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COLLECTIVE LABOUR ACHK&il2E

 

BY AND BETWEEN ;

DOMINION TEXTILE COhipaNY LIMITED, a bodycorporate having its head office in theCity of Montreal, québec, hereinafter calledthe Company with respect to its MerchantsBranch hereinafter called the Plant,

PARTY CF THE FIRST FART;

AND}

LOCAL 102 = UNITED TEXTILES WORKERS OFAMERICA, at Montreal, Quebes, hereinafteycalled the Union,

PARTY OF THE SKOOND PART:
WITNESSETH:

That the parties in consideration of themutual covenants and undertakings hereinafter contained haveagreed as follows;

ARTICLE 1

RECONGITICN

The Union, having been duly certified underthe Quebee Labour Relations Aet is recognized by the Companyas the eolleetive representative for the employees of theMerchants Branch of the Company in matters psrtaining to ratesof pay, hours of work and working ounditions,

_ARTICLE

2

Term “Employees

The term "employee whenever found in thispresent agreement , ineludes all employees of the Plant exceptoverseers, second hands, watchnen, surety personnel y Offigeenployees, mill clerks, sizers, testers, laboratory personnel,time study men and all other members of the administrative staïrof the Plant,

ARTICLE 3

__

Oriegance Procedure
 

(a) The Union shall designate from amongst the~ employses of each department à representaitve for that deopart-ment to be known as a "shop committee man "eo The shop cormit teemen shall constitute and be the *pPlant Shep Committee,

The Union shall designate five shop cem-mittee men which five shall constitute and be the "GrievanceCommittee”. The Grievance Committee shall appoint one of theirmembers to be “Grievance CummittesChairman®,
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The Union shall submit in writing to the
Company the names of every shop committee man and of every
menber of the Grievance Committee,

(») In order to establish an orderly procedure
for the handling of grievances both parties agree that grieve
ances arising out of the operation orghe interpretaticm of
this contract simll be settled in the following manner:

(1) Any employee feeling he has such a
grievance and who wished the grisvance to be settled must first
discuss his grievance with his own departmental overseer, with-
out or, if the employee desires, with the presence of his own
departmental shop committees man, The overseer shall give his
decision witPin three working days from the date the grievance
was 80 submitted to bin,

(11) should there :e dissatisfastion with
the decision of the overseer the employse, either with or
without his own departmental shop committees man, or represented
dy his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance
to the plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
80 presented to him, Should the alleged grievance not be
presented to the superintendent within the said three working
days after the oversesri's decision the grievance shall be deemed
satisfactorily and finally settled,

(111) Should there then be dissatisfaction
with the deeision of the plant superintendent, the alleged griev-
ance shall be reduced to writing and signed by the em;luyee
concerned, and shall be submitted by the employee either with or
without his own departmental shop committee man, or represented
by his own departmental shop committe man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance
not be 80 submitted to the plant superintendent and the Grievance
Committee within three working days after the superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled,

The Plant Superintendent and the GCrievanes
Committe shall meet at Joast ome a month, and my meet more
often if the superintendents and the Grievance Committe are
agreeable to so doinge

(1v) All decisions reached by agreement
between the plant superimtendant and the Grievance Cammittee
shill be final and binding on the Company, the Umion and the
employees.

(v) In the event that the alleged grievance
is not setthod between the Grievanee Committee and the
plant superintendent, either the Company or the Uniom may make
a written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arjpi-
tration procedure as set forth in Article § of this Agreement.
Such a demand fol arbitration must be made and served six wwrk-
ing days from the date of the last conference at which the

alleged grievance was discussed, otherwise it shall be deemed
that the grievance has gen finally and satisfactorily settled,

(vi) It is agreed that, at meetiggs between
the Grievance Committes and the Plant superintendent and his
assistantg,the Union may have the assistance of the Business
Agent of the Union and/or other desigmated representatiges of
the Union, and that such person or pswsons; may attend the said
meetings.
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ARTICLE N.ARTICLE ve

__Arbitration

(a) Should a written demand for an arbitration

as set forth im Article 3 (b) (v) be made, the matter shall

forthwith be submitted to an Arbitratiom Board which shall eon-

sist of three arbitrators, one to be appointed by each of the

parties hereto and the third, who shall be the Chairman, to be

appointed by the two arbitrators so named, 3hould either party

fail tu appoint the arbitrator within six working days after

receipt of written request from the other party so to do, such

arbitrator shall bw appointed by the Minister of Ladour for the

Province of quebec, Should the first two arbitrators fail to

agree on à third arbitrator the latter shall be appointed by

the Minister of Labour for the Province of ,uebes on aprlication

of either party.

If the matter submitted to an arbitration

Board refers $0 tasks or work loads or wage rates, the Chairman

of an Arbitration Board appointed under the provisions of the

paragraph immediately above either by the firstiwo named arbi-

trators or by the Minister of Labour for the irovinee of yuebes,

must be a cumpetent textile enginser chosen frum any of the

following firms:

JoDe WoOds & gordon Ltde,

15 wellington #., Toronte.

Bigelow, kent, Willard & Co.,

560 Fifth ave., New York.

Ralpk EK. Loper Co,

Fall River, Masse

Moore, Thies & Morgan,

Charlotte, North Carolina,

J.B. Sirrine Co.,

Grenville, South Carolina.

American Association of Textile

Consultants,

New York.

and from such other firme which the parties my mutually agree

upon from time to time,

(b) An Arbitration Board shall render its decision

in writing and the gajority decision of an Arbitration Board

shall be final and binding upon the parties hereto, and all

employees cuncerned.

(e) No Arbitration Board formed under this

Agreement shall have the power to anend, alter or modify this

Agresusat, or to consider any matters except those which arise

from it, or to give any deciaion inconsistent with the provisions,

save insofar as the determination of wa.e rates under the pro-

eodure indicated in article 5 of this Agreement ia concerned.

ARTICLE D.

rrodustivity

(a) It is recognised and agreed that it is

the rizht of the Compemy to fix and institute changes in tasks

or work assigmuents or wage rates. Due notification of at

least twelve (12) working days will be ;iven in advance by

the Coupm:y to the Union of amy impending fundamental changes

and at such time all necessary information to fully explain

such change will also be frunished to the Union.
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(b) If there is any question as to the fea-

sibility of the chage in task or the suitability of new rates,

a trial period which may be lees but in no case shall exceed

thirty (30) working days will be instityrted in order to give à

fair trial to the said wage rates and/or tasks or work assign-
ments. During this period employees will be paid according to the

wage rates pertaining to the new task, but in any event during

such period their average hourly earnings, except learners, will

not be lower than ninety percent (90%) of the objective rate for
their occupation as established by Article 15 of this contract,

(e) If following the trial period there is
no agreement between the parties, the Union, within twelve (12)
working days following the end of the trial period may take the

question up according to the Giievance Procedure, If no grisvance

is instituted within this delay, the wage rates or tasks in force

during the trial period shall be deemend final and fully accepted

by both parties. After a grievance is instituted the tasks and

wage rates und working conditions in force during the trial period

. shall remain in force until the final decision on the grievance

has been granted,

(4) Should the wage rates md tasks in force
during the trial period be submitted to arbitration, the decision

of the Arbitration Board insofar as wages are :oncerned will be

retroactive and will take effect from the time é£f the inmuguration

of the trial period, The amount of retroactive adjustments, if any,

shall be determined by the Arbitration Board and shall be granted.

(e) There is nothing in this article which
precludes the Union from pointing out ® or discussing with manage-

ment an error in either the rate or task at any time during the

trial period. If management conours, an immediate shange will
be made to correct any such error,

(f) During any trial period the Company,
on request, will grant the Union permission to delegate a represen-

tatives, the whole without cost to the Company;

(1) To observe the effests of any
changes in tasks undergoing
such trial period; and

(11) Te observe the chronometrical
tests which are being made to
establish or modify the tasks
or piece work rates undergoing
such trial period; and

(444)
Te carry out chronometrical tests
himself for puposes of verifi-
cation of the tasks or changes
undergoing sush trial peried,
provided sueh representative
does not hinder the proper fune-
tioning of the department,

ARTICLE©,

Pay

Payment of wages earned will be made on a
weekly basis and the pay day shall be Friday unless Friday is a
holiday, in which case the pay day shall be the preceding day.

b
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ARTICLE7

(a) Except in the cas~s mentioned in pare-
graph (oc) of this Article 7, no work shall be performed om
the following days, and employee shall be paid at their
regular rates of pay for obeervance of these dayst

New Year's Day
Good Friday
St. Jean-Baptiste Day
Dominion Day

- Labour Day
Christmes Day

the whole provided they have worked the declared working day
previous to and the declared working day following each of the
said holidayBe

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day, no work shall be purformed
between the hours of 7 a.m, and 9 a.m,

(e) Any employee required to work on Sunday
or on New Yoar's Day, Good Friday, St, Jean-Baptiste Day,
Dominion Day, Labour Day, os Christmas Day shall receive his
regular rate of pay plus a premium of fifty (50)per cent
except porsonnel employed in the development and transmission
of motive power and heat,

ARTICLE
SENIORITY

In questions involving layoffs, rehiring, pro-
motions and demotions, the Company will give consideratiom to
skill, competence, ability and assiduity. Should it find these
factors equal as between individual employees seniority will be
the guiding factor. The Company airees to disouss with the Union
any alleged injustice arising out of a seniority question,

ARTICLE9

—BulletinBoards

The Union shall be accorded the use of notice
beards situated at appropriate places throughout the mill
upon which to post notices of meetings of the Union. All
such Union notices shall be properly autbenticated and all
notices that may be of a special nature shall be submitted
to the Company's Personnel Department for approval before
being posted,

ARTICLE10

—AQRKINGHOURS

(a) Subjeet to the requirements of pro-
duction and the availability of manpower as determined :y
the Company, the mill or any department or section thereof
may be operated according to any one, any two or all three
of the following shifts:

Piret Shifts Monday through Friday inclusive:
7 a,m. until 3,30 p.m. with a non-paid
half-hour interruption for the midday
meals
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Second Shifts Monday through Friday inclusive;

| | 3,30 p.m. until 12 midnight with a

non-paid half-hour interruption for the

evening meal,

Third shifts Mondey through Saturday inclusive;

12 midnight until 7 a.m,

(b) (1) The first and second shifts as set forth

shall be day shifts;

(2) The third shift as set forth above shall

be a night shift, and will be composed

entirely of male personnel. The employees

forming the third shift will receive a

premium of $0.10 in lieu of any or all

othor night bonuses.

(3) Nothing herslnabove recited shall pre-

clude the Company's right to have shifts

work longer then those hereinabove speci-

fied provided that the stipulations of

paragraph (c) of this article 10 cover-

ing overtime rutes of pay are observed,

(4) The only bonuses or premiums which shall

be in effect are those provided by this

Article 10 and Article 7.

(co) All employees covered by the terms of this

Agreement except personnel employed in the development and trans-

mission of motive power and heat shall be entitled for all hours

worked in excess of forty hours in any one week to a premium

of 50% of either their regular hourly rate or thelr average

hourly piecework earnings during that week, as the case may be,

ARTICLE Ll.
|

(a) The Company azrees to grant ome (1) week's

vacation to each employee in its service at the commencement of

such vacation, The nill shall not pperste during that week, and it

shall be known as the "Gener:l Vacation Week",

(b) The Company may, at its option, grant à

second week's vacation to any or all employees.

(¢) All vacation periods must be taken by

employee 5 at such times am may be specified by the Company.

(4) The total amount of vacation pay due each

employee shall be based on his length of contimious servis with the

Company and shall be computed in accordance with the "Computation of

Vasation Pay Table "set out beleu:-

Length of Employee's continuous

service vith the Company computed
RateofVasation Fay

Less than one (1) year 2% of the employee's total earnings
for work performed for the Company

during the 12 months preceding the

last pay period byt three prior te

the commencement of the "General
Vacation Week" referred to in pare-

. graph (a) of this Article.

One (1) year er over bgt less
then two (2) years - 2.4% ditte

     



 

Two (2) years or over byt less
than three (3) years « 2.8% of the employee's total earnings

for work performed for the Company

during the 12 months! proceding

the last pay period byt three prior

to the commensement of the "General

Vacation Week" referred to in pare-
graph (a) of this Article.

Thres (3) years or over but less

than four (4) years = 3.28 ditte

Four (4) years or over but less
than five (5) years » 3.64 ditte

Five (5) years or over - 4% ditte

(e) Vacation pay due to each employee in aceord-

ance with the Computation of Vacation Pay Table shall be paid as followsi-

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be paid,

(1) At the commencement of the employee's

second week's vacation if and when

such vacation is granted py the Company)

or

(2) On the last pay day prier to December
25th, 1949, if a second week's vaca-

tion is not granted tohe employee

by the Company,

(£) The mumber of years of continnoës service

used in reckoning the rate of vacation pay to which an employee is

entitled shall be computed as of Jume 30th, 1949,

ARTICLE 12

Discipline

(a) To effect maintenance of discipline and

good order, the Company and the Union agree upon the adoption of the

following methods and procedures

(1) Personal reprimand by the superintendent,

assistant-superintejdent, the overseer

or the second-hand where the situation

so warrants;

(11) Suspension from work witbout pay for a

period of from ons to three days in the

case of a second offence}

(111) Dismissal from the employ of the Company
for a third offense}

(iv) In a case which, in the opinion of the
Company, is a serious offence or a

matter seriously affecting the maintenance

of discipline amongst the employees, the

above procedure can be dispensed with

and the employee dealt with summarily by

the Company, including dismissal.
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(v) Within one week from the date of any
reprimand, suspension or dismissal set
forth in paragraphs (a) (1) to(iv) of
this Article, the Company shall forward
written notification thereof to the Union,
Should an employee of the Company be iis-
missed and feel hat his dismiseal is
unjustified, the aid dismissal may within
a period of six uorking days from the date
of the dismissal become a discussable
grievance in accordance with the Grievance
Procedure Article set out in this Agreement,

ARTICLE

Stoppage

(a) The Union agrees that should any disagree-
ment or grievance arise bstween the parties hersto, the Union or its
members shall not cause, aid or abet, or take part im any
strike, slowdown of production, stoppage of work, or picketing
even peaceful for any cuuse whatsoever during the lifetime of this
contract, Such disagreement or yrievance shall be settled in
accoriance with the steps provided in the grievances and arbitration
sections of this contract.

(b) The Company agrues not to engage in amy
lockout and to maintain as steady a program of operations as
may be consistent with sound business judgment and operating ef-
ficiency.

(e) No enployee, whether a Union membur or not,
shall cause or take part in a strike, slowv-dewn of production,
stoppage of work or picketing, for any cause whatsoever, Should
an employee do so, he shall be deemed to have broken this Agree-
ment apd shall be dismirsed from the Corpany, and such employee
will lose by any such act all privileges of reinstatemeat,

ARTICLE

The parties agree that it shall be the right
and the responsibility of the Company to classify its employees
in accordance with the different occupational classifications
and to decide in which one of the said occupational clasrifi-
cations each and every employee belongs,

ARTICIE

It is agreed and understood that the rates of
pay to be paid to the employees shall be establisped in
accordance with the Job Evaluation plan submitted by the Company,
The said rates of pay shall be those resulting from a wage
curve passing through a minimum occupation rate of sixty-five
(65) cents and one dollar ($1.00) for loom fixers, These rates
shall be in effect throughout the term of the present Agreement
save insofar as otherwise provided by Article .5.

- However, it is also understood and agreed that
any standard hourly rate of pay which is higher than the standard
hourly rate of pay established by Job Evaluation will remain
in force and be paid by the Company only as long as the employces
nov having sueh ocoupations continue to be employed at these same
occupations,

Any piece rate empicyee, except learners
having less than twelve veeks' service with the Company, will
receive a guaranteed minimm of simty-five (65) cents par hour
for each hour which he works.
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Notwithetanding the dispositions of Article
15 above, it is understood and agrsed that the Corpany has the
right to engage new employees and to pay them, at its o tion,
at rates less than standard but not less than fifty (50) cents
per hour provided that in not more than a period of four weeks
8 minimum rate of fifty-five (55) cents per hour will be paid
and that in not more than a period of eight weeks a minimum
rate of sixty (60) cents per hour will be paid and that in not
more than a periodof twelve (12) weeks a minirum rate of cixty-
five (65) cents per hour will be paid,

ARTICLE 17

Yoluntary

Irrevocable

Check-Qff

(a) The Company will, during the term of this
Agreement, honour an authorization by an employee for the dedus-
tion and remittance of his Union dues as set out in Schedule "A"
hereto, Such an uutorization shall be irrevoeable for the term
of the precent Agreement,

(b) Such an autorization will only be revocable
by the employee by notice as sef out in Schedule "B", Such notice
must be signed in duplicate and remitted to the Conpany within 30
days prior to the termination date of this Agreement, Revocation
shall tuke effect only at the date of expiration of said Agreement.

When the Company remits dues to he Union
Treasursr it shall name the euployees from whose pay dues were
deducted. The Company ihall also advise the Union in writing of
the rames of the employees who have revoked their orders for check-
off of Union dues, not later than ten (i0) days after the revoca-
tion takes effect,

(e) The Union agrees to notify the Company at
least seven (7) days in advance of the rate set for Union dues and
of any change thereto during the term of the present Agreement,

(d) The Co:pany and the Union agree thas they
will not at any time coerce or intimidate any employee to induce
him ééther to accept or refuse to accept the check-off,

SCHEDULE "A"

 

Date

I hereby authorize Dominion Textile Company Limited
to deduct from my pay ones sach calendar month, such sum as nay
be set as monthly Union dues by Local 102 = United Textile Workers
of Emerica, and to remit same to the Traasurer of said Uniom,

This authorization shall take effect on the sixth
day after it has been received by the Company.

I recoznize that the present authorization may be
revolled by me only in accordance vith the terms of the Collective
Agreement in force between said Company and said Uuion
at such time as I may desire to make a revocation.

1 hereby renounce in advance to any recourse in damages
or otherwise against Dominion Textile Company Limited for making the
above deductions during such period as this authorization may be in force,

 

 Witness Employee
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SCHEDULE "BE

 

Date

I hereby revoke any authorization given by me to
Dominion Textile Company Linited previous to this date
to deduat my Union lues and remit same to the Treasurer
of Local 102 = United Textile Workers of America, and
request that no further ivductions be made for Union dues
from my pay.

  

Witness Employee

ARTICLE

CALL
Any employee who reperts for work at the usual

time without previously having been notified that his services are not rejuired,
can be assigned to do four hours work by the Company, at his hahitual rate
of pay. If no work is assigned to him the said employee will recive foum hours’ pay
at his habitual rate of pay. This, however, does not apply in cases of force majeure,

ARTICLE 19

The present Agreement shall tz in force for
a period of one year commencing on the 6th day of September, 1948 and
terminating on the 5th day of September, 1948. It shall be automatically
renewed for a further period of one yeur as and from the 6th day of September, 1949 .

unless one of the parties hereto gives a written notice of termination to

the other party hureto not more than rixty days nor less than thirty days
prior to the 5th duy of Septemb 'r, 1949, and thereaftr this Agrecrent shall
be automatically renewed for a similar period of one ysar, and so om, upon
failure by one of the parties to give a written notice to the other party
within a delay which rhall not be more than sixty days nor less then
thirty days prior to the expiration of each period,

IN WITNESS WHEREOF the parties hereto have ex-
ecuted an original and seven copies hereof at Montreal, Quebec, as of the 2nd day of

DOMINION TEXTILE COMPANY LIMITED

03 Daniel

General Manufacturing Manager

é
Genera] Superintendent

 

 

LOCAL 102 «= UNITED TEXTILE WORKERS OF
AMERICA

Président

Dubé
Secretary

—AzelusBeaycage_____—
Business Agent

AlfredLegris
Chairman, Shop Committee
Kerchahts Branch
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BXANDBETWEEN

DOMINION TEXTILE COMPANY LIMITED, a body

corporate having its head office in the

City of Montreal, Quebec, hereinafter called

the Company with respect to its Merchants

Branch hereinafter called the Plant,

PARTY OF THE FIRST PARTS

AND

LOCAL 102- UNITED TEXTILE WORKERS OF

AMÉRICA- at Montreal, Quebec, hereinafter

called the Union,

PARTY OF THE SECOND PARTS

WITNESSETH:

That the parties in consideration of the

mutual covenants andundertakings hereinafter contained have

agreed as follows:

ARTICLE 1

0 ion

The Union having been duly certified under the

Quebec Labour Relatië@ns Act is recognized by the Company as

the collective representative for the employees of the Merchants

Branch of the Company in matters pertaining to rates of pay, hours

of work and working conditions.

ABIICLE 2

Term "Employee"

The term" employee” whenever found in this

present agreement includes all employees of the Flant except

overseers, second hands, watchmen, surety personnel, office

employees, mill clerks, sizers, testers, laboratory personnel

time study men and all other members of the administrative staff

of the Plant.

ARTICLE 3

GrievanceProgeiure
(a) The Union shall designate from amongstthe

employes: of each department a representative for that depart-

ment to be known as a "shop committee man". The shop committee

men shall constitute and be the "Plant Shop Committee".

The Union shall design:te five «hop com-

mittee men which five shall constitute and be the "Grievance

Committee”, The Grievance Committee shall appoint one of their

members to be "Grievance Committee Chairman.®,
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The Union shall submit in writing to the Company
the naes of every shop committee man and of every member of the
&rievance Committee,

b) In order to establish an orderly procedures for
the handling of grievance both pur.ies agree that grievances
arising out of the operation or the interpretation of this
contract shall be settled in the following manners

(1) Any employee feel ng he has such a grievance
and who wishes the grievance to be settled must first discuss

his grievance with his own departmental overseer, without or,

if the employee desires, with the presence of his own departmental

shop .committee man. The overseer shall give his deoision within

three working days from the date the grievance vas so submitted to

him.

(11) Should there be dissatisfaction vith the

decision of the overseer the employee, either with or without

his own departmental shop committee man, or represented by
his departmental shop committee man must within three working .

days of the overseer 's decision present the alleged grievance

to the plant superintendent, and the plant supeÿintendent shall
give his decision within six working days after the matter was
so presented to him. Should the alleged -rievance not be

presented to the superintendent within the said tLree working

days after the overseer!s decision the grivvance shall be deemed
satisfactorily and finally settled,

(111) Shculd there then be dissatisfaction with
the decision of the plant superintendent, the alleged grievance
shall be reduced to writing and signed by the employee concerned,

and shall bg submitted by the employee wither with or without
his own departmental shop committee man, or represented by his
own departmental shop committee man for consideration at the
next m eting between the plans superintendent and his assistants
and the Grievance Committee. Should the grievance not be so
submitted to the plant superintendmnt and the Grievance Committee
within three working days after the superintendent's decision

the grievanee shall be deemed satisfactorily ami finally settled,

The plant Superintendent and the Grievance
Committee shall meet at least once a month, and my meet more often
if the superintendent and the Grievance Committee are agireable to

so doing.

(iv) All decisions reached by agreement between
the plant :uperintendent and the Grievance Committee shall be
final and binding on the Company, the Union and the employees,

(v) In the event that the alleged grievance is
not settled between the Grievahce Committee and thé plant
superintendent, either the Company or the Union may make a

written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arbi-
tration procedure as set forth in Article 4 of this Agreement.
Such a demand for avbitration must be made and served six work-
ing days from the date of the last conference at which the
alleged grievance was discussed, otherwise it shall be deemed
that the griewnace has been finally and satisfactorily settled,

(vi) It is agreed that, at meetings between
the Griévance Committee and the Plant Superintendent and his
assistants, the Union have the assistance of the Business
Agent of the Union and or other designated representatives of
the Union, and that such person or persons may attend the said

meetings,
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ARTICIE4

Arbitration

(a) Should a written demand for an arbitration az

set forth in Article 3 (b) (v) be made, the matter shall forth-

with be submitted to an Arbitration Board which shall consist

of three arbitrators, one to be appointed by each of the

parties hereto and the third , who shall be the Chairman, to be

appoinfted by the two arbitrators so named. Should either party

fail to appoint the arbitrator within six working days after

receipt of written request from the other party so to do, such

arbitrator shall be appointed by the Minister of Labour for the

Province of <uebec, Should the first two arbitrators fail to

agree on a third arbitrator the latter shall be appointed by

the Minister of Labour for the Province of <uebec on application

of either party. ‘

If the matter submitted to an Arbitration Board

refersto tasks or work loads or wage rates, the Chairman

of an arbitration Board a;pointed undep the provisions of the

paragraph immediately above eith r by the first two named arbi-

tratore or by the Minister of Labour for the Province of Quebec

must be a compet.nt textile engineer chosen from any of the

following firms,

J.D.Woods & Gordon Ltd.,

15 Wellington W. Toronto,

Bigelow Kent, Willard & Co.

580 Fifth Ave. New York,

Ralph E.Loper Co,

Fall River, Mass,

Moore, Thies & Morgan,

Charlotte, North Carolina.

JeE. Sirrine Co.,
Greenville, South Carolina.

American Association of Textile

Consultants,
New York,

and from such other firms which the parties may mutually agree

upon from time to time.

(b) An Arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board

shall be final and binding upon the parties hereto, and all

employees concerned,

(¢) No Arbitration Board formed under this

Agreement shall have the power to amend, alter or modify this

agreement, or to consider any matters except those which arise

from it, or to give any decision inconsistent with the provisions,

save insofar as the determination of wage rates under the pro-

cedure indicated in Article 5 of this Agreement is concerned.

ARTICIEO_

Productivity

(a) It is recognized and agreed that it ls

the right of the Company to :ix and institute changes in tasks

or work assignments or wage rates. Due notification of a$

least twelve (12) worktng days will be given in advance by

the Company to the Union of any impending fundamental changes

and at such time all necersary information to fully estplain

such change will also be furnished to the Union.
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(b) If there is any question as to the fea-
sibility of the change in task or the suitability of new rates,
a trial period which may be less but in no case shall exceed
thirty (30) working days will be instituted in order to give a
fair trial to the said wage rates and/or tusks or work a ssign-
ments. During this period employees will be paid according to the
wage rate: pertaining to the new task, but in any event during
such period thelr average hourly earnings, except learners, will
not be lower than ninety percent (904) of the objective rate for
their occupation as established by Article 15 of this contract.

(6) If following the trial period there is
no agreement between the parties, the Union, within twelve (12)
working days following the end of the trial period may take the
question up accorling to the Grievance Procedure, If no grievance
is instituted within this delay, the wage rates or tasks in force
during the trial period shall be deeméd final and fully accepted
by both parties, After a grievance is instituted the tasks and
wage rates and working conditions in 66rce during the trial period
shall remain in force until the final decision on the grievance
has been granted,

(4d) Should the wage rat.s and tasks in force
during the trial period be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are concerned will he
retroactive and will take effect from the time of the inauguration
of the trial period. The amount of retroactive adjustements, if any,
shall be determined by the Arbitration Board and shall be granted,

(e) There im nothing in this article which
precludes the Union from pointing out to or discussing with manage-
ment an error in sither the rate or task af any time during the
triàl period, If maragement concurs, an immediite change will be
made to correct any suoh error,

(f) During any trial perdod the Company, on
request, will grant the Union permission to delegate a ripre-
sentative, the whole without cost to the Company;

(1) To observe the effaata of any
changes in tasks undergoing
such trial period, ana

(11) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or plece work r«t¢s undergoing
such trial period; and

(111) To carry out chronometrical
tests himself for purposes of
verification of the tasks or
changes undergoing such trial
period, provided such rppresen-
tative does not hinder the
proper functioning of the
department,

ARLICLE

WeeklyPay

Payment of wages earned will be made on a
weekly basis and the pay day shall be Friday unless Friday
is a holiday in which case the pay day shall be the preceding
day.

 



 

(a) Except in the cases mentioned in paragraph (c)
of this Article 7, no work shall be performed on the following days

and employees shall be paid at their regular rutes of pay for

observance of these days?

New Year's Day
Goud Friday
St Jean Baptiste Day
Dominion Day
Labour Day
Christmas Day

the whole provided they have worked the declared working day previous
to and the declared working day following each of the said holidays.

(b) On Epiphany Day, Adcension Day, All Saints Day

and Immaculate Conception Day, no work shal. be performed between
the hours of 7 a.m. and 9 a.m.

(a) Any employee required to work on Sunday ar on
New Year's Day, Good Friday, S: Jean Baptiste Day, Dominion Day,
Labour Day, or Chi istmus Day shull receive his regular rate of

pay plus a premium of fifty (50) per cent except personnel employed
in the development (nd transmission of motive power and heat.

(T1 8
ty

In questions involving layoffs, rehirings, promotions

and demotions, the Company will give cu:wideration to skill,

competence, ability and assiduity. Should it find these factors

equal ac between individual employees seniority will be the guiding

factor. The Company agrees to discuss with the Union any aileged
injustice arising out of & seniority question, An employee shall
not have his seniority brokem hrough approved absence for reasons
acceptable to the Company at its entire discrelion, However time

lost during such an absence will not be counted in o mputing that

employee's total seniority,

ARTICLE

5 tin Boards

, The Union sk ll be accorded the use of notice brards
situated at appropriate placed throughout the mill upon which to.
post notices of meetings of the Union , All such Union notices shall
be properly authenticated and all notices that may be of a special
nature shall be submitted to the Company's Personnel Department

for approval before being posted.

ARTICLE

(a) Subject to the requirements of production and
the availability of manpower as determin ‘| by; the Company, the
mill or any department or section thereof maybe operated according
to any one, any two or all three of the following shifts:

First shift: Monday through Friday inclusive;
7. a.m. until 3.30 p.m. with a non-paid
half-hour interruption for the midday meal;
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Second shift: Monday through Friday inclusive;

3.30 porñe sntil 12 midnight with a

non-paid half-hour interruption for

the evening meel.

Third shift: Monday through Saturday inclusive;

12 midnight until 7 a.m.

(p) (1) The first and second shifts as set forth

shall be day shifts,

(2) The employees forming *he second shift

as set forth above will receive &

premium of $0.03 per hour.

(3) The third shift as set forth above shall

be a night shift and will be composed

entirely of male personnel, The employees

forming the third shift will receive a

prenium of $0.10 in lieu of any or all

other night bunuses,

(4) Nothing hereinabove recited shall preclude

the Company 's right to have shifts’ work

longer than thas e hereinabove specified

provided that the stipulations of paragraph

(c) of this article 10 covering overtine

rates of pay are observed,

(5) The only bonusas or preniws which shall

be in effect aré those provided by this

Article 10 and Article 7 »

(c) All employees covered by the torms of this

Agreement except personnel employed in the development and trans-

mission of motive power and best ‘hall be entitled for all hows

vorked in excess of forty hours iu any one week to a premium of 50%

of either their regular hourly rate or their average hourly piecework

earnings during the week, as the case may be.

Personnel employed in the development and

transmission of motive power and hoat shall be entitled forall

hours worked in edcess of forty-eight hours in any one week to a

premium of 50% of their regular hourly rate,

ARTICLE11

Vag: with

(a) The Bompany agrees to grant one (1) week's

vacation to ach employee inits service at the commencement of

such vacation, The mill sh ll not operute during that week, and

it shall be known as the "Generalpacation Week",

(b) The Company, may Fats option, grant

second week 's vacation to any or all employees,

(¢) All vacation periods must be taken by employees

at such times as ma, be specified by the Company.

(d) The total amount of vacation pay due each

emploee shall be based on his length of continuous service with

the Company and shall be computed in accordance with the

"Computation of Vacation Pay Table " set out belows"
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COMPUTATIONOF

VACATION

JAYTABLE

Length of Employee's continuous

service with the Company compüted
Rate of Vacation Pay

Less than one (1) year 2% of the emplayes's total
earnings for work performed

for the Company dur ng the

12 ménths preceding the last

pay period but three prior

to the ooumencement of the

 

7 “qoneral Vacation Week".
Ba

referred to in paragraph (a)

£
of this Artiele.

1 One (1) year or over but less

Ee Shan two (2) years. 2.46 ditto

à- Two (2) yeafs or over but less

f than three (3) years. 2.88 ditto

BE Three (3) years or over but less

= than four (4) years. 3.24 ditto

5 Four (4) years or over but less
3 than five (5) years. 36h ditto

“À Five (5) years or over but less

= than fifteen (15) years 43 ditte

ä Fifteen (15) years or over but

} less than twenty-féve (25)

5 years.
54 ditto

! Tventy-five (25) years or ‘|

(e) Vacation P&Y3ue to each employee in accordance

| with the Computation of Vacation Pay ‘able shall be paid as

* follows:

| (1) 2% at the commencement of the

| employee's first week's vacation,

1 (11) Any vacation pay in excess of 2%

ds
due to an employee shall be paid,

(1) At the commencement of the

employee's second week's

vacation if and When such

vacation is granted by the

Company;

or

(2) On the last pay day prior to

December 25th, 1951, if a

second week's vacation is not

granted to the employee by

  

(£) The number of years of continuous service

usei in reckoning the rate of vacation pay to which an employee

is entitled shall be computed as of June 30th, 1951s
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ALTICLELe

Diecindine

(a) To effect maintenance of discipline and

good order the Company ard the Union agree upon the adoption of

the following methods andprocedure:

(1) Personal reprimand by the superin-
tendent, assistant-superintendamt,

the overseeror the second-hand

where the situation so warrants;

(11) Suspension frou work without pay
for a period of from one to three

days in the case of a second offence;

(114) Dismiscal from thé employ of the
Company for a third offence;

(iv) In a case which, in the opinion
of thé Company, is a merious offence

or a matter seriously affecting

the maintenance of discipline

amongst the employees, the above

proce lure can be dispensei with
and the employee dealt with summarily

by the Company, including dismissal,

(v) Within one week from the date of
any reprimand, suspension or dismis-

sal set forth in paragraphs (a)
(1) to (1v) of this Artiole, the

Company shall forward written
notification thereof to the Union.

Should an erployee df the Company

be disrissed and feel that his

dismiseal*may within a poriod of X is unjustified, the suid discie

six working days from tiedate of mal
the dismissal become a discussable

grievance in accordance with the

Grievance Proceiure Article set
out in this Agreement.

o Sto of Wo

(a) The Union agrees that should any disagree-

ment or grievance arise between the parties hersto, the Union or

its members shall not cause, aid or abet, or take part in any strike,

slowdown of productior, stoppage of work, or picketing even peaceful

for any cause whatsoever during the lifetime of this contract, Such

disagreement or grievance shall be settled in accordance with the

steps provided in the grievances and arbitration sections af this

contract,

(b) The Company ngrens not to engage in any
lockout and to maintain as steady a program of operations as may be

consistent with sound budiness judgment and operating efficiency.

(e) No employes, whether a Union member or not,
shall cause or take part in a strike, slow-down, of production, stop-

pagé of work or picketing, for any cause w atsoever, Should an

employée do so, he shall be deemed to have broken this Agreement and

shall be dismissed from the Company, and such employee will lose by

any such act all privileges of reinstatement,
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ARTICLE14

(a) The parties agroe that it shall ve the right
gnd the reaponsidb’lity of the Company to classify iis employees in
accordance with the different nccuputional classifications and to
decide 11. which one of the sald ocoppational classifications each and
every employee belongs,

(b) In the ovent of an employee belng required
to stand by any reason, within the control of the Company, such
employee shall notify his Second Hand or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for the
ourrent puy petéod, if on plece-work, provided that 1f requested by
the Compury, the employee shall perform such available work as the x
set to compensate for regular stoppages of work, which normally occur,
and this provision will not apply in such cases,

ARTICLE15

It is understood and agreed that the rates of pay
to be paid to employees shall be established in accordance with
the Job livaluation Plan submitted by the Company. “he said rates
of pay ure those resulting from a wage ourvo parsing through a
minimum occupation 1ate of seventy-four cents (+744) and one dollar
and ne cents ($1.09) for loon fixers, The parties acknowledge
that the said rates are as set forth in the Schedule of Rates attached
to this Agreement and the said rates shall be in effecy throughout
the term of the present agreement save insofar as otherwise provided
by article 5,

For any occupation that is on piece-work or that may
be placed on plege=-work there shall be a gu.ranteed rate for those
eployees who have one year or more continuous service with the
Company on said occupation (two year(s contimuous service in the
case of weavers), This guaranteed rate shall be nine cents (9¢)
less than the rate for such oco pation that appears in the ‘above
mentioned Schedule of Rates and during any one week the average
hourly earnings of such an emplgyee will be adjusted to the said
guaranteed rate for his occupation.

ARTICLEJe

Learners

Notwithstandinz the dispositions of Article 15
above, it is understood and agreed that the Company has the right
to engage new employees and to pay them at its option, at bates
lesa than standard but not less than fifty-nine (59) cents per
hour provided that in not more than a period of four weeks a minimum
rate of sixty-four (64) cents per hour will be paid and that in not
more than a period of eight weeks a minimum rate of sixty-nine (69)
cents per hour will be $aid and thatin no more than a period of
twelve (12) weeks a m rate of seventy-four (74) cents per
hour will be paid,

Company may assign. It is understood that all piece work mates are
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ARTICLE

VoluntaryIrrevogable

(a) The Company will, during the term of this
Agreement, hunour an authorization by an employee for the deduction
and remittance of his Union dues as cet But in Schalule "A" hereto,
Such an authorization shall be irrevocable for the term of the

present Agreement,

(b) Such an authorization will only be revocable
by the employee by notice as set out in Schedule "B", Such notice
must be signed in duplicate and remitted t. the sonpanywithin 30
days prior to the termination ate of this Agreement. “evocation
shall take effect only at the date of exniration of said Agreement,

When the Company remits dues to the Union
Treasurer, it shall nare the employees from whose pay dues were
deducted. The Company shall also advise the Union inwriting of
the names of the employees who have revoked their orders for
check-off of Union dues, not later than ten (10) days after the
revocation takes effect,

(0) “he Union agre:s to notify the Coupany at beast
seven (7) days in advance of the rate set for Union dues and of any
change thereto during the term of the present Agreement,

(d) ‘he Company and the Union agree that they will
not at any time eoerce or intimidate any employee to induce him
either to accept or refuse to accept the check-off,

 

Date

I hereby autl.orize Dominion Textile Company Limited
to deduot from my pay once each calendar month, sush sum
as may be set as monthly Union dues by Local 102- United
Textile Workers of America, and to r mit same to the
Treasurer of said Union,

This autharization shall take effect on thou sixth
day after it has been raceived by the Company,

I recognize that the present authorisation may be
revoked by me only in accordance with the terms of the
Collr>ative Agreament in force between said Company and
caid Union Ât suoh time 48 I may desire to make a re-
voacation,

I heredb renounce in advance to any recourse in
damages oj otherwise against Dominion Textile Company
Limitel fg making the above deductions durihg such
period as his authorisation may be in force,

y
4!

= Witnesg Employee
 

 

Date

I he: eby revoke any authorizetion given by me to
Dominion Textile Company Limited previous to this date
to deduct my Union dues and remit same to the Treasurer
of local 102- United Textile Wor ers of America, and
request that no further deductions be made for Union
dues from my pay.

 
 

Witness Employee

HL hem

e
n
n
e

C
R



ARTICLE 18

MiniqueCallPay

Any employee who reports for work at the usual
time without previnusly having bsun notified that hie services are
not required, ean be assigned to do four work by the Company ,
at his habitual rate of pay. If no work is assigned to him the said
employee will receive four hours pay at his habitual rate of pay. This,
howevsr, does not apply in cases of force majeure,

ARTICLE 19

Jopurence

(a) The Company agrees to -continue to fnsure the em-
ployees in accordance with the general plan thal has been in force
in its Montreal Mills since November lst, 1949 and which is being ad-
ministered by recognied insurance companies ard /or association.
Each employee will receive a copy of the plan. The following new

schedule of insurance will be provided said rcheiule to become
effective on November 2nd, 1950;

(1) Life Insurance

Fenale $500.00
Male 500.00

(11) Weekly Sycknes3s and Accident Benefit

Female “15.00

Male 15.00

(This increased benefit to apply only
where the absence dus to sickness or
accident commences on or after
November 2nd, 1950,)

(111) Daily Hospital Benefit

Female $3. 50

Male 3. 50

(1v) Special Hospital Services

Female and Male |

As per the schedule of payments up to
a maximum of $25.00 for specified
items as set forth in the schedule
presently in force under the Quebec
Hospital Service Asuociation Standard
Ward Service Plan,

(v) SurgicalBenefits

Female and Male,

As par the schedule of payments up to
a maximum of $134.00 for specified |items as set forth in the schedule
presently in force under the Quebec
Hospital Service Association By-Law No,
9, = $134.00 Maximum Surgical Benefit Manl

(b) An employe. shall mot be entitled to the benefits |of the above Plan unless he has six (6) wunths' continuous service |with the Company,

Benefits (111) (iv) and (v) above will apply in :respect to dependents of all eligible employees. The term "dependent"includes only (1) the employee's wife (2) the ummarried children over



12,

fourteen (14) days and under nineteen (19) years of age of male
enployse or of a widowed female e:-ployee. However, any such person
who is an employes of the Company, or who reaide outside the
Province of Quebec, 1s not included in the term "dependent",

The prsent agreement shall he in force for the
period commencing on the 2nd day of November, 1950 ad terminating
on the 5th day of September 1951. It shall be automatically
renewed for a period of one year as ani from the 6th day of
September, 195] unless one of the parties heretu gives a written
notice of termination to the other party hereto not more than
sixty days nor less than thirty days prior to the 5ti day of
September 1951, and thercafter this agreement shall be automati-
cally reneved for a similar peri od of one year, gnd so on, upon
failure by one of the parties to give a wf{tten notice to the
other party within a delay which shall not be more than sixty days+

nor less than thirty days prior to the expiration of each period,

IN WITNESS WHEREQF the parties hereto have executed
an original and seven copies hereof at Montreal, Quebec as of the
2nd day of November 1950, ’

DOMINION TEXTILE COMPANY LIMITED

Unreadable
General Superintendent

LOCAL 102+ UNITED TEXTILE WORKERS
IF AMERICA.

Philémon Fontaine
Vice-Président

Joseph Grenier
Vice-President

Là oPayette
Vice-Président

Clément Lersard
Secretary-Treasurer

Frank. F.Cobbau
Trustee

Madeleine Parent
Organiser- U,T.W.A,

R.Kent Rowley
Pres. Can.Dist. Council.
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Carpenters

Millwright

Engineman- 2nd class

" Ind class

" 4th Class

Boiler Cleaner

Electricians

Motor Blover

DOMINI

MERCHANTS

BRANCE

MECHANICAL

DEPARTMENT
AND MAINTENA.

ngn

ace

wp»

"ge

lst

2n |

3rd

"a

"ge

nce

npn

nÇ

“A

nan

np”

age

na

"pe

"cn

npn

Electricians Apprentices-

year

year

year

lst year

2nd year

3rd year

Ath years

_t.

oN TEXTILE COMPANY LIMITED

November 2, 1950
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MERCHANTS

BRANCH

gupation

arehouse Foreman ; $ .94

lard and Warehouse Labourers 86

Waste Control Man 92
Waste Baler

84

Hoop Man
78

Willow Tende#
«86

Waste Baler Helper
79

Painter "An
1,05

" "pe
1,00

Head Drosephore Man
95

Belt and Rope Splicer
1,03

" " " " Assistant «87

Helper 83

Drosophore Man
«88

Bridge Trucker
85%

Elevator Men
843Elevator Trucker

Shaft Oilers
«89

Bricklayer
le24

Shop labourer
80

JO.1AND2PICKERROOM
Boss Pioker Man

1.03
Picker Tendess

.89
Opener Tenders | | 85

Card Clother
1,12

Head Grinder
1.10

Card Grinders |
1,02

Roving Waste & Thread Extractor Man | 86
Card Strippers | .86

Card Tenders
«90

Lap Carriers
86

Stationary Card Flat Machine Operator 1,02

Scrubber
«80
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~Secupatiof

Fixers

Roving Men

Boss Picker Men

Picker Tender

Opener Tender

Bag Picker bys

Card Grinde

" "  Blper

Card Striper

Card Tendirs

Lap Carriers

Oiler

Sweeps

Scrubber

FIXIR

Roring Man

Rving Waste Machine Operator

0 - 3

Head Seourer

Scourer

Draving Tenders ant Cleaners

Slibber Tenders, Doffers and Cleaners

Intermediate Tenders
Irtermediate Doffers and Cleaners
Sreeder Tenders

Seeder Doffers nd Cleaners

Spindle Setter

Olle

. E
E
F
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S
T
W

E
a

Bowin Cleaning Mach.Operater

Sawbber

Fxex

1.04

83

1,03

89
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T7
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«86

+90
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«87
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«80
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«83
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Occupation | MERCHANTS

BRANCE

0 SPINNING DEPAK - | WEFT (Cont'd)

Bates

of

Pay

Roving Men
$ .82

Bander

84

Bobbin and Truck Boy
78

Sweepers
77

Eixer
1,04

Roving Man
«82

Bander
| «84

Bobbin and Truck Boy
.78

Sweepers
o 77

NO, I WEFT SPINNING

Fixer

1,04
Oiler :

87
Roving Man |

.82
Band rs

84
Trucker

«80
Filling Packers

81
Sweepers

77
Truck and Yam Boys

75

HQ2,

_

WEFT

SPINNING
Fixer

1,04
Bobbin and Truck Boys

78
Sweepers

77

Op

I

W S

Fixer
| 1.04

production Checker
82

Roving Man
82

Bander
84

Oiler and Wasts Picker
.83

Bobbin Cleaning Mach, Operator
.76

Sweepers

77
Sorubbers

“ .80

MO, 3 , JEFT SPINNING
Spindle Settsr

«97Filling Packer and Trucker
«80Sweeper

77
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MERCHARTSBRANCH
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Qcoupat

ionlates

of

Pay

NO,

1

-

2-3 WAP& {EFT SPINNING

Head Scourer
3 91

Se urers
79

Frame Cleanzss
78

Groasers and Traveler Changers
76

Spinners
89

Doffors
91

 

 

Fixor
1.09

Yarn Distribut 82

Tailing Machine Girl 78

Bobbin and Truck Boy 76

Sweeper | 76

Beam Doffer 83

Sp oler Texders- B.C. 86

Warper Tenlers. B.C . 91

QLD TYPE SPOOJERS- NO, I MILL

Spooer Tenders .82

| S -NO.

Yarn Distributors 82

Spobler Tenders 82

DRESSING ROOM

Slasher Tenders 97

Sise Mixer «89

Slashur Tender Helper 82

Head Slasher Tender 1.06

WING IN !

Warp Tying Mach. Operator 1,00

" Woon " " Helper 84

Harness and Reed Repair Man 87

Drawing-in Hands +88

Warp Trucker «84

Drawing In and Repair Hand «89



Oggupatlon

Rates

of

Pay

TWISTINGNO,

2

MILL

Brownell Twister Tender 84

nn nn  ” Helper | 76

Twister Tenders »86

Twister Doffers and Creelers .80

Bea, Man +86

NE W & PAC 0 LL

Fixer 1,04

Head Packer 96

Checker and Inspector 87

Yarn Distributor «82

Yarn Packer 80

Bobbin and Truck Boy 76

Winder Tenders 83

-NO, I-

Head Fixer 1,12

Loom Supply Man 81

filling and Box Man «86

Serubbers «80

Loom Fixers | 1.09

Warp Hangers 98

Smash Piecers «90

Cleth Doffers «89

Loom Cleaners and Oilers .88

Filling Men «86

Bobbin Trucker Boy «80

(Conditioning Room Men 83

Bobbin Cleaning Machine Boys 75

Weavers 97

Battery Hands 81

CLOTH DEPARTMENT

Bale Sheet Man & Cloth Weigher 91

Folder Tenders 84

Brush and Shearer Men .86

Press Men «83

Cloth Sorter +80

Tackers TI
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DEPARTMENT(Cont'd)

Stenciller «80

Roll Carriers 81

Brush and Shearer Man's Helper 75

Cloth Distributors «82

Winder and Roller 79

Head Packer 96

Table Cutters and Inspectors 85

Cloth Inspectors 84

Madeleine Parent

r
i
l
l
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BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body

corporate having its head office in the

City of Montreal, Quebec, hereinafter called

the Company with respect to its Merchants

Branch hereinafter called the Plant,

PARTY OF THE FIRST PART:

J

AND:

LOCAL - UNITED TEXTILE WORKERS OF

à: AMERICK.~ at Montreal Quebec, hereinafter

called the Union,

H
W
a
n
t
e

a
n

PARTY OF THE SECOND PART

MAXNESSRTY

That the parties in consideration of the

“ mutual convenants and undertakings hereinafter contained have

agreed as follows

ARTICLE Le

RECOGNITION.L
e
y

mr
:
0

The Union, having been duly certified under

the Quebec Labour Relations Act is resognised by the Company as

the collective representative for the employees of the Merchants

Branch of the Company in matters pertaining to rates of pay, hours

of work and working conditions.

ie ARTICLE

5e

Ca The term " employee" whenever found in this

à present agreement, includes all employees of the Plant except

overseers, second hands, watchmen, surely personnel, office

employees, mill clerks, sisers, testers, laboratory personnel,

time study men and all other members of the administrative staff

J of the Plant.

a

-

GRIEVANCE.

PROCEDURE-

- (a) The Union dhall designate from agsngst the

* employees of each department a representative fop that depart-

. ment to be known as a ® shop committee man®, The shop committee

men shall constitute and be the “ Plant Shop Committees" .~

The Union shall designate five shop committee

men which five shall constitute ahd be the " ti vance Committee

The Grievance Committee shall appoint one of "... F member: to

be * Grievance Committee Chairman,®

19/2169
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» 2.

The Union shall submit in writing te the Company the
mmes of every shop committee man and of every member of the

riefance Committee,

(b) In order to establish an orderly procedure for

the handling of grievances both parties agree that griev-

ances arising out of the operation or the interpretation of

this contraot shall be settled in the following manners

(1)Any employee feeling he has such a grievance
and vho wishes the grievance to be settled must first dis-

cuss his grievancewith his own departmental overseer, with-

out or, if the employee desires, with the presence of his own

departmental shop committee man, The overseer shall give his

decision within three working days from the date the grievance

vas so submitted to him.

(11) Should there be dissatisfaction with the de-
cision of the overseer the employee, either with or without

his own departmental shop committee man, or represented

by his departmental shop committee man must within three working

days of the overseer's decision present the alleged grievance
to the Plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be
presented to the wuperintendent within the said three working
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.

(111) Should there then be dissatisfaction with the
decision of the plant superintendent, the allefed ‘grievance
shall be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee wither with or
without his own departmental shop committee man, or mpresented
by his own departmental shop committee man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance
not be so submitted to the plant superintendent and the Grievance
Committee within three working days after the superintendent's

decision, the grievance shall be deemed satisfactorily and

finally settled,

The Plant Superintendent and the Grievance Commit-
tee shall meet at least once a month Ald may meet more
often if the superintendént and the Grievance Committee are

agreeable to so doing,

(iv) All decisions reached by agreement between
the plant superintendent and the Grievance Committee shall
be final and binding on the Company, the Union and the

employees.

(v) In the event that the alleged grievance is
not settled between the Grievance Committee and the plant
superintendent, either the Company or the Union may make

a written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arbi-
tration procedure as set forth in Article 4 of this Agreement.
Such a demand for arbitration must be made and served six vork-

ing days from the date of the last conference at which the

alleged grievance was discussed, otherwise it shall be deemed

that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, 4t meetings between
the Grievance Committee ahd the Pjant superintendent and his

assistants,the Union may have the assistance of the Business
Agent of the Union andy or other designated representatives of
the Union,and that such person or persons may attend the said
meetings,

-
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(a) Should a written demand for an arbitration as
set forth in Article 3 (b) (v) be made, the matter shall forth-
with be submitted to an Arbitration Board which shall consist

of three arbitrators, one to be appointed by each of the

parties hereto and the third, who shall be the Chairman, to be

appointed by the two arbitrabors so named, Should either party

fail to appoint the arbitrator within six working days after

receipt of written request from the other party so to do, such

arbitrator shall be appointed by the Minister of Labour for the

Province of Quebec, Should the first two arbitrators fail to

agree on a third arbitrator the latter shall be appointed by

the Minister of Labour for the Provimce of Quebec on application
of either party,

If the matter submitted to an Arbitration Board

refers t+» tasks or work loads or wage rates, the Chairman of an

Arbitration Board appointed under the provisions of the

paragraph immediately above either by the first two named arbi-

trators or by the Minister of Labour for the Province of Quebec

must be a competent textile engineer chosen from any of the

followixg firms.

JD. Woods & Gordon Ltd.,

15 Wellington W,, Toronto

Bigelow, Kent Willard & Co,,
580 Fifth Ave., New York,

Ralph E. Loper Co.,
Fall River, Mass.

Moore Thies & Morgan
Charlotte, North Carolina.

J.E. Sirrine Co.,
Greenville, South Carolina.

American Association of Textile
Consultants,

Now York.

and from such other firms vhi£h the parties may mutually agree

wpon from time to time,-

(b) An Arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board

shall be final and binding upon the parties hereto, and all

employees concerned.

(e) No Arbitration Board formed underthis Agreement
shall have the power to amend, alter or modify this Agreement or

to consider any matters except those whieh arise from it,

or to give any decision inconsistent with the provisions save

insofar as the determination of wage rates under the pro-

cedure indicated in Article 5 of this Agreement is concerned,

ARTICLE

Exoductirity.

(a) It is recognised and agreed that it is the right
of the company to fix and institute changes in tasks or work

assignsents or wage rates. Due notification of at least twelve
(J2) working days will be given in avance by the Company to
the Union of any impending fundamental changes and at such time
all necessary information to fully explain such change vill
also be furhished to the Union.
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(b) If there is any question aa to the feu”

pibility of the ahange in task or the suitability of new rates,

a trial period whieh BAY less but ia no case shall exceed

thirty (30) working s be instituted in order to give a

fair trial to the said wage rate and/ or tasks or work assign-

ments. During this period employees will be paid according to the

vage rates pertaining to the nev task, but in any event during

such period their average hourly earmimgs, except learners, wil

not be lover than mimety percent (90%) of the objective rate for

their occupation as established by Article 15 of this contract.

ÉF

(o) If following the trial period there is no

agreement between the parties, the Union, within twelve (12)

working days following the end of the trial period may take the

question up according Lo the Grievance Procedure. If no grievance

is instituted within this delay, the wage rates or tasks in force

during the trial period shall be deemed final and fully accepted

by both parties. After a grievance is instituted the tasks and

vage rates and working conditions in force during the trial period

shall remain in force until the final decision on the grievance

has been granted.

(à) Should thé wage rates and tasks in force during

the trial period be submitted to arbitration, the decision

of the Arbitration Board insofar as wages are concerned will be

retroactive and will take effect from the time of the inauguration

of the trial period. The amount of retroactive adjustments, if any

shall be determined by the Afbitration Board and shall be granted.

(e) There is nothing in this article which

precludes the Union from pointing out to or discussing with manage-

ment an error ineither the rate or tas at any time during the

trial period. If management concurs, an immediate change will be

made to correct any such error,

(£) During any trial period the Company on request,

will grant the Union permission to delegate a representative,

the whole without cost to the Companys

()% To observe the effects of any

changes 4n tasks undergoing

such trial period; and

(14) To observe the chronometrical
tests whioh are being made to

establish or modify the tasks

or plece work rates undergoing

such trial period; and

(111) To carry out ohronometrical

tests himself for purposes of

verification of the tasks or

changes undergoing such trial

period, provided such represen-

tative does not hinder the

proper functioning of the

department.

ABLICLE©

NEEKLYPAY.

Payment of wages earned will be made on a

weekly basis and the pay day shall be Friday unless Friday is a

holiday, in which case the pay shall be the preceding day.
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(a) ARTICLE7.

Except in the cases mentioned in paragraph (c)
of this Article 7, no work shall be performed on the following days
and employses shall be paid at their regular rates of pay for

observance of these days:

Nov Year's Day
Good Friday
St. Jean Baptiste Day
Dominion Bay
Labour Day
C,ristmas Day

the whole provided they have worked the declared working day previous

to and thy deblured working day following each of the said holidays.

(») On Epiphany Day, Ascension Day, All Saints Day
and Immacilate Conception Day, no work shall be performed between

the hours of 7 a.m, and 9 a.m.

(c) Any employee required to work on Sunday or on
New Year's Day, Good Friday, St. Jean Baptiste Day, Dominion Day,

Labour Diy, or Christmas Day shall receive his regular rate of

pay plus a premium of fifty (50) per cent except personnel employed
in the development and transmission of motiws power and heat,

ARTICLE &,

Senlerity.

In questions involvéng layoffs, rehiring, promotions
and demo.ions, the Company will give consideration to skill,

competene ability and assiduity. Should it find these factors

equal asoetween individual employees seniority will be the guiding

factor, “he Company agrees to discuss with the Union any alleged

injustio arising out of a seniority question. An employee shall

not have his seniority broken through approved absence for reasons

acceptable to the Company at its entire discretion, However time

lost duriag such an absence will not be counted in cofiputing that en-
eployees total seniotity.

ABTICLE 2.

BulletinBoards,
The Union shall be accorded the use of notice boards

situated at appropriate places throughout the mill upon which to

post notices of meetings of the Union, All such Union notices shall

be properly authenticated and akk notice that may be of a special

nature shall be submitted to the Company's Personnel Department

for approval before being posted.

ARTICLE 10,

NorkingHours,

(a) Subject to the requirements of production and
the avéilability of manpowver as determined the Company, the

mill or any department or section thereof may be operated according

to any one, any two or all three of the following shifts:

First Shift: Monday through Friday inclusive:
7 a.m, until 3,30 p.m. with a no
half-hour interruption for the middayemeal.
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Second Shifts Mgaday through Friday imelusives 3.30 p.m.
until 12 midnight with a non-paid half hour
interrpption for the evening meal,

Third Shift, Monday through Saturday Inclusive: 12 midnight

until 7 a.m,

(b) (1) Thefirst and second shifts as set forth
shall be day shifts.

(2) The third shift as set forth above shall
be a night shift and will be composed
entirely of male personnel, The employees
forming the third shift will receive a
premium of $0.10 in lieu of any or all
other night bonuses.

(3) Nything hereinabove recited shall preclude
the Company(s right to have shifts work
longer that those hereinabove specified

provided that the stipulations of paragraph
(e) of this article 10 covering overtime
rates of pay are observed.

(4)The only bonuses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7.

(e) ALL employees covered by the terms of this Agreement

except personnel employed in the development and transmission of moti-

ve power and heat shall be entitled for all hours worked in excess of for-

ty hours in any one week to a premium of 50% of either their regular
hourly rate or their average hourly piecework earnings during that

week, as the case may be.-

Personnel employed in the development and transmis-

sion of motive power and heat shall be entitled for all hours worked

in esicess of forty-eight hours in any one week to a premium of 50%
of their regular hourly rate.

ARTICLE11.

AnnuelVacation withPay.
(a) The Company agrees to grant one (1) week's vacation

to each employee in its service at the commencement of such vacation,

The mill shall not operate during that week, and it shall be known

as the " General Vacation Week."

(b) The Company may, at its option, grant a second week's
vacation to any or all employees, |

(0) All vacation periods must be taken by employees at
such times as may be specified by the Company.

(a) The total amount of vacation pay due each employee

shall be based on his length of continuous service with the Company

and shall be computed in accordance with the " Computationof Vacation

Pay Table “ set out belows-

VACATIONTABLE.-
Length of Employee's continuous

service with the Company computed

as of June 30th, 1950,
Rate of Vacation PAX.

Less than one (1) year. 2% of the employee's total
earnings for work performed
for the Company during the
12 months preceding the last
pay period but three prior

to the commencement of the
“General Vacation Week" referred to ia
paragraph (a) ,f this article,
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VACATIONTABLE. continued
One (1) year or over but less 2.4% of the employee's total eranings

than two (2) years.- for work performed for the Company
during the 12 months preceding the

last pay period but three prior to
the commencement of the " General
Vacation Week" referred to in
paragraph (a) of this Article.

Two (2) years or over but less
than three (3) years.- 2.8% ditto

Three (3) years or over but less
than four (4) years 3.2% ditto

Four (4) years or over but less
than five (5) years.- 3.6% ditto

Five (5) years or over but less
£han tventy five (25) years 43 ditto

Twenty-five (25) years or over 6% ditto

(e) Vacation pay due to each employee in accordance
vith the Computation of Vaeation Pay Table shall be paid as followss-

(1) 2% at the commencement of the epployee's
first veek's vacation,

(11) Any vacation pay in excess of 2% due to
an employee shall be paid.

(1) At the commencement of the employee's
second week's vacation if and when
such vacation is granted by the
Company
or

(2) On the last pay day prior to December
25th, 1950 if a second week's
vacation is not ghanted to the
employee by the Company,

(f) The number of yearw of continuous service used
in reckoning the rate of vacation pay to which an employee is entitled shall
be somputed as of June 30th, 1950,

ARTICLElg.

Discipline.
(a) To effect maintenance or discipline and good order, the Cempany

and the Union agree upon the adoption of the



ARLICLE)2 cont'd

following methods and procedures

(1) Personal reprimand by the superin-
tendent, assistant superintendent,
the overseer of $hs second-hand
where the situation so warrants}

(11) Suspension from work without pay
fér a period of from one to three
days in the case of a second offencs;

(111) Dismissal from the employ of the
Company for a third offence}

(iv) In a case which, in the opinion
of the Company, is a serious offence
or &a matter seriously affecting
the maintenance of disciplind
amongs{ the employees, the above
procedure can be dispensed with
and the employee dealt with summarily
by the Company, including dismissal.

(v) Within one week from the date of any
reprimand suspension or dismissal set
forth in paragraphs (a) (1) to (iv)
of this Article, the Company
shall forward written notification the~
reof to the Union, Should an employee of
the Company be dismissed and feel that
his dismissal is injustified, the said
dismissal may within a period of
six working days from the date of
the dismissal become a discussable
grievance in accordance vith the
Grievance Procedure Article set
èut in this Agreement,

ARTICLE12.

Jo_Stoppegeofwork.

(a) The Union agrees that should any disagreement
or grievance arise between the parties hereto, the Union or its
members shall not cause, aid or abet, or take part in any strike,
slowdown of production, stoppage of work, or picketing even peacefull
for any cause whatsoever during the lifetime of this contract. Such
disagreement or grievance shall be settled in accordance with the
atenps provided in the grievances and arbitration section of this
contract.

(b) The Company agrees not to engage in any lockout
and to maintain as steady a program of operations as may be consis-
tent with sound business judgment and operating efficiency.

(c) Mo employee, whether a Union member or not,
shall cause or take part in a strike, slow-down of production, stop-
page of work or picketing for any cause whatsoever, Should an
employee do so, he shall be deemed to have broken this agreement and
shall be dismissed from the Company, and such employee will lose by
any such act all privileges of reinstatement,

ARTICLE14.
(a) The parties agree that it shall be the right

and the responsibility of the Company to classify its employees in
accordancev #ith the different occupational classifications and to
decide in which one of the said occupational classifications each and
every employee bddongse.-
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ARTICLE14. eont'd
(b) In the event of an employee being required

to stand by for any reason, within the control of the Company, such
employee shall notify his Second Hand or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for the
current pay period, if on piece-vork, provided that if requested by
the Company, the employee shall perform such available vork as the
Company may assign, It is understood that all piece work rates are
set to dompensate for regular stoppages of work, which hermally occur,
and this provision will not apply in such cases.

ARTICLE12.

It is agreed and understood that the rates of
pay to be paid to the employees shall be established in accordance
with the Job Evaluation plan submitted by the Company, The said
rates of pay shall be these resulting from a vage curve passing
through a minimum occupation rate of sixty-five (65) cents and one
dollar ($1.00) for loom fixers. These rates shall be in effect
throughout the term of the present Agreement save insofar as other-
wise provided by Article 5, :

However, it is also understood and agreed that any
standard hourly rate of pey which is higher than the standard hour
ly rate of pay established by Job Evaluation will remain in force
4dbe paid by the Company only as long as the employees now
having such occupations continue to be employed at these same
occupations,

Any piece rate employee, except learners having
less than tvelve weeks' service with the Company, will receive a
guaranteed minimum of sixty-five (65) cents per hour for each hour
which he works,

ARTICLEJ6.

Lesrners-

Notwithstanding fhe dispositioms of Article 15
above, it 1s understood and agreed that the Company has the right
to engage new employees and to pay them, at its option, @t rates
less than standard but notless than fifty (50) cents per hour
provided that in not more then a period of four weeks a minimum
rate of fifty-five (55) cents per hour will be paid and that in not
more than a period of eight weeks a minimum rate of sixty (60) cents
per hour will be paid and that in not more than a period of twelve
(12) weeks a minimum rate of sixty-five (65) cents per hour will be
paid,

ARLICLE17.

YoluntaryIrrevocableCheck-off.

(a) The Compapy will, during the term of this Agreement
honour an authorisation by ah employee for the deduction and remittan-
ce of his Union dues as set .out in Schedule "A" hereto, Such an autho-
rization shall be irrevocable for the term of the present Agreement,

(b) Such an authorization will omdy bemsvooable by the
ewployee by notice as set ‘out in Schedule "B", Such notice must be -
signed in duplicate and reuitted to the Company within 30 days prior
to the termination date of this Agreement, Revocation shall take effect
only at the date of expiration of said Agreement,

When the Company remits dues to the Union Treasurer it
shall name the employees from whose pay dues ware deducted. The Company
shall also advise the Union in writing of the names of the employees
who have revoked their orders for check-off of Union dues, not later
than ten (10) faye after the revocation takes effect.

(ce) The Umion agrees to notify the Compmmy.-
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ARTICLE cont'd
at least seven (7) days in advance of

the rate set for Union dues and of any change thereto during the
term of the present Agreement.

(d) The Company and the Union agree that they
will not at anytime coerce or intimidate any employee to induce
him either to accept or refuse to accept the check-off.

—late,

I hereby authorize Dominion Textile Company Limited
to deduct from .#y pay once each calendar month, stèch sum
as may be set as monthly Union dues by Local 102 - United
Textile Workers of America, and to remit same to the Trea-
surer of Said Union,

This authorization shall take effect on the sixth
day after it has been received by the Company,

I recognise that the present authorization may berevoked
by me only in accordance vith the terms of the Collective
Agreement in force between said Company and said Union at
such time as I may desire to make a revocation,

I hereby renounce in advance to any recourse in da-
mages or otherwise against Bominioh Textile Company Limited
for making the above deduction during such period as this
aythorization may be inforce,

 
 

Witness Employee,

 

Date.
I hereby revoke any ahthorization given by me to

Dominion Textile Company Limited, previous to this date
to deduct my Union dues and remit same to the Treasurer
of Local 102- United Textile Workers 6f America, and
request that no further deduction be made for Union
dues from my pays’.

Witness, Employee,

ARTICLE18.

CallPay.

Any employee who reports for work at the usual
time without previously having been notified that his service are
not required, can be assigned to do four hours work by the Company,
at his habitual rate of pay, If no work is assigned to him the said
employes will receive four hours pay at his habitual rate of pay.
This, however, does hot apply in cases of force majeure.
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(a) The Company agrees to insure the employees
in accordance with the plan discussed and agreed to with the Union.
This Plan will be administered by a recognized insurance company
and/ or association. Each employee will receive a copy of the
Plan . The following schedule of insurance will be provided:-

(1) Life Insurance.

Female $500,00
Male 500,00

(11) Weekly Sickness and Accident Benefit,

Female 8.00
Male 12,00

(11) Daily Hospital Benefit,

Female 3.50

Male 3.50

(iv) Special Hospital Services,

Female and Male ~-

As per the schedule of payments
up to a maximum of $25,00 for
specified items as set forth in
the schedule presently in force
under the Quebec Hospital Service
Association Standard Ward Service

Plan, -

(v) An employee shall not be entitled to the
benefits of the above Plan unless he has six (6) months' con-
tinuous service with the Company,-

Benefits (iii) and (iv) above will apply
in respot to dependents of all eligible employees. The term " de-
pendent includes only (1) the employee's wife (2) the unmarried
childre over fourteen (14) days and under nineteen (19) yearsof
age ofa male employee or of a widowed female employee. However,
any sh person who is an employee of the Company, or who resides
outsice the Province of Quebec, is not included in the term * de-
pendeat, "

ARTICLE

Tie present agreement shall be in force for a period of one year
commenting on the 6th day of September, 1949 and terminating on the
5th da) of September, 1950 It shall be automatically renewed for a
further period of one year as and from the 6th of September, 1050
unless one of the parties hereto gives a written notice of termina-
tion to the other party hereto mot more than sixty days nor less
than ttirty days prior to the 5th day of September, 1950 and thereafter
this Agreement shall be automaticaly renewed for a similar period of
one yer, and so on, upon failure by one of the parties to give a
written notice to the other party within a delay which shall not be
more ihan sixpy days nor l-ss than thirty days prior to the expiration
of each period,

IN WITNESS WHEREOF THE parties hereto have executed
an oglinal and seven copies hereof at Montreal Quebec, as of the @nd
day of September 1949,-
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DOMINION TEXTILE COMPANY LIMITED.

D, Pechie

|
General Superintendent.

LOCAL 102 = UNITED TEXTILE WORKERS

LRICA.

President.
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COLLECTIVE LABOUR AGRE£0

eut

BY AND BSTA6EK 3

DOMINICN TKXFLLÉ CGAN( LIMITED, ® body

corporate having tte hoad offies ia the

city of Lwntreal, <uéves, nereinufter calleé

the Company with respect to 1s Merchanis

prançh hervimafter called the rlant,

PARTY (F THE FIRST :AXTI

AND?

LOCAL 102 « UNIT<D TEXTILES “OMX IRS CF

AMSHICA, @ Montreal, quebec, hereinafter

esalled the Union,

party OF THS SXCCHD PARTS

wITNSSETH)

That the parties in consideration of the

mutual covenants and undertakings h«reinafter contained have

agreed as follows!

ARTICLE à

RSCCHAITI. M

The Mmion, i

the (uebee Labuur nolativns et is resognived by the Company

as the collective representative for the employees of the

Merchants B5ranch of the Company in matters pertaining to rates

of pay, buur® of werk amd working ounditionse

AKTICLS 2

Term "Employees

he term semployes? whenever found in this

includes all employees of the lant exespt

watchmen, surety personnel offiee

testers, laboratory persumnel,

of the administrative staff

prosont agreement ,

evarseers, sseond hands,

employees, mill clerks, sizers,

time study men and all other members

of the plante

ATicis

3
.

_Orie
gune

s

prosedurs

(a) The Union shail “esignate from anongst the

éope rtront a roprosentaitve for that depart-

*shop committee mak “, The shop conmit :e©

he "Plant Shep Committes®.
enployses of each

rent to be known as &

men shall constitute and be t

The Union shall designate five shop ce

aittee men which five shall constitute and be the *Grievsne®

Cormittee®, The Grievance Committee shall appoint one of their

members to be ‘grievance CummittasChairmant.
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The Union shall subuzis in writing to the

Company the names of every shop committee man and of every

nar ber of the Grievance Committee,

(b) In order to establish am orderly progsedure

for the handling of grievanses both parties agree that griev-

ances arising out of the operation orfhe imterpreteticn of

this contract shall be settled in the following canner

(1) any employee feeling he has sue a
grievanse and who wished the grisvunce to be settled must first

discuss Lis grievance with his own departmental overseer, with-

out or, if the employee desires, with the presence of his own

departzental shop comnittese man, The overseer shall give his

decision wit Mn three wurkimg days from the date the grievange
was 80 submitted to him,

(11) . should there He disagtisfnotion with

the decisicn of the uvarseer the exployse, either with or

without his own departmental shu) cosmittee mem, or represented

by bis departmental shop cormittes man must within three wurking

days uf the overseer!s decision present the alleged grisvanes

to the plant superintendent, and the plant superintendent shall

give his decision within six working days after the ratter was

so presented to him, thould the alleged grievance not he

presented to the suporintendont within the acid täree working

days after the overseer's decision the grievanes shall be dsened

satisfactorily «nd finally settled,

(111) 3hould there tien be dissatisfaction

viti the decision of the plamt superintendent, the alleged griev-

ange shall be redueed tv Writing and signad by the ea luyee

concerned, and shall be submitted by the emple;ee either with or

without his own departmental shop committee man, or represented

by his own dspartiental ahop cœuitte man for comsiderativa at

She next meeting between the plant superintendent and his

assistants and the Grievance Cuamittes. Lhould the grievanee

not be ao submitted to the plants superintendent and the Oriesvance

Committee within three working d‘e,s after the suprrintendent's

decision, the grisvanee shall be deemed satisfactorily and

finally settled.

The i'lant Juperintendent and the Grievanes

Cormitte shall meets at est omer 2 Lath, and my meet more

often if the suverintendent and the Grievezes Committe are

agreeable to so doing.

(fv) All decisions reashed dy agreemamt

between the plant superimtendant and the Grievance Committee

ahàèll be final and binding on the Company, the 'mion and the

employees.

(v) In the event that the alleged grisvanse

in not settded between the Orievanee Committee and the

plant superintendent, either the Compan; or the Unisn may make

a written demand upon the other fur an ardbitration on the

grievanee by an Arbitmmtion Foard, all according to the arbi-

tration procedure as set furth in article % of this agreevente

sugh a demand fot ardbitrutiun oust be wade snd served six surk-

{ag days frus the cate of tie last conference at whieh the

alleged grievanes was discussed, ctherwise it shall be deswed |

that the grievance has ben finally and satisfactorily aettled,

(vi) It is agreed thay, at meetiggs between

the Grievanes Comuittes and the ilamt superintendent and his

assistantg,the Union may have the assistance of the Businvss

agent of tie UniuR and/or othar debégnates representatixes of

the Uniuvn, and that eueh parson ur persons - may attend the said

meetings.
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ARTICLE x,

_Arbitration

(a) Should a writtea demand for an arbitratiua

as set forth im Article 3 (b) (v) be made, the matter shall

forthwith be submitted to an Arbitration Board which shall eon-

sist of three arbitrators, ome to be appointed by each of the

parties hereto and the third, who shall ba the Chairman, to be

appointed by the two arbitrators so named, Morlé etther party

fail tu aypuint the arditrator within eix working days aftar

receipt of written rejueat from the uther party so to do, sueh

arbitrator shall be appuinted by the Minister of labdour for the

Province uf uebec, should the first two arbitrators fail to

agree on a third arbitrator the latter shall be appointed by

the Minister of Labour for the irovinee uf (uesbes on ap-liecatior

of either Harty.

If the matter subritted to an arbitration

Board refers $0 tasks or work loads or wige rates, the Chairman

of an Arbitretiua Board appuinted under the provisiuns of the

parasraph izmediately above either by the first two named arbi-

trators or by the iinister of Labuur for the ,rovinse of ,uédes,

must be a cumpeteat textile engimwer chosen frum any of the

following firmes

JD. #o0ds & Gurdon Ltd.,
15 seliington ¥,, Toronte,

Bigelow, Kent, #illaré & Coe,

580 Fifth ave., New York.

Ralph Kk. Leper Co.,

Pall River, dass.

Moere, ihies & Morges,
Charlette, North Carolina,

Jet. sirrine CO,
Orenville, South Carolina,

American Association of Textile

Consultants,

Hew York,

and from sueh other firme whieh the parties my mutually agree

upon froze time to time,

(») An Arbitration B.ard shall render its deelsica

in writing and the gajority dseision of an Arbitration Board

shall be final and binding upon the parties hereto, and all

employees cuneernsd,

(e) No arditratiun Board formed under this

Agreement shall have the poser to a:end, alter or mudify this

aAgreosent, or to consider any matters except those which arise

from it, or t0 give any decisi un imcunsisteat with the previsiune,

save insofar as ths determination of xs e rates under the pro-

sedure indicated im article 5 of this Agreement is concerned.

ARTICLE De

Productivity

(a) It is recognised und agreed that it is

the ri ht of the Coujany to fix and institute changes in tasks

er work assigmrents or wage rates, [us notification of at

least twelve (12) wurking days will be iven in advunees by

the Coxpa y $0 the Union of any impending fundazieatal changes

and at sueh time all necessary informatiom to fully explain
such ehange will also be fr.nished to the Uniom,

a - - C2 - -. wi 20054, * nu Faune Lee *.
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(b) If there is any question as to the fea-
sibility of the chage in task or the suitability of mev rates,
a trial period vhieh may be lees but ia no case shall exceed
thirty (30) working days vill be institudved in erder to give a
fair trial to the said vage rates and/or tasks or work assign-
ments. During this period enployces vill be paîd according to the
vage rates pertainin’s te the nev task, but in any evont during
such period their average hourly sarnings, exoept learners, will
not be lowur than ninety percent (90%) of the objective rate for
their occupation as established by Artiele 15 ef this contract.

(e) If following the trial period there is
no agreement between the parties, the Unioam, within twelve (12)
vorking lays folloving the end of the trial period may take the
question up according to the Grievance Procedure. If no grievance
$s instituted Jithin this delay, the wage r.tes or tasis in force
during the trial period shall be deemerd final and fully accepted
by both parties. After a grievance is instituted the tasks ant
wage ratos -od vorking ocomiitions in force dmring the trial period
shall remain in force until the final decision on the grievance
has been granted,

(4) Should the vags rates md tasks im force
during the trial psried be submitted to arbitration, the decision
of the Arbitration Board insofar as vages are .oncerned will bs
retroactive and will mke effect fron) the time ef the inauguratiom
of the trial puriods The amount of retroactive adjustments, if any,
shall be determined by the Arbitration Board and shall be granted,

(e) There is nothing in this article which
precludes the Union from pointing out ® or discussing «ith manage
ment an error in either the rate or task at auy tine during the
trial periol, If management concours, an immodiate change will
be nade to correct any such error,

(f) During any trial period the Company,
on rejusst, will grant the Union permission to delegute & represen-
tatives, the whole without cost to the Company)

(1) Te observe the effests of any
changes in tasks undergoing
such trial peried; and

(11) Te observe the chronometrical
tosts which are being made to
eatablish or modify the tas's
or piece work retes undergeing
such trial peried; amd

(114)
Te carry out chronometrical tests
himself for puposes of verifi-
cation of the tasks er changes
undergoing sush trial period,
provided sueh representative
does not hinder the proper fune-
tioning of the departnent,

veekly besis and the pay day shall be Friday unlees Friday is a
holiday, in whieh cas
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ARTICLE 7

(a) Except in the cass mentioned in pera
graph (a) of this Article 7, no work shall be pariormed om
the following lays, and employees shall be paid at their
regular rates of pay for obearvanee of these iayss

Nev Year's Day
Good Friday
St. Jean-Baptiste Day
Dominica Day
Labour Day
Christmas Day

the whole provided thay have worked the declared vorking ay
previous to and the declared working day fellowing each of the
said holidays.

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Lonception Day, no work rhall be porformed
betwnen the hours of 7 ame and 9 a.m,

(e) Any emp oyes required to work on Sunday
or on Hew Y:ar's Day, Good Friday, St, Jean-Baptiste Day,
Dominion .ay, Labvr Day, or Christmus Day shall reccive his
regular rate of pay plus a predum of fifty (50)per cent
excupt prsonnel employed im the development and transr£csion
of motive power and heat,

~ASLICIE

In questions invelving layoffs, rehiring, pro-
motions and lemotions, the Conmpary will give cousideratiom te
pkill, competence, ahility and assiduity. Should 1t fim! these
fagtors cqi.al as between indiviiual smployees seniority will be
the guiding fuetor. The Company arses to discuss with the Uniom
any alleged ‘njusti e wurising vut of à souiority question.

ARTICIE

BulletinBoards

The Uniun shall be socorried the use of notice
beards situated at appropriate places throughout the mill
upon vhich to post notices of meetings of the Uniom, All
such Union notices shall be properly sutbenticated and all
notices that -ay be of a special nature shall be submitted
te the Coupany's Personnel Department for approval 'efore
being posted,

ARTICLE
LOUIS Ho

(a) Subjeet to the requirements of pre-
duction und the availability of manpower as Jutermined y
the Coupany, the mill or any department or section thereef
nay be operated aceordiing to any one, any two or all three
of the following shifts:

Firet Shifts Monday through Friday inclusive:
7 a.m, until 3,30 p.m, with & nom-paid
half-hour interruption for the nidday
mea)8



{te

Becond Shifts Monday through Friday inclusive;
3.30 peme until 12 midnight vith a
non-paid half-hour interruption fer the
evening mesl,

Third ehifts Mobley through Saturday inclusive;
12 midnight until 7 a.m.

(b) (1) The firct und second chifts as set forth
shall be day shifts;

(2) The third chift as sot orth above shall
be a aight chift, nnd vill be composed
entirsly of male pursonnel, The employees
forming the third shift ill receive a

premium of $7,10 in lieu of any or all
othr night bonuses,

(3) liothing herw'nahove recited shell pre~
cluie tle Comany's right to have shifts
work longer then those hersinabove speci-
fied provided th«t the stipulations of
paragraph (a) of this article 10 cover-
ing overtime rates of pay are observed,

(4) The only boiuses or premiums which shall
be :n effect are thone provided by this
Article 10 and Article 7.

(6) All employees cevered by the terms of this
Agreement except perronmnel em;loyed in the devolorment and transe

mission of motive poser aml eat chail be entitled for all hours
worked in e:. cess of forty hours in uny one week to a precium

of 50% of either thsir regular hourly rate or their average
hourly plecowork sarnings during that week, as the case may be.

 

(a) The Company a'rves to grant ane (1) week's
vacation to cach employee in its service at the commencenent of

sueh vacation, The mili chall not ppar«te during that week, and it

shall be known as the "Gemsr.l Vacation Week",

(b) The Company ray, at its optiom, grant a
second week's vacation to any or all employees,

(ce) All vacation pariods wmuct te taken by
exployse 8 at sush times as may be specified by the Company.

(d) The total amount of vucation pay due each
employee shall be based om ds length of com!inuous servis with the

Company and shall be computed im scoordanee with the "Computation of
Vacation Pay Table "set out belewse

 

Length of Employee's continuous
service vith the Company computed
1043. Yasation

Less than one (1) year 2% of the employee's total earnings
fer work performed for the Company
during the 12 months preceding the
last pay period but three prior te
the commencement of the “General
Vacation Week" referred to im pare»
graph (a) of this Article.

One (1) year er over byt less
then two (2) years e 2.4% ditte



  

(COMPUTA

Two (2) years or over Wt less
than three (3) yoers = 2.8% of the employes's total earnings

for verk performed for the Company

during the 12 months! ;roceding

the last pay period but thres prior

to the commengement of the “General

Vacation Week" referred to in pare-

graph («) ef this Article.

Three (3) yers or over but less

than four (4) years - 2.2% ditte

Four (4) years or over tut less

than five (5) yours = 3.68 ditte

Five (5) years or over - 4% ditte

(s) Vacation pay dus to each employes im aceord-

anes {th the Computation of Vacation Pay Table shall be paid as follouste

(1) 26 at the curmencemant of the emplayes's
first week's vaoution,

(14) Any vacation pay in excess of 2% due te an

employes shall be paid,

(1) AS the commencement of the employee's

second week's vacation if and vhen

ruch vacation is granted by the Company;

or

(2) On the last pay day prier to December

25th, 1949, if a second week's vioa-

tion is not grandad to Ge employee

by the Company.

(£) The mmber of years of contirucus sorviee

used in reckoning the rate of vacation pay to vhich an employee is

entitled shall da computed as ef June JOth, 1949.

ARTICLE M

Disciniine

(a) To effsot maintenance of discipline and

good order, the Company and the Union agree upon the adoption of the

following methods and procedures

(4) Personal roprinand by the superintendent,

acristant-supsrinteÿdent, the overseer

or the uecond-hand where the situatiom

so warrants)

(11) Suspensiom from work without pay for a

period of from one to three lays im the

case of a second offence}

(111) Dismissal from the empley of the Company
for a third offence)

(iv) In a case which, im the opinion of the

Company, is a serious offense or a

matter seriously af.eostin: the maintenance

of discipline amongst the employees, the

above procedure can be iispensed with

and the employee dealt vith summarily by

the Company, including ilsmissal.
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(v) Within one week from the date of any
reprimand, suspension or iismissal set
forth in puragraphs (a) (1) te(sv) ef
this article, the Company shall forward
written notification thereof to the Union.

Bhouid an asployes of the Company be dis-
pissed unl feel hat nis liemirnsal is
unjustified, the aid ilenissal may sithin
& period of aix -or:ing days from the late
of the dismissal besome a iiscursable
grievance im accordance with the Grievance

Procedure Article set out in this Agreonent,

ATICSM2.

Meüiionnareafvork

,Ç (a) The Un!om agrees that should any disagree-

nent or prievanes arise b:tween the purties heroto, the Union or its

mendrs shall not cause, nid or abet, or take part im wy

strike, slowdown of proluction, stoppage of work, or piloketing

even peaceful for any csuse whatsoever during the lifetime of this

contract. Such disagreenent or yrievance shall be settled im

accor lance with the stope provided in the grievances and arbitration

sections of this contracte

(b) The Company arrues not to engage in amy
lockout and to maintain as stealy a program of operations as

may bs oonsistont with sound business judgaent and operating of=

ficienay.

(co) jo employes, whether a Uniom mumbur or not,
shall cause ar take part in a strike, slow-down of production,

eto,pays of work or pic«eting, for any cause vhatsoever, Should

an euplayee do so, he sha!l be deened to have broken this Agree-

ment apd shall be disnirsed from the Co. pany, and such employee

will lese by uny such act all privileges of reinstateseat,

i11 9 i ] /

The partie: sgroe that it shall be the right

and the responsibility of the Company to :larsify its employees

in accoriance with the different occupational classifications

snd to lecide in which one of the paid occupational clas-ifi=
cations each and every samp oyee belongs,

ARTICLE13.

It is agroed and underctood that the rates of

pay to be paid to the employees rhall bs established in

accordance with the Job Evaluation plan submitted by the Company,

The said rates of pay shall be those resulting from a wage
‘urve passing through a ~1i. imum occupation rats of eixty-five
(65) cents and one dollar (31.00) for loon fixers, Tlese rates

shall be in effect throughout the term of the present Agreement

save insofar as othervise provided by Article .5.

Howevar, it is aleo understood and agreed that
any standardhourly rate of pay which is higher than the standard

hourly rate of pay established by Job Evaluation «ill remain
in force and be paid by the Company only as lemg ac the emplcy:es

pow having such occupations cortinue to be empioyed at these same

occupat.‘ons.

Any piece rate sap:.oyes, except lenrners
having loss than twvelve veeks' sorvi:e with the Company, will
recsive a guaranteed minimm of sisty-five (65) cents par ‘our
for each hour which he vorks.

hd



Notwithet..nding the dispositions of Article
15 above, it is understood and agr:ed that the Co pany has the
right to engage nev anployees and to pay them, at it: o tin,
at rates less than standard but not less than fifty (505 centa
per hour proviied that in not more than a period of four weeks
& minimum rate of fifty-five (53) cents per hour will be paid
and that in not more than a period of eight weeks a minimus
rate of sixty (60) cents por hour will be paid and that in not
aore than a periodof’ tuelve (12) weeks a minima rate of  ixtye
five (65) cents per hour vill be paid,

ARTICLE 17.

Yeluntary

lrrevegsols

Check-0C£

(a) The Company will, during the term of this
Agreument, honour an authorization by an ewployee for the dedue-
tion and ramittance of his Union dues as set vut in Schedule "A"
hereto, Sush an .utorization shall be irrevocable for the term
of the precent Agreereat,

(b) Such an .utorization will only ba ravocaule
by the empiocyee by notice as ssf out in Scheiule "B", Sueh notioe
must be signed in duplicate and ra.itted to the Copary within 30
ays prior to the termination inte of this Agreement, ievooation
shall t.ke effect only at the iute of expiration of said Agreement,

When the Company rexits dues to he Union
Treasurer it chall name the auployeves from whose pay ‘lues vere
deducted, The Co:'puny rhall ulso aivise the Union im writing of
the names of the employees «ho Lave revoked their orders [or checke
off of Union dues, not later than ten (10) days after the revoca-
tion takes effect.

(6) The Union agrees to notify the Company at
leant seven (7) days in advance of the rate set for Union dues and
of any change thareto during the term of the present Agreement.

(d) The Co pany and the Union agrse that they
vill not at any time coerce or intimidate any emplyes to iniuse
hin either to accept ar refuse to accept the check-off.

SCHEDULE "A"

 

Date

1 hereby autborize Dominion Taxtile Cr:pany Limited
to deduct from xy pay onee nach calendar month, such sum as may
be est us monthly Union duvs by Local 102 = United Textile /orkers
of Mnerica, nnd to remit sane to the Treasurer of sald Unigm,

This autborization ¢hall take effect on the rixth
day after it has been receivad by the Company,

I reco:rize that the nresent authorization may be
revoked by me only in accor!.nce with the terme of the Collective
Agree ent in force between said Company and said Union
at such time as 1 may decire to make a revocation,

1 hereby renounce in advance to any re:curse in damages
or othoy/ire arainst Dominion Textile Company Limited for making the
abeve deductions during sush period us this authorization ney be in forese,

 Witness Employee



«]10=

SCHEDULE  "B*

 

Date

1 hersby revoke any authorization given by me to

Dordnion Te-tile Company iinted nrericus to thin ate

to dedugt my rion lues and ronit name to the Trsasurer

of Local 102 « United Textile dorkern of America, and

request that no further laductions be maie ‘or Union dues

from ry paye

 

 

Witness - Empioyes

ARTICLE18

HU:14UMCALLFAX

Any employes who reperts for work at the usual

time with.ut previc.aly having beer notified that his c-rvices are not re;uired,

oun be assigned to do four hours work by the Compa y, at his habitual rute

of pay. If no work is assigned to him the valid employee will recive foum hours' Pay

at his habit.al rate of pay. Thls, however, does not apply in casas of force ma, eure.

ARTICLE19

The precent Agreement rhall be in forge for

a period of one year commencing on tbe 6th day of September, 1948 and

terminating om the 5th day of September, 1948. It shall be automatically

ronewed for a further period of one yeur as and from the 6th day of Septambor, 1949

unlecs one of the parties hereto gives ez written notice of ternination to

the other purty hereto not more than sixty days nor less than thirty days

prior to the 5th duy of Septem: r, 1949, and thereaft r this Agrec-ent chall

be automatically reneved for a cinilar pericd of one year, axl Fo on, upon

failure by one of the parties to pive & yritten notice to the other party

eithin a lelay which #hall not be more than sixty lays nor less than

thirty lays prior to the expiration of aach periode

IN AITNESS JUEKHOF the parties hereto have ex-

ecuted an original and seven copies hereof at Montreal, Quebec, às of the 2nd day of

September, 1948.

DOMINION TEXTILE COMPANY LIMITED

P
WED~~ae «.Doplel
Cemeral Manufacturing Manager
 

 daE400
Genera] Superintendent

LOCAL 102 « UNITED TEXTILE WORKERS OF
AMERICA

Business Agent

AlfredLeuris
Chairman, Shop Committee
Merchants Braneh

cent

$ 8

ORGANIZER e Ue T. We Ao
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COLLECTIVELABOURAGREEMENT

 

BY AND BETWEEN 1

DOMINION TEXTILE COMPANY LIMITED, a body
corporat4 having its head office in the
City of Montreal, Quebec, hereinafter
called the Company, with respect to its À
Merchant 's Branch hereinafter called the 2
Plant. i

PARTY OF THE FIRST PART.

AND

THE UNITED TEXTILE WORKERS QF AMERICA,
chartered by the American Federationof
Labour, having its head office in the
City of Washington, District of Columbia,
and ites local Union No. 102 of the United
Textile Workers of America at Montreal,
Quebec, hereinafter called the Union.

PARTY OF THE SECOND PART.

HLINESSETLI

That the parties in consideration of

the mutual covenatts and undertakings hereinafter cone |

2) ©
tained have agreed as follows ;

ARTICLE1

Recognition

The Union, having been duly certified

under the Quebec Labour Relations Act is recognised by ¥

the Company as the collective representative for the ï

employees of the Merchant's Branch of the Company in

matters partaining to rates of pay, hours of work and

working conditions,

 



Employee "

The term " employee " whenever found in

this present agreement, includes all employees of the

Flant except Overseers, Second hands, watchman, surety,

personnel, office employees, mill clerks , sisers, testers,

laboratory personnel, time study men and all other members

of the administrative staff of the Plant.

ARTICLE J

GrievanceProcedure

(a) The Union shall designate from

amongst the employees of each department a representative

for that department to be known as a " shop committee men " .

The Shop Committee men shall constitute and be the " Plant

Shop Committee *,

The Union shall designate five shop

committee men which five shall constitute and be the

"Grievance Commitéee " .The Grievance Committee shall

appoint one of their members to be "Crievance Committee

Chairman ".

The Union shall submit in writing to

the Company the rames of every shop committee man and

of every member of the Grievance Committees,

(b) In order to establish an orderly

procedure for the handling of grievances both parties

agree that grievances arising out of the operation or

the interpretation of this contract shall be settled

in the following manner ;

(1) Any employee feeling he has

such a grievance and who wishes the grievance to be
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settled must first discuss his grievance with his own

departmental overseer, without or, if the employee dehires,

with the presence of his own departmental shop committee

men. The overseer shall give his decision within three

working days from the date the grievance was so submitted

to him,

(11) Should there be dissatisfaction

with the decision of the overseer the employee, wither

with or without his own departmental shop committee man,

or represented by his departmental shop committee man must

within three working days of the overseer's decision present

the alleged grievance to the plant superintendent, and the

plant superintendent shall give his decision within six

working days after the matter was so presented to him,

Should the alleged grievance not be presented to the

superintendent within the said three working days after

the overseer's decision the grievance shall be deemed

satisfactorily and finally eettled.

(111) Should there then be dis-

satisfaction with the decision of the plant superintendent

the alleged grievance shall be reduced to writing and

signed by the employee concerned and shall be submitted

by the employee wither with or without his own departmental

shop committee man, or represented by his own departmental

shop committee man for consideration at the next meeting

between the plant superintendent and his assistants and

the Grievance Committee. Should the grievance not be ®

submitted to the plant superintendent and the Grievance

Committee within three working days after the superin-

tendent®s decision the grievance shall be deemed satis-

factorily and finally settled,
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The plant Superintendent and the Grievance

Committee shall meet at least once a month, and may meet

more often if the supsrintendent and the Grievance Committee

are agreeable to so doing.

(iv) All decisions reached by agreement

between the plant superintendent and the Grievance Committee

shall be final and binding on the Company, the Union and the

employees,

(v) In the event that the alleged

grievance is not settled between the Grievance Committee

and the plant superintendent, either the Company or the

Uninn may make a written demand upon the other for an ar-

bitration on the grievance by an Arbitration Board, all

according to the arbitration procedure as set forth in

Article 4 ef this Agreement. Such a demand for arbitration

must be made and served six working days from the date of

the last conference tt which the alleged grievance was

discussed, otherwise it shall be deemed that the grievance

has been finallyand satisfactorily settled,

(vi) It is agreed that at meetings

between the Grievance Committee and the Plant Superintendent

and his assistants that the Union may have the assistance

of the Business Agent of the Union and/ or other designated

representatives of the Union, and that such person or

p-rsons may attend the said meetings.

ARTICLE4

Arbitration

(a) Should a written demand for an ar-

bitration as set forth in Article 3 (b) (v) be made the

matter shall forthwith be submitted to an Arbitration Board

which shall consist of three arbitrators, one to be
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appointed by each of the parties hereto and the third, who

shall be the Chairman, to be appointed by the two arbitrae

tors so named. Should either party fail to appoint the ar-

bitrator within six working days after receipt of written

request from the other party so to do such arbitrator shall

be appointed by the Minister of Labour for the Provinee of

Quebec Should the first two arbitrators fail to agree on

a third arbitrator the latter shall be appointed by the

Minister of Labour for the Province of Quebec on application

of either party.

If the matter submitted to an Arbitration

Board refers to tasks or work loads or wage rates, the

Chairman of an Arbitration Boas appointed under the pro-

visions of the paragraph Amnodiately above either by the

first two named arbitrators or by the Minister of Labour

for the Province of Quebec must be a competent textile

engineer chosen from any of the following firms ;

J.D.Woods & Gordon Ltd,
15 Wellington W.Toronto.

Bigelow,Kent, Willard & Co.
580 Fifth Ave. New-York,

Ralp.E.Loper Co.
Fall River Mass,

Moore, Thies & Morgan,
Charlotte North Carolina,

J ° E. Sirrine Co.

Greenville, South Carolina,

American Assocdation of Textile Consultants,
New-York,

and fpom such other firms which the parties may mutually

Agree upon from time to time,

(b) An arbitration Board shall rende#

its decision in writing and the majority decision of an

Arbitration Board shall be final and binding upon the
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parties hereto, and all employees concerned.

2
ù
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(¢) No Arbitration Board formed under

this Agreement shall have the power to amend, alter or

modify this Agreement, or to onosider any matters except -

those which arise from it, or to give any decision in-

consistent with the provisions, save insofar as the detere

mination of wage rates under this procedure indicated in

Article 5 of this Agreement is concerned,

ARTICLE

ERODUCTIVITY

(a) It is recognized and agreed that it

is the right of the Company to fix and institute changes

in tasks or work assignments or wage rates. Due notifi-

cation of at least twelve (12) working days will be given

in advance by the Eompany to the Union of any impending

fundamental changes,

(b) If" there is any question as to the

feasibility of the change in task or the suitability of

new rates, a trial period which may be less but in no case

shall exceed thirty (30) working days will be instituted J

in order to give a fair trial to the said wage rates and / or

tasks or work assignments. During this period employees

#ill be paid according to the wage rates jertaining to

the new task,

(e) If following the trial period there

is no agreement between the parties, the Union, within

twelve (12) working days following the end of the trial

period may take the question up according to the Grievance

Procedure. If no grievance is imstituted within this delay.
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the wage rates or tasks in force during the trial period

shall be deemed final and fully accepted by both parties,

After a grievance is instituted the tasks and wage rates

and working conditions in force during the trial period

shall remain in force until the final decision on the

grievance has been granted.

(d) Should the wage rates and tasks in

force during the trial period be submitted to arbitration,

bhe decision of the Arbitration Board insofar as wages ere

concerned will be retroactive and will take effect from

the time of the inauguration of the trial period . The

amount of retroactive adjustments, if any, shall be deter-

mined by the Arbitration Board and shall be granted,

(e) There 1s nothing in this Article

Which precludes the Union from pointing out to or discuss-

ing with management an error in either the rate or task

at any time during the trial period. If management

concurs, an immediate change will be made to corsect any

such error,

ARTICLE

Aeekly Pay

Payment of wages earned will be made

by cheque on a weekly basis and the pay day shall be

Thursday unless Thursday is a holiday, in which case the

pay day shall be the succeeding day.

ARTICLE7

, à) Except in the cases mentioned in par-

agraph (ec) of this Article 7, no work shall be performed

on the following days, and employees shall be paid
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at their regular rates of pay for observances of these

days };

New Year's Day. Dominion Day

Good Friday Labour Day,

St-Jean Baptiste Day Christmas Day.

the whole provided they have worked the declared working

day previous to and the declared working day following

each of the said holidays.

b) On Epiphany Day, Ascension Day, All

Saints Day and Immaculate Conception Day, no work shall be

performed between the hours of 7.a.m. and 9. a.m.

e) Any employee required to work on Sunday

or on New Year's Day, Good Friday, St=jean Baptiste Day,

Dominion Day, Labour Day, or Christmas Day shall receive

his regular rate of pay plus a premium of fifty (50) per

fent except personnel employed in the development and

transmission of motive power and heat,

ARTICLE8

Seniority

In questions invdlving layoffs, re-

hirings, promotions und ‘emotions, the Company will give

consideration to skill, competence, ability and assiduity.

Should it find these factors equal as between individual

employees seniority will be the guiding factor,

ARTICLE9

Bulletip Boards

The Union shall be accorded the use of

notice boards situated at appropriate places throughout

the mill upon which to post notices of meetings of the

Union. All such Union nobites shall be properly authenticated
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and all notices that may be of a special natureshall be

submitted to the Company's Personnel Department for approval

‘efore being posted,

ARTICLE

Horking
(a) Subject to the requirements of produc-

tion and the availability of manpower as determined by the

Company, the mill or any department or section thereof may

be operated according to any one, any two or all thpee of

the following shifts }

First shift ; Monday through Friday inclusive
7. a.m, until 3,00 p.m, with a
non-paid half-hour interruption
for the midday meal

Second shift ; Monday through Friday inclusive }

3,30 p.m, until 12 widnight with
a non-paid half-hour interruption
for the evening meal ;

Third shift ; Monday through Saturday inclusive ;
12 midnight unt 1 7, a.m.

(b) (1) The first and second shifts as set

forth shall be day shifts,

(8) The third shift as set forth above

shall be a night shift and will be

composed entirely of male personnel,

The employees forming the third

shift will receive a premium of

$0.05 in lieu of any or all other

night bonuses,

(3) Nothing hereinabove recited shall

preclude the " Company 's right to

have shifts work longer hours than

those hereinabove specified provided
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that the stipulations of paragraph

(c) of this Article 10 covering

overtime rates of pay are observed.

(4)The only bonuses or premiums which

shall be in effect are those provided

by this Article 10 and Article 7,

(c) All employees covered by the terms of

this Agreement except pe-sonnel employed in the development

and transmission of motive power and heat shall be entitled

for all hours worked in excess of forty hours in any one

week to a premium of 50% of either their regular hourly

rate or their average hourly piecework earnings during that

week, as the case may be.

ARTICLE 11

ua lidays .

The Company reaffirs its policy to grant

one week's holidays to employees in its employ at the time

of the holidays, with pay at the rate of 2% of the gross

earnings of the employee during the twelve months preceding

the last pay period hut one prior to the hollday or since

the date of employment, should the period of employment

be less than twelve months,

ARTICLE 12

Discipline
(a) To effect maintenance of discipline

and good order, the Company and the Union agree upon the

adoption ofthe following methods and procedure ;

(1) Personal reprimand by the super-

intendent, assistant- superintendent,

the overseer or the second-hmpd,

where the situation so warrants ;
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(11) Suspension from work without

pay for a period of from one to

three days in the case of a second

offence.

(111) Dismissal from the employ of the

Company for a third offence.

(iv) In a case which, in the opinion of

the Coppany, is a serious offence

or a matter seriously affecting

the maintenance of discipline

amongst the employees, the above

procedure can be dispensed with

and the employses dealt with sumsa<

rily by the Company, including

dismissal,

(v) Should an employee of the Company

be dismissed and feel that his

dismissal is unjustified the said

dismissal may within a period of

? six working days from the date of

the dismissal becomes a discussable

grievance in accordance with the

Grievance Procedure article set out

in this Agreement.

ARTICLE

13

o st © Work

(a) The Union agrees that should any dis-

agreement or grievance arise between the parties hereto ,

the Union ér its members shall not cause, aid or abet, or

take part in any strike, slow down of production, stoppage

of work, or picketing, even peaceful, for any cause
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whatsoever during the lifetime of thie contract. Such

disagseement or grievance shall be settled in accordance

with the steps provided in the grievances and arbitration

sections of this contract.

(b) The Company agrees not to engage in

any lockout and to maintain as steady a program of oper-

ations as may be consistent with sound business judgment

and operating efficiency.

(ce) No employee, whether a Union member

or not, shall cause or take part in a strike. slow-down

of production, stoppage of work or picketing, “or any

cause whatsoever. Should an employes do so, he shall be

deemed to have broken this Agreement and shall be dis-

missed from the Company, and such employee will losa by

any such acth1lprivileges of reinstatement.

ARTICLE

14

The parties agree that it shall be the

right and the responsibility of the Company to classify

{ts employees in accordance with the different ocoupational

classifications and to decide in which one of the said

occupational classifications each and every enployee belongs.

ARTICLE

13

It is agreed and understood that the

rates of pay to be paid to the employees shall be

established in accordance with the Job Evaluation plan

submitted by the Company. The said rates of pay shall

be those resulting from a wage curve passing through a

ninimun occupation rate of fifty (50) cents and eighty-

five (85) cents for loom fixers. These ratés shall be
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in effect throughout the term of the present Agreement

save insofar as otherwise provided by Article 5,

However, it is also understood and agreed

that any standard hourly rate of pay which is higher then

the standard hourly rate of pay established by Job Evalua-

tion will remain in force and be paid by the Company only

as long as the employees now having such occupations con-

tinue to be employed at these same occupations.

ARTICLEIO

Notwisthstanding the dispositions of

Articde 15 above, it is understood and agreed that the

Company has the right to engage new employees and to pay

less thanforty-five (45) cents per hour provided that in

nog more than a period of four (4) weeks the minimum rate

of fifty (50) cents will be paid.

ARTICLE

17

V ta vocable Check-

(a) The Company will, during the term of

this agreement, Monour an order by ag employee for the

deduction and remittance of his Union dues as set cut in

Schedule "A" hereto,Such an order shall be irrevocable

for the term of the present Agreement.

 

Date

I hereby authorize Dominion Textile

Company Limited, to deduct from my first pay cheque each

calendar month, such sum as MAY be set as monthly Union

A Es iS8 al RE as we EEa ag lk AA i.
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United Textile Workers of America, Local 102, and
dues b

to renit the same to the Treasurer of said Union.

The present authorisation will take effect

on the seventh day after it has been received by the Company

and shall be irrevecably in force from the date thereof

until the date of the termination of the agreement for the

year 1947-48 between Doninion Textile Company Limited and

United Textile Workers of America, Local 102, unless I

should in the meantime leave the employ of the said Company,

in which event this authorisation shall be automatically

revoked as of the date I leave,

I hereby renounce in advance to any re-

course in damages or otherwise against Dominion Textile

Company Limited for making the abovedeductions during the

entire term of the said labor agreement, even in the case

I would withdraw from the said Union. However, I reserve

myself the tight and privilege of : evoking the present

authorization within thirty (30) days from the termination

of the said agreement, such revocation to take effect

only at the date of expiration of said agreement.

 

Employee,

WITNESS ;

 

(b) The Union agrees to notify the

Company at least seven (7) days in advance of the rate

set for Union dues and of any change thereto during the

tern of the present agreement,

(e) The Company and the Union agree

that they will not in any time coerce or intimidate any

employee to induce him either to accept or to refuse to

accept the check-off,
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ARTICLE

1
8

The present agreement shall be in force

for a period of one year commencing on the 2nd day of

September 1947 and terminating on the 1st, day of September

1948, It shall be automatically renewed for a further

period of one year as and from the 2nd, day of September

1948 unless one of the parties hereto gives a written

notice of termination to the other party hereto not more

than sixtydays nor less then thirty days prior to the

1st day of September 1948, ant thereafter this agreement

shell be automatically renewed for a similar period of

one year, and so on, upon failure by one of the parties

to give a written notice to theother party within a

delay which shall not be more than sixty days nor less

than thirty days prior to the expiration of each period.

IN WITNESS WHEREOF the parties hereto

have executed an original and seven coples hereof at

Montreal, Quebec, this 15th
day of August 1947.

DOMINION TEXTILE COMPANY LIMITED

 _P.Danlel

Alfred legrog
General Manufacturing Manager

Chairman Shop Commitlee S

Merchants Branch General Superintendent

UNITED TEXTILE WORKERS OF AMERICA

 

International Seoretary- Treasurer

LOCAL 1020NITED TEXTILE WORKERS OF AMERICA

 

President

e-Duké

Secretary

 

 

Business Agent, Local 102
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as followss

The Union, having been duly certified under

lelations Ast is recognized by the Company as the

re for the employees of the Merc

pertaining to rates of pay, hours of

DOMINION TEXTILE COMP

a body corporate ha

in the City ef

ANY LIMITED,
its head office

9 Quebec, hereinafe

ter called the Company with respect to its

hereinafter ealled the Flan

RENTY OF THE FIRST PART

The United Textile Workers of Amsries,

chartered by the Ameriean Federation of

Labour, having its hedd office in The City

of Washington, District of Columbia, and

{ts Lopal Union Ne, 102 of the United

textile Workers of America at Montreal,

Quebec, hereinafter called the Union.

PARTY OF THF 3ECOND PART

That the parties in consideration of the

muteal covenants and undertakings hereinafter contained have agreed

RECOGNITION

TER
M."

EMILOXEES

The tern "employee" whenever found in this present agreement,

the Plant except overaaess, second

{nelwles &l1 employees of

watchmen, surety personnel, office employees,

laboratory personnel, time study men

aiministrative staff of the Plant.

GRIE
VANC

E

PHOCEDURE

(a) The Union shall designate from

ssch department a represen

"shop commnittor man”, The

*Pinat Shep Cormittes".

tative for that department

shop committee nen shall ¢

the Quebec Labour

collective representati-

work and vorking conditions.

9

mill clerks, sizers, testers,

and all other members of the

amongst the employees of

to be known as &

onstitute and be the

The Union shall designate Save"oPnattee men which five

shall constitate and be tho "Grievance Comsaittoe®,

Committee shall apro

Chairman.

The Union shall suomithwriting to

every shop committee man

(b) In order to es
both parties agree that grievances

contract shall be settledhandling of grievances

of the operation or the interpretation of this

{in the following manners

int one of their members Lo be

andof every member

The Grievance

"Gplevanse Committee

the Company the names of

of the Grievance Committee.

tablish an orderly prosodure for the
arising out

7
ofl 1014
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(1) Any employee feeling he has such a grievance andvhe vishes the grievance
to be settled must first discuss his grievance withown departmental overseer,
without or, if the employee desires, with the presence of his own departmental
shop committee man, The Overseer shall give his decision within three working
days from the date the grievance was so submitted to him, |

(11) Should there be dissatiafaction with the decision of the éverseer the
employee, either with or without his own departmental shop committee man, or
represented by his departmental shop committees man must within three working
days of the overseer's decision present the alleged grievancete the plant
superintenient, and tha plant superintendent shall give hie decision within
six working days after the matter was so presented to him. Should the alleged
grievance not be precented to the superintendent within the said three working
days after the overseer's .iecision the grievance shall be deemed satisfacterily
and finally settled.

(111) Should thers then be dissatisfaction with the decision of the plant superin-

(iv)

(v)

tendent the alleged grievance shall be reduced to writing and signed by the
employse concerned and shall be submitted by the employee either with or
without his own departmental shop committee man, or represented by his owm
departmental shop committee man for consideratiom at the next meeting between
the plant superintenient and his assistants and the grievance committee. Should
the grievance not be so submitted to the plant superintendent and the Grievance
Committée within three working days after the superintendent's decision the
grievance shall be doemed satisfacterily and finally settled.

The Plant Superintendent and the Gpievance Committee shall meet at least
once a month, and may meet more often if the Supsrintenient and the Grievance
Committee are agresable to so doing.

All deeision reached by agreement between the plant superintendent and
the Gpisvance Committee shall be final and binding on the Company, the Union
and the employees,

In the svent that the alleged Tievance is not sétlddd between the Grievance
Committee and the plant superintendent, either the Company or the Union may
make & written demand upon the other for an arbitration on the grievance by
an Arbitration Board, all according to the arbitration procedure as ggg forth
in Article 4 of this Agreement. Such a’'demand for arbitration must be made and
served six working days from the date of the last conference at vhich the
alle;ed grievance was discussed, otherwiss it shall be deemed that the grie-
.vance has been finally and satisfactorily settled.

(vi) It is agreed that at meetings between the Grievance Committee and the
Plant Superintendent and his assistants that the Union may have the assistance
of the Business Agent of the Union and/or other designated representatives
of the Union, and that such person or persons may attend the said meetings.

 
 



ARTICLE 4s ARBITRATION

ARTICLE 53

(a) Should a written demand fer an arbitratien as set forth in
Article 3 (b) (v) de made the matter shall forthwith be subkdited to an
Arbitration Board which shall consist of three arbitraters, ons to be appointed
by each of the parties hereto and the third, vhe shall be the Chairman, to be
appointed by the two arbitrators so named, Should either party fail to appoint
the arbitrator within six working days after receipt of written request from
the other party so to do such arbitrator shall be appointed by the Minister
of Labour for the Province of Quebec, Should the first two arbitrators fail te
agree on a third arbitrator the latter shall be appointed by the Minister of
Labour for the Provinee of Quebec on application of eîther party.

If the matter submitted to an Arbitration Board referg to tasks or
vork loads or vage rates, the Chatrman of an Arbitration Board appointed under

the provisions of the paragraph immediately above either by the first two named

arbitrators or by the Minister of Labour for the Province of Quebec must be a

competent textile enginser chosen from any the following firmss

J.D. Woods & Gordon Li,
15 Wellington VW; Toronte.

Bigelw, Kent, Willard & Co;
580 Fifth Ave; New Ygrk

Ralph E. Leper Ce}
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina

J.B. Sirrine Coj
Greenville, South Carolina,

American Association of Textile Consultants,
Ney York

and from such other firms which the parties may mutually agree upon from

time to time,

(b) An Arbitratien Board shall render its decision in writing and the

majority decision of an Arbitration Board shall be final and binding upon

the parties hereto, and all employees concerned.

(6) No Arbitration Board, formed under this Agreement shall have the

pover to amend, alter or mdify this Agreement, or to consider any matters

except those which arise from it, or to give any decidben inconsistent with

the provisions, save infofar as the determination of wage rates under the

procedure indicated fn Article 5 of this Agreement is concerned.

PRODUCTIYAZX

(a) It is recognised and agreed that it is the right of the Company

to fix and institute changes in tasks or works assignments or wage rates,

Due notification of
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cin

at least twelve working days will be given in advance by the Company to the

Union of any impending fundamental changes.

(b) If thers is any quostion as to the feasibility of the change in task

or the suitability of nev rates, & trial period of sixty working days vill be

instituted in order to give a fair trial to the sald wage rates and/or tasks

or Work assignments, During this period employees will be paid accordkhg to

the wage rates pertaining to the nev task,

(e) If following the trial period there is no agrecment between the parties,

the Union, within twelve working days following the end of the trial period may

take thequestiten up according to the Grievanae Procedure, If no grievance is

{instituted within this delay the wage rates or tasks in force during the trial

peri>d shall be deemed final and fully accepted by both parties. After a grie-

vange is inatituted the tasks and vage rates and working conditions in force

during the trial period shall remain ir force until the final decision on the

grievance has been granted.

(d) Should the wage rates and tasks in force during the trial period be

submitted to arbitration the decision of the Arbitration Board fnsofar as wages

are concerned will be retroactive and will take effect from the time of the

inéuguration of the trial period, Tne amount of retroactive adjustments, if

any, shall be determined by the Arbitration Board and shall be granted,

ARTICLE 68 | WEEKLY

PAX

Paymert of wages earned will be made by cheque on a weckly basis and the pay dey

shall be Thursday unless Thursday is a holiday, in which case the pay day shall .

be the succeeding day.

ARTICLE 7% (a) Except in the cases mentioned in Paragraph (b) of this Artiele 7, .

no work shall be done on the following holidayss
;

New Year's Day
%

Good Friday
:

St. Joan Baptiste Day

Dominion Day

Labour Day

Christmas Day

and etween the hours of 7 am. and 9 a.m, on All Saints Day and Immaculate

Cono:ption Day,

(b) Any emplaywen required to work on Sunday or on Kew Year's Day, Good =.

Friday, St. Jean Baptiste Day, Dominion Day, Labour Day or Christmas Day shall.

recdve his regular rate of pay plus a premiun of 50% except personnel employed …

in the development and transmissions of motive power and heat, =

ARTICLE 8» SENIORIZX
5
Fa

# a

In questions involving layoffs, rrehirings, promotions and demotions, 5

the Company will give consideration to skill, competence, ability and assiduitye J

Should it find these factors equal as between individual employees seniority =

vill be the guiding factor.
;
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ARTICLE 9s

ARTICLE 10%

 

The Union shall be accorded the use of notiee boards situated

at appropriate places throughout the mill upon which to post notices

of meetings of the Union. All such Union notices shall be properly suthenti-

cated and all notices that may be of a period special nature shall be submitted

to the Company's Personnel Department for approval before being posted,

WORKING HOURS

(a) The working hours in any one working day for all occupations set

forth in the list entitled "Sghedule of Wages" attached to this contract

shall be eight hours of continuous operatiangsubject to the requirements de-

termined by the Company, The mill or any Department or Section thereof may

be operated at the Company's discretion according to any one, apy two, or all

three of the follewing shiftss

(1) From 7 a.m, until 3 p.m, which shall be the first shift,

(11) Prem 3 p.m. until 11 p.m, whieh shall be the seconds shift.
4

(111) From 11 p.m. of the day previous until 7 a.m. which shall

be the third shift,

The third shift shall commence operations each week et 12,01 a.m,

on Monday,

However, it is agreed by the parties that when the plant operates

on Saturdays the first shift shall on that day work from 7 a.m, until 12

noon and the second shift shall on that day work fyem12 noon until 5 p.m}

and the third shift shall on that day work from 11 p.m. Friday mtil 7 a.m,

Saturday morning.

(b) (1) The first and second shifts as set forth above shall

be day shifts.

(11) The third shift as set forth above shall be a night shift

and employees working on that shift shall receive a

premium of 5 cents per hour in lieu of any and all other

night bonuses,

(144) Nothing hereinabove recited shall preclude the Company's

right to have certain shifts working linger hours than

those hereinabove specified, provided that the stipulations

of paragraph (3) of this Article 10 coveritgzevertine

rates of pay are observed.

(iv) All bonuses or premiums in effect before the effective

date of this contract are hereby discontinued, save

insofar as provided by this Article 10 and Article 7.

(6) All employees covered by the terms of this Agreement except persennel

employed in the development.

  



ARTICLE 213

ARTICLE 125

ARTICLE 13s
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syd transmission of motive pover and heat shall be entitled for all hoursworked in excess offorty hours in any one week to a premium of 50% of eithertheir regular hourly rats or their average hourly plecevork earnings duringthat week, as the case may be,

ANNUAL

HOLIDAYS

WITHPAY

The Company reafirms its policy to grant one week's holidays teemployees in its employ at the time of the holidays, with pay at the rate of2% of the gross earnings of the omployea during the tvelve months pre œdingthe last pay period but one prior to the holiday ar since the‘dateof employment,should the period of employment be less than twelve months,

RISCIPLUE
(a) Bo ruemyitenance of discipline and good order, the Cand the Union agree option of the following methods and procedures

(1) Personnel reprimand by the superintendent, assistant-superintendent,the overseer or the second-hand where the situation so verrantss
(11) Suspension from work vithout pay for a period of from one tothree days in the case of à second offense,

(111) Dimuissal from the enploy of the Company for a third offense,
(1v) In a case which, in the opinion of the Company, is a seriousoffense or a matter seriously effecting the maintenance of disci.pline amongst the employees, the above procedure can be dispensedvith and the employee dealt with sumzarily by the Company, includingdismissal,

(v) Should em employee of the Company be dismissed and feel that his‘dismissal is unjustified, the said dismissal may within a periedof six working days from the date of the digmissal become a digeeussable grievance in accordance with the Grievance Procedurearticle set out in this Agreement. ”

MQ

STOPPAGE

OFWORK

(a) The U,lon agroes that should nagy di Eyement or grievance arise betweenthe parties hereto, the Union or its menbers ause, aid or abet, or takepart in any strike, slov down of production, stoppage or work, or picketing, eveapeaceful,fBerany cause whatsoever during the lifetime ef this contract. Suchdisagreement or grievance shall be séttled in accordance vith the steps providedin the grievance and arbitration sections of this contract,

(b) The Company agrees not to engags in any lockout, and to maintain assteady a program of operations as may be consistent with sound business Judgmentand operating efficiency,
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(e) No employes, whether a union member or not, shall cause or takes
part in a garding, slow=down of production, stoppage ef work or picketing, for any
causes whatsoever, Should an employee dé so, hs shall be deemed to have broken this
Agreement and shall be dismissed from the Company, and such employee will lose
by any such aot all privileges of reinstatement,

ARTICLE 14s The parties agree that it shall be the right and the responaibility
of the Company to classify its employes in accordance with the different ocoupa
tional classifications contained in the liwt attached to this contract entitled
"Schedule of Wages" and to decide in which one of the said ascupational classifi-
cations each and every employee balongs.

ARTICLE 153 The rates of pay as set forth under the heading entitled "Proposed
Wages Cents per Hour” in the list attached to this contract entitled "Schedule
of Wages" shall be in effect throughout the term of this contract, save insofar
as otherwise provided by Artiale 5,

ARTICLE L6f REVOCAULE

(a) The Company will, during the term of this Agreement honour an
order by an emplcyee for the deduction and remittance of his union dues as set
out in Sehdtide A Hereto. Such an order shall be revocable at any time by notiee
to the Company set out in Schedule B, duplicate by the employee concerned,

When the Company remits dues to the Union Treasurer it shall name
the employees {rom whose pay dues were deducted, and it shall name the employees
vho have revoked their orders since the last remittance vas made.

CHEE

Date

I hereby order Daminion Textile Co Linited to deduct the sum of $1,00 {rem
my first pay cheque each calender menfih, end to remit the sane to the Treasurer
of Local 102 of the United Textile Workers of Ameriea,

0°66000600003800000000000000

Raployees

Witnesss

LoKe
P.D.
Hele 000000000000000000000000

Jeynasien
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Date

1 hereby revoke the order given by me te Dominien TextileLimited Ole sevnceeccccssscccerto deduct Ky union dues and remitthe same to the Treasurer of Local 102 United Textile Workers ofAmeriea, and request that no further deductions be made for uniendues from my pay cheque,
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(b) The Company and the Unien sgree that they vill not at anytime coerce or intimidate any employse to induce him either toaccept or to refuse to accept the checkoff, They agree furtherthat they will hot coerce or intimidate or diseriminate againstany employee because he &588piss, cancels, or refuses to accept ercancel his checkoff order,

The present Agreement shall be in force for a period of oneyear commencing on the 29th day of July 1946, and terminating omthe 28th day of July 1947. It shall be automatically: renewed ferà fêrther period of one year as and from the 29th day of July 1947unless one of the parties hereto gives à uritten notice of terninatiento the other party herete not more than sixty days mer less thanthirty days prior to the 28th day of July 1947, and thereafter thisAgreement shall be automatically renewed for a similar period ofone year, and so on, of the parties to give awritten notice to the a delay which shall netbe more than sixty days nor less than thirty days prior to the expleration of each period,
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IN WITNESS WHIREQF the parties hereto have executed an original
and seven copies hereof at Mont eal, Quebec, this 25th day of July, 1944.

DOMINION TEXTILE COMPANY LIMITED

PCR

INDUST RELATIONS MANAGER

UNITED TEXTILE WORKERS OP AMERICA

INTRRATIONAL S ARY=TREASURER

LOCAL 102 UNITED TEXTILE WORKERS OF
AMERICA

PRESIDENT

“ BCA

Approved and Coumtersigneds

COORDINATING COMMITTEE ON INDUSTRIAL DISPUTES OF THE QUFBEC
PROVINCIAL PEDERATION OF LABOUR

CHAIRMAN

Étardleu
MEMBER
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” 4th Ne 0000e0t#e0e00eeeee

Shop Halper=> wwe eoscee

Drosophare Men- ——…. —a00..

" 3rd clasge=- a
" 4th class coo en

BoilerCleanere«e- —…—
Coal Trimer- cone oe coccecnsecs
Fircman Helpere _
Roop Mano -

Yard & Warehousea———
Waste Balere=—- oe
Overhauling Fitter's Helper, lst Year-

and Year-
3rd Year-

Improver- - ==—00= 
 Belt & Rope Splicer--==-

Assistant Belt & Ropea
 

 

 

 

 

 

 

 

 

 

 

 

Head Sohne Hanweoe- own eons
Shaft -
Bridge trucker-_ — -
WarehouseET——

Willow Tendere- > -_—

Waste Baler Helper---—— ae
Motor Alowere——eeee con...
Revator Manreececsecncs 20.

Roce

Pteker Tenier--- - - cee
Boss Pieker Manecoococansancescesessune

Noad Orindereecees sou"aevessenene

Card Gyinder--<eco-necnanamennnnanaune
Head Gyinier®sHelper-- - cones
 Te va ei eu

 

Card Tonder-oncense
 

 

 

 

 

 

 

 

Card Stripper- —00ouvvvanneesnesee
lap Carrier- - - ——.
Bveeperÿ--— oe ee

Head Scourer= ana

Scourer--——o. —nc00o….0....
Opener Tenders cove ecocccccs
Roving Maneeceocssacsssssssessssssvcscens

Bag Picker Boyeeowoeoe - _
Roving Waste & Thread Extracto, Man=-e-

Wages in force
May 29th, 1946
rer

88

«6200
«3100
«6200

+6200
«5100
+4800
«3100
«5100
4800
«3500
«3100
3500
«4800
4500
«3500
+4600

 

Proposed Wages

«83500

« 3000

«7200
«4700
«5200
«5700
«6300
« 5800
» 3500
+8300
«7600

6300
5800

«5500
«5300
«5400
« 5400
«5200
«5700

«6700

06700
«5500
«5300
6700
«3400
«5100
5500
e 3400

SO
SS
HS
SR
RE
R2
dR
S

5300

in cents

lot. class

20d, class

3rd. class

0
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Bobbin Cleaning Mach Boyeeesesecececcsss
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Cloth Daffer -
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«6700

«6700
+3800
45000
3500
3500
«5300
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«5100
«5100
«A300
+4300
«3100
4300

4500
4300

5500

+4500

4300
+4300
«5800

«7700
«5500

 

«4300
«6700

+5500
+3500
«5500
+4500
«4500

+400
«4500
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Wages in force Proposed Wages
May 29th, 1946 in cents
psx hour

Room.

Bale Sheet Man- +5600 «6300

Table Cutters & Inepeatargmmmeneesmeas «4600 5400
Brush & Shearer Man — «4800 «5500
Press Mane~~ccecccacccoens — «4800 «5500
Yolier Tenderers SENSEAEs 4600 5400

Cloth Distributüre-coccsccussaneanans «4600 «5400
Cloth Inspectore "ESOL SABEs Danse «4400 «5100

Stencillerseecneccc=e eeconveneecn 3800 4300
Brush & Shearer Man's Helpereee - 44,00 +5100
Head Table Cuttsr—ewees - one «5100 «5800
Cloth Weigher- - - «4600 « 5400

Cloth Sortereeercsccee SeasahboIDees «4600 « 5400

Tackereesecscsnsssasssasssascnsssasnancas . 3500 4500

Roll Carriereeececcccccncecncccsccccccans «4600 5400
Winder & Roller=-—<<<sueee-0ememeao 3600 «4500

Sorubberseeeecces - . 04400 «5100

Head Pagkeres=crercececscrcrnancccnncans «6200 +6900

Elnlabine…

Yarn Distributoreescecccsccace cecces 4800 «5500
Checker & Inspector aa 4600 5300
Section Hand--<+-—e—ownnom —— «5300 «6000
Packer & Inspectoreseccescrescececces +4800 5500
Yarn Packer--—-—--.. vo. — «4400 «5100
Conditioning Boy=- - - «3500 4500

Ddatdng

Brownell Twister Tonder Helpereescseccess 3300 «4500
Spool Pagkerserceccscsemassssasessescsvens ° 4500

Fobra

Narrow Fabric Fixeresecescccesscsavenss «6500 e7200
Warp Tender & Inspectare-- 4400 «5100
Doffer- a. e3500 +4500
lug Strap Fakere-sees —…00... +4800 5500

MS. P.D. LK BB H.G. VoTo BB. PH. C.
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In force

Objective
in cents

hour ava, how tive

Objective
%€ ingen= In cents $ incen-

 

Soom.

Draving Tenders & Cleaners

 

 

48 deliveriesevecccce- +4500 Ge 4700 17.02
8lubber Tenders, Doffers, &

Cleanerge=ecee- «+ 5000 6.00 «5000 20,00
Intermediate Tendersseccccsccss «4800 6.25 «4800 20.83
Intermediate Doffers, & Cleaners 3400 11,76 «3500 28.57
Sppder Do fers & Cleanerseerecee 3400 11,76 «3500 28.57
Speeder Tenderses «4800 6.25 +4800 20.83

Aninnine

Spinniers, Warp, Veftreeeeoocccas «4500 GAL 4700 17.02

Doffers, Narp, Weoft--——omensosane 4500 17.77 « 5000 20,00

Spoeiing, Warping, Dressing &

——mxing=In

Spoaler, Tenders, Mama]eewecss «4100 Te32 «4200 21.43

Warper Tonlergeeees - 4500 6.66 4700 17.02
Spo. ler Tenders, B,Coorvnccance «4300 6.98 4400 20.45

Draving-In Hands». «4100 7,32 04200 A.43

Boom.

Tg— ®5300 5.66 ° 5300 18.87

Battery geeeewossscsnssconse «4100 732 4200 21.43

Findahing

Winder Tenders, Cone and Tube- «A100 7.32 4700 U.89
Quiller & Realer Tenders~eeeee «A100 7.32 4700 14.89

Ddatink

Twister Tenderse—cescsceceseess +4500 6,664 4700 17.02

Twister Doffers & Creslerseeeee «4100 7032 «4200 2.43

Fable

Vouvorsuvo——weoseosssessessnpersaee 4800 6.25 4800 20.83

Ph, Co M.8, LoKk Bo.B, HG UT.

 

        


