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COLLECTIVE LABOUR AGREEMENT
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BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter
called the Company with respect to its
Hochelaga Branch hereinafter called the
Plant,

PARTY OF THE FIRST PART:

ANDs

LOCAL 102-UNITED TEXTILE WORKERS OF AMERICA,
at Montreal, Quebec, hereinafter called the
Union,

PARTY OF THE SECOND PART:

WITNESSETH:

That the parties in consideration of the
mutual covenants and undertakings hereinafter contained have
agreed as follows:

TICLE I

Recognition

The Union, having been duly certified under
the Quabec:LebonwuBetations Act 1s recognized by the Company as
the collective representative for the employees of the Hochelaga
Branch of the Company in matters pertaining to rates of pay, hours
of work and working conditions. The Union, on its part, recognises
that it is the right and function of the Company to manage the
industrial enterprise in which the Company is engaged and, without
restricting the generality of the foregoing, to change or imtveduce
machine processes and methods of manufacture; to change wage payment
methods; to make time studies of and to institute changes in work
leeds, job assignments, methods of operation and work payment rates;
to determine the products to be manufactured, processes of manufacture,
the extension, limitation, curtailment or cessation of operations and
all other matters concerning the operation of the Company's business.
The Compay agrees that the exercise of its rights in this section does
not relieve the fomany of its obligations or prejudice the rights of
the employees arising out of any provision of this Agreement.

ARTICLE 2

Term "employee"

The term "employee", thenever found in this present
égreament, includes all employees of the Plant except everseers,
second hands, watchmen, surety personnel, office employees, mill clerks,
sizers, testers, laboratory personnel, time study men and all other
members of the administrative staff of the Plant.



(ea) The Union shall desicnate from amengst the en-

ployees of each department a representative for that department te be

known as a "departmental stewerd®. This departmental steward's functions

will be to consider all rrievances or complaints which the employees

of his derertment may bring to his attention and teppoceed with these

grievances or complaints in conformity with the procedurearesttbléhhéd

in this Article 3,

The Union shell designate five (5) departmental

stevards which five shall constitute and be the Union Grievance

Committee. This Committee shall appoint its own Chairman.

The Union shall submit in writing to the Company the

names of all departmental stewards and members of the Union Grievance

Committee,

The powers and functions of the Union Grievance Comm-

ittee shall be as set forth in this Article.

(b) The Union Grievance Committee will hold a regular

monthly meeting with the Plant Superintendent and such other repre-

sentatives of the Company as the Plant Superintendent may designate.

Such meeting may be held more often if the Superintendent and the

Union Grievance Committee are agreeable to so doing.

It is agreed that at meetings between the Union

Grievance Committee and the Plant Superintendent and his represen-

tatives, the Union mey have the assistance of the Business Agent of

the Union and/or other designated representatives of the Union and that

such person or persons may attend such meetings.

(¢) Fr the servicing of any grievances that employees

may have the Company and Union agree that the following procedure shall

be followed:<

(1) The employee must first discuss his grievance

with his own departmental overseer without or, if the employee desires,

with the presence of his own departmental steward. The overseer shall

give his decision within three (3) working days after the day the

grievance wes so submitted to him,

(11) Should there be dissatisfaction with the decision

of the overseer, the employee must, either with or without his own de-

partmental steward, or represented by his own departmental steward and

the Chairman of the Union Grievance Committee, present the grievance in

wetting to the Plant Superintendent within three (3) working days after

the oversear's decision. The Plant Superintendent must give his decision

within six (6) vorking days thereafter. Should such grievance not be

presented to the Superintendent within the said three (3) working days

after the overseer's decision the grievance shall be deemed satis-

factorily and finally settled.

(111) Should there then be dissatisfaction with the

decision of the Plant Superintendent, the Union shall forward a state-

ment of the grievance in writing signed by the employpettotkbe;Super-

intendent for consideration at the next meeting between the Superin-

tendent and the Union Grievance Committee. Should the grievance not

be so submitted to the Plant Superintendent within three (3) working

days after the Superintendent's decision, the grievance shall be

deemed satisfactorily and finally settled.

Omdyygréévences submitted in this manner will be dealt

with at any meeting between the Plant Superintendent and his represen--

tatives and the Union Grievance Committee except grievances of urgency

which may be submitted in vriting by the Union to the Superintendent

prior to such meeting.
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(iv) All decisions reached by agreement between the
Plant Superintendent and the Union Grievance Committee shall be final

and binding on the Company and the Union and the Employees.

(v)  Failing a settlement under the procedure set

forth above in this Article of a grievance that is based on a violation

of the terms of this Collective Labour Agreemant or of a grievance

that has arisen under the provisions of Article 5 (c) of this Agree-
ment, either the Company or the Union may meke a written demand upon

the other that such a grievance be submitted to an Arbitration Board

for final settlement, sll according to the Arbitration procedure as

set forth in Article 4 of this Agreement.

Such a demand for Arbitration must be made and for-

warded by registered mail within twelve (12) working days from the

date of the last meeting between the Union Grievance Committee and

the Plant Superintendent and his representatives at which sald griev-

ance was discussed, otherwise it shall be deemed that the grievance

has been finally and satisfactorily settled.

ARTICLE4

tration

(a) Should a written demand for an Arbitration as

set forth in Article 3 (c) (v) above be made, the matter shall forth-

with be submitted to an Arbitration Board which shall consist of

three (3) arbitrators, one to be appointed by each of the parties

hereto, and the third who shall be the Chairman, to be appointed by

the two arbitrators so named. Should either party fail to appoint

14s arbitrator within six (6) working days after receipt of written

request of the other party so to do, such arbitrator shall be appointe

ed by the Minister of Labour of the Ptevince of Quebec, Should the

first two arbitrators feiltto agree on a third arbitrator, the

latter shall be appointed by the Minister of Labour for the Province

of Quebec on application of either party.

Should a grievance so submitted to an Arbitration Board

refer to tasks, job assignments and/or work payment rates, the Chair-

man of an Arbitration Board appointed under the provisions of the

paragraph immediately above either by the first two named arbitrators

or by the Minister of Labour for the Province of Quebec must be a

competent textile engineer chosen from any Canadian fire both parties

may mutually agree upon from time to time or from any of the following

firms: Bigelow, Went, Willard & Coe, 500 Fifth Ave., New Yord; Ralph

M. Loper Co., Fall River, Mass.; Moore, Thies & Morgan, Charlotte,

North Carolina; J.E. Sirrine Co, Qreenville, South Carolina.

b) An Arbitration Board shall render its decision in writing and the

majority decision of an Arbitration B.ard shall be final and binding

upon the parties hereto and all employees concerned.

c) The Arbitratien Board shall confine its decision to the determin-

ation of the facts involved in the matter submitted to it for arbitra-

tion. No Arbitration Board formed under this Agreement shall have the

power to amend, alter or modify this Agreement or to give any decision

inconsistent with its provisions.

Any adjustment arising out of an Arbitration decision shall not be

made F@tresstive prior to the date of the signature of the present col-

lective agreement, except in the case of a grievance which has arisen

under the provisions of Article 5 (ec).

d) Each of the parties to this agreement will bear its own expenses

of arbitration including the expenses of the arbitrator appointed by 1t.

The parties will equally share the fees and expenses of the Chairman

of the Arbitration Board.



(a) It is recognized and agreed that it is the right of the
Company to fix and institute changes in tasks, work assignments, wage

payment methods, methods of operation and work payment rates. Due

notification of at least twelve (12) working days will be given in

advance by the Company to the Union of any impending fundamental changes

and at such time all necessary information to fully explain such change

will also be furnished to the Union.

(b) If there is any question as to the fessibility of such
changes a trial period which may be less but in no case shall exceed
ninety (90) working days will be instituted in order to give a fair trial
to the said changes. During this period the employees will work under
the now conditions and will be paid according to the work payment
rates pertaining to the change, but in any avent during such period
their average hourly earnings, except learners, will not be lower than
100% of the rate for their occupations as contained in Schedule "A"

annexed to this Contract.

(¢) If following the trial period there is no agreement be-
tween the parties as to the feasibility of the change, the Union within
twelve (12) working days following the end of the trial period may take
the question up according to the Grievance Procedure. If no grievance is
instituted within this delay the work payment rates and tasks and job
assignments in force during the trial period shall be deemed final and
fully accepted by both parties. After a grievance is instituted the

tasks and job assignments and work payment rates and working conditions
in force during the trial period shall remain in force until the final

decision (imeluding the Arbitration Board's decision, if any) on the

grievance has been granted.

(€) Should the change in force during the trial period be
submitted to arbitration the decision of the Arbitration Board insofar

as wages im concerned will be retoractive and will take effect from the

time of the inauguæation of the trial period. The amount of-wstrsactive
adjustments, if any, shall determined by the Arbitration Board and

shall be granted.

(e) There is mething in this Article which precludes the
Union frem pointhngioutrtaer.discyssing withsssagemansranretnor in
either the rate or task at any time during the trial period, If manage-
ment concurs, an immediate change will be made to correct any such error.

(f) During any trial period the Company, on request, will
grant the Union permission to delegate a representative, the whole with-

out cost to the Company:

(1) To observethe effects of any changes in
tasks undergoing such trial period; and

(11) To observe the chronometrical tests which
are being made to establish or modify the
tasks, job assignments or work payment rates
undergoing such trial period: and

(111) To carry out chronometrical tests jointly with
a Company representative for puspoes of veri-
fication of the changes undergoing such trial
period, such tests to not hinder the proper
functioning of the department,

ARTICLE©

Weekly

Payment of wages earned will be made on a weekly basis and
the pay day shall be Friday unless Friday is a holiday, in which case the
pay day shall be the preceding day.



(a) Except in the cases mentioned in paragraph (e) of
this Article 7, no work shall be performed on the following days and

employees having three months or more continuous service with the

Company shall be paid at their reguler rates of pay for observance of

these deys:

Nou YSak's Day Dominion Dey
Good Friday “ Labour Day

St. Jean Baptiste Dgy Immaculate Conception Day
; Christmas Dey

thacvielddcprovidédthey have worked their full shift on the declared

working day previous to and the declared working day following each of

the said holidays.

(b) On Epiphany Day, Ascension Day and A}l Saints Day no
work shell be performed between the hours of 7 a.m. and 9 a.m.

(c) Any employee required to work on Sunday or on New

Year's Day, Good Friday, St. Jean Baptiste Day, Dominion Day, Labour

Day, Immaculate Conception Day, or Christmas Day shall receive his

regular rate of pay plus a premium of fifty (50/ per cent except
personnel employed in the development and transmission of motive power

and heat.

ARTICLE
Seniority

The following principle of seniority will be recognised,
namely: in questions involving lay-offs, rehirings, promotions and de-
motions, the Company will give consideration to skill, competence, ability

and assiduity. Should it find those factors, on the whole, equal as be-
tween individual employees seniority will be the guiding factor. The
Company agrees to discuss with the Union eny alleged injustice arising out
of a seniority question. An employee shall not have his seniority broken
through approved abmence for reasons acceptable to the Company. However,
time lost during such an absence will not be counted in computing that
employee's total seniority, unless such approved absence is for a period
of less than 2 calendar weeks, in which letter case there will be no less
of seniority. |

The provisions of this #rfitle 8 shall notaupply to
employees having less then three (3) months' continuous service with the
Company.

If a member of the Company's staff who is working in a
position which is not covered by this Agreement is transferred to a
position that is covered by this Agreement, he shall be credited with
any continuous service with the Company that he has at such time in com-
puting his total length of seniority. Promotions or appointments to
occupations within the Company not covered by this Agreement shall not
be subject to the terms of this Article 8.

ARTICLE9

BulletinBoards

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the nill upon which to post
notices of meetings of the Union. All such Union notices shall be
properly authenticated and all notices that may be of a special nature
shall be submitted to the Company's Personnel Department for approval
before being posted.
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ARTICLE ] Q

Workinr Jiqure

(a) Subject to the requirements of nroduction and the
aveilsbility 1" manrover an latrrained by the “ompanv, the will or
any lezartarnt, or saction *heareo® ay he oprrated a~cordine to any
nre, any two or all three of the followings anifts:

Firat, © ift: ‘“‘onday throursh Pridav inclusive: 7 a.m. until 3,30
n.m. with a ron=pxil half-hour i{- ‘erruptior for the
midday meal;

ceçond Shift: Monday through Friday inclusive; 3.30 p.m. until
12 aidnight with a noneneil helf-hour interruption
for the avening mral;

h “hif4s  dorvley through Seturiay inolusive:s 12 aidnicht until
7 ae.”

(b) (1) The first ani second shifts ss set forth shall
be day shifts. |

(2) The employwes foraing ‘he second shift as set
forth shove will receiva s prom.um of *C,03 per h.ur,

(3) he third shift ns set “orth sbove snall he a
night shift rnd will be comrosel entirely of nele jer-
sonnel, [he exnyloyeas foraing “he thir! stiift will
recaive a nremium of “0.13 in lieu of any or all other
rignt boruses.

(4) Nothirz nereinabova recite! shall rnreclude the
Company's right to have s1f*2 vork longer than those
her@hnbove secifiel nrovidet that © * tinulati na of
paragranh (ce) of thls Article 1) ~overing nvertime
rates of nev ara nbserved.

(c) All mr-loveas nyvered by “he *erns of this Agreement

excet arsorial emrloved ir the leveloparnt ard transsiasicn of tive
power ard heat hall be antitlei for all hours workel in excess of
forts nrirs ir any one week Lo a rreafum of 507 of either their repuler
hourly rate or thnir avarage hoirl+ pince-vork sarnines furire thr
veex, as the case :aay be, |

Personrel employed in the developnent end traremissinn
of tive rower and heat shali be entitled for all hours worked in
excess of fortvesight h urs in any one wask to & praniua of 507 of
their regular nourly rate.

ANTICLE 11

VacationPhy

(a) The Com:any agrees tv grant two (2) weeks' annual veoa-
tion “0 each emnloyeo in its service nt the romancement of ueh vaca-
tion. The vacetion will be giver sontime betvean July the lst and
Aumist tie last annusliy. The ill siiall not ope-ate during those
twn (2) veexs wnich will be known as "Genaral Vacation Fortnignt",

(b) All vacation rerioda :ust be taken by earlovees at
such tines as may be srecified bv the Comreny.

(ec) The total amunt of vacation pay due each employse
shell be bhsed on his length of continuous service with the Comany
ani shell Le commuted in sccordance with the “Computation of Vacation
Pay Teble " get ot below:

‘rule7 = 3 ow ule Chg SL : cs CE La > oT FO M0ET TU: , craks AR 3 ue Te 7 = = 7 & Foy = Se . ‘ Lg TS3 T ue on #1 =. ‘ ” ve . a - LAS Te . He . = iF

& Cu EL 85 i" a. TT BT EU %., . “€ (0° Ral ‘ ste 5 . go Toe IEPA So 27e 3 DE2 a 80 EA ; su # *, : ca : ; :



MT iALE To = . ua ry re we SE _ a

7 NEE 7 2e : nt longe 7e CN SM eT \ * : x ; . Ran A
TT Ce Taubes 00 ABW a > wal “al
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COMPUTATIONOFVACATIONPAXTABLE

Length of Employee's continuous

service with the Company computed

as of the June 30th prior to the

GeneralVacationFortnight"___…_
RateofVacationPay

Less than one (1 ) year - 2% of the employee's total
earnings for work performed

for the Company during the

12 months preceding pren
pay period but three or
to the commencement of the

"General Vacation Fortnight"
referred to in paragraph (a)
of this Article.

One (1) year or over but less than
two (2) years - 2.4% ditto

Two (2) years or over but less than
three (3) years - 2.8% ditte

Three (3) years or over but less than
four (4) years - - 3.2% ditto

Four (4) years or over but less than

five (5) years - 3.6% ditto

Five (5) years or over but less than

fifteen (15) years - 4% ditto

Fifteen (15) years or over but less
than twenty-five (25) years - : 54 ditto

Tventy-five (25) years or over - 6% ditto

(d) Vacation pay due to each exployee in accordance with

the Computation of Vacation Pay Table shall be paid at the comence-

ment of the "General Vacation Fortnight".

(e) The number of years of continuous service used in

reckoning the rate of vacation pay to which an employee is entitled

shall be computed as of the June 30th prior to the "General Vacation

Fortnight."

(f) Any employee having one (1) year or more of continuous

service who leaves the Company's service before the "General Vacation

Fortnight" will receive when leaving severance pay of two (2) per cent

of his earnings computed as of the last date of the preceding vacation

period.

ARTICLE22

Discipline

(a) To effect the maintenance of discipline and good order

the Company and the Union agree upon the adoption of the following

methods and procedure, it being agreed that it is the function of the

Company to maintain order, discipline and efficiency and to make and

alter from time to time rules and regulations to be observed by the

employees, as well as to hire, discharge, classify, direct, transfer,

lay-off or re-employ, promote, and for cause, demote and suspend or

otherwise discipline employees, which functions must be exercimed in a

manner not inconsistent with any provision of this Agreement.

(1) Personal reprimand by the superintendent, assistant-superin-

tendent, the overseer or the second band where the situation

so warrants;

(11) suspension from work without pay for a period of from one

to three deys in the case of a second offence;
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(111) dismissal from the employ of the Company for a third
offence;

(iv) 1n a case which, in the opinion of the Company, is a
serious offence or a matter seriously sffecting the
maintenance of discipline amongst the employees, the
above procedure can be dispensed with and the employee
dealt with summarily by the Company, including dismissal;

(v) within one week from the date of any re rizand, suspension
or dismissal set forth in paragraphs (a) (1) to (Av)of this
Article, the Company shall forward written notification
thereof to the Union, Should any employee of the Company
be dismissed, the said dismissal may within a period of
six (6) working days from the date of the dismissal be
taken up as a grievance under Article 3 (c) (11) of this
Agreement directly with the Plant Superintendent, and
should it be determined that said dismissal is a wrongful
dismissal the said employee shall be reinstated. Employees
with less than three (3) months' continuous service will
be considered as probationary emnloyees.

ARTICLE 13

NoStoppage ofWork

(a) The Union agrees that it or its members shall not
cause, aid or abet, or take part in any strike, slowdown of production,
stoppage of work, or picketing even peaceful for any cause whatsoever
during the lifetime of this contract,

(b) The Company agrees not to engsge in any lockout and
to maintain as steady a program of operations as may be consistent
vith sound business judgment and operating efficiency.

(ce) No employee, whether a Union member or not, shall
cquse or take part in a strike, slowdown of production, stoppage of
vork or picketing for any cause whatsoever. Should an employee do
so, he shall be deemed to have broken this Agreement and may be
dismissed by the Company and such employee will lose by any such
act all privileges of reinstatement.

ARTICLE14

i t 0 0

(a) The parties agree that it shall be the right and the
responsibility of the Company to classify its employees in accordance
with the different occupational classifications and to decide in
which one of the said occupational classificatéens each and every
employee belongs.

(b) In the event of an employee being required to stand by
for any reason within the control of the Company, such employee shall
notify his Second Hand or Overseer and shall be paid his regular
hourly rate of pay or his average hourly earnihgs for the current
pay period, î1f on piece-vork, provided that if requested by the
Company, the employee shall perform such available work as the
Company may assign. It is understood that all piece-vork rates
are set to compensate for regular stoppages of work, which normally
occur, and this provision will not apply in such cases.



It is understood and agreed that the rates of wages to be
paid to employees shall be established in accordance with the Job
Evaluation Plan submitted by the Company. The said rates of wages
are those resulting from a wage curve passing through a minimum
occupation rate of eighty-five cents (85¢) evaluated at 135 points
and an occupetion rate of one dollar and twenty cents (#1.20) for
an occupatéenievaluated at 520 points. The parties acknowledge
that the said rates are as set forth in Schedule "A" annexed to
this Agreement and the said rates shall be in effect throughout
the term of the present Agreement.

For any occupation that is on piece-work or that may be
placed on piece-work there shall be a guaranteed rate for those em-
ployees who have one year or more continuous service vith the Company
on said occupation (two years continuous service with the Company
in the case of weavers). This guaranteed rate shall be nine cents
(9¢) less than the rate for such occupation thet appears in the
above-mentioned Schedule "A" and during any one week the average
hourly earnings of such an employ~e will be adjusted to the said
guaranteed rate for his occupation,

For any hourly peid or piece-work occupation that is placed
by the Company under the Bonus Plan method of wage payment, the base
rates for employees in such occupations shall be those set forth in
Schedule "B" annexed to this Agreement, and further these are the
rates on which bonuses are to be calculated. Furthermore, qualified
and experienced employees working under the Bonus Plan method of
wage payment will be guaranteed that their average hourly earnings
during any week will not be less than their rate as set forth in
Schedule "A",

ARTICLE
Learners

Notwithstanding the dispositions of Article 15 above, it is
understood and agreed that the Company has the right to engage new enm-
ployees and to pay them, at its option, at rates less than standard
but not less than seventy (70) cents per hour provided that in not
mare than a period of four weeks a minimum mate of seventy-five (75)
cents per hour will be paid and that in not nore than a period of
eight weeks a minimum rate of eighty (80) cents per hour will be
paid and that in not more than a period of twelve (12) weeks a minimum
rate of eighty-five (85) cents per hour will be paid.

ARTICLE 17

Yoluntary Irrevocable Check-0ff

(a) The Company will, during the term of this Agreement,
honour an authorisation by an employee for the deduction and remittance
of his Union dues as set out in F_rm "A" hereto. S,ch an authorisa-
tion shall be irrevocable for the term of the present Agreement.

(b) Such an authorization will only be revocable by the en-
ployee by notice as set out in F,rm "B", Such notice must be signed
in duplicate and remitted to the Company between the 30th day and the
10th day (both days inclusive) prior to the termination date of this
Agreement. Revocation shall take effect only at the date of expira-
tion of said Agreement,

When the Compeny remits dues to the Union Treasurer it
shall name the employees from whose pay dues were deducted, The Come
pany shall also advise the Union in writing of the names of the em-
ployees who heave revoked their orders for check-off of Union dues not
later than ten (10) days after the revocation takes effect.
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(¢) The Union agrees to notify the Company at least

seven (7) days in advance of the rate set for Union dues and of any change

thereto during the term of the present Agreement.

(d) The Company and the Union agree that they will not at
any time coerce or intimidate any employee to induce him either to

accept or refuse to accept the check-off.

FORM nj n

00000 0000000000000 000000000000

date

I hereby authorise Dominion Textile Company Limited to dedust

from my pay once each calendar month, such sum as may be set as monthly

Union dues by Local 102 - United Textile Workers of America, and to

remit same to the Treasurer of said Union.

This authorization shall take effect on the sixth day after

it has been received by the Company.

I recognise that the present authorization may be reveked by

me only in accordance with the terms of the Collective Agreement in

force between said Company and said Union at such time as I may desire

to make a revocation.

I hereby renounce in sdvance to any recourse in damages or

otherwise against Dominion Textile Company Limited for making the

above deductions during such period as this authorisation may be in

force.
ht

S48000coeccccsccccccsccsssne

Employee

0000000000000 0000600000000

Bitness

FORM
00 0000000000000 0006000000s00

date

I hereby revoke any authorisation given by metto Dominion

Textile Company Limited previous to this date to deduct my Union dues

and remit same to the Treasurer of Local 102 - United Textile Workers
of America, and request that no further deductions be made for Union dues

from my pey.

0000000000000 00000000000000

Employee

0000000000000 0000000000800

Witness

ARTICLE

Call

Any employee who reports for work at the usual time without

previously having been notified that his services are not required,

can be assigned to do four hours work by the Company, at his habitual

rate of pay. If no work is assigned to him the said employee will

receive four hours pay at his habitual rate of pay. This, however,

does not apply in cases of force majeure.

ARTICLE
surane

(a) The Company agrees to continue to insure the employees

in accordance with the general plan that has been in force in its Mont-

real Mills since November lst, 1949, and which is being administered
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by recognised insurance companies and/or association, Yach employee

will receive a copy of the plan. The following sche@ule of insurance

will be provided:

(1) Life Insurance:
Female $ - 500.00
Male 500.00

(11) Weekly Sickness and Accident Benefit:
Female 1° 29,00

Male ’ 15,00

(111) Daily Hospital Benefit:
Female $ 3.50
Male 3.50

(iv) Special Hospital Services:
Female and Male -

As per the schedule of payments up to a maximum of

$25.00 for specified items as set forth in the schedule
presently in force under the Quebec Hespital Service As-
seciation Standard Ward Service Plan,

(v) Surgical Benefits:
” Female and Male -

As per the schedule of payments up to a maximum of $134.00

for specifiedttems as set forth in the schedule presently

in force under theQuebec Hospital Service Association

By-law No, 9 - $134.00 Maximum Surgical Benefit Plan.

(b) An employee shall not be entitled to the benefits of

the above Plan unless he has six (6) months' continuous service with

the Company.

Benefits (111), (iv) end (v) above will apply in respect

to dependents of all eligible employees. The term "dependent# includes
only (1) the employee's wife, (2) the unmarried children over fourteen

(14) days end under nineteen (19) pears of age of a male employee or

of a widowed female employee. However, any such person who is an em-

ployee of the Company or who resides outside the Province of Quebec

is not included in the term "dependent".

ARTICLE 20
Duration of Agreement

The present agreement shall be in force for a period of two

(2) years commencing on the 8th day of July, 1954, and terminating
on the 7th day of July, 1956.

The parties hereto specifically agree, however, that

either one of them may request the other party for a revision upwards

or downwards in the wage rates set forth in Schedule "A" and in

Schedule "B# attachsd to this contract, such revision in any event
nt to become effective before July 8th, 1955. No other changes in

the terms and conditions of this contract may be requested at any time

throughout its duration. Should either party desire to meke such a

request for said upvards or downwards revision in the said wage rates

it must give written notice thereof to the other party between May

15th, 1955 and May 30th, 1955, both dates inclusive. On the giving

of such written notice both parties shall meet forthwith to discuss

such requested revision and if no agreement is mutually arrived at

by the parties on such requested wevision within fifteen (15) days
from the date such request was given, either party may refer the

question to an Arbitration Board appointed under the provisions of

the Quebec Trade Disputes Act, such Arbitration decision not to be

binding on either party. The only matter to be considered during said

arbitrationshald-ba therbquedsedupwardioridowvnvisd"pévisienef the

wage rates set forth in Schedule "A" and in Schedule "B" attached to

this contract,
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If after the elapse of fifteen (15) days from the rendering

of the decision of sush an Arbitration Bard there is still no mutual

agreement between the parties as to the said revision of wage rates

set forth in said Schedule "A" mAd in said Schedule "B" the partles

hereto specifically agree that the Company may declare a lock-out or

the Union mmy declare a strike in the said mills by giving one week's

written notice thereof to the other party. Should such written notlge

of strike or lock-put not be given prior to the elapse of twenly (20)

days from the rendering of said decision of said Arbitration Board,

the party originally requesting such revision upwards or downwards

in the said wage rates shall be deemed to have abandoned its request

and the said wage rates shall remain in force during the full period

from July 8th, 1955 to July 7th, 1956. Should such written notice of

strike or lock-out be given within the above delay the provisions of

Article 12 of this Agreement shall be inoperative for the period of

the sald strike or lock-out, but in any event the parties agree that

such strike or lock-out shall not commence prior to July 8th, 1955.

IN WITNESS WHEREOF the parties hereto have executed an

original and seven copies hereof at Montreal, Quebec as of the 8th

day of July 1954.

DOMINION TEXTILE COMPANY LIMITED

Per: Unreadable

LOCAL 102 - UNITED TEXTILE WORKERS

OF AMFRICA

. René Guimond
President

Frank T. Cobbau

By Belair

Lucien Gervais
Vice-President

Roméo L. Archevêque
Secretary

Roger Provost
CANADIAN DIRECTOR
UNITED TEXTILE WORKERS OF AMERICA

G. Payette
QUEBEC DIRECTOR
UNITED TEXTILE WORKERS OF AMERICA

= MERLTaeREThgy aneARTE
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1.00Bale Shee!. Man

Folder Tender 95

Cloth Distributor 93

86Cutter Trimmer & Tacker

Scrubber 91

Warehouse Foreman 1.05

Bale Press Man 94

94Shop Helper

Engine Man - 3rd Class 1.22

Machindst "B" 1.30

1.20Millwright "A"

Steanfitter & Plumber "C" 1.19
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Stoanfitter % Plumber nC" 1.14



 

COLLECTIVE LABOUR AGREEMENT.

 

BY_ANDBETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body

corporsté having its hand office in the

City of Montreal, Quebec, hereinafter

called the Company with respect to its

HOCHELAGA BRANCH hereinafter called the

Plant,

oF FIRST 3

AND:

LOCAL 102-UNITED TEXTILE WORKERS OF AMERICA,

at Montreal Quebec, hereinafter called the

Union.

PARTYOF

THE

SECOND

PART:

 

WITNEGSETH:

That the parties in consideration of the Mutual

convenants and undertekings hereinafter contained have agreed

as follows:

ARTICLEL

Recognitions

The Union, having been duly certified under the

Quebec Labour Relations Act is recognised by the Company as the

Collective representative for the employees of the Hochelaga Branch

of the Company in matters partaining to rates of pay, hours of work

and vorking conditions.

ARTICLE2.

Tern“Employee"

The term "employee" whenever found in this present

Agreement, includes all employees of the Plant except overseers,

second hands, watchmen, surety persomnel, office employees, mill

clerks, sizers, testers, Laboratory personnel, time study men and

all other members of the administrative staff of the Plant.

ARTICLE2.

GrievanceProcedures

(a) The Union shall designate from amongst: the employees

of each department a representative for that department to be known

as a "shop committee man", The shop committee men shall constitute

and be the "Plant Shop Committee”.

The Union shall designate five shep committee men which five

shall constitute and be the "Grievance Committee", The Grievance

Committee shallwppbdnt one of their members to be "Grievance Committee

Chairman”.

SIGIF
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The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the Crie-
vance, Committee.

b) In order to establish an orderly procedure for the
handing of grievances both parties agree that grievances arising out
of the operation or the interpretation of this contract shall be set-
tled in the following manner.

(1) Any employee feeling he has such a grievance and who
wishes the grievance to be settled must first discuss his grievance
vith his own departmental overseer, without ar, if the employee desi-
res, with the presence of his own departmental shop committee man,
The overseer shall give his decision within three working days from
$he date the grievance was so submitted to him,

(41) Should there be dissatisfaction with the decision of
the overseer the employee, wither with or without his men departmental
shop committee man, or represented by his departmental shop committee
man must within three working deys of the overseer's decision present
the alleged grievance to the plant superintendent, and the plant supe-
rintendent shall give his decision within six working days after the
matter was so presented to him, Should the alleged grievance not be pre-
sented to the superentendent within the said three working days after
the overseer's decision the grievance shall be deemed satisfactorily and
finally settled,

(111) Should there then be dissatisfaction with the decision
of the plant superintendent, the alleged grievance shall be reduced to
writing and signed by the employee concerned, and shall be submitted by
the employee either with or without his own departmental shop committee
man, or represented by his own departmental shop committee man for con-
sideration at the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance not he so
submitted to the plant superintendent and the Grievance Committee within
three working days after the superintendent's decision, the grievance
shall be deemed satisfactorily and finally settled,

The Plant Superintendent and the Grievance Committee
shall meet at least once a month, and may meet more often if the supe-
rintendent and the Grievance Committee are agreeable to so doing,

(iv)+v All decisions reached by agreement between the plant
superintendent and the grievance Committee shall be final and binding
on the Company, the Union and the employees,

(v) In the event that the alleged grievance is not settled
between the Grievance Committee and the plant superintendent, either
the Company or the Union may make a written demand upon the other for
an arbitration on the grievance by an Arbitration Board, all according
to the arbitration procedure as set forth in Article 4 of this Agreement,
Such a demand for arbitration must be made and served six working days
from the date of the last conference at which the alleged grievance was
discussed, otherwise it shall be deemed that the grievance has been fi-
nally and satisfactorily settled,

(vi) It is agreed that, at meetings between the Grievance
Committee and the Plant superintendent and his assistants, the Union
may have the assistance &f the Business Agent of the Union, and/or other
designated representatives of the Union, and that such person or persons
may attend the said meetings.
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ARTICLE4.

| Arbitration
(a) Should a written demand for sn arbitration as
set forth in Article 3 (b) (v) be made, the matter shall forthwith
be submitted to an Arbitration Board which shall consist of three ;

arbitrators, one to be appointed by each of the parties hereto and
the third, who shall be the Chairman, to be appointed by the two
arbitrators so named, Should either party fail to appoint the arbi-
trator within six working days after receipt of written request
from the other party so to do, such arbitrator shall be appointed
by the Minister of Labour for the Frovince of “usbes, Should te
first two arbitrators fail to agree on a third arbitrator the lat-
ter shall be appointed by the Minister of Labour for the Province

of Quebec on application of either party, a

If the matter submitted to an Arbitration Board
refers to tasks or vork loeds or vage rates, the Chairman of an
Arbitration Board appointed under the provisions of the paragraph

immediately above either by the first two named arbitrators or ;

by the Minister of Labour for the Province of Quebec, must be a ô

competant textile engineer chosen from any of the following firme. |

J. D, WOODS & GORDON LID.,
15 WELLINGTON W,, TORONTO,

BIGELOW, KFNT, WILLARD & CO.,
580 Fifth AVE., NEW YORK,

RALPH E, LOPER CO.,
FALL RIVER, MASS.

MOOKE, THIFS & MORGAN,
CHARLOTTE, NORTH CAROLINA.

J.N. SIRRINE CO.,
GREENVILLE, SOUTH CAROLINA,

AMERICAN ASSOCIATION OF TEXTILE . |

Consultants, A.

NEW YORK.

and from such other firms which the parties may mutually agree

upon from time to time,

(b) An Arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board

shall be final and binding upon the parties hereto, and all en-

ployees concerned,

(e) No Arbitration Board formed under this Agreement |

shall have the power to amend, alter or notify this Agreement, a

or to consider any matters except those which arise from it, or )

to give any decision inconsistent with the provisions, save inso-

far as the determination of wage rates under the procedure indica-

ted in Article 5 of this Agreement 1s concerned.

ARTICLE2

Productivitys

(a) It is recognized and agreed that it is the right
of the Company to fix and institute changes in tasks or work

assignments or wage rates. Due notification of at least twelve

(12) working days will be given in advance by the Company

to the Union of any impending fundamental changes and at such time

all necessary information to fully explain such change will also

be furnished to the Union,
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(») If there is any question as to the feasibility of
the change in task or the suitability of new rates, a trial period
which may be less but in no case shall exceed thirty (30) working
days will be instituted in order to give a fair trial to the said
wage rates and/or tasks or work assignments, During this period
employees will be paid according to the wage rates pertaining to
the new task, but in any event during @am@mg such period their ave-
rage hourly earnings, except learners, will not be lower then nine-

ty percent (90%) of the objective rate for their occupation as es-
tablished by Article 15 of this contract,

(e) If following the trial period there is no agreement
between the parties, the Union, within twelve (12) working days fol-
lowing the end f the trial period may take the question up accor-
ding to the Grievance Procedure, If no grievance is instituted wi-

thing this delay, the wage rates or tasks in force during the trial
period shall be deemed final and fully accepted by both parties ,

After a grievance is instituted the tasks and wege rates and working

conditions in force during the trial period shall remain in force
until the final decision on the grievance has been granted,

(a) Should the wage rates and tasks in force during the
trial period be submitted to arbitration, the decision of the Aroi-

tration Board insofar as wages are concerned will be retroactive

and will take effect from the time of the inauguration of the trial

period, The amount of retroactive adjustments, if any, shall be de-
termined by the Arbitration Board and shall be granted.

(eo) There is nothing in this article which precludes
the Union from pointing out to or discussing with management an

error in either the rate or task at any time during the trial period,
If management concours, an immediate change will be made to correct

any such error,

(£) During any trial period the Company, on request, will

grant the Union permission to delegate a representative, the whole

without cost to the Company:

(1)

(11)

(411)

ARTICLE©:

HEEXLXPAZ:

To observe the effects of any changes
in tasks undergoing such trial period,

and

To observe the chronometrical tests
which are being made to establish
or modify the tasks or piece vork
rates undergoing sush trial period;
and

To carry out chronometrical tests
himself for purposes of verification
of the tasks or changes undergoing

such trial period, provided such
representative dues not hinder the
proper functioning of the department.

Payment of wages earned will be made on a weekly basis

and the pay day shall be Friday unless Friday is a holiday, in which -

case the pay day shall be the preceding day,
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ARTICLE7.

(a) Except in the cases mentioned in paragraph (e) of
this Article 7, no work shall be performed on the following days and
employees shall be paid at their regular rates of pay for observance
of these days:

New Year's Day
Good Friday
St. Jean-Baptiste Day
Dominion Day
Labour Day
Christmas Day.

The whole provided they have worked the declared working day previous
to and the declared working day following each of the said holidays,

(b) OnEpiphany Day, Ascension Day, All Saints Day and
Immaculate Corseption Day, no work shall be performed between the hours

(e) Any empléyee required to work on Sunday or on New
Year's Day, Good Friday, St. Jean-Baptiste Day, Dominion Day, Labour Day,
or Christmas Day shall receive his regular rate of pay plus a premium of
fifty (50) percent except personnel employed in the development and
transmission of motive power and heat,

ARTICLEG.

oritys

In questions involving layoffs, rehirings, promotions and
demotions, the Company will give consideration to skill, competence, abi-

lity and assiduity, Should it find these factors equal as between indivi-

dual employees seniority will be the guiding factor, The Company agrees

to discuss with the Union any alleged injustice arising out of a seniori-

ty question. An employee shall not have his seniority broken through appro-

ved absence for reasons acceptable to the Company st its entire discretion.

Howsver, time lost during such an absence will not be counted in computing

that employee's total seniority.

ARTICLE9.

BulletinBoards:

The Union shall be accorded the use of notice boards situa-

ted at appropriate places throughout the mill upon which to post notices

of meetings of the Union, All such Union notices shall be properly authen-

ticated and all notices that may be of a special nature shall be submitted

in the Compeny's Personnel Department for approval before being posted,

ARTICLE10.

WorkingHours:

(a) Subject to the requirements of production and the availa-
bility of manpower as determined by the Company , the mill or any depart-

ment or section thereof may be operated according to any one , any two or

all three of the following shifts.

First Shift: Monday through Friday inclusive:
7.a.m, until 3,30 p.m, with a non-paid
half-hour interruption for the midday
meal,
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Second Shift: Monday through Friday inelusive: 3,30 p.m,
-until - 12 midnight with a non-paid half-
hour interruption for the evening meal,

Third Shifts Monday through Saturday inclusive:
12 midnight untill 7 a.m,

(vb) (1) The First and second shifts as set forth
shall be day shifts,

(2) The employees forming the second shift as
set forth above will receive a premium of
30.03 per hour.

(3) The third shift as set forth above shall be
a night shift and vill be composed entirely of
male personnel, The employees forming the third
shift will receive a premium of $0,10 in lieu
of any or all other night bonuses,

(4) Nothing hereinabove recited shall preclu-
de the Company's right to have shifts work
longer thnn those hereinabove specified provi-
ded that the atipulations of paragraph (se) of
this article 10 covering overtime rates of pay are
observed, :

(5) The only bonuses or premiums which shall be
in effect are those provided by this Article
10 and Article 7,

(e) All employees covered by the terms of this Agree-
ment except personnel employed in the development and transais-
sion of motive power and heat shall be entitled for all hours
worked in excuss of forty hours in any one week to a premium of
50% of either their regular hourly rate or their average hourly
piecework earnings during that week, as the case may be,

Personnel employed in the developpement and trans-
mission of motive puver and heat shall be entitled for all hours
worked in excess of forty-eight hours in any one week to a premium
of 501 of their regular hourl’ rate,

ARTICLE11.

VacationPays

(q) The Compeny agrees to grant one (1) week's Vacation
to each employee in its service at the commencement of sush vacation,
The mill shall not operate during that week, and it shall be known
es the "General Vacation Weeki,

 
(b) The Company may, at its option, grant a second week's

vacation to any or all employees, |

(6) All vacation periods must be taken by employees at such
times as may be specified by the Company,

shall be based on his length of continuous service with the Company
and shall be computed in accordénoe with thé “Computation of Vacation
Pay Table" set out below

|

| A

(d) The total account of vacation pay due each employee |
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VACATION#

Lencth of Employee's continuous
service vith the computed

VagatdanPays

Less than one (1) yoar = 2% of the employee's total earninge
for vork performed for the Sompery

_ during the 12 monthe preceding the
last pay period but three prior to
the commancement of the “General
Vacation Week" referred to in para~
graph (a) of this Article,

One (1) year or over but less
than tvo (2) years = 244% ditto

Tvo (2) years or over but less |
than three (3) years - 2,81 ditto

Three (3) yearsor over dut
less than four (4) years = 3,2% ditto

Four (4) years or over but
less than five (5) years - 3.6% ditto

Five (5) years or over but
less than fifteen (15) years - 4% ditto

Fifteen (15) years or over tut
leas than tuenty~five (25)
Years = 8% ditto

Twenty-five (25) years ov over » 6% ditto

(a) Vacation pay due to each ee in accordance
vith the Computation of Vacation Pay Table be paid as fallovss

(4) 2 at the commencement of the employee's
first week's vacation,

(14) Any vacation pay in excess of 2% dus to
an eunloyce shall be paid.

(1) At the commencement of the employee's
second week's vecation if and vhen
such vacation is granted by the
Company ; or

(2) On the last psy day prior to Decem-
ber 25th, 1951, if a second week’
vacation is not granted to the em

ploy=e by the Company.
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ARTICLE12.

RASCIPLINE:

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the folloving
methods and procedures

(1) Personal reprimand by the superintendent ,
asasistant-superintendent, the overseer or
the second-hand where the situation so
warrants:

(11) -Suspension from work without pay for a
period of from one to three days in the
case of a second offence,

(141) Dismissal from the employ of the Company
for a third offence,

(iv) In a case which, in the opinion of the
Company , is a serious offence or a matter
seriously affecting the maintenance of
discipline amongst the employees, the
above procedure can be dispnsed with
and the employee dealt with summarily by
the Company, including dismissal,

(v) Within one week from the date of any repri-
mand, suspension or dismissal set forth in
paragraphs (a) (4) (iv) of this Article, the
Company shall forward written notification there-
of to the Union, Should an employee of the Com-
pany be dismissed and feel that his dismissal 1s
unjustified, the said dismissal may within a
period of six working days from the date of the
dismissal becomes a discussable grievance in
accordance with the Grievance Procedure Article
set out in this Agreement.

ARTICLE13,

HOSTOPPAGEOFWORK:

(a) The Union agrees thet should any disagreement or
grievance arise between the parties hereto, the Union or its members
shall not cause, aid or abet, or take part in any strike , slowdown
of production, stoppage of work, or picketing even peaceful for any
cause whatsoever during the lifetime of this contract. Such disagree-

ment or grievance shall be settled in accordance with the steps provi-
ded in the grievance and arbitration sections of this contract,

(b) The Company agrees not to engage in any lockout and
to maintain’ 1s steady a program of operations as may be consistent
with sound business judgment and operating efficiency,

(eo) No employes, whether a Union member or not, shall
cause or take part in a strike , slow-down of production, stoppage of

work or picketing, for any cause whatsoever , Should an employee do so,

he shall be deemed to have broken this Agreement and shall be dismissed

from the Company, and such employee will lose by any such aet all privi-

leges of reinstatement,
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ARLICLE

(a) The ;arties agree that it shall be the right and
the responsibility of the Company to classify its employess in
accordance with the different oocupationsl classifications and to
declde fx vhich one of the said ococupationel alasaificetions eaah
an’ every  mployee belongs,

(b) In the even. uf an employee beirg required to atand
by for any reason, vithin the control of the Company, such employee
shall notify his Socond Hand ar Overseer and shall be paid his regu-
lar hourly rele of pay or his aversge hourly esrnings for the
current jay period, if on ploos-work, provided that if requested ly
the Copan, te employee shall perform such available work as the
Company nay assigne It is understood that all piece work rates are
sect to componsate for regulsr stoppages of work, vhich normally occur,
end this provision will not apply in such sases ,

 

ARTICLE13.*

It is understood and agreed that the rates of pay to be
paid to employees shall be established in acourdance with the Job
Evaluation Flan submitted ty tie Couparye The sald rutes of pay are
these resulti:g from a wege curve jsssing through a minimm tion
rate of seventy-four cents (744) ane dollar and nine cents (21,29)
for loom fixers, The parties that the said retes ¥ shall
be in effect throughout the term of the present agreement save insofar as
othervise provided by Article 5.

For any pccupation that is on piece-work or that may be pla-
eed on piecepvork there shall Le a guaranteed rate for those employees
wh: have ons yoar or more continuous aorvice with the Company on said
occupation (to yoars' continuous service in the cuse of weavers(, This
apremtmed prota PRIT hy tine sone (9¢) less than the rate for such oo-
cupation that appears in tha above mentioned Schedule of Rates and during
any one week the average hourly earnings of such an employee will be ad-

, Justed to the sald quarenteod rate for his ocoupation,

  

ARICIE26.

LEAR

Notwithetanding the dispositions ofArticle 15 above, 18
io understood and agreed that the Compeny has the right to engage new
emlayves and to pay then, at its option, at rates less than
staniard but not Less téet, PLrgyeaine (39) conteper hour provided
that in not more than a period of four weaks & minimm rate sixty-
four ( EenTE we LOUE CE AAL rue LE

riod of eight seks à minimum rate of alxtymaine (69)cant perhouspe
vill be paid and that in not move than aperiod of tuslve (12) weeks
a ainimm rate of sevanty-four ( ts per hour vill be paid.È ES

# are as set forth in the Schedule of Rates attached to this agreement
and the said rates

 



 

ARTICLE17.

IrrevocableCheck-0ffs

(a) The Company will, during the term of this Agreement,
honour an authorization by an employee for the deduction and remit-
tance of his Union dues as set out in Schedule "A" hereto, Such an
authorization shall be irrevocable for the term of the present Agree-
ment,

(b) Such an authorization will only be revocable by the
employee by notice as set out in Schedule "B" , Such notice must be

signed in duplicate and remitted to the Company within 30 days prior

to the termination date of this Agreement, Revocation shall take
effect only at the date of expiration of said Agreement,

When the Company remits dues to the Union Treasurer
it shall name the employees from whose pay dues were deducted, The

Company shall also advice the Union inwriting of the names of the

employees who have revoked their orders for check-off of Union dues,

not later than ten (10) days after the revocation takes effect,

(c) The Union agrees to notify the Company at least
seven (7) days in advance of the rete set for Union dues and of
any change thereto during t'e term of the present Agreement.

(d) ‘The Company and the Union agree that they will not
at any time coerce or intimidate any employee to induce him either
to accept or refuse to accept the check-off,

SCHEDULE

 

date

I hereby authorize Dominion Textile Company Limited to deduet
from my pay once each calendar months, such sum as may be set as
monthly Union dues by Local 102 = United Textile Workers of America,
and to remit same to the Treasurer of said Union,

This authorisation ahall tske effect on the sixth day after it

has been received by the Company,

1 recognize that the present authorization may be revoked by

me only in accordance with the terms of the Collective Agreement

in force betusen anid Company end said Union at such time as I may

desire to make a revocation,

I hereby renounce in advance to any recourse in damage or

otherwise against Dominion Textile Company Limited Formaking the

above deductions during such period as this authorisation may be

in force,

  

Witness Employee

SCHEDULE "B*

 

Date

I hereby revoke any authorisation given by me to Dominion Texti-

le Company Limited previous to this date to deduct mg Union dues remit

same to the Treasurer of Local 102 - United Textile Workers of America,

and request that no further deductions be made for Union dues from ma pay.

 
 

Witness Employee,
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ARTICLE18.

MINIMUMQALLPAX:

Any employee who reparts for work at the usual time without
previously heving been notified that his services are not required
can be assigned to do four hours work by the Company , at his habi-
tual rate of pay. If no work is assigned to him the said employee
will receive four hours pay at his habitual rate of pay, This, howe-
ver, dees not apply in cases of force majeure,

ARTICLE19.

(a) The Company agrees to continue to insure the employees in
accordance with the general plan that has been in force in its Mon-
treuil Mills since November lst, 1949 and wiiich is being administered
by recognized Insurance Companies and/or Association, Each employee
will receive a copy of the plan. The following new schedule of insu-
rance will be provided, said schedule to become effective on November
2nd, 1950,

(1) Life Insurance

Female - $500,00
Male - 500,00

(11) Weekly Sickness and Accident Benefit

Female « 6 15,00

Male - 15,00

(This increased bendfit to apply only where
the absence due to sickness or accident
commences on or after November 2nd, 1950)

(111) Daily Hospital Benefit

Female = $ 3.50

Male - 3450

(iv) Special Hospital Services

Female and Male -

As per the schedule of payments up to
a maximum of $25,00 for specified items
as set forth in the schedule presently
in force under the Quebec Hospital
Service Association Standard Ward Service
Plan,

(v) Surgical Benefits

Female and Male -

As per the schedule of payments up to
a maximum of $13,,00 lor specified items
as set forth in the schedule presently
in force under the Quebec Hospital
Service Association By-Law No, 9, $134,00
Maximum Surgical Benefit Plan.

(b) An employee shell not be entitled to the benefits of the
above Plan unless he has six (6) months' continuous service with the Company.

Benefits (111), (iv) and (v) above will apply in respect to depen-
dents of all eligible empioyees, The term "department" includes only (1)
the employee's wife, (2) the unmarried children over fourteen (14) days and
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 under nineteen (19) years of age of a male employee or of a widowed female
employee, However, any such person who is an employee of the Company, or who !
resides outside the Province of Quebec, is not included in the term "dependent®, |

!
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ARTICLE20.

The prevent acrostunt shall be in foros for the period commencing
on the 2nd dy of November, 1950 and terminating on the 5 \
toner, 1951, It shall be cutomntically renewed for a period of ane your
as «nl from the Oth day of Jeplembor , 1951, unless one of the parties
hereto gives a written notice of tormination to the other party hereto
more than aixty deys nor less than thirty days prior to the Sth day of Sep~
tenter 1951, and thercefter this Agreement shall bo au
for a similar period of one yeur, urd so ony upon failure
parties Lo give € written notice to the othor party within a delay which
shell not be more than sixty iays nor less than thirty days prior to the
expiration of each period,

IN WITHESS WHEREOF the partios hareto have exeouted an original
and seven coples hereof at Montreal , Quobeg as of the 2nd day of Novem-
ber, 1950,

| i |

DOMINION TEXTILE COMPANY LIMITED

 

LEUR Superintendent

LOCAL 102 « UNITED TRXTILF WORKERS
OF CANADA

 

  
Madalelnelara.
Organiser - U.ToWohe

Rouler
Pres, Cane Diste Counedl,
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November23920.

Qesupations ofPay:

«82Fitters' Helpers = lst Year

» 20d Jour 87

o 3d Yoar 92

Machinists "Be 1.17

nge 1.07

Millwrights nye 1.17

wpe 1.11

ne 1.05

WAR 1.16

Blacksmiths Re 1.14

nee 1.05

ne 1.10

ee 98

eaTinsxiths 1.17

pn 1.11

nce 1.07

Steanfitters & Plumbers = "A" 1.17

eo "je 1.13

- ACW 1.06

Painters "as 1.03

pe 1.00

age 66

Belt & Rope Fplicer 1.03

Assistant «87

1.04

Shop Helpers 83

EXER.RIG.

ne 1,17

oe BCH 1.10

- "DA 1.04

Inprevers 1.04

98Enginomen Ath Class

res pra «rant marne
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POWER, (cont'd)

Oocupations:

Apprentices = 1st Year

= 2ndYear

« 3rdYear

e Ath Year

Coal Wheeler and Boiler Cleaner

Cartage

Tractor Driver

AND

Yard & Warehouse Foremen

Gang Boss

Yard & Warehouse Labourers

Storeman's Helper

Wasteman

Hoopman

Waste Baler

Waste Baler Helper

Reweigher, Classer & Mixer - Bam Cotton

GENERAL:

Gang Boss

Soerubbers

Loom Blowers

Frame Blowers

Motor Blowers

Hood Drosophore Man

Drosophore Man

Shaft Oilers

Elevator Men

Storekeeper

Openers Tenders

Boss Picker Man

Picker Tenders

Roving Waste and Thread Extractor Man

Picker Room Oiler

Bobbin Sorter

We Cg IRRHat “opiRT ErgJEAsréTEBeiwR,Ty BERET EnEaWe IME ET WHA 8He

+87

«94

91

83

+88

«78

«84

79

«99

+80

85

85

85

«95

88

89

84

«85

86

1,03

90

«81

«87

T7
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Messenger

Head Grinder

Card Grinders

Card Tenders

Can Boys

Card Strippers

Lap Carriers

FIXERS

Sweepers

Oilers

Roving Men

Bobbin and Truck Boy

Head Scourers

Scourers

Draving tenders, Cleaners

" n nN

Slubber Tenders, Cleaners

Slubber Doffers

 

HOCHELAGA BRANCH.

CARDROMM.

ANDROVINGs
- 24 Del,

« 36 Del.

Intermediate Tenders, Cleaners

Speeder Tenders, Cleaners

Intermediate and Speeder Doffers

Messenger

Fixers

Spindle Setters

Oiler

Waste Collector

Roving Men

Banders

Sweepers

Yarn Carriers and Truckers

Head Scourer

Scourers

Bobbin C1, Mach, Operator

$ 276

1,10

1,02

«90

77

86

86

1,04

77

«87

83

TT

91

79

82

«86

092

84

090

«90

84

.76

1.04

97

87

77

+83

«84

77

80 -

91

«7

o76
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WARPSPINNING (Cont'd)

Qgoypation

Roll Pickers

Spinners

Doffers

MEET SPINNING

Messengers

Fixers

Spindle Setter

Oiler

Waste Collector

Roving Men

panders

Yarn Carriers and Truckers

Sweepers

Head Scourer

Scourers

Roll Pickers

Spinners

Doffers

Fixer

Banders

Warp Tvister Tenders

Warp Twister Doffers and Creelers

Weft Twister Tenders

Weft Twister Doffers and Creelers

DEPARTMENT

Yarn Distributors

Truckers

Spooler Tenders (Respooling)

Sppoler Tenders (Manual)

DEPARTMENT

Bean Doffer

Warper Tenders and Cleaners- Manual

Warper Creelers-Manual

Warper Tenders Creelers Cleaners-B.C.

HOCHELAGABRANCH

$ .78

89

91

76

1.04

9

«87

TI

83

84

80

oT?

91

79

78

89

91

1,04

«84

86

80

86

80

.82

80

82

82

83

87

«78

«91
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Qocupations

Fixer

Checker and Inspector

Yarn Distribotor

Yarn Packer

Winder Tenders

Baller Tendets

Quiller Tenders

Lazenby Winder Tenders

DRESSING

Slasher Tenders

Re-Beamer

Slasher Tender Helpers

Size Mixer

Warp Truckers

Harness and Reed Repairer

Harness Cleaner

Warp Tying Mach,Operator

" " " " Helper

Draving-in-Hands

Twisting -in Hands

Messenger

Fixer

Warp Hangers

Weaving Laundry Bags

Loom Cleaners

Cloth Doffers

Filling Men

Bobbin Trucker Boys

Conditioning Room Man

" "on " Helper

Warp Men

Loom Supply Men

Avesro

$ 1.04

83

«82

«80

83

«82

.83

83

97

89

82

+89

84

87

78

1.00

85

«88

«89

76

1.09

«98

«86

87

«89

87

80

+86

«80

87

85
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Qecuration.

Smash Piecers

Pick Out Girls

Head Bobbin Cl, Mach Operator

Bobbin Cleaning Mach, Operator

Pattern Card Cutters

Weaving Dish Cloths

Sweepers

Loom O4lers

Weavers

Battery Hands

Bale Sheet Man

" " " Helpers

Branders

Brush and Shearer Men

» " " " Helpers

Head Press men

Press men

Wrappers and Bundlers

Folder Tenders

Head Table Cutter

Table Cutters and Inspectors

Sheetigg Doublers

Seving Mach. Girls (Laundry Bags & Disk Cloths)

Sample Girls

Cloth Receiver and Stenciller

Cloth Distributors

Sewing, Cutting, Trimming & Stamping Girls.

Klevator Men

Cutters, Trimmers and Packers
Machine Cloth Inspectors

Grinders
Napper Tenders
Canton Folders,

81

89

«8

«84

+86

81

«86

«83

83

«84

88

85

082

+82

«81

83

82

82

84

075
84

1,01

»85

«TS
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COLLECTIVE LABOUR AGREEMENT,
 

 

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a bodycorporate having its head office in the
City of Montreal, Quebec, hereinafter
called the Company with respect to its
Hochelaga, Branch her-inafter mlled the
Plant,

PARTY OF THE FIRST PART:
3

ANDs

4 LOCAL 102- UNITED TEXTILE WORKERS OF AMERICA,.
at Montreal, Quebec, herelnafter called the=
Union.

y
PARTY OF THE SKCOND PANT:

: WITNESSETHs

; That the parties in considerationof the2 mutual convenand® and undertakings hereinafter contained havee agread as follows:

¥
ARTICLE1.

Recognition

The Union, having been duly certified underthe Quebec Labour Relations Act is recognized by tho Companyas the collective representative for the empl-yees of theHgchelaga Branch of the Com,any in matters pertaining torates of pay, hours of vork and working conditions,

ARTICLE 2,
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The term "employee " whenever found in thisJ present agreement, includes all employees of the plant except{> Overseers, second hands, wutchmen, surety personnel, officeemployees, mill clerks, sizers, testers, laboratory personnel,> time study mem and all other vembers of the administrativestaff of the plant.

(a) The Union shall designate from amongs: thebe employces of cach department a representative for that depart-3 mont to be known ag a " shép committee mm", The shop committen3 men shall constitute and be the " plant Shop Committee

The Union shall designate five shop committee‘ men which five shall constitute and be the "Grievance Committen",| The Grievance Committee shall appoint one of their members toi be " Gfievance Committee Chairman,"
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"{b)Inerder to establish an erderly precedwrsfer the
handling of grievances beth parties agree that grievances arising
out of the operation er the interpretation ef this sontrest shall
‘be sobtlodin the folloving mamnerr~~v0,

i
+

# #
« 02 .

a A
Fa

=(1) Any employes feeling he has such a griew
and vho wishes the grievanse to be settled muat first discuss his
grievance vith his own departmental eversesr, without or, if the

eployee desires, with. the presences of his own departmental shop

committee man, The overseesshall give his decision within three

(11)Should there be didsatisfaction with the
decision of the overseer the employee, either with er without his

own departmental shop committee man? or represented by his depart-
. mental shop committee wan must within three working days of the
— eversser's decision présent the alleged grievance to the plant

" superintendent, and the plant superintendent shall give his deci-
sion vithin six working days after the matter was so presented to

him, Should the allegedgrieveqnce not be presented to the super-
intendent within the saidthree working days after the overseer's

decision the grievance shall be deemed satisfastorily amd finally

(111) Shouldthere then be dissatisfaction with the
decision of the plant superintendent, the allegedgrievance shall

be reduced to writing and signed by the employee concerned, and

shall be submitted by the employee either with or without his
own departmental shop committee manxfor consideration at the next
* meeting between the plant superintendent and his assistants and

the Grievance Cemmittee. Should the grievance not be so submitted

to the plant superintendent and the Grievance Committee within

three working days after the superintendent's decision, the griev=

ance shall be deemed satisfactorily and finally settled.

© The PlantSuperintendent and the Grievanee Committee
+

shall neat ‘at least oncea month, and may meet more often if the

“ supetintendent and theGrievance Committee are agresable to so
doing. ‘ NE
“(tv) "All dbeisions reached by agreement between

. (w) ©. In the event that the alleged grievance is
. not settled between the Grievance Committee and the plant superin-

tendent, either the Company or the Union may make a written demand
“upon the other for an arbitration on the grievance by ah Arbitration

‘. Board, &11 according to the arbitration procedure as set forth in

Article 4 of this Agreement, Such a demand for arbitration must

be mde and served six werking days from the date of the last con-

“ference at which the alleged grievance was discussed, otherwise it

shall be deemed that the grievance has been finally and satisfactori-

ly settled,
yo.

; =

(M). Tt is agreed that, at meetingsbetween the =
. Grievance Committee and the Plant superintendent and his assistants,

“ theplant superintendent and the Grievance Committes shall be final
‘and binding on the Oewpazy, the Union and the employees.

the Union may hage the assistance of the Business Agent of the Union

Co
> ;

| . and/or other designated representatives of the Uniom, and that such

“person or persons may attendthe said meetings, =

-

 



 

(a) Should a written demand for an arbit-ation as
set forth in Article 3 (b) (v) be made, the matter shall forthwith
be submitted to an Arbitration Board which shall consist of three

arbitratiors, one to be appointed by each of the parties hereto

and the third, who shall be the Chairman, to b' appointed by the

two arbitmators so named, Should either party fall to appoint

the arbitrator within six working days after receipt cf written

request from the other party so to do, such arbitrator shall be

appointed by the Minister of Labour for the Progince of Quebec,

Should the first two arbitrators fail to agree nn a third arbitra-

tor the latter shall ‘appointed by the Mirister of labour for the

Province of Quebec on application of eitherparty.

Ir the matter submitted an Arbitration Board

refers to tasks or work loads or wage rates, the Chairman of an

Arbitration Board appointed under ti.e provisions of the jaragraph

immediately above either b. the fimat two named arbitrators or

by the Minister of Labour for the Province of Quebec, muat be a

comj.etent textile engineer chosen from any of the following

firms,

JD, Woods & Gordon Ltd,,
15 Wellington W., Toronto.

Bigelow, Kent, Willard & Co.,
520 Fifth Ave., New York.

Ralph. E, Loper Co,,
Vall River, Mass.

Moore, Thies & Morgan,
Charlotte, N.rth Carolina

J.E. Sirrine Co.,
Greenville, South Carolina,

American Association of Textile

Consultants,

New York.-

and from such other firms which the parties may mutually agree

upon from time to time.

(b) An’ Arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board

shall be final and binding upon the parties hereto, and all

employees concerned.

(eo) No Arbitration Board formed under this Agreement

shall have the power to amend, alter or modify this A reement

or to consider any matters except those which arise from it, a

to give any decision inconsistent with the provisions, save insofar

as the determination of wage rat:s under the precedure indicatu.d

in Article 5 of this Agreement is concerned.

ARTICLE0.

PRODUCTIVITY,

(a) It is recognized and agneed that it is the

right of the Company to fix and institute changes in tasks or

work assignments or wage rates. Due notification of at least

twelve (12) working days will be given in advance by the Company

to the Union of any depending fundamental changes and at such time

all necessary information to fully explain such change will also

be furnished to the Union,

 



 

 

days will be instituted in order to give a fair trial to t
“age raté and/ or take or Work assignments. During this perio
employees will be paid according to the vage rates pertaining to
the new task, but in any event during such Period their average
hourly earnings, except learners, will not be lower than ninety
Ppereant (90%) or the objective ratefor their Occupation as estab-
lished hy Article 15 of this contract,

(o) Ir following the trial period there 1s no aKreement

between the parties, the Union, within twelva (12) working days
following the end of the trial period may take the question up
according to the Grievance Procedure, If no Erievance ig Insti-

tuted vithin this delay, the Wage rates op tagks in force during
the trial period shall ba deemed fina] and fully ccepted byboth
parties, After 8 grievance is instituted the tasks and wage rates

and working conditions in forge during the trial period shall remain

in force unti) the final Jecision on the grievance hag been granted,(d) Should the “age rates and tasks in force during tig
trial period be submitted to arbitration, the decision of tha Ar-
bitration Board insofar as Wai8s are conoarned will be retroactive
and will take efféct from the time of the ilmwguration of the trial

period. The amount of retroactive adjustments, if any shall be
determined by the Arbitration Board and shall be granted,

(e) There is nothing in this article vhich precludes
the Union from pointing out to or discussing with Management an
OTrTor in either the rate or task at any time during the trial
perlod. If management concurs, an immediate change will be made
to correct any such error,

(r) During any trial period the Company, on request,
will grant the Union permission to delegate go Tepresentative,

(1) To observe the effects of any changes
od

in taskg undergoing such trial perand

(11) 70 observe the Chronometrical testswhich are being m.de to establish ormodify the tasks or plece vork ratesundergoing such trial period; and

of the tasks Or changes undergoingsuch trial period, provided suchrepresentative does not hinder theproper functioning of the department,

ARTICLE6.
HeoldyPay.

Payment af wages earned vil] be made on a weakly
basis and the pay day shall be Friday unless Friday is a holiday
in which cage the pay day shall be the Préceding Day,

 



  

ARTICLE 7.
(a) Except in the cases mentioncd in paragraph (o) of

this Article 7, no work shall bs performed on the following days, and

employees shall be paid at their regular rates of pay for observance of

these days.

New Year's Day
Good Friday
St. Jean Baptiste Day
Dominion Dey
Labour Day
Christmas Day

the whole provided they have worked the declared working day previous to and

the declared working day following each of the said holidays.

(b) On Epiphany Day, Assension Day, All Saints Day and Im-

maculate ConceplLion Day, no work shall be performed between the hours of

7 A.M. and 9 A.M,

(c) Any employee required to work on Sunday or on New Year's

Day, Good Friday, St. Jean Baptiste Day, Dominion Day, Labour Day, or

Christmas Day shall receive his regular rate of pay plus a premium of fifty

(50) percent except personnel employed in the development and transmission

of motiwe power and heat,-

ARTICLE©,

SENIORITY.
| In questions involving layoffs, rehirings, pomotions and

demotions, the Company will give consideration to skill, competence, ability

and assiduity. Should it find these factors equal as between individual
employees seniority will be the guiding factor. Te Company agrees to dis-

cuss with the Union any alleged injustice arising out of a senlority question,

An employee shall not have his seniority broken through approved absence for

reasons acceptable to the Company at its entire discretion, H,wever, time lost

during such am absence will not be counted in computing that employee's total

seniority.

BulletinBoards.
The Union shall be accorded the use mf notice boards situated

at appropriate place”throughout the mill upon which to post notices of meetings

of the Union, All such Union notices shall be properly authenticated and

all notices that may be”a special nature shall be submitted to the Company's

Personnel Lepartnent for approval before being posted.

ARTICLEJO

MgrkingHours.

(a) Subject to the reguirements of production and the avail-

ability of manpower as determined by the Company, the mill a any department

or section thereof may be operated according to any one, any two or all three

of the following shifts:
First Shifts Monday through Friday inclusives

7 a.m. unti}l 3.30 p.m, with a non-paid,
half-hour interruption for the midday

meal.

fe sn = RE Ce old WE LD Sr Ye For a NE RT AR AS a A foci. DOM neo - x 2 oy . . , ;

Bc IgE aR SER Seee hh BYWEREee we IAc - : … oo
; cn El TL TERER CESTSa Tg WY 5877 fel mh QUETMs Torr “- a 2

2 N rs. ade TNF2» : Yo. … àBL



 

Second-Shift: Monday through Friday inclusive

3,30 p.m, until 12 midnight with a

non-puid half-hour interruption for

the evening meal,

Tyird=-Shifts Monday through Saturday inclusive:

12 midnight until 7 a.¥.

(b) (1) The first and second shifts as set forth

shal! be day shifts,

(2) The third shift as set forth above shall be

| a night shift and will be composed entirely

of male personnel, The employees forming the

third shift will receive a premium of $0.10

in lien of any or all other night bonuses.

(3) Nothing hereinabove recited shall preclude
the Company's right to have shifts work

longer than those hereinabove specified

provided that the stipulations of ara=-

graph (c) of this article 10 covering over-
time rates of pay are observed.

(4) The only bonuses or pre:iums which shal. be

in effect are those provided by this Article

10 and Article 7.

(ce) All employees covered by the terms of this Agreement

except personnel employed in the development and transmission of motive

‘power and heat shall be entitled for all hours worked in excess of forty

Bours in any one week to a premium of 50% of either their r gular hourly

rate or their average hourly piecework earnins during that week, as the

case may he,

Personnel employed in the dev-lopment and transmission

of motive power and heat shall be entitled for all hours worked in excess

of forty-eizht hours in any one week to a premium of 50% of their regular

hourly rate,

ARTICLEJ.
REESE

ANNUALVACATIONWITHPAI.

(a) The Company agrees to grant one (1) week's vacation to

each employee in its service at the commencement of such vacation

The Mill shall not operate during that week, and it shallbe known

as the " General Vacation Week,"

(b) The Company may, at its option, grant a second week's

vacatioh Bo any or all employees.

(¢) All Vacation periods must be taken by employeew at

such times as may be specified by the Company.

(d) The total amount of vacation pay due each employee

shall be based on his length of continuous service with the Company

and shall B® computed in accordance with the * Computation of Vacation

Pay Table " set out belowi-

C N VACATION PAY TABLE.

Length of Em:loyee*s continuous

sertice with the Company computed

asofJune

20th,

1059Rateof

VacationPay.

2% of the employee's total earhings for
work performed for the Company during the

Less than one (1) year.- 12 months preceding the last pay period
but three prior to the commencement of
the # General Vacation Week" referred to
in paragraph (a) of this Article
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(COMPUTATION

OF

VACATION

PAYTABLE

Continyed)

One (1) year or over but less
than two (2) years, 2.4% of the employee's total earnings

for work performed for the Company

during the 12 months preceding the

last pay period but three prior to the

commencement of the "General Vacation
Week" referred to in paragraph (a) of
this Article.

Pwo (2) years or over but less tian
three (3 years - 2,8% ditto

Three (3) years or over but less than
four (4) years, 3.2% ditto

Four 4)years or over but less than
five (5) years 3.6% ditto

Pive (5) years or over but less than
twenty=five(25) years. 4% ditto

Twenty-five (25) years or over, 6% ditto,

(s) Vacation pay due to each employee in accordance with
the Computation of Vacation Pay Table shall be paid as follows?

| (1) 2% at the commencement of the employee's first

week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be paid,

(1) At the commencement of the employee's second
week’s vacation if andwhen such vacation

is granted by the Company.
or

(2)On the last pay day prior to December 25th, 1950

if a second week's vacation is not granted to

the employee by the Company.

(f) The number of years of continuous service used in

reckoning the rate of vacation ,ay to which an employee ia entitled

shall be computed as of June 20th, 1950,

ARTICLE12.

8.

(a) To effect maintenance of discipline and good order

the Company and the Union agree upon the adoption of the fol lowing

methods and procedure!

(1) Personal reprimand by the superintendent
assistant=superinlendent, the overseer or

the second-hand where the situation so

sarrantst

(1i) Suspension from work without pay for a
period of from one to three days in the

case of a second offence;

(111) Dismissal from the employ of the company
for a third offences

1V In"case which, in the opinion of the

Company, is a serbous offence or a matter

seriously affecting the maintenance of

discipline amongst the employees, the

above procedure can be dispensed with

and the employee dealt with summarily by

the Company, including dismissal,-
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(V) Within one week from tie date of any reprimand,
suspension or dismissal set forth in paragraph

(a) (1) to (iv) of this Article, the Company
shall forward written notification thereof to

the Union. Should an employee of t)e Company

be dismissed and feel that his dismissal ia

unjustified, the said dismissal may within a

period of six working days from the date of the

dismissal become a discussable grievance in

accordance with the Grievance Procedure Article

set out in this Agreement.

No Stoppage of Work,

(a) The Union agrees that should any disugreement or

grievance arise between the parties hereto, the Union or its

members shall not cause, aid or abet or take part in any strike,

slowdown of production, stoppage of .ork, or picketing even peaceful

for any cauan whatsoever during tie lifetime of this contract, Such

d .sagreement or grievance shal. be settled in accordance with the

steps provided in the grievances and arbitration sections of this

contract,

(b) The Company agrees not to engage in any lockout

and to maintain as steady a program of operations as may be consis-

tent with sound business judgment and operating efficlencyj-

(a) No employee, whether a Union memer or not, shall caune

or take part in a strike, slow-down of production, stop;age of work

or picketing, for any cause whatsoever, Should an employee do so,

he shall bs deemed to have broken this Agreement and shall bo «ismisned

from the Company, and such employee will lose by ay such act all

privileges of reinstatement.
LL.

(a) The parties agree that ib shall be the right and

the responsability of the Company to classify its employees in

accordance with the different ocoupational classifications and to

decide in which one of the said oceupational classifications each

and every employee belongs.

(b) In the event of an employ e being required to tand

by for any reason, within the control of the Company, such employee

shall notify his Second Hand or Overseer and shall be paid his

regular hcwrly rate of pay or his average hourly earnings for the

current pa, period, if on piece-wprk, provided that if requested by

the Compapy, the employee shall perform such avallable work as the

Company may assign. It is understood that all piece wok rates are

set to compensate for regular stoppajes of work, which normally

occur, and this provision will not apply in such cases,

ARTICLE12.

It is agreed and understood that the rateus of pay to be

paid to the employees shall be established in accordance with the

Job Evaluation plan submitted by the Company. The said rates of

pay shall be those resulting from a wage curve pass ingthrough a

minimum occupation rate of sixty-five (65) cents and one dollar $1.00

for loom fixers. These rates shall be in effect throughout the term

of the present Agreement save insofar asotherwise provided by

Article 5.

“J

However it is also understood and agreed that any standard

hourly fate of pay which is higher than the standard hourly rate

of pay established by Job Evaluation will remain in force and be

paid by the Company only as long as the employees now having such

occupations continue to be employed at these same occupations,
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Any plece rate employee, except learners having less than

twelve weekw' service with the Company, will receive a (varanteed

minimum of sixty-five (95) cents per hour for each hour which he works.

ARTICLE 16.

Leamners

Notwithstanding the dispositions of Article 15 above, it

is understood and agreed that the Company hgs the right to engage

new employees and to pay then, at its option, at rates less than

standard but not less than fifty (50) cents per hour provided that

in not more than a period of four weeks a minimum rate of fifty-five

(55) cents per hour will be paid and that in not more than a period

of eight weeks a minimum rate of sixty (60) cents per hour will be

paid and that in not more than a period of twelve (12) weeks a min-

{mum rate of sixry-five(€5) cents per hour will be paid,

Yoluntary

IrrevecableCheck-Qff.

(a) The Company will, during the term of this Agreement

honour an authorization by an employee for the deduction and remit-

tance of his Union dues as set out in Schedule "A" hereto, Such an

authorization shall be irrevocable for the term of the present Agree-

ment.

(b) Such an authorization will only be revocable br the

employee by notice as set out in Schedule "B",Such notice must

be signed in duplicate and remitted to the Company within 30 da:s

prior tc the termination date of this Agreement, Revocation shall

take effect only at the date of expiration of said Agreement.

When the Company remits dues to the Union Treasurer

it shall name the employees from hose pay dues were deducted. The

Company shall also advise the Union in writing of the names of the

employees who have revoked their orders for check-off of Union dues,

not later than ten (10) days after the revocation takes effect.

to} The Union agrees to motify the Company ut least

seven (7) days in advance of the rate set for Union dues and of

any change theroto during the term of the present Agreement.

(a) The Company and, the Union agree that they will not

+t any time coerce or intimidate any employee to induce him either

to accept or refuse to accept the check=-off,

SCHEDULE "A"

 

Date

I hereby authorize Dominion Textile Company Limited

to deduct from my pay once each alendar mont!, such sum

as may be set as monthly Union dues by Lycal l102- United

Textile Workers of America, and to remit same to the Treasurer

of said Union,

This authorization shall take effect on the sisth day after

jt has been received by the Company.

I recognize that the present authorization may be revokod by

me only in accordance with the terms of the Collective Agreement in

forfe between saldCompany and said Union at such time as I may desire

to make a revocation.

I herebj renounce in advance to any recourse in damages or other-

wise against Dominion Textile Company Limited for making the above

deductions during such period as this authorization may be in

force
 

 

Witness Employes,
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I hereby revoke any authorization piven by me to

Dominion Textile Company Limited previous to this Jate to

deduct my Union dues and remit same to the Treasurer of Local

102 - United Textile Workers of America, and request that no

further deductions ba made for Union duos from my pay.

 

 

Witness, Employee.

ARTICLE18.

MinimumCallPay.

Any employee who reports for work at the usual tims without

previously having been notified that his services are not r…quired

can be assigned to do four hours work by the Company, at his

habitual rate of pay. If no work is assigned to him the said

employce will receive four hours pay at his habitual rate of pay.

This however, does not apply in cases of force majeure.

ARTICLE19.

INSURANCE.

(a) The Company agrees to insure the employees in accor-

dance with the plan discussed and agreed to with the Union, This

Plan will be administered by a recognized insurance company and/ or

association, Each employee will receive a copy of the Plan, The

following schedule of insurande will be provided:

(1) Life Ipsurance.

Female $500,00
Male 500,00

(11) Weekly Sickness and Accldent Benefit,

Female $ 8,00
Male 12,00

(111) Hoppital Benefit,

Female $ 3.50

Male 3.50

(iv) Special Hospital Services.

Female and Male,

As per the schedule of payments up to a

maximum of $25,00 for specified items

as set forth in the schedule presentlyin

force under the Quebec Hospital Service

Association Standard Ward Service Plan,

(bv) An employee shall nou be entitled to the benefits of

the above Pjan unless he has six (6) months’ continuous service

with the Company,

Benefits (111) and(iv) above will apply in respect to

dependants of all eligible employees. The term " dependent " includes only

(1) the employee's wife(2) the urmarried children over fourteen (14)

days and under nineteen (19) years of age of a male employee or of

a widowed female employee. Ho ever, any such person who is an

employee of the Company or who reaides outside the Province of

Quebec, is not included in the term " dependent,"
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ARTICLE20.

The present Agreement shall be in force for a period of
one year commencing on the 6ih, day of September, 1949 and
terminating on the 5th day of September 1950. It shall be
automatically renewed for a further period of one yeur as and
from the 6th day of September, 1950, unless one of the parties
hereto gives a written notice of termination to the other party
hereto not more than sixty uays nor less than thirty days prior
0 the 5th day of September 1950, and thereafter this Agreement
shall be automatically renewed for a similar period of one
year, and so on, upon failure by one of the parties to give a
written notice to the other party within a delay which shall
not be more than sixty days nor less than thirty days prior
to the expiration of each period,

IN WITNESS WHEREQF the parties hereto have executed an
original and seven copies hereof at Mon:real, Quehec, as of
the 2nd day of September: , 1949.

DOMINION TEXTILE COMPANY LIMITED

D. Pechie

General Superibhtendent.

LOCAL 102 UNITED TEXTILE WORKERS
OF AMERICA.

Eugène Plante,

 

President,

Gérard Belair.

Secretary,
 

Azelus Beaucage

Business Agent,

Philémon Fontaine,

Member, Shop Committee,
Hochelaga Branch,

 

MadeldineParent.
ORGANIZER  U,T.W.A.

 



À Pts aaTREAT11 Rey ER ETE CESe eofLL —— SSEE PEEP A ]
EHAA ELEEesiLL ie comes BORReRel RpvrgeTRTERRseeeRwkDRRTE SE GREWTid % FE PA 22 À cs

( COLLECTIVE LABOUR AGREEMENT

 

 

BY AND BETWEEN:

DOMINION TFXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter cal-
led the Company with respect to its Hochelaga
Branch hersinafter called the Plant,
 

PARTY OF THE FIRST PART:

AND+

LOCAL 102«UNITED TEXTILE WORKERS OF AMERICA,
at Montreal, Quebec, hereinafter called the
Union,

PARTY OF THE SECOND PART:

WITNESSETH:

That the parties in consideration of the mutual covenants
and undertakings hereinafter contained have agreed as follows:

ARTICLE

Recognitien

The Union, having been duly certified under the Quebec

Labour Relations Act is recognised by the Company as the collective represen-

tative for the employees of the Hochelaga Branch of the Company in matters per-

taining to rates of pay, hours of work and working conditions,

ARTICLE &

Rern“Employee”

The term "employee" whenever found in this present agreement,

includes all employees of the Plant except overseers, second. hands, vatchmen, surety

personnel, office employees, mill clerks, sisers, tenlers, laboratory personnel, time

study men and all other members of the administrative staff of the Plant,

_ARTIGLE 3

GrievanceProcedute

(a) The Union shall designate from amongst the employees of

each department a representative for that department to be known as a "shop committee

man", The shop committee men shall constitute and be the "Plant Shop Committee".

The Union shall designate five shop committee men which

five shall constitute and be the "Grievance Committee", The Grievance Committee shall

aproint one of their members to be "Grievance Committee Chairman”,

191970
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The Unionshall submit in writing to the Company the
names of every shop committee man and of every member of the Grievanse Committee,

.  (b) In order to establish an orderly procedure for the
handling of grievances both par‘ies asres that grievances arising out of the opera-
tion or the interpretation of this contrast shall be settled in the fülowving manners

i

(1) Any employee feeling he has such a grievance and who
wishes the grievance to be settled must first disouss his grievance with his own
departmental overseer, without or, if the employee desires, with the presence of
his own departmental shop committee man, The overseer shall give his decision within
three working days from the date the grievance was so submitted to Mim,

(11) Should there be dissatisfaction vith the decision ef
the overseer the employee, either with or without his own departmental shop committee
man, or represented by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance to the plant superin-
tendent, and the plant superintendent shall give his decision within six working
days after the matter vas so presented to him, Should the alleged grievance not be
presented to the superintendent vithin the said three working days after the overseerf;
decision the grievance shall be deemed satisfactorily and finally settled,

(111) Should there theh bs dissatisfaction with the decisien
of the plant superintendent, the alleged grievance shall be reduced to writing and
signed by the employee concerned, and shall be submitted by the employee either with
or vithout his own departmental shop committee man, or represented by his own depart-
mental shop committee man for consideration at the next meeting between the plant
superintendent and his assistants and the Grievance Conmittee. Should the grievance
not be so submitted to the plant superintendent and the Grievance Committee within
three working days after the superintendent's decision, the grievance shall be deemed
satisfactorily and finally settled,

The Plant Superintendent and the Grievance Committee
shall meet at least once a month, and nay meet more often if the superintendent and

the Grievance Committee are agreeable to so doing,

(iv) All decisions reached by agreement between the

plant mpperintendent and the Grievance and the Grievance Committee shall be final

and binding on the Company, the Union and the employees,

(v) In the evant that the alleged grievance is not

settled between the Grievance Comittee and the plant superintendent, either the

Company or the Unien may make a written demand upon the other for an arbitfation

on the grievance by an Arbitration Board, all according to the arbitration proce-

dure as set forth in Article 4 of this Agreement, Such a demand for arbitration

must be made and served oix working days from the date of the last conference at

which the alleged grievance was discussed, othervise it shall be deemed that the

grievance has been finally and satisfactorily settled,

(vi) It is agreed that, at meetings between the Grievanee

Committee and the Plant superintendent and his assistants, the Union may have the  ;

assistance of the Business Agent of the Union and/or other designated representatives

of the Union, and that sush person or persons Ray attend the said meetings,
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Arbitration

(a) Should a written demand for an arbitration as set f
in Article 3 (b) (v) be made, the matter shall forthwith be ae
an Arbitration Board which shall consist of three arbitrators, one to be
appointed by each of the parties hereto and the third, who shall be the
Chairman, to be appointed by the two arbitrators so named. Should either
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party fall to appoint the arbitrator within six working days after receipt
of written request from the other party so to do, much arbitrator shall
be appointed by the Minister of Labour for the Province of Quebec, Should
the first two arbitrators fail to agree on a third arbitrator the latter
shall be appointed by the Minister of Labour for the Province of Quebec
on applisation of either party,

If the matter submitted to an Arbitration Board refers
to tasks or vork loads or wage rates, the Chairman of an Arbitration
Board appointed under the provisions of the paragraph immediately above
either by the first two named arbitrators or by the Minister of Labour
for the Province of Quebec, must be a competent textile engineer chosen
from any of the following firms!

Je D. Woods & Gordon Ltd;
15 Wellington Ws Toronto.

Bigelow, Kent, Willard & Co;
580 Fifth Ave; New York,

Ralph KE, Leper Coj
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Caroline,

JF, Sirrine Co;
Greenville, South Caroline,

American Association ef Textile

Consultants,
Nev York,

and from such other firms which the parties may mutually agree upon from
time to time,

(b) An Arvitration Board shall render its desisiom in writing
and the majority decision of an Arbitration Board shall be final and

binding upon the partien hereto, and all employees concerned,

(e) No Arbitration Board formed under this Agresment shall

have the power to amend, alter or modify this Agreoment, or to sonaider

any matters except those which arise from it, or to give any decision

inconsistent with the provisions, save insofar az the determination of

vege rates under the procsdure indicated in Article 5 of this Agreement
is concerned.

ARTICLE

PRODUCTIVITY

(a) It is recognized and agreed that it is the right of the

Company to fix and institute changes in tasks or vork assignments or wage

rates, Dus notification of ut least twelve (12) working days will be given

in advance by the Company to the Union of any impending fundamental changes

and at such time all necessary information to fully explain such change will

also be furnished to the Union,



(b) If there is any question as to the feasibility

of the change in task or the suitability of nev rates a trial period which

may be less but in no case shall excesd thirty (30) working days will be insti-

tated in order to give a fair trial to the said vage rates and/or tasks or vork

assignments, During this period employees will be paid according to the vage

rates pertaining to the new task, but in any event during such perio! their ave-

rage hourly narnings, except learners, will not be lower than ninety percent

(90%) of the objective rate for their occupation as established by Article 15

of this contract,

(o) If following the trial period there is no

agrecment between the parties, the Union, vithin twelve (12) working days folke-

wing the end of the trial period may take the question up according to the Grie-

vance Procedure, If no griavance tn instituted within this delay, the wage rates

or tasks in forge during the trial period shall be deemed final and fully accep-

ted by both parties, After a grievance is instituted the tasks and wage rates

and working conditione in force during the trial period shall remain in force

until the final decision on the grievance has been granted,

(d) Should the wage rates and tasks in force

during the trial period be submitted to arbitratiom, the decision of the Arbitration

Board insofar as wages are concerned will be retroactive and will take effect from

the time of the insuguration of the trial period, The amount of retroactive adjust~

ments, if anyy shall be determined by the Arbitration Board and shall be granted,

(¢) There is nothing in this artiele which precludes

the Union from pointing out to or discussing with management an error in either

the rate or task at any time during the trial period, If management concurs,

an immediate change vill be ma e to correct any such error,

(£) During any trial period the Company, on request,

vill grant the Union permission to delefate a representative, the whole without

cost to the Company}

(1) To observe the effects of any

changes in tasks undergoing sush

trial period; and

(11) To observe the arensnctzidall tests

which are being made to establish

or modify the tasks or piece vork

rates undergoing sush trial peried)

and

(111) Te oarry out chronometrical tests

himself for purposes of verificatier I

of the tasks or changes undergoing 8

such trial period, provided such

representative does not hinder the

proper functioning of the department |

ARTICLE

©

Weekly

P
Y

Paypent of wages earned will be made on a weekly

basis and the pay day shall be Friday unless Friday is a holiday, in which

case the pay day shall be the preceding day.
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(a) Except in the cases mentioned in paragraph (e)of this Artiele 7, no work shall be performed on the follow days, andshall be pa‘d at their regular rates of pay for observance oftana’edemployees

Nev Year's Day,
Good Fridey,
Jt. Jean-Baptiste Day,
Dominion Day,

Labour Day,
Christmas Day,

the vhele provided they have worked the declared working day previous to and thedeclared vorking day fohloving each of the said holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day andre Conception Day, no work shall be performed between the hours of 7 a.m,Re Me

(ce) Any employee requirsd to work on Sunday or on New Year'sDay, Good Priday, St, Jean-Baptiste Day, Dominion Day, Labour Conf or Christmas Dayshall receive hin regular rate of pay plus a premium of fifty (50) per cent exceptpersonnal employed in the development and transmission of motive power and heat,

ARTICLE8

2 Renberity

In questions involving layoffs, rehirings, promotions
and demofions, the Company will giwe consideration to skill, competence, ability
and asaifuity, Should it find these factérs equal ss between individual enployees
seniority will be the guiding fagtori The Company agrens to discuss with the Union
any alleged injustice arising out of a seniority question,

ARTICLE9

BulletinBoards

The Union shall be accorded the use of notice boards situated
at appropriate places throughout the mill upon which to post notices of meetings of the

[z Union. All such Union notices shall be properly authenticated and all notices that REY
1 be of a special nature shall be submitted to the Company's Personnel Department for
" aprroval before being posted,

; (a) Subjest to the requirements of production and the
a : availability of manpower as determined by the Company, the mill or any department

or section thereof may be operated according to any one, any two or all three of
the following shiftas

First Shift: Monday through Pridey inclusives
7 ame until 3,30 p.m, with a non=paid
half-hour interruption forthe midday
meal}
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Second Shifts Monday through Friday inclusive;
3.30 p.m, until 12 midnight vith a
nop=paid half-hour interruption for
the evening meal,

Third Shift: Monday through Saturday #nclusive;
12 midnight until 7 a.m.

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and vill be composed
entirely of male personnel, The employees
forming the third shift will receive a
premium of $0.10 in lieu of any or all
other night bonuses,

(3) Nothing hereinabove recited shall preclude
the Company's right to have shifts work
longer than those hereinabove specified
provided that the stipulations of paragraph
(a) of this article 10 covering overtime
rates of pay are observed,

(4) The only bonuses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7,

(e) ALL employees covered by the terms of this Agreement
except personnel employed in the develdppent and transmission of motive power
and haat shall be entitled for all hours worked in excess of forty hours in
any one week to a premium of 5% of either their regular hourly rate or their
average hourly piecework earnings during that week, as the case may be.

ARTICLE

Vacation

(a) The Company agreas to grant om (1) week's
vacation to each employee in its service at the commencement of such vacation,
The mill shall not operate during that week, and it shall be known as the
“General Vacation Week".

(b) The Compeny may, at its option, grant a second
week's vacation to any or all employees,

(e) All vacation periods must be taken by employees
at such times as may be specified by the Company,

(d) The total amount of vacation psy due each employee
shall be based on his length of continuous service with the Company and shall be

computed in accordance with the "Computation of Vacation Pay Table" set out belowse

VACATION

Length of Employee's continuous
service vith the Company computed

1949, Vacation
oar 2% of the employee's total earnings

Less than one (1) y for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencement of the “General
Vacation Week" referred to in para-

graph (a) of this Article.

1
ons )car or over but less

than two (2) years= 2.4% ditte

manentroin

5

s

OR.ep.



   

Two (2) years or over but less
than three (3) years- 2.8% of the employee's total

"

earnings for vork perforned fer the À
Company during the 12 months! pre-
ceding the last pay period but
three prior to the commencement ef
the "Guneral Vacation Week" refeye
red to în paragraph (a) of this
Article,

Three (3) years or over but less
than four (4) years- 3.28 ditto
Four (4) years or over but less
than five (5) years 3.68 ditte
Five (5) years or over LS ditte

(e) Vacation pay due to each employse in accordancevith the Computation of Vacation Pay Table shall be paid as follows:s

(1) 2% at the commencement of the employee's
first week's vacation,

(#1) Any vacation pay in exness of 2% due to an
employee shall be paid,

(1) At the commencement of the enployee's
Second week's vacation if and when such
vacation is granted by the Company; or

(2) On the last pay day prior to December
25th, 1949, if a second week's vacation
is not granted to the employee by the
Company,

(f) The mmber of years of continuous service used in
reckoning the rate of vacation pay to which an employes is entitled shall
be computed as of June Oth, 1949,

ARTICLE12

Riscinling

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the following me-
thods and procedure:

(1) Personal reprimand by the superintendent, assistant
superintendent, the oversear or the second-hand vhere
the rituation so warrants;

(41) Suspension from work without pay for a period of
from one to three days in the case of a sefond
offense;

(111) Dismissal from the employ of the Cgupany for a
third offence;

(iv) In a case which, in the opinion of the Company,
1s a sorious offense or a matter seriously
affecting the maintenance of discipline amongst
the employees, the above procedure can be dispensed
with and the employee dealt with summarily by the
Comrany, including dismissal.

bnpraic vn mainte + pe
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(v) Within one week frog the date of any
reprimand, suspension or dismissal
set forth in paragraph (a) (1) te
(dv) ef this Article, the
shall forvard vritten notificatien
thereof to the Union, Should an
employee of the Company be dismissed
and feel that his dismissal is uajue
tified, the said dismissal may vithia
a period of six working days frem the
date of the dismissal become a diseuse
sable grievance in ascerdance vith
the Grievance Procedure Article set
out this Agreement,

ARTICLE42

. Stoppage

(a) The Union agrees that should amy disagreement er grievanee
arise bstween the parties hersto, the Union or its members shall not cause,

aid or abet, or take part in any strike, slowdown of production, stoppage of
work, or picketing even peaceful for any cause whatsoever during the lifetime

of this contract. Such disagreement or grisvance shall be settled in accordance
with the steps provided in the grievances and arbitration sections of this
contract, |

(b) The Company agrees not to engage in any lockout and to
maintain as steady a program of operation as may be consistent with sound business
judgment and operating efficiency,

(e) No employee, whether a Union member or net, shall cause er

take part in a strike, slowvedown of production, stoppage of work or picketing,

for any cause vhatesoever, Should an employee do 80, he shall bs deemed to have

broken this Agreement and shall be diamissed from the Company, and such employee

will lose by any such ast all privileges of reinstatement,

ARTICLEJA

The parties agree that it shall be the right and the responsi

bility &f the Company te classify its employees in accordance with the different

occupational classifications and to deéide in which one of the said occupational

classifications essh every employee belongs.

ARTICLEAJ

It is agreed and understood that the rates of pay to be paid

to the employees shall be established in accordance with the Job Evaluation plan

submitted by the Company. The said rates of pay shall be those resulting frou a

wage curve passing through a minimum occupation rate of sixty-five (65) cents

and one dollar! ($1,00) for loom fixers, These rates shall be in effeet througheut

the term of the present Agreement save insofar as otherwise provided by Article 5.

However, it is also understood “Horend that any standard hourly

rate of pay which is higher than the standard hourly rate of pay established by

Job Evaluapion will remain in force and be paid by the Company only as long as the

employess now having such occupations continue to be employed at the same occupations.

Any piece rate employee, except learners having less than

twelve weeks! service with the Company, will receive a guaranteed minimum of sixty-

five (65) cents per hour for each hour which he works,
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Learners

Notwithstanding the dispositions of Article 15 above,
it is understood and agreed that the Company has the right to engage new
employases and to them, at ita option, at rates less than standard but net
less than fifty (50) cents per hour provided that in not wore than a period .

of four weeks a minimum rate of fifty-five (55) cents per hour will be paid
and that in not more than a period of eight weeks a minimm rate of sixty

(60) cents per hour will be paid ari that in not more than a period of twelve
(12) weeks a minimum rate of sixty-five (65) cents per hour will be paid,

ARTICLE17

YoluntaryIswevacableCheck=-0ff

(a) The Company will, during the term of this
Agreement, honour an authorisation by an employee for the deduction and

remittance of his Union dues as set out in Schedule "A" hereto, uch an

authorization shall be immevecable for the term of the present Agreement,

(b) Such an authorisation will only be revocable
by the employee by notice as set out in Schedule "B", Such notice must be

signed in duplicate and remitted to the Company within 30 days prior to the

termination date of this Agreement. Revocation shall take effect only at the

date of expiration of said Agreement,

: When the Company remits dues to the Union Treasurer

it shall nams the employees from whose pay dues were deducted, The Company shall

also advise the Union in writing of the names of the employees who have revoked

their orders for check=off of Union dues, not later than ten (10) days after

-the revocation takes effect,

(e) The Union agrees to notify the Company at least

seven (7) days in advance of tha rata set for Union dues and of any change

thereto during the term of the present Agreement,

(d) The Company and the Union agree that they will

not at any time coerce or intimidate any employee to induce him either te

accept or refuse to accept She check-off,

SCHEDULE "A"

 

Date

I hereby autherise Dominion Textile Compaxy Minitod

to deduct from my pay once each calendar month, such sum as

may be set as monthly Union dues by Local 102= United Textile

Workers of America, and to remit same to the Treasurer of said

Union,

This authorization shall take effect on the sixth day

after it has bean received by the Company,

I recognise that the present authorisation may be revoked |}

by me only in accordance with the terms of the Collestive Agreement B

in force between said Company and said Uniom at such time as I nay

desire to make a revocation.

I hereby renounce in advance to any recourse in damages

or otherwise against Dombnion Textile Company Limited for making

the above deductions during such period as this authorisation

nay be in force,

 

Witness Employee
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SCHEDULE "BP

 

Date

I hereby revoke any authorisation given by me to Deminiom
Textile Company Limited previous to this date to deduct my Union
dues and remit same to the Treasurer of local 102- United Textile
Workers of Aerica, and request that no further dedustions be made
for Union dues from my pay.

 
 

Witness Employee

ARTICLE

Call

Any employee who reports for work at the usual
time without previously having heen notified that his services are not
required, can be assigned to do hoursvork by the Company, at his habitual
rats of pay. If no work is assigned to him the said employee will receive
four hours pay at his habitual rate of pay. This, however, does not apply
in cases of force majeure.

ARTICLE

The present Agreement shall be in force for
a period of one year commencing on the 6th day of September, 1948 and
terminating on the 5th day of September, 1949. If shall be automatically
renewed for a further period of one year as and from the 6th day of
eptember, 1949 unlesz one of the parties hereto gives a written notice
of termination to the other party hereto not more than sixty days nor
lesz than thirty days prior to the 5th day of September 1949, and there-
after this Agreement shall be automatically yeneved for a similar period
of one year, and s0 on, upon failure by one of the parties to give a
vritten notice to the other party vithin a delay vhiah shall not be nore
than sixty days nor less than thirty days prior to the expiration of

each neriod,

IN WITNESS WHERROP the parties hereto have
execuved an original and seven copies hereof at Montreal, Quebec, as of

the 2nd day of Saptember, 1948,

DOMINION TEXTILE COMPANY LENITED

 LaRa
General Manufacturing Manager

 ref
General Superintendent

LOCAL 102« UNITED TEXTILE WORKERS
QF AMERICA  

President

Dubé
Secretary

Business Agent
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BY AND BETWEEN;

DOMINION TEXTILE COMPANY LIMITED, aits head office in the City of Montreal, Quebec, hereinaftercalled the Company, with respect to its Hochelage Branchhereinafter called the Plant,

body corporate having

PARTY OF TUX FIRST PART,
AND

THE UNITED TEXTILE WORKERS OF AMERICA, chartered by theAmerican Federation of Labour, having its head office inthe City of Washington, District of Columbia, and its localUnion No, 102 of the United Textila Workers of America atMontreal, Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART.
WITNESSETHs

mutual covenants and

That the parties in consideration of. 1b
as followss

undertakings hereinafter contai have4

ARTICLE

1

Recognition

The Union, having been duly

Labour Relations Aet ig recognised by
the Company as the collective

certified under the Quebec

representative for the employees of
the Hochelaga Branch of the Company in matters pertaining to rates
of pay, hours of work and working conditions,
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TERM*

EMPLOYEE

"

#

The term "employee" whenever found in this present agreement,

includes all employees of the Plant except overseers, second hands,

walchmen, surety personnel, office employees, mill clerks, sizers, testers,

laboratory personnel, time study men and all other members of the administra=

tive staff of the Plant, À

ARTICLEà

(a) The Union shall designate from amongst the employees of each

department a representative for that department to be known as a "shop

committee man”. The shop committee men shall constitue and be the "Plant Shop

Committea®,

The Union shall designate five shop committee men which five

shall constitute and be the "grievance Sommittee", The Grievance Committee sh

appoint one of their members to be "Grievance Committee Chairman",

The Union shall submit in writing to the Company the names of

every shop committee man and of every member of the Gplevance Committee,

(b) In order to establish an erdetky procedure for the handling

of grievances both parties agree that grievances arising out of the operation

or the interpretation of this contract shall be settled in the following

manners

(1) Any employse fesling he has such a grievance and who wishes

the grievance to be settled must
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first discuss his grievance with his own departmental overseer, without or,

if the emnloyes desires, with the presence of his own departmental shop

committee man, The overseer shall give his decision within three working

days from the date the grievance was so submitted to him,

(11) Should there be dissatisfaction with

the decision of the overseer the employee, either with or without his

own departmental shop committee man, or represented by his departmental shep

committee man must within three working days of the overseer's decision

present the alleged grievance to the plang superintendent, and the plant

superintendent shall give his decision within six working days after the

matter was so presented to him, Should the alleged grievance not be presented

to the superintendent within the saidvorking days after the overseer's

decision the grievance shall bn deemed satisfactorily and finally settled,

(111) Should there then be dissatisfaction with

the decision of the plant suerintendent the alleged grievance shall be

reduced to writing and signed by the employee concerned and shall be sub-

mitted by the employee either with or without his own departmental shop com=

mittee man, or represented by his own departmental shop committee man for

consideration at the next meeting between the plant superintendent and his

assistants and the Grievance Committee, Should the grievance not be so sub-

mitted to the plant superintendent and the Griewance Committee within three

working days after the superintendent's decision the grievance shall be

deemed satisfactorily and finally settled.
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The Plant Superintendent and the Grievance Committee

shall meet at least once a month, and may more often if the superintendent and

the Griavance Committee are agreable to so doing,

(iv) All decisions reached by agreement between the

plant superintendent and the Grievance Committee shall be final and binding eg

the Company, the Union and the employees.

(v) In the event that the alleged grievance is not

settled between the Grievance Committee and the plant superintendent, either the

Company or the Union may make mw written demand upon the other for an arbitration

on the grievance by an Arbitration Board, all according to the arbitration proce-

dure as set forth in Article 4 of this Agreement, Steh a demand /arbitration must

be made and served six working days from the date of the last conference at which

the alleged grievance was discussed, otherwise it shall be deemed that the

grievance has been finally and satisfactorily settled.

(vi) It is agreed that at meotings between the G.levance

Committee and the Pant superintendent and his assistants that ths Union may

have the assistance of the Business Agent of the Union and/or other designated

representatives of the Union, and that such person or persons may attend the said

meetings,

ARTICLE

ARBITRATION

(a) Should a written demand for an arbitre- À

tien as set forth in Article 3 (b) (v) be made the matter shall forthwith be sub-

mitted to an Arbitration Board which shall consist of three arbitrators, one to be
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appointed by each of the parties hereto and the third, who shall be the

Chairman, to be appointed by the the evdfitratihars so named, Should either

party fail to appoint the arbitrator within six working days after receipt

of written request from the other party so to do such arbitrator shall

be appointed by the Minister of Labour for the Province of Quebec, Should

the first two arbitrators fail to agree on a third arbitrator the latter

shall be appointed by the Minister of Labour for the Province of Quebec

On applisatiewn of either party,

If the matter subpitted to an Arbitration Board refers

to tasks of work loads or wage rates, the Chairman of an Arbitration Board

appointed under the provisions ef the paragraph immediately abève either

by the first two named arbitrators or by the Minister of Labour for the

Province of Quebec must be a competent textile engineer chosen from any

of the following firms:

J.D. Woods & Gordon Ltd}
15 Wellington W, Toronto,

Bigelow, Kent, Willard & Co;
580 Fifth Ave, New York,

Ralph E. Loper Co;
Fall River, Masse

Moore, Thios & Morgan;
Charlotte, North Carolina.

J.E. Sirrine Co;
Gpeenville, South Caroliba,

Aperican Association of Textile
Consultants, New-York.

and from such other firms which the parties may mutually agree upon from time

to Line

(b) An Arbitration Board shall render its decisiom

in writing and the majority decision of an Arbitration Board shall be final and

binding upon the
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parties hereto, and all employees concerned,

(ce) No Arbitratipn Bogrd formed under this Agreement

shall have the power to amend, alter or modify this Agreement, or to

consider any matters except those which arise from it, or to give any

decision inconsistent with the provisions, save insofar as the determination

of wage r-tes under the rrocedure indicated in Article 5 of this Agreement

ir céncerned,

ARTICLE J

10DYC

(a) It is recognized and agreed that it is the right

of the Company to fix and institute changes in tasks or work assignments or

wage rates, Due notification of at least twelve (12) working days will be

given in advance by the Company to the Union of any impending fundemental

changes, |

(b) If there is any question as to the feasibility of the

change in task or the suitability of new rates, a trial period which may be

less but in no case shall exceed thirty (30) working days will be instituted

in order to give a fair trial to the said wage rates and/or tasks or work assie

gnments, During this period employees will be paid according to the vage rates

pertaining to the new task,

(e) If following the trial period there 1s no agfeement bet-

ween the parties, the Union, within twelve (12) working days following the end

6f the trial period may take the questions up according to the Grievance

Procedure, If no grievance is instituted within this delay,



bhe wage rates or tasks in force during the trial period shall be deemed

final and fully accepted by both parties, After a grievance is instituted

the tasks and wage rates and working conditions in force during the trial

period shall remain in force until the final decision on the grievance has

been granted,

(d) Should the wage rates and tasks in force during

the trial period be submitted to arbitration, the decision of the Arbitration

Board insofar as wages are concerned will be retroactive and will take effect

from the time of the inauguration of the trial period. The amount of retroas-

tive adjustments, if any, shall be determined by the Arbitration Board and

shall be granted,

(e) There is nathing in this article which precludes ;

the Union from pointing out to or discussing with management un error in

either the rate or task at any time during the trial period, If mana-

gement concurs, an immediate change will be made to correct any sufh error.

ARTICLE 6

_MEEKLY PAX,
Payment of wages aarned will be made by cheque

on a weekly basis and the pay day shall be Thursday unless Thursday is a

holiday, in which case the pay day shall bo the guccesding days

ARTICLE7

a) Except in the cases mentioned in paragraph

(¢) of this Article 7, no work shall be performed on the following days, and

employees shall be paid

aT>
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at their regular rates of pay for observance of these days:

New Year's Day, Dominion Day
Good Briday, Labour Day,
St. Jean-Baptiste Day, Christmas Day,

the whole provided they have worked the dealaresd working day previous to and

the declared working day following each of the said holidays,

(b) On Epiphany Day, Ascension Day, All Saints Day and

Immaculate Conception Day, no work shall be performed between the hours of 7 a.m,

and 9 a.m,

(6) Any employee required to work on Sunday or on New

Year's Day, Bood F_iday, St. Jean-Baptiste Dayy Dominion Day, Lgbour Day or

Christmas Day shall receive his regular rate of pay plus a premium of fifty (50)

per cent except personnel employed in the development and transmission of motive

power and heat,

ARTICLE 8

SENIORITY

In questions involving layoffs, rechirings, promotions

and demotions, the Company will give consideration to skill, competence, ability

and assiduity, Should it find these factors equal as between individual employees,
seniority will be the guiding factor, _

 

The Union shall be accorded the use of notice boards

situated at appropriate places throughout the mill upon which to post notices of

meetings of the Union, All such Union notices shall be properly authenticated and

all notices that may be of a special natupe
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shall be submitted to the Company's Personnel Department for approval before

being posted,

ARTICLE 10

WORKINGHOURS.
(a) Subject to the regtirements of production and

the availability of manpower as determined by the Company, the mill or any

department or section thereof may be operated according to any one, any two

or all three of the following shifts:

First shifts Monday through Friday inclusive:
7 a.m, until 3,30 p.m, with a

non-paid half-hour interruption for
the didday meal;

Second shifts Monday through Friday inclusiwe:
3.30 p,me until 12 midnight with
& non-paîd half-hour interruption
for 'he evening meal;

Third shifts Monday through Saturday inclusive:
12 midngght until 7 a.m,

(b) (1) The first and second shifts as set forth shall be day shifts,

(2) The third shift as set forth above shall be a night shift and

will be composed entirsly of male personnel,

The employees forming the third shift will receive a premium

of $0.05 in lieu ofany or all other night bonuses.

(3) Nothing hereinabove recited shall presluds the Company's right

to have shifts work longer hours than those hereinabove specie

fled provided

Mn
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that the stipulations of paragraph (c) of this article 10

covering overyime rates of pay are observed,

(4) The ohly bonuses of premiums which shall be in effect are

those provided by this Article 10 and Article 7.

(d) All employees covered by the terms of this Agreement except
personnel employed in the development and transmission of motive power

and heat shall be entitled for all hours worked in excess of forty hours |

in any week to a premium of 50% of either their regular hourly rate or

their average hourly plecewurk earnings during that week, as the case

may be,

ARTICLE22

The Company reaffirms iss policy to grant one week's x

holidays to employees in {ta employ at the time of the holidays, with

pay at the rate of 2% of the gross earnings 6f the employee during the

~ twelve months preceding the last pay period but one prior to the holiday

or since the date of employment, should tie period of employment be less

than twelve months,

ARTICLE12

SCIPLINE

(a) To affect maintenance of discipline and good

order, the Company and the Union agree upon the adoption of the fobloving

methods and procedures

(1) Personnel reprimand by the superintendent,

assistant-superintendent, the overseer or the second-hand where the

situation so warrants;
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(11) Suspension from vork without pay for a period of

from one to three days in the case of a second offense,

(144) Diamisnel from the employ of the Company for a third

offense.

(iv) In a omee which, in the opinion of the Company, 1s a

serious offence or a matter seriously affecting the maim=

tenance of discipline amongst the employees, the above

procedurs can be dispensed with and the employee dealt

With sugmarily by the Company, indduding dismissal,

(v) Should an amployee of the Company be dismissed and feel

that his édiamibsal in unjustified, the said dismissal may

within a period of six working days from the date of the

dismissal become a discussable grievance in accordance with

the Grievance Procedure article set put in this Agreement,

ARTICLE12

MQSTOPPAGTOFWORK

(a) The Union agrees that should any disgreement or grievance]

arise between the parties hereto, thelUnion or its members shall

not eause, aid or abet, or take part in any strike, slow down of |

production, stoppage of work, or picketing, even peaceful, for

any cause i
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vhatsoever during the lifetime of this contrast, Such disagreement or

grievance shall be-eéttled in accordance with the steps provided in the

grievances and arbitration sections of this “entract.

(b) The Company agrees not to engeje in any lockout

and to maintain as séeady a program of operations as may be consistent

with sound business judgment and operating efficiency,

(oc) No employee, whether a Union member or not, shall

cause or take part in a strike, slow-down of production, stoppage of

work of picketing, for any cause whatsoever, 8hould an employee do so,

he shall be deemed to have broken this Agreement and shall be dismissed

from the Company, and such employee yill lose by any such act all privileges

of reinstatement,

ARTICLE 14

The parties agree that #th shall be the right and the

resnonsibility of the Company to classify its employees in accordance vith

th different occupational classifications and to decide in which one of

the said occupational olasrifications each and every employee Uelongse

ARTICLE15

It 1s agreed and understood that the rates of pay to be

paid to the employees shall be established in accordance with the Job

Evaluation plan submitted by the Company. The said sates of pay shall be

those resulting from a wage curve passing through a minimum occupation

rate of fifyy (50) cents and eighty-five (85) cents for loom fimers. These

rates
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shall be in effect throughout the term df the present Agreement save

insofar as otherwise provided by Article 5.

However, it is also understood and agreed that

any standard hourly rate of pay which is higher than the standard hourly

 

rate of pay established dfyJob Evaluation will remain in force and be

paid by the Company only as long as the employees now having such ocoupa-

tions continue to be employed at these same occupations,

ARTICLE16 ©
Notwithstanding the dispositions of Artiele 15

 

above, it 1s understood and agreed that the Company has the right to engage

new o'iployees and to pay them, at its option, £ rate@ less than standard

 

but not less than forty-five (45) cents per hour provided that in not

more than a period of four (4) weks the minimum rate of fifty (50) cents

will be paid.

 

ARTICLE 17
YOLUNTARYLFHEVOCABLE CHECK-QPF

(a) The Company will, during the term of this

agreement, honour an order by an employee for t'e deduction and remittance

of his Union dues as set out in Schedule "A" hereto, Such an order shall be

1tfwwrocable for the term of the present, agreement,

CHEDULE "A" i

 

Date

I hereby authorize Dominion Textile Company

Limited, to deduct from my first pay cheque each calendar month, such sum

as may he set as monthly
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Union dues by United Textile Workers of America, Loeal 102, and to remit
the same to the Treasurer of said Union,

The present authorization will take effect on the
seventh day after it has been recieved by the Company and shall be irrevocably
in force from the date thereof until the date of the termination of the
agreement for the year 1947-48 between Dominion Textile Company Limited and

United Textile Workers of America, Local 102, unless 1 should h the meantime
leave the employ of the said Company, in which event this authorisation sjall
be automatically revoked as of the dute 1 leave,

I hebey renounce in advance to any recourse in

damages or otherwise against Dominion Textile Company Limited for making the
above deductions during the entire term of the said labour agreement, even in

the ease I would witha Mom the sald Union, However, I reserve myself the

right and privilege of revoking the present authorization within thirty (30)
days from the terménation of the said agreement, such revocation totake effect

only at the date of expiration of said agreement,

 

Employee.

WITNESSs

 

(b) The Union agrees to notify the Company at least

seven (7) days in advance of the rate set for Union dues and of any change

threrto during the term of the present agreement,

(e) The Company and the Union agree that they will not

in any time coerce or intimidate any employee to indice him either to accept

or to refuse to accept the check-off,

      



ARTICLE 18

The present ayraagent shall be in force for t--perkod of one

year commencing on the 2nd. day of September 1947 and terminating on the 1st,

day of September 1948, It shall be automatically renewed for a further peried

of one year as and from the 2nd, day of September 1948 unless one of the

parties hereto gives a written notiwe of tormination to the other party

hereto not more than sixty days nor less than thirty days prior to the lst,

day of September 1948, and thereafter this agreement shall be automatically

reneved for a similar period of one year, and so on, upon failure by one of

the parties to give a written notice to the other party within a delay which

shall not be more than sixty days nor lass than thirty days prior to the

expiration of each period.

IN WITNESS WHEREOF the parties hereto have

executed an original and seven copies horeof at Montreal, Quebec, this

day of

15th August 1947,

DOMINION TEXTILE COMPANY LIMITED

 
—laDoniele
General :‘anufacturing Manager

D, Pechie
.Jeneral Superintendent

UNITED TEXTILE WORKEAR OF AFMRICA
P. Fontaine

Rep. Shop. Comm. Hochelage Branch
 

International Soretary=Treasurer

LOCAL 102 UNITED TEXTILE WVORKERS OF AMERICA

President

(Mme,Marcelle Dubé
Secretary

Business Agent, Local 102
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LARQUR

BETHZEL DOMINION TEXTILE COMPANY LIMITED; a body
° corporate having its head office in the eity

of Montreal, Quebes, hereinafter the Company
with respect to its Hechalags hereinaftes À
called the Plant

PARTY OF THE FIRST PART

AD: The United Textile workers of Ameries, charte~
red by the Ameriean Federation of Labour, having
its head office in The City of Washingtem,
District of Columbia, and its localunion Be.
102 of the United Textile Workers oi America
.Montreal, Quebec, hereinafter called the

on.

PARTY OF THE SECOND PART

WITNESSETH

That the parties in consideration of the mutual
comsnants and undertakings hereinafter contained have agreed as fellows

BECOGNITICN

ARTICLE The Union, having boen duly certified under the Quebec Labeur
relations Ast is recognized by the Company as the collective representative
for the employees of the Hochelaga Branch of the Company in matters pertai-
ning to rates of pay, hours of vork and vorking conditions,

“RAPLOXE
ARTICLE The term "employee" whenever found in this present agreement,

includes all employees of the P,ant except overscers, second hands, vatalmen,
surety personnel, office employees, mill clerks, sisers, testers, laboratory
personnel, tims study men and all other members of the administrative staff
of the Plant,

PROCEDURE

(a) The Uniem shall designate from amongst the employees of
asch department a representative for that department to be known as a "shop
committee man”. The shop camittee men shall constituée and be the “Plant
Shop Comittee.”

The Unien shall designate five shop committee men which five
shall constitute and be tie "Grievance Committee".The Grievance Committee shall
appoint one of their members to be "Gpievance Committee Chairman,”

The Union shall submit in writing to the Company the names
of every shop committee man and of every member of the firievance Committee,

(b) Bike order to establish an orderly procedure for the hand-
ling of grievanses both parties agree that grievances arising out of the
operation or the interpretation of this contrast shall be settled in the
fellowing manners

/
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(1) Any employee feeling he has sush a grievance and whe wishes the grievanse te be
séttled must first discuss his grievance with his evn departmental overseer,
without or, if the employee desires with, the presence of his departmental shop com=
mitte man, The Overseor shall give his decision within three working days from the
dates the grievance was se submitted to him,

c
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(11) Should there be dissatisfaction with the desision of the overseer the employes,
either with or without his own departmental shop committee man, or represented by
his departmental shop committee man must within three working days of the overseer's
decision present the alleged grievance to the plant superintendent, and the plant
superintendent shall give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be presented to the superin-
tendent within the said three vorkigg days after the overseer's deéision the
grievance shall be desmed satisfactorily and finally settled.

(111) Should there then be dissatisfaction with tbedecision of the plant superintendent
the alleged srievance dhall be reduced to writsgg and signed by the employee cone
cerned and shall be submitted by the employee either with or without his own depart-
mental shop committee man, or represented by his own departmental shop committee man
for consideration at the next meeting between the plant superintendent and his assis-
tants and the grievanss committee. Should the grievance not be so submitted to the
plant superintendent and the Grievance Committee within three working days after the
superintendent's decisien the grievance shall be deamed satisfactorily and finally
settled,

The Plant Superinteddent and the Grievance Comittee shall meet at least®i°fonth, and À
may meet more often if the Superintendent and the 0levance Committee are agreable |
to mo doing,

(4v) All decision reached by agreement betwesn the plant superintemdent and' the Guievance
Committee shall be final and Hindimg on the Company, the Union and the employees.

(v) In the event the alleged grievance is not settled between the Grievance Committee
and the plant superintendent, either the Company or the Union may make a written
demand upon the other for an arbitration on the grievance by an Arbitration Board,
all eccordèng to the arbitratien procedure as set forth in Article 4 of this Agree-
ment. Such a (demand for arbitration must be made and served six working days from
the date of the last conference at which the alleged grievance was discussed, other-
vise it shall be deemed that the grievance has been finally and satisfasporily settled]

(vi) It is agreed that at meetings between the G,.1evance Committee and the Plant Supe-

rintendent and his assistants that the Union may have assistance of the Business

Agent of the Union and/or other designated representatives of the Union, and that
such person or persons may attend the sald meetings,



  

ARTICLE 43 ARBITRATION
(8) Should a written demand for an arbitratien as set forth in Artiele3 (b) V be made the matter shall forthwith be. submitted te an Arbitration Beardvhich shall consist of three arbitrators, one to be appointed by each of theparties hereto and the third, who shall be the Cha} » to be appointed by thetwo arbitrators so named. Should either party fail “dppoint the arbitrator withinsix working days after receipt of written request from the other party so te desuch arbitrator shall be appointed by the Minister of Labour for the Provineeof Quebec. Should the first two arbitrators fail to agree on a third arbitraterthe latter shall be aprointed by the Msnister of Labour for the Province of

Quepec on appiisation of either party.

If the matter submitted to an Arbitration Board refers do tasks or work
loads or wage rates., the Chairman of an Arbitration Board appointed under the
provisions of the paragraph immediately above either by the first two named
arbitrators or by the Minister of Labour for the Province of Quebec must be a
dimpethirtnt textile engineer chosen from any of the following firmss

J.D. Woods & Gordon Ltd
15 Wellington Vs Teronte,

Bigelow, Ke't, Willard & Ce,
580 Fifth Ave; New York

Ralph B. Loper Ce;
Fall River, Mass,

Moore, Thies & Morgay,
Charlotte, North Carelina.

JB. Sirrine Ce,

Oreenvilly, South Caralina,

Ameriean Association of Textile Consultants,
New York.

and from such other fêrms which the parties mmy mutually agree upen from to time.

(b) An Arbitratien Board shall render its decision in writing and the
majority decision of an Arbitration Board shall be final and binding upen
the parties herete, and all employees concerned,

(a) No Arbitration Board formed under this Agreement shall have the pover
to amend, alter or modify this Agrecment, or to consider any matters exsept
those which arise from it, or to give any Jeocisiom inoénsistent with the
provisions, save insofar as the determination of wage rates under thh procedure
indicated in Artiele 5 of this Agreement is concerned,

Article 5: ZRODUCTIVITX

(a) It is recognized and agreed that it is the rdght ef the Company te
fix and institute changes in tasks or work assignments or wage rates. Dus
notification of

F
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ARTICLE 63

ARTICLE 73

ARTICLE 8:
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at least twelve working days be given in advanse by the Cempany te the Union
of any impending fundemental changes. .

(b) If there is any questien as to the feasibility ef the change in task
or the suitability of new rates, a trial period of sixty working days will be
tinstituitedin order to give a fair trial to the said wage rates and/or tasks
or work assignments, During this petédd emplopees will be paid according to the
vage rates pertaining to the new taamk,

(e) If following the trial peried there is ne agreement between the parties,
the Union, within twelve working days following the end of the trial period may
take the questions up according to the grievance Procedure. If no grievance is
institued within this Jelay the wages rates or tasks in force during the trial

period shall :leemed final and fully accepted by both parties, After a grievance
is institued the tasks and wage rates and working conditions in force during the
trial period shall remain in foree until the final decision on the grievance has
been granted,

(d) Should the wage rates and tasks in foree during the trial period be
submitted to arbitration the decision of the Arbitration Board insofar as vages
are conserned will be retroactive and will take effect from the time of the inaue
guration of the t-ial period,The amount of retroactive adjustments, if any, shall
be determined by the arbitratiem Board and shall be granted,

WEEKLY

Payment of wages earned will be nadBheque on a veekly basis and the pay day
shall be Thursday unless Thursday is a holiday, in which case pay day shall be
the succeeding day,

(a) Exespt in the cases mentioned in Paragraph (b) of this Artiele 7,
no work shall be done on the following holidays:

Nev Year's Day
Good Friday
St. Jean Baptiste Day

Ohristmas Day

and between the hours of 7 a.m. and 9 a.m, on All Saints Day and Immaculate
Conception Daye.

(b) Any employee required to work on Sunday or on New Year's Day,
Good Friday, St. Jean Baptiste Day, Dominien Day, Labour Day or Christmas Day

shall receive his regular rate of pay plus a premium of 50% except personnel
employed in the development and transmissions of motive power and heat,

SENIQRIIX

In questioms involving layoffs, rehirings, prometions and

demotions, the Company will give consiileration to skill, competence, ability

and assiduity, Should if find there factors equal as between individual empleyees

seniority will be the gulding faster,
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Article 9: BULLETIN
e

The Union shall be accorded the use of notice boards situated at
appropriate places throughout the mill u which to pest notices of meetings
of the Union, All such Union notices shall perly authenticated and all
notices that may be of a special nature shall be submitted to the Company's
Personnel Department for approval hefore being posted.

Article 10s HOPINGHours
(a) The working hours in any one working day fer all occupations set

forth in the list entitled "Schedule of Wages" attached to this contract shall
be eight hours of continuous operation subject to the requirements of productien

and the availability of man-pover as determined by the Company, The mill or

any rtment or Seetion thereof may be operated at the Company's discretion

according to any ane, any two, or all three of the following shifts:

(1) From 7 a.m, until 3 p,m, which shall be the first shift

(11) Prom 3 pew. until 11 p.m. which shall be the second shift

(414) From 11 pene of the day previous until 7 a.m, vhich shall be the
third shift. |

The third shift shall commence operations each week at 12,01 a.m. on

Monday°

However, it is agreed by the parties that when the plant operates on

Saturdays the first shift shall on that day werk from 7 a.m, until

12 noon and the sedond shift shall on that day vork from 12 noon.until

5 peme and the third shift shall on that day work from ll pm. Friday

until 7 a.m, Saturday morning.

(b) (1) The first and second shifts as set forth above shall be day

shifts,

(11) The third shift as set forth above shall be a night shift and
employees working on that shift shall receive a premium of 5 cents

per hour in lieu of any and all other night bomuses.

(111) Nothing hereinabove recited shall preclude the Company's right
to have certain shifts working longer hours than those herei-

nabove specified, provided that the spipulations of paragraph

(ec) of this Article 10 oewering overtime rates of pay are
observed.

(iv) A1 bonuses or premiurs in effect before the effective date

of this contrast are hereby discontinued, save insofar as

provided by this Article 10 and Article 7,

(6) All emplaymes covered by the terms of this Agreement except

personnel employed in the development,
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and transmission ef motive power and heat shall be entitled fer all heurs
worked in excess of forty hours in any one veek to a premium ef 50% of either
their regular hourly rats or their average hourly plecevork earnings during
that week, as the case may be,

Article 111 HOLIDAYS
The Company seafftews 1$0s policy to grant ame week's holidays to

employees in its employ at the .ime of the holidays, with pay at the rate of Rg/

of the gross earnings of the employee during the twelve months preceding the last

pay period but one prior tc the holiday or since the date of employment, should

the period of employment be less than twelve months,

Article 121 DISCIPLINE

(a) To effect maintenanse of discipline ant good order, the Company, !''~
.x. -; and the Union agree upon tha adoption of the following methods and

procedures

(1) Personnel reprimand by the superintendent, assistant-superintendent,
the overseer or the second-hand where the situation so varrants;

(11) Suspension frem work without pay for a period of fromone te
three days in the case of a second offense,

(111) Dismissal from the employ of the Company fer a third offense,

(iv) In a cesse which, in the opinien of the Company, is a serieus
offense or a matter seriously affecting the maintenance of

discipline amongst the employses, the above rrodedure can be

dispensed with and the employee dealt with suwemarily by the

Company, including dismissal,

(v) Should an employee of the Company be dismissed and feel that his

dismissal is unjustified, the said dismissal may within a peried

of six working days from the date of the dismissal bocome a dis-

cussable grievance in accordance vith the Grievance Procedure

article set out in this Agresment,

Article 138 JNOSTOPPAGEOFWORK

(a) The Union agrees that should any disagreement or grievance

arise between the parties hereto, the Union or its members shall

. not esuse, aid or abet, or take part in any strike, sliw

down of production, stoppage of work, or pieketing, even peseeful,

for any cause whatsoever during the lifetime of this contract,.Sueh

disagreement or grievance shall be settled in accssdance with

the steps provided in the grievance and arbitration nections of

this contract,

(b) The Company agrens not to engage in any lèckout, and te

maintain as steady a program of operations as may be condistent

vith sound business judgment and operating effeciency.



Article 14s

Article 15s

Article 16:
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(s) No employee, whether a union member or net, shall ssuse er take
part in a strike. slowedowvn of production, steppage of work or pleketing, fer
any cause whatsoever, Syould an employee do so, he shall be deemed to have
broken this Agreement and shall be dismissed from the Company, and such
employee will lose by any such ast all privileges of reinsgatémenti.

The parties agree that it shall be the right and the responsibility ef
the Company to slhfpify~iéfiployses in accordance with the differentoccupatienal
classification contained in the list attached to this contrast entitled
"Schedule" ofWages" and to decide in which one of the said occupational classi-
fications each and every amployee belongs,

The rates of pay as set forth under the heading entitled "Proposed Wages
Cents per Hour” in the list attached to this contrast entitled "Schedule of
Wages" shall be in effect throuhout he term of this contract, save insofar as
otherwise provided by Article 5.

OC

(a) The Company will, during ths term of this Agreement honour an order
by an employee for the deduction and remittance of his union dues as set out in
Schedule A hereto. Such an orler shall be revocable at any time by notice to the
Company set out in Schedule B, Orders BhAllbe #ignddiin duplistberby:the-dmployee
concernad,

When the Cammany remits dues to the Unich Treasurer it shall name

the employees from whose pay, dues were deducted, and it shall name the employees

vho have revoked their orders since the last remittance was made,

SCHEDULE

¥

0000000000000000000000

Date

In hereby order Dominion Textile Co. Limited to ‘deduat the sum of $1,00 fren

my first pay éheque each calender month, and to remit the same to the Treggurer of

Loeal 102 of the United Textile Workersof America,
-

0000000000000 0000900000

EMPLOYEE

WITNESS

00 0000000 000000000000000

SEINESTER
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Article 17s

0000000000000000 00

Date

I hereby revoke the order given by me teDemimben Textile Company

Limited OM... to deduct my union dues and remit the same

to the Treasurer of L,cal 102 United Textile Werkers of America,

and requestYAS no further deductions be made for unien dues from

My pay cheque.

EMPLOYEE

WITRES3s

LeKe 90000080000 0000000600

PADMASTER

(b) The Company and the Union agree that they vill not at any time

coerce or intimidate any employes to induce him either to accept or te

refuse to accept the checkoff., They agree further that they will net

coerce or fntimidate or diserimibate against any empleyee Lecause he

accepts , cancels, or refuses to accept or cancel his checko®f order.

The present Agreement sbal1’tn force for a period of one year

commencing on the 29th day of J 1946, and terminating on the 23th

day of July 1947, It shall be a tomstically renewed for a further period

of one year as and from the 29th day of July 1947 unless ona of the

parties hereto gives 8 written notice of terminatiom to the other party

hereto not more than sixty days nor less than thirty days rior to the

28th day of 1947, and thereafter this Agreament shall be automati-

cally renewed for a similar period of one year, and so on, upon fallure

by one of the parties to give a written notice to the other party within

a Jelay which shall not be more than sixty days nor less than thirty days

prior to the expiration of each periode
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IN WITNESS WHEREQR the parties hereto have executed an original and

seven coples hereof at Montreal, Quebes, this 25th day of July, 1946.

DOMINION TEXTILE COMPANY LIMITED

0 Daniels.c…00o0o000000000000000

General Manufacturing Manager

Bernard O, Boissonnaulte.e000.

Industrial Relations Manager

UNITED TEXTILE VORKFRS OF AMERICA

"“Internationad Secretary-Treassurer

LOCAL 102 UNITED TEXTILE WORKERS OF AMERICA

President

 

Secretary

Approved and Countersigned

CO-ORDINATING COMMITTEE ON INDUSTRIAL DISPUTES OF THE JUEBFC PROVINCIAL FERERATION

QF LABOUR

Holi

haan

—

Ja

Beerdlew

memes

Member

Horr



 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OF

HOCHELAGA

Wages in force Proposed Wages
May 29th, 1946 In cents

Bone

heatenancs, Mechanical,

General

Machinist---e vocesscsscsssone

Blacksnithe-- —…cco. +8300) 1 st. class (.8500
Tinsmith-eeee cose
Klectrician & Moter i—
Welder- - - ess « 7800) and, class (.8000

Mllvright= te ..
Cafpenteresccoccscos>e 7600) class (.7600
Steanfitter & Plumber—c-ccescccenc.
Painters coos -— «6900 o 7200

Apprentices, 1st. years 4300 4700
2nd, foeresccsscnnes 5100 « 5200

® 3rd. PEEEE «5600 + 5700

. Ath, * «6300 +6300
Shop Helpere=scecces me 5600 5800
Shop bebourer-e-e ee - oe « 5400 «5500
DrosophoreI 5400 5500

Fireman, 2nd, clasge—~ce=e +8300 «8300
" 3rde a 7600 » 7600

" 4th, fla0ceo0sseconcneccene «6900 «6900

Elevator Mene-cccccccccoscancomana~ « 5400 «R00"
Hoop Mane - con seconas + 5100 5300

Gang Bonge-vaveaos +++0#020se0ee 5800 «6000

Yard & Warehouse Labourergeeeeecacee « 5400 «5500
Vaste Baler- - e 5400 « 5400
Vaste Maneeeecccecee ee « 5600 « 5800
Overhauling Fitter's Helper, lst. 3year «4900 «5200
Overhauling Fitter's Helper, 2nd, * « 5400 «5700
Overhauling Fitter's Helper, rd * « 5800 «6200
IRprover==esee eens —— .6700 «6700
Belt & Rope Slicer- cencves «6900 «7200
Coil Taperse—ccccccccccccccncccsccnnce «4500 . «4500
Yard & Warehouses Foreman—e - «6500 «6700
Storeman Helpereeececccccscccconcsaces « 5100 «5300
Rav Cotten Weigher, Classer & Mixer- «6700 +6900
Coal Wheelers & Boiler Cleaner-———-<.. « 5800 +6000
Single TeansLere-0…….…..….eseese 5400 « 5500

" Helporeescess coccen «5100 «5300
Head Drosophore Mane~ — cose «6500 «6700

Shaft Ofler- - ——. « 5400 «5500
Serubberec=ees - cv... «4900 «5100
Loom Bloverse--- - -- eww « 5400 «5500
Frame Blowers-- cac... 5400 5500
Motor Blovers- oe - -e « 5400 «3500

Room

Fixsrg—ececcccncocces cave... 6700 «6900
Pigher Tendereeee cou... 5600 5800
Head Grindar------—.. 7600 7700

Card Grinier- >. So «6700 . 6900

lopweccccccca-ca0... cecesn «5400 «3500
Card Tendergee-ceccecccccccocccceces « 5600 5800
Card Strippers----- ne. «5600 5800
Lap Carrier - <…. ee 5400 5500

Sweepersecececoccocccacancecccccacocss «4500 4500
Head SOOUTrEP-++—+00000000ue2s0.00e « 5600 . 5800

Scousers= —occectnscnneue «4500 «4500
Opener Tenders cecrcncocoenccns « 5400 5500
Boss Picker Mane 002. coon «6700 «6900
Rowing Man-e - aooeee SOD 5400 « 5500

Bobbin & Pruck Boyweeeeec-ccnceccecccns «4500 «4500
Bobbin Sorter--eeeececccocccccaccancce- 4580 «4300
Bag Picker Boy=- oe Geæwe#ee00 4500 «4500



(Cont'd)

Saving Waste & Thread Extrestor Man
Bay-—0….0.…......

tnipnine

Fiprecccccnccvcssonccscccsnccncone

Spindle Settereeeecescecececccccsce
Bead Scourereeccecee —
BeoureTa-…o….erer-.0.00000000

011apyvoccovassese…c…esreeeee000e

Roving MKan-vasewecou0.…...0

Trane Claangersroreoccencesscoscnsases

Waste Callectore=ecscocscsnccacseces

Sveepere- ne ee
Yara Carrier & Trucker- -

Spooling, Warping, Dressinge=e=cece-
oo

 

 

 

 

 

 

 

 

 

rerecascsscccans - - —."e

Bean Doffer- cou. cuves
Yarn Distributore-c—o-e-.0e..n0e0
Slasher Terrargennonou-
Size Mixre=- amas 

Blasher Tender*s Helper--—-—.
espTying Mashine Operateremmmm—m

*  Helpeye=ees
Harness àReed Agpairianseeseeem

Cotton Harness Repairer- —

 

 

 

 

Harness Cleaner SOOT

aED

Truskereeccssvecncvassavensncnccnss

Vosve

Leon Fixprocornesnous

Loom Supply Man-- —.. 

Conditioning Room Maneecececscecses
Nead Bobbin Cleaning Machime Man=-
Bebbin Cleaning Machine BQywevesss
 

 

 

 

Warp Hangere-
Smash Plecer- >sescensaass

Cloth Doffey=-
Filling Meneewee on con
loom Cleanerse<- one <…. 
Svoepar-e----o..........

Pattern Chain Maker=-

Bobtin Trucker Boyseeessccceccccccss
Cenditioning Room Man's Helpereeee

Varp Man---—-..

Weavers on Dish Clothememe

 

 

Table Cutters & Inspectorsecececces
Brush & Shearer Man-- - -
Press Meneeetvocss —0....

 

 

6700
6500

+4300
«3400
«5400
+3100
+4500
4500
+4500
«5100
«A500

« 3400

es“oe

«5500
«3300
«A500
«4500
+4300
« 5100
«4300

6300

7700
«5500
+3400
«5100
«4500
«6700

«3500
«3500
«5500

«5800
5300
4500
+4500

5500
4500
« 5800
«5300

«6300
« 5400
«5500
«5500
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Wages iM force

May 29th, 1946
Proposed Wages
in cents

DONE.
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Sloth (Cont (4)

Sample Otrl
Bale Sheet Man's Helpereevececces
Jolder Tester —2cassev.
Seving MmilifRe-firlecececcecccccnss
Cloth Distritutoreseccccsccescancns
Cloth Maghine Inspectorseeecceces

randepescscocsccccnsanasccscssans

Brush & Shearer Man's Helper———--
Nead Press Man- >

 

 

 

 

Counting & Inspeeting Tovelg=-—e-

Polders Inspecters & Paskets on Quilts
Cutters Trimmers & Pagkerpeccccsccess

Ddating

 

 

 

 

 

+5100
3400
3400
4900
3400
4900
«4300
5490
«4900
«5600
«5100
«4900
« 5600
«5400
«3400
+4900
«3400
+4900
+4500

+6700
«5400

P.D.

5100

«5100

«6700
«4900

L.K,

V.L. PH, C,

B.0.B.

3300
«3400
«5400
« 5200
« 5400
«5100
4500
+3800
e 5100
« 5800
3300
«5100
«5800
«5500
0 3400
15100
«5400
«5100
+4500

«5300

+6900
«5300
«5300

+3300

N.C,

MS. E.B.
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Objective Objective
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Boon

Tenders & Cleaners

Slubber tenders, doffers and
Cleanerp-e--….... A +5000 16,00 + 5000 20,00

Slubber doffers- - we ow « 3500 28.57 $5900 28.57

Intermediate tenders and cleaners «4800 16.67 +4000 20.83
Intermediate doffers-----——0ovaæus 3500 25057 3500 28,57
Speeder doffersee=cecees 3500 28,57 3500 28,57
Praving tenders & cleaners (2%

deliveries3)ee - ad «4200 16,67 °4200 2.43

Speeder tenders and cleanerpevescees 4800 16,67 4800 20,8)

salnaing

Spinners, Warp, Wefisesescccansacace «4700 14.99 4000 17,02
Defferz, Warp, Vekt- -— « 5000 , 16,00 + 5000 20,00

Spooling, Warping, Dressing &

Bradne-in cute

Varper Teniers manmalececseccasnsss . 4700 14.39 4700 17,02
Varper Qreelers--—- — - «3500 28457 « 3500 28.57

In Hands--——… - «4200 16.67 «4200 21.43

Tvisting-In Hands <a - 4200 16,67 4200 21.43

Boom.

Weaverse- 000008 «5300 18,87 «5300 18,87

.

Ballerrem 4200 16,67 +4200 21.43
Yarn Packerse- 4400 15.98 4400 15.91

Winder Tenders, Cone & Tubes «4700 14.89 +4700 14.89
Quiller Tenlersereerccesceconcrs «4700 14.89 4700 14.89
Lesenby & Realer Tenderse=eecwee «A700 14.89 «4700 14.89

dating

Twister Tenders~-- - ean 4700 14.89 4700 17,02
. Doffera & Croelers--——-—- 4200 16,67 04200 2.43

lem.

Sewing machine Oirla——e—meem—mm- «4200 16.67 4200 21.43
Scalloping Girdd~- conow «4200 16,67 «4200 2.43
Cutting Girleeeee- «3500 28457 «3520 28,57
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