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L Québeo, le 15 evril 1955.

B
Monsieur Alfred Bussidre, LL. L., pd
Commission de Relations Ouvridres,
371, Boulevard Charest,
Québec.

Re: Noranda Mines, Limited,
&

( United Steelworkers of America,

Monsieur le secrétaire,

Je vous retourne, sous pli, le dossier
ci-dessus que vous m'avez prété pour étude.

Je vous remercie de votre obligeance
dans cette affaire.

8inodrement à vous,

Le régistraire des conventions collectives,

Mficrofilme
J-L e Vallée
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DE LA

SIEGE SOCIAL PROVINCE DE QUEBEC

371. BOULEVARD CHAREST

Quessc

TELEPHONE 4-B411

 

BUREAU DE MONTREAL

7080, RUE HUTCHISON

MONTREAL

TELEPHONE. GRAVELLKE 7711

Québec, le 7 avril

M. J. Léon Vallée, registraire
des conventions collectives,
Ministère du Travail,
Hôtel du Gouvernement,  QUEBEC.

COMMISSION DF, RELATIONS OUVRIERES

1955.

AVR 12 1655

HL "4

SOUS-1 111
DU TRAVAIL

REF

1}

I-TRE   
Cher monsieur,

Pour faire suite à votre téléphone, nous
vous adressons une copie de la convention intervenue entre
Noranda Mines, Limited et United Steelworkers of America, Lo-
cal 4278 (CCL-CIN), anragiatréa mous le No 3862,

Auriez-vous l'obligeance de nous
tourner aussitôt que vous en aurez plus besoin.

Bien à vous,

la re-

crétaire-adjoint,

Alfred Bussière, LL.L.,

TOUT DOCUMENT DO!IT ETRE TRANSMIS À DOUBLE EXEMPLAIRE



THIS AGREMMENT made this 4th day of Oetober, 1955.

BETWEEN

Noranda Mines, Limited, a corporation incorporated

under the laws of the province of Ontario and Licensed

to cagry on business in the Province Hf Quebec,

hereinafter called the "Company ” :

of the first part

~~ ang --

United Steelworkers of America, Local 4276, (CCL-CIO),

a voluntary non-incorporated association of employees

hereinafter called the "Union"

of the second part

YITNESS ET Thut the pabties hereto agree as follows:

ARTICLE 1

This Agreement sete cut wave rates, hours of work and other

working conditions and establishes a procedure for the settlement of

Grievances.

ARTICLE 2

 

DEFINITION OF XERSONS AFFECTED

The words "employes" or "employees" wherever used in this

Agreement shall mean respectively an employee or employees included in

the group of employees specified in the decision of the Quebec Labour

Relations 3oari datod January II, I95I, whereby the Union was certified

to represent "all hourly-rated employees of the Company employed at its

property known ar the Horne Mine and plant located at Noranda, juebec

EXCEPT - I. All employees who are paid on as monthly, weekly, daily or

contract basis or on nny other basis than a basic hourly rate; 2. Any

employees who are paid on a basic hourly rate but who are (a) clerical

employees (b) em;loyees holding positions of an authority higher than

the position of sub-foreman or muoker boss (c) confidential employees

including policemen, guards, gatemen und watehmen (d) technical employees

(e) part time employees and school boys” for purposes of collective

negotiations in conformity with the Labour Relations Act of the rrovince

of quebec,
In case of any dispute as to whether a person employed by the

Company is excluded from the category of an "emplbyee” the matter shall

be referred to the usbec Relatinns Board for a ruling.

ARTICLE $

 

RECOGNITION

The Company recognizes the Union as the certified representative

of employees for the purpose of conducting collective negotiations regarding

tates of pay, hours of work and other conditions of employment, in con-

formity with the Laws of Juebec respectiog Labour Relations.

ARTICLE 4

’ . MANAGEMENT

The Union agrees that the Company has the exclusive right and

power
(a) to maintain order, discipline and efficiency, to be the
judge of the qualifications of employees, to make, alter
and amend rules of conduct and procedure for employees;
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ARTIOLE 4 (Continued)

(b) to hire, dimchurge, classify, transfer, promote,
demote, lay off, suspend or discipline employees;
provided, however, that if any employee believes
thit he has been discharged or disciplined as a
result of the unjust application of the rights of
discharze and discipline nrovided for in this Agree-
ment or that any other exercise of the foregoing
Fights 1s in conflict with the provisions of this
Agreement he may have the matter dealt with under
the Arievance Procedure; and

(c) genernlly to manage the enterprise, locate, extend,
Gurtail or cease operations and to determine the
number of men required for any and all operations,
tho Hinds and Looutions of machines and tools to be
used and the schedules of production.

ARTECLE 5

10 DISCRIMINATION

There shall be no discrimination by the Company or its representatives
or the Union or its members against any person employed by the Company because of
membership or non-membership in any lawful union or any lawful association of
employees or because of race, colour, religious creed or political belief,

No person shall be recuired, as a condition of employment, to become
Or remain a member of any union or trade union, or any asrociation of employees,
and no statements or representations to the contrary shall be made.

There shall be no solicitetion of membership in any union organization,
or any areociution of employees, or collection of union dues or any union activity
(except as set out in the Grievance Procedure) on the Company's time or on the
Horne Vine and .lort nroperty. Casual conversation which does not interfere with
the work of any nerson employed by the Compuny shall not be regarded as union
activity,

ARTICLE 6

GRIEVANCE FROCYDURE

Employees are urged to attempt to settle any complaints or disputes with
their immediate Shift Rosses or Supervisors before proceedins with the Grievance
Procedure.

It 18 agreed that the settlement of any grievence shall mot be construed
as a precedent and shall not be bindfnr on the Company in respect to any other
grievance,

Nothing in this Agreement shall be construed to limit or impair theFight of any employee to present any grievance or complaint directly to any
representative of the Company or to restrict the Company from making settlementsin respect to any such complaints or grievances, so long as the terms of any suchsettlement do not conflict with other provisions of this Agreement,

Should eny difference as to the meaning or violation of the provisionsof this Agreement arise between the Company and the Union or between the Companyand any employee and in the latter case if the employee should wish to present hisdifference through the procedure set out below instead of presenting it directly to
a representative of the Company, an earnest effort shall be made to settle such
difference in the following manner:
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Stage one

The employee (assisted if he so desires by a Steward who shall be

reasonably familiar with the work on which the employee is engaged ) may, provided

it is done within forty-eicht (46) hours after the alleged grievunce has

arisen, present his complaint either orally or in writing to his gnmediate

shift boss or foreman, (who may be accompanied, if he so desires, by another
Mansgement Representative) and if within forty-eight (48) houra from the time
when such complaint was made to the shift boss or foreman a decision satisfac~

tory to the employee is not given to him, then

Stage Two
Sucii employee, (acsisted if he so desires by a Steward who shall

be reasonably familiar with the work on which the employee is engaged) may,
within forty-eight (48) hours ufter the decision of the Manugement Kepresent-
ative at Stage one has been, or should have been given, present his
representations orally or in writing to the Management Representative

designated by the Company from time to time to handle such matters at Stage

Two, (who may be accompanied, if he so desires, by another Manageaent
Representative) and if within forty-eight (48) hours from the time when such

representations were presanted to the Management Representative for Stage Two,

a decision satisfactory to such employse is not given to him, then

Stage Three

Before proceedine further with the matter such representations shall
be stated by the employee in writing and presented by him (assisted if he so

desires by not more than two (%) stewards), within forty-eight (45) hours
after the dicistion of the Manarement Representative for Stars Two has been or

should have veer given, to the Management Representative designated by the
Company from time to time to handle such matters at Stage Three (the Management

Representative, if he 80 deuires, may ne sccompnnied by other officials of
ÿhe Company) and such Management Representative shall give his decision ih

writing within seven (7) days from the date upon which such representations
were presented to him, and if the matter is not satisfactorily disposed of,

then

Stage Four

Notice in writing requesting further consideration of the matter
may, within seven (7) days after tne decision of the Management Representative

for Stage Three has been or should have been given, be gimen by the Grievance

Committee tO the Munagement Representative designated by the Company from
time to time to handle such matters at this stage Four. Such Manacement

Representative shall notify the Union of the time and place at which he will
meet the Grievance Committee to discuss the mutter. At such time the represent-
ations in writing prsented at Stage Three shall be presented to such Management
Representative by not less than two (2) and not more than three (3) membres of

the Grievunce Committee. The Management Representative may if he desires be

accompanied by oher officials of the Company. At this meeting such represent-

ations and tlhe decision of the lianagement Representative for Stage Three shall
he considered. At the dnception of or during this Stage Four the Company may

require that a General Representative of Local 4278 United Steslworkers of

America (CCL- CIO) be present at such meeting. Every effort will be made to
settle such difference within ten (I0) days from the date upon which the
Management Representative for Stage Four Received written notice of the matter
as above sed forth and such Management Representatiye shall give the decision
in writing on behalf of the Company within such ten (IN) day period.
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Group Complaints

Where two or more employees have complaints relating to the
meaning or violation of the provisions of this Agreement which are

sufficiently common in nature that they may conveniently be dealt with
together, such complaints shall constitutes a group grievanne and shall de
handled as follows:

(a) If less than five (5) employees working under the samo foreman
are directly concerned in a group grievance the matter shall be initially
submitted at stage (ne.

(b) If less than tive (b) are directly concerned but all do not work
under the same foreman, or if five (5) or more but less than twenty (20) are
directly concerned in a group grievance the matter shall be initially sub-
mitted ut Stage Two.

(e) If twenty (20) or more are directly concerned in a group grievance
the matter shall be initially submitted at Stage Three.

(4) A group grievance shall be presented by not more than ten per cent
(10%) of thoee in the group directly concerned but with a minimum oftwo (2)
and a maximum of ten (IO) employees allowed, assisted if they so desire by
the apyropriate nunber of Grievance Gtewards or Grievance Comnitteameu as
permitted in the various stages.

General
(a) Sundays and puid statutory holidays shall not be counted in determining

the time within which eny action is to be taken in each of the four stages of
the Grievance procedure or under Clause (e) of these General provisions.

(b) The Company will indicate by notice posted on the bulletin boards
the Management Representatives desi,znated from time to time to handle the
matters at each stage of the Grievance Frocedurs. A copy of any such
notice shall be sent to Lue Union.

(c) If no Management Represcatative shall have bean designatsd by the
Company for any of the stager through which the matter must proceed such
matter may proceed directly to the higher stage for whieh a Management
Representative has been named,

(4) Any and all time limits fixed by this Article for the taking of
action by either party or by an em;loyee may at any time be extended by
agreement in writing signed by the Management Representative for Staze Four
and a Steward.

(e) any differences which arise directly between the Union and the
Company concerning the meaning or violation of this Agreement, instead of
Tollowing the procedure hereinbefore set out, may be submitted in writing
by either of the parties to the other with opportunity to be provided within
seven (7) days for oral discussion between the officers of the Union sand
Management Lepresentatives designated for that purpose by the Company,
Falling settlement within seven (7) days of such first oral discussion, either
the Company or the Union may five notice in writing requiring a meeting within
seven (7) duys between such Management Representatives or such other senior
officials of the Company as the Compeny may designate for this purpose, and a
Representative of United Steelworkers of America, (CCL- CIO) and sueh otner
Union officials as may be desired to discuss the matter. The decision of the
Company shall be given within seven (7) days after such meeting.

(f) In the event that any difference concerning the meaning or violation
of tiuis Agreement shall not have Leen satisfactorily settled under the forezoing
provisions, the matter may then by notice in writing given by one party to the
other within twenty-one (2I) days from the giving of the decision of the
Management Representative at Stage Four or the decision of the Company in
the neat preceding parngreph, be referred to arbitration as hereinafter provided.
If no decision be given within the applicable period allowed above for the
purpose, notice of arbitration may be given within twenty-ope (2I) days after
the expiration of such period.

<4
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General (Continued)

(g) Should any difference arise between the Company and the Union or
between the Company and any employee concerning the meaning or violation of

this Agreement, or should any employee believe that he has been discharged
in violation of the provisions of this Agreement and should either patty or
an employee desire to take advantage of the procedure provided for in this
Article, each step in euch procedure (including any reference to arbitration)
required to effect a satisfactory disposition of the matter shall be takem
by such party or such employee within the time limits abcve set forth or
the matter shall be deemed to have heen abandoned,

(bh) If any dispute affecting an employee's rate of psy is finally
settled in his favour and provided that the grievance was presented in
writing within three (3) days after the employee received his cheque for
the pay period in which the grievance first ocourred, any adjustment shall
be made retroactive to the date the grievance first occurred. If the
grievance was not presented before the expiration of such three (3) days'
period, any adjustment shall be made effective as of the day the grievance
was presented in writing.

(1) Any misunderstanding in relation to contract bomus received will
not be considered under the Grievance Procedure until it has been taken up
with the bomus department by the employee who is directly concerned.

Stewards and Grievance Committeemen

(a) The Stewards and Grievance Committeemen herein referred to shall
be appointed by the Union and shall be employees having at leust six (6)
months’ plant seniority. Their number in the aggregate shall hot be more
than one (I) for each forty (40) employees.

(b) The Union shall from time to time notify the Company in writing
of the names of the employees who are serving as Stewards and Grievance
Committeemen and the Company shall not be required to recognize then until
80 notified,

(eo) The Grievance Procedure shall be carried out as far as practicabde
outside of working hours s0 as to reduce loss ofproduotion and wages to a
minimum, The Company shall not be asked to pay for any time spent in
investigating or attempting to settle a grievance or complaint unless such
time was spent at the Company's request.

(4) If it is necessary for any employee to take time off during
working hours to investigate or attempt to settle a grievance he will
arrange with his foreman or shift boss to be off at & time which will least
interfere with his work, In order that there may be no difference of opinion
later as to the time taken off work, he shall obtain a permission pass from
his foreman or shift boss. The pass will show his name and number, the date,
and the time he leaves his work and the time he returns to his work. The
pass will be signed by him and his immediate supervisor or foreman to show
that the time elapsed is correct. The original of the pass will be turned
in tb the Timekeeping Department and a carbon copy given to such employee,

(e) If the fnvestigation of a grievance involves an employee entering
any department or section of the property okher than his authorized working
place, or if it involves the investigation of the condition of a working
place or of equipment, he must carry a permit for that purpose from his
Department Head to be obtained through his immediate supervisor. Such
investigation shall only be made when he is accompanied by the Department
Head of the Department, section or place concerned, or by a Representative
designated for the purpose by such Department Head,

(f) where it is necessary in the investigation of a grievance €or an
employee to take time off or to enter a workimg place other than his own,
permission to do so shall not be unreasonably withheld by the Company.

h
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ARTICLE 7

BITRATION

(a) In any case in which a Board of Arbitration shall be required

under this Agreement, the Union and the Company shall each appoint one

arbitrator and the two arbitrators so appointed shall appoint a third whe

shall act as Chairmen, Each party shall notify the other in writing of the

name of its Arbitrator within ten (IO) days from the date of receipt of

notiee of Arbitration,

(b) Should the arbitrators appointed by the Union and the Company

fail to agree within five (5) days upon the appointment of the third

arbitrator, such third arbitrator shall be selected in retation feea the

following panel:

Three (3) of the Magistrate's Court Judges of the Previnee of quebes,

Any member of the panel who having been requested in his turn to act as

chairman on an arbitration shall be unable or unwilling to ast shall not

again be requested to act as chairman until his name comes up again on the

regular rotation of hhe panel.

(6) Arbitrations khall be heard at Noranda or at such other place as

the parties shall mutually agree upon in writing,

(d) In any arbitration the presumption shall be, until the contrary

shall have been proved, that the provisions of this Agreement have been

complied with,

(e) In any arbitration the written representations of the employee or
employees made at Stage Three (3) and the decision of the Company at Stage
Jour (4) of the Grievance Procedure or in the case of a difference directly
between the Union and the Company the written representation by the applicant
for the arbitration and the reply thereto by the other party shall be pre-
sented to the arbitrators and the award of the arbitrators shall be confined

to determining the issues therein set out.

(f) Eaeh party shall be entitled to be represented by counsel or other-
wise and to present evidence, to cross-examine the witnesses of the other
party and to present arguments orally and / or in writing. When written
arguments are submitted each party may reply once to the argument of the

other party. When any written argument or brief is filed by a party with

The Board of Arbitrators a copy shall at the same time be sent to the other

party.

(g) The Union and the Company shall respectively pay the expenses of
the arbitrator appointed by each, and the expenses of the third arbitrator
shall be borne in equal shares by the Union and the Company.

(h) witness fees and allowances shall be paid by the party ealling the

witnesses.

(1) No costs of arbitration shall be awarded to or against either
party.

(3) The finding of the majority of the Board of Arbitrators as to the
facts and as to the meaning or violation of the provisions ff the Agreement

shall be conclusive and binding upon all parties concerned, but in no case

shall the arbitrators be authorized to alter, modify or amend any part of
this Agreement.

(k) The Arbitrators shall be requested to gife their award within a

period of fifteen (IS) days after the close of the hearing.
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ARTICLE 8

HO CESSATION OF WORK

In view of the orderly procedure herein set forth for settling
differences the Union agrees that there shall be no strike, stoppage,
slow-down, or restriction of output during the life of this agreement
and that any or ull of the employees taking part in or instigating any
such strike, stoppage, slow-down or restriction of output shall be
subject to discharge or other discipline by the Company.

On the other hand and for the same reasoÿf the Company agrees that
there shall be no lockout during the life of this Agmeanent,

ARTICLE 9

DISCHARGE CASFS

If an employee be discharged form his employment after the date
hereof and believes that his discharge results from an unjust application
of the provisions of this Agreement, he may have the matter dealt with
under the Grievance Procedure. Any such matter may be presented at the
Third Stage of the Grievance Procedurs within seven (7) days after written
notice of such discharge has been given and not otherwise.

In the event that it should be finally decided that the discharge
of any such employee resulted from an unjust application of the provisionsof this Agreement, the Company shall reinstate such employee and pay him
full compensation (less amounts of money earned by the employee during thetime lost) at he employee's regular basic rate for the time dost after
written complaint against such discharge has been received by the Company[or after discharge 1f the written complaint is received by the Companywithin the first three (3) days of such seven (7) days period), Limited toa maximum of forty-eight (48) hours per week,

Upon such reinstatement, there shall be deemed to have been no breakin the employee's continuous service by reason of such discharge.

ARTICLE IO

SENIORITY

There shall be two (2) types of seniority namely: Plant Seniority
and Departmental Seniority.

(a) The'plant seniority( of an individual exployed by the Company
means the length of his continuous service at the Horne Mine and plant
since the date of his last hiring by the Company, except as expressly
provided herein.

(b) The 'departmental seniority’ of an individual employed by the
Company means the length of his continuous service in the Department of the
Horne Mine and plant in which he is, at the time, regularly employed, sincethe date of his last entry into the service in such Department, except asexpressly provided herein,

(ce) Both plant seniority and departmental seniority of an employeeshall be completely lost if he

(I) quits, or

(II) 1s discharged, or



 

(III) 41s laid off by the Company for a
period in excess of six (6) months,
or

(IV) Works far another employer while
absent from his employment with
the Company whether he is on official

leave-of -abaence or otherwise except

when the Company approves such other

work,

Plant Seniority

(a) In any case of reduction in force (except lay-offs considered by the
Company to be temporary only) the Canpany shall consider the following tto Cactors

in determining which employee or employees shall be laid off:

(I) Their respective plant seniorities,
and

(II) The requirements and the efficiency
of operutions and the ability, knowledge,

training, skill and physical fitness to
do the work of the respective employees

concerned,

When in the judgment of the Company factor (II) is to all intents and purposes
equal as between two or more employees, then except as hereinafter provided, those
having the least seniority will be the first to be laid offi

(b) For a period of six (6) months from the date of lay-off for lack of work
of any employee, he shall have preferential rights for re-hiring (but only for jobs
whose ocoupants would be classified as employees and which are not of a temporary
or emergency nature) in accordance with the following provisions:

Those most recently laid off within the previous six (6)
months shall, to the extent of the number of workers at
any on e time required by the Company, be sent notices by

mail by the Company stating the jobs available and the

proposed time of hiring which shall not be less than seven
(7) days from the date of such mailing. Such notices shall
be mailed by registered mail to each such person addressed
to the lust address which he shall have recorded with the

Company. The person to whom such notices are sent and who
report ready for work shall if they are qualified and

physically able to fi11 tie jobs available, be re-hired in
the inverse order to that in which they were laid off. The
Company shell not be required however to re-hire at any
time any person who shall have failed to report for re-hiring
in accordance with and at the time stated in any such
motice sent to him,

Departmental Seniority

(a) In making a promotion in any Department (except to a position the occupant
of which is nbt classified as an employes) the Company shall consider the following
two factors in determining which employee shall be promoted:

(I) Their respective departmental
seniorities and

(II) The requirements and efficiency
of operations and the ability,

knowledge, training, skill and
physical fitness to do the work
of each employee concerned,

When in the judgment of the Company factor (II) is to all entents and purposes
equal as between two or more employees, then, except as hereinafter provided, the
employee having the greater or greatest seniority will receive the promotion.
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(b) If the transfer of an individual employed by the Campany from
one Department to another is required by the Company for the efficient
conduct of operations or because of considerstions of health, his depurt-
mental seniority in such other Department shall be doemed té be equal to

“his plant seniority.

(6) an employee may file with the Company his written applicution
‘ for transfer to another Deprrtmeiut und in the event of en opening occurring
in such other Department his application shall be given full consideration

by the Company. On being trunsferred at his own request an enployee will

have no initial departmental seniority in the Depcrtment to which he is
transferred,

(ad) Nothing in this Agreement shall be construed to preclude the
trunsfer of an individual employed by the Company who is excluded from the
category of un employee t0 a position where he is included in such category

or vice versa.

Temporary Employees

(a) Notwithstanding anything to the contrary contained in this Agree-
ment, an employee shall be considered to be a temporary employee snd he shall
have neither plant seniority nor departmental seniority smtil the end of six

(6) mon 28' continuous service with the Company at which time he shall bec one
entitled to six (6) months' pdunt seniority and to departmental seniority
equivalent to the time he has served continuously in his Department.

(b) There shall be no responsibility for the re-employment of a
temporary employee in the event that he is laid off,

(6) A temporary eaployee may take udvantage of the Grievunce procedure

only in case he believes he has been disciplined or discharged for cause
in violution of the provisions of this Agreement,

Absence

When hersafter an employes is sbsent on leuve-of-absence or otherwise

for a period in excess of three (3) weeks, except in cases of disabling
eccident or sickness, such period shall not be counted and shall be excluded
in computing both his plant seniority and departmental seniority.

Any leave-of-gbsence permit must be in writing and signed by an

authorized Company official.

An erployee desiring to return to work after an unauthorized absence

must give at least one (I) day's notice to the Company of his intention,

An exployee not reporting for work must notify his forsman before the
beginning of his shift or must give reason satisfactory to the Company
for failing to so report,

The Company will grant one ieave-of-absence to attend a Union convention
to not more than four (4) employees, subject to the following conditions:

(a) that the Union gives at least one (I) week's
written notice to the Company designating the

employees for whom such leave is desired;

(b) that such leave will be for a period not
exceeding two (2) weeks;

(6) that such employees can be spared.

The Company will, on written application from the Union, grant a
one (I) year's leave-of-sbsence during his tenure of office to not more
than one (I) employee who is employed ss Fresident or Secretary of
Local 4278, United Steelworkers of America, OCL-CIO.
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IO (Continued

Special Training

Notwithstanding anything to the contrury contained in this *zroement, the Canpeny
shall have the right from time to time to designate tO the Union individuals who, on their
own volition, are tO be given special training or experience in preparing them or trying
out thelr capabilities for oMher or broader sssinments with the Camp.uny of for future
service other than to the Canany (including studsnts in temsorary er, loyment) not exceed-
ing at any ore tixe txeaty-five (23) or ive ercent (39) of the employeas, whichever shall
de the greater, and to promote, denoto ur transfer such individuals, engage, retain, œ
dispense with their sarvices, «nd direct their offorts from time to time, free from any
limitations provided for in this Agreement; provided, however, that the employment of any é
such individual shall not affect the seniority nor result in the demotion »f any other
enployee.

Armed Forces
Individuals resuxing employment with the Company after service in the rmed Forces

shall be reinstated in conformity with the spirit And intent of the Veterans' Benefit “ot.

  

1981, or other applicable laws. | ©

ARTICLE II
DEFPATMENTS & SCENTOR ¢

Depurtments

ror the purposes of applying the provisions of this Agreement the Deprrtments shall de
es follows:

l. Mine Department (inclwding Mine Surface). °

2. Mechanical, kleetrical and Construction Department.

3. Smelter Department.

4.  Concentrator Department (including Cyanide and Fyrite -lants).

8. General Surface Department.

6. sintering plant.

Seniority lists

within three (3) weeke after the dote of execution of this Agreement, the Company will
prepare lists of the en;loyees siowing the respective Aates of their last entries into the 0
company's service at tke Horme lire cnd l’lant. Such liste shall de posted and remain for a >
period of two (2) weeks for the express purpose that any employes may cake as complaint as to
the corroctmess of the date of Lis lust entry into the Company's service. tt the end of this
two (3) weaks* period the lists, including any corrections that have been made, shall become
final. LGeniority lists shall be revised und yostod every &ix (8) months.

ARTICLE 12

 

(a) .m amployee with less than five (8) years of plant seniority em of .pril 30, 1908,
will become entitled to the rinimum vacation with pay provided for by Ordinance Three (3)
Of the minimun age Commission of the : roviance of .aedec,

(b) an employee with five (5) yeurz or more, but less than twenty (20) years of plant
seniority as of pril 30, 1936, will become entitled to twice the wacation with pay provided
under section (a) of t-is article, but not more than two(2) weeks' vacation and pay of four
per cent (4%) of his earnings during the twelve month period ending ipril 30.

(0) .n employee with twenty years of sore of plant soniority as of April 30, 1966.
will becomes entitled to three times the vacation with pay provided under section (a) of this
Article, but not nore than three (3) weeks! vacpion and pay of six per cent (8%) of his
esrnings during the twelve {(I2) month poriod ending April 30.

(4d) Such vacstions must be taken during the twelve (12) month period commencing with
the first of May immediately preceding.

(e) +n employee leaving the sorvice of the Company will be entitled if he has not
akready received it,to the vacation pay to which he becume entitled on the May 1 immediately
preceding and to an indemity of two persent (2£), dut not more than two percent (2%) of his
earnings since such Ray 1.

3
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(f) Subjeet to the requiremsnts of operations the Company shall meet the wishes of the
employeas as far ss possible in setting vacation dstes.

ARTICLE 13

OVEXTIME

<

(a) It 1s recoenized that the Canpany is operating on a forty-elzht (45) hour
week and that 15 har baen arreed thit ithe conditions sot out below in t'iis Article
will be entabliched 38 BOON ac reacona%ly pructicabls nd in any event within rixty
(60) dnys nftor the Arte of execution of this ..Jrecment nnd the sume will then de ; .
maintained during the life of this ~groemont, The chan:e from the forty-eight (48) |
hour weck to the forty-four (44) hour week will necessarily de xade progressively
and will take effect for each desirauted group or olansification of employee when
the necessary modifientions huve boen 1324. and the working force re-orgunized.
Until such time us .n er,loyee goes on the forty-four (44) hour week he will continue
on the forty-el.ht (4C) hour week and be subject to the provisions set out in
\Pticle 13 of the yrevious .groement Lotween the parties nude on February 13, 1954.

(b) The Company does not guarantee to provile work for any eu;loyes nor to main
tain the work week or working hours presently in farce.

(6) The work week shall commence with the day shift on Sunday.

(4) Illoisting and lowering schedules at the Eorne line will be arranged to pro-
vide epproximutely eight (u) hours from collur to cdllar for eseh shift, but varintions
from such sohedules not exceeding fifteen (IS) minutes whieh do not ocour consistently
shall be disregarded, ny delay greater than fifteen (15) minutes in hoisting
employees from underground which is due to necessary repair work or sufety cansideretions
or causes beyond the Company's control shall be yald for on the dasis of straight time
only, but such tixe shall not be considered to be time worked. The daily lunch period
for an euployee whose work requires him to eut his lunch underground shall be one-half
(1/2) hour on Company time.

(e) Eight (£) hours' work at his designated working place will constitute a work
day for ench employee on surface. The lunch period for a surface employea will be on
his own time except that for an amployee on continuous operations or two ahift con-
secutive operations it will be one-half (1/2) hour on Compeny time, during which time
he shall continue all necessary supervision of rachinery and maîntenance of rervices.

(£) The work week for enployoss who “ork on rotating shift shall be three (3)
five-a:y weekn (not necessarily consecutive) and three (3) six-day weeks (not necessarily
consocutive ) in each period of six (6) weeks as scheduled by the Company, for the
purpose of making un average work weol: of forty-four (44) hours.

The work week for ull other employees shall Le either the sume us in the cuse of
enployees on rotating shifts or five nnd one-half (9.) days, un direoted by the Com any.

(€) .\n employoe will be paid one and one-half timee his applicable Lourly rate for
any time aotuully worked on en hourly rate basis in excess of:

(1-a) dght (8) hours in his scheduled full #ght (8) hour day.

(1b) Pour (4) hours in his scheduled half-day. A.

(2) Porty (40) hours in his scheduled five (5) day work week;

(3) Forty-four (44) hours in his scheduled five and one-half (5,;)
day work week;

(6) Torty-eight (48) hours in his scheduled aix (6) day work week;

excepting when such excess is due to change of shift.

(h) Time ullowed as overtime in any work day shall not again be allowed as overtime
in the work week. IN no Case shall an auloyee be entitled to pore than one and one-
half times bis applicable hourly rate for any tise worked except as hereinafter provided,

(1) An employee who is culled out for emergency work exoluding designated emergency
workers shall de gusrunteed four (4) hours'work or at the Company's option shall de

given four (4) hours' pay at his basic hourly rate without being required to work she

full period in which case he shall Rot be considered to have worked uny time. If he is
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ARTICLE IS. (cont'd.)

entitled to payment at overtime rates as provided for in this Article for any or all of

the time actually worked, and such payrant is larger than such four (4) hours’ pay, he

shall recoive the larger amount,

(3) an employee who works om un Lourly rate who reports on time for work on his

regular shift cad was not told in advance not to roport, shall be gusranteed four (4) hours®

work, or at the Company's option ahall he given four (4; noura' pay nt nis dusic hourly

rate without being raguired to word the 2.1) yarloë. This shall not apply to employees who

are retucrslns t2 work after aa unauthorized aoueace or if work Le not available for any

cause beyond the control of the Zoapasy or ve aase of un act of dud or any lavour dispute.

ARTICLE. 14
STATUTORY “IOLIDAYO

(a) An amployee will be said twice ais applicable nourly rate for time worksd on New

Year's Duy, Dominion Day, Ladnour Day, Thansgiviang Day and Uhristaas Day.

(b) So that an anployee will not loge Lay because he is not required to work on any

sueh holiday, which day would otherwise Lave been Lis normal working day, he shall be paid

for eight (8) hours at his basic rate for that day, provided that he shall aot be paid if

(I) the holiday coincides with his weekly day off}

(II) He fails to work on the holiday or on the day immediately before

or on the day immediately following, after Laving been notified

to do so, whether or not it waz his weekly day off;

(III) the holiday is included in two or more consecutive days of

abserca fore actual work excopt in the case of a two-day or taree-

day absence comprising the noliday and, respectively, one weekly

day off or two weckly Gays off;

(IV) he hac had lacs than one month of continuous service with the

Coirpazy;

and provided further that

(Vv) An ernloyee who leaves his work early on the day before or the day

after the Laliday will not be considered to have worked on the day

on which he left early; and

(VI) Lateness in coming to work or the dsy following a holiday will re-

duce the holiday pay to which an amjloyee is otuerwize entitled

under section (3) of this .rticle Ly one (I) uour if Le is late
one-half (1/2) nour or less and by two hours if he is late more
than one-hal® hour dut less thun one hour. Lateness of one hour or

more will disqualify hia for holiday pay.

(6) an anployes required to wori l3sé then eigiut (6) hours on any such holiday shall,

if he qualifies under section (b) of this article be paid his basic rate for the remainder
of the shift but ua employee who works less tian eight (6) hours after bLeing nétified to

work the full shift shall not ba puid for that part of the shift which he does not work.

(d) The provisions of this article stall apply to the tweuty-four (24) hour period
starting ut 8:00 uym., On any such Loliduy ezcept that when another duy is proclaimed in
lieu of uny such holfiiay such provisions shull apply to such other day and not to the

holiday.

(e) any time for which an om,loyee is paid at double Lis rate under section (a) and/

or at his basic rate under section (b) of this Article shall be considered to be tije

worked for the purpose of determining if he ia entitled to overtime rates for any other

time worked.

ARTICLE 15
NOES AND BONUSES

The Company and the Union agree that the scile of wages, donuses and overtime rates amd

the time and methods of nayment effactivu inunediately prior to the execution of this

Agreement shall be maiînteined during the life of this agreement, subject to the following

modifications, viz.:

(a) effective on execution of this agreement the hourly rate for each classifieation
of employees is increased by three and one-half pe-cent (3-1/2%) but not less than four and

one-half cents (4-I1/2¢);

(b) as and when an employee goes on the forty-four (44) hour week in order to com
pensate for the shorter work week his applicable hourly rate shall be established in

o
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ARTICLE IO(continued)
accordance with the following formula, viz,:

his applicable hourly rate irmediately prior to execution
of this agreement plus three and one-half percent (3-I1/2%)
thereof multiplied by I.0909I ( to the nearest cert).

ARTICLE
BULLELIN 3.)..RDE

(I) No bills, bulletins news,upers or other docwnents shull be
posted or distributed in or about the pratises of the Company by the Union

or by un em;loyee,

(2) The Company will provide five (5) bulletin boards for Union
notices as follews:

Clock House

Concentrator Dry
Smelter Dry

¥ine Dry
Machine Shopd

d
d
d

(3) Notices which the Union wishes to have posted on these
bulletin boards shall be submitted to the Company for approval and posting.
Notices in French or fnglish of Union meetings (linited to the time, place

and type of ireetings und, {if desired the mames of rspeukers) or social events
or apyointmente of Grievance Stewards or nrievance Committeemen will be
accepted, but any notice which the Company onnsiders to be of a contro-

versial nature will not be apyroved or josted.

ARTICLE 17
AUTHORITY OF UNION

The United Steelworkers of America, Local 4278, und its duly appointed
or elected rerosent:tives herein mentioned agree that they have authority
from the uexbers of the £aîd Local to enter into this Agreement and agree
that thie Agreement shall be binding upon the eaid Lofal and/or its members
under the laws of ,uebec.

ARTICLE IS
es NOTICES

(I) Any notice in writing which either purty desires to give to
the other shall be given by registered mall, postage prepaid, addressed

as follows:

To the Company:

Noranda Mines, Limited,
PF. 0. Box 1X0,

Neranda, -uebec,

To the Union:
The Sesretary, Local 4278,
United Steelworkers of America,

P. 0. Box 324,
Noranda, (juebec.

(2) Any notice 30 mailed shall be deemed given as of the next
business day after date of mailing. The revistration receipt shall esteblish
the date of mailing.

, (3) Either party may change its address for service of notices at
any time by notice az zbove mentioned.
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ARTICLE I9

T ERMINATION

This Agreement shall become effective as of October 4th, I955, and shall
terminate at the expiration of one (I) year, is e on the 3rd day of Ocgober,
1956,

IN WITNESS WHEREOF Moranda Lines, Limited, has caused its corporate seal
to be affixed under the hands of its proper officers in that behalf and the duly
appointed or elected representatives of Local 4278, United Steelworkers of America
have hereunto set thetr hands and seals.

Executed at the City of Noranda, Quebec, this 4th day of Oetober,
1965.

Signed for

NORANDA MINES, LIMITED

John R, Beaulieu
 

 

 

 

 

Vice-President

(IMisible)
Secretary

M. Morel |

H. Le Ans.

(Illisible) Co

Ge He. Judge
 

Ke Ke Michaud

(Illisible)

 

 

LOCAL 4276
UNITÆD STKELMORKKERS OF AMERICA

Ben Charette

Re J, MacDonald

Clarence Frestley

M. KWelme

Clément Lemieux

Jack Dry

JM. Dupros

William J, Hum

 

 

 

 

(Il1isible)

—{Illisikle)
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THIS AGREEMENT

made this 28th day of January 1952

BRETWE!.

Noranda Mines, Limited, a corporation incorporated under the lave of

the Province of Ontario and licended to carry on business in the Province of

Quebec, hereinafter called the "Company™ ;

of the first part

oarie

United Steelworkers of America, Local 4278, (CCL=CIO), a voluntary non-

Ancornorated association of employeos hereinaftar called the “Union”

of the second part

WITNESSETH that the parties agree as followsi=

ARTICLE 1

This Agreement sets out wage rates, hours of work and other working con-

ditions and establishes a procedure for the settlement of Grievances,

ARTICLE 2

DEFINITION OF PERSONS AFFECTED

The words "employee" or “employees™ wherever used in this Agreement shall

mean respectively an employee or employees included in the grup of employees speci-

fied in the dectsion of the Quebec Labour Relations Board dated January 11, 1951,

whereby the Union was certdfied to represent "all hourly-rated employeen of the Com

pany employed at its property known as the Horme Mine and plant located at Norsnda,

Quebec,

EXCEPT 1,- Al) employees who are paid on a monthly, weekly, daily or contract basis

or on any other basis than a basic hourly rate; 2.- Any employees who are paid on &

basic hourly rate but vho are (a) clerical employees (b) employees holding positions

of an authority higher than the position of sube foreman or musker boas (¢) confidentia

pipA including policemen, guards gatemen and watchmen (d) technical employeas

(e) part time employees an acholl boys" for purposes of collective negotiations in

conformity with the Labour Relations Act of the Province of Quebec,

In care of any dispute as to whother a person employed by the Company is

excluded from the category of an "employer" the matter shall be referred to the

Quebec Labour Relations Board for a rulinge

ARTICLE 3 RECOGNITION

The Company recognizes the Union as the certified representative of emplo-

yeon for the purpone of conducting collectives negotiations regarding rates of pay,

hours of work and other conditions of employment, in conformity with the Laws of

Quebec- respecting Labour Relations,

ARTICLE 4 MANAGEMENT

The Union agrees that the Company has the exclusive right and power

a) to maintain order, discipline and efficiency

to be tha judge of the qualifications of employees, to make,

alter and amend rules of conduct and procedure for employees?

b) to hire, discharge, classify, transfer, promote, demote, lay

off, suspend or discipline employees; provided, however, that

any exercise of these rights in conflict with the provirions of

this Agreement shall be subject to the provisions of the Grievance

Procedure; and

c) generally to manage the onterprise, locate extend, curtail or cease

operations and to dotermine the number of men required for any and

all operations, the kinds and locations of machines and toola to be J

uded and the schedules of production,
-

ARTICLE 5 NO DISCRIMINATION

There shall be no discrimination by the Company or {ts representatives À

or the Union or its members against any person employed by the Company because AR

of membership or non-membership in any lawful union Or any lavful association af

employees or because of race, colour, religious creed or political belief.
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No person shall be reuire, an à condition of employment, to become or
remain a member of any unio: or trade union, or any association of employees, and
no statenents or representations to the contrary shall be made,

There shall be no solicitation of membership in any union organisation, or
any association of employees, or collection of union dues or any union activity
(except as set out in the Grievance Procedure) on the Company's time or on the Horne
Mine and plant property, Casual conversation which does not interfere with the work
of any person employed by the Company shall not be regarded as union activity,

ARTICLE 6 GRIEVANCE PROCEDURE

Employsas are urged to attempt to settle any complaints or disputes with
Enel immediate Shift Bosses or Supervisors hefore proceeding with the Grievance

ocedure,

It 1s agreed that the settlement of any grievance shall not be construed
as a precedent and shall not be binding in respect to any other grievance,

Nothing in this Agreement shall be construed to limit or impair the right
of any employee to present any grievance or complaint directly to any representative
of the Company or to restrict the Company from making settlements in respect to any

such complaints or grievances, so long as the tems of any such settlement to not
conflict with other provisions of this Agreement,

Should any difference as to the meaning or violation of the provisions of

this Agreement arise between the Company and the Union or between the Company and

any employee md in the later case !f the employee should wish to present his diffe-

rence through the procedure set nut below instead of presenting it directly to a

representative of the Company, qn earnest effort shall be made to nettle such diffe-

rence in the following manners

Stage l.- The employee (asedated if he so desires by a Steward who shall be reasonably§

familiar with the work on which the employee is engaged) may, provided it is done

within forty-eight (48) hours after the alleged grievance has arisen, present his

complaint either orally or in writing to his immediate shift boss or foreman, A grie-

vance shall be considered to have arisent when the amployee or employees concerned

should reasonably be considered to have become aware of the circumstances causing it,

If within forty-eight (48) hours from the time when such complaint was made to the

shift boss or foreman a decision satisfactory to the employee is not given to him,

then,

Stage 2.- Such employce, (assisted if he so desires by a Steward who shall be reasc

bly familiar with the work on which the employee is engaged) may, within forty-eight

(48) hours after the decision of the Management Representative at Stage One has been,

or should have been given, present his representations orally or in writing to the

Management Representative designated Ly the Company from time to time to handle such

matters at Stage, Two, and if within forty-eight (48) hours from the time when such

repranentations were presented to the Management Representative for Stage Two a

decision satisfactory to such employee is not given to him, then,

Stage 3.- Before proceeding further with the matter such representations shall be

atated by the employes in writing and presented by him (annisted if ie so desires

by not more than two (2) stewards) within forty-eight (48) hours after the decision

of the Management Representative for Stage Two bas been or should have been given,

to the Management Representative designated by the Company from time to time to

handle such matters at Stage Three (the Management Representative, if he so desires, À

may be ac-ompanied by other officials of the Company) and such Management Representa-}

tive shall give his decision in writing within seven (7) days from the date upon =

which such representations were presented to him, and if the matter is not satis-

factory disposed of, then

Stage 4.- Notice in writing requesting further consideration of the matter may,

within seven (7) days after the decision of the Management Representative for

Stage Three has been or should have been given, be given by the Grievance Committee J

to the Management Representative designated by the Company from time to time to

handle such matters at this Stage Four, Such Management Representative shall notify

the Union of the time and place at which he will meet the Grievance Committee to

discuss the matter. At such time the representations in writing presented at Stage

Three shall be presented to such Management Representative by not less than two

(2) and not more than three (3) members of the Grievance Committee,The Management

Representative may, if he desires be accompanied by other officials of the

Company°
.

8/310 œ
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At this meeting such representations and the decision of the Management
ronresentative for 3tage Three shall be ronsiiered, At the inception of ar
during this Stage Four the Company may require that a General Reprasentative of
Local 4273, United 3teclvorkers of America, (CCL=CIO) be proment at such mecting,
Every affort will bo made to rottle such difference /ithin tan (10) days from the
date upon which the Management Rupreasentative for Stage Four rocelved written
notice of the matter as above met forth and such Management representative shall
rive t'e dectoion in writing on behalf f the Company within such ten (10) dasa
period,

GROUP COMPLAINTS

Where two or more e~ployeas hava complaints relating to the meaning or vio-
lation of the provirions of this Agreemant vhich are sufficiently common in nature
that they may conveniently ba dealt with together, much complaints shall constitute
a group grievance and shall be handled as followsie

(a) If less than five (5) employonr working under the same foreman are (directly
concerne! in a group gricvance the matter shall be initially subgitted at Stage Ome,

(b) If less than five (5) are lirnotly cononrned but all lo not work under
the same foreman, or if five (4) or more Lut less than twenty (20) are directly
concrrned in a group grievance the matter rhall be initially mubritted at Stage Tvo.

(e) If twenty (20) or more are directly concernod in a (roup grievance the
matter “hall be initdally submittal at Stage Three.

(d) A group grievance shall be prasented by not more than ten por cent (10%)
of there in the group directly concerned but with a minirum of two (2) an! a maxi-
mam of ten (10) employees allowed, a sisted if they no desire by the appropriate

minher of Crievancs Stewards or Grievance Committeemen ar parnittad in the various

ntajres,

(a) Sundays and holidays shall not be counted in determining the timo within
which any action ie to be taken in each of the four stages of the Grievance Proce-

dure or under Clause (e) of these General Frovisions.

(b) The Company will inlicate by botice posted on the bulletin boards the Mana-

gement Raprosentatives designated from time to time to handle the matters at each

ataye of tha Grievance Procedire, A copy of any such notioe shall be nent to the

Unions

(e) If no Management rpresontative shall have bern designated by the Company

for any of the stages through which the matter must proonnd mach matter nay proceed

JMreotly to the next hipher stage for which a Management Raprerontetive has been

namede

(4) Any an! all time limits fired by this Article for tho taking of action

by elthor party or by an employes may at any time be extendod by agreemsant in

vriting signe! by the Management Representative for Stage Four and a Stevarde

(e) Amy differences which arine directly between the Union and the Company

concerning the meaning or violation of this Agreoment, inatoad of following the pro=

cedure heroinbefore met out, may bs submitted in writing by aither of the parties

to the othnr with opportunity to he providad within seven (7) days for oral déscussit

hetweon the officers of the Union and Management Representatives Jesignatel for that

murposa by the Comrany. Failing sottlement within roven (7) days of such first oral

disounsion, either the Company or the Union my give notice in writing requiring a

me~ting within reven (7) dayn betwean such Management Reprancntatives or such other

candor officials of the Company ar the Company may dezignate for thin purpose, end

a Represontative of Unita! Sterlworkers of America, (CCL=CI0) and euch other Union

officials an may be Jasired to discuss the matter, The ‘’ecinion of the Company shall

be given within raven (7) days aft~r su¢h meeting,

(£) In the event that any diffarence concerning the meaning or violation of

this Agrecment =hall not have been satisfactorily cettle! under tha foregoing pro=

vinions, the matter may then hy notice in writing given by one party to the other

within twenty-one (21) days from the giving of the docirion of the Management Repre-

rantntive at Stage Four (4) or the «lecinion of the Company in the next nrece-iing

parugraph, de re“erred to arbitration ar hereinafter provided, If no decirion be

civen vithin the aprlfenble poriod allowrd above for the purpose, notice of arbi-

tration may be given within twenty-one (21) days after the expiration of much perio

 

su
r,

L
o



je

(g) Should any difference arise between the Company and the Union or

between the Company and any employee concerning the meaning or violation of

this Agreement, or should any employee believe that he has been discharged in

violation of the provisions of thin Agreament and ahould either party or an em

ployee “desire to take advantage of the procedure provided for in this Article eac!

step in such procedure (including any reference to arbitration) required to effect

a ratisfactory disposition of the matter shall be taken by such party or such em=

ployee within the time limits above set forth or the matter rhall be deemed to hav

been abandoned,

(h) If any dispute affecting an employee's rate of pay is finally settled in

his favour and provided that the grievance was presented in writing within three

(3) days after the employee received his cheque for t'e pay period in which the

grievance first occurred, any adjustment shall be main ratroactive to the date the

grievance first occurred, If the gricvance was not presented before the expiratior

of such threo (3) days! period, any adjustment shall be made effective as of the

day the grievance vas prenented in writinge

(1) Any misunderstanding in relation to contradt bonus received will not be consi

dered under the Grievance Procedure until it has been taken up with the bonus de-

partment by the employee who 1s directly concerned,

(j) The Company and the Union shall agree on forms for presentation of grievances

and recording of decirions,

cTZJARDS and GRIEVANCE COMMITTEEMEN

(a) The Steward and Griev nce Committee=men hereih referred to shall be appointed

by the Union and shall be employees having at least six (6) months! plant seniorit;

Their number in the aggregate shall not be more one (1) for each forty (40) employ

(b) The Union shall from time to notify the Company in writing of the names of

the employees who are serving ar ~tewards and Grievance Committeemen and the Compan)

shall not be required to recognise then until so notified,

(¢) The Grievance Procedure shall be carried out as far as practicable outside

of working hours so as TAIOSIRONXXENSXEXEIXEXSYXRKR
XINE to reduce loss of

production and wages to a minimum, The Company shall not be asked to pay for

any time spent in investigating or attempting to nettle a grievance or complaint

unless such time was spant at the Company's requests

(à) If it is nocessary for any employee to take tine off during working hours

to investigate or attempt to settle a grievance he will arrange with his fore-

man or shift boss to be off at a time which will least interfere with his work,

In order that there may be no difference of opinion later as to the time taken

off work, he shall obtain a permission pass from his foremah or shift Loss, The

pass will show his name and number, the date, and the time he leaves his work

and the time hs returns to his work, The pass will be signed by him and his imme=

diate suporvisor or foreman to rhow that ths time elapsed is corract, The original

of the pass will be turned in to the Timekeeping Department and a carbon copy give

to such employee.

(e) If the investigation of a grievance involves an enployes entering any depart~

ment or section of the property other than his authorized working place, or if

1t involves the investigation of the condition of a working place or of equip=

ment he must carry a permit for that purpose from his Department Head to be ob=

tained through his immediate supervisor, Such investigation shall only be made

when he is accompanied by the Department Head of the Department, section or

place concerned or by a Representative designated for the purpose by such De=

partment Heads

(£) Where it is necessary in the investigation of a grievance for an employee

to take time off or to enter a working place other than his own, permission to

do so shall not be unreasonably withheld by the Company.

ARTICLE 7 ARBITRATION

(a) In any case in which a Board of Arbitration shall be required under this

Agreement, the Union and the Company shall each appoint one arbitrator and the

two arbitrators 80 appointed shall appoint a third who shall act as Chairman,

The Arbitrators to be appointed by the Union smd the Company shall be appointed

within ten (10) days from the date of receipt of notice of arbitration.



  

(b) Should the arbitrators appointed by the Union and the Company fail
to agree within five (5) days upon the appointment of the third arbitrator,
such third arbitrator shall be selected in rotation from the following panel:

Three (3) of the Magistrate's Court Judges of the Province of Quebec,
Any member of the panel who having been requerted in hia turn to uct as Chairman
on an arbitration shall be unable or unwilling to act shall not again be requested
to act as chairman until his name comes up again on the regular rotation of the
panel,

(e) Arbitration shall be heard at Noranda or at such other place as the parties
may mutually agree upon in writing,

(d) In any arbitration the rresumption shall be, until the contrary shall have
beon proved, that the provisions of this Agreement have been complied with,

(e) In any arbitration the written representations of the employee or employees
made at Stage Threa (3) and the decision of the Company at Stage Four (4) of the
Grievance Procedure or in the case of a difference directly between the Union and
the Company the written representations by the apnlicant for the arbitration and
the raply thereto by the other party shall be presented to the arbitrators and the
avard of the arbitrators shall be confined to deterniming the issues therein set out

(f) Bach party shall be entitled to be represented by counsel or otherwise
and to present evidence, to cross-examine the witness of the other party and to
prosant arguments orally and/or in writing, When written aryuments are submitted
each party may reply once to the argument of the other party, When any written are
gupent or brief 1s filed by a party with the Board of Arbitrators a copy shall at
the name time be sent to the othar party,

(g) The Union and the Company shall respectively pay the expenses of the arbie
trator appointed by each,and the expenses of the third arbitrator shall be borne
in equal shares by tie Union and the Company,

(h) Witness fees and allowances shall be paid by the party calling the witnesses

(1) No costs of arbitration shall be awarded to or against either party,

(j) The finiing of the majority of the Board of Arbitrators ss to the facts and
as to the meaning or violation of the provisions of the Agreement shall be conclue
sive and binding upon all parties concerned, but in no case shall the arbitrators
be authorized to alter, modify or amend any part of this Agreement,

(k) The ward of the arbitrators shall be given within a period of fifteen (15)
days after the closeof the hearing,

ARTICLE 8 NO CESSATION OF WORK

In view of the orderly procedure herein set forth for setting differences
the Union agrees that there shall be no strike, stoppage, mlow=down, or restriction
of output during the life of this Agreementanad'th&t any or all of the employees
taking part in or instigating any such strike, stoppage, slow=down or restriction

of output shall be subject to dlscharge other discipline by the Company.
On the other hand and for the same reason the Company agrees that there shall

be no lockout during the life of this Agreement,

ARTICLE 9 DISCHARGE CALES

If an employee be discharged from his employment after the date hereof and
believes that his discharge is in violation of the provisions of this Agreement,
he may have the matter dealt with under the Brievance Procedure, Any such matter
may be presented at the Third Stage of the Grievance Procedure within seven (7)
days after written notice of such discharge has been given and not otherwise,

In the event that it should be (inally decided that the discharge of any such
employee 1s in violation of the provisions of this Agrecment, the Company shall
reinstate such employee and pay him full compensation (less amounts of money earned
by the employee during the time lost) at the employse’s regular basic rate for
the time lost after written complaint against such discharge has been received by

the Company (or after discharge if the written complaint is received by the Company

within the first three (3) days of such seven (7) day period), limited to a maximum
of forty-eight (48) hours per week.
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Upon such reinstatement, there shall be deemed to have been
no break in the employee's continuous service by reason of such discharge,

ARTICLE 10 SENIORITY

There shall be two (2) types of seniority namely: Plant Seniori ; ; |
and Departmental Seniority w y

(a) Both plant and departmental seniority of an employee shall
Le completely lost if he

12 quits, or
2) 1a discharged, or

(3) 1s laid off by the Company for a
period in nxcess of six (6) months or

(4) works for another employer while absent
from his employment with the Company whe=
ther he is on official leave of absence or
otherwine, except when the Company approves
euch other work, ¢

(b) The "plant seniority" of an individual emloyei by the Coppany
meas Ole lenggh of his continuous service at the llorne Mine ant plant since the
dats of his last hiring by the Company, except as expressly provided herein,

(6) The “departmental seniority" of an sndividual employed by
tis Company means the length of his continuous service in the Department of
tie Horne Mine and plant in which he is, at the time, regularly employed, since
the date of his last entry into ths service in auch Departmnt, except as expres.

provided herein,

PLANT SENIORITY

(a) In any case of reduction in force (wxcept lay-offs considered
to be temporary only) the Company ahall consider the following two factors in
determining which employee or amployens shall be laid off, ©

(1) The respective plant seniorities, and
(2) the requirements and the efficiency of

operations, and the ability, imowledye,
training, skill and physical fitness to do
the work of tha respective omployees concerned,

When in the judgment of the Company factor (2) 18 to all intents and purposes

equal ar between two or more employees, then axcept as hereinafter provided,

thone having the least seniority will be the first to be laid off,

(b) For a period of six (6) months from the date of lay-off for
lack of work of any employee ho rhall have prefepential rights for re~hirfng

(but only for jobs whose occupants would be clansified as employees and which

are not of a temporary or emergency nature) in accordance with the following
provisions:=

These most recently laid off within the previoun six (6)

months shall to the extent of the number of workers at any one time required

by the Company, be sent notices Ly mail by the Company stating the jobs avai-

lable and the proposed time of hiring; provided however that an employee who

reports for work within ten (10) days from the date of such mailing shall not

be denied his rights for re-hiring. Such notices shall be mailed by registered

mail to each such person addresued to the last address which hc shall have

recorded with the Company, The person to whom much notices are nent and who

report ready for work shall if they are qualified and physically able to fill

the jobs available, be re=hired in the inverse order to that in which they

were laid off, The Company shall not be required how-over to ve=hire at any

time any person who shall have failed to -eport for re-hirtng in accordance

with and at the time stated in any such notice sent to him,

DFPARTMENTAL SENIORITY

(a) In making a promotion in any Department (except to a position

the occupant of which is not classified as an employee) the Company shall cone

eider the following two factors in determining which employee shall be promote
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(L) The departmental rantority of each employne connernad, and

R) the requirements and officiency of operations and the ability,
knowledge, training, skill and physical fitness to do the job
of oach employee concerned,

dhen 12 the judgment of the Company factor (2) ia to all intents and purposes
aquel a~ hetWween two or moro enploye-s, then, axcept as hareimafter provided, °
the emnloye: having the greater or greatest seniority will receive the promotioil

(b) If the transfer of an individual empluyed by the Company from one
Lepartment to another ia required by the Company for the efficient conduct
of operations or because of condiderations of health, his departmental senio-
rity in suc other Department shall be desmed to be equal to his plant senio-
rity.

(¢) An employee may file with the Company his written application for
transfer to another Dapartment and in the avont of an opening occurring in ©
such other Department his apnlication chall be given full consideration by |
the Company, On being transferred at his own request an employec will lere

no initial departmental neniority in the Department to which he is transe

ferred,

(d) Nothing in thin Agreement shall be construed to preclude the
transfer of an individual employsd by the Company who is excluded from the ‘

category of an employse to a position where he is included in such category °

or vice versa,

T'MPORARY EMPLOYE ‘5

(a) Notwithstanding anything to the contrary contained in this Agresment,

an employes shall be considered to be u temporary employes and he shall have

neither plant seniority nor Jrportmental seniority until the end of six (6)

monthn! contimious service with the Company at which time he shall become enti

tled to six (6) :onthas* plant ronfority and to departmental seniority equi

valent to the time he has served contiruously in his Department,

(b) There shall bo no responsibility for the re-employment of a tem=

pora-y amployeo in the event that he is laid off,

(6) A temporary employee may take advantage of the Grievance Procedure

only in case he believes he has been disciplined or discharged for cause

in violation of the provisions of this Agresmente

ABRSENCT.

When hereafter an employee 1s absent on leave-of-absence or other-

wise for a period in axcess of three (3) weeks, except in cases of disabling

accident or sickness, such period shall not be counted and shall be excluded

in computing both his plant seniority and departmental seniority,

Any leave=of=absence permit must be in writing and signed by an

authorized Company official,

An employen desiring to return to work after an unauthorised ab=

sence mst give at least one(1) day's notice to the Compamy of his intene

tion.

An employan not reporting for work must notify his foraman before

the beginning of his shift or must give reason patisfactory to the Company

for failing to so report,

The Company will grant one leave-of-absence to attend a Union

convention to not more than four (4) employees, subject to the following

conditionste

(a) that the Union gives at least one (1)
. week's written notice to thes Company

designating the employe«s for vhon such

leave 14 desiredz
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(b) that such leave will be for a period not

exceeding two (2) weeks;
(6) that such employees can be spared,

The Company will, on written application from the Union, grant a one (1)

year's leave-of-hbsarce during his tenure of office to not more than one

(1) employee who is omployed as President or Secretary of Local L278,

United Steelworkers of America (CCL~CIO),

SPECIAL TRAINING

Notwithstanding anything to the contrary contained in this

Agreoment, the Company shall have tbe right from time to time to desi-

gnate to the Union individuale who on their own volition are to be given

special training or experience in preparing them or tying out their cape-

bilities for other orbroader assignments with the Company or for future

service othef than to the Company (including atudents in temporary employ-

ment) not excee.!ing at any one time twenty-five (25) or two percent (2%)

of tho ~mployees, whichever shall be the greater and to promote, demote

or transfer such individuals, engage, retain, or dispense with their ser-

vices, anddirect their offorts from time to time, free from any limitations

provided for in this Agreomentj provided however that the omployment of any

such individual shall not affect the seniority nor result in the demotion

of ary other employees

ARMEDFORCES

Individuals resuming employment with the Company after sorvice

in the Srmed Forces shall be reinstated in conformity with the spirit and

intent of The Veterans' Benefit Act, 1951, or other applicable laws.

ARTICLE 11

DFEPARTMENTS & SENIORITY LISTS

DEPARTMENTS=

For the purposes of applying the provisions of this Agreament the

Departments shall he as follows

1, Mine Department (including Mine Surface).

2. Mechanical, Etectrical and Cosntruction

Department,

3, Smelter Department

A. Concentrator Department (including Cyanide

and Pyrite Plants),

5, General Surface Departments

SENIORITY LISTS~

Within three (3) weeks after the date of execution of this

ment, the Company will prepare lists of the employees showing the

ranpective dates of their last entries into the Company's service at the

Horne Mine and plant, Such lists ghall be posted and remal: for a peridi

of two (2) weeks for the express purpose that any employee may make a

complaint as to the correctness of the date of hin last entry into the Com

pany's service. At the end of this two (2) woeks' period the lists, inoludin

any corrections that have becn made, shall become final, Seniority lists sha

be revised and posted every six (6) montha,

ARTICLE 12 VACATIONS WITH PAY

(a) An employee with less than five (5) years of plant seniority

as of April 30, 1952, will become entitled to the minimum vacation vith pay

provided for by Ordinance Three (3) of the Minimum Wage Commission of the

Province of Quebece

(b) An employee with five (5) years or more, but less than twenty

(20) years of plant seniority as of April 30, 1952, will become entitled to

twice the vacation with -pay provided under section (a) of this Article

but not more than two (2)wecks' vacation and pay of four per cent (44)

of his earnings during the twelve month period ending April 30.
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(6) An employce with twenty years or more of plant seniority

as of April 30, 1952 will become entitled to three times the vacation

with pay provided under section (a) of this Article, but not more than

threo (3) weeks' vacation and pay of six per cent (68) of his earnings

during the twelve (12) month period ending April 30,

(d) 8uch vacations must be taken during the twelve (12) month

period commencing with the first of May immediately preceeding,

(e) An employee loaving te service of the Company will be entitled

if he has not already receive! it, to the vacation pay to which he became

entitled on the May 1 immediately preceedi and to a iniemnity of two per-

cent (2%) but not more than two percent (2%) of his earnings since such My le

ARTICLE 13

HOURS OF WORK AND OVERTIME

(a) The schedules of hours in effect for all employees at the date

of execution of this Agreement shall be maintained oxcepy if this should

be impractical due to lack of worke

(b) The Company dèes not guarantee to provide work for any employee

nor to maintain the work week or working hours presently in force, .

(c) The work wesk shall commence with thn day shift on Sunday,

(d) Hoisting and lowering schedules at the Horne Mins will be arranged

to provide approximately eight (8) hours from collar to collar for each shift,

but variations from such schedules not exceading fifteen (15) minutes which

do not occur consistently shall be isregarded, Any delay greater than fifteen

(15) minutos in hoisting employeos from underground which is due to necessary

repair work or safety considerations or causes boyoni t'e Company's control

shall be paid for on the basis of atraight time only, but such time shall not

be considered to be time worked,

The daily lunch period for employecs underground shall be one-half

(1/2) hour on Company time,

(e) Eight (8) hours! work at his designated working place will conse

titute a work day for each employee on surface, The lunch period for a surface

employse vill be on his own time except that for a rotating shift employee it

w111 be one-half (1/2) hour on the Company time,

(f) The work week shall consist of six (6) days except that in the case

of employees on rotating shifts the work week will average six (6) days over

each three (3) weeks period,

(g) An employes will be paid one and one-half times his applicable

hourly rate for any time actually vorked on an hourly rate basins in oxcens

of eight (8) hours in one work day or forty-eight (48) hours in one work

week, except when such excess ia due to change of shift,

(h) Time allowed ae overtime in any vork day ahall not again be allowed

as overtime in the work week, In care shall an employee be entitled to more

than one and one-half times his applicable hourly rate for any time worked

except as hereinafter provided,

(1) An employee who is called out for emergency work shall be anteed§

four (4) hours! work, or at the Company's option shall be given four ni

hours! pay at his basic hourly rate without being required to work the full

period in which case he shall not be considered to have worked any time, If

he is entitled to payment at overtime rater as provided for in this Article ‘E

for any or all of the time actually worked and such payment is larger than BR

such four (4) hours! pay, he shall receive the larger amount,

(4) An employee who works on an hourly rate who reports on time for

work on his regular shift and was not told in advance not to report, shall

be guaranteed four (4) hours’ work, or at the Company's option shall be given

four (4) hours! pay at his basic hourly rate without being required to work 2

the full period. This shall not apply to employees who are returning to work ;

after an unauthorised absence Or if work is not available for any cause beyond

the control of the Compeny or because of an act of God or any labour dispute.



ARTICLE 14 STAXUTORY IOLIDAY3

(a) An employee will be paid twice his applicable hourly rate

for time worked on New Year's Day, Dominion Day, Labour Day, Thanksgiving

Day and Christmas Day,

(b) So that an amployee will not lose pay because he is not

required to work on any mch holiday, which day would otherwise have heen

his normal workind day, he shall be paid for eight (8) hours at his basic

rate for that day, provided that ho shall not be paid if

(1) The holiday coincides with hin weekly
day off,

(2) He fails to work on the holiday or on
the day immediately following, after

having been notified to do so, whether
or not it was his weekly day off,

(3) The holiday is included in two or more
consecutive days of absence from actual

work except in the case of a two-day or

three=day absence comprising the holiday

and respectively one weakly day day off

or 2 wvwekly days off,

(4) He has had less than one month of conti-

nuous service with the Company,

and provided further that

(5) An employee who leaves his work early

on the day before or the day after a

holiday will not be considered to have

worked on the day on which he left early

and
(6) Latensss in coming to work on the day

following a holiday will reduce the holi-

day pay to which an employee is otherwise

entitled under mection (B)of this Article

by one (1) hour if he is late one-half (1/2)

hour or less and by two hours if he 1s late

more than one-half hour but less one hour

Lateness of one hour or mors will disqualify

him for holiday pay.

(¢) An employee required to work less than eight (8) hours

on any such holiday shall, if he qualified under section (b) of this

Article be paid his baric ra‘'s for the remainder of the shift but an

employee who works lesa than eight (3) hours after being notified to

work the full shift shall not be paid forithat part of the shift which
he does not work,

ARTICLE 15 WAGES AND BONUSES

The Company and the Union agree that the scale of vages,

bonuses and overtime rates and the times and methods of payment effective

at the date of ececution of this Agreement shall be maintained during the

lsfe of this Agreement,

ARTICLE 16 BULLETIN BOARDS

(1) No bills, bulletins newspapers or other documents shall be

posted or distributed in or about the premises of the Company by the Union

or by an employee,

(2) The Company will provide five (5) bulletin boards for Union

notices as followss

le Clock House
1, Concentrator Drip
l. Smelter Dry

1. Mine Dry

1. Machine Shop
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(3) Notices which the Union wishes to have posted on these
bulletin boards shall he submitted to the Company for approval and pos-

ting. Notices in French or English of Union meetings (limited to the time,

place and type of mectings and, Af desire! the names of speakers] or

social events or appointments of Grievance Stewards or Grievance Comnittee-

men will be accepted, but any notice which the Company considars to be of

a controversial nature will not be approved or ponted,

ÂRTICLE 17 AUTHORITY OF UNION

The United Steelworkers of America Local 4278, and its duly

appointed or elected representatives herein mehtioned agree that thay have

authority from the members of the naid Local to enter into this Agreement

and agree that this Agreement rhall be binding upon the said Local and/or

its members under the lawa of Quebec,

ARTICLE 18 NOTICES

(1) Any notice in writing which either party desires to give

to the other shall be given by regintersd mail, postage prepaid, addressed

as followsi

To the Companys

Noranda Mines, Limited
P.0. Box 20,

Noranda, Quabec,

To the Unions

The Secrstary, local 4278
United Steelworkers of America,
P,0, Box 324
Noranda, Quebec

(2) Any notice so mailed shall be deemed given as of the next

business day after date of mailing, The registration receipt shall establish

the date of mailing.

(3) Either party may change its address for service of notices at

any time by notice as above mentioned,

ARTICLE 19 TERMINATION

This Agrecment shall become effective as of January 28th, 1952,

and shall tésminate at the expiration of one (1) year thereafter,

Ths Union and the Company will be governed by the Labour Rela-

tions Act of the Province of Quebec as regards negotiations for a renewal

of this Agreements

IN WITNESS WHEREOF Noranda Minos, Limited, has caused its corporate seal

to be affixed under ths hands of its proper officers in that behalf and the

duly appointed or elected representatives of Local 4278, United Steelworkers

of America have hereunto set their hands and fedls,

Executed at the City of Noranda, Quebec this 28th day of

January 1952,

Signed for Signed for

NORANDA MINES LIMITED UNITED STEELWORKERS OF AMERICA

Local 4278
H.L. Roscoe, Vice Prosident Leo Landry

C.He Windeler, Secretary Ray A, Bartlett

R.V, Portitt David J, Pickett

Ce.Ee Anderson Lorne Ettinger

J.He Stovel WeB. Yound

C.J. Drummond J, Francus

EN. Michaud James Russell
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Collective Bargain

SUPPLEMENTAL AGREEMENT
Pre

The names listed below have been a eed on between theparties as Arbitratars under Section (b) Article 7 of theing Agroement dated January 28, 1952, bet-veon Noranda Mines, LAmitod and United Steelworkers of AmericLocal 4278 (CCL-CIO),

Judge J, E. Cadotte
Judge René Lippé

Judge Philippe Marchand

It is further agreod that this supplemental agreement
is to forn part of the main Agreement,

Signed this 30th day of ray, 1952

for NORANDA MINES, LIMITES

J.H, Stovel,

Assistant Manager,

for UNITED STEELMORKERS OF AMERICA, LOCAL 4278
(CCL=CIO)

James Russell
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CE COfTRAT fait le dix février 1947.

ENTRB:

NORANDA MINES, LIMITED, corporation

incorporée en vertu des Lois de la Province
d’Ontario, et détentrice d’un Permis de faire
affaires dans la Province de Québec, ci-après
désignée ‘‘La Compagnie’’.

Partie de Premidre Part;

— et —

L'UNION INTERNATIONALE DFS FMPLO-
YES DE MINE, MOULIN ET FONDERIE,
Local 688, une Association non-incorporée et
volontaire d’employés, ci-après  désignée
‘“L’Union’”,

Partie de Reconde Part,

FAIT FOI QUE LES PARTIES AUX PRESENTES
CONVIENNENT COMME SUIT:

ARTICLE 1

DEFINITION

Le terme ‘‘employés payés à l’heure’’ lors-
qu’employé dans ce Contrat désignera tous les em-
ployés «le la Compagnie payés à l’heure, employés
4 la Mine Horne et Usine, sauf comme ci-après dé-
erit à la Cédule ‘‘ A ’’ annexée aux présentes et fai-
sant partie de ce Contrat. Le terme ““employé payé
à ’heure’’ désignera un de tels employés payés à

eure.

ARTICLE 2

RECONNAISSANCE

La Compagnie reconnaît l’Union comme la
seule agence collective de négociations pour tousseu employée paye à l'heure tel que défini parl'Article 1, vm rapport avec lu taux de paye, les 
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heures de travail, et les autres conditions de tra
vnil.

ARTICLE 3

REMPLACEMENT DES CONTRATS
PRECEDENTS

Le présent Contrat remplacera tous les Contrats
précédents se rapportant aux taux de paye, aux
heures de travail, et aux autres conditions de tra-
vail en vigueur auparavant, entre les employés
payés à l’heure et Ia Compagnie.

ARTICLE 4

ADMINISTRATION

L’Union admet que la Compagnie a le droit
exclusif et ln pouvoir de:

4] Maintenir l’ordre, la discipline et l‘effi-
cacité.

b] Embaucher, congédier, classifier, permuter,
promouvoir, descendre en grade, renvoyer,
suspendre, diseipliner les employés payés à
l’heure, pourvu toutefois que tout exercice
de ces droits et pouvoirs qui serait en con-
flit avec les articles du présent Contrat
soit sujet aux dispositions de la Procédu-
re concernant les Griefs.
En général, d’administrer l’entreprise, de
faire des règlements régissant la conduite
et la procédure, d’être le juge de l’aptitude
des employés payés à l’heure; de décider du
nombre des employés payés à l’heure né-
cessaire pour quelque opération à quelque
temps que ce soit, de déterminer l’éten-
due et le lieu des opérations, les sortes de
machines et d’outils à être utilisés et 1’en-
droit de leur usage et les programmes de
production.

ARTICLE 5

PAS DE DISTINCTION

Aucune distinetion ne devra être faite par le 



Compagnie ou l’Union ou ses membres, vis-à-vis les
employés payés À l’heure, à cause de leur affiliation
ou de leur non-affiliation à toute union légale, ou
à cause de leur race, couleur, croyance religieuse ou
politique.
2. On ne devra pas exiger, comme condition
d‘embauchage, qu’une personne devienne ou reste
membre d’une Union ou autre organisation ouvriè-
re, et on ne devra pas faire de déclarations ou repré-
sentations à ce contraire.
3. Il ne devra pas être faite de sollicitation en
vue d’obtenir 1’affiliation A toute organisation d’u-
nion, ni de perception de contributions à l’Union, ni
aucune activité unioniste [sauf tel que prévu dans
la J'rocéduro en Rodressoment des Griefa) pendant
les heures de travail à la Compagnie ou sur la pro-
priété de l’Usine ou de la mine Horne. Cependant,
cette clause ne doit pas être interprétée comme dé-
fondant aux employés payés à l’houre de conver-
ser casucllemont d'affaires so rapportant à l’Union.

ARTICLE 6

REDRESSEMENT DES GRIEFS

J. Il est convenu que le règlement de tout grief
no devra pas être interprété comme un précédent
vis-a-vis de tout autre grief.
Le. Au cas de divergence d’opinion entre la Com-
pagnie et l’Union ou tout employé payé à l’heure
quant À l’interprétation ou la violation des dispo-
sitions du présent Contrat on devra faire un sérieux
effort pour régler telle divergence sans trop de dé-
lai, et de la manière suivante:

Premier Stage

L’employé payé à l’heure [accompagné par um
préposé de son département qui est raisonnable-
ment au courant de l’ouvrage fait par l’employé
payé à l’heure] pourra, pourvu que ceci soit fait
dans un délai raisonnable de la naissance du grief
alluqué, présenter an plainte au représentant de UAL
ministration désigné par la Compagnie pour agtr au 
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l'remier Btage. Si dans les quarante-buit [48] heu-
res de la plainte portée au représentant de l’admi-
nistration, une décision n’a pas été donnée à la sa-
tisfaction de l’employé payé à l’heure, alors

Deuxième Stage

Tel employé payé à l'heure [accompagné par
pas plus de deux Préposés au Griefs dont un sera
de son Département et au courant de l'ouvrage fait
par tel employé payé à l'heure] pourra dans les
quarante-huit [48] heures da la décision que le re-
présentant de 1’Administration au Premier Rtage
aura rendue ou aurait dû rendre, faire ses re-
présentations oralement ou par écrit, à l'officier
d'Administration désigné, de temps à autres, par la
Compagnie, pour s’oceuper de ces matières au Deu-
xièmo Stage. Si dans les quarante-huit [48] heures
de telles représentations au représentant de l’Ad-
ministration au Deuxième Stage, une décision n’a
pas Gté donnée À la watiafaction de tel employé pa-
y> à l’heure alors .

Troisième Stage

Avant d’aller plus loin dans cette affaire, ces
représentations devront être faites par Aerit par
l’employé payé à l’heure, et présentées par ce der-
nier dans les quarante-huit [48] heures qui sui-
vront la décision rendue ou qui aurait dû être ren-
due par le représentant de l’Administration au
Douxième Stage [cet employé pouvant être nccom-
pagné de pas plus de trois [3] Préposéa aux Gricfs
dont un sera de son Département et sera raisonna-
blement au courant de l’ouvrage de tel employé
payé à l’heure.] Ces représentations écrites scront
soumnires Au représentant de l’Administration dé-
signé de temps À autres, par la Compagnie pour
s'occuper de ces matières au Troisième Stage [tel
représentant de l'Administration pouvant être ae-
compagné, s’il le désire, de tout autre officier de la
Co:npagnie]. Le représentant de l'Administration
donnera sa décisien par éerit dans les sept [7] joursde la «late où lea représentations lui auront été fai- 



  

    

 

tes, et ei la question n’est pas réglée d’une maniè-
re satisfaisante, alors

Quatrième Mage

Dans les sept [7] jours suivant ln date od le
décision du représentant de l’Administration au
‘l'roisième Stage a été donnée ou aurait dû être don-
née, le Comité de Redressement des Griefs pourra
donner un Avis écrit, au représentant de l’Admi-
nistration désigné de temps À autres par la Compa-
gnin pour s’oceuper de ces cas au Quatrième Stage,
le requérant de reconsidérer l’affaire en question.
Le représentant de l'Administration notifiera 1'U-
nion de l'heure et l'endroit où il rencontrera le
Comité des (irief» pour discuter du cas en ques
tion. Alors, les représentations écrites produites au
Troisième Stage seront soumises au représentant
de Administration par pas moins de trois [3] et
pas plus de elng [6] membres du Comith den Griofs
dont l'un sera un préposé aux Griefs du Dépar-
tement où le différend a originé. Le représentant de
l’Administration pourra, s’il le désire, être accom-
pagné par d’autres officiers de la Compagnie, C’est
À cette nasemblée que lea représentations écrites et
la décision du représentant de l’Administration au
Troisième Stage seront considérées. Au début ou du-
rant le Quatrième Stage, les membres du Comité des
Griefe qui soumettent le cas ou le représentant de
l'Administration À qui le cas est soumis, peuvent
exiger qu’un Représcnant International de l’Union
Internationale des Employés de Mine, Moulin et
Fonderie, ou un officier de l’Union soit présent à
tella nssemblée. On fera tous les efforts nécessaires
peur régler tel différend dans les sept [7] jours
de la date de la réception de l’avis écrit, plus-
haut mentionné, par le représentant dc l’Administra-
tion au Quatrième Stage, et le représentant de l’Ad-
ninistration devra rendre sa décision par écrit au
nom de la Compagnie, dans la dite période de sept
[7] jours.

Plaintes Collectives.
Laroque deux au plustours omployde À 1 Yewee  



ont des plaintes en rapport avec pndegetaton
ou la violation des dispositions du présent contrat,
qui se ressemblent suffisamment pour être traitées
ensemble, telles plaintes constitueront un grief col-
lectif et noront réglées comme suit:

a | Si moins de ciny [5] employés payés à
l’heure travaillent sous le même contre-
maître sont dircetement coucernés dans
un grief collectif, on commencera par le
soumettre au Promier Blage.
Si moins de cinq [5H] employés payés à
l’heure, mais ne travaillant pas tous sous
le même contremaître, ou si cinq [5] ou
plus, mais moins de vingt [20] mont diree-
toment concernés dans un grief collectif,
on commencera par le soumettre au Deu-
xième Stage.
Si vingt [20] ou plus sont dircetement con-
cernés dans un grief collectif, on commen-
cera par le noumettro au Troisième Stage.
Un grief collectif sera présenté par pas
plus de dix [10] pour cent de ceux qui for-
ment le groupe «directement concerné mais
avec le minimum permis de deux [2] em-
ployés payés à l’heure, accompagnés, s’ils
le désirent, par le nombre approprié de
Préposés aux Griefs ou de membres du Co-
mité des Griefs, tel que permis aux diffé-
ronts stages.

Généralités.

a)

b]

Les dimanches et jours de fête ne seront
pas comptés dans la détermination du délai
de la procédure dans chacun des stages d
la Procédure des Griefs.
La Compagnie indiquera, par Avis affiché
pour chaque département, les représenta-
tants de l’Administration qu’elle désigne-
ra, de temps A autres, pour s’occuper des
can A chaque stage de In procédure en Re-
dresremont dre Gricf« Cleat l'intention de
In Campagne le nommer tele représentante 



  

         

d]

                               

t)
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comme suit: - Au Premier Stage, le Con-
tremaître des mineurs ou le contremaître;
au Deuxième Stage, le Contremaître Géné-
ral; au Troisième Stage, le Surintendant
du Département; au Quatrième Stage, le
Gérant-Général.
Les plaintes des employés payés à l’heure
travaillant au Département Général de la
Surfaco passoront diroetement du Premier
[ler] Ktage au Troisième [Bième] Stage, en
omettant le Deuxième [2Z2ième] Stage.
Si aucun représentant de l’Administration
n’a été désigné par la Compagnie pour l’un
Juelconque des atages par losquels un cas
oit passer, tel cas passera directement au

Stage suivant auquel un représentant de
l’Administration aura été désigné.
Tout différend qui n'élèvern directement
entre l’Union et la Compagnie quant à l’In-
terprétation et la violation des dispositions
du présent Contrat pourra, au lieu de suivre
la procédure établie ci-haut, être soumis par
écrit par l’une des parties à l’autre avec
droit À une discussion verbale dans les
sept [7] jours, entre les officiers de l’Union
et les représentants de l’Administration dé-
signés par la Compagnie à cette fin. À dé-
faut ‘de règlement dans les sept [7] jours de
la première discussion verbale, soit les re-
présentants de l'Administration avec qui
le cas aura été discuté, soit l’Union, pour-
ront ou pourra donner avis par écrit exi-
fgeant une Assemblée dans les sept [7]
jours, entre les représentants de l’Admi-
nistration ou tous autres officiers seniors de
la Compagnie désignés à cette fin par
la Compagnie et un représentantde l’Union
Internationale des Employés de Mine, Mou-
lin et Fonderie pour discuter du cas. La dé-
cision de la Compagnie sera donnée par 4
et dans les apt [7] Journ satvant a dite
AnasBINA
Advenant une divergence d'opinion, quant

  
    

  



à l'interprétation ou la viMation des dispo-
sitions du présent Contrat, qui n'aurait pes
été réglée d’une manière satisfaisante ea
vertu des dispositions ci-haut, le cas pour-
ra Alors, par avis éerit donné par une des
arties À l’autre dans les vingt-et-un [21]

fours de la décision du représentant de l'Ad-
ministration au Quatrième Stage ou de la
décision de la Compagnie mentionnée au
paragraphe précédent, être référé à l'arbi-
trage, tel que ci-après prévu. Bi aucune dé-
cision n’a été donnée dans les sept [7]
jours prévus ci-haut, l'avis d’arbitrage
pourra être donné dans les vingt-et-un [21]
jours qui euivront la dite période de sept
|7] jours.
Advenant une divergence d'opinion entre la
Compagnie et l’Union ou tout employé pa-
yé à l'heure, quant à l’interprétation et la
violation des dispositions du présent Con-
trat, ou si un employé payé À l'heure croit
que son renvoi est en violation des dispo-
sitions du présent Contrat et si la Compa-
gnie ou l’Union ou un employé payé à
l’heure désire prendre avantage de la pro-
cédure prévue dans le présent Article, cha-
que démarche en telle procédure [y inclus
toute référence À l’arbitrage] requise pour
parvenir à un règlement satisfaisant du
cas, devra être faite dans les délais ei-haut
fixés; autrement le cas mera consé avoir
été abandonné.
L'un quelconque et tous les délais établis

par le présent Article pour l’institution de
procédures par l’une ou l’autre des parties
ou par tout employé payé à l’heure, pour-
ront, en tout temps, être prolongés par une
entente écrite et signée par un représen-
tant d’Administration de la Compagnie et
un repréeentant de l’Union.

i] QI une dispute affectant le taux de pave
d'un employé paré à l'heure wt Piotr
WMent réglée on an faveur, l'Ajuttoment sos 



J]

k]

  

! NN
décrété rétronctif A la date de le présente-
tion par écrit du grief.
Tout malentendu en rapport avec la récep-
tion des boni accordés en vertu de Contrats
ne sera pas considéré sous l’empire de la
Procédure aux Griefx, tant qu’il n’aura pas
été soumis au Département du Bonus, par
l’employé payé à 1’heure directement eom-
cerné;
Rien dans ce Contrat ne sera interprété de
manière à limiter ou altérer le droit de tout
employé payé à l'heure de présenter un
grief ou une plainte directement à l’un
des représentants de la Compagnie, ou À em-
pêcher la Compagnie do faire des rdgle-
ments en rapport avec tous tela griefs ou
plaintes.

Tréposés aux Griefs et Comités des Griefs.

b]

   

les l’réposée aux Gricfs et les membres du

Comité des Griefs nommés aux présentes
conventions seront choisis par l’Union et
seront des employés payés à l’heure pos-
sédant un degré de séniorité. Le nombre to-
tal des préposés aux Griefs et des Mem-
bres du Comité des Gricfs ne dépassera
pas un [1] par cinquante [50] employés
payés à l’heure.
La Compagnie ne sera pas tenue de re-
connaître un Préposé aux Griefs ou un
membre du Comité des Griefa jusqu’à ce
qu’Avis de telle nomination lui soit donné
par écrit par l’Union.
Il est entendu qu’en autant que possible,
les questions se rapportant aux griefs seront
débattues en dehors des heures de travail,
afin de réduire au strict minimum tout
conflit entre les travaux et ces débats. S’il
est nécessaire À un Préposé aux Griefs ou
à un membre du Comité des Griefs ou à
un employé payé à l'heure de s’absenter
durant les heures de travail, il fera les
arrangements nécessaires avec son contre-
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maître pour w'absenter dans le Temps qui
nuira le moins À son ouvrage. Î| ne proou-
rera de son contremaître un duplicata d'un
laisser-passer daté, portant son nom et son
numéro, l’heure de son départ et l’heure de
son retour À l'ouvrage. le laisser-passer se-
ra signé par lui et le contremaître et l’ori-
ginal du laisser-passer sera retonu pur lu
Compagnie. La Compagnie ne serapas obli-
gée de payer pour le temps passé au débat
du où den griefs, sauf loraque tel temps aura
été ainsi dépensé par lon Préposés aux Griefs
ou les membres du Comité des Griefs ou les
employés payés à l’heure, à la demande de
la Compagnie.
1} Un Préposé aux Griefs enquêtant sur
une pluinte dune n'importe quelle partie
de la Mine autre que l’endroit ordinaire de
son travail devra être accompagné de son
contremaître ou son représentant désigné.
[2] Un Préposé aux QGriefs enquétant sur
l’état d’un endroit de travail doit être ae-
compagné par le contremaitre de tel en-
droit de travail ou son représentunt dési-
gné.
{3] Un Préposé aux Griefs enquêtant sur
une plainte dans un département autre que
celui où il est employé, doit d'abord se pro-
curer un laisser-passer du surintendant de
l’autre département ou de son représentant
désigné.

ARTICLE 7

ARBITRAGE

a. Dans tous les cas où il sera nécessaire de for-
mer un Comité d’Arbitrage en vertu des présentes
conventions, l’Union et la Compagnie nommeront
chacun un arbitre et les deux arbitres ainsi nommés
th pommeront un troisième qui agira comme prési-
dont lon arbitres qui devront être nommée par
l'Unian et la Compagnie, deveunt 1'Atre dann les
dix {10} jours de la date de réception 2 ‘ta ave 



lu
d'arb:trage.
b. Si dans les cinq [5] jours de leur nomination
les arbitres nommés par l’Union et la Compagnie ne
s’ontendent pas aur In nomination du Préaidont, il
sera choisi à tour de rôle d’après le tableau suivant:

L’honorable Juge A. Duranleau
L’Honorable Juge C.-A. Bertrand
I.’Honorahle Juge G.-F. Gibsone
L'Honorable Juge A. Bavard
Tout membre du tableau ci-haut qui, après a-

voir été demandé à son tour pour agir comme Prési-
dent aura été incapable d’agir ou aura refusé d’a-
gir, ne sera pus demandé d'agir de nouveau comme
Président, juaqu'À ce que son tour revionne d'après
l’ordre régulier du tableau ci-haut.
e. L’Union et la Compagnie paieront respective-
ment les dépenses de l’arbitre nommé par chacune
d’elles et les dépenses du tiers-arbitre seront payées
en parts égales par l’Union et In Compagnie.
d. Les règles d'arbitrage, énumérées à la Cédulo
*“B’’ ci-annexée, détermineront la procédure À sui-
vre dans les questions d'arbitrage soumises en vertu
des présentes. Dans toutes telles questions d’arbi-
trage et jusqu'à preuve du contraire, 1 y aura prê-
somption que les dispositions des présentes conven-
tions ont été remplies.
e. Le jugement de la majorité des membres du
Bureau d’Arbitrage, quant aux faits et quant à
l’interprétation ou In violation des dispositions du
présent Contrat sera définitif et liera toutes les
parties intéressées, mais les arbitres ne seront jamais
autorisés à changer, modifier, ou amender aucune
partie du présent Contrat.

ARTIOLE 8

PAS D'INTERRUPTION DE TRAVAIL

1. En vue d'assurer de l’ordre dans les procédu-
res en règlement des différends, l’Union convient
qu’il n'y aura pas de grève. arrêt de travail, ralen-
ti ou restriction de rendement durast | ‘existence du
présont Cunieat ef que tous vi chacun des empiarés
payés à l'heure qui preadromt part A, ou servant 
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Jes instigatours d'une grâve, d’un arrêt de travail,

d’un ralenti, ou do restriction de rendement, seront
sujots à congédiement ou à toute autre mesure disel-

plinaire par la Compagnie, pourvu cependant que

tout omploy6 payé à l’heure qui croit avoir été in-

justement congédié ou discipliné puisse se préva-
loir des dispositions de la Procédure des Griefs.

2  D’un autre côté et pour la même raison, la
Compagnie convient qu’il n’y aura pas de renvoi en
mane, durant l'existence du présent Contrat.

ARTIOLB 9

CAS DE CONGEDIEMENT

1. Au cas où un employé payé à l’heure serait
congédié après lu date des présentes, ot croirait que
son congédiement est en violation dos dispositions
du présent Contrat, tel congédiement tombera sous
les dispositions du présent Contrat concornant la
Procédure des Gricfs. Tels cas pourront être pré-
sentés au troisième stage de la Procédure des Griefs
dang les sept [7] jours do ln date de l’avis écrit de
tel congédiement et non autrement.
2. Au cas où il serait finalement décidé que le
congédiement de tel employé payé à l’heure est en
violation des dispositions du présent Contrat, la
Compagnie dovra réinstaller tel employé payé à
l’heure et lui payer pleine eompensation [moins les
montants d’argent gagnés par l’employé payé à
l’heure durant le temps perdu] au taux de base ré-
gulier de tel employé payé à l’heure pour le temps
perdu, aprds la réception par la Compagnie d’une
plainte écrite contre te! renvoi. Cette compensation
sera limitée à un maximum de quarante-huit [48]
heures par semaine dans le cas d’un employé à
l’heure qui travaille régulièrement huit [8] heures
par jour, et de cinquante-quatre [54] heures par
semaine dans le cas d’un employé payé à l’heure qui
travaille régulièrement neuf [9] heures par jour.
Lors ce telle rélnatallation, il ne sera cenré v avoir
ou ausune interruption dune lo service continu de
tel employé payé à l'heure. 



ARTIOLE 10

EMPLOI APRES SERVICE MILITAIRE

Réinstallation

1. Comme chacune des parties réalise sa respon-
uabilité vis-à-vis les employés de la Compagnie re-
venant du service dans les Forces Armées de Sa Ma-
jesté, l’Union convient de coopérer dana l'’aesom-
plissement par In Compagnie de l'esprit et de l’in-
tention do la loi de 1946 sur la réintégration dans
les emplois civils, et les règlements y découlant.
Il est reconnu que ceci pourra nécessiter le renvoi
de certains employés pour faire place à ceux qui
roviandront ainsi, ce qui sera fait d après les dis-
positions de Séniorité prévues au présent Contrat.
Emploi des Volontaires qui n’ont pas
Droit à la Réintégration
1. Pour que due préférence soit donnée dans
l’emploi aux personnes qui se sont enrôlées vo-
lontairement dans les Forces Armées de Ba Ma-
jesté ou qui ont servi volontairement dans le Ma-
rine Marchande ou dans le Corps des Pompiers [ei-vila] Canadiens affectés au Service du Royaume
Uni, mais qui n’ont pas droit à la réintégration par
la Compagnie d’après les dispositions de la loi surla Réintégration dans les emplois civils, 1946, et les
règlements en découlant, l’Union convient que
d'autres employés payés à l’heure qui n’ont pasde séniorité, pourront si nécessuire, être renvoyés et
Être remplacés par les personnes plus haut mention-nées. Les dispositions du présent Contrat concer-
nant les employés temporaires, s’appliqueront àtoute telle personne sauf que, s’il a d’abord étéembauché dans les six [6] mois suivant sa libéra-tion du service militaire [ou des traitements à l’hô-pital ou un entraînement Spécial, consécutif àtello libération] et ai dans los aix [6] mois après telpremier emhauehage, il a complété aix [6] mois deservice AAntine pont la « je sa séaiaritéaux fins de article 11 du Présent Contrat remente-ra à la date de son enrôlement volontaire. 
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ARTIOLE 11

SENIORITE

Définition

1. La ‘‘SRéniorité’’ est 'application du principe
qui accorde préférence aux employés payés à l’heu-
re, lors des promotions, de renvois et des ré-enga-
gements après renvoi, d’après Ja durée de service
eontinu.

2. La ‘durée de Service Continu’’ signifie la
duréo de service continu d’un individu à l’emplok
de la Compagnie depuis la date de son dernier em-
bauchage au service de la Compagnie à Noranda.
Uno interruption du service sera censée s’être pro-
auite si un individu employé par la Compagnie

a) abandonne son emploi ou
b) est congédié ou
ce} eat renvoyé par la Compagnie à cause du

manque d'ouvrage pendant une période
excédant six [6] mois; on

dj] travaille pour un autre employeur alors
qu’il est absent de son ouvrage, soit en per-
mission officielle ou autrement, sauf lors-
que la Compagnie approuve tel autre em-
ploi.

Séniorité à la Mine et à l’Usine

1 Dans tous les cas de réduction dans le per-
sonnel [excepté les renvois considérés comme tem-
poraires sculement] lan Compagnie prendra en con-
sidération les deux facteurs suivants pour détermi-
ner lesquels des employés payés à l’heure seront
renvoyés ou descendus en grade.

a] séniorité à la Mine et à 1'Usine tel que
déterminé dans le présent Contrat, et

b] les exigences et l’effieacité des opérations
et l’habileté, les connaissances, l’entraîne-
ment, la capacité, et l’aptitude physique de

2. 1 individu à faire l'ouvrage.
Arsque par le jaçement de la Oompaguie,

le fautour [D] vot, à toutes fins, égal entre deux vu 
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plusieurs employés payés à l'heure, leur séalorité
respective, à la Mine ou à l’Usine, servira de règle,
tc] que ci-après mentionné.

Séniorité au point de Vue Re-embauchage
1. Dans les six [6] mois de son renvoi à eause du
manque d'ouvrage, tout employé payé à l’heure au-
ra préséance au ré-embauchage [mais seulement aux
emplois dont les occupants seraient classés comme
enployés à l’heuro et qui ne seraient pas d’une na-
ture temporaire ou d’urgence] conformément aux
dispositions suivantes:
2. La Compagnie enverra par la poste aux em-
ployés payés à l’heure les plus récemment renvoyés
dans les derniers six [6] moin et jusqu’à concur-
rence du nombre d'ouvriers qui pourront être requis
en tout temps par la Compagnie, un Avis établis-
sant les emplois disponibles et le temps proposé
pour l’embauchage, lequel ne devra pas être moins de
wapt [7] jours de In date d’onvol de tel Avis, Tel
Avis sera mallé par lettre enregistréo À tout em-
ployé payé à l’heure À la dernière adresse qu’il aura
enregistrée à la Compagnie. Les employés payés à
l’heure à qui tels avis auront été envoyés et qui se
rapporteront commo étant prêts à travailler, seront,
s'ils sont qualifiés et physiquement capables de
remplir les emplois disponibles, ré-embauchés en
suivant l’ordre inverse de leurs renvois. Cependant
la Compagnie ne sera tenue en aucun temps de ré-
embaucher un employé payé à l’heure qui aura fait
défaut de se rapporter pour ré-embauchage en con-
formité avec l’Avis à lui envoyé et au temps y
spécifié.

Séniorité dans les Départements

1, Dans tous les cas de promotions accordées
pour remplir une vacance dans un Département
quelconque [excepté les promotions accordées à ou
uux catégories autres que la catégorie d’un employé
payé à l'heure] la Compagnie considérera les deux
facteurs suivants peur déterminer desquels des
cimployés parvs à l'heure devrunt être promus:

a] La Séniorité duns le département, déter 
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minée de la manidre ci-après dévignée, et
b] les exigences et 1'efficacité des opérations

et l’habileté, les connaissances et l’entrat-
nement, la capacité et l'aptitude physique
de l’individu à faire l'ouvrage.

2. Lorsque dans le jugement de la Compagnie, le
facteur [b] est, À toutes fins, égal entre deux ou
plusieurs employés payés à l’heure, leur séniorité
relative dans le Département sera de règle, sauf que
tel que ci-après prévu.

3. Dans le cas où le transfert d’un individu em-
ployé par la Compagnie est requis pour une ou plu-
sieurs des raisons suivantes:

a] la conduite efficace des opérations
b] considérations do santé de tel individu
c) pour prendre avantage de toute nouvelle

habileté ou entraînement acquis durant le
service dans les Forces de Sa Majesté.

il cast convenu que sn séniorité de département
dans lo département auquel il aura été transféré
sera égale à sa séniorité

&

la mine ou A 1’usine.

4. Rien dans ce contrat ne sera interprété de
manière à empêcher In Compagnie de transférer
un individu de toute nutre catégorie dans un dé-
partement à la catégorie de l’employé payé à l’heu-
ro dans le même département. La séniorité de tout tel
individu dans ce Département sera déterminée par
la durée de ses services continus dans le Départe-
ment.

Transferts

T'es employés payés à l’heure pourront cnrogis-
trer leur demande éerite à la Compagnie pour leur
transfert d’un département à un autre. Dans le cas
d’une ouverture dans n'importe quel Département
toutes telles demandes recevront pleine considéra-
tion sur la même base que dans le cas des promo-
tiens. La séniorité de tout employé payé à l'heure
qui est transféré sera traitée comme établi danscet artiele. ‘ 
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Employés Temporaires

1. Un employé payé à l’heure sera considéré
comme un employé temporaire et il n’aura aucune
séniorité en vertu du présent Contrat jusqu’à ce
qu’il ait six [6] mois de service continu, alors que
sou nom sera inscrit sur la liste de séniorité, avec
cffet rétroactif au commencement de telle période
de wix [6] moin. La Compagnie no mera pas obligée
de ré-embaucher toutes telles personnes qui auront
été renvoyées ou congédiées durant cette période de
six ,6) mois.
2. Un employé temporaire n’aura aucun droit en
vertu du présent contrat autre que son droit de pro-
fiter de la Procédure des Griefs au cas où il croirait
qu’il a été injustement puni ou congédié.

Absence

1. A compter de cette date, lorsqu’un employé pa-
y4 à l'heure est absent sur permission ou autrement
pour une période de plus de deux [2] semaines, sau
dans le cas d’accidents ou de maladie rendant in-
capable de travailler, telle période ne sera pas
comptée dans la durée du service continu de tel
employé payé à l’heure.

2. La Compagnie accordera des permissions à un
employé payé à l’heure pour un temps raisonnable,
pour de bonnes raisons, et si lu Compagnie peut se
dispenser de scs services.

3. La Compagnie accordera une permission pour
assister À une Convention de l’Union à pas plus de
cinq [5] employés payés à l’heure sujet aux con-
ditions suivantes:

a) que l’Union donne un Avis écrit d’au moins
une semaine à la Compagnie désignant les
employés payés à l’heure pour lesquels el-
le désire pareille permission;

b] que tello permission soit pour une période
n'excédant pan deux [2] semaines:

e] que lan Compagnie puisse se dispenser dn
tela emplarée payée à l'houre

la l‘'Uijeguie aveurders sur demunde de d'A 
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nlon, une permission d'un [1] an, rant bs terme

d’office A pas plus d'un [1] employé payé À l'heu-

re ui est employé comme Président ou Secrétaire

Financier du Local 688 de l’Union Internationale

des Employés de Mine, Moulin et Fonderie.

fi. Un employé puy à l'heura qui est incapable

de se présenter A l’ouvrage pour tune raison quel-

conque avertira son contremaître, si possible, avant

le commencement de sa journée de travail.

6. Un employé payé à l’heuro «qui désire retour-

ner à l'ouvrage après uno absence donnera une

[1] journée d’avis à la Compagnie, pour qu’on lui

fasse une place.

7. Un permis de n’abaenter doit être par éerit et
signé par un officier autorisé de lu Compagnie.

Bntrainement Spécial
Nonobatant toute convention contraire contenue

dans ce contrat, la Compagnio nura le droit de
" désigner de temps en temps, à l’Union, certains
individus à qui elle désire accorder un entraînement
spécial ou de l’expérience en les préparant ou en
mettant à l’essai leurs capacités dans une autre
ligne ou dans un travail de plus grande envergure
au service de la Compagnie, ou pour service futur
ailleurs que pour la Compagnie n’excédant pas, en
tout temps, le plus grand nombre, soit de cinquante
[50] en nombre ou cinq pour cent [5%] des em-
ployés payés à l'heure, ct de promouvoir, descendre
en grade, ou transférer tels individus, les engager,
retenir ou se dispenser de leurs services et au be-
soin, diriger leurs efforts sans être sujet aux res-
trictions prévues dans ce Contrat; pourvu toute-
fois qu’aucun tel individu ne soit pas désigné pour
prendre l’emploi alors occupé par un employé pa-
y6 À l'heure et qui dépasse tel individu au point de
vue promotion, nf telle nomination devait résulter
Jane la diminution en grade de tel employé payé À
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ARTIOLE 19

LES DEPARTEMENTS ET LES LISTES

DE SENIORITE
Départements

Pour les fins de l’application des dispositionsdu présent Contrat, les Départements seront commesuit:
| Départements de la Mine [y inclus Surface

de la Mine]
2—Département de la Mécanique, de 1’Elee-tricité et de la Construction
3—Département de la Fonderie
4~Dépurtement du Concontrateur j inelus lesusines do Cyanido et de Pyrite
5—Département Général do la Surface

Listes de Séniorité

Les listes de Sénivrité des employés payés àl'heure à la Mine et A l'Uxine ot dans chaque département seront préparées et maintenues par laCompagnie. Une maître-liste pour la Mine et l’Usine,et une liste pour chaque Département, seront dis-ponibles au Bureau Général de la Compagnie et deslistes départementales seront disponibles dans lesbureaux de départements respectifs, pour y êtreconsultées par les employés payés à l'heure à desheures raisonnables, afin de déterminer les ques-tions de Séniorité. Les listes seront revisées etmises à date au moins une fois par six [6] mois, etUne copie de chaque liste sera donnée à l’Union.
ARTIOLE 13

VACANCES PAYEES
Chaque employé payé à l’heure aura droit auminimum de vacances annuelles payées prévu parl'Ordonnance 3 [tel que roviné le 12 noût, al deIn Commintnon du I Minimum de la lrovinesde Québer, et chaque emplayé PAYS A heures qui àciuy | 3) nnunéen où Plus de sorvice, sn ate an MNavril, surn alors droit A des vacances nâttirame) 
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les avec paye, égale au minimum prévu par telle

erdonnance pourvu que le total de sos vacancee an-

nnolles payées n’excède en aucun cas deux semai-

nen avec paye au taux de quatre pour cent [4%]

de ses salnires gagnés durant Ia période de douse

mois de service so terminant lo 30 avril. Il est de
plus prévu qu’un employé payé à l’heure laissant

le service de In Compagnie recevra la paye de va-

cances À laquelle il avait droit au ler mai immé-

dintemant précédent, s’il n’a pas déjà reçu telle

raye de vacances, et une indemnité do deux pour

cen* [2%], mais dans aucun cas, il ne devra rece-

voir plus de deux pour cent [2%] de ses salaires
gagnés depuis tel ler mai.

ARTICLE 14

HEURES DE TRAVAIL ET HEURES

SUPPLEMENTAIRES

1. Lo tableau des heures do travail en vigueur
pour tous les employés payés à l’heure à la date
d’exécution du présent Contrat sera maintenu à
moins qu’il devienne peu pratique dû au manque
d'ouvrage.

oO2. Un employé payé a l'heure qui travaille ré-
gulicrement huit [8] heures par jour sera payé au
taux de une et demi fois son taux par heure appli-
cable, pour toute période de travail basé sur un
taux à l’heure et excédant buit [8] heures dans
toute journée régulière d’ouvrage ou excédant qua-
rante-huit [48] heures dans toute semaine de tra-
vail,

3. Un employé payé à l’heure qui travaille régu-
lièrement neuf (9] heures par jour sera payé au taux
de une et demi fois son taux par heure applicable,
pour toute période do travail basé sur un taux à
l’Lenre ot excédant neuf [0] heures pour toute
jouruée régulière de travail ou excétant cinquante-
naire 134] Neuree durant toute semaine Âe Pra.
vil 
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4. Tout temps alloué comme temps supplémentaire
à tune journée de travail no devra pas Atre alloné de
nouveau comme temps supplémentaire à la semaine
de travail.

b. Les taux de travail supplémentaire ne s’appli-
queront pas au surplus de la journée régulière de
travail ou de la semaine régulière de travail fait
par un employé payé à 1’heure lorsque
tel surplus de travail est dû à un changement de
période de travail [shift]

6. Un mployé payé à l’heure n’aura dans aucun
cas droit à plus que temps et demi de son taux à
l’heure applicable pour toute période de travail
réellement accompli par lui sur un taux à l’heure
sauf comme ci-après prévu.

[od

7. Actuellement la journée de travail commence
à 7.00 a.m, ot la semaine de travail & 7.00 a.m. le
dimanche.

8. Les horaires pour la moutée ct In descente de
la cage à la mine Horne seront réglés de manière à
fournir approximativement huit [8] heures entre
l’entrée au travail et la sortie pour chaque journée
de travail [shift] mais toutes variations À telles
cédules, et non habituelles, qui ne dépasseraient
pas quinze [15] minutes, ne seront pas prises en
considération. Tout délai à remonter les employés
ayés à l’houre, du sous-sol, qui dépassera quinze

115] minutes et qui sern attribuable À des réparations
nécessaires ou à dos causes de sécurité ou d’autres
causes en dehors du contrôle de la Compagnie, sera
payé sur une base de temps régulier seulement.

9. Un employé payé à l’heure qui est appelé pour
un {ravail d’urgence aura quatre [4] heures de tra-
vail garanties, ou, au choix de la Compagnie recevra
une pave pour quatre [4| heures d’ouvrage anns ôtre
obligé de travailler durant toute cette période, dane
Quel van, ant Gens du calenl du temps supplémentaire
il ne zure pas cemné avr Tava S 1. à érmt i nee
pare aux taux Jus Deurve suppiémentaires, tol que 
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prévu au présent Article, pour quelque” temps ou
pour tout le temps actuollement au travail, et si
cette paye est plus grande que celle de quatre [4]
heures de travail, il recevra le plus gros des deux
montants.

10, La Compagnie ne garantit pas de fournir de
i‘ouvrage & tout employé pavé A 1’heure, ni 4 main-
tenir la semaine d’ouvrage ou les heures de tra-
vail présentement en force.

ARTICLE 15

CONGES STATUTAIRES

l'employé payé à l'heure recevra Je double de
son taux À l’heuro applicable, pour toute période
de travail actuellement fait, s’écoulant dans les pé-
riodes de vingt-quatre [24] heures commençant à
11,00 p.m. la veille de Noel ou la veille du jour de
l’An et une foin et demie non taux À l'heure appli-
enble pour toute période de travail netuellement
fait s’écoulant dans les périodes de vingt-quatre
[24] heures commençant à 7.00 a.m. les jours de con-
gés statutaires observés pour In fête de la Confé-
dération on le Jour d’Actions de Grâces.

ARTICLE 16

SALAIRE ET BONI

La Compagnie et l’Union conviennent que 1’-
chelle des salaires des boni, des taux d’heures sup- -
plémentaires, et des temps et les modes de paiement
en vigueur à In date du présent Contrat, seront
masntenus durant l’existence du présent Contrat.

ARTICLE 17

TABLEAUX D'AFFIOCHAGE

1. Aucune affiche, aucun bulletin, aucun jour-
nal, ou autres documents ne scront affichés ou dia-
tribuée aur la propriété de la Compagnie, par l'Union
on per tent cent de ia thmpagnie pare A Tes
té 
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2. Lai... fournira cinq [5] tableaux pour
les Avis de l’Union, comme suit:

1 au Bureau du Temps
1 au vestiairo-sâchorie du Concentrateur
1 au vestiaire-sècherie de la Fonderie
1 au vestiaire-sècherie de la Mine
1 à l’Atelier d’Ajustage [machine shop]

a. Les Avis que l'Union désire faire afficher sur
ces tableaux seront soumin A la Compagnie pour ap-
probation et affichage. Les Avis français ou anglnis des assemblées de l’Union [se limitant autemps, À l'endroit et la nature de l’Assemblée et,
si désiré, le nom dos orateurs] ou des évdnementssociaux, ou des nominations des Préposés aux Griefsou des Membres du Comité dos Griefs, seront acccptés mais la Compagnie n’approuvera ni n’affhchera tout Avis d’une nature controversée.

ARTIOLE 18

SECURITE ET SANTE

les moyens de sécurité et la pratique actuellede la Compagnie ayant pour but de protéger lesemployés contre les blessures, les accidents, les con-ditions insalubres de Travail durant leurs heuresde travail, seront maintenus, sujet aux changementsct améliorations que la Compagnie jugera, de tempsen temps, recommandables. Le Comité des Griefs[meis de pas plus de cinq (5] membres] ou toutemployé de la Compagnie aura le droit de discuteravec la Compagnie à des moments raisonnables, lessujets qui traitent de la sécurité et des conditionsde santé.

ARTICLE 19

AUTORITE DE L'UNION
L'Union Internationale des Employés de Mine,Moulin et Fonderie, Tocal 688, ot wen reprénentantsdimeont nommée on dna WMAREANNAR AUX PIERHoydniarent gw Vie sant anivieva Par les membres du daLoeal A signer le préseut Contrat ot déclarant que

 

  

      

  



le présént Contrat pourra être imposé na ot llera
le dit Local et/ ou ses membres, devant les Coure

de Justice de Québec, quant à toute infraction au

présent Contrat, commise par le dit Local ou ses

inembres.

ARTIOLE 20

CONFBRENOHS ADDITIONNELLES

L'une ou l'autre des parties pourra, moyennant
un avis de dix [10] jours francs, requérir l’autre
partie d’entrer en pourparlers pour parvenir au re-
nouvellement du présent Contrat et ce dans les deux
[8] mois précédant la date d’expiration et les deux
parties devront alors entrer on pourparlers de bon-
ne foi et faire tout effort raisonnable pour parve-
air à un tel renouvellement. Cependant le présent
Article vingt [20] ne s’appliquera pas au cas ou
2, P. 1008 aura cossé de s’appliquer à la Compagnie.

ARTICLE 21

AVIS

1. Tout avis écrit quo l’une des parties désire
donner à l’autre partie devra être donné, sous pli
recommandé, affranchi comme suit:

A la Compagnie:
Noranda Mines, Limited
Casier Postal 20,
Noranda, Québec.

A l’Union:
Le Beérétaire, Local 688
Union Internationale des Employés de

Mine, Moulin et Fonderie,
Casier Postal 1378,
Rouyn, Québes.

2 Tout avis ainsi expédié par la poste sera cen-
86 avoir été donné le jour d’affaire suivant la
date de telle expédition. Le reçu de recommanda-
tion Étahlira la date de l'expédition.
4 l'une ui l'autre partie pourra changer son
adresse au point de vue de la alguifronters Jue 
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avis, en tout temps, en donnant avis à l’autre,
comme ci-haut mentionné.

ARTICLE 22

TERME DU CONTRAT

1. Le présent Contrat prendra ffet le 10 fé-vrier 1947 et se terminera un an après telle date.

2. EN FOI DE QUOI, Noranda Mines Limited a

APposé son sceau corporatif, sous la signature deses officiers autorisés à cet effet et les représentantedûment nommés ou élus du Local 688, de l’UnionInternationale des Employés de Mine, Moulin etFonderie ont npposé leurs seolugs et nceaux.
3. Passé en la ville de Noranda, Québec, ce dix-xième jour de février 1947,
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Bigné pour |

NORANDA MINES, LIMITED

[Bigné] J. Y. Murdoch
Président

[Bigné) J. R. Bradfield
Secrétaire

[Signé] R. V. Porritt

[Signé] J. A. Costa

[Signé] B. C. Rochester

[Signé] CO. J. Drummond

[Signé] E. W. Michaud

Ligné pour

LOCAL 688, UNION INTERNATIONALE

DES EMPLOYES DE MINE, MOULIN

ET FONDERIE

[Signé] FE. V. Peterson

[Signé] C. A. Long

[Signé] Rosaire Lafrance

Comité des Négociations

[Signé] Oliver F. Breton

[Signé] Thos. F. McGuire
Représentant International

|Rigné] RB. HW. Carlin
Membre dun Comite 
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CEDULB ‘‘A»
Les groupes d’employés suivants sont exclus del'Unité de Négociations et ne sont pas affectés parles dispositions du présent Contrat:
1—Tous les employés qui ne sont pas employésà la Mine Horne et à l’Usine.
2—Tous les omployés qui sont payés au mois,à la semaine, à la Journée, ou au Contrat,ou sur toute base autre qu’à l'heure.3—Tous les employés qui sont payés à l’heure

mais qui sont:
8; les employés de bureaux,
à les amploy6s oceupant don postes d'’autori-té plus hauts que celui de sous-contremaf-tre, ou sous-contremaître des mineurs ma-noeuvres,
e) employés de confiance, incluant les agentsde police, gardes, Kardos-barrières et les

gardiens;
d] les employés techniques,
e] les employés ne travaillant pas plein tempset les garçons d'écoles.
Au cas de dispute à savoir si un individu estexclus de l'Unité de Négociations, la dispute seraréférée à la Commission des Relations du Travailpour une décision.

CEDULE ‘‘B'»
l Les procédures de l’arbitrage seront enten-dues à Noranda, Québec, à moins de conventionmutuelle à ce contraire.
2 Dans tout arbitrage les représentations écri-tes de l’employé payé à l'heure, faites au troisième[3] Stage et la décision de la Compagnie au Qua-trième [4] Stage de la Procédure des Griefs, ouau cas de différend direct entre l’Union et la Com-pagnie, une repréeentation écrite par celui qui de-itrage et la réponse à telle demande parA jaVevaives aux arbitres et Ga& restreinte à la solution dee 



i

8 Chacune des pet ; à l'arbitrage aura droit
d’y être représentée

par

tm Conseil ou autrement,
et de présenter la preuve de contre-interroger les

témoins de l’autre partie et de présenter ses ar-

fuments verbalement et /ou par écrit. Lorsque des

arguments écrits sont présentés chaque partie peut

répondre une fois à l'argument de l’autre partie.

Lorsqu’un argument écrit, ou un bref est déposé par

une des parties au Comité d’Arbitrage, une copie doit

en être donnée en même temps à l’autre partie.

4 Les frais et dépens den témoins seront payés
par la partie appelant tels témoins.
5

-

Aucun coût d'arbitrage ne sera accordé à ou

contre l’une ou l’autre des parties.

6 La sentence arbitrale sera donnée dans les

quinge [15] jours de Ja clôture de l'enquête.
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THIN AGREEMENT mado this tenth day of

February, 1047

BETWEEN

NORANDA MINES, LIMITED, a corporation in-

corporated under the laws of the Provinee of On-
tario and licensed to carry on business in the Pro-
vince of Quebec, hereinfater called the ‘‘ Company

of the first part

- and -

The INTERNATIONAL UNION OF MINE, MILL

AND SMELTER WORKERS, LOCAL688, a volun-

tary  non-Incorporated  nssocintion of employcos
hercinafter called the ‘‘“Union’’

of the second part

WITNESSETH THAT THE PARTIES HERETO

AGREE AR FOLLOWS:

ARTICLE 1

DEFINITION

The term “hourly rated employeces’’ wherever
used in this Agreement shall mean all hourly-paid
employees of the Company employed at the Horne
Mine and Plant except as set forth in Schedule ‘‘ A?
attached hereto and made a part of this Agreement.
The term ‘‘hourly rated employee’’ shall mean one
of such hourly-rated employees.

ARTICLE 2

RECOGNITION

The Company recognizes the Union ns the solo
collective bargaining agency (or all its hourly rated
vinplioy ven ar dedingd Ry Avhele 1 with reapest
to rates of pay, wl of wurk and other working
conditions. 
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REPLACEMENT OF FORMER AGREEMENTS à

This Agreement supersedes all previous Agree- À
ments relative to rates of pay, hours of work and a
other working conditions herotofore existing bet. ï
ween the hourly rated employces and the Compa-
ny.

ARTICLE 4
    
   

 

MANAGEMENT

The Union agrees that the Company has the
exclusive right and power to:

nl Maintain order, discipline and efficiency.
hj Hire, discharge, classify, transfor, promote,

demote, lay off, suspend or discipline hour-
ly-rated employees, provided however that
any exercise of those rights and powers in
conflict with the provisions of this Agree-
mont shall be subject to the provisions of
the Grievance Procedure.

e] Gonerally to manage the enterprise, to
make rules governing conduct and proce-
dure, to be the judge of the qualifications
of hourlyrated employees, to decl-
de the number of hourly-rated cmployees
necded for any operation at any time, to
determine the extent and the location of
oporations, the kind and locations of ma-
chines and tools to be used and the açhe-
dules of production.

ARTICLE 5
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   NO DISCRIMINATION

1 There shall be no discrimination by the Com-
pany or the Union or its members against any
hourly rated employee because of membership or
non-membership in any lawful union or becanse af
race, colbur, relyneus creed va political tettet.
2 No person shall be requillfed, as à eondition ef
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employment, to become or remain à member of any
union or other employees’ organisation, und no
statements or representations to the contrary shall
be made.
3 There shall be no solicitation of membership in
any union organization or collection of union dues
o- nny union uctivity [except as set out in the
Grievance Procedure] on the Company's time or on
the Horne Mine and Plant property. Provided how-
ever that this clause shall not be construed to pre-
vent hourly-rated employees from engaging in casual
conversation relating to union affaira,

ARTIOLE 6

ADJUSTMENT OF GRIEVANCES

] It in agreod that the settlement of any grie-
vance shall not be conatrued nn à precodent In res-
pect to any other grievance.

“ Should any difference as to the interpretation
or violation of the provisions of this Agreement
arise between the Company and the Union or any
hourly-rated cmployee, an earnest effort shall be
nade to settle such difference without undue delay
in the following manner:

Btage One

The hourly-rated employee [accompanied by a
Steward from his Department who is reasonably
familiar with the work on which the hourly-rated
employee is engaged] may, provided it is done with
reasonable promptness after the alleged gricvance
has arisen, present his complaint to the Management
representative designated by the Company to act at
this stage One and if within forty-eight [48] hours
from the time when such complaint was made to
such Management representative a decision satis-
factery to the hourly-rated employee is not given,
then

8tage Two

Srch a| employee [(accompaniel dy
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not more than two Griovance Btewards, one of
whom is from his Department und is reasonably
familiar with the work om which the hourly-rated
employee is engaged] may within forty-eight [48)
hours after the decision of the Management repre-
sentative for stage One has been or should have
been given, present his representations orally or in
writing to the Management representative desig
nated by the Company from time to time to handle
such matters at stage Two and if within forty-
cigat [48] bours from the time when such represen
tution were presented fo the Management repromon
tative for stage Two a decision safisfactory to such
hourly-rated employee is not given, then

Stage Three

Before proceeding further with the matter such
representations shall be stated by the hourly-rated
cmployee in writing and presented within forty-
eight [48] hours after the docision of the Mana-
gement representative for stage wo han been or
should have been given, by the hourly-rated em-
ployee [accompanied by not more than three [3]
Grievance Stewards, onc of whom is from his
Department and is reasonably familiar with the
work on which the hourly rated employee in en
gaged| to the Management representative desig-
nated by the Company from time to time to handle
such matters at stage Three [the Management
representative may if he so desires be accompanied
by another official of the Company | and such
Management representative shall give his decision in
writing within seven [7] days from the date upon
which such representations were presented to him,
and if the matter is not satisfactorily disposed of,
then

Stage Four

Notice in writing requesting further considera
tion of the matter mav, within seven [7] days after
the decision of the Management representative fur
etage Tèree has won or Lemù been ziven. de 



riven by the Grievance Committee to the Manage-
ment representative designated by the Company
from timo to time to handle such matters at this
stage Four. Such Management representative shall
notify the Union of the time and place at which he
will meet the Grievance Committee to discuss the
matter. At such time the representations in writing
presented ut stage Three shall be prosented to such
Management representative by not less than three
13! and not more than five [5] members of the
Grievance Committee, one of whom shall be a
Nteward reprosenting the Department in which the
natter arore, The Management reprosontative may
if ho desires be accompanied by other officials of
the Company. At such meeting such written repre-
sentations and the decision of the Management re-
presentative for atage Three shall be considered. At
the inception of or during this stage Four the mem-
bers of tho Grievance Committee presenting such
matter or the Management representative to
whom it is presented may require that an Inter-
national Representative of the International Union
of Mine, Mill and Smelter Workers or an officer
of the Union be present at such meeting. Every
effort will be made to settle such difference within
seven [7] days from the date upon which the Mana-
gement representative for ntage Four received writ
ten notice of the matter as above set forth and such
Management representative shall give the decision
in writing on hchalf of the Company within such
seven [7] days period.

Group Complaints

Where two or more hourly-rated employees have
complaints relating to the interpretation or violation
of the provisions of this Agreement which are suf-
ficiently common in nature that they may con-
veniently be dealt with together, such complaints
shall constitute a group grievance and shall be
handlied an follows:

a} Uf less than five [3] hourly-rated emplarces
working the same foreman are 
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a]

hi

e]

4)

a

directly concerned in a group graeTunor
the matter shall be initially submitted at
stage One.
If leas than five [5] are directly concerned
but all do not work under the same foreman,
or if five [5] or more but less than twenty
[20] are directly concerned in a group grie-
vanee the matter shall he initially submit.
teed nt mingn Two,
If twenty [20] or more are directly econcer-
ned in a group grievance the matter shall
be initinlly submitted at stage Three.
A group grievance shall be presented by
not more than ten [10] per cent of those
in the group directly concerned but with
a minimum of two [2] hourly-rated em-
ployees allowed, accompanied if they so
desire by the appropriate numbor of Grie-
vance Ntewards or Grievance Committee-
men ar permitted in the various stages.

Bundays and holidays shall not be counted
in determining the time within which any
action is to be taken in each of the stages
of the Grievance Procedure.
The Company will indicate by notice pos-
ted up for cach Department the Management
representatives designated by it from time
to time to handle matters at each stage of
the Grievance Procedure. It is the intention
of the Company that such representatives
shall be as follows: stage One, the Shift
Boss or Foreman; stage Two, the General
Foreman; stage Three, the Department
Superintendant; stage Four, the General
Manager.
Complaints of hourly-rated employees in
the Surface General Department shall pass
diveatly from atage Que [11 fu alage Three
ba wmitting alage ws!

Tue Management rep@iRentative sha. have
boven desmiguated by te Compary for aay

  

  

  



eineneetsa EERARAE

  

     

  

         

 

         

      

          

 
050pe

f]

—

of the stages through which a matter must
proceed, such matter may proceed directly
to the next higher stage for which a Ma-
nagement representativo shall have been so
designated.
Any differences which arise directly bet-
ween the Union and the Company as to
the interpretation or violation of the pro-
visions of this Agreement instead of fol-
lowing the procedure hereinbefore set out
may be submitted in writing by either
party to the other with opportunity to be
provided within woven [7] days for oral
discussion between the officern of the
Union and Management representatives de-
signated for that purpose by the Company.
Failing settlement within seven [7] days
of such first oral discussion, either the Ma-
nagement representatives with whom the
matter was so discussed or the Union may
give notice in writing requiring a mecting
within seven [7] days between such Ma-
nagement representatives or such other
senior officials of the Company as the
Company may designate for this purpose
and an International Representative of the
International Union of Mine, Mill and
Smelter Workers to discuss the matter. The
decision of the Company shall bo given
within seven [7] days after such meeting.
In the event that any difference as to the
interpretation or violation of the provisions
of this Agreement shall not have been sa-
tisfactorily settled under the foregoing
provisions, the matter may then by notice
in writing given by one party to the other
within twenty-one [21] days from the
giving of the decision of the Management
representative at stage Four, or the decision
of the Company in the preceding paragraph,
be referred to arbitration as hereinafter pro.
vided If no decision be given within the
seven {0} re period allowed aèvre tv
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notice of arbitration may be given within
twenty-one [21] days after the expiry of
such seven [7] days period.
Should any difference arise between the
Company and the Union or any hourly-rated
employee as to the interpretation or vio-
lation of the provisions of this Agreement
or should any hourly-rated cmployee believe
that his discharge is in violation of the
provisions of this Agreement and should
the Company or the Union or an hourly.
ratod employee desire to take advantage of
the procedure provided for in this Article,
each step in auch procedure [including
any reference to arbitration] required to
effect a Pntiafactory disposition of the
matter shall be taken within the time limits
above set forth or the matter shall be
deemed to have heen abandoned.
Any and all time limits fixed by this Article
for the taking of action by either party or
by any hourly-rated employee may at any
time be extended by agreement in writing
signed by a Management representative of
the Company and a representative of the
Union.
If any dispute affecting an hourly-rated
employce’s rate of pay is finally sottled in
his favour, adjustment shall be made
retroactive to the date of presentation of
the grievance in writing.
Any misunderstanding in relation to con-
tract bonus received will not be considered
under the Grievance Procedure until it has
been taken up with the bonus department
by the hourly-rated employee who is direct-
ly concerned.
Nothing in this Agreement shall be cons-
trucd to limit or impair the right of any
hourly-rated employee to present any grie-
vance or complaint direetly to any represea -
tative nf the Dome ar tu reotriet the

  
  

   



pect to any such complaints or grievances.

Grievance Stewards and Grievance Committee

a]

b]

The Grievance Stewards and Grievance
Committeemen herein referred to shall be
selected by the Union and shall be hourly-
rated cmployees with seniority status. The
total number of Grievance Stewards and
(Iriovanen Committoemon shall not exceed
one [1] for each fifty [50] hourly-rated
employces.
The Company shall not be required to
recognize any (Grievance Steward or
(Grievance Committesman until it has heen
given notlee lu writing by the Union of
the appointment.
In order to reduce to a minimum any in-
terference with operations it is agreed that
na far as is practicable griovanes work
will be dono outside of working hours. If
it is necessary for n Grievance Steward or
Grievance Committeeman or hourly-rated
employce to take time off during working
hours he will arrange with his foreman to
be off at a time which will least interfere
with his work. He will secure from his
foreman a carbon copy of a dated pass
showing his name and number, the time of
leaving and the time of returning to his
work. The pass will be signed by him and
by the foreman, and the original of the pass
shall be retained by the Company. The
Company shall not be required to pay for
any time spent on grievances or grievance
duties except when auch time has been
spent by the (rievance Stewards or Com-
mitteemen or hourly-rated employees at the
request of the Company.
I] A Grievance Steward investigating a
complaint in any part of the mine other
than his current working place must be
AVOIR{AMIE MEDY his foreman or huis desir
unted represfitative.  
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   dj =| A Grievance Rteward investigating the

condition of a working place must be ae
companied by the foreman of the working
place or his designated representative.

d] 3] A Grievance Steward investigating a
complaint in a Department other than that
in which he in employed must first secure
a pass from the Superintendent of the other
Department or his designated represen-
tative.

ARTICLE 7

    

     

  
  
  
  
     

   
  ARBITRATION

a In any ease in which a Board of Arbitrators
shall be required under this Agreement, the Union
and the Compuny shall cach appoint one arbitrator
and two arbitrators so appointed shall appoint a
third who shall act as Chairman. The arbitrators to
be appointed by the Union and the Company shall be
appointed within ten [10] days from the date
of receipt of notice of arbitration,

  

    
  
  
  
  
    

 

b Should the arbitrators appointed by the Union
and the Company fail, within five [5] days after
their appointment, to agree upon the appointment
of the Chairman he shall be selected in rotation
from the following panel:

The Honourable Mr. Justice A. Duranleau
The Honourable Mr. Justice ©. A. Bertrand
The Honourable Mr. Justice G. F. Gibsone

The Honourable Mr. Justice A. Favard
Any member of the panel who, having been

requested in his turn to act as Chairman, shall be
unable or unwilling to act shall not he again re-
quested to act as Chairman until his name comes
up again on the regular rotation of the panel.
c The Union and the Companv ahall respectively
pay the expenses of the arbitrator apg onted bv eae
and the expenmecs vf te thud arbitrator shall Ye

borne vu equal shares by the Union and the Com
pany.
qd The rales of artutrauell annexed berets a
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  Schedule ‘‘B'’ ghall govern the conduet of any
arbitration proceedings hereunder. In any such ar
bitration the presumption shall be, until the con-
trary shall have been proved, that the provisions
of this Agreement have been complied with.
e . The finding of the majority of the Board of
Arbitrators as to the facts and as to the interpre.
tation or violation of this Agreement shall be con-
clusive and binding upon all parties concerned, but

a in no cane shall the arbitrators be authorized to al-
un’ ter, modify or amend any part of this Agreement.

ARTICLE 8

NO CESSATION OF WORK

 

    
      

 

     

    
   
   
     1 In view of the orderly procedure for pettling

differences the Union agrees that there shall be no
strike, stoppage, slow down or restriction of output
during the life of this Agreement and that any or
all of the hourly rated employees taking part in or
instigating any such strike, stoppage, slow down or
restriction of output shall be subject to discharge
or other discipline by the Company, provided how-
ever that any hourly rated employes who believes
that ho hus been unjustly discharged or disciplined
may avail himself of the Urievance Procedure.
2 On the other hand and for the same reason the
Company agrees that there shall be no lockout
during the life of this Agreement.

ARTICLE 9

   
    

  
  
  
  
  
  
      

    

   
      DISCHARGE CASES

1 In the event that an hourly-rated employee be
discharged from his employment after the date
hereof and believes that his discharge is in violation
of the provisions of this Agreement, such dischar-
ge shall constitute a matter to be dealt with under
the provisions of this Agreement respecting Grie-
vance Procedure. Any such matter may be presented
at the third stage of the Grievance Procedure within
seven [7] days after the date of written notice
vf auvN devdarge I wot otherwise,
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2 In the event that it should be finally decided
that the discharge of any such hourly rated employee
is in violation of the provisions of this Agreement,
the Company shall reinstate such bourly-rated em-
ployee and pay full compensation [less amounts of
money earned by the hourly-rated employee during
the time lost] at the hourly-rated employee's regular
basic rate for the time lost after written complaint
against such discharge has heen received by the
Company, limited to a miximum of forty-eight [48]
hours per week in the case of an hourly-rated em-
ployee who regularly works eight [8] hours per day,
and fifty-four [54] hours per week in the caso
of an hourly-rated cmployee who regularly works
nine [9] hours per day. Upon such reinstatement
there shall be deemed to have been no break in the
hourly rated employee's continnous service,

ARTIOLB 10

EMPLOYMENT AFTER MILITARY SERVICE

Reinstatement

   
     
        
    
        
      

      

   
   

       

 

1 Each of the parties realizing its responsibility
to employees of the Company returning from service
in His Majesty’s Armed Forces, the Union agrees
to co-operate in the carrying out by the Company
of the apirit and intent of the Re-Instatement in
Civil Employment Act, 1946, and the Regulations
thereunder. It is recognized that this may neces-
sitate laying off certain employces to make room
for those so returning, which shall be done ac-
cording to the seniority provisions of this Agree-
ment.

Employment of Volunteers Who Are

Not Entitled to Reinstatement
1 In order that due preference in employment
may be given to persons who voluntarily enlisted
in His Majesty’s Armed Forces or who volun-
tarily served in the Merchant Marino or in the
Corps of [Civilian] Canadian Fire Fighters for
Servico in the United Le) but who are not
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entitled to reinstatement by the Company under the
Provisions of the Re-Instatement in Civil Employ-
ment Aet, 1946, and the Regulations thereunder, the
Union agrees that other hourly-rated employees who
have no seniority may if necessary be laid off in or-
der to make room for auch persons. The provisionsof this Agreement regarding temporary employees
shall apply to any such person except that, if firsthired within six (6] months after his discharge frommilitary service [or hospital treatment or specialtraining following ne h discharge] and if within
mix [A] monthe after aurh first hiring ho han com
pleted six [6] months’ continuous service with theCompany, his seniority for the purposes of Artiele11 of this Agreement shall date back to the date ofhis voluntary enlistment.

ARTICLE 11

SENIORITY

 

     

     

        

    

  
  
  
     

      

     
     
     
    

 

  

  

Definition

1 ““Seniority’’ is the prineiple of giving prefe-rence to hourly-rated employees in promotions, lay-offs and re-hiring after lay-offs in accordance withlength of continuous service.
2 ‘‘Length of Continuous Service” shall meanthe length of continuous service of an individual inthe Company ’s employ since the date of his lastentry into the service of the Company at Noranda.A break in service shall be deemed to have oc-
curred if an individual employed by the Company.

a] quits or
b] is discharged or
ec) is laid off by the Company for lack of

work for a period in excess of six [6]
months; or
works for some other employer while absent
from hia work whether on official leave-of-alwance or “ihn wien, exvept when the Com-Pabk/ approve suck other employment

d]
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Plant Seniority

1 In all cases of reduction in force [except lay-
offs considered by the Company to be temporary
only] the Company shall consider the following two
factors in determining which hourly-rated employees
are to he laid off or demoted:

a} seniority in the Plant determined in the
manner herein set out, and

b] the requirements and cfficiency of opera-
tions and the ability, knowledge, training,
skill und physical fitness of the individual
to do the job.

2 When in the judgment of the Company factor
[b] is to all intents and purposes equal as between
two or more hourly-rated employees, their relative
plant neniority nhall govern except un herainaftor
provided,

Seniority in Re-Hiring

1 For a period of six [6] months from the date
of lay-off for lack of work of any hourly-rated em-
ployee he shall have preferential rights for re-hiring

[but only for jobs whose occupants would be clas-
sified as hourly-rated employees and which are not of
a temporary or emergency nature] in accordance
with the following provisions:
: The hourly rated employees most recently laid

off within the previous six [6] montlis shall, to the
extent of the number of workers at any one time
required by the Company, be sent notice by mail
by the Company stating the jobs available and the
proposed time of hiring which shall not be less than
seven [7] days from the date of such mailing. Such
notice shall be mailed by registered mail to each
such hourly-rated employee addressed to the last
address which he shall have recorded with the Com-
pany. The hourly-rated employees to whom such noti-
tes are sent und who report readv for work shall if
they are qualified and physically able to fill the
Jobs available he ve hired in inverse order to that

in which (her were wit oft ¢ Company shall aot
3e required however to voair any time azv hour 
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rentes employee who shall have failed to report
or re-hiring in accordance with and at the time

stated in any such notice so sent to him.

Departmental Seniority

1 In ull cases of promotions to fill a vacancy in
any Department [except promotions to or in cate-
gories other than the category of an hourly-rated
employee] the Company shall consider the following
two factors in determining which hourly-rated om-
ployees aro to be promoted:

a} seniority in the Department determined
in the manner herein set ont, and

b} the requirements nnd efficiency of opera
tions and the ability, knowledge, training,
skill and physical fitness of the individual
to do the job.

2 When in the judgment of the Company factor
[b] is to all intents and purposes equal ns betwoen
two or moro hourly-rated employces, their relative
Departmental seniority shall govern except as here-
inafter provided.
3 In the event that the transfer of an individual
employed by the Company is required for one or
more of the following reasons:

a] the efficient conduct of operations
b] considerations of the health of any such

individual
¢] in order to take advantage of any new

skill or training acquired during service
in His Majesty ’s Forces

it is agreed that his Departmental seniority in
the Department to which he has been transforred
shall be equal to his seniority in the Plant.
4 Nothing in this Agreement shall be construed
to preclude the Company from transferring any in-
dividual in any other category in a Department to
the category of an hourly-rated employee in the same
Department. The seniority of anv such individual
in that Departmen shall be determined by the
length of his contiu@@ue worvice therein.  
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pany their written applications for transfer from
one Department to another. In the event of an
spening oceurring in any Department any such ap-
plications will be given full consideration on the
same basis as in the case of promotions. The seniori-
ty of any hourly-rated employes who is transferred
will bo treated as set out in this Article.

Temporary Bmployees

1 An hourly-rated employee will be considered .
to be a temporary employee and whall have no
seniority under this Agreoment until the end of six
[6] months’ continuous service, when his name shall
be placed on the seniority list as of the beginning
of such six [6] months’ period. There shall be no
responsibility for re-employment of such persons
in tho event that they are laid off or discharged
during the six [6] months’ period.
2 A temporary employee shall have no rights un-
der this Agreement except that he may take ad-
vantage of the Grievance Procedure in camo he
believes he has been unjustly disciplined or dis-
charged.

  

 

     
  
  
  

    
   
   

 

    

     
  
     

   
     

   
     
      

  

 

     

     

 

     

  
     
  
     

Absence

1 When hereafter an hourlyrated employee is
absent on leave-of-absence or otherwise for a period
in excess of two weeks, except in cases of disabling
accident or sickness, such period shall not be coun-
ted in the length of such hourly-rated employee’s
continuous service.
2 The Company will grant leave-of-absence to an
hourly-rated employee for a reasonable time, for
good cause, if he can be spared.
3 The Company will grant one leave-of-absence
to attend a Union convention to not more than
five [5] hourly-rated employees, subject to the
following conditions:

a] that the Union gives at least one [1)
week's written notice to the Company
designating the doury rated emplovees for
whom sued leave is of .  
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that such leave will be for a period not
exceeding two [2] weeks;

ec] that such hourly-rated employees can be
sparod.

4 The Company will on application from the
Union grant a one [1] year’s leave-of-absence during
his tenure of office to not more than one [1] hour-
ly ratod omployos who is employed as Prosident or
Financial Secretary of Local 688 of the Internatio-
nal Union of Mine, Mill and Smelter Workers.
5 An hourly-rated employee who is unable to
report for work for any reason will notify his fore-
man if possible before the beginning of his shift.
4 An hourly-rated employee desiring to return
to work after an absence will give one [1] day’s
notice to the Company in order that a place can be
made for him,

7 Any leave of absence permit must bo in writing
and signed by an authorized Company official.

Special Training

Notwithstanding anything to the contracy con-
tained in this Agreement, the Company shall have
the right from time to time to designate to the
Union certain individuals who are to be given
special training or experience in preparing them
or trying out their capabilities for other or broader
assignments with the Company or for future service
other than to the Company not exceeding at any
time fifty [50] or five percent [9%] of the hourly-
rated employees, whichever shall he the greater,
and to promote, demote or transfer such individuals,
engage, retain or dispense with their services and
dircet their efforts from time to time free from
any limitations provided for in this Agrecment;
provided however, that no such individual shall be
assigned to take over the job occupied at the timo
by an hourly rated employce outranking such in-
dividual for Purposes of promotion if aneh pi
went uni veanlt Sgathe demotion of sank due
ratest cuve vas Ÿ
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ARTIOLE 12

DEPARTMENTS AND SENIORITY LISTS

Departments

For the purposes of applying the provisions of

thin Agreement the Dopartmonts shall be as follows:

1--Mine Department [including Mine Surface]

9—Mechanical, Electrical and Construction

Department
3 Bmeltor Departmant

4 -Concontrator Department |lusluding Cys
nide and Pyrite Plants]

5—Gencral Surface Department

Seniority Lists

Seniority lists of hourly-rated employees in the

Plant and in each Department shall be prepared

and maintained by the Company. A master list for

the Plant and a list for each Department shall be

available at the Company's General Offico and

departmental lists shall be available in the respee-

tive Departmental Offices for reference by hourly-

rated cmployees at reasonable times to determine

questions of seniority. The lists shall be revised and

brought up to data nt lenat once during each six

[6] months’ period, and a copy of cach list shall

be given to the Union.

ARTICLE 13

VACATIONS WITH PAY

Each hourly rated employee will be entitled to
the minimum annual vacation with pay provided
for by Ordinance 3 [as revised August 12, 1946] of
the Minimum Wage Commission of the Province of
Quebec, and each hourly-rated employee who has
five [5] or more venrs of service as of April 80
will then become entitled to an additional vacation
with pay equal ta the minimum povided far hy
said Uiedimanes, provided à bis total anne
vacation with pay shall in woPo exceed two weeks

 

  

   

    

    

  

  



    

with pay at four percent [4%] of his wages carned
during the twelve [12] months’ period of service
ending April 30. It is further provided that anhourly-rated employee leaving the service of theCompany will receive the vacation pay to which hewas entitled on May 1 immediately preceding, ifhe has not already reccived such vacation pay, andan indemnity of two percent [2%], but in no casemore than two percont [2% |, of hia wages earnedsince such May 1.

ARTICLE 14

HOURS OF WORK AND OVERTIME

1 The rehedules of hours in effect for all hourly-rated employees at the date of execution of thisAgreement shall be maintained except if this shouldbe impractical due to lack of work.
2 An hourly tuted employes whe regularlyworks eight [8] hours per day shall be paid at therate of one and one-half times his applicable hourlyrate for any time actually worked by him on anhourly rate basis in excess of eight [8] hours inany regular working day or in excess of forty-eight[48] hours in any work week.
3 An hourly-rated employee who regularly worksnine [9] hours per day shall be paid at the rate ofone and one-half times his applicable hourly ratefor any time actually worked by him on an hourlyrate basis in excess of nine [9] hours in any regularworking day or in excess of fifty-four [54] hours inany work week.

4 Any time allowed as overtime in any workingday shall not again be allowed as overtime duringthe work week.

5 Overtime rates shall not apply to time workedby an hourly rated employee in excess of his regularwork day or weck when such time is due to changeof shift.

€ Ta ne came gr honrlr-rated employes de
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entitled to more than on and onehalf times his

applicable hourlyrate for any time nctually worked

by him on an hourly rate basis, except as hereinafter

provided.

7 At present the work day begins at 7.00 a.m.

and the work weck at 7.00 a.m. on Sunday.

8 Hoisting and lowering schedules at the Horne

Mine will he arranged to provide approximately

; eight [A] hours from collar to collar for each shift,

but variations from such schedules not exceeding

fifteen [15] minutes which do not occur consisten-

tly shall be disregarded. Any delay greater than

fifteen [15] minutes in hoisting hourly-rated em-

ployeus from underground which is duo to necessary

repair work or safety considerations or causes

beyond the Company ’s control shall be paid for on

the basis of straight time only.

 

     

    
   
   
    

       

    
  
  
   

       
0 An honrly rated employee who is called out for

emergency work shall be guaranteed [4] hours”

work, or at the Company’s option shall be given

four [4] hours’ pay without being required to work

the full period in which caso for the purpose of

caleulating overtime he shall not be considered to

have worked any time. If he Is entitled to payment

at overtime rates as provided for in this Artiele

for any or all of the time actually worked, and

such payment is larger than four [4] hours’ pay, be

shall receive the larger amount.

10 The Company does not guarantee to provide

work for any hourly-rated employee, nor to main-

un the work week or working hours presently in

oree.

ARTICLE 15

STATUTORY HOLIDAYS

An hourly-rated employce will be paid at twice

bis applicable hourly rate for any time actually
worked in the twentyfear + hour p a eom-
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Year's Eve and at one and one-half times his sp
plicable hourly-rate for any time actually worked
n the twenty-four [24] hour periods commencing
at 7.00 a.m. on the statutory holidays observed for
Dominion Day or Thanksgiving Day.

ARTICLE 16

WAGES AND BONUSES

The Company and the Union agree that the
scale of wages, bonuses, overtime rates and times
and methods of payment effective at the date of
oxecution of this Agreement shall be maintained
during the life of this Agreement.

ARTICLE 17

BULLETIN BOARDS

1 No bills, bulletins, newspapers or other doe-
uments shall be posted or distributed in or abont
the premises of the Company by the Union or by
any hourlyrated employce of the Company.

2 The Company will provide five [5] bulletin
boards for Union notices as follows:

1 Clock House

1 Concentrator Dry

1 Smelter Dry

1 Mine Dry

1 Machine Shop

3 Notices which the Union wishes to have posted
on these bulletin boards shall be submitted to the
Company for approval and posting. Notices in
French or English of Union meetings [limited to
the time, place and type of meetings and, if desired
the names of speakers] or mocinl events or appoint-
mente of Grievance Rtewnards or Grievance Commit:
feomen will be accepted bul the Company will net
SPRITE AE past any§ af à eantroveraial naie-
re.
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ARTIOLB |v

SAFETY AND HEALTH

The existing safety devices and practices of the

Company for the purpose of protecting employees

from injury, accident or unhealthful conditions of

work during their working hours shall be continued,

subject to such improvements or changes as the

Company may from time to time determino to be

advisable. The Grievance Committee [but not more

than five [6] members thereof] or any employee

of the Company shall have the right to discuss mat-

ters dealing with safety and health conditions

with the Company at reasonable times.

ARTICLE 19

AUTHORITY OF UNION

The International Union of Mine, Mili and

Smelter Workers, local 688, and its duly appointed
or elected representatives herein mentioned agree
that they have authority from the members of the

said Local to enter into this Agreoment and agree

that this Agreement shall be binding upon and en-
forceable against the said Local and/or its members
in the courts of Quebec in respet of any breach of
this Agreement committed by the said Local or its
members.

ARTICLE 20

FURTHER CONFERENCES

Either party may, on ten [10] clear days’ no-
tice, require the other party to enter into negotia-

tions for the renewal of this Agreement within the
period of two [2] months prior to the expiry date
and both parties shall thercupon enter into such
negotiations in good faith and make every reason-
able effort to secure such a renewal; provided how-
ever that this Article Twenty [20] shall not apply in
the event that UPC, 1003 shall cease to apply to the
Company 



 

   
1 Any notice in writing which either party desi-
res to give to the other shall be given by regis-
tered mail, postage prepaid, addressed as follows:

To the Company:
Noranda Mines Limited
P. O. Box 20
Noranda, Quebec

To the Union:
Tho Rocrotary, Loea) 688
International Union of Mine, Mill
and Smelter Workess

P. O. Box 1373
Ronyn, Quebec

2 Any notice so mailed shall be deemed given
as of the next business day after date of mailing.
The registration receipt shall establish the date of
mailing,

3 Either party may change its address for ser-vice of notices at any time by notice as above men-
tioned.

ARTICLE 22

TERMINATION

1 This Agreement shall become effective as of
February tenth, 1947, and shall terminate at theexpiration of one [1] year thereafter.

2 IN WITNESS WHEREOF Noranda Mines,
Limited has caused its corporate seel to be affixedunder the hands of its proper officers in that be-
half and the duly appointed or elected representa-tives of Local 688, International Union of Mine,Mill and Smelter Workera have hereunto set their
hands and annals
A Faventead at phe Town af Neranda, Quedes,taie uth day of wary, 1940.
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Signed for
NORANDA MINES, LIMITED

[Bigned] J. Y. Murdoch
President

(Signed] J. R. Brudfield
Secretary

[Signed] R. V. Porritt

|Bigned] J. A. Costa

Signed] B. C. Rochester

[Signed] C. J. Drummond

[Rigned] E. W. Michaud

Signed for

LOCAL 688, INTERNATIONAL UNION OF

MINE, MILL AND SMELTER WORKERS

[Bigned] E. V. Peterson

[Rigned] C. A. Long

[Signed] Rosaire Lafrance

 

Bargaining Committee

[Signed} Oliver F. Breton

[Signed] Thos. F. McGuire
International Representative

[Signed] R. H. Carlin
Board Member 
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SCHEDULE ‘A’’
The following classifications of employees areexeludod from the bargaining unit and are not af-fected by the provisions of this Agreement:
1—All employees who are not employed at theHorne Mine and Plant
&~All employees who are paid on a month.y,woekly, dally or contraet basis, or on anybasis other than a basic hourly rate.
3—Any employees who are paid on a basic hour-ly rate but who are:
8] Clerieal omployees,
b) -mployeas holding positions of suthorityhigher than the position of subforeman ormucker boss
¢] Confidential employees including policemen,guards, gatomen and watchmen,d] Technical employees,
e] Part time employees and school boys.In case of any dispute as to whether any indi-vidual is excluded from tho pargsining unit thedispute shall be referred to the sabour RelationsBoard for a ruling.

SCHEDULE “‘B’’

1 Arbitrations shall be heard at Noranda, Que-bec unless otherwise mutually agreed upon.
2 In any arbitration the written representationsof the hourly-rated employee made at stage Three[3] and the decision of the Company at stage Four[4] of the Grievance Procedure or in the case ofa difference directly between the Union and theCompany a written representation by the applicantfor the arbitration and the reply thereto by theother party shall be presented to the arbitrators andthe award of the arbitrators shall be confined todetermining the issues therein set out.3 Fach party to an arbitration shall be entitledto be vepraeented soumet ve urtherwise and tup''oseub oviitance, 10Bosecame the witneases of

 

  



the other party and to present arguments oraliy
and/or in writing. Where written arguments are
submitted each party may reply once to the argu-
ment of the other party. When any written argu-
ment or brief ia filed by a party with the board
of arbitrators a copy shall at the same time be sent
to the other party.
4 Witness fees and allowances shall be paid by
the party calling the witnesses.

5 No costs of arbitration shall be awarded to or
against oithor party.

6 The award of the arbitrators shall be given
within a period of fifteen [15] days after the
close of the hearings.
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CUEbFC, le 27 Juin 1947.

ar. C.-J. Druimond, Cecretary to

Vice President & General Munmgrr,

Noranda Mines, Liaitad,

HolaNDAy «ue

Dezr 983

1 acknowledg:
Fr € it wf jour leat er da trad June 78th,

enclosing two sddltional printed copies of tne Agrecuent .nterd

iuto between your Company aud Loc: | 686 of %ne Internat: nal Union

of Mine, Mill «nd Smeltov Woraerne  
1 ncte “ret tiaese rinten conivé are writt-n in voth

French and Englishe

Yo.r vary .ruly, ¢

Gerard Treablay

Deput, ~iniste of Labour.
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RATAEu SOUS-DE AISTRE

NORANDA MINES, LIMITED
NORANDA, QUEBEC

 

June 25, 1947

 

Mr. Gérard Tremblay,

Deputy Minister of labour,
Department of Labour,
QUEBEC, Que bec,

Dear Sir:

On May 14 we sent you two mimeographed
copies of a Collective Bargaining Agreement
between ourselves and Local 688 of the Interna-
tional Union of Mine, Mill and Smelter Workers,
which was dated February 10, 1947. You may be
interested in receiving two more copies of this
Agreement, which we have just received from the
printers. Flease note that the printed copies
are written in both French and English,

Secretary to
Vice President & General Manager| CJD/AD

Enel,

 

     

LETTRE RECUE
NT V7 1947

BUREAU
SOUS-MIT:IISTRE
DU TRAVAIL
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Quebec, May 22nd, 1947.

Nr. C.J. Drummond, Secretary,

Noranda Mines, Limited,

Koranda, :

Que.

Dear Sirs-

This Department has duly received copy

of the collective labour agreement entered into h«tveen

Noranda Mines, Limited and Local 688 of International

Union of Mine Mill and Smelter Workers; same is being

filed in our records as a gentlemen's agreement.

Sincerely yours,

Deputy Minister of Labour.

Gérard Tremblay
MC. :



NORANDA MINESLIMITED |
NORANDA, QUEBEC

Lepartuent of Labour,
Yarliament Buildings,

QUEBEC, quebec.

Gentlemen :-

de are enclosing for your records two copies

of a Collective Bargaining Agreement between
Noranda Mines, Limited, and Local 688 of Inter-
national Union of wine «ill and smelter Workers.
The Agreement is dated February 10, 1947, and is
effective for one year.

The number of men in the Bargaining Unit, as
at April 30, is approximately 980. Our total pay-
roll, including salaried employees, was 1184 on
april 30,

e

Yours very truly,
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secretary to

Vice Fresident & General Manager

 
 

 

 



COLLECTIVE BARGAINING AGREEMENT

Between

NORANDA MINES, LIMITED

and

INTERNATIONAL UNION OF MINE
MILL AND SMELTER WORKERS

LOCAL 688

Dated Jebruary 10, 1947.
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THIS AGREEMENT nae this tenth aay of February. 1947

Between

NORANDA MINIS, LIMITED. s corporation incorporated under
the laws of tho Province of Ontario and licensed tou carry
on business in the Province of Queboc. hereinafter called

the “Company*

of the first part

- and -

Tho INTERNATIONAL UNION OF MINE. MILL ~ND SMELTER WORKERS,
LOC.L 688, a voluntary non-incorporatod association of
omployeus hercinaftur called the “Union*

of the socond part

WITNESSETH THAT THE PARTIES HERBIO GREE ..S FOLLOWS:

ARTICLE 1

DEFINITION

The term “hourly-ratud omploycos" whorovor uscd in this -graoment shall
mean all hourly-paid cuiployocs of the Company omployed at the Horne Mine and
Plant uxcopt as sot forth in Schedule “.‘ attachod hercto and made a part of

this agroomont. Thu torm “hourly-ratod omploye :“ s'inll moan ono of such hourly-
rated omployeos.

«RTICLE 2

RECOGNITION

The Company recognizes the Union gg tho sole collouctivo bargaining
agency for all its hourly-ratod omploycos as defincd by «rticlo 1 with rospoct
to ratos of pay, hours of work and other working conditions.

ARTICLE 3

REPLACEMENT OFFORMER JGREE.IENTS

This agrecment suporscdes all previous .agrecments rolative to rates of
pay, hours of work and other working conditions herotoforc oxisting botween tho
hourly-rated employees and the Company.



ARTICLE 4

MANAGEMENT
The Union agrees that the Company has the exclusive right and power

to:

(a) Maintain order, discipline and efficiency.

(b) Hire, discharge, classify, transfer, promote, demote, lay off,
suspend or discipline hourly-rated employees, provided however
that any exercise of these rights and powers in conflict with

the provisions of this Agreement shall be subject to the
provisions of the Grievance Procedure.

(c) Generally to manage the enterprise, to make rules governing 5
conduct and procedure, to be the judge of the qualifications
of hourly-rated employees, to decide the number of hourly-rated
omployues noeded for any operation at any tiue, to duturmino

the extent and the location of opcraticns, the kinds and
locations of machines and tools to be used and the schedules

of production.

ARTICLE 5
NO_DISCRIMINATICN

1. There shall be no discrimination by the Company or the Union or {ts
members against any hourly-rated employco becauso of mombership or non-membership
in any lawful union or bocausu of racu, colour, roli-rious craed or political
belief.

Ce No person shall bo required, as a condition of employmont, to becane
or remain a momber of any union or othor cmploysos! organization, and no statomonts
or roprosentations to the contrary shall be made, |

3 There shall bo no solicitation of momborship in any union organization
or colluction of union duos or any union activity (oxcopt as sot out in tho
Grievance Procedurc) on the Company's time or on thc Horne Minc and Plant property.
Provided however that this clauso shall not bo construcd to provent hourly-rated
employeus fran vngaging in cusual convorsation rolating to union affairs. -

 

ARTICLE 6
ADJUSTIENT CF GRITVANCES

le It is agrood that the settlement of any gricvance shall not
be construed as a precedent in respect to any other r#ricvance.

Ce Should any difference us to the interpretation or violation of the
provisions of this Agreement arise between the Campany and the Union or any
hourly-rated employno, an oarncst uffort shall bo madu to sottlc such difforonoe
without unduo delay in the following mannor:

Stage Onc

The hourly-rated omployec' (accompanied by a Stcward fram his Dopartmont
who is rcasonably familiar with thc work on which the hourly-ratcd employee 1s
engaged) may, provided it is donc with rcasonablo promptness aftor the alleged
grievance has arisen, present his complaint to the Managcment ropresentative |
designated by the Company to act at this stage Onc and if within forty-cight (48) re
hours fran the time when such complaint was made tc such Management representative |
a decision satisfactory to the hourly-ratcd employees is not given, then



Stage Two

Such hourly-ratod employco (accompaniod by not moro than two Griovanoo
Stewards, onc of whom is from his Dopartment and is reasonably familiar with the
work on which the hourly-rated cmploycc is engaged) may within forty-eight (48)

hours aftor the docision of the Managument roprosentative for stage One has been

or should have been given, prosent his reprusentations orally or in writing to

the Management representative designated by the Company from time to time to

handle such mattors at stage Two and if within forty-eight (48) hours from the

time whon such roupresontations wore prosonted to tho Managomont reprosontative

for stage Two a decision satisfactory to such hourly-rated omploycc is not given,

then

Stage Three

Bofor. proceeding further with the matter such representations shall be

statod by tho hourly=-rated umployce in writing and prosontod within forty-eight

(48) hours after the decision of the Management ropresontativu for stago Two has
been or should have been given, by the hourly-rated omployee (accompanicd by not
moro than throo (3) Grievanco Stewards, cne of whom is from his Dopartmont and
is rocasonably familiar with the work on which the hourly-ratod employoo is ongagod )
to the Management roprescentative designated by the Company from time to timo to
handle such matters at stage Three (thc Management representative may if he so
desires bec accampaniod by another official of the Company) and such Management

ropresentative shall give his decision in writing within soven (7) duys fram tho
date upon which such represontations were presented to him, and if the mattor is

not satisfactorily disposed of, then

Stage Four

Notice in writing requesting further consideration of tho matter may,

within soven (7) days after the decision of the Managomont roprosontativo for
stage Three has been or should have bcen given, bo given by the Griovance Committoo
to the Management representative designatod by the Company from time to time to

handlo vuch matters at this stago Four. Such Managemont roproscntative shall

notify the Union of the time and place at which ho will moot tho Griovenco Come
mittee to discuss thc matter. At such time the represcntutions in writing proscnted
at stago Throc shall be prosented to such Managemont representative by not less than

three (3) and not moro thun five (5) mumbors of tho Grinvaneu Committoo, one of whan
shall ba a Steward reprosenting the Department in which the matter arose. The
Manarement representative may if he desires be accaupanied by other officials of the

Company. At such meeting such writton representations and the decision of the
Management representative for stage Threc shall bo considercd., At the inception of
or during this stage Four the members of the Grievance Committce presenting such
matter or thc Management roprosontative to whom it is presented may roquire that an

International Roproscntative of tho International Union of Mine, liill and Smelter
Workers or an officer of the Union be present at such mecting, Xvory effort will be
made to scttle such differcncc within scven (7) days from the date upon which tho
Managoment representative for stage Four rocoived written notice of the matter as

above set forth and such Management rceprescntativo shall give the decision in writing
on behalf of the Comnany within such seven (7) days period.



Group Complaints

Where two or more hourly-rated employces have complaints rolating to the

intorpretation or violation of tho provisions of this Agroemont which are sufficiontly
common in naturo that thoy may convoniontly bo dualt with togothor, such complaints
shall constitute a group gricvance and shall bo hundlod as follows:

Genoral

(a)

(b)

(c)

(a)

(a)

(»)

(c)

(a)

(e)

If loss than five (5) hourly-ratod omployees working under the same
foreman are directly concerned in a group rrievance the matter shall
be initially submitted at stage One.

If less than five (5) are directly concerned but all do not work
under the same foreman, or if five (5) or more but less than twenty
(20) are directly concerned in a group grievance tho matter shall
bc initially submitted at stage Two.

If twenty (20) or more are directly concerned in a group grievance
the matter shall be initially submitted at stage Three.

A group grievanc: shall be presented by not moru than ten (10) per

cent of those in the group dircetly concerned but with a minimum of
two (2) hourly-rated omployces allowed, accompanisd if they so desire

by the appropriate numbor of Gricvanco Stcwards or Griovanco Com=
mitteemen as permitted in the various stages.

Sundays and holidays shall not bec counted in determining the time
within which any action is to be taken in each of the stages of the

Grievanco Procoduru,

The Company will indicate by noticc posted up for each Department
the Managemont r:prosontativos dosignatod by it from time to time
to handle matturs at cach stage of the CGriovancu Procodure. It is
the intention of the Company that such represcntatives shall be as
follows: stage One, the Shift Boss or Forcman; stage Two, the
Gonoral Foromuan; stage Throo, the Dopartmont Suporintondont; stage
Four, the General Manager.

Complaints of hourly-rated cmployces in tho Surface General Department

shall pass diroctly from stage One (1) to stage Throe (3), omitting
stage Two (2).

If no Management representative shall have been designated by the
Camrany for any of the stages through which a matter must proceed,
such matter may proceed directly to the ncxt higher stage for which

a Management representative shall have been so designated,

Any differences which arise directly between the Union and the
Company as to the interpretation or violation of the provisions of

this Agreement instoad of following the procedure hereinbefore set

out may bo submitted in writing by cither party to the othor with
opportunity to be provided within sevon (7) days for oral discussion
between the offic-rs of the U-ion and Management representatives

designated for that purpose by the Company, Filing settlenont
within seven (7) days of such first oral discussion, either the
Mnagement represontativos with whom the matter was so discussed or

the Union may give notice in writing requiring a meoting witzin seven



(e)

(h)

(1)

(J)

(k)

(7) days botween such Management ropresentatives or such other senior
officials of thc Ccmpany as thc Company may designate for this
purposc and an Iternational R.presentative of thc International

Union of Minn, nil] nnd Smelter dorkora to discuss tho nattor. Tho
decision of the Company shull be given within sev (") days after

such meeting.

In tho event that any differcncu as to thu interpretation or
violation of the provisions of this Agroement shall not have beon
satisfactorily sottlod under the forcgoing provisions, tho matter

may thun by notice in writing givon by ono party to the othor within

twenty-one (21) days from thc giving of tho decision of the Managoment
representative at stage Four, or the decision of the Company in the

procoding paragraph, bo roforrod to arbitration as horoinaftor pro-

vidods If no decision bu givon within tho soven (7) days porind
allowed above the notice of arbitration may be given within twenty-one

(21) days after the cxpiry of such seven (7) days poriod.

Should any difference arise between the Casany and the U::ion or any
hourly-rated cecnployce as to the interprotation or violation of tho

provisions of this A-reomont or should any hourly-ratod omployoo
belicve that his discharge is in violation of the provisions of this

Ar-ement and should the Cc‘any or the Union or en hourly-rated
employee desiro to tako advantage of thu procodurc provided for in

this Articlo, cach stop in such procuduru (including nny roferonco to
arbitration) required to effect a satisfactory disposition of the

matter shall be taken within the timc limits above scot forth or the

mattor shall bs doomod to havo boen abandoned,

Any and all timc limits fixed by this Article for tho taking of action
by oither party or by any hourly-ratod omployoo may at any timo bo

oxtundad by agroosont in writing signed by a Manngoront roprosontativo

of the Company 5…nl a represontative of tho Union,

If any disputo affocting an hourly-ratod employso's rate of pay is
finally settled in his favour, adjustiient shall b; ::udo retroactivo
to the datc of prescntation of the gricvance in writing.

Any misundorstzading in rolation to contract bonus rocoived will not
bo considercd under the Grievance Procedure until it has been taken
up with the bonus department by the hourly-ratcd employcc whe is

directly concerned.

Nothing in this Agrooment shall bo construed to limit or impair tho

right of any hourly-ratod criploy:e to present any gricvance or camplaint
dircctly to any represcntative of tho Company or to restrict the
Company from making scttlements in respect to any such camplaints or

grievances.

Grievance Stowards and Grievance Committee

(a) The Grievance Stewards and Griovance Committcerien herein referred to
shall be selected by thc Union and shall be hourly-ratcd employees
with soniority statuses The total number of Gricvancc Stewards and
Grisvance Coimittcemen shall not oxcood one (1) for each fifty (50)
hourly-rated employeese



 

(b) Tho Company shall not be required to recognize any Grievance Steward

or Griovance Camittouman until it has boon given notice in writing
by thc Union of the appointment,

(0) In order to reduce to a minimum any interference with oporations it
is agreed that as far as 1s practicable grievancc work will be dono

outside of working hours, If it is nocessary for a Grievance Steward

or Gricvance Committeeman or hourly-ratod employoc to take tino off

during working hours he will arrango with hio foroman to bo off at a

time which will loast interfore with his work. He will secure fran
his foreman a carbon copy of a dated pass showing his name and numbor,
tho tino of loaving and the time of returning to his work. Thu pass
will be signed by him and by the foroman, and tho original of the pass

shall be retained by the Company. The Company shall not be required

to pay for any time spent on grievancos or grievancc duties oxcept whon

such tire has bcon apont by tho Griovanc. Stownrds or Conmittoomen or
hourly-rated omployecs at the request of the Company,

(a)(1) A Griovance Stoward investigating o complaint in any part of the
mine other than his curront working place must be accompanied by his

foreman or his designated representative.

(d)(2) A Griovanco Steward investigating tho condition of a working placo
must b” accompanied by the foroman of tho working placo or his desig=
nated rcpresentativo.

 

(a)(3) à Griovanco 8toward invostigcting a complaint in a Dopartmont othor
than that in which he is employed must first secure a pass fran the
Superintendent of the other Department or his designated ropresontativa,

ARTICLE7

 

ARBITRATION

a. In any caso in which a Board of Arbitrators shall bec roquired undor this Agroanont,
the Union and the Company shall each appoint one arbitrator and the twe arbitraters so
appointed shall appoint a third who shall act as Chairman, The arbitrators to be

appointed by tho Union and thc Company shall bo appointed within ton (10) days from tho
date of rcccipt of noticc of arbitration,

be Should the arbitrators appointed by the Union and the Company fail, within five (5)
days aftor their appointment, to agroc upon tho appointment of the Chnirman ho shall
bo solocted in rotaticn from the following pancl:

The Honoroublo Mr. Justice À. Duranloau
The Honorouble Mr. Justico Ce A. Bortrand

The Honourable Mr, Justice Go F. Gibsono
The Honourable Mr, Justice 4. Savard

Any momber of the pansl who, having becn requested in his turn to act as Chairman,
shall be unable or unwilling to act shall not be again requested to act as Chairman
until his namo cones up again on the regular rotation of the panel,

Oo The Union and the Company shall respectively pay the expensos of the arbitrator
appointed by each, and the expenses of the third arbitrator shall be borne in oqual
shares by the Union and the Company.

 



de The rules of arbitration 2annoxed hereto as Schodule "B" shall govern the
conduct of any arbitration procecdings horecunder, In any such arbitration the

prosunption shall be, until the contrary shall have beun proved, that tho provisions

of this &grooerent have boen complied with.

Ge Tho finding of the majority of the Board of wrbitrators as to the facts and

as to the intorprotation or violation of this Jgreemunt shall bc conclusivo and
binding upon all parties concerned, but in no case shall thc arbitrators bo

authorized to altor, modify or amend any part of this agreement.

ARTICLE 8 NO CESSATION OF JORK

le In view of ths orderly procedure for sottling differences tho Union agrees that
there shall bs no strike, stoppage, slow-down or restriction of output during the

life of this Agreement and that any or all of the hourly-rated employees taking part
in or instigating any such strike, utoppagu, nlow-down or rostrictirn of output shall
be subject to discharge or other discipline by the Company, provided howevor that any
hourly-rated employee who belicves that he has beon unjustly dischirged or disciplined

may avail himself of the Grievance Froceduroe

2. On the other hand and for the samo roason the Company agroos that there shall bo
no lockout during the life of this Agreement.

ARTICLE 9 DISCHARGE CASES
 

le In the ovent that an hourly-ratod omployoe bu dischargod from his omploymont
after the date hereof and believes that his discharge is in violation of the provisions
of this Agreoment, such discharge shall constitutc a matter to be dealt with under the
provisions of this Agroumunt rospucting Gricvance Procuduree Any such mattor may be

presented at thc third stage of the Griovance Frocoduro within s56von (7) days aftor
the date of written notice of such discharge and not otherwiso.

2e In tho evunt that it shoulda bo finally decided that the discharge of any such
hourly-ratod omployce is in violation of the provisions of this Agroement, tho
Company shall reinstate such hourly-rated omployoc and pay full compensation (less

amounts of money carnud by tho hourly-rated employoo during the time lost) at the

hourly-rated employee's regular basic ratc for the timc lost aftor written complaint
against such discharge has been received by the Company, limited to a maximum of
forty-cigkt (48) hours per wock in the casc of an hourly-ratod employee who regularly
works uvirht (8) hours por day, and fifty-four (54) hours per woek in the case of an
hourly-ratod employce who rogularly works nino (9) hours por day. Upon such
reinstatement there shall be decmed to havo been no break in the hourly-rated
employee's continuous servicoe

ARTICLE 10 B'ÉLOYLNT AFTER MILIT.ARY SERVICE

Reinstatemont

le Each of the partius realizing its responsibility to employees of the Canpany
returning fran sorvice in His Majosty's armed Forccs, the Union agrees to co-operate
in the carrying out by the Campany of the spirit and intent of thc Roe-Instatoment in
Civil Employment .ct, 1946, and thc Regulations thercunder., It is roccgnized that
this may necessitate laying off certain employees to make room for those so returning,
which shall be done according to the seniority provisions of this Agreement.



Employment of Volunteers ho ‘re Not Entitled to Reinstatement

le In order that due preference in employment may be given to persons who

voluntarily enlisted in His Majesty's armed Forces or who voluntarily served in the
Merchant Marine or in the Corps of (Civilian) Canadian Fire Fightors for Servico in
the United Kingdom but who are not cntitlod to reinstatement by the Company under
the Provisions of tho Re-Instatement in Civil Employment Act, 1946, and the
Regulations thereunder, the Union agrees that other hourly=-ratcd employces who have
no seniority may if necossary be laid off in order to make room for such persons,
The provisions of this Jgroement regarding temporary employees shall apply to any

such person excopt that, if first hired within six (6) months aftor his discharge
from military service (or hospital treatment or special training following such
discharge) and if within six (6) months after such first hiring he has completed

six (6) months' continuous service with the Company, hit soniority for tho purposes

of article 11 of this A-rooment shall date back to the dato of his voluntary
enlistment.

ARTICLE 11 SENIORITY

Definition

le "Soniority"™ is the principle of giving preference to hourly-rated employees in
promotions, lay-offs and re-hiring aftor lay-offs in accordance with longth of
continuous service,

2.  "Longth of Continuous Service” shall mean thc length of continuous service of
an individual in the Canpany's employ Sinco tho date of his last entry into tho
service of the Company at Noranda. A break in service shall be deemed to have

egcurrec if an individual employed by tho Company

(a) quits or
(b) is discharged or
(ce) is laid off by the Company for lack of work for a period in excess of six

(6) months; or
(a) works for same other employer while absent from his work whether on

official leave-of-absence or otherwise, except when the Company approves
such other employment.

Plant Seniority

le In all cases of reduction in force (exeept lay-offs considered by the Company
to be temporary only) the Company shall eonsider the following tvo factors in
determining which hourly-rated employees are to be laid off or demoted:

(a) seniority in the Plant determined in the
manner herein set out, and

(b) the requirements and efficiency of operations
and the ability, knowledge, training, skill and
physical fitness of the individual to do the job.

2. When in the judgment of the Company factor (b) is to all intents and
purposes equal as between two or more hourly-rated employees, their rolative
plant seniority shell govern except as hereinafter provided,



8eniority in Re-Hiring

1, For a period of six (6) months from the date of lay-off for lack of work of
any hourly-rated employee he shall have preferential rights for re-hiring (but only
for jobs whose occupants would be classified as hourly-rated employees and which are
not of a tomporary or cmergency naturc) in accordance with the following provisions:

Co The hourly-rated smployecs most recently laid off within the provious six (6)
months shall, to the extent of tho number of workers at any ono timo roquired by the

Company, be sent notice by mail by the Company stating thc 193° availablo and the

proposed time of hiring which shall not bo loss than seven (7) days from the dato of
such mailing, Such notice shall be mailed by rogistored mail to cach such hourly=

rated comployec addrossod to the last addross which ho sHall have r.:cordod with the
Company. The hourly-rated employees to whom such notices are sent and who report
ready for work shall if thoy are qualified and physically able to fill tho jobs

available bo ro-hired in inverse order to that in which thoy wero laid off. Tho
Cumpany shall not be rcquired however to rehire at any time any hourly-rated
cmployee who shall have failed to report for rc-hiring in accordance with and at the
timo statod in any such notice so sont to him,

Departmental Seniority

le In all cases of promotions to fill a vacancy in any Department (oxcopt
promotions to or in categories othor than tho catogory of an hourly-ratod employee)
the Company shall consider the following two factors in determining which hourly-rated
employees are to be promoted:

(a) seniority in the Department determined in the
, manner hercin set out, and

(b) the requirements and officiency of operations
and the ability, knowledge, training, skill
and physical fitnoss of the individual to do

the job.

2e When in tho judgment of the Company factor (b) is to all intents and purposos
equal as between two or more hourly-rated omployees, their relative Dopartmental
seniority shall govern except as hereinafter provided,

3e In the uvent that thu transfor of an individual employed by tho Company is
required for one or more of the following reasons:

(a) the officient conduct «f oporaticna

(b) ccnsiderations of the health of any such individual

(¢) in order to take advantage of any new skill or training
acquired during service in 1iis Majesty's Forces

it is agreed that his Departmental seniority in thc Department to which he has
been transferred shall be equal to his ~eniority in tho Plant.

4 Nothing in this Agreement shall be construed to precludo the Company fran
transferring any individual in any other category in a Department to the category of
an hourly-ratcd employee in the same Dopartmonte The soniority of any such individual
in that Dopartmont shall bo dotorminod by tho longth of his continuous sorvice
thoroine



Transfers

Hourly-rated omployees may file with the Company thoir writton applications for
transfer fran one Department to another. In the evont of an opcning occurring in
any Department any such applications will be givon full considoration on tho same

basis as in the case of promotions, Tho seniority of any hourly-rated employee who

is transforred will bc treated es set out in this Articlo.

Temporary Employees

le An hourly-rated employce will be considored to bc a tomporary employoo and shall
have no seniority under this Agreement until the ond of six (6) months’ continuous

sorvice, when his namo shall bo placed on tho soniority list as of tho beginning of
such six (6) months! poriods There shall bo no responsibility for ro-omploymont of
such persons in the-cvent that they are laid off or discharged during the six (6)
months! period,

2s Atemporary employec shall have no rights undor this Agroement oxcopt that ho
may take advantage of the Grievance Procedure in casc hc bolioves he has been

unjustly disciplined or discharged,

Absence

le When hereaftor an hourly-rated omployeec is absont on leavo-of-absonco or
otherwise for a period in excoss of two weoks, oxcopt in casos of disabling accident
or sickness, such period shall not be counted in the length of such hourly-rated
employee's continuous sorvice.

2. The Company will grant leave-of-absonce to an hourly-rated employeo for a
reasonable time, for good causc, if he can be spared.

3+ Tho coumpany will grant onc leavo-of-absonce to attond a Union convention to not
more than five (5) hourly-rated employees, subject to the following conditions:

(a) that the Union gives at lvast one (1) wook's writton notice to tho Company
designating tho hourly-rated omployoos for whom such loavo is dosirod;

(b) that such leave will bc for a period not exceoding two (2) weoks;

(ec) that such hourly-rated employces can bo sparod.

4 The Company will on applicaticn from the Union grant a onc (1) year's leavo-of=
basence during his tenuro of offico to not moro than one (1) lhourly-ratod omployoe
who is employed as President or Financial Sscrotary of Local 688 of the International
Union of Mine, Mill and Smelter Workers.

5e An hourly-rated employeu who is unable to report for work for any reason will
nétify his foromen if possibl. bofore tho beginning cf his shift,

6. 4&n hourly-rated employee desiring to return to work after an absence will give
one (1) day's notice to the Company in order that a place can be made for him.

Je Any leave-of-absence permit must be in writing and signed by an authorized
Company official,



Special Training

Notwithstanding anything to the contrary contained in this Agreement, the

Company shall have the right fram time to time to designate to the Union certain

individuals who are to be given special training or experience in preparing them

or trying out their oapabilities for other or broader assignments with the Company

or for future service other than to the Company not exceeding at any time fifty

(50) or five percent (5%) of the hourly-rated employees, whichever shall be the
greater, and to promote, demote or transfer such individuals, engage, retein or

dispense with their sorvices and direct their efforts from time to time free from

any limitations provided for in this Agreement; provided however, that no such

individual shall be assigned to take over the job occupied at the time by an

hourly-rated employee outranking such individual for purposes of pramotion if

such assignment would result in the demotion of such hourly-ratud employee.

ARTICLE 12

DEPARTMENTS AND SENIORITY LISTS

Departments

For the purposes of applying the provisions of this Agreement the Departments
shall be as follows:

1, Mine Department (including Mine Surface)
2. Mechanical, Electrical and Construction Department
3. Smelter Department
4. Concentrator Department (including Cyanide and Pyrite Plants)
5. General Surface Department

Seniority Lists

Seniority lists of hourly-rated employees in the Plant and in each Department
shall be prepered and maintained by the Company. « master list for the Plant and
a 11st for each Department shall be availrble at the Company's Generel Office and

departmental lists shall de availrbla in thu respective Depnrtmont~l offices for

reference by hourly-r-ted employees &t reason-ble times to determine questions of
seniority. The lists shall be revised and brought up to d=te nt lest once during

orch 81x (6) months' porind, nnd a copy of ench list sh1ll be given to the Union.

ARTICLE 13

VACATIONS WITH PAY

Each hourly-rated empleyee will be entitled to the minimum annual vacation
with pay provided for by Ordinance 3 (as revised august 12, 1946) of the Minimum
Wz=ge Commission of the Province of Quebec, and each hourly-rated employee who has

five (5) or more years of service as ef April 30 will then became entitled to an
additional vacation with pay equal to the minimum provided for by said Ordinance,
provided that his total annual vacation with pay shall in no case exceed two weeks

with pay at four percent (4%) of his wages earned during the twelve (12) months’
period of service ending April 30. It is further provided that an hourly-rated
employee leaving the service of the Company will receive the vacation pay to which
he was entitled on May 1 immediately preceding. if he has not already received

such vacation pay, and an indemnity cf two percant (24), but in no case more than

two percent (2#), of his wages earned since such May 1.
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ARTICLE l4
 

HOURS OF WORK AND OVERTIME

le The schedules of hours in effect for all hourly-rated employees at the date

of execution of this Agreement shall be maintained except if this should be

impractical due to lack of work.

2

—

an hourly-rated employee who regularly works eight (8) hours per day shall

be paid at the rate of one and one-half times his applicable hourly rate for any

time actually worked by him on an hourly rate basis in excess of eight (8) hours

in eny regular working eay or in excess of forty-eight (48) hours in any work week.

3, «nn hourly-rated employee who regularly works nine (9) hours per day shall be

paid at the rate of one and one-half times his applicable hourly rate for any time

actually worked by him on an hourly rate basis in excess of nine (9) hours in any

regular working day or in excess of fifty-four (54) hours in eny work week.

4, any time allowed as overtime in any working day shall not again be allowed as

overtime during the work week.

5. Overtime rates shall not apply to time worked by an hourly-rated employee in

excess of his regular work day or work week when such time is due to change of shifte

6. In no case shall an hourly-rated employee be entitled to more than one and

one-half times his applicable hourly rate for any time actually worked by him on

an hourly rate basis, except as hereinafter provided.

7. At present the work day begins at 7:00 a. m. and the work week at 7:00 a. me

on Sunday.

8, Hoisting and lowering schedules at the Horne Mine will be arranged to provide

approximately eight (8) hours fram collar to collar for each shift, but variations

from such schedules not exceeding fifteen (15) minutes which do not occur consistently

shall be disregarded. any delay greater than fifteen (15) minutes in koisting

hourly-rated employees from underground which is due to necessary repair work or

safety considerations or causes beyond the Company's control shall be paid for on

tho basis of straight time only.

9. «4n hourly-rated employees who is called out for emergency work shall be guaranteed

four (4) hours' work, or at the Company's option shall be given four (4) hours’ pay

without being required to work the full period in which case for the purpose of

calculating overtime he shall not be considered to have worked any time, If he is

entitled to payment at overtime rates as provided for in this Article for any or

all of the time actually worked, and such payment is larger than four (4) hours’

pay, he shall receive the larger amount.

10. The Company does not guarantee to provide work for any hourly-rated employee,

nor to meintain the work week or working hours presently in force.
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ARTICLE 15
STATUTORY HOLIDAYS

«n hourly-rated employee will be paid at twice his applicable hourly rate

for any time actually worked in the twenty-four (24) hour periods commencing at

11:00 p, m, on Christmas Eve or New Year's Eve end at one and one-half times his

applicable hourly rate for any time actually worked in the twenty-four (24) hour

periods commencing at 7:00 a, m, on the statutory holidays observed for Dominion

Day or Thanksgiving Dey.

ARTICLE 16
WAGES AND BONUSES

The Company and the Union agree that the scale of wages, bonuses, overtime

rates and times and methods of payment effective at the date of execution of this

ngreement shall be maintained during the life of this Agreement.

ARTICLE 17
BULLETIN BOmRDS

ls No bills, bulletins, newspapers or other documents shall be posted or

distributed in or about the premises of the Company by the Union or by amy hourly-

rated employee of the Company.

2. The Company will provide five (5) bulletin boards for Union notices as follows:

1 Clock House

1 Concentrator Dry
1 Smelter Dry

1 Mine Dry

1 Machine Shop

3, Notices which the Union wishes to have posted on these bulletin boards shall

be submitted to the Company for epproval and posting. Notices in French or English

of Union meetings (limited to the tims, place and type of mootings and, if desired,

the names of speakers) or social events or appointments of Grievance Stewards or

Grievance Committeemen will be accepted but the Company will not approve or post

any notice of a controversial nature.

ARTICLE 18
SAFETY AND HEALTH

The existing safety devices and practices of the Company for the purpose of

protecting employees from injury, accident or unhealthful conditions of work

during their working hours shall be continued, subject to such improvements or

cha ges as the Company may from time to time determine to be advisable, The

Grievance Committee (but not more than five (5) members thereof) or any employee
of the Company shall havo the right to discuss matters dealing with safety and

health conditions with the Company at reasoneblu timos,
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ARTICLE 19
AUTHORITY OF UNION

The International Union of Mine, Mill and Smelter Workers, Local 688, and its

duly appointed or olected representatives herein mentioned agree that they have

authority from the mombors of the said Local to enter into this .greement and agree

that this agreement shall be binding upon and enforceable against the said Local

and/or its members in the courts of Quebec in respect of any breach of this

«agreement committed by the said Local or its members.

ARTICLE 20
FURTHER CONFERENCES

Either party may, on ten (10) clear days’ notice, require the other party to

enter into negotiations for the renewal of this agreement within the period of two

(2) months prior to the expiry date, and both parties shall thereupon enter into

such negotiations in good faith and make every reasonable effort to secure such a

renewal; provided however that tials article Twenty (20) shall not apply in the

event that P. C. 1003 shall cease to apply to the Company.

ARTICLE 21
- NOTICES

l. «ay notice in writing which either party desires to give to the other shall

be given by registered mail, postage prepaid, addressed as follows:

To the Company:
Noranda Mines, Limited

P. 0. Box 20

Neranda, Quebec

To the Union:
The Secretary, Local 688
International Union of Mine, Mill and Smelter Workers

P. 0. Box 1373
Rouyn, Quebec

Ce any notice so mailed shall be deemed given as of the next business day after

date of mailing. The registration receipt shall establish the date of mailing.

3. Either party may change its address for service of notices at any time by

notice as above mentioned.

4RTICLE 22
TERMINATION

le This Agreement shall become effective as of February tenth. 1947, and

shall terminate at the expiration of one (1) year thereafter.

2. IN WITNESS WHEREOF Noranda Mines, Limited has caused its corporate seal to

be affixed under the hands of its proper officers in that behalf and the duly



appointed or elected representatives of Loeal 688, International Union of Mise,

Mill and Smelter Workers have hereunto set their hands and seals,

3, Exeouted at the Town of Noranda, Quebec, this tenth day of February, 1947.

31gned for

NORANDA MINES, LIMITED

(Signed) J. Y. Murdoeh
ernrmca

(Signed) J. R, Bradfield
Bocrotéry

(Signed) R. V. Perritt
  

(Signed) J, A. Costs
 

_ (Signed) B. G.Reshester
 

 

 

 

 

 

- (Signo4) 6. J. Drummond

(signed) E. W. Michaud

Signed for

LOCAL 688, INTERN..TION.L UNION OF
MINE, MILL (ND SMELTER WORKERS

(Signed) EK. V. Petersen

.(oigned)0.À,Long .. ——

.(Siæne4d).RosaireLafranse -

" Bargaining Camittes

(Signed) Oliver Breton
 

(signed) Thes. F. MoGuire

  
 

InternationalRepresentative

(Signed) R. NH, Oarlin
Board Member

 



SCHEDULE "A"

The following classifications of omployees arc excluded fram the bargaining

unit and are not affected by the provisions of this Agreement 3

ls dll employees who are not employed at tho Horne Mino and Plant

2. 411 employocos who are paid on a monthly, weokly, daily or contract basis,
or on any basis othor than a basic hourly rate,

3, Any employees who are paid on a basic hourly rate but who aro:

(a) Clerical employees,
(b) Employees holding positions of authority higher than the position of

subforoman or mucker boss
(c) Confidential employees including policomen, guards, gatomen and

watchmen,
(d) Technical employeos,
(e) Part time employeos and school boys.

In caso of any disputo as to whothor any individual is oxcluded fran the

bargaining unit the disputo shall bo roforrod to tho Labour Relations Board for @

ruling.

SCHEDULE “pt

l, Arbitrations shall be hoard at Noranda, Quoboc, unless othorwise mutually

agreod upon.

2 In any arbitration the written reprosentations of the hourly-rated employee
made at stage Three (3) and the decision of thc Company at stage Four (4) of the
Grievance Proooduroc or in thu caso of a difforonee directly between the Union and
the Company a writton representation by the applicant for the arbitration and theo
reply theroto by thc other party shall bo presented to the arbitrators and tho

award of tho arbitrztors shall be confined to dotermining thc issues therein set out.

3. Each party to an arbitration shall be ontitled to boc ropresentod by counsel or
otherwise and to present evidcnco, to cross-examine the witnosses of the other party
and to present argumonts orally and/or in writing. «hero writton argumonts are
submitted each party may reply once to the argurient of tho other party. When any

written argument or brief is filod by a party with thc board of arbitrators a copy
shall at the same timo be sent to the other party.

4, Witness foes and allowances shall be paid by the party calling tho witnesses,

5, No costs of arbitration shall be awarded to or against cither party.

6. The award of the arbitrators shall bc given within a period of fifteen (15)
days after the close of the hocaringse


