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THURSO, September 29th,1953.

THIS is to certify that the Singer Hnnufacturing Com-

pany, having a place of business {n the Villuyge of Thurso, and
the 3inger “anufacturing Company Employees' Federal Uniocn, re-
presented by a Shop Committee duly elected by the Union have,
this date, agreed as follows:

THAT 4he Collective Agreement deseribed as "UNIUN
Contract, dated November Twenty-Fourth, Hineteen Fifty Four,

THE Company will grant and the Union hereby accepte an
additional one woek's vac:tion with pay to employees hLiving
twenty years service, the last yeur of wvhich service must be
consecutive, This additionnal week shall however be subject to
Claiuse "d" under the heading “Annual Vacation" of the Contract.

AND we have signed:-
THE SINGER MANUFACTURING COMPANY, THE SINGER MANUFACTURING CO.
THURS0,QUEBEC. EMILOYEES' FEDERAL UNION

LOCAL 152, TRADES AND LABOR
CONGRL38 OF CANAUA.

Witnesat~

President
W

Secretary
H!tunnl

TRADES AND LABOR CONGRESS
OF CANALA

Witness
I hereby certify that the above is & true eopy of the original

on our files and I have signed at Thurso, P.Q. this 9th day of
November, 1953.

Siapature illisible




INION_ CONTRACT.

The Singer Manufacturing Company -~ Employees Federal Union,
Local 152, Trades and labour Congress of Canada,

AGREEMENT

AGREEMENT entered inte this Twenty fourth day of November

1952, between The Singer Hlnuflcturing Company, having a place of
business in the Village of Thursc, Quebec, (hereinafter called the
"Company"), Party of the First Part, and The Singer Manufacturing
Company Employees' Federal Union, Local 152, Trades and Labour Corgress
of Canada (Hereinafter called the "Union®) Party of the Second Part,
represented by a Shop Committee duly elected by t'e members of the

Union, =~

ReCQG i ITION,

On the twenty seventh day of April 1944, the lLabour Relations
Board of the Province of (uebec, certified the Union as the Collective
Representative of all the employees in the Company's establishment at
Thurso, P.Q., exclusive of office employees, employees of the Logging
Department, employees working on the farm and on milk distribution for
the Company in Thurso,= _

DISCRIMINAT TN,

The Company will not interfere with the right of any employee to
become a member of the Union, There shall be no discrimination, interferen=~
ce, restraint or ocercion by the Company or any of its agents against
any employee because of membership in & Union,-

The Union agress that no intimidation or coercion shall be practised
among the Co p:ny's employees in recruiting membership of th- Union or for

other purpose and that there shall be no soliciting of membership distribu-

tion of propaganda or transaction of any business of the Union on the Company's

property or on Compa:ny time sawe such as is authorised by this Agresment.

The foregoing ghall not be held to restrict or interfere with the
right of indiwidual employees to converse freely with each other upon any
matters of interest to them during rest periods, lunch hour and like interlu-

des,.~
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CHECK-QFF ,

Daring the term of this Agreement, The Company agrees to
deduct and remit the Union dues of One Dollar ($1,00) per month from
the earnings of each employee who so authorizes it in writing upon a
form to be supplied by the Company, Such authorization for payrell

deduction ghall be voluntary on the part of the employee and shall be

for the 1ife of the Agreement, Such deduetion shall be made from the
last pay of each month,
SENIURITY.

The Company shall maintain as an office record a list
showing the namé of each employee, his job and the date he began to
work for the Company, The said list will be accessible to the Secre-
tary of the Union during ususl business hours on reagonable notice,

In the case of lay-off and of re=hiring after lay-off,
seniority applied among employees performing the same class of work
shall ordinarily be the controlling faetor, provided, however, that
there is reserved to the Company in all cases the right to retain, lay
off or hire on the basis of =

(a) Ability and fitness to perform the work in question,

(b) Value to the Company because of special training or
qualifications,

(¢) Family status,

Length of service shall be determined by the total time,
whef.her or not consecutive, an employee shall have worked for the Coupany,
An employee shall not be entitled to consideratlon because of length
of service until he shall have continue in the Company's employ for
six consecutive months and shall cease to be entitleu to consideration
for length of service if:

(1) He quits voluntarily;

(2) %o 1s dismissed for cause;

(3) He 1s absent for five days without permission;

(4) He does not return to work within five days after call by

personal notification sent to him either by messenger or
by notice sent to him at his last knowa eddress by regis-
tered mail;~

(5) A period of six months elapses after his name has been
removed from the payroll ( except where the csuse of removal is
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( SENLKEX Cont'd.)

(5) 1s sickness of the employee of temporary lay-off for a
period of slx months or longer.)

In accordance with the provisions of Chapter 31 of the
Statutes of Canada, 6=7 Geo V1, service in the armed forces of liis
Majesty shall not affect the seniority status of the employee concerned,

Employees may be transferrcdto other departments or
occupational groups at the discretion of the Company and shell suffer
no change in seniority theroby.-

In the promotions to higher paid jobs or when new
departments are to be opened, in such cases preference shall be given
as much as posaible to the regular employees of the plant,

MEDICAL EXAMINATION.

Due to the nature of all the operations of the Company in
Thurso, the long established practice of compulsory annual medical
examination of all the employees of the Company at the request and
expense of the Company will be continued as in the past.

mu Mq ‘ .

Employees elected or appointed .s delegates of the Union,
not exceeding three (3) in number at any one time, shall be given
reasonable leave of absence withaut pay to enable them to perform the
duties of such office, provided that their request for such leave of
absence 1is transhittod to the Management of the Company at least three
days tafore the first day of the period for which the leave of absence
is requested.~-

Any employee elected as a full time Union official shall, R} -
during his term of office but for not longer than one year, be given |
leave of absence without pay and without loss of his seniority rights,

LEGAL HOLIDAYS
The Company recognizes the following holidays:

New Year's Day labour Dey,
Good Friday Thanksgiving Day
Dominion Day Christmas Day

All Saints Day
Whenever any such day falls on Sunday and the following
Minday 1s observed in the Province of Jusbec, as a holiday, then, for the
purpose of this Agreement, such Monday will be recognized or treated as

@ holiday wityin the meaning of this Agreement.-
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lasal bolidays Caut'd.

Any Employee, whether a plece of day worker, who has been
in the Company's employ contimuously for asilx months or more immed iately
preceding such holidiy, nd has not been abaent from his work without
permission on ary one of the five ful working days immed iately
preceding such holiday or upon any one of the working days in the
ocslendar wesk in which sueh holiday ocours, shall receive pay for asush
holidays as heretofore, and not otherwlse,

i g I«
(a) An Annual vacation with pay to be given all employees in
aocordance vith ordinances of the Minimum Wage Com ission of the Pro-
vince of Quebec,~-
(b) An additional week's vacatlon with pay will be given to all
employees who, on April 30th in the year for which the vacation is
scheduled ,haking completed five years service with the Company the
last one year of which service must be consecutive,
(e) On termination of an employee's service with the Company, he
shall receive separaticn pay in accordance with the Ordinance of the
Minimum Wage Comnission of the Province of Quebec, However, 1f en
employee is eligible for the andditional week's vacation and he is
laid off for lack of work or is forced to resign because of illness,
he will be given separation pay in accordance with the provisions of
the above mentioned ordinances, except it shall be calculated at 4%
instead., of 2%
(d) Annual vacation and computed vacation wages do not include

any overtime performed during the pariod on which vacaticn 1s based.-

JAGES AND OVERT V.

(a) It is agreed that & sasle of wages rates and job classifications

will form part of this Agreement and will be referred to as Appendices
RAW NBN gnd acn

(») All work erformed in excess of nine (9) hours per day

or on Saturdays ( except where an employe: has been absent within the
week without permigsion) or on Sundays, will be paid at time and

one half, except as noted in paragraph (e) below,
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_Wages and Overtime Cont'd,
(e) POWER-HOUSE operating employesas will be pald time and one
half only a'ter forty eight (48) hours in any one schedule work wesk
regerdless of Saturday or Sunday work,

Grievances may be presented to the Company by any employee
through a Grievance Committee composed of not more than three
Representstives elected by themembers of the Un.on. Crievances may
2180 be presented to the Coupany by any individual employee.

Any grievance shall first be presented to the Foreman of
the employee or employees concerned, Failing satlafactory ad Justment
by him it may then be presented to the Department Superintendent, then
to the General Superintendent and then to the Works Manager. Such
successive step to be invoked only in case of failure of the preceding
step to secure sstisfactory adjustment, All such grievance shall be
h ndled with ressonable promptness. On request any grievance or the
disposition thereof shall be reduced to writing,

Upon request the Union shall have the right te reviev
on the Company's premises the records of piece work timings and
application of the piece work method of payment which mway be the cause
of a specific grievance.

GRIEVANCE COMMITT UK,

The Company will afford reasonable opportunity to any
member of the Grievance Comrittee to conduct an§ business authorized
by this Agreement and, if for such purposes it is necessary for such
member to absent hlmaalf temporarily from his work, he will ba granted
permiasion to do so upon application to his Foreman to whom he shall
report upon his return to duty.

The Company agrees to hold one monthly meetinz with the
Grievance Committee at s time convenient for its Representative to

hold wuch meeting,

AR T I.i{f‘\'l' [ON,
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Any dispute involving the interpretatlon of any article
in this Agreement, which may arise during the life ot his Agreement
and vhich the Union and the Company s:2ll fail to adjust satiasfactorily
{n secordance .ith the provisions of the preceding section dealling
vith grievances, slall be promptly submitted to arbitration, The
Frard of Arbitration shall be appolinted and the conduct of the sald
arbitraticn shall be governed in asccordance with the provisions of the
Quebec Trade Disputes Act., Revised Statutes of Quebec, 1941 Chap 187
The decision of the Arbitration Board shell be made with reasonable
promptness and shall be fin:l and binding upon the parties and shall

be within the scope of this Agreement,

The present Agreement shall take efect from the first day
of Novumber, 1952 and shall be in force until the thirty firast (3let)
day of October 1953 to contlnue thereafter from year to year unless
one of the parties to the sald Agreement gives a written notice to the
other party within a delay of not more than sixty (60) days and not
less than thirty (30) days prior to the erpiration ofthe date of the
expiry of the sald Agreement,

DATED at Thurso Quebea, this twenty fourth day of
November 1952,

IN TESTIMONY WHEREOF we have affixed our signatures and seals

in good faith,

THE SINGER MANUFACTURING COMPANY THE 3INGER MANUFACTURINGC COMPANY
THURSO, QUEBEC, KMPLOYEES' FEDERAL UNTON, LOCAL
152 TRADES AND LABOUR CONGKESS
J.B o Alxd, OF CANADA,
Witness. Gerqrd Dumouchel,
President,
unreadable signature
Roger Rousselle,
Secretary
Witnessesl. unreadable, TRADES AND LABOUR CONGRESS OF

CANADA

Victor Trudeau,
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(1) Hinors Employees not having attained their 18th Birth day.

275
255
235
215

185
170
155

140
125

135

$1.35
1.30
1.25
1.20
1,15
1.05
1,00
.95
.95
+90

1.55
145
1.40
1.35
1.30
1.20
1.15
1.10
1.05
1.00

$1.15
110

1.05
1.60
95
<35
« 50
75
«70

+65

1L.35
1.25
1,20
115
'«10
1,00
95
«9C

80

$ 1.20
1.15
1.10
1.05
1,00

«90
«85
-80
75
« 70

(2) All Emplo ees excepting Watchmen, Power house employecs=, and Repairmem, on night shifts will be paid five
cents (5¢) per hour over the sbove memtioned rates,-

(3) Starting rates will be 10% less than minimum for all clasess of labour for a period of three (3) momths

but not lower thar the minimm rate shown for Clacs

uH AR/18/52

Apgn




Male. ARPENDIX "B"

m Pelnta, Adulta Minora amles,
J 275 290 $ 1.20 $1.05 $ 1,05
I 255 270 1,16 1,08 1,01
H 235 250 1.11 97 97
G 215 230 1,07 .93 .93
F 200 210 1,04 .89 88
185 - 195 K .85 84
D 170 180 9% .81 .80
C 155 165 «90 77 75
B 340 150 .85 «73 o7l
A 125 135 .81 69 67
(1) Miners - Employees not having attaimed their 18th hirthdas,
(2) All employees excepting Watchmen, Power-house employees, and Repairmen,

on night shifts will be paid fiwe cents (5¢) per hour over the above men=
tioned rates.

(3) Pleceworkers will be paid the base rate ( less 10% applicable to new
employees only, but not lower than rate shown for Class "A") of the lLabour
Grade of their jobas for the probationary period not exceeding three (3)
months, After the probationary period has been completed, Pleceworkers

will be paid for actual parts or units produced at the pice work rates that

apply.

hh/11/18/52.

1
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B




' APPENDIX ®"C

BATES 70 B§ APPLIED TO APPRENTICES.

X Blectriclans

X Stationary Engine Men
Machinists
Mechanlos
Carpenters
Plumbers .
Millwrights {
Masons & Bricklayers :
Tinsmiths "
Steamfitters
Toolmakers
Blackniths
Welders

1st 6 months 50% of Minimum Rate of Applicable Lebor Grade.

amd® " Ssge o “ o
SVERE TS " o :
65% TEe " " .
0% *
75% *

ugogl " n "

Tth

L] 85’ ] n an n L]

In order to benefit by the full lLabor Grade Minimum rate,
Apprentice Electriclans and Apprentice Stationary Engine

men must obtain a recogniged certificate of qualification,

hh/11,/20/52
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The Singer Manufacturing Company- Ilgloyns Federal
Unions Local 152, Trades and Labour Congress of Canada,

AGREEMENT
AGRETMENT entered into this Twentiéth iay of November,
1951, between The Singer Manufactdring Company, having a place of
business in the Village of Thurso, Quebec, (hereinafter called the
"Company"), Party of the First Part, and the Singer Manugac turing
Company BSmployees! Federal Union, Local 152, Trades and Labour
Congress of Canada (hereinafter called the "Union"), Party of the
Second Part, represented by a Shop Committee duly elected by the members
of the Union,
BECOGNITION
On the twenty-seventh day of April, 1944y the Labour
Relations Board of the Province of Quebec certified the Union as the
Collective Representative of all the employees in the Company's esta-
blishment at Thurso, P.3; exleusive of office employees, employees
of the Logging Department, employees working on the farm and on milk
distribution for the Company in Thurso,
RISCRIMINATION
The Company will not interfere with the right of any
employee to become a member of the Union, There shall be no diserimie
nation, interference, restraint or coercion by the Company or any
of its agents against any employee becsuse of membership in a union,
The Union agrees that no intimidation or coercion shall
be practised among the Company's employses in reecruiting membership of
the Union or for other purposes and that shall be no solicitin- of
mombership , distribution of propaganda or transaction of any business
of the Union on the Company's property or on Company tims save such as

is authorized by this Agreement,
The foregoing shall not be held to restrict or interfere

wvith the right of individual employees to converse frecly with each
other upon any matters of interest to them during rest periods, lunch

hour and like interludes,

Y
A




During the term of this Agreement, The Company agrees
to deduct and remit the Union dues of One dellar ($1,00) per month from
the earnings of each employee who so authorizes it in writing upon a
form to be supplied by the Company. Such authorization for payrall de-
duction shall be voluntary on the part of the employee and shall be for
the 1ife of the Agreement, Such deduction shall be made from the last

pay of each month,

SENIQRITY
The Company shall maintain as an office record a list

shoving the name of each employee, his job and the date he began to work
for the Company, The said list will be accessible to the Secretary of
the Union during ussudl business hours on reasonable notice,

In the case of lay-off and re-hiring after lay-off,
seniority applied among employees performing the same class of work shall
ordinarily be the controlling factor, provided, however, that there is
reserved to the Company in all cases the right to retain, lay off or hire
on the basis of-

(2) Ability and fitness to pefform the work in question,

(b) Valus to the Company bacause of spscial training or
qualications,

(6) Pamily status,

Length of service shall be determined by the total time,
vhether or not consecutive, an exployee shall have worked for the Company,
An employee shall not be entitled to comsideration because of length of
service dntil he shall hive continued in the Company's employ for six

consecutive months and shall cease to be entitled to consideration for

length of service if-
(1) He quite voluntarily;
(2) He is dismissed for cause;
(3) He is absent for five days without permission;

(4) He does not return to work within five days after call by
personal notification sent to him either by messenger or

by notice sent to him at his last imown address by registered
mail;
A period of six months elapse after his name has

(ﬁ-ﬂ vhere tha seuse c?

_MQ““"""“
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Senlority Cont'd

(50 sickness of the employee or temporary lay-off for a
period of six months or longer)

In accordance with the proviuionn. of Chapter 31 of the
Statutes of Canada, 6=7 Geo, VI, service in the armed forces of His Majesty
shall not affect the seniority status of the employee concerned,

Employees may be transferred to other departments or occupa=~
tional groups at the diseretion of the Company and shall suffer no change
in seniority thereby.

I the promotions to higher paid jobs or whem new departments
are to be opened, in such cases preference shall be given as mudh as possible

to the regular employees of the plant,

MEDICAL EXAMINATION
Due to the nature of all the operations of the Company in

Thurso, the long established practice of compulsory anmial medical examination
of all the employees of the Company at the request and expense of the Company
will be continued as in the past,
LEAVE OF ABSENCE

Employees elected or appointed as delegates of the Union, not
exceeding three (3) #n number at any one time, shall be given reasonable leave
of absence without pa$ to enable them to perform the duties of such office,
provided that their request for such leave of absence is transmitted to the
Management of the Company at least three days before the first day of the
period for which the leave of absence is requesteds

Any employee elected as & full time Union official shall, during
his term of office but not longer than one year, be given leave of absence
without pay and without loss of his seniority rights,

LEGAL HOLIDAXS
The Company recognizes the following holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Dominion Day Christmas Day

All Saints Day
Whenever any such day fells on Sunday and the following
Monday is observed in the Province of Quebec as a holiday, then, for the

purposes of this Agreement, such Monday will be recognized or treated as

a holiday within the meaning of this Agreement.
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Any Employee, whether a piece or day worker, who has been
in the Company's employ continuously for six months or more immediately
preceding such holiday, and has not been absent from his work without pere
mission on any one of the fice full working days immedbately, preceding such
holiday or upon any one of the working days in the calendar week in which
such holiday occurs, shall receive pay for such holiday as heretofore, and

not otherwise,

ANNUAL VACATION
(a) An annual vacation with pay to be given all employees in

accordance with ordinance of the Minimum Wage Commission of the Province
of Quebec,

jb) An addithonal week's vacation with pay will be given to all
employees, who on April 30 in the year for which the vacation is scieduled,
having five years service with the Company=- the last one year of which service
mist be consecutive,

(e¢) On termination of an employee's service with the Company,
he shall receive separation pay in accordance with the ordinances of the
Minimum Wage Commission of the Provinse of Quebec, However, if an employee
is eligible for the additional week's vacation and he is laid off for lack
of work or is forced to resign because of illness, he will be given separation
pay in accordance with the provisions of the above mentiened ordinance,
emcept it shall be calculated at 4% instead of 2%,

(d) Annual vacation and compited vacation wages do not inelude
any overtime performed during the period on which vacation is based,

WAQES AND OVERTIME

(a) It ie agreed that a scale of wage rates and job classifications
will form part of this Agreement and will be referred to as Appendiges
WAW, "B™ and "C",

(b) All work performed in excess of nine (9) hours per day or on
Satusdays (except where an employee has been absent within the week without

permisshon) on on Sundays, will be paid at time and one half, except as

noted in paragraph (e) below.

(e)
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Wages and Overtims Cont'd

(e) PowereHouse operating employees will be paid time and
one half only after forty-eight (48) hours in any ome schedule vork week
regardless of Saturday or Bunday work,

Grievances may be presented to the Company by any
employee through a Grievance Committee composed of not more than three
Representatives elected by the members of the Union, Grievances may
also be presented to the Company by any individual employees.

Any grievance shall first be presented to the Foreman
of the employee or employees comcerned, Failing satisfactory adjustment
by him it may then be presented to the Department Superintendent, then
t0 the General S4perintendent ani then to the Works Manager, Each
successive step to be invoked only in case of failure of the preceding
step to secure satisfactory adjustment, All such grievances shall be
handled with reasonable promptness, On request, any grievance or the
disposition thereof shall be reduced to writing,

Upon request, the Union shall have the right to reviev
on the Company's premises the records of plece-work timings and
application of the piece-work method of payment which may be the cause

of a specifie griavance,

GRIEVANCE COMMITTER
The Company will afford reasonable ppportunity to any

member of the Grievance Committee to conduct any business authorised
by this Agreement and, if for such purposes it is necessary for such
member to absent himself temporarily from his work, he will be granted
permisaion to do so upon application to his Foreman to whom he shall
report upon his retura to duty,

The Company agrees to hold one monthly meeting vith the

Grievance Committee at a time convenient for its Representative to

hold such meetind,
ABBITRATION




ARBITRATION
Any dispute involving the interpretation of any

article in this Agreement, whibh may arise during the 1life of this Agreement

and which the Union and the Company shall fail to adjust satisfactorily
{n accordance with the provisions of the preceding seation dealing with
grievanoss, shall De promptly submitted to arbitration, The Board of
Arbitration shall be appointed and the conduct of the sald arbitration
shall be governed in accordance with the provisiona of the Quebec Trade
Disputes Act, Revised Statutes of Quebec, 1941, Chap, 167, The decision
of the Arbitration Board shall be made with reasonable promptnens and
shall be final and binding upon the parties and shall be within the scope
of this Agreement,
LIFE OF THE AGRELMENT
The present Agreement shall take effect from the first

day of November, 1951, and «hall be in force until the thirty-first (31st)
dqi of Setober, 1952, to continue thereafter from year to year unless one
of therparties to the sanid Agreement gives a written notice to the other
party wvithin a delay of not more than sixty (60) days and not less than
thirty (30) deys prior to the expiration of the date of the expiry of the

said Agreement,
DATED at Thurso, Quebec, this Twentieth day of

November, 1951,
IN TESTIMONY WHTREOF we have affixed our signatures

and seals in good faith

THE SINGER MANUFACTURING COMPANY THE SINGER MANUFACTURING
THURSO,QUEBEC, COMPANY EMPLOYEES® FEDERAL

UNION, LOCAL 152, TRADES
AND LABOUR COMGRESS OF CANADAoS

Do Bourcet
Bgbary tarid

—halia Hind




Male

Female

APPENDIX "A"

—nors
Male =  Ismle

debgur
Grade

J

X

H

G

r

E

D

c

3

A

215=230
200-210

185-19S° -

170-180
155165
140-150
125=135

$1.30-1,50
1,25-1.40
1.20-1.35
1.15-1.30
1.30-1,25
1.00-1.15
551,10
901,05
«90-1,00
+85=,95

$1.10-1,30
1.05=1.20
1,00-1,15
«95-2,10
.90=1,05
«80= ,95
«75=90
§70-,85
«65-,80
«60=,75

$1.15-1.35
1,10-1,25
1.05-1,20
1.00=1,15
«95-1.10
«85=1,00
«80-,95
e 75=.90
«T0= 85
+65=,80

$1.00-1.20
.95-1.10
.90=-1,05
«85=1,00
.80= .95
.70=,85
+65-.80
«60=,75
¢55=¢70
«50-,65

(1) Mimers—= Employees not having attained their 18th Birthday,

(2) All Employees excepting Watchmen, Power=house employees, and Repairmen, om night shifts will be paid five
_u(ﬁz.mhmwthamn-timdutn.

(3) Mﬁthwﬂlhlﬂlhuthndninfwﬂlchmadhbmfwcmidofthrco(3)n¢ltht,
hutnotlmthntholi.d—xflumforChn'A'.




AFPENDIX "D

Lebour PRI Rem— Mipors

Grade Eeints Ele Temale Nale
3 P it — st e p—
1 255~270 113 1.4 .98- 1.23 .98= 1,23
.| 235=250 1,08= 1,35 «94~- 1,18 9%~ 1.18
G 215-230 1.04-1,30 .90= 1.13 .90- 1,13
4 200-210 1.00= 1,25 «85= 1,06 .86= 1,08
E 185-195 «96= 1,20 .8l= 1,01 82« 1,03
D 170-180 e 124 1= .96 8- 98
c 155-165 «87=1,09 oT2= ,90 oTh= .93
B 140-150 e82«1.03 68« B85 .T70- .88
A 125-135 8- .98 64= .80 .66- .83

(a) Base Rate
(b) Incentice Expechancy
(1) Mimors- Beployees not having attained their 18th birthday

(2) A11 BEwrloyees excepting Vatehmen, Power-house employees, ard Repairmen, on night shifts will be paid five cemts
(5€) per hour over the above mentioned rates,

(3) Pieceworkers will be paid the baserrate (less 10% aprlicable te new employees only, but not lower than rate showm for Class "A")
of the labour Grade of their jobs for the porbstiomary peried mot exceeding three (3) momths, After the probatiemary period has
been completed, Pieceworkers will be paid for actual parts or units produced pt the piece work rates that apply.




APPENDIX "C"

_RATES 70 BE APPLIED TO APPRENTACES

X Kleetritians

X Stationary Engine Men
Machiniasts
Mechanics
Carpentars
Plunbers
Millwrights
Masons % Bricklayers
Tingmiths
Steanfitteres
Toolmakers
Blackmiths
Welders

1st 6 months 50% of Minimum Rate of Applicable Labor Grade

md" " s m w . . " B "
" " 608 " " " on " 0 "

Lth® " 6 @ . n n " %

Sth " " 708 " ® 2 n “ u # ;
Gth® * 758 » w n oo " - " l
mil |
gth® " gasg " * . oow " " " i

X In order to benefit by the full Labor Grade minimum rate,

Apprentice Electricians and Apprentice Atationary Engine men

must obtain a pecognised certificate of qualification,




The Singer Manufacguring Company- Gmployees Federal Union,
Local 152 Trades and lLabour Congress of Canada,

AGREEMENT entered into this 20th day of
Ostober, 1950 between The Singer Manufac.uring Company
having a place of business in the Village of Thurso, Juebees, (hereinafter
called the "Company™, Party of the First Part, and The Singer
Mogufacturing Company Employees' Federal Union, local 152 Trades and
labour Congress of Canada (hereinafter called the"Union"), Party of
the Second Part, represented by a Shop Com-ittee duly elected by the

members of the Union,~
On the twenty=seventh day of April, 1944 the Labour Relations

Board of the Provinee of Quebec certified the Union as the Collec~

tive Representative M;T all the employees in the Corpmny's establishment
at Thurso P.Q. onlu;ivo of office employees, employees

of the logging Department, emplcyees working on Lhe farm snd on milk
dustribution for the Company in ThHurso.

The Company will not interfare with the right of any
employee to become a member of the Union, There shall be no diserimination,
interference restraint or coercion by the Company or any of its agents
against any employee because of membershi; in a union,

The Union agrees that no intimidation or coereion shall be
practised among the Compeny's employees in recruiting membership of the
Union of for other purposes and that there shall be no solleitiry of
membership, distribution of propagands or transaction of any bmpsiness,
of the Uhion on the Company's propsrty or on Company time save such ag
is authorized by this Agreement,e

The foregoing shall not be held to restrict or interfere
with the right of individual employees to converse freely with cagh
other upon any matters of i:terest to them during rest perlods, lunch

hours and like interludes,~
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CHECK=QFF .

During the term of this Agreement. The Company agrees to
deduct and remit the Union dues of One dollar $1.00 per month from
the earnings of eash am)loyce who so authorizes it in writlng upon a
forn; to be supplled by the Company, Sush authorisation for payroll
deduction shall be voluntary on the part of the em;loyee and shall be
for the life of the Agreement, Such deduction shall be made from the
last pay of each month,=

The Company shall maintain as an office record a 1ist
showing the name of each employee, his job and the date be began to work
for the Company, The sald 1ist will be accassible to the Secretary
of the Union during usual business hours on reasonable notios,

In the sase of lay=o!f and of re-hirin; after laye=of'f,
seniority applied among employeos performing the same olass of work
shall ordinarily be the controllingfactor, provided, however, that
there is reserved to the Company in all cases the right to retain, lay
off or hire on the bagis of =

(a) Ability and fitness to perform the work in question,

(b) Value to the Compuny because of special training or |
qualifications,-

(e) Pamily status,
Length of service shall be determined by the total tine,

whether or not consecutive, an employee shal! have worked for the Coupany ,
An employee shall not be entitled to econsideration because of length of |
service until he shall have continued in the Company's employ for aix
songecutive months and shall cease to be entitled to econsideretion for
length of service if-
(1) He quits voluntarily: |
(2) He 1s dismissed for ouuses

(3) Ho 1s absent for five days without permissioni=~

s A S et

(4) lio doss not return to work within five days after call by _;
personal notification sent to him either by messenger or ;
by notice sent to him dt his last known address by re;lstered
mail,

(5) A period of six months elapses after !is name has been

removed from the payroll ( except where the cause of removal

is sickness of the employee or temporary lay-off for a periol

of six months or longer) in accordance «




Seniority Cont'd Sheet /3
In accordange with the provisions of Chapter 31 of the
Statutes of Canada, 6~7 Geo V1, service in the armed forces of lis

Majesty shall not affect the seniority status of the employee concerned, =
Employees may be transferred to other departments or
occupational groups at the dincretion of the Company and shall suffer
ho change in seniority thereby,
In the promotions to higher paid Jobs or when new depart-
ments are to be opened, in such cases preference shall be ;iven as much

8s possible to the regular employees of the pdant,

Due to the nature of all the operations of the Company in
Thurso, the long established practice of compulsory annual medical
examination of all the employees of the Company at the request and
expense of the Company will be continued as in the past,=

LGAVE OF ABSENCI

Employees elected or appointed as delegates of the Union,
not exceeding ghwee (3) in number at any one time, shall be gliven
reasonsble leave of absence without pay to enable the: to perform the
duties of such office, provided that their request for such leave of
absence is transmitted to the Management of the Conpany at least three
days before the first day of the period for which the leave of abaence
is requested.

Any employee elected as afull time Union official shall,

during his term of office but for not longer than one year, be given

leave of absence without pay and without loss of his senlority rights,

uHQA& In‘)aID&!ﬁ. ‘

The Colpany recagnizes the following holidaysi=

New Year's Day Iqbour Day

Good Friday Thanksgiving Day

Dominion Day Christmas Dag i
All Saints Day |

Whenever any sueh day falls on Sunday and the following

Monday is observed in the Province of Quebec as a holiday, then for the

purposes of this Agreement, such Monday will be recognized or treated as |
a holiday within the meaning of this Agreement.,~

o .
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Lagal liolidays Cont'd,

Any employee, whether a plefe of day wor'er, who has been in
the Company's smploy continuously for six months or more lLimediately
preceding suet holiday, and has not been absent from his work without
permisgion on any one of the five full working days immediately
preceding such holiday or upon any one of the working days in the
ocalenday week in which holiday occurs, shall receive pay for sueh
holiday as heretofore, and not étherwise,

ANRUAL YACATIN.

(a) An annual vacation with pay to be given all employees in
acgordance with ordinances of the Minimum Wage Commission € the
Province of uebec.

(b) An additional week's vacation with pay will be given to all
emplc;eea who, on April 30 in the year for which the vacation is
ascheduled, having completed five yearw sorvice with the Corpany = the
last cne year of which service must be consecutive.

(¢) On termination of an employee's service with the Company,
he shall receive separation pay in accordance with the ordinances of the
Minimm Wage Comniission of the Province of Juebee, liowever, if an
employee 1s eligible for the additional week's vacation and he is
laid off for lack of work or 1s forced to resign because of illness,
he will be given separation pay in :eocordance with the provisions of

the above mentioned ordinanaes, except it shall be caleulated at 42

Mdo ﬂf 2"‘;
(d) Annual vacation and computed vacation wages do not inelude

any overtime performeddurir; the pericd on which vacation is based.~

e ATy (J -

(a) It is agreed that a scale of wage rates and lob clagsifications
will form part of this Agreemont and will be referred to as Appendices
.a'. 'B. .C' m ID.
(b) A11 work performed in excess of nine (9) hours per day
or on Saturdays ( except where an employee has been absent within the
week without permission ) or on Sundays will be paid at time and

one half, except as noted in parsgraph (e¢) below,=

(e)




Sheet 5,

(e) Power=House oporatg:g!%:ggsffzfﬁéggiggﬁjﬁgid time and one

: half only after forty-ebght (48) hours in any one Schedule work week
| regardless of Saturday or Sunday work,
b Grievances may be presented to the Company by any employee
through a Grievance Committee composed of not more than three
Representatives elected by the members of the Union, Grievance may
also be presented to the Company by any individual employee.

Any grievance shall first be presented to the Foreman of
the employee or employees concerned, Failing satisfactory ad justment
by him it may ihen be presented to the DepartmeAt Superintendent, then
to the General Superintendent and then to the Works Menager, Each
successive step to be invoked only in case of failure of preceding
step to secure satisfactory adjustment, All such grievances shall be
handled with reasonable promptness. On request, any grievance or the
disposition thereof shall be reduced to writing,=-

Upon request, the Union shall have the right to review
on the Company's premises the records of piece-work timings and application
of the piece work method of payment which may be the cause of a
specific grievance,~-

; EE.

The Company will afford reasonable opportunity to any
member of the Grievance Committee to denduct any business authorized by
this Agreement and, if for suech purposes it is necessary for such member
to absent himself temporarily from his work, he will be granted
permission to do so upon application tc his Foreman to whom he shall
report upon his return to duty,

The Company agrees to hold one monthly meeting with the
Grievance Comnittee at a time convenient for its Representative to hold

such meeting,~

ARBITRATION, =




Any dispute involving the interpretation of any article in
this Agreement, which may arise during the life of this Agreement
and which the Union and the Company shall fail to adjust satiafactorily
in ascordance with the provisions of the preceding section dealing with
grievance, shall be promptly submitted to arbitmgtion, The Board
of Arbitration shall be appointed and the conduet of the sald
arbitration shall be governed in ascordance with the provisions of the
Quebec Trade Disputes Act, Revised Statutes of L uebec 1941 Chap 167
The decision of the Arbitration Board shall be made with reasonable
promptness and shall be {inal and binding u on the parties and shall
be within the scope of this Agreement,~

The present Agreement shall take effect from the first day
of November 1950 and shall be in force until the thirty first (31lst)
day of October 1951, to continue thereafter from year to year unless
one of the parties to the said Agreement gives & written notice to th
other party within a delay of not more than sixty (6) days and not lesa
than thirty (30) days prior to the expiration of the date of the expiry
of the sald Agreement,=-

DATED at Thurso, (uebes this 20th day of
~ October 1950,
IN TESTIMONY WEEREOF we have affixed our signatures and

seals .2 good faith,

THE SINGER MANUFACTURING COMPANY,

SINGER MANUFACRURING COMPANY

Shed #¢

EMPLOYEES' FEDERAL UNJON, LOCAL
152 Trades and labo"™ Congress

Of Canada,
Ray. Bourget.
Ernest Savoyard,
President,
WITNESSES®

Marecel Dubé,
Art, Charland Seardtagy
Dalmer Cloutier, TRADES AND LABOUR CONGRESS OR

CANADA,

V. Trudeau,-
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Labour

Srade. Ioinks.

J 275 - 290 1.0 ;L.n 86 ,96 87 .97 73 o83
ED 255 = 270 <97 1.07 82 92 .83 .93 &5 9
B 235 - 280 2 1.02 .78 .88 T .89 65 75
(] 215 = 230 .88 .98 oTh B4 75 .85 M6l 71
F 200 - 210 B4 9% 0 .M 72 .82 <56 ,66
E 185 - 195 70 .85 65 .75 N8 78 52 62
D 170 = 180 75 .85 61 .71 o4 T4 48 58
c 155 - 185 .70 .80 B .66 P T ohd o64
B 140 = 150 66 ,7 52 62 «55 .65 «40 .50
A 125 = 135 M .72 48 5B -5 .61 40 4B

(1) Aim hourly increase of 7} (percemt ), ealculatcd to the nearest even: cent, will be added io the above Day Work lLabour Gredes -
Apprlicable Rates retroactive to September 25, 1950 (See Appemdix "D*.)

(2) Starting retes will be 105 less than minimm for all clagses of labour for a period of three (3) months, tut mot lower than
the minisum rate shoum for Class "A"

(3) Minors Bwployees not having attained their 18th birthdey.

a(.
(AJm-’loym“punhtdm,Pwmw.mm,mu@éﬁuhrﬂﬂwm(ﬁ)pﬂw
over %he above mentiomed rates.-




275 290 .01 1,06 86 91 .26 1.30 1,08 1.13

3

1 255 W 97 La B . L2 125 .05 107
H 235 250 2 7 e 115 1.20 98 1.02
¢ 215 0 22 .92 R TR 1.0 1.15 93 o
4 200 220 -84 .88 -0 o Th 1.05 1.10 86 91
& 185 195 o 8 N . .99 1,05 8 .85
D 170 180 I5 P P 94 .98 76 .80
c 155 165 0 .75 .56 .61 .88 .93 075
B U0 1% 66 .70 2 % 8 87 65 .0
A 125 135 62 .66 A e e 82 o .

(1) An hourly incresse of 7% (pereent) ealculated to the nearest even cent, will be added to the above Piece Work labour Grades,
Aprlicadble Base Rates, retroactive to September 25th 1950 (Appendix "D"S

(2) Pieceworkers will be paid the b.se rate (less 10% applicable to new emplayees but not lower than rate shown for Class "A®)
of the Labour Grede of their jobs for the probatiomary period not axceeding three (3) momths. After the protatiomary periocd has
beer completed, Cieceworkers will be paid for actmal parts or units produced at the piece work rates that apply.=

(3)§mmmramqnmm.ofwmummmmm(wu-ml.pplyrurquuu
88e ™

(4) A1l employees excepting Watechmen, Fower- house employees and Repairmen, on might shifts wvill be paid fiwe cenmts (5¢) per hour
over the above mentioned rates.-




BAIES IO Dt APELIED TO APPIENTICES,

X Mﬂmuo

X Statiomary Engine Men
Machiniats
Mechanics
Carpenters
Plumbers
Millwrights
Masons & Bricklayers
Tinsmiths
Steamfitters
Toolmakers
Blackamiths
Holdar!.

1st 6 months 50% of Minimum Rateof Applicable Labor Grade.

MI n 555!- " " n " L
"
3d " " 6“! # L] L] " ®
4th » ] 6”! " L] [ L] "
Sth n mn ] " " 2] ]
éth » n 7”! L] ] ] " L]
Tth * n sq’n " " L] " "
8th » " B%Q n L] " ] L

X In order to benefit by the full Labor Grede minimm rate,

Apprentice Elestricians and Apprentice Stationary ngine men
must obtain a recognized certificate of qualification,
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POOUNMNMOMMSY

ioints.
275 290
255 270
235 250
215 250
200 210
185 195
17C 160
150

314

adudt.

$1.09 1.19
10“ 1015
99 1.10
«95 1,05
«90 1,01

85
«81
75
A
«67

labolir Grace

275
255
235
215
200
185
17
155

140
125

PO TN O R

«9
91
86
.82
Ny

Esmle
$.92 1.05
B8 .99
A4 .95
80 .90
o .85
«70 81
66
60 .7
.56 .87
R .62

Male

$1.09 1.4

1.04 1.09

99 1.04

95 99

.% .95

-85 .90

81 .85

75 A

s 75

67 7N

.98
«92
.88
-84
80
T4
o 70
«66
«60
«56

75

The abowe rates include the 7§% incresse over rates shoun in ippemiices "A" and "B" of contract.
mwuon.mmnarwmmm.mmdwmummmrumunmrammumm-




AGREEMENT entered into this first day of
Movembor, 1948, betw en the Singer Manufacturing
Company, having a place of business in the Village of
Tharso, I'uebec, ( hereinafter called the " Company " )
Party of the First Part, and the Singer Manufacturing
Coupany Employees' Federal Union, Local 152, Tradees and
Labour Congrese of Canada ( hereinafter called the
"Union") Party of the Second ‘?art, reprssented by a

Shop Committee duly elected by the members of the Union.

On the twenty-seventh day of April, 1944, the
Labour Relations Board of the Province of Juebee
certified the Union as the ecollective Representstive of
all the employees in tho Company's establishment at
Thurso , P.Q., exclusive of office employecs, mployeas
of the Logging Department, employees working on the

farm and on milk distribution for the Company in Thurso,

DISCRIMIN N
The Company will not interfere with the right
of any employee to become a member of the Union, There
shall be ro diserinination, interference, restraint or
coercion by the Company or any of its agents against

any employee because .f membership in a union,

The Unicn agrees that no intimidation or coer=
clon shall be practised am ng the Company's employoces
in recruiting membership of the Union or for other pur=
poses and that there shall be no goliciting of membes-
ship, distribution of propaganda or transaction or any

business of the Union on the Company's property or on

Company

19/197 5




2w
Company time save such as is authoriszed by this A ree-
ment,

The foregoing shall iot be hald to restrict
or interfere with the right of individual employecs to
converse freely with each other upon any mattors of
intercst to them during rest periols, lunch hour and

like interludes,

CHECK-QFF
During the term of thie Agreement, the

Company agrees to deduct and remit the union dues of One
dollar $1,00) per month from the eainings of each
employee who so authorises it im writing upon a form te
be supplied by the Company. Such authorizution for pay=
roll deduction shall be woluntary on the part of the

employee and shall be for the life of the Agreement,

Such deduetion shall be made from the last pay of each

month,

SERJ

The Company shall maintain as an office
record a list showing the name of ezch employee, his
Job and the date he began to work for the Company. The
said list will be accessibie to the Secretary of the
Union during usual businees hours on reasonable notice.

In the case of lay=off and of re-hiring after
lay-off, seniority applied among employses performing
the same class of work shall ordinarily be the control-
ling factor, provided, however, that there is reserved

to the Company in all ceses the right to retain, lay off

or hire on the basis of 3
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(a) Ability anc fitness to perform the
work in questic..

(b) Value to the Company becamse of
special training or qualificatinns.

(¢) Family status,

Length of service shall be determined by the
total time whether or not ¢ nsecutive, an employee
shall have worked for the Company. An employee shall
not be entitled to consideration because of length of
service until he shall have continued in the Company's
employ for six consecutives months and shall cease to be
entitled Lo consideration for lemgth of service if i-

(1) He quite voluntarily j

(2)He is dismissed for cause j

(3) He is absent for fiwve days without
peraission j

(4) He does not return to work witnin
five days after call by personal
notification sebt to him either by
messenger or by notice sent to him
at his last known aldress by regis-
terod mail ;
(5) A pariod of six months elapses after
his name has bean reroved fror the
payroll (except where the -cause of
removal is sickness of the euployee
or temporary lay-off for a period of
gix nonthe or lomger).
In accordance with the provisions of Chhpter
31 of the Statues of Canala, 67 Geo.VI, service in
the armed forces of His Majesty shall not affect the

seniority etatus of the employee concorned.

buployees may be transferred to other depare-
nents or oscupational groups at the discretion of the

Company and shall suffer no change in seniority thereby.

In the promotions to higher paid jobs or when

new




nev departments are to be opened, 1n such cases prefe=-
ence shall be given as much as possible to the regular

employees of the plant,

MiDI TXA ON
Due to the nature of all the operations of
the company in Thurso, the long establirhed practice
of compulsory amnual medical examination of all the
employe.s of the Company at the request and expense

of the Company will be continued ae in the past,

Employeas electoed or arpointed as dsleghten
of the Urion, not exceeding three (3) in number at any
one time, shall be given reasonable leave of absence
without pay to enable them to perforn the duties of
such office, provided that their request for such
leave of absence is transmitted to the Management of
the Company at least three days Before the first day of

the period for which the laave of absence is requested,

Any employee elected ae & full timm Union
official shall , during his term of office but for not
longer than one year, be given leave of absenee without

pay and without loss of his seniority rights,

LEGAL HOLIDAYS
The Company recognizes the following holidays 1@
New Year's Day Labour Day
Good Friday Thanksgiving Day
Dominion Day Christmas Day

All Saints! w

Whenever

e | ndY el . L
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ol
of the Province of Quebec, However, if an employee is
eligible for £ho additional week's vacation and he is
laid off for lack 68 work or is forced to resign becauce
of 1llness, he will be given seperation pay in accord-
ance with the provisions of the above mentioned ordin=-
ances, except it shall be calculat.d at 4% instead of
2%,

} RTLE
(a) It is agreed that a scale of wage rates and
job elassifications will form part of this Agreement
and will be referred to as Appendices A, E, C, and D,

(b) All work performed in excese of ten (10) hours
per day or fifty (50) hours in any one week or on
Saturdays (except where an employee has been absent
wvithin the week without permiseion ) or on Sundays, will

be paid at time and one half, except as noted in

paragraph (e) below,

(¢) Fower House .peraling employees will be paid
time and one half only after forty-eight (48) hours in any
one schedule work week regardless of Saturday or Sunday

worksy

Grievances may be presented bo the Company
by any employee through a Grievance Committee comnposed
of not more than three representatives elected by the
members of the Union, Grievances may also be presented
to the Compuny by any individual employee,

Any grievance shall first be presentci to




'
¥
%
b
v
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e
the foreman of the employee or employees concerned,
Failing satisfuctory adjustment 'y him it may then be
presented to the department superintendent, then to the
general superintendent and then to the works manager,
Bach succeseive step to be Invoked only in case of
failure of the preceding step to secure satisfactory
adjustment. All such grievances shall be handled with
rcasonable promptness, On request, any grievance or

the disposition thereof shall be reduced to writing,

GRIEVANCE COMUTIEE

The Company will afford reascnable opportunity
to any member of th: Grievanee Com:itlec U.cunduct any
businese autnorized by this Agreement ani, if for such
purposes it is neces ary for such member Lo absent
himself temporarily from his work, he will be granted
permission to do co upon application to his foreman te

whom he shall report upon his return to duty.

The Company agrees to hold one monthly meeting
vith the Grievance Comnittee at a time eonvenient for

1ts representative to held suc!i meeting,

AnBITHRL T LON

Any dispute involving the interpretation of
any article in this Agreement, which may arise during
the 1life of this Agreeument and which the Janion and the
Company shall fall to adjust satisfactorily in accord=-
pnce with the provisions of the preceding secti n
dealing with grievances, shall be proaptly submitted
to arbitration., ‘he Board of Arbitration shall be

appointed and the conduct of the said arbitrtion shall




be governod in accordance with the provisions of the

Quebec Trade Msputes Act, Hevised Statutes of Quebec,
1941, Chap, 167. The decision of the Arbitration Doard
shall be made with reasonable promptness and shell be
final and binding upon the parties and shall be within

the scope of this Agreement,

o =3 1 A\

The present Agreement shall take effect from
the first day of November 1948, and shall be in force
until the first day of November 1949, to contirue
therafter from year to your wiless ono of the purtien
to the said Agresment gives a writien notice to the
other party within a delay of not more than sixty (60)
days and not lesc than thirty (30) days prior to the
expiration of the date of the expiry of the said Agree-

ment,

DATED AT Thurso, Juebee, this ninth day

of Decamber, 19/8,

IN TESTIMONY W“HEREOF we have affixed our

oignatures and seals in good faith,

THE SINGER MANUFACRURING THE SINGER MANUFACTURING
COMPANY 7 COMPANY EMPLOYEES' FEDERAL
THHRSO QUEBEC UNION, Local 152,
. TRADES AND LABOUR CONGRESS
OF CA\I-.'MJA.
P.F.l.Bourget - Ernest Savoyaud
President
Gilles Cooke
Secretary
WITNESSES TRADES AND LABOUR CONGRESS
OF CANADA,
Margel Dubé

Paul Emelden Dalpé
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AGREEMENT entered into this eee==lgtece--= day
of December, 1947, between The Singer Manufacturing Company, ha-
ving a place of business in the Village of Thurso, Quebec, (here-
inafter ealled the "Company"), Party of the First Part, and The
Singer Manufacturing Company Employees' Federal Union, Local 152,
Trades and Labour Congress of Canada, (hereinafter called the
"Union®), Party of the Second Part, represented by a Shep Comnit-
tee dulyelected by the members of the Union,

BECQGHNITIRN
On the twentyeseventh day of April, 1944, the la~

bour Relations Board of the Province of Quebec certified the Union
as the Collective Representative »f all the employees in the Compa-
ny's establishment at Thurso, P.Q., exclusive of office employees,
employees of the Logging Department, employees working on the far:

and on milk distribution for the Company in Thurso.

RISCRIMINAZIIOQON.

The Cempany will not interfere with the right of
any empl yee to become a member of the Union, There shall be no
discrimination, interference, restraint or coerecion by the Compa-
ny or a:xyoita agents against any employee because of membership
in a union,

The Union agrees that no intimidation or coercion
shall be practised among the Company's 'mployees in recruiting mem-
bership of the Uniom or for other purposes and that there shall be
no sollciting of membership, distribut on of propaganda or transac-

tion of any busineass.

/7
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business of the Union on the Company's property or on
Company time save such as 1s authorized by this Agree-
ment,,

The foregoing shall not be held to restrict
or interfere with the right of individual employees to
converse frealy with each other upon any matters of in-
terest to them during rest periocds, lunch hour and

like interludes.

CHECK= QFF.~

During the term of this Agreement, the Com-
pany agrees to deduct and remit the union dues of One
doilar ($1.00) per month from the earnings of each em-
ployee who so authorizes it in wrl.ing upon a form to
be supplied by the Company, Such authorization for pay-
roll deduction shall be voluntary on the part of the em-
ployee and shall be for the life of the Agreement,

Sueh deduction shall be made from the last pay of each
mont! ,

SENIORITE,

The Company shall maintain as an Office re-
cord a l1ist showing the name of each employee, his job
and the date he began to work for the Company, The said
14ist will be accessible to the Seeretary of the Union
during usual business hours on reasonable notice,

In the case of lay-off and of re-hiring after
lay=off, seniority applied among employees performing the
same class of work shall ordinarily be the controlling

factor, provided, however, that there is reserved to the
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the Gompany in all cases the right to retain, lay off or hire
on the basly of,~

(a) Ability and fitness to perform the
work in question,

(b) Value to the Company because of
special training or qualifications .

(O, hlj.ly status .

Len gth of service shall be determined by the to-
tal time, whether or not consecutlve, an employee shall have wor-
ked for the Com pany, An employee shall not be entitled to consi-
deration becausec of length of service until he shall have continued
in the Company's employ for six consecutive months and shall cease

to be entitled to consideration for length of s ervice if,

(1) He quits voluntarily}

(2) He is dismissed for cause;

(3) He is absent for five diys without
permission}

(4) He does not return to werk within

five days after call by personal
notification sent to him either by
messenger or by notice sent to him
at his last known address by regis-
tered mail}

(5) A period of six months elapses af'ter
his name has been removed from the
payroll (except where the cause of
removal is sickness of the employee
or temporary lay-off for a period of
six months or longer.

In accordance with the provisions of Chapter

31, pf the Statutes of Canada, 67 Geo, V1, service in the armed
forces of His Majesty shall not affect the seniority status of
the employee concerned,

Employees may be transferred %o other depart~

ments,
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uwende or occupational groups at the discretion of the Company
and shall suffer no ehange ir seniority thereby,

In the promotions t¢ higher paid jobs er when new
departients are to be opened, in such cases preference shall
be given &s much as possible to the regular employees of the

plant,

MERICAL EXAMINATION.

Due to the nature of all the operations of the Com~
pany in Thurso, the long established practice of compulsory
anmu:]l medical ex:amination of all the employees of the som-
pany at the request and expense of the Company will be contl-

nued as in the past,

LEAVE OF ABSENCE.
Employees elescted or appointed as delegates of the
Union, not exceeding three (3) in number at any one time,
shall be given reasonable leave of absence without pay to enable them
to perform the duties of such office, provided that their re-
quest for such leave of absence is transmitted to the Manage-
ment of the Compuny at least three days before the first day of

the period for which the leave of absence 1s requested.

Any em;loyee elected as a full time Union official
shall, during his term of office but for not longer than ona

Yyear, be ziven leave of absence withoﬁt pay and-wit.hout loss of
his seniority righss,

LEGAL HOLIDAYS,
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LEGAL HOLIDAYS.
The Company recognized the following holidays:

New Year's Day Labour Day

Good Friday Thanksgiving Day

Dominion Day Christmas Day
All 8aints' Day

Whenever ary such day falls on Sundays and the
following Monday is observed in the Province of Quebec a8 &
holiday, then, for the purposes of this Agreement, such Mon-
day vill be recognized or treated as a holiday within the mea=
ning of this Agreement,

Any employee, whether a piece or day worker,
who has been in the Company's employ continuously for six months
or more immediately preceding such holiday, and has not been ab-
gent from his work without permission on any one of the five full
working days immediately preceding such holiday or upon any one
of the working days in the calendar week in which such hdliday oc-
curs, shall receive pay for such hdliday as heretofore, and not
otherwvlse,

~ANNUAL VACATION,
The vacation plan and the system for payment for

such vacation, stipulated in the Yrdinance of the Minimum Wage
Comm ssion of the Province of Quebee, governing such matters,
will apply to the employees of the Company.
OVERT IME.
Overtime at the rate of time and one half will
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will be peid after fift& (50) hours of work in any week

in ascordance vith the present practice.

WAGES

It is agreed that th: results of the job
classifications and the scale of wages prepared as a re-
sult thereof will form part of this Agreementj the whole
as shown in Appendix "A" signed by the parties as for-
ming part of this Agreement,

GRIEVANCES .

Grievances may be presented to the Company
by any smployee through a Grievance Committee composed of not
more than three representatives electad by the members of
the Union, Grievances ma; also be presented to the Company
by any individual employee.

Any grievance shall first be presented to the
foreman of the employee or employees concerned, Failing satis-
factory adjustment by him it may then be presented to the de-
partment superintendent, then 8o the general superintendent
and then to the works manager. Each successive step to be invoked only
in case of failure of the preceding step to secure satisfactory
adjustment, All such grievances shall be handled with reasonable
promptness, ‘n request, any grievance or the disposition there-
of shall be reduced to writing,

GRIEVAINCE COMMITTEE.

The Company will afford reasonable opportunity teo
any member of the Grievance Committee to conduct any business authorized
by this Agreement and, if for such purposes &t is necessary for such

membdr to absent himself temporarily,
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to do 8o upon application to his foreman to whom he
shall report upem his retwrn to duty,

ABBITEATION.

Any dispute involving the interpretation of
any article in this Agreement, which m:y arise during
the 1ifc of this Agreement and which the Union and the
Company shall fail to adjust satisfactorily in accordance
with the provisions of the preceding section dealing
with grievances, shall be promptly submitted to arbitra-
tion, The Board ¢f Arbitration shall be appointed and
the conduct of the said arbitration shall be governed
in accordance vith the provisions of the Quebes Trade
Disputes Act, Revised Statutes of Quebec, 1941, Chap, 107=
The decision of t'e Arbitration Board shall be made witn
reasonable promptnces and shall be final a d binding upon

the parties and shall be within the scope of this Agree-

ment,

LIEE OF THE AGREETHI.

The present Agreoment shall take effect
from the Ird ewececeeday Of====-e November, 1947

and hall be in force until the ===v== lgt ==e-=- day

of =eweee November, 1948 to continue thereafter {rom
year to year unless one of the parties to the sald Agree-
mont gives a written notice to the other party within a
delay of not more than ixty (60) days and not




-
< 4
R

not less than thirty (30) days prior to the expiration of the

date of the expiry of the suid Agroement,

DATED at Thurso, Quebeec, this cnne]gte-==-day

of December, 1947,

IN TESTIMONY WHEREOF we have affixed our si-

gnatures and seals in good falth,

THE SINGER MANUFACTURING
COMPANY
THURSO, QUEBEC

i
P. Bourget

WM Boulrice

D.E, Hird.

THE SINGER MANUFACTURING
COMPANY EMPROYEES' FEDERAL
UNION, LOCAL 152,

TRADES AND LABOUR CONGRESS
OF CANADA,

Real Labelle.

President,

Joseph 'Lnlmdo.

S ---=8ecretary

TRADES AND LABOUR COBGRESS
QF CANADA
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P.T.Bourget Real Labelle | WITNESS
. Joseph Lalonde D.=E, Hird
Wm, Boulriee,




Job

SAWMILL
Log Pond Labour

Unloading Logs

Log Deck

Dog Setter

Taill Sawyer

Vertical Resa: Oporator
Vertical Resaw Offbearer
Edger No,l

Edger No, 1 (ffbearer
Tinmber Butt (ff
Horizontal Resaw Operator
Horizontal Resaw Feeder
Horizontal Resaw Helper
Horizontal Resaw Offbearer
Picking up Scrap (Resaw)
Edger No, 2 :
Edger Ko, 2 Jacker
Trimmerman

Trimmerman Helper
Feeding Slashers

Pleking out erapwood

}bg Op.ratvor.

Spare Man % (leaner
Oiler & Cleax Up Man
Sawmill Mechynic

Filing Room Helper
Cleaners

LML Lui0!

RossCarrier Operator 170 : .02

Head Piler 180 04
Raas Piler (Tractor Piler 155 01
Shipper and Piler 165 ) W04
Temtﬁr 165 .09
Yard Tractor Operator 175 ' 09
Planer and Band Saw Operator205 016
Yard Labourer 155 09
Yard Engine Operater 180 .68 «07
Stickers (Boys) 130 +50 (17=18),06




J9b.
Machinist A (Group Leader)
Machinist B
Machinist Helper
Blacksmith
Blacksmith Helper
Labourer A
Labourer B
Car Shop Welder
Car Shop Megpanic
Car Shop Carpenter
Car Shop Labourer
Garage Mechanic
Garage Mechanic Belper
Plant Main'enance Mechanic A
Plant Maintenance Man B
Plant Maintenance Painter
Plant Maintenance Pipefitter
Plant Maintenance Helper
Fleetrical Maintenance B
Electrical Maintenance Helper A

Electricial Maintenance Helper B

Engineman (@nd Class )

Fireman
Fireman Heljer

Truck Driver




Job.
YEAEER DEPARTMENT
Loader Operator
Sawyer
Sawing & Loading Bolts Helper
Barking Bolts

Lathe Operator

Tong Hooker

Green Clipper Operator

Dry Clipper Operator

Cut Off Saw

Nailing Machine Operator

Group Tender A

Group Tender B

Hog Operator

Cleaner

MNechanic

Mechanic®s: Hel;er
(Female)

Catching & Booking

Creen Clipper Feeder

Green Clipper Operator Helper

Sorting Green Veneer

Dryad Feeder

Dryad Catching

Nichols Dryer

Jointer Operator

Jointer Hbdper

Slicer Operator

Slicer Hbdkper
Cut Off Saw Helper

Inspecting & Matching




(Male )
Swing Saw Group Tender

Swing Saw Operator
Rip Saw Operator

Rip S8aw Group Tender
Gang Saw Operator
Planer Operator

Glue Clamp Operator
Hog Operata

Cleaner

(Female )

Swing Saw Helper
Rip Saw Helper

Head Inspectér

Inspection

GLUE ROGM
(Male)
Mixing Glue
Glue Prcss Operator

Glus Press Helper

Removing Clamps & Separating
Veneer

(Female)
Feeding Glueing Machines
Laying ¥eneer
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The starting rate for new employees shall be
10% less than the established class rate for a period of
three months, except that in no case /111 the starting
rate be less than that for Class "A*, All employees on
the payroll November first shall ba cons idered as having
completed the three mont' perlod,

Apprentice rates for various oscupations shall
be as followst=

Machinists 1st ¢ months 35‘
" 2nd " 404
Mechanics ird " L5
" 4th " 504
Eleetricians 5th " 556
" Gth " 608
Engine Men 7th " 656
n 8th " 704
P.T. Bourget | Réal Labelle,
WITNESS, Joseph Lalonde,
D..E. HM.
h-o m.




