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COLLSCTIVE LABCUR AGHK &M ENT

BY AND BATWEEN ;

DAMINION TKXPILE COwr’ANY LIMITED, a body
corporate having its head offiee in the
City of Montreal, wuébec, hereinafter called
the Coupany with respect to its Merchands
Branch hereinafter called the Flant,

PARTY OF THE FIRST L ARTS
AND:
LOCAL 102 = UNITSD TEXTILES YORK RS OF
AMERICA, at Montreal, Quebec, hereinaftep
called the Unionm,
PARTY OF THR SECOND | ART:
#ITNIS ETH;
That the parties in conasideration of the
mutual covenants and undertakings horeinafter contained have
agreed as follows:
ARTICLE 1

RECONGITI(N

The Unionm, having been duly cartified under
the quebee Labour Helations Act 1s recognized by the Company
as the collective representative for the employees of the
Merchants Branch of the Company in matters partaining to rates
of pay, hours of work and working cunditions,

ARTICLE 2

Term “Employeet

The term "employee" whenever found in this
present agreement, includes all employees of the Plant except
oOverseers, second hands, watchnen, surety personnel, offige
employees, mill clerks, sizers, testers, lavoratory personnel,
time study men and all other members of the administrative stafr
of the Plant-

ARTICLE :

Grmoo Procedure

(a) The Union shall fesignate from amongst the
enployses of each deps rtment a representaitve for that depart-
ment to be known as a "shop committee man ", The shop commit tee
men shall constitute and be the "pPlant Shop Committee",

The Union shall desiznate five shop com=-
mittee men which five shall constitute and be the "Grievance
Committee®, The Grisvance Committee shall appoint one of their
membars tc be 1Grievance CommitteeChairman»,
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The Union shall submit in writing to the
Company the names of every shop committee man and of every
manber of the Grievance Committee,

(b) In order to establish an orderly procedure
for the handling of grievances both parties agree that griev-
ances arising out of the operation orghe interpretaticn of
this contract shall be settled in the following mannmer:

(1) any employee feeling he has such a
grievance and who wished the griasvance to be settled must first
discues his grievance with his own departmental overseer, with-
out or, i1f the em; loyee desires, with the presence of his own
departmental shop committee man, The overseer shall give his
decision witMin three working days from the date the grievance
was 80 submitted to hime

(11) should there .o dissqtisfaction with
the decision of the overseer the employse, either with or
without his own departmental shop committee man, or represented
by his departmental shop committee an must within three working
days of the overseer's decision present the alleged grievince
to the plant superintendent, and the plant superintendent shall
glve his decision within six working days after the matter was
80 presented to him, Should the alleged grievance not ne
presented to the superintendent within the said three working
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled,

(111) Should there tien be dissatisfsction
witi the decision of the plant supe rintendent, the alleged griev-
ance shall be reduced to writing and signed by the ew luyee
concerned, and shall be submitted by the employee either with or
without his own departmental shop commjittee man, or reprosented
by his own departmental shop comnitte man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance
not be s0 submitted to the plant superintendent and the Grievance
Committee within three working da;s after the supsrintendent's
decision, the grievance shall be deemed satisfactorily and
finally settleds

The iPlant Superintendent and the Grievance
Committe shall meet at Jeast omee a month, and my meet more
often if the superintendent and the Grievance Committe are
agreeable to so doing,

(4v) A1l decisions reached by agreement
between the plant superintendant and the Grievance Conmittee
shill be final and binding on the Company, the imion and the
employees,

(v) In the event that the alleged grievance
is not settded between the Grievance Committee and the
plant superintendent, either the Company or the Unium may make
a written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arpi-
tration procedure as set fourth in Article § of this Agreement.
Such a demand fol# arbitration mnuat be made and served six wurk-
ing days from the date of the last conference at which the
alleged grievance was discussed, ctherwise it shall be deemed
that the grievance has jgen finally and satisfactorily settled.

(vi) It is agreed that, at meetiggs between
the Grievance Coimmittee and the Plant superintendant and his
assistangg,the Union may have the assistance of the Business
Agent of the Union amd/or other designated representatiges of
the Union, and that such person or persons  may attend the said
meotingse
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ARTICLS 4,

Arbitration

(a) Should a written demand for an arbitratiom
as set forth in Article 3 (b) (v) be made, the matter shall
forthwith be submitted to an Arbitration Board which shall econ-
sist of three arbitrators, one toc be appointed by each of the
parties hereto and the third, who shall be the Chairman, to be
appointed by the two arbitrators so naned, Should either party
fail to appoint the arbitrator within six working days after
receipt of written rejuest from the other party so to do, such
arbitrator shall be appointed by the Minister of Labdour for the
Province of Juebeec. Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labour for the irovince of . uebee on aprliecation
of either oarty.

If the matter submitted to an arbitration
Board refsrs to tasks or work loads or wige rates, the Chairman
of an Arbitration Board appuinted under the provisions of the
paragraph immediately above either by the firsttwo named arbi-
trators or by the kinister of Labour for the irovinge of . uebeec,
must be a cumpetent textile enginwer chosen from any of the
following firms:

J.D. Woods & Gourdon Ltd.,
15 wellington #., Toronte.

Bigelow, Kent, Willard & Co.,
H90 rifth aAve., New York,

Ralpk E. Loper Co.,
Fall River, lMass.

Moore, Thies & Morgan,
Charlotte, Norty Carolina.

J 8. Sirr'inl GO-,
Grenville, South Careolina.

Amrican Association of Textile
Consultants,
New York.

and from such other firme which the parties muy mutually agree
upon from time to time,

(b) An Aroitration Buoard shall render its decisicn
in writing and the gajority decision of an Arbitration Board
shall be final and binding upon the parties hereto, and all
employses cuncerned,

(e) No Arbitration Board formed under this
Agreement shall have the power to anend, alter or modify this
Agreement, or to consider any matters except those which arise
from it, or to give any decision inconsistent with the provisions,
save insofar as the determination of wa e rates under the pro-
cedure indicated in Article 5 of this Agreement ia concerned.

ARTICLE 5.

Produotlritx

(a) It is recognised and agreed that it is
the ri ht of the Compamny to fix and institute changes in tasks
or work assigmments or wage rates. Due notification of at
least twelve (12) working days will be :iven in advance by
the Coupa'y to the Union of any impending fundamental changes
and at such time all necessary informatiom to fully explain
such change will also be frunished to the Union.
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(b) If there is any question as to the fea-

sibility of the chage in task or the suitability of new rates,

a trial period which may be lees but in no case shall exceed
thirty (30) working days will be institmted in order to give a
fair trial to the said wage rates nnd/or tasks or work assign-
ments, During this period employees will be paid according to the
vage rates pertainins to the new task, but in any event during
such period their aversage hourly earninge, except learners, will
not be lower than ninety percent (90%) of the objective rate for
their occupation as established by Article 15 of this contract,

(e) If following the trial period there is
no agreement between the parties, the Union, within twelve (12)
working lays following the end ©f the trial period may take the
question up according to the Giievance Procedure, If no grievance
is instituted within thies delay, the wage rtes or tasks in force
during the trial period shall be deemend final and fully accepted
by both parties., After a grievance is instituted the tasks and
wage ratos «nd working conditions in force during the trial period
. ghall remain in force until the final decision on the grievance
has been granted.

(d) Should the wage rates md tasks in force
during the trial period be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are -oncerned will be
retroactive and will take effect from the time of the inamuguration
of the trial psriod. The amount of retroactive adjustments, if any,
shall be determined by the Arbitration Board and shall be granted.

(e) There is nothing in this article which
precludes the Union from pointing out ® or discussing with manage-
ment an error in either the rate or task ut any time duwring the
trial period. If management concurs, an immediate change will
be made to correct any such error,

(f) During any trial pt-'::'iOd the Compl.ny,
on rejquest, will grant the Union permission to delegute a represen-
tatives, the whole without cost to the Company;

(1) To observe the effects of any
changes in tasks undergoing
such trial period; and

(11) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or piece work rates undergoing
such trial period; and

To carry out chronometrical tests
himself for puposes of verifi-
cation of the tasks or changes
undergoing such trial peried,
provided such representative
does not hinder the proper fune-

tioning of the department,
~ARTICLE O,

Meekly Pav

Payment of wages earned will be made on a
weekly basis and the pay day shall be Friday unless Friday is a
holiday, in which case the pay day shall be the preceding day.
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ARTICLE 7

(a) %xcopt 'n the carss mentioned in para-
graph (c¢) of this Article 7, no work shall be porformed on
the following days, and employe«e chall be paid attheir
regular rates of pay for obcervance of Lhese layst

New Year's Day

Good Friday

St, Jean-Baptiste Day
Dominion Day

Labour Day

Christuas Day

the whole provided they have worked the declared working day
previous to and the declared working day following each of the
said hol id&y‘o

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day, no work rhall be porformed
betwesen the hours of 7 a.ms and 9 a.m.

(e¢) Any empioyee required to work on Sunday
or on New Yoar's Day, Good Friday, St, Joan-Baptiste Day,
Dominion Day, Labour Day, or Chrietmas Day shall reccive his
rogular rate of pay plus a prerium of fifty (50)per cent
excopt porsonnel employed in the development and trunemission
of motive power and heat,

ZARTICIE 8
SENJORITY

In questions involving layoffs, rehiring, pro-
motions and demotions, the Compary will give consideratiom to
skill, competence, ability eand assiduity. Should it find these
fagtors equal as between individual employees seniority will be
the juiding faector., The Company airces to discuss with the Union
any alleged njusti e arising out of a sculority question,

ARTICIE 9

_Bulletin Boards _

The Union shall be accorded the use of notice
boarde situated at appropriate places throughout the mill
upon which to post notices of meetings of the Union. All
such Union notices shall be properly autbenticated and all
notices that nay be of a special nature shall be submitted
to the Company's Personnel Department for approval hefore
being posted,

~ABTICLE 10
—AQRKING HOURS

(a) Subjeet to the requirements of pro=-
duction and the availability of manpower as determined Jy
the Company, the mill or any departmemt or section thereof
may be operated according to any one, any two or all three
of the following shifts:

Firct Shifts Monday through Friday inclusive:
7 a,m. until 3,30 p.m. with & non-paid
half-hour interruption for the midday
meals
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Second Shift: Monday through Friday inclusive;
3,30 pem. until 12 midnight with a
non-paid half-hour interruption for the
evening meal,

Third ehift: Mondey through Saturday inclusive;
12 midnight until 7 a.m.

(b) (1) The first and cecond shifts as set forth
shall be day shifts;

(2) The third shift as set forth above shall
be a night shift, and will be composed
entirely of male personnel. The employees
forming the tiird shift will receive a
premium of $C.10 in lieu of any or all
othor night bonuses.

Nothing hereinabove recited shall pre-
clude the Company's right to have shifts
work longer then those hereinabove speci-
fied provided that the stipulations of
paragraph (c) of this article 10 cover-
ing overtime rutes of pay are observed,

(4) The only boruses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7.

(¢) All employees covered by the terms of this
Agreement except perzonnel em;loyed in the development and trans-
mission of motive power and heat shall be entitled for all hours
Jorked in ercess of forty hours in any one week to a presium
of 50% of either their regular hourly rate or their average
hourly piecework earnings during that week, as the case may be,

(a) The Company e rees to grant ome (1) veek's
vacation to each employee in its service at the commencement of
guch vacation, The mill shall not pperute during that week, and it
ghall be known as the "Gener:l Vacation Week".

(b) The Company nay, at its optiom, grant a
second week's vacation to any or all employees.

(¢) A1l vacation periods must be taken by
employce 8 at such times am may be specified by the Company.

(d) The total amount of vucation pay due each
employee shall be based on his length of continuous servim with the
Company and shall be computed im accordance with the "Computation of
Vacation Pay Table "set out below:~-

O ATIO

Length of Employee's continuous
gervice vith the Company computed

as of June J0th, 1949, Rate of Vagatiom Pay

Less than one (1) year 2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencement of the "General
Vacation Week" referred to in para-
graph (a) of this Article.

One (1) year or over but less
then two (2) years = 2.4% ditto
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(COMPUTATLON OF VACATION PAY TABLE Continued)

Two (2) years or over but less

than three (3) yocars = 2,8% of the employee's total earnings
for work performed for the Company
during the 12 months' proceding
the last pay period byt three prior
to the commencement of the "General
Vacation Week" referred to in para-
rraph (a) of this Article.

Three (3) yeurs or over but less
than four (4) years = 3.2% ditto

Four (4) years or over but less
than five (5) yoars = 3.6 ditto

Five (5) years or over = 4% ditto

(e) Vacation pay due to each employee in accord-
ance with the Computation of Vacation Pay Table shall be paid as followst=

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be puid,

(1) At the commencement of the employee's
second week's vacation if and when
such vacation is granted by the Company;
or

(2) On the last pay day prior to December
25th, 1949, if a second week's vaca-
tion is not granted to he employee
by the Company,

(f) The number of years of continuous scrvice
used in reckoning the rate of vacation pay to which an employee is
entitled shall be computed as of June 30th, 1949,

ARTICLE 12
Lipgipline

(a) To effect maintenance of discipline and
good order, the Company and the Uaion agree upon the adoption of the
following methods and procedures

(1) Personal reprimand by the superintendent,
assistant-superintegdent, the overseer
or the second-hand where the situation
80 warrantsj

Suspension from work without pay for a
neriod of from one to three days in the
case of a second offencej

Dismissal from the employ of the Company
for a third offencej

In a case which, in the opinion of the
Company, is a serious offence or a

matter seriously aflecting the maintenance
of discipline amongst the employees, the
above procedure can be dispensed with

and the employee dealt with summarily by
the Company, including dismissal,
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Within one week from the date of any
reprimand, suspension or dismissal cet
forth in paragraphs (a) (i) to(iv) of

this Article, the Company shall forward
written notification thereof to the Union,
Should an employee of the Company be iis=-
missed and feel hat his dismissal is
unjuetified, the caid dismissal may sithin
a period of eix working days from the date
of the dismiesal become a discussable
grievance in accordance with the Grievance
Procedure Article set out in this Agreement,

_ARTICLE 13
No Stoppage of Work ;

(a) The Union agrees that should any disagree-
ment or grievance arise bstween the purties hersto, the Union or its
memb.rs shall not cause, aid or abet, or take part in any
strike, slowdown of production, stoppage of work, or picketing
even peaceful for any cause whatsoever during the lifetime of this
contract, Such disagreement or /rievince shall be esettled in
accoriance with the steps provided in the grieviances and arbitration
sections of this contract,

(b) The Company agr:es not to engage in amy
lockout and to maintain as steady a program of operations as

may be consistent with sound business judgnent and operating ef-
ficiency.

(e) No employee, whether a Union membur or not,
shall cuuse or take part in a strike, slow-down of production,
stoppage of work or plcketing, for any cause whatsoever, Should
an employee do so, he shall be deemed to have broken this Agree-
ment apd chall be dismirsed from the Co: pany, and such employee
will lose by any such act all privileges of reinstatement,

ARTICIE 14

The partiec sgree that it shall be the right
and the responsibility of the Company to cla:esify its employees
in accoriance with the different occupational classifications
and to lecide in vhich one of the said occupational clas-ifi-
cations each and every emp/oyee belongs,

ARTICIE 15

It is agroed and understood that the rates of
pay to be paid to the employees cshall be established in
accordance with the Job Evaluation plan submitted by the Company,
The said rates of pay shall be those renulting from a wage
‘urve passing through & mi imum occupation rate of sixty-five
(65) cents and one dollar ($1.00) for loom fixers., These rates
thall be in effect throughout the term of the present Agreement
save insofar as otherwise provided by Article .5,

-Howevor, it is aleo understood and agreed that
any standard hourly rate of pay which is higher than the standard
hourly rate of pay established by Job Evaluation will remain
in force and be paid by the Company only as long as the employces
now huaving such occupations cortinue to be employed at these same
occupat ons,

Any plece rate empi.oyee, except learners
having less than twelve weeks' service with the Company, will
receive a guaranteed minirum of simty-five (05) centa par hour
for each hour which he works.
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ARTICLE 16

Learners

Notwithstunding the dispositions of Article
15 above, it is understood and agr-ed that the Co pany has the
right to engage new employees and to pay them, at its o tion,
at rates less than standard but not less than fifty (SO? cents
per hour provided that in not more than a period of four weeks
a minimum rate of fifty-five (55) cents per hour will be paid
and that in not more than a period of eight weeks a minimum
rate of sixty (60) cents per hour will be paid and that in not
more than a periodof twelve (12) weeks a minimum rate of -ixty-
five (65) cents per hour will be paid,

-ARTICLE 17

b s l=(

(a) The Company will, during the term of this
Agreement, honour an authorization by an employee for the dedug-
tion and remittance of his Union dues as set ovut in Schedule "A"
heretos Such an :utorization shall be irrevocable for the term
of the precent Agreement,

(b) Such an sutorization will only be revocable
by the empioyse by notice as sef out in Schedule "B", Such notice
must be signed in duplicaie and remitted to the Co pany within 30
days prior to the termination date of this Agreement, Revocation
shall t ke effect only at the dute of expiration of said Agreement.

When the Company remits dues to the Union
Treasurcr it shall name the eu;loyees from whose pay dues vere
deductéd. The Coipany chall also advise the Union in writing of
the mames of the employees who have revoked their orders for check=
off of Union dues, not later than ten (i0) days after the revoca-
tion takes effect,

(¢) The Union agrees to notify the Company at
least seven (7) daye in advance of the rate set for Union dues and
of any change thereto during the term of the present Agreement,

(d) The Coipany and the Union agroe thas they
will not at any time coerce or intimidate any employee to induce
him édther to accept or refuse to accept the check-off,

SCHEDULE "A"

Date

I hereby authorize Dominion Textile Corpany Limited
to deduct from my pay onee sach calendar month, such sum as nay
be set as monthly Uniom dues by Local 102 = United Textile Workers
of Mmerica, and to remit same to the Traasurer of said Uniom,

This autborization shall take effect on the rixth
day after it has been received by the Company,

I reco;nize thit the present authorization may bhe
revokked by me only in accoriunce with the terme of the Collective
Agreenent in force between said Company and said Union
at such time as ] may desire to mike a revocation.

I hereby renoumce in advance to any recourse in damages
or othorwise ajainst Dominion Textile Company Iimited for making the
above deductions during such period as this authorization may be in force.

Witness Employee
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SCHEDULE  “B%

Date

I hereby revoke any authorization given by me to
Dorinion Tertile Company [inited nrevious to this date
to deduct my Union Jdues und revit vame to t he Treasurer
of Local 102 = United Textile Workers of Auerica, and
request that no further icductions be made ior Union dues

from my pay.

Witness ~ Employee

TIC
MLL JMUM_CALL PAY

Any emplcoyee wno reperts for work at the usual
time vwi'hout previously having been notified that his vorvices are not rejuired,
can he assigned to do four hours work by the Company, at his habitual rate
of pay. If no vork is assigned to him the said em; loyee will rec:ive foum hours' pay
at his habit.al rate of pay. This, hcwever, does not apply in cases of force majeure,

ARTICLE 19

The present Agreement cshall btz in force for
a period of one ycer commencing on the Gth day of September, 1948 and
termirating on the 5th day of September, 1948. 1t shall be automatically
renewed for a further period of one year as and from the 6th day of September, 1949
unless one of the parties hereto ;ivee a wrilten notice of termination to
the other party horeto rot more than rixty days nor less than thirty days
prior to the 5th duy of Septemb r, 1949, and thereaft r Lils Agrec ent shall
be automatically renewed for a similar period of one year, and so om, upon
failure by one of the parties to give a written notice to the other party
within a delay which rhall not be more than sixty daye rnor lese than
thirty duye prior to the expiratlion of each period,

IN JITNESS WHEREOF the parties hereto have ex-
ecuted an original and ceven copies hereof at Montreal, Juebec, as of the 2nd day of

Septembor, 1948,

DOMINION TEXTILE COMPANY LIMITED

P} Daniel
General Manufacturing Manager

——Ds_Pigh¢
Genera] Superintendent

LOCAL 102 = UNITED TEXTILE WORKERS OF

AMERICA
PI'LZI ident
. Marcelle Dubé (Mme)

Secrotary

———hBelus Bosucage
Business Agent

: Alfred Legris
Chairman, Shop Committee
Herchants Branch

Madele
ORGANIZER = U.T.W.A.




COLLECTIVE LABOUR AGREEMENT _

BY AND BETWEEN

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the

City of Montreal, Quebec, hereinafter called
the Company with respect to its Merchants
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART3

AND

LOCAL 102- UNITED TEXTLLE WORKERS COF
AMERICA- at Montreal, Juebec, hereinafter
called the Union,

PARTY OF THE SECOND PARTs3

WITNESSETH:

That the parties in consideration of the
mutual covenante andundertakings hereinafter contained have
agreed as followss

ARTICLE 1
Recognition

The Union having been duly certified under the
Juebec¢ Labour KHelatigns Act is recognized by the Compury as
the collective representative for the employees of the Merchants
Branch of the Company in matters pertaining to rates of pay, hours
of work and working conditions.

ARTICLE 2

o "Em ee"

The term" employee” whenever found in this
present agreement includes all employees of the Plant except
overseers, second hands, watchmen, surety personnel, office
employees, mill clerks, sizers, testers, laboratory personnel

time study men and all other membors of the administrative staff

of the Plant,
ARTICLE 3

Grievance Proceiure

(a) The Union shall designate from amongst the
employee: of each department a representative for that depart-
ment to be known as a "shop committee man". The shop committee
men shall constitute and be the "Plant Shop Committee".

The Union shall design:te five :hop com-
mittee men which five shall constitute and be the "Grievance

Committee". The Grievance Committee shall appoint one of their
members to be "Grievance Committee Chairman.",
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The Union shall submit in writing to the Company
the na es of every shop committee man and of every member of the

@rievance Committee,

b) In order to establish an orderly procedure for
the handling of grievance both par ies agree that grievances
arising out of the operation or the interpretat on of this
contract shall be settled in the following manner:

(1) Any employee fecl ng he has such a yrilevance
and who wishes the grievance to be settled muet first diecuss
his grievance with his own departmental overseer, without or,
if the euployec desires, with the presence of his own departmental
shop committee man. The overseer shall give his decision within
three working days from the date the grievance uas so submitted to

hm.

(11) Should there be dissatisfaction with the
decision of the overseer the employee, either with or without
his own departmental shop committee man, or reprecented by
his departmental shop committee man must within three working .
days of the overseer 's decision present the alleged grievance
to the plant superintendent, and the plant supepintendent shall
give his decisiorn within six working days after the matter was
so presented to him. Should the alleged ‘rievance not be
presented to the superintendent within the said tlLree working
days after the overseer's declsion the grievance shall be deemed
satisfactorily and finally settled,

(111) Shculd there then be dissatisfaction with
the deecision of the plant superintendent, the alleged grievance
shall be reduced to writing and signed by the employee concerned,
and shall bé submitted by the employee wither with or without
his own departmental shop committee man, or represented by his
own departmental shop committee man for consideration at the
next m eting between the plant superintendent and his assistants
and the Grievance Committee., Should the grievance not be so
submitted to the plant superintendant and the Grievance Committee
within three working days aftcr the superintendent's decision
thie grievanee shall be deemed satisfactorily ami finally settled,

The plant Superintendent and the Grievance
Committee shall meet at least once a month, and my meet more often
if the superintendent and the Grievance Committee are agi reable to

so doing.

(iv) All decisions reached by agreement between
the plant :uperintendent and the Grievance Committee shall be
final and binding on the Company, the Union and the employees,

(v) In the event that the alleged grievance is
not settled between the Gricvahce Committee and¢ the plant
superintendent, either the Company or the Union may make a
written demand ufpon the other for an arbitration on the
grievance by an Arbitration Board, all accoriing to the arbi-
tration procedure as set forth in Article 4 of this Agreement,
Such a demand for aprbitration must be made and served six work-
ing days from the date of the last conference at which the
alleged grievancé was discussel, othorwise it shall be deeme!
that the griewnnce has been finally and satisfactorily settled.

(vi) It is agreed that, at meetings between
the Gridvance Committee and the Plant Superintendent and his
assistants, the Union have the assistance of the Business
Agent of the Union and / or other designated representatives of
the Union, and that such person or persons may attend the said

meetings,
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ABTICLE 4
Arbitration

(a) Should a written demand for an arbitration am
set forth in Article 3 (b) (v) be made, the matter shall forth=-
with be submitted to an Arbitration Board which shall consist

of three arbitrators, one to be appointed by each of the

parties heretc and the third , who shall be the Chairman, to be
appoinfted by the two arbitrators so named. Should either party
fail to appoint the arbltrator within six working days after
receipt of written request from the other party so to do, such
arbitrator shall be appointed by the Minister of Labour for the
Proviico «f <uebec, Should the first two arbitrators fall to
agree on a third arbitrator the latter shall be appointed by

the Minister of Labour for the Province of ~uebec on application
of either party.

If the matter submitted to an Arblitration Board
refersto tasks or work loads or wage rates, the Chairman
of an arbitration Board a pointed undep the provisions of the
paragraph immedietely above eith r by the first two named arbi-
trators or by the Minlster of Labour for the Province of Quebec
must be a compet.nt textile engineer chosen from any of the
following firms,

J.DQNOOdﬂ & Gordon Ltdo’
15 Wellington W. Toronto.

Bigelow Kent, Willard & Co.
580 Fifth Ave. New York,

Halph [',v. LDpGI‘ CO'
Fall River. Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina.

J.E. Sirrine Co.,
Greenville, South Carolina.

American Association oi Textile
Consultants,
New !Ork.

and from such other firms which the parties may mutually agree
upon from time to time.

(b) An Arbitretion board shall render its decision
in writing and the majority docision of an Arbitration Board
shall be final and binding upon the parties hereto, and all
employees concerned,

(¢) No Arbitration Board formed under this
Agreement shall have the power to amend, alter or modify this
agreement, or to consider any matters except those which arise
from it, or to give any decision inconsistent with the provisions,
save insofar as the determination of wage rates under the pro-
cedure indicated in irticle 5 of this Agreement is concerned.

ARTICIE 9

Produgtivity

(a) It is recognized and agreed that it is
the right of the Company to 'ix and institute changes in tasks
or work as:ignments or sage rates. Due notification of ag
least twelve (12) working days will be given in advance by
the Company to the Union of any impending fundamental changes
and at such time all necessary information to fully edplain
such change will also be furnished to the Union.
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(b) If there is any question as to the fea-
sibllity of the change in task or the puitability of new rates,
a trial period which may be less but in no case shall exceed
thirty (30) working days will be instituted in order to give a
fair trial to the said wage rates and/or tasks or work a ssign-
ments. During thie period employees wil! be paid according to the
wage rate: pertaining to the new task, but in any event during
such period thelr average hourly earnings, except learners, will
not be lower than ninety pereent (904) of the objective rate for
their occupation as established by Article 15 of this contract.

(e) If following the trial period there is
no asgreement between the parties, the Union, wi hin twelve (12)
working days following the end of the trial period may take the
question up accorling to the Grievance I'rocedure, If no grievance
is instituted within this delay, the wage rates or tasks in force
during the trial period shall be deemAd final and fully accepted
by both parties, After a grievance is instituted the tasks and
wage rates and working conditions in 66ree during the trial period
shall remain in force until the final decision on the grievance
has been granted,

(d) Should the wage rat s and tasks in force
during the trial periol be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the inauguration
of the trial period. The amount of retrouctive adjustements, if any,
shall be determined by the Arbitr:tion Board and shall be granted,

(e) There is nothing in this article which
precludes the Union from pointing out to or discussing with manage-
ment an error in sither the rate or task ef any time during the
tridl period, If maragemen! concurs, an immedi te change will be
made to correct any such error,

(f) During any trial perdod the Company, on
request, will grant the Union permission to delegate a rpre-
sentative, the whole without cost to the Company;

(1) To observe the effwcts of eny
changes in tasks undergoing
such trial period, anu

(11) To observe the chronometrical
tests which are being made to
eetablish or modify the tasks
or plece work r«tés undergoing
such trial period; and

(114) To carry outi chronometrical
tests himself for purposes of
verification of the tasks or
changes undergoing such trial
period, provided such repreaen-
tative does not hinder the
proper functioning of the
department.

ARTICL: ©
Weekly Pay
Payment of wages earned will be made on a

weekly basis and the pay day shall be Friday unless Friday
is a hoiiday in which case the pay day shall be the preceding

day.




ARTICIE 7

(a) Except in the cases mentioned in paragraph (c)
of this Article 7, no work chall be performed on the following days
and employees shall be paid at their regular rates of pay for
observance of these daysy

New Year's Day

Goud Friday

SL Jean Baptiste Day
Dominion Day

Labour Day

Christmas Day

the whole provided they have worked the declared working day previous
to and the declared working day following each of the said holidays.

(b) On Epiphany Day, Adcension Day, All Saints Day
and Immaculate Conception Vay, no work shal be performed between
the hours of 7 a.u, and 9 a,m,

(¢) Any employee required to work on Sunday ar on
New Year's Day, Good Friday, S Jean Baptiete Day, Dominion Day,
babour Day, or Chiistmus Day shull receive his regular rate of
pay plus a premium of fifty (50) per cent except personnel employed
in the devolopment tnd transmiseion of motive power and heat,

ﬁh§10g§ 8
Seniority

In question: involving layoffs, rehirings, promotions
and demotions, the Company will give cuusideration to skill,
competence, ability and assiduity. Should it find these factors
equal ac between individual employees seniority will be the guiding
factor. *he Company agrees to discuss with the Union any a!leged
injustice arising out of # seniority question, An employee shall
not have his seniority; brokem Irough approved absence for reasons
acceptable to the Company at its entire discretion, However time
logt during such an absence will not be counted in ¢ mputing that
employee's total seniority.

ARTICLE 9
Jliﬂ; etin Boards

: The Union slm 1l be accorded the use of notice Drards
cituated at appropriate placed throughout the mill upon which to
post notices of meetings of the Union . All such Union notices shull
be properly authenticated and all notices that may be of a epecial
nature shall be submitted to the Company's Personnel Department
for approval before being osted,

ARTICLE 10
W, i H

(a) Subject to the requirements of production and
the availability of manpower as determin | by the Company, the
mill or any department or section thereof maybe operated according
to any one, any two or all three of the following shifts:

First shift: Monday through Friday inclusive;
7. a.m. until 3,30 p.m. with a non-paid
half-hour interruption for the midday meal;




Segond shift: Monday through Friday inclusive;
3,30 pems ntil 17 midnight with a
non-paid half-hour interruption for
the evening meel.

Third shifts Monday through Saturday inclusive;
12 midnight until 7 a.m.

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) The employees fommu'ng 4he second shift
as set forth above will receive a
premium of 80,03 per hour.

(3) The third shift as set forth above shall
be a night shift and will be composed
entirely of male personnel. The employees
forming the third shift will receive a
preium of $0.10 in lieu of any or all
other night bunuses,

(4) Nothing herainabove recited shall preclude
the Compsny 's right to have s! ifts' work
longer than thae herainabove specified
provided that the stipulations of paragraph
(¢) of this artiele 10 covering overtime
rates of pay are observed,

(5) The only bonuses or preniug whieh shall
be in effect ard those provided by this
Arti cle 10 and '.rtic:l.e 7 ®

(¢) All employees covered by the torme of thise
Agreement excepl personnel ernploved in the developmént and trans-
mission of motive power arc heat hall be entitled for all hows
vorked in excess of forty hours iu any one week to a premium of 50%
of either their regular hourly rate or their average hourly piecework
earnings during the woek, as the case may be.

Porsonnel employed in the development and
ransnission of motive power and heat shall be entitled forall
hours worked in emcess of forty-eight hours in any one week to a
prenium of 50% of their regular hourly rate.

\RIIGLE 11
Annyal Vac tion with Pay

(a) The Bompany agrees to grant one (1) week's
vacation to ach emnployee in its service at the commengenment of
such vacation, The mill sha li not operate durlng that week, and
it shall be known as the "General}‘“acrxtion Aeak",

(b) The Company, may af “1ts option, grant
second week 's vacation to any or all employeet,

(¢) All vacation periods must be taken by employees
at such timos as ma be specified by the Company «

(d) The total amount of vacation pay due each
emplo ee shall be based on his length of continuous gervice with
dhe Company and shall be computed in accordance with the
“Computation of Vacation Pay Table " set out below:"
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Length of Employee's continuous
service with the Company computed

as_of June JOth, 1951
Lees than one (1) year

One (1) year or over but less
than two (2) years, 2440

Two (2) yeaps or over but less
than three (3) years, 2.8%

Three (3) years or over but less
than four (4) years. 3,25

Four (4) years or over but less
than five (5) years. 3,645

Five (5) years or over but less
than fifteen (15) years 1%

Fifteen (15) years or over but
less than twenty-fdve (25)
years. 55

Twenty-five (25) years or
overs. 6’

(e) Vacation P&Y jue to each erployee in accordance

COMPUTATION OF VACATION FAY TABLE

Rate of Vagation Pay

2% of the employee's total
earnings for work performed
for the Company dur ng the
12 ménths preceding the last
pay period but three prior
to the coumencement of the
"G.neral Vacation Week".
referred to in paragraph (a)
of this Artiecle.

ditto

ditto

ditto

ditto

ditto

ditto

ditto

with the Computation of Vacation Pay 'able shall be paid as

follous:

(1) 2% at the commencement of the
employee's firet week's vacation,

(11) Any vacation pay in excess of 2
due to an employee shall be paid,

(1) At the commencement of the
employee's second week's
vacation if and When such
vacation is granted by the
Compary ;
or

(2) On the last pay day prior to

Degembor 25th, 1951, if a

gocond week's vacation is not

granted to the employee by
the Company.

P
Ay

(f) The number of years of continuous service
usel in reckoning the rate of wacation pay to which an employee

is entitled shall be computed as of June 30th, 1951

W .
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ALTICLE 12
Dieclpline

(a) To effect maintenance of diseipline and
good order the Company and the Union agree upon the adoption of
the following methods andprocedure:

(1) Personal roprimand by the superin-
tendent, assistant-superintendnat,
th. overseer o»r the second-hand

where the situation so warrants;

(11) Suspension fro. work without pay
for a period of from one to three
days in the case of a second offence;

(114) Diemiscal from thd enploy of the
Company for a third offence;

(iv) In a cace which, in the opinion
of th4 Compuny, i a serious offence
or a matt-r seriously affecting
the maintenance of discipline
amongst the employeas, the above
proce lure can be dispencel with
and the employee dealt with sumnarily
by the Company, including dismissal.

(v) Within one wee from the date of
any reprimand, suspension or dismis-
sal set forth in paragraphe (a)
(1) to (iv) of this Article, the
Company shall forward written
notification thereof to the Union.
Should an e:ployee of the Company
be disrissed and feel that his
diﬂmiﬂﬁﬂlxmﬂy within a period of X ie unjuutifihd, the said discie-
six working days {rom tiedate of mal
the dismissal become a discussable
grievance in accordance with the
Grievance Proceldure Article set
cut in this LAgreement.

ARTICLE 13
o toppa of Jor

(a) The Union agrees that should any disagree-
ment or grievance arise between the parties hervto, the Union or
its members shall not cause, aid or abet, or take part in any strike,
slowdown of productior, stoppage of work, or picketing even peaceful
for any cause whatsoever during the lifetime of this contraect, Such

disagreement or grievance shull be settled in accordance with the
stepe provided in the grievances and arbitration sections of this
contract,

(b) The Compary ngre-s not to engage in any
lockout and to maintain as steady a program of operations as may be
consistent with sound budinese judgment and operating efficiency.

(e) No employee, whether a Union meuber or not,
shall cause or take part in a strike, slow-down, of production, stop-
pagd of work or picketing, for any causc w atsoever, Should an
employee do so, he shall be deemed to have broken this Agreement and
shall be dismissed from the Company, and such employee will lose by
any such act all privileges of reinstatement,
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(a) lhe parties agree that it shall be the right
gnd the responsib lity of the Company to classify its employees in
accordance with the different occuputional! ¢lassifliestions and to
declde 11 whleh one of the sald occoppttional classificallons each and
every emplosee belongs,

(b) In the event of an euplo/ce being required
to stand by any reason, within the control of the Conpany, such
employee shall netify his Sec'nd Hand or Overseer and shall be paid
nis regular hourly rate of pay or 'iis average hourly earnings for the
ourrent puy petdod, if on plece-work, provided that If requested by
the Compuny, the employee shall perform such available work as the x
set tu compensate for repular stoppages of work, which normally ccur,
and this provisiom will not ap;ly in such cases,

ARTICLE 15

It is umderstood and agreed that the rates of pay
to be paid to employees shall be established in acTordance with
the Job l'valuation Plan submitted by the Company. “he said rates
of pay are those resulting from a wage curvo parsing through a
minimum occupation iate of seventy=four cents (.74¢) and one dollar
and @ne cents ($1.09) for loom fixers. The parties acknowledge
that the said rates are as set forth in the Schedule of Rates attached
to this Agreement and thie said rates shall be in effecy throughout
the torm of the preeent agreement save insofar as otherwise provided
by ‘rticle 5.

For any occupation that is on plece-work or that may
pbe placed on plece=work there shall be a gu,.ranteed rate for those
€ ployees who have one ycar or nore continuous service with the
Company cn saild oecupation (two year(s continuous service in the
case of weavers), This cuarsnteed rate shall be nine cents (9¢)
less than the rate for such occ pation that appears in the above
mentioned Schedule of Rates and during any one week the average
hourly earnings of such an euplgyee will be adjusted to the said
guaranteed rate for his occupiticn,

ARTICLE 10
Loarners

Notwithstandin~ the dispo#itions of Article 15
above, it is understood and agreed that the Company has the right
to engage new employees and to pay them at ite option, at pates
less than standard but not less than fifty-nine (59) cents per
hour provided that in not more than a period of four weeks a minimum
rate of sixty-four (64) cents per hour will be paid and that in not
more than a period of efght weeks a minimum rate of sixty-nine (69)
cents per hour will be gaid and thatin no uore than a period of
twelve (12) weeks a miﬂl:um rate of seventy-four (74) cente per
hour will be paid,

Company may assign. It is understood that all piece work rates are




ARTICLE 1[
Vo  Irrevogable Chock-Off

(a) The Company will, during the term of this
Agreoment, honour an authorization by an employee for the deduction
and remittance of hie Union dueg as cet But In Schedule "A" hereto.
oucn an authorization shall be irrevocable for the term of the
present Agrcement,

(b) Such an authorization will only be revoeable
by the employee by notice as set out in Schedule "B", Such notice
must be elgned in duplicate and remitted t. the Company within 30
days prior to the termination iate of this igreement. evocation
shall take effect only at the date of ea iration of said Agreement,

When the Company remits dues to the Union
[reasurer, it shall na.e the employees from whose pay dues were
deducteds The Company shall also agviee the Union inwriting of
the names of the employees who have revoked their orlere for
check=off of Union dues, not later than ten (10) days after the
ravocation takes effect,

(6) ‘he Union agre-s to notify the Coupany at teast
saven (7) days in advance of the rate set for Union dues and of any
change thereto during the term of the present Agreement,

(d) ‘he Comoany and the Union agree that they will
not at any time coerce or intimidate any employee to induce him
either to aceept or refuse to accept the check-off,

SGHEDULE "A"

Date

I hereb; aut orize Dominion Textile Company Limited
to deduct from my pay once each calendar month, sueh cum
as may be set as monthly Union dues by Local 102- United
lextile Workers of America, and to r mit same to the
Treasurer of said Union,

This autharization shall take effect on th. sixth
day afver it has been roceived by the Company,

I recognize that the present authorization may be
revoked by me only in accordance with the terms of the
Coll ctive Agreement in force between saild Company and
caid Union &t such time w6 I may desire to make a re-
voacation,

I hereb renounce in advance to any recourse in
damages og othorwise against Dominion Textile Company
Limite! f@ making the above deductions durihg such
period as ®his authorisation may be in force.

Witnees Employee

‘.

SCHEDULE "B

Date

I he eby revok: any authorizetion given by meto
Dominion Textile Company Limit~d previous to this date
to deduct my Union dues and remit same to the Treasurer
of Local 102- United Textile Wor ers of America, and
request that no further deductions be made for Union
dues from my pay,

Witness




ARTICLE 18
Minigum Call Pay

Any employee who reporte for work at the usual
time without previcusly haviug boon notified that his pervicoa are
not, required, ean be assigned to do four work by the Gompany ,
at his habitual rate of pay. If no work is ascigned to him the said
enployee will receive four hours pay at his habitual rate of pay. This,

howavar, does not apply in cases of force majeure,
ARTICIE 19
dneurarngce

(a) The Company agrees to -continue to {nsure the em-
ployees in accordance with the general plan thal has been in force
in its Montreal lills since November let, 1949 and which is being ad~-
ministered by recognied insurance companies ard /or association.
Each employee will receibe a copy of the plan. The following new
schedule of insurance will be provided said :chelule to become
effective on November 2ni, 1950;

(1) Life Insurance

Fenale £500,00
Male 500,00

(11) Weekly Syckness and Accident Benefit

Fenale +15,00
Male 15.“)

(This increased benefit to apply only
where the absence due to sickness or
accident commences on or after
Novembor 2nd, 1950.)

(111) Daily Hospital Benefit

Female $3.50
Male 3.50

(1v) Special Hospital Serviges
Female and Male

As per the schedule of payments up to
a maximum of $25,00 for specified
items as set forth in the schedule
presently in force under the Quebec
Hospital Service Asvoeciation Standard
lard Cervice Plan,

(v) surgical Benefits

Female and Male,

As por the schedule of payments up to

a maximun of $134.00 for specified

items as set forth in the schedule
presently in force under the Quebeec
Hospital Service Assoeclation By-Law No,

9, = ¢134.00 “aximum Surgical Benefit Manl

(b, An employe. shall mot be entitled to the benefits
of the above Plan unless he has six (6) uwnths' continuous service
with the Company,

Benefits (11i) (iv) and (v) above will apply in
respect to dependents of all eligible employees. The term "dependent"
includes only (1) the employee's wife (2) the umnmarried children over




1y,

fourteen (14) days and under nineteen (19) years of age of male
euployee or of a widowed female e ployee. However, any susch person
who 1s an employoe of the Company, or w o realde outside the
Province of Juebec, is not included in the term "dependent",

ARLICLE 20

The prosent agreement shall he in force for the
periodl commencing on the 2nd day of November, 1950 a d terminating
on the 5th day of September 1951. It shall be automatically
renewed for a period of one year as anl from the Gth day of
Jeptember, 1951 unless one of the partiec heretu plves a writton
notice of termination to the other party hereto not more than
sixty days nor less than thirty days prior to the 5ti. day of
veptenbe; 1951, and thercafter this apgreement shull be automat i-
cally renewed for a similar period of one year, gnd so on, upon
failurec by cne of the parties to give a wfitten notice to the
other party within a delay which shall not be more than sixty days
nor less than thirty daye prior to the expiration of each period,

IN WITNESS VIEKEOF the parties hereto have executed
an original and seven co;les hereof at Montreal, Juebec as of the
2nd day of November 1950, j

DOMINION TEXTILE COMPANY LIMITED

Unreadable
General Superintendent

LOCAL 102« UNITED TEXTILE WORKERS
OF AMERICA,

Philémon Fontaine
Vice-Irésident

Joseph Grenier
Vice-President

«Payette
Vice-Président

Clément Lersard
Secretary«Treasurer

I'rank, F.Cobbau
Trustee

Madeleine Parent
Orglni zer- U,T,.W,A,

R.Kent Rowley
Pres. Can,Dist. Council,




MEKCHANTS _BHANCE
MEGHANICAL DEPARTMENT Novembor 2, 1950

REPAIR® AND MA[NTENAICE

Qogeation . Bates of Pay
Maainistse "pn $ 117
" : non 1,07
emnith Aq 1,17
" "p" 1.1
" "cn 1.07
Fitters'Helpers lst year .82
.’ F 2n ! year 87
» . 3rd year «92
Steamfitter wA® 1,17
» “p" 1.15
" ncn 1.06
Blacksnith npn 1l.14
o e 1,05
Welder wAn 1,15
Shop Helper .83
Carpenters nin 1,16
. "p 1,08
. e 1,00
Hillwright‘ L 1.17
BOWER ETC.
Engineman- 2nd class 1.18
" 3ndk class 1,09
. 4th Class .98
Boiler Cleaner «90
Electricians L 1,17
e 1,10
"DF 1,04
Motor Blower .85
Electricians Apprentices- lat year 77
" N 2nd year 83
. . 3rd year «89

" " 4Lth years .97
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Qupation

arehouse Foreman

{ard and Warehouse Labourers
Wante Control Man

Waste Baler

Hoop Man

Willow Tender

Waste Baler Helper

Painter

" l‘Bll

Head Drosephore Man

Belt and Rope Splicer

* = . " " lissistant
n " ] " "  Helper
Drosophore Man

Bridge Trucker

Elevator Men

Elevator %&Lckar

Shaft Oilers

Bricklayer

Shop labourer

Boss Picker Man
Picker Yendegs

Opener Tenders

Card Clother

Head Grinder

Card Grinders

Roving Waste & Thread Extractor Man
Card Strippers .

Card Tenders

Lap Carriers

Stationary Card Flat Machine Operator

Serubber




3.

. Mol AND 2 AT FIES  pace
Fixers : 1,04
Roving Men .83
NO, 3, PICKER ROOM
Boss Picker Men 1,03
Picker Tender «89
Opener Tender 85
Bag Picker hoys 77
NO, 3 CARD ROOM
Card Grinde 1,02
" " Blper 085
Card Striper ; <86
Card Tendrs «90
Lap Carrlers «86
Oiler «87
Sweeper o 77
Serubder «80
FLY FRA
FIXIR 1,04
Roring Man .83
Rving Waste Machine Operator 7
NO, I 2- 3- CARD ROOMS
Head Seourer 91
Scourer 79
DRAWL:G & ROVING - No, I. 2,~3 MILLS
Draving Tenders and Cleaners 86
Slibbor Tenders, Doffers and Cleaners 092
Incermediate Tenders «80
Irtermediate Doffers and Cleaners 84
Srceder Tenders 90
Speeder Doffers nd Cleaners 84
NO, I - 2 SPINNING DEPARTMENT- WA’ & WEPT
Spinile Setter 097
Oile : .87
Bowin Cleaning Mach,.Operator 75
Sawbber «80

Fixer 1.04




be
Occupation MERCHANTS BRANCH

NO, SPINNING DEPARTMENT- HARP & WEFT (Cont'd)

fates of Pay
Hoving Men § &
Bander 84
Bobbin and Truck Boy .78
Sweepers oT7
NO, I WARP SPINNING
Eixer 1,04
Roving Man «82
Bander 84
Bobbin and Truck Boy .78
Sweepers o 77
(9] AEFT SPINNING
Fixer 1,04
Oiler . .87
Roving Man .82
Band re .84
Trucker «80
Filling Packers .81
Sweepers 77
Truck and Yanm Boys .75
NO, 2, WEFT SPINNING
Fixer 1,04
Bobbin and Truck Boys .78
Sweepers - 77
NO. 3 WAKP SPINNING
Fixer 1,04
production Chsgker .82
RoVing Man .82
Bander «84
Oiler and Wusts Picker .8d
Bobbin Cleaniag Mach.Operator .76
Sweeper: .;?7
Serubbers "~ .80
NO, 3 , (EFT SPINNING
Spindle Settsr «97
¥1lling Packsr ani Trucker «80
Sweeper 77

[ SSe———



5
Occupation

NO, I - 2- 3 WA P & JEFT SPINNING
Head Scourer
te urers
Frame Cleanees
Groascrs and Traveler Changers
Spinners

Dof {arse .91

Fixer

Yarn Distributdd
Tailing Machine Girl
Bobbin and Truck Boy
Sweeper
Beam Doffer
Sp oler Tenders- B.C.
Jarper Tenlers. B.C «

QLD TYPE SPOOLERS- NO, 1 MILL

Spoo-er Tenders

Yarn Distributors
godler Tenders

DRESSING 1OOM

Slasher Tenders

S5ize Mixer

$lashor Tender Helpoer

Head Slasher Tender

DRAWING IN AND WA

Warp Tying Mach. Operator

" B " Helper
Hgrness and Reed Repair Man

Drawing-in Hands

darp Trucker

Drawing In and Kepair Hand




Oggupatlion
TWISTING NO, 3 MILL

Brownell Twister Tender
" " " " Helper
Twister Tenders
Twister Doffers and Creelers
Bea,, Man
CONE WINDING & PACKING NO, 3 MILL
fixer
Head Packer
Checker and Inspector
Yarn Distributor
Yarn Packer
Bobbin and Truck Boy
Winder Tenders
Head Fixer
Loom Supply Man
Filling and Box Man
Serubbers
Loom Fixers
Warp Hangers
Smash Piecers

Cloth Doffers

Loom Cleaners and Oilers

Filling Men
Bobbin Trucker Boy
Conditioning Room Men
Bobbin Cleaning Machine Boys
Weavers
Battery Hands
CLOTH DEPARTMENT
Bale Sheet Man & Cloth Weigher
Folder Teniers

Brush and Shearer Men
Press Men

Cloth Sorter
Tackers
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CLOTH DEPARTMENT (Cont'd)

Stenciller

Roll Carriers

Brush and Shearer Man's Helper
Cloth Distributors

Winder and Roller

Head Packer

Table Cutters and Inspectors

Cloth Inspectors

D,Piché

MEHCHANTS BRANCH

$ .80
.81
<75
82
79
96
85
84

Madeleine Parent

Local 102- UTWA,

o




BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the

City of M,ntreal, Quebec, hereinafter called
the Company with respect to its Merchants
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART:

AND:

LOCAL ifz- UNITED TEXTILE WORKERS OF
AMERICA,~ at Montreal Quebec, hereinafter
called the Union,

PARTY OF THE SECOND PART

WITNESSETH:

That the parties in consideration of the
mutual convenants and undertakings hereinafter contained have
agreed as follows:

ARTICLE 1,
RECOGNITION.

The Union, having been duly certified umder
the Quebec Labour Relations Act 1is recognised by the Company as
the collective representative for the employees of the Merchants
Branch of the Company in matters pertaining to rates of pay, hours

of work and working conditions.
ARTICLE 2.

Torm " Employee”

The term " employee" whenever found in this

present agreement, includes all employees of the Plant except
overseers, second hands, watchmen, surety personnel, office
employees, mill clerks, sizers, testers, laboratory personnel,
time study men and all other members of the administrative staff

Of the let S
ABTICIE 2o
GRIEVANCE_PROCEDUR .

(a) The Union dhall designate from agomgst Lhe
employees of each department a representative fob that depart-
ment to be known as a ® shop committee man®, The shop committee

men shall constitute and be the " Plant Shop Committeen" .~

The Union shall designate five shop committee
men which five shall constitute and be the " !53 vance Committee
The Grievance Committee shall appoint one of ¢! memberto
be " Grievance Committee Chairman,®
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The Union shall submit in writing to the Company the
mmes of every shop committee man and of every member of the
iriefance Committee,

(b) In order to establish an orderly procedure for
the handling of grievances both parties agree that griev-
ances arising out of the operation or the interpretation of
this contra ot shall be settled in the following manner:

(1)Any employee feeling he has such a grievance
and who wishes the grievance to be settled must first dis-
cuss his grievancewith his own departmental overseer, with-
out or, if the employee desires, with the presence of his own
departmental shop committee man, The overseer shall give his
decision within three working days from the date the grievance
was so submitted to him,

(1i) Should there be dissatisfaction with the de-
cision of the overseer the employee, either with or without
his own departmental shop committee man, or represented
by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance
to the Plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance rot be
presented to the wuperintendent within the said three working
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.

(1ii) Should there then be dissatisfaction with the
decision of the plant superintendent, the alleged grievance
shal]l be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee wither with or
without his own departmental shop committee man, or mpresented
by his own departmental shop committee man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance
not be so submitted to the plant superintendent and the Grievance
Committee within three working days after the superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled,

The Plant Superintendent and the Grievance Commit-
tee shall meet at least once a month amd may meet more
often if the superintend8nt and the Grievance Committee are
agreeable to so doing,

(1v) All decisions reached by agreement between
the plant superintendent and the Grievance Committee shall
be final and binding on the Company, the Union and the

employees.

(v) In the event that the alleged grievance is
not settled between the Grievance Committee and the plant
superintendent, either the Company or the Union may make
a written demand upon the other for an arbitration on the
grievance by an Arbitration B,ard, all aecording to the arbi-
tration procedure as set forth in Article 4 of this Agreement.
Such a demand for arbitration must be made and served six work-
ing days from the date of the last conference at which the
alleged grievance was discussed, otherwise it shall be deemed
that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, 4t meetings between
the Grievance Committee ahd the Pjant superintendent and his
assistants,the Union may have the assistance of the Business
Agent of the Union and) or other designated representatives of
the Union,and that such person or persons may attend the said
meetings,




(a) Should a written demand for an arbitration as
set forth in Article 3 (b) (v) be made, the matter shall forth-
with be submitted to an Arbitration Board which shall consist
of three arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be the Chairman, to be
appointed by the two arbitrators so named. Should either party
fail to sppoint the arbitrator within sii working days after
receipt of written request from the other party so to do, such
arbitrator shall be appointed by the Minister of Labour for the
Province of Quebec, Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labour for the Province of Quebec on application
of either party.

If the matter submitted to an Arbitration Board
refers t» tasks or work loads or wage rates, the Chairman of an
Arbitration Board appointed under the provisions of the
paragrap: immediately above either by the firwt two named arbi-
trators or by the Minister of Labour for the Province of Quebec
must be a competent textile engineer chosen from any of the
followirg firms.

JeDs Woods & Gordon Ltd.,
15 Wellington W,, Toronto

Bigelow, Kent Willard & Co,,
580 Fifth Ave., New York,

Ralph E. Loper Co.,
Fall River, Mass.

Moore Thies & Morgan
Charlotte, Ngrth Carolina.

J.E. S§rrine Co.,
Greenville, South Carolina.

American Association of Textile
Consul tants,
New York.

and from such other firms whifh the parties may mutually agree
won from time to time,~

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitration Board
shall be final and binding upon the parties hereto, and all
employees concerned.

(¢) No Arbitration Board formed underthis Agreement
shall have the power to amend, alter or modify this Agreement or
to consider any matters except those whieh arise from it,
or to give any decision inconsistent with the provisions save
insofar as the determination of wage rates under the pro-
cedure indicated in Article 5 of this Agreement is concerned,

ARTICLE 5,

Breductlvity.

(a) It is recognized and agreed that it is the right
of the Jompany to fix and institute changes in tasks or work
assignsents or wage rates, Due notification of at least twelve
(32) working days will be given in ad@vance by the Company to
the Union of any impending fundamental changes and at such time
all necessary information to fully explain such change will
also be furhished to the Union.~-




(b) If there is any gueation as to the Lo~
sibility of the ahange in task or the suitability of new rates,
a trial period which may be less but inm no case shall exceed
thirty (30) working days will be instituted in order to give a
fair trial to the sald wage rate and/ or tasks or work assign-
ments. During this period employees vill be paid according to the
wage rates pertaining to the new task, but in any event during
such period their average hourly earnimgs, except learmers, widl
not be lower than nimety percent (90%) of the objective rate for
their occupation as established by Article 15 of this contract.

(e) If following the trial period there is no
agreement between the parties, the Union, vithin twelve (12)
working days following the end of the trial period may take the
question up according to the Grievance Procedure. If no grievance
is instituted within this delay, the wage rates or tasks in force
during the trial perlod shall be deemed final and fully accepted
by both parties. After a grievance is instituted the tasks and
vage rates and working conditions in force during the trial period
shall remain in forece until the final decision on the grievance
has been granted,

(d) Should thé wage rates and tasks in force during
the trial period be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the inauguration
of the trial period. The amount of retroactive adjustments, if any
shall be determined by the Afbitration Board and shall be granted.

(e) There is nothing in this article vhich
precludes the Union from pointing out to or discussing with manage-
ment an error ineither the rate or tasc. al any time during the
trial period. If management concurs, an {mmediate change will be
made to correct any such error,

(£) Puring any trial period the Company on request,
will grant the Union permission to delegate a representative,
the whole without cost to the Companys:

(1) To observe the effects of any
changes &n tasks undergoing
such trial perlod; and

(1) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or plece work rates undergoing
such trial period; and

To carry out chronometrical
tests himself for purposes of
verification of the tasks or
changes undergoing such trial
period, provided such reprewen=
tative does not hinder the
proper functioning of the
department.

ABTICLE ©-.
HEEKLY PAY.
Payment of wages earned vill be made on a

weekly basis and the pay day shall be Friday unless Friday is a
holiday, in which case the pay shall be the preceding day.




-5-

(a) ARTICLE 7.

Except in the cases mentioned in paragraph (c)
of this Article 7, mo work shall be performed on the following days
and employses shall be paid at their regular rates of pay for
observance of these days:

New Year's Day

Good Friday

St, Jean Baptiste Day
Dominion Bay

Labour Day

C,ristmas Day

the whole provided they have worked the declared working day previous
to and th: declared working day following each of the said holidays.

(b) On Epiphany Day, Ascension Day, All Saints Day
and Immacilate Comeception Day, no work shall be performed between
the hoursof 7 a.m, and 9 a.m.

(¢) Any employee required to work on Sunday or on
New Year's Day, Good Friday, St. Jean Baptiste Day, Dominion Day,
Labour Dey, or Christmas Day shall receive his regular rate of
pay plus a premium of fifty (50) per cent except personnel employed
in the dwelopment and transmission of motiwe power and heat,

ABTICLE 8,
sSeniority.

In questions involvéng layoffs, rehiring, p romotlions
and demo.lons, the Company will give consideration to skill,
competenes ability and assiduity. Should it find these factors
equal asdetween individual employees seniority will be the guiding
factor., 'he Company agrees to discuss with the Union any alleged
injustios arising out of a seniority question. An employee shall
not have his seniority broken through approved absencg for reasons
acceptable to the Company at its entire discretion, However time
lost durisg such an absence will not be counted in cofiputing that em-
eployees total seniokity.

ABTICIE 9.

M—&&—

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the mill upon which to
post motites of meetings of the Union, All such Union notices shall
be properly authenticated and akk notice that may be of a special
nature shall be submitted to the Company's Personnel Department
for approval before being posted.

ARTICLE 10,
k Hours

(a) Subject to the requirements of production and
ghe avdilability of manpower as determined the Company, the
mill or any department or section thereof may be operated according
to any one, any two or all three of the following shifts:

First Shift: Monday through Friday inclusive:
7 a.m, until 3,30 p.m. with a non-paid
half-hour interruption for the middayemeal.
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Second Shifts Mgnday through Friday inclusives 3,30 p.m.
until 12 midnight with a non-paid half hour
interrpption for the evening meal,

Third Shift, Monday through Saturday Inclusive: 12 midnight
until 7 a.m,

(b) (1) TE first and second shifts as set forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and will be composed
ontirely of male personnel, The employees
forminzy the third shift will receive a
premium of $0.10 in lieu of any or all
other night bonuses.

(3) Nothing hereinabove recited shall preclude
the Company(s right to have shifts work
longer that those hereinabove specified
provided that the siipulations of paragraph
(¢) of this article 10 covering overtime
rates of pay are observed.

(4)The only bonuses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7.

(e) ALL employees covered by the terms of this Agreement
except personnel employed in the development and transmission of moti-
ve power and heat shall be entitled for all hours worked in excess of for-
ty hours in any one week to a premium of 504 of either their regular
hourly rate or their average hourly piecework earnings during that
week, as the case may be.-

Personnel employed in the development and transmis-
sion of motive power and heat shall be entitled for all hours worked
in excess of forty-eight hours in any one week to a premium of 50%
of their regular hourly rate. :

ARTICLE 11.
cation h Pay.

(a) The Company agrees to grant one (1) week's vacation
to each employee in its service at the commencement of such vacation,
The mill shall not operate during that week, and it shall be known
as the " General Vacation Week."

(b) The Company may, at its option, grant a second week's
vacation to any or all employees.

(e) All vacation periods must be taken by employees at
such times as may be specified by the Company.

(d) The total amount of vacation pay due each employee
shall be based on his length of continuous service with the Company
and shall be computed in accordance with the " Computationof Vacation
Pay Table " set out below:-

1

Length of Employee's continuous
gservice with the Company computed
as of June 30th, 1950,

BRate of Vacation !!!.

Less than one (1) year. 2% of the employee's total
earnings for work performed
for the Company during the
12 months preceding the last
pay period but three prior

to the commencement of the
"General Vacation Week" referred to in
paragraph (a) .f this article,
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COMPUTATION_OF VAGATION PAX TABLE. ocontinued

Opne (1) year or over but less 2.4% of the employee's total eranings

than two (2) years.- for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencement of the " General
Vacation Week" referred to in
paragraph (a) of this Article.

Two (2) years or over but less
than three (3) years.- 2,8% ditto

Three (3) years or over but less
than four (4) years 3.2% ditto

Four (4) years or over but less
than five (5) years.- 3.6% ditto

Five (5) years or over but less

8han twventy five (25) years L% ditto
Twenty-five (25) years or over 6% ditto
(o) Vacation pay dee to each employee in accordance

with the Computation of Vacation Pay Tahle shall be paid as follows:-

' (1) 2% at the commencement of the egployee's
first veek's vacation,

(11)  Any vacation pay in excess of 2% due to
an employee shall be paid.

(1) At the commencement of the employee's
second week's vacation if and when
such vacation is granted by the
Company:
or

(2) On the last pay day prior to December
25th, 1950 if a second week's
vacation is not ghanted to the
employee by the Company,

(£) The number of years of continuous service used
in reckoning the rate of vacation pay to which an employee is entitled shall
be somputed as of June 30th, 1950,

ABIICLE 12,

Rdscipline.
(a) To effect maintenance or discipline and good order, the Company
and the Union agree upon the adoption of the



ARTICLE )2 cont'd
following methods and procedure:

(1) Personal reprimand by the superin-
tendent, amsistant superintendent,
the overseer ot $he second-hand
where the situation so warrante;

Suspension from work without pay
for a period of from one to three
days in the case of a second offence;

Dismissal from the employ of the
Company for a third offence;

In a case which, in the opinion

of the Company, is a serious offence
or a matter seriously affecting

the maintenance of disciplind

amongs{ the employees, the above
procedure can be dispensed with

and the employee dealt with summarily
by the Company, includind dismissal,

Within one week from the date of any
reprimand suspension or dismissal set
forth in paragraphs (a) (1) to (iv)

of this Article, the Company

shall forward written notification the-
reof to the Union, Should an employee of
the Company be dismissed and feel that
his dismissal is injustified, the said
dismissal may within a period of

six working days from the date of

the dismissal become a discussable
grievance in accordance with the
Grievance Procedure Article set

dut in this Agreement,

ARTICLE 13.
Bo Stoppege of work.

(a) The Union sgrees that should any disagreement
or grievance arise between the parties hereto, the Union or its
members shall not cause, aid or abet, or take part in any strike,
slowdown of production, stoppege of work, or picketing even peacefull
for any cause whatsoever during the lifetime of this contract. Such
disagreement or grievance shall be settled in accordance with the
steps provided in the grievances and arbitration section of this
contract,=

(b) The Company agrees not to engage in any lockout
and to maintain as steady a program of operations as may be consis-
tent with sound business judgment and operating efficiency.

(¢) Mo employee, whether a Union member or not,
shall cause or take part in a strike, slow-down of production, stop-
page of work or picketing for any cause whatsoever., Should an
employee do so, he shall be deemed to have broken this agreement and
shall be dismissed from the Company, and such employee will lose by
any such act all privileges of reinstatement,

C .
(a) The parties agree that it shall be the right
and the responsibility of the Company to classify its employees in
accordancev ®¥ith the different occupational classifications and to
decide in which one of the said occupational classifications each and

every employee bdlongs.-




ABLICLE 14, econt'd

(b) In the event of an employee being required
to stand by for any reason, within the control of the Company, such
employee shall notify his Second Hand or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for the
current pay period, if on piece-work, provided that if requested by
the Company, the employee shall perform such available work as the
Company may assign, It is understood that all piece work rates are
set to dompensate for regular stoppages of work, which hormally occur,
and this provision will not apply in such cases.

ARTICLE 15.

It is agreed and understood that the rates of
pay to be pald to the employees shall be establighed in accordance
with the Job Evaluation plan submitted by the Company, The said
rates of pay shall be these resulting from a wage curve passing
through a minimum occupation rate of sixty-five (65) cents and onme
dollar ($1.00) for loom fixers, These rates shall be in effect
throughout the term of the present Agreement save insofar as other-
wise provided by Article 5, _

However, it i1s also understood and agreed that any
standard hourly rate of pay which is higher than the standard hour-
ly rate of pay established by Job Evaluation will remain in force
and be paid by the Company only as long as the employees now
having such occupations continue to be employed at these same
occupations,

Any piece rate employee, except learners having
less than welve weeks' service with the Company, will receive a
guaranteed minimum of sixty-five (65) cents per hour for each hour
which he works,

ARTICLE 16,

learpors.

Notwithstanding fhe dispositions of Article 15
above, it is understood and agreed that the Company has the right
to engage new employees and to pay them, at its option, at rates
less than standard but notless than fifty (50) cents per hour
provided that in not more then a period of four weeks a minimum
rate of fifty-five (55) cents per hour will be paid and that in not
more than a period of eight weeks a minimum rate of sixty (60) cents
per hour will be paid and that in not more than a period of twelve
(12) weeks a minimum rate of sixty-five (65) cents per hour will be
paid,

ARTICLE 17.

Yoluntary Irrevocable Check-off.

(a) The Compayy will, during the term of this Agreement
honour an authorization by ah employee for the deduction and remittan-
ce of his Union dues as set .out in Schedule "A" hereto, Such an autho-
rization shall be irrevocable for the term of the present Agreement,

(b) Such an authorization will ondy bemevocable by the
employee by notice as set 'out in Schedule "B", Such notice must be =
signed in duplicate and re.uitted to the Company within 30 days prior
to the termination date of this Agreement, Revooation shall take effect
only at the date of expiration of said Agreement,

When the Company remits dues to the Union Treasurer it
shall name the employees from whose pay dues whre deducted. The Company
shall also advise the Union in writing of the names of the employees
who have revoked their orders for check-off of Union dues, not later
than ten (10) dn{a after the revocation takes effect,

(¢) The Union agrees to notify the Compmmy.-




ARTICLE 17, cont'd

at least seven (7) days in advance of
the rate set for Union dues and of any change thereto during the
term of the present Agreement.

(d) The Company and the Union agree that they
will not at any time coerce or intimidate any employee to induce
him either to accept or refuse to accept the check-off,

SCHEDULE "A"

date,

I hereby authorize Dominion Textile Company Limited
to deduct from .my pay once each calendar month, sich sum
as may be set as monthly Union dues by Local 102 - United
Textile Workers of America, and to remit same to the Trea-
surer of Said Union,

This authorization shall take effect on the sixth
day after it has been received by the Company,

I recognize that the present authorization may berevoked
by me only in accordance with the terms of the Collective
Agreement in force bebween said Company and said Union at
such time as I may desire to make a revocation,

I hereby remounce in advance to any recourse in da-
mages or otherwise against Bominioh Textile Company Limited
for making the above deduction during such period as this
aythorization may be inforce,

Witness

Date.

I hereby revoke any ahthorization given by me to
Dominion Textile Company Limited, previous to this date
to deduct my Union dues and remit same to the Treasurer
of Local 102~ United Textile Workers 6f America, and
requeat that no further deduction be made for Union
dues from my pay, .

Witness, Employee,
ARTICLE 18.
Minimug Cell Pay.

Any employee who reports for work at the usual
time without prevfously having been notified that his service are
not required, can be assigned to do four hours work by the Company,
at his habitual rate of pay, If no work is assigned to him the said
employee will receive four hours pay at his habitual rate of pay,
This, however, does hot apply in casee of force majeure.




(a) The Company agrees to insure the employees
in accordance with the plan discussed and agreed to with the Union.
This Plan will be administered by a recognized insurance company
and/ or association. Each employee will receive a copy of the
Plan , The following schedule of insurance will be provided:-

(1) Life Ipsurance.
Female $500,00
Male 500.00

(11) Weokly Sickness and Accident Benefit,

Female 8.00
Male 12,00
(11) Daily Hospital Benefit,
Female 3.50
Male 3050
(iv) Special Hospital Services.

Female and Male =

As per the schedule of payments
up to a maximum of $25,00 for
specified items as set forth in
the schedule presently in force
under the Quebec Hospital Service
Association Standard Ward Service
leo-

(¥) An employee shall not be entitled to the
benefits of the above Plan unless he gas six (6) months' con-
tinuow service with the Company,-

Benefits (1ii) and (iv) above will apply
in respect to dependents of all eligible employees. The term " de-
pendent® includes only (1) the employee's wife (2) the unmarried
childra over fourteen (14) days and under nineteen (19) yearsof
age of a male employee or of a widowed female employee., However,
any sich person who is an employee of the Company, or who resides
outsice the Province of Quebec, is not included in the term " de-
pendeit, ™
ABLICLE 20,

Tie present agreement shall be in force for a period of one year
commenting on the 6th day of September, 1949 and terminating on the
5th da) of September, 1950 It shall be automatically renewed for a
further period of one year as and from the 6th of September, 1050
unless one of the parties hereto gives a written notice of termina-
tion to the other party hereto not more than sixty days nor less
than ttirty days prior to the 5th day of September, 1950 and thereafter
this Areement shall be automaticaly renewed for a similar period of
one yeir, and so on, upon failure by one of the parties to give a
written notice to the other party within a delay which shall not be

more ihan sixgy days nor 1°'ss than thirty days prlor to the expiration
of each period,

IN WITNESS WHEREOF THE parties hereto have executed
an ogiinal and seven copies hereof at Montreal Quebec, as of the gnd
day of September 1949,-




-12-

DOMINTION TEXTILE COMPAIY LIMITED,.

D. Pechie

General Suparintondant.

LOCAL 102 = UNITED TEXT 1L WORKERS
OF AMERICA,

Prosident.

Géraxd B‘;Lgu.
Sgorotary
Aj 3 7

Bhsiness Agent.-~

Alfre T0

Chairman, Shop Comnittee
Merchants Branah.=

P nt
ORGANI..ER U.T.WeA.
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COLLECTIVE LAM Ui AGHS s SNT

BY AND BATAREN

DGIBION THXPLLE Gl AN¢ LIMITED, @ body
corporata having 1ts head offiee in the
city of vontreal, Juébec, Lerainafter called
the Coupany with reapsct to 1te smerchanis

yranch hereinafier cmlloed the rlmat,

P ARTY oF THE FInoT . ATy

AND1

LOCAL 102 = UNIT:D TEXTILES ORK RS COF
AVER1CA, at Montreal, (uebee, hareinafier

called the Uniom,
PARTY (F THT CRCC ND | A3

SITRLG . STHY

Thet the partiss in consideration of the
mutual covenants and undertakings horainaftier coptained have
azreed as followss

aRricrs 1

RecCnaiTl N

The nium, haviRg peen duly csrtiried under
et 19 recoanived by the Covipany

for the employees of the
g ‘o ralas

the Juabee Labour Heélatiuns
as the collective re rosentative
Merchants granch of the Company in matters pertainin

of pay, hourse of work amd wor: ing cunditionse
AKTICLS 2

Term ‘Emplouyee”

The tarm temployee? whenover found in this

present agreenens , {poludes all employees of the ilant except
ovarseors, sagond hands, watchroan, surety personnel , office
smployees, mill clerks, sizers, testers, lavoratory pareonnel ,
time study men and all other members of the administrative stall

of the rlant,

AL{TI Cl..‘i i
_ Grieganoe Iroocedurs

(a) The Union shail “esiznate from anongst the
euployses of sach dep: rtment a represontaitve for that depart-
ment to he known as @ 1ghop committes man *, The shop commit L 0e®
men shall constitute and be the *ilant Shep committes®.

The Unioun shall Aesi mate five ghup com=
mittee nen «hich five shall constitute and be the ‘Grievsnce
cormittoee®, The grisvance Committee shall appoint cne of their
members tu be iarievanco Cuminn(,‘halman".

19 /i1




The Uniom shall subuit in writing tc the
Company the names of every shop comnittee man and of every
e ber of the Grievance Conmittee,

(b) In order to establish an orderly procedure
for the handling of grievances both parties agree that griev-
ances arising out of the operntion ulﬁho intarpretati . n of
this contract sh:ll be settled in the following wanner:

(1) any enpluyee feeling he has such a
grievance and who wished the zrisvunce to be gettled must rirst
discuss his grievance with his own departwental ¢verseer, with-
out or, 1f the employese desires, with the presence of his own
departuental alop comnittse man, The ovorseer shall give his
deeision witMn three werking days from the date the grievance
was 80 sudmitted tou him,

(11) . should there e dissqtisfaction with
the decisicn of the uvarseer the auployea, aither with or
without his own Gepartmental shoup committee rem, cr represeniad
by his dapartmental shop cormitise nan must «itiin three w.rking
days of the overseer's decisiun presont the alleged grievince
to the plant superintendent, and the plant superintendent shall
give his deciaion within six working days after the ratler was
so yresented tou him, Uhould the alleged grisvance nut he
-:raunt.ed to the suporintendent within the seid tiree wurking
days after the uversear!s decision the grievanee shall be doeuned
salisfactorily und finally settled,

(414) should thera t.en be dissatisfaction
wit. the decisien of the plamt suje rintendent, the alle;od griev-
ance shall be reduged to writing «nd signad by the en luywe
concorned, and shall be subuitted by the emple,ee oither wiih or
without his own departmantal uhop coxnittee man, or reprosented
by his own departuental shop cuniitte man for consideratiovn at
the next menting between the plant suparintendent und his
assistants and the Grievance Cosmittee, Lhould the grievance
not be so submitted to the ,lant superintendent and the Grievanece
Camuittee within three working da s after the suparintendenti's
deeision, the srisveonce shall be deemed satisfactorily ané
finally settled,

The | lant Superintendent and the Grievanes
Cormitte shall mees at Mast ome2 2 .nth, and m y meet more
often if the su arintendant and the Grievazce Committe nre
agresable to so doinge

(4v) All decisions reached by agreemant
between tha plant suparintendant and the drisvance Coammittee
shall be final and binding on the Company, the 'mion and the
employees.

(v) In the event that the alleged grievance
is not settded between the Orievanes Comrittee and the
plant suparintendent, either the Compan; or the iniun may ranke
a written demand upon the other fur an arbitration on the
grievance by an irbitrotion fcard, all according to the arpi-
tration jrucedure as set furth in artiele % of this igreevent,
Jueh a ds.mnd fo# arbitrition rust be made and werved six surk-
{ing “ays frum the date of tie lust confersnce at whiech the
allezed grisvance was discussed,  therwice it siail be doow.ad
that the grisvance hnas hmen fivally and satiasfacturily aaitled,

(vi) It 18 agreed that, «t meetiggs Letwoen
the Grievanee Committesand the lant superintendent and hle
assistamgg,ths !nion may Lave the assistunce of the Businvas
Agent of tie (miom und/or othor destgnated representatives of
the Uniun, and that such parsom or perscons may attend the said
meetings.
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ARTICLE N,

Arbitration

(a) Should a written ¢ smand for an arbi‘ration
as set forth in Articls 3 (b) (v) b»e made, the matter shall
forthwith be subritted to an aArbitration Board which shall eon-
sist of three arbitrators, cne to be appointed by sach of the
parties heareto and the third, who ehall ba the Chairman, to be
appointed by the two arbitrators so named, Should either party
fail to a,point the arbitrator within eix working days aftar
reonipt of sritten re uest from the other party o to do, sueh
arbitrator chall be appointed by the ' inistar of Jabour for the
rrovinee of .uebee, should the first two arbitrators fail to
azree on a third arbitrator the latter shall be appointed by
the Minister of labour for the | rovines of usbse on ap 1{eation
of elther rarty.

If the matter subritted to am airbitration
Wwoard refars to tasks or work loads or wige rutes, the Chairman
of an arbitrution Board appuinted undoar the proviaicna of Lhe
para.raph ifsmediataly above olther by the firsttwo naned arbi-
trators or by the vinister of Labour for the ,ruvinge of _uedeec,
wust be a curpatent textile enginser chosen frua any of thLe
following firmas

JeDe doods & Gurdon 1td.,
15 wel.ington ., Toronte.

Bigelow, kKent, #illard & Co.,
H§0 rifth ive., New Yurk.

dﬂl’. L., loeper CO..
¥all River, lUass,

Moore, 'hies & Morgam,
Charlotte, North Carolina,

Jede sirrine Co,,
Granville, Jouth Carelina,

s rican Association of Textile
Consultante,
N\J' York‘

and from such cther firme which the parties m.y mutually asree
upcn fros time to time,

(b) An Arbitration Board shall ronder its decisi n
in writing and the gajority deecision of an Arbitration Board
shall be final and binding upun the parties hereto, and all
emplouyses cunecarnad,

(e) No arbitration soard formed under this
Agreemont shall have the power to a end, alter or mudify this
agreosent, or to consider any matiers except those which arise
from it, or to ¢ive any declsi un inconsistent with the jrovisiune,
save insofar as the deteruvination of »m o rates under the pro-
cedure indieated in article H of this Agreement is concerned,

AUICLE 2.
xroductlvlgl

(a) It is reacognised and agreed that 1t 1is
the ri ht of the Couymny to fix and institute changes in tasks
or work essigmrents or wage rates. ['ue notification of at
loast twelve (12) working days will be iven in andvonce by
the Cocupa y to the Union of any impending fundazental changes
and at sueh time all neecascsary information to fully explain
such change will alzo be fr.nished to the Union,




-‘.

(b) If there is any question as to the fea-
eibility of the chage in task or the suitability of new rates,
a trial period which may be lees but in no case shall exceed
tiirty (30) vorking days will be inetituted in order to give a
fair trial to the said wage rutes and/or tasks or vork assign-
ments, During this period employses will be pald according to the
vage rautes poertainins to the new task, but in any evont during
such period their avarsge hourly earnings, except learners, will
not be lowar than ninety percent (90%) of the objective rate for
their occupatiom as eetaniished by Artiele 15 of this contract,

(e) If following the trial period there is

no agreement betweem the parties, the Uniocn, within twelve (12)
working lays following the end of the trial period may take the
question up according to the Crievance Procedure. If no grievunce
is instituted ~ithin this delay, the wage r tee or tasks in force
during the trial period shall be deemerd final and fully accepted
by both parties, After a grievance is inet!tuted the tasks and
wage ratos ‘nd vorking oomlitions in force during the trial period
shall romain in force until the final decision on the grievance
has been ;ranted.

(4) Should the wage rates md tasks im force
during the trial pwriod be submitted to arbitration, the lecicion
of the Arbitration Board insofar as wages are oncerned will be
rotroactive and will tuke effect fron)the time of the inaugurat!ion
of the trial poriods The amount of retroactive adjustments, if any,
ehall be determined by the Arbitration Board and chall be granted,

(e) There is nothing in this article which
precludes the Uuiom from pointing out ® or liscucains Jith managee
ment an error in either the rate or task .t auy time duwring the
trial periol, If menagement concurs, sn immediate chunge will
be made to correct any such error,

(f) During any trial period the Company,
on reusst, will grant the Union permission to delegute a represan-
tatives, the whole witiout cost to the Companyj

(1) To obeerve the effects of any
chanzes in tarks undergoing
such trial period; and

(11) Te observe the chronometrical
tosts whioch are being made to
establish or modify the tas s
or piece work rates undergoing
such trial period; and

To carry out chronometrical tests
himself for puposes of verifi-
cation of the tasks er changes
undergoing cuch trial perioed,
provided suech reprersntative
does mot hinder the proper fune-
tioning of the departmemt,

ARLICLE Qo
Meeily Pay

Paynent of wages earmed will be made on a
weekly basis and the pay day shall be Friday unless Friday is a
holiday, in uhieh casze the pay day shall be the preceding day,
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ARTICIE 7

(a) Kxoept ‘n the cas-e mentioned in parae
graph (e) of this Article 7, no work shall be porformed on
the following lays, and employese ‘hall be paild at their
regular rates of pay for obrarvinee of thece lays:

Nev Your's Day

Good Friday

Ste Jean-Baptiste Day
Dasinion Day

labour Oay

Christras Day

the whole provided thay have worked the deelared Jorking lay
nrevious to and the declared working day follow!ng each of the
said holidays.

(b) On Epiphany Day, Azcension Day, All Sainte
Day and lmmaculate Conception Day, no work rhall be p rformed
betwaen the hours of 7 asme «nd 9 a.n.

(e) Any emp oyee ra uired to work on Sunday
or on Hew Y :ar's Day, Good Friday, 5t, Joan=Baptiste Day,
Dominion lay, Lab v» Day, or Chrietmas Day shall reccive 'is
rogular rate of pay plus a pre-dum of fifty (50)per cont
excopt porsornnel employed in the development and tranemdceion
of motive power and heat,

SARLICIE 8
SERLORIT

In questions involving layoffs, rehiring, pro-
motions and lemotione, the Coupary will give cousideration to
pxill, competence, arility and assiduity. Should it {ind these
fagtore cqial as between indivilual erployees seniority will be
the juiding faster, The Corpany a rcee to discurs with the Union
any alleged njusti & urising cut of a zoulorit, (uestiom,

ARTICLE 9
~Rudletdn Boards

The Uni m cshall be sccoried the usze of notice
boarde cituated at appropriate places throughout the mill
upon vhich to post notices of meetings of the Uniom, All
such Union notices chall be properly sutbenticated and all
notices that -ay be of a special nature shall be submitted
to the Covpany's Psrconnel Departmemt for approval efore
being posted,

ABTICLE 20
GG, oUi

(a) Subjeet to the requirements of pro-
luction und the availability of msmpcver av leternined Yy
the Coopany, the mill or any departmemt or sactiocm thereof
ray be operated aceordiing toc any one, any two or all three
of the following shifta:

Firct Shifts Monday through Friday inclusive:
7 a.me until 3,30 peme with a nom-paid
nalfehour interruption for the uidday
meals
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Second Shifts Monday through Friday inclusive;
3:30 peme until 12 midnight wvith a
non-paid half-hour interruptiom for the
evening meal,

Third rhifts  Jondey through Daturday inclunive;
12 midnight until 7 a.m.

(b) (1) The rirct and vecond chifte ae set forth
#hall be day shifts;

(2) The third chift as set orth above shall
be s night ebift, and will be composed
antirely of male purvonnel, The ampioyees
forning the tiird shift 1l receive a
premfum of £,10 in 1isu of any or all
oth r night borunes,

lothing here nabove recited shall pre-
elule the Cow any's right to have shifts
work longer then thove hercinshove spaci-
"1ed provided th t the stiy. . ations of
saragraph (c¢) of this artiele 10 cover-
ing overtime r:ter of pay are oboorved,

(4) The only horupes or premiums wvhich shall
be 'n effact are thone provided by this
Article 10 and Article 7.

(¢) All omployees covored by the torms of this
Agreement except pcrromnel cn oyed inm the devslopment and transe
miegion of motive pover and oot chall be entitled for all hours
worked in e cess of forty howrs in uny one week to a pre jum
of 504 of either their regulur hourly rate or their average
hourly plecework earnings 1. ing that week, as the case may be.

ATH PAY

(a) The Compary = -rvee to gront ane (1) week's
vication to oach smployee im ite cervice at the commencement of
such vacation, The 11! rhall not opar.te dur'ng that veek, and it
shall be known as the "Gensr 1 Vacation Wesk",

(b) The Company ray, at ite optiom, grant a
second veek's vucztlom to any or all employees,

(¢c) All vacatiom poriode wuct ‘e Laken by
emp oy=e ¢ at such times a@ may be specified by the Company.

(d) The total amount of vucation pay due each
employee rhall be based on 4s length of com'imoue corviw with the
Company and shall be computed im accoriange with the "Computation of
Vacation sy Table "set out helowie

Length of Fuployee's continuous
service with the Company computed

ag of June JOth, 1.i4ds

Less than one (1) year 2% of the employee's total earnings
for work performed for the Company
juring ths 12 sonths preceding the
lact pay period but three prior to
the cormencsment of the "Gemoral
Vacation Yeek" referred to in para-
graph (a) of this Article.

One (1) year or over but less
then two (2) yesrs 2:4% itto
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(CMEUTATLON OF VACATION PAY TABLE Contismed)

Two (2) yeurs or over but less

than three (3) years = 2.8% of the employes's total earnings
for work performed for the Company
turing the 12 months' ;rocedin
the last pay period but three prior
to the commengement of the "Genersl
Vacation Week" refarred to in para-
rraph (a) ef this Artiele.

Three (3) yeurs or over but less
than four (4) years = 3.24 ditte

Four (4) yours or over but lese
than five (5) yoars = 3.6% 1itte

Five (5) yeurs or over = 43 Aitte

(o) Vacation pay due to oach employee in acoord=
ance .ith the Computation of Vacatiomn Pay Table shall be psid as followsie

(1) 2% at the commencement of the employee's
*{rst week's vacatiom,

(11) Any vacation pay 'm excess of 2% due to an
employee shall be paid,

(1) At the commencement of the enployee's
rocond week's vacation if and vhen
cuch vacntion is granted by the Company;
or

On the last pay day prior to Decembar
25th, 1949, if a second week's vaca-
tion is not granted to he employee

by the Company.

(£) The number of years of contirucus sorvice
used in recioning the rate of vaecation pay to wvhich :n employee is
entitled shall ba computed ae of June 30th, 1949,

ARTLC

JAscinline

(a) To effact maintenance of discipline and
good order, the Company and the Unl n agree ujcn the adoption of the
fol!loving ~ethods and procedures

(1) Pereonal roprimend by the vupsrintendent,
arnistntesuperintegxient, the oversecer
or the eecond«hand vhere the esituation
g0 wvarrantej

Sunpension from work without pay for a
eriod of from one to thres laye in the
cage of a second offencej

Dismissal from the employ of the Company
for a third offence}

In a eime which, in the opinion of the
Comparny, is a serious offence or a

matter seriously af ectin: the naintenance
of discipline amongst the employees, the
above procedure can be iispensed with

and the employee dealt vith summarily by
the Company, ‘ncluding llsmiseal.




(v) Within one week from the date of any
reprimand, suspensiom or iismissal cet
forth in puragraphe (a) (1) to(iv) of
this iArticle, the Company shall forward
uritten notification thereof to the Unionm,
Should an o .-,sloyﬂ of the Conpany be dlp=-
pissed and feel hat is llemdrcal is
unjuetified, the rald iisziseal may sithin
& pariod of eix .orudng days from the late
of the dismiesal become a {lzoursable
grievance im accordance with the Grievance
Procedure iArticle sot out in this Agreement,

: (a) The Un‘onm acrees that should any dirugree-
ment or /rievanca arise b:tween the purties hercto, the Union or ite
meub re ohall not cause, nid or abet, or take part in any
#trike, slowlown of proluction, stoppage of work, or ploketing
even peaceful for any csuse whatsoever during the lifetime of this
contract, Such disagreenent or  rievance shall be settled in
aceor ance «ith the stope provided in the grievinces and arbitration
sections of this contract,

(b) The Conpany agrues not to engsge in amy
lockout and to maintain as stealy a program of operations as
may be consistent with sound bueinees judgrent and operating ef-

I‘ioiancy.

(e) ¥o anployee, whether a Uniom mumbor or not,
ghall cause or teke part in a strike, slow-down of proluction,
rto paya of work or piccoting, for any cause hatsoevers Should
en wnpioyee do 0o, he sha.l be deaved to have broken this Agree-
ment and ¢hall be dismirred from the Co pany, and such employee
will lose by uny such act all privileges of reinst:tement,

The partie: sgroe that it shall be the right
and the regponsibility of the Company to -lareify its employees
in accor iznce with the l(ifferent occupational clacsifications
nd to ilecide ‘n vhieh one of the paid occupational olas:ifi-
gations e2ch and every omp oyee bLalongs,

ARTICLE 19

It is agroed and under: tood that the rsotes of
pay to be paid to the employees rhsll be established in
accorlunce +ith the Job Evaluation plan submitted by the Company,
The eaid rates of pay shall be those resulting from & wage
urve passing through s ~1 imum occupation rate of cixty-five
(65) cents and one doilur ($1.00) for loom fixers, Thees rates

hall be in effect throughout the term of the preecent Agreement
cave insofar as othervise provided by Article .5.

Howevar, it is aleo understcod and agreed that
any etondard hourly rate of pay whieh is hijher than the standard
hourly rate of pay estabiished by Job Evaluation wiil remain
in force and be paid by the Company only as lemg as the empley es
now having such occupetions cortinue to be emp'oyed at these same
occupat. ons,

Any plece rate smp.oyee, ercapt lenrners
heving logs than twelve weeks' sorvice with the Co-pamy, will
recoive a guaranteed miniiaum of sisty-five (u5) cente par our
for each hour which he works.




hotwithet inding the dispositions of Article

15 above, it is understood and agr-:ed that the Co pany has the
right to ongage new anployeces and to pay thew, at it: optl n,
at rates less than staniard but not less than fifty (50) cente
cer hour provided that iu not more tham a period of four weeks
& niniswn rate of fifty-five (59) cents per hour will be paid
and that in not more than a pariod of eliht weeke a wiiewus
rate of sixty (60) cents por hour will be paid and that in not
ore than a periode’ tuelve (12) weeks & miii-um rate of  ixtye
five (65) cants per hour vill be paid,

AKTIGLE 17
Yalustasy fu L8 Ghuck-0rg

(a) The Company will, during the term of this
Agrevoent, honour an authorization by an euployee for the dedug-
tion and remittance of his Union duee as =6t sut in Schedule "A"
hereto, Such un .utorization chall be irrevocable for the term
of the pre:ent Agreement,

(b) Suech an wtorizalion will only be revoeaule
by the emp.oyse by notice as s af out in Scheiule "B", Such nctice
must be signed In dupilca’e and ro.itted to the Co pary within 30
loys prior to the termination Inte of Lhis Agreement, Hevooation
shall t ke effect omnly at the i.le of expiration of said Agreement,

dhen the Company resits dues to he Uniom
Treasur-r 1t chall nane the auployees from vhose pay lues vere
deducteds Tho Coipany :hall ulso alivise the Uniom im writing of
the mases of the employees .o lLave revoked tledr oriers [or checke

off of Union dues, not later than ten (10) days after the revoca-
tion takes effect,

(e) The Union agrees to notify the Company at
leant seven (7) days in advanoe of the rate set for Unlon dues and
of any change trareto during the term of the present Agreement,

(1) The Co pany ani the Union agr-e thas thay
will not at any time coerce or intinilate any eumpl yee to inluce
iim either to accept or refuse to accept the cheek=off,

SCHEDULE "AW®

Date

I hereby autborize Dominion Taxtile Copany limited
to deduct from my pay omee :ich calondar month, such sum as Ay
be pet us monthly Union duve by Local 102 « United Textile /orkers
of Koarica, and to remit sane to the Treasurer of zaid Uniom,

This authorizatiun chall take effect on the :4{xth
lay after it hoae been received by the Company,

I recd rize that the nresent authorization nay be
revoked by me only in accor! nce with the turns of the Collective
Agroerent in force between said Company anmd sadd Uniorn
at cuch time as ] may desire to nuke a revocation,

I hereby renounce in advunge to any re urse in dumages
or oth r/ire a ninst Dominion Textile Corpany Iimited for ma.ing the
above deluctions during such period us this suthorization may be in force,

Employee




SCHNDULE "B®

Date

1 her by revole any suthorization s#iven by me to
Dordnion Te-tile Company ii+ited previous to Lhis fatoe
to dedvat =y lrnim ilues apd renit same to the Troasuror
of Looal 102 = linited Textile Workers of Anerica, and
rouest that no furthar lsduetions be maie ‘or Union dues

from ry pay.

Witness

ARTICLE 18
Pk AU _GAlde FAX

Any employee who reperts for work at the usual
time without vrevicusly having beer notdfied that hie : rvices are not rejuired,
oun be assigned to do four houre work by the Compa y, at hie h.bitual rute
of pay. If mo sork is assirned to him the veid em i, ee will rec-ive “oum hours' Pey
at is habit.al rate of pay. This, howvever, lose not apply in casae of force ma eure.

AKTICLE 19

The precent Agreement rhall be in lorce for
a period of one yeur commencimg on the Gth day of September, 1948 and
torminating on the 5th day of Ueptember, 1948, It shall be automatically
ronewad for a further period of one yesr az «nd from the 6th day of Septembor, 1949
unlees one of the parties hereto ;ivee e uritten notiece of teriination to
the other purty heraeto not more than ¢ i xty dnye nor less than thirty days
prior to the 5th duy of Sertem r, 1949, and thereaft r this Aprec ent chall
be sutomotically renewed for a rinmilar pericd of one yesr, awl ro om, upon
fajlure by one of the parties to glve a ritten notice to the other party
githin & lelay which ¢hall not be more than sixty ‘aye :or less than
thirty luye= prior to the expiratiocn of osach period.

[N JITHESS JUKiHOF the parties horeto have ex~
ecuted an original and ceven coples hereof at wontreal, Juebeec, as of the 2nd day of
September, 1948,
DOMINION TEXTILE COMPARY LIMITED

. Pe_Dapjel
General HMamufacturing Manager

Geners] Superintendent

LOCAL 102 = UNITED TEXTILE WORKERS OF
AMERICA

Progident

Searotary

Business Agent
o hlfred legris

Chairnan, Shop Committee
Herchante Brangh

dadeleine Parent
ORIEMII."',R - | v To Ho Ao
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COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN 1

DONINION TEXTILE COMPANY LIMITED, a body
corporat4 having its head office in the
City of Montreal, Quebec, hereinafter
called the Company, with respect to its
Merchant 's Branch hereinafter called the
Plant,

PRRTY OF THE FIRST PART.
AND
THE UNITED TEXTILE WORKERS OF AMERICA,
chartered by the American Federationof
Labour, having its head office in the
City of Washington, District of Columbia,
and its local Union No, 102 of the United

Textile Workers of America at Montreal,
Quebec, hereinafter called the Union.

PARTY OF THE SECOND FPART,.

HIINESSETIi;

That the parties in consideration of
i the mutual covenatts and undertakings hereinafter cone

tained have agreed as follows ;

ARTICLE 1
Recognition
The Union, having been duly certified
urder the Quebec Labour Relations Act is recognized by
the Company as the collective representative for the
employees of the Merchant's Branch of the Company in
matters partaining to rates of pay, hours of work and

working conditions,

No- /537




Term " Employee "

The term " employee " whenever found in
this present agreement, includes all employees of the
Flant except Overseers, Second hands, watchman, surety,
personnel, office employees, mill clerks , sizers, testers,
laboratory personnel, time study men and all other members

of the administrative staff of the Flant,

ARTICLE 3

Grievance cedure

(a) The Union shall designate from
amongst the employees of each department a representative
for that department to be known ag a " shop committee men " .
The Shop Committee men shall constitute and be the " Plant

Shop Committee ",

The Union shall designate five shop
committee men which five shall constitute and be the
"Grievance Commitéee " .The Grievance Committee shall
aproint one of their members to be "Grievance Committee

Chairman ",

The Union shall submit in writing to

the Company the rames of every shop committee man and

of every member of the Grievance Committee,

(b) In order to establish an orderly
procedure for the handling of grievances both parties
agree that grievances arising out of the operation or
the interpretation of this contract shall be settled
in the following manner ;

(1) Any employee feeling he has

such a grievance and who wishes the grievance to be
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settled must firet discuss his grievance with his own
departmental overseer, without or, if the employee dehires,
with the presence of his own departmental shop committee
men. The overseer shall give his decision within three
working days from the date the grievance was so submitted

to him,

(1) Should there be dissatisfaction
with the decision of the overseer the employee, wither
with or without his own departmental shop committee man,
or represented by his departmental shop committee man must
within three working days of the overseer's decision present
the alleged grievance to the plant superintendent, and the
plant superintendent shall give his decision within six
working days after the matter was so presented to him,
Should the alleged grievance not be presented to the
superintendent within the said three working days after
the overseer's decision the grievance shall be deemed

satisfactorily and finally eettled.

(441) Should there then be dis-
satisfaction with the decision of the plant superintendent
the alleged grievance shall be reduced to writing and
signed by the employee concerned and shall be submitted
by the employee wither with or without his own departmental
shop committee man, or represented by his own departmental
shop committee man for consideration at the next meeting
between the plant superintendent and his assistants and
the Grievance Committee. {hould the grievance not be s
submitted to the plant superintendent and the Grievance
Committee within three working days after the superin-
tendent's decision the grievance shall be deemed satis-

factorily and finally settled,
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The plant Superintendent and the Grievance
Committee shall meet at least once a month, and may meet
more often if the supsrintendent and the Grievance Committ e

are agreeable to so doing.

(iv) All decisions reached by agreement
between the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union and the
employees,

(v) In the event that the alleged
grievance is not settled between the Grievance Committee
and the plant superintendent, either the Company or the
Union may make a written demand upon the other for an ar-
bitration on the grievance by an Arbitration Board, all
according to the arbitration procedure as set forth in
Article 4 ef this iAgreement. Such a demand for arbitration
must be made and served six working days from the date of
the last conference &t which the alleged grievance was
discussed, otherwise it shall be deemed that the grievance

has been finallyand satisfactorily settled,

(vi) It 1s agreed that at meetings
between the Grievance Committee and the Flant Superintendent
and his assistants that the Union may have the assistance
of the Business Agent of the Union and/ or other designated
representatives of the Union, and that such person or

p-rsons may attend the said meetings.

ARTICLE 4

Arbitration
(a) Should a written demand for an ar-

bitration as set forth in Article 3 (b) (v) be made the
matter shall forthwith be submitted to an Arbitration Board

which shall consist of three arbitrators, one to be



appointed by each of the parties hereto and the third, who
shall be the Chairman, to be appointed by the two arbitra=
tors so named. Should either party fail to appoint the ar-
bitrator within six working days after receipt of written
raquest from the other party so to do such arbitrator shall
be appointed by the Minlster of Labour for the irovinee of
Quebe¢ Should the first two arbitrators fail to agree on

a third artitrator the latter shall be appointed by the
Minister of Labour for the Province of Quebec on application

of either party.

If the matter submitted to an Arbitration
Board refers to tasks or work loads or wage rates, the
Chairman of an Arbitration Boa#d appointed under the pro-
visions of the paragraph immediately above either by the
first two named arbitrators or by the Minister of Labour
for the Province of Quebec must be a competent textile
engineer chosen from any of the following firms ;
J.D.,Woods & Gordon Ltd,
15 Wellington W.Toronto.

Bigelow,Kent, Willard & Co,
580 Fifth Ave. New-York,

Ralp.E.Loper Co,
Fall River Mase,

Moore, Thies & Morgan,
Charlotte North Carolina,

J.E.Sirrine Co,
Greenville, South Carolina,

American Assocdation of Textile Consultants,
New-York.

and fpom such other firms which the parties may mutually
agree upon from time to time,
(b) An arbitration Board shall rendef

its decision in writing and the majority decision of an

Arbitration Board shall be final and binding upon tje
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parties hereto, and all employees concerned.

(¢) No Arbitration Board formed under
this Agreement shall have the power to amend, alter or
modify this Agreement, or to cnosider any matters except
those which arise from it, or to give any decision in-
consistent with the provisions, save insofar as the detere
mination of wage rates under this procedure indicated in

Article 5 of this Agreement is concerned,

ARTICLE 0
FRODUCTIVITY

(a) It is recognized and agreed that 1t
is the right of the Company to fix and institute changes
in tasks or work assigmnments or wage rates. Due notifi-
cation of at least twelve (12) working days will be given
in advance by the Company to the Union of any impending

fundamental changes,

(b) If there is any question as to the
feasibility of the change 1in task or the suitability of
new rates, a trial period which may be less but in no case
shall exceed thirty (30) working days will be instituted
in order to give a fair trial to the said wage ratee and / or
taaks or work aseignmentn. During this period employees

#il]l be paif according to the wage rates :ertaining to

the new task,

(¢) If following the trial period there
is no agreement between the parties, the Union, within
twelve (12) working days following the end of the trial
period may take the question up according to the Grievance

Procedure. If no grievance is imstituted within this delay.
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the wage rates or tasks in force during the trial period
shall be deemed final and fully accepted by both parties,
After a grievance is instituted the tasks and wage rates
and working conditions In force during the trial period
shall remain in force until the final decision on the

grievance has been granted.

(d) Should the wage rates and tasks in
force during the trial period be submitted to arbitration,
bhe decision of the Arbitration Board insofar as wages mre
concerned will be retpoactive and will take effect from
the time of the inauguratior of the trial period . The
amount of retroactive adjustments, if any, shall be deter-

mined by the Arbitration Board and shall be granted,

(e) There 1s nothing in this Article
which precludes the Union from pointing out to or discuss-
ing with management an error in either the rate or task

at any time during the trial period. If management
concurs, an immediate change will be made to correct any

such error.

KTICLE &

fieekly Pay

Payment of wages earned will be made
by cheque on a weekly hasis and the pay day shall be
Thursday unless Thursday is a holiday, in which case the

pay day shall be the succeeding day.

ARTICLE 7

a) Except in the cases mentioned in par-

agraph (e) of this Article 7, no work shall be performed

on the following days, and employees shall be paid
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at their regular rates of pay for observances of these
days ;

New Year's Day. Dominion Day
Good Friday Labour Day,
St=Jean Baptiste Day Christmas Day.

the whole provided they have worked the declared working
day previous to and the declared working day following

each of the said holidays. 4

b) On Epiphany Day, Ascension Day, All
Saints Day and Immaculate Conception Day, no work shall be

performed between the hours of 7,a.m. and 9. a.m.

e) Any employee required to work on Sunday
or on New Year's Day, Good Friday, St=Jean Baptiste Day,
Uominion Day, Labour Day, or Christmae Day shall receive
his regular rate of pay plus a premium of fift; (50) per
fent except personnel employed in tle development and

transmission of motive power and heat,

ARTICLE 8
Seniority

In questions invdlving layoffs, re-
hirings, promotions and ‘emotions, the Company will give
consideration to skill, competence, ability and assiduity.
Should it find these factors equal as between individual

employees seniority will be the guiding factor,

ARTICLE 9
Bulletin Boards

The Union shall be accorded the use of
notice boards situated at appropriate places throughout

the mill upon which to post notices of meetings of the

Union. All such Union nobites shall be properly authenticated
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and all notices that may be of a special nature shall be

submitted to the Company's Personnel Department for approval

'efore being posted,

MKTICLE 10
florkipg hours
(a) Subject to the requirements of produe~

tion and the availability of manpower as determined by the
Company, the mill or any department or section thereof may
be operated according to any one, any two or all thpee of
the following shifte ;

First shift ; ¥onday through Friday inclusive

7. a.m, until 3,00 p.m. with a

non-paid half-hour interruption
for the midday meal j

Second shift ; Monday through Friday inclusive ;
3,30 p.m, until 12 widnight with
a non-paid half-hour interruption
for the evening meal ;

Third shift ; Monday through Saturday inclusive ;
12 midnight unt 1 7, a.m.

(b) (1) The first and second shifts as set

forth shall be day cshifts,

(¢) The third shift as set forth above
shall be a night shift and will be
composed entirely of male personnel,
The employees forming the third
shift will receive a premium of
$0.05 in 1lieu of any or all other

night bonuses,

(3) Nothing hereinabove recited shall
preclude the " Company 's right to
have shifts work longer houre than

those hereinabove specified provided




that the stipulations of paragraph
(¢) of this Article 10 covering
overtime rates of pay are observed,
(4)The only bonuses or premiums which
shall be in effect are those provided

by this Article 10 and Article 7,

(e) All employees covered by the terms of
this Agreement except pe sonne! employed in the development
and transmission of motive power and heat shall be éntitled

for all hours worked in excess of forty hours in any one

week to a premium of 507 of either their regular hourly
rate or their average hourly piecework earninge during that

week, as the case may be,

{TICLE 11
Annual Holidays with pay.

The Company rea;firma its policy to grant
one week's holidays to employees in its employ at the time
of the holidays, with pay at the rate of 2% of the gross
earnings of the employee during the twelve months preceding

the last pay period hut one prior to the holiday or since

the date of employment, should the period of employment

be lees than twelve months,

ARTICLE 12

iscipline
(a) To effect maintenance of discipline

and good order, the Company and the Union agree upon the

adoption ofthe following methods and procedure j

(1) Personal reprimand by the super-
intendent, assistant- superintendent,
the overseer or the second-hapd,

where the situation so warrants ;
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(1) Suspension from work without
pay for a period of {rom one to
three days in the case of a second
offence.
Dismissal from the employ of the
Company for a third offence.
In & case which, in the opinion of
the Coppany, is a serious offence
or a matter seriously affecting
the maintenance of discipline
amongst the employees, the above
procedure can be dispensed with
and the employees dealt with summa<
rily by the Company, including
dismissal,
Should an employee of the Company
be dismissed and feel that his
dismissal is unjustified the said
dismissal may within a pericd of
six working days from the date of
the dismizsal become & discussable
grievance in accordance with the
Grievance Procedure article set out

in this Agreement.

ARTICLE 13
o st e of Work
(a) The Union agrees that should any dis-
agreement or grievance arise between the parties hereto ,

the Union &r its members shall not cause, aid or abet, or

take part in any strike, slow down of production, stoppage

of work, or picketing, even peaceful, for any cause
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whatsoever during the lifetime of thie contract. Such
disageeement or grievance shall be settled in accordance
with the steps provided in the grievances and arbitration
sections of this contract.

(b) The Company agrees not to engage in
any lockout and to maintain as steady a program of oper=-
ations as may be consistent with sound business judgment
and operating efficiency.

(¢) No employee, whether a Union member
or not, shall cause or take part in a strike. slow=-down
of production, stoppage of work or picketing, for any
cause whntﬁoovor. Should an employee do 80, he shall be
deemed to have broken this Agreement and shall be dis-
nissed from the Company, and such employee will loan by

any such acthllbriviloges of reinstatement.
ARTICLE 14

The parties agree that it shall be the
right and the responsibllity of the Company to classify
{ts employees in accordance with the different occupational
classifications and to decide in which one of the sald

occupstional classifications each and every employee belongs.

ARTICLE 15

It is agreed and understood that the
rates of pay to be paid to the employees shall be
established in accordance with the Job Evaluation plan
submitted by the Company. The sald rates of pay shall

be those resulting from a wage curve passing through a

minimum occupation rate of fifty (50) cents and eighty-

five (85) cents for loom fixers. These rat4s shall be
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in effect throughout the term of the present Agreoement

save insofar as otherwise provided by Article 5,

However, it is also understood and agreed
that any standard hourly rate of pay which is higher then
the standard hourly rate of pay established by Job Evalua-
tion will remain in force and be paid by the Company only
as long as the employees now having such occupations con-

tinue to be employed at these same occupations.

ARTICLE 16

Notwisthstanding the dispositions of
Articde 15 above, it is understood and agreed that the
Company has the right to engage new employeee and to pay
less than forty-five (45) cents per hour provided that in
not more than a period of four (4) weeks the minimum rate

of fifty (50 cents will be paid.

ARTICLE 17

Voluntary Irrevocable Check-Off

(a) The Company will, during the term of

this agreement, Monour an order by ap employee for the

deduction and remitteance of his Union dues as get ocut in
cchedule "A" hereto,Such an order shall be irrevocable

for the term of the present Agreement.

Q A L

Date
I hereby authorize Dominion Textile
Company Limited, to deduct from my first pay cheque each

calendar month, such sum &as may be set as monthly Union
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dues bg United Textile Workers of America, Local 102, and

to remit the same, to the Treasurer of said Union.

The present authorization wil) take efiect

on the seventh day after it has been received by the Company

and shall be irrevceably in force from the date thereof

until the date of the ¢

ermination of the agreement for the

year 19/7-/8 between Dominion Textile Company Limited and

United Textile Workers of America, Local 102, unless I

should in the meantime leave

the employ of the said Company,

in which event this authorisation shall be automatically

revoked as of the date 1 leave,

I hereby renounce in advance to any re-

course in damages or otherwise against Dominion Texti

le

Company Limited for making the above deductione during the

entire term of the said labo r

agreement, even in the case

I would withdraw from the said

Union, However, 1 reserve

myself the #ight and privilege of evoking the present

authorization within thirty (30)

days from the termination

of the said agreement, such revoecation Lo take effect

only at the date of

expiration of sald agreement.

Employee,

(b) The Union agrees to notify the

Company at least seven (7) days in advance of the rate

set for Union dues and of any change thereto during the

termn of the present agreement,

(¢) The Company and the Union agree
that they will not in any time coerce or intimidate any
employee to induce him either to accept or to refuse to

accept the check-off,




ARTICLE 18

The present agreement shall be in force

for a period of one year commencing on the 2nd day of

September 1947 and terminating on the 1st, day of September

1948, It shall be automatically renewed for a further

period of one year a8 and from the 2nd, day of September

1948 unless one of the parties hereto gives a written

notice of termination to the other party hereto not more

than sixty days nor lese than thirty days prior to the

1st day of September 1948, ant thereafter this agreement

<hall be automatically renewed for a similar period of

one year, and 80 on, upon failure by one of the partles

to give a written notice to theother party within a

delay which shall not be more than sixty days nor less

than thirty days prior to the expiration of each period.

IN WITNESS WHERECF the parties hereto

ecuted an original and seven coples hereof at

Montreal, Quebec, this 15th
day of August 1947,

have 8Xx

DOMINION TEXTILE COMPANY LIMITED

General Manufacturing Manager

Alfred Legros

Chairman Shop Committee
Merchants Branch

q
General Superintendent

UNITED TEXTILE WORKERS OF AMERICA

International Secretary- Treasurer

WORKERS OF AMERICA

LOCAL 1020NITED TEXTILE

President

Mme Marpelle DuRé
Secretary

’

Business Agent, Loeal 102




BX_Alll BETJERL DOMINION TEXTILE COMPANY LIMITED,

a body corporate having 1ts head office
in the City of Monmtreal, Quebec, hereinaf«
ter called the Company with respect to its

hereinafter called the 1100

RRRTY OF THE FIRST PART

The United Textile Workers of Anerioa,
chartered by the American Pederation of
Labour, having its hedd office in The City
of Washington, District of Columbia, and
1ts Looal Union No, 102 of the United
Textile Workers of America at Montreal,
Quebec, hereinafter callod the Unlone

PARTY OF THE SECOND PART

That the parties in consideration of the
mitual covenants and undertakings hereinafter contained have agreed
ans followss

RECOCIITION

The Union, having been duly certified under the Quebec Labour

jelations Act 18 recognized by the Company as the sollective representati-
e for the employeces of the Merchants Branch of the Company in matters
pertaining to rates of pay, hours of work and working corditions.

Im n '.,HIJI meﬂ

The term "employee" whenever found in this present agreement,
{neludes &ll employees of the Plant except overscems, second hands,
watchmen, surety personnel, office employees, mill clerks, sizors, teslers,
laberatory personnel, time study men and all other members of the
viministrative staff of the Plant.

(a) The Union shall designate from amongst the employees of

aach department a representative for that department to be known as a
"ghop committee man”, The shop comuittee men shall constitute and be the

"Plnat Shop Cormittee"e

The Unlon shall Jesignate £1ve* %Pt ttee men which five

shall constitdte and be tho "Grievance Comaltt .o", The Grievance
Cormittee shall appoint one of their members to be "Gplevance Committee

Chairman®,

The Union shall sulmitiﬁriting to the Company the names of
overy shop commiitee men andof every member of the Grievance Commlttee.

(b) In order %0 establish an orderly progodure for the
handling of grievances both parties agree that grievances arising out
of the operation or the interpretation of this contract shall be settled

in the following manneri
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(1) Any employee feeling he has such a grievance _who wishes the grievance
to be settled must first discuss his grievance withnown departmental overseer,
without or, if the employee desires, with the presence of his own departmental
shop eomittee man, The Oversesr shall sive his decision within three working
days from the date the grievance was so su'mitted to him,

(11) Should there be dissatisfaction with the decision of the &verseer the
enploy~e, oither with or without his own departmental shop cournittee man, or
represented by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance te the plant

superintenient, an! the plant superintendent shall give hie decision within

six working days after the natter was g0 presented to him, Should the alleged
grievance not be precented to the superintendent within the sald three working
days after the overseer's iecision the grievance shall be deemed satisfacterily
and f'lnlll’ H.tu‘dt

(111) Should there then be dissatisfaction with the decision of the plant superine
tendent the alleged grievance shall be reduced to writing and signed by the
employee concernad and shall be submitted by the employee either with or
without his own departmental shop committee man, or represented by his own
departmentel shop committee man for consideration at the next meeting between
the plant superintendent and his assistants and the grievance committee., Should
the grievance not be so submitted to the plant superintendent and the Grievance
Committée within three working days after the superintendent's declsion the
grievance shall be deemed satisfactorily and finally settled.

The Plant Superintendent and the Gplevance Committee shall meet at leaat
once & month, and may meet more often i1f the Superintendent and the Grievance
Committee are agreeable to so doing,

(4v) All deeision reached by asgreement between the plant superintendent and
the Gpievance Committee shall be final and binding on the Company, the Union
and the employees,

(v) In the event that the alleged rievance is not sétlddd bhetween the Grievance
Committee and the plant superintendent, either the Company or the Union may
wake & written demand upon the other for an arbitration on the grievance by
an Arbitration Board, all according to the arbitration procedure as gg¢ forth
in Article 4 of this Agreement. Such a’'demand for arbitration must be made and
served six working days from the date of the last conference at which the
alle;ed grievance was discussed, otherwlar it shall be deemed that the grie-
.vance has been finally and satisfactorily settled.

(vi) It is agreed that at meeotings between the Grievance Committee and the
Plant Superinterndent and his aséistants that the Union may have the a-sistance
of the Business Agent of the Union and/or other designated representatives
of the Union, and that such person or persons may attend the said meetings.




ARTICLE 53

ARSITRATION

(a) Should a written demand for an arbitration as set forth in
Article 3 (b) (v) be made the matter shall forthwith be subditted to an
Arbitration Board vhich ghall consist of three arbitrators, one to be appointed
by each of the parties hereto and the third, vho shall be the Chairman, to be
appointed by the two arbitrators so named, Should either party fail to appoint
the arbitrator within six working days after receipt of written -equest from
the other party so to do such arbitrator shall be appointed by the Minister
of Labour for the Province of Quebec. Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appoint-d by the Minister of
Labour for the Provinee of Quebec on application of either party,

If the matter submitted to an Arbitration Board refers to tasks or
work loads or wage rates, the Chatrman of an Arbitration Board appointed under
the provisions of the paragraph immediately above either by the first two named
arbitrators or by the Miniaster of Labour for the Province of Quebec must be a
competent textile engineor chosen from any the following firmss

J.D. Woodas & Gordon L§d,
15 Wellington W; Toronto.

Bigelww, Kent, Willard & Coj
530 Fifth Avey New Ygrk

Ralph E, Loper Coj
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina

J.E. Sirrine Coj
Greenville, South Carolina,

American Association of Textile Consultants,
Ney York

and from such other firms which the parties may mutually agree upon from
time to time,

(b) An Arbitration Board shall render ite decision in writing and the
majority decision of an Arbitration Board shall be final and binding upon
the parties hereto, and all employees concerned.

(¢) No Arbitration Board, formed under this Agreement shall have the
pover to amend, alter or mdify this Agreement, or to conslder any matters
except those which arise from it, or to give any decidion inconsistent with
the provisions, save {nfofar as the determination of wage rates under the
nrocedure indicated in Article 5 of this Agreement is concerned.

PEOPUCTIVITX

(a) It is recognized ani agreed that it is the right of the Company
to fix and institute changes in tasks or works assignments or wage rates,
Due notification of




ARTICLE 63

ARTICLE 73

ARTICLE 83
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at least twelve working days will be given in advance by the Company to the
Union of any impending fundamental changes,

(b) If there is any quostion as to the feasibility of the change in task
or the suitablility of new rates, a trial period of sixty working days vill be
instituted in order to rive a fair trial to the sald wage rates and/or tasks
or work assignments, During this period employees will be pald accordhhg %o
tho wage rates pertaining to the nev task,

(e) If following the trial period there 1s no agreement between the parties,
the Union, within twelve working days following the end of the trial period may
take thraqm up according to the Grievanae Procedure, If no grievance is
{instituted within this delay the wage rates or taske in force during the trial
perid shall be deemed final and fully accepted by both parties, After a grie-
vange ls instituted the tasks and wvage rates and working conditions in force
during the trial period ghall remain in force until the final decision on the
grievance has been pranted.

(d) Should the wage rates and tasks in force during the trlal periocd be
submitted to arbitration the dealsion of the Arbitration Board fnsofar as vages
are concerned will be retroactive and will take effect from the time of the
{ndyguration of the trial period, Tne amount of retroactive adjustments, if
any, shall be determined by the Arbitration Board and shall be granted,

HEEKLY _FAX

Paymert of wages earned will be made by cheque on & weckly basis and the pay day

shall be Thursday unless Thursday {s a holiday, in which case the pay day shall
be the succeeding day.

(a) Except in the ca