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Québec, le 15 avril 1955,

{.k

Monsieur Alfred Bussidre, LL. L.,
Commission de Relations Ouvridres,
371, Boulevard Charest,

Québec.

Re: Noranda Mines, Limited,
&
United Steelworkers of America,

Monsieur le secrétaire,

Je vous retourne, sous pli, le dossier
ci-dessus que vous m'avez prété pour étude.

Je vous remercie de votre obligeance
dans cette affaire.

8incdrement A vous,

Le régistraire dee conventions collectives,

J .-L . 7l1160
ML




COMMISSION DE RELATIONS (Il'\'ﬂll"] RES
EL'.““,,J“ DE LA g
SIEGE SOCIAL PROVINCE DE t.)l_.‘-l'llil'l(‘.

371. BOULEVARD CHAREST

QuEREC
TELEPHONE  4-B411

RUREALI DE MONTREAL
7080, RUE HUTCHISON
MONTREAL
TELEPHONKE . GRAVvELLE T

Québec, le 7 avril 1955,

ror oo e
'ui". Mo UUL
M. J. Léon Vallée, registraire
des conventions collectives,
Ministére du Travail, M '

H8tel du Gouvernement, SOUG- 1 iHILTRE
QUEBEC. DU THAVAIL

S s et — .

12 1955

Cher monsieur,

Pour faire suite & votre téléphone, nous
vous adressons une copie de la convention intervenue entre
Noranda Mines, Limited et United Steelworkers of America, Lo~
cal 4278 (CCL-CT0), enregiatrée aous la No 862,

Auriez-vous 1'obligeance de nous la re-
tourner aussitdt que vous en aurez plus besoin.

Bien & vous,

. .//,"//’

crétaire-ad joint,

Alfred Bussiére, LL.L.,

18/

TOUT DOCUMENT DOIT ETRE TRANSMIS A DOUBLE EXEMPLAIRE




THIS AGREEMENT made this 4th day of October, 1955,

Noranda Mines, Limited, a corporation incorporated
under the laws of the rrovince of Ontario and Licensed
to cagry on business in the Frovince of Quebec,
hereinafter callad the "Campany"

of the first part
- and =

United Steelworkers of America, Local 4276, (CCL~CLO),
a voluntary non=-incorporated association of enployees
hereinafter called the "Union"

of the second part
YITNESSETT Thut the pabtiesc hereto agree as follows:

ARTICLE I

This Arreement sete out wave rates, hours of work and other
working conditions and establishes a procedure for the settl ement of
Grievarces.

ARTICLE 2
DEFINITION OF - H(SONS AFFICTED

The woris "employee" or "employses" wherever used in thins
Agreement shall mean respectively an employee or employees included in
the group of enployees specified in the decision of the (uebec Labour
Relations 3oar! dsted January II, I95I, wheraby the Union was certified
to represent "ull hourly-rated amployees of the Company employed at its
property known as the Horne Mine and plant located at Noranda, juebec
EXCEPT - I. All employees who are paid on s monthly, weekly, daily or
contract basis or on any other haaias than a basie hourly rate; 2. Any
employees who are paid on a basie hourly rate but who are (a) elerical
employees (b) om loyees holding positions of an authority higher than
the position of sub-foreman or mucksr bosa (¢) confidential employees
including pclicemen, guards, gatemen :nd watehmen (d) technical employees
(e) part time amployees and school boya" for purposes of collective
negotiations in counformity with the Labour Relntions Act of the rrovince
of Juebec,

In case of any dispute as to whether a person employed by the
Company ie excluded from the category of an "emplbyee” the matter shall
be referred to the _usbec Relatinne Board for a ruling.

ARTICLE $

RECOGNITI N
The Company recoznizes the Union as the certified representative
of employees for the purpose of conducting collective negotiations regarding
tates of pay, hours of work and other conditions of employment, in con-
formity with the Laws of ,uebec respectimg Labour Relations,

AKTICLE 4
, MAN .G EMENT

The Union a;rees that the Company has the exclusive right and

(a) to maintain order, discipline and efficiency, to be the
judge of the qualifications of employees, to make, alter
and amend rules of conduct and procedure for employees;
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ARTICLE 4 (Continued)

(b) to hire, dischurge, elassify, transfer, promote,
demote, lay off, suspend or discipline employees;
provided, however, that if any employee believes
that he ha=s been dincharged nr disciplined as a
result of the unjust application of the righte of
discharze and discipline nravided for in this aigree-
ment or that any other exerscise of the foregoing
Fights 1o in conflict with the provigions of this
agreement he may have the matter dealt with under
the Arievence procedure; and

(c) zenerally to manage the entorprise, locate, extend,
curt«il or cease operationa and to determine the
number of men required for any and all operations,
the !inds and locations of machines and tools to be
used and the schedules of production.

ARTBCLE b

d0 DISCRIMINATION

There shall be no diserimination by the Company or ite representatives
or the Union or its members ugsinst any person employed by the Campany because of
membership or non-memboership in any lawful urion or any lawful association of
employees or because of race, colour, religious ereed or political belief,

No person shall be recuired, as a condition of employment, to become
or remain a member of any urion or trade uniom, or any asrocintion of enployees,
and no statements or representations to the contrary shall be made.

There shall be no solieitation of membership in any union organization,
or any areociation of emyloyees, or collection of union dues or any union activity
(except as set out in the Grievance Yrocedure) on the Company's time or on the
Horne ¥ine and _1lcnt nroperty. Cesual conversation which does not interfere with

the work of any nerson employed by the Company shall not be regarded us union
activity.

ARTICLE 6

GRIEKV.NCYE FROC “DURE

kmployees are urged to attempt to settle any complaints or disputes with
their immediate Shift Bomsses or Sunervigsrs before procesdins with the Grievance
rrocedure,

It 18 avreed that the settlement of any grievance shall mot be construed
as a precedent and shall not be bindiar on the Company in respect to any other
grievance,

Nothing in this Agreement shall be construed to limit or impair the
¥ight of any employee to present any grievance or complaint directly to any
representative of the Compuny or to restrict the Company from making settlements
in respect to uny such complainte or ¢rievancee, so long as the terms of any such
settlement do not conflict with other provisions of this Agreement.,

Should eny difference as to the meaning or violation of the provisions
of this ,greement arise between the Company and the Union or between the Campany
and any employee and in the latter case if the employee should wish to present his
difference through the procedure set out below instead of presenting it directly to

@ representative of the Company, an earnest effort shall be made to settle such
difference in the following manner:




Stugo ene

The employee (assisted if he so desires by a Steward who shall be
reasonably familiar with the work on which the employee is engaved ) may,provided
it is done within forty-eicht (4i) hours after the alleged grievunce has
arisen, present his complaint either orally or in writing to his dmmediate
shift boss or foreman, (who may be accompanied, if he so desires, by another
Management Representative) and if within forty-eight (48) houra from the time
when such complaint wae made to the shift boss or foreman a decision satisfac~
tory to the employee ie not given to him, then

Stage Two

Sucii employee, (acsisted if he so desires by a Steward who shall
be reasonably familiar with the work on which the employee is engauved) may,
within forty-eight (48) hours after the decision of the Management Kepresent-
ative at Stage one has been, or should have been given, present his
representations orally or in writing to the Management Representative
designated by the Company from time to time to handle such matters at Stage
Two, (who may be accompanied, if he so desires, by another Management
Representative) and if within forty-eight (48) hours from the time when such
representations were prerented to the Management Representative for Stage Two,
a decision watisfactory to such employee im not given to nim, then

Stage Three

Before proceeding further with the matter such representations shall
be stated by the employee in writing and presented by him (assisted if he so
desires by not more than two (%) stewards), within forty-eight (43) hours
after the dicision of the Manancement Representative for Stare Two has been or
should have oeen given, to the iianagement Representative designated Ly the
compsny from time to time to handle such matters at Stage Three (the Management

Representative, if he 8o deuires, may ve sceompnnied by other offlclals of
$he Coampany) and such Management Representutive shall zive hie decision ih
writing within seven (7) days from the date upon which such representations
were presented to him, and if the matler iw not satisfactorily disposed of,
then

Stgﬁﬂ Four

Notice in writing requesting further consideration of the matter
may, within seven (7) days after tne decision of the lManazement Representative
for Stage Three has been or should have been givern, be gimen by the Grievance
Committee to the Munagement Kepresentative designated by the Coampany from
time to time to handle such matters at this stunge Four. Such Manacement

Representative shall notify the Union of the time and place at which he will
meet the (Grievance Committ®e to discuss the matter. At such time the represent-
ations in writing prsented at Stage Three shall be presented to such Management
Representative by not less than two (2) and not more than three (3) membres of
the grievance Committee, The Management Reprssentative may if he desires be
accompanied by oher officials of the Company. At this meeting such represent-
ations and tiie decision of the lianagement Representative for Stage Three shall
he considered. At the énception of or during this Stage Four the Company may
require that a General Representative of Local 4278 United Steelworkers of
America (CCL- CIO) be present at such meeting. Every effort will be made to
settle such difference within ten (I0) days from the date upon whieh the
Management Representative for Stage Four Received written notice of the matter
as above sed forth and such Management Representatiys shall give the decision
in writing on behalf of the Campany within such ten (IN) day period.




group Complaints

Where two or more employees have conplaints relating to the
meaning or violation of the provisions of this Agreement which are
sufficiently common in nature that they may conveniently be dealt with
together, such conplaints shaull constitutes a group ¢rievanne and shall be
handled as follows:

(a) If less than five (U) employees working under the sumo foreman
are directly concerned in a group grievance the matter shall be initially
submitted at stage (ne.

(b) If less thun tive (b) are directly concerned but all do not work
under the same foreman, or if five (5) or more but less than twenty (20) are
directly concerned in a group grievance the matter shall be initially sub-
mitted at Stage Two.

(e) If twenty (20) or more are directly concerned in a group grievance
the matter shall be initially submitted at Stags Three,

(d) A group grievance shall be presented by not more than ten per cent
(I06) of those in the group directly concerned but with a minimum of two (2)
and a maximum of ten (I0) employees allowed, assisted if they so cesire by
the apyropriate number of Grievance Utewards or Grievince Committeomen as
rermitted in the various stages.

general.

(a) Sundays and puid statutory holidays shall not be countsd in determining
the time within which any action is to be taken in each of the four stages of
the Grievance jrocedure or under Clause (e) of these Genersl }rovisions.

(b) The Company will indicate by notice posted on the bulletin boards
the lanagement Representatives desinated from time to time to liandle the
matters at each stage of the Grievance jrocedure. A copy of any such
notice shall be sent Lo Liae Unlon,

(¢) If no Managzement Represcitative shall have been designat«d by the
Company for any of the stanger through which the matter must proceed such
matter may proceed directly to the higher stage for which a Maneagement
Representative has been named,

(d) Any and all time limits fixed by thie article for tne taking of
action by either party or by an emj loyee may at any time be extended by
agreement in writing signed Ly tlie Management Representative for Stuve Four
md a St“&rd'

(e) iny differences wiich arise directly between the Union and the
Company concerning the meaning or violation of this Agreement, instead of
Tollowing the procedure hereinbefore set out, may be submitted in writing
by either of the parties to the other with opportunity to be provided within
seven (7) days for oral discusesion between the officers of the Union and
Management Jiepregentatives deaignsted for that purpose by the Company,

Failing settlement within seven (7) daye of sueh first oral discussion, either
the Company or the Union may give notice in writing requiring a meeting within
seven (7) days between such Munazement Representatives or such otuer senior
officials of the Company as the Compeny may designate for thie purpose, and a
Representative of United Steslworkers of America, (CCL~ CIO) and sueh other
Union officiale as may be desired to discuss the matter. The decision of the
Company shall be given within aeven (7) days after such meeting.

(f) In the event that any difference concerning the meaning or violation
of tiiis igreement shall not have Leen satisfsctorily settled under the foregoing
provisions, the matter may then by notice in writing giwen by one party to the
other within twenty-one (2I) days from the giving of the decision of the
Management Representative at Stuge Four or the decision of the Company in
the nemt preceding paragraph, be referred to arbitration as hereinafter provided,
If no decision be given within the applicable period allowed above for the
purpose, notice of arbitration may be given within twenty-ope (2I) days after
the expiration of such period,




General (Continued)

(g) Should any difference arise between the Company and the Union or
between the Company and any employee concerning the meaning or violation of
this Agreement, or should any employee believe that he has been discharged
in violation of the provisions of this Agreement and should either pafty or
an employee desire to take advantage of the proceduve provided for in this
article, each step in euch procedure (including any reference to arbitration)
required to effect a satisfactory disposition of the matter shall be taken
by such party or such employee within the time limits abcve set forth or
the matter shall be deemed to have heen abandoned,

(h) If any dispute affecting an employee's rate of pay is finally
settled in his favour and provided that the grievance was presented in
writing within three (3) days after the employee received his cheque for
the pay period in which the grievance first occurred, any adjustment shall
be made retroactive to the date the grievance first occurred, If the
grievance was not presented before the expiration of such three (3) days'
period, any adjustment shall be made effective as of the day the grievance
was presented in writing.

(1) Any misunderstanding in relation to contract bomus received will
not be considered under the Grievance Procedure until it has been taken up
with the bomus department by the employee who is directly concerned.

Stewards and Grievance Committeemen

(a) The Stewards and Grievance Committeemen herein referred to shall
be appointed by the Union and shall be employees having at lewst six (6)
months' plant seniority. Their number in the aggregate shall hot be more
than one (I) for each forty (40) employees.

(b) The Union shall from time to time notify the Company in writing
of the names of the employees who are serving as Stewards and Grievance
Committeemen and the Company shall not be required to recognize them until
80 notified.

(6) The Grievance Procedure shall be carried out as far as practicabde
outside of workimg hours so as to reduce loss ofproduction and wages to a
minimum, The Company shall not be asked to pay for any time spent in
investigating or attempting to settle a grievance or complaint unless such
time was spent at the Company's request,

(d) If it is necessary for any employee to take time off during
working hours to investigate or attempt to settle a grievamce he will
arrange with his foreman or shift boss to be off at & time which will least
interfere with his work, In order that there may be no difference of opinion
later as to the time taken off work, he shall obtain a permission pass from
his foreman or shift boss, The pass will show his name and number, the date,
and the time he leaves his work and the time he returns to his work. The
pass will be signed by him and his immediate supervisor or foreman to show
that the time elapsed is correct., The original of the pass will be turned
in th the Timekeeping Depurtment and a carbon copy gi¥en to such employee,

(e) If the §nvestigation of a grievance involves an employee entering
any department or section of the property okher than his authorized working
place, or if it involves the investigation of the condition of a working
place or of equipment, he must carry a permit for that purpose from his
Department Head to be obtained through his immediate supervisor. Such
investigation shall only be made when he is accompanied by the Department
Head of the Department, section or place concerned, or by a Representative
designated for the purpose by such Department Head.

(f) where it is necessary in the investigation of a grievance €or an
employee to take time off or to enter a workimg place other than his own,
permigsion to do so shall not be unreasonably withheld by the Company.




ARTICLE 7

ARBITRATION

(a) In any case in which a Board of Arbitration shall be required
under this Agreement, the Union and the Company shall each appoint one
arbitrator and the two arbitrators so appointed shell appoint a third who
shall act as Chairmen, Each party shall notify the other in writing of the
name of its Arbitrator within ten (I0O) days from the date of receipt of
notiee of Arbitration,

(b) Should the arbitrators appointed by the Union and the Company
feil to agree within five (5) days upon the appointment of the third
arbitrator, such third arbitrator shall be selected in rotation feom the
following panel:

Three (3) of the Magistrate's Court Judges of the Frovince of Juebeo.

Any member of the panel who having been requested in his turn to act as
chairman on an arbitration shall be unable or unwilling to act shall not
again be requested to act as chairman until his name comes up agein on the
regular rotation of bhe panel.

(¢) Arbitrations khall be heard at Noranda or at such other place as
the parties shall mutually agree upon in writing.

(d) In any arbitration the presumption shall be, until the contrary
shall have been proved, that the provisions of this jgreememt have been
complied with,

(e) In any arbitration the written representations of the employee or
employees made at Stage Three (3) and the decision of the Company at Stage
Four (4) of the Grievance iProcedure or in the case of a difference directly
between the Union and the Company the written representation by the applicant
for the arbitration and the reply thereto by the other party shall be pre-
sented to the arbitrators and the award of the arbitrators shall be confined
to determining the issues therein set out.

(f) Each party shall be entitled to be represented by counsel or other-
wise and to present evidence, to cross-examine the witnesses of the other
party and to present arguments orally and / or in writing. When written
arguments are submitted each party may reply once to the argument of the
other party. When any written argument or brief is filed by a party with
The Board of Arbitrators a copy shall at the same time be sent to the other
party’-

(g) The Union and the Company shall respectively pay the expenses of
the arbitrator appointed by each, and the expenses of the third erbitrator
ghall be borne in equal shares by the Union and the Campany.

(h) witness fees and allowances shall be paid by the paurty calling the
witnesses.

(1) No costs of arbitration shall be awarded to or against either
party.

(J) The finding of the majority of the Board of Arbitrators as to the
facts and as to the meaning or violation of the provisions 8f the Agreement
shall be conclusive and binding upon all parties concerned, but in no case
shall the arbitrators be authorized to alter, modify or amend any part of
this Agreement.

(k) The Arbitrators shall be requested to gife their award within a
period of fifteen (15) days after the close of the hearing.




L

NO CESSATIMN OF VWORK

In view of the orderly procedure herein set forth for settling
differences the Union agrees that there shall be no strike, stoppage,
slow-down, or restriction of output during the life of this .greement
and that any or all of the employees taking part im or instigating any
such strike, stoppage, slow-down or restriction of output shall be
subject to discharge or other discipline by the Caompany ,

On the other hand and for the same reaso) the Campany agrees that
there shall be no lockout during the life of this Agmeement.,

4RTICLE 9

o — - et

DISCHARGE CASES

If an employee be discharged form his employment after the date
hereof and believes that his discharze results from an unjust application
of the provisions of this Agreement, he may have the matter dealt with
under the Grievance Procedure. Any such matter may be presented at the
Third Stage of the Grievance Procedurs within seven (7) days after written
notice of such dischurge has been given and not otherwiss,

In the event that it should be finally decided that the discharge
of any such employee resulted from an unjust application of the provisions
of this Agreement, the Company shall reinstate such employee and pay him
full compensation (less amounts of money earned by the employee during the
time lost) at he employee's regular basic rate for the time dost after
written complaint against such discharge has been received by the Company
Jor after discharge if the written complaint is received by the Company
within the first three (3) days of such eeven (7) days period), Limited to
a maximum of forty-eight (48) lLours per week,

Upon such reinstatement, there shall be deemed to have been no break
in the employee's continuous service by reason of such discharge.

ARTICLE IO
SENI ORITY

There shall be two (2) types of seniority namely: plant Semiority
and Departmental Seniority.

(a) The'plant seniority{ of an individual employed by the Campany
meane the length of his continuous service at the Horne Mine and plant
since the date of his last hiring by the Company, except as expressly
provided herein.

(b) The 'departmental seniority'of an individual employed by the
Company means the length of Lis continuous service in the Depurtment of the
Horne Mine and plant in which he is, at the time, regularly employed, since
the dute of his last entry into khe service in such Department, except as
expressly provided herein.

(¢c) Both plant seniority and departmental seniority of an employee
shall be completely lost if he

(I) quits, or

(II) 1e discharged, or




is laid off by the Company for a
period in excess of six (6) months,
or

Works far another smployer while
absent from his employment with

the Company whether he is on official
leave~of -absence or otherwise except
when the Company approves such other
work,

pPlant Seniority

(a) In any case of reduction in force (except lay-offs considered by the
Company to be temporary only) the Campany shall consider the following two factors
in determining which employee or employees shall be laid off:

(I) Their resjective plant seniorities,
and

(II) The requirements and the efficiency
of operutions and the ability, knowledga,
training, skill and physical fitness to
do the work of the respective employees
concerned,

When in the judgment of the Company factor (II) is to all intents and purposes
equal as between two or more employees, then except as hereinafter provided, those
having the least seniority will be the first to be laid off.

(b) For a period of six (6) months from the date of lay-off for lack of work
of any employee, he shall have preferential rights for re-hiring (but only for jobs
whose ocoupants would be clussified as emplo,;ees and which are not of a tamporary
or emergency nature) in aceordance with the following provisions:

Those most recently laid off within the previous six (6)
months shall, to the extent of the number of workers at
any on e time required by the Company, be sent notices by
mail by the Company stating the jobs svailable and the
proposed time of hiring which shall not be less than seven
(7) days from the date of such mailing. Such notices shall
be malled by registered mail to each such person addressed
to the lust addresa which he shall have recorded with the
Company. The perwon to whom such notices are sent and who
report ready for work shall if they are qualified and
physicully able to fill tie (obs aveilable, be re-hired in
the inverse order Lo that in which they were laid off. The
Company shall rot Le required however to re-hire at any
time any person who shall have failed to report for re-hiring
in accordance with and at the time stated in sny such
motice sent to him,

Depurtmental Seniority

(a) In making a promotion in any Department (except to a position the occupant
of which is ntt clessified as an employee) the Company shall consider the following
two factors in determining which employee shall be promoted:

(I) Their respective depnrtmental
seniorities and

(II) The requirements and efficiency
of operations and the ability,
knowledge, training, skill and
physical fitness to do the work
of each employee concerned,

When in the judgment of the Campany factor (II) is to all entents and purposes
equal as between two or more employees, then, except as hereinafter provided, the
employee having the greater or greatest seniority will receive the promotion,




(b) If the transfer of an individual employed by the Campany from
one Department to another is required by the Campany for the efficient
conduct of operations or because of considerations of health, his depart-
mental seniority in such other Deputtment shall be deemed t0 Le equal to
his plant seniority,

(o) An enployee may file with the Company hie written applicution

" for transfer to another Deprriment und in the event of an openlng occurring
in such other Depsrtment his applicution shall be given full consideration
by the Company, On being trunsferred at his own request an employee will
have no initial departmental seniority in the Depurtment to which he is
transferred.

(d) Nothing in this Agreement shall be construed to preclude the
trunsfer of an individual employed by the Company who is excluded from tne
category of an employee to a position where he is included in such category
or wice versa,

Temporary Employees

(a) Notwithstanding anything to the contrary contained in this Agree-
ment, an employee shall be considered to be a temporary employee snd he shall
have neither plant seniority nor departmental seniority mmntil the end of six
(6) mon h8' continuous service with the Compuny at which time he shall bec ome
entitled to six (6) months' pdunt seniority and to departmental seniority
equivalent to the time he has served continuously in his Department.

(b) There shall be no responsibility for the re-employment of a
temporary employee in the event that hLe is laid off,

(¢) A temporary employee may take udvantuge of the Grievance rrocedure
only in caee he believes he has been diseiplined or diwcharged for cause
in violaution of the provisions of this ,sgreement,

Absence

When hersafter anr employee is absent on leave-of-ubsence or otherwise
for a period in excess of three (3) weeks, except in cases of disabling
accident or sickness, such period sliill not be counted and shall be excluded
in computing both his plant seniority and depsrtmental seniority.

Any leave-of-absence permit rust be in writing snd signed by an
authorized Company officiul,

An employee desiring to retura to work after an unauthorized absence
muest give at least one (I) day's notice to the Company of his intention,

An employee not reporting for work must notify his forsman before the
beginning of his ehift or must give reason satisfactory to the Campany
for failing to so report,

The Company will grant one ieave-of-agbsence to attend a Union convention
to not more than four (4) employees, subject to the following conditions:

(a) that the Union gives at least one (I) week's
written notice to the Company designating the
employees for whom such leave is desired;

{b) that such leave will be for a period not
exceeding tvwo (2) weeks;

(¢) that such employees can be spared,

The Company will, on written application from the Union, grant a
one (I) year's leave-of-absence during his tenure of office to not more
than one (I) employee who is employed as iresident or Secretary of
Local 4278, United Steelworkers of America, CCL=CIO.




ARTICLE 10 _(Contimued)
Speciel Training

Notwithstanding anything to the contraury contnined in this ‘3Ireement, the Compeny
shall have the right from time to time Lo designate t0 the Union iudividuals who, on their
own volition, are to be given special training or experience in preporing them or trying
out thelr capadilitien for oBher or broader sssi mmenlsc with the Camp.ny of for future
service cther than to the Ccampany (lacludin; students ir temyorary em,loyment) not exoeed-
ing at any one time twenty~-five (25) or ive jorcent (37) of the euployeas, whichever shall
be the greatsr, and to promote, desoteo or transfer such individuels, emgsge, retain, ar
dispense with thelr services, ond direct their efforte from time to time, free from any
linit«tions ;rovided for in this \greement; provided, howover, that the employment of any
such individual shall not affect the soniority nor result in the demotion »f any other
enployee.

srmed Forces

Indiviluals resuming employment with the Company ifter service in the .med Forces
shall be reinstated in conformity with the spirit And intent of the Veterans' BDenefit /ot.
1951, or other applicavle laws,

ARTICLE 11
DEJITRENTS & SANIORITY LISTH

Depa rtaent s
For the purposes of applying the provisions of this .greement the Departments shall be

as follows;
l. Mine Departuent (ineclwding lMine Surface).
2. Mechanical, rleetrical and Canstruction Department.
3. Saelter Depurtment,
4. Concentrator Department (including Cyanide and i'yrite -lants).
8. Oeneral Surface Department,
6. cintering i'lant,

Seniority lLists

within three (3) weeke after the date of exeoution of this Agreement, the Company will
prepare lists of the cr loyees siowing the respective Autes of their last entries into the
company*'c service at the Horme lire cnd 'lant, ©uch lists shall De josted and remain for a
pefiod of two (2) weeks for the exprees purpose that any employees may saske s complaint as to
the correctmess of the date of Lis lust entry into the Company's service. .t the end of this
two (3) weeks' period the lists, iuncluding any corrections that have been iude, shall become
final., Ueniority lists shall Ve reviced und osted every #ix (6) months.

WRTICLL 12
ViC.T10NE ITH A X

(a) ; employee with less then five (8) years of plant seniority un of il 30, 1906,
will become entitled to the minimum vacation with pay provided for by Ordinance Three (3)
of the minimum age Commission of the | rovince of .uedbeo,

(b) .n employee wiih five (U} years or more, but less thun twenty (20) years of plant
seniority as of pril 30, 1956, will become emtitled to twice the wacation with pay provided
under section (a) of tiims ,rticle, but not more than two(?2) weeks' vacation and pay of four
per cent (4%) of his earnings during tie tuelve month period ending ipril 30,

(6) 'n employee with twenty years of more of plant scnlority as of ,pril 30, 1956.
will become entitled to three times the vecution with pay provided under section (a) of this
article, but not more tian three (3) weeks' vncpion and pay of six per cent (6%) #f his
earnings during the tvelve (I2) month period ending /pril 30.

(d) Sueh vacations must be taken during the twelve (I2) month period commencing with
the first of }ay immediately precedinz.

(e) an employee leaving the scrvice of the Company will be entitled if he Las not
akready received it,to the vacntion pay to which he became entitlod on the May 1 immediately
preceding and to an indemity of two pereent (2%), but not more than two percent (2%) of his
earnings since such Xay 1.




11

(f) Subject to the requirements of operations the Company shall meet the wishes of the
employees 8 far me possidble in setting vucation dates.

/RTICLE 13

HORS OF "OR: _ND OVETTIME

(a) It 18 recoenized that the Canpany ie opmesting on s forty-elzht (43) hour
week and thst is har baen arreed thut Lhe conditions sot out %elow in t'dr Article
will be establiched 18 moon ng reasona®ly pructicsble nd in any event within rixty
(60) dnys nftor the dcte of execution of rthig . recment 2rd %he pume will then Le
maintained during the life of this groament, The chan_e from the forty-eight (4)
hour weck to the forty-four (44) hour weelk will necese=rily be made progressively
and will take offegct for each desigsnated croup or classification of employee when
the necessary modificrtions Liuwve been rad. and the working force re-orgunized,
Until suck time as .n & doyee goes on the forty-four (44) hour week Le will continue
on the forty-el it (4C) hour week and be subject to the provisions set out in
Article 13 of the ;revious  greement Leotween the partlies moade on February I3, 1954,

(b) The Company does not guarantec to provide vork for any ei;loyez nor Lo main-
tain the work weok or working hours presently in force.

(¢) The work week ghall commence with the day shift on Cunday.

(d) lloisting and lowering sshedules at the Horne !ine will Le arranged to pro-
vide ajproximately eight (&) hours fraom collar to cdllar for each shift, but varintions
fram such schedules not exceeding fifteen (IS) minutes which do not occur consistently
shall be 4isregarded., .ny delay greater than fifteen (I5) minutes in holisting
employees fram underground wiich 1s due Lo necessary repair work or sufety oansiderations
or causes beyond the Company’s control shell be pald for on the basis of straight time
only, but such time shall not be considered to be time worked. The daily lunch period
for an enployee whose work requires him to eut his lunch underground shall be one-half
(1/2) hour on Company time.

(e) Eight (£) hours' work at his designated working plece will constitute a work
day for e«ch employee on surface. Thw lunch period for a surface employee will be on
his own time emoept that for an employee on continuous operations or two shift ocon-
secutive operations it will be one-half (I/2) hour on Company time, during which time
he shall continue ull necessary supervision of rachinery u«nd maintenspee of rervices.

(f) The work weesk for employeecs who vwork on rotating shift shall be three (3)
five-d:y weekn (not necessarily consecutive) and three (3) six-day weeks (not necessarily
consecutive ) in each period of six (G) weeks as scheduled by the Campany, for the
purpose of nmaking un averuze work weol of Torty-four (44) houre,

The work weelk for ull other employees ahall Le either the sume us in t he cuse of
employees on rot«ting shifts or five und one~hnlf (O ) duys, aus directed Dy the Company,

(g) n employoe will %Ye pail one and ono-half times his applicable Lourly rate for
any time noctuully worked cn an hourly rate Lasis in excess of:

(I-a) 4ght (C) hours in his schedulel full #ght (£) hour day.
(1-b) Tour (4) hourn in his scheduled half-day,
(2) Forty (40) hours in his scheduled five () duy work week;

Forty-four (44) hours in his pcieduled five and one-half (3,)
day work week;

Forty-eight (48) houre in his scheduled six (6) day work week;
excepting when such exceas is due to change of shift.

(h) Time ullowed ns overtime in any work day shall not again be allowed as overtime
in the work week, 1In no cese shall sn e loyee be entitled to gpore than one und one-
half times his applicable hourly rste for any time worked except as hereinafter provided.

(1) in employee who is called out for emergency work excluding designated emergency
workers shall be gusrunteod four (4) hours*work or ut the Campany's option shall be
glven four (4) hours' puy at his basic hourly rate without being required to work tae
full period in which case he shall mot be considered to have worked any time, If he is
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ARTICLE I3. (eomt'd.)

entitled to payment at overtime rates as provided for in this Article for any or all of
the time nctually worked, and such payrext is larger than such four (4) hours'pay, he

ahall recolve tlhe larger amount,

(1) Aan employee who works on .n hLourly rate who reporta on time for work on his
regular shift cad was not told 1n advauce ult Lo report, shall be guaranteed four (4) hours'
work, or a1t the Company's optlion sisll Le glven four (4, aoura' pay at ulse oasic hourly
rate without belag reguired to work the f.ll ,erlod. This shall 2ot appdy to employees who

are retucr-lns +9 work after sa unantiorized sosence or if work 1eé not avallaeble for any
cause beynnd the contrsl of the Compasy or vaause of un act of Gud or any laoour dispute,

ARTICLFE. 14
8Ty \.':‘UTORY JOLY Uuﬁi

(a) A1 employee will he ;add twico uls applicable hourly rate for time worked on New
Year's 0.y, Dominion Day, Lanour Day, Thansgiving Day and Christmas Day.

(b) ©o that an anployee will not loee pay becsuse he is not required to work on any
such holiday, which day would otherwise Lave been Lis normal working day, he shall be paid
for eight (8) hours at his besic rote for that day, provided that he shall aot be paid if

(I) the holiday coincides with his weekly day off;

(I1) He fails to work on the holiday or on the day immediately before
or on the day immediztely following, after Laving been notified
to do 8o, whether or not it wss his weekly day off;

(111) the holiday is included in two or more consecutive days of
aheerca fore 2ctual work excopt io the csse of a two-day or taree-
diy absence comprieing the nollday and, respectively, one weskly
day off or two weckly days off;

(1V) e hes nad lecs than one month of continuous service with toe
Conpany;

and provided further that

(V) wn ernloyee wihe leaves lis work early on the day before or thie day
aftar the Yoliday will nob Le cousidered Lo have worked on the day
on which he left early; und

(VI) Lateness in coming to work or the dey following a holiday wlll re-
duce the holiduy pay to which an emjployee is otuerwise entitled
under section (2) of this .xticle by one (I) wour if Le is late
one-half (I/2) hour or less and by two hours if he is lale more
than one-half hour but less iLliuu oue hour. Lateness of one hour or
more will disguulify Lia for hoilday peye

(e) an amployee required to work less than eilgut (&) hours on any such uoliday shall,
if he quulifies under section (b) of this article be paid his basic rate for the remainder
of the shift but un employee who worke leass tian eight (&) hours after being nétified to
work the full shift shall not L@ pald for tihat part of the shift which he does not work.

(d) The provieions of this article shall apply to the tweuty-four (24) hour period
starting ot £:00 a,m., on any such Loliduy except that when another duy 1s proclaimed in
lieu of uny such holilay such provisions sbull apply L0 such other day and not to the
holiday.

(e) any time for which sn em, loyee 18 puld at double his rate under section (a) and/
or at his basic rate under section (b) of this .rtlcle shall be considered to be tLije
worked for the purpose of determiuing if Le is entitled to overtime rates for any other
time worked.

ARTICLE IS
WLHGES AND BONUSES
The Campany and the Union agree that tlhie scule of waxes, bonuses and overtime rates and
the time znd nethods of payient effective liwaediately prior to the execution of this
Agreement shall be mainteined during the life of this Agreement, subject to the following
modifications, viz.:

(sa) effective on execution of this ,greement the hourly rate for each classification
of employees is increased by three and one-half pe-cent (3-I/2%) but not less than four and
one-half cents (4=1/2¢);

(b) as and when an employee goes on the forty-four (44) hour week in order to com-
pensate for the shorter work week his applicable hourly rate shall be established in




ARTICLE I5 (continued)
accordance with the following formula, viz,:

his applicable hourly rate limediately prior to execution
of this Agreement plus three and one-half percent (3-1/2%)
thereof multiplied by I.09091 ( to the nearest cert),

~RTICLE I6
HULlJl‘JLlI\ D\ uu..)b

(I) No bills, bulletins news,upers or other docuwnents shall be
posted or distributed in or sbout the praivlece of the Company by the Union
or by un em_loyee,

(2) The Company will provide five (35) bulletin boards for Union
not ices as follows:

Clock louse
Concentrator Dry
Smelter Dry
¥ine Dry

Machine Shop

o

(3) Notices which the Union wishes to have posted on these
bulletin boards shall be submitted to the Company for approval and posting.
Notices in Prench cor fnglish of Union meetings (lin.itad to the time, ;lace
and type of ireetings und, if desired the man o8 of pcuke g) or soeisl events
or appointmente of Grievunon Stewards or frievance Cammlttosmon will be
accepted, but any notice whirh the Company eonsidere to be of a contro-
vergial neture will not be sppyroved or osted.

ARTICLE 17

(UTHORITY OF UNION

The United Steelworkers of America, Local 4278, and ite duly appointed
or elected re, res=nt.tives herein mentioned agree that they have authority
from the nembere of the £eid Locul to enter into thies jgpeement und agree
that tbie Asreement shall be binding upon the eaid Lofal and/or its memberm
under the laws of _uebec.

ARTICLE I8
e NOTIOES

(I) Any notice in writing which either purty desires to give to
the other shall be given by resistered mail, postege prepaid, addressed

as follows:

To the Company:
Noranda Mines, Limited,

P. 0. Box 130,
Noranda, ;ugbac.

To the Union:
The Seeretary, Local 4278,
United Steelworkers of America,
P. 0, Box 324,
Noranda, (uebeec,

(2) Any notice s0 mailed shall be deemed given as of the next
busines« duy after date of mailing, The resistration receipt shall estasblish
the date of mailing,

" (3) Either party may change its address for service of notices at
any time by notice as zbove mentioned.
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ARTICLE I8

T ERMINATION

I4

This Agreement shall become effective as of October 4th, I955, and shall
terminate at the expiration of one (I) vear, i, e, on the 3rd day of Oocgober,

1 9:160

IN WITNESS WHEREOF Noranda lfines, Linmited, has caused its corporate seal
to be anffixed under the hands of ite proper officers in that behalf and the duly

appointed or elected representatives of Local 4275, United Steelworkers of America

have hereunto set thetr hands and seals.

Executed at the City of Noranda, ,uebec, this 4th day of October,

1955.

Signed for

NORANDA MINES, LIMITED

John R, Beaulieu

Vice~Iresident
(Illisible) it
Secretury
M. Morel alt
He L. An®s,

__(Illisible)

e —— — - ———

Ge H. Judﬁ.

e X Michaud

(Illisible)

LOCAL 4276
UNITED STEELWORKERS OF AMERICA

Ben Charette

Re J, MacDonald

Clarence Jjrestl oy

M. Welme

Clément Lemieux

Jack Dry

- - — —-—

Jie Dupros

William J., Hum

(Illisible)

—{Ilisible)




COLLECTIVE  BARG AINING

AGRTFEMENT

between

NORANDA MINED LIMITED
AND

UNITED
STELLNORKERS
OF AMERICA

(CCL-CIO) LOCAL 4278

Dated Jamuary 28, 1952




THIS AGREF!ENT
made this 23th day of January 1952
RET N

Noranda Mnes, Limitei, a corporation {ncorpornted under the laws of
the Province of ‘mtario and licended to carry on business in the Province of
Quebec, hereinafter called the "Company™ ;

of the first part
eanie

United Steelworkers of America, Loeal 4278, (ccL=C10), a voluntary non=
tncornorated assoclation of employeos hereinafter called the "Union"

of the second part

JITNESSETH that the parties agree as followste
ARTICLE 1

This Agreement sets out wage rates, houre of work and other working con=
ditiona and establishes a procedure for the settlement of Grievances,

ARTICLE 2
YEFLHITION OF PERSONS AFFECTTD

The words "emplcyee" or "employees" wherever used in this Agreement shall
mean respoctively an employee or employecs included in the gréup of employees speci-
fied in the decision of the Quebec Labour Relations Board dated Jenuary 11, 1951,
whereby the Union was corthfied to represent "all hourly=rated employees of the Com=
pany employed at its property known as the lorne Mine and plant located at Noranda,
Quebec,=

EXCEPT 1.~ All employees who are paid on a monthly, weekly, daily or contract baeis
or on any other basis than a baslc hourly rate; 2.= Any employees who are paid on a
basic hourly rate but who are (a) clerical employees (b) employees holding positions
of an authority higher than the position of subeforeman or muoker bors (¢) confidentia
employees incluiing policemen, guards gatemen and watchmen (d) technical employees
(e) part time employeons and scholl hoys" for purposes of collective negotiations in
conformity with the Labour Relationns Act of the Province of Quebec,

In case of any dispute as to wh-ther a person employed by the Company 1s
excluded from the category of an "employe~" the matter shall be referred to the

;uebec Labour Relations Board for a ruling.

ARTICLE 3 RECOGNITION

The Company recognizes the Union as the certified representative of emplo=
sonducting collectives negotiations regarding rates of pay,
{n conformity with the Laws of

yeos for the purpone of
hours of work and other conditions of employmant,

Quebec- respecting Labour Relations,

ARTICLE 4 MANAGEMENT

The Union agrecs that the Company has the exclusive right and power

a) to maintain order, discipline and efficliency
to be the judge of the qualifications of employees, to make,
alter and amend rules of conduct and procedure for employecss

b) to hire, discharge, classify, transfer, promote, demote, lay
off, suspend or discipline employees; provided, however, that
any exercise of these rights 1in conflict with the provirions of
this Agreement shall be subject to the provisions of the Grievance
Procedure; and
generally to manage the enterprise, locate axtend, curtail or cease
operations and to dotermine the number of men required for any and
all operations, the kinds and locations of machines and tools to be

uded and the schedules of production,

ARTICLE 5 NO DISCRIMINATION

There shall be no discrimination by the Company or its representatives

or the Union or its members against any person enmployed by the Company because
of membership or non=membership in any lawful union or any lawful associatiom of
employees or because of race, colour, religious creed or political belief,




No person nhall be required, as a conlition of employment, to become or
remain a member of any unioa or trade union, or any association of employees, and
no statements or representations to the contrary shall be made,

There shall be no rolicitation of membership in any union organization, or
any ascociation of employees, or collection of union dues or any union activity
(except as set out in the Grievance Procedure) on the Company's time or on the Horne
Mine and plant property, Casual converesation which does not interfere with the work
of any person employed by the Company shall not be regarded as union activity,

ARTICLE 6 GRIEVANCE PROCEDURE

Employees are urged to attempt to settle any complaints or disputes with
their immediats Shift Boases or Supervisors before proceeding with the Grievance
Procedure,

It is agreed that the settlement of any grievance shall not be construad
as a precedent and shall not be binding in respect to any other grievance,

Nothing in this Agreement shall be construed to 1limit or impair the right
of any employee to present any grievance or complaint directly to any representative
of the Company or to restrict the Company from making settlements in respect to any
such complaints or grievances, so long as the teems of any such settlement to not
conflict with other provisions of this Agreement

Should any difference as to the meaning or violation of the provisions of
this Agreement arise between the Company and the Union or between the Company and
any employee and in the later case !f the employee should wish to present his diffe-
rence through the procedure set out below instead of presenting it directly to a
reprosentative of the Company, gqn earnest effort shall be made to nettle such diffe-

rence in the following manner:

Stage 1,- The employee (sssisted if he so desires by a Steward who rhall be reasonably
familiar with the work on which the employee is engaged) may, provided it is done
within forty-eight (48) hours after the alleged grievance has arisen, present his
complaint either orally or in writing to his immediate shift hoss or foreman, A grie-
vamce shall be considered to have arisent when the employee or employees concerned
ghould reasonably be considered to have become aware of the circumstances causing it,
If within forty-eight (48) hours from the time when such complaint was made to the
ahift boss or foreman a decision satisfactory to the employee is not given to him,

then.

Stage 2.~ Such employes, (assisted if he so desires by a Steward who shall be reasona®
bly familiar with the work on which the employee 1s engaged) may, within forty-eight
(48) hours after the decision of the Management Representative at Stage One has been,
or should have been given, present his representations orally or in writing to the
Management Representative designated Ly the Company from time to time to handle such
matters at Stage, TWo, and if within forty-eight (48) hours from the time when such
reprancntations were presented to the Management Representative for Stage Two a

decision satisfactory to such employee is not given to him, then,

Stage 3,- Before proceeding further with the matter such representations shall be
stated by the employee in writing and presented by him (annisted if /e s0 desires

by not more than two (2) stewards) within forty-eight (48) hours after the decision
of the Management Representative for Stage Two bas been or should have been given,

to the Management Representative declignated by the Company from time to time to
handle such matters at Stage Three (the Management Representative, if he so desires,
may be ac-ompanied by other officials of the Company) and such Management Representa=
tive shall give his decision in writing within seven (7) days from the date upon
which such representations were presentel to him, and if the matter is not ratis-

factory disposed of, then

Stage 4.~ Notice in writing requesting further consideration of the matter may,
within seven (7) days after the decision of the Management Representative for

Stage Three has been or should have been given, be given by the Grievance Commi ttee
to the Management Representative designated by the Company from time to time to
handle such matters at this Stage Four, Such Management Representative shall notify
the Union of the time and place at which he will meet the Grievance Committee to
discuss the matter. At such time the representations in writing presented at Stage
Three shall be presented to such Management Representative by not less than two

(2) and not more than threce (3) members of the Grievance Committee,The Management

Representative may, if he desires be accompanied by other officials of the
Company.

e 4
Al BN T

/
v




oJe

At this meeting ruch repressntations and the decision of the Mynagement
ronresentative for Stage Three shall be conalilered, At the inception of or
during this Stage Four the Company may require that a General Representative of
Loeal 4273, United Iteclvorkers of America, (CCL=CIO) be preorent at such mecting,
Lvery affort will be male to rottle such difference /ithin ten (10) days from the
date upon vhich the Management Rupresentative for Stage Four roce lved written
notice of the matter as above ret forth and such Management ropresentative nhall
ive t'e dociclon In writing on behalf f Lhe Company within much ten (10) daga

period,

GROUP COVPLAINTS

Jhere two or more e ployeas have complaints relating to the meaning or vio-
Iation of the provirions of thin Agreemant vhich are sufficiently common in nature
that they may conveniently be dealt with together, such complaints shall conetitute
a group prievance and chall be handled ae followste

(a) If leas than five (5) employeer working under the same foreman are (irectly
conesrna ! in a group gricvance the matter shall bYe initially ~ubgitted at Stage One,

(b) If less than five (5) are dircotly conoerned but all o not work under
the s=ame Coreman, or if five (4) or more Lut less than twenty (20) are directly
concerned {n a group grievance the matter rhall be inftially mubmitted at Stage Two,

(e) If twenty (20) or more are direetly coneernad in a yroup grlevance the
mattor chall be initda’'ly -ubmitts! at 3tage Three,

(d) 4 group grievance shall be prusented by not more than ten per cent (10%)
of theso in the group directly concaerned but with a minirmum of two (2) an! a maxi-
maum of ten (10) employecs allowed, a sisted if they =0 desire by the appropriate
nminber of Grievance Stewards or Grievance Committeemen ars parnitte! in the various
nbapren,

GENURAL,~=

(a) Sundaye and holidaye ahell not be counted in determining the time within
which any action ie to be taken in each of the four ntages of the Grisvance Procee
dure or unier Clause (@) of these Genersl irovisions,

(b) The Company will inlicate by botice portad on the bulletih boardr the Mana-
gement Raprosentatives derignated from time to time to handle the matters at each
tare of the Grievance Proceddre, A copy of any =uch notice shall be nent to the

inion,

(¢) If no Mqnagement r prescrtative chall have baen Jlesignated by the Company
for anv of the atager through which the matter muet proonod much matter nay proceac
1roctly to the next hipher stage “or which a Managenent Neprereontative has been

named,

(@) Any and all time limits f1.ed by this Artlele for the taking of action
by elther party or by an employee may at any time be extendo’ by agreement in
vriting signe! by the !Management Roprosentative for Stage Four and a Stewvard,

(e) Any difforencor which arlse directly between the Union and the Company
soncerning the meaning or violation of this Agreement, instead of follovwing the pro=
solure heroinbefore net out, may be submitted in writing by alther of the partics
to the othor Ath opportunity to he provided within neven (7) days for oral disecussid
hatween the offleers of the Union anl Management Representatives Jesignatel for that
purpogs by the Comrany. Failing settlenment within reven (7) days of euch first oral
dlaouraion, either the Company or the Union may give notice in writing requiring a
me~ting within seven (7) dayr hetwean such Minagement Repreasentatives or such other
canior offlelal- of the Company as the Company may designate for thin purpose, and
a Represontative of Unito! Moclworkers of Amerlca, (CCL=CIO) and such other Uniom
of flcialr ar may be Jaeired to discuss the matter, The ‘eci<ion of the Company shall

be given within reven (7) days aftor sufh meeting,

(f) In the event that any differonce concerning the mcaning or vioclation of
this Agrecment shall not have been saticfactorily cettle’ under the foregoing pro=
visions, the matter may then by notice in writing given by one party to the other
ithin twentyeone (21) daye from the piving of the decirion of the Management Repre-
cantative at Stage Pour (4) or the decision of the Campany in the next nreceding
paragraph, be re’erred to arbitration ar hereinafter provided, If no decicion be
given within the apnlienble poriod allowed above for the purpose, notice of arbi-

tratlon may be given within twentyeone (21) days after the expirstion of ~uch perio
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(g) Should any difference arise between the Company and the Union or
between the Company and any employee concerning the meaning or violation of
this Agreement, or should any omployee believe that he has been discharged in
violation of the provisions of this Agreement and should either party or an em=
ployee dezlre to take advantage of the procedure provided for in this Article eacl
step in euch procedure (including any reference to arbitration) required to effect
a catisfactory dieporition of the metter shall be taken by such party or such em=
ployme within the time limits above cot forth or the matter shall be deamed to hay
been abandoned,

(h) If any dinmpute affecting an employee's rate of pay 1ie finally rettled in
his favour and provided that the grievance vas presented in writing within three
(3) days after the employee received his cheque for t'e pay period in wvhich the
grievance first occurred, any ad Jurtment shall be malo retroactive to the date the
grievance first occurred., If the gricvance was not presented before t'e explratior
of such threc (3) days! period, any adjustment shall be mad effective as of the
day t'e grievance was precented 1n writing.

(1) Any nicunierstanding in relation to contradt bonus received will not be consi
dered under the Grievance Procedure until it has been taken up vith the bonus de-
partment by the enployee who is d1rectly concerned,

(j) The Company and the Union shall agree on forms for presentation of grievances
and recording of declrlionec,

“TZ{ARDS and GRIEVANCE COMMITTEEMEN

(a) Tie Steward and Griev nce Committee=nen hereih referred to shall be appointed
by the Union and shall be employees having at least six (6) months' plant seniorit
Their number in the aggregate shall not be more one (1) for each forty (40) employ:

(b) The Union shall from time to notify the Company in writing of the names of
the employees who are serving as ~tewarde and Grievance Committeemen and the Compan)

ahall not be required to recognize then until so notified,

(¢) The Grievance Procedure shall be carried out as far an practicable outside
of workibng hours 80 as IiixlxxiilhlllllliII!llIIIIﬁ!IIII!Ill to reduce loss of
production and wages to a minimum, The Company ahall not be asked to pay for

any time spent in invectipating or attempting to nettle a griovance or complaint
unless such time was spent at the Company 's requeste

(d) If it ie necessary for any employee to take time off during working houre

to investigate or attempt to settle a grievance he will arrange with his fore=

man or shift boss to be off at a time which will least interfere with his work.

In order that there may be no differcnce of opinion later as to the time taken

off work, he shall obtain a permiscion pass from hie foremah or shift Loss, The
pass will show his name and number, the date, and the time he leaves his work

and the time he returna to his work, The pass will be signed by him and his imme=
dlate suporvisor or foreman to rhow that the time elapsed is corract, The original
of the pass will be turned in to the Timekeeping Department and a carbon copy give:

to such employees

(e) If the investigation of a grievance involves an employee entering any depart-
ment or section of the property other than his authorized working place, or if

1t involves the investigation of the condition of a working place or of equip=
ment he muet carry a permit for that purpose from his Department Head to be ob=
tained through his immedlate supervisor, Such {nvesrtigation shall only be made
when he is accompanied by the Department Head of the Department, section or

place concerned or by a Representative designated for the purpose by such De=

partment lieads

(f) Where it is necessary in the investigation of a grievance for an employee
to take time off or to enter & working place other than his own, perminsion o
do so shall not be unreasonably withheld by the Companye

ARTICLE 7 ARBITRATION

a Board of Arbitration shall be required under this
ch appoint one arbitrator and the
appointed shall appoint a third who shall act as Chairman,
be appointed by the Union smsd the Company shall be appointed
from the date of roceipt of notice of arbitration.

(a) 1In any case ln which
Agreement, the Union and the Company shall ea
two arbitrators 80
The Arbitrators to
within ten (10) days




(b) Should the arbitrators appointed by the Uniom and the Company fail
to agree within five (5) days upon the appointment of the third arbitrator,
such third arbitrator shall be selected in rotation from the following panel:

Taree (3) of the Nagistrate's Court Judges of the Province of Quebec,
Any member of the panel who having been requerted in hia turn to uct as Chairman
on an arbitration shall be unable or unwilling to act shall not again be requested
to a;t as chalrman until his name comes up again on the regular rotation of the
panel,

(e) Arbitration shall be heard at Noranda or at such other place as the parties
may mutually agree upon in writing,

(d) In any arbitration the presumption shall be, until the contrary shall have
been proved, that the provisions of this Agreement have been complied with,

(e) In any arbitration the written representations of the employee or employees
made at Stage Three (3) and the decision of the Company at Stage Four (4) of the
Grievance Procedure or in the case of a difference directly between the Union and
the Company the written representations by the apnlicant for the arbitration and
the reply thereto by the other party shall be presented to the arbitrators and the
award of the arbitrators shall be confined to deternimlng the lssues therein set out

(f) Bach party shall be entitled to be represented by couneel or otherwise
and to present evidence, to cross=examine the witnes: of the other party and to
present, arguments orally and/or in writing, When written arjuments are submitted
each party may reply once to the argument of the other party, When any written ar-
gupent or brief 1s filed by a party with the Board of Arbitrators a copy shall at
the came time be sent to the other party,

(g) The Union and the Company shall rospectively pay the expenses of the arbi=
trator appointed by each,and the expenses of the third arbitrator shall be borne
in equal shares by tie Union and the Company,

(h) Witness fees and allowances shall be paid by the party calling the witnesses
(1) No costs of arbitration chall be awarded to or against either party,

(j) The finiing of the majority of the Board of Arbitrators as to the facts and
as to the meaning or violation of the provisions of the Agrecement shall be conclue
wive and binding upon all parties concerned, but in no case shall the arbitrators
be authorized to alter, modify or amend any part of this Agreement,

(k) The ward of the arbitrators shall be given within a perlod of fifteen (15)
days after the closeof the hearing,

ARTICLE 8 NO CESSATION OF WORK

In view of the orderly procedure herein set forth for setting differences
the Union agrees that there shall be no strike, stoppage, rlow=down, or rertriction
of output during the life of this Agreemsmtimnd that any or all of the employees
taking part in or instigating any such strike, stoppage, slow=down or restriction
of output shall be subject to dlscharge other discipline by the Company.

On the other hand and for the same roason the Company agrees that there shall
be no lockout during the life of this Agreement,

ARTICLE 9 DIGCHARGE CALRES

If an employee be discharged from his employment after the date hereof and
believes that his discharge is in violation of the provisions of this Agreement,
he may have the matter dealt with under the Brievance Procedure, Any such matter
may be presented at the Third Stage of the Grievance Procedure within seven (7)
days after writien notice of such discharge has been given and not otherwise,

In the event that it should be inally declled that the discharge of any such
employee is in violation of the provisions of this Agreement, the Company shall
reinstate such employec and pay him full compensation (less amounts of money earned
by the employee during the time lost) at the employee's regular basie rate for
the time lost after written complaint against such discharge has been received by
the Company (or after discharge if the written complaint is received by the Company
within the first three (3) daye of such seven (7) day peried), limited to a maximum

of forty=eight (48) hours per week.
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Upon such reinssatement, there shall be deemed to have been
no break in the employee's contimuous scrvice by reason of such discharge,

ARTICLY 10 SENIORITY

There shall be two (2) types of weniority namely: Plant Seniority
ind Departmental Seniority

(n) Both plant and departmental seniority of an employee shall
Le completely lost if he

slg quite, or
2) 1sa dlecharged, or
(3) 1is laid off by the Company for a

perioi in nxcess of six (6) months or
(4) worke for another employer while abeont
from his employment with the Company whee
ther he is on officlial leave of absence or
otherwine, except when the Company approves
guch other work,

(b) The "plant seniority" of an individual em loyei by the Coppany
meas bhe lenghh of hin continuous service at the llorne “ine gqnd plant since the
dats of his last hiring by the Company, except as expreessly provided herein,

(e) The "departmental seniority" of an tndividual employed by
tte Company means the length of hi:s continuous service in the Department of
tie Horne Mine and plant in which he is, at the time, repularly oemployed, since
the date of his last entry into the service in such Department, except as expres
provided herein,

PLANT OGONIORITY

(a) In any case of reduction in force (except lay-offs coneidored
to be temporary only) the Company ahall consider the folloving two factors in
determining which employee or amployeers shall be laid of/,

(1) The respoctive plant seniorities, and

(2) the requiroments and the efficiency of
operations, and the ability, knowledge,
training, =kill and physical fitness to do
the work of the respective omployeecs concerned,

When in t.e judgment of the Company factor (2) is to all intents and purposes
equal as between two or more employees, then oxeept as hereinafter provided,
- those having the least seriority will be the firest to be laid off,

(b) For a period of six (6) monthe from the date of lay-off for
lack of work of any employee he rhall have prefemential rights for re=hirtng
(but only for jobs whome occupants would be classified am employees and which
gre not of a temporary or emergency nature) in accordance with the following
provisionsse=

These most recently laid off within the previour six (6)
months shall to the extent of the number of workers at any one time required
by the Company, be sent notices Ly mail by the Company stating the jobs avai-
lable and the proposed time of hiring; provided however that an employee who
reports for work within ten (10) daye from the date of euch mailing ehall not
be denied his rights for re-hiring. Such notices shall be mailed by registered
mail to each such person addresued to the last address which h¢ shall have
recorded with the Company, The person to whom such noticen are rent and who
report ready for work shall if they are qualified and physically able to fill
the jobs available, be re=hired in the inverse order to that in which they
were laid off, The Compary shall not be required how-over to ve=hire at any
time any person who shall have failed to report for re=hirtng in accordance
with and at the time stated in any such notice sent to him.

DPPARTMENTAL SENIORITY
(a) In meking a promotion in any Department (except to a position

the occupant of which is not classified as an employee) the Compamy shall cone
cider the following two factors in determining which employee shall be promotc




(L) The Jepartmental rseniority of each employre concorned, and

) the requirements an! efficiency of operations and the ability,
knowledge, training, skill and physical fitness to do the job
of oach employee concorned,

Jhcn_ii the Judgment of the Company factor (2) is to all intents and purposes
aquael 2+ batween two or more enploye-s, then, axcept as hereinafter provhded,
the emnloyec having the greater or greateast senlority will receive the promotio:

(b) If the transfer of an lndividual empliyed by the Company from one
Uspartrent to another iz required by the Company for the efficient conduct
of operations or because of condiderations of health, his departmental senio-
rity in suc other Department shall be deemed to be equal to his plant senio=
rity,

(¢) An cmployee may file with the Company his written application for
transfer to another Dopartment and in the event of an opening occurring in
such other Departnent his apnlication rhall be given full considoration by
the Company, On being transferred at his own request an employec will hwe
no initlal departmental reniority in the Depertment to which he is trane=
ferred,

(d) Nothing ‘n thir Agreoment rhall be construed to preclude the
tranafor of an individua}l employsd by the Company who is exeluded from the
category of an employee to a position wheie he is Included in such category
or vice verna,

TEMPORARY TMPLOYD 5

(a) Notwlthetanding anything to the contrary contained in this Agrenment,
an emplovea shall be consldereld to be a temporary employen and he shall have
neither plant seniority nor (cportnental seniority untll the end of six (6)
sonthn! contimuous =service with the Company at which time he shall become enti
tlod to six (6) onths' plant niority and to Lfi_!lw.\l‘tmrfntp'al wniority equie
valent to tha time he has served continuously in hls Department,

(b) There shall be no responsibility for the re-employment of a tem=
porn -y employee in the event that he is lald off,

(¢) A temporary employes may take advantage of the Grilevance Procedure
only in caze he balieves he has been disciplined or dincharged for cause
in violation of the provisions of this Agreement,

ARSTNCT

When hereafter an employee 1= absent on leave=of-absence or other=
wige for a period in axcess of three (3) weeks, except in cases of disabling
accilont or sickness, such period chall not be counted and nshall be exeluded

in computing both his plant seniority and departmental renlority,

Any leave=ofeabsence permit must be in writing and signed by an
authorize! Company of ficlal,

An omplovee desiring to return to work after an unauthorized abe
sonce muet glve nt least one (1) day's notice to the Compamy of his intene
tion,

An employno not reporting for work must notify his foreman before
the boginning of hir shift or must give reason patisfactory to the Company
for failing to so report.

The Company will grant one leave-ofe=sbsence to attend a Union
convention to not more than four (4) employees, subject to the following

conditionni=

(a) that the Union gives at leact one (1)
week!s written notice to the Company
designating the employecs for whom such
leave ip Jdeeired;




o=

(b) that puch leave will be for a perlod not
exceeding two (2) weeks;
(¢) that such employees can be spared,

The Company will, on written application from the Union, grant a one (1)
year's leave=of=hbsarce during his tenure of office to not more than one
(1) employee who is omployed as Fresident or Secretary of Local 4278,
United fteclworkers of America (CCL~CIO),

SPECIAL TRAINING

Notwithetanding anything to the contrary contained in this
Agreoment, the Company shall have the right from time to time to desi-
gnate to the Union individuale who on their own volition are to be given
special training or experience in preparing them or tying out thelr cupa=
bilities for other or broader assignments <ith the Company or for future
sorvice other than to the Company (including atudents in temporary employ=
ment) not excee ing at any one time twonty=five (25) or two porcent (24)
of the ~mnloyees, whichever shall be the greater and to promote, demote
or transfer such individuals, engage, retain, or dispense with their ser-
vices, and direct thelr efforts from tine to time, free from any limitations
provided for in this Agreomentj provided however that the mployment of any
such individual shall not affect the senlority nor result in the demotion
of any other smployocs

ARMED FORCES

Individuals resuming employment with the Company after secrvice
in tho Srmed Forces shall be reinstqted in conformity with the epirit and
intert of The Veterans' Benefit Act, 1951, or other applicable laws,

ARTICLE 11
DF PARTMENTS & SENIORITY LISTS
DEPARTMENTS»

For the purposes of applying the provisions of this Agreement the
Departments shall Le as follows
1, Mine Department (including Mine Surface).
2. Mechanical, Electrical and Cosntruciion
Department,
3, Smelter Department
4. Concentrator Department (including Cyanide
and Pyrite Plants),
5, General Surface Departmenta

SENIORITY LISTS-

Within three (3) weeks after the date of execution of this
Agrecment, the Company will prepare lists of the employees showing the
renpective dates of thelr last entries into the Company's pervice at the
Horne Mine and plant, Such lists ghall be poated and remal: for a peridi
of two (2) weeks for the exprens purpose that any employee may make &
complaint as to the correctness of the date of hie last entry into the Com=
pany's rervice. At the end of thie two (2) woeks' period the lints, ineludin
any corrections that have becn made, shall become final, Seniority lists cha
be revised and posted every six (6) months,

ARTICLE 12 VACATIONS WITH PAY

(a) An employec with less than five (5) years of plant seniority
as of April 30, 1952, will become entitled to the minimum vacation with pay
provided for by Ordinance Three (3) of the Minimum Wage Comnission of the

Province of Quebecs

(b) An employee with flve (5) years or more, but less than twenty
(20) years of plant seniority as of April 30, 1952, will become entitled to
tuwlce the vacation with -pay provided under ssction (a) of this Article
but not more than two (Z?ueoks' vacation and pay of four per cent (l.is
of his earnings during the twvelve month period ending April 30.
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(¢) An employee with twenty years or more of plant seniority
as of April 30, 1952 will become entitled to three times the vacation
with pay provided under scction (a) of this Article, but not nore than
threo (3) weeks' vacation and pay of six per cent (6f) of his earnings
during the twelve (12) month period onding April 30,

(d) Such vacations mst be taken during the twelve (12) month
period commencing with the first of May immediately preceeding,

(6) An employee leaving tie service of the Company will be entitled
1f he has not already receivel it, to the vacation pay to which he became
entitled on the May 1 immediately preceeding and to a in emnity of two per-
cent (2%) but not more than two percent (2¢) of his earnings since such My l.

ARTICLE 13
HOURS OF WORK AND OVERTIME

(a) The schedules of hours in ~ffect for all employees at the date
of execution of this Agreement shall be maintained oxcep$ if this should
be impracticel due to lack of worke

(b) The Company doen not guarantes to provide work for any employee
nor to maintain the work week or working hours presently in force,

(¢) The work week shall commence with the day rhift on Sunday,

(d) Hoisting and lowering schedules at the lorne Mine will be arranged
to provide approximately eight (2) hours from collar to collar for each shift,
but variations from such schedules not exceeding fiftecn (15) mimutes which
do not ocour consistently shall be Jisregarded, Any delay greater than fifteen
(15) minutes in hoisting employcos from underground which is due to necensary
repair work or safety considerationns or causes boyond t e Conmpany's control
shall be pald for on the basis of atraight time only, but such time shall not
be considared to be time worked,

The daily lunch period for employees underground shall be one-half
(1/2) hour on Company time,

(e) Eight (3) houre® work at his designated working place will cona=
titute a work day for each employee on surface, The lunch period for a surface
employee will be on his own time except that for a rotating shift employee it
will be one=half (1/2) hour on the Company time,

(£) The work week shall consist of six (6) days except that in the case
of employece on rotating ahifts the work week will average nix (6) days over
each three (3) weeks periods

(g) An omployee will be paid one and one=half times his applicable
hourly ratc for any time actually vorked on an hourly rate basin In excesna
of eight (8) hours in one work day or forty=eight (48) hours in one work
week, except when such excess 1s due to change of shift,

(h) Time allowed ar ovepjime in any work day rhall not again be allowed
as overtime in the work week, In care mhall an employee be entitled to more
than one and one=half times his applicable hourly rate for any time worked

except as hereinafter provided,

(1)  An employee who is called out for emergency work shall be guaranteed
four (4) hours'! work, or at the Company?'s option shall be given four (4
hours! pay at his baric hourly rate without being required to work the full
period in which case he shall not be considered to have worked any time, If
he is entitled to payment at overtime rates as provided for in this Article
for any or all of the time actually worked and such payment is larger than
such four (4) hours! pay, he chall receive the larger amount,

(§) An employee who works on an hourly rate who reports on time for
work on his repular shift and was not told in advance not to report, shall
be puaranteed four (4) hours' work, or at the Company's option shall be given
four (4) hours'! pay at his busie hourly rate without being required to work
the full periode This shall not apply to employees who are returning to work
after an unauthorized abscnce or 1f work is not available for any cause beyond

the control of the Company or because of an aet of God or any labour dispute.



ARTICLE 1/ STATUTORY '[OLIDAY3

(a) An employec vill be paid twice his applicable hourly rate
for time worked on New Year's Day, Dominion Day, Labour Day, Thanksgiving
Day and Christmas Day, :

(b) So that an employee will not lose pay because he is not
roquired to work on any mch holiday, which day would otherwise have heen
hi=s normal workind day, he shall be paid for eight (8) hours at his basie
rate for that day, provided that ho shall not be paid if

(1) The holiday coincides with hip weekly
day off,

(2) He failns to work on the holiday or on
the day immediately following, after
having been notified to do so, whether
or not 1t was his weekly day off,

(3) The holiday iz incluled in two or more
consecutive days of absence from actual
work exeept in the case of a two=day or
three=day absence comprising the holiday
and respectively one weekly day day off
or 2 weekly days off,

(4) He has had lers than one month of conti-
nuous service with the Company,

and provided further that

(5) An employee who leaves his work early
on the day before or the day after a
holiday will not be considered to have
worked on the day on which he left early
and

(6) Lateness in coming to work on the day
following a holiday will reduce the holi-
day pay to which an employee is otherwise
entitled undor section (b) of this Article
by one (1) hour if he is late one=half (1/2)
hour or less and by two hours if he is late
more than one=half hour but leses one hour
Lateness of one hour or more will disqualify
him for holliay pay,

(¢) An employee required to work less than eight (8) houra
on any such holiday shall, if he qualified under section (b) of this
Article be pald his basie ra‘e for the remainder of the shift but an
employee who works less than eight (%) hours after being notifled to
work the full shift shall not be paid fori that part of the shift which
he does not work,

ARTICLE 15 WAGES AND BONUSES

The Company and the Union agree that the scale of wagen,
honuses and overtime rates and the times and methods of payment effective
at the date of ececution of this Agreement shall be maintained during the

1§fe of this Agreement,
ARTICLE 16 BULLETIN BOARDS

(1) No bills, bulletins newspapers or other documents shall be
posted or distributed in or about the premises of the Company by the Union

or by an amployee,

(2) The Company will provide five (5) bulletin boards for Union
notices as followss

1, Clock House

1, Concentrator Dry
l. Smelter Dry

1, Mine Dry

1, lMachine Shop
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(3) Noticer which the Union wishes to have posted on these
bulletin boards shall be submitted to the Company for approval and pos=
ting. Notices in Franch or English of Union meotings (1imted to the time,
place and type of meetings and, if decired the names of apeakers| or
social events or appointments of Grievance Stewards or Grievance Committee=
men will be accepted, but any notice which the Company considers to be of
a controversial nature will not be approved or pontaed,

RLTICLE 17 AUTHORITY OF UNION

The United Steeolworkers of America Loeal 4278, and ite duly
apnointed or elected representatives herein mehtioned agree that thay have
authority from the members of the sald Local to enter into this Agreement
and arree that this Agreement chall be binding upon the said Local and/or
i{ts members under the lawa of Juebec,

ANTICLE 18 NOTICES

(1) Any notice in writing which either party desires to give
to the other shall be given by regirtered mail, postage prepald, addressed
as followsi

To the Companys

Noranda Mines, Limited
P,0, Box 20,
Noranda, Quobec,

To the Unions

The Secratary, Loeal 4278
United Steclworkers of America,
P,0, Box 324

Noranda, Quebec

(2) Any notice so mailed shall be deemed given as of the next
business day after date of mailing, The registration receipt shall establish
the date of mailing.

(3) Bither party may change ite addrers for service of notices at
any tine by notice as above mentioned,

ARTICLE 19 TERMINATION

This Agre-ment rhall become effective as of January 28th, 1952,
and shall tesminate at the expiration of one (1) year thereafter,

Ths Union ana the Company will be governed by the Labour Rela~-
tions Act of the Province of Quebec as regards negotiations for a renowal
of this Agreemente

IN WITNESS WHEREOF Noranda Minos, Limited, has caused its corporate seal
to be affixed under ths hands of its proper officers in that behalf and tha
duly appointed or eclected representatives of Local 4278, United Steelworkers
of America have hereunto set their handa and seals,

Executed at the City of Noranda, Quebec this 28th Jday of
January 1952,

Signed for 3igned for
NORANDA MINES LIMITED UNITED STEELWORKERS OF AMERICA

Local 4278

H.L. Roscoe, Vice President leo Landry

C.He Windeler, Secretary Ray A, Bartlett

R.V, Portitt David J, Pickett

CeEe Anderson Lorne Ettinger

JoHe Stovel WeBe Yound

CeJs Drummond Je Francuz

E., V. Michaud James Russell




SUPPLEMENTAL AGRISEMINT

The names 1isted below
parties as Arbitrat
Collective 3argaining Agrooment dated

ween Noranda Mines, Limitod and United
Local 4278 (CCL=C10)

have been agreed on

between the
ors under Section (b) Article

7 of the
January 28, 1952, bete

Steclworkers of Americy
®

trud{:ﬂ J. E. Cﬂ(lottﬂ

Judge René Lippé

Judge Philippe )archand

It is

further agreod that this supplemental agre.
is to forn part of the main Ag

'ment

:rl"'n“ mei it.

Signed this 30th day of ray, 1952

for NORANDA MINES, LIMITTS

J.H, Stovel,

Asaigtant Manager,

for UNITED STESLNORKERS OF AMERICA, LOCAL 4278

(CCL=C10)

James Russell




Daté le 10 février 1947,
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CE CO’TRAT fait le dix février 1947,

ENTRE:

NORANDA MINES, LIMITED, corporation

incorporée en vertu des Lois de la Province
d’Ontario, et détentrice d’un Permis de faire
affaires dans la Provinee de Québec, ci-aprda
dépignée '‘La Compagnie’’,

Partie de Premidre Part:
(1

L'UNION INTERNATIONALE DES EMPLO
YES DE MINE, MOULIN ET FONDERIE,
Local 688, une Assoeiation non incorporée et
volontaire  d’employés,  ci-aprés désignée
YL U nion !

artie de Seconde Part,

FAIT FOI QUE LES PARTIES AUX PRESENTES
CONVIENNENT COMME SUIT:

ARTICLE 1
DEFINITION

Le terme ‘‘employés payés A 1’heure’’ lors-
au’employé dans ce Contrat désignera tous les em-
ployés de la Compagnie payés i 1’heure, employés
u la Mine Horne et Usine, sauf comme ci-aprés dé-
erit & la Cédule ‘“A’'’ annexée aux présentes ot fai-
sant partie de ce Contrat. Le terme ‘“employé payé
4 D’heure’’ désignera un de tels employés payés A
I 'heure,

ARTICLE 2
RECONNAISSANCE

La Compagnie reeonnait 1'Union comme Ia
acule agence colleetive de négociations pour tous
ser emplavéds pavdn A dewra tel que défini par
1 Artic LeoeRorapport avee les taux de payve, Tes




L '
Lo
heures de travail, et les autren conditiond de trs

vail,

ARTICLE 3
REMPLACEMENT DES CONTRATS

PRECEDENTS

e présent Contrat remplacera tous les Contrats
précédents se rapportant aux taux de paye, aux
heures de travail, et aux autres conditions de tra-
vail en vigueur auparavant, entre les employés
payés & 1'heure et ln Compagnie.

ARTICLE 4

ADMINISTRATION

L'Union admet que ln Compagnie a le droit
excluslf et le pouvoir de

n)

b]

Maintenir 1'ordre, la discipline et 1‘effi-
cacité.

Embaucher, congédier, classifier, permuter,
promouvoir, descendre en grade, renvoyer,
suspendre, diseipliner lea employfn payés &
1’heure, pourvu toutefois que tout exercice
de ces droits et pouvoirs qui serait en con-
flit avec les articles du présent Contrat
soit sujet aux dispositions de la Procédu-
re concernant les Griefs,

En général, d’administrer 1’entreprise, de
faire des réglements régissant la conduite
et la procédure, d’étre le juge de 1’'aptitude
des employés payés & 1’heure; de déeider du
nombre des employés payés & 1’heure né-
cessaire pour quelque opération A quelque
temps que ce soit, de déterminer 1’éten-
due et le lieu des opérations, les sortes de
machines et d’outils & é&tre utilisés et 1’en-
droit de leur usage et les programmes de
production.

ARTICLE b

PAS DE DISTINCTION

Aucune distinction ne devra dtre faite par la




Compagnie ou 1'Union ou ses membres, vis-d-vis les
employés payés a 1’heure, & cause de leur affiliation
ou de leur non-affiliation & toute union légale, ou
4 cause de leur race, couleur, eroyance religieuse oun
politique,

i On ne devra pas exiger, comme conditiom
d‘embauchage, qu’une personne devienne ou reste
membre d’une Union ou autre organisation ouvrid-
re, et on ne devra pas faire de déclarations ou repré-
sentations & ce contraire.

3. Il ne devra pas 8tre faite de sollicitation em
vue d’obtenir 1’affiliation & toute organisation d’u-
nion, ni de perception de contributions & 1’Union, ni
ancune activité unioniste [wauf tel que prévu dana
In Vrochduro en Rodrossoment des (iriefs| pendant
les heures de travail 4 la Compagnie ou sur la pro-
priété de 1’Usine ou de la mine Horne. Cependant,
cotte clause ne doit pas étre interprétée comme dé-
fendant aux employés payés & 1'heure de conver-
ger easucllement d‘affaires se rapportant i 1'Union,

ARTICLE 6
REDRESSEMENT DES GRIEFS

I Il est eonvenu que le réglement de tout grief
n2 devra pas étre interprété comme un précébdent
vis-a-vis de tout autre grief.

Au cas de divergence d’opinion entre la Com-
p.lgmt' et 1'Union ou tout employé payé & 1'heure
quant & 1’interprétation ou la violation des dispo-
sitions du présent Contrat on devra faire un sérieux
effort pour régler telle divergence sans trop de dé-
lai, ¢t de la manidre suivante:

Premier Btage

L’employé payé a 1’heure [accompagné par um
préposé de son département qui est raisonnable-
ment au courant de l'ouvrage fait par 1’employé
pays & 1’heure] pourra, pourvu que ceci soit fait
dans un délai raisennabhle de la naissance dn grief
allugne, préscuter s platute au représentant deo 1'Ad
winistration désigné par la Compagnie pour agir an
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Premier Btage. Hi dana len quaranto huit [48] heu-
res de la plainte portée an représentant de 1'admi
nistration, une décision n’a pas 6té donnée A la sa-
tistaction de 1'employé payé & 1’heure, alors

Deuxiéme Btage

Tel employé payé a |’heure [accompagné par
pas plus de deux Préporés au Griefs dont un sera
de son Département et au courant de 'ouvrage fait
par tel employé payé & 1'heure] pourra dans les
quarnnte huit [48] heures de In décigion que le reo-
presentant de 1’Administration an Premier Stage
aura rendue ou aurait di  rendre, faire ses re-
présentations oralement on par éerit, A 1officier
d’Administration désigné, de temps A autres, par la
Compagnie, pour s8'occuper de ees matidres au Deu
xitme Stage. Si dans les quarante-huit [48] heures
de telles représentations au représentant de 1’Ad-
ministration au Deuxidme Stage, une décision n’a
pas (46 donnée d ln satisfaction de tel employé pn
v i ’heure alors

Troisiéme Stage

Avant d’aller plus loin dans cette affaire, ces
représentations devront &re faites par Gerit par
Femployé payé & 1’heure, ot présentées par ce der
nier dans les quarante huit [48] heures qui sni-
vront la déoision rendue ou qui aurait dii étre ren-
due par le représentant de 1’Administration an
Deuxiéme Stage [eet emplové pouvant fre aecom
pagné de pas plus de trois [3] Préposés anx Griefs
dont un sera de son Département et sera raisonna-
bleiment au courant de 1’ouvrage de tel employé
paye & 'heure.] Cea repréasentations éerites seront
soumtres au représentant de 1'Administration dé
signé de temps A autres, par la Compagrie pour
s'occuper de ces matidres nu Troisidme Stage [tel
représentant de 1'Administration pouvant étre ae-
compagné, 8'il le désire, de tout autre officier de la
Compagnie]. Le représentant de 1'Administration
donnera sa décision par éerit dans les sept [7] jours
de la date o lea roprédsentations lui auront &t4 fai
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tes, et 8i la question n'est pas réglée d’une manid-
re satisfaisante, alors

Quawriéme Btage

Dana lea eept [7] joura suivant Ia date oh Ia
décision du représentant de 1’Administration au
I'roisiome Stage a ¢té donnée ou aurait dfi &tre don-
née, le Comité de Redressement des Griefs pourra
douner un Avis éerit, an représentant de 1’Admi-
nistration déxigné de temps A antres par la Compa-
gnia pour s’occuper de ces cas au Quatridme Btage,
la requérant de reconsidérer 1’affaire en question.
Le représentant de 1'Administration notifiera 1'U-
nion de 'heure et endroit on il rencontrera le
Comité den Griefs pour disenter du ena en quea
tion. Alors, les représentations éerites produites an
Troisitme Stage seront soumises au représentant
de U'Administration par pas moing de trois [3] et
paa plus de elng (6] membres du Comité des Griefs
dont 1'un sera un prépost aux Griefs du Dépar
tement oi le différend a originé. Le représentant de
1’Administration pourra, s'il le désire, étre accom-
pagné par d’autres officiers de la Compagnie, C’est
i cette assemblée que les représentations berites et
la décision du représentant de 'Administration au
Troisidme Stage seront considérées. Au début ou du-
rant le Quatritme Stage, les membres du Comité des
Griefs qui soumettent le cas on le représentant de
1’Administration & qui le cas est soumis, peuvent
exiger qu'un Représenant International de 1'Union
Internationale des Employés de Mine, Moulin et
Fonderie, ou un officier de 1’Unioy soit présent i
telle assemblée, On fera tous les efforts nécessaires
peur régler tel différend dans les sept [7] jours
ae la date de la réeeption de 1'avis éerit, plus
haut mentionné, par le représentant de 1’Administra-
tion au Quatrieme Stage, et le représentant de 1'Ad-
ninistration devra rendre sa décision par éerit an
nom de la Compagnie, dans la dite période de sept
[7] joura,

Plaintea Collectives
Luovsgue deun on plusteurs emploves & 1 denre




ont des plaintes en rapport avee 'int¥eprétation

ou la violation des dispositions du présent contrat,

qui se ressemblent suffisamment pour &tre traitées

ensemble, telles plaintes constitueront un grief col-

leetif et weront réglées comme wuit:

al i moina de eing [5] employés payés &

1’heure travaillent sous le méme contre-
maitre sont direetement concernés dans
un grief collectif, on commeneera par le
gotimottro nu Fromler Btage.
Si moins de eing [5H] employés payés A
1’heure, mais ne travaillant pas tous sous
le. méme contremaitre, on si eing [5] ou
plus, main moins de vingt [20] sont diree
tement concernda sdanw un grief eolloctif,
on commenceran par le soumettre an Deu-
xi¢éme Stage.
Siovingt [20] on plus sont dircetement eon-
cernés dans un grief colleetif, on commen-
cera par le goumettre an Troinidme Stage.
Un grief collectif sera présenté par pas
plus de dix [10] pour cent de ceux qui for-
ment le groupe directement concerné mais
avee le minimum permis de deux [2] em-
ployés payés & 1’heure, accompagnés, s’ils
le désirent, par le nombre approprié de
Préposés aux Griefs ou de membres du Co-
mité des Griefs, tel que permis aux diffé-
rents stages,

Généralités.

a] Les dimanches et jours de féte ne seront
pas comptés dans la détermination du délai
de la procédure dans chacun des stages
la Procédure des Griefs.

La Compagnie indiquera, par Avis affiché
pour chaque département, les représenta-
tants de 1'Administration qu’elle désigne-
ra, de temps i autres, pour s’occuper des
eas & chaque stage de la procédure en Re
droasoment des Griefe Cloat intention de
Ia Compagnie do wommar tole reprdsantanis
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comme suit: - Au Premier Stage, le Con-
tremaitre des mineurs ou le contremaitre;
au Deuxidme Stage, le Contremaitre Géné-
ral; an Troisidme Btage, le Surintendant
du Département; au Quatridme Btage, le
Gérant-Général.

Les plaintes des employés payés i 1’heure
travaillant au Département Général de la
Hurfaco passeront directement du Promier
[1er) Stage an Troisidme |Bidme] Btage, en
omettant le Deuxidme |Z2iéme] Stage.

8i aucun représentant de 1’Administration
n’a &té désignd par ln Compagnie pour 1'un
queleonque des atages par lesquels un cas
doit passer, tel cas passera directement au
Stage suivant auquel un représentant de
1'Administration aura &té désigné.

Tout différend qui s'élévern directement
entre 'Union ot ln Compagniec gquant & 'in-
terprétation et la violation des dispositions
du présent Contrat pourra, au lieu de suivre
la procédure établie ci-haut, étre soumis par
éerit par 1'une des parties & 'autre avee
droit & une discuseion verbale dans les
sept [7] jours, entre les officiers de 1'Union
et les représentants de 1’Administration dé-
signés par la Compagnie d cette fin. A dé-
faut de réglement dans les sept [7] joura de
la premiére discussion verbale, soit les re
présentants de 1'Administration avee qui
le cas aura 6té diseuté, soit 1'Union, pour-
ront ou pourra donner avis par éerit exi-
geant une Assemblée dans les sept [7]
jours, entre les représentants de 1’Admi-
nistration ou tous autres officiers seniors de
lan Compagnie désignés A cette fin par
la Compagnie et un représentantde 1'Union
Internationale des Employés de Mine, Mou-
lin ot Fonderie pour diseuter du eas. La dé-
eision de Ia Compagnie sera donnée par &
erit dane los ot [ TT sonmre snivant la dite
L L ESET PR NN

Advenant une divergence d’opinion, gquasnt




A V'interprétation ou In vidlation des dinpo
sitions du présent Contrat, qui n'aurait pas
6té6 réglée d’une manidre satisfaisante en
vertu des dispositions ci-haut, le cas pour-
ra alors, par avis éerit donné par une des
parties & 1’autre dans les vingt-et-un [21]
Jours de la décision du représentant de 1'Ad-
ministration au Quatridme Stage ou de la
décision de la Compagnie mentionnée au
paragrapho précédent, dtre référé & 1’arbi-
trage, tel que eci-aprés prévu, Bi aucuno dé
cision n’a été donnée dans les sept [7]
jours prévus ci-haut, 1'avis d’arbitrage
pourra étre donné dans les vingt-et-un [21]
Jours qui sunivront la dite période de sept
|7] jours.

Advenant une divergence d’opinion entre la
Compagnie et 1'Union ou tout employé pa-
yé & 1'heure, quant & 1'interprétation et la
violation des dispositions du présent Con
trat, ou st un employé puye & 'heare eroit
que son renvoi est en violation des dispo-
gitions du présent Contrat et si la Compa
gnie ou 1'Union ou un employé payvé A
I'heure désire prendre avantage de la pro
¢édure prévae dang le présent Article, cha-
que démarche en telle procédure [y inelus
toute référence o arbitrage] requise pour
parvenir & un réglement satisfaisant du
cas, devra &re faite dans les délais ei haut
fixés; autroment le cas seran censdé avoir
été abandonné.

L’un quelconque et tous les délais établis
par le présent Article pour 1’institution de
procédures par 1’'une ou 1’autre des parties
ou par tout employé payé A 1’heure, pour-
ront, en tout temps, étre prolongés par une
entente écrite et signée par un représen-
tant d’Administration de la Compagnie et
un repréeentant de 1'Union.
8i une dispute affectant le tanx de pave
Aun emplovd pard A henre st Tinele

wenl vdglde on an faveur, | ajustement mea
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déerété rétronctif A ln date de la préeenta-
tion par éerit du grief.
Tout malentendu en rapport avee la réecep-
tion des boni accordés en vertu de Contrats
ne wera pas conwidéré gous 1'empire de la
Procédure aux Griefs, tant qu’il n'aura pas
été soumis au Département du Bonns, par
I'employé payé 4 1’heure directement eom-
cernd;
Rien dans ce Contrat ne sera interprété de
maniére i limiter ou altérer le droit de tout
employé payé & 1'heure de présenter un
grief ou une plainte directement & 1'un
des représentunts de ln Compagnie, ou & em
pteher la Compngnie de faire des régle-
ments en rapport avee tous tels griefs ou
plaintes.

Préposés aux Griefs et Comités des Griefs.

a] Les Préposés nux Griefs et les membres du
Comité des Griefs nommés aux présentes
econventions seront choisis par 1'Union et
seront des employés payés i 1’heure pos-
sédant un degré de séniorité. Le nombre to-
tal des préposés aux Griefs et des Mem-
bres du Comité des Giriefs ne dépassera
pas un [1] par cinquante [50| employés
payés & 1’heure.

La Compagnie nme sera pas tenue de re-
connaitre un Préposé aux Griefs ou un
membre du Comité des Griefa jusqu’d ce
qu’Avis de telle nomination lui soit donné
par éerit par 1'Union.

Il est entendu qu'en autant que possible,
les questions se rapportant aux griefs seront
débattues en dehors des heures de travail,
afin de réduire au strict minimum tout
conflit entre les travaux et ces débats, 8'il
est néeessaire & un Préposé aux Griefs ou
4 un membre du Comité des Griefs ou A
un cmployé pavé a4 1'heure de s’absenter
durant les heures de travail, il fera les
Arrangviments nécessaires avee son contre
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mnitre pour w'nbsenter dana le Temps qui
nuira le moina & son onveage, 11 se proen
rera de gon contremaitre un duplicata  'un
laigsor-passer daté, portant son nom et son
numéro, ’heure de son départ et 1’heure de
won retour 4 1 'ouvreage, Le laisser-passer se-
ra sirnd par lui et le contremaitre et 1'ori
ginal du laisser pagser sern retenn par In
Compagnie, La Compagnie ne sera pas obli-
gée de payer pour le temps passé au débat
du ou des griefs, snuf lorsque tel temps aurn
&t nined dépensé par lew Préponds nux Grioln
ou les membres du Comité des Griefs ou lon
employés payés i 1’heure, & la demande de
la Compagnie.

1| Un Préposé nux Griefs enquétant sur

une  plainte dann nimporte quelle partie

de la Mine autre gque endroit ordinaire de
son travail devra étre accompagné de son
contremaitre ou son représentant désigné,
[2] Un Préposé aux Griefs enquétant sur
1'état d’un endroit de travail doit étre ae
compagné par le contremaitre de tel en-
droit de travail ou son représentunt dési-
gné.

[3] Un Préposé aux Griefs enquétant sur
une plainte dans un département autre que
celui ot il est employé, doit d'abord se pro-
curer un laisser-passer du surintendant de
I’'autre département ou de son représentant
dégigné,

ARTICLE 7
ARBITRAGE

a. Dans tous les eas on il sern nécessaire de for
mer un Comité d'Arbitrage en vertu des présentes
conventions, 1'Union et la Compagnie nommeront
chacun un arbitre et les deux arbitres ainsi nommés
on nommeront un troigicme qui agira comme prési-
dent  Lew arbitres gui devront étre nommés par
Tmon et la Cowmpaguie, deveont 1'Mre dans les

dix [10] jours de la date de réception J'um svis




« ‘arbitrage.
b. 8i dans les einq [5] jours de leur nomination
les arbitres nemmés par 1'Union et la Compagnie ne
«'entendent pas sur In nomination du Président, il
sera choisi & tour de rdle d’aprés le tableau suivant:

L’honorable Juge A. Duranleau

I.’Honorable Juge C.-A. Bertrand

I.'"Honorable Juge G.-F. Gibsone

L.'"Honorable Juge A. Bavard

Tout membre du tableau ci-haut qui, aprés a-
voir été demandé A son tour pour agir comme Prési-
dent aura 6té incapable d’agir ou aura refusé d’a-
gir, ne sera pas demandé d’agir de nouvean comme
Prémident, jusqu ' ee que son tour revienna d'nprds
'ordre régulier du tableau ei-haut.
e, I.’Union et la Compagnie paieront respective-
ment les dépenses de 1'arbitre nommé par chacune
d'elles et les dépenses du tiers arbitre seront payées
en parts fgales par 'Union ot In Compagnie,
il Les régles d ‘arbitrage, énumérées o ln Cédule
B ci-annexée, détermineront la proeédure & sui-
vre dans les questions o 'arbitrage soumises en vertu
des présentes. Dans toutes telles questions d'arbi-
trage of jusqu'd preave du contraire, 3l v aura pré
comption que les dispositions des présentes conven
tions ont 6té remplies.
e, Le jugement de la majorité des membres du
Bureau «d’Arbitrage, quant aux faits et quant &
interprétation ou In violation des dispositions du
présent Contrat sera définitif et liera toutes les
parties intéressées, mais les arbitres ne seront jamais
autorisés A changer, modifier, ou amender aucune
partie du présent Contrat.

ARTICLE 8
PAS D'INTERRUPTION DE TRAVAIL

1 En vue d'assurer de l'ordre dans les proeédu-
res ¢n réglement des différends, 1'Union convient
qu'il n'y aura pas de gréve. arrét de travail, ralen-
ti ou restriction de rendement dursmt | ‘existence du
présent Contrat el gque tous et chacun des emplayés
paveés a 'heurs qui prendront part A, ou seront
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les instigateurs d'une grave, d'un nrrdt de travail,
d’un ralenti, on de restriction de rendement, neront
sujots A congédiement ou & toute autre mesure disci-
plinaire par la Compagnie, pourvu cependant que
tout employé payé A 1’heure qui croit avoir été in-
justement congfdié oun discipliné puisse se préva-
loir des dispositions de la Procédure des TGriefs.

2. D’un autre edté et pour la méme raison, la
Compngnie convient qu’il n’y aura pas de renvoi en
mansa, durant 1'existence du présent Contrat.

ARTIOLE 9
CAS DE OONGEDIEMENT

1. Au cas ol un employé payé a 1'heure serait
congddié nprén In dute des présentes, et eroirait que
pon conglédiement onl en violation des dispositions
du présent Contrat, tel congédiement tombera mous
les dispositions du présent Contrat concernant la
Prociédure des Griefs. Tels cas pourront étre pré-
sentés au troisitme siage de la Proeédure des Griefs
dang leg gept [7] jours de ln date de 'avis éerit de
tel congdédiement et non autrement,

2. Au cas on il serait finalement déeidé que lo
congédiement de tel employé payé i 1'heure est en
violation des dispositions du présent Contrat, la
Compagnie devrea réinstaller tel employé payé a
'heure et lui payer pleine eompensation [ moins les
montants d’argent gagnés par 1’employé payé A
1'heure durant le temps perdu] au taux de base ré-
gulier de tel employé payé i 1’heure pour le temps
perdu, aprés In réeeption par la Compagnie d’une
plainte éerite contre tel renvoi. Cette compensation
sera limitée & un maximum de quarante-huit [48]
heures par semaine dans le cas d’un employé A
Iheure qui travaille régulidrement huit [8] heures
par jour, et de cinquante-quatre [54] heures par
semaine dans le cas d’un employé payé & 1’heure qui
travaille régulidrement neuf [9] heures par jour.
Laors de tolle rdinatallation, il ne sera censd v avoir
en awoune intorruption dans lo service continu de
tel employe payd A |'heure.
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ARTIOLE 10
EMPLOI APRES SERVICE MILITATRE
Réinstallation

1. Comme chacune des parties réalise sa respon-
vabilité vis-d-vis les employés de la Compagnie re-
venunt du service dans les Forces Armées de 8a Ma-
Jesté, 'Union convient de coopérer dans )’aceom.
plissement par la Compagnie de I'enprit ot de )'in-
tention de la loi de 1946 sur la réintégration dans
les emplois civils, et les rdglements y découlant.
Il est reconnu que ceci pourra nécessiter le renvoi
de certaing employés pour faire place & ceux qui
reviendront ainsi, ce qui sera fait d'nprds lea dis
positions de Séniorité prévues au présent Contrat.

Emploi des Volontaires qui n’ont pas

Droit 4 la Réintégration

1. Pour que due préférence soit donnée dans
'emploi aux personnos qui se sont enrblées vo-
loutairement dans les Forces Armées de Sa Ma-
Jesté ou qui ont servi volontairement dans le Ma-
rine Marchande ou dans le Corps des Pompiers [ei-
vils] Canadiens affectés au Service du Royaume
Uni, mais qui n’ont paw droit a la réintégration par
la Compagnie d’aprds les dispositions de la loi sur
la Réintégration dans les emplois civils, 1946, et les
réglements en découlant, 1°Union convient que
d’autres employés payés A 1’heure qui n’ont pas
de séniorité, pourront, si nécessaire, dtre renvoyés et
étre remplacés par les personnes plus haut mention-
nées. Les dispositions du présent Contrat concer-
nant les employés temporaires, s'appliqueront A
toute telle personne sauf que, 8’il a d’abord €té
embauché dans les nix [6] mois suivant sa libéra-
tion du service militaire [ou des traitements & 1'hé-
pital ou un entrainement spéeial, conséentif a
telle libhération] ot ai dans los six [6] mois aprés tel
premier embanehage, il a complété six [6] mois de
ILVIY  conlinn ponr Ia CUmTRLTE. &8 sfpiorité
aux fins de 'srizele 11 du présent Contrat remonce
ra i la date de son enrdlement volontaire.
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ARTIOLR 11
SENIORITE
Définition

I La “*Séniorité’" est 'applieation du principe
qui accorde préférence aux employés payés & 1'heu
re, lors des promotions, de renvois et des ré-enga-
grements apres renvoi, d’aprds la durée de service
continu.

2 La ‘durée de Service Continu'' signifie la
durfe de service continu d’un individu & 1’emploi
de la Compagnie depuis la date de son dernier em-
hauchage au service de la Compagnie & Noranda.
Une interruption du service sera censée a'étre pro-
auite si un individu employé par ln Compagnie
a] abandonne son emploi ou
b] est congédié ou
c¢! est renvoyé par la Compagnie 4 cause du
manque d’ouvrage pendant une période
exchdant six [6] mois; on
d] travaille pour un autre employeur alors
qu'il est absent de son ouvrage, soit en per-
mission officielle ou autrement, sauf lors-
que la Compagnie approuve tel autre em-
ploi.

Séniorité & 1a Mine et A 1'Usine

1 Dans tous les cas de réduction dans le per-
eonnel [excepté les renvois considérés comme tem-
poraires sculement] la Compagnie prendra en eon
sidération les deux facteurs suivants pour détermi-
ner lesquels des employés payvés 4 1’heure seront
renvoyés ou descendus en grade.
a| saéniorité A la Mine et & 1'Usine tel que
déterminé dans le présent Contrat, et
b] les exigences et 1’efficacité des opérations
et 1’habileté, les connaissances, 1’entraine-
ment, la capacité, et 1'aptitude physique de
'individa & faire 1’ouvrage.
Larsgwe de par le jngement de i Oumpsgmie,
v b] est, & toutes fins, égal entre deax on
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plugiours employés payés A& 1'heure, leur séniorité
respective, & la Mine ou 4 1'Usine, servira de rdgle,
tc] que ci-aprés mentionné,

8éniorité au point de Vue Re-embauchage

1. Dans les six [6] mois de son renvoi & cause du
manque d’ouvrage, tout employé payé i 1’heure au-
ra préséance au ré-embauchage [mais seulement aux
emplois dont les occupants seraient classés comme
employés & 1'heure et qui ne seraient pas d’une na-
ture temporaire ou d’urgence| econformément aux
dispositions suivantes:

2. La Compagnie enverra par la poste aux em-
ployés payés & 1'heure lea plus réeemment renvoyés
dans len dernlers nix [0] moin et jusqu'd eoncur-
rence du nombre d’ouvriers qui pourront dtre requis
en tout temps par la Compagnie, un Avis établis-
sant les emplois disponibles et le temps proposé
pour Pembauchage, lequel ne devea pas étre moins de
nepl [T jours de In dnte denvol de tel Avin, Taol
Avis sera mallé par lettre enregisteéo & tout em-
ploye payé i I’heure A la dernidre adresse qu'il aura
enregistrée 4 la Compagnie. Les employés payés a
I'heure & qui tels avis auront ¢té envoyés et qui se
rapporteront comme étant préts 4 travailler, seront,
8'ls sont qualifis et physiquement capables de
remplir les emplois disponibles, ré-embauchés en
suivant l'ordre inverse de leurs remvois. Cependant
la Compagnie ne sera tenue en aucun temps de ré-
embaucher un employé payé a 1’heure qui aura fait
défaut de se rapporter pour ré-embauchage en con-
formité avee 1’Avis 4 lui envoyé et au temps y
apécifié.

Héniorité dans les Départements

i Dans tous les cas de promotions aceordées
pour remplir une vaeance dans un Département
queleonque [excepté les promotions accordées A ou
aux catégories autres que la eatégorie d'un employé
payé & I'heure] la Compagnie eonsidérera les deux
facteura suivants pear deéterminer lesquels des
cmployée pavve 2 | Deure devront drre promms:

aj] La Séniorité dans le département, déter-




minéo de la manidre ci-aprén déuignée, ot
b] les exigences et 1'efficacité des opérations
et I’habileté, les connaissances et 1’entrai-
nement, la capacité et 1’aptitude physique
de 1’individu & faire 1’ouvrage.
a. Lorsque dans lo jugement de la Compagnio, le
facteur [b] est, & toutes fins, égal entre deux ou
plusieurs employés payés & 1’heure, leur séniorité
relative dans le Département sera de régle, sauf que
tel que ci-aprdm prévu.

4 Dana le cas o0 le transfert d'un individu em-
ploy¢ par la Compagnie est requis pour une ou plu-
sieurs des raisons suivantes:
a] la conduite efficace des opérations
b] considérations de santé de tel individu
¢] pour prendre avantage de toute nouvelle
habileté ou entrainement acquis durant le
service dans les Forces de Sa Majesté.
il est convenu que wa séniorité de département
dans lo département nuquel il aurn 666 transférd
sera égale A sa séniorité 4 la mine ou A 1’usine.

4. Rien dans ce contrat ne sera interprété de
maniére & empdeher la Compagnie de transférer
un individu de toute autre eatégorie dans un dé-
partement A la catégorie de 1’employé payé a 1'heu-
ro dans le méme département. La séniorité de tout tel
individu dans ce Département sera déterminée par
la durée de ses services continus dans le Départe-
ment.

Transferta

Les employés payés & 1’heure pourront enregis-
trer leur demande éerite & 1a Compagnie pour leur
transfert d’un département & un autre. Dans lo cas
d’une ouverture dans n’importe quel Département
toutes telies demandes recevront pleine considéra-
tion sur la méme base que dans le cas des promo-
ticns. La séniorité de tout employé payé A I'heure

qui est transféré sera traitée comme établie dans
cet artiele




Employés Temporaires

1, Un employé payé & 1’heure sera considérd
comme un employé temporaire et il n’aura auncune
séniorité en vertu du présent Contrat jusqu'h ce
au'il ait six [6] mois de service continu, alors que
son nom sera inscrit sur la liste de séniorité, avee
effet rétroactif au commencement de telle période
de wix [0] mois, Ln Compngnie ne sera pas obligée
de réoembaucher toutes telles personnes qui auront
été renvoyées ou congédiées durant cette période de
8ix 6] mois.

2. Un employé temporaire n’aura aucun droit en
vertu du présent contrat mutre que son droit de pro-
fiter de la Procédure des Griefs au cas on il croirait
qu'il & été injustement puni ou congédié,

Absence

L A compter de cette date, lorsqu'un employé pa-

¥& & 1’heure est absent sur permission ou autrement,
pour une période de plus de deux [2] semaines, sauf
dans le cas d’accidents ou de maladie rendant in-
eapuble de travailler, telle période ne sera pas
comptée dans la durée du mervice continu de tel
employé payé A 1’heure.

2, La Compagnie accordera des permissions & un
employé payé A 1’heure pour un temps raisonnable,
pour de bonnes raisons, et si la Compagnie peut se
dispenser de ses services.

3. La Compagnie accordera une permission pour
asrigter 4 une Convention de I'Union A pas plus de
einq [6] employés payés A 1’heure sujet aux con-
ditions suivantes:

a] que 1’Union donne un Avis écrit d’au moins
une semaine A la Compagnie désignant les
employés payés A 1’heure pour lesquels el-
le désire pareille permission;

b] que telle permission soit pour une période
nloxeddant pas deux [9] semaines;

el Qe In t'uln‘ulullh- Pinee e disponesr
tola pwplavda pavda A 1'heure

La Vompaguie necorders sur demande e 13
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nion, une pvrmiruu-ll d'un [1] an, durant Won termoe
d'office & pas plus d'un [1] employb puyvéd A 'heu
re yui est employé comme Président ou Secrétaire
Pinaneier du Local 688 de 1'Union Internationale
des Employés de Mine, Moulin et Fonderie.

& Un employé payé o Pheure qul eut ineapable
de se présenter & l'ouvrage pour une rafnon quel
conque avertira son contremaitre, si possible, avant
le commencement de sa journée de travail.

6. Un employé payé i |'heure qui désire retour
ner & l'ouvrage aprds une absence donnern une
(1] journée d’avis A la Compagnie, pour qu’on lui
fasse une place.

7. Un permis de s'abrenter dait étre par éerit et
signé par un officier autorisé de ln Compagnie.

Entrainement Spécial
Nonobsatant toute convention contraire contenue

dans ce contrat, la Compagnie nura le droit do
désigner de temps en temps, & 1'Union, certains
individus & qui elle désire accorder un entrainement
spéeial ou de 1’expérience en les préparant ou en
mettant A 1’essai leurs eapaeités dans une autre
line ou dans un travail de plus grande envergure
au service de la Compagnie, ou pour service futur
ailleurs que pour la Compagnie n’excédant pas, en
tout temps, le plus grand nombre, soit de cinquante
[50] en nombre ou cing pour cent [6%] des em-
ployés payés & I'heure, ct de promouvoir, descendre
en grade, ou transférer tels individus, les engager,
retenir ou se dispenser de leurs services et au be-
soin, diriger leurs efforts sans étre sujet aux res-
trictions prévues dans ce Contrat; pourvu toute-
fois qu’aucun tel individu ne soit pas désigné pour
prendre 'emploi alors occupé par un employé pa-
yo i heure et qui dépasse tel individu an point de
vie promotion, st telle nomination devait réaunlter

dans la diminution en grade de tel emplové payvéd A
P Bewre
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ARTIOLE 12
LES DEPARTEMENTS ET LES LISTES

DE SENIORITE
Départements

Pour les fins de 1’application des dispositions
du présent Contrat, les Départements seront comme
suit:

I Départementn do In Mine [y inclus Burface

de la Mine|

2—Département de la Mécanique, de 1'Elee-

tricité et de la Construction
d—Département de la Fonderie

4 Département du Concentrateur [y inelus les

usines do Cyanldo ot de Pyrite]
5—Département Général de Ia HBurface

Listos de Séniorité

Les listen de Stniorité des cmployés payés A
I'heure A la Mine ot 2 I'Usine et dans chaque dé-
partement seront préparées et maintenues par la
Compagnie. Une maitre liste pour la Mine et 1'Usine,
¢t une liste pour chaque Département, seront dis-
ponibles au Bureau Général de la Compagnie et des
listes départementales seront disponibles dans les
bureaux de départements respectifs, pour y &tre
consultées par les employés payés A 1'heure 2 des
heures raisonnables, afin de déterminer les ques-
tions do Béniorité. Les listes seront rovisbes et
mises & date au moins une fois par six [6] mols, ot
une copie de chaque liste sera donnée A 1’Union,

ARTICLE 13
VACANCES PAYEES

Chaque employé payé A I'heure aura droit am
minimum de vacances annuellos payées prévu par
P'Ordonnanco 3 [teol que roviaé lo 12 aont, 1946] de
I Commibaison du Malaire Mintmum de Ia Provinee
de Québeo, of ohaque employd pave & 1'henre oni &
clug (A anundes oy Plus de service, en Ante 2n =
aveil, murn alors deolt A dos vacances wdaitinmpe




— 20 — '

les avee paye, 6égalo au minimum prévu par telle
ordonnance pourva que le total de sos vacances an-
nuclles payGes n’excdde en aucun eas deux semai-
nes avee paye au taux de quatre pour cent [4%]
do wen salnires gngnés durant In période de douze
rois de service se terminant lo 30 avril. Il ost de
plus prévu qu’un employé pay6é & 1’heure laissant
le service de In Compagnie recevra la paye de va-
eaneen A Inquelle il avait droit au ler mai immé-
dintemont préetdent, n’il n'w pan d6JA rogn telle
paye do vacances, et une indemnité do deux pour
cen* [29%], mais dans aucun cas, il ne devra rece-
voir plus de deux pour cent [2%] de ses salaires
gugnés depuis tel ler mal.

ARTICLE 14
HEURES DE TRAVAIL ET HEURES
SUPPLEMENTAIRES

L L.e tablean des henres de travail en vigueur
pour tous les employés payés A 1’heure & la date
d’exécution du présent Contrat sera maintenu &
poing qu'il devienne peu pratique di au manque
d'ouvrage.

pids Un employé payé i 1'heure qui travaille ré-
gulicrement huit [8] heures par jour sera payé au
taux de une et demi fois son taux par heure appli-
eable, pour toute période de travail basé sur um
taux & 1’heure et excédant huit [8] heures dans
toute journée réguliére d’ouvrage ou excédant qua-
cante-huit [48] heures dans toute semaine de tra-
vail.

2 Un employé payé a 1’heure qui travaille régu-
licrement neuf [9] heures par jour sera payé au taux
de une et demi fois son taux par heure applicable,
pour toute période de travail basé sur un taux A
1'benre et excédant neuf [9] heures pour toute
journde régulidre de travail on exeddant cingnante-

pratry [ 34] Keurea durant toute semaine A te
vail
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4. Tout tempn nllonh comme temps supplémontaire
a une journée de travail ne doven pas ftre alloné de
nouveau ecomme temps gupplémentaire & la semaine
de travail,

g Les tonx de trnvail supplémentaire ne s'appli-
queront pas au surplus de la journée régulidre de
travail ou de la semaine réguliére de travail fait
par un  employé payé A 1’heure lorsque
tel surplus de travail est dfi & un changement de
période de travail [shift |

[
]

6. Un mployé payé i 1’heure n’aura dans aucum
cas droit & plus que temps et demi de son taux &
I’heure applicable pour toute période de travail
réellement aceompli par lud sur un taux 4 ’heure
sauf comme ciapriés préva,

Actuellement la journée de travail commence
@ 7.00 a.m, et ln semnine de travail & 7.00 am. le
dimanche.

8. Les horaires pour la montée et la deseente do
la cage & 1a mine Horne seront réglés de manidre A
fournir approximativement huit [8] heures entre
I’entrée au travail et la sortie pour ehaque journée
de travail [shift] mais toutes variations & telles
cédules, et non habituclles, qui ne dépasseraient
pas quinze [15] minutes, ne seront pas prises en
considération. Tout délai & remonter les employés
payés & 1’heure, du soussol, qui dépassera quinze
[15] minutes et qui sera attribuable i dew réparations
nécessaires oun & des causes de séeurité ou d’autres
causes en dehors du contrile de la Compagnie, sera
payé¢ sur une base de temps régulier seulement.

9. Un employé payé i I’heure qui est appelé pour
un travail d’urgenee aura quatre [4] heures de tra-
vail garanties, on, an choix de la Compagnie recevra
une pave pour quatre [4] heores d'ouvreage sans dtre
owhligé de travaillor durant toute eotte piriode, danm
guel cas, 2an Dws du caleonl da tempe suppleomentaire
T W NoTd s ovdnsed RN r ATk & = % €MCT &4 noDe

pave aun faux des Beurvs supplémentaires el goe
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prévo nu présent Artiele, pour r|||rlq||n temps ou
pour tout le temps actucllement au travail, et s
cotte pave est p|ll.‘l ;..’l'."l“'l" que celle de quatre T"I
heures de travail, il recevra le plus gros des denx
montants,

1, La Compagnie ne garantit pas de fournir de
‘ouvrage i tout employé pavé A 1’heure, ni & main-
tenir la semaine d’ouvrage ou les heures de tra-
vail présentement en foree.

ARTICLE 16
CONGES STATUTAIRES

I employé payé o 'heare receven le double de
son taux A 'henre applicable, pour toute période
de travail actuellement fait, s’écoulant dans les pé-
riodes de vingt-quatre [24] heures commengant #
11.00 p.m, la veille de Noel on la veille du jour de
'An et une foin et demie won taux i i 'heure appli
enble pour toute période de travail actuellement
fait e'¢eoulant dans les périodes de vingt-quatre
[24] heures commengant & 7.00 a.m. les jours de con-
gés statutaires observés pour la fdte de la Confé
dération ou le Jour d'Actions de Grieen,

ARTICLE 16
SALAIRE ET BONI

La Compagnie et 1'Union conviennent que 1'6-
chelle des salaires des boni, des taux d’heures sup-
plementaires, et des temps et les modes de paiement
en vigueur 4 la date du présent Contrat, seront
mamtenus durant ’existence du présent Contrat,

ARTICLE 17
TABLEAUX D'AFFICHAGE

| Aucune affiche, aucun bulletin, aucun jour
nal, ou autres documents ne seront affichés on dis
tribudés sur la propridté de la Compagnie par 1 'Union

A AT BART R A Uhmpagnte pard 2 1%
e




2. La Compagnie fournira cing [5] tableaux pour
les Avis de 1'Union, comme suit:

1 au Bureau du Temps

1 an vestinire sdcherio du Coneentratour

I au vestinire-sdcherie de In Fonderie

I au vestiaire-sdcherie de la Mine

1 & I’Atelier d’Ajustage [machine shop]

3. Len Avia que I'Union désire faire nfficher sur
ces tablennx aeront soumin A ln Compagnie pour ap-
probation et affichage. Les Avis frangais ou an
glais des assemblées de 1'Union [se limitant aun
temps, & 1'endroit et la nature de 1’Assemblée ot,
si désird, le nom des orateurs] ou den évdnements
sociaux, ou des nominations des Préposés aux QGriefs
ou des Membres du Comité des Griefs, seront ac-
ceptés mais In Compagnie n 'approuvera ni n’affh
chera tout Avia d'une nature econtroveraée,

ARTICLE 18
SECURITE ET SANTE

Les moyens de séenrité ot la pratique actuelle
de la Compagnie avant pour but de protéger les
employés contre les blessures, les accidents, les con-
divions insalubres de Travail durant leurs heures
e travail, seront maintenus, sujet aux changements
et améliorations que Ia Compagnie jugera, de temps
en temps, recommandables. Le Comité des Griefs
Imzais de pas plus de cinqg [5] membres] ou tout
employé de la Compagnie aura le droit de discuter
avee la Compagnie 4 des moments raisonnables, les
sujets qui traitent de la séeurité et des conditions
dc santé.

ARTICLE 19
AUTORITE DE L'UNION

L 'Union Internationale des Employés de Mine,
Moulin et Fonderie, Loeal (8K, ot mon représentants
diment noammaes an dua WMentiannds anx predmontan
Adiareml gw e avu b auber tees par tea membrea ba Hy
Local A signer lo prosent Contrat et declarant gwe
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le présont Contrat pourra Btre impond an et llera
le dit Local et/ ou ses membres, devant les Cours
de Justice de Québec, quant & toute infraction au
prégent Contrat, commise par le dit Local ou ses
inombres.

ARTIOLE 20
OONFERENCES ADDITIONNELLES

L’une ou l’'autre des parties pourra, moyennant
un avis de dix [10] jours franes, requérir 1'autre
partie d’entrer en pourparlers pour parvenir au re-
nouvelloement du présent Contrat et ce dans les deux
{2] mois préeédant la date d’expiration ot les deux
parties devront alors entrer on pourparlers de bon-
ne foi et faire tout effort raisonnable pour parvoe-
1ir 4 un tel renouvellement. Cependant le présent
Artiele vingt [20] ne s’appliguera pas au eas ou
21 1008 nurn connd de s’appliquer i la Compagnie.

ARTICLE 21
AVIS

1. Tout avis berit que 1’une des parties désire
donner & Vautre partie devra étre donné, mous pli
recommandé, affranchi comme suit:

A la Compagnie:
Noranda Mines, Limited
Casier Postal 20,
Noranda, Québee.
A 1'Union:
I.e Beérétaire, Local 688
Union Internationale des Employés de
Mine, Moulin et Fonderie,
Casier Postal 1378,
Bouyn, Québee.
2. Tout avis ainsi expédié par la poste sera cen-
sé avoir 6té donné le jour dA’affaire suivant la
date de telle expédition. Le recu de recommanda-
tion établira In date de 1'expédition.
a Vofwne on Vantre partio ponrra changsr =am
adresse au point de vue de la signifioabos Joa
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avis, en tout temps, en donnant avis A 'autre,
comme ci-haut mentionné,

ARTICLE 22
TERMEB DU OONTRAT

1. Le présent Contrat prendra ffet le 10 fé-
vrier 1947 et se termimera un an aprés telle date.

g EN FOI DE QUOI, Noranda Mines Limited a

Apposé son seeau corporatif, sous la signature de
ses officiers autorisés A cet effet et les représentants
diment nommés ou élus du Local 68K, de 1’Union
Internationale des Employés de Mine, Moulin ot
Fonderie ont nppont leurs seings el peeaux,

3. Passé en la ville de Noranda, Québec, ce dix-
xitme jour de février 1047,




Bigné pour I
NORANDA MINES, LIMITED

[Bigné] J. Y. Murdoch
Président

[Bigné] J. R. Bradfield
Becrétaire

[Signé] R. V. Porritt
[Rigné] J. A, Costa
[Bigné] B. C. Rochester
|Bigné] O, J. Drummond
|Bigné) E. W, Michaud
£igné pour
LOCAL 688, UNION INTERNATIONALE

DES EMPLOYES DE MINE, MOULIN
ET FONDERIE

[Bigné] E. V. Peterson

[Signé] C. A. Long

[Bigné] Rosaire Lafrance
Comité des Négociations

[Signé] Oliver F. Breton

[Signé] Thos. F. McGuire
Représentant International

|Rigné] B H. Carlin

Membre du Oamiie
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OEDULE ‘‘A"

Les grourel d’employés suivants sont exelus de
1’Unité de Négociations et ne sont pas affectés par
les dispositions du présent Contrat:

1—Tous les employés qui ne sont pas employés

4 Is Mine Horne et A 1’Usine.
2—Toun les omployés qui sont payés au mols,
A la semaine, A Ia Journée, ou au Contrat,
ou sur toute base autre qu’A 1’heure.
3—Tous les employés qui sont payés & 1’heure
mais qui sont:
a; les employés de bureaux,
bl les employés occupant den postes d'autorl.
té plus hauts quo celui de sous-contremal-
tre, ou sous-contremafitre des mineurs ma-
noeuvres,

¢] employéa de confiance, incluant les agents

do  police, gardes, gnrden barridron ot log
gardiens;

d] les employés techniques,

€] les employés ne travaillant pas plein temps

et les garcons d’écoles.

Au cas de dispute A savoir si un individu est
exclus de 1'Unité de Négociations, la dispute sera
référée A la Commission des Relations du Travail
pour une décision,

CEDULE ‘‘B"

1 Les procédures de I'arbitrage seront enten-
dues & Noranda, Québec, 3 moins de convention
mutuelle & ce contraire,

2 Dans tout arbitrage les représentations écri-
tes de I’employé payé a 'heure, faites au troisidme
[3] Btage et la décision de la Compagnie au Qua-
tridme [4] Btage de Ia Procédure des Griefs, ow
au cas de différend direct entre I'Union et la Com-
bagnie, une représentation éerite par celui qui de-
mande 'arbitrage ot Ia réponse & telle demunde par
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3 Chacune des parties A 1'arbitrage wura droit
d'y dtre représentée par un Conseil ou auirement,
et de présenter la preuve de contre-interroger les
témoins de 1’autre partie et de présenter ses ar-
gumenta verbalement ot /ou par éerit. Lorsque dea
arguments écrits sont présentés chaque partie peut
répondre une fois & 1’argument de l'autre partie.
Lorsqu’un argument éerit, ou un bref est déposé par
une des parties au Comité d’Arbitrage, une eoFlo doit
en itre donpée en méme temps A 1’autre partie.

4 Lew frain ot dépens des témoins seront payés
par la partie appelant tels témoins.

5 Aucun coit d’arbitrage ne sera sccordé & ou
contre 1'une ou l’autre des parties.

6 La nentence arbitrale sera donnée dans les
quinge [15] jours de Ia ¢ldture de 1'enqudte.
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THIS AGREEMENT made this tenth day
Fobruary, 1047

BETWEEN
NORANDA MINES, LIMITED, a corporation in-

corporated under the laws of the Provinee of On.
tario and licensed to carry on business in the Pro-
vinee of Quebece, hereinfater called the ‘‘ Company ™

of the first part

and

The INTERNATIONAL UNION OF MINE, MILL
AND BMELTER WORKERS, LOCAL 688, a volun-

tury  nmon-incorpornted  amsocintion  of mnp!n_vmlil
hercinafter ealled the ** Union''
of the second part

WITNESSETH THAT THE PARTIES HERETO
\GREE A8 FOLLOWS:
ARTICLE 1

DEFINITION

The term ‘“hourly-rated employees’’ wherevor

t=edd in this Agreement shall mean all hourly-paid
cmployees of the Company employed at the Horne
Mine and Plant except as set forth in Schedule *“ A"’
attached hereto and made a part of this Agreement.
The term ‘“hourly rated employee’’ shall mean ono
of such hourly-rated employees.

ARTICLE 2
RECOGNITION

The Company recognizes the Union ns the solo
allective bargaiming apeney for all s hourly rated

ciplovevas an ddevimeggd By Artiale U with respest
to rutes ol pay, "*' wf work and other werking

conditions.




ARTICLE
REPLACEMENT OF FORMER AGREEMENTSB

This Agreement supersedes all previovs Agree-
roents relative to rates of pay, hours of work and
other working conditions heretofore existing bet
veen the hourly rated employees and the Compa-

ny.
ARTICLE 4
MANAGEMENT

The Union agrees that the Company has the
exclusive right and power to:

il Maintain order, digeipline and efficioncy.

b Hire, dincharge, classify, tranufer, promote,
demote, lay off, suspend or discipline hour-
ly-rated employees, provided however that
any exereise of those rights and powers im
confliet with the provisions of this Agree-
ment ghall be subjeet to the provisions of
the Grievance Procedure.
Generally to manage the enterprise, to
make rules governing conduct and proce-
dure, to be the judge of the qualifications
of  hourly-rated employees,  to  deei-
de the number of hourly-rated employees
necded for any operation at any time, to
determine the extent and the location of
operations, the kind and locations of ma-
chines and tools to be used and the sche

dules of production.

ALRTICLE 5
NO DISCRIMINATION

1 There shall be no diserimination by the Com-
pany or the Union or its members against any
hourly rated employee beeause of membership or
non-membership in any lawful union or becanse of
race, coloun, reiynious erved g pelitical behed

2 No peraon shall be re p'\\d. as a ecndition of
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employment, to hecome or remain a member of any
union o other employesa’ organizntion, and no
statements or representations to the contrary shall
be made.

3 There shall be no solicitation of membership in
iny union organization or colleetion of union dues
o~ nuy union aetivity [except am set out in the
Grievance Procedure] on the Company’s time or on
the Horne Mine and Plant property. Provided how-
ever that this clause shall not be comstrued to pre-
vent hourly-rated employees from engaging in easual
conversantion relating to union affairn,

ARTICLE 6
ADJUSTMENT OF GRIEVANCES

| It in ngrecd that the settlement of any grie-
vanee sholl not he conatraed on o precodent in ron-
peet to any other grievance.

P Should any difference as to the interpretation

or violntion of the provisions of this Agreement
arise between the Company and the Union or any
hourly-rated employee, an earnest effort shall be
made to settle such difference without undue delay
in the following manner:

Btage One

The hourlv-rated employee [accompanied by a
Bteward from his Department who is reasonably
familiar with the work on which the hourly-rated
employee is engaged] may, provided it is done with
reanonable promptness after the alleged grievance
has arisen, present his complaint to the Management
representative designated by the Company to act at
this stage One and if within forty-eight [48] hours
from the time when such complaint was made to
such Management representative a decision satis-
factery to the hourly-rated employee is not given,
then

Blage Two
Sueh lontt_\--ul' employve [accompaniad by
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not more than two Grioevance Btewards, one of
whom s from his Department and is reasonably
familiar with the work on which the hourly-rated
employee is engaged] may within forty-eight [48)
hours after the decision of the Management repre-
sentntive for stage One has been or should have
been given, present his representations orally or in
writing to the Management representative desig
nated by the Company from time to time to handle
such matters at stage Two and if within forty
cignt [48] hours from the time when sueh Feprosen
tabione were presented to the Management ropresen
tative for stagre Two a decision satiafactory to such
hourly-rated employee is not given, then

Stage Three

Before proceeding further with the matter such
representations shall be stated by the hourly-rated
viaplovee inowriting and presented within forty-
cight [48] hours after the docision of the Mana
gement representative for stage Two haw been or
should have been given, by the hourly rated em
plovee [accompanied by not more than three [3]
Grievanee Stewards, one of whom is from his
Départment and s reasonably familiar with the
work on which the hourly rated employee in on
gaged] to the Management repregentative  desig-
nated by the Company from time to time to handle
such matters at stage Three [the Management
representative may if he so desires be accompanied
by another official of the Company| and such
Management representative shall give his decision in
writing within seven [7] days from the date upon
which such representations were presented to him,
and if the matter is not satisfactorily disposed of,
thien

Stage Four

Notice in writing requesting further considera
tion of the matter mav, within seven [7] days after
the decision of the Management representative for

etag™ Three has bBeew or -a.‘u:'h:\\-u been given, be
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riven by the Grievance Committee to the Manage-
ment  representative designated by the Company
from time to time to handle such matters at this
itape Four. Such Management representative shall
notifv the Union of the time and place at which he
will meet the Grievance Committee to discuss the
matier. At such time the representations in writing
presented at stage Three shall be presented to such
Management representative by not less than three
[3] and not more than five [5] members of the
Grievance Committee, one of whom shall be a
Hteward representing the Department in which the
nalter arose, The Manngement reprosentative may
if he desires be accompanied by other officials of
the Company. At such meeting such written repre-
sentations and the deeision of the Management re-
presentative for stage Three shall be considered. At
the meeption of or during this stage Four the mem-
bers of the Grievance Committee presenting such
matter or the Management representative to
whom it is presented may require that an Inter-
national Representative of the International Union
of Mine, Mill and Smelter Workers or an officer
of the Union be present at such meeting. Every
effort will be made to settle such difference within
seven [7] days from the date upon which the Mana
gement representative for stage Four received writ
ten notice of the matter as above set forth and such
Management representative shall give the decision
in writing on behalf of the Company within such
seven [7] davs period.
UGroup Complaints

Where two or more hourly-rated employees have
complaints relating to the interpretation or violation
of the provisions of this Agreement which are suf-
ficiently common in nature that they may con-
veniently be dealt with together, such complaints
ehall constitute a group grievance and shall be
handled as followns:

workivg fer  the same foremanm ar»

a 1l loss Thnn"l\ ¢ [ &) hourly rated employses




il

directly concerned in a group reeTRnoe
the matter shall be initially submitted at
stage One,

If lews than five [5] are direetly concerned
but all do not work under the same foreman,
or if five [5] or more but less than twenty
[20] are directly concerned in a group grie-
vianee the matter shall bhe initially submit
ted nt stngn T'wo,

If twenty [20] or more are directly concer
ned in a group grievanece the matter shall
he initiallv submitted at stage Three.

A group prievanee shall be presentod by
not maore than ten [10] per cent of those
in the group direetly concerned but with
a minimum of two [2] hourly-rated em-
plovees allowed, accompanied if they so
desire by the appropriate number of Grie
vianee Htewards or Grievance Committee-

men as permitted in the various stages.

General

a] Sundays and holidays shall not he eounted
in determining the time within which any
aection is to be taken in each of the stages
of the Grievanee Procedure.
The Company will indicate by notice pos-
ted up for cach Department the Management
representatives designated by it from time
to time to handle matters at ecach stage of
the Grievance Procedure. It is the intention
of the Company that such representatives
shall be as follows: stage One, the Bhift
Boss or Foreman; stage Two, the General
Foreman; stage Three, the Department
Superintendant; stage Four, the General
Manager.
Complaints of hourly-rated employees in
the Surface Genoral Departmoent shall paas

diveotly from stage (ne [ 1] to alage Three

f o omiiiiing afage L]
U0 we Managoemoent repfiBentaiive sdba | )
beeu desigunated by t Compary for
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of the stages through which a matter must
proceed, such matter may proceed directly
to the next higher stage for which a Ma-
nagement representativo shall have been so
designnted.

Any differences which arise directly bet-
ween the Union and the Company as to
the interpretation or violation of the pro-
visions of this Agreement instead of fol-
lowing the procedure hereinbefore set out
may be submitted in writing by either
party to the other with opportunity to be
provided within weven [7] dayn for oral
disennsion  between the  officern  of  the
Union and Management representatives de-
signated for that purpose by the Company.
Failing settlement within seven [7] days
of wuech first oral diseussion, either the Ma
nagement  representatives with whom the
mattcer was so discussed or the Union may
give notice in writing requiring a meeting
within seven [7] days between such Ma-
nagement  representatives or such other
senior officials of the Company as the
Company may designate for this purpose
and an International Representative of the
International Union of Mine, Mill and
Smelter Workers to discuss the matter, The
deeision of the Company shall be given
within seven [7] days after such meeting.
In the event that any difference as to the
interpretation ¢r violation of the provisions
of this Agreement shall not have been sa-
tisfactorily settled under the foregoing
provisgions, the matter may then by notice
in writing given by one party to the other
within twenty-one [21] days from the
giving of the decision of the Management
representative at stage Four, or the decision
of the Company in the preceding paragraph,
be reforred to avhitration as hereinafter pro
vided 0 we deciston be gaven wmithin the

reven {00 'n_\n period allowed advve v




notice of arbitration may be given within
twenty-one [21] days after the expiry of
such seven [7] days period.

SBhould any difference arise between the
Company and the Union or any hourly-rated
employee an to the interpretation or vio
lation of the provisions of this Agreement
or should any hourly-rated employee believe
that his discharge is in violation of the
provisionn of thin Agreement and wshould
the Company or the Union or an hourly
rated employee desire to take advantage of
the procedure provided for in this Article,
each wtep in such procedurs  [inceluding
any reference to arbitration] required to
effect a eatisfactory disposition of the
matter shall be taken within the time limits
above set forth or the matter shall be
deemed to have been abandoned.

Any and all time limits fixed by this Artielo
for the taking of action by ecither party or
by any hourly-rated employee may at any
time be extended by agreement in writing
signed by a Management representative of
the Company and a representative of the
Union.

If any dispute affecting an hourly-rated
employce’s rate of pay is finally settled in
his favour, adjustment shall be made
retroactive to the date of presentation of
the grievance in writing.

Any misunderstanding in relation to con-
tract bonus received will not be considered
under the Grievance Procedure until it has
been taken up with the bonus department
by the hourly-rated employece who is direct-
ly concerned.

Nothing in this Agreement shall be cons-
trued to limit or impair the right of any
hourly rated employvee to present any grie-
vance or complaint direetly to any reprosen
tative wf ihe \\sm;\nn' wr to restricd e
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peet to any such complaints or grievances.

Grievance 8tewards and Grievance Committee

aj

The Grievance Stewards and Grievance
Committeemen herein referred to shall be
seleeted by the Union and shall be hourly-
rated llll[ll(}\ll"l with seniority status. The
total number of Grievance Stewards and
Grievanen Committeemon shall not excood
one | 1] for each fifty [50] hourly rated
employvees.

The Company shall not be required to
recognize any Grievance Steward or
Grievanee Committeeman until it has bheen
given notiee in writing by the Unlon of
the appointment,

In order to reduce to a minimum any in-
terference with operations it is agreed that
an far as is practicable grievance work
will be done outside of working hours, 1f
it is necessary for a Grievance Steward or
Grievance Committeeman or hourly-rated
employee to take time off during working
hours he will arrange with his foreman to
be off at a time which will least interfere
with his work. He will secure from his
foreman a carbon copy of a dated pass
showing his name and number, the time of
leaving and the time of returning to his
work, The pass will be signed by him and
by the foreman, and the original of the pass
shall be retained by the Company. The
Company shall not be required to pay for
any time spent on grievances or grievance
duties except when such time has been
gpent by the (rievance Stewards or Com-
mitteemen or hourly-rated employees at the
requgst of the Company,

Il A Grievance Steward investigating a
complaint in any part of the mine other
than his current working place must be

accompaniod@by s foreman or Mg demey
nated represfliiitative
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S A Girevanes Mlewarnd investigating Lhe
condition of a working place must be ac
companied by the foreman of the working
place or his designated representative.

3] A Grievance Steward investigating a
eomplaint in o Department other than that
in whieh he s emploved must first secure
n pass from the Superintendent of the other
Department or his designated rep-esen
tative,

ARTICLE 7
ARBITRATION

a In any ease in which a Board of Arbitratora
shall be reguired under this Agreement, the Union
and the Company shall ench appoint one arhitrator
and two arbitrators so appointed shall appoint a
third who shall act as Chairman. The arbitrators to
be appointed by the Union and the Company shall be
appointed within ten |[10] dayx from the date
of receipt of notice of arbitration

h Should the arbitrators appointed by the Union
and the Company fail, within five [5] days after
their appointment, to agree upon the appointment
of the Chairman he shall be selected an rotation
from the following panel:

The Honourable Mr. Justice A, Duranleau

The Honourable Mr, Justice o A. Bertrand

The Honourable Mr. Justice G| Gihsong

The ']'illt'l]I:lli]l' :“l’ Justics \ Savard

Any member of the panel who, having been
requested in las turn to act as Chairman, shall be
unable or unwilling to aet shall not be agam re
quested to act as Chairman unty < name comes

ip agmin on the regular rotat f 1 panel

The Union and the Compar il respectively

intedd |}
and the expeos I arlntrator
}.I"lll
pany
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Sehedule **R'"" ghall govern the conduet of any
arbitration proceedings hereunder. In any such ar
bitration the presumption shall be, until the con-
trary shall have been proved, that the provisions
of this Agreement have been complied with,

e The finding of the majority of the Board of
Arbitrators as to the facts and as to the interpre-
tation or violation of this Agreement shall be con-
elusive and binding upon all parties concerned, but
in no ecane shall the arbitrutors he wuthorized to al
ter, modify or amend any part of this Agroement

ARTICLE 8
NO CESSATION OF WORK

1 In view of the uriTrrl_\.‘ |mu----l||rr~ for m‘“]lng
differenees the Union agrees that there shall he no
atrike, stoppage, slow down or restriction of output
during the Life of this Agreement and that any or
all of the hourly rated cmployees taking part in or
instigating any such strike, stoppage, slow down or
restriction of output shall be subjeet to discharge
or other discipline by the Company, provided how-
ever that any hourly rated employee who helieves
that he han been unjustly discharged or diseiplined
may avail himself of the Grievance Procedure,

2 On the other hand and for the same reason the
Company agrees that there shall be no lockout
during the life of this Agreement.

ARTICLE 9
DISCHARGE CABES

1 In the event that an hourly-rated employee be
discharged from his employment after the date
hereof and believes that his discharge is in violation
of the provisions of this Agreement, such dischar-
ge shall constitute a matter to be dealt with under
the provisions of this Agreement respeeting Grie-
vance Procedure, Any such matter may be presented
at the third stage of the Grievance Procedure within
eeven [ 71 davs safter the date of written notice
of sueh dieeharge ';.i et otherwize




2 In the event that it should he finally decided
that the dincharge of any such hourly rated employee
in in violation of the provisions of thia Agreement,
the Company shall reinstate such hourly-rated em-
ployee and pay full compensation [less amounts of
money earned by the hourly-rated employee during
the time lost] at the hourly-rated employee's regular
basic rate for the time lost after written complaint
against such discharge has been received by the
Company, limited to a miximum of forty-eight [48]
hours per week in the case of an hourly-rated em-
pluyce who regularly works cight [K] hours per day,
and fifty four [54] hours per week in the caso
of an hourly-rated employee who regularly works
nine [9] hours per day. Upon such reinstatement
there shall be deemed to have been no break in the
hourly rated employee's continuous serviee

ARTICLE 10
EMPLOYMENT AFTER MILITARY SERVICE
Reinstatement

] Each of the partics realizing its responsibility
to employees of the Company returning from serviece
in His Majesty’s Armed Forees, the Union agrees
to co-operate in the carrying out by the Company
of the spirit and intont of the Re-Instatement in
Civil Employment Aect, 1946, and the Regulations
thereunder. It is recognized that this may neces-
sitate laying off certain employees to make room
for those so returning, which shall be done ac-
cording to the semiority provisions of this Agree-
ment.

Employment of Volunteers Who Are
Not Entitled to Reinstatement

1 In order that due preference in employment
may he given to persons who voluntarily enlisted
in His Majesty’s Armed Forces or who volun-
tarily merved in the Merchant Marine or in the
Corpa of  [Civilian] Canadian Fire Fightors €or
Borvieo in the United Kingdom but who are wmot
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entitled to reinstatement by the Company under the
Provisions of the Re Instatement in Civil Employ-
ment Aet, 1946, and the Regulations thereunder, the
Union agrees that other hourly-rated employees who
have no seniority mayv if necessary he laid off in or-
der to make room for wneh persons. The provisions
of this Agreement regarding temporary employees
shall apply to anv such person except that, if first
hired within six [ 6] months after his discharge from
military serviee [or hospital treatment or special
training following v h discharge] and if within
mr 6] monthe after such first hiring he han com
pleted mix [6] months' continuous service with the
Company, his seniority for the purposea of Article
11 of this Agreement shall date back to the date of
his voluntary enlistment

ARTICLE 1!

SENIORITY
Definition

1 ‘“Semiority "’ is the principle of giving prefe-
rence to hourly rated employees in promotions, lay-
offs and re hiring after lay offs in accordance with
length of continuous servies
2 “‘Length of Continuous Serviee' shall mean
the length of continuous service of an individual in
the Company’'s employ sinee the date of his last
entry into the service of the Company at Noranda.
A break in service shall be deemed to have oe
curred if an individual employed by the Company.
a] quits or
b] is discharged or
¢] is laid off by the Company for lack of
work for a period in excess of six [6]
months; or
d] works for some other employer while absent
from his work whother on official leave.of
alaoncs ot oilerwise, exvept when the Com
Py approy I.' suoh other employment.




Plant Benlority

1 In all cases of reduction in force [except lay-
offs considered by the Company to be temporary
only| the Company shall consider the following two
factors in determining which hourly-rated employees
are to be laid off or demoted:
n] wentority in the Plant determined in the
manner herein set out, and
b] the requirements and efficiency of opera-
tions and the ability, knowledge, training,
slall and physieal fitness of the individual
to do the job.
2 When in the judgment of the Company factor
[b] is to all intents and purposes equal as between
two or more hourly-rated employees, their relative
plant seniority shall govern except an hereinaftor
]lln\ilh‘ll.

Seniority in Re-Hiring

1 For a period of six |6] months from the date
of lay-off for lack of work of any hourly-rated em-
ployee he shall have preferential rights for re-hiring
[ but only for jobs whose occupants would be clas-
sified as hourly-rated employvees and which are not of
a temporary or emergency nature| in accordance
with the following provisions:

2 The hourly rated emplovees most recently laid
off within the previous six [6]| months shall, to the
extent of the number of workers at any one time
required by the Company, be sent notice by mail
by the Company stating the jobs available and the
proposed time of hiring which shall not be less than
seven | 7] days from the date of sueh mailing, Such
notice shall be mailed by registered mail to each
such hourly-rated employee addressed to the last
address which he shall have recorded with the Com-
pany. The hourly-rated employees to whom sueh noti
teg are sent and who report ready for work shall if
they are qualified and physically able to fill the

johs available e ve hired in inaverse order to that

e required however to ae

in whiokh ther were lad off The Companvy shall nat
lurc'

t any time axy hoar
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}yrnlml employee who shall have falled to report
or re-hiring in aceordance with and at the time
stated in any such notice so sent to him,

Departmental Seniority

1 In all enses of promotions to fill a vacaney in
any Department [except promotions to or in cate-
gories other than the category of an hourly-rated
employee] the Company shall consider the following
two fuetorn in determining which hourly rated em
ployeen nre to he promoted:

a] seniority in the Department determined
in the manner herein set ont, and

bl the requirements and officioncy of operi

tiona and the ability, knowledge, training,
skill nnd physical fitness of the individual
to do the job.

2 When in the judgment of the Company factor

[b] is to all intents and parposes equal as between
two or more hourly rated emplovees, their relative
Departmental seniority shall govern except as here-
inafter provided,
3 In the event that the transfer of an individual
employed by the Company in required for one or
more of the following reasons:
a] the efficient conduct of operations
b] considerations of the health of any such
individual
¢] in order to take advantage of any new
skill or training acquired during service
in His Majesty’s Forces
it is agreed that his Departmental seniority in
the Department to which he has been transferred
shall be equal to his seniority in the Plant.
4 Nothing in this Agreement shall be construed
to preclude the Company from transferring any in-
dividual in any other category in a Department to
the category of an hourly-rated emplovee in the same
Department. The seniority of anv such individual
in that Departwmes s2all be determined by the
length of his cuulm':m service therein.
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pany their written applieations for transfer from
ons Department to another. In the event of an
spening oceurring in any Department any such ap-
plications will be given full consideration on the
same basis as in the case of promotions. The seniori-
ty of any hourly-rated employee who is tranaferred
will be troated as set out in this Article.

Temporary BEmployees

1 An hourly-rated employee will be considered
to be a temporary employee and whall have no
neniority under this Agreement until the end of six
[6] months’ continuous serviee, when his name shall
be placed on the seniority list as of the beginning
of such six [6] months’ period. There shall be no
responsibility for re-employment of suech persons
in the event that they are laid off or diseharged
during the six [6] months’ period.

2 A temporary employee shall have no rights un-
der this Agreement except that he may take ad-
vantage of {he Grievance Procedure in came he
believes he has been unjustly disciplined or dis-
charged.

Absence

1 When hereafter an hourly rated employee is
absent on leave-of-absence or otherwise for a period
in excess of two weeks, except in cases of disabling
accident or sickness, such period shall not be coun-
ted in the length of such hourly-rated employee’s
continuous service,

2 The Company will grant leave-of-absence to an
hourly-rated employee for a reasonable time, for
good cause, if he can be spared.

3 The Company will grant one leave-of-absence
to attend a Union convention to not more than
five [5] hourly-rated employees, subject to the
following conditions:

a] that the Union gives at least one [1]
week's  written notice to the Company
designating the houry rated emplorvees for
whom suek leave i dq'nd;

Al
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that such leave will be for a period not
exceeding two [2] weeks;

¢] that such hourly-rated employees can be
sparod,

4 The Company will on application from the
Union grant a one [1] year’s leave-of-absence during
his tenure of offico to not more than one [1] hour-
ly rated employee who in employed an Prealdent or
IMinaneinl Beerotary of Loeal 688 of the Internatio-
nal Union of Mine, Mill and Smelter Workers,

5 An hourly-rated employee who is unable to
report for work for any reason will notify hia fore-
man if possible before the beginning of his shift,

f An hourly rated employee desiring to return
to work after an absence will give one [1] day’s
notice to the Company in order that a place can be
made for him,

7 Any leave of absenco permit must bo in writing
and signed by an authorized Company official.

Special Training

Notwithstanding anything to the contrazy con-
tained in this Agreement, the Company shall have
the right from time to time to designate to the
Union certain individuals who are to be given
special training or experience in preparing them
or trying out their eapabilities for other or broader
axgignments with the Company or for future service
other than to the Company not exceeding at any
time fifty [50] or five percent [59%] of the hourly-
rated employees, whichever shall be the greater,
and to promote, demote or transfer such individuals,
engage, retain or dispense with their services and
direet their efforts from time to time free from
any limitations provided for in this Agreement;
provided however, that no such individual shall be
assigned to take over the job occupied at the timo
by :an hourly rated employee outranking such in-
dividual for purposes of prometion if sueh assign
went waonld vesul \v'ih.- demotion of swak D

rated ewmgploy e




ARTIOLB 12
DEPARTMENTS AND SENIORITY LISTS

Departments

For the purposes of applying the provisiona of
this Agrecment the Departmonts shall bo na followa.

I- Mine Department [ineluding Mine Burface]

9 Mechanical, Electrical and Construction
Department

4 Bmelter Dopartment

i Concontrutor Dopartment  [ineluding  Cya
nide and Pyrite Plants]

5—General Burface Department

Seniority Listas

Seniority lista of hourly rated employees in the
Plant and in each Department shall be prepared
and maintained by the Company. A master list for
the Plant and a list for each Department shall be
available at the Company's General Offico and
departmental lists shall be available in the respec-
tive Departmental Offices for reference by hourly-
rated employees at reasonable times to determine
questions of seniority. The lists shall be revised and
brought up to date at least once during oach wix
[6] months' period, and a eopy of each list shall
be given to the Union,

ARTICLE 13
VACATIONS WITH PAY

Each hourly rated employee will be entitled to
the minimum annual vaeation with pay provided
for by Ordinance 3 [as revised August 12, 1946] of
the Minimum Wage Commission of the Province of
Quebee, and each hourly-rated employee who has
five [3] or more vears of serviee as of April 30
will then hecome entitled fo an additional vaeation

with pav ogqual o wintmuam pravided far hy

sabd Vsdian PN £ th B L LET e
vacation with pay shall in no gse exceed two wesdks
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with pay at four pereent [49 ] of his wages carned
during the twelve [12] months’ period of wervies
ending April 30. It is further provided that an
hourly-rated employee leaving the mervice of the
Company will recelve the vaention pay to which he
was entitled on May 1 immediately preceding, if
he has not already reccived such vaeation pay, and
an indemnity of two percent (29, ] but in no case
more than two percent |29 |, of hix wages earned
wince wuch May 1.

ARTICLE 14
HOURS OF WORK AND OVERTIME

1 The wehodules of hours in effoet for all hourly-
rated employees at the date of execution of this
Agreement shall be maintained except if this should
be impractical due to lack of work,

2 An  hourly rated cmplovee  who regularly
works eight [8] hours per day shall be paid at the
rate of one and one-half times his applicable hourly
rate for any time actually worked by him on an
hourly rate basis in excess of eight [8] hours in
any regular working day or in excess of forty-eight
[48] hours in any work week,

3 An hourly-rated employee who regularly works
nine [9] hours per day shail be paid at the rate of
one and one-half times his applieable hourly rate
for any time actually worked by him on an hourly
rate basis in excess of nine [9] hours in any regular
working day or in excess of fifty-four [54] hours in
any work week.

4 Any time allowed as overtime in any working
day shall not again be allowed as overtime during
the work week.

5 Overtime rates shall not apply to time worked
by an hourly-rated cmployee in excess of his regular
work day or week when such time is due to change
of shift,

@ Tn ne eawe _..)..'.'.-, honrly rated employve be
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entitled to moroe than on and one half times his
applicable hourly rate for any time actually worked
by him on an hourly rate basis, except as hereinafter
provided.

7 At present the work day begins at 7.00 a.m.
and the work week at 7.00 a.m. on Sunday.

8 Hoisting and lowering schedules at the Horne
Mine will be arranged to provide approximately
eight [8] hours from collar to collar for ench shift,
but variations from such schedules not execoding
fiftecen [15] minutes which do not occur consiaten-
tly shall be disregarded. Any delay greater than
fifteen [15] minutes in hoisting hourly-rated em-
ployees from underground which in due to necessary
repair work or safety congiderations  or  Couses
beyond the Company's control shall be paid for on
the basis of straight time only.

0 An hourly rated employee who in ealled out for
emergeney work shall be guaranteed [4] hours’
work, or at the Company’s option shall be given
four [4] hours’ pay without being required to work
the full period in which case for the purpose of
caleulating overtime he shall not be considered to
have worked any time, If he is entitled to payment
at overtime rates as provided for in this Article
for any or all of the time actually worked, and
such payment is larger than four [4] hours’ pay, he
ghall receive the larger amount.

10 The Company does not guarantee to provide
work for any hourly-rated employee, nor to main-
tain the work week or working hours presently in
foree.

ARTICLE 156
STATUTORY HOLIDAYS

An hourly rated employee will be paid at twice
his applicable hourly rate for any time actually
worked in the twenty four [24] howur riods eom
monping at 1100 pm on l'hlmu - & Niw




Year's Kve and at onc and one half times his ap-
pliecable 'Inllfl"-l’l‘lfu for any time actually worked
in the twenty-four [24] hour periods commencing
at 7.00 a.m. on the statutory holidays observed for
Dominion Day or Thanksgiving Day.

ARTIOLE 16
WAGEBS AND BONUSES

The Company and the Union agree that the
scale of wages, bonuses, overtime rates and times
and methods of pnyment effective at the date of
exoeution of this Agreement ahall be maintained
during the life of this Agreement.

ARTIOLE 17
BULLETIN BOARDS

1 No bills, bulletins, newspapers or other doe-
uments shall be posted or distributed in or about
the premises of the Company by the Union or by
any hourly rated employee of the Company.

2 The Company will provide five [5] bulletia
boards for Union notices as follows:

1 Clock House

1 Concentrator Dry
1 Smelter Dry

1 Mine Dry

1 Machine Shop

Notices which the Union wishes to have posted
on these bulletin boards shall be submitted to the
Company for approval and posting. Notices in
French or English of Union meetings [limited to
the time, place and type of meetings and, if desired
the names of speakers] or roeinl events or appoint-
mente of Grievance Stewards or Griovanes Commit
feemen will ho acceptod but the Company will not
APProve or past -.\-‘.‘.-1-.-'- af & controversial maie
re.




ARTIOLE |4
SAFETY AND HEALTH

The existing safety devices and practices of the
Company for the purpose of protecting employees
from injury, accident or unhealthful conditions of
work during their working hours shall be continued,
subject to such improvements or changes as the
Company may from time to time determine to be
advirnble. The Grievance Committee | but not more
than five [5] members thercof | or any employoe
of the Company shall have the right to discuss mat-
ters dealing with safety and health conditions
with the Company at reasonable times.

ARTICLE 19
AUTHORITY OF UNION

The Interuntionnl Union of Mine, Mili and
Smelter Workers, Loeal 688, and its duly appointed
or elected representatives herein mentioned agree
that they have authority from the members of the
said Local to enter into this Agreement and agree
that this Agreement shall be binding upon and en-
forceable against the said Loeal and/or its members
in the courts of Quebee in respet of any breach of
this Agreement committed by the said Local or its
members.

ARTICLE 20
FURTHER CONFERENUES

Either party may, on ten [10] clear days’ no-
tice, require the other party to enter into negotia-
tions for the renewal of this Agreement within the
period of two [2] months prior to the expiry date
and both parties shall thereupon enter into such
negotiations in good faith and make every reason
able effort to secure such a renewal; provided how-
ever that this Article Twenty [20] shall not apply in
the event that P O 1043 shall cease to apply to the
Company




ARTICLE 21
NOTICES

1 Any notice in writing which either party desi-
res to give to the other shall be given by regis-
tered mail, postage prepaid, addressed as foliows:

To the Company:
Noranda Mines Limited
P. 0. Box 20
Noranda, Quebee
To the Union:
The Hecrotary, Loeal 088
International Union of Mine, Mill
and Smelter Workers
P. O. Box 1373
Rouyn, Quebee

i Any notice so mailed shall be deemed given
ag of the next business day after date of mailing,
The registration receipt shall establish the date of
mailing,

3 Either party may change its address for ser-
vice of notices at any time by notice as above men-
tioned.

ARTICLE 22
TERMINATION

1 This Agreement shall become effective as of
February tenth, 1947, and shall terminate at the
expiration of one [1] year thereafter.

2 IN WITNESS WHEREOF Noranda Mines,
Limited has caused its corporate sezl to be affixed
under the hands of its proper officers in that be-
half and the duly appointed or elected representa-
tives of Local 688, International Union of Mine,
Mill and Smelter Workers have hercunto met their
handa and senln

a Favvnied  ay ¢ Town of Naranda [WITrS
hia fouih day o *'lu&l_\" 1947,




Rigned for
NORANDA MINES, LIMITED

|Bigned] J. Y. Murdoch
President

[Bigned] J. R, Brudficld
Secretary

[Signed] R. V. Porritt
|Bigned] J. A. Costa
[Signed] B. C. Rochester
[Signed]| C. J. Drummond
[Signed] E. W, Michaud

Signed for
LOCAL 088, INTERNATIONAL UNION OF
MINE, MILL AND SMELTER WORKERS

[Bigned] E. V. Peterson

[Signed] €. A. Long

[Bigned] Rosaire Lafrance

Bargaining Committee
[Bigned] Oliver F. Breton

[Signed] Thos. F. McGuire
International Representative

[Bigned] R. H. Carlin
Board Member
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SCHEDULE *‘A’’

The following classifications of employeea are
excluded from the bargaining unit and are not af-
feeted by the provisions of this Agreement:

1—All employees who are not employed at the

Horne Mine and Plant

4 Al smployees who are paid on a monthiy,
wonkly, dally or contraet basis, or on any
basia other than a basic hourly rate,

3—Any employees who are paid on a basic hour-

ly rate but who are:

8] Clerieal employeos,

b] Employeos hnfding positions of authority
higher than the position of subforeman or
mucker boss

¢] Confidential employees including policemen,
guards, gatomen and watchmen,

d]  Technical employees,

e] Part time employees and school boys.

In case of any dispute as to whether any indi-
vidual is exeluded from the bargaining unit the
dispute shall be roforred to the Labour Relations
Board for a ruling.

SCHEDULE “‘B"’

1 Arbitrations shall be heard nt Noranda, Que-
bee unloss otherwine mutually agreed upon.

2 In any arbitration the written representations
of the hourly-rated employece made at stage Three
[3] and the decision of the Company at stage Four
[4] of the Grievance Procedure or in the case of
a difference directly between the Union and the
Company a written representation by the applicant
for the arbitration and the reply thereto by the
other party shall be presented to the arbitrators and
the award of the arbitrators shall be confined to
determining the issues therecin set out.

i Each party to an arhitration shall be entitled
torepraaau beld ' seunrel or orthoerwise and ta

»

prosent evidoncs, 1o Wross ciamine the witneasea of
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the other party and to present arguments orally
and/or in writing. Where written arguments are
submitted each party may reply once to the argu-
ment of the other party. When any written argu-
ment or brief is filed by a party with the board
of arbitrators n copy shall at the same time be sent
to the other party.

4 Witness fees and allowances shall be paid by
the party calling the witnesses.

5 No costa of arbitration shall be awarded to or
againat oithor party.

6 The award of the arbitrators shall be givem
within a period of fifteem [15] days after the
close of the hearings,
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NORKNDA MINES, LIMITED

NORANDA, QUEBEQ

[ LETTRE RECUE]

BURREA
June 25, 1947 SOUS-MILIETRE|
DU TRAVAIL

kipr, Gérard Tremblay,
Deputy Minister of labour,
Department of lLabour,
QUEBEC s Quebec.

Dear Sir:

On May 14 we sent you twu mimeographed
copies of a Collective Bargaining Agreement
between ourselves and Local 688 of the Interna-
tional Union of Mine, Mill and Smelter Workers,
which was dated February 10, 1947, You may be
interested in receiving two more copies of this
Agreement, which we have just received from the
printers., Flease note that the printed copies
are written in both French and English,

R S - R 1—#/(",.7’
4 .
- (// Secretary to

] GJD/AD " Vice President & General Manager
Enecl.




Quebec, May 22nd, 1947.

Mr. C.J. Drummond, Secretary,
Noranda Mines, Limited,
Noranda,

Que.

Dear Siri-

This Department has duly received copy
of the collective labour agreement entered into '«tveen
Noranda Mines, Limited and lLocal 6828 of International

Union of Mine Mill and Smelter Workers; same is being
filed in our recorde as a gentlemen's agreement.

Sincerely yours,

Deputy Minister of Labour.

Gérard Tremblay
KC. -




NoRANDA MINES, LIMITED

NORANDA, QUEBEC

Way 14, 1947. :J .

’Lf:ldm.. J,__Ed]:[

BURL ey
BOUr;-M:NIgT.ﬂ,E
BU TRAVAIL

Departusnt of Labour,
rarliament Buildings,
QUEBEC, «uebec,

Gentlemen:-

de are enclosing for your records two copies
of a Collective Bargaining Agreement between
Noranda Mines, Limited, and Local 688 of Inter-
national Union of uiline ..ill and omelter Workers,
The agreement is dated February 10, 1947, and is
effective for one year,

I'he number of men in the Bargaining Unit, as
at april 30, is approximately 980, Our total pay-
roll, including salaried employees, was 1184 on
upril 20,

fours very truly,

secretary to
Vice tresident & General lanapger




COLLECTIVE BARCGAINING AGREEMENT

Between

NORANDA MINES, LIMITED

and

INTERNATIONAL UNION OF MINE
MILL AND SMELTER WORKERS

LOCAL 688

Dated 3@bruary 10 1/




COLLECTIVE BARGAINING AGCREZMENT

Dated February 10, 1947,

LoN-D B X

Article
Number

Page
Number

=

O o~ NV BN -~ O

Absence

ad justment of Grievan-es

«rbitration

«article 1, Pefinition

«rticle 2, Recognition

wrticle 3, Replacement of Former agreements

«rticle 4, Management

«riticle . No Discriminution

wrticle adjustusnt of Grievances

«rticle «rbitration

wrticle No Cessation of iork

wrticle 9, Dis~harge Cases

«wticle . Buployment «fter Military Service

article Seniority

Hwrticle Depirtiments and Seniority Lists

wrticlie Vacations with Pay

driicie Hours of Work and Overtime

wrticle Statutory Holidays

wrticle 16, Wages ard Bonuses

artiele 17, Bulictin Boards

«rticle 18, Safety aud Health

article 19, autherity of Union

articio 20, I'urther Conforonces

article 21, Notices

«rticle 22, Termination

«uthcrity of Union

Bonuscs

Bulletin Boards

Conferences

Definition

Definition of Seniority

Departments

Departments and Seniority Lists

Discharge Cascs

Discriminati-n (No)

Employment «fter Military Service

Employment of Volunteers Not Entitled to Reln- 10
statement

CD-J*-J%JHJNNN!—'HHO“\NE




article Page
Number  Number

Former agreements, Replacement of
Further Conferences

General (Grievances)

Grievances. &djustment of
Grievence Stewards and Grievance Cammittee
Group Complaints

Health

Hours of Work and Overtime

Leave of «bsence

Length of Continuous Service (Para. 2)
Management

No Cessation of Work

No Discrimination

Notices

Overtime

Preamble

Plant Seniority

Recognition

Reinstatement (ifter Military Service)
Replacement of Former Asgreements
Safety and Health

Schedule """

Schedule "B

Seniority

Seniority in Department

Seniority Lists

Seniority in Plant

Seniority in Re-hiring

Special Training

Stage One

Stage Two

Stage Three

Stage Four

Statutory Holidays

Temporary Employees

Termination

Union, swuthority of

Vacations with Pay

Wages and Bonuses

8
2
7
2
14
12
1

- ol =t

[
WWW OO~V I~ @

b e e
N = D OW




TH ’S) ACIREEMENT made this tenth day of February, 1947

Between

NORANDA MINSZS, LIMITED. »n corporation incorporatod under
the laws of the Province of Ontario and licensed to carry
on business in the Frovince of Quebcc. hereinafter called
the *“Company*

of the first part

- and -

The INTERNATIONAL UNION OF MINE. MILL .ND SMELTER WORK®RS,
LOC.L 688, a voluntary non-incorporatod association of
employcos hercinaftor ecalled the "Union*

of the se¢cond part

WITNESSETH TH.LT THE PARTIES HERETO GREE .S FOLLO/3:

ARTICLE 1

DEFINITION
The termm “hourly-rated employcos™ wherover uscd in this .wroeoment shall
mean all hourly-paid cuiiployecs of the Company enmployed at the Horne Mine and
Plant cxccpt as set forth in Schedule .\ attachod hercto and made a part of
this agreemont. The term "hourly-ratod cmploye:* s8'1211 mean one of such hourly-
rated ocmployecoes.

«RTICLE 2

RECOGNITION

The Company recognizos the Union gg tho oolc collcetivo bargaining
ageney for ell its hourly-ratod omployces as defincd by articlo 1 with rospoct
to ratos of pay, hours of work and othcr working conditions.

#RTICLE 3

REPLACEMENT OF FORMER JGREEIENTS

This agrecment suporscdes all previous agrocments rolative to rates of
pay, hours of work and othcer working conditions hcretoforc cxisting botween the
hourly-rated employees and the Company.




ARTICIE 4

MANAGEMENT

The Union agrees that the Company has the exclusive right and power
to:
(a) Maintain order, discipline and efficiency,

(v) Hire, discharge, classify, transfer, promote, demote, lay off,
suspend or discipline hourly-rated employees, procvided however
that any exercise of these rights and powers in conflict with
the provisions of this Agreement shall be subject to the
provisions of the Grievance Procedure,

Generally to manage the enterprise, to make rules governing
conduct and procedure, to be the judge of the qualifications

of hourly-rated employees, to decide the number of hourly-rated
omployeces noeded for any operation at any tiue, to dotcrmine
the extent and the location of operaticns, the kinds and
locations of machines and tools to be used and the schedules

of production,

ARTICLE 5
NO DISCRII'INATICN

1, There shall be no discrimination by the Company cor thc Union or 1ts
members against any hourly-ratcd employec becausc of membership or non-membership
in any lawful union or bocausc of racc, colour, relir-ious eresed or political
belief,

2e No person shall bo required, as a condition of employment, to become
or remain a member of any union or other employcos! organization, and no statomonts
or roprosentations to the contrary shall be made.

3 Ther: shall be no solicitation of membership in any union organization

or collection of union dues or any union activity (cxcept as set out in tho
Grievance Procedurc) on the Company's timc or on the Horne Minc and Plant propertye
Provided however that this clausc shall not be construcd to rrevent hourly-rated
employees from engaging in cusunl conversation rolating to union affairs.

ARTICLE 6

ADTUSTUENT OF GRITVANCES
le It is agroed that the settlemcnt of any gricvance shall not
be econstrued as a preccedent in rcspect to any other sricvance.

Ce Should any difference us to the interprctation or violaticn of the
provisions of this Agrcemcnt arise between the Campany and the Union or any
hourly-rated employco, an carncst cffort shall bo made to scttlc sueh differonoe
without unduc delay in the following mannor:

Stage Onc

The hourly=-ratcd employec: (accompanied by a Stcward fram his Dopartmont
who 15 rcasonably familiar with the work on which the hourly-rated employee 1is
engaged) may, provided it is donc with rcasonablc promptness aftor the alleged
grievance has arisecn, present his complaint to the Manascient ropresentative
designated by the Company to act at this stage One and if within forty-cight (48)
hours fram the time when such complaint was made tc such Management rcepresentative
a decision satisfactory to the hourly-rated cmploye> is not given, then




Stage Two

Such hourly-rated omployco (accompanicd by not morc than two Grievanoo
Stewards, onc of whom is from his Docpartment and is reasonably familiar with the
work on which the hourly-rated cmploycc is cngagcd) may within forty-eight (48)
hours aftor the docision of the Managcment ropresentative for stage One has been
or should have becn givoen, prosent his repreosentations oranlly or in writing to
the Management rcpresentative designated by the Company from time to time to
handle such mattors at stage Two and if within forty-eisht (48) hours from the
time when sueh reprosentations were prescnted to the Management reprosentative
for stage Two a decision satisfactory to such hourly=-rated omploycc is not givon,
then

Stage Three

Befor. proceceding further with the matter such representations shall be
stated by tho hourly-ratod cmployece in writing and prosented within forty-eight
(48) hours aftor the decision of the Management represcutative for stage Two has
been or should have been given, by the hourly-rated cmployee (accompanied by not
more than thrcc (3) Grievance Stewards, cne of whom is from his Department and
is rcasonably famillar with the work on which tho hourly-rated employco is ungugud)
to the Management roprescntative designated by the Compeny from time to time to
handle such matters at stage Three (the Management ropresentative may if he so
desires be accampanicd by another official of the Company) and such Management
roprescntative shall give his decision in writing within soven (7) dsys from tho
date upon which such reprcsentations were prescnted to him, and if the matter is
not satisfactorily disposcd of, then

Stage Four

Notice in writing requesting further consideraticn of tho matter may,
within scven (7) days aftcer the declision of the Managoment roprosontative for
stage Three has been or should have been given, be given by the Gricvance Committoeo
to the Managcement representative designated by the Company from time to time to
handle such matters at this stago Four. Such Managcmont represcntative shall
notify the Union of the time and placc at which ho will meot tho Griovanco Come
mittee to discuss the matter. At such time the represcntutions in writing prosented
at stage Throc shall be proscnted to such Managemont representative by not less than
three f}) and not morc thun five (5) mombers of the Gricvance Committec, one of whom
shall be a Steward reprcsenting the Department in which the matter arose. The
Management represcntative may if he desires be accompanied by other officials of the
Company. At such mecting osuch written representations and the decision of the
Management rcprescntative for stage Three shall bo considercd, At the inception of
or during this stagec Four the members of the Grievancce Committce presenting such
matter or thc Managcement roproscntative to whom it is presentcd may require that an
International Reproscntative of the International Union of Minec, liill and Snelter
Workers or an officer of the Union be present at such mectinge. Zvery effort will be
madc to scttle such differcncc within scven (7) days from the date upon which tho
Management representativce for stage Four received written notice of the matter as
above set forth and such Managcment representative shall give the decision in writing
on behalf of the Comnany within such seven (%) days period.




Group Complaints

Where two or more hourly-rated employces have complaints releting to the
interpretation or violation of the provisions of this Agrcement which are sufficicntly
common in nature that thoy may conveniontly be doalt with togother, such complnints
shall constitute a group gricvance and shall be hundled as follows:

(B) Iff loss than {ivo f&) hourly-rated employces working under t he samo
foreman are directly concerned in a2 group rrievance the matter shall
be initially submitted at stage One.

(b) If less than five (5) are directly concerned but all do not work
under the same foreman, or if five (5) or more but less than twenty
(20) are directly concerned in a group gricvancc the matter shall
bc initially submitted at stagc Twoe.

If twenty (20) or more are dircctly concerned in a group grievance
the matter shall be initially submitted at stage Three.

A group grievancc shall be presented by not morc than ten (10) per
cent of those in the group dircctly concerned but with a2 minimum of
two f2) hourly-rated cmployeccs allowed. accompanicd if they so desire
by the appropriatc number of Gricvance Stewardse or Griovance Come-
mitteemen as permitted in the various stages,

Genoral

Sundays and holidays shall not bc counted in determining the time
within which any action is to be taken in each of the stages of the
Grievanco Procodurc,

The Compary will indicate by noticc posted up for each Departmont
the Management roprescntatives designated by it from time to time
to handlc matters at cach stage of the Griovanco Proeccdurs, It is
the intention of the Company that such represcentatives shall be as
follows: stage One, the Shift Boss or Forcman; stage Two, the
Gonoral Foroman; stape Throc, the Department Superintondent; stage
Four, the General Managcrs

Complaints of hourly-rated cmployces in the Surface General Department
shall pass directly from stagc One (L) to atage Trroe (3), omitting
stage Two (2).

If no Management representative shall have been designated by the
Company for any of the stages through which a matter must proceed,
such matter may proceed directly to the next higher stage for which
a Management reprcsentative shall have becen so designated,

(e) Any differences which arise directly between the Union and the
Company as to the interpretation or violation of the provisions of
this Agreement instcad of following the procedure hereinbefore set
out may bc submitted in writing by cither party to the other with
opportunity to be provided within seven (7) days for oral discussion
between the offic.rs of the U-ion and lanagcrient reprcsentatives
designated for that purposc by the Company. F.iling scttlenznt
within seven (7) days of sueh first oral discussion, either the
M.nagement representatives with whom the matter was so discussed or
the Union may give notice in writing requiring a meceting within scven




(7) days botween such Management representatives or such other senior
officials of thc Ccmpany as thc Company may designate for this
purpos: and an I ternaticnal R:presentative of thc Intcrnational
Union of Mino, nill and Smeltor Workers to discuss tho ratters Tho
decision of the Ccmpany shull be piven within sov (',) days after
such meeting.

In the event that any differcnce as to the interpretation or

violation of the provisions of this Agrcement shall not have been
satisfactorily sottled under the foregoing provisions, tho matter

nay thon by notice in writing given by one party to the other within
twenty=onc (21) days from thc giving of thc decision of the Managoment
reprcscntative at stage Four, or the decision of the Company in the
procoding paragraphy bo roforred to arbitration as horoinaftor pro-
vidod. If no dccision bc givon within the sevon (7) days perind
allowed above thc notice of arbitration may be given within twenty-one
(21) days after the cxpiry of such seven (7) days poriod.

Should any diffecrence arisec between the Cairany and the Usion or any
hourly-ratcd crnployce as to the intcrprotation or violation of the
provisions of this A recment or should any hourly-ratcd employoo
belicve that his discharge is in violation of the provisions of this
A r.enent and should the Cc z=ny or the Unicn or an hourly-rated
employese desire to take advantage of tho proccdurc provided for in
this Articlc, c¢ach stop in such procodurc (ineludine nny roferonce to
arbitration) required to e¢ffect a satisfactory disposition of the
m2tter shall be teken within the time limits abov: sot forth or the
mattor shall bo d comed to have boen abandoned.

Any and all timc limits fixed by this Articlc for the taking of action
by either party or by any hourly-ratcd cmployocc may at any time bo
oxtended by eproerent in writing signed by a Managonont roprosontativo
of the Company nnd a represcentative of the Union,

If any disputo affecting an hourly-rated cmploy:o's ratc of pay is
finally settled in his favour, adjustacnt shall bo ..ade retroactive
to the datc of prescntation of the gricvance in writing,

Any misundorst:nding in relation to contract bonus roccived will not

o considercd under thce Gricvance Proccdure until it has been taken
up with the bonus dcpartment by the hourly-ratcd employcc whe is
directly concorned.

Nothing in this dgrcoment shall be construed to limit or impair tho
right of any hourly=-rated cmployze to prescnt any gricvance or complaint
dirccetly to any roprescntative of tho Company or to restrict the

Company from making scttlecrients in respect to any such complaints or
grievancese

Grievance Stowards and Grievance Conmittee

(a) The Grievance Stewards and Gricvance Committcerien herein referred to
shall be selected by the Unicn and shall be hourly-ratcd emplcyecs
with seniority statuse The total number of Gricvance Stewards and
Grievance Coamittcemen shall not oxceed one (1) for each fifty (50)
hourly-rated employcese.




(b) Tho Company shall not be required to recognize any Grievance Steward
or Gricvance Committceman until 1t has beon given noticc in writing
by the Union of the appointment,.

(oJ In order to reduce to a minimum any interference with operations 1t
is agreed that as far as 1s practicable grievancc work will be dono
outside of working hours, If it is nccessary for a Grievance Steward
or Gricvance Committeeman or hourly-rated cmployce to take tirnie of'f
during working hours he will arrange with his foreman to bo off at a
time which will loast interfere with his work. He will securc from
his forecman a carbon copy of a dated pass showing his nare and number,
the time of leaving and the timo of returning to his work., The pass
will be signed by him and by the foreman, and the original of the pass
shall be retained by the Company. The Company shall nct be required
to pay for any time spent on grievances or prievancc duties except whon
such tirne has becon spent by the Grievanc. Stewards or Conmitteomen or
hourly=-rated omployecs at the request of the Company,

(d)(1) A Grievance Steward investigating @ complaint in any part of the
mine other than his current working place must be accompanied by his
foreman or his designated representative.

(d)(2) A Griovanco Stoward invostigating tho condition of a working placo
must b accompanied by the foroman of tho working placc or his desig=-
nated rcpresentativo.

(d)(}) A Grioevance 8toward investigating a complaint in a Department othor
than that in which he is employed must first secure a pass fram the
Superintendent of the other Department or his designated represcntativao,

ARTICLE 7
ARBITRATICN

a. In any casc in which a Board of Arbitrators shall bc required under this Agrecenent,
the Union and the Company shall each appoint one arbitrator and the twe arbitraters so
appointed shall appoint a third who shall act as Chairman, The arbitrators to be
appointed by tho Union znd the Company shall bo appointed within ten (10) days from tho
datoe of rcceipt of noticc of arbitration,

be Should the arbitrators appointcd by the Union and the Company fnil, within five (5)
days aftcr their appointrent, to ngroc upon the appointrmont of the Chnirman ho shall
be scloeted in rotation from the following pancl:

The Honoroublec Mr., Justice A. Duranleau
The Honoroublc Mr, Justice Ce 4. Bertrand
The Honourable Mr, Justice G, F, Gibsonc
The Honourable Mr, Justice 4. Savard

Any member of the pencl who, having becn requested in his turn to act as Chairman,
shall be unable or unwilling tc act shall not be again requested to act as Chairman
until his namc comes up again on the regular rotation of the panel,

Ge The Union and thc Company shall respeetively pay the expenscs of the arbitrator
appointed by each, and the expenses of the third arbitrator shall be borne in equal
shares by the Union and the Company.




d. The rules of arbitration cmnexed herceto as Schedule "B" shall govern the
conduct of any arbitration procecdings horcunder, In any such arbitration the
presuwnption shall be, until the contrary shall have beon proved, that tho provisions
of this &groocnent have becen complied with,

e Tho finding of the majority of the Board of arbitrators as to the facts and
as to tho intorprotation or violation of this Jgreomont shall be conclusivo and
binding upon all parties concerned, but in no case shall thc arbitrators bo
authorized to altor, modify or amcnd any part of this &greccnient.

ARTICLE §_ NO CESSATICN OF JORK

1. In view of the orderly procedure for scttling differences the Union aprees that
there shall bs no strike, stoppage, slow-down or restriction of output during the

life of this A¢reement and that any or all of the hourly-rated employees takine part
in or instigating any such strikc, stoppage, slow=down or restricticrn of ovtput shall
be subject to discharge or other discipline by the Company, provided however that any
hourly-rated employec who belizves that he has becn unjustly dischirged or disciplined
may avail himsclf of the Gricvance Frocecdurc,

2 On the other hand and for the samec rcason the Company agreos that there shall bo
no lockout during the life of this Agrecemcnt.

ARTICLE 9 DISCHARGE CASES

le In the event that an hourly-ratod omployee bo dischargod from his employment
after the date hereof and believes that his discharge is in violation of the provisions
of this Agreement, such discharge shall constitutc a matter to be dealt with under the
provisions of this Agrovmunt rospocting Gricvance Procedurcs 4ny such mattor may be
prescented at the third stage of the Grievance froceduro within scvon (7) days aftor

the date of written noticce of such discharge and not othcrwisc.

2. In the event that 1t should bo finally decided that the discharge of any such
hourly-rated omployce is in viclation of the provisions of this Agroement, tho
Company shall reinstate such hourly-rated cmployce and pay full compensation (less
amounts of money carncd by the hourly-ratecd employce during thoe time lost) at the
hourly-rated employee's regular basic ratc for the time lost aftor written complaing
against such dischargc has been rececived by the Company, limited to a maximum of
forty-cight (48) hours per weck in the casc of an hourly-rated employee who regularly
works cipght (8) hours por day, ond fifty-four (54) hours por wook in the case of an
hourly-raetcd employce who reeularly works nine (9} hours por day. Upon such
reinstatcment there shall be decmed to have been no break in the hourly-rated
employeo's continuous service.

ARTICLE 1 EBITLOVIISNT AFTER MILIT..RY SERVICE

Reinstatencnt

Te Each of the partiuss realizing its rcsponsibility to cmployecs of the Company
returning from service in His Mejcsty's armmed Forces, the Union agreces to co-oparate
in the carrying out by the Company of thc spirit and intent of the Re-Instatcment in
Civil Employment .ct, 1946, and thc Regulations thercunder, It is reccgnized that
this may necessitate laying off certain employees to make room for thosc so returning,
which shall be done according to the seniority provisions of this Agreement,




Employment of Volunteers Who 4re Not Entitled to Reinstatement

1, In order that due preference in employment may be given to persons who
voluntarily enlisted in His Majesty's armed Forces or who voluntarily served in the
Merchant Marine or in the Corps of (Civilian) Canadian Fire Fightors for Servico in
the United Xingdom but who are not cntitled to reinstatement by the Company under
the Provisions of the Re-Instatement in Civil Employmcnt hct, 1946, and the
Regulations thereunder, the Union agrees that other hourly-ratcd employces who have
no seniority may if necessary be laid off in order to make room for such persons,
The provisions of this Jgreement regarding temporary oemployecs shall apply to any
such person except that, if first hired within six (6) months after his discharge
from military service (or hospital treatment or special training following such
diﬂchurgn) and if within six (6) months efter such first hiring he has completed
six (6) months' continuous servico with the Company, hi: seniority for tho purposos
of article 11 of this 4 -rcement shall datc back to the date of his voluntary
enlistment,

HLRTICLE 11 SENIORITY
Definition

1l "Soniority" is the principle of giving preference to hourly-rated employees in
promotions, lay-offs cnd re~hiring aftor lay-offs in accordence with length of
continuous service,

2. "Longth of Continuous Serviec" shall mean thec lecngth of eontinuous service of

an individual in the Company's employ sinco the date of his last entry into the

service of the Company at Noranda. A break in scrvice shall be deemcd to have
egcuriec if an individual employed by tho Company

quits or

is discharged or

is laid off by the Company for lack of work for a pericd in excess of six
(6) months; or

works for same other employer while absent from his work whether on
official leave-of-absencc or otherwise, except when the Company approves
such other employment,

Plant Seniority

1, In all cases of reduction in force (except lay=offs considered by the Company
to be temporary only) the Company shall ecnsider the following two factors in
determining which hourly-rated employees are to be laid off or demoted:

(a) seniority in the Flant determined in the
manner herein set out, and

(b) the requirements and efficiency of operations
and the ability, knowledge, training, skill and
physical fitness of the individual to do the jobe.

2e When in the judgment of the Company factor (b) is to all intents and
purposes equal as between two or more hourly-rated employees, their rolative
plant seniority shzll govern except as hereinafter provided,




Beniority in Re-Hiring

1le For a period of six ((-'m) monthe from the date of lay-=off for lack of work of

any hourly-rated employee he shall have preferential rights for re-hiring (but only
for jobs whose occupants would be classificd as hourly=-rated employeecs and which are
not of a temporary or cmergency naturc) in accordance with the following provisiona:

Co The hourly-rated smployecs most recently laid off within the provious six (6)
months shall, to the extent of the number of workers at any ono timo roquired by theo
Company, be sent notice by muil by the Company stating the 3obs availablc and the
proposed time of hiring which shall not be less than scven (7) days fram the date of
such mailing, Such notice shall be mailed by registored mail to each such hourly-
rated cmployec addressed to the last addross which he shall have ro.corded with the
Company. The hourly-rated employees to whom such notices are sent and who report
ready for work shall if thoy are qualified and physically able to fill the jobs
available bo rc-hired in inverse order to that in which thoy wero laid off, Tho
Campany shall not be rcquired however to rehire at any time any hourly-rated
c¢mployee who shall have failed to report for re-hiring in accordance with and at the
time statcd in 2ny such notice so saont to him,

Departmental Seniority

1, In all cases of promotions to fill a vaeancy in any Department (oxcept

promotions to or in categories other than the ecategory of an hourly-ratcd employee)
the Company shall consider the following two factors in determining which hourly-rated
cmployees are to be promoted:

(a) seniority in the Departmcnt determined in the
~ manner hercin set out, and

(b) the requirements and cfficiency of operations
and the ability, knowledge, training, skill
and physical fitncss of the individual to do
the job.

2e dhen in the judgment of the Company factor (h) is to all intents and purposcs
equal as between two or more hourly-rated cmployees, their relative Departmental

seniority shall govern except as hereinafter provided.

3 In the ovent that the transfor of an individual employed by the Company is
required for one or more of the following rcasons:

(a) the efficient conduct «of operaticns

(b) ccnsiderations of the health of any such individual

(¢) in order to takc advantage of any new skill or training
acquired during service in 1is Majcsty's Forees

it is agreed that his Departmental scniorjty in the Department to whieh he
been transferred shall be equal to his <eniority in the Flant.

4, Nothing in this Agrcement shall be construed to precludc th: Campany from
transferring any individual in any other category in a Department to the category of
an hourly-ratcd employee in the same Departmcnte. The seniority of any such individual
in that Department shall be dotermined by the loength of his continuous serviee
thorein,




Transfers

Hourly-rated cmployees may file with the Company thoir written applieations for
transfer fram one Department to another. In the event of an opening occurring in
any Department any such applications will be given full consideration on the same
basis as in the case of promotions, Tho seniority of any hourly=-rated employoce who
is transforred will be troeated s sct out in this Article,

Tomporary EFmployees

l, An hourly-rated employce will be considored to bc 3 temporary employoe and shall
have no seniority under this Agrecment until the ond of six (6) months' continuous
sorvice, when his name shall be placed on the seniority 1ist as of the beginning of
such six (6) months! veriod, There shall bo no responsibility for ro-ecmployment of
such persons in the-cvent that they are laid off or discharged during the six (6)
months' poriod,

2. A temporary employcc shall have no rights under this Agroemcnt cxcopt that he
may take advantagc of the Gricvance Procedurc in casc hc belicves he has been
unjustly disciplincd or discharged.,

Absence

1. When hereaftor an hourly-rated omployee is absont on leave-of -absenee or
otherwise for a period in excoess of two weecks, cxcopt in cases of disabling accident
or sickness, such period shall not be counted in the length of such hourly-rated
employee's continuous scrvice,

2 The Company will grant leave-of-abscnce to an hourly=-rated employce for a
reasonable time, for good causc, if hc can be spared.

3 The company will grant onc leavo-of-absonce to attend a Union convention to not
more than five (5) hourly-rated employees, subject to the following conditions:

(a) that the Union gives at lcast one (1) week's written notice to the Company
designating tho hourly-rated ocmployccs for whom such lecave is dosired;

(b) that such leave will bo for a period not cxcecding two (2) wecks;

(¢) that such hourly-rated employces can bc spared,
4. The Company will on applicaticn from the Union grant a onc (1) year's leavo=of=-
basence during his tenurc of officc to not more than one (l) llourly-rated omployoce
who is employed as President or Financial S:crotary of Local 688 of the International

Union of Mine, Mill and Smelter Workers.

5. An hourly-rated employec who is unable to report for work for any reason will
nctify Lis foromen if possibl. before tho beeinning of his shift,

6+ 4&n hourly-rated employee desiring to return to work after an absence will give
one (1) day's notice to the Company in order that a place can be made for him.

7¢ Any leave-of-absence permit must be in writing and signed by an authorized
Campany official.




Special Training

Notwithstanding anything to the contrary eontained in this Agreement, the
Company shall have the right frem time to time to designate to the Union certain
individuals who are to be given special training or experience in preparing them
or trying out their oapabilities for other or broader assignments with the Company
or for future service other than to the Company not exceeding at any time fifty
(50) or five percent (5%) of the hourly-rated employees, whichever shall be the
greater, and to promote, demote or transfer such individuals, engage, retein or
dispense with their servieos and direct their efforts from time to time free from
any limitations provided for in this Agreement; provided however, that no sueh
individual shall be assigned to take over the job nccupied at the time by an
hourly-rated employec outroanking such individual for purposes of pramotion it
such assignment would result in the demotion of such hourly-rotod employee.

ARTICLE 12

DEPARTMENTS AND SENIORITY LISTS

Departments

For the purpnses of applying the provisions of this Agreement the Departments
shall be as follows:

L. Mine Department (including Mine Surface)

2. Mechanical, Electrical and Construction Department

3. Smelter Department

4., Concentrantor Department {including Cyanide and Pyrite Plants)

5. General Surface Department
Senioerity Lists

Seniority lists of hourly-rated employees in the Flant and in ench Department
shall be prepered and maintained by the Company. & master list for the Plant and
A 1ist for each Department shall be available at the Company's Genersl Office and
departmental lists shall be avail~ble in tho respective Depnrtment~l offices for
reference by hourly-r-ted employeces at reason-blec times to determine questions of
seniority, The lists shall be revised and brought up to d-te =t le~st once during
erch 8ix (6) months' poriod, nnd a copy of ench list sh2ll be given to the Union,

ARTICIE 13

VACATIONS WITH rAY

Bach hourly-rated empleyee will be entitled to the minimum annuel vacatien
with pay provided for by Ordinance 3 (as revised august 12, 1946) of the Minimum
Wzge Commission of the Province ~f duebec, and each hourly-rated employee who has
five (5) or more years of service as ef April 30 will then became entitled to an
additional vacation with pay equal to the minimum provided for by said Ordinance,
provided that his total annual vacation with pay shall in no case exceed two weeks
with pay at four percent (4#) of his wages earned during the twelve (12) months'
period of service ending April 30, It is further provided that an hourly-rated
employee leaving the service of the Company will receive the vacation pay to which
he was entitled on May 1 immediately preceding. if he has not alrcady received
such vacation pay, and an indemnity of two percent (2%), but in no case more than
two percent (2%), of his wages earned since such May 1.




ARTICLE 14
HOURS OF WORK AND OVERTIME

1. The schedules of hours in effect for all hourly-rated employees at the date
of execution of this Agreement shall be maintained except if this should be
impractical due to lack of work,

2e «n hourly-rated employee who regularly works eight (8) hours per day shall
be paid at the rate of one and one-half times his applicable hourly rate for any
time actually worked by him on an hourly rate basis in excess of eight (8) hours
in any regular working eay or in excess of forty-eight (48) nhours in any work week.

3 «n hourly-rated employee who regularly works nine (9) hours per day shall be
paid at the rate of one and one-half times his applicable hourly rate for any time
actually worked by him on an hourly rate basis in excess of nine (9) hours in any
regular working day or in excess of fifty-four (54) hours in any work week.

4, any time allowed as overtime in any working day shall not again be allowed as
overtime during the work week.

5e Overtime rates shall not apply to time worked by an hourly-rated employee in
excess of his regular work day or work week when such time is due to change of shift.

6. In no case shall an hourly-rated employee be entitled to more than one and
one-half times his applicable hourly rate for any time actually worked by him on
an hourly rnte basis, except as hereinafter provided,

7. 4t present the work day begins at 7:00 a, m, and the work week at 7:00 a. m,
on Sunday.

8. Hoisting and lowering schedules at the Horme Mine will be arranged to provide
approximately eight (8) hours from collar to collar for each shift, but variations
from such schedules not exceeding fifteen (15) minutes which do not occur consistently
shall be disregarded., any delay greater than fifteon (15) minutes in hkoisting
hourly-rated employees from underground which 1is due to necessary repair work or
safety considerations or causes beyond the Company's control shall be paid for on

tho basis of straight time only.

9. in hourly-rated employee who is called out for emergency work shall be guaranteed
four (4) hours' work, or at the Company's option shall be given four (4) hours' pay
without being required to work the full period in which emse for the purpose of
calculating overtime he shall not be considered to have worked any time, If he is
entitled to payment at overtime rates as provided for in this Article for any or

all of tho time actually worked, and such payment is larger than four (4) hours'

pay, he shall rececive the larger amount,

10, The Company does not guarantee to provide work for any hourly-rated employee,
nor to meintain the work week or working hours presently in force.




ARTICLE 15
SERETor STATUTORY HOLIDWYS

«n hourly-rated employee will be paid at twice his applicable hourly rate
for any time actually worked in thc twenty-four (24) hour periods commencing at
11:00 p, m, on Christmas £ve or Now Year's Eve end at ono and ono-helf times his
applicable hourly rate for any time actually worked in the twenty-four (24) hour
periods commencing at 7:00 a. m. on the statutory holidays observed for Dominion
Day or Thanksgiving Day.

4RTICLE 16

WAGES ~ND BONUSES

The Company and the Union agree that the scale of wages, bonuses, overtime
rates and times and methods of payment effective at the date of execution of this
ngrecment shall be maintained during the life of this agreement.

4RTICLE 17
BULLETIN BOsRDS

1, No bills, bulletins, newspapers or other documents shall be posted or
distributed in or about the premises of the Company by the Union or by any hourly-
rated employee of the Company,

2, The Company will provide five (5) bulletin boards for Union notices as follows:

1 Cloek House

1 Concentrator Dry
1 Smelter Dry

1 Mine Dry

1 Machine Shop

3, Notices which the Union wishes to have posted on these bulletin boards shall
be submitted to the Company for epproval and posting. Notices in Froneh or English
of Union meetings (limited to the time, place and type of meoetings and, if denired,
the names of speakers) or social events or appointments of Grievance Stewards or
Grievance Committeemen will be accepted but the Company will not approve or post
any notice of a controvarsial nature.

ARTICIE 18
S«FETY 4ND HEALTH

The existing safety devices and practices of the Company for the purpose of
protecting employees from injury, accident or unhealthful conditions of work
during their working hours shall be continued, subjeet to such improvements or
cha iges as the Company may from time to time determine to be advisable, The
Grievance Committee (but not more than five (5) members thereof) or any employee
of the Company shall have the right to discuss matters dealing with safety and
health conditions with the Company at reasoneble times,




ARTICLE 19
~UTHORITY OF UNION

The International Union of Mine, Mill and Smelter Workers, Local 688, and its
duly appointed or clected representatives herein mentioned agree that they have
authority from the mombers of the smid Local to enter into this .greement and agree
that this agreement shall be binding upon and anforceable sgainst the said Local
and/or its members in the courts of Quebec in respect of any breach of this
«wgreement committed by the said Local or its members.

ARTICLE 20
FURTHER CONFERENCES

Either party may, on ten (10) clear days' notice, require the other party to
enter into negotiations for the renewal of this agreement within the period of two
(2) months prior to the expiry date, and both parties shall thereupon enter into
such negotiations in good faith and meke every reasonable effort to secure such a
renewal; provided however that tais article Twenty (20) shall not apply in the
event that P. C. 1003 shall cease to apply to the Company.

ARTICLE 21
NOTICES

1. any notice in writing which either party desires to give to the other shall
be given by registered mail, postage prepaid, addressed as follows:

To the Campany:
Noranda Mines, Limited
P. 0o Box 20
Neranda, Quebec

To the Union:

The Seeretary, Local 688

International Union of Mine, Mill and Smelter Workers
P, 0, Box 1373

Rouyn, Quebec

2. any notiece so mailed shall be deemed given as of the next business day after
date of mailing, The registration receipt shall establish the date of mailing.

3o Either party may change 1ts address for service of notices at any time by
notice as above mentioned,

ARTICLE 22
i S TERMIN.TION

1. This Agreement shall become effective as of February senth. 1947, and
shall terminate at the expiration of one (1) year thereafter.

s IN WITNESS WHEREOF Noranda Mines, Limited has caused its corporate seal to
be affixed under the hands of its proper officers in that behalf and the duly




appointed or elected representatives of Loeal 688, International Union of Mine,
Mill and Smelter Workers have hereunte set their hands and seals,

3, Executed at the Town of Noranda, Quebec, this tenth day of February, 1947.
Signe:.'. for
NOR.ND\ MINES, LIMITED

(Signed) J. Y. Murdoch

77 President”

(Signed) J. R, Bradfield _ _
“Beoretary

(Signed) R. V. Porritt

(Signed) J. A, Costa
~ (Signed) B, C. Roshester

gl 8. 3.

(Sunod_) E. W, Michaud

for
LOCAL 688, INTERN..TION.L UNION OF
MINE, MILL .ND SMELTER WORKERS

_(Signed) K, V, Fetersem =~

(Signed) Rosaire Lafremce . ==

g

" Bargnining Committee
_Onnr Breteon

Thos. F. MeGuire

International Representative
R. H. Carlin
Board Member




SCHEDULE "A"

The following classifications of omployees arc excluded from the bargaining
unit and are not affoctod by the provisions of this Agreement:

1. All employees who are not employed at tho Horne Mino and Plant

2. All employcos who are paid on a monthly, wookly, daily or contract basis,
or on any basis othor than a basic hourly ratc.

3, Any employees who are paid on a basic hourly rate but who aro:

(a) Clerical cmployees,

(b) Employees holding positions of authority higher than the position of
subforcman or mucker boss

(c) Confidential employees including policcmen, guards, gatomen and
watchmen,

(d) Technical employeos,

(o) Part timc employecs and school boys,

In caso of any disputc as to whothoer any individual is excluded from the
bargaining unit the disputo shall bo reforrod to tho Labour Relations Boerd for a

ruling.

SCHEDULE "pB'

l. Arbitrations shall be hcard at Noranda, Quoboc, unless othorwise mutually
agreod upon.

2o In any arbitration the written reprosentations of the hourly-rated employee
mado at stage Three (3) and the decision of thc Company at stage Four (4) of the
Grievance Procodurc or in the easo of a difforonee directly between the Union and

the Company a writton rcpresentation by the applicant for the arbitration and the
reply theroto by thc other party shall boe presentcd to the arbitrators and tho

award of tho arbitr2tors shall be confined to dotermining thc issues therein set oute

3, Each party to an arbitration shall be ontitled to bc ropresented by counsel or
otherwise and to prosent evidence, to cross-cxamine the witnesscs of the other party
and to present arguments orally and/or in writing. +«here written argumonts are
submittced each party may reply once to the argument of tho other party. When any
written argument or brief is filod by a party with thc board of arbitrators a copy
shall at the same timo be sent to the other party.

4, Witness fees and allowances shall be paid by the party calling tho witnesses,

5¢ No costs of arbitration shall be awarded to or against cither party.

6. The award of the arbitrators shall bc given within a period of fifteen (15)
days after the close of thc hcarings.




