


COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEREC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUERE.

286, RUE ST-JOSEPH, 7080, RUE HUTCHISON,
QUEBEC. MONTREAL,

Québec 1le 19 déc‘r[:ﬂ 1949

¥
L.

Monsieur Gérard Tremblay,
Sous-ninistre du Travail,
Hétel du Gouvernement,
Québec, P.Q

RE:- Camadien Car « Foundry Co. Limited,
Longue Pointe Plant.
&
Montreal Steel & Foundry Workers' Union.

Monsieur le sous-ministre,

J'accuse réception de votre lettre du
15 décembre 1949 yaccompagnée pour dépdt
de deux copies certifides d'une convention de tra-
vall,en date du 19 septembre 1949 sintervenue entre
les parties ci-dessus mentionnées et déposée au minis-
tire du Travail,le 1ler octobre 1949 sous le numéro 1311

mp/

Bien & vcus,

Alfr,?/Bussi




MINISTERE DU TRAVAIL
HOTEL D!] GOUVERNEMENT
QUEBEC

QUEBEC, ce 15 ddcembre 1049,

MEMO destiné & la Commission de Relations ouvridres,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre Camdian Car & Foundry
Company, aited, Longue Pointe Plant, & Montreal Stesl and
Foundry ¥orkers' Union.

Mongieur,

Conformément aux prescriptions du deuxiéme paragra=
phe de 1larticle 19-i de la Loi des Relations ouvriéres (S.R.Q.,
chapitre 162=A et amendements), je vous inclus, pour dépdt
deux copies certififes de cette conventicn datée du 19 sof tom-
bre 1949 et déposée au ministdre du Travail le Xer oc-
tobre 1949 en exéeution de la Loi des Syndicats profession-
nels (S.R.Q., 1941, chapitre 162 et amendements), sous le nu-
méro 1311.

5
Sincérement & vous,

Ltissistant-Sous-Ministre




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 5 ostobre 1949,
MEMO dostind 4 Ia Commission de Relations ouvridres, '

286, rve St-Joseph,
Québec.

Sujet: Convention collective entre Gmdim|clr & Foundry
€a. Ltd., loogue Pointe m. & Nontreal Steel and Foundry Worker's Upjep

Je vous inclus wne copie du certificat constrtant le dé&pfht
de cette convention collsctive enregistrée au ministire du i
en exéoution de la Loi des Syndicats professionnels (SeRa.Q., 1
ti.*;;iitre 152 et amendements), le ler ootobre 1949 scus le numéro
-

Sincdrement & wvous,
Ltiszsistant Sous-Ministre.

Donet Quimper
MC .




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 5 octobre 1949.

Nonsieur G. Beauchamp, secrétaire,

Union des Employée de la Montreal Steel & Foundry,
5227 est, rue Notre-Dame,

Montréal.

Nonsieur le secrétaire,

Je wous inclus un certificat constatant le
dépSt fait au ministdre du Travail, le ler octobre 1949
sous le numéro 1§11 » de la oonvention collective oon=-
clue sous la ILoi des Syndicats professionnels (S.R.Q.,
1941, chapitre 162 et emendements) intervenue entre
Canadian Car & Foundry Co. Ltd., Longue Pointe Plant, &
Montreal Steel and Foundry Workers' Unionm,

La partie ouvridre ayant été reconnue le 21 sep-
tembre, 1948 comme agent négociateur par la Commission de
Relations ouvriéres de Québeé, le dépSt de rette convention
at ministfire du Trdvail a aussi les effets du d<pdt =vigé
par la Loi des Relations ouvridres (S.R.Q., 1941, churitre

[+

162-A et amendements),

Veuillez agréer l'expression de mes meilleurs
sentiments,

L!'Aasistant-Sous=Ministre

Donat Quimper
MC. incl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Queboo, October S5th, 1949.

Mr. G. Walsh, Director of Peronnel,
Canadian Car & Foundry Co. Ltd.,
621 West, Craig Street,

Hontreal 3.

Dear Siri-

Enclosed please find o certificate of the
doposit made with the Department of Labour on Jct. 18t,1949
under Number 1311 of a Colloctive Aprecerment wnder the
Profiessional Syndicatos' A R'S'%" 1941, Chapter ﬁz
and amendnents) between C ian Car & Foundry Co. '4d.,
Longue Pointe Plant, & Montreal Steel and Foundry Korkers'
Union.

The labour asscoiation party to ‘té‘a.n above

montionod agreemont hawving been certified on pt. 21st,
1948 as bargaining agent by the Quebro Labour Relations
Board, the deposit of such agreement with thc Department of
Labour has also the effeet of the deposit eontemplated in
the Labour Relations Aot (R.S.2., 1941, Chapter 162-A and
anendments),

Sineerely yours,

Assistant Devwby Hind
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Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUER

Loi des Syndicats Professionnels Professional Svndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.8.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTII'E AGREEMENT

Numére 1311
Number

Les présentes établissent que le
It is J:rreby certified that on the - premier

Jjour du mois de satobre mil neuf cent quarante- peuf
day of the month of nineteen hundred and forty-

Br, C. Yaleh, Mrector of juresonwel, Causdian Car

le ministére du Travail a re¢u de : " - ; P
the Department of Labour has received fro”‘é Fourdry Conpeny Lid., €2l Gest Craip St., Mtl.

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro 1311
the hereinafter mentioned agrecment, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 19 septembre 19
A collective agreenient under date of

intervenue entre:  Canadian Car & Poundry Company, lizited, loague Pointe .lanmt,

between: & Mortresl Steel and Poundry Workera' Union, I'n vigusur pour
une année d comptar du ler septembre 1749. lswouvellement
evtomat.ique.

Donné en I'Hétel du Gouvernement, en la cité de Québee,
Giver in the Government House, in the City of Queber,

Sceau - Seal ce uilme jour du mois de
thi. eing day of the month of

octobre mil neuf cent quarante- neuf

nineteen hundred and forty-

Assistant o ninistre




i (]
CANADIAN CAR & Founpry CoMPANY, LIMITED

621 WEST CRAIG STREET. MONTREAL 3

CABLE ADDRESS: “CANCAR”, MAILING ADDRESS P.O. BOX 180

September 30, 1949.

Mr. Gerard Tremblay,
Deputy Minister of Labour,
Department of Labour,
Quebec City, P.Q.

Dear Siri

I am attaching hereto a copy of the Agreement betwesen
the Company, 2nd the Montreal Steel and Foundry Workers'
Union, covering hourly rated employees in our Longue Pointe
Plant. This copy is sent to you in accordance with Article
19 of the Syndicate Act.

Yours very truly,

G. Walsh
Director of Perscnnel.

CONVENIIG NG e =

VISA DE

RECONLIatssanie o

Numerciage

Formuie

ALL ASREEMENTS ARE COMTINGENT URGN STRINES ACEIDENTS BELAYE 1N TRISSPORTATION, FIBEE AND 67T Cau




AGREEMENT BETWEEN
CIN/DI/N CiR & FOUNIRY COMI.ANY, LIMITED
LONGUE :'OINTE rL.NT
end
LICRTREAL STEEL .ND FOUNDRY WOREERS' UNION

LARTIES TO THIS LGREEMENT: larties to this agrearent shall be Canedian Car and
Foundry Company, Limited, Steel Foumdry Division, Longue Pginte Plant, hereinafter
referred to as the Uniom, duly eertifisd by the Quebee Labour Relations Board,

OBJECT OF AGREEMENT: The general purpose of this Agreement is in the mutual
interost of the employer and employce, to provide for the operation of the plant
horoinaftor montioned, under mothods which will further to the fullest possible
extent the safety, wolfarc end health of the cmployees, cconomy of operatiom,
quality and quantity of output, cleanliness of plant, and protection of property.
It is recognized by this agrecmont to be the duty of the Company and the amployces
to co-operate fully, individually and collectively for the adwancement of said
condit ions,

DEFINITICN: In the present decroc, tho word "empleyce" designatus any hourly
rated worker bclonging to groups, categorics or classes of workers cmployed by the
Canadien Car and Foundry Compazy, Limited, Steel Foundry Division, Longuc Pointe
Flant,

TERRITORTAL JURISDICTION: The present deerce shall apply cxelusively to tho Steel
Foundry Division, Longuc Pointe Plant of the Canadian Car and Foundry Compaony,
Limi tod, Montreal,

HOURS OF WORK: Forty-fivc (45) hours shall be considered the maximum number of
regular working hours per weck consisting of not more than nine (9) hours per day
or shift, Monday to Friday inclusive, cxcept as horcin stated. The maximm regular
work weck for Maintonance cmployecus shall be forty-nine (49) hours per weck
consisting of nine (9) hours per daoy or shift, Mondey to Friday inclusive, and four
(4) hours on Saturdoy. The maximm regulcr work weck for Powor House, Fire and
Sofety Potrol Mon, Policc and Guards shall be fifty-six (56) hours per week,

The hours of work for the dzy shift shall be betwoen 7:00 ALM, ond ?:00 P.M, It

is understood, howcver, thot tho Campony has the right to estoblish three-eight hour
shifts in ony Dopertmont o implament ite business, if it so dosires. Should throe=
elght hour shifts bec cstoblished, crployees shell be paid for their lunch pericd
and be paid overtime after cight (8) hours in cach shift,

Any worker or workors cclled in for Maintonance work on o Scturday must be employed
on work thot is cgreed to by the Union os being entirely of a meintenancc nature,
with o paynont of overtime after four (4) hours, Said worker or workers to be
notified boeforc hand of the rotc which will apply for this class of work, All
crenoner brought in for Saturdey work on maintenance or repairs will bo clessod

as Maictenanco workers with a poynent of overtime after four (4) hours, provided the
eronancn occopt the job with the lmowlodge that same is to be naintenonce work,
Maintonanco work shall consist of the manufacture, repairs ond upkoop of tools,
Jigs, tompletos, furnaecs, raochinery, novable or irmoveblo, onintencnece apnd repair
of buildings cnd oll secrvices pertoining to heating, lighting, watér or cil pipe
lines, but does nct include oetual rwnufceturc of cunpany products,

OVERTIME: Overtimo rotos sholl be paild on the bosis of one and one half times tho
mh&urly rcte after 8 or 9 hours have been worked in one shift as indieated
in Clausc 3 and double the regular hourly rctc after 12 hours hove boem workoed in
one contimuous shift, execpt fire and eofoty potrolron, police and guords., Fire and
safoty patrdlnon will be poid overtime after fifty-six (56) houre have boen worked
in one wock,

Work dono on New Yeort's Day, Good Fridey, Victoria Doy, St, John the Baptist Doy,
Doninion Doy, Labour Day, Thonksgiving Dey, Christncs Doy nand Sundays sholl be
peid for at double the rogular hourly rote with the oxcoption of fire nnd safety
patrolmon nnd police and guards., The hours for poyment of double time shall be
caleulated as frum 7:00 A.M, (holidoys or Sundoys) to 7:00 A.M, the following doy,
Any day doelarcd by statute or deercc to be obsorved ns ono of the abeve holideys
in the event of ony of thon frlling on Sunday shall bo paid for at she rate of
double tiric if worked, with thoe exception of Fire and Scfety Patrolren, Police and
Guards,




OVERTIME (Cont'd,)

Any police, guerds, fire and safety patrolmen, whose work calls for a six day week
with a day off, when requested to work on a statutory holiday during their =ix day
work week will te pald time and & half for the holiday worked, excluding Sundays.

In the event any emplojwvu is obliged to work & split or divided shift at the
Company's request, overtime provisions will becoms effective at the end of the
period that would have c.oaprised }is regular shift,

Piece workers will be pail riece work rlus half their hourly rate for all work
done at piecec work aficr ninc hours in one day or shift.

Pramium Time (Picee Workers) Employces working on plece work on Sundays end legal
holidays will be paid rromiwa $ime Tfor these days at the rate of their plece work
earnings, plus thoir houriy rate [double employuc's elassificd rate guaranteed),
Any pioec worker who'folis to make his day rete will be paid straight timo omly
for all hours worked,

Ploce workers whosc cor iruity of work is interrupted beyond their own control,
for a periecd o 15 minvtes of moro n! one timc shall revert to thelr rogular
hourly ratc for sucia pocicds,

Loto starting up o th-oc minutos sholl not be taken into eccount whon
calculating pay or overtime, DEnploycos more then three minutes late shall lose
fiftcen minutos, umplovecs mwore than cightocn minutes lefe shall lose ono half
hour, and so on for ccch riftecn minute poriod., No cmployoe reporting late for
work will bec roguired to stort work until the end of tho ponelty period, full
eight or ninc hours muc ¢ he weooked bofore overtime premium boecomes effcetive,
Any cmployce fallirg t5 cither punch irn or out will be penalized onc half hour
for cach puneh missirs,

Swing shift workcwTs or niy workors ¢n tho continuous shift punching late, 1.0.,
after the shift hour, will not bo permiited to commencc work before the fifteen
minute period and will losc fifteocn (15) minutes, Anyv workers on the rrevious
shift staying or to veplace the lete werler w1l be pnid for some,

Speelal promium rates, ns indicated in the ogroemont, sh2ll be oxeludeod in all
casos when colculating overtimo.

For the purposo of ellowirg all workers who arc not paid for their lunch period
timo to put their tools awny and othorwisc mnke rocdy to leave their work placo,
tho Company undcrtakes to signal by whistlo ton minutes befare the end of eceh
shift, 411 workews with no cquipmcit to put oway must work up to threc (3)
minutos tefore the eud of the shifs,

411 workors .. th. continuous shift, i,0., poid for the lunch period, will not be
permitted to punch cut boforc the cpd of tho shift,

&ny cmployec loom ng prior to the completion of a shift, with pormission of his
foreman, 1s not covored by tuc quitting time erd is not to be grontod tho three
minmutos,

VACATIONS WITH PAY: Voeations will be granted in accordance with establishod
Campany policy; copy of such poliey as indicoted in Anpondix "B" herein,

Hote: Any cmployec not cntitlod - fulli veeoticn srivileges, may be pormitted
To work during tic voectin eriod if the Company so desires, If an employee

is rceclled to work by M-igement while on wacntion, such amployoe will be peid
time end one half for want.vtewr poricd he is to werk during his assignod voeation
tine,

PAID STLTUTORY HOLIDWYS: The [ol lowling stotutory holidnys will be pnid for if
not worxsd, in accordane: .ith policy atbrehed horsto ond known as Appendix "C":-

Now Yorrfts Dry

Grod Friday

Victoric Doy

Zt, John the Baptist Doy
criinion Doy

L=bouvr Doy

Thanksgiving Doy
Christmes Doy
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CLASSIFICATION OF IMITOYEES: Tho rating of cnployecs in accordance with the
fTollowing classifiections, shall bo donc by the Campany ond in conjumetion
with tho Parity Cazittoc in caso of diapute,

Any Production Vorker Class "A" or Cless "B" tronsfoerrcd ot his own roquest to
o difforcat typo of work oy bo reclassified at the diserction of the Company,

At tho option of the Corpony the nnture of enployrwent shell be cithor by tho
hour or by the plecu. N aployce shell suffer o refuction in his rato by reason
of cffucting this duerce, Any plece work price after buing sot by the Cost
Control Dupcrtnient is not to bo ehonged oxeept by rmutual comscnt, In the ovent
of adlitiznol ncehzmienl cquipment being installed, or changos in pattorn
oguijricnt, Ticeo work rotus will bo adjusted by tL w study.

MINIMM lILGES: Inployces on ploee work shall receeive not less than the rato at
which theoy arc classified for tho muibor of hours worked.

All anployces working on night shift 7:00 F.M. to 7:00 AJM, will bo paid five
cente (5¢) per hour prendun for cach hour worked.

Chargo honds: not loess than five cents (5¢) per hour morc thar the rate for the
classification widch they hold,

CHL.NGE IN WORKINIG HOURS: The Campany shall take all reasonablo stops to give
orployocs advanco fmtic.. of any chenge or canccllation of their regular working
hours, Jiny ocrploycus oot so notifiel, who have reported for thoir work at

rogulor sterting tire ond shall not be roguired to work on tho shift for which they
heve reported ol for wher > werk cial be found shall be paid two hours Hino ot
rogvlar hourly rote to e atc then f‘or transportation and loss of tmc;

oxcept that, whoere such chae in workizg hours is duc tc causes boyond the
Copany's control, the aoployecs sholl not be cntitled to reccivo payment., In
ecso of ony disputc soe ean be tokon up by Shop Caxdtteo to the Fority Comittoo,

MINIMUM RLTES OF ©A¥: The Campany, ot its discretion, nay pay any coployeo &t a
rote of wege highor thon the ninirm for hds or her classificotion provided for
in this cgrowrent (within tho rongo ostablished),

AYMENT OF WAGES: 7 vill be podd by eash once o weeks such
Qace belfare the oad of the shift, whonovor possiblo,

DEDICTION FRGM W.GES: Doluction fram woges, exeept thoso rogquired by law, shall
bo nolde only upon authorization signoed by the enployec and acccptable to the
Compeny.,

UNION SECURITY: The Company agrecs to the inmpleniontation of chock-off of Union
ducs Tor cll hourly rotoed amployces of tho Conpany's Longue fointe Plant who are
subjoct to tho provisions of this ogrocnont,

MANJGRMENT'S RIGHTS: The Unicn recognizes the exelusive right of the Corpany to
nonogc its olont and its cthor aectivities nnd to dircet its working forcecs, to
reorgonize, elosc, Cisbard any departnent or seetion thercof, and including the
right to hire, suspond, dischorge, layoff, pranote, dencte and tronsfor enployoes,
neasure their work cnd chonge clessifiection of erployees, provided the Compeny
shall not usc suel rights and powoers £9r the purpose of diserininating against any
nmbers of the Uni.n or to evode seniority or othor rights provided for in this
agrequont,

DISEUTES: Disputes covorod by this cgroanont shall be noogiteted by o duly
constituted Farity Corrittec ecasisting of not less than cight (8) nambers, which
rerborship \\"5 1%k ‘. > COr L’_ of ar oquol nurbor of ropresentatives of L":_':.;'cr.cnt
and ployoes soction will be cleetod by the Labour Bargaining
hgoney in th.. Plont and l"”"‘m\ ..‘t'* Soetion will bo eppointeld by Managarient,

This t to nect on a ecavin ground with a Cheimeon July ¢lectcd by tho Corrittoes,
Such Ci Lo I ot beo actur.lly connected with the Plant, A\ Sceretory will
alse bo cleeted, who will rocord 2ll rdnutes and handle the affairs usually
assignol tc tho officc of Seerctary. 4 prepor Constitution and By-Lows will
govern tho fumeticons of this body.

A1) deeisions mivc‘ at by :u;,rt crent by tho Parity Corrdttoc shall be finel -nd
binding upon
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13, () PROCEDURE FOR GRIEVLNCES: If ony coployce in o dopartrient has e grievance, he
rust teke tho mattor up with his delegate who will investigote the matter
thoroughly ond cadecvour to scttle it for hin through the Charge Hond, and
feiling this through the Foraman., If the gricvance still rawins unsettled,
it shall be turnod over to the exocutive of the Union who will endeevour to
sottlo the nattor with the next in cutherity up to and ineluding the Works
Mcnogor,

2 the ovent thot the gricvence is not then settleld, it will became a dispute
and will then boe turned over to the Uniont's Nogoticting Committcc which will,
if 1t sces fit, toke the motter bofore the Pority Committoc.

J.RBITR.:‘..'.I'."'_’UN: It is furthor unicorstood and ogrood that where o gricvanec sub=

h i the propor chonnels to Monogomont and to the Parity Committoc
canrnot be .,_tisf ct \‘*ily adjusted, scme sholl be reforrod to an Arbitraticn
Committco which shall eonsist of not less than threc, or morc than five
borsons, one or two to bo chiosen by the Union, roprescating the amployecs and
2 like number choscr by Moncgement to reproscnt the Company. The other
membor sholl be ehescn by mutunl consont of both partics to the sgroument
and such mombor shell be Chairman, If o Chairmon eannot bo mutunlly agrocd
upor: bty tho om: l.,y\.r r:c_.‘. anployec, within five @ ho Mirister of Lobour
of the Domirion or Provineicl Govornment will asked to approint e Choirmen,
Yhotovor d;cisior. is crrived ot by tho Lrbitrotion sholl be
considered firel ond binding on both portics.

SENIORITY: Soniority stotus shall be cstocblished efter o poried of probation
of six months and shell be vffoetive fran dete of cmployment, A list of
enployoos sholl be mointeined, drawn up according to dete of hire and by
department to establish such ssniority status, If, however, & man is
transferred by the Company from one department to amother, this man may cleim
seniority in the department he has been transferred from if he sc desires,
However, in the case wherein a man has becn transferred fram one department
to emothor at his own reoquest, such employce will at the cnd of a period not
execceding threc months, acquire scniority status in the now department.

It is understood that officcrs, delegates and mambers of the Farity Cormittec
will hold scniority rights over all others in thoir department during their
tenure of officc and during thoir tenurc of offiec they shall not be dis-
chargod cxeept through the Parity Committoo.

Men of scrniority and cqual ebility shall be favourcd with work boforc men of
lowor scniority in their respoetive departments, Employocs shall be ratcd and
grouped according to ability, u:‘,ch umployec holding scniority in his own on
lower ratod groups., In cvent of o reduction in staff affceting an amployee in
one group, he may bc reduecd in clms sificetion :h.d cloim scniority rights in
a lower roted eatogory of the scmc occuration, » may not, however, claim
schiority rights ovor an cmployec who holds a higher cl*.s"il‘icntion.

Any \-'ork;.r moy clzim scniority over o worker in mnothor occupation in the some
departmont if he proves cqual ebility and longor scrvice,

Iz tho ovont of o rcduetion of steff, Union mambers shell bo roteincd ia
preforcnee to workers who arc not Union members; dll things being ogueal,

The cmployor shall have the privileges of cmployir 1g any workmen incapocitated
by roason of aceident, infirmity or advoneed sge at o wege rote loss than that
spocificd in the catégory conecracd. Such woge rote sholl bo dotermined by
the Parity Comittec,

Any employee leoving the Company tumporarily and desiring to rotain his
sorniority must opply for lenve of abscnco, Any amployeo on leave of abscnce
must rencw some cvery colendar month in erder to rotcin his niority, In tho
casc of sickncss or disability oovo of abscmec will mot oxeocd one ronth for
ocach yoor of scrvice, Any onployec not able to come to work must roport some
to his deportment by the niddle of his shift on the X ¥ ¥ "

not roporting will bo ewmsidorcd obsent without pomd

turn to revort to the plant Personnel Offico, Inployces on night tur*

ryport to the nain gote,




15, SENICRITY: (Cornt'd.)

h} Continuous sorvice shcll be the basis for caloulating seniority and shall be
considored brokor by:

a) Voluntcrily quitting,

b) If an cmployec overstays an autkorized lecve of absence for a poriod
of 3 dcys without just causc or if an employes being laoid off fails to
rcport for work soven (7) doys cftor being recciled,

¢) Abscnec due to layoff which continues for more than onme Yoars

d) Libsonce duc to disability for more than the alloweble time as indiented
in Cleusc 15 (g). Excopt thosc amploycos injurcd while on duty thoy
shall roecive credit for continuous scrvice until the tormination of the
period thot stotutory compensation is poyoblos

¢} Any unouthorizcd slowdowns or unauthorized strikes will result in loss
of scniority by the employucs concerncd,

If o workar is laid off, duc to lack of work or roduction of staff, aond requeste
that he be elassificd into a lower rated category of his occupation, in omder to
avold boing laid off, such worker will be roinstated into the higher rated
categery fran which he wos originally loid off bofore workers who have been laid
off arc roecllad irrespcetive of scniority status,

In the ovent a jcb voeoucy dovelope, o worker fram a lower rated category will
be premoted tc £111 such vecaney, provided he has the neecssory qualificctions,
JAny now workor will be hired ir the lowost rated catogory in cach department,

Any c¢mployce being reeclled ofter discharge within a calonder month will ro=
tain his scrniority.

Any workolr who is laid off rmst apoly every six months in order to retoin his
seniority,

No diroet rolative of any f reman may be hired to work for hin in his own
dopartnent,

PROMOTIONS: Notico of 21l openings for pramotion shall be postéd on the bulletin .
boards; any oligible employce may file an application for sene,

Pronoticns to more dosircble or bottor paying jobs will be made on 2 seniority
basis, considerotion boing given to the ability of the oldgiblc employee to
qualify for tho now position,

DISCH.RGE: Thc Company at its diserction may discharge any employce when, in the
opinion of tho Manngeancnt, there cxists sufficicnt ccusc,

The Union may at its discretion roguest, and the Company shall furnish on sueh
request, the reoson or rocsons for the discharge of ony aiployco f the Conpony
covored by this cgrocncat,

Having informed the Union of the roason or reasons for the discharge of any
coployee, the Corpany sholl be under no obligation to discusss or negotiate said
discharge with the Union unless the Union shall furnish, within scven days of the
datc of szid discharge, prima foeie evidonee in writing of unjust discharge,

SYOFF: 1In the cvent of a layoff, the Union shall be supplicd with a list of tho
ricn to be laid off within o poriod of three doys prior to such layoff, sc thet
they nay study scne, and if it is thought that an injustice has boen done sane
ean be tcken up through the roguler griovonce procedurc,

WTES OF PLY ~ND QU.LIFIC.TIONS FOR CLASSIFIFED .ND GRALDED OCCUP.'\TI{}!‘;: shall be
cecordomee with Sppandix "% heroin,




20, SHOP RULES AND REGULLTIONS: Plant rulos and regulations with penalties for
infractions thereof shall be instituted in accordance with Appendix "D" herein,

21, STRIKES AND LOCKOUTS: During the life of this egreement or while negotiations
for a further agreement are in progress, there shall be no strikes or slowdown’
on the part of members of the Union nor any lockout on the part of the Company.

RENEWAL AND TERMINATION: This egreement is in force for a period of one year
from the S,y 9 and shall remain in force from year to year
unless either “party gives notico in writing to the other party within a delay
which shall not be morc than 60 days nor less than 30 days prior to the
expiration of cach pericd of its intention to terminate the sgrecment or scek
amcndments thoreto, and in the latter caso the prescnt agrecmont shall remain

in forec until the next agrecment is dulsyisncd. _:D
day or/b g 191{}7
#" ;

CANADIAN CAR & FOUNDRY C(MFANY, LIMITED, MONTREAL STEEL & FOUNDRY WORKERS' UNION

Signod at Montreal, Qucbece on / ?

For:

f Gagei

Viko= ont & General Managor esident

; Dircetor of PorsSonncl Vico=Prcsident

—

-
\vf{f((dﬁ;d o,
Assfetant Gonoral M Scerectary

& ey Qﬁ,m&m_

‘m«ﬁ@/ Troasurcr.
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APPENDIX "A"

QUALIFICATIONS NECESSARY FOR CLASSIFIED AND GRADED
OCCUPATIONS, :

Class "A": An employce who i1s thoroughly experienced in the work of his specific
classification and can perform any operation pertaining to his classificatien

with a high degree of accuracy, productivity and skill without direction from others
and can work directly from drawings and/or specifications 1f his occupation calls
for same,

Class "B": An employee who is experienced in the work of his classification and can
undertake any type of moderately d*fficult work with s high degree of accuracy and
skill, but has not the productivity to warrant a Class "A" degree,

Class "C": An amployee with a .imited amount of knowledge and experience in his work
requires direction and supervision end has not the accuracy, productivity, skill
and initiative to warrcnt being classified upward,

GRADED OCCUPATION: Grading will be done in accordance with length of service,
ability, punctunlity and department requirements:

Grade 1 - Ain employcc who has had at least three yecars experience in the occupation
and con perfeorm his duties with accuracy, efficiency, relisbility and a minimum of
direction.

Grode 2 - Ln omploycc who hos hod at loast one year's exporience in the occupation
and whosc production ability is such as to warrsnt the grade,

Grade 3 = An amploycc who hos hod less than threc months experience in the deportment
in the plent,

SKILLED HELPER:

An omploycc who has goincd o cortain omount of oxperioncc, but requires closc
dircetion ond supcrvision and has not aequired sufficiént lmowledge and skill to
woarrant boing classificd in a reogular trode oceupotion,

SEMI-SKILLED HELPER:

An cmploycc who is essigned to o dofincd classificntion in connmection with the setual
production of the product, undcr dircet supervision and who has insufficient ability
to worront being elaossificd in a regulor trode occupation,

LEARNER:

An auployoc who has no oxpericrec but hos suffiodiont kmowledge ond obility to work in
o sami=skilled occupction in his department under dircet supervision. Any such E
amployce showing cxecptionol ability moy be rocommonded for an inercosce if the foree
mon furnishos sufficicnt covidoneo that some is worranted.

UNSKILLED HELPER: (Gonoral)
Compriscs work in any dcportment not othorwlsc specifically classificd and defined

and ceccptod os gonoral or common labour, such os moving or handling matorials,
loading or unloading ccrs, or any other misecllaneous work as dirceted,

It i5 ogroed thot o job cvcluntion and prdduction bomus plan will be instituted as
soon as possible,
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LEFENDIX ".L"

Minimm Miniram Minimm Ratos

Roates poer Hour Rates per Hour per Hour
CL.SSIFICLTIONS Clagsificotions Grod.od Non=-Groded

i B C 1 2 3

ITEM 3
MISCELL.NEQUS DEP/RTMENT
Chockers = .11 Deportments 94
Chockers = Loeorners = 411 Dopartrients B
Chordecl Lob. Sr, 1,18 1,12 1,09
» " Int, 1,04 «99 .94
2 A & 8 «89 84 .79
Clerks & Skotcheors, Sr. .11 Deporinonta,
" " " Int. " "
" " n Jr. n "
Inspeetors = All Depertrionts
Inspoctors (Lssistant) 411 Dop-ritronts
Inspectors Leocrners - " i
Motol Pottorn = Mochinists 1,18
Lift Truck Drivors = .11 Dop-rincnts
Shipping Deportrcnt
Skilled Helper
Helpers = .11l Dcpartnents
Unskilled Heolpors

ITRM 4

CIESNING DEPLRTMENT

Boring Mill Oporators

Chippers

Chaimen

Cutters

Furnacemen (Annealers)

Gas House Operators

Grinders

Preasman

Rapper - Machine Operators

Ssndblsst

Sandblast Assistant Al i

Toolmen (Pneumatic) .18 1,12 1,09

Toolmen ; «99

Welders 1,20 1,14 1,09

Miner Annealing Furnace Basic rate plus Operator ,10¢ per hour premium
four employees only.

Mechanical Wheelabrator (New Equipment) 95 94

Roto-Blast & Table Blast Operators »99 94

28823

1,04
1,09
1,04
1,12

99

ITEM 5
ELECTRICAL DEPARTMENT
Crane Repair Mech., Overhead 1,20 1,14 1.09
Crane Operators 1,04 «99
Spare Cranemen > = 1.09
Eleotricians 1,20 1,14 1.09
Crane Operators shall be paid at the following
rates per hour, according to the crare which
they are operating,
CRANE LOCATION
Adsle "A™ 1.09
n 1.09
] 1.04'
Alsle "B" 1.09
" 1.09
. 1,09
n 1,09
" «99
Alslo "C™ 1,04
" 1.09
" 1.04




CLASSIFICATIONS

9 =
APPENDIX "A"
Minimm

Rates per hour Rates per hour
Classifications Graded

Minimum

Minimuom
Rates per hour

non= ggad ed

ITEM 5
CRANE LOC.LTION CRANE NO.
Aisle "D" (7]
35
11
23
4
26
28
Adale "Ev 12
» 14
Aisle "P" 25
2 # 20
&isle "F* Ext, 21
Mach, Shop 15
" " 16
Frog & Switch 29
” " " ?
" L " 52
;3:5 Shop 21
#& Shop 34
#5 Shop 33
Troincos

A B [ A 2 3

o

EREBRREK

With rospoet to any cranc which is transferred to another Aisle or any now eranc which
is installod, the new rate for such erancs to be dosignatcd by Managoment in conjunction

with the Uniom,

iny Cranc Operator who is called upon to tomporarily opecrate a lower ratod cranc aftor
his rogular shift shall bc paid the rate corned on his prevlous shift,

NOTE: "No amployec shall suffor a reduetion in his ratc by roason of effceting this

doereo.

ITRM 6

Mouldcre & Corc Mokers

Chaizmon

Coro Finisher

Flaskfittor

Gagger Machino Opcreotor

Shake Out Man

Moulder Finisher

Koulder Machinc Opcrotors

cnd Slinger Oporctor

Sclamander Attcondant

Loernor Corc Improvers in Bonch:

Corc Dopoertment 1lst yecor
2nd yoor
3rd yocr

Corc Pasters

Corc Oven Loodors

Corc Oven Unloadors

ITEM 7

FROG & SWITCH SHOP
Chainmen

Driller

Fitters

Gricders

Morkers Off

Punch & Shear
Pressmon

Plener
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APPENDIL "A"

Minimum Minimum Minirmm

Rotes per hour Rates per hour Rates per hour
CLASSIFIC.TIONS Classifications Groded non=graded

A B c 1 2 3

ITEN 7

FROG & SUITCH SHOP (Conttd,)

Roil Bender 1,09 1,0¢ .99

Rivettor 1,09 1,0¢ ,99
ow Operator 1,09 1,04 ,99
Shopor Operator ? «94 «89

Welder 1,14 1,09

ROLL DEP/RTMENT
Templcte Body Finisher
Roll Turners

OFEN HEARTH DEP/RTMENT

Bricklaycrs

Bricklayors Improvors 1,12 1,09

Charge Weighors «94

Chemists (Preliminary) «94 .89

Chargers .89

Helpers 1st 1.09

Helpors 2nd «99

Holpors 3rd « 94

Lodlemen lst 1,09
1,04
1,14

og‘i

Pitmen Holpor .89

Stopporman i - «99

Sheorman e «89 84

Ferro Mangonese Furn, Oper. ; 099

Forro lMongenesc Furn, lsst, Opér, «89

Hot Mointonance repairs on O,Hs Furnaco shell reccive 10¢ per hour promium unless such

work is donc on picec work basis,

ITEM 8

MACHINE SHOF- & MAINTCNANCE DEPT.
Beltmen & Oilcrs .
Blacksmiths 1.18
Burnors

Corpenters 1,15
Jonitors

Clecrors

Kzching sts 1.20
Millwrights 1,20
Oven Firemon

011 Pump

Painters 1,04
Stoamfitters 1.20
Tinsmiths 1.18
Welders 1,20
Hommersmi ths 1,23
Locder Hommicrsmiths

Firc & Sofcty Fatrolnen «59 o
Diescl Engine Mechaniecl Lecder
Crcrno Repoirmen 1,12 1,09
Trcekmon




-1l =
APFENDLX "A"

Iinirnm Minimm Ninimm

Rntcs per hour Rotes per hour Rates per hour
CLASSIFICATIONS Classifications Graded non-graded

B [ 1 2 3

ITEM 9

YARD DEP..RTKENT

Brokemen 1,09 1,04

Cranc Operctors (Locapotive) 1,18
Enginencn Locoanotive 1.16
Firenien « 99
Yord .89 ,B4

Serop Broocker Operctors ornd Reil Brocker Operctors (ome per unit per shift) to be
paid ,97¢ per hour while oporcting such units,

Any yard enployoe called upon to burn sersy in the yard will be paid $1,04 por hour
whilo ongoged or such work,

A premiun of five cents (5¢) por hour to be paid Yard and Trackmen in Yard Departront
whon loading or unlonding cors of: Burnt Linme, Mrgnosite, Dolamite, Silica Flour,
Fireclay, Locdleclay and all Dry Mould and Corc Binders in Bulk, Also for unloading
carbide rofuse fron pit at Gos Housc,

Enployccs eolled urpon to ropair or clean 04l Tonks will reccive o promiwm of holf
thelr regular ratc whilc cngoged on such work,

1% is 2lso understood that workers on ricec work will rcecive ,15¢ per hour for cach
hour worked over and above their picec werk ratc.

ITEM 10
C.FETERIA UEP/RTMENT

Countor Girls
Sondwich Girls
Cloancrs
Cashicrs

Cook

ITEM 11

POLICE

Scrgeant 58
Corporzl «$5
Constables «92
Constcbles (Probationary 3 conths) «50

In the ovent the Corpany decms it ncecssary for chockers, grinders, cutters, and
wolders to work off the Corpacy praniscs the following premiur will epply to the
workors basic rotos: Outside of 2 one rile rodius of the plant .05¢ prociun for
every hour workcd., In’ thc vieinity of Ville St. Fierrc and Lachine 2 .10¢ vroniun
for every hour of work, Proniuns are not subjeet to overtine,

SEECLLL FROVISION: It is c¢specizlly provided thot 2ll operctions wherever loeated ond
relating to the instollotion, adjustnient or readjustricnt of rochincry and equimrent ond
not oxeccoding the suw of $750,00 per unit in labour cost, nay be cxccuted by the
permanent forees of the Caujony at the rotes herein provided,




"APFENDIX “B"

Calculetad Period
1949 - 1950,
Anended: September I, 1949, \

POLICY COVIGING VACATION WITH PAY

Ono Veek's Vecation with Pay.

ELIGIBILIT:: 4ll hourly rated employeos shall be ontitled to one weck's

vaeation vith pay, payuent of such vaeation shall be based on 2% of the cmrloyoc's
earnings, Tunc te Mey in the current ycer, providing he has 30 days employmont

in the current year.

DISCHARGES OR QUIT: If en enployee leaves the Company's serviee °f his omm
accord or ’s dismisscd for cause, he shall be peld 2% of his earnings in the
current vacation yoer in licu of vacation et the time of his soparationm,
rroviding he has hed one month employment irmedlately prior ¢ his separation.

CCCUPATIONAL ACCIIENTS: An enployee who has heon with the Company for one yoer
and vho susinins an occureticnal injury and whoee name 1s still on the Company
rvayroll as of Junc lst in the current ycer shall b eligible for vacation pay
roviding such orployoco has actuslly worked during tho current vacation yoar,
Juns lst tc May 31st, such vacution pay will bo based on 2% of his cernin s.
Monay roceived from the Workmen's Compensaticn will tae calculated as sarnim s.

in employec who has “een with the Conmpeny for less thon one year and sustains an
secupaticne® injury shell rceceive vacation pay based on £% of his earnin s or
2 hzlf a day’s ;ay for oach calendar month, which ever is the greatar.

LAYOFF: Ar omplayee who hos been 1lald of f 2due to causes beyond his c-ﬁn..r«cl,
such as lacx of material or ¢ smrletion of contract shall receive vacation pay
up to the time of his laycff and such pay shall be based on 2% of his earnincs
from June to dnte of the separation ngtibc, providing he has 30 days employrent
in the curr=nt yesar, If such e layoff is of shurt duration paynent for such
vacation ¢on te deferred until the end of the vacation yoar.

TRANSFER: .f an enployee is transferred from one Company plant to ancther at the
request of ilanacement, his service shall be caleculatod as ¢ .ntinuous and
vacation pay will bec based on 2% of his totel carnings, Junc to May in the
current vacztion yesnr.

IECEASED BT TOYEES: If =2n employec has been with the Company for 2t loest one
year and shoul? Jie durin- the current vacation year and has beon asctually
arployed crvings the current wvacation yoar, his estate shall recoive 2% of his
earnincs drrins the current vacation yesr,




Amendod: Septumber 1lst, 1949,
AFPENDIX "B"

POLICY COVERING VACATICN WITH PAY

Two Weuks Vacation with Pay,
Ycar 1980,

ELIGIBILITY: Employces with thirtcen hundred {1300) days® scrvico without
having quit or having been dischrrged for couse, will receive two weeks vocation
with poy, paymcnt of such vacation shell be based on 491, of the amployee's
earnings, June to Moy in the cuzrcnt vocation yenr, If the work weck has boen
cut to less than the standr-rd work weck os stipulatod in the Collective igroe=
ment boczusc of lock of work, employces will be credited with a standsrd work
wock, 1n the computation of "days served",

DISCHARGES AND QUIT: If an cmploycc loaves the scrvice of the Company of his
own accord or is discharged for cousc before June 1lst in the current year, such
employoce will forfeit his eligibility for two weeks waention with pay ocnd will
be paid only that amount dus him undor the One Weck's Vzeation Poliey.

OCCUPATIONAL ACCIDENTS: An aaployec who has hed thirtcen hundred (1300) deys!
service and should sustain on occupational injury snd who can be considered as
still being on the Company payroll and has actunlly worked during the current
vacation yecr, June 1lst to May 3lst, shell be oligiblo for vacetion poy. Pay=
ment of such vacation to bec bescd on 4% of his onrnings, Monies rceecived from
the Workmen's Componsation Bonrd will be caleulatod as cornings.

LAYOFF: /n cmployee who is lajid off duc to couses beyond his control, such as
lack of matericl or completion of controct and who has hod thirteen hundred
(1300) days' service with tho Compony shall be entitled to receive 4% of his
earnings fron June to the time of separation in the curreat voeation year, I
such o layoff is of short durstion, one month or less, paynent for such vacction
c¢an be deferred until the ond of the vacation yecor,

If an enployee is laid off due to couses beyond his control and obtains
enploynicnt ic arother pleat of the Compony within a poried of two months s2nd

has not becer employed by crother caonpany during the layoff interval nand has had
o totzl of thirteen humdred (130C) days erploynient with the Conmpany, he shall be
entitled to receive two wecks vocotion, poviient to bo based on 4% of his ccrnings
in the current voeation yeor, If, however, ot his origincl layoff such employec
has clroedy received 2% or 4% thonm he will réceive only the difference accruing
to hin after theso deductiorns have been nade,

TRANSFER: If an enployoc is tronaforred fron one Compemy plant to ancther at the
request of Management his scrvices sholl be calculated as continuocus and if such
enployooc has thirteen hundred (1300) days! service or nore, then he shall receive
two wecks vacction with pay, payrent bascd on 4% of his total carnings in the
current vacation yeer,

DECEASED EMPLOYEES: If cn employce has corploted thirteen hundred (1300) days!
service ond should die while in the anploy of the Conpany, his eatate shall
roceive 4% of his enrnings in the currcnt vacntion yoer,




Ariended: Septaber lat, 19:9,
APFENDIX "C"

POLICY COVERING PLID STATUTORY HOLIDAYS

The followlng eight stctutory holidoys shell be peid for at straight tine if
not worked, at thce arployce's regulor hourly rate, as por tho following policy:=

New Yecar's Doy

Gocd Friday

Vigtoria Doy

St, Jchn the Baptist Doy
Doninion Day

Labour Doy

Tharksgiving Doy
Christrios Day

1, (a) To becorie cligiblec an wloyee rust have ot least six months' seniority with

(b

)

the Corpony,., (If on crployec quit or is dischorged for ccuse, scniority
gecurmlated to his severcnee with the Conpany will be cancclled,)

To ostablish scniority status in the ecsc of wriployces with loss thon two
years' scrvicce, the followdng shall apily:=

If a layoff period should cxeced an a:ploycc's servicc, scniority will auto=
catieally be conecllod, If the serviée excoeds the layoff duration, senicrity
will be ostcblished from dete of hire, 1404, <o aploycc works 3 nonths ond
15 1aid off for < nonths, no scniority is built un. If on anpleyce works 4
ronths and is leild off for 3 mounths he has 7 menths soniority.

Hust have worked the full rogular working dey before and the full regular
workirg doy cftor the stotutery helidny; cllowenes for latencss on these two
days st not oxeced helf an hour each day. If duc to curtailnient of
perations by the Cocpony the zlont or deportriont should eclosc

not oxeocding throo doys boeforo v threo doys after a statutory ho ;
shrll not invclideto an wyloyeu's right to pajyriont of the stotutory holidny.

Adbscnee for ooy ecusc whntsocever will not bo taken into considorction cxeolt
in the ecsoc of on ajloyoo whosc nuthorizod vaection cnds on the regular
working doy proecding tho Ty holidcy or whosc cuthorizod voestion
exronces on the rTogulor we doy aftor the stoctutory holid-y,

11 not be eid for
unless the cmployce is enlled into v such ernsloyec will
rocclve double tire or tine = ne & = d in the Collective [grco=
ncnt.

Should o stctutory hulidoy foll on Sundoy it shzll not 221l for unloss by
govarmont statutc or deeroc ancther doy is proclaired as the holidcy thern
such substitutod d-y will be roeognd zed,

If one or noro statutory holid-ys should 211 during the period am anployee

48 or his vceation he will bc grorted onme zdditicnal doy with pay for ecch such
holidey pro¥iding the Conpony roquests on erployee to toke his vneation during
such perdiod,

Should an anployoee be cclled upon to work upon ony of the cbare rentioned
gtetutory Lolildays e will be zeid double tine or tine =l one holf as
indicated in the Collcetive Agroocrent,

Should an aployoc bo ccllod upor to work Tort «f a stotutory holidey, he
shcll be ;oid jrodw tine for the hours worked and straight tine far the
balanec not workcd,




imended: September @mt, 1949,
APPENDIX "C"

POLICY COVERING P.ID STLTUTORY HOLIDLYS (Cont'd,)

Erployees whose ostablished normal work week is fifty-six hours or more and
six doys orc consuried in working this tine and e statutory holiday shell fall
during the working poriod such employees will be peid time and one helf if
called upon to work the statutory holidry., If it is desired by the Plant
Managerient to substituto another day in lieu of the statutory heliday such
day shall be oxclusive of the Sunday or substitute? Sundey, such employec will
then receive stroight tine for the substituted statutory holiday if not werked
: tine and one helf 1if worked.

T,
I}

he foregoing policy does not ap;ly to cnployces whose established ncrmal work
wock is fifty-six hours or morc and the work week is five days cor less,.

No clein for umpaild holideys will be accepted after a 30 deay pericd,




ASPEENDIX “D"

PLANT RULES ..ND REGUL..TIONS

IL.JOR INFR.CTIONS

Takdng Compeny property fra: the Plant without o critys.
Being on the Cormpony's proaniscs under the influcncc =f liguor,
Insubordinati on or using abusive or insulting 1 age to superiors,

Theft,

Purching o clock nurber other thon your own,

Being on tho Comrany's pracdscs whilo kmowingly sufforing fran o contaglous
disease,.

Folsificotion in reporting or recording tire spent on individual jobs.
IMlegally dainging work tools or equiment or property of cthors,

Goarbling or lending nomey at intorest.

Interforring with fire extingiisher, hose or othor oquimmont,

Sleeping during working hours,

Fighting, :

Indulging in horse play.

Penalty for corrdtting any rojor offonce will be threc doys layoff minirum,
Moxirur, discharge, depending upen circunstancos,

LINCOR INTRLCTIONS

Putting away tools, ecte,, prior to specificl tirc os shown in Solleetive lgrece
rent (10 minutes).

Lecving place of work prior to sopeeifict tinc.

Frequenting or visiting othor dcparticnts or scetisms oxeclt as cuthordzod.
Leaving plont before end of shift without perrdssion,

Loteness without just cohusc,

Maoking collcetions or rumaing roffles without pormissicn,

Posting rotices or distributing hond bills or other bulletins on Corpany property
without pornission, 3

Failing to observe safcty rulcse

Pcnolty for infraction of ary ominer offonccs will boi~

1st offence for cach individucl infraction ="c writton wornding or a three doy
layoff naximum, deponding upon eireumstonecos.

2nd offcnee for coch jviducl infrzetion = 3 doys layoeff ninirnm,

3rd offerce for ench ridunl infrection = cormdtted within six months of first
offcnce = Cischorge.




