


MIJ]STRRE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québee, ce 1L mors 1Ji7.

fonsiour Tiobeor Lavallde, secrsiulre-trésorier,
L'Union ¢ nadicnne des euwployos de Distilleries,
n MIT - RVILLE
. - L AJ-J.

Po‘"o

Monsieur,

Le conseillor juridique du ministdre du
Travail a dtudie, en repard de lo liogislution ouvridre
actuelle, la convention collective intorvenue le &
novembre 1946en vortu de la Loi los Syndicats nrofession-

b (o T 1 QA | DISTRMPR (o8 L faln 4~ S X ]
nels (S.Ra0,, 1341, chanit 1 wndements ) ontrd
votre association et Hele..ors vicvalic. ius, Liidited.

Jb vous fais parvenir, pour votre rensci-
gnomont, copie du rappart gul a ét6 sowiis & 1a i1

- .!..[. Y AN 1 vreria
LR S VAL VI N 88 wblyole

Veuillez agréer ll'expression de mes meillours
sontiments,

Le Sous-ministre




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Québec, ce L2 mars 1947,

MEMO destiné ds Me Philippe Rousseau, conseiller juridiguec,

T=1178

286, rue St-Joseph
Québec .

Sujet: Convention colleotive entre ~Melchers Distilleriss,
Limited, " et 1'Union cenadienne des employds de distille~

v 4
128 4

Monsicur,

J'ai bien regu votre lettre du 10 mrs 1947 et jo note
vos observations concernant la convention ci-haut ment*agnéo et déposée
4 nos archives 18 €1 junvier 1947 sous le numéro ; lo ministd=-
ro transmet une copie de votre rapport & l'association ouvriédre partie
4 cette convention,

Sincérement 4 vous,

Le sous-ministre



COMMISSION DU SALAIRE MINIMUM
286, rue ST-JOSEPH

QUEBEC

CORRESPONDANCE
ENTRE SERVICES Québec, ce 10 mars, 1947,

LETTRE RECUE

Monsieur Gérard Tremblay, sous-ministre,
Ministere du travail,

Hotel du gouvernement,

Q u é bec .

Sujet: Convention collective intervemue entre "Melchers
Distilleries, Limited” et 1'Union canadienne des
employés de distilleries.

Monsieur le sous-ministre,

Nous avons étudié ce conurat en date du 22 novembre, 1946,
déposé a votre miniatam‘.mus le no 375, le 21 janvier, 1947, et a la Commis-
sion des relations ouvri®res en vertu de l'article 19-i, chap. 162-A, 3.R.Q.,
1941 et amendeauents.

Nous wvous sounmnettons les observations suivantes:

l. Notons immédiatement que l'union n'a pas été recommue par la Commis-
sion des relations ouvrieres conme agent négociateur des employés de la compa-
gnie de sorte que

a) elle n'a aucun mandat pouvent lier par non contrat les employés
qui ne sont pas membre de l°'union.

b) elle se trouve dans une position désavantageuse pouvant etre
supplantée du soir au lendemain par un agent dument reconnu
par la Commission des relations ouvrieres.

L'union a donc tcut intéret a se faire certifier agent négociateur des employés
de la Compagnie par la Commission des relations ouvrieres de Québec et subsé-
quemment les partles pour éviter tout danger de conflitacontrectuels seraient
bien avisées d'amender le paragraphe "a" de la section 1 de la maniere suivante :

The employer does hereby recognize that the Union has been duly
certificated by the Quebec Labour relations Commission as the sole
labour organization representing the employees of the employer and
that it has all the rights inherent to such certificaticn.”

2. La section 13, telle que libellée, donne a le convention une durée
d'au dela de 12 mois contrairement aux exigences de l'article 15 de la loi des
relations ouvrieres chap. 162-A, SeReQe, 1941, et amendements, ce qui comporte
nullité et par voie de conséquence conmporterait nullité de la convention si
les parties n'avaient inclus la section l4. De plus le délai d'avis de renocu-
vellement outrepasse celui fixé par le dit article 15, ce gui comporte nullité

de cette disposition, de sorte que cet article nc peut comporter un effet de
rencuvellement automatique, Les parties, pour rémédier aux deux vices ci-dessus




COMMISSION DU SALAIRE MINIMUM
286, rue ST-JOSEPH
QUEBEC
CORRESPONDANCE e )
ENTRE SERVICES

mentionnés seraient bien avisés d'amender de la maniere suivante:-

This agreement shall be in force and ef'fect until the lst

of November, 1947, and shall thereinafter renew itself (romn

year to year unless one of the parties gives to the other a written
notice within a deley of not more than sixty days and less than
thirty days before its expiration of its intention to teminate

or amend it."

3 Il est regrettable que les parties n'aient pas jugé opportun d'an-
nexer a leur contrat les résolutions l'approuvant et sutorisant leurs of fi-
ciers respectifs a la signer.

. Vu ces remarques, nous suggérons que les parties soient invi-
tées a amender leur contrat.

Bien a vousg,

/

Rousseau, c.r.
Conseiller




Québec, ce 10 mars, 1947,

Monsieur Gérard Tremblay, sous-ministre,
Ministere du travail,

Hotel du gouvernement,

Qu édbec.

Sujet: Convention collective intervemus entre "Melchers
Distilleries, Limited"” et 1'Union canadienns des
employés de distilleries.

Monsieur le socus-ministre,

Nous avons étudié oe conirat en date du 22 novembre, 1946,
déposé & votre ministere ,80us le no 375, le 21 janvier, 1947, et a la Commis-
sion des relations M:‘-Ms en vertu de ltarticle 19-A, ahnp. 162-A, S.R.Q.,
1941 et amendenents.

Nous wvous soussttons les observations suivantes:
l. Notons Mdiatmnt que l'union n'a pas été reconnue par la Commis-

sion des relations cuvrieres comme agent nigociateur des employés de la compa=-
gnie de sorte que :

a) elle n'a aucun mandat pouvant lier par non contrat les employés
qui ne sont pas membre de l'union,

b) elle se trouve dans une position désavantageuse pouvant ot re
supplantée du soir au lendemain par un agent dument reconnu
par la Comission des relations ouvrieres.

L'union a donc tout intéreét & se faire certifier ageut né goclateur dos employés
de la Compagnie par la Commissicn des relations ouvrieres de Québec et subsé-
quemment les parties pour éviter tout danger de conflitscontrectuels seraient
bien avisées d'amender le paragraphe “"a" de la section 1 de la maniere suivente :

" The employer does hereby recognize thut the Union has been duly

" certificated by the Quebsc Labour relations Commission as (e sole
" labour organization represemnting the employees of the employer and
' that it has ©«ll thr rights inherent to such certification.”

2., La section 13, telle que libellde, donne a le convention une durée
d'au dela de 12 mois contrairement aux exigences de l'article 15 de la loi des
relat ions ouvrieres chap, 162=-A, 3.,R.Q., 1941, et amendements, ce qui comporte
nullité et par vole de conséquence comporterait nullité de la convention si
les parties n'avaient inclus la section 14, De plus le délai d'avis de renpu=-
vellement outrepaase celui fixé par le dit artiocle 15, ce jul comporte n.llité
de cette disposition, de sorte que cet article n¢ peut ‘comporter un effet .e
renouvellement automatique. Les parties, pour rémédier aux deux vices ci-dessus




mentionnés seraient bien avieés d'amender de la maniere suivante:-

This agreement shall be in force and effect until the lst

of November, 1947, and shall thereinafter renew itself from

year to year unless one of the parties gives to the other a written
notice within a delay of not more than sixty days and less then

thirty days before its expiration of its intention to termminate
or amend it."

3, 11 est regrettable que les parties n'alemt pas jugé opportun d'an-

nexex & leur contrat les résolutions l'approuvant et autorisant leurs of fi-
ciers respectifs a la signer.

: Vu ces remarques, nous suggirons que les parties soient invi-
tées a amender leour contrut.

Bi.n ;‘ m.

Philippe Roussean, c,r,
Conseiller k




MINISTERE DU TRAVAIL
PROVINCE DE QUEBEC
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MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC

Québoc' co ~k février 1347,

MO destint & Commission du Salaire Minimum,
286, rue St~Joseph,
QU.{JbaO e

quUtl Rilelche Distilleri 2y ;d'l-ra"n'-o,'

| gy
e 4 J‘Ai 0O canadlaillia 19835 ‘.\.)_ g3 U4

{atd .
b o e s -.-'--a

1 ad oy
Monsieur,

Jo vous inclus une copio de cotte convention coneclue
sous la Loi dos Syndicats Professionnels, {S.R.Qe, 1941, ochapitre 162
ot amondements), datée du 2& novenbre 194C ot déposée au ministdre du
Travail sous lo numéro 1o

Sincdroment & wvous,

Le Sous=ministre




I l REF m

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH, 4 EST, RUE NOTRE-DAME
MEMBRE. QUEBEC. MONTREAL.

BRUNAY BRAIS,
MEMERE.

Québec le 26 février, 1947,

- LETTRE RECUE

Sous-ministre du Travail, FEV 27 194
Hét el du Gouvernement, BUREAU
Québec, P.Qe. SOUS-MINISTRE
DU TRAVAIL

RE: Melchers Distilleries Limited,
&
L'Union Canadienne des Employés
de Distilleries._

Monsieur le sous-ninistre,

Jtaccuse réception de wtre lettre
du 24 février, 1947 , accompagnée pour dépot
de deux copies certifides d'une convention de travail,
en date du 22 novembre 1946 , intervenue entre
les parties ci-dessus ment ionndes et déposée su minis-

tére du Travail, le 21 janvier, 1947
sous le numéro 375,

Bian & vous,

M}Zfﬁm&u

o AP

Le secrédtaire,

E B\"rﬁ!it‘}ﬁl lulo‘ld
b ]
Em




MINISTERE DU TRAVAIL

PROVINCE DE QUEBEC
Québoc, ce 24 février 1947,

MEMO destiné & La Commission de Relations ouvridres,
286, rue St=Joseph,
Québoce

Sujot: Convention colleotive entre "lelchurs

-

dstilleries, Liandted" ot 1l'Union ca-
clenpe des .mploves de Idstilleries

Conformément aux prescriptions du deuxidme paragraphe de l'article 10=A
de la Loi des Relations ouvrisres (S.R.Q. chapitre 162=A et amondements), je
vous inclus, pour dépSt, deux coples cortifides de cotte convention datée du

. novembre 1946 ot déposée au ministdre du Travail le 21 janvier 1947
sous le numéro ;7. en oxécution do la Loi deos Syndicats profossiomnols (S.R.Q.,
1941, chapitre 162 et amondeionts)e

Sincdrement & wous,

Le scus=ministre




MINI.!I‘ERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 29 janvier 1947

MEMO destine & La Commission de Relations ouvriéres,
286, rue St=Joseph,
QL&ébBO.

Sujet: Convention oollective entre pgelchers Diltil]iri.l,.ktd..

e ! d m 3

Je vous inoclus une copie du certificat constatant le dép8t
de cette convention collective enregistrée au ministére du Travail
en exécution de la Lol des Syndicats professionnels (S.R.Qe, 1941,
chapitre 162 et amendements), le 21 janvier 1947

375.

sous le numéro

Sinedrement & vous,

e sous=ninistre




MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
QUEBEC

Québue, ce 27 jauvier 1947.

donsieur Viaceur Lavallée, secrétuire-trosorier,

L'Union cenadieune ues maployecs de Distill
Derthierville.

oyl o
e ]

Cher monszieur,

Jo vous inclus un certificat constatant le¢ dépot fait
au ministdre du Travail, lo Q1 janvier 1947 sous lo numéro
475 dc la convontion collcetive concluc sous la Loi des Syndi-
cats rofgssionncls {S.H.q., 1941, chapitrc 162 ot amendemonts)
¢t intervonue cntro "jelcaers Distilleries, Limited" ¢t l'Juion
canadienne des waapluyes de DMstilleries,

Jo vous fais rcmarquer que la partio ouvridre n'a pas
été rcconnuc cumme agent négociatcur par la Cammission de
Relations ouvridros de Juéb . e; ladite convontion c¢st done assu-
Jottic & 1l'articlo 18 do la Loi daes Rolations ouwridres (S.R.Q.,
1941, chapitrc 162-A) qui so lit commo suit:

Q
9

"18, Rion dans la préscnto loi n'ompfcho unc
essociction non roconnuo do conclure unce convention
"colleectivo, mais wre convention ainsi conclue cst
"non avenue le jour ol unc autre association cst roconnue
"par la Cammission pour lo groupe que ropréscnte cete
"to dernidre association,"

n

Veuilloz agréor l'cxprossion de mes moilleurs sonti-
ments,

T.o Sous=-ministro




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEREC

Québoe, co 27 janvier 1947,

lonsieur F. 4. woffey, sscrétalre,
delchers Distilleries, Linited,
4357 ouest, rue St-Jacques,
Jlontrdal.

donsieur le secrétaire,

Jo vous inclus un certificat constatant lo dépot fait
au ministdro du Travail, lo &1 jJanvier lud7 sous lo numéro
575 dc la convention collectivo concluc sous la Loi dos Syndi-
cats profossionnels (S.R.Qe, 1941, chapitre 162 et amendements)
ot intorvecnuc cntro Mielcusrs Distdlleries, Liailted" ot 1'Undon

canadienne dec S 3§ L) ‘ 138UiLlGlla8e

: Jo vous Iais remarquer que la partio ouvridro n'a pas
été rcconnuc camme agont négociatcur par la Cammission de
Relations ouvridres de Juéb . e; ladite convontion c¢st done assu-
Jottio & 1l'article 18 de la Loi dos Rolations ouwidros (S.R.Q.,
1941, chapitre 162-A) qui so 1lit comme suit:

18, Ricn dans la présonto loi n'ompSfche une
"associction non rocommue de conelure unc convention
"colloetivo, mais wrw convention cinsi coneluc cst
"non awvenuc le jour ol unce autrec associantion ¢st reconnue
"par la Cammission pour lo groupe que roprésonte cote
"t¢ dernidro association,"

Veuilloz agréor l'oxprossion de mes moilleurs scnti-
ments,

Lo Sous=ministro




Province de Québec Province of Quebec

MINISTERE DU TRAVAII M DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 ¢t amendements) (R.S§.Q.. 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 7
Number

Les présentes établissent que le vii L -s%-unidue
It (s hereby certified that on the

jour du mois de Janvi.r mil neuf cent quarante- sapt
day of the month of nineteen hundred and forty-

le ministére du Travail a requ de F, W. .0flqy, sacriiulre de delchers -istilleries,
the Department of Labour has received from |, .1ted

la convention mentionnée ci-aprés, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
fo wit:

Une convention collective en date du <« noveshre Ludd
A collective agreement under date of

intervenue entye: eleiers Jletilleries, Linited et 1l'Unlon cunsdienne dee
between: raployes de disuv.illeries

Donné en I'Hétel du Gouvernement. en la cité de Québec,
Given in the Government House. in the City of Quebec,

Sc Seal ce V3G v LdpLione jour du mois de
*aW - aed this day of the month of

p¥ s 5" . s <
Junvliax mil neuf cent quarante”"¥**
nineteen hundred and forty-

Sous-ministre Deputy Minister




uéiec, le 14 o wier 1947,

Yona!cur drien d¢lanper, 2dsinlstrateur-délégué,
“onse 11 réglal 9u Travail en temps de guerre,

13, rue d*Alguillon,
Judhoace

Cher nonsieur Bélanger,

Je vous auvoele 1a mpnouw llarent 2'une
corventior callectiva de trivail indewywenue autro ls
M3 laha s Ni: erios, Linited ot 1'Tnlon & A{anna
laa "mployfa ds &istillariss, da Jerthlerville. letle
convonlion a 4td signise 1o 22 nowanbre 17463 ~1lla doi!
jone %tr2 anprouvie nar le Comseil rigiomal du Travail.

>

J> comprends qun vous aviserez monaleur
Vigtexriiarchand, Jelchers dladl Llertesa, Linited, 437, rue
Gt-Jacgns ouest, Wontrdal, ot =mons leur Viataur Lavall Se,
arcritzire-trésorier de 1'Union cinadienne dos @nploy's
ds distilleries, de Berthierville, Qud,

Bien i vous,

Le scus-ministre du Travail,




‘CABLE ADDRESS GENEVA DI!ILLZ.F'IES. BERTHIERVILLE P O

MELCHERS DISTILLERIES, LIMITED
HEAD OFFICE

BANK OF NOVA SCOTIA BUILDING
437 ST.JAMES ST WEST

P O BOX 284

MONTREAL MONTREAL le 20 Janv fer 194?-

ETTRE RECUE
JAN 21 1947

BUREAU

Monsieur Gérard Tremblay, SOUS—_:_\r:_j:l\:iTEE
Ministre du Travail, el
HOtel du Parlement,
QUEBEC, Qué.

Cher lionsieur,

Tel que demandé dans votre lettre du 14
courant, nous avons fait signer par les autorités
représentant les deux parties contractantes, les
deux copies du contrat d'union euntre notre compagnie
et 1'Union Canazdienne des Employés de Distilleries

et nous joignons ces deux copies signées & la
présente.

Bien & vous,

LELCHERS DISTILLERIES, LIMITED

: ;4’\ R

MRy o ° *F.W. Roffey

Secrétaire
Préparer r.izience IFWR/
Ann.

L
<
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Québec, le 14 Janvier 1947.

Honurable Tictor Larchand, prusident,
Melcuers Distillerios, Limited,

Belte postale 564,

Montriul, Quée

Cher monsiour Marchand,

J'accuse réoeption de votre lettre du 13
Janviser acompagnée d'une copie ariginale et de quatre
copies non cuthentiques du contmt sollectif de travail
fntervonu enire la lolchors Distillories, Limited ot 1l'U-
nion canadiennc dss daploycs do distilleriss, cde Derthier-
ville,

I1 n'est pius nicessaire de faire ratiffer
par le Conseil régianal du Trawmil les changements dans
les %aux de sulaires, depuis le ler ddcemdre 1746. Votre
convent ion a cepondant été renocuvelée le 22 novembre 19463
dans les circmstences, nous rioms le Conseil régiomal
d'en faire l'approbation étant donné que certains taux de
salaires pammissent avoir été modifiése.

Nous vous retoumens les quatre coples anon
signces; wvous voudrez bien cependant nous faire parvenir
deux de ces ccpies signdes par les parties, tel que la copie
ariginale, Une de ces copies ira & la Commission de Rela-
tione ouvriéres et l'autre sera déposée aux archives du mi-
nistdre du Travail; quant aux deux autres vous pourrez les
garder.

Vous recevrez l'scceptation de votre conven-
tion du Comseil régional du Travail dans ua délai assez bref,

Veuillez agréer, cher monsisur Marchand, l'ex-
pression de mes meilleurs sentiments,

Le sous-ministre du Travail,




CABLE ADDRESS GENEVA DISTILLERIES BIRTHIERVILLE 2 O

MELCHERS DISTILLERIES, LIMITED

HEAD OFFICE
BANK OF NOVA SCOTIA BUILDING

437 ST JAMES ST. WEST

P O BOX 364 M
MONTREAL ONTREAL 13 janvier 10147'

Monsieur Gérard Tremblay,
Sous-Ministre du Travail,
HOtel du Gouvernement,
QUEBEC, Jue.

Cher monsieur,

Nous vous incluons avec la présente un
original gigné et quatre copies non-siguées du contrat
exécuté entre cette Compagnie et 1'Union Canadienne
des Employés de Distilleries, Berthierville ainsi que
listes des changements opérés dans les conditiouns, ceci
pour votre approbation.

Nous apprécierions grandement si vous
vouliez bien avoir l'obligeance de faire sanctionner ce
contrat par le département autorisé et nous en retourner
autant de copies dant vous n'aurez pas besoin.

Bien & vous,

CL7"%

VM, CR VICTOR MARCHAND, M.C.L.
Président

Pidces jointes




L’UNION CANADIENNE DES EMPLOYES DE DISTILLERIES
Berthierville, P.Q.
Affiliée a la Fédération Canadienne du Travail

126, rue Sparks — Ottawa, Ont.

BerTHIERVILLE, P.Q.

Décembre le 20, 1946.

List of new conditions included in the New Contract

betwson Malchere Distilleries 2nd L'U.C.EB.D.
Section -2~

The Empioyer shall be permitted to hore temporary
anployees for peak periods which shall not exceed
one hundred snd elghty days.

Section "A" (2)
Working Schedule.
The employer agrees to pay overtime to all houly rated
wuployees, replacing to all the employees.
Stationasy engeneers 2nd class from .86 to .90
Electricians Maoter <956
Licensed « 90
Apprentice 656
Automotive New Classificatiam
Maintenance New Clnseification

a) Millright carpanter

®)} Mechanics

¢) Carrcnters




L’'UNION CANADIENNE DES EMPLOYES DE DISTILLERIES
Berthierville, P.Q.
Affiliée a la Fédération Canadienne du Travail

126, rue Sparks — Ottawa, Ont.

Continued

Pajinter master
Pajnter machine operator
Welder
Welder apprentice
Manufacturing division progess
a) Spitit pump man
Coopernge
a) Chief Cooper
) Claseified
¢) Apprentice
d) Helper
Mechanical apprentices

a) One year

b) Two years

¢) Three years and over




AGRERMENT ENTERED INTO by and between L'UNION
CANADIENNE DES EMPLOYES DE DISTILLERIES, OF BERTHIERVILLE,

PeQs, (hereinafter referred to a&s the "UNION",) affiliated

with the Canadian Federation of Labour, (hereinafter referred
to as the "Federation") and MELCHER. DISTILLERIES, Limited,
whose principal office is located at MONIREAL, Que.,6 (Hereinafter
referred to as the "HIPLOYER").

_WITNESSETH
WHEREAS, it is the intent and purpose of the parties hereto
to praomote and improve the Industrial and Economioc relations
between the Employer and its ewployees;
NOW, THEREFORE, for good and valusble consideration, by
each party to the other in hand paid, at the signing of these
presents, receipt of which is hereby acknowledged, and in
further oconsideration of the iutual ppomises and covenants
hereinafter contained, it is mutually agreed as follows;
SEOTION 1 - MRMBER' HIP

(a) The Employer does hereby recognize the Union as the

sole Labour ergenization representing the employees of

the Ewployer and recognizes and agrees to treat and negotiate
with the Union as the sole exclusive bargaining agenoy for
and on behalf of such employees.

(b) The term "Buployees" as used in this agreement shall
include all persons ewmployed by the Ewuployer, save and except
direct representatives of the munagewent acting in a super-
visory or managerial capacity.

SECTION 2 - TRMPORARY BLPLOYEES

The Employer shall be permitted to hire temporary employees
for peesk periods which shall not exceed one hundred and eighty
days in any one contraot yeer. It is not necessary that

these temporary ewployeses be members of the Union and they
may be released by the Employer at any time without the

necessity of assigning any cause therefor.




SEOTION 3 - DISCHARGE
In the event any regular ewployee shsall be didoharged by the

EMPLOYER, such ewployee shall be paid in full at the tiwe

of hkS discharge in accordsnce with the general pructice and the
laws of the Frovinoce of cuehec. In the event such employee
believes that he or she has been unjustly discharged, the
couplaint shall be handled in the wanner more fully set forth
in Section 10 hereof, provided that such complaint shall be
filed with the Employer and the Union within forty-eight hours
after notice of discharge shall have been comnmunicated to the
employee. In the event that such discharge is determined

to have been unwarranted, said employee shall be reinstated

in good standing and without prejudice and shall receive full
pay for the time lost,

SECTION 4 - UNION ACTIVITIES

It 1is specifiocally understood and agreed that there shall be

no restraint, coercion, interference or discoriwmination by
the Euployer or any of its agents against any members of
the Union because of rewbership therein or the ocarrying on
of the Union activities. It is further understood and
agreed that no Union aotivities, shall be sngaged in on
Company time without the consent of the Employer.

SECTION &6 - WAGE RATES

All of the employees coming under the scope of this agreemant
shall be paid and they shall be entitled to receive compensa-
tion for their services as per schedule "A" hereto snnexed

or as said schedule nay be altered or revised by the Regional
war Labour Board.

SECTION 6 - VAGATION & HOLIDAYS

(a) Vaoations. Subjest to the laws and regulations of the
Provinoe of Quebeo it is speocifiocally understood and agreed

that all employees who shall have been in the continuous

employ of the Employer for a period of at least one year, as

at May 1, shall be entitled to and recdeive a vacation of one
week with pay and such pay shall be the aversge pay of the
preceeding twelve weeks exclusive of overtiwme with a minimum

of 48 hours strajight time. All exployees having been in
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the continuous employ of the Employer far a period of at least

five years, as at May 1, shall be entitled to and receive a
vacation of two weeks with pay and which shell be determined
as above. Further qualification for a vacation in addition
to the above shall be
(1) In Bottling Dept. - Rmployees shall have worked
90% of possible time with & minimum of 1920 hours.
Certifiesd absence not exceeding fifteen (15) days
tarough sickness shall be ocounted as tiue worked
but leave or other absence shall not be counted.
Balunce of ewployees - shall have worked 90% of
possible tiwe. Certified absence not exceeding
fifteen (15) days through sickness shall be counted
as ti.e worked but leave or other absence shall not
be counted.
(b) Holidays.
In addition there shall be given to all perwmanent employees
(i.8. - over 180 days) the following holidays for which
payuent shall be made at straight time for a basioc day;
New Year's Day, Good Friday, St-Jean-Baptiste Day, Immaculate
Conception, Dominion Day, Labour Deay, Thanksgiving Day and
Christmes Day. This provision shall apply only to those em-
ployees of departuments that usually work the day shift ounly.
For those ewployees of departments that work for more than one
shift per day and are obliged to work on such nolidays, said
employees shall be given a full day previous to or following
any of such holidays on which he or sha may be required to work
and the pay for such holidays worked shall be at the straight
time only. This shall not apply to ewployees who absent them-
selves without leave the working days immediately before and
after said holidaye.
Re Shift Work. - The holidays shall be considered as from
12.01 a.m. midnight to 12.00 p.m. midnight.
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SECTION 7 - LEAVES OF ABSENCE

Leaves of absence for cause (siokness to be certified) may

be obtained by members of the Union for periods nct to exoeed
fifteen (15) days frow the Plant Manager at his discretion.
Such leaves shall not be scounulated towurds vacations or
other rights, i.e. adbsent time shall not Le added to ssrvice -
service at resumption of work shall be the sawe as at time

of cessation.

SECTION 8 - TEMPORARY JOB TRANSFER

Should any ewployee be assigned temporarily to a higher rated
position he or she shall receive the rate for the pomition to
which he or she may be assigned. In the event of a temporary
assignment to a lower rated position the employee shall receive
the regular rate of his or her pay while assigned to such Work,.
It is olearly understood and agreed that the temporary transfer
of sny employee shall not reduse his or her regular wage rate.
It 1s provided, however, that an employee may be regularly
engaged to fulfill two (2) different part-time jobs at different
rates, one part-time job being at a certain specific wage rate
and the other part-time job being at a differentd specifioc wage
rate, in whioch ocase said employee shall be paid the specific
rate applicable for tiie worked for easch job and not the highest
rate for the full week's time.

SEOTION 9 - MILITARY SERVICE

In the event, pursuant to the laws of Cenada, any employee

shall enlist, be requisitioned, oonsoripted or drafted into

the military, naval, marine, ooastguard, or other service of
Canada for the purpose of training or otherwise, he shall be
given leave of absence for sugh period of service without
prejudice, anytAing else contained in this agreement to the
contrary notwithstaending, If he applies to the Employer within
thirty days from the time of his discharge from service of

Canada, he shall be given the same job, if such be in existenas,

that he had at the time he laft for service and shall be paid
in acocordunce with the provisions of this agreement as in effect

at the time of his resumption of service with the [mployer.




SECTION 10 - GRIEVANCE PROCEDURE
In the event thut any employee shall consider that he or she

has any grievunce of that any provision of this agreewment has
been or is being violated, an earnest effort shall be nude

by the Grievance Caunmittee consmisting of one elected wember
from each department and the Preaident ur failing him, the
Secretary of the Union to adjust such grievance as quickly as
possible in the following ..asnner;

It 18 expressly understood and agreed that any euployee

having a grievance against the Employer shall have the same
presented in writing to the said Coumittee and to the

Employer within five days after the oocscurrence of the alleged
cause for grievances, otherwise, such grievance may not be
heard or be considered by the Employer or the Union. The
grievance shall then be taken up with the departwent head

and failing him, the personnel direotor of the plant. In

the event that the last nemed procedure fails within two
business days to produce a satisfactory settlement, the matter
shall then be referred to the office of the Canadian Federation
of Labour and the plant manager of the Employer. If said
procedure fails within five days to produce u satisfactory
settlement of the watter, it shall be immediately submitted

to arbitration in the following manner;

One arbitrator shall be selected by the Rmployer within
twenty-four hours after receipt of notice requesting arbitra-
tion and one by the Union within twenty-four hours after receipt

of notice requesting arbitration and the two arbitrators

thus selected shall within forty-eight hours thereafter jointly

agree upon and select a third arbitrator. It is specifically
agreod and understood by the parties hereto that each of the
parties within twenty-four hours after receipt of due notioce
will notify the other of its seleotion of an arbitrator. The
decision of such Board of Arbitration shall be rendered within
thirty days and the decision of the majority of said Board
shall be final and binding on all parties involved in such
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controversey or gré#evance and shall concluesively dotermine
the same.

SECTION 11 - BREACH OF AGREEMENT

It ie understood and agreed that in the event bdf a2 A4i spute
between the Employer and the Union concerning a breach or

an 8lleged breach of this Agreement, that before any etrike
on the part of the Union or any lock-out on the part of

the Employer, such dispute shall be submitted to arbitration
in the same manner as is set forth more fully in Paragraph
10 hereof. PFailure on the part of the Employer to submit
such dispute with the Union to arbiteation within the time
limitation as set forth in Paragraph 10 hereof, or to abide
by the result of any such arbitration shall immediately remove
the necessity for any further arbitration on the part of

the Union with respect to the matter and shall permit the
Union to take whatever action may be deemed necessary by
the Union to protect and safeguard the best interests of

the Union and ite members.

SECTION 12 - WATCHMEN AND MAINTENANCE PROTECTION

It is agreed that as many watchmen nnd maintenance men as
may be deemed necessary by the management for the proper
protection and maintenance ®f the property shall be required
to report for and remain on duty on their regularly scheduled

shifte regardless of striles, lock-outs, etoc.

SECTION 13 - PERIQOD OF AGREEMENT AND CHANGES IN CONTRACT

It is mutually agreed that this agreement and the provisions
herein contained shall be in force and effect until November
1, 1947 and this agreement shall automatically renew itself
from year to year thereafter unless written notice of change
is given not less thah sixty days prior to the expiration
date &f this agreesment by either party to the other, or until
a new agreement is mutually agreed to by the parties herein
mentioned. In the event that negotiations continue beyond
November 1, 1947, the Employer and the Union agree that this
gontract shall continue in full force and effect during

the period of negotiations and the Union agrees that during
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the contfnuance of negotiations there shall be no strike
celled and the Employer agreea that during the period of
negotiations there shall be no lock-out.

SECTION 14 - CONSISTENCY WITH LAW

If any provision of this Agreement is inconsistent with any
Federal or Provincial Law or regulation applicable within
those premises then such law or regulation shall superceds any
such provision.
SECTION 15 -
This agreement shall enure to the benefit of and shall bde
binding upon the heirs, executors, administrators, successors,
and assigns of the parties hereto.

"SCHEDULE "A"

SORKING SCHEDULE

1. The Employer agrees to pay overtime to all hourly-rated
eemployeese at the rate of time and one half for work performed
beyond forty-eight houre in any one week,

2. The Employer further agrees that no smployees s8hall be laid=-
off during hbs regular working schedule to equalize any
overtime the employee has worked during the same work week

or pay period.

3« The Employer agrees to pay overtime to all hourly-rated
employees that are employed in departmente that usually work
the day shift only at the rate of time and one half for
emergency work performed on Sundays or Holidaye as herein provided.
4., It is understood and agreed that those employees on shift
work, 1f the regularly scheduled shift falls on a Sunday or
Holiday, shall he caompensated at straight time subject to the
overtime provisio.s in Provision 1, Schedule "A". However, the
Company agrees that any employee whose regular shift falls on

a Sunday or Hollday referred to above will be campensated by
being given a day off prior to or following the holiday as

will be convenient to the Employer

be Any employee required to work on any day, or who is called
in for emergency work aftor completing his regular work day

shall receive at least two hours pay for this day, or for this




emergency work, if working less than that amount of time,
IN WITNESS WHEREQF, WE have hereunto set our hands and seals

this twenty-second day of November 1946,

EMPLOYER;
P '; f) MFLCHERS DISTILLERIES , LIMITED
Q fU"V}-t AN C"-Q\ﬂ. & $
, SIGNED, . (Signed).R..Marchend...

AT Direotor
TQ/L//L (~ /&{L / Cj—m(}mn. .‘si‘nedl B BOLLWT ¢ 000

Secretary

JP:‘//V” s & SIGNED. .(S1s06d) .HoJe .SeDE. 0. .
Plant Manager

UNION;

L'UNION CANADIENNE DES EMPLOYES DE DISTILLFRIES

2

~
‘s ~77
Aaéi,iféffffw<ﬂf'

~.z// >, SIONED, ., 91gRed) Wilfrid Lavallée
‘e ST 9160 President
Bt / / e - ‘: > t
S veard :J/_Mu/' ¥1lde-Président

r Ll S Gch e .S.i ??g s o
}"'“’Z’:“” - B . {96 etary-Treasurer

I JM?%! ¢ _SIGNED,..{$tened) rohesne

regtor

N‘..@ .sli. .9... Ll
— {21en Business Manager

(Signed) Rene Beaulao
Diregtor




SCHEDULE "A"

CLASSIFICATION

Manufacturing Division

STATIONARY ENGINEREN

2nd Class
3rd Class
4th Class

Apprentice
F IREMENT

Helpers
ELECTRIC IANS

Master Eleotriocian

Licensed Electrician

Apprentice Electrigian
AUTOMOTIVE

Tractor - mechanic
Operatars

MAI NTENANCE

Steamfitter - master
Steamfitter
Steamfitter apprentice
Millwright carpenter
Millwright s
Millwright apprentice
Mechanics

Machinists

Machinists apprentioce
Carpenters

Painters - master

Painters maghine
operator

Painters
Labour - experienced
Welder

Welder - apprentice




GLASSIFICATION

| ™ agtur Divis

PROCESS

Stillmen - Guil.,
e Keot
e Pots
Mashmen
Cookermen
Millmen
Dryermen
Lagtiamen
Yeast skimmers
Assistant-Forenen
Spirit Pump men
Granary - chief
Granary - Workers
WA QU
Chief Inspector
Leakfinders
COOPERAGE
Chief Oocopes
Classified Coopers
Cooper - apprentioce
" - helpers
GATRM EN
WATCHWEN
PATROIMEN
JANITORS
GENERAL LABOUR
MECHANICAL APPRENTICES

lst year
2nd year

3rd yesr and over




CLASSIFICATION

Bottligg Division

STOREKEEP ERS

ASSISTANT FOREMEN
FILTERMAN

MACHINE OPER/TORS-MALE
FOREWOMAN - Chief
FOREWOMAN - other

MACHINE OFPERATCRS - female

GENERAL LABOUR - girls
skilled

* girls unskilled
" men skilled
(x) " unskilled

(x) up to one month,




