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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

aa

Q RX $ QUÉBEC

Québec, ce 17 décembre 1947.

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,

Québec.

 

Sujet: Convention colleotive ontre Canadian Car & Foundry
Company Limited, Lonyue Pointe Plant, & Montreal Stnel &
Foulliry ‘7orkers' Union,

Monsteur,

Conformément aux presoriptions du douxième paragraphe de l'articlo 19A
de la Loi des Relations ouvrières (S.R.Q. chapitre 1G62sA et amendemonts), je
vous inclus, pour dépôt, deux copies oertifiéos de cotte convention datée du
11 août 1347 et déposée au ministèro du Travail lo 17 :.oveu?r» 1347
sous le numéro 608 en oxéoution de la Loi dos Syndioats profossionnels (S.R.Q.,
1941, chapitre 162 et amendemonts)e

Sinodrement & vous,

Le sous-ministre

T=1176



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC
Québec, ce 22 novenbre 1947.

MEMO dostiné & La Commission de Relations ouvrières,
285, rue St=Joseph,
Québec.

Sujet: Convention oollogtive entre Canadian Car & Foundry
e Pointe Plapt, and Montreal Steel & Workers! Upion
 

Jo vous inclus vmo conio du certificat constatant le dépôt
de cotto ocouvontion collectiro oropicstrdo au ministére du [raveil
en exécution de ia Loi dos £ynd:oats profcusionno*s (SeReQo, 1941,
chianitre 162 ct amendzmonts), le 17 novembre 1947 sous le numéro

608,
«

Sinoëremnor> à vous,

MC. incl. Lo sousmainistre 



  

   

  

  

 

À po8 MINISTÈRE DU TRAVAIL
{ HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 1? ducembre 1947.

 

10 destiné à Comuission du Salaire Minimum,

  

286, rue St-Josenh,
Québec.

  

    
Sujet: Gonv. coll. entre Canudian Car&

Foundry Company Limited, Lonsue Pointe Plant, and Montreal

Steel & Foundry Workers' Union.
Monsieur,

Je vous inclus une copie Je cette convention conclue
sous 1n Li Ces Oymiicnts irofussionnels, (S.R.Q., 1941, chapitre 162
et amenlemorts), datée du 11 uoÂût 1947 et dévosce au ministère du
Travail sov: ln nunvro 608.
 

  

Sincèrement à vous,

 

ie Socus-ministre
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HARRY MOCKERIOGE, Pm sant

GEORGE GAUTHIER. Vice Premos «1

GASTON BEAUCHAMP, Srcm Tant

LOUIS TROZZ!, TREASURER

 

MONTREAL STEEL ANDFOUNDRY WORKER'S UNION
MONTREAL

Montreal, 15 Novembre, 1947.

Mr. A. Barrette, Ministre,
Ministere du Travail, DEC 1 ;
Hotel du Gouvernement, Lot dey
Quebec.

Monsieur le Ministre,

La presente est pour vous avisez
du changement d'adresse de Montreal Steel and Foundry Worker's
Union, dont 1l'adresse postale est maintenant: 5227 Notre Dame
Est, Montreal, Quebec.

J'accuse reception du certificat
numero 608, reconnaissant la convention collective intervenue
entre Canadian Car & Foundry Company Ltd., Longue Pointe Plant.

Veuillez agreer l'expression de mes
meilleurs sentiments.

Montreal Steel and Foundry Worker's
Union

Secretaire

 

GG/GB
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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.
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LABOUR RELATIONS BOARDOF THE PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,

PRESIDENT.

PIERRE-A. GOSSELIN, 286. RUE ST-JOSEPH. 4 EST. RUE NOTRE-DAME

MEMBRE. QUEBEC. MONTREAL. A

BRUNAY RRAIS,

MEMBRE.

Québec le 19 décembre, 1947.

Monsieur Gérard fremblay,
Sous-ministre du Travail,
Hôtel du Gouvernement,
Québec, P.Q.

RE:- Canadian Car & Foundry Company Limited, Longue Pointe Plant M
& i b

Montreal Steel & Found orkers! Unio
 

Monsieur le sous-ministre,

J'accuse réception de votre lettre
‘ ° A

du 17 décembre, 1947 , accompagnée pour dépot

de deux copies certifiées d'unv convention de travail,

en date du 11 août, 1947 y intervénue entre

les parties ci-dessus renti.nnées € QéTOstS AU MINIS-
4 YL +

tére du Travall, le 17 novembre, 1947
sous lo nur°ro 608,

Bien à vous    
Le secrotal

F E TI APTTY Yao
. se. Or Ca



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québcc, co 22 novembre 1947.

Monsieur G. Beauchamp, secrétaire,
Montreal Steel & Foundry Workers' Union,
1231 est, rue Demontigny,
Montreal,

Monsieur,

Jo vous inclus un cortificat constatant
lo dépôt fuit au ministère du Travail, lo 17 novembre 1947
sous lo numéro 608 , de la convontion colloctive concluo
sous la Loi dos Syndicats nrofossionnols (S.R.Q., 1941,
churitro 162 ct umendomonts) ut intorvenue ontre Canadian
Car & Founiry Company Ltd., Longue Pointe Plant, et Montreal
Steel & Foundry rorkers’ Union,

La partic ouvridro ayant été rcoonnuo lo 9
septembre 1946 canmu agent négociatour par lo Commission do
Relations ouvridros de Cuéboe, lo dépôt dc cottu convon- :
tion au ministèro du Travail a aussi los cffots du dénôt
oxigé par la Loi dos Relations ouvridres (S.R.Q., 1941,
chapitro 162-A ot cmendements),

Veuillez agréor l'oxprossion do ms moillours
sontiments.

Lo Sous-ministro

MC, incl.

T=1158 H-2
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DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quabco, November 22nd, 1947.

Mr. Geo. Walsh, Director of ‘ersonnel,
Canadian Car & Foundry Co. Ltd.,
621 West, Craig St.,
Montreal.

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Department of Labour on Nov.17th,1947
undor Number €08 of a Collective Arrcerent under the
Professional S:mdicatos! Act (ReS.Cs, 1941, Chapter 252
and amendnents) between Canadian Car & Foundry Company Ltd.,
Longue Pointe Plant, and Montreal Steel & Fouhdry workers!
Union.

The labour association party to tho above

montioned agreoment having been certified on September
9th, 1946 as bargaining agent bv the Quebre Labour Relations

Board, the deposit of such agreement with the Department of
Labour has also the effoot of the deposit conterpluted in
the Labour Lelations not (RS.Q., 1941, Chapter 162-A end
amendnents).

Sincercly yours,

MC. encl.

Doputy Ministor.



Province de Québec Province of Quebec

MINISTÈRE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéré08
Number

Les présentes établissent que ledix-septième
It is hereby certified that on the

septjour du mois de novenbre mil neuf cent quarante-
day of the month of nineteen hundred and forty-

le ministère du Travail a reçu de Mr. Geo. #alsh, Director of Personnel, Canadian Car &

the Department of Labour has received from

Foundry Co. Ltd., 621 west, Craig St., Moutreal,

608
la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:

to wit:

12 août, 1947
Une convention collective en date du
A collective agreement under date of

intervenue entre: Canadian Car & Foundry Company Limited, Longue Pointe Flant, and

between: Montreal Cteel & Foundry horkers' Union. Cette convention est en

force depuis le 11 août 1947 et le sera juaqu'au 11 août 1948.

Renouvellement automatique.

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

Se Seal ce Vingt-deuxième jour du mois de
Ceau - sca this day of the month of

rovexbre mil neuf cent quarante- sept
nineteen hundred and forty-

e © » + à + à © © » © « 6 6 © % © © à % + à = + ss à + + + % + + + + + + + à + + + à 6 + + + a

MC. Sous-ministre Deputy Minister

H-1
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Québec, November 19, 1947.

Mr. Geo. Walsh, Director of Personnel,

621 West Craig St.,
Montreal.

reGanadianCodéd,.Lonque
&

ry 4 .

\ a '

Dear S{rs-

Section 23 of the Professional Syndicates
Act, by virtue of which the above mentioned Association
seams to be incorporated, stipulates that any Collective
Labour Agreement must be deposited by one of the signatory
parties, with the Minister of Lebour,

Then Section 19-A of the Labour Relations Act
mentions that such deposit shall dispense the parties
from the transnission contemrlated in Section 19 of

   
 

 

 

 

  

  

that Law,

_ ‘Therefore, ve have sant to the Minister of
Le Core 1 Labour the Colleg¢tive Labour Agreements which you have
Coven THU vo (went vs; ‘don ing the above noted matter,

VISA DE Date Par

estampile y7 ‘Tours very truly,

DETTE
; C eration 7 - 7 A

Re “ee ince AGTH,

Nwnerouge_ Gof Joint Secretary.

Formule    
  

Léo Massaicotte, LL.L
/%B



AGRERMENT BEIWERN

CANADIAN CAR & FOUNDRY OCMPANY LDCTD

IOUCUE POINTPLART

AND

MONTREAL STKXL AU) FOUNDRY WORKERS® UNIOE

    

THIS REPEAT: Parties to this Agreement shall de Camdian Car & Fountw
dtod, Steel Foundry Division, Longue Pointe Plant, horeimfter referred

to :asthe Capuny and the lontreal Steel and Foundry iorkars' Union, horeinafter
referred to as the Union, duly certified by the Quebec /Abour Helations Noa rde

OBJYCT CF RGITs The general purpose of this Agreement is in the rartual
ntarest of the employer and employee, $0 provide far the operation of the plant
hore{nafter mentioned, umier methods which will furt'.er to tbe fullost possible
extent the safety, velfare ant health of the employ:os, cconœy of operetiom,
quality and quertity of output, cloanliness of plant, and protoctior of moperty.e
It is recognized dy this “pxeormnt to be the duty of tLe Zœæxary ant the onployees
to cooperate fully, individually and collectively for the advoncenent nf said
conditions.

 

  EPINITICNS In the present decree, tlw word employee dosigrates any hourly rated

worker belonging to groupe, categories ar classes of vorkers evlo/ef 7 the Canndian
car . Fountry Company limited, 3toel Fountry Division, longue l'oirte ‘late

  od TIAL JUSLIC 13 Ths present decree shall apply exelusively to the

oundry "iviaion, longwæ Peairte Plant of the Canadiar Car £ oundry Company,

Limited, tiontreal,

  

[cm8 OF #0 Forty-five (45) bours shall de consi deveé the maxiram reculer
mriher of working hours per week consisting of not more than nine (0) hours per day
er ahift, Monday to Friday tnoluatve, except as herein stated, The reculrr wark week
for !Winterence employees aMs!:l be forty-nine (48, hours por vee: consisting of
mine (9) hours per day or shift, ‘ondey to lYiéoy incluaive, and fow (6) hours on
aturéaye ‘he remlor work wee rer inuse, “ireangafetz juaresRa
cgasge and _Cuerdsaprail a fity-61ix TBE) hours RCE roeke The hours of for
the dar oHift oMall be between 7:00 … . wû 7:00 . 1+ 13 uverrt-o°, nosover,
tat theoœogurx lms tio ri, nt to catablisk throe-ei4 hour site {a ny ‘'epart-

at to impleunt its 'usiness, 17 1t so dosiress hould tisroe-ei~-lt hop shifts
be establisied, ormployces slnll bo vain for their lun! eric? md Lo sald overtime
after eiht (8) Lours in caoh shift.

 

Ay worler oar workers called in für lminte nance work on a Saturdsy must be eplayed
en work tint is agreed to by the union as deing smirely of s mintonance natue,
with a payment of overtime after four (4) hours, Seid worker or workers to be
notified be fore-tand of the mte which will apply for this class of work, | e
Al eranewn brouft ir br Saturday wark on ed ntemree or revuirs will be closeed
as nimtemnce rorlers Mth a rayment of overtime after four (4) hours, provided
ty araen accepts the job Ut} tie knorledge that same is to be rmintenance vark.

  Sie: Overtime rates smll be paid on the basis of ane and one Malf times the
L422 hourly rates after 5 or 9 hours Lave been marked in one shift as ind onted

in clause 3 ant double the regular hourly rate after 12 hours have beer warked in
one continuous shift, except power house unployees, fire ani safst patrolnon,
police and quards. lover house erployves and fire anl safety potroler vill de paid
ovartime aftor f{fty-eix "ours nave beer noriæd {n onc veok.also Police and Guards
after fifty-six hours in one week,

‘oæk dons on News Year's Day, Good Priday, Victaria Dey, 1hanksciving Day, St. Jom iB e
the Daptist Day, ozxinion Day, Labor Day, Christmas my and Uundxye aimll be paid {E

for at double the rogular hourly rate with the exceptior of porer Louse caployees, i
fire and safety out rolmen and nolioe and guards, The Hours for payment of double
tirw siall Le caloulated as Yon 7 Ac’ (holidays or Sundays) to 7 6 o th

followings day. Any day deslured hy atatute or decree to de olacrved us one of the
ebove holida/e, in tle overt of an of them fal ling op Unday shall Le natd far at
t'e rate of double tir 417 varked, with the excoptiun 9° parer “ous: ermlo;ynsos ond
fire ad safet, yat rolmen, !olice and Guards,

If any police, ruarés, fire and safety patralnen and porer house enployres, whose
work calls for a six day week with a dy off, are reguested to work an a statutory
holidgy during tleir six 4a; work week will be mil time and a half for the haliésy
worked, cxcludl ng SundaySe



e)

f)

&)

Ce

b)

6)

7e

b)

e)

a)

A

a J = +

Prenium Time (Piece #érkers) Employees working on piece work on Sundays and legal
helidays will be paid premium tine for these days at tho rate of their Plece .jowk
uarnings, plus their hourly rate (Double emplovse's classified rate rwaranteed).
(Flece ork will normlly be excluded fyoiz ove time except ~s ngrood to).
Ay plece worker who Tails to maim his day rate will de paid strai-ht time only
far all hours worked.

Late starting up to three minutes shall not be taken into ascount zen caleulating BB
pay or overtime, Frployves more than tivee minutes late shall lose fifteen miniurtes , à
æployees more timr el:htoern mimitos late shall lose one half hour, and so on for
sash fifteen minute period. To employee reporting late for rœi will de required
to start wari until the end of the penalty period, A full ci;ht œ nine hours
st te warped bBofare cvertire premium becomes effective. Am emlome failing
to either purch in ar out will be penalized ome half hour Tor ench mmeok missing.

wine shift vortors or any workers on the oontirmious shift purohine late, 1.0,
after the shift hour will not be permitted to conrmire work bofore the fiftoem
mimite period an! will lose fifteen (18) minutes, ny warkars on the veevious
shift atayinc on to replace the late worker will Le naild for same.

Spanial [rerdun rates as indicated in the agroarent sinll de excluded in all cases
when caleulati ng overtime,

Yor the purpose of allowing all warkers who are not paid for their luneb perles,
tire to put their tools away andl otherwise male read; to leave thair work place,
the cospeny urdertakos to signal by whistle ten mimites defaro th: er‘ af each |
s'ifte A] workers with no oquiprrnt to put away oust “ork ur to threo (3) minutes
before tlw end of the shift,

All warkers on the continuous shift, f.0., paid for the lunch period vill net be
perudtted to punch out defore the ent of the shift,
Any erployee leaving rior to the completion of a shift, with permissior of his
faremen is not covered by the quitting tire ant is not to bo ranted the tlwee
mirm.tes,

 

(a) Vacations will be granted in aceardame with the stanterd corpany policies,
ooyy of sgh poliey to de posted in shops Two per cant 35° for one week and NOW
per cent (4°) for two weeks,

(b) Payment of Statutory Holidays - Payment will be made for Stetutery Holidays
not worked as negotiated in spocordance with written policy attached - Appendix "A",

SGCITICATION (FF MOPLUYESE The rating of employees in accordance with the
as classificationsshall be Aone by the Compaiy and in conjuction with the
‘orks' Council in case of dispute,

Any Production Torker Class "A" ar Class "I trenaforrod ot dis orn request to a
different type of work may bo reclassified at the disoretion of the “anpary.

At the option of the Commeny the ature of employment shall be aither by the how
or by the piece, ‘0 employee shall suffer a reduction in his mate br reason ef
offeoting this decree, Any pleco wark price after being set by Cost Control
DJepartrent ls not $0 be changed oxoept Ly mutual cansent. In the event of addi-
tiaml mechantienl aquiprert bel: installed, or canes in patterr equipent,
viecu Tork rutes will de adjusted by time study.

 

  

jAG.33 The miniram rates of wages small de the frllarine for each one of
lassifications hercinafter specified, with the lovest malice rete boing not

loss than seventy cents (704) per hour in all classifications except in the case
of apprentices fur which classificntion the minimum rate shall be fifty-five (564)
per hour,

Rplayees on piece work shall receive not less tion the rete ot which they are
elassified for the mmber of hours warlmed,

All erployees working on night shift 7 Pull, to 7 Alki. will be paid five sente (94)
per hour preziun or eush hour worked.

#i- not less than five certs (Gf) per hour ave than the rate for the
ation which thay hold,



e)

. 8 -

33 Apprentiges will de first hired fur a probationsry period af six
per hour, after which thoy will be approched *o sign a contrast te

cutatlish regular apnrentiocelhip at aixty (GO) cents per hour, very indertured
apprertice vill receive a five gems (54) incrouse in rate ut tle ard of every
six menthe perlai until he qualified for journay:nn sistuse

  

Apprentices shall be required to serve five (8) years syprerticeslii) in order te
quel ify for journomen status. !ælpers who inve at lenst (2) yours experience in a
trade ray be orcdited with two (8) years on their apmrenticeship period,

redit ray be allowed or technical school training for previous apprerticrehip
training Lf sufficient proof is fAænisheds

he wepertion of apprentices to jowrmmp stall be, for one jourmymmn, mw

anprentioœ; for ocvery ten additfoml journeyesrn, ore apprentices

SNALIFIGATICE NXTCVANY TOR CIASSIFIED AND

  

  
a "ire Sr azployee who is thoroughly experisnced in the vork of his epceifie

ssificetlion und can perform ergy operation partairin to his alassification with
8 hi» degree of ascuragy, productivity and skdll without (irectiorn from sthars
and car work direcetly from dravings and/or spocifioitions 1° tir oceuption enlls
far ancre

Class "1 :- An erplayes who is exporismoed in tis work of His clussifioation and can
undertax any type of moderately difficult work with a hich deyrec of seermae and
sili, but ‘as rot the mroduotivity to varrent a “laas "1" deyroe,

  3 7 Ap employes with a limited amount of knowladye and sxperiemsa in his work J
arxl pr res direction ant supervision and has not the accuracy, rmoduetivity, a\ill
initiative toc warrant being classified upward,

 

it JUN: Grading will be done in accordance with the lenrth of service,
PILIET7, Jumdtuality, and departrert requiresntst

Jude 1 « an emploree whe has Lad at loast three roars’ axpeiençe ir the veoupation
ad oan perform his duties vith acoureey, effiolsney, relishility and a ninimen of

direction,

(aude 2 « An employte who has had at least ons yess experience in the oecupetiom
and whose production ability is such as to warrant the grade.

ads § « An orployee who has ‘md less than onc year expsrisnce,

  Ai CP TOUL-Ht An arployee vho has cnined à certain amount of axperiense, but
phi close direction and supervision and bas not soquired sufficient nowledew
and aidll to vartunt bein classified in & regular trude oceupation,

è oh da’ 210 An employee who 1s assigned to a dafinod olasstfication in
donneeerFI tho aetual production of the produst, uUnier direct supervision amd
who lms irsufficient adility to vwarrant being olasaifisd in a regular trade
cecupation,

 

   
LT 78 Jn employee who has no experience but has sufficient lmnowledie and bility

te rerk {rn ¢ semi-skilled ocoupatios in his departenrt under direct suporvision.
IG sue erplome showin: exceptional ability rey de recorendeé “or ar | nersape
Li? te Maren Væarishes si°Mieient evidence that sane ir warranted,

PE D 1/12 33 (7eneral) Cœrwisos vork in any departrant rot othurwlise spesi~

Mot“ cinssificé and definod ar eonapted as gerersal or coran Latour, = eh es
moving or handling materials, loading or unloading curs, or sry other migeellaneous

wok es diregted,

I$ Las agreod tint à fod evaluation ant produstion bonus plan will be instituted

es soon as possibles



 

  

Minin 1nissan Mint
| Rates per hour Rates per how Mates par how

GLAISIVICATIONG assifigat1
A B 2

partment «90 O08 0
Cheskorsg « eTranAli Deyartients 6 0
Chamieal lab. 3, 1.08 «96 «90

® * Int 90 L808 +80
. ” Xe 4 70 «080

Clarks Se All Dopmr-teents U8 L886 200
= Int 88 290 275
. Fr JO 5: 20

Tasposters - All Degartments 98 200 90

Inayoutems (Asutstant) AL) Departs, us 80 IB
" learners |” . JO 60

Motal Pattem ~ Lnehiuéès 1.08 90 98
Power House Enginemen 2né class 58

” ” - xd cless es
«80
7

80 276
80 10
90 88
a 8

1e

RN a Ad 0 90

Chippers 0 2 BN
Chairmmen 5 20 LS
Cutters as 90
Farnccmen (Aunaleru® es (50 08
Gas louse Oparaters 8
Grinders et 88 «80

Presumsen 0 290 86

Rapper Mmahins Opeau 0 286 280
Sanddlast ee 0. +90

Sunéblast Ascistant BB MS
Toelmen (Preunetie) 1.08 ,98 +90
Toolman 88
Welders «98 «90 «90

Miner Annoalin: Furnase Basie rete plus Operator 104 per tour prezxiun
four anployees only.

Mechantoal henlabrater (lew iquipment) £8 .90
85 80

«88
* Le

1.00 286 «08

Crars Operators shall de paid at the folioring rates
per hour, acoording te the crane vhiah they are oparetinge

 

 

 
 

 

 

 

 

 

   



 

  
 

LJ

Trés Sep

Trainees +80

With respest to any crane which is transferred to mmotbor Alsle or sy nen cranc whieh is
installed, the now rete for such ercnea to bo desigmated by lumurement in conjuretion with
the Unione

BE
ER
ER
ER
R.
ES

8

Joie employse shall suffer a redustior in his rate by reasor of effesting this decree,

at & Core Makery 1.09
Chaimen 80 20 70
Core Iinighew 98 98
Flastf1tter 86 80 JI
Cagger Maghiss Oporuter 0 7
Ehake Out Len 38 80 MW
Wulder Finisher 98 90
Moulder iinehine Operate 45

Selermnder AStendext111 EE Qu,
Leerner Core Imyvrerers fn Denebs
Core Departuæent lat yoo.=== | | 048 ___-

 

 
 

 
 

 

 

«80 285: 20 Lu
1.08 228 26 _
Bl 00 286
eo 2.00 B88
+90 200 BB

098 200 285
a 0 LB

_. 5 200 85

 
  

 

    
    ers. .….

Brieklayamw Imeovers . Le |
Charge “eighors | - 1 { «30

Charcore
Tmipors let… ee2 | Co EU | 290

” nd

" Sod LL | «90

Pitman__ 50
Pitmen Helper ve

 

 

  



- § oo

 

1nimes Minirue niroun
Rates pes hour ates por how Rates per hour
Classifications rreded noanam.6ad

a B Ç 1 2 3

85
FO HO

86
«78

 

Hot Maiptemanse repairs on Oule Furnace shall receive 104 per hour premium unless sue: werk is
done on piece werk basis.

 

if B80 MD
1,08 «98 L608

BA 0
«90 «90

db 80 MS
«70

1.08 98 08
1.08 «38 99

«00 oT
«£0 «70

0 +85 20
2,08 98 98

21.08 se 95
96 5 90

1,08 1,08
1618

88 0
Crane Repairmen .98 .95 ,90 «

” j

Gare 60 88 (80
Crane Cpereters lseemotive) 1.08
Enginsmen locomotive «98
Firomsn : +80
Yard à Trochmen 7 MN

E3

Sere) Breamy Operaters and Hail Breaker Uperaters (ems per unit per shift) to de paid 304
por hour while operating sueh unita.

Any yearé emplayes oulled upen to burn scrap in the yard will be paid 906 per hour while
ençageé on gush werk,

A premium of five cents (54) pe hour to be paid Yard and Traelnem in Yard lepartment when
leading: or unleading ears oft urnt Lime, !'urnesite, Dolomite, Cilisa “low, Tiroelxy,
iadleslsy and all .x7 Mould und Core Cinders in iulk, Also for unloadins curbide refuse

from pit at (as !.sume,

Daployess ealled upon to repair or elean Cil Tanks will receive a premium of half tiwir reraler
rate while engaced en sugsh work,

IS 1s also undersiesd tat vorkare on piece werk vill receive Of per hour far sash hour werked
ovary and above their plece work rate,

 

eo OBB
0 88
0 48
JO JAP

88
2
78

Censtables (Pretationury 3 monthe) 98

In the event tie corpaxy deems i) necessary fur echeckere, grinders, atters and vealdare $0
vermk off the company Pyeises tlw olloring prexium vill apnly to the workers basis rete,

dutaide of & one mile radius of the plant 056 resdium for evary hour -orked, Ir the vicirity

ef Ville Et. Plarre ard inehine 8 MF preniun for every hour of work, rreciiurs are not

endjest te evertimee.



9
E
R

<<

Hooetlve prentous, for let, 2nd and 328 Open Hearth Turmaes Halpæra ce two furmes
eporationge

Up to & ins. Over a 9 man Over a 18 man

4 heats 1/3 br par no yrerdun no preaium
mn working

8 heats 1» per (over 9 men & no premium
man working up to 11 mon)

1/8 Ir par mn
working

6 eats 1-1/2 hrs per (over © ren and no pretium
man sorxdng up to 12 mer ine.)

l hr per man
working

7 mats 8 hrs per (over 9 men and no premium
ran vœking up to 12 nen fno.)

1-1/2 hrs va mn
working

8 heats - (over © ne: eni no preniun
up to 12 men ine.)
à hrs per ran
working

aa| prets for ladlemen, pitmen, pitown helpers and stopper mon on tve furmes
operations and present clectris furmace.

Up to & ime 9 man erew

4 OH. Hsata Hs Trpee
man vœking men working

S Oolie Heats £ hres. per l er per
man wo ridng mn vorking

@ O.H, lents - 1-1/2 hr per
men working

7 O.!H. Feats - '8 hr per
mn working

8 O.di. Hoata - -

=n Arn
4 OJlis Feats - -
8 Qo, Heats VE wv» pew -

nan working
6 OH, Beats 1 » pæ 1/2 de per

mn working mn working
7 Ooi. Feats 1-1/2 hr per l i» per

man working ran working
B Coi lents 2 Irs per 1-1/2 hrs per

men varidne mn vorking

roert ve on Osborne unit on sghithow ahift basis. Operutioml rates to de estudlished
es follerer=

Class "A" +804
Imludes — Lnshine Oparaters

Finishers
Core Setters
Green Toppers
Closers
Core Jiggewre, Repair lan
Gore Festers (Couplers)

Class "2° «804

Ineluies - All helpers
Care Carriers

Total plese work prices far whole can: to remain unslanged except by mswal eonseant of
union and mnaçemente This piece work price to be divided ascording to the above
established rates ant the musber of eu of each chass involved, Bonus of 50: of piece
work prise to be paid on all moulds produced over 88 $0 de divided equally to sach man
working on the unit,



Be

Ve

10.

Me

12.

13.

b)

e)

Jellewing services te Fecaîve ons full share of boums equivalent te that paid te cash
verkur on units Operator no. 25 crane

nee 86 œ

3 eatwen

Supertiser on Osdarne Unit $0 be mid one and one Malf shares of bonus paid to cash workw
on unit, The felloring £s promotion sequence OF tan working on unit. Helpers on mashime,
helpers on Lire & Green Topping, iachine Cperutors, Finisher, Closer,

f

pe en sand mill, re-condi tioner and reolaiær south end. Premium to de paid fer
the six man operational crew only and to be paid ore full share of bonuses equivalent to
that paid te cran men and c¢lmimwen or the Csbarne unit on all moulds produced over 85

preriuwrs payable only when the (sboxme unit is in operations Operatiornl rates to te
established as follovs:-

3 operators 8064
l sand mill operutenr
l operator on shake cut and all other _mmehinery
1 operator mking reclaimed sand ete.

3 operators 704
1 helper on sand feeder dealt
1 helper on sorep table
1 elper on sand lumpe

Premiun to ba peid for à six man crew only aml to be om full share of bonus equivalent te
that peid to erunemen art chalmæn on the Osbarne Unit on all moulds produced over 1008,
Premium peyable only when Osborne unit in operation.

   CHANGE IN +OLil 5 3 The Compaxry shall take all reasonatle step to give eployees
advange notice of po nes or cargellation of their reçular working hours, Awy eyployes
not so notified, who have reported for their wark at regular startinc time and shall not
be required $0 work on the shift or which they have reported an? for whan no wrk san de
found far the full period of their rec.lar varkine hours (at their regular rate) shall he
paid tro howrs time at regular Lourly rate to compensate them far tronsportation ant loss
of tire; except tt, vivre meh clange ir working hours is duc to cause beyond the
Capany's coutrol, the crployecs shall not be entitled to receive paymerte In case of any
dispute sae car 1 taker up by Shop “omidttee to the farka' Counail,

  

Tia iY: The Carpany, at its discrotion, may pay any employee at a rate of
waresTig r TenThe rintiram for his or her classification provided for in this agrocrant,
(within the range established),

  

 

Polly on Friday,

1 TAGES: Deduction from wmagoes, except those required by law shall be mde omly
upon authoriration signed by the employee and aeceptabls te the Company.

SESORE The Coepany agrees to a voluntary revocable check off of union dues af
menibers of! tie Unione 3uch cheek off must be mut horized by the employee upon speeial fom
provided by the ‘ontroal Seal and I'oundry arker's Union. It {se understood tint the
amount to he deducted shall be auch sum as may fron time to tire de Ansessed by tho Union
on its rembers ascordine to its constitution for goneral unfior purposes only and shell
not oxtend to apcoicl as é6sæxnta or artrance Teese The deductions shall be -2do each
weer and cheque far the total amount oollocted ranitted to the ‘Irmnei-l ecretary of the
‘ontreal .$cel ani ound arker's 'nion after which all Cexpany resporsibilities in
sual mtter will ooasc,

 

SPUTI3t Disputes corered by this Agreement simll be negotiated dy a Quly constituted
Joint /erks Council consisting of ne less than ad ght (5) members, whieh membership will be
corposed of an equal number of remesertatives of !mnagemer. and Nmployees, The eployess
jection will be eleetod by tle Labour Harçaining gens; in the Plant and 'anareret's
Section will be nproirted by Lanmcement. This body to meet on 2 soamwon ground with a
chairman duly electod Ur the Council, Auch Chairmen rast not he aetunll: conrootod with
the plant. À asecr tary will also be elected, who will meard all atnutes ant handle the
affaires usually assicned to the office of Jearvtarye A proper Constitution ant Ny=laws
will pvern the fumotions of this body.

All desisions arrived at by sgreement by the Joint Farks® Counoil sball de final and
binding upon the Compeny and the employees.

Preseture fur erlevances - If any erployee in a departaent as a grievances, he muet take
the mtter wp with his delegate who will investigate tl» mtter thoroughly amd endeavour
to settle ft for him through the Charge hand, thence to the Toreman, General “oreman, te



» +

the Superintendent. If the matter then remine uwettlod it is presented to the
Delegçate Committee who will, in turn, advise their mectien of the Joint Comnittes to buve
the matter placed defore the Joint Works' Coursil,

14, ARBITRATION It 18 further understcod an! agreed that where a grievance sitnitted $lough

18.

»)

e)

d)

e)

f)

h)

1)

j)

the proper channels to 'lamgement and to Counoil cammot be satisfactarily adjusted, sxe
shall be referred to an Arbitration Committee shieh shall consist of not less than
three, cr mae than Tivo persons, one ar two to do chower by tlhe “inion, reprosortine the
employees and a like number ciosen by !'ianagenat to roumresent the Joupar,. He otle
mamber shall be chicper by rmatual oursert of both partios to the .igreernt and sueh

ææ:bor shall be Chalrwmn, If & Choirman cannot be martunlly agreed upon by the emloyer
and employees, within five days, the liiniter of Iabour of the Daminior or Provincial
Covermaont will be aaiæd to appoint a Chairman, hatever decision is arrivod at by
the Arbitration azalitee shall be comsidered final ard binding on both parties.

TORY Sertarity Status shall de established after a period of probation of six months

shall be effeetive fron date of employment. À list of ampioywea shall de mintainsd,
dramn up accardin to dote of hire and by depart-ent to ¢rntablish such seniority status,
If, however, a at is trasferrod LLthe aman; fron one Jopurtent to anctuw, this ran
gy claim seniarity {r tie deurtæont le "us ‘wer transferred fron 1f he so desires.
Hovever, in tle case wicrein a wr has been tram ferred "roone Jepartent to anotier nt
de ou: reque t, sual ompleoyer will of tlie and of on period not excdin: t.xce norths

acqutre sanlarit; atutue in tho rer Jdepurtixnt,

Is Le understoed that officers, delegates and menders of the Joint ‘ark's Ceunsil will
hald seniority rights over all dhers in their department during their temre ef offies
and uring their temme of office they shall not be discharged except tixouch the Joint
vewka* Council,

Men ef senfority and equal ability shall be faveured with vork before nen of lover
vertority in their respective departmeuts. Fmployves alall be rated and rroupeé acourding
to ability, oac} employee holding seniority in his own and lover rated rroups. Ir evont
of à reduction ir staff affectin, an employee in one group, he ro be reduced ir clansie
Tlcatiorn and «lint sentarit rights In 2 lover mted cuteory of Lhe sars oocupatior,
Is xy not, hawev r, claln seniority rihits over an erleoyce hw holds a Ligher classie
fi cat ion.

Any vorker uey claim seniority over a rarker in another oocuyation in the see departmeut
if ke proves equal ability ax longer services

In the event of a reduction ef staff, union mubers shall be retained in preferense 0
worisrs whe re not union rembexs} all things being equal,

The empleycr shall have the rivilege of cemloyine any werimer inoapesitated dy veasom
of accidont, Ix*irdty or adwiinoed age at a wage rate less then tat spoeified in the
category oono:red, Jich wage rate shall Ye determined by the Joint Camittoe.

Any erployee leavin: the company tomporarily and desiring to retain his seniority mst
apply for loave of sbeenpe. Jy «ployee on leave of abge:co natrenew
galandar month in order to retain his genforityeIn the cuse of sioiresa or {andility
leave of atsenoe will not exceed ore intl for east ver of service.

Conti mious service shall be the basis ‘ar oalgulating semiarity amd shall be considered
brolen ty:

a) voluntarily quitting

h) If an employee overstays an suthorized leave of alsenes for
a period of 3 days without Just eausc or if en emplo/ce doing

laid off fails to report for work seven (7) days after being recalled,

¢) Absence âue to lay-off which continmums for more tnn one year,

d) Absence due to disability for more than the allovable time as indicated
ir clause 16 (g)e :Xocpt those umployece injured nhilo on Juty ‘ber shall
receive arodit far continuous service until the termirme tion of the period
that statutory caxpersatior is payable.

If a worker is laid off, due to lugk of work ar reduction of staff, and request that he
bo classified into a lorer rated satoçary of his coeupat ion, in ordor to avoié bein: ladd
off, sueb warkxar will be reinstated into the higher rated category from vhich he was
arigzinally laid off before workers ic have been laid off are recalled irrespeoetive of

seniority status.

In the evert à job vacaney develops, a warksr from a lover rated category will be
promoted to fill susl vacancy, provided be ins the nesessary qwmlificetions., Amy new
verker will bs hired in the lowest rated categery ia cash department

| ©



x)

16.

b)

17.

b)

e)

13.

19,

20.

- I -

Any exployes doing recalled after discharge within a calendar month will retain his
seriowritye

EoNotice of all openings for promotion simll » posted on the bulletin dorés
ay + exyloyes my file an application for same.

Fremotions $0 nore desirable or Letter paying jobs will be made or a sonlority basis,
eonsideration being given tc the akdlity of the aligibtle employees to qualify for the
now position,

3 The Compary at its dlscretion my dissharge any employee when, in the
nion of the lmnageresnt, there exists sufficient cause.

The union ry ob 18a diseretion roquest, an! ths Company shell furnish on sush request,
the reassn and reasons fbr tie dscharge of eny employees of the Corpany eovared Wy
this agreommmte

Having informed the Union of tle reason or rensons for the Cisobarce of any eployes,
the Company shall be under no obligation to discuss ar negot inte said dissharpe with
the Union unless the Union shall finish, vithin seven days of tie date of said
diseharge, prim fools evidence in writing of unjust Uscharce

<OFP; In the avert of a layoff, the union shall Ye supplied with a list of the mam
o be d off vithin a period of three days prior to mich layoff, so ti=t they my
study same, and 1 it is thouglit trat an injustice les been done same can bo talon wp
thragt tin regrlar crilevensc mocedure.

 

  

} D ICCHOUTO! Durine the life of this Agreement or while negotintions far a
EE Agrosrsort are in progress, there shall x ro strikes or slowdown on the part

of manbers of the Union nar ary ioekout on Bw part of the Company,

   

CRIT IATION: This coreest 1e in farce for a pari oû of ore yer from the
glgnature and sell remin in force fran year to year unless either erty

ives notice in writing to ttc der party within a delay whiet shell not de more than
60 days nor lees thay 30 dsys price to the expiration of each pariod of its intention
to temimte the agroorent or sou: tumnénents tharoto, and in the latter case the
present aroormnt sinil rempio in force until tle :ext agrosxæut 1s duly siemod,

A’ .

Signed at “entreal, ‘Quebec, on the //. day of Aasyg «est 196%

For
MONTHLAIL. STEEL & FOUNDRY WORKIRS® UNION 7, ; RY GAP“IIT

 

 

  

  

   
 


