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THURSO, September 298h,1953.

THIS is to eertify that the Singer Manufacturing Com-

pany, having a place ef business in the Village of Thurso, and

the 3inger “anufacturing Company Employees’ Federal Union, re-

presented by à Shop Committee duly elected by the Union have,

this date, agreed as fellows:

THAT the Colleetive Agreement deseribed as “UNION

Centraet, dated November Tventy-Fourth, Nineteen Fifty Four,

THE Company vill grant and the Uniom hereby accepte an

additional one week's vacution with pay to employees having

tveaty years service, the last year of which service must be

conseeutive. This additionnal veek shall hevevor be subject to

Clause "d* under the heading "Annual Vaeation® of the Comtiraet.

AND ve have signeds-

THE SINGER MANUFACTURING COMPANY, THE SINGER MANUFACTURING CO.

THURSO,QUEBEC.

Paul B. Bourget
Witnessse

has HIBR2 ere
Witness

EMPLOYEES! FEDERAL URION
LOCAL 152, TRADES AND LABOR
TONCRESS OF CANADA.

destin

RuclideParentoe
Secretary

DenisPaxislen oe
Witness

 

TRADES AND LABOR CONGRESS
OF CANADA

I hereby eertify that the adeve is « true eepy of the original

on our files and I have signed at Thurse, P.Q. this $th day ef

November, 1953.

Stanstureillisible 0

Cosel

  

 



3MIONCONTRACT.

The Singer Manufacturing Company ~ Empleyees Federal Uniem,
Lecal 152, Trades and labeur Congress of Canada.

AGREEMENT

AGREEMENT entered inte this Twenty fourth day of Nevember

1952, between The Singer Manufacturing Company, having & place of

business in the Village ef Thursc, Quebec, (hereinafter called the

"Company"), Party ef the Firet Part, and The Singer Manufacturing

Cenpany Euployees* Federal Union, Local 152, Trades and Labour Congress

ef Canada (Hereinafter called the Union") Party ef the Second Part,

represented by a Shop Cemmittee duly elected by the members of the

Union. >

On the twenty seventh day of April 1944, the labour Relations

Bsard of the Province of Quebec, certified the Unien as the Cellestive

Representative of all the employees in the Company's establishment at

Thurso, P.Q., exclusive of office employees, empleyees ef the Logging

Rv

r
o
t
G
a
m
s

Department, employees working on the farm and on milk distribution for

the Company in Thurse,-

DISCRIMINATION,

The Company will not interfere with the right of any empleyee to

become a member of the Union, There shall be no discrimination, interferen-

ce, restraint er ocercion by the Company or any of its agents against

any empleyee because of membership in a Unien,-

The Union agress that no intimidation or ceercien shall be practised

among the Copany's employees in recruiting membership ef the Union or for

other purpose and that there shall be no soliciting of membership distribu-

tion of propaganda or transaction of amy business of the Union on the Company's

property or on Company time saw such as is authorised by this Agreement.

The foregoing shall net be held to restrict or interfere vith the

vight ef individual employees to converse freely with each other upon any

matters of interest to them durinÿ rest periods, lunch heur and like interlu-

des."

/
ve.
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CHECK-CFF,

Dering the term of this Agreement, The Company agrees to

deduct and remit the Union dues of One Dellar ($1.00) per menth from

the earnings of each employee who se authorises it in writing upon a

form to be supplied by the Company, Such authorisation for payrell

deduction shall be voluntary on the part of the employes and shall be

for the life of the Agreement. Sush dedustion shall be made from the

last pay ef each month,

SRNJORIIX.

The Company shall maintain as an office record a list

showing the nams of each employee, his job and the date he began to

verk for the Company, The said list will be aceessible te the Secre-

tary of the Union during usual business hours on reasomble netice,

In the case of lay-eff and of re-hiring after lay-eff,

seniority applied amsng employees performing the same class of werk

shall ordinarily be the controlling faster, provided, however, that

there is reserved to the Company in all cases the right te retain, lay

off or hire on the basis of =

(2) Ability and fitness to perform the work in question,

(b) Value te the Company because of special training er
qualifications.

(ce) Family status,

Length ef service shall be determined by the total tims,

whether or not consecutive, an employee shall have werked for the Company,

An employee shall not be entitled to consideration because of length

of service until he shall have continue in the Company's empley for

six consecutive months and shall cease to be entitled te consideration

fer length of service if:

(1) He quits veluntarily;

(2) % 1s dismissed for cause;

(3) Ho 1s absent for five days without permissien;

(4) He does not return to vork within five days after call bypersonal notification sent to him either by messenger orby notice sent to him at his last knowa address by regis-tered mail;-

(5) A peried of six months elapses after his name has beenremoved from the payroll ( except where the cause of removal is

d
v
,
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( BEALLAIIXCont'd.)

3 (5) 1s sickness of the employes of temporary lay-off for a |

J ~~ period of aix months or longer.)

In accordance with the provisions of Chapter 31 of the

 

Statutes of Canada, 6-7 Geo V1, service in the armmd forces of His

Majesty shall notaffect the seniority status of the employee concerned,

Employees may be transferrsdto other departments or

occupational groups at the discretion of the Company and shall suffer

no change in seniority thereby.-

In the promotions to higher paid jobs or when new

departments are to be opened, in such cases preference shall be given

as much as possible to the regular employees of the plant,

MEDICALEXAMINAZION.

Due to the nature of all the operations of the Company in

 

Thurso, the long established practice of compulsory annual medical

examination of all the employees of the Company at the request and

 

expense of the Company will be continued as in the past.

Employees elected or appointed as delegates of the Union,

 

not exceeding three (3) in number at any one time, shall be given

 

reasonable leave of absence without pay.to enable them te perform the

 

duties of such effice, previded that their request for sush leave of i

absence is trensnièted to the Management of the Company at least three

 

days tafere the first day of the period for which the leave ef absence sd

 

is requested.“

Any empleyee elected as a full time Unien official shall, 1

during his term of office but for not lenger than ene year, be given |

leave of absence without pay and without less of his senlority rights,

GALHOLIDAYS,

The Company recognizes the following holidays:

 

New Year's Day Labour Dey
Good Friday | Thanksgiving Day
Dominion Day Christmas Day

All Saints Day

| Whenever any such day falls on Sunday and the following

| Mnday 1s observed in the Province of Jusbes, as a heliday, then, for the

‘purpose ef this Agreement, such Monday will be recognized or treated as

 

holiday wityin the meaning of this Agreemeat,.-
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Sheet #4

Any Employee, whether a piece of day vorker, who has been

in the Company's employ contimuously for six months or more immediately

preceding such holiday, und has not been absent from his work witheut

permission on ary one of the five ful. working days immediately

preceding swh holiday or upon any one of the working days in the

calendar week in which sueh holiday oeours, shall receive pay for sush

helidays as heretefore, and not othervise,

H G °

(a) An Annual vacation with pay to be given all employees în

aceerdance vith ordinances of the Minimum Wage Com'ission of the Pre-

vince ef Quebec. - B

(b) An additional week's vacation with pay will be given teall |

employees who, on April 30th in the year for which the vacation is

scheduled,haking completed five years service with the Company the

last one year of which service must be conseeutive,

(e) On termination of an employee's service with the Company, he

shall receive separation pay in accordance with the Ordinance of the

Minimum Wage Commission of the Province of Quebec, However, if en

employee is eligible for the additional week's vacation and je is

laid eff for lack of werk or 1s forced te resign because of illness,

he will be given separation pay in accordance with the provisiens of

the above mentioned ordinances, except it shall be caloulated at 4% =

instead. of 2%

(a) Annual vacation and computed vacation vages do net incJude

any overtime perfermed during the period on vhieh vacation is based.-

(a) It is agreed that a sexle of wages rates and job classifications

vill form part of this Agreement and will be referred to as Appendices ;

na pe and nce | pe

(6) All werk performed in excess of nine (9) hours per day

or on Saturdays ( except where an employes has been absent within the

week without permission) or on Sundays, will be paid at time and >

one half, except as noted in paragraph (e) belev,

~

=
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_Nacesand

Overtime

Cont'd.

(e) POWER-HOUSE operating employees will be paid time and one

half enly a’ter forty eight (48) hours in any one schedule werk week

regerdless of Saturday or Sunday work.

GRIEVANCES,

Grievances may be presented to the Company by any employee

through a Grievance Committee composed of not more than three

Representatives elected by themembers of the Union, Orievances may

218 be presented te the Conpany by any individual empleyee,

Any grievance shall first be presented to the Foreman of

the employee or employees concerned, Failing satisfastory adjustment

by him it may then be presented to the Department Superintendent, then

te the General Superintendent and then to the Works Manager. Such

successive step to be invoked only in case of failure of the preceding

step to secure satisfactory adjustment, All such grievance shall be

h-ndled with reasonable promptness. On request any grievance or the

dispesition thersof shall be reduced to writing,

Upon request the Union shall have the right te review

on the Company's premises the records of piece work timings and

application of the piece work method of payment which may be the cause

ef a specific grievance.

 

The Company will afford reasonable opportunity to any

member of the Grievance Comrittee to conduct any business authorised

by this Agreement and, if for such purposes it is nesessary fer such

member to absent himself temporarily from his work, he will be granted

permission te de se upon application to his Foreman to whom he shall

report upon his return to duty.

The Company agrees to hold one monthly meeting with the

Grievance Committee at a time convenient for its Representative to

held sush meeting,
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ARBITRATION.

Any dispute involving the imterpretation of any article

{in this Agreement, which may arise during the life ot his Agreement

and which the Union and the Company s.2ll fail te adjust satisfacterily

in aecordance -ith the provisions of the preceding section dealing

vith grievances, slall be prompt}y submitted to arbitretien. The

Foard of Arbitration shall be appointed and the conduet of the sald

arbitratien shall be governed in sceordance with the previsiens of the

Quebec Trude Disputes Act, Revised Statutes of Quebec, 1941 Chap 187

The decision of the Arbitration Board shall be made with reasonable

promptness and shall be fin:1 and binding upon the parties and shall

be within the scope of this Agreement.

LIFEOFTHEAGIEEMENT.

The present Agreement shall take elfect from the first day

of Movumber, 1952 and shall be in force until the thirty firet (3lst)

day ef October 1953 to continue thereafter from year to year unless

one of the partiss te the sald Agreement gives a written motice to the

other party within a delay of not mors than sixty (60) days and not

less than thirty (30) days prior to the erpiration ofthe date of the

expiry of the said Agreement,

DATED at Thurso Quebec, this twenty fourth day of

November 1952,

INTESTIMONY WHEREOF wo have affixed our signatures and seals

in good faith,

THE SINGER MANUFACTURING COMPANY THE SINGER MANUFACTURING COMPANY

THURSO, QUEBEC, KMPLOYEKS' PEDERAL UNTON, LOGAL
152 TRADES AND LABOUR CONBKESS

JE ©. Aird. OF CANADA,

Witness. Gerard Dumouchel,
: President,

wareadable signature
Reger Rousselle,

Secretary

Witnessesl unreadable. TRADES AND LABOUR CONGRESS OF

CANADA

Victor Trudeau,

E
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290

255 0

235 2% 1.25 1.40 1.05 1.20 1.10 1.25

ns 20 1.20 1.35 1.00 115 1.05 1.20
210 L15 1.3 95 1.10 1.00 1.15

195 1.05 1,20 85 1,00 «90 1,05

70 180 1,00 1.15 80 95 85 .1.00

155 165 95 1.10 75 90 Nn 95

140 150 95 1.05 70 85 «75 «90

125 135 +90 1.00 65 .80 70 85

(1) Mimers Employees not having attained their 18th Birth day.

(2) AL eyes emcepting Watehren, Power house employees, ani Repairmem, en night shifts will be paid five
cents (54) per hour over the above mentioned rates,

185

>
Ww

OO
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NN
Nu

0
mu

mm
&

(3) Starting rates will be 10% less than minimum for all elasses of labour for a peried of three (3) momths
but mot lower than the minimum rate shown for Class "A®

HH AA/28/52

ç . couté "MER5 4
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$ 1.35 1.55 1.5 1,35 $ 1,200 1.40 $1.05

1.30 1.45 1.10 1.25 L155 1. 1.00

93

«90

85

75

«70

65

60

33
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Labeur

Grade, Fointss Adulte Miners Iamlea,

275 290 $ 1,20 $1.05 $ 1.05

255 270 1,16 1,08 1,01

235 250 1,11 097 7

215 230 1.07 93 93

200 210 1,04 «89 48

185 . 195 % 85 84
170 180 «9% 81 80

155 165 «90 77 «15

340 150 +85 73 7

125 135 81 69 67

(1) Miners - Empleyees not having sttained their 18th virthdag,

(2) All employees excepting Watchmen, Pewsr-house employees, and Repairmen,
en night shifts will be paid five cents (5¢) per heur over the above mon-
tioned rates.

(3) Pieceworkers will be paid the base rate ( less 10% applicable to nev
employees only, but not lover than rate shown for Class "A") of the Labour
Grade of their jobs fer the probationary period not exceeding three (3)
months, After the probationary period has been completed, Piecevorkars
will be paid for actual parts or units preduced at the pice work rates that }
apply.

hh/11/18/52,
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a APPRIDIX *C*

BATESTOBE

APPLIED

TO

APPRENTICES.

x
X

Electricians

Stationary Engine Men

Machinists
Mechanics
Carpenters
Plumbers
Millwrights
Masons & Brisklayers
Tinsmiths

Steamfitters

Toolmakers
Blackmiths

Welders

lat 6 menths 50% eof Minimum Rate of Applicable Labor Grade.

2nd *

3rd *

4th

5th

6th

gth

55% *

60% *

65% "

70% *

75% *

" 80% a

"“gsg ©

In order to benefit by the full labor Grade Minimum rete,

Apprentise Electricians and Apprentice Statienary Engine

men must obtain a reçognised certificate of qualification,

hh/11/20/52
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OOCONTRACT

The Singer Manufacturing Cempany- 8s Federal K.
Unions Losal 152, Trades and Labeur Congress of Canada, Je

ASRERMENZ

AGREEMENT entered inte this Twestiébhday of November,

1951, between The Singer Manufactéring Company, having a place ef

business in the Village of Thurse, Quebec, (hereinafter called the

"Company”), Party of the First Part, and the Singer Manu£aeturing

Company fmployees’ Federal Unien, Leeal 152, Trades and Labeur

Congress of Canada (hereinafter called the "Unien"), Party of the

Second Part, represented by a Shop Committee duly elected by the members

of the Unien,
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BRCOONITION

On the twenty=seventh day ef April, 1944, the Labour

Relations Board of the Previmce ef Quebes certified the Unien as the

Cellective Representative of all the employees in the Company's este I €

blishment at Thurso, P.Q3 exleusive of office employees, employees $

of the Logging Department, enployees vorking en the farm and en milk

distribution for the Company in Thurse,

RICRIMINATION

The Company will not interfere with the right ef any

employee to become a member of the Uniea, There shall be ne diserimie

nation, interferense, restraint or esercion by the Cempany er any

of its agents ageinst any employee because of membership in a waien,

The Union agrees that ne intimidation ar ceereien shall

be prastised ameng the Cempany's enployees in reeruiting membership of

the Union or fer other purposes and that shall be ne selieiting of

monbership , distribution of propaganda er transaction ef any business

of the Uniem on the Cempany's property er on Cenpany time save such as

is authorised by this Agreement, |

The foregoing shall net be held to restrict or imterfere

vith the right of individual enpleyses te converse freely vith cash

other upon any matters of interest to thon during rest perieds, luneh
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hour and like interludes,
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©
GHICK-OFT

During the term of this Agreement, The Company agrees

to deduet and remit the Union dues ef One dellar ($1.00) per memth from
the earninge ef eachemployee vhe se autherises it in writing upea a

forn te be supplied by the Company, Such autherisation fer payrell de- -
duction shall be veluntary en the part of the emplayee and shall be fer v

“Sgthe life ef the Agreement, Such deduetien shall be made frem the last

pay ef each month,
|

4SENIORITY

The Cempany shall maintain as an office reserd a list

sheving the name of each empleyse, Me jeb and the date he bogan te verk

for the Cempaxy. The said list will be ascessible te the Seeretary el

the Union during wmall business heurs en reasenable notice,

In the case ef lay-eff and re-hiring after lay-eff,

sexiority applied among enployees perferming the same class of werk shall

erdinarily be the contrelling faetor, provided, however, that there is

reserved to the Cempany in all cases the right te retain, lay eff er hire

en the basis of-
€
s
a
c
h
e
t

(a) Ability and fitness te pefferm the werk in question,

(b) Value te the Company bassuse of special training or y
qualicatiens,

(e) Family status,

Length of service shall be determined by the total time,

vhether or net cemsecutive, an expleyee shall have werked for the Cempany,

An employee shall net be entitled te censideration because of length of

servise fntil he shall hive continued in the Company's empley fer six pr

consecutive months and shall cease te be entitled te consideration fer

length ef service if-

(1) Ne quits voluntarily;

(2) He 1s diemissed fer cause;

(3) He 1s absent for five days vitheut pornissien;

(4) He does not return te work within five days after eall Wy
personal notification sent to hin either hy messenger er

>»

by notice sent to him at his last mewn address by registered -
rail;

(5) A period of six months el after his has

nn

[

capoP
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Sanierity Cont'd

(50 sickness of the employee or temporary lay-off for a
period of six months or longer)

In accordance vith the provisions of Chapter 31 of the

Statutes of Canada, 6-7 Geo, VI, service in the armed ferees of His Majesty

shall not affest the seniority status of the emplayee cencerned,

Employees may be transferred te other departments or oceupa-

tional groups at the diseretion of the Company and shall suffer no change

‘ in seniority thereby.

19 Mn the promotions te higher paid jobs er whem nev departments

are to be opened, in such cases preference shall be given as mudh as possible

to the regular employees of the plant,

MEDICALEXAMINATION

Dus to the nature ef all the operations of the Company in

Thurso, the long established practice of compulsory anmal medical examination

of all the employees of the Company at the request and expense of the Company

| vill be contimued as in the paste

. Employees elected or appointed as delegates of the Unien, net

exceeding three (3) dn mumber at any one time, shall be given reasonable leave

of absence without pa te enable them to perform the duties ef sueh office,

provided that their request for such leave of absence is transmitted te the

Management of the Company at least three days before the first day ef the

period for which the leave of absence is requested,

Any employee elected as à full time Union offieial shall, during

his term of office but not lengerthan one year, be given leave of absense

without pay and without loss of his seniority rights,

LEGALHOLIDAYS

The Company recognises the following holidays:

 

Nev Year's Day Labour Day

Good Friday Thanksgiving Day

wo Deminion Day Christmas Day

; All Saints Day

Whenever any such day fells on Sunday and the following

Monday is observed ia the Province of Quebec as a heliday, then, for the

. se parposes of this Agreement, such Monday will be recognised or treated as

a holiday within the meaning of this Agreement,

  



 

  

Any Employee, vhether a piece or day verker, who has been

ik the Cempany's employ continuously for six months or mors immediately

preceding such heliday, and has not been absent from his werk without pere

mission en any one of the fice full working days immedfately, preceding such

holiday er upen any one of the working days in the calendar week in whieh

sueh holiday ecours, shall receive pay fer such heliday as heretefere, and

 

not otherwise,

VACATION

(a) An annual vacation with pay to be givem all employees in

accordance with ordinance of the Minimum Wage Commission of the Previnse

of Quebec,

ib) An addithomal week's vacation with pay will be given te all

employees, vho en April 30 in the year fer which the vaeatien is seiaduled,

 

having five years service with the Company= the lest one year of which service

must be conseeutives

 

(e) On termination of an enpleyee’s service with the Company,

he shall receive separation pay in accerdance with the ordinanses of the

Minimum Wage Commission of the Province of Quebec, Hevever, 1f an empleyee

 

is eligible for the additional week's vacation and he is laid off fer lack

ef verk or is forced to resign because of illness, he vill be given separation

  

pay in accordanse vith the provisions of the above mentdensd ordinance,

except it shall be calculated at 4% instead of 2%

(d) Annual vacation and computed vacation vages do not inelude

any overtime performed during the period on which vacation is based.

HAGESAND OVERIIME

(a) It is agreed that a scale of wage rates and jeb classifications

 

vill form part of this Agreement and will be referred to as Appendices

"AW, "BY and "CW,

(b) All work performed in excess of nine (9) hours per day er en

Satusdays (exeept where an employee has been absent vithin the week vitheut

permisshon) on en Sundays, will be paid at time and one half, exsept as

 

noted in paragraph (e) below,

(e)

  

  



(s) PowereNouse operating employses vill be paid time and

one half only after forty-eight (48) hours in any eme schedule werk week

regardless of Saturday er Bunday verk,

GRIEVANCES

Grievances may be presented to the Cempany by any

employee threugh a Grievance Committee cempesed of net mere than three

Representatives elected by the members of the Unien, (Grievances may

alse be presented to the Company by any individual empleyesd.

Any grievance shall first be presented te the Fereman

of the empleyee or emplayeed cemcerned. Falling satisfactory adjustment

by him it may then be presented to the Department Superintendent, thea

te the General Siperintendent ani then te the Werks Manager, Rash

successive step te be invoked omly in case ef failure ef the preceding

step to secure satisfactory adjustment, All such grievanses shall be

handled vith reasonable promptaess, On request, axy grievance or the

disposition thereof shall be reduced te writing,

Upen request, the Union shall have the right te reviev

on the Company's premises the records of pless=verk timings amd

application of ‘the pleece-werk methed of payment which may be the cause

of a specifis grievance,

GRIEYANCECOMMIIIER

The Company will afferd reanenable ppportunity te any

member of the Grievance Committees to condust any business authorised

by this Agreement and, if fer such purposes 1% is necessary for sush

member to absent himself temporarily from his werk, he vill be granted

permission te do so upon application to his Ferenan te vhez he shall

report upon his return te dutye

The Conpany agrees te hold ons nenthly meeting vith the

Grievance Cemmittes at a time cemvenient fer its Representative te

held such meetind,

ARRITRATION
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ARBITRATION

Any dispute imvelving the interpretation of any

article in this Agreement, vhihh may arise during the life of this Agreement

and which the Union and the Company shall fail to aâjust satisfacterily

in accordance with the provisions of the preceding section dealing with

griovanms, shall be promptly submitted te arbitration. The Board of

Arbitration shall be appointed and tie conduot of the said arbitratiem

shall be governed in acesrdanse with the provisiens ef the Quebec Trade

Disputes Ast, Revised Statutes of Quebec, 1941, Chap. 167, The decision

of the Arbitration Board shall be made with reasensble promptness and

shall be final and binding upon the parties and shall be within the seeps

of this Agreement,

LIFOr

THE

AGRECMEM
E

The present Agreement shall take effect from the first

day of Nevember, 1951, and «hall be in foree until the thirty-first (31st)

day of Beteber, 1952, te continue thereafter from year to year unless ene

of thepparties te the said Agreement gives a written notice to the other

party vithin a delay af not more than sixty (60) days and not less than

antrty (30) days prior to the expiration of the date of the expisy of ve

said Agreement,

DATED at Thurso, Quebes, this Twentisth day of

November, 1951.

IN TESTIMONY WHFRECF ve have affixed our signatures

uni seals in geod faithe

THE SINGER MANUPAOTURING COMPANY THE, SINGER MANUPACTURIID

THURSO,QUEBEC,

Agar

thrid

Witness

dle
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d.
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er

Boussalle

Witmess
Sesretary

PRADES AND LABOUR CONGRESACY

OF CAKADA,

Jis
tex

Ixydest.

’
t
r
e
n
t

+
e
r
e
s
u
r

-

 



  

  

 

«

  

APPENOIX *A®

sl mi

: 275-230 $1.30-1,50  $1.10-1.30 $1151.35  $1.00-1.20
I 255-270 1.25-1.40 1.05=1.20 1,10-1,25 95=1,10

n 235-250 1.20-1,35 1,00-1.15 1.05-1,20 .90-1.05

e 215-230 1.15-1.30 95-2.10 1.00=1,15 851,00

ry 200-210 1,20-1,25 90=1,05 95-1,10 .80- 295

: 1.00-1.15 .80=,95 #5-1,00 70-285
> £51.10 75-90 80-95 - 45-80

e 155-165 .90=1,05 §70-.85 60,75
B 140-250 :90-1,00 65-80 70-85 «55,70

A 125-135 85-295 60-275 65-80 50-265

(1) Miners- Euplayees not having attained their lSth Birthday,

(2) A exsepting Watehmen, Pover-house employees, and Ropairmen, en night shifts will be paid five
emts ( per hour ever the above mentioned rates,

(3) Starting rates will be 105 less than minima fer all classes ef labour fer a poriei of three (3) nenths,
but not lever than the minime rate shoun for Class “A”.



 

  

 

Labour Minors leGrade als À
7 — aig|
1 255-270 1.13- 1.41 .98- 1.23 98= 1,23
x 235-250 1.08- 1.35 4 1.18 4 1.16
. 215-230 1.04-1,30 .90= 1.13 .90= 1,13
’ 200-210 1.00- 1.25 .85= 1,06 .86~ 1.08
x 185-195 .96= 1.20 A1- 1.00 #2- 1.03
D 170-180 911.34 Ti= 96 Te- 98

c 155-165 87=1.09 72-90 1-93
5 140-150 .82+1.03 68- 85 0-88
A 125-135 %e- 00 66-83

(a) Base Rate

(b) Insentios Expoctaney |

(1) Miners- Ruplayees hot having attained their 18th birthday

(2) A13 Euplayees axeepting Wntehmen, Pover-house employees, and Rejairmen, om night shifts will be paid five emmts
(5f) per hour over the above mentioned rates,

(3) Picosverkers will be paid the baserrate (less 10X applicable te now employees only but not lover than rate shoun fer Class "A")
of the Labeur Grade of their jobs far the porbatiemary period not exseeding three months, After the protbatiemry periled bas
boon comploted, Pioceverkers vill be paid fer actual parte or units produced pt the pieces work rates that apply.
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APPLIED

TOAPPRENTICES.

X Kloutrttians
X Stationary Engine Mon

Machinists
Mechanics
Carpentars
Plumbers
Mill hts
Masons Brieklayers
Tingmiths
Steanfitters
Toolmakers
Blackmiths
Welders

1st 6 months 505 of Minimum Rate of Applisable Labor Grade

2nd *

tré *

Ath *

5th *

6th *

th *

sth © à
8
2
d
r
a
g

X In order te benefit by the full Laber Grade minimum rate,

Apprentise Electricians and Apprentise Stationary Engine men

must obtain a ragogaised sertifieate of qualification
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The Singer Manufacpuring Company- Employees Federal Union,
local 152 Trades and labour Congress of Canadas,

AGHREMEUT»

AGREEMENT entered into this 20th day of

Ostober, 1950 between The Singer Manufaeturing Company

having a place of business in the Village of Thurso, Jusbee, (hereinafter

“oalled the "Company®, Party efthe First Part, and The Singer

Magufacturing Company Employees’ Federal Union, Local 152 Trades and

Labour Congress of Canada (hereinafter called the"Union®), Party of

the Second Part, represented by a Shop Comrittee duly elected by the

members of the Uaiom,~

On the twenty=seventh day of April, 1944 the Labour Relations

Board of the Provines of Quebec certified the Union as the Collee-

tive Representative of all the employees in tho Compmny's establishment

at Thurso: P.Q. exalusive of office employees, employees

of the Logging Department, employees working on the farm snd on milk

dustribution for the Cempany in Thurso.

DISCRIMINATIONS

The Company will not interfare vith the right of any

employees to become a member of the Union, There shall be no diserimination,

interference restraint or coereion by the Company or any of its agents

against any employee because of membershi; in a wmionm.

The Union agrees that no intimidation or coereion shall be

practised among the Company's exployees in recruiting membership of the

Union of for other purposes and that there shall be no seliciting of

meabership, distribution of prepagands or transaction of any bmsiness.

of the Uhion on the Company's property or on Company time save sush as

is authorised by this Agreement,

The foregeing shall not be held to restrict or interfere

vith the right of individual employees to converse freely with cash

ether upon any matters of interest to them during rest perieds, lumeh

hewrs and like 'interludes,-
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SHEGK-UFT

During the term of this Agreement. The Company agrees to

deduct and remit the Union dues of One dollar 81,00 per month from

the earnings of sash omplayes vho 80 autherises {4 in writing won
forn to be supplied by the Company, Sush authorisation for payroll

deduction shall be voluntary on the part of the employes and shall be

far the life of the Agreement, Such dedustion shall be made from the

last pay of each month,«

SRNIQRIIX.

The Company shall maintain as an office record a list

shoving the name of each employes, his job and the date be began to work

fer the Company. The said list will be aecessible to the Secretary

of the Union during usual business hours ou reasonable moties,

In the ease of lay-off and of re-hiring after layeeff,

seniority applied among employees performing the same olass of work

shall ordinarily be the eontrollingfactor, provided, however, that

there is reserved to the Company in all cases the right to retain, lay

off or hire on the besis of =

(a) Ability and fitness to perform the work in question,

(b) Value to the Company because of special training or
qualifieations,-

(e) Family status,

Length of service shall be determined by the total time,

whether or net consseutive, an employee shall have worked for the Coupany,

An employee shall not be entitled to consideration because of length of

service until he shall have eontinued in the Company's employ for six

consesutive months and shall dense to be entitled to consideration for

length of service if-

(1) He quits voluntarily:

(2) He 1s dismissed fer causes

(3) He 1s absent for five days without permissions

(4) He does not return to work within five days after call by
personal notifiontion sent to him either by messenger or

by notice sent to him dt his last known address by registered
mail,

(5) À period of aix months elapses after his name has been
removed from the payroll ( except whers the cause of removal
is sickness of the employee or temporary lay-off for a period
of six months or longer) in accordance =

.
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Senierity Cont'd Sheet #3

In accordance with the previsions of Chapter 31 of the

Statutes of Canada, 6+7 Geo V1, service in the armed forces of His

Majesty shall not affeat the seniority status of the employee concerned, -

Exployses my be transferred to other departments or

occupational groups at the discretion of the Company and shall suffer

ho change in seniority thereby.

In the promotions to higher paid jobs or when new departe~

ments are to be opened, in sueh cases preference shall be given as mush

&s possible to the regular employees of the plant,

MEDICALEXAMINATION.

Dus to the nature of all the operations of the Company in

Thurse, the long established practice of compulsory annual medical

examination of all the employees of the Company at the request and

expense of the Company will be continued as in the past.®

MEAVEOF

ABSENCE

Employees elected or appointed as delegates of the Union,

not exoseding phwee (3) in number at any one time, shall be given

reasonable leave of absence without pay to enable them to perform the

duties ef suchoffice, provided that their request for suah leave of

absence is transmitted to the Management of the Company at least three

days before the first day of the period for which the leave of absence

is requested.

Any employees eleeted as afull time Union offieial shall,

during his term of office but for not longer than one Year, be given

leave of absence without pay and vithout less of his seniority rights,

LA&GALHOLIDAYS.
The Ceipany recognises the following holidayet-

Nev Year's Day Labour Day
Good Friday Thanksgiving Day
Dominion Day Christmas Dap

All Saints Day

Whenever any sueh day falls on Sunday and the following

Monday is observed in the Province of Quebec as a holiday, then for the

purposes of this Agreement, such Monday will be recognised or treated as

a holiday within the meaning of this Agreenent,-

m
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Legal Holidays Cont'd,

Any employes, vhether a piefe of day vorver, who has been in

the Company's splay eontinuously for six months or more immediately

preceding sue: holiday, and has not been absent from his work without

permission on any ons of the five full vorking days immediately

preceding such holiday or upon any one of the working days in the

calendar week in vhieh holiday occurs, sMall receive pay for sueh

holiday as heretefore, and not éthervise,

(«) An annual vaention vith pay to be given all employees in

aogsordance with ordinances of the Minimum Wage Commission € the

Prevines of usbec,

(b) An additienal veek's vacation with pay will be given to all

employees who, on April 30 in the year fer which the vacation is

scheduled, raving eompleted five yearw servies with the Company = the

last one yesr of which sarvise must be oonsecutive,

(e) On termination of an employee's service with the Company.

he shall receive separation pay in accordanes with the ordinances of the

Minime Wage Commission of the Provinces of Quebes, Hovever, if an

employee is eligible fer the additiomal week's vaeation and he is

laid off for lack of work or is forced to resign because of illness,

he will be given separation pay in secordanee with the provisions of

the above mentioned ordinances, except it shall be ocaleulated at 43%

lubtead, of 2%

(à) Annuel vacation and computed vacation wages do not include

any overtime performedduring the period on which vacation is based,-

(a) It is agreed that a scale of wage rates and Job classifications

will form part of this Agreement and will be referred to as Appendices

can fps Ng and ape

(b) A11 vork performed in excess of nine (9) hours per day

or on Saturdays ( except where an employee has been absent within the

week without permission ) or on Sundays will be paid at time and

ne half, except as noted in parsgraph (6) below,=

(e)
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(e) Pover-House paraOv

SE,

time and ene

half only after forty-eight (48) hours in any one Schedule work week

regardless of Saturday or Sunday work.

SRIEVANCES.

Grievances may be presented to the Company by any employee

through a Grievance Committee composed of not more than three

Representatives elected by the members of the Unien. Grievance may

also be presented to the Company by any individual employee.

Any grievance shall first be presented to the Fereman of

the employee or employees eoncerned, Failing satisfactory adjustment

by him it my ‘then be presented to the Department Superintendent, then

to the General Superintendent and then to the Works Manager, Eash

successive step to be inveked only in case of failure of preceding

step to secure satisfactery adjustment, All such grievances shall be

handled vith reasonable promptaess. On request, any grievance or the

disposition thereof shall be reduced to vriting.-

Upen request, the Union shall have the right to review

on the Company's premises the records of piece-work timings and application

of the piece work method of payment which may be the cause of a

specific grievanee,~

GRIEVANCECOMMITIEE.

The Company will afford reasonable opportunity to any

member of the Grievance Committee to denduet any business authorised by

this Agreement and, if for sush purposes it ia necessary for such member

to absent himself temporarily from his work, he will be craîséd

permission to do so upon application to his Foreman te whom he shall

report upon his return to duty,

The Cempany agrees to hold one monthly meeting with the

Grievance Committee at a time convenient for its Representative to hold

suwsh meeting, =

- ARBITRATION,-
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| Shot #6
ABRITBATION.

Any dispute involving the interpretation of any artiels in

this Agreement, vhich may arise during the life of this Agreement

and which the Union and the Company shall fail to adjust satisfaeterily

in aseordance vith the provisions of the preceding seetion dealing with

grievance, shall be promptly submitted to arbitrqtion, The Board

of Arbitration shall be appointed and the eondust of the sald

arbifratien shall be geverned in aecerdance vith the provisions of the

Quebee Trade Disputes Aet, Revised Statutes of (uebee 1941 Chap 167

The decision of the Arbitration Board shall be made vith reasonable

prouptness and shall be {inal and binding won the parties and shall

be vithin the seope of this Agreement.~

THE.

The present Agreement shall take effect from the first day

of November 1950 and shall be in force until the thirty first (3lst)

day of October 1951, to continue thereafter from year to year unless

one of the parties to the said Agreement gives & written notice to ths

other party within a delay of not more than sixty (6) days and not less

than thirty (30) days prier to the expiration of the date of the expiry

cf the said Agreement,~

DATED at Thurso, Quebes this 20th day of

IN TESTIMONY WEEREQF we have affixed our signatures and

THE SINGER MANUFACTURING COMPANY, SINGER MANUFACTURING COMPANY
‘ EMPLOYEES! FEDERAL UNION, LOCAL

152 Trades and labo" Congress
; Of Canada,

Ray. Bourget.
Ernest Savoyard,

President, *
WITRE3SESt

| Mareel Dubé,
Art. Chautadd Secrétaty

Palmer Cloutier. | TRADES AKD LABOUR CONGRESS OR
CANADA,
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Labour {

J 275 - 290 1.0 1.1 86 .96 87 97 #5 83

af 255 - 270 97 1.07 2 æ #3 93 HD

u 235 - 290 92 1.02 78 88 PB # 65 75

¢ a5 - 220 88 98 oh 64 75 85 ea 7

F 200 = 210 4 9% HD 72 2 56 .66

5 185 - 195 + 89 65 .75 68 8 2 62

» 170 = 180 75 85 a mn oh JT AB 58

c 155 - 185 .70 8 3B .66 » .n hd 264

B 140 = 150 66 7% 52 62 55 65 40 D

A 125 - 135 A2 7 Af 28 2 6 4D 48

(1) Am hourly inerense of 7} (percent ), enleulated to the mesrest event cent, will be added te the above Day Work Labour Grades <
Applicable Rates retresctive te September 25, 1950 (Ses Appemiix D°.)

(2) Starting retes will be 108 less than minimum fer all classes ef labour fer a period of three (3) months, but mot lower them
the minimes rate shown for Class "A"

(3) Miners Eapleyess not having attained their 18th birthday.
, LH

All Wa Pover~(4) Alewleyses emoupting "se, house empleyess, and repairmen, on sight(4ll be pad five sents (5¢) yer hewr

cBiedeea Dope

  
 



APPRBIX fof

GRADE

Labour III Bxpectoncy.
Sade... Points. Mls Feenie Mile Parale.

J rs 290 LG 1.06 J 1.26 1.30 1.08 113

I 255 270 97 LA £2 9% 1.2 1.25 1.05 1.07

x 25 29 RN J 82 1.15 1.20 98 1.02

6 ns = “ % 1.10 1.15 a

y 200 m0 M4 08 a MH 1.05 1.10 86 91

x 185 195 KJ 7 £5 A 99 1.05 u 85

» 1% 180 1 61 65 _ 98 % #0

c 155 M5 mo LTS 5 a ss 9 07s
B M0 1% ob 7 52 «5% es87 65 A

A 125 135 a 66 Ai TE 82 60 4

(1) An hourly inerense of VX (percent) enleulated te the mearest even cent will be afded te the above Piece Work Labour Grades,
Applienble Buse Bates, retrenetive teSeptember 25th 1950 (Appendix ©D")

(2) Plessverkers vil] be paid the b.se mate (less 10% applientle te mew employees . but mot lover than rate shown for Class 4")
ef the Labour Qrade of their jobs fer the prodatiomary pericd not exceeding three (3) months. After the protationary period hes
bee: eompleted, Plsesverkers will be paid for actual parte er units proiuced at the piese verk rates that apply.-

(3) On cperutions classified fer Miners only the base of Day work Labour Mates fur Mimors (Appendix "A® will apply fer respective

(4) A1] employees emvepting Watalmen, Fever- house employess amd Repairmen, on might shifts will be paid fiwe ests (5¢) per how
ever the above montioned rates,
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Kleotricians,x Stationnry Engine Mem
Machinists
Mechanios

Carpenters
Plumbers
Mllwvrights
Masons & Bricklayers
Tinsmiths
Steanfitters
Toolmakers
Blacksmiths
Welders,

let 6 nonthe 508 o£ Minime Rateof Applicable Laber Grade.

2nd * ” 55% * " @ ® œ wæ

"

n » a ® ehd 60g * ®

" ®4th * ess * ® @ ® ®

5th 708 ®

bth * 7% *

Tth * 605 "

Sth * 8x *

X In ender to bemafit by the ull Laber Grade minimum rate,

Appremtioe Klestricians and Apprentices Stationary Rngine men

mst obtain a recognised certifieste of qualificatien,
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Appendix "D*

$1.09 1.19 $.92 1.05 $ 94 1.0% «78
1.04 1.15 «99 «891,00 74 85

235 99 1.10 93 85 «9% «70
215 93 1.05 9 68 «7

«90 1.01 Th 85 T7 «60 oT
185 85 % 70 #1 73 84 %
17 81 91 % A «90 32 62
155 75 86 «Nn 63 75 47 58

fl 56 >» «70 34
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$1.09 $.92 98
255 1.04 88 92
25 99 1.04 «84
215 230 «93 «99 «80 84

«90 «93 74 80
185 195 -85 «90 «70 4
170 85 66 70
155 73 «60 66
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165 «Tl 75 36 «60
135 «67 Nn 52 56

d1 abows rates inslwie the 4% increase rates shoun in Appemit VA” and "BP of contract.
ons classified for Minors only, the base of Day Werk labor ates fer Minors will apply for respective labeur grades.-
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AGREEMENT entered imte this first day of

November, 1948, betw-en the Singer Manufacturing

Company, having a place of business in the Village of

Tharse, Jusbes, ( hereinafter called the " Company " )

Party of the First Part, and the Singer Manufacturing

Company Empleyees' Federal Union, Lecal 152, Trades and

Labour Congress of Canada ( hereinafter called the

"Union") Party of the Second Part, represented by a

Shop Committees duly elected by the members of the Union,

BECOUNITION
On the twenty-sevemth day of April, 1944, the

Labour Relations Board of the Prevince of Quebes

certified the Union as the collestive Representative of

all the employees in the Company's establishment at

fhurso » PeQe, exclusive of office employees ) mployees

of the Legging Department, employees working on the

farm and on milk distribution for the Company in Thurse,

DISCRIMINATION |

The Company will net interfere with the right

of any employes to become a member of the Union, There

shall be no diserimination, interference, restraint or

coercion hy the Company or any of its agents against

any employee besause of membership in a union,

The Unicn agrees that no intimidation or eoer-

clon shall be practised am.ng the Company's employees

in recruiting membership of the Union or for other pure

poses and that there shall be no solieciting of neuber-

ship, distribution of propeganda or transaction or any

business o the Union on the Company's property or on

Company

12/1975
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Company time save such as is authorised by this Arree-

nent,

The foregoing shall not be hald to restrict

ir interfere with the right of individual employees te

converse freely with each other upon any matters of

interest to them during rest periois, lunch hour and

like interludes,

CHRCK-QFT

During the term ef this Agreement, the

Company agrees to deduct and remit the union dues of One

dollar $1,00) per month from the earnings of each

employee who 80 authorises it im writing upon a form te

be supplied by the Company. Such authorisation for pay-

roll deduction shall be voluntary on the part of the

employee and shall be for the life of the Agreement.

Such dedustion shall be made from the last pay of each

month

SENIORITY

The Company shall maintain as an office

record a list showing the name of each smployee, his

job and the date he began to work for the Company. ‘he

said list will be accessible to the Secretary of the

Union during usual business hours on reasonable notise.

In the case of lay~eff and of re-hiring after

lay-off, seniority applied among empleyses performing

the same class of work shall ordinarily be the control-

ling facter, provided, however, that there is reserved

to the Company in all cases the right to retain, lay eff

or hire on the basis of 3

(a)
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(a) Ability ani fitness te perform the

werk in questiui,

(b) Value to the Company becamse of

special training or qualificatinns.

(oc) Family status.

Length of service shall be determined by the

total time whether or not ocnsecutive, an employee

shall have worked for the Company. An employee shall

not be entitled to consideration because of length of

service until he shall have continued in the Company's

enpley fer six consecutives months and shall cease te be

entitled to gonsideration fer lemgth ef service if :-

(1) He quits veluntarily )

(2)He is dismissed for esuse j

(3) He is absent fer five days without
permission }

(4) He does not return to work witnin

five days after call by personal

notification sebt to him either by

messenger or by notice sent to him

at his last known aldress by regis-

tered mail 3;

(5) A period of six months elapses after
his name has been reroved {ror the

payroll (except where the cause of
removal 1s sickness of the euployee

or temporary lay-off for a period of

six months or longer).

In accordance with the provisions of Chhpter

31 of the Statues of Canais, 6-7 Geo.VI, service in

the arned forces of His Majesty shall not affect the

seniority status of the empleyee eoncerned.

Employees may be transferred to other depart-

nents or oscupational groups at the discretion of the

Company and shall suffar no change in seniority thereby.

In the promotions to higher paid jebs or whem
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nev departments are to be opened, in such cases prefe-

ence shall be given as mush as possible to the regular

employees of the plant,

EXAMINATION

Due to the nature of all the operations of

the company in Thurso, the long established practice

of compulsory annual medical examination of all the

empleyess of the Company at the request and expense

of the Company will be continued as in the past,

QF

Employees elected or anpointed as deleghtes

of the Union, not exceeding three (3) in number at any

one time, shall be given reasonable lsave of absence

without pay to enable them to perform the duties of

such office, provided that their request for such

leave of absence is transxitted to the Management of

the Company at least three days before the first day of

the peried for whigh the leave of absence is requested,

Any employee elected as a full timm Union

official shall , during his term of office but fer not

longer than one year, be given leave of abeenes without

pay and without loss of his seniority rights,

HOLIDAYS

The Company recognises the following holidays

New Year's Day labour Day

Geod Friday Thanksgiving Day

Deminion Day Christmas Day

All Saints! Day
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of the Prevince of Quebec, However, if an employees is

eligible fer the additional week's vacation and he is

laid off for lack #8 work or is forced to resign because

of illness, he will be given seperation pay in accerd-

ance with the provisions of the above mentioned ordin-

ances, except it shall be calculated at4% instead of

2.  
AND

(a) It 18 agreed that a scale of wage rates and

job elassifications will form part ef this Agreement

and will be referred to as Appendices A, E, C, and D,

(b) All work perfermed in excess of ten (10) hours

per day er tifty (50) hours in any one week or on

Saturdays (except where an employee has been absent

vithin the week without permission ) or on Sundays, will

be paid at time and one half, except as noted in

paragraph (e) below,

(e) Fower House cperating employees will be paid

 

time and one half only after forty-eight (48) hours in amy

one schedule work week regardless of Saturday or Sunday

work)

Grievances may be presented bo the Company

 

by amy employee through a Grievance Committee composed

of not more than three representatives elected by the

members of the Union. Gr£evances may also be presented

 

to the Company by any individual employee.

Any grievance shall first be presented to
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the foreman of the employee or empleyees concerned,

Failing satisfactory adjustment ly him it may then be

presented to the department superintendent, then to the | i

general superintendent and then to the works mansger, |

Bach sucoessive step to be invoked only in case of

failure of the preceding step to secure satisfactory

adjustment. All such grievances shall be handled with

reasonable pronptness. On request, any grievance or

the disposition thereof shall be redused to writing,

The Company will afford reasonabls opportunity

to any member of the Grievanes Comaittee tconduct any

business authorised by this Agreement and, if for such

purposes it ie neces.ary for such member tc absent

himself temporarily from his work, he will be granted

permission to do co upon application to his foreman te

whom he shall report upon his return to duty.

The Company agrees to hold one monthly meeting

vith the Grievance Committee at a time eonvenient for

its representative to hold such meeting.

Any dispute involving the interpretation ef

any article in this Agreement, which may arise during

the life of this Agreement and «hich the Inion ani the

Company shall fail to adjust satisfactorily in accord=

pce with the provisions of the preceding section

dealing with grievances, shall be promptly submitted

to arbitration. ‘he Board of Arbitration shall be

appointed and the conduct of the said arbitrtion shall

be
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bs governed an accordance with the provisions of the

Quedes Trade Maputes Act, Revised Statutes of Quebec,

1941, Chap, 167. The decision of the Arbitration Board

shall be made with reasonable promptness and shall be

final and binding upon the parties and shall be within

the scope ef this Agreement.

LUEOFTHE AGREEMENT

The present Agreement shall take effect from

the first day of November 1948, end shall be in ferse

until the first day of November 1949, to continue

therafter from year to yeur wiless one of the parties |

to the said Agreament gives a written notice to the

other party within a delay of not more than sixty (60)

days and not lesc than thirty (30) days prior to the

expiration of the date of the expiry of the said Agree-

ment,

DATED AT Thurso, Quebec, this ninth day

of December, 19/8,

IN TESTIMONY JHERECGF we have affixed our

signatures and seals in good faith,

THE SINGER MANUFACRURING THE SINGER MANUFACTURING
COMPANY . COMPANY EMPLOYEES' FEDERAL
THERSO QUEBEC UNION, Local 152,

. TRADES AND LABOUR CONGRESS
OF CANADA,

P.¥.2.Bourget - Ernest Savoyaud

President

Gilles Cooke
Secretary

WITNESSES "TRADES AND LABOUR COMGRESS
GF CANADA.

Kareel Dubé Paul Enolden Dalpé

      



 

AGREEMENT entered into this ccocelgtovee-- day

of December, 1947, between The Singer Mamufasturing Company, ha-

ving a place of business in the Village of Thurso, Quebes, (here-

inafter ealled the "Company’), Party of the First Part, and The

Singer Manufacturing Company Employees' Federal Union, Local 152,

Trades and Labour Congress of Canada, (hereinafter called the

"Uniom®), Party of the Second Part, represented by a Shep Commit-

‘tee dulyslestedby the members ef the Unicn,

BROQGRITARN

Qn the tventy-seventh day of April, 1944, the La-

bour Relations Board of the Province of Quebec certified the Union

as the Gallective Representative 3f all the employees in the Compa-

Ky's establishment at Thmrso, P.Q., exclusive of effice employees,

employees of the Logging Department, employees working on the farm

and on milk distributiem fer the Cempany in Thurse.

DIZGRININAIION.
The Company vill not interfere with the right eof

any empl.yes to become a member of the Union, There shall be no

discrimination, interference, restraint or coersion by the Compa-

ny er anyite agents against any employee because of membership

in a union.

The Union agrees that no intimidation or ceerciem

shall be prestised ameng the Company's cmployees im recruiting mem-

bership of the Union er fer other purpeses and that there shall be

no soliciting of menbership, distribut on ef progaganda or transac-

tion of any business.
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2.

business of the Union on the Company's property or on

Company time save sush as 1s authorized by this Agree-

ment,

The foregoing shall not be held to restrist

or interfere with the right of individual employees to

converse freely with each other upon any matters of in-

terest to then during rest periods, lunch hour and

like interludes.

CHECK-_ OFFa"

During the term of this Agreement, the Com-

pany agrees to dedust and remit the union duss of One

doilar ($1.00) per month from the earnings of each en-

ployee who so authorises it in wriiing upon a form to

be supplied by the Company, Such authorisation for pay-

roll deduction shall be voluntary on the part of the en-

ployee and shall de for the life of the Agreement,

Such deduction shall be made from the last pay of each

montl:.

SENIQRIIR,

The Company shall maintain as an Office re-

cord a list showing the name of eash employee, his job

and the date he began to work for the Company, The said

list will be accessible to the Secretary of the Union

during usual business hours on reasonable netice,

In the case of lay-off and of re-hiring after

lay-off, seniority applied among employees performing the

sane class of work shall ordinarily be the controlling

factor, provided, however, that there is reserved to the
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the Sempaxy 1a all cases the right to retain, lay off or hire

 

en the bash of.-
3 }

(a) Ability and fitness to perform the

work in question.

(vb) Value to the Company because of

special training er qualifications .

(e, Family status . |

r
o

   

Leu gth of service shall be determined by the ter

tal time, vhether cr not eensesutive, an employee shall have vor-

ked for the Com paxy. An employee shall not be entitled to consi- :

 

deration besause of length ef service until he shall have eontinued

in the Company's empley fer six consecutive mumths and shall cease

 

te be entitled to oonsideratiom for length ef service if.

(1) He quits voluntarily)

(2) He is dismissed for cause;

(3) Be is absent for five Ays without
permission}

(4) He does not return to werk within
five days after call by personal

notification sent to him either by

messenger or by notice sent to him

at his last imoun address by regis-

tered mails

(5) A period of six months elapses after

his name has been removed from the

payroll (except where the cause of

removal is sickness of the employee

or temporary lay-off for a period of

six months or longer.

 

In accordanse with the provisions 6f Chapter

JL. pf the Statutes of Canada, 67 Geo, V1, service in the armed

forces of His Majesty shall not affect the seniority status of

the employees concerned.

Enployess may be transferred to ether depart-

nents,
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nente er eccupational groups at the discretion of the Cempany
and shall sufferno ehange ir senierity thereby,

In the promotions te higher paid jobs er when nev

departments are to be opened, in such eases preference shall

be given as much as possible to the regular employees of the

plant,

EXMCNATION.

Dus to the nature of all the operations of the Com-

pany in Thurse, the long established practice of eompulsory

annual medical examination of all the employees of the son-

pany at the request and expense of the Company vill be conti-

nued as in the past,

AEAVEQFABSENCE,

Employees elested or appointed as delegates of the

Union, not exceeding three (3) in number at any one time,

shall be given reasonable leave of absence without pay to enable them

to perferm the duties of such office, provided that their re-

quest for such leave of absence is transmitted to the Manage-

ment of the Company at least three days before the first day of

the period for which the leave of absence is requested,

Any employee elected as a full time Union official

shall, during his term of office but for not longer than ona

/ yo ever Teh 4

year, be given leave of absence withoutpaydnd withoutloss of

  

+

- his seniority righbs,

LEGAL HOLIDAYS,
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LEGALHOLIDAXS.

The Company recognised the following holidays:

New Year's Day Labour Dey

Good Friday Thanksgiving Day

Dominion Dey Christmas Day

All Saints! Day

Whenever ery such day falls on Sundays and the

following Monday is observed in the Province of Quebec as a

holiday, then, fer the purposes ef this Agreement, sush Mon-

day vill be recognised or treated as a holiday within the mea-

ning of this Agreement,

Any employes, whether a plese or day worker,

who has been in the Company's employ continuously for six months

or more immediately preceding such holiday, and has not been ab-

sent from his work without permission on any one of the five full

working days immediately preceding such holiday or upon any one

of the working days in the calendar week in which such hdliday oo-

ours, shall receive pay for such hèliday as heretofore, and not

otherwise.

ANNUALVACATION,

fhe vacatien plan and the system for payment for

sush vacation, stipulated in the Vrdinance of the Minimum Wage

Comm.ssien of the Prevince of Quebec. governing such matters,

will apply to the employees of the Company.

OYERIDE.

Overtime at the rate of time and one half will
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vill be paid after fifty (50) howrs of work in any week

in accordance vith the present practice.

VAGES

It is agreed that thc results of the job

classifications and the scale of wages prepared as a re-

sult thereof vill form part ef this Agreement; the whole

as shown in Appendix "A" signed by the parties as for-

ming part of this Agreement.

QRIEVANCES .

Grievances may be presented to the Company

by any employee through a Grievance Committes composed of not

more than three representatives elestad by the members of

the Union, Grievances ma; also be presented to the Company

by any individual employee.

Any grievance shall first be presented to the

foreman of the empleyee or employees concerned, Failing satis-

fastory adjustment by him it may then be presented to the de-

partment superintendent, then bo the general superintendent

and then to the works manager. Each successive step to be invoked only

in case of failure of the preceding step to secure satisfactory

adjustment, All such grievances shall be handled with reasonable

promptness, On request, any grievance or the disposition there-

of shall be reduced te writing,

SRIEVANCECOMMITTEE.

The Company will afford reasonable opportunity to

any member of the Grievance Committee to conduct any business authorised

by this Agreement and, if for such purposes dt is necessary for such

menbdr te absent himself temporarily.

 



 

oe

temporarily from his work, he will be granted permission

to do so upon application to his foreman te whom he

shall report upon his return to dutyye

ABRITHATICH.=

Any dispute involving the interpretation of

any article in this Agreement, which may arise during

the life of this Agreement and vhish the Union and the

Company shall fail to adjust satisfactorily in aeeardsnee

with the provisions of the preceding section dealing

vith grievances, shall be promptly submitted to arbitre-

tion. The Beard ef Arbitration shall be appointed and

the conduct of the said arbitration shall be governed

in accordance vith the provisions of the Quebec Trade

Disputes Act, Revised Statutes of Quebec, 1941, Chap, 167-

The decision of the Arbitration Board shall be made with

reasonable prouptness and shall be final a:d binding upon

the parties and shall be within the scope of this Agree-

ment.

LIFEQFTHE AGREESTIL.

The present Agreoment shall take effect

fron the 31d ——e——ocveday ofe===ee November, 1947 

and ‘hall be in force until the << let <— day

of eweees November, 1948 to continue thereafter from

year to year unless ons of the parties to the said Agree-

ment gives a written notice to the other party within a

delay of not more than ixty (60) days and net
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not less than thirty (30) days prior te the expiration of the

date of the expiry of the said Agreement.

DATED at Thurso, Quebee, this ====lste—-=day

of December, 1947,

IN TESTIMONY WHEREQF we have affixed our si-

goatures and seals in geod faith,

 

 

 

 

THE SINGER MANUFACTURING THE SINGER MANUFACTURING

COMPANY COMPANY EMPROYEES® FEDERAL

THURSO, QUEREC UNION, LOCAL 152,
TRADES AND LABOUR CONGRESS

OF CANADA,

T
P. Bourget Real Labelle,

President,

WX Beulrice Joseph Lalonde.

y cesee-ecsfogretary
D.BE, Hird.

WITMESSES TRADES AND LABOUR CONGRESS

OF CARADA
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2AWMILL
Log Pond Labour 155 55 064 09
Unloading Logs 190 «58 oT 4

Log Deck 145 55 +60 «05
Dog Setter 210 72 76 04
Tail Savyer 190 61 NL o11

Vertical Resa: Operator 200 «67 76 09
Vertical Resas Offbearer 170 55 68 ol3
Edger No.l 175 «60 +68 008

Edger No, 1 (ffbearer 150 055 «60 05

Timber Butt Off 360 55 54 09
Horizontal Resaw Operator 215 67 «80 1
Horizontal Resaw Feeder 185 59 72 13
Horizontal Resaw Helper 165 59 64, 05
Horizontal Resaw Offbearer 165 059 004 05
Picking up Sœap (Resaw) 160 059 64 05
Edger No, 2 . 200 9 7% 03

Edger Ko, 2 Jacker 160 55 64 «09

Trimmerman 370 «64, 68 «04

Trimmerman Helper 165 055 54 «09
Feeding Slashers 170 55 68 el3

Hog Operator, 165 55 64 «09

Spare Man % (leaner 190 3 72 13
Oiler & Cleax Up Man 160 5 64 05
Saumill Mechanie 210 1 76 05
Filing Reom Helper 155 61 064 03
Cleaners 145 055 «60 005

LUMEERTADS

Sorters 165 57 004 07
RossCarrier Operater 170 66 68 002
Head Piler ©. 180 64 «68 où

Ross Piler (Traster Piler 155 «63 4 «01
Shipper and Filer 165 .60 064 O4
Teanster 165 55 64 «09
Yard Tractor Operator 175 SA 68 V9
Planer and Band Sev Operator205 60 76 #16
Yard Labourer 155 055 64 «09

Yard Engine Operater 180 61 68 07
Stickers (Boys) 130 et «50 (17=18),06
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Machinist A (Oroup Leader)

Machinist B

Machinist Helper

Blacksmith

Blasksmith Helper

Labourer A

Labourer B

Car Shep Welder

Car Shop Mechanie

Car Shop Carpenter

Car Shep Labourer

Garage Mechanie

Garage Mechanic Helper

lant Maintenance Mechanic A

Plant Maintenanse Man B

Plant Maintenanse Painter

Plant Maintenance Pipefitter

Plant Maintenance Helper

Electrical Maintenanes B

Elestrical Maintenance Helper A

Electricial Maintenance Helper B

Engineman(nd Class )

Fireman

Pireman Helper

Truck Driver

Points.

250

175

185

150

195

180

195

170

210

185

195

180

180

155

190

170

135

195

160

180

Present

+80

«72

61

70

«59

«35

+35

«65

67

+65

n35

71

60

79

66

+70

66

055

67

«60

35

o70

65

58

57

Proposed

84

76

o72

«60

«60

56

«68

o72

68

«60

76

«72

.88

e712

«68

68

64

72

68

56
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01
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01
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Loader Operator

Sawyer

Saving & Loading Bolts Helper

Barking Bolts

lathe Operatar

Tong Hooker

Green Clipper Operator

Dry Clipper Operator

Cut Off Saw

Nailing Machine Operator

Group Tender A

Group Tender B

Hog Operator

Cleaner

Neoehanic

Mechanic®s: Helper

(Female)

Catching & Booking

Green Clipper Feeder

Green Clipper Operator Helper

Sorting Green Venser

Dryad Feeder

Dryad Catehing

Nichols Dryer

Jointer Operater

Jointer Hèâper

Slicer Operator

Slicer Kbdper

Cut Off Sav Helper

Inspesting & Matching

210

190

165

165

210

155

160

160

160

165

195

195

=
#

6
à

135

125

145

125

125

155

155

135

130

135

70

61

«35

61

72

«55

61

61

«55

64

61

87

053

T2

55

47

42

042

042

49

49

49

«30

oh

o49

ol

047

76

72

64

64

76

64

64

64

64

64

72

eTà

68

56

80

67

oll

43

47

43

47

43

«51

51

43

ob

43

43

(18- 21)

oll

«09

03

04

«09

«03

03

09

«00

oll

«01

«01

06

012

004

01

005

«10

02

06

02

«O1

«al

02

a

004

 

r
n
p
a
r
e

oe
a
i
g
i
t
h

ac.
c
o
t
e

F
r

S
a
a

  



+
;

2
.

F
o
m
a
S
d

J
.

w
v
e
#
7

v
o

‘

e
t

‘
N
o
e
d
r
S
T

“
#

e
e
+

ve

(Male )
Sving Saw Group Tender

Swing Sav Operater

Rip Saw Operator

Rip Sav Group Tender

Gang Saw Operator

Planer Operater

Glue Clamp Operator

Hog Operatar

Cleaner

(Female )

Swing Sav Helper

Rip Saw Hslper

Head Inspectèr

Inspection

ROM

(Male)

Mixing Glue

Glas Prcss Operator

Glus Press Helper

Removing Clamps & Separating
Veneer

(Female)

Feeding Glueing Machines

Laying Beneer

 

Eolnta,

B
B

8

210

165

145

175

135

U5

lu5

175

U5

135

125

125

Present

072

38

«55

«60

33

035

53

33

35

47

47

30

oh

«55

053

33

«55

>

46

68

«68

76

064

72

«60

68

56

47

47

o51

43

68

64

«60

56

43

43

«04

10

3

16

«09

17

05

13

«01

«00

«00

01

01

“13

+09

«03

«01

01

02   



*

 

The starting rate for new employees shall be

10% less than the established class rate for a perlod of

three months, except that in no case ill the starting

rate be less than that for Class "A", All employees on

the payroll November firat shall be considered as having

ocorpleted the three mont! period,

Apprentice rates fer various oeoupations shall

be as followst~

 

Machinists 1st 6 months 354
. 2nd " 40d

Mechanies 3rd " 456
n 4th ” 50d ;

Eleetricians 5th " 554 |
J 6th " 60d

Engine Men 7th " 654 |

" 8th " 704 |

|

P.T. Bourget Mal Labelle,

WITNESS, deseph Lalonde,
APONeweSwSapa

DE, Hird,
;

Wn, Boulries,
‘

 

 

 


