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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC.

286, RUE ST-JOSEPH, 7080, RUE HUTCHISON,

QUEBEC. ‘ MONTREAL,

Québec le 19 déc PEI ‘ € es
- heals

DEC 21 14,
Monsieur Gérard Tremblay, SouSMINST
Sous-ministre du Travail, Du TRAVAIL €
Hôtel du Gouvernement,
Québec, P.Q-

RE:- Canadian Car « Foundry Co. Limited,
Longue Pointe Plant.

&

Montreal Steel & Foundry Workers' Union.

Monsieur le sous-ministre,

J'accuse réception de votre lettre du
15 décembre 1949 accompagnée pour dépôt

de deux copies certifiées d'une convention de tra-
vail,en date du 19 septembre 1949 yintervenue entre
les parties ci-dessus mentionnées et déposée au minis-
tère du Travail,le ler octobre 1949 sous le numéro 1311

mp/

Bien à vous,
042

C
Alfred Bus 



MINISTÈRE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEBEC

QUEBEC, ce 15 décembre 1949.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre  Camdian Car & Foundry
Company, Linited, Longue Pointe Plant, & Montreal steel and
FoundryWorksra' Union.

Monsieur,

Conformément aux prescriptions du deuxième paragra-
phe de l'article 19-A de la Loi des Relations ouvrières (S.R.Q.,
chapitre 162-A et amendements), je vous inclus, pour dépôt
deux copies certifiées de cette convention datée du 19 soptam-
bre 1949 et déposée au ministère du Travail le ler oc-
tobre 1949 en exécution de la Loi des Syndicats profession-
nels (S.R.Q., 1941, chapitre 162 et amendements), sous le nu-
méro 1311.

Sincèrement à vous,

L'Assistant-Sous-Ministre

 



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 5 octobre 1949.

MEMO destiné à La Camission de Relations ouvrières,
286, rue St-Joseph,
Québec.

Je vous inclus une copie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exéoution de la Loi des Syndicats professionnels (S«RsQe, 1941.,

chapitre 162 et amendements), le ler octobre 1949 sous le numéro

Sincdrement & vous,

L'Assistant Sous-Ministre.

Donat Quimper
Mc. ined. 



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 5 octobre 1949.

Monsieur G. Beauchamp, secrétaire,
Union des Employés de la Montreal Steel & Foundry,
5227 est, rue Notre-Dame,
Montréal .

Nonsieur le secrétaire,

Je vous inclus un certificat constatant le
dépôt fait au ministère du Travail, le ler octobre 1949
sous le numéro 2821 , de la convention collective oon-
clue sous la Loi des Syndicats professionnels (S.R.Q.,
1941, chapitre 162 et emendements) intervenue entre
Canadian Car & Foundry Co. Ltd., Longue Pointe Plant, &
Montreal Steel and Foundry Workers* Union.

La partie ouvrière ayant été reconnue le 21 sep-
tembre, 1948 comme agent négociateur par la Commission de
Relations ouvrières de Québec, le dépôt de cette convention
al ministère du Travail a aussi les effets du dépôt exigé
par la Loi des Relations ouvrières (S.R.Q., 194, chsritre
162=-A et amendements).

Veuillez agréer l'expression de mes meilleurs
sentiments,

L'Assistant-Sous-Ministre

Donat Quimper

MC. incl, 



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

- QUEBEC

Queboo, Octeber 5th, 1949.

Nr. G. Walsh, Director of Peronnel,
Canadian Car & Foundry Co. Ltd.,
621 West, Craig Street,
Mentreal 3.

Bear S4rt-

-

Enclosed please find à certificate of te
deposit made with the Department of Labour on Set. 1st,1949
under Number 1311 of a Collective Agreement under the
Professional Syndicatos! Act (R.S.Q., 1941, Chapter
and amendments) be tweon fotBust & Foundry te La.

Longue Pointe Plant, & Montreal Steel and Foundry Forkers*
Union.

Theo labour association party to the pbore
montionod agreement having boen certified on pt. ’
19 as bargaining agont by the Quebec Labour Relations
Board, the deposit of such agreement with thc Departmont of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sinoersly yours,

Assistant Devuty Mivistor.

Benat Quimper
MS. encl. 



Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF À COLLECTIVE AGREEMENT

Numéro 1312
Number

résentes établissent que le
nt 18ho rian certified that on the . presier

jour du mois de ostobre mil neuf cent quarante-
day of the month of nineteen hundred and forty-

RON . Wr, C. Yalsh, Director of l'ersonnel, Canadian Car
le ministère du Travail a reçu de 2 :
the Department of Labour has received frofPÉ Poundry Conparzg Lide, 621 Sest Craig St., Mt].

laconvention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
do wil: .

Une convention collective en date du 29 eeptentre 1949
A collective agreement under dats of

intervenue entre: Canadian Car & Foundry Company, liaited, longue Pointe :lant,
between : & Mortresi Meel amd Foundry Vorkers* Union. ”n vigueur pour

une année à conptar du ler septeubre 149. Renouvellement
automatique.

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Giver. in the Government House, in the City of Quebec,

Sceau - Seal ce ginquilee jour du mois de
_ this day of the month of

estotre mil neuf cent quarante- neuf
nineteen hundred and forty-
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CANADIAN CAR & FOUNDRY COMPANY, LIMITED

GENERAL OFFICES

621 WEST CRAIG STREET. MONTREAL 3
gr

LE; 7 1,fi:PPT ALLUZ:

OCT 1 19

CABLE ADDRESS: "CANCAR", MAILING ADDRESS P.O. BOX 180

souson Ey
-MINISTRE

DU TRAVAIL 
September 30, 1949.

Mr. Gerard Tremblay,
Doputy Minister of Labour,

t of Labour,
Quebec City, P.Q.

Dear Sirs

I am attaching hereto a copy of the Agreement between

the Company, and the Montreal Steel and Foundry Workers'
Union, covering hourly rated employees in our Longue Pointe

Plant. This copy is sent to you in accordance with Article

19 of the Syndicate Act.

Yours very truly,

Director of Personnel.

amai
LeaAAAES x

Lee arta te RE

| CONVENTIONS COLLECTIVES
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ALA AGREDMENRTS ARE CONTINGENT UPON STRINES, ACCIDENTS, OELAYS IN TRANGFORTATION, FIRES AND OTHMIN CAUSES UNAVOIDABLE OR SEVOND OUR COUVREL. 



  

2.

Se

a)

b)

AGREEMENT BETWEEN
CLNADIAN CLR & FOUNDRY COMEANY, LIMITED

LONGUE rOINTE LIANT
and

MONTREAL STEEL AND FOUNDRY WORKERS* UNION

 

VARTIES TO THIS AGREEMENT: arties to this agrecrrent shall be,opaûi on Car and
Foundry Company, Limited, Steel Foundry Division, Lo Ô, hereinafter

referred to as the Union, duly certifisd by the Quebec Labour EoTations Board,

OBJECT OF AGREFMENT: The general purpose of this Agreement 1s in the mutual
interest of the employer and employee, to provide for the operation of the plant

horcinaftor montionod, under mothods which will further to the fullest possible

extent the safety, wolfarc end health of the omployees, economy of operation,
quality and quantity of output, cloanliness of plant, and protection of property.

It is recognized by this agrecmcnt to be tho duty of the Company and the amployces

to co-operate fully, individually and colloctivoly for thc advancement of said

conditions.

DEFINITION: In tho prosent decree, the word "emplcyee" dosignatos any hourly
rated worker bclonging to groups, categories or classes of workers amployed by the
Canadian Car and Foundry Company, Limited, Steel Foundry Division, Longue Pointe
Plant,

TERRITORIAL JURISDICTION: The presont decroc shall apply oxclusively to tho Steol
Foundry Division, Longuc Pointe Plant of tho Canadian Car and Foundry Campany,

Limitod, Montreal,

HOURS OF WORK: Forty-five (45) hours shall bo considered tho maximum number of
regular working hours per weck consisting of not morc than nine (9) hours por day
or shift, Monday to Friday inclusive, except as horcin stated, The maximum regular
work wcck for Maintenance cmployess shall be forty-nine (49) hours per week
consisting of nine (9) hours per day or shift, Monday to Friday inclusive, and four
(4) hours on Saturda The maximum regular work week for Powor House, Fire and
Safoty Patrol Men, Police and Guards shall be fifty-six (56) hours per week.
The hours of work for tho day shift shall be botwoen 7:00 AM, ond 7:00 P.M, It
is understood, howovor, that the Campany has the right to establish threc-eight hour
shifts in ony Dopertmort to implamont its business, if it so dosiros. Should throe=
eight hour shifts be cstablished, orployees shell bc paid for their lunch period

and be paid ovortime after eight (8) hours in cach shift,

 

Any worker or workors called in for Maintonance work on a Scturday must be employed
on work that is cgreed to by the Union as being ontirely of a maintenance nature,
with a paynont of overtime after four (4) hours, Said worker or workersto be
notified beforc hand of the rato which will aprly for this class of work, All
crenomen brought in for Saturday work on maintenance or repairs will bo classod

as Kairtenanco workers with a payment of overtime after four (4) hours, provided the
crancnon accept the job with the knowledge that samo is to bo maintenance work,

Maintonancc work shall consist of the manufacture, repairs and upkcop of. tools,

jigs, tonpletos, furnaees, r.achincry, novoble or irmovablo, mointonence and repair
of buildings ond all services pertcining to heating, lighting, watér or oil pire
lines, but does not include actual ranufecturo of conpany products,

OVERTIME: Overtime ratos shall bc paid on the basis of onc and one half tines the

regular hourly rctc after 8 or 9 hours have been worked in one shift as indicatod

in Clauso 3 and double the regular hourly rote after 12 hours have been workod in
one continuous shift, except fire and safety patrolmen, police and guards. Fire and
safoty patrôlnon will be poid ovortino after fifty=esix (56) hours have boen worked
in one wooke

Work dono on Now Yoar*’s Day, Good Fridey, Victoria Day, St, John the Baptist Dry,
Doninion Day, Labour Day, Thanksgiving Doy, Christnes Day and Sundays shcll bo

poid for at double tho rogular hourly rate with tho oxcoption of fire and safety

ratrolnon and police and guards, The hours for payment of double time shall be

calculated as fram 7:00 A.M, (holidays or Sundeys) to 7:00 A.M, the following day.

Any day doeclarud by statuto or ducroc to bo obsorved as ono of the above holidcys

in the ovent of any of thon fzlling on Sunday shall bo paid for at she rate of

double tino if worked, with tho oxcoption of Fire and Safoty Patroïnon, Police and
Guards,

  



4.

e)

a)

e)

f)

8)

k)

1}

a)

OVERTIME (Cont*d,)

Any police, guards, fire and safety patrolmen, whose work calls far a six day week
with a day off, when requested to work on a statutory holiday during their six day
work week will te paid time and a half for the holiday worked, excluding Sundays.

In the event any emplo;eu is obliged to work & split or divided shift at the
Company's request, overtime provisions will become effective at the end of the

period that would have cumprised his regular shift,

Piece workers will be pai piece work plus half their hourly rate for all work

done at pieco work after nine hours in one day or shift.
Premium Time (Picco Workers) Employces working on piece work on Sundays end legal
holidays will bec paid premium timc for these days at the rate of their piece woëk
earnings, plus their houriy rato (doubic employcc*s classificd rate guaranteed).
Any pioeo workor who'fciis to make his day rate will be paid straight timc only
for all hours worked,
Pioco workers whose coruiruity of work is interrupted beyond thoir om control,
for a poried ol iS minutes of moro ot ome timc shall revert to their rogular
howrly ratc for such periods,

Lato starting up to three minutos shall not be taken into account whon
calculating payor overtime, Emloyoes more thon throe minutes lato shall lose
fiftcen minutos, anploycos morc than cightoen minutes late shall lose ono half
how, and so on for occh tiftocn minuto poriod, No amployee reporting late for
work will bo roquired to stort werk until the end of tho ponelty period, full
eight or nino hows mu:t bo wo-kod before overtime premium becomes effoctivo,
Any employoc failirg td cither punch ir or out will be ponalized onc half hour
for cach punch missirg,

Swing shift workers or ary workors on tho continuous shift punching late, 1,00,
after tho shift hour, will not bo permitted to commenco work before tho fifteen
minute period and will losc fiftcon {15) minutes, Any workers onthe previous
shift staying or to replace the late werXker will be pald for same,

Spocial rromiuri rates, ns indicated in the agroement, shall bo oxcludod in all

6asos whon calculatirg ovortimo.

For thc purposo of ollowirg all workers who arc not paid for their lunch period
timo to put their tocls away and otherwiso moke recdy to leave their work place,
tho Company undcrtakes to signal by whistlo ton minutos bofare the ond of ecch

shift, All workers with no cquipmcit to put owoy must work up to threc (3)
minutos toforec tho ond of the shifts,

All workors :- thu ecrtinvous shift, i,0., poid for the lunch period, will not de
Permittod to punch cut boforc tho end of tho shift,
Any amployoc IlcoZng prior to the completion of a shift, with pormission of his
foreman, is not covorcd by the quitting timo and is not to bo grcnted the three
minutos.

VACATIONS WITH PAV: Vocotions will bo granted in accordance with establishod
Campany policy; copy of such policy as indicated in Aopondix "B" herein,
Note: Ary cmployoc not ontitlod +5 full vaection privilogos, may be pormitted
to work during the vrection eriod ff the Company so desires, If an employee
is rceclled to work by Moangenment while on vacation, such amployee will be pcid
tino ond one half for what.vor prricd ho is to work during his assigned vacation
tine,

PAID SELTUTORY HOLIDAYS: The Collowing stotutory holidays will be pafd for if
not woriod, in accordmre: ith policy attnched horcto and known as Appendix "C":=-

Now Yourxr®s Dey

Grod Friday
Vistoria Day ;

St, John tho Baptist Dey

Deninion Dey
Labour Day
Thanksgiving Day

Christnos Day
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CLASSIFICATION OF IMPLOYEES: Tho rating of onployecs in accordance with the

following classificctions, shall bo dono by the Cœrony and in conjunction
With tho Parity Car:ittoc in caso of dispute.

Ary Production Worker Class "A" or Class "B" transferrod at his own roquest to

a different tyro of work moy bo roclassified at tho Ciscrotion of tho Company.

At tho option of the Corj.any tho nature of erployrient shall be oithor by tho

hour or by the piecu, NO aryployce shell suffer a reduction in his rato by reason

of cffecting this dicrou. Any plece work price aftor being sot by tho Cost
Control Dupcrtnnmt is not to be chongol oxeent by rmtual camsont, In tho ovont
of ad’iticnal ncechanicol ogquipnent being installad, or changes in pattorn
equipriont, ziccu work rates will be adjustol by tine study,

MINIMUM WAGES: Enploycos on picce work shall receive not less than the rato at

which thoy arc classified for tho nunbor of hours worked.

All onploycus working on night shift 7:00 P.M. to 7:00 A.M, will bo paid five

conts (5¢) por hour prcuiun for oach hour worked,

 

Charge hands: not less than fivo cents (5¢) per hour morc than tho rato for tho

classification which they hold,

 

CHANGE IN WORKING BOURS: Thc Company shall tako all roasonablo stops to givo
orployceos advance notiec of any chango or cancollation of their rogular working

hours, Any crnployeus rot so notifiod, who havo reported for thoir work at

rogular storting tine ond shall not be required to work on the shift for which they
heve reported oil for whon no werk cost be found shall bo paid two hours ttmo et

rogvlcr hourly rate to compensate thom for transportation and loss >f tine;
oxcopt that, where such change in working hours is duc tc causes boyond the

Conpony's control, the c:ployocs shall not do entitled to rocoivo paynont. In

caso of any dispute sore ean bo tekon up by Shop Camittec to the Pority Cœmittoo,
 

MINIMUM RLTES OF PAY: The Cacpary, at its discrotion, nay pay any anploycc et à
roato of wogc highor thon the ninimm for his or hor classification provided for

in this sgrounent (within tho rongo ostablished).

 

PAYMENT OF WAGES: ‘lzges will be poid by cash onec a wcok; such payrient to tcke
place before the cad of the shift, whcnovor possible,

DEDWCTION FRA WLGES: Doluction fra: wages, except those roquirod by law, shall

Yo nade only upon authorization signod by the enploycc and accoptable to the

Company.

UNION SECURITY: The Campany agrees to tho inplonontation of chock-off of Union
ducs for cll hourly retoë anploycos of tho Company's Longue Fointo Plant who are

subjoct to tho provisions of this agroonont,

 

 

MAN.L.GFMENT'S RIGHTS: The Unicn rocognizos the exclusive right of the Company to
nanoge its plant and its cther activities and to dircet its working forces, to

reorganizo, closc, Cisband any dopartrient or section thorcof, and including the
right to hiroc, suspond, Cischarge, layoff, pranote, derote and tronsfer enployoes,
measure their work cond chongo classification of erployces, providod tho Canreny

shall not usc such rights and powors for the purposo of discrininating against any

manbers of tho Uni.n or to ovedc soniority or othor rights provided for in this

ogroconte

DISFUTES: Disputos covurod by this cgrocnont shall bo noogitetod by a duly
constituted Fority Cormittoc cosisting of rot loss than oight (8) nambors, which
rorbership will be corposcé of an oqual nuribor of ropresentativos of Management

and ayloyces. Tho arrloyces* soction will bo olcetoëd by tho Labour Bargaining

Agoncy in tho liant anù Mancganeont’'s Soction will bo ampointel by Manageriunte

This bay to mnoot cr a carn ground with a Chairmen duly clected by tho Camittoe,

Such Choirmor rust not bo cctuclly connected with the Plante A Soccrotary will

also do clceetel, who will rocord all riinutes and handlo tho affairs usually
assigned tc tho offiec of Gocrotary.e 4 propor Constitution and By-Laws will

govurn tho fu-ctizns cf this body,

All deeisions arrived at by agreanient by the Parity Carrittoo shall be final and
binding upor tho Company and tho aploycese
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13. (¢) PROCEDURE FOR GRIEVANCES: If any enployce in a departuient has a grievance, he

14.

15,

b)

c)

d)

eo)

f)

e)

mst take tho mattor up with his delegate who will investigato the matter
thoroughly and caducvour to scttle it for hin through the Charge Hond, and

failing this through tho Forenan. If the griovance still ranains unsettled,

it shall bo turnod over to the oxocutive of the Union who will endeavour to
sottlo the nattor with tho next in outhority up to and including the Works

Manager,

In tho ovent that tho griovence is not thon settled, it will became a dispute
and will thon Be turned ovor to the Union's Nogoticting Committco which will,
if it scos fit, tcke the mottor before the Parity Coomittoo.

ARBITRATION: It is furthor understood and agrooû that whoro a @riovanco sub=
mitted through tho propor channels to Managemont and to the Parity Committco
ccnrot be sctisfactorily adjusted, seme shell be roforred to an Arbitrction

Cammittcc which shall consist of not loss than three, or morc than five
porsors, one or two to bc choson by tho Union, roprcscnting the amployocs and

a like number choscr by Managament to reproscnt the Company, Tho other

mambor shell be chescn by mutual consent of both partios to the cgrsemont

and such member shell be Chairman. If a Chairman cannot be mutually agreed

upor by the employer and anployco, within five days, tho Minister of Labour ©

of tho Donirion or Provincial Government will bo asked to aproint a Chcirmen,

Whatever doeision is arrivoë ot by tho Arbitrotion Committec sholl be

considered firel cad binding on both portioes.

SENIORITY: Soniority stotus shall be cstoblishod efter a period of probation
of six months and shell be offective fran date of cmployment., A list of

enploycos shall bo noirtaîned, drawn up according to date of hire and by

department to establish such seniority status. If, however, & man is

transferred by the Company from one department to another, this man may claim

seniority in the department he has been transferred from if he so desires,

However, in the case wherein a man has been transferred fram one department

to enothor at his own rocquest, such employco will at the end of & period not

excooding thrcc months, acquire soniority status in tho now department.

It is understood that officors, dologates and members of the Farity Committec
will hold soniorityrights over all others in their dopertment during thoir
tenurc of officc and during thuir tenure of'offiec they shall not do dis
charged oxcept through the Parity Committee.

Men of soniority and oqual ability shall bo favourcd with work boforo mon of
lower soniority in their rcspoetive dopartmonts, Employces shall bc ratod and

grouped according to ability, cach amployco holding scniority in his own cnd
lowcr rated groups. In ovont of a reduction in staff affceting an anployco in
onc group, hc may bc reducod in classification and claim scniority rights in

a lower roted catogory of the same occupation. Ho may not, howover, claim
soniority rights over an amployoc who holds a higher classification.

Any worker may cloim seniority over à worker in another occupation in the samo

dopartmont if hc proves cqual ability and longur sorvico,

In tho cvont of à roduction of steoff, Union mambors shall bo rotcinoë iñ
proforonce to workers who arc not Union mambers; all things being oqual,

The cmployer shall have the privileges of employing any workmon incapacitated
by roason of accidont, infirmity or advcnced ago at a wege rote less thon that
specificd in tho catégory conccrnod. Such woge roto shall bo determined by

the Parity Comittee.

Any cmploycc lcoving the Company tcmporarily and desiring to rotain his

soniority must apply for locvo of absonco, Any amployec on leave of Absenco

must ronow somo ovory cclondar month in erder to retcin his scniority. In tho
caso of sickmoss or disability locovo of absence will not excocd onc month for

oach yocr of service. Any onployoc not ablo to come to work must report sone

to his dopertmont by tho niddle of his shift on the sarc day. Any enployco

not roporting will bu ceusidurcd absont without poridssion. Euploycos on day
turn to report to the plant Personnel Office, Inployces on night turn to
report to tho main gato,

 



5

15e SENIORITY: (Cont'd.)

h} Continuous service shell be the basis for caloulating seniority and shall de J :
considerod brokorn by: Teeree——

a) Voluntarily quitting.

b) If an cmployoc overstays an authorized lecve of absence for a poriod
of 3 dcys without just cause or if an employee being laid off fails to
report for work soven (7) deys aftor boing rocciled,

c) Abscnco @ue to layoff which continues for more than one year,

d) Absonco duc to disability for more than the allowable time as indicated
in Cleusc 15 (g). Except those amploycos injurcd while on duty thoy
shall receive credit for continuous sorvice until tho tormination of tho

period that statutory compensation is payable.

¢) Any unauthorizod slowdowns or unauthorizod strikes will result in loss

of soriority by the anployoos concerned.

1) If a workar is laid off, duo to lack of work or roduction of staff, and requests
that ho be classified into a lower rated category of his occupation, in oxder to
avoid boing laid off, such worker will be reinstated into the higher rated
catogery fran which ho wes originally lzcid off bofore werkers who have been laid
off Arc roenlloi irrespecetive of soniority status.

J) In tho ovent a jcb vacaney develops, a worker fram a lowor rated category will®
be promoted tc fill such vocancy, provided he has the neccessary qualifications,
Any now workor will bo hircd ir tho lowest rated category in coach dopartment, 7

k) Any omployco boing rocelled aftor discharge within a calender month will re-
tain his soniority.

1) Any workof who is laid off rust apoly every six months in order to retain his
seniority,

n} No diroct folativo of any forenon moy bo hired to work for hin in his own
dopartnont,

16, PROMOTIONS: Notico of 211 oporings for pranotion shall be postéd on the bulletin __
boards; any oJigiblo erployco moy filo an application for sene,

b) Pronoticns to more dosircblo or botter Paying jobs will bo rade on a seniority
basis, consideration boing given to the ability of the eligible employee to

qualify for tho now position, 
17. DISCH.RGE: Thc Company at its di serction nay discharge any employce wher, in the

opinion of tho Manngencnt, thoro oxists sufficient causo,

b) The Union may at its discretion roquost, and the Company shall furnish on sugh

request, thc rcoson or recsons for tho discharge of ony anployoc ¢f the Company

covered by this cgrocrent,

c) Baving ihfornod the Union of the roason or roasons for tho discharge of any
cmployoc, the Company shall be under no obligation to discusss or negotiate said
discharge with the Union unless thc Union shall furnish, within seven days of the
date of said discharge, prima focic ovidonce in writing of unjust discharge,

18, LAYOFF: In the ovent of a layoff, the Union shall bo suppliod with a list of tho

ricn to bo laid off within eo period of three days prior to such layoff, so thet

they nay study sono, and if it is thought that an injustice has boon done sane
i can bo takon up through tho rcgular griovanco procoduroc,

19e RATES OF PY ND QUALIFIC..TIONS FOR CLASSIFIEDNDND GRADED OCCUP.TIONS: shall be

tn accordance with Appandix "A" horoine

 



20, SHOP RULES AND REGULATIONS: Plant rules and regulations with penalties for

infractions thereof shall be instituted in accordance with Appendix "D" herein,

21, STRIKES AND LOCKOUTS: During the life of this agreement or while negotiations
for a further agreement are in progress, there shall be no strikes or slowdown’
on the part of members of the Union nor any lockout on the part of the Company.

RENEWAL AND TERMINATION: This agreement is in force for a period of one year

from the  Ogghl./*./149 and shall remain in force fran year to year
unless either “party gives notice in writing to the other party within a delay
which shall not be morc than 60 days nor less than 30 days prior to the

expiration of cach period of its intention to terminate the agrecment or soek
amcndnicnts thereto, and in the latter caso thc prescnt agreemont shall remain

in force until the next agreoment is we

-

day "Ss ; 1944Signed at Montreal, Qucbce on /9 .

For: For:

CANADIAN CAR & FOUNDRY C(MPANY, LIMITED, MONTREAL STEEL & FOUNDRY WORKERS® UNION

st&‘General Manager esidont

Vico=Prosidont

772 ;

Assistant Gonoral M: or Socretary /

BF Ves ).Geed.

 

 

li
VOA

Hanagop” TFreasurer.
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APPENDIX "A"

QUALIFICATIONS NECESSARY FOR CLASSIFIED AND GRADED
OCCUPATIONS. ’

Class "A": An employee who is thoroughly experienced in the work of his specific
classification and can perform any operation pertaining to his classification

with a high degree of accuracy, productivity and skillwithout direction from others

and can work directly from drawings and/or specifications if his occupation calls

for same,

Class "B": An employee who is experienced in the work of his classification and can
undertake any type of moderately difficult work with a high degree of accuracy and
skill, but has not the productivity to warrant a Class "A" degree.

Class "C": An amployee with a .imited amount of knowledge and experience in his work

and requires direction and supervision and has not the accuracy, productivity, skill
and initiative to warrent being classified upward,

GRADED OCCUPATION: Grading will be done in accordance with length of service,
ability, punctuality and department requirements:

Grade 1 - An cmployee who has had at least three years experience in the occupation
and can perform his duties with accuracy, efficiency, reliability and a minimm of
direction,

Grade 2 - An omployecc who hes had at least one year's experience in the occupation
and whosc production ability is such as to warrant tho grade,

Grade 3 = An amploycc who has had less than three months exporienco in tho department
in the Plant,

SKILLED HELPER:
 

An omployoc who has gaincd a cortain amount of experience, but requires closo

direction and supcrvision and has not acquired sufficiént knowlcdge and skill to
warrant being classificd in a regular trade occupation,

SEMI-SKILLED HELPER:
 

An amployoc who is assigned to a dofinod classification in connection with the actual
production of tho product, under diroct supervision and who hos insufficient ability
to wmrrant being classificd in a rcgular trade occupation.

LEARNER:
 

An anployoc who bas no oxporienco but has sufficient knowlodge and ability to work in

à somi=skillod occupation in his departmont undor dircet suporvision. Any such i
employce showing oxcoptionol ability may be rccommonded for an inercase if the fore=

mon furnishos sufficicnt ovidoncce that some is warranted.

URSKILLFD HELPER: (Gonoral)
 

Comprisos work in any dcpartmont not othorwisc spocifically classifiocd and definod

and acccptod as gonoral or common labour, such as moving or handling matorials,
loading or unloading ccrs, or ary other miscellaneous work as directed,

It is agrood that a job cvcluation and production bonus plan will bo instituted as
soon as possible,
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Minimum Mininun Minimum Rates
Rates por Hour Rates por Hour por Hour

CLASSIFICATIONS Classificotions Grad.d Non-Graded
I B c 1 2 3

ITEM 3
MISCELL..NEOUS DEPARTMENT ’
Chockers = 411DoDopcrtments 1.04 99 94
Chockors = Learners = All Dopartnients : «89 «54
Chaniecl Lob, Sr. 1.18 1,12 1,09

" ” Int, 1.04 «99 94
” . Jr «89 84 79

Cloris & Skotchers, Sr. all Doprrtrionts. l.,12 1,09 1,04
" Int. " w «99 94 289

” ” ”» JT. “ ” 84 «79 «74

Inspoctors = All Dopartmonts 1.12 1,09 1,04
Inspectors (Lssistart) A11 Dop-rtments «99 «94 ,89
Inspectors Loarncrs " : ’ ’ «4 «79
Metcl Pattern « Machinists 1.18 1,12 1,09 ’ ‘
Lift Truck Drivors = .111 Dop-rtrents «4 +89
Shipping Dopartnent 94 «89
Skilled Helper 1,04 «99
Helpors -~ .11 Dopartnents 94 «85
Unskilled Holpers

ITM 4
CLEANING DEPARTMENT ;
Boring Mill Oporators 1,09
Chippers 1,04
Chainnen «99

Cutters 1.20
Furnacemen (Annealers) 7 1,09
Gas House Operators
Grinders 1,04
Pressman 1,09

Rapper = Machine Operators 1,04
Sendbiæst 1,12
Sandblast Assi stant oT ’ «99

Toolmen (Pneumatic) 1.18 1,12 1,09
Toolmen ’

Welders 1,20 1,14 1,09
Miner Annealing Furnace

four employees only,
Mechanical Wheelabrator (New Equipment) «9S
Roto=Blast & Table Blast Operators »99

     

1,04
99

1,14
1.04

99

1,04
99

1,09
+89

94
94

1,14
«99

1,09

«99

Basic rate plus Operator 10g per hour premium

1,09

Crane Operators shall be paid at the following

rates per hour, acéording to the crane which

 

ITEM 5
ELECTRICAL DEPARTMENT ’
Crane Repair Mech, Overhead . 1.20
Crane Operators 1.04
Spare Cranemen ’ ‘ :

Electricians 1.20 1.14 1,09

they are operating,
CRANE LOCATION CRANE NO,
Aisle "A" 3S

” S=A
” 9

Aisle "B" 6
" 30
" 5
” 19

18
Aisle "C” BA

LU 8

" 27   
1.09
1.09
1,04
1,09
1,09
1,09
1.09
«99

1,04

1.09
1.04
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APPENDIX "A"

Minimum Minimum Minimum
Rates per hour Rates per hour Rates per hour

CLASSIFICATIONS Classifications Graded non-graded
A B Cc 1 2 3

ITEM 5
CRANE LOCATION CRANE NO.
Aisle "D" 10 1,09

" 35 1,09
" 12 1.79
” 23 . 1,04
” 4 1,09
" 26 1,09
" 28 «99

Aisle "E" 12 1,09
" 14 1,04

Aisle "P* 25 1,04
" ‘ 20 1.04

Aisle "F* Ext, 21 «99
Mach, Shop 15 99

” " 16 99
Frog & Switch 29 99

” n ” 7 1.04

” ” " 32
1,04

#3 Shop 21 & 31 1,04
#4 Shop 34 1.04
#5 Shop 33 1,04
Troincos - 94

With rospoct to any crane which is transferred to another Aisle or any now crane which

is installod, thc new rate for such crancs to be dosignatcd by Managamont in conjunction
with the Union,

Any Crano Operator who is callod upon to temporarily opcrate a lower rated cranc aftor
his rogular shift shall bc paid thc rate carncd on his previous shift.

NOTE: "No amploycc shall suffor a reduction in his rate by rcason of effceting this

dccreee

ITEM 6 ’
Mouldors & Corc Makers 1.24 : : :

Choirmon ‘ ’ +99 «94 +89

Coro Finisher 1.12 1,09
Flaskfittor 1.04 «99 294

er Machino Opcrator «94 89

Shake Out Man ’ 99 ,94 ,89
Boulder Finisher 1,12 1,09 ’ i ’

Moulder Machino Oporators ‘ . ’ 99
Sand Slingor Oporator 1.04 2.99 294 ’
Sclamandor Attondant : «89

Loarner Corc Improvers in Bonch: :
Coro Dopartment 1st ycor «74 479

2nd yoar 84 ,89
3rd yocr ’ ’ ’ 94

Core Pastors 1,09 «99 «94

Coro Ovon Loadors «89
Coro Ovon Unloadors «94

ITEM 7
FROG & SWITCH SHOP

Chainmen 099 «3 8S
Driller ‘ 1. 04 ° 99 ° 94

Fitters 1.09 1,04 ,L99 ’
Grinders 1,04 099 254
Markers Off 1618 1,22 1,09
Punch & Shear 1,09 1.04 99

Pressmon 1.09 1.04 099

Planer 1,09 1.04 «99
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APPENDIX "A"

Minimum Minimum Minima
Rotes per hour Rates per hour Rates per hour

CLASSIFIC:TIONS Classifications Graded non-graded
À B Cc 1 2 3

ITEM 7
FROG & SWITCH SHOP (Cont 'd.)
Rail Bender 1.09 1,06 ,99
Rivetter 1.09 1,04 2.99
Saw Operator 1,09 1.04 99
Shapor Operator «94 ,89
Welder 1,20 1,14 1,09

ROLL DEP/RTMENT
Template Body Finisher ’ 1,18
Roll Turners 1,12 1,09

OPEN HEARTH DEP.RTMENT
Bricklayors 1,30 1.25 1,20
Bricklayors Improvors 1.12 1.09

Charge Wcighors 094
Chemists (Preliminary) «94  ,89
Chargers «89
Helpers 1st 1.09
Helpors 2nd «99
Holpers 3rd «94
Lodlemen 1st 1,09

” 2nd 1,04
Molters 1,14
Pitman 94
Pitmen Helpor «89
Stopporman 099
Shearman «89% 84 ’
Ferro Manganese Furn, Oper. «99

Porro Monganesc Furn, Asst, Opor, «89
Hot Meointonance ropairs orn O,H, Furnace shell reccive 10¢ per hour pranium unless such
work is donc on picec work basis.

ITEM 8

MACHINE SHOP. & MAINTENANCE DEPT,

Beltmen & Oilcrs :

Blacksmiths 1.18

Burnors

Corpenters 1,15

Janitors

Clecrors ‘

Mochini sts 1,20

Millwrights 1,20
Oven Fireman

011 Pump ’

Painters 1,04

Stoamfittors 1,20

Tinsmiths 1.18

Wolders 1.20

Hommersmiths 1,23

Lecder Hommeorsmiths

Firc & Safcty Patrolmon

Diescl Enginc Mcchanical Locder
Crono Ropairmer
Trcekmen

1,12

1,04

1,14
1,14

99
1,14
1,12
1,14
1,18

1,09

1,098
1,09

9%
1,09
1,09
1,09

«99 «M4 L.89

«99 94

99 2.94 2.89
«84

«9 189
094 289

1,33
e959 oH ’

1,40
1.12 1,09 1,04

89 .84
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APPENDIX “A"

Minimum Mirimum Minimum

Ratos per hour Rates per hour Rates per hour

CLASSIFICATIONS Classifications Graded _non-graded
A B c 1 2 3

ITEM 9
YARD DEP..RTMENT
Brakemon 1.09 1,04 .S9
Crano Operators (Locanotivo) 1,18
Enginenon Locomnotive 1,16
Firenon «99
Yord «89 84

Scrap Brooker Operctors and Roil Brecker Operators (ono por unit por shift) to bc
paid ,97¢ por hour while oporcting such urits,

Any yard anploycc called upon to burn sercy ir the yard will be paid $1.04 por hour

whilo ongoaged or such work,

À premium of five cents (5¢) por hour to bo paid Yard and Trockmon in Yard Department

whon loading or unloading ccrs of: Burnt Lime, Mngnosito, Dolomite, Silica Flour,
Fireclay, Lodlcclay and all Dry Mould cond Core Binders in Bulk. Also for unloading

carbide refuse fron pit at Gas Housc,

Eaployocs called upon to repair or claan 0il Tanks will rcecive à proniun of half

thelr rcgular rate whilo ongoagod or such work

It is also understood thot workors on ricce work will roccive ,15¢ per hour for cach

hour workod over and above their pieco work rate.

ITEM 10
C..FETERIA DEPARTMENT
Countor Girls

Scndwich Girls
Cleaners

Cashiors

Cook

TTEM 11
POLICE
Scrgeant 599
Corporcl 95
Constables 92

Consteablos (Probatiorary 3 ronths) «90

In the event the Company dooms it ncecssary for checkers, grinders, cutters, and
welders to work off tho Corpany praniscs the following preciun will apply to the

workers basic rates: Outside of a one rile radius of the plant ,05¢ premium for

every hour workcd, Inthe vicirity of Ville St, Flerrc¢ and Lachine a ,10¢ praniun

for every hour of work, Prorjuns arc not subject to overtirnc.,

SPECIAL PROVISION: It is c¢spociclly provided thet cll operctions wherever located and
rolating to thc instollotion, adjustrient or readjustrient of riachinory and equiprient end

not cxceuding the sun of $750,00 per unit in labour cost, nay be oxceuted by tho

permanent forces of the Comnary at the rotes hercin provided, 
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DECEASED FMT.0YEES:

  
Calculated Period
1949 = 1950.
Amended: September I, 1949. \

POLICY COVERING VACATION WITH PAY
 

Onc Week's Vacation with Paye

    ZLIGIBILITY: All hourly rated smployees shall be entitled to one weck's

vacation with pay, pamacnt of such vacation shall bc based on 24 of the anployoc®s

earnings, Juno to May in tho current ycer, providing he has 30 days employmont
in the current year.

DISCHARGES OR QUIT: If an unployee leaves the Company's service of his om
accord or ’s dismissed for cause, he shall be paid 2% of his earnings in the

current vacation yoer in liou of vacation at the time of his separation,

rroviding he has had one month employment irmediately prior tt his separation.

OCCUPATIONAL ACCIDENTS: An employee who has beon with the Company for one yoar
and who sustains an occuraticnal injury and whose name is still on the Company
vayroll as of Junc 1st in the current year shall b: eligible for vacation pay

rroviding such onplnyco has actually worked during the current vacation yoar,

June lst tc May 31st, such vacation pay will bo basod on 2% of his carnin se.
Money received fro the Workmen's Compensation will te calculated as sarnin;se

An employec who has been with the Company for less than one year and sustains an

oceupationel injury shell rcceive vacation pay based on 2% of his earnin-s or

a half a day's jay for each calendar month, which ever is the çroater.

LAYOFF: Ar cmployee who has been laid aff due to causes beyond his control,

‘suchas lack of matarial or completion of contract shall receive vacation pay

up to the tire vf his laycff and such pay shall be based on 2% of his earnings

fron June to date of the separation notice, providing he has 30 days employment

in the current year, If such a layoff is of short duration payment for such

vacation can tc deferred until the end cf the vacation yoar,

 

 

TRANSFER: if an employee is transferred from one Company plant to ancther at the

request of pianacemant, his service shall be calculated as c.ntinuous and

vacation pay will bo based on 2% of his total carnines, Juno to May in tho
current vacation year.

    
If an employee has been with the Company for at loest ono

year and shoul* die durin- the current vacation year and has beon actually

emnployed du-ing the current vacation ycar, his estate shall rocoive 2% of his

carnines drrin~ tho current vacation yeere
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Amondod: Soptombor let, 1949,

APPENDIX "B®

POLICY COVERING VACATION WITH PAY

Two Weuks Vacation with Pay,
Ycar 1950.

ELIGIBILITY: Employces with thirtcen hundrod (1300) days* servico without
having quit or having been discharged for cause, will receive two weeks vacation
with pay, payment of such vacation shall bo bascd on 4% of tho amployee*s

comings, June to Moy in the current vacation yerre If tho work wack has boen

cut to less than the standerd work weck as stipulatod in the Collective Agree-

mont bocauso of lack of work, employces will be credited with a standard work
weck, in the computation of "days served”,

DISCHARGES AND QUIT: If an cmployec locves the scrvice of the Company of his
own accord or is discharged for cause bofore June 1st in the current year, such
employce will forfoit his eligibility for two weeks vacation with pay and will

be paid only that amount duc him undor thc One Weck's Vacation Policy.

OCCUPATIONAL ACCIDENTS: An enployecwho hos hod thirtoon hundred (1300) deys*
sorvice and should sustain an occupational injury and who can be considered as
still being on the Company payroll and has actually worked during the current

vacation yecr, June 1st to May 31st, shall be eligible for vacation pay. Pay

mont of such vacation to be basod on 4% of his carnings, Monies rcceived from

the Workmen's Camponsation Board will bo colculatod as corningse

LAYOFF: An anployee who is laid off due to causes beyond his control, such as

lack of material or completion of contrcet and who has had thirteen hundred
(1300) dzys! service with the Campcny shall bo entitled to receive 4% of his
earnings from June to the time of separation in the current vacation year. If
such a layoff is of short durntior, one month or less, payment for such vacction
can be deferred until the end of the vacation year,

If an employee is laid off duc to couses beyond his control and obtains

enployricnt ir another ploat of the Company within a poriod of two months and
has not been employed by anothor canpany during the layoff interval and has had

& total of thirtoon hundred (1300) days erployncnt with the Company, ho shall be
entitled to receive two weeks vocation, payment to bo based on 4% of his ocornings

in the current vceation yecor, If, however, ot his original layoff such employee
has clroedy received 2% or 4% thon he will réceive only the difference accruing
to hin after those deductions have been nade,

TRANSFER: If an enployoc is transforrod fran one Company plant to another at the
request of Managernent his services shall be calculated as continuous and if such
employco has thirteen hundred (1300) days* service or more, then he shall receive
two wecks vacotion with pay, paynont bascd on 4% of his total earnings in the
current vacation year,

DECEASED EMPLOYEES: If cn anployce has conploted thirteen hundred (1300) days!
service and should die while in the enploy of the Company, his estate shall
rocoive 4% of his carnings in the current vacation year.
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Arended: Septaber 1st, 1949,

APPENDIX "Cw

POLICY COVERING F.ID STATUTORY HOLIDAYS

The following cight statutory holidcys shell bo paid for at straight tino if

not worked, at thc a:ployccts rogular hourly rate, as por the following policy:=

Now Year's Day

2 Good Friday

Victoria Day

St, John the Bantist Day

j Doriinion Day
- Labour Day

p Thanksgiving Day
; Christras Day

1.(a) To become cligible an ernloyee rust have at loast six months! seniority with
tho Coryany. (If an cnployec quit or is discharged for cause, soniority
aceumulatcd to his sovurenco with tho Comrany will bo concollod,)

(b) To ostablish séniority status in tho caso of onploycos with loss tin two
years! scrvico, the follow ng shall cpoly:=

' If a layoff period should oxceed an aployocc's service, scniority will auto-

) naticclly bo cancelled, If the scrviéo excéeds the layoff duration, sonicrity

Ts will bc osteblished from: dete of hirce 1.00, an aploycc works 3 ronths and

i is laid off for + ronths, no scniority 1s built ur. If on aonployco works 4

rionths and is laid off for 3 r.nths ho has 7 months* senioritye

2. Must have worked the full rogular working dey before and the full regular
workirg day cftor the statutory hclidny; allowmnco for latencss on thesc two
days must not excocd half an hour cack day. If duc to curtailriert of

operations by the Corpany the plant or departront should close for ce pariod

not excocding throo doys buforc and thrco days after a statutury holidey, this
shr1l1 not invelideto an œyloyou®s right to nayrient of the stetutory holié-y.

Se Absonco for cay ccuso whotsocver will not be takon into considorction cexceort

in tho ecso of on a-7loyou whoso authorizoù vaection cnds on tho regular

working dcy vrcecding the stotutory holidcy or whose cuthorizud vacotion

coœr:onecs on the rcguler working doy after the stotutory holid-ye

Se If a statutory holiday should fz21 on oc Saturdey it skhnll not be poid for

urless the cnployce is called into work, ir this easc, such er;loyec will 7
roceive double tire cr tine cond one half, as indic-tod in the Colloctive /groc=
ronte :

Se Should a stctutory bulidoay fall on Sundcy it shell not be poid for unless by
govornront statute or decrec ancther dey is proclaired as the holidcy ther

such substitutod doy will bo rccogni zed,

RE 6. If ore or nore statutory holidzys should £211 during the poriod am anployee
.18 on his vocation ko will be grarted one cdditional dey with say for ecck such

holidcy providing the Caopany requests on arployee to tcke his voeation during
such period.

7. Should ar arployou bc ccllcd upon to work uyon cny of the abwre rmontioned
stetutory holidays ho will ba cid double tire or tino and one half as

f indicated ir tho Colloctivc Agrocment.

E
a d) Should an a:ploywe be eclloel upon to work rart <f a stotutory holidcy, ho

shell be aid radu tine for the hours worked ond straight tire far tho

a balanes not workcd,
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Amended: Septer:der dwt, 1949,

APPENDIX "C"

POLICY COVERING P.ID STATUTORY HOLID.YS (Cont'd,)

Erployces whose ostablished normal work week is fifty-six hours or nore and
six days arc consuned in working this tine and a statutory holiday shall fall

during the working roriod such onployces will be peid tine and one helf if À
called upon to work the statutory holidrny, If it is desired by the Plant a
Managemont to substituto another day in lieu of the statutory holiday such
day shall be exclusive of the Sunday or substituted Sundey, such employec will

then receive strocight tine for the substituted statutory holiday if not worked

ané time and onc half if worked, .

Tho forogoing policy does not apyly to employees whose established ncrmal work
wock is fifty-six hours or morc and tho work week is five days or less.

No clain for unpaià holidays will be accepted after a 30 day periode



PFENDIX "D"

PLLNT RULES ..ND REGUL..TIONS

M.JOR INFR..CTIONS

Takirg Cormony property fra: the Plont without autherity.

Being on the Company's pranises undor the influonec =f liquor.

Insubordinatt on or using abusive or insulting longuage to superiors,

Theft,
Punching a clock nurber other thon your own,

Being on the Connony*'s prenisos whilo knowingly suffering fra: a contagious

disease.

Folsification in reporting or recording tiro sport on individual jobse
Mlegally duiaging work tools or cequixront or property of cthors,

Goribling or lending noney at intorcst,

Interferring with fire extirguüishor, hosc or othor oquimrient.

Sleepingduring working hours,
Fighting, ‘
Thaulging in horse play.

Penalty for cormitting any rajor offence will be throc loys layoff rintrmun,
Moxirum, discharge, depending upen circunistarcces,

MINOR INFRACTIONS

Putting away tools, etc,, prior to specificl tire as shown ir Golloctive Agrove=
mont (10 ninutes). )
Loaving place of work prior to snocificé tino.

Frequenting or visiting other deporttionts or scetisrs oxec:t as authorizod.

Leaving plant before end of shift without rorission.

Lateness without just cause.

Moking collcetions or running reffles without permission,
Posting rotices or distributing hand bills or other bulletins on Corpany property

without permission, ’
Failing to obsorve safcty rulcse

Penalty for infraction of any ninor offonces will boi~
1st offence for cach individual infraction -'c writton worning or a three doy

layoff naxinun, dopenéing unon cireunstoneese
End offenco for coch individual infrcetion = 3 dcys laycff ninirnm.

Srd offerñce for each inôividucl infraction - cormittué within six months of first
offonce = Cischarge.e

 


