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AGHREMENT»

AGREEMENT entered into this third day ef

January, 1949, between DOMINION LINSEED OIL CO. KTD,,

having its principal place of business in the City of

Montreal, Quebec, (hereinafter called the * Company®

Party of the First Part, and the ASSOCIATION OF EMPL YLhS

OF THK PAINT INDUSTRY (hereinafter called the "Assocla-

tion"), Party of the Second Part.

deJURISRICTION.

The present Agreement applies in extent to any per-

son employed by the Company except exscutive supervisory,

clerical and office emj.loyees, teclinical employees and other

confidential employees.

1 HITTING.

For the purpose of enforcement of the present Ayree-

ment, the following terms shall have the signifinance piven

te themi-

(a) The word helper” designates an employee who assists

the higher classified employees in the respective departments,

" but is himself above the rank of labourer.

(b) The werd “mixer " or * putty maker" means an; workssn

employed us sush who can read a formula and knowing where the

stoex is, can ansemble, véigh, or measure end mix a ua.ch correcr

tly to the natis: actio:: of the foreman in charye without super-

vision,

(e) The vord "taprover * desi_na .es an employee who nssisis

the higher :lassified employces but is himself above the rank

of helper.

(a) Microfilmé
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(d) The word " filler " desisnates an employes who $

fille the finished product into containers, under the

supervision of the foreman or charge hand,

(e) The word "millman® defines any workmen who

can take ch.rge of a mill and weigh or measure correctly

any liquid vo be added to the batch, without supervision,

(£) The work ® shader * means à man vho can taxe

over a batch when r'ady, shade it and have it approved.

(g) The word "charge hand" means an employee in

charge of three (3) or mere employees,

(h) The word * watchman " designates any employeo

who spend most of his time as watchman,

(1) The word " kettlemsn " means a man working at

the kettle while on the fire umdrr the supervision nf

the foreman in charge.

(J) The word " packer " designates an em, loyes who

receives and properly packs the finished product roady

for shipment,

(k) The term " stock placer " means an em, loyee who

transfers finished goods from production te stock or

shipping apartments, and is able to perform the ncoes-

sary clerieul work for same.

(1) The term layout man” defines an ea;lo; ec who

lays out orders roady for labellin, or pees ing.

(m) The work "thimmer an” means a man who oan wdd

the necessary thinners to a bateh and mix to the satisfac-

tion of the foreman without supervision,

(n) The term " filter man" designates a man who

can assume full responsability for a filter mashine,

operate, clean, and adjust, and filter butshes to the

satisfaction...
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satisfaction of the foreman vithout supervision.

(0) The term "oil filler * designates an employee

vho ean fill the finished produst into barrels or onns

to the satisfaction of the foreman without supervision,

(p) The term " asphalt cooker " means a man who

atlends to the asphalt kettle through the entire

procedure, to the satisfaction of the foreman without

supervision,

(y) The word * seed cleaner “ means an employee wl.o

receives, cleans, and delivers the seed to the seed box,

and can attend to the machiner:: necessary for same

without supervision,

(r) The term * rollman * (charge hand) desliynaten

the man in chirge of cash press room sift,

(s) The term * maintenance man" is used to desig-

nate one who keeps Lhe machinery equipment er structure

of an establishment in good repair, and is capable of

using the tools of one trade or another such as Gar-

penter's to.ls, machinist's tools, plumbers's tools, eta.

ida PALPHRIQD.

Wages shall be paid regularly once a week

L'URATIONLAUOUR.

(a) The maximum normal working week at regular

rates of my b forty-eight (48) hours; work performed

outside these hours is considered a overtime work,

This applies to all labour exeepting that covered by

Paragraph 1V (eo)

(b) The normal working day shall not exseed nine

(9) hours and any time worked thereafter is to be paid

at



at regular overtime rates up to midaights after midnight

double time shall be paid, Double time rates shall net

apply to regular night shifts. hegular night shifts.

shall be paid a premium of at least 5¢ per hour above

the rates paid to day shift men exslusive of retating

shifts,

(e) The normal working week at regular rates for

employees on continuous opsrstions, namely, boiler

house employees, watchmen, seed cleansr, or workers in

white lead manufacturing, shall not exceed fifty-six

(56) hours, inaluding Sunday, said fifty-six (56) hours

te be worked in six (6) days, 1. order to give each man

one (1) day off per week. Work performed by sueh employnes

on any or tho regular legal holidays outlined in thls Agree-

ment shall he ald for at time and one-half,

(d) The normal working shift for man on the Linseed

OIl press pangs shall not exceed eight (8) hourss any addi-

tional Lime shall he paid for at the rate of timn and one

half,

(a) Overtime shall be paid at the rate of tine

and one-half based on employees’ regular rates of pay.

All work performed from midnight to 7 s,m. on a regular

working day shall be paid at double time ( exeludin/ a

regular night a! ift.) Ald work performed un Sundays

shall be paid :t double time, xcept that rovered by

Clause 1V (6)

(b) Amployees required to sork more than two )<)

hours overtime not having been notified the day

Previously.



e 4 =

previously, shall be provided by the Company vith a

suitable lunch, or vhere this is not :vailable, anougt

money for same.

(e) Men called to report for work shall le paid a

minimum of four(4) h urs at regular rutes,

One week's holiday with pay shall be granted to

all employses who have worked for the Company over

one (1) year and up to three (3) years, provided tle;

have completed one (1) year's service by April 30th,

1949. After thrre (3) years' continuous servise for the

Company tle employee will be given two (2) week's holi-

day with pay. Employees who have not completed one (1)

year's servise by April 30th, 1949, shall be entitled to

vasation vith pay equal to one half day for eash month

worked prior thereto, After twenty-five (25) years'

continuous service for the Company the ea, loyee shall be

entitled to three (3) weeks' vacation with pay. Theo

holidays thus granted are tc be considered compulsory

unless otherwise decided by mutual agreement hétwesn

the Conciliation Officers in the plant and the Company.

In the event of an employes quitting the

Company's employ or being dismissed for cause, He shall

be paid the equivalent of one half day's pay for each

month of service subsequent to the receding may 1st,

at the time of leavin; the Company's employ. In the

event of an employee who is entitled to holidays under

this clause being laid off, he shall be entitled to

vacation pay of = mandy days & the number of fall

caleidar months during vhish he has been enntinuously

in
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in the empley ef the Company sinee the preeeding May

lat, In the event that such lay-off does net exceed one

calendar month, for the purpose of computation of holi-

day pay, it shall be consid«red that no lay-off occurred

and holidays shall '»e given and paid for as though

continuous service had been in effeet. In the event

that lay-off continues for nore than one calendar month

holiday pay shall then be paid to employees concernad on

the foregoing basis,

Holidays are given in that time mest eonvenie +

to the Company within the period June lst to September 30th

, but employcesmmst receive at least thirty (30) days’

notice in advance.

An employce's length of service must be considered

in the choice of holiday periods, promotions or reduction

in staff. Senlority shal become effective only after an

employee has been employed by the Comjany as a full time

worker for sixty(o0) days. Any exception to theso rules to be

by mutual consent between the Company, the Comeiliation

Officers and the employee ¢noerned.

The holidays granted under Section V1 of this Acree

ment shall be remunerated base: on the maximum normal work

week at regular rates of pay. If an employee normally works

more than forty-eight (48) hours per week
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ha shall be paid ascordingly.

The following stitutory holidayswill be paid

holidays, providing sueh holidays fall on regulur

working days, namely etre

dapuymsemnlgs, nov Year's Lay, Good Friday Vietorin Day

(oF alternatively, St. John the Bap.ist Day, Dominion lay

Labour Day, ThankiviDay and Christmus Day, subject to

reporting for work the last working «iy before ani the

first wor«ing ua, after such holiduys unless prior permis-

sion has heel: received from ana;ement, Kesmuneration :hall

be based un the normal working day of each employee erclu=

sive of overtime,

All yewk performed on any of the holidays mentioned in th a

sestion shall be paid al the ra.e of double time,

Work perforwed on any other legal holidays will bepald for

at straight time, For calculation of wages and/ or overtime

each legal holiday shall be considered a working day, Any

exception to this rule shall be by mutual consent botuwean the ez-

ployer and employee in conaullation with the Conciliation Come

mittee.

Lh Cladili CATION.

An employes s:all be classified mid paid at tie

rate of pay established for the class of work at w.ic' le

spends most of iis time, If an employee is moved to a !iher

or lower class than the one for whieh he 1s being aid and

remains in that job for more than one week, his rate of pay

shall be changed ascordingly. This provision however, shall not

apply where ancmployee is filling in during another epdoyee's

holiday perlod. 
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period, If an employee's regular duties do mot oecupy

a full working day, such employes may be transferred to

another job provided the rate of pay is net reduced,

The employer shall be tho sole judge of an employee's

ability and efficieney.

A ten (10) mimute rest shall be granted to all

employees once sash mgguing snd once sash afternoon;

time for these rest periods «ill be set by the employer.

TNA!

Tradesmen employed permanently .s maintenance

men shall be privileged to do any or all building trades

work of a maintenancn nature, if the employer considers

them to be competent to ~xeoute same. Outside tradesmen

may be brought into a plant for temporary verk purposes,

but in the event that the emloyment of sueh a tradesman

shall exceed two (2) veeks, then the charge hand, to

whom such temporary employee is responsible, is to be

paid at a rate of pay at least equal to that of the

temporary employee, only during such time as the termpo-

rary employee shall he working for the Cerpany.

The employees in eae! company shall be permitted

to elect their own Conciliition Committee, numbering not

less than three (3), nor more than five (5) who must all

be members of the Association. Sitable facilities shall

be provided during the regular working hours for this Come

mittee to meet veekly for the discussion of any atter

affecting the emplo; ees undor the

toms

I
C
E
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terms of this Agreement, sush time granted by the Com-

pany not to exceed eight (8) hours per menth,

ATIL ro

Complaints which may arise under the terms of

this Agreement shall, in the first instance, be sub-

mitted for adjustment to the foreman or other officials

concerned, and, if necessary shall bo submitted in

writing to the Comciliation Committee. Failing a prompt

and satisfactory settlement , the complaint shall be

referred to the Management, Nothing in this Agreenent

shall » deemed to take away the right of an individual

employee to prasent any of his personal grievances or

request’ to the Company,

During tho term of this Aresment the Sompany

agrees that there shall be no lockout, and the Associa-

tion agrees that there shall be no slow=down, strike or

other com;.lete or partial stoppage of work by its men=-

bers until all the provisions of this Agreement have

been exhausted.

I _{QAAINGGONLATQUE»

(a) Drum washers mst be provided with rubber

boots, ' loves and aprons and safety electries lisht,

(b) Suitable facilities for the safety and health

of em; layees shall be provided by the Companymamely:

Proper place for men to change elothes, clean luneh rooms,

proper facilities for employees to -ash up and keep their

glothes and valuables.

(e) At no time should one (1) men be left in the

plant alone} watchmen md a firemen should be so arranged

that
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that there is always nore than one (1) man in the plait

at a tise,

(à) Linseed 011 Pfessmen, under present conditions,

shall not be required to make more than tuo (2) presnes

per hour at reular rates of pay,

Any additions or changes to the shove rules to Le

by mutual agreement between Lhe Company und the

Coneiliation Committees in the respective plants ,

Where the Company wishes to axsrcise its

rights to ehange any of the conditions as laid down in

this Agreement as provided by the terms " Mutual Consent®

or "Mutual Agreement” notification by letter must he

given to the Conciliation offieers in the plant a reason-

able time in advance before such change takes place.

AD),PHERSUPP XOFMIX,

Woriomen covered under Sestion "Dry Celeur Depart-

ment “ ahall be supplied free vith tve (2) pints of milk

per day one (1) pint in the morning and one (1) pint in

the aftarnoon. Such employees shall also be furnished by

the emloyer Jith adequate :a’sty and proteetive equipzcent

which such employees spall be required to use. Any addi-

tions to this rule to be by mutual consent between the Com-

pay and employee in oconsultat’on with the Conciliation Offi

gers duly appointed as mentionad in this Agreement.

VL. bATASO sacks

The minimm rates of wages are the follewings~

CLASSIFICATIONS,

 



CLASSIFICAMON

a. VARNISHLkPARTMENTS.

a Labourer
»b General Helper
Ge Improver

de Filler

®, Mixer

f. Millman

Be Putty Maker

h, Shader (2nd class)
1, Shader (lst class)
Jo Thier Man
Kk, y{ter Man

1, Kettle Man

m Varnish Maker
Re Packer

0, Reeelving and Shipping Clerks
Pe Timekesper
qe Stock Placer
Fe Layout Man

s. =—Stock Keeper
t. Receiver

We Charge Hand

ve Ceoper
w =MtllDresser
x Maintenance Man
y Watchmen & Janitors per week 50 hrs
Ss.  Stationary F,çinemen 5% hours per week.

Ath class per week $48,00
3rd class per week $51.20
2nd class per week 857,50

a, Color Card Makers (2nd class)
db. Celor Card Makers (lst olass)
Ge Fillers

d. Stamping Machine Operators
eo, Labelling Mae! ine Operators
f. Charge Hand

J@ULTICHAPHUIG»

MAE

a, Second class 84
be PMirst class 89

a Labourer
bs General Helper
e Improver
d. Grinder

e. Pressman
f. Color Striker
ge Charge Hands

HS

ef)

+91
73
95
%

1,02
1.06

ka en A
ii,

LPT 3
2° Ib



Labourer
Drum Painter
Drum Jasher

Millwrights lislper
Soap Makers lielper
Seed Receiver, Cheeker
Shipper Receiver
011 Filler

Boiled 011 Attendant
Seed Cleaner
Pressman = or Kxpeller Man
Rol man (Charge hand)
Millwright
Truck Drivers
Junior Can Filler
Stationary Enginemen 56 hr, week
Watchman 56 hr week
Maintenance Man

JABLLIEHS

Female Labellers

(

2nd class)
Femsle labsllers (lst class)
Male Labellers, under 18 years of age
Male Labellers, 18 years and over

MXCUPILS

OFACREQMNT.

The Co pany agrees to provide and distribute copies of
this Agreement Lo ench employee, within thirty (30) days of
the signing of sane.

LAAILATION

OF

AGIRENT

The present Agreement shall cone into foree on January

First, 1949, and shall terminate on December Thirty=first, 1949

At the end of such period it shal! renev itself automntioally from year to

year unless cne of the contracting parties has ¢iven notice to

the other at least two (2) months before the expiry date.
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of the Agreement of its intention to modify or repeal

And the jarties have signed at Montreal, P.Q.

on the day, month and year first above written,

dIT!.E338

Paul Gauthier.

JITHESSS

 

DOMININ LINSEED OIL COMPANY

LIMITAD,

By Unreadible

The Association of employees

of the paint industry.

BY John M, Carver Pres,

A, E, FISK

Ses.

a
c
e
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A + ENENT entered into this First day of

January, 1948, between DO INIUN LINSELD OIL CU LAIY

LIMITED, having its principal place of business in the

City of Kontreal, ebec, (hereinaftsr called the

"Company) Farty of the Fi .t Fart,an’ tw A:..UCIATIUN

OF EVFLOYEBS OF THE PAINT IND(STFY, (hereinafter *

called the "Acsociatio,®). Party of the Second |art,

1, JURISDICTION

T e present Agreement applies in extent to

any person employed by the Company except executive,

superv sory, clerical and officeemployees, technical

employees and other confidential employees.

INITIONS ;

For the purpose of enforcement of the present

Agreement, the following terms shall have the signific-

ance given to then ;-

(a) ihe word " helper® designates an employee wio

assistat the higher cla:sified «mployees în the respec-

tive departments, but is himself abuve the rank of

labourer.

(b) The word " mixer” or " p t y maker” means any

workman employed as such who can read a formula and

knowing where the stock is, can assemble, weigh, or

measure and mix a batch correctly to the s:tisfaction

of the foreman in charge without supervision, a

(c) The word ' improver " designates an employe:

who æsists the higher classified employees but is

himself

/9/7622
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himself above the rank of helper.

(d) The word " filler" designates an employes who

fills the finished product into containers, under the

supervision of tle foreman or charge hand.

(e) The word " mi'lman" defines any workman who

can take charge of a mill and weigh or measure correctly

any liquid to be added to the bade! , without super-

vision.

(f) T e word " shader" means a man who can take

cver 8 batch when ready, shade it and have it a ‘roved.

(g) The word " charge hand " means an employee in

charge of three (3; or more employees.

(h) The word ™ watchman | designates any employee

who spends most of his time as watchman,

(1) The word " kettleman " means a man working at

the kettle while on the fire under the supervision of

the foreman in charge.

(3) The word * packer " designates an employee who

receives and properly packs the finished product ready

for shipment.

(k) The term " stock placer ” means an employee who

transfers finished goods from production to stock or

shippiny departments, and is able to perform the neces-

sary clerical work for same.

(1) The term " layout men " defines an employe: who lays out

orders ready for leyelling or packing.

(m) The word " thinner man * means a man wh. can

add tl.e necessary thinners to a batch and mix to the

satisfaction of the foreman without sup rvision.

(n)

La r
h
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(n) The term " fil£ér man" designates a man who

can assume full responsibility for a filter machine,

operate, clean, and adjust, and filter batches to the

satisfaction of the foreman without eupervision,

(0) The term " oil fillter " designates an employee

who can fil] the finished product into barrels or cans

to the satisfaction of the foreman without supervision,

(p) The term " asphalt cooker " means a man who

attends to the asphalt kettle through the entire

procedure, to the satisfaction of the foreman without.

supervision,

(q) The word " seed cleaner " means an employe who

receives, cleans, and delivers the seed to the seed box,

and can attend to the machinery necessary for same

wit! out supervision,

(r’ The term " roolman " (Charge hand designates

the man in charge of each press room shift,

11] FAL bakld DÀ

Wages shall be paid regularly once a week,

- TAT

(a) The maximum duration of labour at regular

rates of pay is forty-eight (48) hours per week; work

performed outside these hours is considered as overtime

work. This applies to all labour excepting that

IV c.

 

covered by paragrap

(b) The normal working day shall not exceed nine

(9) hours and any time worked thereafter is to be paid

at regular overtime rates up to midnight ; after mid-

night
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night double ti e shall be paid, ouble tire rates
-

   
    shall not apply to regular night shifts, Regular night

   
shifts shall be paid a premium of at least 54 per hour   

  
above the rates paid to day shift men exclusive of
rotating shifts,

  

  

  

(e) The normal workin: week at regular rates for

 

employces .n continuous Operations, namely, boil. pr

  

  
house erployers, watchmen, serd cleaners, or workers in

   
white led manufacturing, shall not exceed fift,-; ix   

  

(56) Jours, inclu‘ing Sunday, said fifty-six (5€) lours

  

to be worked in six (6) days, in order to give each man   
  

one (1) day off per week. Work performed by such em-   
  

ployecs on an; of the regular legal holidays outlined

   
in this Agreement shall be paid for at time and One hald,

  

  (d) The normal working shift for men on the

     linseed 011 press gangs sha 1 not exceed eight (2) hours ; .
  

 

any additional time shall be paid for at the rate of

 

time and one half,

   

Yo NATE

     

 

(a)

 

Overtime shall be paid at the mte of time   
  and one half hased on employees regular rat-s of pay.

  

Al) work performed from midnight to 7. a.m. on a reg lar

 

  
working day shall be paid at double tine, (excluding a

   
regular night sl:ift). Al1 work performe( on ‘undays   

  sha | Le paid at double timp, except that covered by

  

Clause IV, c.

  

  (b. Employecs required to work more han two (2)

  

  
+ hours overtime not having been notified the day

     previously



previously, shal! he provided wi‘! a suitable lunch,

at the cost of th: (Cemrany,

(cs) ien cu ed to re ort for work shal! be ; 4 .

minimu:a of four (4) hors s* rewar rie.

One week's holiday wit! ja: 81.12] be Frant

0 al' employers who have worked for any firm over ne

(1, year an! up to three (3) yea:s, jrovided they have

complete? one (1) year'r sorvice by - ril “Oth, 194¢,

Aftær three ( ; yeurc® continuous ec rvice for ary firm,

the employ + - 1MlLeriven tw (. veeks' lo {dus |

Fay. mMloyecs who ‘ave rot co jletcd ore (1) your*

service by Arril 30th, 194",rtall he entitle’ to a raid

holiday equal to ore hulf da, for e ct. n nt} worked

for thereto, ihe ho'idays tis Tented are to he

consire’ couju sory unless otlerwice decide ‘ 4 mutus”

@;Tre ent hetweon the Conci lat on officcrn 11. the ; lu: +

an! the Coun,

In the evert of an em; loyce quittir,; the

Com; any's ecpluy, he shall be paid tie equivalent of

one Falf day's pe for eaclt month of service subgec ui it

to the preceding way lst, st Lh tire of leavi:;r tie

Cou my's enploy. In tle event of an enjlo;ee who 18

entitluc to ! n11da:8 unde. this claise "sei:disrisec

or laid off, ‘e sla’l he entitle: tu vacutior je, of ui

88 tte number of full calender mont) s during which
many days/te hus been continuo Bly in tie emjloy of the

ro pany since the precedi:.‘ me, lat, ir the evert tht

such 



such lay-off does not exceed one calendar month, for

the purpose of computation of holiday jay, it shall he

considered that nu lay-off occurred and holidays sald

be given and paid for as though continuous service had

been in e ‘ect. In the event that lay-off continues

for mre than one calendar month, holiday pay shall then

be paid to employees concerned on the foregoing basis,

Vi- EOTICL GF PU I DAYS

liolidays are given in that time most cone

venient to th» Compen within the period June 1st to

September 30th, but employees must receive at least.

fifteen (15) days' notice in advance,

VIII- LENG OF SERVICE

<n employee's length of service is to be

considered in the choice of holiday periods, an em-

ployee's length of service also in to be considered in

the event of promotions or reduction in staff. The

employer shall be the sole judge of an employee's

ability and efficiency. Any exception to these rules

to be b; mutual consent between the Company and the

Concilia ion officers duly ajrointed us mentioned below.

X= HQLILAY W BK

The holidass granted under section V1 of this

igreement sha!l be remmnerated hased on the employee's

normal work week. In the case of em; loyees whosenormal

week is forty-cight (48) hours, the holiday week shall

te paid at forty-eight (4R) hours, If an employee

normally



    
  

normally works nore than forty-eight (48) hours per

  

week he shall be paid accordingly,

 

   
  
  

X- LEGA] VOLIDAYS

  ‘he following statutory holidays will be paid

ho idays, providing sucl. holidays fall on regular work-   
  

ing days, namely, New Year's Day, Good Friday, Victoria

  

Day ( or alternatively) SteJogn the Baptiste Day),

  

l'œinion Day, Labour Day,

 

Thanksgiving sy and Chairtmas

 

Day, subject to reporting for work the first

 

working day

   aft: such holidays. lemuneration shall be base” on

 

the norma! working day of eac' employee exojusive of     
overtime. Any exception to this rule shall be by

  

mutual consent betwee: enployer and en

 

ployee. / 41 work  
performed on any of the holidays mentioned in this seo-

  

tion shall be paid at the rate of double time. Work per-   
  

formed on any other leral holidays will be paid for at

  

straight time. For calculation of wages and wertine,

  

each legal holiday shall he cons dere: a working day,    

   

   XI- CLASSIFR 4TICN

Al E'FIOYE: shall be classified and paid at

  

the rate of ray estublished for the class of work et

 

  w ich he spends most of his tim. If an eaployee is

 

moved to a higher or lower class than the one he is

  

being paid for and remains in that category for more

  

than one week, ! is rate of ray shall be chanped accord-

  

ingly. This provision, however, shall not apply where

  

an employee is filling in during another enployee's

  

holiday jerioc. If an employee's regular duties do not

   

occupy  



ocoupy a full working day, such employee may be trans-

ferred to arother job provided the rate of pay is not

reducer, Seniority rights shall not apply until an

employe has comp'eted throe months! service with the

Company,

+ ten (1C) minute rect shall be pranted to

all employec= once each mornin; and once each afternoon;

time for these rest periods will be set :y the employer.

Tradesmen employed permanently as maintenance

men shall be privileged tuo do any or all building trades

work of a maintenance nature, if the employer considers

them to be competent to execute same, (utside trades-

nen may be broughl into a plant for temporar work

purposes, but in the event thut the employment of such

a tradesman shall exceed two (2) w eks, then the chægge

hand , to whom such teporary enployee is respontâble,

is to be raid at a rate of pay at least equal to that

of the temporary employee, only during such time as the

temporary em; lg es shall be w rking #or the Company,

XIV, C HCILIA 1.2  FFIC..HE

he employees in each company shall be per-

mitted to elect their own Conciliation Committee, num-

bering not les than three (3) nor more than five (5)

who must all be members of the Association. Suitable

facilitiies shall 'e provided dur‘n;: the regular working

hours for this Committee to m et weekly for t..e dis-

cussion 



ou: sion of any matter affectiry the employees under the

terms of this Agreement, such time yranted by the Com-

pany not to exceed eight (8) hours per month,

V-_ CC. ATIUN HROCEDU:

Complnints which may arise under the terms of

this Agreement shall, in the first instance, he sub-

mitted for adjustment to the foreman or other officials

concerned, and, if necessary, shall be s bmitte! in

writing to the Conciliation Committee. Fallin; a prompt

and satisfactory settlement, the complaint shall be

referred to the manarement.

During the terms of thie Agreement the Company

agrees that there shall he no lockout, and the Associa-

tion agrees that there shall !e no slow-down, strike or

other complete or partial stoppage of work by its

members until al] the provisions of this Agreement have

been exhausted,

= WOHKING CO UES

(a) Drum washers must be provided with rubber

boots, gloves and aprons and safety electric light.

(b) Suitable facilities for the safety and health

of erployees shall be provided by the Company, namely -

|roper place for men to change clothes, clean lunch

rooms, proper facilities for employers to wash up and

keep their clothes and valuables,

(c) At no time should one(l) man be left in the

plant alone ; watchmen and firemen shsuld be mo arranged

that 



«10.

that there 1s always more than one (1) man in the plant

at a time,

(4) Linseed 011 Iressmen, uncer present conditions,

shall not be required to make more than two (2) presses

per hour & regular rates of pay.

Any additions or changes to the above rules

to be by mutual agreement hetween the Company and the

Conciliation Committee in the respective plants,

Norkmen covered under Section " Dry Coulour

Department " shall be suppli. ¢ ree with two (.) pints

of milk per day, ohe (1) pint in the morning and one (1)

pint in the afternoon. Such employees shall also be

furnished by the employer with adequate safety and

protective equipment which such employee shall be

required to use, Any additions to this rule to be b

mutual consent betweenthe Company and e. ployee in con-

sultation with the conc'liation officers fuly appointed

as mentioned in this ‘“greement.

Labourer

General Helper

Improver

Filler
Mixer

Millman

Putty Maker
Shader ( 2nd class)
Shader ( 1st class)
Thinner kan 



FF.» »i 0 21 du 7 1 ° a jl me ; * -

4 +A 4 : | i apart, es € vil . > # 2. e v .  
3

-} je

k. Filtrian .86

l. Kettle Nan 92
m. —Varnis!. Faker 1.04
n. Packer 4

0, Keceiving an” Shipping Clerka 84

Pe Timekceper
84

q. Stock Flacer .84

r, Layout kan 84

rc, Stock Keeper 86

A t. Receiver 92

u, Charge Fand 92

v. Cooper 89

w Mt!) Dresser .89
x. Maintenance Man 97
yo TWatc men & anitors per week 56 hourr. $39.90
2, Stationary nginemen 5 hours p r week

4th class per week $42.70

3rd class per week 245.50

2n! cles: per week $51.10

ALE EJ LOY i

2, a. Color Card Makers ( 2nd class) .58

b. Color Car: Lakers ( lst class) .62

¢c, Fillers 62

d. Stampinr “achine Ope ators 4

e. Labelling Machine Operators 64
f. Charge Hand 64,

3. a. Second class . 7h 64

db. Firet class eM 4

i y N

he a. Labourer .81

b. General Helper .83

c. Improver 85

d. Grinder 29

e, Preseman
.89

f. Color Striker 92

g Charge Hancs 96

 

5. a. Labourer
79

, b. [Drum Fainter
7

G Drum Washer 79

d. Villwrights lelper 81

e., Soap Makers Helper 21

‘ f. Seed Receiver, Checker 81

g  Shi;per- Receiver .81

h. O4] Fi ler 81

4, Rolled 031 Attendant PL

+ Seed Cleaner PL

ke

            

 



Pressman

Kollman ( Charge Hand)
Millwright

Truck Drivers

+unior Can Filler

Stationary Enginemen 5€ hr. week
Yatchman 56 hr. week

LADE) L£hS

Female Leabellers : 2nd clas )
Female La'ellers ( lst class)
Male Latellers under 18 years of ape
Male Labellern, 1% years and over

ihe Company agrers to provide and di tribute

copies of this A Teement to each @ployee, within

thirty (30) days of the signing of same.

The | resent Agreement shall come into force

on January Firct, 1948 and shall terminate on December

Thirty-first, 1948. At the end of such period it shal

renew itself automuticahly from year to year unlee one

of the contracting parties has given notice to the othe

at least two (2) months before the expiry d-te of the

Agreemenf of its Intention to modify or repeal same,

And the parties have signed at Montreal, I...

on the day, month and year first above written,

WITNESS : DUM1+10N LINS. D ¢IL Ct PNY LI 1TED

PAUL GAUTLI:K, By . Unreedable signature

TPE ASSOCIATION @ B.PLOYE!S

WITNESS : QF TH: FAINT INDUSTRY

PALL GAUTHI h By : John, M,Carver .

President

AE Pia

Seéretary. 



AGREEMENT

dune122 1267

Agreement entered inte this First day of Jume 1947 between DOMINION

LINSEED OIL CO. LIMITED, of the City of Montreal, Que., (hereinafter called

the Company) party of the First part, and the ASSOCIATION OF EMPLOYEES OF

THE PAINT INDUSTRY, (hereinafter called the Asseeiation) party of the seeond

part.

daJIRISRICTIN

The present Agreement applies in extent to amy person emplayed by the

Company exeept Executive, Supervisory, Clerical and Offise employees, teshmieal

empleyees and ether confidential expleyees.

LaDEFDUT IONS

For the purpose of enforcement of the present Agreement, the folleving

terns shall have :he significance given to thon :-

(a) The werk "helper® desigmates an employee who assists the higher

classified employees ik the respective departments, but is himself above the

rank of labourer,

(b) The work “oil filler" designates an employes who oan £111 the finished

produst into barrels und cams to the satisfaction of the foreman without direst

supervision,

(e) The tera "boiled oil attendant” designates an employees who can attend

to the bolled oil kettle through the entire procedure, to the satisfastion of

the foreman, without direst supervision.

(4) The work "seed cleaner" ueans an employee who ressives, cleans, and

delivers the seed to the Seed Box, and attends to all the necessary mashinery

fer same, vithout supervision,

(e) The tern “rollman® (Chargelund) designates the man in charge of each

press reom shift,

(?) The work "watehman" designates an employee who spends most of his time

as watehman,

daFAXPERTORS

4ages shall be paid regularly once a veek,

/7ley 7 ; 



  

  
ode

A, The maximum duration of Labour at regular rates ef pay is forty-eight

(48) hours per week; work performed outside these hours is considered as over-

time work, This applies to all labour exceptiny that covered by paragraph IV 6.

db. The normal vorking shift for men on the Press Gang shall not exseed

eight (8) hours, amy additional time shajl be paid at the rate of time and ome

half. The nermal working day for msn on the other day gangs shall mot exseed

nine (9) hours,

6) The normal working week at regular rates for Firemen, Watehmen and

Seed Cleaners shall not exesed fifty-six (5% ) heurs, imcluding Sundays. Werk

performed on any of the regular legal holidays eutlimed in this Agreement shall

de paid for at time and one half,

OGRILE.

a, Overtime shall be paid at the rate of time and one half based on day

employees regular rates of pay. All work performed on Sundays, or from midnight

to 7.a,n, on a regular working day shall be paid at the rate of double time,

 

b, Overtime shall be paid at the mte of time and one half based om Press

Shift employees regular rates of ney, all work performed on Sundays shall be

paid at the rate of double tine,

c, Empleyees required to work more than two (2) hours overtine not having

been notified the day previeusly, shall be provided vith a suitable luneh, at

the cost of the Company.

d. Men called to report for work shall be maid a minimm ef four (4) heure

at regular rates.

My exception to these rules to be by mutual eonsent botveen empleyer and

employee in eonsultation with the Comeiliation Offieers in the plant.

HOLIDAYS,

One week's holiday with pay shall be granted to all employees who have

worked for the Company for one (1) ycar. After ome (1) year's continuous srvies

the employes shgll be granted one (1) half day for each month, (provided empleyee

has not been absent without leave for five (5) or more days in that month) up te

two (2) vesks hâlidays. The holidays thus granted are to be eonsidered

eompulsory unless otherwise desided by mutual agreement between the Comeiliatiem
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Officers in the plant, and the Company.

OF

Holidays are given in that time most convenient to the Company within te

paried of June lst to September Yth, dut employees mut reseive at least

fifteen (15) days' hetise in advance, An empleyee's lemgth of service is to be

considered in the cheise of heliday periods, Any oxeeptions to this rule to be

by gutunl consent lLetween the Company and empleyee in consultation with the

Censiliation Committes.

HOLIDAY

The helidays granted under See, VI of this Agreement shall be remmerated

based om the employee's regular work week. In the case of empleyeces vhose

nermal veek is forty-eight (48) hours, the holiday week shall be paid at forty-

eight (48). If an empleyes works more than forty-eight (48) hours he shall be

remmerated aosordingly.

HOLTDAIS,

The following statutory holidays vill be paid holidays, providing sush

holidays fall om the regular working days, namelys

Nev Year's Day
Good Friday
Victoria Day
Dominion Day

Thanksgiving Day
Labowr Day
Ghristuas Day

subjest to reporting for work the first working day after sush holiday.

Remmeration fer these holidays shall be based on the normal working day of

each employees exclusive of evertime, All work performed on any of the holidays

mentioned in this sestion shall be paid at double time, work performed on any

other legal holidays shall be paid for at regular rates. Any exseption te

these rules shall be by mutual eonsent betweem empleyer and employee.

RSCRSS_

À ten (10) gimute recess shall be granted to all empleyees once eash

morning, and once each afternoon, the tims for these rest periods to be set by

the Company. During the vinter months the wen are permitted to use the vash

roems to smeke during the rest period, provided they abide by the Company's rules. 



ode

ELAIGUE

TO

YAGALIN

All emplayees covered by this Agreement are entitled, after one year's

continuous service, to one (1) veek®s vacation vith pay, or if he has net ot:

completed one year's serviee with the Company, to a vacation vith pay, paving a

minimum duration of as many half-days as the number of calendar months during

vhish he has been semtinuously in the empley of the Company. In the case of an

employes leaving the Company, or being dismissed who is entitled to holidays

under this clause, he shall be paid the equivalent of one half day's pay fer

each month servies.

XL.

CONCILIATION

(RXICEED

The employees shall elest their own Conciliation Committes, stsh Committee

not to exeeed five (5) in number. The Comittee shall oensist of one (1)

member from cach press gang and two (2) fron the day emnloyees, all members of

the said Camittes must be members of the Association.

Suitable freilitirs for the holding of regular weekly meotings of the

Cemeiliation Committees shall be provided by the Company during the regular

verking hours for the discussion of any matter affestin, the employees under the

terms of this Agreement. The time to he ranted and paid for by the Company

shall in no onse exceed ei:ht (8) hours per month,

XIII,

CONCILIATION

PROCEDURE

Complaints vhish may arise under the terms of this Agreement shall, in the

first instance, be subgitted for aijustment to the foroman or other offisials

ceneerned and, if necessary, shall be subuitted in vriting to the Coneiliation

Committee. Failing a prompt and satisfactory settlement, the complaint shall be

referred to the Management.

During the term of this Agreement the Company agrees that there shall be no

losk-out, and the Association agrees that there shall be no slev-down, strike or

other complete or partial stoppage of work by its members ustillall the provisions

of this Agresment have been exhausted,

XIV.

WORKING

CONRITIQNR.

A, Drum Washers shall be provided with rubber boots, gloves and apron, amd

safety elestris light. 



b. Suitable facilities far the safety and health ef employees simll be

provided by the Company withewt undue delay, namelys Place ‘or men to change

elethos, Lunch Room for men to eat their luneh, same to be kept slean and free

from vermin or insects (eockroaches), proper facilities Sor mem to wash-up on

sash fleer.

e. At no time should one (1) man be left in the plant alone, vatehmen and

firemen should be so arranged that there is always more than one (1) man in the

plant at a time,

d. Men covered by Ses. XVk. (Pressuen) shall not be required to make more

than tvo (2) presses per hour «t the regular rates of pay under present conditions.

DRAPACTIATED»

It 1s recognised that employees who become, or who are already incapacitated

vill, as far as it is possible, be employed Uy the Company at a rate to be

mutually arreed upon by the parties to this Agresment, after due consultation

with the Coneiliation Officers in the plant, viitten oonsent to be granted by the

Assesiation,

RATES

Theo ninimm rates of wages are the follewings

CLASSIFICATION PER

LAbOUFeT....…..0cococosccnenceccc000e0 65

Drum Painter..ceecccesessccsscccccoccccss 65

Drum Vasher....................0....

Mtlluright's holper..….……..…............

Soap Maker HOlper......0..0.0occececcouce

Seed receiver, ChOCKkEW.0.00.0000000000000

Mipper-roosiver,.0c00000ccoccoc0000c00e0

O11 F1lleR....o.coccovoo0oo000co000000000

Boiled 011 Attendant......….….....0..0

Send Cleansreccccccccsssocesssscescscosse

Presamen........cccco0000000c0000000000000

Rellmen-Chargehand..cceceeccccscccccccccce

Mlwrightecsscoosscsccecscvecccsccecncse

Trask Drivers.cccccecocccccococsccsccsnse 



“=

Junior Can Mller (under 18 Yoars) 0000. Ab

Stationary InginemeR,cocecesssscc
ccscces 73

vWatehmen (56hours WOOK) 0 000000000000000 33.60

The present Agreement shall come into force on the lat day of Jume 1947,

and shall terminate on the JLst of Dessmber 1947, at the end ef sush periad it

parties has given notice to the other at least two (2) nonths before the expiry

date of the Agreement of its iatemtion to modify or repeal sane.

And the parties have signed at Montreal, P.Q. on the day, month and year

first above written.

DOMINION LINSEED OIL CO, LIMITED

(signed)

da
le

MME

ee
e

THE ASSOCIATION OF EMPLOYERS OF

TE PAINT INDUSTRY

(34gned)_iihg

Ha

Gare
ident

(S1gnod)__

AE

ASK

oe

Secretary

 


