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GUARANTEED PURZ MILR COMPANY LIMITED and the

ASSOCIATION Ÿ EMPLOYEES OF GUA.ANTEED PURE MILK CO:PARY

LIMITED (OUTSIDE) have this day mutually agreed that the

labour agreement presently in foree and effective from

danuary 4th, 1)54, to December 3lst, 1956, shall remain

unchanged except that Article 12 shall be amended to

read "1955" instead of "1954" in both places. Ad,

further, that Article “18 shall he amended to delete the

words " for a like period, and to insert in their stead

the words " for a period of one year and thercafter from

year to year " to bring this article in accord vit the

Act.

And theparties to the labour Agreement, by

their authorized officers, have signed these aendrents

at Montreal, this 8th day of

Yecenber 1954.

W.Rivard,

for the Associatinn

for the Company : for theibseciation

19/3994A

B
o
®
e

9



9

©

a

° i

».

EIEN

Rp

~

+
Te

>

+

A Ta

a - ;

oF
és
4

ze Fe

24

+,
-$

de

“
‘=>
&

“1

|<»ze
| as

+
+-

+ %
*3

wie
à

LY TUE
A x +

Te
ts >

3

GUARANTEED PURE MILR COMPANY LIMITED and the

ASSOCIATICN OF EMPLOYEES OF GUAGANTEED PURE MILK COMPANY

LIMITED (OUTSIDE) have this day mutually agreed that the

labour agreement presently in force and effective from

Manuary 4th, 1954, to Decamber 3lst, 1956, shall remain

unchanged except that Article 712 shall be amended to

read "1955" instead of "1954" in both places. Ad,

further, that Article 18 shall be amended to delete the

words " for a like period, and to insert in their stead

the words " for a period of one year and thereafter from

year to year " to bring this article in accord wit. the

Acte

And theparties to the Labour Agreement, by

their authorized officers, have signed these auendments

at Montreal, this 8th day of

Vecember 1954.

W.Rivard,

for the Association

Unreadable. Frank Ritcher
for the Coupany for the/éssciation

19/3994A

) . ;

 

®

<> dined



o
N

©
€
0
q
u

a
d

TIN

 

GUARAUTSED MURS MILK COPAY LIVITYD,

a body politic and cornorste having

{ts principal place of business in the

City of '‘ontreel, nistrict of ‘ontreal,

in the Provinna of Quebac.

Pv ASSOCTATIO OF ALES OF

GUARA™TTED PUM PILE COPAY, LTDe,

an Association duly formed in virtue

or Article 2, raraçraph (4) of the

TanUr RILATI UE ACT af the Province

of juedoc art duly recogiised by the

noe! of labour Helatlons, in accord-

ance With article 9 of the geid Anse
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QUARAITRED PURE l'ILK Co FANY, LL ITED,
a body politic and corporate having its
prinoiral place of Lbus:nogs in the City of
“ontreal, County of tochelags, in the
Frovinece of (uebsc,

XX ATH. OF EE CUTELS 2 GUARANTEED

"URE VILK CU; FANY, LI 2TD, an assoolat/on
duly formed by v:1rtue of article <, paragraph
(d) of the Labour ielations Act of the Province
of Quebec and duly recognized by the Labour
Relations Board, in accordance with Article 9
of the amid Act,

-INSIDE-
® & #8 w#8w#®8w®R#e0#8œtewe-veæœeAMtàewew#ee#6#8®we ue" ##"æ#wws

ARTICLE Io JURISRLCTIu

This cyreerent 1s to be applicable
to the following e:uployees mentioned in the
certificate issued by the Board of labour
Relationa, nanolys

(a) Lairy
(b) Stables
(a) Motive Power
(d) Rolling 3tock Repairs
(8) Truck Drivers
(f) Truck Drivers' Helpers.

It 1s not annlicahle to the office
staff, nor to any staff pald monthly.

 

(8) The work week shall be one with hours
ard conditions basically the same as at the sign-
ing of this agresrent, Pay~#nt for ork on Sundays,

were not normally worked, shall be made either by
(I) allowing a sirilar s~ount of time off during
the following veek or (2) double pay for the tire
worked, i.e. one Malf-das on Sunday to be raid for
as one full day and one full day on Sunday to be
paid for as two days,

Stableren working a full day Sunday or
Sunday night through ‘‘onday rorning, shall be
paid for If days,

(b) A day's pay shall be caloulated as one-
sixth of an employee's weekly vage.

(e) There shall be a ten ‘inute rest period
allowed for sach employes during each forenoon and
each afternoon hut each must be arranged and
approved by the reapective foreran, 4 is to Le
understood by hoth partice hereto thst such rest
periois shall cause no vork stoppage, each section
arvanging ite relief 30 ne to enable the continuous
flow of work not to be intermpted.
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ARTICLE4.

Pr» -

S

VACATIONS «JD

Vacation with pay will be allowed, at

tires ap;rovec by the Head of exch division, on

the following banLe and caleulatod from May lat

of the previous year up to Arid 2h of the

current veut

(a) For tte Ist full calendar month of

arnloyment an’ all subseuent montha

un to 5 yeare f Pervilbe.sscccov0000Ÿ day.

(b) IN ADDITION TO (a) above, the following

will be aldedi-

If over I year's service ai Anril 0th - Flua I day

" 2 years‘ " " n - " 2 days

” =" " fn 0 » - M 3 *#

v LA " " 1" " 1 _ 4 *

+ ” 5 " " HH vy ft - iv 6 i

Ç 1" " “nw non - 2

Tt ie agreed *' nt any vacation time over

6 do:=, ue under Lie above scala, ne” ha satisfied,

AT 7 COUTATY'S WITT, by pry in lieu of time offe

Vacation pay ‘7111 be paid only on the day

tar to commencement, of vacation. Any vacations Jue

but rot taken hr Jdcteber 31st will be aid for

imeilotely thereafter.

1f an employes who hus been explored ut

least a full year is !*rrismed, or racine with not

Jase thar one week's notice, he will be en*{tled to

such rmunber of À days or days due to hir _or vacation

since April 30th of the previous yee, to the date of

sevarance but not alresdy taken or paide

The following statutory hélidars shall be

conatders-1 ns Sundays ard paid for on the sare basis!

New Year's Day
Cood Friday
Dorinton Day

St, Jean Baptiste Day

Labour lay

Christras Day.

SICK=PAL.

During the fire+ calendar year of employ-

mant, no allowance will be rade for sickepay for

an employes and pay will be dadnated for all such

time off. In thw second and subse uent calendar

yearn, tho following scale shall apply:

In the 2nd calendar year, I da:'s sickepay will be allowed,

n ” " " 2 das ' " ” 0 ” "

n LJ Ath “ 3 + " » + ” "

8 “ 6£h n A 4 1" n 0 " H n

" n 6th # " 5 n “ n " ”

n " *h + ” 6 Nn “ qe st 1 "

The foregoing, however, is subject to the

agreement that the first day of any sick leave will

not be PRY.

Continued rage Jesscsscee
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Sick leave due for tha current year not

used during thut year may bo accurmlated for credit

{n the foblowing year but not beyond, The maximum ,

however, shall still be G days, axcept in the case

of employees who have I5 years or more of continuous

service, Such employees may, on the sare baris,

accumilate up to a maximum of le days.

It is agreed between the Company and the

Association that the purpose of this clause 1s to

protect employees against real nicknesses and is

not to be reparded as a provision for extra time off

nor something the employees are "entitled to" during

the year. The Association agrees to combat ant ten-

dency by employees to take advantage of this protece

tion against real sicknesses.

In practice, deductions for all absenteeism

will be automatically made but sick-pay as above may

be claimed by an empluyvee by reporting to ths pay-

master on return to work and giving details of his

sickness to him.

\RTIGLL 5. RATRS.OF PAX.

The scale of pay for truck-drivers and

helpers shall bes

Truck-drivers « $45. to $54, per 6 day week,

Truok=drivers' Helpers - $36. to $42. " 6 " "

‘The rates of pay for all other employees

shall be those in effect at the signing of this

agreement, plus I0% (to the nearest 50 cents), plus

$1.00,

There shall be a minimun wage of $36,00

a week for all male employees with the exception of

truck-drivers' helpers and apprentices. Apnrentices

shall be new emploveas without previous experience

and it i= agreed that the apprenticeship shall not

last more than twelve months, ai which time the mi-

nirum wage shall be effective.

Employees shall be paid their vages in

full for all regular time and overtime work commen=

cing at 1:15 P.-. each Wednesday, based on the week

ending the previous Saturday.

Nothing contained in thie article shall

be construed as prohibiting the Company from making

normal, promotional increases in individual rateu

of pay from time to tige during the life of this

agreement, nor from making payments in individual

cages to cover special circumstances,
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All privileges prosently eetjyyetd by the
employses as à ratter of Connany poltey will remain
in full force and effect for tha duration of the
agrecmart, including tha Profit-Sharing and allied

plans, except What for theyopr-I95,theAssociation
has apreed With the Comnany as followsie

    

1954 If there im an increase in the price
of milk, no further vare adjustesnts-
will be made hut the Cash Bonus part

Of the Profit-Sharing Plan w{ll ba

operative as usual; if there 48 no

rica increans, thn employees have
waivad their Cash Bonus part of the
Profit-Sharing Plar; in either cane,
M1) mrovinion 1111 he made for the
requirements of the Pension and ,ealth
parts of the Profit-Sharing Plan.

  

   
ARTICLE7. CHECK-OFF.

On the written authority of any employees,

the Comany will deduct from the wacas of such

emplovee the sum of fifty (50¢) cents per month
for monthly dues to tho Association, It will also,

on tre same suthorization, deduct £I,00 Entrance
Fee from new membere=, Such deductions shall be
fron the last wage payment in each month, Tha, M +

anthorization shall be handed to the emplores s |

#areman or aunerv* nor or direct to the pavroll de-

pertment by the ermnloyee nersonally and shall be

revokable by the emplovee at, any time by giving one

month's notice to the Company in writing,

    

It is understood that the Éomnany does not,

by this clause, surrender its prior rights to any

monies due to an amplovee for monies dus by such

employes to the Company in the case of severance of

employment.

The foregoing terms of the checkeoff agree-

ment may he posted by the Company in each division,

ARTICLE 8,Ta

  

All provisions and terms of this agreement

are hereby mutually agreed to by the signatorime hereto

and it shall become effactive at January Ath, 1954 and

shall remain in effect until 3Ist December, 956, and

shall automatically be renswed for a like period unless }

either party gives notice in writing to the other party ;

that 4t desiran a modification or cancellation of the |

agresment, Such notices rhall he given not sooner than

sixty (60) dare not later than thirty (30) days

er to the expiration date of the agreement. tt 1a

agreed, however, that wages only rhell be reniewed each

year in November and Daceambar and any adjustments

matually agreed upon shall be inserted in the agreement

for the enming venr, No notice shall be necessary

fod this purpose,

 

                 



 

The Association rhall elaet a sube
comittan of not less than thres and not more
trar atpht fron tbe asn)avear in the de»ignated
clansfffeatians with which corrittes all uago-
tisti-re ard Atscursions regarding collective
acreenerts «hall be carried out with the Corrany.

ever, all vritter arreerents nhall be signed
by the Prerident and anothar officer of the
Association.

Bot} parties hereto recognise and
suyvort the lahour lave of the Frovinoe of Quebec
and apres in all actions ant nepoc'ations to net
In accordance vith the fabnur Relati-ma Act of
Quebso,

ATICLE « JO.

The Association, on Îts part, in view of
the protect‘mn an@ profit-sharing plan, agreas it
vill be a live, sotive organization working
strongly with the Commany to avoid waste, improve
efficiency ard thereby boost profit, ard morale to
tro mutual bene®it nf both the emrloveen and the
Conpar 3,

Sigrad in Montreal, 22rd April 1954,

For the Corpany Vor the Association

 

- Ea Ga JBin. [ President,

—rank

Riohten Treasurer,
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BETWEEN:

AND:

GUARANTHED l’URF MILA COMPANY LIAITED,

a body politic and corporate having
its principal place of business in the
City of Montresl,Listrict of lontreal,
in the Province of Quebec.

THF ASSOCIATION OF FMPLOYTFS OF
GUARANTEED FURF. MILK COMPANY LTDe,
en Association duly formed in virtue
of Article 2,paragraph (d) of the
LABOUR RFLATIONS ACT of the Province
of {jusbec and duly recognized by the
Hoard of Labour Relations,in sccord-
enc with Article 9 6f tho ssid Act.

<OUTSIDE-

EFFFCTIVE JANUARY 4th 1954.
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Vacation with pay will be allowed,at times approved
by the Head of each division,on the following basis and
calculated from May lst of the previous year up to April
30th of the current years:-

e) For the lst full calendar month of employment and
sll subsequent months up to 5 years of service - $ day

b) IN ADDITION TO (a) sbove,the following will be added:-

If over 1 year's service at April 30th = Plus 1 day
"® » 2 year's » " " « * 2 days

n " 3 year's 0 " n n - !'! 3 nm
» " , year's " “ . … » 4 #

” J 5 yoar's " " ® " - B® 6 LU

» “ 15 » " " non - ¥ 120

It is agreed thet any vecation time over 6 days,dus
under the above scale,may be satisfied,AT THE COMPANY'S

OPTION,by pe¥ in lieu of time off,

Vacation pay will be paid only on the day prior to

commencement of vecation snd will be calculated on the

previous calendsr year's earnings (excluding Profi-

Sharing Bonus) . Any vacations due but not taken by October

31st will be peid for immediately thereafter .

If an employee who has been employed at least a full

year is dismissed,or resigns with not less than one week's

notice,he will be entitled to such number of p days or
days dud to him for vacations since APRIL 30th of the

previous year to the date of severance but not already

taken or peid.

ARTICLE 4 _-— SICKPAY

During the first celendar year of employment,no

allowance will be made for sick-pay for an employee and

pay will be deducted for all such time off. In the second

and subsequent calendar years,the following scaleshall

apply:-

In the 2nd calendar year , 1 day's sick-pay will be allowed.
n» » 3rd " " 2 day‘ 8 ” n ” "

® ‘m Ath ” ” 3 day’ 8 ” " ” n »

æœ ‘un 5th " " 4 n nn "» " Li ®

® i» 6th " » 5 n » ” " » "

» " 7th " " 6 n LU ” » ” =»

4

The foregoing,however,is subject to the agreement thst

the first day of any sick lesve will not be paid.

b
Sick leave due for the current year nét used during that

year mey be accumulated for credit in the following year but

not beyond.The maximum ,however,shall still be 6 days,

except in the case of employees vho have 15 or more years of

contipuous service. Such employees may,on the same basis,

accumuilate up to a maximum of 12 days.

(Article 4 continued Pg. 3)
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It is agreed between the Company and the Associstion

than the purpose of this clsuse is to protect employecs
against resl sicimesses and is not to be vegardedasa
provision for extra time off nor semsthing the employves
are “entitled” to" during the year. The Association sgrees

to combat any tendency by employces to take advantage of

this protection against resl sicknesses.

In practice,deductions for sll absentceimm will be

automatically rade but sick-pay as above may be claimed
by an employee by reporting to the pay-naster on return

to vork end giving details of his sickness to him.

 

a) A grievence shall be defined es e difference arising

between the Association and the Compeny on behalf of any

employee or employ-es as to the meaning or application of
the provisions of this anreepent.

b) Any rricvance which is not settled satisfactorily

within @N@ month after first discussions may be subaitted

to conciliation in the manner contemplated by the NUFREC

LABCUR RFLATIONS ACT by the Association or the Company,

 

a) Ability and skill being equel #0 the opinion of the

Compsny, seniority in employment with the Cbmpany shall
be the governing factor in lay-offs,re-hiring,promotions

and discharge in each section,previded also that this shall

in no way affect the standing of sll caploy.es es at the

signing of this agreeaent.

b) Fvery endeavour shall be made to give preference,in
other departments of the plant,to those employers who are

laid off due to 1-ck of work. ;

eo
¢

4

e) This article shall be subject to the Grievance l’rocedure
and in cases of Crifwenses,the Company ayrves to provide the

Association vith the rervice dats of interested employees.

=
The Company agrees to perait the posting of notices,

limited to the calling of meetings of the Ansociation,on

the Notice Board utilised by employees in the Association
categories.

eM - -

a) Fmployees will be peid their vages in full for sll
regular *ime end overtime work comiencing at l.15 p.m.

coed Thardaysbased on the week ending the previous Saturday.

b) Commissions will be paid weekly vith the vages,based

on the loads for the veek-ending the previous Saturday.

(Article 8 continued Pg.4)
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¢) 1I1.0.U.'s or shortages will be deducted in whole or in

psrt from wages and commissions as the Company deems

eppropriate.

d) At the time of payment of commirsion,the Company will

furnish to the employee éoncerned a statement st: “rs sufficiently

detailed to enable him to verify the commission earned.

e) The practios of the Company to deduct five (5) cents a

weekfor charity will continue and no chaftity campaign will

be conducted whttsoever.The charity Trust will be conducted

as heretofore.

The Compuny will meintain personnel to check in the

gelesen from 11.30 A.M.from the first day of June to the

last day of August and from 1.00 P.M. DURING the remainder

of the year.

This shall not apply to the branches if an alternative

plan is agreed on between the salesmen and the management

vhioch is more convenient.

eA
- 0

Work in the cooler,on the ice or on the gallery,

will not be compulsory for the Inspectors,but permitted

if they desire to do so. The Company will supply sufficient

personnel required to do such work.

C GE

The scale of wages and commissions will be in

accordance with Schedule "A" attached Nothing contained

in this agreement is to be construed as prohibiting the

Company from meking normal ,promotional increases in-—dnr-

dividual retes of pay from time to time during the life of

this agreement,nor from making payments in individual

cases to cover special circumstances.

ARTICLE12= PRIVILFGE

All privileges presently enjoyed by the employees

as a matter of Company policy will remain in full force

and effect for the duration of the agreement, including the

Profit-Sharing and allied plans,except that for the year

1954 the Kesociation has agreed with the COmpany as follows;-

1954 If there is en increase in the price of milk,no

further wage sdjustments will be made but the

Cash Bonus part of the Profit-Sharing Plan will

be operative as ususlj;if there is no price in-

crease, the employees have waived their Cash Bonus

part of the Profit-Sharing Plansin either case,

full provision will be made for tha requirements

of the Penaion and Heslth parts of the Profit-

Sharing Plan.
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The management of the employer's business and the

direetion of the working forces rests solely with the
employer.

Every salesmen will post s bond of $100.00 with the
Compeny on joining and keep such bond intact at all times.

ARTICLE =STRIKES.LOCKOUTSITC,
It is mutuelly agreed by the parties hereto thet

throughout the 1ife of this agreement they will comply with
provisions of the QUIBI'C LABOUR RELATIONS ACT,as tb strikes,
lockouts,snd stoppage of work.

COLE 1¢ = -

Cn the written authority of any employee,the Company
will deduct from the wages of such employee the sum of fifty
(50¢) cents per month for monthly dues to the Association.
It will also,on the same authorisation,deduet {1.00 Fntrance
Fee from nev members.Such deduction shall be fron the last
vage payment in each month.

The suthorisation shall be handéd to the employee's
foreman or supervisory or direct to the payroll department Ly

end shall be revoksile by the employee
at eny time by giving one wonth's notice to the Company in
writing.

It is understood that the Company does not,by this
clause, surrender its prior ricshts to any monies due to an
employee for monies due by such employee to the Company in
the case of severance of employment.

The foregoing terms of the check-off agreement may be
posted by the Company in each division.

ARTICLE 17 = UNIFORKS

The Company agrees to pay 50% of the cost of company
approved uniforms bought by the salesman and the inspectors.
If a man has 3 years or more continuous service with the

e f ered,the Company will
pay 75% of the cost. The Company further agrees to deduct
50 cents s week {rom such employee's wages to be credited to
the eaployse's uniform scoount up to the estimated smount of
his share of one uniform.Any credit {n such account shell
be due to the salesmen on seversnce. Such employees shall
be entitled to one uniform a yesr under this arrangement.

4
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C 8 - TION OF AG

All provisions and terms of this agreement, are hereby
mutually sgreed to by the signetorins hereto and 31% shall
effective at January 4th ,1956,and shell remsintin affect until 31st December 1956,
be renewed for slike period unless either party gives and shall automatically
notice in writing to the other party that it desires a
modification or cancellation of the agreement .Suah no-
tices shall be given not sooner that sixty (60) days and
not later than thirty (30) days prior to the expiration
date of the agreenent.lt ies agreed,however,that
wages only shall be reviewed each year in November and

DePemberr and any adjustments mutually agreed upon shall
be inserted in the sgreement for the ensuing year.No
Yotice shall be necessary for this purpose.

The Association,on its part,in view of the protection
and profit-sharing plan,agrees it vill be a live,active
organisation working strongly with the Company to avoid waste,
improve efficiency and thereby boost profits and morale to
the mutual benefit of both the employees and the Company.

 

Signed in Montreal, 22nd April 1954

For the Company For the Association

Unreadable F.C, Morin President

FrankRighter Secretary-Treasurer
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Salsgaan $32.50 per six day LÉ on all nilk snd eroon

x
sold.

2 gents per dos. OLES

2 cents Jer 1b. butter

2 cents per pecksge cheess -

Flus incentive bonus per

Schedule "B°.

Plus an additional 1% on

sll retell milk end areas

sold.(Not eligible for

incentive bonus) .
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(à above rates on the

small amount of wholesale

deliversd by retail sales-

mon) .
à

+ of the retail retes of

Wholopale

cel
esm

el

$32.50 per six day
week

commission,plus the same

{incentive bonus.

Plus sa additional 4% om

all milk and oresnm=sdld

(Not eligible for incen-

tive bonus) °

See $chedule *C"
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Inmestors= Hag. $5550 per six day
week

cee Schedule CP

_Incnestors

=

Branches $54.50 per six day
week

=

Irsiness $37./90%0 (42.00
:

per 6 day week MONT.
i} 1

8

@
The Company agrees to pay all its salesman 8 minimum in

wages commiagions and incentive bonus of $43.00 for a full

yeek.To this shall be added {3.00 for every full Saturday

worked and in caloulating the Profite

shall be taken es having been at least $46
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COMMISSION EARNED ADDITIONAL

$25.25 10.00
25.50 10.25
25.75 10.50
26.00 10.7%
26.25 11.00
26.50 100% 11.25
26.75 11.50
27.00 11.75
27.2 12.00

B72

27.75 12.33
28 .00 12.80
28.25 13.08
28.50 13.35
28.75 13.63
29.00 110% 13.90
29.2 12.18
29.70 1Aedd
29.75 14.73

a

30.25 15.30
30.50 15.60
30.75 15.90
31.00 16.20
31.25 16 .50
3.50 1207. 16.80
31.75 17.10
32.00 17.40
32.2% 17.7
32450
 

 

 

 

—Atprepent 4%_bonus

$10.25 10
10.50 20
10.75 30
11.00 AD
11 25 50

11.50 60
11.75 70
12.00 80
12.25 30

12.75 1.13
13.00 1.25
13.25 1.38
13.50 1.50
13.75 1.63
14.00 1.75
14425 1.88
14.50 2.00
14.75 2.13

—_—28a0 AOere

15.25 2.40
15.50 2.55
15.75 2.70
16.00 2.85
16.25 3.00
16.50 3.15
16.75 3.30
17.00 3445

17.25 3.60
SRV 1%2225

17.75 3.93
18.00 4.10
18.25 L.28
18.50 4.45
18.75 4.63
19.00 4.80
19.25 4.98
19.50 8.15
19.75 5.33
20.00 5.50

20.25 5.70
20.50 5.90
20.75 6.10
21.00 6.30
21.25 6.50
21. 50 6.70
21.75 6.90
22.00 7.10
22.25 7.30
22.50 7.50

22.75 7.93
23.00 7.95
23.25 8.18
23.50 8.40
23.75 8.63
24.00 8.85
24025 9.08

24.50 9.30
24.75 9.53

cman800 OTSrevenant

  

le. Kot appliesble to
double time,nor to the
additional 1% connission

week.

3. Includes cut money.

  

ALL

19.00

18200 eee
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SCHFpUL E ” C ”

‘ ce

At each branch, including Head Office Branch,
the totel sales value of all nilk,crean md
oheese 801d on retsil and wholesale commission
routes will be totalled and 1/3 of 1% of such
figure will be calculated.

At the commencement of this arrancement,the

amount arrives At under No.l will be divided
equally by the numbsr of inspectors norislly
employed at that Wrench.

Fach inspector will reocolve the amount
celoulated under No.2 .

In the cesc of time off for sickness by any
inspeators,no change will be made in the
calculation under No. 2 and the remaining
inspectors will receive the amount so cal-
culetod.

Where an inspector quits or is d!rnineed,

until such inspector is replaced,no change will
be msde in the calculation under No. 2 end the
remaining inspectors will mceive the amount

so caloulatedjexcept,thet should the vacancy
continue for more than two full,consccutive
weuks, in subsequent weeks the amount arrived
et under No. 1 will be divided by the number
of remaining inspectors and the amount uo
calculated peid to sach inspector until thd
replacement 1s msde.

When the replaconent 1s nade,the division
shall immedistely revert to normsl.

When an ADDITIONAL imspector 1s added to the
strenght of a branch,the celculation will be

made as under No. 2 and all inspectors will
receive the amount so calculated for a period
of 26 weeks.

During this pertod,however,all inspectors
but the new one will be guaranteed a minimum
commission to the average of the past
26 previous weeks.

           

2
d
r

©

  

     

a
.
|

i
n
t
r
,

©
<

 



S
a
p
>
a

n
e
a
n
i
W
L
d
a
A

>
.

+ e
s

.
EN

n
o

$
F

S
a
r
e
n
,
W
W
a
s

;

Pr
ah

aF
aV
0
7

SC
TP
a
S
C
T

e
9

T
O
R
E
N
T
A
,

"8

   

> A Fans 5
a a ee ot. : *

Ne =nee
WSs

8

EFFECTIVE JANUARY 1, 1953,

 

GUARANTEED PURE MILK COMPANY LIMITED,
à body politic and corporate having
îÎts principal place of business in the
City of Montreal, District of Montreal,
in the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF QUARANTEED
PURE MILK COMPANY, LTD; an Assooiatiem duly
formed in virtus of Artiels 2, paragraph (4)

LABOUR RELATIONS ACT of the Province
and duly recognised by the Board of

-INSIDE-
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BETHEENL GUARANTEZD PURE MILK COMPANY, LIMITED,
a bedy politic and cerporate having its principal
place of business in the City of Mentreal, County
of Hechelaga, in the Province of Quebes,

AIR ASSOCIATION OF EMPLOYEES OF GUARANTEED
PURE MILK COMPANY, LIMITED, an associatien duly
formed by virtus of Article 2, paragraph (d) of
the Labour Relatiens Aet of the Province ef Quebee
and duly recognised by the Labour Relatiens Board,
in accordance with Articke 9 of the said Acte

INSIDE

La NNO
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ARTICLEl. JURISDICTION

This agreement is te be applicable to the folleving
theemployees mentioned in the certificate issued by Board of

labour Relatiens, namely:

a) Dairy
b) Stables
e) Motive Power
d) Rolling Steck Repairs
e) Truck Drivers
f) Tyuck Drivers’ Melpers,

It is net applicable te the effice staff,
nes te any staff paid monthly,

ARTICLE

2.WORKING

CONDITIONS

(a) The werk veek shall be eme vith hours and conditiems
basically the same as at the signing ef this agreement, Payment
for werk ém Sundays, where mot normally worked, shall be made either
by (1) allowing a similar amount of tims eff during the fellewing week
or (2 double pay for the tims werked, i.e, one half#day on Sunday to be
paid fer as one full day and one full day on Sunday to be paid for as twe
days,

Stablemen verking a full day Sunday or Sunday night through Monday
morning, shall be paid for 1} days,

(b) A day's pay shall be calculated as one-sixth of an employee's weekly
wage, : :

(e) There shall be a ten minute rest period allewed for eash employee
. during each foreneen and each afterneen but each must be arranged amd
approved by the respective foremen, It is te be understeod by both parties
hereto that such rest perieds all cause no verk stoppage, each section
arranging its relief so as to enable the continuous flev of verk net te
be interrupted,
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ARTICLE2. VACATION AND

~SZATUTORY

Vacation vith pay will be allowed, at times approved
by the Nead of each division, en the felleving
culated from May lst of the previews year up te April JOth ef
the curreat year:-

(a) Per the lst full calendar month of
empleymsnt and all subsequent momthe
up to 5 years of SOrvie.000006000000 * day,

(b) IN ADDITION TO (a) abeve, the fellewing
will be addedse

If over 1 yeawis serviee at April JOth- Plus 1 day

ARTICLE 4aSICK-PAX

2ysars

R
I

W
D

s
s
s

15 *

days

8
S
w

s
s
s

It 1s agreed thal any vacation tims ever 6 days,
due under the above scale, may be satisfied, AT THE COMPANY'S
OPTION, by pay in lieu of time off,

Vacatier pay vill be paid enly en the day prier te
commencement of vacation, Any vacatiens dus but not taken by
October 3lst will be paid for immediately thereafter,

If an employer vhe has been employed at leastfull
year ts dismissed, or resigns with net less than ene week's
notice, he will be entitled te such number of § days er days,
due to him for vacation since April 0th of the previeus year

to the date of severance but net already takea er paid,

The felleving statutery holidays shall be considered

as Sundays and paid for em the same basiss

Nev Year's Day
Beod Friday
Doninien Day
St, Jean Baptiste Day
Labour Dey
Christmas Day

the felleving scale shall applys

In the
æ ® nd

" 0 Ath

@ ® Sth

LJ] 2 6th

" * Rh

The feregoing, however, 1s subjeet te

the first day of any sick leeve vill net be paid,

2nd calendar year, 1 day's siek-pay
2 days” " "

3 a "

A ® . "

5 n ® »

6 ® " »

vill be
"nw
" =
. à
. ©

©

the first eelendar year ef enpleynent, no allowance

vill be nade for sickedsy fer an employee and pay vill be dedusted

far all such time off. In the secend and subsequent calendar years,

allowed,

the agresmsat that

Centimmed Page Soscouce
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Siek leave due fer the curreat year not used
during that year may be accumulated for eredit in the
following year but not beyend, The maximum, of euployees
who have 15 years or more of eomtinuous service, Such em
ploynes may, on the same basis, soumjlate up te a maximun
of 22 dayn, |

It is agreed between the Company and the Associa=
tion that the purpose of this clause is to protect employees
against real sicknesses and is not te regarded as a provisiom
for extra time off nor something the employees ate “entitled te”
during the year, The Association agrees to combat any tendemcy
by employnes to take advantage of this protection against real
sickmosses,

In practice, deductions for all absenteeisn will be
automatically made but sick-pay as above may be claimed by an
employee be reporting to the paymasteron return tevwork and gl-
ving details of his nickness te him,

OF

The seale of pay for truck~drivers and helpers shall bet

Tyuck=drivers «$40 to $48 per six day week,
Truck-drivers' Helpers $32 te 837 " *

The rates of pay for all ether employees shall be
those in effect at the signing of this agreement,

There shall be a minimum wage of $32 a week for all

male employees with the exception of truckÿdrivers' helpers and
apprentices, Apprentices shall be nev employees without previeus

experiance and it is agreed that the apprenticeship shall not
last more than twelve months, at vhich time the minimum wage shall

be effective,

Employees shall be paid their wages in full fer all re-

gular time and overtime work commencing at 1115 P.M, each Nadnesday,

based on the week ending the previous Saturday,

Nothing contained in this article shall be construed

as prohibiting the Company from making normal, promotional imerea=

ses in individual rates of pay from time to time during the life
of this agreement, nor from making payments in individual cases
to cover special circumstances,

PROFII-SHARUIN

The Company agrees to continue îts Profit-Sharing and

allied plans in effect for the duration of this agreement:

o
N



ABIICLE 7,CHICK-QFY.

On the written authority of any employee, the Company
will dedust from the wages of such emplayee the sun of fifty
(504) cents per momth for monthly dues to the Asseciation, It
vill also, on the same authorisatiem, deduct §1,00 Intranee Fee
from nev members, Sush deductions shall be frem the last wage
payment in sach month, The authorisation shall be handed te the
employee's foreman or supervisor or direct to $hd~payrolldepart
ment by the employee personally and shall be revokahle by the em
PE (Ame by giving cue moathls netise to the Company in

PE wr .

It 1s understood that the Company does not, by this clause,
surrender fits prior rights to any monies dues to an ezioyee for
monies due by such employes to the Company in ENNEEEE the case of
severance of empleyment,

The foregoing terms of the eheck-Off agreement may be
posted by the Company in each divisiea,

ARTICLE8. _AGREZMENT

All provisions and terms of this agreement are hereby
mtually agreed to by the signatories hereto and it shall become
effective en January }st, 1953 and shall remain im effect for ome
year, It shall be automatically renewed from year to year for one
year unless either party herete gives notice, in writing, te the
other party that 1t desires modification or cancellation of the
agreement, Such notices shall be given net sooner than 60 days and
net later than 30 days from the annual expiry date of the agreement,

ARTICIC EROCIDURE

i The Association shall eleet a sub=committee of not less
than three and not more than eight from the employees im the de-
signated classifications with which comnittee all negetiations and
discussion regarding callective agresments shall be carried out
vith the Company, However, all written agreements shall be signed
by the President and another efficer of the Assesiatiom,

Both parties herete recognised and suppert the labour laws
of the Province of Quebec and agree în all actiens and negotiatiems
to act in accerdance with the Labour Relatiems Ast ef Quehec,

ARTIGI

The Association, en its part, in view of the pretectiem
and profit-sharing plan, agrees it will be a live, active organise=

tiem vorking strongly with the Company te avedd vaste, improve effi-

ciency and thereby boost prefit and morale to the mutual benefit
of beth the employees and ths Cempany,

À Fer the Cempany Fer the Association

"li GUARANTEE PURE MILK CO, LIMITED “RâearGa.

Pers signature _______Seeretery
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AND:

EFFECTIVE JANUARY 1, 1953,

 

GUARANTEED PURE MILK COMPANY LIMITED,
a body politic and corporate having
its principal place of businsss in
the City of Montreal, District of
Montreal, in the Province of Quebes.

THE ASSOCIATION OF EMPLOYEES OF

GUARANTEED PURE MILK COMPANY LTD,,
an Association duly formed in virtue
of Article 2, paragraph (d) of the
LABOUR RELATIONS ACT of the Province
of Quebec and iuly recugnized by the
Board of Labour Helations, in ascord-
ance with Article 9 of the said Act.

our SIDE 3
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BETWEEN:

GUARANTEED PURE MILK COMPANY LIMITED,
a body politic and corporate having its
principal place of business in the City
of Montreal, District of Montreal, in
the Province of Quebec,

AND THE ASSOCIATION OF EMPLOYEES (OF
GUARANTEED PURE MILK COMPANY LIMITED,
an Association duly for:ed in virtue
of Article 2, paragraph i(d) of the
LABOUR RELATIONS ACT of the Province
of Quebec and duly recognized by the

Board of Labour Relations, in accord-
ance with Article 9 of the said Ack.

-QUTSIDE-

 

ARTICIE I- JURISDICTION
This agreement is to be applicable to the following

employees mentioned in the certificate issued by the Board
of Labour Relations, namely:

Milk Salesmen (retail)
Milk Salesmen (wholesale)
Inspectors
Trainees not assigned to a permanent route.

It is not applicable to the dfice staff nor to amy
staff paid monthly.

ARTICLE 2-  HORKINGCONDITIONS

a) The regular working period shall be six (6) days,
from Monday to Saturday inslusive with no work on Sundays.

b) Any employee called to work on Sunday shall receive
his earnings for that day, plus a like amount additiomally,
excluding bonus.

6) New Year's Day, good Friday, St-Jean Baptiste Day,
Dominion Day. Labour Day and Christmas Day shall be paid at
the rate ofsingle time but if made work days, at double
time. Provided that where such days fall on a Mondayand
work is performed on Sunday and not Monday, not more’ than 7
days in all shall be paid,

d) The daily earnings, for additional pay or deductions,
shall be the week's wages, as shown in Schedule "A" divided
by six,

e) For so long as no Sunday delivery is in effect, all
employees on a commission besis will be paid $2,00 extra if
they work a full day on Saturday.
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ARTIQLE 3-

Vacation with pay will be allowed,at times appr
by the Head of each division, on the following basis and

VACATIONS

oved

calculated from May lst of the previous year up tp April
30th of the curreat year, -

a) For the lst full calendar month of employment and
all subsequent months up to 5 years of service:- § day

b) IN ADDITION TO (a) ahove, the following will be addeds=

pril 30th-
"a

If over a year's service at A
" 42 years

3

=
W
a
»

Plus 1 day
" 2 days

Ë
5

It 1s agreed that any vacation time over 6 days, due
under the above scale, may be satigfied, AT THE COMPANY'S
OPTION, by pay in lieu of time ~ff,

Vacation pay willis paid only on the day prior to
commencement of vacation and will be calculated on the
previous calendar year's earnings (excluding Profit-
Sharing Bonus). Any vacations due but not taken by October
31st will be paid for immediately thereafter,

If an employee who has been employed at least a full
year is dismissed, or resigns with not less than one week's
notice, he will be entitled to such number of à days or
days due to him fa vacation since April 30th of the
previous year to the date of severance but not already
taken or paid,

S =PA

During the first calendar year of employment, no
allowance will be made for sick-pay for an employee and
pay will be deducted for all such time off. In the second
and subsequent calendar years, the following scale shall
applys

In the
"3rd ”

5th
6th
7th

The foregoing, however, is subject to the agreement that

2nd calendar year, 1 day's sick-pay willbe allowed,
2 days

the fisst day of any sick leave will not be paid.

Sick leave due for the current Year not used during that
year may be accumulated for credit in the fellowing year but
not beyond. The maximum, however, shall still be 6 days
except in the case of employe s who have 1% or more years of
continuous service. Such emp.oyees may, on the same basis,
accumulate up to u maximum of 12 days.

(Article 4 continued Pg. 3)
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ARTICLE i= SUCK-PAY (cont'd)

It is agreed between the Company and the Association
hat the purpose of this clause is to protect employees

against real sicknesses and is not to be regarded as a
provision for extra time off nor something the employees
are “entitled” to " during the year. The Association agrees
to combat any tendency by employees to take advantage of
this protection against real sicknesses,

In practice, deductions for all absenteeism will be
automatically made but sick-pay as ahove may be claimed
by an employee by reporting to the pay-master on return
to work and giving details of his sickness to him,

ARTICLE2-GRILVANCEPROCEDURE

a) A grisvance shall be defined as a difference arising
between the Association and the Company on behalf of any
employee or employees as to the meaning or application of
the provisions of this Agreement,

b) Ang grievance which is not settled satisfactorily
within one month after first discussions may be submitted
to conciliation in the manner contemplated by the QUEBEC
LABOUR RELATIONS ACT by the Asscoiation or the Company.

ARTICLE&-___SENIORITX

a) Ability and skill being equal in the opinion of the
Company, seniority in employment with the Company shall
be the governing factor in lay-offs, re-hiring, promotions
and discharge in each section, provided also that this shall
in novay affect the standing of all employees as at the
signing of this agreement.

b) Every endeavour shall be made to give preference, in
other departments of the plant, to those employees who are
laid off due te lack ofwork;

c) Ehis article shall be subject to the Grievance Procedure
and in cases of Grievances, the Company agrees to provide the
Association with the service date of interested employees.

ABTICIE7-NOTICES

The Company agrees to permit the pesting of notices,
limited to the calling of meetings of the Association, on

- the Notice Board utilised by employees in the Association
categories.

ARTICLE8-TIMEANDMETHODOFPAXMENT

a) Employees will be paid their wages in full for all
regular time and overtime work commencing at 1.15 p.m.
each Thursday based on the week eniing the previous Saturday.

b) Commissions will be paid weekly with the wages, based
on the loads for the week-ending the previous Saturday.

(Article 8 continued Pg. 4)
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ARTICLE6-_TIME

AND

METHODQFPALENT

(eont'd)
6) I.O.U. 's or shortages will be deducted in whole ar iapart from wages amd commissions as the Company deemsappropriate,

d) At the time of payment of commission, the Cempany willfurnish to the employee concerned a statement sufficientlydetailed to enable him to verify the commission earned,

e) The practice of the Company to deduet five (5) cents aveek for charity will continue and no charity os paicn villbe conducted whatsoever. The Charity Trust will be conducteda8 heretofore,

AKTICIE9-

 GHECKING-IN

The Company will maintain personnel to check in thesalesmen from 11,30 AM, fom the lst day of June to thelast day of August and from 1,00 PR, during the remainder ofthe year,

This shall not apply to the branches if an alternat-ive plan is agreed on between the salesmen and the managementwhich is more convenient,

ARTICLEJO

INSPECTORS
Work im the coolsr, on the ice or ‘m the gallery,vill not be compulsory for the Inspectors, but perm’ .tedifthey desire to do so. The Company will supply suffisientpersonnel required to do such work, -

ARTICLE

II,

WAGES|

The scale of wages and commissions will be inaccordance with Schedule "A" attached. Nothing containedin this agreemaht is to be construed as prohibiting theCompany from making normal, prootional increases in in-dividual rates of pay from time to time during the lifeof this agreement, nor from making nayments in individualcases to ccver special cireumstances,

ARTICLE12-

____

PRIVILEGE

All privileges presently enjoped by the employeesas a matter of Company policy will remain in full force andeffecy for the duration of the agreement, including theProfit-Sharing and allied plans,

ARTICLE13-

MANAGEMENT

The management of the employer's business and thedireotion of the workihg forces rests solely with theemployere
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ARTICLEl4-DOND

Every salesman will post a bond of $100,00 with
the Company on joining and keep such bond intact at all times,

= NO STRIKES =

It 1s mutually agreed by the parties hereto that
throughout the life of this agreement they will comply with

provisions of the QUEBEC LABOUR RELATIONS ACT as to strikes,
lockouts, and steppages ef work,

ARTICLE10- CUFCKOFF

On the written authority of an employee, the

Company will deduct from the wages of such employce the sum
of fifty (50¢) cents per month for monthly dues to the
Association, It will also, on the same authorization,
deduct $1.0p Extrance Fee From new members. Such deduations
shall be from the last wage payment in each month.

The authorization shall be handed to the em=
ployse's foreman or supervisor or direot to the payroll
department emplgree and shall be revokable
by the employee at any time by giving one month's notice to
the Company in writing.

It is understood that the Company does not, by
this clause, surrender its prior rights to any monies due to
an employee for monies due by such employee to the Company
in the case of severance of amployment.

The foregoing terms of the check-eff agreement may
be posted by the Company in each division.

ARTICLE17-UNIFORMS.

The Company agrees to pay 50h of the cost of
company approved uniforms bought by the salesmen and the
inspectors. If a man has 3 years or pore continuous service

with the Company Unilorusree.) the
Company will pay 75% of the cost, .he Company further
agrees to deduct 60 cents a week from such employees' wages
to be credited to the employee's uniform account. Any
oredit in such mscount shall be due to the salesmen on sever-
ance. Such employees shall be entitled to one uniform
a year under this agran;ement.

 

All provisions and terms of this :greement are
hereby mutually agreed to by the signatories hereto and it
shall become effeetive at January lst, 1953, and shall r emadn
in effect until 31st december, 1953, and shall automatiocally
Mhreneued from year to yeur for a calendar year, unless
either party hereto gives notice in writing to the other
party that it desires modification or cancellation of the
agreement. Such notices shall be given not sooner than sixty
(60) days and not later than thirty (30) days prior to the
expiration date of the agreement.
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ARTICLE 19

The Association on its part, in view of the
protection and profit-sharing plan, agrees it will be a
live, active organisation working strongly with the Company
to avoid vaste, improve efficiency and thereby boost profits
and morale to the mutual benefit of both the employees and
the Company.

Signed in Montreal DEC. 9 1952

For the Company

GUARANTEED PURE MILK CO. LIMITED For the Association

9
Ÿ

gl Per: Unreadable À.C.Merin, president

W.Rivard, secretary
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SCHEDULE A"

WAGES

Retail Salesmen $32.50 per six day
veek,

Wholesale Salesmen $32,50 per six day
week,

Inspectors$ H.0. 49.50 per six day
veek,

Inspectors- Branches48,50 per six days

Trainees 33.00 to $38.00

per 6 day week,

The Company agrees to pay all its salesman a
minimum in wages, commissions and incentive borus of $42.00
€or afull week. To this shall be added $2.00 for every ifull Saturday worked and in calculating the Profit-Sharing
bonus, earnings shall be taken as having been at least
$44.00 a week,

COMMISSIONS

A% on all milk and cream
sold.

2 cents pr dos. eggs,
2 oents pr lb, butter
2 cent per package cheese,

(à of above rates on the
shall amount of wholesale
delivered by retail
salesmen).

Plus incentive bonus per
Schedule “B*,

$# of the retail rates of
Commission, plus the same
incentive bonus,

See Schedule "GC",

See Schedule "e",

NONE
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COMMISSION EARNED ADDITIONAL
atpresent4%bogus - —Bknreseot4bopus

COMMISSION EARNED ADDITIONAL
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$10.25
10.30
10.75
11.00
11.25
11.50
11.75
12.00
12.25
—AU

«10
20
«30
40
40
60
70
«80
«90

 

12,75
13.00
13.23
13,50
13.75
14.00
14.25
14.50
14.75

e200

1.13
1.25
1,38
1.50
1.63
1.75
1,88
2.00
2.13

 

15.25
15.50
15.75
16,00
16,25
16. 50
16.75
17.9
25

—AL50

17675

18.00
18.25
18.50
18,75
19,00
19.25
19.50
19.75

20400

20,25
20,50
20.75
21,00
21,25
21.30
21,75
22.00
22.25

, £2230

22.75
23.00

 

2.40
2,55
2.70
2,85
3.00
3,15
3,30
3.45
3.60

3.93
4.10
4.28
4.45
4.63
4.80
498
5015
5.33

5.70
3.90
6.10
6.30
6.50
6.70
6.90
7.10
7.30
Le0

7.73
7.93
8.18
8.40
8.63
8.83
9.08
9.30
9.33
9.75

aQQ

sl

dado

2230

50 1208

21:75

mr02.00

I.

Re

3.

rnd80.30

25425
25.50
25.75
26.00
26.25
26.50
26,75
27.00
27.25

28,00
28,25
28.50
28,75

- 29,00
29.25
29.50
29.75

100%

10.00
10,25
10,50
10.75
11,00
11.25
11.50
11,75
12,00

12.53
12.80
13.06
13.35
13.63
13,90
14,18
14.45
14.73

41100. 

30.25
30.50
30,75
31,00
31.25
31.50
31.75
32,00
32.25

120%

Ko applicable to
double time,

Galoulated every
week,

Ineludes eut money.

15.30
15,60
15.90
16,20
16.50
16.80
17.10
17.40
17,0
48.00
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SCHEDULE "C9

JASFRCTORSCOMMISSIONS

I. At each branch, including Head Offise Branch,
the total sales value of all milk, crean and
cheese sold on retail and wholesale commission
routes will be totalled add 1/3 of 1% of such
figure will be calculated,

20 At the commencement of this arrangement, the
amount arrived at unier No. I will be divided
equally by the number of inspectors normally
employed at that branch,

3. Each ins: :ector will receive the amount
calculated under No, 2

4e In the case of time off for sickness by any
inspectors, no change willhe made in the
calculation under No, 2 and the remaining
inspectors will receive the amount so cal-
culated.

5e Where an inapector quits or is dismissed,
until such inspector is replaced, no change will
be made in the calculation under No, 3 and the
remaining inspectors will receive the amount
so caloulated; except, that should the vacanoy
continue for more than two full, consecutive
weeks, in subsequent .eeks the amount arrived
at under. lio, I will be divided by the number
of remaining inspectors anl the amount so
calculated paid to each irs pector until the
replacement is made,

Ge When the reulacement is made, the division
shall immediately recvert to normal,

7. When an ADDITIONAL inspector is added to the
strength of a branch, the calculation will be
made as under No, 2 and all inspectors will

- receive the amount so calculated for a period
of 26 weeks,

During this period, however, all inspectors
but the nev one will be guaranteed a mintam
commission equal to the average of the past

26 previous veels.,
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E.TWEEN:

AND:

EFFECRIVE, . JANUARY 1, 1952,

 

GUARANTIED PURE MILX COMPANY LIMITED
à body politie and corporate having
its prinoipal place of business in
the City of Montreal, Distriet of
Montreal, in the Province of (wedes,

THE ASSOCIATION OF EMPLOYEES OF
GUARAKTERD PURE MILK COMPANY LTD,,
an Azsogiation duly ferwed in virFtws
of Article 2, paragraph (4) of the
LABOUR HELATIONS CT of the Province
of Jusbec and duly recognised by the
Board of Labour nelations {r accorde
anos with Article 9 of the said Act,
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 JABOUR

GUARANTEED PURE MILX COC'ANY LIMITED
a body politie and serporate having ite
prineipal ce of business in the City
of Mo , District of Montreal, 1n
the Frevince of “uobee.

THE ASSOCIATION OF “MPLOYSES OF
GUARANTEED PURE MILK COMPANY. LID,.,
an Association duly formed in virtue

of Article 2, paragraph (d) of the
LABOUK RELATIONS ACT of the Pyevinoce
of Quebee and duly recognised ty the
Board of labour Relations , in accorde
anse vith Article 9 of the said Ast,

 

ARTICIE L,» JURISDICTION.
This agreement 1s to be appliouble do the fellaving

employees mentioned in the certificate issued ly Board
ef Labour helations, namely

Mtik Salesmen (retail)
Milk Salesmen vhelesale)
Inspectors
Trainees not assigned to a permanent route,

It is net applisadie to the office staff nor to awy
otaff paid nonthly.

ARTICLE 2,» CONDIR(QS

a) The regular working period shall be six (6) days,
frem Monday to Saturday inclusive vit: no work on Sunlays.

b) Any empleyee ealled to vork en Sunday shall receive
his earnings for that day, plus a like amount additiomally,
excluding bonus,

e) Nev Year's Day, Geed Friday, Lominion Day, labour Dey
and Christmas Day shall bo paid at the rate of s'ngle time,

if made work days. at double tine, Previded that vhere
days fall on a Monday and work £s performed on Sunday

not Monday, not more than 7 days in all shall be paid,TL

(4d) The daily earnings fer adiitiocnal pay or detuetions,
shall be the week's wages, as shown in Sehedule "A", divided
by six. ;

©) For so long as no Sunday delivery is in effest, all
employees on a cormission basis will be paid 62,00 extra &f
they work a full day en Saturday,
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ARTICLE 3= VACATIONS

Vacation with pay will » slleved, et times approved
by the Head of eash division, on the fellewing basis and
caloulated from May lst of the orevious year up to Apetl
30th of the current yoarse

a) For the 1st full calendar month of employment and
all subsequent months up to 5 yeers of servi-e + day

db) For the lst full calendar math ter 5 years ef
service and all subsequent months, à *

6) In the year i: which an employee is elected to the
25 yesr Club he shall be entitled to 1 extra week's
vacation or, at the Company's option, an extra woek's
P&Ye

Va-ation pay vill be paid only on the day prier te
commencment of vueation and will be caleulated on the
previous celéndar year®s earnings( excludig profite
sharing boms). Any vacations dus by not taken b' October
3lst vill be paid for fumediately thersafter,

If an employee who has been employed st least a full
you: Is dismissed or resigns with not less than one
veek's notice, he will be entitled to such mmber of + days
or days dus to him for vacation since April 30th of the
previous year to the date of severance but not already
taken or paid,

TIQUEdns SICK-PAI

During the firet caleniar year of employment no
allovarce will be made far siekepay for an employee and
pay will be deducted for all such time off, In the second
and subsequent calendar ye:rs, the follewing saale shall

applys

In the 2ni calend:r year, 1 day's sickepay will be allowed,
” xd ” “ 2 day*s " " » " ”

" Ath " n 3 » n # “ " "
" 5th ” " 4 * » " n « "
" 6th » " § = n " a " "
» 4h 8 " 6 " " w H * “

The feregoing ,hovever, is subjest to the agreenent that
the first day of any sick leave wil! not be paid,

It !s agreed betueen the Company and the isseeiatiom
that the purpose of this clause is to protect empleyees
against ochall siokness ani is not t. bs veparded as a
provision for extra time o/f nor something the
are "ontitled” to" during tho year, The Association agrees
to combat any tendengy by employees to take advantage of
this protestion again:t real sicknesses,

In practice, d edustions for all absenteeism will be
sutonatioally made but siock-pay as above nay ve claimed
by an employee by reporting to the payemaster on return to
werk and giving details of his sicknesc to him

     



a) A grievanes shall be defined as a difference arising
between the Association and the Company on behalf of any

expleyes or employes us to the zoaning er application of
the previsiors of this Agreemsat,

b) Any grievance vhish is not settle satisfastorily
vithin one month after firet discussions may be subnitted
to conciliation in the mann r contemplated by the QUEBEC
LABOUR RELATIONS ACT w tès Association or the Company,

ARTICLESax.SENIQRIZX.

a) Ability and skill being equal in the opinion ef the
Company, seniority in employment with the Company shall

de the governing factor in lay-offs, re-hiring, prenoti ns

and discharge in each section, proviied also that this shall

in no way affeet the standing of all eapl-yoes as at the

signing of this agreement,

db) Every endeavour shall be mais tO give preference, in

ethar departrents of the plant, to t..ose exployees vho are

laid off due to lack of work,

e) This article shall be subjeet to tha Urisvance Procedure
and in eawss of Grievances, the Company agrees te provide the

Association with the service data of interested emplyees,

To

The Company agre:s to permit the posting of notices,
limited to the ealling afmaeting of the Association on

the Koties Board ut£iilized by employees in the Assoeiation

categories,

 

a) 'mployees will be paid their wages in full fer all
regular time and ovedime work commencing at lel5 peme
each Thursday based on the week ending the provi us saturigy.

b) Comnissions will be paid weekly with the wages, based
on the loads for the weekeendirn; the previous Saturday,

e) 1.C.U .! or shortages will he deducted in whole or in
part from wages and oomrissions zs the Company deems

appropriate.

d) At the time of payment of commission, the Company vill
furnish to the smployee soncerned a statement sufficiently
detailed to enable him to varify the camaission earned,

e) The practice of the Company to dedust five (5) cents a
week for charity will continue and no charity eorpaign vill

de condustel vhatsoever. The chairy Trust will be eonductel
as lisretofore,. .

 

The Company will maintain personnel to cheek in the
salesmen from 11,30 A.M. during the months of June , July and
August and from 1.00 p.m. during the remainier of the year,

(3)

* fia Wks it Yu ore +a. angn E ;
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ABIICIE20-_INOCRCTORS

Werk ia the sesler, on the ise or cu the gallery,
they desire bs eompulsory for the Inspestors, but permitted if
thay desire to d0 so, The Company will supply suffisiemt
perecmnel required to do such work,

ANTIQUEUse ACES
The scale of wages ani commissions will be in

accordance with Sehedule "A" attached. Kething contained

in this sgreemeat is to be eonstrued as prohibiting the

Company fom haking normal, pronotional incresced in ine

dividual rates of pay from time to time during the life of

this agreer=at nor from making payuents im individual
cases to cover special sircumstances,

ARTICIE222. FRIVUEGES

All privileges presently enjoyei by the employees
as a matter of Company policy will remain in full force and

effect for the duration of the agrevment, imcluling the

Profit- Sharing and allied plans,

The management of the employer's business ani the

direstion of the working forces rates solely with the

employer.

ABLIGIEMes BORD

Every salesman will pest a bond of $100.00 witk

the Company om joining and keep such bond intast a% all times,

It 1s mutually agreed by the partiss herete that

throughout the life of this agreement they wiil comply with

provisions of the JUEBEC L.BOUR RELATIONS ACT am to strikes,
lockouts, and steppages of work,

TICLE A —

On the written autherity of any employep, the
Company will deduct frou: the wages of sush employee the sum

ef fifty (504) cents per month for monthly dues to the
Association. :kach dedustion shall be from the last wage

payment in eaeh month.

It shall be handed to the eme
pliyee's foreman or supervisor or direct te the payroll

by the employee at any time ky giving ome ronth's meties te
the Company in writing.

It is understeed that the Company does not, y

this elause, surrender its prier rights to any rmonies due te

an employees for monies due by such emmloyes tp the vonpany

in the case of severance of employment.

The foregoing terms of the check-off agreement may

be posted by the Company in each division.

he
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tof
ed maiforms bought by the sales and the inspectors, It further

agrees to deluct 50 oents a week fron such employee's wages to be ereiited

to the employee's uniform account, Any eredit 4 sush accoumt shall be due

to the salosmen or severance. Such employees shall be entitled to one uniform

& year unier this arrangement,

 

411 provisia.s and terms of this agreement ave herely

mitually agreed to the signetories hereto and 1t shall become effective

at January lst, 1952, sand shall remain in effect until 3let Desenber 1952,

and shall automatically be reneved fron yeur to year fer a calendar year, unless

either party hereto gives uotiess in writing to the other party that it ve

desires modification or cancellation of the agreenamt, lush notiees shill « given

not soomer than sixty (60) days and not later than thirty (30) days (æice the

expirution date of the agreement .
ou

ARTICLE 394

The "ssoclatien, on îte part, £n vieu of the protection

ani profit-sharing plan, agrees 1t vil' be a live, active organi-

sation working rtrongly with the Company to avoid waste, improve efficlemsy

and thereby boost profits and morsle to the mutual benefit ef beth

the employees and the Company.

Fer the Conpany | For the Association

1114sikle WeRivard, president

A.Ritehewr ,seeretary.
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SCHEDULE A®

WAGES COMSSIONS

d Retail Salesmen 32.50 per six day AY = all milk and ereem
4 veek solde

| 2 cents pur deos.ogEs.

2 cents per Ib tutter re
2" * pacimge cheese,

(} ef above rates on the
small enourt of whelevale
delivered by retail
salesmen),

> § Plus incentive bonus per
4 Sghedule "BB".

Wholesale Saleamen $32.00 per six day { of the retail rates of
week, commission, plus the same

incentive bormus.

Inspecters- i.0, 49050 per six day
week Bee sehedule "C*.

Inspesters-Branches 48.50 per six day

| woelk, See Sghedule "©

@

‘ per 6 day week, NONE.

The Company agrees to pay al! its salesacn a

minime in wages, oomuiszions and incentive bonus of $42.00 for

° a full veek. To this shall be atded 32. for every full Saturday

| worked and in caleulating the Prefit-GhearingVORNS, earnings shall
be taken as having been at least#44.00 « wow,

-
cas
e
e



    

 

COMMISSION EARNED ADOITI7AL

nrecont Sonus

$41.00 oP
42,00 +80

43+00 1,20
44.00 1,60
45,00 2.00

45.00 2.40
47.00 2.80
48,00 3.20

49,00 3.60

ba

51.00 4.50
52.00 5.00

$3.00 5.50
34.00 6,00
55,00 6.50
$6.00 7.00
97.00 7.50
58,00 8,00
59.00 8.50
60.00 9,00

61,00 9.60
62,00 10,20
63,00 10,80

64.00 11,40
65,00 12.00
66,00 12,60
67,00 13.20
68.00 13.80
69,00 14. 40
70.00 15.00

71.00 15,70
72,00 16.40
73.00 17.10
74.00 17,00
75.00 18,90
76,00 19,20
77.00 19.90
78.00 20,60

79.00 21.30
60.0 22a00

81.00 22,80
82,00 23.60
83,00 24.40

84.00 25.20
85,00 26,00
86,00 26,80
87.00 27.60
88.00 26,40

69,00 29.20
90,00 30.00

91.00 30.90
92,00 31,80
93,00 32,7
94.00 . 33.60
95.00 34.50
96,00 35.40
97.00 36.30
2 AR
e «10

  

COMMISSION EARNED ADDITIBAL
ak.orecont Loue

$ 101.00 40.00
102,00 41,00
103,00 42,00
104.00 42,00
105,00 44.00
106,00 100% 45.00
107.00 46,00
108,00 47.90
109,00 48.00
00

111,00 50,10
112,00 51,20
113,00 £2.30
114.00 $3.40
115,00 54.50
116.00 1106 55.80
217.00 36, 70

118,00 57.80
119,00 58,90
120,00 60,00

121.00 61,20
122.00 62.40
123,00 63.60
124.00 64.60
125.00 66.00
126,70 1208 67,20
127,00 68,40
128,00 69,60

129,00 70,80
10.00 72,00

 

Is Bet spplicshle te
dovhle time,

Le Calsulated every fow
weeks and paid vith
every fourth eomissia,
(13 bonuses per anwm)

3¢ Includes eut money,

o
e
0



SCHEDULE "G*

INSPECTORSCOOMISSICHS

I, At each branch, invluding Head Office
the total sales value of all n{lk crous and
cheese sold on retail ani vholesalu commission

routes widl be totallel and $ of 1% of such
figure will be caloulated,

2, At the comnooment of this arrangement, the
apount arrived at und .r Noe I will be divided
equally by the mumber of inspectors normally
employed at that bwanch.

3. Each inspecter will receive the amount
calculated under no. 2

4 In the case of tine off for sickness by any
inspegtors no change will be made in the
ealoulation unier No. 2 and the remaining
inspectors will receive the amount so scale
culated,

$, Where an inspector quits or is dismissed,
until sugh inspestor is replaced, no change will
be made in the caloulation umisr No, 2 and the
remaining inspectors vill receive the amoumt
so calculated; etoept, that should the vacancy
eontimw for more than two full, eonseautive
veokg, in subsequant weeks the amount arrived
at undor No, I will be diviied by the mumber
of remaining inspectors and the amount so
galeulated paid to each inspeeter until the
replacement 1s made,

6e When the replacement is made, the division
shall immediately revert to normal,

To han en ADRITIONAL inspector is allied to the
strength of a branch, the calculation will be
made as wader Ro, 2 and all inspectors vill
receive the amount so caloulated for a peried
of 26 weeka,

During this periei, however, allinspectors
but the Reveal be guaranteed a minimum
eomaission &f the average of he past
25 previous uceks.
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EFFECTIVE JANUARY 1, 1952.

QUARANTRED PURE MILK COMPANY LIMITED
a body politie and corporate having
its primcipal place of business in
the City of Montreal, District of
Montreal, in the Previnee of Quebes,

THE ASSOCIATION OF EMPLOYEES OF
GUARANTEED PURE MILK COMPANY, LTD;
an Association duly formed in virtue
of Article 2, paragraph (d) of the
LABOUR RELATIONS ACT of the Province
of Quebec and duly recognised by the
Board of Labour Relatiens, in accorde
ance with Article 9 of the said Aes,
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DETHERN: GUARANTEED PURE MILK COMPANY,
a body politic and corporate having its prim-
cipal place of business in the City of Montreal,
County of Hochelaga, im the Prevince of Quebes,

AL ASSOCIATION OF EMPLOYERS OF GUARANTEED
PURE MILK COMPANY, LIMITED, an associatien duly
formed by virtue of Article 2, paragraph (d) of
the Labour Relations Aet of the Province ef Quedes
and duly recognised by the Labour Relations Beard,
in accordance vith Article 9 of the said Aety

EG reew hw mm nw wmon0»

AUICIE JUN2DICIION

This agreemsnt is to be applicable te the
felloving employees mentioned in the certificate issued

by the Board of Labour Relations, namelys

(a) Dairy
b Stables
e Motive Pever
d Rolling Stoek Repairs
(e Truck Drivers
(£) Truck Drivers* Helpers.

It is not applicable to the effise staff,

ner to any staff paid monthly.

ARTICLE

2»NORKLIG

CONDITIQHNI,

Ls

°

(a) The work week shall be ems with hours and conditiens

basieally the same as at the signing of this agreement, Payment ;

fer work en Sundays, vhere net nermally worked, shall be made ¢

either by (1) allowing a similar amount of tire eff during the |

follaving week or (2) double pay fer the time vorked, 1î.6. eme |

halfedsy on Sunday to be paid for as one full day and ome full he

day en Sunday to be paid fer as Wwe days,

(b) A day's pay shall be ealewlated as eme-sixth of an

employee's veokly wage,

(e) There shall be a ten mimute rest peried allowed for each

enpleyee during each forenoon and each afternoon but each must

be arranged and approved by the respective foremen, It is te be i

understood by both parties herete that such rest periods shall IB

cause no work stoppage, each section arranging its relief se as 8

to enable the continuous flow of verk not to be interrupted.
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ARTICLE VACATIONS AWD
STATVIORYHOLIDAXSs

Vasation vith pay vill be allowed, at times
by the Head of each divisien, on the folleving basis

and caleulated from May bot ef the previeus year up te April
30th of the eurrent poarse

(a) Per the lat full calendar month ef employment
end all subsequent months up te 5 years ef
service Ÿ day.

(3) Yer the lst full calendar nonth after 5 years
ef service ani all subsequent months 2 *

(e) In the year in vhieh an enpleyee is elected
to the 25 Year Club he shall be entitled te l
extra week's vacation or, at the compaxry's optiem,
an extra week's pay.

Vacation pay vill be paid only on the
commencement of vacation, Any vacatiens due but not taken by Jsteber
for immediately thereafter,

& prier te
be paidË Ë

If an employee Whe hasthesn employed at

is disuissed, er resigns vith Bet less than one week's notice, he will

such number of à days er days due to him for vacation since April 30th
year to the date of severanee but not already taken er paid,

The following statutery hokidays shall be considered

as Sundays and paid for em the same basis’

Nev Year's Day
Geed Friday
Dominion Dey
Labour Day -
Christnes Day

a full year
tled tp
previous

°

fit
ARTICLE

be

 SICK-IAX

During the first enlemier year of employment, ne allevance

vill be made for sickgagy for an employees and pay vill be deducted for all

such time off, Ia the second and subsequent calendar years, the felleving

scale shall applys

In the 2nd calendar year, 1 days sick-pay vill be allowed,
“ 3x4 » " 2 days * " " n n

. ©" Ath " ” 3 " " " «a n "

e "seh " " 4 * " " “. ” »

® ° 6th ” " go» " » " # “

“ ° Th " " é " o " " n "

The foregoing, however, is subjoet te the agreement that the

first day of any siek leave will net be paid,

ft is agreed between the Company and the Assoeiatien that

the purpose of this clauseis to protect employees against real sicknesses and is not

to be regarded as a provision for extra time off nor samething the employees are "entitled

to" during the year, The Association agrees to combat any tendency by empleyees to tale

advantage of this protection against real sicknesses,

-



.
aq
F
F
S
y

w
Ed

|

I”
i
w
>

F
2

-
o
g
y

a
u

s
i
2
,

a
e
d
u
R
E
S

A
a
%

>

A
h

p
o
T
C

à
!

s
o

f
o
f

5
4
g
n
C
y

o
l
e
L
X

a
l
4

P
l

ae
8
2
0
0

À
®

i
e
T
g
f
a

5
p
a

P
t

:

z
6.

In practice, deduetiens fer all absentestimmw1ill be
autematically made but siek-pay as above may be claimed by an empleyee
by reporting te the pay-master on return te work and giving details of
his sickness te him,

ARTICLE QU

The seale of pay truck-drivers and helpers shall be,

Truckedrivers «$38, to $44 per six day veek,
Trusk-drivers' Relpers- $30, to $35 * = = 0

The rates of pay for all ether employees shall be these
in effest under the previeus agreement, plus $4,00 & week,

There shall be a minimum vage of $32 a week for all male
employees with the wmeeptions of trusk=drivers' helpers and apprentices.
Apprentices. shallbee new employeos vithout previous experience and it is
agrsed that the apprenticeship shall not last mere than twelve months, at
which time the miximum wage shall be effective,

Employees shall be vaid their vages in full fer all regualar
time and overtim: werk commencing at 1.15 P.M, eash Wednesday, based on the week
ending the previeus Saturday,

Nothing contained in this article shall be construed as
prohibiting the Cempany from making normal, pronotienal inereases in individual
rates of pay from time to time during the life of this agreement, ner from
making payments in individual cases to cover special circumstances.

ARTICLE FRRFII-SHARING

The Company agrees te continue its Profit-Sharing and allied
plans in effect fer the duration of this agreement,

ARTICLE7. CHECK-OFZ

Op the vritten®AOOrity of any employee, the Cempany vill deduet
from the vages of such employee, the sum of fifty (504) cents per mouth fer
monthly dues to the Association. Such deduction shall be from the last wage payment
in each month, It shall be handled to the employee's fereman or supervisor
or direct to the paymrall departuent by the szuloves personnaly and shall be reve
kable by the employes at axy time by giving one month's notice to the Company
in writing,

It is wnderstood that the Cempany does not, by this clause,
surrender its prier rights to any monies dus to an empleyee for monies due by

such employee te the Company in the ease of severance ef enpleynent,

The foregoing terms of the sheek=off agreement may be posted

by the Company in coach division,
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All provisiens and terms of this agreement are hereby

mutually agreed to by the signatories hereto and it shall becems

effective on Jamiary lst, 1952 and shall remain in effect fer one

A
h
e

year, It shall be automatically reneved from year to year for ene

year unless either party hereto gives notice, in vriting, to the

other party that it desires nedification or caneellatien of the

agreement, Such notices shall be given nor sooner than 60 days

and not later than 30 days from the annual expiry date of the agree

ment,

ARTICLE

9

FROCHOUS

The Association shall elect a subcommittees of not less

than three and not more five frea the employees in the designated

classifications with vhich committee all negotiations and discussions

regarding collective agreements shall be carried out vith the Cempeny,

However, all written agreements shall be signed by the President and

another effiser of the Association,

à Both parties herete recognise and support the labour laws

| of the Province of Quebec and agree in all actiens and hegotiations

tc act in accordance with the Labour Relations Aet of Quebec,
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The Association, on its part, in viev of the protection

and prefitesharing plan, agrees it vill be a live, active grganizatiea

working stronjly vith the Company to avoid vaste, improve efficiency

and thereby boost profit and morale te the mutual benefit of both

the employees and the Companys,

Signed in Montreal,

 

Dec 12, 1951

Fer the Company Fer the Association
Lo

Rivard, Président

. _Unreadable Ç Re LeBichher, Secretary
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GUARANTEED PURE MILK COMPANY LIMITED
a body politic and corporate having

iteprincipal place of business in
the City of Montreal, Distrtét of
Montreal, in the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF GUA-

RANTRED PURE MILK COMPANY, LTD; ae

Association duly formed im virtue of

Article 2, paragraph (d) of the LABOUR

RELATIONS ACT of the Province of Quebec

and duly recognized by the Board of La~

bour Relations, in accordance with Artie

cle 9 of the said Act,

19/2532
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GUARANTEED PURE MILK COMPANY, LIMITED,
& body politic and corporate having its
principal place of business im the City of :
Montreal, County of Hochelaga, in the Pre-
vince of Quebec,

AMD: ASSOCIATION OF EMPLOYEES OF GUARANTEED
PURE MILK COMPANY, LIMITED, an association
duly formed by virtue of Article 2, paragraph
(d) of the Labour Relations Act of the Province
of Quebec and duly recognised by the Labour Re-
lations Board, in accordance with Article 9 of
the said Act,
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ARTICLE JURISDICTION

This agreement is to be applicable to the
following employecs mentioned in the cespifi-~
cate issued by the Board of Labour Relations,
namely:

(a) Dairy |

(b) Stables “

(e) Motive Power
(d) Rolling Stock Repairs
(e) Truck Drivers
(£) Truck Drivers' Helpers,

It is not applicable to the office staff,

nor to any staff paid monthly,

ARTICLE

20HORKING

CONDITIONS.

(a) The work week shall be gpe with hours and

conditions basically the same as the signing of this E

agreement, Payment for work on Sundays, where not nor» ww

mally worked, shall be made either by (1) allowing a si-

milar amount of time off during the following week or (2)
double pay for the time worked, i.e, one half-day on Sunday

to be paid for as one full day and one full day on Sunday to

be paid for as two days,

 

(b) A day's pay shall be calculated as one-sixth of an

employee's weekly wage,

(6) There shall be a ten minute rest period allowed fer

each employee during each forenoon and each afternoon but.+

must be erranged and approved by the respective foremen, It |

is to be understood by both parties hereto that such rest pe- ;

riods shall cause no work stoppage, each section arranging its

relief so as to enable the continuous flow of work not to be

interrupted,

 
         



| ARTICLE

3a

VACATIONS AMD

« 4 Vacation with pay will be allowed, at timesa approved by the Head of each division, on the following| basis and calculated from May lst of the previeus year
up to April 30th of the current yeariw

(a) Por the 1st full calendar month of
employment and all subsequent months
up to 5 years of service + day,

(b) For the lst full calendar month after
> years of service and all subsequent
months 2 *

(6) In the year in vhich an enployee is
elected to the 25 Year Club he shall

B he entitled to 1 extra week's vacation
F or, at the company's option, an extra

| week's pay,

d
w
a

e À Vacation pay willbe paid omly om the day prior
a to commencement of vacation, Any vacations due but not ta-

ken by October 31st 111 be paid for immediately thereafter,

If an employee who has been employed at least a
full year is dismissed, or resigns with not less than one week's
notice, he will be entitled to such mumber of 4 days or days due
to him for vacation since April 30th of the previous year to the
date of severance but not already taksn or paid,
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The following statutory holidays shall be considered
| ? as Sundays and paid for on the same basis:

E >
Ë Nov Year's Day
G Sood Friday
€, Dominion Day
1 Labour Day
1.7 Christmas Day,

5 ARTICLEbe SICK-PAL,

i. During the first calendar year of employmeat, no
s À allowance will be made for sick-pay for an employee and pay will
qu. be deducted for all such time off, In the second and subsequent
ü x calendar years, the following scale shall apply:

+ In the 2nd calendar year, 1 days sick-pay will be allowed,
re . »# pq * " 2deys " ® » "

® À . »* Leg " 3 + € " "a
3 . = sth ®e " 4 * . " . ©
oe nw th * " 5 ® “ n " "
À . "7h ® ° 6 * . ». " n €
= ne êth " " y. e #8 #u nu n

A The foregoing, however, is subject to the agreement
Ba that the first day of any sick leave will not be paid,ni

wt It is agreed between the Company and the Associatien
Sp that the purpose of this clause is to protect employees against real
oi sickness and is not to be regarded as a provision for extra times off
$0 nor something the employees are "entitled to" during the year, The

bo 8> Association agrees to combat any tendency by employees to take advam-
I tage of this protection against real sicknesses,
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ABLICLE

ba

Centda

In practice, deductions for all absenteeism willbe automatically made but sick-pay as above may be olai-med by an employee by reporting to the paymaster on re-turn te work and giving details of his sickness to him,

ARTICLE

SeRATES

OF

PAY,

The seale of pay for truce-drivers and helpers. d shall bes

2 Truck-drivers te six4 Truck-drivers' Nelpers 2 " 44 " 7 ue

The rates of pay for all ether employees shall bethose in effect under the previeus agreement, plus §2,00 a week,
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There shall be a minimum wage of $30 a week for allmale employees with the exception of truck=drivers! helpersand apprentices, Apprentices shall he new exployses without9 8 previous experience and it is agreed that the apprenticeshipb à shall not last more than twelve, at vhich time the minimum vageÿ shall be effective, La

Employees shall be paid their wages in full for all re-B gular time and overtime work commencing at 1:15 P.M each Monday,8 based on the veek ending the previous Saturday,

%
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,

Nothing contained im this article shall be construed asprohibiting the Company from aking normal, promotional increasesN. in individual rates of pay from time to time during the life ofthis agreement, nor from making payments in individual cases te
cover special cirfumstances,

ARTICIE

Qo

IROFIZ-SHARIND,

The Company agrees to continue its Profit=Sharing and
atliéddplans in effect for the duration of this ajreement,

ARTICLE

7aIERMOP

AGREFMENT,

All provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall becomes
effective on January lst, 1951 and shall remain in effect for one
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[ years It shall be automatically reneved from year to year for one22 year unless either party hereto to gives notice, in writing, to theg. other party that it desires modification or cancellation of theA. agreements Such notices shall be given not soones than 60 days andwa not later than 30 days from the annual expiry date of the agreement,

[7 The Association shall elect a sub-committee of not lessp> than three and not more than five from the employees imthe desices ganted elàssifications vith which committee all negbtiations andRa discussions regarding collective agresments shall be carried outDA with the Company, However, all written agreements shall be signeda by the President and another officer of the Association,
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ARTICLE

8a

cont'd

Beth parties herete recognise and supperp the
ovince of Quebec and agree in allgotiations to aot in accerdance with theons Act of Quebec,

labour laws ef the Pr
actions and ne
Labour Relati

The Association,F ; tection and profit-|
active organisation vorking“3
aveid vaste, imptove efficie
and morale to the mutual be.
the Company,
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Signed in Mentreal, NOV 14 1950

Per the Company

on its part, in view of the pre»
plan, agrees it will be a live,
strongly with the Company to
ncy and thereby boost profits

nefit of both the employees and

For the Asseciation,

Ha

RivardPresident

Ja

Rithter

_

Secretary
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GUARANTEED PURE MILK COMPANY LIMITED
a body politic and corporate having
its principal place of business in
the City of Montreal, District of Mon=
treal, in the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF GUARAN-
TEED PURE MILK COMPANY, LTD; an Association
duly formed in virtus of Article 2, paragraph
(d) of the LABOUR RELATIONS ACT of the Provin~
ce of Quebec and duly recognised by the Board
of Labour Relations, in accordance with Article
9 of the said Act,
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BETWEEN: GUANANTEED PURE MILK COMPANY LIMITED
a body politic and corporate having itsprincipal place of business in the Cityof Montreal, District of Montreal, in
the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF GUARANTEEDPURE MILK COMPANY, LTD; an Association dulyformed in virtues of Article 2, paragraph (d)of the LABOUR RELATIONS ACT of the Provinceof Quebec and duly recognised by the Boardof Labour Relations, in accordance with Ar-
ticle 9 of the said Act,

 

 
 

This agreement is to be applicable to the followingemployees mentioned in the certificate issued by the Board ofLabour Relations, namely:

Milk Salesmen (retail)
Milk Salesmen (wholesale)
Inspectors
Trainees not assigned to a permanent route,

It is not applicable to the office staff her té anystaff paid monthly,

a) The regular vorking period shall be six (6) days, fromMonday to Saturday inclusive with no work on Sundays,

b) Any employee called to work on Sunday shall receive hisearnings for that day, plua a like amount additionally, excluding
bonus,

ec) New Year's Day, Good Friday, Dominkon Day, Labour Day andChristmas Day shall be paid at the rate of single time, but if madework days, at double time, Provided that where such days fall on a
Monday and work is performed on Sunday and not Monday, not more than
7 days in all shall be paid,

d) The daily earnings, for additional pay or deductions, shallbe the week's wages, as shown in Schedule "A", divided by six,

e) For so long as no Sunday delivery is in effect, all employees
on a commission basis will be mid $2,00 extra if theywork a full day ea
Saturday®
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Vacation with pay will be allowed, at times approved
by the Head of each division, on the following basis and caloule-
ted from May lst of the previous year up to April 30th of the cur-
reat yearje

a) For the lst full calendar month of employment and all
subsequent months up to 5 years of servise {+ day

b) For the lst full calendar month after 5 years of
service and all subsequent montia 1 *

6) In the year in which an employee is elected to the
25 Year Club he shall be entitled to 1 extra week's,
vacation or, at the company's option, an extra week s

Pays

Vacation pay will be paid only on the day prior to commen=
cement of vacation and will be calculated on the previous calendar year's
earnings (excluding Profit-Sharing Bonus), Any vacations due bit not taken
by October 31st will be paid for immediately thereafter,

If an employee who has been employed at least a full year is
dismissed, or resigns with not less than one week's notice, he will be
entitled to such number of #4 days or days due to him for vacation since
April 30th of the previous year to the date of severance but mot already

taken or paid,

Ç . -

During the first calendar year of employment, no allowance

will be made for sick=pay for an employee and pay will be deducted for

all such time off, In the second and subsequent calendar years, the follo=

wing scale shall apply:

In the 2nd calendar year, 1 day's sick~pay will be allowed,
" "3nd " " 2 day's " ° . " "

" «€ Lith " " 3" . » " » "

n e 5th " ” 3 " nn = Lj " n

" ® 6th J n 5 " . » " n n

"7h =" " 6 " "mn ». n 0

" ® " n 7 " n = 0 n e
8th

| The foregoing, however, is subject to the agreement that the

first day of any sick leave will not be paid,

It is agreed between the Company and the Association that the

purpose of this clause 1s to protect employees against real sickness and is

not to/fegarded as a provision for extra time off nor something the employees

are "entitled to " during the year, The Association agrees td combat any ten»

dency by employees to take advantage of this protection against real sickness,

In practive, deductions for all absenteeism will be automatically

made but sick-pay as above may be claimed by an employee by reporting to the

pay-master on return to work and giving details of his siclmess to him,

(2)
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vice date af interested,ennlayess,

7eme

X 8 5The Company agrees to permit the posting of notices, lini
calling of meetings of the Association, om the Notice Board utilised by
emplayess in the Association categories,

 

a) Employees will be paid their wages ia full for all regular time and
oversime vork commencing at 1115 p.m. each Tharsis based on the week ei
ding the prelious Saturday. |

b) Commisaiens will be paid weekly vith the vages, based om the loads
for the vwek-ending the previous Saturday.

e) I.ŒV.* shortajes will be deducted in vhole or im part from veges
and commissions as the Company decss appropriate.

d) At the time of payment of commission, the Company will furnish to
the employee concerned a statement sufficiently detailed to enable him
to verify the commission earned,

e) The practice of the Company to deduct five (5) cents a week for
charity vill continue and no charity oompaign will be conducted whatsoever.
The Charity Trust vill be conducted as heretofore.

CIDCKING-IN

The Company vill maintain personnel to check im the salesmen from
11830 A.M, during the months of June, July and August amd from 1300 P.M,
during the remxindeprof the year,

3)
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ARTICIR3=

GRIEVANCE

PROCEDURE

Rt
4

8) A grievance shall be defined as a difference arising between :
the Association and the Company on benalf of any employee or em $
ployses as to the meaning or application of the provisions of this WW

Agreement,

b) Amy grievamos which is not settled satisfactorily within ons ‘
month after first discussions may be submitted to conciliation in the
manner contemplated by the QUEHEC LABOUR RELATIONS ACT y the Assccia- ¢
tion ar the Company. q

» €

a) Ability and skill beimg equal in the fpinion of the Company, senio- B
rity in employment with the Company shall be the governing factor in laye 5 +
offs, re-hiring, promotions and discharge in each section, provided also
that this shall in no vay affect the staniing of all employees as at the f
signing of this agreement. 4

b) Every endeavour shall be made to give preference, im other departmsnts
of the plant, tp those employers vho ave laid off due to lack of work,

e) This article shall be subject to the Orievance Procedure ani in cases
of Grievances, the Company agrees to provide the Association vith the ser re
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Work in the cooler, on the ice or om the gallery, will ss

not be compulsory for the pectors, but permitted ff then desire to de 8

so, The Company will supply sufficient personnel required to do such work,

ARTICLE= WAGES |)

The scale of wages and commissions will be in accordance

with Schedule "A" attached, Nothing contained in this agreement is to be

construed as prohibiting the Company from making normal, promotional increa~

ses in individual rates of pay from time to time during the life of this pas

agreement, nor from making payments in individual cases to cover special | Be

circumstances,

~All privileges presently emjoyed by the employees as a

matter of Company policy will remain in full force and effect for the du-

ration of the agreement, including the Profit-Sharing and allied plans,

ARTICLE12= MANAGEMENT

The management of the employer's business and the direction

of the working forces rests selely with the employer,

Every salesman will post a bond of $100,00 with the Company

on joinning and keep such bond intact at all times,
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It is mutually agreed by the parties hereto that throughout

the 1ife of this agreement they will comply with provisiens of the QUEBEC LABOUR

RELATIOES ACT as to strikes, lockouts, and stoppage of worke

AR
TI
CL
E

16
~

CHE
CK-

CFF

Be

On the written authority of any employee, the Company will

deduct from the wages of such employee the sum of fifty (50) cents per month

for monthly dues to the Associations Such deduction shall be from the last x

wage payment in each month, Such authorization shall be for the duration of this

contract, It shall be handed to the employee's foreman or supervisor or direct .

to the payroll department by the employee personnally and shall be revokable F °

by the XEE employee at any time by giving one month's notice to the Company j

in vritinge

It is understood that the Company does not, by this clause,

surpender its prior rights to any monies dus to an employee for monies due by

such employee to the Company in the case of severance of employment,

The foregoing terms of the check=off agreement may be posted

by the Company in each division,

(4)
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Joffre Gagnon

ABIICLE17-UNIFORMS

The Company agrees to pay 25% of the cost of company approved
uniforms bought by the salesmen alld the inspectors,

ARTICLE18~DURATIONOFAGREEMENT

All provisions and terms of this agreement are hereby mutually
agreed.by the signatories hereto and it shall become effective at
Junuary lst, 1951 and shall remain in effect until 31st December 1951,
and shall automatically bs renewed from year to year for a salendar
year, unless either party hereto gives notice An writing to the other
party that is desires modification or cancellation of the agreement,
Such notices shall be given not sooner than sixty (60) days and not
later than thirty (30) days prier to the expiration date of the
agreement,

 

Signed on behalf of GUARANTEED PURE
MILK COMPANY, LIMITED, at Momtreal,
this

DEC 15, 1950

  

EMPLOYEES OF GUARANTEED PURE MILK CO;
LIMITED, at Momtreal, this

DEC 15, 1950

I
> = à

, )Monceau -
Signed on behalf of the ASSOCIATION OF "|
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SCHEDULE "A"

WAGES

COMMISSION

SALESMEN $28,00 per six day 4% on all milk and eream
veek sold,

; 2 cents per dos, offs.
°o - 2 osats per lb, butter,

(à of above rates on the
small amount of wholesale
delivered by retail
salesmen),

Plus incentive benus per
Schedule "B%,

WHOLESALE
o A SALESMEN $28,00 per six day $ of the retail rates of
_ whek, commission, plus the

same incentive bonus,

{| IHRPECTORS-HeQa &42.50) per six See Schedule "0°,

Fl INSPECTORS-BRANCHES $41.50) week
> TRALNERS $28,50 te $34.00 HONE,

a À per 6 day week,

© ¢

The Company agrees to pay all 2s salesmen a minimum
y in wages, commissicns and incentive bonus of $,0,00 a week calculated én the ave=

rage earnings during the first and last six months of each year and payable in
Jamuary and July of each year, To this shall be added $2, for every full Saturday

à worked and in calculating the Profit-Sharing bonus, earnings shall be taken as ha-
| ving been at least $40.50 a week,

à ;

À

Ved

J

° Cit
> . 

&
Q
e
w
t

a
>

e
n
n
”

Te



 

COMMISSION FARMED ADDITIONAL
present _bomus

COMMISSION EARNED ADDITIONAL

 

 

 

 

 

 

 

 

 

$13.00 40 $101,00 40,00 |
42,00 «80 102,00 41,00 14
43.00 1.20 103,00 42400

Ako00 1.60 104600 43400 |
45,00 2400 105,00 hie00
46400 2440 106,00 100% 45.00 à €
47,00 2.80 107,00 46.00 i

48,00 3.20 108,00 47400 |

49.00 3.60 / 109400 - 48400 §
: —0a00 4a00 10,0§ 49400

of 51,00 4.50 111,00 50410 e
E £200 5.00 112,00 51,20 °

K 53400 5450 113,00 52.30

; 54400 6.00 114,00 53.40
| k 55.00 6.50 115,00 54,50 é

ny 56,00 7400 116,00 110% 55,60 ‘

3 57400 7650 117,00 56,70 i

0 § 59400 8.50 119,00 58,90 °
i 60,00 2.00 dla

00400

8

oF 62,00 10,20 122,00 62,40 : J
- 63,00 10,80 123,00 63460 wo
i 64.400 11,40 124.00 64.080 |
i 65.00 12,00 125,00 66.00

i 66400 12,60 126.00 120% 67,20
i 67400 13.20 127,00 88.40
3 68,00 13,80 128,00 69,60 «

EB 69.00 14.40 129.00 ee |

PE 71400 15.70 N

* E 75000 18,50 double time,

È 76,00 15.00 ~~,

o Lg 20.60 2. Caloulated every four

ki 79.00 21,30 veeks and paid with ; .
# 80,00 22400 every fourth commission,

(13 bonuses per annum),

9 E 81,00 22050
vs 82,00 e
4 83,00 24440 3. Includes cut money.

> 84,00 25420

: 86.00 26,80

—

20200

20200

5 92,00 31,80

52 94,00 33,60
JE 95,00 34.50

4 96,00 35440
La 97,00 36.30

A 98,00 37,20
Es 99,00 38,10
+ 100,00 22200 ©

> ;
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SCHEDULE

“Ce

IRSPECTORS! COMMISSIONS

le At each branch, incluiing Head Office Braneh,
the total sales value of all milk,eream and
cheese seld et redail and wholesale commission
routes will be totalled and t of 1$ of such

Ze At the commencement of this arrangement, the
amount arrived at umier Mo, 1 will be divided
equally by the mmber of inspectors normally
employed at that branch,

A 3e Each inspector will receive the amount ealou-e lated under No. 2,

he In the case of time off for sickness by
inspectors, no change will be made in the
calculation under No 2. and the remitting| inspectors will receive the amount so cale

8 é
dulated,

5e Where an inspector quits or is dismisred, until
such incpector is replaced, no elange vill bea made in the calculation under No 2 and the re-P maining imspectors vill receive the amount so
calculated; except, that should the vacancy cone
tinue for more than two full consecutive weeks, f

i 6e When the replacement is made, the division shall
| ismadistaly revert to normal,

Te When an AQDITIONAL inspector hé added to the strength
of a branch, the calculation will be made as under No, 2

| and all inspectors will receive the amount so calculated
ah for a perioi of 26 weeks.
3 During this period, however, all inspectors but the new

one will be guaranteed a minimum commission equal to the
average of the past 26 previous weeks,

‘ in subsequent weeks-
* # the amount arrived at under Wo I, will be divided

; by the number of remaining inspestors and the amount
’ so calculated paid to each inspector until the

> F replacement is made,
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BETWEEN: GUARANTTED PURE MILK COMPANY LIMITED

a body politic and corporate having its

principal place of business in
the City of Montreal, Distriet of
Montreal, in the Province of Quebec.

AND THE AJJOCIATION OF FMPLOYEE3 OF
GUARANTE"D PURE MILX COMPANY} LTD. ,
an Association duly formed in virtue
of Article 2, paragraph (d) of the
LADOUR RELATIONS ACT OF the Province
of Tuebec and duly recognized by the

Board of labour Relations, in accorde
ance with Article 9 of the said Ast,

 

CLE =  JURI3DI
This agreensald 1s to be applicable to the following

employees mentioned in the certificate issued by the Board
of Labour Relations, namely:

Milk Selesmen- (retail)
Milk Salesmen (whelesale)
Inspectors

Trainees not assigned to a permaneat route.

ARTICLE & =~ COLLECTIVE REPREJENTATIVE
OF EMPLOYEES

By this agreement, the employer recognizes the Association
above described as being the collective representative of the

groups of employees mentioned in Article 1 of this Agreement
and in consequence enters into this oollective agreement with
the said association.

ARTICLE 5 =~ WORKING PERIOD
OVERTIME WORK
 

A) The regular working period shallbe six (8) days,
from Wednea_day to Tuesday inelusive with no werk on Jundays.

b) Any empleyee called to work on Sunday shall receive
his earnings for that day, plus a like amount additionally,
exsluding bonus.

¢) New Year's lay, Good Friday, Dominion Yay, Labour Bay
and Christmas Day shall be paid at the rate of single time,
but 1f work performed, at double time. Provided that where such
days fall on a Monday and work is performed on ‘Amday
and not Monday, not mere than 7 days in all shall be paid.

d) The daily earnings, for additional pay or deductions,
shall be the week's wages? as shown in lehedule "A", divided
by six.
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eo) Tor se long as ne Smnday delivery is in effggt, all
employees en a commission basis shall be paid $5.00 extra if
they werk a full day on Saturday.

:

Vacations with pay will be alléwed, at times approved

by the Head of each division, on the following basis!

Tor the first 12 months of expleyment NIL
After " . } tay « month

nN ad “ se ® LA ® » ”

" " sd ”» " w ”  . = "

» " 4th » J LS " ” " ” 0

” ” Sth n » " ” 1 “ ” "

(15 days cr over to count as l month: under 15 days te be dropped)

Daring the calendar years in which the firsts and subsequent
employment anniversaries fall, the number of days or days a
month due to an employes may be anticipated te the end of the
calendar year. 3hould an employee, however, sever his serviee
with the Company, (either voluntarily or otherwise) before the
end of such calender year, an anount equal to the pay for the antieipe-
ted days takenbut still unearned shall become due to the Company
and be deductible from any final settlement,

Vacation pay will be paid only on the day prior to eommen-
ensement of vacation and will :e calculate! on the pieviouscalen-
‘ar year's earnings (excluding Profit-0haring Bonus). Any vacations
due but not taken by October 3lat willbe paid for mediately there
after, ealoeulated for the full year.

If an enployccis dismissed, or resigns with not less than
ene week's notice, he shall be entitled to sudh number of ; à ys
or days due to him fer vacation that year to the date of sever-
ance but not already taken or paid.

SICK

Daring the first twelve months of employment, ne allewance
will be made fer sick-pay for an employee and pay will de
deducte! for all such time off. After completing one year's
service, the following scale shall apply:

During the 2nd twelve months, 1 days’ oiak-pay will be allowed.
- 3rd 2 se ” se

» " 4th " " 5 »” ” ” ” ”

” "sth n ” 4 " ” ” " ” n

” LI TY " » 5 % en » » ” n

” ° th ” " 6 " ” ” ” " A

” "ath qe ” 7 » * " » » »

The foregoing, however, is subjest to the agreement that
the first day of any sick leave ahall not be paid,

It is agreed between the Company and the Assoeiation that
the purpose of this clause is to protect employees against real
sicknesses and is net to be regarded as a provision for extra time off
nor somethingthe employees are "entitled to” during the year.
The Association agrees to combat any tendancy by employees to take
advantage of this protection against real sicknesses.
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In practice, deductions for all absenteeism will be aute-
matically made but siok- pay as above may be clainéd dy an
eapleyse by reporting to the pay-master on return to wrk and

giving details of his sickness 10 Lin,

 

a) A grievance shall be defined as a difference arising |
between an employee and the Company as to the meaning er ayplice-
tion of the provisions of this agreensnt,

bd) Orievances shall be handled as follow:

1. The Association shall appoint a Urievance Committee
sonprising two employees at Head Office and ffyf/dldx4ds/five
ane at each branch, The names of thesse comnitteemen, and any
changes from time to time, shall be communicated immediately

to the Company. No meeting shall be called until at least one
week after the composition of the Committee or any changes the-
rein have been notified to the Company in writinge

2, —On 48 hours notice to the Company, the Grievance
Committee shall meut at Head Office (not less than 3 shall
form a quorum) with not more than an equal number of Company
offieials. They may discuss amy grievances which may have been
brought to their attention . The employees affested shall de
in attendance on eall.

3. The officials of the Company present at the meeting
shall either (a) effeet a settlement at the meeting or (db)
undertake to give their deeision the follwing morning. How-
ever, any matters which they believe must be referred to
management shall be so referred and a definite decision gi-
ven within one (1) week.

& If any grievance is not settled satistactorily to the
parties presenting the grievance, such part may submit it to
conciliation in the (1inds], isk]fastensng)Slradé/ 1¢/¢¢/
manner contemplated by the UE'EC LABOUR RELAPION3 -AOTs "~~~

ARTICLE 7 = JRNIOTY
a) Ability and skill being ecual in the opinion ef the
Company, seniority in employment with the Company shall be
the coverning factor in lay-offs, re-hiring, promotions and
discharge in each section, provided also that this shall in no
way affect the standing of all enployees as at the signing
of this agreement.

 

b) Every endeavour shall be made to give preference, in ether
departments of the plant, to those employees who are laid off
due to lack of work.

e) This article shall be subject to the Urievanee Procedurs
and in dases of Grievances, the Company agrees to provide the

Assoeiation with the service data of interested employees.

ARTICLE 8 = _NOTICES
The Company agrees to postostnotices, limited to the calling

of meetings of the Assaciation, on the Notice Beard utilized
by employees in the Association categories.
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A) Employees shall be paid their wages in full fed all
regular time and evertime work commencing at 1:13p.m. each
Thursday based on the week ending the previous Tuesday.

b) À tentative arrangement is hereby entered into with
the Company to pay a reasonnile advance on commissions eash
week for the 17 weeks endin; May 30th, The Company will
endeavour to pay actual commissions weekly thereafter (or as
soon thereafter as possitle ) and is revising ite accounting
procedures tO make such move possible.

e) I. Oc Us"s or shortages shall be deducted in whole
or in part from wages and commissions as the Company deems
appropriate,

e) The practice ef the Company to dedust five (3) cents a
week for charity shall continue and no charity eaxpaign shall
be condusted whatsoever, The Charity Trust shall be conducted
as heretofore.

ARTICLE 10 = CHECKING ~~ IN
The Company will maintain personncl to eheeck in the

Salesnen fram 11:30 A.M, during the mont) of June, July andAugust and from 1300 FeMs during the remainder of the year,

Cl - "ECTOI]

Work in the cooler, en the ice or on the gallery, shall
not be compulsory for the Inspectors, but permitted if they
desire to ‘à ao. The Company shall supply the sufficient
personnel required to do such work.

ARTICLE 13-  wioms
The sesleof wiges and commissions shall be in accordance
with 3ghedue “A” attached, Nothing contained in this agree-
ment shall be construed as prohibiting the Companyfrom making
normal, pmpmotional increases in individual rates of pay from
time to tise during the life of this agreement, nor from making
payments 4 individual cases to cover special cirounstances.

ARTICLE 13 = PRIVILEGES

Al) privileges presently enjoyet dy the employees as a
matter +f Company policy shall remain in full force and effect
fer the duration of the contract, including the Profit-Sharing
a 4d allied plans.

 

ARTICLE

Jé

_— MANAGEMENT
The sanagement of the employer's business and the direstionof the woking fereea shall rest solsly with the employer.

AUICIE

1S

_-

__

BOND

Bry salesman shall pest a bond f¥f4é¢ of $100.00 withtheCompay on joining and kesp such bond intact at all tines,

to the empliopee concerned a statement sufficiently detailed toenable him to verify the commission earned,
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TICLE 16 _- NO JTRIKESY LOCKOUT:ec.

It is mutually agreed by the parties hereto that throughout
the life of this agreement they will comply with provisions of
the QUEBRO LABOUR RELATIONS ACT iJ T0 STRIKES, loskouss, and
stoppage of work.

- a

AMIGEL)= GECK-QFF

On the written authority of any employee, the Compafty will
deduct from the wages of such employee the sum of fifty (350)
cents per month for monthly dues to the Association and will
remit sume to the Association. Juch deduction xid/wfXX shall
be from the last wage payment in each month, Juch suthorization
shall be for the duration of this contract. It shall be handed to
the employee's foreman or supervisor or direct to the payroll
departesentby theemployed personally and shall be revokable by
the employes at any time by giving ane month's notice to the
Company in writing.

It 1s understood that the Company does noté by this clause,
surrender its prior rights to any monies dus to an employee for
monies due by sueh employee te the MESSNSSNSSSASLNNINNINMNMIMAM

onal Company in the case of severance of employment.

The foregoing terms of the chesk-off agreement may be posted
by the Company in each division,

ARTICLE 18 - DURATION OF AGREEMENT

All provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall becowseeffective at January 1st, 1930 (except for the change in the
method of oaleulating inspectors’ commissions, which shall beeffective from Febwuary lst, 1930) and shall Pemain in effectuntil 31st Jecember 1950, and shall//sudfd/{A/éftddt, automati-callybe renewed from year to your for a calendar year, unless eitherparty hereto gives notice in sriting to the other party that itdesires modification or cancellation of the agreement. Juchnotices shall be givénnot sooner than sexty (60) days and not la-ter than thirty (30) days prior to the expiration date of the agr-
oanent.,

——UnseadableSignature

Hegned on behalf of GUARANTXID PURE MILK
COMP NY LIMITED? at Monreal, this MAR 17 1980

 

Mongeau - Joffre Gegnon

Jigned on behalf of the A3SOCIATION OF
KMPIOYEES OF GUARANTEED FURL MILK Co.3
LIMITED, at Montreal, tbis MR 17 1950
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ICHEWULE "A"

G E 3

SALESMEN $26.50 per six day 45 on all milk and creem
week sold,

& CENT) per dex. eggs.
8 cents per lb. Mutter,

(R ef above rates on the
small anount of whole sale
delivered by retail
salesmen),

Plus inesutive bemus per
Seheduls "3%,

rE à day } of the retail rates of[ ri $6.30 per six 0 ra
week commission, plus the

sane incentivebonne

SPECTORG=, 0 $39.50) per six) 3 She average commission
- ) day ) and bonus earned by allINSFECTORI-BRANGHET 338.50 ) week ) the routes at his branch,

wholesale and retail,

JRAINEED : 226.50 to 332.00 XK one,
per 6 day week

The Cempany agrees to pay all its salesmen à ninimmin wages, omissions and ineentive ff lonus of $38.50 a week calculatedon the average earnings during the fir ¢ and last six months of eachyear and payable in January and July of each year. To this shall be added$8.00 for every full Saturday worked and in caloulating the lrofit-Sharingbonus, earnings, earnings shall be taken as having been at least 340,30
a week.
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41.00
42.00
43,00
44.00
45.00
46,00
47.00
48,00
49.00

81.00
52,00
83.00
84.00
55.00
56,00
y.0C
58.00
39.00
60,00

61,00
682,00
63.00
64.00
63,00
66.00
67.00
68,00
69.00
70,00

71.00
72,00
73.00
74.00
75.00
76.00
77.00
78.00
79.00

a,00
82.00
83,00
84.00
83,00
86.00
87.00
88,00
89,00

91.00
98.00
93.00
94.00
95.00
96.00
97.00
98.00
99.00

SEDER"

BONIS ON EARNED CCKMI3JIOR

so

70%

90%

COMMISSION EARNED ADDITIONAL
Done

Nena
«40
80

1,20
1,60
2.00
2.40
2.80
3.80
3.60

4.50
8.00
5.50
6.00
6.50
7.00
7,50
2200
8.50

9,00

9.60
10,20
10.80
11.40
12.00
12,60
13.30
13.80
14.40

18.70
16.40
17.10
17.80
18. 50
19820
19.90
20,60
21.30

80,00 22.00

23.80
23.60
24.40
25.20
26,00
26.90
27.60
28.40
29.20

30,90
31.80
32,70
33.60
34.50
35.40
36.30
N.20
38.10

$101.00
© 1082.00
103.00
104.00
108,00
106.00 100%
107.00
108,00
109.00

111,00
118,00
113.00
114,00
115,00 |
116.00 110%
117,00
118,00

181,00
128.00
123,00
124.00.
123,000:

126,00 1208
127.00
128,00
129,00

————00

COMMIASTON KARNED ADDITIONAL

present bonus

40,00
41,00
42.00
43.00
44.00
45.00
46,00
4.00
48,00

49.00

80,10
81.80
52.30
53.40
84.50
36.60
36.70
97.80

119.00 @.00

61.80
63.40
63.60
64.50
66,80
67,20
88.40
69.60
70,80
78,00

le Net applieadle te
deuble time.

Re Caleulated menthly
and paid not later
than the 15th of
the fellowing month.

Se Include eut money,
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GUARANTEED FUKRE MILK COMPANY LIMITED,

a body politic and corporate having its

principal place of business in the City of

Montreal, County of llochelaga, in the

Province of Juebsc.

ANDs ASSOCIATION OF EMPLOYEKS OF GUAKANTEED

PURE MILE COMPANY LIMITED, an association

duly formed by ¥irtus of Article 2, paragraph

(4) of the Labour Relations Aot of the Provinoe

of .usbie and duly recognized by the Labour

Relations Board, in accordance with ‘rticle 9

of the said Act,
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ARTICLE I.

The terms of this agreavent shall

cover the following class's of employees of the

Conpany for whom the Association has received

the recognition of the Quebec Labour Relations

Board as the sole collective representative,

namely)

a) Dairy
b) Stables

> | (¢) Motive Power
à) Rolling Stock Repairs

| e) Truck Drivers

f) Truck Drivers'Helpers.

i ARTICLE 2,

NORKUN

CONDITIONS,

‘ ! The work week shall be one with hours

and conditions basically the same as at the sige

ing of this agroement.Payment for work om Sundays,

where not n-rmally worked, shall be made either by

(a) allowing a similar amount of time off during

the follewing week or (b) double pay for the time

worked, i.e, one half-day on Suniay to be paid for

as one full day and one full day on Sunday to be

van paid for as two days.

A day's pay shall be caloulated as one-

sixth of an smployeo's weekly wage.

There shall be a ten minute rest period

alloved for each employee during each forenoon and

each afternoon but each must bo arranged and

approved by the respective foremen. It is to be

understood by both parties hereto that such rest

periods shall cause no work stoppage, each section

arranging its relief so as to enable the continuous

3 flow of work not to be interrupted,
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ARTICLE 3, VACATIONS ALD |

Vacations with pay will bo allowed
at times approved Ly the head of each division,
on the following basis :

 

For the first 12 .onths of anpleywent NIL ©
Aftxr ® " "  n tt + day a mo
" 2nd " n n n n on Be

n " 9d " " " " n " . ="

" " Ath n " » " "  .

" n Ssh " " n " 1 tt nn

 

(15 days or over to count ns 1 month; under 15 Jague
to be dropped).  

During the calendar yeirs in which the
firat gnd subsequent employment anniversaries full,

Al the number of $ days or days a 'wonth dus to an
.,. enployee may be anticipated to the and of the

| calendar ye r, Should an employes, however, sever
his szrvice with the Company, (either voluntarily
er otherwise) before the end of such calendar year, ÿ <
an anount equal to the pay for the anticipated days
taken but still unearned shall bucome dus to the
Coupany and be deductible fram any final settlement.

 

hh ©

Vacation pay will be paid only on the day
prior to commencement of vacation. Any vacations
due but not taken b, October 31st will be paid fer
immediately thereafter caloulated for the full year. ©

If an employee is dismissed, or resims
4ith not less than one week's notice, he shall be
ntitled to such number of à days or daye due to
him for vacation that year to the date of severance
but not already taken or paid,

The following statutory holidays shall be
considered as Sundays and paid for on the same
basis;

Nev Your's lay
Good Friday
labour Day
Dominion Day à ©
Imas. Day,

ARTICIE 4. SICK=PAX

During the first twelve months of
ment, no allowance will be made for sicke-pay for an
employee and pay will be deducted for all such time
off. After completing one ys.r's service, the
follow!ng scale s'&l applys

    

During the 2nd twelve ronths, 1 day's sick-pay ill be allowed.
n » .

 

Id n ” 2 da/s st ” ” ” "
» " At. ” ” In * n ” ” ®
» n 5th n n 4" " n " ” "
" ” 6th " " 5 n " » ” ” "

n " T¢h n n 6 n » n n ” 32

” ” 8th " n 7" n “ n " ”

The foregoing, however, is subject to the
agresusnt that the first day of any sick leave shall
not be paid,

 

»

           



y
©

e

3

ARTICLE 4 Cont'd)

It is agreed between the Company and
the Association that the purpose of this elause
is to protect en;loyeos against real sicknesses

and 1s not to be regarded us a provision for

attra time off nor something the eployece are

"entitled" to" during the year, The ..ssociation
agreos to conbat any tenianoy by oaployeos to take

advantage of this protection agal.st real sickneuses.

In practices deductions for all absenteeism
will be automatically male ut s ckepay as above nay

be claimed b, an employee by reporting to the pay-
mas tor on return to work ani giving details of his
sickness to him,

ARTICLE 5 3A1LS i.

The scdle ef pay for trusk-drivers and
helpers shall be i

Truck drivers 332 to 338 per six day
Truck défivsrs* Hzlpers $24, " 39, " * OO" *

The rutes of Hay for all other employees
shall béthose in effect at the date of this agreement.

There shall be a minimum wage of $30. a week
for all male e:ployees with the exception of truck-
drivers! holpere and apprentices, Apprentices shall
be new employees without previous experience and it is
agreed that the apprenticeship Si:all not last more
than twelve ..onths, at which time the minimum wage shall
be effective,

Nothing contained in this article shall be
construed as prohibiting the Coupany from making
normul, promotions] increases in individual rates of
pay from time to time during the life of this agree
ment, nor from making payments in individual cases
to cover special circumstances,

ARTICLE 6. ERJFIT-JIARUS

The Company agrees to continue its Profit-
Sharing and alliei plans 1: effect for the duration
of this agreement.

ARTICLE 7. IERILAGRERUENT
All provisions and terms of this agreement

are hereby mutually agreed to by the signatories
hereto and it shall become effective retroactively
to January 1st, 1950 and shall remain in effeet for
one year. It shall be automatically reneved from
year to year for one year unless either party herete
givas notice, in iriting, to the other party that it
desires modification or canoellation of the agreement.
Such notides shall e given not sooner than (0 days
ard not later than 30 days from the amual expiry
date of the agreement,

ARTICLE 8,-  PRQGEDUE
The Association shall elect a sub~eommittee

ef not less than three and not rvore than five from the
empleyees in the designated classifications with whisk

 



committee all neçot ~ticne and discussions regarding
collective agreaents shall be carried out with the
Company. Houever, all ritten agree:ents shall be
signed b: the “resident and anotheroffiger of the
Association,

ARTICLE 8 (Cont)d

Both parties hereto recognice and support
the l-bvur laws of the Province of Juebes and agreo
in all actior. and negotiations to act in accoriance
with the Lebour Reltions Aat of ‘Juebec.

ARTICLE 9.

The Association on its part, in view of
the pretection and profit-sharing plan, agrecs it
will be a live, active organization working strongly
with the Company to avoid waste, improve ot icieney
and thapeby boost profits and morale to the mutual
benefit of both the employees and the Company,

Signed in Montreal, 27th February, 1950.

Fe: the Conpany For the Association

W.Rivarde President

F.Richter.Secretery
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QUEBEC, July 13th, 1949,

Guaranteed Pure Milk Co, Limited,
Attentiom to the Manager,
1025 Aqueduc St;
MONTREAL, P,Q.

Res Guaranteed Pure Milk Co, Limited
&

DearSirse

This is to acknowledges your letter including two certified
coples of a Collective Labour Agreement entered into between the
above mentioned parties for deposit with the Board in conformity
with the Labour Relations Aet, :

However, ve must inform you that pursuant to Section 19
of the Ast, only a duly recognized Association shall makes such
deposit,

Therefore, we shall keep this agreement for a fev days in
order to enable the recognized Association, to which ve are written,
to communicate with us regarding this matter,

Should we not Wee fron the r~cognised association, we
shall return you the copies you forwarded Use

Yours very truly,

ALFRED BUSSIERE

19/2187
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QUEBEC, 13 Juillet 1949,

Union Nationale . es Employés de
Laiterie, Local 15, C.C.T;
Attention du secrétaire,
2020 rue Clark,
MONTREAL,

REs Guaranteed Pure Milk Co, limited,

Cher monsieurse

Pour votre information, veuilles prendre
connaissance d'une copie de lettre que nous faisons parvenir
aujourd'hui À Guaranteed Pure Milk Company Limited, attention
to the Manager, concernant le dépot d'una convention collestive
intervenue entre votre syndicat et la comparnie ci-haut mene
tionnde,

Comme l'article 19 de la Loi des Relations Oge |
vridres impose À l’associetion raconnue l'obligation d'effectuer  :
tel dépot, nous devrons retourner les copies nui nous ont été i
adresséen, À moins que vous preniez À charge d'en faire dépot
tel que prévu À la Loi,

: Vetre tout dévoué,
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COLLECTIVE LABOUR AGREFMENT

between

GUARANTEED PURE MILK 0O, LIMITED

and

NATIONAL UNION OF DAIRY WORKERS

(Local 15)
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LABOUR

THE GUARANTEED PURE MILK COMPANY LIMITED
& body politic and corporate having its
principal place of business in the City
ef Montreal, District of Moatreal, in the
Province of Quebece | .

ALD THE NATIONAL UNION OF DAIRY EMPLOYEES,
Local 15, CANADIAN CONGRESS OF LABOUR,
an Essocietion duly formed in virtus ef
Article 2, paragraph (d) of the LABOUR
RELATIONS ACT of the Province of Quebec
and duly recognised by the Board of Labour
Relations, in accordance with Artiele 9
of the said Ast,
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This agreement is te be applicable to all ef the empleyees

mentioned in the certifisate issued by the Board of Labour Relations, nemelys

Milk Salesnen keymen
g Milk Salemmen roe

Milk Salemmen vholesals)

8

A $ 8 i ; ;

ARTICIE2 COLLECTIVE REPRESENTATIVE

AD!

B In virtus of Article 4 of the labour Relatiens Ast, the employer

1s bound to recognised as collestive representative of his employees the representatives

of anAssociatien duly recegmised by the Board ef Lefsour Relations and to negotiate

vith them, in good faith, a collective labour agreement,

By this agreement, the Empleyer recognises the Union abeve dessribed

as being the collective representative of the greups of employees nentiened in Article

I ef this Agreement and in consequence enters inte this cellestive agreement vith the

said Union
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A cellestive labour agreement, accerding te thbRlav, has fer its

purpose the promotion 6f harmonious srelations between an employer and his employees

and to facilitate the solutiem of the various problems vhich may arise between employer

and employees,

OFFICERS

In order to permit the executive officers, net exceeding three in mwmber,

te attend to Union activities, the Company agrees te allow them certain helidays, vitheut

pay, but these holidays are net to be in excess of seven (7) days each year for each

Union delegate. One week's netiee ef intent shall be given te the Cempany,

ARTICLES=WORKING PERIOD

SYERTIMEHORE

a) The regular verking period spall be six (6) days, from Wednesday to Tuesday inelusive

vith ne work on Sundays, |

b) Amy employee salled te verk on Sunday shall receive his earnings for that day, plus

a amount additienally, excluding bemus,

¢) New Year'd Day, Labour Day, Geod Friday, Deminien Day, and Christmas Day shall be

paid at the rate of single time, but if werk perfermed, at doubls time, Provided that

vhere sush days fall en a Menday and work is perfermed em Sunday and net Monday, not

more than 7 days in all shall be paid,
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ARTICLE 5 (eemt'd)

d) The daily earnings, fersdditismal pay er deduetions, shall be the week's

wages, ss shown in Schedule "A", divided by six,

6) Jor so leug as ne-Sunday delivery is in effest, all employees on a comission

basis shall be paid $2,00 extras if they werk a full day em Saturday,

ARTICLE6-

VACATIONS

ANDTIMEOFT

a) An enployse vho has eompleted one year's servies vith the Company during the

twelve months prier te Arpil 30th shall receive ene (3) week's vacatien with pay

based en two (2) par oemt of his earnings for the previeus ealendar year.

b) An exployse vho has completed five years centimisus service with the Cempaxy as

in (a) shall receive wo (2) weeks' vaca Bay based as in (a).

e) If an employee's vacatiem period includes amy of the days mentioned in Article

5 (se), he shall receive an extra day's vacation pay in compensation,

d) to avoid confusien, all vacation pay will be made up in May essh year snd effered

to the employees as a special payroll. Ne pay, therefore, vill be made at the actual

time of vacation, If an empleyse decides to work his vacation period he vill, eense-

quently, draw ordinary time enly. (Fer any employees vhe so desires, the vacation pay

11 be set aside in May until such time as he aotually becomes due for vasstiens)
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a) A grievance shall be defined as a difference arising between an employee

and the Cempany as te the meaning or application ef the provisiens of this

agreement.

b) Grievances shall be handled as fellews:

1. The Unien shall appeiwt a Gylevanse Comittee semprislugtwo employees

at Head Office and ome at each bransh, The names of these commitieemen, and any

changes from time te time, shall be commmieated immediately te the Company. No

meeting shall be called until at least one week after the composition of the

Cemnittes or any changes therein have been notified to the Company in writing,

24 On 48 hours notice te the Company, theGrievance Committee shall meet at

Head Office and net less than 3 shall form a querwm with met more than an equal

number of Company offieials: They may diseuss amy grievances vhieh may have beed

brought te their attention, The employees affected shall be attendance en eall,

3, The officials of the Company present at the meeting shall either (a) effect

a settlement at the meeting or (b) undertaks te give their decisien the folleving

morning. However, any matters vhich they believe must be referred te management |

shall be so referred and a definite decision given within eme (1) week, À.

ke If any grievance is not settlod satisfacteukkeytn the parties presenting

the grievanse, suah parties may submit 1% to eoneiliatien in the manner comtemplated

by the QUEBEC LABOUR RELATIONS ACT. , |
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ARTICLE

B=

SEUGRITX

a) Ability and skill being equal in the opiniem ef the Company, seniority

in employment with the Company shall be the governing feeter in lay-offs,

re-hiring, promotiens and discharge in each section, provided also that this

shall in no way effect the standing of all empleyses as ab the signing ef this

agreement,

b) Every endeavour shall jus made to give preferense, in other departments

of the plant, te these employsos who are laid eff due te lask of work,

se) this artiele shall be subject te the Qrievanee Prosedure and in eases of

Grievances, the Cempany agrees te provide the Unien vith the servise date of

interested employees,

ARTICLE9-

MOTICES

The Cempany agrees te post notioss limited te the ealling ef meetings

of the Unien on the Notice Board utilised by empleyses in the Uriem estegeries,

ARTICLE10-TIME

AND

METHODOFPATES

a) Deployses hhall be paid their wages in full fer all regular time aad evertize

work commencing at 1115 p.m. each Thuxraday based on the week ending the previews

Tuesday,
Commissions shall be paysbls met later than twelve (12) days

after the 15th and the last day of each meuth, for the perieds ending en these

éays, If the regular pay day or commission days falls en an offies holiday,

employees shall be paid on the day preceding such holidaye
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ARTICLE 10 (eont'd)

b) I. 0. U's or shortage shall be dedusted in whole er part frem veges i]

or commissions as the Company deems appreptiate,

>
a
x

N
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»

e) 44 the time ef paynent af commission, the Company shall furnish te the
employees concerned a statement suffisiently detailed te enable him te
verify the commissien earned,

d) The poastiies of the Company to deduct five (5) conte à voek fer charity
shall contime end ne charity campaign shall be conducted vhatsceverThe
Charity Trust shall be conducted as heretefere,

ASTICIE11

CHICKING-TN

The Company vill maintain persomnell te cheek in the salesmen frem
12100 noon during the menthd of June, July and August and from 1:00 P.X,
during the remainder ef the year,

ARIICIE12-

ROVER

RIDERS

Werk in the ceeler, on the îce or en the gallery, shall net be
compaleory for the Reute Riders or Keymen, but peruitted if they desire te de se,
and the Cempany shall supply the wufficient personnel required te do sueh verk,

ARTICLE

Q3~W

AGE8

The scale of wages and commissiens shall be in aecerdance with

Sehedule "A" attashed,
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ARLICLELAPRIVIISCES

All privileges presently emjeyed by the employees as a matter

of Cempany policy shall remain in full feres and effeet forthe duratiem

of the oomtrast,

13~

The management of the Empleyer's business and the direction ef the

working forces shall rest solely with the Employer,

ARIICER16- BOND

Every salesmen shall post a bend of $100,00 with the Company em

joining and keep sush bond intast at all times,
ARTICLE17NO

STRIKES,

LOCKOUTS.etd

It 1s mitually agreed by the parties herete that throughout the

life of this agresment they vill comply with provisions of the QUEBEC LABOUR

RELATIONS ACT as te strikes, lockeuts, and stoppage of work,

ARTICLE18~ CHECK-CNY

On the written sutherity of amy employee, the Company vill deduct

frem the wages of such employee the sum of Ome Dollar and Twenty-Five cents

($1.25) per month for menthly dues to the Uniem and vill remit same to the Union,

Buch deductien shall be from the lest wage peyment in each month.Such sutherie

sation shall be fer a duration of not longer than six months, It shall be handed

te a company official ky ihe smnlovee personnally and ehall be revelmbldchy the

employee at any time by giving one month's notice te the Gempany in writing,

It is understood that the Company does not, by this clause, surrender

1ts prier rights te any monies dus te an employee for monies dus by such empleyee

to the Company Am the case of severance of employment,

         

 



ARTIOLE 18 (eemt'd)

The foregoing tarps ef the check-eff agreement may be posted by the

Company in each divisien,

DURATICN

All provisiens and terms of this agreement are herely mutually agreed

te by the signateries herete and it shall beceme effeetive at the date of

3igning and shall remain in effest wmtil Jlst December 1949, and shall auteme-
tically be renewed from year to year for a calendar year, unless either party

herete gifes notice in writing to the other party that it desires modification

or cancellation ef the agreement, Such notices shall be given net secnsr than

sixty (60) days and not later than thirty 130) days prior te the expiration date

of the agresments

«tncaadsblesicnaticn.

Signed on belle of GUARANTEED PURE MII |
COMPANY LIMITED, at Momtreal, this

me awl

slsnature.. À

Signed on behalf of the NATIONAL UNION
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BEIALL 2ALCIIEN
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WHOLESALE

SCHEDULE

veek

$26.30por six day

430,00 te $36.00
per 6 day week

(After one month from
date of employment,
drivers shall be paid
at least $32.00 a week)

$22,00 to $27,00
per 6 day week

$26.50 to $32,00
per 6 day week

9(1/2 of above rates en
small amount of wholesale
delivered by retail
salesmen)

Plus incentive beuus per
Sehedule “B"

1/2 of the retail rates
ef commission plus the
same incentive bonus

1/2 the average commission
and bemis earned by his group,

où le» The Cempany agrees to pay all its salesmen a minimm in wages,

cemmissions and incentive bonus of $38.50 a week ealculated on the average earnings

a during the first and last six menths of each year and payable in Jarmary and July of

> | each year, To this shall be added $2. for every full Saturday werked and in calculating

the profit-sharing benus, earnings shall be taken as having been at least 440.50 a week,
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COMMISSION EARNED ADDITIONAL

 

453.00

47,00
48,00
49.00

51,00
52.00
53.00
54,00

55.00
56.00
57,00

59.00

61,00
62.00
63.00
64.00
65.00
66,00
67,00
68,00
69.00

71.00
72.00
73.00
74.00
75.00
76.00

9.60
10,20
10,80

29.20

35.40

a RETNE Akl *
es iA aTeirk aeEEM
© went oh Tu Saat Sg KCSLOXNEEIMIER. > TA

SCHEDULE "B®
CREE

INCENTIVE BONUS BASED ON EARNED COMMISSION

123,00

129.00

110%

1. Net applieable to
double time,

2. Calculated monthly and
paid vith second
commission,

3e Include eut mena,

40,00

42.00
43,00

45.00
46e
47400
48,00

50.10,
51.20
52.30
33.40
34.50
55.60
56.70
57.80
58.90

61.20
62.40
63.60

66,00
67.20
48,
69.
70.80
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¥ COLLECTIVE

between

GUARANTEED WWRE MILK CO, LIMITED "Company®

and

ASSOCIATIONOF EMPLOYEESOFARTICLE

lo

COVERAGE,

The terms of this agreement shall cover the employees of the

Company for wiom thb Association has received the recognition of the Quebec

Labour Relations Board as sole bargaining agent, namely those employees in

the following payroll designationsi~
a) Dairy
b) Stables
c) Motive Pover
d) Rolling Stock Repairs

The working week shall be one of six (6) consecutive weekdays vith

hours and conditions basically the same as at the si of this agreement,

However, work on Sundays shall be paid either by, (a) a similar amount of tims

off during the following week or (b) double pay for the time gerked, i.e. one

half-day to be paid as one full day and one full day to be paid as two days,

A day's pay shall be calculated as one sixth of the employee's

weekly wagee

: There shall be a 10 mimutesres) period allowed for each employee

during each forenoon and each afternoon te be arranged and approved by the

respective foreman, It is understood by both parties that the rest periods

shall cause no work stoppage, each section arranging its relief so as to

enable the continuous flow of work not te be interrupted,

M

 AETIOLE2,

VACATIONS

AND

É -

STATUTORY

HOLIDAYS,

ŒE Vacations vith full pay shall be granted as followss=

Employees who have been with the Company one q301

year on June 30th in any year 6 working days

Employees who have been with the Company five
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consecutive years or more on June 30th in any year
12 working days,
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Nov Year's Dey, Christmas Day, Good Friday, Labour Day and Dominion

Day shall be eonsidered as Sundays and shall be paid for as such,

ARTICLELeSICEDAY
During the lst twelve months of employment, pay will be deducted

for all time eff for sickness,

During the 2nd twelve months, mo deductions for the lst day's sickness

. « 3rd ® u n |] ®

. "4h ® " " " . = . 3 day's .

® 7th " " " " "on mgm n

It is agreed that, in practise, deductions fer all abseatesiem

vill be sutomatically made but that sick pay as above paybeclaiped by the

employee reporting to the paymaster on seturn to work and giving details ef

his sickness to him,

| The rates of pay for all employees shall be those in effect |

at the date of this agreement, except that there shall be a minimum wage

of $30 a week for all male employees, Nothing herein shall be construed

as prohibiting the Company frem making normal, promotional increases in

individual pay rates from time to time during the lifetime of this agreement,

The company vill sep aside each year, commencing vith the fiseal

year ending December 31st,1948, a sum equal to 25% of its Net Operating Profit

for the following purposess”

1, The first charge against this amount shall be an amount

actuarially approved properly for=

(a) À non-contributory pension plane

(b) Free Death or Disability Insurances

2. The second charge against this amount shall be =

(a) Free Hospitalizations

(b) * Sick Benefits.

3, The remainder shall be distributed amongst all employees whe

worked for the company the full twelve months of the fiscal

year under review, pro rata to their earnings fer that year,

distribution to be made net later than July 1st of the folle=

wing year,

Ao The foregoing 1s contingent upon All employees being brought

under the plane If the Outside Staff should be given an alter=

native settlement, this Article shall be so revorded as to give

the Inside Staff uktimate results equal to or better than they

would have received under the present wording will all the empleyees

coverede

Notes The details of No. 1 and Ne, 2 deem

ere

to be finalised in detail and

contained in a separate memorandum vhich shall then form part of this coptracy, a

state of mutual trust being hereby acknowledged by both parties that sch wit be

done on the most advantageous terms censistent with actuarial soundness.
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: All provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall become effective

- On the date of the signing and shall remain, im effect fer one year, It
shall be automatically renewed from yesr to year flor one year unless either party
hereto gives notice, in writing, te the other party that it desires modification
or cancellation of the agreement, Such notices shall be given net sooner $ham 60
days and not later than 30 days from the annual expiry date of the agreement,

Ga

Th
e

The Association shall elect a subecommittee of not less than 8
three and not more than five from the employees in the designated classifications |
vith vhich committee all negotiatiens and discussions regarding collective agree» à
ments shall be carried out with the Company, However, all written agreements,
shall be signed by the President and ahether officer of the Association, ¢

Both parties hereto recognise and support the labour laws
of the Province of Quebec and agree in all actiens and negotiations to ast
in accordance with the Labour Relatiens Act of Quebec,

TheAssociation, on its part, in view of the protection and
profit-sharing plan now iatroduced, agrees it will be a live, active organisatiea
working strongly with the Company to avoid waste, impoeve efficiency and thereby EF '’
boosts profits and morale to the mutual benefit aff both the employees and the

Company,

Signed in Montreal, Cctober 19th, 1948, | <
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Fer the Company For the Association
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-"Company" 4

and
XN

QUARANTEZDPUREMILKCO,LIMITED -SAssociation”

The term of this agreement shall cover the employees Of the Company 8,

for wjom the Association has received the recognition of the Quebec Labour %

Relations Board as sole bargaining agent, namely those employess in the folle-

ving payroll designationsi- 3

a)Dairy je
b) Stables |
1 Notive Power : E
d) Rolling Stock Repair :

ARTICLEde °
The working week shall be one of six (6) consecutive veekdays vith hours ff)

and conditions basically the same as at the signing of this agreement. However, vork Bh

on Sundays shall be paid either by, (a) similar amount of time off during the folle- 5

ving week or (b) dopble pay for the time worked, 1.e. one half-day to be paid as

one full day and one full day to be paid as two days,

A day's pay shall be calculated as one sixth of the employee's weekly wagé |

There shall be a 10 minute rest period allowed for each employee during

each forenoon and each afternoon to be arranged and approved by the respective fore-

man, It is understood by both parties that the rost periods shall cause no work

stoppagep each section arranging its relief so as to enable the eontinuens.~ flew

of work not to be interrupted.

ARTICLE2+ VACATIONSAND
STATUTORYHOLIDAYS,

Vacations with full pay shall be granted as folhovste

Employees who have been with the Company one full

year on June 30th in any year 6 working days

Iaployees who have been with the Company five :

conseëutive years or more on Jyne JOth in

any year 12 vorking days
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During the 1st twelve months of employment, vill be deducted fer alltime off for sickness,
py

During the Fa twelve months, ne dedugtion £or the lst day's sickness,
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theparmesansa ppt, Alok pay 80 abore
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alain by Lie caplores reearting¥0 the paymaster cn return to vork and giving details of Bie stakecee tile

mentop fay for all employees shall be those in effect at the date
of this agreement, plus $2.00 a week, 

 

La 3

out with the Company, Hovever, all vrâtten acreenents, shall be signed by the President
and Secretary respectively of both the Company and the Association,. € Both parties hereto recopnise and support the labour lavs of the Provineeof Quebec and agree in all actions and negotiations to act in accordance with theLabour Relations Act Qf Quebec,

SIGKFD in Montreal, Jamary 21st, 1948,
o | " For the Company,

For the Association

Gtoà.

Hore. President |

M

Moncom President
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