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COLLECTIVE LABOUR M

BY AND B TWEEN

DOMINION TEXTILE COMiANYLIMITED , a body
cor orate having i1ts heal office in the
City of lontreal, quebec, here!nafter called
the Company with respect to 1t lerehants
Branch hereinaftor called the Flant,

PARTY OF THE FLIWT PAKTS
AND:

LOCAL 102« UNITED TEXTILE WOnK. kS OF aME ICA
at Montreal, .uebec, herelnafter called the Uniom,

PARTY OF THE SECOND FALT3
WITHESOETH

‘hat the par ies in consideration of the
mutual covenants and undertakings hereinafter ccntained have
agreed as follows:

GTICLE T
negognition

Ihe Union, having been duly certified under the
uebac labour kelations Act is recognized by the Company as the
collsetive representative for the employees of the ilerchants
Branch of the Company in matters pertaining to rates of pay,
hours of work and working corditions, ‘he Union on its part,
recognizos that it !s the right and function of the Company to
mana. ¢ the industrial enterprise in which the Com any is engaged
and, without restrieting the .enerality of thefppeg ing, to
chan; e or introduce machine processes and methods of manufacture;
to change wage payment methodsj to make time studies of and to
institute changee in work loade; job ascigmnments, methods of
operation and work payment rate:; to ietermine the products to be
mamufictured, processcs of manufacture, the extension, limitation,
curtallment or cescation of operations and all othor mattere
concerning the operation of tho Conpany's business, The Company
aprees that the xerciec of its rihghts in this seetion does not
relieve the Company of ite obligations or prejulice the righte
of the employees arising out of any provision of this Agreement,

AUTICLE 2
lerm " employee

lhe term " employee" whenever found in this present
Agreoment, includos a!l employecs of the Ilant exeept overseers,
s~cond hanis, watchmen, surety personnel, office employecs, mill
clerks, cizmers, testers, laboratory rerscnnel, time study men and
all other membe:s of the administrative staff of the .'lant.
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(a) 4he Union shall designate from amongst the employees
of each department a representative for that department to be known Nm-“‘-uﬁﬁ
o




as a "departmental steward", (his departmental stevard “"funetions
wil! be to consider all griovances ar complaints which the
enployees of hi department may bring to his attemtlon and to
progee! with these grievances or compla'ite 11 co.formity with
the progedures establishod in this .rtiele 3,

fhe Unicn shall designate five (>) iepurtmental
etovard which five shall congtituts ani be the Union url vaice
Gommittee, his Com 'ttee shall a oint 1tr.lom Chairman,

The Uniom sh:1 submit in writing to tha Company
the naes of all departmental stevard and membere of the Union
iri vance Lommittee,

‘he powere anl funet! ne of the Unfon Griwvunces
Comnittee shall be as set forth 'n this .rticle,

(L) ihe Unlom Url vaice Comaittee will hold a regular
onthly mecting withthe ilant superintendent and such other
ro-pesentatives of the Company a# the lant Juperintendent may
designite., [ ush meeting may be held more aft.r 1f ths ‘uperinten-
dent sni the Uniomn Gri venge Lommittee are agreeable to so doing.

It i& agreed that at m etinge botween the Un'on Lriocva .ce
Gomalttee and the lant .uper ! tendent and his reprecentatives,
the Uni n may have the assistanca of the Busines: Agent of the
Unlon and/cr other desi iatod reprecentatives of the Unlon and
that guch porson or pervo.s -ay attenl such meetlngs,.

(¢) rFor the servicing of any gr! varces that enplo ee:
‘ay hava the Corpany and Unlon sgroe tint the following procedure
phall be folleweds

{i) ihe employoe muet first disouss iis grl vaice with
/4{s own derartmental ovarseer without or, if the aanployee deoelres,
wi'! the presence of hic own departmental steward., ihe ovorsesr
shell give his deeis!on within thre  (3) working doys after the
day the gri vance war so submittei to him,

(11) OShould there be dissatisfaction with the deelr'on

of tho overseer , the e:pioyes rust, either with or without his own
s art wental stesard, or representei b, iz own dop.rimental

pteo ard ard tho Chalrman of the UnlorGei vance Cyunittee, present
the Uri vange in writing Lo the :lant Cuperintendent within three
(3) working days after the cverseer's deeirion, The .lan! Supere

{ tendent must 1ve his deelcion within six (4) working days theree
aftar, Should such griovauce not be 'resentel to the . uper!atendent
within the eald threc (3) word.g d.yc after the overseer!s decision
the prievance shall be deemel ratisfactorily and fiially settledl,

(411) Should there then be dizsatisfaetion with the
deeic o of the !'lant ‘uperintendent, the Union ehall forward a
statenent of the prisvance in writing eigned by the amnployss ‘o the
superintendent for consideratic. at the nexy mestin; betwesn the
Superintendent and the Umlon 'rlovance Comnmlttee. +o 11 the
griwa ce not be o submittodl to the rlant ‘uperintendent within
thre  (3) working daye aftaor the super! tendent's leeirion, the
riovance shill he deere! catisfactor!ily and fually set led,

Onl; grieva:ges rubmittol in this ma mor will be dealt
with at any weet ng bdtween the . lant Superintendent and his repre-
cantatives and the Union Uriwaiece Lomuittee except grievances of
urgency which nay be submitted in writ!.; by the Un’'on to the uper=
i tenient prior to such meeting.




(1v) All deciezions reached by agreement between the
Plant Superintendent and the Union Gri.vance Committee shall be
final and bi ding on the Coupany and the Uni n ahd the Lmployeer,

(v) Pailinga settlement und r the prosedure set forth
above in this Article of a grievance that is busel on a viclation
of the terms of this Collective Labour «gresment or of a gri vance
t at Lhue arisen under the provisione of Article 5 (e¢) of this
agreensnt, either the Covpany or tha Union may make a written
demand upon the other that such a ricovance be submitted to an
‘rbitration Lord 66r final set.lement, all according to the
Arbitration procedure as set farth in Articie 4 of this Agreement.

Such a demand for Arbitration must be made and forwarded
by registered mail within twenve (12) work ng days frou the date
of the last meeting between the Union Griovance Committee and the
Plant uperintendent ani his representatives at whiech said gri vance
was disoussed, otherwlee it shall be deumed that the gri vanse has
been finally and satisfactorily settled.

ALTIGLE
Artitration

(a) Should a written demand for an Arbitratlon as set
forth In Artiecle 3 (e¢) (v) ubove be male, the mattor shall forth-
with the submitted to an irbitration Board which siall consist of
three (3) arbitrators, one to be appointed b eaeh of the partie:
horetc, and the third who shall be the Chairman, to be appointed
by the twc arbitrators sc named, Should e't! r party fall to
appoint 1ts arbitrator within six (5) working days after rece’pt
of written request of the cth r party ao to do, such arbitrator
ghall be aprointed by the Minilast.r of Labour of the irovince of
uebac,  hould the firet two arbitrators fail to agree on a thirl
arbitrator, the lattsr shall be appointed by the Minie® r of Labour
for the iProvince of juebe¢ o: apilication of either party,

Should a griovance so submitted to an Arbitration
joard refer to taske, job as-~igznments and/or work payment rates,
the Chairman of an Arbitration Board appointed unier the provisions
of the paray aph immeilately above either by the firsi two namned
arbit ators or by the dinister of Labour for the rrovince of
.uebec must be a coupetent textile engineer ¢'osen frou any Canadian
from any of the (ollowiny firms: Digelow, Kent, Willard & Co.,
500 | ifth Ave., New York, Ralphe.t, Loper Co.Fall River, Mas: }
Moore, Thiee & Morgan , Char otte, Horth Caoline, J..L.Sirrlne Co.,
Greenville., South Carolina.

(b) An Arbitration Board shall render its decision in
writing and the majority decision of an Arbitration Board shall be
final and binding upor the partiesc heroto and all employees concerned.

(¢) The “rbitration Board shall confine ite deeision to
the deterulnation of ihe factd ‘nvclved in the wmattor submitted to 1t
r arbitration, No Arbitration Board forwmed under this Agreement
shall !ave the power to amend, alter or modify thls agreement or to
glve any deole on inconsistent with ite provisioms,

Any adjustement arising out of an arbit:ation deeision
shal! not be made retroact ve prior to the ate of the signature
of the present cdllective agreement, excepti in the case of a
grieva ce which has arisen under the provisions of rtie e 5 (e).




(d) ~ach of the parties to this agreement will bear
1ts oun expenses ofarbitration ‘necluiing the expenses of the
arbitrator appointed by it. ihe per fec wiil equally share the
foee and oxperses of the Chairman of the arbitration Board.

Ireductiviiy

(a) It ie recognized ahd agreel that it is the right
of the Comp .y, to fix and institute cha:ges In tasks, work acnigne
ments , wage payment metiods, methodsc of operatics and work pap ent
ater, Jue notification of at least twelve (12) working days will
be given i1 advanee by the Coupany to the Union of any lmpending
funiaiental changes aund «t such time all necessary information to
fully ex;lain euch change will also be furnished to the Unlom.

(b) If thare {2 any question ag to the feseibility of

such changes a triel perlod which muy be less but in no care shal
axcead ninety (90) working da s w!ll be inetitutai in order to glve
a {air trial to the said changes., Juriug this period the emplcyoes
will work under the new onditionr and will be paid according to
the work payment rates perta ning to the change, but in any event
lurin: such reriod their avera;e hourly earnin e, excapt loarners,
will not e lower th.n 10 4 of the rate for thelr ocecupations as
cunt.a...?lj sehelule "." annexed te thie Contrast,

(a) If foliowing the trial period thers 1s no a ree ent
betyeen the parties as tc the fessib!liiy of the change the Unlon
within twelve (12) working daye follewd ¢ the end of the trial
seriod ray take the questic: up aecording to tho uri.vance irocedure.
If no grievancs ir lustitute! within thie delay the work payment
rates anl tarks and job assignimentiec in loree during the trial pariod
¢hall ‘eldeerel final anl fully seecopted by both purties, after a
erd varce 18 inetituted t @ taske and lob ascipnomentes and work
paysent rutee and working eo:dit ono in foree during the trial perid
ghall rew'n i force until tie [inal deeis'o:n (ineluling the Arbie
tration Loard's deeis’own if any), on the grisvan » has been granted,

(d) rhould the chince in force during the trial period
bo subnitt 4 to arbitration the degcis!on of the arbitr tion Board
‘neofar ag wiges im concerned will Le retroactive and w 11 eff-et
frox the tie of the inagu ation of the trial pe: icd, lhe arount
of rotroactive ndjuste-ent, if any, :-lml.]'bm doter ined b the
arbitr-tion Board and shull be granted,

(e) 4+here is nothing 1. this artlele which precludes
the unicn fron pointing out to or diroussin with management an
orror | either the rate or task at any time during the trial peri d,
If manaze et concure, an immediate change will be male to correet
any such error,

(f) During any trial pe lod the Lompany, on request,
will rant the Union rermission to lelegate a ropresentative, the
Jhole without costto the Coumpany;

(1) To observe the ffects of any changes in tasks
undergoing such trial peficd; amd

(411)7To observe the ehronometrial tests which are
being made to establinh or wmoiify the tasks,
job ae igmmente or work paymemt rates unmdergo ng
guch trial perlod; ani

(111) To sarry out chronometrical tests jo ntly with
a Company reprecentative for purpoces of
varificat on of thechanges undergoing esuch
trial »s 1o0d, such lteets to not bindor the
proper functioning of tie departnent,




ALLAGLE
Weokly __ Pay

1
i
i
!

Payment of wages earned will be made on a veekly basis
and the pay day shall be Fridsy unless Friday is a hoiiday, in
Jhich case th ray 1.y shall be the preceding day.

AUICLE T
liedddaye

(a) FExcept 1. the cases ment!-nel in paragra h (e) of
this ‘rtiecle 7. no work shall be performei on the following
days and employees haviig three months or ore continuous service
with the Copany shall be paid at their re ular rates of pay for
obeservance of these days:

Neu Year's Day Dominion Day

Good Friday Labour Day

St-Jean Baptiste Day Immaculate Conception Day
Christmas Day

the whole provided they have worked their ful' shift n the declared
working day prevé-ue to gnd the declarsd workins day followiny
each of the egaid holidays,

(b) On Epiphany Day, Asgension Day and All Saints Day
no work shall be performed betw en the hours of 7., &.ne and 9 ePelie

(¢) 4ny Any employse required to work on 3unday or on
New fea-'s Day, Good Krida’, SteJjean Baptiste Day, Dominion Day,
Labour Day, Immaculate vonception Uay, or Christmas Day shall
receive hir regular rate of nay rlus a premiun of fifty (5)) per
gent exc:pt personnel employed in the development and tranemission
of notive power and heat,

ARTICLE 8
Seniority

the followirg principle of seniority will ve recognizedl,
namely; in questions involving lay-offs, rehiring, pronotions and
demotione, the Company will give congideration to skill, competence,
ability and assiduity. Should it fird these factors, on the whole,
equal 28 between individual employees seniority w 11 be the guiding
factor. The Conpany agrees to discuss with the Union any alleged
injustice arising out of & seniority question. An employeo sh:11
not have his se.iority broken through approved abse:ce for reasons
acceptable to the Company. However, time lost during ruch an
absence wil! not be countod 1u comjuting that employse's total
ceniority, unless such apyroved abseice is for a poriod of lenc than
2 calenlar weeks, in which latter case there will be no loss of
seniority.

The provisions of this article 8 shull noy apdlyfb
employees having less thun three (3) .onths' co tinuous service with
the Co pany.

If a memb er of thae Coupany's staff who 1s workinz 1~
a position which is not coverel by this igrecment is transferred
to a position that is covered byt his ipgreement, he shall
b eradited with any continuocus ‘service with the Company that
he has at such time in commting his total length of seniarity.
Fromotione or appointments to occupations withi;; the Comiany not
covered by this Agreement shall not be subject to ta terms of this
Article 8, -
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AKLIGLE 9
Bulietdn Loards

ihe Union shall be accorded the ure of notice boards
pituatel at appropriate places throughout the miil upon which te
~ost notices of meatl g of the Unl ne 411 such Unin notiges
ehall be properly authenticated sand »l notlees thut may be of
a cpecial nature shall be subwittel Lo lhe Lgupun 's Personnel
jenartnent for spproval before belng posted,

TICLE 1C
lorking Houre

(a) .ubject to the roquirements of jrodustion and the
availability -f mampower as deterainel by the Cgupany, the mil’
or any department or section thae:eof may be oper.tel ac orling
to any one, any two or all three of the following »hiftas

floot Jhifts Morday through Frida, inelusive; 7 a.me until 3430 peme
with a no =paid half hour inter wu t.i':n,l‘or the m diay mealp

Leeord (Lift:  orday through [riday (nclusive; 3,30 peme until

12 midnight with a non-paid half hour interruption for the evening
mealy

Thir2 shif4s  Jonday through aturday imclusive; 12 midnigrt until
TefiomMme

(b) (1) ihe first snd seccul shiftc ar set forih zhall
be day shifts:

(2) ihe employeer foruing Lhe seconl slhift uc cet forth
above Wil receive a prew um of J0.,0) per howur.

(3) *ne third ghifi .o cet forth above shall be a right
ohif/t and wili be couposed ontirely of male personnel.
'he employees forming the thirl shift w!ll receive
a premium of L0010 In lieu of any of al! other
night bonuses,

(4) Hotning herel .above recited shall preclude the
Covpany's right tc Lave chiftve work longor than
thore rare .above specified provided that the stip-
ulations of paragraph (e) of thie rticle 10
covering over ime rates of pay are obsoerved,

(¢) All employess covered byphe t.rms of this Agreement except -
p reonnol employed in the developmeit and tranemissicn of motive
power anl heat chall be entltiled for all hours worel in excoss
of forty houre in mpy one weel tqgpremiuw of 50¢ of either their
regular hourly rate or t eir verage hourly plege-work earnigge
during that week, as the case may be.

Personnel employed in the develcpmant and tranemiesion
of rotive power and heat shall be entitlet for all hour worked
in exgess of fortye=eipht hours in un, one week to a premiwn of 504
of their regulsr hourl) rate,

‘m':.i‘lgh\:. II

(a) The Company agress to grant two (<) weeks ' annual
vacation to each employee ‘n ite service at the commencement of
such vacation, The vacation will be [iven sometime botueen July
the 1st ani Aygust the 3lst annually. The mill shall nol operate
durins those two (-) weeks which will be kmown ac "General Vacatlion
Fornight . ",

-




(b) 411 vecation periodr murt be taken by e ployses
at such times «r may be specific! by the Company,

(¢) The total amount of vacati n pay due sach employee
shal' ba basel on is leagtn of continuous service with the Coupany
nnd shal! be compute! In accordance with the "Comput:ti n of veca~
tion ray Table " et out balows

"GQUETNeaT) b Jr VAUATION {AY TARLE

Leagth of Lmployesee'! continuous

service with ths Company -omputed

ar of theJppe3Oth ror to iate of Vacatli-n Fav
1, ) l‘ 0 g - P

G

Lers than one (1) year 24 of tho employe .'s total
earnings for work  erfor el
for 'b?'aefo:r:nmly durirg the
12 vonthe regeding the
lagt pay petriod but tiree
prior to the commencenent
of the "“General Vacation
Forthnight ¥ referrel to in
paragra;l (e) of this artiecle,

(ne (1) yeur or cover but les: than

two (2) years 2 el ditto
'wo (7) vearr or over but les: than

three (3 years 281 ditte
ihires (3) years or over but less

than four (4) yeurs 3.2% iitte
tour (4) years or over but less

than five (5 yo rs 3.64 ditto
Five () years or over but lece

than fifteen (15) yea'® 456 ditto
Fifteen (15) yeare or ovir but lesp

than tweniy-five (25) yeare 55 ditto
iventy=five (25) ye re or ovor 6’ ditto

(d) ‘acati n pay due to sach erployee in agoordance
with the Computation of Yacation I'ny Table shell be paii at the
commencenent of tha "Gen :al Vacatl ‘x.-'%ortni(’Jif- s

(e) The number cf yesrs of eontinucue se vice urel: in
rockonirg the rate of vacaticn pay tc which an employee is oertitlel
thall be computed ar 'f the Juna “Cth pelor to the "Ceneral Vacat! n
tortnight",

(f) Any employcs baving cne (1) year or more of eontinuous
raervice who leaves the Ce rany't reivieo hefore the "Cener:1 Vacatlon
Fortnight " will receive when leaviiy revirincs pay of two (2, per
cent of hir earnin;s computel as of the lart di.te of the regeiing
vacat! n period,

anidCL Ig
2izeipline

(a) To effecy the mal tenancesf liseipline and ;o0 d
order the Copuny amd the Union agree upon t' ¢ edoption of the
fol owlry; 'ethodr anl procedure, it being agreed th t it is the
fumeti{on of the Conpany to maint:i order, 4igeiplire cnd ef i-
clency anl to make and slter from time to time rules uni regula=-
t! @ %o be observed by the sxzploycer, ae well as to hire, i!rzeharge
ela: ~1f,, iireci, transfor, lay-off or rec-eiploy, (ro ote, and
for esuce, deomote ard suspend or otherwise discipliie o p oyesr,
which funeticns ~ust be exerviced in 2 manner not Inconsistant with
any provision fthis agreement.




(11) Perronal reprimanl by the cuper!ntendent, aseis ant-
guperintendent, the overseer or the second hand where
the eituatlion Porarr&ntxt

(11) suspension from work without pay for a period of from
one to three da s in the cure of a fecond offence; q

(111) Aismiecal from the employ of the Compary for a third
offence;

(1v) 4n n care which, In the opinicn of the Conpany, 1o a
ser!our offen e or a mattar eeriously a€f-oting the
ma!ntenance of diseipline am, get the e-playecs, the
above proecelura can e llgpenged with anl Lhe employee
laalt with ;wasarily by the Covpany, incluling diedseal)

(v) wi rin one week from the date of any repriman!, curpeneion
or dieniseal ret forth in paragrapte (z) (1) to (iv) of
this Article, the Company shall forward written notifica-
tion thersof to the Union. Should any cmployee of the
Co pany be diemisved, the sald dismircal may within a
neriod f vix ( ) vorking laysfrom ths 1.te of the
14sn sral be taken up ar a grivanee under Article 3
(e¢) (1i) f tis agreement ‘irectly with the Plant
Superintedent, anl chould it be detuimined that said
dieniesal 16 o wronglful Aieguissal the eald employee
ehall te reinstate i, “mployear with les: than throe (39
m nthe' cortinucus service will be consilered as i
probat lonary employees,

'I\A'..J- I_.‘r i E
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(a) Ihe Union agreecs that it cor 1t menbors shall
not cause, nid or ahat, or take pat in any etrive, slowdown
of production, rto rage of worl, or pleketing even pasgaful
for any cause whateoever during the lifetime of thle contract,

(b) The Compan; ugrees ot %o engage ir any lockout
ad to maintailn ar steady a program of operations as nay be
coneistent Wit sound business jul ment ani operat! g effielency.

(¢) to ernloyee, whether a Un! n memb:: or not, shall
cause «r tske part in a strike, rlowloun of production, stcnpage
of work or rieketi g for any 6auce whatcoev r. Should an
employee Jo so, he shall be dsemed to have broken thle Agreement
and ~ay he 1i-igeed by the Compun; and rueh euployce will lose
by any ruch act all privileg:r of a'netatement,

R

Clasoification of “muployees

(a) The partier agroe that it shall be the right
and the reepmsibility of the Company to c areify its enployee:
in accordance with the different oc ‘upational elaseifieations
and to decile in which one of the aaii occupational clasrsifica-
tione each ani every emplo e- belonge.

(b) In the event of :n employee being required to
stand by for any reascn within the control of the Compeny, ruch
employese shall notify his second Hand or Oversesr and shall be
paid his regular hour'y rale of P&y or 's averuge hourly earninge
for the gurrent pay periol, if on piece-wor, provided th:t if J




requested by the Cowpamry, the « ployaer shall perform such
available work «¢ the Company -ay uesign. It 12 underetood that
al. rdece ark ruaten are LoV w o pensate for rogular ectoppages
of wori:, which normally oecur, and this orovicion will hot aprly
in such casesn,

ks .‘_."..‘-::.,'2.1 i i 2
R0

IL is understood an! :pgraed t'tthe rates of
wagee# vo ve pu'd to employwo: shal. be ertab (shed in aecordanc
with the Job “valuati n :lan subaitted by the Cowany. The
eald rater of sagee are those resulting frou & wa o curvo parsing
th w h a nin'mus ogoupati m rate of elghtvefive (H5¢)
avaluated at 13% rointes andl an oeounat on rate of sne 4ollar ani
twanty aente (41,70 for an oecuration evaluated at 520 roints,
ihe nartlesr acknowleidge tiat tie szaild rator ra ret forth in
schelule "A" annexal to thie ‘gmeecuont ani the ¢oid rutes rhall
o in offocsp throurhout Lhe t rm of the prerent ‘grewmant,

For any ce.uupatiom trat 18 on plece wor: or that
may be nlaced on plegc uwor: there shinl! ba z guaranteed rate for
tiore o ployews uwho have ona _aar or nore eontiniour garvice with
the Compuny on gaid oecuration (two years eontimiome service with
the Com any in the case of weuvers), Thir guaranteod rate shsll
be ' ira centas (9¢) ler:r than the rate for such occupation that
appesse in Ltho above=ment ! 'nod =chelule ".® and during any one week
the averape 'ourly earnin ¢ of rsush an smployee w!1ll be adjusted

B

to the eail ivaranteed rate for nis ogcupation,

ror any hourly pald or ploace=work ogaupation that
ie placed b the Connarny unlor the onur ; lan method of waye puye
ont, the ace rates for wroloyear in such ogeupstlons rhall be
t'oce eset forth in saeheiuvle “2" annexal to thle Agresien!, and
further thece are the ratos on whieh “omuser ure Lo ha calculatel,
urther-ore, qualificd and experienc i & ploye & wo kdng unler
Lne Bone ilan method of wi s payaent w!!l be gunarantecd that
their avar ge hourly asarndn, ¢ Jduri any weak wi'!l not be lees
than their ate ar set faorii !n .oleiule "A",
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earners_

Notwithstandin: tho Ueneitims of - tiele 15
shove, 1t 'e unlerstocd ani agreo! that the Co pany twe the right
to en uge new erployees nrd to nay thep at its ontion, at rates
l se than atanlard but rot leee than seventy (70) cents per hour
nrovided that in not wore than a coriod of four veeks a m pimam
rate of nevent =five (7/9) cents nor hour w'll be aild an! thet
in not nore thun & verind of oliht weeks a miy lemm ratopf eipghty
(U, cente per hour will be pald =nd that in not wore than a
ericl of twalve (1) veeks a nimimm uate of eighty-five (&5)
oents p.r hour ¥ill be paid,

ARLICLE AL
Yoluntary lrreyoes lo theclk=off

{in) Tha Company will, during the term of thie ajgreement,

L}
honour an antnorisation Ly an euployoe for ths dedueticn and
ra-it'ance of hils mlos dues 4as set out | orm "A" hereto, iyuch

an authorization &hall e Yrrgwogabls for the tarm: of the
preo: an' Agreesunent
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(b) Sueh an authorization will only be revocable hy
the employ @ by notice a¢ set out in Form "B" Swch notice
muet be signed in duplicate and raomitted to Lhe Coupany between
the 30th duy anl the 10th iz, (both daye Ineclueive) prior to
the termination date of thie igreement, ievocation shall tuke
effect only at the iat of expiration of said Agreemens

shen the Com sny remite duee to the UnionTreasurer

it shall name the ~uployees {rom whoge pay duer were deducted, The
Company shall aleo adv e the Unicn in writing of the namees of
the = ployces who have reovokel their orders for check-off of Union
lues not later thsn ten (10, lays after the revocatlon takes ef ect.

(¢) 4he Unlon agress to notily bthe Company at least
seve (7) laye in advzan o of thefate ret for Unlon dues and of amy
chonre thareto during the torn of the precent Agreementi

(1) The Company and tha Unlon ugree tii 't thay wil!l not
at, any time coerce or intimilate an; enployece tc ‘nduece him either
to accept or refuse to soccept thoe checi=off,

r ':"i f‘l ﬂﬁﬂ

. ( EE R EENNNENENENEERENNERN]

date

I hereby authorize Domini n Text'le Company Limited to
leduct from my pay once sach calendar month- such rum as may be
sot ae monthly Union du:s by Local 102- United Textile +oriers
of ‘merics, and to remit sene to the Treasurer of scaid Uni n.

This suthorization shall take effect n tho eixthy day
afte: 1t i as been received by the Company.

I recopnize that the present authorizmt! n may be
ravoliel by me only in accordance with ' t.ms of tha Colleotive
wraeoment In foree between said Corpany and ssaid Union at such time
as I may desire to make a revoeation,

I hereby renow.ce in advance o any recourse in demages
or othorwire against Doninlon Textile Company limitel lor making
the above deductions during such period asg this authorization may
be 1 forece,

( E R A NN NS BN E N N NN
Employee
[ A A R E NN ENERENNENNENNNNEN)

Wditnens

h' L J1 M m

SescdodrobcenRReRROIRNRES

date

I her by revcke uny authorization f#iven by ne to
dJominion Textile Company limited  revious to this late to deduct
ny Union dues and remit sae to the Treasurer of Local 102e
Unitei Textile W_rkere of America, and request that no further
deductions be @a&o for Union dues from my pay.

(R A R R R N N NN

mployee

G009 dee S0P RRDRERAR

ditﬂuﬂﬂ.

S

AN




ASTICLE 18
Minimum Call ray

Any smployes who revorts for work at the usual tire
without previously havins been rotified that hils services are not
required, can be arelined Lo do four howrs work by tha Lompany,
at hie 'abitunl rate of pey. If no work is apsigned to him the
sald e ployee will receive four hours pay at his habituel rate of
pay. Thigz, however, doas ot ap ly in camer of force majeure,

AIGLE 19
Angurance |

(a) The Company agrees to continue to insuvre the en=
nlosees in ac ordance with the ‘eneral plan that hag been in force
in 1te ontreal Mill since Nove beor let, 1949, und which ie being
aininistered by recognized insurance companier and /or arsoeintion,
Lach euplosse will receive a copy of the plan. ihe followir; schelule
of insurance will be provided

(1) Life Insurance

Fe"VA le '?'500 " 00
Male 500,00
(41) Weekly sickner: and Aceident Be efit:
Fomale 15.00
Male 15,00
(141) WYaily Hospital denefit:
Female 3.50
Fale 3.50

(iv) Speeial iospitel Servicee
Fomnle and ~ale

A: per the scheduls of payments up Lo a maxiqum

of $25,00 for specified items as set forth in the

echedule presently in force under the Juebec

loppital (ervice issociation Staniard Jard
Cervice llan,

(v) Surgical Benofite
Fermale and “ale

As per the schedile of paymemts up to a maximum
of $134.00 for specified items as set forh in
the Schedule prese.tly in iorca undor the .uebec
dogplitel Lervic association By-lLaw KOs Fe
$134.00 vaximum Surgical deroflt Flan,

'b) “n employee sh il not be entitled to the venefits
of tho above ’lan unless he has ¢ix (u, mouthae' ¢ tinuous service
with thoe Gonpany.

Benefite (111) (iv) and (v) abo e will apoly In
respect to dependents of all eli;ible employees. The term
%dependent” includes only (1) the enployee's wife (2) the unmarried
children over fourteca (14, iays anl unier nineteen (19) years of
age of a male e ployes or of a vidowel fonale enployee. lowever
anv such rarsc whi !s an e ployce of thelombany or w o residea
wtsils the (rovinee of .usbec is not ineluwded in the tern "dependent".




Agroenment

Tha pretent sagreoment shall be in force for a
pariod of two (2) yeare commenc ng on the 8th day of July, 1954
and terminating on the 'th Aay of J:1y, 1956,

‘the partloe herato specifically agre¢, however,
that oither one of them nay e jyert the other party for a revis! n
upvwards or lownwards in the wage raotes set forth in Sghedule "A"
and in Sehalile "B" attachad to this gontraet, such ravis!on in
any event ot be become el 'act‘ve bafores July 8th, 1955, No othar
changes !n the terme nd conditiors of thir eont-aet nay be requested
at any time throughout ite 2irati-n,chould either narty desire
to mae such a requert or eald unvarde or Adownwerde ravir ' on in
the rald gge rater it muat givar written rotiece therecof to the
oth r rty betwsen M y 15th, 1955 =nl May 30th, 1255, hoth dates
Inclucrive, Un the giving of =much written notice toth parties
chall meet fort! th to diceu:r such requested reovie on and if ro
ngrovieul ir muually arrived at by the partler o such rajuestel
revigion within fifteen (15) 'a'¢ days from the ate such request was
given, either narty msy refsr the uestion to an ‘rhitr tionfoard
appointed under the provisions of the Juebec Tiolo Disputes Agt,
IIUCh -.i"li'L't!‘lt- ! i.sgi': on not ¢ be bl 'iin.;f 0! "lf,h | :‘Nf‘t}. Thg
nly mattor to be coneiderel dur g satld arhitrtion sghall bhe the
requestel upward or dourward revis'on of tho ys-e rotes ret forth
in‘echelule "A" and in bSeledule "u" attashed to this eontraet,

If after the elapse af fifteen (15) days from the
reandering of the desie’' on of mucr an Arbittation Poard there
is =411 no mtusl agresment batween the nartier as to the snid
revigion of wage ratee set forth in said Sched 15 "A" and in
rafd Derodide "I the nartias larto epeeifically agrae that the
vompany say declare a lock-oul or tie Unlon may deelare a strike

o/
1

in the («11 mille by givingone week's written rotice thereof

té the oth r party. 5yould ecuch writte notice of strike or léck-
out not *a given prior t the elapee of twenty (20) duye from the
render ' ny of sald deel: o f sald Arbitraion Board, the party
originally raqu:st!ng such revicion upwarle or downwarde in the
eaid wige rotee ghall he deamed to have abbndoned ite roquest

ardd the cald wape rates siall remsin ir forea durin~- the ' ull
pariod fron Ju y 8th 1955 to July 7th, 1956, Should such written
notice <f strike or lack- ut be glven within the above delay the
provisio a of Article 12 of this digreement shall he 1n- erative
for the perlod of the said etrtkae or loek-out, but thauny event
the partles agroa that sueh strilke or 1ici-out shal! n-t gommence
prior to July £thl955,




IN JITHESS WHE! OF the parties her to have executed an
originel and seven co fes her € at Montreal, uebec as of the
gth dayof July 1954.

DOMIBION TEXTILE C MrAlY LIMITED

Ps ¢t K.Ds Unreadable

LOCAL 102= UNITED TEDTILE WORKEKS
UF AritlCA

René Cuimond
Prémident

I"!‘ﬂnk T.CObbﬂ&'l.l.
(s Belair,

lacien Gervais,
Vige-Frésident

ioméo L'Archevéque
Leeretary

e PROVORL
CAHADIAN DIRECTOR
UNIT .D TEATILE WORKEAS UF America

G,Payette
WUE4RC DIRKCT Ok
UNIT. D TOUTILE WORAERS OF AMiEJCA
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QQUULAT L ON
Mechanioal Department
Bepaire & Malntenance
Machinist o L
" , ngn
Tinsnith "AM
n nge
" ngw
Fitters' Helper lst year
o 2nd yeur
" 3rd year
Steamfitter "
" . ngn
" ngw
ilacksmith "pe
" ng"
ielder "
Shop Helper
Carpenter "
n npn
n ngn
M11lwright "he
Engineman 2nd class
” 3rd class
" 4th clasc
Boiler Cleaner
Kloetrician ugn
" ngw
" npw
Motor Elowaer
Improver
Lleotricians Apprentiee 1st year
" " " 2nul year
- " @ 3rd year

" n " 4th year

$

July 8, 1954
BATES

1,30
1,20
1.30
1.24
1.20
93
98
1,03
1,30
1,28
1.19
1.27
1,18
1,28
9%
1,29
1,21
1.13
1.30

1.3
1,22
1,11
1.01
1.30
1.23
1.17
96

1.15
88

<%
1.00
1.08




Ze
SCHEDULE "B“ MEICHANTS BrANCH

rATES OF PAY
Yard agd Store
Jarshouse !oraman § 1.00
fard & Jareiouse Labourer 92
dagte Control Man .98
wapte DBaler 20
Hoop “‘an

441low Tandor

Waste Haler lislper

Painter A"

n "y

Head Droeophore Man

Belt & iiope Splicer
o "  Assistant
vie " "  Helper

Drosophore Man

Bridge Trucker

Elevator Man

Elevator Trucker

Shat Odler

Bricklayer

Tenant Floor Sander

Shop “abourer

Serubbor

Boss I'icker Man
Picker Tender

Opener Tender

Card Clother

Head Grinder

Card Grinder

n " * Helper

Koving Waste & Thread Extractor iian
Card Siripper

Lap Carrier

Stationary Card Fla t Machine 0 erater
S ‘rubber

Bobbin Stripping Machine Operator
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OCHEDULE ™AW
MERCHRNTS BRANCH

CCUPAT LGN RATES OF PAY
~Sard foom (Cont'd.)
Fixer 1.17
Roving Man « 9%
Bag Plocker Boy .88

Oider «98

Sweaper .28

hoving Jaste Machine Operator .88
Head Scourer

Drawing Tendcr & Cleaner

Slubbert Tender, Doffer & Cleaner

Interdraft Tender & Cleaner

Ioterdraft Doff r

Interdraft Cleaner

pinning Department
arp & 1!‘ L

vpindle Lettar

Oller

Serubber

Fixcr

hoving lan

Bander

Bobbln & Truck Boy
Sweeper

Trucker

Filling racker
Froduetion Checker
Filling Packer & Trusker
Head Seourer

Seourer

Frame Cleaner

Groaser & Travaller Changer
“pinner

doffar




['ixer

larn Distributor
lailing iachine Girl

Sobuin & Truck Boy

vWeaper

Dean Doffsr

wpoolsr Tender=
darper Temder~ B.C.
vpooler lender -Manual

Dgessing oop

S5lasher Tender

slze Hixer

vlasher Tender~ Helper
Head 8lasler Tender

" " n

Liarness & lieed Lepair Man
i.JI‘&Hilig In M

Jdarp Urucker

Drawing in & KRepair Hard

Twister Tender

Twister Doffer & Creeler

Beam flan

~Lrawing-in & darp Tyl.g

+arp Tying Mach,Oper.tor

Dudetdng

Brownell Twister Tender

" Helper

1.17 »
+88

84

82

«82
89

92

97

.88

1,03
78
.88
1.12

1.06
«90
<93
494
*90
o5

X
A2
<92
86
92
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OCCUPATION SCHEDULE "A"

Cone Winding o Fegking
Fixr
Head racker
“hecker & Inspector
farn Distributor
Ya n Packer

dinder Tender

Hoad Fix r

Loom Supply Man
Filling « Poe Man
Serubber

Loom Fixer

Jarp langer

Smash Plecsr

Cloth Doffer

Loom Cleaner & Oller

Filling Man
Bobbin Trucker Boy

Bobbin Cleaning Machine Boy

Weaver

Battery iand

Cleth Decartoent
Bale Sheet Man & Cloth Weigher

Folder Tender

Brush & Shearer Man
fress Man

Tagker

Roll Car:ier

Sgrubber

Sheeting Doubler Tender
Floor Girl

MERCHANTS BRANCH
HATES OF PAX
1,17 x
1,07
«98




WJ Lui ﬂ’r l Lraw
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SCHEDULE  "B®

Cloth Uepartment (Cont'd).

Cloth Distributor
Cloth Inspector
Sewing Machine Operatar

Wrapper & Bundler

Fixor
Tender
Filling racker

Bobbin Trucker Boy

NOTE: #%

indicates that the rate is
above job evaluated rate,

MURCHANTS BHANGCH

RATES OF PAY

.88
«90
.88

1,12 x
+£9
«87

two centz (2¢)




MERCHANTS BIANCH

g JULY, 8, 1954
SCUEDULE B
OCCUPATION RATE: OF PAXY
Mechanical Department
iisuairs & lalntepapce
Hachinist "p § 1.25 x
" g 1.15 x
Tinsnith " 125 x
* "B" 1.19 %
" o He .15 =x
Fit'era' liclper let year .88
" " 2ndye.r «93
Ird year .98
Steanfitter Ly 1.25 x
" o 1,24 %
" ng* 1,14 x
Blackemith o l.22 x
" "~ 1,13 x
Weliler "A" 1.2 x
Shop Welder 89
Carpenter A" 1.24 i
. nge l.16 =x
"G 1,08 x
¥{lwright LR 1,25 =
Lonier etgs
“ngineman 2nd class 1,36 =
- 3rd class 1,17 x
» 4th elass 1,06 x
Boiler Cleaner 96
Eleotrician "R 123 x
’ e i 1.1 b
. " l.d2 x
leter Blower 91
Inprover 1,10
Eleotrician's Appreatice; lst year .83
~ i ! . 2nd year «89

e . “ Ird ear <95
n " w At\h ".r 1.03
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SCHEDULE "A® MLBCHALTS BRANCH
OCCUPATION LATES OF rAY
Jarehouse Foreman . $ 1.05
Yfard &« Warehouse Labourer 97
daste Control Man 1.03
deste Baler 095
Hoop Man 89
Willow Tender 97
Jaste Baler Helper «90
General

Painter  "A" 118
Paintor - 1.13
Head Dresophore Man 1,06
Belt & Rope Slipeer lel4
Belt . nope Splicer Aseistant .98
Bo!t & iope Splie r Helper 9%
Drosoptore Man 9
Brid, © Trucker +96
Elevator Man 94
Elevator Trucker 94
Shaft Oiler 1,00
Bricklayer 1.37
Tenant Floor Sander <96
Shep Labourer 91
Serubber 91

Sard ieon

Boos Picker Man 1.16
ricker Tender 1,00
Opener Tender «96
Caxik Clother 1.25
Head Grinder 1.23
Card Grinder 1.15
Card Grinder Helper +96
Roving Waste & Thread Extractor Man 97
Card Stripper « 97
Card Tender 1,01
Lap Carrier 97

Stationary Card Flat Machine operator 1.13

Scrubber 91

Bob in Stripping machine operator «80

satinr B
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SCHEDULE “B®
OCCUPATION

card ioom (Cont'd,

Fix.r
Koving Man

Bag Picker Boy
Oiler

Sweeper

lovin g Waste “mchine Operator
Head Scourer

seovrer

Urawing Tender & ChReaner
wlubber Tender, Doffer & Cleaner

Inserdraft lender & Cleoaner
Interdraft Cleane:
Intordraft Doffer

Spindle Setter

Oiler

Serubber

Fixer

Roving Man

Bander

BobLin & Truck Boy
LWeeper

Trucker

Fil'ing Packor
rrodugtion Checkor
Filiing Packer & Trucker
Head Scourer

veourar

Fr e Cleaner

Creaser & Travaller Changer
Spinner

Doffer

MELCHARTS BRANCH
B&mlwgg ilx

$1.12 x
+89
83
93
o33
.83

N
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OCCUFPAT ION SCHEDULE "A" MEKCHANTS BRANCH
RATES OF (AY
Spoolere & Jerpers
Fixer $ l.22 x
Tarn DOistributor 93
Tailing “achine Girl «89
Bobbin & Truck Boy 87
Sweeper «87
Beam Doffer « %
Spooler Tender- B.C, 97
darper lender- B.C. 1,02
Spooler Tender- “anual 093
Dressing igom
Slasher 4ender 1,08
Size Mimer 1,00
Slasher Tendler=lelper «93
Head Slasher Tender 1.17
Drawing in & Warp Tylne
darp Tying Mach,Operator 1.1
LI » w8 Hglper 95
Harness & iieed Repair Man .98
Drawing in Hand 9
Warp Trucker «95
Draving in & Repair Hiind 1,00
luisting
Brownell Twister Tender 95
. " " Helper «87
Twister Tender 97
Tuister Doffer & Creeler 91
Bean Man 97
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OCCUPATICR SCEREDULE *B® MERCHANTS BRANCH
RATES OF PAY

Fixer $ l.12 x
Head racker 1,02
Checker & Inspector «93
Yarn Distributor .88

Yarn Packer 86

Wind-r Tender .89

; :

lisad Flixor 1,20 %
Loom “ypply Man 87

Fyqlling & Box Man 92

erubber 86

Loom Fix r 1,17 x
Warp Hanger 1,04

Smash FPlecer 36

Cloth Doffer 95 |
Loom (leanor & Foller 9% } |
Fiiling Man +92 l .
Bobhin Trueker Boy «86

Bob'in Cleaning Machine Boy .81

Weavar 1,03

Bettery Hand .87

gleth Departoent

Bale sheet Man & C.!oth Weigher 97

Fold r Tender «90

Brush & Shearer Man 92

Fress Man %9

tacker o33

Bell Carrier .87
Somubbexr D .86
Sheeting Doubler lemd r .88

Fleor Girl 95
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OCCUPATION : SCHEDULE "“A® VERCHANTS BKANCH
HATESOF PAY
gloth Deparfiment
Clobh Distributor
Cloth Inspector

Sewing Machine Operator

Wraproer & Bundler

Fixer
Tendor
Filling Facker

Bobbin Trucker Boy

Notes x indicates that the rate is two cents (2¢)
above the job evaluate! rate,




COLLTCTIV: LABJUR AGREEMENT

BY AND RETW'EN3

DOMINION TEETILE COMPANY LIMITED, # body
corporate having 1ta head office in the
City of Mgntreal, (Quebec, hereinafter called
the Company with respec. to its Merchanta
Branch hereinafter celled the Plant,

PARTY OF Tilli FIRST PART:
ARD
LOCAL 102 = UNITED ™YTILFE WORKERS OR
AMIRICA, at fontreel, Quebec, nereinafter
called the Union,

PARTY OF TiH" SECOND PART: .
WITNESSTH:

That the partics in consideration of the

mutual covenants and undertakings hereinafter contained have
agreed as follows:
ARTICLF

Recognition

The Union, having been duly certified under the
Quebec Labour Relations Act 1s recognized by the Compeny #a the
bollective representetive for the employees of the Yerchants
Branch of the Company in matters pertaining to rates of pay,
nours of work end working conditions. The Union, on its pert,
recognizes that it 1s the right and function of the Company to
menege the industrial enterprise in which the Comparny 1s engaged
and, without restricting the gnerality of the foregolng, to
ehange or introduce mechine procesgea and methods of menaufacture;
to chenge wage payment metiods; to meke time studles of end to
ingtitute changes in work loads; Job sssignments, methods of
operastion and work peyent ratea; to determine tne products to be
manufactured, processes of amnufacture, the ertenslon, limitation,
curtaillment or cessation of operationa asnd all other matters
concerning the operation of the Company's business. The Company
agrees that the exercise of 1is rights in thie section does not
relieve the Company of 1ts obligetions or prejudice the rights
of the employres arising out of any jrovision of tihls Agreement,

ARTICLF 2

Term "Employee"

The term "employee", whenever found in thls preosent
Agreement, inecludes all employees of the I'lant excepl overscers,
seond hends, watchmen, surety personnel, office employces, naill
clerks, sizers, testere, laboratory peraonnel, time study men end
all other members of Lhe administrative staff of the Plent,

ARTICLY 3

GGirievence FProcedure

(a) The Union =hell leaignate from amengst the employees

/%/3 917

&




of each department a representative for that department to

be known es & "depertmental steward", This departmental ste-
ward's functions will be to consider all grievances or complaints
whici the employ es of als department mey bring to his attention
snd to proceed witn these grievances or complalnta, in eonformity
with the procedures es teblisned in thim Article 3,

The Urion snsll lesigncte the five (5) departmentel
stewerds whica five shall constitute end be the Union Grievance
Committee, This Commitbtee shall eppoint its own Chelirman.

rne Union snell submit in writing to the Company
the nemes of &1l lerartiental stewards and members of the linion
Grievance Comuittee,

The rowers and functions of the Union Grievance
Committee shall be ss aset forth in this Article, :

(b) The Urion Grievence Committee will holl a repular
monthly meeting with the 'lant Superintendenl and such other
renresentatives of the ‘ompeny es the P'lant Superintendent may
{ealrmate. Such eeting may be held more often if the “Superinten-
lent and the Union Grievence Commititee are egreable to so doing.

It 18 apreed that et weetings between the Union Grievance
Commitee and the I lant Cuperintendemt andi his representatives,
the Urion mey heve the sssistance of the Business Agent of the Union
end/or otaer designsted representrtives of the Union and that such
person or pergons mey attenl such meetinga,

(¢) For the servicing of eny grievances that employees
may have the Company and Union agree that the following procedurae
snall be followed: -

(1) The employee must first discuss his /rievance with
nis wn departmental overseer without or, if the employes desires,
with the presence of his own lepsrtment steward, The overseer
shell pive his decision witain three (3) working days after the
iay the grievence was se submitted to hinm,

(11) Should there be dissetisfaction with the decislon
of the overseer, the employce must, eithor with or witnout iis own
departmental steward, or represented by his own depertmental
stewerd and the Chairman of the Unlon Grievence Committee, present
the grievance in writing to the Plent Superintendent within three
(3) working deys after the overseer'8 decision. The I'lant Super-
intendent must F4VMis deeision within six (6) working deys there-
after. “hould such grievence not be presented to Lhe Surarintenient
within the said three (3) working days efter tne overseer's leci-
sion the grievence shell be deemed setisfactorily end finally settled,

(111) Should there then be dlssatisfactlon with the
decision of the I'lent Superin'endent, the Unilon shell forwerdi a
atatement of the grievance in writing sigmed by the employee to the
Superintendent for consiieration st the next meetiny betwren Lhe
Superintendent and the Unlon ‘rlevance Committee, Ohould the
grievance not be so submitted to the Plant Superintendent within
three (3) working lays efter the “uperintendent's lecislion, the
erlovence shali be deemed satisfactorily end finally settled.

Only grievances submitted in this menner will be deslt
with at any meeting between the }lant Superintendent and his rejre=-
gsentatives and the Jnion Grievance Committee except rlevances of
urgency which mey be usmitted in writing by the Union to the Super-
intendent prior to such meeting.

(iv) All decisions resched by agreement betwcen tie j'lent
Superintendent end the Union Grievence Committee shall be final and




bindifg on the Company end the !nion and the mployees,

(v) ‘eiling & set lement unler the procedure set forth
above in this Article of ¢ grievence tirt !5 based on r violrtior
of the terng of tils Collective Labour Agreement or of & grievance
that hes erison unier nte provisions of Artiecle & (c) of this ugree-
nent, elther the Comany or the Union may meke & writter lensnd
upon the otiher thrt such ¢ grievence be subsaitted to an irbitra-
tion Board for finel settlensent, ell eccordingz to the Arbitration
procedure &s set forth in frticle 4 of this Apreement,

Sueh 8 lemeni for !rbitration st be ade eni for werded
by registered mnll within ‘welve (12) woriing lave from the lnte
of the last meeotin: between the lUrlon Grievance omalttes and the
Flant Superintendert ard nis representetives at which sei! rriavarce
was discussed, otherwinse 12 suell be deemed thet ‘he rievence hes
been Finelly anl satisfeotorily settled,

ARTICLY

Ly

(@) ©“houll e written demun! for on Arbitrstion ss set
forth in Article 3 (e¢) (v) nbove be wade, the metter saanll forth-
with be submitted to sn Zrbitratior Boerd whieh shgll consist of
three (3) erbitrators, one tc be gprointed Ly eseh of tue perties
nereto, and the thirl wno shell be tie Chelrasn, to be rppolnted
by the two erbitrators so nemed. Shoull elther perty fel) to eppoint
its erbitrator within six (©) working lsys efter receipt of written
request of the other j«rty so to do, such arbitre'or shell be cp-
pointed by the “iniater of lLabour of the Irovince - Duebec, “hould
the firast two erbitrators faill to egree on s third crbitrator, the
latter siell be appointed by the 'Unister of lLebour for the 'revince
of Juebeec on application of eitier perty.

Shoull & grievance so submaitted to en Arbitration Roard
refer to tasks, fob sasignments and/or work peynent retes, *he
Chalrmen of an Arbitration Nosrd grnolnted undew the ' rovisions f
the raregraph i-aedintely above either by the flrst two named
erbitrators or by the ‘Inister of labour for the irovince of Cuebec
mist be & competent textile engincer chosen from ary of the follow-
ing firma: “Mpelow, Yent, Willard & Co., 500 "(fth fveec., Yew ‘orkg
"alph ¥, Loper Co., Fell liver, “mss,; ‘oore, Thies % Yorgan,
Cherlotte, Yorth Carolinm; J.", Zirrine Co, Greenville, “outa
Carolina; Americer Aspocletion of Textile “onsuitan‘s, 'ew York, and
from suc. other firms wileh *he parti- s mer mtuslly ngree upon froa
Lime to time,

(b) An Arbitretion Noard shall render 1%s lecision in
writing and the mejority ieciston of an Arbitretion "gard shell Le
finael end binding upon the rerties hereto end all employees concerned,

(e) The Arbitrstion Joard shell confire 1's deciaion w0 ‘he
deteraination of the fmets involved in the metter subuitted to it for
arbitretion. Yo Arbitration %oard formed unier this A reewn’ shall
have the pover Lo swend, slter or modify this Arreemernt or t0 give
erny deacislion inconsis‘ent with its ;rovirions,.

Any adjustaent wrising out of an Arbitretion leclsion
shall not be mwede retroactive ;rior to the de'e of the sigreture of
the present collective apgreement, except in the cese of sgrievance
va.ch has erisen unier the 'rovisions of Article £ (o).

A —— o e




(d) Fach of the parties to this sgreement, will bear
its own expenses of erbitration including the expenses of the
aerbitrator appointed by it., The parties will equally share tne
fees anl expenses of the Chalrman of the Arbitration Rosrd.

ARTICII 5
Iroductivity

(a) It is recognized and agreed that it is the right
of the Compeny to fix and inatitute chanpes In tesks, work sasign-
ments, wage payment methods, methods of operation sni work payment
retes. Due notification of at least twelve (12) workin: isys will
be glven in eadvence by the Company to the Union of any impending
fundemental changes and at such time all neceannry Informstion to
fully explein such chenge will also be furnished to the (nion,

(b) If there is sny question ns to the feasibility of
such changes a trial period which may be less but in no cese shall
exceed ninety (90) working dgys will be instituted in order to zive
a feir trial to the seid chinges. During this period tae employees
will work under the new conditions and will be pmid according to
the work payment rates pertaining to the chonge, but In any event
during such periol thelr sverase hourly earnlngs, except leerners,
will not be lower than 100% of the rate for thelr occupations na
contéined in Schedule "A" annexed to this Contract.

(e) If follow.ng the trial period there is no egreement
between the parties ra to the feasibility of the ehsnge, the Union
within twelve (12) working leys followlng the end of the trisl
period mey teke tie queation up accordirg to the rievance 'rocedure.
If no grievence is instituted within this delay the work psyment
rates and tasks enl Job mssignuents in foree during the trial period
snall be deemed final snd Bully accepted by both parties, After a
grievgnee 1s Instituted the tmsks snd Job assipgnments and work
peyment rates and working conditions in force during the trisl period
siall remein in force urtil the finel decision (including the Arti-
tration Board's declsion, if any) on the grievance hns been ;ranted.

(d) OShould the change in foree during the triasl period
be submitted to arbitretion the decision of the Arbitration Boerd
infofer as wages is concerned will be retroactive and will effect
from the time of the imeuguration of the triml period. The amount
of retoractive ad justments, if any, shall be determined by the
Arbitration Boerd snd shell Le pgranted.

(e) 1here is nothing in this article which precludes
the Unlon from pointing out to or discussing with menapement an
error in either the rate or tank at any tise during the trisl period,
If managemen!, concuras, an i.mediete chenre will be mede to correet
eny such error,

(#) During any trlel period the Compeny, on request,
will grart the Urion permission to delegate s representstive, the
whole without coet to the Compeny,

(1) To observe the effects of any chenres in tasks
undergoine such trial perlod; and

(11) To obmerve the earonometrical tests which are
heing mude to establish or modify the tasks,
Job asaignments or work payment rates uniergoing
such triel period; and




(111) To ecarry out chronometrier]l teats Jointly
with a Company representative for purposes
of verifiestlon of the changea undergoing
sucn trial perlod, such tests to not hirnier
the proper functloning of the department.

ARTICLF 6

Heekly l'ay

Payment of wages earned will be mede on a weekly
besis snd the pay day shall be Fridey unless Friday 1s & holilay,
In wnich case the peyv day mimll be the preceding day.

ARTICLY 7

Holidays

(a) Fxcept in the cases mentioned in paragraph (c)
of this article 7, no work shall be performed on the following
days and employees heving theee months or more eontinuous service
with the Company shell be pald at thelr regular rates of pey
for observance of these days:

New Year's Day Dominion Day

Good Friday Labour Day

St. Jeen NBeptiste Day Immacule te Conception Day
Christmas Day

the whole provided they have worked tiheir full enift on the declered
working dey previous to and the declared working day following
eech of the said holideys.

(b) On ¥piphany Dey, Ascension Nay and All Caints Day
no work shall be performed between tue hours of 7 a.m, and 9 a.m.

(¢) Any employce required to work on Sunday or on
Jew Year's Day, Good Fridey, St. Jeen Beptiste Dsy, Dominion Lay,
Lebour Day, Immeculste Conceyption Dey, or Christmas Day shall receive
his regular rate of pey plus e premium of fifty (50) per cent
except persornel employed in the development end transmission of
motice power and heet.

ARTICLF 8

Seniority

The following principle of seniority will be recognized,
namely; in questions involving lay-offs, rehirings, promotions sand
demotions, the Company will pgive consideration to skill, competence,
ability and easiduity. Should i+ find these fectors, on the whole,
equal as between individual employees seniority will be the guiding
factor. The Company egrees to 1iscuss with the lInlon sny alleped
injustice arising out of a seniority question. An enployee shall
not heve his seniority broken through spproved asbsence for reasons
accepteble to the Company. lowever, time lost during such an
absence will not be counted in computing thet employere's total
seniority, unlesa such spproved absence ia for a period of less than
2 celender week,s in whlen letter case there will be no losa of
seniority.

The provisions of this Article & shell not apply to
employees having less than three (3) months' continuous service with
the Company.




If a member of the Compeny's steff who is working
in a position which ls not covered by this Agreement is trens-
ferred to s position that is covered by this Agreement, he shall
be credited with eny continuous service with the Company that
he has et such time in computing his total length of seniority,
Promotions or sppointments to occupstiona within the Company not
covered by this Apgreemen'! shall not be subject to the terms of this
Article 8,

ARTICLF 9
Bulletin Boards

The Union shall be accorded *the ure of notlce boards
situeted at appropriate plsces throughout the mill upon whieh to
post notices of meetings of the Union, All such Union notices
shall be properly mnuthentlieated and all notices that may be of
e special nature shall be submitted to the Company's l'ersonnel
Department for ajpprovel before being posted.

ARTICLE 10

working Hours

(a) Subject to the requirements of ;roduction and the
aveilebility of manpower es determined b the Company, the mill
or any department or section ‘nereof may be operated according
to any one, any two or all three of the following shifts:

First Shift: Mondey through Fridey inclusive: 7 a.m, until 3.30 p.m,
with 8 non-peid helf hour interruption for the midday meal;

decond Shift:s Monday througi Friday inclusive: 3,30 p.m. urtil
12 midnight with & non-peid half hour inteeruption for the evening

meal;

Third Shifts Monday througn Seturdey inelusive: 12 midnight until
7 aom.

(b) (1) The firast ani second shifts ms set forth shall
be day shifts,

(2) The employees forming the second shift as set forth
above will receive a premium of 70,03 per hour,

(3) The tnird shift ms set forth above shal]l be a night
shift end will be composed entirely of msle personnel,
Tne employecs forming the third shift will receive
e premium of 70,10 in lieu of any or all other
night bonuses,

(4) HWNothing hereinabove reclted shall preclude the
Compeny's right to have shifts work longer then
thiose hereinabove specified provided tiat the stipe
uletions of parafgreph (c) of tnis article 10

covering over time rates of pry are observed,

(e) All employees covered by tne terms of this Agreement
exce; t personnel employed in *the developmen! end trarsminsion of
motive power end heat shall be entitled for ell hours worked in
excens of forty hours in any one wee: to # premium [ 50f of eijther
their regular hourly rate or their everage nourly plece-work earn-
ings during thet week, e£s8 the onze may be.

Pergsonnel employed in the development and transmission
of motive power and heat shall be ontitled for all hours worked
in exceas of forty -eight hours in any one week to a premium of
50% of their reguler hourly rate.




ARTICLE
Annusl Vacation with Pay

(a) Tne Company egress to grant two (2) weeks' ennuel
vacation to eaen employre in 1te mervice st the conmencement of
suca vecation, The vacation will be gliven sometlime between July
the 1lst and Auguat the 31st annually, The mill shall not' opernte
luring those two (2) weeks whleh will be known es "Cenersl Vacetion
Fortnignt",

(b) All vacation periods must be taken by employces
at sucn times am may be specified by the Compeny,

(¢) The total amount of vacation pay 1ue eech employee
shall be based on his length of continuous service with the Company
end shall be computed In accordance with the "Computation of Vaca-
tion Jay Table "set out below:

COMPUTATION OF VACATION PAY TABLE

Lengtih of Faployee's continuous
service with the Comprn ecomputed
as of the June 30th, prior to

the General Vegogtion Fortnight Rate Of Vecatlon Jay

Less than one (1) year - 2% of the employee's tetal
earnings for work performed
for the Company during the
12 months preceding the
last pey period but three
prior to the commencemsnt
of the "Cenersl Vecation
Fortnight" referred to in
paragraph (a) of tais Article,

One (1) year or over but less than
two (2) years = 2.4% ditto

Two (2) years or over but less than
three (3) years - ' ditto

Three (3) years or over but less
then four (4) years - - ditto

Four (4) yegrs or over but less
then five (%) years - iitto

Five (5) years or over but less
then fifteen (15) years - ditto

Fifteen (15) years or over but less
than twenty-five (25) years - 5% ditto

Twenty-five (25) years or over - 67 ditto
(4d) Vacetion pey due to each employ e in accordance

with the Computetion of Vacetion ay Table shall be pzid at the
commencement of the "eneral Vacation Fortnight".

(e) The mmmber of yesrs of continuous service used in
rechening the reate of vacstio: pey to which an employee 1s entitled
shell be computed as of tie June 30th prior to the Genersl Vacatlon
F'Ol‘t.nigrlto




(f) Any employece who leaves the Company's service
before the "General Vacation F rtnight" will receive when leaving
severance pay of two (2) per eent of his earnings computed s
of the lret date of the preceding veeation period.

ARTICL™ 12
Diseipline

(a) To effect tie maintenance of discipline enl pood
order the Company rni the !Inion agree upon the adoption of the
foolowlng methods snd procedure, it being egreed that it is the
function of the Company to msintein order, dlseipline sond effi-
ciency and to meke and alter from time to time rules :nd regula-
tions to be observed by the employces, ns well as to hire, discharge,
claseify, lirect, tranafer, lay-off or re-employ, promote, and
for cause, demote ani suspend or otherwise discipline employees,
wiien funetions must be exercised in & manner no' inconsistent with
any provision of tinis Agreement,

(1) Personsl reprimeni by tae superintendent, ecssistant-
superintendent, tho overseer or the secondhanl where
the situation so wverrants:

(11) suspension from work without psy for a period of from
one to three days in the cese of a second offance;

(111) dismissel from the employ of the Company for e third
of fence;

(iv) in a cese walch, in the opinion of the Company, is a
serious offence or & matter seriously affecting the
maintenance of liscipllne amongst the employees, the
above procedure can be dispensed with end the employee
deelt with summarily by the Compeny, includin ' dismissal;

(v) witoin one wee! from the date of any reprimand, suspension
or dismissel set forth in paregraphs (e) (1) to (iv) of
this article, the Company shall forwerd written notifica-
tion thereof to the Union, Should any employ- e of the
Company be dianissed, the sald dismissal mey within a
period of six (/) working leys from the date of the
dismissel be 'aken up es a grievence under Article 3
(e) (11) of ‘his Agreement directly with the lant Cuper-
intendent, an! sinould {t be determined tnat said dismissal
is 8 wrongful dismigssal the seld employee snell be
reinstated., ' mployeces with leas *than taree (3) montns'
continuous service will be consgidered es probationary
employees,

ARTICLE 13

No Stoppege of Work

(a) The 'nion egrees that it or its members shall not
cauge, nil or abet, or take pert in any atrike,
slowdown of production, stoppage of work or
pleketing even peaceful for any csuse whetsocever
during the lifetime of this contrget,

(b) The "ompany sgrees not to engege in any lockout
end to maintain ss steady & progrem of operetions
es msy be consistent with sounl business judgment
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and oparsting efficiency,

(e) No employee, whether & lUnion member or not, shall
cause or take part in & strike, slowdown of
production, stoppapge of work or pleketing for
any cause whetsoever, Should gn employce do so,
ne shell be deemed to have broken this Agreement
and may be dismissed by the Company anl such employee
will lose by eny suen net mll privileces of re-
instatement,

ARTICLE 14

Clegsification of I'mployees

(a) The parties agroe thet it shall be the right
erd the responsibility of the Company to clessify its employees
in accordance with the different accunetional clessifications and
to declide in which one of the said occupational classificetions
each and every employee belonys.

(b) In the event of an employee heing required to
stand by for ary reason within the control of the “ompany, such
enployee ghall notify his Seecond 4and or Oversesr and shell Le
naid his reguler hourly rete of pey or his average hourly earnings
for the current pey period, of on piece-work, proviied that if
requested by the Company, the employee shall perform such gvailable
work rs the Company may ssslyn., [t 1s understood thet all plece
work ratea are set Lo conpensate for regular stoppages of work,
which normally occur, and this provision will not apply in such cases.

ARLICLE 15
Wages

It is understood anl agreed that the rates o” wages
to be peid to employeces shall be establisied in accordance with the
Job Fvaluation Flan submitted by the Company. The seid rates of
wnires cre those resulting from a wapge ecurve pessing through a
minimum occupetion rate 8f eighty-five cents (35¢) evaluated ot
135 points and en occupation rate of one dollar and twenty cents
(#1.20) for an occupstion evaluated at 520 points. The perties
acknowledge that the sall rates sre as set forth in Secnedule “A"
annexed to this Agreemen'. and the seld rates sirll e In e fect
throughout. ‘he term of tne present Agreement.

For eny occu etion tnat i1s on plece work or that
mey be pleced on pilece work taere shall be ¢ puaranteeld rate for
those employees who huzve one year or more continuous service with
the Company on gald ceccupetion (two years continuous service with
the Conpeny in the cnse of weavers). This pueranteed rete snall
be nine cents §9¢) less then the rete for such occupation that
eppears in the ebove-mentioned Schedule "A" and during any one week
the averape nourly earnines of such en employee will be adjusted
to the said rusranteed rate for his ocecupstion,

For any hourly paid or plece work occupation that
is placed by the Company under the RBonus Plan method of wage pay-
ment, 'he base rates for emplovees in such occujations shall be
those set forth in Sechedule "B" annexed to this Agreement, end
further these are ‘ie rates on which bonuses ere Lo be celculated,
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Furthermore, qualified and experienced employees working

uner the onus Plent metiol of wape payment' will be pusrantesd
thet thelr average hourly eernings durdng any wee: will not be
less than their rate es set forth in S€hedule "BY,

All L‘i'“ll'

1

Learners

Hotwithstanding the dispositions of Article 19 rbove,
it i understood eni sgreed that the Cornpeny nas the right to
engapge new employees end to pay them, at its option, et rates
less then stenderd but not 1o s than seventy (70) cents per hour
rrovided thet in not more than a periol of four wveek s a iinimun
rete of seventy=five (75) cents per hour will be paid eni that
in not more then a periol of eight weeks a minimum rete Of elphty
(20) cents per hour will be peid and thet in not more than a
periol of twelve (12) weeks & minimum rate of eighty-five (85)
cents per hour will be paid,

Yoluntary lrrevocable Check=0ff

(a) The Compeny will, during the term of this Agree-
ment, nonour an euthorization by ey emplovee for the leduction
and remittance of his Union iues as set out in Form "A" hereto,
suen an anthorization siell be irrevocable for tiae tern of the
ptesent Agr 3ment,

(b) Such an authorizetion will only be revocable by
the employee by notice as set out in Form"B". Suen notice must
be sirned in duplicete and peaitted to the Comnpany within 30 deys
orior to the terminstion date of this Agreement, Hevocatlon saell
take effect onlv at the dete of expiration of sald Agreement.,

when the Compeny remits dues to the Union Treasurer
it shsll neme the employees from whose pay dues were leducted,
The Compeny shall slso alvise the Union in writing of the names
of the employees who have reveked thelr orders for check-off of
Union dues not later tuan ten (10) days efter tne revocation takes
effect.

(¢) The Union egrees to notify the Compeny at least
seven (7) days in advance of the rate set for Unlon dues and of
any change thereto during the term of the present Agreement,

(4) The Company rnd the Union agree that they will
not at any time coerce or intimilate eny emplovee to inluce him
either to eccept or refuse to accept the check=-off,

FORM "A"

Ollo.ll...lli....olto..--o-a&aOlul

date

1 hereby eutnorize Dominion Textile Company Limited to
deduct from my pey once each calendar month, such sum gs may be
ot es monthl- Union dues by Local 102 - United Textile Workers
of America, ani to remit same to the Treasurer of said Union,
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Tais euthorizetion shall teke effect on the sixth
day after it has been -eceived by the Company.

I recognize thet the present suthorization may ve
revoked by me only 1in accordance with the term of the Collectlve
Apreement. in force betwren seid Company and ssld ilnion at such
time as I may depire to wm.e a revocation,

1 hereby renounce in slvance to any recourse in daméges
or otherwise against Hominion Textile Company Iimited for making
the above deductlons during such period s this nuthorlzation
may e in force,

EEEE T ERE R E R R I A N B B

Fmployece

S e R ed e raRBeBBOREBORBS

Witness

FORM "B"

.'.'......l'l‘l...."..

Bate

I hereby revoke any suthorization given by me to
Dominion Textile Compeny [imited previous ‘o this date to deduct
my Union dues end remit same to the Treasurer of Local 102 -
United Textile Workers of America, and request tnat no further
deddctions be mande for Union lues from my pay.

Employee

AR R R RN RN R BN N B

Witness
M-LLE
Minimum Call Pay

Any employee who Feport8e . Lork at the usual time
without previously having been notifled that his services are not
required, cen be essigned to do four hours work by the Company,
at his habitu 1l rate of pay. If no work is assigned to him the
sald emloyece will receive four hours pey et his hebitual rate of
pey. This, 'owever, does not arplvy in cases of force majeure,

ARTICLE 19

Insurance

(a) The Company agrees to continue to insure Lhe
emplovees in accordance witi the peneral plean thet has Leen in
force in its 1 ntreal 'ills since lovember lst, 1949, end wilch 1s
beinrs administered by recornized insurance cormpenics nnd/or esso-
glation; Fach employee will receive & copy of the plan, The
followiny scnedule of insurance will Le jrovided:

(1) Life Insurance
Feunle %500,00
jale 500,00
(1i) Weekly Sickness and Accident Benefit
Female 2 15.00

nle 15000
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(111) Daily 'lospltel Renefit
Femele b 3.50
‘.'{FI ] e 3 . 5:)
(1v) Speeirl lospltal Services

Female end lple -
As per the schedule of payments up to ¢ maximun
of "25,00 for specified items as set forth in the
schedule pregently in force unier the Quebec
dospltal Service Assoelntion Stanlard Werd
Service Vlan,

(v) Surgical Benefits
Femele end dale -

As per the schedule of payments up to a maximum
of 134,00 for specified 1i‘ems es set forth in
the Schedule jresently In force unler the Quebec
iospitel Service Assocelation By-law No, 9 -
154,00 Maximum Burgical Benefit | lan,

(b) An emplovee shall not be entitled to tie benefits
of tne above Plan unless he hes six (6) months' continuous ser-
vice with the Company,

denefits (i1i1), (iv) and (v) above will apply ir
regpect to dependents of el]l eligible employres. The Term
"dependent”" ineludes only (1) the employee's wife, (2) the un-
married children over fourteen (14) days sni unler nineteen (19)
vears of ape of & mele employee or of a widowed femnle employee,
dowever, eny sucli person who 1s an employee of the Company nr wio
resilen outside the Provinece of Quebee is not included In the term
"depenient”,

ARTICLYE 20

Duration of Agreement

The present egreement shell be in force for a
periol of two (2) years commencing on the 7th day of July, 1952
and termineting on *he 6th day of July, 1954.

The parties hereto apecifically agree, however,
that either one of them may request the other party for e revision
upwerds or downwsrds in the wage retes set forth in Senedule "AM
and in Schedule "B" ettecned to tanis contract, such revislon in any
evant not to become effective before July 7thn, 1953, No other
chenges in the terms o1d condlitlona of thils contract may be requested
et any time throughonut its dursticn, Should elther perty deslire
to make such e request for said upwarde or downwards revision 1in
sald ware rates 1t must sive written notice thereof to the obLher party
between ‘ay 15th, 1953 end %4y 30th, 1953, both dates inclusive,
On the giving of such written notice both rerties shell neet
forthwith to discuss such requested revision ind LIf no agreement
is mutuelly errived at by the parties on such requested revision
within fifteen (15) deys from the date such request was ylven, eitier
pert  may re’er the question to sn Arbitration Hoard appolinted
under the provisions of the Quebec Trade iaspu'es Act, such
Arbitration decision not to be binding on either party. <The only
metter to be conaidered during saii arbitration shell be the requested
upward or downward revision of the wepe rates set forta in Sehedule
"A" and in Schedule "B" pttached to this contract,

he




If after the elapse of fiteen (1%) days from the
reniering of the deeision o” such an Arbitration Board there
{s stil]l no mutual agroement between the partles ms to Lue sald
revision of wege rates aset forth in aell Sehedule "A" and in
said ‘chedule "B" t.e perties hereto specifically egree thet Lie
Compeny mev declere & lock-out or the irion mey declore a strike
in the seil mille by riving one week's written notice thereof
to tie otiuer party. OShould such writlen notice of alrike or lock=-
out not be given prior to tiae elapse of twnety (20) deys from the
renderine of sei! declsion of said Arbitretion Hoard, une party
originally requesting such revision upwards or lownwards in tne
gseil wape rates shall be leemed ‘o have abanloned 1's request
and toe said wege re es shall remsin in force during tne full
periol from July 7th, 1953 to July 6$h, 1954. GShoild sued wittten
notice of strike or lock-out be given within tne above deley the
rrovisions of Article 1) of this Agreenent shrll be inoperative
for the period of the sal! strike or lock=-out, but in any ewent
the perties sgree that such atrike or lock-out shell not conmence
prior to July 7th, 1953,

IN WITNT:8 I'YROF the parties hoereto have executed an
originel end seven coples hereof st ‘ontreal, (uebec ns of tne
dth day of July 1952.

DOMINION TFYTIL" COMPAYY LIMIITD

per: Illisible

LOCAL 102 = UNITED TEXTIL® WORKERS

OF PUERICA

per: I11isible
SEGOTIATING COMMITTEF LOCAL 102 = UMITFD EYTILE
WORK'MS OF AMERICA.
8. Payette
Frenk T. Gobbau
5. I'. Sawthen
Roger Senez
Alfred Legrus
Lucien Gervais
Roy “itechell
L. Arsensult
I11isible

CANADIAN DIRECTOR
U.,T.W.A.




QCCUPAT 10N

‘achiniet

Tinamith

Fitters' Helper

L] L)

Steamfitter

Blacksmith
"

Welder

Shop Helper

Carpenter

Milliwright

Fngineman

Boiler Cleaner

Flectrieian

Motor B2lower

Electricians Apprentice

" n

MERCHANTS BRANCH

SCHYDULE "A® July 7, 1952.

idhsiion : _ RATES OF PAY

joechanical Department
Hepairg % Maintenance

n
e n
npm
ngn
ne
- 1lst Year
=2nd1 Year
- 3rd Yesr
mAn
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"BN
I'lCll

H&"

-
-
-
A

fower Etc,

- 2nd Cless
- 3rd Class

- 4Lth Class

1st Year
nd Year
= 3rd Year

= Ath Year
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MERCUANTS BRANCH

SCHVDULE "p"

2CCUPATION ! RATVS OF paY

——

Yerd and 3tore

Warehouse Foreman
Yard % lWarehouse Labourers
Waste Control Man
Waste Boler
Hoop Man
Willow Tender
Waste Boler lielper
General

Fainter A

" wRn
Head Drosophore Man

Belt and Rope Splicer

. " L " Assistani

" " " Helper
Brosophore “an
Bridge Trucker
Elevator “an
Elevator I'rucker
Shaft Oflers
Bricklayer

Shop Labourer

Boss I'icker Man
'ycker Tender
Opener Tender

No, 1 # 2 Card [M

Card Clother

Hlemd Crinder

Card Grinder

Rovéng Waste % Thread Fxtractor Man
Card Stripper

Card Tender

Lap Carrier

Stetlonery Card Flat Machine Uperator

Serubber




-« Jo
Sy ik MEBCUANT? NRANCH

2_CUPA RATES OF PAY

Nog 1 & 2 Fly Frgmeg
Fixer $ .17
toving Man 94

No, J Picker Loom
Boss Picker “an 1.16
Pleker Tender },00
Opener Tender .96
Bag }icker Boy 84

No, 3 C Room %“
Cerd Grinder 1,15 |
" "  Helper <96
Card Stripper .97
Card Tender 1,01
Lap Carrier 97
Oiler .98
Sweeper .58
Serubber 91

NO, 3 Fly Prams
Fixer 127
Roving Man «94
Roving Weste Machine Oﬁcrator 88

No, 1, 2 % 3 Card Rooms
lead Seourer 1,02
Scourer .90

Drawing % Rovipg - No, 1-2-3 Mills

Drawing Tender % Cleener 97
Slubber Tender, Doffer 7 (Cleaner 1,03
Intermediete Tender 1,01
Interdraft Tender-Clesner 1,03
Intermediate Doffer % Cleaner <95
Interdraft Doffer e 95
Speeder Doffer % ()esner «95

Sneader Tender 1,01




_4-

SCITDULE "A"

MERCHANTS BRANCH

OCCUPATION RATES OF PAY

No. 1 # 2 Spnning Denartment
Warp % wWeft

Spindle Sétter 1,08
Oiler .98
Bobbin Cleaning Mechine Operator .86
Serubber 91
Fixer 1,12
Roving Man .93
Bander .95
Bobbin & Truck Boy .89
Sweeper .88
No, 1 Werp SpAnning
Fixer 317
Roving Man .93
Bander .95
Bobbin & Truck Boy .89
Sweeper ) .88
No, 1 Weft Spinning
Fixer 1,17
Oiler .98
Roving Man .93
Bander .95
Trucker 991
Filling Packer «92
Sweeper .38
Truck & Yarn Boy .86
No eft Spinnin
Fi{xer 1,47
Bobbin % TRuck Boy .89 :
Sweeper .38
No, J Warp Spinning !
Fixer 25 Ly
Production Checker .93
Roving Man <93 ’
Bander 95 %
Oiler & Waste Picker .92 f
Bobbin Cleaning Machine Operator .37 |

' .88
SR | samen R
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MERCIHANTS BRANCH

SCHEDULE A"
QUCUEFATLON RAI'ES OF PAY
No, 2 Weft 3pinning
Spindle Setter 1,08
Filling Packer & Trucker 91
Sweeper .33

Head Scourer 1,02 :
Seourer .90 5
Fame Cleaner .89 3'
Greaser % Traveller Changer .87 f
Spinner W90

Dof fer 1,02

Barber-Colmen Spoolers * Werpers

Nog, 1 % 3 vills

Fixer 1,22
Yarn Distributor .93
Tailing Mechine Girl .39
Bobbin % Truck Boy 37
Sweeper 87
Beam Dof fer «94
Spooler Tender - B,C, 97
Warper Tender - B.C, 1.02
Old Type Spoolers - o, 1 Mill
Spodler Tender .93
01d _Type Spoolers - No, 3 Mill
Yarn Distributor «93
Spooler Tender .93
Dregaing Room
Slasher Tender 1,08
Size Mixer 1,00 |
Slasher Tender /ielper <93 :
liead 5lasher Tender 1,17 :

Qrawing=-In & Werp Tying

Warp Tylkg “echine Operator 1.11 [

" " " " Helper 95 j

Harness % Reed Repeir ian .98 %

Drawing=In lands <99 :
Werp Trucker .95
00

Drawving-In Repair Ennd _ - o




-()-

MERCHANTS BRANOH

| SCHEDULFE "A"
g OCCUPATION RATES OF PAY
Twisting = No, 3 Mill
Brownell Twister Tender b 95
" " " [elper .87
Twister Tender 97
[wister Doffer 4 Creeler 91
Beam Man <97

Cone Winding % Packing - No, 3 Miil

Fixer 1,17
Head Packer 1.07
Checker & Inspector .98
Yarn Distributor .93 ;
Yarn Packer: 91 =
Bobbin % Truck Boy 87
Winder Tender \ 94
Weave Rooms - Nog, 1-2-3 Mills
Head Fixer 1.25
Loom Supply Man 92
Filling % Box Man 97
Scrubber 91
Loom Fixer 1,22
Warp Hanger 1.09
Smash Plecer 1,01
Cloth Doffer 1,00
Loom Cleaner & Oiler <99
Filling Man .97
Bobbin Trucker Boy 91
Conditioning Room Maﬁ 94
Bobbin Cleaning Machine Boy .86
?_ Weaver 1,08
Battery ilands «92

Cloth Department

Bale Sheet Men & (loth Weigher 1.12
Folder Tender 95
Brush % Shearer an .97
Press Men 94
Cloth Sgrter 91
Tacker .88

Stenciller Roll Carrier 91 92




-

MERCIANTS BIANCI
SCHEDULE A"

Clot!: Depsrtment (Cont'd)

Brush & Chearer ven's ‘lelper 86
Cloth Distributor «93
Winder & loller «90
Head Packer 1.07
Table Cutter & Inapector 96
Cloth Inspector 95
Note: indicates that the rate is two cents (2¢) above

the job eveluated rate.

. Payette I1lisible
Frand T, Gobbau I1lisible
S. F. Sawthen

Roger Senes

Alfred Lejgrus

Lucien Cervais

Roy Mitchell

A, Arsenault




QBQUIATION

ROMINION TEXTILF COMPANY LIMIIED

SCHTDULT. “B"

ACRCHA TS BRANCH

July 7, 1952.

Machinist

Tinsmith

"itters''Helper

Steamfitter

Blacksmith

Welder
Shop !lelper

Cerpenter

Millwkight

Fngineman

"

Roller Cleener

Flectrician

Motor Blower

Flectricians Apprentice - lst Year

SN RATES OF PAY
dechanicgl Department
lepairs * Malntenance
ol i 8 1.25
wC o 1.15
e o 1.25
o L 1,19
"g" 1.15
« 1lst Year .88
- 2nd Year .93
- jrd Year .98
" 1.25
o 1.23
e 1.14
" 1,22
. 1.13
s 1,23
89
o b 1.24
nge 1.16
L e 1,08
AN 1.25
rower Fte,
- 2nd Cleas 1.26
= 3rd Cless 117
-4th Class 1,06
.96
"R 1.25
"Ge 1.18
L 1,12
.91
33
- 2nd Year .39
-3rd Year W95
- 4Lth Year 1,03

WF M
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MCRC . 4aNT3 BRANCH

SCHFDULF. "B

JCCJI ATION RATES OF PAY

Yard and Store

Warehouse Foreman ¢ 1,00
Yerd end Warehouse lLabourers «92
waste Control 4an .98
Waster ilaler .90
Hoop “an .02
Willow Tender <92
Waste Baler ilelper 35

nergl ' !

Painter WAM 1.13 |

N epe 1.08 I
‘{ead Drosophere “an 1.01
Belt % Rope Splicer 1.09
v & ¥ . Assiatent .93
. &~ . Helper .39
Drosphore Man <94
Bridge Trucker 91
Elevator 'ian -89
Elevator Trucker .39
Shaft Oiler <95
Bricklayer 1.32
Shop Labourer .86

No 1 % 2 FPicker Room

Ross I'icker Man 1.11
Ficker Tender <95
Opener Tender 91

No, 1 % 2 Card Room

Card Clother 1.20
Hand Grinder 1.18
Card Crinder 1.10
Rovine Waste & Thread Fxtractor Man .92
Card Stripper 092
Card Tender .96
v Lap Carrier 92
Stationary Card Flet Machine Operator 1,08

Serubber .86




“«% e

SCHEDULE "B"

QCCU! ATION RATES OF FAY

No, 1 &% 2 Fly Frames

Fixer
Roving Man

No, 3 Iicker Room

Boss }icker an
Ficker rlender
Opener Tender
Bag Picker Boy

No, J Card Room

Grinder
" Helper

Card Stripper
Card Tenders
Lap Carrier
Oiler
Sweeper
Serubber

No, 3 Fly Frames

Fixer
Roving Man

Rovinj Waste

No, 1, 2 # 3 Card Rooms

Head Scourer
Scourer 85

Drawing & Roving - No, 1, 2 & 3 Mills

Drawing Tenders % Cleaners 92
Slubbar Tender Doffer % Cleaner .98
Intermediate Tender .96
Interdraf't Tender-Cleaner .98
Intermediate Doffer % Cleaner «90
Interdraft Doffer «90
Sneeder Doffer # Cleaner .90

Speeder Tender




i ML.RCHANTS BRANCH
SCHEDULE "B"
OCCUPATION RATES OF PAY
Nos. 1 * 2 Spinning Depertment
Harp % Weft
Spindle Setter $ 1.03
iler .93
Bobbln Cleening dachine . erator .81
Serubber 86
Fixer 1.12
Roving an .38
Bander .90
Bobbin % Truek Boy 84
Sweeper 83
No, 1 Werp Spinning
Fixer 1.12
Roving Man .83
Bander .90
Bobbin % Truck Boy 84
Sweeper .83
Nog 1 Weft Spinning
Fixer 1l.12
Oiler .93
Roving “an | .88
Bander .90
Trucker ; .86
Filling Pecker 37
Sweeper .83
Truck # Yarn Boy .81

No, 2 Weft Spinning

Fixer 1,12
. Bobbin % Truck Boy o84
: Sweeper .83

No, 3 Warp Spinning

f{xer 1,12
Production Checker .38
Roving Men .88
Bander | «90
Oiler % Waste Picker /f .87

Bobbin Cleaning iMechine Operator .32

Sweeper Scrﬁhherl .33 86




"RCHANTS BRANCH

OCCUPATION RATFE OF FAY

No, 3 Weft Srinning

Spindle Setter
Filling Packer & Trucker
Sweeper .33

l, 2 & 3 Warp % Weft Spinning

Yead Secourer .97
Scourer

Frame Cleaner

Greaser % Traveller Changer

Spinner

Doffer

Barber-Coleman Spoolers / Warpers

Nos, 1 % 3 Mills

Fixer X.17

Yarn Distributor .88
Tailing Machine Girl .84
Robbin & Truck Boy
Sweeper
Beam Bof fer
Spooler Tender - B.C.
Warper Tender - B.C,
0ld Type Spoolers - No Mi

Spooler Tender

Yarn Dystributors
Spooler Tender

Dressing Koom

Slasher Tender
Size Mixer
Slasher Tender Helper
Head Slasher Tender
Drawing-In end Warp Tying

Warp Tying Machine Opersator

. " " "  Helper
Harness & Reed Repair Man
Drawing-In Hands

Warp Trucker

Drawing-In & Repair Hand




o
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SCHEDULE "pn

OCCUPATION RATES OF PAY

Tulsting - Jo, 3 1411

Brownell Twister Tender §

. " " Helper 82
"wister Tender 92
Mwister Daffers % Creelers .36
Beam “an .92

Cone Winding & Packing - No, 3 Mill
Bixer 1.12
Head Packer 1,02
Cnecker % Inspector .93
Yarn Distributor .88
Yarn Packer .86
Bobbin & Truck Boy .82
Winder Tender «89
Méave foom - Nog, 1-2-3 Mills
Head F4yxer 1,20
Loom Supply Man .87
Filling & Box Man 92
Serubber .86
Loom Fixer 1.17
Warp Hanger 1,04
Smash Plecer .96
Cloth Doffer :95
Loom Cleener % Oiler .94
F{lling Man 092
Bobbin Trucker Boy .86
Conditioning Room Man .89
Bobbin Cleaning Machine Hoy 81
Weever 1.03
Battery (and .87
Cloth Department

Bale “heet Man % Cloth Weigher 1,07
Folder Tender 90
Brush % Sheerer 4an 092
Press Man .89

Cloth Sorter 86




MERCHANTS BRANCH

QCCUPATION KATE_OF PAY
Cloth Depertment (Cont'd)

Tacker

Stenciller

Roll Cartier

Brush % Shearer Man's Helper
Cloth Distributor

“inder % Roller

Head Packer

Table Cutter & Inspector

Cloth Inspector

NOTE: indicates that the rate is two cents (2¢) above

the Jbb evalunted rate.

G. Payette Illisible
Frank T. Gobbau h I11isible
S.F. Sawthen

Roger Senez

Alfred Legrus

Lucien Cervais

Roy Mitchell

A. Arsenault




COLLLCTIVE LABOUR AGREGMENT

DOMINION TEXTILE COMPANY LIMITED,

a body corporate having its head office

in the City of Montreal, Quebec,

hereinnafter called the Company with
respect. to its Mount Royal Branch

hereinafter called the Plan

RRRTY OF THE FIRST PART

AND Thae United Textile WOrkers of .America,
chartered by the Amcrican Federation of
Labour, having its head office in The City
of Washington, District of Columbia, and
its Lycal Union No. 102 of the United Textile
Workers of America at Montreal, Quebeec, herein-
after called the Union.

PARTY OF THE SECOND PART

WITNESSETH That the parties in consideration of the
mutual convenants and undertakings hereinafter edmValmed have
agreed as followss

RECOGNITION
duly
ARTICLE 1: The Union, having been certified under the Quebec Labour Relations
Act is recégnized by the Company as thg collective representative
for the employees of the Mount Royal Branch of the Company in
matters pertaining to rates of pay, hoiirs of work and working
conditions,

_TERM * EMPLOYEE"

ARTICLE 23 The term "employee" whenever found in this present agreement,
includes all employees of the Plant except overseers, second hands,
watchmen, surety personnel, office employees, mill clerks, sizers,
testers, laboratory personnel, time study men and all other members
of the administrative staff of the Plant.

GRIEVANCE PRODEDURE

ARTICLE 33 (a) The Union shall designate from amongst the employees
of each department a representative for that department to be known
as a "shop committe man®, The shop committee men shall constitute
and be the "Plant.shop Committee."

The Union shall designate five shop committee men,
which five shall comstitute and be the "Grievance Committee".
The Grievance Committee shall appoint one of their members to be
"Crievance Committee Chat#man,"®

The Union shall submit in writing to the Company the
names of every shop committee man and of every membex of the
Grievance Committee.

(b) In order to establish an orderly procedures for the
handling of grievances both parties agpee that grievance arising
out of the operation or the in$erpretation of this contract shall
be settled in the following manner.

No/) 111/




(1)

(11)

(111)

(1v)

(v)

(vi)

Any employee feeling he has such a grievance and who wishes the gkievance to be
settled must first discuss his grievance with his own departmental eversesy,
vithout or, if the employee desires with, the presence of his own departmental
shop comnitte man. The Oversecr shall give his decision whthin three working days
from the date the grievance was so submitted to him,

Should thoraggiasatilflotion with the decision of the overseer the employee, either
with or without his own departmental shop committee man, or represented by his
departmental shop committee man must within three working days of the overseer's
decision present the alleged grievance to the plant superintcndent, and the plant
superintendent shall give his decision within six working days after the matter wvas
so presented to him, Should the alleged grievance not be presented to the superin-
tendent within the said three working days after the overseer's decision the
grievance shall be deemed satisfactorily and finally settled.

Should there then be dissatisfaction with the t.deeision of the plant superintendent
the alleged grievance shall be reduced to writing and signed by the employee
concerned and shall be submitted by the employee elther with or without his own
departmental shop committee man, or represented by his own departmental shop
committee man for consideration at the next meeting between the plant superintendent
and his assistants and the grievance comnittee, Should the grievance not be so
submitted to the plant superintendent and the Grievance Committee within three
working days after the superintendent's decision khe grievance shall be deemed
satisfactorily and finally settled.

The Plant Superintendent and the Grievance Committee shall meet at least once
a month, and may meet more often 4f the Superintendent and the Grievance
Committee are agreaable to so doinge

All decision reached by agreement between the plant superintendent and the
25:07In00 Committee shall be final and binding on the Company, the Union eand

employees,

In the event that the alleged grievance is not settled between the Gplevance
Committee and the plant superintendent, either the Company or the Union may make
s written demand upon the other for an arbitration on the grievance by an Arbi-
tration Board, all according to the arbitration procedure as set forth in Article
§ of this Agreement, Such a demand for arbitration must he made and servéd six
working days from the date of the last conference at which the alleged grievance
vas discudded, otherwise it shall he deemed that the grievance has been finally

and satisfactorily settled.

It is agreed that at meetings between the Grievance Committee and the Pjant
Superintendent and his sasiistants that the Union may have the assistance of the
Business Agent of the Union and/or other designated representatives of the Unionm,
and thet such person or persons may attend the sald meetings.




ARTICLE 41

ARTICLE 5

ARBITRATION

(a) Should a written demand for an arbitration as set forth in
Article 3 (b) V be made the matter shall forthwith be submitted to
an Arbitration Board which shall consist of three arbitrators, one
to be appointed by each of the parties hereto and the third, who ahall
be the Chairman, to be appointed by the two arbitrators so named.
Should either party fail to appoint the arbitrator within six working
days after receipt of written request from the other party so to do
such arbitrator shall be appointed by the Minister of Labour for the
Province of Quebec, Should the first two arbitrators fail to agree
on a third arbitrator the latter shall be appointed by the Minister of
Labour for the Province of Quebec on mpplisation of either party,

If the matter submktted to an Arbitretion Board refers to tasks
or work loads or wage rates, the Chairman of an Arbitration Board
appointed under the provisions of the paragragh immediately above
either by the first two named arbitrators or by the Minister of
Labour for the Province of Quebec must he a compet#nt textile engineer
chosen from any of the following firms:

J.De Woods & Gordon Ltd.
15 Wellington,W, Toronto.

Bigelow, Kent, Willard & Co,
580 Fifth Ave; New York

Ralph E. Loper Co,
Fall River, Mass

Moore, Thies & Mgrgan,
Charlotte, North Carolina

J.E. Sirrine Coj
Greenville, South Carolina,

American Association of Textile Consultants,
Baw York,

aundponrrp;m %ot{xgrt&r?n which the parties may mutually agree

(b) An Arbitration Board shall render its decision in writing
and the majority decision of an Arbitration Board shall Le final
end binding upon the parties hereto, and all employees céncerned.

(e) No Arbitration Board formed under this Agreement shall
have the power tc amend, alter or modify this Agreement, or to
consider any matters except those which arise from it, or to give
any decision inconsistent with the provisions, save insofar as the
determination of wage rates under the procedure indicated in Article
5 of this Agreement is concerned,

PRODUCTIVIZX

(a) It is recognized and agreed that it is the right of the
Company to fix and institute changes in tasks or work assignments
or wage rates. Due notification of




ARTICLE 61

ARTICLE 73

ARTICLE 83

4~

at least twelve working days will be given in advance by the Company to the
Union of any impending fundamental changes,

(b) If there is any question as to the feasibility of the change in
task or the suitability of new rates, a trial period of sixty working days
will be instituted in order to give a fair trial to the said wage rates
and/or tasks or work assignments, During this period employees will be paid
according to the wage rates pertaining to the new task,

(e) If following the trial period there is nd agreement between the
parties, the Union, within twelve working days following the end of the trial
period may take the question up according to the Gp.ievance Procedure. If no
grievance is instituted within this delay the wage rates or tasks in force
during the trial period shall be deemed final and fully accepted by both
parties. After a grievance is instituted the tasks and wage rates and working
conditions in force during the trial period shall remain in force until the
final decision on the grievance has been granted.

(d) Should the wage rates and tasks in force during the trial period
be submitted to arbitration the decision of the Arbitration Board insofar
as wages are concerned will be retroactive and will take effect from the time
of the inauguratién of the trial period. The amount of retroactive adjustments,
if any, shall be determined by the Arbitration Board and shall be granted,

WEEKLY PAX

Payment of .wages earned will be made by cheque on a weekly basis and the pay
day shall be Thursday unless Thursday is a holiday, in which case the pay day
shallbe the succeeding day,

(a) Except in the cases mentioned in Paragraph (b) of this Article 7,
no work shall be done on the following holidayss

New Year's Doy

Good Friday 5
St. Jean Baptiste Day

Dominion D,y

Labour Day

Christmas Day

and between the hours of 7 a.m, and 9 a.m. on All Saints Day aad Immaculate
Conception Day,

(b) Any employse required to work on Sundey or on Kew Year's Day, Good
Friday, St, Jean Baptiste Day, Dominion Day, Labour Day or Christmas Day shall
receive his regular rate of pay plus a premiun of 50% except personnel employed
in the development and transmissions of motive power and heat.

SENIQRITY

In  guestions involving layoffs, wmehirings, promotions and demotione,

the Company will give conaideration to skill, competence, ability and assiduity.

Should it find these factors equal as between individual smployees seniority

will be the guiding factor.




ARTICLE 93

ARTICLE 103

BULLETLN DOARDD

The Union shall be accorded the use of notice boards situated
at appropriate places throughout the mill upon which to post notices
of meetings of the Union, All such Union notices shall be properly
authenticated and all noticea that may bhe of a special nature shall
be submitted to the Company's Personnel Department for approval before
being posted,

WORKING HOURS

(a) The working hours in any one working day for all occupations
set forth in the list entitled "Schedule of Wages"™ attached to this
contract shall be eight hours of continous operation subject to the
requirements of production and the availabilily of man-pover as de-
termined by the Company. The mill or any Department or Section thereof
way be operated at the Company's dhscretion according to any one, any two,
or all three of the following shiftass

(1) Fr0l.7 a.m, until 3 p.m. which shall be the first shift
(14) Prom 3 p.m, until 11 p.m, which shall be the second shift

(111) From 11 pem, of the day previous until 7 a.m. which shall
be the third shift,

The third shift shall commence operations each week at 12.0l1 a.m,
on bl’ﬂuo

However, it is agreed by the parties that when the plant operates
on Saturdays the first shift shall on that day work from 7 a.m, until
12 noon and the second shift shall on that day work from 12 noon until
5 pem. &and the third shift shall on that day work from 11 p.m. F iday
until 7 a.m. Saturday morning.

(b) (i) The farst and second shifts as set forth above shall be day
shifts,.

(11) The third shift as set forth above shall be a night shift
and employees working on that shift shall receive a premium
of 5 cents per hour in lieu of any and all other night

bonuses.

(111) Nothing hereinabove recited shall preciude the Company's
right to have,cergein shifts working longer hours than
those hereinabove specified, provided that the stipulations
of parsgraph (¢) of this Article 10 covering overtime rates
of pay are observed.

(1v) A1l bonuses or premiums in effect before the effective date
of this contract are hereby discontinued, save insofar as
provided by this Artisle 10 and Article 7.

(e) All employees covered by the terms of this Agreement except
personnel employed in the development,




ARTICLE 11:

ARTICLE 12:

ARTICLE 133

and transmission of motive power and heat shall be entitled for all hours
vorked in excess of forty hours in any one week to a premiun of 508 of either

thelr regular hourly rate or their average hourly piecework earnings during
that week, as the case may be,

ANNUAL HOLIDAYS WITH PAY

The Company reaffirms its poliey to grant one week's holidays to
employees in its employ at the time of the holidays, with pay at the rate of
2% of the gross earnings of the employee during the twelve months preceding
the last pay period but one prior to the holiday or since the date of employment,
should the period of employment be less than twelve months,

RISCIPLINE

(2) To effect maintenance of discipline and good order, the Company and
the Union agree upon the adoption of the following methods and procedures

(1) Personnal reprimand by the superintendent, assistant-superin-
tendent, the overseer or the second-hand where the situation so warrants;

(11) Suspension from work without pay for a period of from one to
three days in the case of a second offenss,

(111) Dismiseal from the employ of the Company for a third offense,

(1v) 1In a case which, in the opinion of the Company, 1s a serious
offense or a matter seriously affecting the maintenance of discipline amongst
the employces, the above procedure can be dispensed with and the employee dealt
vith summarily by the Company, including dismissal,

(v) Snould an employee of the Company be disnissed and feel that his
dismissal is unjustified, the said dismissal may within a period of six working
days from the date of the dismissal Lecome a discussabdd grievance in accordance
with the Grievanece Procedure article set out in this Agreement,

BO _STOPPAGE QF WORK

(2) The Union agrees that should any disagreement or grievance arise
between the parties hereto, the Union or its members shall notcause, aid or
abet, or takeppmt in any strike, slow down of production, stoppage of work,
or picketing, even peaceful, for any cause whatsoever during the lifetime of
this contract. Such disagreement or grievance shall be settled in accordance
with the steps provided in the grievance and arbitration sections of this
cor.tract,

(b) The Company agrees not to engage in any lockout, and to maintain
as steady a program of operations as may be consistent with sound business

judgment and operating efficiency,




(e¢) No employee, whether a union member or not, shall cause or take part in
a strike, slow-down of production, stoppage or work or picketing, for any
cause vhatsoever. Should an employee do so, he shall be deemed to have broken
this Agreement and shall be dismissed from the Company, and such employee will
lose by any such act all privileges of reinstatement,

ARTICLE 14s

The parties agree that it shall be the right and the responsibility
of the Company to classify its employees in accordance with the different
occupational classifications contained in the list attached to this contract
entitled "Schedule of Wages" and to decide in which one of the said occupational
clas:sifications each and every emnloyee belongs.

ARTICLE 15s The rates of pay as set forth under the heading entitled "Proposed
Wage« Cents per Hour" in the list attached to this contract entitled "Schedule
of Wages" shall be in effect throughput the term of this contract, save insofar
as otherwise provided by Article 5,

ARTICLE 163 Voluntary Revogcable Checkeff

(a) The Company will, during theterm of this Agreementhpnouran order
by an employee for the dedustion and remittance of his union dues as set out
in Scnedule A hereto. Such an order shall be revocable at any time by notice
to the Company set out in ule B, Orders shall be signed in irépiie=te
b; the employee concomcd%”“ﬂ-mm

LK, Po._\

When the Company remits dues to the Union Treasurer it shall neme the
employees from whose pay dues were deducted, and it shall neme theemployees
vho have revoked their orders since the last remittance was made.

SCHEDULE A

YA A XX I RN NN AR AN R R LA )

Date

I hereby order Dominion Textile Co Limited to deduct the sum of
$1.00 from my first pay cheque each calender month, and to remit the same
to the Treasurer of Local 102 of the United Textile Workers of America,

TR AR E RN R RN RN NN

EMPLOYER
WITNESSs
L‘. ossooCooatptessnen
= ran s Lty
P.D.
H.G,

v.7.




ARTICLE X

fscassssrnerrrestenne

DATE

I hereby revoke the order given by me to Dominion Textile Company
MM on.-...t...l...o....lnlll0..0..0.'..'-.....0.0oo-oo.t.-coo

to deduct my union dues and remit the same to the Treasurer of Lgoal
102 United Textile Workers of America, and request that no further
deductions be made for union dues from my pay cheque.

ENcRBRReROORPOROAROR S

EMPLOYEE

WITNESSs

Lo‘.o.uo......uo..

P.D. PRARRSTER

(b) The Company and the Uplon agree that they will not at any time
coerce or intimidate any enployea to induce him either to accept or teo
refuse to accept the checkoff, They agree further that they will not
coerce or intimidate or discriminate against any employee because he
accepts, cancels, or refuses to accept or cancel his checkoff order,

for
The present Agreement shall be in force a period of one year

commencing on the 29th day of Jily 1946, end terminating on the 28th
day of July 1947, It shall be automatically renewed for a further period

of one vear as and from the 25th day of July 1947 unless one of the parties

hereto gives a written notice of termination to the othet party hereto not
more than sixty deys nor less then thirty days prior to the 28th day of

July 1947, and thereafter thie Agreement shall be automatically renewed

for a similar period of one year, and so on, upon failure by one of the

parties to gife a written notice to the other party within a delay which
shall not be more than sixty days nor less than thirty days prior to the
expiration of each period,




=Qa

IN WITNESS WHEREQF the parties hereto have executgd an original
and seven copies hereof at Montreal, Quebec, this 25th day’ July, 1946,

DOMINION TEXTILE COMPANY LIMITED

..OO..'.!M“.....I.......
GENERAL SANSFXOTURINE' NEARAGER

Bertrend .0, JDolssennsuli.ccees
INDUSTRIAL RELATIONS MANAGER

UNITED TEXTILE WORKERS OF AMERICA

o .w.nmrt.... 2000000808000 0000
INTERNATIONAL SECRETARY-TREASURER

LOCAL 102 UNITED TEXTILE WORKERS
OF AMERICA

..l".m.h"bm..l..'l.l..........l.
PRESIDENT

.W.QOHNOI‘.................
SECRETARY

Approved and Jountersigned:

CO-ORDIMATING COMMITTEE OK INDUSTRIAL DISPUTES OF THE QUEBEC
PROVINCIAL FEDERATION OF LABOUR

onwﬂ.oh‘ﬁollo- saccsvecscee
CHAIRMAN

..L..mﬂlwtttl.‘....ld.
MEMBER

.ﬂ...ﬁutlcr.....-......-.....
MEMBER




Blacksmith-
Elesctrician~
Welder=-
Steamfitter--

Painters cosconscccasnssscancs
lpprantioa-, lat yeap=~eccemccrcccacae
2nd year-- oo -
. 3rd yere-c-ceccccccccce-

. Ath yeare--ce-cccee
Shop Helper=-e=e= cesssscsccasnan

Engine Oilers & Cleaners

Shop Lubaurer---

Boiler Cleaner-- RpRTp——
Coal Trimmers--- -

Klevator Man~
Yard & Warehouse Labourers

Waste Baler--=-«<«= o

Overhauling Fitters Helper, lst year

[} " n zm "

] L] ] Ird M
Improver--==e-=e - concasees
Roller Coverer Helpar*-----nn----"---
Yard & Warehouse Foremane-- -
Waste Baler's Helper-- -
Willov Tender==ee== - aew
Roller 8h°p Lebourers-cascoccssnscaneace
Assistant Roller Coverer & Beltman----

CARD ROOM

ru.r""""""= ceasceceewe Soooe
Picker Tenderes===-- e
Boss Picker Man- - -
Head Grinder---- —eeca
Card Grinder--- -—- -
Oller-eccccccncaccrca cmecsamacn
Card Tender=s=s===cccccccccscanancamma
Card Stripper-- - - ccnce
Sweeper cone cmnm
Head Seourer---==-
Scourer=---- e
Opener Tender---e=e-
Opener Tender's Helpere----
Roving Man - cemcmcna

scl'ln)b.l"-"“"----- cTensesee o

Sedoniog Boom

Fixer - -

Spindle Setter------
Head SCOUrer-----==ssecseeseecsceenncn

800\1!‘!; i cesreoaw

Wages in force
May 29th, 1946

Proposed Wages
in cents

—DRer hour

+3500 1lst class
.8000 2nd ¢
L7600 3rd ¥

« 7200
«4700




Olilereee-- ceow -
Rov i ng m-- D ———
B‘M.r Hl.n ----- - - SescscaBSo o

Frlmo Oleﬂngr--- T T P ppp—p—

scrub h.r* D A S ————

Sweaper------ e
Pilling Pagker---=-sc-ccceccacecccscases
Bobbin & Truck Boyg=---- Secesmaccan cee-
Bobbin Cleaning Operatore=-=----ceceecea ==
Greasers & Traveller Changer-----=-eeeee
Trucker----=-ccecccccccccccccacccannaa. -

Spocling, Warping, Dressing and

Fixerecceccccccncncaa cesecscocccccns e
am Doffereececccccscccccacccacanaccaa
Yarn Distributore-- - ——ema
S8lasher Tender=e=-cecccecccea cecncecccen
Size Mixer--s-cccecccccoccacccccncccacaa
Warp Tying Machine Dperator---ceccccces
. Helper-----
Harness & Reed Repair Man----ccc-ccace.
Warp Trucker---cecccccas weeeccnccconcnne
Table Girle-eecceccccccaca- cemcone
Tailing Machine Girls=--cecccccccacaaa.
Sweeper------ cesccmcsccsvscsoscane ceeee
Weave Room
Loom Fixepr----eeeeea eesecnccnmcan cemmee
. Supply Man----eccccecccccsacancccs
Conditioning Room Man (Machinn)-—------
Head Bobbin Cleaning Machine Man----<--
Bobbin Cleaning Maghine Boy--~-=ee-cce--
Warp Hanger---e--cecccececccccccaccaaan
Smash Piecer-----ccccccccccccacan-ccaa -
Cloth Doffer---=-=--ecccccccccccncncanx
Filling Mgn----~=<ccccccce cemssccceccen
Loom Clezgzr------- o= ~e=-
Sweeper----eccecccccceccanccconcacncasn

Bobbin mckar Boy------------—-----’-‘-
conditioning Room Man H.lpor‘---——“---

Serubbere--eccccccccnnea Y
Plck=Out Girlge--ccecccccocccnnacnccccca=
Cloth Bookep~=<-erecccccccccaccccncas -
Shaft Cleaner---- .=
Cloth Booker's Helpere«-«ececscacacccax
Fixer & Warp Tyer------ e -
Gloth Room
Table Cutters & Inspectorge~ececceccccns
Brish & Shearsr Man--ececcccccccaccnan
® " Calender Man--=ecccececce D
" = % " Helper---e=ece=e-
Press Man---- - L T
Bale Sheet Man's Helper--- -
Folder Tendere-<--
Cloth Sorter----- cea cona
Cloth Distributore-e-ee= ecsecmmcmccena
Cloth Machine Inspectore-cecceccccccea
Stencillers-- - cemee -
Brush & Shearer Man's Helper------- —
Cloth Weigher -
Hoop Maneece=cccacccecs ceemcccccccsana

Cloth Distributor's Helper--------.-..
Tacker---

PH.C

H.D.

B.0,3L.K, H.G.

Wages in force
May 29th, 1946
in Cents per hour oper houwr

« 4800
« 4800
« 4600
L ] 3800
« 4400
« 3500
ALD0
.Jsm
« 3800
« 3500
-“DO

«6500
<4800
<4800
6500
. 5100
6500
<4800
.4800
« 3800
« 3800
¢ 3500

.m
« 4800
JAH00
4400
« 3500
.mo
.5100
4800
+4800
« 4800
« 3500
« 3800
« 3800
« 4400
« 3500
o 4600

« 3800
« 6500

4600
«4800
4800
+ 4400
« 4800
#4600
« 4600
a1..600
« 4600
«4400
« 3800
« 4400
4600
+4600
4400
« 3500

V.7,

Proposed Wages
in cents

5500
«5500
+5300
./0500
. 5100
® 4500
. 5100
4500
4300
«4500
« 5100

® 7200
5500
«5500
« 7200
« 5800
« 7200
e 5&)0
- ,&X)
« 5500
4500
4500
«4500

7700
¢5500
* 5400
» 5100
«4500
6700
« 5800
« 5500
« 5500
« 5500
«4500
« 4500
«43500
«5100
«4500
«5300
5100
4500
« 7200

« 5400
¢ 9500
. 55')0
5100
™ 5500
« 5400
. 5m
« 5400
« 5400
L 5100
4500
« 5100
« 5400
« 5300
« 5100
4500




MILl GENERAL

In foree

May 29, 1946 Propeged

Objective

Objective

In cents

Cott Plecers

Card Room

Draving Tenders & Cleaners
36 deliveriege---=
32 8 e

Slubber Tenders, Doffers &
Cleanerg-------~ —-—
Intermediate Temders & Cleaners----
Intermediate Dofferseccececc== —emeen-
Speeder Doffirge-=cecscnccncncccnna
Speeder Tenders & Cleanerg--====«=e-
Speeder & Ini, Tender, Doffer and
Cleaner-----

spinoing Beow

Spiuners, Warp, Weft-- cocan
Doffers, Warp, Weft-----ccevenccna

Spooling, Warping, Dressing &

SPOOJ-OI' Tendsr B,Co=crccccnccnnaa
Warper Tender: Mamialeeceseccncce-
Warper Creelsrs~- - -
Dpaving=-In landgeeeecoceen -

Mgaye Room

H.‘var’----b ---------- P S -
Blttﬁ !'}‘ H&m." D T I O 6w B o e s

H.D, BO.B

PH,

c

«4100

«4500
«4100

« 5000

« 3400
o 2400
« 4800

4500
+4500

« 4300
« 4500
° 31.00
«4100

« 5300
4100

L.K, H.G.
V.'f.

¢ lncen- In cents

Rer hour tive _ per hour _ tive

7.32%

6,668
7.32

6400
6425
11.76
11,76
6.25

6425

6,668
17.76

6.95%
6466

11.76
7.32

M.8.

E. B,

4200

4700
« 4200

« 5000
«4800
. 3500
« 3500
4800

4800

«4700
« 5000

« 4400
« 4700
« 3500
« 4200

«5300
« 4200

% incen-

243

17,02
21.43

20,00
20.83
28,57
28,57
20,83

20,83

17,02
20,00

20445
17,02
28. 57
21.43

18,87
21.43




