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0 COLLECTIVE LABOUR AGREEMENT
P
Y Between

THE T, EATON COMPANY LIMITED OF MONTREAL

\ (hereinafter called the Company) PARTY OF THE FIRST PART

+ AID |
SN

NATIONAL UNION OF OPERATING: ENGINEERS OF CANADA

(hereinafter called the Union) PARTY OF THE SECOND PART i
do

PURPOSE |

Whereas by decision of the Labour Relations Board of the Province of Quebec, the

National Union of Operating Engineers of Canada have been certified as collesttve i

bargaining agents for stationary enginemen employed on the steam power and refrige-

ration plant of The, T. Eaton Company Limited of Montreal (departæental store) 677
St. Catherine St. West, Montreal, Que; the following agreement has been entered

into for the purpose of providing terms and conditions of employment/between the

parties hereto, of stationary
enginemen

2aRECOGNITION

The Company by reason of such desiison recognises the Union as the sole and

exclusive bargaining agent for all its stationary enginemen as defined in clause (1)

for Collective Bargaining with relation to wages, hours of work and other conditions

of employment as set forth herein,

JaDISCRIMINATION

The Company will not imterfere with the right of any employee to become a member

of the Union, There will be no discrimination, interference or coercion by the Come

pany or its agents against any employee by reason of membership in the Union,

The Union agrees that no intimidation or coercion will be practised among the

Company's employees in recruiting membership to the Union nor for other purposes

and that there shall be no soliciting of membership, distribution of propaganda

or transaction of any business of the Union during working hours, nor on Company's

prenises except as herein provided,

baGRIEVANCECOMMITIEE

The Unien will elect or appoint ome "Shop-Steward® who shall be one of the

employees covered by this agreement and supply the Company with the name ef same,

vhom said Company shall than recognize,
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The Shop=Steward shall be the person to handle evances arisunder this Agreement. ver ,

daGRIEVANCEPROCEDURE

Should any dispute arise between the Company and the Union as to the meaning andapplication of the provisions of this Agrerment or should any local trouble of anykind arise in the plant, there shall be no suspension of work on account of suchdispute, but an earnest effort shall be made by both parties hereto to settle imme-diately and without delay such dispute or trouble, in respect of which the foklovinggrievance machinery is set ups

EIRST: The employee concerned may, either alone
or accompanied by the Shop~fSeward, take
the matter directly to the head of the
department,

SECJID: If a settlement 1s not reached with the
Head of Department within a reasonable
time, the matter may be discussed by the
Shop-Steward, accompanied by a representa-
tive of the National Union of Operating
Engineers of Canada if he so dcsires, with
the Superintendent's Office of the Company,

All settlement of grievances arrived at between the Company and theShop-Stevward shall be final and binding upon the Company, the Union, ani the
enployee or employees concerned.

In the event of failure to reach a settlement of a dispute arisingout of matters covered by this agreement, the dispute shall be referred to Arebitration in accordance with the Labour Laws of the Province of Quebec governing
the same.

Matters to be dealt with under the provisions of this section, shall
normally be discussed during working hours, provided however, that lengthy nego-
tiations for a settlement of any disputes may be discussed outside of working hours,

During the term of this Agreement, the Compeny agrees that there shall
be no lockout and the Union agrees that there shall be no slowdown, strike or other
stoppege of work,

Any employee who engages in a strike, slowdown or other stoppage of
work before fully complying with the provisions of this section or other recourses
provided by law, shall be subject to disciplinary measures by the Union and such
action on the part of the Company as may be appropriate under paragraph (6) of this
Agreement,

0



  

MANAGEMENT

Tha management of the Company's premises and equipment, the arrangement |
of work and the direction of the employees, including the right to hire, suspend,
transfer or discharge for proper causes, and the right to relieve employees of |
their employment becauseof lack of work or for other legitimes reasons, is reco- |
gnised by the Union and the employees subject to this Agreement as a right of
the Company remaining vested exclusively in the Company,

a) For the purpose of this Agreement, the plant in question shall be recognised
es a first class plant in accordance with the Quebec Statienary Enginemen Act
and having a first class engineer and assistant in charge who shall not form
part of a regular shift,

b) Shift engineers shall be deemed te be the holders of second olass enginemen's
certificates,

6) The relief engineer shall be deemed to be the holder of third class enginemen's
certificate,

d) Boller Operaters (Fireman) shall be deemed to be the holders of fourth class
enginemen's certificates as well as the relief boiler operater,

e) Boiler-rsom day-time helpers to be classed as unlicensed fire-men, 1 B

 

a) The regular working hours shall be wight (8) hours per day and forty-eight
(48) hours per week.

|

b) Time and one-half shall be paid for overtime, which overtime shall be governed |
by paragreph (a). i

6) Double time rates shall be paid for work performed on Statutory holidays and
on business days on which the Store is closed,  
d) A lunch period oceeurimgin the middle of each shift shall be allowed all afore- |
mentioned employees and shall be considered as a period of work, providing the
employees remain on duty during the said lunch period,

2WAGES

a) Minimum rates of pay shall be as fellows, to apply as from date of the starting
of negociations.- January 12th, 1948-

a
»



who

{
Shift engineers, 2nd class $1.10 per hour
Relief engineer, 3rd class . .
.Boiler operators, 4th class 86 * *
Helpers (boiler-recm) 70 " "”

ANNUAL
l.- Employees who have been in the Company's service for a period of less than
two years shall receive such anmal holidays as they may be entitled to under
the Quebec Minimm Wage Comnission Ordinance No, 3,

2.- , Employees who have been in the continuous serviee of the Company for a
period of two or more consecutive years shall receive a two weeks! holiday yearly
with pay, exelusive of overtime,

holidays
3e= The time for taking shall be determined by the Company, Employees with
greatest seniority shall be given preference.

dda=_SENIORITY

a) Insofar as may be practicable, in reduction, restoratien and advancement,
plant and departmental seniority shall govern provided the employees are equal
in skill and ability,

I b) An employes shall cease to have seniority rights and his employee's status
; with the Company will be terminated for all purposes ifs

2 1. He leaves voluntarily.
jé 2, He is d!scharged,

;  SAPETS |
The Company will continue to make reasonable proviséons for the safety

and health of its employees during the hours of their employment, such devices
as the Company requires to be worn and other equipment which in the opinion of

i} the Company is necessary for the safety and protection of the amployees, shall
a be pssvided without sharge by the Company.

 
> This Agreement shall remain bn force for a period of one year from the

date of its signature and be automatically renowed for a similar pariod and so
% on, upon failure by one of the parties to give a written notice to the other
4 party, within a delay which shall not be more than sixty days nor less than
Fa thirty days prior to the expiration of each period, of its intention to terminate
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Agreement or seek amendments to same, and in the latter case, the present

Agreement shall remain in foree until the next Agreement is duly signed,

dba=_.NOTICE

Any notiee required to be sent te the Company shall be effestively given
when mailed tot i

The T. Eaton Company Limited of Montreal,

The Superintendent's Office, 18
677 St. Catherine St. West, 5

Montreal, Que,

and any such notice required to be given to the Union shall be effestively given

vhen mailed tot
The natienal Union of Operating Engineers of Canada, |

Room 10, Monument National,

1162 St, Lawrence Blvd;
Montreal, Que,

IN WITNESS WHERECF the parties have signed this Agreement at the City of Montreal under {J

date ofceceaces ay, February 20theeecccsss; in the year ehe thousand nine hundred

and forty-eight, (1948)

A
E

a
s

cl

—ddidisible

THE T. EATON COMPANY LIMITED OF MONTREAL

làPéndilends  Supervisor of Treasury Departments,

NATIONAL UNION OF OPERATION ENGINEERS OF CANADA

—2afrezesn.

President,

 



>e PROCEDURE

Should any dispute arise between the Company and the Unien as to the meaning
end application of the previsiens of this Agreement pr should any local treuble
of any kind arise in the plant, there shall be no suspensien of work en acceunt
ef such dispute, but an earnest effort shall be made by both parties hereto te
settle immediately and without delay such dispute or trouble, in respect of which
the follewing grievance machinery is set up:

FIRST: The empleyee concerned may, either alone or accompanied by the
Shep=Steward, take the matter directly to the Head ef the
Department,

SECOND3 If a settlement is not reached with the Head of Department within
a reasonable time, the matter may be discussed by the Shop-Steward,
accompanied by a representative of the National Union of Operating
Engineers of Canada ff he so desires, with the Superintendentés
Office of the Company.

All settlement of grievances arrived at between the Company amd the Shop-Steward
shall be final and binding upon the Company, the Union and the employee er employees
cencernede

In the event of fellure to reach a settlement of -a dispute arising out of matters
covered by this agreement, the dispute shall be referred te Arbitration in accordance
with the labour laws of the Province of Quebec governing the same,

Matters to be dealt with under the provisions of this section, shall normally
be discussed during working hours, provided however, that lengthy negotiations fer
a settlement of any disputes may be discussed outside of working hours.

During the term of this Agreement. the Company agrees that there shall be no
leckout and the Union agrees that there shall be no slowdown, strike or other
steppage of work,

Any employee who engages in a strike, slowdown or ether steppege of work before
fully complying with the provisions of this section or other resources provided
by law, éhell be subject to distiplinary measures by the Union and shshugttisncea
the pert of the Cempany as may be appropriate under paragraph (6) ef this Agreement,

MANAGEMENT
The Management of the Cenpany's prenises and equippemt, the arrangement ef werk

and the direction of the employees, inclusing the right to hire, suspend, transfer
or discharge for proper oauses, and the right to releive empioyees of their
employment because of lack ef work jer for other legitimate reasons, is recognised
by the Union and the employees subject to this Agreement as a right of the Company
remaining vested exclusively in the Company.

CLASSIFICATION

a) Fer the purpese of this Agreement. the plant in question shall be recognised
as a first class plant in accordance with the Quebec Statienary Enginemen Aet
end having a first class engineer and assistant in charge who shall not form
part of a regular shift,
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b) Shift engineers shall be demmed to be the holders of second class
enginemen's certificates.

co) The relief engineer shall be deemed to be the holder of a second
class enginemen's certificate.

d) Boiler operators (Firemen) shall be deemed to be the holders of fourth
class enginemen's certificates as well as the relief boiler operator,

.. e) Boiler room day time helpers to be classed as unlicensed firemen.

8. WO ON ONS A ME

a) The regular working hours shall be eight (8) hours per day and forty-eight
(48) hours per week.

b) Time and one-half shall be paid for overtime, which overtime shall be
governed by paragraph (a). i

ce) Time, plus time and one-half shall be paid for work performed on
statutory holidays. This also applies to holidays declared by the
Store (not including regular Saturday closings) which by reason of
shift arrangement provide normal days off on such Store holidays.

d) A lunch period occurring in the middle of each shift shall be allowed
all aforomentioned employees and shall be considered as a period of
work, providing the employees remain on duty during the said lunch period.

9. WAGES

Minimum rates of pay shall be as follows: to apply as from February 20, 1954.

Shift engineers, 2nd class $1.87 per hour
Pelief engineer, 2nd class 1,65 = "
Boile/r.operabèr, 48h class L46 " "

3 Helper (Boiler Room) 1,26 " ®

- 10.

_ANNUAL

HOLIDAYS
? I. Employees who have been in the Company's service for a period of less

than two years shall receive such annual holidays as they may be
“ entitled to under the Quebec Minimum Wage Commission Ordinance No. #3).

2. Employees who have been in the continuous service of the Company for
& period of two or more consecutive years shall receive a two weeks.
holiday yearly with pay, exclusive of overtime.

3. The time for taking holidays shall be determined by the Company. Employees
with greatest seniority shall be given preference.
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ll, SENIORITY

a) Ingofar as may be practicable, in reduction, restoration and advancement,Plant and departmental seniority shall govern provided the employees areequal in skill and ability.

b) an employee shall cease to have seniofity riglits and his employee's statuswith the Company wiil be terminated for ali purposes if;

le He ® voluntarily,
2. He' is déscharged.

12, SAFETY AND HEALTH

r
e

——————

t
s

The Company will continue to make rvasonable provisions for the Safety andhealth of its employees during the hours of their employment, such devices asthe Company requires to be worn and other equipment which in the opinion ofthe Company is necessary forthe safety and protection of the einployees, shallbe provided without charge by the Company,

The Company agrees to apply safety goggles, fuse pullers, first aid kitand gas mask for the Boiler Room,

13, DURATION OF AGREEMENT

This Agreement shall remain in force for a period of one year grom thedate of its signature and be automatically renewed for a similar period and30 on, upon failure by one of the parties to give a written novice to theother party, within a delay which shall not be more than sixty dgys norless than thirty days prior to he expiration of each period, of idsintention to terminate this Agreement or seek amendments to same, and in thelatter case, the present Agreement shall remain in force until the nextAgreement is duly signed.

4, NOTICE

Any notice required to be sent to the Company shall be effectively givenwhen mailed to:

The T. Eaton Co, Limited of Montreal,The Superintendent's Office,
677 St. Catherine St. West,
Montreal 2, Quebec,

any:8uch mosiod required to be given to the Union hall be effectively givanwhen mailed to:

The National Union of Operating Engineers of Canade,Room 10, Monument National,
1182 St. Lawrence Bvd,,1,
Montreal, Quebec,
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IN WITNESS WHEREOF the parties have signed this Agreement at the City of
May 14th in the year one

thousand nine hundred and fifty-hour (1954).

Montreal under date of
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THE T. EATON CO,LIMITED OF MONTREAL

(Signed) Unreadable

NATIONAL UNION OF OPEHATION ENGINEERS OF CANADA

(Signed) P.Dessureault

J.A.Roberge.
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COLLECTIVE LABOUR AGREEMENT

between

THE T. EATON CO LIMITED OF MONTR.AL
(Hreinafter called the Company) PARTY OF THE FIRST PART

And

NATIONAL UNION OF OPERATING ENGINERRS OF CANADA
(Hereinafter called the Union) PARTY OF THE SECOND PART

JaPURPOSE

Whereas by decision of the Labour Relations Bosrd of the Province of Quebec

the National Union of Operating Engineers of Canada haie been certified as

collective bargaining agenss for stationary enginemen employed on the steam power

and refrigeration plant of the T.Baton C“, Lymited of M ntral (departmental)

store] 677 St. Catherine St. West Montreal Ques, the following agreement has been
entered into for the purpose of providing terms and conditions of employment of

stationary engimemen between the parties hereto.

24 RECOGNITION

The Company by reason of such decision recognizes the Union as the sole and

exclusive bargaining agent for all its stationary engimemen as defined in clause

I) for Collective Bargaining with relation to wages, hours of work and other

conditions of employment as set forth hereind

3a DISCRIMINATION
The Company will nét inberfere with the right of any eaploges to become a

member of the Union, There will be no discrimination, interference or Goercion

by the Company or its agents against any employee by reason of membership in the

Unione

The Union agrees that no intimidation or coercion will be practbced among the

Company's employees in pecruiting membership to the Union nor for other purposes

and that there shall be mo soliciting of membership, distribution of prgpeganda or

transaction of any business of the Union during working hours, nor on Cmpany's

premises except as herein provided,

- COM}

The Union will elect or appoint one “Shop-Stward Ë who shall be one of the

employee coyered by this agreement and supply the Cmpany with the nage of same,

whom said CGmpany shall then recognize,

The Shopm=Steward shall be the person to handle any grievances arisigg under

this Agreement,

19/3470



So SRLRVANCEPROCEDURE |

Should any dispute arise bet.een the Company and the Union as to the meaning
and application of the provisions of this Agreement or should any local trouble
ef any kind arise in the plant, there shall be no suspension of work ou account
of suchdispute, but an earnest effert shall be made by both parties hereto te
stèle immediately ani wéthaut delay such dispute or trouble, in respect of which
the following grievance muchinery is set ups

FIRSTS The employees concerned may, either alone or accampanged by the
Shp-S3teward, take the mutter directly to the head of the departe
ment,

SECEND If a settlement is not reached with the Head of Department wbthin
& reasonable time, the matter may be discussed by the Shop~Gteward
accompanied by a representative of the National Union of Operating
Enginerrs of Canada if he so desires, with the Sypertintandent !s
Office of the Companys

All settlement of grievances arrived at between the Company and the Shop-Stevard
shall be final and binding upon the Company, the Union and the employee or employees
concerned,

In the event of failure to reach a settlement of a dispute arising dut of matters
covered by this agreement, the dispute shall be meferred to Arbitration in accordancewith the Labour Laws of the Province of Quebec governing the same,

Matters to be dealt with under the provisions of this section, shall no
be discussed during working hours, provided howemer, that lengthy negotiations for
a settlement of any disputes may be discused outside of working hours,

During the term of this Agreemeni, the Company agrees that there shall: be mo
lockout and the Union agrees that there Shall be no slowdown, strike or other
stoppage of work,

Any employee who engages in a strike, slowdown or other stoppage of work before
fully complying with the provisions of this section or other resources provided
by law, shall be subject to disciplinary measures by the Unoon and such action onthe part, of the Company as may be appropräate uhder paragraph (6) of this Agreement

QaMANAGEMENT

The A management of the Company'8 premises and equipment, tHe arrangement of work
and the direction ef the employees, including the right to hire, suspend, transfer
or discharge for proper causes, and the right to r:lieve employees of their
employment becausee of lack of work or for legitimate reasons, os recognized
by the Union and the employees subject to this Agreement as a right of the Company
remaining vested exclusively in the Company,

CLASS T
a) For the purposes of this Agreement, the plant in question shall be recognâzed
as a forst class plant in accordance, with the Quebec Stationary Enginemen Act
and having a first class angineer and assistant in charge who shall not form
part of gr regular shift.
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b) Shift engineers shall be deemed to be the holders of second classengineemen's certificates,

e) The relief engineer shall be deemed to be the holder of à secondclass enginemen's certificate,

Ë d) Boiler Operators (Firemen) shall be deemed to be the holders of fourthclass enginemen's certificates as well as the relief boiler operator,

®) Boiler=room day-time helpers to be classed as unlicensed firemen,

8

WORKINGLiOURSAND

CONDITIONS

OFEMPLOYMENT

a) The regular working hours shall be eight (8) hours per day and forty-eights
i
i

“
|
I
u
S
g

(48) hours per week,

{ b) Time and one half shall be paid for overtime, which overtime shall be7 governed by paragraphe (a) -

“i c) Time, plus time and one half shall be paid for work performed on stage+ utory holida.s, This also applies to holidays declared by the Store3 (not including regular Saturday clising) which by reason of shiftR arrangement provide normal days off on such Store holidays,
a d) à lunch period occuring in the middle of each shift shall be allowed‘ all aforementioned employees and shall be considered &s a period of: work, providing the employees remain on duty during the said lamoh period,

Minimum rates of pay hhall as follews, to apply as from February 20, I953vad
+

.ll Shift engineers, 2nd class $I,82 per hour,» Relief engineer, 2nd class I,60 " n4 Boiler operator, 4th class I.42 # n* Helper (Boiler Room) I.22 =» on
23 0, ANNUAL HOLID
a I, Employees who have been in the Company's service for a period of less+ than two years shall receive shch annual holida.s as they may be5 entitled to under the Quebec M*rimum Wage Commission Ordinance No. (#3).
se 2eZmployees who habe been in the continuous service of the C_mpany for1 & period of two or more cinsecutive years shall receive a two weeks!Let holiday yearly with pay, exclusive of overtime,

So 3e The time for taking holida,s whall be determined by the Company, Employecsui with greatest seniority shall be given preference,

 Ammho denre ams



a) Ipsofar ad nay be praticable, in reduction, restoration and advancement
plant and departmental seniority shall govern provided the employees are
equal in skill and ability,

b) An employee shall cease to have seniority rights and his employeefs status
with the Company will be terminated for all purposes ifs

I. He leave voluntaruly.
2. He is discharged,

dé, SAFETY AND HEALTH

The Company will continue to make reasonable porvisions for the safety and
health of its employees during th hours of their employment, such devises as
the Company requires to be worn Other equipment which in the opinion of the C me
pany is necessary for the safety and protection of the employees, shall be prévie
ded without charge by the Company,

The Company agrees to supply safety giggles, fuse pullers, first aid kit,
and gas mask for the Boiler Room

tion of emen

This Agreement shall remain in force for ® period of one year fwmm the
date ofl ots signature and be automatically renewed for a similar period and
so on, upon failure by one of the parties to give a written notice to the

other party, within a delay which shall not be more than sixty of âts in
less than thirty days prbor to the expiration of each period, of ils ine
tentionto bérikjndig:this Agreembmt or seek amendments to same, and in the
latter case, the present Agreement shall remain in force until the next
Agreement is duly signede

NOTICE

Any notîce required to be sent to the Company shall be effectively given
vhen mailed tos

The T.Eaton Coe L mited of MUntreal,
The Superdntendent!s Dffice,
677 St, Catherine St. West,
MUntreal Quebec

and any such notice required to be given to the Union shall be effectively givem
when ma led to 3

The National Union of Operating Engineers, of Canada

Room I0, M’rument National
1182 St, Lawrence B4vde
M ntroal, Quebeg,

&
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H IN WETNESS WHERECF the parties have signed this Agreeumt at the City ofpe Montreal under date of April 28th in the year one
€ thousand nine hun‘red and fifty=three, (1953)
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THE T. EATON CO LIMITED OF MONTREAL
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(Signed) Unreadable
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NATIONAL UNION OF OPEHATING ENGINEERS BW
P. Dessureault,M
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(S4gned) J.A Roberge,
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COLLECTIVE LABOUR AGREEMENT

between

The T. EATON CO. LIMITED OF MONTREAL
(hereinafter called the Company) PARTY OF THE FIRST PART

and I

NATIONAL UNION OF OPEHATIMG ENGINEERS (OF CANADA
(Hereinafter called the Union} PARTY OF THR SECOND PART,.-

Duxnase. |

Vhereas by decision of the Labour Relations Board of the Previnee of Quebee, ol
the National Union of Operating Engineers eof Canada have been certified as ‘
collective bargaining agents for stationary eaginemen employed on the steam pewer
and refrigeration plant ® the T, Eaton Ce, Limited of Montreal (departmental)
store) 677 St. Catherine si. West Montreal, Que., the following agreement has been
entered into far the purpose of providing terms and conditions of employment ef
stationary enginemsn between the parties hereto.

BECQCHITION.

The Company by reasons of such decision recognises the Union as the sole and 8
exclusive bargaining agent for all its stationary emginemen as defined in clause
1) for Collective Bargainirg with relation to wages, hours of vork andothers
conditions of employment as set forth herein,«

RISCRIMINATION

The Corpauy will not interfere with the right of any employee te become a
member of the Union, There wi]l be xo diserimination, interferense or ceereion
by the Company or its agents against any employee by reason of membership in the
Union.- 5 #

The Union agreed that no intimidation or coercion will be practised among the + N°
Company's employees in recruiting membership to the Union nor for other purposes
and that there shall be no soliciting of membership distrinution of proparanda or
transaction of any business of the Union during working hours, nor en -
premises except as herein provided.-

The Union will elest or appoint one "Shep Steward " who shall be ome of the
employees covered by this Agreement and supply the Company with the name of same,
whom said Company shall then recognise.-

The ShopSteward shall be the personte handle any grievanees arising wader
this Agreement.“ '

/1 Jo 47
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GRISVANCE

Should any dispute arise between the Company and the Union as to the meaning
and application of the provisions of this Agreement, or should any lecal trouble
of any kind arise in the plant, there shall be no suspension of work on aseount
of such dispute, but an earnest effort shall be made by both parties hereto to
settle immediately and without delay sueh dispute or trouble, in respect ef whieh
the following grievance machinery is set upi-

FIRST 8 The employee concerned may either alone or accompanied by the
Shop-Steward, take the matter directly to the head of the depart-
nent. °

SECOND: … If à settlement is not reached with the Head of Department within
a reasonable time, the matter may be discussed by the Shop Steward
accompanied by a representative of the National Union of Operating
Engineers of Canada if he so desires with the Superintendent's
Office of the Company,=

All settlement of grievances arrived at between the Company and the Shop-Stevard
shall be final and binding upon the Company the Union and the employee or empleyees
concerned, « :

In the event of fallureto reach a settlement of a dispute arising out of matters
covered by this agreement, the dispute shall be referred to arbitration im aceerdance
with the Labour laws of the Proving: of Quebec geverning the same.-

Matters to be dealt with under the provisions of this seetion, shall normally
be discussed during working hours, provided however, that lengthy negotiations for
a settlement of any disputes may be discussed outside of working hours.-

During the term of this Agreemert, the Company agrees that there shall be no
lockout apd the Union agrees that there shall be no slowdown, strike or other
stoppage of work.=-

Any employee who engages in a strike,slowdown or other stoppage of work before
fully complying with the provisions >f this section or other resources provided
by law, shall be subject to disciplinary measures by the Union and such action on
the part of the Company as may be ajprepriate under paragraph (6) of this Agreement.

G .
The Management of the Company's premises aad equipment, the arrangement of werk

and the direction of the employees, including the right to hire, suspend, transfer
or discharge for proper causes, and the right to relieve employees Af their
employment because of lack of work or for other legitimate reasons, is reeognised
by the Union and the employees subjeot to this Agreement as a right of the Company
remaiîning vested exclusively in the Conpany,-

CLASSIFICATION,

a) Fer the purpose of this Agreemeit, the plant in question shall be recognised
as a first class plant in æcordance with the Quebec Stationary Enginemen Aet
and having a first class engineer and assistant in charge vho shall net forn
part of a regular shift,-



3.

bd) Shift engineers shall be deemed te be the holders ef secend class

enginemen's certifieates.-

¢) The relief engineer shall be deemed to be the holder ef a second

class enginemen's certificate,

d) Boiler Operators'(Firemen(sha)} be deemed to be the holders of fourth

class enginemen's sertificates us Wedllaa the relief boiler eperator.-

») Boiler-roon day-time helpers to be elassedas unlisensed firemen.-

8.

WORKINGHOUESAND

CONDITIONS

OF

LMPLOYMUNI.

a) The regular working hours shall be eight (8) hours per day and forty-eight

(48) hours per week,

b) Time and one half shall be paid for overtime whish overtime shall be

governed by paragraph (a),~

oc) Time, plus time and one half shall be paid fer work performed on statu-

tory holidays. This also applies to holidays declared by the Shere

(not including regular Saturday closings.) whieh by reason of shift

arrangement provided normal days off on such Store holidays.-

d) A lunch period ocourring in the niddle of each shift shall be ailoved

all aforementioned employees and shall be considered as a period of

work providing the employees remain on duty during the said lunch period.-

®.  MAQKS-

Minimum rates of pay shall be as follews, to apply as from February 20, 1952.

SHift engineers, 2nd class $1.72 per hour
Relief engineer, 2nd class 1.51 * "
Beller eperator, 4th class 1,34 * "
Helpers (Boiler Room.) 1,15 * *

20.ANNUAL_HOLIDAIZ.

1. Employees who have been in the Cempany's servise for a period of less

than two years shall receive such annual holidays as they may be

entitled to under the Quebec Minimum Wage Commission Ordinance No. #3.0

2, Employees who have been in the continuous servise of the Company fer

a period of two or more consecutive years shall receive a two week's
holiday yearly with pay, exclusive of overtime.-

3. The time for taking holidays shall be determined by the Company. kmployees

vith greatest seniority shall be given preference.-
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a) Insefar as may be practisable ia reduction resteration and advancement,
plant and departmental seniority shall govern provided the employees are
equal in skill and ability.-

b) An employee shall gease to have seniority rights and his employee's status
with tbe Company will be terminated for all purposes if:

1. He leave voluntarily.
2. He is discharged.

AND

The Company will ecntinue to make reasonpble provisions for the safety and
health of its employees during the tours of their employment, such devices as
the Company requires to be worn and other equipment which in the opinion ef
the Company is necessary for the safety and protection of the employees, shall
be provided without charge by the Company.-

A
h

va
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The Company agrees to supply sadty goggles, fuse pullers, first aid kit,
and gas xesk for the Boiler Room.~

OF

This Agreement shall remain in forse for a period ef ene year from the
date of ite signature and be automtically renewed for a similar period and
80 on, upoa failure by one of the parties to give a written notice to the
other party, within a delay which shall not be more than sixty days nor
less than thirty days prior to the expiration of each period of its in-
tention to terminate this agreement or seek amendments to samep and in the
latter cass, the present Agreement shall readin in force untid the next
Agreement is duly signed.-

NOTICE,

Any metiee required to be sent io the Company shall be effestively given
vhen mailed tot-

 

The T. Katoi Ce, limited of Moatredl,

The Superintendent's Office,
677 St. Catierine St. West,
Montreal, Quebec. - .

and any sush notice required to be [ven to the Union shall be effedtively given
when mailed to:-

The National Unim of Operating Engineers of Canada,
Room 10 Momment National
1182 St. Lasrenc: Blvd,
Montreal, (hebec,-
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IN WITNESS WHIREOFP the parties have signed this Agreement at theCity ef
Montreal unde: date of Mareh 27th in the year one
thousand nine hundred and fifty two (1952) |

Retro-activity fron February 20th, 1952.

THE T EATON CO, LIMITED OF MONTREAL

(Signed, Jd. B. Watts,

 

NATIONAL UNION OF OPERATING ENGINEERS (PF
CANADA,

(signed) P, Pinsenneault.



Amendments to Colleetive Labour Agreement

of February 20th, 1949

Between

The T. EATON CO. Limited ef Montreal

(hereinafter ealled the Company) PARTY OF THE
FIRST PART

And

NATIONAL UNION OF OPFRATING ENGINFFR3 OF CANADA

(hereinafter called the Union) PARTY OF THE
SECOND PART

The parties hereto have agreed to the felloving amendments:

Wages, clause 9, to read as follows:

A. Minimum rates of pay shall be as follows,

to apply as fron February 20th, 1950:

Shift engineers, 2nd class £1.30 per hour

Relief engineer, 2nd class 1.15 per hour

Boiler operater, 4th class 1.00 per hour

Helpers (BOILIR ROOM) 85 per hour

Safety and Health, clause 13, the folloving

paragraph is to be added:

The Company agrees to supply safety goggles,

fuse pullers, first aid kit, and gas mask

for the Foiler Room.

It Ls agreed by both parties that all other

clauses of the agreement shall remain in effect

for a pericd of one year from the date of these

amendments.

19/96
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In vitness whereof the have signed this agreensmt
at the City ef Montreal under date ef

May 10th

in the year Nineteen hundred and fifty,

THE T,BATON CO,LIMITED OF MONTREAL

Unreadakle

BATIONAL UNION OP OPERATING ENGINEERS OF CANADA

P.Dessureanlt



Amendnents to Collective Labour Agreement

of February 20th, 1948.

Between  
The T.BATON CO, Limited of Montreal

(Nereinafter salled the Oompany) '}
PARTY OF THE FIRST PART i

and 4

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA
(Hereinafter called the Umion)

PARTY CF THE SECOND PART

The parties hereto have agresd to the
following amendmentss

Classification, clause 7, paragraph C. to be changed to reed as follewss

GC. The relief engineer shall be deemed to
be the holder of a second class
enginemen's certificate,

Wages, clause 9, to read as follows,

À. Minimum rates of pay shall be as follows,
to apply as from February 20th, 1949.

Shift engineers, 2nd class $1.21 per hour
Relief engineer, 2nd class 1,07 per hour
Boiler operator, 4th class 95 per hour
Helpers (boiler room) +80 per hour

Working hours and conditions of employment clause
8, paragraph "C" is cancelled and is to be replaced by the following

clause! |

C. Time, plus time and one half, shall be
paid for work performed on statutody
holidays and on business days on whieh
the Store is closed. This also applies
to equivalent days, which by reason of
shift arrangement provide normal days
off on such holidays,
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It is agreed hy both parties that all

other clauses of the agreement shall remain in affect

for a period ef one year from the date of these emendments .

In witness whereof the parties have

signed this agreement at the City of Montreal

unier date of the tenth of March 1949

in the year Nineteen Hundrel and F_orty-Nine.

THE T. BATON CO. LIMITED OF MONTREAL

W.F.lLoske

NATIOMAL UNION CF OPERATING ENGINEERS OF CANADA,

TJréses
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COLLECTIVE LABOUR AGREEM'NT

. % between

\ THF T. BATON CO, LIMITED OF MONTREAL

(Merethafter called the Company) PARTY OF THE FIRST PART

VAE "
NATIONAL UNION OF OPFRATING TWHGINFFRS OF CANADA

(Hereirafter called the Union) PARTY OF THF SECOND PART

 

l._ PURPOSE

Whereas by decision of the Labour Relations Roard of the Provinee of Quebas,

the National !Inion of Operating "negineers of Qanade have been certified us

collective bargairing agents for stationary enginemen employed on the steam rower

and refrigeration plent of the T. Taton No, Limited of Montreal (departmental

sotre) 677 St. Catherine St. West, Montreal, Nue,, the following agreement has been

entered into for tie purpose of providing terms end conditions of employment of

stationary enginemn between the parties hereto.

 

2, RECOGNITION

Tne Company by reason of =uch decieion recognizes the Union as the sole and

exclusive bargaining egent f@r all its stationary enginemen an defined in r~lsuse

1) for Collective Bargairing with relation to wages, hours of vork and other

conditions of emnloyment as set forth herein.

3, DISCRIMINATION

The Company will not interfere with the right of any emrloyee to become a

member of the Union. There will be no dAireriminstion, interference or coercion

by the Company or its agents aceinst any employee by reason of membership in the

Union.

The Union agrees that no intiridation or coercion will be practised among the

Company's employe:s in recruiting membership to the Union nor for ôther purposes

and ‘hat there shill be no soliciting of membership, distribution of propaganda or

transaction nf any business of the linjon during working houra, nor on Company" a

premises except as herein provided.

 

The Union will elect or anpoint one "Shop-Steward" who shall be one of the

employees covered by this agreement and surply *he Comrany with the name of same,

whom said Company shall then recognize,

The ShbpeliSevari shall be the person to handle any grievances arising under

this Agreement,
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COLLEGTIVE LABOR ACRERMEA"T

 

  
between   

5

PIE OT, HATOI CO, L'MIT{D CF MONTREAL = 1
(Hereinafter called the Company)sk. PACTY (80 TH WIS PAST

         

   
ans

THO AATTOUAL TUTOLee OPUHATING EHGTNEL-<CF CANKDA

(Hereinafter called the Union)

le FURPOSE

Where as budecision of the Labour Kelntions Roard of the Province nf Quebefe
the Nainns] Union of Operating Engineers of Canada fave been certified nn
collective bargaining agents for stationary enginenen employed on the steam power
and refrigeration plant of the T. Eaton Co, Limitad of Montreal (departmental)
Store), ©77 St Catherine St West, Montreal, Que,. the following nyreeuant han baen
antered int» for the purpose of providing terus and conditions of employment of
stationary enginemen between the parties hereto,

es  RÉCOGITITICH

The Company by reason of such decision recognizes tne. I ninn ar the sole and
exclusive barBaining agent for all 14a stationary enginemen an defined in clause
1) for Bollective Bargaining with relation to wages, hours of work and other
conditiors of employment as set forth herein.

3e DiSCRL INATION

The Company will no* interfars with the right of any employer to bennnme a
member of the (inion. There yill be no discrimination, fnterference or coercion
by the Company or its agents against any employee by reason of membership in the
Union,

The Union agrees tnat nc intimidation or coercion will bepracticsed among the
Company's employees in recruiting membership to t he Union nor for other purposes
ana that there shall be no soliciting of membershin, distribution or rRnin or
transaction of any business of tre Uni nduring working houre, nor on Company's
pre:isre excent as herein provided,

4e UHJEVANCE CUMMITTEE

The Union w ille1ectagneoax or appoint one "Shop Steward" who shall be one of the
emloyees covered by tnis agreement and supply the CGmpany with the nama ot same,
whom sald Company shall then recognize,

The Shop Steward shall be the person to hanaie ang grievances arising under
this agreement. :

19/4238

 



5e  GRISVANCE PROCEDUR:

Should nny dispute arise between the Compan, nnd thalinion am to the meaning

ad application of the provisions of this agrnement nr should any koeal trouble
of any king arise in theilant, there shall be no suspension of work on acount

of such dds ute, but an earnost effnrt shall he made by; both parties hareto to

eeemete and without cela such dispute or trouble, in respect of whish
the following grievance machinery is set ups

FIRST The employee concerned may, aithar alone or acconpagnled by the
Shop Steward, take the matter directly to the Department
lignagera

SECO.ID: If a settlement is not reacheu ulth fie Department Manager vithtb
a reasonable time, the matter i ay be discussed by the Shop Stewsrd,
accompanied by a reprecentative ofthe Naional Union of Operating
Engineers of Canada if he sn derires, with the Suparintendent8 =

Office of the dompanye

All settlemen* of grievanres arrived r* between tha Company and the Shop Steward
shall be final and binding upon the Unmoany, the union and the employddor employees
concerned, -

In the event of failure to reach a eettlement nf a cispute arieing out of matters
covered by this agreement, the dispute shall be referred to Arbitrati-n in accordance

with the Labour Laws of the Province of fuebeec governing the «ame,

Matters to be dedlt with unier the provisions of this section, shall  normally

be discussed during working hours, provided howaver that length negotiations for

n settlement of any disputes mny be discussed ontside of working hours,

the
During the term of this agreement , we-Company agrees that there shall be no
lockout and the Union agrees that there s hall be no alowdown, strike or other

stoppage of work,

Any employee who engagce in a strike, dowdown or other stoppage of work before
fully complying with the provisions of this sectinn nr other resources provided

by law, shall be subject to disciplinary measures by the Union and such action on
the part of the Company as may be appropriate under para.raph (6) of this aygresment,

64 MANAGEMENT

The nanagement of the Company's premises and equipment, the arrangement of work
and the directi.n of the employees, including the right to hire, sus.end, thansfer
o: discharge for proper causes, ahd the right tauæk to reléevs e:ployees of their
employmene because of lack of work or for other legitimate reasons, is recognized
by the Union and the employees bubjéck to this agreement as a right of the Company
remaining vested exclusively in the Uompany.

7e CLASSIFICATION

a) For the purpose of this aireement , tne plant in question shall be recognized
a8 a first class plant in accordance with the Queb c¢ Stativrary Enyinemen Act

and having a first class engineer and assistant in charge who shall not form

part of a regular shift,

fy
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b) Shift eagineers shall be deemed to be the holders of seeond class
enginemen's certificates,

e) The relief engineer shall beceemed to be the holder a second
class enginemen's certificate,

d) Boiler Operators (Firemen) shall be deemed to be the holders of fourth
class enginemen's certificates as well as the relief boiler operator,

¢) Boiler Room day-time helpers to be classed as unlicensed firemen,

 

a) The regular working hours shall be eignt (8) hou:s per day..

b) The normal work week shall be stipulated in the following sehedules

11 = 7 BBAAAA ALPILLCCCCC BBB

7-3 DDDDDCCCCCBBEBB AAAAA

3-1 CCCCBBBBBAAAAADDDDDG

off AABBCDDAABCCDDABBCCD

in the aforegoing schedule the letters A.B. C and D refer to the four
working shifts, each of which shall have five (5) days off in tuehty(20)
days.

a) Time and one-half will be mid for work done after eight (8) hou: s per
day or after the normal work week, es indicated in paragraph (b) above.

Notwithstanding the foregoing provisions iathis paragraph (6) an
employee shall not Le paid at the overtine rate of overtime work, if
such overtime work, with t he permission 6f the Supervisork is performed
by special arrangement with another or other employees who may wish to

change or exchange working hours,

d) Time, plus time and one-half shall be paid for work performed on
statutory holidays. This also applics to holidays declared by the Store
( not including regular SAtnrday closings) which by reason of shift
arragement provide normal days off on #:h Store holidays,

e) A lunch period occuring in ths middle of each shift shell be allowed
all aforementionel employees and shell be considered as s period of
work, providing the employees remain on duty during the said lunch period,



WAGES

Minimum rates of pay shall be as follows, to apply as from April.l8th.l955cccccccs

 

Shift Engineers, 2nd Class $2,00 per hour
Relief Englnesr, 2nd Class 1.77 " "
Boiler Operator, /th Class 1.56 " *
Helpers (Boiler Room) 1.35 * *#

HOLIDAYS

l. Employees who have heen in tie Company's service fogapdriod less
than two yeard shall reseive such annual holidays ds the, may be
entitled to under the webec Minimum Wage Comuission Grdinance Noel |

Ze Employecs who have been in the eontinuous service of the Company for
a period of two or more consecutive years shall receive a two weeks!
holiday yearly with pay, exclusive of overtime.

3 The time for taking holidays shall be determined by tne Company,
Employees with greatest seniority shall 'e given preference,

dds SENIOWITY

a) Insofar as may be practicable, in reductio., restoraticn and advancement,
plant add departmental seniority shall govern provided the emplo,ees are
equal in shill and ability,

b) An employee shall cease to have sealority rights and his employee's status
with the Company will be gf terminated for all purposes ifs

l. He leaves voluntarily,
2. He is discharged,

 

The Company widl continue to make rossonabbe provisions for the safety and
health of its employees during the hours of their em-loyment, such devices as
the Company requires tobe worn and other equipment which in the opinion of the
Company is necessary for the safety and protection of the employeesy shall be
provided without charge by the Company.

The Company agress to supply safety goggles, fuse pullers, first aid kit,
end gas mask for the Boiler Room,

3s DURATION OF AGREEMENT

This agreermat shall remain in forse for a period of one year from the date
of its signature and be automatically renewd for a similar period and so on, upon
failure by one of the parties to give a written notice to the other party, within
a delay which shall aot be more than sixty days nor less than thirty days prior to

the expiration of each periodk of its inteati.n to terminate this agreemeat or
seek amendments to same, and in the latter case, the present agree.ent shall
remain in force until the next ayrse:ent is duly signed,



dde NOTICE

Any notice required to be sant to the Company shall be effectively given
when mailed tos

The T. Eaton Co. Liuited of Montreal,
The Superintendent's Office,
677 St. Catherine St, West,
Montreal 2, Quebec,

and any such notice required to be given to the Union shall ie effectively given
when mailed tos

t
The Naional Union of Operating Engineers of Canada
Room 27,
5316 ParkAvenue,
Montreal, Quebec,

IN WITNESS WHEREOF The parties havé signed this agreement at the City of Montreak
udder date of April 12th 1955 in the year of one thousand
nine hundred and fiftyefive, (1955)

THE T. EATON CO, LIMITED CF MONTREAL

(Signed lisible

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA

(Si gned) P. Dessureault



Amandientsto Cellsetive Labour
ef February 20, 1950

REINEEX:

The T. Kaien Ca, Limited of Montreal
(bereinafier called theCompany!

ARTYOF

THE

FIRST

PARI:

AND :

NATIONAL UNION OF OPERATING ENGINEERS OF GAMADA(hereinafter called the UNION)

PABIXOFTIE

SECO)PART:
 

The parties hereto have agreed to the following amendments:

WAGES, CLAUSE 9, TO READ AS FOLLOWS;

a) Minimum rates of pay shall be as follows, to apply as
~ from Pebruary 20, 1951.

Shift engineers, 2nd class $1.60 per hour
Relief engineer, 2nd class lil » »
Boiler retor, 4th class 1.4 "* *
Helpers (Boiler Room) 1,086 » =

ee...

WORKING HOURS AND CONDITIONS OF EMPLOYMFNT, CLAUSE 8,
IS CANCELLED AKD IS TO BX REPLACED 1Y THE FOLLOWING CLAUSE,

a) The reyular working hours shall be eight (8) houre
per day andforty-eight (48) hours per week,

b) Time and one half shall be paid for overtime, whieh
overtime shall be governed by paragraph (a),

e) Time, plus time and one half shall be paid for work
performed on statutory holidays, This also applies
to holidays declared by the Store (not including
regular Saturday closing) which by reason of shift
arrangement provide normal days off on such Store
holidays,

CLAUSE3.(Gont'e)
4) A lunch period ocourring in the middle of each shift

shall be allowed all aforementioned employees and
shall be considered as a period of work, providing
the employees remain on duty during the said luneh
pried --

It is agreed by both parties that all other elauses of
the agresment shall remain in effeet for a period of one year
from the dete of these amendments, :

 

In witness whereof the parties have signed this Agreement
at the City ef Momtreal under date of coco...
ee... May second cc...1951,

$00000008000000000000Q000000000000000000000600000000000000004¢0

in the year Nineteen Hundred and Fifty-One,

THE 7, EATON CO, LIMITED OF MONTREAL
Snreadakle.

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA

 DESSUREAULZ.
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