


MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEREC

Québoo, co 17 dccembre 1947,

MEMO destiné & La Commission de Relations ouvriéres,
286, rue St=dJoseph,
Québeoc.

Sujet: Convention colleotive ontre Cénadian Car & Foundry
Company ! imited, Lonsue Pointe Plant, & Montreal Stoel &

foundry Workars' Union.

Monsteur,

Conformément aux prescriptions du douxidme paragraphe de l'articlo li=A
de la Loi des Relations ouvrisres (S.ReQ. chapitre 1G2eA et amendemonts), Je
vous inelus, pour dép8t, deux coples eertifidos de cotte convention datée du
11 aofit 1047 et déposée au ministdre du Travail lo 17 —ovou) re 147
sous le numéro 6U8 on oxéoution do la Loi des Syndioats profossionnels (S.R.Q.,

1941, chapitre 162 ot amendemonts).
Sinodrement & wous,
Le sous=ministre

T=1176




MINISTERE DU TRAVAIL
HOTEL. DU GOUVERNEMENT

QUEBEC
Québec, ce 22 novembre 1947.

M0 dostine & La Commiscgion de Nelations ouvridres,
280, rua St=dJosuph,

Quchec,

Sujets Vonvention oollective ontre Canadian Car & Youndry
and Montreal Steel & Foundry Workers' Union

Company Limited, Longue Pointe Plant,

Jo vous inclus e cople du certificat constatant le dépSt
¢o cotta couavontion collectiro enrepicirdo au ministdre du Traveil
en exécution de l1a Lol de ~oats professionnoelis (S.R.Qey 1941,

+

chavitre ibc ot amenazme

608,

C arn
NRLS

t ) le 17 novembre 1647 sousd le nunoro
-

Sinodrenort 4 wous,

Lo sous-niinistre

T=1177




108 MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
QUEBEC

nuehec, cel? decembre 1947,

s R k. PO gl T ~ » Wit - 2 - - e
(I3MO destiné & Commission du Salaire lMinimum,
206, rue St-Josenph,

Québee.

Sujet: gonve coll, entre Can:dian Car &
Company Limited, Lonsue Pointe Plant, and Montreal

roundry vorkers' Union.

e e “
UiUooll 1€

datée du il sodt 1345-




HARRY MOCRERIDGE, Pa sipasT

GEORGE GAUTHIER Vicr Paesion st

GASTON BEAUCHAMP, Soom ramy
LOviiSsS TROZFL, Tm asum m

MONTREAL
Montreal, 15 Novembre, 1947,

Mr. A. Barrette, Ministre,
Ministere du Travail,
Hotel du Gouvernement,
Quebec.

Monsieur le Ministre,

La presente est pour vous avisez
du changement d'adresse de Montreal Steel and Foundry Worker's
Union, dont 1'adresse postale est maintenant: 5227 Notre Dame
Est, Montreal, Quebec.

J'accuse reception du certificat
numero 608, reconnaissant la convention collective intervenue
entre Canadian Car & Foundry Company Ltd., Longue Pointe Flant,

Veuillez agreer 1'expression de mes
meilleurs sentiments.

Montreal Steel and Foundry Worker's
Union
Secretaire

-




.
HT1* i i 851/1.

g (poq COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC,

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC
JUGE EUDORE BOIVIN,
PRESIDENT.
286, RUE ST-JOSKEI'H. 4 EST, RUE NOTRE-DAME

PIERRE-A. GOSSELIN,
MONTRLEAL

MEMBRE. QU EREC

BRUNAY RRAIS,
MEMBRE. = =
le 19 décembre, 1947,

sieur Gérard Tremblay,
ninistre du Travail,

Gouvernement,

Canadian Car & Foundry Company Limited, Longue Pointe Plant
&
Montreal Steel & Foundry Workers'! Uniong

J'accuse reception de votre lettre

2 3 SO L,
du 17 décembre, 1947 , accompagnee pour depot

e deux copies certifides d'unc convention de travall,
11 Nntervenie ntre
au 1] aoﬁt, 19,7 s lnlervenue enuire
i S S S s = . 5 n1 minia-

le 17 novembre, 1947
608,

}ien A vous, _ _/
§Z/T\{"

(‘ o 07 )9./)_\1" 1"' 4
1ﬁ¢t" /0 e87”




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Quobce, ce 22 novembre 1947,

Monsieur G. Beauchamp, secrétaire,
Montreal Steel & Foundry horkers' Union,
1231 est, rue Demontigny,

Montreal,

Monsieur,

Jo vous inclus un certificat constatant
le dépdt fuit au ministdre du Travail, lo 17 novembre 1947
sous lo nuniro €08 | de 1la convention collcctive conclue
sous la Loi dos Syndicats profossionnols (S.R.Q., 1941,
chiitro 162 ¢t umendeomonts) ot intervenue ontro Canadian
Car Founiry Company Ltd., Longyue Pointe Flant, et Montreal
Steel & roundry workers' Union,

La partic ouvridro ayant été rcconnue lc 9
septembre 1946 commo apent négociatowr par la Commission de
Reolations ouvridres de Cuéboe, lc déepbt de cottc conven- -

i dro du Travail a aussi lus offots du dépbt

Sl
on au minis o

oxigé par la Loi dos Relations ouvridres (S.R.Q., 941,
chapitro 162-A ot cmendements),

Veuillez agréer l'oxpression do mes moilleurs
sontiments,

L¢ Sous-ministro

MC. inecl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebce, November 22nd, 1947.

Mr, Geo. Walsh, Director of iersonnel,
Canadian Car & Foundry Co. Ltd,,

621 West, Craig St,,

Montreal.

Dear Sirie-

Enclosed please find a oertificate of the
deposit made with the Department of lLabour on NOV.I?th,lQA7
under NMunber €08 aof a Collective Arrcereont under the
Professional S:mdicatos! Act (ReS.C., 1941, Chapter %52
and amendnents) botween Canadian Car & Foundry Company Ltd.,
Longue Pointe Plant, and Montreal Steel & Foundry #orkers!
Unlon.

The labour association party to the above
montioned agreement having been certified on September
9th, 1946 as bargaining agent by the Quebee Labour Relations
Board, the deposit of such agrecement with thc Department of
Labour has also the effeet of the deposit contamplated in
the Labour Dlelations Aot (ReSeQe, 1941, Chapter 162-A and
amendments),

Sincercly yours,

MC. encl.

Deputy Ministor,

T-1170




Province de Québec Province of Quebec
MINISTERE DU TRAVAIL i) DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numérf08
Number

Les présentes établissent que lcdix-septidme
It is hereby certified that on the
sept

Jour du mois de novembre mil neuf cent quarante-
day of the month of nineteen hundred and forty-

o~ r ~ ra8On » 1AL ‘. i ’: &
& tinistore @i TEavailtn-Toaiits Mr, Ceo. i#alsh, Director of lrersonnel, Canadian Car
the Department of Labour has received from

Foundry Co. Ltd., 621 .est, Craig St., Moitreal,

608
la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

11 aofit, 1947

Une convention collective en date du
A collective agreement under date of

intervenue entre: Cansdlan Car & Foundry Company Limited, Longue iointe‘:llant.,’nnd

between: Montreal [teel & Foundry horkers' Union. Cette conventlon est en
force depuis le 11 aofit 1947 et le sera jusqu'au 1] aofit 1948.
Renocuvellement automatique,

Donné en I'Hotel du Gouvernement, en la cité de Queébec,
Grven in the Government House, in the City of Quebee,

inn Seal ce  vingt-deuxidme jour du mois de
AR PR this day of the month of

mil neuf cent quarante- gept

rovembre nineteen hundred and forty-

Sous-ministre Deputy Minister




Nu'nerclage

Formuie

Québes, November 19, 1947.

Mr. Geo, Walsh, Director of Personnel,
Canadian Car & Foundry Co. Ltd.,

621 West Cralg 3t,,

Montreal,

Dear Sir:-

Section 23 of the Professional Syndicates
Act, by virtue of which the above mentioned Association
seams to bo incorporated, stipulates that any Collective
Labour Agreement must be deposited by one of the signatory
parties, with the Minister of Lebour,

Then Section 19=A of the Labour Relations Aet
mentions that such deposit shall dispense the parties
from the transmission contemplated in Section 19 of
that Law,.

‘“herefore, we have sent to the Minister of
Labour the Collee¢tive Labour Agreements which you have

“sent n#i'ﬂothfn#ng the above noted natter,

! Dite Fan
i’"‘“?/ “mf'.Yours very truly,

| Y

: T)‘[f
|R9-9-A
Gof

Joint Secretary.

Léo Massiocotte, LL.L
/EB




AGRICMINT BEIWERN

CAMADIAI & FOUNDRY COMPANY LIMIT

NTREAL STEXL A FOUNDRY SORKERSY WNIOH

BARTTTS 10 THIS ACRICETRT: Parties to this Agreement shall be Camndian Car & Foundyy
Company dmdted, Steel Toundry Divislon, Lomgue Pointe Plant, m:mim rter referreod
to as the Company eand the liontreal Steel and Foundry Jorkers' Union, loreinafter
referred to as the Unlon, duly certified by the Juebec ‘abowur .cl\"tl onn Noa e

SCT OF AGRIL 11Tt The penercl purpose of this agreemont is in the ratual
nterest of the employer and emplovee, t0 provide for the operation of tl¢ plant
horeinafter memtioned, unlor methods which will Murt er to tir fullest possidle
extemt the safety, welfayre and health of tle emplo: r\u, aconcey of opervtion,
quality o auentity of outfﬂxt, cloanliness of plant, and protoctior of rapart
It is recognized by this Agxeernent to be the duty of tle Conpraay ployees
to ecoparate Nulily, in i,-\ Blly and ¢ollestivaly for the advoercement f.‘.i:
eorxlitiona,

SUTRITICN: In the present decree, tle word employee designates any hourly roted
m".u' belonyding to ;roupe, cntegnrleu o ¢lasses of workers eployed v the Canadian
Sar ' Tourdry Campany imited, Stoel Foundry Division, iongue Mointe 'laet,

AL JUUSUICTIONG: The present Gearee shall apply exelusive te the
tml ouniry Uiviglon, lonmwe Polrte Plepnt of the Canadiar Car .0'!..7 &y Company,
dmited, ontreal,

U8 OF WOHK: Torty-five (45) hours shall be considered the maxirmm remlar

mather of wvorking houre per week consisting of not more than nine (0) hours per day
or ahift, l'onday to riday {rclusive, except as herein stated, The resulnr wark week
for 'mintenance employees shall be forty-nine (49, ‘ﬂo‘uru por weal conaisting of

mne (¢) hours per day or ghift, ‘ondsy to I'ridsy ircluslve, and fouwr () hours on
aturday. The redar v rork week for ‘guer [ 859, i‘- _._ﬁ__f_r.‘-h___"_;i_rf_.' T

.olige .mu Ay \.q_n aLl ac -;P&" -gix (OC) hours per weol. e um ¢ o

~

z for
7100 Lo'e 1t i3 urarstoo owover,
ree-ci 1t hour shifte {: v epart-
pgines il 80 desires. ould tlroe-eisht hon ghifts
mloyees slull bo »ed ‘or their lunw! peri mad | i’ overtime
after oi;ht (U, hours in each shift,

1

Ay worler o vorkers called in @y minterance work on & Jetuviey met be eployed

on wark timt is agreed %o by the union as bing entirely of s msirtennnee natwe,

with & pamert of ovartime aMer four (4) hours., Seid worler or vorleres to be

wiifled before-hand of the mte which will apply for this clase of wori,

Al eranawn hroug!t in hr Saturday wark on mod ntemree or revairs will be clessed

an mimemnce worlers with a sgyuent of overtime sftor Jowxr (4) hours, srovided
grans en accepts the job with the knowledse that some is to be reintenance wark,

QViiTlit Overtinmg rotes sall be paid on the basis of one ond one alf times the
remder hourly rates after O or 9 hours have been wmrked in one shi™ as indl onted
in clauwwe J and dowble the regular hourly rate after 12 hours have been wvorked in
one contimuoug ghift, c'xﬂ.m nowear :mme eniployees, fire ani safet atrolnen,
palice ani mards, Uower hous : vees and Tire and safe? nirol e 111 be pedd
orertime aftor fifty-aix hours ave ‘.rer. vorked in one weok. also Poliece and Guards
after fiftv-six hours in one week,

ori: done on liew Year's Day, ‘ood 'riday, Victarian lay, lhanxesgiving Day, t. Johm
the Daptist ley, 'oxinion Day, labor Day, Clristrmas 'ay and Sundaye 2)all be padd
for at double the regular towrlr rate with the excentior of porer howvse enployees,
flre and safoty pat rolmen s nolice and gumrds, The lours Tor paymant of double
tire ghnll be aalouloted as Tronm 7 Aells {Ea:‘:lmx:_-s or Sundavs) to 7 Aedlle the
folloeing day. Any day deelured by statute ar decree to be ohaarved s of the
ebove lmlidaye, in tle evert of any of them ful ling o unday shal e naild ‘o at
the rete of double time 47 worked, with the exooptior " paver Louse emloyeog ond
fire axd safety patrolmen, lolice and Guards.,

If any police, rumxds, fire and safety patrolnen an! pover house exnloy-es, whose
vork calls for a six day week with a day off, are requested to vork an 2 statutory
b |

holidsgy during tieir six 48y work week will be mid timw and a helf for the halidsy
orioed, oxeludlng Sundayse




Preniun Time (Plece Vorkers) Imployees working on plece wark on Sundays and lesal
holidays will be paid premium time far these days at tlc rate of their Plece ‘ogk
iarrings, plus thedr howrly rate (Double amploree's elassified rute ruarantoed).
(Fiece . ork will normllry Le exeluded Drow ovetime except ams ngroed ta),

Ay plece worker who fails to maiw his day rote will de paid st sire only
for all howrs vorkode.

late starting up to tlree uinutes shell not be taken into aecownt = on ealeulating
pay or overtime. Mployees more tinn tlree mimutos late shall lose £ifteen ainutes,
ployees more timr ef hteen mimtos late shall lose one half howr, and so on for
each fifteen mimte peried, Yo employee reportins late for rarl w11l be required
to start woprk until the end of the penalty pcn"lor‘i A fall eight o nine bhowre

ngt be voripd bofore overtire premium becomes ¢f'feetive., Ay emloree fuiling

to elither pureh in oy out will be penalized one n.f-._i;" hour Tor enek mmaeh misaing.

Jring shift worlers or any woriers on the contimous ahift cwohine late, 1.0,
after the siift howr will not be permitted to comrmice wark before the fifteem
minmute period an! will lose T{fteern (15) minutes, 1y workers on the srevious
sidft stayiry on to replace tie late worker will e »ald for same,

Spaplal prerdum rates 88 indicoted In the agreerent sivnill be excluded in all cases
when ecaleulati ng overtinme,

"o the purpose of allowiig all varkers who are not pald far their luneh pexiod,
tizme to put their tools avay and otlmrwise male read. to leave t'wmir work place,
the cormpeny undertakes to signal by whistle ten mimtes dofar b en' of eagh
shift. .._l';. ,rlxrg with no oguipent to put awey muat rord un Lo thaee (3) minutes
before tle end of the ahift.

All warlers on the continmuous shift, i.e., paid for the lunch period will not bde
permdtted to punch out bBefore the epnd of the shift,

Any emplovee loaving nrior to the completion of a2 shift, with perstiseior of Ma
foxeran is not covered Uy the quitting tlme amdl is not to b ranied the tivee
rmateg,

8¢ JAGATIONS & IDLIDAYS

() Vacations will be gremed in aceardance with the standard oompary pelicies,
eopy of swelh poliey to be posted in shope TWwo per cemt 2 for one woel: an! fowr
par gent (4°) for two weels.

(b) Payneart of Statutery lolidays - Paymenmt will be made for Statutory lolidays
not worked as negotiated ir ageordance with written poliay attached -« Appendix "A"
2iASGIFTCATI : 38 The rating of employres in ageordance «1th the
following el asaiﬁentinm shall be done by the Capany and in conjunciien with the
aris' Counell in case of dispute,

Iy Production Yorlmyr Clags "A" ar Class "™ transforred nt his ovr request to a
dMferent type of work mny bo reclassified at the diacretion of the ‘auparny.

it the option of the Company the mature of employment shall be adthber by the howr
or v the plece, "o enplovee shall suffer a reductior in his mte Y reason of
offecting this deecree, /Axy plece wark ploe after beinge set by “cat “ontrol
epartment ls not t0 be changed excopt Ly mutual oconsent, In the event of addi-
tioml mechanical equiprert belng Lnstalled, or ctances in pattarn equiprent,
viece work rates will de adjusted by time stulye.

SN da0 .03 The mindmm rates of wages gmll be t'he licwins for each one of
Ve classifications hercinafter gpecified, wmih the lovest asic rote being not
lesa t)on severty cevts (70€) per hour In all claseificationa excent In tle case
of apprentices fur which olnssificution the minimmm rute shall be fifty-five (55¢4)
per houlr,

ployees on pleee work shall reeeive not loss tlnp the rete ot whiok they are
elassified for tle mmber of hours worlked,

Al) employees warking on night shift 7 Polle $0 7 All. will be pald five cexts (5¢)
per hour preslim for euch hour wormd.

;= not less thar five certs (Bf) par hour mewe t'ar tie mte for the
oation whieh thay hold,




GITICIS3 Appeentices will be first hired for a wobationary period of six
morths at 8O per hour, after which they will be mpproeched 'o alyn 2 contragt to
sptablialk recular apwenticeship at alxty (C04) cents por hour, very isdertured
apprertice vill regeive a Cive comts (5¢) lmcrouse irn et I and of overy
aix morths pordod until he qualified for jowrney nn i '
porentices sinll be required to serve Tive (8) years syvpremticesll) in order to
qual i v Tor Jowrneyzmn status, elpers who lave at lenst (<) veare experisn»ce Iin a
trde my be eredited with two (&) years on their apmrenticeshtdp pariod,

rodit 'y be allowed for technieal sehool tmuining for previous apprestiecealip
sraining 4f suflleclient proof is Narnished,

he o )*rti of & 'pn- tices to Jjowrmymr atall be, ibr one jourmymn,
apprenti @y for every ten additicmal jowrneyuen, ore apprentices

& 1
&

GALITICATIONS RECEOCARY JOR CLASSIFIED AN
G g "t » amployee who is thuroughly experisnced In the vl of his speeifie
slasai flcation and can perfoarn oy operation partairing to his eclassification with

nd »ree of ascuragy, prductivity and skdll without direction from ot

t

cetiy from dravings and/or specifiontions | ir ocoup

Anp eeplayes who ig axperienced in tle worl of iis clagsification and ean
upderso ny tvpe of moderately difficult work with a i h degree of neowrasgy and
alili, bu 5 t the moduotivity to warramt a “lass " /" deryree,

_ omployee with o limited amoumt of !
axd requircs direotion and supervision and haa net the acowrney, pmduetivity, sidll
initintive tc warrant belng classified upward,

Al Gradling will be done in accordance with the lentth of sarvige,

————— -

gbility, umetuality, and dgpartart requirementst

Mde 1 « An emploree whe has had at least three yevars' experience ir the cecupation
and ear perform lis duties with accouraey, efTiclangy, rellshility and a virgn of
direetione

(rude © « An employeve who has had at lr-*aat ore yemr experience in the ocecupetiom
and whose production ability 1o sueh as to wan'm tie grade,

ude J -« n aployee whe has 'md less than one yvear experience,

cakio o T 3 An erployee whe has galned e eertaln amount of axperienee, dut

requires close direetion and supervision and lms rot ascqulired suflolent mowledpe
and akill to warrant being classified in & regular trade ceeupation.

gl 000D oAl An employee who 1 assigned to o dafined olassification in
sonnaetion -,i{.' the agtual produetion of the produet, under Jdircet suprvision and
whe 'mg lpeuffeoient ability t© warrsot being oleseifled ir a repular trade
ogeupation,.

n enployee who has ne exparience but has sufflelent !nowledse ani "bility
L% '.1—8 illed ccouvpation in hia t“";:\.rt prt unler direot supervision,
lovee shovine axceptionnl abilit Y de recammonded ‘o L e an@|e
sheg o "'Teient evidonoe ¢ ' :

.i ernm coperiscs wark in any departuant no ' ' avegl-
Mool weiried and defined and corapted as pereral or ¢gomron latour, =moh as
moving o .'.u.'u_.Lirv; materi u._lg loadins e uvnloadin: curas, or any other mloecllansous
] ’
vark as directed,

It is agreed timt a jJob evaluwmtion and produgtion borus plan will be instituted
a8 poon ag possible.

kmowledze and exporienon in his wosk



Clarks Sre all Departnents
s inte
" JIre
Inspestors -~ All Depertrents
Inspestors (Assistaasd) All Departn,
" lecrness ”

Metal Pattem ~ lashimists
P-urn-uu inginemn 2nd clase

v Sd cless
» " i 4th claass
Trimers

it Truek Drivers=-All Departaeants

qui pment )

|
!

-3 qio.g uig %’

|
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1,08 PR 3 95

98 95 «90

Pasie rate nlus Cpearator 10f por
four aplorees orly.

85
«85

-9C
«30

1,08

Crenp Operators shall be pald at the o lloving rates
per hour, acoeordin: tv the urane whieh

«98 «95

Lhey are oparating.



- 8§ -

24 nfmm
Rates poyr howr
Clagsifications
ke c

Fa

.
Treimecs

SHEBBEERB.ES

iith respoot to any crane whick ig tranaferred to mothur idasle or any new erunc whiek i
ingtalled, the now ratc for such ercnea to be designated by lanccement in sonjuretion with
the Uniorn.

LEiktlio amployse esball suffor a redustior in his rate by reasor of e feeting this Aecree,

%’é’- & Cove Makers 1,09

Chad mwen
Core Miniabey o8
Maskfitter i 80
Cagger Maghine CUperator
Shake Out lam
lpulder Finishey «90
lioulder lmeidns Uperators
Sand Slinger (perater
Salamndesr ittondamt
Learnsy Core Improvers in Denshi
Core Department lst yeoar
End year
3rd yoor
Care rasters
Core Oven loaders




M nimm I nixm }inirnim
Rates per howr fates por howr utes per hour
Classifio=tions rraded jatv: SNl SRR

A C . 3 3

Stopperman 30
Shoazman 7O 70

Ferro lmpngancse furr. oper, o0
Ferro mnganese furn. Asste Opele «70

Hot Maintemmnoe repairs on C.lie Murnace shcll receive 1l0f per bowr premium unless sve® werk is

Mllwrizits

Cven Fireman

C41, pup

rainters
Steaxsittore
Tinsithse

‘eldors
aryersadt s
ipader armorsxdths
Mire & Safety Patrolaean
Crane Repairmen

ARDVIT

Crane Cperators \losemotive) 1,08
Enginenen Locomoti ve « 08
M rensn +00
Yard & Trackmen 95

Serep Drealwmr Operators and ail IHreaker (perators (ome per unit per shift) to be pald S04
por howr while cperating sueh unita,

iy yerd employee eslled upon to burn serap in the yard will b paid 906 per hour while
engrged on gush werk,

A presdum of five cepts (3¢) per houwr to Ye paid Yard and Traoelmen in Yard lepartmont when
loading or unleadin: ears of: Hurmt Lime, 'mgmesite, lolomite, 1liea "low, Tirvelsmy,
ialeslsy and all 7 rould ard Core linders in Pulk, Adso for unleadins earbvide refuse
from pit at (as 'ouwo,

Dmployees calied upor to repair or elean Cil lanis will recedve 2 premium of hal! their resular
rate while engaged on such work,

I8 is also understoed tiat workors or plece work will veceive 8¢ per howr for each hour worked
over and above their »ploce wark rate,

Cit - T-IUA DEPARTDRT
Counter Cids
Sandwieh Cirls
Jleerars

cashiers

-85
21
78
Constables (Predetionwry 5 momths) .70

In the event the corpayy deems it necessary ‘ar ¢lwekers, grinders, sutters an' waldare to
vork off the corpmy rremises thv folloring pressium will arply to the workers basie rote,

nteide of & one mile radius of the plant 08¢ premium for over r morkad, Irn the vicirity
of Ville 5t. Flerre ard sohine 8 J20f mrenium for every hour of worik, reoiuwss are not
subjest to overtime.




e« ¥ «

Hﬂ premiumg, for lat, 2nd and Srd Open learth Purmace lelpars or tvo furmee
operutions.

Up to 2 ine, Over a 9 nan Over a 12 man
2.9 man erew sEew srew

1/2 hr per no menrdum no premiunm
ren working
1 i per (over © men & no premium
man woridng up to 1l mon)
1/8 i per man
wordng
1-1/2 hrs per (over © ren and
man working up to I men inc.)
1 br per man
working
2 hrs per {over 9 men ami
man vorking up to 12 men ino,)
l«1/%2 nhrs »ir m®En
woriing
(over ¢ nex end
up to 12 wmen ine,)
2 s per man
worid ng

%ﬂ pramiven Tar ladlemen, pitren, pitmen helpers and st opper mor
operations and presert cleotric furmage,

Up %o & ima, ¢ man crow

., wee

man woridng man working
£ hre. per 1 I per
man vo rdng mn vorking
- 1-1/4 Yw par
men working
'8 hrs per
mn wordng

A mp erer 1) mep orew

/2 o per -

man working

1l per 1/2 » pe
man wor king mEn working
1=1/2 'r per 1l v par

man woriking ran wo rking

2 s per 1-1/2 lwrs per
man vorking mn vorking

L
4.

xﬁantha on Usbome unit on eighthow shift dasis. Operatiomal rates to be estubliahed

as followgl-

Class "A" -80¢

Impludes ~ lmghine Uporators
Mnishers
Care Setters
CGyreen Toppers
Closers
Core Jiggere, fepair Jen
Core Fusters (Couplers)

Class "1™ ow
Includes - All helpers
Core Carriars

Total plece work rices far whole gang to remain uncnnged except by mgtwml eonsent of
union and managememt, This plece word mrice %o be divided ascording to the above
established rutes and the mumaber of ven of eccd chass irvalved, Bonus of 50 of piece
work prige to e poild on all moulds produced over 88 to be Alvided egually to oae) man
woridng on the unit,




Following services to receive one full share of bomw equivalenmt to that paid to eash
worker on umis: Oputnr noe. 23 cramns
noe. 26 -
2 chaimen

Supervisor on Osboarne Unit to be paid one and one half shares of bonus paid to eaeh worlker
on unit, The following is promotion sequemce for ren working on unit. lelpers on maghine,
helpars cn dre ! Oreer Topping, lMachine Cperetors, Mnigher, Closer,

T

Incentive on sand mill, re-cond tiorer and reclaimer soth enxd. Premium to be paid for
the six man opermtional crew only and te be palid ore full share of bomuses equivalent to
that paid teo erane mer and ¢lminmen on the Usbarne unit on all moulds produged cver 85
prerdurs payable only wien the (sboxme unit is in operation. COperatiomml rates to be
established as Tollowg:-

operatars 364

sand mill operator

opautar on shake out and all other mehirery

operator muking reelalmed sand etc.

s R

operators 754
helper on sand feeder belt

helper on screp table
helper on sand lumps

= G

fremiwz to b peid for & sily man crew only ani to be one full share of bomus equivalent to
that peid to erumamen arxi chalmen on the Osborne Unit on all meulds mroduced over 106,
redun pgrable only when Osborme unit in operation.

CIANCE TN <O T C 1AURS: The Company shall take all reasonatle stey to zive exployees
advance notL ¢ of ay elmnge or carpellation of their resular working hours, Any employee
not so notiffed, who have reported for thelr wark at regular startin: time and siall not
be requirﬁd to work on the sidft or which they have reported and forr whanm no wori can be
found far the ™11 period of thelr reog lar varking hours (at their resular rate) shall he
raid tvo hows tire at regular hourly roate to compensate them far trangportatior ani loss
of timej except t ., vre sueh glange ir working heurs is due to cause beyond the
Campearny's contrel, the crployees slall not be entitled to recelve pwnmert, n case o sy
dispute same car ¢ tuer up by Slop Comdttee to the forks' Council,

AR JATLS OF AT The Company, at ite diservtion, may pay any employee at a rate of
wvages higher then the minlmm for his or her classification provided for in this agreement,
(within the r:.r.nﬂ established),

EE% E OF GAG It Pagment of wages shell be mde dwring Coarpany time detween the hour of
140 Tl om riday.

11, DEOCTION FRCM ACESS :eﬁuctim fron moen, except those reQuired by law ghall be "nde only

1z,

upon aut‘nrh,aticr i d by the employee and aeceptable to the Comparny.

URICH SCURITY: The Company agrees to a voluntary revocable ehecek off of union dues of
members of the Unione uch cheek off mist be authorized by tle emplowe upor speeial fomm
provided by the 'ontreal teel and oundry ‘arker's Unlen. It ls unierstood tint the
anount to be dedusted shall be such oum ag mey from time to time bde ascessed by the Union
on its rembers sooording to its comstitution for general uniorn pwrpeses orly and shall

not extend o mreoicdl as esmmnte or arntrance Tees, 'The deductions shall be srde ese m-
wenl and cheque » the total amount ovllected remitted to the 1mnelsl ecreot: of €}
ontreal . teel an oundry orker's nion after whieh all Carpany r»esponsibiliti
sush matter will ¢ooasc,

les i:

JISPUTI0T Uisputes covered by tlis Agreemant slnll be negotiated by a duly constituted
Jolnt /orks Counell consisting of ne less than e ght (8) rembers, whieh membership will be
ocorpposed of an equal number of reyresertatives of ’hnugwr. anl 'mployces, The emplovees
ection will bYe elected by the Labowr Bargadning /genmey in tle Plamt and lannceremt's
Segtion will be myvoinrted by Lansgenent. This bLody to moet on a esorxmon ground with a
chairman duly slectoed Uy the vouneil, Sueh Chalrmem mwt rot boe actunlly conrooted
tie plant, A seocr tf‘" '111l also be elected, who vill meord all sdmtes and handle
affeirs usually aasirned to the office of Jearstarye A proper Constitution :;'-a‘ ’1'-1.,'--
rill mvern tiwe .1?‘ nt; f this bodye

All deesisiona arrived at Yy agreemernt Ly the Joimt loris' Counoil sinll de finul and
binding upor tie Congpany and the employees.

Progedure for grievances - If any exployee in a departzent lus & grievanoes, he muet take
the matter uwp with his delegate who v ll investigate the mmtter tharoughly anxd enleavowr
to settle 1t for him througdh the “harge hand, thence to the Toreman, Generul “orem, %O




o § e

the Suparintendent. If the mutter then remains wwettled it is presented to the
Delegate Cammmittee who will, in twrn, advise their section of the Joint Camittee to have
the mtter placed defore the Joint dorks' Council.

ARBITRATION: It is Durther understcod and agreed thut where a grievance subnitted tiwongh
the proper clanrels to 'amperent and to t:oumil cannot be satisfetarily adjusted, sae
snll be referred to an Arbitration Committee snhieh shall consiet of not leas than

throe, cr mare thun Jive persons, one wr two to BO chosen Ly the nlon, roprosonting the
eplovees and & 1like numbuwr chicsen by !Bnogenmt to represent the ‘ompany. he otlar
mamber shall he chicser by saual cornsert of hoth partios to the igreennnt d sues)

apboer shall be Chuirwen, If &8 Chairman cannot be mutunlly agreed upon by the ecrployer
and employes, within five days, !!e liniter of Iabour o the Daminion or "rovineial
Covermaont will be asled to appoinmt a Choirmmn, Laotever :‘ e¢lsion is arrived at by

the Arditrution 'omlitee slmil de compidered fMnal axd binding on both parties.

SIIORITY: Jeniarity Status sball be establighed after s period of mrodation of six momths
and .ball be efwetive from date of employrert. A list of empicywes sholl be mintained,
drawn up aceardins to dote of hire and Uy depart-ent to tablish suoh senlority status,
3 !¢ y i 1 by % Qinpany 1Yem ong yrtent to L, thls AN
ween transferred fron i hw so desires.
e ferred Yol ope Jepartaent to anotlsr at
porlad 't exc | tiaroe nont
epextint,

It is understood thet officers, delegntecs and rembers of the Joirt ark's Counecil will
hald seniority riohts over all dlers in their department duwring their temoe of offiee
and duwring theiyr temure of office they shall not be dischmrped except tixrouch the Joint
vorks® Councile

Nen of sepdority and equal ability shall be favoured with work before men of lower
sendority in their resgpective deopartmerts. Inployecs siall be rated and rrouped ncoarding
to abillity, eack emloyee holding samiorit: in hie own and lover v 1-\‘ froups, In evont
of a redustion in staff affeetins an emp 10 ee in ome group, le o miuced 1in clansele

\.

Tication a in seniarit, rights in 2 lowver mted catepory of e same oecupation,

@ ey not haorev r, clilm senioyrity ri.hts over an am .‘.‘, e o holda o Ligher clansle
| ] ] . - 3

fleation,.

Ay workew wmy cleim seniority over a wvarley in another occoupation in tle samp department
if he proves equal ability and longer service.

In the ovent of a reduotion of staff, union mmbers shall be retained in preference to
worimprs who are not uniom rembors; all things being equal,

The employcr shall tave the mrivilepe of employing any warlcwer incapecitated dy reason
of accldent, intirdty or advaneed age at a wvage rute less then that spoeified in the
category cone rmed. Such woage rate shnll e determdned by the Jeirmt Caziittee.

Gy employee leavipg (te company temporarily end desiring 'I.o retain his seniority st
apply for leave of absence. _.uy aployee on leave of abge:ce gt renew sane every

galandar menth in order to retain ‘li_gaunenioriu. In the cuse of sioiress or “ilsndility
leave of atsence vill not exeeed one ~omtl for ver of service.

Conti nuous service shall be tie dusis ar caolewlatin: sentarity and shall be considered
broken Uyt
&) voluntarily quitting

b! If an employee overstays an authorized leave of almence for
a period of 5 days without Juet eause or if an emplo/ce deing
laié off fails to report for wark seven (7) deys efter belng recalled,

¢) /besence dur to loy-off which continmes for more tlnn cne yoar,

baence due to dMsadbility for more than the allavable time as indicnted

in elauwse 16 (g)e 'Xeoept those umploveee infwred whils on Juty Lhey shall
receivo orcdit for contipuous service until the terairmtion of the reriod
that statutory cawpensatior is payvable.

If a workey 18 ledd off, due to lagk of work ar reduction of staff, and request that he
be clasaified intc & lover reted categoey of his ocoupaticn, in ordor % cvelé bein: Indd
off, suweh warkaxr willl be reinstated into the highe® rated category from which he was
ariginally laid off befare woriers wic have been laid off are recolled irrespeetive of
aseniority status,

In the evert & Job vacungy develops, a warker fiom a lover rated catepory will be
promoted to fill sunli vacansy, provided he 'ms the neoessary g .nll.ﬁccttou. 7 new
worker will be Rlired in the lovest rated categowry in eash dopurtmt.




16.

b)

Ay exgloayes being recalled after dizcharge within a calerder morth will reteain hds
sonlowritye

Gilds Notige of all cpenings for momotion sinll @ posted on the dulletin dourds
31 *‘151«9 e loyee my £ le ar application for some,

"roamotions o nare desirable or Letter paying jobs wili be made on & senlarity basis,
consideration boeing glven ¢t the ability of the aligitle exployee $o quulify for the
now popition,

3} The Company at ite dlscretion oy disgharge any employee when, in the
opinion of the mnapoment, there exists sufficient cause,

The union ey e its diseretion request, anl ths Company shell furnish on sueh request,
the reason and reagons ibr tie dscharge of any employvee of the Conpany covored by
this agreoent,

liaving informed the Union of tile reason ar masons for the dissharre of any emplovee,
the Company sball bde undor no obligation to disguss ar nepgot lote seid discharge with
the Union unless the Union shml! fanish, within geven days of t'e date of said
diseharge, prim focie evidence 1n witing of unjust dsehnrpu,

'3 In the aevert of a layoff, tre union shall e supplied with a list of the mam
%0 be laid off vithin a periad of Lthree days prior to =much layoff, so tizt they my
atuly sage, and A it is thouplit that an injuwstice tes been done same ecan be talen wp
through tle ropldoy riovense rocedure.

: 28 AND LOCTOUTS: During the life of this Agreement or siile nopotintions far a
mlnr Agpreenord are in progress, there shmll w 1o sirikes or slowdcwn on the part
of nerbers of the Union nar ary iloekout on the part of the Conperye.

RENREWAL A T -‘__:'_"L'_“.ii.'ﬁt-'f This coreenat 18 in foree for a padod of ore yeor from the
date of its smignature and siall rermip in forve {rom yeer to yeoer unless either party
gves motice in writing 1C e & oy party within a Jdelgy whieh shenll not be mose than
80 days nor lems thap 30 days pricer to the expiretlirn of eaeh pariod of ity irtention
to temimtce the goreaent or poel wmndnents tharoto, and in the latter case the
present agreenent snil remein in foree until tie nexi rosxent la Quly slgmed,

A
Sigrel at 'ontrecl, ‘uddec, on the day of 4~ e g 194 4
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