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/ COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreasl, Quebec, hereinafter
called the Company with respect to its
Hochelaga Branch hereinafter called the
Plant,

PARTY OF THE FIRST PART:
AND:

LOCAL 102-UNITED TEXTILE WORKFRS OF AMERICA,
at Montreal, Quebec, hereinafter called the
Union,

PARTY OF THE SECOND PART:

WITNESSETH:

That the parties in consideration of the
mutual covenants and undertakings hereinafter contained have
agreed as follows:

TICLE I

Recogpition

The Union, heving been duly certified under
the Quebec . Lebour:Belations Act is recognized by the Company as
the collective representative for the employees of the Hochelaga
Branch of the Compeny in metters pertaining to rates of pay, hours
of work and working conditions. The Union, on its part, recognizes
that it is the right and function of the Company to manage the
industrial enterprise in which the Company is engaged and, without
restricting the generality of the foregoing, to change or intreduce
machine processes and methods of manufacture; to cheange wage payment
methods; to make time studies of and to institute changes in work
leads, job assignments, methods of operation and work payment rates;
to determine the products to be manufactured, processes of meanufacture,
the extension, limitation, curtailment or cessation of operations and
all other matters concerning the operation of the Company's business.
The Compay agrees that the exercise of its rights in this section does
not relieve the Qompany of its obligations or prejudice the rights of
the employees arising out of any provisior of this Agreement,

ARTICLE 2

Term "employee"

The term "employee", henever found in this present
dgresment, includes all employees of the Plant except everseers,
second hands, watchmen, surety personnel, office employees, mill clerks,
sizers, testers, laboratory personnel, time study men and all other
members of the administrative staff of the Plent.
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ARTICLE 2
Grievance Procedure

(a) The Union shall desicnate from emongst the em-
ployees of each department e representative for that department te be
known as a "departmental steward"™. This departmental steward's functions
will be to consider all crievances or complaints which the employees
of his derartment may bring to his attention and te proceed with these
grievances or complaints in conformity with the proceduresc-established
in this Article 3,

The Union shall designate five (5) departmental
stevards which five shall constitute and be the Union Grievance
Committee. This Committee shell appoint its own Chairman.

The Union shall submit in writing to the Compeny the
names of all departmental stewards and members of the Union Grievance
Commi ttee,

The powers and functions of the Union Grievance Comm=
jttee shall be as set forth in this Article.

(b) The Union Grievance Committee will hold a rejular
monthly meeting with the Plant Superintendent and such other repre-
sentatives of the Company as the Plant Superintendent may designate.,
Such meeting may be held more often if the Superintendent and the
Union Grievance Committee are agreeable to so doing.

It is agreed that at meetings between the Union
@rievance Conmittee and the Plant Superintendent and his represen-
tatives, the Union may have the assistance of the Business Agent of
the Union and/or other designated representatives of the Union and that
such person or persons may attend such meetings.

(¢) For the servicing of any grievances that employees
mey have the Company and Union agree that the following procedure shall
be followed: =

(1) The employee must first discuss his grievance
with his own departmental overseer without or, if the employee desires,
with the presence of his own departmental steward, The overseer shall
give his decision within three (3) working days after the day the
grievance was so submitted to him.

(11) Should there be dissatisfaction with the decision
of the overseer, the employee must, either with or without his own de-
partmental steward, or represented by his own departmental steward and
the Chairman of the Union Grievance Committee, present the grievance in
weiting to the Plant Superintendent within three (3) working days after
the oversear's decision. The Plant Superintendent must give his decision
within six (6) working days thereafter. Should such grievance not be
presented to the Superintendent within the sald three (3) working days
after the overseer's decision the grievance shall be deemed satis-
factorily and finelly settled.

(111) Should there then be dissstisfaction with the
deecision of the Plant Superintendent, the Union shall forward a state-
ment of the grievance in writing signed by the employpettotthe Super-
intendent for consideration at the next meeting between the Superin-
tendent and the Union Grievance Committee. Should the grievance not
be so submitted to the Plant Superintendent within three (3) working
deys after the Superintendent's decision, the grievance shall be
deemed satisfactorily and finally settled.

Oplyygrievences submitted in this manner will be dealt
vith at any meeting between the Plant Superintendent and his represen--
tatives and the Union Grievance Committee except grievances of urgency
which may be submitted in writing by the Union to the Superintendent
prior to such meeting.
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(iv) A1l decisions reached by agreement between the
Plant Superintendent and the Union Grievance Committee shall be final
and binding on the Company and the Union and the Employees.

(v) Failing a settlement under the procedure set
forth above in this Article of a grievance that is based on a violation
of the terms of this Collective Labour Agreement or of a grievance
that has arisen unier the provisions of Article 5 (e¢) of this Agree-
ment, either the Company or the Union may meke a written demand upon
the other that such a grievance be submitted to an Arbitration Board
for final settlement, all according to the Arbitration procedure as
set forth in Article 4 of this Agreement.

Such a demand for Arbitration must be made and for-
warded by registered mail within twelve (12) working days from the
date of the last meeting between the Union Grievance Committee and
the Plant Superintendent and his representatives at which said griev-
ance was discu:sed, otherwise it shall be deemed that the grievance
has been finally and satisfactorily settled.

ARTICLE 4
Arbitration

(a) Should a written demand for an Arbitration as
set forth in Article 3 (c) (v) above be made, the metter shall forth-
with be submitted to an Arbitration Board which shall consist of
three (3) arbitrators, one to be appointed by each of the parties
hereto, and the third who shall be the Chairman, to be appointed by
the two arbitrators so named. Should either party fail to appoint
148 srbitrator within six (6) working days after receipt of written
request of the other party so to do, such arbitrator shall be appoint-
ed by the Minister of “abour of the Ptevince of Quebec, Should the
first two arbitrators feilito agree on a third arbitrator, the
latter shall be appointed by the Minister of Labour for the Province
of Quebec on application of either party.

Should a grievance so submitted to an Arbitration Board
refer to tasks, job assignments and/or work payment rates, the Chair-
man of an Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named arbitrators
or by the Minister of Labour for the Province of Quebec must be a
competent textile engineer chosen from any Canadian firm both parties
may mutually agree upon from time to time or from any of the following
firms: Bigelow, Went, Willard & Cog, 500 Fifth Ave., New Yord; Ralph
M. Loper Co., Fall River, Mass.; Moore, Thies & Morgan, Charlotte,
North Cerolina; J.E. Sirrire Co, Qreenville, South Carolina.

b) An Arbitration Board shall render its decision in writing end the
majority decision of an Arbitration B ard shall be final and binding
upon the parties hereto and all employees concerned.

¢) The Arbitration Board shall confine its decision to the determin-
ation of the facts involved in the matter submitted to it for arbitra-
tion. No Arbitration Board formed under this Agreement shall have the
power to amend, alter or modify this Agreement or to give any decision
inconsistent with its provisions.

Any adjustment arising out of an Arbitration decision shall not be
made rotroestive prior to the date of the signature of the present col-
lective agreement, except in the case of a grievance which has arisen
under the provisions of Article 5 (e¢).

d) Each of the parties to this agreement will bear its own expenses

of arbitration including the expenses of the arbitrator appointed by it.
The parties will equally share the fees and expenses of the Chairman

of the Arbitration Boerd.
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ARTICLE 3
Eroductivity

(a) It is recognized and agreed that it is the right of the
Company to fix and institute changes in tasks, work essignments, wage
payment methods, methods of operation and work payment rates. Due
notification of at least twelve (12) working days will be given in
advance by the Company to the Union of any impending fundamental changes
and at such time all necessary information to fully explein such change
will also be furnished to the Union,

(b) If there is any question as to the fessibility of such
changes a trisl perind which mey be less but in no case shall exceed
ninety (90) working dayg will be instituted in order to give a fair trial
to the said changes. During this period the employees will work under
the now conditions and will be paid according to the work payment
rates pertaining to the change, but in any avent during such period
their average hourly earnings, except learners, will not be lower than
100% of the rate for their occupations as contained in Schedule "A"
annexed to this Contract,

(¢) If following the trial period there is no agreement be-
tween the parties as to the feasibility of the change, the Union within
twelve (12§ working days following the end of the trial period may take
the question up according to the Grievance Procedure. If no grievance is
instituted within this delay the work payment rates and tasks and job
assignments in force during the trial period shall be deemed final and
fully accepted by both parties. After a grievance is instituted the
tasks eand job assignments and work payment rates and working conditions
in force during the trial period shall remain in force until the final
decision (imeluding the Arbitration Board's decision, if any) on the

grievance has been granted.

(@) Should the change in force during the trial period be
submitted to arbitration the decision of the Arbitration Board insofar
as wages im concerned will be retoractive and will take effect from the
time of the inaugumation of the trial period. The amount of retroactive
adjustments, if any, shall determined by the Arbitration Board and
shall be granted.

(e) There is mething in this Article which precludes the
Union frem pointingiout-ta or.discussing with mssagemsntranr-etmor in
either the rate or task at any time during the trial perfiod, If manage-
ment concurs, an immediate change will be made to correct any such error.

(f) During any trial period the Company, on request, will
grant the Union permission to delegate a representative, the whole with-
out cost to the Company:"

(1) To observe the effects of any changes in
tasks undergoing such trial period; and

(11) To observe the chronometrical tests which
are being made to establish or modify the
tasks, job assignments or work payment rates
undergoing such trial period: and

To carry out chronometrical tests jointly with
a Company representative for puspoes of veri-
fication of the changes undergoing such trial
period, such tests to not hinder the proper
functioning of the department.

ARTICLE 6
Weekly Pay

Payment of wages earned will be made on a weekly basis and
}he pay day shall be Friday unless Friday is a holiday, in which case the
pay day shall be the preceding day.




Holidays

(a) Except in the cases mentioned in paragraph (¢) of
this Article 7, no work shall be performed on the following days and
employees having three months or more continuous service with the
Company shall be paid at their regular rates of pay for observance of

these days:

New Yeak's Day Dominion Dey

Gcod Friday & Labour Day

St. Jean Baptiste Dqy Immaculate Conception Day
% Christmas Day

thecwhole providéd they have worked their full shift on the declared
working day previous to and the declared working day following each of
the said holidays.

(b) On Epiphany Day, Ascension Day and A}l Saints Day no
work shqll be performed between the hours of 7 a.m. and 9 a.m.

(¢) Any employee required to work on Sunday or on New
Year's Day, Good Friday, St. Jean Baptiste Day, Dominion Day, Labour
Day, Immaculate Conception Day, or Christmas Day shall receive his
regular rate of pay plus a premium of fifty (50/ per cent except
personnel employed in the development and transmission of motive power
and heat.

ARTICLE 8

Seniority

The following principle of seniority will be recognised,
namely: in questions involving lay-offs, rehirings, promotions and de-
motions, the Company will give consideration to skill, competence, ability
and assiduity., Should it find those factors, on the whole, equal as be-
tween individual employees seniority will be the guiding factor. The
Company agrees to discuss with the Union eany alleged injustice arising out
of a seniority question. An employee shall not have his seniority broken
through approved abmence for reasons accentable to the Company. However,
time lost during such an absence will not be counted in computing that
employee's total seniority, unless such approved absence is for a period
of less than 2 calendar weeks, in which letter case there will be no less
of seniority.

The provisions of this édrtitle 8 shall not aupply to
employees having less then three (3) months' continuous service with the

Company.

If a member of the Company's staff who is working in a
position which is not covered by this Agreement is transferred to a
position that is covered by this Agreement, he shall be credited with
any continuous service with the Company that he has at such time in com-
puting his total length of seniority. Promotions or appointments to
occupations within the Company not covered by this Agreement shall not
be subject to the terms of this Article 8.

ARTICLE 9
Bylletin Boards

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the nill upon which to post
notices of meetings of the Union. All such Union notices shall be
properly authenticated and all notices that may be of a special nature
shall be submitted to the Company's Personnel Department for approval
before being posted.
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ARTICLE 10

Workine Jlours

(a) ©Subjeet to the recuirements of wroduction ard the
aveilability of manrower ss 1etnarained by the “ompanv, the mil1) or

> "~

eny lepartaent, or saction “hereo® wny he opereted according to any
one, any two or all *threa of the followins shifts:

Firat ¢ 1ft: ‘“onday throurh Priday inelusive: 7 a.m. until 3,30

r.m. with 8 ronepsil nplf=hour [- terruntion for the
aldday meal;

second Shifts “ondey through Friday inclusive; 3.30 p.n, until
12 midnight with 8 noneneil helf-hour interruption
faor the evening wel;

(hird “hift:  fondey through Seturday inelusive: 12 aldnirht until
7 a.m,

(b) (1) The Pirst eni second shifts en set forth shell
be day shiftis. '

(2) The employwes foraing he second ghift as set
forth above will receiva o proem.um of 0,03 per hour,

(3) hme nird shift ns gset “orth above anell be »
right shift rnd will be comrosel entirely of wwle yor-
sonnel, The emrloveas foraing the third! a4ift will
receive a nromium of 0,12 in lieu of any or all other
rignt bormnes,

(4) Nothing nereinebove recite! sh6l)! rreclude the
Company's right to aave = if%s work longer than those
nerghabove apecifiod nrovided thet t o stivulat! ns of
naragrarh (¢) of this frticle 1) roverine cvertime

"~

rates nof rnov ara ~hsearved,

(c) All enloveon covarad by “he teras of “his Agreement
exce t rersorial emloved ir the levelopasnt ard transwiassion of tive
rower ard hemat chall be antitlei for mrll hours worked in excesa of
forty nours in any one week %o n preafum of 509 of eithor thelr repuler
hourly rate or their averase hnarlr visece=work earninea {urire thet

weelk, ag Lhe case uay bhe,

’ersonrel emploved in the development end trarsmiasion
tive rower and heat shalli be entitled for all houra worked in
excess of fortveeight hours in sny one waek to 8 prenium of 50¢ of
their regulsr hourly rate,

of

ARTICLE 11
Annusl Vacation vith Py

(a;, The Com any sgrecs to grant two (2) weeks' anpusl veoca-
tion 0 each emnloyee in Lt service nt the comencenent of ueh vaocas-
tion. The vaestion will be giver sonctime between July the lat and
Aurmist tae 3lst snnuelly, The -=ill siall not operate during %hose
two (2) weeis wiich will be rrown as "Genaral Vacastion Fortnipgnth,

(b) A1l vacation reriods ust he taken b7 earloveesa at
such *timen as may be srecifird bv the Comreny.

(e) The total paunt of vacstion pev due each enplovee
shell be blged »m his length of continicus service with the Comenvy
enl shell be computed ir sceordance with the "Computetion of Vaeption
"ay Teble " get o0t below:
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COMPUTATION OF VACATION PAX TABLE

Length of Employee's continuous
service with the Company computed
as of the June 30th prior to the

Geperal Vacation Fortnight" Rate of Vacation Pay
Less than one (1 ) yeer - 2% of the employee's total

earnings for work performed
for the Company during the
12 months preceding thelast
pay period but three prior
to the commencement of the
"General Vacation Fortnight"
referred to in paragraph (a)
of this Article.

One (1) year or over but less than

two (2) years - 2.4L% ditto
T™wo (2) years or over but less than

three (3) years - 2.8% ditto
Three (3) years or over but less than

four (4) years - - 3.2¢ ditto
Four (4) years or over but less than

five (5) years - 3.6% ditto
Five |5) yeers or over but less than

fifteen (15) years - L% ditto
Fifteen (15) years or over but less

than twenty-five (25) years - 5% ditto
Twenty-five (25) years or over - 6% ditto

(d) Vacation pay due to each employee in accordance with
the Computation of Vacation Pay Table shall be paid at the commence-
ment of the "General Vacation Fortnight".

(e) The number of yeers of continuous service used in
reckoning the rate of vacation pay to which an employee is entitled
shall be computed as of the June 30th prior to the "General Vacation
Fortnight."

(f) Any employee having one (1) yeer or more of continuous
service who leaves the Company's service before the "General Vacation
Fortnight" will receive when leaving severance pay of two (2) per cent
of his earnings computed as of the last date of the preceding vacation
period.

ARTICLE 12
igcipli

(a) To effect the maintenance of discipline and good order
the Company and the Union agree upon the adoption of the following
methods and procedure, it being agreed that it is the function of the
Company to maintain order, discipline and efficiency and to make and
alter from time to time rules and reguletions to be observed by the
employees, as well as to hire, discharge, classify, direct, transfer,
lay-off or re-employ, promote, and for cause, demote and suspend or
otherwise discipline employees, which functions must be exercimed in a
manner not inconsistent with any provision of this Agreement.

(1) Personal reprimend by the superintendent, assistant-superin-
tendent, the overseer or the second hand where the situation
so warrants;

(11) suspension from work without pay for a period of from one
to three days in the case of a second offemce;
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(111) dismissal from the employ of the Company for a third
of fence;

(1v) in a case which, in the opinion of the Compeny, 1is a
serious offence or a matter seriously affecting the
maintenance of discipline amongst the employees, the
above procedure can be dispensed with and the employee
dealt with summarily by the Company, including dismissal;

(v) within one week from the date of any reprimand, suspension
or dismissal set forth in paragraphs (ag (1) to (iv?eof this
Article, the Company shall forward written notification
thereof to the Union., Should any employee of the Company
be dismissed, the said dismissal may within a period of
eix (6) working days from the date of the dismissal be
taken up as a grievance under Article 3 (c) (11) of this
Agreement directly with the Plant Superintendent, and
should it be determined that said dismissal is a wrongful
dismissal the said employee shall be reinatated. Fmployees
with less than three (3) months' continuous service will
be considered as probationary emnloyees.

ARTICLE 13
No Stoppage of Work

(a) The Union agrees that it or its members shall not
cause, aid or abet, or take part in any strike, slowdown of production,
stoppage of work, or picketing even peaceful for any cause whatsoever
during the lifetime of this contract,

(b) The Company agrees not to engege in any lockout and
to maintain as steady a program of operations as may be consistent
with sound business judgment and operating efficiency.

(¢) No employee, whether a Union member or not, shall
cquse or take part in a strike, slowdown of production, stoppage of
work or picketing for any cause whatsoever. Should an employee do
80, he shall be deemed to have broken this Agreement and may be
dismissed by the Company and such employee will lose by any such
act all privileges of reinstatement.

TIC

Clappification of Employeeg

(a) The parties agree that it shall be the right and the
responsibility of the Company to classify its employees in accordance
with the different occupational classifications and to decide in
which one of the said occupational classificatbons each and every
employee belongs.

(b) In the event of an employee being required to stand by
for any reason within the control of the Company, such employee shall
notify his Second Hend or Overseer and shall be paid his regular
hourly rate of pay or his average hourly earnihgs for the current
pay period, if on piece-work, provided that if requested by the
Company, the employee shall perform such available work as the
Company may assign. It is understood that all plece-work rates
are set to compensate for regular stoppages of work, which normally
occur, and this provision will not apply in such cases.




It is understood and agreed that the rates of wages to be
paid to employees shall be established in accordance with the Job
Evaluation Plan submitted by the Company. The said rates of wages
are those resulting from a wage curve passing through a minimum
occupation rate of eighty=-five cents (85¢) evaluated at 135 points
and an occupetion rate of one dollar and twenty cents ($1.20) for
an ococupatdonievaluated at 520 points, The parties acknowledge
that the said rates are as set forth in Schedule "A" annexed to
this Agreement and the said rates shall be in effect throughout
the term of the present Agreement.

For any occupation that is on piece-work or that may be
placed on piece-work there shall be a guaranteed rate for those em-
ployees who have one year or more continuous service with the Company
on said occupation (two years continuous service with the Company
in the case of weavers). This guaranteed rate shall be nine cents
(9¢) less than the rate for such occupation thet appears in the
above-mentioned Schedule "A" and during any one week the average
hourly earnings of such an employece will be adjusted to the said
guaranteed rate for his occupation,

For any hourly paid or piece-work occupation that is placed
by the Company under the Bonus Plan method of wage payment, the base
rates for employees in such occupations shall be those set forth in
Schedule "B" annexed to this Agreement, and further these are the
rates on which bonuses are to be calculated. Furthermore, qualified
and experienced employees working under the Bonus Plan method of
wage payment will be guaranteed that their average hourly earnings
during any week will not be less than their rate as set forth in
Schedule "A".

ARTICLE 16

Learnerg

Notwithstanding the dispositions of Article 15 above, it is
understood and agreed that the Company has the right to engage new em-
ployees and to pay them, at its option, at rates less than standard
but not less than seventy (70) cents per hour provided that in not
mare than a period of four weeks a minimum mate of seventy-five (75)
cents per hour will be paid eand that in not more than a period of
eight weeks & minimum rate of eighty (80) cents per hour will be
paid and that in not more than a period of twelve (12) weeks a minimum
rate of eighty-five (85) cents per hour will be paid.

ARTICLE 17
Poluntary Irrevocable Check=-0ff

(a) T™,e Company will, during the term of this Agreement,
honour an authorization by an employee for the deduction and remittance
of his Union dues as set out in F_rm "A" hereto., S,ch an authoriza-
tion shell be irrevocable for the term of the present Agreement.

(b) Such an suthorization will only be revocable by the em-
ployee by notice as set out in F_rm "B", Such notice must be signed
in duplicate and remitted to the Company between the 30th day and the
10th day (both deys inclusive) prior to the termination date of this
Agreement. Revocation shall take effect only at the date of expira-
tion of said Agreement,

When the Company remits dues to the Union Treasurer it
shall name the employees from whose pay dues were deducted., The Com-
pany shall also advise the Union in writing of the names of the em-
ployees who have revoked their orders for check-off of Union dues not
later than ten (10) days after the revocation takes effect.
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(¢) The Union agrees to notify the Company at least
seven (7) days in advance of the rate set for Union dues and of any chenge

thereto during the term of the present Agreement.

(d) The Company and the Union agree that they will not at
any time coerce or intimidate any employee to induce him either to
accept or refuse to accept the check-off,

FORM "A"

FEYFEEER RN RN R NN N NN N NN NN RN

date

I hereby authorise Dominion Textile Company Limited to deduct
from my pay once each calendar month, such sum as may be set as monthly
Union dues by Local 102 - United Textile Workers of America, and to
remit same to the Treasurer of said Union.

This authorization shall take effect on the sixth day after
it hes been received by the Company.

I recognize that the present authorization may be revoked by
me only in accordance with the terms of the Collective Agreement in
force between said Company and said Union at such time as I may desire
to make a revocation.

I hereby renounce in sdvance to any recourse in damages or
otherwise against Dominion Textile Company Limited for making the
above deductions during such period as this authorization may be in
force.

ML e
e9BB000vecvscssecssssnscsncase

Employee

TEZXEXEX XN RN N NN R NN R NN RN N ]

Hitness

FORM "B"

@9 00 S 00 0SHOPGSSBISISITSIB SRS

date

I hereby revoke any authorization given by metto Dominion
Textile Company Limited previous to this date to deduct my Union dues
and remit same to the Treasurer of Local 102 - United Textile Workers
of America, and request that no further deductions be made for Union dues

from my pey.

A EEERNERNE NN NN NN NN

Employee

oo dosdndisndassssssvossae

Witness

ARTICLE 38
Minimum Cgll Pay

Any employee who reports for work at the usual time without
previously having been notified that his services are not required,
can be assigned to do four hours work by the Company, at his habitual
rate of pay. If no work is assigned to him the said employee will
receive four hours pay at his habitual rate of pay. This, however,
does not apply in cases of force majeure.

(a) The Company agrees to continue to insure the employees
in accordance with the general plan that has been in force in its Mont-
real Mills since November lst, 1949, and which is being administered
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by recognized insurance companies and/or association, V“ach employee
will receive a copy of the plan. The following schedule of insurance
will be provided:

(1) Life Insurance:

Female & 500,00

Male 500,20
(11) Weekly Sickness and Accident Benefit:

Female $..1%,00

Male : 15,00
(111) Daily Hospital Benefit:

Fam1. s 3 o 50

Male 3.50

(iv) Special Hospital Services:
Female and Male -
As per the schedule of payments up to a maximum of
$25.00 for specified items as set forth in the schedule
presently in force under the Quebec Hespital Service As-
sociation Standard Ward Service Plan,

(v) Surgical Benefits:
"  Female and Male -
As per the schedule of payments up to a maximum of $134.00
for specifieditems as set forth in the schedule presently
in force under the Quebec Hospital Service Association
By-law No, 9 - $134.00 Maximum Surgical Benefit Plan.

(b) An employee shall not be entitled to the benefits of
the above Plan unless he has six (6) months' continuous service with
the @ompany.

Benefits (111), (iv) end (v) above will apply in respect
to dependents of all eligible employees. The term "dependent# includes
only (1) the employee's wife, (2) the unmarried children over fourteen
(14) days end under nineteen (19) gears of age of a male employee or
of a widowed female employee. However, any such person who is am em-

ployee of the Company or who resides outside the Province of Quebec
is not included in the term "dependent".

ARTICLE

Duration of Agreement

The present agreement shall be in force for a period of two
(2) years commencing on the 8th day of July, 1954, and terminating
on the 7th day of July, 1956.

The parties hereto specifically agree, however, that
either one of them may request the other party for a revision upwards
or downwards in the wage rates set forth in Schedule "A" and in
Schedule "B# attachad to this contract, such revision in any event
n¥t to become effective before July 8th, 1955. No other changes in
the terms and conditions of this contract mey be requested at any time
throughout its duration. Should either party desire to meke such a
request for said upvards or downwards revision in the said wage rates
it must give written notice thereof to the other party between May
15th, 1955 and May 30th, 1955, both dates inclusive. On the giving
of such written notice both parties shall meet forthwith to discuss
such requested revision and if no agreement is mutually arrived at
by the parties on such requested wevision within fifteen (15) days
from the date such request was given, either party may refer the
question to an Arbitiration Board appointed under the provisions of
the Quebec Trade Disputes Act, such Arbitration decision not to be
binding on either party. The only matter to be considered during said
arbitration ehall-ba the raquedsed’ upwaed:oridovnvard'révision of the
vage rates set forth in Schedule "A" and in Schedule "B" attached to
this contract,
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If after the elapse of fifteen (15) days from the rendering
of the decision of sush an -Arbitration B _ard there is still no mutual
agreement between the parties as to the said revision of wage rates
set forth in said Schedule "A" mfd in said Schedule "B" the parties
hereto specifically agree that the Company may declere a lock<out or
the Union mmy declare a strike in the said mills by giving ore week's
written notice thereof to the other party. Should such written notige
of strike or lock-put not be given prior to the elapse of twenty (20
days from the rendering of said decision of said Arbitration Board,
the party originally requesting such revision upwards or downwards
in the said wage rates shall be deemed to have abandoned its request
and the said wage rates shall remain in force during the full period
from July 8th, 1955 to July 7th, 1956. Should such written notice of
strike or lock-out be given within the above delay the provisions of
Article 12 of this Ajreement shall be inoperative for the period of
the said strike or lock-out, but in any event the parties agree that
such strike or lock-out shall not commence prior to July 8th, 1955.

IN WITNESS WHEREOF the parties hereto have executed an
original and seven copies hereof at Montreal, Ouebec as of the 8th
day of July 1954.

DOMINION TEXTILE COMPANY LIMITED
Per: Unreadable

LOCAL 102 - UNITED TEXTILE WORKERS
OF AMFRICA

René Guimond
President

Frank T. Cobbau

By Belair

Lucien Gervais
Vice-President

Roméo L. Archevdque
Secretary

Roger Provost
CANADIAN DIRECTOR
UNITED TEXTILE WORKERS OF AMERICA

G. Payette
QUEBEC DIRECTOR
UNITED TEXTILE WORKERS OF AMFRICA




DOMINION TEXTILE COMPANY LIMITED

SCHEDULE “A"

A_BRANCH

July 8, 1954.

RATES of PAY

OCCUPATION
Bale Shee!. Man

Folder Tender

Cloth Distributor
Cutter Trimmer & Tacker
Scrubber

Wearehouse Foreman

Bsle Press Man

Shop Helper

Engine Man - 3rd Class
Machindst "B"

Millwright "a®

Steamfitter & Plumber "C"

$

1.00
.95
.93
.86
91

1.05
94
«9%

l.22

1.30

1.19
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ale Soeet ian
older Turier

Cloth Tisiributor

“utter ‘rlamer % Tacker
Serubber
VETGLONAe T Ooreman

Bale [ rens ian
3hop ‘lelper

“ngine fsn - 3rd "lass
acainist
ddwright

‘teanflitter %

i'lumber "C

S ——

I'I']"

I!f.‘ L]

"

. \.: (8]

1.25
le25

l.14




COLLECTIVE LABOUR AGREEMENT.

BY _AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporeté having its hand office in the
City of Montreal, Quebec, hereinafter
called the Company with respect to its
HOCHELAGA BRANCH hereinafter called the

Plant,
PARTY OF THE FIRST PART:

AND:

LOCAL 102-UNITED TEXTILE WORKERS OF AMERICA,
at Montreal Quebec, hereinafter called the

Union,

OF Tk CON RT:

WITNESSETH:

That the parties in consideration of the Mutual
convenants and undertaskings hereinafter contained have agreed

as follows:

TIC

Recognitdons

The Union, having been duly certified under the

Quebec Lghour Relations Act is recognized by the Company as the
Collective representative for the employees of the Hochelaga Branch
of the Company in matters partaining to rates of pay, hours of work

and working conditions.

ARTICLE 2.
-] "Emplo "

The term "employee" whenever found in this present

Agreement, includes all employees of the Plant except overseers,
second hands, watchmen, surety persommel, office employees, mill
clerks, sizers, testers, Laboratory personnel, time study men and
all other members of the administrative staff of the Plant.

ARTICLE 2.
Grievance Procedure:

(a) The Union shall designate from amongst the employees
of each department a representative for that department to be known
as a "shop committee man". The shop committee men shall constitute

and be the "Plant Shop Committee".

The Union shall designate five shop committee men which five
shall constitute and be the "Grievance Committee", The Grievance

Committee shall appbint one of their members to be "Grievance Committee
Chairman",

/%!5'/7
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The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the Grie-
vance, Committee.

b) In order to establish an orderly procedure for the
handing of grievances both parties agree that grievances arising out
of the operation or the interpretation of this contract shall be set-
tled in the following manner.

(1) Any employee feeling he has such a grievance and who
wishes the grievance to be settled must first discuss his grievance
with his own departmental overseer, without or, if the employee desi-
res, with the presence of his own departmental shop committee man,
The overseer shall give his decision within three working days from
$he date the grievance was so submitted to him,

(11) Should there be dissatisfaction with the decision of
the overseer the employee, wither with or without his men departmental
shop committee man, or represented by his departmental shop committee
man must within three working deys of the overseer's decision present
the alleged grievance to the plant superintendent, and the plant supe-
rintendent shall give his decision within six working days after the
matter wns po presented to him, Should the alleged grievance not be pre-
sented to the superentendent within the said three working days after
the overseer's decision the grievance shall be deemed satisfactorily ard
finzlly settled,

(111) Should there then be dissstisfaction with the decision
of the plant superintendent, the alleged grievance shall be reduced to
writing and signed by the employee concerned, and shall be submitted by
the employee either with or without his own departmental shop committee
man, or represented by his own departmerital shop committee man for con-
slderation at the next meeting between the plant superintendent and his
assistonts and the Grievance Committee, Should the grievance not he so
submitted to the plant superintendent and the Grievance Committee within
three working days after the superintendent's decision, the grievance
shall be deemed satisfsctorily and finally settled.

The Plant Superintendent and the Grievance Committee
shall meet at least once a month, and may meet more often if the supe-
rintendent and the Grievance Committee nre agreecable to so doing,

(iv) « All decisions reached by agreement between the plant
superintendent and the grievance Committee shall be final and binding
on the Company, the Union and the employees,

(v) In the event that the alleged grievance is not settled
between the Grievance Committee and the plant superintendent, either
the Company or the Unlon may make a written demand upon the other for
an arbitration on the grievance by an Arbitration Board, all according
to the arbitration procedure as set forth in Article 4 of this Agreement,
Sueh a demand for arbitration must be made and served six working days
from the date of the last conference at which the alleged grlievance was
discussed, otherwise it shall be deemed that the grievance has been fi-
nally and satisfactorily settled,

(vi) It is agreed that, at meetings between the Grievance
Committee and the Plant superintendent and his assistants, the Union
may have the assistance &f the Business Agent of the Union, and/or other
designated representatives of the Union, ard that such person or persons
may attend the said meetings.




ARTICLE 4.
Arbitration:

(a) Should a written demand for an arbitration as

set forth in Article 3 (b) (v) be made, the matter shall forthwith
be submitted to an Arbitration Board which shall consist of three
arbitrators, one to be appointed by each of the parties hereto and
the third, who shall be the Chairman, to be appointed by the two
arbitrators so named, Should either party fail to appoint the arbi-
trator within six working days after receipt of written request
from the other party so to do, such arbitrator shall be appointed
by the Minister of Labour for the Yrovince of “uebes, Should t.e
first two arbitrators fail to agree on a third arbitrator the lat-
ter shall be appointed by the Minister of Labour for the Province

of Quebec on application of either party,

If the matter submitted to an Arbitration Board
refers to traks or vork loeds or wage rates, the Chairman of an
Arbitration Boord appointed under the provisions of the paragraph
immediately above elther by the first two named arbitrators or
by the Minister of Labour for the Province of Quebec, mast be &a
compe tent, textile ergineer chosen from mny of the following firme.

J. D. WOODS & GORDON LTD.,
15 WELLINGTON W,, TORONTO,

BIGELOW, KFNT, WILLARD & CO.,
580 Fifth AVE,, NEW YORK,

RALPH E, LOPER CO.,
FALL RIVER, MASS.

MOOKE, THIFRS & MORGAN,
CHARLOTTE, NORTH CAROLINA,

J.N. SIRRINE CO.,
GREENVILLE, SOUTH CAROLINA,

AMERICAN ASSOCIATION OF TEXTILE
Consul tants,
NEW YORK,

and from such other firms which the parties may mutually agree
upon from time to time,

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitration Board
shall be finsl and binding upon the parties hereto, and all em-
ployees concerned.

(e) No Arbitration Board formed under this Agreement
shall have the power to amend, alter or notify this Agreement,

or to consider any matters except those which arise from it, or

to give any decision inconsistent with the provisions, save inso-
fer as the determination of wege rates under the procedure indica-
ted in Article 5 of this Agreement is concerned.

ARTICLE 2
Productivitys

(a) It is recognized and agreed that it is the right
of the Company to fix and institute changes in tasks or work
assignments or wege rates, Due notification of at least twelve
(12) working deys will be given in advence by the Company

to the Union of any impending fundamentel changes and at such time
all necessary information to fully explain such change will also
be furnished to the Union,




>
s

he

(b) If there is any question as to the feasibility of
the change in task or the suitability of new rates, a trial period
which may be less but in no case shall exceed thirty (30) working
days will be instituted in order to give a fair trial to the said
wage rates and/or tasks or work assignments, During this period
employees will be pald according to the wage rates pertaining to
the new task, but in any event during @mm@m@ such period their ave-
rage hourly earnings, except learners, will not be lower then nine-
ty percent (90%) of the objective rate for their occupation as es-
tablished by Article 15 of this contract,

(e) If following the trial period there is no agreement
between the parties, the Union, within twelve (12) working days fol-
lowing the end f the trial period may take the question up accor-
ding to the Grievance Procedure, If no grievance 1s inatituted wi-
thing this delay, the wage rates or tasks in force during the trial
period shall be deemed final and fully accepted by both parties ,
After a grievance is instituted the tasks end wege rates and working
conditions in force during the trial period shall remain in force
until the final decision on the grievance has been granted.

(d) Should the wage rates and tesks in force during the
trial period be submitted to arbitration, the decision of the Arbi-
tration Board insofar as weges are concerned will be retroactive

and will take effect from the time of the inauguration of the trial
period, The amount of retroactive adjustments, if any, shall be de-
termined by the Arbitration Board and shall be granted.

(e) There is nothing in this article which precludes

the Union from pointing out to or discussing with management an
error in either the rate or task at any time during the trial period,
If mansgement concours, an immediate change will be made to correct

any such error,

(£) During any trial period the Company, on request, will
grant the Union permission to delegate a representative, the whole

without cost to the Company:
(1) To observe the effects of any changes

in tasks undergoing such trial period,

and

(11) To observe the chronometrical tests
which are being made to establish
or modify the tasks or plece work
rates undergoing sush trial period;
and

(111) To carry out chronometrical tests
himself for purposes of verification
of the tasks or changes undergoing
such trial period, provided such
representative dues not hinder the
proper funetioning of the department.

ARTICLE 61
HEECLY PAX:
Payment of wages earned will be made on a weekly basis

and the pay day shall be Friday unless Friday is a holiday, in which
case the pay day shall be the preceding day.
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(a) Except in the cases mentioned in paragraph (e) of
this Article 7, no work shall be performed on the following days and
employees shalli be pald at their regular rates of pay for observance
of these daysi

New Year's Day

Good Friday

Ste Jean-Baptiste Day
Dominion Day

Labour Day

Christmas Day.

The whole provided they have worked the declared working dey previous
to and the declared working day following each of the said holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day and
Immaculate Cor seption Day, no work shall be nerformed between the hours
of 7am, and © 9 a.m,

(e) Any employee required to work on Sunday or on New
Year's Day, Good Friday, St, Jean-Baptiste Day, Dominion Day, Labour Day,
or Christmas Day shall receive his repular rate of pay plus a premium of
fifty (£0) percent exeept personnel employed in the development and
trensmission of motive power and heat,

ARTICLE &.
Seniority:

In questions involving layoffs, rehirings, promotions and
demotions, the Company will give consideration to skill, competence, abi-
lity end assiduity, Should it find these factors equal as between indivi-
dual employees seniority will be the guiding factor, The Company agrees
to discuss with the Union any alleged injustice arising out of a seniori-
ty question. An employee shall not have his seniority broken through appro-
ved absence for reasons acceptable to the Company st its entire discretion.
However, time lost during such an absence will not be counted in computing
that employee's total seniority,

ARTICLE 2,

Bulletin Boards:

The Union shall be accorded the use of notice boards situa-
ted at appropriate places throughout the mill upon which to post notices
of meetings of the Union, All such Union notices shall be properly authen-
ticated and all notices that may be of a special nature shall be submitted
in the Comprny's Personnel Department for approval before being posted,

ARTICLE 10,
Working Hourgs

(a) Subject to the requirements of producticn and the availa-
bility of menpower as determined by the Company , the mill or any depart-
ment or section thereof may be operated according to any one , any two or
all three of the following shifts.

First Shift: Mondey through Friday inclusive:
7.a,m, until 3,30 p.m, with a non-paid
half-hour interruption for the mldday
meal,
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Second Shift:s Monday through Friday inclusive: 3,30 p.m,
-until - 12 midnight with a non-paid half-
hour interruption for the evening meal,

Third Shift: Monday through Saturday inclusive:
12 midnight untill 7 a.m,

(b) (1) The First and second shifts as et forth
shall be day shifts,

(2) The employees forming the second shift as
set forth above will receive a premium of
$0.03 per hour,

(3) The third shift as set forth above shall be
a night shift and will be composed entirely of
male personnel, The employees forming the third
shift will receive a premium of $0,10 in lieu
of any or all other night bonuses,

(4) Nothing hereinabove recited shall preclu-

de the Company's rirsht to have shifts work

longer than those hereinabove specified provi-
ded timt the atipulantions of paragraph (e) of

this article 10 covering overtime rates of pay are
observed,

(5) The only bonuses or premiums which shall be
in effect are those provided by this Article
10 and Article 7,

(e) All employees covered by the terms of this Agree-
ment except personnel employed in the development and transmis-
sion of motive power and heat shall be entitled for all hours
worked in excuss of forty hours in any one week to a premium of
507 of either their rejular hourly rate or their average hourly
plecework earnings during that week, as the case may be,

Personnel employed in the developpement and trans-
misasion of motive puwer and heet shall be entitled for all hours
worked in excess of forty-eight hours in any one week to a premium
of 507 of their repgular hourl  rate,

ARTICLE 11.
Annual Vacatdon with. Pays

(s) The Company agrees to grant one (1) week's Vacation
to each employee in its service at the commencement of such vacation,
The mill shall not operate during that week, and it shall be known
as the "General Vacation Veek!.

(b) The Company may, at its option, grant a second week's
vacation to any or all employees,

(¢) All vecation periods must be taken by employees at such
times as may be specified by the (ompany.

(d) The totel account of vacation pay due each employee
shall be based on his length of continuous service with the Company
and shall be computed in accorddémce with thd "Computation of Vacation
Pay Table" set out below:
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LCATIC 4 ]

Longth of “mployoe's sontinuocus

porvice vith the C computed
wm._ﬂ Bate of Vagatdon l'gy:

Less than one (1) yuor = 21 of the employee's total sarnings
for vork performed for the Company
during the 12 months preceding the

" last pay period but three prior to
the comsoncement of the "Genersl
Vacetion Week" referred to in para-
greph () of thias Article,

One (1) year or over tut less

than two (2) yoars = 2:4% ditto
Two (2) yeers or over but less

than three (3) years = 2,88 ditto
Three {3) years or over but

less than four (4) years = 3,2 ditto

Four (4) years or over but
less than five (5) years - 3.6% ditto

Five (5) yoors or over but
less then fifteen (15) years - 4% ditto

Pifteen (15) years or over but
leas then tuenty=Cive (25)
Yours - 5% ditto

Twonty-five (25) years or over =  6F ditto

(2) Vasation pay due to eash employee in accordance
with the Computetion of Veention Fay Teble shall Le paid as followss

(1) 2% ot the commencenment of the employee's
first week's vacation,

(11) Any vecation pay in excess of 21 due to
an employoe shall be paid.

(1) At the commencement of the employee's
second week's vecation if and vhen
such vecetion is granted by the

Company ; or

(2) On the last pay day prior to Decem~
ber 25th, 1951, if a second week's
vacation is rot granted to the em=
ploy«=e by the Company.

(£) The mmber of years of contimuous service used
in reckoning ti:e rrte of vezostion pay to which en employee is entit-
led shall be computed as of Junme 30th, 19°1,

| * i 5
wlaRy e Lt Bl




ARTICLE 12,
DISCIPLINE:

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the following
me thods end procedures

(1) Personal reprimand by the superintendent ,
esaistant-superintendent, the overseer or
the second-hand where the situation so
warrantat

(11) -Suspension from work without pay for a
period of from one to three days in the
case of a second offence,

(441) Dismissal from the employ of the Company
for a third offence,

(iv) In a case which, in the opinion of the
Company , is a serious offence or a maltver
seriously affecting the malntenance of
diseipline amongst the employees, the
above procedure can be disprnsed with
and the employee dealt with summarily by
the Company, including dismissal,

(v) Within one week from the date of any repri-
mand, suspension or dismissal set forth in
paregraphs (a) (1) (iv) of this Article, the
Company shall forward written notification there-
of to the Union, Should an employee of the Com-
pany be dismissed and feel that his dismissal is
unjustified, the said dismissal may within a
period of six working days from the date of the
dismissa) become a discussable grievance in
accordance with the Grievance Procedure Article
set out in this Agreement,

ARTICIE 13,

NO STOPPAGE OF WORK:

(a) The Union agrees thet should any disagreement or
grievance arise between the parties hereto, the Union or its members
shall not cause, aild or abet, or teke part in eny strike , alowdown
of production, stoppage of work, or picketing even peaceful for any
cause whatsoever during the lifetime of this contract, Such disagree-
ment or grievance shall be settled in accordance with the stepe provi-
ded in the grievance and arbitration sections of this contract,

(b) The Company agrees not to engage in any lockout and
to maintain ns steady a program of operstions as may be consistent
with sound business judgment and operating efficlency,

(e) No employee, whether a Union member or not, shall
cause or take part in a strike , slow-down of production, stoppage of
work or picketing, for any cause whatsoever , Should an employee do so,
he shall be deemed to have broken this Agreement and shall be dismissed
from the Company, and such amployee will lose by any such aet all privi-
leges of reinstatement,
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(a) The  arties agree that it shall Le the right and
the responsibility of the Company to -lessify its employees in
accordence with the different ocoupational classifiontions and to
decide f& vhich one of the sz2id oceupationsl classificutions each
an’ every mployee belonyn,

(b) In thc evem .f un employee beirg required to atend
ly for any reeson, within the control of the Compuny, such employee
shall notify his locond Hand or Overseer and shall be paid his regu-
lar hourly refe of pay or his averszge hourly esrnings for the
current pey period, i on ploce-work, provided that If requested hy
the Company, t e ewployee shall perform such availsble work as the
Company moy assign. It is understood thet all plece work rates are
sct to componsate for resulsr stoppeges of work, which normally occur,
and this provision will not apply in such sases .

ARTICLE 23."

It is understcod wnd egreed that the rates of pey to Le
paid ‘%0 employees shall be cstablished in accordsnce with the Job
Evalustion Flen submitted Yy the Couwparny, The said rutes of pay wre
these resulti:g from & wege curve pecsing through a minimms tion
rate of seventy-four cents (74¢4) one dollar and nine cents (21,29)
for loom fixers, The parties that the sald rotes # shall
be in effect throughout the term of the present agreement save insolur as
otherwvise provided by Articls °.

For eny oceupation that 1s on plece=work or that may be pla-
oad on plecepwork there shell Le a guaranteed reote for those employees
wh - have ono yoar or more continuous seorvice with the Company on said
cscupation (t.o years' continmucus service in the cuse of weavers(, This
cagncwedmad ot ob YY) kg ofne aanta (9¢) less then the rate for such oo-
cupation that appears in the above mentloned Schedule of Rates and during
any one week the average hourly aarnings of such an employee will be ad-
Justed Yo tho snld puarenteod rate for his ocoupetion.

Notwithstonding the dispositions of Articls 1) ebove, it
1o understood and agreed thct the Compeny hes the right to engage new
employoes end to pey tiwn, at 1ts optlon, at rates less then
stanlard but not less thar. fiftyenine (59) ocents per hour rrovided
that in not more than a perlod of four weeks a minlmm rate of sixty-
four (64) oents per hour will he paid and that in not more than a
period of eight weeks & minimm rate of sixty-nine (69) cents per hour
vill be paid and that in not move than a period of twelve (12) weeks
a ninimm rute of ssventy-four (74) cents per hour will be peid,

are as set forth in the Schedule of Rates attached to this agreement
and the said rates




HLICLE 17.

ble ack-0ffs

(a) The Compeny will, during the term of this Agreement,
honour an authorizetion by an employee for the deduction and remit-
tance of his Union dues 28 set out in Schedule "A" hereto, Such an
authorization shall be irrevocable for the term of the present Agrae-
ment,

(b) Such an authorization will only be revocable by the
employee by notice as set out in Schedule "B" , Such notlce must be
plned in duplicate and remitted to the Company within 30 days prior
to the termination date of this Agreement, Revocation shall take
effect only at the date of expiration of saild Agreement,

When the Company remits dues to the Unlon Treasurer
it shall neme the employees f{rom whose pay dues were deducted, The
Company shall also advice the Union in writing of the names of the
employees who have revoked their orders for check-off of Union dues,
not later than ten (10) days after the revocation takes effect.

(¢) The Union ngrees to notify the Compeny at least
seven (7) days in advance of the rule set for Unlon dues and of
any change thereto during t e term of the present Agreement,

(d) The Company and the Union agree that they will not

at any time coerce or intimidate any employee to induce nim either
to accept or refuse to accept the check-off,

SCHEDULE "A"

dete

I hereby authorize Dominion Textile Company Limited to dednot
from my pay once each calendaer months, such sum as may be set as
monthly Union dues by Local 102 - United Textile Workers of America,
and to remit same to the Tressurer of said Union,

This suthorization shall tszke effect on the sixth day after it
has been received by the Company,

I recognize that the present authorization may be revoked by
me only in accordance with the terms of the Collective Agreement
in force betueen arid Company end seld Union at cuch time as I may
desire to make & revocatlon,

I hereby renounce in advance to any recourse in damage or
othervise against Dominion Textile Company Limited Formaking the
above deductions during such period as this authorization may be
in force,

Witnesa Employee
‘H::;DU nR"

Date
I hereby revoke any authorization given by me to Dominion Texti-
le Company Limited previous to this date to deduct mg Union dues remit
same to the Treasurer of Local 102 - United Textile Workers of America,
and request that no further deductions be made for Union dues from ma pay.

Witness Employee,




ARTICLE 18.
MINIMUM CALL PAY:

Any employee who reparts for work at the usual time without
previously W:ving been notified that nis services are not required
con be asslgned to do four hours work by the Company , at his habi-
tual rate of pay, If no work is assigned to him the said employee
will receive four hours pay at his habitual rate of pay, This, howe-
ver, does "ot apply in cares of force majeure,

ARTICLE 19.
INSURA!CEs

(2) The Company agrees to continue to insure the employees in
sccordance with the general plan that has been in forece in its Mon-
troul iills since Nowember let, 1949 and which is being administered
by recognized Insurance Companies and/or Associetion, Each employee
will receive a copy of the plan, The following new schedule of insu-
rance will be provided, said schedule to become effective on November
Znd, 19%0,

(1) Life Insurance

Femu g “)00.00
Ma Lo 500.00

(11) Weekly Sickness and Accident Benefit

Female = & 15,00
Male - 15,00

(This increased bendfit to apply only where

the absence due to sickness or accident
commences on or after November 2nd, 1950)

(111) Daily Hospital Benefit

Female = $ 3,50
Male = 3-50

(1v) Speclal Hospital Services
Female and Male -
As per the schedule of payments up to
e maximum of $25,00 for specified items
as set forth in the schedule presently
in force under the (Quebec Hospital
Service Associction Standerd Werd Service
Flan,

(v) Surgical Benefits

Female and Male -

i

As per the schedule of payments up to
e maximum of §13,,00 lor specified items
as set forth in the schedule presently
in force under the (uebec Hospital
Service Association By-Law No, 9, $134,00
\ Maximum Surgical Benefit Plan, {

(b) An employee shall not be entitled to the benefits of the |
above Plan unless he has six (6) months' continuous service with the Company, [

Benefits (1ii), (iv) and (v) above will apply in respect to depen- !
dents of all eligible emp.oyees, The term "department® includes only (1)
the employee's wife, (2) the unmarried children over fourteen (14) days and
under nineteen (19) years of age of a male employee or of a widowed female
employee, However, any such person who is an employee of the Company, or who
resides outside the Province of Quebec, is not included in the term "dependent®,




ARTICLE 20.

The present agreenent shall be in orce for the period commencing
on the 2nd dey of November, 1950 and torminating on e Sth day of Sep=
tenber, 1951, It shall be sutomntically renewed for a period of one your
o ¢nd ron Ve Oth dey of Jeplember , 1951, unless one of the parties
hereto glves o written notice ol termination to the other party hereto not
more than alxty deys nor less than thlirty days prior to the 5Sth day of Sep~
tenmber 1951, and thereafter tils Arreement shall be automatioslly reneved
for a similar period of one yeer, urd so ony upon failure by one of the
pertises Lo give o written notice to the othor party within a delay which
shell not be more tiuan sixty iays nor leas than thirty deys prior to the
expiration of eech period,

IN WITHESS WIEREOF the pertles hereto have executed an original
and seven coples hereof at ‘ontreal , (uobeg as of the 2nd day of Novem=
bel'. 1950.

DOMINION TEXTILE COMPANY LIMITED

Genersl Superintendent

LIOCAL 102 « UNITED TEXTIL WORK%RS
OF CANADA

T oy

Vice~Presnident,

Vice~Preslident

Hadelgine Jarenk.
orgﬂniwr - UOTOHOAO

Be Kont Sovley
Pres, Can, Dist, Council.
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Steamfitters & Plumbers - "A"

Paintors » -

Belt & Rope Splicer

Improvers
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nee

*  Assistant

92
1.17
1,07
1.17
1.1
1,05
1,16
1.1
1.05
1,10

<98
1.17
l.11
1,07
1.17
1.15
1.06
1,05
1.00

86
1.03

«87
1,04
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POWER, ETC, (cont'd)
Occupationg:
Apprentices - lst Year
- 2nd Year
= 3rd Year
« 4th Year

Coal Wheeler and Boiler Cleaner
Cartage
Tractor Driver
TARD AND STORE
Yard & Warehouse Foremen
Gang Boss
Yard & Warehouse Labourers
Storeman's Helper
Wasteman
Hoopmen
Waste Baler
Waste Baler Helper

Reweigher, Classer & Mixer - Raw Cotton

MILL GENERAL:

Gang Boss

Serubbers

Loom Blowers

Frame Blowers

Motor Blowers

Hood Drosophore Man
Drosophore Man
Shaft Oilers
Elevator Men

Storakaépor

CARD ROOM - OPENING AND PICKER

Openers Tenders

Boss Picker Man

Picker Tenders

Roving Waste and Thread Extractor Man

Picker Room Oiler

Bobbin Sorter

97
«90

87

94
91
«86
«83
«88
78
o84
79
99

84
85

«86
1,03
+90
<81

«87

s




HOCHELAGA BRANCIH.

OCCUPATIONSD:

Messenger
Head Grinder
Card Grinders
Card Tenders
Can Boys

Card Strippers

Lap Carriers

FIXERS
Sweepers
Oilers
Roving Men
Bobbin and Truck Boy
Heed Scourers
Scourers
DRAWING AND ROVINGs
Drawing tenders, Cleaners = 24 Del,
. . " = 36 Del.
Slubber Tenders, Cleaners
Slubber Doffers
Intermediate Tenders, Cleaners
Speeder Tenders, Cleaners
Intermediate and Speeder Doffers
WARP SPINNING:
Messenger
Fixers
Spindle Setters
Oiler
Waste Collector
Roving Men
Banders
Sweepers
Yarn Carriers and Truckers
Head Scourer
Scourers

Bobbin Cl, Mach, Operator

RATES OF PAY:
$ .76

1,10
1,02
»90
o 77
+86
+86

1,04
o177
.87

77
W91
79

082
«86

92

«90
»90
o84

«76
1,04
97
«87
77
«83
«84
77
«80 -
91
79

o 76
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SPINLING (Cont'd)

Ogcupation
Roll Pickers

Spinners

Doffers

Messengers
Fixers

Spindle Setter
Oiler

Waste Collector
Roving Men
panders

Yarn Carriers and Truckers
Sweepers

Head Scourer
Sgourers

Roll Pickers
Spinners

Doffers

Fixer

Banders

Warp Twister Tenders

Warp Twister Doffers and Creelers

Weft Twister Tenders

Weft Twister Doffers and Creelers
SPOOLING DEPARTMENT

Yarn Distributors

Truck: rs

Spooler Tenders (Respooling)

Sppoler Tenders (Manual)

WARPING DEPARTMENT

Beam Doffer

Warper Tenders and Cleaners- Manual

Warper Creelers-Manual
Warper Tenders Creelers Cleancrs-B.C.
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 HOGHELAGA BRANGH
00

Qccupations Rates of Pay
Fixer : $ 1.04
Checker and Inspector .83
Yarn Distribotor «82
Yarn Packer «80
Winder Tenders .83
Baller Tendevs 82
Quiller Tenders .83
Lazenby Winder Tenders .83

DRESSING ROO
Slasher Tenders .97
Re-Beamer 89
Slasher Tender Helpers 82
Size Maxer +89

DRAWING-IN EOOM
Warp Truckers .84
Harness and Reed Repairer «87
Harness Cleaner .78
Warp Tying Mach,Operator 1,00
" " " " Helper 85
Drawing-in-Hands .88
Twisting -in Hands .89

WEAVE ROOM
Mescenger | o 76
Fixer 1,09
Warp Hangers «98
Weaving Laundry Bags «86
Loom Cleaners 87
Cloth Doffers .89
Filling Men : .87
Bobbin Trucker Boys 80
Conditioning Room Man +86

. » " N Helper «80

Warp Men .87

Loom Supply Men : .85




Qcgupation.

Smash Plecers

Pick Oub Girls

Head Bobbin Cl, Mach Operator
Bobbin Cleaning Mach, Operator
Pattern Card Cutters

Weaving Dish Cloths

Sweepers

Loom O4lers

Weavers

Battery Hands

Bale Sheet Man

. " » Helpers
Branders
Brush and Shearer Men

" " " " Helpers
Head Press men
Press men
Wrappers and Bundlers
Folder Tenders
Head Table Cutter
Table Cutters and Inspectors

Sheetigg Doublers

Sewing Mach, Girls (Laundry Bags & Disk Cloths)

Sample Girls

Cloth Receiver and Stenciller

Cloth Distributors

Sewing, Cutting, Trimming & Stamping Girls.
Elevator Men

Cutters, Trimmers and Packers

Machine Cloth Inspectors

Grbnders
Napper Tenders
Canton Folders,
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HELAG .

NAPPING (cont'd)

Inspectors $ .84
Doffers and Tackers «l7

cohooee
P, PICHE 2 MADELEINE PARENT

Local 102 = UOTOHDA.




COLLECTIVE LABOUR AGREEMENT ,

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporute having its head office in the
City of Montreal, Quebeec, hereinafter
called the Company with respect to its
Hochelaga, Branch her:  inaftep @mlled the
Plant,

PARTY OF THE FIRST PART:

AND3

LOCAL 102= UNITED TEXTILE WORKERS OF AMERICA,
at Montreal, Quebec, herelnaf'ter called the
Union,

PAKTY OF THE SKCOND FPANT:
WITNESSETH:

That the parties in conslderationof the
mutual eonvenan$® and undertakings hereinafter contalned have
agread as follows:

ARTICLE 1,
Recognition

Union, having been duly certified under
the Quebec Labour Relations Act 18 recognized by the Company
as the collective representative for tha empl-yees of the
Hgchelaga Branch of the Com any 1n matterg pertalning to
rates of pay, hours of work and worilnyg conditions,

ARTICLE 2,

Torm " Enmployee"

The term "employee " whenever found in this
present agreement, includes al] employces of the plant except
overseers, second hands, waltchmen, surety personnel, office
employees, mill clerks, sizers, testers, laboratory pursonnel,
time study mem and all other embers of the administrative
staff of the plant, -

ARTICLE 3,
Grievance Procedure,

(2) The Union shall desipnate from amongs the
employ-es of cach department a representative for that depart-
ment to be known ag a " shép committeoe min", The shop committes
men shall constlitute and be the " plint Shop Committee ™

The Union shall designate five shop committee
mon which five ghall congtitute and be the "Grievance Committea",
The Grievance Committee shall appoint one of their members to
be " Gfievance Committee Chairman,"




or represented

.The Uion shall submit in writing to the Company the
names of every shop committee man and of every member of the
Grievance Committee, _

“(v) In order to ewtablish an orderly procedure for the
handling of grievances both parties agree that grievances arising
out of the operation or the interpretation of this contrast shall
be seilled in the following manner:

(1) Any employee feeling he has such a grievance
and who wishes the grisvance to be settled must first discuss his
grievance with his own departmental overseer, without or, if the
employee desires, with the presence of his own departmental shop
comnittee man, The overseer #hall give his decision within three
working days from the date the grievance was so submitted to him,

(11) Should there be dissatisfaction with the
decision of the overseer the employee, either with or without his
own departmental shop committee man’ or represented by his depart~
mental shop committee man must within three working days of the
overseer's decision présent the alleged grievance to the plant
swperintendent, and the plant superintendent shall give his deci-
sion within six working days after the matter was so presented to
him, Should the alleged grievgnce not be presented to the super-
intendent within the said three working days after the overseer's
decision the grievance shall be deemed satisfactorily and finally
settled,

(141) Should there then be dissatisfaction with the
decision of the plant superintendent, the alleged grievance shall
be reduced to writing and signed by the employee concerned, and
shall be submitted by the employee either with or without his
own departmental shop committee manxfor consideration at the next
meeting between the plant superintendent and his assistants and
the Grievance Committee. Should the grievance not be so submitted
to the plant superintendent and the Grievance Committee within
three working days after the superintendent's decision, the griev-
ance shall be deemed satisfactorily and finally settled.

The Plant Superintendent and the Grievance Committee
shall meet at least once a month, and may meet more often 1f the
supetintendent and the Grievance Committee are agreeable to so

doing.

(1v) A11 Geeisions reached by agreement between
the plant superintendent and the Grievance Committee shall be final

and binding on the Company, the Union and the employees.

(v) In the event that the alleged grievance is

not settled between the Grievance Committee and the plant superin-
tendent, either the Company or the Union may make a written demand
upon the other for an arbitration on the grievance by ah Arbitration
Board, all according to the arbitration procedure as set forth in
Article 4 of this Agreement, Such a demand for arbitration must

be made and served six working days from the date of the last con-
ference at which the alleged grievance was discussed, otherwise it
shall be deemed that the grievance has been finally and satisfactori-

ly settled,

(vi) It is agreed that, at meetings between the :
Grievance Committee and the Plant superintendent and his assistants,
the Union may hage the aseistance of the Business Agent of the Union
and/or other designated representatives of the Union, and that such
person or persons may attend the said meetings,




Arbitration,

(a) Should a written demand for an arbit atlion aa
set forth in Article 3 (b) (v) be made, the matter shall forthwi'h
be submitted to an Arbitration Board which shall consist of three
arbitratiors, one to be appointed by each of the parties hereto
and the third, who shall be the Chairman, to b appointed by the
two arbiteators so named, Should either party fall to appoint
the arbitrator within six working days after rsceipt cf written
request from the other party so to do, such arbitrator shall be
appointed by the Minister of Labour for the Progince of Quebec.
Should the first two arbitrators fall to agree on a third arblitra-
tor the latter shall appointed by the Mi:ister of Labour for the
Province of Quebec on application of eitherparty.

Ip the matter submitted an Arbitration Board
refers to tasks or work loads or wage rates, the Chalrman of an
Arbitration Board appointed under t e provisions of the jaragraph
{mmedintely above either b the flrst two named arbitrators or
by the Minister of Labour for the Province of Quebec, must be a
comjetent textile engineer chosen from any of the following
firms,

JeD, Woods & Ggrdon Ltd.,
15 Wellington W., Toronto.

Bigelow, Kent, Willard & Co.,
570 Fifth Ave,, New York.

mph. FJ. L‘)Per CO.,
Yall River, Masam,-

Mocre, Thies & Moegan,
Charlotte, N.rth Carolina

J.E. Sigrine Co.,
Greenville, South Carolina,

American Association of Textile
Consultanta,
New York,.-

and from such other firms which the parties may mutually agree
upon from time to time.

(b) An' Arbitration Board shall render its decision
in writing and the magority decision of an Arbitration Board
shall be final and binding upon the parties hereto, and all
employees concerned.

(e) No Arbitration Board formed under this Agreement
shall have the power to amend, alter or modify this A reement
or to consider any matters except those which arise from it, a
to give any decision inconsistent with the provisions, save insofar
as the determinatlion of wage rat:.s under the precedure indicat«d
in Article 5 of this Agreement 1s concerned.

ARTICLE 5.

PRODUCTIVITY,

(a) It is recognized and agteed that it 1s the
right of the Company to fix and institute changes in tasks or
work assignments or wage rates. Due notification of at least
twelve (12) working days will be given in advance by the Company
to the Union of any depending fundamental changes and at such time
all neceasary information to fully explain such change will also
be furnished to the Union,
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ARTICLE 7.

(a) Except in the cases mentioncd in paragraph (e) of
thiw Article 7, no work shall be performed on the following days, and
employees shall be paid at their regular rates of pay for observance of
these days.

New Year's Day

Good Friday

St. Jean Baptliste Day
Dominion lay

Labour Day

Christmas Day

the whole provided they have worked the declared working day previous to and
the declar~d working day following each of the sald hollidays.

(b) On Epiphany Day, Aseension Day, All Saints Day and Im~
maculate Conceplion Day, no work shall be performed between the hours of
7 -A.M. &nd 9 &.M.

(¢) Any employee required to work on Sunday or on New Year's
Day, Good Friday, 3t. Jean Baptiste lay, Dominion Day, Labour Day, or
Christmas Dav shall receive his regular rate of pay plas a premium of fifty
(50) percent except personnel employed in the development and transmission
of motive power and heat,-

ARTICLE 8,

SENIORITY.

In questions involving layoffs, rehirings, promotions and
demotions, the Company will give consideration to skill, competence, ability
and assiduity, Should it find thcse factors equal as between individual
employees seniority will be the guiding factor. T e Company agrees to dis-
cuss with the Union any alleged injustice arising out of a senlority questlon.
An employee shall not have his seniority broken through approved absence for
reasons acceptable to the Company at its entire discretioh, H,wever, time lost
during such am absence will not be counted in computing that employee's total
seniority.

The Union shall be accorded the use mf notice boards situated
at appropriate place’throughout the mill upon which to post notices of meetings
of the Union, All such Union notices shall be properly authenticated and
all notices that may be’a special nature shall be submitted to the Company's
Personnel Lepartment for approval before being poated.

ARTICLE 10

(a) Subject to the reguirements of production and the avail-
ability of manpower as determined by Lhe Company, the mill ar any department
or section thereof may be operated according to any one, any two or all three
of the following shifts:

First Shifts Monday through Friday inclusivet

7 a.m, until 3.30 p.m, with a non-paid,
half-hour interruption for the midday
meal.
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Secomd-Shift: Monday throu’h Friday inclusive
3,30 p.m, until 12 midnight with a
non-pald half-hour interruption for
the evening meal,

Ty ird-Shift:  Monday through Saturday inclusive:
12 midnight until 7 a.g.

(b) (1) The first and second shifts as set forth
ghal! be day shifts,

(2) The third shift as set forth above shall be
a night shift and will be composed entirely
of male personnel, The employees forming the
third shift will receive a premium of %0,10
in lieu of any or all other night bonuses.

(3) Nothing hereinabove recited shall preclude
the Company's right to have shifts work
longer than those hereinabove specifled
provided that the stipulations of para-
graph (c) of this article 10 covering over-
time rates of pay ar« observed.

(4) The only bonuses or pre: ium: which shal be
in effect are those provided by this Article
10 and Article 7.

(¢) All employees covered by the terms of this Agreement
except personnel employed in the development and transmission of motive
'power and heat shall be entitled for all hours worked in excess of forty
Bours in any one week to a premlum of 50% of either their r gular hourly
rate or their average hourly piecework earnins during that week, as the
case may e,

Personnel employed in the dev:lopment and transmission
of motive power and heat shall be entitled for all hours worked in excess
of forty-el ht hours in any one week to a premium of 50% of their regular
hourly rate.

(a) The Company agrees to grant one (1) week's vacation to
each employee in its service at the commencement of such vacatlon
The Mill shall not operate during that week, nnd it shallbe known
as the " General Vacation Week,"

(b) The Company may, at its option, grant a second week's
vacatioh 80 any or all employees.

(¢) All Vaeation periods must be taken by employeew at
such times as may be specified by the Company.

(d) The total amount of vacation pay due each employee
shall be based on his length of continuous service with the Company
and shall b® computed in accordance with the " Computation of Vacation
Pay Table " set out belowi-

COMPUTATION OF VACATION PAY TAULE.

Length of Em)loyee's continuous
gsertice with the Company computed

as of Juge 30th, 1050 Bate of Vacation Pay.

2% of the employee's total earhings for
work performed for the Company during the

Less than one (1) year.- 12 months preceding the last pay period
but three prior to the commencement of
the # General Vacation Week" referred to
in paragraph (a) of this Article




(COMPUTATION OF VACATION PAY TABLE Continued)

One (1) year or over but less

than two (2) years. 2.4% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to the
conmencement, of tLhe "General Vacation
Week" referred to in paragraph (a) of
this Article.

Two (2) years or ovor but less Lian

three (3) years = 2,8% ditto

Three (3) years or over but less than
four (4) years. 3.2% ditto

Four ( 4)years or over but less than
five (5) years 3.6k ditto

Five (5) years or over but less than
twenty=five(25) years. L ditto

Twenty=five (25) years or over, Ob ditto,

(¢) Vacation pay due Lo each employee in accordance with
the Computation of Vacation Pay Table shall be pald as follows?

(1) 2% at the ecommencement of the employee's first
week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be pald,

(1) At the commencement of the em; loyee's second
week's vacation if andwhen such vacation
is granted by the Company.
or
(2)0n the last pay day prior to December 25th, 1950
if a second week's vacation is not granted to
the employee by the Company.

(f) The number of years of continuous service used in
reckoning the rate of vacation  ay to which an employee 1s entlitled
shall be computed as of June >0th, 1950,

VT ICLL 12.

1€,
(a) To effect maintenance of disecipline and jood order
the Company and the Union agree upon the adoptlon of the fol lowing
methods and procedure:

(1) Personal reprimand by the superintendent
assistant-superiniendent, the overseer or
the second=hand where the situation so

arrantss

(1i) Suspension from work without pay for a
period of from one to ‘hree days in the
case of a second offence;

(1ii) Dismissal from the employ of the company
for a third offence:

1 Incase which,in the opinion of the
Compan. , is a serd#ous offence or a matter
seriously affecting the maintenance of
disciplire amongst the employees, the

above procedure can be dispensed with

and the employee dealt with summarily by
the Company, ineluding dismlssal,-




(V) Within one week from tie date of any reprimand,

suspension or dismissal set forth in paragraph
(a) (1) to (iv) of this Article, the Company

- shall forward written notification thereof to
the Union, Should an employee of t'e Company
be dismissed and feel that his diamia«al 1a
unjustified, the said dismlssal may within a
period of six working days from the date of the
dismissal become a discussable grievance in
accordance witl the Grievance Procedure Article
get out in this Agreement.

: ARTICLE 13.
B o St ‘e of Work,

(a) The Union agrees that should any disigreement or

grievance arise botween the parties hereto, the Union or 1ts

3 members shall not camse, aid or abet or take part in any strike,

¥ slowdown of production, stoppaie of .ork, or plcketing even peaceful
for anv eausn whatgoever during Lo 1ifatime of this eontract. Such
d sagreement or gricvance shal be settled in accordance with the
steps provided in the grievances and arbitration sections of this
contract,

(b) The Company agrees not to engage in any lockout
and to maintain as steady a program of operations as may be consis-
tent with sound business judgment and operating efficlency;-

(e) No employee, whether a Union mem er or not, shall cause
or take part in a strike, slow=-down of produckion, stop are of work
or picketing, for any cauce whatsoever, should an emplovee do so,
he shall bLe deemed to have broken this Agreement and shall be dilsmlssed
from the Company, and sueh employec will lose by any such aet all
privileges of reinstatement.

ABTICLE 14.

(a) The parties agree trat ib shall be the right and
the resposability of the Company to classify its employees in
accordance with the different occupational classifications and to
decide in which one of the said occupatlional classifications each
and every emplovee belongs.

(b) In the event of an employ e belng required to tand
by for any reason, within the control of the Company, such employee
shall notify his Second Hand or Overseer and shall be paid tiis
repular howrly rate of pay or his average hourly earnings for Lhe
current pa_ per.od, 1f on ploce=wprk, | rovided that 1f requested by
the Company, the employee shall perform such avallable work as the
Company ma> assign, It is understood that all piece wo k rates are
set to eompensate for regular astoppares of work, which normally
oceur, and this provision will not apply in such cases.

ARTICLE 10.

It is agreed and understood that the ratcs of pay to be
paid to the employees shall be established in accordance with the
Job Evaluation plan submitted by the Company. The said rates of
pay shall be those resulting from a uage curve passi pthrough a
minimum occupation rate of sixty-five (65) cents and one dollar $1.00
for loom fixers. These rates shall be in effect throughout the term
of the present Agreement save nsofar asotherwise provided by

Article 5.

W

However it is also understood and agreed that any standard
hourly rate of pay which is higher than the standard hourly rate
of pay established by Job Evaluation will remain in force and be
paid by the Company only as long as the employees now having sucl
ocecupations continue to be employed at these same occupations,



Any piece rate employee, except learmers having less than
twelve weeks' service with the Company, will receive a uaranteed
minimum of sixty=-five (L5) cents per hour for each hour which he workas.

Leanners

Notwithstanding the dispositions of Article 15 above, it
is understood and agreed that the Company hgs the right to engage
new employees and to pay the:, at {ts option, at rates less than
standard but not less than fifty (50) cents per hour provided that
in not more than a period of four weeks a minimum rate of fifty-five
(55) cents per hour will be paid and that in not more than a period
of elght weeks a minimum rate of sixty (60) cents per hour will be
paid and that in not more than a period of twelve (12) weeks a min-
{pum rate of sixry-five(€5) cents per hour will be paid,

ICLE
Vv b ck=-0 i

(a) The Company will, during the term of this Agreement
honour an authorization by an em;loyee for the deduction and r mit-
tance of his Union dues as set out in Schedule "A" hereto, Such an
authorlzation shall be irrevocable for the Lerm of the present Agree-
ment.

(b) Such an autherization will only be revocable by the
emplo ee by notice as set out 1n Schedule "B",Such notice must
be signed in duplicate and remitted to the Company within 30 da s
prior tc the termination date of this Agreement, Revocation shall
take effect only at the date of expiration of said Agreement,

When the Company remits dues to the Union Treasurer
it shall name the employees from /hose pay dues were deducted., The
Company shall also advise the Union in writing of the names of the
employees who have revoked their orders for check-off of Unlon dues,
not later than ten (10) days after the revocation takes effect.

(e) The Union agrees to notify the Company at least
seven (7) days in advance of the rate set for Unlon dues and of
any change thercto during the term of the present Agreement.

(d) The Company and the Union agree that they will not
't any time coerce or intimidate any employee to induce him elther
to accept or refuse to accept the check=off,

SCHEDULE "A"™

Date
I hereby authorize Dominion Textile Company Limited
to deduct from my pay once each mlendar mont', such sum
as may be set as ~onthly Unlon dues by Local 102- United
Textile Workers of America, and to remit same to the Treasurer
of said Union,

YThis authorization shall take effect on the sisth day after
it has been received by the Company.

I recognize that the present authorization may be revokcd by
me only in accordance with the terms of the Collective Agreement 1n
forfe between saidCompany and said Unlon at such time as I may desire
to make a revocation,

I herebj renounce in advance to any recourse in damages or olher-
wise against Dominion Toxtile Company Linited for making the above
deductions during such period aw this authorization may be in
force

Witne-s Employee,




I hereby revoke any authorization piven by me to
Dominion Textile Company Limited previous to this date to
deduct my Union dues and remit same to the Treasurer of Local
102 - United Textile Workers of America, and request that no

further deductions ba made for !mion duocs from my pay.
Witness, Employee.
ARTICLE 18.
Minimun Call Pay.

Any employee who reporta for work at the usual time without
previomsly having been notified that his services are not r quired
can be assigned to do four hours work by the Company, at his
habitual rate of pay, If no work is assigned to him the said
employce will receive four hours pay at his habitual rate of pay.
This hovever, does not apply in cases of force majeure.

\RTICLE 19
(a) The Company agrees to insure the employees in accor-

dance with the plan discussed and agreed to with the Union, This

Plan will be administered by a recognized insurance company and/ or

association, Each employee will receive a copy of the Plan, The
followiny schedule of insurande will be provideds

(1) Life Ipsurance.

Female $500,00
Male 500,00

(11) Weekly Sickness and Accident Bene'it,

Female $ 8,00
Male 12,00
(141) Hoppital Benefit,
Female $ 3.50
Male 3.50

(iv) Special Hospital Services.
Female and Male,

As per the schedule of payments up to a
maximum of $25,00 for specified items
as set forth in the schedule presentlyin
force under the Quebec Hoaspital Service
Association Standard Ward Service Plan,

(b) An employee shall nou be entitled to the benefits of
the above Pjan unless he has six (6) months' continuous service
with the Company,

Benefits (iii) and(iv) above will apply in respect to
dependants of all eligible employees. The term " dependent " includes only
(1§ the employee's wife(2) the ummarried children over fourteen (14)
days and under nineteen (19) years of age of a male employee or of
a widowed female employee. Ho ever, any such person who is an
employee of the Company or who resides outside the Province of
Quebec, is not included in the term " dependent,"




The present Agreement shall be in force for a period of
one year commencing on the 6ih, day of September, 1949 and
terminating on the 5th day of September 1950, It shall be
automatically renewed for a further period of one yeur as and
from the 6th day of September, 1950, unless one of the parties
hereto gives a written notice of termination to the other party
hereto not more than sixty .ays nor less than thirty days prior

0 the 5th day of September 1950, and thereafter this Agreement
shall be automatically renewed for a similar period of one
year, and so oi, upon failure by one of the parties to give a
written notice to the other party within a delay which shall
not be more than sixty days nor less than thirty days prior
to the expiration of each perlod,

IN WITNESS WHEREOF the partles hereto have axecuted an
orizinal and seven copies hereof at Mon real, Quehec, as of
the 2nd day of September , 1949.

DOMINION TEXTILE COMPANY LIMITED

D. Pechie
General Superihtendent.

LOCAL 102 UNITED TEXTILE WORKERS
OF AMERICA.

Eugéne Plante,

President,

Gérard Belair.

Secretary,

Azelus Beaucage
Business Agent,

Member, Shop Committee,
Hochelaga Branch,

Madeldine Parent.
ORGANIZER  U.T.W.A.




COLLECTIVE LABOUR AGRERMENT

BY AND BRTWEENS

DOMINION THXTIEE COMPANY LIMITED, a body
corporate having its head office in the

gity of Montregl, Quebec, hereinafter cal-

ed the Company with respect to ites Hochelaga
Branch hereinafter called the Plant,

PARTY OF THE FIRST PARTS
ANDs

LOCAL 102«UNITED TEATILE WORKERS OF AMERICA,
at Montreal, Quebec, hereinafter called the
Union,

PARTY OF THE SECOND PART:
WITNESSETH

That the parties in consideration of the mutual covenants
and undertakings hereinafter contained have agreed as followss

ATICLE )
Recognition

The Union, having been duly certiflied under the Quebec

Labour Relations Act is recogniszed by the Company as the collective represen-
tative for the employees of the Hochelaga Branch of the Company in matters per-
taining to rates of pay, hours of work and working conditions,

Rerm "Emplovee”

The term "employee" whenever found in this present agreement,
includes all employees of the Plant except overseers, second hands, watchmen, surety
personnel, office employees, mill clerks, sisers, testers, laboratory personnel, time
gtudy men and all other members of the administrative staff of the Plant,

_ARTIGLE 2
Grievance Frocedute

(a) The Union shall designate from amongst the employecs of
each department a representative for that department to be known as a "shop comnittee
man*, The shop comnittee men shall constitute and be the "Plant Shop Committee".

The Union shall designate five shop committee men which
five shall constitute and be the "Grievance Committee", The Grievance Committee shall
apnoint one of their members to be "Grievance Committee Chairman®,




The Union shall submit in writing to the Company the
names of every shop conmittee wan and of every member of the Grievanse Commi ttee,

(b) In order to establish an orderly

procedure for the
handling of griéevances both par‘ies arree that grievances arising out of the opera-
tion or the interpretation of this contract shall be settled in the fllowing manners

(1) Any employee feeling he has such a grievance and who
wishes the grievance to be mettled must first discuss his grievance with his own
departmental overseer, without or, if the employee desires, with the presence of
his own departmental shop committee man, The overseer shall give hie decision within
three voriing days from the date the grievance was so submitted to Him,

(11) Should there be dissatisfaction with the decision of
the overseer the employee, either with or without his own departmental shop committee
man, or represented by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance to the plant superin-
tendent, and the plant suparintendent shall give his decision within six vorking
dayns after the matter vas so presented to him, Should the alleged grievance not be
presented to the superintendent within the said three working days after the overseer®
decision the grievance shall be deemed satisfactorily and finally settled,

(111) Should there theb be dissatisfaction with the decision
of the plant superintendent, the alleged grievance shall be reduced to writing and
aigned by the employee concerned, and shall be submitted by the employee either with
or without his own departmental shop committee man, or represented by his own depart-
mental shop committee man for consideration at the next meeting between the plant
superintendent and his assistants and the Grievance Committee. Should the grievance
not be so submitted to the plant superintendent and the Grievance Committee within
three working days after the superintendent's decision, the grievance shall Le deemed
satisfactorily and finally settled.

The Plant Suporintendent and the (riewance Committee
shall meet at least once a month, and may meet more often if the superintendent and
the Grievance Comittee are agreeable to so doing,

(1v) All decisions reached by agreement between the

plant mmperintenient and the Grievance and the Grievance Committee shall be final
and binding on the Company, the Union and the employeesa.

(v) In t'e event that the alleged grievance is not
settled between the Grievance Committee and the plant superintendent, either the
Company or the Union may make a written demand upon the other for an arbitfation
on the grievance by an Arbitration Board, all according to the arbitration proce-
dure as set forth in Article 4 of this Agreement, Such a demand for arbitration
must be made and served six working days from the date of the last conference at
which the alleged grievance was discussed, otherwise it shall be deemed that the

grievance has been finally and satinfactorily settled,

(vi) It is agreed that, at meetings between the Grievance

Committee and the Plant superintondent and his assistants, the Union may have the
assistance of the Business Agent of the Union and/or other designated representatives
of the Union, and that such person or persons m&y attend the sald meetings,




Arbitration

(2) Should a written demand for an arbitration as set forth
in Article 3 (b) (v) be made, the matter shall forthwith be submitted to
an Arbitration Board which shall consist of three arbitrators, one to be
appointed by each of the parties hereto and the third, who shall be the
Chairman, to be appointad by the two arbitrators so named. Should either
party faill to appoint the arbitrator within six working days after receipt
of written request from the other party so to do, such arbitrator shall
be appointed by the Minister of Labour for the Province of Quebea, Should
the first two arbitrators fail to agree on a third arbitrator the latter
shall be appointed by the Minister of Labour for the Province of Quebec
on application of either party,

If the matter submitted to an Arbitration Board refers
to tasks or work loads or wage rates, the Chairman of an Arbitration
Board apnointed under the provisions of the paragraph immediately above
either by the firat two named arbitrators or by the Minister of Labour
for the Province of Quebec, must be a competent textile engineer chosen
from any of the following firms:

Jo Do Woods & Gordon Ltd;
15 Wellington W; Toronto,

Bigelow, Kent, Willard & Coj
580 Fifth Ave; New York,

Ralph E, Loper Coj
Fall River, Mass.

Moore, Thies & Morgan,
Charlotte, North Caroline.

J.E. Sirrine Coj
Greenville, South Caroline,

American Association of Textile
Consultants,
New Iork.

and from such other firms vhich the parties may mutually agree upon from
time to time,

(b) An Ar¥itration Board shall render its decision in writing
and the majority decision of an Arbitration Board shall be final and

binding upon the partien hereto, and all employees concerned,

(e) No Arbitrntion Board formed under this Agreement shall
have the power to amend, alter or modify this Agreement, or to consider
any matters except those which arise from it, or to give any declsion
inconsistent with the provisions, save insofar ar the determination of
wage rates under the proesdure indicated in Article 5 of this Agreement

in concerned,

PRODUCTIVITY

(a) It is recognized and agreed that it is the right of the
Company to fix and institute changes in tasks or work assignments or vage
rates, Due notification of ut least twelve (12) working days will be given
in advance by the Company to the Union of any impending fundamental changes
and at such time all necessary information to fully explain such change will

also be furnished to the Union,
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(b) If there is any question as to the feasibility
of the change in task or the suitability of new ratesy a trial period which
may be less but in no case shall exceed thirty (30) working days will be insti-
tated in order to give a fair trial to the sald wage rates and/or tasks or work
assignments, During this perlod employees will be paid aecording to the wage
rates pertaining to the new task, but in any event during such perio! their ave-
rage hourly earnings, except learners, will not be lower than ninety percent
(90%) of the objective rate for their occupation as entablished by Artiecle 15
of this contracte

(¢) If following the trial period there is no
agrecment between the parties, the Union, vithin twelve (12) working days foldo-
wing the end of the trial period may take the question up according to the Grie-
vance Procedure, If no grievance {s instituted within this delay, the wage rates
or tasks in force during the trial period shall be deemed final and fully socep=
ted by both parties. After a grievance i= instituted the tasks and wage rates
and working conditione in force during the trial period shall remain in force
until the final decision on the grievance has been granted,

(d) ©Should the wage rates and tasks in force
during the trial period be submitted to arbitration, the decision of the Arbitration
Board insofar as wages are concerned will be rotroactive and will take ef fect from
the time of the insuguration of the trial period, The amount of retroactive ad just~
ments, if anyp ahall be determined by the Arbitration Board and shall be granted,

(e) There is nothing in this artiele which precludes

the Union from pointing out to or discussing with management an error in either
the rate or task at any time i.ring the trial periode 1f management concurs,
an immediate change will be ma e toO correct any such error,

(f) During any trial period the Company, on request,
will grant the Union parnianion to delefate a reprenentative, the whole without

cost to the Company;

(1) To observe the of fects of any
changes in taske undergoing such
trial period; and

(11) To observe
which are being made
or modify the tasks or plece work
rates undergoing such trial periodj
and

(111) To carry out chronometrical tests
himself for purposes of verificatior
of the tasks or changes undergoing
such trial period, provided such
representative t hinder the
proper functioning ©

\RTICLE €
Yeskly Pay

Paypent of wages sarned will be made on a veekly
basis and the pay day shall be Friday unless Friday is a holiday, {n which
case the pay day shall be the preceding daye
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TICL B

(a) Except in the cases mentionsd in pars a
of this Article 7, no work shall be performed on the following d:qz, agg ;’:n](.:;)mu
shall be pa‘d at their regular rates of pay for observance of thene dayss

Rew Year's Day,

Good Friday,

Jte Joan-Baptiste Day,
Dominion Day,

Labour Day,

Christmas Day,

the vhole provided they have worked the declared working day previous to and the
declared vorking day fohdlowing each of the said holidays,

(b)  On Epiphany Day, Ascension Day, All Saints Day and

Immaculate Conception Day, no work shall be performed between the hours of 7 a.m,
and 9 a,m,

(e) Any empdoyee required to work on Sunday or on New Yeer's
Day, Good Friiay, St. Jean-Baptiste Day, Dominion Day, Labour Day, or Christmas Day
shall receive hin regular rate of pay plus a premium of fifty (50‘ per cent except
personnal employed in the development and transmission of motive power and heat,

RT1C]
sSeanbority

In questions involving layoffs, rehirings, promotions
and demotions, the Company will giwe consideration to skill, competence, ability

and assiuity, Should it find these factdrs equal as between individual employees

seniority will be the guiding fagtor; The Company agrens to discuss with the Union
any alleged injustice arising out of a seniority question,

T
Bulletin Boards

The Union shall be accorded the use of notice boards situated
at appropriate places throughout the mill upon which to post notices of meetings of the
Union, All such Union notices shall be properly authenticated and all notices that may
be of a special nature shall be submitted to the Company's Personnel Department for
aprroval before being posted,

AR 5

Morking lHours

(a) Subjeet to the requirements of production and the
availability of manpover as determined by the Company, the mill or any department
or section thereof may be operated according to any one, any two or all three of
the following shifta:

First Shifts Monday through Friday inclusives

7 asme until 3.30 p.me with a non-paid
half-hour interruption fori'the midday
meal ;



Second Shift: Monday through Friday inclusive;
3.30 pom, until 12 midnight vith a
non=paid halfehour interruption for

the evening meal,

Third Shift: Monday through Saturday #nclusive;
12 midnight until 7 a.m,

(b) (1) The first and second shifte as set forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and wvill be composed
ontirely of male personnel., The employees
forming the third shift will receive a
premium of (0,10 in lieu of any or all
other night boruses,

(3) Nothing hereinabove recited shall preeclude
the Company's right to have shifts work
longer than those hereinabove specified
provided that the stipulations of paragraph
(¢) of this article 10 covering overtime
rates of pay are obsarved,

(4) The only bonuses or premiums which shall
be In effect are those provided by this
Article 10 and Article 7,

(¢) ALL employecs coversd by the terms of this Agreement
except personnel employed in the develdppent and transmission of motive power
and heat shall be entitled for all hours worked in excess of forty hours in
any one week to a premium of 5f of either their regular hourly rate or their
average hourly piecework earnings during that week, as the case may be.

ACTICLE 11,
Vaca

(a) The Companmy agrens to grant om (1) week's
vacation to each employee in its service at the commencement of such vacation,
The mill shall not operate during that week, and it shall be known as the
"General Vacation Week".

(b) The Compeny may, at its option, grant a second
week's vacation to any or all employeecs,

(e) All vacation periods must be taken by employees
at such times as may be specified by the Company,

(d) The total amount of vacation pay due each employee
shall be based on hie length of continuous service with the Company and shall be
computed in accordance with the "Computation of Vacation Pay Table" set out belowi=

Length of Employee's continuous
service with the Company computed

a8 of June J0th, 1949, Rate of Vagation Pay

A 1 24 of the employee's total earnings
o for work performed for the Company

during the 12 months preceding the
last pay period but three prior to
the commencement of the "General
Vacation Week" referred to in para-
graph (a) of this Article,

Onglgmnr or over but less

than two (2) yearse 2. 4% ditte




Two (2) years or over but less

than three (3) yearse 2.8% of the employee's total
earnings for vork performed for the
Company during the 12 months! pre-
ceding the last pay period but
three prior to the commencement of
the "Goneral Vacation Week" refere
red to in paragraph (a) of this

Mud@.

Three (3) years or over but less
than four (4) yearse : 3.2 ditto

Four (4) years or over but lesa
than five (5) years- 3.68 ditto

Five (5) years or overe 4% ditte

(e) Vacation pay due to each employee in aceordance
with the Computation of Vacation Pay Table shall be paid as followsse

(1) 2f at the commencement of the employee 's
first week's vacation,

(#41) Any vaoation pay in excess of 2% due to an
employee shall be paid,

(1) At the commencement of the employee's
Second week's vacation 1f and when such
vacation 15 granted by the Company; or

(2) On the last pay day nrior to December
25th, 1949, if a second week's vacation
1s not granted to the employes by the

Company,

(f) The mumber of years of contimuous service used in
reckoning the rate of vacation pay to which an enployee is entitled shall
be computed as of June J0th, 1949,

AEETT_.,QLE E
Riscipling

(a) To effect maintenance of disecipline and good order,
the Company and the Union agree upon the adoption of the following me-
thods and procedure:

(1) Personal reprimand by the superintendent, a:sistant-
superintendent, the oversear or the second=hand where
the rituation so warrants;

(41) Suspension from work without pay for a period of
from one to thrae days in the ease of a sefond

offense;

(111) Dismissal from the employ of the Cgumpany for a
third offence;

(1v) In a case which, in the opinion of the Company,
15 a serious offense or a matter seriously
affecting the maintenance of discipline amongst
the employses, the above nrocedure can be dispensed
with and the employee dealt with swmmarily by the
Company, including dismissal,




(v) Within one week frog the date of any
reprimand, suspension or dismissal
set forth in paragraph (a) (1) to
(iv) of this Article, the Company
shall forvard written notification
thereof to the Union, 3hould an
employee of the Company be dismissed
and feel that his dismissal is unjus-
tiried, the said dismissal may within
a period of aix working days from the
date of the dismissal become a discus-
sable grievance in accordance with
the Grievance Procedure Article set
out this Agreement,

AGTICLL 12
No Stopvage Of vork

(a) The Union agrees that should any disagreement or griewance
arise between the parties herato, the Union or its members shall not cause,
aid or abet, or take part in any strike, slowdown of production, stoppage of
work, or picketing even peaceful for any cause whatsoever during the lifetime
of this contract, Such disagrecment or grievance shall be settled in accordance
with the steps provided in the grievances and arbitration sections of this
contract, '

(b) The Company agrees not to engage in any lockout and to
maintain as steady a program of operation as may be consistent with sound business
judgment and operating efficiency,

(e) No employee, whether a Union member or not, shall ocause or

take part in a strike, slow-down of production, stoppage of work or picketing,
for any cause whatesoever, Should an employee do 80, he shall be deemed to have
broken this Agreement and shall be dismis:ed from the Company, and such employee
will lose by any such aet all privileges of reinstatement,

ARTICLE 14

The parties agree that it shall be the right and the responsi-
bility of the Company to classify ite employees in accordance with the different
occupational classifications and to deéide in which one of the said occupational

« and clansificationns each every employee belongs.

ARTICLE 12

It e agreed and understood that the rates of pay to be paild
to the employees shall be established in accordance with the Job Evaluation plan
submitted by the Company, The said rates of pay shall be those resulting frou a
wage curve passing through a minimum occupation rate of simty-rive (65) cents
and one dollar’($1,00) for loom fixers, The se rates shall be in effect throughout
the term of the present Agreement save insofar as othervise provided by Article 5.

and
However, it is also undaratooddghraed that any standard hourly

rate of pay which is higher than the standard hourl$ rate of pay established by
Job Evaluadion will remain in force and be paid by the Company only as long as the
employees now having such occupations contimie to be employed at the same occupations,

Any plece rate employee, except learners having less than
twelve weeks'! service with the Company, will receive a guaranteed minimum of sixty-
five (65) cents per hour for each hour which he works,
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Notwithstanding the dispositions of Article 15 above,
i1t is understood and agreed that the Company has the right to engage new
employses and to pay them, at its option, at rates less than astandard but not
less than fifty (50) cents per hour provided that in not more than a period .
of four weeks a minimm rate of fifty-five (55) cents per howr will be paid
and that in not more than a period of eight weeks a minimm rate of sixty

(60) cents per hour will be paild and that in not more than a period of twelve
(12) weeks & minimum rate of sixty-five (65) cents per hour will be paid,

ARTICLE 17
vacab ke

(a) The Company will, during the term of thism
Agreement, honour an authorization by an employee for the deduction and
remittance of his Union dues as set out in Schedule "A" hereto. Such an
authorization shall be impevecable for the term of the present Agreement,

(b) Such an authoriszation will only be revocable
by the employee by notice as set out in Schedule "B", Such notice must be
signed in duplicate and remitted to the Company within 30 days prior to the
termination date of this Agreerent. Revocation shall take effect only at the
date of expiration of sald Agreement,

When the Company remits dues to the Union Treasurer
1t shall name the employees from whose pay dues were deducted, The Company shall
also advise the Unien in writing of the names of the employees who have revoked
their orders for check=off of Union duez, not later than ten (10) days after
the revocation takes effect.

(¢) The Union agrees to notify the Company at least
seven (7) days in advance of the rata met for Union dues and of any change
thereto during the term of the rrecent Agreement,

(d)  The Company and the Union agree that they will
not at any time coerce or Iintimilate any employee to induce him either to
accept or refuse to accept the check=-off,

SCHEDULE "A"

Date

I hersby authorise Dominion Textile Company Eimited
to deduct from my pay once each calendar month, such sum as
may be set as monthly Union dues by Local 102= United Textile
Workers of America, and to remit same to the Treasurer of said

Union,

Thie authorization shall take effect on the sixth day
after it has been received by the Company,

I recognise that the present authorization may be revoked
by me only in sccordance with the terms of the Collective Agreement
in force between sald Company and said Union at such time as I may
desire to make a rewocation,

I hereby renounce in advance to any recourse in damages

or otherwise against Domnion Textile Company Limited for making
the above deductions during such period as this authorization

may be in force,

Witness Employee




SCHZDULE "B"

Date

1 hereby revoke any authoriszation given by me to Dominion
Textile Company Limited previous to this date to deduct my Unien
dues and remit same to the Treasurer of lLocal 102- United Textile
dorkers of A msrica, and request that ne further deductions be made
for Union dues from my pay.

ARTIGLE 18
Minimm Call ‘ay

Any employee who reports for work at the usual
time without previously having heen notified that his services are not
roquired, can be ascigned to do hourswork by the Company, at his habitual
rats of pay, If no work ims assigned to him the »ald amployee will receive
four hours pay at his habitual rate of pay. This, howevar, does not apply
in cases of forece majeure,

WTICL: 19

The present Agreement shall be in forece for
a period of one year commencing on the 6th day of September, 1948 and
terminating on the 5th day of September, 1949. If shall be automatically
renewed for a further period of one year as and from the 6th day of
eptenber, 1949 unlese one of the parties hereto gives a written notice
of termination to the other party hareto not more than sixty days nor
less than thirty days prior to the 5th day of September 1949, and there=
after this Agreement shall be automatically reneved for a similar period
of one year, and so on, upon failure by one of the parties to give a
vritten notice to the other party within a delay which shall not be more
than sixty days nor less than thirty days prior to the expiration of
each neriod,

IN WITNES:Y WHEREOP the parties hereto have
execuced an original and seven coples hereof at Montreal, Quebec, as of
the 2nd day of Saeptember, 1948,

DOMINION TEXTILE COMPANY LIMITED

o Fafla Dandels
General Manufacturing Manager

]
1

General Superintendent

LOCAL 102= UNITED TEXTILE WORKERS i
OF AMERICA '

Preaident

—Marcelle Dubé (Mme)
Secretary

Business Agent

ORGANIZER-U.T.W.A,




BY AND BRTWEEN;

DOMINION TEXTIL: COMPANY LIZITFD, a body corporate having
its head office in the City of Montreal, Quebec, hereinafter
called the Company, with respect to its Hochelage Branch

hereinafter called the Pjant, T

PARTY OF T'[X FIRST PART,
AND

THE UNITED TEXTILE WORKNRS OF AHERICA, chartered by the
Anerican Federation of Labour, having its head office in
the City of Washington, District of Columbia, and {ts local
Union No, 102 of 'he United Textile Workers of America at
Hontreal, Quabec, hereinafter called the Union,

PARTY OF THE SPCOND PART,
WITNESSETHs

That the parties in consideration ofh&@g

mutual covenants and undertakings hereinafter contained/agreal
as followss

ARTICLE ]
Recognition

The Union, having been duly
certified under the Quebec Labour Relations Act is recognized by

the Company as the collective representative for the employees of

the Hochelaga Branch of the Company in matters pertaining to rates

of pay, hours of work and working conditions,




The term "employee" whenever found in this present agreement,
includes all employees of the Plant except overseers, second hands,

walchmen, surety personnel, office emnloyees, mill clerks, sizers, testers,

laboratory personnel, time study men and all other members of the administra=

tive staff of the Plant,

ARTICLE 3
CE PROCEDURE

(a) The Union shall designate from amongst the employees of each
department a representative for that department to be known as a "shop
comaittee man", The shop committee men shall constitue and be the "Plant Shop
Committea",

The Union shall designate five shop committee men which five

shall constitute and be the "grievance Uommittee", The Grievance Committee s
appoint one of their members to be "Grievance Committee Chairman",

The Union shall submit in writing to the Company the names of
every shop committee man and of every member of the Gpievance Committee,

(b) In order to establish an ordefly procedure for the handling
of grievances both parties agree that grievances arising out of the operation
or the interpretation of this contract shall be settled in the following
manners

(1) Any employee feeling he has such a grievance and who wishes

tlie grievance to be settled must




first discuss his grievance with his own departmental overseer, without or,

if the em-loyee desires, with the presence of his own departmental shop

committee man, The oversecr shall give his decision within three working
days from t)e date the grievance was so submitted to him,

(11) Should there be dissatisfaction with
the decislon of the overseer the employee, oither with or without his
own departmental shop committee man, or represented by his departmental shop
committee man must within three working days of the overseer's decision
preosent the alleged grievance to the plang superintendent, and the plant
superintendent shall give his decieion within aixlworking flays after the
matter was so presented to him. Should the alleged grievance not be presented
to the superintendent within the uaighzgzking days after the overseer's

decision the grievance shall bn deemed satisfactorily and finally settled,

(1411) Should there then be dissatisfaction with

the decision of the plant suerintendent the allegsd grievance shall be
reduced to writing and signed by the employee concerned and shall be sub-
mitted by the employee either with or without his own departmental shop com=
mittee man, or represented by his own departmental shop committee man for
consideration at the next mecting between the plant superintendent and his
assistants and the Gpievance Comnmittee, Should the grievance not be so sub-
mitted to the plant superintendent and the Grievance Committee within three
working days after the superintendent's decision the grievance shall be

deemed satisfactorily and finally settled.




The Plant Superintendent and the Grievance Committee
shall meet at least once a month, and may more often if the superintendent and
the Griavance Committee are agreable to so doing,

(iv) A1l decisions reached by agreement between the
plant superintendent and the Grievance Committee shall be final and binding og
the Company, the Union and the employees,

(v) In the event that the alleged grievance is not
settlod between the Grievance Committee and the plant superintendent, either the
Com any or the Union may make w written demand upon the other for an arbitration
on the grievance by an Arbitration Board, all according to the aﬂpitration proce-
dure as set forth in Article 4 of this Agreement, Séch a dumnnd/ﬁ::;trution must
be made anqlserved six working days from the date of the last conference at which
the alleged grievance was discussed, otherwise it shall be deensed that the
grievance has been finally and satisfactorily settled,

(vi) It 1s agreed that at meetings Letween the G.levance
Committee and the Piant superintendent and his assistants that the Union may

have the assistance of the Business Agent of the Unior and/or other designated

representatives of the Union, and that such person or persons may attend the said

meetingsa,

ARTICLE 4

ARBITEATION
(a) Should a written demand for an arbitra=
tion as set forth in Article 3 (b) (v) be made the matter shall forthwith be sub-

mitted to an Arbitration Board which shall consist of three arbitrators, one to be
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appointed by each of the parties hereto and the third, who shall be the
Chairman, to be appointed by the theey aybitratiors: so nemed, Should either
party fail to appoint the arbitrator within six working days after receipt
of written request from the other party so to do such arbitrator shall

be appointed by the Minister of Labour for the Province of Quebec, Should
the first two arbitrators fail to agre~ on a third arbttrator the latter
shall be appointed by the Minister of Labour for the Province of Quebec

on application” Of either party,

If the ma'.ter subpitted to an Arbitration Board refers
to tasks of work loads or wage rates, the Chairman of an Arbitration Board
appointed under the provisions of the paragraph immediately abtve either
by the first two named arbitratora or by the Minister of Labour for the
Province of Quebeec must be a competent textile engineer chosen from any
of the following firmss

J.D. Woods & Gordon Ltdj
15 Wellington W, Toronto.

Bigelow, Kent, Willard & Coj
580 Fifth Ave, New York,

Ralph E. Loper Co;
Fall River, Mgss,

Moore, Thins & Morgan;
Charlotte, North Carolina.

J.E, Sirrine Coj
Gpeenville, Jouth Carollha,

Aperican Association of Textile
Consultants, New-York,

and from such other firms which the parties may mutually agree upon from time

to lime,
(b) An Arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board shall be final and

binding upon the
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pirties hereto, and all emnloyees concerned,
(e) No Arbitration Bogrd formed under this Agreement
shall have the power to amend, alter or modify t'is Agreement, or #o
consider any matters except those which arise from it, or to give any
decision inconsistent with the provisions, save insofar as the determination
of wage r-tes under the rrocedure indicated in Article 5 of this Agreement
in conecerned,
ARTICLE 5
PRODUCTIVITY
(a) It is recognized and agreed that it ia the right
of the Company to fix and institute changes in tasks or work assignments or
wage rates, Due notification of at least twelve (12) working days will be
given in advance by the Company to the Upiom of any impending fundemental
changes,

(b) If there 1s any question as to the feasibility of the
charge in task or the suitability of new rates, a trial period which may be
less but in no case shall exceed thirty (30) working days will be instituted
in order to give a fair trial to the said wage rates and/or tasks or work assie
gnments, During this period employees will be paid according to ﬁhe vage rates
pertaining to the new task,

(¢) If following the trial period there is no agfeement bet=
ween the parties, the Union, within twelve (12) working days following the end
6f the trial period may take the questions up according to the Grlevance

Proeedure. If no grievance 1s Iinstituted within thle delay,




bhe wage rates or tasks in force during the trial period shall be deemed
final and fully accepted by both parties., After a griovaice is instituted
the tasks and wage rates and working conditions in force during the trial
period shall remaln in force until the final decision on the grievance has
heen granted,

(d) Should the wage rates and tasks in force during
the trial period be submitted to arbitration, the decision of the Arbitration
Board insofar as wages are concerrned will be retroactive and will take effect
from the time of the inauguration of the trial period, The amount of retroac=-
tive adjustments, if any, shall be determined by the Arbitration Board and
shall be granted,

(e) There is néthing in this article which precludes
the Ugion from pointing out Lo or discussing with management an error in

either the rate or task at amy time during the trial periode If mana-

pement concurs, an immcdlate change will be made to correct any sufh errora

ARTICLE 6
JEEKLY PAX
Payment of wages earned will be made by cheque
on a weekly basis and the pay day shall be Thursday unless Thursday is a

holiday, in which case the pay day shall be the succesding daye

ARTICL
a) Except in the cases mentioned in paragraph

(¢) of this Article 7, no work shall be performed on the following days, and

employses shall be paid

k.
-




at thelr regular rates of pay for observance of thene days:
New Year's Day, Dominion Day
Good Briday, Labour Day,
St. Jean-Baptiste Day, Christmas Day,
the whole proviied they have worked the deglared working day previoua to and
the declared working day following each of the said holidays,
(b) On Epiphany Day, Ascension Day, All Saints Day and
Immaculate Conception Day, no work shall be periormed between the hours of 7 a.m,

and 9 a,m,

(e) Any employee required to work on Sunday or on New

Year's Day, Bood F iday, St. Jean-Baptiste Dayy Dominion Day, Lgbour Day or

Christmas Day shall receive his regular rate of pay plus a premium of fifty (50)
per cent except personnel employed in the development and transmission of motive
power and heat,

ALTICLE 8

SENIORITY

In questions involving layoffs, rechirings, promotions

and demotions, the Company will give conslderation to skill, competence, abilhty

and assiduity, Should it find these factors equal as between individual employees,
senfority will be the guiding factor,

ALTICLE 9

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the mill upon which to post notices of
meetings of the Union, All such Union noticas shall be properly authenticated and

all notices that may be of a special natube
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ahall be submitted to the Company's Personnel Department for approval before

being posted,

(LTICLE
WORKING HOURS.

(a) Subjoct to the reghirements of production and
thie availability of manpower an determined by the Company, the mill or any
department or section thereof may be operates! according to any one, any two
or all three of the following shiftass

irst shift: Monday through Friday inclusive:
7 a.my until 3,30 pem. with a
non-paid half-hour interruption for
the didday meal;
decond shifts Monduy through Friday inclusiwves
3¢30 pyme until 12 midnight with
a non=-pald half-hour interruption

for ‘he evening meal;

Third shifts Monday through Saturday inclusives
12 nidngfht until 7 a,m,

(b) (1) The first and second shifts as set forth shall be day shifts,
(2) The third shift as set forth above shall be a night shift and
will be composed entirsly of male personnel,
The employees forming the third shift will receive a premium
of $0,05 in lieu of any or all other night bonuses,
(3) Nothing hcreinabove recited shall preelude the Company's right
to have shifts work longer hours than those here nabove speci-

fied rrovided
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that the stipulations of paragraph (e) of this article 10

covering overyime rates of pay are observed,

The ohly bonuses of premiums which shall be in effect are

those provided by this Article 10 and Article 7,
(d) All employees covered by the terms of this Agreement. except
personnel employed in the development and transmission of motive power
and heat wshall be entitled for all hours worked in excess of forty hours
in any week to a premium of 50% of elther their regular hourly rate or
thelr average hourly plecewurk earnings during that week, as the case
may be,

aNNUAL HOLIDAYS WITH PAX.

The Company reaffirms 18s policy to grant one week's
holidays to employees in ita employ at the time of the holidays, with
pay at the rate of 2% of the gross earnings 6f the employee during the
twelve months preceding the last pay period but one nrior to the holiday

or since the date of employment, should t¥e period of employment be less
than twelve montha,
ARTICLE 12

(a) To offeet maintenance of discipline and good
order, the Compary and the Union agree upon the adoption of the foblowing

methods and procedures
(1) Personnel reprimand by the superintendent,

assistant-superintendent, the overseer or the second-hand where the

situation so warrants;
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(11) Suspension from work without pay for a period of

from one to three days in the case of a second of fenee.

(111) Disntmral from the onploy of the Company for a third

offenee,

(1v) In a oase which, in the orinion of the Company, 1is a
serious offence or a matter seriously affecting the main-
tenance off discipline amongst the employees, the above
procedure ocan be dispensed with and the employee dealt
with sugmarily by the Company, indduding dismissal,

(v) 8hould an employee of the Company be dismissed and feel

that his addamiksal in unjustified, the said dismissal may

within a perlod of six working duye from the date of the
dismis=el become a discussable grievance in accorJance with

the Grievance Procedure article set pat in thils Agreeme:t,

(a) The Union agrees that should any disgreement or grievance

arise between the parties hereto, theUnion or its members shall

not cause, aid or abet, or take part in any strike, slow down of

production, stoppage of work, or picketing, even peaceful, for

any cause
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whateoever durlng the lifetime of this contract, Such (isagreement or
grievance shall be settled in accordance with the steps provided in the
grievances and arbitration sections of this -ontract,

(ﬁ) The Company agrees not to engajje in any lockout
and to maintain as séeady a program of operations as may be consistent
with sound business judgment and operating efficlency,

(e¢) No employee, whether a Union member or not, shall
cause or take part in a strike, slow=down of production, stoppage of
work Of pleketing, for any cause whatsoever, Should an employee do so,
he shall Le deemed to have broken this Agreement and shall be dismissed
from the Company, and such employee will lose by any such act all privileges
of reinstatement,

ARTICLE 4

The parties agree that ## shall be the right and the
resnonsibility of the Compeny to classify its employees in accordance with
thh different occupational classifications and to decide in which one of
the seid occupational clasrifications each and every employee belongse

ARTICLE 15

It 1s agrced and understood that the rates of pay to be
paid to the employees shall be established in accordance with the Job
Evaluation plan submitted by the Company., Tre sald tates of pay shall be
those rosulting from a wage curve passing through a minimum occupation

rate of fif$y (50) cents and eighty-five (85) cents for loom fimers. These

rates




shall be in effect throughout the term ®f the present Agreement save
insofar as otherwise provided by Article 5.

Howevar, it 13 also understood and agreed that
sny standard hourly rate of pay which is higher than the standard hourly
rate of pay estublished dfyJob Evaluation will resain in force and be
paid by the Company only as long as the employees now having such oecupa-
tions continue to be employed st these same ocenpations,

AETICLE 16
Notwithstanding the dispoeitions of Article 15
above, 1t 1s understood and agreed that the Company has the right to engage
new oiployees and to pay them, at its option, & rate® less than standard
bu® not less than forty-five (45) cents per hour provided that in not
more than a period of four (4) we ks the minimum rate of fifty (50) cents

will be peids

(a) The Corpany will, during the term of this
agreement, honour an order by an employec for t'e deduoction and remittance
of his Union dues as sel out in Seheduls "A" heoreto, Such an order shall be

itweyocable for the term of the present, agreement,

JCHEDULL "A"

Date

I hereby authorize Dominion Textile Company

Limited, to deduct from my first pay cheque each calendar month, such sum

e e ——————— -

as muy be set as monthly
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Unlon dues by United Textile Workers of America, Lpoal 102, and to remit
the same to the Treasurer of said Union,

The present anthorization will take effect on the
seventh day after i has been recieved by the Conpany and shall be Irrevocably
in force from the date thereof uhtil the date of the termination of the

agreement for the year 1947-48 between Dominion Textile Company Limited and
United Textile Workers of Amorica, Local 102, unlesz 1 should & the meantime
leave the employ of the said Company, in which event this authorization sjall
be automatically revoked as of the dute 1 leava,
I hebey renounce in advance to any recourse in
damages or otherwise apainsi Dominion Textile Company Limited for making the
above ﬁeductiana during the entire term of the seid labour egreement, even in

the esase I would withdraw ron Lhe anid Union, Hovever, I rocerve mvself the

right and privilege of revoking the present authorization within thirty (30)

days ‘rom the terménation of the said agreoment, such revocation to take offect

only at the date of expiration of said agreement,

WITNESSs

(b) The Union agrees to notify the Company at least
seven (7) days in advance of the rate set for Union dues and of any change
threrto during the term of the present agreement,

(¢) The Company and the Union agree that they will not
in any time coerce or intimidate any employee to indige him either to accept

or to refuse to accept the check=off,




ABTICLE 18

The present agroagent shall be in force for = period of one
year commencing on the 2nd. day of Septewher 1947 and terminating on the 1lst,

day of September 1948, It shall be snutonatically renewed for a further period

of one year es and from the 2nd, day of Jeptember 1948 unless one of the

parties hereto gives a written notiwe of termination to the other party
hereto not more than sixty deys nor less than thirty days prior to the lst,
day of September 1948, and thereafter this agreement shall Le automatically
renewed for a similar period of one year, and so on, upon failure by one of
the parties to give a written nctice to the other party within a delay which
shall no% be more than simty days nor less than thirty days prior to the
expiration of each period,

IN WITNESS WHERTOF the parties hereto have
executed an original and seven coples horeof at Montreal, Quebec, this
day of
15th August 1947,

DOMINION TEXTILE COMPANY LIMITED

General anufacturing Manager
D. Pechie
.Beneral Superintendent
UNITED TEXTILE WORK<XRE OF ARMRICA

Po Fontaine
Rep, Shop. Comm, Hochelage Bpranch

International Scretary=Treasurer

LOCAL 102 UNWITED TEXTILE WORKFRS OF AMERICA

—Alfred logros

President

Marce
Secretary

Business Agent, Local 102




WITNESSETH

comenants and undertakings hereinafter contained have agreed as follows

The Union, having boen duly certified under the Quebec Labour
relations Aet is recognized by the Company as the collective representative
for the employees of the Hochelaga Branch of the Company in matters pertai-
ning to rates of pay, hours of work and working conditioms,

The term "employee" whenever found in this present agreement,
includes all employees of the Pyjant except overscers, second hands, watchmen,
surety personnel, office employees, mill clerks, sizers, testers, laboratory
personnel, time study men and all other members of the administrative staff
of the Plant,

(a) The Union shall designate from amongst the employees of
aech department a representative for that department to be known as a “shop
comnittee man®, The shop committee men shall constitue and be the "Plant
Sl”p Committee."

The Union shall designate five shop committee men which five
shall constitute and be t'e "Grievance Committee".The Grievance Committee shall
appoint one of their members to be "G.levance Committee Chairman,"”

The Upion shall submit in writing to the Company the names

of every shop committee man and of svery member of the firievance Committee,

(b) s order to establish an orderly procedure for the hand=-
ling of grievances both parties agree that grievances arising out of the
operation or the interpretation of this contract shall be settled in the

folloving manners

DOMINION TEXTILE COMPANY LIMITED, a body
sorporate having its head office in the aity
of Montreal, Quebes, hereinafter the Company

with respect to its Hoghelags B-anch hereinaftey
called the Plant

PARTY OF THE FDHST PART

The United Textile workers of Ameriea, charte-
red by the American Federation of Labour, having
its head office in The City of Washingtem,
DPistrict of Columbia, and its Loeal union o,
102 of the United Textile Workers o. America

st Montreal, Quebec, hereinafter called the
Union.

PAKTY OF THE SECOND PART

That the parties in consideration of the mutual

AECOGNITION




(1) Any emnrloyee feeling he has such a grievance and who wishes the grievance to be

(11) Should there be dissatisfaction with the deeision of the overseer the employee,

(111)

(1v)

(v)

(vi)

=

séttled must first discuss his grievance with his own departmental overseer,
without or, if the employee dedires with, the presence of his departmental shop com-
mitte man, The Overseor shall give his decision within three working days from the .
date the grievance was so submitted to him, ’

either with or without his own departmental shop committee man, or represented by
his departmental shop committee man must within three working days of the overneer's
decision present the alleged grievance to the plant superintendent, and the plant
superintendent shall give his decision within six working days after the matter was
so prenented to him, Should the alleged grievance not be presented to the superin-
tendent within the said three workigg days after the overseer's de€ision the
grievance shall be decmed satisfactorily and finally settled.

Should there then be dissatisfaction with hbedecision of the plant superintendent
the alleged ;rievance dhall be reduced to writ#gg and signed by the employee con=
cerned and shall be submitted Ly the employee either with or without his own depart-
mental shop comnittee man, or represented by his own departmental shop committee man
for consideration at the next meeting between the plant superintenient and his assis-
tants and the grievance committee. Should the grievance not be so submitted to the
plant superintendent and the Grievance Committee within three working days after the
superintendent's decision the yrievance shall be deemed satisfactorily and finally
settled,

The Plant Buperintesident and the Grievance Committee shall meet at luatolcﬁont.h, and
may meet more often if the Superintendent and the G_ievance Committee are agreable
+to so doing,

All decision reached by agreement between the plant superintemdent and' the Gpievance
Committee shall be findl and linding on the Company, the Uniom and the employees.

In the event the alleged grievance is not settled betweon the Grievance Committee
and the plant superintendent, either the Company or the Union may make a writtenm
demand upon the other for an arbitration on the grievance by an Arbitration Board,
all eccordbng to the arbitration procedure as set forth in Artiecle 4 of this Agree-
ment, Such a Jemand for arbitration mist be made and served six working days from
the date of the last conference at which the alleged grievance was discusced, other-
wise it shall be deemed that the grievance has been finaily and satisfacborily settled §

It 1s agreed that at meotings between the G_ievance Committee and the Plant Supe-
rvintendent and his aasistants that the Union may have assistance of the Business
Agent of the Union and/or other designated representatives of the Upiom, and that
such person or persons may attend the sald meetings,



ARTICLE 43 ARBLIRATION

Article 5

(a) Bhould a written demand for an arbitration as set forth in Artiecle
3 (b) V be made the matter shall forthwith be submitted to an Arbitration Board
which shall consist of three arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be tie Ch » to be appointed by the
two arbitrators so named, Should either party fail “dppoint the arbitrator whthin
six working days after receipt of written request from the other party so to do
such arbitrator gzhall be appointed by the Minister of Labour for the Provinee
of Quebec, Should the firat two arbitraters fail to agree on a third arbitrater
the latter shall be aprointed by the Mynister of Labour for the Province of
Quepec on applisation of either party,

If the matter submitted to an Arbitration Board refers do tasks or work
loads or wage rates.,, the Chairman of an Arbitration Board appointed under the
provisions of the paragraph immediately above oither by the first two named
arbitrators or by the Minister of Labour for the Province of Quebec must be a
dompetbtrtrt textile engineer chosen from any of the following firms:

J.D, Woods & Gordon Ltd;
15 Wellington W; Toronte.

Bigelow, Ke t, Willard & Co,
580 Fifth Ave; New York

Ralph E, Lyper Coj
Fall River, Mass.

Moore, Thies & Morgay,
Charlotte, North Carolina,

JoE. Sirrine Co,
Greenvillg, South Carolina,

American Association of Textile Consultants,
New York.

and from such other fdrms which the parties mmy mutually agree upon from to time,

(b) An Arbitration Board shall render its decision in writing and the
majority decision of an Arbitration Board shall be final and binding upon
the parties hereto, and all employees concerned,

(¢) No Arbitration Board formed under this Agreement shall have the power
to amend, alter or modify this Agrecment, or to consider any matters exscept
those which arise from it, or to give any lecisiom incénsistent with the
provisions, save insofar as the determination of wage rates under thh procedure

indicated in Artiele 5 of this Agreement is concerned,

LLQRUCTIVIIX

() It is recognized and agreed that it is the rdght of the Company teo
fix and institute changes in tasks or work assignments or wage rates. Dus

notification of




ARTICLE 63

ARTICLE 7

ARTICLE 83

~4e

at Jeast twelve working days be given in advance by the Company to the Union
of any impending fundamental changes.

(b) If there is any question as to the feasibility of the change in task
or the suitabllity of new rates, a trial peried of sixty working days will be
‘Anstituted ' in order to give a fair trial to the sald wage rates and/or tasks
or work assignments, During this pekddd emplopees will be paid according to the
vage rates pertaining to the new tamk,

(e) If following the trial period there is no agrecment between the parties,
the Union, within twelve working €ays following the end of the trial period may
take the questions up according to the yrievance Procedure, If no grievance is

institued within this Jdelay the wages rates or tasks in force during the trial
period shall leemed final an! fully accepted by both parties, After a grievance
is institued the tasks and wage rates and working conditioms in force during the
trial period shall remain in foree until the final decision on the grievance has

been granted,

(d) Should the wage rates and tasks in foree during the trial period be
submitted to arbitration the decision of the Arbitration Board insofar as wages
are conscrned will be retroactive and will take effeet from the time of the inau-
guration of the t-ial period,The amount of retroactive adjustments, if any, shall
be (etermined by the arbitration Board and shall be granted,

WEEKLY_PAX
Payment of wages asarned will be udab%heqm on a weekly basis and the pay day

shall be Thursday unlesr Thursday is a holiday, in which case pay day shall be
the succeeding day,

(a) Exespt in the cases mentioned in Paragraph (b) of this Article 7,
no work shall be done on the following holidayss

New Yg!r'ﬂ Day

Good Fridey

St. Jean Baptiste Day
Dominion Day

Labour Day

Chriastmas Day

and botween the hours of 7 a.m. end 9 a.m, on All Saints Day and Immaculate
Conception Day,

(b) Any employee required to work on Sunday or on New Year's Day,
Good Friday, St. Jean Baptiste Day, Dominion Day, Labour Day or Christmas Day
shall receive his regular rate of pay plus a premium of 50% except personnel
emnloyed in the development and transmissions of notive power and heat,

W

In questions involving layoffs, rehirings, promotions and
demotions, the Company will give consieration to skill, competence, abllity
and assiduity, Should if find there factors equal as between individual employees

seniority will be the gulding factor,
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Artiele 9 BULLETIN BOARDS

-

The Union shall be moccorded the use of notice hoards situated at
appropriate places throughout the mill u vhich to pest notices of meetings
of the Union., All such Union notices shall perly authenticated and all
notices that may be of a special nature shall be submitted to the Company's
Persornel Department for approval hefore beiny posted,

Article 103 HOrKING Hours

(a) The working hours in any ono working day for all occupations set
forth in the list entitled "Schedule of Wages" attached to this contract shall
be eight hours of continuous operation subject to the requirements of production
and the availability of man-power as determined by the Company. The mill or
any rtment or Beetion thereof may be operated at the Company's dimcretion
according to any one, any two, or all three of the following shiftss

(1) From 7 a.m, until 3 p,m, which shall be the first shift
(11) From 3 pem, until 11 p.m, which shall be the second shift

(414) From 11 pem, of the day previous until 7 a.m, which shall be the
third shift,

The third shift shall commence operations each week at 12,01 a.,m., on
Monday.

However, it is agreed by the parties that when the plant operates on
Saturdays the first shift shall on that day work from 7 a.m, until

12 noon and the sedond shift shall on that day work from 12 noon.until
5 peme and the third shift shall on that day work from 11 p.m. Friday
until 7 a.m, Saturday morning.

(b) (1) The férst and second shifts as set forth above shall be day
Hhif“o

(11) The third shift as set forth above shall be a night shift and
enployees working on that shift shall receive a premium of 5 centas
per hour in lisu of any and all other night bonuses.

(111) Nothing hereinabove recited shall preclude the Company's right
to have certain shifts working longer hours than those herei-
nabove specified, provided that the spipulations of paragraph
(e) of this Article 10 ocovering overtime rates of pay are
observed.,

(1v) All bomuses or premiums in effect before the effechive date
of this contract are heraby discontinued, save insofar as
provided by this Article 10 and Artiele 7.

(¢) All employces covered by the terms of this Agreement except
porsonned employed in the development,




Article 113

Article 123

Article 138

and transmission of motive pover and heat shall be entitled for all hours
worked in exgess of forty hours in any one week to a premium of 50% of either
their rejular hourly rate or their average hourly plecework earnings during
that week, as the case may be,

Q 1y

The Company peaffimmes if®erolicy to grant ome week's holidays to
employoes in its employ at the .ime of tPe holidays, with pay at the rate of
of the gross earnings of the employee during the twelve months preceding the last
pay period but one prior tc the holiday or sinee the date of employment, should
the period of aemployment be less than twelve montha,

RISCIFLINE

(a) To effect maintenange of discipline and good order, the Company,
:nd the Union agree upon the adoption of the following methods and
procedures

(1) Personnel reprimand by the superintendent, assistant-superintendent,
the overseer or the second-hand where the situation so varrantsj

(11) Suspension frem work without pay for a period of from one te
three days in the case of u second offenne,

(111) Dismissal from the employ of the Company for a third offense,

(iv) In a ceese which, in the opiniom of the Company, is a serious
of fense or a matter seriously aff'ecting the maintenance of
discipline amongst the employees, the above rrodedure can be
dispensed with and the employee dealt with summarily by the
Company, including dismissal,

(v) Should an employee of the Company be dismissed and feel that his
dlsmissal 1s unjustified, the said dismissal may within a period
of six working days from ‘he date of the dismissal become a dis-
cussable grievance in accordance with the Grievance Procadure
article set out in this Agresment,

S X WOR

(a) The Union agr-es that should any disagreement or grievance
arise between the parties hereto, the Union or its members shall
not cause, aid or abet, or take part in any strike, sléw

down of production, stoppage of work, or plecketing, even peaceful ,
for any cause whatsoever during the lifetime of this contract,.Such

disagreement or grievance shall be settled in acceedance with
the steps provided in the grievance and arbitration rections of
this contract,

(b) The Company agress not to engage in any ldckout, and to

maintain as steddy a program of operations as may be condistent
with sound business judgment and operating effeciency.
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(6)  No employee, whether a union member or not, shall cause or take
part in a strike. slowedown of production, stoppage of work or ploketing, for
any cause whatsoever, Syould an employee do s0, he shall be deemed to have
broken this Agreement and shall be dismissed from the Company, and such
employee will lose by any such act all privileges of reinstatément;.

Article 148

The parties agree Saat it shall be the right and the responsibility of
the Company to slaisify~iéfployces in accordance with the different cccupational
classification contained in the list attached to this contract entitled
"Sehedule’' ofWages" and to decide in which one of the said occupational classi-
fications each and every amployee belongs,

Article 153 The rates of pay as set forth under the heading entitled "Proposed Wages
Cents per Hour" in the list attached to this contract entitled "Schedule of
Wages" shall be in effect throu; hout ghe twrm of this contract, save insofar as
otherwise nrovided by Article 5.

Article 163

(a) The Company will, during the term of this Agreement honour an order
by an employee for the deduction ani remittance of his uniom dues as set out in
Sehedule A hereto. Such an orler shall be revocable at any time by notice to the
Company set out in Schedule B, Orders BhA11l be signdd” in duplichte~by the dmployee
J.K, concernad.

H.G.
When the Compeny remits dues to the Unich Treasurer it shall name

the employees from whose pay,dues were deducted, and it shall name the employecs
who have revoked their orders since the last remittance was made,

SCHADULE. A

[ IX X RN QAN NN AR N RN L

Date

In hereby order Dominion Textile Co, Limited to deduct the sum of $1.00 from
my first pey dheque each calender month, and to remlt the same to the Tresgurer of
Local 102 of the United Textile Workers of Amerieca,
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EMPLOYFE

L.K, WITHNSSs

PH, C

H.G.

U.T, $e0ccse000s00000ORO R0
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Date

1 hereby revoke the order given by me to Daminien Textile Company
Limited ONccccnccees tO deduct my union dues and remit the same
to the Treasurer of L,oal 102 Uni Textile Workers of America,
and request that no further deductions be madle for union dues from

my pay cheque.

EMPLOYEF.

WITRES S8

L.K. EEERI R R ER R LN LR 2 4 8 24

HeGe  PARASTER

(b) The Company and the Union agree that they will not at any time
coerce or intimidate any employee to induce him either to accept or to
refuse to accept the checkoff, They agree further that thay will not
cosrce or fntimidate or diserimihate against any empleyee Lecause he
accepts , cancels, or refuses to accept or cancel his checkoRf order.

Article 173 The present Agreement nha.llbtn forece for a period of one year

commencing on the 29th day of July 1946, and terminating on the 23th

day of July 1947, It shall be automstically reneved for & further perkod
of one year as and from the 29th day of July 1947 unless ona of the
parties hersto ;ives s written notice of termination to the other party
hereto not more than sixty days nor less than thirty days wior to the
23th day of 1947, and thereafter this Agreement shall be automati-
cally renewed for a similar perlod of one year, and so on, upon fallure
by one of the parties to glve a writien notice to the other party within
a Jelay which shall not be more than sixty days nor less than thirty days
prior to the expiration of each period.
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IN WITNESS WHEREQF the parties hereto have executed an original and
seven coples hereof at Momtreal, Quebec, this 25th day of July, 1946.

DOMINION TEXTILE COMPANY LIMITED

" JLDanlels.coeescrccccscsscncsce
Goneral Marufacturing Manager

Bernard O, Bolgsonnaultsseeeccee

Industrial Relations Manager

UNITED TEXTILE WORKFRS OF AMERICA

—ddoyd Klenert P
Internaticnab Secretary-Treassurer

LOCAL 102 UNITED TEXTILE WORKERS OF AMERICA

President

_Henrd Gauthier

Approved and Countersigned

PUTFES OF THE JUEBREC PROVINCIAL FERERATION
QF LABOUR
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CO-ORDINATING COMMITTEE ON INDUSTRIAL nIS

Fha Cutder




Wages in forge Proposed Wages
May 29th, 1946 In cents

~bar Hour

Maintenance, Mechanical,
Mill General and Yard

Machinist-~--
Blacksmi th- «8300) 1 st. oclass
Tinsmith--
Electrician & Motor Winderseeecceces
Welder- +7800) 2nd, eclass
cafpont.o - «7600) 3rd. class
Steanfitter & Plumber--
Painters---- « 6900
Lpprront.icu, lst, year +43500
an. | P pp— ‘5100
. Ird, Mecccecceccnccne « 5600
. 4tlh. o I — l6m
Shop Helpere--=e- ' . 5600
BM hbourﬂr"' - - .'5400
Drosophore Mene=c-e- ceconcccn « 5400
Fireman, 2nd, clau-— - +8300
" Ird, o 7600
” 4“1- Pow -6900
Elevator Men- .5400
Hoop Man + 5100
Gang Boape==- « 5800
Yard & Warehouse Labourerseeeeeceeccs « 5400
Vaste Baler « 5400
Waste Manee-eeccecccccccccaccccccca « 5600
Overhauling Fitter's Helper, lst., year +4900
Overhauling Fitter's Helper, 2nd, " « 5400
Overhauling Fitter's Helper, ird " « 5800
Improver- —eee «6700
Belt & Rope Slicer- =o «6900
Coil Tapers- - cseccsecnsse +4500
Yard & Warehouse Foremane- 6500
Storeman Helpereee-ececcea v + 5100
Raw Cotton Weigher, Classer & Mixer- 6700
Coal Wheelers & Boiler Cleanere-=-=eee « 5800
Sing].e 'l'tmta. -5400
. Helpere cmm——a « 5100
I{.ﬁ DNaOph(ﬂ'e M.r; |65m
Serubberes=-s «4900
Loaom Blowers---- « 5400
Frame Blowers- « 5400
Motor Blowers « 5400

~Sand Room

Pixers-eeee -
Pigher Tendlere-
Head Grindaree---
Card Grinder
Oqlerececcc-cn-cne-
Card Tendergee-eececceccccceca
Card Strippers-----
Lap Carrier-
Sweepergeccceccccccccaa G i
Head Scourere-~<--ecccee ”
Scoupers= o —
Bpener Tenders =
Boss Picker Maneeeescccccccccccccosces
Rowing Man- -
Bobbin & Pruck Boyeeeeee--
Bobbin Sortere-eeeececccccea- -
Bag Plcker Boy=-- _—




Sard_Reoom (Cont'd)

Roving Waste & Thread Ex‘rasfor Man
Can Bq— T =
scdooing Room

’1”:‘-—- bt dat AL L L LD L
Spindle Setter s -
Head Scourer- —

sm SssroassascORnttese o8
Ollor=ececcces 5@ Sehe Bow PO B DaH
Roving Man=eeec<=-- - -
Beander- vecsces

rm umrl"'-"--------—--...
Waste Collectore=e=e esecss
Smpr-----
Yarn Carrier & Truckere-=secccscace
Bobbin Cleaning Mach, Opereeveccecce-

Spooling, Warping, Dressingeee-ee=e-
and _Dréying-ln

Fixere - -
Beam Dof fer- Emae -
Yarn Distributore .- e
S8lasper Tenlerse - -
Size Mix rge-

Slasher Tender's Helper-
Uu'p Tying )hchi.no Operatoreeeeceee
"  Helpere--ee
Harness & lhod R'pair!h... -
Rebeamer- —oe
Draving=-In Room Man= -
Cotton Harness Repairer-
Harness Cleaner
Truckere -

Weave Room

I“ rim.-.-.—.-
Loom Supply Men--
Conditioning Room Maneesecseccecses
Head Bobbin Cleaning Machine Man--
Bobbin Cleaning Machine Boywe=eese
Warp Hangere
Smash Plecer-

Cloth Doffer-- .
Filling Men=
Loan Cleanerse con
Sweeper = -
Pattern Chain Makere«-- -
Weaving Laundry Bags
Bobbin Trucker Boys=
Conditioning foom Man's Helpere=--
Warp Man -

Pick=Out Girls
Pattern Card Cutter- -
Weavers on Dish Cloths

ke shact v -

Table Cutters & Inspeclorseeececces
Brush & Shearer Man-

Preas Menee-- - -a

Wages in force
May 29th 1946

¢ 5100
+4500

+6700
6500

«4500
« 5400
« 5400
»5100
«4500
4500
«4500
5100
+4500

« 6700
5400
» 5400
«6900
« 5600
o 5400
.‘)m
« 5600
5800
« 5400
« 5800
6300
«4900
+4500
5100

« 7600
« 5400
« 5400
42900
4300
6500
« 5600
» 3400
« 5400
« 5400
+4500
« 5600

4500
4500
« 5800
« 5400

« 5600
«51C3

6300
« 5400
5400
« 5400

Proposed Wages
In cents

« 5300
«4500

«6700
¢ 5800

« 5500
« 5500
« 5300
4300
+4300
«4300
+ 5100
+4500

« 6900
5500
5500

« 3500

. 5600
« 5800
5500
+6000
«6300
5100

« 5100

« T700
«5500
5400
« 5100
+43500
«6700

«5500
«5500
«5500
4500
+5800
«5300
+4500
+4500
« 6000
5500
4500
« 5800
5300

«6300
« 5400
«5500
« 5500




Cloth Roog (Cont (d)

Sample Girl - bl

Bale Sheet Man's Helper-

Folder Temtter— -
Seving Hashine~@érle-cecscccaccss

Cloth Distritoctor- cee

Cloth Maghine Inspectorseeecccces
Stenciller-
Brander - -

Brush & Shearer Man's Helpereeee-
Head Press Man-

Wrappers & Bundlers- -

Press Man's Hikper =
Head Table Cuttere -
Sheeting Doubler- :
Cloth Weigher- i
Counting & Inspecting Towslse=ee=
Elevator Man scsse

Folders Inspectors & Packets on Quilts
Cutters Trimmers & Packers-

Ivisting

r’,”-m a -

Bander-
JIaxn FindshingsRoom
Fixwr-

Yarn Distributore
Checker & Inspector- =

Bapolng

Napper Tendere-ecece= et
Canton Folder- —

Orinder

Inspectors-- ——

Wages ifi force
May 29th, 1946

5100
« 5400
« 5400
«4900
« 5400
4900
+4500
« 5400
«4900
* 5600
« 5100
4900
« 5600
« 5400
« 5400
+4900
« 5400
4900
«4500

« 6700
+ 5100

«6700

« 5400
« 5100

«5100
« 5100
« 6700
4900

P.D, L.K. B.0,B,
'o‘o mc CD

Proposed Wages
in cents

) o) J—

3300
« 5400
« 5400
. 5100
« 5400
«5100
«4500
« 5800
¢ 5100
« 5800
«5300
«5100
5500
« 5400
45100
« 5400
5100
+4500

«6900
« 5300

«6900
«5500
«5300

H.G.

M.S,

E.B,




RLECE QRKERS

HOCHELAGA
In force
Proposed
Ob jective Objective
in conts % incen- in cents % inocon

per hour _tive — perhowr —  _tive

Sard Joom
Draving Tenders & Cleaners
(36 del) . «4T00 14.89 4700 17,02
Slubber tenders, doffers u.nd
cleaners~ » 5000 16,00 « 5000 20,00
Slubber doffers - «3500 28,57 #3900 28,57
Intermediate tencers and cleaners « 4800 16.67 « 4800 20,83
Internedlate dofferse- — .3500 28. 37 .3500 230 57
Speeder doffergee- - « 3500 28457 ¢+ 3500 28,57
Drawing tenders & clennars (Zﬁ. _
deliveries) - 04200 16,67 « 4200 21,43
Speeder tenders and cleanersesees=e- 4800 16,67 +4800 20,83
~Sploping liogn
Spinners, Warp, Wefise~e- .- «4700 14489 00 17,02
DOff.l‘-‘:" wﬂ.!'p’ et~ - - « 5000 16.“) « 5000 20,00
Spooling, wWarping, Uressing &
Prawing=In
Spocler Tenders manual - ok 4200 16467 4200 2043
Warper Teniers manusleee--- .. . 4700 14.89 +4T00 17,02
lepcr Greelers- 25 + 3500 28457 .350'0 8,57
Draving=In Handse=-e- «4200 16.67 4200 21.43
Mﬂwm Handg= > 04200 16,67 « 4200 21043
Weave LHoom.
Weaverse- ¢ 5300 18,87 « 5300 18,87
utt‘ry hl.ﬂdl""" - .m 16.67 oaw 21.‘3
.
Baller Tenderse - +4200 16.67 04200 210‘3
!m Pmkﬂr'—— .w 15.% .“DO 15091
Winder Tendm, Cone & Tub&-.. .4700 1‘.89 .&700 14.”
Quiller Tenderse «4T00 14,89 «4700 14.89
Lazenby & Reecler Tonderge=eeecee «4700 14.89 +4700 14.89
Iuisting
Twister Tenders B .4700 14089 OAm 17.02
" Doffers & Croolers----- ¢« 4200 16,67 « 4200 2.43
Sleth foam.
sam machine Gh’lﬂ .4200 16.67 .m ?.1.‘3
Cutiing Gixr, I — - - « 3500 28,57 « 3520 28,57

PeDe LoKo BoBs Holo
UsTe PHoCo M.S, E.Be




