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COLLECTIVE LABOUR

 

 

   
BY AND BTWEEN

  

  

DOMINION TEXTILE COUMIANYLIMITED , a body
corporate having its heal office in the
City of Montreal, quebec, here!nafter called
the Company with respect to its Merehants
Branch hereinaftor called the Flant,

 

PARTY OF THE FLIOT PARTS

 

AND:

 

LOCAL 102= UNITED TEXTILE WOHKURS OF AMEICA
at Montreal, .uebec, hereinafter ealled the Union,

 

PARTY OF THE SECOND PALTS

WITHESSETH :

lhat the par ies in eonsideration of the
mutual covenants and undertakings hereinafter contained have
agreed as follows:

  

ARTICLEI

Racognition

) The Union, having been duly certified under the
4 jUebasc Labour Kelations Act £s recognized by the Company as the

he collsotive representative for the employees of the ierehants
Branch of the Company in matters pertaining to rates of pay,
hours of work and working conditions. ‘he Union on its part,
recognises that it :s the right and funotion of the Company to
mana,© tho industrial enterprise in which the Company is engaged 5
and, without restrieting the .enerality of thefpneg ing, to i
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chanie or introduce machine processes and methods of manufaeture; D
to change wage payment methods; to make time studies of and to :
institute changes in work loade; job assignments, methods of A \
operation and work payment rates; to ietermine the products to be
manufuctured, procezsss of manufacture, the extension, limitation,
curtailment or cescation of operations and all other matters
concerning the operation of the Company's business, The Company ‘ 4
agrees that the xaoroie of its rihghts in this seetion does not ,
relieve the Company of its obligations or prejudice the rights
of the employees arising out of any provision of this Agreement.

   

AUTICLE 2Ix +à

- Ine term " employee" whenever found in this present ye
Agreement, includes a!l employees of the lant exeept overseers, ;
srçond hanis, watchmen, surety personnel, office employees, mill i
olerks, sizers, testers, laboratory personnel, time study men end : Be
all other membe:s of the administrative staff of the lant. I

(a) ‘he Union shall designate from amongst the employees ak ¢

of each department a representative for that departasnt to be known MicrgfimA

 

;
W
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Term, Fa mere AR.yuri
“cliRTer — .

as a "departmental steward”, This departæental stevard "funetions

will be to consider all griovances a complaints whieh the

employees of hi department may bring to his attention and to

proses! with these grievances or complaints Lin coformity with

the prosedurec established in this «rtiele J,

The Union shall designate five (5) iepurtmental

steward which five shall constitute ani be the Union Uri varee

Committee. lhis Com !ttes shall a ;oint teow Chairman,

The Unlon sh:1 submit in writing to tha Company

the na:es of all departmental stevard and members of the Union

dri vance committee,

The powers anl functions of the Union Gri-vunees
Comnittee shall be as set forth in this .rtiele,

(b) The Unlom Uri vaice Committee will hold a regular
onthly meeting withthe Flant Superintendent and such other

ro-rosentatives of Company as the lant Superintendent may

designite. !ush meeting may be held more aftur if the Luperinten-

dent snl the Union Gri vance Comittes are agresable to no doing.

It ts agreed that at m-etinge between the Union Urieva:se

Comaittes and the -lant ‘Super (tendent and his reprecentatives,

the Uni n may have the assistanca of the Businesr Agent of the

Union and/or other desiuated reprecentatives of the Union and

that such person or perro:ns nay atten! such meetings,

(¢) For the servicing of any grisvances that enploeeu
may have the Corpany and Union agrae that ths following procedure

shall be followed:

(1) Ihe employee must first discuss his gri vares ui th

his own departmental overseer without or, if the amplosee dusires,

with the presence of his own departrentsl stevard, The overseer

shall give his decision within thre: (3) working days after the

day the gri vance var so submittei to him,

(11) 3hould there be dissatisfaction with the deeision
of the overseer , the expioyeo rust, either vith or without his own

departwntal stesard, or rerresentel by his own dvpurtmental

steard ard the Chairman of the Unlorlelvanse Cyanittee, present

the Gri vance in writing to the :lant Superintendent within three
(3) working days after the overseer's decision, The .lant Super-

{: tendent must : ive his decision within six (6) working days there~

aftar. Should such grimvance not be recente! to the <uperintendent

within the said three (3) vor\d:g d.yc after the overseer!s decision

the grievance shall be dsemel ratisfastorily and firally settled

(144) Should thers then be dissatisfastion with the
decisio of the lant “uperintendent, the Union shall forward a

statement of the priavance in writing signed by the anployse :o the

superintendent for consideratio: at the nexy meeting betweun the

Superintendent and the Union «æiovance committee. +0 11 the

grivva ce not be co submitted to the rlant ‘uperintendent within

thre: (3) working days after the superi:.tendent's decision, the
crievance shill be deenel catisfactorily ani finally eet'led.

Onl; grieva:ses submitted in this ma:nor vill be dealt

with at any ceet ng bWétween the . lant Superintendent and his repre-

sentatives and the Union Uriiwva:iee Comittee except grievances of
urgenoy which may be submitted in writing by the Union to the .upere

irtendent prior to sush meeting,
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(iv) A11 decisions reached by agreement between the

Plant Superintendent and the Unlon Grisvanee Committee shall be

final and bi.ding on the Company and the Uni-n ahd the Employees,

(v) railings settlement undsr the prosedure set forth

above in this Article of a grievance that 1s based on a violation

of the terms of this Collective Labour 4greenent or of a gri vance

that hus arisen under the provisionc of Article 5 (a) of this
agreemant, either the Company or the Union may make a written

demand upon the other that such a rilevance be submitted to an

~rbitration Board 86r final settlement, all according to the

Arbitration procedure as set farth in Article 4 of this Agreement.

Such à demand for Arbitration mst be made and forwarded

by registered mail within twenve (12) work ng days frou the date

of the last meeting between the Union Grisvance Committee and the

Plant Superintendent and his representatives at which said gri vance

vas discussed, otherwise it shall be deumed that the griovance has
been finally and satisfactorily settled,

ALTICIE4s

Arbitration

(a) Should a written demand for an Arbitration as set
forth in Artiele 3 (o) (v) above Le male, the matter shall forthe
with the submitted to an Arbitration Board which sill consist of

three (3) arbitrators, one to be appointed b each of the partie:
hereto, and the third who shall be the Chairman, to be appoimted
by the two arbitrators so named, Should e!'t! 7 party fall to

appoint its arbitrator within six (5) working days after receipt

of written request of the oth r party so to do, such arbitrator
shall be appointed by the Ministur of Labour of the l’rovince of

juebec, ~hould the first two arbitrators fail to agres on a thir
arbitrator, the latter shall be appointed by the Minist:r of Labour
for the Province of Guebec on application of either party.

Should a griovance so submitted to an Arbitration
Board refer to taske, job as-ignments and/or work payment rates,
the Chairman of an Arbitration Board appointed unier the provisions

of the purag.aph immeilately above either hy the first two named
arbit ators or by the dinister of Labour for the Frovince of
Quebec must be a competent textile engineer ehosen frou any Canadian
from any of the following firms: Bigelow, Kent, Willard & Co.,
500 | 1fth Ave. New York, Ralph.E, Loper Co.Fall River, Mas: }

Moore, Thies & Morgan , Char otte, North Caoline, J.kE,Sirrine Co.,
Greenville. South Carolina.

(b) An Arbitration Board shall render its decision in
writing and the majority decision of an Arbitration Board shall be
final and binding upor the parties hereto anl all employees Goncerned.

(eo) The Arbitration Board shall confine its deeision to
the deternination of ihe factä :nvclved in the mattor submitted to
fr arbitration, No Arbitration Board formed under this Agreement

it

shall ave the power to amond, alter or modify this agreement or to
give any Jeois on inconsistent with its provisions,

Any adjustement arising out of an Arbitration deeision
shal! not be mide retroacti.ve prior to the late of the signature
of the present cdllective agreement, except in the case of a
grieva:.ce which has arisen under the provisions of xrtieie 5 (e).
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(d) Xach of the parties to this agreement vill bear ;
its oun expenses ofarbätration, ‘noluding the expenses of the ; À

arbitrator appointed by it. ihe par ies wiil equally share the

fees and expenses of the Chairman of the arbitration Board.

ARTICLES

| €

(a) It is recognised ahd agreel that it is the right Ë

of the Comp:1y, to fix and institute charges in taska, vork assigne g

ments, vage payment methods, methods of operation and work paent )

ates, Jue notification of at least twelve (12) working days will
be given in advance by the Coupany to the Union of any impending 2 1

funianontal changes and at such time all necessary information to à 8

fully ex;lain such ghangs will also be furnished to the Unlom,

(») If there is any question as to the fessibility of 1
such changes a triel period which may be less but in no care shal À

excesd nirety (90) working da/s will be institutei in order to give ;

a fair trial to the sald changes. nring this period the employces +E

vill work under the new onditionr and will be paid secording to f

the work payment rater perta ning to the change, but in any event 3

during such period their average hourly earnings, excapt learners, E .

will not be lower than 1004 of the rate for their oecupations as

containelt Senelule "i" annexed to this Contraste

(0) If following the trial period thers is uo agree ent 8

between the parties as tc the fessibility of the change the Union 3

within twelve (12) working 1u/s followi.z the end of the trial A €

period ~ay take the question up according to tho Urlwance srocedure. ;

If no prievancs in lustitute! within this deley the vork payment

rates anl tarks and job usstgnomente tn foree during the trial period
shall ‘eleunel final ani fully secepted by both parties, After a

eri varoé 1s instituted tie tasks and job asrignements end work |
payaent rates and working eo:dit ono in force during the trial periad |B

shall rewa’'n in force until the final decis!o: (including the Arbie iE

tration board's deeision , if any), on the grisvan s has been granted,
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(4) :houlà the chance in force during the trial period
be subuitt:d to arbitration the decis!on of the Arbitr tion Board

{noofar ss wages im concerned will te retromctive and w.1ll effet

frox the tine of the inagu-ation of the trial pe-icd, the ancunt 1}

of retroactive sdjuste-snt, if any, shallbe deter.ined b, the 5
Arbitration Boari and shall be granted,
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(e) There is nothing ir this Article which precludes
~ the union from pointing out to or dicoussin with managenent an

error !" either the rate or task at any time during the trial peri:d,

If namage..eit concure, an immediate change will be male to correct
any such error.

 
(£) during any trial pe iod the Lompany, on request, |

will grant the Union rermission to delegate a representative, the | Re

whole without costto the Company; [

(1) To observe the :ffeots of any echanges in tasks
undergoing such trial pericds and

(111)To obeerve the ehronometrial tests which are
being made to establish or noilfy the tasks,
job as: ignments or vork payment rates undergoing

such trial period; ani

(111) To earry out chronometrical tests jo ntly with
a Company representative for purposes of
verification of thechanges undergoing sueh
trial pe foi, such tests to not bindor the
proper functioning of te department.
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ABLICLE

Heokly Pay

Payment of wages earned will be made on a weekly basis

and the pay day shall be Friday unless Friday is a holiday, in

which case th ray diy shall be the preceding day.

\KTICLE 7

Hoiidevs

(a) Exeept i. the cases menti-nei in paragreh (e) of

this Article 7. no work shall be performed on the following

days and employees having three months or ore continuous service

with the Corpany shall be paid at their reiular rates of pay for

observance of these days:

Neu Year's Day Dominion Day

Good Friday Labour Day

St-Jean Baptiste Day Imragulate Conception Day
Christmas Day

the whole provided they have worked their ful) shift -n the declared

working day prevéus to gnd the declarsd working day following

each of the said holidays.

(b) On Epiphany Day, Ascension Day and All Saints Day

no work shall be performed betw:en the hours of 7. acne and 3 Peis

(6) any Any employae required to work on Sunday or on

New Year's Day, Good Frida’, SteJean Baptiste Day, Dominion Day,

Labour Day, Immaculate Conception Lay, or Christmas Day shall

receive hie regular rate of nay rlus a premium of fifty (55) per

cent exonpt personnel employed in the development and transmigsion

of notive power and heat,

ARTICLE 8

Seniority

the following principle of seniority will be recognised,

namely; in questions involving lay-offs, rehiring, pronotions and

demotions, the Company will give considerstion to skill, competence,

ability and assiduity. Should it fird these factors, on the whole,

equal as between individual employees seniority w:11 be the guiding

factor. The Company agrees to discuss with the Union any alleged

injustice arising out of & seniority question. An employee sh:ll

not have his se::iority broken through approved abserce for reasons

acceptable to the Company. Howsvar, time lost during such an

absence will not be counted in computing that employee's total

geniority, unless such approved absence is for a period of less than

2 oalendar weeks, in which latter case thers will be no loss of

seniority.

The provisions of this Article 8 shall noy applyfo

employees having less than three (3) .onths' co:tinuous service with

the Co pany.

If à menber of the Company's staff who 1s working in

a position which is not covered by this Agreement is transferred

to a position that is covered bythis agreement, he shall

bo credited with any continuous ‘service with the Company that
he has at such time in comvuting his total length of seniority.

Yromotions or appointments to occupations withi; the Comyany not

covered by this Agreement shall not be subject to tà terms of this

Article 8. -
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Page 6

foards

Ihe Union shall be accorded the use of notice boards

situate! at appropriate places throughout the mill upon whieh te

post notices cf meeti..g of the Uni ne A1) such Uni-n notiees

shall be properly authenticatei and al: notices that may be of

a special nature shall be subuittel to the Conpex, ‘a Personnel
venartient for approval before belng posted,

ALICE

derking Hours

(a) subject to the roquirements of produsticn and the .

availability of manpower as determined by the Corpany, the mil’

or any department or section the:eof may be operitel according

to any one, any two or all three of the following: >Hh3ftes

Flat(hilt: Monday through Frida; inclusive; 7 meme until 3.30 pome

With a no':-raiîd half hour inter urticofor the midlay meal}

Lecord «Lift: orday through Friday inclusive; 3.30 pexe until
12 midnight with a non-paid half hour interruptioh for the evening

mealj

Third Shift: Honday through Saturday inclusive; 12 midnight until

Telome

(b) (1) ihe first snd second shiftc as set forth shall
be day shifts:

(2) the amployees forming the second shift ac set forth
| above wil: receive a premium of 40.03 per hour.

(3) “he third shift us cet forth above shall be a right
shift anl will be cuposed ontirely of male personnel.
The employees formning the thirl shift will receive
e premium of 30.10 in lieu of ay of all other
night bonuses,

(4) Nothins herel:.above recited shall preclude the
Corpany's right to “ave shifte work long-r than
thoce tera .above specified provided that the stip-
ulations of paragraph (ec) of thie irticle 10
covering over ine rates of pay are obsorved,

(0) All employees covered bythe torms of this Agreement except -
p-rsonnel employed in the development and transmission of motive

power ani heat shall be entitled for all hours wortel in exsoss

of forty hours in mpy one week togpremiuw of 50{ of either their
regular hourly rate or t eir .verage hourly plece-work earnigus

during that week, as the case may be,

Personnel employed in the develcpmant.and tranemiesion
of motive power and heat shall be entitled for all hour worked
in excess of forty-eight hours in an, one week to a premium of 504
of their regular hourlf rate,

ARLICLE

\agsatlon

(a) The Company agreus to grant two (2) weeks * annual
vacation to each employee in its service at the commincenent of
such vacation, The vacation will Le {iver sometine botueen July
the lat ani Aygust the 3lst amnually. The mill shall not operate
during those two (-) weeks which will be moun ae "General Vacation
Fortnight *.
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(b) All vacation periods must be taken by eployees
at such times «s nay be specific! by the Company.

(es) The total amount of vacatin pay due sach employee
shal! ba based on lis length of oontinuowr service with the Coupany
and shall be computei in aoc-«ordance with the "Comput:ti'n of vaca-
tion Fay Table “ get out belows

Length of Employees* continuous
service with the Company computed
as of theddpelOth rior to listeofVacatiznPav
Vacation
Less than one (1) year 2b of ths exploye:'s total

earnings for work perfor..ed
for thefompany durirg the
12 zonths (reeeding the
last pay petiod but three
prior to the commencement
of tim “General Vacation
Forthnight " referrei to in
paragraph (a) of this artiele,

One (1) year or over but les: than
two (2) years 2.45 ditto

Two (2) yenre or ovar but los: than
three (3) years 2.8% ditte

Thres (3) years or over but less
than four (4) years 3.24 iitte

tour (4) years or over but Less
than five (5) ye .rs 3.64 ditto

Five (5) years or ever but lers
than fifteen (15) years 4% ditto

Fifteen (15) years or ovar but lees
than tventy-five (25) years 5% ditto

Tuenty-five (25) ye rs or ovar Bi ditte

(4) “acati n puy due to such ezployes in as:ordange
with the Commutati~n of Vacation Pay Table s'all ho pali at the
commencement of the “Gen:ral Vacationiortnight “o

(6) The number of yesrr of e:ntinucus se vice urel in
reckonirg the rate of vacation pay to which an ezployee is ertitlel
ehall be computed ac :f the June 3Cth paior to the "General Vacat{ n
fortnight”,

(f) Any enploy:e baving cne (1) year or more of continuous
service who leaves tha Co ‘any’: refviee before the "Ce:er:1 Vacation
Fortnight " vill recei.e vhen leavir; revériuncs pay of two (2, per
cent of Hir earninrs computel as of tre last dite of the receding
vacati n perfoi,

UIQLE 22

(a) To effecy the maltenancepf 1lscipline and çe d
order the Copuny and the Union agree upon t'¢ adoption of the
fol owing ethodr an! procedures, it being agreei th t it is the
funeticn of ths Company to maintai order, 1ieciplire and ef:i-
Gi«1c7 andl to make and slter fram tine to time rules ani regula-
ti 18 to be observed by the enployos:, ae well ar to hire, 1irzcharge
ela: ~1f,, direct, transfar, lay-off or rec-eiploy, prorote, and
for cause, demote ard sus;end or otherwise disgipline ep:oyeasr,
which funetions must be exarvisei in a mamner not inconsistont with
any provision .fthis agreement.
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(14) Personal reprimanl by the superintendent, ansistant-

superintendent, the overseer or the second hand where

the situation poparrantst

(11) suspension from work without pay for a period «f from

one to three days in the care of a recond offence;

(111) 4ismisral from the employ of the Conpary for a third

offence}

(iv) in a care which, in the opinion of the Company, is a

serious offen-e or a matter seriously alf-oting the

maintenance of discipline amorgst the e--ployees, the

above procelure can :e 1fspenged with ani Lhe employee

lsalt with : unrarily by tho Co:pany, incluliræ die4ssal;

(v) wi-rin one week from the date of any repriman!, suspension

or iienmiseal ret forth in paragrants (a) (1) to (iv) of

this Article, the Company stall forward written notifica-

tion thereof to the Union. Should any employee of the

Co pany be diemisred, the said dismiscal may within a

period f six (.) working layefron the i.te of the

disn sral be taken up ar a çri vance under Articie 3

(6) (11) + thir agreement ‘irectly with the Plant

Luperinte-dent, and rhould it he detsimined that said

disniesanl 16 a wrongful disuissal the eald employee

shall te reinstate, Employeer with les: than three (39

m nths' cortinuous service wili be consiierel an -

probationary employees,

AujloLl 13

No sto age of work

(a) [he Union agrees that it or itc members shall

not cause, aid or abet, or take part in any strike, elowdown

of production, sto page of work, or ploketing even pessceful

for any cause whatsoever during the lifetime of this contract,

(b) The Company “grees ot to engage ir any lockout

and to maintain ar stesdy a program of operations as may be

consistent wit: sound business jud-ment and operat! g efficienoy.

(e) Lo ernloyee, whether a Uni n memb:c or not, shall

cause or take part in a strike, rlowdoun of production, stoppage

of work or nicketi-g for any Sauce whatzoev r. Should an

emplo,ee io so, he stall be 1semed to have broken this Agreement.

and ay he 44: nissed by the Compan/ and such enployoe will lose

by any such act all privilegar of e‘netatement.

Clasn{ification of E

(a) The parties agroe that it shall he the right

and the responsibility of the Company to ciareify its employees

in accordance with the different oc -upational clarsitfications

and to decile in which one of the saii occupational olassifica-

tions each and every emploe: helonge.

(b) In the event of an employee being required to

stand by for any reason within the control of the Company, such

employee shall notify his second Hand or Oversesr and shall be

paid his regular hour'y rate of P&y Or’ ‘s average hourly earnings

for the gurrent pay periol, if on piece-wor, provided thut if  

 

i



 

 

 

requested by the Conpary, the v'ployner Bhall perform suoh
available work :# the Comnany ray ussign. It Ls urleretood that
ali piece .orx ruter aru sel Lu so-pensate for rogular etoppages
of work, which normally occur, and this orovision will hot apply

in such cases,

kdSih33.
‘A “il

1¢ is understood an! agreed thitthe rates of
vag=s vo ve paid to employes. shul. be ortab ished In aocor:lance
with the Job Yvaluatin : lan subaittel by tho Cow-any. The
rald rater of sages are those resulting from a 4a e curve parsing
thu h min’mus ogvupati n rate of elghty-fivo (A5¢)
evaluate! at 135 noints ani an ogoupat ion rate of one dollar ani
twenty aente (41,70) for an ogcunation evaluated at 520 noints.
ihe narties ascknoulsige tiat the c3id rater ra ret forth in
Sohelule “4” annexei to this ‘geeenent anl the rail rates rhal!
e in effoch throu-zhout the t rn of the vrerent gre-mant,

For any oc:upation trat is on piece wor- or that
may de n'acei on pieces var: there casl) ba a guaranteed rate fur
those a4ployoes who have one _aar or more oontinvoue sarvice with
the Company on eaid oocu:ation (two years contimione service with
the Com any in the case of weuvers), Thie guarantend rete shsil
be ‘ {ne cents (96) ler: than tha rate for such occouration that
appveare in the above-mentinod schelule “1” and duvinr any one week
the average i ourly eurnin & of such an smnloyes w!l11 be adjusted
to the gall “uarantesd rate for his occupation.

vor any hourly paid or place=work ogoupation that
is placed db tre Lonsany unisr the .onue ; lan method of vaye paye
ment, the ace rates for ar.oloyear in such oceuputions shell be
tote set forth in seheiule “R" annexal to this igree:ent, and
further trece are the ratos on whieh homussc wre to be calculated,
.urther:ore, qualifisi and exneriencÀ e.ploye“& working unier
tiie Boan:.s Flan method of wire payaent w!l!l be guaranteed that
their aver ge hourly aarnin. # lurli any veek wi!l not bs lees
than their ate as set forih In .@teiule "A",

Notwithstanding the 1fenositions © Article 15
above, it 'e unlerstocd and agre«l th.t the Copany twas the right
to enage nev ¢ployees and to pey tham at itz option, at rates
lose than atanlard but not lsez than seventy (70) cents per hour
nrovidei that in not more than sa neriod of four veekr à m'nimu
rata of sevent =five (7/5) centr par hour w'll be uaid and thet
in not more thun & neriod of oi;tht weeks a minlram ratopf eighty
(80, cents per hour will be paid =n! that in not more t a
period of tualve (17) vesks a minimum ate of eirhty-five (25)
cents ».r hour will he raid,

ve *
> 4

(1) The Company will, during the term of thie agreement,
honour en authorisation Ly an e-ployosu for the dsdueti-n and
re-it'ance of his ‘Alon dues as set cut ir. orm "i" hereto, Lush
an authorization shall te trrerocable for the tarn of the
pre: ent. Agreement

                    



10,
(b) Sush an authorization will only be revocable hy

the employ e by notice az set out in Form "B" Such notice
must be signed in duplicate and romitted to the Company between
the 0th day an! the 10th le, (both days inclusive) prior to
the termination date of this /igreement. Hevocation sill take
effect only at the lat -o! expiration of sald âgreemens

/

dhen the Com any remites Aves to the UnionTreasurer
it shall name the ~nployees from “hoea pay duer were deducted, The
Company shall also advice the Unicn in writing of the names of
the o ployeces who have revokel their orders for check-off of Union
dues not later thsn ten (10, days after the revocation takes ef:est.

(a) fhe Union agrees to notify the Company at least
seve (7) lays in advano of the‘ute ret for Union dues and of any
change thareto during the torn of the precent Agresmentl

(4) The Company and the Union gres th :t they will not
at any time coerge or întinilate any ernployce to indusce him either
to accept or refuse to accept tho check=off.

nn,"

*: 064056008066 0006600606

date

I hereby authorize Domini.n Text le Company Limited to
deduct from my pay once seach calendar month~ such tum as may be
sot aë monthly Union dus by Local 102- United Textile soricers
of /merice, and to renit same to the Treasurer of caid Uni ne

This authorization zhall take effect on tho eixthy day
after it i as been received by the Company.

I reacopnize that the present authorizati n may be
revukel by me only in accordance with ti. tirwas of ths Collective
agreement in force between sald Company ard said Union at such time
as I may desire to make a revocation,

1 hereby renow:oe in advance to any recourse in demages
or otherWire againrt Dominion Textiles Company Limited for making
the above deductions during such period as this authorisation may
be 1’ force,

0200.46 060000098000500

Employee
0000000000000 0000

ditness

FOiM _“B"

0000000000000 000OCRCEeS

date

I herby revoke any authorization Biven by me to
Dominion Textiles Company limited nrevious to this late to deduct
ry Union dues and remit sare to the Trsasurer of local 102-
United Textile W_rkers of America, and request that no further
deductions be ¢ for Union dues from my pay.

employee

Witness,

4 bu ."
f

.

4 A
"

-

5

Ki Ie
’ ou yar  

{9

 

 



AXIICLE10.

MinimaCallFay_

Any employes who reports for work at the usual tine

without previously having been riotified that his services are not

required, can be arsirned to do four hours work by tha Lonpany,

at his habitual rate of pey: If no work is assigned to him the

said &ployee will receive four hours pay at his habituel rate of

pay. This, however, does .ot aply in sames of force najeurs,

ARTICLE19

igsurance

(a) The Company agrees tc continue to insure the en

plovees in accordance with the sgnaral plan that Has been in force

in its .ontreal Mill since Novebar lst, 1949, end which is being

administerei by recognized insurance gsompanier and /or arsociation,

Lach ecplo/ee will receive a copy of the plan. lhe followiry schedule

of insurance will be provided}

(1) Life Insurance
Female £500.00

Male 500,00

(11) Weekly Sicknesr and Aceident Be: efit:
Fomule 15,00

Male 1500

(144) Paily Hospital Benefit:
Female 3. 50

Male 3.50

(iv) Special Hospital Services
Female and Male

A: per the schedule of psyments up to a maxisum

of $25.00 for specified items as set forth in the

gchodule presently in force under the juebes

Hospital Service Arsociation Stariard vard

Service Flan.

(v) Surgical Benefits
Female and “ale

As per the schedule of payments up to a maximum

of 3134.00 for specified items as set forh in

the Schedule prese.tly in forcs undar the Juebec

dospital Lervic association By=Law NO. 9

$134.00 Maximum Surgioal derefit Flam.

{b) in employee sh 11 not be entitled to the benefits

of the above Plan unless he has six (0, months! o. tinuous service

with the Company,

Benefits (111) (iv) and (v) aboe will «poly in
respect to dependents of all eligible employees. The term

fdependent" includes only (1) the employee's wife (2) the unmarried

children over fourteua (14; days and unier nineteen (19) years of

age of a male e ployes or of a +idovel foumle emloyee. However

any such perso: Whi 18 ar. enployece of thelompany or wi.o resides

outaiis tha irovines of juebec is not included in the term “dependent”,
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ARTICLE 20

The present agreement shall te in farce for a
period of two (2) yeare commence ng on the 8th day of July, 1954
and terminating on the th Aay of J'1y, 1956,

lhe parties hereto specifically agreg, Lowever,
teat oitlar one of them nay :a.,yort tha other party for a revis: n
upwards or lownsardn !n the uaro r-tes set forth in Sehedule "1"
and in Schehhle "5" attached to this contract, such revision in
Any event "ot be beonme ef'lective befors July Bth, 1955. No other
changes in the terns nd conditiorr of 'hir cont-aot nay be requested
at any tine throurhout ite I! rati-n,"hould either narty desire
to make such a request ior said upwards or Aownwarde ravirion in
the raid igge rater it must plver written rotice thoreof to the

“oth r sarty hetwaen M y 15th, 1955 nt "ay 30th, 1255, both lates
Inclusive. (n the giving of such written notice toth parties
chiall meet fort} th to direu:s such requested revis orn and {if ro
ayroeont ir mubuslly arrived at by the parties o such rajuestel
revision within fifteen (15) :a's days from the .ate such request was
given, either party may refsr the question to» an .rbitr tionBoard
appointed under the provisions of the juebec T:rio Niaputes Aot,

puch arbitrut on leoir on not to be binding on nither party, The
only matter to be ¢roneiderel dur g said arbitrtion shall be the
requestel upward or downward revie’on of ths ug-e r~tes ret forth
in‘chel'de "A" ani in soledla "3" attached to this entract,

If after the elapse Af fifteen (15) days from the
rerxiering of the desis’'on of suc an Arbittation Reard there
18 ti]! nc mrtual agresment between the parties as to the said
revision of wage rater met forth in said Sched 1+ "A" and in
cafîd Doi elide "i" the pmartias arto speeifically agree that the
Compeny ay doclare x lock-uut or t'e Union may daclare a strike
in the «+11 mille by givingone vesk's written notice thereof
tô the oth r party. Syouli such writte notice of strike or léck-
out not te given prior t tho elapse of twent, (20) duye from the
render’ ng of sald dee!: on of sald Arbitraion Board, the party
originally requ:st!ng such revision upwarle or downwards in the
esid wige rater shal] he deemel tn have aubndoned ite request
ard the saîd usge rates s!al1 remain tr force durin” the .ull
period fron Ju y 8th 1955 to July 7th, 1756. SHoL14 guech written
notice of strike or lcck- ut be piven within the abova delay the
provisio n of Article 17 of this Agrearent shall he in. erative
for the period of the said otrtke or lock-out, but fhany event
the parties agr.s that nuch strike or 15ck-out shal! n-t cormence
prior to July 8thl955,
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IN WITNESS WHEH OF the part.

13

{ez her to have executed an

original and seven conies her cf at Montreal, Juebec as of the

8th dasyof July 1954.

he PpOVOSt

CANADIAN DIRECTOR

UNIT-D TEAT1LE WORKERS JF America

G, Payette
JUEJEC DIRECTOK

UNITED TRDTILE WORKBHWS OF AMEICA

SER

Ce

DOMISION TEXTILE CGMPANY LIMITED

Ps: R.D Unreadable

LOCAL 102= UNITED TRDTILE WORKERS

Or AmbiillAe

René Quimond
Préa ident

Frank T.Cobbeau.
GoBelair.

Iacien Gervais,
Vice-Président

koméo L'Arehevêque
Secretary
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CO

MELCHALTS

089) n " July 8, 1954

BATES

Mechanical Department

Mailntenanee

Machinist npn $ 1,30 X

" nC" 1.20

BR
Tinsnith NAN 1.30

” "pe 1.24

” nC 1.20

Fitters! Helper 1st year 93 |
" 2d year 96

" 3rd year 1.03

nanSteamfitter 1,30

npn 1,28

nce 1,19

Blacksmith pe 1.27

La 21,18

delder nan 1.28

Shop Helper 94

th 1.29Carpenter

wR" 1.21

"gun 1.3

Milluright nw 1.30

Engineman 2nd class 1.31

3rd class 1.22

Ath class 1.11

Boiler Cleaner 1.01

Klogtriciasn up" 1.30

nce 1.23

npn 1.17

Motor Blower «96

Impreover 1.13

Kleetriocians Apprentice lst year 88

2nd year «94

3rd year 1.00

4th year 1,08



 

#
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QCCUPATIN SCHEDULE "B¥

darshouse !oreman

Iard & Jdarelouse Labourer

Jaste Control Man

Wapte Baler

Hoop Man

dillow Tandor

Waste Baler Holper

‘Puigter "A"

n "B

Head Drosophore Man

Belt & Rope Splicer

"& " * Assistant

. 8" " Helper

Drosophore Man

Bridge Trucksr

Elevator Man

Elevator Trucker

Shat Odler

Bricklayer

Tenant Floor Sander

Shop ‘abourer

Serubber

Boss Picker Man

Pieker Tender

Opener Tender
Card Clother
Head Grinder
Card Grinder
" " * Helper

Roving Waste & Thread Extractor Man
Card Stripper
Lap Carrier
Stationary Card Fla t Machine O-erater
8-rubber

¥obbin Stripping Machine Operttor

RATES OF PAY

$ 1.00

«92

«98

«90

64

92

85

1.13 #

1.06 &

1.01

1,09

93

89

«94

91

69

89

lod &

91

«86

«86

L111 #

9

1.20 #8
1,18 +»
1.10 =
91

96
92
1.08

«81
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SCHEDULE "A"

—QCCUPAIIQH
Roop(Cont'd.)

Fixer

Roving Man

Bag Picker Boy

Older

Sweeper

Agving Vaste Machine Operater

Head Scourer

Drawing Tender & Cleaner

Slubbert Tender, Doffer & Cleaner

Interdraft Tender & Cleaner

Interdraft Doffar

Interdraft Cleaner

..pAnning Department

Spindle Setter

Oiler

Serubber

Fixer

Koving Man

Bander

Bebbin & Truck Boy

Sueeper

Trucker

Filling Facksr

Frodustion Cheeker

Filling Packer & Trusker

Head Seourer

Seourer

Frame Cleaner

Greaser & Travaller Changer

Spimner

doffer

MERCHANTS BRANCH

SALESCFPAX

$ 1.17 x

94

88

98

88

.88

1,02

«97

1.03

1.03

93

96

1,08

98

91

1.17 x

93

93

89

.88

91

92

193

91

1.02

90

89

«87

1,00

1.02
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Fixer

Yarn Distributor

Tailing Maohine Girl

GBobtin & Truek Boy

oweeper

Bean Doffer

vpooler Tender- .;,C,

darper Tender- B.C.

Spoolar Tender =Manual

desaing i1oom

Slasher Tender

Size Mixer

Slasher Tender- Helper

Head Blasher Tender

darp Tying Mach. Oper«tor
n " . * Helper

liarness & ileed Repair Man

Drawing In Hand

darp Trueker

Draving in & Repair Hand

Dddating

Brownell Twister:Fender

" M" " Helper

Teister - Tender

Twister Doffer & Creeler

Bean flan |

4

:}

à 4

1.17 # 1

088 i '

84 |

82

.82 à ©

«89

92

u

88

1.03

94

88

1.2

©

1.06

«90

93

d94

- +90

95 ’

9G

42 |

92

86

92
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OCCUPATION SCHEDULE "A"

Gone

Winding

«Paqking

Fixsr

Head Facker

“hecker & Inspector

Yarn Distributor

Ian Packer

Winder Tender

Head Fixor

Loom Supply Man

Filling & Bos Man

Serubber

Loon Fixer

Warp Hanger

Smash Pleesr

Cloth Doffer

Loom Cleaner & Oiler

Filling Man
Bobbin Trucker Boy

Bobbin Cleaning Machine Boy

Weaver

Battery Hand

ClethDecartosnt

Bale Sheet Man & Cloth Weigher

Folder Tender

Brush & Shearer Man

fress Man

Tagker

Rell Carrier

Sérubber

Sheeting Doubler Tender

Floer Girl

MERCHANTS BRANCH

HATES OF FAY

1.17 x

1.07

96

93

91

94

1.2% x

92

91

1,22 =

1.09

1.01

1,00

99 à

R
G

P
E
R

La

91

«86

1,08

92

1.02

95

97 3

4 Be

83 k

92

91

93

1,00
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OUCUFPATIG

Cleth Distributor

Cloth Inspector

Sewing Machine Operates

Wrapper & Bundler

Fixer

Tender

Filling iacier

Bobbin Trucker Boy

6

SCHEDULE "Bp" MLKCHANTS BHANCH

RATES OF PAY

Cloth Lepartment (Cont'd).

.88

90
us
88

LR x

89

87

82

NOTE: & indicates that the rate is two cents (24)
above job evaluated rate,
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MERCHANTS BRANCH
JULY, 8, 1954

SCUEDULE “B®

OCCUPATIOR
RATES OF PAX

Mechanisal Department

Machinist "pe $ 1.25

" nee 1,15

Tinsnith PA® 1.25

’ pe 1.19

» "c* 1.13

Fitters* Helper 1st year 88

" " 2ndyeur 93

xd year «98

Steanfitter WAS 1.25

. "pe 1.24

" "ce 1.14

Blacksæmith 3" 1,22

" "ce 1.13

Welder “a” 1.23

Shop Welder ®

Carpenter "a LA

» wpe 1.16

" nc 1.08

Milwright win 1.29

Doar ska

Engineman 0d class 1,26

" 3rd elass 1.17

" 4th elass 1,06

Beller Cleaner 96

Elsotri¢ian "Re 1.25

» "Çe 1.18

. "De Li2

Meter Blower 9

Eoctrtetan's Appreaties; 1st year ho

. . © 2n4 yeur 89

" " . rd ear «93

, Ath pour 1.03
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SCHEDULE "A" MURCHANTS |
OCCUPATION LATESOF [ .

Warehouse Foreman $ 1.05

Yard & Warehouse Labourer 97

Waste Control Man 1,03

Waste Baler 93

Hoop Man 89

Willow Tender 97

Waste Baler Helper «90
General

Painter "A" 188 x

Painter "pr 1.13 x |

Head Dresophore Man 1,06 | be

Belt & Rope Slipeer 14 5

Belt « nope Spliser Assistant 96 { ¢

Belt & Rope Splie :r Helper A EK

Drosophore Man : 99 ;

Bridge Trucker 96 |.
Elevator Man 9 {

Elevator Trucker 94 1

Shaft Oiler 1.00 | ;

Brieklayer 1.37 =x Ë

Tenant Floor Sander 96 |

Shep Labourer 91 i.

Serubber «91 J;

liege

Boos Pisker Mam 1.16 x
Picker Tender 1.00

Opener Tender 96

Chut Chether 1.25 x

Head Grinder l.23 x

Card Grinder 1.15 x

Card Grinder Helper 96

Roving Waste & Thread Extrastor Man 9
Card Stripper 97
Card Tender 1,01

Lap Carrier 97 E
Seationary Card Flat Machime operator 1-3 1 e

Bed in Stripping machine cperater «86 3

led



OCCUPATION

Fix»

Roving Man

Bag Picker Boy

Oller

Sweeper

kevin g Vaste Machine Operater

Head Scourer

Seourer

Braving Tender & Cheaner

Slubber Tender, Doffer & Cleaner

Interdraft Tender & Cleaner
Interdraft Cleaner

Interdraft Doffer

Spindle Setter
Oller

Serubber
Fixer
Roving Man
Bander
Bobiin & Truek Bey
Sweeper
Trucker

Filing Pagker
Frodustion Chegker
Filling Packer & Trueker
Head Scourer

Seourer
Fr:…æ Cleaner
Creaser & Travaller Changer
Spinner
Doffer

ER CL Ino gle € CESA of FCAsag = ME da BacFe LO ae A ; res ; % =O ‘ ie Le €

La - oC ,

a = + ei

er"

$1.12 x

69

83

93

83

83

y

85

92

96

38
«90

«90
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SCHEDULE “A® MERCHANTS BRANCH

OF
OCCUPATION

 

Spoolers & Jerpers

Fixer $ 1.42 xX

 

SeenDistributor

Teiling “machine Girl

Sobbin & Truek Bey

Sweeper

Beam Doffer

Speoler Tender- B.C,

Warper Tender- B.C.

Spooler Tender- “mnual

Slasher lender

Size Miser

Slasher Tender=Helper

Head Slasher Tender

Warp Tying Mach. Operater

. = " " " Belper

Harness & Feed Repair Man

Drawing in Hand

warp Trucker

Draving in & Repair Hind

Luleting_

Brownell Twister Tender

n ” D) Helper

Tvister Tender

Twister Doffer & Creeler

Bean flan

9

89

87

87

34

97

1,02

93

1.08

1.00

93

1.17

LA

953

«98

99

93

1.00

93
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97

91

97
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OCCUPATION SCHEDULE *B® MERCHANTS BRANGE

RATES (F PAY

Cone

winding

&Packing

Fixer $ 1.12 x

Head Packer 1,02

Chesker & Inspester 93

Yara Distributer «88

Yarn Packer «86

Windor Tender 89

Head Fixor 1.20 x

loom Supply Man 87

Fqlling & Box Man 92

eœubber 86

loom Fix.r L117 x

Warp Hanger 1.04

Smash Piecer 96

Cloth Deffer 5

Leon Cleaner & Feiler 94

Filling Men | 92

Bobbin Trueker Boy «86  
Bobbin Cleaning Maehime Boy 8

Weaver 1.03

Bettery Hand 87

GlothDecartammt

Bale Sheet Man & C,eth deigher 34

Fold :r Tender 90 ‘ Ë

Brush & Shearer Man 92 |

Press Man 89

tacker 83

Bell Carrier 87

Sexubber D
86 ; Ÿ

Sheeting Doubler Tend > .88 [i

Fleur Girl 95 iE
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OCCUPATION © SCHEDULE "A" MENCHANTS BRANCH BP

RATESOF PAY

Clodh Distributor 93

Cloth Inspector
95 Ë

Sewing Machine Operater
.93 Ë

Wraprer & Bundler 93 |

Fixer 1,17 x Ë

Tender | 94 |B

Filling Packer ‘ 92 ‘

Bobbin Trucker Boy 87

 

Notes: x indicates that the rate is two cents (24)
above the job evaluatei rate,
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COLLECTIVFH LABOUR AGREEMENT

 

BY AND RETYEN:

DOMINION TERTILE COMPANY LIMITFD, s body
corporate having its head office in the
City of Mgntreal, Quebec, hereinafter called
the Company with respec. to its Merchants
Branch hereinafter called the Plant,

PARTY OP THY. FIRST PART:

AND

LOCAL 102 - UNITED TEYTILF WORKFRS OR
AMERICA, at Montreal, Quebec, hereinafter
called the Union,

PARTY OF THF SECOND FART:

That the partiss in consideration of the
mutual covenants and undertakings hereinafter contained have

9 agreed as follows:

CLF

§ Recognition
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The Union, having been duly certified under the
Quebec Labour Relations Act is recognized by the Compeny es the
bollective representative for the employees of the Merchants
Branch of the Company in matters pertaining to rates of pay,

hours of work end working conditions, The Union, on its part,
recognizes that it is the right and function of the Company to
manage the industrial enterprise in which the Company 1s engaged
and, without reatricting the gnerality of the foregoing, to
ehange or introduce machine processes and methods of manaufacture;
to change wage payment methods; to make time studies of and to
institute changes in work loads; job assignments, methods of
operation and work payient rates; to determine tne products to be
manufactured, processes of amnufacture, the axtension, limitation,
curtailment or cessation of operations and all other matters
concerning the operation of the Company's business. The Company
agrees that the exercise of its rights in this section does not
relieve the Company of its obligations or prejudice the rights
of the employees arising out of any provision of this Agreement,

ARTICLF 2

Tern " ee”

The term "employee", vhenever found in this present

Agreement, includes all employees of the l'lant except overnmeers,

seond herds, watchman, surety personnel, office employees, mill
clerks, sizers, testere, laboratory personnel, time study men and

all other membera of the administrative staff of the Plant.

ARTICLE 3

Grievance Proc

(a) The Union shall .lesignate from amongst the employees

19/3 4/7



of each department a representative for that department to »

be known as a "departmental steward", This departmental ste- |

vard's functions will be to consider all grievances or complaints

which the employres of hin department may bring to his attention pi

and to proceed with these grievances or complaints, in conformity !

with the procedures es tablished in this Article J, à

The Union snall jesignete the five (5) departmental

stewards whica five shall constitute end be the Union Grievance

Committee. This Committee shall appoint its own Chairman.

The Union shall submit in vriting to the Company

the names of all departmental stevards and members of the Union

Crievance Committee.

The powers and functions of the Union Grievance

Cummittee shall be ns met forth in this Article. G
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(b) The Urion Grievance Committee will hold a regular

monthly meeting with the Flant Superintendent ani such other

representatives of the ‘ompany as the Plant Superintendent may

designate. Such -eeting may be held more often if the Superinten-

dent and the Union Grievance Committee are agreable to so doing.

It 1s agreed that at weetings between the Union Grievance

Commitee and the [lant Superintendemt and his representatives,

the Union may have the assistence of the Business Agent of the Union

and/or other designated representatives of the Union and that such
person or peraons mey attenl such meetings.

(¢) For the servicing of eny grievances that employees

may have the Company and Union agree that the following procedura

shall be followed; -

(1) The employee must first discuss his (rievance with 2

his wn departmental overseer without or, if the employee desires, a

with the presence of his own lepsrtment steward. The overseer

shall give his decision witain three (3) working days after the

day the grievance was se submitted to him,

(11) Should there be dissatisfaction with the decision

of the overseer, the employee must, either with or without his own

departmental steward, or represented by his own departmental

steward and the Chairman of the Union Grievance Committee, present

the grievance in writing to the Plent Superintendent within three

(3) working days efter the overseer'S decision. The Plant Super-

intendent must $i¥®his decision within six (6) working days there-

after. Chould such grievance not be presented to the “uperintendent

within the said three (3) working days after the overseer's Jeci-

sion the grievance shall be deemed satisfactorily end finally settled,

(111) Should there then be dissatisfaction with the

decision of the Flant Superintendent, the Union shell forward a

statement of the grievance in writing signed by the employee to the

Superintendent for consiieration at the next meeting between the

Superintendent and the Union “rievance Committee, ‘“hould the

grievance not be so submitted to the Plant Superintendent within

three (3) working days after the “uperintendent's decision, the

griovance shall be deemed satisfactorily end finally settled.

Only grievances submitted in this manner will be dealt

with at any meeting between the lent Superintendent and his rejre-

sentatives and the Jnion Crievance Committee except ;rievances of

urgency which mey be usmitted in writing by the Union to the Super- 5

intendent prior to such meeting. ET

(iv) All decisions resched by agreement betwcen the j'lant

Superintendent and the Union Orievance Committee shall be final and

PoASE CE 5 . . on .
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bindihg on the Company and the inion and the "aployees,

(v) Felling a set'lenent unler the procedure set forth
above in this Article of e grievance tart is based on a violetion
of the terms of this Collective Labour Agreement or of a grievance
that has arison unier hte provisions of Article 5 (c) of this agree-
ment, either the Comvany or the Union may meke ¢ written lemand
upon the other thet such & grievance be submitted to an Arbitra-
tinn Board for final settlanent, ell according to the Arbitration
procedure as set forth in Article 4 of this Agreemsnt,

Such a Jemand for Arbitration ust be mnie end for warded
by registered mull within ‘walve (12) wor<ing lays from the late
of the last meeting between the rion Grievance (omaittee and the
Flant Superintendert ard his representetives at which sai! priavarce
was discussed, otherwise ii sisll be deomed thet the pTievance has
been finelly ani satisfactorily settled.

ARTICLE 4

Arbitration

(a) Should eo written demand for en Arbitration as set
forth in Article 3 (ce) (v) above be made, the mutter saall forthe
vith be submitted to an \rbitratior Board which shsll consist of
three (3) arbitrators, one to be eprointed Ly eaci of the partios
hereto, ani the third wno shall be tue Chairman, to be sppointed
by the two erbitrators so named. Should either perty ffeil to eppoint
its erbitrator within six (6) working lays after receipt of written
request of the other party so to do, such arbitrator shell te ap-
pointed by the “inister of Labour of the Frovince of Quebec. Should
the firat two arbitrators fail to agree on a third erbitrator, the
latter shell be appointei by the ‘nister of Labour for the Trovince
of Quebec on application of either party.

Shoull a grievance so submitted to an Arbitration Board
refer to tasks, job ansignments and/or vork peynent rates, the
Chalrasn of an Arbitration Doard appointed undew the ;rovisions of
the paragraph i vmdintely abovo either by the first tv nened
arbitrators or by the ‘inister of Isbour for the irovince of Quebec
mist ba a competent textile engineer chosen from ary of the follow
ing "rma: Ripelow, Kent, Willard & Co., 500 "yfth Aveo., New York;
"alph ¥, Loper Co., Fell Fiver, “ass,; ‘core, Thies & Morgan,
Charlotte, North Carolina; J.¥. 3irrine Co, Greenville, “outa
Caroline; American Associstion of Textile Consuitan‘’s, 'lew York, and
from suc: other firms vhich *he partis my mtually ngroe upon froan
Live to time,

(5) An Arbitration Board shall render 1's lecision in
writing end the majority decision of an Arbitretion Rgerd shall Le
final and binding upon the parties hereto end all employees concerned,

(e) The Arbitration Roard shall confire 1%s decision to rhe
deteraination of the facts involved in the metter subaitted to it for
arbitretion. No Arbitrstion Board formed under this Arreexn* shall
have the pover to sueni, alter or modify this Agreement or td give
any decision inconsistent with 1te rrovisions.

Any adjustaent wrising out of an Arbitration decision
shall not be sede retroactive prior to the date of the sigrature of
the present collective sgresasnt, except in the cese of =griavance
vaich has erisen unier the :rovisions of Article 5 (ec).
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(4) Pach of the parties to this sgreement will beer À
its own expenses of arbitration including the expenses of the
arbitrator appointed by it. The parties will equally share the
fees ani expenses of the Chairman of the Arbitration Board. Ee

Productivity §

(a) It is recognized and agreed that it is the right
of the Compeny to fix and institute chanjes in tasks, work assign-
ments, wage payment methods, methods of operation and work payment
rates. Due notification of at least twelve (12) working days will
be given in advance by the Company to the Union of any impending
fundemental changes and at such time all necessary information to a.
fully explain such change will also be furnished to the lInion. 5.

(b) If there is any question ns to the feasibility of
such changes a trial period which mey be less but in no case shall
exceed ninety (90) working dpys will be instituted in order to give
à fair trial to the seid chenges. During this reriod the employees
will work under the new conditions and will be paid according to
the work payment rates pertaining to tne change, but in any evant
during such period their average hourly earnings, except learners,
will not be lower than 1004 of the rate for their occupations ns
contdined in Schedule "A" annexed to this Contract.
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(c) If following the trial period there is no agreement
between the parties am to the feasibility of the change, the Union
within twelve (12) working days following the end of the trial
period may take the question up according to the ‘rievance l"rocedure.
If no grievance is instituted within this delay the work payment
rates and tasks snd job assignments in force during the trial period
shall be deemed final and fully accepted by both parties. After a Ca
grievance is instituted the tasks and job assignments and work Je
payment rates and working conditions in force during the trisl period
shall remain in force urtil the final decision (including the Arti-
tration Board's decision, if any) on the grievance has been granted,

pe

(d) Should the change in force during the trial period
be submitted to arbitration the decision of the Arbitration Boerd
infofar as wages is concerned will be retroactive and will effect
from the time of the imauguration of the trial period. The amount
of retoractive adjustments, if any, shall be determined by the A
Arbitration Board and shall be granted. Be

(e) There is nothing in this article which precludes
the Union from pointing out to or discussing with management an
error in either the rate or tank at any time during the trisl period,
If management concurs, an inmediate change will be made to correst
any such error,

(9) During any trisl period the Company, on request,
will grant the Urion permission to delegate a representative, the
whole without coat, to the Company.

(1) To observe the effects of any chenges in tasks
undergoing such trisl period; and

(11) To observe the ehronometrical tests which are
| being made to establish or modify the tasks,

Job assignments or work payment rates uniergoing 2
such trial period; and >
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(111) To carry out chronometriocnl tests jointly
with a Company representative for purposes
of verificetion of the changes undergoing
such trial period, such tests to not hinier
the proper functioning of the department.

ARTICLE 6

Heekly

Payment of wages earned will be mede on a weekly

basis snd the pay day shell be Friday unless Friday 1s. a holiday,

in which case the pay day shall be the preceding day.

ARTICL" 7

Ho

(a) Fxcept in the cases mentioned in paragraph (c)
of this article 7, no work shall be performed on the following

days ahd employees having thwee months or more continuous service

with the Company shall be paid at their regular rates of pay

for observance of these days:

New Year's Day Dominion Day
Good Friday Labour Day

St. Jean Baptiste Day Immacule te Conception Day
Christmas Day

the whole provided they have worked tueir full shift on the declared
working day previous to and the declared working day following

each of the said holidays.

(b) On Fpiphany Dey, Ascension Day and All Saints Day
no work shall be performed between the hours of 7 a.m. and 9 a.m,

(c) Any employee required to work on Sunday or on
Jew Year's Day, Good Friday, St. Jean Baptiste Day, Dominion Uay,

Labour Nay, Immeculste Conception Day, or Christmas Day shall receive

his regulsr rate of pay plus a premium of fifty (50) per cent

except personnel employed in the development and transmission of

motice power and hest.

ICLF 8

geniority

The following principle of seniority will be recognised,

namely; in questions involving lay-offs, rehirings, promotions and

demotions, the Company will give consideration to skill, competence,

ability and essiduity. Should 1* find these factors, on the whole,

equal as between individual employees seniority will be the guiding

factor. The Company agrees to discuss with the Union any alleped

injustice arising out of a seniority question, An employee shall

not have his seniority broken through approved absence for reasons

acceptable to the Company. However, time lost during such an

absence will not be counted in computing that employee's total

seniority, unless such approved absence ia for a period of less than

2 calendar week,s in which latter case there will be no loas of

seniority.

The provisions of this Article 8 shall not apply to

employees having less than three (3) months' continuous service with

the Company.
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If a member of the Company's steff who is working
in a position which 1s not covered by this Agresmant is trens-
ferred to a position that is covered by this Agreement, he shall
be credited with any continuous service with the Company that
he has at such time in computing his total length of seniority,
Promotions or appointmen*s to occupations within the Company not
covered by this Agreement, shall not be subject to the terms of this
Article 8,

ARTICLE 9

Bulletin
The Union shall be accorded the ure of notice boards

sltuated at appropriate places throughout the mill upon whieh to
post notices of meetings of the Union, All such Union notices
shall be properly authenticated and all notices that may be of
& special nature shall be submitted to the Company's Personnel
Department for approvel before being posted.

ARTICLE 10

ork Hour

(a) Subject to the requirements of yroduction und the
availebility of manpower es determined bv the (Company, the mill
or any department or section “hereof mey be operated according

to any one, any two or all three of the following shifts:

First Shift: Mondey through Friday inclusive: 7 s.m, until 3.30 p.m.
with a non-psaid half hour interruption for the midday meal;

SecondShifts Monday through Friday inclusive: 3.30 p.m. urtil
12 midnight with a non-peid half hour inteeruption for the evening
neal;

ThirdShifts Monday through Saturdey inclusive: 12 midnight until
7 a.m,

(b) (1) The first and second shifts as set forth shall
be day shifts,

(2) The employers forming the second shift as set forth
above will receive a premium of £0,03 par hour,

(3) The third shift as set forth above shall be a night
shift and will be composed entirely of male parsonnel,
The esployees forming the third shift will receive
a premium of ‘0,10 in lieu of any or all other
night bonuses,

(4) Nothing hereinabove recited shall preclude the
Company's right to have shifts work longer then
those hereinabove specified provided that the stip-
ulstions of paragraph (ce) of tnis article 10
covering over time rates of pay are observed.

(ce) All employees covered by the terms of this Agreement
excey.t personnel employed in the development and traraminsion of
motive power and heat shall be entitled for sll hours worked in
excess of forty hours in any one wee: to & premium f 50% of either
their regular hourly rate or their everage hourly plece-work earn-
ings during that week, es the onge may be.

Personnel employed in the development and transmission
of motive power and heat shall be entitled for all hours vorked
in excess of forty-eight hours in any one week to a premium of
50% of their regular hourly rate,
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ARTICLE
Vaca

(a) The Company agress to grant two (2) weeks' annual
vacation to «aon employre in its service at the commencement of
sucii vacation, The vacation will be given sometime batween July
the 1st and August the 31st annually. The mill shall not operate
Juring those two (2) weeks which will be knoun as "Generel Vacation

Fortnignt",

(b) All vacation periods must be taken by employces
at such times am may be specified by the Company,

(ce) The tetal amount of vacation pay due each employees
shall be based on his length of continuous service with the Company
end shall be computed in accordance with the "Computation of Vaca-
tion Fay Table "8e% out below:

AY 7

 

Length of Fmployee's continuous
service with the Compan computed
as of the June 30th, prior to

iheGenera)VgoptionFortnight RateOfVacationPay

Less than one (1) year - 2% of the employee's tetal
earnings for work performed
for the Company during the

12 months preceding the
last psy period but three
prior to the commencement
of the "Ceneral Vacation

Fortnight" referred to in
paragraph (a) of this Artiele.

One (1) year or over but less than
two (2) years = 2.4% ditto

Two (2) years or over but less than
three (3) years - 2.8% ditto

Three (3) years or over but less
than four (4) years - 3.24 ditto

Four (4) yegrs or over but less
then five (5) years - 3.6% Aitto

Five (5) years or over but less
then fifteen (15) years - AS ditto

Fifteen (15) years or over but less
than twenty-five (25) years - 5% ditto

Twenty-five (25) years or over - 6% ditto

(1) Vacation pay due to each employ-e in accordance

with the Computation of Vacation Pay Table shall be paid at the

commencement of the "feneral Vacation Fortnight",

[e) The manber of years of continuous service used in
rechening the reate 0% vacatior pay to which an employee is entitled

shall be computed as uf the Juns JOth prior to the General Vacation

Fortnight.
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(f) Any employee who leaves the Company's service
before the "General Vacation F_rtnight® will receive when leaving
severance pay of two (2) per cent of his earninpa computed es
of the last date of the preceding vacation period.

ARTICL™ 12

Dipcipline

(a) To effect the maintenance of discipline and pood
order the Company end the iInion agree upon the adoption of the
foolowing methods end procedure, it being agreed that it is the
function of the Company to msintain order, discipline and effi-
ciency and to make and alter from time to time rules snd regula-
tions to be observed by the employces, as well as to hire, discharge,
clasrify, lirect, transfer, lay-off or re-employ, promote, and
for cause, demota ani suspend or otherwise discipline employees,
whiecn functions must be exercised in a manner not inconsistent with
any provision of tnis Agreement,

(1) Personal reprimend by tae superintendent, assistant-
superintendent, the overseer or the secondhand! where
the situation so warrants:

(11) suspension from work without pey for a period of from
one to three days in the case of a second offence;

(141) dismissal from the employ of the Company for e third
offence;

(iv) in a case which, in the opinion of the Company, is a
serious offence or a matter serioualy affeoting the
maintenance of liscipline amongst the employees, the
above procedure can be dispensed with end the employee
dealt with summarily by the Company, includin> dismissal;

(v) within one week from the date of any reprimand, suspension
or dismissal set forth in paregraphs (a) (1) to (iv) of
this article, the Company shall forwerd written notifica-
tion thereof to the Union, Should any employ~e of the
Company be dimaissed, the seid dismissal may within a
period of six (6) working lays from the date of the
dismissal be taken up es a grievance under Article 3
(e) (11) of this Agreement directly with the ! lant Super-
intendent, ani sinouli it be determined that said dismissal
is a wrongful dismisssl the sald employee snall be

reinstated. Tmployees with less than three (3) months"
continuous service will be considered as probationary
employees,

CLE 1

N e of

(a) The !nion agrees that it or its members shall not
cause, all or abet, or take part in any strike,
slowdown of production, stoppesge of work or
picketing even peaceful for any cause whatsoever
during the lifetime of this contract.

(b) The Company agrees not to engage in any lockout
and to maintain ss steady a program of operations
es may be consistent with sound business judgment
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ani operating efficiency,

(e) No employee, whether a Union membet or not, shall
cause or take part in a strike, slowdown of
production, stoppage of work or picketing for
any cause whetsoever, Should gn employee do so,
he shall be deemed to have broken this Agreement
and may be dismissed by the Company and such employee
will lose by any such act all privileres of re-
instatement.

assification of Fmployee

(a) The parties agroe that it shall be the right
and the responsibility of the Company to clessify its employees
in accordance with the different accupational classifications and
to decide in which one of the said occupational classifications
each and every employee belonys.

(b) In the event of an employee being required to
stand by for any reason within the control of the Company, such
employee shall notify hin Second Mand or Oversesr and shall Le
paid his regulsr hourly rate of pay or his average hourly earnings
for the current pay period, of on plece-work, provided thst if

requested by the Company, the employee shall perform such available
work ns the Company may nssign. !t is undersatood that all plere
work rates are set to compensate for regular stoppares of work,
which normally occur, and this provision will not apply in such cases.

ARTICLE 1

Wages

It is understood and agreed that the rates of wages
to be paid to employees shall be establisned in accordance withthe
Job Fvaluation Plan submitted by the Company. The said rates of
wages ere those resulting from a wage curve passing through a
minimum occupation rate #f eighty-five cents (35¢) evaluated et

135 points and en occupation rate of one dollar and twenty cents
(£1.20) for an occupation evaluated at 520 points. The parties
acknowledge that the sail rates sre as set forth in Secnedule "A"

annexed to this Agreement and the seid rates shall be in affect
throughout the term of tne present Agreement.

F,r any occu:ation that is on piece work or that
may be pleced on piece work tnere shall be # guaranteed rate for
those employees who have one year or more continuous service with

the Company on said cccupetion (two years continuous service with
the Company in the case of weavers). This gusrantesd rate shall
be nine cents €9¢) less then the rate for such occupation that
appears in the above-mentioned Schedule "A" and during any one week
the averape hourly earnings of such an employeo will be adjusted

to the said guaranteed rate for his occupation.

For any hourly paid or piece work occupation that
is placed by the Company under the Bonus Flan method of wage pay-
ment, the base rates for employees in such occupations shall be

those set forth in Sechedule "B" annexed to this Agreement, and
further these are tne rates on which bonuses are to be calculated,

&
@

-
a
@

B
p



  

10

Furthermore, qualified and experienced employees working

uner the :onus Plant method of wege payment will be pusrantesd

that thelr average hourly earnings during any wee: wlll not be

less than their rate as set forth in S&hedule "B".

Learners

Notwithstanding the dispositions of Article 15 above,

it 1s understood anl agreed that the Company has the right to

engage new employees and to pay them, at its optlon, et rates

less than stenderd hut not le s than seventy (70) cents per hour

provided thet in not more than a period of four week8 a Ynimum

rate of seventy-five (75) cents per hour will be paid and that

in not more then a perioi of eight weeks a minimim rate ©f eighty

(30) cents per hour will be peid and that in not more than a

period of twelve (12) weeks a minimum rate of eighty-five (85)

cents per hour will be paid,

ARTICLE 17

Voluntary Irrevocgble Check-Off

(a) The Company will, during the tarm of this Agree-

ment, honour an euthorization by en employee for the deduction

and remittance of his Union lues as set out in Form "A" hereto,

Such an authorization shiell be irrevocable for the tern of the

psesant Agr ment,

(b) Such an authorization will only be revocable by

the employee by notice as set out in Form"R", Such notice must

be sipned in duplicate and wenitted to the Company within 30 days

prior to the terminetion date of this Agreement. Hevocation shall

take effect only at the dete of expiration of sald Agreement,

when the Company remits dues to the Union Treasurer

it shall name the employees from whose pay dues were deducted.

The Compeny shall slso alvise the Union in writing of the names

of the employees vho have reveked their orders for check-off of

Union dues not later than ten (10) days after the revocation takes

effect.

(¢) The Union egrees to notify the Compeny at least

seven (7) days in advance of the rate set for Union dues and of

any change thereto during the term of the present Agreement.

(d) The Company and the Union agree that they will

not at any time coerce or intimiiate any employee to induce him

either to accept or refuse to accept the check-off.

FORM H A n

date

I hereby eutnorize Dominion Textile Company Limited to

deduct from my pay once each calendar month, such sum gs may be

oét es monthly Union dues by Local 102 - United Textile Workers

of America, ani to remit same to the Treasurer of said Union,

 

i
B

A

           

æ
©

a



This euthorization shall take effect on the sixth

day after it has been received by the Company.

I recognize thet the present authorization may be

revoked by me only in-aoccoriance with the term of the Collective

Agreement. in force between said Com.any and ssid Union at such

time as 1 may desire to aaxe a revocation,

1 hereby renounce in advance to any recourse in damages

or otherwise against Nominion Textile Company l.imited for making

the above deductions durinr such period as this authorization

may te in force,

00.000900 600.0%000 00600000 ®

Fmployee

Witness

FORM "ge

Bate

I hereby revoke any authorization given by me to

Dominion Textile Company Iimited previous to this dete to deduct

my Union dues and remit same to the Treasurer of Local 102 -

United Textile Workers of America, and request that no further

dedtctions be made for Union dues from my pey.

Employee

Witness

Minimum Call Pay

Any employee who FeportSeor york at the usual time
without previously having been notified that his services are not

required, can be assigned to do four hours work by the Company,

at his habitw1 rate of pay. If no work is assigned to him the

said employee will receive four hours pay et his habitual rate of

pay. This, however, does not apply in cases of force majeure,

RTICLE 1

nsuranc

(a) The Company agrees to continue to insure the

employees in accordance with the peneral plan thet has Leen in

force in its '\ ntreal ills since November lat, 1969, and which 1s

being administered by reco-nized insurance companies and/or esso-

tiations Fach employee will receive a copy of the plan, The

following schedule of insurance will be proviied:

(1) Life Insurance
Female 4500.00

Male 500,00

(14) Weekly Sickness and Accident Benefit
Female ® 15.00

Male 15.00
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(111) Daily Hospital Benefit
Female % 3.50
Male 3.50

(iv) Special Hospital Services
Female and Male =~

As per the schedule of payments up to e maximum
of *25.00 for specified items as set forth in the
schedule presently in force unier tne Quebec
Hospital Service Association Standard Ward
Service Plan,

(v) Surgical Benefits
Female and Male -

As per the schedule of payments up to a maximum
of "134,00 for specified i‘ems eas set forth in
the Schedule ;resently in force under the Quebec

ospital Service Association By-law No, 9 -
$134.00 Maximum Burgical Benefit | lan,

(b) An employee snall not be entitled to tie benefits
of tne above Plan unless he hes six (6) months' continuous ser-
vice with the Company,

denefits (111), (iv) and (v) above will apply ir
respect to dependents of all eligible employres. The Term
"dependent" ineludes only (1) the employee's wife, (2) the un-
married children over fourteen (14) days snd under nineteen (19)
years of age of 8 mele employee or of a widowed female employee.
However, any such person who is an employee of the Company or wno
resiles outside the Province of Quebec is not included in the term
"depenient”,

ARTICLE 20

Duration of Agreement

The present agreement shell be in force for a
periol of two (2) years commencing on the 7th day of July, 1952
and termineting on the 6th day of July, 1954.

The parties hereto specifically agree, however,
that either one of them may request the other party for » revision
upwards or downwards in the wage rates set forth in Schedule "A"
and in Schedule "B" attacnod to tnis contract, such revision in any
evant not to become effective before July 7th, 1953, No otner
changes in the terms and conditions of this contract may be requested
at any time throughout its durstion, Should either perty desire

to make such a request for said upwards or downwards revision in ‘he
said wage rates it must give written notice thereof to the other party
between ‘ay 15th, 1953 eni 4y 30th, 1953, both dates inclusive,
On the giving of such written notice both rerties shall meet
forthwith to discuss such requested fevision end lf no agreement
is mitually arrived at by the parties on such requested revision
within fifteen (15) days from the date such request was given, eitner
part may re’sr the question to an Arbitration Roard appointed
under the provisions of the Quebec Trade "ispu'es Act, such
Arbitration decision no% to be binding on either party. The only
matter to be considered during sail arbitration shall bas the requested
upward or downward revision of the wage rates set forta in Schedule
"A" and in Schedule "B" etteched to this contract,
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If after the elapse of fiteen (15) days from the

rendering of the decision o” such en Arbitration Board there

is still no mutual agreement. between the parties as to tne said

revision of wage rates sat forth in seid Schedule "A" ani in

said Schedule "B* tre parties hereto specifically agree thet the

Company mey declare a lock-out or the inion may declsre a strike

in the sall mills by giving one week's written notice thereof

to tae otier party. Should such written notice of strike or lock=

out not be given prior to the elapse of twnety (20) days from the

rendering of sai! decision of said Arbitretion Hoard, the party

originally requesting such revision upwards or downwards in tne

said wape rates shell be Jeemed ‘0 have abandoned 1s request

and tne said wege re es shall remain in force during tne full

periol from July 7th, 1953 to July 6$h, 1954. Shonld suen wittten

notice of strike or lock-out be given within tne above deley the

(rovisions of Article 13 of this Agreement shell Le inoperative

for the period of the sali strike or lock-out, but in any event

the parties agree that such atrike or lock-out shall not commence

prior to July 7th, 1953.

IN WITNTSS wil'REOF the parties horeto have executed an

originsl end seven coples hereof at “ontreal, (Quebec as of the

8th day of July 1952.

DOMINION TFXTILY COMPANY LIMITFD

per: Illisible

LOCAL 102 - UNITED PEXTIL" WORKFRS

OF AMERICA

pers Illisible

NEGOTIATING COMMITTEF LOCAL 102 - UNITFD FYTILE

WORK'RS OF AMERICA.

8. Payette

Frank T. Gobbau

S. F. Sswthen

Roger Senes

Alfred Legrus

Lucien Gervais

Roy Mitchell

A. Arsenault

I11isible
CANADIAN DIRECTOR
U.T.W.A.
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MERCHANTSBRANCH

HFDULF. "A" July 7, 1952.

Lirazion RATESOF

PAY

Mecha Dep

Repairg & Maintenance

«JO
Machinist "RB" $ 1.3

" ncn 1.20

30
Tinsmith "A" 1.3

" npn 1.24

n "cn 1,20

Fitters' Helper - lst Year 93

" " «2nd Year .98

n n - 3rd Year 1.03

Steamfitter "AN 1.30

" np 1.28

n "Ch 1.19

Blacksmith "B" 1.27

" “ch 1,18

1.28
Welder "AM

Shop Helper
94

1.29
Carpenter Lu

" "pw 1.21

n new
1.13

Millwright "AT 1.30

[ower Etc,

Engineman - 2nd Class 1.31

" « 3rd Class 1,22

” - Ath Class 1,11

Boiler Cleaner 1,01

e 0

Flectrician "pr 1.3

”" wc
1.23

” pe
1.17

96
Motor Blover

88

Electricians Apprentice - lst Yeer

94
" - 2nd Year

1.00

" " = 3rd Year

1.08

" - Ath Year
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XCUPATION - [____RATFS OF

PAY

Warehouse Foreman $ 1,05
Yard & Warehouse Labourers

97

Waste Control Man
1.03

Waste Boler
95

Hoop Man
#9

Willow Tender
97

Waste Boler Helper
90

General

Painter "A
1,18

" wR" 1,13

Head Drosophore Man | 1.06

Belt and Rope Spliesr
1.14

no" #  " Assistant 98
=. " " Helper

94

Brosophore Man
99

Bridge Trucker
96

Elevator Man
94

Elevator Trucker
94

Shaft Oilers
1.00

Bricklayer
1.37

Shop Labourer
«91

Boss l'icker Man 1.16

Pyoker Tender
1,00

Opener Tender : 96

Card Clother
1.25

Head Grinder
1.23

Card Grinder | 1.15

Roving Waste % Thread Extractor Man 97

Cerd Stripper
97

Card Tender 1,01

Lap Carrier «97

Stationary Card Flat Machine Operator 1.13

Serubber «91
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OCCUPATION | RATES OF PAY

Nog 1 % 2 Fly Frames

Fixer 8 1,17

Roving Man 94

No, 2 Picker Roon

Boss Picker Man 1.16

Picker Tender 2,00

Opener Tender 96

Bag Picker Boy 83

0 Ç m

Card Grinder 1.15

" " Helper 96

Card Stripper «97

Card Tender 1.01

Lap Carrier 97

Oiler 98

Sweeper .88

3erubber 91

Fly

Fixer 1,17

Roving Man 94

Roving Waste Machine Operator .88

No, 1, 2 & ) Card Rooms

Head Scourer 1,02

4 Scourer 90

Drawing Tender 4% Cleaner «97

Slubber Tender, Doffer Z Cleaner 1,03

Intermediate Yemder 1,01

Interdraft Tender-Cleaner 1,03

Intermediate Doffer % Cleaner 95

Interdraft Doffer 95

Speeder Doffer & Cleaner 95

Speader Tender 1.01

— ——— x
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CHPDULE "A" MERCHANTS

BRANCH

J

OCCUPATION RATES OF PAY |
No. 1 #2 2 Spnning Department 1,

Werp%Weft x

Spindle Sétter
1,08

Oiler
98

Bobbin Cleaning Machine Operator 86

Scrubber
91

Fixer
1.12

Roving Man
93

Bander
95

Bobbin & Truck Boy .89

Sweeper
.88

No,1

Warp

Spinning

Fixer
1.17

Roving Men
93 1

Bander
95 |

Bobbin& Truck Boy .89
Sweeper do .88

0 eft

Fixer 1.17

Oiler 98 ,

Roving Man 93 |

Bander
95

Trucker 91

Filling Packer 92

Sveeper .88

Truck & Yarn Boy 86 ;

No,2

Weft

Spinning

Fixer 1,17

Bobbin & TRuck Boy .89

Sweeper .88 /

No,3

Warp

Spinning

|
Fixer 1.17

Production Checker 93

Roving Man 93

Bander 95

Oiler & Waste Picker 92

Bobbin Cleaning Machine Operator «37

S530 .88
291
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HAN

Q:CUFATION
RAIES OF PAY

No.À

Weft

Spinning_

Spindle Setter 1.08

Filling Packer @ Trucker 91

Sweeper
.88

0, l=2-

Head Seourer 1,02

Scourer 90

Fame Cleaner 89

Greaser & Traveller Changer «87

Spinner of

Doffer 1,02

Barber-Colman Spoolers & Warpers

—Nog,1&2

Mills

Fixer 1.22

Yarn Distributor 93

Tailing Machine Girl 89

Bobbin 4% Truck Boy 87

Sweeper
87

Bean Doffer 94

Spooler Tender - B,C. 97

Warper Tender - B.C, 1.02

0 erg - No

Spodler Tender 93

Q 3poolers -

Yarn Distributor 93

Spooler Tender 93

Dressing Roon

Slasher Tender 1.08

Sise Mixer 1,00

Slasher Tender Helper «93

Head Slasher Tender 1.17

Drawing=In & Warp Tying

Warp Tyikg Machine Operator 1.11

" " " " Helper 95

Harness %Reed Repair ian 98

Drawving-In Hands 99

Warp Trucker
95

Draving-In Renair Hand ee mi be
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MERCH
CHF nan

QCCUPATION OF
Twisting = No, 3 Mill

Rrownell Twister Tender $95

" " " Helper 87

Twister Tender 97

Twister Doffer & Creeler 91

Beam Man 97

Cone Winding % Packing - No, 3 Mill

Fixer 1.17

Head Packer 1.07

Checker & Inspector .98

Yarn Distributor 93

Yarn Packerr 91

Bobbin & Truck Boy 87

Winder Tender bee Toa 94

Weave Rooms - Nos,1-2-3
Head Fixer 1,25

Loom Supply Man 092

Filling & Box Man 097

Scrubber 91

Loom Fixer 1,22

Warp Hanger 1,09

Smash Plecer 1,01

Cloth Doffer 1.00

Loom Cleaner & Oiler 99

Filling Man 097

Bobbin Trucker Boy 91

Conditioning Room Man 94

Bobbin Cleaning Machine Boy 86

Weaver 1,08

Battery Hands 92

Cloth Department

Bale Sheet Man & (loth Weigher 1.12

Folder Tender 95

Brush % Shearer Man «97

Press Man 94

Cloth Sorter 91

Tacker .88

Stenciller Roll Carrier : 91

R

i ha EaA " A A

t
e
e

92



 a

 

 

[D ; AN

OCCUPATION

RATES

QF

PAY

 

Cloth Department (Cont'd)

Brush & Shearer “an's ‘lelper 86

Cloth Distributor 93

Winder & Roller 90

Head Packer 1.07

Table Cutter & Inspector 96

Cloth Inspector 95

Note: indicates that the rate is two cents (2¢) above

the job evaluated rate.

G. Payette Illisible

Frand T, Gobbau Illisible

S. F. Sawthen

Roger Senes

Alfred Lejrus

Lucien Gervais

Roy Mitchell

A. Arsenault
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HEDJLP. "B® July 7, 1952.

QOOUPATION RBAIFS@

Mechanical Department

”Maintenance

Machinist nan * 1.25

" "cH 1.15

Tinsmith “A 1.25

" "pa" 1,19

" "er 1,15

Fitters! 'Helper = 1st Year .88

" " - 2nd Year 93

" " = 3rd Year .98

Steamfitter "A" 1.25

" "pe 1.23

" nee 1.14

Blscksmith "pe le22

" NRC w 1.13

Welder "a l.23

Shop lielper «89

Carpenter "Ar 1.24

" "Br 1,16

" "CH 1,08

Milluæight "Ar 1.25

Engineman - 2nd Claas 1.26

" = 3rd Class 1.17

" -4th Class 1.06

Roiler Cleaner 96

Flectrician wy" 1.25

" nC 1.18

" "pw 1.12

Motor Blower 91

Electricians Apprentice - lst Year 83

” - 2nd Year .89

" «3rd Year 95

w - 4th Year 1,03
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MCUTATION
 

end
Warehouse Foreman

Yard and Warehouse Labourers

Waste Control Man

waster Haler

Hoop Man

Willow Tender

Waste Baler lielper

General!
Painter TRAN

" “une

Head Drosophere Man

Belt & Rope Splicer

Assistant

&” " Helper

Drosphore Man

Bridge Trucker

Elevator ian

Elevator Trucker

Shaft Oiler

Bricklayer

Shop Labourer

o icker

Boss Ficker Man

Picker Tender

Opener Tender

Card Clother

Hand Grinder

Card Grinder

Roving Waste & Thread Fxtractor Man

Card Stripper

Card Tender

Lap Carrier

Stationary Card Flat Machine Operator

Scrubber

$£ 1.00

92

98

0.

62

92

85

1,13

1,08

1.01

1.09

93

89

94

91

89

89

95

1.32

.86

1.11

95

91

1.20

1,18

1,10

92

92

96

92

1.08

86
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nn MERCHANTS

,CJF ATION RATESOF

No, 1 & 2 Fly Frames

Fixer $ 1,12

Roving Man .89

No, 2 [icker Room

Boss Picker Man 1,11

Picker Tender 95

Opener Tender 91

Bag Picker Boy .83

No, J Card Room

Card Grinder 1,10

" " Helper 91

Card Stripper 92

Card Tenders 96

Lap Carrier 92

Oiler «93

Sweeper .83

Scrubber 86

N Fly Fra

Fixer 1.12

Roving Man .89

Roviny Vaste .83

No & C 00

Head Scourer 97

Scourer 85

No,

Drawing Tenders & Cleaners 92°

Slubber Tender Doffer & Cleaner 98

Intermediate Tender 96

Interdraft Tender-Cleaner 98

Intermediate Doffer & Cleaner 90

Interdraft Doffer 90

Speeder Doffer & Cleaner 90

Speeder Tender 96
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MERCHANTS BRANCH

OCCUPATION

BATES

OF

PAY

Nos. 1 % 2 Spinning Department
Warp % Weft

Spindle Setter $ 1.03

Oiler 93

Bobbin Clesning /achine Operator 81

Serubber 86

Fixer 1,12

Roving Man 83

Bander 90

Bobbin & Truek Boy 84

Sweeper .83

No,1Warp pining
Fixer 1.12

Roving Man .88

Bander 90

Bobbin & Truck Boy 84

Sweeper .83

No,1Weft Spinning
Fixer 1,12

Oiler 93

Roving Man 88

Bander 90

Trucker 86

Filling Packer 87

Sweeper .83

Truck & Yarn Boy 81

No.2Weft Spinning

Fixer 1.12

Bobbin % Truck Boy +84

Sweeper .83

Wa i

Fixer 1,12

Production Checker .88

Roving Man .88

Bander 90

Oiler & Waste Picker 87

Bobbin Cleaning Machine Operator 32

Sweeper Soryabers 83 86
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OCCUPATION RATE OF FAY

No ef inn

Spindle Setter $ 1.03

Filling Packer & Trucker 86

Sweeper 83

No warp & Wef n

Head Scourer «97

Scourer 85

Frame Cleaner 84

Greaser 4% Traveller Changer .82

Spinner «85

Doffer «97

Barber-Coleman Spoolers # Warpera
Nos, 1 & 3 Mille

Fixer | 1.17

Yarn Distributor .88

Tailing Machine Girl 84,

Bobbin & Truck Boy «82

Sweeper 82

Beam Boffer 89

Spooler Tender - B.C. 92

Warper Tender - B.C, «97

e olers - M

Spooler Tender .88

Old colers -

Yarn Dystributors .88

Spooler Tender .88

Dressing Room

Slasher Tender 1,03

Size Mixer 95

Slasher Tender Helper .88

Head Slasher Tender 1.12

Drawing-In and Warp Tying

Warp Tying Machine Operator 1.06

" " ” " Helper 90

Harness & Reed Repair Man 93

Drawing-In Hands «94

Warp Trucker .90

Draving-In & Repair Hand | 95
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MERCHANTS

BRANCH

npn

OCCUPATIO
"3 OF

Twlating = No, 3 4411

Brownell Tvister Tender 9

" " " Helper 82

Twister Tender
92

Twister Daffers A Creelers .36

Heam “an
92

one i k - M

Bixer
1.12

Head Packer
1.02

Cnecker & Inspector
93

Yarn Distributor
88

Yarn Packer .86

Bobbin & Truck Boy 82

Winder Tender
89

oom - No -2-

Head F4xer
1.20

Loom Supply Man «87

Filling & Box Man 92

Serubber 86

Loon Fixer 1.17

Warp Hanger 1.04

Smash Piecer 96

Cloth Doffer
95

Loom Cleaner & Oiler 96

Filling Man
92

Bobbin Trucker Boy 86

Conditioning Room Man 89

Bobbin Cleaning Machine Boy 81

Weaver
1.03

Battery Hand
«87

oth Departme

Bale Sheet Man & Cloth Weigher 1.07

Folder Tender «90

Brush % Sheerer man 92

Press Man .89

Cloth Sorter .86

?
>



 

HANTS BRANC

SCHEDULE

QCCUPATION RATEOF

r t (Cont!
€

Tacxer * 83

Stenciller 36

Roll Cartier 87

Brush % Shearer Marts Helper .81

Cloth Distributor «88 i ‘

Winder & Roller .85 i .

Head Packer 1.02

Table Cutter & Inspector 91

Cloth Inspector 90 y

NOTE: indicates that the rate is two cents (24) above

the jbb evaluated rate.

G. Payette Illisible

Frank T. Gobbau Illisible

S.F. Sawthen

4
Roger Senez

Alfred Legrus

Lucien Gervais D -

Roy Mitchell

A. Arsenault



LABOUR

DOMINION TEXTILE COMPANY LIMITED,
a body corporate having its head office
in the City of Montreal, Quebec,
hereinnafter called the Company with

respect. to its Mount Royal Bransh
hereinafter called the Ptan a

o
r
I
S
i

E
C

BARTY OF THE FIRST PART

AND Thae United Textile Wérkews:efAmerica,
chartered by the American Federation of
Labour, having its head office in The City
of Washington, District of Columbia, and A
Îts Local Union No. 102 of the United Textile ua *
Workers of America at Montreal, Quebec, herein- ä
after called the Union.

 

PARTY OF THE SECOND PART

WITINESSETH That the parties in consideration of the
mutual convenants and undertakings hereinafter ¢fAVAIMd have
agreed as follows | ©

duly : 3
ARTICLE ls The Union, having been certified under the Quebec Labour Relations *

Act is recégnized by the Company as thg collective representative
for the employees of the Mount Royal Branch of the Company in be
matters pertaining to rates of pay, hoürs of work and working
conditiens,

ARTICLE 23 The term "employee" whenever found in this present agreement,
includes all employees of the Plant except overseers, second hands,
watchmen, surety personnel, office employees, mill clerks, sisers,
testers, laboratory personnel, time study men and all other members BB
of the administrative staff of the Plant. |

PRODEDURE

ARTICLE 3: (a) The Union shall designate from amongst the employees .
of each department a representative for that department to be known
as a "shop committe man", The shop committee men shall constitute +
and be the “"Plant.lhep Committee." ;

The Union shall designate five shep committee men, Be
which five shall constitute and be the "Grievance Committee". 5
The Grievance Committee shall appoint one of their members to be p
"Grievance Committee Chattman,® } 4

The Union shall submit in writing to the Company the yo
names of every shop committee man and of every msmbear of the }
Grievance Committee.

(b) In order to establish an orderly procedurs for the
handling of grievances both parties agree that grievance arising
out of the operation or the interpretation ef this contract shall
be settled in the following manner.

/9 :
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(41)
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(iv)

(v)

(vi)
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Any employee feeling he has such a grievance and who wishes the gtievance to be

settled must first discuss his grievance with his own departmental eversesy,
vithout or, if the employee desires with, the presence of his own departmental

shop committe man. The Overseer shall give his decision within three working days

from the date the grievance was so submitted to him,

Should theredissatisfaction with the decision of the overseer the employee, either

with or without his own departmental shep committee man, or represented by his

departmental shop committee man must within three working days of the overseer's

decision present the alleged grievance to the plant superintendent, and the plant

superintendent shall give his decision within six working days after the matter was

so presented to him, Should the alleged grievance not be presented to the superin-

tendent within the said three working days after the overseer's decision the

grievance shall be deemed satisfactorily and finally settled.

Should there then be dissatisfaction with the tdesision of the plant superintendent

the alleged grievance shall be reduced to writing and signed by the employee

concerned and shall be submitted by the employee elther with or without his own

departmental shop committee man, or represented by his own departmental shop

committee man for consideration at the next meeting between the plant superintendent

and his assistants and the grievance committee, Should the grievance not be so

submitted to the plant superintendent and the Gplevanae Committee within three

working days after the superintendent's decisien ghe grievance shall be deemed

satisfactorily and finally settled,

The Plant Superintendent and the Grievanse Committee shall meet at least once

a month, and may meet more often 4f the Superintendent and the Grievance

Committee are agreeable to so doing,

All decision reached by agreement between the plant superintendent and the

Tae Committee shall be final and binding on the Company, the Union and

employees,

In the event that the alleged grievance is not settled between the Gplevance

Committees and the plant superintendent, either the Company or the Union may make

a written demand upon the other for an arbitration on the grievance by an Arbi-

tration Board, all according to the arbitration procedure as set forth in Article

& of this Agreement. Such a demand for arbitration must be made ant servêd-six

working days from the date of the last conference at which the alleged grievance

vas discudded, otherwise it shall he deemed that the grievance has been finally

and satisfactorily settled.

It is agreed that at meetings between the Grievance Committee and the Pjant

Superintendent and his aaskistants’ that the Union may have the assistance of the

Business Agent of the Union and/or other designated representatives of the Uniom,

and thet such person or persons may attend the said meetings.

>
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ARTICLE 4s ARBITRATION

» (a) Should a written demand for an arbitration as set forth in
Article 3 (b) V be made the matter shall forthwith be submitted te
an Arbitration Board which shall consist of three arbitrators, one Z
to be appointed by each of the parties hereto and the third, who shall ~~ J
be the Chairman, to be appointed by the two arbitrators so named,
Should either party fail to appoint the arbitrater within six working
days after receipt of written request from the other party so te de
such arbitrator shall be appointed by the Minister of Labour fer the
Provinge of Quebec, Should the first two arbitrators fail to agree
on a third arbitrator the latter shall be appointed by the Minister ef
Labour for the Province of Quebec on epplisation of either party,

If the matter submitted to an Arbitretion Board refers to tasks
or work loads or wage rates, the Chairman of an Arbitration Board
appointed under the provisions of the paragragh immediately above

either by the first two named arbitrators or by the Minister ef

Labour for the Province of Quebec must be a competént textile engineer
chosen from any of the following firms:

J.De Woods & Gordon Ltd.
15 Yellington,W, Toronto.

Bigelow, Kent, Willard & Ce,
580 Fifth Ave; Nev Yerk

Ralph E. Leper Co,
Fall River, Mass

Moore, Thies & Morgan,
Charlotte, North Carolina

J.E. Sirrine Co;
Greenville, South Carelina,

American Association of Textile Consultants,
Kww York,

RaheTLa vhich the parties may mutually agree

(b) An Arbitratien Board shall render its decision in writing

and the majority decision of an Arbitration Board shall be final

and binding upon the parties herete, and all employees céncerned.

(e) No Arbitration Board formed under this Agreement shall

have the power to amend, alter or modify this Agreement, or to

consider any matters except those which arise from it, or to give

any decision inconsistent with the provisions, save insofar as the

determination of wage rates under the procedure indicated in Article

5 of this Agreement is concerned,

ARTICLE 53 ERODUCTIVIIX

(a) It is recognized and agreed that it is the right of the

Company to fix and institute changes in tasks or work assignments

or wage rates. Due notificatien of

Cotye Xe EE A ww PS



ARTICLE 63

ARTICLE 73

ARTICLE 83
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at least twelve working days will be given in advance by the Company to the
Union of any impending fundamental changes.

(b) If there is any question as to the feasibility of the change in
task or the suitability of new rates, a trial period of sixty working days
vill be instituted in order to give a fair trial to the said wage rates
and/or tasks or work assigmments, During this period employees will be paid
according to the wage rates pertaining to the new task,

(e) If following the trial period there is nd agreement between the
parties, the Union, within twelve working days following the end of the trial
period may take the question up according to the G.ievance Procedure. If no
grievance is instituted within this delay the wage rates or tasks in force
during the trial period shall be deemed final and fully accepted by both
parties. After a grievance is instituted the tasks and wage rates and working
conditions in force during the trial period shall remain in force until the
final decision on the grievance has been granted.

(d) Should the wage rates and tasks in force during the trial period
be submitted to arbitration the decision of the Arbitration Board insofar
as wages are concernsd will be retroactive and will take effect from the time
of the inauguratién of the trial period. The amount of retroactive adjustments,
if any, shall be determined by the Arbitration Board and shall be granted,

WEEKLY

Payment of -vages earned will be made by cheque on a weekly basis and the pey
day shall be Thursday unless Thursday is a holiday, in which case the pay day
shallbe the succeeding day,

(a) Except in the cases mentioned in Paragraph (b) ef this Article 7,
no work shall be done on the following holidayss

New Year's Day
Good Friday .
St. Jean Baptiste Day
Dominion Day
Labour Day
Christmas Day

and between the hours of 7 a.m, and 9 a.m. onAll Saints Day and Immaculate
Conception Day,

(b) Any employse required to work on Sunday or on Nev Year's Day, Good
Friday, St. Jean Baptiste Day, Dominion Day, Labour Day or Christmas Day shall
receive his regular rate of pay plus a premiun of 50% except personnel employed

in the development and transmissions of motive power and heat,

SENIORITY

Iniguestiens involving layoffs, .rehirings, promotions and demotions,
the Company will give conaideration to skill, competence, ability and assiduity.
Should 1t find these factors equal as between individual employees senierity

will be the guiding factor,

À
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ARTICLE 91

ARTICLE 10s

h
n

BULLETINBOARDS

The Union shall be accorded the use of notice boards shtuated
at appropriate places throughout the mill upon which to post notices
of meetings of the Union, All such Union notices shall be properly
authenticated and all notices that may he of a special nature shall
be submitted to the Company's Personnel Department for approval before
being posted,

HORKINGHOURS

(a) The working hours in any one vorking day for all occupations
set forth in the list entitled "Schedule of Wages" attached to this

contract shall be eight hours of continous operation subject to the

requirements of production and the availability of man=power as de-
termined by the Company. The mill or any Department or Section thereof

may be operated at the Company's discretion according to any one, any twe,

or all three of the following shiftss

(1) Prom 7 a.m. until 3 p.m. which shall be the first shift

(11) Prem 3 p.m, until 11 p.m, which shall be the second shift

(114) Frem 11 psm. of the day previous until 7 a.m. which shall
be the third shift.

The third shift shall commenss operations each week at 12.01 a.m,

on Monday°

However, it is agreed by the parties that when the plant operates

on Saturdays the first shift shall en that day work from 7 a.m, until

12 noon and the second shift shall on that day work from 12 noon until

5 pom, and the third shift shall on that day work from 11 p.m. Fiday

until 7 a.m. Saturday morning.

(b) (1) The fArst and second shifts as set forth above shall be day
shifts,

(11) The third shift as set forth above shall be a night shift

and employees working on that shift shall receive a premium

of 5 cents per hour in lieu of any and all other night

bonuses.

(114) Nothing hereinabove recited shall preciude the Company's
right to havecertain shifts working lenger hours than

these hereinabove specified, provided that the stipulations

of paragraph (0) of this Artiele 10 covering overtime rates

of pay are observed,

(iv) All bormses or premiums in effect before the effective date

of this contract are hereby discontinued, save insofar as

provided by this Artisle 10 and Article 7.

(eo) All employees covered by the terms of this Agreement except

personnel employed in the development,
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ARTICLE 11:

ARTICLE 12:

ARTICLE 13s

and transmission of motive power and heat shall be entitled for all hoursworked in exsess of forty hours in any one week te a premiun of 50% of eithertheir regular hourly rate or their average hourly piesework earnings duringthat week, as the case may be, TE v

ANEUAL

HOLIDAYS

WITHPAY

The Company reaffirms its poliey to grant one week's holidays toemployees in its employ at the time of the holidays, with pay at the rate ef2% of the gross earnings of the enployee during the twelve months precedingthe last pay period but one prior to the holiday or singe the date of employment,should the period of enployment be less than twelve months

RISCIPLINE
(a) To effect maintenance of discipline and goed order, the Company andthe Union agree upon the adoption of the following metheds and procedures

(1) Persomnal reprimand by the superintendeat, assistant-superin-tendent, the overseer or the second-hand where the situation so warrants;

(11) Suspensien from work without pay fer a period of fron one tethree days in the case of a second offense,

(144) Dismissal from the empley of the Company fer a third offense,

(iv) In & case which, in the opinion of the Copany, is a seriousoffense or a matter seriously affecting the maintenance of discipline amongstthe employces, the above procedure can be dispensed with and the employee dealtvith summarily by the Company, including dismissal,

(v) Should an employee of the Company be dismissed and feel that hisdismissal is unjustified, the sald dismissal may within a period of six workingdays from the date of the dismissal become a discussabdd grievance in ascordancewith the Grievanse Procedure article set out in this Agreement,

JO

STOPPAGE

QFWORK

(a) The Union agrees that should any disagreement or grievance arisebetween the parties hereto, the Union or its members shall notcause, aid orabet, or takeppsit in any strike, slow down of productien, stoppage of work,or pleketing, even peaceful, for any cause whatsoever during the lifetime ofthis contrast. Such disagreement or grievance shall be settled in accordancewith the steps provided in the grievance and arbitration sections of thissertrast,

(b) The Company agrees not to engage in any lockout, and te maintainas steady a prograa of operations as may be consistent with sound businessJudgment and operating efficiency,
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(e) No employee, whether a unien member or not, shall eause or take part in

| ARTICLE 14s

| ARTICLE 153

3

3

SH ARTICLE 16:

P.D.

KG.

Vote

a strike, slow-down of production, stoppage or work er picketing, for any
cause vhatsoever. Should an employee do so, he shall be deemed to have brekea
this Agreement and shall be dismissed from the Company, and such employee will
lose by any such act all privileges of reinstatement.

The parties agree that it shall be the right and the responsibility
of the Company to classify its employees in accordance with the different
occupational classifications contained in the list attached to this contrast
entitled "Schedule of Wages" and to decide in which ome of the said occupational
classifications each and every emnloyee belongs.

The rates of pay as set forth under the heading entitled "Proposed
Wages Cents per Hour" in the list attached to this contract entitled "Schedule
of Wages" shall be in effect throughput the term of this contrast, save insofar
as otherwise provided by Article 5.

VoluntaryRevocable

(a) The Company will, during theterm of this AgreementhRnowran order
by an employee for the dedustion and remittance of his union dues as set out

in Schedule A hereto. Such an order shall be revocable at any time by notice

to the Company set out in edule B, Orders shall be signed in tytydtoute
% the epaTTY

When the Company remits dues to the Union Treasurer it shall neme the

employees from whose pay duss were deducted, and it shall name theemployees

vho have revoked their orders since the last remittance was made.

SCHEDULE

0000000000000080000000000000)

Date

I hereby order Dominion Textile Co Limited to dedust the sum of

$1.00 from my first pay cheque each calender month, and to remit the same

te the Treasurer of Local 102 of the United Textile Werkers of America,

QO 00000000000000000

EMPLOYER

WITRESS:

0620000020000 000000
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ARTICLE En

0088000000000 0000000

DATE

I hereby revoke the order given by me to Dominien Textile Cempany
nited O00 00000000000000000000000000000000000000000002000080000000

to deduct my union dues and remit the same to the Treasurer of Local
102 United Textile Workers of America, and request thht no further
deductions be made for union dues from my pay cheque,

G0 0000000000000 000000

EMPLOYEE

WITRESSS

LeKeceosooossscoones

P.D, DNSTIR

(b) The Company and the Upion agree that they will net at any time
coerce or intimidate any employes to induse him either te accept or te
refuse to accept the checkoff. They agree further that they will not
coerce or intimidate or discriminate against any employee because he
accepts, cancels, or refuses to accept or cancel his checkoff order,

for
The present Agreement shall be in force a peried of one year

commencing on the 29th day of Jhly 1946, and terminating on the 28th
day of July 1947. It shall be automatically renewed for a further period
of one year as and from the 29th day of July 1947 unless one of the parties
hereto gives a written notice of termination to the otheb party hereto not
more than sixty days nor less then thirty days prior to the 28th day of
July 1947, and thereafter this Agreement shall be automatically renewed
for a similar period of one year, and so on, upon failure by one of the

parties to gife a written notice to the other party within a delay which

shall not be more than sixty days nor less than thirty days prior to the
expiration of each period,
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IN WITHESS WHEREQF the parties hereto have executgd an original |

and seven copies hereof at Montreal, Quebec, this 25th day’ duly, 1946.

DOMINION TEXTILE COMPANY LIMITED

veveooloosD8Biodeccessess
eces

GENERAL SANSFICSURNNENERGER

.Bertrond.0..Boissenneult.o.0...
; i

INDUSTRIAL RELATIONS MAMAGER

UNITED TEXTILE WORKERS OF AMERICA

eoJoye.KloneTbececccsescoccncsconne

INTERNATIONAL SECRETARY-TREASURER

LOCAL 102 UNITED TEXTILE WORKERS
OF AMERICA

..oViot0u.TTOMDLOY.c000
0occocco0c000000

PRESIDENT

eJouri.COutlioFo…000000000000000

SECRETARY

Appreved and jountersigneds

CO-ORDINATIIK COOUTTEE ON INDUSTRIAL DISPUTES OF THE QUEBEC

PROVINCIAL FEDERATION OF LABOUR

.Fiphège.Bgoudoin..ce00000- so

CHAIRMAN

coos ÉVOTÉIOU. co0000000000

MEMBER

oe.Gubler. 0000 00000008000000

MEMBER
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ROYAL

Wages in force Proposed Wages
May 29th, 1946 in cents

par hour

Maintenance, Mechanical,

&

Machinist-----<cecemceccemne +7300
Blagksmitheecceccnn - - «6800 «8500 lst class
Electrician- no - . 7300
Velder- - » 6800 .8000 2nd *
Steamfittere-- > — ee «7300

Millwright--<--<<cmmemeacenceacecenee 7200 ,7600 3rd ©
Carpen -0wadWEB00HDOPSSDOEDEGBHSe ° 7050

Painters---eemeceesvessoncacmaccaacs .6500) .7200
Apprentices, lot yeapr=~ecconcecncacanse 4000 4700

2nd yenr----<emseccemces 4500 .5200
. 3rd yeare--c-cecececcca- « 5000 5700
" Ath yeare--ee-ceececcnme 5500 .6300

Shop Helper-<ceeoscsccancnsscsccoccnanan «5100 « 5800

Engine Oilers & Cleanersec-ccccccccces « 5600 «6300
Shop Labourer--<==- - - cons 4800 «5500

Drosophais Man---e—esescecoscoracceces .4800 +5500
Firemen, 2nd Clags-~-~==v~ccscccccescce « T7400 «8200
"3d Mpeeececcecceccamanauee +6300 . 7600
@ 4&th la.-saevesesnewusesnese ° £800 ° 6900

Boiler Cleanere=<==< aoncosuae 5600 «6300
Coal Trimers-----—econsonuecunencus 5100 5800
Klevator Man------<-20.02D«045BDDESa«0 CASCBC «4600 « 5400

Yard & Warehouse labourers--c-~eeccses «5100 «5500

Waste Balerrereccconncssssscsncancnsanen 4600 « 5400

Overhauling Fitters Helper, lst year +4500 + 5200
. EE" 5000 5700
" » " Id *» « 5500 «6200

PYCCCIOCONORTOROIOOOBANSOBOES ° 6000 °6700

Roller Coverer Helpere--eesescesccccans «5100 5800

Yard & Warehouse Foremun- 0... «6000 «6700

Waste Baler's Helper------ ——— 4400 5100
Willow Tendere~=cecen mensonanecae «4500 o 5400
Roller Shop Labourer----seccccsccacecs » 3800 «4500
Assistant Reller Coverer & Beltman---- « 5600 «6300

ROCM

Hxerecccacconns cecccass cones «6200 +6900

Picker Tendere-secececccccccccncancnans «5100 «5800
Boss Picker Man- coca onnenen «6200 «6900

Mead Grinder-e---e-ee-- ame 7000 7700
Card Grinder--------- comm 6200 6900
Oller~eccoccvacansseons ae EWBSON °4800 e 5500

Card Tender=cceccnnccccsacosnnanssename +5100 « 5800

Card Stripper-e-eencenneeeeeceneen e 5100 «5800

SVeeper--=--emss eeeamanens eee +3500 4500
Head Scourer-- m0200 0595 5100 «5800

i +3500 4500
Opener Tender-- - dead «4800 «5500

Opener Tender's Helper----- - 3800 «4500
Roving Man- æ22ees æmes «4800 «5500

Serubber-o--ceccmnacencusconseassesneos 4400 ° £100

Grninoine

Pixepmeoccsscceccnns sae «6200 «6500

Spindle Setter-----= —mmeeee + 6000 .6700
Sead Scourer---—-- - —a—o «5100 5800

SI urer= es me "+ 5 Cu 3500 : «4500
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Wages in force
May 29th, 1946

Proposed Wages
in centséninnineRoom :
Luke §

 

Cea - mu ON
Oiler- soe -o Nan Sead oonss

Roving Manecccavaccscnccsnoscsncscsonacnss

 POMe=»waBe«ep

Frame ClGANOL---000000000000—0000nnae

Scrubber-----….n.…e.20.200210...

Pilling Packer-deV000#0000000#00200%

Bobbin & Truck Boyn----"vaccouansauvesau

Bobbin Cleaning Operatore--cswnsveseseve

Greasers & Traveller Changer-----eececeas
Trucker-00e00v20000009#0000000%082099

Spooling, Warping, Dressing and

 

Pixerececccccccsssnonsccnsucsncccvascns

an Doffereccoscccnsnccscnvocscssnancce

Yarn DistributOre---……0.."..en

8lasher Tendereececececcecccccccnnccccasn

Size Mixoreccccccnnancascnnncccosncaces

Warp Tying Machine Bperator---<e--eeeee
Helper-----

Harness & Reed Repair Man---........

Warp Truckor--.…...a….…..0.

Table Gir 0000000000000000S09090ve20020@

Tailing Machine Qiplg--.……0.….......

SVeeper-----cocacuunaunauauens=e-e2e

HeayeRoom

Loom Fixer---0—n....

" Supply
Conditioning Room Man (Machine)e--=<ec<ee

Head Bobbin Cleaning Machine Man----e-
Bobbin Cleaning Machine Boy-----<=-<<=-

Verp Hanger-----——0...—on..

Smash Piecer---—--..cocorencnnanwenn

Cloth Doffer--..seGesr#10#0##ve0wv25#000ww+.

Filling Mgn
Loom Cleaner----ccs-ceccrccccnscaccacas

Svoeper----—ecncaccnceunanuaneunennsesne
Bobbin Trucker Boy=-eennccnncccnncnccsa

Conditioning Room Man Belper------recon
Serubber---=-=-—ecnssasascancec=euccuus
Pilck-Out Girlgecccecccccscona con
Cloth Booker~=-ccececcccaccnccncasas
Shaft Cleaner-- coon —0c—00.e

Cloth Booker's Helpereececoscccacncoces

Fixer & Warp TYor<—=00am0emem0mcm00om

GlothRoom

Table Cutters & Inspectorpe-ceccncsccns

Brysh & Shearsr Hanecovscnncsccvsccnnn

® ® Calender Man--ecccecccccconcan
. +. " * Helper--e—ceeene-

Bale Shaet Man's Helper--<cocmncccanes

Folder Tendorve0.0.0.0.20"

Cloth Sorter----<-—»..... wanes
Cloth Distributorececccaceccccancacavan
Cloth Machine Inspeotar---=e-mec-cecce

Stencillers------.- von we

Brush & Shearer Man's Helper---=--emme
Cloth Weighere==- J.

Manecccrnccacccccancnanccccascone
Cloth Distributor's Holper=-=--comce——e
Tacker---

Maneccecscvccsconaccvovacance

LL EX 2XJX¥¥JaeaOPDEDUADESTWW@W©DhBD

 

 

 

 

 

 

 

 

M.S. PH.C H.D. B.0.BL.K, H.G.

+4800
«4800
«4600
«3800
«4400
3500
4400
3500
3800
3500
4400

«6500
4800
4800
6500
. 5100
6500
4800
5100
4800
«3800
« 3800
+3500

7000
4800
«A600
«4400
3500
6000
«5100
4800
4800
«4800
3500
. 3800

«3500

«3500

v.?.

«3500
«5500
«5300
«4500
«5100
«4500
«5100
«4500
«4300
«4500
«5100

7200
«3500
5500
+7200
3800

5600
. 5800
+5500
+4500
4300
4500

«7700
«5500
3400
5100
«4500
6700
«5800
«3500
«5500
«5500
+4500
+4500
04300
«5100
4500
«5300
«5100
«4300
« 7200

o 3400
«5500
«5500
5100
«5500
« 5400
5400
5400
3400
«5100

«5100
« 5400
«5300
«5100
4500

=
5



In force

29, Exonosed
Objective Objective

In cents % inoen- In cents % incen=

perhour Live. perhour _tive —

 

 

 

GENERAL,

Cott Piecers---——ccmecemence 4100 7.32% «4200 21.43

Room

Draving Tenders & Cleaners
36 deliveries---<- «4500 6,664 «4700 17.02
32 “ coos °4100 7. 32 «4200 21.43

Slubber Tenders, Doffers &
Cleanerssposewe> ° 5000 6,00 ° 5000 20,00

Intermediate Temders & Cleaners---- 4800 6.25 4800 28. 83
Intermediate Doffergs--—-……….en « 3400 11, 76 « 3500 28, 57

dpeeder Dofferse-cevcosavavcncacnns o 3400 11,76 «3500 28.57

Speeder Tenders & Cloaners-—=« «4800 6.25 «4800 20.83

Speeder & Int. Tender, Doffer and
Cleaner===== °4800 6.25 4800 20. 83

spinning

Spinners, Warp, Weft=--ecccccccces +4500 6.66% 4700 17.02
Doffers, Wary, Weftrrorccvavanosnaa +4500 17.76 « 5000 20,00

Spooling, Warping, Dressing &

Spoaler Tendsr B.Coo=e> woos «4300 6. 98% «4400 20.45

Warper Tender: Maraleeemmmenaee- «4500 6. 66 «4700 17,02

Verper Creeclarg-e—o00veusaccess « 3400 île 76 +3500 28. 57

Dyaving-In Eandgoauoeanenenanne «4100 Te 32 «4200 21.43

Nçaye

W RAVELrSooorttrsntactSBOPE®eewwos «5300 5,66 «5300 18.87

Battery Handse= ao Ste scsasm «4100 7e 32 4200 21.43

K.D. BO.B L.K, K.G.

PH, C V.T, M.S, E.B,
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