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Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the interests
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James Bay and
Northern Québec Agreement (JBNQA). Makivik’s responsibility is to ensure the proper
implementation of the political, social, and cultural benefits of the Agreement, and to
manage and invest the monetary compensation so as to enable the Inuit to become an
integral part of the northern economy.
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Makivik Magazine

Makivik Magazine is published quarterly by Makivik Corporation. It is distributed free
of charge to Inuit beneficiaries of the JBNQA. The opinions expressed herein are not
necessarily those of Makivik Corporation or its executive. We welcome letters to the editor
and submissions of articles, artwork, or photographs. Please include your full name,
address, and telephone number.
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Makivik Executive

Jobie Tukkiapik, President

Michael Gordon, Economic Development Vice-President
Adamie Delisle Alaku, Resource Development Vice-President
Andy Pirti, Treasurer

Andy Moorhouse, Corporate Secretary
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We wish to express our sincere thanks to all Makivik staff, as well as to all others who
provided assistance and materials to make the production of this magazine possible.

PriPdeDbN /Editor
NY L*P /Teevi Mackay
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*Contest participation in this magazine is limited to Inuit
beneficiaries of the JBNQA.
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Rctured on the cover is the Qamutik vessel in Arctic Bay (or lkpiajuk:
pocket) located at the top of Baffin Island. Back in the day when Inuit
used dog teams for transportation, the gamutik was a carrier of our fam-
ilies and our much-needed survival supplies. The cover of this issue sig-
nifies what happens every summer in Nunavik and across the North:
the sea transport of vital goods and vehicles needed for our commu-
nities, our families.

Makivik is a proud equity partner of NEAS with Transport Nanuk. This
summer, NEAS announced a new addition to its Arctic sealift fleet, the
MV Erasmusgracht. High demand this summer was driven by the over-
due construction of a new airport in Iqaluit. As history shows, Makivik is
always eager to take on responsibility for our North, our people.

The new ship this summer is the fifth vessel in the NEAS fleet, join-
ing the existing NEAS owned vessels, including the MV Avataq, MV
Umiavut, MV Qamutik, and MV Mitiq. Makivik strives to hire and train
local Inuit on-board these vessels and at the docks when NEAS vessels
arrive. This is one of Makivik’s overarching goals for all our companies:
to build capacity and stewardship.

The pages ahead are meant to report, inform, and inspire you as
Nunavik beneficiaries. Please enjoy this issue of Makivik Magazine. e

Correction
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On page 40 of our previous issue, we mistakenly credited the author. “Unexpected Natural
Treasures in Nunavik” was written by Benoit Tremblay and Sylvie Létourneau.
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During the Circumpolar Traditional Northern Games at the 12™" General Assembly A oA" o0 c<4bbN feyc g9 JC iLsepn [*o®

of the Inuit Circumpolar Council this past July: (L-R) Athlete Deseray Cumberbatch, bN*%L o big*LC
Betsy Palliser (Nunavik Research Advisor), Sarah Beaulne (chaperone for Team Nunavik

Québec) and athlete Jamesie Cumberbatch. ICC General Assembly
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You could win $200.00 if you correctly guess what this mystery photo is.
Post-secondary Graduates

Mail your answer to “Mystery Photo Contest” at the address below or you can

email your answer to: tmackay@makivik.org. .
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Nunavik Research Factsheet
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Mystery Photo Contest
Makivik Corporation
P.O.Box 179

Kuujjuag, Québec JOM 1CO
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Winners of this Mystery Photo Contest will be drawn at
the Makivik head office on October 27, 2014. The first
place prize as noted is $200.00 and four subsequent
tshirt prizes will be mailed to the runners-up.
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The Parnasimautik core group leaders and staff.

-I-he Parnasimautik workshops have been generating a good
deal of enthusiasm all around the region, and rightly so. The
workshops have finally given Nunavik Inuit an opportunity
to express in their own words the many elements of a vision
for the future of the region and its
renewed well-being, according to
Inuit culture, identity, language and
traditional way of life.

The workshops were conducted in
2013 in all the communities including
Chisasibi, in Montréal for Nunavik Inuit
and post-secondary students, as well

v — L3 = — s as in Kawawachikamach. Participation
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voice their ideas, and communities
listened to discussions from work or home on their local FM
radio station.

The Parnasimautik core group is made up of the leaders
of the Makivik Corporation, the Kativik Regional Government,
the Nunavik Regional Board of Health and Social Services, the
Kativik School Board, the Nunavik Landholding Corporations
Association, the Avataq Cultural Institute and the Saputiit
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Youth Association. Over the first half of 2014, these leaders contin-
ued to devote themselves to the Parnasimautik process, following
up with the region’s stakeholders on the vision they heard stated
directly by residents in every community.

An all-organizations meeting was held on February 4, 5
and 6. Later the same month, two more full days were spent on
Tagramiut Nipingat radio taking calls from around the region
about Parnasimautik and clarifying some issues. A youth confer-
ence with more than 60 participants was organized on March 4, 5
and 6. And finally, a detailed presentation was made to the direc-
tors and members of the Makivik Corporation at their annual gen-
eral meeting on March 27.

In every community, committees, groups and residents have also
been encouraged to implement initiatives at the community level
to reflect their local visions of development. Some communities,
such as Kangiqsualujjuaq, are showing that the process truly can
work by mobilizing local stakeholders on issues related, for exam-
ple, to youth protection and housing.

The Parnasimautik core group worked hard throughout the
summer to transform our comprehensive vision into a report for
the renewal of our relationship with Canada, Québec and indus-
trial developers. Regional planning and development, employ-
ment, education, lands, cost of living, food security, families, health
and well-being are among the fundamental issues being shaped
into an exact account of 'Who We Are, Our Communities and Our
Region, an account that we will soon be able to share.

Parnasimautik is giving us strength to progress together and to
promote our uniqueness as Inuit. o
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Makivik Treasurer Andy Pirti, Francois Dorval, Makivik President Jobie Tukkiapik with Joé Lance at the
Parnasimautik meeting last July in Montréal.
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Sparrow/PAD<*dC b L Cdadlt APDSSNPIND M d44dar Sparrow Flight training in Kuujjuaq

PADY b2 dl APDISNPe T AaddNC Ctlo 45GJT db- The Sparrow Flight training program is in Kuujjuaq this year. The
AT At dNPINDDC. €4 PADY AalJNed®ILLC AJ*aPCDDC  Sparrow program allows four beneficiaries that were selected after a
PCLo" A =dNCCI o N*dICP LN 0" D% LADNTSMC rigorous protocol established by Air Inuit and KSB to receive training
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- H Sparrow Program Air Inuit trainees: Joe Willie Sanders of Kuujjuaq and Jesse Tayara of
bdC  SR%[C 54N % C S b S S| C -
Aoltd BPLAPINLE PdarT72-c 4D%d. "L Salluit with Makivik Corporate Secretary and Chair of the Air Inuit Board of Directors,

PISNCPINTo® AcP< 4o b PdD- Andy Moorhouse (middle).
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Sparrow students and Instructor. (L-R) Emma Cain
(Kuujjuaq), Juili Saunders (Kuujjuaq), Jessie James
Saviadjuk (Salluit), Charlie Saviakjuk (Salluit), Bastien
Rosatto (Instructor).

- towards their private pilot license.
The training of theory and flight is
conducted in Kuujjuaq in Air Inuit’s
facility using a Cessna-172 aircraft.

When successfully achieving
their private pilot license, the stu-
dents then continue their training
in the South towards their commer-
cial, multi-IFR certification which
will allow them to be considered
for a first officer position within Air
Inuit. This program is a partnership
between Air Inuit, KSB and KRG and
allows for highly specialized techni-
cal training to be given in Nunavik.
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B737 C-GAIG undergoing its new paint job.
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Boeing737 C-GAIG in its new suit!

C-GAIG was the first Boeing 737 aircraft that Air Inuit acquired
back in 2008. The aircraft recently went through a heavy check which
allowed a revitalization of its interior and the new paint scheme.

INUIT - Air Inuit’s new inflight magazine

It is with great pleasure that Air Inuit will launch in the Fall of
2014 its new inflight magazine named INUIT. Our passengers will
enjoy a wide scope of original arti-
cles pertaining to Nunavik’s peo-
ple, culture, heritage and land
as well as on several other inter-
esting subjects. As the magazine
evolves, reader suggestions and
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comments will allow us to enrich
our new publication that will be
quarterly issued. We encourage
you to keep an eye on your seat
pocket the next time you fly, INUIT, our magazine may be there
waiting for you to read. If you enjoy it, take it with you. e

© SAMMY KUDLUK

Pre-Freeze sale For Travel between October 1 and
October 31
Xmas shopping For travel between November 17

to December 8t
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Stay informed: follow us at airinuit.com or on Facebook
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WHALE COVE

Giving Opportunities to Our Children

First Air is especially proud to be an integral part of the com-
munity. Our commitment to help build the North begins with
providing support to our children and affording them healthy
opportunities.

Earlier this year, we flew 14 young hockey players from Kuujjuaq
to Montréal where they not only had the chance to hone their skills
on the ice, but were also taught important lessons they could apply
to their lives.

Coming from Kuujjuaq’s
local hockey program,
and chaperoned by NV
Kuujjuaq's Head Hockey
Instructor Danny Fafard,
the youth spent some
time at the Pierrefonds
Comprehensive High
School and the John
Abbott College. Their
school visits also included
participating in hockey
practices with and com-
petitions against different
school teams. By giving
this type of exposure, the
program hopes to instill
meaningful goals to pur-
sue higher learning and
success in athletics.

First Air also sponsored
a pair of NHL game tickets
for one of the kids to win
as a draw prize to see the
Senators in action. John
Roy was the lucky winner and thoroughly enjoyed his time at the
Canadian Tire Centre.

In Kuujjuaq, we are very pleased to sponsor the ever popular
annual Agpik Jam taking place August 11-14, 2014. First Air will fly
in several entertainers to this exciting event where many Northern
musicians, friends and families unite. Fans of Agpik Jam from out-
side Kuujjuaq will also be able to take advantage of special dis-
counted airfares to travel to the event and join the fun.

We will always strive to provide premier air service and con-
stantly think of ways to make your airline work for you.
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Recently, we also helped another group of youth from all
over Nunavik participate in La Course au Secondaire, a 24-hour
relay run from Québec City to Montréal. Started by Pierre Lavoie
in 2008 to promote and bring greater awareness to healthy
living, the event challenges school children to change their
lifestyles, develop team spirit
and a sense of belonging to
their community.

One of the participants,
Willie Akpahatak, who is a
student at Tarsakallak School
in Aupaluk said, “l had a lot
of fun and made new friends
from other communities in
Nunavik. | was motivated to
run because running and
sports make me happy.”Willie
was one of 30 Nunavik stu-
dents representing Aupaluk,
Kangiqsualujjuaq, Kuujjuaq,

© SAMMY KUDLUK

Quagtaq and Tasiujaq.

First Air congratulates every single one of these young
people for making the choice to lead healthy and produc-
tive lives. Their willingness to participate in personal develop-
ment and positive community activities make us even more
proud to have a role in helping make these types of choices
and opportunities within reach. Every day, we will continue
to strive to make our communities and our children first. e

o} MAKIVIK magazine
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In 2008, Raglan Mine implemented the Tamatumani program
intended to attract, train, and retain the largest possible num-
ber of Inuit employees. Tamatumani is designed to create posi-
tions for Inuit employees that foster better workplace integration.

Training is provided through programs of varying duration by
a team committed to facilitate learning of technical skills required
to help ensure their career advancement within the company.
Also, training in core competencies and French is offered via
Tamatumani to Inuit employees.

We are proud to present to you Raglan Mine’s graduates
from January 2013 to May 2014:

Jordan Shields of Kuujjuarapik: Shields began training as a
Stope School Student on October 6%, 2010 and was pro-
moted to Service Miner at the Katinnig Mine on January
234,2013.

Putulik Kenuayuak of Salluit: Shields, after working as a dish-
washer and labourer in the kitchen from 2006 to 2011. He
began training as a Stope School Student on January 26,
2011 and two years later, on January 23", he was promoted
to Service Miner at the Kikialik Mine.

Alunngirq Mesher of Kuujjuaq: began training as a Stope
School Student on September 21, 2011. On March 20,
2013 he was promoted to Service Miner at Mine 2.

Andrew Kokiapik of Inukjuak: started working for Raglan
Mine at the warehouse, on June 1%, 2011 for a summer
job. Three months later, on September 21, Andrew began
training as a Stope School Student and on May 11*, 2013
was promoted to Service Miner at Mine 3 after completing
his program.

Julie-Leah Nutara was born in Inukjuak, but now lives in
Montréal. She joined Raglan Mine on June 23", 2010 as
a Dishwasher. A few months later she was promoted to
Apprentice Cook. On May 2", 2012 she began training as
a Class Il Stock Keeper at the Warehouse Department and
graduated one year later.

Suzanna Puttayuk of Quagtag: in 2009, she was hired as a
Janitor but she soon switched to the culinary field. From
March 2010 to May 2012, Suzanna was an Apprentice
Cook. She then worked as assistant cook from May 2012 to
October 2013 while continuing her training and eventu-
ally graduating to the position of Class Ill Cook in March of
2014.

Mary Hunter lives in Pointe-Claire. In April 2013, she started
her first job as a Janitor at the Katinnig Complex. In
September 2013, she began training to be a stock keeper,
graduating in January 2014. Since then, Mary has been
working as a Class lll stock keeper in the Mine Production
Department.
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Alunngirq Mesher, Putulik Kenuayuak, Andrew Kokiapik and Jordan Shields.
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In addition to the existing recruitment and development
strategies, a new program called RIDE. (Rapid Inuit Development
and Employment) was
launched in 2013 to bring
qualified and committed
Inuit personnel on board.
RIDE is intended for both
Inuit already employed at
Raglan Mine as well as for
prospective employees. This
LGl  program includes two axes
- §ofintervention: individual
2 career development plans
£ and partnerships with edu-
o cational institutions.
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Here are some of the employees who participated in the
RIDE program and succeeded in achieving another step in
their career development. Congratulations to:

Samwillie Grey-Scott, originally from Aupaluk but now lives
in Ontario. After getting his high school diploma, Samwillie
joined Raglan Mine's Stope School in 2010 and graduated
in February 2012. He has worked as a Service Miner and
aTruck and Scoop Operator. Since March 2014, Samwillie
has been following a training program to become a Mining
Operations Trainer, and he is the first Inuit trainer at Raglan
Mine.

Lucassie Kudlu of Kuujjuaraapik started his career in the
police services in 2003, completed his police training in
Nicolet in 2004. Between 2003 and 2011, Lucassie worked
for the Kativik Regional Police Force and for three years
for the Cree Police Forces as a Police Officer and as Acting
Corporal. After a 4-month contract as Fire Chief for the
Whapmagoostui Fire Department, he became Municipal
Manager in Kuujjuaraapik. In April 2014, Lucassie joined
Raglan Mine and started a one-year training program to
become a Supervisor at Raglan Mine’s Mobile Equipment
Department.

Siasi Kanarjuak was raised in Kangiqsujuaq and now lives
near Montréal. Siasi began her career at the Kativik School
Board in Kuujjuaq initially as an Administrative Technician
and then became an Administrative Officer to the School
Operations Department. She joined Raglan Mine in March
2013, as Inuit Recruitment Counsellor and a few months
later was promoted to Inuit Recruitment Coordinator.

In April 2014, she became Supervisor of the Recruiting
Department at Tamatumani and is the first Inuit Supervisor
at Raglan Mine. It should also be noted that the entire
Tamatumani‘s hiring department is now Inuit and under
Siasi’s supervision. e
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Legal 772@

By the Mativik Legal Departnent

Online Social Media Defamation -
Beware of Your Posts!

By Marco Nocella, lawyer (Silverstone, Lariviére,
Dorval, Godin)

The development of social media networks such as Facebook
and Twitter have provided a reliable and accessible method
of communication for many people, especially between the
various Nunavik communities. Social media networks have
provided a practical forum for Nunavimmiut to share their
life stories, experiences and opinions with friends, family and
community. Because of its ease of use, many Nunavimmiut
of all ages and from all communities are subscribed to social
media such as Facebook and Twitter to keep in touch with
one another.

However, social media has many
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"[S]ocial media has many negative
impacts...especially if it is used
carelessly or maliciously to harm
another person’s reputation.”

negative impacts too, especially if it is
used carelessly or maliciously to harm
another person’s reputation. Courts
have started to deal with civil liability
cases where social media users have
defamed the reputation of others online,
through Facebook posts and messages.
Courts have sometimes ordered mone-
tary damages and even punitive dam-
ages against defendants who have been
found to defame others via social media.

The purpose of our article is to inform
Nunavimmiut on the risks of posting
potentially harmful statements on social
media to tarnish another person’s rep-
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utation, and to show that online state-
ments can create civil liability.

What is Defamation?

Québec courts have considered defamation to occur when
a person causes harm to another person’s reputation, by com-
municating verbal or written statements to third parties, the
contents of which are unproven or misleading, and that can
make other receive a negative impression of somebody or that
create unfavourable or disagreeable feelings toward someone.

Generally, the use of defamatory statements can be con-
sidered evidence of fault with respect to extracontractual civil
liability under Québec law. A court would have to determine,
based on the likelihood of the submitted evidence, if there is
indeed liability based on the standard applicable criteria for
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civil liability. In order to demonstrate liability due to defamation, a

plaintiff before the court would have to show that (1) the defend-

ant committed a fault, i.e, defamatory actions or statements; (2)

that the defamation caused prejudice to the plaintiff and that (3)

there is a causal link between the prejudice suffered by the plaintiff
and the defendant’s faulty actions.

To determine if defamation has occurred

and that it can be considered evidence of
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sidered defamatory. However, not all rights
are absolute: courts have determined that
there can be limits on what is expressed
online, notably to protect one's right to his or her reputation. The
courts have the task of determining what is within the realm of rea-
sonable expression and what is defamatory and harmful to others.
Proving that one issued harmful statements is not enough to
obtain damages under law: there must also be evidence that the
harmful statements caused prejudice to the victim (e.g., loss of
reputation, loss of employment or busi-
ness opportunities, ostracization in the
community, need to obtain professional
counseling, etc.). If such is proven, a court
can potentially grant damages to a plain-
tiff. Furthermore, in situations where
the defendant’s attitude was deliberate
and malicious, the courts can also grant
additional punitive damages against the
defendant.

Examples of Court Proceedings
Involving Facebook Posts
There are more and more cases of def-
% amation arising in Québec from the use
§ of Facebook to harm the reputation of

£ another person.

g For example, in one circumstance, an

unsatisfied customer of a mechanic shop

posted insulting comments about its owner and her daughter.

Given that the customer’s comments were beyond criticism of ser-

vice received, the customer was ordered to pay damages of roughly
$5,000.00 and additional punitive damages in the same amount.
Finally, it is risky to insult former employers and superiors through

social media. In one case, an employee at a bar had been fired by

his superior. Following his firing, the former employee confronted
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Legal Tips

his former boss and called him a“big monkey”. A few days later, on
his Facebook profile, accessible to the public at large, the disgrun-
tled employee posted a photograph illustrating both a monkey and
his former boss, one next to each other, and posted a comment,
indicating that they looked alike. The former boss launched a law-
suit against the disgruntled employee before the court, alleging

defamation. The court ruled in his favour, confirming that defama-
tion had occurred given the defendant’s insulting and demeaning
Facebook post, and granted to the plaintiff damages in the amount
of $5,000.00 and punitive damages in the amount of $1,500.00 due
to the maliciousness and provocation of the defendant.

Conclusion

Despite its numerous benefits, Nunavimmiut should be aware
that if used with bad intentions, social media can be a harm the
reputation of others. Very often, we tend to post Facebook mes-
sages quickly, on the spur of the moment and based on emo-
tion, without necessarily thinking about the impact of our posts.
Nunavimmiut must think carefully before posting statements on
social media, which can be sometimes used to harm and humili-
ate another person, and given that one can be liable for posting
statements on social media that are meant that are misleading or
false, and which are meant to insult, harm and attack another per-
son’s reputation. e

© SAMMY KUDLUK
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technologically inclined!
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PPN PUcrPoal®, P20 b2 AL bl M acdndl Sa'b'Colt ANedle? Although Nunavik Creations has at its heart the preser-
AT LA Do DTN DSNS PEJLIY Do s o DA dP Al oS, vation of Inuit traditions in the creation of its collections,
AGIbCP Lo, o b P4/ C it also strives to and is able to adapt its
PLYAcSo? 4054 NS AcDNEPP- products to the current tastes and needs
bCe DI ADIAS s ADPI- of our customers.
4P Ldo“> 409D AC, A In the past, we have wisely adapted raw
4o AP e Na L CN%et. materials sourced in the garment industry

Q"9 DATILC 4D%¢C DSddbot -_ﬂ__;,_ to perfect and improve the manufacturing
bDPe P A Do, 'c"'"'" of, for example, our mitts and other prod-
PILL Lot 4"9 8D PPMAS¢ 7 ucts. We utilize fabric with special proper-
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ties for warmth and dryness.

Our fine leather goods are an excellent
example of the evolution of the company
and of our teams’ pursuit over the last sev-
CLT® ADPIb*d CLCLo TP Le- eral years in combining traditional and cur-
PPPINAC. AP b ot SatLbNI>* et rent manufacturing techniques. Several
e PTALeDCLC ol oo PCAANED AT, CLCL Ctdd Sa b D bl biCe PINC types of bags and covers have been created, and are now
e DALNDETIC AT 5, AoAT 5, LIRAT 5 Sba (Db d s NPYASINNIC, on sale in Kuujjuaq, Inukjuak, Montréal and on our website.

© SAMMY KUDLUK
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5 s B Caribou antler button, a creative detail.
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PCAANSSME b CDEPAS NJITADA o CDAC D4 iPad mini, iPad, Mac
BookAir 4*Mo-"6%? N* 1105 13¢5 A¥bNPNDC CHA o,

Ctdd o DAINT ALDI"a PN b CDYNIC CdarlCHANIS:

www.nunavikcreations.com e

L PINNJC CdTa DAL AP
ACN P bbCDPDC.
The stitch art adds special cultural details.

© LOUISE FALARDEAU

We are pleased to present a sneak peek of our new
‘Tech Collection!

The collection includes a variety of models including
protective covers to suit every taste for iPad mini, iPad,
MacBookAir 11 and 13 inches.

These products will be available soon through our
website: www.nunavikcreations.com e

© GISELE DESILETS



22 AT AcdAGC Aol N*€
AT _(SDI'da-‘ C—Ad o)
L-% PACS! D5 IFdr PACS IS,

The Nunavik Creation team in
Inukjuak. (L-R) Malaiya Oweetaluktuk
and Mary Weetaluktuk
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“Beliefs About the Self That
Support Self-Esteem...

| have a right to exist.
| am of high value to myself.
| have a right to honor my needs and wants, to treat them as important.

| am not here on earth to live up to someone else’s expectations; my life
belongs to me. (And this is equally true of every other human being.
Each person is the owner of his or her life; no one is here on earth to‘live
up to my expectations.) '

| do not regard myself as anyone else’s property and | do not regard
anyone else as my property.

| am lovable.

| am admirable. |

| will usually be liked and respected by the people | like and respect.
| should deal with others fairly and justly. .

| deserve to be treated courteously and with respect Iby everyone.

If people treat me discourteously or disrespectfully, it is a reflection on
them not on me. It is only a reflection on me if | accept their treatment
of me as right.

If someone | like does not return my feeling, it may be disappointing or
even painful, but it is not a reflection on my personal worth.

No other individual or group has the power to determine how | will
think and feel about myself.

| trust my mind.
| see what | see and know what | _know.

| am better served by knowing what is true than by making myself
“right” at the expense of the facts.

If | persevere, | can understand the things | need to understand.”

The Six Pillars of Self-Esteem (page 161-162)
by Dr. Nathaniel Branden.l

»

MARC LAJEUNESSE



LPA® propasre

N
N

boA® P4 I anbono"

Healthy Recognition
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The Nunavik Regional Board of Health and Social Services
(NRBHSS) held its Annual General Meeting this past June in
Kuujjuaq at the Katittavik Town Hall. The people present at
the meeting were the NRBHSS Board of Directors, Members,
Delegates and NRBHSS staff. This year’s AGM was different than
past years. The newly introduced ‘Recognition Awards'was added
to the agenda. The following NRBHSS personnel were recognized
for their years of service:

ode <, DbDrPC V< o oNat, 9o 200 AarltNDcsI

Nicolas Baltazar, Translator, 20 years of service

Aca <8¢, aDcl® boA®*MPAINDa*C IPIASNPRSL o°
AbIN, 459 20-c Aal NP

Elena Labranche, Public Health Director Assistant,
20 years of service

Ser JAS, AP Pocna NI ANPAT JPIANPR, 49J0 150
Nad NP D™

Silas Watt, Administrative Services Director, 15 years of service

Ac® ND, AP Pocnl'lT AarlN, 4°9Jo 100 AalPLcD™

Helen Dion, Administrative Agent, 10 years of service

PA nb, 4CNTC Ado® AsPa DALl AardN, 45GJo 5o
AarlPLesD®

Sylvie Ricard, Environmental Health Agent, 5 years of service

AN <SS, Padbicno'os Aol NenoSos A“sdMdecn,
49 50 AarltPLcd%

Sophie Pratte, Payroll and Human Resources Technician,
5 years of service

{CPDPPT, 2NPa* NI Abcodleno® ot ACDPINID,
4'G9Jo 50 AardPLcd®

Bob Carroll, Fixed Assets Coordinator, 5 years of service

Ant D°¢5, INBCDNINCA AT AardtN 4GJo 5o
AardcLes®

Eric Duchesneau, Communications Officer, 5 years of service

BOMLIP 0aA'T AsPenoios Aovcnoc’os ANPAY €Mt APca PLAM® Db DNLILE DI L: 1-844-64-2244

Please be advised that Nunavik Regional Board of Health and Social Services has a new toll-free number: 1-844-964-2244




o0a\'l AsPeno®on Aocno®on ARMAY PBDPBPL -
4%*J 4% AadNMdco® 0a ' AsPenoc® o ADPLDNC-
Pldo Aard® ot DId Ac PN SIS

PN <&, 4o dPP NS AbLTN®LE DEPAAS A DN
4>r9el o

At KD, bN>*LPDbN 0o \'T AsPeno®oos
Aocno o ANNPALT

de JVE-IDA, sacc AsPendl 45cdrPDiN D SCA
Qo dAT

L5-€97°¢d >P, b s Lre® VOINDI ado®
AL NP Uco o ACPPINIE, abcl® AsPenbbe®rC
ARDAN o

A3 N’ a50CPIC od[LaChiNs
JoLEPda>M"5°, AadOLabd®Jo> "o 5

DPAJACLDDC
Aad LT of

ALMINCA* "5 5. @

Ao JVEDDA VODI® AchA PASCHL IS 0aATL AsPeno'os
Aocno oo ANPADC bN** 2L o o 5o C(PINTe ANCD o
Shirley White-Dupuis receiving her recognition award from Elisapi Uitangak, a
Board of Director for NRBHSS.
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Kitty Parsons, a Registered Nurse Assistant receiving her
recognition certificate. Parsons has been contributing her services
to the Nunavik Health Network for over 35 years.

The NRBHSS especially wanted to highlight additional employees
of the Nunavik Health Network, including:

Kitty Parsons, Registered Nurse Assistant at Tusaajiapik Elders Home

lllashuk Payungie, Board of Directors for the NRBHSS

Shirley White-Dupuis, Community Health Nurse at the Tulattavik
Health Centre

Jean-Francois Proulx, Infectious Disease Control Coordinator,
Public Health Department

Congratulations to all recognized and thank-you for your dedica-
tion, hard work and services. o

0al'T AsPeno®os Aocnoc®on ASRPADC bN>SLRL, ATl
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NRBHSS Board of Director, Elashuk Payungie, representing Salluit at the
NRBHSS AGM.
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Elashuk Payungi receiving her recognition award for many years of service from
NRBHSS Board of Director, Elisapi Uitangak. Payungie started in the area of
health and social services as a young woman and today is an active member in
Salluit including being part of the wellness committee.
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The Inuit Circle

The 12% Inuit Circumpolar Councils’ General Assembly in
Inuvik kicked off on July 215t until July 24t this summer. It
made its way back to Inuvik after 22 years. The Delegation is
made up of Inuit leaders from Greenland, Russia, Alaska and
of course Canada. The Nunavik representatives were Makivik
Executives: President Jobie Tukkiapik and Vice-Presidents
Michael Gordon and Adamie Delisle Alaku.

The overarching theme of this General Assembly was
Ukiugta'qtumi Huvuniptingnun — One Arctic, One Future.

For this General Assembly, the outgoing ICC Chair, Aqgaluk
Lynge, led the four-day meeting. Nunavut’s Okalik Eegeesiak
is officially now ICC’s Chair as was determined before this
Assembly. Before the General Assembly began ICC Canada
and Inuit Tapiriit Kanatami held their Annual General Meeting
in Inuvik. Herb Nakimayak was voted in as ICC Canada Vice
President and Duane Smith was acclaimed ICC Canada
President for his fourth term, both being from the Inuvialuit
Settlement Region.

The 12 General Assembly consisted of a keynote address
from the Honourable Leona Aglukkag, the Chair of the Arctic
Council and remarks from Premier Peter Taptuna of Nunavut
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and Premier Bob McLeod of the NWT. In particular, Makivik
President Jobie Tukkiapik presented on responding to environ-
mental changes and challenges and opportunities that arise
from these changes. President Tukkiapik used hunting as an
example to open his speech and closed with the same sen-
timent, solidifying Nunavimmiut’s cultural strength as Inuit.

Items presented on from country leaders included: political
developments, Arctic governance, healthy communities and
family wellness, sustainable resource use and management,
Arctic economic and resource development, traditional knowl-
edge and Western science, capacity, infrastructure and sustain-
able communities, responding to environmental challenges,
culture, education and language. Of course, there was no
shortage of cultural performances from respective Inuit artists.

After thorough discussions in Inuvik at the 12th General
Assembly of ICC, the Inuit Delegations of Alaska, Canada,
Greenland, and Chukotka, unanimously agreed on the
Kitigaaruit Declaration (it can be found on ICC’s website:
http://www.inuitcircumpolar.com/). This declaration reads and
was “Inspired by the spirit and power of Kitigaaryuit, a tradi-
tional whaling village and meeting site that served to bring
together and sustain Inuit, reminding us of the connection
between past, present and future!” o
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The ICC Canada Delegation with newly elected ICC Canada Vice-President Herb Nakimayak (in green).
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Makivik Executives: Vice-President Adamie Delisle Alaku, President Jobie Tukkiapik
and Vice-President Michael Gordon.
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Makivik Vice-President Adamie Delisle Alaku
performs with George Kakayuk.
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The General Assembly’s Canadian Delegation.

bN**Lo {41 DKPNPLBCHLC
4dPEIMDC bN®™Lr™re,
The Greenland Delegation.
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Makivik President Jobie Tukkiapik speaking to the General Assembly and
observers about the challenges and opportunities related to environmental
changes in Nunavik and the North.
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LPEADS 43L<5bLa™L A CHPAAL dASICDL
DA d1E, AoATDE DNGN AT N0 oF.
Makivik President Jobie Tukkiapik being
interviewed by Zoe Ho, an Inuvik reporter.
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The new ICC Chair, Okalik Eegeesiak, receives a gift from Makivik
President Jobie Tukkiapik on behalf of Nunavik.
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Al NEP® ANeDSoNFICDLT® 20147 PNLNAC DbtladNo® ANeDI™
Cda bbb CPle AoAS DPDICIT oac™IdBNMPIC bASLP o0,

The outgoing ICC Chair, Aqgaluk Lynge, completes the signing of the 2014
Kitigaaryuit Declaration with the ICC Executive Council looking on.



A oAS DPDSCIT oac4dbbNI ot
bN>*LrdCPLC ba CTDC bN®>LACC,
The ICC Canadian Delegation.

QdPIrDe: b DN QSa®l o 4° ‘b“H‘ ddPeIrhe
5L N Yo b N 5P LPEADS 45U bLa®LC D%Lelo® 1d d4Cr®
AcbiANe,

Greenlanders: Ole Olsen with his wife Ane Hansen at the Greenland
reception with Makivik Vice-President Michael Gordon.

A oA® DPDSCIT oac4dbbNIe bﬂ‘*"‘“l,c—‘éd"“l,‘ Alco®loc ABA
Cd"aPLSNPRE Drddrobe DIDC 12-%JJNICPlo® bN>*Lo4dC,
Inuvik performers closed the 12 ICC General Assembly.

00 ALTDE DN b NPRS ADD Pol, b Tbihe,
PEAd d5PA, APor POAGAS.

Nunavik artists performing: Etua Snowball, George
Kakayuk, Sylvia Cloutier and Akinisie Sivuarapik.
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ADebnd c APY Do

dVEdE LAPINDGDC Lelbode ot
Ac®LsNt ASAC 4SCICDINC PPt
Do PP Aa™ IJN Nt 4GICLE 8%-1° A ™o
00T Aot 490408

4*9’& Po Do CLT® LPAS5 bNA* oaccl bClds 40P <Kcc-
DN, Ve beL® AP L MdPNBNGCeoe DID® PI P ot AoAS
A" 5ob 4CCIIBPNC AP b oa AT AP IA®JCOob. 45 9-2JN"5d.
dVedC HAPINTbad® e DIDC LeLidNADLLY Do?, 4 NCDo b P LIAPNY,
ACKNPINDLY Do Ab<dPoT* oallTDo®  dGJCLE  boAc®LdC
AcGoALC bDAPACPN el 56¢ Do Pldao DOt 8%1¢ A“LAS
4eCCpIN*reot A NCD DSPL NG 2010-T UTDA" el Do,
Ctdd SboDadPNDLE  JVEIE  SFPNCHS I3 54%%J4D¢  Ac(of
PaDeLi*re QSGJeLl bNPN® $90,000.00 A€ot ULe oablybdlLodC
D NP b NSNS PPIAR 2014-T, CLCL Fe ATdASITC N’ o o
DSl A NCPo b PAesL*C (L ac INDLNPINDH M abC®L 4™ Ao o®
IS NPINDANJC.

AoAS Asob 4904 AJ"aNCPadPN® 4CCOABPNT 0 A o*5nd5C-
DrdbieT?, AcDN s AcDNCD® Mo 8%t A5GJCLE Do'PMdnoDd®
I NCDebe DId® I 1, 20141, A“so®  49CIAEC oa AT
vactl A sendtd® ot VOANIES 2013 49G9J%L bc>Ldot CPent
PINACTo?t 4 CNCPINACTo® a“cIA e b<CLl ¢ dVidooes
b€LIbbdo 55 A“LMY A9CIIbPNet AclNIS ANDSNPLDLI™ bNA®
vac®e AbeariHddt 4CINNL e JopldBII® A5t dPEs-
dPNAcbIdPe UL <= 1, 2014-T APPrACDobe DIN“HleC
Aa®L 5/M4%JN* 5565 Do ptlTsNt CPeabDJNAe T o8 4 dNENC-
PLINTo® CLIM*L 5> Aocdiob 5Nt DH5AC 30 dodeDiNalt UL®LE
L NPINCETHIC dDndPeDIN“sMet. AsMeb 49CIde D°5AC 30
dodc P Na e anADnLrJéL_vc—Pcr AJTa Abe®**D® JPEH5dPNAGTo?
PNSNPADE TS 45 1, 2014 D 5% o8 DNIe® DNNPAD® b 545 50
P To AP CH M A oS5 diCD 5N,

dV* b<CL%o® d*MbNIbNBG 5 CPo AMdbco Foe bIPe®LdC
ANt oCo® A“seb AP A IS D oo Dic o’ oLAPLATHNY
cnaDINMet d5PPLPAe DG NS AP doSD 5Ns D sl oo AT
A5PDdo¢ Ac®lo TS, o
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Québec Introduces Regulation to
freeze 8% annual rent increases
for certain Nunavik residents

Following years of lobbying by both Makivik and the
Kativik Regional Government, the Québec government
took the first steps towards a full review of the social
housing rent scale in Nunavik. On July 9", Québec intro-
duced a draft Regulation which, upon its coming into
force, would provide relief for some Nunavik residents
from the automatic 8% annual rent increase which has
been in effect since 2010. The measures being intro-
duced by Québec specifically target families with adjusted
incomes of less than $90,000.00. in 2013. While it is antic-
ipated that these measures will come into force during
the month of October 2014, the actual date will be pub-
licized through local media outlets.

In order to qualify for a rent reduction, including
exemption from the 8% rent increase which came into
effect July 1, 2014, social housing tenants in Nunavik
must provide their local housing manager with a copy of
their 2013 Notice of Assessment issued by either Québec
or Canada. In order to obtain a refund for any overpay-
ment of rent made since July 1, 2014, the head of the
household who signed the lease with KMHB and his/her
spouse must submit their Notices of Assessment within
30 day of the coming into force of the regulation. If the
tenant does not apply within the 30 days, you will lose
the right to receive a refund retroactive to July 1+t 2014
and will only be entitled to a reduced rent going forward.

Negotiations with Québec will continue over the
course of the next several months for a new social hous-
ing rent scale which it is hoped will be more adapted to
and reflect the realities life in Nunavik. e
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Identitication number:
Flle number:
ELLEL TP Ralerence number;

e (LT LRREE Notice number:

@ Date of notice:
Kuuj juag QC Bateh number;
JoM 1C0

Relund
Depo;lteﬁ directl\rllnlc 3
aAccoun
Your Notice of Assessment -2013 s ,\/

Incoms tax;
Health conlribution:
QPIP pverpayment.

President and Chisl Execulive Mficer of Ravent Quibar

We thank you for filing your income tax return. By daing so, you are contributing to the sconomlc, soclal and cultural
development of Québec.

The results ol your assessment ara prasented In this notice. Be sure to keep this document on file. Il contains information you
will ward to have on hand lo idenlify yourself with Revenu Québsc.

Acgording to our calculations, your total incomels $ {fine 199 of the return).

Statement of Account for Taxation Year 2013

Refund determined (see "Detailed calcuiations®):
Armpunt applied to the paymenil of a debt:

Refund granted for 2013

Wa will deposit your rafund In your bank account, If we cannat deposlt the refund, we will send you a chegus.

Regisier for My Account!
Ky Account is @ space designed especially for you ‘hat provides secure access o a tange of practical online serviges.
For exampls, you can
» view or request an adjustment 1o your income tax return;
+ view the procassing status of your Income tax raturn;
¢ consul! your nolices of assessment;
s feglister for dired deposit.
For more Informatlon and to register fior #y Account
go 1o www.revenuquebes.ca/mondosgsiar.

Fist ramg and las! neme D Dato af nofies Netice aumber

ATODA*IDC C'L bDPYadPIPNAGC. BPPII AB INDDF  Thisis what a Notice of Assessment
dVE bCLC Pabben A% UTDab ANCPPL*™IIP AS  looks like. Be sure to contact Revenu
(Ac®5*L<C UTs°CPeC) A7dAIM $90,000.00-0-¢ Québec if you do not have a copy at
AP o bot ASTDBNLNIC Pa DELAB>L A< home to prove (if it applies to you) your -
IPPNPINNY 5t household income is under $90,000.00.
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Circumpolar Traditional Inuit Games

B S PELCTNPLE, 4°PSDNTH TN

a5tb6C™ dc'bllDNDC,
Blanket toss, or nalukatak in Alaska.
S




|JCL° AN (Ne® d4C, ode P, 4T¢ bK< AcDT N5
NSa D<) AchTAN® 1-T° A*Jdden il (P4Y DD°TE)
ASAcdeDIDC  ADPIBITIS  CGIDE Ao HdP Pt
A**JdndDlNG, AINLDobe DIdat 45 21-TC NPAJ 4o 27.
A*JANS LPAP Aot A*J4nd D DI ob'PscLdo o
Pacltdsc®do“s. Ne® d4Cs ode P 5 obiPe A*™Jda-
dDAD PLCDIdE  4TPs  NSa bOCNdY A ooc®Lda®
A*JABCDN 5. 00 ALTDE ATSJINSLE APDIADDILLAP NG
AL PddLadsc DAL ALL:

Four Athletes (Dylan Gordon, Nellie Cain, Jamesie Cumberbatch,
and Deseray Cumberbatch) along with 1 coach (Sarah Beaulne)
went to Inuvik for the Traditional Circumpolar Northern Games,
which was held from July 21+t -27*. The athletes consisted of 2
categories junior and open. Dylan Gordon and Nellie Cain were
in the junior category and Jamesie and Deseray Cumberbatch
were in the open. Although Team Nunavik had a small team they
had very good results:

NSa b 5 DLIC T %bdict 2 b3 2-%JL 45 b obt: 5 medals: 1 gold 2 silver and 2 bronze:
Deseray Cumberbatch - AT JC APNDKDPIN®CE - Bestoverall
bdct: 1-T* ANLTE PP et DPadic™ - Gold: 1 foot high kick
- B Ce T8 o No™, 49T o8 oA N - Silver: arm pull, head pull
- bob: 270 ANLc® P o'l DPadic™, 9D Lo - Bronze: 2 foot high kick, swing kick
dPadic®™
N d4C 7 DY 3 Sbdc®, 34°L%L4™ ACDPT5 b oblt A3“aJ°s> | 7medals: 3 gold, 3 silver and one bronze
Dylan Gordon AP KPINTE ANCDAo! and an overall award!
- AT JC APNDKDIN®CC - Bestoverall
- bdict: DIELDLe™, o4 T o o N, - Gold: muskox push, head pull, kneel
PUdAL TS L o s PP ad o™ jump
- 4SLALL®TE ANLETE POt T DPadio®, 20 - Silver: 1 foot high kick, 2 foot high
ANLo? P ot DPadic™, 4eblDNIC DPadic™ kick, Alaskan high kick
- b ob: ASPEDCICre NPHdI™ - Bronze: bench reach
ATe b 2 4L Dot 2 medals:
Jamesie Cumberbatch - QSLALL%: T ANLUTY PA et DPadie™, - Silver: 1 foot high kick, 2 foot high
20 ANLo® P ot IPdic™ kick
odc P 40 DLTC™®: 1 °bd°c® A®LAA S 3 b o4© 4 medals: 1 gold and 3 bronze
Nellie Cain - Sbdict: PIIAATS e PP - Gold: Kneel Jump
- b ob: 1-T* ANLT® >DoctT* DPad™d®, de bl PNIC - Bronze: 1 Foot high kick, Alaskan
IPAdI®, 2.0 ANL o > DoctTh IPa QD™ high kick, 2 Foot high kick

Ne® d4C dVE 50 A'TDE AP dN* oS, d*JNo°

A**JdNe A*JAPNDe < J DI,

Dylan Gordon of Team Nunavik Québec. He won best male overall.
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b-><%5 ode P AcbPN®
P4y >Dort (oo ALTDC
AcFEINCE, JVEr bLALE)
4d5*LeP Nt ADPIbdC
DPDSCIM® oacS<4dbbNIe

9l A**Jdob N 5MC.

Medal winners Deseray
Cumberbatch and Nellie Cain,
with Sarah Beaulne (Team Nunavik
Québec chaperone) in the middle
at the Traditional Circumpolar
Northern Games.

ATP b>< oa f\e dVETDE
AcIgN>roce,

Jamesie Cumberbatch of Team
Nunavik Québec.

Ne® d4C “bdcl®
SN,

Dylan Gordon
winning gold.

cdc P* oa At VD AN e Sbdiclt HebbNct.
Nellie Cain of Team Nunavik Québec wins gold.

©NICK WESTOVER X3!

"

Nha 5<% ALY b (0a AT SbDRYo of DSHDERATN), Pdy Sb°
(00 AT AcPEIN>C bLALE) Achi? N 4T¢ bSO,

Deseray Cumberbatch, Betsy Palliser (Nunavik Research Advisor), Sarah Beaulne
(chaperone for Team Nunavik) and Jamesie Cumberbatch.

©NICK WESTOVER
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Thinking around Education
Pensons Education

.oo.é\LrDc, ql).oA._::quc'.!'ql:w_bn.cr’!
bX)bnaslc 4P rcC PPCDAN

4" PLI**JCDC Dt PO D P bNI=Cs
Ac"oc45° bdrPL DI e "o"!

b%r’ﬂ(b:ﬁbnﬂr’;b%‘)“ 1 15 2014*JN"5d  Ca
ESUMA/ACL, AaddNDPA®*LPle POobPNDlo  SFPNCP-
ool 0ol TDelot AarlbNPJNDedeD  AcbNCr-
bl o0aADC DALDYN®C AbaDPac™ "o’ ESUMA/ACL
Al bNPJCDD® Ad Lo 0o ALTDE bN®PLA™C Ac o AL

bedPLDPANParDo™s bNA* ovacclt b<Cl'do s, C€bdd
P20 AL dCNaoc ol Ac o dATY bIPMd%b oo
(L"as bI)basd AocLNIS AalbNIJNDedi NS, bIPN-
(Po'bire Ac®LJC AC=dNPINLS Acbc NPt A5GC-
Dobio-dlo® Ddo®l: PI™LeC, AoIQE, DAL, b be/Ad~S,
Ao dNPRe, a“cddas, 00 bCPL L, dreL*res
ALACCbbCDJLIC,

oac® DALDYNDC AN bo's aso0rPLlo'bie® C
AocLNIDeb SurPLo'bd®D¢ AJLonlb (o e? Ac"cdo T".
P Pdo® o b Co's PoPdbiCots, 44°PC 05, vac oo
AcDbCo™ AslDIAD e UTSNCDeo DIAGT Ad-uE/ bt bel
%% CPLPAA®IDC. DAL De? A aobadl® IPPLEPANCPS-
PNCe™ ALaD>® ALDJ a>'s bDPLLTe? AMbbNIJNTh-
bCobd s A4PMAbCooon APNabdC.

“AocLC AcDbNIBCDPAndEt Al ChbCPoN> AN
20 ADC DAL Ao Tt ALPdd sl o nDMESC Codd
ESUMA/AZ L S ADLT AP P obio-dnd® ' 5o bNI e NdcLo®
9°CIASN AarlblDd sl AcDADBCSN"S AbdiPsNJS
ABPC NPCdotdS PO N et DbI® DeAd VP,
ACDPd NPRSL bNA® b<CL*C AarllbScnoT®
ALP Ao (YES)TP AarldN*M o oo ALTDo"> bN®*LADbCD o
Ao 4o Tt bIryDPANParIt AcDdbNICA®Lo.

ESUMA/ACL PO de¢Naocdise CLEL bPobiPdrLdo®
PALDc® AC=ANPINDLN® dPo® vacc® LelASNPINT-

0_453 PLJ.

oacc LC

bNLedPre JAda PN s IPPIN AR N DD Ac P ca’? Nt botlat ActocdA T ActedN®
dPAT AP DI PLG 6 AC D 5% NCPN LM AAIATAPAPNNTE b oA SoDdot 4INL D DIdot
20137 AIAa P NCPPIdo® 0o AT DLG AN PD N0 s bNAY saccel bCLldo .

Workshops are a fun and interesting way to learn: students from Jaanimmarik School in Kuujjuaq participated in a
Mining Day awareness activity organized in 2013 by the Nunavik Mineral Exploration Fund and the KRG.

© KRG
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_oo_qunr“c A lddN® b, bPbe"H/Adv "D ASADLalo™® e A
ACT=dNCPINT 5N CLedo®l DIbDLAIN D¢ 4INYDob-
e DIDC IPFBIDN"5. Aoda NIH Aarl b ho"s AarltNbLC
9 CICDLADC CLITHL AarlbNIINbILDLA NG,

NPNCDobe DIl 2013-°JN"5d, oo ALTDE bN™SLASLS
Ac®d® Ac®odo " bdryDPdNParl el AcDd%-
NFOBD%* Dda® LS APLdo® LPCA®, bNA® oaccel bCLYLS,
20 A'T AsPenoios Aocno'os ANPAL, bNAY Acod-
coeno®, AclN®, SDTAY 45of bIPHBNMCADLE, CGIDE AL
AcD TN S Ped®dd v ™d s JAJAY 5 bIRbNIYN>e
dV* 9% e Al Not AcDT<S boNd® PVTNJE.

ESUMA/ACL POCPD™ bNAY vaccelt bCLlbdot 45d NI e
ANLPADLE Ac®L4® bdPJ aoc o Aardlfho® ATLPALC, JV?
beLPd of Pa DL b NCDI e Al ® o .

(dod°NJ¢ D<o www.esuma.ca-l AcDd**Jn"5 AL 4-
ncfc-qbrq)_oc. *

Nunavimmiut, take action! Together let’s
change the statistics and prioritize school
perseverance!

I_aunched on May 5" 2014, ESUMA, a movement aimed to create
Nunavik-wide synergetic involvement of Nunavimmiut for youth suc-
cess. ESUMA is a collaboration between the Nunavik Table on School
Perseverance and the Kativik Regional Government (KRG). Its objec-
tive: to promote perseverance through a collective social project.
Accomplished in part through initiatives that mobilize stakeholders:
parents, elders, youth, children, teachers, peers, community members,
and all interested.

Youth’s community environment and how they identify with society
impact their motivation to stay in school. Healthy eating and sleep-
ing habits, reading, and community
participation at an early age are foun-
dational. Building confidence in youth
isimportant through knowledge shar-
ing and mentoring.

“Everyone needs to be involved
and take concrete steps to ensure
the success of Nunavik’s Youth. We
hope that ESUMA will bring a positive
change by encouraging every commu-
nity member to take action and get
involved in helping us create our future,” says Olivia lkey, Coordinator
for the KRG Employment Services (YES) program and Nunavik Table on
School Perseverance member.

ESUMA aims to promote current successful youth initiatives in an
effort to inspire other communities to follow suit.

Q' Te5d® NIPBCle ActodPNPAsIo{vdvyD®
boNle DT bILAC, CPEIBILILCS

AR PN IPPINPADILNE,

A hands-on approach is the best way to learn about the
weight, colour and different mineral types.

© KRG

A Nunavik-wide call for local and regional projects that promote
school perseverance, student and parental support, community actions,
and early childhood development took place in early May. Individuals

and organizations are strongly encouraged
to partner up.

Created in 2013, The Nunavik Table on
School Perseverance regroups members of the
Makivik Corporation, KRG, the Nunavik Regional
Board of Health and Social Services, the Kativik
School Board, the Federation des Cooperatives

% du Nouveau-Québec, Saturviit Inuit Women'’s
? Association, the regional broadcaster Tagramiut
£ Nipingat Inc,, as well as Glencore Raglan, the
¢ Association des Employes du Nord-Québecois
and Canadian Royalties.

ESUMA is spearheaded by the KRG through its Sustainable
Employment Department. Funding is made possible through the
Québec Government.

Visit us on www.esuma.ca and join the movement. o
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Ac"odClo® ALAI! Congratulations
Graduates !

Ac—“o—GCﬂ“o—" ANy dPAC DD N4l Ac®cdA' TS5 6 A dA- To graduate from college or university you should
A 56 ¢, Ao dndrd®M b Cadb™> NS, Ac PP CoN ™S ALAPdbCoNs attend classes, participate and complete assignments
Ac e dN PR A ALSCNCDINATN 0?. AoA® oa ALTDE ACT=dNCCIC on time. Inuit beneficiaries of the James Bay and
Are V s dVE C9LC 46 NFIN* "0 UTe DI A ADPdc DILC Northern Québec Agreement did just that. They were
bNA* Ac®cdocno™ >S4l Ac®cdNo® ALAPP NP NS honoured at the Kativik School Board’s post-secondary
doDe DM D4 TNE, LPCADC INbCDNINc o T Aarl Nl DLL>L PN graduation ceremony in Dorval last June. Former
d4C, AarClo® AP LacDID® Pa bbbt Doiocco® $1000.00-c-* 4do© Makivik communications agent, Kitty Gordon, did a
LPEADS Do "PN* ot VOIINb o Abarrdclol. LPCAY Do "PNbc DILIL™ good job handing out $1000.00 cheques from Makivik
L'Po® b CDLPNDLNE VLT D"t ALa PP a'bdN® oabNlC o > C to each graduate. Makivik also donated two iPads for

VrPLsN® ac DCDMASsNE S bDNIed5CH o, the graduation luncheon as door prizes.

o PC LLeDINE, Ac®edNS A Dibob'@?N® Ada PbCa DIdE, A ¢ The food was delicious, some students were witty
oL SAA®SL DIPPIC, A0 N® PPde AAcdiad® 4OCD ol N®. DAJACLDDC with their speeches, some were modest, but all were
As"a Nt o sentimental. Congratulations to all. e

>N\ 4°cl® Ac®cda™ AbarPPCDLC 2013-2014-T

Post-secondary Education 2013-2014 Graduates

Fo da'bC®

Minnie Annahatak DEC Business Administration >G4 et At dAr b d<e John Abbott College

% b . .
;yr:‘e:IE:I:i\apik DEC Social Science >N e A dAs b K€ John Abbott College

je (b Sy < I (S b
k/lqonci_cl; Iﬁui;uk DEC Science i.jg‘:j}qc_fr Actadd Marianopolis College
Eal:c;sgunders DEC Sciences Humaines > NP4t At dAr 75-59° Cégep St-Laurent
PeNq 4P : ; N SLpde o A e . . . :
SR DEC Sciences Humaines > N4l Ac®adA® DCDA Cégep de I'Outaouais
NA DA ;  einae e A e . . :
BRI S BSc Business Management >N el Ao dAb PPLUd Skidmore College

is b
is‘}:le;‘fvfe:arik BEd Education AcodATLA® LP4S McGill University
dn® rqe e A e o
Curtis Mesher BA Linguistics Ao dA<d™ b°dNJ Concordia University
do {9 e eirae o A e . 1oh e .
Pt el MDiv divinity >Nl Ac®ad4\® JVie Wycliffe College
: ; :
)Df)rar!\_)/lu)lucto Certificate in Office Administration >Nl Ac®od4\® b " dA™ Algonquin College

i e Cyce S b

E;zi: érow DEP Aesthetics th_cko_?n ? g A/"\"LD kil Gordon Robertson Beauty Academy

co () e &yce S b
CD:rIerfe:I)DZrtridge DEP Aesthetics qucc“o-?ﬂ?r‘.!\/}”EH a Gordon Robertson Beauty Academy
GA ASDE B N DT e cr s R »
Robby Pilurtuut Commercial Pilot Training SUEIMRIR 5 o Sl
oo <N B N DT Lo cr s cnb e iae »
Nathaniel Palliser Commercial Pilot Training SRR o ST EE
to A CPIA® B NPT e @i GUAb  CaAc . -~
Jeannie V. Tukkiapik Commercial Pilot Training OHEHG SRR ST U]
odc PO®-Loe 4" BrLC N Do T ey G e AL o Je -
Nicholas Ugaituk-Genest Commercial Pilot Training DTRG0 i Laiuiie el
Vel o) AbaPPiCP{o / Absent from ceremony
N LCo" Diploma of Technology, Sustainable >Nt b'AdlM o AcodA® British Columbia Institute of
Terri MacDonoald Resource Management A 5d 46 € Technology

S5 b .

gtrg:f:;niceruil(:(\iapik Certificat en arts plastiques dV® Ac®cdALQ®L LTOpdrO™ Université du Québec a Montréal



FO% dahCt I¥ANPE® AT <MD Do DD ShM 4 et
Ac®cdIAeDLCN® AbaPNCDo® Ac oo bNAL
Actcdocno® AbaPrde® oM 5.

Jason Annahatak wel

©BOB MESHER/MAKIVIK CORPORATION X4

Ce O
AyaPNCTob VICDC
AcSodPLINT®
ADPSI o Tt d4C
GO ADN T
A dN P AMLC.
Darlene Partridge
receives her diploma
in Aesthetics from the
Gordon Robertson
Beauty Academy.

PN d4C DAlL?
ase \eCre
do b PN LPEA I
Ac®cda‘ol o
PALYDIN*Lo®
A 5P BN Moot :
PADEAIN AP i b5 ehTdl s
Ao dALTE P*- DAJACRE
S6eTe dotNd 5>t dN®
Kitty Gordon F4ere > S rde e
congratulates Nancy " (Tl I Do o
Saunders with a gift = A<= DNCN 5
from Makivik for earning b=dNd
her diploma in social Ao dATIdTe.
sciences from Cegep St. = Tanya and Lisa Mesher
Laurent. % congratulate their

~~ cousin Curtis Mesher

- on his Bachelor of Arts
degree from Concordia
University.
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Families of graduates huddle to

. take photos of their loved ones in
their graduation gowns and caps.
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Nunavik Player

Name:

Date of birth:
Place of birth:
Home community:

Role model:

Favourite sport:

Favourite food:

Occupation:

Future goal:

Most difficult obstacle
to overcome:

Pet peeve:

Tommy Palliser
October 1, 1975
Moose Factory, Ontario
Inukjuak

John Amagoalik &
Zebedee Nungaq

Kayaking, Hockey &
Inuit Games

Boiled mattaq, soya sauce
& Big Mac

Business Services Advisor &
Treasurer of the Unaaq Men'’s
Association of Inukjuak

To create a network of men's
associations among Inuit and
other aboriginals to support
the young Inuit and aboriginal
men by promoting our culture
and working with elders

Leaving Inukjuak to go to
school in the south

Losing the TV remote
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b AT AT®AN ' : Nunavik Player

. k. Name: Eva Eetuk
ansL: oo™

] bip 24 1988 Date of birth: August 24, 1988
e 4 ' Place of birth: Salluit

oa AscTAML: HLJAC‘ Home community: Roberval, QC
oac %9 PALTCS, .dVb . Role model: Boyfriend, Jean-Michel
ACHSENPAdNSL: AL, H T Favourite sport: Tennis
ASSJAPNPAdNIe <Pl <O NdoRe Favourite food: Roast pork
=P LLno5<ore: PASSDNT ALLY™ d*drhe™ Occupation: Mother of three

CLCL ALASCHPE: A*Léct  PIleno™ Future goal: To own my own business

P50 8T Ad e PILLS:  olToTo® AadlidNbic™ Most difficult obstacle

. . to overcome: To overcome my shyness

A s Cd**LI¥J o D Na
Asrile DIIMPLe"C N Pet peeve: When | leave things for the
quqr%%po_ﬁ<%L: ALNTob AadhNGl< oo™l last minuta
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The Banjo Trio

By Zebedee Nungak
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bt QLLSPEM JPCAPNb et JPCLEN 5 INe b NPINT o8 Ac DN,
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A2 4bN o) boAT SRadlMDYDh?C, (Pao AMad¢ 0a’dN>C A o
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b CTE LI o AbP e DNLot.

PeJo-qJC berPPAPIA ac DIdJS.  dtLPCr® JPCDNb
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Ao D54 M La® ™ AdardncncdiCo6¢ de a'loe® ILeGeC
Ada®®Jc DILJC Cd*a DL NPALT A®®JdPa b PCeS. UTLE AlLLAe-
P56  le oaTeNot dNeD*®Jdb e DIDPL—Ab A
o 5Co®lo o Do PPl JPCDPNb e AL JPCLENDTbNIC— bo™

drtb ACLLSLCS 6 dAAldNCa®l. bDRSPNASBec PID* 5 o c-
DoiPPIC ACDPI NPR* " DBPNLT S D" 0I4KE NG NP ao-
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L' bdct, 4AN oL, (¢ Tdes.
Mark Kadjulik, Zebedee Nungak and Bob Mesher.

On the first night of the Arctic Char Music Festival, Bob
Mesher accompanied accordionist David Angutinguak with
his banjo. | thought, “Interesting!’; but didn’t get moved to
do something on banjo. On the second night, Mark Kadjulik
played a banjo for one of his numbers.

That'’s when | thought to myself, “Hey! I've got a banjo
stored in a closet, which | haven't played for over 20 years.
Maybe | should invite these guys to see if we can put together
a performance!” | soon learned that a banjo player never
unlearns this skill, even after not touching the instrument
for over 20 years!

Then a harebrained scheme was hatched in my head.

| talked to Mark and Bob separately—and briefly—about
coming over to see if we could patch together at least one
tune. They were both very enthusiastic about the idea. So
the next day they came over and we sorted ourselves out.
This included an inspection of my instrument, which had laid
dormant in a dark closet for all those years. Bob and Mark
fixed some of its faults, tuned it up, and we were sounding
almost immediately like locals from West Virginia, where
Bob learned his ‘claw-hammer’ picking style.

Everything just sort of worked itself out. It took me a
while to get back into the ‘banjo mentality, but | was sur-
prised at how quickly the rhythms and pickings were like
second nature. | can liken it to picking up the rhythms of
paddling a gayag, or riding a bicycle later on in adulthood.
My wife Jeannie also accompanied us creating a gentle
background with her button accordion.

Before we knew it we sounded good enough to play on
the main stage. So, | picked a name out of thin air—Arctic
Char Festival Banjo Trio— and | didnt ask around for second
opinions. | then contacted the festival coordinators and told
them we were ready to play that night. The coordinator was
so pleased and surprised, he almost exclaimed, “hallelujah!”

So, we were put on the program, and did our thing. It
spiced up the whole atmosphere, and many enjoyed it. After
we were finished, other musicians (and they were all very,
very good at what they did), high-fived us with bright faces.

Now we are looking for other gigs at other festivals. e
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Collecting arctic char samples with a gill net.
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ATCO™ "bDPNCDLNE IPPed9het.
Collecting water samples for analysis.
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Environmental Baseline Studies

An environmental baseline study assesses the quality of the environment in terms of contami-
nant levels and the health of wildlife species present prior to anticipated development and human
activities such as mining and infrastructure construction.

It is an important tool to gauge the extent of impacts such human activities have on the
environment by comparing data before, during and after such activities. Environmental quality
guidelines established by government agencies such as the Canadian Council of Ministers of the
Environment (CCME) are used as reference points to assess if contaminant levels exceed accept-
able guidelines, hence harmful due to such activities. Baseline studies are carried out in Nunavik,
where mining has the potential of becoming more important in the near future.

AbIDPCo® 04PI™ BDPNT Nt Ca i
Collecting sediment samples for analysis.

Samples of fish, water and bottom sediments are collected from rivers and lakes, which can
potentially be affected by a nearby mining site for chemical analysis. Many metal contaminants
accumulate in bottom sediments and can be harmful to invertebrates such as insects and worms
that live there. The bottom-dwelling invertebrates, which also accumulate the contaminants, form
the bases of the aquatic food web.

The metal can pass on contaminants to fish that eat these invertebrates and eventually to
humans who harvest fish. Water samples are collected to test for dissolved metal contaminants
and acidity. Mining activities use a very large amount of sulphuric acid to extract the mined ore,
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PPANLe® bDPND™ 4P “bDRNPNLAtl®.

Analyzing heavy metals using atomic absorption spectrometers .

hence there is a real risk of acid contami-
nation in nearby water bodies. Acids can
acutely and seriously harm fish and other
aquatic organisms.

Acidity in nearby lakes and rivers are
monitored before and throughout the
mining operation. Fish are also collected
in baseline studies and subsequent fol-
low-up monitoring for chemical analysis.
Contaminants such as mercury can signifi-
cantly accumulate in fish muscles and hence
directly impact human health. Baseline
studies establish the background levels of
various metals in the fish before the min-
ing operation, which will be compared
with subsequent monitoring results after
the mining operation is up and running.
Baseline studies are also carried out in the
terrestrial environments. Soil samples and
animal tissue samples are collected for analy-
sis. Besides chemical analysis, baseline studies
can also include assessing animal health sta-
tus, animal populations and behavior such
as migration. e

ATl bDPNINet 04P® o PPIM o APLPINIS DA PND™,
Preparing to collect sediments with a steel grabber.
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-I-his past August Makivik Executive, Andy Moorhouse, spoke to
new and continuing Nunavik post-secondary students in Montréal.
Moorhouse informed the students about the Makivik Scholarship,
the Air Inuit Wings of Knowledge Bursary and additional benefits
available to them. He also encouraged the students to do well and
stressed the importance of staying in school.

© SAMMY KUDLUK
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