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ARG IT.

AGREEMENT entered into this third day of
January, 1949, between DUMINION LINSEED OIL CO, LTD.,
havin; its princlpal place of business in the City of
Montreal, Quebec, (hereinafter called the " Company”
Party of the First Part, and the ASSOCIATION OF RIWL YUl
OF THE PAINT INDUSTRY (hereinafter called the "Asmocla-
tion"), Party of the Second Part.

1 JUR JSDICTION.

The present Agreement applies in extent to any per=
son em;loyoed by the Coupany except executive supervisory,
elerical and office en;loyees, technical omployees and olher
confidenilal employeas,

11, DEFINTITIUNS,

For the purpoze of enforcement of the present Agree-
ment, the following terms ahall have the algnificance glven
to themt~-

(a) The word 'holper” desijnates an employee who asalsts
the higher ciagsified employees in the reapective departments,
but is himself above the rank of labourer.

(b) The word “nixer " or " putty maker" means an: workman
employed us such who can read a formula and knowing where the
stock ia, can ansemblo, wéigh, or measure and mix a in.ch correc=
tly to the satis actio: of the foreman in charie without super-

vislion,

"
(¢) The word improver ' desi nu.es an employee who nsslsis

the higher :lassified employces but 1s himself above Lhe rank

of helper.

Microfilmé




(d) The word " filler " desi;nites an e ployee who
fills the finished product into containers, under the
superviasion of the foreman or charge hand,

(e) The word "millman" deflines any workman who
can take ch rge of a mill and welgh or measure corroctly
any 1liquid Lo be added to the bateh, without supervision,

(f) The work " shader " means a man who ean La'e
over a bateh vhen rcady, shade It and have it approved.

(g) The word "charge hand" means an employee in
charge of three (J) or more employees,

(h) The word " watchman " designates any employeo
who spend most of his time as wvatchman,

(1) The word " ketllemen " means a man workin; at
the kettle w'ile on the fire under the supervision of

the foreman in charge.

(§) The vord " packer " designates an em loyee wo
P

receives and properly packs the linlshed produel road;
for shipment,

(k) The term " stock placer " means an em loyee who
trangfers finished goods from production te stock or
shipping épartments, and is able Lo perform the ncecs-
sary clerleal work for same.

(1) The term * layout man" defines an emjlo, ec
lays out orders roady for labellin_ or pae ing.

(m) The work "thinmer wn" means a man who ean wad
the necessary thinners to a bateh nnd mix to the salisfac~-
tion of the foreman witliout supervision,

(n) The term " filter man" deslgnatea a man wh

can assume full responsability for a filter maci ine,

operate, clean, and ad/vat, and filter batehes to Lhe

satisfaction..seevenee
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satisfaction of the foreman without suporvision,

(o) The term "oil filler " desi nates an employee
who ean fil] the finished produet into harrels or ocins
to the satisfaction of the foreman without supervision,

(p) The term " asphalt cooker " means a man who
atiends to the agphalt kettle through the entire
procedure, to the satisfaction of the foreman without
supervision,

(4) The word " seed cleaner " means an employco wio
receives, cleans, and delivers the seed to the seed box,
and can attend to the machlner: neceassary for same

without supervision,

(r) The torm " rollman " (charpe hand) deslimateas

the man in ch.rge of cach press room st ift,

(s) The teorm " maintenance man" is used to desig=
nate one who keeps Lhe mmchinery equipment or struecture
of an establishment in yood repalr, and is capable of
using the tools of one irade or manother such as o,re
penter's to.ls, maehinlst's toels, plumbers's tools, ote.

1. PAT PLRIOD,

Wages shell be pald regularly once a week

(a) The maximum normal working week st regular
rates of my b forty=sight (42) hours; work performed
outslide these hours is considered s overtime work,
This applies to all labour exeepting that covered by
Paragraph 1V (e)

(b) The normal working day shall not exceed nine

(9) hours and any time worked thereafter is to be paid




at regular overtime rates up to midgighty after midni;)t
double time shall be paid, Double time ratea shall not
apply to regular night shifts., legular night shifts.
shall be pald a premium of at least %¢ per hour above
the rates paid to day shift men exelusive of rotatin;
shifts,

(e) The normal working week at regular rates for
en;loyees on continmuous operaotions, namely, boiler
house employees, watchmen, seed cleaner, or workers in

white lead manufacturing, shali not exceed fifty=six

(56) hours, including Sunday, sald fifty-six (56) hours

to be worked In six (6) days, I order to give each man
one (1) day off per week. Work performed by sueh emplo oes
on any o1 the rejular legal holidays outlined in thls Ajree-
nent shall e jald for at Lime and one-half,

(d) The normal woriking shift for men on the Linseed
OIl1 press pancs shall not exceed eight (2) hoursj any addi-
tional time shall bhe paid for at the rate of time and one

lu’.llf.

MLk,

(a) Overtime shall be paid at the rate of time
and one~half baned on employees' regular rates of pay,
All vork performed from midnisht to 7 a,m, on a rejular
working day shall he paild at double time ( exeludin a
regular night st ift,) All -Jork‘ porformed on Sundays
shall be paid .t double time, xceplL that covered b
C.auae 1V (e)

(b) Employees required to work more than two ).)

hours overtime not having been notified the day

Previously.
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previously, shall be provided by the Company with a
suitable lunch, or where this is not 'vailable, enou:
money for same,

(¢) Men called to report for work shall l® pald

mindmum of four(4) h urs al regular rates,

One week's holiday with pay shall be granted to
all employces who have worked for the Company over
one (1) year and up to three (3) years, provided tle
have completed one (1) year's aervice by April JOt,

1949, After thr e (3) years' continuous servire for the

Company tle am loyee will be given two (2) week's holi-

day with pay, Employees who have not completed one (1)
year's seorvice by April 5Otk, 1949, shall be entitled to
vacatlion with pay equal to one half day for each month
sorked prior thersto, After twenty=five (25) years'
continuous service for the Company the en loyee shall be
entitled to three (3) weeks' vacation with pay. The
holiday® thus granted are tc be considerod eompulsory
unlens otherwvise decided by mutual agreement hdtween
the Coneiliation Officors in the jplant and the Cospany,
In the event of an emplo;ee quittlng the
Company's employ or being dismissed for cause, he shall
be paid the equivalent of one half day's pay for cac!
month of service subsequent to the jreceding nay 1at,
at the time of leavin: the Company's employ, In the
avent of an employee who is entitled to holidays under
this clause being laid off, he shall be entitled to
vacation pay of = mandy days m the number of full
caleddar months during which he has been eo'tinuoualy

in




of o
in the employ of the Company since the preceding 'ay
lst., In the event that such lay=off does not exceed one
calendar month, for the jurpose of computation of holi-
day pay, it shall be considired that no lay=off occurred
and holidays shall e given and jaid for as though
eontinuous service had been in effect, In the event
that lay-off continues for more than one calendar month
holiday pay shall then be paid to employees concernad on
the forepoing basio,

') ! QF 1O X3,

Holidays are given in that time most convenio t
to the Company within the perlod June 1lst to September J0th
, butl employoesmust receive at least Lhirty (30) days'
notice in advance.

v SN o @8

An employce's lengt! of service must bLe conaidared
in the choice of holiday periods, promotions or reductlon
in staff. Senlority shal i become effective only aftor an
employee has been employed by the Comjany as a full time

worker for sixty(o0) days. Any excaption to these rules to be

by mut.uni consent between the Company, the Conciliation

Officers and the emplo)ee ¢ ncerned,
vl dlih .
The holidays granted undor Seetion V1 of this Agree-
ment shall be remunerated base’ on the maximum normal work
week at resular rates of pay. If an employee normally works

mora than forty=eight (48) hours per week




he shall be pald aecordligly.
X cUAL HOLIDAYS,

The following stitutory hol ldayswill be jald
holidays, providing sueh holidays fall on regulur
Jorking dayws, namely  melcheayeiatsassseymeison et
depmgmmmmsagn, 0 Year's lay, Good Iriday Vietorls Du:
(or alternatively, St, Jolm the Bap.ist Day, lominion lLay
labour Day, Tyank plving Day and Christmas Day, subject to
reporting for woric Lhe last workln; iy before and the
firat worcing e, after sueh hollduys unless prior pernia-
slon has been received from ana ement, Kemmneration =hall
be based on the normal worklng day of cach employee erxclu=
give of overtine,
All work performed on any of the holldays mentioned in th a
sectlon shall Lo pald al the ru.e of double time,
Work performed on any other legal holidays will bLepald for
at stralght tine, For calculation of wages and/ or overtlm
eacg!: legal holiday shall be considered a working day, Any
exception to this rule shall be by mutual consent bolseen the em=
ployer and employee in consullation with the Conclliation Com=

lﬂitu..

An enployee siall be classilled and pald al Lie
rate of pay cstablished for the class of work at w ic
spends moet of lis time, If an employee Lls moved to a ! i her
or lower class Lhan the one for whieh he 1s beiny juid and
remaina in that job for more than one weeik, hls rate cof pay

shall be changed accordingly. This provision however, shall not

apply where ancmployee is filling in during another enpdoyee's

holiday perlod.




period, If an smployee's regular duties do not ocacupy
a full working day, such employee may be transferred to
another job provided the rate of pay ls no' reduced,
The employer shall be tho sole judge of an employee'a
ability and efflclency.
RGESS .
A ten (10) minute rest shall be granted to all

amployees once oacl mggning snd onee each afternoon;

time for these rest perliods <11l be set by the employor.

Tradesmen employed permanently .a maintenance
men shall be privileged to do any or all bullding trades
work of a maintenance nature, if the employer consideras
them to be compelent to cxecute same., Outside tradeanen
may be brought into a plant for temporary work puriosaes,
but in the event that the em; loyment of sueh a tradesman
shall oxceed two (2) weeka, then the charge hand, to
whom suck temjorary employee is responsible, is to be
pald at a rate of pay at leusnt equal to that of the
Lemporary em;loyee, only during such time as the terpo-
rary employee shall be working for the Cerpany.

XV CONCILIATION OFFiGLRS,

The enployces in eac! company shall be permitted

to elect thelr own Coneili tion Committee, numbering not

less than three (), nor more than five (%) who must all

be members of Lhe Association, Sditable faecilitles shall
be provided during the regular working hours for Lhis Com=
mittee to mect weekly for the discussion of any atter

affecting the empl  eea undor the




terms of thls Agreement, such tLlme yranted by the

pany not to axceed eight (£) hours per month,

XV __CONCILIATICN PRQCLDURE,

Complaints which may arise under the terms of
this Agreament shall, in the first instance, be sub-
mitted for adjustment to the foreman or other officlals
concerned, and, If necessary shall bo submitted in
writing to the Coneiliation Committee. Failing a prompt
and satlafactory setilerent , the complaint shall be
reforred to the Manajgement, Nothing in thls Agreement
shall '» deemed to take away tLhe right of an individual
employee to prosent any of his personal grievances or
request’ to the Company.

During the torm of this A reement the Gompany

agrees that there shall be no loekout, and the Associa-

tion agrees that there shall be no slow=down, strlke or
other com; lote or partial stoppage of work by ils men=
bers until all the provisions of this Agreement have

been exhausted.

IVl _HORKING GORLITIONS.

(a) Drum washers w st be provided with rubber
boots, loves and aprons and safety electriec 1li/ht,

(b) Suitable facilitlies for the safety and lealt)
of em loyeees shall be provided by the Companymamely:
Proper place for men to chango elothes, clean luneh rooms,
proper facilities for employoes to .ash up and keep tLhelr
clothes and valuables,

(¢) At no time should one (1) men be left in the

plant alone; watchmen md a firemen shoulad bé so arran;ed

that
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that there is always more than one (1) man in the plant

at a time.

(d) Lingeed 011 Pfessmen, under present conditions,

shall not be required to make more than two (2) presse:
per hour at re ular rates of pay,.

Any additions or chanpes to the above rules to bo
by mutual agreement botween Lhe Co: pany and the
Coneciliation Committee in the respective plunts ,

Where the Company vishes to exercise its
rights to change any of the conditions as laid down ir
this Agreement ag provided by the terms " Mutual Consent®
or "Mutual Agreement" notifiecation by letter must e
gilven to the Concilliation officers in the plant a reagon-
able tims in advance before such chence takes place,

XV1l, FREE SUP” Y OF MILK,

Worimen covercd under Section "Dry Colour Dejart-

ment * shall be supplied free with two (2) pints of =il

per day one (1) pint in the morning and one (1) pint in

the zftarnoon, Such employees shall also be furnished by

the em loyer Jith adejuate -«"nty and protective equiprent
which suect em; loyees skall be required to use. Any uddi-
tions to this rule to be by mutual consent bHetween the Com-
pany and em;loyee in consultat’on with the Coneiliation Offi-

cers duly appointed aus mentionad In this Agreement.,

The minimum rates of wages are the followingi~




CLASS LF ICATIOK PLGSENT SATES.

Labourer +89
General Helper . 91
Improver 93
Filler A
Mixer 96
Millman « 96
Putty Maker W96
Shader (2nd class) 9
Shader (lst class) 1,04
Thinner Man .9(1
Filtar Man e
Kettle Man 1,02
Varnish Maker 1.14
Packer 94
Regeliving and Shipping /A
Timekeeper o 94
Stock Placer A
Layout Man o9
Stock Keeper 96
Receiver 1,02
Charge land
Cooper 9
MillDresscr o9
Maintenance Man 1:07
Watchmen & Janitors per week 5 hras 44,490
Stationary E,ginemen 50 hours per week,

Lth class per week $48,00

3rd class per week 51,20

2nd class per week 557,50

Ji EMP EES .
Color Card Makers (2nd class)
Color Card Makers (lst claas)
Fillers
Stamping Machine Operalora
labelliny Maec' lne Operators
Charge lland

LAPE]L MULTIGEHAVPHING,

Second class
First class

Labourer
General llelper
Improver
Grinder
Pressman

Color Striker
Charge Hands




Drum Painter

Drum Jasher

Millwrights lielper

Soap Makers llelper

Seed ieceiver, Checker
Shipper Receiver

041 Filler

Boiled 04l Attendant

Seed Cleaner

Preseman - or Expeller an
Rol man (Charge hand)
Pillwright

Trueck Drivers

Junior Can Filler
Stationary Enginemen 56 hr. week
Watchman 56 hr week
Maintenance Man

LABELLERS .

Female Labellers ( 2nd claaa)

Female labellers (lst class)

Male Labellers, under 12 vears of age
Male labellers, 12 years and over

The Co pany agrees to jrovide and distribute co'iea of
tiis Agreement to ecach employee, within thirty (%) da.s of
the signing of same,

The present Agreement shall cose into foree on Jaruar

First, 1949, and shall terminate on December Thirty=fi-st, 1949

At the end of such period It shal! renew itself automrtically from year to

year unless cue of the eontracting parties has riven notlice to

the other at least two (2) months before the expiry date,




of the Agreement of its intemtion to modify or repeal

Jame,

And the parties have signed at Montreal, V.{.

on the day, month and year first above written,

338
Paul Gauthler, DOMINI N LINSELED OIL COMPANY
LIMITRED,

By Unreadible

The Associatlop of om loyees

of the paint Industry,

John M, Carver Pres,

A, E, FISK
Sec.




entered into this First day of
January, 1948, between DOVINION LINSEED 011
LINITED, having its principal place of business in the
City of Lontreal, mebee, (hereinafter called the

"Company) Party of the Fi .t Fart,and he ALCCCIATIOL

OF ENFLOYEBS OF THE PAINT INDUSTHY, (hereinafter

called the 'A:nocintinn"). Party of the lHecond

1. [ l.I.lL’lz']C’IIL':

T e present Arreement applies in extent to
any person employed by the Company except executive,
superv gory, clerical and officeemployees, technical

enployeee and other confidential employees,

LL, DEFINITIONS

For the purpose of enforcement of the present
Agreement, the followirg terms shall have the signific-

ance given to them ;-

(a) The word " helper" designates an employce who
appietant the higher cla:sified ¢mployeer in Lhe respec~
tive departments, but is himeelf above the rank of
labourer,

(b) The word " mizer" or " p t y maker" means any
workman employed as such who can read a formula and
knowing where the stock is, can assemble, weigh, or
measure and mix a batch correctly to the astisfaction
of the foreman in charge without supervision,

(¢) The word improver " designates an employe

who msists the higher classified employecs but is

himgell
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himself above the rank of helper.

(d) The word " filler" deslgnates an employee who
f411e the finished product into containers, under the
supervision of tle foreman or charge hand.

(e) The word " miIman" defines any workman who
can take charge of a mill and weiyh or measure correctly
any liquid to be added to the bate! , without super-
vision,

(f) T e word " shader" means a man who can take

ver & bateh when ready, shade it snd have it a roved,

(¢) The word " charge hand " means an employee in
charpe of three (3, or more empl oyees,

(h) The word " watchman legipnates any employe
who spends most of lis time ae watchman,

(1) The word " kettleman " means a maR workin; at
the kettle while on the fire under the supervision of

the foreman in charge,

(§) The word " packer " desipgnates an employec who

receives and properly packs the finished product ready
for shipment,
(k) The term " gtock placer " means an © ploye:
transfers finished goods from production to stock or
shipping depariments, and is able to perform the neces=
sary clerical work for same.
(1) The term " layout man " defines an employec who lays out
orders ready for lepelling or packing.
(m) The word " thinner man " means a man who cuan
add t!e necessary thinners to a batch and mix to the

gsatisfaction of the foremar. without suj rvision.
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(n) The term " filfeér man" designates a man who
can assume full responsibility for a filter machine,
operate, clean, and adjust, and filter batches to the

satisfaction of the foreman without rupervision,

(o) The term " oil fillter " designates an employee
who can fi1] the finished product into barrels or cans

to the satisfaction of the foreman without superviaion,

(p) The term " asphalt cooker " means a man who
attende to the asphalt kettle through the entire

rocedure, to the patisfaction of the foreman withou
P ’

supervision,

(q) The word " seed cleaner " means an employ: who
receives, cleans, and delivers the seed to the seed box,
and can attend to the machinery necescary for same

witl out supervieion,

(r' The term " roolman " (Charge hand designates

the man in charge of each press room shift,

111, EAY Pkl

Wiapes shall be paid rejularly once a week,

JV=_ DURATION OF IABOUR

(a) The maximum duration of lahour at regular
rates of pay is forty-eight (48) hours per week; work
performed outside these hours is considered as overtime
work., This applies to all labour excepting that

covered by paragrap IV e,

(b) The normal working day shall not exceed nine

(9) hours and any time worked thereafter 1s to be paid

al regular overtime rates up to midnight ; after mid=




=
night double ti . shall be paid, ouble tine rates
shall not apply to repular night shifte, Repular night
shifts shall be pald a prestum of at least 5¢ per hour
above the rates paid to day shift men exclunive of

rotating shifts,

(e) The normal workin: week at regular rates for
employces n continuou; operations, namely, boil r
houge e: ployecs, watchmen, secd ¢lean: rs, or workers in
white lend manufseturing, shall not. exceed fift -.1y
(56) 'ours, inelu ing Sunday, said fifty-six (5¢) hour:
to be worked in siy (6) days, in order to give each man
on: (1) day off per week. Work performed by suc) em=
ployecs on an;, of the repular legal holidays out]ined

in this Agreement shall be paid for at time and one hald

(d) The normal workin: shift for men on the
linseed 01) press gangs sha ] not exceed eight (2) hours
any additional time shall e paid for at the rate of

time and one hal f,

V- OV RTLE
— il B

(a) Overtime shall be paid at the mte of time
and one half hased on employees regular ratcs of
All work performed fro midnight to 7. a.u, on &
working day shall be paid at double time, (exclu
regular night ghift), All worl performec on [undays
sha be paid at double timg, except that covere

Clause IV, ¢,

(b Employecs required to work more han two (2)

fiours overtime not having been notifiec the day

previously




previously, shall he provided wi!

at the coat

(¢)

ivalent. of

as tte number of full calendar montts during which

8 bDeen counilin Bly 1n the ¢ | [ tiw




such lay-off does not exceed one calendar month, fo:
the purjpose of computation of holidey jay, 1t shall
considered that no luy-off oceurred and holidays slall
be given and paid for as though contimuous service
been in e ‘ect. In the event that lay=of f eontinue:

for mre than one calendur month, holiday pay shall then

be paid to employees concerned on the foregoin; basis,

VI1l-_ NOTICL GF 10, IDAYS

llolidays are given in that time most con-
venient to the Compan within the period June lst to
September 30th, but employees must receive at lesst

fifteen (1¢) days' notice in advance,

VIII=- LENG UF

n employee's length of service is to be
considered in the choice of holiday periods, an em
ployee's length of service also i# to be considere
the event of promotions or reductior in staff, The
enployer shall be the esole Judge of an employee!
ability end efficiency. Any exception to these rule:
to be b: mutun! concsent between the Co pany and the

Coneilia ifon officers duly ayprointed as mentioned below,

IX-_ HOLIDAY W_EK_

Ihe holida s granted under section VI of this
greement sha'!l be remmnerated based on the enployce s
normal work week. Tp the cace of emjloyees whosenormal
week is forty-cight (42) hours, the holiday week shal)

be paid at forty-eight (47) hours, If an employee

normally




normally works more than forty-eight (48) hours per

week he shall b paid ac ordingly,

X- LEGAL 1'0LIDAYS

o

he following statutory Lol idave wil) be paid
ho idays, providing suc) holidays fall on rejular work-

ing days, namely, New Yoar's Day, Good Fridey, Victoris

Day ( or alternatively) St=John the Baptiste Day),

['oninion Day, Labour Day, Thanksgiving ay and Chairtmas
Day, subject to reportiny for work the first workin, day
aft«r suecl ho ldaye. lemuneration shall be based on

the norma working day of eac! employee excjusive of
overtime. Any exception to this rule shall be by

mitual consent betwee: .« ployer an enployee., /1] work
performed on any of the holidays mentioned in thi. sec-
tion shall be paid at the rate of double time. Work per-
formed on any other le-al holidays will be paid for at
straight time. For calculation of wiges and overtime,

each legal holiday shall be con dered a working day,

CLASGIFIC ATIC)

shall be classified and paid at
the rate of pay estublished for the class of work et
w ich he spends most of s timc. If an e ployee 1i:
noved to a higher or lower class than the one he ig
being paid for and remains in that category for mor:
than one week, '!s rate of ray shall be chanped accord-
ingly. This provision, however, shall not apyly where
an employee is f1lling in durins another employee's

holiday reriod. If an en yee's regular duties do not




occupy a full working day, such employee may be trans-
ferred to arother job provided the rete of pay iz not
reducer, Seniority righte shall not apply until an

enployce has completed throe monthe! service with the

Company,

ten (10) minute re:t shall be pranted to

all employecs once each mornin; and once each afternoon;

time for these rcst periods will be set »y the employer.

XI1I- NAINTENAKC

Tradesmen employed permanently as maintenance
men sha!l be privileged to do any or all building trades

work of

a maintenance nature, if the employer considers
them to be competent to execute same, (utside trades-
en may be brought into a plant for temporar work
purposes, but in the event that the enployment of such
a tradesman ghall exceed two (2) w eks, then the chmgge
hand , to whom such te porar; e ployee is responslble,
is to be paid at a rate of pay at least equal to that
4

of the temporary employee, only during such time as the

temporary emjlgres shall be wrking @or the Company,

he enployees in each company shall be per-

mitted to elect their own Conciliation Committee, num-

bering not les than three (3) nor more than five (5)

who must all be members of the Association. Suitable
facilitiles shall 'e provided during the regular working
hours for this Committee to m et weekly for tie dis-

cussion
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cursion of any matter affectir; the enployees unier thre
terms of thls Agreement, such time granted by the Com-

pany not to exceed eight (£) hours per month,

CUNCIITATION FROCEDUEE

Complnints which may arise under the terms of
this Agreement shall, in the first instance, he sub-
mitted for adjustment to the foreman or other officiale
concerned, and, if neceepary, shall be s bmitte! 1:
vriting to the Coneiliation Committee. Failin, a prompt
and satiafactory settlement, the complaint shall be
referred to the management,

During the terme of thie Agreement the Compan,
agrees that there shall he no lockout, and the Associa-
tion agrecs that there shall ‘e no slow-down, strike or
other complete or partial stoppuge of work by its

members until all the provisions of this /greement have

been exhausted,

AVI- WORKING

(a) Drum washers must be provided with rubber
boots, gloves and aprons and safety electric light,
(b) Suitable facilities for the safety and health
of erployees shall be provided by the Company, namely -
roper place for men to change clothes, clean lunch
rooms, proper faclilitles for employes to wash up and

keep tleir clothes and valuables,

(¢) At no tiwe should cne(l) man be left in the

plant alone ; watchmen and firemen chauld be mo ar:anged

that
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that there is always more than one (1) man in the plant

a2t a time,

(d) Linseed 011 I'resemen, under present condit!ons,
shall not be requir«d to make more than two (2) presces

per hour & regular rates of pay,

Any additions or changes to the above rules
to be by mutual agreement helween the Company and the

Concilintion Committee in the respective plants,

XVII- FREE SUl} UF KILK

%"orkmen covered under Section " Dry Coulour

lepartment " sha!l be suppli ree with two (.) pinte

of milk per day, ohe (1) pint in the morning and one (1)

pint in the afternoon. Such ermployces shall also be

furnished by the employer with adequate aafety and

protective equipment which such employee shall be

required to use. Any additions to this rule to be }
mutual consent betweenthe Company and e:rployee in con-
sultation with the cone'liation officers fuly appointed

ag mentioned in this ‘greement,

.K‘}!I II- RATES CFVACGES

ihe minimum rates of wajes are the following

A

CLASSIFIC TIONS PRESENT 1A

/

‘I
Lag)

it e = .

FAINT A)D VARNIS!H DEFARTKENTS

Lahourer

ienaral Velper
Improver

Filler

Uixer

Fillman

Putty Maker

ghader ( 2nd clase)
Stader ( let class)
Thinner Kan




Filt: rlan

Kettle Nan

Varnisl laker

Packer

Receiving and Shipping Clerks

Timekec«per

Stoek Flacer

Layout lLian

Stock Keeper

Receiver

Charge

Cooper

Mil)l Dreaser

Jaintenance Man

Wate men & Janitors pe

ftationary nginemen 5¢
Ath class per week

-

Ird class per weel

2n r1a pel waak

FEUALL

Color Card Makers ( 2nd ¢l 188 )

Color Car akers ( 1st class)
are

Stamping Jachine Ope ator:

Labtelling Machine Operators

Charge !land

Second class
Firet class

Di COL Ch

Labourer
General Helper
Improver
irinder
Pregeman
Color Striker
Charge !'ands

L1

Labourer

Irum Fainter

Drum Washer
¥illwrights lielper
Soap Makers Helper
Seed Hecelver, Checker
Shijper- Hecelver

Wi i el

Nnolled (1! Attendant

:,. (814 f iganel




Fre:sman

Kollman ( Charge land)
Millwripght

I'ruek Driver

+unior Can Filler

Stationary Enginemen 5C hr., week
Watehman € hr, week

LABE]

Female labellers 2nd clas)

Female Ln'ellers ( lst class)

Male Latellers under 18 years of ape
Male Labellers, 12 years and over

ihe Company agre«s to provide and di tribute
copier of this A reecment to each eloyce, within

thirty (30) days of the signing of same,

LEME]]

The 1repent iAgreement shall come into force
on Jenuary First, 1948 and shall terminate on December

TRirty-first, 194€. At the end of suclt period it sha

renew itself automatically from year to year unlee one

of the contracting parties has given notice tc the oth:«
at least two (2) months before the expir; of the

Agreenmenf of its 'ntention to modify on same,

And the parties have signed st lontreal,

day, month and year firest above written,

WITKELS ¢

PAUL GAUTHI=K, 'y . Unreadable signature
ASSOCIATION COF EWFI

WITNESS ¢ OF THE FAINT INDUSTRY

PAUL GAU | By : John, M,Carver .
Pres!dent

5. Pisk

oefre t,HI'y-




AGREEMENT
dune 19, 1947

Agreenent entered into this First day of Junc 1947 between DOMINION
LINSEED OIL CO. LIMITED, of the City of lontreal, Que,, (hereinafter called
the Company) party of the First part, and the ASSOCIATION OF EMPLOYEES OF
THE PAINT INDUSTRY, (hereinafter called the ‘ssociation) party of the seecond
part.

A JURISRICTION

The present Agreement ajplies in extent to any person employed by the
Company except Executive, Supervisory, Clerlcal and Office employees, technical
enployees and other confidential employees.

sa REFINIT JONS
For the purpose of enforcement of the present Agreement, the following
terms shall have lhe significance given to them i~

(a)  The work "helper" designates an employee who ussists the higher
olassified employees ih the respective departments, but is himself above the
rank of labourer,

(b) The work "oil filler" desigmates an exployee who can £111 the finished
produet into barrels und cans to the satisfaction of the foreman without direst
supervision,

(¢) The term "boiled oil attendant" designates an enployee who can attend
to the bolled oil kettle through the entire procedure, to the satisfaction of
the forcian, without direct supervision,

(d)  The work "seed cleaner" icans an employee who receives, cleans, and
delivers the sesd to the Seed Box, and attends to all the necessary machinery
for same, without supervision,

(e)  The term "rollman" (Chargehand) designates the ran in charge of each
press room shift,

(f)  The work "watchman" designates an employee who spends most of his time
as watchman,

<aPAX _FERIQDS
+ages shall be paid rejularly once a week,

/%/ff
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T DURTIGH G Lanol:

A, The maximum duration of Labour at regular rates of pay is forty-eight
(48) hours per weekj work performed outside these hours is considered as over-
time work, This applies to all labour exseptin; that covered by paragraph IV e,

b. The normal working shift for men on the Prese Gang shall not exoeed
eight (8) hours, any additional time shajl be paid at the rate of time and one
half, The normal working day for men on the other day gangs shall not exsceed
nine (9) hours,

¢} The normal working week at regular rates for Firemen, Jatchmen and
Seed Cleaners shall not exceed fifty-six (56 ) hours, including Sundays, Work
performed on any of the regular lesal holidays outlined in this Agreement shall
be paid for at time and one half,

L QURILE

a, Overtime shall be pald at the rate of time and one half based on day
cmployees regular rates of pay, All work performed on Sundays, or from midnight
to 7.a,n, on a regular working day shall be paid at the rate of double time,

b, Overtime shall be pald at the mte of time and one half based on Press
Shift employees reular rmtes of pay, all work performed on Sundays shall be
paid at the rate of double time,

¢, Employees required to work more than two (2) hours overtime not having
been notified the day previously, shall be provided with a suitable luneh, at
the cost of the Company,

d. Men called to report for work shall be paid a minimum of fowr (4) howrs
at regular rqtes.

Any exseption to these rules to be by mutual consent between employer and
employee in consultation with the Coneiliation Officers in the plant,

Y1, HOLIDAXS.

One week's holiday with pay shall be granted to all employees who have
wvorked for the Company for one (1) ycar, After onme (1) year's continuous srvice
the employee slgll be rranted one (1) half day for easch month, (provided employee
has not been absent without leave for five (5) or more days in that month) up te

two (2) weeks hdlidays, The holidays thus granted are to be considered

compulsory unless otherwise decided by mutual agreement between the “onciliation




Y
Officers in the plant, and the Company,

VI, NOTIGE OF NIQLIDAYS,

Holidays are given in that time most convenient to the Company within
period of June lst to September 30th, but employees st receive at least
fifteen (15) days' hotice in advance, An employee's length of service is to be
considered in the shoice of holiday periods, Any ocxoeptions to this rule to be
by sutual consent tetween the Company and employee in consultation with the
Congiliation Committee,

YIIX, HOLIDAY WEEK,

The holidays pgranted under See, VI of this Agreement shall be remmerated
based on the employvee's regular work week., In the case of employees whose
normal week is forty-eight (42) hours, the holiday week shall be paid at forty-
eight (48), If an employee works more than forty-eight (42) hours he shall be

rm?od aceordingly.,

A LEGAL HOLIDAXS,
The following statutory holidays will be paid holidays, providing sueh
holidays fall on the regular vorking days, namelys
New Year's Day
Good Friday
Victoria Day
Dominion Day
Thanksgiving Day
Labour Dny
Christmas Day
subject to reporting for work the first working day after such holiday,
Reruneration for these holidays shall be based on the normal working day of
each employee axclusive of overtime, All work performed on any of the holidays
mentioned in this seetion shall be pald at double time, work performed on any
other legal holidays shall be paid for at regular rates, Any exception to
these rules shall be by rutual consent between employer and employee.
Ao LECEIS
A ten (10) sminute recess shall be granted to all employees once eash
morning, and once each afternoon, the time for these rest periods to be set by
the Company, During the winter months the wen are permitted to use the wash

rooms to smoke during the rest period, provided they abide by the Company's rules.
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All employees covered by this Agreement are entitled, after ons year's

continuous service, to one (1) week's vacation with pay, or if he has not et
completed one year's service with the Company, to a vaeation with pay, paving a
minimmm duretion of as many half-days as the muber of calendar months during
whish he has been eemtinuously in the employ of the Company. In the case of an
employee leaving the Company, or belin dismissed who 1s entitled to holidays
under this clause, he shall be paid the equivalent of one half day's pay for
each month service.
AXL. CONC L IATION QFFICHIS

The employees shall elect their own Conciliation Committeo, shech Committee
not to exceed five (5) in mmber, The Committee shall consist of one (1)
member fyom each press gang n’ two (2) from the dny emloyees, all mambers of
the s:id Committee must be members of the Associntion,

Suitable freilitics for the holdihg of rejular weckly mertings of the
Conedilistion Committes shall be provided by the Company during the regular
vorking hours for the discussion of any matter affectin the employees under the
terms of this Agreement, The time to be granted .nd paid for by the Company

shall in no case exsceed eijht (8) hour: per month,

ZLIL. CONCILIATION PROCEDURE
Complaints whieh may arise under the terms of this Agreement shall, in the

first instance, be subgitted foradjustment to the foroman or other officials

concerned and, if necessary, shall be submitted in writing to the Conciliation

Committee, Failing a prompt and satisfactory settlement, the complaint shall be
referred to the Management,

During the term of this Agreement the Company agrees that there shall be no
lock-out, and the Association agrees that there shall be no slow-down, strike or
other complete or partial stoppage of work by its members untillall the ;rovisions
of this Agreement have been exhausted,

IV, HORKING CONDITIQIS.
A, Drum Washers shall be provided with rubber boots, gloves and apron, and

safety electric light,




b. Suitable facilities for the safety and health of employees shall be

provided by the Company without undue delay, namelyt Plage [or men to change

clothos, Lunch Room for nen to eat their lunch, same to be kept clean and free

from vermin or insects (cockroaches), proper facilities for men to wash=up on

eagh floor.

c. At no time should one (1, man be left in the plant alone, watchmen and

firemen should be so arranged that there is always more than one (1) man in the

plant at a time,

d. Men covered by See. XVk, (Pressven) shall nol be required to make more

than two (2) presses per hour «t the regulur races of pay under present conditions,
It 1s recognized that er;loyees who become, or who are already incapacitated

will, as far as it is possible, be employed Ly the Company at a rate to be

mutually arreed upon by the parties to thia Agreenent, after due consultation

with the Coneiliation Officers in the plant, wvtitten consent to be ;ranted by the

Association,
XYL, RATES OF WAGES,
The ninimm rates of wages are the following:
CLASSTFICATION
laboOUrer...cco00cvsvscessvescsncsnsoncnce
Drum Painter...ceecccecocsescsccccoscccse
Drum Washer....c.cocoecvesnvscnsossssnsoses
Millwright®s helper,.eececcccccscssccccee
Soap Maker Helperiecescosescsssosssesencss
Seed receiver, checker......cecoeeeecnnee
Shipper-receiver, ,cccesieiccssecsccssses
011 Fillersescoccocsssccccosesccscsoncnsce
Boiled 041 Attendant......ce0evevcecvcnce
Send Cleanerececcccccoscccessssssscssesne
Pressmen,....... ©+00000000000000000000000
Rollmen-Chargehand,.cesessessoscsssssssce
MIlwrighteesccceesssccecscresccsssscencss

Truck Drivers..ccccccscecscocossssccccnse
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Junior Can Filler (under 16 yOars)eesses A6
Stationary hgmtﬂlmo-oo-oocioucooooloo W13

l{.m (mm M)u-ocoootoogoo-.-- })tw

The present igreement shall come into force on the lst day of June 1947,
and shall terminate on the 71st of Decsmber 147, at the end ol sush period it
shall renev itselfl automaticully {rom year Lo year nless one of the contracting
parties has given notice %o the other at least two (2) ~ouths before the expiry

date of the Agreement of ils intention to modify or repeal same,

And the parties have signed at Montreal, P.Q. on the day, month and year

first above writlen.

DOMINION LINSEED 0IL CO, LIMITED
BY1

(Signed)___Jdalle Maourt e

THE ASSOCIATION OF EM'LOYEES or
THE PAINT INDUSTRY

(84gned)__JOhn M. Carver
President

(CI PR ™ W 77 S—
Secretary




