


Amendments to Calletive labour Agreement,
Between
National Union of Operating Englneers
1182 3t. Lawrence Blvd, Montreal, Party of the first Part,
(hereinafter called the Union)
And
J.B, Williams Soaps Co, Limited (Canada)

9471 lasalle Bivd, Ville Lasalle,
(hereinafter called the Company)

Amendments as followsi-

Article 8, Hours of work and Rates of FPay,

D, Minimum rates of pay shall be as follows.
Engineer in charge. 1.13 per hour
Shift engineers 1,00 ;er hour,

It is agreed by both parties that all other clauses will remain the same
It 1s agreed by both parties that this inerease be retroastive frem
November 23td 1949.
IN WITNESS JHEREOF the parties have signed this agreement
at the city of Montreal under the efféctive date of |

Janvary January 19th 1952._ in the year One thousand ope
hundred and fifty (1950.) ‘

J.ﬂ. Uﬂliln Supl Cﬁ. ull.‘ld
"afl H, Breandt, "
NATIOHAL UNION OF OPRRATING ENGINEERS,

L.C. Dannacker,

Microfilmé
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MEMORANDUM OF RENEWAL OF AGREEMENT
BETWEEN
J.B., Williams Soaps Co., Limited. (CANADA)
947) Lasalle Blvd, Ville Lasalle, Que.
(Hereinafter called the Company)
PARTY OF THE FIRST PART,
AND
NATIONAL UNION OF OPERATING ENGINEERS OF CAMADA
1182 St, Lawrence Blvd, Montreal, Jue.

(Horeinafter ealled the Union)
PARTY OF THE SECOND PAKT,

1o PURPOSE

It is the intention of this agreement to maintain a harmonious relationship
between the Company and its steam plant engineers to provide an smicable method of
settling sy differences which may arige between them, and to set forth the conditioms
of employmnt to Le cbserved between the Company snd the Union as per the conditions
of tie Labcur Relations Committes, Province of Quebec.

2 TLEE " ENPLOYRE®
The term " employees " as mentioned in this agreement refers to snd included

steam plaat engineers, Ville LaSalle Plant,
3.  RECOGNITION.

The Company rccognizes the Union as the sole and exclusive bargaining hmmgeim
mimg agent for all engineers employed ou its steam plant as defined in Classe 2, in
eollective bargaining with relation to wages, hours of work and other conditions of
employment as set forth herein,

4.  GHECK OFF.

The Employer will deduet the Monthly dues from these employees who sign the
necessary authorized check off cards, for dues and initlation fews, the employee may
however terminate his authorization to the employer for such deduction on thirty (30)
days notice,

The following shall constitute the regular fees to be checked off of each -plqu :
signing the necessary authorized cheek off cards,

$5.00 for Initiation Fees.

$1.50 each month for dues from Enginemen Employees
The check off of Union dues shall be deducted from the Employees wages on the first
pay perlod of each month, All monies collected by the check off of Union dues shall

be forwarded to the Union o ffice at 1182 St Lawrence Blvd., not later than 10 days ofter ’

L
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sush pay period.

5« GRIEVANCE COMMITTEE,
of
The Union will edkect or appoint one steward amd supply the Company with the name

19//97/

same, when sald company shall then recognize.




The steward shall handle the grievances arising out of the operation of the agresment,

Should any dispute arise between the Company and the Union as to the meaning and
application of the Provisiona of this Agreement or should any local trouble of any
kind arise in the plant, there shall be no suspension of work on acecount of such dispute,
but an earnest effort shall be made by both parties hereto to settle immediately and
without delay suech dispute or trouble in respect of which the following grievance machi-
nery is set upt
FIRST: The employee concerned may, either alone or aceompanied by the steward of

his department, take the matter directly to said department's foreman,
SECONDs If a settlement is not reached within a reasonable time, (48) hours the ste=-

ward may either alone or accompaghled by the employees affected take the matter

to the manager.
THIKD: If a settlement is not reached with the Manager within a reasonable time,

(36) hcurs the matter may be discussed between the steward accompagnied by

a representative of the National Union of Operating Engineers and the Manage-

ment of the Company,
All settlement of grievance between the Company and the Union Representative shall
be final and binding upon the Company, the employee: or employees concerned. In the
event of failure to reach a settlement, the matter shall be referred to Arbitration
pursuant to the Labour Laws governing the matter,

Specific times and meetings shall be agreed upon by the Steward and the Manage-
ment of the Copany for the consideration of any disputes or other matters to be dealt
with under the provisions of this section, provided, however, that matters pertaining
the discharge of employees or other matters which cannot reasonable be delayed umtil
the time of such regular meeting may be considered at an earlier date. Matters to be dealt
vith under the provisions of this section, shall normally bé discussed during owrking |
hours provided, however, that lenghtly negotiations for the settlement of any disputes
shall be discussed outside of working hours,

During the torm of this Agreement, the Company agrees that there shall be no lockoul
and the Union agrees that there shall be no slowdown strike orother stoppage of work until

all the provisions of this agreement have been exhausted.




Any employee who cngages in a strike, slowdown or stoppage of work before fully

complying with the provisions of this section or otherrocourses provided by law, shall

be subject to diseiplirary, measures.

7.

MAKAGEIBNT,

The Mana:ement of the Plant and the direetion of the employees, ineluding the right

to hire, suspend or discharge for proper causes and the right to relieve employees

from duty because of lack of work or for other legidimate reasons is vested exclusi-

vely in the company in accordance with the term of this agreement,

Any employee who feels that he has been unjustly dismissed, lald off or suspended

mugt inform the Company and the Union, within 48 hours, that he questions sald dismissal

suspension or lay=-off, and the matter shall from then on, be dealt as a grievance,

b,
C.

d.

E,

The regular working pours shall be 8 hours per day and 48 hours per week,
Time and one half shall be paid for all work done in excess of 8 hours per day
Double time shall be paid for all work done on the allotted weekly day of rest.
Minimum rates shall be as follows:

Engineer in charge $1.,08 per hour

Shift engineers 0,95 per houwr

Double time shall be paid for all work done on the following holidays:-
New Year, Cood Frilay, 24 of Yay, Dominion, Labour, Thanksgiving and Christmas.

Shift engineers may be called upon to perform work such as doing watchman

duties or elock punching, always provided that the performance of such work is

carried on under " banked fire " conditions,

10,

1,

2o

1 H 415,
Any employee who has been in the employ of the Company for six months, conti-
naous service but less than one year immediately prior to January lst in any
year, shall receive a maximum holiday of three consecutive days for whieh
he shall receive pay at his regular rate,
Aftor one year's continuous service from January lst, in any year, any employee
employee shall receive a maximum holiday of one week for which he shall receive

pay at his regular rate.
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10, AllUAL HOLIDAYS.
; After five (5) years' continuous servige from January let in any year any enployee
shall receive a miximum holiday of two woeks for which he shall receive pay at his regu-

; lar rate.

i
11,  ENICKITY.

A Insofar as nay be practicable, in the reduction , restoration and advancement,
plant and departaental senlority shall govern, provided the employees are capable of

doing the work.
B An employee shall cease to have geniority rights and his employee's atatus with

the Company will be terminated for all purposes ifs

1, He leaves voluntarily.

2., He is discharged.
12,  SAFETY AND HEALTH

The company will continue to make reasonable provision for the safety and health

of its employees during the hours of their employment, Such devices as the Company
requires to be worn and other equipment which in the opinion of the Company is
necessary, for tte safety and protection of the employces shall be provided by the
Company .

13, §_OF JEENT .
This agreement is in force for one year from the date of its signature and shall

remain in force thereafter from year to year, unless either party gives notice

in writing to the other party within a delay which shall not be more than sixty days
nor less than thirty days prier to the expiration of each period, of its intention to
terminate the Agreement or seek .mendments to same, and in the latter case the present

shall remain in foree until the agreement 1s duly signed.
M. NQTIGE.

Any notice required to be sent to the Union hereunder shall be effectively given
vhen posted to a

National Union of Operating Engineers of Canada
Room 10 Monument National
1182 St. Lawrence Blvd.,
]bntr“l Qu‘u

and any such notices required to be given to the company shall be effectively given

when mailed to
J.-B, Willi.'s Seaps Co., Limited (Canada )

9471 I‘“lla Blvd. Vﬂl‘ Llstll.. Qmo

# 3, The time for taking annual holidays shall be determined by the Company. Employeos =
with greates? geniority in each departement will be given first preference, i

i By O L e T
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IN WITNESS WHEREQOF the partles have signed this agreement

at the City of Montregl,under effective date of Nov, 22, in the year

one thousand nine hundred and forty-eight (1948)

J.=B, «ILLIAMS SOAPS CO, LIMITED,

INTERNATIONAL UNION OF OPERATING ENGINEERS OF
CANADA,




FROPOSED EMORANDUM OF AGREEMEZNT

J.B.WILLIAMS SQAPS GO, LIMITED (Canada)
9471 Lasalle Blvd, Ville Laselle, Qué
(hereinafter ealled the GOIPWS
AND;
FATIONAL UNION QF OPERATING ENGIKEERS OF GANADA

1182 St. Lawrense Blwd, Momtreal, Qus.
(hereinafter c:lled the Union)

Lo_PURPQRE:

It is the intention of this agresment to maintain a harmonious
relationship between the Company and its stefim p].l.n't sngineers to pro-
vide an amicable method of settling any differences which may arise bet-
wn them,and to set forth the sonditions of employment to be observed
between the lompany and the Union as per the conditions of the Labour R
Relations Go;itt.u, Provinee of Quebes,

2. THER “EMPLOYEES"
The term “employses" as mentioned in this agreement refers to and
includes steam plant engineers, Ville lasalle Plant,

2. BECOGNITIgs

The Company recognises the Union as the sole and exelusive bar «

gaining agent for all engineers smployed on its steam plant as defined in
Cleuse 2, in collective bargaining with relation to wages, hours of work

and other conditions of employment as set forth herein,

aCHECK QUF:

The Exployér will d;:luet the Monthly dues from these employees
who sign the necessary authorised chesk off cerds, for dues and initiatien
fees, the employee may however terminats his authorisation to the eaployer
for sush deduetion on thirty (30) dags notice.

L o i AR

The following shall sonstitute the regular fees to be checked off

$5.00 for Initiation Pees

$1.50 each month for dues from Enginemen Employees
The check off of Unicn dues shall be deducted from the Zmployees

wages on the first pay period of each month, A1l monies ccllected by the
check off of Union dues shall be forwarded to the Union office ot 1182

St.lawrence Blvd. not later then 10 days after such pay period. / 7/ 5/ :




&.GRIEVANSE COM(IIER:

The Uniom will elect or eppoint one steward and supply the
Company with the name of same, when said company shall then reco -
gnise,

Teh steward shall handle the grievances arising out of the

operation of the agreement,

6o GRIEVANGE PROGEDURE:
Should any dispute arise between the Gompany and the Union
as to the meaning and application of the Provisions of this Agree-
ment or shduld any local trouble of any kind arise in the plant,
there shall be no suspenmsion of work on acsoumt of such dispute,but
an earnest effort shall be made by both parties hereto to settle im-
mediately and without delay such dispute or trouble in respect &8
vhich the following grievance machinery is set ups
FIRSTs The employee concerned may, either alone or aceompanied
by the steward of his departmenj, take the matter di-
rectly to said dopartmgn:t's foreman,
If a settlement is not reached within a reasomable time,
(48) hours , the steward may either alome or acccmpanied
by the employee effected take the matter to the manager,
If a settlemsnt is not reached with the Manager within a
reagsonable time (96 Hours) the matter may be discussed
between the steward aceompanied by a representative of
the National Union of Operating Engineers and the Mana-
gement of the Company,
All settlemont of grievances between the Company and the Union
Representative shall be final and binding upon the Company , the em~

ployee or employees concerned. In the event of failure to reach a sete-

tlement, the matter shall be referred to Arbitration pursuant to the

Labour Laws governing the matter,

Specific times and meetings shall be agreed upon by the Steward
an the management of the Company for the consideration of any disputes
or other matters to be dealt with under the provisions of thds section,

provided, however , that matters pertaining to the discharge of em =

ployees or dther matters which cannot reasonably be delayed until the




(SUITE DE LA PAGE 2) time of such regular meeting may be considered at en
earlier date, Matters to be dealt with under the provisions of this sestiom,
shall normally be discussed during working howrs provided, however, that lengthy
negotiations for the settlement of any disputes shall be discussed outside of
vorking hours,

During the term of this Agreemsmt , the Companmy agrees that there shall
be no lockout and the Union agrees that there shall be no slowdown, stréke or
pther stoppage of work undil all the provisions of this agreemsnt have been
exhausted,

Ary employee who enga es in a strike, slowdowm or stoppage of work
before fully eamplying with the provisiors of this seetion or other recourses
provided by law, shall be subjest to diseiplinary measures,

The Management of the Plant and the direstion of Lhe employees, imelu=
ding the right to hire, suspend or discharge for proper causes and the sight
to relieve employees from duty bocause of lack of work or for other legitie
mate reasons 1o vested exclusively in the company in acsordance with the
term of this agreement,

Ay employee who feels that he has been unjustly dismissed, laid off
or suspended must inform the Compeny and the Uniom, within 48 howrs, that he
questions said dismissal, suspension or lay=off, and the matter shall from
then on, be dealt as a grisvance,

9 HOURS OF WORK AYD RAZES OF PAXs
A) The regular working hours shall be 8 hours per day and 48 hours ;er
week,
B) Time and one half shall be paid for all work dome in excess of 8
hours per day,
Double time shall be paid for all vork done on the allotted weekly
dey of rest,
Rates sjall be as follows:
Engincer in charge = $41.50 per week
Shaift engineers - $00,75 per hour
Double tims shall be paid for all work dome on the following holidays:
New lear, Qlood Friday, 24 of My or (S4viehm=the-Bapbiet), Dominiom,
Labour, Thanksgi¥ing and Christmas.




Shift engineers may be called upon to perform work such as doing
watchman duties or clock punching, always provided that the performance
of such work is carried on under "banked fire" conditions,

10, WAGES:

It is agreed that the Company and the Union shall, within two weeks
after the conclusion of this Agreement, get together, in order to make a
Joint application to the Regional War Labour Board for the approval of said
settlement, But should the parties fail thus to agree, each will be at li-

berty to Make its own application to the Board.

11, ANNUAL HOLIDAYS:

1e Any employee who has been in the employ of the Company for six

months continuous service but less than one year immediately prior to Jamua=-
ry 1st in any year, shall receive a maximum holiday of three consecutive days
for shich he shall receive pay at his regular rate,

2. After one year's continuous service from Jamuary lst in any year any
rmployrr éhsll receive a maximum holiday of one week for which he shall re-
ceive pay at his regular rate,

After tomm- five years' contimious service from January lst in any year:
(see letter attached hereto)

3. The time for taking annual holidays shall be determined by the Com-
pany. Employees with greatest seniority in each department will be given

first preference.

12+ SENICRITYs
A) Insofer as may bepractdoable;dntthe réductiop,restoration and advan=
cement, plant and departmental seniority shall govern, provided the employess

are capable of doing the work,
B) An employee shall cease to have seniority rights and his employee's
status with the Company will be terminated for all purposes if;:

1. He leaves volumntarily,

2., He is discharged.

A3, SAFETY:
The Company will contime to meke reasonmable provision for the safe-
ty and health of its employees during the hours of their employment, Such de~-

vices
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Qo DUMARLN O ACREEIEUTS
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of each period, of its intention to terminate the Agresment or ssek: suend =
ments to same, and in the latter case the present shall remain in foree
mﬂﬁwmthdu];lw.

dda NGRS
Any notice re uired to be sent to the Union hereunder shall be effes-
tively given vien pouted to
National Union of Operatimg Engincers of Canada,
Room 1y Mommuent National,
1182 At, Lasrence Blwd,
lontreal, Que,

vannhmtioumquircdtohoﬂmtothwlhdlboofmw
given when mailed to

J.B,Williams Soaps 0o,, Limited (Canada)
%71 lasalle Blwd,, Ville lesalle, Que.

IN VHITNESS WHEREOF the pertiss have Signed this agreemsnt at the
City of Hontreal, under effective date of ........ dme thoussrd. nine hundred
and forty-uix, ®essscssssessencescccccnce NOVL22,1946 ,

JoB WILLIAME SOAPS GC, LIMITED
NATIONAL UNION OF OPERATING ENGINEERS OF Ca.




