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Natienal Union of Operating Engineers
1182 St. Laurence Blvd. Montreal. Party ef the firet Part,
(hereinafter called the Union)

And

J.B, Williams Soaps Co, Limited (Canada)
9471 Lasalle Blvd, Ville Lasalle,
(hereinafter called the Company) Party of the second part.

Anentuents as fellewst-

Article $. Hours ef vork and Rates ef Puy.

D, Minimum rates of pay shall be as fellows.

Engineer in charge. 1.13 per Hour

Shift engineers 1.00 per howr,

It is agreed by both parties that all other clauses will remain the same

It is agreed by both parties that this inerease be retrenctive frem
November 2304 1949. 4

IN WITNESS WHEREQF the parties have signed this agreement |

at the eity of Montreal under the effdetive date of |

Jammry Janwry 19th 1930 in the year One thousand eye

hundred and fifty (1950.) .
J.B: Williams Scaps Ce, limited

Pall H, Brandt, *

BATIONAL UNION OF OPERATING ENGINEERS,

LG. Dannagker,

Microfilmé

139 ©
meAotminTe 

 

   



ai
t,

A
t
.

‘
2

s
a

v
e
M
h
E
u
À

a
n
s

w
b
.

J

N
e

u
e

’
o
H

La

Ie
j

us
4

+
. y
e

r
=

f
at

-

a
.

A
SE
m
a

P
a
r
a
d

C
a
n

o
r

i
o
o

w
h

At
t

A
S
I

H
a

l
n
I
,
t
o

A
S
,
a
s
t
:
1
E
T
a
T
e

 

aha

same, when said company shall then} recognize.

.

J.B. Williams Soaps Go. Limited. (CANADA)
9471 Lasalle Blvd, Ville Lasalle, Que.

(Hereinafter called the Company)
PARTY OF THE FIRST PART,

AND

NATIONAL UNION OF OPERATING KNGINEERS OF CANADA

1182 St, Lawrence Blvd. Montreal, Que,
(Horeinafter salled the Union)

PARTY OF THE SECOND PART,

 
It i the intention of this agreement te maintain a harmenious relatisnship

between the Company and ites steam plant engineers to provide an amicable method of

settling sy differences whish may arige betwesm them, and to set forth the conditions

ef employment to be observed between the Company and the Union as per the conditiens

of hie Labcur Relations Gemmittes, Province of Quebes.

The term * employees “ as mentioned in this agreement refers to and inslutoé

steam plait engineers, Ville LaSalle Plant.

3. RECIGMITION.
The Cempany recognises the Unien as the sole and exelusive bargnining bmmpate

ming agent for all engineers employed en its steam plant as defined in Clases 2, in |

collective bargaining vith relation te wages, heurs ef vork end ether conditions of -¥ |

employment as set ferth herein,

4 GHZKOOF.
The Employer will deduct the Monthly duss from these employees who sign the

necessary sutherised cheek offeards,fordues and initiation fds, the employee may

however terminate his authorisation te the employer fer such deduction en thirty (30)

days notice, |   3
To fellouing tal] sontitate the opularfes de de ina ft of sash plays |

signing the necessary authorised cheek off cards.

$5.00 for Initiation Fees.

$1.50each month far dues from Enginenen Lmployees

The check eff of Union dues shall bededuoted frem the Employees wages en the first
pay period of each month, All monies sollested by the sheek off of Union dues shall 1

be forwarded to the Union office at 1182St Lawrence Blvd. not later than 10 days Char |

sush pay period. oo | | 2 4 »

The Don viL1 sheet or appointone ateverd amd only tie Company vith Shemane 11

AU



shall be discussed outside of werking hours. {

  

The steward shall handle the grisvances arising eut of the operatisn of the agrement,

GRIEVANCEPROCEDURK.

Should any dispute arise between the Cempany and the Union as to the meaning amd

application of the Provisions of this Agreement er should any lecal trouble of any

kind arise in the plant, there shall be ne suspension of werk en account of such dispute,

but an earnest effort shall be made by both partise hereto to settle mediately and

without delay sueh dispute er trouble in respest of whieh the fellowing grievanes mashi-

nery is set ups #7

FIRST: The employee concerned may, sither alene or aseompanied by the steward of |

his department, take the matter direstlyte said department's foreman.
SECOND: If a settlement is mot reached vithin a reasonable tine, | (48) hours the ste-

ward may either alone or aceompaghied by the employees affected take the matter

to the manager. | |

THIRD: If a settlement is not reached with the Manager within areasonable time,

(36) hours the matter my be discussedbetween the stevard asecupagnied by

a representative of the National Union ef Operating Engineers and the Manage-

ment of the Company. | 1 -

ALL settlement of grievance between the Campany and the Union Representative shall

be final and binding upon the Company, the employee: or employses soneerned. In the i

event of failure to reash a settlement, the matter shall be referred te Arbitration ;

pursuant to the Labour Laws governing the matter,

Specific times and meetings shall be agreed upon by the Steward and the Manage- w

ment of the Company fer the consideration of any disputes er other matters to be dealt

vith under the provisions ef this section, provided, hevever, that matters pertaining BE

the discharge of employees or other matters whieh cannet reasemabls be delayed wmtil ;, n
fC KY

the time of sush regular meeting may be considered at an earlier date. Matters to be dealt )

vith under the provisions of this section, shall nermally bé discussed during eyrking

hours provided, hovever, that lenghtly nogetiations fer the settlement of any disputes R

During the term ef this Agreement, the Conpany agrees that there shall be me lecheuk

and the Enien agrees that there shall be me slewiewn strike erether steppage of work watil f

all the provisions ef this agreement have been exhausted.
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Any employes who engages in . strike, Mouion or stoppage of work before fully

complying with the provisions of this section or‘Bthorrecourses provided by law, shall

be subjeat to disciplirary, measures. | oo - oo

The Mana;enent of the Plant and the directionof the exployees, including the rig 1°

to hire, suspend or discharge for proper eauses and the right te relieve employees

from duty because of lack of work er fer ether legidinatereasons 1s vested exalusi-

vely in the eompany in assordance with the term of this agreement. a |

Any szployes vhofeels that he has been unjustly dismissed, laideff or suspended

must inform the Company and the Union, within 48 hours, that he questions said dismissal

suspension or lay-off, and the matter shall from then om, De dealt as a grievanee,

a. The regular werking jours shall be 8 hours per day and 48 hours per veek. ;
be Time and one half shall be paid for all werk done in exeess of 8 hewrs per day

Ce Double time shall be paid for all work dome on the alletted weekly day ef rest.

d. Minimum rates shall be as follews:

Engineer in charge $1.08 per hour à

Shift engineers 0,95 per how |
E, Double time shall be paid fer all werk dome on the follewing holidayss-

Nov Year, Good Frilay, 24 of May, Dominiom, labour, Thanksgiving and Christmas.

% CONDITIONS.

Shift engineers may be called upon te perform verk such as deing vatehmen

duties or alock punching, always provided that the perfermance: of such werk is |

earried on under " banked fire " conditions.

10. HOLIDAIS-
1. Any employes whe has been in the exploy of the Cempany for six months, conti-

muous service but less than one year immediately prier to January let in any

your, shall receive à maximum holiday ofthree eonseeutive days for which

he shall receive pay at his regular rate, |

2, After one year's continuous service from January let, in any year, any expleyes

employee shall receive à maximum holiday- of one week fer whieh he shall receive

pay at his regular rate.
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10.

ANNUAL

HOLIDAXS.

After five (5) years' eontinuous servise from January let in any year any employes

shall receive a mximum holiday of two weeks Cor whieh he shall receive pay at his regu-

lar rate.

#
11, SEMIGRITX.

A Insofar as mY be practicable, in theredustien » resteration and advancenent,

plant and departmental seniority shall govern, provided the employees are capable ef

deing the work. |

B An employee shall eease to have senierity rights and his exployee's status vith

the Company will be terminated for all purposes if}

1, He leaves velwmtarily.

2. He is discharged.

of ita employees during the hours ef theirewployment, Sush deviess as the Company

requires to be WIR and other equipment vhich in the opinion ef the Compasty is

necessary, for tie safety and pretection of the employses shall be provided by the

13,

DURATION

OFJGREEMENT.

This agreement is in force foroneyear from the date of its signature and shall

remain in force thereafter from your to year, unless either party gives notice

inwriting to the other party vithina delay which shall not be more than sixty days

nor less than thirty days prier to the expiration of each peried, of its intentimm te

terminate the Agreement or seek amendments to same, and in the latter ease the present

shall remain in force until the agreement is duly signed.

14.  MOUICK-

Any nobles required te be sentto the Union hereunder shall be effestively given

vhen posted to

National Union of Operating Engineers of Canada

Room 10 Monument National

1182 8t. Lawrence Blvd.,

Montreal Que .

J.-B, Willlaus Seeps Co., Limited (Canada )

9471 Lasalle Blvd, Ville Lasalle. Que.

be determined by the Company. Employees
3. The time for taking annual holidays shall

111 be given first preference.

with greates: seniority in each departement v
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IN WITNESS WHEREQF the parties have signed this agreement

at the City of Montregl,under effective date of Nov, 22, in the year

one thousand nine hmndred and forty-eight (1948)

J.~B, WILLIAMS SOAPS CO, LIMITED,

Thomas Nougland

andi

 

INTERNATIONAL UNION OF OPRRATING ENGINEERS OF
CANADA,
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POTSHC Amma

9471 LasalleBlvd, Ville Lasalle, Qué
(hereinafter ealled $hesh

AND;

RATIONAL ONION OF OPERATING ENGINKRRS acie
1182 St. Lavrense nw, Momtreal,

(hereinafter called the Union

da

PURPORE:

I 1s the intention; ef this agreement te maistain à harnonious
relationship between the Gampaxy and its stem pladt engineers te pre-

vide an anisable method of settling any differences which may arise bet-
wen them,and to set forth the sonditions of empleynent te be observed

between the Sempany sad the Tnise 45 por the conditions of the Labour X
Relations Committee, Provinee ef Quebec,

A.TERR"EMPIOIERS"

The tern Memplerses®as mmnkioned 1a this agreement refers to unk

ineludes sioux plant açiseecs, Ville Lasalle Plant,

uRRCOQNITIs

The Gompexy recogaisesthe Union as the sole and exelusive ber =

gaining agent for all engineers suployed on its stesa plant as defined in

Cleuse % in cellestive bargaining vith relation to vages, hours of vork

tod other conditions of smpleymert4a set arth berets,

The Exployér vill de the Monthlydues from theseemployees

who sign the necessary aut = Sheekoff sards, for dues and initiation  
Meraitati hissutberlmitonYotheemployer

for muah detustion ca thirty (30) daysnotice, ST Lo |

To attoving ail ponstitutetterateropetebechanoff

0600 rt Button Pons
£1.50 can montà ter dues from EngisenesBaployses

The check off of Union dues shall bededustedfrom the Bapleyees
vageson the first pay period of each month, A1]monies callested ly the

ehoek off of Union dues shall be forvarded te theUnion office at 1182

St.Lavrense Blvd. not later then 10 days after sueh pay period. ay | |

cts anARR+EMACPn,   



The Union vill alest oreppoist ene sievedand sxppiy Aha

Company vith tue sass ofsane, vben said company shallthen reco «

guise, |

Toh shear a1) alle Shgriseering uh of the

operation of the agreement, .

Should any dispute arise between the Gompaxy andthe Unica
as to the meaning and application ef the Provisions of this Agree-
ment or shiuld any local trouble of amy kind arisein the plant,
there shall be no suspension af work on account of sush dispute,but
an earnest effort shall be made by both parties herete te settle in-
mediately and without delay sush dispute or trouble in respest 64

vhieh the following grisvanss meshinery is set up:

FIRSTS The empleyes soncerned may, either aleme or aoccmpanied

bp the stevard of his department, take the matter di-
restly to said department's foreman,

SECOND If a settlement is net reashed vithin a resscamble time,

(48) hours , the steward may either aloms or asecmpanisd

by the employee effeuted take the matter to the manaçer,

THIRD If a settlement is not reached with the Manager yithin a

reasonabls time (96 Hours) the matter may be discussed

between the steward ssecmpanied by a representative of

the National Union of Operating Engineers and the Mana-

genent of the Company,

All settlement ef grievances between the Cempany and the Unien

Representative shall] be final and binding upon the Company , the em-

ployee or employees coneerned. In the event of failure te reach a set-

tlement, the matter shall be referred to Arbitration pursuant to the

Labour Laws governing the matter,

Spesifie times and meetings shall be agreed upon by the Steward

an the management of the Cempany for the eonsideration of any disputes

or other matters to be dealt vith wader the provisions of thés section,

provided, hovever , that matters pertaining to the discharge ef em =

ployses or éther matters which cannot reasonably be delayed until the

 
 

 



 

(SUITE DE LA PAGE 2) ‘ timeof such regular meeting may be considered: at en

earlier date. Matters to be dealt vith under the provisions of this sestien,

shall normally be discussed during vptking hours provided, hovever, that lengthy .

negotiations for the settlement of ay disputes shall be discussed euteide of

working hours,

During the term of this Agreement , the Company agrees that there shall

% 20 lockout aud the Union agrees that there shall be no slew, strdle er

pther stoppage of vork umdil all the provisions of this agreement have been

Ary employes who enga.es in à strike, slewiom er stoppage of verk

before fully eemplying vith the provisions ef this section er other resourses

provided by law, shall be subjest te diseiplinery measures,

Le

The Mansgeaent of the Plant and the direstion of the employees, imelwe

ding the right to hire, suspend er discharge for proper esuses and the fight

te relieve employess from duty because of lack of werk or for other legitis

mate reasons is vested exslusively in the company in aesordance vith the

term of this agreement,

Any employes vho fesls that he has been mmjustly diemissed, laid eff

or suspended must inform the Oompany and the Union, within 48 hows, that he

questions said dismissal, suspension or lay-off, and ths matter shall frm

. then on, be dealt as a grisvanse,

 

AND

A) The regular vorking hours shall bs § hours per day and 48 hours per
week.

B) Time and one half shall be paid for all verk dome in exvess of §

hours per day,
6) Double time shall be paid for all vork dons en the alletteû veskdy

day of vest,
D) Rates all be as fellowes

Rgiseewisshay 441.50 per weak
Shift engineers = $00.73 per hour

E) Double time shall be paid for all work dons en the felloving holidays:

Nov Year, Sood Friday, 24 of Moy er (Stodehmtho-Raptéat), Douinien,

Labour, Thanksgiving and Christmas,
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Shift engineers may be called upen te perfern work such as doing

watehman duties or cleck punehing, alvaysprovided that the performanee

of sush work is carried on umder "banked fire" conditiems,

AQ,WAGES:

It is agreed that the Company and the Unien shall, within two weeks

after the eomelusion of this Agreememt, get together, in order to male a

Jolat application to the Regional War labour Board for the appreval of said

settlement, But should the parties fail thus to agree, each will be at li-

berty to fake its own applieation to the Beard,

ANNUALHOLIDAYS:

1. Any employee vho has been in the employ ef the Company for six

months continuous service but less than one year immediately prier te Jamm-

 

 

ry lst in any year, shall receive a maximum holiday of three conseeutive days

for shich he shall receive pay at his regular rate,

a. After one year's continuous service fron January lst in any year any

rmployrr éhsll receive a maximm holiday of one veek for vhieh he shall re-

| ceive pay at his regular rate,

GP. After fume five years’ continuous serviee from Jamuary lst ia any year:
(see letter attached hersto)

3. The time for taking annual holidays shall be determined by the Gon-

i pany. Employees with greatest seniority in each department vill be given

firet preference. ;

SENIORIEXs |
A) Insefer as may beppnetéshb}o;intthe-médudtionrestoration and advan-
cement, plant and departmental seniority shall overs, provided the employees

are capable of doing the work, ;

B) An employee shall cease to have seniority rights and his employee's

status vith the Company vill be terminated for all purposes if;

= 3 | 1. He leaves voluntarily,

2, He is discharged, |

134

SATETI: .
The Company vill contime to make reasonmable provision fer the safe- 4

. ty and health of its employees during the hours of their employment, Sueh de- |

vices ;

  



5.

48 the Company requires to be wpm and other equipment vhich Qu the

opinion of the Compary is meesssary, for the safety and protestion of the

employees shall be provided by the Company,

déAUEALION

OC

ACHEEMEAUX

This agresment is in fares for one yesr frem the date of îts signa-

ture and shall ramain in force thereafter from year te yesr, wiless either
party gives notise in writing te the ether party vithia a delay vhioh shall

not be more than sixty days nor less then thirty days price te the exiration

of each period, of its intention to terninate the Agreement er sui: amend =
Heats to sams, and in the latter ease the present shall remin in feres

until the agreement is duly signed,

ddaHOUIRE»

Any notise required te be sent te the Union hereunder shall be offep~

tively given when posted te

Mutional Union ef Operating Engineers of Canada,

Room 14g Moxament National,

1182 Ate Lanrence HAW,

Montæeal, Que.

And ary such notices required te be fiven to the Compeny shall be effestively

given vhen mailed to |

J.AN{11iams Soaps Oc,, Limited (Canada)
S71 Lasalle Biwd., Ville Lasalle, Que

IN WHITNESS WHEREOP the parties have Signed this agreement at theCity of Montreal, under effective date of ........ dus.thoutard.nine bundredAnd forty-vixe co... Nov.22,146 .

JoWI.LIAME SOAPS CC. LDUTED

NATIONAL UNION QF OPERATING ENGINEERS or GA,

Sieraturs Alliadble
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