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Ì4fNi s9li / This Season

eu3Dx5 yM2Wxzi x5paxü5g6 sux3Jx6 cjt4 w2WxJ7ühi 
Gs{?lrx6 w4WxJ4H er3b¬2 v5pzî5gu. Ö5hmixl4 wkgw8â5 
ej5yf5 xs9Mic3Xt9lQ5, cj†4 syps?Ms3Ú4 wMŒi9l 
wk4At5ngxi9l. Ì4fx eu3Dx5 yM2Wxq5 kwbt5yK5 
xs/bµ5FsW3¯bµ5 WJc3is§u4 kN[7ul b3CoµZn7ul: 
sux3Jf5 syv5bspi3u4 Wbc9MEQxo8i4 wk4At5ni9l 
kN4fÔi9l wq3Csti9l r1åmQ/s9ME5gi4 kNodt5tk5, 
wMŒA 3̂tJdt5tk9l.

mr{[4 WJEmAtc3hi N9odxE/sio7u4 WccbsK6 
i€+f8i4 vg5÷cctc3hi Nk6 xsMAtoEp4fi4. b4Zi xs/
sMs3guFsW3¯aMs3gu i€+f5 gn3bst5yAtcMsJK5 kÌu 
wMÌ3ymo3uQxq5 sux3Jxf5 syv5bstq5, sux3Jxu wÇ+j+f÷5u4. 
sux3Jxf5 syA5/sAmJ5 sk3gMs3d6 xs/6FsW3¯6 W4vbs5ht4 
raC3ym7mE5gj5 wcl8i u{[oxaJj5 kÌj5. WJc3isc5bymJ5 
st3[Q5hQ5 bf5nsK6 mr{[4 wvJChq8Nyx3icExz b3Cj5 
kN5tk5 wozJi4, wkdt5ti4.

Ì8N sux3JxÌa3cu6 i€+f8i sux3Jxdt5b b9omQo3bz5, 
wMQ/syJ6 i€+ N7uiq8k5 sux3Jxk5, sfiz wMc3hi 
sux3Jx6 x?b7, sux3Jx6 suxK5, sux3Jx6 cjt4 x7ml 
sux3Jx6 ut6. mr{[4 Öm1z5 WNh5tÌChq8N§aK6 
WQs3nt5yq8NX5hil kNoo8i4 wkgw8Ni4 Ì4fNi sux3Jxil 
süE[8il i€+f8k5 trbsAt4 syqx3iu4 WNhd5hQ5. 
bm8N mr{[s2 WZhx7mE5hA yKi5noxEym/z w¬8Nq8k5 
WNhZc3[dtQx9Muk5 wozJ6: WJ8Nyx3gi4 WNh5tÌ3iu9l 
sux3Jxul WNhA8Nyt5yZCh8i6.

Ì4fx m2Wê5 wo5yi4 gnsmt5yNhAtsK5, grym5tyAt­
sZh5ht9l WJmo3ãAtsZh5ht9l kN[7usi4 W?9odtÌ3bgi4. 
d[xQlQ5 eu3DxyQ Ì4fx mr{[s2 eu3Dxq5. 

Pictured on the cover is the Qamutik vessel in Arctic Bay (or Ikpiajuk: 
pocket) located at the top of Baffin Island. Back in the day when Inuit 
used dog teams for transportation, the qamutik was a carrier of our fam-
ilies and our much-needed survival supplies. The cover of this issue sig-
nifies what happens every summer in Nunavik and across the North: 
the sea transport of vital goods and vehicles needed for our commu-
nities, our families.

Makivik is a proud equity partner of NEAS with Transport Nanuk. This 
summer, NEAS announced a new addition to its Arctic sealift fleet, the 
MV Erasmusgracht. High demand this summer was driven by the over-
due construction of a new airport in Iqaluit. As history shows, Makivik is 
always eager to take on responsibility for our North, our people.  

The new ship this summer is the fifth vessel in the NEAS fleet, join-
ing the existing NEAS owned vessels, including the MV Avataq, MV 
Umiavut, MV Qamutik, and MV Mitiq. Makivik strives to hire and train 
local Inuit on-board these vessels and at the docks when NEAS vessels 
arrive. This is one of Makivik’s overarching goals for all our companies: 
to build capacity and stewardship. 

The pages ahead are meant to report, inform, and inspire you as 
Nunavik beneficiaries. Please enjoy this issue of Makivik Magazine. 

ISSN 1481-3041

mr[4 fxs‰n8

mr[4 kNogò5 tudtQ?z5 to/sAtc3ym5hi r=Zg3ixt9lA 
yKjx5ty?9oxlil wkw5 WAm/q8i4 kN[7u. wMsJdtgxc3g6 
wk8i4 W?9odtÌ3ymJi4 èuy Ñ2 x7ml fÑ4 b3Czi xqctŒ8isymJu5. 
mr[4 w2WQ/cExc3s6 vJytbs5yxm¯b Wix3ioEi4f5 wkoEi4f5 
WsygcoEi4fl W?9odtÌEym/q5 xqctŒ8if5. xsM5yi3jl 
eg3qsChx3iu9l ®Ns/i4 st3[sAt5n/i4 wkw5 wMsA8Nyd9lQ5 b3Cu 
®Ns/tA5 mrbZhx3ik5.

Makivik Corporation

Makivik is the ethnic organization mandated to represent and promote the interests 
of Nunavik. Its membership is composed of the Inuit beneficiaries of the James Bay and 
Northern Québec Agreement (JBNQA). Makivik’s responsibility is to ensure the proper 
implementation of the political, social, and cultural benefits of the Agreement, and to 
manage and invest the monetary compensation so as to enable the Inuit to become an 
integral part of the northern economy.

mr[4 eu3Dxq5

mr[4 eu3Dxq5 kwbs?2s5 mr[s2 gnC3nix3[zk5. gis3cbs?5g5 xrc3tNQ5 
wk8k5 W?9odt5n/o8k5 èuy Ñ x7ml fÑ4 b3Czi xqctŒ8iu5. bf8NbsJ5 
whmQ/sJ9l b=Zi mr{[s2 s3gi3nq5b whmQ/gw8NE1qbq5. g1zh5tyKA5 
x9MoD5y eu3Dxos3tj5, gnC5ni4 x9Max3ymJi9l, x5paxi9¬8î5. x†y, 
gÇDty GyM†5H, sçMstyl x9McystlQ5.

Makivik Magazine

Makivik Magazine is published quarterly by Makivik Corporation. It is distributed free 
of charge to Inuit beneficiaries of the JBNQA. The opinions expressed herein are not 
necessarily those of Makivik Corporation or its executive. We welcome letters to the editor 
and submissions of articles, artwork, or photographs. Please include your full name, 
address, and telephone number.

mr{[f5 s3gi3nq5

ᔫᐱ ᑕᕐᕿᐊᐱᒃ, ᐊᖓᔪᕐᖄᒪᕆᒃ 
ᒣᑯ ᑯᐊᑕ, ᑮᓇᐅᔭᑎᒍᑦ ᒪᑭᑕᒐᓱᒍᑎᓕᕆᓂᕐᓄᑦ ᐱᑦᔪᔨᕕᒻᒥ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᑐᖓᓕᖓ 
ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯ, ᓄᑕᐅᓯᓕᕈᓐᓇᑐᓂᒃ ᐱᑦᔭᑕᕐᕕᓴᒥᒃ ᐱᑦᔪᔨᕕᒻᒥ ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᑐᖓᓕᖓ 
ᐋᓐᑎ ᐲᕐᑎ, ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᒃ 
ᐋᓐᑎ ᒨᖃᐅᔅ, ᒪᑭᕝᕕᐅᑉ ᐊᓪᓚᑎᒻᒪᕆᖓ

Makivik Executive

Jobie Tukkiapik, President 
Michael Gordon, Economic Development Vice-President 
Adamie Delisle Alaku, Resource Development Vice-President 
Andy Pirti, Treasurer 
Andy Moorhouse, Corporate Secretary

mr{[f5 WNh5toµq8i4 Nf3nmE8it8i4 cspm/sdpKA5, xyoµq8il 
W[Qc5bMs3bt8i4 gn3tyAt5ni4 x9MbsJ5ni9l eu3Dxox5ti4 
W5yxymt5yicMs3gi4.

We wish to express our sincere thanks to all Makivik staff, as well as to all others who 
provided assistance and materials to make the production of this magazine possible.

eu3Dxos3t / Editor  
ᑏᕓ ᒫᒃᑮ / Teevi Mackay

scsys2 É2xk5 k5tEº5/ Translation 
™? €lX-Wl3©5 / Eva Aloupa-Pilurtuut

x9MymJ1absJ5 mr{[f8k5 
Published by Makivik Corporation 
P.O. Box 179, Kuujjuaq, Québec 
J0M 1C0 Canada 
sçMstz / Telephone: 819-964-2925

•ñMcsyxChA†5 b4vi eu3Dxî5g5 wozJ5 
wk8k5 èuy Ñ x7ml fÑ4 b3Czb xqctŒ8izi5 
W?9odtb3bgk5 ryxi. 
*Contest participation in this magazine is limited to Inuit 
beneficiaries of the JBNQA.
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Correction

ᒪᑉᐱᕋᕐᒥ $)-u eu3Dxi b4fx yK9oq8i b7mhb x9Mg[isKA5 xtzi4 
‘iEsN1qg5 WsJxlw5 kN[7u’ x9MbsJ[ist9lQ5 W8kx gÇ7Wøj9l y9[ 
ogᕐᓅᒧᓪᓗ.

On page 40 of our previous issue, we mistakenly credited the author. “Unexpected Natural 
Treasures in Nunavik” was written by Benoît Tremblay and Sylvie Létourneau.
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sˆ hNV / WHAT IS THIS?
ᓵᓚᖃᐅᑎᑖᕈᓐᓇᐳᑎᑦFᓵᓚᓐᓃᒍᑎᑖᕈᓐᓇᐳᑎᑦ R@)).))-ᓂᒃ ᓇᓚᐅᑦᓯᓗ­
ᐊᑐᐊᕈᕕᑦ ᐆᒥᖓ ᐊᑦᔨᖑᐊᒥᒃ ᓇᓗᓇᕐᑐᓕᐊᖑᒪᔪᒥᒃ. ᑭᐅᑦᔪᑎᑎᑦ 
ᓇᓚᐅᑦᓯᒋᐊᕈᑎᒋᓗᒋᑦ ᐊᓪᓚᑕᕐᕕᑎᒍᑦ ᐊᐅᓪᓚᑎᓪᓗᒋᑦ ᐅᕗᖓ ‘ᓇᓗᓇᕐᑐᒥᒃ 
ᐊᑦᔨᖑᐊᒥᒃ ᐱᓕᐅᑎᑎᑦᓯᕕᒻᒧᑦ’ xᑖᓂ ᐊᓪᓚᓯᒪᔪᓂᒃ ᐊᐅᓪᓚᑎᑦᓯᕕᑦᓴᐅᓱᓂ 
ᓯᓚᑎᒧᑦ ᑐᕌᕐᑎᓗᒋᑦ ᐅᕝᕙᓗᓐᓃᑦ ᖃᕆᑕᐅᔭᑎᒍᑦ ᐊᓪᓚᑕᕐᕕᒃ ᐅᓇ ᑐᕌᕐᕕᒋᓗᒍ: 
tmackay@makivik.org.

You could win $200.00 if you correctly guess what this mystery photo is. 
Mail your answer to “Mystery Photo Contest” at the address below or you can 
email your answer to: tmackay@makivik.org.

Mystery Photo Contest
Makivik Corporation
P.O. Box 179 
Kuujjuaq, Québec J0M 1C0

X3Nymst4
Parnasimautik

wkw5 SJzi
Air Inuit Propwash

Ó+ wx
First Air

ê4M8 s/C8ix[7u WNhAtoxamJ5
Raglan Mine Programs

Wd/oEi3u4 cspQx9MD†5
Legal Tips

kN[7u Wox[î5 eu3D/sJ5
Nunavik Creations Review

kN[7u kNooµ5 wlyoEi3kl wkoEi3kl 
x3ÇAbµ3ystu8i4 vt1zic3iz5

NRBHSS Annual General Meeting

wkw5 kNo3JxcctŒ5g5 x3ÇAbµ3ystu8i4 
vt1zic3iz5

ICC General Assembly

w9li4 x5bgxcD†5 sk3yQx3biq5 k3ctbsJ5
Rent Increase Freeze

srs3bgu kNo3JxcctŒ5g5 Wsygc3uA5 
W1axDyq5

Circumpolar Traditional Inuit Games

whm – d{?tEi6 wo8ixi3u4 
nWo3ÖoQxc3iu4

ESUMA – Promoting School Perseverance

S3gi3nQx9Mu4-wo8ix†5 W/‰Dybsiq5
Post-secondary Graduates

kN[7u cspn3†5 cspnDt[iq5
Nunavik Research Factsheet

ᑖ8ᓇ ᐊᑦᔨᖑᐊᖅ ᓱᓇᐅᒻᒪᖔᑦ ᓇᓚᐅᑦᓯᒋᐊᕐᑐᑦ ᐊᑎᖏᑦ 
ᐊᒧᓯᕕᐅᓛᕐᑐᑦ ᒪᑭᕝᕕᐅᑉ ᐊᓪᓚᕕᒻᒪᕆᖓᓂ ᐆᒃᑐᐱᕆ 
@&, @)!$-ao3X5. ᓵᓚᖃᐅᑏᑦ ᓯᕗᓪᓕᐹᑦ ᑮᓇᐅᔦᑦ 
R@)).)) ᓯᑕᒪᐅᒻᒥᔪᓪᓗ ᐁᑲᓪᓚᓖᑦ ᐅᕕᓂᕈᐃᑦ ᓵᓚᓕᐅᑉ 
ᑐᖓᓕᖏᓐᓄᑦ ᐊᓪᓚᑕᕐᕕᑯᑦ ᑐᔪᐃᒍᑎᐅᓛᕐᒥᔪᑦ.

Winners of this Mystery Photo Contest will be drawn at 
the Makivik head office on October 27, 2014. The first 
place prize as noted is $200.00 and four subsequent 
tshirt prizes will be mailed to the runners-up.
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srs3bgusactŒ5 Wsygc3ui4 W1axic3g5 b3Cu W1axDyi4 
!@-aAtQo3bzi4 vt1zi3Jxc3tlQ5 wkw5 srs3bgus5 vtmp3Jxq5 
JäaMs3gu vt1zic3ht4: Gnsuxi5 bo3Wxk5H W1axt tn‰ v7SÙ5+, Wx5y 
Ùon GkN[7u csp3nti4 wµôEx3t, yx/ Sß8 GkN[7us5 woŒ5gdtqb 
vmpz5H W1axtl èuy v7SÙ5+.
During the Circumpolar Traditional Northern Games at the 12th General Assembly 
of the Inuit Circumpolar Council this past July: (L-R) Athlete Deseray Cumberbatch, 
Betsy Palliser (Nunavik Research Advisor), Sarah Beaulne (chaperone for Team Nunavik 
Québec) and athlete Jamesie Cumberbatch.



X3Nymst4f5 vtmixDyc3tyAtq5 WJ5ns÷3tyi3bcc5bd6 kN[­
oµu, bm8Nl 7̂m 5̂yxhi. Ì4fx vtmixD¥5 kN[s2 wkgw8Nq8k5 
W[5nD3ym[s5nCbc5bMsJK5 scsycExu4 N7ui6 sc9lg3lt4 ck6 
yKi5nui4 wk5tA5 bsg3Úmz3u4 ckw5gu4 WsycDm7m̄ 3ul kbsyoi4f5, 
g1z[c3lt9l wkw5 wl3dyq8i4, 
rNsi3ui4, scsy3ui4 Wsygc3ui9l 
wªy3ui.

vtmixD¥5 kNooµi @)!#-u 
x©t/sc5bMsJK5 sfNiZn4 kNo8i 
y+ñyW+, m8gpxul kN[s2 wkgw8Nq5 
W[cd9lQ5 wMscbsi3u4 wMs7ut9lQ5 
S3gi3nQx9Mu4 wo8ixEx3ymJ5, wMscb­
sMsJ7uJ5 ÏAxAx5yvµ7us5. vtmixDy3k5 
wMscbsc5bMsJJ5 xuhxlw5. kNo8i 
yKo3†l vt1zps 3̂tJ9l w5y?cb­
s9MEc5bht4 vtmixDyc3[s2 ñq8i, 
xu§i3ã ci1åt4f5 sçQx3gvbMsJJ5 
whmQ/ui4 sçQx3ght4 kNø9l gnst4f5 
xq3Cym5ht4 WNh{[uî5ht9lî5 gñc5bMsJ5ht4 scctŒAbso3gi4 
xyq8il.

X3Nymst4f5 vt1zp9MEq5 WymK5 yKo3tq8i5 mr{[s2, 
vt[4 kNooµ5 v?m4f5, vt[4 kNooµ5 wlyoEi3jl wkoEi3jl 
W5Jp[z8i5, vt[4 wo8ixioEi3u4, kN[7u kNu4 tAux3†5 
vg5pctŒ{[z8i, x?b6 WsygcoE[7u5 nS†5 s[Z3g5 vg5pc­
tŒ{[zi9l. @)!$ x3ÇAzi b3ei Wz§J3gi yK9oÙq8i, Ì4fx yKo3†5 

kr5nos3i6 kNK5 wkq8i4 – X3Nymst4
Empowering Nunavik Inuit – Parnasimautik

The Parnasimautik workshops have been generating a good 
deal of enthusiasm all around the region, and rightly so. The 
workshops have finally given Nunavik Inuit an opportunity 
to express in their own words the many elements of a vision 

for the future of the region and its 
renewed well-being, according to 
Inuit culture, identity, language and 
traditional way of life.

The workshops were conducted in 
2013 in all the communities including 
Chisasibi, in Montréal for Nunavik Inuit 
and post-secondary students, as well 
as in Kawawachikamach. Participation 
was strong. Local group and commit-
tee representatives sat directly at the 
workshop tables, many more individ-
uals stepped up to a microphone to 
voice their ideas, and communities 

listened to discussions from work or home on their local FM 
radio station.

The Parnasimautik core group is made up of the leaders 
of the Makivik Corporation, the Kativik Regional Government, 
the Nunavik Regional Board of Health and Social Services, the 
Kativik School Board, the Nunavik Landholding Corporations 
Association, the Avataq Cultural Institute and the Saputiit 
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ᐸᕐᓇᓯᒪᐅᑎᒃᑯᑦ ᑲᑎᖕᖓᔨᖏᑕ ᓯᕗᓕᕐᑎᖏᓪᓗ ᐱᓇᓱᑦᑎᖏᓪᓗ.
The Parnasimautik core group leaders and staff.
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vJy5ht4 giym5yxc5bMsJJ5 X3Nymst4f5 WNh5bq8k5, gn3tyQ­
x9˜c5bht4 kNdtu wkdtq8i WJm/ui4 sçc5bMs3tlQ5 kNø5 
xgi5.

kN[7us5 WNhZc3[dtoµq5 vt1zicMsJ7uJ5 [KxE $, 
% x7ml ^ s9lq8i. Ì8N ho b3e6 xg3tlA, s9¬i m3DM‰8i 
b3Cus5 iWz4ftA5 sçMvb5tbsMsJ7uJ5 kN[7us5 X3Nym­
stu4 sçAtc3tbs5ht4 sç/sJi9l gry8Nt5yQx9˜ic3ht4. 
s[Z3g5 vtmi3JxcMsJ7uJ5 ^)-i5 sk3ink5 sXst[symMsJJu4 
xgw8ND3bsm5hi µ5pFµ5y $, % x7ml ^ s9lq8i x©t/sic 3̃hi. 
ra9oÙul, gros3bsym5yxgi4 si4vs/sAtcMsJQK5 grjx5tyº9l 
wMsJ9l mr{[4 x3ÇAbµ3ystui4 vtmi3Jxc3tyAtc3tl µ5pFµ5y @&-u.

kNo8i xgi5, vt1zº9l, WNhctŒAtø9l kN3ctŒ9l Ü9Mg3b­
sc5buJ5 vJyt5yQxd/s5ht4 WNhAt5nox[i3ui4 kNo7ui 
bf5nD3tyd9lQ5 kNo7ui WsyEAm/ui4. kNø5 wMq5, §3l vq3h­
xl4Jxus5, bf5nst5yo3g5 W?9oxt5yAtc3î5 x©t/s9MEA8NExq5 
kNo8k5 wozlt4 WNh5bsQxo8k5, §3l s[Z3gi4 nS7uº5 
w9lc3iªozJ9l.

X3Nymst4f5 vt1zp9MEq5 WNhctŒ7mEc5bMs3g5 xs/oµu 
kw5yA8NyZh5ht4 bf8NaxDbsmJi4 gn3tyAtosCh5ht4 kbs­
yotEAt5ni4 wªctc3it8i4 v?mgc4fi9l, fÑ4fi9l WNh­
Zc3[i9l W?9oxt5ypi4. kNooµkozJ5 xgw8ND3tA†9l 
W?9oxt5yAbsJ9l, WNhZc3îl. kâ9l, wkZhxDtsJ9l 
xrglx3iq5, ié5 v2WxN3yÖoQxc3iq5, wMŒ9l, wlyc5y­
xExc3il ckw1qyxExc3îl WNh5bsJ5nk5 wMsK5 €3eh3b­
sic3ht4 x9MymJ1awAt5nsht4 ærNsiK5, kNoK5 kNdtK9l.Æ 
x9MymÔo3tlQ5 xu3çctŒAtQA8NnstQ˜o3bK5.

X3Nyms†5 kev3tÙtA5 xbs5yf5 W?9oxic3thtA5 
d{?tEic3thtA9l x5pc1qi5ti4 wkgw8NsJtA5.

Youth Association. Over the first half of 2014, these leaders contin-
ued to devote themselves to the Parnasimautik process, following 
up with the region’s stakeholders on the vision they heard stated 
directly by residents in every community.

An all-organizations meeting was held on February 4, 5 
and 6. Later the same month, two more full days were spent on 
Taqramiut Nipingat radio taking calls from around the region 
about Parnasimautik and clarifying some issues. A youth confer-
ence with more than 60 participants was organized on March 4, 5 
and 6. And finally, a detailed presentation was made to the direc-
tors and members of the Makivik Corporation at their annual gen-
eral meeting on March 27.

In every community, committees, groups and residents have also 
been encouraged to implement initiatives at the community level 
to reflect their local visions of development. Some communities, 
such as Kangiqsualujjuaq, are showing that the process truly can 
work by mobilizing local stakeholders on issues related, for exam-
ple, to youth protection and housing.

The Parnasimautik core group worked hard throughout the 
summer to transform our comprehensive vision into a report for 
the renewal of our relationship with Canada, Québec and indus-
trial developers. Regional planning and development, employ-
ment, education, lands, cost of living, food security, families, health 
and well-being are among the fundamental issues being shaped 
into an exact account of ‘Who We Are, Our Communities and Our 
Region,’ an account that we will soon be able to share.

Parnasimautik is giving us strength to progress together and to 
promote our uniqueness as Inuit.
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ᒪᑭᕝᕕᐅᑉ ᑮᓇᐅᔭᓕᕆᔨᒻᒪᕆᖓ ᐋᓐᑎ ᐲᕐᑎᓗ, ᕙᕋᓐᓱᐊ ᑐᐊᕐᕚᓪᓗ, ᒪᑭᕝᕕᐅᓗ ᐊᖓᔪᕐᖄᒪᕆᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ 
ᐃᓚᖃᕐᓱᑎᒃ ᔪᐄ ᓛᓐᓯᒥᒃ ᐸᕐᓇᓯᒪᐅᑎᒃᑯᑦ ᑲᑎᖕᖓᓂᖃᕐᑎᓗᒋᑦ ᒪᓐᑐᔨᐊᒦᑦᓱᑎᒃ ᔪᓓᒥ.
Makivik Treasurer Andy Pirti, François Dorval, Makivik President Jobie Tukkiapik with Joë Lance at the 
Parnasimautik meeting last July in Montréal.



Sparrow Flight training in Kuujjuaq
The Sparrow Flight training program is in Kuujjuaq this year. The 

Sparrow program allows four beneficiaries that were selected after a 
rigorous protocol established by Air Inuit and KSB to receive training 

towards their private pilot license. 
The training of theory and flight is 
conducted in Kuujjuaq in Air Inuit’s 
facility using a Cessna-172 aircraft. 

When successfully achieving 
their private pilot license, the stu-
dents then continue their training 
in the South towards their commer-
cial, multi-IFR certification which 
will allow them to be considered 
for a first officer position within Air 
Inuit. This program is a partnership 
between Air Inuit, KSB and KRG and 
allows for highly specialized techni-
cal training to be given in Nunavik.

SparrowFyWsJ4f5 cz5bÔExu4 WQs3nt5yAtsiq5 ƒ4Jxu
yWsJ cz5bÔExu4 WQs3nt5yi3u4 WNhA†5 b4Zi x3ÇAu ƒ4J­

xu wo8ixt5yAtsK5. Ì4fx yWsJ WNhAtoxamJ5 WA8NDbsK5 
ybmk5 W?9odtÌ3bgk5 t4fxbsJ[i3k5 g1z[st9lQ5 
wkw4fl vt[4 wo8ixioEi4fl wi9äAtQym/q5 
rN4f5 WQs3ntbsicD8Nm̄ b moZoxamJ5 cz5bÔ3tDQ­
s3nC/3gi4 wo8ixt5yi3j5. Ì4fx WQs3nt5yi3k5 
g1z[sK5 cz5bÔEs3nt5yAts?5gl Wix3is§aK5 ƒ4Jxu 
wkw4f5 cz5bJÇDdtz5 yx+N-!&@-o4 xg3hA. cz5bÔE­
s3ntbsAtui4 wo5y?9oxic5yxg­
xCu4 cz5bÔ3taDmJ5, c9l 5̂ kNzk5 
wo8ixtbsQx3gQx9My§aJ5 WA8Nytb­
sQx3ght4 cz5bÔ3tsA8Ni3u4, WJ8N­
stÌ3bsQx3ght9l xuhwozJi4 
multi-IFR–i4 wo8ixymAti4 wo8i­
xEgxCuQ5 cz5bÔ3tj5 É2XE/sA8NyA­
tÌa§i4 wkw4fi. Ì4fx WNhAtoxamJ5 
WNhctŒAts5ht4 wkw4fk9l, vt[4 
wo8ixioEi4fk9l vt[4 kNooµ5 
v?m4fk9l WA8NyAts§aK5 xqJu4 
W9lfQxo8i4 wo8ixtbsymi3u4 W/stb­
sA8N©5ht4 kN[7u.
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Air Inuit Propwash
wkw5 
3vz5bÔq5b SJzi

SparrowFyWsJ wo8ixtq5 wo8ixt5ypz9l. 
Gnsuxi5 bo3Wxk5H ™m ®8 Gƒ4Jx6H, Jwo ñ8b 
Gƒ4Jx6H, pxy è7y n[x5J4 Gn9lw5H, ño n[x4J4 
Gn9lw5, Ù+Ö™8 Dñ5g Gwo8ixt5ypH. 
Sparrow students and Instructor. (L-R) Emma Cain 
(Kuujjuaq), Juili Saunders (Kuujjuaq), Jessie James 
Saviadjuk (Salluit), Charlie Saviakjuk (Salluit), Bastien 
Rosatto (Instructor).

Sparrow-u4 WNhAtoxEm/q5 wkw5f5 wo8ixtbsAtø5: J Awo ñ8b, 
ƒ4Jxus6 pxy b/C3l n9lus6 wMc3ht4 mr{[s2 x9Mt7mEzi4 wkw5fl 
vt1zpqb yKo3tzi4 €8t Ëcs+u4 Gxf9oÙ6H.
Sparrow Program Air Inuit trainees: Joe Willie Sanders of Kuujjuaq and Jesse Tayara of 
Salluit with Makivik Corporate Secretary and Chair of the Air Inuit Board of Directors, 
Andy Moorhouse (middle).



gnsm5yxq8NChQ5y: sftÅN cEbs/4f5 “yS4f9lî5 s{?¬8î5 
wkw5 cEbs/tA5 bfNh5bs[xA5 sÓN airinuit.com

Stay informed: follow us at airinuit.com or on Facebook

Boeing737 C-GAIG in its new suit!
C-GAIG was the first Boeing 737 aircraft that Air Inuit acquired 

back in 2008. The aircraft recently went through a heavy check which 
allowed a revitalization of its interior and the new paint scheme.

INUIT - Air Inuit’s new inflight magazine
It is with great pleasure that Air Inuit will launch in the Fall of 

2014 its new inflight magazine named INUIT. Our passengers will 
enjoy a wide scope of original arti-
cles pertaining to Nunavik’s peo-
ple, culture, heritage and land 
as well as on several other inter-
esting subjects. As the magazine 
evolves, reader suggestions and 
comments will allow us to enrich 
our new publication that will be 
quarterly issued. We encourage 
you to keep an eye on your seat 

pocket the next time you fly, INUIT, our magazine may be there 
waiting for you to read. If you enjoy it, take it with you.

SJoxl4 &#&-o4 C-GAIG bs5gÌ3cu3g6¡
SJoxl4 &#&-os5hi C-GAIG–o4 cz5bJÇl4 wkw5f5 SJo­

xl5yQsDtQMsJ?z @))* x3ÇAzî5hb. Ì8N cz5bJÇl4Ft7uJÇl4 
yduymJ3ixbs7mE3cuMs3d6 wl2WxuA5 kbsyo/s5hil yM2Wxzl 
uax3bsQx5yxhi.

wkw5 – wkw4f5 cz5bÔ5Ft1uÔ5 wlxi eu3DxZdtÌ3cuq5
sWQ/c7mE5ht4 wkw4f5 kw5yQx1z˜oEK5 eu3Dxdt5nui4 

@)!$ srxzi kw 3̃gi4 x5yCstc3lt4 wkw5u4. 
cz5bÔ5tiFt7uÔ5ti wrmJ5 xgx3yQxu4 d[­
xh˜o3g5 si4vsysMs3ym1qgi4 xgx3yc5blt4 
kN[s2 wkgw8Nq8k5 wozJi4, wl3dyz8kl, 
e7mdyxq8kl kNz8klx9 5̃ xyq8kl xuhk5 
gnDuN3gk5. eu3DxE?8ixo3bq5 vJyic3Xo­
xiq8i, xgx3yº5 ckwozQxdpAtq9l 
scsy5ncDtq9l wozJ5 eu3Dxk5 
W?9odtQc5b 3̃XK5 eu3Dxos3Xoxico3tlb 
x3CAbµ5 ybm[9lt4 kwbsc5b 3̃gi4. ra9ou 
czbcbso3uA[ s?5tk5 bfNhd?5tQ5 eu3Dxcstu eu3DxÌEx1z­
st5ti4 wkw5-f8i4. eu3Dx‰5yxDmA[Q5 xiyA[5 tAA8Nu/t5.

wrm[5ni4 xrroQx3ymt5yA†5 Seat sales

dx3NyQx[5tlA xrroQx3ymJ5 xsMic3ik5 ß4gWE !-u5 tr5hA 
ß4gWE #!

Pre-Freeze sale For Travel between October 1 and 
October 31st

d[xh{[ys3Nu is[3ixEx3gk5 xsMic3ik5 ª[7WE !&-u5 tr5hA 
†y7WE *

Xmas shopping For travel between November 17th  
to December 8th
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cz5bÔ6Ft7uÔ6 B737 C-GAIG–o4 uAx3bsJ6.
B737 C-GAIG undergoing its new paint job. 
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Giving Opportunities to Our Children

First Air is especially proud to be an integral part of the com-
munity. Our commitment to help build the North begins with 
providing support to our children and affording them healthy 
opportunities.

Earlier this year, we flew 14 young hockey players from Kuujjuaq 
to Montréal where they not only had the chance to hone their skills 
on the ice, but were also taught important lessons they could apply 

to their lives.
Coming from Kuujjuaq’s 

local hockey program, 
and chaperoned by NV 
Kuujjuaq’s Head Hockey 
Instructor Danny Fafard, 
the youth spent some 
time at the Pierrefonds 
Co m p re h e n s i ve  H i g h 
S c h o o l  a n d  t h e  J o h n 
Abbott  College.  Their 
school visits also included 
participating in hockey 
practices with and com-
petitions against different 
school teams. By giving 
this type of exposure, the 
program hopes to instill 
meaningful goals to pur-
sue higher learning and 
success in athletics.

First Air also sponsored 
a pair of NHL game tickets 
for one of the kids to win 
as a draw prize to see the 
Senators in action. John 

Roy was the lucky winner and thoroughly enjoyed his time at the 
Canadian Tire Centre.

In Kuujjuaq, we are very pleased to sponsor the ever popular 
annual Aqpik Jam taking place August 11-14, 2014. First Air will fly 
in several entertainers to this exciting event where many Northern 
musicians, friends and families unite. Fans of Aqpik Jam from out-
side Kuujjuaq will also be able to take advantage of special dis-
counted airfares to travel to the event and join the fun.

We will always strive to provide premier air service and con-
stantly think of ways to make your airline work for you.

WZh{[nc3tyiK5 eg3zt8i4

Ó+ wx sWAhAtclx1axS6 wMQ/s9ME8iui4 kNo8k5. giymiK5 
wvJ3Xixl3b b3Cu4 W?9oxt5yJk5 WQx3[c3ymK6 Wbc3tyi3u4 
nS5pymi3u4 eg3zdt5ti4 ckw1qyx3Ngi9l W[c3tltQ5.

Ì8N x3ÇA6 WQx3cusi3nsq8Nt9lA, !$-i4 s[Z3gi4 cr3ti4 
Wym5ht4 ƒ4Jxu5 m8gpxox3tyMsJKA5, bsNi W1axDti4 wo8i­
xtbsAtgxcMsJ1qg5, won3bsAtc3ht9¬MsJZu4 W9ME8i4 
wªy3ui WJ8NDtQx9Mnui4.

ƒ4Jxus5 çr3tdtq5 Wym5ht4 
kNo7ui cr3tsctŒ5gi5, vmpc3h­
t9l ƒ4Jxus5 v?µW4fqb cr3iu4 
wo8ixt5ypk5 xzJ3çz8i4, s[Z3g5 
Éc5bÜ8NMsJJ5 S3gi3nu4 wo8i­
x[7j5 Ws3¿8ü5hi É7uht9l ÷8 
€X5 S3gi3nQx9Mu4 wo8ix[dtxk5. 
Ì4fx wo8ix[8k5 bf/3gvb8iq5 
wMcMsJ7uJ5 çrEs3nJk5 wMs­
c5bi3u4 Wytsostctc3iu9l 
Ì4fã8Ns 3̂tq5gi4 wo8ix“5 
woŒ5gdtq8i4. Öµ4 xuhwk5 
wMstc5blt4, WNhAtoxamJ5 
iEsQ/c3S5 naix1qgi4 gÇZo­
sEZ/3iu4 WZhAtslt9¬Z/3gi4 
S3gi3nQx9Mu4 wo5yAmi3u4 W/c3i­
u9l WA8Nic5yxi3u4 W1axDysJi.

Ó+ wx ®Ns/c3tyMsJQK6 
m3Îk5 cr3gxl8i4 bf8NExDt5ñk5 
v4v 5̃FWxê5 NMsbsQxDtQMsJ/Q8i4 
bf8NEx 3̃lt4 €gÛ3us5 çr3t­
xlq8i4 yxNg+f8i4. ÷8 DÉ ñMo5y­
xaMsJJ6 d[xh7mEMsJK3l 
cr3[xl7u Canadian Tire Centre–u 
bfix3ymo3hi.

ƒ4Jxu, sWAh5gmEx¬QKA5 
wvJ3ycbsQxu4 xuhk5 d[xQ/7mEs?5gu4 x3ÇAbµ5 x3W4÷7ic3is§u4 
x©tic 3̃gu4 b4Zi xs/u xs=Au !!-u5 xs=Ay !$, @)!$ tr9lA. 
Ó+ wx sy 3̃ixg6 cz5bsy3liQ9l bf8Ns÷3ty/3ggi9l gn3ˆt5yQ­
x3ggi9l b{?i xuh5 b3Cus5 gn3i÷3tyº9l, wM8N‰9l wMŒ9l 
vtctŒM3ixg5. x3W4÷7u4 d[xQ/c7mE5g5 ƒ4Jxusa1qg5 cz5b­
sti4 xrroQx3ymJi4 xgD8N[c5yx 3̃uJ5 x3W÷7Jî/3glt4 d[xh­
xJk9l wMsQx3glt4.

vJyt5yq8NX8ixSA9l Wbc3tyAtcCh8iu4 Wsi3Ùi4 
W5JpAtsA8Ngi4 Öm1zl whmZh2XSA5 ckQx9M4 cz5bÔdt5yk5 
W5JpsQx4viD8NC/3m̄ 5y.
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c7uf5, wvJ3yMsJQKA5 xyq8i4 s[Z3gi4 kN[oµu5 WJi4 
wMs/3gt5ycbs5hb ckw¬Dbso3gk5 AwAwtg5 x5yCstc3ht4 La Course 
au Secondaire–i4, Ì4fx wvs3iiFÜ?9MAy3i @$-i s9MstisMsJJ5 fÑ4 
ytu5 tr5hA m8gpx. @))*-at9lA W€3 MKxj5 WQx1ztbsic3ymJ5 
d{?tEAtoxa5ht9l w2WAh5ÔuQxDtoxa5ht9l ckw1qyx3Ngu4 
wªycD8Ni3u4, Ì4fxl ckw¬Dt5no­
xamJ5 §3l ñ5yymAtsK5 wo8ixti4 
wªAy3ui4 xy5ºQx3tyNhAts5ht4, 
W?9oxt5yAtc3lt9l woŒ5yxlt4 
W1axtsA8Ni3i4 kNo7uk9l 
wMsic5yxi3u4 grymAt5yxa5ht4.

W1axEx3gymcbsJ[i6, Awo 
x3Ùc5b4, wo8ixt b3nv9M4 wo8i­
x[7u xsXl7u wµ scMsJJ6, 
‘d[xh7mEMsJKz WctÌEsc5bM­
sJ5hzl kN[7usact4vi4. 
s9MostcbsAmMsJKz s9Mi3l 
W1axi3l bm3u4 d[xQZ4r4.’ 
Awo wMQ/sMsJK6 #)-k5 xyuk5 
kN[7usa5ht4 wo8ixtk5 r4Zg3t­
sMsJK5 xsXl7u4, vq3hxl4Jxu4, ƒ4Jxu4, dx3bu4 bys/u9l.

Ó+ wx sWA§5pK6 Ì4fiz xgi5 s[Z3gi4 grÌDtcMsJiq8k5 
yKo3yAtcExu4 ckw1qyx3gu9l W?9oxic5yxgu9l wªyc3iu4. Ì4fx 
wMsAmic3iq5 w7uA5 W?9oxt5yAtc3ik9l Wsi3nu9l kNoc3iu4 
WZhAtc3iq5 WJEmAtQlx1axE?K5 wvJ3yymQx5ti4 Öà5g¯i4 
WAmic3tyi3i4 WZh{[nc3tyi3il trstA8Nb5ti4. s9lbµ5, 
vJyAtQlQ5 W/cChq8Nix3SA5 kNo5ti9l eg3zdt5ti9l yK9o­
spNh9lb.

Recently, we also helped another group of youth from all 
over Nunavik participate in La Course au Secondaire, a 24-hour 
relay run from Québec City to Montréal. Started by Pierre Lavoie 
in 2008 to promote and bring greater awareness to healthy 
living, the event challenges school children to change their 

lifestyles, develop team spirit 
and a sense of belonging to 
their community.

One of the participants, 
Willie Akpahatak, who is a 
student at Tarsakallak School 
in Aupaluk said, “I had a lot 
of fun and made new friends 
from other communities in 
Nunavik. I was motivated to 
run because running and 
sports make me happy.” Willie 
was one of 30 Nunavik stu-
dents representing Aupaluk, 
Kangiqsualujjuaq, Kuujjuaq, 

Quaqtaq and Tasiujaq.
First Air congratulates every single one of these young 

people for making the choice to lead healthy and produc-
tive lives. Their willingness to participate in personal develop-
ment and positive community activities make us even more 
proud to have a role in helping make these types of choices 
and opportunities within reach. Every day, we will continue 
to strive to make our communities and our children first.
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kN[7us5 wMsJ5 S3gi3nu4 
wo8ix†5 nWoMsJ1qg5 
xJw8Nic5yxMsJ5ht9l.

Nunavik participants of La Course 
au Secondaire persevered and 
didn’t give up.
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Gnsuxi5 bo3Wxk5H Awo JxNyl âb8 rx5ll.
(L-R) Willie Johannes and Nathan Kettler.



In 2008, Raglan Mine implemented the Tamatumani program 
intended to attract, train, and retain the largest possible num-
ber of Inuit employees. Tamatumani is designed to create posi-
tions for Inuit employees that foster better workplace integration.

Training is provided through programs of varying duration by 
a team committed to facilitate learning of technical skills required 
to help ensure their career advancement within the company. 
Also, training in core competencies and French is offered via 
Tamatumani to Inuit employees.

We are proud to present to you Raglan Mine’s graduates 
from January 2013 to May 2014:

Jordan Shields of Kuujjuarapik: Shields began training as a 
Stope School Student on October 6th, 2010 and was pro-
moted to Service Miner at the Katinniq Mine on January 
23rd, 2013.

Putulik Kenuayuak of Salluit: Shields, after working as a dish-
washer and labourer in the kitchen from 2006 to 2011. He 
began training as a Stope School Student on January 26th, 
2011 and two years later, on January 23rd, he was promoted 
to Service Miner at the Kikialik Mine.

Alunngirq Mesher of Kuujjuaq: began training as a Stope 
School Student on September 21st, 2011. On March 20th, 
2013 he was promoted to Service Miner at Mine 2.

Andrew Kokiapik of Inukjuak: started working for Raglan 
Mine at the warehouse, on June 1st, 2011 for a summer 
job. Three months later, on September 21st, Andrew began 
training as a Stope School Student and on May 11th, 2013 
was promoted to Service Miner at Mine 3 after completing 
his program.

Julie-Leah Nutara was born in Inukjuak, but now lives in 
Montréal. She joined Raglan Mine on June 23rd, 2010 as 
a Dishwasher. A few months later she was promoted to 
Apprentice Cook. On May 2nd, 2012 she began training as 
a Class III Stock Keeper at the Warehouse Department and 
graduated one year later.

Suzanna Puttayuk of Quaqtaq: in 2009, she was hired as a 
Janitor but she soon switched to the culinary field. From 
March 2010 to May 2012, Suzanna was an Apprentice 
Cook. She then worked as assistant cook from May 2012 to 
October 2013 while continuing her training and eventu-
ally graduating to the position of Class III Cook in March of 
2014.

Mary Hunter lives in Pointe-Claire. In April 2013, she started 
her first job as a Janitor at the Katinniq Complex. In 
September 2013, she began training to be a stock keeper, 
graduating in January 2014. Since then, Mary has been 
working as a Class III stock keeper in the Mine Production 
Department.

sWA§5p?K5 wo8ix‰DtÌpxEym/K5¡
Congratulations to our graduates!

@))*-at9lA, ê4M8 s/C8ix[4 xgo3tyicMs3ymK6 bmgmî 
WNhAti4 Ì4fx wkgw8Nk5 WJuNCh5ymJ5, WNh{[sAuNCh5ht4, 
WQs3nt5yicCh5ht4, WNh5tcfÌA8NCh5ht9l xu§i3XsA8N[oµqtA5 
wkgw8Ni4. bmgmî4f5 €3eh3bsmK5 n3et5yAts5ht4 wkw5 WNh5†5 
W5yxymi3ni4 WNhZ3k5 wMs?9oxtbsicc5bC/d9lQ5.

WQs3nt5yî5 Wbc3tbs§5 x3dtst9lQ5 WNhA†5 xg3bsJ5 
x5pŒ5tNt4 WNh5bsht4 WNhctŒk5 wo8ixt5yJk5 W9lfQxc3ht4 
WQs3bsmQxo8i4 wvJ3yAtsNh5ht4 d{?X9oxisA8Ngi4 WNhZc3[u. 
wMQ/s7uJ5, WQs3nt5yî5 WQs3bsymQxo8i4 wkgw8Ni9l WNh5ti4 
AwAwtg5 scsy3u4 wo8ixt5yAtcD8Nht4 x3dtQlQ5 bmgmî4f5.

WJEAtc3SA5 v4fiz ê4M8 s/C8ixi W/‰Dy3bsymJi4 /kxE 
@)!#-u5 tr5hA à @)!$:

Ôb8 ys9 ƒ4JxÇW1us6 WQs3n/sQx1zyMsJJ6 y©2 
wo8ix[7j5 wo8ixtsy5hi ß4gWE ^, @)!)-u WNhZzl 
d{?Ex3bsicMsJK6 s/C8ixt1ahi vt8i6 s/C8ix[7u 
/kxE @#, @)!#-at9lA.

Sgo4 e8kxJx6 n9lus6: yß9, m3CoEpsMs3hi wZo3ul 
WNh5tsMs3hi @))^-u5 tr5hA @)!!. WNhQxyMsJK6 y©2 
wo8ix[zi wo8ixtsy5hi /kxE @^, @)!!-u x3CÅ4 m3Î4 
xiAgx3mî4, /kxE @#-ao3tlA, WNhZz d{?Ex3bsoMsJK6 
s/C8ixt1ahi rrxo4 s/C8ix[7u.

xl1q6 uxh ƒ4Jxus6: WQs3n/sQx1zyMsJJ6 y©2 wo8ix[7u 
wo8ixtsy5hi y2t7WE @!, @)!!-u. µ5p @), @)!#-aogx3m5 
WNhZz d{?Ex3bsoMsJJ6 s/C8ixt1ahi s/C8ix[7u 
ry5Jto7u @-u4.

€8gÔ frxW4 wk5Jxus6: ê4M8 s/C8ix[7u WNhQx1zyMsJJ 
WQs3n/sicy5hi y©2 wo8ix[7j5 wo8ixtsi3u4 à !!, @)!#-
ul d{?Ex3bsicMsJK6 s/C8ixt1ahi s/C8ix[4 #-u 
wo8ixtbsAtui4 W/‰gxCu.

Ôo-ox kbC6 wªo3ymJ6 wk5Jxu, bZbZl kNym[co3S6 m8gpxu. 
ê4M8j5 wMsQx1zyMsJJ6 Ôi @#, @)!)-u m3CoEpsy5hi. 
b3é5 xu§1qg5 xiA3tlQ5 WNhZz d{?Ex3bsMsJK6 wZpj5 
wvJ3ta3hi. à @, @)!#-u WQs3n/sAtcyMsJJ6 WNhZz 
S3gi3c3li III-u4 Ws4ftoEpsixo3hi Wdtcsts2 W5Jp[zi 
x3ÇAoµ6 xiAgx3m5 wo8ixbui4 W/‰oMsJ7uJ6.

§nN S5bJ4 dx3bus6: @))(-at9lA, WNh5tÌaMsJJ6 
nl7mãpsixo3hi. µ5p @)!)-u5 à @)!@ tr5hA, §nN wZpj5 
wvJ3tsoMsJJ6. WNhc5boMsJ7uJ5 wZpj5 wvJ3tshi à 
@)!@-u5 tr5hA ß4gWE @)!# vJyq8Nhil WQs3n/sAtui4 
W/‰Dy3bsoMsJK3l wZpsMzo3hi WNhZz S3gi3c3li III-u4 
WtbsAtQMsJ/ui4 µ5p @)!$-u.

uxp c8b kNym[c3g5 SÉ8 roxu4, ÉEo @)!#-at9lA, 
WNhZcEx1zyMsJJ6 nl7mãpsi3u4 vt8i6 w9lJxq8i. 
y2t7WE @)!#-u WQs3n/sAtcExyMsJJ6 is[x5ni4 
trãpsi3u4, wo8ix‰DtÌMsJJ6 ÷kxE @)!$-u. Öm1zu5, 
uxp WNh5tso3g6 S3gic3hi III-u4 W/sA8Ng5n/oEps5hi 
s/C8ixgoEi3k5 W?9oxt5yAti4 W5Jp[7u.
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Robert Qirniulau Rochefort of Kuujjuaq. He started his first 
job with Raglan Mine as a Stope School Student in July 
2012. He completed his training in February 2014 and is 
now working as a Service Miner at Kikialik Mine.

Daniel Roussel of Kuujjuaraapik. He began as a Stope 
School Student in July 2012 and graduated in March 
2014. Since then, he has been working as a Service Miner 
at Kikialik Mine.

DWx5 e3isMs5 D+Ó5 ƒ4Jxus6. WNh5tsQsyMsJJ6 ê4M8 s/
C8ix[7u y©2 wo8ixt5y[zi wo8ixtsy5hi Jä @)!@-
u. [KxE @)!$-u WQs3n/sAtui4 W/‰5yxMsJJ6 bZbZl 
WNh5tso3d6 s/C8ixtsi3u4 rrxo4 s/C8ix[7u.

b8i€9 Dy€9 ƒ4JxÇW1us6. wo8ixbcEx1zyMs3JJ6 y©2 
wo8ixt5y[zi wo8ixts5hi Jä @)!@-u wo8ix‰DyMsJ5hil 
µ5p @)!$-ao3tlA. Öm1zu5 WNh5ts?o3g6 s/C8ixts5hi 
rrxo4 s/C8ix[7u.
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ᓘᑲᓯ ᑯᓪᓗ.
Lucassie Kudlu.

§nᓇ ᐳᑦᑕᔪᒃ.
Suzanna Puttayuk.

ᒥᐊᔨ ᖃᓐᑕ.
Mary Hunter.

ᑕᓂᐋᓪ ᕈᔅᓰᓪ.
Daniel Roussel.

ᐊᓗᖕᖏᖅ ᒥᐊᓱ, ᐳᑐᓕᒃ ᕿᓐᓄᐊᔪᐊᖅ, ᐋᓐᑐᔫ ᑯᑭᐊᐱᒃ, ᔪᐊᑕᓐ ysᓪ.
Alunngirq Mesher, Putulik Kenuayuak, Andrew Kokiapik and Jordan Shields.

ᕈᐯ ᕿᕐᓂᐅᓚᐅᑦ ᕉᔅᕘ.
Robert Qirniulau Rochefort.

ᔫᓕ ᓕᐊ ᓄᑕᕌᖅ.
Julie Leah Nutara.

ᓵᒧᐃᓕ ᑯᔩ-ᓯᑳᑦ.
Samwillie Grey-Scott.

ᓯᐊᓯ ᑲᓈᕐᔪᐊᖅ.
Siasi Kanarjuak.



wMs5ht4 Wbco‰3gk5 WNhZ5nysDtk5 W?9oxt5yi3ul 
WNhAtk5, kÌ5 WNhA†5 n3etbs3cuEK5 c9l 3̂tg5 x5yCstc3ht4 
ê5FRIDE-u4 Ggrc3gu4 wµ4 hv5gu4 wkw5 
W?9oxtbsAtq5 WNhZc3tbsAtq9lH 
Ì4fx WQx1ztbsMsJJ5 @)!#-u Wbc­
o3tyAtsNh5ht4 WA8Nio8i4 WNhA­
mic5yxgi9l wkgw8Ni4 WNh5t­
c3iu4. Ì4fx ê5FRIDE-u4 Nlâ3bsmAtø5 
yKicDtsK5 wozMzt9lQ5 bmq8k5 
wkgw8Nk5 WNho‰3gk5 ê4M8 
s/C8ixi x7ml wozlt4 WNh5tn5y­
xaAN3k5. Ì4fx WNhAtoxamJ5 m3D­
wozJi4 W?9oxt5yAtbc3S5: xbsy­
s 3̂tgi4 WNhZqtA5 W?9oxt5yAti4 
xgw8ND3tEAts5ht9l WNhctc3iu9l 
wo8ix[8i4 yKicDts5ht4.

In addition to the existing recruitment and development 
strategies, a new program called RIDE. (Rapid Inuit Development 

and Employment)  was 
launched in 2013 to bring 
qualified and committed 
Inuit personnel on board. 
RIDE is intended for both 
Inuit already employed at 
Raglan Mine as well as for 
prospective employees. This 
program includes two axes 
of intervention: individual 
career development plans 
and partnerships with edu-
cational institutions.

v4fxbZ WNh5†5 wMq5 wMsc5bymJ5 ê5FRIDE-u4 WNhAtk5 
W/‰3ym5ht9l W/c3ht4 WNhZ3ui d{?Ex3iu4. sWA§5p?K5 
sfx:

ñjwo fº-yÏ5, xsXl7us/5n/s5hi bZbZ kNymo3g6 €8tspsu. 
S3gi3nu4 wo8ixbui4 W/‰DtÌgxCu, ñjwo wMsyMsJJ6 
ê4M8u y©2 wo8ixt5y[7j5 @)!)-u wo8ix‰DtÌMsJK3l 
[KxE @)!@-u. WNhc5bymo3g6 s/C8ixts5hi kN4fÔ3tshil 
Sx3Etv9Mo7ul xdts5hi. µ5p @)!$-aoMsJ7mi5, 
ñjwo WQs3n/scbsc5bo3uJ6 s/C8ixi4 wq3Ct5yAti4 
WQs3n/sAti4, wkgw8Nshil yK9oÙaK6 WQs3nt5ypsQs3hi 
ê4M8 s/C8ixi.

¬vy f9l ƒ4JxCW7us6 WNhZ3ui4 WNhxExyMs3ymK6 Søysi3u4 
@))# x3ÇAzi, SøysQs3n/sAtui4 W/‰5yxMsJJ6 
ifox5u @))$-u. x3ÇAw5 @))#-l @)!!-l xf8iq8i, ¬vy 
WNh5tsMsJJ6 vt[4 kNooµ5 Søyq8k5 x3ÇAil Wzhi x9ä5 
fº5 Søyq8k5 WNhoMsJ7uhi Søys5hi Søy9l xzJ3çq8k5 
gzosMsJ5hi. b3ei $-i WNhA5pAttA5 WNh5tsMs3hi 
wfx9MgoEpk5 xzJ3ça5hi Ax2µf+gu, kNø5 v?mQW4fq8k5, 
WNhZco3hi kNo8k5 vmp7mEsi3u4 ƒ4JxÇW1u. ÉEo @)!$-u, 
¬vy wMsyMsJK6 ê4M8 s/C8ix[7u WNhZcEx1zyMsJ5hil 
x3ÇAoµu-WQs3n/sAtQQxo7ui4 WNh5ti4 vmpsQs3n/i ê4M 
s/Cv8ixi WQs3n/sAtcExy5nstQMsJ5hil vmp7mE5nst9lA 
ê4M8 s/c8ix5 wq3C/vQxo8i4 Ws4fti4 W5Jp[zk5.

yxy v 3̂Jx6 WD3nymJ6 vq3hJxu bZbZo m8gpxj5 szy5©q5gu4 
xq3Cco3d6. yxy WNhZcc5bEx1zyMsJK6 vt[4 
wo8ixioEis2 x9M[zi ƒ4Jxu x9M[s2 xsM5yioEiq8i 
W9lfQxooEps5hi raixA5 x9M[7u WNh5tD9MEMsJJ 
wo8ix“5 wq3Ctbsiqb W5J/s[xi. s/C8ixk5 ê4M8u 
WNhcbsQx1zyMsJ6 µ5p @)!#-u, wkgw8Ni4 WNh5gn3ys[7u, 
b3é5 xu§1qg5 xiA3tlQ5 WNhZz d{?Ex3bsnstQMsJJ6 
wkgw8Ni4 WNh5gn3ysi3k5 xbs5yf3typsMzo3hi. ÉEo 
@)!$-ao3tlA WNh5ti4 vmp1atbsicMsJJ6 WNhZ5nys3iu4 
W5Jp[x8i bmgmî wkgw8Nshil vmp7mEsQs3S5 ê4M8 
s/C8ix[7u. sc3bs/ExcDK3l xbq5yxht4 bmgmî4f5 
WNh5tn3ysi3k5 W5Jp[zb WNh5tq5 wkgw8NwNsoExq5 
yxyu4 vmp7mEc3ht4.

Here are some of the employees who participated in the 
RIDE program and succeeded in achieving another step in 
their career development. Congratulations to:

Samwillie Grey-Scott, originally from Aupaluk but now lives 
in Ontario. After getting his high school diploma, Samwillie 
joined Raglan Mine’s Stope School in 2010 and graduated 
in February 2012. He has worked as a Service Miner and 
a Truck and Scoop Operator. Since March 2014, Samwillie 
has been following a training program to become a Mining 
Operations Trainer, and he is the first Inuit trainer at Raglan 
Mine.

Lucassie Kudlu of Kuujjuaraapik started his career in the 
police services in 2003, completed his police training in 
Nicolet in 2004. Between 2003 and 2011, Lucassie worked 
for the Kativik Regional Police Force and for three years 
for the Cree Police Forces as a Police Officer and as Acting 
Corporal. After a 4-month contract as Fire Chief for the 
Whapmagoostui Fire Department, he became Municipal 
Manager in Kuujjuaraapik. In April 2014, Lucassie joined 
Raglan Mine and started a one-year training program to 
become a Supervisor at Raglan Mine’s Mobile Equipment 
Department.

Siasi Kanarjuak was raised in Kangiqsujuaq and now lives 
near Montréal. Siasi began her career at the Kativik School 
Board in Kuujjuaq initially as an Administrative Technician 
and then became an Administrative Officer to the School 
Operations Department. She joined Raglan Mine in March 
2013, as Inuit Recruitment Counsellor and a few months 
later was promoted to Inuit Recruitment Coordinator. 
In April 2014, she became Supervisor of the Recruiting 
Department at Tamatumani and is the first Inuit Supervisor 
at Raglan Mine. It should also be noted that the entire 
Tamatumani‘s hiring department is now Inuit and under 
Siasi’s supervision.
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Online Social Media Defamation –  
Beware of Your Posts!
By Marco Nocella, lawyer (Silverstone, Larivière, 
Dorval, Godin)

The development of social media networks such as Facebook 
and Twitter have provided a reliable and accessible method 
of communication for many people, especially between the 
various Nunavik communities. Social media networks have 
provided a practical forum for Nunavimmiut to share their 
life stories, experiences and opinions with friends, family and 
community. Because of its ease of use, many Nunavimmiut 
of all ages and from all communities are subscribed to social 
media such as Facebook and Twitter to keep in touch with 
one another.

However, social media has many 
negative impacts too, especially if it is 
used carelessly or maliciously to harm 
another person’s reputation. Courts 
have started to deal with civil liability 
cases where social media users have 
defamed the reputation of others online, 
through Facebook posts and messages. 
Courts have sometimes ordered mone-
tary damages and even punitive dam-
ages against defendants who have been 
found to defame others via social media.

The purpose of our article is to inform 
Nunavimmiut on the risks of posting 
potentially harmful statements on social 
media to tarnish another person’s rep-
utation, and to show that online state-
ments can create civil liability.

What is Defamation?
Québec courts have considered defamation to occur when 

a person causes harm to another person’s reputation, by com-
municating verbal or written statements to third parties, the 
contents of which are unproven or misleading, and that can 
make other receive a negative impression of somebody or that 
create unfavourable or disagreeable feelings toward someone.

Generally, the use of defamatory statements can be con-
sidered evidence of fault with respect to extracontractual civil 
liability under Québec law. A court would have to determine, 
based on the likelihood of the submitted evidence, if there is 
indeed liability based on the standard applicable criteria for 

cEbs/tA5 wªctŒ5 gnc5bstAt4f5 
xf3zu8i N3DNo3tyA8Niq5 – w2WAh5yxE5y 
ckwoJi4 x9MymJ3b¥Mzo3um̄ 5y¡
x9Mbq5 m3f ª5yx9M, Wd/oEp GWd/oE[x8i y€9?+©8, 
ME[€3, gx3¿, fÖ8lH

W?9oxtbsAtQ?o3bq5 cEbs/tA5 wªctŒ5 gnsmc5bstAtQ§q5 
sftÅN “+S4f9l gwg4fl Wbc3tyAts§ao3d5 h3dwgu4 x3dt5yxu9l 
xg3lt4 gnsmctŒA8Nsti4 wkw5 xuh5 xg3Xo3bq8i4 Wlx3gu 
kNos2 kNoq8i xuhwi. bm4fx wkoµk5 xg3bsA8Nht4 cEbs/tA5 
gnsmctŒAts§ao3g5 whx3©ht4 kN[7usk5 gnc5bstAt5yxa?o3g5 
si4Ïsy5nui4 x9M[Q?5hQ5, x©t/[i3ui9l ckgw8Nl wM8ˆuªozJi4 
whmQo3bui4 n3et5yAtQ§E5hQ5 x9 5̃ wMuªozJi9l kN3ctu­
ªozJi9l. ÖµbZ x3dt5yxa5no3mb, kN[7us5 xuh5 c5ygw8Ni4 
srsø5 w¬8Nq8il kNo8i5 WymJ5 Ì4fîz wMsÔ[c3S5 “yS4u9l 
gwgu9l, wªctŒtA5 gnsmctŒAtQo3bui4.

Öµ9obZ WsJ7mEsoClx3ht4 bm4fiz gnc5bstA­
tc3î5 xuhi ho WbcEK5 WsJgw8Nsq5gi4, 
Wlx3gu yä9li xg3bsgxCu4 s{?¬8î5 xg3il4b­
sgxCu4 wªctui4 whw9otEAts5ht4 h4ftEAt­
s5ht9lî5. bf5nso3g6 bZbZ w3cgw“5 
bm4fk1zozJi4 w3cgwAtc§ao3iq5 wkoµ5 
gnc5bstAti4 xg3il5ht4 xyui4 N3DNo3tEc5biq5 
cEbs/tA5, x3dtQ5hA “+S4. w3cgwº5 wMqx9 5̃ 
®Ns/i4 xrødp?o3g5 wMq9l wk7u4 Wlv8ico3gu4 
NlâE?o3ht4 xyui4 wªctui4 wkoµ5 
gnc5bstAtqtA5 N3DNo3tEJ[i3i4.

Ì4fx si4vsyK5 W5Jtc3g5 grymt5yAtsNh8iu4 
kN[7usi4 ck6 Nqx3Ngc3m̄ 5 €8iN3gi4 
x9MymJ3ÌEA8Nî5 wkoµ5 gnc5bstAtqtA5 
w˜i5 h4fwZhx3li, Ìf5nst5yAtsNh5ht9l 
cEbs/tA5 x9MAtcc5bi6 wkw5 ckw1qy­
xExc3iq8i4 h4fwymA8NExz.

cª6 grc3X N3DNo3tEi6V
fÑ4 kNo3Mzb w3cgw[q5 whmc3S5 bm8N N3DNo3tEi6 

x©t/s§aQxz wk4 xyu wªyzi4 N3DNo3tEicgx3m5, sc/stQ5hA 
ci3uA9l x9MymJtA9l, bm4fxl sc/stQo3bq5 ck6 h9otcClx3m̄ b 
NlN3ht4, wk8k5 xgx3yJk5 wk7u4 wà5gx¬3ymAtsA8Nht4 
n3et5yAtslt9lî5 whm5yxq5©N3gi4 xyui4 wk7u4 ñ5yAtslt4.

w¬8ˆA9o bm8N xg3bc3i6 scsy3i4 N3DNo3tEJi woztb­
sicD8NS6 §3l r9oc3tyAtsli wª2 W5yxq8izi4 W5Jtc3ht4 fÑ4 
Wd/q8i4 g1z[c3ht4 xgi5 wkw5 wªctui4 h4ftENhQxc1qi3u4 
ñbsAtcgw8NExc3iq8k5. w3cgw[4 grÌDtcC/3m5, g1z[c3li 
h9otso3gi4 mi/sAtui4 ñ5yAtsA8No3gi4 g1z[QlQ5 wkw5 
ckw1qyxctŒQxc3iq8k5 Wd/c3tyA†5. bm8N ñ5yAtsA8Ng6 
g1z[c9ME2X5, wk4 ñ5yJ6 w3cgw[4f5 bf5nst5yQxo4 wµ4 G!H 

‘gnc5bstAtc3î5 
xuhi ho WbcEK5 

WsJgw8Nsq5gi4.., Wlx3gu 
yä9li xg3bsgxCu4 s{?¬8î5 
xg3il4bsgxCu4 wªctui4 

whw9otEAts5ht4 
h4ftEAts5ht9lî5.’

"[S]ocial media has many negative 
impacts...especially if it is used 

carelessly or maliciously to harm 
another person’s reputation."
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Legal Tips
By the Makivik Legal Department
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W3f/oEi3u4 3vspQx9MD†5

civil liability. In order to demonstrate liability due to defamation, a 
plaintiff before the court would have to show that (1) the defend-
ant committed a fault, i.e., defamatory actions or statements; (2) 
that the defamation caused prejudice to the plaintiff and that (3) 
there is a causal link between the prejudice suffered by the plaintiff 

and the defendant‘s faulty actions.
To determine if defamation has occurred 

and that it can be considered evidence of 
fault, the person’s conduct can be either 
malicious (i.e., someone deliberately and 
intentionally sought to ruin another per-
son’s reputation) or simply negligent, even 
if the person did not intentionally seek to 
ruin someone else`s reputation.

Therefore, the lines can be blurred 
between what is considered to be defama-
tory and what is within reasonable limits of 
freedom of expression. For example, state-
ments that may be critical of others but do 
not ruin one’s reputation would not be con-
sidered defamatory. However, not all rights 
are absolute: courts have determined that 
there can be limits on what is expressed 

online, notably to protect one`s right to his or her reputation. The 
courts have the task of determining what is within the realm of rea-
sonable expression and what is defamatory and harmful to others.

Proving that one issued harmful statements is not enough to 
obtain damages under law: there must also be evidence that the 
harmful statements caused prejudice to the victim (e.g., loss of 

reputation, loss of employment or busi-
ness opportunities, ostracization in the 
community, need to obtain professional 
counseling, etc.). If such is proven, a court 
can potentially grant damages to a plain-
tiff. Furthermore, in situations where 
the defendant’s attitude was deliberate 
and malicious, the courts can also grant 
additional punitive damages against the 
defendant.

Examples of Court Proceedings 
Involving Facebook Posts

There are more and more cases of def-
amation arising in Québec from the use 
of Facebook to harm the reputation of 
another person.

For example, in one circumstance, an 
unsatisfied customer of a mechanic shop 

posted insulting comments about its owner and her daughter. 
Given that the customer’s comments were beyond criticism of ser-
vice received, the customer was ordered to pay damages of roughly 
$5,000.00 and additional punitive damages in the same amount.

Finally, it is risky to insult former employers and superiors through 
social media. In one case, an employee at a bar had been fired by 
his superior. Following his firing, the former employee confronted 

ñbsJ6 ñbsAt5nc9ME2X5, §3l N3DNo3tEi3u4 Wix3io[isli 
x9MAto[islil8î5; G@H N3DNo3tEAtq5 Ws1qgj5 h3êiExq5 
ñ5yymJu4 ñbsÔ9l nb5nsAti4 Wix3ic3izi4.

gros3bsix3X5 §3l N3DNo3tEi6 x©tymQxz xg3b­
sJ8Nlil ñ5yAtsli, wª2 ckw¬3iz h4ftEi3b­
cD8Nd6 G§3l wk4 w˜i3hi xyu bsg5bsAyzi4 
whmQ/sAyzi9l h4ftEJ6H s{?¬8î5 
w2WAh1qifuk5 w˜iCi Öào5yli, wk4 
w˜is1qg6 xyui4 h4ftENhZi h4fwv9MiDi.

Öà7m5, x9MAtsymJ5 §3l gryN5yxq5©/D8NS5 
N3DNo3tEZhAts8im̄ bl i1qm̄ bl wkoµ5 
scsycD8Ni3u4 WJ8NstqtA5. §3l, x9MAtsJ5 
xyui4 Ws1qnDts5ht4 ryxil h4ftEi9l©Zt4 
whmQ/sicC/1qM5 N3DNo3tEist9lQ5. Öà4vl­
x3tlQ9o, WJ8NstcDbsJ5 w¬8Nyx9lgxWt4 
h9otgx9lg1qM5: w3cgw“5 grÌc5bym7umb Nj5 
trstA8Nm̄ b x9MAtsJ5 cEbs/tA5 xgx3bsJ5ni4, 
Wlx3gu nS7uAtQlQ5 wª2 WJ8Nstc3tbsAtq8i4 
ck3l whmQ/sizi4. w3cgw“5 grÌDtc3ymo3d5 
ck9lxtQ4 x9MAtsA8Nic3m̄ b cEbs/tA5 
x9MymJ1awAtsJ5, Wlx3gu nS5pymNhAtslt4 
wª2 WJ8Nstq8i4 wª9l ck6 whmQ/sizi4. 
w3cgw“5 W/5ndtc3S5 grÌEi3u4 xKzsoxl1qgi4 
si4vsyc3if5 ckw¬3lt9l xyui4 N3DNo3tEA8Ni3i4 xyi9l 
€8îA8Ngi4.

h3dwgu4 wk4 €8iN3gi4 x9MymJ1awAto[isQxz gry5yxi6 
Ì8Ngxali xg3bsA8N[c1qM6 wk7j5 h4fbsZµDbsli 
Wdè5 g1z[st9lQ5: h3dwgu4 kwbQxc3um5 €8iN3gi4 
x9MymJ1awAt[î5 wk7u4 Wix3[sJu4 €8îym9lgExq5 G§3l, wª2 
bsg5bsAyxi4 h4fwic3lt4, WNháDAbsMelt4 
s{?¬8î5 WNhZ3uA5 WZ/3bq8i4 x8âAtslt4, 
yM3ctuk5 wM5nsA8ât5yMelt4, wvJ3tk5 
whmoEpk5 wvJ3bsQxcMeAtslt4, xyq9lH. 
Ì4fx4 N4ox5 h3dwgu4 Wix3isymgx3X5, 
w3cgw[4 gipA8Ng6 xò9˜o h4fbsmo3d†Dti4 
W/st9liQ5 ñ5yymJj5. x7mlQx9M4, 
ckwoziso3gi4 ñbsÔ2 Wsyz w˜i3g[is2X5 
h4ftENh8isi3Xl, wcgw“5 gipA8NuJ5 
ñ5yAtQx9Mi4 wk7j5 ñbsAtÌ3ymJj5.

v4fx ra9ø5 ß5gCstsK5 w3cgw[s2 
ckw¬3iEym/q8k5 “+S4f5 
x9MAtsc5bg[i3k5 woz5ht4

xuh1a?9oxgw8Nd5 w3cgw[8i 
WNh5bs?o3g5 fÑ4 kNo3Jxzi Wix3isht4 
“yS4ftA5 wkctu4 N3DNo3tEis5ht4.

§3l, WJc3ym7m5 xbsy3u4, wk7u4 Nfw9o­
sg[i3u4 xsMsy3[u nNA5/sAt[i3ui4 nN[7u4 
N7uio1ul Xizi9l §1qtEJi4 scsyo[is5hi. Ömo Ì5hm W5J/
sNh5g[is2 scsy[iq5 Nfw9osigw8NsiD8âmb W5J/sAtui4, 
Ö8N sc3ilxAto[i6 xrød/symK6 h4ftEAtui4 xrød/s5hi 
sk3io8i4 R%,)))-i4 swAc3ut9lQ5 N9odxui4 wª2 rNsizi4 
h4ftEAtqb xroExoq5.

v2WxNEK5bs6 WNhZc3[u xzJ3ç[i3ui4 N3DNo3tEi6 
bfu3Di3l. xat WNhZ3ui5 x[bsMs3hi, xzJ3çEMs3buk5 

‘x9MAtsymJ5 §3l 
gryN5yxq5©/D8NS5 
N3DNo3tEZhAt

s8im̄ bl i1qm̄ bl 
wkoµ5 scsycD8Ni3u4 

WJ8NstqtA5.’

"[T]he lines can be blurred 
between what is considered to be 

defamatory and what is within 
reasonable limits of freedom 

of expression."
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Legal Tips

his former boss and called him a “big monkey”. A few days later, on 
his Facebook profile, accessible to the public at large, the disgrun-
tled employee posted a photograph illustrating both a monkey and 
his former boss, one next to each other, and posted a comment, 
indicating that they looked alike. The former boss launched a law-
suit against the disgruntled employee before the court, alleging 

defamation. The court ruled in his favour, confirming that defama-
tion had occurred given the defendant’s insulting and demeaning 
Facebook post, and granted to the plaintiff damages in the amount 
of $5,000.00 and punitive damages in the amount of $1,500.00 due 
to the maliciousness and provocation of the defendant.

Conclusion
Despite its numerous benefits, Nunavimmiut should be aware 

that if used with bad intentions, social media can be a harm the 
reputation of others. Very often, we tend to post Facebook mes-
sages quickly, on the spur of the moment and based on emo-
tion, without necessarily thinking about the impact of our posts. 
Nunavimmiut must think carefully before posting statements on 
social media, which can be sometimes used to harm and humili-
ate another person, and given that one can be liable for posting 
statements on social media that are meant that are misleading or 
false, and which are meant to insult, harm and attack another per-
son’s reputation.

É8id6 ñ5yQx3ghi xzJ3çEc5bMs3bui9l ‘à1rx¬iê5hi’. slw5 
xu§1qg5 xiA3tlQ5, “+S4f5 x9Mdtui, wkoµk5 bf/sJ8Ngu, 
Ì8N WNháD5g[i6 x5paxu “+S4uA5 kw5yo3id6 xzJ3ç[i3ubl 
à1rs9l x5paxq8i4 ni9o‰t5yhi, x9MymJ3by5hQ9l, 
x5pŒaiC3hQ4. xzJ3ç[i3uk5 w3cgw[4f5 ñbsJ[i6, 
N3DNo3tÌz MAts5hi. w3cgw[4 xzJ3ç[izi4 y3ˆg[i6, 

h3dwgu9l N3DNo3tbsiC3hA W5JtQ5hQ5 WNh5t[is2 €8iN3gi4 
x9MAtc3ymiq5 ur9otEiq9l “+S4f5, gipMsJK9l ñ5yJj5 
h4fbsAtq8i4 sk3ic3tlQ5 R%,))).))-i4 szÌkQx9Ml wMc3tlQ5 
R!,%))-i4 sc3i¬bsizªozJi4 W÷Eizk9l ñ5yAtc3ymJu4.

whoQxDtbq5
Ömo xuhxl8i4 whx3gi4 WbcClx3tlA, kN[7us5 

grymQxc3S5 xg3il4bsixDt4, cEbs/tA5 gnc5bstA†5 
wªcti4 €8îAtsA8Nmb. xuh[5hb, “+S4f5 kw5yAx3©Z5b 
gnsm/sd/5ti4, whmQo3hQ9l b{ÓN x9MymJ1aw§a5hb 
g1z[Q5hQ5 w2WixDtQo3bgw8NK5, w 8̃ix9 5̃ 
whm5nysDtQMs3NQ9lî5 ckwøMz7m̄ bl whmZh3çMsCb. 
kN[7us5 whm5yxcMsv9lt4 x9Mbu8i4 vJyt5yc5bExc3g5 
cEbs/tA5 gnc5bstAti, wMzi4 bm4fx wªctu4 
€8îAtsA8Nmb v1ahxMet5yAtslt9lî5. cspmQxc3Sl 
wkw5 ñbsAtcD8NExu4 x9Mbui4 bm4ftÅN gnc5bstAttA5 
x9MgxDt4 €8iN3gi9l N3DNo3tEAti9l WixDti9l 
wk7u4 xyui4 cEbs/tA5 gnc5bstAt4f5.
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Nunavik Creations Review
kN[7u Wox[î5 
WNh5ymo3bq5

Nunavik Creations: 
technologically inclined!

Although Nunavik Creations has at its heart the preser-
vation of Inuit traditions in the creation of its collections, 

it also strives to and is able to adapt its 
products to the current tastes and needs 
of our customers.

In the past, we have wisely adapted raw 
materials sourced in the garment industry 
to perfect and improve the manufacturing 
of, for example, our mitts and other prod-
ucts. We utilize fabric with special proper-
ties for warmth and dryness.

Our fine leather goods are an excellent 
example of the evolution of the company 
and of our teams’ pursuit over the last sev-
eral years in combining traditional and cur-
rent manufacturing techniques. Several 

types of bags and covers have been created, and are now 
on sale in Kuujjuaq, Inukjuak, Montréal and on our website.

We are pleased to present a sneak peek of our new 
‘Tech Collection!’

The collection includes a variety of models including 
protective covers to suit every taste for iPad mini, iPad, 
MacBookAir 11 and 13 inches.

These products will be available soon through our 
website: www.nunavikcreations.com

kN[7u Wox[î5: cEbs/tA5 kwbtAh5bq5¡

Ömo kN[7u Wox[î5 wkw5 Wsygcq8i4 yKic5yxClx3ht4 
xyst5yÖopsix3iu4, yKicEK5 W/cChq8NixExu4 nNc5bi3u4 W5noxui4 
WJuN3©Zh5gi4 s9luyst5n/slt9l r1åmQ/sJi9l is[3ixpxE?5bu8k5.

x3ÇAc5bymJi4, yMgic5yxhb 
ßmJ[i3i4 x8kÇox5tk5 wMst5yy­
xc5bMsJJA5 WsJxl8i4 WsyQ­
x3ymJi9l x8kÇos3Xhb, §3l 
Sxli9l xyq8il nN?5bt8i4. 
x8kÇos§aZ5b xg3hb s3ÚJ/i4 
csyo3y‰5gi9l.

egµ//i4 x8kÇ5nosDyQ§K5 
s5gCst5yxaJ5 bfJ8Nst5yxa5h­
t9l WNhZc3[dt5bl WNhc­
tŒ5gdt5bl WZhx3Xbq8i4 x3ÇAi 
xiA3cu3i x8kÇ5nos3ht4 xg3hQ4 
bm3u4 Wsygc4fl bZbZl u3hymJo­
sDy5nè5. xuhv9Mi4 nN7mctŒ1qgi4 
iDuxZos3XZ5b hNZM8kl yM2Wxnos3hb, bZbZ Ì4fx nN/s3cuc5bMsJJ5 
is[x5nso3g5 ƒ4Jxul, wk5Jxul, m8gpxul cEbs/4fl trã[dt5tA5.

d[xh2SA5 bf/st5yxWA8NExu4 kÌi4 cEbs/tA5 W/stZh
x3bt8i4¡

Ì4fx u3hZK5 x5pŒ5tq5g5 wMst9lQ5 ydubsŒ4fts5ht4 
yM2Wxn/q5 cEbs÷Dw5 tAuxgw8Nbs§5 sfx iPad mini, iPad, Mac 
BookAir xqic3ht4 !!-i9l !#-i9l h3ctDts2 b3ñWq8i4.

Ì4fx is[x5ã5 W/sA8NnstQ˜o3g5 cEbs/tA5 bfNh5bs[5tA5: 
www.nunavikcreations.com
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g5©2 N5J[iz s1axoxamJ6, nNA8Nyx3gj5 nN/[i6.
Caribou antler button, a creative detail.

v4rÔttA5 bfuN3goxamJ5 wl3dy3u4 
kwbt5yiccbsK5.
The stitch art adds special cultural details.
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Nunavik Creations ReviewkN[7u Wox[î5 WNh5ymo3bq5

www.nunavikcreations.com
19
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wk5Jxu Gnsuxi5 bo3Wxk5H 
mä/ swÌl4gl uxp swbl4gl.

The Nunavik Creation team in 
Inukjuak. (L-R) Malaiya Oweetaluktuk 
and Mary Weetaluktuk
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s2WDhA†5 N7ui6-WJEmi3u4 
nS5pJ5 wª2 WJEmA8Nstq8i4…
WJ8Nstc3Sz n3e÷D8Ni3u4

s?8k5 N7ui6 W9MEsic3Sz

WJ8Nstc3Sz r1åmQ/4vi4 W/Cd8Ni3u4, s?8k5 W9ME­
sic3tlQ5

yM3Jxü1qMz xy7m iEsQ/q8i4 x1¯Qx3gym5hz; wªyC 
N7uiE?C Gbm8Nl ho5yxS6 w¬8âk5 wk8k5 xi3tEJk5. xgi5 
wªy5ti4 N7uicC5b; rN¬8î5 yM3JxË3ym1qM6 iEsQ/4vi4 
xiAwt5yQx3ghi.H

Nsj9lî5 N7uiE/so3hz whmc1qMz rNu9¬i9l §3l N7ui­
o5tg5 W7uNz.

N9oQ/5nsKz

whx3gu4 whmQ/5nsKz.

ˆ7mQ/s?8ixSz §hQ/s5yxlzl wk8k5 ˆ7mQ/4vk9l 
§hQ/4vk9l.

wk8i4 ˆ7m[c5yxq8Nc5bg5nsKz

vœQ/sic5yxg5nsKz §hQ/s5yxlzl Nsoµk5.

wk8k5 §hQ/s5yxic1qfm wk5yxa1q©[s?9lzl, bm8N 
s?8i5 W1qg6. s?8ªozMzK9o ryxi xqD4r5 s?8i4 
ckw¬EAtQo3bq5.

rNgw8N6 WsQ/C whmctQ1qf4f, d[xN3ic1qg6 wMzix9˜5 
€8iN3g6, ryxi s?8i5 W1qM6 h3CDtQJ5nE1qMCl.

rNl8î5 s{?l8î5 rN4f¬8i5 WJ8Nstc1qM5 N7ui6 s?8i4 
w7uA5 whmAt4vi4 w2WixE/4vi9l.

WhmZ ho5yxgdtQ?C.

bf/4v bf8NX4v cspm/4vl cspm5hQ5.

W5J/sic5yxi3nsKz cspm/4vk5 ho9ME5gk5 w7ui4 ‘s2Wo3t­
D8âlz h9otc1qgi4’ u5yc9ME5g¯i4 s2WSz.

nWogw8Nix1qfm, grymMzKz grymQxo4vi4

The Six Pillars of Self-Esteem (page 161-162) Wz§J3g5 NXJw5 
WJEmi3ËozJ5 Gm2WÇ4 !^!-!^@H x9Mb[iq5 
€8ixys3tmEs2 Dr. Nathaniel BrandenFNÌi€9 SÇ8b8



“Beliefs About the Self That  
  Support Self-Esteem…

I have a right to exist.

I am of high value to myself.

I have a right to honor my needs and wants, to treat them as important.

I am not here on earth to live up to someone else’s expectations; my life 
belongs to me. (And this is equally true of every other human being. 
Each person is the owner of his or her life; no one is here on earth to live 
up to my expectations.)

I do not regard myself as anyone else’s property and I do not regard 
anyone else as my property.

I am lovable.

I am admirable.

I will usually be liked and respected by the people I like and respect.

I should deal with others fairly and justly.

I deserve to be treated courteously and with respect by everyone.

If people treat me discourteously or disrespectfully, it is a reflection on 
them not on me. It is only a reflection on me if I accept their treatment 
of me as right.

If someone I like does not return my feeling, it may be disappointing or 
even painful, but it is not a reflection on my personal worth.

No other individual or group has the power to determine how I will 
think and feel about myself.

I trust my mind.

I see what I see and know what I know.

I am better served by knowing what is true than by making myself 
“right” at the expense of the facts.

If I persevere, I can understand the things I need to understand.”

The Six Pillars of Self-Esteem (page 161-162)  
by Dr. Nathaniel Branden
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ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᒃ ᐊᕐᕌᒍᑕᒫᕐᓯ­
ᐅᑎᒥᓂᒃ ᑰᒃᔪᐊᒥ ᑲᑎᖕᖓᓂᖃᓕᓚᐅᔪᒋᕗᑦ ᔫᓂᐅᑎᓪᓗᒍ ᑲᑎᑦᑕᕕᒃ ᑲᑎᖕᖓ­
ᕕᒻᒦᓱᑎᒃ. ᑲᑎᖕᖓᔪᓕᐊᕐᓯᒪᓚᐅᔪᔪᑦ ᐃᓗᓯᓕᕆᕕᐅᑉ ᑲᑎᖕᖓᔨᖏᓪᓗ, 
ᐃᓚᐅᔪᖁᑎᖏᓪᓗ, ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔨᐊᖏᓪᓗ ᐱᓇᓱᑦᑎᖏᓪᓗ. ᑕᒃᒐᓂ 
ᐊᕐᕌᒍᒥ ᑲᑎᖕᖓᓂᖅ ᑲᑎᖕᖓᓂᐅᖃᑦᑕᓯᒪᔪᑑᓚᐅᔪᒍᓐᓀᑐᖅ kwbs3c­
u3i4 Nlᓀᕆᒍᑎᐅᕙᓐᓂᐊᓕᕐᓱᑎᒃ ᐱᑎᑦᓯᓂᕐᑕᖃᓚᐅᔪᒐᒥ ᐃᓚᒋᓕᐅᑦᔭᐅᒋ­
ᐅᓚᐅᔪᔪᓂᒃ ᑐᑭᒧᐊᒍᑎᓄᑦ. ᑲᒃᑯᐊ ᑌᔭᐅᔪᑦ ᐊᑖᓂ ᐃᓗᓯᓕᕆᕕᐅᑉ ᐱᓇᓱᑦᑎᖏᑦ 
ᓇᓗᓀᕐᑕᐅᒍᑎᖃᓚᐅᔪᕗᑦ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ ᐱᓇᓱᑦᑎᐅᓯᒪᓕᕐᓂᒥᓄᑦ:

The Nunavik Regional Board of Health and Social Services 
(NRBHSS) held its Annual General Meeting this past June in 
Kuujjuaq at the Katittavik Town Hall. The people present at 
the meeting were the NRBHSS Board of Directors, Members, 
Delegates and NRBHSS staff. This year’s AGM was different than 
past years. The newly introduced ‘Recognition Awards’ was added 
to the agenda. The following NRBHSS personnel were recognized 
for their years of service:

ᓂᑯᓚ XM5÷, scsy2 ᐁᐹᓄᑦ ᓄᑦᑎᕆᔨ, ᐊᕐᕌᒍᓂ @)-ᓂ ᐱᓇᓱᑦᑎᐅᓕᕐᑐᖅ Nicolas Baltazar, Translator, 20 years of service

ᐄᓕᓇ ᓚᐸᕋᓐᓯ,  ᓇᐅᓕᒫᑦ ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᐅᓂᖏᑕ ᑐᑭᒧᐊᑦᑎᓯᔨᖓᓄᑦ 
ᐃᑲᔪᕐᑎ, ᐊᕐᕌᒍᓂ @)-ᓂ ᐱᓇᓱᑦᑎᐅᓕᕐᑐᖅ

Elena Labranche, Public Health Director Assistant, 
20 years of service

ᓭᓚᓯ ᒍᐊᑦ, ᐊᐅᓚᑦᓯᓂᓕᕆᓂᑎᒍᑦ ᐱᑦᔪᔨᕕᒻᒥ ᑐᑭᒧᐊᑦᑎᓯᔨ, ᐊᕐᕌᒍᓂ !%-ᓂ 
ᐱᓇᓱᑦᑎᐅᓕᕐᑐᖅ

Silas Watt, Administrative Services Director, 15 years of service

wo8 ts, xsM5yiᓕᕆᕕᒻᒥ ᐱᓇᓱᑦᑎ, ᐊᕐᕌᒍᓂ !)-ᓂ ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ Helen Dion, Administrative Agent, 10 years of service

ᓯᓪᕕ ᕆᑳ, ᐊᕙᑎᒥᑦ ᐱᔪᓂᒃ ᐃᓗᓯᕆᔨᐅᕕᖃᕐᓂᒥᒃ ᐱᓇᓱᑦᑎ, ᐊᕐᕌᒍᓂ %-ᓂ 
ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ

Sylvie Ricard, Environmental Health Agent, 5 years of service

ᓱᕝᕕ ᐸᕌᑦ, ᑮᓇᐅᑦᔭᓵᓕᕆᓂᕐᓄᓗ ᐱᓇᓱᑦᑎᓕᕆᓂᕐᓄᓗ ᐱᓪᓗᑯᒋᐊᓕᓕᕆᔨ, 
ᐊᕐᕌᒍᓂ %-ᓂ ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ

Sophie Pratte, Payroll and Human Resources Technician, 
5 years of service

ᐹᑉ ᑭᐅᕈᓪ, ᓄᑦᑎᕈᓐᓇᖏᑎᑐᓂᒃ ᐱᐅᓕᓂᐊᒐᓕᕆᓂᕐᓄᑦ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨ, 
ᐊᕐᕌᒍᓂ %-ᓂ ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ

Bob Carroll, Fixed Assets Coordinator, 5 years of service

ᐃᕆᒃ ᑐᔅᓯᓅ, ᑐᓴᖃᑦᑕᐅᑎᒍᑎᓕᕆᕕᒻᒥ ᐱᓇᓱᑦᑎ ᐊᕐᕌᒍᓂ %-ᓂ 
ᐱᓇᓱᑦᓯᒪᓕᕐᑐᖅ

Eric Duchesneau, Communications Officer, 5 years of service
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ᖃᐅᔨᒪᒋᑦᓯ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᒃ ᓄᑖᒥᒃ ᐊᑭᓕᕇᓯᒪᔪᒥᒃ ᐅᖄᓚᐅᑎᖃ3ᒪᑦ ᐆᒥᖓ: !-*$$-^$-@@$$
Please be advised that Nunavik Regional Board of Health and Social Services has a new toll-free number: 1-844-964-2244
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Healthy Recognition



ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᒃ ᐅᖃᐅᓯᖃᕈᒪᓗ­
ᐊᖕᖑᐊᐳᖅ ᐱᓇᓱᑦᑎᒋᐊᓪᓚᓂᒃ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᑦ ᐱᑐᑦᓯᒪᐅᑎᖃᑕ­
ᐅᔪᓂ ᐱᓇᓱᑦᑐᓂᒃ ᐅᑯᐊ ᐃᓚᐅᑎᓪᓗᒋᑦ:

The NRBHSS especially wanted to highlight additional employees 
of the Nunavik Health Network, including:

ᑭᑎ ᐹᓵᓐ, ᐋᓐᓂᐊᓯᐅᕐᑏᑦ ᐃᑲᔪᕐᑎᖓᑦ ᑐᓵᔨᐊᐱᒃ ᐃᓄᑐᙯᑦ 
ᐊᖏᕐᕋᖓᓐᓂ

Kitty Parsons, Registered Nurse Assistant at Tusaajiapik Elders Home

ᐃᓪᓚᓱᒃ ᐸᐅᔪᖏ, ᑲᑎᖕᖓᔨᐅᖃᑎ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ 
ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᒻᒥ

Illashuk Payungie, Board of Directors for the NRBHSS

ᓲᓕ ᒍᐁᑦ-ᑐᐳᐃ, ᓄᓇᓕᓐᓂ ᐃᓗᓯᓕᕆᕕᒻᒥ ᐋᓐᓂᐊᓯᐅᕐᑎ ᑐᓚᑦᑕᕕᒃ 
ᐋᓐᓂᐊᕕᒻᒥ

Shirley White-Dupuis, Community Health Nurse at the Tulattavik 
Health Centre

ᔮᓐ-ᕙᕋᓐᓱᐊ ᐳᕈ, ᖃᓐᓂᒻᒪᓯᕐᓂᒃ ᐁᑦᑐᑐᑎᐅᒍᓐᓇᑐᓂᒃ 
ᐱᔪᖃᕐᑎᓯᑦᑌᓕᓂᕐᓄᑦ ᐊᑕᐅᑦᓯᑯᕐᑎᓯᔨ, ᓇᐅᓕᒫᑦ ᐃᓗᓯᓕᕆᔭᐅᓂᖏᑕ 
ᐱᑦᔪᔭᐅᕕᐊᓐᓂ

Jean-François Proulx, Infectious Disease Control Coordinator, 
Public Health Department

ᐅᐱᒍᓲᑦᔭᐅᕗᑦ ᐃᓘᓐᓇᑎᒃ ᓇᓗᓀᕐᑕᐅᔪᑦ ᓇᑯᕐᒦᒪᕆᑦᑕᐅᓱᑎᓪᓗ 
ᐱᓇᓱᒐᕐᒥᓄᑦ ᑐᓂᒪᑦᓯᐊᓂᖏᓐᓄᑦ, ᐱᓇᓱᑦᑐᒪᕆᐅᓲᖑᓂᖏᓐᓄᓗ 
ᐱᑦᔪᔨᒍᑎᒋᓲᖏᓐᓄᓗ.

Congratulations to all recognized and thank-you for your dedica-
tion, hard work and services.
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ᓲᓕ ᒍᐁᑦ-ᑐᐳᐃ ᐁᑦᑐᑕᐅᔪᖅ wonW sw5bzᒧᑦ ᓄᓇᕕᒻᒥᒪ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ 
ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᐅᑉ ᑲᑎᖕᖓᔨᖓᓄᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᓂᒃ ᐱᑎᑕᐅᑦᓱᓂ.
Shirley White-Dupuis receiving her recognition award from Elisapi Uitangak, a 
Board of Director for NRBHSS.

ᑭᑎ ᐹᓵᓐ, ᐋᓐᓂᐊᓯᐅᕐᑏᑦ ᐃᑲᔪᕐᑎᖓᑦ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᓂᒃ ᑐᓂᔭᐅᔪᖅ. 
ᑭᑎ ᐹᓵᓐ ᐱᔪᑦᔨᖃᑕᐅᓲᑐᖃᐅᕗᖅ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᑦ 
ᐱᑐᑦᓯᒪᐅᑎᔪᓂᒃ ᐊᕐᕌᒍᑦ #% ᐅᖓᑖᓄᑦ ᐱᓇᓱᑦᑎᑐᖃᐅᑦᓱᓂ.
Kitty Parsons, a Registered Nurse Assistant receiving her 
recognition certificate. Parsons has been contributing her services 
to the Nunavik Health Network for over 35 years.  

ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᕕᐅᑉ ᑲᑎᖕᖓᔨᖓ, ᐃᓪᓚᓱᒃ 
ᐸᐅᔪᖏ, ᑭᒃᒐᑐᕐᑎ ᓴᓪᓗᒥᐅᓂᒃ ᐃᓗᓯᓕᕆᕕᐅᑉ ᐊᕐᕌᒍᑕᒫᕐᓯᐅᑎᒥᓂᒃ ᑲᑎᖕᖓᓂᖓᓐᓂ.
NRBHSS Board of Director, Elashuk Payungie, representing Salluit at the 
NRBHSS AGM.

ᐃᓪᓚᓱᒃ ᐸᐅᔪᖏ ᑐᓂᔭᐅᔪᖅ ᓇᓗᓀᕐᑕᐅᒍᑎᒥᓂᒃ ᐊᕐᕌᒍᓂ ᐊᒥᓱᐊᓗᓐᓂ 
ᐱᑦᔪᔨᒍᑎᒥᓄᑦ  ᑐᓂᕐᕈᓯᐊᕆᑦᓱᓂᐅᒃ ᓄᓇᕕᒻᒥ ᐃᓗᓯᓕᕆᓂᕐᓄᓗ 
ᐃᓄᓕᕆᓂᕐᓄᓗ ᑐᑭᒧᐊᑦᑎᓯᔨᒥᑦ, wonW sw5bzᒥᑦ. ᐃᓪᓚᓱᒃ ᐸᐅᔪᖏ 
ᐃᓗᓯᓕᕆᓂᕐᓄᓗ ᐃᓄᓕᕆᓂᕐᓄᓗ ᐱᑦᔪᔨᓂᕐᓂᒃ ᐱᓇᓱᖃᑦᑕᓯᓚᐅᕐᓯᒪᕗᖅ 
ᐅᕕᒐᕐᑐᐊᐱᐅᖏᓐᓈᓱᓂ ᐅᓪᓗᒥᓗ ᐃᓚᐅᔪᒻᒪᕆᐅᖏᓐᓈᐳᖅ ᓴᓪᓗᓂ ᐃᓚᒋᐅᕕᖃᕐᒥᓱᓂ 
ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᓕᕆᓂᕐᓄᑦ ᑲᑎᖕᖓᔨᓄᑦ.
Elashuk Payungi receiving her recognition award for many years of service from 
NRBHSS Board of Director, Elisapi Uitangak. Payungie started in the area of 
health and social services as a young woman and today is an active member in 
Salluit including being part of the wellness committee. 



wkw5 kNo3JxctŒ5 srs3bgu vt1zi3ᔪᐊᖓᑦ ᐊᑑᑎᓂᖃᓕᓚ­
ᐅᔪᒋᕗᖅ ᐃᓅᕕᒻᒥ ᔪᓓ @!-ᒥᑦ ᑎᑭᑦᓱᒍ ᔪᓓ @$ ᑕᒃᒐᓂ ᐊᐅᔭᒥ . ᐃᓅᕕᒻᒧᑦ 
ᐅᑎᑦᓴᓕᕋᑕᓚᐅᔪᒻᒥᔪᑦ ᐊᕐᕌᒍ5 @@ ᐊᓂᒍᕐᑎᓗᒋᑦ. vt1z/3gg5 ᐃᓄᐃᑦ yKo3tq5 
Wym5ht4 xfr5gu5, ᕉᓯᐊᒥᑦ, ᐊᓛᔅᑲᒥᑦ ᐃᓚᐅᑦᓴᖏᔦᓚᐅᔪᒻᒥᔪᑦ ᑲᓇᑕᒥᐅᑦ. 
ᓄᓇᕕᒻᒥᐅᑦ ᑭᒃᒐᑐᕐᑎᒋᓚᐅᔪᔭᖏᑦ ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ: ᐊᖓᔪᕐᖄᑦ ᔫᐱ ᑕᕐᕿᐊᐱᒃ, 
ᐊᖓᔪᕐᖄᓗ ᑐᖓᓕᒋᒃ ᒣᑯᓪᓗ ᑯᐊᑕᓗ ᐋᑕᒥ ᑎᓖᓪ ᐊᓚᑯᓗ.

ᐃᓘᓐᓈᒍᑦ ᐱᑦᔪᑎᖃᓚᐅᔪᕗᑦ ᑲᑎᖕᖓᓂᕐᔪᐊᒥ ᐅᑯᓂᖓ ᑐᖕᖓᕕᖃᕐᓱᑎᒃ ᐅᑭᐅᕐᑕᕐᑐᒥ 
ᓯᕗᓂᑉᑎᓄᓐ - ᐊᑕᐅᓯᖅ ᐅᑭᐅᕐᑕᑐᖅ, ᐊᑕᐅᓯᖅ ᓯᕗᓂᒃᓴᖅ.

ᑕᒃᑲᓂ ᑲᑎᖕᖓᓂᕐᔪᐊᒥ, ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᖑᔪᑦ ᐊᖓᔪᕐᖄᕆᓚ­
ᐅᔪᔭᖓ ᐊᕐᖃᓗᒃ ᓕᖕᑭ, ᓯᕗᓕᓚᐅᔪᕗᖅ ᐅᓪᓗᓂ ᓯᑕᒪᓂ ᑲᑎᖕᖓᓂᕐᔪᐊᒥ. 
ᓄᓇᕗᒻᒥᐅᖅ ᐅᑲᓕ ᐃᔨᑦᓯᐊᖅ ᑕᒐᑕᒐ ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᒃᑯᑦ 
ᐊᖓᔪᕐᖄᒪᕆᒋᓕᕐᒥᔭᖓᑦ ᑲᑎᖕᖓᓂᕐᔪᐊᓕᐊᕐᓯᒪᔪᓄᑦ ᑐᑭᑖᖑᓕᓚᐅᔪᒻᒥᒪᓂᑦ. ᐃᓅᕕᒻᒥ 
ᑲᑎᖕᖓᓂᕐᔪᐊᑉ ᓯᕗᓂᖓᓂ ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᒃᑯᓗ ᐃᓄᐃᑦ ᑕᐱᕇᑦ 
ᑲᓇᑕᒥᒃᑯᓗ ᑲᑎᖕᖓᓂᖃᓚᐅᔪᕗᑦ ᐃᓅᕕᖕᒥ. ᖂᑉ ᓇᑭᒪᔮᖅ ᓂᕈᐊᕐᑕᐅᓚᐅᔪᕗᖅ ᐃᓄᐃᑦ 
ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᑦ ᑲᓇᑕᒥᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᑕ ᑐᖓᓕᕆᓂᐊᕐᑕᖓᓂ ᑐᐄᓐ ᓯᒥᑦᓗ 
ᓂᕈᐊᕋᑦᓴᑐᐊᖑᓂᑯᒥᓄᑦ ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᑦ ᐊᖓᔪᕐᖄᕆᓂᐊᕐᑕᖓᓂ 
ᓯᑕᒻᒥᐅᑎᒋᓕᕐᑕᖓᓂᒃ, ᑕᒪᕐᒥᒃ ᑖᒃᑯᐊ ᐱᓯᒪᑦᓱᑎᒃ ᐃᓄᕕᐊᓗᐃᑦ ᓄᓇᖁᑎᖏᓐᓂᑦ.

b4vi !@-aAtQo3bzi vt1zi3Jxu WbcMsJK6 sᖄᓂᖃᕐᓂᖓᓂᒃ 
ᑲᕙᒪᑐᖃᒃᑯᓄᑦ ᓂᕈᐊᕐᑕᐅᒪᖃᑕᐅᔪᒥᒃ ᓕᐆᓇ ᐊᒃᓗᑳᕐᒥᒃ, ᑲᑎᖕᖓᔩᑦ ᐊᖓᔪᕐᖄᖓᓂᒃ 
ᐅᑭᐅᕐᑕᑐᒧᑦ ᑲᑎᖕᖓᔨᕐᔪᐊᖑᓐᓄᑦ ᐅᖃᖃᑕᐅᓚᐅᔪᒋᕗᕐᓗ ᑲᕙᒪᒃᑯᑦ ᐊᖓᔪᕐᖄᖓᑦ ᐲᑕ 
ᑕᑉᑑᓇ ᓄᓇᕗᑦ ᑲᕙᒪᒃᑯᖏᓐᓂᑦ ᐊᒻᒪ ᓄᓇᑦᓯᐊᒥᐅᑦ ᑲᕙᒪᖓᑦᑕ ᐊᖓᔪᕐᖄᖓ ᐹᑉ ᒪᒃᓚᐅᑉ. 

wkw5 x?lq5 The Inuit Circle

The 12th Inuit Circumpolar Councils’ General Assembly in 
Inuvik kicked off on July 21st until July 24th this summer. It 
made its way back to Inuvik after 22 years. The Delegation is 
made up of Inuit leaders from Greenland, Russia, Alaska and 
of course Canada. The Nunavik representatives were Makivik 
Executives: President Jobie Tukkiapik and Vice-Presidents 
Michael Gordon and Adamie Delisle Alaku.

The overarching theme of this General Assembly was 
Ukiuqta’qtumi Huvuniptingnun – One Arctic, One Future.

For this General Assembly, the outgoing ICC Chair, Aqqaluk 
Lynge, led the four-day meeting. Nunavut’s Okalik Eegeesiak 
is officially now ICC’s Chair as was determined before this 
Assembly. Before the General Assembly began ICC Canada 
and Inuit Tapiriit Kanatami held their Annual General Meeting 
in Inuvik. Herb Nakimayak was voted in as ICC Canada Vice 
President and Duane Smith was acclaimed ICC Canada 
President for his fourth term, both being from the Inuvialuit 
Settlement Region.

The 12th General Assembly consisted of a keynote address 
from the Honourable Leona Aglukkaq, the Chair of the Arctic 
Council and remarks from Premier Peter Taptuna of Nunavut 
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ᐱᓗᐊᕐᑐᒥᓪᓗᑕᐅᖅ, ᒪᑭᕝᕕᑯᑦ ᐊᖓᔪᕐᖄᒪᕆᖓᑦ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᑐᓴᕐᑕᐅᑎᑦᓯᒍᑎᖃᓚᐅᔪᒋᕗᖅ 
ᓄᓇᐅᑉ ᐊᕙᑎᖓᑕ ᐊᓯᑦᔨᓂᖓᓂᒃ ᓵᖕᖓᔭᑦᓴᑕᖁᑎᖏᓐᓂᓗ ᖃᓄᐃᓘᕈᑎᖃᕋᓱᒍᑎᓂᒃ, 
ᑖᒃᑯᑎᒎᓇᓗ ᓱᓀᑦ ᐱᔭᐅᒐᓱᑦᑐᓴᐅᓂᖏᓐᓂᒃ. ᐊᖓᔪᕐᖄᒪᕆᒃ ᑕᕐᕿᐊᐱᒃ ᑐᑭᓯᑎᑦᓯᒍᑎᒥᓂᒃ 
ᑐᑭᖃᕐᑎᓯᒍᑎᖃᓚᐅᔪᕗᖅ ᒪᙯᒍᓯᓂᒃ ᑕᒪᑐᒥᖓ ᐅᖄᔭᖃᕆᐊᖕᖓᓚᐅᔪᔪᖅ ᓂᑦᔮᓇᖃᓯᒐᒥ 
ᑕᒪᑐᒥᖓᑦᓭᓇᕐᓗ ᐃᓱᓕᒍᑎᖃᓚᐅᔪᒻᒥᓱᓂ ᓄᓇᕕᒻᒥᐅᑎᒍᑦ ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᑲᔪᓯᑎᑦᓯᓂᕐᒥᓂᒃ 
ᐃᓄᑐᐃᓐᓇᐅᓱᑎᒃ ᓄᐃᑕᑎᑦᓯᒍᑎᒋᒋᐊᓪᓚᒥᑦᓱᒋᑦ.
ᓄᓇᖁᑕᐅᔪᑦ ᓯᕗᓕᕐᑎᖏᑦ ᐊᑐᓂᑦ ᐅᖄᖃᑦᑕᓚ0‚ᐅᔪᕗᑦ ᒪᑯᓄᖕᖓᓕᖓᔪᓂᒃ: 

ᐱᕙᓪᓕᐊᔪᓕᕆᓂᒃᑯᑦ ᐱᕙᓪᓕᐊᑎᑦᓯᒍᑎᓂᒃ, ᐅᑭᐅᕐᑕᑐᒥᐅᑦ ᑲᕙᒪᒍᓯᖏᑦ, ᓄᓇᓕᓐᓂ ᐃᓚᒌᑦ 
ᖃᓄᐃᖕᖏᓯᐊᕐᑐᓴᐅᓂᖏᑦ ᐃᓗᓯᖃᑦᓯᐊᓂᑦᓴᖏᓪᓗ, ᐱᐅᓯᑐᖃᒃᑯᑦ ᖃᐅᔨᒪᒍᑏᑦ ᖃᓪᓗᓈᓪᓗ 
ᓱᑯᐃᔦᒍᓯᖏᑦ, ᖃᓄᓪᓗᐊᑎᒋᒋᐊᖃᕐᓂᖏᓪᓗ, ᐃᓱᐊᖁᑕᐅᔪᓪᓗ ᑲᔪᓯᓂᖃᑦᓯᐊᕈᓐᓇᓂᖏᓪᓗ 
ᓄᓇᓕᐅᔪᑦ, ᐊᑑᑎᓂᖃᕐᐸᓕᐊᑦᓯᐊᓂᖃᕐᓗᑎᒃ ᓄᓇᐅᑉ ᐊᕙᑎᖓᑕ ᐊᓯᑦᔨᓂᖏᑎᒍᑦ 
ᓵᖕᖓᔭᑦᓴᓂᒃ, ᐃᓗᕐᖁᓯᖅ, ᐃᓕᓐᓂᐊᓂᕐᓗ ᐅᖃᐅᓯᕐᓗ. ᐃᓚᐅᑦᓴᖏᔦᓚᐅᔪᒻᒥᔪᑦ ᐊᒥᒐᕋᑎᒃ 
ᐃᓗᕐᖁᓯᕐᒥᓂᒃ ᑕᑯᓐᓇᐅᔮᕐᑎᓯᒍᑎᖃᕈᓐᓇᑐᑦ ᐱᓯᒪᑦᓱᑎᒃ ᐃᓄᑐᐃᓐᓇᓂᑦ ᐱᔪᓐᓇᓂᓕᓐᓂᑦ.
ᐅᖃᖃᑎᒌᓐᓂᖃᑦᓯᐊᕖᖕᖓᓚᐅᑲᑦᓱᑎᒃ ᐃᓅᕕᒻᒥ, ᐅᑭᐅᕐᑕᑐᒥᐅᑦ ᐃᓄᐃᑦ ᓄᓇᓕᖃ­

ᑎᒌᕐᔪᐊᑦ ᑲᑎᖕᖓᓂᕐᔪᐊᖏᑕ !@-ᒍᑎᒋᓕᕐᑕᖓᓂ ᑲᑎᖕᖓᔭᕐᑐᓯᒪᔪᑦ, ᐃᓄᑐᐃᓐᓀᑦ 
ᐅᑯᓇᖕᖓᑦ ᓄᓇᖁᑕᐅᔪᓂᑦ ᐱᓯᒪᔪᑦ, ᐊᓛᔅᑲᒥᑦ, ᑲᓇᑕᒥᑦ, ᐊᑯᑭᑦᑐᒥᑦ, ᓴᒃᑰᑲᑦᓗ 
ᓄᓇᖓᓐᓂᑦ, ᐊᖏᖃᑎᒌᑎᓖᓐᓇᐅᓚᐅᔪᕗᑦ ᐅᖃᒻᒪᕆᒍᑎᒥᒃ ᐊᑦᓯᕋᐅᑎᑖᓚᐅᔪᔪᒥᒃ 
ᑭᑎᒑᕐᕈᐃᑦ ᐅᖃᒻᒪᕆᐅᑎᖓᑦ Gᑕᑯᓇᓱᑦᑕᐅᒍᓐᓇᑐᑦ ᖃᕆᑕᐅᔭᒃᑯᑦ ᐅᕙᓂ: 
http://www.inuitcircumpolar.com/).  ᑖᒃᑯᐊ ᐅᖃᒻᒪᕆᒍᑏᑦ ᐊᓪᓚᓯᒪᔪᕐᑕᓖᑦ ᐃᒫᒃ: 
‘ᐊᐅᓚᑦᔭᔭᐅᒪᔪᖅ ᐱᔪᓐᓇᓂᖃᕐᓂᖓᓄᑦ ᐊᓂᕐᓂᖓᓄᓪᓗ ᑭᑎᕌᕐᔪᐃᑦ, ᑖᓐᓇ ᓄᓇᓕᒃ 
ᐱᐅᓯᑐᖃᒃᑯᑦ ᐊᕐᕕᓂᓪᓗ ᐊᓯᖏᓐᓂᓗ ᕿᓚᓗᒐᕐᓂᐊᕕᑐᖃᖅ ᑲᑎᒋᐊᕐᑐᕕᐅᓲᑐᖃᐅᑦᓱᓂᓗ 
ᐃᓄᑐᐃᓐᓇᓄᑦ ᐃᓄᑐᐃᓐᓇᐅᓂᒃᑯᑦ ᐱᐅᓯᑐᖃᕐᒥᓂᒃ ᐱᓂᐊᕐᓂᖃᕐᕕᒋᔭᕐᑐᓱᒍ, ᐳᐃᒍᖁᓇᑕ 
ᐊᓂᒍᕐᓯᒪᓕᕐᑐᓂᒃ, ᑕᒐᑕᒐᐅᔪᒥᓪᓗ ᓯᕗᓂᑦᓴᑎᓐᓂᓗ.’

and Premier Bob McLeod of the NWT. In particular, Makivik 
President Jobie Tukkiapik presented on responding to environ-
mental changes and challenges and opportunities that arise 
from these changes. President Tukkiapik used hunting as an 
example to open his speech and closed with the same sen-
timent, solidifying Nunavimmiut’s cultural strength as Inuit.

Items presented on from country leaders included: political 
developments, Arctic governance, healthy communities and 
family wellness, sustainable resource use and management, 
Arctic economic and resource development, traditional knowl-
edge and Western science, capacity, infrastructure and sustain-
able communities, responding to environmental challenges, 
culture, education and language. Of course, there was no 
shortage of cultural performances from respective Inuit artists.

After thorough discussions in Inuvik at the 12th General 
Assembly of ICC, the Inuit Delegations of Alaska, Canada, 
Greenland, and Chukotka, unanimously agreed on the 
Kitigaaruit Declaration (it can be found on ICC’s website: 
http://www.inuitcircumpolar.com/). This declaration reads and 
was “Inspired by the spirit and power of Kitigaaryuit, a tradi-
tional whaling village and meeting site that served to bring 
together and sustain Inuit, reminding us of the connection 
between past, present and future.”
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wkw5 kNo3JxcctŒ5 vNbu vt1z/3gympxq5 wMc3ht4 iDx3bsc7uu4 
vNbusªozix3hi xzJ3cmEs2 gzoxi4 Ús2 Nrm/7u4 Gx8kÇ3ymJ6 bs5go8i4 kNs/u4H.
The ICC Canada Delegation with newly elected ICC Canada Vice-President Herb Nakimayak (in green).
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ᒪᑭᕝᕕᐅᑉ ᐳᕐᑐᓂᕐᓴᖏᑦ: ᐊᖓᔪᕐᖄᒪᕆᐅᑉ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎøᓪ ᐊᓚᑯ, ᐊᖓᔪᕐᖄᒪᕆᒃ 
ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐊᖓᔪᕐᖄᒪᕆᐅᓪᓗ ᑐᖓᓕᕆᒻᒥᔭᖓ ᒣᑯ ᑯᐊᑕ.
Makivik Executives: Vice-President Adamie Delisle Alaku, President Jobie Tukkiapik 
and Vice-President Michael Gordon.
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ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᑐᖓᓕᖓ ᐋᑕᒥ ᑎᓖᓪ 
ᐊᓚᑯ ᑐᓴᕐᓂᔮᕐᑎᓯᖃᑎᓕᒃ ᔮᔨ ᖃᕐᖄᔪ7ᒥᒃ.
Makivik Vice-President Adamie Delisle Alaku 
performs with George Kakayuk.

vt1zi3Jxj5 sXstcbsymJ5 vNbus5 vt1zpq5.
The General Assembly’s Canadian Delegation.

vt1zi3Jxj5 sXstymcbsJ5 Îyxus9l 
xᓛᔅᑲᒥᐅᓪᓗ vt1zpq5.
The Russian and American/Alaskan Delegation.

vt1zi3Jxj5 sXstymcbsJ5 
ᐊᑯᑭᑦᑐus5 vt1zpq5.
The Greenland Delegation.
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ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᑎᒌᒃᑐᑦ ᐊᖓᔪᕐᖄᒪᕆᒋᓚᐅᕐᑕᖓ, ᐊᕐᖃᓗᒃ ᓕᖕᑭ 
ᐃᓱᓕᑎᑦᓯᔪᖅ ᐊᑎᓕᐅᖃᑎᒌᒍᑕᐅᔪᒥᒃ @)!$-ᒥ ᑭᑎᒑᕐᔪᐃᑦ ᐅᖃᒻᒪᕆᒍᑎᓂᒃ ᐊᑎᓕᐅᕐᑐᖅ 
ᑕᑯᓐᓇᐅᔮᕐᑕᐅᓱᓂ ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᑎᒌᒃᑐᑦ ᑲᑎᖕᖓᔨᖏᓐᓄᑦ.
The outgoing ICC Chair, Aqqaluk Lynge, completes the signing of the 2014 
Kitigaaryuit Declaration with the ICC Executive Council looking on.

ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃcᑎᒌᒃᑐᑦ ᐊᖓᔪᕐᖄᒪᕆᑦᑖᖃᒻᒥᖓ, ᐅᑲᓕ 
ᐃᔩᑦᓯᐊᒃ ᑐᓂᔭᐅᔪᖅ ᐁᑦᑐᓯᐊᒥᓂᒃ ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓᓂᑦ ᔫᐱ 
ᑕᕐᕿᐊᐱᖕᒥᑦ ᑭᒃᒐᑐᕈᑎᒋᑦᓱᓂᐅᒃ ᓄᓇᕕᒻᒥᐅᓂᒃ.
The new ICC Chair, Okalik Eegeesiak, receives a gift from Makivik 
President Jobie Tukkiapik on behalf of Nunavik.

ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐅᖄᔪᖅ ᑲᑎᖓᔪᓄᓪᓗ 
ᑐᓵᒋᐊᕐᓯᒪᑐᐃᓐᓇᑐᓄᓪᓗ ᐅᖄᒍᑎᑕᕐᓱᓂ ᓵᖕᖓᔭᑦᓴᐅᔪᓂᓪᓗ ᐱᒐᓱᕝᕕᐅᒍᓐᓇᑐᓂᓪᓗ 
ᐃᓕᖓᑦᓱᑎᒃ ᓄᓇᐅᑉ ᐊᕙᑎᖓᑕ ᐊᓯᑦᔨᓂᖏᓐᓄᑦ ᓄᓇᕕᒻᒥᓗ ᑕᕐᕋᓕᒫᒥᓗ.
Makivik President Jobie Tukkiapik speaking to the General Assembly and 
observers about the challenges and opportunities related to environmental 
changes in Nunavik and the North.

ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓ ᔫᐱ ᑕᕐᕿᐊᐱᒃ ᐊᐱᕐᓱᑕᐅᔪᖅ 
ᔫᐅᐃ ᖂᒧᑦ, ᐃᓄᕕᒻᒥᐅᑦ ᑐᓴᕋᑦᓴᓂᐊᕐᑎᖓᓄᑦ.
Makivik President Jobie Tukkiapik being 
interviewed by Zoe Ho, an Inuvik reporter.
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ᓄᓇᕕᒻᒥᐅᑦ ᑐᓴᕐᓂᔮᕐᑎᓯᔨᖏᑦ: ᐃᑐᐊ ᓯᓄᐹ, ᔮᔨ ᖃᕐᖄᔪᒃ, 
ᓯᓪᕕᐊ ᑯᓗᑦᓰᐃ, ᐊᑭᓂᓯ ᓯᕗᐊᕌᐱᒃᓗ.
Nunavik artists performing: Etua Snowball, George 
Kakayuk, Sylvia Cloutier and Akinisie Sivuarapik.

ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᓄᑦ 
ᑲᑎᖕᖓᔨᖁᑕᐅᔪᑦ vNbus5 vt1zpq5.
The ICC Canadian Delegation.

ᐊᑯᑭᑦᑐᒥᐅᒃ: ᐅᓖ ᐆᓪᓴ8 ᐊᕐᓇᖓᓗ ᐋᓐ ᖄᓐᓴᓐ ᐊᑯᑭᑦᑐᒥᐅᑦ 
ᑐᖕᖓᓱᑦᑎᓯᓂᖃᕐᑎᓗᒋᑦ ᒪᑭᕝᕕᐅᑉ ᐊᖓᔪᕐᖄᒪᕆᖓᑕ ᑐᖓᓕᖓᓂᒃ ᒣᑯ ᑯᐊᑕᒥᒃ 
ᐃᓚᖃᕐᓱᑎᒃ.
Greenlanders: Ole Olsen with his wife Ane Hansen at the Greenland 
reception with Makivik Vice-President Michael Gordon.

ᐃᓄᐃᑦ ᐅᑭᐅᕐᑕᑐᒥ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᑦ vt1zi3Jxᖓ5 ᐃᓱᓕᓂᖓᓂ ᐃᓅᕕᒻᒥᐅᑦ 
ᑕᑯᓐᓇᐅᔮᕐᑎᓯᔩᑦ ᐅᒃᑯᐊᓯᓂᖃᓚᐅᔪᕗᑦ !@-ᖑᒍᑎᒋᓕᕐᑕᖓᓂᒃ ᑲᑎᖕᖓᓂᕐᔪᐊᑦ.
Inuvik performers closed the 12th ICC General Assembly.



Québec Introduces Regulation to 
freeze 8% annual rent increases 
for certain Nunavik residents

Following years of lobbying by both Makivik and the 
Kativik Regional Government, the Québec government 
took the first steps towards a full review of the social 
housing rent scale in Nunavik.  On July 9th, Québec intro-
duced a draft Regulation which, upon its coming into 
force, would provide relief for some Nunavik residents 
from the automatic 8% annual rent increase which has 
been in effect since 2010.  The measures being intro-
duced by Québec specifically target families with adjusted 
incomes of less than $90,000.00. in 2013.  While it is antic-
ipated that these measures will come into force during 
the month of October 2014, the actual date will be pub-
licized through local media outlets.

In order to qualify for a rent reduction, including 
exemption from the 8% rent increase which came into 
effect July 1, 2014, social housing tenants in Nunavik 
must provide their local housing manager with a copy of 
their 2013 Notice of Assessment issued by either Québec 
or Canada.  In order to obtain a refund for any overpay-
ment of rent made since July 1, 2014, the head of the 
household who signed the lease with KMHB and his/her 
spouse must submit their Notices of Assessment within 
30 day of the coming into force of the regulation.   If the 
tenant does not apply within the 30 days, you will lose 
the right to receive a refund retroactive to July 1st 2014 
and will only be entitled to a reduced rent going forward.

Negotiations with Québec will continue over the 
course of the next several months for a new social hous-
ing rent scale which it is hoped will be more adapted to 
and reflect the realities life in Nunavik. 

fÑ4f5 kw5yAtc3S5 moZsixo3gi4 
wozlt4 w9lw5 x5bg3bsAtqb xrq8i4 
sk3yQxE1q©At5ni4 x3ÇAbµ5 *¶-j5 wMq8k5 
kN[7u w9li4 x5bgxc3gk5

x3ÇAi sk3gi bm3u4 mr{[l vt[4 kNooµ5 v?m4fl xb3ay3XoM­
s3tlQ4, fÑ4 v?mz xs9M5/QxDtc5nCboMsJK6 eu3DME8iu4 wkw5 
w9li4 x5bgxcDtqb xrq8i4 kN[7u xro3gxa?5gi4. Jä (-at9lA. 
fÑ4f5 kw5yAtcEx1zoMsJK5 moZdt5nsZ/3gi4, xgo3tbsic3ymogxDt4, 
Wbc3tyAtsZ/3gi4 wvJ3yi3u4 kN[7usi4 x3ÇAbµ5 ckwozJ5 
WoClx3m̄ b cspQx3bst8NQ9lî5 sk3yQxEis?5gu4 *¶-j5 w9lw5 
x5bg3bsAtq8i4 xgo3tbsMs3ym5ht4 @)!)-u Öàgw8NXo3gi4. 
Ì4fx ck3gExDtsJ5 fÑ4f5 n3etbq5 gÇzlx1axg5 wMŒk5 
®Ns5/ñq5 x3ÇAoµu vt5ht4 R(),))).)) xÌi5gk5. Ömo iEsQ/sÔZlx5 
xgo3tbsic 3̃tlQ5 ß4gWE @)!$-u, bZbZ ho h3dwlgCb1qM5 N9oxi 
s9lu xgo3tbsic5yx 3̃m̄ b bm8No gnsmt5yAtsq8Nc5bMzJ6 wk8i4 
gn3tyAts§tA5.
wkw5 w9li4 x5bgxø5 WA8NtbsixDt4 x5bgxcDtu8i wk3nEx3b­

spxc3iu4, wMst9lA wMstbs1qgi6 *¶-u4 x3ÇAbµ5 sk3yQxEis§6 
xgo3tbsicMsJJ6 Jä !, @)!$-u, w9li4 x5bgxø5 kN[7u 
kNo7u w9loEp4fq8k5 É5gwQxø5 @)!# x3ÇAzªozJi4 Ì4yoE/
sAt[i3ui4 x9MÌ5tbsAt[i3ui4 N9ogw8Nq8i5 v?µ8i5 fÑ4fi9lî5 
v?mgc4fi9lî5. w9lu4 x5bgxcDti4 wMŒtA5 xtos3tQ/smJ6 vt[4 
kNo8i w9loEp3Jxf5 x9Mdt5n/q8i gipQxc3g6 w9lui4 xrøl­
xDt[icgxDi Öm1z5 Jä !, @)!$-u xy5pQx3bsicMsJt9lQi5 
x3NzlFxatzl8îl gip7ult4 Ì4yoE/sAt[i3uk5 x9MdtÌ3tb­
smAtui4 bmguzl Wix3ic3lt4 s9lw5 #) xiAMs3tNQ5 Öm1z5 
mozc3tyAtÌ3cü5 xgExyMsJt9lQi5. w9lui4 x5bgxo4 s9lw5 #) 
xiAMs3tNQ5 st3[stZh¿9loDi WA8N[c˜1qg6 xrølxDt[i3ui4 
st3ty[si3u4 Jä !, @)!$ s9lzk5 st3gi4 st3ty[s1qvlx3li 
yKi3ui xro3g˜3bq5 wk3nEx3bslt4.
fÑ4 v?mzi4 xqctŒctcCh8î5 b3ei xuhv9Mi ho vJyMzJ5 

woz5ht4 kÌi4 w9li4 xro3gwi4f5 sk3is˜o3gi4 kw5yZh9lt4 
iEsAtu8i4 €3eym5yxi3nsoC/3tlQ5 ho5yxi3nslt9l s9lu kN[7u 
wªysJk5 wozi3uA5.
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w9lw5 x5bgxaAtqb xrqb 
xsM5/Ex9M“D5/siq5
Rent Increase Freeze
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ᑯᐯᒃ ᑲᕙᒪᒃᑯᑦ ᑮᓇᐅᔭᓕᕆᕕᖓᓐᓂ ᑌᒣᑦᑐᓂᒃ ᐱᑎᑕᐅᓯᒪᖕᖏᑐᐊᕈᕕᑦ 
Gᐃᓕᓐᓅᓕᖓᑉᐸᑕ ᑌᒣᓘᕐᑕᐅᓃᑦH ᓱᕐᖁᐃᑐᒥᒃ R(),))).))-i5 
wr8ini4 w9lusctŒtA5 ®Ns5/ᓵᖃᖕᖏᒋᐊᑦᓯ 
ᑐᑭᓯᑎᑦᓯᒍᑎᑦᓴᓯᓐᓂᒃ.

This is what a Notice of Assessment 
looks like. Be sure to contact Revenu 
Québec if you do not have a copy at 
home to prove (if it applies to you) your 
household income is under $90,000.00.



srs3bgu kNo3JxcctŒ5 
Wsygc3ui4 wk5tA5 W1axDyq5
Circumpolar Traditional Inuit Games
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cÇl7j5 e4Qb3tyJ5, x5yCstc3uJu4 
Nl4vbᖅ ᐊᓛᔅᑲᒥᐅᑎᑐᑦ.
Blanket toss, or nalukatak in Alaska.



tn‰ v7SÙ5+
Deseray Cumberbatch

% s/ü5 ! cf3o4 @ x3÷zJ6 @-a7uÔ9l v8k÷4:
-	 w¬8ˆA5 Wytsi3XsAtq5
-	 cf3o4: !-u4 wtZ7u4 rq8io7u4 grEx3i6
-	 x3÷zJ6: bo3uk5 k5§ti6, ixd3uk5 k5§ti6
-	 v8k/: @-i4 wtÛ8i4 rq8io7u4 grEx3i6, Ü5nsu5hi 

grEx3i6

5 medals: 1 gold 2 silver and 2 bronze:
-	 Best overall
-	 Gold: 1 foot high kick
-	 Silver: arm pull, head pull
-	 Bronze: 2 foot high kick, swing kick

†9M8 fxb
Dylan Gordon

& s/ü5 # cf3o4, #x3÷zJ6 xbsy3ul v8k/u4 w¬8ˆA9l 
W5yxi3XsAtu4 Wtbs5hi¡
-	 w¬8ˆA5 Wytsi3XsAtq5
-	 cf3o4: su7ms/3i6, ixd3uk5 k5hti6, 

y3d[x9lz5hil e4QEx3i6
-	 x3÷zJ6:!-u4 wtZ7u4 rq8io7u4 grEx3i6, @-i4 

wtÛ8i4 rq8io7u4 grEx3i6, x +̃vustg5 grEx3i6
-	 v8k/: w5y?sbfÌu5 trs5Ôg6

7 medals: 3 gold, 3 silver and one bronze 
and an overall award!
- 	 Best overall
- 	 Gold: muskox push, head pull, kneel 

jump
- 	 Silver: 1 foot high kick, 2 foot high 

kick, Alaskan high kick
-	 Bronze: bench reach

èuy v7SÙ5+
Jamesie Cumberbatch

@ x3/zÔ4 s/ü4
-	 x3÷zJ6: !-u4 wtZ7u4 rq8io7u4 grEx3i6,  

@-i4 wtÛ8i4 rq8io7u4 grEx3i6

2 medals:
- 	 Silver: 1 foot high kick, 2 foot high 

kick

ixo ®8
Nellie Cain

$-i4 s/ub6: ! cf3o4 Wzhw9l # v8kè5
-	 cf3o4: ¥3d[x9lz5hi e4QQx3g6
-	 v8k/: !-u4 wtZu4 S3gio7u4 grEx3g6, x +̃vustg5 

grEx3g6, @-i4 wtÛ8i S3gio7u4 grEx3g6

4 medals: 1 gold and 3 bronze
- 	 Gold: Kneel Jump
-	 Bronze: 1 Foot high kick, Alaskan 

high kick, 2 Foot high kick
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Four Athletes (Dylan Gordon, Nellie Cain, Jamesie Cumberbatch, 
and Deseray Cumberbatch) along with 1 coach (Sarah Beaulne) 
went to Inuvik for the Traditional Circumpolar Northern Games, 
which was held from July 21st -27th. The athletes consisted of 2 
categories junior and open. Dylan Gordon and Nellie Cain were 
in the junior category and Jamesie and Deseray Cumberbatch 
were in the open. Although Team Nunavik had a small team they 
had very good results:

ybm5 W1ax†5 GtM8 fxb, ixo ®8, èuy v7SÙ5+ wMs7ut9lA 
tn‰ v7SÙ5+H wMc3uht4 !-u4 W1axgoEpu4 Gyx/ Sß8u4H 
wª[oxMsJK5 Wsygc3uA5 b3Cus5 W1axi3JxDyq8i4 
W1axEx3ght4, x©t/sicMsJJi4 Jä @!-u5 tr5hA Jä @&. 
W1ax†5 m3DwoezJi4 W1axEx3gMsJJ5 kv3yªozJi9l 
rNoµ4fªozJi9l. tM8 fxbl ixo ®8l kv3yi W1axE
x3g[c3ymMsJÔ4 èuyl tn‰ v7SÙ5+ƒ4 w¬8âkozJi4 
W1axcbst9lQ4. kN[7us5 W1axtq5 wr5gxWsMsJZlx3ht4 
W/c5yxg7mEx¬MsJJ5 wµ4:

ᑎMᓐ ᑯᐊᑕ ᑯᐯᒃ ᓄᓇᕕᒻᒥᐅᑦ ᐃᓕᒌᑦᑐᖁᑎᖏᓐᓂᑦ, ᐊᖑᑎᓂᑦ 
ᐱᖕᖑᐊᑎᓂ ᐱᖕᖑᐊᓯᑎᐅᓂᕐᐹᖑᓚᐅᔪᔪᖅ.
Dylan Gordon of Team Nunavik Québec. He won best male overall.
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ᑎnᕇ ᑲᒻᐳᐋᑦᔅ.
Deseray Cumberbatch.
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ᑎnᕇ ᑲᒻᐳᐹᑦᔅᓗ ᐱᐊᑦᓯ ᐹᓕᓴᓗ Gᓄᓇᕕᒻᒥ ᖃᐅᔨᓴᕐᓂᓄᑦ ᐅᖃᐅᑦᔨᒋᐊᕐᑎH, ᓯᐊᔭ ᐴᐅᓐ 
Gᓄᓇᕕᒻᒥ ᐃᓕᒌᑦᑐᖁᑎᖏᑕ ᑲᒪᔨᖓᑦH ᐃᓚᖃᕐᓱᑎᒃ ᔦᒥᓯ ᑲᒻᐳᐹᑦᔅᒥᒃ.
Deseray Cumberbatch, Betsy Palliser (Nunavik Research Advisor), Sarah Beaulne 
(chaperone for Team Nunavik) and Jamesie Cumberbatch.

ᓂᐊᓕ ᑮᓐ ᓄᓇᕕᒃ ᑯᐯᒃᒥᐅᑦ ᐃᓕᒌᑦᑐᖁᑎᖏᓐᓂᑦ cf3ou4 ñMcsto4.
Nellie Cain of Team Nunavik Québec wins gold.

ᑎMᓐ ᑯᐊᑕ ᖃᑯᕐᓕᒥᒃ 
ᓵᓚᖃᐅᑎᑖ3ᓱᓂ.
Dylan Gordon 
winning gold.

ᓵᓚᖃᐅᑎᓂᒃ ᐅᔭᒥᑖᕐᑐᑦ ᑎnᕇ 
ᑲᒻᐳᐹᑦᔅᓗ ᓂᐊᓕ ᑮᓐᓗ ᐃᓚᖃᕐᓱᑎᒃ 
ᓯᐊᔭ ᐳᐆᓐᒥᒃ Gᓄᓇᕕᒻᒥᐅᑦ 
ᐃᓕᒌᑦᑐᖁᑎᖏᑦ, ᑯᐯᒃᒥ ᑲᒪᔨᖓᑦH 
ᐊᑯᕐᖓᓃᑦᓱᑎᒃ ᐱᐅᓯᑐᖃᕐᑯᑦ 
ᐅᑭᐅᕐᑕᑐᒥᒃ ᓄᓇᓕᕐᔪᐊᖃᖃᑎᒌᑦ 
ᑕᕐᕋᒥ ᐱᖕᖑᐊᓂᖃᕐᑎᓗᒋᑦ.
Medal winners Deseray 
Cumberbatch and Nellie Cain, 
with Sarah Beaulne (Team Nunavik 
Québec chaperone) in the middle 
at the Traditional Circumpolar 
Northern Games.

ᔦᒥᓯ ᑲᒻᐳᐹᑦᔅ ᓄᓇᕕᒃ ᑯᐯᒃᒥᐅᑦ 
ᐃᓕᒌᑦᑐᖁᑎᖏᓐᓂᑦ.
Jamesie Cumberbatch of Team 
Nunavik Québec.
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kN[7us5, ckw¬Ch8icMsE5y¡ 
vg5÷ElQ5 xy5ºo3b rybs5ht4 
x9MymJ1abs?5gi4 yK9ospctŒo3bl 
wo8ixî5 vJy/sQxc3iq8i4¡

vJytbsicExyMsJK6 à !%, @)!$-at9lA Ì8N 
ESUMAFwhm, WNhAtsQx1zy5hi yKicDts5hi n3et5y-
ix3iu4 kN[7usoµk5 WNhctŒAtsixo3gu4 wMst5y-
ic3hi kN[s2 s[Z3gdtqb W/EsD8Niq8i4. ESUMAFwhm 
WNhctŒAbsK6 xf3zi kN[7us5 vt1zpqb wo8ix[7u4 

vJy/s5yxt5yNh5gk9l vt[4 kNooµ5 v?m4fk9l. Ì4fx 
yKic3g5 wµ4: d{?tEix3iu4 wo8ix[7u4 vJyQxc3ii4 
bm8Nl vg5÷ElA wkoµtA5 WNhctŒAtsix3tlA. vJyt-
bsic3hi wMzA5 W?9oxt5yAtk5 wMso3tyJk5 h3Cb-
sic3ixgi4 sfiz: eg3zø5, wkgò5, s[Z3g5, v4v 5̃FWxê5, 
wo8ixt5yº5, N9odx‰5, kN3cbsJ9l, xyoµq9l 
WZh5bccbsAmJ5.

kNø5 s[Z3gdtqb x?tq5 ck3l Nlâ3ymic3iq5 
wkoµtA3gi4 h3êymic§aK5 WAmiEZ/3bq8i4 wo8ixi3u4. 
ie5yxi4 iEc5bi3l yi5yxc5bi3l, xgx3y?8il, kNo8kl 
wMsc5bi6 wªh5gxWs5hi Öàl3tbsoisgxCu4 Wxê5Fv4v 5̃ 
g1zi3Ìym5yx§aK5. s[Z3gi4 WA8NicExu4 grym5yxt5yn-
stQi6 W7mEsK6 W/sA8NS3l cspm/ui4 xu3çctŒAtc-
c5bi4fl xJéQxc5blil WD3ãi4f5.

‘wkoµ5 wMsctŒcbs5yxExø5 WNh5bccbslt9l h3dwgu4 
kN[s2 s[Z3gq5 wo8ixi3u4 W/c5yxd9lQ5. iEsQ?K5 Ì4fx 
ESUMAFwhm4f5 WsJu4 xy5ºic3ixExq5 kN3ctŒa 3̂tJoµi4 
Ü9Mgwlt4 WNhcbsd9lQ5 wMs[cc5blt9l wvJ3yltA5 
wªy5b n3e?9oxi4f5 yKi5nq8i4,’ sc3g6 so{[€ Ér, 
xbs5yf3typz vt[4 kNooµ5 v?mzb WNhZ5noEi3u4 
W5Jp[zi (YES)-u4 WNhAtq8k5 kN[7usk9l vt1zpscbs5hi 
wo8ixi3u4 vJy/s5yxt5yNh5g5 wMsÔctŒ{[zi.

ESUMAFwhm yKic3S6 d{?tEix3li bZbZ vJyic5yxymJi4 
s[Z3gi4 W?9oxt5yAts5ht4 xyi4 kNo8i4 moQx3tyAtQ-
ix3lQ9l.
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ᑲᑎᒪᓂᐊᕈᓰᑦ ᖁᕕᐊᓇᕐᓱᑎᓪᓗ ᑐᑭᓯᒍᑎᑦᓯᐊᖑᑦᓱᑎᓪᓘᓱᖑᕗᑦ ᐃᓕᑦᓯᕙᓪᓕᓇᕐᓱᑎᓪᓗ: ᔮᓂᒻᒪᕆᒃ ᐃᓕᓐᓂᐊᕕᒻᒥ ᐃᓕᓐᓂᐊᑏᑦ 
ᑰᒃᔪᐊᒥ ᐃᓚᐅᓚᐅᔪᕗᑦ ᐅᔭᕋᓐᓂᐊᑦ ᐅᓪᓗᖃᕐᑎᑕᐅᑎᓪᓗᒋᑦ ᐃᑉᐱᒍᓱᒋᐊᑦᓯᐊᕈᑎᑦᓴᒥᒃ ᖃᓄᐃᓘᕐᓂᐅᔪᓂᒃ ᐊᑑᑎᔭᐅᓚᐅᔪᔪᓂᒃ 
@)!#-u xgw8ND3tbsMsJJi4 kN[7u s/C8ixC5nys3tk9l vt[4 kNooµ5 v?m4fk9l.
Workshops are a fun and interesting way to learn: students from Jaanimmarik School in Kuujjuaq participated in a 
Mining Day awareness activity organized in 2013 by the Nunavik Mineral Exploration Fund and the KRG.
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Nunavimmiut, take action! Together let’s 
change the statistics and prioritize school 
perseverance!

Launched on May 5th 2014, ESUMA, a movement aimed to create 
Nunavik-wide synergetic involvement of Nunavimmiut for youth suc-
cess. ESUMA is a collaboration between the Nunavik Table on School 
Perseverance and the Kativik Regional Government (KRG). Its objec-
tive: to promote perseverance through a collective social project. 
Accomplished in part through initiatives that mobilize stakeholders: 
parents, elders, youth, children, teachers, peers, community members, 
and all interested.

Youth’s community environment and how they identify with society 
impact their motivation to stay in school. Healthy eating and sleep-
ing habits, reading, and community 
participation at an early age are foun-
dational. Building confidence in youth 
is important through knowledge shar-
ing and mentoring.

“Everyone needs to be involved 
and take concrete steps to ensure 
the success of Nunavik’s Youth. We 
hope that ESUMA will bring a positive 
change by encouraging every commu-
nity member to take action and get 
involved in helping us create our future,” says Olivia Ikey, Coordinator 
for the KRG Employment Services (YES) program and Nunavik Table on 
School Perseverance member.

ESUMA aims to promote current successful youth initiatives in an 
effort to inspire other communities to follow suit.

A Nunavik-wide call for local and regional projects that promote 
school perseverance, student and parental support, community actions, 
and early childhood development took place in early May. Individuals 

and organizations are strongly encouraged 
to partner up.

Created in 2013, The Nunavik Table on 
School Perseverance regroups members of the 
Makivik Corporation, KRG, the Nunavik Regional 
Board of Health and Social Services, the Kativik 
School Board, the Federation des Cooperatives 
du Nouveau-Québec, Saturviit Inuit Women’s 
Association, the regional broadcaster Taqramiut 
Nipingat Inc., as well as Glencore Raglan, the 
Association des Employes du Nord-Québecois 

and Canadian Royalties.
ESUMA is spearheaded by the KRG through its Sustainable 

Employment Department. Funding is made possible through the 
Québec Government.

Visit us on www.esuma.ca and join the movement.

kN[7usoµ5 xb8is[symK5 kNo7uil kNooµtA9l 
WNhAtosd/s5ht4 d{?tEic3ixgi4 wo8ix[7u k3òN-
3bst5yÖoi3u4, wo8ix†9l xzJ3çqbl nS5/smAt5nq8i4, 
kN3ctŒ5 WNhAtq8i4, v4v 9̃lFWxê9l wªh5gmEsiq8i ho 
W?9oxtbsAtc3lt4 bm4fiz scs5JwAtc3î5 xgt/sic-
MsJK5 àD3cust9lA. wk©N3tg9l WNhZc3[k9l WNh5tsJ5 
Ü9Mg3bsmE2S5 bmguz WNhctŒAtcd/s5ht4.

n3etbsicMsJ5hi @)!#-at9lA, kN[7us5 vt1z[z5 
wozJ6 wo8ixi3u4 vJy/s5yxt5yNh8iu wMsÔc-
tŒ5gc3S6 sfN1z5 WymJi4 mr{[4, vt[4 kNooµ5 v?mz5, 
kN[7u wlyoEi3kl wkoEi3kl W5Jp[4, vt[4 wo8ix-
ioEi6, wMŒn6, ng3[4 x3â5 vg5pctŒ{[z5, b3Cus5 iWz5 
wMs7ut9lQ4 rox8fx ê4M8f9l AwAw4fl vg5pctŒ5gdtq5 
fÑ4 b3Cz8i WNh5tk5 wMs7uJ9l vât€8 DÉ9t+f5.

ESUMAFwhm yKo3bsK6 vt[4 kNooµ5 v?m4fk5 x3dtQ5hQ5 
W5Jp[z5 wozJ6 vJyA8Nio8i4 WNhZ5ni4 W5Jp[4f5. fÑ4 
v?m4fk5 ®Ns/c3tbsA8N[c§a5hil.

bfix3tA5 s?i www.esuma.ca-u wMsJ1aoE9l W?9ox
t5yico3gk5.

39

M
A

KI
VI

K 
m

ag
az

in
e

N7ui9lg6 tAyc5bhi wo8ixDt5yxaiᕐᐹᖑᓲᖑᕗᖅ 
ᖃᓄᑎᒋᒃ ᐅᖁᒣᓐᓂᖃᕐᒪᖔᑕ, ᑕᐅᑦᑐᖃᕐᒪᖔᑕᓗ 
ᐊᑦᔨᒌᑦᑎᖏᑦᑐᓂᓪᓗ ᑐᑭᓯᒍᑎᑦᓯᐊᖑᑦᓱᑎᒃ.
A hands-on approach is the best way to learn about the 
weight, colour and different mineral types.
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To graduate from college or university you should 
attend classes, participate and complete assignments 
on time. Inuit beneficiaries of the James Bay and 
Northern Québec Agreement did just that. They were 
honoured at the Kativik School Board’s post-secondary 
graduation ceremony in Dorval last June. Former 
Makivik communications agent, Kitty Gordon, did a 
good job handing out $1000.00 cheques from Makivik 
to each graduate. Makivik also donated two iPads for 
the graduation luncheon as door prizes.

The food was delicious, some students were witty 
with their speeches, some were modest, but all were 
sentimental. Congratulations to all.

S3gi3nQx9Mu4 wo8ixi6 W/‰Dy3bsJ5 @)!#-@)!$-u 
Post-secondary Education 2013-2014 Graduates

ui €Ncb4 
Minnie Annahatak DEC Business Administration S3gi3nQx9Mu4 wo8ix[4 ÷8 €X5 John Abbott College

êq frxW4 
Rynee Kokiapik DEC Social Science  S3gi3nQx9Mu4 wo8ix[4 ÷8 €X5 John Abbott College

m€8iv wk2X6 
Monica Inukpuk DEC Science

S3gi3nQx9Mu4 wo8ix[4 
µE€8 2̂SM+ Marianopolis College

8̂y ñ8b 
Nancy Saunders DEC Sciences Humaines S3gi3nQx9Mu4 wo8ix[4 ¥8-lÇ8 Cégep St-Laurent

¥8tx ƒ5D 
Cynthia Gaudreault DEC Sciences Humaines S3gi3nQx9Mu4 wo8ix[4 ßbsw Cégep de l’Outaouais

†[ gSw 
David Dupuis BSc Business Management S3gi3nQx9Mu4 wo8ix[4 yrx5jx Skidmore College

€+o miC/4 
Ashley Menarik BEd Education wo8ix[3Jx6 mrx9 McGill University

ƒt+ uxh 
Curtis Mesher BA Linguistics wo8ix[3Jx6 v8ƒt€ Concordia University

€i NÙ3g6 
Annie Napartuk MDiv divinity S3gi3nQx9Mu4 wo8ix[4 AÉ4o{ Wycliffe College

©/ ul3g 
Dora Mulucto Certificate in Office Administration S3gi3nQx9Mu4 wo8ix[4 €9v8fw8 Algonquin College

oy fÔ 
Lizzie Crow DEP Aesthetics

fxb8 ÇS5n8 Wsn3iu4 
wo8ixt5y[z Gordon Robertson Beauty Academy

bø8 Ù5gº 
Darlene Partridge DEP Aesthetics

fxb8 ÇS5n8 Wsn3iu4 
wo8ixt5y[z Gordon Robertson Beauty Academy

ÇW Wl3©5 
Robby Pilurtuut

cz5bÔ3tsi3u4 
Commercial Pilot Training cz5bÔ3tsQs3n[4 ƒ8Ax9 Cornwall Avaition

NÌi€9 Ùon 
Nathaniel Palliser

cz5bÔ3tsi3u4 
Commercial Pilot Training cz5bÔ3tsQs3n[4 ƒ8Ax9 Cornwall Avaition

pi [. b3exW4 
Jeannie V.  Tukkiapik

cz5bÔ3tsi3u4 
Commercial Pilot Training cz5bÔ3tsQs3n[4 lÇ8†5 Laurentide Aviation

ifM sò5g6-/8ix+ 
Nicholas Uqaituk-Genest

cz5bÔ3tsi3u4 
Commercial Pilot Training cz5bÔ3tsQs3n[4 M+§5 Lachute Avaition

Éym8iq5©4 W/‰Dy3bsJi / Absent from ceremony

†E m4Ìk9 
Terri MacDonoald

Diploma of Technology, Sustainable 
Resource Management

SEt+ vM7Wxü5hi wo8ix[4 
W9lfQxo8ªozJi5 

British Columbia Institute of 
Technology

yt?i b3exW4 
Stéphanie Tukkiapik Certificat en arts plastiques fÑ4 wo8ix[3Jxz m8gpxü5g6 Université du Québec à Montréal

wo8ixbt8i4 W/‰3ixD[5 S3gi3nQx9Mu wo8ix[7ul8î5 wo8ix[3J
xu9lî5, wo8ixEx5yxq8Nc5bExc3St5, wMs5yxc5blt9l W/‰5yxc5blt9l 
wo8ixt5yp8ª[5 W/5nÌ3tbsAt[it8i4. wkw5 kN[7us5 W?9odtb3bg5 
èuy Ñ x7ml fÑ4 b3Czb xqctŒAtq8i5 ÖàMsJK5. Wix3[syxMsJJ5 
vt[4 wo8ixioEi6 S3gi3nQx9Mu4 wo8ixti4 W/‰Dy3tyic3tlA 
ÔisMs3gu gx¿9u5ht4. mr{[s2 gnc5bstAtoEi3u4 WNh5tQMsJ/z rt 
fxb, WNh5bui4 W5yxg7mEMsJK6 ®Ns/5n/i4 sk3io8i4 R!))).))-i4 xgi5 
mr{[s2 gi3Dtq8i4 É5ggtc3hi W/‰Dy3goµk5. mr{[4 gi3DtcMsJ7uJ6 
m3Îi4 cEbs/Dts5ht4 ÉÙ5aiC3bsÔ8i4 W/‰Dy3Nc3ht4 iEctŒ5 N9oqb 
Éymlt4 NMsbsQx3lt4 ñMcstQix3bq8i4.

ié5 mmMsJJ5, wo8ix†5 wMq5 sçic3ht4 wJ3Nyc5bMsJJ5, wMq5 
i5÷lx“1zMsJ1qg5, w¬8Nt4 ryxi w2Wix3if5 x5gbs8Nht4. sWA§5/sK5 
w¬8Nt4.

wo8ixbui4 W/‰3g5¡ Congratulations 
Graduates !
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bøᓐ ᐹᑐᔨ 
ᐱᔭᕇᕈᑎᑖᒥᓂᒃ ᐁᑐᑕᐅᔪᑦ 
ᐃᓕᓐᓂᐊᓯᒪᒍᑎᒥᒃ 
ᐱᐅᓭᒍᓐᓇᓂᕐᒥᒃ ᑯᐊᑕᓐ 
ᕌᐳᑦᓴᓐ ᐱᐅᓴᕐᓂᒥᒃ 
ᐃᓕᓐᓂᐊᑎᑦᓯᕕᖓᓂᑦ.
Darlene Partridge 
receives her diploma 
in Aesthetics from the 
Gordon Robertson 
Beauty Academy.

ᑭᑎ ᑯᐊᑕ ᐅᐱᒋᔭᓕᒃ 
ᓈᓐᓯ ᓵᓐᑕᒥᒃ 
ᑐᓂᔭᐅᑎᓪᓗᒍ ᒪᑭᕝᕕᒧᑦ 
ᐃᓕᓐᓂᐊᕇᕐᓂᒥᓄᑦ 
ᐅᐱᒋᔭᐅᒍᑎᖓᓂᒃ 
ᐃᓅᑦᔪᓯᖃᑎᒌᓄᓕᖓᔪᓂᒃ 
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᕕᒻᒥᑦ ᓰᓐ-
ᓗᕌᓐᒥᑦ.
Kitty Gordon 
congratulates Nancy 
Saunders with a gift 
from Makivik for earning 
her diploma in social 
sciences from Cegep St. 
Laurent.

ᔩᓴᓐ ᐋᓇᖃᑕᒃ ᑐᖕᖓᓱᒃᑎᓯᔪᖅ ᐊᒥᓲᓂᕐᐹᖑᒋᐅᕐᑐᓂᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᑐᕕᓂᐅᑦᓱᑎᒃ ᐱᔭᕇᕈᑎᑖᕐᑐᓂᒃ ᐃᓚᖏᓐᓂᓗ ᑲᑎᕕᒃ 
ᐃᓕᓐᓂᐊᓂᓕᕆᓂᖅ ᐱᔭᕇᕈᓯᕐᑐᓂᒃ ᓂᕆᑎᑦᓯᓂᖃᕐᑎᓗᒍ.
Jason Annahatak welcomes a record-high number of post-secondary 
graduates and their families to the KSB graduation luncheon.

ᑖᓐᔭᓗ ᓖᓴ ᒥᐊᓱᓗ 
ᐅᐱᒍᓱᑦᔨᔫᒃ 
ᐊᓂᒃᓴᑯᓗᖕᒥᓂᒃ ᑰᑎᔅ 
ᒥᐊᓱᒥᒃ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᑕᑯᒥᓇᕐᑐᓕᐅᕐᓂᓄᑦ 
ᐱᔪᓐᓇᐅᑎᑖᕐᑎᓗᒍ 
ᑲᓐᑰᑎᐊ 
ᐃᓕᓐᓂᐊᕕᕐᔪᐊᒥᑦ.
Tanya and Lisa Mesher 
congratulate their 
cousin Curtis Mesher 
on his Bachelor of Arts 
degree from Concordia 
University.
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ᐋᓂ ᐃᑦᑐᓵᑦ ᓇᐹᕐᑐᖅ ᑐᓂᔭᐅᔪᖅ ᐁᑦᑐᓯᐊᒥᓂᒃ ᐱᔭᕇᓚᐅᕐᓱᓂ ᐊᔪᕿᕐᑐᐃᔨᐅᓂᕐᒥᒃ 
ᐱᔪᓐᓇᐅᑎᑖᒥᓂᒃ ᒍᐁᒃᓕᕝ ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ ᐃᓕᓐᓂᐊᕕᒻᒥᑦ.
Annie Ittoshat Napartuk is presented with a gift for her completing a Master 
of Divinity degree from Wycliff College.

ᖁᓕᓪᓗ ᑕᓪᓕᒪᓪᓗᐃᑦ !*-i5 W/ᕇᕈᑎᑕᕐᑐᓂᑦ ᐃᓚᐅᔭᕐᑐᓯᒪᓪᓚᕆᓚᐅᔪᕗᑦ ᖁᕕᐊᓱᒍᑎᐅᓕᕐᑎᓗᒋᑦ ᐱᔭᕇᕈᑎᑖᕈᑎᑦᓯᐊᕌᓗᖏᑦ.
Fifteen of the 18 graduates attended in person to celebrate their well-deserved achievement.

ᐃᓕᓐᓂᐊᑎᓂᒃ ᐃᑲᔪᕐᑎ ᒍᐄᓐ ᒪᒃᐄᓪᕈᐁ sWQ/o4 oy fÔu4 
W/ᕇᕈᓯᕐᑕᐅᑎᓪᓗᒍ ᐃᓕᓐᓂᐊᓯᒪᒍᑎᒥᒃ ᐱᐅᓭᒍᓐᓇᓂᕐᒥᒃ 
ᑯᐊᑕᓐ ᕌᐳᑦᓴᓐ ᐱᐅᓴᕐᓂᒥᒃ ᐃᓕᓐᓂᐊᑎᑦᓯᕕᖓᓂᑦ.
Counselor Wayne McElroy congratulates Lizzie Crow on 
her diploma in Aesthetics from the Gordon Robertson 
Beauty Academy.
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ᕃᖏ ᑯᑭᐊᐱᒃ ᐃᓚᒥᓂᓪᓗ 
ᐃᓚᓐᓈᒥᓂᓪᓗ ᑐᓂᕐᕈᓯᐊᕐᑐᖅ 
ᐳᕐᑐᓂᕐᓴᒋᐊᓪᓚᒥᒃ 
ᐃᓕᓐᓂᐊᕇᕈᓯᕐᑕᐅᓂᖃᕐᓱᓂ 
ᐃᓅᑦᔪᓯᓕᕆᓂᕐᓅᓕᖓᔪᓂᒃ ᔮᓐ 
ᐋᐸᑦ ᐃᓕᓐᓂᐊᕆᐊᓪᓛᕕᒻᒥᑦ. 
ᕃᖏ ᐊᕐᕌᒍᓂ ᐊᒥᓱᓂ 
ᐱᒍᒪᔭᒥᓂᒃ ᐱᒃᒐᑕᕋᓱᑦᓱᓂ 
ᓴᐱᓕᓚᐅᕐᓯᒪᓚᐅᔪᖕᖏᑐᖅ 
ᑎᑭᑦᓱᒍ ᐱᔭᕇᕈᓯᕐᑕᐅᓂᖓ.
Rynee Kokiapik receives gifts 
from family and friends after 
receiving her college diploma 
in social sciences from John 
Abbott. Kokiapik spent many 
years persevering to achieve 
her dream.

wo8ixbui4 W/ᕇᕈᓯᕐᑕᐅᔪᑦ 
ᐃᓚᖏᑦ ᑲᑎᒪᑲᓪᓚᑐᑦ 
ᐊᑦᔨᓕᐅᕆᒐᓱᑦᓱᑎᒃ ᐱᔭᕇᔨᐊᖏᑦ 
ᓇᓴᕐᑕᐅᒍᑎᒥᓂᒃ ᐅᓕᐊᓗᑦᓯᒪᑎᓪᓗᒋᑦ.
Families of graduates huddle to 
take photos of their loved ones in 
their graduation gowns and caps.



xtz: ᑖᒥ ᐹᓕᓴ

ᐃᓅᓕᕐᕕᖓ ᐅᓪᓗᖅ: ᐆᒃᑐᐱᕆ 1, 1975

ᓄᓇ ᐃᓅᓕᕐᕕᒋᓯᒪᔭᖓ: ᑐᓚᑦᑕᕕᒃ, ᐊᓐᑎᐅᔨᐅ

ᓄᓇᓕᒃ ᐊᖏᕐᕋᖓ: ᐃᓄᑦᔪᐊᖅ

ᐃᑦᔭᕋᑦᓴᓯᐊᖁᑎᖏᒃ: ᔮᓐ ᐊᒪᕈᐊᓕᒃ ᐊᒻᒪ ᔦᐱᑎ ᓄᖕᖓᖅ

ᐱᖕᖑᐊᕈᑎᑦᓯᐊᖁᑎᒋᓂᕐᐹᖓ: ᖃᔭᕐᑐᓂᖅ, ᖄᑭᕐᓂᖅ ᐃᓄᐃᓪᓗ ᐱᖕᖑᐊᕈᓯᖏᑦ

ᓂᕿᑦᓯᐊᖁᑎᒋᓂᕐᐹᖏᑦ: ᒪᑦᑌᑦ ᐆᔪᑦ, ᖃᓪᓗᓈᑦ ᒥᓲᑦᑕᒐᖓ ᓱᐁᔭ, ᐲᒃ 
ᒫᒃᓚᔭᐅᓲᓪᓗ ᓂᕿᑲᓪᓓᑦ ᓂᐊᖁᔭᐅᑉ ᐃᑭᐋᓂᑦᑐᑦ

ᐱᓇᓱᒐᖓ: ᐱᓇᓱᒐᓕᓐᓂᒃ ᐱᑦᔪᔨᕕᒻᒥ ᐃᒫᙰᕆᐊᕐᑎᐅᓱᓂᓗ 

ᑮᓇᐅᔭᓕᕆᔨᐅᑦᓱᓂᓗ ᐅᓈᖅ ᐊᖑᑏᑦ 
ᑲᑐᑦᔨᖃᑎᒌᕝᕕᖓᓄᑦ ᐃᓄᑦᔪᐊᒥ

ᓯᕗᓂᑦᓴᒥᓂ ᑐᕌᕐᑕᖏᑦ: ᓴᕐᕿᑎᑦᓯᓂᑦᓴᖅ ᐊᖑᑏᑦ 
ᑲᑐᑦᔨᖃᑎᒌᕝᕕᓴᖏᓐᓂᒃ ᐃᓄᐃᑦ ᓄᓇᓕᖏᓐᓂ 

ᐊᓰᓪᓗ ᓄᓇᓕᑐᙯᑦ ᐊᑯᕐᖓᓂ ᐅᕕᒐᕐᑐᓗ 
ᐊᖑᑎᒻᒪᕆᐅᓕᕐᑐᓗ ᓴᐳᑦᔨᓯᒪᓂᕐᑖᖁᓪᓗᒋᑦ 
ᖁᕝᕙᑎᕆᓂᖃᕐᓗᑎᒃ ᐃᓗᕐᖁᓯᕐᒥᓂᒃ 
ᐱᓇᓱᖃᑕᐅᑎᓪᓗᒋᑦ ᐃᓄᑐᙯᑦ.

ᐅᖁᒣᓐᐹᖑᑎᓪᓗᒍ 
ᐊᓂᒍᐃᒋᐊᖃᕐᓯᒪᔭᖓ:

ᐃᓄᑦᔪᐊᒥᑦ ᐊᐅᓪᓚᓱᓂ ᖃᓪᓗᓈᑦ ᓄᓇᖓᓐᓄᑦ 
ᐃᓕᓐᓂᐊᕆᐊᓪᓛᒋᐊᕐᑐᓂᖅ

ᖁᕕᐊᒋᖕᖏᓂᕐᐹᖓ: ᑕᓚᕖᓴᐅᑉ ᓅᑦᑕᑎᑦᓯᒍᑎᖓᓂᒃ ᐊᓯᐅᒪᑦᓯᓂᖅ

Name: Tommy Palliser

Date of birth: October 1, 1975

Place of birth: Moose Factory, Ontario

Home community: Inukjuak

Role model: John Amagoalik & 
Zebedee Nungaq

Favourite sport: Kayaking, Hockey & 
Inuit Games

Favourite food: Boiled mattaq, soya sauce 
& Big Mac

Occupation: Business Services Advisor & 
Treasurer of the Unaaq Men’s 
Association of Inukjuak

Future goal: To create a network of men’s 
associations among Inuit and 
other aboriginals to support 
the young Inuit and aboriginal 
men by promoting our culture 
and working with elders

Most difficult obstacle 
to overcome:

Leaving Inukjuak to go to 
school in the south

Pet peeve: Losing the TV remote
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xtz: ™? w5g6

wªo3[zb s9lz: xs=Ay @$, !(**

kN wªo3[z: n9lw5

kNo xq3Cz: DWx3¿9, fÑ4

w5/C5nyxdtz: w5ghz, ÷8-uy€9

W1axDt5yxdtQi3Ùz: X5bj5 txi+J5

ié5 mmEi3Ùq5: rx5nstu wZmJ6 ƒ4fy[i6

bZbZ hZh5bq5: Wzhᓂᒃ  eg3zoEi6

yKi5nui WJ8NyJm/q5: N7ui3ui4 WNhZdtc3i6

wªy3ui sdàQymi3Ùz: bf3zgÔA8âEs3ni6

d[xQ1qi3Ùz: W/5nui4 WNhñCh¿9l§aiz

Name: Eva Eetuk

Date of birth: August 24, 1988

Place of birth: Salluit

Home community: Roberval, QC

Role model: Boyfriend, Jean-Michel

Favourite sport: Tennis

Favourite food: Roast pork

Occupation: Mother of three

Future goal: To own my own business

Most difficult obstacle 
to overcome: To overcome my shyness

Pet peeve: When I leave things for the 
last minute
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Wzh5 
frbXstv9Mi4 
x7mlrÌi4 
frbXctŒ5†5
x9Mbq5 èWt k1zs2

The Banjo Trio
By Zebedee Nungak

wcl2„5 i5/l5Ìic3iqb s8kQx1zzi, Ù2 uxh, gn3ˆt5yctsMsJK6 
Ì[t xat1axj5 i5/sy/3gj5 gn3ˆt5yAt5n/u4 x7mlrÌv9Mshi frbX
stv9Mu4 xg3hi. whmoMsJJz, ‘sN7uNDNCÌ6’, Clx3hz x7mlrÌu4 frbX
stv9Mu4 tAyQxtQMsJ1qgz. s8ª2 gzoxi, gñ3i/3tbsoMsJ7uJA5 µ 
v5Jo7j5 x7mlrÌu4 frbXstv9Mu4 frbX5tlA gn3i÷3tyAtuk5 wMst9lA.

N7ui6 whoMsJKz bZ wµ4 ‘xhw8ˆ frbXstc3uJz x7mlrÌu4, x3CAi 
@) szÌi5gi4 xg1axMs3ymA8âbCi4. §r€6Fw7mcsfx W1axctQAmZ/3Ìv 
gn3i÷3tyA8NC/3ÚC5Öymo3hz.’ gry5nstQMsJKzl x7mlrÌu4 frbXQ
s3g[î5 Nlo5èME§aQxq5, x3ÇAi @)-i x9 5̃ frbXAtQMs3ym1qvl
xo3iDiQ5¡

whmÌoMsJKzl hMz1qvlxDm ß5gDmo3hz.
µ1jl Ù2j9l sçc5boMsJJz – vt1zt8NQ4 – xfis1qg3l s?z 

xq3CCk5 òdo3hQ xbsy[9lbs8î5 frbXctŒA8Nix1qm̄ 5b cspAmo3hz. 
bm3u4 g1zN3gmEs5ht4 wMsAmic5yxMsÔ4. csymogx3m5 sX5tQoMsJ÷4v 
xhw˜l frbXctŒygw8NMsJKA5. frbXstv9MZi4 eu3DçMsv7uhb, 
xfixl4 x3ÇAZñl8i WsoixZ4f[7u g3dymsZgw8Ng[i3u4. Ù2l µ9l 
€3eQx9 C̃WQxcMsJ/z, iW5yxE5nhAl, xhw 4̃ xfis1qgxW4 §3lfx 
W1axctŒoigçlw5 K5pixus/s÷o3hb, bsNi xuEÜ5 kNdtqb wMz8i 
Ó5pixaiC3bu, Ù2 wo5ytbsAtc3ymJ6 frbXstv9M4 ckw¬9lf3hA 
v5J?9˜A/3gu4 iWcD8Nstzi4.

raixA5 vJy5yxygw8NMsJJA5. x7mlrÌu4 frbXstv9Mu4 
xgoi1anÜ8ˆWQxcMsJJz,’ Zlx3hz mo5yxy5nstQygw8NMsJQKz 
§3l n4fyymMs3iq5gxl5tg5. whmQ1axhA scC/3ÚbC §3l x5pQ/sQxz 
XD3ij5 c/3u4 s{?l8î5 gÜ˜Z8i xg3ij5 xfi xgMs3b[iEA8âhQ4 
wk7mEso3hi xgEx9MyJg5. x3NC pi gn3i÷3typctQMsJ7u/K5 
i5/stui4 xg3hi i5/sy÷W2Xät9lA §3l gk5tî5g÷3hi.

xfis9lxq7mE5g6 WA8NyJE9MEMsCbl8î5 ho N7ui6 gñoC5b 
WJN1aMsJJA5 bf8Ns÷3ty[7u W1axDNso3hb9 5̃. Öà7m5 whmZhM
s3Nzl8î5 ho N7ui5ti4 xtos1axv9MoMsJKz—wcl2„5 
i5/l5Ìizi N9osi3ysgi frbXstv9Mø5 Wzh5 frbX5tsctŒ5— ck6 
xy4v whm7mzb¬8î5 xWEQxtQNz. csp5nÎt[coMsJKzl N9o
si3ysg5 xbs5yf3typq8i4 scst5hQ9l s8kgx3X5 gn3i÷3tyA8Ni
xEx5b. xbs5yf3typj5 sWQ/7mEx¬oMsJJA5 xJáQ/s5hbl, 
scgw8NExco3hix9 5̃ ‘€o¬/¡’

Öà7m5, wMstbsyMsJKA5 W1axMziC3bsmJk5, gn3i÷3tyicoM
sJKA9l. d[xhxt5yJ7mEsQx4vi3icMsJJA5. frbXctŒMs3tlb, xyK5 
gn3i÷3tyA8Ng5 Gw¬8Nt4 gn3ˆt5yAtQ§ui4 WJ8Nic5yxg7mE8ˆlw5H, 
d[xh8iui4 x4Zuk5 bf5nst5yvboMsJ5 ®Nq9l csmico3ht4.

bZbZo sb3eo3SA5 ra9oi4 N9osi3ysgi4 frbÙ3[QQx9MZ/3bt8i4¡

On the first night of the Arctic Char Music Festival, Bob 
Mesher accompanied accordionist David Angutinguak with 
his banjo. I thought, “Interesting!”, but didn’t get moved to 
do something on banjo. On the second night, Mark Kadjulik 
played a banjo for one of his numbers.

That’s when I thought to myself, “Hey! I’ve got a banjo 
stored in a closet, which I haven’t played for over 20 years. 
Maybe I should invite these guys to see if we can put together 
a performance.” I soon learned that a banjo player never 
unlearns this skill, even after not touching the instrument 
for over 20 years!

Then a harebrained scheme was hatched in my head.
I talked to Mark and Bob separately—and briefly—about 

coming over to see if we could patch together at least one 
tune. They were both very enthusiastic about the idea. So 
the next day they came over and we sorted ourselves out. 
This included an inspection of my instrument, which had laid 
dormant in a dark closet for all those years. Bob and Mark 
fixed some of its faults, tuned it up, and we were sounding 
almost immediately like locals from West Virginia, where 
Bob learned his ‘claw-hammer’ picking style.

Everything just sort of worked itself out. It took me a 
while to get back into the ‘banjo mentality,’ but I was sur-
prised at how quickly the rhythms and pickings were like 
second nature. I can liken it to picking up the rhythms of 
paddling a qayaq, or riding a bicycle later on in adulthood. 
My wife Jeannie also accompanied us creating a gentle 
background with her button accordion.

Before we knew it we sounded good enough to play on 
the main stage. So, I picked a name out of thin air—Arctic 
Char Festival Banjo Trio— and I didn’t ask around for second 
opinions. I then contacted the festival coordinators and told 
them we were ready to play that night. The coordinator was 
so pleased and surprised, he almost exclaimed, “hallelujah!”

So, we were put on the program, and did our thing. It 
spiced up the whole atmosphere, and many enjoyed it. After 
we were finished, other musicians (and they were all very, 
very good at what they did), high-fived us with bright faces.

Now we are looking for other gigs at other festivals.
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ᒫᒃ ᑲᑦᔪᓕᒃ, ᔦᐱᑎ ᓄᖕᖓᖅ, ᐹᑉ ᒥᐊᓱᓗ.
Mark Kadjulik, Zebedee Nungak and Bob Mesher.



kNs2 x?tzi4 cspn3iu4 WNh{[noxamÔ2 
g1z[5noxamAtq5

kNs2 x?tzi4 cspn3iu4 WNh{[noxamJ5 g1z[5noxamAtq5 cspn3ic3[s§aK5 
cktQ4 h4fN3gi4 rˆl8ifcoClx3m̄ b ckw1qyx3m̄ bl i3J†5 Wbc‰3g5 W?9oxt5yA†5 
s/C8ixi3il wªctŒ9l wh3Est5nq8i4 nNî5 Wix3iE/sMs3tNQ5. 

Ì4fx WNhAts5ht4 W9MEsJ5 ck9lxtQ4 h3CbsisZ/3gi4 ckw¬DtQo3bq8k5 wkc-
tŒaJ5 cspmAt5yxaZu4 WNh8î5 WQxMs3tNQ5 x©t/smgxCu4, x©t/sc5bht9l vJyJu4 
Öµ4 grymAt5yxa§5 kNs2 x?tzb h3Cbsiq8i4. kNs2 x?tzi4 cspn3ik5 moZo
xaymJ5 wi9Mbsm5ht4 v?m4f5 WNhZc3[dtq8k5 §3l vNbus5 v?mdtqb g3cb3[qb 

kâ5 x?tq8k5 vt1zpk5, Ì4fx g1z[s§5 cspn3bsJ5 rˆi3lfw5 h4fw?9oxico3m̄ b 
h4f?9oxisy§u4 çqstymo3m̄ b Ns5yg3bsAtq5, h4fN3yix3ht4. cspn3ik5 g1z[5no
xamJ5 xg3hQ5 WNhAts§aK5 kN[7u, s/C8ixg5 W9ME1aic3[Qgw8NExoq8k5 ci5gu 
yKi5nt8i.

cspnC5nst9lQ5 kxbs§aK5 wclw5, wà5 b¥9l ƒ9l w3cusbq5, h3CbsANs÷gx3mb 
ciQ/q8i s/C8ixi4 WNho3gk5 bm4fx kxbs§5 sxDtŒoxamJj5 h4fbso3m̄ b cspn3b
sAt5nq5. xuh5 rrx5n/i5 WymÔ5 rˆi3lfw5 kx§a7mb wà5 w3cq8i h4fN3ygw8NE
xc3ht4 yMt¯uA5 nsˆc3ht4 i3Jtk5 §3l dW3Dk5 d9lQxk9l i3Jtbuk5. bm4fx 

Nunavik Research 
Fact Sheet 36

kN[7u 3vspn3†5 
3vspnDt[iq5 36
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klxk5 kx5yJ5 wcl2Wi4 cspn3bsJ5ni4.
Collecting arctic char samples with a gill net.



wms2 w3cq8iusÖ5 i3J†5, bm4fkz rˆi3lfk5 kx{[su7mb, Ì4fxl kx{[sJ5 
ieQ/s5ht4 xyuk5 wm3usbk5.

bm4fx rrx5nè5 rˆi3lfÌDbsA8NuJ5 wcl8k5 iENh2Xgk5 uri3nui4 
i3Jti4 wms2 w3czî5gi4 raixA5 wk8ªgw8NCb3ixoCu4 wcl8i4 iEN-
h2Xgk5. wu3b§a7uJ5 cspnC5ni4 
rrx5n/i4 §3l xsymJi4 wm3üg
co1qvlx3m̄ 5 xyc3m̄ bl §3l 
xs5tEA8Ngu4 sxDtŒ5n/u4. s/C8i
x“5 xg3gmEx¬ha7mb xqJxl7u4 
xs5tEAt5n/u4 rr
x5n/u4 s/C8ixDtQ5hA, Öà7m5 Nq
x3Ng7mE7uq8N§aK5 xs5tEA8Ngj5 
rˆi3lfÌ3ÖoQxc3î5 wm3i s/C8i
xk5 ci5goµi. bm4fx xs5tEA8Ng5 
xqJxl7u4 h4fwymA8Nmb wcl8i4 
xyq8il wà5 i3Jtq8i4 WD3gbq8il.

bm4fxbs5 xs5tEA8Ng5 ci5gi 
by3i ckw9lxo3m̄ b vmQ/sq8N§aK5 
s/C8ix5 yKiq8il x©t/so3tlQ9l 
ckw9lxo3m̄ b cspm/sZhq8N§5 
s/C8ixic3ioµq8i. wclw5bs6 kxb
s§a7uJ5 s/C8ix5 yKizi5 vkw9lxgu rˆi3lfc3ym7m̄ b krqtA5 cspn3bs§5. 
rˆi3lfw5 §3l Ëfº5, kx2XoxA8Nmb wclw5 krq8i ÖàZu9l wkw5 ckw1qyx3gn
siq8i4 h3êmA8Nht4. s/C8ix5 WQxMs3tNQ5 cspnDtsymJ5 wi9äAbsym§aK5 
xuhwi4 ckw9lxic3ymi3i4 s/C8ixgcMs3tNA, cspnDt[î5 xg3bs?8ixht4 
s/C8ixo3tlQ5 ckw9lxo3m̄ b cspn3ik5.

s/C8ixi3u4 WNhQxyMs3tNQ5 cspnDtsymJ5 x©t/sic§a7uJ5 kNk5. kNs2 
y3uq9l i3J†9l Éiq5 kxbs§5 cspnC5nsht4. sxDtŒ5nè5 h3êA8Ng5 nix8i, 
s/C8ix5 WQxMs3tNQ5 cspn3bsmJ5 wMcD8NS5 cspn3iu4 i3J†5 ckw1qy
x3iEQxoq8i4, i3J†5 xu§iq8i4 ck3l Wsyc§a7m̄ b ª5bi3uA5.
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wu3bg6 cspn3bslt4 gryixC5ni4.
Collecting water samples for analysis.
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Environmental Baseline Studies

An environmental baseline study assesses the quality of the environment in terms of contami-
nant levels and the health of wildlife species present prior to anticipated development and human 
activities such as mining and infrastructure construction.

It is an important tool to gauge the extent of impacts such human activities have on the 
environment by comparing data before, during and after such activities. Environmental quality 
guidelines established by government agencies such as the Canadian Council of Ministers of the 
Environment (CCME) are used as reference points to assess if contaminant levels exceed accept-
able guidelines, hence harmful due to such activities. Baseline studies are carried out in Nunavik, 
where mining has the potential of becoming more important in the near future.

Samples of fish, water and bottom sediments are collected from rivers and lakes, which can 
potentially be affected by a nearby mining site for chemical analysis. Many metal contaminants 
accumulate in bottom sediments and can be harmful to invertebrates such as insects and worms 
that live there. The bottom-dwelling invertebrates, which also accumulate the contaminants, form 
the bases of the aquatic food web.

The metal can pass on contaminants to fish that eat these invertebrates and eventually to 
humans who harvest fish. Water samples are collected to test for dissolved metal contaminants 
and acidity. Mining activities use a very large amount of sulphuric acid to extract the mined ore, 

Nunavik Research 
Fact Sheet 36
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w3cusbi4 kx5yJ6 cspnC5ni4.
Collecting sediment samples for analysis.



hence there is a real risk of acid contami-
nation in nearby water bodies. Acids can 
acutely and seriously harm fish and other 
aquatic organisms.

Acidity in nearby lakes and rivers are 
monitored before and throughout the 
mining operation. Fish are also collected 
in baseline studies and subsequent fol-
low-up monitoring for chemical analysis. 
Contaminants such as mercury can signifi-
cantly accumulate in fish muscles and hence 
directly impact human health. Baseline 
studies establish the background levels of 
various metals in the fish before the min-
ing operation, which will be compared 
with subsequent monitoring results after 
the mining operation is up and running. 
Baseline studies are also carried out in the 
terrestrial environments. Soil samples and 
animal tissue samples are collected for analy-
sis. Besides chemical analysis, baseline studies 
can also include assessing animal health sta-
tus, animal populations and behavior such 
as migration.
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w3cu5 cspnC5ni4 kx5yMz5hi rrxa5hi wrx3yAtj5 xgw8NDt3g6.
Preparing to collect sediments with a steel grabber.

rrx5n/i4 cspn3g6 xg3hi cspnDt7mE7u4.
Analyzing heavy metals using atomic absorption spectrometers .
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xs=AysMs3gu mr{[s2 S3gi3nqb wMz5, €8t Ëcs+, sç[cMsJK6 
kÌi4 vJyJu9l kN[7us/s5ht4 S3gi3nQx9Mu4 wo8ixti4 
m8gpxü5gi4. €8t Ëcs+ wo8ixti4 gn3tyMsJJ6 mr{[s2 
wo8ixti4 wvJ3yAtQ§q8i4, scsyc3uhil wkw5f5 wnDq8i4 
cspmi3Ëoz5ht4 xyQx9Mq8il W?9odtÌEA8Nbq8i4. wo8ix-
ti9l Ü9MgwQx4viMsJQK6 W5yxd3hiQ5 scsycEx9Mhil 
wo8ixiymisQxooµi4 W/‰Ch9MEQxc3iu4.

This past August Makivik Executive, Andy Moorhouse, spoke to 
new and continuing Nunavik post-secondary students in Montréal. 
Moorhouse informed the students about the Makivik Scholarship, 
the Air Inuit Wings of Knowledge Bursary and additional benefits 
available to them. He also encouraged the students to do well and 
stressed the importance of staying in school.
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