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1956 AMENL.ENTS TO THE LABOUR AGREEMENT (+
BETWFEN THE SHFRWIN=-WILLIAMS CO? OF CANADA LTD.

AND THE INTERNATIONAL CHEMICAL WORKERS! UNION LOCAL240

Un January 26,1956,representatives of the SherwineWilliams
Company vf Canada,Linited nnd the International Chemical Worker's Union,
Local 247 ,ayreed tou renew Lheir 19%% Labour Agreement with the foolow-
ing amendments:

  

ARTICLE 6 - GRIVANCE PROCIDURI:

Parg.(f): Add the following paragreph:

"The fees and expenses of the lupartial member of the
Arbitraticn Board shell be divided equally between the
parties to the arbitration proceeding and all other
expenses shall be paid by the party which ineurs then,
The Arbitrators shall nol have the power to add to,
or subtract from,or modify any of the terms of this
Agreement,"

Perg. (g):Add the following paragraph:

"In the event that a grievance is not appealed by the
Union from one stage to another within three (3) working
days of receipt of the decision from the last previous
stage,the grievance shall be deemed to have been seitled".

ARTICLE 9 «SENIORITY

Para. (b) :Add "1A-Finishing Department".

Para. (e)s Add to first sub-paragraph:

"Employees wishing to epply will make applicetions in
duplicate,sending one copy to the Industrial Relations
Department and one copy to the union representative on
the Selection Committee in the depertment in which the
vacancy has occured."

Para, (k)s Delete this paragraph.

ARTICLE -HOURS OF WORK 
Paras (h) 3 le Delete "and those holidays specified in Article 12".

2e Add second paragraph as follows:

"Time and one-half will be paid for work performed
on those holidays specified in Article 12 in addition
to holiday pay referred to in Article 12 (b)".

Parag, (i) Delete the last paragraph and substitute the following:

"In all categories,time and a half will be paid for
work performed on days on which the employee was
scheduled to be off. Time and one-half will be paid for

work performed on those holidays specified in Article 12

in addition to holiday pay referred to in Article 12 (b) ».

19/3789B
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Page 2 - 1956Amendeents tc Labour Agreement

Article 10 - Hours of work (Cont'd)

Para. (k):Delete "Double time shall be paid for those statutory holidays
specified in Article 12" end suhstitute:

"Time and one-half will be paid for work performed on
those holidaysspecified in Article 12 in addition to

holiday vey referred to in Article 12 (b)".

rarg.(L) :Delete this paragraph (Colour Card & Stationery Dept.

Farg, (0):Delete and replace by the following:

"Working hours for the rechanical Department will consist
of 8 hours per day from Monday to Friday.Overtime will
be paid after # hours per day and/or 42% hours per week
and for all vork performed on Saturday."

ARTICLF 1] - WORKING COND [TTUNB

Para, (d) Delete the present paragraph and replace by the following:

"Employees called in to work in the case of emergencies
will be paid a minimum of two houts at overtime rate.
For such employees the company will provide transporsation

if they sre called upon to trevel between midnight and
6 A.M. It 18 also srreed that an employee shall not be
deducted for a lunch period (meximum 30 minutes) in the case
of emerrency call-in during the night and slso on Sunday".

Delete the present paragraph and replace by the followingsTT a) ®

"WEY an employee is required to work more than two hours

overtime and haa not heen notified rior to commencing his

shift,he shall be provided with a suitable lunch at the
ead of his regular shift (or ninety cents in lieu thereof)

and also at every subsequent four hours".

Para.(1): Add new paragraph as follows"

"In case of death in the immediate family (i.e, mother,
father, sister,brother,husband,wife,son,or daughter)
of an enployee,one da; with pay will be granted

to the employee at a time mutually spreed on by the

employee and his department head,"

ARTICLE12~ STATUTORY HOLIDAYS WITH PAY

Para. (b)s Delete the present paragraph and replace by tne following:

"An employee will be paid for the eight above-mentioned

holidays provided that,at the time of the holiday,he has

completed his probationary period and also provi“ed that

such holidays fall on a day that the plant is scheduled to

be in operation that veek;however,1if the holiday falls on
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Page 3 = 195%Amendments to LabourAgreement

Article 17 = (b) -cont'a

Sunday it will Le observed on l'ondayoWhen Christmas and
Meu Year's Dey fall on Saturday the Conpany will pay for
the two hollda;& and will clone the plant on the Frideys
preceding the holidays.

An employee who j'ailu to work a full day on the working day
succeeding these holidays will not be paid for the holiday
unless He can sion tial :18 absence occurred with the express
consent of his supervisor or was to illness as attested
by a physician's certificate.In the case of extended
ilness,emplpyees will be paid,et the time they return to
work, for statutory holidays which occurred during the first
Fourteen (14) weexs of their absencejthlu proviasionwill

apply to all case. of sickness or accident covered either by
our group insurance plan or Workusen's Compensation.

[rn all departments except the Mechénical Department the basis
for psyment for statutory holidays stall be 8 hours per day.
In the techanical Department the basis of payment shall be
°. hours per day".

: De:cte (incorporaied in article 13)

 

Delete the present article and replace by the following:

"(a) Subject to the conditions outlined &r other sections of this
article,and based upon lenght of service as at April 30th of
the calendar y.ar during which the vacation is to be teken,
employees small be granted vacation with pay ae followss

le

9
«

3.

An emploree w'c has completed his probationary period but
who leg .esc than one ycar of service shall be granted 1/2
day for svery 30 calendar dnys,or multiples Luereof,
(up to e maximum of 5 days).which he hes worked for the
Company luring the vacation year.

Af emplcyee who has worked for the Company for at least one
year,bni less than 3 years,shall be granted one week's
vucation prociced he has worked for the company no less than
10 montns during the vscatlon year.Fmployees in this

category who have not worked the required lenght of time
shall be granted 1/2 day for every 30 calendar days of
service,or multiples +hcreof,during the vecation year.

An emplcyee who has worked for the Company for 3 years,but
leas than 20 years,shall be grunted two weeks' vacation
provided thet,if he has less than 10 years' service,he has
worked for the Company less than 9 months during the

vacation year.”mployees in this category who have not

worked the required len;ht of time shall be granted 1 day
for every 30 calendar days of service,or multiplés- thereof,
during the vacation year.
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l'axe 4 - 1926 Amendmente to Labour Agreement

Article 13 -Annual Vacation (cont'd)

Le An employee who har worked for the Conpany for 20 yesrs
or nore shall le grantevd 3 weeks' vacation,

(b) The vacation year,for purposes of computing vacation periods
and pay,shall be from May let of any ycer to April 20th of
the following year.

(e) 1. Vacatlcns shsll te tslien only afler they Lave been earned,
at a time mutually convenient tov the Company and the ” mployee
within the period of June lst to leptember 30th immeddately
following the end of the vacation year.Any excepticn to
this provisicn shsll he by mutual agrecuent.

2. Employees who are abhisent from work during this period due to
lay=off or sickness will be given the vacation pay to which
they are entitled at tle time of the general vacation period,
if one has been declared.dny exception tu Lhés provision
shall be hy mutual consent.

(d) The Company ma; declare n general vacation poriod in any year
(within the period of June lst to September 30th)end deisgnate
such perlod as the time during which sll employees shall take

thelr vucatione Subject to the requiremsents of production,
employees with the greatest senierity in each department will be
given preference in assirning vacations outside of the regular

vacation period.

(e) An employee shall be given at least 30 days! notice in advance
of the date on which he 1s to begin his vacation,

(f) Absence fron work of less than 2 months owing to nun=occupationsl

sickness or accldent shall not a’[ect the lenght of vacation to
which an employee is entitled.llowever,any period in @xcess of

2 montha will be deducted from the eirployee!s vacation credit tor
that particular vacatlon yenr,and he will be paid in accordance

with parayraph (a) of this article (The time limit of 2 months
will be increased to 3 inonths for employees with 3 to 10 years!
service,and to 6 months for employees with 10 to 20 years!
service,and 12 months for employees with more than 20 years"
service.)

(g) If an enployee who has completed his probalionary period leaves
the Company he shall be pald according to Paragraph (e).

(h) Vacations will be peid for by the Company on the basis of
straight-time rates for the normal hours of work in each dejiartment
as specified in Article 10. An employee's permanent classification
at the time he takes his vacation shall be considered his rate
for the purpose of computing vacation pay.

(1) When a recognized statutory holidays falls within an employee's
vacation period,such an employee will be granted en extras day of
vacation with pay at a time mutually convenient to the Company

and Fmployee".
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Page 5 - 1956 Amendments to Lubour prreement

ARTICLE l:_- RaTFs UF DAY

 

Farg, JiDblete the present pararraph and wutstitute the following:

"I'he rates of pay for eacn classification have been

established on the basis of the Job Fvaluation Flan.
Commencing January 1,1996,the rates shall be as per
ociiedule "Lb" dated vanuary 1,1956.Un january 1,1957
the 1956 r-+es will be increased by 4%(calculated by
the sae wetnud as ithe 1990 rates).

 

ARTICLE 19 = DURATaLA OF AGRGIH.ENT

The present article is to be replaced by tne following:

"this Agreement shall become effective as cf January lst 1956 and
shall remain in effect until December 3lst 1957, gpd-thereafter
si -

 

]

    

  
   

   

 

  

 

In suchseventFhegotiations \

addition 1.all take place

(30) days o ch notice,and
shall renal inMorce until te

cen the par
such case the

w agreeme i

 

Duly signed bg the authorized parties on January 26,1956

INTERNATIONAL CHEMICAL WORKFR5 UNION, THE SHERWIN-WILLIAMS COMPAiYY

  

 

  

LCCAL 2400 OF CANADA,LIMITED

_AsCourchegne, Callykipner
International Representative General Manager- Factory Operations

—_Fokengelger,

iregident

E,P,Lenthier.Aset

General

Manager,Factory Operations

A.Cgvgnagh,

Recording Secretary Factory Manager- Montreal Division

C.HeLgberge
Industrial Relations Manager
 

# Either party wishing to negotiate any revision of this agreement shall
give notice in writing to the other perty during the period of Nowe lst 1957
to Dece 18st 1957.



SCH:DULF_"B"
CLASSIFICATION AND RATTS

Effective: January 1,1956

Probstionary Periods3 months

HIRING R4TES: MALE

1 month at $1.24
1 month at 1,29

1 month at 1.34

l. CHEMICAL LAB

le Washboy

2« COOPER SHOP

l. Cooper
2. Inspector

3e Drum Washer
4e Drum Painter
5, Drum Washer (5 gallon)

3. DRY COLOUR WORKS
le Chargehend

2. Striker,lst Class
3. Striker,2nd Class
Le Cooper
5e Millman,let Class
6. Millman,2nd Class
7. Pressman,lst Class
8. Pressman,2nd Class
9. Kiln Ran

10e Helper
11 .Labourer

12. Fleveter Man
13. Checker,Rsc.
14e Checker,Shipping
15. Checker,Stock
16. Washboy
17e Pulper Operator

4e INSFCTICIDES
1. Blender,2nd Class
1A Blender,lst Class
2. Machine Uper.lst Class,Female

3. Machine Oper, lst Class,lale
Le Machine Uper. 2nd Clans,Female
5. Helper General, Male
6, Labourer
7. General Worker,Female

5¢ JANITORS
le Chargehand

2e Male

3. Female

NOTE RE"*LABOURER" CLASSIFICATION

JINTS

129

212
207
186
174
209

309
355
308
216
294
225
250
227
262
189
172
162
194
194
212
129
18€

229
269
154
174
147
174
159
132

194
152
107

FFMAI tk

$.99
1.02
1.05

RATE

$172.66 per month

1.54
1.54
1 «49

1.49
1.54

1.83
1.94
1.83
1.59
1.77
1.59
1465
1.59
1.7
1 +49
149
1.43
1.54
1e54
1.54

$172.66 per month
1449

1.59
1.71
1.28
1.49
1.25
1449
1.39
1.20

1.54
1043
1616

/ see note below

Employees who wsreemployed by the Company prior to Jane 1,1955,will be
paid $1.43 instead of $1.39.
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1956 SCHI'DULE "B"

6. KEr=TQIHF

Te

8.

9e

le
Le
3e
Le
Le

Chargehand
Shader,lst vlasa
(Gperator-discontinued Dec. 31/55)

Weshiboy

LACNUFR

le
2e
3.
Le
5e
6.
To
8
9e

10e
lle

le
2e
2A
3.
Le
Se
be
Te
Be
9.

10.
11.
12.

Shader,lst Class
Chargehand
Mixer
Millman

Filler
Checker
Helper

Labourer
Shader,2nd Clases
Bench Boy
Viscosity boy

SKFD OIL M

Maintenance man
Chargehand

Chargehantd-trainee
Soap Maxer
Filter Operator
Cil Filler

Seed Roll & Drier Attendant
Labourer

C11 Refiner

Drum Painter
Expeller lian
Heal Facker

MECHANICAL
le
Ze
3e
be
Se
6.
Te
Be
9.

10.
11.
12,
13.
lhe
15.
16.
17.

Machinist
Electrician
Stationary FNgineer,2nd Class
Millwright
Mechanic
Carpenter

Steanfitter
Oiler
ilelper
Stationary Fngineer,4ith Class
Stationary Englneer,3rd,Class
Storeman

Blacksmith
Painter,Maintenance
Painter Chargehand
Welder

PAGE 2

POINTS ME

293 1.77
300 1.23

129 4172.66 per month

320 1.23

348 1.94
235 1459
230 1.59
197 1e54
206 1.54

190 1.49
169 1.39 ‘mee note Page 1
269 1,71
129 1,20

137 1425

314 1.83
274 1.71

1464
219 1.59
209 1454
204 1.54
194 1.54
169 1.39 # see note Page 1
210 1e54

174 1449

194 1.54
171 1449

364 1.94
364 1.94

357 1.94
361 1.94
331 1.88

304 1.83
339 1.88
175 1.49
167 1.43
274 1.7

317 1.83
20% 1454

300 1.77
239 1.65
267 l.71

€



SCHEDULE Page

 

POINTS RATE
10. CULOUR CAKD DKbT.

le Chargehand,Femgle 212 1042
2. Chargehand,Male (Press) 259 1.7
3e Machine Operator Prens,Fenale 1M 1,33
4. Labourer 162 1.39 see note Page 1
5. Tablehand,Stationary &

Bindery,Female 116 1.16
6.
7. Machine Cperator (Sample) ,Fenale 147 1425
€. Machine Operator (Coater) 1.25

Female 7 Youth 146 1.2%
9. Tinter Understudy 124 1.31

11. WORKS
1. Chargehand (Mixing) 303 1.73
2. Shader,lst Clsss 310 1,83
3+ Shader,2nd Class 259 l.71
Lo. Nill Dresser 252 1.65
5. Millman,lst Class (5 Roll) 291 1.77
6.
7« Millman,2nd Class (3Roll) 252 1.65
8. Mixer 252 1.65

9. Viscosity Man 20€. 1.54
106 Tank Washer (see "finishing")
11. Helper 192 1.49
12. Thin=down Man 254 1,65
19. (Millmen,2nd Class (Stone)-discontinued Dec. 31/55)

11A PAINT WORKS FINISHING
1.Chargehand 267 1.71
2. Filler,lst Class (Male) 231 1.59
3. Filler,2nd Class (Male) 182 1.49
Le Filler,let Class (Female) 170 1.33
5. Maintenance Man 240 1.65
6. Carton Sealing Mach. Oper.,Male 179 1./9
7. Tank Washer 17 1.49
8e Filler,2nd Class,Female 149 1025
9. Labourer (Male) 159 14394 see note Page 1

10, Stenciller (Male) - Reinstated Jan. 1/56 to be evaluated
ll, Stamping Machine Oper.Msle - " " Pr ru n
11A Stamping Machine Oper.,Female 129 1420
12 Labelling “achine Oper.,Female 129 1,20
13 General Helper (Female) 124 1.20
14 Checker -adéed Jan. 1/56 to be evalusted

le Chargehand 267 1.71
2. Elevator Operator 212 1.54
3. Warehouseman 212 1.54
Le Lift Truck Uperator 215 1459
4LA (Lift Truck Operator,Mill St. -discontinued Dec.31/55)
5, (Tractor Operator -discontinued Dec. 31/55)
6+ Pumpman 215 1.59
7« General Helper 192 1.49
8+ Layout Man 203 1454

9e
10. Labourer 162 1.39 / see note Page 1
11. Checker

185 1.49



 

ce Lass
t y Le Iv A

JF ARTACUOF

1. Lazout ‘an 710 1054

2+ Charge}.and 268 1.7

3. layout en = 4 “ellon 240 1.65

4. Laycut :an-Industrial * Automotive 225 1.59

€, L.ebourer 159 1.30 “ee note l’age 1

6. Fel;er 177 1.4%

7. elner (¢ Gallen “hI, ny. 122 1.49
&. Lift Truck “perator 206 1.54
S. Uhecker 189 1.49

17. Checker,5 “allon 204, 1.54
11. ‘’sekor 176 1.49

12. Truck Driver 194 1.54
13. ‘srci.onge [nterral Tractor 2

Trealler (perator 1.49 (Toup)
14. l’urnucu Soon % General 'aintansnce Men 1.82 (Tewp)

14. ICUTC
1. ‘'ashboy 129 1172.66 per month

2. Tralnsa §179.81 per month

15. TN

1. i'elper Filler and PIonder 160 1.43
Pe Trekcr,lot Class ' 306 1.23
3. Cooxcr,>né Clase 27h 1071
Le Cooker (Alkya) 282 1.77
£. Thinning ign 252 1.65
6. Merder 229 1.59

le Filler 194 JS4
Se lress Han 254 1.65
9.

1C.
11. Cold Cutter a0 1.%

12. Yelper (Thinning) 164 1.43
13. ‘wlper (Cold Cut) 165 1.43
1. killed ‘elpar (Alkyd) 19? 1.49
15. ress an ‘’elper in 1.49

1G.
17. weshbtoy 129 8172.66 per month
16. Capmor (Youth) 97 1.12
19. Helper Cooker 175 1.49
20. Labourer 162 1.39 ;see note Page 1
21. Label à leckinc Charvehand 246 1.65

22. Filling % Shipping Chargehand 294 1.77
23. Telper 150 1.43

16. ICAPACITAT D TTLON!:. It Le recornized that employees wro become,

17. TROUPICAI VASFPOYS

 

or who are alresdy,incepacitated,vill,ns {ar as 1t is possible, to

wiploycé by the Company at a rate to bo mutuslly ayred upon by the

parties to this syTcorent.

TAINLY, With references to hours of work,overtins,

end other gencral working conditions,the weskboys and trainees will

comply with the rules and reyuletions cetablished t'or the Technical
Departwent.7hey will also benefit from sll privileyos granted to the
Technical Lepartment.!t is understood that such ermployses have the
Rérbôntatevall themselves of the Grievance Procedure as outlined in our Labour

  

 



PTS ST “1988AMENDMENTS ToThx LABOUR acheter1
- BETWEEN TBE SHERWIN-WILLIAMS CO? OF EMELTD.

AND 1! IT Lafran dJai CLb4JCAL LUAGh! Ui) ul 9 LuCal A
Fr

un Lecenber « , 1954 representatives of tle Lherwin-tilliama
Company Oo. Ounada, Limited, and the )1rternatioanl Chemical ‘\orkers' Union
Local 240, agreed Le renew theur 194, Labour aTecment with the fullowing
a nencitente:

big, 1410408

lle Comjpuny ajrens to add "Ville latialle Yarehouse” Lo the list of
locations covered by this a;recment,

ARIIGLE€ = God eValiCk FRUCSDUKL

tarspraph (c)e hepluce the jrecent parag.aph by the following:

 

"If a settlement is not resched within a reasonable time (48) hours,

the Chaîruan of the uricvince Committee nna, if neceerrry, the Leward

an a member oi Lhe Griev-nce Coruittee, shall Lake Lhe nalter Lo Lie
Industrial Kelations°nacer and call, at the sume tive, present a
written summary of the priovance, wit. 7 copy to the Factory .anaj'or."

AK1ICLL € = TimFuhd

lhe second paragraph of Lwection (a) 18 to Le re lnced by the
following:

"hen it ‘g known that jobs will be filled , or have alre.dy becn filled,

on à Lemporar, basis Jor more thun ne month they w!ll be filled in

accordance wit' article 9, Paragraph (e,, with tre followin; exception:
in case one cf the cejartenente of the Company stops procuction

tomporaril; fur lack of material, or for goue ot er reason out of ils

control, the Comjeny vill have the right, at 4ts optiun, Lo offer to
the employees of the sald dejertesent, who normally would be laid off,
temp rary work in sous other occupational classification raving a

lower or hiyher rate of jay and Lo ,ay them the regular rate sf pay
for such classification."

ARTICLE © = sANiUNiTY

faragraph (a): Delete "for g reriod of two (2) calendar months"
and substitute:

"for a period of three (5) calendar months"

laragraph (gl lhe jresent arsgraph is to he replaced by tlhe
following:

"In staff reductions end re-employment, the princi,le of departmental

seniority shall jrevall jrovicdec tle em; loyece concerned are capable
of performing tie work to be done. Subject to these conditions,

em; Joyees last on the scnioriiy list shall be laid off fbrst and
re-employec in tle reverse order to which the, are laid off.

lhe-eis; loynent notices are Lo Le mailed to the laid-off euiplo; eer vho,
in turn, wust report. by teleplione or ir jerson within 4¥ tours form

the tiie Lie notice ie mailed or loge theur claim to the jobs under

19/37894
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FAGE 2 - 1955ACENDMENTS TO LABOUR AGREENT, focal 240
IGRmeute derenoncecirew—

Article 9(g) (cont'd)

consideration. however, cf thu «1. loyee cun establish within two

weeks to the satisfactior of the Corpany at he could nor report for

vork, then tie em; leyec would retain his seniority rights for one

other position. The linit of "one other position" ghall not ajjly

LO em; loyces who prove that they were unable to report Lecsuse of

elckness, suc mjJoyees will be piven un opportunity to fill

subsequent pcgit ong whic’ become va ant during the peirod in which

he vould retain his geniority ae jer Article ©, parayraph (dj."

ARTICLL10 = rulNe or Uk

Paragrapt._ La Sub-paragraph ls Delete "forty=-two=and-a<hnlf hours (428) "

and 'ei;/ht-and-a-half (8.) hours " anc substitute:

"forty (40) hours" and "eight (+) hours"

Paragraph (uo):

Faragraph (ec):

Ferapraph(h) 3

Faraçrapth (4):

Yeragrart(1)3

Delete "eight-and-a-half (82) hours" and substitute

"eight (¥) hours".

Delete "t'orty-two-and-a-half (424) hours consisting of

ei,'ht-and-a-half Eoure" and substitute "forty (40) hours

consisting of eiyht (E) hours”.

Delete "Overtime shall be paid for any tiue vorrec in

excess of 8 hours jer shift." and substitute "uvertime

shall be paid l'or any tie worked in excess of ¢ hours

per shift".

Delete "Dehydrol®

Delete the present jaragraph.

Delete "42¢ houre, eight and one half hours per day” and

substitute "40 hours, eight hours per day".

Delete "Tie «nd a half shall be pull for any time worked

in excesg of ¢iyht and une half hours jer day from

Monday to Friday." and substitute:

Tino and a half shall be paid for any time worked

in excess of ei,ht hours per day from vunduy to

Friday".

ARTICLE 12 =~ STATUTORY huulDAYS lib_tAY

Faragraph (b
rej laced by the

cub-pursgraph 3: Th present paragraph is to be

following:

‘In all derartements except the Mechanical Dejartment the basis for

payment for statutory holidays shall be ¢ hours per day. In the

Mechanical Departement the basis of payment shall be eight-and-a-half

(85) hours per day."
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larpireit. {¢;: The presentperegraph is to be rejlaced by tho
following:

0
0

w“
+
d
a

 

 

“Alter twenty ycars' cont‘ruous rerc:ve, Uhe caj-ioyee shall be [ranted
threo wecks' vacation wit: ay".

+ ~ ‘ ( 1€ -
tlavd + À as

3 The last corntence fl tl!p aru,uh

 

ie Lu be ro, loced by tic followin, s

  

"his con itice will be rec; ons1tle for revisin:e any of ‘te cluseifications
#n0 FaLoB und shoul eucl révisions not Le accejtabl, Lo ofthor party,
they w.11 be sub/ect t the (ricvance lrocedure as utlined !n article (,
suraprufte (dj, (¢; and (f,."

BAT21 1Y = 1 Had 2 IL ET 8 ile ;rovent article fs Lo te Ye, laceddés ce à
by lhe following:

"htc Agrecrent anll become eflucL!ve oc of January lst 29% and nlull
regain in effect intl Cecerder Llut 1Y°", anc thereufter chull ba
autorætically reneved froz year Lo car unless + an’ your Letween
kove-ber lst und /ecc..ber l:t either jart- shall furnish. the ether with
notice of Lur. Inution of, or ,rojosed revision of, or adcition Lo,

un; jrovigion hereof, 3

. such event negotiation on arn; euch jropoeul, revision, er addition to,
shall take jlaco betweon tio jarties within thirty (JU, cu, ou of puch

| notice, and in such caso the ;recent ayreeuent shall reneërn ‘n force
aû until the new a,reecuent is dul, signed.

luly signed -by the authorized parties on jecemder JU, 1Y4

. AN dune Ci ExIC LI 4, i. RON Sisley TH. Shai diet, . as Taw Codes fi Ÿ Wy Calialy

ste Corbeil. internaticnal ..¢jrecentatives (oo Skinner, Cencral danajer-

Factory vjerations

 

F. tenselear, resident bol. Lanthiier, Asst. Leneral anager
Factory vierations

A. Cavanagh, hecording lecretary Golo Tuly, Factory “anoger-
dontreal Livision

CE. laberpe, irulustrial Heletions |
SATIREEL o |
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#
5
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a

Lor

Effective yJapuary1st 1922

trobationary teriod: J months

ele Liring hate: 1 month at 1.20
1 month at 1.25

1 month at § 96
1 month at oY

1 month at 1.02

Female iiiring lute:

l.

Le

 

2. Inspector
3. Drua T.ache?

de [Erux faintr

&, Eruu Sagher (5 yellons)

3e Li) COL . ! wi

1.  Chergehanc
2. .trikery ‘st class
3. Striker, né class

Le Coorer
*. X1illmen, let class
€. Millman, nd class
7. iressman, 1st cluss
8. Freesmun, 2nd class

Y. Kiln oan
10. Heljers
11. labourers
12. tLlevator aan
13. Checker, Lec.
14. Checker, flipping
15. Checker, stock
16. Tashboy
17.  FPulzer Ujerator

xs AE

  

be INSECT IEA

l. Blender, and class
1A Blender, lst class
2. #schire Oper. lst class, female

3e “Machine Upper. lst class, male

Le Hachine uper. <nd claws, fensle
£. Helper penersl, male
t. Labourer
7. Cenerul “orker, Fexale

1. Chargelund

2. nale

3. Feüsle

 

 

© EITTE “ne
BE

Q

129

212

186
174
209

309
355
308
216
294,
225
2:0
227
262
189
172
162
194
144
~ ’

«

129
18

229
£L6Y
154
174
147
174

132

194,
152
107

 

ele
«167.t3 jer month

1.49
1.49
1.44

2.44

1.49

1.77
1.82
1.77
1.54
1.71
1.24
1.60
1.54
1.6€
1.44
leds

1.38
1.49
1.49
1.49

6167.63 ,er month
1.44

1.54
1.66
1.24
led
1.21
1.44
1.35
1.16

 



  

ULL "B* Page&

€. KBM-TONE Points Rate
1. Chargehand 293 1.71

Ze Bhader, Ist cluss 306 1.717
3. Urerstor 221 1.54
Le
5e hashboy 129 $167.63 jer month

7. LACQUER
l. Shader, lst class 320 1.77

2e Chargehand 348 1.88

3. \Nixers 235 1.54
4. Millman 230 1.54
fe Filler 197 1.49
6. Checker 206 1,49
7. Helpers 190 1.44

8. Labourer 169 1.35
9. Shader, 2nd class 269 1.66

10. Benci. boy 129 1.16
lle Viscosity Loy 137 l.2l

8. LINSEED ULL MILL
l. Maintenance man 314 1.77
2. Chargehand 274 1.66
24 Chargehand-trainee 1.5

3. Soup maker 219 1.54
Le Filter Operator 209 1.49

£E. 0il filler 204 1.49
6. Seed Roll and Drier Attendant 194 1.49
7. labourer 169 1.3%
8. Oil Refiner 210 1.49

9. Filter pressman (job discontinued)
10. Drum Fainter 174 1.44

11. Expeller san 194 1.49
12. Meal Facker 171 1.44

13. Seed cleaner (job discontinued)
14. washboy (job discontinued)
15. Filler, 2nd class, female (discontinued)

    

9. MECHANICAL
1. “«uchinist 364 1.88
2. Electrician 364 1.88

3. &tationary Engineer, 2nd class 357 1.88
BR 4. Millwright 361 1.88

E; 5. Uechanit 331 1.82
i 6. Carpenter 304 1.77
= 7. Steamfitter 339 1.82
4 8. Oiler 175 1.44
* Y. Helper 167 1.38

10. 4th Class Engineer 274 1.66
11. Stationary Engineer, 3rd class 317 1.77
12. Storeman 201 1.49

13. Job Order Clerk (not classified)
E 14. Blacksmith 300 1.71
gs 15. Faînter Maintenance 239 1,60
4 16. Faînter Chargel:and 1.65

17. welder 348 1.88

   



ll.

llA

12.

Phat
1.

Ge
10.
ll.
12.
15.

1%

1.
2.
3.
be

{
7.
8.
G.

10.
ll.
ldA
12.
13.

 

Charget.end, Female
Charçei.and, dale (Fress)
acltine Jperator ress, female
Labourer
Tablochand, itationsry & bindery,F'eunle
racker (job discontinued)
:achine perator (.ample) Feuule
‘achine uUpsrutor (Coster), Fem. & Youth
Tinter Understudy

  

And (dixing)
Bt-ader, lat class
shader, 2nd class
Mil. dresser
Millman, lst class (5 roll)

¥{liman, 2nd class (3 roll)
dixer

Viscosity ‘en
Tank “asher (see Finishing)
Helper
Thin=down lan
Millmen, 2né clezs ((Lone;

 

Sar

¥iller, lst class (male)
Filler , <nd class (rele .
Filler, lst class (female)
‘eintenence +an
Carton ‘ealing Lmchine Uper. (ale)
Tank “acher
Filler, 2nd class (feo..0le )
Labourer (role)
{tenciller (ele) - diccortirued)
Staoping ‘Auchine Oper. Male - digcontinued
Slumping “schine Ujerutor, fe-sle
Labelling .actine vjerator, female

seneral lielper (female)

—

2.
3e
be
LA

¢.
7.
Ee
Ge
10.
11.

Charge!and

èlevator Uperator
Tarelkousemn

Lift Truck Operator
Lift Truck Jrerstor (1411 {t.)
Tractor u;erstor

lump man

Ceneral uelper
Lay=out lan
tucker (eliminated)
Labourer
Checker

toints
«12
259
170
162
116

147
146
124

303
310
259
22
291

254
252
208

192
254

27
231
182
170
240
179
179
149
159

129
129
144

267
212
212
215
199
z0e
212
192
203

162
185

| fad

1.37
1.66
1.29
1.35
1.12

ll
1.21
1.27

1.77
1.77
1.66
1.60
1.71

1.60
1.60
1.49

1.44
1.60

1.49

1.66
1.54

 



13.

14.

15.

16.

FINICHED SIUCk DEPARTMENT
l.
Le
3.
be
LA
4B
>.
€.

GA
7.
8.
ta
9.
94

10.
10A
11,
12.
13.

Layout ‘an (Workman
Chargehund
Layout van (% gal. trfd. to Island St.)
Layout Aan (Centre St. Case Goods)
Layout an (Island tt.)
Layout Man (Island (t. Shed)
Labourer

Helper
Helper (* gel. shipping)
klevator Uperator
Lift Truck Oper. (Centre « Workman)
Lift Truck Oper. (Island St.)
Checker (Yorkuen)
Checker, Island St.
Checker, 5 Gal. (Centre & lsland)
Checker (Centre St. Stock)
Pucker (Workman St.)
Packer (Centre)
Semi-Trailer Truck Driver

TECHNICAL
1.
Le

Wa shboy
Traînee

VAHNISH
l.
2e
3e

be
5.

6.
7.

8.
9.

10.
11,
12.
13.
14.
15.
16.
17.
18.
19.
20.
21,
22
23.

Helper Filler and Blender
Cooker, lst class

Cooker, 2nd clase
Cooker (Alkyd)
Trinning “an

Blender
Filler ¢
Fress Nan

Chargehund (Dehydrol)
Operator (Dehydrol)
Cold Cutter (discontinued)
Helper (Trinning)
Helper (Cold Cut)
Skilled Helper (Alkyd)
Prese Man Helper
Helper (Dehydrol)
Ta shboy

Capper (Youth)
Helper Cooker
Labourer
Label & Packing Chargehand
Filling & Shipping Chargehand
Helper

INCAYACITAT illLU

 

176
194

129

160
306

274
282
258
229
194
254

164
165
192
171

129
97
175
162

294
150

 

°
e

e
e

e
°

Le
e
d

pd
po

bd
pd

po
pd

pd
et

pe
d

D
E
É
R
E
S
S
R
E
S
E
R
E

167.63 per month
$174.57 per month

1.38
1.77
1.66
1.71
1,60

b
=

®
®

e
®

(o
p

B
S
S
R
E
R
Y

K
E
R
R

63 per month

bi
t
Sd

fd
pd

pd
Bd

pd
®

It is recognized that employees who become incapaciteted, or who are

already incspacitated, will, as far as it is possible, be employed by

the Comrany at a rate to be mutually agreed upon by the parties to

this agreement.

 

eees



 

17. i Jrad ob "À EY3 es, | > th 3

itl reference Lo hours of work, overtime, ul OLlier jenera! weork‘ug

concitiore, . ¢ eashboys arc trainees will comply vith the ruler and
rejulations extablieroc l'ur ire Technical Le,artment. iley will also
benofit [ro all privile;es printer Lo Ute Tecunica) ey artment. .t
ie urCeratcod L'at nue: en loreer Lave tre right to avai! themselves
of tie (rievance i1rncecure ns Outlines in our wbour ajreement.

Mlini"Lao.pedCialisJCATILEREeh

The "labitrerr’ on Uw payroll ne of [ecrnber J.ist 194, will he alc (1.3

jer hour. ev ial ourere will receive Lhe rote ag stat. d 'n this sshedule.

 



  

1954

COLLECTIVE AGRHEMANT

BLTWKEN

THE SHiRWIN-WILLIAKS CUMPANY OF CANALA LTD.

(hereinafter called the Company)

AND

NTERNATIONAL CHEMICAL #ORKERS UNION Fo O ) LOCAL

hereinafter called the Union)

ENTKRED INTO

IN KESFECT ONLY TU Tri FOLLOWING DESIGNATED PLANTS AND

uAtXHHCUSES OF THE COMPANY LOCATED IN TH CITY OF MONTREALS

Entire Flant at 2875 Centre Utreet

Varnish Plant at Atwater Ave. and St. Patrick St.

ury Colour and Insecticide works at 1957 Hunter St.

workman Stree warehouse

Island Street warehouse

Mill Street Warehouse

Any other plants or warehouses located in Montreal

or vicinity.

“9781 |
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ARTICLE J« PURPOSE

I: is the intention of this agreement to maintain a harmonious

relationshi between the Company and its employees, to provide and amicable

method of sittling any differences which may arise between them, and to set

forth the conditiuns of employment to be observed between the Company and the

Union.

- > " LOY 3

The term ® employees” as mentioned in this agreement refers to, and

includes, all nen and women working for the Company on production or maintenance

work in the plants, including trainees and washboys in the Technical Lepartment,

but exciuding foremen, office and technical staff, shipping and receiving

clerks, security guards, or any other person having the power to hire or

charge.

ARTICLE 3-  KECUNITION

(a) The Comany recognizes the Union during the term of this agreement us

the sole and exclusive bargaining agent for all its employees, as the term is

defined in Article 2,in collective bargaining with relation to wages, hours

of work, seniority, grievance procedure and such other wurking conditions as

are included in inis agreement.

die-

(b) An employee shall be free to jo.n or not to Join the Union. There

shall be no discrimination, intimidation, interference, restraint, coercion, or

attempted coercion by or on behalf of the Company or by or on behalf of the

Union, its members or ite agents with respect to any employee because of

membership or non-membership in the Union.

(ce) No purson shall conduct Union activities at the said plunts during

working hours except as specifically permitted in this agreement.

 

(a) Upon the authorization of the employee concerned, the Company shall

deduct from his wages the sum of two dollars and fifty cents ($2.50) covering

his initiation fee. As this initiation fee must ve paid by each new Union

member, the authorization form, duly signed by thie employee, shuuld be handed

to the Company on cr before the fifteenth of each month. The deduction will

be made once a month only, from the third week's payroll, and will be remitted

to the Secretary of the Union before the fifteenth of the following month,

It is understood that this deduction of the initiaticn fee will be the unly

deduction made irom this employee for tnat month for Union purposes.

(») On the written authorization of an employee, the Cumpuny shall deduct

from his wages the sum of cne dollar ($1.00) sewmi-menthly for Union dues and

will remit to the Financial Secretary of the Union, the full amount sc collected

before the fifteenth of the fullowing montn, accompanied by a list of the names

of the employees from wiaom such dues have been collected. Such autnorization

sgnall be automatically renewed from year to year unless a notice cancelling

this suthorizution is furnished in writing by the ewpléyee to the Company and

to the Union within seven days immediately prior tc tne termination date of

this agreement.



  
’ i | + Page 2

ARTICLE 4 (cost'd)

(ce) If an employee's dues ure, for uny reason, not taken off his pul at
the rogular t:me of deduction, then the amount due shull be deducted at the
next regular ¢eduction time.

 

Stewards

(a) The lniun will elect or appbint Depurtmental Stewards, not tb exceed
fifteen (15) in number, and supply the Company with a list of same who will
then be recogmized by the Company. The Union also agrees to supply a list of

its recognived local Union Officials.

Grievance Committee

(b) Tu haidie uny grievance nrising out of the operntion of this nyroement,

the Union wil. set up a @rievunce Committee not exceeding five (5) in number,
but only four (4) of theee members shall attend any one meeting concerning a
grievance; ut leust three (3) of the members will be chosen from the Stewurds.

If he ie not already a member, the Steward to whose cure the settlement of a
grievance was (righnally entrusted may sit on tne Committee if and when said
grievance is hasdled by the Grievance Committee. The Union will supply the

Company with the names of the Grievance Committee members. °

À(e) It ig wderstood that a Steward or a member of the Grievance Committee
shall, after cursultation with his foreman, bc permitted during his working

hours and withoit loss of time ur pay, to leave hie regular duties for a
reasonable length of time in order to investigate and settle grievances in

his jurisdictiore

(a) All Stewards and members of the Grievance Committee shall be employees

of the Company :nd on the seniority list.

Lgy-0Off of Union Officials,

(e) whenever a hy=off affects Stewards ur other recognized Union officinls
not exceeding tm in number, exclusive of the Stewards) the Company will

retuin such eup.ojees, notwithetunding thelr position on the Seniority List,

so long as thure is work four which they are qualified and which they are

willing to perform.

Loavepof Absence for UnionOfficials.

(f) The Company shall grant leuve of absence withuut pay to Union ofticiale
carrying out thdr constitutional duties, not exceeding a total of two (2)
weeks in any calendar year for any one individual, provided that such leaves
of absence do net interfere with plant production or efficiency and are obtained
forty-eight hours in advance from the Department Superintendent. In the event

of an employee being elected to a permanent position in the Union which might

necessitate a linger absence than two weeks, the matter will bc considered

between the Union Negotiating Committee und the Cémpuny.

 

 

 



  

 

‘auld any dispute arisc between the Cumpeny and the Unicn ns to the

weanin; md =; lication of the yrovisione of tule agrecuonty or should any

local trubie of uny kind arire in tne plinnty there suull bu no susjensicn

of wurx 4 à count cf such disputc cr trouble but an earnest effort shull Le

made by bith parti-s neseto to eettle izweditely and without delay, such

dispute or trouble, ln reopuct tf walca the grievance r.cedure cutuined in

taie article srall be followed. |

iso, tculd any ecployee feel that he has been unjustly doult with

in tne =; pliwtion of tne provisions of this ngreesent, the grievance prcce-

dure cornticned hereinafter shall be followed.

(a) Tae euployee sh Ll tmke up his grievanc: directly witu the foreman of

nis deprtimt, except when the employee belleves tat ae cannut projerly

express ur explain hie difticulties tc his forewun, in which ouso he shnll

report tne satter to the stew rd selected to represent nis depurtooent wnuy

together with the euployeu, cr alone {1 tue employee so desires, shall take up

the matter with the fureman. If the foremun feels that the ,resunce of tue

employes cunternsa is uesiruble or necessary tc clarify the issue, he haw the

right to ask that the smpley.s be culled ine

Should à decisiun be reached without the ;resunce oi tus ewjloyee

cuncerned, he smll be udvised fmmouistely of tne decisicn arrived ate

(b) 1f the grisvance is net adjusted by the foreman within thirty-sim (36)

hours after the grievince hus Leen cutaitted tc hic under the jrevisicne cf

parugraph (a) tho grievance shill be subcitted in writing to the Lorstmon

luperintendentse

(c) If = settlecent is not reacned«itnin u reascnobie tice (4E Lure)»

tie toward shall, either alone or uccumpnnied by a menbor vi te Griovince

Comittec, tance tne mutter tu tue Industrial Roluticus Munager und shall,

at the cute tire, prevent n eritten eusury of the grievance, with n ccry to

the Fuctcr, Muisgore

(à) Ii tue prlevance is nut œutunily 6 ttied as under the procedure of

puragraph (c) nsrecf, the grievinco shall be dlecussed within 96 hours at «

neoting Letsee reprusentatives designated by the rresident ur Vice-rresivent

¢f the Ccapany snd representatives designated by the a. cutive cf t.e ocal

Union, onc of shum muy be the !resident vi the Internutionul Cnemical ..rk.re

Union or nis @pointed representatives Tne Chalrman cof tue Criovance Cureittee

«ill be uavisd by the Company forty-eight hours im udvunce of tae duto of

such zeoting. 11 tae grivvance is sutunlly settled, a uemcrandue utatirg the

terms cÉ such settiezent simil be signed by the duly nutnorizeu rejrusonta-

tives cf the Company und the Union.

(8) ili settlewent of grievances botsven the Compuny und the Grigvunce

Committee sisll be final und binding upon the Company, the Cummitive ,

employes cr @ployees concerned, and the Unione

(£) In tie event of faliure to rsuch a settlement, tue mattor vhall be

referred to a board of Arbitration which shall ccneist of une nominee of the

Company, one ncminee ¢f the Union, and a third perscn who sball act us

Chaircan andwho shall be appuinted on the Joint reccamendation cf ae two

neminess. Tw numinees sasll bs named within turi.e days and tne chairwan shall

be a;jvinteauitnin seven duyse

=
.
.
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ABAICL ©(eunt'd)

In the event thut the nominces fall tc ugree upon a chulrman, a

requ st for nwuisation of a chairman shall be forwarded to tie Minister of

labour of the province cf :.uébec.

It is ugreed that the cajurity or unsnimcus deci sion rendered by the

coard cf :rbitration shall be finnl und binding upon the Company and the Unione

 

(g) : pe.lfic tices icr aoctinge shall be agreed upun by, the Carmittee end

the Manugenont çf t e Cuapuny l'or the consideratiuon of any dis; ute or other

matters to be dealt with under the f reguing privisions uf t is section,

;rovidedy howovery tit matters pertaining tu the discharge (ff employees or

other mattere which cannot reasonably be dela,ed until the time (ff such regular

meetingon ..l br cunsiderad within fortyeeight hours. Mattere tu bo deult

aitu under the pruvisions cf this section wiull normully be digcussed during

working hours ,ruvidea, however, t ut lentay negotiations for tao vottieuunt

of any dispute shall be discussed cutside of working hourse

. ,

: A ; £a

(a) .uring the tum of this “greement, the Company agrees thuit thore

shall be nu lockout and the Uniun agrees that there shall be no slow-down

strike or ctner complete or purtial stoppuge of work by ite mewburs until all

the provisions of tuis agreement h:vu been ucxah.uctede ‘he Union iurther

agre.8 ta.t thre ehail be no strike, slow-doun, or other gtoppage of work

oven then uniewe nuthcrized in ariting by the serdour ufilcers of the Union and

aloc by un oiiiclul representative of tae International Cnemicul wcrkers Uniung

and a Gupy of such suthorisation hus been aciivered to the Companye

(4) Any euployes who engagee in a striae, clow<duen cr stoppage of werk

befcre Sully ccmplying witn the provisicns of tals section or other reciurscs

rrcviued by 1 w, shall be :ubjoct te disciplinary measures both by the Company

and by the Uniun, and the Cumpany shall have the rignt tc disciocs hime

limeLimit

44) …herever à time limit is sutub:iened in thie article, it will be

c.nsidered tu be exclusive of “aturdays, fundays and our recognised statutory

noliduyse ny time limit may be altered by mutual agree:ent.

 

(a) ithout limiting any other pre-existing rights of the Company and

subject .t the Grievance :roecedurc Leréin yruvided, ithe manu gront of the

jlant and the direction of the enployces, incluuing the rigat te nire, yraicte,

deceto, tr.rofer, suspend or ulschurge Ir ,rojer Guusu and -tne right to

relievo employees fran duty becuuse of lack oi work cr {or other lagiticute

reasons, is vosted exciusively in the Compuny in sccirdance with the terns

of this agreement.

(b) T.w Cuupany also reserves tne rignt tc change the niture uf tue work,

either un = temporaray or a pernunent basis, at any tice and eith reus-nablee

 

 

   



  
ATIC: (cont'd)

notice tu the Gmirsun of the Gricvance Cœuittee according to the circug-

stances. Amy auch action «nich results in individual inustice in the cyinion
cË the Unicn sr:11 be cireiderod a dizcusslvle grievance.

-kAoninsuls

(¢) In tin case of un exployee disuiosed for cause the Cumpany shull give
such C.ue Îin«riting withii n poriud cf twenty-four heures tC the Chairman of
the Criev nice Committee. In the case of an employee who is suspended, the
Comony su:ll advise the Cnuire n of tie Grievunce Camuittes 1n writing witain
tuenty-four noure @f such sucpyonsione

(4d) Ihe tem " for cause” in the [receding scnternce does nct include

lay=ciis due t: lack of work in a certain department.

(e) Any employee ahc feels that he ns been Unjuctiy élsuissud, luid off,
Or susjended œust infure the Industria) KoJiitions Lunager vi the Company and

the Union in writing within forty-eight hcurs that he cuestions suld diaviosul,

sus;ension, or lay-off, and tne uwatter sanll from then cn bo doait witu na
grisvance. If the empioyee is found tou anve been unjustly divsiused or sus-
jended and cunsenucntly is re-instated, he shall tnoun be pald as if he hma not

boen disuissed ur sus,euJdode

It is understood by both purties nerutu that an wmployev who has boen
distissed cr susmended for cause shull huve the right to enter the Company

prenises through the Industriul helutions vepartzent unly, for a period of

£urty-eight (46) hours iumouintely following such disniusal or sus,onsione
:ernission to erter the plant wisl be left to the discretion of tho Inductriul
~elatione Lunaary who muy also aocide snether tho cus ended or disuisscd
employee shoulu be aseumpanied by a guard.

 

(u) An emplojoe recufrod toc.pcrurily to fiil another Job paying n higher
rate cf ;AY, fur more than t:0 duye consocutively shall receive tue higher
rate of jay} 1f required teuporurily tu fill a job paylng & lower ritu ot pas,

he shall receive his reyular rate of puy for his veruanent clussifiontione

In cause cne of the departuents of the Company stops production
temporarily for luck of materiale, or for sume other reason out of its:
control, the Cuapany will have the right, at its option, to Ofi-r tu the em;loyees
of to. gd dej:rtnenty whe noraully aculd be luid offy terporary wers lun cone
other cccujationel classification having no lower or higher rate i pay “nu te
puy tou the regular rate of pay for such classification,

(») .…N ecployee prumoted tc u uiguer positiun ah5ïdl receiv. the rate fur
the higher position not later tnan fiiteer (15) acrking days after his

pruotion

(e) wnen an enploee is transtorrea permanently to n lowur iby the
reduction in rito will take pluce at the completicn of the current work seek.

  



  
AUTIGLE&—( cost 4)

(a) “when ai employee is traisferred permanently to another job, he shall

be jaid at the rate .{ the new jobe

(e) when a1 ekjlvyee is assigned to any Jub other than that on which he

ig peresently ®gaged 20 shall be told whether it is a temporary assignuent

or whether it is perwanest.

TIC ENTQAITY

(a) “eniorit) shaël become effective only after an employee has been

employed as a full-time worker for n period of two(2) culendar months.

Dismissal ci 1emplevee during this period shall not be subject to cuestion

by the Unicre

(») Senioity shall de ostablished and applied on the following depart-

mental basis

l. Paint tberks

2. Kem=-Tome

3e Lacquer

4. Coover : Mr

5. Reoiving

6e Limeed Oil Miil

7. Vanish ans Dedydrol

8, Dr Celor sums und Insucticides

9. Shppiag and Barehvuscs.

10. Co®ur Card and Statiunary

lle Jaitora

12, Nehxnieal.

I the event of a lay-off in any of the above departments, Management

will follw its usual policy of placing employees with five yeurs' service

or moys 3 Other epastment providing they are capable of doing the work to

be donee.

(e) A copy of the seniority Liste shall be supplied to the Secretary of

the Unis and uvtuer couples posted annually in the respective depurtments

for a ariod cf seven days during which time the Department Stewards may make

represhtatisns regarding the correctness of the lists.

The Company agrees to alter the Seniority Lists from time to time and

to correct any orrors therein whencver evidence of error is submitted by the

Un:on or any em; loyete No change shall be made in the seniority status of

an employee ~ithout sonsultation with the Union.

(() An employee's seniority rating shall be terminated when ho quits or is

dscharged and the discharge is not reversed through the grievance procedure

mchinery.

Absence fur less than six months, if absence approved by the Company,

vill not affect un eaployes's seniority.

1



ARTICLE 9 (cont'd)

Absence of more thun six months but less tnan one year,if absence is

approved by the Company, shall not rewive the employee from the Seniority List,

but time abwent during this period will not accumulate to the employee's credit.

(e) Vacancies occurring in a deputtment will be pusted un ite bulèetin

board and also on the bulletin boards in all other departments fur a period of

forty-eight (48) houre so that employees may muke application for a position

to be filled.

Within « period of ten days after the closing date for application,

the Company will notify all unsuccessful applicants, and the name of the

successful applicant will be posted on the bulletin board in the department

where the vacaicy occurred.

In filling vacuncies and in making promotions the Company will consider

the following factors, and where (b) and (c) ure relatively equal, seniority

shall governs

(a) Seniority
(b) Ability aud efficiency.

(c) Fhysical fitness

&pplic:tions made by employees to fill a vacancy shall be reviewed

by a committee of four to bs appointed in each of the following departments:

Paint Factory, including the Kem-Tone Lepartment

Varnish

Lacouer à Cooper Shop

Linseed (il

Mechanical

Receiving and Stores

Colour Card and Stationery

Workman Ste.

Island Ste

Centre St. Shipping

Huntor Ste

Two members of the Committee shall be appointed by management and two by the

union. This cummittee will receive applications for the Vacancy from the

Industrial Kelutions Department, to which the applications will originally

be sent by the applicants. The Committee will give cunsideration to 41) appli-

cations, bearing in mind the factors heretofore me:tivned in thés paragraph,

and mnke u recusuwend.tion to management ne to which of the applicunts should

£411 the vacancy. The final decision will rest with the superintendent,

who will advise the Committee of his decision and his reasons fur the decision

before the appointment is finally made.

(£) In the case of transfers, seniority shall not be affectade

In the case of lay-offs in a department, the employees who nuve been

trunsferred to tat depadtment nave tne right to return to their foruwer

deyartment providing they have been uway from it less than 12 munthse

An employee's plant seniority will apply in the department to which

he has been transferred only after 12 monthb.
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ARTICLE 9 (coat'd)

(g) In sta’! reductions and re-employment , the principle of departmental
seniority shel. provail providing the employees cuncerned uru cupuble, 6f

performing thework to be done. Subject tu these conditions, employees last

on the seniority list shall be laid off first and re-employed in the reverse

order to whichthey are laid off. Re-employement notices are to be mulled to
the laid-off ewloyees who, in turn, must report by telephone ur in person

within 46 hours from tne time the notice is mailed or lose their claim to the

Jobs under ccnideratton.

(h) In the event, however, thut tnere may be a tempor.ry shortage of work
in any department, the Company agrees to discuss with the Union Negotiating

Committee the (uestion of whether it will be preferable to reduce the pre
vailing hours of work, or to make temporary lay-offs of some of the employees

in the department.

(1) veniority dating buck to August 15th 1945, based on the Wwur Veterans
Seniority clause in the 1948 ugreement, will remain in force. However, it
will not apply *o employees hired after January lst 1950.

(J) The sen.ority of saluried employees transferred tu an hourly=paid
Job will be dated from the time that employee started with the Company but

will be effectire in the department to which he has been transferred only after
twelve mcnths {rom the date he was transferred.

(k) The seniority of an employee transferred from :ne plant to anothe#
will be dated from the time he joined the Urganization but will be effective
in the department to which he has been transferred only twelve months from

the date he was transferred.

 

Normal week

(a) The normal work week, except in t:i0se departments specifically
mentiuned bolow, will be furty-two und u hult hours (423), cunuisting of
eight and a half (8:) nours per day frum Monday to Friday. However, it is
understood that there m.y be times when employees will be requested to work

on Saturdays.

The normal working hcurs for cperations where unly day-time schedules
are required shall be set between 7330 A.M. and 5330 P.M.

The Company shall make every effurt to keep in force tne hours of

work as set forth in the agreement,

Overtime

£b) Overtime snall be paîd for any time worked in excess of eight and a

half (8,) hours per day from Monday tc Friday and all hours worked on Saturdays.

Shift work

(ec) For night shift work in non-cuntinuous processes the normal work week

is forty-two and a half (424) hours consisting of eight and a hulf hours for
each cf tne 5 aally shifts ccumencing Monday afternoon or evening and ending
with the shifts starting Friday afteenoun or evening.
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AREIGLE19 (com'd)

esuall be paid for any time worked in excess of B83 hours per
Overtim

shift.

Employees working on continuous operatiuns gnall nut leave thelr post

until they are relieved Or until a maximum of two hours has been allowed to

obtain n guitnblo refiel, unless they have a justifiable reasun to do 80e

This clause shall not prevent a shiit worker from cuntinuing tc comjleto the

extra shift if cutually agreeable to the Company and the employee cuncerded.

Lay Gnift prem

.here only day-time work is scheduled,if an employee

(d) In operations

fs roquired tu start to work betore 7:30 A.M. he will ve paid eight cents (bé)

per nom ;remlum fur every nour worked before (130 AM,

Ovurtimg Rate

{e) The r te for overtime will be time and a half.

(f) un shift work, cvertise will not be paid in cases where employees

ghifts in order

mutually agree, with the cunsent of the forenan, to rearrange

to be granted a definite period of time offs

premium of eight cents (8£Y per hour shall

r than the day shift. If any overtime

basis of the nurmal rates fur regular

(g) Cn shift work an off-enift

be paid for werk performed on dilfte uthe

is payable it shall be calculated on the

working nours and before adding tne premium.

te itor bund d 11d

(n) Uouble time shall be paid for all work performed on Sunduys and those

holid.ys spuciliud in Article lé, except in departments on continuous process

work, namely: Linseed Gil Mill, Lehydrol, and Gtutionary Engineers «nd

Firemen, in which overtime rates ure specified under the respective depurtment

headings.

Lin d l

(4) tour different types ot work are recognized:

Category 1:

(a) Continuous Frocess Snitt work, which includes the followings

uxpolling, drying, {11tering and churgehands on shift work. This

vperation will be conducted on the busis of three snifte por dujy

seven days per week.

wid fur «urk perfurmea in excess of eight
(b) Time and a nalf will be }

nd for all work dune on

nours per day and/ or furty huure per week nu

Sunday e

Category 23

(a) Continuous Frocess Snift work, which includes the following: soap

tion will be conducted on the busis
making and refininge This operu

of three shifts per day frux 7:00 A.M. Monday to 7:00 A.M. Saturduye
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ARTICLE 10 (cont'd)

 

  
Time and n half will be paid for work performed in excess of eight

hours per day and/ or forty hours per week. Louble time will be pnid

fer all work done on Sunday

Eatogity it

a) Continuous Laytime work, which includes the operations of meal

packing and meal hondling. This operation will be conducted on the

basis of one eight-hour snift per day, seven days per week.

(b) Time ant a half will bo uid fur wurk performed in excess of el ht

hours par day and/ or forty nours per week and for all work done on

! Sunday.

Satorory 43

a) Regular Laytime work, which includes Maintenance, Filling, and all

other classifications not mentioned abuve. This operation will be

conducted on the busis of une eight-hour shift per day, six days per

week. York on Saturday will be kept tü u minimum; however, one

Mainterance wurker and one Labourer will be recuired to bo un duty

every Saturday, and these employees will be given Monday of the same

calendar week off in lieu of Saturday. Saturday duty will be rotated

ameng tle maintenanco and labour classitication stuff.

(b) Time anl a half will be puid for work performed in excess of eight

hours per day end/or forty hours per week. Douvle time will be paid

for all work done on Sundaye

In all categories, time and a half will be paid for work performed

on days on which the employee wus scheduled to be off; double time (1.6.)work

regular pay for tire worked plus one eiyht-hour day) will be paid for ull work

pertormed on tncse statutory holidays specified in Article 12, und time

worked in excess of eight hours on st.tutory holidays shall also be paid for

at double time.

Dehydrol Department

(J)
It is recugnized that the type of work in the Lehydrol Department ie:

Continuous trrocess wing Shift work which comprises three rotuting shifts of

eight hours sach per day, making u fifty-six (56) hour week.

imployees shall be puid time and a half for any time worked over oight

hours per day and also time and a half for Sunday work, and double time for

those holiduys specified in Article 12.

Stationary Engineers and Firemen

(k) The work week for Stationary Engineers and Firewen will be fcrty-eight

(48) hours, six shifts of eight hours each. Time and a half shall be paid for

any timeworked in excess of eight hours per regular day. Double time shall be

paid for thuse statutory holidays specified in Article 12.
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ARTICLE 10 (Cont'l)

Tolour Card Stationery Dept.

(1) The work teek in the olour “ard anl Jtetionery DN: partment will be
L2% hours, eight inl one half hour: per dav from Monday to Friday. [ine nnd a
half shell be rei for any time worked in excess of eight and one half hour"

per day fron Mon:y to Friday.

Alkyd Plant

(m) The work reek for the Alkyd Plant will consiat of six days of eight

(8) nours per day forty-eight (43) hours per week, Overtime will be paid

over these specited hours.

Kem-Tone Department

(n) The wvorkreek for the Kem-l[,ne Department vill consist of six days

of eight hours pr day, 48 hours per week, Overtime will be paid over thase

specified hours.

Hechanica epar nt

(o) Working turs for the Mechanical Department will consist of 32 hours

per day fron Monéy to Friday. Overtine will be paid after 3% hours ner day

and/or 42% hours er week,

The firsttwo hours of work on Saturday, or a portion thereof, will be

paid for st strafht time unless the employee concerned hes already worked

42h hours “hat wek, The remaining work hours will be paid for pt time nnd a

half. :

(a) The norsl vork week is establishel for the purpose of computing over-

time but this shll not constitute a guarantee by the Company hours of work

per day or per wk,

(b) The Conpay' s present policr of lisiributing over ime work as fuirly

and inpertislly 3 possible will be continued,

(e) When an nployee is called in to work overtine anl has not hai eignt

nours urbroken fee %i:e since tue comjletior of .is last revular working

period, such emroy:e shall not be reqiired to continue wor ing into “he next

regular shift exept in case of emergency.

(a) Employee called in to work inconsistent with their regular. vorkigg

hours will de psil a minimum of two (2) hours et ovartime rates. "arsuch

employees, the C apeny will proviie trensportetion if they are celled upon to

travel beteen miinight and 6 A.M.

(e) whn an employee is required to work ore then two hours overtime and

has not ben not!fied the day previously, he shall be provided with e suitable

lurch at te end of his repuler shift anl elno at every subsequent four (4)

hours,

(f) N emrloyre will be asked to *ake tiuae off accumiletel in overtime,

ces 3 ps er
iE: La
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ARTICLE II (cont'd)

(2) An employee reporting for work et his repulerly scheduled time, and

there beins rc work in his rernular derartment, shell be ~ptitled to e minimum

of four (4) hours' psy at not lrss thrn his peyroll rate, unless previously

notifiel to ‘he contrary orallv or by notice on the bulletin boarl, proviied

that if requ‘ste 1 by the “aninany, he shall perform es minimum of four (4) hours
of such available work as *h- Tonpany nay essign.

This :ection shrll rot epnly to enployees absent on the preceding

working day.

(h) Employees shall be in their respective working places ready to begin

work at tie .Jesignated starting tl e and shall not leave their places of work

until the regular hours of work have been completel,

Regt Period

(1) In all departments other tian the Linseed Oil Hill, & ten-ninu'e reat

period both morning and afternoon will bé granted to all employnes.

vash-Up Periods

(J) In all devartments other than the Colour W,rka and the Linseed Oil

4111, ten nirutes wash-up ti e will be gllowed et noon nni “en iinutes et

quitting time, In the Colour Works ten minutes will be allowed st noon and

twenty minutes at quitting ‘ime,

Linseed Oil Depa ‘tment Wash-Up snd Test Periods

(k) In the Linseed 011 Mill, employe~s on “ontinuous Procens “hift lork

(Categories 1 and 2) will be ellowe! e twenty-minute period for lunch and a

twenty-ninute vash-up period after quitting tie which will be ail for at

regular rat sa,

Fmrloyees in Categories 3 and 4 will be allowed one ten-minute rest

perioi either in the morning or in the afternoon, one ten-mirute wash-up

perioil at roon, ani ona twenty-minute washeup period after quitting time whieh

will be reilld for at regular rates.

ARTICLF 12 - STATUTORY HIOLIDAŸ* WIT! PAY

(a) ie following generally observed iiolidays ave recognized:

New Year's Jay Deminion Day

Good Friday Labour Day
Victoria Day Thanksgiving Day

St. Jean Baptiste Christmas Ney

(b) Fmployees will be pail for the eight above-mentioned holidays provided
they have completed three montns of eaployment snd also provided thet such

holidavs “all on & day that the plent is scheduled to be in operation tnet week;

however, Lf the holiday falls on Sunday it will be observed on Monday.

An emloyee who fails to work a full dey on the working lay succeeding

these holidays will not be paii for tue holiday unless ne can show tnat his

absence occurred with the express consent of his supervisor or was due to

illness rs attested bv a physicisn's certificete,
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ARTICLE 12 (cont'd)

In all lspesrtments exce:.t the Linseed 0il Mill the basis of payment

for statutory holidays shell be ’% sours perday. In ‘he linseed 011 Mill

the banis nf pr-ment shall be & Hours per dey.

(e) 3tatutory holile-8 occurring during en éiployes!"s vanretior or during

a general vacation period, will be given et a later dete in agreement with the

Company, notwitnstanding anything tnet aprears în Para, (b) above.

(d) Leid-off empioyes will rot be entitled to any stetutory holilays ‘het

may occur while they are leid off, They will therefore rot be peil for same.

ARTICLE 13 - ‘"ACATIONS

(a) One week's vacation with pay shall be grantei to ell employres who

have worked continuously for the Company for one year previous to October 1st,

 

(b) After three years' continuous service, the employee shall be granted

two weeks vacation with pey.

(e) The Company's present policy o° giviny e three veeks' vacation with

pay “or emloyes with twenty-five years' continuous service will be continued,

(a) The rormal work week in the depertment In which he 1s enployed will ®

the basic for pay for an employee's vacation week or weeks,

(a) Vacrtions nre piven in that tine ao8t convenient Lo the Company within

the period of June lst to 3entämber 30th bit employees shall be given at

least thirty (30) lays' notice in aivance.

(r) Employees with greatest seniority in each department will be given

first preference.

(g) he Canpany may declars e reneral vacntion perlod in any year and,

after discussions of the subject with the Grievance Committee, lesignate such

period rs the time during which all -nployees shall take the vacations or part

thereof to which they are entitled,

 

(h) If 1t becomms necessary to lay off rmployres the followinr procedire

will takr plece:

lat Classification - Fmploye:s with one to tiree years' service

Such emloynrs will be paid, : L the time they ave laid off, one-twelfth of

their weekly cerrin-s for each month vorkel during the current vacation year,

2nd lessificetion - “mployers with three to Lencara! service

Sieh employees will be pell, ct the time they ere laid off, lwo=-tuelf‘hs
of their weekly earnings for each month ‘rorke:l during the curren* vacction

ear,

3rd Clagsification - ‘mployees with ten to twenty-five years' service

Such employees will not be pcid any vacatdon pay et the time they are ls1d

off. Insteed, they vill receive tneir “ull two weeks pay at ‘he vaca*ion

period.
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ARTICLE 13 (cort'd)

Rib _Glagaificntion - Employerswith twenty-five yoprg' service or ore

Such enrloy~es will not be peli anv vacetlon pay et “he “ime thes pre Ini

off. Instend, they will receive their full three weeks! ney et ‘the

Vacatinn rerioi,

 

(4) Such lay-offs will affact the employees' vacation for thet particuler

year only, in accordance with Article 9 (d).

ARTICLE 1

 

"he Company agrees to put into effect tne Aetropolitan insurance

packar plan as discussed with the Union Negotiating Committers en' to keep

the plen in effect during the lifetime of thin azreement.

All em'loyers shall join the insurai ce peckege nlen, but it will net

be compulsory for employees ‘0 include tieir dependents.

ARTICLF 15 - BULLETIN BOARDS

The Company agrees to tre use of the warious bulletin boards for the

posting of Union notices, such notices t> be submittei to Management for

approval oni to be posted by them,

A" TICLFE 16 - LABOUR-MENAGRMPNT COOPERATION 0. MITIWE

A Labour-Management Cooperation Committee shall be formed by Lne

CoApany rnd tha ‘inion and will conntat of cqipl representation of ane agement

and the ‘Inion, end shall neet worthly at a rutnally agreeable ti ~ in order

to discuss wers ord means 0° leveloping more efficient end safer methods of

operation in the plant and tn lisc:isa any other mutual nroblem which ney rise

from time to time,

ARTICLE 17 - CARRTY AND HEARTH

(a) The Company will continue to meke reasonable provision for the sa“ety

and health of its eaployees during the hours of tneir employment, Such

devices ns the G,mpany requires to be worn snd other equipment whien, in tue

opinion of the vompany, ls necessary ‘A protect the caployecs from injury

shall be provided by the Company.

(b) Whenever tne Company recommends to the emloyess, for their better

protection, the use of additional personal safety equipment wBich 1t does rot

supply free of charge, it will make g1uch equipment avellable to employees

at cost.

ARTICLE 18 _- RATKS OF PAY

Rates of Pay

The rates of pay for each classification, as per Sched«le "R", neve

beer established on the basis,of the ‘Job Fvalustion Plan.
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ARTICLF 14 (contld)

Job “veluntion

Lace12

It is agreel tht “he Job valuation Plan will be # imfnisserel by ©

joint Job valietion ~_medt er eo nolutlng of
Union, tv; “ra ‘gnepgeqen’ ar! one c'afirmen fron the

erartment, “ie cheirmen to neve no vote,

£ ‘Mo repr sertativen frog tue

"nltrisl ele tions

This co wmitter will be rernonsitle

for ravisin any n° the clasaificat {ns snd rates eri sh~ill such revisions

they will be malject Lo the Urleva ca
not he a ce, table Lo elthar arty,

Proce lure un ier Article 6, Raragraph (1).

Me Committee will be oninstel “or the duration o” the ore.

ARTICL . 19 - DuRATIJd IF AGRIV AUNT

shell rousin in effuct until December slot 1904, end thereafter

» year unless În any year between ‘ovesib r lat
matically rrnewed fron year *

n rotice of teraina-
ani December ls°

tion of, or ;roposel r

addition to, shall *ake :1

such notice, snl in such cose

Lis Agreement shel
will

1a either pertr snell furnish the otier wit

avision of, or addition to, eny proviaion hereof

in such event, negsotletion on any such proposal, revisior,

are Lrtween tie parties within thirty (39) i

the new sprcem nt iz 11ly signed,

Duly siymed Ly the authorized sertie on “eb, 24 1454,

Lm ATIONAL CHOOCTTAL 17H TR UNION, LOCAL 240.

Robert Levesque

Povert Levesque, International vepresentative.

F, Kerselaar

FP, Kenselaar, Prasilent

A. “avanagh

A. Cavanagh, Recording Sacratary

TH SIERWIN=WILLIAAC TO S'ALY OF CANADA, LIMITED

ve fo cxinner

©, 1, Skinner, eneral Wnager-Fectory perations

". F. Lanthier

ï.}. Lenthior, Asat. “ereral “‘ana:er-Factory Uyeratinna

G. L. Ualy

G.L. Day, Factory “aneger- fontreal Division

C. il. Laberge

CG, 'l. Laberge, Industrial llelations .lenagerso

ment,

1 become effective as of January lst 1674, end
be suto-

°

or

avs of

Lae proaent gorecment sir) rewir in force until
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SCHEDULF "A"

Da te w À 19
APA

fou are hereby authorized end requested to deduct from ny ‘sages
the sun of 42,50 for Union Initiation Fees and also tn make a montnly
leduction of %2.00 “ron my wages, “or tie «nths followin:, durin. tne life

of tuls Avreement,’and ms per tha Conatitution snd hyeLows of the International

Chemical Workers Union; the anoun'a, so deducted, shell be remlttel to Lue
“inancial 3ecretary of lLo:al 240 1.C.1.U,. This authorization shall Lecome

effective tha seventh (7th) day following the date of its receipt by the

Company ani shell be sutomtically renewed from year to year, unl<ss a notice,
cancellin~ this authorization, is furnished in writing by me to the Conpany

and to the Union, within seven (7) days immediately prior to the terulnation
of this A:reement,

Witness
 

(for the linion)

 

Sinature
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SCHED'ILF wp"

CLASIFICATION AUD AT O

ffectiveJaminrylut125/

Probationary Period: 2 aonths

Male Hirin: Rates 1 aonth at 31.73

1 month nt 1.27

Femsle Hirins Late; 1 month at } .96

l.

2.

3.

be

56

1 month at § .99

CdEJCAL LAB,

1 . Wa shboy

COOPI'R SHOP
l, Cooper
2 Inspector
3, Drum Washer
4 Drum Painter
55. Drum~Wasbaer(65gallon)

PRY COLOUR WORKS
l, Chargehrnd
2. Striker, "si claus
3. Striker, 2nd class
Le ’ooper

5 Millman, lst cla-s
6. .4illman, 2nd class
7. Pressman, lst class
8, Pressman, 2nd class
9. Xilnman

10, Helpers
11. Labourers
12, ‘levator man
13. Checker, Rec,
14. Cnecker Shipping

15. Checker, Stock
16. Washboy
17. Pulper Operator

JiRcTICIDES,
Blender, 2nd class

n Blender, lst class
2. Machine Oper, 1st class, Female
3. Machine Oper. 1st class, Male
Le Machine Oper, 2nd class, Female
5. Helper general, iiale
6, Labourer _
7. (engral workery Female

JANITORS
l., Chargehand
2. Male

3. Female

Points

129

212
207
186
174
209

309
355
308
216
294
225
250
227
262
139
172
162
194
194
212
129
186

229
269
154".
174

124
159 +
132

194 .
152
107

Fate

$159,50 per month
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SCHFDULE_"B"

6.

Te

9e

l, Chargehand
2, Shader, lst class
3. Onerator
bie
5. Waahboy

LACQUER
-
ii, Shader, 1st class
2 hargehand
3. Mixers
be Millman

5. Filler
6, Checker
7. Helpers
3, Labourer
9, Shader, 2nd class

10, Bench Boy
11. Viscosity Boy

SFKD O A

1, faintenance man
2, Chargehand
24 Chargehandi-trainee
3. Soap maker |
Le Filter Operator
5. 0il filler
6, Sesdn@oll and Drier Attendant
7. Labourer
8. Oil Refiner
9. Filter pressman ( job discontinued)

13e Drum Painter
11, lixpsller Man
12, Meal Packer
13, Seed cleaner (job discontinued)
14. Washboy (job discontinued)
15. F4ller, 2nd class, female (discontinued)

CHANIC

11, schinist
2 Tlectriclan

3. Stationary "ngineer, 2nd cless
be “illwright
5. Mechanic
6. Carpenter
7. Eteanfitter

3, Oiler
9. Helper

10, 4th Class Engineer
11, Stationary Fngineer, 3rd class
12, Storeman
13, Job Order Clerk (not classified)
15, Balckamith
15, Painter Maintenance

16, Painter Chargehand
17, Welier

29
306
221

129

320
348
235
230
197
206
190
169
269
129
137

314
a7,

219
209
204

194
169
210

174
194
171

364
364
357
361
331
304
339
175
167
274

317
201

300
239

348

$159.57 rer month

®
]

=
O
h
W
w

Pe
I
P
N

F
o
Y
H
3
5
D
S
S
3
S

=
bt

bo
pd

pd
pd
p
d
4

1
H
S

e

See note

on

Pare 5.

E
e

D
H
D
O
S
N
S
P
H
S
E

><
x

H
H
H

e
e

Lo
D

3
8
5

e
®

=
=

be
b
b

ed
b
p

e
®

S
E
8
5
H
5
3
8
0
3
2
3
3

3
3
5
0

— ®
e



P
o

p
r
e
n

A
A
T
e

‘

E
A

g
h
,
®
t

E
T
4

ne
a
e
U
N

T
o
e
T
a

Te
e

=

Er
O
E

LO
UE

à
C
i
a
T
a
w

A
n
e
w

f
p

a
y

or
L
A
a

d
a

f
w

 

SCHTDULE "B"
0
17,

ll,

llA

12,

Co

LJ

2e

3.
he
5.

LOUK AKD DEFT,
Chargehand, Female
Chargehand, Male (Press)
Manhine Ojerator Press, Female
Labourer
Tablehand, “Stationery % Bindery, Female
Packer (job dircontinued
schine Operator (Sample), Femmle

‘“achine Operator (Coa*er), Female © Youth
"inter Understudy

AINT WORKS
RamaTe ee

1,

2.
3.

5.
6.

6.
3.
9.

10,
11,
12,
19,

“hargehand (Mix.ng)
Shader, lst class
Shader, 2nd class
Mill 1resser
41l1lma:, lat class (5 roll)

Allman, 2nd class (3 roll)
/ixer

Viscosity Man
Tank Washer (ses Finishing)
Helper
Thin-down Man
411man, 2nd class (Stone)

PAINT WORKS PINISHINGALY
1, Chargehand

2e
3.
be
56

114A
12.
13.

10,

Filler, lat class (Male)
Filler, 2nd cless (Male)
Filler, 1st class (Female)
Maintensnce Man
Carton Sealing ‘machine Oper, (.4ale)
Tank Washer

Filler, 2nd cless, female
Labourer (Male)
Stenciller (Male)
Stamping “echine Operator, male
Stamping Machine Operator, female

Labelling Machine Operator, female
General Helper (female)

G
Chargshand
"levator Operator

aare:i0useman

Lift Truck Operatér
Lift "ruckt Operator (Mill !t.)
Tractor Operator
Pump man !
‘reneral Helper
Lay-out Man
Packer (eliminated)
Labourer
Checker

points
212

259

170

162

116

147
146

124

303
310
259
252
291

252
252
208

192
254
206

267
231
182
170
240
17M
179
149
159
152
129
129
129
124

267

212.
212

125

199
208

215
192
203

162
185
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13. FINISHTD STOCK DEPARTMENT Points kate
l, Layout “an (Workman) 210 1.42
2. “nargehand 268 1.58
3, Leyout Man (5 gel. trfi. to Island St.) 247 1.52
1, Layout man (Centre 3t, Case Goods) 210 1.42
JA Leyout mon (Island t.) 228 1.47
\B Leyout man (Island 5t, Shed) 225 1.47
5, Labourer 159 1.31
f., 'ialper 177 ) 237
62 Helper (5 gal. Shipping) 182 1.37
7, Tlevator Operator 173 1.37
2. Lift Truck Oper, (“entre # Workman) 206 1.42
4 Lift Truck Oper. (Islend St.) 216 1.47
9. Checker (Workmen) 189 1.37

17. Checker, 5 fal, (Centre & Island) 204, 1442
179A Checker (Centre St, Stock) 149 1.37
11, Pack r (Workman St.) 176 1.37
12. Facker (Centre) 176 1.37
13,  Seni-Trailer Truck Driver 194 1.42

14. TECHNICAL
ls a@shboy 129 3159.50 per month
2. Treinees 3165.10 per month

15, VARNISH
le. Helper Filler and Blender 16) 1.31

| 2. (looker, lat class 306 1,68
MN. 3. Cooker, 2nd class 274 1.58

| 4 Cooker (Aljyd) 282 1,63
5. Thinning man 258 1.52
6, Blender 229 1.47

7 Filler 194 1.42
3. Press man 254, 1.52
9. Chergehand (Dehydrol) 232 1.47

10, Operator (Dehydrol) 232 1.47
11, (old Cutter (discontinued)
12. Helper (Thinning) 164 1.31
13, Helper (Cold Cut) 165 1.31
14. Skilled lielper (Alkyd) 192 1.37
15, Fress Man Helper 171 1.37
16.. Helper (Dehydrol) 171 1.37
17. Washboy 129 *159,50 per month
18, “ap er (Youth) 97 1,03
19. ‘'elper Cooker 175 1.37

2 29.  Labourer 162 1.31
; 21. Lebel) & Packing “hargehand 246 1.52

22, F4lling % Shipping Charjehand 294, 1.63
23. Helper 150 1.31

It is recognized that employees who become, or who are already,
incapacitated, will, as far as it is possible, be employed by the Company

: at a rate tu: be mutually agreed upon by the parties to this ayreement,
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TECHNICAL JASHBOYS AND TRAIN-ES

With referance tn hours of work, overtime, and othar venaral workingconditions, the vashbcys and trainees will comply vith the rules andregulations established for the echnical Nepartment. THhy will alsobenefit from all privileges rranted to the Techniral Department, Tt,Is understood that much employees have the ripht to aveil thamseleesof the “rievance Prozedure as outlined in our Labour Agreement.

NOTE BF LINSF®D OIL MILL CLASSIFICATDONS

The ra

until]

The jobs of Soap Maker (8-3) and Oil Refinerone joh end the rate for the job ia

te for Job Classification B=2A 1n the temporary rate whieh be paidthe job is evaluated,

(8-8) are to be combined into
to be established by Job evaluation,

 

 



1953 AMEND ¥NTS TO THE LARGUR CONTRACT
BETWFFN THY SHAWIN=. ILLIAMS CO. OF CANADA LTD.

{NL THE. INT RNATIC/AL CHEMICAL WORKHRL UL ION,LOUAL 54e

cn Mey 27,1953,representatives of the Sherwin-Williams

Company of Cansda,Limited,and the International Chemical Workera Union,

LOcal ”40,asgreed ta renew $heir 1952 contract with the following anend-

ments=

ARTICLL 2 =Ti Rt "EUPLOYL" 3"

Add the following:

The letter written to the I'reslednt of local 240 by .re Lois

SKINHFR on January 17,1952,is to be sent by Mr. C.M.Skinner,

General Manager=Factory Cperations,with the following covering

letter to sll factory supervisory staff:

"At the request of the Union Negotisting Committee we

are sendin; you herewith copy of the letter written to

Mre Frod fenselaar,l’residebt of Local 240,1.C.W.l1.5

on January 17th 195? fn which l.onagement's policy under

Article 2 of the contract is set down.

This section is being taken so that our supervisory staff

will have a clear understanding of the Company policy."

ARTICLF. 6_= GRIEVANCT PROCEDURE

Para.(b): Replace "forty-eight hours " by "thirty-six hours",

arg (e) : After "appointed representative" add the followlngs

"The Chairman of the Grievance Committee will be advised

by the Company forty-eight hours in advance of the date

of sucmecting."”

Fars, (k): Add the following:

"Any time limit may be extended by mutual agreement"

ARTICLE 7 = MANAGEMENT

Para. (c) : Add the following:

"In the case of an employee who is suspended,the Company

shall advise the Chairman of the Grlevance Cimmittee fn

writing within twenty-four hours of such suspension,”

parg. (e): After "found to have heen unjustly dismissed" add the

followings

"or suspended"

Pars (e): At the end of the first paragraph,after "if he had not been

dismissed" add,

" or suspended"

 

(30130



 

Cu entier mena RE a pil ee. , : acces
PER R#4 = 28 Fs armAENENA AAE OR

2=- 1953 AMENDILNTS TC LABCUR CONTRACT

__I,G,#,U. LCCAL 24C

ARTICLF 9 — SFNIORITY : {|

Par a) : ileplace "three calendar months” by "two calendar months”.

Para. (e) : After "for a poattion to be {111ed" , add the following:

"within a period of ten days after the closing date tor
aplication the Company will notify sl) unsucuessful

aplicants,and the neme of the sucessful applicant
"A will be posted on the bulletin Foard in the department

3 where the vacancy occured.”

ARTICLE 10 - LOURS OF WURK

arp, (C) : Add the followin ns the third peragraph.

 

"Employees working on continuous oeprations shall not

leave thelr poet until ‘hey are relieved, or until a
maximum of tvo hours hao been allowed to obtain a suite

| able relief,unless they have ¢ ‘ tiflablé resson to
' do so. This clause shall not prevent ¢ shift worker

| rom continuing to complete the extra ahift if
mutually agreeable to the Company an the employee

g concerned."

 

Para. (a) Add the follwing: à «

"Victoria Day (This year this holiday will be celelrated
on Coronation day,June 2,1953,)"

lara. (b)1 Heplrem " 7 above mentioned holideys" by "# alove mentioned
holidays".

Para. (b) : Delete the word "probationary period and subsitute of employment"

ARTICLE 19(- DURATION OF AGRFLENT

LLelete the present article and substitute the followigg:

 

"this Agreement shall become eff ctive as of january lst 1952 and

shall remain in effect unt 11] December 31st 1957%,end hereafter |

shal)] be automatically rencved fron year to year unless in any .

year between November lst end December lst either party shall
furnish the other with notice oi’ termination of,or proposed

revirion of,or addition to,any provision hereof.

In such event,negotiatin” on any such proposal,revésion,or

addition to,s“all take place betueen the parties within thirty (20,

days of such notice,and In such case the present Ayreement shall

remain in ‘orce until the ncw Agreement is duly signed.
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AMENDMFNTS TO ÉARGUR CONTRACT
1,04, 1. LOCAL 240

he SUrd VasEi WSAINAER

av] Le = STE #0ona)

culy slened by the suthori4 portire on ay 2740 1943%,
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Zotert Lev:aque
cobert ‘eveaqueÊ, International repre nentative

fer el F , > ent,_Gr AISSSSSIDwoStn SANG Wn So-

:enselsar,

 

tJCavanach _ _ -
…avanaph,record{ng ‘ecretar,
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Le. evkinner _. __
Le kinner,Seneral anaver,'actory operations
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‘ele only,
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Concilintor.
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1952 AMRNDMENTS TO THE LABOUR AGRFEMENT
BETWEEN THT SHERWIN-WILLIAMS CO=OF CANADA,.LTD,

NA AL CHEMICAL WORKERS!

On February 1, 1952, representatives of the Sherwin-Williams
Company of Canada, Limited, and the Internatioral Chemical Workers! Union,
Local 240, agread to renew their 1950 and 1951 contract with the following
changes!

ARTICLE

ARTICLE

 

To be amendad to read as follows:

" LX DUE
Upon the authorisation of the employes concerned, the
Company shall deduct from his wages tha sum of two dollars
and fifty cents (32.50) covering his initiation fes, As
this initiation fee must be pañd by each nev Union member,
the authorization form, duly signed by this employer, should
be handed to the Company on or before the fifteenth of each
month, The deduction will be made once a month only, from the
third week's payroll and will be remitted to the Secretary of
the Union before the fifteenth of the following month.It is
understood that thir deduction of the initiation fee will be
the only deduction made from this employee for that month for
Union purseses.

On the written authorisation of an employee, the Company shall
deduct from his wages the sum of one dollar ($1.00) semi-monthly
for Union duer and will remit to the Pinancial Secretary of the
Union, the full amount so nallected before the fifteenth of the
following month, acconpanied by a list of the names of the amploe
Yeas from whom such dues have beon collected, Such authorization
shall be automatically renewed from yesr to year unless a notice
cancelling this authorisation is furnished in writing by the em
ployes to the Company and to the Union within seven days immedis-
tely prior to the termination date of this Agreement,

If an employea's jJues are, for any reason, not taken off his
pay at the regular time of deduction, then the amount due shall
be deducted at the next regular deduction time",

Paragraph (a) 1s to be amended to read as follows:

"

a The Bron will elect or aproint Department Stewards, not
to excesd fifteen (15) in number, and supply the Company with
a list of same who will then be recognized by the Company,
The Union also agrees to supply a list of its recognized local
Union officials,”

70, 3
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Paragraph (e) is to be amended to read as followss

"(e) If a settlement is not reached within a reasonable
time (48 hours), the Steward shall either alone or accom-
panied by a member of the Griavance Committee, take the
matter to the Industrial Relations Manager ani shall, at
the same time present a written summ«ry of the grievance",

MANAGEMENT

Paragraph (e) is to be amended to read as follows:

"(e) Any omployes who feels that he has been unjustly
l1emianed, lai] off, or suspended must inform the
Industrial Relations Manager of the Company and the Union
in writing within forty-eight hours that he questions said
disminnal, suspension or lay-off, and the matter shall from
then on be dealt with aes a grievance and, if the employee is
founi to have been unjustly dismissed and, in turn re-instated,
he shall then be paid ar if he had not been dismissed,

It is understood by both parties hereto that an amployee
who has bean dismissed or suspension for cause shall have
the right to enter the Company premises through the In-
fuatrial Relation "~artment only, for a period of fortye
eight (49) hours immediately: rollowing such dismissal or
suspension, Permission to enter the plant will be left to
the (lascretion of the Industrial Relations Manager, who
may also decide whether the suspended or dismissed amployee
should be accompanied by a guard,”

IBANGEERS

Paragraph (b) is to be amended to read as follows:

"(b) An employee promoted to a higher position shall receive
the rate for the higher position not later than fifteen (15)
working days after his promotion”.

SENIORIIX

Paragraph (e) is to be amended to read as followss

"(e) Vacancies occurring in a department will be posted on
its bulletin board and also on the bullstin boards in all
other dopartments for a period of forty-eight (48) hours,
so that -mployees may male application for a position to be

 

 



Je
,

Paraçranh

(e)

(gont'd)

¢
filled, In filling vacanoies and in Raking promotions, the ©Comper) will consider the following factors and where (b)and (e) are relatively equal, seniority shall govern:

(a) Seniority,
(b) Ability and efficiency,
(¢) Physical fitnase,

The Company shall be $i sole Judge in determining an employee ’sability and efficiency”,

ac
Paragraph (f) is to be amended to read as follows:

o
h

"(f) On shift work on offeshift prentun af eight cents, (,08)
per hour shall be paid for work performed on shifts other than
the day shift, If any overtime is pavable ot shall be calculated
on the basis of the normal rstes for regular working houra and
before adding the premiun",

Paragraph (J) ie to be amended to read as follows:

“(J) The work week for Stationary Engineers and Firemen will be
forty-eight (48) hours, six shifts of eight hours each, Time and
a half shall be paid for any time worked in excess of eight hours
par regular day, Double tims shall be paid for the neven (7) nta-
tutory holidays included in Article 12%,

To be amanded to read as follows:

  
    

"LAF ANAGE TN] P COMMITTRE

A Labour-Management Cooperation Commi'tee shall be formed by the
Company and the Union and will consist of equal representation
of Management and the Union, and shall meet regularly at a mutually
agreeable tine in order to (iascuss ways and means of developing
more efficient and safer mathods of operation in the plant, and
to dimcuss any other mutual problem which may arise from time
to time",

To be amended to read as follows:

       

" ow
The hasis to figure the allowance will be 191,1 points of the
Redwall Cost of Living Index which was published on January hy
19544 It will be revised quarterly, based on the April 4th,
July 4th and October 4th figures, if it has increased or decreased
by at least one full point, but will not go down furthsr than
191.1

The Company will pay $1.30 per point per month to each employee
££ the Ghstt of Living Index goes up as explained above”,

BAILSOF PAY
The rates of pay for each clansification, as per Schedule «Be,
have been established on the basis of the Job Evaluation
Plan,
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ry agreed that the Job Evaluation Plan will be administered by a

join Job Evaluation Committee consisting of two

RILQ 18(Cont'd)
reprasentatives from the Union, two from Management and one

chatrmen from the Industrial Relations Department, the chair-

man to have no vote. This Committee will be responsible for

revising any of the classifications and rates and should such

revislons not be acceptable to either party, they will be sub-

ject to the grievance procedure under Article 6, paragraph (e).

«
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The Committee will be nominated for the duration of the Agreement”,

To be amended to read as follows:

” 5

This Laent shall become effective as of Jamuary lst 1952

and shall remain in effect until December 3lst 1952, and he-

reafter shall be automatically renewed from year to year unless

in any year botween November 1st and December lst either party

shall furnish the other with notice of termination of, or pro-

posed revision of, Or addition to, any provision hereof,

In such event, negotiation on any such proposal, revision

or addition to, shall take place between the parties within

thirty (30) days of such notice, and in such case the present

Agresment shall romain in force until the new Agreement is duly

signed".

Duly signe: by the authorized parties on March 7, 1952,

ATIO HEMICAL WO

RobertLevesque, International Representative

F, Kensel, President

Roméo

Corbeil Recording Secretary

 

_C.l.

Skinner General Superintendent

E.Ps

lenthier Asst, General Superintendent

O.le

Daly

__—_
—

Superintendent of Operations

__Unreadable

signature

Industrial Relations Manager

 
rnPS

€
»



a

SCHLDULE "A"

Date 19

You are hereby authorised and requested to deduct from xy

wages the sum of $2,50 for Union Initiation Fees and also to make

a monthly deduction of $2,00 from my wages, for the months follo-

wing, during the life of this Agreement, ani as per the Constitu-

tion and By-Laws of the International Chemical Workers Union, the

amounts, so deducted, shall be remitted to the Financial Sscretary

of local 240, I.CeWeUs This authoriztion shall become affective

the aaventh (7th) day folloving the rate of its receipt by the

Conpany and shall be automatically reneved from year to year, un

less a notice, cancelling this authorization, is furnished in wrie

ting by ne to the Company and to the Union, within seven (7) days

{musdiataly prior to the termination of this Agreement,

Witnessgecscccccsscoece

(for the Union)

0000000008900 0000800000000080

Siganture

te0000000000000000
000000100000000000

000000000000000000
000008000000809

Date 19

Vous êtes, par la présente, autoriné et requis de déduire

de mes gages la somme de $2.50 pour mes frais d'initiation l'Union

et aucsi do faire une déduction mansuelle de $2.00 de mes gaçes,

pour les mois À venir, pendant la ‘iurée de cette Convention, et an

conformité avec la Conatitation et les réglements de l'Union Inter-

nationale des Travailleurs des Industries Chemiques., Les montants

ainsi déduits reront remis su secrétaire financier du local 240,

1.C.4. Uj en dega de sept (7) jours après que cette déduction aura

été faite, Cette autorisation entrera en vigueur le sentième (7e)

jour euifant Ja (late de sa réception par la Compagnie et rera auc

tomatiquement renouvellés d'année an annéa, à moins qu’un avis annu-

lant J'autorisation ne sdt fourni par moi, par écrit, À la Conpa-

gnie et À l'Union, sn ea Je sept (7) jours précédant irmédiatement

la fin de catte Conventime

TÉMOÏÎNGocoo
0ocaccoco0 000100

(pour l'Union)

Signature

 
 



1e CHRMCHL LAB
e ashboy

2,

3e

he
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1, Cooper

2e Inspector

3e Drun vasher
he Drum painter

kL Chargehand

2, Striker, lat class
3. Striker, 2nd class

Le Cooper
5, Mllman, lst elass
6. Millman, 2nd class
7. Pressman, lat class
8. Pressman, 2nd class
9, Kiln man

10, Helpers

11, Labourers

12, Elevator man

13, Checker, Rec,

14. Checker, Shipping
15, Checker, Stock

16, Weshboy

le Kander

2. Machine Oper. lst class, Female

3. Machines Oper, lst class, Male

4. Kaohim@ Oper, 2nd class, Female

5e Helper Beneral, Male

6. Labourer
7. General Vorker,Female

JANITORS

2e Male

3. Female

 

Mile Hiring Rrtes 6 weeks at
$1.11
6 weeks at

$1.15

Fomale Hiring Rates 6 weeks at

ROINTS

194
212
129

229
154
174
147
174
159
132

152
107

 

$.87
6 weeks at

$.90

BATE

$145, per month
plus Celeds

1.29
1.29
1.24
1.24

1,52
1.62
1.52
1,33
1.48
1,33
1,38
1.33
1.43
1.24
1.24
1.19
1.29
1.29
1.29
3145.00 per

month plus C.L.A

1.33
1.07
1.24
2,04
1.24
1.19
1,00

1.29
1.19
«97



6.

Te

9

EZFIONE
l. Chargehand
2 Shader, lst class
3.
he
>.

le
2,
3.
he
5e
be
7.
8,
9

10,
11,

le
2e
3.
he
Se
6e
Te
8,
9

10,
ll.
12,
13.

Operator

Washboy

Shader, lst class
Chargehand
Mixers
Millman
Mller
Checker
Helpers
Labourer
Shader, 2nd class
Bench Boy
Viscosity boy

Maintenance man
Chargehand
Soap maker
Filter operator
O11 filler
Seed Roll and Drier Att'd,
labourer
011 Refiner
Filter pressman
Drum painter
Expeller man
Meal packer
Seed cleaner

14. Bashiboy
15.

1,
de
3.

Filler, 2nd elass, Female

Machinist
Klectrician
Stat'y Engineer, 2nd class
Millwright
Mechanics
Carpenter
Stean fitter
Oiler
Helper
Ëth Class Engineer
Stat'y Engineer, 3rd class
Storeman
Job order clerk (not classified)
Blacksmith
Painter maintenance

293

129

320

235

197
206
190
169
269
129
137

314
274
219

204
194
169
210
174
174
194
171
194

357

331
304
339
175
167
274
317

 

1.48
1.52
1.33

$145. per
month plus
C.L.A,

1.52
1.62
1.33
1.33
1.29
1.29
1.24
1.19
1.43
1.00
1.04

1.52
1.43
1.33
1.29
1.29
1.29
1.19
1.29
1.24
1.24
1.29
1.24
1.29
$145. per meat

plus C.Loke

1.00

1,62
1,62
1.62
1.62
1.57
1.52
1.57
1.24
1.19
1.43
1.52
1.29

1.48
1.38
1.42

o
o
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EQLNIS BAIR

10
l. Chargehand (Female) 212 1.18
2. Chargehand (M je) (Press) 259 1.43
3. Machime Operator Press (Female) 170 1,12
4. Labourer 162 1.19
5. Tablekand, Stat's & Bindery F. 116 97
&. Packer (job discontinued)
7. Machine Operator (Sample) Fem, 147 1.04
8, Muchine Operator (Coater) (F & Y,) 146 1,
9. Tinter Understudy 124 1.10

11, HOES
1, Charpehand (Mixing) | 293 1.48
2, Shader, lst class 310 1.52
3. Shader, 2nd class 259 1.4)
4. Mill dresser 252 1.38

2e Miliman, lst class (5 Roll) 291 1.48

7. Mllman, 2nd class (3 Roll) 252 1,38
8, Mixer 252 2.38

9. Vircosity man 208 1.29
10, Tank washer (see Finishing)
11, Helper 192 1.24

12. Thinedoun man 254 1.38

19. Millman, 2nd class (Stone) 206 1.29

114
1. Chargehand 267 1.43
2. Mller, lst class (Hale) 198 1.29
3, Filler, 2nd class (Male 182 1.24
4e Tiller, 1st class (Female) 168 1,11
5, Maintenance man 240 1.38
6. Carton Scaling Machine Oper, M. 179 1.24
7. Tank washer 19 1.24
8. Filler, 2nd class, fenale 149 1.04

9. Labourer (M) 159 1.19
10. Stanciller (Male) 152 1.14
11, Stamping Machine Operator Cale) 140 1,00
12, Labelling Machine Oper, (Female 129 1.00
13, General Helper (Females) 124

12,  RECOIVING

2, Elevator Operator 212 1.29
3. Warehouseman 212 1.29
Ae Lift Truck Operator 213 1.33

48, Lift Truck Operator (Mill St.) 199 1.29
5, Tractor Opsrator 208 1.29

7. General helper 192 1.24
- 8. Lay-out man 203 1.29

9. Packer (eliminated)

cker 185 1.24

 



POLE BALE

13.
1, Layout man (Workmen) 210 1.29
20 Chargehand 268 1.43

3. Layout man (5-gal, trfa to
Island Street) 240 1,38

4e Layout man (Centre St, Case Cds) .210 1.29
4a Layout man (Ispand St,) 225 1.33
5. Labourer 151 1.19

6. Helper 177 1.24

6a, Helpor (5 gal.-Shipping) 182 1.24
7 Klevator operator 173 1.24
8, Lift Track Oper. (Centre & Workman) 206 1.29
8a Lift Truck Oper, (Island St.) 216 1,33
9. Checker (Workman) 189 1.24
10. Checker, 5 gal, (Dentre & Island) 204 1.29
Ma Checker (Centre St. Stock) 189 1.24
11, Packer (Workman St.) 176 1.24
12, Packer (Centre) 176 1.24
13. Semi-Trailer truck driver 194 1.29

14, JA
Washboy 129 $145. per

2, Trainees month plus C.L.A,
151 * *

" " ”

15. YARNLSH
1. Helper filler and blender 160 | 1.19
2, Cookery 1st class 306 : 1.52
3. Cooker, 2nd class 274, 1.43

4, Cooker, (Alxsd) 260 1.43

5. Thinning man 258 1.38

6, Blender 229 1.33

% Mller 177 1.24

& Press man 254 1,38

9, Chargehand (Peiydral) 232 1,33
10, Operator ” ) 232 1,33

11, Cold cutter (no job at present)
12, Helper (honing 164 1,19

13, Helper (cold cut 165 1.19

14, Skilled helper (Alkyd) 192 1.24

15, Press man helper 171 1.24

16, Helper (Dehydrol) 171 1.24
17, Washboy 129 $145. per
18, Capper (Youth) month plus C.L.A.

19, Helper cooker 97 »93

20, Labourer 175 1.24

21, Label & Packing Chargehand 162 1.19

22, Filling & Shipping Chargehand 246 1,38

23. Helper 294 1.48
150 1.19

16. AT
It is recognised that employees vho become, or who are laready, incapacitated,

vill, as far as it is pessible, be employed by the Company at a rate to be

mutually agreed upon by the parties to this agreement,



With reference to hours of work, overtime, and other general working

conditions, thewsshboys: and trainees will comply with the rules and

regulations es.ablished for the Technical personnel. They 411 also

benefit from ell privileges granted to the Technical Departments

It is understood that such employees have the right to avail themselves

of the Grievance Procedure as outlined in our Labour Agreement,
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1951 AMENDVENTS Ti. THE LABCUK AGREFNENT
BETWERX THE CHER*THeWILLI i, Cu, oF CinaDa LTD.

 

Un January 12th, 1951, rejresentntives cf the Sherwin=iillisms
Co, of C.nade itd. and the International! Chemical "orkewg! Union, local 240,

a;reed to renev their 1¢5( Contract with the following changes:

AUTICLe - Int'e firat peragraph, tird lire, chance $2.0C to $2.:4C,

In the second peragra;’, third line, change .75 to ÿ1.00,

ICLE = To 'e amended to resd as follows}

Should any disjute arise 'etweeir the Company nnd the Union ac to
the weaning and arplieation of the provircions of this A greenent,
or should sny local trambld: of any kind arise ‘n the plant, there
shail he no suspension of work on accopnt of suc dispute or trouble
but an esrnest effort shall 'e made by bot) parties hereto to nettle
immediately and without delay, such d'erute or trouble, 'n respect

of whichs the grievance nach'nery outlined ’nthis articl: be
followed.

Als¢ should any em;l.yee feel that he has been unjustly deelt with
in the application of the prexisiona of th s agreement, the grie\ance
prece/ure mentioned horeinafter shall be followed.

(a) hx employee shal! take ur his rrievance directly with the foresan
of his dejartment, ercept whan the employees helieves that he cannot
[rojerly express or exylsi: his difficulties to his foreman ir whieh
case he shall report t'e ratisr tc: the steward selecte to represent
his derertnent who, topetter with tle emr'cyee, or alone if the
employee so desires, shall tske ur the matter wit’ the foreman. If
the foreman feels that tle presonce Of the employée c:Icerned is
detirable or necessar 'o© clarify the issuwm, he has the right to
stk that the erplcyee be celled in,

shuld a decision be reacted without the presence of the emjloee

concerne, he shell be advise] immediately of the decision errive
at.

(b) if the grievances ‘#8 not adjusted Fy the foreman within forty-eight
hours after the ;rievance liss been submitted to him under the

provisions of raraçraph (a), the mutter shall be taken up with the

department sujerintendent.

(e) No change.

(d, No chan e.

(e) Onthe seventh line, after "Local Onion,” inelude the following:

"Mich may include the President . the Internationa! Union or his
appointed representative .

[IL
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(f) (g) ‘h} - Delete and replace with the following:

(f) A11 gettlement of griev.nces between the Company and tle Cguaittee
s:8ll be final and binding upon the Company, the CemxiiAes, eu; 1oyee
or emrloyeer eoncerred and the Union.  In the event of frilure to reach a settlement th: matter shall te
referred to the Concilistion Service of the I'vovince of ;uebec within
seven (7) days. If, a: Conciliation, ajreement is r sched Letween
the Union ané Xanaçement, {t shell be binding upon “oth jsrties,

(¢) 1f the Conciliation Serv'oe fails to tring ntout arreement Hetveen
Union und Vane;enent, the matter shall te referred to n Noard of
Artitrati nr which shall consist of ore nominee of the Conrany, one
no. inee of the Union anc a third person w:0 shall act ae c sirman,
ap:vinted on the joirt recommandation of t!e two ncminees. The
nonînees shall he named rithin three days and the che:rmen shell be
ap. cinted within seven days.

In the event that the rouinees fail to agree upon «a chairman a
requegt for nomination of n chairman shall te forwarded to the
Department of Labour.

It 1s agreed that the decision rendered *y the Arhitration Noard
shell be finel and binding upon thé Company and the Union.

(4) (J) (k) (1) = No change.

C = repl 1 3

(a) The normal work week, except in those departments sjecifically
mentioned helow, will he forty-five (45) hours, consistin; of rine
(9) hours rer day fro Monday to Friday. However, it !a undertbod
that there may 'e t mee when employers will be requested to work on
Saturdays.

The normal working hours on the day shift shall te set between
7.C AM. and €,(0 }.&

The Company shall make every effort to keep in Yoroe the hours of
vork as set forth in the Agreement.

(ce) After (gc), add_the followirg new rergirerh:

 

If an eaployee 1s require’ to start his day stift before 7.0C A.Y.
he will te ;aid eight cenis {.0F) per hour presium for every hour
worked before 7.(0 A.x,

(f) Change five cents (.05) to ei(ht cents (.0f) perhour.

ARTICLE 13 - (e) Change 15 days’ notice to 30 days'notioe.
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ARTICLE 12 - Delete tie second pera;raph entitled “Jo. Evaluation" an’
replace it with the following:

 

it iz sreed that the job eveluatior ; len will ‘¢ aciinistere
1 a} It job evaluator co:irittee consistn of two rev resente-
tives fo the Unlor, two fro ‘anarement and one chairvan from

the Fuctrr; Fersorne) “erartzent, the chairzan to have no vote,

tig Comittee will “g resronsi+le for revigin, an of the
classifcutions and ~estes and sho.ld 8woh revis'‘cns not he
accep'sle to e‘t'er arty, the jrievance procedure ar jer
Article €é, rarajrapt ae), ghsll “e follweH,

if therriev-nce is not settle tthe mutual sa‘ infacti: of
the caferring rartie:, ar dupartial saéviser in the field of
industrial engineering stell ‘e s, u'nted On the j.'nt
recu-mndat'orn of tte Comany nnd tre Union.

In theevent of failure :o reach a auttlerernt tre matter shall

be refrre‘ tu the Conc:liation Service as per Article €, pars. if).

Due tcsreciel oircumetances that Have orisen ‘nconnection with
job evluation for the feande jors it has teen agree by ‘oth
pertie that e special review of their jobs will de rade by this
Co mitee as ro‘n ar posr’!lae.

ARTICLE 19 - Duration of Agreement - delete and repdace with the following:

This ærecrent shall tecone effect:ve as of January lst, 1971.

and sh!) remaîn in effect until the 31st of Decen"er, l1‘:51. and
hereafer shall be autoratically renewe from yesr to year unless,
in anyyesr: Letween November lst and Necember lat, either party
shall ‘urnish the other “it! notice of termination of, Or ; ro, Oser
revisin Of, or addition tc, any prevision hereof.

ir. rucd event, heyot!atioror SRY suc). proyosal revie! n or additior

to, gill take place between the parties within thirtyds,s of rue
notio «nd ‘n suc} case, t}» resent apweement shal! rema’'r in force
unt! t}e new agreerent is “uly signed.

Dul: igned by tre autrorized ;artiies on Fe'ruary 6th 1951,
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Date e….co.oconvcocceelFoonvocco

Tu: The Sterwin Willism:s Co-rany

of Canada Limited

You are hereby aut) uriged and reuested to de uct

fror my wages, the sum of two dollars and fifty cents ($2.50)

for Union initiation fees snd also Le make «à semi<anthly

deduction of one doll.r (21.00) for t'e montis followin;:, fron

xy wages until December 3lct, I95I and -am!: tle amount so

dedusted to the Financial Secretary of the International

Chemical Workera' Univr, local 24(.

Signature 0000000 000000000000000000000008000000

Clock No 0000000000000 00

Witness 0000000: 0. 00000. 0600000006 @+r 600
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EFFECTIVE
JAN 1st, 195)

; -

LRFA-IMENT

1. Chen. lab.

2. Cooper Shor

3. D.C.%.

irobationary period:

1. Yasboy

3. Drum Assher

4. Drux :aiînter

1. Crharpet.and

2. Striker lst, Cl.

3, " 2nd, *

4. Cooper

£. Fillæan 1st, C1.

€, Hillmen 2nd. CI.

7. Pressman lst, Cl,

8. rres. nab 2rd. Cl.

“, Kilman

1C. “elrers

11. Labourers

 

FACILES

(1) Factors
CH (2) Rates

*ale ‘Aring Rate: .97
Fexgle ? e $ «TE

216

172

1.13

1.25

1.13

1,17

1.18

1.21

1.05

1.05

tage1.
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15. Stock.

1.05
16. {Raghbo: \ Yth)

4 Ipsecicides 1. . lender

Wy
1.13

2.
Yeh. Orer, lst.
Cl. Female.

lg
3.

=ch Oper, lat.

Cl. “ale.
174 1.05

4. xeh. Oper. 2nd.
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5. Helper genersl
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164 1,06:L“arstand
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rg,Janisers

152 1.C1ale

“eraie 1C7

2-3 1.251. Chargelend
ME

| 6. Ken * ne

ry Xe 1.22. Shader lst. Class

»4 3. 223 1,13
“perstor

£. Veshboy Youth)

%
Recormendie- s'ader
2nd Class be ~l1sssiflie: for Kem Tone

°_—
-— Shader .st. Class

294 1.29
7. Lacquer

34 1.372. Chargehand

1.133. tixers 235

he “illman 1.13

“+

197 1.095. Fillers
She,

€. Crecker 1.09

~%
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1.21. : 9. Sheder 2nd. Class

=7. Lacquer
Ba 129

1C. nashbo, Toitpt

A -?
11, Tiscosity roy

137
=
;
T 1.29

1. YXaintenance lan
314 4

e. L. LH.: z
Nw 274 1.21

Le Chargehsnd

Se 21¢ 1.13
3. Soap Lakers

&
hr 209 1.09

Pc,
hs Pilter O er.

,

+ 2C4 1.0¢
5. cil Fillers

6. Seed Roll & 1.08
tre- Driers Att'd 154

1.0)
7. Labourers

165
ain

ry 78

1.09Yi 4 eg. 011 Kefiners
21C

ar
M

v
Ge. Filter Fressman

174 1.0%

ip
174 1.05

€ 10.Drus lFainter

154 1.09
11. Exieller Xan

171 1.05
12. seal Fseker

a
=

194 1.09
13. Sedd Cleaner

14. Sash Boy
a

Hc,
15. Filler (2nd Class( Female
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=
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cA, lst, 1951 LageJa
Œœ

ARTXERT 2 EAIE

= C
e Mechanical l. Mach{nis: 3£4 1.37=

2. Electricien 364 1.37

3. Stat. Eng. 2nd
Class 357 1.37

3€1 1.37zilluright

ov ® Llechanics 331 1.33

6. Carpenter 304 1.25

Steanfitter 1.33

e. Oiler 175 1.C5

Cy ielper 167 1.01

10 4th Cl. Png. 274 1.21

a

1l.Stat, Engineer

qe
3rd. Class 317 1.26

12 Storemen 2C1 1.09

13. Job order clerk (mot cilessified)

14. Elacksmit:: FCO 1.2

15. ia’nterMAR . 1.17

16. Feinter (Ch;Eand)



11. Faint Forks

1.

2.

3.

4.

Cherrehand Fe-.

. dale
(Press. )

Kachine Orer.
ress Female

Let ourer

Ta*lehend (f)
Stat. & Eindery

Job Discontinued (Facker)

Vesb. rer
(Sample) Female

seck. Jrer, Coater
(PF. £1.)

Tinter Understudy

Charçehand
(mixing)

Shader (1st.
Class)

Shader (2nd, )
Class)

Milldresser

Millman 1st. Cl. 5 Rell

9 e °

lage €,

TOTAL RATE

212

259 I

17

162 1.01

11¢

147

14€

18: 1.05

293 1.25

310 1.29

2eS 1.22

252 1.17

291 1.25

a

RRs
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7. sillmen2nd.Yl. tsint Works 2:2 1.17
Cl. (3k)

1.17
2. Zixers 252

G
1.09

Hie

e Viscosity kan

1C. Tank Lasher See Finishing.

11. Helpers
192 1.05

254 1,17
12. Thin-down an

1€, i.illman 2nd. CI].

(sponse) 1.C9

m
u

=
11a. taint Works 267 1.21

Finishing) l. Chargehand

2, Filler lat. Cl.

158 1.09(Male)
rh

3. Filler 2nd. Cl.
(Mad 182 1.05

4. Filler)st. Cl.
(Fezele) 168

mit

€. Leaintenance
pes Yan A 1,17

;

€. Carton Sealing

‘achine Oper. (1) 179 1.05 |

—

£
8
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DEI AKTMBNT

11A. Faint Works

Finishing
Tank Xasher

Filler 2nd

Cl, Female

Labourer (M)

Stenciller

(Eale)

Stpge Hach.
Oper. Male.

|Female)

12.

13.

15.

16.

Oper. (Female

Ceneral Helper

(Female)

No classification at present (Refiomer)

Filler 2nd. Cl.

A lum. Same ae Job. 8.

. Kex-Tone Finisher

vale.

Kem="Tone Fin.

Female

149

159

152

14C

177

156

RATE

11.05

1.01

1.02

ete y TW a
oy ui

Tom reer WaPoi Ape a
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DEFARTYENT 498 JJTAL RATE

> 12. Receiving 1. Chargehand 257 1.27

%

2. Elevator Oper. 212 1,0

t
t
e
e
n
t

He 3. ¥arehcuseman 212 1.09

‘ 4. Lift Truck Oper 215 1.13

Mat + = ” Mill St. 195 1.0%

€. .ractor Uper. 20€ 1.09

€. iuap=an 215 1.13

7. Helper Cen. 192 1.05

E. Layerout ‘an. 203 1.0%

©. Facker (Elisineted)

16. Latourer 162 1.01

11. Checker 185 1.05 
13. Finished Stock Dept.  1. layout Man Wkmm. 210 1.09

2. Charchard 262 1.21

3. Layout “an
5 Gal. trfd to Island St. 24C 1.17

a
-

| ve 4. Layout “an Centre
in - St. Case Goods 210 1.09a -

GL 5. Layout Wan Island St. 225 1.13
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PRPARTVENT JB

13. Finished Stock Dert. 5.

€.

€A

7.

10.

10:à .

11.

12.

13.

1.

Labourer

Helper

Felper 5 gal.
Ehipping

Elev. Oper.

Lift Truek

Crer. Gen & ¥kmn.

Lift Truck Oper.
island St.

Checker “kan.

" 5 Gal,
Centre & Islend

Checker Centre
St, Stock

Facker ¥orkman St.

racker entre

Truck Driver

vashboy

159

177

173

206

216

18S

18S

17€

176

232

129

lage 1C,

1.01

1,05

1.05

1.05

1.13

1.05

1.09

1.05.

1.05

1.05
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5

REPARTIENT ple. RATE
2

1. Helper Filler
& Blender 1.C1

1.29
13 2. Cocker Lst, Cl. 3CE

3. Cooker 2nd, Cl. 274 1.21

4. 1.28Cooker (Alkyd)

5. Thinming Zab 25% 1.27

6. “lender 1.13

3 7. 7 1ller 177 1.05

2. !iressaen 254, 1,17

; 9. Charçahend (Deby) 232 1.13

1.131C. perstar (Deky)

11. Cold Cutter. Ho job at present

12. 164 1.01Helper (Th'acine

13. “elper Cold Cut 165 1.01

2 14. ki’ led Eelper
a. 5

(alkyd) 152 1.C5

¢
1715. rressaan E: lper 1.05

1€. Helrer (Dehy) 171 1.05

w +

ve er
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15, Varnish

.Chargehand

Chargçetand

 

1 Lage 12.

AC {I

iE TOTAL RATE

". Veæhbey Youth) LS

1€. Cappesr (Youtt) 7

19. telper Cooker 175 1.05

2C. Latourer 1€2 1.C1

21. Lael & lacking Ab nn

22. Filling & Strpg. 294, 1.25

23. Helper 15C 1.01

1. lnecapacitated Ex: loyees

It ic regognised that employees who “ecome or who are alreacy incapacitated,

will, ae far es it is posible, te employed ty the Company at a rate to re

mitually agreed upom by the parties to this agreement.
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1950 LABOUR AGREFMENT,
BETWEEN

THE SHERWIN-WILLIAMS CO'fANY

of CANADA LIMITED,

 

On February l5th 1950 The Sherwin-Williams Corpany of

Canada limited and the International Chemical Workers Unio: agreed to renev

their 1949 Contract with the following changest~

wherever a time limit 1s “atablishod in this article, it will be

considred exclusive of Saturdays, Sundays and our reeognized

 

EL statutory holidays.

; ARTICL: 8, Para (aa) The following to be added to this article after

-

t=

z An employee promoted to ahlgher classification will be paid the

4; rate for his previous job for » probationary perlod of thirty (30)

working days, At the end of this time, the employee will be paid

the rate for the naw job, The promotion will be considered a

permanent transfer only at the end of the required training period

established according to the Job Evaluation Plan,

5

ae

oy

       

win When sn employee is transferred permanently to a lower Job, the

Te reduction in rate vill take place at the completion of the current

# ARTICLE 9.

Paxa(a)Tobodeletedand

replaced

withthefolledlnzi

’ Seniority shall become effective only after an culoyee has been

; employed as a full time worker for a period of three calendar months.

: Dismissal of an employes during this period shall not be subject to

4, question by the Union.

Para (b) to be deleted and repsaces à fall Jing

’ Seniority shall he established and applied on the foll wing

8. departmental basis:-

g 1 PAINT ORKS

EE 2) Kem Tone.

4 3 LACQUER

; 4) COOPER SHOP

4 5 Receiving

à 6) Linseed oil Mill

id 7) Varnish and dehydrol

= 8 Dry Color works & insecticides

4 9) Shipping and varehouses

; (41) Janitors.
A

| 12) Mechanical, 19fir196
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TICLE 9. (Pp) v
+

In the event of a lay-off in an of the above departments, Management
vill follow its usual policy of placing employees with five years, Ë
service or more in other departments providing they are capable of 3
doing the work to be done,

arm.(C)Dalaieand

replace

Withthe

Sollowios./ =
the case oftransfers, sen ority shall not be affected. '

In the case of lay-offs in a department, the employees who have been
tran:ferred to that department have the right to return to their former
department providing they have heen away from it less than 12 months.

po
e
w

An employeo's plant seniority will apply in the department to which he
has been transferred only after 12 months.

) + e

à staff reductions and re-em:loyment, the principle of departnental Ne
seniority shall prevail providing the employees soncorned are capaule
of performing the work to be done, Subject to these conditions, am, lévees
last on the seniority list shall be laid off first and ro-exgployed ir the |
reserve order to which the arelaid off, Re-employment notices are to A
be mailed to the laid-off employees who, in turn, must report by >
telephone of in porson within 42 howrw from the time the notice is
mailed or lose their claim to the jobs under consideration.

A

Seniority dating back to August 15th, based on the War Veterans
Seniority clause inthe 1948 Agreement will remain in fovee, However,
it will not apply to employees hired after January lat, 1950,

im tp of salaried employees transferred to an hourly paid job
will be dated from the time that employee started with the Company.

The seniority of an employee transferred from one ,art to another will
be dated from the time he joined the organization,

ARTICLE 11 ; .
The foll wing generally observed holidays recognized,

(a) NEW YEAR'S DAY GOOD FRIDAY ST JUAN BAPTIOTE DOMINION
LABONR DAY THAIKSGIV ING DAY CHRISTMAS DAY,

(v) Employeas will be paid for the 7 above mentioned holidays at the rate
of 9 hours per day after three months' probationary period has elapsed
providing they work a full day on the working day succeeding these
holidays and also providing; that such holidays fall on a day that the
plant is scheduled to be in operation that week, loweer, Af the holiday
falls @n a 3unday it will be celebrated Monday. An emploree who fails
to work on the day following such holidays will be paid if he can show
that his absence occurred with the express corsent of ' ls supertisor or
was due to illness as attested by a phys.cian's certificate,

  

       
  

(e)    ‘er 0 naen ( CRRMCE LAL 14 _YRder Article |.
Statutory ho 8 occurring during an employee's vacation or during a general

vacation period. will be given at a later dute in agreement with the Company

notwithstanding any thing that appears in pars. (b) above,

« ven    
  

 



continued.…a0…00 «Je

) laid=off employees wi 1 hot be entitled to any statuto y holidays that
my ooour while they are laid off, They will therefors not be aid fer
same,

RTICLE 12, this

(h) If it becomes necessary to lay off employees the following
procedure vill take place:

Such employees will be paid at the time they are laid off,
one twelth of their weekly sarnings for sach month worked
during the ewrrent vacation year,

- 1 ten ' e

Such employees will be paid, at the time they are luid off,
two twelfihs of their weekly sarnings for each month worked,
durin; the current vacation year,

Such employee will not be paid any vacation pay »ù tho time
they are laid off. Instead they will receive theifull two
week's pay at the vacation period,

 

Stüch employens will not be paid any vacation pay at the time
they are laid off. Instead they will receive their full three
weaks' pay at the vacation period,

(1) Such lay-offs will affect the employees* vacation for that
"particular year only in accordance with Article 9 (d)

ARTICLE 17. Delete and reulacevithfollewdng.

The rates of pay for each classification as per Schedule "C*
have been established on the basis of the Joh Evaluation lan,

It 1s agreed that the Job Evaluatien plan vill be administered
by a joint Job Evaluation Committee consisting oi two representatives
from the Union, two from Management and one chairman from the
Factory Personnel Department, the chairman to have no vote, This
Comittee will be responsible for revising any of the classifications
and rates ard should such rewisions not be acceptable to either
party they will be subject to the grievance ,roscedure under
Article 6, paragraph (eo)
The Committee will » nomimated for tho duration of the Agreement,

ARTICLE 6, 2
If the grievance is not mutually settied 1s under t'e procedure of
paragraph (4) hereof, .he grievance shall be discussed within 96
hours at a mseting between representatives dosignate. by the President

or Vice=President of the Company and represontativns deaiynated by the
Executive of the Local Union, If the grievance is mutually settled,
& .semoranmi stating the terms of sugh settloment shall be signed by
the duly authorized represen.atives of the Co pany and the Interna-
tional Chemical Workers Union,=
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RUFAZIONOFAGREEMENT.

Our 1949 Agreement ie automatically reneved except for the
attached amendments which shall become effective as of
January lst, 1950 and thn whole shall remain in effect until
the 3ls8 Of December 1950 and hereafter shall be automatically
reneved from year to year unless, in any years botween !Novenber
and December 1st, either party shall furnish the other with
notice of termination of, or proposed revision of, or addition

to, any provision hereof.

In such event, negotiation on any such proposal, revision or
addition to shall ‘ake place :etveen the partios within thirty
days of such notice, and in such case, the prasant Agroement
shall remain in force until the new Agreement is duly signed.

The above amendments are retroactive to January lst, 1950
and shall remain in force until December 3lst, 1950,

Duly signed by the authorized parties on the twenty-second day
of Febsuary 1950,

INTERNATIONAL CHEMICAL WORK<RSUN[ON
eeSOCAL 240,

W. Middleton,

LUCIEN JENESON,

 

 

CM. Skimmer,

E.P, Lanthier,

G.L. Daly,

Unreadable signature,-

 



 

17 BLTWEEN :
THE SHERWIN-WILLIAMS CUMPANY

AND
INTERNATIONAL CHEMICAL WORK:RS UNION, LOCAL, 240

 

On the 20th of Junuary, The Sherwin-Williams

 

Co. Ltd. and the International Chemical Workers Union agreed to renew their

1948 Contract for another year without waking any changes except for the

wage clause under Article I7, "Rates of Pay",

Under this clause we have agreed to increase all

classification rates mentioned in Schedule "C" by ten cents (oI0) per

 

hour,

INT'L CHEMICAL WORKERS UNION SHERWIN=W MS COMPANY TED

 

 

 

 

  

 

 

 

 

O, VINETTE C.M, SKINNER
President General Superintendent

RICIEN

JAMIESON GP,LANTHIERecording Secretary Ass?tGeneral Superintendent

STIR GaleDALYInt!l Organizer Supt. of Operations

WeM, EDMISTON
Canadian Director Supt. Factory Personnel,  
Notes Due to the fact that hhere is only one change in our labour agreementit will not be reprinted for the year 1949, Therefore, please put this
sheet in your present book ‘or reference purposes,

Montreal, January 26th, 1949,

19/177 ¢

  



 

4 BETWEEN |

| THE SHERWINSHILLIANG CUMPANTY

AND

_INTERN.TIUNALCHEMICAL WORK:RS UNION, LOCAL, 240
 

On the 20th of January, The Cherwin-Willlams

Go. Ltd. and the International Chemical Workers Union agreed to renev their

 

 

 

 

 

 

 
 

1948 Contract for another year without waking any changes except for the

vage clause under Article I7, "Rates of Pay". | ‘

©

Under this clause ve have agreed to increase all

classification rates mentioned in Schedule “C” by ten cents (.I0) per

hour, s

'L CHEMICAL WORKERS UNION SHERWIN-WILLIAMS COMPANY :

VINETIE C.M,SKINNER !
President General Superintendent 3

$i

JES _GoP,LANTHIER 3
cording Secretary ‘Ass?t'Géteral Superintendent 53 ©

A

My

STIRRUP

Gola

DALY :
Int'l Organiser Supt. of Operations «

W,M, KUMISTON ;
Caradian Director Supt. Factory Personnel, LE

Notes Due to the fact that there is only one change in our labour agreement Rg

it will not be reprinted for the year 1949, Therefore, please put this

sheet in your present book or reference purposes, €

Montr J th, I ia

;

13/1176 el
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AGREEMENT BETWEEN

INT-RNATIONAL CHEMICAL .JORKSRS UNION, LOCAL

240

AND te

THE SHERAINSWILLIAMS CO PANY OP CANADA, LIMITED,

7
ol U1 T7



  

 

a body politic .nd corpor.te having Îte hocd office :ind
principal place of business in the City of Montreal,
province of Quebec,

   

(Hereinaftercal odtheCompany)

AND i ; QRRIRSUNION, AFo of Le nnd its
Local 240, ‘iont:eal, an associution of omployess l.aving
Îta office in tho City of Hontreal, Province of Quebec

ENTRED INTQ
In respect only to following ierignited plants of the Company
located in the City of Montreals

Entire Plant at 2875 Centre Street

Varnish Plant at Atwater Ave, and St, Patrick St,

ol Dry wolor and Insecticiis Works at 1957 Hunter St,

New Warehouso at ‘lorkman and Roso Delima Streets,

ARTICLE, Ie+ 2'R08Q

PLurnose It is the intention of thiragreement to maintain a harmonious
relationship between the Compuny and ite em loyees to provide an
amicable method of settling any lifferences which may arice botween
them, uni to set orth the ‘onditions of suployment to bv observed
betweon tie Company und the Union,

ARTICLE 2.=

Term

"Euploveeg”
Tern The term "employes" us muntionsd in tie arroenant refers to, and
"Employees" includes, all men and women sorking for the Coany on production or

maintenance work in the plunt, othr than and ercluding foremen,
Office and Teshnicul Staff, Shipping anl Receiving Clorks, Security
Guards, or any other por:on having power to 'ire or discharge, It
is undorstood that was!boys «re not included in Technical Staff,
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Recognition. ARTICLE 3. - Re itio

Ae The Company recognizes the Union during the term of this

agreement as the sole and exclusive bargaining agent for all

its employees, as the term is defined in Article 2, in collective

bargaining with relationto wages, hoursof work, seniority,

grievance procedure and such other working conditions as are

included in this agreement,

B, #n employee shall be free to join or not to join the Union,

There shall be no discrimination, intimidation, intarference,

restraint, coercion, or attempted coercion by or on behalf of

the Company or by or on behalf of the Union, its members or

its agents with respect to any employee because of membership

or non-membership in the Union,

C. No person shall conduct Union activities at the said Works

during working hours except as specifically permitted in tpis

Agreement,

: -
Collection ARTICLE 4

=

Collection of Dyes

of On the written authorization of an employee, the Company shall

Dues deduct from his wages the sum of 75 cents semi-monthly for
Union Dues and will remit to the financial secretary of the Union

the full amount so collected before the 15th of the following

month, accompanied by a 1ist of the names of the employees from
whom such dues have been collected, Such authorization. as

per Schedule "A" in the appendix, on having been made shall be

irrevocable for a period of 12 months from the date of the signing
of this Agreement,

If an employee's dues are, for any reason, not taken off his pay
at the regular time of deduction, then the amount due shall be
deducted at the next regular deduction time,

Stewards AFMICLE 5 « Representation

and Ae The Union will elect or appoint Departmental Stewards, not>

arlewance to exceed ten (10) in number and supply the Yompany with a list

° of same who will then be recognized by the Company. The Union
also agrees to supply a list of its recognized Local Union

Officials,

Be. The Union will set up a Grievance Committee not exdeeding four

(4) in mumber, at least three of whom will be chosen from the
Stewards, to handle any grievance arising out of the operations
of the Agreement, and shill suppdy the Compahy with the names
of sa&id members, The Steward to whose care the settlemant
of a grievance has been orginally entrusted may sit on the

Committee if and when sd&id grievance is handled by the Grievance
Committee, 1f he 15 not already àmember.

Ce All Stewards and members of the Grievange Committee shall be
employees of the Company and on the seniority list,



CONT'D,

Stewards

and

Grievance

Committees.

Grievance

Procedure,
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3.

ARTICLE 5 - Repregentatiop (Cont'd)

D. It 1s understood that a Steward or a member of the Grievance
Committee shall, after consultation with his foreman, be
permitted during his working hours and without loss of time or
pay. to leave his regular duties for a reasonable length of time
in order to investigate and settle grievances in his jurisdiction,

ARTICLE 6 - Grievance Procedure

Should any dispute arise between the Company and the Union as to the
meaning and application of the provisions of this Agreement, or
should any local trouble of any kind arise in the plant, there shall
be no suspension of work on account of such dispute or touble, but
an earnest effort shall be made by both parties hereto to settle
immediately and without delay such dispute or twuble, in respect
of which the following grievance machinery is set-up:-

A. The employee shall take up his grievance directly with the
foreman of his department, except when the employee believes
that he cannot properly exprees or explain his difficulties
to his foreman,

Be If the grievance is not adjusted by the foreman within forty-
eight hours after the grievance has been submitted to him
under the provisions of paragraph A or if the employee
believes that he cannot properly express or explain his
difficulties to the foreman, the employee shall report the
matter to the steward selected to represent his department,
who, together with the employee shall take up the matter
with the foreman.

C. Il a settlement is not reached within a reasonable time (48
hours), the Steward shall either alone or accompanied by a
member of the Grievance Committee, take the matter to the
Superintendent of Operations and shall, at the same time
present a written summary of the grievance,

D. If a settlement is not reached within a reasonable t ime(96
hours) under the procedure of paragraph C. hereof, the
steward shall submit the grievance im writing to the Union
Grievance Committee with a copy to the Company, The Union
Grievance Committee may then discuss it with t he Company
at a time to be agreed upon,

E. If the grievance is not mutually settled as under the
procedure of paragraph D hereof, the grievance shall be
discussed within 96 hours at a meeting between representatives
discussed within 96 hours at a meeting between representatives
designated by the President or Vice-President of the Company
and representatives designated by the President. of the Inter-
national Chemical Workers union. If the Grievance is mutually
settled, a memorandun stating the terms of such settlement
shall be signed by the duly authorized representatives of the
Company and the International Chemical Workers Union,
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Grievance

Procedure.

Grievance

Committee

No Strikes

or

Lockouts,

ARTICLE 6 = Grievance Procedure (Cont'd)

Fe

Ge

He

I,

Je

K.

L.

A11 settlement of grisvances between the Company and the

Committee shall be finel and binding upon the Company, the

Committee, employee, or employees concerned, and the Union.

In the event of failure to reach a settlement, the matter

shall ba referred tombitration within seven dauya, The Hoard

of Arbitration shall be composed of one nominee of the Comapny;

one nominne of the Union; and a third person who shall act

as chairman, appointed on the joint recommendation of the

two nominees. The nominees shall be named within threo ‘ays

and the Chairman shall be appointed within seven days,

In the event of failure to agree upon a chairman resort

shall be had to the machinery of the Labor laws concerning

the matter,

Iy is agreed that the decision rendared upon the arbitration

or conciliation shall be final and binding upon the Company

and on the Union,

Specific times for meetings shall be agteed upon by the

Committee and the Management of the Company for the consiiera=

tion of any dispite or other matters to be dealt with under

the foregiong provisions of this section, provided, however,

that matters pertianing to the discharge of employees or

other matters which cannot reasonably be delayed uhtil the

time of such regular meeting shall be considered within

forty-eight hours, Matters ot be dealt with under the

provisions of this dection shall notmally be discussed during

working hours provided, however, that lengthy negotiations

for the settlement of any dispute shall be discussed outside

of working hours,

During the term of this agreement, the Company agrees that

there shall be no lockout and the Union agrees that there

shall be no slow-down, strike or other complete or partial

stoppage of work by its members until all the provisions of

this agreement have been exhausted, The Union furthersgrees

that there shall be no strike or other complete or partial

stoppage of work by its members until all the provisions of

this agreement have been exhausted. The Union further agrees

that there shall be no strike, slow-down, or other stoppage of

work eventhen unless authorized in writing by the senior

officers of the Union and also by an official representative

of the International Chemical Workers Union, and a copy of
such authorization has been delivered to the “ompany.

Any employee who engages in a strike, slow-down or stoppage of
work before fully complying with the provisions of this

section or other redourses provided by law, shall be subject

to disciplinary measures both by the Company and by the Union

and the Company shall have the right to dismiss him,

Wherever a time limit is established, skuch time limit shall

be deemed to be exclusive of Suniays and 19841 holidays.

E
E
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ARTICLE 6 - Procedure (Cont'd)

All settlement of grievances between t he Company and the
Committee shall be final and binding upon the Company, the
Committee, employee, or employees concerned, and the Union,
In the event of failure to reach a settlement, the matter
shall be referred to arbitration within seven days, The Board
of Arbitration shall be composed of one nominee of the Company;
one nominee of the Union; and a third person who shall act |
as chairman, appointed on the joint recommendation of the | ¢
two nominees, The nominees shall bé named within three days |
and the Chairman shall be appointed within seven days,

In the event of failure tosgree upon a chairman resort
shall be had to the machinery of the Labor laws concerning
the matter,

It is agreed that the decision rendered upon the arbitration
or conciliation shall be final and binding upon the Company
and on the Union,

Specific times for meetings shall be agread upon by the
Committee and the Management of the Company for the considera-
tion of any dispute or other matters to be dealt with under
the foregoing provisions of this section, provided, however,
that matters pertaining to the discharge of amployes or
other matters which cannot reasonably be delayed until the
time of such regular ireeting shall be considered within
forty-eight hours. Matters to be dealt with under the
provisions of thia section shall normally be discussed during
working hours Fivided, however, that lengthy negotiations
for the settlement of any dispute shall be discussed outside
of working hours,

During the term of this agreement, the “ompany agrees that
there shall be no lockout and the Union agrees that there

shall be no slow-down, strike or other complete or partial
stoppage of work by its members until all the provisions of
this agreement have been exhausted. The Union further agrees
that there shall be no strike, slow-dowmggser other stoppage of
work even than unlasa authorized in writing by the renior
officers of the Union and also by an official representative
of the International Chemical Workers Unign, and a copy of
such authorization has been delivered to the Company.

Any employee who ehgages in a strike, slow-down or stoppage of
work before fully complying with the provisions of this
section or other recourses provided by law, shall be subject
to disciplinary measures both by the Company=and the Union,and the Compal
shall have the right to diamiss hum,
Wherever a time limit is established, such time limit shall b
be deemed to be exclusive of Sundays and legal holidays.
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Rights

Transfer
of
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ARTICLE 7 - Management

Ao

B.

C.

D.

E.

Without limiting any other pre-existing rights of the Company
and subject to6 the Grievance Procedure herein provided, the
Management of the Plant and the direction of the employees,
including the right to hire, promote, demote, transfer, suspend
or discharge for proper cmuses and the right to relieve employees
from duty because of lack of work or for other legitimate
reasons is vected exclusively in the Company in accordance with
the terms of this Agreement.

The Company also reserves the right to change the nature of the
work, either on a temporary or a permanent basis, at any time

and with reasonable notice to the Chairman of the Grievance
Committee according to the circumstances. Any such action which
results in individual injustice in the opinion of the Union
shall be considered a discussible grievance,

In the case of an employec dismissed for cause the Company shall
give such cause in writing within a period of twenty-four hours
to the Chairmen of the Grievance Committee,

The term "for cause" in the preceding sentence does not include
lay-offs due to lack of work in a certain department.

Any employee who feels that he has been unjustly dismissed, laid
off, or suspended must inform the Company and the Union in
writing within forty-eight hours that he questions said dismissal,

suspension or lay-off, and the matter shall from t hen on be dealt
with as a grievance and, if the employee is found to have been
unjustly dismissed and, in turn re-instated, he shall then be
paid as if he had not been dismissed,

ARTICLE 8- Transfers

A.

B.

Ce

An employee required temporarily to fill another job paying a
higher rate of pay, for more than two days consecutively shall
receive the higher rate of pay; if required temporarily to fill
a Job paying a lower rate of pay, he shall receive his regular
rate of pay for his permanent classification, In case one of
the departments of the Company stops production temporarily for
lack of materials, or for some other reason out of its control,
the “Company will have the right, at its option, to offer to the
employees of the said department who normally would be laid off,
temporary work in some other occupational classification having
a lower or higher rate of pay and to pay them the regular rate
of pay for such classification,

When an employee is transferred permanently to anotherjob, he
shall be paid at the rate of the new job,

When an employee is assigned to any job other than that on which
he is presently engaged he shall be told whether it is a temporary
assignment or whether it is permanent,



Seniority

  

ARTICLE 9 - Seniority

A.

B.

Ce

De

E,

Seniority shall become effective only after an employee has
been employed as a full time worker ani has worked a total
of sixty days,

The first thirty days is to be considered as a probationary
period during which employees will be on trial md on a purely
temporary basis; the dismissal of an employee during the said
period shall not be subject to question by the Union.

Days absent from vork shall not be included in the total number
of days worked.

Seniority shall be established and applied on a departmental
basis and under this article the following major departments
will be recognized:-

1, Paint, Lacquer, Receiving and Conperage Departments,
2 Linseed 011 Mill
3. Varnish Works
Le Dry Color and Insecticide Works
5¢ Packing and Shipping Departments
6. Mechanical Department

À copy of the Beniority Lists shall be supplied to tthe
Secretary of the Union and other copies posted annually
in the respective departments for a period of seven days
during which time the Department Stevards may make representa-
tions regarding the correctness of the lists.

The Company agrees to alter the Seniority Lists from time to
time and to correct any errors therein whenever evidence of
error is submitted by the Union or any employes. No change shall
be made in the seniority status of an employee without con-
sultation with the Union.

An employee's seniority rating shall be terminated when he quits
or is discharged and the discharge is not reversed through the
grievance machinery procedure. It shall also be terminated if he
is laid off for a period of more than six months or is absent for
more than six months for any reason other than illness or
approved leave of absence,

Vacancies occurring in a department will be posted on its bulletin
board so that employees may make application for a positdon to
be filled,

In Tilling vacancies and in making promotions, the Company will
consider the following factors and where B and C are relatively
equal seniority shall govern.

A. Seniority
Be Ability and efficiency
C. Physical fitness

The Company shall be the sole judge in determining an employee's
ability and efficiency.
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Cont'd ARTICLE 9 Seniority (cont'd)
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War Veterans Ke

Seniority,

An employee transferred from one department to another shall
not lose the seniority aocumulated during his service with
the Company, In the event of a reluction in the number of
employees in the department to which he has been transferred
he shall be placed in his old department with no loss of his
seniority accumulated during his service with the Company.

In staff reductions and re-employment the principle of
departmental seniority shall prevaid and employees last on
the Seniority Lists shall be 1aid off first and re-employed
in the reverse order to which they are laid off, subject to
their having the ability and physical fitness to fill the

positions, to be tilled, Notices of opportunities for re-
employment are to be mailed to the last recorded address
of the laid-off employee, whereupon such employee is required
to report by telephome or in person within forty-eight hours
from the time the notice is mailed or lose his claim to the
job under consideration,

In the eveht, however, that there may be a temporary shortage
of work in any department, the “Yompany agrees to discuss with
the Union Negotiating Committee the question wheter it will
be preferable to reduce the prevailing hours of work, or to
make temporary lay offs of some of the employees in the dept,

Whenever lay off affects Stewards or other recoghized Union
Officials (notexceeding the in number, exclusive of the
Stewards) the ompany will retain such employees, notwithstanding
their position on the Seniority Lists, so long as thore is
work which they are qualified and willing to perform.

The Company shall grant leave of absence without pay to Union
Officials carrying out their constitutional duties, not exceeding
a total of two (2) weeks in any calendar year for any one
individual, provided that such leaves of absence do not
interfere with Plant prodaction or efficiency and are obtuinad
forty-eight hours in advance from the Department Superintendent
In the egent which might necessitate a longer absence than two
weeks, the matter will be considered between the Union Negotiat-
ing Committee and the Comapny.

“ny honourably discharged veteran who had not been employed
by tha Company prior to his enlistment and who is given
employment by the Company within sixty days of his discharge
not having worked elsewere since his discharge, will be
entitled, on his seniority becoming effective, to have this

dated back to V,J. jay, august 15th, 1945,
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(cont'd) ARTICLE 9 - Seniority (cont'd)

Fe An employee transferred from one department to another shall
not loss the menjority accumulated during his service with
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Seniority.

the Company, In the eveht of a reduction in the number of
employees in the department to which he has been transferred
he shall be placed in his old department with no loss of his
seniority accumulated during his service with the Company,

In staff reductions and re-employment the principle of
departmental seniority shall*be laid off first end re-employed
in the reverse order to which they are laid off, subject to
their having the ability and physical fitness to fill the
positions, to be filled. Notices of opportunities for re-
employment are to be mailed to the last recorded address
of the laid-off employee, whereupon such employee 18 required
to report by telephone or in person within forty-eight hours
from the time the notice is mailed or lose his claim to the
Job under consideration.

In the event, however, t hat there may be a temporary shortage

of work in any department, t he Company agrees to discuss with
the Union Negotiating Committee the question whether it will
be preferable to reduce the prevailing hours of work, or tb
make temporary lay offs of some of the employees in the dept.

Whenever lay off affects Stewards or other recognized Union
Officials (not exceeding the in number, exclusive of the
Stewards) the Company will retain such employees, notwithstanding
their position on the Seniority Lists, so long as there is
work which they are qualified and willing to perform,

The Company shall grant leave of absence without pay to Union
Officials carrying out their constitutional duties, not exceeding
a total of two (2) weeks in any calendar year for any ohe
individual, provided that such leaves of absence do not
interfere with Plant prodction or efficiency and are obtained
forty-eight hours in advance from the Department Superintendent,
In the event of an employee being elected to a permanent position
in the Union which might necessitate a longer absence than twe
weeks, the matter will be considered between the Union Negotiat-
ing Committee and the Company,

Any honourably discharged veteran who had not heen employed
by the Company prior to his enlistment and who is given
‘employment by the Company within sixty days of his discharge
not having worked elsewhere since his discharge, will bs
entitled, on his seniority becoming effective, © have this
dated back to V.J. ay, August 15th, 1945
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Normal Week

Overtime

Shift Work.

Overtime
Rate,

Rate for
Sundays and
Holidays.

Linseed 0il
Mill.

ARTICLE 10. - WorkingConditions

A,

Be

De

Fe

Ge

He

The normal work week except in those departments specifically
mentioned below will be 48 hours consisting of 9 hours per
day from Monday to Friday and 3 hours on Saturday, Starting
and quitting time for each department will be arranged by
mutual agreement.

Overtime shall be paid for any time worked in excess of 9
hours per day from Monday to Friday and in excess of 3 hours
op Saturday or in excess of /8 hours per week,

For night shift work in non-continuous processes the normal
work week is 45 hours consisting of 9 hours for each of the $5

daily shifts commencing Monday afternoon or evening and ending
with the shifts starting Friiay afternoon or evening,

Overtime shall be paid for any time worked in excess of 9 hours
per shift,

The rate for overtime will be time and a half,

On shift work, overtime will not be paid in cases where employess
mutually agree, with the consent of the foreman, to rearrange
shifts in order to be granted a definite period of time of?,

On shift work, an off shift premium of 5 cehts per hour shall
be paid for work performed betweent he hours of 7 p.m, and
7 a.m, exeept for Stationary Engineers and Firemen. If any
overtime is payable, it shall be calculated on the basis of
the normal rates for regular working hours and before adding
the premium.

Double time shall be paid for all work performed on Sundays
and those holidays specified in Article 11, except in
departments on Continuous process work, namely, Linseed 0il
Mill, Yehydrol and Stationary Engineers & Firemen, in which
overtime rates nre spocified under the respective department
headings.

Three different types of work are recognized,

l. Continuous process swing shift work which comprises three
rotating shifts of eight hours each per day, making a 56
hour week, Employees engaged in this type of work shall
be paid time and a half for any time worked over eight
hours per day and also time and a half for Sunday work;
and for those holidays specified in Article 11.

<. Continuous process daytime work which includes the opera-
tion meal-packing and meal-shipping and comprises work of
seven daytime shifts of eight hours each making a 56 hour
week. Employees engaged in this type of work shall be
paid time and a half for any time worked over eight hours
per day and also time and a half for Sunday work and for
those holidays specified in Article 11.
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ARTICLE 10 = Working Conditions (Cont'd)
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3. Regular daytime work which comprises six days of eight
hours Monday to Saturday inclusive, a total of 48 hours
per week. Employees epgaged in this type of work shall
be paid time and a half for any time worked over eight
hours per ‘lay and also time and a half for Sunday work;
and for those holidays spe¢ified in Article ll,

It 1s recognized that the type of work in the Dehydrol
Department is -

continuous process swing shift work which comprises
three rotating shifts of eight hours each per day making
a 56 hour week. Employees shall be paid time and a half
for any time worked over eight hours per day and also time
and a half for Sunday work and for those holidays specified
in Article 11.

The work week for Stationary Engineers and Firemen Will
be 56 hours, seven shifts of eight hours each, Time and
a half shall be paid for any time worked in excess of
eight hours per day. Bmployees in this category will be
allowed one day off with pay every month.

Double time shall be paid for New Year's Day, Christmas
Day, Dominion Day and Labour Day and time and one half
for the other holidays listed in Article 11,

The work week in the P, & A. Department will be 44 hours,
eight hours per day from Monday to Friday and four hours
on Saturday. Time and a half shall be paid for any time
worked in excess of eight hours per day from Monday to
Friday and in excess of 4 hours oh Saturday

Working Conditions - General

The normal work week is established for the purpose of
computing ovartime but this shall mt constitute a
guarantee by the Company of hours of work per day or
per week,

The Compahy's present policy of distributing overtime work
as fairly and impartially as possible will be continued.

When an employee is called in to work overtime and has not
had eight (8) hours unbroken free time since the completion
of his last regular vorking period, such enployee shall not
‘V6 nequired to continueworking into the next regular shift
except in case of emergency.
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ARTICLE 10 - jorkihg Conditions - General (Cont?)

0.

P.
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Émployees called in to work inconsistent with thetr regular
working hours will be paid a minimum of two (2) hours at
overtime rates.

Employees required to work more than 2 hours overtime not
having been notified the day previously. shall be provided

with a suitable lunch,

No employee will be asked to take time off accumulated in
overtime,

An employeo reporting for work at his regularly scheduled

time, and there being no work in his regular department,
shall be entitled to a minimum of four (4) hours pay at
not less than his payroll rate,unless previously notified
to the contrary orally or by notice on the bulletin board,
provided that if requested by the Company, he shall perform
a minimum offour (4) hours of such available work as the
Lompany may assign,

This section shall not apply to employess absent on the
preceding working day.

fmployees shall be iu their respective working places
ready to begin work at the designated starting time and

shall not leave their places of work until the regular
hours of work have been comnpleted.

In all departments, other than the Linseed 0il Mill, a ten

minute rest period both morning and afternoon will be granted
to all employees.

In all departments other than the Color Works, the Linseed
011 Mill and the P, & A,, ten minutes Wash-up time will be
allowed at noon and ten minutes at quitting time, In the
Color Works ten minutes will be allowed at noon and twenty
minutes at quitting time, In the P. & A, Department, five
minutes waeh-up time will be allowed each at noon and at
quitting time,

In the Linseed 0i1 Mill, on shift work a twenty minute
period will be allowed for lunch and a twenty minute wash-up ©
period allowed at quitting time,
On the daytime shift,one ten minute rest period will be
allowed, either morning or afternoon, one ten minute period
allowed for the noon wash-up and one twenty minute period
for wash-up at quitting time.
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ARTICLE 11 - Statutory Holidays.

The following generally observed holidays are racopnized:-

New Year's Bay
Good Friday
St. Jean Baptiste
Dominion Day
Labour Day

Thanksgiving day
Christmans Day

11 A-Employees will be paid for New Year's Day, Dominion Day, Labour
Day and Christmas Day at the rate of 9 hours per day providing
they work a full day on the working day succeeding these holidays,
An employee who fails to work on such a day will be paid if
he can show that hir absence occurred with the express con-
sent of his supervisor or was due to illmess as attested by
a physician's certificate.

ARTICLE 12 ~- Holidays

A.

B.

Ce

De

E.

Fe

Ge

One weeks holiday with pay shall be granted to ‘all employees
who have worked continuously for the Company for one year
previous to October lat.

Âfter five years continuous service, the employees shall
be granted two weeks holidays with pay.

The Company's present policy of giving a three weeks holiday
with pay for employees with twenty-five years continuous
service will be continued,

The normal work week in the department in which he is employed
will be the basis for pay for an employee's holiday week or
weeks,

Holidays are given in that time most convenient to the
Company within the period of Jume lst to September 30th but
employees shall be given at least fiftean days' notice in
advance.

Émployecs with greatest seniority in each department will
be given first preference.

The Company may declare a general holiday period in any year
and after discussions of the subject with the Grievance
Committee, decignate such period as the time during which all
employees shall take the vacations or part thereof to which
they are entitled.
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ARTICLE 13 - Ingurapge

The Company agrees to discuss with the Union beforehand, any
change it may intend to introduce regarding insurance
plan,

All employees shall be free to join the group insurance.

ARTIBLE 14. Bulletin

The Company agrees to the use of the various bulletin boards
for the ppsting of Union notices, such notices to be submitted
to the Management for approval and to be posted by them.

ARTICLE 15=- bor Kanagement Pr on tee

A, It is the common purpose of the parties to this Agreement
to bring about the maximum possible production, and the
parties hereto agree that each of them will utilize to the

fullest possible extent a Lahor-Management Production
Committee which is to be formed.

B. lt is agreed that the Labor-Management Production Comnittee
will be composed of equal representation f rom the Union and
Management and will meet at regular intervals to consiler
all ways and means of developing even more efficient and
safer methods of operation in the Plant.

ARTICLE 16 - Safety and Health

A, The Company will continue to make reasonable provision for
the safety and health of its employees during the hours of
their employment. Such devices as the Lompany requires to
be worm and other equipement which, in the opinion of the
Company, is necessary to proctect the employees from injury
shall be provided by the Company,

B. Whenever the Company recommends to the employees, for their
better protection, the use of additionsl personsl safety
equipment which it does not supply free of charge, it will
make such equipment available to employees at cost,

ARTICLE 17 - Rates of Pay

The minimum rates of pay ih each classification of employees
shall be as designated in Schedule B, subject to the approval
of the Regional War Labour Board for the Province of Quebec,
and shall be effective as of February 27th, 1946.

The new working conditions in this Agreement shall also be subject
to the same approval and when approved effective as of February.

27th, 1946.
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ARFICLE 18 - Duration of Agreement

Duration This Agreement shall become effective as of March 9th

of Agreement. 1946 and shall remain in effect until the 9th of March 1947 and

hereafter shall be automatically renewed from year to year,

unless in any years between January 7th and February 7th, either

party shall furnish the other with notice of, termination of,

or proposed revision of,or addition to, any provision hereof.

In such event, negotiation on any such proposal

revision or addition to shall take place between the partise

within thirty days of such notice and in such case the present

Agreement shall remain in force until the new Agreement is duly

signed.

IN WITNESS WHEREOF the Company and the Union have

caused these presents to be executed by their duly authorized

representatives on the date given, to take effect.

 

 

 

INTERNATIONAL CHEMICAL WORKERS THE SHERWIN-WILLIAMS COMPANY

UNION, LOCAL 240 Of Canada, Limited.

(Signed) __G, Smith >1gned 3,P, Newt
President, Local 240 General Superintendent

(Signed) O0, Vinette Signed Skinne

Secretary Local 240 Asst. General Superintendent

Witness:Signed) W, Stirrup (Signed) G,L, Daly

International Acting Superintendent of

Organ! zer Bperations

Approved (Signed) Wm, Edmiston

Canadian Director
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Montreal, February 26th, 1946

CLASSIFICATION RA

PAINTWORKS LACQUER DEPARTMENT

10 a. LABOURERS +55 per hr, 12 a. LABOUKERS 55 per hr,

b. HELPERS 57 " " B. HELPERS 57," *

Ce MILL DRESSERS Ce FILLERS «59

HELPERS 57 * "
d. MIXERS 61 "0"

d. TANK WASHERS 057 " * ‘
e. MILLMEN Hl * *

e, FILLERS 59 " "
f. SHADERS 2nd CLASS 65 * "

f. MATERIAL CHASER HO " "
go SHADERS 1st CLASS 70 *"

Be MIXERS 61 non

h, CHARGE HANDS 68 " *"

ho MILIMEN 2nd CLASS 61 * "

1. MILIMEN 1st CLASS 65 "* " RECEIV DEP

jo STAMPING MACHINE 13 a. LABOURERS .55 per hr
OPERATOR 65 "*

be, GENERAL HELPERS 57 " *

k. MILL DRESSER 67 "* "
c. CHECKERS AND ELEVATOR

1. SHADERS 2st CLASS 65 " " OPERATORS 60 " "

m. SHADERS lst CLASS 70 " " de WAREHOUSEMEN 60 " "

ne CHARGE HANDS 68 " " e, PUMPMEN 62 " "

f. CHARGEHANDS 68 n°

VARNISHFACTORY AND

11 a, LABOURERS .55 per hr, 14 a, LABOURERS AND

| | STOCKHANDLERS «55 per hr

be HELPERS 57 " *
be HELPERS «57 " °

c. FILLERS 59" "
oc. PACKERS 59 " *

de BLENDERS 62 * "
de CHECKERS AND ELEVATOR

eo, PRESSMEN existing rate OPERATORS 60 * "

fe THINNING MEN «63 per hr, @, LAYOUT MEN «61 . 0

ge COOKERS 67 ® " (2nd class) f. CHARGE HANDS 68 * *

h. * e73 " ”" (lst class)

À. CHARGEHANDS 68 * "
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15 Ae LABOURERS

b. HELPERS

ce MILIMEN

ELEVATOR OPERATORS

PRESSMEN

KILN MEN

d, COLOUR STRIKERS

e, " "

fe CHARGE HANDS

MAINTENANCE
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+55 per hr.

057 n "

+60 nn

«63 per hr.

(2nd class)
.68 per hr,
(1st class)
«70 per hr.

16 a, HELPERS (starting rate).60 per hr.

b. (after 1 year)

ce. SKILLED HELPERS

d. OILERS

IMPROVERS

« © . 2 YEARS EXPERIENCE

f£. 3" "

g. ELECTRICIANS)

STEAMFITTERS)

MECHANICS )

MILLWRIGHTS ;

BLACKSMITHS

CARPENTERS ;
)

65 " nN

.65 to .70 per hr.

+65 per hr,

«70 per hr,

«75 n n

«80 per hr,

 

UPKEEP DEPARTMENT

17 a, LABOURERS

b, HELPERS

ce SPRAY & BRUSH HANDS

CLEANING
18 a, LABOURERS

b. DRUM WASHERS

ce INSPECTOR

d, COOPER

ON ENGINEE

19 a. 4th CLASS

be 3rd "

ce 2nd "

“DEHYDROL DEPARTMENT

20 a, LABOURERS

b. HELPERS

ce OPERATORS

de CHARGEHAND

YOUTHS

«55 per

65 *

55 "

57 "

60 "

67 "

70 "

«55 per

60 "

67 *

21 a, 17 years end under such as
wash boys, messengers,
sample room attendants,
minimum 38 per
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LABELLING AND PAINT
FILLINGDEPARTMENTS

22 a, IABELLER

b. CAPFER

ce LABELLING MACHINE
f OPERATOR

de FILLER 3rd CLASS

©. FILLER 2nd CLASS
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b. MACHINE OPERATOR
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«38 per hr,

io

43 " "

ug vv
59".
ug no

+38 per hr.

43 " *"

AB wn

75 per hr.

LINSEEDOIL MILL

25 a, LABOURERS +55 per hr.

b. DRUN PAINTERS )

FILTER PRESSMEN)
WOODWORKERS )

58 "0

©. OIL FILLERS

de SOAP MAKERS
BRED CLEANERS
MEAL PACKERS )
SEED ROLLS AND
DRIERS ATTENDANTS )
OIL REFINERS )
EXPELLER ATTENDANTS)

«60 per hr,

e. MAINTENANCE MEN «70 per hr,

f. CHARGE HANDS 68 * *

Note: A premium of three cents per
hour will be paid to employees
engaged in aeed receiving and
meal shipping,

INCAPACITATED EMPLOYEES

26 a It is recognized that employees
who become or who are already
incapacitated will, as far as it
is possible, be employed by the
Company at a rate to be mutually
agreed upon by the parties to
this Agreement,

JANITORSAND CLEANERS

29 a, MALE

b. FEMALE

«57 per hr.

45 " "

 

 



Montreal July 2nd, 1946

INSECTICIDE DEPARTMENT

 

____HUNTER STREET

MALE

27. a LABOURERS 055

b.GENERAL HELPERS 57

CHINE OPERATORS

ce 2nd class 58

d 1st " +60

e MILLMAN «60

f BLENDER 62

g CHARGEHAND | 70

h BIRD CENTRIFUGE MCH OPERATOR «65

FEMALE

28. a ( Carton stitchers
( Capper
( Weigher
( Packer 43
( Labeller

( Bag folder

OPERATOR
b 2nd class 45

c 1st class 48
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AMENDED- ARTICLES

OF THE

MEMORANDUM OF COLLECTIVE AGREEMENT

BETWEEN

THE SHERWIN- WILLIAMS CUMPANY CF CANADA LIMITED

a body politic and corporate having

its head office and principal place

of business in the City of Montreal,

Province of Quebec.

(Hereinafter called the Company)

AND

INTERNATIONAL CHEMICAL WORKERS UNION

AF. of L. and its Local 240,

Montreal, an association of

employees having its head

office in the City of Montreal,

Province of Quebec.

(Hereinafter called the Union)

ENTERED INTO

In respect only to following designated plants of

the Company located in the City of Montreal ;

Entire Plant at 2875 Centre Street

Varnish Plant at Atwator Ave. & St. Patrick St.

Dry Color and Insecticide Works at 1957 Hunter St,

New Warehouse at Workam and Rose de Lima Sts,

Mill Street Warehouse.

or
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ARTICLE 4= Collection of initiation Fees- Dues.

Upon the authorisation of the employee concerned, the Company
shall deduct from his wages the sum of two dollard ($2.00)
covering his initiation fee. As this initiation fee must be paid
by each new Union member, the authorization form , duly signed by
this employee, should be handed to the Company on or before the
fifteenth of each month, The deduction will be made once a m>nth
only, from the third week's payroll and will be remitted to the
Secretary of the Union before the fifteenth of the following
month. It 1s understood that this deduction of the initiation
fee will be the only deduction made from this employee for that
month for Union purposes.

On the written authorization of an employee, the Company shall
deduct from his wages the sum of seventy- five cents (.75) semi-
monthly for Union dues and will remit to the Financial Secretary
of the Union, the full amount so collectéd before the fifteenth of
the following month, accompanied by a list of the names of the
employees from whom such dues have been collected. Such authori
zation, as per Schedule "A" in the appendix, on having been
made, shall be irrevocable for the period covered between March
ninth, 1947 nnd December thirty- first, 1947.

If an employee's dues are, for any reason, not taken off his
pay at the regudar time of deduction, then the amount due shall

be deducted at the next regular deduction time,

ARTICLE 5- Representation

(a) The Union will elect or appoint Departmental Stewards not
to exceed fourteen (14) in number, and supply the Company
#4th a 1ist of same who will then be recognized by the Company.
The Union also agrees to supply a list of its recognized local

Union officials.

(b) same.

(c) same

(d) It is understood that a Steward or a member of the Grievance
Committee shall, after consultations with his foreman, be

permitted during his working hours and without loss of time

or pay, to lea¥e his regular duties for a reasonable length

of time in order to investigate and settie grievances in his

Jurisdiction.



  

ARTICLE 9- Seniority

Seniority (a) same

(b) same

(c) same

(d) An employee 's seniority rating shall beterminated when he
quits or is discharged and the discharge is not reversed
through the grievance machinery procedure.

Absence for less than six months, if abserice approved by the
Company, will not affect am employee's seniority.

 

Absence of more than six months bul less than one ear, if

absence if approved by the Company, shall not remove the

employee from the Seniority List, but time absent during

this period will not accumulated to the employee's credit.

 

4 (e) Vacancies occuring in a department will be posted on its
bulletin board and also on the bulletin boards in ot: er

departments where similar positions exist, for a period of

forty-eight (48) hours, so that employees may make application
for a position to be filled. In filling vacancies and in

making promotions, the Company will consider the following

factors and where (b) and (c) are relatively equal, seniority

shall govern }

 

(a) Seniority

(b) Ability and efficiency

 

(c) Physical fitness

The Company shall be the sole judge in determining an

employee's ability and efficlency.

v ARTICLE 10. Working Conditions

Normal Week. (a) The normal work week, excpt in those departments specifically

mentioned below, will be forty- eight (48) hours

consisting of nine (9) hours per day from Monday to

Friday and three (3) Lours on Saturday, Starting and quitting

time for each department will be arranged by mutual

agreement.
effort

The Company shall make every/to keep in force, the

hours of work as set forth in the Agreement.

(or
(e) same
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ARTICLE 10 ( CONT'D)

(f) On shift work an off-shift premium of five cents (.05)

(g)

(h)

Le

3.

(1)

(3)

per hour shall be paid for work performed on other

shifts than the day shift, except for Stationary Engineers

and Firemen. If any overtime is payable it shall be

caleulated on the basis of the normal rates for pegular

working hours and before adding the premium.

Three different types of work are recognised i

shift

Continuous process swing/work which comprises

three rotating shifts of eight hours each per day

making à fifty- six (56) hour week, Employees engaged

in this type of work shall be paid time and a half for

any time worked over eight hours per day and also time

and a half for Sunday work; and double time for those

holidays specified in Article 11.

Continuous process dayti-e work which includes the

operation meal- packing and neal shipping and comprises

work of seven daytime shifts of eight hours each making

a fifty- six hour week. Employees engaged in this type of

work shall be paid time and a half for any time worked

over eight hours per day and also time and a half for

Sunday work and double time for those holidays specified

in Article 11,

Regular daytime work which comprises six days of eight

hours Monday to Saturday inclusive, a total of forty- eight

(48) hours per week. Employees engaged in this type of

work shall be paid time and a half for any time worked

over eight hours per day and also time and a half for

Sunday work ; and double time for those holidays specified

in Article ll.

It is recognized that the type of work in the Dehydrol Dept. - 1is-

Continuous process swing shift werk which comprises three

rotating shifts of eight hours each per day, making a

fifty- six (56) hour week. Employees shall be paid time

and a half for any time worked over eight hours per day

and also time and a half for Sunday work and double time

for those holidays specified in Article 11.

The work week for Stationary Engineers and Firemen will be

fifty- six (56) hours, seven shifts of eight hours each.

Time and a half shall be paid for any time worked in excess

of eight hours per day. Employees in this category will be

allowed one day off with pay every month.

Double time shall be paid for the seven (7) holidays

included in Article ll.



Wash -up
Periods.

 

ARTICLE 10 (CONT'D)

(x)

(1)

(m)

(n)

(0)

(p)

(a)

(r)

(s)

(t)

(u)

(v)

+s In all departments other than the Colour Works and the

Linseed Oil Mill, ten minutes wash-up time will be allowed

at poon and thn minutes at quitting tire. In the colour

Works ten minutes will be allowed at noon and twenty

minutes at quitting time.

ARTICLE 11 A-

Employees will be paid for the seven (7) holidays mentioned

in article 11, at the rate of nine (9) hours per day, providing

they work a full day on the workihg day succeeding these holidays

An employee who failse to work on such a day will be paid if he

can show that his absence occurred with the express consent of

his supervisor or was due. to illness as attested by a physician's

certificate.

ARTICLE 12. Holidays

(a)

(b)
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ARTICLE 12(CONT'D)

(h) Statutory holidays = a8 specified in Article 11- occurring

during employces' vacations, will be given at a later date

in agreement with the Company.

ARTICLE 18. Duration of Agreement

This agreement shall become effective as of January 1st, 1947,

and shall remain in effect until the 31st of Poco ad and

hereafter shall be automatically renewed from year À qa7

in any years between November lat and December 1st, either party

shall furnish the other with notice of termination of, or proposed

revision of, or addition to, any provision hereof .

any ruch proposal, revision or

ties within thirty
shall

In such event, negotiation on

addition to shall take place between the par

days of such notice and in such case the present Agreement

remain in force until the new Agreement 1s duly signed.

The above amendments are retroactive to January 1st, 1947 and

shall remain in force until December 31st 1947.

signed by the authorised parties on the tenth day

of March. 1947.

INTERNATIONAL CHEMICAL WORKERS UNIONLOCAL 240

G.Saith président

O.Vinette, Recording Secretary

W. Sterrip 1,ternational Organizer

W Edmeston Canadian Director

THE SHERWIN-WILLIAMS CO OF CANADA LIMITED

Signature 41isible Cen.Supt.

H.Gauthier, Ass.t Ge. Supt.

C.H.Laberge, Supt. Fact. Personnel.
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SCHEDULE "A

Date..……….….…....…....
..19

TO 8
THE SHERNIN-WILLIAMS COMPANY

of Canada Limited.

You are hereby authorized and requested to deduct from my wages

the sum of two dollars ($2.00) for Union initiation fees and also

to make a semi-monthly deduction of seventy- five cents (.75) for

until

the months following from my wages December 31st, 1947,

and remit the amount so deducted to the Financial Seeretary of

the International Chemical Worker's Union, Local 240,

Signature e0css08000088c0000
00000000000
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SCHEDULE "B"

QHECK-OFF

NOTI
CE

renewing its Labour Agreement as of March 9th,

r's Union, Local 240
The Company is

1947, with the International Chemical Worke

recognised bargaining agent for its employees.

Consequently, it has been agreed upon by both parties that the

cheok-off list will not be altered except for those employees wishing

to withdraw from the Union. In such case, the employee will have to

Tuesday, March llth, at 5.00 P.M,

advise the Company in writing before

d be addressed to the Superintendent of Factory Personnel,

This Notice shoul

The Sherwin-Williams Co. of Canada Limited, and a copy addressed to

Mr. L.Carridre, 01270 Atwater Avenue, Secretary of the Union Local 240.

 

C.H, Laberge

SUPERINTENDENT OF FACTORY PERSONNEL

THE SHERNIN-WILLIAMS CO. OF CANADA LIMITED

Montreal, March 6th 1947.
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Paint Works

Labourers
Helpers
Mill Dresser Helpers
Tank Washers
Fillers
Material Chasers
Mixers
Millmen 2nd Class
Millmen lst Class
Stamping Mach. Op.
Mill Dresser

Asst! Mill Dresser
Shaders 2nd Class
Shaders lst. Class

Chargehands

Varnish Factory

Labourers
Helpers
Fillers
Blenders
Pressmen
Thinning Men
Cookers 2nd Class
Cookers lst Class
Chargehands

Lacquer Department

12 (a) Labourers
(b) Helpers
(ec) Fillers
(a) Mixers
(e) Millmen
(f) Shaders 2nd Class
(g) Shaders lst Class
(h) Chargehands
(1) Checkers

RecelvingDepartment

13 | Labourers
(b) General Helpers
(c) Checkers and Elevator Op.
(d) Warehousemen
(e) Pumpmen
(£) Chargehands
(g) Packers

.65 per hour
67
67
.67

70
70
on
on

75
75
oT
72
75
180
78

65 per hour
67
.70

«72
73
73
T7
83
78

65 per hour
67
«70
«71
71
75
80
78
70

65 per hour
67

70
»70
72
78
69

r hour
n

9
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Packing and Shipping

14 (a) Labourers and Stockhandlers
(b Helpers
ts Packers
d Checkers and Elevator

Operators
ts) Layout Men
(r Chargshands
(g) Lift Truck Operators

Colour Works

15 (a) Labourers
(b) Helpers
(c) 2 nd Class Millmen )

2 nd Class Pressmen )
Elevator Operators )

(4) 1st Class Millmen )
1st .Class Pressmen Kllnmen)

(e) 2nd Class Strikers
(f) 1st Class Strikers
(g) Chargehands
(h) Cooper

Maintenance Department

16 (a) Helpers (Starting rate)
(b n (After one year)
(ce) 8killed Helpers
(a Oilers

Improvers

(n) 2 years experience
(fr 3 years experience

(g) Iradesmen
Electricians )
Steanfitters

Mechanics
Millwrights
Blacksmiths
Carpenters

(h) Machinists

Upkeep Department

17 (a) Labourers
(b) Helpers
(ce) Spray & Brush Hands

65
67
69

70
71
78
75

67
69

12

«Th
74
74
78

.B2
78

[J 70

75
75
75

«90

95

65
.68
75

per hour
n ”

“ n

n "

n n

®e n

n n

per hour
n "

n n

per hour
n ”

to. 80
per hour.

per hour
n n

per hour
n n
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Drum Cleaning Department

(18) (a) Labourers
(b) Drum & Can Nashers
ts) Inspector
d) Cooper

Stationary Engineers

19 (a) 4th Class
(b) 3rd Class
(c) 2nd Class

Dehydrol Department

20 (a) Labourers
(b) Helpers
(c) Operators
(d) Chargehands

Youths
21 (a) 17 years and under, such as

washboys, messengers, sample
room attendants, Minimum,

FEMALES

Labelling and Filling Departments

22 (a) Labellers
(b) Cappers
(eo) Labelling Machine Op.
(d) Fillers 3rd Class
(€) Fillers 2nd Class
(f) Pillers 1st Class

Chargehands
Carton Stitchers

P. & A. Department - Females

23 (a) Table Hands
(8) Machine Operator

c) Chargehand

P. & A. Dept. Males

24, (a) Press Feeder
(vb) Packer

 

«65 per hour

67 " "
70 " ®
77 NN +

.70 per hour
«80 n J}

92 n "

65 per hour
70 " "

JT n "

78 " *

43 per hour

48 per hour

«50

53
.53

.58
70

58

53

«48 per hour
53 " "

258 *# "

.85 per homr
69 'n "



Linseed 011 Mill

25 (a ) Labourers 65 per hour
(b) Drum painters

Filter Pressmen

Wocdworker )
(c) Oil Fillers 70 * *
(d) Soap Makers

Seed Cleaners

Mea) Packers

Seed Roll and
Driers

Attendants

011 Kefiners

Expeller Atten-
dants

68 " *

70" "

(e) Maintenance Men 80
(f) Chargehands 78 "

Note : À premium of three cents (.03) per hour
will be paid to employees engaged in seed
receiving and meal shipping.

Incapacitated Employees

26 (a) It is recognized that employees who become or who
are already incapacitated will, as far as it is
possible, be employed by the Company at a rate to
be mutually agreed upon by the parties to this
Agreement.

INSECTICIDEDEPARTMENT

Male Hunter Street

27 (a) Labourers 65 per hour

(b) General Helpers 67 nw

Machine Operators

(c) Second Class .68 per hour

(d) First Class 70 " "
(e) Millmen 700 "

(f) Blender 72 " "
(g) Chargehand 80 nm nm
(h) Bird Centrifuge Mach.Op. 75 * *
(1) Bolter Operator 80" "
(4) Striker 13 "  "

Female

28 (a) Carton Stitchers )
capper ) .53 per hour
welgher )
acker )
abeller

bag {older
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Operators

Second Class «55 per hour& First Class 58 n ”

Janitors and Cleaners

29 (a) Male .67 per hour
n "(b) Female 55


