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This Agreement made operative as of the lst day.of mber 1946.

BETWEEN:

SWIFT CANADIAN CO,, LIMITED, having its business place at 920

Craig St. E., Montreal, Qusbes, and known as Place Viger Market, here

inafter referred ‘to ss the " Company."

ANDs

LOCAL 359 of the UNITED PACKINGHOUSEs WORKERS OF AMERICA affilis-

tad vith Canadian Congress of Labor and Congress of Intustrish Omari =

on,

.

—PIRTOSE

It ia the intent of this agreement to maintain a harmonious rela-

tionship between the Company and its employees and to provide an amieable

method of settling grievanees vhich may possibly arise, as vell as to set

forth conditions of employment, rates of pay and hours of employment te be

observed between the parties hereto.

agency for all operating production and maintenance employees of the Pla-

ce Viger Market Branch, excluding Executive Officers General Office Employees

and sales 3taff, Superintendent, Assistant Superintendent, Division Superintendentsy =

General Foremen, Foremen, Foreladies, Assistant Foremen, Protestion Staff, |

Standards Department, Time Study Men, Standards Checkers and Clerks, Records

Department and Clerks, Tamekeeper and Time Clerks Technical Staff, Receivers

and Livestock Buyers, with respest to wages, hours of work, and conditions of

employment during the life of this Agreement,

2, The Company shall net discriminate in any manner against any our

ployee dwe to his membership in the Union. The Union agrees that its members

vill conduct their Union activities in a lavful manner and will not use intimi-

dation or coercion in solicitation of membership or pursue any union activity

on Company's time except as permitted by the rules of this Agreement.

  

}

3, In this agreement, sxsept vhere speeifieally stated to he eon- |

trary or where the contest otherwise requires, words{importing the masculine ;

gender shall include the feminine pender.
i

4s The Company will not bargain colleetively vith any labour organi-

sation other than the Union concerning employees in the bargaining unit speei-

fied in paragraph 1 of this artidle.
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ARTICLE

11-MANAGEMENT?

 

The Manegement of the company's business and the direstien of the vorking ferees,including the right to plan, direet and control the company's operations, hire, sus-pend or discharge for proper cause, promote or demote, transfer or relieve employeesfrom duty because or lack of work, or for other 1
the terms and conditions of this contrast; the ri
proved production methods, or facilities, and the
rules and regulations covereing the operations o
in the company, provided however, that 11 will no
tion against any member of the Union,

a For hourly paid employees time worked
day, Monday to Friday inclusive and 5 hours on Sa
shall considered as overtime; and computed on the
overtime, As far as possible the Company will end

egitimate reasons, and subject to
ght to study and introduce nev im
right to establish and maintain

f the company, are vested exclusively
be used for purposes of diserimina-

in excess of 9 hours in any one
turday, or 48 hours in any one week
basis of whichever is the greater
eavour not to shedule vork longer thanthe basic day of 9 hours each Monday through Friday and 5 hours on Saturday,

Work weekly paid employees time worked in
1.0., at present 438 hours, shall be considered as
a tolerance of 3 hours weekdy before paying overt

exvess of the normal work week;
overtime, However, there shall be

Îme to truck drivers if such over-time vas due to delays caused by breakdown of equipment or accidents, There shall beno daily overtime for weekly paid employees. The Company will endeavour to keep theactual work hours of weekly paid employees to 39 hours during a week in which one ofthe holidays occurs as stated in paragraph e,

(b) All overtime worked in exfess of the dally or weekly hours hereinbefore spe-ecified shall be paid at the rate of time and one-half, It is understood, however,that no employee shall be paid daily and weekly overtime for the same hours,
be

(6) Regular employees shall entitled to r
the sheduled hours of each of the following holid
dition shall be paid at regular rate for any time

Nev Year's Day Good Friday Dominion Day
The Day after St Jean Labor Day
New Year's Day Baptiste Day

eceive pay at their regular rates fer
ays if they do not work; and in ad¢

ked on sueh holidays,

Thanksgiving Day
Christmas Day

The Day after New Year's Day is subjeet to the approval of the Regional Var
Laber Boaxd, ‘

(4) Any day declared by Statue or Proclamation to be observed as one of âheholidays mentioned, because such holiday would fall on Sunday shall be paid on the
same basis,
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sickness or accident, OF prearranged absense with permission)on theday fellowing a Statutory holiday, will forfeit their right to receive pay

(£) Time worked on Sunday shall be paid at the rate of double timeexcept vhere the vork normally falls on Sunday, Work on Sunday will not bepaid at any overtime rate if the employee takes another day off in the samepay week, in lieu of such Sunday except through sickness or by authorised lea-ve of absence for which he vas not paid,

vho would normally work for a period of less than six consecutive days andwho are not considered regular employees and subject to call ensh veek

Le A Grievance Committee of employee representatives shall be designa-‘ted by the U-tou, À Euaber, not to exsesd three vill be afforded the necessa-ry time off, vithout Pay, to attend any grievance meeting withdesignated representatives for the pmrpose of settling anyprovided herein, and

2, Should €ifferences arise between the Company and theween the Company and the employees, or between employees of theving a misinterpretation or a violation of this Agreement, there shall be nostrike, stoppage, slow-down or suspension of work on the part of the Union or1ts members, or lockout on the part of the Company, on assount ofces, until the following procedure has been exhausted.

(a) Between the aggrieved employee or employees, with or without hisemployee urion representative, together with the foreman or forelady ofthe department involved,

(d) Between the member Or members of the Grievance Committee designatedby tie Union, accompanied by a union representative ( not necessarily anempliyee) if desired, and the Company's designated representatives, All grie-vanos presented in this sèep shall be in vritink,
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(e) In the event no decision is reashed in the first four steps, the differenp

ce may be referred to a Council of Arbitration constituted under Division 3 of the Que-

bec Trades Disputes Act R.S.Q. 1941 chapter 167 and the Quebec Labor Relations Ast

R.S.Q. 1941 chapter 162A; and an avard may be made pursuant to said Division J,

3, If an employee is dismissed for any reason vhatsoever and feels that

be or she has been unjustly dealt with, he or she shall within 72 hours from receipt

of sush notice of dismissal notify concurrently in witing both the Grievance Commit~

tes and the Company, The dismissal in question shall then eonstitute à grievance abd

shall be dealt with as such, If subsequently 1t 1e decided that the employee vas un-

justly dismissed, he or she shall be reinstated im his or her former position and shall

be eompensated for all time lost at his or her regular rate of pay,

ARTICLEY-

TRANGYERS.
When an employss is required tmeporarily te fill ahigher rated Job, he shall

receive the higher rate, but if required temperarily fe fill a lower rated job

receive his regular rate. When due to a gang reduction, en employee i

lower rated job he shall be paid the rate applicable to his fermer job for a peried

aot exoedling six (6) weeks,

ARTICLE

Yl-

SENKORIII

1. Seniority will opsrate en a bransh basis, layoffs sad re-employment will

be based em lenght of aceumulated servies. Promotions within the bargaining mnit shall

be based on lenght of aceumulated serviee, ability and merit, Ability and merit being

sufficient, bransh seniority shall prevail,

2, Employees shall not asquire any saniority rights during « prebatisnary

period of accumulated service on 90 calendar days. However, if an employee is conti-

nued in employment after such period his seniority shall commence from the original

employment date.
« I

| i

3, In increasing vorking forces according to seniority employees laid off will |

be notified by the present method of contact, or by registered letter at their last iB

known address, and they will expested to repert as directed, Fallure to do so shall

forfeit their seniority rights

Ae All seniority rights shall be forfeited when an employee veluntarily lea

ves the service of the company or is dissharged for proper cause, or has been out of

employment by the Company for twelve (12) months or longer, due to lack of vork

5, Seniority records will, be made available to employees or the Unionme -

presentative. | 1
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& Sush changes as are indicated in thissenterity peliey frem pre- :

sent seniority policy are not retroactive, a | I |

7. The seniority of any employes vhe is transferred te this branch frem 0

another unit of Swift Canadian Ge. Ltd. shall be determined as from the date ea

which the enploype first ontered the service of Swift Canadian Ce. Lté. | ES

8. If any employee is absent from work because af aecident or siekness

he or she shall not lose seniority rights and shall return to the position held

prior to the absence, or to ons of equal rating, provided that he or she posses

ses the ability and physical fifness to qualify for that position,

9. One employee who is slacted er appointed to a full time pesition with

the Union, upon proper notice shall be granted a leave of absence, without pay,

not to extend beyond the term of this agreement, and upon one veek's notice of his À

desire to again return to vork for the Company shall be placed upon the job pre= = 3

viously held or one of equal pay without loss of seniority provided he is physie- 2

ally rit and is capable of performing the werk, 8

10, Seniority serviss records shall not be considered broken by reason

of service in the military, maval, air, or auxiliary foress of Canada, or ef any

of the nations or parts of the British Empire af Allies thereof engaged in the

War, Seniority shall continue to aceumulate while such employees are in the Are

med Forces, and upon theirdischarge they will be fitted in the organisation as

per Order-in-Counsill 4758, and amy amendments thereto,

ABIICIEVAl-

VISIXS

BYUNIGN

QFFICIALS.

Should it become necessary for any aythorised representative of the Union te vi

sit the branch house to review matters pertaining to this eontrast or should sush re §

presentative desire to discuss any features of this eontrast, the manager or supe- 3

rintendent will be available at any reasonable time,

ARTICLEYAll-

WORKINGCONDITIONS

1. 1, Any working conditions not covered by this Agreement or not within

the exclusive province of the Company as set ferth in ARTICLEll- MANAGEMENT, will

remain in effect uhless changed by collestive bargaining,

2. Nothing in this agreement shall require the Cempany er the Union te

take any sction which shall be unlavful by reason of any applicable present or

future Waste, order or regulation of the Provinse of Quebes or of the Dominien

of Canada,

ARTICLE1X-

SAFETY

ANDHEALIR

The Company shall make reasomsble provision ferthe safety and health of < 3%
the employees during the hours of their employment. *

‘

 
 



ARTICLEZX.=VACATIONS.

Vi- ie Every employee becomes eligible Sor vacation for the FIRST TINEwpom,= ~~:Be

The completion of one full year on the payroll of aseumulated servies
(365 calendar days), provided that the service record shows the employes has: =
not been off the payroll at any one time more than thirty (30) consecutive days,
Sundays and holidays included, during the entire period while accumulating this =
credit fôr service. ;

The completion of 300 dayson the payrell, Sundays, and helidays in=
cluded, during the twelve (12) months immediately preceding the date when his
first vacation begins, :

2, Employees who have received their first vacation are thereafter e-
ligible to receive subsequent annual vacations, the lenght of which will depend
upon the lenght of their acecumilated ssrvige and upen their sexs:

ONE week's vacation ammually until an employee's ascumulated servise
equals five years,

TWO weeks' vacation annually thereafter until a female employee's ae-
cumulated service equals fifteen years, and a male employee's service equals
twenty years,

THREE weeks' vasation ammually thereafter.

3, Only actual time on the payrell is to be eendidered in computing sexrviey7:JF
fer vacation purposes. | LE

be If an employee qualifies for vasation but leaves the service for. . - «A |
any reason, he will resume the same status if he is later re-employed, regards. ~~J
less of how long an interval may have elapsed. However, he may not be givents 1}
any vacation after his reemployment until be has again met the requirements. 2-4
for first vacation. |

5. An employee eligible for vasation who is laid offbecause of redus-
tion in his gang, shall bs allowed pay for the vasation for whieh he had quali-
fied,
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6. Unexercised vasation privileges are ferfeited if ea amployes velun-

tarily quits or is discharges from service for cause,
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7. Employees are entitled to receive their vacation pay in advanee 1f
they so request.



   
  

 

  

 

   

 

   
  

 
 

Parat aAORheetedElan BaaleNa
8, Vacations may be givent at any time during the year subject to the

demands of the business; however, each department should make a sincere effort

to grant gacations at the time wanted by the employee, giving the longest ser-

vice employee preference. Every reasonable effort will be made to permit sash
employee to take his vacation between May lst and Oetober lst,

9 Vacation pay to hourly paid employees shall be based on the mmber

of hours in the normal basic work week; at present, 48 hours,

1, Exsept as reinafter provided all hourly paid oyees are

ranteed forty hours pay in weeks when they repert for work on Monday and are

subjest to call and avillable during the balance of theweek,

normal Tre above Ls not be interpreted to inslude tmeporary employees who
would work “Or a peridl of less than six consecutive days and vho are not eonside-
red regHdr employees and subjest to call each week, -

: 3e An employes who is not available for werk in any day, or cannot res
to work shall have this 40 hours guarantee redused proportionately, i.e.,

he is off one day for personal reason, or on account of illness, his 40 hour
guarantee would be reduced by ane-aixthe EE

be A nev regular employee starting to work after the first of the payrell
week shall be guaranteed that fraction of 40 hours vhieh the mmber ef days re-
maining in the payroll week is of six.

5 Any employes who is directed by the Company to report for work, and
who by reason of some breakdown in the Plant or some other cause for whieh he or
she is not responsible, is dismissed for the day, shall receive for that day at
least four (4) hours pay at his or her regular rate.

Any employee who is specially called in at any time outside his or her
normal vorking hours shall be through when the purposes for the special call is
fulfilled, but shall nevertheless be paid fer a minimum ef four (4) hours at his
or her regular rate. -

UNION

Union notices may be posted on designated bulletin board subjest te the
of the Branch Superintendent of his designated representatives as to con

tents. No leafTets~ are to be distributed en the premises pertaining to Union Mate

ters. The Company will provide a box ath tie Time Cleek where sush leaflets may be

picked up by the employees at the tims they gait work. ]

ARTICL
E

X111
-

ADIQUATE

FELIE
Y

No employee shall be denied adequate relief vhen necessary for personnal j

f

;



  

The rating of the employees shall be done by the Company Rates
paid an employee requiring more skill than starting labor rates shall
be paid in accordance with the local basie rate shedule.

ARLICLELVa=

LEAVES

OFABSENCE

Members of the Union not exseeding threenin number at any one ti-
Me shall be givend reasonable leave of absence without pay for the transas-
tion of Union business, Before sush leave of absense takes place due notice
mst be given to the Company three days ahead of such leave of absence,

 

(a) The Union agrees to notify the Management of the Company promp-
tly of the names of the members and officers of the Shop Committee dlected
or appointed by the employees of the Company, and also of any changes vhieh
take place from time to time

(b) Any member of the Union Shop Committees shall report to his fore-
man to get & temporazy absence vhioh,fegranted reasonably each tims it will be neces
sary for him to quit his work in er to attend to grievanse procedure ob
other matters, if such uatters are provided for in this agreement and shall re-
port to his foreman upon his return to work

ARTICLEXVI) -WAGES

Subject to the approval of the onal War Labor Board, the wage re-
tes now in effect shall he increased ten (10) cents per hours effestive Osto~ber lst, 1946.

(a) The Minimum hourly wage rats for the regular male hourly employees
of and over 18 years of age shall be 72% per hour, and under 18 years of age
shall be ‘Of per hour, For rejular female erployees the minimum vage rate shall
be 54cts per hours.

(b) The Union retains the right to re-open the subject of wages one
oe during the term of this eontrast on 30 days writtens notiee to the Company,

(e) The Company agrees that all employees except Engineers or Firenen
Who are required to work between the hours of 6 p.m, and 6 a.m. shall receive fer
such work five (5) cents per hour above their normal rate, This premium shall
not be considered as part of sush employees basis rate,

       ¢.
™ UE

subject to complianee with the procedure he-

 

agrees that,

 

(a) The Company
reinafter set out, it shall be a condition of employment that any employee who at
the date of this agreement was a member of the Union in good standing; er vhe beeoy
mes à member after that date, shall maintain such membership during the term ef
this agreement,  

 

           

 



    
(b) Any employes towhom clause (a) of this article applies may

pesign from membership in the Union within the 15 days immediately prece-
ding the expiry date of this agreement and his employment shall not be the
reby affected,

(6) No employee shall be subjected to any penalties against his ap-
plicatidn for membership or for reinstatement as a member in the Union except
as may be provided in the Constitution and by-laws of the Union; and no coercion
or intimidation of any kind shall be prastised to compel or influence an em
ployee to Join the Union nor shall any discrimination of any hind whatever he
practised or permiéted with respect to employees whe are or who become members
of the Union,

(d) If any employee asserts that hs has been unfairly deprived of
good standing in the Union such assertion shall constitute a grievance and shall
be dealt with according to the grievance procedure established by this agree-
ment,

(8) The Company agrees that it will upon receipt of written authorise-
tion in form seribed. in the following paragraph, so long as such authorisa-
tion remains roe, dedust from the employee's pay on the first pay period in
each calendat month during the term of this agreement the amount of the Union
dues so authorizsed to be deducted for the preceding month and will transmit
the total sum ofm the amounts so deductedto the designated wIIidial of the
Local Union on or before the lst day of the following calendar month,

CHECK=-QFF

The following form of authorisation is mutually agreed upon as
the"form prescribed" referred to in paragraph (e) fit» this article,

"I, , being an employee of Swift Canadian
Co. Limited, at its branch at and a member of
of the United Packinghouse Workers of America, hereby authorise and direct
Swift Canadian Co. Limited to deduct monthly on the first pay-day of each ea-
lendar month from any earnings accumulated to my eredit the sum of § , this
beingthea sonny,of.xy Rerithly does to Lesal ___ of the United Packinghouse Wore
ers o rica,

* I further authorise " Swift Canadian Co, Limited to pay the amounts
so deducted to the ( designated official of the Losal Union), whose receipt
therefore shall constitute a good and sufficient discharge of Nvift Canadian
Co. Limited for the amount so deducted from uy earnings,

Nemes

Number,

Witness.oe",

;
i

I
N
,
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ARTICLEXOX-

RENEWALTERMINATION.

ment,

If this agreement is terminated as provided for herein its provisiensshall continue in effect until a new agreement is made or negotiations bro-ken off between the parties,

dated this 12 Day of Nev, 1946
SIGHED ON behalf of

sentatives,
the Parties herete by their duly authorised repre-

SVIFT CANADIAN CO., LDGTID -

Lacie

emuvals,

Local 359 of the UNITED PACKINONOUSE?WORKERS OF AMERICA,

Clamant

Simard,

IsidoreTanguay,

 

T

Vwareadable signature,”
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