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0 COLLECTIVE LABOUR AGREFMENT

P
Y Between

THE T, EATON COMPANY LIMITED OF MONTREAL
(hereinafter called the Company) PARTY OF THE FIRST PART

AND

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA
(herainafter called the Union) PARTY OF THE SECOND PART

4o PURPOSE

Whereas by decision of the Labour Relations Board of the Province of Quebec, the
National Union of Operating Engineers of Canada have been certified as collective
bargaining agents for stationary enginemen employed on the steam power and refrige-
ration plant of The, T. Eaton Company Limited of Montreal (departmental store) 677
St. Catherine St., West, Montreal, Que; the following agreement has been entered
into for the purpose of providing terms and conditions of employment/hetween the

parties hereto, of stationary
enginemen

2o RECOGNITION

The Compamy by reason of such decision recognizes the Union as the sole and
exclusive bargaining agent for all its stationary enginemen as defined in clause (1)
for Collective Bargaining with relation to wages, hours of work and other conditions

of employment as set forth herein,
2o DISCRIMINATION

The Company will not interfere with the right of any employee to become a member
of the Union, There will be no discrimination, interference or coercion by the Com=

pany or its agents against any employee by reason of membership in the Union,

The Union agrees that no intimidation or coercion will be practised among the
Company's employees in recruiting membership to the Union nor for other purposes
and that there shall be no soliciting of membership, distribution of propaganda
or transaction of any business of the Union during working hours, nor on Company's

premises except as herein provided.

4a_ GRIEVANCE COMMITTEE

The Union will elect or appoint one "Shop-Steward" who shall be one of the
employees covered by this agreement and supply the Company with the name of same,
vhom said Company shall than recognixze,




The Shop=Steward shall be the person to handle any grievances arising
under this Agreement,

2 GRIEVANCE PROCEDURE

Should any dispute arise between the Company and the Union as to the meaning and
application of the provisions of this Agrecment or should any local trouble of any
kind arise in the plant, there shall be no suspenasion of work on account of such
dispute, but an earnest effort shall be made by both parties hereto to settle imme-
dlately and without delay such dispute or trouble, in respeet of which the foklowing
grievance machinery is set ups

FIRSTs The employee concerned may, either alome
or accompanied by the Shop~fi$eward, take
the matter direotly to the head of the
department,

If a settlement 1s not reached with the
Head of Department within a reasonable
time, the matter may be discusied by the
Shop-Steward, accompanied by a representa-
tive of the National Union of Operating
Engineers of Canada if he so dcsires, with
the Superintendent's Office of the Company,

All settlement of grievances arrived at hetween the Company and the
Shop-Steward shall be final and bLinding upon the Company, the Union, and the
employee or employees congerned.

In the event of failure to reash a settlecment of a dispute arising
out of matters covered by this agreement, the dispute shall be referred to Are
bitration in accordance with the Labour Laws of the Province of Quebec governing

the same,

Matters to be dealt with under the provisions of this section, shall
normally be discussed during working hours, provided however, that lengthy nego-
tiations for a settlement of any disputes may be discussed outside of working hours,

During the term of this Agreement, the Compeny agrees that there shall
be no lockout and the Union agrees that there shall be no slowdown, strike or other

stoppage of work,

Any employee who engages in a strike, slowdown or other stoppage of
work before fully complying with the provisions of this section or other recourses
provided by law, shall be subject to disciplinary measures by the Union and such
action on the part of the Company as may be appropriate under paragraph (6) of this

Agreement,




Qo MANAGEMENT

Tha management of the Company's premises and equipment, the srrangement
of work and the direction of the employees, including the right to hire, suspend,
transfer or discharge for proper causes, and the right to reliesve employees of
their employment because of lack of work or for other legitimaes reasons, is reco-
gnized by the Union and the employees subject to this Agreement as a right of
the Company remaining vested exclusively in the Company,

- o g
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a) For the purpose of this Agreement, the plant in question shall be recognized
as a first class plant in accordance with the Quebec Stationary Enginemen Act
and having a first elass engineer and assistant in charge who shall not form
part of a regular shift,

b) Shift engineers shall be deemed to be the holders of second class enginemen's
certificates,

¢) The relief engineer shall be deemed to be the holder of third clase enginemen's
certificate,

d) Boiler Operators (Fireman) shall be deemed to be the holders of fourth class
enginemen's certificates as well as the relief boiler operator,

e) Boiler-room day-time helpers to be classed as unlicensed fire-men,

a) The regular working hours shall be eight (8) hours per day and forty-eight
(48) hours per week.

b) Time and one-half shall be paid for overtime, which overtime shall be governed
by paragraph (a).

¢) Double time rates shall be paid for work performed on Statutory holidays and
on business days on which the Store is closed,

d) A lunch period oecuring in the middle of each shift shall be allowed all afore-
mentioned employees and shall be considered as a period of work, providing the
employees remain on duty during the said lunch period,

2 WAGES

&) Minimum rates of pay shall be as follows, to apply as from date of the starting
of negociations,- January 12th, 1948-
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Shift engineers, 2nd class $1.10 per hour
Relief engineer, 3rd class 97 & =
Boiler operators, 4th class 8 " 0
Helpers (boiler-room) n w9

l,- Employees who have been in the Company's service for a period of less than
two years shall receive such annmal holidays as they may be entitled to under
the Quebec Minimum Wags Commission Ordinance No, 3,

2.= , Bmployecs who have been in the continuous service of the Company for a
period of two or more consecutive years shall receive a two weeks' holiday yearly
with pay, execlusive of overtime,

holid:{u
Je= The time for taking shall be determined by the Company, Employees with

greatest seniority shall he given preference,

dde= SENIORITY

a) Insofar as may be practicable, in reduction, restoration and advancement,
plant and departmental seniority shall govern provided the employees are equal
in skill and ability,

b) An employee shall cease to have seniority rights and his employee't status

with the Company will be terminated for all purposes ifs

1. He leaves voluntarily.
2, He is d'scharged,

12.= SAFETY AND HEALTH

The Company will continue to make reasonable proviséons for the safety
and health of its employess during the hours of their employment, such devices
as the Company requires to be worn and other equipment which in the opinion of
the Company is necessary for the safety and protection of the employees, shall
be poovided without sharge by the Company,

dda= DURATION OF AGREEMENT

This Agreement shall remain dn force for a period of one year from the
date of its signature and be automatically renewed for a similar period and so
on, upon failure by one of the parties to give a written notice to the other
party, within a delay which shall not be more than sixty days nor less than
thirty days prior to the expiration of each period, of its intention to terminate

this
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Agreement or seek amendments to same, and in the latter case, the present
Agreement shall remain in force until the next Agreement is duly signed,

dbe= . NOTICE

Any notice required to be sent to the Compuny shall be effectively given
when mailed tot
The T, Eaton Company Limited of Montreal,
The Superintendent's Office,
677 St, Catherine St. West,
Montreal, Que,

and any such notice required to be given to the Union shall be effectively given
vhen mailed tos

The national Union of Operating Engineers of Canada,

Room 10, Monument National,

1182 St, Bawrence Blvd;

Montreal, Que,

IN WITNESS WHEREOF the parties have signed this Agreement at the City of Montreal under
date ofee.cee...Friday, February 20theeecsesss; in the year ohe thousand nine hundred
and forty-eight, (1948)

—ddlisible
THE T. EATON COMPANY LIMITED OF MONTREAL

—a Sendilends

Supervisor of Treusury Departments,

NATIONAL UNION OF OPERATION ENGINEERS OF CANADA

—1a Preozean
President,




S«  GRIEVANCE PROCEDURE

Should any dispute arise between the Company and the Union as to the meaning
and application of the provisions of this Agreement pr should any local trouble
of any kind arise in the plant, there shall be no suspension of work on account
of such dispute, but an earnmest effort shall be mede by both parties hereto te
settle immediately and without delay such dispute or trouble, in respect of which
the following grievance machinery is set up:

F 3 The employee concerned may, either alone or accompanied by the
Shop-Steward, take the matter directly to the Head of the

Department,

If s settlement is not reached with the Head of Department within
a reasonable time, the matter may be discussed by the Shop-Steward,
accompanied by a representative of the National Union of Operating
Engineers of Canada if he so desires, with the Superintendentds
Office of the Company.

All settlement of grievances arrived at between the Company and the Shop-Steward
shall be final and binding upon the Company, the Union and the employee or employees
concerned.,

In the event of fellure to reach a settlement of -a dispute arising out of matters
covered by this agreement, the dispute shall be referred te Arbitration in accordance
with the labour laws of the Province of (Quebec governing the same,

Matters to be deelt with under the provisions of this section, shall normally

be discussed during working hours, provided however, that lengthy negotiations fer
a settlement of any disputes may be discussed outside of working hours.

During the term of this Agreement. the Company agrees that there shall be no
lockout and the Union agreee that there shall be no slowdown, strike or other
stoppage of work,

Any employee who engages in a strike, slowdown or other stoppage of work before
fully complying with the provisions of this section or other resources provided
by law, shall be subject to disciplinary measures by the Union and sueh«sotiancea
the part of the Compeny as may be appropriate under paragraph (6) of this Agreement,

6o MANAGEMENT

The Management of the Company's premieses and equippemt, the arrangement of work
and the direction of the employees, inclusing the right to hire, suspend, transfer
or discharge for proper causes, and the right to releive employees of their
employment because of lack of work fer for other legitimate reasons, is recognized
by the Union and the employees subject to this Agreement as a right of the Company
remaining vested exclusively in the Company.

ICATI

a) For the purpese of this Agreement. the plant in question shall be recognized
as a first class plant in accordence with the Quebec Stationary Enginemen Act
and having a first cless engineer and assistant in charge who shell not form
part of a regular shift.




d)

o)
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Shift engineers shall be demmed to be the holders of second class
enginemen's certificates.

The relief engineer shall be deemed to be the holder of a second
class enginemen's certificate.

Boiler operators (Firemen) shal! be deemed to be the holders of fourth
clase enginemen's certificates as well as the relief boiler operator,

Boiler room day time helpere to be classed as unlicensed firemen.

WORKING HOURS AND CONDITIONS OF EMPLOYMENT

a)

b)

c)

d)

The regular working hours shall be eight (8) hours per day and forty-eight
(48) hours per week.

Time and one-half shall be peid for overtime, which overtime shall be
governed by paragraph (a).

Time, plus time and one-kalf shall be paid for work performed on
statutory holidays. This also applies to holidays declared by the
Store (not including regular Saturday cloeinge) which by reaeon of
shift arrangement prcvide normel days off on such Store holidays.

A lunch period occurring in the middle of each shift shall be allowed
all aforomentioned employecs and shall be considered ae & period of
work, providing the employees remain on duty during the said lunch period.

9. WAGES

Minimum rates of pay shall be as follows: to apply as from February 20, 1954.

Shift englneers, 2nd class $1.87 per hour
“elief enginser, 2nd class 1,65 @ ®
Boile r operabbtr, 4ph class lokb " ¢
Helper (Boiler Room) 1,26 » #

10. _ANNUAL HCLIDAYS

I.

3.

Employees who have been in the Company's service for a period of less
than two years shall receive such annual holidays as they may be
entitled to under the Juebec Minimum 4age Commission Ordinance No. //3).

Employees who have been in the continuous service of the Company for
a pericd of two or more consecutive years shall receive a two weeks
holiday yearly with pay, exclusive of overtime.

The time for taking holidays shall be determined by the Company. Employees

with greatest seniority shall be given preference.




11, SENIORITY

a) Insofar ag may be practicable, in reduction, restoration and advancement,,
pPlant and departmental seniority shall govern provided the employees are
equal in skill and ability.

b) An employee shall cease to have seniority riglts and his employee's status
with the Company wiil be terminated for al] purposes if;

1. Helesave voluntarily,
2, He' 1s déscharged,

12, SAFETY AND HEALTH

The Company wil) continue to make r-asonable provisions for the safety and
health of its employees during the hours of their employment, such devices am
the Company requires to be worn and other equipment, which in the opinion of
the Company ia neceasary faar}he salety and protection of the eiiployees, shall
be provided without charge by the Company .

The Company agrees to apply sufety 808gles, fuase pullers, first aid kit
and gas mask for the Boiler Room,

13, DURATION O AGREEMENT

This Agreement shall remain in force for a period of one year from the
date of itas signature and be automatically renewed for a similar period ang
30 on, upon failure by one of the parties to give a written no.ice to the

other party, within a delay which shall not be more than sixty dgys nor
of its

The T. Eaton Co., Limited of Montreal,
The Superintendent's Office,

677 3t. Catherine St. West,

Montreal 2, quebec,

The Nationa) Union of Operating tngineers of Canada,
Room 10, lionument National,

1182 St. Lawrence Iltd., -

Montreal , uebec,
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IN WITNESS WHERXOF the pasrties have signed this Agreement at the City
Montreal under date of May 14th in the year one
thousand nine hundred and fifty-hour (1954).

THE T, EATON CO,LIMITED OF MONTHEAL

(Signed) Unreadable

NATIONAL UNION OF OPEHATION ENGINEERS OF CANADA

(Signed) P.Dessureault

J.A.Roberge,




COLLECTIVE LABOUR AGREEMENT
between

THE T. EATON CO LIMITED OF MONTR .AL
(Hreinafter called the Company) PARTY BF THE FIRST PART

And

NATIONAL UNION OF OPERATING ENGIN:RIS OF CANADA
(Hereinafter called the Union) PARTY OF THE SECUND PART

4a PURPOSE

Wherecas by decision of the Labour Relations Board of the Province of Quebec
the National Union of Operating Engineers of Canada hawe been certi fied as
collective burgaining agenss for stationary enjinemen employed on the steam power
and refrigeration plant of the T.Baton C”, Lymited of M ntral (depertmental)
store] 677 St. Catherine St. West Montreal Que., the following agreement has been
entered into for the purpose of providing terms and conditions of employment of
stationary engimemen between the parties hereto,

24 RECOGNITION

The Company by reason of such decision reccgnizes the Union as the cole and
exclustve bargaining agent for all its stationary engimemen as defined in clause
I) for Collective Bargaining with relation to wages, hours of work and other

conditions of employment as set forth hereingd

3a DISCRIMINATION
The Company will ndt inéerfere with the right of any employee to become a
member of the U,ion, Therc will be no diserimination, interference or @oercion

by the Company or its agents against any employee by reason of membership in the
Unione

The Union agrees that no intimidatlion or coercion will be practbced among the
Company's employees in pecruiting membership to the Union nor for other purposes
and that there shall be no soliciting of membership, distribution of prgpeganda or
transaction of any business of the Union during working hours, nor on C mpany's

premises except as herein provided,

4g= GRIEVANCE COMITTEE

The Union will elect or appoint one “Shop=-Stward B who shall bo one of the
employee coyered by this agreement and supply the C mpany with the nage of same,
whom said C mpany shall then recognize, A

The Shop=Steward shall be the person to handle any grievances arisigg under
this Agreemente




5+ GRIEVANCE PROCEDURE

Should any dispute arise bet.een the Company and the Union as to the meaning
and application of the provisions f this Agreement or should any local trouble
of any kind arise in the plant, there shall be no suspension of work ou account
of suchdispute, but an earnest effert shall be made by both parties hereto to
stle immedi-tely and witheut delay such dispute or trouble, in respcct of which
the following grievance muchinery is set ups

FIRSTs The employees concerned may, either alome or accampanged by the
Shp-Steward, take the matter directly to the head of the depar te

ment,

If a settlement is not reached with the Head of Department whthin
8 reasonable time, the matter may be discussed by the Shop=Gtevard
accompanied by a representative of the National Union of Operating
Enginerrs of Canada if he so desires, with th. Superintendemt's
Office of the Companys

All settlement of grievances arrived at between the Company and the Shop=Steward
shall be final and binding upon the Company, the Union and the employee or employ-es
concerned,

In the event of failure to reach a settlement of a dispute arising Aut of matters
covered by this agreement, the dispute shall be peforred to Arbitration in accordance

with the Labour Laws of the Province of Quebec governing the same,

Matters to be dealt with under the provisions of this section, shall normally
be discussed during working hours, provided howewmer, that lengthy negotiations for
a settlement of any disputes may be discused outside of working hours,

During the term of this Agreemeni, the Cdnpany agrees that there shall be no
lockout and the Union agrecs that there Bhall be no slowdown, strike or other
stoppage of work,

Any employee who engages in a strike, slowdown or other stoppage of work before

fully complying with the provisions of this section or other resources provided

by law, shall be subject to disciplinary measures by the Unoon and such action on

the part, of the Company as may be approprdage uhder paragraph (6) of this Agreement

6a MANAGEMENT

The A management of the Company'8 premises and equipment, the arrangement of work
and the direction eof the employees, including the right to hire, suspend, transfer
or discharge Bor proper causes, and the rgght to r.lieve euployees of their
employment becausee of lack of work or for legitimate reasons, os recognized
by the Union and the employees subject to this Agreement as a right of the Company
remalnirg vested exclusively in the Company,

CLASS T
a) For the purposes of thic Agreement, the plant in question shall be recogngzed

as a forst class plant in accordance, with the Quebec Stationarg Enginemen Act
and having a first class angineer and assistant in charge who shall not form
part of gr regular shift,




b) Shift engineers shall be deemed to be the holders of second class
engineemen's certificates,

e) The relief engineer shall be deemed to be the holder of a second
class enginemen's certificate,

Boller Operators (Firemen) siall be deemed to be the holders of fourth
class enginemen's certificates as well as the relief boiler operator,

Boiler~room day~time helpers to be classed as unlicensed f'iremen,

JORKENG [OURS AND CONDITIONS OF EMPLOYMENT

The regular working hours shall be eight (8) hours per day and forty-sight
(48) hours per week,

Time and one half shall be pald for overtime, which overt ime shall be
governed by paragraphe (a)

Time, plus time and one half shall be paid for work performed on stape
utory holida,s, This also applies to holidays declared by the Store
(not including regular Saturday clising) which by reason of shift
arrangement provide normal days off on such Store holidays,

A lunch period occuring in the midile of each shift shall be allowed
all aforementioned employees and shall be considered as a period of
work, providing the employees remain on duty during the said ldmch period,

WAGES
be
Minimum rates of pay Bhall as follows, to apply as from February 20, 1953

Shift engineers, 2nd class $I1,82 per hour,
Rellef engineer, 2nd class 1,60 "
Boiler operator, ,4th class I % ®
Helpcr (Boiler Room) Sedd W n

10, ANNUAL i{OLIDAYS

I, Employees who have been in the Company's service for a period of less
than two years shall receive shch annual hplid, s as they may be
entitled to under the Quebec M*rimum Wage Comnission Ordinance No. (#3).

<eEmployees who habe been in the continuous service of the C_mpany for
a period of two or more cinsecusive years shall receive a two wecks!
holiday yearly with pay, exclusive of overtime,

3« The time for taking holidava whall be detcrmined by the Company, Employes
with greatest senicrity shall be given preference,




11, SENIORITY

a) Igaofar ag may be praticable, in reduction, restoration and advancement
plant and depsrtmental seniority shall govern provided the employecs are
equxzl in skill and ability,

b) An employee shall cease to have seniortity rights and his employee's status
with the Company will be terminated for all purposes ifs

l. He leave voluntaruly.,
2. He 18 discharged,

I2, SAFETY AND HEALTH

The Company will continue to make rcasonable porvisions for the safety and
health of its employees during éh hours of their employment, such deviees an
the Company requires to be worn Other equipment which in the opinion of the C me
pany is necessary for the safety and protection of the employees, shall be provie
ded without charge by the Company,

The Company agrees to supply safety gdggles, fuse pullers, first aid kit,
and gas mask for the Boiler Roomg

13 Duration of Agreement

This Agreement shall remain in force for @ period of one year fwmm the
date of ots signature and be automatically renewed for a similar period and
so on, upon failure by one c¢f the parties to give a writtem notice to the
other party, within a delay which shall not be more than sixty of #ts in-
less than thirty days prbor to the expiration of each period, of its ine
tention to térnjndate this Agreememt or seek amendments to seme, and in the
latter case, the present Agreement shall remain in force until the next
Agreement 1s duly signede

Lig= NOTICE

Any notice required to be sent to the Company shall be effectively given
when mailed tos

The T.Eaton Coe L mited of MUntroal,
The Superéntendent’s Bffice,

677 St, Catherine St. West,

MYntreal Quebecg

and any such notice required to be given to the Union shall be effectively givem :
when ma led to

The National Union of Operating Engineers, of Canada
Room 10, M“rument National

1182 St, Lawrence B}vd.

M ntroal, Quebeg,




-5.

IN WOTNESS WHERECF the parties have signed this Agreemmt at the City of

Montreal under date of Afril 28th in the year one
thousand nine huncred and fifty=three, (1953),

THE T, EATON CO LIMITED OF MONTREAL

(Signed) Unreadable

NATIONAL UNION OF OPEHATING ENGINEERS Br
P, Dessureault,

(84gned) J.A Roberge,




COLLECTIVE LABOUR AGREEMENT

between

The T. EATON CO, LIMITED OF MONTREAL
(hereinafter called the Company) PARTY OF THE FIRST PAKT

and

NATIONAL UNION OF OPELATIMG ENGINEERS OF CANADA
(Hereinafter called the Union) PARTY OF THE SKCOND PART,-

daBuruoge.

Whereas by decision of the labour Relations Board of the Province of Quebee,
the National Union of Operating Engineers of Canada have been certified as
collective bargaining agents for stationary enginemen employed on the steam power
and refrigeration plant ®f the T, Eaton Co, Limited of Montreal (departmental)
store) 677 St. Catherine i, West Montreal, Que., the following agreement has been
entered into far the purpose of providing terms and conditions of employment of
stationary enginemen between the parties hereto.-

wm I L ]
The Company by reasons of such decision recogniszes the Union as the sole and
exclusive bargaining agent for all its stationary emginemen as defined in clmsuse

1) for Collective Bargaini g with relation to wajes, hours of work andothers
conditions of employment as set forth herein,-

The Co: pgay will not interfere with the right of any employee to become a
menber of the Union, There wi]ll be no disorimination, interference or coereion
by the Company or its agents again.t any employee by reason of membershi; in the
Union,- :

The Union agreed that no intimidation or -oersion will be practised among the
Company's employees in recruiting membership to the Union nor for other purposes
and that there shall be no soliciting of membership distrinution of propasanda or
transaction of any bwsiness of the Union during working hours, nor on GRAPARY “s
premises except as herein provided.-

The Union will elect or appoint one "Shop Steward " who shall be one of the
employeas covered by this Agreement and supply the Company with the name of same,
whom sald Company shall then recognize.-

The ShopSteward shall be the pcnon’t.o handle any grievances arising under
this Agreement,-




2 GRIKVANCE PEOCEDURE.

Should any dispute arise between the Company and the Union as to the meaning
and application of the provisions of this Agreement, or should any local trouble
of any kind arise in the plant, there shall be no suspension of work on aecount
of such dispute, but an earnest effort shall be made by both parties hereto to
settle immediately and without delay such dispute or trouble, in respect of which
the following grievance machinery is set upi-

FIRST: The employee concerned may either alone or accompanied by the
Shop-Steward, take the matter directly to the head of the depart-
ment, -

SECOND3 If a settlement is not reached with the Head of Department within
a reasonable time, the matter may be discussed by the Shop Steward
accompanied by a representative of the National Union of Operating
Bngineers of Canada If he so desires with the Superintendent's
Office of the Company,=

All settlement of grievances arrived at between the Company and the Shop=-Steward
shall be final and binding upon the Company the Union and the employce or employees
concerned, =

In the event of fallureto reach a settlement of a dispute arising out of matters
covered by this agreement, the dlspute shall be referred to arbitration in accordance
with the Labour Laws of the Province of Quebes governing the same.-~

Matters to be dealt with under the provisions of this section, shall normally
be discussed during working hours, provided however, that lengthy negotiations for
a settlement of any disputes may be discussed outside of working hours,.-

During the term of thils Agreemert, the Company agrees that there shall be no
lockout apd the Union agrees that there shall be no slowdown, strike or other
stoppage of work,.-

Any employee who engages in a strike,slowdown or other stoppajge of work before
fully complying with the provisions >f this section or other resources provided
by law, shall be subject to disciplirary measures by the Union and such action on
the part of the Company as may be ajpropriate under paragraph (6) of this Agreement.

GEMENT,

The Management of the Company's premis:: &md equipment, the arrangement of werk
and the direction of the employe«s, including the right to hire, suspend, transfer
or discharge for proper causes, and the right to relieve employees af their
employment because of lack of work or for other legitimate reasons, ls recognized
by the Union and the employees subject to thls Agreement as a right of the Company
remaining vested exclusively in the Company,-

Za CLASSIF ICATION,

a) For the purpose of this Agreemeit, the plant in question shall be recognized
as a first class plant in=mcordance with the Quebec 3tationary Enginemen Act
and having a first class engineer and assistant in charge who shall not form
part of a regular shift,-




QB-

Shift engineers shall be deemed to be the holders of second class
enginemen's certificates.-

The rellef engineer shall be deemed to be the holder of a second
class enginemen's certificate,

Boiler Operators'(Firemen(sha}l be deemed to be the holders of fourth
clags enginemen's certificates ue wollias the relief boiler operator,-

Boiler-room day-time helpers to be classed as unlicensed firemen,-
UNS .

The regular working hours shall be eight (8) hours per day and fort)-eight
(48) hours per week, :

Time and one half shall be pald for overtime which overtime shall be
governed by paragraph (a),-

Time, plus time and one half shall be paid for work performed on statu-
tory holidays. This also applies to holidays declared by the Sbore

(not ineluding regular Saturday closings.) which by reason of shift
arrangement provided normal days off on such Store holidays.-

A lunch period occurring in the middle of each shift shall be ailowed
all aforementioned employees and shall be considered as a period of
work providing the employees remain on duty during the said lunch period.-

HAGES.
Minimum rates of pay shall be as follows, to apply as from February 20, 1952.

S ift enginesrs, 2nd class §l1.72 per hour
Relief engineer, 2nd class 1.51 " "
Boller operator, 4th class 1,34 " "
Helpers (Boiler Room,) 3.3 % "

1. Employees who have been in the Company's service for a period of less
than two years shall receive such annual holidays as they may be
entitied to under the Quebec Minimum Wage Commission Ordinance No. 3.0

Employees who have been in the continuous service of the Company for
a period of two or more consecutive years shall receive a two week's
holiday yearly with pay, exclusive of overtime,-

The time for taking holidays shall be determined by the Company. Employees
with greatest seniority shall be given preference.-




dla SENICRITY.

a) Insofar as may be practicable in reduction restoration and advancement,
plant and departmental senlority shall govern provided the emplo ees are
equal in skill and ability,.-

b/ An employee shall cease to have seniority rights and his employee's status
with t\he Company will be terminated for all purposes if:

1, He leave voluntarily,
2, e 1s dlscharged.

The Campany will contlnue to make reasongble provisions for the safety and
health of ita employees during the hours of thelr employment, such devices as
the Compary requires to te worn and other equlpment which in the opinion of
the Compawy is necessary for the safety and protection of the employees, shall
be provided without charge by the Campany,.-

The Cempany agrees to supply safety goggles, fuse pullers, firat aid kit,
and gas mesk for the Boiler Room,.~

dda DUBATION QF AGREEMENT.

This Agreement shall remain in forece for a period of one year from the
date of its signature and be automtically renewed for a similar period and
80 on, upon fallure by one of the parties to give a written notice to the
other party, within a delay which shall not be more than sixty days nor
less than thirty days prior to the expiration of each period of its in-
lention to terminate this agresment or seek amendments to samep a,d in the

latter case, the present Agreement shall remdin in force untid the next
Agreement is duly signed,-

s NOTICE,

Any motiee required to be sent ‘o the Company shall be effectively given
vhen mailed tos-

The T, Eatoa Co. limited of Montredl,

The Superintendent's Office,

677 St. Catberine 5t. West,

Montreal, Qubec.- L
and any such notlce required to b /lven t the Unlon shall be effedtively given
when mailed to:~

The National Unim of Operating Engineers of “anada,
Room 10 Momment National

1182 St, Lasrenc: Blvd,

Montreal, (hebec -
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IN WITNESS WHIREOP the parties have signed this Agreement at theCity of

Montreal unce:r date of March 27th
thousand nine hundred and fifty two (1952)

in the year one

Retro-activity from February 20th, 1952,

THE T EATON CO, LIMITED OF MONTREAL

(84gned. J. B, Matts,

NATIONAL UNION OF OPERATING ENGINEERS OF
CANADA,

(signed) P, Pinsonneault,




Amendments to Collective Labour Agreement
of Pebruary 20th, 1949

Between

The T. FATON CO, Limited of Montreal

(hereinafter called the Company) PARTY OF TH!
FIRST PART

And
NATIONAL UNION OF OPFRATING ENGINFFRS OF CANADA

(hereinafter called the Union) PARTY OF THE
SECOND PART

The partie, hereto have agreed to the following amendments:

Wages, clause 9, to read as follows:

A. Minimum rates of pay shall be as follows,
to apply ss from February 20th, 19501

Shif't engineers, 2nd claess £1.30 per hour
Relief engineer, 2nd class 1.15 per hour
Goiler operator, 4th class 1.00 per hour
Helpers (BOILIR RUO ) .85 per hour

Safety and Health, clsuse 13, the following
paragraph is to be added:

The Company agrees to supply safcty goggles,
fuse pullers, first ald kit, and gas mask
for the loiler Hoom.

It is agreed by both parties that all other
clauses of the agreement shall remain in effect
for a pericd of one year from the date of these
mnd‘ntsa




In vitness wvhereof the parties have signed this agreenent
at the City of Montreal under date of

May 10th

in the year Nineteen hundred and fifty.

THE T,EATON CO,LIMITED OF MONTREAL

Unreadable

NATIOKAL UNICN OF OPRRATING ENGINEERS CF CANADA

P. Desoureault




Amendments to Collective Labour Agreement
of February 20th, 1948.

Between

The T,EATON CO, Limited of Montreal
(Hereinafter called the Company)

PARTY OF THE FIRST PART
and

NATIONAL UNION QOF OPERATING ENGINEERS OF CANADA
(Hereinafter called the Union)
PARTY OF THB SECCND PART

The parties hereto have agreed to the
follovwing amendmentss

Classification, clause 7, paragraph C. to be chang«d to read as followss

C. The relief engineer shall be deemed to
be the holder of a second class
enginemen's certificate,

Wages, clause 9, to read as follows,

A, Minimum rates of pay shall be as follows,
to apply as from February 20th, 1949.

Shift engineers, 2nd class $1.21 per hour
Relief engineer, 2nd class 1,07 per hour
Boiler operator, 4th class «95 per hour
Helpers (boiler room) +60 per hour

Working hours and conditions of employment clause
8, paragraph "C" is cancelled and is to be replaced by the following
clause: :

C, Time, plus time and one hulf, shall be
paid for work performed on statutody
holidays and on business days on whieh
the Store is closed. This also applies
to equivalent days, which by reason of
shift arrangement provide normal days
off on such holidays,
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It is agreed by both parties that all
other clauses of the agreenment shall remain in effect
for a period of one year from the date of these amendments .

In vitness whereof the parties have
signed this agreement at the City of Montreal
unler date of the tenth of March 1949
in the year Nineteen Hundre | and F_orty~Nine.

THE T. EATON CO. LIMITED OF MONTREAL

W.F.Locke

NATIONAL UNION OF OPEHATING ENGINEBERS OF CANADA,

T. Pré geau




COLLECTIVE LABOUR AGREEM/NT
between

" T, RATON €O, LIMITED OF MONTREAI
(Hereinafter called the Company) PARTY OF THY FIRST PART

And

NATIONAL UNION OF OPFRATING ©HGINEFKS OF CANADA
(Hereirafter called the Union) PARTY OF THE SFCOND PART

) POSE

Wherens by decigion of the Labour Reletlon: Rosrd of the Provinee of (uebeec,
the Nationel !Inion of Opereting "neineers of Qanade have been certified us
collective barpairing sgents for stationsry enginemen employed on the ateam nower
and refriperztion nlent of the T, “aton o, 1imited of Montreal (departmentel
sotre) 677 St. Catherine St, West,
entered into for tie nurpose of providing terme end conditions of emrloyment of
stationary enginemn between the parties heretoc,

Montreal, Que., the following agreement has been

RECOGNITION

The Company by reason of ~uch deeiszion recognizes the Union us the sole and
exclusive barpgeining egent £Op ell its stationary enginemen asn defined in ~leuse
1) for Collective Bargeiring with relation to weges, honrs of worl and other
conditions of emrloyment as set forth herelr,

3, DISCRIMINATION

The Compeny will not interfere with the right of eny emrloyee to become @
member of the lUnion. There will be no dieeriminetion, interfarence or coerclion
by the Compeny or its agents aceinst any amlovee by reason of membership in the
Inion.

The Inion ggrees that no inti~4detion or eoercion will be rructised among the
fompeny's employers in recruiting membership to the Inion nor for éther purposes
snd ‘hat there shil) be no soliciting of membershir, dietribution of nropapande or
transaction of ary businesa of the !Imfon during working hours, nor on Company ' n
premises except nas herein _!‘T'(IV'i"‘Rf‘.

_GRITVANCE COMITTRE

ha.

The Union will elect or anpoint one "Shop-Steward" who shall be one of the
employees covered by this agreement and surply *he Comrany with the name of same,
whom said Compeny shell then recognize,

The ShibpeBfewari shall be the person to hendle any pgrievances arising under
this Agreement,
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«3
Shift engineers shall be deemed to be the holders of second class
enginomen's certificates.

The relief engineer shall becdeemed to be the holder f a second
class engineren's certificate,

Boiler Uperntors (Firemen) shall be deemed to be the holders of fourth
class enginemen's certi icates as well as the wlief boiler operator.

o) Boiler Room day-time helpers to be classed as unlicensed {iremen,

8, WORKI®G HOURS AiL COMDITIONS OF EMPLOYMENT

a) The regular vorking hours shall be eig:t (8) hou's per day..

b) The normel work week shall be stipulated in the following schedules

SHJFT
11 = 7 BBAAAA ALPILILCCCCCBBB

1w} DDDDDCCCCCBBEBB AAAAA
J-% 1% CCCCBBHB EBAAAAADDDDDC
ore AABBCDLAABCCDDABBGCCD

ln the aforegoing sehedule the letters A.B. C and D refer to the fuur
working shifts, each of which shall have five (5) days off intuenty(20)

days.

Time and one-half will ‘e mid for work done after eight (8) hou s per
day or after the normsl work week, es indicated in paragraph (b) above.

Notwithstending the foregoing provisivune 1athis paragraph (e) an
employee shall not te paid at the overtiie rate of overtime work, if
such overtime work, with ' he permissicn &f the Supervisork s performed
by special arrangcment with another or other employees whoe may wish to
change or exchange working hoursa,

d) Time, plis time and one-half shall be paté for work verformed on
statutory holidays. This also appliss ‘c holidays declared by the Store
( not including regular Saturday closings) which by reason of shift
arragement provide normal days off on M :h Store hodidays,

A lunch periof occuring in the middle of each shift shell be allowed
all aforementionel employees nnd shull be oonsidered as a period of
work, providing the employees remain on duty @uring the sald lunch period,




e WAGES
Minimum rat-s of pay shall be as follows, to apply as from April.l8tkel955¢ccccecse

Shift Engineers, 2nd Class $2400 per hour
Relief knglueer, 2ud Clnss .71 W W
boiler Operator, /th Class 2850 0w
lielpers (Boiler Room) 13 v

| HUL IDAYS

1. Employees who hawe heen in he Company's service for iod less
than two yeard shall regeive such annual holidays e the, may bLe
entitled Lo under the webec Minimuwm Wa;e Comuission Ordinance [oe3

2¢ !mployecs who haove b:oen in the eontinuous service of tne Company for
a period of two or more consecutive years shall ruceive a two weeks'
holiday yetarly with pay, exclusive of overtime,

3o The time for tsking holidays shall be determined by the Company,
Employee: with greatest renicrity shall 'e given preference,

1l SENIORAT!

a) Insofar as may be practiceble, in reductio , restoraticn and advancement,
plant and departmentsl seniority chall govern provided the emplo,ces are
egual in shill and ability,

b) An employee shall cease to have sealority rights and his employee's status
with the Company will be g terminated for all purposes ifs

l, e leaves voluntarily,
2, He is discharged.

]g. \M"E'l'g AdL HEALTH

The Company widl continue to make rassonable provisions for the safety and
health of its employess during the hours of their em loyment, such devicen as
the Company requires tobe worn and other equipment which in the opinion of the
Company is necessary {or the gsafety and protection of the employeesy shall be
provided without char e by the Gompany.

The Couipany agrees to supply safety goggles, fuse pullere, first aid kit,
and gas mssk for tie Boiler Room.

13, DURATIOUN OF AGHEEMENT

This agreerent shall remain in forse for a period of one year from the date
of its signature and be automatically renewsd for a similar period and so on, upon
failure by one of the parties to give a written notice to the other garty, within
a delay which shall not be more than sixty days nor less than thirty days prior to

the exciration of each periodg of ius iatentin to terminate thils s reement or
seek amendments to same, and in the latter cise, the present sgreeieat ghall
remain in force until the anext agree.ent iscduly signed.




l4e NOTICE

Any notice required to be sent to t e Company shall be effectively given
when mailed tos

The T. Eaton Co. Liiuited of Montreal,
The Superintendeat's Office,

677 St. Catherine St. West,

Montreal 2, Quebec,

and any such notice required tc he given to t he Uni on shall e effectively given
when mailed tos
t
The Naional Unlon of Operatlng LEngiueers of Cannda
Room 27,
531G ParkAvenue,
Montreal, Quebec.

IN WITNESS WHERLOF The parties havé sijgned this agreement at the City of Montreak
udder date of April 12th 1955 in the year of one thousand
nine hundred and fiftyefive, (195%)

THE T. EATON CO, LIMITED OF MONTREAL

(Signed Illisible

NAT IONAL UNJION OF OPCRATING ENGINEERS OF CANADA

(S1 gned) P. Dessureault




Amendwents to Collective Labour Agreement
of February 20, 1950

BEIHEEN:

The T, Eaton Ca, Limited of Montreal
(bereinafter called the_Company’

PARTY OF THE FIRST PART:
A ﬂ E !
NATIONAL UNION OF OPERATING ENGINEERS OF GANADA

(hereinafter called the UNION)
RARIX OF THE SECOMD PART:

The parties hereto have agreed to the following amendments:
WAGES, CLAUSE 9, T0 REWAD AS FOLLOVS:

a) Minimum retes of pay shall be as follows, to epply as
from February 20, 1951,

Shift engineers, 2nd class $1.60 per hour

Relief engineer, 2nd class 141 0 o
Boiler operstor, Lth clasa 1,2 * »
Helpers (Boiler Room) 1,06 » =n

LA R A N R L RN NN ]

WONKING HOURS AND CONDITIONS OF EMPLOYM NT, CLAUSE 8,
IS CANCELLED AND IS TO BF REPLACED Y THE FOLLOWING CLAUSE,

a) The resular working hours shall be eight (8) hours
per day and forty-eirht (48) hours per week,

b) Time and one helf shall be peid for overtime, which
overtime slall be governed by paragraph (a),

e) Tine, plus time and one half shell be peid for work
performed on statutory holidays, This also epplies
to holidays declrred by the Store (not ineluding
regular Saturday closing) which by reason of shift
arrengement provide normal days off on such Store
hﬂlid&y’.

CLAUSE _3.(Gont'd)

d) A lunch period oceurring in the middle of each shift
shall be allowed all aforementioned employees and
shall be considered ns n period of work, providing
the employees remein on duty during the ssid lureh

period -

It is agreed by both parties that all other clauses of
the agreament shall remain in effect for a period of one yoar
from the date of these amendments, :

In witness whereof tie parties hrve signed this Agreenent

et the c1t’ of Montreal under date of essescessrennsssssereenes
scsceecsssssoesene w sacond sececssccssssccee 1951,

o0...0.................0!.t.........l'..l..l............l...l.
in the yeer Nineteen Hundred and Fifty=-One,
THE T. EATON CO, LIMITED OF MONTREAL

Unreadale.

NATIONAL UNION OF OPERATING ENGINEERS OF C/ANADA

/694 &

Wy




