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1954

MENDED ARTICLES

J THE

  CULL CT.vis Gig. TILT

B.T4

  

Phb, GANT a. «H1T% wood) UaPali JF LALADA. LIAIT..J

(heroinafter callel tho Corrany)

and

TH. baTl Au Ubi « OF (BraTLAG “-HGINb6" JF CucnsÂ
  

(her -i after called the Uni n)

 

AATICLE 12- LEERITS

LL Delo

The present Group
Zetropclitan Life

  Life and 5iokmesr « accident policies car:ied with

Insurance company, together with slue Cross hospitalization

Benefits, will be cancel ol ar of tebruary 28, 154.

xage plan through the .etropolitan

0 into ef ect as of March 1, 1954. 4H» neu plan

Insurance for Death or Disnemb.r-

:t Insurance, ilospital '.xpense

  

  

In place of the sbove, a new insurance pad

{fe Insurance Co pany will

tneludes the follosing items; Life Insurance,

nent by accidental means, . icknes. and Accida:

ani urgical Operat.on Insurance.

u. The new ins rence plan îs a condit!un of e:ployænt, and the attach: | scheiule

n of “enefits forms part of the umenied agreement.

   

  
À

l'e cost of premiug Inclullig jo;endentc, is staral equally by tho Lomjary

and the employees.

In the care of an employeo not bel:g a memb-r

waiting period on iospitalizat on ani yrgloal Benefits will

March 1 » 1954.

  
of the Blue Crosr, the usual

apply as fron  

  

ARTICLE 84 4 snlliv C nDIT, did

ITE "E® STATUTORY HOLIDWYU

dith the rocogn tion of May 24th, as a legal hoilay, Clause " " is amended to

read as follows:
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the following generully observed holida,a are recognised:

Now Year's Day
Go .d Friday
lay 24th,
St-Jean Bptiste Lay
Do’.infon Day
Lab ur Ody
Thanksciving bay
vhristras Day

k ployees wi i be paid for eirht (-.) clear Holld. s irres,ective of
the day on «hich they fall, nnl also receive canpenrat!on for any
rec.ynizet Hi. 1lays that may ocour durir.g a Holilay or shut ioun
pe:10i of less than tuo onth:, providing the omployees concerne
report for lut, when advised,

All oth r Articles in Collective Labour -grecment which ex: irei Vecenb r 31st,
1951, together with new .ghedula of Jag:e effogtive January 1, 1952, are
renevel, and will remain in effect until “Yeceuber lst, 1954.

ARTICLE 13-

ihis greemunt s effective Junuary ist, 1954, and terminates iecenbar 3st,
1954, unless either part; gives notice by writing to the other party vith-
in a lelay which shull not be moe than sixt; (+) lays or les: than thirty
(3U) duye rior t the expiration of each perial, «f its l.Lentin to
t:rm nate the Agreement or seek amendments to sume, unl in the latter cuse
the pr.sent Agreement shall remain 1 force until the next ngreement 1: luly

signed.

-h «IFNE>S d:.1b0F the ;arties :ave signed this agreement at t e vity of
à ntreal, under eft'active late nf

{Lie 17th day of Maurah, one trousand, Néne sundrei and :1fty-four.

THE CART .R {HIT LEAD CU OF LAN .DA LID. THE NATI.LAL UNl.N OF OPE.TiNG ANGI ERau
QF CANADA,

Unreadable r.Dessureault
Executive Vice-.res. « Managing .!rector ”. Donald 



MK-ntreal, .ue.

Ferruary 9 1754.

Louis ACME HidKe … 1 LY- ald 7. JYRES
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1952

or THE

(hereinafter called

and

  

 

CANADA,

8. YORUCONDITION-CLAVE“u”  
1952,
and after three    
 

  

 

ever the index figure of

 

  

  

 

UNCHANGED.  

This Agreement is effective

1952 unless either party gives
  

 

  

 

  

 

signed.

 

AMEXIED ARTICL:$.

COLLECT IVE AGREEMENT

BETWEEN

THE CARTER WHITE LiAD COMPANY OF CANADA, LIMITED

THE NATIONAL UNION OF OPERATING ENGINEURS or

Giving effect to the 18% increase agreed to,

the starting rate for Fourth Class Engineers vill be $1.24 per hour

(3) months - $1,29 per hour.

will be paid on the basis of fl.

for the ensuing three months. Th

tp adjusted :t the end of each quarter, based on Dominion Bureau of

Statistics t'igures published July lst,

in « delay vhioh shall not be more

(30) day péter to the expiration of each period, ef its intention to

terminate the Agreement or seek amendments

the present ‘greement shall remain in force

   

  

 

the Conpany.)

  

 

(hereinafter called the Union.)

retrosotive to January lst,

COS
T

or

LIVINGRONUS.
However in the event the Cest of Living index published by the Dominion

Bureau of Statistics on April lst 1952 h-s increased

191,1 published January lat 195< a bonus

30 ver point per month to wage earners

e Cost of Living Bonus will be subjest

and October lst, 1952.
   

All other articles in Collective Labour Agreement vhich expired Dacamber

31st 1951 are renewed and will remain in effect until December 3lst 1952.

January lst 1952, and terminates Deeember ‘lst

notice by writing to $88 other party vith-

than sixty (60) days or less than thirty

to same,and in the latter esse

until the next Agreement is duly  
 26/44

  

 

  
  

 

  
   

 

  

 

  

 



IN VITMESS WHEREQD THE parties have signed this Agreement at the City
of Montreal under effective date of

This fourth day of April Ome Thousand Nine Hundred
and Fifty Twe,

TM CAKTER WHITE LKAD COMPANY QF CANADA, LIMITED

G, Meffet.

Emocutive Vice-President & Manaçing Director

THE MATIONAL UNION OF OPEAATIM. ENGINEERS OF CANADA,

P. Dessureault.

Nelson Cénette

 



AIEEE.

- between =

THE CARTER WHITE LAD COMPANY (F CANADA LIMITED

(Hereinafter called the Coman )

« AD »

TIL HATIONAL UFION 0 OPERATING ENCINZERG OF CANADA,

(Hereinafter called the Union )

Lilie 1s the intention of this agrement to minis a

hermonirus relations) ., botween the Company and its Steam Plant

anlo; acs to jrovide an amicable method of settling any differences

which my arise between them and to set forth the conditions of

employment to be obaerved between the Company and the Uniom,=

e # ” n,

The term “ eaployees ® as sentioned. in this Agresment

refers to the Steam Plant Engineers, known as "Stationary Engineman *

Quebee Act.- |

SRCOCH

The Company recognises the Mion as the sols and ex~

elusive targaining agent for all its Steam plant engineers as

defined ‘a Clause 2, in collective bargaining vith relations to

wages, hours of vork and other conditions of employment as set

forth herein,»

SURI,

It is recognised Wy both parties that the Union lms

a heavy respmeibility to its mesbers and likevise, the neubers

of the Union lave à responsibility to the \nion,-

GATELANES

The Union vill elsst or appoint * ome Shop> Steuaré ” and

supply the Capany vith the mace of sams, vhom said Company shall

then recornis.

The Shep Steunré sbmll bo the pervon to handle the grisvense

arising eut o thie agreement,-



Should any dispute arise between the Company and the

Union as to the meaning and application of the provisions of

this Agreement or should any local trouble af any kind arise

in the plant, there shall be no suspension of work on assount

of sush dispute, but an earmest effrt shal be made by beth

parties hereto to settle immeidately and vithout delay sueh

dispute or trouble in respeet of vhieh the felloviny grievance

mehinery is set upt-

PIRSTS The employee concerned may either alone or

accompanied by the Shop-Steward, take the

mtter direetly to the head of the department.

If a settlement is not reached vithin a reaso-

able time (48) forty-eight hours, the Steward

my take the matter to the 3perintendent,-

If a settlement is not reached «ith the

Superintendent vithin a reasonable time (36)

thirty six hours the matter my be discussed by

the Shep Steward accompanied by a representative

ef the National Imion of Operating Engineers of

Canada and the Management ef the Company.-

All settlement of grievanees between the Company and the

Unien shal! be fimal and binding upon the Company, the Union

the employee or employees concerned. In the event of failure

te reach a settlement the matter shall be feferred to

Arbitration purswant te the labour laws governing the matter.-

Specifies times and meetings shall be agyreed upon by

the Union Committee and the Management of the Cor:peny for the

consideration of any disputes oretber matters to be dealt vith

wder the provisions of this seeti-n, provided however, that

matters pertaining to the discharge of em.loyees or other matters

which cannot reasonably be delayed until the tine of auch regular

meetings may be considered at an earlier date, Matters to be dealt

“th under the provisions of this sestion, shall normally be discussed

during working hours provided, however, that lengthy negotiations for 
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a settlement of any dispute may be discussed outside of verking hours.

During the term of this Agreement, the Company agrees

that there sall be ne lockout and the Union agrees that there

shall be no slowdown, strike or other stoppage of werk until

all previsions of this Agreement have heen exhausted.

Any employee who engages in a strike, slowdowm or

stoppage of work before fully complying with the previsiens of

this section or other resourses provided by lav, shall be sub-

Jest to disciplinary measures.“

Te MAUGEIENT.

The Management of the plant and the direetion of the

employees, inéludin, the right to hire, suspend or discharge

fer proper causes and the right to relieve employees fron

duty because of lask of work or fer ether legitimate reasons

1s vested exclusively in the Company ir. acecrdance vith the

torms of this agreemeitt.-

Any emplsyes vho feels that he has been wmjustly

dismissed laid off or suspended must inform the Company and

the Uniem, vithin 48 hours that he questions said disnissal,

suspension or layweff and the matter slall from then om be

dealt with as a griovanee,-

SasMORKLIGCONDITIVNS

Por the purpose of this Agreement the plant in jusetion

shall be recognised as a "Feurth * class plant in acoordanes with

the Quebes Enginemen's Aet,.-

A) The regular vork day shall be of eight (8) hours duration,

The regular werk week shall be of ferty (40) hours duretion

D_UZILE,
Overtine vill be paid for time verked in exsess of 40 houru

per week or right (8) hours per day.-

A normal week worker who has been during, the normal

werk vesk, vill be paid overtime if required to werk on Stusday or

Sunday.”

an

Le RETRY
pe PRO “a
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Work on Saturday includ-d in a 7-day rotating sving shift ghall

constitute overtime. Sunday work will be paid at the overtime rate.-

Where 3 men only are employed on à continuous operution, ov…rtine aftar

forty (40) hours in any one veek vill apply.-

cd QUERIES

The rqte of overtime will be time and one-half,

D) HQLIDAX

Double time. 1.0. normal pay plas one day, shall be paid for all werk

performed on those holidays specified in Artiele “E*

B) NOLIDAXS,

The fellewing generally observed Holidays are recegnised:

Nov Year's Day
Good Friday
St. Jean Baptiste Day 8
Dominion Day "4
Labour Day

Ç

Thanksgiving Day Bl

Christmas Dey 3

Employees will be paid for seven (7) clear Holidays irres;active of the

day on whieh they fall, and also receive compensation for any recognised

Holidays that may occur during a Holiday or shu. down period of less than two

months, providing the employees concerned report for duty vhen advised.

F) À luneh period osourring in the middle of each shift, shall be allove: eaeh

employees and shall be vecegnised as time worked, but the employee must remain

on duty during sush lunch period.-

G) Rates of pay shall be as followss~

To apply from January lst, 1951 fourth Class Engineers startin; rate wvili be

£1.05 per hours after three (3) months $1.09 per hour

H) An off- shift premiuk of five cents (54) per hour will be paid for work per-

formed between the hours of 3,00 p.m, and 7 a.m,

I) Each operater vill bring in the amount of ecke required on his ewm shift

and take out any ashes that may accumulate on their shift.-

In addition they will also be required to maintain the engine-roon in a

Clean and Tidy Condition.-

J) GRNSBAL.

1, Employees called in on an emergency call to work for a psriod of less

than two hours, other than immediately before or immediately after their

regular working hours, vill be jaid a minimm of two hours at overtime

rates.”
2, Employees required to vork more than two hours overtime who were at work
en the preceding working day and were met notified of said overtime work, shall



Se. °° Suite,

be allowed half and heur off work vith pay for lunehie

J. An employee, reporting for work at his regularly scheduled time and
there being no work in his regular Departament, shall be entitled
to à minimm pay of half a day at not less than his payroll rete.-
whless on the previous day notified orally or by notice on the
bull:tin board not to report, provi ed that if requested by the
Company, he shall perform a minimm of half a day ay of such avall-
able vork as the Company may assim} this clause shall not apply to
employees absent from work the preceding working day,

he Bmployees shall be in their respective working places ready to begin
work at the designuted starting time and shall not leave their laces
of work until the regulur hours of work have been completed within
the scope of this Agreement, Shift orkers are required to stay on
the job until proper relief is on hand, In the event of ne rolief,
the man on duty is required to fill out the extra shift.-
AD

Any employee being entrusted with teols or equipment required in tie
carrying out of his duties, or articles provided for their personal
welfare, will be held responsible for their safe return, failing vhigh
the valus of sams will be deducted from his wages.-

JCLIRAYPOLICY.

Imployees shall be paid on the llblidays specified in Artisle "E" providing
they vork a full day the first working day fellewing said licliday, unloss
thay are prevented from ao doing by sickness, in which ense they must pres-
ent a physician's medical cortifioate. The remmeration shall be based on
the normal working day of sash employee e:zaluding overtine.-

An employee joining the Company durin: the period August lst to May lst will
be entitled to Holiday remmoration on the esis of one half day jer month
for time worked, but not aceeding one(l) normal work week, Lmployees
Joining the Company on or after May 1:t will not be entitled to any lioliday
remmeration during the designated (reneral llolitay pertod.-

After three (3) years continuous service, emloyees shall be granted two (2)

veek's Holidays vith pay.

The Camçany's present poliay of ;iving three (3) week's lielidays with pay fer

employces vith tuentyefivo (25) years eontimuo:s service will be continued,

The normal vork week in the Departament in whish he is employed, will be the

basis of pay for an employee's ligliday week or weeks,

lislidays are ;iven in that time most Gonvenient to the Company within the

period of June lst., te September 30th,, but, employees shall be given at

least fifteen (15) days’ noties in advance,-

Employees vith greatest seniority in each department will be given first

preference, = 
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The Compaly may declare a ren-ral Heliday period im any year amd after

discusssion of the subject vith the Grisvanse Committee, desipmate sush period

as the time during vhieh all employees shall take the vaentions or part L'ere-

of to vhich they are eatitled,~

In the oase of lay=effs of more than two months,employees vith less than

three year's service will receive half a day per

vorkine

monthfor the year

in questionss

Bapleyees vith more than three years servies vill ressive ome day

par

vorkux

menti. fer the year in question, They vill not be entitled to any statutory

Nelidays that may cesur during such sa lay-eff,=

In the ease of emplayees leaving voluatarily or dismissed they vill receive

K,lidays compensation on the basis to whieh they are entitled at the time of

severance of their employment.-

Bay,

loyees laid-off vill no longer bo considered in the Company's eploy after

six (0) months, ( in aecordance with the revised Seniority Clause ) and will be

eatitled to drav any Heliday compensation at the end of the six (() mamth

period.”

20,TAUX-

a) Insofar as my be practieable, in the reduetion, restoration

and anfeaneement, plant and departmental semiewity shall govern, provided

the employees are eapable of dein; the —erk.-

b) Aa emplo,ee shall cease to have a seniority rights and "is

enloyee's status with the Company the Company will be terminated for all purpeses iP

1 He leaves voluntarily

2 He 1s discharged.

3 If he is not actively employed for a ,erird of six (Glam.

a

SET

ARMEME

0

The Company will continue to make reasonable provisions for the

safety and health of its employees durin, the hours of their om; loyment,~

Such devices as the Company requires to be worn and other equipment

vhich in the opinion of the Conpany is necessary, for the safety and

proteation of the employees, shali be ;rovided by the Carpany.-

M2BUEERS:
All benefits presently enjoyed by the emloyees in  enersl as well

as all future benefits to employees in (eneral, shall centinue to apply to

all emlaees covered by this Agreement,

ld agreement is effestive January lsta 1951 and terminates D 



31, 1931 unless either party gives notice by writing to the other

party within a delay which shall not be more than aixty (G0) days nor

less than thirty (30) days prior to the expiration of eash period, of

ite intention to tarninate the Agreement or seek amendments to same, .

and in the latter case the present Agreemant shall remain in force ‘N

wrtil the next Agreement is duly signed.-

MU. BILE
Axy netiee required to be sent to the Cempany shall be effecti~

vely given vhen mailed to:

The Carter White Lead Company of Canada, Limited

1295 Delerimier Avenus,

Nentreal, que.”

and as sush netiess required to be given to the Uniun, shal. be ef-

foetively given vhen mailed tele

The Matiamal Union of operating Engineers of Canada,

Roem 10, Minunent Matiomal

1182 St. lawrence Boulevard.-

Montreal que.“



og.

IN ITS WLIEQGP the parties have signed this agreement at

the City of Montreal under effestive date of.-

One Thousand, ine lhmdred and

THE CARTER MITE LEAD COMPANY Qi “AN’DA LIMIT

G. Moffet,

Vies President & Mamaging Direeter.

NATIONAL UNR K OF OPLIATING . NGDRER3 JF

CANSA,»

P. Dossurealt.

M Consette.”
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MMRARDUME

COLLECTIVE

AGRLIQENT

-between-

THX CARTER WRITE LXAD COMPANY OF CANADA, LIMITED, a bedy politie

and corporate having its head office and principal place of busi-

ness in the Gity of Mentreal, Province of Quebec.

(Hereinafter called the Companyl

«ana -

UNITED MINE WORKFRS OF AMERICA, (Loeal Umiom No, 1314M)

Montreal, an association of employees, having its head

office in the City of iemtreal, Provimce of Quebec.

- (hereinafter called the Union)

It 1s the int-ntion of this agresment to maintain a harmonious

relationship between the Company and its employees, to provide an amicable method of

settling any differences which nay arise between them and te set forth the comditiens of

employment to be ébserved between the Company ani the Uniom,

The term “employees” as memtiened ia this agreement, refers to, and includes all men and

vemen vorking for the Company on productien or maintenance vork in the plant, other than

and exsluding the foreman, the stationary engineers, the offise and technical staff or any

ether person having the power to hire or discharge,

ARTICL
E

3-

RECOUITION

The Company recognises the Union during the terms of this agreement as the sole and exclusive

bargaining agent for all its employees, as the term îs defined in Article 2, in collestive

bargaining vith relation te vages, hours ef werk and other conditions of employments

ARTICLE4c

CECK-QRY

OFDUES

to the written suthorisation of an employes, the Company vill dedust from his veges the sun

of 2,00 for monthly dues and vill remit to the Financial Seeretary of the Union the full anous

s0 collested before the 15th of cash month} any such ewplayse vill have the right te revels

in writing the said wihorisation and upon said revocation the Company vill step deducting

any monthly dues from his wages.

Notwithstanding the statement in t'e feregoing sentence, an employee shall have the right te

sutherise an irrevieable colleetion of dues fer the duration of this agreement, but not

exsseding à peried of twelve menths,

17/2607
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levever, unless an emplayee gives notice in vriting to the Cempany within a delay

that shall not be mere than 60 days and less than 30 days, prier te the expiretien

of the current Comtrast, amtherizatiem covering irrevecable eheck-eff of dues vebld

automatisally be renewed for ome year,

ASTICLE5-QRIKVANCE COWITIED

The Union Officers, namely, President, Viee=President and the Seeretary shall ast as

the Stevards and griefanses committee, The Unien vill supply the Company vith the namse

ef said Offisers who will then be recognized by the Company,

All Offfeers of the Union shall be employees of the Company and be om the seniority list,

ARTICLE6

GRIZYANCT

PROCEVLE

Should any dispute arise between the Company snd the Union as te the mesaing and applise-

tien of the provisions of this Agreement, or should any loeal trouble of any kind arise

in the plant, there shall be no séspension of vork on account of such dispute or trouble,

but an earmest effort shall be mad: by both parties herete to settle immediately and

IE
=
p
a
p
a

À
P
a

without delay, such dispute or trouble, im respest of vhich the folleving grievanes nachinery .

1s set up!

Lizati The empleyee concerned may, either alone or ascompanied by an Officer of the Unien,

take the matter direstly to tne said department's Foreman,

Sacand: 1f à sottlement is not resshed before the end of the folleving day, the Officer

may take the matter directly to the Plant Superintendent.

Thirds If a settlement is net reashed ithin a reasonsble time (48 Mrs.) the Officer

shall present à written summary of the grievanse to the General Manager. After

vhich the matter nay be discussed between the officers of the Union, acoompanded,

4f #0 desired, by a representative of the UMW. and the Management of the Company,

ompany and the Grievance Committee shall be final
All settlement of grievances between the C

and binding upon the Company, the Comittee, the employee or employees comoerned, and

the Unien,

This grievanse procedure has been established for the mitual bemeft of employees and

Management of the Company, and ean be used by either vhensver.



3.

MEXORAIQUMOF

COLLECTIVA

AGRRMIT

the situation varreats such astiem,

AGRIIRATION.

a) In the event of failure to reash a settlement threugh the grievanes

procedure, as detailed above, the matter shall be referred vithin ten days to the

Conciliation and Arbitration Service of the Qusbec Department of Labour in confermity

vith the Quebes Trades Disputes Act (S.R.Ge 1941,) Chapter 167{.

b) It is agreed that the majority decision rendered by the Arbitration Board shall

be final and binding uponthe Company, the union and the employens, Spocifie times

and meetings shall be agreed upon by the Committee and the Managepent of the Company

for the consideration of any disputes or other matters to be dealt vith under the pre=

visions of this section provided, however, that matters pertaining to the discharge

of emplayees Br other matters vhich cannot reasonably de delayed untid the time

of such regular meeting may be considered at an earlier date, During the term of this

Agreement te Company agrees shat there will be no lockout, and the Union agrees that

there shall be no slowedowm strike or other complete or partial stoppage of work uatil

all the provisiens of this Agrennent have been exhausted, and only if the other party

refuses to follow the decision of the Council of Arbitration. The Union further agrees

that there shall be mo strike, slowedown or other stoppage of vork even thea unless

authorised in writing by the senior officers of the Union and also by an offiolal

representative of the United Mine Workers of Amsrica, and a copy of such authorisation

has been delivered to She Company,

Any employee who engages in e strike, slow-down or stoppage of vork before fully

complying vith the provisions of this sestion or other recourses provided by law, shall

be subjest te diseiplimary measures both by the Company tu Union, and the Company

shall have the right to dismiss him,

Wherever a time linit is established, surh time linit shall be deemed te be emslusive

of Sundays and legal holidays.

AIGI
CLE

7=

RIGHTS

OHMANAGE
MENT

Without limiting amyother pre-existing rights of the Company, the Management ef the

plant and the direction ofthe enplayees ineluding the right to hire, pronote, denote,

transfer, suspend or discharge for proper cause and the right to relieve enpleayess

from duty because of



MMCEANDUMQFCOLLECTIVE AGREE

lack of work or for other legitimate reasons, ia vested exclusively im the

Company ia aceordanse vith the terms of thin agreement, The Company alse

reserves the right to change the nature of the work either on a temporary or

a permanent basis, at any time and vith reasonable notice according to the

circumstances. Amy such actiom which rerulta in individual injustioe in the

opinion of the Union shall be considerei a dhscussible grievance,

The Company reserves the sight to dissharge an employee for amy just eause including, | |

but without limiting the generality of the foregoing, the followimge

a) Bringing intexieants into or consuning intexicants in the said werks,

b) Misappropriation of property of the Company or of other persons employed at

the said works,

e) Giving or taking a bribs ef any nature as an indussnent to obtain or retain

a positiem,

d) Daliberate destrustion of property of the Company or of other persons emplayed

at the said verkse

eo) Gross earelessness endangering the safety of other persors employed at the said

vorks or the preperty of the Cempany,

£) Insubordinatiem,

g) Mghting ab the naid works,

kh) Disorderly conduct,

1) Imsapacity or neglect of duty.

J) Absence vitheut notification, 1.03 nan must notifythe Company either by telephone

or messanger if he 1s not going to report for his regular shift; such notification

ia to reash the Company vithin one hour of his regular reporting time,

k) Re;eated latanons after varninge- Same condition regarding notifieation applies

as under "J%,

1) Smoking in prohibited areas,

n) Refusing to de endtBanigned by the supervisor,

a) Infraction of any of the provisions of this agreement or of the rules end regulatie

established by the Compahy. 



5.

COLLECTIVE

Axy employee vhe feals that he has been wnjustly dismissed, laid-off or suspended,

mst inform the Company and the Uniom im writing withia 48 hours, that he questieas

said dismissal, suspension or lay-off and the matter shall, from then mn be dealt

vith, as a grievance and if the omployee is found to have been unjustly dismissed

and in turn reinstated, he shall thea be paid as if he had not been ‘lamissed,

TRANCEIER

8) An emplayes required te fill amether job paying a higher rate of pay, for more

than one day, shall receive the higher rate of pay; if requised to fill a job paying

a lower rate of pay for acre than one day, he shall receive the lower rate of pay.

In case ane ef the departments of the Company atopa production, the Comparp will

have the right, at iss option, to offer the employees of the said departments

vhe normally would be laideoff, work in roms other oscupatienal classification having

a lover rete of pay and to pay them the said lover rate o” pay,

b) When an employee is transferred permanestly to another job, he shall be paid

at the rate of the nev job,

e) When an employee is assigned amy other jeb, he shall be teld vhother it ia a

temporary assigmeent or vhether it is permanent,

9=

a) Senterity shall beceme effeetive enly after an employer has beon enplayed as

a full time vorker and has vorked a tetal of sixty days,

The first thirty days is to be considered as a probationary peried during vhieh

emnloyees vill be om trial and on a phrely temporary basis; the dismis-al of an

employee during the said period shall not be subjeet to question by the Union,

Days abnont frem werk shall not be imeluded im the total number of days worked,

b) In case of advancement, the principle ef first, departsental seniority and second,

plant senierity, shall prevail, providing the employees, im the opinion of Management

and in rensultation vith the Labour-Mgnagement Committen, are capahle of doing the

vork,



In cases of staff reductions ard re-employmdnt, employees last om the plant

seniority list shall be laid off first and re-employed in Dqeonx

reverse order te vhich they are laid aff, subject to their having the ability

and chyateal/tefill the position im question, However, in cases of eclose-dowm

periods mot enseeding fifteen days, departmental seniority shall be aprlied

instead of plant seniority; but plant seniority vill apply for ay anncunsed

clese down peried for nore than fifteen days, exsept im the case of labourers,

helpers and others comsidered unskilled, Notices of re~employment are to be

mailed to the last recorded address of the laid-off employes and such employee

is required to report by telerhame or in person vithin seventy-two hours from

the time the netiee is mailed or lose his claim te the job under consideratiem,

e) An employes shall eesse to have semierity rights ani his employee's status

vith the Company vill be terminated for all purposes if,

1. He leaves voluntarily

11, Be 4s discharged for cause

111, If he fails to answer the Company's motice of re-employment

vithin seventy-two hours from the time the notice 1s mailed,

IV. If he is not actively emplayed fer a peried of six (6) months,

d) Vacaneies oscurring in the plant will be posted on bulletin boards for a peried

of forty-eight (48) hours, no that employees may make application for the positien

te be filled. In filling vacansies and in making prometiens, the Company will come

sider the folleving factors, and where (b) and (6) are relatively equal, senierity

shall governs

(a) Seniority

(b) Ability and efficiensy

(eo) Physieal fitness.

(e) Ferthe purpose of seniority, the fellowing departmsnts vill be recogaiseds

(1) Maintenanse

(2) Shipping & Receiving

(3) Oxide Department

(4) White Lead Department, 
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COLLECTIVE

AGREEMENT

£) The Cempaxy agrees to post seniority lists showing the seniarity ef each

employee, and to furnish a copy of such list te the Union, The Company agrees

to reviev the seniority lists every twelve months and te oerrect any errers

therein vhensver proof of errer is submitted by the Unien.

g) It 1s the duty ef each emplayee to take aivantage ef every available opper-

tunity to prepare himself as mish qs possible fer the next higher jeb. Such

knovisdge as he 1s adle to acquire vill be éonsitered vhen making promotions.

If, after training and promotion, an employee does met perform his duties asoer-

ding to the Company's requirements, he shall be relagated to his former job,

ARTICLE20-

GROUF

DOUAARCS

The felloving is à summary of the Greup Insurance plans nov in effect subject,

hovewer; to the express terms and conditions of the respective policies or plans

in foree)

LIZ

EL

Esch employes 1s insured for the sun of $1,000,00- emplayees centributing

+60 per month tevards payment of premium.

SICKER &

ACCIOEITL Effective May lot, 1948, benefits under this plan vere imsreased frem

$10,00 to $18,00 per veek- vith employees portien of premium being insreased

MEIN frem 606 to M per month As imsuranee company bemefits do met

commence until after nevea days sickness, the Company vill pay the $18,00 fer

the first seven days aickness previded the empleyes becomes eligible fer and

receives benefits under the poliey after the first seven days siclness,

The Company agrees to discuss at the Labour=Managemsnt Committee menting beforehand,

any nov plan to be introduced regarding siok benefits fer hourly paid emplayses,

on the Group Life Insurance Plan,

All employees shall join the Group Insurance.

Hlue Cross Bomefita 6m the payroll deduction plan are availahle- on a striskly

veluntary basie- total premiums fer emplayees account.



COLLECTIVE

AND

The Union shall have the right to post on notice boards provided on the Company's

property, notiees of meetings or such other notices as may be approved by the

Management,

- GC

It 1a agreed that the Company will wet up a Labour-Management Committee, composed

of members elected by the employees and members appointed by the Company, The

funetion of this Committee will be to advice the Company on matters not included

in the agreement, including matters in connection with production problems, such

as the nore efficient» use of manpower and equipment, the reduction of cost, the

elimination of waste, Plant safety, and other matters assigned to in this Agreemeat,

AND

The Company will continue to make reasonable provision Sor the safety and health

of its employees during the hours of their employment,

Such devices as the Company requires to be worm and other equipment which, ia

the opinion of the Company is necessary to protect tie employees from injuries

s' all be provided by the Company, Whenever the Company recommenis to the employees

for their better protectiom, the use of additional personal safety equipment, vhish

1¢ does not supply free of charge, it will make such equipment available to

employees, at cost,

AGTICLEJ4= WIGES

The classification and definitions, vage rates and other working conditions in feree

for the duratien of this Agreement are described im the schedules annexed te this

Agreement,

ARTICLE15©

DURATION

OFAGREZMENI

This agreement is in force from Jamuary lst) 1951 to Desember 31st, 1951 and shall

remaih in forse thereafter from year to year unless either party gives notiee

by writing to the other party vithin a delay vhich shall not be more than sisty

days or less than thirty days prior to the expiration of each period, of its inten

tien to Serminate the Agreement or seek amendments to same, and in the latter case

the present Agreemsat shall remain in force until the amended Agreement is duly

signed or the other period of ons year has elapeed.

THIS CONVENTION vas signed by the authorised parties, on 
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THE CARTER WHITE LEAD COMPANY OF CANADA LIMITED
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UNITED MINE WORKERS OF AMERICA, DISTRICTSO,
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JOB
CLASSIFI-
CATIONS

i

(a) Labourers

(b) Helpers

(e) Putty
Operators

(af Maintenance
Hans

(b) Otlers

CIAGUIXICATION

Designates an unskilled employee performing work of a general nate.

designates an employes vho assists the higher qualified employees,

in the respestive departments, but is himself above the rank of

labaurer,

One who makes putty en e gifen formula from the various rev materials,

It is his duty to fill, weigh and store the fimished product,

HAUNTTIANCE DEPATIINT

One vhe is capable of doing general maintenance work around the plant,

setting up nev equipment and realigning old equipment. He'is also required

te repair and operate such shop toels as are necessary to the maintenanee

of the plante

One who keeps all machinery im the plaat oiled and greased properly, amd

makes such minor repairs as are needed during his oiling schedude er

reports such need to the Maintenance foreman, Ne also works ia the

naiîntenanse erev vhen needed.

SHIPPING.ANDRECEIVING. JEPARTMENT

(a) Towmetor Operator: dJesignates the man that carries out all duties required in the

(a) Barton
Operater :

efficient operation of the Towmotor; also performs vork of a general

nature when Towmotar is not in operation.

SIDRDEPASTMEST

One who operates the entire Barton equipment in such a manner as

to produce lead gxides of given specifications, He brings the pig lead

to tne melting kettle and charges same at a steady rate as required te

produse the specified products, He 1s responsible for charging the predusts

inte the various storage hoppers, ehecking hopper space available for the

different products. He is required to keep the pots, uptake and settling

chambers



J
CLAsSI-
FICATIONS,

(a) Bartem
Opéreter:

(b) Mechanical
Furnace

(e) Packer:

 

2,

QEPARTMOT

free of ascusglation as the need arises, and make periodie

tests of the material being processed,

One who charges the furnases either by hand or rerev convoyer

and operates the ald=bmirning equipment efficiently to praluse

the produsts required, He discharges the furnaces and dumps the

products from the trucks into the receiver of the convoyer, and

1s responsible to sen to it that the various products are com

veyed to the proper hoppers, and when necessary to drav the ma-

terial from the mill feed hepper through the mill to the pasking

hopper.

One vho draws the material from the mill feed hopper through the

mill to the packing hopper vhile packing Grues or baga fer shipment,

The drums and bags are filled, weighed, trimmed and headed by the

packer,

DIPARIMINE

(a) Vite lead One who operates the entire vhite lead formation system,

(b) Dryer
Opera

(e) Pulper
Onerator

(à) M111 Mam:

(e) Paskers

   
 

Be keeps the litharge storege hopper full and makes up ssid and

soda ash vhen required,

One who operates the dryer and other equipment pertaining te the

said machine, including pumping of the slurry to the dryer and

grinding of the product from the dryer into the storage hepper.

One who operates the lead in oil pulpers ia such & manner as to

produce, from white lead alurry, à satisfastory lead in oil fer

griniing and subrequent filling,

Ome who thorugh proper adjustment of the nills produses a satisfae-

tery grind, Ke is responsible for discharging the pulpers inate

the mills and pumping the ground material into the filling tamks.

He assiste the pacier in heading the packages for shipment,

One who packs dry lead or lead im oil in bags, barrels or stall p

lle 1s responsible for proper whights and stacking of stook in

proper storage areas.
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JB
CLASSIFI-
CATION

(NOTE) + All employees are required to keep their areas ani machines

clean. Vacuum cleaners are available for this rurpose.

The above classification while coverirg regular duties, it

1s understood that sll employees will perform any other duties

of a general nature vhen required,
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RHSULE
SCHDURES

For the purpose of this agreement the term "mermal week" shall mean en

employes vho is ssheduled to verk Monday through Friday enly.

All operations vill geherally be on the normal work week with the exseptiea

of Watehman and Janitor serviase,

ilevever, the Company reserves the right te institute a 7-day retating

sving shift in any or all of the operations.

The term 7-day rotating sving shift is defined as a ssheiule vhere 4 men

operate on à Pwiay a week schedule,

Watehman and Janitor service will operate on the 7=day rotating sving shift,

The abeve normal working hours de not constitute a gmrantee by the Company

that such hours of work will be provided er paid for,

Overtime vill be paid fer time wverked im emcess of 40 hours per week er

8 hours per day,

A normal week worker vho has beenoff the mormal work week,

will be paid overtime if required to work oa Saturday er Sunday,

Verk on Saturday included in a 7=day rotating swing ghall constitute

evertime, Sunday werk will ne paid at the overtime rete,

Where 3 men only are employed on a camtinuous operation, overtime after

40 hours in any one week will apply.

_QUAIUC

The rate of overfime vill be time and ono half,

NOLIDAX

Double tige, 1.0, norral pay plus one day, shall be paid for all verk perfesme

on those holidays specified in Artiele "8". |

IUTOUX

The following generally ebrerved Malidays are recognised:

Nev Year's Day
Good Friday
3%, Joan Baptiste Day
Dominion Day
Iabou: Day
Thanksgiving Day
Christmas Day

Emplayees vill be paid for seven (7) clear Holidays irrespective of the

day en vhich they fall, and also receive compensation for any recognised Holidays that may

esour during a Holiday or shut down period of less than tvo months, providing the employees

censerned repert fer duty vhea advised, 



      An off shift premium of five cents (54) per hour shall be paid for work

performed between the heurs ef 3100 P.M; and 7100 AJM If any overtime is payable, it  
shall be calsulated on the basis of the normal rates for regular working hours ani before     

  
adding the premium,

BATPROD

All bath perieds to be at the end of the regular working hours vith 20 mimutes®

 

  
pay at the basis ware rate of the job performed that dx being pali by the Company.  
This applies te both normal and shift workers.

Eaplayees performing Watehman and Janitor services will receive no bath period

  

     

  
camponsation.

MOLIDAX FOMCX

Emplayses shall be psid on the Nelidays spesified in Article "R* providing they ”

werk a full day the first working day folleving said Holiday, unless they are prevented

frem so deing by siclmess, im vhich case they must present a physician's medical certifieate,

The resuseration shall be based on the normal working day of each employes axcluding overfidme.

An enplayse joining the Cempay during the period August lst to Mey lst vill be

entitled to Heliday remmeration on the basis of cm MIS day per month for time worked,

 

  
  

       
  

but not exceeding the (1) Normal vork UBek. Employees joining theSemphay en: aroftelneral

May let vill not be entitled % any Haliday remneratien during the designated gemsral

    
  Holidayperid..

After three (3) years oamtihmocus service, employees shall be granted twe (2) week's

    

 

Holidays vith paye

The Cempaxy's present poliey of giving three (3) week's Helidays vith pay for  
enployees vith twenty=five (25) years continuous service vill be continued.

The normal work week in the Department in which he is employe!, will be the basis

  

  
of pay for an employee's Holiday week or weeks,

Holidays are given in that time mont convenient te the Company vithin the peried

of June lets to September JOth, but, emplayee shall be given at least fifteen (15) days*

notices in advamse,

Daplayees vith greatest senierity in each department vill be given first preference.

The Company may declare a gemeral Holiday period in amy year and after disouseien

of the subjest with the Grievance Committee, designate such period as the time during

which all employees shall take the vacation or part thereof te vhioh they are entitled.

In the case of lay-offs of mare thas Wwe memths, employees vith less than three

 

  
     

  

 

     

 

  
year's service vill reseive half a day vorkinx for the year im questiem;  



# R { ; 7. y R wr...

HEEL

CRITI

Page Ko.-3

employees vith mere than three years service will reseive cmedpy

par

yarking

nonhh

for the year im question, Thay will not be antitled te any vtatutery Holidays

that may ocour during sach a lay-off.

In the ease of enployees leaving voluntarily or disnissel they will receive

Holiday compensation on the basis to vhiah they are entitled at the time of seve

rence of their emplqyment,

Employees laideoff vill no longer be considered im the Company's employ after

six (6) months, (im accordance vith the revised Jenierity Clause) and will be emtie

tled to dre any Holiday compensation at the end of the six (6) month periode

Q2CTAL

de

2,

3e

he

Bupleyees salled 1a on an energency eall to vark for a period of less than We hers,

other than Leesdiately befere or imwdiately &fter their regular working hours, vill

be paid a minimum of two hours at overtise rates)

Deplayess required to vork more than two hours overtime vho vere at vork on the proses |

fing working day and were not notified of sald overtim vork, shall be allowed half

an hour off work with pay for lunch)

An explayes, reporting for work at his regularly reheduled tise and thers being Ro

werk in hin rejular department, ahall be entitled to & minimum pay of half a day ab

+t less than his payroll rate, unless on the previous day notified orally ar by netis

an the bulletin board not report, provided that , if requested by the Company, he

shall perform « minimum of half à day pay of such available vork as the Company may

assign} this clause shall not apply to emplayees absent from vork the preceding vorkir:

day.

Tuployees shall be in their pespestive working places ready to begin work at the

designated starting time and shall not leave their places of work until the regular

hours of vork have bean corploted VithdR the scope of this igresnente Shift workers

are required to stay on the jeb itil proper relief is om hand, In the event of me

relief, the man om duty is required te fill owt the extra shift.

10SAD

STIPE
Any employee being entrusted vith toels or equipment required in the carrying out

his duties, or articles provided for their personal welfare, will he hell responsible for

their safe return, failing vhich the value of same will be deducted from his wages,
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=betweeh=

TNZ CARTER WHITE LXAD COMPANY OF CANADA, LIMITED, a bedy politie
and corporate having its head office and prineipal place of busi-

ness im the Gity of Montreal, P'ovinoe of Quebec.

(NMoreinafter called the Company]

<ande

UMITED MINE VORKERS OF AMERICA, (Losal Union No. 13068)
Montreal, an association of employees, having its head

office in the City of l‘emtreal, Province ef Quebec.

ARTICL
E

X=

PULPOS
E

It is the intention of this

(hereinaêter called the Union)

agreament to maintain a harmonieus

relationship between the Company and its employees, to provide an anieuble method of

settling any differences which nay arise between thon and to set forth the conditiens of

employment te be Sbserved between the Company ani the Usiem,

The term “employees” as noutienei in this agressent, refers te, ami includes all mon «x

venen vorking for the Compexy on production or maintenance verk in the plant, other than

ani emeluiing the farenan, the stationery enginsers, the offies and tochnieal staff or

other persan having the power to hire or discharge.

ARTIC
LE

3-

DECOUTION

The Company recogaises the Union during the terms of this agreemsat as the sale ani emslusive

bargaining agent for all its emplayces, aa the term 1s defined in Article 2, in callestive

argaining with relation te vages, hours of vork and other conditions of exployment.

ARTIC
LE.

Ac

CIUCE-OET

OFDU

Oa the written authorisatien of an employees, the Company vill deduct from his vages the cum
-
—
—
o
n

af £2.00 for monthly dues aad vill restt to the Financial Seerstary of the Vien the ME ces

se collested before the 15th of sath month) any such ewplayee vill have the right to revels

i vriting the sai authertzation ani upon sald revosstisa the Company vill step deducting

any monthly duss frem kis vages.

Corithstanting the statement in Le Seragaing sextenmse, an employve shall have the right te

autherise an irrevieahle cllestien of dues fer the duration ef thls agresmnt, Tt moi

emsseding à period of twelve months,

17/2427
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MRERARON_OFCOLLICTIVERAQREZMENT

ARTICLE6eCHRCK-ORF OFDURS(CONT'R)

Hovever, unless an empleyes gives notice in vriting to the Company vithin a delay

that shall not be more than 60 days and less than JO days, prior to the expiration

of the ourrent Contract, autherisatiemn oovering irrevecable eheck-off of dues webid

autematisally be renewed for ome year,

ARTICLE£=GRIXYANCE COMMITIE:

The Unisa Offisers, namely, President, Vieo-President and the Secretary shall ast es

the Stevards and grievanses committee. The Union vill supply the Company vith the names

ef said Offisers vhe will then be recognised by the Company.

All Offieers of the Union shall be employees of the Company and be en the seniority list,

ARTICLE6QRIZYANCT PROCRTUE

Sheuld ay dispute arise between the Campaity end the Union as te the meaning and spplise-

tien of the provisions of this Agreement, or should any loeal trouble of any kind arise

in the plant, there shall be no stspensien of vork on ascount of mich dispute or trevhls,

but an earnest effort shall be mad: by both parties hereto to settle Lmesdiately and

without delay, sush dispute or trouble, in respest of vhich the felloving grievanse nachinery

1s set ups

Eiraki The empleyee cencerned may, either alome or aseampanied by an Officer of the Uniem,

take the matter directly to the said department's Foreman,

Gnognds If à settlemsat 1s not reashed before the end of the folleving day, the Officer

may tals the matter directly to the Plant Superintendent.

Ixinds If a settlement is not reached /ithin a reasonable time (45 Hrs.) the Officer

shall present à written summary of the grievanss to the General Manager. After

vhich the matter may be discussed between the Offieers of the Union, accompanted,

Af 00 desired, Ny a representative of the UMW, and the Management of the Company.

All settlement of grievances between the Company and the Grievance Committee shall be final

and binding upon the Cempany, the Committee, the employes or employees concerned, and

the Unien.

This grievance procedure bas besn established for the mitual benefit of employees and

Management of the Company, and can be used by either vhemever,
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COLLECTIVE

GRIZYANCE

the situatien verrents such action, i

ABRLTRATIOIS

a) In the event of failure te reach a settlement threugh the grievance

presedure, es detailed above, the matter shall be referred vithin ten days te the

Cemailéation and Artitretion Service of the Quebec Department of Labour in oonfernity |B

‘Kit the Quebec Trades Disputes Act (S.R.G. 1941,) Chapter 1674. |

bd) It 1s agreed that the majerity decisiem rendered by the Arbitratiem Beard shall

be fimal and binding upon the Company, the unicn and the emplaye-s. Specifie times

an! meetings shall be agreed upon by the Camittes and the Managepent of the Company

fer the consideration of any disputes or other matters to be .ealt with unier the pres

viciens of this section provided, however, that matters pertaining to the discharge

of empleyess sr other matters vhich cannot reasonably de delayed untid the time

of such regular mesting may be comsidersd at an earlier date. During the term of this

Agresnnt \Je Company agrees that there vill be no lockeut, and the Union agrees that

there shall be m0 slow=dowm strike or other complete or partial stoppages of werk until

all the provisions of this Agrenment have bou exhausted, and only if the other party

refuses to fellew the decision of the Coamcil of irbitration. The Union further agrees

that there shall be no strike, slow-doum or other stoppage of vark even them unless

authorised in writing by the senior officers of the Union and also by an offieial

representative of the United Mine Workers of America, and a copy of euch authorisation

has beed delivered to the Company.

Any employes who engages im a strike, slowdown or stoppage of work before fully

conplying vith the previsiems of this soctien or other resc:rses provided by law, shall

be subjest 10 éiseiplinery measures both by the Company edthe Union, and the Company

shall have the right te dismiss hin,

"herever a tims limit is established, ouh time limit shall be desmed to bo emelusive

of Sendays end legal holidays.

RIGHIS

Without limiting any other pre-existing rights of the Cempaxy, the Management of the

plant and the directien of the omplayees including the right to hire, promote, demets,

transfor, suspend or discharge for proper cause and the right to relieve emplayess

fren duty because of

B
a
x A
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MEMOBANDOMOF

COLLICTI

TEMGREDCNT

ARKIGIR7=RIGT3

OF

MANAGTHZNTCONT'D)

lack of work or for other legitimate reasons, {s vested exclusively im the

Company in sceerjanse vith the terms of this sgresmsnt, The Company alse

reserves the right to change the nature of the werk either on a ‘emperary or

a permanent basis, at any time and vith reasonable aetiee according te the

circunstanses, Axy such action vhich results in individual injustioo in the

opinion ef the Union shall be considered a déscussible grievance. I
L
.
S
p

o
A

P
S
a

T
S

D

The Cempany reserves the Sight to discharge an employes fer any just esuse including, | |

but vithout limiting the generality of the foregoing, the following. 'B

a) Bringing intexicants inte or nomsuxing intexicants in the raid verks, 8

b) Misappropriation of property of the Company ar ef other persons exployed ab

the said verks.

6) Giving or taking & bribe of any nature &s an indasement to obtain er retain

a positien.

à) Deliberate destruction of property of the Company or of other persons enplayed

at the said veriite

eo) (ress carelesmæss endangering the safety of ether pereers employed at the said

verks or the property of the Cempary.

f) Insubordination.

g) Fighting ob the said verks.

h) Disorderly conduet.

1) Insapacity er neglest of duty.

J) Absence vithout notification, 1.03 nan must notéff.the Cempary either by telophene

ar messenger if he is not goâng te report for his ragalar shift; such notification

Ls te rash the Cempaxy vithin ane hour of his regular reporting time.

x) Re;sated latamsss after varning.~ Same condition regarding netirieation applies

as wnier °J%

1) Swsking A prehibited areas,

x) Rgfusing te de udRaatgued ty the supervisor.

a) mnfvastion Of aky of the provisiens of this agreement or of the rules and regulatic

establisied by the Compalkye
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ACCRAOF

CQLUCTIVE

AORCISOIT

Any employee vho feals that he has been wnjustly dismissed, laid-off or suspended,

mist inform the Compamy and the Uniom im writing withis 48 hours, that he questions
sald dismissal, suspension or lay-off and the matter shall, from then on be dealt

vith, as a grievance ani if the omployse 1s found to have been unjustly diunissed

and in Sure reinstated, he shall them be paid as 1f he had not been 1snissed,

8) An employee require. te fill another job paying a highar rate of pay, for mere

then one day, shall receive the higher rate of pays if reusised to fill a job paying

« louer rate of pay for more than one day, be shall receive the lover rate of pay.

In ease ane of the departments of the Compamy stops production, the Compang vill

bave the right, at .its aption, to offer the employees of the sald departments

“ho normally would he lali=off, work in some other oscupational classifieatien having

à lover rete of pay ani to <y then the sait lover rate o° pay.

b) Ven an emçlayee 1s transferred permanently to another job, he shall be paid

at the rete of the new job,

¢) Vhen an employes 1s sssignec any other job, he shall be teli whether it is a

temporary assignment or vhether it is permanent,

ARTICLE

9

SDAUX

8) Senierity shall beocms effestive ely after mn eæplayen has bosn employed as

® full tise worker end has worked a total of sixty days. |
The first thirty days is to be considered as a probationary period during vhich

eaplayees vill be on trial snd on & piwely temporary basis; the lisnis-al of an

employees during the said period shall not be subject to question by the Unien,
Days abrent frem work shall not be inelwiei in the total ramber of jays worked,
b) In case of aivansemsnt, the pr'meiple of fires, departmental seniority and seoomd,
pleat seniority, shall prevail, providing the employees, ia the opiniem of Management

“al in consultatien vith the Labour-Mpmagement Camdttes, are capable of doing the

work,



MORALOF

COLLOTIVE

AOSEX

In cases of staff reductions ami re-employmént, emplayees last on the plant

seniority 11st shall be laid off first and re-employed in DEOCUSXEAKTENNG

reverse order to vhich they ave laid eff, subject to their having the ability

al shysisalteTi] the positien in questiem, Nosever, in cases of clise~dom

periods not exseeding fifteen days, departmental seniority shall be aprlied

instead of plant senteritys but plant soniority will apply for any announsed

close down period for nore than fifteen days, except in the omse of labourers,

helpers am) others considered unskilled, Notiseo af re-esplayment are to be

mailod to the last recorded address of the laid-off employee and such employee

is required te report by telerhems or in perach vithin seventy-two hours from

the time the notise is mailed or lose his claim to the Jub umier comsilerstiem,

6) An emplayen uhall esase to Mave seniority rights ani his employee's status

vith the Company will be terminated for «ll purposes if,

1. Ke leaves volumtarily

11, He is dinctarged for cause

111, If he fails to answer the Company's motice of re-employment

within seventy-two hours from the time the notioo ls mailed,

IV. If he is not actively emplayed for « period of six (6) months,

d) Vacaneies occurring in the plant vill be ponted on bulletin boards for a period

of forty-eight (48) hours, no that enplayses may make applisation for the position

te be filled, In filling vacamsies and in making promotions, the Company will com=

sider the following factors, and vhere (b) and (e) are relatively equal, senierily

shall governs

(a) Seniority

(0) ability ent efficiency

(e) Pryntoal fitness.

(e) Forthe purposs of seniority, the felleving dopartæents vill be recogniseds

(1) Maintenance

(2) Shipping à Receiving

(3) Quide Departæent

(4) ite Lead Department,



Te

COLLECTIVE

f) The Company agrees to post seniority lists showing the seniority of eaek

employes, and to furnish a copy of such list to the Union, The Company agrees

to reviev the senierity lists every twelve months and to correct any errers

therein vhenever proof of errer is submitted by tte Union.

g) It ia the duty of each employee to take atvamtage of every available oppor

tunity to prepare himself as mush qs possible for the next higher Job. Such

knowledge as he is able to acquire will be €onaidered when making promotions.

If, after training and prometion, an employee does net perferm his duties asoer-

ding to the Company's requiremants, he shall be relageted to hisformer Jab.

GROUP

The follewing is a summary of the Group Insurance plans now in effest subjeet,

howsvery to the express terms and oconditiems of the respestive policies or plans

in foree;

LIFE

1

Kesh employes 1a insured for the sum of $1,000,00- employees contributing

+60f per memth towards payment of premium,

AICKEESS

ACCIDENT) Effective May lst, 1948, benefits under this plan vere increased frem

§10,00 to $18.00 per vesk- vith employees portiem of prexiun being insreased

EERKIE from 606 te .726 por momths As imsuranee company benefits do not

eommense until after revea days sickness, the Company will pay the $18,00 fer

the first seven days sickness provided the employee becomas eligible for and

receives benefits under the polisy after the first seven days sicimean,

The Company agrees to discuss at the Labour-Minagemsnt Camittes me-ting beferehand, jy

any nev plan to be introduced regarding sick benefits for hourly paid employees,

on the Group life Insurance Plan,

All employees shall join the Group Insurance.

Klwe Cress Benefits Guithe payroll deduction plan are available- on a striekly

veluntary basis= total premium fer employees ssocunt,



COLLECTIVE

The Union shall have the right to post on notise boards provide! on the Company's

property, notices ef meetings or such other notices as may be approved by the

Management,

ARTICLE12=JAROUR=MANAGEMENT COMMITEE

It is agreed that the Company vill set up a Labour-Management Committee, composed

of members elected by ths employees and members appeinted by the Company, The

funstion of this Committee vill he te advice the Company en matters net imelwled

in the agreement, ineluding matters in oonnestion with production problems, such

as the nore effieientt use of manpover and equipment, the reduction of cost, the

elimination of waste, Plant safety, and other matters assigned to in this Agreement,

ARTICIE13-SAFRTXAMD UEALTHOFFMPLOYILS

The Company vill comtimue to make reasonable provision for the mafety and health

of 1te employees during the hours of their employment,

Such devices as the Company requires to be vorm and ether equipment which, im

the opinion of the Cempany in necessary te protest the employees from injuries

s' all be provided by the Company, Whenaver the Company recommesnis to the employees

for their better protestiom, the use of additional personal safety equipment, vhieh

1% does not supply free of charge, it will make such equipment available te

employees, at cest.

AGZICLEM= NMR

The classification and definitioms, vage rates and other vorking conditions in feree

for the duration of this Agreement are deseribed in the sehedules annexed to this

Agresment.

ARTICLEA5-

DURATION

OFAGREZGNI

This agreement is in farce from Jamuary let; 1951 te December Jlst, 1951 and shall

remaih in force thereafter from year te year unless either party gives netise

by writing te the other party vithin a delay which shall not be nore than simty

days or less than thirty days prior to the expiration of eash period, of its isten-

tien te terminate the Agreement or seek amendments to same, and in the latter ease

the present Agreement shall remain in force uatil the amended Agreement is duly

signod or the other period of ons year has elapesd.

THIS CONVENTION was signed by the amtherised parties, ea 
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da CLASSIFICATION

(a) Labourers Designates an unskilled employee performing work of a general natade.

(b) Melpers designates nn empleyee whe assists the higher qualified employees,

in the respestive departments, but 1s himself above the rank of

labourer,

Ome whe makes putty on a given formula from the various rev materials,

It ds his duty to 111, weigh and store the fimished product.

NH

One vhe is eapable of doing general maintenance work around the plant,

setting up nev equipment ani realigning old equipment. Ne'is also required

to repair and operate such shop tools as are necessary to the maintenanse

of the plant,

One who keeps all machinery im the plant oiled and greased properly, amd

makes such minor repairs as are needed during his oiling sehedude er

reports such reel to the Maintenance foreman, He also vorks ia the

maintenance erev vhen needed.

DSCEIVUO

(a) Toumotor Oparater: Jesignates the man that carries out all duties required in the

efficient oparation of the Tamotor; also perferns vork of à general

nature vhen Townotar is not in operation,

One vhe operates the amtire Barton equipment in much a manner as

to produce lead exidas of given specifications, He brings the pig lead

to the melting kettle and charges same at a steady rate as required to

produse the specified produsta, He is responsible for charging the preduste

inte the various storage hoppers, checking hopper space available for the

different products, Ne is required to keep the pets, uptake and settling

shambers 



Ja
CLASSIe
PICATIONS, SKILE_DEPASUAENT.

(a) Barten
Opérators free of accumpalation as the need arises, and make periodie

tests of the material being processed,

(8) Mochaxiead One who charges the firnases edther by hand or serev comvoyer

and operates the uldeburning equipment efficiently to produse

the produets required, He discharges the furnaces and ‘umps the

products from the trucks into the reeeiver of the comvayer, and

1s responsible to ses to it that the various produets are com-

veyed to the proper hoppers, an! vhen necessary to drav the me

terfal from the mill feed hepper through the mill te the peeking

hopper,

(e) Pasian One vho draws the material frem the mill feed hopper threugh the

will to the packing bopper while packing drums or bags fer shipmemt,

The drums and bags are filled, weighed, trimmd and headed by the

packer,

DEPAIIMIT

(a) kite load Que vhe operates the entire white lead formation system,

Ne lmeps the litharge storage hopper full ani makes up ssid amd

soda ash vhen required,

(b) Dryer Ons vho operates the dryer and other equipment pertaining te the

Operates said machine, incluling pumping of the slurry to the dryer and

guâtiting of the product frem the dryer inte the storsce hepper.

(e) Pulper Une vhe operates the lead în oil pulpers in such à namner as te

operator preduse, frem vhite lead alurry, à satlafastery lead in oil le

grinding and subsequent filling,

(4d) M11 Mans One whe thorugh proper adjustment of the mills produses a satisfae~

tery grind, He is responsible for discharging the pulpers imte

the mills and pusping the ground material inte the filling temks,

Fe assists the pacler in heading the packages for shipment,

(0) Pachers Que whe packs dry lead or lead in ofl in bags, barrels er stall sail; [¥

fle 1a resnensible for proper widgite and stacking of stesk in

proper storage areas,



CLASSIFIe
CATION

(HOTE)s

3e

All employees are require? to keep their areas and machines

clean, Yasuun slsaners are availabls fer this rwurpose,

The above classification vhile covering regular duties, it

1s understood that all employees vill perform any ether duties

of a general nature hen required,



RATE PER HOUR

Jos (basic Rate= 97 per hour) J
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JOBEYALUATION

PQLNIS

AMDSATLS

Lointa Balan

145 91,01

arity 1,Nel,05

168-189 1.03-—1.09
190-711 1.09-1,13

22-233 1132.17

234-255 1.171,21

256-277 1,21-1.25

278-299 1.251029

300-322 1.29=1.33

 

NOTES The above rates are reprocotive to Jarmary ist, 195. 



QUIZ =I

Yor the purpose of this agreement the term "mermal week” shall mean aa

employee vho is ssheduled te vork Monday through Friday ealy,

All operations vill geherally be on the normal work week with the exception

ef Vatehman and Janiter servise,

liowsver, the Company reserves the right to institute a 7-day rotating

swing shift ia any or all of the operations,

The tern 7-day rotating swing shift is defined as a sshedule vhere 4 men

operate on à 7wday a week schedule.

Watshman and Janitor service vill operate on the 7-day retating swing shift,

The above normal working hours do not constitute a guarantee by the Company

that such hours of werk will be provided or paid for,

AINE

Overtime vill be paid fer time worked im exsess of 40 hours per week ar

8 hours per day,

À normal veek vorker vho has beenoff the normal work week,

vill be paid overtime if required to werk on Saturday or Sunday.

Work on Saturday included in a 7-day rotating swing ghall constitute

overtime, Sunday vork will ne paid at the overtime rate,

Where 3 men only are employed on a continuous operation, overtime after

40 hours in any one week will apply,

VERTUS

The rate ef overfime vill de time and one half,

HOLIDAX

Double tige, î.e. nornal pay plus one day, shall be paid for all work perferme [ii

on these holidays specified in Art£iele "E".

STATUTORY

The following generally ebrarved Nelidays are recognised:

Nev Year's Day
Good Friday
3t, Jean Baptiste Day
Dominion Day
Labou.: Day
Thanksgiving Day
Christmas Day

Employees vill be paid for sever (7) clear Holidays irrespective of the

day en vhich they fall, and also receive compensation for any recognised Holidays that may

esour during a Holiday or shut doun peried of less than twe months, providing the employees

censerned report fer duty vhen advised, 
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NonauT .

An off shift premium of five cents (5¢) per heur shall be paid for werk

performed between the hours of 3:00 P.M; and 7:00 A.M, If any overtime is payable, it

shall be ealoulated on the basis of the normal rates fer regular working hours and before

adding the premium,

DER

All bath perieds to he at the emi of the regular vorking houws vith 20 ninutes®

pay at the basis wage rate of the job perfarmad that day being paid by the Company.

This applies to beth nermal and shift workers,

Enplayeos performing Vatehman ani Jamiter services will receive no hath period

compensation,

MOLIDAX

Employees shall be mid on the Holidays apecified in Article "E® providing thay

werk a full day the first working day folleving seid Moliday, unless they are prevented

from se doing by sickness, in vhich case they mist present a phywician's moiical certificate.

The remuneration shall be based on the normal working day of sash amployse excluding overfine.

An omplayee joining the Compuxy during the period August lst to Mey lst vill be

entitled to Holiday remmeration on the basis of ons HARP day per month for time worked,

but not awoseding fone ¢1)sorma) vork vesk. Dwployees-jeiring the Company on or efter

May lst vill not be entitled to any Holiday remmneratiom during the designated general

Melidey period

After three (3) years oontitmous service, emplayess shall be granted twe (2) week's

Nelidays vith pay.

The Company's present policy of giving three (3) week's Nelidays vith pay for

employees vith twenty=five (25) years continueus service will be comtinued,

The normal werk wesk in the Department {in which he 1s employe!, vill be the basis

of pay for an employee's Holiday wesk or weeks.

Holidays are given ia that time most convenient to the Cempany within the peried

of Jane lst; to September JOth, Lut, employes shall be given at least fifteen (135) days'

noties in advance,

Emplayees vith greatest senierity in each department will be given first preferense,

The Company may declare a gameral Holiday period in any year and after dissussien

of the subjest vith the Grievance Cossdttes, designate such period ss the tims during

vhich all employees shall take the vacation or part thereof to vhich they are entitled,

In the oase of lay-offs of more than twe memths, employees with less than three

year's servies vill receive half a day working fer the year im question; 
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employees vith mère than three years sarvise vill receive ensavy wirking À

for the year im question, They will not be entitled to any statutery Nelidaye

that nay scour during sash a lay-off,

In the case of esplayees leaving velumtarily or disxissel t wy vill receive

Holiday ecmpensation on the basis to vhish they are eatitleu at the time of sever

rance of their enplaymente

Aeplayees laideeff will ne longer be considered ia the Comony'e empley after

six (6) menthe, (in acceriance vith the revised Senierity Clause) an! will be entie

Aled to drew any Heliday oompensetien at the end of the six (6) mouth period,

LEAL
Bepleyess allel in on an emergeney eall to verk for « peried of less than We heure,

other than Luediately before or Lmwdiately &fter their regular working hours, vill

be paid s minimum of twe hours at overtime rates)

Employes: required to work more thas two hours overtime vho were at work on the prese- |

ding vowing day and vere not notified of sald overtime vork, shall be alleved half

an hour off vork vith pay for lunchy

An enplayes, reporting for vor at his regularly sshedulel time anl thers belag ne

verk in Mn repular department, shall be entitlel to a minimum pay of half a day at

not les: than his payroll rate, unless on the previous day notified orally er by netis

cn the lletin board not report, provided that , if requested by the Company, he

shall prrform à ninimm of half e day pay of such available vork as the Company may

assigny the eleuse shall not apply to empleyses absent from vork the preceding vorkiz

daye

’agilayeen shall be in their rnopostive vorking places ready to begin vork at the

dosignatel starting time and shall not leave their places of verk until the regular

hours of verk have been completed within the noope of this Agreements Skirt workers

are required 0 stay on the job Aatil proper relief 1s on hand. In the eveat of ne

relief, the man on duty 1s require! te fill out the extra shift,

I90
L5

AQ

SUIPENT

ny amples being antrurted vith tosls or equipaent required in the carrying et

his duties, or articles provided for thelr persomal welfare, will be held responsible for

their safe ream, failing vhich the value of same vill be deducted from his Wages, 
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COLLECTIVE

= betweun-~

THE C.RTiR WHITE LEAD C MANY OF CANADA LIMIT:D

(hereinafter called the Comany)

-AND-
THE NATIONAL UNION OF OPERATING ENCINEIRS OF GANADA

(hereinafter called the Union)

1,- PUKEQOSE

it is the intention of this agreement to maintain a

harmonious rdationship between the Company and its Steam Plant employees to

provide an anicable method of settling any differences which may arise between them and }

to set forth the conditions of employment to be cbserved between the Company

and the Union,

2.- TERM"BENING"

The term "employees as uentioned in this Agreement refers to

the Steam Plant Engineers, known as "Stationary Enginemen® Quebec Act.

3.- HEGOGMLTICH.

The Company recognises the Union as the sole and exciusive bar-

gairing agmt for all its Steam plant engineers as defined in clause 2, in col-

lecdve baxaining with relations to wages, hours of work and other conditions

ofemploymnt as set forth herein,

4 UMAQLSBCURITX

It is recogniseg by both parties that the Union has a heavy res-

ponsibllity to ite members and likewise, the members of the Union have a respon-

sibility to the Union,

5e= COMMI

The Union will eleot or appoint "one Shop-Steward” and supply the

Company with the name of same, whom said Company shall then recognise.
4

The Shop-Steward shall be the person to handle the grievances arising out of

this agreement,

 



6.- PROCEDURE

Should any dispute arise between the Company and the Union as to

the meaning ind application of the provisions of this Agreement or should

any local trouble of any kind arise in the plant, there shall be no suspen-

sion of work an account of such dispute, but an sarnest effort shail be made

by both parties hereto to settle immediately and without delay such dispute

or trouble in respect of which the following grievance machinery is set up:

The smployee concerned may, either alone or aceompanied by the Shop=

t
Steward, take the matter directly 9.0 cad of the department,

If a settlement is not reached within a reasonable time, (48)

forty-eight hours, the Steward may take the matter to the

Superintendent.

If a settlement is not reached with the Cuperintendent within a

reasonable time (30) thirty-six hours the matter may be discussed

by the Shop~Stewart accompanied by a reprerwntative of the National

Union of Operating Engineers of Canada «nd the Management of the

company .

All settlement of grievances between the Company and the Union shall be final

and binding upon the Company, the Union the employee or employees concerned,

In the event of failure to reach a settlement th matter shall be referred to

Arbitration pursuant to the Labour Laws governing the matter.

Specific Limes and meetings shall be agreed upon by the Union Comittee

and the ‘anaçement of the Com.any for the consideration of any disputes or other

matters to be dealt with under the provisions of this section, provided however,

that matters pertaining to the discharge of employees or other matters which can-

not reasonably be delayed until the time of such regular meetings may be considered

at an earlier date. Matters to Luo dealt with under the provisions of this section,

shall normally be discused during working hours provided, however, that lengthy

negotiations for a settlement of any dispute may be discussed out side of working

hours,

During the term of this Agreement, the Company agrees that there shall

be no lockout and the Union agrees that there shall be no slowdown, strike or other

stoppage of work until all provisionsof this Agreement have been exhausted, 



Any erploye who engages in a strike, slowdow. or stoppage

of w.rk before fully eosyl in; vith the ;rovisions of this sestiun or other

resuurses provided Wy lav, shll bv subjest to disciplinary measures,

To= anaement.

The “anaçemunt of the plant and the direstion of the om;loess, in-

eluding the right te hirv, sus;end or disshirçe fer proper eauces and the right
lo relieve empieyses from duly because of laok of work er for other leitimate

reasons 1s vested emslusively in tw Company in eceordanss vith the terms of

tiles Agrweasnt,

Any employee who feels that he las been unjustly dismisted, iald off

or suspende: must inform the _.mpaxy and the Uniom, withim 48 hours that he ques=

tions said disuiseal, suspension or iay=off, end the matter shall from then or be

dealt vith as a grievanes,

8.=LGACOMULIZTNu

For the pur ose of this Agreement, the jiant in questirrn stall be reeo=

alized as a "Fourth" class plant in aocordece with the Quebec aginemn's et,

A) ite regular work day shall be of eicht (8) hours duration,

«he regular work week shall be of forty (40) Lours duration,

B) QLIILLL

Uvertims vill be pald for time worked in exeess of L0 heurs jer wwek er

eight (8) hours er day,

À normal veek worker who has bien

laid

off

during

the normal vers week,

vill be patd overtime 1f required to work on Saturday or ‘und y,

«ork 20 Caturde; inaiuded in à 7-day rutating sving shift Mails Loi

constitate overtime, Sunday work viil be paid at ‘ha overtine rate,

“here 3 aan onl; are enployed où a contirmous operation, overtime after

forty (40) hours in any one wook will appl,

6) VANBiol
she rate of overtime will be time and one half,

V0 SlakiAX isdiet
Double tims, 1, eo.) mormal pay plus ome day, shall be paid fer all
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vork performed on those holidays specified in Article "E*.

E) STATVTORXHOLIDAYS:

F)

H)

I)

J)

The following generally observed Holidays are recognised:

Nev Year's Day
Good Friday
St, Jean Baptiste Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day

A lunch period occuring in the middle of each shift, shall be aliowed each

suployee and shall be recognised as time worked, but the employee must remain

on duty during such lunch period

Rates of Pay shall be as follows:

io apply from April 6, 1950, Fourth Class Engineers starting rate vill be

97¢ per hour: after three (3) months- $1.01 per hour.

An off-shift premium of five cents ( 5¢) per hour will be pald for work perfor-

med between the hours of 3100 p,m, and 7:00 a,u,

Each operator will bring in the amount of coke required on his own shift and

take out any ashes that may acoumulate on their shift, In addition they will

a.80 be required to maintain the sngine-room in a Clean and Tidy Condition,

CHMEHALE

1, Employees called in on an emergency call to work for a period of less than

two hours, other than immediately before or immediately after their r gular

working hours, will be paid a minimum of two hours at overtime rates;

2, Employees required to work more than two hours overtime who were at work on

the preceding working day and were not notified of said overtime work, shall

be allowed half an hour off work with pay for lunch}

3. An employes, reporting for work at his regularly scheduled time and there being

no work in his regular Department, shall be entitled to a minimum pay of half

a day at not less than his payroll rate, unless on the previous day notified

orally or by notice on the bulletin board not to report, provided that, if

requested by the Coipany, he shall perform a minimum of half a day pay of

such available work as the Company may assign; this clause shall not apply

to employees absent from work the preceding working day.

4. Employees shall be in their respective working places ready to begin work

at the desinated starting time and shall not leave their places of work

until the regular hours of work have been completed within the scope of this

Agreement. Shift workers are required to stay on the job until proper relief

is on hang, In the event of no relief, the man on duty is requered to fill
-



out tbe extra shift. .

Y) £20k AD iita i ;

Any exployes being entrusted vith toels or equipment required in he ‘4

carr/iny out of his duties, or articles provided for Lheir jersvival welfar.y

will be held resomsible for their safe return, faliim, ubiel the value of sam

vill be dedusted frum his wages,

Vee LiebeLG es?

aplayess shall be ,ald on Wwe iolida 8 specified in Artiese “.", providing

hey work a full day Wis first working ay fellowing said iialiday, unless

Uw; are prevented from so doing by sickness, (ia vtiok caso ay must present

a plycloian*s . edicai certifica..), and also providing these vliduys fall œ

a day that the yaant «hould be In operation, The remuneration stall be based

in te normal workin; da; of sash &layev oxaludim, .verilm..

An sployee joining the Com amy prior to :atober let, and uith continuous

aplajsmt, vill be entitled to ome wesk's loliday with pay during the reçular

olida, period,

Ater three (3) years ouatinuous service, amloyees ah Li be rated two

(-) vos :ouidays with pay,

 

Ne espen/'s prevent policy of (living three (3) week's holida,s vi.h

,a {7 emleyess uith twat~five (25) years eontimuous nervies, vi.) be oun-

tinned,

«be normal work week im the vepartasnt in whieh he is erpolyed, wiil

x ile basis for pay for an eployes's iioliieay week or wweks,

holidays are given in tuat time most convuaient t> the mya )y, vithin the

period of .une lst,, to Seplember 30th,, but, employees shall be (iver at

ioast fifteen (15) da/'s notice in adv.aoce,

.L 405008 Viib (routes! senierity in each Jepart.ert ill be iven

firs’ preference,

The Jon any ay declare a geperal ioliday peried ir any year and after

discussions vf the subjest vith the .rieovance Committees, designate such peried

as the tine during whieh all empl. yess shall take the vasations or jart the=

reof to whiel they are entitled,

in L © case of la <offs of mor: tian tw uonths, em luyees vith less

will receive hiif a day por wrking onth for the  
L.ah three year't gerviee

   



year in question; employees vith wore than three years service vill receive one day

per month for the year in question. They will not be entitled to any statatery

holidays that may ocour during such a lay-off.

SENIORITY:

a) Insofar as may be practicable, in the reductiem, restoration and ad-

vancement, plant and departmental seniority shall govern, provided the employees

are capable of doing the work.

b) An employee shall cuase to rave a seniority rights and his employee's

s'atus vith the Company will be terminated for all purposes if:

1, He leaves voluntarily

2, He is discharged.

AND
The Company will continue to make reasonable provisions for the

safety and health of its employees during the hours of their cmployment ,

Such devices as the Company requires to be worn and other equipment which in

the opinion of the Company is necessary, for the safety and protection of the

employees, shall be provided by the Company.

12. FENEKAISI

All benefits presently enjoyed by the employees in general as well

as all future benefits to employees in general, shall continue to apply to " |

all employees covered by this Agreement,

13. TION 0 : 3
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This Agreement is effective April 6, 1950, and terminates December 131,

1950, unless either party gives notice by writing to the other party within

a delay which shall not be more than sixty (60) days nor less than thirty (30)
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days prior to the expiration of each period, of its intention to terminate the

Agreement or seek amendmants to same, and in the latter case the present

Agreeent shall remain in force until the next Agreement is duly signed,

— In
Any notice requir.d to be sent to the Company shall be effectively §

given when mailed to



The Carter White Lead Company of Canada, Limited,

1295 Delorimier Avenue,

Montreal, Que.

and as such notices required to be yiven to the Unien, shall be effectively

given when mailed to:

The National Union of Operating Engineers of Canada,

Room 10, Monument National,

1182 St, Lawrence Boulevard,

Montreal, Que.

IN WITNESS WHEREOF the parties have sigred this Agreement at the City of

Montreal under effective date of

This ..……0000oTtBa 000000000000 0dAY of June, One Thousand, Nine Hundred

and Fifty.

THE CARTER WHITE LEAD COMPANY OF CAN. ,LTD.,

B, Moffat

Vice-President & Managing Direster,

MATIOMAL UNION OF OPERATINC ENCINLERS OP CAMADA

(sgd.)

P. Dessureault

Business Agent
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G. Poirier | &
Steward 2
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Meatreal September 16th 1949.

At a meeting between Company and Union representative4

beld in Mr. Meffat's Office, at 11,00 A.M. en Tuesday, September

13th, 1949, it vas agreed that the Collective Labour Agreement

signed en the 7th day ef September 1948, be extenied te December

3ist, 1949. The enly exceptiem being that the basic rate is increased

frem 86 eents te 89 cents per heur.

The three seat (.03) per heur special allevamce, which weat

inte effeet on January 27th 1949, vill be centinwed as such umtil

December 3lst, 1949, er such time as a mew Cellective Labour Agreement

comes inte effect,

The «bove precedure vas agreed te, in view of extensive

alteratiens in our precess ef manufaeture at present being carried out

and the advisability ef deferring any lenghy discussion on a nev

agreement until such tims as beth the Company and the Union are in a

pesitien to revise jeb classifications etec.,

While the Company is as pet umable te state definitely whem

the present alterations vill be completed, it is anticipated that all

equipment vill be installed and in operation net later than December

31st, 1949.

United Mine Werkers of Ameriea

(Local £13161)

Rebert Gireward
President

lus.Caron
Seeretary

G.H.Boisvert
Representative

Signed:

THE CARTER WHITE LRAD COMPANY QF CAN,
LIMITED

J.8.Meffat

Vice-President and General Manager
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