


GUARANTEED PURE MILR COMPANY LIMITED and the
ASSOCIATI K OF WMILOYEES OF GUACANTEED FURE MILK COIPANY
LIMITED (OUTSIDE) have this day mmtually agreed that the
labour agreement presently in force and effective from
danuary Ath, 154, to December 3lst, 1956, shall remain

unchanged except that irtiele 12 shall be amended to

read "1955" insteal of "1954" in both placec, "nd’

further, that Article “18 rhall be amended to delete the
worde " for a like period, and to insert in their stead
the words " for a period of one yeur and thercafter from
year to year " to bring this article in agcord wit the

Act,

And theparties to the lLabour Agreement, by
their aut orizei officers, have signed these a endments
at Montreal, this 8th day of

Ygoa. bor 1954

B . Ri'm.
for the Association

Unrcadable. Frank Kitcher
for the Conpany . for theksssciation

17/3994A




GUARANTEED PURE MILR COMPANY LIMITED and the
ASSOCIATION OF EMPLOYEES OF GUAANTEED FURE MJLK COMPANY
LIMITED (OUTSIDE) have this day mutually agreed that the
labour agreement presently in force and effective from
lanuary 4th, 1954, to December 3lst, 1956, shall remain
unchanged except that Article ;12 shall be amended to
read "1955" instead of "1954" in both places, And,
further, that Article /18 shali e amended to delete the
words " for a like period, and to insert in their stead
the words " for a period of one year and thercafter from
year to year " to bring this article in accord wit the

Act,

And theparties to the Labour Agreement, by

their autlorized officers, have signed these a .endments

at Montreal, this 8th day of

Yecerber 1954,

'“" L[] Rivard L ]
for the Association

Unreadable. Frank Ritcher
for the Cou.pany for thnﬁ&sociation

19/3994A




GUTCTIVE JAIUARY 4%%y 1954

it wrny PO ATLE COMPANY LIMITSD

a body politic and cornorate havin

$ta principal place of busineas in the
of ‘antrecl, Nistriet of ‘ontreal,
ha Province of Juebace

o N T L A T4 (i) .
} i i ! i1 basand .

ey pUEs MILE CONPANY, LTDey

an Assoclatiorn lily formed in virtue
A% Articls 2, paragraph (d) of the

LANOUPR ROLATI M8 ACT of th Province
of Juebec and duly rocogized by the
nonr? of labour Helstlond, in accord=
ance Wwith article 9 of the pe’d Act.

GUAHA




_COLLECTIVE Lilh R AGREE.CHE_ -I-
JETWEENS
QUARAWTRED PURE HLLE Conil ...1, LLiTH ’
a body politic and corporate having its
prinocinal place of bus ' nega in the Clty of
ontreal, County of Locchelaga, in the
"rovinee of uebec,
AlD

ASSOC AT r E TELS OF GUARANTEES
URE MILK CO.ralY, LINITYD, an assoelation
duly formed by virtiue of article <, paragraph
(d) of the lLabour ilelati ns det of tle Province
of Quebec and duly recognized by tlie Labour
Relatione Board, In accordance with Article 9
of the aald «ct,

«INCIDE -
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This syreenent i3 %o ve appliceable
to the follow ng euployesg mentioned in the
certificate ifssued by the Poard of labour
feletiong, namely:

(a) Lairy

(b) OStables

(a) Motive rower

(1) Relling Stock Repairas
(e, Truck Urivers

(f) Truek Drivers' Lelpers.

It 18 not annlicahle to the office
staff, nor to any staff pald ronthly.

(a) Tha work week shall be one with hours
ard conditions bagically the same as at the sign-
ing of this agreerent, Pay-ent for ork on Sundavs,
W' are not normally worked, shall be rade eolther by
(I) allowing a sirilar amount of time off during
the following week or (2) doudble pay for the time
worked, i.e. one half-da: on Sunday to be raid for
es one full day and one full dey on Sunday to be
peid for am two davs,

Stablewen vorking & full day Sunday or
Sunday night through ‘onday rorning, shall be
paid for If deys,

(b) A deay's pay shall be caloulated ag one-
sixth of an enplomyee's weekly wage,

(@) There shall be a ten  inute rest period
allowed for euch employae during each forenoon and
each afternoon “ut sach must be arrapgged and
approved by the reapective foreren, g¢ 1s to Le
undersinod by hHoth partiecs hereto that such reet
perixis eshall causs no work stoppage, each section
arvanging 1te relief sc ng to enable the continuous
flow of work not to be interrupted,

.._.,




Vacation with pay will Le alloved, 4t
tiras aprroved by the Head of eech dlvislon, on
the following barls and caleulnt { from May lat
of the previous year up to 4 ril 20th of the
ourrent reurge

(a) ror t'e Ist full culendar m mth of
nloyment an' all subiweuent nontha

un L-) ‘5 :_F'f_!l;'-,T'" Of‘ .'1\'!"“.'.‘.{:“..4.--..Oil.‘.: “i:"

(v) IN ADDITION TO (a) above, the {fallowing
will be aldedi~

If over [ yeur's service al anril J0th Flua day
” " 2 years' " Wi e “ - days
L " " L1 L]

A . Feyr=r WP
¥

{n agreed cetion tine ovar

der *w above senla, may be gutialied,

'S OPTION, by pey in liew of time off,

Vacation pay 111 be paid only on Lhe any

Lo compenceant, af vacat! one Any vacal 1ons due
taven W October 3lat will be mald for

™ &

i "
Ll

Lhaerea.

£ an employee Who hun been erployed at
leagt a Mll year is lir~issed, or rering wlith not
lesc Lhen one weel's notice, he will be er*itled %o
such mumber of & days or days due to hir oy vacatinn
airce April 30th of the provious yee, to the dabe of
sevarince but not alresdy taken or paide

The folloving statutorr hbllide:e shall be

corn'dere! ag Sundays and paid for on tre sare basiel

New Year's Day

Cood Priday

Dor:inion Day

St., Jaan Baptiste Da;

Labour lay

Ohristas Day,

ARTICLE 4o SICK=PAY.

Durénes the Tirst calendar year of emplove
mant., no allounnce w11l be made fopr slckepay for
an ernlovee and pay will be indnnted for all such
tlme off, In tre csecond and subre uent calandar
voarn, te folloving scale shell apply:

i 1]

In the 2nd calendar year, 1 dar's alevepay will be allowed.
g " " "

" }I‘d " 2 dll‘:'?'
4th
5¢th
(}th

h

T™e foregoins, however, is subjlect %0 the
agreement that the first day of any sick leave will
not be ™Yo

Cont.inued lw Jecacessse




ARTICLE 4. SICK=PAY, = cont'd

Sick leave due for tha current year not
used during thut vear may bo accurulated for credit
in the foblowing year but not beyond, The maximum ,
however, nnall still be ( dayas, axcept In the ouse
of emplovees who have 15 years or more of continuous
rervice, Such emnloyees may, on the sare baris,
scoumilate up to a maximum of I2 days.

It is apreed between Lhe Company and the
Asgociatien that the purpose of this clause 1s to
protect employees againnt real sicknesses and is
not to be reparded ms a provislon for extra time off
nor something the emnloyees are "entitled to" during
the year, The Association agrees to contat ant ten-
deney by emnloyees to take advantage of this protec=
tion against real sicknesses,

In practice, deductions for all absenteeism
will be automatically made but sicke-pay as abovae may
be claimed by an ernloyee by reporting to tha pay=-
master on return to work and piving detzils of his
sickness to him,

ARTICLL 5. RATES OF PaY.

The ncale of pay for truckedrivers and
helpers shall bes

Truck-drivers e $45¢. to $54, per € day week,
Truck=drivers' Helpers - $36. to $42. " b we

The rates of pay for all other employees
ehall be those in effect at the signing of this
apreement, plus 10% (to the nearest 0 cents), plus
$1.00,

There shull be & minimin wage of $36.,00
a week for all male employees with the exceptlon of
truck=drivers' helpers and apprentices, Apprentices
shall be new emplovess wthout previous experience
and it is= agreed that the apprenticeship shall not
last more than twelve months, &l which time the mi-
nirum wage shall be effective,

Employees shall be paid their wages in
full for all regular time and overtime work commen=
cing at I.I5 ... each Wednesday, Lased on the week
ending the previous Saturday,

Nothing contained in this article shall
be construed as prohibiting the Company from making
normal, promotional increases in individual rateu
of pay from time to tige during the life of this
agreement, nor from making paymente in individual
cares to cover special clreumstances,



A1l privilepras prosently cenjoyed !y the
emplovaes as a mattar of Connany poliey will ramain
in full forece and effect for tha duration of the
agracnart, includine tha Profit-Sharing and allied
plans, except that Cor the voar 195/ the Asnociation
hae arreed with the Cornnny as follovwste

1954 If there ia an inorease in the price
of milk, no further wage adjustments-
will he made bnt the Cagh Bonus pard
Of the Profit-Sharing Plan will te
orerative as umual: 1f 4here 13 no
nrica increansa, tha amployees hove
walvad their Cash Bonus part of the
Profit-Sharing Plan; in either case,
M1l mroviaton 1111 bhe made for the
rantiirerenta of the Pension and ,ealth
parte of the Prot'it-Sharing Plan,

mf’-_?.- Qlﬁ_f_“-_OF'F'.

On the written authority of any employees,
the CO‘“"‘\ﬂn'_\' will deaduet fror the waran of aneh
emplovee the sum of fifty (50¢) cants per month
for ronthly dues to tha Association, It will also,
on the rame suthorization, deduet 21,00 Entrance
Fee from new manber=, Suech deduetions shall be
fron the last wapge payment in each month, Tha,
anthorizetion ahall ha handed to the emplovee s
*areman or mmery’sor or direct to the navroll de-
partmnent by the emnkovee porgonally and shall be
revokahle by the amplovee at, any time by pgiving one
month's notice to the Company in writing,

It 18 underetood that the COﬂ“ﬂhy doag not,
by this elauna, surrender its prior rights to any
monien due to an emplovee for monies due by sueh
enployvee to the Company in the case of severance of

enployment.

The forepoing terms of the checke=off agree-
ment may He pnosted by the Companv in each divinion,

CLE TRM QF AGREE! T

All provigiona and terms of this agreement
are horebv mutually agreed to by the signatories hereto
and it rhall hecome effective at Januury Ath, 495/ and
ahall remaln in effect until 3Tat December, 954, and
ehall antomaticallv be renewed for a like neriod unless
either narty gives notice in uwriting to the other party
that 1t Analrag a nodification or cancellation of the
agreement, Such notices rhall he given not sooner than
gixty (60) dave not later than thirty (30) daye
or to the exriration date of the arreement., ft in
agreed, however, that wages only chall be reniewad each
year in Novenber ard Deecember and any adjustments
mutually apreed upon shall be ineerted in the agreorent,
for the enmiing venr, No notice eshall he necessary

fop this purpose,




(oL 9. PROCITURE,

™

The Assooc'ation r-2)) ealact & aubhe
coritien of not lass than three and not rore

4+ Ar olobt Froe the arnl avaar '_'f| tha de “pnated
claasifleattong with whinh comrittes all Limfr O
tiati-ns and dieenenions ragarding collective
agreenerts «hall he cariied ovt with Lhe Cermany.
“owever, all vritter arresrenta shall be sipred
by the Praridant and another officer of the
Agmoc'ation,

Hott partles hereto recornize and
g oort the lahnur lavg of the Provines of Quebeo

‘ and apree in 21l act'one =n’ nevociationa to aet
In aecordance vith the abour Relatd ns Act of
QUFh‘.‘C.

The Aprociation, on 1ts nart, in view of
tho protecti-n ar® profit-sharing vlan, amrees it
vill be a live, active orranization workin
strorgly vith the Commany to aveld waste, improve
effictaney ard therabv boost profit ard morale to
the mutval benet of both the emrloveen and tihe

Corina v,
S8igrod in Montreal, 22r1 April 1954,
Tor tye Oormeny For the Aspociation

~MuCondnble - —tie s dorin

President,

. Ireamuer,



BETWFEN:

AND:

GUARANTIED PURF MILA COMPANY LIAITED,
& body politic and corporate having
fts prineipal place of business in the
City of Montreal,bllistrict of lontreai,
in the Province of (juebec.

THE ASSCCIATION OF FPMPVLOYTYFS OF

GUARANTEED PUID MILK COMrARY,LTD.,
an Association duly formed in virtuve
of Article 2,paragraph (d) of the

LABOUR RFLATIONS ACT of the rrovince
of ‘uebec and duly recognized by the
Hosrd of lLabour Relations,in accord-
enc with Article 9 6f the seld ict.

EFFFCTIVE JANUARY 4th 1954.




ARTICLE 3 - VACATIONS

Vacstion with pay will be sllowed,at times approved
by the Head of each division,on the following basis and
calculated from May lst of the previous year up to April
30th of the current year:-

a) For the 1st full ealendar month of employment and
al]l subsequent months up to 5 yesrs of service - 4 day

b) IN ADDITION TO (a) above,the following will be added:-

If over 1 year's service at April 30th = Plus 1 day
" " 2 year's " . ® " - * 24
'} " 3 ye.rr' N " n " =R L 3 n

" #.- 4 ye.rl 8 " " " ] o R e

[ " 4 year's » " " " - " 6

L " 15 L] " " n n - n 12 L

It 1s apgreed that any vecation time over ¢ days,due
under the above scale,may be satisfied,AT THF COMPANY'S
OPTION,by pa¥ in lieu of time off,

Gacation pay will be paid only on the day prior to
commencement of vecation and will be calculated on the
previous calendsr year's earnings (excluding Profi-

Sharing Bonus) . Any vacations due but not teken by Cctober
31st will be paid for immediately thereafter .

If an employee who hes been employed at least a full
year is dismissed,or resigns with not less than one week's
notice,he will be entitled to such nusber of y days or
days dué to him for vacations since APRIL 30th of the
previous year to the date of severance but not already

& teken or paid.

ARTICLE 4 - SICK PAY

During the first calendar year of employment,no
allowance will be made for sick=pay for an employee and
pay will be deducted for all such time off. In the second
and subsequent calendar years,the following scale shall

apply:~-

In the 2nd calendar year , 1 day's sick-pay will be allowed.

n ‘li 3rd " " 2 d.ly. 8 n n "n " n

n n Lm ] n 3 d.yl B8 " n " " n

" n S5th " n L. non " "

" » Eth " n 5 n L] " " ]

n "  7th " " 6. " " " [ !

The foregoing,however,is subject to the agreement that
the first day of any sick leave will not be peaid. ‘

Sick leave due for the current year nét used during that
year mey be accumulated for credit in the following year but
not beyond.The mawimum ,however,shall still be 6 days,
except in the case of employees who have 15 or more years of
continuous service. Such employees may,on the same basis,
accumulate up to a maximum of 12 days.

(Article 4 continued Pg. 3)




It is sgreed between the Company snd the Associstion
than the purpose of this clsuse is to protect employecs
againat resl sicknesses and in not to be regarded as e
provision for extra time off nor semething the employces
are "entitled" to" during the year. The Association agrecs
t0 combat any tendency by cmployees to tuke advanteye of
this protection agsinst real sicknesces,

In prectice,deductions for all absentcelsm will be
sutometically made but sick=pay as shove may be claimed
by an employee by reporting to the pay-mnaster on return
to work and giving deteils of hls sickness %o him,

ARTICLE § = GRIFYANCT. PROCY DURT

a) A grievence shall be defined as o 4iforence arising
between the Association and the Company on hehalf of any
employee or employ es as to the seaning or application of
the provinione of this arreepent.

b) Any pricvance which is not settled satisfactorily
within one nonth after first discuseions may be submitted
to conciliation in the manner contemplated by the "UTTEC
LABCUR RTLATIONS ACT by the Association or the Company,

ARTICLY 6 = SERIORITY

a) Ability and sk!11 being equel &n the opinion of the
Compsny,seniority in employment with the €ompany shall

be the governing factor in lay-offa,re-hiring,promotions
and discharge in each section,previded also that this shall
in no way sffect the standing of all cuploy.es es at the
signing of this a reement.

b) Fvery endeavour shall be made to give preference,in
other departments of the plant,to those c¢mployecs who are
laid off due to l-ck of work.

¢) This srticle shsll be subject to the Crievance [rocedure
and in ceses of riéwances,the Company srrees to provide the
Associlation with the rervice data of intereated employees.

ARTICLE 7 = NOTICES

The Compony agrees to permit the posting of notices,
limited to the calling of meetings of the A~eociation,on
the Notice Noard utilized by employees in the Lssociation
categories.

M1

a) "mployees will be paid their wvages in full for all
regular *ime snd overtime work comiencing at 1l.15 p.n.
eagll Thurdays based on the week ending the previous Saturday.

b) Comulssions wiil be paid weekly with the wapes,basecd
on the losds for the week-ending the previous Saturday.

(Article & continued P'g.4)




ARTICLE 8 - TIME AND METHOD OF PAYMFNT -cont'd.

¢) 1.0.U.'s or shortages will be deducted in whole or in
part from wages and commissions ae the Company deems
appropriate.

d} At the time of payment of commission,the Comvany will
furnish to the employee @vncerned a statement & toor gufficiently
deteiled to ensble him to verify the commission earned.

e) The practice of the Company to deduct five (5) cente a
week for charity will continue and no charlty campaign will
be conducted whatsoever.The charity Trust will be conducted

as heretofore.
ABTICLE 9 = GHECKING=IN

The Compuny will meintain personnel to check in the
salesmen from 11.30 4.M.from the first day of June to the
last day of Augzust and from 1.00 P.M. DURING the remainder
of the year.

Thls shall not apply to the branches if an alternative
plan is agreed on between the salesmen and the management
which is more convenient.

ARTICLE 10 - INSPECTORS

Work in the cooler,on the ice or on the gallery,
will not be compulsory for the Inspectors,but permitted
if they desire to do so. The Company will supply sufficient
personnel required to do such work.

ARTICLE 11. WAGES

The scale oif wages and commissions will be in
sccordance with Schedule "A" attached.Nothing contained
{n this agreement is to be construed as prohibiting the
Company from meking normal ,promotional increases in-+in=-
dividual retes of pay from time to time during the life of
this apreement,nor from making payments in individual
cases to cover special circumestances.

AKTICLE 12 = RRIVILIGE

All privileges presently enjoyed by the employees
as a matter of Company policy will remain in full force
and effect for the duration of the agreement,including the
Profit=Sharing and allied plans,except that for the year
1954 the Association has agreed with the CUmpany as follows;-

1944 If there is en lncrease in the price of milk,no
further wage adjustments will be made but the
Cash Bonus part of the Profit-Sharing Flan will
be operative as usuel;if there ie no price in-
crease,the employees have waived thedr Cash Bonus
part of the Profit-Sharing Planjin either case,
full provision will be wmade for tho requirements
of the Penaion and iHealth parts of the Profit-

Sharing Plan.




ARTICLE 13 -  MAHAGEiT:

The management of the employer's business and the
direction of the working forces rests solely with the

employer.

‘ R AFD b ‘:

Fvery salesman will post a bond of $100.00 with the
Company on joining and keep such bond intact et all times.

RIICLE 15 = NO STRIKES,LOCKOUTS KTC.,

It is mutuelly agreed by the parties hereto that
throughout the 1ife of this m;recment they will comply with
provisions of the QU'EBIC LADUUR RELATIONS ACT,as tb strikes,
lockouts,and stoppage of work.

ARTICLE 1f = CHECK-QFF

‘n the written authority of any employeeo,the Company
will deduct from the wages of such employee the sum of fifty
(50¢) cents per month for monthly dues to the Associstion.

It will elso,on the same authorization,deduct [1.00 I'nirance
Fee from new memberg.Such deduction shell he from the lnst
wage payment in each month.

The authorization shall be handéed to the employee's
forevan or supervisory or direct to the psyroll department by
Ybe employee persopslly end shall be revoksile by the employee
at eny time by glving one month's notice to the Company in
writing.

[t is understood that the Company does not,by this
clause,surrender its prior richts to any monies due to an
employee for monies due by such employce to the Company in
the case of seversnce of employment.

The foregoing ilerms of the check-off agreencnt may be
posted by the Compsny in each division.

T : - U 0 4Q

The Company agrees to pay 501 of the cost of compeny
approved uniforms bought by the salesman and the inspectors.
If a man has 3 years or more continuous service with the

[ form ordered,the Company will
pay 75% of the cost. The Company further sgrees to deduct
50 cents s week from such employee's wages to be credited to
the employee's uniform sccount up to the estimated smount of
his share of one uniform.Any credit in such account shsll
be due to the salesman on eeversnce. ‘uch employees siall
be entitled to one uniform & year under this arrangement.

g




ARTICLE 18 - DURATION OF AGREEMENT

All provisions and terms of this agreement, are hereby
mutually agreed to by the signetorins hereto and 't shall
effective at Janusry 4th ,1956,and shel]l remain’in effect until 31st December 1956,
be renewed for alike period unless either party gives and shall automatically
notice in writing to the other party thet 11 desires »
modificathon or cancellation of the agreement.Such no-
tices shall be given not sooner that sixty (60) days and
not later than thirty (3C) days prior to the expiration
date of the agreenent.It ie ngreed,however,that
wares only shall be reviewed each year in November and
Debemberr and any adjustments mutuslly agreed upon shall
be ingerted in the sgreement for the ensuing year.No
Yotice shall be necesearv for this purpose.

ARTICLE 19 -

The Association,on its part,in view of the protection
and profit-sharing plan,agrees it will be a live,active
organization working strongly with the Company to avoid waste,
improve efficiency and thereby boost profits and morale to
the mutual benefit of both the employeee end the Company.

Signed in Montreal, 22nd April 1954
For the Company For the Association
Unregdabie F.C, Morip President

Righter Secretary-Treasurer




232,50 per six day 4 on all milk and cresm
weck sold.
2 gents per doz. egES
2 gents »er 1b. butter
2 cents per packege cheecse .

lus incentive bonus per
sohedule "B".

flus an additionel 1% on
sll retail milk snd creanm
sold.(Not eligible for
incentive bonus).

(# above rates on the
smell smount of wholesale
delivered by retail salee-
wen) .

$32.50 per six day + of the reteil retes of
weck commission,plus the sane
{ncentive bonus.

"lue an additional 44 on

sll milk and cream-8dld

(lot eligible for incen-
tive bonus).

. HoOo $55.50 per six d;y See Schedule "C"
week

_jngngggggjL;_ﬁ;gngnga £64,50 per six day See Schedule "C"

week

Irainees £37,/00¢0 ©42.00
per ( day week

The Company agrees to pay all its salesman & minimum in
wapes commissions and incentive bonus of §43.,00 for a full
veek.To this shall be added [ 3.00 8or every full Saturdey
worked and in caleulating the rrofite haring lonus,eernings
shall be teken as heving been at least 246,00 a weeke

. L] . L L] L] L] . . L] [ ] ] - . L] . ® . - L]
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INCENTIVF BONUS CN FARNED COMMISSION

COMMISSION EANNID ADDITIONAL COMMISSTION FEARNED ADDITIONAL
st prepent 47 bonus et progent 4% _bonus

$10.25 .10 $25.25 10,00
10.50 20 25.50 10.25
10.75 30 25.75 10,50
11.00 AN 26 ,0N 10.75
11.25 50 26.25 11.00
11.50 : 60 26,50 ( 11.2%
11.75 70 2% .75 11.50
12.00 B0 27.00 11.75
12.25 .90 27.25 12.00

12,50 1.00 27,50 12,25

12.75 1.13 2775 12.2
13.00 1.25 28.00 12,80
13.2 1.38 28,25 13.08
13.50 1.50 28,50 13.35
13.75 1.63 28.75 12.63
14.00 S T 29.00 13.90
1425 1.28 29.25 12.18
14.50 2400 29.%0 1440
14.75 2.13 29.7% 14.73
15,00 2229 e 2 15,00

15.25 a.40 30.25 15.30
15.50 255 30,50 15.60
15.75 2.7 30.75 15.90
16.00 285 31.00 16 .20
16.2¢ 3.00 31.2% 16.50
16.50 3.15 31.50 16 .80
16.75 3.30 31.7% 17.10
17.00 3‘-105 3? L0 17.LP
17.25 3.60 32.25 17.70
17250 3,75 32,50 18,00

17.75 3.93

18.00 4.10

18.25 428

18.50 Lol

18.75 4463

19.C00 b 4.80

19.25 4498

19.5‘"‘ 5-15

19.75 5.33 Not applieatle to
20,00 5450 double time,nor to the
additionsl 1§ commission

20.25 5.70 Caloulated every
20.50 week.

20.75

21,00 Includes cut money.
21 .25

21. 50

21 075

22 00

22.2%

22.50

22.75
23.00
23425
23.50
23.75
24,.00
24425
24,50
24475
PR -




SCHFpULE " ¢ "

1. At each branch,including Head ('ffice Eranch,
the totsl sales value of all milk,creammd
cheege p0ld on retsil and wholesnle commimsion
routes will be totalled and 1/3 of 15 of such
figure will be calculated.

2. At the commencement of this arrancement,the
anount arrives @t usder No.l will be divided
equally by the numbsr of inspectors norsally
employed at that branch.

3. Fach inspector will recolve the amount
celoulsted under No.2 .

Le In the case of time off for sickness by any
inspectors,no change will be made in the
calculaticon under No. 2 and the remaining
inspectors will receive the amount so cal-
culeted.

5. Where an inspcctor quits or is dirninsed,
until such inspector is replaced,no cnanyge will
be made in the calculation under No. 2 snd the
remaining inepectors will mceive the amount
8o calculatedjexcept,thsat should the vacancy
continue for more than twc full,consecutive
woeks,in subsequent wecks the amount arrived
at under No. ] will be divided by the number
of remaining inspectors and the amount .0
calculated paid tc cach inspector until thd
replecement is made.

&. Vhen the replaccment is uade,the divireion
ghall immedistely revert toc normal.

7. When an ADDITICNAL inspector is added to the
strenght of a branch,the celculation will be
made as under No. 2 and sll inspectors will
receive the smount go calculated [or a period
of 20 weeks.

. During this period,however,all Iinspeotors
but the new one will be guaranteed a minimum
commission to the average of the ast
2 previous weeks.




EFFECTIVE JANUARY 1, 1953,

~SOLLECTIVE LABOUR AGREEMENT

GUARANTEED PURE MILK COMPANY LIMITED,
& body politic and corporate having
its principal place of business in the
City of Montreal, District of Montreal,
in the Province of Quebec,

THE ASSOCIATION OF EMPLOYERES OF GUARANTEED
PURE MILK COMPANY, LTD; an Association duly
formed in virtus of Article 2, paragraph (d)
of the LABOUR RELATIONS ACT of the Provinmce
of Quebec and duly recognized by the Board of
Labour Relations, in accordance with Article
S of the said Act,

~-INBDIDE-~




GUARANTEED PURE MILK COMPANY, LIMITED,
a body politic and cerporate having its principal
place of business in the City of Mentreal, County
of Hochelaga, in the Province of Quebec,

ASCOCIATION OF EMPLOYEES OF GUARANTEED
PURE MILK COMPANY, LIMITED, an association duly
formed by virtue of Article 2, paragraph (d) of
the Labour Relations Act of the Province of Quobeec
and duly recognized by the Labour Relatiens Board,
in accordance with Articke 9 of the said Act,

~-INSIDE-

ARTICIE 1. JURISDICTION

This agreement is to be appliscable to the following
employees mentiened in the certificats issued by the Board of
Labour Relations, namely: :

(a) Dairy

(b) Stables

(e) Motive Power

d) Rolling Steck Repairs
e) Truck Drivers

(¢ Tpuck Drivers' Helpers,

It is net applicable to the office staff,
no to any staff paid menthly,

ARTICLE 2. HORKING CONDITIONS

(a) The work week shall be ome with hours and conditions
basically the same as at the signing of this agreement, Payment
for work ém Sundays, where not normally worked, shall be made either
by (1) allowing a similar amount of time off durimg the following week
or (2) double pay for the time worked, i.e, ome halféday on Sunday to be
paid for as one full day and one full day on Sunday to be paid for as twe
days, '

Stablemen working a full day Sunday or Sunday night through Nonday
morning, shall be paid for 1§ days,

(b) A day's pay shall be calculated as one=-sixth of an employee's weekly
wage, : "

() There shall be a ten minute rest pericd allowed for each employee
during each forenocon and each afternoen but each must be arranged and
approved by the respective foremen, It is te be understood Ly both parties
hereto that such rest perieds .,all cause no work stoppage, each section
arranging its relief so as to enable the continuocus flow of work not te

be interrupted,
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ARTICLE 3. VACATION AND
~SIATUTORY HOLIDAXS

Vacation with pay will be allowed, at times approved
by the Head of each division, on the following basis and cal-
culated firom May lst of the previeus year up to April 30th of
the current year:-

(2) PFor the lst full calendar month of
employment and all subsequent months
up to 5 years of servicecceccecccecee '} day,

(b) IN ADDITION TO (a) above, the follewing
will be addedse

If over 1 yearis service at April 30th- Plus 1 day
L]

[ ] mm (] " " =0 2 dl’l
" " 3 ® " " s . " 3 (]
" "L " n ] oo . 4 "
W " 5 " " n 1 g o8 & "
] " 15 w n " %o # 12 "

It 18 ngreed that any vacation time over 6 days,
due under the above scale, may be satisfied, AT THE COMPANY'S
OPTION, by pay in lieu of time off,

Vacatior pay will be paid only on the day prior to
commencement of vacation, Any vacations dus but not takem by
October 3lst will be paid for immediately thereafter,

If an employec wvho has been employed at lout.mll
year us dismissed, or resigns with not less than one week's
notice, he will be entitled to such number of § days or days,
due to him for vacation since April 30th of the previous year
to the date of severance but not already taken or paid,

The following statutory holidays shall be considered
as Sundays and paid for on the same basiss

New Year's Day

Bood Friday

Dominion Day

8t, Jean Baptiste Day
Labour Day

Christmas Day

AGTICLE 4o SICK-PAX

During the first celendar year of employment, no allowance
will be nade for sickeday for an employee and pay will be deducted
for all such time off, In the second and subsequent calendar years,
the following scale shall applys

In the 2nd calendar year, 1 day's sickepay will be allowed,
L

LI | 0 " 2 days" " W n " ]
" " At " " 3 u (] (] " ] l
[0 " Sth " " L ® " " [ n " i
wn " 4eh " " 5 " " % " ”
" " 7¢h % n 6 ° n ] % o ]

The foregoing, however, is subject to the agreemont that
the first day of amy sick leave will not be paid,

Contimued Page Jeccecee
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ARTICLE 4o SICK-PAY- cont’d

Sick leave due for the current year not used
during tha$ year may be accumulated for eredit in the
following year but not beyond, The maximum, of euployees
who have 15 years or more of sontinuous service, Such em-
ploysss may, om the same basis, ecumgjliate up to a maximum
of 12 dﬂ'. :

It is agreed between the Company and the Associa-
tion that the purpose of this clause is to protect employees
against real sicknesses and is not to regarded as a provision
for extra time off nor something the employees ate “entitled to"
during the year, The Association agrees to combat any tendency
by employees to take advantage of this protection against real
sicknesses,

In practice, deductions for all absenteeism will be
automatically made but sick-pay as above may be claimed by an
employee be reporting to the paymaster on return towrk and gi-
ving details of his sickness to him,

RATES OF FPAX,
The seale of pay for truck-drivers and helpers shall bes

Tyuckedrivers «$40 to $48 per six day week,
Truck-drivers' Helpers -$32 to$37 » v ®

The rates of pay for all other employees shall be
those in effect at the signing of this agreement,

There shall be a minimum wage of $32 a week for all
male employees with the exception of truck¢drivers' helpers and
apprentices, Apprentices shall be new employees without previous
experience and it 1s agreed that the apprenticeship shall not
last more than twelve months, at which time the minimum wage shall
be effective,

Employees shall be paid their wages in full for all re~
gular time and overtime work commencing at 1:15 P.M, each Wednesday,
based on the week erding the previous Saturday,

Nothing contained in this article shall be construed

as prohibiting the Company from making normal, promotional increa-
ses in individual rates of pay from time to time during the life

of this agreement, nor from making payments in individual cases
to cover speclal circumstances,

PROFIT-SHARING

The Company agreee to contimue its Profit-Sharing and
allied plans in effsct for the duration of this agreements




ARTICLE 7, CHECK-OFF.

On the written authority of any employee, the Company
will deduct from the wages of such employee the sum of fifty
(506) cents per month for monthly dues to the Association, It
vill also, on the same authorisatiomn, deduct $1.00 Entrance Fee
from nev members, Such deductions shall be from the last wage
payment in each month, The authorization shall be handed te the
employee's foreman or supervisor or direct to thé-pmyroll depart~
ment by the employee persopally and shall be rewokable by the em-
ployee at any time by giving one month's notice to the Company in

writing. _

Tt is understood that the Company does not, by this clause,
surrender fits prior rights to any monies dues to an eipioyee for
monies due by such employee to the Company in ENENENE the case of
severance of employment,

The foregoing terms of the check=Off agreement may be
posted by the Company in each division,

ARTICLE 8. TIRM OF AGREEMENT

All provisions and terms of this agreement are hereby
matually agreed to by the signatories hereto and it shall becoms
effective on January }st, 1953 and shall remain in effect for one
yoar, It shall be automatically renewed from year to year for ons
yoar unless either party herete gives notice, in writing, to the
other party that it desires modification or cancellatiom of the
agreement, Such notices shall be given not sooner than 60 days and
not later than 30 days from the annual expiry date of the agreement,

ARTICLE 9, EROCCDURE

The Association shall elect a sub~committee of not less
than three and not more than eight from the employees in the de-
signated classifications with which committee all negotiations and
discussion regarding callective agreoments shall be carried out
with the Company, However, all written agreements shall be signed
by the President and another of ficer of the Association,

Both parties hereto recognized and support the labour laws
of the Province of Quebec and agree in all actiens and negotiations
to act in accerdance with the Labour Relations Act of Qushec,

The Association, on its part, in view of the proteetion
and profit=sharing plan, agrees it will be a live, active organiza-
tion working strongly with the Compeny to avoid waste, improve effi-
ciency and thereby boost profit and morale to the mutual benefit

of both the employees and thse Company,

Signed in Montreal, DEC 9 1952,

For the Company For the Associatiom

GUARANTEE PURE MILK CO, LIMITED _Bdger Co _President

Per: Unreadsble signatyre o Rivard Secretary




BETWEEN:

ANDs

EFFECTIVE

GUARANTEED PURE MILK COMPANY LIMITED,
a body politic and corporate having
ite principal place of business in
the City of Montreal, District of
Montreal, in the Province of Quebec.

THE ASSOCIATION OF “MPLOYEES QOF
GUARANTEED PURE MILK COMPANY LTD,,
an Association duly formed in virtue
of Article 2, paragraph (d) of the
LABOUR RELATIONS ACT of the Province
of Quebec and duly recugnized by the
Board of Labour Helations, in accord-
ance with Article 9 of the said Act,

ouTSIDE:

JANUARY 1, 1953,




COLIECTIVE LABOUR AGREEMENT
BETWEEN 3

GUARANTEED PURE MILK COMPANY LIMITED,

a body politic and corporate having its
prineipal place of business in the City
of Montreal, District of Montreal, in
the Province of Quebec,

AND THE ASSOCIATION OF LMPLOYEES OF
GUARANTEED PURE MILK COMPANY LIMITED,
an Assoclation duly for ed in virtue
of Article 2, paragraph (d) of the
LABOUR RELATIONS ACT of the Province

of Quebec and duly recognized by the
Board of Labour helations, in accord-
ance with Article 9 of the said Acg.

-QUTSIDE-

ARTICIE I-  JURISDICTION

‘his agreement is to be applicable to the following
employees mentioned in the certificate issued by the Board
of Labour Relations, namely:

Milk Salesmen (retail)
Milk Salesmen (wholesale)
Inspectors

Trainees not assigned to a permanent route.

It is not applicable to the fice staff nor to any
staff paid monthly,

ARTICLE 2- HORKING CONDITIONS

a) The regular working period shall be six (6) days,
from Monday to Saturday inelusive with no work on Sundays.

b)  Any employee called to work on Sunday shall receive
his earnings for that day, plus & like amount additionally,
excluding bonus.

¢) New Year's Day, good Friday, St-Jean Baptiste Day,
Dominicn Day. Labour Day and Christmas Day shall be paid at
the rate of single time but if made work days, at double
time, Provided that where such days fall on a Mondayand
work is performed on Sunday and not Moniay, not more’ than 7
days in all shall be paid.

d) The daily earnings, for additional pay or deductions,
shall be the week's wages, as shown in Schedule "A" divided
by six,

e) For so long as no Sunday delivery is in effect, all
employees on a commission basis will be paid $2,00 extra if
they work a full day on Saturday.



ARTICIE 3- YACATIONS

Vacation with pay will be allowed, at times approved
by the Head of each division, on the following basis and
caloulated from May lst of the previous year up tp April
30th of the current year, =

a) For the 1st full calendar month of employment and
all subsequent months up to 5 yeurs of service:- ¢ day

b) IN ADDITION TO (a) ahove, the following will be addeds=-

If over & year's service at April 30th- Plus 1 day

r e i a T ow
LB B S nooon "t oow n n 4
n ng " " n n n " 6 n
" ow31g ] n | e SR "nl12

It 1s agreed that any vacation time over é days, due
under the above scale, may be satigfied, AT THE COMPANY'S
OPTI N, by pay in lieu of time ~ff,

Vacation pay willle paid only on the day prior to
commencement of vacation and will be calculated on the
previous calendar year's earnings (excluding Profit-
Sharing Bonus). Any vacations due but not taken by Oetober
31st will be paid for immediately thereafter,

If an employee who has been employed at least a full
year is dismissed, or resigns with not less than one week's
notice, he will be entitled to such number of 4 days or
days due to him far vacation since April 30th of the
previous year to the date of severance but not already
taken or paid,

AR - SICK-PA

During the first calendar year of employment, no
allowance will be made for sick-pay for an employee and
pay will be deducted for all such t me off. In the second
and subsequent calendar years, the followi g scale shall

applys

In the 2nd calendar year, 1 day's sick-pay willbe allowed,
" "31‘d L L] n 2 d ..y B8 n " n L " n
n 4th n n " 3 n " " LJ n n n
" sth n L n ‘ " n n " " n
n 6th " " " 5 n " " " "
" 7th n n 6 " n " " " "

The foregoing, however, 1s subject to the agreement that
the fimst day of any sick leave will not be paid.

Sick leave due for the current year not used during that
year may be accumulated for credit in the following year but
not beyond. The maximum, however, shall still be 6 days
except in the case of employe s who have 1% or more years of
onntinuous service. Such emp oyees nay, on the same basis,
accumulate up to « maximum of 12 days.

(Article 4 continued Pg. 3)




ARTICLE 4~ SUCK-PAY (cont'd)

It is agreed between the Company and the Association
hat the purpose of this clause is to protect employees
against real sicknesses and ie not to be regarded as a
provision for extra time off nor something the employees
are "entitled" to " during the year, The Association agrees
to combat any tendency by employees to take advantage of
this protection against real sicknesses,

In practice, deducticns for all absenteeism will be
automatically made but sick-pay as ubove may be claimed
by an employee by reporting to the pay-master on return
to work and giving details of his sickness to him,

ABTIGLE 5-  GRIUVANGE PROCEDURE

a) A gricvance shall be defined as a difference arising
between the Association and the Company on behalf of any
employee or employees as to the meaning or application of
the provisioie of th's Agreement,

b) Ang grievance which is not settled satisfactorily
within one month after first discuseions may be submitted
to conciliation in the manner contemplated by the QUEBEC
LABOUR RELATIONS ACT by the Association or the Company,

ARTICIE G-  SENIORITY

a) Ability and skill being equal in the opinion of the
Company, seniority in employment with the Company shall

be the governing factor in lay-offs, re-hiring, promotions
and discharge in each section, provided also Lhat this shall
in noway affect the standing of all employees as at the
signing of this agreement.

b) Every endeavour shall be made to give preference, in
other departments of the plant, to those employees who are
laid off due to lack of work;

¢) Bhis article shall be subject to the Grievance Procedure
and in cases of Grievances, the Company agrees to provide the
Association with the service date of interested employees,

ARTICIE 7-  NOTICES

The Company agrees to permit the posting of notices,
limited to the calling of meetings of the Association, on
the Notice Board utilised by employees in the Association
categories,

- T

a) Employees will be paid their wages in full for all
regular time and overti.e work commencing at 1,15 p.m.
each Thursday based on the week eniing the previous Saturday.

b) Commissions will be paid weekly with the wages, based
on the loads for the week-ending the previous Saturday,

(Article 8 contiruwed Pg. 4)
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e) I1.0,U. 's or shortages will be deducted in whole or inm
part from wages and commissions as the Company deems
appropriate,

d) At the time of payment of commission, the Cempany will
furnish to the employee concerned a statement sufficiently
detailed to enable him to verify the commission earned,

e) The practice of the Company to deduct five (5) cents a
week for charity will continue ard no charity oa pai:n will
be conducted whatsoever. The Charity Trust will be conduoted
as heretofore,

The Company will maintain personnel to check in the
salesmen from 11,30 A*M, fpom the lst day of June to the
last day of August and from 1,00 pem, during the remainder of
the year,

Thie shall not aprly to the hranches if an alternat-
ive plan is agreed on between the falesmen and the management
which is more convenient,

ARTICLE 10 INSPECTORS

Work in the coolsr, on the ice or om the gallery,
will not be compulsory for the Inspectors, but perm’ .tedif
they desire to do so. The Company will supply sufficient
personnel required to do such work, .

ARTIGIE II,  WAGES

The scale of wages and commissions will be in
accordance with Schedule "A" attached. Nothing contained
in thie agreemmht is to be construed as prohibiting the
Company from making normal, pro otional increases in i, .-
dividual rates of pay from time to time during the 1ife
of this agreement, nor fronm makin: nayments in individual
cases to ccver special ciroumstances,

ARTICIE 12- PRIVILEGE

All privileges presently enjoped by the employees
as a matter of Company policy will remain in full force and
effecy for the duration of tLhe agreement, including the
Profit-Sharing and allied plans,

ABTICIE 13-  MANAGEMENT

The management of the employer's business and the
direction of the workihg forces rests solely with the
employer,




ARTICIE 14~ BOND

Every salesman will post a bond of $100,00 with
the Company on joining and keep such bond intact st all times,

ARTICIE 15- NO STRIKES _ LOCKOUTS, etc,

It 18 matually agreed by the parties herelo that
throughout the life of this agreememt they will comply with
provisions of the QUEBEC LABOUR REIATIONS ACT as to strikes,
lockouts, and stoppages of work.

ARTIGIE J6-  GIECK OFF

On the written authority of an employee, the
Company will deduct from Lhe wagee of such employ-e the sum
of fifty (50/) cents per month for monthly dues to the
Association, It will also, on the same authorization,
deduct $1,0p Extrance Fee From new members. Such deductions
shall be from the last wage payment in each month,

The authorization shall be handed to the em-
ployee's foreman or supervisor or direct to the payroll
department by the em @ pertona. and shall be revckable
by the employee at any time by giving one month'es notice to
the Company in writing.

It is understood that the Company does 1ot, by
this clause, surrender its prior rig¢ tes to any moniees due to
an enployee for monies due by such employee to the Company
in the case of severance of aemployment.

The foregoing terms of the check-off agreement may
be posted by the Corpany in each diwision,

ARTICLE 17- UNIFORMS

The Company agrees to pay 504 of the cost of
company approved uniforms bought by the salesmen and the
inspectors. If a man has 3 yeare or pore counlinuous service
with the Company at_the time his uniform is orderedj the
Company will pay 75% of the cost. .he Company further
agrees to deduct 60 cents a week f rom such employees' wages
to be credited to the employee's uniform account. Any
credit in such mcount shall be due to the salesmen on sevor-
ance. Such employees shall be entitled to one uniform
a year under this agran; ement.

AR 18- DURATION OF AG

All provisions and terms of this :greement are
hereby mutually agreed to by the signatories hereto and it
shall become effeective at January lst, 1953, and shall r emathn
in effect until 31st december, 1953, and shall automatically
Be renewed from year to year for a calendar year, unless
either party hereto gives notice in writing to the other
party that it desires modification or cancellation of the
agreement, Such notices shall be given not sooner than sixty
(60) days and not later than thirty (30) days prior to the
expiration date of the agreement.




ARTICIE 19

The Association on ite part, in view of the
protection and profit-sharing plan, a;rece 1t will be a
live, active organiszation working strongly with the Company
to avold waste, improve efficiency and thersby boost profits

and morale to the mutual benefit of both the employees and
the Cempany,

vigned in Montreal DEC. 9 1952

For the Company

GUARANTEED PURE MILK CO,LIMITED For the Association

Per: Unreadable A.C.Morin, president

W.Rivard, secretary

A T S TP




OCHEDULE

JAGES

retail Salesmen $32,50 per six day
veek,

Wholesale Salesmen $32,50 per six day
vweek,

Inspectorss H.O, 49.50 per six day
veek,

Inspectors- Branches48,50 per six days

33,00 to $38,00
per 6 day week,

l‘ﬂ

COMMISSI NS

4% on all milk and cream
sold,

2 cents pr dos. egge.

2 cents pr 1lb., butter

2 cent per package cheese,

(4 of above rates on the
shall amount of wholesale
delivered by retail
salesmen).

Plus incentive bonus per
Schedule "B",

% of the rétail rates of
Comnission, plus the same
incentive bonus.

See Schedule "C",

Sea Schedule "e",

The Company agrecs to pay all ite salesman a
minimun in vages, commissions an? incentive borus of 942.00
for afull week. To this shall be added $2.00 for every
full Saturday worked and in calculating the Frofit=-Sharing
bonus, earnings shall be taken as having been at least

WOOO a week,




ANGENTIVE BOWUS ON LARNED
COMMISSION EARNED ADDITIONAL COMMIBS10N EARNED ADDIT I ONAL
_at present 4%  _ bouus &t present 4% bonus
$10.25 «10 25425 10,00
10,50 .20 25450 10,25
10.75 «30 25.75 10,50
11,00 o 40 26,00 10.75
11,25 80 26425 11,00
11,50  40% 00 26450 100% 11,25
11,75 70 26,75 11,50
12,00 «80 27,00 11,75
12,25 «90 27.25 12,00
—2e30 2200 1230 A2:03
12,75 1,13 . 21.75 12,53
13,00 1,25 28,00 12.80
13.25 1,38 28625 13,08
13,50 1,50 : 28,50 13,35
13.75 1.63 28,75 13,63
14,00 50% 1.75 29,00 110% 13,90
14.25 1,88 29425 14.18
14450 2400 29450 14045
14.75 2.13 2975 14.73
2200 £123 20500 15,00
15.25 2¢ 40 30,25 15,30
15.50 2455 30,50 15,60
15.75 2,70 30,75 15,90
145.00 2.85 Jlom 16.20
16,25 3,00 31.25 16,50
16, 50 60% .15 31.50 120% 16.80
16,75 3,30 31.75 17,10
17,00 3045 32,00 17.40
17,25 3.60 32,25 17,70
—37.30 .75 22430 18,00
17,75 3.93
18,00 4e10
18,25 e 28
18,50 he45
18,75 4e63
19,00 70% 4480
19,25 4498 I. No applicable to
19,50 5015 double time,
19.75 5033
—20400 2230
2, Calculated every
20,25 5.70 voek,
20450 5.90
20,75 6.10
21,00 6.30 .
21425 6450 3. Includes cut money,
21,50 80% 6470
21,75 6.90
22,00 7.10
22,25 7.30

. 22430
22,75

23,00 795
23.25 8,18
23,50 8.40
23.75 8,63
24,00 90 8.83
25.25 9.08
2450 9.30
24.75 9.53

25.00



SCHEDULE ®g®

INSPECTORS ! COHISSOKS

I.

At each branch, including llead Office Branch,
the total sales value of all milk, crean and
cheese sold on retail and wholesale commission
routes will be totalled add 1/3 of 1% of euch
figure will be calculated,

At the comencement of this arrangement, the

amount arrived at unier No, I will be divided
equally by the number of inspectors normally

employed at that branch,

Each ine ector will receive the amount
calculated under No, 2

In the case of time off for sickmess by any
inspectors, no change willhe made in the
calculation under No, 2 and the remaining
inspectorg will receive the amount so cal=-
culated.

Where an inapector quits or is dismissed,
until such inspector is replaced, no change will
be made in the caloculation under No, 3 and the
remaining inepectors will recefve the amount
80 calculated; except, that should the vacancy
continue for more than two ful}l, consecutive
weeks, In subsequent .eeks the amount srrived
at under. [lo, I will be divided by the number
of remaining inspectors anl the amount so
calculated paid to each 1 pector until the
replacement is made,

Wwhen the revlaceme:t is made, the division
shall immediately re vert to normal,

Whon an ADDITIONAL inspector is added to the
strength of a branch, the calculation will be
made as under No, 2 and all inspectors will
receive the amount £o caleulated for a period
of 206 weeks,

During this period, however, all inspectors
but the new one will be guaranteed a minitmm

comnission equal to the average of the past
26 previcus weeks,




EFFECRIVE, JANUARY 1, 1952,

SQUMECTIVE LABOUR AGREGHENT

B.TWEEN: GUARANTIED /URE MILK CCQPANY LIMITED
a body politic and corporate having
its prineipal place of businese in
the City of Montreal, Uistriet of
Montreal, in the Province of uebec,

THE ASSOCIATION OF EMPLOYEES OF
GUARANTERD PURE MILL COMPANY LTD..
mn Assodolation duly forwed in virtue
of Article 2, paragraph (4) of the
IABOUR FLATIONS /CT of the Frovince
f Jusbec and duly recognised by the
Board of Labour selations ir accord-
ance with Article 9 of the sald Act,




GUARANTERD PURE MILK COMIANY LIMITED

a body politiec and sorporate having its
prineipal place of business in the City
of Montresl, Jistrict of Montreal, in
the ‘rovince of “uebec.

THE ASSOCIATION OF MPLOYXES OF

GUARANTEED FURE MILK COMPANY. LID.,
an Association duly formed in virtue
of Article 2, paragraph (d) of the

LABOUK KELATIONS ACT of the Province
of QJusbec and duly recognized bty the
Bosxd of Labour Relations , in accord-
ance with Article 9 of the said Aet,

ARTICLE Toe  _JURISDIGYION.

This agreement is to be applicable to the felleving
employees menticned in the certificate issued hy the Board

of Labour helations, namely

Milk Galesmen (retail)
Milk Salesmen ( wholesale)

Inspectors
Trainees not assignod te a permanent route,

It is not applicabde to the offige staff nor to amy
staff paid nonthly.

ARTIGLE 2=  YORKING GONDIT ONS

a) The regular vorking period chall be six (6) days,
from Monday t o Saturday inclusive wit no vwork on Sunilays,

b) Any employee called to work ou Sunday shall receive
his earnings for that day, plus a like amount additiomally,
excluding bonus,

e¢) New Yoar's Day, Good Friiay, vominion Day, Labour Day

and Christmas Day shall be paid at the rate of s'ngle time,
but if made work days. at double time, Proviisd thut vhere
such daye fall on a Monday and work is performed on Sunday
and not Monday, not more than 7 days in all shall be paid,

(d) The daily earnings fer adiitional pay or deduotions,
shall be the week's wages, as shown in Schedule "7, divided
by six,

®) For so long as no Sunday delivery is in effeat, all

employees on a commiseion basis will be pald $2,00 extra if
they work a full day on Saturday.

(1)




ARTICLE 3 VACATIOND

Vacation with pay will w allowed, et times
by the Hoad of each division, on the folleowing basis and
caloulated from May lot of the nrevious yesr up to Appil
30th of the current ysarte :

a) For the 1st full caleniar month of employment and
ell subsequent months up to 5 yemrs of servi o /| day

b) For the 1st full caleniar »mth @ter 5 years of
service and all subsequent months, .

@) In tho yesr 1. which an employoe is elected to the
25 year Club he shall he entitled to 1 axtira week's
vagation or, at the Company'm option, an extra woek's
PaYe

Vacation pay will be paid only on the day prior to
commencanent of vacation and will be enloulated on the
previous celdndar year's earninge( excludiy profite
charing bomus)., Any vacations due by not taken b Cotober
3lst will be paid for tmmediately theroafter,

If an employe: who has been employed at least a full
yeu is dismicsed or resigns with not lecs than one
weok's notice, he will be entitled to such ramber of
or days due to him for vacation einee April 30th of the
previous ;esr to the date of severance but not alrsady
taken or paid,

[x ] L

Juring the firet caleniar year of employmemt no
allovarce will be male for sickepay for an employee and
pay will be deducted for all such time off, In the &econd
and subsequent calendar ye:rs, the following coale shall

applys

In the 2n! calend r year, 1 day's sickepay will be allowed.
" M H L 2 d!;p".lﬁ L] n " n n
" ‘th it n 3 n L " " " "
" m " L ‘ " “ L] L] L "
m L] L 5 " L] ] n " "
m " " 6 " " " " L "

‘he foragoing ,however, ir subject to the sgreement that
the first day of any eick leave wil' not be raid,

It 's agreed between the Company and the isseeiation
that the purpose of this clnuse is to protect omnloyeee
against shall sicknese ani 15 not L. be vopgarded as a
provision for extra time o/f nor something the emplayeec
are "mntitled” to" during tho year, The izsoeclstion agrees
to combat any tendenay by employees to take advantage of
this protection against real eicknesces,

In practice, d eductions for all absenteeism w111 be
sutomatiocally nade but eick-pay ac above ay ve claimed
by an employee by reporting to the payemaster on return to
work and giving detalls of his sicknes: to hime




a) A grievanee shull be defined as a difference arising
between the Association ani the Company on behalr of any
enplayee or employess us to the meaning or application of
the provisiors of this Agreement,

b) Any grievance which i not settle satiefastorily
vithin one month after firet discussions may be subuitted
to eonciliation !n the mamn r contemplated by the (UBBEC
LABOUR HELATIO.S ACT “y tha Association or the Company,

a) Ability and skill being equal in the opiniom of the
Company, seniority in employrent with the Company shall

be the governing factor in luiy-offe, re-hiring, promoti ns
and discharge in each section, proviied also that this shall
in no way affeet tha standing of all empl yoes ag at the

eigning of thie agreement,

b) Every endeavour shall be maie t© zive prefarence, in
othar departnents of the plant, to t.ose employees who are
laid off dus to lack of worke

e¢) This artiecls shall be subject to the Urisvance Procedure
and in capoe of Griovances, the Company agreee te provile the
Association with the g orvice dats of Interestel empl yoes,

AKTIGLE 7a- NOTICES

The Company agre s to permit the posting of notloes,
limited to the ealling of mueting of the Association on
the Notlce Board utiiiued by employees in the issoelation
ocategories,

a) I mployese will be paid their wagee in full fer all
regular time and ove time work commencing at le15 peme
onch Thursday based on tho week erdir; the ~rovi us saturigy.

b) Comnissione will be pald weekly with the wages, hased
on the loads for tho weekeendin: the previocus Saturday,

e) 1.C.,U .' or shortages will he deducted in whole or in
part from wages ani comrissionz s the Compuay deems
aprropriate.

d) At the time of payment of commissiom, the Company will
furnish to the smployee soncarned a statement sufficiently
detai’ed to enable him to vorify the comuission earned.

e) The ;ractice of the Company to deduct five (5) cente a
week for eharity will continue and no charity eorpaign will
be corduete! vhatsosver, The chairy Trust will be eonductel
as heretofore,. .

The Company will maintain personnel to check in the
salesmen from 11,30 A.,M. during tho months of June , July and
Auguet and from 1,00 p.ms during the romainder of the yeur,

(3)




ARICIE 2Q- INSEECTORS

Work in the cooler, on the ise or ou the gallery,
they desire bs compulsory for the Inspectors, but permitted if
they desire to 10 so, The Company will supply sufficieat
persomnel roquired to do such work,

NTIOLE Tla JAGRS

The scale of wages anl commissions will be in
acoordance with Sghedule "A" attached, Nothing contained
in this sgreement is to be eonstrued as prohibiting the
Company fvom kaking normal, promotional increared in ine
dividuai rates of pay from time to time during the life of
this agreerent nor from making payments in individual
cases Lo cover special circumetances.

All privileges presently snjogyed by the employves
as a matter of Company policy will remain in full force and
effect for the durstion of the agrerment, incluling the
Profit- Sharing and allied plans,

The management of the employer's business ani the
direetion of the wrking forces rates solely with the

employer,

Every saleeman will post a bond of $100,00 with
the Company on joining and keep such bomd intaet a® a&ll times,

\RTIGLE 13- N0 STREKES, LGGKOUTS, EIC

It 1s mutually agreed by the partios horete that
throughout the 1ifa of this agreement they wi i comply with
provisions of the JUEBEC L BOUR RELATIONS ACT as to strikes,
lockouts, and stoppages of work.

n the writtsn suthority of any employey, the
Company will deduet from the wages of such employee the sum
of fifty (50¢) sente per month for m:n dues to the
Agpsocistion, Juch deduction shall be from the last wage
payment in each month,.

It shall be handed to the em~
pilyoe's foreman or supervisor or direct to the payroll
by the employe: at any time by giving ome month's notiee to
the Company in writing.

It is understood that the Company does not, by
this clause, surrender its prior rights to any 'monies due to
an employes for monies due by such smployee %o the vompan;
in the case of severance of employment.

The forepoing terms of the check-off agrecment may
be posted by the Company 1, each divisionm,

be



ARIICIE A7-  _ UNIFORES

the Company agrees to pay 50% of the cost of company
approved uniforns bought by the salesmen and the inspectors, It further
agreees to deduct 50 cents a week from such employse's wages to be oreiited
to the employee's uniferm accownt, iny ecrelit i such account shall be due
to the salesmen or severance. Such employees shall be emtitled to one uniform

a year unler this arrangement,

11 provisio s and terms of this agreement are herehy
mituslly agreed to by the signatories hereto and 1t shall become effoctive
at January lst, 1952, snd shall remain in effect until 3lat December 1958,
and shali sutomatically be renewed from yeur to ,ear for a calendar year unleso
either party heroto gives uotices in writing to the other party that ;oo
dseires modifioation or cancellation of the agreemant, Such notices th:li . given
not soomer than sixty (GO) days and rot later than thirty (30) days ;rior the

expir:tion date of the agreement,

\TIGIE 39

The ~ssociatiem, on ite part, L  view of the protestion
anl profitesharing plan, agrees it wil be a live, active organi-
gation working rtrongly with the Company to avoid waste, irprove effisiency
and thereby boost profite and morale to the matual benefit of both

the smployees and tha Company.

S4gned in Montreal, Dee. 12, 1951

For the Company For the Association

I11isible deRivard, president
A.liidcher ,secretary.




SCHEDULE "A"

4A0RS COMIULSSIONS

32,50 per six day 45 m all milk and oream
Jo8k sold,
2 oents per deos.eggs.
2 eents per 1b dutter
1" " package cheese.

(4 of above ratos on the
smal! amourt of wholevale
delivered by retail
saleamen).

Plus incentive bonmus per
sSghedule "B",

iholesale Salesmen  $3..00 por eix day £ of the retail rates of
wosk, gommission, plus the same
i{ngentive b.nus,

Ingpectors- H.0, 474950 var six day
Jaek See schiodule "C".

Inspeetors-Branches 4250 per six day
weal,

33,00 to 38,00
por 5 day veek.

The Company agress to pay a! its scalesmon a
ninime in wiges, comuisci-one and incentive bonus of (42,00 for
a full week. To this shall be alded 32, for everr full Saturday
worked and in ealeulating the ProfiteChearingbomuis, earminge ehall
be taken as having been at 19.51'.‘“4.00 a weui,




SCHY.DULE "B®

COMMISSION TARKED COMMISSION EARNED ADDITI NAL

<Ak oresent 4% L honwe __

$41.00 40,00

AZ.OO ‘10 00

43400 42,00

4400 43,00

45,00 44«00

45400 45.00

47.C0 46,00

48,00 47.00

49,00 48,00 .
20,00 A0

51.00 50.10
52,00 51420
53.00 52.30
54, 0C 53.40
55,00 54.50
56.00 55«

57.00 56, 70
58,00 57.80
59.00 58.90
60.00 60,00

61,00 61.20
62,00 62,40
63,00 63.60
Ode 00 64.80
65,00 66,00
66,00 67.20
67,00 68,40
68,00 69.60
w.m ’ 70.30

A

I, Not applic:zble to
double time,

Caloulated every fowr
weeks and paid with
overy fourth comissi n,
(13 bonuses per an um)

3: Includes cut money.




SCHEDULE "C"

INSPECTORS'COMMISSIONS

1.

At each branch, invluding liead Office Draneh,
the total sales vaiue of all milk oreas and
cheese sold on retall and wholesalec commission
routes wildl be totalled and { of 14 of such
figure will be calculated,

At the comm nooment of this arrangement, the
amount arrived at und r No, I will be divided
equally by the mumber of inspectors normally
employed at thut branch,

Sach inspector will receive the amount
caloulated unier no. 2.

In the case of time off for sickness by any

inspectors no chanye will be made in the
calculation mler No, 2 and the remaining
inspectors will receive the amount so cale
culated,

Where an incpector quits or is dismissed,
until such inspector is replaced, no change will
be made in the caloulation umder No, 2 and the
remaining inspectors vill receive tho amowmt
so calsulated; esoept, that should the vacancy
gontinue for more than twoe full, conseocutive
weocky, in subsequant weelts the amount arrived
at undor No, I will be diviiled by the number
of remaining inspectors and the amount so
oaleulated pald to each inespeetor until the
replacement 1ies made,

When the replacement is made, the divisiom
shall immediately revert tc normal,

When an ADPITICHAL inspector 1z ailled to the
strength of a branch, the calculation will be
made as wnder No, 2 and all inspectors will
receive the amount so calculated for a period
of 206 weeks,

During this perioei, hovever, allinspectors
but the neuom will be guarantesed a minimum
commission < l'bo the average of the past
20 previous woeks,




EFFECTIVE JANUARY 1, 1952,

QUARANTEED PURF MILK COMPANY LIMITED
a body politic and corporate having
its principal place of business in
the City of Montreal, District of
Montreal, in the Provinece of Quebec,

THE ASSOCIATION OF EMPLOYEES OF
GUARANTEED PURE MILK COMPANY, LTD;

an Association duly formed in virtue
of Article 2, paragraph (d) of the
LABOUR RFELATIONS ACT of the Province
of Quebec and duly recognized by the
Board of Labour Relations, in accord=
ance vith Article 9 of the esaid Act,




GUARANTEED PURE MILK COMPANY, LIMITED,
a body politiec and corporate having its prin-
cipal place of business in the City of Momtreal,
County of Hochelaga, in the Province of Quebec,

ASSOCIATION OF EMPLOYERS OF GUARANTEED
PURE MILK COMPANY, LIMITED, an association duly
formed by virtue of Article 2, paragraph (d) of
the Labour Relations Aet of the Province of Quebec
and duly recognised by the Labour Relations Beard,
in accordance vith Article 9 of the said Aet,

- ms en NS T S BE S B S R Sa E = ok - .-

This agreemont is to be applicable to the
folloving employees mentioned in the certificate issued
by the Board of Labour Relations, namely:

(a) Dairy

(b) Stables

(¢) Motive Power

(d) Rolling Stock Repairs
(e) Truck Drivers

(g) Truck Drivers' Helpers.

It is not applieable to the office staff,
nor to any staff paid monthly.

ARTICLE 20 HORKING CONDITIONS

(a) The work week shall be one with hours and conditions
basically the same as at the signing of this agreement, Paymsnt
for work on Sundays, vhere not normally worked, shall be made
either by (1) allowing a similar amount of tine off during the
following week or (2) double pay for the time worked, i.e, One
halfeday on Sunday to be paid for as one full day and one full
day on Sunday to be paid for as two days,.

(b) A day's pay shall be ealculated as one-sixth of an
employee's weokly vage,

(¢) There shall be a ten minute rest period allowed for each
enmployse during each forenoon and each afternoon but each must
be arranged and approved by the respective foremen, It is to be
understood by both parties hereto that smuch rest periods shall
cause no work stoppage, each mection arranging its relief so as
to enable the continuous Tlow of vork not to be interrupted,




ARTICLE 4e  SICK-RAX

VACATIORS AND

2,

STAZVTORY _HOLIDAYS,

Vacation with pay will be allowed, at times

approved by the Head of each division, on the following basis
and caloulated from May het of the previous year up to April
30th of the current pearie

(a) Por the lst full calendar month of employment

(b)

(e)

and all subsequent months up to 5 years of
service 4 day,

For the lst full cslendar month after 5 years
of sorvice ani all subsequent months 1l

In the year in which an employee is elected

to the 25 Year Club he shall be entitled to 1
extra week's vacation or, at the company's option,
an extra week’s pay.

Vacation pay will be paid only on the day prior to

commencement of vacation, Any vacations due but not taken by October 3Ist vill be paid
for immediately thereafter,

If an employee who has! been employed at least a full year

{s dismissed, or resigns with sot less than one week's notice, he will be entitled tp
such number of 4 days or days due to him for vacation since April 30th of the previous
year to the date of severance but not already taken or paid,

The following statutory hokidays shall be considered

as Sundays and paid for on the same basiss

Nev Year's Day
Good Friday
Dominion Day
Labour Day -
Christmas D"

During the first calendar year of employment, no allowance

will be made for sickmayr for an employee and pay will be deducted for all
such time off, In the second and subsequent calendar years, the following

scale shall applys

= M

3rd
4th
5¢th
6th
Tth

n the 2nd calendar year,
L L n

1 daye sick-pay will be allowed,

2 days " " " n "
3 " 4 " n " "

" " " " "
: : " " " " "
6 " " ] " " w

The foregoing, however, is subject %o the agresment that the

first day of any sick lesve will not be paid,

I5 is agreed betwsen the Company and the Awsociation that

the purpose of this clause 1s to protect employees against real sicknesses and is not
to be regarded as a provision for extra tine off nor samething the

to" during the year, The Assccia
advantage of this protection against real siclkmesses,

tion agrees to combat any tendency by employees to take

employees are "entitled



°3=
ARTICLE 4. cent'd

In practice, deductions for all absentesfilmwill be
sutomatically made but sick-pay as above may be claimed by an employee
by reporting to the pay-mastsr on return to work and giving details of
his sickness to him,

ARTICLE 3, RATES OF PAY
The ecale of pay truck-drivers and helpers shall be,

Truck=drivers «$38, to $44 per six day veek,
Truck=drivers'! Helpers- $30, to 35 *» » wn »

The rates of pay for all other omployees shall be those
in effect under the previons agreement, plus $4,,00 a week,

There shall be a minimum wage of $32 a week for all male
employees with the ®waeptions of truckedrivers' helpers and apprentices,
Apprentices, shallbe: new employeos without previous experience and it is
agreed that the apprenticeship shall not last more than twelve months, at
which time the minimum wage shall be effective,

Employees shall be naid their wages in full for all regualar
time and overtim: werk commencing at 1.15 P.M, each Wednesday, based on the week
ending the previous Saturday,

Nothing contained in thie article shall be construed as
prohibiting the Company from making normal, promotional inereases in individual
rates of pay from time to time during the life of this agreement, nor from
making payments in individual cases to cover special circumstances.

ARTICLE €. PRPFIT-SHARING

The Company agrees to continue its Profit-Sharing and allied
plans in effeet for the duration of this agreement,

ARTICLE 7. CHECK-OFF

Un the writtendultority of any employee, the Compeny will deduct
from the wages of such employee, the sum of fifty (50€) cents per month for
monthly dues to the Association. Such deduction shall be from the last wage payment
in each month, It shall be handled to the employee's foreman or supervisor

or direct to the paymroll department bhy the smulovee personnaly and shall be reve-
kable by the employee at any time by giving one month's notice to the Company

in writing,

It is understood that the Company does not, by this clause,
surrender its prior rights to any monies dus to an employee for monies due by
such employee to the Company in the case of neverance of employment,

The foregoing terms of the check=off agreement may be posted
by the Company in oach divisiomn,




ARTRCIE 8.  TiERM OF AGREDIENT

All provisions and terms of this agreement are hereby
mitually agreed to by the signaturies hereto and it shall becoms
effective on Jamuary lst, 1952 and shall remain in effect for one
year, It shall be automatically reneved from year to year for one

: year unless either party hereto gives notice, in writing, to the
¥ other party that it desires nodification or cancellation of the
. agreement, Such notices shall be given nor sooner tham 60 days
and not later than 30 days from the annual expiry date of the agree=

_ ment,
ARTIGLE9  PROCEJVRE
The Association shall elect a subecommittee of not less
than three and not more five from the employees in the designated
olassificatfons with which committee all negotiations and discussions
regarding collective agreements rhall be carried out with thé Compeny.

Howsver, all written agreements shall be signed by the President and
another of ficer of the Aesociation,

Both parties hererto recognize and support the labour laws
of the Provinse of Quabee and agree in all actions and hegotiations
tc act in accordance with the Labour Relations Aet of Quebec,

s The Association, on its part, in viev of the protection
and profitesharing plan, agrecs it will be a live, active grganization
working strongly with the Company to avoid vaste, improve efficiency
and thereby boost profit and morale to the matual benefit of both

the employees and the Companye

Signed in Montreal,
Dec 12, 1951

For the Company For the Assoeciation
Yo Rivard, Président

Unreadable 1. Rigchber, Secretary

&
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GUARANTEED PURE MILK COMPANY LIMITED
a body politic and corporate having
its principal place of business in
the City of Montreal, Distrtdt of
Montreal, in the Province of Quebec.

THE ASSOCIATION OF EMPLOYEFS OF GUA~
RANTEED PURE MILK COMPANY, LTD; as
Association duly formed in virtue of
Article 2, paragraph (d) of the LABOUR
RELATIONS ACT of the Province of Quebec
and duly recognized by the Board of La-
bour Relations, in accordance with Arti-
cle 9 of the sald Act,




@UARANTEED PURE MILK COMPANY, LIMITED,
a body politic and corporate having its
principal place of business in the City of
Montreal, County of Hochelaga, in the Pro~
vince of Quebec,

AND: ASSOCIATION OF EMPLOYEES OF GUARANTEED
PURE MILK COMPANY, LIMITED, an association
duly formed by virtue of Article 2, paragraph
(d) of the Labour Relations Act of the Province
of Quebec and duly recognized by the Labour Re-
lations Board, in accordance with Article 9 of
the said Act,

ARTICLE 1,  JURISDICTION

This agreement is to be applicable to the
following employecs mentioned in the cerpifi~
cate issued by the Board of Labour Relations,
namely:

(a) Dairy

(b) Stables

(c) Motive Power

(d) Rolling Stock Repairs
(e) Truck Drivers

(f) Truck Drivers' Helpers,

It is not applicable to the office staff,
nor to any staff paid monthly,

ARTICLE 2o WORKING CONDITIONS,

() The work week shall be gpe with hours and
conditions basically the same as the signing of this
agreement, Payment for work on Sundays, where not nor=
mally worked, shall be made either by (1) allowing a si-
miler amount of time off during the following week or (2)
double pay for the time worked, i.e, one half-day on Sunday
to be paid for as one full day and one full day on Sunday to
be paid for as two days,

(b) A day's pay shall be calculated as one-sixth of an
employee's weekly wage,

(¢) There shall be a ten minute rest period allowed for
each employee during each forenoon and each afternoon but.+
mst be erranged and approved by the respective foremen, It
is to be understood by both parties hereto that such rest pe-
riods shall cause no work stoppage, each section arranging its
relief so as to enable the continuous flow of work not to be

interrupted,




ARTICLE 3, VACATIONS AND
STATUTORY HOLIDAYXS,

Vacation with pay will be allowed, at times
approved by the Head of each division, on the following
basis and calculated from May lst of the previous year
up to April 30th of the current years=

(a) For the 1st full calendar month of
employment and all subsequent months
up to 5 years of service 4 day,

(b) For the lst full calendar month after
5 years of service and all subsequent
months

In the year in which an employee is
elected to the 25 Year Club he shall
be entitled to 1 extra weeck's vacation
or, at the company's option, an extra
week's pay,

Vacation pay willbe paid only on the day prior
to commencement of vacation, Any vacations due but not ta~-
ken by October 31st 111 be paid for immediately thereafter,

If an employee who has been employed at least a
full year is dismissed, or resigns with not less than one week's
notice; he will be entitled to such number of 4 days or days due
to him for vacation since April 30th of the previous year to the
date of severance but not already taken or paid,

The following statutory holidays shall be considered
as Sundays and paid for on the same bagis:

New Year's Day
Bood Friday
Dominion Day
Labour Day
Christmas Day.

ARTICLE 4a SICK~FAL,

During the first calendar year of employment, no
allowance will be made for sick=pay for an employee and pay will
be deducted for all such time oft, In the second and subsequent
calendar years, the following scale shall apply:

n the 2nd calendar year, 1 days sick-pay will be allowed,
" Ipd " " days ] n

" oAth "

" &th

" 6th

" T7th

" 8th

The foregoing, however, is subject to the agreement
that the first day of any sick leave will not be paid,

It is agreed between the Compauny and the Association
that the purpose of this clause is to protect employees against real
sickness and is not to be regarded as a provision for extra time off
nor something the employees are "entitled to" during the year, The
Association agrees to combat any tendency by employees to take advan-
tage of this protection against real sicknesses,




ARTICLE 4o Cont'd,

In practice, deductions for all absenteeism will
be automatically made but sick-pay as above may be clai-

med by an employee by reporting to the paymaster on re-
turn to work and giving details of his sickness to him,

ARUICLE 5, RATIES OF PAY,

The scale of pay for trucik=drivers and helpers
shall bes

Truck=drivers ~$34 to $40 per six d
Truck=drivers' Helpers -$26 " $3 T 24 ':.k.

The rates of pay for all other smployees shall be
those in effect under the previous agreement, plus $2,00 a week,

There shall be a minimum wage of $30 a week for all
male employees with the exception of truck=drivers! helpers
and apprentices, Apprentices shall he new employees without
previous experience and it is agreed that the apprenticeship
shall not last more than twolv,? at vhich time the minimum wage
shall be effective, [>or mollliy

Employees shall be paid their wages in full for all re-
gular time and overtime work commencing at 13115 P,M, each Monday,
based on the week ending the previous Saturday,

Nothing contained in this article shall be construed as
prohibiting the Company from haking normal, promotional increases
in individual rates of pay from time to time during the life of
this agreement, nor from making payments in individual cases to
cover special cirfumstances,

ARTICIE ©o PROFIT-SHARING,

The Company agrees to continue its Profit=Sharing and
allied: plans in effect for the durstion of this ajreement,

ARTICLE 7,  IERM OF AGREEMENT,

All provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall becoms
effective on January lst, 1951 and shall remain in effect for one
year, It shall be automatically renewed from year to year for one
year unless either party hereto to gives notice, in writing, to the
other party that it desires modification or cancellation of the
agreements Such notices shall be given not sooned than &0 days and
not later than 30 days from the annual expiry date of the agreement,

ARTICLE 8. PROCEDURE,
The Association shall elect a sub~committee of not less

than three and not more than five from the employees in the desi~
ganted classifications with which committee all negbtiations and
discussions regarding collective agresments shall be carried out
with the Company, However, all written agreements shall be signed
by the President and another officer of the Association,




ARTICLE 8o cont'd

Both parties hereto recognize and suppor$ the
labour laws ef the Province of Quebec and agree in all

actions and negotiations to act in accordance with the
Labour Relations Act of Quebec,

part, in view of the pro=
agrees it will be a 1

ngly with the Company to
avoid waste, {mppove efficliency and thereby boost profite

and morale to the mutual benefit of both

the employees and
the Company,

Signed in Montreal, NOV 14 1950

For the Company For the Association,

Ha um President

Lo RiShter  Secretary




GUARANTEED PURE MILK COMPANY LIMITED
& body politic and corporate having
its principal place of business in
the City of Montreal, District of Mon-
treal, in the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF GUARAN~
TEED PURE MILK COMPANY, LTD; an Association
duly formed in virtue of Article 2, paragraph

(d) of the LABOUR RELATIONS ACT of the Provin-
ce of Quebec and duly recognized by the Board
of Labour Relations, in accordance with Article
9 of the said Act,




GUANANTEE® PURE MILK COMPANY LIMITED

a body politic and corporate having ite
principal place of business in the City
of Montreal, District of Montreal, in
the Province of Quebec,

THE ASSOCIATION OF EMPLOYEES OF GUARANTEED
PURE MILK COMPANY, LTD; an Association duly
formed in virtue of Article 2, paragraph (d)
of the LABOUR RELATIONS ACT of the Province
of Quebec and duly recognized by the Board
of Labour Relations, in accordance with Ar-
ticle 9 of the said Act,

ABTICLE L~ JUDISDICTIQN

This agreement is to be applicable to the following
employees mentioned in the certificate issued by the Board of
Labour Relations, namely: '

Milk Salesmen  (retail)

Milk Salesmen (wholesale)

Inspectors

Trainees not assigned to a permanent route,

It 1s not applicable to the office staff hor té any
staff paid monthly,

ARTICLE 2=~ _HORKING CONDITIONS

a) The regular working period shall be six (6) days, from
Monday to Saturday inclusive with no work on Sundaya,

b) Any employee called to work on Sunday shall receive his
earnings for that day, plua a like amount additionally, excluding
bonus,

c) New Year's Day, Good Friday, Domindon Day, Labour Day and
Christmas Day shall be paid at the rate of single time, but if made
work days, at double time, Provided that where such days fall on a
Monday and work is performed on Sunday and not Monday, not more than
7 days in all shall be paid,

d) The daily earnings, for additional pay or deductions, shall
be the week's wages, as shown in Schedule "A", divided by six,

o) For 8o long as no Sunday delivery is in effect, all emplopees
on a commission basis will be mid $2,00 extra if theywork a full day on

Slturdq ®




ARTICLE 3- VACATIONS

Vacation with pay will be allowed, at times approved
by the Head of each division, on the following basis and calcula~
ted from May lst of the previous year up to April 30th of the cur-
rent yearje

a) For the lst full calendar month of employment and all
subsaquent months up to 5 years of servise 4 day

b) For the 1lst full calendar month after 5 years of
service and all subsequent monthi 3

In the year in which an employee is elected to the
25 Year Club he shall be entitled to 1 extra week's,
vacation or, at the company's option, an extra week s

Paje

Vacation pay will be paid only on the day prior to commen=
cement of vacation and will be calculated on the previous calendar year's
earnings (excluding Profit~Sharing Bonus), Any vacations due biit not taken
by October 31lst will be paid for immediately thereafter,

If an employee who has been employed at least a full year is
dismissed, or resigns with not less than one week's notice, he will be
entitled to such number of 3 days or days due to him for vacation since
April 30th of the previous year to the date of severance but mot already
taken or paid,

ARTIC - SICK~

During the first calendar year of employment, no allowance
will be made for sick=pay for an employee and pay will be deducted for
all such time off, In the second and subsequent calendar years, the follo=
wing scale shall apply:

n the 2nd calendar year, ay's sick-pay will be allowed,
# ' "
y's

I

noon 3pd "
g 4th

n 5th

" 6th

" 7th

- 8th

The foregoing, however, is subject to the agreement that the
first day of any sick leave will not be paid,

It is agreed between the Company and the Association that the
purpose of this clause is to protect employees against real sickness and is
not tofbegarded as a provision for extra time off nor something the employees
are "entitled to " during the year. The Association agrees té combat any ten=
dency by employees to take advantage of this protection against real sickness,

In practive, deductions for all absenteeism will be automatically

made but sick-pay as above may be claimed by an employee by reporting to the
pay-master on return to work and giving details of his sickness to hime




ARTICLE 5= GRIZVANCE PROCIDUNE

a) A grievance shall be defined as a difference arising botween
the Assoclation and the Company on benalf of any employee or em=
ployees as to the meaning or application of the provisiona of this
Agreement,

b) Any grievamce which is not settled satisfactorily within one
nonth after first discussions may be submitted to conciliation in the
mammer contemplated by the QUEBEC LABOUR RLATIONS ACT by the Aasocia-

tion or the Company.

AGTIGIE. G- 3 NLQRITY :

a) Ability and skill being equal in the epinion of the Company, senio-
rity in employment with the Company shall be the governing factor in lay-
offs, re-hiring, promotions and discharge in each section, prov'ded also
that this shall in no way affect the staniing of all employees as at the

signing of this agreement,

b) Every endeavour shall be made to give preference, im other departments
of the plamt, tb those omployers who are laid off dwe to lack of work.

e¢) This article shall be subject to the Grievance Procedure ani in cases
of Grievances, the Company agrees to provide the Association with the ser-
vice date of interested,emnlayecs,

ARTICL: 7= OGS

The Company agrees to permit the posting of notices, limited to the
calling of msetings of the Assoclation, on the Notfce Board utilized by

enployees in the Association categories,

) Employees will be paid their wages in full for all regular time and
overgime work commencing at 1115 p.m, each Thursdas$ based on the week en-
ding the preflous Saturday.

b) Commissions vill ba paid weekly with the wages, based on the loads
for the wek-ending the previocus Saturday.

e) 1.0,U,' shortajes will be deducted in wvhole or in part from vages
and commissions as the Company decms appropriate.

d) At the time of peyrmert of commiegsion, the Company will furnish to
the employee comoerned & statemsnt sufficiently detailed to emable him
to verify the commission earned,

8) The practice of the Company to deduct five (5) cents a week for
charity vill contimue and no charity compaign will be conducted vhatsocever.
The Charity Trust will be conducted as heretofors.

ARTICLE 9= CHECKING-IN
The Company vill maintain personnel to check in the calesmen from

11:30 A.M, during the months of June, July and August and from 1300 P.M,
during the remainderof the year,

(3)




ARTICLE 10~ INSPECTORS

Work in the cooler, on the ice or on the gallery, will
not be compulsory for the IAspectors, but permitted f£f thep desire to do
so, The Company will supply sufficient personnel required to do such work,

ARTICLE 11~ WAGES

The scale of wages and commigsions will be in accordance
with Schedule "A" attached, Nothing contained in this agreement is to be
construed as prohibiting the Company from making normal, promotional increa~
ses in individual rates of pay from time to time during the life of this
agreement, nor from making payments in individual cases to cover special
circumstances,

ARTICLE 12-  PRIVILIGES

All privileges presently emjoyed by the employees as a
matter of Company policy will remain in full force and effect for the du-
ration of the agreement, including the Profit~Sharing and allied plans,

ARTICLE 13- _MANAGIMENT

The management of the employer's business and the direction
of the working forces rests selely with the employer,

ARTICLE 14 BOND

Every salesman will post a bond of $100,00 with the Company
on joinning and keep such bond intact at all times,

ARTICLE 15= NO STRIKES, LOCKOUTS, etce

It is mutually agreed by the partles hereto that throughout
the 1ife of this agreement they will comply with provisions of the QUEBEC LABOUR
RELATIONS ACT as to strikes, lockouts, and stoppage of worke

ARTICLE 26~  CHECK-OFF

On the written authority of any employee, the Company will
deduct from the wages of such employee the sum of fifty (50¢) cents per month
for monthly dues to the Agsociatione Such deduction shall be from the last
wage payment in each month, Such authorization shall be for the duration of this
contracte It shall be handed to the employee's foreman or supervisor or direct
to the payroll department by the employee and shall be revokable
by the XEE employee at any time by giving one month's notice to the Company
in writing,

It is understood that the Company does not, by this clause,
surpender its prior rights to any monies due to an employee for monies due by
such employee to the Company in the case of severance of employment,

The foregoing terms of the check=off agreement may be posted
by the Company in each division,

(4)




ASTICLE 17~  UNIFORMS

The Company agrees to pay 258 of the cost of company approved
uniforms bought by the salesmen afld the inspectors,

ARTICLE 18- _  DURATION OF AGREEMENT

provieions and terms of this agreement are hereby mutually
agreed by the signatories hereto and it shall become effecyive at
Jumuary lst, 1951 and shall remain in effect until 31st December 1951,
and shall automatically be renewed from year to year for a calendar
year, unless either party hereto gives notice An writing to the other
party that is desires modification or cancellation of the agreement,
Such notices shall be given not socner than sixty (60) days and not
later than thirty (30) days prior to the expiration date of the

agreement,

Signed on behalf of GUARANTEED PURE
MILK COMPANY, LIMITED, at Montreal,
this

DEC 15, 1950

Joffre Gagnon

e Mongesu -
Signed on behalf of the ASSOCIATION OF
EMPLOYEES OF GUARANTEED PURE MILK CO;
LIMITED, at Montreal, this

DEC 15, 1950




SCHEDULE "A®™

WAGES

e e ———————

COMMISSION

$28,00 per six day 4% on all milk and cream
week sold,
2 gents per doz, effs.
2 cents per lb, butter,

(4 of above rates on the
small amount of wholesale
delivered by retail
salesmen),

Plus incentive bonmus per
Schedule "B",

$28,00 per six day % of the retail rates of
wésk, commission, plus the
same incentive bonus,

&.2.50; per m; See Schedule "C",
day
.101050) week

$28,50 to $34.00 NONE,

per 6 day week,

The Company agrees to pay all its salesmen a minimum

in wages, commissicns and incentive bonus of $40,00 a week calculated én the ave=-
rage earnings during the first and last six months of each year and payable in
January and July of each year, To this shall be added $2, for every full Saturday
worked and in calculating the Profit~Sharing bonus, earnings shall be taken as ha-

ving been at Jeast $40.50 a week,




COMMISSION EARNED ADDITIONAL COMMISSION EARNED ADDITIONAL
—at pregent 4%  __bonug —at present 4% bonus

$11.00 o40 $101,00 40,00
42400 «80 102,00 41,00
43400 1.20 103,00 42400
4s.e 00 1,60 : 104400 43400
45000 2400 105,00 ke 00
46ow 2040 106.&) A')’cOO
4700 2480 107,00 46400
48400 3420 108,00 4700
49400 3.60 109,00 48400
20400 4200 —iaiR 4900

51,00 4e50 111,00 50410
00 5400 112,00 51420
53400 5450 113,00 52430
54400 6,00 114,00 53440
55000 6450 115,00 54450
56,00 700 116,00 55,60
57400 7450 117,09 56,70
58400 8,00 118,00 57480
59,00 8450 119,00 58,90

00400 2200 ——120400 0400

61,00 9.60 121,00 61,20
&Cm 122.00 62.1.0
63460
64400 64,480
66400
“.m 67.20
68440
69,60
70,80

10,00 12400
71,00

Not applicable to
double time,

Calculated every four
weeks and paid with
every fourth commission,
(13 bonuses per annum),

Includes cut money.




IRSPECTORS' COMMISSIONs

At each branch, including Head Office Branch,
the total sales value of all milk,eream and
cheese sold on repail and wholesale commlssion
routes will be totalled and § of 1f of such
figure will be calculated,

At the commencement of this arrangement, the
amount arrived at under No, 1 will be divided
equally by the number of inspectors normally
employed at that branch,

Each inspsctor will receive the amount calcu~
lated under No, 2,

In the case of time off for sickness by any
inspectors, no change will be made in the
calculation under No 2, and the -
inspectors will receive the amount so cale
dulated,

Where an inspector guits or is dismisred, until
such inepector is replaced, no efange will be
made in the calcukation under No 2, and the re-
maining inspectors will receive the amount so
calculated; except, that should the vacancy con=
tinue for more than two full ¢ nsecutive weeks, [/

6o When the replacement is made, the division shall
immadistely revert to normal,

When an AQDITIONAL inspector &8 added to the strength
of a branch, the calculation will be made as under No, 2
and all inspectors will receive the amount so calculated
for a periol of 26 veeks,

During this perlod, however, all inspectors but the new
one will be guaranteed a minimum commission equal to the

average of the past 26 previous weeks,

in subsequent weeks-

# the amount arrived at under No I, will be divided
by the number of remaining inspeetors and the amount
so calculated paid to each inspector until the

replacement is made,
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COLLECTIVE LABOUR AGREIMNT




GOLLECTIVE LABOUR AGRIEMENT

BETWEEN: GUARANTZED PURE MILK COMPANY IIMITED

a body politic and corporate having its
principal place of business in

the City of Montreal, istrict of
lontreal, in the Frovince of ‘uebec.

THE AJSOCIATION OF FMPIOYEZS OF
GUARANTE™D PURE MILK COMPANY$ LTD. ,
an Aasociation duly formed in virtue
of Article 2, paragraph (d) of the
LADOUR RELATION3 ACT OF the Frovince
of Juebec and duly recognized by the
Doard of Labour Relations, in accord=-
ance with Article 9 of the said Ast,

ARTICLE 1 =  JURISDICIION

This agreemsnt is to be applicable to the following
enployea® mentioned in the certificate issued by the Board
of Labour Relations, namely:

Milk Salesmen - (retail)
Nilk Saleamen (wholesale)
Inspectors
Trainees not assigned to a permanent route,

ARTICIE 8 = COLLECTIVE REPREIENTATIVE
OF EMPLOYLES

By this agreement, the employer recognizes the Association

above described as being the collective representative of the
groups of employeecs mentioned in Article 1 of this Agreement
and in consequence enters into this collective agreement with

the said association.

A )

b)

ARTICLE 3 =  WORKING FERIOD
OVIRTIME WOIK

The regular working period shallbe six (6) days,
from Wedneg_day to Tuesday inclusive with no work on Jundays.

Any employee called to work on Sunday shall receive

his earnings for that day, plus a like amount additionally,
excluding bonus.

¢) New Year's Lay, Good Friday, Dominion Jay, labour 8ay
and Christmas Day shall be paid at the rate of single time,

but if work performed, at double time. FProvided that where such

days fall on a Monday and work is performed on ‘unday
and not Monday, not more than 7 days in all shall be paid.

d) The daily earnings, for additional pay or deductions,
shall be the week's wages? as shown in ighedule "A", divided
by six,




ARICIES -  conk'd, -2

o) for so long as no Junday delivery is in effggf, all
employees on a commission basis shall be paid $5.00 extra if
they work a full day on 3aturday.

ARTICLE 4 = VCATION3

Vacations with pay will be alléwed, at times approved
by the Head of each division, on the following basis!

For the ﬁr-t 12 months of employment NIL

After " . b day a mth
i s znd »

" Srd " "

" 4th " "

" ﬁth "

"

(15 days or over to count as 1 month! under 15 days to be dropped)

During the calendar years in which the first and subsequent
employment anniversaries fall, the number of ) days or days a
month due to an employes may be anticipated to the end of the
calendar year, hould an employee, however, sever his service
with the Company, (either voluntarily or otherwise) before the
end of such calender year, an anount equal to the pay for the anticipa-
ted days takenbut still unearned shall become due to the Company
and be deductible from any final settlenment,

Vacation pay will be paid only on the day prior to commen-
encement of vacation and will 'e calculate! on the pireviouscalen-
ar year's earnings (excluding Profit-Jharing Bonus), Any vacations
due but not taken by October 3lst willbe paid for 1nmd1ntaly there
after, caleculated for the full year,.

I1f an employeeis dismiased, or resizns with not less than
one week's notice, he shall be entitled to suéh nuswber of . d ys
or days due to him for vacation that year to the date of sever-
ance but not already taken or paid,

ARTICLE § - SICK - PAY

During the first twelve months of employment, no allowance
will be made for sick-pay for an employee and pay will be
deducte! for all such time off. After completing one year's
service, the following scale shall apply:

During the 2nd t.wln rnnnthl. 1 days' sick-pay will be allowed.
" 31‘(! " L L L L "
4th b
5th
6th
7th
8th

The foregoing, however, is subject to the agreement that
the first day of any sick leave ahall not be paid,

It is agree! between the Company and the Association that
the purpose of this clause is to protect employees against real
sicknesses and is not to be recarded as a provision for extra time off
nor somethingthe employees are "entitled to" during the year.
The Association agrees to combat any tendancy by employees to take
advantage of this protection against real sicknesses.




ARTICLE S - _oopt’d

In practice, deductions for all absenteeism will be auto-
matically made but siock- pay as above may be clai=éd by an
employee by reporting to the pay-master on return to work and
giving details of his sickness to him,

ARTICLE 6 =  URIEVANCE PROCEDURE

&) A grievance shall be defined as a difference arising
between an employee and the Company as to the meaning or applica-
tion of the provisions of this agreement,

b) GOrievances shall be handled as follow!

1. The Association shall appoint a Urievance Committee
conprising two employees at Head Office and ffyf/sddidd/ frved
one at each branch, The names of thogse committeemen, and any
changes from time to time, shall be communicated immediately
to the Campany. No meeting shall be called until at least one
week arter the composition of the Committee or any changes the-
rein have been notified to the Company in writing,.

2o, On 48 hours notice to the Company, the Grievance
Committee shall meet at Head Office (not less than 3 shall
form a quorum) with not more than an equal number of Company
officials. They may discuss any grievances which may have been
brought to their attention . The employees affected shall be
in attendance on e¢all.

3. The officials of the Company present at the meeting
shall either (a) effect a settlement at the meeting or (b)
undertake to give their decision the follwing morning. How-
ever, any matters which they believe must bLe referred to
management shall be so referred and a definite decision gi-
ven within ore (1) week.

4. If any grievance is not settled satisfactorily to the
parties presenting the grievance, such parties may submit it to
cozciliation in the AFidvdrde(/ snch/ pasrtiés/ nby/ 6bthdit/ 16/ ¢6/
manner contemplated by the UEI'EC LABOUR RELAPIONS AQP -~~~

_ARTICIE 7 -  JRIORITY

a) Ability and skill being e-ual in the opinion of the
Company, seniority in employment with the Company shall be
the joverning f:ctor in lay-offs, re-hiring, rromotions and
discharge in each section, provided alse that this shall in no
way affect the standing of all enployees as at the aigning

of this agreement,

b) Every endeavour shall be made to give preference, in other
departments of the plant, to those employees who are laid off
due to lack of work.,

e¢) This article shall be subject to the Grievance Procedure
and in dases of Grievances, the Company agrees to provide the
Association with the service data of interested employees.

ARTICLE 8 -  NOTICES
The Company agrees to post notices, limited to the calling
of meetings of the Assaciation, on the Notice Baard utilized
by employees in the Association categories.




- e

ARTICLE 9 -  TIME AND METHOD OF JAYMNT

A) imployees shall be paid their wages in full for all
reular time and overtime work commencing at 1:15p.m. each
Thursday based on the week endinz the previous Tuesday.

b) A tentative arrangement is hereby entered into with
the Company to0 pay a reason: le advance on commissions each
woek for the 17 weeks endin: May 30th, The Company will
endeavour to pay =ctual commissions weekly thereafter (or as
soon thereafter as possiltle ) and 1s revising its accounting
procedures Lo make such move posaible.

¢) I. O« Us"s or shortages shall be deducted in whole
or in part from wages and commissions as the Company deems
approprinte,
#cl The practice of the Company to deduct five (5) cents a
week for charity shall continue and no charity campaign shall
be conducted whatsoever, The Charity Truat shall be conducted
as heretofore,

\RTICLE 10 CHECKING -~ 1IN
The Company will maintain personn.. to check in the
Jalesmen from 11:30 AM, during the montY* of June, July and
fugust and from 1100 PuMe during the remainder of the year,

RTICIE 13 - INTECTONS

work in the cooler, on the ice or on the gallery, shall
not be comulsory for the Inspectors, but permitted if they
deaire to (0 so, The Company shall aupply the sufficient
personnel required to do such work,

ARTICIE 12 -  WAGES

The seo:)leof wi.ges and eommissions shall be in aceordance

with Schedue "A" attached. Nethin; scontained in this agree-
ment shall be eonstrued as prohibiting the Companyfrom making
normal, pmmotional increases in individual rates of pay from
time to tie during the life of thia agreament, nor from making
payments i1 individual cases to cover special oirounstances.

ARTICLE 13 -  PRIVILEGES

Al] privileges presently enjoyed by the employees as a
matter «f Company policy shall remain in full force and effect
for the duration of the contract, insluding the Profit-Sharing
a d alled plans.

ARTICLE 14 - MAN/AGKMENT

The sanagement of the employer's business and the direction
of the working forces shall rest solely with the employer,

AUTICLE 15 -  BOND

#ery saleaman shall post a hond fA£4é€ of $100.00 withthe
Compay’ on Joininz and keep such bond intact at all times,

# d)At the time of payment of commission, the Company shall furnish
to the emplopee concerned a statement sufficiently detailed to
'nable him to verify the commission earned,




ARTICLE 16 - N0 JIRIKES' LOCKOUTI ect,

It 1{s mutually agreed by the parties hereto that throughout
the life of thés agreement they will comply with provisions of
the JUERIC LABOUR RELATIONS ACT A3 TO 3TRIKES, lockouts, and
stoppage of work.

AICLE 17 - CIECK-QEF

On the written authority of any employee, the Company will
deduct from the wngzes of such employee the sum of fifty (50)
cents per month for monthly dues to the Association and will
remit sute to the Assoociation, Juch deduction Add/wfXX shall
be fron the last wage payment in each month, Juch suthorization
shall be for the duration of this econtract. It shall he handed to
the employee's foreman or supervisor or direct to the payroll
departementby the employeé personally nnd shall be revokable bty
the employee at any time by ?1v1ng ane month's notice to the
Company in writing. '

1t 1s understood that the Company does not, by this clause,
surrender its prior rights to any monies due to an employee for

monies due by such employee te the MESSNSONSSSASLNNMNINMMMMINN
patt b el Bl Company in the case of severance of employment,

The foregoing terms of the check-off agreement may be posted
by the Company in each division.

ARTICLE 18 -  URATION OF AGREEMENT

\11 provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall becomwe
effective at January 1lst, 1930 (except for the change in the
method of ealeulating inspectors' commissions, which shall be
effective from Febmuary lst, 1950) and shall Demain in effect
until 3lst Jecember 1950, and shall//siafd/{A/sfLéét, automati-
callybe remnewed from year to year for a calendar year, unless either
party hereto gives notice in «riting to the other party that it
desires modification or cancellation of the asreement. Juch
notices shall be givénnot sooner than sexty (60) days and not la-
er than thirty (30) days prior to the expiration date of the agr-
oament ,

——Unreadable Signature

Jigned on behalf of GUARANTEL) FURE MILK
COMFP NY LIMITED? at Mon'real, this MAR 17 1950

E, Mongeau - Joffre Gugron

Jigned on behalf of the ASSOCIATION OF
KMPLOYEES OF GUARANTEED FURL MILK C0.3
LIMITED, at Montreal, this M it 17 1950




926,50 per six day

week

WHOLE JALE
SALEADR - 986,50 per six day
week

INIPLECTOR =406

$39.50) per six)
) day )
INGPECTOR S=BRANGHES 38,50 )  week )

926,50 to 432,00
per 6 day week

COMME 33IONS

45 on all milk and cream
sold,

2 CENT) per doz. eggs.

8 cents per lb, butter,

(; of above rates on the
small amount of whole sale
delivered by retail
.ll.m)c

Plus ingentive bonus per
3chedule "B",

¥ of the retail rutes of
commission, plus the
same incentivebonus

%} the average comnission
and bonus earned by all
the routes a% his branch,
wholesale and retail,

N one,

The Company agrees to pay all its salesmen a minimum
in wages, comissicns and incentive dfd lonus of $38,50 a week calculated
on the average earnings during the fir ¢t and last six months of each
year and payable in January and July of each yeor. To this shall be added
$2,00 for every full Jaturday worked and in calculating the Irofit- Jharing
bonus, earnings, earnings shall be taken as having been at least $40.%0

a week,




INCENTIVE BOKIS OR EARNED CCOMMI 33I0N

COMMISSION LARNXD ADDITIORAL COMMI 310N EKARNED ADDITIONAL

e 40000 Kone

«40 $101.00 40,00

42,00 «80 102,00 41,00
1,20 103,00 42,00

1,60 104,00 43.00

2.00 105,00 44.00

2.40 106,00 45,00

2,80 107.00 4€,00

3.20 108,00 47.00

3,60 109.00 48,00

4,00 20,00 49,00

‘.50 ¢ 111.00 molo
3.00 112,00 81.20
5.30 113,00 52,30
6.00 114,00 53,40
6.50 115,00 54,50
7.00 116,00 58,60
7.50 117.00 56.70
&|oc 118,00 57.80
8,50 119,00 58,90

9,00 120,00

9,60 121,00 61.20
10,20 122,00 62.40
10,80 123,00 63,60
11,40 124,00 64,80
12,00 185,00 66.“
12.60 126,00 67.20
13,20 127.00 68,40
13.80 128,00 69.60
14.40 129,00 70480

15,00 130,00 72400

16,70

16,40

17.10 :

17.80 Not applicable to
18,50 doudble time,

19820 :

19.90 Caleulated monthly
20,60 and paid not later
£1.30 than the 10th of
22,00 the following month,

22,80 Imud'& cut noney .
23,60 :

24,40

25,20

26,00

26,00

27.60

28.40

29.20

2000

30.90
31.80
32,70
33,60
34,50
35,40
36,30
.20
38,10

32,00




COLLECTIVE LAROUR AGREEMENT

-

GUARANTEED FURE MILK COMPANY LIMITED,
a body politic snd corporate having ite
prineipal place of business in the City of
dontreal, County of llochelaga, in the
Provinge of Juebec,

ASSOCIATION OF EMPLOYEES OF GUAKANTEED
PURE MILE COMPANY LIMITED, an aceoelatlion
duly formed by ¥irtue of Article 2, paragra h
(1) of the Labour Relutions Aet of the Province
of .usbze and duly recognized by the Labour
Relations Board, in accordance with rticle 9
of the said Act,

—ﬁ-------"----‘-- - - . e S

ARTICLE I.

The tarms of this agreenent shal!
cover the following class g of enployeos of the
Coupany for whom the Association has recel ved
the recognition of the Quebee Labour Relations
Board as the sole collective representative,

namely

Ea) Dairy

b) Stables

(¢) Motive Power

(d) Rolling Stock iopairs
(o) iruck Drivers

(f) Trueck Drivers'Helpers.

ARTICLE 2, WQRKUN COUDITIONS,

The work week shall be one with hours
and conditions basically the same as at the sign-
ing of this agreement.Payment for work on Sundays,
vhere not n rmally worked, shall be maie either by
(a) allowing a similar amount of timo off during
the followins week or (b) double pay for the tine
worksd, 1.e. one half-day on Sunday to be paid for
as one full day and one full day on Sunday to be
paid for as two days.

A day's pay shall be calenlatad as one=-
aixth of an employe-'n weelly wage.

There shall be a ten minute rost period
allowed for each employee during each forenoon and
eac) afternoon but ench must bo arranged and
approved by the respective foremen. It is to be
understoad by both parties hereto that such rest
periods shall cause no work stoppage, each section
arranging 1ts relief so as to engble the co tinuous
flow of work not to be interrupted.

19/23/§ {



ARTICLE 3. VACATIONS A!D

SIATVTORY UOLIDAYS

Vagations .ith pay will b: allowed
at times approved L; the head of each division,
on the following basis:

For the first 12 onthe of auploymeat NIL

Aft r " " " L n T day a month
n ] 2111 ] " " n " L] 1] "
n L] m L " n " n L] L] n
n L ‘th n n " " ] " n "
1] n Sth " " ] " 1 " " n

(15 days or over to count us 1 ronth; wnder 15 peyws
to be dropped),

During the calandar yeurs in which the

first grnd subsequent employment anniversaries full,
the number of } days or days a onth due to an
eunployee may be anticipated to the and of the
calendar ye r. Should an employee, however, sever
his service with the Company, (either voluntarily
or otherwise) before the emd of such calendar year,
an amount equal to the pay for the anticipated days
teken but still unearned shall bocome lue to the
Coupany and be deductible from any final settlement.,

Vacation pay will be paid only on the day
prior to commencement of vacation. Any vacations
due but not taken b October 3lst will be paid for

immediately thereafter calculated for the flll year.

If an employee is dismissed, or resims
4ith not less than one week's notice, he shall be
ntitled to such number of ! days or daye due to
him for vacation that jyear to the date of severance
but not already taken or pald,

The followirg statutory holidaye shall be
congidered as fundaye and paid for on the same
basis:

New Year's lay
Good Friday
lLabour Day
Dominion Day
Xmas ., Day,

ARTICLE 4 SIGK=PAX

During the 2nd twelve onths, 1 day's eick-pay 111 be allowed.
" n n

During the firet twelve ouths of employ=
ment, no allowance will be made for sicke-pay for an
euployee and pay will be deducted for al! such time
off. After completing one ye r's service, the
follow' ng scale nhll apply:

3!.& " 1] 2 d. a; 8 ] n n "
4t i " " 3 " 1l n " " n
5th " " 4 " " " " n n
ét h " n 5 i 1 " " n "
"th H " 6 " " n ] n !
8th " " 7" i 1" f " n

The foregoing, however, is subdect to the
agreeuent that the first day of an, sick leave shall
not be paid,
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ARTICLE 4 Cont'd)

It is agresd hetween the Coupany and
the Association that the purpose of this clause
is to protect on;loyous against real sicknesses
and 16 not to be regarded us a provision for
atra time off nor something the employees are
"ontitled" to" during the year, The .ssociation
agreos Lo eumbat any lLendangy by eaployees to take
advantage oi thls protection agal &t real sickne:ses.

In practice deductionz for all absenteeism
will be automatically male it 8 ckepay as above nay
be claimed b, an enployee by reporting to the pay=
mag Lor on return to work an! giving delalls of his
sicknesc to him.

ARTICLE 5.

The scile of pay for truck-drivers and
helpers shall be 1

Truek drivers 332 to 338 per sl day week.
Truck diivsre! Hulpers 324, " 029 " " * ®

The rutes of jay for all other eanployees
shall bé those in effect at the date of this agreememt,

There elall be a miniman wage of 30, a week
for all male e ployees with the exception of trucke
drivers! holpers and apprentices. Apprentices shall
be new employees withou! previous experience and it is
agreed that the apprenticeship shall not lakt more
than twelve .onths, at whlch time the minimum wage shall
be effective,

Nothing con*ained in this article shall be
construed as prohibiting the Co.piny from making
normal, promotionsl increaces in individual rates of
pay from time to time during the life of this agree=
ment, nor from making payments in individual cases
to cover special circumstancec.

ARTICLE 6. FI1T-3li

The Company agreos to continue its Profite
Sharing and alliel plans 1 eff'ect for the duration
of this agreement,

ARTICIE 7.~

All provisions and terms of this agreement
are hereby nutually agreed to by the signatories
hereto and it shall becone effective retroactively
to January lst, 1950 and shall remain in effeet for
one year., It shall be automatically renewed from
yoar to year for one year unless either party herete
givas notice, in .riting, to the other party that it
desires modification or cancellat . on of the agreement,
Such notifes shall e given ot sooner than 60 deys
a'd not later than 30 days from the amual expiry
date of the agreement.

ARTICIE 8. PROGEDUE

The Asscciation shall elect a sub-committee
of not less than three and not wore than five from the

erployees in the designated classifications with whieckh




_—

eamnittes all negot 't1 ns and discussions regarding
collective agreements shall be carried out with the
Company, However, all ritten agree.ents shall be
gigned b the 'resident and anotherofficer of the
Associualion,

ARTICIE & (Cont)d

Botii parties hereto recognise and support
the 1 bur laws of the Province of .Juebec and agreo
in all wction. and negotllatlions to act in accoriance
witi: the Lebour Rel tiong Act of Juebec,

ARTICLE 9,

The Ascooiation on ite part, 1n view of
the protection and profit-sharing plan, agrecs 1t
will be a live, active organization working otrongly
with the Company te avoid waste, improve ef icieney
and thoreby boost profite and iorale to the mutual
benefii of both the employees and the Company,.

Qmiil in MOH?;I‘H&J., 27th i"abruary, 1950.

o1 the Company For the Association

WeRivard, President
F.Richter,Secretary

<nreadable
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QUEBEC, July 13th, 1949,

Guaranteed Pure Milk Co, Limited,
Attentiom to the Manager,

1025 Aqueduc 8Stj

MONTREAL, P,Q,

Res Cuaranteed Pure Milk Co, Linifod
&

Natlonal Union Of Dairy Workime Loge 13

Dear Sirse

This is to acknowledge your letter including two certified
coples of a Collective Labour Agrecment entered into between the
above rentioned parties for depostt with the Board in conformity
with the Labour Relations Act, :

However, we must inform you that pursuant to Section 19
of" the Aet, only a duly recognized Association shall maies such
deposit,

Therefore, we shall keep this agreement for a few days in
order to enable the recognized Association, to which we are written,
to communicate with us regarding this matter,

Should we not heap Cron the r cognized association, we
shall return you the coples you forwarded use

Yours very truly,

ALFRED BUSSIERE




QUEBEC, 13 juillet 1949,

Union Nationale es Employés de
Laiterie, Local 15, C.C,T;
Attention du secrétaire,

2020 rue Cluj‘k,

'ORTREAL,

RE$ Guaranteed Pure Milk Co, Limited,

Cher monsiourge

Pour votre information, veulllea prenire
connaissance d'une copie de lettre que nous faisons parvenir
aujourd'hul A Guaranteed Pure Milk Company Linited, attention
to the Manayer, concernant le d¢pot d'une convention colleetive
intervenue entre votre ayndicat et la compainie ci-haut mene
tionnde,

Comme 1'article 19 de la Lol des Relations Oue
vridres impose 3 1'association raconnue 1'cbligation d'effectuer
tel dépot, nous devrons retourner les coples nui nous ont été
adresisées, A noins que vous preniez A charpe d'en falre dépot
tel que prévu A la lLoi,

Votre tout déwvoué,

ALFRED BUSSIERE:




COLLECTIVE LABOUR AGRF.MENT

between
GUARANTEED PURE MILX CO, LIMITED
and
NATIONAL UNION OF DAIRY WORKERS
(Local 15)
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THE GUARANTEED PURE MILK COMPANY LIMITED
4 body politic and corporate having its

principal place of business in the City

Province of Quebec,

ARD: THE NATIONAL UNION OF DAIRY EMPLOYEES,

: Loecal 15, CANADIAN CONGRESS OF LABOUR,

{ an Bssocietion duly formed in virtums of

f Article 2, paragraph (d) of the LABOUR
RELATIONS ACT of the Province of Quebec
and duly recognized by the Board of Labour
Relations, in accordance with Article 9
of the said Aect,

ARTICLE J- JURISDICTION
This agreoment is to be applicable to all of the employees
mentioned in the certificate issued by the Board of Labour Relations, nemely:

Milk Saleamen Erotail
Milk Salesmen keymen
Milk Salesmen (vholesale)
Truck Drivers

Truck Drivers Helpers
?;unnen not assigned to a permanent route,

ARTICLE 2= COLLECTIVE REPRESENTATIVE
OF MPLOYERS

In virtue of Article 4 of the Labour Relations Ast, the employer

18 bound to recognized as collective representative of his employees the representatives
of an Association duly recognised by the Board of Lebour Relations and to negotiate
with them, in good faith, a collective labour agreement,

By this agreement, the Employer recognises the Union above described

as being the collective representative of the ;roups of employees mentioned in Article
I of this Agreement and in consequence enters into this collective agreement with the

said Uniomd




A collestive labour agreement, according to thbilaw, has for its
purpose the promotion of harmonious srelations between an employer and his employees
and to facilitate the solution of the various problems which may arise between employer
and employees,
ABTICLE 4c OFFICERS OF THE ASSOCIATION
In order to permit the executive officers, not exceeding three in mumber,
to attend to Union activities, the Company agrees to allow them certain hol'days, without
pay, but these holidays are not to be in excess of seven (7) days each year for each
Union delegate. One week's notice of intent shall be given to the Company,
ARTICLE 5= WORKING PERIOD
QVERTIME HORK
a) The regular working period spall be six (6) days, from Wednesday to Tuesday inelusive
with no work on Sundays,
b) Any employee called to work on Sunday shall receive his earnings for that day, plus

a amount additionally, excluding bonus,
¢) New Year'd Day, Labour Day, Good Friday, Dominion Day, and Christmas Day shall be

paid at the rate of single time, but if work performed, at double time, Provided that

vhere such days fall on a Monday and work is performed om Sunday and not Monday, not

more than 7 days in all shall be paid,
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ARTICLE 5 (comt'd)
d) The daily earnings, for sdditional pay or deductions, shall be the veek's

A Py e

wages, as shown in Schedule "A%, divided by six,
¢) For so long as no-Sunday delivery is in effect, all employees on & commission

.
L P

basis shall be paid $2,00 extra if they work a full day on Saturday.
a) An employee who has completed one year's service with the Company during the
’ twelve months prior to Arpil 30th shall receive one (]) week's vacation with pay

based on two (2) per cemt of his earnings for the previous ealendar year,

b) An employee who has completed five years contimious service with the Company as

in (a) shall receive two (2) weeks' vmntiyl% based as in (a).

¢) If an employee's vacation period includes any of the days mentioned in Article

5 (¢), he shall receive an extra day's vacation pay in compensation,

d) To avoid confusion, all vacation pay will be made up in May each year and offered

to the employees as a special payroll, No pay, therefore, vill be made at the actual

time of vacation. If an employee decides to work his vacation period he will, conse=

quently, draw ordinary time only. (For any employea who 80 desires, the vacation pay

will be set aside in May until such time as he actually becomes due for vacation,)




a) A grievance shall be defined as a differemce arising between an employee
and the Company as to the meaning or application of the provisions of this
agreement,

b) Griovances shall be handled as .follw!l

1. The Union shall appoint a Gylevancs Committee somprising two employees
at Head Office and one at oach branch, The names of these committecmen, and any
chanpes from time to time, shall be com:urieated immediately to the Company. No
meoting shall be called until at least one week after the somposition of the
Committee or any changes therein have been notified to the Company in writing,

2. On 48 hours notice to the Company, the Grievince Committee shall meet at
Head Office and not less than 3 shall form a quorum with not more than an equal
number of Company officials, They may discuss any grievances which may have been
brought to their attention. The employees affected shall be attendance on call,

3. The officials of the Company present at the meeting shall either (a) effect
a settlement at the mecting or (b) undertake to give their decision the following
morning, However, any matters which they believe must be referred to management
shell be so referred and a definite decision given within one (1) week,

4e If any grievance is not settled satisfactewiigyte the parties presenting
the grievance, such parties may submit it to conciliation in the manner contemplated

by the QUEBEC LABOUR RELATIONS ACT,




ARRICLE 8- SENIORITX

i
5
A

a) Ability and skill being equal in the opinion of the Company, seniority
in employment with the Company shall be the governing factor in lay-offs,
re-hiring, promotions and discharge in each section, provided also that this

shall in no way effect the standing of all employees as at the signing of this

agreement,

b) Every endeavour shall b made to give preference, in other departments

of the plant, to those employecs who are laid off due to lack of work,

¢) This article shall be subject to the Grievance Procedure and in cases of

Grievances, the Companmy agrees to provide the Union with the service date of

interested employees,

ARTICIE9-NOTICES

The Company agreea to post notices 1imited to the calling of meetings

of the Union on the Notice Board utilized by employees in the Union categories,

a) Employees Bhall be paid their wages in full for all regular
each Thursday based on the week ending the previous

time and overtime

work commencing at 13115 p.m.

Tuaadl;'.
Commissions shall be paysble not later than twelve (12) days

after the 15th and the last day of each month, for the periods ending on those
aays, If the regular pay day or commission days falls on an office helliday,

employees shall be pald on the day preceding such holidays



ARTICLE 10 (eont'd)

b) I. 0, U's or shortage shall be deducted in whole or part from wages

or comnis-ions as the Company deems apprepiiate,

e) At the time of payment of commission, the Company shall furnish to the
employecs concerned a statement sufficiently detailed to enable him to

verify the commission earned,

d) The prastidec of the Company to deduct five (5) cents a week for charity
shall contimue and neo charity campaign rhall be conducted vhatsoever-The

Charity Trust shall be conducted as heretofore,

ARTICLE Al- CHECKING~IN

The Company will maintain personnell to check in the salesmen from
12300 noon during the menthhs of June, July and August and from 1100 P.M,
during the remainder of the year,

ARTICIE 12- ROVEE RIDERS

Work in the cooler, on the ice or on the gallery, shall not be
compulsory for the Route Riders or Keymen, but permitted if they desirs to do so,
and the Company shall supply the sufficient personnel required to do such work,

ARTICLE A2~ W AGE S

The scale of wages and commissions shall be in accordance with

Schedule "A" attached,




ARTIGLE Mo PRIVILEGES

All privileres presontly emjoyed by the employees as a matter
of Company policy shall rmin in full force and effeet forthe duration

of the contract,

ARTICLE 13- MANAGEMENT
The management of the Employer's business and the direction of the

working forces shall rest solely with the Employer,
ARTICEE 16= BOND
Every salesmen shall post a bond of $100,00 with the Company on
joining and keep such bond intact at all times,
It 1s mutually agreed by the parties hereto that throughout the
1life of this ugmn-cnt they will comply with provisions of the QUEBEC LABOUR
RELATIONS ACT as to strikes, lockouts, and stoppeage of work.
ARTICLE 18~ CHECK-QFF
On the written authority of amy employee, the Company will deduct
from the wages of such employee the sum of Ome Dollar and Twenty-Five cents
($1.25) per month for monthly dues to the Union and will remit same to the Uniom,
Such deduction shall be from the last wage payment in each month,.Such authorie
zation shall be for a duration of not longer than six months, It shall be handed
to a company officlal by the smplovee persopnally and shall be reveksbls by the
employee at any time by giving one month's notice %o the Company in writing,
It is understood that the Company does not, by this clause, surrender

its prior rights to any monies due to an employee for monies due by such employee

to the Company fn the case of severance of employment,




ARTICLE 18 (comt'd)

The foregoing terms of the check-off agreement may be posted by the

Company in each division,
ARTICLE 19 DURATION OF AGREEMENT
All provisions and terms of this agreement are hereby mutually agreed

to by the signatories hereto and it shall become effective at the date of
3igning and shall remain in effeet until 3lst Dﬁc-nbcr 1949, and shall automa-
tically be renewed from year to year for a calendar year, unless either party
hereto gifes notice in writing to the other party that it desires modification
or cancellation of the agreement, Such notices shall be given not soonsr than
sixty (60) days and not later than thirty |30) days prior to the expiration date

of the agrecment,

—liireadable signature

Signed on belAR of GUARANTEED PURE MIL
COMPANY LIMITED, at Montreal, this -

JUN 9 194

~Jikkasdable sicnature el
8igned on behalf of the NATIONAL UNION |

OF DAIRY EMPLOYEES, Loeal 15, at
mw. this JUN 9 lm

——thilivoe Valllancourt

Signed on behalf of CANADIAN CONGRESS
QF LABOUR at Montreal, this JUN 9 1




SOMMISCIONS

$26.50 per six day 4% on all milk cream sold,
wesk 2 cents per doz eggs
2 cents per 1b butter

9(1/2 of above rates on
small amount of wholesale
delivered by retail
salesmen)

Plus incentive bomus per
Sehedule "B"

WHOLESALE $26,50 per six day 1/2 of the retail rates
SALESMEN week of commission plus the
same incentive bonus

$39.50 (per six) 1/2 the average commiesion
and bonus earned by bis group,

‘33.50 ( Uﬂek)
$30,00 to $36.00 None
per 6 day week
(After one month from
date of employment,
drivers shall be paid
at least $32,00 a week)
$22,00 to $27,00
per 6 day week

$26.50 to $32,00
per 6 day week
lo= The Company agrees to pay all its salesmen a minimm in wages,
commissions and incentive bomus of $38.50 a week ealculated on the average earnings
during the first and lant six months of each year and payable in Jamuary and July of
each year, To this shall be adided $2, for every full Saturday worked and in calculating

the profit-sharing bonus, earnings shall be taken as having been at least $40.50 a week,




SCHEDULE "B"

INCENTIVE BONUS BASED ON EARNED COMMISSION

COMMISSION EARNED ADDITIONAL COMMISSION HKARNED ADDITIONAL

—~Atpregent A%,  _bemue ~Ab oresent A% . _bomus
e 840200 JAone

41,00 <40 $101,00 40,00
42,00 «80 402,00 42400
43400 1,20 103,00 42400
4lye 00 1,60 10400 43,00
Ls.m 2.w 105.w %m
46400 407 2.40 106,00 45400
47400 2,80 107,00 46400
48400 3420 108,00 47400
49,00 3.60 109,00 48,00

e20a00 4aQ0 000 42,00

51400 4450 111,00 50,10
52400 5400 112,00 51,20
53400 , 5.50 113,00 52,30
54,00 6400 114,00 53.40
55,00 6.50 115,00 54450
56400 0% 7400 116,00 55460
57400 750 117,00 56,70
58500 8.00 118,00 57.80
59,00 8.50 119,00 58,90

0400 2.0 220,00 80a00

61,00 9.60 121,00 61,20
62,00 10,20 122,00 62.40
63400 63,60
64,00 11.40 64,480
65400 12,00 66,00

66.[[) 126.00 67.”
67,00 68,40
68.& 69.“
69.00 70,80

10,00 0200 12.00

71,00
72,00
73400

74400
75400 1, Not applicable to

76.(!) double u.”.

77400
78400 2, Calculated monthly and

7900 paid with second
— 80,00 commission,

81,00 3. Incjude cut momey,
82,00

84400

88,0
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COLLECTIVE AGREEMENT
between
GUARANTEED BWRE MILK CO, LIMITED

sad
ASSOCIATION OF EMPLOYEES OF

ARTICLE )o COVERAGE,
The terms of this agreement shall cover the employees of the

Company for whom thh Association has received the recognition of the Quebec
Labour Relations Board as sole bargaining agent, namely those employees in
the following payroll designationsi=

ng Dairy

b) Stables

c) Motive Power

d) Rolling Stock Repairs

The working week shall be one of six (6) consecutive weekdays with
hours and conditions basically the same as at the si of this agreement,
However, vork on Sundays shall be paid either by, (a) a similar amount of time
off during the following week or (b) double pay for the time Worked, i.e, one
half-day to be paid as one full day and one full day to be paid as two dayse

A day's pay shall be calculated as one sixth of the employee's
weekly wageo

. There shall be a 10 minute resy period allowed for each employee
during each forenoon and each afternoon to be arranged and approved by the
respective foreman, It is understood by both parties that the rest periods
shall cause no work stoppage, each section arranging its relief so as to
enable the continuous flow of work mot to be interruptede

SIATUTORY HOLIDAYS,
Vacations with full pay shall be granted as followsi=

Employees who have been with the Company one fall
year on June 30th in any year 6 vorking days
Employees who have been with the Company five
consecutive years or more on June 30th in any year
12 working days,




New Year's Day, Christmas Day, Good Friday, Labour Day and Dominion
Day shell be considered as Sundays and shall be paid for as such,

ARTICLE Lo SICKPAI
During the lst twelve months of employment, pay will be deducted
for all time off for sickness,

During the 2nd twelve months, no deductions for the lst day's sickness
2 d‘y'a n
”»

" er " " L] " ] "
n

4“ " 3 "
" S5th " g
" 6th z g "
i | " 6

It is agreed that, in practice, deductions for all absentesism

will be automatically made but that sick pay as above may be claimed by the
employee reporting to the paymaster on seturn to work and giving detaile of
his sickness to him,

The rates of pay for all employees shall be those in effect
at the date of this agreement, except that there shall be a minimum wage

of $30 a week for all male employees, Nothing herein shall be construed
as prohibiting the Company from making normal, promotional increases in
individual pay rates from time to time during the lifetime of this agreement,

The company will seb aside each year, commencing with the fiscal
year ending December 3lst,1948, a sum equal to 25% of its Net Operating Profit
for the following purposesi=

1, The first charge against this amount shall be an amount
sctuarially approved properly for=
(a) A nonecontributory pension plan,
(b) Free Death or Disability Insurance,

The second charge against this amount shall be =
(a) Free Hospitalizations
(b) " Sick Benefite,

The remainder shall be distributed amongst all employees who
worked for the companmy the full twelve months of the fiscal
year under review, pro rata to their earnings for that year,
distribution to be made not later than July lst of the follo=

wing year.

The foregoing is contingent upon A1l employees being brought

under the plane, If the Outside Staff should be given an alter=
native settlement, this Article shall be so reworded as to give

the Inside Staff uwktimate results equal to or better than they
would have received under the present wording will all the employees
covereds

Notes The details of No. 1 and No. 2 gbewe ere to be finalized in detail and

contained in a separate memorandum vhich shall then form part of this cogtr ’h=
state of mutual trust being hereby achnowledged by both parties that suc

done on the most advantageous terms censistent with actuarial soundnesse




All provisions and terms of this agreement are hereby
mutually agreed to by the signatories hereto and it shall become effective
on the date of the signing and shall remain, in effect for one year, It
shall be autometically renewed from year to year flor one year unless either party
hereto gives notice, in writing, to the other party that it desires modification
or cancellation of the agreement, Such notices shall be given not sooner tham 40
days and not later than 30 days from the annual expiry date of the agreement,

ARTICLE 8, PROCEDURE

The Association shall elect a sub-committee of not less than
three and not more than five from the employees in the designated classifications
wvith vhich committee all negotiations and discussions regarding collective agree=
ments shall be carried out with the Company, However, all written agreements,
shall be signed by the President and ahother officer of the Association,

Both parties hereto recognize and support the labour laws
of the Province of Quebec and agree in all actions and negotiatione to act
in accordance with the Labour Relations Act of Quebec,

The Association, on its part, in wiew of the protection and
profite=gharing plan now introduced, agrees it will be a live, active organisatiom
working strongly with the Company to avoid waste, impreve efficiency and thereby
boosts profits and morale to the mutual benefitdff both the employees and the

Company,
Sigmed in Montreal, Cctober 19th, 1948,

For the Company For the Association

President . Rivard President

Unreadable signatugpe. SECRETARY ~JTa Richter __ ___ Secretary
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ARTIGLE 1. COVERAGE.
The term of this agreement shall cover the employees of the Company
for whom the Association has received the recognition of the Quebec Labour
Relations Board as sole bargaining agont, namely those employess in the follo-
ving payroll designationsi-
a)Dairy
b) Stables
o; Notive Power
d) Rolling Stock Repairs

ARTICLE 2, WORKING CONDITIONS.

The working week shall be one of six (6) consecutive weekdays with hours
and conditions basically the same as at the signing of this agreement. However, work
on Sundays shall be paid either by, (a) similar smount of time off during the fodlo-
wing week or (b) domble pay for the time worked, i.e. one half-day to be paid aa
one full day and one full day to be paid as two days,

A day's pay shall be calculated as one sixth of the employee's weekly wagé

There shall be a 10 minute rest period allowed for each employee during
each forenoon and each afternoon to be arranged and approved by the respective fore-
nen, It is understood by both parties that the rest periods shall cause no work
stoppagep each section arranging its relief so as to enable the eontinuows - rlow
of work not to be interrupted.

mm.mmmﬁgu

Vacations with full pay shall be granted as folhowsie

Employees who have been with the Company one full

year on Jyne 30th in any year 6 working days
Employoes who have been with the Company five

conse$utive years or more on Jyne 30th in

any year 12 vorking days
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Nev Yoar's Day, Christmas D¢/ and Labour Day shall be condidered as Sundays and

shall be paid for as such,
ARICLE 4. SICKPAY

During the lst twelve months of ennloyment, pay will be deducted for all

¥ time off for sickness,

4 During the 2nd twelve months, no dedugtion @or the 1st day's sickneas,
B n (] m ] ] L]
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It 1s agreed that, in practice, deductions for all absentoism wvill be

k pay as above

by the employee reporting

ork and giving detalls of his sickness to him,

The rates of pay for ull employees shall be those in offect at the date

of this agreement, plus $2.00 a week,

ARTIGLE 6. TERM OF JGRrrgT,

All provisions ani terms of this agreement are by mutually agreed

gnatories hereto and 1

and shall remain, in offect for

th year for one year unless eithe

t shall become effective of the date of the s
one year., It shall be automatically reneved fro® year
r party hereto dwuoc, in writing, to the

other party that it desires modification or cancellation of the agreenent, Such
notices shall be given not 8ooner than 60 days and not Adter than 30 days from the

annual expiry date of the agreement,

than The Assoc
not more five from tho

sub=committee of not loss than three and
ignated classifications with vhich committee

all negotiations and discussions re, ‘arding collective agrecnents shall be carried
out with the Company, Hovever, all wrétten Agreerents, shall be signed by the President

and Secretary respectively of both

the Company and the Association,

Both parties hereto recoynize and support the labour lavs of the Provinge

of Quebec and
Labour Relations Aot Of Quebea,

SIGN'D in Montreal, Jaruary 21st, 1948,
For the Company,

Geou. flogg  Prosident
E,D, Brimblecamber Searetary

agree in all actions

and nogotiations to agt in accordance with the

For the Association

D Mongesy  President

Secretary




