


1956 AMUNL.ENTS TO THE LABOUR AGREEMENT
BETWFEN THE SHFRWIN=WILLIAMS CO? OF CANADA LTD.
AND_THE INTERNATICNAL CHEMICAL WORKERS' UNION LOCAL 240

Cn January 26,195 ,representatives of the SherwineWilliams
Company of Canada,Limited and the International Chemical Worker's Union,
[ |

Loeal 240,ayreed to renew thelr 1955 Labour Agreement with the foolow-
ing amendments:

ARTICLE 6 - GRITVANCE PROCIDURL

Parg.(f): Add the following paragreph:

"The fees and expenses of the lupartial sember of the
Arbitraticn Board shell be divided equally between the
parties to the arbitration proceeding and all other
expenses shall be paild by the party whick ineurs ther,
The Arbitrators shell nol have the power to add to,
or subtruet frou,or modify any of the terms of this
Agreement,"

Para. (g)sAdd the following paragraph:

"In the event that a grievance is not appealed by the
Union from one stage to ancther within three (3) working
days of receipt of the decision from the last previous

stage,the ¢rievance shsll be deemed to have been seitled"

ARTICLE 9 «SFNIORITY

Para. (b) :Add "1A-Finishing Department".

Para. (e): Add to first sub-paragraph:
"kmployees wishing to apply will meke applicetions in
duplicate,sending one copy to the lndustrial Kelations
Department end c¢ne copy to the union representstive on

the Selection Committee in the cepartment in which the
vacancy has occured.,”

Para, (k): Delete this paragraph.

ARTICLE 10 -HOURS OF WORK
Paras (h) 3 le Delete "and those holidays specified in Article 12".

2. Add second paragraph as follows:

"Time and one~half will be paid for work performed
on those holidays specified in Article 12 1n addition
to holiday pay referred to in Article 12 (b)".

Paras (i) Delete the lasst paragraph and substitute the following:

"In all categories,time and a half will be paid for

work performed on days on which the employece wss
scheduled to be off. Time and one-half will be paid for
work performed on those holidays specified in Article 12

in addition to holiday pay referred to in Article 12 (b) .
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Article 10 - Hours of work (Cont'd)

Para. (k):Delete "Double time shall be paid for those statutory holidays
specified in Article 12" end suhstitute:

"Time and one-<half will be paild for work performed on
those holidaysspecified in Article 12 in addition to
holidey »ey referred to in Article 12 (b))%,

rarge.(L) :Delete thie paragraph {Colour Card & Stationary Dept.

I'args (0)iDelete and replace by the following:

"Workine hours f'or the Mechanical Department will consist
of & hours per day from ionday to Friday.Uvertime will
be peld after #¢ hours per dasy and/or A2% hours per week
and for all work performed on Saturday."

ARTICLE 11 - WORKING CONDITIUNB

Paras (d) Delete the present paragraph and replace by the following:

"lmployees called in to work in the case of emergencies

will be paid a minimum of two houts at overtime rate.

For such employees the company will provide transporsation
if they sre called upon to trzvel between m'dnight and

6 A.M. Tt 18 alego arreed that sn employee shall ot be
deducted for a lunch period (meximum 30 minutes) in the csse
of emerc-ency call-in during the night and elso on Sunday".

Delete the present paragraph and replace by the followlng:

"W an employee 1s required to work more than two hours
overt.ime and hna not been notified rior to commencing his
gshif't,he shall be provided with a sultable lunch at the

emd of his regular shift (or ninety cente in lieu thereof)
and also at every subsequent four hours".

Add new paragrsph as follows"

"In cape of death in the immediate famnily (i.e, mother,
father,sister,brother,husband,wife,son,or daughter)

of an enployee,one da, with pay will be granted

to the employee at a time mutually apreed on by the
employee and his department head,"

ARTICLE 12 - STATUTORY HOLIDAYS WITH PAY

Para, (b): Delete the present paragraph and replace by tne followlng:

"An employee will be paid for the eight above-mentioned
holideys provided that,at the time of the holiday,he has
completed his probationary period and also provi'ed that
such holidays fall on s day that the plent is scheduled to
be in operation that weekjhowever,if the holidey falls on
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A_I'f.if,'lﬁ' 17 - (}:) -cont!d

Sunday il will be observed on lMondsy.When Christmas snd

Mew Year's Dey foll on Saturday the Company will psy for

the two holldaye and will close the plant on the Frideys
preceding the holidays.

in employee who Usilu to work a full day on the working day
succeeding these holldnys will not be paild for the holiday
unlees hLe ean siow thal is absence occurred with the express
consent of his sujervieor or was to illness as attested

by a physlclan's certificate.In the case of extended
illness,emplpyees will be paid,st the time they return to
work, for statutory holidays which occurred during the first
Fourteen (14) weels of their ahgencej;thls provisionwill

apply to all cases of slcknesg or accident covered either by

our group insurence plan or Workuen's Compensation.
[nall departne:ls except the Mechanical Depsrtment the basis
{or psynent for statutory holideys st all be 8 hours per day.
Tn the liechanical Department the basis of payment shall be
hours per day".
Para, (c): se.cle (ir:co:lfbrt_a ted in aArticle

ARTICLY 12 A7 3UAL VACATION

Delete the present article and replace by the following:

"(a) GSubject to the conditlions outlined &r other sections of this
article,and based upon lencht of service as at April 30th of
the calendar ycar during which the vacation is to be taken,
employees siall be granted vacation with pay as followss

l. An emploree whc has completed his probationary period but
who hes .ess than one ycer of service shall be granted 1/2
day for wery 30 calendar dnys,or multiples ! .ereof,

(up to s maximum of % days).which he hes worked for the

Company luring the vacation year.

A emplcyee who has worked for the Company for at least one
yesr,but less than 2 years,shell be granted one week's
vecation proelded he has worked for the company no less than
10 montis during the vacatlon year.Fmployees in this
cetegory who have nol worked the reguired lenght of time
chall be granted 1/2 day for every 30 calendar days of
cervice,r multfples thcreof,during the vecetion yesr.

An emplcyee who has worked for the Company for 3 years,but
less than 20 years,shell be grunted two weeks' vacation
provided thet,if he has less than 10 years' service,he has
worked for the Compsny less than 9 months during the
vacation year."mployees in this category who have not
worked the required len;/ht of time shall be granted 1 day
for every 30 celendar days of service,or multiples  thereof,
during the vacation year.
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Article 13 ~-innual Vacation (cont'd)

o 4

4L« An employee who has worked for
or more ghnll be granted 3

he Conpany

weeks' vacation,

(b) The vecation year,for purposes of couputing vacation periods
and pay,shall be from May lst of any ycer to April 20th of
the following yeare.

(e) 1. Vacations shsll be tsken only afler they Lave been earned,
at a time mutusnlly convenlent to the Company and the "mployee
within the period of June lst to Jeptember 30th immeddately
following the end of the vacation year.Any excepticn to
this provisicn shell be by mutual sgrecinent.

kmployees who are alisent from work during thils period due to
lay=off or sickness will be given the vacation pay to which
they are entitled at tie time of the general vecation period,
i1f one hae Leen declared.iany exception to Lhds provision
shall be by mutual consent.

The Compuny may declare a peneral vacation period in any year
(within the perlod of June lst to Ueptember 30th)end delsgnate
such perlod as the time during which sll employees shsll take

thelr viaestionesSubject to the requirenents of production,
employees with the gresntest senlority in each department will be
ziven preference in =assining vacstions outside of the regular
vacation period.

An employee shall be given at lesst 20 days' notice in edvence
of the date on which he is to begin his vacation.

Absence Irou work of less Lhan 7 monthe owlng to non=occupntionsl
sickness or accldent shall not s"[ect the lenght of vacation to
which an employee is entitled.liowever,any period in excess of

2 months will be deducted Ir the erployee's vacation credit for
that particular vacatlon year,and he will be panid In accordance
with paracraph (a) of this artlcle.(The time 1imit of 2 months
will be increased to 3 inonths for employees with 3 to 10 years!
gervice,and to 6 months for employees with 10 to 20 years'
gervice,and 12 months for employees with more than 20 years!'
service.,)

If an employee who has completed his probellonary period leaves

the Company he shall be pald according to Paragraph (s).
} } i & 3 I3

Vacations will be =14 for by the Compsny on the basis of
straight-time rates for the norusl hours of work in each ‘e artment
as specified in Article 10. An employee's permanent classification
at the time he takes his vscation shall be considered his rate

for the purpose of computing vacation pay.

When a recognized ststutory holidays fslls within an employee's
vacation period,such an enmployee will be granted an extrs cday of
vacation with pay at a time mutually convenient tc the Company
and 'mployee".
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Fara, liDblete the present paragraph and substitute the following:

"{he rates of pay for each classiflication have been

established on the bssis of the Job Fvaluation FPlan.
Commencing January 1,19%0,the rates shall be asg per
ocledule " dated vanuary 1,1956.Un January 1,1957
the 1956 r-+es will be incressed by 4%(calculated by

Lhe gepue metrnod es the 1995 rates).

BRFIULI‘- él e uuhl‘\llll.{.'il. {Jll oA F 14 {I

The present article is to Le replaced by tne following:

e

"this Agreementi shall become eflective as of January lst 195 and

‘anall remain in ef'f'ect until December 3lst 1957, gpd—thereafter

snaL&-b-—uutoﬂs04oolly_:sn.usd_£:um_xeaz_&g_xnﬂx;xwufnnr1n~rny

addition 1.all Lake place\petheen the par
(30) days of ich notice,and such case the NWresent ag

shall remnsi W npreenernt

Duly signed by the authorized parties on January 26,1956

INTERNATICNAL CHEMLUAL WORKFRS UNION, THE SHERWIN-WILLIAMS COMPPATY
LOCAL 240, OF CANADA,LIMITED

A.Courchegne,

International Hepresentative

Colloukipner Ea
General Manager- Factory Operations

LePeLenthier,Asst General

F.Kkengelger, Iregide:
Manager,Fuctory Operations

A.Cavgnagh, G.L.Daly
Recording vecretary Factory Manager~ Montreal Division

CeHeLaberge
Industrial Kelstions Manager

Fither party wishing to negotiate any revision of this sgreement shall
give notice in writing to the other party during the perlod of Nowe lst 1957

.I{l‘

to Dece 1lst 1957.




SCHL..DULF_"B"
CLASSOIFICATION AND RATLS

Effective: Jsnuary 1,1956
Probationary l'eriod:? months

HIRING RATES:

1 month st
1 month et _
1 month at )

RATE
1, CHEMICAL LAB
l. Washboy 129 177 .66 per month

2« COOPER SHOP
1. Cooper 212 1.54
2. Inspector 207 1.54
3 Drum Washer 186 1.49
Le Drum Painter 174 1.49
5, Drum Washer (5 znllon) 209 1454

DRY COLCUR WORRS
1. Charrehend 309 1.83
2. Striker,lst Class 355 1.94

3. Striker,?nd Class 308 1.83
4+ Cooper 216 1.59
5¢ Millmen,let Class 294 1.77
6. Millman,?nd Class 225 1¢59
7. Pressman,lst Class 250 1465
8+ Pressmen,”nd Class 227 1459
9. Kiln Man 262 1.7
10, Helper 189 1 49
11.Labourer 172 1.49
2e Fleveter lMan 162 1.43
13. ChGCKFr’H‘?Co 1()!' 1.54}4
14, Checker,Shipping 194 154
15. Checker,Stock 212 e 54
16. Washboy 129  §172.66 per month
17. Plﬂ.per f"perator 14¢ 1449

4o INSFCTICIDES
1, Blender,2nd Class 229 1.59

1A Blender,lst Class 269 1.71
2. Machine Cper.lst Class,Female 154 1,28
3. Maehine Oper, 1st Class,lale 174 1449
Le Machine Uper. ?nd Cleas,Fenale 147 1425
5. Helper General,Male 174 1449
6. Labourer 159 1.39 ' see note below
7. General VWorker,Female 132 1.20

5¢ JANITORS
l. Chargehand 194 1.54

2¢ Male 152 1443
3., Female 107 1,16

NOTE RE™LABOURFR" CLASSIFICATION
Employees who wereemployed by the Company prior to Jane 1,1955,will be
paid $1.43 instead of §1439.




1956 SCHIDULE "B"

FOINTY

6. Kii=TOIE
1. Chargehand 293
2. Shader,lst Class 306,
3+ (Uperator=discontinued Dec. 31/55)
Lo
r). v'P_!B‘IlIIL_IJ 129 “‘]'}':".l{){, per month

LE,L‘-‘”J"H
1. Shader,1st Cleas 320 1.83
2+ Uhargehand , 340 194
3. iixer 235 1459
Le Millman 230 1.59
5¢ Filler 197 le54
6. Checker 206 Le54
7. Helper 190 1.49
8¢ Labourer 169 1439 ,'see note Page 1
9. Shader,2nd Class 269 1le71
10+ Bench Boy 129 1.20
11. Viscosity Boy 13% 1.25

8. LINSEED OIL MILL
1. ?hintenance ulan 31-4 1.{)3
2+ Chargehand 274 l.71
2A Chargehand-trainee 1464
3., Soap laxer 219 1.59
Le Filter Operator 209 le54
5¢ 011 Filler 204 1.54

fhe Seed Roll & Drier Attendant 194 1.54

7+ Labourer 169 1.39 4 see note Page 1
8es Uil Refiner 210 154

q-
10. Drum Palnter 174 1e49

11, Expeller lian 194 1e54

12+ lieal Facker 171 1.49

9«  MECHANICAL

l. ’-fachinist 3()4 1.94
?s Wlectrician 1.94
3¢ Stationsry ENgineer,2nd Class 1.94
Le Millwright 361 1.94
5e Mechanic 1.88
6, Carpenter 1,83
7. L'LLeanl”i tLter 1088
&+ Oiler 1.49
9. ilelper 1le43
10. Stationary Fngineer,4th Class 1.7
11. Stetionary Pnglnecr,3rd,Clase 1.83
12. Storeman 154
13,

14« Blacksmith 1.77
15, Painter,Maintenance 1,65
16. Painter Chargehand l.71
17. Welder 1.94
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RATE,

10, CULOUR CARD DEPT.,
l. Chargehand,Femple 1442
?. Chargehand,Male (Fress) 250 1.71
Maghine Operntor Prens,Fennle 1m 1.33
Labourer 162 1439 / see note Page 1
Tablehand,Stationary ¢
Binderv,Femnle 116

Maehine Cperator (Sample) ,Ferele 147
achine Uperator (Coater)

Famale * Youth 146
Tinter Understudy 12/

PAINT WORKS

1. Charpehand (Mixing) N3
2+ Shader,lst Class 310
3. Shader,2nd Class 259
Lo Nil1l Dresser 252
£« Millman,lst Clnss (5 Roll) 291
6.

7« ¥111man,?nd Claas (3Roll) 252
fe Mixer 252
9, Viscosity Man 20¢.
10, Tank Wesher (see "finishing")
11, lelper 192
12 Thin=down Van 254
19, (Millmen,2nd Class (Stone)=-discontinued Dec. 31/55)

11A PAINT WORKS FINISHING

1.Chargehand 267 Y71

2. Filler,1st Class (}sle) 231 159

3. Filler,2nd Class (Male) 182 ) .49

L, Filler,1et Class (Female) 170 1.3

5+ Maintenance 'ian 240 1,65

6 Carton Sealing Mach. CUper,,Mnle 179 1./9

7. Tank Washer 17 149

8¢ Filler,2nd Class,Female 149 1425

9, Labtourer (Male) 159 1439/ see note Page 1
10, Stenciller (Male) - Reinstated Jan. 1/56 to be evaluated
11, Stamping Machine Oper.Msle - " " SRR BB

11A Stemping Machine Cper.,Female 129 1420

12 Labelling iachine OUper.,Female 1269 1,20

13 General Helper (Female) 124 120
1/ Checker =-adced Jan. 1/56 to be evslusted

12+ RECEIVING
1, Chargehand 267 1.71
2. Elevator Uperator 212 1.54
3. Warehouseman 212 1.54
Le Lift Truck OUperator 215 1.59
LA (Lift Truck Operator,Mill St. -discontinued Deec.31/5%)
5. (Tractor Operator -discontinued Dee. 31/55)
6.+ Pumpman 215 1.59
7« General Helper 192 1.49
8« Layout Men 203 1.54
Ge
10. Lebourer 162 1.39 . see note Page 1

11. Checker
185 1.49
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Lold Cutter

Helper (Thinning)
wlpor (Cold Cut)
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.ress “an ''elper

«cahboy
Capmer (Youth)

« “elper Cooker
Labourer
Label 2 lPecking Chargehnnd
Pilling © “hipping Chargehand
‘olper

?Q

254,

220
lb.L

1‘11

129

G7
175
162
246
294
150

1.7
1 .65
1.59
1.2 “ee note lVage ]
1okt
1 _)"‘-'!
1051'
145
154
149
1 154

nlb(f ( T.LIPJ
1.8 f"'etxp)

(172 66 per month
{17¢ .81 per month

1.59
1.43
le3
1 YA
1 .49

172 60 per month

1.12
1.49
139 ; see note i'sge 1
10 x)
1.77
1.‘3

CATLD TTLONTE L, It e recognized that employees wro become,

———

or who are nlr»ndy,;nﬂs acitated,will,rs {ar as 1t is possaible,to
saploycd by the Compeny at & rate to be mutuslly agred upon by the

partice to this s Teenent,

TECUMICa] LASHRYS & TIAIN . With reference to hours of workj,overtiune,

gnd other gencral working conditions,the weshboye and trainees will

comply with tre rules and re;, ulntions established for the Technical
Departwent. hey w11l slso benefit from all privileges granted to the

Technlicsl Department.Iit l1s understood that such employees nsve Lhe
Pirbbodatavell themselves of' the irievsnce Irocedure as outlined in our Labour




1956 ALENDMENTS TO THE LADOUR AGRELMENT
BETWEEN TRE SHERWIN-WILLIAMS CO? OF can.pAiTn.

(1} 4 § o 4 Wik adoa i Wy Ay iidhn i

repregentatives of the (herw!:
rternatioanl

ur aprecment

'.i e LO j:l!lj i Iraop Lo nc( '”li ] | & fﬂ:pu] | & nret OUEQ N L0 LA
covered by this arrecment, )

; ..‘\ .._{Jl. ji\.kﬂu‘_x: \ Lhba

Keplnce the jrecent parag aph by the following:

settlement ig enched vwithin a reasonable time (48, hours
Chairuan of the Grievince Committee nno, if neceevnry,

o

einber of Lhe Grievince Conmittee, shall tLake Ll

t

3. : ) .
Relations danayer and ghall, at the same ti

4 T w1 w4
1 1(C y v ’ %5 J

~ ' . [ { 4 A " !
18 CONC jurda; ' raj h o b { 3 [ ¥ Laced, by

3

¢ bnown that jobs will be filled , or have alresdy becn filled
a temporary basie i'or more thun .ne month they w!ll be filled in

accordance witt Article 9, Paragraph (e), with tre following exception:
in case one cf the cdejarte te of Lhe Conpany stope procuction
temporarily for lasck pf materi * for poue oller reason
control, the Comjen | he right, at ttes option, t
the em;loyees of the sald dejertenent, who normally would be
temp orary work in gome other occupaticnal classiflication having a
lower or hipi and Lo ,ay them the regular rate
for such cla

A AGLL Y = wabhiVniT

iaragrapb_la): Delete "for @& jeriod of two (2, calendar months"
and substitute:

period of three (2) cslendar wonths"

nECY & ]
taragraph (gls lhe jresent arsgraph is to be replaced by the
following:

"In staft recducticns snd re-emjloyment, the princi;le of departmental
genlority stall jrevall jrovidec tle em;loyece concerned are capable
of performing the work tc be done. Subject to these conditions,

em; loyees last on the seniority list shall be laid off fbhrst and

1 + 1 +

re-employec in the reverse order to which the; are laid off.
Ke=-eiij loyment notices are to be mailed to the laid=off euplo,ees vho,
in turn, must report by teleplione or in person within 4E hours forrs

the time Lie notice ig malls or loge theur cledn Lo the jobs under

19/37€94
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(cont'd)

conglideration. hHowever, of loyee cun establish within two
weeks to the sat!sf

»

iclior * the Conpany at he could nor report for

retain his seniority rights for one

vork, then the em; 1«
Ihe limi 4 one other _:vu[-,ij on" ghall not apj ’..«

other position. '

to em; loyces who | ve that they were unable to report because of
cickness, suc emjployees will be piven an opportunity to fill
gubsequent posit ¢ whic' become va ant during the peirod in which
he would retal ia peniority ae yer Article 9, paragraph (d)."

Delote "forty=two=and=a<hnlf
ei; ht=and=a~half (&.) hours " anc substitute:

"forty (40) hours" and "eight (&) hours"
FParagraph (0): Delete Neight-and-a=half (&) hours" and subs
"eiplhit (¢) hourg".
Paragraph_(c): Delete "forty-two-and-a-half (427) hour: congisting of
ei,ht-and-s=half Lours" and substitute "forty (40) hours
conslisting of elyht (&) hours",

Delete "Dvertime shall be paid for any tlue worrec in
excess of & hours per shift." and substitute "uUvertime
shall be paid for any tlue worked in excess of houre

per shift",.
Delote "Dehydrol™

Delete the present jaragraph.

"

Delete "42¢ houre, elght and one half hours per day and

substitute "40 hours, eight hours per day".

for any time worked

Delete "Tiie and a half shall be palc
in excess of ht and one half hours jer day from

Monday to Friday." and subgtitute:
"Tinec and a half shall be paid for any time worked
in excess of el ht hours per day from Wonday to
Friday".

ARTICLE 12 - STATUTORY HiiiDys

Yaragraph (b), Sub-puragraph / Th present paragraph
reflaced by the following:

tIn all derartements except the !lechanical Dejartment the vasls for
payment for statutory holidays shall be ¢ hours per daya In the
Mechanical Departement the baeis of payment shall be eight-and-a-half
(82) hours per day."




- - | - “Er g tge
iﬂj_.t'._.x'-._...__llt.d__.“m‘ AN

soraprap. l¢y i The present paregrarh is to be re;laced by tho
following:

+ s F o % w .
er twenty yecars' con
- -
{ ]

wecks' vacotlion wit

T Wikl \ Ny % T L Vi o 3 e " T Jrimas . \
L S/ TNYAR LES 3R Sa 282 .'.il..ml;..__ L 4 5 (L O jala el
r BCe A & followin; s

1

resjonsitle for revising e * tHe 6
ich revigioneg not hbe acce) o Lo elt

4 3

dugeifications
Jor party,
ricvance | rocedure a itlined in Article

provent articl

‘ve ag of January lst
main It 145! p and Lhereultor
autoratically renewec {rom rear LG Jear unle ctween

Noverber lst and Leceiber lit elther party chsll furnish the other with
notlice of ter:inatlion Or (rojosec It vipion i
any; proviglion hercof.

& in any yecu

\Ji', or aaclillion L0y

.t guch event negotiation orn any euch jproposal, revision, er addition to,
shall teke jplace betweon the jarties within thiry;

(30, 36 of sugh

notice, and in guch case the jregent gyreement shal!l remain in force

ntil the nes a;reecument is dul, signed.

Iauly signed -by the authorized parties on

fe Corbeil. internaticnal ..¢jrecentatives : Leneral lanager=

Factory ujerations
I's renselaar, rregicent lanthler, Asst. (Cenersl lanager
tactory vperations
Ao Cavanagh, hecording .ecretary Gele Daly, luctory lanuger=
ntreal Uivision

laberpe, indugtrial lHelations
HNaEer.




Effective Jspuary lst 1920 Chivs 2id
trobaticnary teriod: 3 months

dsle liiring hate: month at
montl
month

month
montl

month

1 . S‘Hk L;__u__ LI;EL
? Tashboy

COuE Lk SHUs

l, Cooper

<« Inspector

3. DUrum lasher

Le Drum Fainter

&, Druu vasher (5 pol :Ohﬂ)

DRY COLUUR 7 CHKS_
1 - ‘..'-hﬂr{ ‘ehiand 1 0’1‘7
Ze Jtrikery .st class L.6U
3. &triker, ind class 177
L. Coojer l.84,
‘ cillmun, let clase 1,71
#3llman, nd class 1.%4
iressman, lst class : 1.60
Fregsmun, 2nd class 1.54
Y. Kiln nmen 1.6¢
10, Heljers ) P
11. labourere | YA
12, klevator nan 1.38
13. Checker, .ec. 1e4Y
14« Checker, (hipping : 1.49
150 Cl‘.ﬂ(‘ﬁ.ﬁl" stock 1“;?
1€. Tashboy 167,65 jer month
17. JPulper Ujerstor ; 1edds

1NGE ECTIUbS

l. Blender, ad claes 225 1.54
1A B2lender, lst class ‘ 1.66
2. Mochire Uper. lst class, female 5 le2d
3, “Machine uper. lst class, male 144
Le dachine uUper. <nd clavs, fensle 1.21
£. Helper genersl, male 144,
¢. Llabourer 135
7. Ceners) 'crker, Fenale 1,16

Jahill =i
1 Ch!i!‘t_'e.- 15 !'LCE 1 1 01,9
2« Nale 2 1.38

¢« Femsle [ l1.12
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KBM-TONL

1. Chargehand

2. Bhader, lupt clase
£ Uperator

Viashboy

LACLULR
Shader, lst class
Charpehand
wixers
i1illman
riller
Chnckur
llelpers
Labourer
Shader, 2nd clags
Benclh boy
Viscosity Loy

boppD ULL WlLL
saintenance man
Chargsehand
Chargehand-trainee
Sou|p maker
Filter Operator
0il filler
Seecd Koll and Drier Attendant
Labourer
0Oil Refiner
Filter pressman (job discontinued)
Drum rainter
Lxpeller .Jan
Meal Packer
Seed cleaner (job discontinued)
~ashboy (job digcontinued)
Filler, 2nd class, female (discontinued)

MECHANLCAL
Machinlet
Electrician
“tationarv kngineer, 2nd class
Millwright
llechanie
Carpenter
Steamfitter
Viler
helper
4Lth Clase bngineer
Stationary kngineer, 3rd class
Storeman
Job Order Clerk (not clagsified)
Blacksmith
Fainter Maintenance
Fainter Chargeliand
?.elder




10. COLUL Cail LEFT,
l. Chargeiand, Feuule
2. Chargel.ond, Jale (Frees)
3. achine Jperator Iress, female
Le Labourer
‘e Tablchand, (tationary ¢ bindery,leunle
€. rscker ( ot digcontinued)
7. tachine Uperator (cample) Feuale
€., ‘wehine Ujsrator (Coater), Fem. & Youth
Yo Tinter Understudy

PAINT RuUpks

l. Chargetand (dixing)

2. Hhader, lst class

3. dhader, 2nd clase

o« 411! dresser

. Milluan, lst class (% roll)

o Miliman, 2nd class (2 roll)
. iixer

“Ye Viscoelity Jan

1C. Tank 'asher (see Finish’rng)
11, Helyper

12. ‘Thin=down lan

19, Millman, 2nd cless ({lone)

4
‘.‘
¢
7

EAINT_vibhg FANAs LU0

l. Charpehand

2e Yfiller, let class (male)

3. Filler , <nd class (rale

L. Filler, lst class (female)

€. laintenance qan

€. Carton Jealing .achine Cper. (Mala)
7. Tank ‘acher

8. Filler, 2nd cless (fe ole )

Y. labourer (rale)

10, (tenciller (rale) = dliccontinued)
11. Stamping Hduchine Oper. ¥ale - digcontinued
1la . Lumj ing schine jperatoy, foww le
12. labelliny achine Ljerator, fcumale
13, Ceneral lielper (female)

l. Chargehand
2. slevstor Jperstor
Je Jarebousenan
4Le LAft Truek Uperastor
LA Lift Truck Uperstor (1411 (t.)
fe« Tresctor Uperstor
€. iump man
7. Ceneral .elper
€. Lay=out lan
rucker (elirinasted)
Labourer
Checker




W' =

S

'~ SCWEDULE_"B"

13.

FINIsHED STOCKE DEYARYMENT

1.

o i

LA
4B

8
.

( L]
'(' I'\

Layout (lan (workman)

Chargehund

Layout “an (¢ gal. trfd. to Island 8t)
Layout lan (Centre St. Case Goods)
Layout .an (lsland it.)

Layout Man (lsland (t. Ghed)
Labourer

lHelper

Helper (‘ pal. Shipping)

plevator Uperator

Lift Truck Uper. (Centre « Workman)
Lift Truck Oper. (Island St,.)
Checker | urk.,an)

Checker, leland St.

Checker, 5 Gal. (Centre & lsland)
Checker (Centre &t. Stock)

Pucker (! orkman St.)

Facker (Centre)

Semi-Trailer Truck Driver

VARKNISH

1.

2e

Je
be
g

t‘"
T«
Ee
9.
10.
1l
}2.
13,
14.
15.
16.
iTs
18,
19.
20.
p 2 e

23

Helper Filler and Blender
Cooker, lst class

Cooker, 2nd clase

Cooker (Alkyd)

Trinning lMan

Blender

Fj]]ﬂr ¢

Fregs Nan

Chargehand (Dehydrol)
Operator (Dehydrol)

Cold Cutter (diecontinued)
Felper (1rinning)

Helper (Cold Cut)

Skilled Helper (Alkyd)
Prese Man Helper

Helper (Dehydrol)

nashboy

Capper (Youth)

llelper Cooker

Labourer

Label & Packing Chargehand
Filling & Shipping Chargehand
Helper

INCAYACITALED i LUYRES

late

L.49
1 .66
1.0
1-49
1.54
o5

135
144
| YA
1.44
1.49
154
Yok
1.49
1.49
.44
) o dids
Ledid,
1.49

v167.¢3 per month
w174 .57 per month

1.38
1.77
]1,6¢
| 5 g
1,60
1.54
149
1,+€0

3
.

1.1
1.38
1.44
]

¢1€7.63 per month
1.08
L.di
loji
1.60
1,71
1.38

It is recognized that employees who become incapacitstec, or who are
already inceopacitated, will, as far as it is possible, be employed by
the Company at a rate to be mutually agreed upon by the parties to
this agreement.
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THE .‘lli.'_R'#'.lN-nILLIA}-;E CUMPANY OF CANALA LTD.
(hereinafter called the Conpany)

AND

INTHNATIONAL CHisICAL i ORKERS UNION( A.F. of L.)LOCAL 240
hereinafter called the Union)

sNTRRiLD INTO

IN RESHECT GNLY TC 1te FOLLOWING DESIGNATRLD PLANTS ARV
ArLHOUSES OF THi COMPANY LOCATED IN THi CITY UF MONTRLAL:Z

Lntire rlant at <075 Centre Utreet

Varnish Flant at Atwater Ave. and St. Patrick St.
ury Colour and Insecticide works at 1957 Hunter O5t.
workman Stree warehouse

Island Street warehcuse

Mill Street Warehouse

Any cther plants or warehouses located in Montreal
or vicinitye




ARTICLE le PURPUSE

I' is the intention of tnis agreement to maintain a harmonious
relationshiy between the Compuny and ite employees, to provide and amicabl
method of swttiing any differences which may arise between them, and to set
forth the conditiuns of employment to be observed between the Company and the

e

Union.,

TICLE 2- TER "EMPLOYEES"

The term " employees" as menticned in this ngreement refers to, and
includes, all nen and women working for the Company on production or malntenance
work in the plants, including trainees and washboys in the Technical Lepartment,
but excluding foremen, office and technical staff, shipping and receiving
clerks, security guurds, or any other person huving, the power to hire or die~
charge.

T1Clds - Hi T10

(4) The Company recognizes the Union during the term of thiy asgreement us
the svle und exciusive bargaining agent for all its employees, as the term is
defined in Article 2,in collective bargaining with relation to wages, hours

of work, seniority, grievance procedure and suca other wourking conditions
are included in sais agreement.

us

(b) An emplbyee shall be frece 1o jo.n or not to joln the Union. There
ghall be no disaimination, intimidation, interference, restraint, coercion, cor
attenpted coercion by or on behalf of the Company or by or on behalf of the
Union, its members or ite agente with respoct to any employee because of
membership or nin-membership in the Union.

(c) No person shall conduct Union nctivities at the said plunts during
working hours except as specifically permitted in thies agreement.

AKTICig 4= CDLIZCTION UF INITIATION FuiS=DULS

(a) Upon the authorization cf tne employee concerned, tne Company shall
deduct from his wages the sum of two dollars and fifty cents ($2.50)covering
his initintion feee As this initiation fee must Le pauid by each new Union

member, the authorization form, duly eigned by thie employee, wnovuld be handed

to the Company on cr before the fifteenth of each monthe The deduction will
be made cnce s month only, from the third week's payroll, and will be remitted
to the Secretary of the Union before the fiftcenth of the following monthe.

It is understood that this deduction of the initintion fee will be the ounly
deduction made irom this employee for tnat month for Union purposess

(v) On the written authorization of sn employee, the Cumpany shall deduct
from his wages the sum ¢f cne dollar ($1.00) sewi-menthly for Union dues and
will remit to the Financial Secretary of the Union, the full amount so collected
before the fifteenth of the foullowing montn, accompunied by a list of the names
of the employees frow wihom such dues have been collected. Such autnorization
ghall be sutomatically renewed from year to yesr unless a notice cancelling

this suthorizution is furnished in writing by the ewployee to the Company and

to the Union within seven days immedintely prior to tae terminetion dute of

this agreement.




ARTICLE 4 (ceat'd)

(e) If an employee's dues ure, for uny reason, not taken off hie puj at
the rogular t.me of deductiocn, then the umount due shull be deducted at tne
next regulur deducticn time.

ARTICLE 5= REFR OLNIATION

btewards

(m) The Wniun will elect or sppéint Lepurtmental Utewurds, not tb exceed
fifteen (15) in number, and supply the Company with a list of same who will
then be rocogized by the Company. The Union ulso agrees to supply a list of
its recognivel local Union OUfficials.

Grievance Committee

(b) To haidlie any grievance arieing out of the operntion of this nyreement,
the Union wil. set up s @rievance Committee not exceeding five (5) in number,
but only four (4) of theee members shall attend mny oune meeting cuncerning a
grievance; ut leust three (3) of the members will be chosen from the Stewurds.
If he is not already s member, the Ctewurd to whose care the settlement of «
grievance was ¢righnally entrusted may sit on tne Committee if and when said
grievance is handled by the Grievance Coumittee. The Union will supply the
Company with th¢ numes of the Grievance Committee meumberss °

(e) It ie wderstood that a Steward or a member of the Grievunce Committee
snally after cuigpultation with his foremun, bc permitted during his werking
hours snd withowt loss of time or jany, to leave hie rogular dutiee for a
reascnuble length of time in order to investigate and settle grievunces in

his jurisdictiore

(d) All Stevards and members of the Grievance Committee shall be employees
of the Company ind on the seniority list.

Lay=-0ff of Union Officiuls.

(e) ihenwver a hy=off affects Stewards or other recognized Union officiuls
not exceeding tm in number, exclusive of the Stewards) tne Company will
retuin such emp.cyees, notvithetunding their position on the Seniority List,
80 long as th.ore is wurk for which they are qualified and which they are
willing to perforwe

Leaves of Abgence for Union Officiunlpe

(f) The Company shall grant leave of absence without pay to Union ofiiciale
carrying out thedr constitutional duties, not exceeding a total of two (2)

woeks in any calendar year for any one individual, provided that such leaves

of absence dc net interfere with plant production or efficiency and are obtained
forty-eight hours in advance from the Department Superintendent. In the event
of an employce teing elected to¢ a permanent poeition in the Union which mijpht
necessitate a linger ubsence than two weeks, the mutter will be counsidered
between the Unimn Negctiating Committee und the Companye.




acld any dispute arisc between the Cumpony and the Unicn = to the
weanin: wd =, plication of the jrovisiovne of tule agrecuovnty or s uld any
local trowlie of any kind arire in the pinnt, there viull be no suspengion
of werk 4 o count of such dispute or trouble but an esxrnest elfort shnll Le
wmade by bth parti-s nepeto to sottle inwedictedy wnd without deday such
délopute or trouble, in respect oi waicn the gricvance rocedure cutiined in
this urticle srnaldl be fcllowed.

Lzuy thould any suployee feel thut he has been unJustly deult with
in ta piiwtion of the crovisions of tnis ngreenent, the grievance proce=
dure sontiond hereinatter shall be fullowed.
(n) Tae ewployee sh 1l tuke up his grievanc directly witu the forenan of
nie dep rtumt, except when the emplojeo b lieves tat ne canncul proferiy
express or oxpluin hie difiliculties to hls foresuny in which euse he vn:ll
report tne sattcr to the otow rd selected to rej regent nie depurtuonut wicy
together with the ewployew, or alone i1 tne eu loyee 80 desires, shall tuke up
the matter with the ferersn. If the foremun feels thit the jresunce of tue
employee ccnterned ie desiruvle or necessury ¢ ¢l rify the 1owue,y he nuu Lhe
right t¢ ask thut the smpleyce be culled ine

cnculd 4 decisiun be resched witnout the jresonce ol tue eujployee
coacerned, he siail be audvised lumedistely ol Lae docieion wrrived aute

(b) 1f the grisvance is net andjusted by the forem:n within thirty-sim (3¢)

is

noure siter the grievince hae been cubsitted to hiz under the ;rvisiins cf
paregraph (o) the grievence soulld L pubzitted in writing to the Lepautmor

Cuperintendentss

(c) 1f settlecent is not reached sithin o reaschnbie time (40 houre),
thc towsrd shall, either alone or accumynanied by o member ¢f t.e Grievance
Comtittoe, take the matter to tne ludustrial Fodutions Lanager and shally

at tl'w cule ti.(). ;-r::ue;ht sritten ewn rY of the t'l".'.'\.F".r.t;(;, with n cCpy to
the Fuctor; Wawagore

(d) 1i toe grievonce 4o not nutualdly e tlied as under the procedure ol
puragrapi (¢) nerecf, tue grievince shall be dlucugged sithdn 96 houre at a
neoting Letweer reprusentntives designuted by the rrecident or Vice=rresiyent
¢ the Conpanyond representitives designatoed by the x cutive «f t.e wooal
Uniony, cne of shum may be the !resident ol the [nternationul Cnewical ork.rs
Unicn or ahlg @wpointed representutives Tne (palrman of toe Grievance Lo ittoo
will b dvisd by the Compnny forty=eipgnht hours in sdvence of tae dute of
such mecting. 11 the grievance 1s vutunlly settled, a semcrundum st ting the
terme of such settlewent shail be signed by the duly sutaorized rojresortue
tives ¢i the Company znd the Unione.

(e) ihl settlewent of grievances beteven tue Compuny und the Gricvunce
Committoe sisil be final and binding upon the Cowpmny, the Cuanittue
omwployee or @ployees cuncerned, and the Unionm.

(£) in the vent of faliure to rench a settlementy tue watter cvaall be
referrec to a1 beard of Arbitration wnich shall ccnelet of one nominee ol tie
Compaznyy one nczinee ¢f the Uniony sand a third perscn who ghnld nct as
Chairpan and whe shall be appeinted on the Julnt reccswendsticn ¢f  ne two
nipirees. Tie nominees snxll be named witain tarve days anu tuc chnirnan shadl
be =;ruinteawitnin seven duyse




ARAICLL 6 (ecnt'd)

In tihe event th:t the rominees full tc ugree upen u chuiruan, o
recu ot for nosimation of a chairmen sh-il be forwarded to tue Minister of
Labour of the province of uobec.

It 4o ugreed that the wajority ur unsnimous deci dion renderoed by the
coard of ‘rbitration shall be final and vinding upon the Company and the Uniune

(g) pe ific tines for wmeetinge shall be sgreed upun by the Cornittee end
the Yans, enent «f t e Cumpuny for the consideration of any dispute or other
matters to be deslt with under the f regeing yrivisions of t 1s section,
;rovidody howovery thnt wattere pertalring to the discharge o ey douyces Or
other petters which eannot reasonsbly be dela,ed until the time <f suchr rulnr
weeting onh .l b ccnaiuersd witidn forty=eight hourse Mattere to bo Jenlt
«itu under the provisions of this section shull nornelly be digcussed durlng
surking hource ruvided, uowevery t ot len;tay negotintions for the vettlieucnt
of sn; dispute shall be discussed cutside of working hourse

& CR

(a) .uring the tesm of tals preement, the Compuny ngrees th.t thore
snall be nc lochout and the Union agreos that there whall be no slow-down
strike or ctner complete or purtial stojpuge of work by fts membors untlil all
tihe provisions of tude agreement nuve been oxh.ucteds 7The Unlon lurther
wroe.s ta.t thors shail be no ptrike, slow-down, or otnar gtoppage of work
ever then unlese ruthorized in writing by the serdoer oftdgers of tho Union and
alsc by an oiiielul repreosentutive of the Internationsl Cnemic«l wcrkers Uniung
and o cupy of such suthorisation hus deen agiivered to the Compunye

(1) Any ewployee who engagee in o wirisey elow=dusn cr etojpngs of work
betcre Bully complying witn the provisicng of tais section or otuer recoure.cs
rrovived by 1w, shall be -ubject t¢ dlseiplinury meusures both by the Company
and by the Uniun, and the Coumpany shull have the rignt to diemios hime

dive | £

‘j) herever s time limit ie cetmbiisned {n thie artlcley it will be
¢ noldered tu be exclusive of ‘aturdays, ‘undays and cur rocognized stututory
nclidnyse ny time limit may be altered by mutual ngreeronte

(a) ithout limiting any otner pre-existing rights of the Coupuny and
subject -t the Crievance irocedurc Leréin jrivided, Lhe suka geont of the

jlant and tae dircetion of the ewployees, lncluding the right to hirey pructe,
decetey tr rafer, suspend or ulscharge I.r ,reper guuse and-the rigut te
relieve enployjees fraw duly becuiuse ol duck «ork or ifor other lapi

reascns, is vostod exciusively in tue Compuny in sccordance with tne terus

of this agreenent.

(b) Tw Coaupuny also reserves tne rigant to chenge tne niture of tie wourky
eithor on - tamporaray or a pervunent basigy at any tive snd «ith reus nablee




’EL.'."!'II_ ’ z - (cont’d}

notice te the Gulruan of the Gricvance Cusndtice accerding to the clircuge-
stances., Any sich action w«nich results in individual in ustice in the ¢pinion
of the Unicn eill be cuneidered a discunsivle grievoncee

tordgnals

(e) In tiu cuse of an employee diauiosed for cause the Cumpany shull give
guch ¢ ure lawriting witinl, n pericd ¢f tewenty-four heure te the Chairmun of
the Criev nce Comnitteoes In the came of an employee «ho is surpended, the
Comyony sa.l1l advise the Cauirs n of the Grievunce Committes in writing witain
tuent,/~fouwr awrs @f such gucpenvione

(d) lhe tew " for cause" in the [precediny scntence doos not include
lay=cits due t: lack of work in a certuln depurtmont.

(e) Any enplojee whe feels thot he has been unjuctly disulssedy lald olf,
or sugspended met infore the Industricl heditions Laenager ¢f the Compun; and
the Union in writing within forty-eigant hours that he uegtions suid diawiosul,
sugjyension, or luy=~off, und tne walter saanll from then on be denit wila
prievances If the enpioyee is found tou anve been unjustly diowdoeed or sus-
pended and cungenucntly is re-instated, he shmull tuen be pald as 1f he hna not
been disuissed or sug,endod.

It is understood by ovoth purties neretov that an employev wae hue bLeen
diseissed Cr susended for cause shull huve tne rignt to enter the Company
yrevimses through the Industriul helutions vepartoent only, for au jeriod cf

forty-eight (48) houre lumedietely following euch dissdveal or nuspoension.
iermicoion to erter the plant wiil be left to the discretion of the Inductriul
felatione Lunsgary whe muy also decide snether the vus) ended or diswisscd
employse shoudu be asgumpanied by a guarde

(&) N emplyyoe reculred tooporarily to f4il wnother Job puying o higher
rate ©f jayy furmore than tuo duys cungsecutively shall receive tie hifgher

rate of jayj if required teuporuriiy to fill a job paylng w lower rate of pay
ne vaull receive nls repgudar rate of puy for hie pervanent clussificution,

In case cne of the departucnts of the Couwpany stops production
tempourarily for luck of materisley or for sume other resson ovut of ite
cuntrol, the Curpuny will have the right, at its optivny to ofl r te the enjloyeos
f to- @id dejrrtmenty whe noraully would be leid offy temporary worn lu came
¢ther cecupationed elassification heving lower or higher rate <f pay sand tc
pay Licw the reguiar rate ¢f ;my for sucuh clussification,

(B) n ewployee prumoted tc u nigher position shall recelve the rate for
the higaer pocition not later tnan fiiteenm (15) sworking daye after his
prucotione.

(e) «nen an enplo,ee 18 transterred perwancntly tc¢ o loser _oby the
reduction in rute will tuke pluce at the completicn of the current work seoke




AUIIELE 8 =(cont'd)

(4) When at employee is traasferred permancntly to another Job, he shull
be jaid at the rate (i lhe new jobe

(e) “hen ai eapleyee ig mesigned to any Job otner thun thnt on wnich he
ig peresently &gagec ae shall be told whether 1t is & temporary nssignient

or whether it is pers aneat.

Ceniority shsid become effective only after an employee has been
employed as o full-time worker for a period of two(2) culendar months.
Dismissal of a1 smpleyeg during this period shall not be subject to ruestion

by the Umicx.

(b) Senio*.%y shall de ogtablished and applied on the following depart-
mental basise

1. Paint serke

2e Kel"?“.

3. Lacgquer

4, Coover - Wy

5. Reoiving

6o Limesd il Miil

7. Vanisk and Deltydrol

8, Dr Celor «opds and Insccticides

9. Shpplag and Warehouscd.

10, Coour Card and Statiunary

1l Jflit\ |

12, Mehanieal.

I the event of a lay-oft in any of the abuve departments, Maunagement

will foll# its ususl policy of placing employees with five years' service

or moye 3 other aepaltment previding they are capuble of doing the work to

be dounee

(¢) A\ copy of the Seniority Liste shall be supplied to the Seccretary of
the Unjd and otner auples posted annually in the respective depurtments

for a eriod of ssven days during which time the Department Ctewnrds may make
represhtaticus reparding the correctness of the listse.

Ihe Company agrees to 1lter the Seniority Liste from time to time und
to correct any errors therein whencver evidence of error is submitted 0y the
Union or any emn;loyeee No change snall be made in the seniority status of
an employee without ¢onpultation with the Unionse

(1) An employee's scniority rating shall be terminated when he cuits or is
dscpnarged and the discharge ig not reversed through tne grievance procedure

mchinery.

.beence for less than six months, if absence ap,roved by the Company,
¢ill not affe:t an employee's genioritye.




ALTICLE 9 (cont'd)

sbcence of more than six months but less than one year,if absence is
approved by the Coupany, ghall not rewcve the employee frow the Ceniority List,
but time nbpent during this period will not accumulute to the employee's credit.

(e) Vacancies occurring in a deputtment will be pusted on ite buldetin
board and also on the bulletin boards in all other departments for 2 pericd of
forty-eight (48) houre so thit employees muy muke application for = pusition
to be filled,

4ithin &« period of ten days alter the closing date for applicution,
the Company will nctify sll unsuccessful applicants, and the name of the
successful applicant will be posted on the bulletin board in the depurtment
where the vacaicy occurred.

In filiing vacuncies and in muking promotions the Company will counsider
tne following factors, and where (b) and (c) are relatively equal, seniority
ghall governs

La) Seniority
(b) Ability aund efficiencye
(¢c) Fhyeical fitness

S8ppliciticns made by employees to fill a vacancy shall be reviewed
by a committee of four to be appointed in each of the following departments:

Paint Fictory, including (he Kem-Tone Lepnrtment
Varnish

Laccuer % Cooper Snop
Linseed (1

Mechanical

Receiving and Stores
Colour Card mnd Staticnery
Workman 5t

Island &t.

Centre t. Shipping

Hunter St

Two members of the Committee shall be appointed by managewent and twu by the
union. This cumittee will receive applications for the vacancy from the
Indugtrial Kelutions Department, to whicn the applicutions will originally

be sent by the applicants. The Committee will give consideration to .11 appli-
cationg, bearimg in mind the factors heretofore meitiuned in this par:graph,
and mnke a recummendntion to management ae to which of the applicunts ghould
£411 the vacancy. 7The final decision will rest with the superintendent,

who will advise the Committee of hie decision and his reassuns tor the decislon
before the appeintrent is finally made.

(f) In the ¢ase of tranelers, geniority shall not be aftocteda.
In the case of lay-ofis in o dep rtment, the employees wil0 LuVe been
trunseferred to t.st depagtment nave ine right to return to their forwer

de artment providing tuey have been uway from it less than 12 mentne.

An employee's plant gseniority will apply in the department to which
he has been trunsferred only after 12 monthbe




(cat'd)

(g) In gtal reductions and re-employment , the¢ principle of depurtuontal
seniority ehel. provail providing the employeeeg cuncerned ure capuble, 6f
pericrming thework to be dones Supject to these coenditions, employeces lust
on the seniority list shall be laid off first and re-employed in the re¢verse
order t¢ whichthey are laid offe« He-employoment notices ure to be muiled to
tae lald-ofl ewloyees whouy in turn, must report by telephone or in person
within 40U hours from tne time the nutice is mailed or lose their claim to the
Jobs under ccndderatfion.

(h) In the event, however, thut tnere may be a tempor.ry shortage of work
in any department, the Company agrees to discuss with the Union Negctiating
Committee the westion of whether it will be preferable to reduce the pre=
vailing hours of work, or to muke temporary luy-offs of some of the emplojees
in tne depurtment.

(1) veniority dating buck to August 15th 1945, baced on the Wwur Veterane
Seniority clause in the 1948 wugreement, will remain in force. However, it
will not apply ‘0 employees hired after January lst 1950.

(J} The wsen.ority of sauluried employees trunsferred to an hourly=paid

Job will be dated from the time that employee started with the Compuny but

will be effectire in the depattment to which he has been transferred only after
twelve mcnths from the dute he waus trunsferreds

(k) Tne seniority of an euployece transferred from ne plant to anothe#
will be dated from the time he joined the Urganization but will be effective
in the department to which he has been transferred only twelve months i{rom
the dute ne was trunsferred.

}LI\TIC%:LQ g ii'- bi\-\r Ul" L URK

Normal .eek

(a) The norimal work week, except in t.use departments specifically
mentivned bolow, will be forty-two nnd n hall hours (42)), conslsting of
eignt and a half (0.) hours per day frum iWonday to Friday., However, it is
understood that there m.y be times when employees will be regucsted to work
on Saturdays.

The normal working hours for cperatione where uvnly day-time schedules
are recuired shall be set between T:30 A.kMe. and 5:30 P.M.

The Company shall make every effurt tu xeep in force tne houre of
work as sel forth in the agreemente

Overtime

¢v) Overtime shall be paid for any time worked in excess of eight and a
nalf (8.) hours per day from Monday tc Friday and all hcurs worked on Saturdays.

(¢) For night shift work in non-continucus processes the nurmual work week
is furty-two and a half (424) hours couneicting of eight and a half hours for
each of tne 5 aaily shifts ccumencing Monday afterncon or evening and ending
with the shiits starting Friday atteencun or evening.




AREIGLE 10 (zomt'd)
Overtime siall be paid for any time worked in excess ol %4 hours per
shift.

Mmplioyees working on continuous operstivns snnll not leave thelr poat
until they are relieved or until = maximum of twu nours nas been allowed to
obtain n suitable refiel, unless they have a justifiable reascn to do 804
from continuing tc comjlete the

This clouse shall not preveni a ghiltl worker
any and the employee concorded.

extrs shift it cutually agreeable to the Comj

Day unilt Vremi wm

In operations hnere only day-time work is gscheduled,if an employee
ulred tu etsrt to work betore 7:30 AJM. he will ve paid eight cents (86)
ur rremium for evary noul corked before (130 AdMe

Ov.rtimg Rate

te for overtime will be time and a half.

(£) (n shift worky cvertisme %111 not be paid in cases where employees
mutuzlly agree, with the consent of the forenan, 10 rearrange shifts in order

tc be granted a definite period of time off e

() On shift work an off-snift sremium of eight cents (8€) per hour shall

be paid for werk pericrued on dulite other tnan the day shift. If any overtime

is panyable it shull be caleulated on the basig of the nurmal rates for repular
working hours and before adding tne premiume

Bate ior bunduyp and Holiduys

(h) Uouble time shall be paid for 511 work performed on Sunduys and those
nolidiys specilied 1In Article 1z, except in departments on continucus proucess
work, namely: lLinseed Uil Mill, Dehydroul, und Stutionary Lngineers und

Firemen, in wuich overtime rates ure specified under tne respective depuriment
¥ i i !

headinge .

Lingeed 0il Mill

(i) jour different types of work are recognized:

Category l:
(nj Continuocug Process Sniit work, which includes tne folloxings
{illtering and churgehands on shift work. This

CAPG j.llh,_"’ 'ijini-'},
cperation will be conducted on the bmgle of three asnifte per duj,
seven days per week.

(b) Time and a nalf will be paid for work periorued in excess uf eipht

nours pet day gnd/ or forty hour per week und lor 11 work doune on

ounday e

Cates bl'_j_g_i

(a) Continucus rrocess snift work, which includes the following: sonp
muking and refining. Thie operation will be conducted on the bueis
of three shifts per duy frow 7:00 A.M. Monday to T:00 Alke Caturduaye




ARTICus 10 (cont'd)

Time and « half will be pald for work performed in excess of eight
hours per day and/ or forty hourg per week . Louble time will be pnid
for all work done on Sundaye

C-'it[]t'l-rx i
(2) Continucus Uaytime vork, which includes lhe operations of menl
packing and meal hondlinge This cperation will be conducted on the
bueis of one elgnt-hour shift per day, seven days per week.

Time sand a halt will be jaid for work performed in excess of ol nt
hours psr day and/ or forty hours per week and 1or all work done on
oundny e

Catezory 4:

.a) Hegular bnytime work, which includes Maintenance, Filling, und all
other clnssifications not mentioned abuves This operntion will be
cornducted on the busis of ovne eight-hour shift per day, six days per
wcek, lork on Saturday will be kept t¢ a minimumj however, one
Muintomnce worker and one Labourer will be recuired to be oun duty
every Ssturday, and these employess wilil be given Monday of the suame
calenanr week off in lieu of Saturday. Caturday duty will be rotated
ameng tie maintenanco and labour classitication gtulf.

Time unl a half will be puid for work performed in excess of eipght
hours per day and/or forty hours per woek. Louule time will be paid
for all work done on Sundayoe

In all «tegories, time and a hali will be paid for work performed
on danys on which the employse was scheduled to be offj double time (i.e.)work
regular pay for ii worked plue one eipht-=hour day) will be paid for aull work
pertormed on tncse statutory holidays specified in Article 12, und time
worked in excess of eight hours on st tutory holidays shall also be paid for
at double time,

Dehydrol Department

(J)

It is recugnized that the type of work in the Lenydrol Departwent ie:
Continucus irocess —wing Shift .ork which comprises three rotuting shifts of
eight hours sach per day, making a {ifty-six (56) hour week.

uployees shall be puid time and a half for any time worked over eight

hours per day and also time and a half for Sunday work, and 8ouble time for
those holiduys specified in Article 12.

Stationary Engineerg and Firemen

(k) The work week for Stationary Engineers and Firewen will be furty-eight
(48) hours, six shifts of eight hours euch. Time and a helf shall be paild for
any time worked in excess of eignt hours per regular day. bouble time shall be
pald for thuse stututcry holidays specified in Article 12,




ARTICLE 10 (Cont'l)

fal

Jolour Card Stationery Dept.

work reek in the olour “ard ani 9tetionery D partment

yne half hour: per dav from Monday to Friday.
‘or anv time worked in excess of eight and one
y to Friday.

&

Alkyd Plant

(m) The workreek for the Alkyd Plent will consist of aslx days of eight
(8) nours rer day forty=eight (43) nours per week, Overtime will be neld
over these gspecifed hours,

Kem=Tone Department,

(n) "ne workreek for the Kem=Inne Department will consist of six deys
of eight hours pe day, 4% hours per week, Overtime will be paid over these
apeciflied hours,

fechanical Department

(o) Jorkirg rurs for the Mechenicel Department wlll conslst of nours
per day from !sndy to Friday, Overtine will be paid after 33 hours ner dey
Bl".".i,-'/"JT' ,'“3! hours er week,

e firsttwo hours of work on Saturdsy, or a portion thereof, will
nald for et stratht time unless the employee concerned hes salready jorked
42} hours that wek, The remaining work hours will be perid for st time ond

half.

ARTICLE 1T - HORING QONDITIONS

(a) The norsl work week is esteblishel for the purpose of computing over-
time but this shll not constitute s pusrantee by the Company hours of work
ner day or per wk,

(b) 'he Compiy's present poliey of 1is ributing over ime work ns feirly
and inpertiaslly 3 possible will be continued,

(e) Wher. an mployee is called in to work overtlae and has not hal eignht
nours urbroken fee tine since the completion of uis lest repular working
periol, such emroyce shall not be re ired to continue wor ing into Lhe next
regular shift exept in cese of emergency.

(a) Employes called in to work inconsistent with their regular. working
hours will de pell 2 minimum of two (’) hours et overtime rates, arauch
employees, the C_apeny will provile trensportetion if they are eelled upon to
travel beteen milnight and 6 A.M,

(e) Wha an employee is required to work ore then two hours overtime and
has not ben not.fied the day previously, he shall be provided with ¢ ultable
lurch at % end of his reguler shift ani elso at every subsequent four (3)
hours.

(f) v emlove will be esled to “ake ime off accumiletel in overtime,




ARTICLE II (cont'd)
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ARTICLE 12 (cont'd)
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tfication - Lmploye
Such ennloyees will not be
nf‘f'. '_nr-t{-_c.-i, il..-\r Jil]. Y“-t"('-:"-'

vacati

(8] rﬁ‘
ime thev rre 1nid

nas

1 1}

(i] Juen lav-of'fa ffact the emnlovees' vacation for thet

year only, in accordance with A:

ARTICLI 14 = GROUP_INSURAINCE

he Company egrees to put nto offect tne etropolitan ingurance

packnre plan as discussed with the Union Negotiating Committec ar
the plen in effeact during the 1ifetime of thls agreement,

Al]l em lovees shell loin the insuraice peckege plen, but it

! ¥

be compulsory for employees Lo include their dependents.

ARTICLY 15 - BULLETIN BOARDS
The Commany sgrees to the uge of tne warions bulletln boarls for
posting of Union notices, such notices t> be submittedi to Managemen® for

4

approval #ni1 to be posted by them,

AUTICLE 16 - LABOUR-MENAGEMUNT COOPRRATION CO/MITTH

}.-]‘-]r +, e

A Lsbour-Menspement Cooperation Committec shnll be formed
COApany ond the inion and will econaist of an nl renresentation of lanegems nt,

and the Union, #nd shall meet onthlv 2t a mutually gprecable ti in order
to 4isecuss wers and meens of Jeveloping more efficlent end ggfer methods of
nroblem which mayv rige

operation in the plant and o discusa any other mutual

from time to time,

ARTICLE 17 - SAFRTY AND HEALTH

(a) The Company will continue to make reasonable provision for the seeby

and heslth of its euployees during the hours of their employment, 5uca
devices ns the C. mpany requirea to be worn snd other equipment whicn, I
opinion of the Uompeny, 1a necesanry ‘o protect the employees from Injury

shall be provided by the Coapsny.

(h) Whenever the Compeny recommends to the e mloyees, for their batter
protection, the use of additioral personal safety equipment wliieh 1t does
S‘-li“r‘l'f Free of cherge, 1t will maxe such ecuipment aveilsble to employees

O A ©

T (jt,

et cost.

ARTICLE 18 - RATHS QF PAY

Rates of Pay

'he rates of pey for each classificetion, as per Sched«le "B", heve
been eatablished on the basis.of the Job Evalustion Plan,




ARTICLT 12 (cont{d)
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TAAT
1§ |

Robert lLevesque
Rovert Leveaque, Interns tionel epresentatlive.
F, Kenaelasr
. !."-g‘.;-:f.lpr‘r-, ! ?’f'.".'; i.'"‘ t,
A. Cavanagh
A. Cavanagh, Recording Decretary

RWIN-WILLIA4S CO'PAKY OF CANADA, LIMITED

5 sRinner

Skinner, .eneral lneger-Fectory perations

. P. Lanthier
Lenthler, Asst, Ce erel enoer-ifactor

G, L. Daly

getory ‘aneper=jontreal Division

C. ll. Laberge
.. Laberge, Industrial flelstlons .ienager




SCHEDULE "A"

You are hereby authorizel end requested to deduct from m) ajre
#2,50 for Union Initiation Fees and also to make a montihly
f 32.00 "rom my wages, for tie nths followin;, durir Ltrne 1life

creementy *and ng per the Cor ititution snd ly<Lows of 1L International

Chemicel Workers Union; ‘he emoun's, so deducted, shell be remilttel to the
inanciel 3leeretarv of lLocal 240 1.C.0.U. This authorization shall Lecome
effective the seventh (7th) day following the date of its receipt by the
ompeny enl shall be automtieally renewed from vesr to yesr, unless s notice,
cancellinc this authorization, is furnished in writing by me to the Coupsny
and to the Union, within seven (7) days immediately prior to the terminatlion
of thls A reement,

Witness

S A ——

(for '"Eﬂ:—ﬁ;]i on)

S1 nature




Effective Jonunr:
Frobationary Peri

Male Hdirin. Rate ionth at §l.
1l month at " 1.27

Female Hirino Late; wonth 2t .96
month at ‘ 7Y

l, CdEICAL LAB, Foints Lale
1, Weashboy 129 $159.50 per month

2, COOPIR SHOP
l, Cooper 212
2+ Inspector 207
3, Drum Washer 186
4e Drum Painter 174
5s. Drum~Washar: (§°gallon) 209

DRY COLOUR WORKS
1, Chargehrnd 309
2, Striker, Ysi claps 395
3. 3Striker, 2nd class 308
Le Cooper 216
He illman, 1lst class 29/
6, Millman, 2nd class 225
7. Pressman, lst class 250
8, Preassman, 2nd class 227
9. H“ilnman 262
10, Helpers 139
11. Lebourers 172
12, levator man 162
13. Checker, Rec, 194
l4. Checker Shipping 194
15, Checker, Stock 212 .
16, Washboy 129 $159.50 per month
17. Pulper Operator 186 ‘

4e INSECTICIDES .,

l. Blender, 2nd class

1A Blender, lst class

2+« Machine Oper, lst class, Female
lachine Oper. 1lst class, 'lale
Machine Oper, 2nd class, "ennle
ielper peneral, ale
Labourer _
General Workery Female

- L] L

~3 O =W

JANITORS

1. Chargehand
. Msle
. Female




§£11"‘T‘UL. " 1]‘“

6.

?.

KEM-TONE
l, Chargehand
2. Shader, lst class
3. Omerator
las

5« Waahboy

LACQUER

11, Shader, 1st class
#l harpgehand

3. lidixers

Le Millmen

5., Filler

f). Checker

7. lelpers

3. Labourer

9, Shader, 2nd eclass
10, HBench BRoy
11, Viscosity Boy

LINSELD OIL 1ILL

1, laintenznce man

2, Ohargehand

24 Chargehand=trainee

3., Soap maker

4Le F4lter Operator

5. 01l filler

e BeeduRoll snd Drier Attendant

/e« Labourer

8, 01l Refiner

9. Filter pressman (job discontinued)
13, Drum Printer
11, ‘xpeller Man
12, /leal Packer
13, Seed cleaner ( job discontinued)
14. Washboy (job discontinued)

i, 15 tller, 2nd class, fenale (discontinued)

MECHANICAL
11, schinist
2o Ulectriclan
3. Stationary "ngineer, 2nd clezss
be illwright
o) fechanlc
Go Carpenter
7. Bteamfitter
e Oiler
9. Helper
4th Class Fngineer
Stationary Tngineer, 3rd class
Storeman
Job Order (ler!t (rot classified)
Balckasmith
Painter Meintenance
Painter Chargehand
Weller

X

X

nenth

See note
on
Pape 5,




RaL:

COLOUR CARD DEYT, Foints Rate
hargehand, Fenale 212 1.30
Chargehend, Male (Press) 250
Maohine Qrerator Preasa, Female 170
Luebourer 162
'ablehand, Stationery &% Bindery, Female 116
Packer ( job dlscontinued)
achine Operator (Sam L“', Femmle
achine Operator (Coe'er), Pemale ~ Youth
‘inter Understudy

L 56
L]

NT WORKS

hargehand (Mix.ng)
“haler, 1lst class
iader, 2nd cless
111 ‘regser
i11marn, 1lst class (5 roll)

fillman, 2nd class (3 roll)
ixer

9« Viscosity Man

10, '‘ank Weagher (.".r-l" .'iI'-i,:lliiT'l.:)
11, l!lelper

12, Thin=-down /Men

19, 1llmen, 2nd elass (Stone)

Oy

PAINT WORKS PINISHING
l., Chargehand
2, Filler, 1st clase (Vale)
J. Filler, 2nd cless (Male)
he Filler, 1lst class (Femele)
5. ‘aintensnce Man
Carton Sealing ‘mehine Oper, (/nle)
Tank Washer
Filler, 2nd cless, femsle
Labouretr (lale)
“tenciller (Male)
‘tamping “echine Operator, male
Stamping Machine Operator, female
12, Labelling Machine Operator, female
13. OGeneral Helper (femsle)

.
o

-3

L]
n
o)

L

-
- %
.

-
5
4

.«
- - D

[
e

H_
By

i e pd i e e pd e fed el e
L]
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.
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12, RECEIYIRG

1. Charegehand

2. "levator Operator
yvara'iouseman
Lift Truck Operatér
Lift Iruckt Operator (Mill 't.)
Tractor Operator
Pump man
ieneral Helper
Lav-=out Man
Pecker (eliminated)
Labourer
Checker




CHEDULE “B"

3:ED STOCK DEFPARTMENT
Layout “an (Workmen)

nargehand

"1* lar ( gal, trfi. to Island St,)

(‘ er 'rp ‘.{_ ‘ape Goods)

eyout mon (Islanl t.)
ﬁff L, man (Island 5t. Shed)
l.ebourer
Helper
Helper (5 gal. Shipping)
"1evator Operator
Lift Truck Oper, (Jentre # Worknan)
Lift Truck Oper, (Island St.)
‘hecker (Workmen)
Checker, 5 fal, (Centre & Islend) .
theoker (-’Ioer tre St. Otock) |59
Pack r (Workman St.) 176
'ncker (Centre) 176
Geni=Trailer Truck Driver 194

129 159,50 per month
16 1.1"-} per "lonth

delper Filler and Blender
‘ooker, lst class
Cooker, 2nd class

00Ker (filwd)
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fninning man
Ylender
Filler
Press man
e hergehand (Dehydrol)
10, Operator (Dehydrol)
11, (old Cutter (diseontinued)
12, Helper (Thinning) ], 131
13, lelper (Cold Cut) % 1.71
14, Skilled llelper (Alkyd) 92 Ta2l
15, Ireas Man Helper ! 137
16.. Helper (Dehydrol) 7 1.37
17, Washboy 129 ‘159,50 per month
18, s oar (Ynuth) 7 1,03
19, Helper Cooker 175 1.37
23, Labourer 2 1.31
21. Label & Packing ‘hargehsnd 5 104
22, F1ling » Shipping Charhgehand 29/, 1.63
23. Helper N 1,31
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1HCAPACITAT'D EMPLUYEES

It is recognized that employees who become, or who are already,
incapacitated, will, as far ss 1t is possible, be employed by the Company
at a rete to be mutually agreed upon by the perties to this sgreement,




SCHEDULE "pw

17. TECHNICAL ASHBOYS AND TRAIN'ES

With reference tn hours of work, overtime, and othar renaral workine
Wrwi:'Inr“ Lhe un'wlﬁ and tralinees will vumply with the rileg and

QU'""““Q established or the ‘echnicel Department, THay will also
bprﬁf t from al} privileges cranted to the Technica] Department., Tt
ie understoond that aurh employeea have the rirht to aveil theman]lyeas

of the frievance Prosedure ns outlined in our Labour Agreenent.

NOTE RE LINSF®D OIL MILL CLASSIFICATDONS

———

m

he rate for Job Clasaifiecation HBe?2h 1n the temporary rate whieh be pnid
until the job is evaluated,

The jobs of Soap Maker (8=3) end 011 Refiner (8-8) are to be combined into
one job gnd the rate for the Job 18 to be eatablighed by Job evalustion,




1953 AMEND
FN THE SHYREW

w7

i

n ilay 27,1953,representatives of t Sherwin=¢/i1lliams

Comprny of Cannada,Limited,snd the Internatio al Chemical Workers
LOcal 2/40,sgreed to renew gheir 1992 contract with the following
ments;=

ART ICLI

Add the followin

"The letter written to the Preslednt of Loeal 240 by r. C.ii
SKIN/'H on January 17,1952,1s to be sent by Mr. C.M.Ckinner,

General !anaper=Factory (perstions,with the following covering

letter to s»11 factory supervisory staff:

"At the recueet of the Union Negotisting Committee we
are sending you herewith copy of the letter written to
Mre Frod fenselaar,lresidedt ol [.ocal 240,1.C.W.U.}
on January 17th 1952 #@n whieh anagement's policy under
Article 2 of the contract is sel douwn.

This setion is beinp taken so that our supervisory staff
will have a clear understanding of the Company policy."

, = GRIEVANC] PROCEDURE.

Para.(b): Replasce "forty-eight hours " by "thirty=six hours".,
fara (e) f'ter "appolnted representative” add the followings
"The Chairman of the Grievance Committee will be advised
by the Company forty-eight hours in advance of the donte
of suc''mecting."
g (16 Add the following:

"Any time limit may be extended by mutual agreements”

ARTICLE 7 = MANAGFMENT

Para. (¢) 3 Add the followings

"In the cnse of an employee who 1s suspended,the Company
shall sdvice the Chairman of the Grlevence Clmmittee #n

writing within twenty=four hours of such suspension.”

parg. (e):s After "found to have been unjustly dismissed" add the
following:

"or suspended"

Para (e): At the end of the first paragraph,alter "i{ he had not

dismissed" add,

heen




2= 1953 AMENDI. NTS TC LABGCUR CONT

:l_'_r; .I'- 0‘”- L(.'::'..- "‘{Lr

ARTICLY 9 SENIORITY

leplace "three cslendar months" by "two cslendar months",
After "for a position to be {1l1led" ,add the following:

"yithin a period of ten days after the closing date for
5 liecation Lthe Company will not ify all unguccesniul
a plicants,and the neme of the suceesful applicant

ill be posted on the bulletin board in the depsrtment

whnere the vacancy occured.,”

ARTICLE 10 -~ HOURS OF WURK

_Parg, (¢) : Add the following as the third peragraph.

"Employees working on continuous oeprations shall not
leave their post until ‘hey are relieved, or until =
maximun of two hours hms been nllowed to obtain g sull-
sble relief,unlecs they have o ~ tiflablé reason to
do so. This clause shall not prevent & shift worker
from continuing to complete the extras shift if

(

mutually agreesble to the Company an the employee
concerned,"

ARTICLE 17 = STATUTORY HOLIDAYS WITH LAY

Para. (s) Add the follwing:

"Victoria Day (This year thie holliday will be celebtirated
on Coronsation day,June 2,1952,)"

i"r!l. ‘?)l: e |'r(:fg w l|'|{1‘!!‘ merrit oned i:inl11‘l1"__‘?‘.” }r:} "g above ment ‘r,[]f-rf

holidays".

Para. (b) : Delete the word "probationary period and subsitute of employment"

ARTICLE LQ{- DURATION OF AGRY '

elete the preagent article and substitute the followipeg:

"this Arreement shall become eff ctive as of january lsu 1952 and
shall remain in effeet until Uecember 31lst 195%,8nd hereafter
shall be sutomstically rencwed {‘rom vesr Lo year unlens
vear between November let sand lecember lst either part;

furnish the other with - ol termination of,or prop

revieion of ,or addition to,any provision hereof .

event,negotiatineg on any such proposal,revgsion,or
betuecen the _.'-PI"T.L::‘ within t.':lif‘t.:' (30
such ense the nresent Avreement shell

n to,shall take place
1
Ll

ich not ict‘,m"': I

orce until the ncw Agreement is duly signed.




3 - 1653 AMENDMFNTS TO LABOUR CONTRACT
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1952 AMENDMENTS TO THE LABOUR AGR)EMENT
BETWEEN THE SHER/INWILLIAMS CO=OF CAMADA, LTD.
D THE INTEI E RS 1

On February 1, 1952, representatives of the Sherwin-Williams

Company of Canada, Limited, and the Internatioral Chemical Workers' Union,
Local 240, agreed to renew their 1950 and 1951 contract with the following

changes 1
;al:l!illl‘ ‘

To be amended to read as follows:

"CcO .1 ON FEmS-DUL

Upon the authorisation of the employee concerned, the
Company shall deduct from his wages the sum of two dollars
and fifty cents ($2.50) covering his initiation fee, As

thie initiation fee must be padd by each new Union member,
the authorization form, duly signed by this employee, should
be handed to the Company on or before the fifteenth of ench
month, The deduction will be made once a month only, from the
third week's payroll and will be remitted to the Secretary of
the Union before the fifteenth of the following month,It 1s
underetood that thir deduction of the initiation fee will be
the only deduction made from this employee for that month for

Union purpesss.

On the written authorization of an employee, t'e Company shall
deduct from his wages the sum of one dollar ($1.00) semi-monthly
for Union dues and will remit to the Financial Secretary of the
Union, the full amount so collscted before the fifteenth of the
following month, accompanied by a 1list of the names of the amploe
yeas from whom such dues have becn collected, Such authorixation
shall be automatically renewved from yessr to year unless a notice
cancelling this authorization is furnished in writing by the em-
ployee to the Company and to the Union within neven days immedia-
tely prior to the termination date of this Agreement,

If an employee's Juen are, for any reason, not taken off his

pay at the regular time of deduction, then the amount due shall
be deducted at the next regular deduction time",

Paragraph (a) is to be amended to read as followss

no

in! The Bﬁion will eleet or aproint Department Stewards, not
to exceed fifteen (15) in number, and supply the Company with
a 1list of same who will then be recognized by the Company.

The Union also agrees to supply a list of its recognized local
Union officials,”




Paragraph (e) is to be amended to read as follows:

"(e) If a rettlement ir not reached within a reas=onable
time (48 hours), the Steward shall either alone or accom-
panied by a menber of the Grievance Committee, take the
matter to the Industrial Relations Manager and shall, at
the same time present a written summ:ry of the grievance",

Paragraph (e) is to be amended to read as followss

"(e) Any employes who feels that he has been unjustly
d1emissed, lald off, or suspended must inform the

Industrial Relations Manager of the Company and the Union

in writing within forty-eight hours that he questions said
disminsal, ruspension or lay-off, and the matter rhall from
then on be dealt with ar a grievance and, if the employee is
founi to have been unjustly dismissed and, in turn re-instated,
he shall then be paid ar 1f he had not been dirmirmsed,

It is understood by both parties hereto that an amployee
who has been lismissed or ruspension for cause shall have
the right to enter the Company premisea through the In-
dustrial Relation- " ~artment only, for a period of forty-
eight (48) hours lmmediately rollowing such dismissal or
suspension, Permission to enter the plant will be left to
the !iscretion of the Industrial Relations Manager, who
may also decide whether the suspended or dismissed amployee
should be accompanied by a guard,"

L3ANSFIRS
Paragraph (b) is to be amended to read as followss
"(b) An employee promoted to a higher porition shall receive

the rate for the higher position not later than fifteen (15)
vorking days after his promotion“,

SENIORLTX

Paragraph (e) is to be amended to read as followss

"(e) Vacancies occurring in a department will be posted on
its bulletin board and also on the bullstin boards in all
other dopartments for a period of forty=eight (48) hours,
so that -mployees may male application for a position to be




filled, In f1lling vacanoies and in Raking promotions, the
Company will consider the following factors and where (b)
ani (e) are relatively equal, seniority shall govern:

(a) Seniority,
(b) Ability and efficiency,
(¢) Physieal fitnese,

The Company nhall be * sole judge in determining an employea ' s
ability and efficiency",

Paragraph (f) is to be amended to read as followss

"(f) On shift work on offeshift premfum of eight cents, (,08)
per hour shall be pald for work performed on shifts other than
the day shift, If any overtime is pavable ot shall be caleulated
on the basis of the normal rstes for regular working hours and
before adding the premiun",

Paragraph (J) i= to be amended to read as followss

"(J) The work week for Stationary Engineers and Firemen will be
forty=eight (48) houre, six shifts of eight hours each, Time and
a half shall be paid for any time worked in excess of eight hours
per regular day, Double time rhall be pald for the neven (7) sta-
tutory holidays ineluded in Artiele 12",

To be amended to read as followss

. - ENT COOPZRA A ?

A Labour-Management Cooperation Commi ' tee shall be formed by the
Company and the Union and will conrist of squal reprenentation

of Management and the Union, and shall meet regularly at a mutually
agreeable tine in order to !iseues ways and means of leveloping
more efficient and safer methods of operation in the plant, and

to dimcuss any other mutual problem which may arise from time

to time",

To be amended to read as followst

" 9]

The baeis to figure the allowance will be 191,1 points of the
Bederall Cost of Living Index which was published on January 4,
1954¢ It will be revised quarterly, based on the April /th,

July 4th and October 4th figures, if it has increased or decreased
by at least one full point, but will not go down further than

191.1

The Company will pay 1,30 per point per month to each employee
Lf the Gos® of Living Index goes up as explained above”,
BAIZS OF PAY

The rates of pay for each claarification, as per Schedule ",
have been established on the basis of the Job Evaluation

Plan,




S R Y A

+4 agreed that the Job Evaluation Plan will be administered by a
join Job Evaluation Committee coneisting of two

RTCH 18 (Cont'd)

representatives from the Union, two from Management and one
chatrman from the Industrial Relations Department, the chair-
man to have no vote. This Comnittee will be responsible for
revising any of the classifications and rates and should such
revisions not be acceptable to either party, they will be sub-
ject to the grievance procedure under Artlele 6, paragraph (e),

The Committee will be nominated for the duration of the Agreement",

To be amended to read as follows:

" ~
Thia *grnnmont rhall become effective am of January lst 1952

and shall remain in effect until December 3lst 1952, and he-
reafter shall be sutomatically renewed from year to year unless
in any year botween November 1st and December lst either party
ghall furnish the other with notice of termination of, or pro-
posed revision of, or addition to, any provision hereof,

In such event, negotiation on any such proposal, revision
or addition to, shall take place between the parties within

thirty (30) days of such notice, and in such case the present
Agresment shall romain in force until the new Agreement is duly

signed",

Duly signed by the authorized parties on March 7, 1952,

Robert Levesque, International Representative
President

Recording Secretary
=! 3 C QF C A
_C.H, Skinner General Superintendent
_E.P, lanthier Asst, General Superintendent

GoLe Daly Superintendent of Operations
__Unreadable signature Industrial Relations Manager




You are hereby authorized and requested to deduct from my
wages the sum of $2,50 for Union Initiation Fees and also to make
a monthly deduction of $2,00 from my vages, for the months follo-
wing, during the 1life of this Agreement, ani as per the Constitu-
tion and By=-Laws of the International Chemical Workera Union, the
amounts, so deducted, rhall be remittod to the Finincial Secretary
of loeal 240, TeCeele This authoriz- tion shall become effective
the seventh (7th) day folloving the date of its receipt by the
Company and ahall He automatically reneved from year to year, un-
less a notiee, cancelling this authorization, is furnished in wri-
ting by ne to tha Company and to the Union, within seven (7) days
{mmediataly prior to the termination o thir Agreement,

:Jitmﬂs...l.t.otOOQOOIC
(for the Union)

.......-..'...'......Q.l.'.

Siganture

...I......'...l...‘l....ll......t..l..tl..n.Cltl.l..........l.l..i.

Date 19

Vous 8tes, par la présente, autorieé et requie de déduire
de mer gages la somme de $2.50 pour mes frais d'initiation 1'Union
ot asursi do faire une déduction mensuelle de $2,00 de mes gares,
pour les mois % venir, pendant la urée de cette Conventiop, et en
conformité avec la Constitution et les réglements de 1'Union Inter-
nationale des Travailleur: des Industries Chemiques. Les montantis
ainsi déduits reront remis au secrétalre financier du local 240,
I1.C.W.Us en dega de sapt (7) Jours aprds que cette déduction aura
$té faite, Cette autorisstion entrara en vigueur le sentidme (7e)
jour suivant Ja Jate de sa réception par la Compagnie et sera au-
tomatiquenent panouvellds d'année an année, A moinr qu'un avie annu-
lant }'sutorisation ne sct fourni par mol, par écrit, A la Compa=
gnie et ) 1'Union, on lem le sept (7) jours précédant immédiatement
la fin do cette Conventim.

Témin......lll!........I.‘
(pour 1'Union)

.....'l......I...........".

Signature
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M-le Hiring Rites (6 weeks at
$l.11
6 weeks at
$1.15

Fomale Hiring Rates ¢ weeks at
$.87

6 weeks at
$.90

Balk

1. 1) :
1, Washboy ; £145, per month
plus C.L.A,

1, 0001)0!‘ 1,29
2, Inspector 1.29
3. Drum washer 1.24
4. Drum p‘m“r 102‘

|
1, Chargehand 1,52
2, Striker, lat class 1,62
3s Striker, 2nd class 1,52
1.. le" 1033
5. 'Tﬂlmn. ht clu. 1.43
6. Pinm. 2nd class 1.33
7. Pressman, lst class 1,38
8¢ Pressman, 2nd class . 1.33
9, Kiln man ' 1.43
10, Helpers 1.24
11, Labourers 1.24
12, Elevator man ! 1.19
13, Checker, Rec, 1.29
14 Checker, Shipping 1.29
15, Checker, Stock 1.29

16, Washboy 145,00 per
month njus C.L.A

ALSECTICIDES

1, Klander 1,33
2. Mﬁchm. 0]101‘. 18t Clﬂ!ﬂ' leﬁ 1.07
3. Machine Oper, let class, iale 1.24
L. ¥8ohipe Oper, 2nd class, Female B,04
5. Hf‘lpﬂr hﬂmml, vale 10:‘310
6o Labourer 1.19
7« General Worker,Female 1,00

JAMITORS

1, Chargehand 1.29
2¢ -\hl. 1.19
3. Fomale .97




EIM-TONE

1, Chargehand

2, Shader, lst class
3. Operator

he

5. Washboy

Shader, lst class
Chargehand
Mixers
Millman
Filler
Checker
Helpers
Labourer
Shader, 2nd class
Bench Boy
11, Viscosity boy

L]

B o bt b bt B B B b b
KSELRBBEURY

8, RAMSEED OLL MILL
1, Maintenance man
2o Chargehand
3. Soap maker

4e Filter operator

5 011 filler

6. Seed Roll and Drier Att'd,
7. Labourer

8 0il Refiner

9, Pilter pressman
10, Drum painter
1l. Expeller man
12, Meal packer
13, Seed cleaner
14. ‘ﬂlhbﬂ’
15, Filler, 2nd elass, Female

Machinist

Electrician

Stat'y Engineer, 2nd class
Millwright

Mechanics

Carpenter

Steanm fitter

Oiler

Helper

4Lth Class Engimeer

Stat'y Engineer, ird class
Storeman

Job order clerk (not classified)
Blacksmith

Painter maintenance




12,

2e
3.
4o
'jo
6,
7'
Be
9

1,
2,
3.
he
5e
6,
Te
8.
9
10,
11,
12,
19.

1.
2
3e
be
5e
6.
Te
8.
9.
10.
11,
12,
13,

Chargehand (Pemale)

Chargehand (M je) (Press)

Machime Opera Prers (Female)
Labourer

Tablehand, Stat's & Bindery F,
Packer (job discontinued)

¥achine Operator (Sample) Fem,
¥uchine Operator (Coater) (F & Y,)
Tinter Underetudy

1 i8]

Charpehand (Mixing)
Shader, lst class

Shader, 2nd class

M1l dresser

M{llman, lst class (5 Roll)

M1llman, 2nd clase (3 Roll)
Mixer

Vircosity man

Tank washer (see Finishing)
Helper

Thinedown man

Millman, 2nd class (Stone)

Chargehand

Piller, lst class (Male)

Filler, 2nd class (Male)

Piller, 1st class (Female)
Maintenance man

Carton Sealing Machine Oper, M
Tank washer

Filler, 2nd class, female
Labourer (M)

Stanciller (Male)

Stamping Machine Operator (Male)
labelling Machine Oper, (Female)
General Helpsr (Female)

AECE
1. "hargehand
2. Elevator Operator
3. Warehouseman
he Lift Truck Operator
48, Lift Truck Operator (Mill St.)
e Tractor Operator
6. Pum man
7« General helper
"~ 8, Lay=out man
9, Packer (eliminated)

Vi gl




BAZE

13.
1, Layout man iaorhon) 1.29

2, Chargehand 1.43
3¢ Layout man (5-gal, trfi to
Island Street) 1.38
4e Layout man (Centre St, Case Cds) " 1,29
4a Layout man (Ispand St,) 1,33
5« Labourer 1.19
6, Helper 1.2
éa, Holpor (5 gal.-3hipping) 1.2
7. Elevator operator 1.24
8, Lift Trick Oper. (Centre & Workman) 1.29
8a Lift Truck Oper, (Islard St.) 1,33
9. Checker (Vorkman) 1.24
10, Checker, 5 gal, (Dentre & Island) 1.29
0a Checker (Centre St. Stock) 1.2
1, Packer (Workman St,) 1.24
12, Packer (Centre) 1,24
13, Semi-Trailer truck driver 1,29

E Washboy $145, per

2, Trainees month plus C.L.A,
151 nn
"

L n

VRNISH

1, Helper filler and blender 160
2, Cookery lst class 306
3. Cooker, 2nd class 274
4. Cooker, (Alkid) 260
5. Thinning man 258
6, Blender 229
% Filler 177
4 Press man 254
9, Chargehand %Dahydrol) 232
10, Operator . 232
11, Cold cutter (no slob at present)
12, Helper ﬁthinning 164
13, Helper (cold cut) 165
14, Skilled helper (Alkyd) 192
15, Press man helper 171
16, Helper (Dehydrol) 171
17, Washboy 129 $145, per
18, Capper (Youth) month plus C.L.A.
19, Helper cooker 97 »93

20, Labourer 175 1.24
21, Label & Packing Chargehand 162 1.19
22, Filling & Shipping Chargehand 246 1,38

23, Helper 294 1.48

150 1.19

16. IEQ%EELEﬁ gm
It is that employees who become, or who are laready, incapacitated,

will, as far as it 1s pessible, be employed by the Company at a rate to be
mutually agreed upon by the parties to this agreement,
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With refarence to hours of work, overtime, and other generazl working

conditione, thewaehboys: and trainees will comply with the rules and
regulations esiablishad for the Technical personnel. Thay 11l also
benefit from all privhkleges granted to the Technical Departmente

It is understood that such employees have the right to avall themselves
of the Grievance Procedure as outlined in our Labour Agrecmente




1681 ASENDVENTE T. THE LABCUK AGREFNENT
RETWEEN THE SHER*TNeWILLI/ KE CO. OF CAKADA LTD.
4'D TVHE IHTERBATI Nil CHEXICAL #OURKERSY UNI 1, LUCAI 240

Un January 12th, 1951, re;resontntives of the Sherwin=iii]l!iams
Co, of C nade itd. and the International Chemical “orkemg' Union, local 2/C,
a;reed to renev thelr 1050 Contract with the following chan;es:

{TICLs 4 = Int'e first peragraph, t'ird lire, chance $2.00 to §2.5C,

In the second paresra;’ , thiré line, chanpe .7% to

¢ 'e amended to resd as followre;

Should sny d ejute arise etweeir tle Company smnd the Union ar to

the meaning and appliention of the proviricne of this A jreament,

or ghould sny loecal tramble of anm kind arise ‘n the yplant, there
sha 1 be nc suspension of workr on account of suc' d!spute or troulle
hut ar earnest af'fort s'all e made by both perties hereto to rettle
imnediately and without delay, such Afirrute or trouble, 'n respect
of whichy “he grievance rach'ner; omtlined 'nthis articl. be
followed.

ilee should any em; 1 yeec feel that e has heen unjustly deelt wit}
in the application of the ;rcvipions of th g agreement, the rrie\snce
prece ure nentioned herei‘nufter stall be followed,

) e employee shal]! take ur his ;rievance directly with the forenan
of his dejartment, e ce»t when the employee helieves that he cannot
jrojerly express or exjls'!: hle difficulties to his foremsn irn whieh
cage he shall report t'e ratier tc the steward selcecter to repregent
hig derertnent who, togetler with the emyp cyee, or alone if the
enployee g0 desires, shall tske ur the matter wit' the foreman., If
the foreman feels that t)e pregonce of the «ijloyee ¢ 1 cerned ig
degirable or necessar. 'o© clarify the isrsuw, he hae the right tc

sck that the erployee be c:1'ed in,

‘hiuld a deeleion be rescted vithout the presence of ‘he emplo ee
concerne, he shsll bhe advisel immediately of the decigion arrive
BL.

if the grievance !& not edusled by the foreran within forty=eigit
hours after the ;rievance 'use been submitted to him under the

jrovieions of raragraph (a), the mutter s all “e teken up with the
depertment sujerintendent.

"o echange.
No chan e,
On the seventh line, after "Loecal Bnion,"™ inelude the following:

"ieh may include the President £ Uis Tiverationd) Bhies oF kia

ap;nted representative

SR




ARTICIZ € s CRIEVANCE FHUCEDURE Cui™ 'L

(f) (g) ‘h) = Delete and replace with the following:

A

(f) A/11 gettlement of sriev nces bctwecn the Company and tle Cqgumittee
s'all be finel and binding uvon the Company, the Committee, em|loyee

or em; loveer concerned and ‘he Union,

In the event of f ilure tc reach & settlement th: ma!ter shall ‘e
referred to the Conciliastion Service of the ivovince of Luebeec within
seven (7, days, If, »' Concilietion, ayreement ip r mched letween
the Union ané Yans,ement, 1t shall be birding upon 'ot) rarties,

1 the Coneiliaticn Serviee fuils Lo 'ring sbout arreement *eolween
Union and Managenont, the natier shall ‘e referred to »n loard of
Artitra'l » which shall consist of ore norinee of the Corjpeny, one
no inee of the Un'on and s third pereon w o rchall set as ¢ sirman,
ap:vinted on the [o'nt recommandation of L'e two nominees. [he
nonimees shall "« nemed vithin three days and t)e ols'rman shall he
ap. cinted within geven days.

In the cvent that the rorinees fsnil to agree upcn a chairnan a
requeg' for nominetion of n chuirzan shall te forwarded to the
Derart ment of Lghour,

It 1o agreec that the decision rendered 'y the Ar'itration loard
shall be finsl and binding upon the Comyrany =nd the Union.

(1} (§) (k) (1) = No change.

(a) The normal work week, except in thoge departments sjec!fically
ment ‘oned helow, will 'e forty=five (4%) hours, conelstin of r'ne
(9) hours rer day fro ‘“onday to Friday. However, it lg unde:todod
thet there may 'e t mes when employecs will he requested to work on
veturdaye,

The normal working hours on the day shift shall te set between
7.C0 A M. and 6,00 ]

The Company shall make ever; affort to keep i foree tle 'ours of
work as set forth iu the Agrcerent,

After (c), add the followirg new [ara;raph:
_DaY SHIFT JRiEIUM

If an employee is requ'rec to start his day stift before 7.0C A.%.
he will be ;aid eight cents {.07) per hour prezium for every hour
worked hefore 7.00 A, .,

(f) Change five cents (.0%) to eiyht cents (.0F) perhour.

ARTICLE 13 = (e) Change 15 days' notice to 3C days'notice.




ARTICLE 12 - Delete i:e second para;rsph entitled "Jo. Evaluation’ an
replece it with the following:

T 1 "
JUi EVALUATI N

t is thet the job eveluatior ;lan will ‘e acu'‘nigtere

> b evaluation cornlttee conelist no of two resentn-
veg {0 the Unior, 4wo fro ans "ement and one chalrran fro
the Fuctor; ler-corne! 'ersrtxeni, the chairman to have no vote,

s Comittee will he resyongivle for revigin: an of the
clageifentione spd ~stes and gho ld such revie’'cng not b
accep'ale L0 e't'er arty, the ;rievance procedure ar |er
irticleé, raragrapt (e), shal] ‘e followed,

12t

nireed
‘ y

f the/rievinee 18 not settle fin mutual =a' ‘efect!  of
the caferring partier, nr dupartial acéviser in the fleld of
industrial engineering stell 'e &, u nted on the §.'nt
reccrwndat'on of t'e Com anvy snd tre Unlorm.

In theevent of failure Lo reech a scttlement Lle matter shnll
be refrre’ tou the Conciliation Service as rer Article €, pars. (f).

Iue tceypeciel eircumetnnces that have onrisen !nconnection wit)
job evluation for the feande jo's i1t hse teen a;Tee by 'otl
pertieé that a srecial review of their jobe will be rade by thie
Co mitee ag s0'n ar posr ' le.

AKTICLE 19 - Dursfion of Agreement - delete and replace with the following:

hig grecrent shall ‘ecome effect’ ve ae of January lst, 1771,

and gh!l remain in effect until the 31st of [ecer‘er, 1°451. and
hereafer shall be autorstically renewe from yesr to year unless,
in anyyear: Letween November lgt and Decembe:r 1et, either party
ghall urnish the other «!t' notice of termimation of, or ;ro ose
revisin Bf, or addition tc¢, any prevision hereof.

‘(A event, hejot'atioron eny sue! prorosa} revie! n or additior
to, chll take place betweer t'e parties within thirtyda s of rue
notie «nd ‘n sueh case, t's resent arrecment shall rems 1 in force
unt? the nex agreerent ir “ulvy gigned,
ul- dpned by the aut’orized ;arties on Fe'ruary €th 191,

Iaa YT
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SCHEDULE  "A™

Late 0.-.0-.-.-.ltl.cc.algtaititot

The Sterwin Willlame Corany
of Canacda Limited

fou are hereby aut'orige’ and re uested to de uect

frov my wages, the gum of two dollave ahd fifty cents (§2.50)

for Union initiation feee and also teo meke » peul-m nthly
deduction of one dollur (71,00, for t'e mont'e followin;, from
ny wages until Decembter 31:st, I951 &md «m!' t'e amount so
deducted to the Financial Secretary of the International

Clemical Workers' Unlon, loeca! 240,
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EFFECTIVE

Ak 1oty 195]

l. Chen. lab.

2. Cooper Shor

(1) Factors
EVALUATICE (2) Rates

Coorer
Ingpeetor
rum “ssher
Urus .ainter
Crar el.and

Striker lst

Cooper

¥4llzan 1st,

“elrers

Labourers

“ale 'iring Rate: .©
Fexgle . Gl 85,

-

LT S )

2C7




< U0
Torxs 12. Elevstcr 'an

Checker, fec.

“eh., Oper, lst.
Cl. Female.

ch Oner. 1lsat.

Cl. Nale.

«¢h, Oper.
Cl. Female

telper general
a--ﬂ-}E.




1. Charpetand

)

2. Shader lst.

3. _perator

be

Hecormende-
2rd Class be - 1ed for Kem

Tone




LB

Shader 2nd. Class

#zashbo, Youkh

Yiscosity roy
Ys‘ntenance lamn
Charpehand

Soap 'akers
Filter U er.
Cil Fillers

Seed Roll &
Iriers Att'd

Labourers
031 Refiners

¢, Filter Iressman

1C.Drus rainter
11, Exreller <an
12. . eal Facker
13, Sead Clesner
iash Doy

Filler (2nd Class( Female




vectanical » “achinis.
. Electricisan

. Stat. Eng. 2nd
Class

Yillwright

.echanics
Carpenter
Steanl:tter

e Oiler
Yo lelper
10 4th Cl. Eng.

11.5tat, Engineer
3rd. Class

12 Storeman

13. Job order clerk (mot classified)
14. Flacksait’

15, ia’ nter Mtae

1€. ia!rnter (Ch, FEand)




1l. raint #orks

L3

i

1,

Charsehand Fe-.

. Yale
;1r983.‘;

Yactine Orer.
rress femsle

Le' ourer

Ta>lehand (£
Stat. & Eindery

Job Discontinued (imcker)

Yach. _per

(Sample) Female

ach. Uper, Coater
; \
r. &£Y.)

Tinter Understudy

Chargehand

(mixing)

. chader lst.

Class)

. Shader (2nd,)

Class)
Milldresser

¥illman lst. Cl. 5 Rell




e

7. ¥illman2nd.
3. (M)

2., ¥dixers
Viscos ty xan
Tank :ssher Jee Fimishing.
Helpers
Thin-down _an

illman 2nd. Cl.
(Sgone)
1l1Aa. taint Works

5

Finishing) 1. Chargehand
2. Filler 1lst. Cl.
(Male)

3. Filler 2nd. Cl.
(Male)

4. Pillerdst. Cl.
(Fezale)

£, ' 2'nlenance
Lan

€. Carton Sealing
ac’ ‘ne Oper. ()




Q'L Aﬁ, 1!’\-.

EEZAnTIENT

114A. raint Works
Finishing Tank Rasher

Filler 2nd
Cl, Femsle

lebourer (M)

Stenc;llor
{.aﬂle;

11. Stpg. dszeh.
Oper. ¥ale.

{Fenale)

12. Latelling #ach.
Uper. (Female,

Ceneral Helper
(Female)

_ No classification at presenmt ( Befgi nner)

Fill.r Zrﬂ. Clo
A lum. Same as Job. 8.

17. Kem=Tone Finisher
Vale.

18, Kem=ToOne Fin.
Female




Chargehand
Elevator Uper.
Warel cuseman

Lift Truck Oper

Led = o » M3l St.

.racior Uper.
fumpm=an

Helper Cen.
Layerout ian.
facker (Elizinated)

Letourer

Checker

layout Yan Wkmmn.
Charr hand

Layout t“an
£ Cal. trfd to lsland St.

layout lan Centre
St. Case Goode

Layout ¥an Island St.




14. Tecrnical

JLUB
Dept. 5. labourer

¢. helper

€4 Felper 5 gal.
Ehipping

7. Elev. Oper.

2. Lift Truck
Cirer. Gemn % Wkmn.

ga Lift Truck Uper.
} Slam st .

9, Crecker Tkmn,

10. n 5 Gal.
Centre & leland

10 & . Checker Centre
St » LitOCk

1]. Packer "orkman St.
12, racker _entre

13. Truck Driver

1. Tashboy

FACTCRS




BEPARTUEST

15, Varnish “elper Filler
& Blender

Coocker Lst, Cl.
Cooker 2md, Cl.
Cocker (Alkyd;
Thirmins San

T lende:

¥ 1ller

{regsaen

Char-ehsnd (Dety)

.perator (Dehy)
Cold Cutter. Ko job at present
felper (Th mring
Helper Cold Tut

Skilled Helper
( :.1‘t:"d}

iTessman I lper

Helrer (Dehy)




JCE
1,. Washboy Youth)
1€. Capper (Yout) )
16, telper Cooker
2C. lstourer

Chargehand 2. Lea el & lTacking

Charpehand 22, Filling & Shpg.
23. helper

1. inecepscitated Em:'loyees

It i recognised :hst emplorees who ‘ecome or who are alreacy incapacitated,
will, ae far a- it is posible, be employed "y the Company st a rate to e
sutually agreed upon by the parties to this afreenent,




1950 LABOUR AGRErMENT,
RETWEEN
THE OHLRWIN-WILLIAKS COIPANY
OF CANALA LIMITED,

On February l5th 1950 The Sherwin=Williams Company of
Canade Mnited and the Interua®io 41 Chemical Worker: inior agreed Lo renov
their 1949 Contract with the following changest~

P - (L plge h tha :
Wherever a time limit is -stablished in this article, it will be
consid-red exclusive of Saturdays, Sundays and our reeognized
atatutory holldays.

ARTICL &, Para (aa) The following to be added to this article after
)g=

An employee promoted to ahlgher classification will be paid the
rate for his previous job for n probatlonary perlod of thirty (30)
working days, At the end of thls time, the employee will be paid
the rate for tho new job, The promotion will be considered a
permanent transfer only at the end of the roquired tralning period
established aecording Lo the Job Evaluation Plan,

Parn (asa)

Wwhen an employee is transferred permanently to a lower job, the
reduction in rate will take place at the completion of the current
vork week,

ART ICLE 9,

Seniority shall beconme offoctive only after an om; loyee has been
employed as a full time worker for a period of threme calendar montha,

Dismissal of an employee during this period shall not be subject to
question by the Union,

3
Seniority shall be established and ap
departrmental basisi-
1) PAINT JORKS
2 Kem Tone,
3 LACQUER
4) COOPER SHOP
Recelving
Linseed oil Mill
Varnish and dehydrol
Dry Color works & insecticldes
Shipping and warebouses
P, & A, and stationery
Janitors.
Mochanical,




In the event of a lay~off in an of the above departments, lanagement
vill follow ite usual policy of placing employees with five vears,
service or more in other departments providing they are capable of
doing the work to be done.

) ./
the case of transfers, sen ority shall not be affected.

In the case of lay-offs in a department, the employees who have been
Lran.ferred to that department have the right to return to their former
depgrtment providing they have been away from it less than 12 montha,

An employeo's plant senlority will apply in the department to which he
has been transferred only after 12 months.

In staff reductions and re-employment, the prineiple of departmental
seniority shall prevail providing the employees eoncorned are capaile

of performing the work to be done, Subjeet to these conditions, em ldvees
last on the seniority list shall be laid off first and ro-enployed 11 the
regserve order to which the arelald off, le-employment notices are to

be mailed to the laid-off employees who, in turn, must report by
telephone o# in porson within 42 howrw from the Lime the notliee ia
mailed or lose their claim to the jobs under consideration.

' A
Senio*ity dating back to August 15th, based on the War Veterans
Seniority clause inthe 1942 Agreement will remain in foree, lowever,
it will not apply to employees nired after January lst, 1950,

r ]
The unior*t_u- of salariod employees tranaferred to an hourly paid job

will be dated from the time that employee started .ith the Coupany,

v | ’
The seniority of an amployee transferred from one  art Lo another will

be dated from the time he jJoined the organization,

ARTICL: 11 Lo g reulaced with e [ollowing.
The foll wing generally observed holidays recognized,

(a) NEW YEAR'S DAY GOOD FRIDAY ST JUAN BAPTISTE  DOMINTON
LABOHR DAY THANKSGIVIIG DAY CHRISTMAS DAY,

(b) Emplo; eas will be paid for the 7 above mentioned holidays at the rate
of 9 hours per day after t!ree montha' probationary pericd has elapsed
providing they work a full day on the working day succeedin; these
holidays and also providin; that sush holidays fall on a day that the
plant 1s scheduled to be in operation that week, !lowe er, if the holiday
falls én a Sunday it will be celebrated Monday, An emplo we who fails
to work on the day following suech holidays will be paild if he can show
that his absence occurred with the express corsent of ' ls supertisor or
was due o lilness as attasted by a phys.cian's certificate,

Car . 1460 10LLOWS : FepLACEe DALE ! AT e 123

Statutory holidays occurring durin~ an employeo's vaeation or durin: a general
vacation period. will be given at a later dite in agreement with the Company
notwithstanding any thing that appears in para. (b) above.




continuedeccccsee 5
laid=off omployees wi 1 hot be entitled to any statuto y holidays that
my oocur while they are Jald off, They wil! therefore not be jald for
aame,

RTICLE 12, Ihe follewdng to be added te tiia artigle alter paxmarach (2)

If it becomes noceasary to lay off employses the following
procedure will take placet

Sush employees will be paid at the time they are laid off,
one twel th of their weekly sarnings for each month worked
during the eurrent vacation year,

- 5 th ten 's
S.uch employees will be paid, at the time they are laid off,
two twelfihe of thel:r weekly sarnings for each month worked,
durin:: the current vacation year,

rd G iCicatlon- Emulovees with Yen to twenty-Cive years' sarvice

Such employee will not be pald any vacation pay 1t the time
they are laid »ff., Instead they will reseive thel full two
wook's pay at the vacation period,

Sach emjloyecs will net be pald any vacation pay at the Lime
they are laid off., Instead they will receive their f:1li throe
wealka' pay at the vaeation perlod,

Such lay=offs will affec!t the employees' vacation for that
partiecular year only in accordance with Article 9 (d)

ARTICIE 17, Relete and revlace with tie followlng.

The rates of pay for each classification as per Schedule "C"
have been established on the basis of the Job Evaluation | lan,

It is agreed that the Job Evaluation plan will be administered
by a joint Job Evaluation Committee consisting o/ tuo representatives
from the Union, two from Management and one chairman from Lhe
Fasctory Personnel Department, the chairman to have no vote, This
Committee will be responsible for revising any of the classifications
and rates and should such rewisions not be aceeptable to either
party they will be subject to the grievance rocedure .nder
Article 6, paragraph (e)
The Cormittee will t» nomimated for the duration of the Agreemeont,

ART ICLE 6, h r
If the grievance 1s not mutually settied 13 under t' e proeedure of
paragraph (d) hereof, 'he grievance shall be discussed within 96
hours at a aeetin  between representatives designate. by the President
or Vice=President of the Company and reprosontatives dealinated by the
Executive of the Local Union, If the grievanee is mutually settled,
a semoran me stating tho terms of sugh settlement shall be signed by
the duly authorized represen .atives of the Co pany and the Interna-
tional Chemical Workers Union,=
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JCLE 18, RURATION OF AGREEMENT.
Our 1949 Agreement is automatically remewed except for the
attached amendments wAich shall become effective as of
January lst, 1950 and tho vhole shall remain in effeet until
the 31ls8 Of December 1950 and hereafter shall be automatically
releved from year to year unless, in any years botwee ovember
and December lat, either party shall furnish the other with
notiee of termination of, or ;roposed revision of, or addition
to, any provision hereof.

In such event, negotiation on any sush proposal, reviaslon or
addition to shall ‘ske place ‘etween the parties within thirty

days of such notice, and in suah case, the presant Agrooement
shall remain in force until the new Agreement is duly signed,

The above amendments are retroactive to Jasuary 1lst, 1950
and shall remain in force wntil Decomber 31at, 1950,

Duly signed by the authorized parties on the twenty=second day
of ‘ebruary 1950,

INTERNATIONAL CUEMICAL WORKERSUN (OW

LOGAL 240,

W, Middleton,

LUC IeN JEME30H,

C.M, Skimner,

E.P, Lanthier,

GeL, Daly,

Unreadable signature,=




BLTWEEN
THE SHERWIN=WILLIANS COMPANY
AND
~INTERNATIONAL CHEMICAL WORK:'RS UNION, LOCAL, 240

On the 20th of Jaunuary, The Sherwin-Williams
Co. Ltd. and the International Chemical Workers Union agreed to renew their
1948 Contract for another year without waking any changes except for the

wage clause under Article I7, "Rates of Pay",

Under this clause we have agreed to increase all
classification rates mentioned in Sehedule "G" by ten cents (,I0) per

hour.

INT'L CHEMICAL WORKERS UNION SHERWIN-WILLIAMS COMPANY LIMITED

O, VINETTE C.M, SKINNER
President General Super intendent

SUCIEN J AMIES ON _GoP, LANTHIER Sz
ecording Secretary Ass™ General Superintendent

W, STIHRRUP GoLe DALY
Int'l Organizer Supt. of Operations

WM, EDMISTON
Caradian Director Supt. Factory Personnel,

Notes Due to the fact that bhere is only one change in our labour agreement
it will not be reprinted for the year I949. Therefore, please put this
sheet in your present book or reference purposes,

Montreal, January 26th, 1949,




BLTWEEN
THE SHERWIN"AILLIANG COMPANY
AND
_INTERN TIUNAL CHEMICAL YORK ‘RS UNION, LOCAL, 240

On the 20th of January, The Cherwin-Williams
Co. Ltd. and the International Chemical Workers Union agreed to renew their
1948 Contract for another year without waking any changes except for the

wage clause under Article I7, "Rates of Pay".

Under this clause wve have agreed to Increase all

classification rates mentioned in Schedule "C" by ten cents (,I0) per

hour,

INT'L CHEMICAL WORKERS UNION SHERWIN=-WILLIAMS COMPANY LIMITED

Q, VINETTE C.M, SKINNER
President General Super ntendent

JUCLEN J LS N _GyP,_LANTHIER
ecording Secretary Ass’t General Superintendent

W. STIRRUP GoL, DALY b
Int'l Organizer Supt. of Operations

WoM, EQMISTON
Caradian Director Supt. Factory Personnel,

Notes Due to the fact that bhere 1s only one change in our labour ayreeaent
it will not be reprinted for the year 1949, Therefore, please put this
sheet in your present book or reference purposes,

Montreal, January 26th, 1949,

19/ 1177¢




ACICEMUNT BETWEEN
INTSRNATIONAL CHEMICAL JORKSRS UNION, LOCAL
240

AND

THE SHURJINeWILLIAMS CO FANY OF CANADa, LIMITED,




TUE Sil5 pIB=-NILLIAMS COUPS QANADA. LIMITED.
a body politic nd corpor.te having ite hond office und
prineipal place of nsiness in the City of Montreal,
province of Juebec,

(ereinafter cal od the Company)

"‘D II!IL}J!I‘IIQ‘I‘L "‘:“Ll’; IJ OJLKTJIEU:;ION’ f‘lc]'.. Of IJ. '.nl itﬂ
Local 240, 'ontreal, an associution of ~mployees !aving
ite office in the City of llontreal, Province of Juesbeo

the Unlon)

In respect only to Tollowing le:ignited plaunts of the Company
located in the City of lMontreals

Entire Plant at 2875 Centre Street

Varnish Plunt at Atwater Ave, and Ut, Patrick St
Ory wolor and Insectliclde lorks at 1957 Hunter St,

New Wareliouso at orlman and Hoso Delima Streets,

ARTICL" I.e .3 poge

It is the intention of thiragreement to maintain a harmonious
relationship between the Compuany and ite em loyees to provide an
amicable method of settling .ny !ifferences which may arice between
them, ani to ret lorth the onditions of omployment to bo observed
botweon tie Company und the Union,

ARTICLE 2.- Tom "Inploveqs"

The term "employecs" us nontionsd in#hie wrreement refors to, and
includes, all men and women sorking ‘or the Co any on production or
maintenance work in the plunt, oth r than and evcluding foremen,
Office and Teehnic:l Staff, Shipping ani Recelving Clorks, Security
Guards, or any other porion having powsr to 'ire or discharge, It
1s uniorstood thut vas'boys ure not ineluded in Tochnical Staff,




Recognition.,

Collection
of
Dues

Stewards
nd

Grievance

Committee,

ARTICLE 3., - Recognition

Ao

The Company recognizes the Union during the term of this
sgreement as the sole and exclusive bargaining agent for all

its employees, as the term is defined in Article 2, in collective
bargaining with relationto wages, hoursof work, seniority,
grievance procedure and such other working conditions as are
included in this agreement,

fn employee chall be free to join or not to join the Union,
There shall be no discrimination, intimidation, interference,
restraint, coercion, or attempted coercion by or on behalf of
the Company or by or on behalf of the Union, its members or
its agents with respect to any employee because of membership
or non-membership in the Union,

No person shall conduct Union activities at the said Works
during working hours except as specifically permitted in this
Agreement,

ART.CLE 4 = Collaction of Dues

On the written authorization of an employee, the Lompany shall
deduct from his wages the sum of 75 cents semi-monthly for

Union Dues and will remit to the financial secretary of the Union
the full amount so collected before the 15th of the following
month, accompanied by 2 list of the names of the employees from
whom such dues have been collected. Such authorization., as

per Schedule "A" in the appendix, on having been made shall be

irrevocable for a period of 12 months from the date of the signing
of this Agreement,

If an employee's dues are, for any reason, not taken off his pay
at the regular time of deduction, then the amount due shall be
deducted at the next regular deduction time,

ATICLE 5 - Representation

he The Union will elect or appoint Departmental Stewards, not
to excerd ten (10) in number and supply the “ompany with a list
of same who will then be recognized by the Company, The Union
also agrees to supply a list of its recognized Local Union
Officials,
The Union will set up a Grievance Committes not exdeeding four
(4) in mumber, at least three of whom will be chosen from the
Stewards, to handle any grievance arising out of the operations
of the Agreement, and shall suppdy the Compahy with the names
of said members, The Steward tovwhose care the secttlemant
of a grievance has been orginally entrusted may sit on the
Committee if and when s&id pgrievance is handled by the Grievance
Committee, if he 18 not already a member,

All Stewards and members of the Grievanee Committee shall be
employees of the Company and on the seniority list,




“ ¥

CONT'D. ARTICLE 5 - Repregentation (Cont'd)

Stewards D It i1s understood that a Steward or a member of the Grievance
and Committee shall, after consultation with his foreman, be
Grievance permitted during his working hours and without loss of time or
Committee. pay. to leave his regular duties for a reasonalile length of time
in order to investigate and settle grievances in his jurisdiction,

ARTICLE 6 - Grjevance Procedure

Grievance Should any dispute arise between the Company and the Union as to the
Procedure, meaning and application of the provisions of this Agreememt, or
should any local trouble of any kind arise in the plant, there shall
be no suspension of work on account of such dispute or touble, but
an earnest effort shall be made by both parties hereto to settle
immediately and without delay such dispute or twuble, in respect
of which the following grievance machinery is set-up:-

A, The employee shall take up his grievance directly with the
foreman of his department, except when the employee believes
that he cannot properly exprees or explain his difficulties
to his foreman,

If the grievance is not adjusted by the foreman within forty-
eight hours after the grievance has been submitted to him
under the provisions of paragraph A or if the employee
believes that he cannot properly express or explain his
difficulties to the foreman, the employee shall report the
matter to the steward selected to represent his department,
who, together with the employee shall take up the matter
with the foreman.

I1 a settlement is not reached within a reasonable time (48
hours), the Steward shall either alone or accompanied by a
member of the Grievance Committee, take the matter to the
Buperintendent of Operations and shall, at the same time
present a written summary of the grievance,

If a settlement is not reached within a reasonable t ime(96
hours) under the procedure of paragraph C. hereof, the
steward shal] submit the grievance in writing to the Union
Grievance Committee with a copy to the Company, The Union
Grievance Committee may then discuss it with t he Company
at a time to be agreed upon,

If the grievance is not mutually settled as under the
procedure of paragraph D hereof, the grievance shall be
discussed within 96 hours at a meeting between representatives
discussed within 96 hours at a meeting between representatives
designated by the President or Vice-President of the Company
and representatives designated by the President of the Inter-
national Chemical Workers union, If the Grievance is mutually
settled, a memorandun stating the terms of such settlement
shall be signed by the duly authorized representatives of the
Company and the International Chemical Workers Union,




CONT'D ARTICIE 6 = Grievance Progedure (Cont'd)

Grievance F. A1l sattlement of grisvances between the Company and the
Procedure. Committea shall be final and binding upon the Company, the
Committee, employee, or employees concerned, and the Union,
In the event of failure to reach a settlement, the matter
shall be referred toarbitration within seven duys, The Hoard
of Arbitration shall be composed of one nominee of the GComapny;
one nominne of the Union; and a third person who shall act
as chairman, appointed on the joint recommendation of the
two nominees., The nominees shall be named within threc lnya
and the Chairman shall be appointed within seven days,

In the event of fallure to agree upon a chairman resort
shall be had to the machinery of the Labor laws concernlng
the matter.

Iy is agreed that the decialon rendered upon the arbitration
or conciliation shall be final and binding upon the Company
and on the Union,

Grievance Specific times for meatings shall be aggeed upon by the

Committee Committee and the Management of the Company for the consiiera=-
tion of any dispite or other matters to be dealt with under
the foregiong provisions of this section, provided, however,
that matters pertianing to the discharge of employees or
other matters which cannot reasonably be delayed uhtil the
time of such regular meeting shall be considered within
forty-eipght hours, Matters ot be dealt with under the
provisions of this dection shall notmally be discussed during
working hours provided, however, that lengthy negotiations
for the settlement of any dispute shall be discussed outside
of working hours,

No Strikes During the term of this agrecment, the Company agrees that
or there shall be no lockout and the Union agrees that there

Lockouts, shall be no slow-down, strike or other complete or partial
stoppage of work by its members until all the provisions of
this agreement have been exhausted, The Union furthersgrees
that there shall be no strike or other complete or partial
stoppage of work by its members until all the provisions of
this agreement have been exhausted, The Winion further agrees
that there shall be no strike, slow-down, or other stoppage of
work eventhen unless authorized in writing by the senior
officers of the Union and also by an official representative
of the International Chemical Workers Union, and a copy of
such authorization has been delivered to the “ompany.

Any employee who engages in a strike, slow-down or stoppage of
work before fully complying with the provisions of this
section or other redourses provided by law, shall be sublect
to disciplinary measures both by the Company and by the Union
and the Company shall have the right to dismiss him,

L. Wherever a time 1imit is established, shuch time limit shall
be deemed to be exclusive of Suniays and 1e¢al holidays.
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CONT'D ARTICLE 6 = Grievance Procedure (Cont'd)

Grievance F. All settlement of grievances between t he Company and the
Procedure, Committee shall be final and binding upon the Company, the
Coomittee, employee, or employees concerned, and the Union,
In the event of failure to reach a settlement, the matter
shall be referred to arbitration within seven days, The Board
of Arbitration shall be composed of one nominee of the Company;
one nominee of the Union; and a third person who shall act
as chairman, appointed on the joint recommendation of the
two nominees, The nominees shall bé named within three days
and the Chairman shall be appointed within seven days,

In the event of failure tosgree upon a chairman resort
shall be had to the machinery of the Labor laws concerning
the matter,

He It is agreed that the decision rendered upon the arbitration
or conciliation shall be final and binding upon the Eompany
and on the Union.

Grievance Specific times for meetirgs shall be agreed upon by the
Committee Committee and the Management of the Company for the considera-
and tion of any dispute or other matters to be dealt with under
Mansgement the foregoing provisions of this section, provided, however,

that matters pertaining to the discharge of employecs or
other matters which cannot reasonably be delayed until the
time of such regular meeting shall be considered within
forty-eight hours. Matters to be dealt with under the
provisions of this section shall normally be discusced during
working hour: vided, however, that lengthy negotiations

for the settlecucnt of any dispute shall be discussed outside
of working hours,

No Strikes During the term of this agreement, the “ompany agrees that
or there shall be no lockout and the Union agrees that there

Lockouts, shall be no slow-down, strike or other complete or partial
stoppage of work by its members until all the provisions of
this agreement have been exhausted., The Union further agrees
that there shall be no strike, slow-dowmgser other stoppage of
work even then unless authorized in writing by the renior
officers of the Union and also by an officisl representative
of the International Chemical Workers Unign, and a copy of
such authorization has been delivered to the Company.

Any employee who ehgages in a strike, slow-down or stoppage of
work before fully complying with the provisions of this
section or other recourses provided by law, ahall be subject

to disciplinary measures both by the Company~end the Uniom,and the quptx
shall have the right to diamiss hum,

Wherever a time limit is established, such time 1limit shall
be deemed to be exclusive of Sundays and legal holidays,
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ARTICLE 7 - Management

A,

Without 1imiting any other pre-existing rights of the Company

and subject to6 the Grievance Procedure herein provided, the
Management of the Plant and the direction of the employees,
including the right to hire, promote, demote, transfer, suspend
or discharge for proper cmuses and the right to relieve employees
from duty because of lack of work or for other legitimate

reasons is vected exclusively in the Company in accordance with
the terme of this Agreement,

The Company also reserves the right to chang: the nature of the
work, either on a temporary or a permanent basis, at any time
and with reasonable notice to the Chalrman of the Grievance
Committee according to the circumstances. Any such action which
results in individual injustice in the opinion of the Union
shall be considered a discussible grievance,

In the case of an employec dismissed for cause the Company shall
give such cause in writing within a psriod of twenty-four hours
to the Chairmen of the Grievance Committee,

The term "for cause" in the preceding sentence does not include
lay-offs due to lack of work in a certain department,

Any employee who feels that he has been unjustly dismissed, laid
off, or suspenied must inform the Company and the Union in
writing within forty-eight hours that he questions said dismissal,
suspension or lay-off, and the matter ehall fromt hen on be dealt
with as a grievance and, if the employee is found to have been
unjustly dismissed and, in turn re-instated, he shall then be
paid as if he had not been dismissed,

ARTICLE 8- Transfers

A,

An employee required temporarily to fill another job paying a
higher rate of pay, for more than two days consecutively shall
receive the higher rate of pay; if required temporarily to fill
a job paying a lower rate of pay, he shall receive his regular
rate of pay for his permanent classification, In case one of
the departments of the Company stops production temporarily for
lack of materials, or for some other reason out of its control,
the Company will have the right, at its option, to offer to the
employees of the sald department who normally would be laid off,
temporary work in some other occupational classification having
a lower or higher rate of pay and to pay them the regular rate
of pay for such classification,

When an employee is transferred permanently to another job, he
shall be paid at the rate of the new job,

When an employeec is assigned to any job other than that on which
he is presently engaged he shall be told whether it is a temporary
assignment or whether it is permanent,




ARTICLE 9 - Seniority

Seniority A, Seniority shall become effective only after an employee has
been employed as a full time worker and has worked a total
of sixty days,

The first thirty days is to be considered as a probationary
period during which employees will be on trial md on a purely
temporary basis; the dismissal of an employee during the said
period shall not be subject to question by the Union,

Pays absent. from work shall not be included in the total number
of days worked.

“eniority shall be established and applied on a departmental
basis and under this article the following major departments
will be recognized:-

1. Paint, Lacquer, Receiving and Cooperage Departments,
2s Linseed 01l Mill

3. Varnish Works

L« Dry Color and Insecticide Works

5« Packing and Shipping Departments

6, Mechanical Department

A copy of the Beniority Lists shall be supplied to the
Secretary of the Union and other coples posted annually

in the respective departments for a period of seven days
during which time the Department Stewards may make representa-
tions regarding the correctness of the 1ists.

The Company agrees to alter the Seniority Lists from time to
time and to correct any errors therein whenever evidence of
error 18 submitted by the Union or any employee. No change shall
be made in the seniority status of an employee without con-
sultation with the Union,

An employee's seniority rating shall be terminated when he quits
or is discharged and the discharge is not reversed through the
grievance machinery procedure. It shall also be terminated if he
is laid off for a period of more than six months or is absent for
more than six months for any reason other than 1llness or
approved leave of absence,

Vacancies occurring in a department will be posted on its bulletin
board so that employees may make application for a poaition to
be filled.

In Tilling vacancies and in making promotions, the Company will
consider the following factors and where B and C are relatively
equal seniority shall govern.

A. Seniority
B. Ability and efficiency
C. Physical fitness

‘The Company shall be the sole judge in determining an employse's
ability and efficiency.




War Veterans
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ARTICLE 9 Seniority (cont'd)

Fo

Ke

Ap employee transferred from one department to another shall
not lose the seniority accumulated during his service with
the Company, In the event of a reluction in the number of
employees in the department to which he has been transferred
he shall be placed in his old department with no loss of his
seniority accumulated during his service with the Bompany.

In staff reductions and re-employment the principle of
departmental seniority shall prevaid and employees last on
the Seniority Lists shall be laild off first and re-employed
in the reverse order to which they are laid off, subject to
their having the ability and physical fitness to fill the
positions, to be tilled, Notices of opportunities for re-
employment are to be mailed to the last recorded addreas

of the laid-off employee, whereupon such employee is required
to report by telephome or in person within forty-eight hours
from the time the notice is mailed or lose his claim to the
job under consideration,

In the eveht, however, that there may be a temporary shortage
of work in any department, the “Yompany agrees to discuss with
the Union Negotiating Committee the question wheter it will
be preferable to reduce the prevailing hours of work, or to
make temporary lay offs of some of the employees in the dept,

Whenever lay off affects Stewards or bther recoghized Union
Officials (not_exceeding the in number, exclusive of the
Stewards) the ompany will retain such employees, notwithstanding
their position on the Seniority Lists, so long as thore is

work which they are qualified and willing to perform,

The Company shall grant leave of absence without pay to Union
Officials carrying out their constitutional duties, not exceeding
a total of two (2) weeks in any calendar ye:r for any one
individual, provided that such leaves of absence do not

interfere with Plant production or efficiency and are obtained
forty-eight homrs in advance from the Department Superintendant
In the ewent which might necessitate a longer absence than two
weeks, the matter will be considered between the Union Negotiat-
ing Committee and the Comapny.

“ny honourably discharged veteran who had not been employed
by the Company prior to his enlistment and who is given
employment by the Company within sixty days of hils discharge
not having worked elsewere since his discharge, will be
entitled, on his seniority becoming effective, to have this
dated back to V,J, jay, august 15th, 1945,
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ARTICEE 9 - Seniority (cont'd)

F.

An employee transferred from one department to another shall

not, lose the reniority accumulated during his service with

Go

x prevail,and employeem

last on the

seniority lists shall

War Veterans
Seniority.

K.

the Company, In the eveht of a reduction in the number of
employees in the department to which he has been transferred
ha shall be placed in his old department with no loss of his
seniority accumulated during his service with the Company,

In staff reductions and re-employment the principle of
departmental seniority shullxbe laid off first end re-employed
in the reverse order to which they are laid off, subject to
their having the ability and physical fitness to fill the
positions, to be filled. Notices of opportunities for re-
employment are to be mailed tothe last recorded address

of the laid-off employee, whereupon such employee 18 required
to report by telephone or in person within forty-eight hours
from the time the notice is8 mailed or lose his claim to the
Job under conasideration.

In the event, however, t hat there may be a temporary shortage
of work in any department, t he Company agrees to discuss with
the Union Negotiating Committee the question whether it will
be preferable to reduce the prevailing hours of work, or tb

make temporary lay offs of some of the employees in the dept.

Whenever lay off affects Stewards or other recognized ¥nion
Officials (not exceeding the in number, exclusive of the
Stewards) the Company will retain such employees, notwithstanding
their position on the Seniority Lists, so long as there is

work which they are qualified and willing to perform,

The Company shall grant leave of absence without pay to Union
Officials carrying out their constitutional duties, not exceeding
a total of two (2) weeks in any calendar year for any ohe
individual, provided that such leaves of absence do not

interfere with Plant production or efficlency and are obtained
forty-eight hours in advance from the Department Superintendent,
In the event of an employee being elected to a permanent position
in the Union which might necessitate a longer absence than two
weeks, the matter will be conslidered betwesn the Union Negotiat-
ing Committee and the Company,

Any honourably discharged veteran who had not been employed
by the Company prior to his enlistment and who is given

‘employment by the Company within sixty days of his discharge

not having worked elsewhere since his discharge, will be
entitled, on his aeﬁlority becoming effective, © have this
dated back to V.,J., "ay, August 15th, 1945
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ARTICLE 10. - Working Conditions

Ao

The normal work week except in those departments specifically
mentioned below will be 48 hours consisting of 9 hours per
day from Monday to Friday and 3 hours on Saturday, Starting
and quitting time for each department will be arranged by
mutual agreement.

Overtime shall be paid for any time worked in excess of 9
hours per day from Monday to Friday and in excess of 3 hours
op Saturday or in excess of /48 hours per week.

For night shift work in non-continuous processes the normal
work week is 45 hours consisting of 9 hours for each of the 5
daily shifts commencing Monday afternoon or evening and ending
with the shifts starting Friiay afternoon or evening.

Overtime shall be paid for any time worked in excess of 9 hours
per shift,

The rate for overtime will be time and a half,

On shift work, overtime will not be paid in cases where employess
mutually agree, with the consent of the foreman, to rearrange
shifts in order to be granted a definite period of time of?,

On shift work, an off shift premium of 5 cehts per hour shall
be paid for work performed between t he hours of 7 p.m. and

7 a.m, execept for Stationary Engineers and Firemen. If any
overtime is payable, it shall be calculated on the basis of
the normal rates for regular working hours and before adding
the premium,

Double time shall be paid for all work performed on Sundays
and those holidays specified in Article 11, except in
departments on Continuous process work, namely, Linseed 0il
Mill, Yehydrol and Stationary Engineers & Firemen, in which
overtime rates nre spocified under the respective department
headings.

Three different types of work are recognized,

1. Continuous process swing shift work which comprises three
rotating shifts of eight hours each per day, making a 56
hour Heek.'ﬁmployses engaged in this type of work shall
be paid time and a half for any time worked over eight
hours per day and also time and a half for Sunday work;
and for those holidays specified in Article 11.

Continuous process daytime work which includes the opera-
tion meal-packing and meal-shipping and comprises work of
seven daytime shifts of eight hours each making a 56 hour
week, Employecs engaged in this type of work shall be
paid time and a half for any time worked over eight hours
per day and also time and a half for Sunday work and for
those holidays speciffied in Article 11.
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ARTICLE 10 = Working Conditions (Cont'd)

Linseed 0il H.

Mill. 3. Regular daytime work which comprises six days of eight
hours Monday to Saturday inclusive, a total of 48 hours
per week, Employees epgaged in this type of work shall
be paid time and a half for any time worked over eight
hours per day and also time and a half for Sunday work;
and for those holidays spe¢ified in Article 11,

It 18 recognized that the Lype of work in the Dehydrol
Department is -

Continuous process swing shift work which comprises
three rotating shifts of eight hours each per day making

a 56 hour week. Employe=s shall be paid time and a half
for any time worked over eight hours per day and also time
and a half for Sunday work and for those holidays specified
in Article 1l1.

Stationary The work week for Stationary Engineers and Firemen Will

Engineers be 56 hours, seven shifts of eight hours each, Time and

and Firemen a half shall be paid for any time worked in excess of
eight hours per day. Bmployees in this category will be
allowed one day off with pay every month,

Double time shall be paid for New Year's Day, Christmas
Day, Dominion Day and Labour Day and time and one half
for the other holidays listed in Article 11,

The work week in the P, & A. Qepartment will be 44 hours,
eight hours per day from Monday to Friday and four hours
on Saturday. Time and a half shall be paid for any time
worked in excess of eight houres per day from Monday to
Friday and in excess of 4 hours oh Saturday

General, Working Conditions - General

The normal work week is established for the purpose of
computing ovartime but this shall mt constitute a
guarantee by the Company of hours of work per day or
per week,

The Compahy's present policy of distributing overtime work
as féirly and impartially as possible will be continued.

When an employee is called in to work overtime and has not
had eight (8) hours unbroken free time since the completion

of his last regular working period, such employee shall not

be required to contimue wordking into the next regular shift
except in case of emergency,
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ARTICLE 10 - jorkihg Conditions = General (Cont')

General. 0. $mployees called in to work inconsistemt with thetr regular
working houre will be paid a minimum of two (2) hours at
overtime rates,

Employees required to work more than 2 hours overtime not
having besn notified the day previously. shall be provided
with a suitable lunch,

No employee will be asked to take time off accumulnted in
overtime.

An employes reporting for work at his regularly scheduled
time, and there being no work in his regular department,
shall be entitled to a minimum of four (4) hours pay at

not less than his payroll rate,unless previously notified
to the contrary orally or by notice on the bulletin board,
provided that if requested by the Company, he shall perform
a minimum of four (4) hours of such available work as the
Yompany may assign,

This section shall not apply to employe:s absent on the
preceding working day.

fmployees shall be in their respective working places
ready to begin work at the designated starting time and
shall not leave their places of work umtil the regular
hours of work have been coupleted,

Rest Period. In all departments, other than the Linseed 0il Mill, a ten
minute rest period both morning and afternoon will be granted
to all employecs.

Wash=-up In all departments other than the Color Works, the Linseed

Periods, 011 Mill and the P, & A,, ten minutes Wash-up time will be
allowed at noon and ten minutes at quitting time. In the
Color Works ten minutes will be allowed at noon and twenty
minutes at quitting time, In the P, & A, Department,, five
minutes wnch-up time will be allowed each at noon and at
quitting time,

Linseed 01l In the Linseed 0i1 Mill, on shift work a twenty minute

Dept, Wash-up period will be allowed for lunch and a twenty minute wash-up

and Rest period allowed at quitting time,

Periods. On the daytime shift,one ten minute rest period will be
allowed, either morning or afternoon, one ten minute period
allowed for the noon wash-up and one twenty minute period
for wash-up at quitting time.
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ARTICIE 11 - Statutory Holidays.

Statutory The following generally ebserved holidaye ars rocognlzed:-
Holidays.

New Year's Ray

Good Friday

St, Jean Baptiste

Dominion Day

Labour Day

Thankepgiving day

Christmans Day

11 A-Employees will be paid for New Year's Day, Dominion Day, Labour
Day and Christmas Day at the rate of 9 houres per day providing
they work a full day on the working day succeeding these holidays,
An employee who fails to work on such a day will be paid if
he can show thnt hir absence occurred with the expreses con-
sent of his superviror or was due to illmess as attested by
a physician's certificate,

ARTICLE 12 - Holldays
Holiday A, One wecks holiday with pay shall be granted to all employees
Policy. who have worked continuously for the Company for one year
previous to October lst,

After five years continuous service, the employees shall
be granted two weeks holidnys with pay.

The Company's present policy of giving a three weeks holiday
with pay for employees with twenty-five years continuous
service will be continued,

The normal work week in the department in which he is employed
will be the basis for pay for an employee's holiday weck or
weeks,

Holidays are given in that time most convenient to the
Company within the period of Jume 1lst to September 30th but
employers shall be given at leart fifteen daye' notice in
advance,

gmployeﬁa with greatest seniority in each department will
be given first preference.

The Company may declare a general holiday period in any year
and after discussions of the subject with the Grievance
Committee, decignate such period as the time during which a1l
employees shall take the vacations or part thereof to which
they are entitled.




ARTICLE 13 - Group Insurapce

Group The Company agrees to dicscuss with the Union beforehand, any
Insurance, change it may intend to introduce regarding insurance
plan,

All employees shall be free to join the group insurance.

AKTIBLE 14. Bulletin Boa

The Company agrees to the use of the various bulletin boards
for the ppsting of Union notices, such notices to be submitted
to the Management for approval and to be posted by them,

ARTICLE 15~ Labor Kanagement Prodyction Committee

Labor- A, It is the common purpose of the parties to this Agreement

Management to bring about the maximum possible production, and the

Production partieas hereto agree that each of them will utilize to the

Committee, fulleet possible extent a Lahbor-Management Froduction
Committee which is to be formed.

It 1s agreed that the Labor-Management Production Committee
will be composed of equal representation f rom the Unlon and
Management and will meet at regular intervals to consiler
all ways and means of developing even more efficient and
safer methods of operation in the Plant.

ARTICLE 16 - Safety and Health

A, The Company will contirue to make reasonable provision for
the safety and health of its employees during the hours of
their employment., Such devices as the Lompany requires to
be worn and other equipement which, in the opinion of the
Company, is necessary to proctect the employees from injury
shall be provided by the Company,

Whenever the Company recommends to the employees, for their
better protection, the use of additions] personsl safety
equipment which it does not supply free of charge, it will
make such equijyment available to employees at cost,

ARTICLE 17 « Rates of Pay

The minimum rates of pay ih each classification of employees
shal]l be as designated in Schedule B, subject to the approval
of the Regional War Labour Board for the Province of Quebec,
and shall be effective as of February 27th, 1946,

The new working conditions in this Agreement shall also be subject
to the same approvel and when approved effective as of February,

27th, 1946.
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ARTICLE 18 - Duration of Agreement

This Agreement shall become effective as of March 9th
1946 and shall remain in effect until the 9th of March 1947 and
hereafter shall be automatically renewed from year to year,
unless in any years between January 7th and February 7th, either
party shall furnish the other with notice of, termination of,
or proposed revision of,or addition to, any provision hereof.

In such event, negotiation on any such proposal
revieion or aidition to shall take place between the parties
within thirty days of such notice and in such case the present,
Agreement shall remain in force until the new Agreement is duly

signed.

IN WITNESS WHEREOF the Company and the Union have
caused these presente to be executed by their duly authorized
representatives on the date given, to take effoct.

INTERNATIONAL CHEMICAL WORKERS
UNION, LOCAL 240

(Signed) Gy Smith
President, Local 240

O, Vinette
Secretary local 240

Witness:Signed) W, Stirrup
International
Organi zer

Approved (Signed) Wm, Edmiston

Canadian Director

THE SHERWIN=-WILLIAMS COMPANY
Of Canada, Limited.

(Vigned) S,P, Newton
General Superintendent

(Signed) CeM, Skinner
Asst, General Superintendent

!Sigged! GeL, Daly

Aeting Superintendent of
Bperations




Montreal, February 26th, 1946

CLASSIFICATION & RATES

WORKS LACQUER DEPARTMENT

LABOURERS 55 per hr, 12 a, LABOUHKERS 59 per
HELPERS S o e B, HELPERS .57

MILL DRESSERS FILLERS
HELPERS 57

MIXERS
TANK WASHERS 57 :

MILLMEN

FILLERS «59

SHADERS 2nd CLASS
MATERIAL CHASER .60

SHADERS 1st CLASS

MIXERS .61
h, CHARGE HANDS

MILIMEN 2nd CLASS .61

MILIMEN 1st CLASS RECEIVING DEPARTMENT

STAMPING MACHINE 13 a. LABOURERS
OPERATOR
be GENERAL HELPEKS

MILL DRESSER
c. CHECKERS AND ELEVATOR
SHADERS 2st CLASS OPERATORS
SHADERS 1st CLASS d. WAREHOUSEMEN
CHARGE HANDS e. PUMPMEN
f. CHARGEHANDS
VARNISH FACTORY PACKING AND SHIPPING

11 a, LABOURERS «55 per hr, 14 a. LABOURERS AND
STOCKHANDLERS

b. HELPERS o57 N .

be HELPERS
¢, FILLERS y ns

c. PACKERS
d. BLENDERS oL " "

d., CHECKERS AND ELEVATOR
e, PRESSMEN existing rate OPERATORS
f, THINNING MEN +63 per hr, e, LAYOUT MEN
g. COOKERS 67 " " (2nd class) f. CHARGE HANDS
A " o73 " * (1st class)

i, CHARGEHANDS g %




COLOUR_WORKS UPKEEP_DEPARTMENT

LABOURERS 17 a., LABOURERS
HELP¥RS b, HELPERS
MILIMEN ce SPRAY & BRUSH HANDS

ELEVATOR OPERATORS
DRUM_CLEANING DEPAKTMENT

18 a, LABOURERS

PRESSMEN 60 * ¥

KILN MEN
b, DRUM WASHERS
d. COLOUR STRIKERS .63 per hr,
(2nd class) ce INSPECTOR
e " .68 per hr,
(1st class) d, COOPER
f. CHARGE HANDS «70 per hr,

MAINTENANCE DEPARTMENT STATIONARY ENGINEERS

16 a, HELPERS (starting rate).60 per hr. 19 a. 4th CLASS

b. (after 1 year) .65 " " b, 3rd *
¢. SKILLED HELPERS .65 to .70 per hr. co 2nd "
d. OILERS .65 per hr.

IMPROVERS
o ® o 2 YEARS EXPERIENCE  ,70 per hr.

‘DEHYDROL DEPARTMENT

20 e, LABOURERS

b, HELPERS
f . 3 ] n .75 n n
c. OPERATORS
g+ ELECTRICIANS)
) do CHARGEHAND
STEAMFITTERS)
MECHANICS YOUTHS
+80 per hr,
MILLWRIGHTS 21 a, 17 yeare and under such as
wash boys, messengers,
sample room attendants,
minimum 28 per hr,

BLACKSMITHS

CARPENTERS

T Nt Wt Nt it it Vil Vg S




FEMALES LINSEED OIL MILL
LABELLING AND PAINT 25 a, LABOURERS

FILLING DEPARTMENTS
b. DRUN PAINTEKS )

22 a, IABELLER FILTER PRESSMEN)
WOODWORKERS )
b. CAPFEHR
OIL FILLERS
c¢e LABELLING MACHINE
OPERATOR SOAP MAKERS ;
8EED CLEANERS
de FILLER 3rd CLASS MEAL PACKERS )
SEED ROLLS AND )
e. FILLER 2nd CLASS DRIERS ATTENDANTS )
OIL REFINERS )
fo FILLER ler CLASS EXPELLER ATTENDANTS)

ge CHARGE HAND e, MAINTENANCE MEN «70 per hr,

fo CHARGE HANDS 8 ®

P & A DEPT, - FEMALES Note: A premium of three cents per
hour will be paid to employees

23 a, TABLE HANDS +38 per hr, engaged in meed receiving and
meal shipping,

INCAPACITATED EMPLOYEES

b. MACHINE OPERATOR ks T

ce CHARGE HAND 4B " ®

26 a, It 1s recognized that employees
who become or who are already
P& A DEPT, - MALES incapacitated will, as far as it
is possible, be employed by the
24 a, PRESS FEEDER «75 per hr, Company at a rate to be mutually
agreed upon by the parties to
this Agreement,

JANITORS AND CLEANERS
29 a, MALE +57 per hr,
b. FEMALE 45




Montreal July 2nd, 1946

INSECTICIDE DEPARTMENT
___HUNTER STREET

MALE

e

27. a LABOURERS

b.GENERAL HELPERS

MACHINE OPERATORS
¢ 2nd class

d 1st "

e MILLMAN
BLENDER
CHARGEHAND

BIRD CENTRIFUGE MCH OPERATOR

_FEMALE

Carton stitchers
Capper

Weigher

Packer

Labeller

Bag folder

MACHINE OPERATOR
2nd class

1st class
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AMENDED- ARTICLES

OF THE
MEMORANDUM OF COLLECTIVE AGREEMENT
BETWEEN
THE SHERWIN- WILLIAMS CUMPANY OF CANADA LIMITED
a body politic and corporate having
its head office and principal place

of business in the City of Montreal,
Province of Ruebec.

(Hereinafter called the Company)

AND
INT:KNATIONAL CHEMICAL WORKERS UNION
AF. of L. and its Local 240,
Montreal, an association of
employees having its head
of fice in the City of Montreal,
Province of Quebec.
(Hereinafter called ‘the Union)
ENTERED INTO
In respect only to following designated plants of
the Company located in the City of Montreal ;
Entire Plant at 2875 Centre Street
Varnish Plant at Atwater Ave. & St. Patrick St.
Dry Color and Insecticide Works at 1957 Hunter St,

New Iarehouaa at Workam and Rose de Lima Sts.

Mil) Street Warehouse.
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ARTICLE 4= Collection of initiation Fees- Dues.

Upon the authorization of the employee¢ concerned, the Company
shall deduct from his wages the sum of two dollard (§2.00)
covering his initiation fee. As this initiation fee must be paid
by each new Union member, the authorization form , duly signed by
this employee, should be handed to the Company on or before the
fifteenth of each month, The deduction will be made once a m nth
only, from the third week's payroll and will be remitted to the
Secretary of the Union before the fifteenth of the following
month. It 1s understocd that this deduction of the initiation
fee will be the only deduction made from this employee for that
month for Union purposes.

On the written authorization of an employee, the Company shall
deduct from his wages the sum of seventy- five cente (,75) semi-
monthly for Union dues and will remit to the Financial Secretary
of the Union, the full amount so collectéd before the fifteenth of
the following month, accompanied by a list of the names of the
employees from whom such dues have been col iected. Such authori
zation, as per {chedule "A" in the appendix, on having been
made, shall be irrevocable for the period covered between March
ninth, 1947 .nd December thirty- first, 1947.

If an employee's dues are, for any reason, not ta-en off his
pay at the regudar time of deduction, then the amount due shall
be deducted at the next regular deduction time,

ARTICLE 5- Representation

{(a) The Union will elect or appoint Departmental Stewards not
to exceed fourteen (14) in number, and supply the Company
#b4th a 1ist of same who will then be recognized by the Company.
The Union also agrees to supply a list of its recognized local
Union officials.

same.
same

It 1s understood that a Steward or & member of the Grievance
Committee shall, after consultations with his foreman, be
permitted during his working hours and without loss of tinme
or pay, to lea¥e his regular duties for a reasonable length
of time in order to investigate and sett e grievances in his
Jurisdiction.
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ARTICLE 9- Seniority

Seniority (a) same
(b) same
(c) same

An employee 's seniority rating shall beterminated when he
quits or is discharged and the discharge is not reversed
through the grievance machinery procedure.

Absence for less than six monthes, if abserce approved by the
Company, will not affect am employee's seniority.

Absence of more than six months bui less than one  ear, if
absence if approved by the Company, shall not remove the
employee from the Seniority List, but tine absent during
this period will not accumulated to the employee's credit.

Vacancies occuring in a department will be posted on its
bulletin board and also on the bulletin boards in ot er
departments where similar positions exist, for a period of
forty-eight (48) hours, so that employees may make application
for a position to be filled. In filling vacancies and in
making promotions, the Company will consider the following
factors and where (b) and (c) are relatively equal, seniority

shall govern }
(a) Seniority
(b) Ability and efficiency
(c) Physical fitness

The Company shall be the sole judge in determining an
employee's ability and efficiency.

ARTICLE 10, Working Conditions

Normal Week. (a) 7The normal work week, exc pt in those departments specifically
mentioned below, will be forty- eight (48) hours
consisting of nine (9) hours per day from Mornday to
Friday and three (3) lLours on Saturday, Starting and quitting
time for each department will be arranged by mutual
agreement.

effort
The Company shall make every/%o keep in force, the

hours of work as set forth in the Agreement.




ARTICLE 10 ( CONT'D)

(f) On shift work an off-shift premium of five cents (.05)
per hour shall be paid for work performed on other
shifts than the day shift, except for Stationary Engineers
and Firemen. If any overtime is payable it shall be
calculated on the basis of the normal rates for pegular
working hours and before adding the premium,

same

Linseed Three different types of work are recognized 1

011 Mill shift

Continuous process swing/;ork which comprises

three rotating shifts of eight hours each per day
making & fifty- six (56) hour week, Employeecs engaged
in this type of work shall be paid time and a half for
any time worked over eight hours per day and also time
and a half for Sunday workj and double time for those
holidays specified in Article s [ 8

Continuous process dayti e work which includes the
operation meal- packing and meal shipping and comprises
work of seven daytime shifts of eight hours each making

a fifty= six hour week. Employees engaged in this type of
work shall be paid time and a half for any time worked
over eight hours per day and aleo time and a half for
Sunday work and double time for those holidays specified
in Article 11,

Regular daytime work which comprises six days of eight
hours Monday to Seturday inclusive, a total of forty- eight
(48) hours per week. Employees engaged in this type of

work shall be paid time and a half for any time worked

over eight hours per day and also time and a half for
Sunday work ; and double time for those holidays specified
in Article 1l.

Dehydrol It is recognized that the type of work in the Dehydrol Dept.
Dept.
Continuous process swing shift wcrk which comprises three
rotating shifts of eight hours each per day, making a
fifty- six (56) hour week, Employecs shall be paid time
and a half for any time worked over eight hours per day
and also time and a half for Sunday work and double time
for those holidays specified in Article 1ll.

Stationary (j) The work week for Stationary Engineers and Firemen will be

Engineers £ifty- six (56) hours, seven shifts of eight hours each.

and Firemen. Time and a half shall be paid for any time worked in excess
of eight hours per day. Employees in this category will be
allowed one day off with pay every month.

Double time shall be paid for the seven (7) holidays
included in Article 11,




ARTICLE 10 (CONT'D)

(k)

(1)

(m)

(n)

(0)

(p)

(a)

(r)

(s)

(t)

(u) In all departments other than the Colour Worke and the
Linseed 0il Mill, ten minutes wash-up time will be allowed
at noon and thn mimites at quitting tire. In the coilour

Worke ten minutes will be allowed at noon and twenty
minutes at quitting time.

(v) same
ARTICLE 11 A~

Employees will be paid for the seven (7) holidays ment'oned
in article 11, at the rate of nine (9) hours per day, providing
they work a full day on the workihg day succeeding these holidays
An employee who failp: to work on such a day will be paid if he
can show that his absence occurred with the express congent of
his supervisor or was due to illness as attested by a physician's
certificate.

ARTICLE 12. Holidays
(a) seame

(b)

(d)




ARTICLE 12(CONT 'D)

(h) Statutory holidays - a8 specified in Article 11- occurring
during employces' vacations, will be given at a later date
in agreement with the Company.

ARTICLE 18, Duration of Agreement

This sgreement ghall become effective ap of January 1st, 1947,
and shall remain in effect until the 31lst of December 1947, and
Duration hereafter shall be autonatically renewed {rom yewr/ihﬂihﬂf
of in any years between November 1at and December lst, either party
Agreement ghall furnish the other with notice of termination of, or proposed
revision of, or addition to, any provision hereof .

In such event, negotiation or any euch proposal, revision or
addition to shall take place between the parties within thirty
days of such notice and in such case the yresent Agreement shall
remain in force until the new Agreement 1is duly signed.

The above amendments are retroactive to January 1st, 1947 and
shall remain in force until December 31st 1947.

Duly signed by the authorized parties on the tenth day
of March. 1947.

INTERNATIONAL CHEMICAL WORKERS UNIONLOCAL 240

G.Smit! président

0.Vinette, Recording Serretary

W. Sterrip Internntional Organizer
W .Edmeston canadian Director

THE SHEHWIN-WILLTAMO CO OF CANADA LINMITED
Signature {1igible GCen.Supt.

i.Gauthier, Ass.t Ge. Supt.
C.H.Laberge, Supt. Fact. Personnel.




SCHEDULE "A

Date.....lllc

TO 1
THE SHERWIN-WILLIAMS COMPANY
of Canada Linmited.

You are hereby authorized and requested to deduct from my wages

the sum of two dollars ($2.00) for Union initiation fees and also

to make a semi-monthly deduction of seventy- five cents (.75) for

until
the months following from my wagoa/becanbar 31st, 1947,

and remit the amount so deducted to the Financial Seeretary of

the International Chemical Worker's Union, Local 240,

Sign&ture c.c-ctl....l-..l....l....l..

clOCk Nn.l.l.....'l...l.‘l..‘l‘ll‘lll.

litn.!’a-.oo.o-co.ntconll-o




SCHEDULE "B"

J

1 -

The Company is renewing {ts Labour Agreement as of March 9th,

1947, with the International Chemical Worker's Union, Local 240

recognized bargaining agent for its employees.

Consequently, it has been agreed upon by both parties that the
check-of f 1ist will not be altered exceyt for those employees wishing

to withdraw from the Union. In such case, the employee will have to

advise the Company in writing before Tuesday, March 1lth, at 5.00 P.M,

This Notice should be addressed to the Superintendent of Factory Personnel,
The Sherwin-Williams Co. of Canada Limited, and a copy addresied to

Mr. L.Carridre, 01270 Atwater Avenue, Secretary of the Union Local 240,

C.H,Laberge

SUPERINTENDENT OF FACTORY PERSONNEL
THE SHERWIN-WIL.IAMS CO. OF CANADA LIMITED

Montreal, March 6th 1947.




Paint Works

10 (a) Labourers .65 per hour
(b) Helpers M7 %
(c) M4)1 Dresser Helpers 67
(d) Tank Washers .67
(o; Fillers o0
(f) Material Chasers .70
(g) Mixers o7l

(h; Millmen 2nd Class T

(1) Millmen 1st Class 15

(j) Stamping Mach. Op. o3
(k) Mill Dresser h
Asst' Mill Dresser .72
Shaders 2nd Class %
Shaders lst. Class +80
Chargehands .78

2 3 3 3 3 =T 3 3 3 B 3 3 3
2 ® 3 = 3 = 2 = 3 3 3 % 3

Factory

Labourers

Helpers

Fillers

Blenders
Pressmen
Thinning Men
Cookers 2nd Class
Cookers lst Class
Chargehands

Department

Labourers
Helpers

Fillers

Mixers

Millmen

Shaders 2nd Class
Shaders 1st Class
Chargehands
Checkers

Labourers

General Helpers

Checkers and Elevator Op.
Warehousemen

Pumpmen

Chargehands

Packers




Packing and Shipping

14 Labourers and Stockhandlers
Helpers
Packere
Checkers and Elevator
Operators
Layout Men
Chargehands
Lift Truck Operators

Colour Works

15 Labourers

Helpers
2 nd Class Millmen )
2 nd Class Pressmen )
Elevator Operators )
1st Class Millmen )
1lst .Class Pressmen Kilnmen)

(e) 2nd Class Strikers

(f) 1let Class Strikers

(g) Chargehands

(h) Cooper

Maintenance Department

16 (a) Helpers (Starting rate)
(b) " (After one year)
(c) Skilled Helpers
(d) Oilers

Improvers

(e) 2 years experience
(f) 3 years experience
(g) Iradesmen
Electricians )
Steanfitters )
Mechanics )
Millwrights )
Blacksmiths )
Carpenters )
(h) Machinists )

Upkeep Department
17 (a) Labourers

(b) Helpers
(¢) Spray & Brush Hands

.65
67
.69

.70
.71
.78
75

pe

pe

r hour
n

r hour
n
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Drum Cleaning Departwrent

(1) (a) Labourers
(b) Drum & Can Washers
(e) Inspector
(d) Cooper

Stationary Engineers

19 (a) 4th Class
(b) 3rd Class
(¢) 2nd Class

Dehydrol Department

20 (a) Labourere
(b) Helpere
(c) Operators
(d) Chargehands
Youthe
21 (a) 17 years and under, such as
washboys, mescengers, sample
room attendants, Minimum,

FEMALES
Labelling and Filling Departments

Labellers

Cappers

Labelling Machine Op.
Fillers 3rd Class
Fillers 2nd Class
Fillers 1st Class
Chargehands

Carton Stitchers

P. & A, Department - Females
23 (a) Table Hands
(b) Machine Operator
(¢) Chargehand
P. & A. Dept. Males

24, (a) Press Feeder
(b) Packer




Linseed 011 Mill

25 (a ) Labourers .65 per hour
(b) Drum painters )
Filter Pressmen) 48 W w
Wocdworker )
(c) 0il Fillers
(d) Soap Makers
Seed Cleaners
Mea! Packere
Seed Roll and )
Driers )
Attendants )
011 Hefiners )
Expeller Atten- )
dants )

(e) Maintenance Men U R
(f) Chargehands 78 % m

Note : A premium of three cents (.03) per hour
will be paid to employees engaged in seed
receiving and meal shipping.

Incapacitated bmployees

(a) It is recognized that employees who become or who
are already incapacitated will, as far as it is
possible, be employed by the Company at a rate to
be mutually agreed upon by the parties to this
Agreenment.,

INSECTICIDE DEPARTMENT
Male Hunter Street

(a) Labourers .65 per hour
(b) General Helpers i

Machine Operators

Second Clasas .68 per homr
First Class 70 "
Millmen .70

Blender Bk
Chargehand .80

Bird Centrifuge Mach.Op. sy

Bolter Operator .80

Striker ol

Female

28 (a) Carton Stitchers )
capper

weigher
packer
labeller
bag folder




Machine Operators

(b) Second Class .55 per hour
(¢) First Class S8 %

Janitors and Cleaners

29 (a) Male
(b) Female




