


MH\’ISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUERBEC

Quobee, ce 13 wure 1u47.

Mousicur Georeus bDuchurme, Prosident,
Northern LDaectric Bmpioyees'Associetion,
libl, Sheurer Sireest,

WOCNIRL AL

Mousieur,

Le conseillor juridique du ministdre du

Travail a 8tudic, en regard do la logislation ouwridre
actuelle, la convention collective intervenue le 14

nvier 1946 on vertu dv la Loi des Syndicats profession-
ne ls (S.Re0e, 1941, chapitre 162 et cmondements) ontre
votre association et [krticrn Blectric Compuny Limdted,
Bun vi uecur depuis le 13 juillet 1946, jusqu'au 138 Jjuil-
let 1947 (Remnouvellement automatique).

Jb vous fcis parvenir, pour votre rensci-
gnoment, copie du ropvart qui a été soumis & 1o suite de

cette analyse,

Vouillez agréer llexprossion de mos meillours
sontiments,

Lo Sous-minis+t

T-11569




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Cauébec, ce 12 mars lg‘i'?.

MEMO destiné s Me Philippe Rousseau, conseiller juridique,
286, rue St-Joseph
Québeo .

Suijet: Convention colleotive entre Northern Electric
pany, Limited et The Northern Electric Buployees' Associ

ation,

Monsicur,

1l mars 1947

J'ai bien rogu votro lettre du
vos obscorvations concerngnt la ntion ci=haut ment 16 et ddposée
) BVl Ol o " SIS :

et jo note

; 3 0 2 .
& nos archives REAEX sous le numéro A: 1o ministd-
ro transmet unc copie de votre rapport & l'association ouvridre partie

a4 cotte convention,

~ LY )
Sincérement a wvous,

Le sous=-ministrs




COMMISSION DU SALAIRE MINIMUM
286, rue ST-JOSEPH
QUEBEC

CORRESPONDANCE
ENTRE SERVICES Québec, ce 1l mars, 1947,

LETTRE REQUE]

MAR 12 1947

EUREAU
SOUS-MINISTRE
DU TRAVAIL |

Monsieur Gérard lremblay, sous-ministre,
Ministeére du travail,

Hotel du gouve rnement,

Q ué be ¢ .

Sujet: Convention collective intervenus en-
tre Northern Klectric Company, Limited
et The Northern Electric Employees'
Association.

Monsieur le sous-ministre,

Nous avons ét.udié‘oet amendement en date du 14
janvier, 1947, déposé a votre ministere sous le no 3324, le 12 fé-
vrier, 1947,

Nous vous faisons l'observation suivante:
4 Cet amendement au contrat du 24 septembre, 1946,
déposé a votre ministere sous le numéro 332, rencontre toutes les

exigences de nos lois d'ordre public et de nos ordonnances.

Bien a vous/,r /"’}

e = Philippe Roussesau, c.r.
J SOUS-LI'KISTRE :
BUREAU DU SO ; conseiller juridique

Prépaier réfeicuce &

Allester recepiion
M'ea causer

-'i:,‘.- Ia 1 nees

| Mo t -";!-!-l ner

lj!.i"i? aor




Québec, oo 1l mars, 1947.

Monsieur Gérerd Tremblay, sous-ministre,
Ministére du travail,

Howel du gouve rmmnt,

Quédec.

Sujet: Convention collective intervenue en-
tre Northern Electric Lompany, Limited
et The Northern Rlectriec ¥mployees'
Assoclation.

Monsieur ls sous-ministre,

Nous avons dtudii‘m amsndement en date du 14
Janvier, 1947, déposé & votre ministere sous le no 3384, le 12 fé-
vrier, 1947,

Nous vous fuisons l'observation suivente:
L.ot. amendement au coxntrat du 24 septembre, 1946,

déposé & votre ministére sous le numéro 332, rencontre toutes les
exigences de ncs lols d'ordre public et de nos ordonnances.

Bien & vous,

Philippe Rousssau, o.r.
conseiller juridique
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» { 332 MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

U Oudhoe, o085 février 1947.

[0 Ge=lls
bR n lad y
LU0, ruac
Juébee,

iroux, conseilller juridique,
t=Joscph,

-
a

o

w

Sujct:s Conwntion collective intervenue cntre
dordhern ilectric Compary , Limited et
lhe Nortuern rlecilric laploywes'! Asso-
ata

onsi.ur,

inclus wae conice do eov convintion concluc sous la
Lol des Symdiznts profsciomne Sel? } &4 chapitre 162 ot amcne
doments) ot diposdéc au ninigtdr Iravoil 1o 12 fevrier 1947
é 5

ous l. num ) E%%.4 * 17 Ve dten fo) *n 1'atudo et de me commu=

niques vo:




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Quebes, co 25 féveisr 1347.

MEMO destiné & Commission du Salaire Minimum,
286, rue SteJosoph,
Québeo.

Sujet: Horthern lectric Company Ltd.

at The loritiern Lklectric .a-

al 4135 Ol e

Monsieur,

Jo vous inclus une copie de cette esonvention conclue
sous la Loi dos Syndicats Professionnols, {(S.R.Qes, 1941, ochapitre 162
ot amondemonts), datéo du 1. janvier 1940 et déposbéo au ministdre du
Travail sous lo numéro ...

Sinedrement & wvous,

Lo Sous-ministre




i 401

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBECL.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH, 4 EST, RUE NOTRE-DAME
MEMBRE. QUEBEC. MONTREAL.

BRUNAY BRAIS,
MEMBRE.

Québec le 26 février, 1947.

|LETTRE RECUE]

Monsieur Gérard Tremblay, FFV o~ 1947
Sous-ministre du Travail, ,
Hétel du Gouvernement, BUREAU

- - C_‘__I- ] &“. -
Québec, P.Q. S%li; --,-;'.i,-r\'.' S TLPE!

RE: Northern Electric Company Ltd,
&
Northern Electric Employees' Association for
employees others than those of the installation

Dapartment,

Monsieur le sous-ninistre,

Jtaccuse réception de wtre lettre
du 25 février, 1947 , accompagnée pour dépot
de deux coples ccrtii"i{:e:-'. d'une convention de travail,
en date du 14 janvier, 1947 ,'1nt?rvenuu- entre
les purties ci-dessus ment ionndes et déposée au minis-

tore du Travail, le 312 février, 1947,
sous le numéro  332-A.

BUREAU DU SOUS-MINISTRE ,

Preparer elyence a:

ﬁ?’dt/ /Q /{)

Le secrétaire,

E. Bernier, Li.L
_mg




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Québee, ce 25 février 1947.

MEMO destindé & La Commission de Relations ouvridres,
280, rue St=Joseph,
Québoc

Sujet: Convention collective entre

crid b b ad

sk WS QU aea

v 8
- Spe s B L S

-

Conformémont aux prescriptions du deuxidme paragraphe de l'article 10=A
de la Loi des Relations ouvriéres (S.R.Qe chapitre 1G2=A et amondements), je
vous ineclus, pour dép8t, deux coples cortifides de cette convention datée du
14 janvier 1946 ot déposée au ministdre du Travail lo L2 révrier Lo47
sous le numéro:;.o_mn oxéoution de la Lol dos Syndicats profossionnels (S.R.Q.,
1941, chapitro 162 et amendeients)e

Sincdrement & vous,

Le scus=ninistre




Mll\,lSTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEREC

Québec, ce 18 février 1947,

MEMO destine & La Commission de Relations ouvriéres,
286, rue St=Joseph,
Québec.,

Sujet: Convention collective entre Northern Electric Vompany

Ltd. and the Northern Electric Employees' Association, for employees others
than thoge of the Installation ¥

Jo vous inolus une ocopie du certificat constatant le dépét
de cette convontion collective enregistrée au ministdre du Travail
en exécution de la Lol des Syndicats professionnels (S.l.Qe, 1941,
ohapitro 162 ot amendemonts), le 12 février 1947 sous le
332=A.

¢
numoro

Sinedroment & vous,

L8 sous=ninistre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quobec, February 18th, 1947.

Mr. H.McD. Sparks, Manager, Industrial Relations,
Morthern Electric Company lLimited,

1261, Shearer Street,

Montreal.

Dear Siri-

Enclosed plecaso find a certificatr of the deposit
made with the Department of Labour on February 12th, 1947
wunder Mmberdd2-A o7 the Collective Arrecmeont under the
Profcssional Syndicates! Act (ReSeQs, 1941, Chaptor 162 and
anendnents) between Northern Electrie Company Limited and the
Northern Electric Employees' Assoclatiop, for the employees others

than those of the Installation Department.

The labour association party to the agreement
having been certified on February 1l4th,1944as barpaining
agent by the Cuebec labour Relations Board, the deposit of
such agreement with the Department of Labour has nlso the
effect of the deposit contemplated in the Labeur Relations
Aot (R.8.Q., 1941, Chapter 162~A and amendnents).

May I cl=o remark that under the Federal Wartime
Wages Control Order, 1943 (C.P, 9384 and ocmendments) it
necessary to receive, previous to thae enforecement of the
provisions of the deposited agreement, should same have
for effect » modification of the worlking conditiens, an
authorization from the 'egional War Labour Hoard, 13 dtii-
cuillon Street, Ouehec,

is

Sincerely yours,

Deputy MMinister,

T=-1167




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Queboe, co 18 février 1947.

Monsieur Georges Ducharme, Président,
Northern Electric Employees! Associstion,
1261, Shearer Street,

Montreal,

Bonsieur,

Je vous inclus un certiricat constatant
le dépdt foit au ministdre du Traveil, le 12 février 1947
sous le num¢ro332e-A de lo convention collective conclue
sous lo Loi des Syndicats professionnels (S.il,(,, 1941,
chapitre 162 et amendements) et intervenue entre Northern
Electric Company Limited and the Northern Electric
Employees' Association, for employees others than those of
the Installation Department,

La partie ouvridre ayant ét4 reconnue le 14
févrior 1944 comme ugent négociateur pur la Cammission
de¢ Relations ouvriéres de Qudbec, le depbt de cette con-
vention au ninistdre du Travail o aussi les ef'fets du dépdt

SN S e« 1n T » Y s TE o B 2 L e [ S I e 1 A
exi; ¢ par la Loi dos Relations ouvridres (S.3.Q., 1941,
chapitre 162-A et amendements).

Je vous fais remarquer qu'en exccution de l'or-
donnance federale de 1943, regissant les saluires en temps de
ruerre (C.P, 9304 et amendements), il vous fuudra, prealable-
ment X 1l'apnlication des dispositions de la convention déposte,
si elles camportent une modification des conditions de travail,
obtenir l'approbation du Conseil Ruglional du Traveil en temps
de guerre, 13, ruo d'Aiguillon, ‘uébec,

1
|

Vouillez agroor l'e:mpression de mos meill

ewrs

sentimonts,

MC. Lo Sous-ministre
inf.'-l. ’




Province de Québec Province of Quebec

MINISTERE DU TRAVAII DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 ¢t amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

232-4

Numéro
- Number

Les présentes établissent que le douzidme

It (s hereby certified that on the

: 3 { ; sept
jour du mois de février mil neuf cent quarante- °
day of the month of nineteen hundred and forty-

le ministere du Trivail a requ de H.eD. Sparka, Menayer, Inductrial "elations,
the Department of Lasour has received from Northeru fleetric Lirpany, ,Lim“'ad 2 f‘or__ :
tmployees others than those of the Iustallation Departient) 1261, Shearer St., Nontreal

B
132=-A

la convention mentiomce ci-apres, laquelle a été déposée sous le numéro

the heretnafter mentiorzd agreement. which has been deposited under Number

savoir:
fo wit:
, , 14 janvier 1946
Une onvention collective en date du .
A colective agreement under date of

: ern §lec i ! the Northern flectric Ymployees'
we: Nertherr 7lectrie Compeny idm!ted :nd
:Sn:-ern::npu::n: ‘ Atscctntion. Fu vijveur depuis lel3 juillet, 1946, jusqu'au 13 juillet
147 (Menouve! lemert sutomaticue).

Donné en I'Hétel du Gouvernement. en la cité de Québec,
Given n the Gevernment House. tin the City of Quebec,

1ye 3 b.ﬂ 5 i
S Seal e dix-huiti jour du mois de
uceau ea this day of the monthk of
février : ampt

mil  neuf cent quarante-

nineteen hundred and forty-

Sous-ministre Deputy Minuster




Nortiwr £lechrre compun)

LIMITED
H McD SPARNKS MALIF AX AT
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Da WW READ 26) SHEARER STREE & YIMMINS

Ll <A DIREQ " SUDBURY BORT ARTHUR
MONTREAL. QUE REGINA
CALGsAR FOMOGNTON
) (1 VEHNON
i Tk A

February 7, 1947

Mre Antonio Bgrrette, Minister of Labour,
Department of Labour,

Parliament Buildings,

Quebec, Que.

Dear Sir:

Enclosed please find Appendix ™" of the Collective
Labour Agreement between the Northern Electric Company Limited and
the Northern Electric Employee Association covering Hourly Rated
Employees other than those of the Installation Department.

The original Agreement is deposited under No. 332,

Yours very truly,

Manager, Industrial &té:/lations .




CULLECTIVE LADUUR A .M

Article XV, peara raph £ of the Collectlive Labour
20th, 1346 provided e ;'._311.)'1.\,_.

g near ios hercio arrao ‘hat i there is yproof the the rmto
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WAGE SCHEDULES - HOURLY RATED EMPILOYEES

Effective January 3/.7 = Shearer St. Payroll

i

Effective January 6/7 = Telephone Lontract Division Payroll

AUTOMATIC SCHEDULE PROCRESSI.ON SCUED
Inexperienced Employees Al) Employees

ter o
bl

MONTHS MONTHS

From Date of After completion of
Time Hiring Automatic Schedule or
Incent, Hiring Receipt of Grade Minimums
Maximum Rate 3 6 9 12 18

52 = o€ 62 52 »59
B - o9 55 ‘ 065
065 = 77 057 70

.72 o& - .76
079 091 - i
-86 .% - -

Male Grade

58 = 72 69 -
65 = 480 77 - a g
72 87 eI 58 L7 80 -
79 95 91 2 87 -

86 = 1.03 99 «90 .93
93 = 1,12 1,08 296 99 1,03
1,02 - 1,23 1,18 1,05 1,08 1,13
1,11 - 1,34 1429 - - - - - 1l = 1,18 1,23
1419 = 1.45 1.39 - = = e = 1L = 1,26 138
The Automatic Schedule provides for advancement of inexperienced employees from the hiring

rate to the minimum of the grade or in the case of the lower g ades to a rate between the
minimum and the grade rate,

The ‘rogression Schedule provides for advancement from the maximum rate of the Automatic
Schedule to the grade rate, Progression rerates may be withheld for cause,

Advancement to rates lLetween the grade rate and the maximum of the rate range for daywork
employees and the time incentive maximum for time incentive employees for each grade shall
be considered annually on a merit asis,

# Information regardinc rerating following changes in grade may te obttained from the fore-

man or equivalent ranking supervisor,

Reason for Reissue; General Wage Increase of §C07e




NORTHERN ELECTRIC COMFANY LTD.

February 7, 1947,

Mr. Antonio Barrette, dinister #f Labour,
Department of Labour,

Parliament Buildings,

Quebes, Que.

Enclosed please find Appendix "D" of the Colleective
Labour Agreement between the Northern Electric Company Limited amd
the Nortiern Electric Employees Assocliation covering Hourly rated
Employees other tohan those of the Instaliubtion cepartment.

The original Agreement is deposited under No 332,

Yours very truly,

He MeD SPARES
Manager, Industrial Relations. .
HMe DS :HD




Appendix "p"

COLLECTIVE LABOUR AGREEMENT

Article XV, parazrach 2 of the Colleetive Labour Agreement dnted August
29th, 1946 provided as follows:

"The parties herete agree that ;if there is proof that the rate
sciedule as covered by this Agreement is not comparable to that in effect
in similar industries in the s:me industrial area, $hat the Association
may, after Jeanuary lst, 1947 take up with the Company the question of ad-
Justment”.

The Association by letter dated December 16th, 1946 requested the Company
to commence negoeci~tions prior to January lat, 1947 and the Company by letter dated
December 168h azreed to commence negotiations for a general increase on December
17th, 1946.

As a result of these negotiations a general inorease of seven cents (74)
per hour was agreed to and shall be put into effeet for all hourly rated employees
whose base point 1s intthe Province of Quebes.

The effective date of the general inocrease sh 1l de the pay period ecom-
mencing on Friday, January O5rd, 1947 for employees on the Shearer S'reet Payroll,
and the pay period commencing on Nonday, January 8th, 1947 for employees on the
Telephone Contract Division Payroll.

Both parties hereto agree that Appendix " " to this Agreement 4itled
"Wage Schedules - Hourly Rited Employees™ effective August 50th, 1946 - Shearer
Street Payroll, and effective September 2nd, 1946 ~ Telephone Contract Divisiom Pay-
roll, shall be roeplaced effective January 3rd, 1947 for Shearer Street Payroll and
January 6th, 1947 for Telephone Contraet Division Payroll by wh. "Wage Schedules”
as indicated on page 2 of this Appendix and that such wage Schedules indicated on
page 2 of this ‘ppendix shall rem=uin in effeet untild July 1l2th, 1947.

IN WITN®SS hereof the parties thereto have executed this Asreement on the
l4th day of January 1946, in the City of l\éntreal, County of Hochelagse

FOR NORTHERN ELECTRIC FMPLOYEE ASSOC. FOR NORTHERN FLECTRIC COMPANY, IIMITED

GEORGES DUCHARME Unreadable Signature
resident President
Elected Representative Dist.®

Unreadable Signature EEL__eﬂdlb.,l.ﬂ__Esi ture
Vie csident ecretary

EBlectecd Represemtative Dist. 4

EORGE H. HATHER _
eoretary-ireasurer
Eloected Representative Diste. 6

%n%ﬂonmin Diste 1
Ea C
E% .oprmtntin Diste B
LLIAM
H‘o’c‘ﬁ Eprounénﬂn Dist. &

Elocted Representetive Dist. 8




Appendix "D®
Page 3

WAGE SOMEDULES -~ HOURLY RATED EMPLOYEES

Effective January 3/47 - Shearer St. Payroll
Effeotive Japuary 6/47 - Telophope Contract Uivision Payrols

AUTOMATIC SCHEDULR PROGRE 'SINN SOUKDULR
Inexperienced im loyces All Employees
MONTHS MONTHS
Time - From dete of after completion of
Female Incent. Hiring Hiring Automatie Schedule or
Grede ~ Rate Range Maximum Rate 6 9 Roceipt of Grade Minimum

3 6 ) 1218

58 - .65 «62 «58 - - 59
«58 =~ .78 «69 55 «60 +63 65
65 - .80 77 «37 «63 <66 «70
72 - ,87 -84 - - - 768
79 «98 .91 - - - b
-8‘ -1003 099 - i - -

«58 - 78 «69
«88 -~ (80 77
T2 = 87 «84
79 ~ .95 91
86 -1.03 «99
.98 -1-1’ 1008
1.02 -1.23 1.18
1.11 -1.34 1.29
1.19 «1.45 1.39

«80

- 87
= «90
- <96
- 1.08
- l.14
- 1-%

93 .98

«99 12.03
1.08 1.18
2.18 1.8
1.28 1.32

lllliglll

It vt

-3
23
4
%
26
27
ag
%
30

The Automasie Sehedule provides for advancement of inexperienced employees from the hiring
rate to the minimum of the grade or in the case of the lower grades to a rate betweea the
mimimum and the grade rates.

The Progression Schedule provides for advancement from the maximum r:ute of the Automatiec
Sehedule to the grade rate. Progressiom rerates may be withheld for causee.

Advancement to rates between the grade rate and the maximum of tie rate range for daywork
employees and the time incentive maximmm for time incentive employees for each grade shall

e eonsidered annually on a merit bdasis.

Information regurding following ehanges in grade may be obtain-d trom the fore-
man or equivalent ranking supervisors

Reason for Reissue: General Wage Increase of $0.07.




T-1169

MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

o 7 février 1947.
Quebee, ce

Monsieur Geo. Ducharme, président,

Northern Electric Employees' Association,

1261, Shearer St.,

Montreal.

uonaieur,

Le conseiller juridique du ministére du
Travail a dtudié, cn regard de la l2gislation owﬁfii’ai&.-_
actuglle, lo convention collective intervenue le
bre, 1946, en vortu de la Loi des Syndicats protfession-

nelo (.00, 1L, ClifgdHend ¥t Ate BhHsEn Led. T

.
votre association

Je vous fais parvenir, powr votre rensci-
gnoment, copie du roppart qui a été soumis & la suite de
cette analyse,

Veuilloz agrier ll'expression de mes meillours
sentiments,

Lo Sous-ministre




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC
Quéhcc, ce 6 f‘vrilr 19‘7.

MEMO destiné ¢+ Me Philippe Rousseau, conseiller juridiguc,
286, rue St-Joseph
Québec.,

Sﬂéet: onvention collecotive entre Northern Electric Company Itd.,

Monsicur,

J'ai bien regu votre lettre du3 février 1947 et jo note
vos observotions concernant la convention ci-haut mentionnée ot déposée
& nos archives 1 10 ootobre, 1946 sous lo numiro 332 ; lo ministd-
re tronsmet une copie de vetre rapport & l'association ouvridre partie
d cotte convention,

Sincérement 4 vous,

Le sous-ministre




CORRESPONDANCE
ENTRE SERVICES

COMMISSI!N DU SALAIRE MINIMUM
286, rue ST.JOSEPH
QUEBEC

Québec, ce 3 février, 1947.

TIRE BEN
!TEl i\ }\L_(‘)‘Jt
Monsieur Gérard Tremblay, sous-ministre, f | S
Ministére du travail, i
Hotel du gouvernement, b

Sheo. SOUS-MI] T RE
Qu DU TRAVAIL

Sujet: Convention collective intervenue
entre Northern Electric Company
Limited et The Northern Electric
Employee Association, 1261 Shearer
Street, Montreal,

Monsieur le sous-ministre,

Nous avons étudié ce contrat en date du 24 septem=-
bre, 1946, déposé & votre ministére sous le no 332, le 10 octobre,
1946, et a la Yommission des relations ouvriéres en vertu de l'arti-
cle 19-A, du chap. 162-A, et amendements.

Nous vous soumettons les observat ions suivantes:

Ce contrat rencontre toutes les exigences de nos
lois d'ordre public et de nos ordonnances.

Bien & vous,

af?//

Philippe Rousseau, c,r.
congseiller juridique

IR - - —




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Québec, co 30 decewbre ludl.

MEMO destiné d¢+ Mo Philippe Rousseau, conseiller Juridique,
286, ruo St-Joseph,
Qu &buc .

Sujot: Convention collective intervenue entre pNorthuern Zlectrie

Company Limited & the Northern Ilectric Buployee associuallion,
1261, -licurer Street, Montreal.

Monsicur,

Jo vous inclus unc copicv de cotte convention conclue sous la
Loi des Syndicats profossionncls (S.R.Q., 1941, chapitro 162 ¢t amende-
ments) ot déposde au ministire du Travail le 10 octobre 1946
sous lc¢ numsaro 332 3 Jo vous priec d'on faire 1'étude ¢t do mo commu-
niquer vos obscrvations.




CANADA

CONSEIL REGIONAL DU TRAVAIL EN TEMPS DE GUERRE

QUEBEC, P.Q.,

le 4 janvier 1947.

Monsieur Gérard Tremblay,

Séus iinistre du Trevail, EET_H\E iri;:CU;::

Hotel du Geuvernement,
ébec. YA
A\"\Ie
E.‘I\ i.f."ﬁ
SOUS-MII
DU TRA

Cher monsieur Tremblay,

J'accuse réception de votre
lett e du 30 décembre 1946, incluant copie d'une
convention collective de travail intervenue le 24
septembre 1946 et conclue sous la Loi des Syndicats
professionnels entre Northern Electric Company Li-
mited & the Nerthern Electric KEmpleyee Asseciation,

| 1261, Shearer Street, Montreal. V4

Bien a v‘aﬁ,

Administretear déligué




MENMO destiné &

T«1173

MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, co 30 décembre 1lv4l.

1tAdministratewr déliogus,
Conseil Régional du Travail,
QUEBEC o

Monsieur,

Je vous inclus, pour l'action opportune, une oopie
de cette convention ocollective deo travail intervenue 1le
24 septenbro 104t oonclue sous la Lol des Syndicats
prof'essionnels entre Northern Electric Coampuny lLimited,
the Northern ctric Bmployee Associaztion, 1l061, Sheurer

streatl, .‘_’a‘x'.:r ..L.

£
e e

Cotte oonvention a 8té deprosde swux archives du =
nistdre du Travail, le 10 octobre 134<



MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Québec, co 30 docembre lidl.

MEMO destiné & Comnission du Salaire Minimum,

T=1174

286, rue Ste=Josaph,
(-1“61')90 .

Sujot: Conv. colle entre Northern Rlectric

Compuany Limitad, & North:rn Rlectric Bmployoe issociation,
1261, Snearer Street, Montreel,

e i e - S

Monsieur,
Je vous inclus une cople de cette eonvention conecluo
sous la Loi des Syndicats Professionnols, {S.R.Qe, 1941, chapitre 162
ot amendements), datée du 24 septembre 1946 ot ddposbo au ministdre du
Travail sous lo numéro il
Sinodrement & vous,

Le Scus-ninistre



JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN,
MEMBRE.

BRUNAY BRAIS,
MEMBRE.

BU_'.;;{U LU Su

—

-

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QU EBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBLC

286, RUE ST-JOSEPH, 4 EST, RUE NOTRE-DAME
QUEBEC. MONTREAL.

Québec le 8 janvier, 1947,

. £ i
LETIRE REGUE|
s | 1947

Sous-ministre du Travail, 1 SOUZ-iINISTRE

1"\‘ =1 s Couve rmeme
};Lt:l 1 du_Gouvernen nt, bU TRAVAIL
\bU\.‘bt-\ C; Lo _10 l : P ]

Monsieur Gérard Tremblay, ! i B l
_ A |

RE: The Morthern Electric Co. Ltd. (Employees other than
those of the Installation Department) 1261, Shearer St.,
Montreal,

&
Ihe Northern Electric Emp, Asseclation,

Monsieur le sous-ninistre,

Jtaccuse riception de wtre lettre
du 30 décembre 1946 , accompagnée pour dépot
de deux conies certifides d'une convention de travail,

on datoe du 2‘ '.pmm 1’“ , intervenuc entre

les parties ci-dessus medt lonndes et déposde au minis-

Lt
-

tirc du Trovail, 1o 10 octobre, 1946
gous le numero g82

.
Bien a vous,

‘{ﬁ?efe/ /{ f)(Q

Le secrétairey




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QITEBI{C

Québoc, co 30 decembre lJ4G.

MEMO destiné & La Commission de Relations ‘ouvrisdres,
286, rue St=Joseph,
Québecs

Sujet: Convention collootive entre Nothern Hlectric Compsany
Limited, & the Nothern Zlectric Zmployee Associtction, 1261,

St e Mo Eran )
Monsieur, snearoar Streat, Montreul. BNy W

Conformément aux prescriptions du deuxidme paragraphe de llarticle 1JeA
de la Loi des Relaticns ouvriéres (S.R.Qs chapitre 102=A et amendements), je
vous inclus, pour dépdt, deux coples certifiées de cette convention detée du
24 septembre 1946 ©% déposée au ministdre du Travail lo 10 octobre 1v46
sous le numéro 332 on oxéocution de la Loi des Syndicats profiessionnels (S.R.Q.,
1941, chapitre 162 et amondements).

Sincdrement & vous,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 29 novembre 1646,

MEMO destine & La Commission de Relations ouvriéres,
286, rue St=Joseph,
Québec.

Sujets Convention oolleotive entre™The Northern Electric Co. Lt

(Employees other than those of the Instsllation Department),

1261, Shearer St,, Montreal, and the Northern Flect, Fmp. Asg.

Je vous inolus une copie du certificat constatant le dépSt
de cette convention collective enregistrée au ministdre du Trawvail
en exécution de la Lol des Syndicats professionnels (S.R.Qe, 1941,
chapitre 162 et amendements), le 1U octobre 1946 sous le numéro

332,
Sinedrement & vous,

MC .
inel. 1o sous=ninistre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, October 1lith, 1946.

Mr. H.McD. Sparks, Manager, Industrial Relations,
Nerthern Eleotric Company Limited,

1261, Shearer Street,

Montreal,

Que.

Dear Sir:-

Enclosed please find a certificate of the dcposit
made with the Department of Labour on October 10th, 1946
under Inmber 332 of the Colleotive Agreement under the
Profcssionnl Syndicates! Aot (ReSeQs, 1941, Chaptor 162 and
amendnents) between the Northern Flectrie Company Limited,
(Employees others than those of the Installation Department),

1261, Shearer Street, Wontreal, and the Northern Electric
Employee Association.

The labour association party to the agreement
having been certified on February 1l4th,1944as barpaining
agent by the Cuebec Labour Relations Board, the deposit of
such agreement with the Department of Lebour has also the
effect of the deposit contemplated in the Labour Relations
Act (R.8.Q,, 1941, Chapter 162~A and amendnents).

May I also remark that under the Federal Wartime
Wages Control Order, 1943 (C.P. 9384 and amendments) it is
necessary to receive, previous to the enforcement of the
provisions of the deposited agreement, should same have
for effect ~ modification of the working conditiens, an
authorization from the Pegional War Labour Board, 13 drii-
guillon Street, Ouebdec,

Sincerely yours,

Deputy Minister,




MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
QUEBEC

Quebce, eo 11 actobre 1946.

Monsieur Georges Ducharme, Président,
Northern Electric Employee Association,
1261, Shearer Street,

Montreal.

Cher monsieur,

Je vous inclus un certificat constatant
le dépdt foit au ministére du Travail, 1el0 octobre 1946
sous le nméro332 de la convention collective conclue
sous lo Loi des Syndicats professionnels (S.h.(,, 1941,
chanitre 162 et amendements) et intorvenue entre Northern
Electric Company Limited (Employees others than those of
the Installation Department) 1261, Shearer Street, et

Northera Electric Employee Asscciation.

La partie ouvriére ayant été reconnue le
14 février 1944 came opent ndégociateur pur la Cammission
deg Relations ouvridres de Quctbec, le dépbt de cette con-
vention au ministére du Travail o aussi les effets du dépbt
exi;¢ par la Loi des Relations ouvridres (S.R.Q., 1941,
chapitre 162-A et amendements).

Je vous fais remarquer qu'en exécution de l'or-
donnance federale de 1943, regissant les salaires en temps de
ruerre (C.P, 93U4 et amendements), il vous fuudra, prealable-
ment & 1l'apnlication des dispositions de la convention dénosée,
si elles camportent une modification des conditions de travail,
obtenir l'approbation du Conseil Rugional du Travail en temps
de guerre, 13, rue dMiguillon, ‘ucbec,

Veuillez agréer 1l'expression de mes meillewrs
sentiments,

Le Sous-ministre




Province de Québec Province of Quebec

X MINISTERE DU TRAVALII DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 332
Numbﬂ'

: o .
Les présentes établissent que le dixidme
It is hereby certified that on the
jour du mois de octobre mil neuf cent quarante- six
day of the month of nineteen hundred and forty-

4 1
le ministere du Travail a requ de Northern Flectric Corpany Limited (Fmployees
the Department of Labour has received from

others than those of the Installation Department) 1261, Shearer Street, Montreal,

332

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 24 septembre 1946
A collective agreement under date of

. : Eleotric C imited, & rthern Flegctric
intervenue entre: Bofrtrern o ¢ Wi’mﬁm;‘r ..t?-egg, Ho:l;g

between: Employee Asacciatio

Donné en I'Hétel du Gouvernement, en la cité de Québec,
Given in the Government House. in the City of Quebec.

cc onsidme

jour du mois de
Sceau - Seal ehis

day of the month of

mil neuf cent qu.umnlc-"'x
nineteen hundred and forty-

octobre

Sous-ministre Dcpuly Ministec




H McD SPARNKS

Notwery Llclnde Comparry

LIMITED SAces OFFicEs

MANAGER - INDUSTRIAL RELATIONS HALIF AXx SAINTUOHN N A

B.W. CHAVE

PERSONMNEL MANAGER

Dn W.W. READ

JPPST OFFICE DRAWER 369 MONTREAL QUEBEC
: SHERAROOKE VAL DOR
TEL WiliLBanw 3131 TROS RIVIERES OTTAW A

TORONTO LONDON

of 1261 SHEARER STREET HAMILTON RIRKLAND LAKE

MEDICAL DIRFCTOR r WINDSOR TIMMING

MONTH EAL. QUE- SUDBUNRY PORT ARTHUR

WINNIFE G REGINA

CALGARY EDMONTON

VANCOUVER VEHNON
VICTORIA

October 9, 196.

The Honourable Antonio Barrette, .
Minister of Labour,

Province of Quebec,

Parliament Buildings,

Quebecse

Dear Sir: |
L-_"_:';;';';;;::;.._;%_.n__._ - J

In accordance with Section 23 of the Professional
Syndicates Act (Chapter 162), I am enclosing herewith two (2) copies
of a Collective labour agreement entered into between the Northern
Electric Employee Association and the Northern Electric Company,
Limited, one covering hourly rated non-gupervisory employees of the
Installation Department, and one covering all other hourly rated non-
supervisory employees in the Province of Quebec. These Agreements
are effective for a period of one year from the 13th day of July,196.

You will note that included in Appendix "B™ of both
Agreements, Section 5 covers the conditions under which vacations with
pay are granteds This section will be amended as soon as possible in
order to comply with the provisions of Ordinance Noe 3 of the Minimum
Wage Commission and a copy of this amendment will be forwarded to you
as soon as it has been completed.

Pending a revision of the Agreement, we will, of
course, conform to the provisions of Ordinance Nos 3.

Will you please acknowledge receipt of these docu-

Yours very truly,

_,.,.‘_"‘?rmug,er, Industrial “Relations.




COLLECTIVE LABOUR AGREEMENT

74 - ,
MEMORANDUM OF AGREEMENT made this Rt - day of
1946, BETWEEN:-

NORTHERN ELECTRIC COMPANY, LIMITED, a corporation organized
and existing under the laws of the Dominion of Canada,

Hereinafter called "The Company"

OF THE FIRST PART

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION a body corporate duly
Thoorporated under the provisions of the Professional Syndicate
Aot of the Province of Quebec

Hereinafter called "The Associrtion”

OF THE SECOND PART

ARTICLE I = RECOGNITION

Whereas the Northern Electric Employee Association was duly
certified under the Labour Relations Act by the Labour Relations
Board of the Province of Quebec on July 13th, 1945, the Compeny
recognizes Unit 72 of the Association as the exclusive bargain=
ing agency for all hourly rated non=supervisory employees in the
Telephone Installation Department, whose base point is in the
Province of Quebeo,

ARTICLE II = GENERAL PURPOSE

The general purpose of this Agreement is to provide for orderly
collective bargaining on all matters of employer—employee re-
lations as covered by this Agreement; to pramote the mutual in-
teorest of the Company and its employees3 to provide for operations
under methods which will further to the fullest extent possible,
the safety, health and welfare of employees, economy of operations,
quality and quantity of work, and protection of property,

ARTICLE IIT » MANAGEMENT RIGHTS

1., The Association acknowledges that it has been and still is the
exclusive right of the Management of the Company to:= Hire, lay=
off, discharge, oclassify, transfer, promote, demote or diseipline
employees, provided that a claim of discriminatory demotion or
transfer, or a claim that an employee has been discherged or di s=
ciplined without reasonable cause may be dealt with under the
Grievance Procedure as per Article VI, provided that such claim
shall be made within six working days after the date the employee
is given notice of demotion, trensfer, dischrrge or other discip=-
linary action,

pi
/it




ARTICIE III =~

(Conttd)

ARTICLE IV ==

2¢ All other rights and functions of Management heretofore exist=
ing and not specifically modified or changed by this Agreement
shall remain with the Company,.

NON=DISCRIMINATION

ARTICLEV =

ARTICLE VI =

1, The Company agrees that there shall be no disorimination or
intimidation by the Company or any of its agents against any em=-
ployee or group of employees beceuse of membership or non-member-
ship in the Association,

2e The Company also agrees that representatives of the Association
shall be free to discharge their duties in an independent manner
without fear that their individual relations with the Company may
be affected in the least degree by any action taken by them in good
faith in their representative capacity,

3e The Association agrees that neither its officers nor its mem-
bers will intimidete, discriminate against or coerce any employee
or group of employees, for the reason that they are or are not mem=-
bers of the Association,

REPRESENTATION

1, In order to carry out the provisions of this Agreement there
shall be one (1) "Eleocted Representative"” and not more than one
(1) "Group Representative" for approximately one hundred (100)
employees, The number of "Group Representatives" shall be as
muatuelly egreed upon from time to times

2e¢ The Association agrees to furnish the Company with the names
of its duly elected officers and representatives appointed to per=
form any act in connection with the carrying out of this Agreement,
and undertekes to notify the Company promptly of any change in the
membership of officers or representatives,

COMPLAINTS AND GRIEVANCES

STEP 1 = Any matter whioh in the opinion of an employee constitutes

8 grievance or requires adjustment shall first be taken up by the
employee with the foreman concernedes If the employee so desires
he may request his "Elected Representative" to accompeny him pro=
vided that the "Elected Representative" is available at the job
Site. '

An employee who is unable to personally contact his "Elected Rep=
resentative"”, may, after taking the matter up with his foreman
and failing to obtain satisfactory adjustment, submit the question
in writin;; to his "Elected Representative", The "Elected Repre-
sentative will take up the question with the Division Superintend-
onte

Any employee, if he so desires, may take up a complaint or a grieve
ance as an individual through the regular line of organization
without recourse to the grievanoce procedure, The Company, however,

aA
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ARTICLE VI COMPLAINTS AND GRIEVANCES (Cont'd)

undertakes that it will not attempt to settle any grievances
directly with the employee involved if his grievence has already
been discussed with the Company by the "Elected Representative"
pursuant to the reguler grievance procedure,

The "Elected Representative" may intercede on behalf of his ocon-
stituents at any time on matters covered by this Agreement, which
in his opinion may affect the employees either as an individual
or as a group regardless of whether this action is taken as a re=
sult of a camplaint by an individual or a group or as a result of
personal observation.

STEP 2 = If after following the above procedure, satisfactory ad=-
Justment is not obtained the "Elected Represontative™ shall refer
the matter to the Manager = Telephone Division, or his delegate
or delegates,

STEP 3 = Matters which are not satisfactorily adjusted through
The procedure outlined above shall be reported to the President
or Secretary-=Treasurer of the Association for aotion, Where
warranted the matter will be taken up with the Manager of In-
dustrial Relations of the Company.

ARTICLE VII -  LAY-OFF

1. The Company agrees to discuss with the "Elected Representative",
any case of hardship or alleged injustice arising out of any lay=
off provided that request for such discussion shall be made by the
Representative within six working days after the employee has re=
ceived notice of such lay=off, Request for discussion of these
cases shall be made to the employee®s Divisional Personnel Super-
intendent,

2¢ If, after following the above procedure, satisfaction is not
obtained, the matter may be presented by the "Elected Represent=-
ative" to the Manager of Industrial Relations of the Company with-
in ten working days after the employee has received notice of such
lay=of g

ARTICLE VIII - ARBITRATION

1. Should the Company and the Association fail to reach an agree=
mant in regard to any differences concerning the interpretation or
violation of this Agreement, the matter may on the appliostion of
either party be referred to an arbitration boards such board will
ba ocomposed of one person appointed by the Compeny, one person
appointed by the Association, both of whom shall choose and agree
to a third person to act as chairman, but in the event that the
person chosen by the Company and the person chosen by the Assoo-
iation fail to agree upon a third person within seven working days
the Minji stor of Labour of the Province of Quebec shal) ta ssked to




ARTICIE VIII =~ ARBITRATION (Conttd)

ARTICLE IX

ARTICLE X

ARTICLE XI

nominate a Member of the Judiciary of the Province of Quebeo,
and the decision of the board shall be binding on both parties.

2¢ The Arbitration Board, however, shall not have jurisdiotion
to alter or change any of the provisions of this Agreement or to
substitute any new provisions in lieu thereof, nor to give any
decisions inconsistent with the terms and provisions of this
Agreement .

324 Each of the parties heretc will bear the expense of the
arbitrator appointed by it, and the parties will jointly bear the
expense, if any, of the chairman,

ASSOCIATION ACTIVITIES DURING WORKING HOURS

le Representatives shall be permitted to leave their regular
work for a reasonable length of time to perform their duties in
connection with this Agreement, subject to the approval of their
job foreman or Division Superintendent,

2e¢ The Company agrees that representatives who are required to
attend meetings during working time on Company premises in comnect-
ion with the carrying out of the terms of this Agreement and em=-
ployees who may be required to attend such meetings shall receive
regular pay from the Company for such time as they are necessarily
absent from their regular ocoupetion for this purpose, The Com=
pany, however, reserves the right to restrict the number of em-
ployees who may be requested to attend any meeting and the period
of time for which they shall attends Regular pay for the purpose
of this section shall be the employeets hourly rate in effect at
the time,

3¢ The Company reserves the right to prohibit soliociting of mem=
bership in the Association during working hours or on Company prem=

ises,

LIST OF EMPLOYEES

The Company agrees to furnish lists of hourly rated employees elig=-
ible to membership in the Association entering the service of the
Company, and also to furnish lists of hourly rated employees cover=
ed by this Agreement whose employment with the Company is termin-
atedes These lists will be furnished within one week of employ=-
ment or terminetion of service,

NOTICE BQARDS

The Association shall have the privilege of posting notices with
respect to activities of the Associntion on notice boards desig-
nated for that purpose, All such notices shall be approved by the
Mannger of Industrial Relations of the Company before being posted,




ARTICLE XI = NOTICE BOARDS (Conttd)

———

The Company agrees that it will not refer to the Association or
use the name of the Association in any notices without first
securing the approval of the President or Secoratary of the Assoo=-
iation.

ARTICLE XII = SENIORITY

The Company agrees, that in cases of equally qualified employees,

on all occasions where, due to lack of work a lay=off of employees
is necessary, and in cases of regrading, seniority shall be given
the fullest oonsideration,.

ARTICLE XIII = JOINT PRODUCTION COMIITTEE

The Association rocognizes the Joint Production Committee, which
is presently established,

ARTICLE XIV = UNINTERRUPTED WORK

le During the term of this Agreament and during the period when
negotiations for further Agreement are in progress, the Company
agreos that there shall be no lockouts, and the Associntion agrees
that there shall be no slow=down, strike or any other stoppages of
or interferonce with work which would cause any interruption,

2e¢ The Association agrees that it will not involve any employees
of the Company or the Company itself in any dispute which may arise
between any other employer and the employees of such other employer.

ARTICLE XV « RATES OF 1:{51

l. The Associntion agrees that the classification of employees
within the Classes A, B & C and to the various jobs shall be in
accordance with the established class descoription in use in the

Compeny .

2e The parties hereto agree that if there is proof that the rate

schedule as covered by this Agreement is not comparable to that in
effeoct in similar industries in the same industrial area, that the
Association may, after January lst, 19,7, take up with the Company
the question of adjustment,

3¢ The Rates of Pay for the classification in which the employee
is engaged shall be such as is set forth in Appendix "A" hereto
annexed and forming part of this Agreement,

te The Association acknowledges receipt of a copy of the Companyts
"Hourly Rated Wage Administration Plan = Installation Department",
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ARTICLE XVI = OTHER WORKING CONDITIONS

Hours of work, overtime, off=ghift differential, statutory holi=

days, vacation privileges, minimum ocompensetion, shall be such as

is set forth in Appendix "B" hereto annexed and forming part of
'I' this Agreement,

ARTICLE XVII ~ VALIDITY

l, If for any reeson any portion of this Agreement shall be held
to be void and unlawful, it shall not affect the validity of the
rest of the Agreement,

2¢ The Company agrees that existing general privileges not in=-
cluded in this Agroeement will not be withdrawn during the life of
this Agreement without due and sufficient cause and the Company
undertakes to advise the Association of any contemplated changes,

ARTICLE XVIII = EMPLOYMENT OF VETERANS

The Association acknowledges receipt of a copy of the Campanyts
"Veterans?! Progrem”, dated December l, 194l;, and recognizes that
special conditions exist with respect to the employment of Vet=
orans who have sorved in the Armed Forces or those who have served
in the Merchant Marine during the period of the war commencing in
September 1939,

WAGES AND HOURS OF WORK CHANGE APPROVALS

l, None of the terms of this Agreement affecting any alteration
in existing rates of pay, hours of work or working conditions,
which require the approval of the War Labour Board for the Prov=
inoce of Quebec shall have any force or effect until so approved by
sald Boarde

2e The rates of pay, hours of work and working conditions included
in the Collective Labour Agreement dated July 13th, 1945, Append=
1ces Ay B, C, E & F shall remain in effeot until September 1lst,19,64
Effective September 2nd the rates of pay, hours of work and working
conditions as included in Appendix "A"™ and Appendix "B" will become
ef ffectivo.

ARTICLE XX =  MODIFICATION, RENEWAL AND TERMINATION

l, Subject to the provisions of paragraph 2 of Article XIX this
Agreement shall become effective on the 13th day of July, 1946 and
shall raemain in full force and effect for a period of one ysear,
This Agreement may be changed or amended by mutual consent of the
parties hereto, such changes or amendments shall take the form of
appendices to the original Agreemente

ket
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ARTICLE XX MODIFICATION, RENEWAL AND TERMINATION (Cont'c)

2¢ It shall remain binding for a further period of twelve
months unless either party gives to the other party written
notice of the termination hereof of not more than sixty days
nor less than thirty days prior to the date of termination,

3¢ Either party may give the other party notice in writing
at least sixty days prior to the expiration date of their de-
sire to modify this Agreement, Within ten days after such
notice is given a conference shall be held to consider such
modifiocations,

lie In the event of written notice of modification or termine
ation having been given by either party as provided for above,
and the parties then desiring to negotiate together for a new
Agreement or for a revision of the present Agreament, the
present Agreement shall be considered as remaining in force
during such reasonables time as may elapse, before it is found
that the parties are unable to reach an agreement,

IN WITNESS hereof the parties thereto have executed this

Agreement on the 24X aay of 0(’:% lisabov 1946, in the City of Montreal,
County of Hochelaga,

FOR NORTHERN ELECTRIC EMPLOYEE ASSCC, I'OR NORTHERN ELICTRIC COMPANY, LIMITED,

/ s 77’7 e

............l.i.......IOOOOOODIR.O....

Presidant President

aiﬁ’l L :i { Lt,e‘)zt /1«/},.: Ty
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Secretary Seoretary

/ . A
° ﬁ .o%- AT ﬁ-(.-.wg.tp
Elected Representative
Installation Department

A &

(Z Vs
....‘................................

Installation Department Representative




Northern Electric Company, Appendixg"A"
Limited, Effectiv¥ September 2, 1946,

HOURLY RATED WAGE ADMINISTRATION PLAN

INSTALLATION DEPARTMENT

Rate Ranges and Progression Schedules

Class Hiring < MONTHS « FROM DATE OF HIRING
Class Rate Range Rate Rate I} B 12 I8 2, 30 36 L2 I8 5L &0

C $0:.5740:85 80,75 $057 63 o469 5 = = = & & =» =

B «80= 1,05 «95 -3‘7- .63 o@ o’bl ¢80 ¢85 ¢90 95 = - - -

A 1e00= 1,30 1,15 57 63 69 TS5 o80 ¢85 ¢90 &95 1400 1405 1.10 1415

Mobility Faotor

The rates set forth in the above paragreph include a five cent (£0,05) per hour
mobility factor,

Merit Increases

Consideration in respect of merit increases above the classification rate, and
up to and inclusive of the maximum of the class rate range, shall take place
annually, and increases when grented shall amount to $0405 per hour aftaer his
rete reaches a figure which is a multiple of $0,65.

Responsibility Allowance

An employee, given the responsibility for a job where no foreman is assigned,

and either performing the work alone, or having under his jurisdiction one or
more men for functions such as laying out and assigning work, training, interp=
reting job information, contacting custamers?! representetives, and in either case
handling his ewn payroll, shall be paid an allowance of $0410 per hour during the
time he is so employed. ,

Should such an employee be called upon to work overtime while so assigned, the
overtime rate shall be computed on the basis of 1=1/2 times the sum of his hourly
rate and the allowances

'
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WORKING CONDITIONS

Both parties agree to the following workling conditions relating to hours
of work, overtime, off-shift differential, statutory holidays, vacation privileges,
. minimum compensation, and special working conditlons.

1. Hours of Work

l¢l The regular hours of work shall be LO per week,

Regular Shift

= 8 hours 1 hour lunch

Night Shift

- 8 hours 1/2 hour lunch

The Company reserves the right to change from time to time the starting
and stopping time of any regular shifti it is however agreed to consult
with the "Elected Representative" before putting any such changes into
effect,

2e Overtime

2e1 BEmployees on day work jobs shall be paid one and one=half times their
hourly rate for overtime.

2e2 The number of straight time hours in any one shift shall not exceed eight
(8) hours,

2e3 Overtime shall be paid for all time worked in excess of eight (8) hours
(not including overtime hours) on any one shift in any 2} hours, Monday
to Saturday inclusive,

2eli Overtime shall be paid for all time worked in the 2l; hours on Sunday,

Overtime shall be paid for all time worked in excess of forty (40) hours
(not including overtime hours) in any payroll week.

The Company agrees that as much advance notice as possible will be siven
to employees who are required to work overtime. Except in the case of
an emergency where the notice igiven is less than 2/, hours, employees may
request to be excused fram working such overtime providing they have a
legitimate roeson for such request,

3e Off=Shift Differential

3el The Off=-Shift differential will be 10¢ per hour or 10% of total earnings
whichever is greater and will be paid to employees working on shifts
commencing on or after 3,00 P.M.




Le Statutory Holidays

Ysl Employees who are not required to work on the undernoted Statutory
Holidays will be paid for eight (8) hours (except for part~time employees
who will be paid for their normal hours) at day work rate, provided that
these holidays are officially observed on a day on which ar employee
wonld normally work, and provided that the employee is not absernt without
pay on the working day preceding and the working day following a holiday.

New Year's Day

Good Friday

Empire Day

Ste Jean Baptiste Lay
Dominion Day

Labowr Lay
Thanksgiving Day
Christmas Day

Employees who work on any of the above Statutory Holidays officially
observed on a day on which an employee would normally work, will be
paid their holiday pay and, in addition, will be paid at their regular
rate for all time worked.

When & Statutory Holiday occurs during an employee's vacation that
employee shall not be entitled to an extension of vacation or to any
extra payment because of such holidays

Employees working away from base point shall observe the same Statutory
Holidays as those observed by employees working at their base pointe

An employee, who is away from his base point, and who is required to
work on a Statutory Holiday officially observad by the Company for
employees at his base point, will be paid hic holiday pay provided
he qualifies for such payment and, in addition, will be paid at his
regular hourly rate for time workede

An employee who is required to work on a day which is officially
observed by the Company as a holiday in the job location but ies not
observed as a Statutory Holiday for employees at his hase point, will
be paid at his regular hourly rate for normal hours worked but no
extra payment because of the holiday.

Where conditions do not permit of an employee, away from his base

point, working on a holiday which is not officially observed by the
Company for employees at his base point, he shall not be entitled to
any paymentes If possible, the employee will be ;iven an opportunity

to make up such lost time by working extra howrs at his regular straight
time hourly rate during the payroll week in which the local ho.iiday
occurse




5¢ Vacation

S5e¢l Employees will become eligible to vacation with pay each year based on
their continuous service(as defined in the Employee Benefit Fund Plan,)
with the Company as of June 30th of the current year as followss=

Celel After continuous service of one year but less than
2 years - 1 week
provided that the employee's attendance record hes
been satisfactory to the Company, In computing the
attendance record, allowance will be made for just=-
ifiable absence, The conditions which disqualify
an employee from vacation under this section shall
when established be indicated in an appendix to
this Agreement,

5ele2 After odntinuous service of twe years but less
than five years,

5ele? After continuous service of five years but less
than twenty=one years, effective for the vacation
period in the year 1947. - 2 weeks

Seleli After continuous service of twenty=cne years or
more = 7 weeks

Employees who complete 21 years of continuous service as defined in the
Employee Benefit Fund Plan, with the Company, between July lst and De=
ceamber 25th in any year, will became eligible to & third week of vacation
in that year on or after the date on which they complete 21 years of ser=
vioce.

Former employsees, except for those covered under the following paragraph,
who are re~employed after Jamuary lst of the current year, are not elig-
ible for vacation during the ocurrent yeer,

5e3e¢l Employees who are discharged fram the Armed Foroces or Merchant
Marine and who are reinstated prior to October 3rd in the curremt
year, are eligible for vacations in the current year based on their
oredited Company service as of June 30th.

Se3e2 When a Weekly or Monthly Rated Employee is trensferred to an hourly

rate, the vacation period shall be based on his status as of June
30th in the ocurrent year.

The weekly rate of pay for vacation will be computed as followis:=

Sellel For employees taking their vacation on or after July lst, the
pay shall be basad on the employee's average weekly earnings for
the ten weeks ending seven weeks prior to the Standard Vacation
period.

For employces taking their vacation prior to July lst, the pay
shall be based on the employee's average weekly earnings for the
ten weeoks ending four weeks prior to their wacation period,
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5. Vacation (Conttd)

5e5

The last two weeks which fall completely within the month of July shall

be considered as the Standard Vacation Period during which jobs will be

shut down insofar as possible but wherever practiceble the Company will

provide work for those employees who are not eligible for vacation under
this plan,

5e¢5el Wherever practicable vacations will be given during the last two
weeks in July and the first two weeks in August, The Company
raserves the right to seleoct employees from those eligible for
vacation to work during this period, such employees will take
their vacation at such other time as may be arrangeds

Minimum Compensation

6el

6e2

Employees who are called in to work for a short period on account of an
emergoency shall be paid for a minimum of three hours at the employeets
standard day work rate,

Any employee who reports for work as usual and is sent hame beceruse no
work 1s aveilable, shall be paid the equivalent of four hours work at
his day work rate, providing such lack of work is not ceused by any
event beyond the control of the Company.

Special Working Conditions

Tel

The Field Staff of the Department is necessarily mobile, It is subjeot
to trensfer at any time and to any location. Installation Department
bases are presently established at Montreal and Toronto, The Association
will be notified when additional bases are established or present bases
are changed,

Employees are expected to hold themselves in readiness to be moved about
the country by the Company as the conditions of work demand and to be
prepared to work Sundeys or Statutory Holidays, should the necessity
arise, The Company agrees that,wherever possible, reasonable advance
notice shall be given to employees who ere assigned to work away from
base,

In selecting men for transfer to jobs away from their base, wherever pos=-
sible single men of equal ability shall be chosen before married men,
provided that the desirability of affording men an opportunity to widen
their experience in the installation of various types of equipment shall
be given consideration whenever feasible,

When employees are permanently trensferred from one base to another at
the Company's request, the moving expense will be paid for by the Company.

Employees assigned away fram their base to an out=cf=-town job will be
pald the cost of meals and berth when this expense is necessarily incur-
red, in addition to railway fare,

Employoes who are granted vacation with pay end who are, at wvecation time,
assimed away from their base to an ocut=cf=tomm Jod will de paid rajilway
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7e Special Working Conditions (Conttd)

fare, meals and berth when necessarily incurred from the job to base, or
to an intermediate point and back egain to the job,

Employees, with the exception of locally hired help and casual labour
will be notified as to the base to which they areo attached and will be
paid reasonable board and lodging expense when working away from thelr
base.

At job locations where Board and Lodging Expense is allowed, it will be
paid on a Statutory Holiday observed by the Company to hourly rated em=
ployees when off duty providing the employee has not been absent on the
working day preceding the holiday or the working day immediately after
the holiday under circumstances not warranting the payment of board and
lodging expensa,

Employees assigned away from their base to an out of town job will be paid
$1.00 per week for laundry for periods in excess of one week,

Employees working on jobs which are more than one hundred (100) and not
over three hundred (300) rail miles fram their base shall be allowed trans=
portation expenses back to their bese or to their home location, whichever
is the shorter, after four weeks and at the and of each four subsequent
weoks providing the employee is scheduled to be away from base at least

one additional two week period, and that the employce's absence shall not
interfere with the jobe The expenses paid for shall only be the trans-
portation exponses incurred and shall not exceed return railway fare at
coach rates, Advantage shall be taken of excursion rates or week=and
return fares on trains and buses where availnble,

In order to determine eligibility for the first trip home under this clause
time away from base shall be computed from September 2nd, 1946,

Employees returning to base or to their home location, in mccordance with
the above plan, shall not leave the job on which they are working before
regular quitting time on Friday and shall return to the job, ready to work,
at the regular starting time on the following Monday, They shall not be
granted meal expense during the period of sbsence and shall satisfy job
foreman that trip has beon mades

S8 Installerst Travel Time

8el

One Day Jobs (Where employee returns to his base before midnight)

Employees will be pald travel time a® straight time rates for all time
spent travelling on Company business during regular working hours, i.ee
8 A.M, to 12 noon and from 1 PsMe to 5 P.Me and in addition will be paid
straight time for actual time occupied waiting for trains and in travel=-
ling back to base after 5 P.M,

Jobs Over One Day'!s Duration

Installers will be prid travel time at straight time rates for all time
spent travelling during regular working hours i.,e. 8 A.M, to 12 noon and
from 1 P,M, to 5 P.M.
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