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1952

AMENDED ARTICL'S.
OF THE
COLLECT IVE AGREEMENT

BETWEEN

TH: CAKTER WHITE LuAD COMPANY OF CANADA, LIMITED

(hereinafter called the Conpany. )

and
THE NATIONAL UNIOW OF OPERAT ING NG INEERS OF
CANADA,
(hereinafter called the Union.)
8, WQRNING CONDITIONS - CLAVSE *o"
Giving effect to the 18% increase agreed to, retroactive to January 1at,

1952, the starting rate for Fourth Class Engineers will be $1.24 per hour
and after three (3) months = $1,29 per hour, =

{ ml .

However in the event the Cost of lLiving index published by the Dominion
Bureau of Statistics on April 1st 1952 h-s increased

aver the index figure of 191,1 publinhed January lat 1952 a bonus
will be paid on the basis of #1.30 cer point per month to wage earners
for the ansuing three months, The Cost of Living Bonus will be subject
to sdjustaent .t the end of sach quarter, baged on Dominion Bureau of
gtatistics {igures published July lst, and October lst, 1954,

All other articles in Collective lLabour Agreement which expired Dacember
31st 1951 are renewed and will remain in effect until December 3lst 195<.

( *WE ‘I.:E" "
This Agreement is effective January 1st 1952, and terminates Deeember ‘lst
1952 unless either party gives notice by writing to the other party with-
in a delay which shall not be more than sixty (60) daye or less than thirty
(30) day ptier Lo the expiration of each period, of its intention to
terminate the Agreement or seek amendments to same,and in the latter sase
the present /‘greement shall remain in force until the next Agreement is duly
signed.~-
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IN WITNESS WHEREOP THE parties have aigned this Agreement at the City
of Montreal under effective date of

day of April One Thousand Nine Hundred

This fourth
and Fifty Two,

THE CAKTER WHITE LkAD COMPANY OF CANADA, LIMITED

G, Moffet.

Emecutive Vice-President & Managing Director

THE NATIONAL UNION OF OPEATINU ENGINEERS OF CANADA,

P, Dessureault,

Nelson Césette




SOLLECTIVE AT

« Dbetwgen =~

THE CARTER WEITE LVAD COMPANY OF CANADA LIMITED
(llereinafter called the Coman )
« AlD -
TIL NHATIONAL URICH O OPERATING ENCINEER3 OF CANADA,=

(Hereinaftar called the Union )

R is the intentlon of this agreenent to mintain a

harnmonious relationg’ botuween the Company and its Steam Plant
em 1o vos Lo provide an anicable method of setiling any differences
which my arlee betwoon them and to set forth the conditimng of

employment W be obgerved between the Company and the Union,=

To tern " agployees " as mentioned. 1n thls Agreomant
refers to the Steam Plant Engineers, known as "Stationary Znginemen "
Quabec 'ct.,=- |

The Company recognizes the hion as tho sole and ex=
elusive hargalning sgent for all its Steam plant engineers as
deflned 'n ‘lause <, in oollective bargaining with relations to
wages, houra of work and othor conditions of ciployment as set
forth hereli,=
ba™ mm SCURIY

It 1s rooognized by both parties that the Union lms
a heavy respmslblility to itls mesbers and llkewlse, Lhe menbers
of the Unior ave a regponsibility 4 Ue Unlon,=

- ~
- . . e

The Union will elect or appoint * one Shop= Steward " and
supply the Caspany with the nave of same, vhom sald Company shall
then reco;mise,

The Shop Stevard shall be the person to handle the grievunce

arising out o this sgreement.=




[ GRL.VANCE PROCEDURS.
Should any dispute arise between the Company and the

Union as to the ieanin; and ap;lieation of the provisions of
this Agreement or should any loeal trouble of any kind arise
in the plant, there shall be no suspension of vork on ascount

of such dispute, but a; earnest eff rt shal be made by both

parties hereto to settle immeidately and without delay such

dispute or tr uble in respect of whish the following prievance
machinery is set upt=
FIRSTS The employee concerned may either alone or

accompaniad by the Shop-Steward, take the

matter directly to the head of the department,
ECOND:  If a settlement ls not reached within a reaso-

able time (48) forty=-eight houra, the Steward

may Lake the matter to the 5 perintendent,=

If a gettlement is not reoached Jith the

Superintendent vithin a reascnable time (36)

thirty six hours the mutter my e discussed by

the Shop Steward accompanied by a representative

of the lational 'mlon of Operating Engineers of

Canada and the Management of the Oompany,=
All settlement of grievances between the Company and the
Union shal! be final and binding upon the Company, the Union
the employee or employees concerned. In tho avent of fallure
to reach a settlement the matter shall be feferred to
Arbitration pursuant to the labour laws poverning the matter,-

Speciiic times and meetings shall be aggreed upon by
the Union Comuittee and the Management of the Copany for the
consideration of any disputes orotber matters to be dealt with
wder tie provisions of this seeti n, provided however, that
mtters pertaining to the discharge of em loyees or other mttoers
which cannot reasonably be delayed until the time of auch rejular
moetings may be considered at an earller date, Matters to be dealtl
Ath under the provisions of thls section, shall normally be discusaed

during working hours provided, however, that lengthy negotiations for
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a settlement of any dispute may be discunsed outside of working hours,.=

During the term of this Agreoment, the Company agreos
that thore s all be no lockout and the Union agrees that there
ghall be no alowdown, strike or other stoppage of work until
all provisions of this Agreement have heen exhausted,=

Any employee who engages in a strike, slowdown or
stoppage of work before fully eomplying with the provislons of

1s seetion or other recourses provided by law, shall be sub=
Jeot Lo dlseiplinary measures,-
7s HANAGLUIT.

The Management of the plant and the directlon of the
employees, ineludin, the right to hire, suspend or discharge
for proper causos and the right to relieve employees from
duty because of lack of work or for other legitirate reasons
1s vested exclusively in the Company ir accordance with the
torms of this agreement,.-

Any employee who feels that he has been unjustly
dississed laid off or suspendod must inform the Company and
the Uniom, within 48 hours that he questlons said disnissal,
suspension or lay=off and the matter -lall from then on be
dealt with as a griovance,~

For the purpose of this Agreement the plant in juestion
shall be recognized as a "Fourth " class plant In ascordance with
the Quebee Enginemen's Act,-

A) The regular work day shall be of eight (8) hours duratin,
The regular work week shall be of forty (40) hours duration
D) _ QLRI L
Overtime will be paid for time worked in exeess of AU hourw

per week or right (£) hours per day.-

A normal week worker who has been 1gid off during, Uthe norml

work week, will be paid overtime if required to work on Satumday or

Sunday.=
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Work on Saturday includ-d in a 7-day rotating sving ahift glall not
constitute overtime, Sunday work will be pald at the overtime rate,-

Where 3 men only are emplored on a continuous eperntlon, ov.rtime aftr
forty (40) hours in any one week will apply.-

co QVCRIDME BATE;

The rqte of overtime will be time and one-half,
D) HOLIDAY RATEs
Double time, i.e, normal pay plas one day, shall be paid for all wvork
performed on those holidays specified In Article “E"
E) SIATUTORY JIOLIDAYS,
The following penerally obsorved Hollidays are recognized:
New Year's Day
Good Frlday
St, Jean Baptiste Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day
Employees will be pald for seven (7) clear lolidays irresjoctive of Lhe
day on whiech they fall, and also receive compensation for any recognized

Holidays that may oceur during a Hollday or shu. down period of less than tuo

months, providing the emplc ees concerned report for duty when advised,-

F) A luneh period occurring in the middle of each shift, shall be allowe! each
employees and shall be recogniszed as time worked, but the employee must remain
on duty during such lunch period,~

G) Rates of pay shall be as followst=

To apply from January lst, 1951 fourth Class Engineers startin: rate wil! be

$1.05 per hour: after three (3) months $1,09 per hour

H) An off- shift premiuh of five cents (5¢) per hour will be pald for work per=
formed between the hours of 3,00 p.m, and 7 a.m,

1) Each oparator will bring in the amount of coke required on his ewm shift

and take out any ashes that may acocumulate on thelr shift,-

In addition they will also be required to maintain the engine-roon in a

Clean and Tidy Condition,~

J) GENERAL.

1, Employees called in on an emsrgency call to work for a poriod ol less
than two hours, other than immediately before or immediately after their
regular working hours, will be jpaid a ninimm of two hours at overtime
rales,=

2, Bmployees required to work more than two hours overtime who were at work
on the preceding working day and were not notilled of sald overtime work, shall




Secsesnuite,

be allowed half and hour off work with pay for lunchi=

3« An employee, reporting for work at hils regularly scheduled time and
there beliny no work in his regular Department, shall be entitled

to a minloum pay of half a day at not less than his payroll rate,=-
uhleas on the previous day notified orally or by notlice on the
bull:tin board not to report, provi ed thay if requested Ly Lhe
Conpany, he shall perform a winlmum of half a day  ay of such avall-
able vork na the Company may assiynj thls clause shall nol a r Lo
employees 1bsent from work the preceding working day,

YPA

he Bployees shall be In thelr respective working places ready to bepln

"
-

work at Lhe designiled starting time and eshall not leave thelr jlices
of work until the resgular hours of work have been completed within
the acope of thls Agreement, 3Shift .orkers are required to stay on
the Job until proper rellef ils on hand, In the event of no rolief,
the man on duty 1s required to fill out the extra shift.-

8 ANT BANTIAS R

Any employeo belng entrusted with tools or equipment required in tiwe
carrylng out of "1is dutles, or articles provided for their personal
welfars, will be held responsible for their safe return, falling which
the value of name will be deducted from )\is wages,=

9 JGLIDAY PQLICY.
Bmployees shall be paid on the llolidays specified in Article "E" providing
thay vork a full day the first working day fellowing said liellday, unloss
thay are prevented from sc doing by sickness, in whisch ease they must pres=
ent a phyniclan's medical cortificate, The remuneration shall be based on
tho normal working day of eaeh employoe exeluding overtime,-

An employee Joining the Campany durln: the period August lat Lo May lst wil)
be entitled to lioliday remmoeration on the basls of one half day per nonth
for time worked, but not axceeding one(l) normal vork week, Lmployees
Joining the Company on or after Yay 1/t will not be entitled to anmy lloliday
reenemtion durlng the deslgnated peneral lloliday poriod,=

After three (2) years continuous service, em loyoes shall be prunted tuo (.)
week's llolidays with pay.=

The Cagpeny's preasent polisy of ;Aving three (3) week's liolidays with pay for
employoes with twenty=fivo (25) years eontimuous service will be contlmued,
The norml work week in the Department in which he ls employel, will be the
basls of pay for an employoe's ligliday week or weeks,

liolidaya are ;iven in that time moat Gonvenient to the Company within the
period of June lst., to Septomber 30th,, but, employees shall be ;iven at
least fiftean (15) days' notiee in advance,=-

Employoes with greatest seni ority in each department will be glven first

preforence, =
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The Compatyy may declare a jen ral lioliday perlod in any year and alter
discusssion of the subject with the Grisvance Cormittes, deslimate sueh perlod
as the time during whieh all employees shall take the vaeatlons or purt LUere-

-

of to vhich they are ontitlod,~
In the cage of lay=off's of more than two months,employoes with lese Lhau
three vear's service will roceive half a day per yoriiug menth for the yoar
in quostlonas
Baployees vith more than three years service will reeceive one day nor uoEichi
Bontlh for the year in question, They wvill not be entitled to any statutory
Holidays tiat may ocour durly: such a lay-off,=
In the ease of employees leaving voluntarily or dlsnissed they will receive

Holidays compensatlon on the busls to whish Lhey are entitled at Lhe tine of
severance of thaelr employmont,=
Em; loyees laidl-aff will no longer Lo considered in the Company's eploy aftor
six (6) montha,( in accordance with tle revised Senlority Clause ) and will be
entitled to drav any Hollday compongation at the end of the six (() menth
period,=
10, SEUIORITY.

a) Insofar as may bo practlieabls, in the reduction, restoration
and afvancement, plant and departmental semlority shall govern, provided
the employees are capable of doin. the .ork.=-

b) An emplojoe shall cease to have a senlority rights and 'ls
employes's status with the Company the Company will be tarmimated for all purposes i

e leaves voluntarily

1
2 He 1s discharged.
3 If %e is not actlvely employed for a period of six (0o

The Company will continue Lo make reasonable provisiona for the
safely and health of its employees durling: the hours of thelr em; loyment,=
Such devicss as the Company requires to be worn and other equipnent
whieh in the opinion of the Company ia nocessary, for the safet and
protoction of the employees, shall be rovided by the Conpany,=

REMEF 0S8

A1l benofits ;resently enjoyed by the emjloyees In jeneral as well

as al)l fture benefits to employces in jeneral, shall continue to apply to

all emploees covared by tils Agreement,

agreement is effective January lsts 1951 and terminates D




31, 1951 wnless either jarty pives notice In writing to the other

party within a delay which ahall not be more than oslxty (G0) dave nor

less than thirty (30) days prior to the expiration of each parliod, of

its Lntentlon to terminate the Agreemaent or gseex amendments to sa o,
and In the latter ease the present Agreemant shall remain in force

untll lho next Agreement is duly signed.-

L. HOLIGES
Ay notice required to be sent to the Company shall be effecti-

vely given vhen mailed toi

The Carter White lead Campany of Canada, Limited
1295 Delorimi-r Avenue,

Montreal, Jue.=-

and as sush notices required to be given to the Uni n, shal bLe ef-
fectively iven when mailed tot=
The !ktianal Union of operating Engineers of Canada,
Roon 10, Ménunment lational
1182 St, lawrence Boulevard,~

Montreal Jue,=
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N JINe3S JLIGOF the parties have algned thils agreement at

the City of lontreal under of fective date of.=

this 5th day of Mareh

Fifty=Une.

One Thousand, line !undred and

THE CARTER AIITE LEAD COMPANY O u

G. Moffet.

Vice Prosident % Managlng Director,

NATIONAL UNIL L OF OPLIATING  RGINEEAS
CANL A=

P, Dossurealt,

M. Cossette.=




=betwean-

THE CARTER WHITE LXAD COMPANY OF CANADA, LIMITD, a bedy politic
and corporate having ite head office and prineipal pluce of busie
ness in the 0ity of Montreal, P ovince of Quebec,

(Hereinafter called the Companyl

-m:_

UNITE. MINS WORKZRS OF AMERICA, (Loeal Union No, 13161)
Montreal, an association of employees, having its head
of f{ee in the City of ‘ontreal, Province of Quebec,

ARTICLE I- PUSPOSE (hereinafter called the Union)
It im the int -ntion o thim agreement to maintain a harmonioun

relationship between the Company and its employees, to provide an amicable method of

settling any difforences which nay arise between them and to set forth the conditions of
enployment to be Sbserved between the Company ani the Union.

> 2 ° S——

The term "employeens" as mentioned in thies agreement, refers to, and includes all men and
vomen vorking for the Company on production or maintenance work in the plant, other than
and excluding the foreman, the stationary engineers, the offise and technical staff or any
other person having the power to hire or discharge,
The Company recognizes the Union during the terms of this agreement as tha sole and exclusive
bargaining agent for all its employees, as the term is defined in Article 2, in collective
bargaining vith relation to vages, hours of work and other conditions of snploymente

- - 9

On the written authorisation of an employeo, the Company will deduct from his wages the sum
of §2,00 for monthly dues and will remit to the Financial Secretary of the Union the "ull amour
so collected before the 15th of each monthj any such employee will have the right to revoke
in writing the sald authorisation and upon said revocation the Company will stop deducting

any monthly dues from his wages.

Notwithstanding the statement in t' e foregoing rentence, an enployea shall have the right to

authorize an !rrevicable collection of dues for the duration of this agrecment, but not

exceoding a period of twelve months,




T { Le - '

lHowever, unless an emplayee gives notice in writing to the Company within a delay

that shall not be more than 60 days and lese than 30 days, prior to the expiration

of the current Contract, authorization covering irrevocable check-off of dues wedld
automatically be reneved for one year,

The Union Officers, namely, Preaident, Vice-President and the Secretary shall act as
the Stewards and griefances committes, The Union will supply the Company with the names
of said Officers who will then be recognized by t'e Company,

All Officers of the Union shall be employees of the Company and be on the pseniority linst,
. » ® PROC
Should any dispute arire between the Company and the Union as to the meaning and applica=
t.ilon of the provisions of this Agreement, or should any local trouble of any kind arise
in the plant, there shall be no suspension of work on account of such dispute or trouble,

but an earnest sffort shall be mad. by both parties hereto to settle {mnediately and

without delay, such dispute or trouble, in respect of which the following grievance machinery |

is set ups
Eiraty The employee concerned may, either alone or accompanied by an Officer of the Uniom,
take the matter directly to the sald department's Foreman,

Sscands If a settlement in not reached before the end of the following day, the Officer

may take the matter directly to the Plant Superintendent.

Thixds If a settlement is not reached vithin a reasonsble time (42 Mrs.) the Officer
shall present a written summary of the grievance to the General Manager, After
which the matter may be discussed between the Officers of the Union, accompanfed,

if so desired, by a representative of the U, MN, and the Management of the Company,

A1 settlement >f grievancen between the Company and the Grievance Committee shall be final

and binding upon the Company, the Committee, the employee or employees concerned, and

the Union,

This grievance procedure has been established for the mutual benefdt of employees and

Management of the Company, and oan be used by either vhenever,




the situation warrants such action,

AGBITRATION;

a) In the avent of fullure to reach a settlement through the grievance

procedure, as detailed above, the matter ghall be referred within ten dayr to the
Conellfation and Arbitration Service of the Quebec Department of Labour in conformity
with the Juebeo Trades Disputes Act (S.R.%. 1941,) Chapter 167(.

b) It is agreed that the majority decision rendered by the Arbitration Board shall

be final and binding upon the Company, the union and the employe-s, Specific times
and meotings shall be agreed upon by the Committee and the Managepent of the Company
for the consideration of any disputes or other matters to be Jealt with under the pro=
visions of this section provided, however, that matters pertaining to the discharge
of employees or other matters which cannot reasonably de delayed untid the time

of such regular meeting may be considered at an earlier date, Durinj tho term of this
Agrecment the Company agrees that there will be no lockout, and the Union agrees that
there shall be no slow=-down strike or other complete or partial stoppage of work until
all the provisions of this Agrecment have be«n exhausted, and only if the other party
refuses to follow the decision of the Council of Arbitration, The Union further agrees
that there shall be no strike, slow=down or other stoppage of work even then unless
authorized in writing by the senior officers of the Union and also by an officlal
representative of the United Mine Workere of Amorica, and a copy of such authorisation
has been (slivered to She Companys

Any employee who engages in s strike, slow-down or stoppage of work before fully

complying with the provisions of this seation or other recourser provided by law, shall

by
be subject to disciplinary measures both by the Company a:d the Union, and the Company

shall have the right to dismiss hime

therever a time limit is established, such time 1imit shall be deemed to be exclusive
of Sundays and legal holidayse

Without 1imiting amy other pre-existing rights of the Company, the Management of the
plant and the direction of the employees {ncluding the right to hire, promote, demots,

transfer, suspend or discharge for proper cause snd the right to relieve emplayees

from duty because of




lack of work or for other legitfmate reasons, im vesnted axclusively in the
Company in mcoordance with the terma of thim agreament, The Company almo
reserves the right to change the nature of the work either on a temporary or
a permanent basis, at any time and with reasonable notice accoriing to the
circumstances, Any such action which rerults in individual injustice in the
opinion of the Union shall be considerel a dAscusaible grievance,
The Company reserven the dpight to discarge an employse for any Just cause including,
but without limiting the generality of the foregoing, the following,
a) Bringing intoxicants into or consuming intoxicante in the maid works,
b) Misappropriation of property of the Company or of other persons employed at
the said works,
o) Giving or taking a bribe of any nature as an inducement Lo obtain or retain
a position,
d) Deliberate destruction of property of the Company or of other persons omployed
at the said workse

e) Gross carelessness ondangering the safety of other persons employed at the sald

works or the propoerty of the Company,

£) Insubordination,

g) Fighting at the -aid vorks,

h) Disorderly conduct.

1) Incapacity or neglect of duty.

§) Absence without notification, i.ej man nust notify the Company either by telephone
or messanger if he is not gokng to report for hie regular shift; much notifiecation
1s to reach the Company within one hour of his regular reporting time,

k) Re:eated lataness after warning.- same condition regarding notifieation applies
as under "J%,

1) Smoking in prohibited areas,

m) Riﬁlni.llg to do t.hﬂdl)nnignnd by the supervisor,

n) Infraction of any of the provisions of this agreement or of the rules and regulatior

established by the Compahy.




Any employee who feals that he has been unjustly dismissed, laid-off or suspended,
must inform the Company and the Union in writing within 48 hours, that he questions
rald dismissal, suspension or lay-off and the matter shall, from then -n be dealt
with, as a grievance ani if tha omployee ie¢ found to have been unjuetly dismissed
and in turn reinstated, he shall then be paid as 1f he had not beesn lamlased,
ACTICLE 8- TRANSFER OF ‘MPLOYEES

a) An employee requirel to fill another job paying a higher rate of pay, for more
than one day, shall receive the higher rate of pay; 1if requised to 11l a lob paying
a lower rate of pay for nore than one day, he rhall receive tha lower rate of pay,
In cane one of the departmente of the Company stope production, the Comparng will
have the right, at 'its option, to offer the employess of the sald departments
who normally would be laideoff, work in rome other occupational classification having
a lover rate of pay and to pay them the msaid lover rate o” pay,

b) When an employee is transferred permanently to another joh, he shall be paid

at the rate of the new job,

¢) When an employee is asaigne! any other job, he shall be told whether !t is a
temporary assigmsent or whether it is permanent,

ASTICLE 9= SENIORLTY

a) Seniority shall become eof fective only after an employe- has heon employed as

a full time worker and has worked a total of sixty days,
The first thirty days is to be considered as a probationary period during which
emnloyecs will be on trial and on a phrely temporary basis; the (ismis al of an
employee during the said period shall not be subject to question by the Union,

Days absent from work shall not be incluled in the total number of days worked,

b) In case of advancement, the principle of firat, dopartmental seniority and second,

plant seniority, shall prevail, providing the amployees, in the opinion of Managemsnt

an! in comsultation with the Labour-Mgnagemont Committes, are capable of doing the

wvork,




In casen of staff reluctions arnd re-employmdnt, employees last on the plant
seniority 1list shall be laid off firet and re-employed in LU MNIREIRY
reverse order to which thsy are laid off, subject to their having the ability
and Wsicqr/‘:.:n:il the position in question, However, in cases of close-down
periods not oxceeding fifteen days, departmental seniority shall be ap-lied
inetead of plant seniority; but plant seniority will apply for any announced
close down period for more than fifteen days, except in the case of labourers,
helpers and othere considered unskilled, Hotleces of re-employment are to be
mailed to the last recorded address of the laid-off employee and such employee
{2 required to report by telerhone or in person within seventy-two hours from
the time the notice im mailed or lose his claim to the job unier consileration,
¢) An employee shall cease to have seniority rights and his employee's status
with the Company will be terminated for all purposes if,
1, He leaves voluntarily
11, He 412 dincharged for cause
111, If he ferils to answer the Company's notice of re-employment
within seventy-two hours from the time the notice is malled,
IVe If he is not actively employed for a period of six (6) months,
d) Vacaneies occurring in the plant will be posted on bulletin boards for a period
of forty=eight (48) hours, ro that employees may make application for the position
to be filled, In filling vacancies and in making promotions, the Company will com=
gider the following factors, and where (b) and (¢) are relatively equal, seniority
shall governi
(a) Seniority
(b) Ability and efficlency

(e¢) Physical ritness,

(e) Forthe purpose of seniority, the following departments will be recognised:

(1) Maintenance
(2) Shipping # Receiving
(3) Oxide Department

(4) Yhite Lead Department,




£) The Company agrees to post seniority lists showing the seniority of each
employee, and to furnish a copy of such list to the Union, The Compamy agrees
to reviev the seniority lists every twelve months and to correct any errors
therein vhenever proof of error is submitted by tie Union,

g) Tt 1a the duty of each employee to take alvantage of every available oppore
tunity to prepare himself as mush qs= poseible for the naxt higher job. Such
knowledge as he is able to acquire will be donaidered when making promotions,
If, after training and promotion, an enployee does not perform his duties accor-
ding to the Company's requirements, he shall be relagated to hir former job,

.l | v
SURANCE

The following is a swwmary of the Group Insurance plans nov in effect msubject,
however; to the express terms and conditions of the respective policies or plans

in forcej

LIFEJ Each omployes ia insured for the sum of $1,000,00- employees contributing
.60 per month towards payment of premium,

ACCIDENT) Effective May lst, 1943, benefits under this plan were increased from
$10,00 to $18,00 par week- with employoes portion of premium being {ncreased
RAXIEXIN from .60 to (724 per monthe As insurance company benafits do not
commence until after seven days sickness, the Company will pay the $13,00 for

the first seven days sickness provided the omployee becomes eligible for and
receivas benefits under the poliey after the first seven days siclness,

The Company agrees to discuas at the Labour=Management Committao ne-ting beforehand,
any nov plan to be introduced regarding sick benefits for hourly paid employees,

on the Group Life Insurance Flane

All employees shall join the Group Insurance,.

Blue Cross Benefits én the payroll deduction plan are available- on a strickly

voluntary basis- total premium for employees account,




MEMORANDUM OF COLLECTIVE AGREZMENT

- 3 _AND POS OF N
The Union shall have the right to post on notice boards provide! on the Company's
property, notices of meetingas or such other notices as may be approved by the
Management,

- - A COMMITT EE
It is agroed that the Company will set up a Labour-Management Commlttee, composed
of members elected by ths employees and members appointed by the Company, The
function of thir Committee will be to advice the Company on mattera not ineluded
in the agreement, inc_luding matters in connection with production problems, such
as the more efficiend: use of manpower and equipment, the reduction of cost, the

elimdnation of waste, Plant safety, and other matters assigned to in this Agreement,

The “ompany will continue to make reasonable provision Sor the safety and health
of its employees during the hours of their employment,

Such devices as the Company requires to be worm and other equipment which, in

the opinion of the Company is necessary to protect the employees from injuries

s all be provided by the Company, Whenaver the Compamy recommendis to the employees
for their better protection, the use of additional personal safety equipment, which

1t does not supply free of charge, it will make such equipment available to

enployees, at cost,
The olassification and definitions, wage rates and other working conditions in force

for the duration of this Agreement are described in the schedules annexed to this

Agrecment,

ARTICLE 15~ DURATION OF AGREQENT

This agreement is in force from January lstj 1951 to December 3lst, 1951 and shall
remaih in force thereafter from year to year unless either party gives notice

by writing to the other party within a delay which shall not be more than simty
days or lesns than thirty days prior to the expiration of each period, of its inten=

tion to Serminate the Agreement or seek amendments to same, and in the latter case

the present Agreement shall remain in force until the amended Agrecment is duly

signed or the other period of one year has elapsed,

THIS CONVENTION was signed by the authorized parties, on




...-.....Bth...........u-dly of February, 1951,

t}‘...............l...

THE CARTER WHITE LZAD COMPANY OF CANADA LIMITED

ﬂor-punidont and General Manager

UNITED MINE WORKTRS OF AMERICA, DISTRICTSO,

Prealdent




SCURVIE ~1-
JOoB

CLASSIFI-
CATIONS

108
(a) Labourer:

(b) Helper:

(ai Maintenance
Mans

(b) Oiler:

Desigrates an unski}jed employee performing work of a general natade.
designates an employee who ansists the higher qualified employees,

in the respective departments, but is himself above the rank of
labourer,

One who makes putty on » gifen formula from the various rav materials,
It is his duty to rill, weigh and store the finished product,

v N VMK

One who is capable of doing peneral maintenance work around the plant,
setting up new equipment and realigning old equipment, He ir also required
to repair and operate such shop tools as are necessary to the maintenance
of the plant,

One who keeps all machinery in the plant oiled and greused properly, and
makes such minor repairs is are needed during his olling schedube or
reports such need to the Maintenance foreman, He alno works in the

naintanance crew when needod,

(a) Towmotor Operator: Jesignates the man that carries out all dutien required in the

afficient operation of the Towmotor; also performe work of a general
nature when Towmotor is not in operation,

DALY Al

!
One who operates the entire Barton equipment in such a manner as

to produce lead gxides of given specifications, le brings the pig lead

to tne melting kettle and charges same at a steady rate as required to
produge the specified producte, He is responnible for charging the products

{nto the various =torage hoppers, checking hopper space available for the

different products, He is required to keop the pots, uptake and settling

chambers




JOB
CLASS1=
FICATIONS,

(a) Darton
Opérator:

(b) Mechanical
Furnace

free of accumglation as the need arises, and make periodie

terts of the material being procersed,

One who charges the furnages either by hand or merev convoyer

and operater the old=burning squipment afficiently to produce
the productz required, lle dischargea the furmacen and ‘umps the
products f'rom the trucks into the receiver of the convoyer, and
{» responnible to seo to it that the various products are ocon-
voyed to the proper hoppers, and when necensary to drav the ma-
tarial from the mill feed hopper through the mill to the packing
hopper,

One who drawe the matorial from the mill feed hopper through the
mll to the packing hopper while packing drums or bags for shipment,
The drums ani bags are filled, weighed, trimmed and headed by the

packer,

(a) White Lead One who operates the entire white lead formation system,

(d) M1l Mans

He keeps the litharge storage hopper full and makes up aecid and
poda ash vhen require!,

One who operates the (ryer and other equipment pertaining to the
sald machine, including pumping of the slurry to the dryer and
grinding of the product from the dryer into the storage hopper,

One who operates the lead in oil pulpers in such & manner as to

produce, from white lead slurry, a satisfactory load in oil for

grinding and subrequent filling,

One who thorugh proper adjustment of the nills produces a satisfac-
tory ;rind, He is responsible for discharging the pulpers into

the mills and pumping the ground material into the filling tanks,
He assists the packer in heading the packages for shipment,

One who packs dry lead or lead in oil in bags, barrale or stell p

lle is resvonsible for proper whights and stacking eof stock in

proper storage areas,




JOB
CLASSIFI~
CATION

(NOTE) s

All employees are required to keep their areas and machines
clean, Vacuum cleaners ars available for this rurpose.

The above classification while coverirg remular dutien, it

{s understood that all employees will perform any other duties

of a genaral nature whan required,




Jon

LOLNTS

RATE PER HOUR

(basic Rate- 974 per hour)

STARTING

AFTER THREER
(2) vonm

Watchman= Janipor

Dry White Packer
Towmotor

Mill Operator- ilaller
Putty Operator

Mler .

Pulper

Dryer Operator

Oxide Packer
Maintenance Helper
Mechanical Furnace Operator
White Lead Operator
Barton Operator

Maintenance Man

135
130
1i8
169

97
97

1.
1.0
1.05
1.9
1.05
1.05
1.09
1.9
1.05
1.09
1.05
1.09
1.17
1.A7
1.29

124=145
1 Xg( -1 (J7
1(3=189
190=211
212=233
234=255
250=2717
273=299
300321

«97=1,01
1,01«1,0%
1,05=1.09
1,09«1,13
1,13«1,17
1.17=1,21
l.21=1,25
1,25=1,29
l..l"}'lo 3

NOTE:s The asbove rates are reproactive to January lat, 1951,




CUSOULE =10
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For the purpose of this agreement the term "normal week" shall mean an
ormployes who 1s scheduled to work Monday through Friday only.

All operations will geherally be on the normal work wesk with the exception
of Watchman and Janitor service,

owevar, the Company reserves the right Lo institute a 7=day rotating
swing shift in any or all of the operationa,

The tern 7=day rotating swing shift is defined as a schelule vhere 4 men
operecte on & 7w=day & week schedule,

Watchman and Janitor service 4ill operate on the 7-day rotating swing shift,

The above normal working hours (o not constitute a ggarante by the Company

that such hours of work will be provided or paid for,

L) Rl WY
L

Overtime will be pald for time worked in excess of 40 hours per week or
8 hours per day,
A normal week worker who has been Jalde ofl duripng the normal work week,
will be pald overtime if required to work on Saturday or Sunday,
Work on Saturday include! in a 7=day rotating ewing ghall ot constitute
overtime, Sunday work wkll ne pald at the overiime rate,
Where 3 men only are employe! on a continuous operation, overtime after
40 hours in any one week will apply.
The rate of over$ime will be time and ono half,
Double tipe, i.e, normal pay plue one day, shall be paid for all work perforne
on those holldayes specified in Article "E".

nEpn a7 DAY3
.

The following generally obrerved Holidayr are recognizeds

New Year's Nay

Good Friday

3%, Jean Baptiste Day
Dominion Nay

labou: Day
Thanksgiving Day
Christmas Day

Smployees will be pald for soven (7) clear Holidays irrespective of the

day om vhich they fall, and also receive compensetion for any recognized Holidays that may

occur during a Holiday or shut down period of leas than two months, providing the cmployees

concerned report for duty vhen advised,




An off shift premium of five cents (5€) per hour shall be paid for work
performe] between the hours of 3100 P.Mj and 7100 AM, [f any overtime is payable, it
shall be ealculated on the basie »f the normal rates for regular working hours and before
adding the promiunm,

SATH PELQD

All bath perieds to be at the end of tha regular working hours with 20 ninutes®
par at the basie wace rate of the job performa! that day bHeing pald by the Company,
This applies to both normal and shift workers,

Enloyees performing Watehman and Janitor service: w1ll receive no bath period

compenention,
HOLIRAX POLICY
Employees shall be mid on the Holidaye specified in Article "EY providing they
work a full day the first working day following sail Hollday, unless they are prevented
from so doing by sickness, in which case they must precent a phyrician's melical certificate,
The reruneration shall be based on the normal vorking day of each employee excluding overdime,
An employee joining the Company during the pariod August lst to May lst will be |
entitled to Yeliday remuneration on the basis of one half day per month for time worked,
but not exceedins eme (1) normal work week., Employees joining the Company on'or aftor -~
May lst will not be entitled to amy llaliday remneration during the designated general
Holiday pericd .
After three (3) years contihuous eervice, employecs shall be granted two (2) week's
Holidayr with pay.
The Company's present poliey of piving three (3) week's Holidays with pay for
enploynes Vith twentyfive (25) years continuous service will be continued,

The normsl work weeck in the Department in which he is employe!, will be the basis

of pay for an employee's lioliday week or wackn,

Holidays are given in that time most convenient to the Company within the period
of June lstj to September 30th, but, employee shall be given at least fifteen (15) days'
notice in advance,

Baployees with greatest seniority in each department will be given first preference,

The Company may declare a gameral Hollday period in any year and after diseussion

of the subject with the Grievance Committee, deaignate such period as the tine during
which all employees shall tale the vacation or part thereof to vhich they are entitled,

Inthecauaflq-otflcfmt.hnntvonnnt.h-,amlmuwithhuunnthm

year's sorvice vill receive half a day per working month for the year in question;




HORKING CONDITIQS
Page No,=3~
ommloyees with more than three years service will receive one dey per working nonhh
for the year in question. They 111 not be antitled to any wtatutory lolidays
that may ocour during such a lay=-off,

In the ease of oployees leaving voluntarily or dismissal they will receive
Holiday compensatior on the basis Lo which they are entitled at the time of seve~
rance o their emplaoyment,

Hmployees laid-off wlll no longer be considered in the Company's employ after
alx (6) months, (in accerdance with the revise! Seniority Clause) an! will be entie
tled to irew any Holiday compensation at the end of the six (6) month period,

QONTAL
Employees called in on an emergency call te vork for a period of less than two hours,
other than Lmmediately before or {mwdiately dfter their regular vorking hours, will
be pald a minUmum of two hours at overtine raters)
Employees required to work more than two hours overtime who were at work on the prese=
ding working day and were not notifiod of sald overtime work, shall be allowed half
an hour off work with pay for lunchj
An amployee, reporting for work at his regularly scheduled time and there being no
work in hin rejular departmant, shall be entitled to a minimun psy of half a day at
not lass than his payroll rate, unlass on the nrevious day notiied orally or by notie’
on the bulletin board not report, provided that , if requestad by the Company, he
shall perform a minimm of half & day pay of such available work as the Company may
asocignj thie clause shall not apply to employees absent from work the preceding workir
daye
imployess shall be in thelr respective working places ready o begin work at the
designate? starting time and shall not lsave their places of work until the regular
houra of work have besn completed vithin the scope of thie Agreemeni, “hift workers
are roquired to stay on the job @ntil proper relief is on hand, In the event of no
relief, the man on dutly is recuire! to fil1l out the extra nhift.

o AW e

Ay employee belng entrurted with tools or equipment require! in the carrying out

his duties, or articles providad for thelr personal welfare, will be held responsible for

their safe return, fa!ling which the value of name will be deducted from his wagen.




~between=
He CARTER WITITE LEAD COMPANY OF CANADA, LIMITED, abody politie
and corporate having itc head office and prineipal place of buni-
ness in the ity of rontreal, P ovince of Quebec,
(Hereinafter called the Companyl
e@nl=
UNITED MINE WORKZRS OF AMERICA, (Loeal Union No. 13161)

Montreal, an association of employees, having its head
of fioe in the City of i‘ontreal, Province of Quebec,

ASTICLE 1= PULPOSE (hereinafter called the Union)
It is the intention of this agresment to maintain a harmonious

relationship between the Company and its employees, to provide an amicable method of
sottling any differences which nay arise between them and to set forth the conditions of
employment to be #bserved betueen the Company an! the Union.

| - "y gm

The term "employses" as mentioned in thie agreement, refers %o, and {ncludes all men and
vomen vorking for the Company on production or maintenance vork in the plant, other than

and emcluding the foreman, the stationary engineers, the office and technical staff or any
other person having the power to hire or discharge.

The Company recognizes the Union during the terms of this agreement as the nole ani exolusive
bargaining agent for all its employees, as the term is defined in Article 2, in collective
bargaining with relation to wages, hours of work and other conditions of cmployment.
ABTICLE k= GHECK-QET OF DULS

On the written suthorisation of an employec, the Company will deduct from his wages the sum
of §2.,00 for monthly dues and will remit to the Financial Seeretary of the Union the "ull amour !
so collected before the 15th of each monthj any such employee will have the right to revoke

'

in writing the said authorization and upon said revocation the Company will stop deducting

any monthly dues from his vages.
Notw!thstanding the statement in t e foregoing nrentence, an employea shall have the right to

suthorize an !rrevicasble calleotion of duer fer the duration of this agreement, but not

exceoding a period of twelve months,

At o ol et K e




However, unless an emplayee gives notice in writing to the Company within a delay

that shall not be more than 60 days and less than 30 days, prior to the expiratiom

of the current Contract, authorization covering irrevooable check-off of dues wolld

automatically be ronewed for one year,

ALTICIS 5= GRIZVANCE COMMITIEZ

The Union Officers, namely, President, Vise=President and the Secretary shall act as

the Stevards and grievances committee. The Union will supply the Compary with the names

of said Officers who will then be recognized by t'e Company,

All Officers of the Union shall be employves of the Company and be on the seniority list.

Mnlwdimuu-inhoMannCc-p-wux!thoUrﬁ.onutothomunimmduppuu-

tion of the provisions of this iAgreement, or should any loecal trouble o any kind arise

in the plant, there chall be no saspensiomn of work on scoount of mich (isyute or trouble,

but an earnest effort shall be mal 'y both parties hereto to settle imediately and

vithout delay, such dispute or trouble, in respect of vhich the following grievance machinery

is set ups

Lirati The employee concerned may, either alone or accompanied by an Officer of the Union,
take the matter directly to the said department's Foreman,

Ssaconds If a settlement in not reached before the end of the following day, the Officer
may take the matter diroctly to the Plant Superintendent.

diinds If a vettlement is not reached /ithin a reasonable time (42 Hrs,) the Officer

shall present a written summary of the grievamse to the General Manager, After
which the matter may be discussed between the Officers of the Union, acoompanded,
Af 00 deoired, by a reprosentative of the U,MMN, and the Management of the Company,
All settlement of grievamces between the Company and the Grievance Committoe shall be final
and binding upon the Company, the Camuittee, the employee or omployees comcorned, and
the Union,
This grievance procedurs has been established for the mutual benefdt of employees and
Management of the Company, and can be used by either vhenever,




the situation varrants such actica,

ARUIDATIN

a) In the event of fallure to reash a settlement through the grievance

procedure, as detailed above, the matter shall be referred within ten daye to the
Concilfation end Arbitration Service of the Quebec Department of Labour in conformity
with the Qusbes Trades Disputes Act (S.R.<. 1941,) Chapter 167(.

b) It s agreed that the majority decision rendered by the Arbitration Board shall

be final and binding upon the Company, the union and the employe-s. Specific times
an! meotings shall be agreed upon by the Committee and the Managegsnt of the Company
for the oconsideration of any disputes or other matters to be Jealt with unier the pro=
visions of this seotion provided, however, that matters pertaining to the discharge
of emplayees or other matters vhich cannot reasonably de delayed untid the time

of such regular meeting may be considered at an earlier date, During the term of this
Agrecrent the Company agrees shat there will be no lockout, and the Union agrees that
there shall be no slow-down strike or other complete or partial stoppage of work until
all the provisions of this Agre.ment have boen exhausisd, and only if the other party
refuses to follow the dacision of the Council of irbitration, The Union Murther agrees
that there shall be no strike, slow=down or other stoppage o work oven then unless
authorised in writing by the senior officers of the Union an! also by an official
representative of the United Mine Workers of Amorica, and a copy o f such authorisation
has been delivered to the Compary,

Any employee who engages in a strike, slow=down or rtoppage of work before fully
complying vith the provisions of this section or other recourses provided by law, shall

by
be subject to disciplinary measures both by the Company a:d the Union, and the Company

shall have the right to dismise hin,

Wherever a time limit is ostablishod, such time limit shall be deemed to be exclusive
of Sundays and legal holidays.

ARTICLE 7= LIGHIS QU MANCQENT

Without limiting amy other pre=existing rights of the Company, the Management of the
plant ani the direction of the omployees including the right to hire, promote, demote,
transfer, suspend or discharge for proper cause and the right to relieve employees
from duty because of




lack of work or for other legitémate reasons, im vested axclusively in the
Company in acoordance vith the terms of this agreemsnt, The Company aleso
reserves the right to change the nature of the work either on a ‘emporary or
a permanent basis, at any time and with reasonable notice according to the
oircunstances, Any such action which results in {ndividual injustice in the
opinion of the Union shall be considered a dfecussibls grievaice,
The Company reserves the #ight to discharge an employee for any just cause including,
but without iimiting the generality of the foregoing, the following.
a) Bringing intoxicants into or consuming {ntoxicants in the nald worka,
b) Misappropriation of property of the Company or of other persons employed at
the sald vorks,
¢) Giving or taking a bribe of any nature as an indugcement to obtain or retain
a position,
d) Deliberate destruction of property of the Company or of other persons omployed
at the said vorkss

) Gross carelesmmwas endangering the safety of other persore employed at the sald

vorks or the property of the Company,

f) Insubordination,

g) Fighting at the -ald vorks,

h) Disorderly conduct.

1) Incapacity or neglact of duty.

§) Absence vithout notification, 1.6} man nust notify the Company either by talephone
or mossenger if he in not going to report for hie regular shift) much notification
1s to ressh the Company within one hour o his regular reporting time,

k) Re eated lataness after warning.- sanse condition regariing notiiication applies
as under "J%,

1) Smoking n prohibited areas.

n) Refusing to do td8nnigued by the mupervisor,

n) Infraction of any of the provisions of this agreemont or of the rules and regulatic

establisted by the Compaly.
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ALARAKNM OF COLICTIVE \GREAT
Any employee who feals that he haz been unjustly dismissed, laideoff or suspended,
must Inform the Company an! the Uniom in writing within 48 hours, that he questions
sald dismissal, suspension or lay-off and the matter shall, from then -n be dealt
with, as a griovance ani if the omployee is found to have been unjurtly dismissed
and in turn reinstated, he shall then be paid as 1f he had not been (1ismisned,

> M s
a) An employee require! to rill another Job paying a highor rate of pay, for more
than one day, shall receive the higher rate of payj if requided to fill a job paying
nlmratoorpqrormuunmdq,hashnu meint.h«lmnuoqu.
In case one of the dopar-tments of the Company stops production, the Compang will
bave the rizht, at 1its aption, to offer the employecs of the sald departments
who normally would he lall=aff, work in some other oooupational clunsifioation having
& lover rate of pay an! to ay them the maid lover rate of Pay.
b) When an employee in transferred permanently to another job, he shall be paid
at the rate of the new job,
¢) Vhen an employee 1s assigne: any other Job, he shall be told whether it is a
temporary assigmement or vhether it is permanent,

ii Ixﬂv ) 9 ﬁ?-inm;n

a) Seniority shall become ef sctive only after an employe- has been ouployed as
& full time worker and has worked a total of sixty days,

The firct thirty days is to be considered as a probationary period during which
employess will be on trial and on e parely temporary basisj the !1smls-al of an
employee during the sald period shall not be subject to question by the Union,

Days abrent from work shall not be included in the total mumber of days worked,

b) In case of advancement, tho prinoiple of first, departmental seniority and second,
plant seniority, shall provall, providing the employees, in the opinion of Management
an! in conmultation with the Labour=Mgnagemont Comuttes, are capable of doing the
work,




In oasen o staff reductions and re-employmént, employees last on the plant
sendority 1ist shall be laid off firet and re-amployed in DROCSUUONNTEFTES
revarse ordar %0 which they are laid off, subject to their having the ability
and ﬂvuiodf‘é;n?zfl the position in question, However, in cases of clise-down
periods not exceeding fifteen days, dopartmental seniority shall be aprlied
inetoed of plant neniority; but plant seniority will apply for any announced
slose down period for more than fifteen days, except in the case of labourers,
helpers an! others considerel unakilled. Hoticeo of re-smployment are to be
matlo? to the last recorded address of the laid=-off employee and such employee
ie required to report by telerhame or in person within seventy=-two hours from
the time the notice 1s mailed or lone his claim to the job undier conri leration,
¢) An employes shall cease %o have seniority rights and his enploywo's status
vith the Company <111 be terminated for ull purposes if,
1. Yo leaves valuntarily
11, Be 1a docrarged for cause
111, If he frils to anaver the Campany's notice of re-enployment
within soventy-two hours from the timo the notdce lo malled,
IV, If he is not actively employe! for a period of six (6) months,
d) Vacaneles ocrurring in the plant will be posied on bulletin Loards for a period

of fortyeoight (48) hours, ro that employees may make application for the position
%0 be filled, In filling vacanoies and in making promotions, Lhe Company will con=

sider the following factors, and where (b) an! (e) are relatively equal, seniority

shall govern:

(a) Senfority

(b) Abllity an! efficlency
(¢) Physical fitneso.
(e) Forthe purpose of seniority, the following (-partments vill be recognineds
(1) Maintonanco
(2) Shipping % Receliving
(3) Oxide Department
(4) 'hite Lead Department.




f) The Company agrees to post seniority liste showing the seniority of each
employee, and to furnish a copy of such list to the Union, The Company agrees
to reviev the seniority listm every ftwelve montha and to correct any errors
therein vhenever proof of error is submitted by t!e Union,

g) It 1a the cduty of oach amployee to take alvantage of every avallable oppor-
tunity to prepare himself ar mush gqe poesible for the next higher job. Such

knowledpe as he iz able to acquire will be €onsaidered when making promotiona,

If, after training and promotion, an employee does not perform hie duties accore

ding to the Company's requirements, he shall be relagated to hir former job,

1 U
The following ir a summary of ths Group Insurance plans nov in effect subject,
however; to the express terms and conditions of the respective policies or plans
in force;
LIFES Bach employes is insured for the sum of $1,000,00- employeecs contributing
.60 per month towards payment of premium,
SICKNES. &
ACCIDENT) Effective May lst, 1948, benefits under this plan were increased from
$10,00 to $12.00 par week- with employees portien of premium being increased
BAKNEXIN from .60 to ,72¢ per month, As insurance company benafits do not
commence until after reven days sickness, the Company will pay the $17,00 for
the first seven days sickness provided the employee becomes eligibls for and
receives benefits under the policy after the first seven days sicknesnn,
The Company agrees to discuss at the Labour-Management Committee mo- ting beforehand,
any nov plan to be introduced regariing sick benefits for hourly paid employees,
on the Group life Insurance Plan,
All employees shall join the Group Insurance.
Blue Cross Benefits ém the payroll deduction plan are available~ on a strieckly

voluntary basis- total premium for employees aacount,




The Union shall have the right to post on notice boards provide! on the Company's
property, notices of meectings or such other notices as may be approved by the
Management,
» " WP O v

I, s agreed that the Company will set up a Labour-Manugement Committee, composed
of merbers elacted by the employees and members appointed by the Company., The
funotion of this Committes will be to aivice the Company on matters not inolwled
in the agreement, including matters in connection with production problems, such
as the more efficientd’ use of manpover and equipment, tha reduction of cost, the

elimdnation of waste, Plant safaty, and other matters asaigned to in this Agresment,

The “ompany will contimue to make reasonable provision for the mafoty and health
of its employees during the hours of their employment,

Such devices as the Company requires to be worm and other equipment which, in

the opinion of the Company s necessary to protect the employses from injuries

n all be nrovided by the Company, Whenaver the Company recommenis to the employees
for their batter protection, the use of additional personal safoty squipment, which

1t does not mupply free of charge, it will make such equipment available to

employees, at cost,

. v - o

The classiication and definitions, vage rates and other working conditions in foree
for the duration of this Agreement are deseribed in the schedules annexad to this
Agreement,

This agreement is in force from January lstj 1951 to December 3let, 1951 and shall
remaih in force thereafter from year to year unless either party gives notice

by writing to the other party within a delay which shall not be more than simty
days or lens than thirty days prior to the expiration of each period, of its inten-

tion to serminate the Agrecment or se~k amendments to same, and in the latter case

the present Agreement shall remain in force until the amended Agreoment in duly

signod or the other period of one year has elapsed.
THIS CONVENTION was signed by the authorised partien, on




t-h.soooclot'.ooooc-otocootc.o.sthcat.ll-toolo.lw of February, 1951.

THE CARTER WHITE LZAD COMPANY OF CANADA LIMITED

'TE::ygsffghnt and Cenoral Manager

UNITED MINE WORKZ2S OF AMEKICA, DISTRICTSO,

Preaident

Internathonal Nepresentative




JOB
CLA3SIf 1=
CATIONS

L0
(a) Labourer:

(b) Helpers

(11 Maintenance
Mans

(b) Ciler:

Desigratos an unski}led employee performing work of & peneral natude.

designates an employes who aasists the higher qualified employees,

in the respective departments, but 1s himeelf above the rank of
labourer,
One wvho maken putty on a given formula from the various raw materials,

It ds his duty %o rill, weigh and store the finished product,

LT NARGS P AT

One who 1s capable of doing peneral maintenance work around the plant,
setting up new equipment and realigning old equipment. He is aluo required
to repair and operate such shop toois as are necessary to the maintenance
of the plant,

One who keeps all machinery in the plant oliled and groased properly, and
makes such minor repairs as are nooded during his olling schedube or
reports such need to the Milntenance foreman, He alno works in the

naintenance erew whon neodad,

(a) Townotor Onerator: lesignates the man that earries out all duties required in the

of ficiant operation of tha Towmotor; almso parforms work of a general
nature when Towmotor in not in operation,

One who operater the antire Barton equipment in much a manner as

to produce lead exidos of given specif'catione, He brings the pig lead

to the melting kettle an' charges seme at a steady rate as required to
produge the specified produets, He is responsible for charging the products
into the various storage hoppers, checking hopper space avallable for the
different products, He ir required to keep the pots, uptake and settling

chambers




JaB
CLASS]=
FICATIONG,

(a) Barton
Opgrator: fres of acoumglation ws the nesd arises, and make poriodic

taste of the mterial being processed,
(b) Mechanical One who charpas the fitnsoes either by hand or rerev convoyer
Murnace
and oparater the oldeburning equipment affiofontly to produce
the producte required, le discharges the fuwrnaces and ‘umps the
products from the trucks into the roceiver of the ~onvoyer, and
is responaible to sec to it that t'e various products are con=
voyed to the proper hoppers, an! when necenrary to drav the ma=
tarial from the mill feed hopper through the mill to the packing
honper,
One wvho drawe the matorial from the mill feed hopper through the
mill to the proking hopper while packing druns or bags for shipment,
The drume and bags are filled, weighed, trimmd wd headed by the
packer,
n NEPAR
(a) Vhito Lead One vho operates the entiro white lead formation svstem,
He keeps the litharge storage hoppar full an! makes up acid amd
soda ash vhon requirsad,
One vho operates the dryer and othsr oquimnment pertaining to the
raid machine, incluiing puwping of the slurry to the dryer and
grisding of the product from the dryer into the storapge hopper,
(e) Pulper One vho operates the lead in oill pulpers in such a manner as to
o produce, from wvhite lead slurry, a satinfactory leat! in oil for
griniing and subsequent filling,
(d) M1l Mans One who thorugh proper adjustment of the mills produces a satisface
tory ;rind, He is responsihle for discharging the pulpers into
the mills and muming the ground material into the filling tanks,

He masista the packer in heading the packages for shipment,

One vho packs dry lead or lead in oil in bags, barreles or stell pails

lle 1a resronaible for proper wiiguts an! stacking of stock in

proper storage aroas,




All employees are requirei to keep their arecas and machines

oclean, Yacuum cleaners are available for this rurpose,

The above classification while covering rejgular dutiea, it

19 unlaratood that all employees will perform any other duties

of a general nature vhen required,




RATE PER HOUR
Jon (basic Nate- 97¢ per hour)
EVALUATION STARTING AFTER THREE
L2OLNIS (3) JONTR

135 97 1.0

130 97 1.m
148 1,05
169 1.09
1.05
1.0%
1.9
1.09
1,05
1.09

124-145 09‘7'1001
1}0(-167 1.0 1,07
168«189 1,05=1.09
190=711 1.09=1,13
2.12-233 1013‘1.17
234=255 1,17=1,71
25&2‘77 1.21'1925
2T3=279 1,25=1,29
300=321 1.29=1,33

NOTEs The shove rates are refrocctive to Jamuary 1st, 1951,




©

For the purpose of this agreement the term "normal week" shall mean an
employse who is scheduled to work Monday through Friday only,

All operations will geherally be on the normal work week with the exception
of Watchman and Janitor service,

liowever, the Company reserves the right to institute a 7=day rotating
swing shift in any or all of the operations,

The term 7=day rotating swing shift is defined as a scheduls vhere 4 men
operate on & 7=day & week schedule,

Watchman and Janitor service will operate on the 7-day rotating swving shift,

The above normal working hours do not constitute a ggarantes by the Company

that such hours of work will be provided or paid for,

Overtime will be paid for time worked in excess of 40 hours per week or

8 hours per day,
A normal week worker who has been laid- off during the normal work week,
will be pald overtime if required to work on Saturday or Sunday,
Work on Saturday included in a 7-day rotating swing ghall pot constitute
overtime, Sunday work wkll ne paid at the overtimo rate,
Where 3 men only are employed on a continuous operation, overtime after
40 hours in any one veek will apply.

The rate of overgime will be time and one half,

F B

Jouble tipe, i.e, normal pay plus one day, shall be paid for all work performe

on those holldayrs spacified In Artiele "E".
* STA DAYS

The following generally obrarved Holidays are recognized:
New Year's Day
Good Priday
3te Jean Baptiste Day
Dominion Day
Labou:- Day
Thanksgiving Day
Chrictmas Day

Employees will be pald for soven (7) clear Holidays irrespective ol the
day on vhich they fall, and also receive compensation for any recognized Holidays that may

ocour during a Holiday or shut down period of less than two months, providing the employees

concerned report for duty when advised,




MQT LT

An off shift premium of five centz (54) per hour shall be pald for work
performed between the hours of 3100 P.Mj and 7100 AM, If any overtime (s payable, it
shall be calculated on the basis of the normal rates for regular vorking hours and before
adding the promiunm,

SATH TR0

ALl bath perieds to he at the en! of tha rejpular working homs vith 20 minutes®
pay at the basie ware rate of the job performad that day heing pald by the Company,
This applies to both normal and shift workers,

Employecs performing Watehman and Janitor sorvioces will receive no bath merlod

compeneation,
HOLARAY_TobdlX
Employeers shall be mid on the Holidays apecifiad in Article "E" providing they
vork a full day the first working day folloving seidl Holiday, unless they are provented
from so doing by siclkmess, in which case they mist presant a phyrician's molical certificate,
The remuneration shall ba bdased on the normal vorking day of aach amployese excluding overdime,
An employee joining the Company during the perfod Auygust lst to May let will be
entitled to 'oliday remmeration on the basis of one HAIf® day per month for time worked,
but not exceeding 'gne (1) norma) work veek. Employees joining the Company on or after
May lst will not be entitled to any lloliday remmnerition during the designatod general

Holidsy peried
After three (3) years contihuous service, employecs shall be granted two (2) week's

Holidays with pay,
. The Company's present poliey of giving three (3) week's Wolidays vith pay for

emplayeor vith twentyefive (25) vears continuous nervice will bo continued,

The normal work week in the Department in which he 1s employe!, will be the hasis

of pay for an employee's lioliday week or wecke,

Holidays are given in that time most ocomvenient to tie Company within the period
of June lstj to Saptember 30th, ‘ut, employee shall be given at least fifteen (15) days'
notice in advance,

Employoes with greatest seniority in each department will be given first prefersnce,

The Compeny may declare a gameral Holiday period in any year and after discussion

of the subject with the Grievance Committee, designate much period se the time during
vhich all employses shall take the vacation or part thereof to which they are entitled,

In the case of lay-offs of more than two months, employecs with less than three

yoar's service vill receive half a day por working month for the year in questionj




M :\'oo“".
ormlovess with more than three years sorvice will receive amerday par working s

for the year in question, Thay will not be ontitled to any wiatutery Holidays
that may ocour during such a lay=-off,

In the case of osployees leaving voluntarily or dismisased twy will receive
lioliday compensation on the basis Lo whlah Lhey ure entitlow at the tlae of seve=
rance o' their employment,

fmployees laldeof will no longer be sonsidered in the Company's employ after

aix (6) months, (in accordiance with the revised Senlority Clause) an! will be entie
tled to iraw any Holiday compensation at the end of the six (6) month period,

LALDAL

1. Duployees eallad in on an emergency call to work for a period of less than two hours,
other than Limediately before or immdiately dfter thelr regular vorking hours, will
be pald s minimun of two hours at overtime rater)

2, Employee: required to work more than two hours overtime who were at work on the prese=
ding voming day anl vere not notdfied of sald overtime work, shall be allowed half
an hour off work with pay for lunchj

3. An empleyee, reporting for work at his rogularly scheduled time anl there bolng no
work in Mn rejular department, shall be ontitlod to a minimm pay of half a day at
not las: than his payroll rate, unless on the previous day notified orally or by notd¢
an the wlletin board not report, provided that , if requeated Ly the Company, he
ghall prform & minimm of half a day pay of such available work as the Company may
assignj thie clause shall not apply to employees absent from work the preceding workd
daye

he Imployees shall be in their respoctive working places ready o hegin work at the
designated starting time and «hall not lsave their places of work until the regular
hours of vork have been conpleted within the ncope of this Agreement, "hift workers
are roquired to stay on the Job antil proper relief is on hand, In the event of no
relief, the mun on duty is require! to fil1l out the extra shifte
Ay emplyyee belng enim o with tools or equipment requirel! in the carrying out
his dutdes, or srticles providal for their personal velfare, will be held responsible for

their safe roturn, failing vhich the value of same will be deducted from hia wagen.




COLLECTIVE AGHKEI(EN

- betu.;:u-
CARTiR WHITE LEAD C MPANY OF CANADA LIMIT.D

(hereinafter called the Com any)

~AND-
THE NATIONAL UNION OF OPRRATING ENCINEIRS OF CANADA

(hereinafter called the Union)
1l,= PUIOSE
it is the intention of this agreement to maintain a
harmonious relationship between the Company and its Steam Plant employees to
provide an widable method of settling any differences which may arise between them and
to set forth the conditions of employment to be cbrerved between the Company

and the Unlon,

2,- TERM "EMP.OXEES"

The term "employeee as nentioned in this Agreement refers to
the Cteam flant Bngineers, known as "'tationary Enginemen" Quebec ict.

The Company recognizes the Union as the sole and exciusive bar-
gairing ageit for all its Steam plant engineers as defined in clause 2, in col-

lecdve bayaining with relations to wages, hours of work and other conditions

of employent as set forth herein,
4> UNLJ SECUNLTX
It is recognizeq by both parties that the Union has a heavy res-

pongibility to its members and likewise, the members of the Union have a respon=

sibility to the Union,
5e= GRIEVANCE COMMITTEE
The Union will elect or appoint “"one Shop=Steward" and supply the

Company with the name of same, whom said Company shall then recognize,

The Shop-Steward shall be the person to handle the grievances arising out of

this agreement,




6.= GRIEVANCE PROCEDURE

Should any disjute arise between the Company and the Union as to
the meaning :nd application of the provisions of this Agreement or should
any local trouble of any kind arise in the plant, there shall be no suspen=
sion of work on account of such dispute, but an earnest effort shall be unde
by both parties hereto to settle irmediately and without delay such dis;ute

or trouble in respect of which the following grievance machinery is set up:

The employee concerned may, either alone or aceompanied by the Shop=

the
Steward, take the matter directly Lolkeud of the department,

SLCONDs If a settlement is nol reached within a reasonable time, (43)
forty-eight hours, the Steward may take the matter to the
Superintendent.,

If a settlement is not reached with the Superintendent within a
reasonable lime (30) thirty-six hours the matter may be discus:ted
by the Shop-Stewart accompanied by a reprerentative of the Kational
Union of Uperating Engineers of Cunada 'nd the Management of the
Jompany ,

All settlement of grievances between the Company and the Union shall be final

and binding upon the Company, the lUnion the employee or enployees concerned,

In the event of failure to reach a se'tlement th matter shall be referred to

Arbitration pursuant to the Labour Laws governing the matter.

vpecific Limes and mectings ahall be agreed upon by the Union Comittee
and the ‘anagement of the Com any for the consideration of any disputes or other
matters Lo be dealt with under the provisions of this section, provided however,
that matters pertaining to the discharge of employees or other matters which cane
not reasonably be delayed untll the time of such regular meetings may be considered
at an earlier date, Matters to L. dealt with under the provisions of this section,
shall normally be discused during working hours provided, however, that lengthy
negotiations for a settlevent of any dispute may be discussed out_side of working

hours,

During the term of this Agreement, the Company agrees that there shall
be no lockout and the Union agrees that there shall be no slowdown, strike or other

stoppage of work until all provisionsof this Agreement have been exhaustled.




Ay erploye who engages ln a strike, slowdown or stoppage
of work before fuily eongd ing with the jrovieions of this section or olher

recoursce provided by lavy sh 1l be subject to diwolpldnary weasures,

(o~ isusnl,

‘he ‘anagement of the plant and the dircetdon of the oz lorees, in-

eluding the right to hir » susjend or disehurge for roper causce and the right

\o relicve employees from uly besausc of lasck of work or for other 1o itdsate
reasone le veoted exelusively in the u pany in aceordmnee with the terme of

tids ! ™ 9-..(1.1.'!..

Any employee who feels that he las been unjustly diemisred, iald off
or suspende’ must inform the ..wpany and the niom, within L8 houre that he ques=
Wons sadd dimdcral, suspension or \ay=offy and the matter shall from then or be

doalt with as a grievarnee,

8o Ll AhG SORDIAT Jo
For the pur ove of this A reement, e plant in quesidon slall be reco=
1 "Fourth" clase plant in acoordarce with the Oucbec nginemon's Agt,
» regular work day shall be of eizht (8) hours durition,

‘Bo reguiar work weck shall be of forty (40) Loure durstion,

B) QJUdlias

Uvertime vill be pald for time worked in exoess of /0 tours por woek oy
edght (8) hours er day,

A nornal week worker who has been dadd off during the normal wor. week,
vill be pald overtire if required to work on aturday or ‘und y,

TH on Laturday ineluded in a 7=day rotating ewing shift slall wt

ouno Litute overtime, ounday vork will be pald at ‘he overtime rate a

Where 3 nen onk are employed on a contirmous operalion, overtime afior
forty (40) hours in any one wook will apply.

) YRILE KiTia

‘bhe rate of overtime will be time and one half,
'.( i - I ) T

vouble Ume, 1, e., morval pa; plus one day, shall be paid for all




work performed on those holidays specified in Article "E",
E) SIATUTORY HOLIDAYS:
The following generally observed Holidays are recognized:
New Year's Day
Good Friday
St, Jean Baptisle Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day
F) A lunch period occuring in the middle of each shift, shall be allowed each
enployee and shall be recognized as time worked, but the employee must remain
on duty during such lunch period
Kates of Pay shall be as follows:
lo apply from April 6, 1950, Fourth Class Engineers starting rate will be
97¢ per hour: after three (3) months- $1.01 per hour,
An off-shift premium of five cents (5¢) per hour will be pald for work perfor-
med between the hours of 3:00 p.m, and 7:00 a,u,
Lach operator will bring in the amount of coke rejuired on his own shift and

take out any ashes that may accumulate on thelr shift, In addition they will

aiso be required to maintain the engine-room ir a Clean and Tidy Condition,

J) GENERALY

1, Employees called in on an emergency call to work for a period of lesc Lhan

two hours, other than immediately before or immediately after their r gular
working hours, will be paid a minimun of two hours at overtime rates;
Employees required to work more than two hours overtime who were at work onm
the preceding working day and were not notified of sald overtime work, shall
be allowed half an hour off work with pay for lunchj

An enployee, reporting for work at his regularly scheduled time and there belng
no work in his regular Department, shall be entitled to a minlmum pay of half
a day at not less than his payroll rate, unless on the previous day notified
orally or by notice on the bulletin board not to report, provided that, if
requested by the Coipany, he shall perform a minimum of half a day pay of
such available work as the Company may assign; this clause shall not apply

to employeces absent from work the preceding working day.

Employees shall be in their respective working places ready to begin work

at the desi nated starting time and shall not leave their places of work
until the regular hours of work have been completed wilhin the scope of this

Agreement. Shift workers are required to stay on the job until proper relief

is on hang, In the event of no relief, the man on duty is requsred to fill




out the extra shiflt,

D ECUTFHE

Ay eployee being emtrusted with toel:z or equipment required in he
sarr ing out of hds dulies, or articles provided for their jersorsal welfar
will be held res oneible for their cafe return, failin, ubieh the vilue of san
il be deducted from hles wage.,
LIS I TN @R TV
sployees shall be  ald on e (olide s specified in Artleie " %y providing
hey work & full day the first working oy followdng said Jolldny, unless
are prevented from so doing by sickress, (inm wvidoh casc Lhey vust present
a plysiodan's ediocal certifica . ), and aloo providing these olldays Talld o
& that the pianl should be n operation, The remuneration shall be ba
n the normal working day of easch @ loyoe exsludils verilo,

An ssployee Jolning the Com any prior to Jetober lei,, and wiih conlinuous

ployenty, will be entitled to ono week's lollday with pay durdng the rejular

iida; perdod,
Cter three (J) jears continuous service, amployees sh dl be  ra led two
&'r lolldaye vith pay .
he Jorpeny's precemt polisy of iving three (3) week's lolldays will
fp enpleyecs with twenty=five (25) years sontinuous servise, vi.l be
tined,
be rormal work week in the Lepariment in which be is erpolyed, wiil

basis for pay for an e ployee's lolliay week or wieks,

olidays are glven in that time most convenient o the m vy, wvithin the

pericd of .une lst,, to Jeplember 30th,, but, employees slall be ;lven al
Loast fiftuen (1)) day's notlce in advinee,

Joyves wildh greoatest sendority in each Jepartiert will be lven
firs' preference,

ihe Com any nay declare a ganoral oilday period in any year and after
ddsowecions of the subjeet with Lhe (riovance Commdttee, designaie such perled
as the tire during whieh all empl yees shall take the vacatlons or part tho=
reol to whieh they are entdtled,

i. L e case of la =offs of morv Lim

will recelve hoif a day
an direc year't gervice




year in question; employces with iore than three years service will recelve one day

per ronth for the year in question, They will not be entitled to any statutory

holidays that may occur during such a lay=-off,

a) Insofar as may be practicable, in the reduction, restoration and ad=
vancement, plant and departmental seriority shall govern, provided the employees
are capable of doing the work,

b) An employee shall ccase to have a seniority rights and his employee's
slatus with the Company will be terminated for all purposes if:

1, He leaves voluntarily
2, He 1s discharged,
1) H:
The Company will continue to make reasonable provisions for the
safety and health of its employees during the hours of their cmployment ,
Such devices as the Company requires to be worn and other equipment which in
the opinion of the Company is necessary, for the safety and protcction of the
employees, shall be provided by the Company,
12, BENEFATS:
All benefits presently enjoyed by the employees in general as well
as all future benefits to employees in general, shall continue to apply to

all employees covered by this Agreeuent,

This Agreement is effective April 6, 1950, and terminates December 31,
1750, unless either party gives notice by writing to the other party within
a delay which shall not be more than sixty (60) days nor less than Lhirty (30)

days prior to the expiration of each period, of its intention to terminate the

Agreement or seek amendrnants to same, and in the latter case the present

Agrecent shall remain in force until the next Agreement is duly signed,

Any notice requir d to be sent to the Company shall be effectively

given when mailed to:




The Carter White Lead Company of Canada, Limited,
1295 Delorimier Avenue,
Montreal, Que,
and as puck notices required to be given to the Union, shall be effeztively
given when mailed to:
The Nutional Union of Operaling Engineers of Canada,
Room 10, Monument National,
1182 5t, Lawrence Boulevard,
Montreal, Que,
IN WITKESS WHERECF the parties have signad this Agreement at the City of

ontreal under effective date of

B A RN R R RN RN ENEENEEEE RN RN ]

thiﬁ.......-osth..........-.....day Of Ju.ne' One 'l‘houi:and, Nine Iimdm

and Fifty,

THE CARTER WHITE LEAD COMPANY OF CAN,,LI1D,,

B, Moffat

Vice=President . Managing Director,

NATIONAL UNION OF OPERATINC ENGINLERS OF CANAUA

(sgd.)

P. Dessureault

Business Agent

G. Poirier

Stewnrd




Mentreal September 16th 1949.

At a meeting between Company and Unien representatives
held in Mr. Meffat's Office, at 11.00 A.M. on Tuesday, September
13th, 1949, it was agreed that the Cellective Labour Agreement
signed en the 7th day of September 1948, be extenlied te December
31st, 1949. The enly exception being that the basic rate is increased
from 86 cents to 89 cents per heur,

The three cent (.03) per hour special allewance, which went
into effect on January 27th 1949, will be cent'nued as such until
December 31st, 1949, or such time as a mew Collective Labour Agreement
comes Into effect,

The ubove precedure was agreed to, in view of gxtensive

slterations in our precess of mamufacture at present being carried out

and the advisability of deferring any lonéhy discuseion on a new

agreement until such time as both the Company and the Union are in a
position to revise Job classifications etc.,

While the Company is as pet unable to state definitely when
the present alterations will be completed, it is anticipated that all
equipment will be installed and in operation not later than December

31't ’ 1949-

Signed:

THE CARTER WHITE LEAD COMPANY OF CAN,
LIMITED

J.S.Moffat
Vice-'resident and General Manager

United Mine Workers of America
(Local #13161)

Robert Girouard
President

Bus.Caron
Secretary

G.H- BOiﬂ!T'1,
Representative




