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Continuation of and Amendments to the Collective Bargaining Agresnentdated July 7, 1941, between Lake St, John Power and Paper Company,Limited Dolbeau , Quebec, International Brotherhood of Paper Makers,Lake St, John Local No. 252, and International Brotherhood of Pulp,Sulphite and Paper Mill workers, Lake St. John Local No, 85,

The parties signatory hernto having met at Montreal, P.Q. , May 2 and3, 1951, to consider revisions to and the continuation of the Agree-ment between the said parties dated July 7, 1941, do hereby agree thatsaid Agveement-dated July, 7, 1941, shall he and is hereby amended andrevised; and continued and extendad from the lst day of May, 1951, toend including the 30th day of April 1952, and from year to year thereaf-ter except as hereinafter stated,

 

 



 

Es

 

 

bd) This agreement is entered into in the mutual interest of
employer and œxloyee to provide for the operation of the plant under
methods which vill further to the greatest possible eitent the sufety
end velfare of the employee and which vill also bring about economy of
operation, maximm quality and quantity of output, olewtlwss of
plant, and protection of property. It is recognised ly this agreement
that it 4s the duty of the Company and of the employees to oo-oporate in
every way for the advanocemsnt of suid conditions.
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SECTION 2

RECOGNITION:

a) In order to ensure the carring out of the purpose of this
agreement, the Company recognizes the International Brotherhood of
Paper Makers and the International Brotherhood of Pulp, Sulphite and
Paper Mill Workers a» the sole agencies representing all their amployees
who are eligible for Union membership in the signatory Union for the
purpose of collective bargaining, ony employee who is now a member, or
who after this date become a member, or who is reinstated as » r
of any one of the signatory unions, shall, as a condition of continued
employment, maintain such membersaip in good standing,

b) When engaging men tne Management will give preference to Union
members if such are available, and are capable of doing the work efficien-
tly. No application for employment skall become effective unless and until
approved by the Resident, Manager, A new employee who is not a member of
one of the signatory Unions shell join such Union within fifteen (15) days,
unless temporarily employed. However, as soon as a temporary employee is
classed as a regular employee, he will become and remain a member in good
standing of such Union,

6) If employees are to be promoted , demoted, or laid off, the
Management will take ‘nto consideration ability and length of service; pro-
vided, however, that if the signatory party concerned be dissatisfied with
any sush promotion, demotion or layoff, it may make representation to the
Company as provided for in Section à of this Agreement,

d) It is recognized by the signatory parties to this Agreement
that Superintendents, Department Heads, Office Force, Stores, Engineering
and Technical Service Department Employees, and Watchaen, are part of the
plant management,



AECTION J
AGREEMENT:
a) This agreement shall be in effect from May 1, 1951, to

April 30, 1952, and from year to year thereafter, unless notioe is given
in writing, by any of the signatory parties hereto , at least thirty days
prior to May lat in eny year, of a desire to change or to eancel said
agreeuent.

b) There shall be no suspendion or stoppage of work at the
plant because of the termination of this Agreement or failure of rene-
wal, emcept with approval of the International Officers of the signe-
tory Unions,

ec) It 1s understood that the Company will not be meksil to act
upon any question regarding jurisdiction which may srise betwsen the
signatory Unions. All such questions will be decided by the Unions
themselves,
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A) The vaçe socle for the tarm of this agreement shall be as
por Lie attoched schedule, vhich inco tés 210 revisions mituelly
ecrosd upon at the alove-tiantioned l conferense.

BE) A shift premim of two cents per hour on the 4-12 shift
end of three cents per hour on the 13»8 shift willb be paid to those
eryloyees who qualify for it, subject to tho following conditions:

1e The shift premium will not apply (1) on hours woried between
12 midnight Saturday and 1. miinight Sunlay or ut ay other time when an
overtime premium 1s being paid: (2) in celoulating vacation pey or pay for
recognised peid holideys.

1i- Whenever 1. 1: necessary to operate any Department on
shift per iay besis, a premium of two cents per hour will be paid for the
tine worked between 4 p.m, and 12 midnight, end a premiun of three osnte
per hour for the time voried between 12 midnight, and 8 a.m. The shift
premium vill not be peid to employees of the day=shift whose normal day
extends beyond 4 p.m.

6) Paper Makers' rates as shown are in accordance vith the rates
established by mutunl ngreement November 4, 1950, plus 12} per cent, It
is ressly sgrwed that these rates are applica to either aix or eight
hour » and Ghat upward or dovmrd adjustements will be made only after
nev machine speeds have been established as averaged over a two-week period,

d) In acospting the wage scale set forth in the attached schedule,
the Unions agrees as follows,

i» To co-aperate with Management in every reasonable way for the
purpose of increasing production.

ii» To assist Management in reducing absenteeism,

1ii~ To request adjustments in scheduled rates only where gross
inequalities exist, or in cases where, in the juipment of
changes in duties or increased responsibilities make them necessary.
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SECTION 3.

RAIDHOLIDAIR:

a) The Compagy will pay to each regular hourly-paid employee a
day's pay at the employee's regular rate , for each of the four mill

holidays, as set forth below, which holidays must be taken,

To qualify for pay for a recognised psid holiday a nev

employee is required to have had one month's service with the Company

immediately prior to the holiday in question.

Employees required eo work on any recognised paid holid

will be paid at overtime rates for the hours worked, but must take

paid holiday as soon thereafter as can be arranged,

Employees who are absent without permission on the full re-

gular working day immediately preceding or emnediately following a reeo-

gnised paid holiday will automatically forfait any claim to pay for the

holiday in question.

b) Recognised Paid Holidays are as folbows:

NewYear's Day,
St, John Baptists Day, (or Dominion Da, as arranged)
Labour Day,
Christmas Day.
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SECTION 6.

SIX-DAX

LEAVEPLAN
The Company agrees to pay six (6) days par calendar year atthe aquivalent of group insurance benefits less normal income tax de-ductions providing the employee can furnish proper evidence that behas been siok or has suffered from à non-occupational accident for aperiod of not less then twelve (12) oonsecutive working days, Thisapplies only to employees with one or more years of continuous service,
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SECTION 7.

INTERUPTIONWORK:
a) It 1s agreed that there shell be no strikes, walkouts,

lockouts, or other similar interruptions of work during the period,
of this agreement,

b) hile tae foregoing general provision is intended to prevent
interruption of work from any and all such causes, the Following
enumeration 1s made specifically to cover causes that may occur, but
this enumeration shall not be desmedto exclude causes not enumersted:

1, Work shall not be interrupted because of any disputes or
disagreements between any two of the signatory perties of between any
one of them and any third party.

11. Work shall not be interrupted because of any disputes or di-
sagreements between persona, corporations, unions or associations whieh
are not signatory to this agreement.
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SECTION 8,

QFQOMPLATEIS

a) Complaints of any nature arising in any department of the
plant shall be reported to the Supe-intendent in charge by the Local Com-
mittee of the Union whosd member is the complaintnt, X but failing such
adjustment within forty-eight hours the question may be referred to the
Général Superintendent, who will meet with the Committee and the Superin-
tendent, If the General Superintendent likewise fails to adjust the com-
plaint in « satiefactory manner, within five days, the Committee may refer
the matter to the Resident Manager, Should the Resident Manager render no
décicicn within ten days, or s devision not ncceptable to the Locel Commit-
tee, the complaint may then be referred by said Local's officials directly
to the international “resident. of the Union whose member is involved. The
International President May, either personelly or through his representati-
ve, refer the matter in dispute to the General Manager of the Company, If
these parties are unable to reach an apreement on the question, the matter
shall he referred to a Board of Arbitration, The Company shall have the
right to select one member, and the Union one rember, and the two arbitra-
tors thus named shall choose the third arbitrator, wno will act as chairman,
After the Board of Arbitration hes thus been ehosen, it shall meet and hear
evidence on both sides and render a decision within fifteen (15) (ays, whieh
decision shall be final and binding upon all parties to this agreement,

b) If a discharged employee claims that an injustice has been
done him, an appeal shall bs made by the Union to the Management in writing
within forty-eight hours, Upon failure to agree, such case shell go to ar-
bitration as provided for in this section, Should it be proven by the methods
incorporated herein that an employee has been unjustly discharged, Le shall be
reinstated and shall receive pay for lost time,

X The Superirtendent will endeavor to adjust the coaplaint imaeediately,

  



SRCTION 9.

YACATIONWITHPAX

a) AL] hourly-paid employees of the Company who have completed ome
year of continuous employment int ths Company's service, will be eligible for
a paid vacgtion, in acourdance with the ounditions laid down hereunder,

b) Periods of dis:LiNity beczuse of sickness or accident and tem-

porary lay-offs resulting from ourkailsent of operations of other causes

beyond the cuntrei of the employee shall not invalidute an employee's claim to

a paid vacrtion, except as follows.

1- Vacation pay will not be prid for the pariod in excess of one

month of temporary lay-off dus to curtailment of operations,

11- Continuity of service will not bsbroken unless such temporary

lay-off exceeds one year,

ec) The vacation period to which each employee is entitled shall be

determined as follows:

i- Pach hourly-paid employee who on any date has completed one year

or more, but less than five years of continuous employment in the Company's ser-

vice, shall ba eligible to receive a paid vacation of six eonsecutive working

days during the yeer following said term of employment,

11- Each hourly-paid employee who on any date has completed five

years or more, but less than fifteen years of continuous employment in the

Company's service, shall be eligible to receive a paid vacation of twelve oon-

secutive working days during the year following said term of employment.

111- Each hourly-paid employee who on any date has sompleted fifteen

years of continuous employment in the Company's service in then, and each year

thereafter, eligible to seceive a paid vacation of eighteen working days during

the year following said term pf employmsnt, provided however that said eighteen

days vill be continuous only between September 16th in any year and May 15th in

the following year, or, if desired during the summer months, only at the option

of the option of the Company.

d) The amount of vacation pay to which employees are émtitled shall

be caleulated and paid as follows:

{- Vacation pay shall be caloulated on the basis of eight (8) hours

per day of vacation due, at the employee's regular rate,

ii- Vacation pay may be drawn at the beginning of the vacation period

if desired,

411- Vacation pay will not be allowed for vacations not taken, In sueh

Gases any unused vacation privileges shali be allowed to accumulate until eondi-

tions permit them to be exsroised,

4
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If an employee leaves the service of the Company for anyr, at a

e) Generel conditions

time vhen an unused period of paid vacation standsbe paid the amount due him in lieu of vacation payf his leaving sush service,

governing paid vacetions are as follows:
1- Vacation privileges are not transferable,

ii- In
that during the vas

iii. It
shall not be permit

accepting vacations with vacation pay,ation period be will not engage in any gainful vocupation,

each employes agrees

is the intent of the present plan that vacation periodsted to interfere with mill operations,

ive The Company reserves the right to schedule the vacation periodas well as to administer the vacation plan generally in ae-above provisions,

for each employee
cordance with the
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SECIION 10.

CONCLURLCN

It is understood and agreed that all rules, regulations and
instructions of the Company , as published under the title of "Mill
Rules, Sa fety Rules, Instructions in Case of Fire ", which do not
conflict with the provisions of this Agreement, or with the Provin-
cial or Federal Laws, ar affirmed and eill éontinue in force and
effect during the life of this agreement or any extension thereof,

SIGNED AT DOLBEAU, P.Q. THIS 2st DAY OF JUNE 1951,

LAKE ST JOHN POWER AND PAPER CO,, LTD,,

BY:
 

General Manager.

INTERNATIONAL BROTHERHOOD OF PAPERMAKERS

BY: !
 

Vice-President.

. INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE
& PAPER MILL WORKERS,

 

President- Secretary.

PER: LACROIX 

LAKE ST JOHN LOCAL NO. 252, INTERNATIONAL
BROTHERHOOD OF PAPERMAKERS,

EX: ALCIDE 

LAKE ST. JOHN LOCAL NO, 85, INTERNATIONAL
BROTHERHOOD OF PULP,SULPHITE &

PAPER MILL WORKERS,
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SCALE

MAY I, 1951,

OCCUPATION- BALE-

Foremen $ 1,52
Drun Men 1.34
Axe “en 1.27

Chipper Men 1.27
Conveyor Men 1,27
Cleaner 1.25
Millwright Foreman 1.58
Millwrights 1.52
Welder 1.60

Foremen 1,53
Hoist Operstors 1.34
Wood Kandlers:; 1.27

Transfer rea 1.27
Millwvright 1.42

Foreman 1,83
Shift Engineers 1.72
Water Tenders & Elec, Boller Operators 1e52
Coal Boller Firemen 1.45
Refuse Boiler Firemen 1.32
Cleaner & Lavourer 1.25

Foremen 1.79
Stone Sharpeners 1.45
Grindermen 1.37

Grinder Loaders "1627
Millwright 1.79
Millwright Helper 1.37

Foremen 1.67
Screenmen 1.37
Coarse Screenmen 1.27
Oiler & Cleaner 1.27
Millwright 1.63

Acid Makers 1.63
Sulphur Man 1.25
Tower Men 1.27

0000600000
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DEPARDMENT:

Digester House

Sulphite Lapping
Machines

Machine Room

Head Cook
Looka
Cogs Helpers
Blowpi$ Men
Blowpit Helpers
Millwright
Millwright Helper

Operators
Welighers
Balers

Sheet Handlers
Loaders

Flatscreermen

Boss Machine Tenders
Machine Tenders
Back Tenders

Third Hands
Fourth Hands

Fifth Hands
Sixth Hands
Broke Hustlers
Roll Pusher
Mixer Operator
Beater Men

Millwsight
Clothing Man
Crane Man
First Spare Hand
Second Spare Hand
Cleaner
Rewinder Operator
Revinder Helper
Brive Operators
Oilers Muchine Room
Oiler Basement

Head Finisher

Finishers
Scale Man
Header Men

Rol Marker
Labourers

Wrapper Cutter
Core Maker
Core Maker Helper

$1.92
1.
1.43
1.27
1.25
1.7
1.37

1.58
1.43
1.43
1.36
1.32
1.34

1.44
1.37

1.53
1.32
1.52
1.32
1.32
1.25
1.25
1.32
1.25
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: RECARDAENT! COPANO.UX

‘ Siiming Checker $ 1,50
à. Truckers 1437

Caz Préparers 1.34

È Zeahmical: Paper Inspector 1.9
à P eT tars 1.29

Tester 1.37
Pulp Tester ee) 134
Lavoratory Last. 1.62
Labora ory Helper 1.32

Yatabnen® Bead Watchman 1.37
* Watchasn 2025

* offies Samitor Lod5

Stores: Day Clerk 1.50
- Asst, Day Clerk 1.37

° Right Clerks 1.32
| Helper & Trucker 1.27

Store Helper 1.25

: Belper 1.25
Receiving Clexk 2.50

KlagixioalDenk. Substation Operators 1.58
Maintenance Mem 1.72
Armature Winder 1.76
Electrician 1,72

" 464

1,37
Electrician Helpers 1.37

Mashandoads Machinists a
" 1.52
. 145

> « 1.46
Machinist Nelper 1.37
Roll Grinder Man 1,79

_ Roll Grinder Helper 1.63
7 Blacksnith. 1.58

Boiler Maker 1.78
Boiler Maker Helper 1.37

Tinsnith rs 1437
Cenent F 1,63

Cement Finisher Helper 1.37
Carpenter Foreman 1.80
Carpenter 1.95

LJ 1.46

Carpenter Helpers 1.37



DEPARDENT: |

Mechanical(Cont'd)

Vl re

 OCCUPATION MIE

Pipefitters $1.68
. 1.45

Pipefitter Helpers 1.37
Painter 1.80

Painter 1.53

Painter Helpers 1.37
Millwrights 1,79

" 1.62
Head Oiler 1.62

Cleaner 1.25
Welders / 1,79

Welders 1.60
Tractor Driver 1,50

Foreman 1.40
Track Repair Man 1,28

Truck Driver 1.28

Farm Tractor Driver 1,28
Labourers 1.25

Foreman 1,53
Boom Men 1.45
Conveyor Men 1.27
Conveyor Men 1.27
Drum Men 1.2%

Transfer Men 1.27
Transfer Men 1.25
Cleaners 1.25
Bark Pre ss 1,25
Transfer Men 1.25
Spares 1.25
Transfer Men (#6) 1.27

Crane Man 1.32

Loaders 1.25
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Continuation of and Amendments to the Collective Bargaining Agreement dated July7, :1941, between Lake St.John Power and Paper Company, Limited, Quebec, International 3re-therhood of Paper Makers, Lake StgJohn Local No.252, and International iirotherhood ofPulp, Sulphite and Paper Mill Worlers, Lake St.John Local No. 85.

The parties signatory hereto having met as Montreal, P.0., May 23rd, 1950, and at Dol-beau, P.Q. May 29, 1950 and June 5th, I950, to consider revisions to and the continua-
tion of the Agreement between the said parties dated July7, 1941, do hereby agree that
said Agreement dated July 7, I941, shall be and is hereby amended and revised; and eon-
tinued ard extended from the first day of Hay, 1950, to and including the 30th day of
April I95!, and from year to year thereafter, except as hereunder stated.

GENERAL PUR

 

(a) The parties to this a-~reesment agree to abide by
Laws, insofar as those laws MEMFeMENEMIRMINISIINES 6

all Provincial and Federal
Pi ND

of said agreement,
MMS may apply to the terms |    

(b) This agreement is entered into in the mutual interest of employer and employee |to provide for the operation of the plant under methods which will further to the grea-
test possible extent the safety and welfare of the employee and which will also bring a-
bout econom: of operation, maximum quality and quantity of output, cleanliness of plant,
and protection of property, It is recognized y this agreement. that it is the duty of

the Company and of the employees to co-operate in every way for the advance:ent of said con
ditions.

0 - N

(a) In order to insure the carrying out of the purpose of this agreement, the
Company recognizes the International Brotherhood of Paper Makers and the International
Brotherhood of Pulp, Sulphite and Paper Mill Workers as the sole agencies representing
all their employees who are eligible for union membership in the signatory Unions for the
purpose of collective bargaining, Any employee who is now a member, or who after this date
becomes a member, or who is reinstated as a member of any one of the signatory Unions,
shall, as a condition of continued employment, maintain such membership in good standing.
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(b) When engaging men the Management will give pres
ference to union menbers if such are available, and are

eapable of doing the verk effisiently. No application for-

employment shall become effective unless and until approved

by the Resident Manager. À nev employee who is not a member

of one ¢f-the signatory Unions shall join such Union withim

fifteen (IS) days, unles:. temporarily emplo.,ed, However,

az soon as a temporary suployee is classed, as a regular

eaployee, he will become and remain a member in godd standing

of such Union,

(e) If employees are to be promoted, demoted, or laid

off, the Mangement vill take into consideration ability

and length of service; provided, however, that if the

signatory party concerned be dissatisfied with any such

promotion, demotion or layoff, it may make representation

to the Company as provided for in Section 8 of this agree=

ment,

(d) It is recognised by the signatory parties to this

agreement that Superintendents, Department Heads, Office

Force, Stores, Engineering and Technical Service Departaent

employees, and Watchmen, are part of the plant managenente

JECTION 3, TERM OF AGREEMENT,

(a) This agreement shall be in efteet from May I, I950,

to April,30. I95I, and from year to year thereafter, unless

notice is given in writing, by any of the signatory parties

hereto, at least thirty days prior to May Ist in any year,

of a desire to change or to cancel said agreement,

(b) There shall be no suspension or stoppage of work
at the plant because of the termination of this agreement

or failure of renewal, except with approval of the Inéere

national Officers of the sigratory unions,

(e) It is understood that the C_mpany will not be

asked to act upon any question regarding juriddiction which

may atise between the signatory unions, All such uestions

vill be decided by the unions themselves,

SECTIONA, WAGES

(a) The wage scale for thetwrm of this agreement

shall be as per the attached schedule,which incorporates

all revisiors autually agreed upon at the above-mentioned

1950 conference,
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(b) A shift premium of two cents per hour on the 4=I2 shift and of three cents
per hour on the 12-8 shift will be paid to those employees who qualify for it, subject to
the following conditions:-

i- The shiftpremium will not apply (I) on hours worked between I2 midnight Sa
turday and I2 midnight Sunday or at any other time when an overtime premium is being paid:
(2) in calculating vacation pay or pay for recognised paid holidays.

11- Whenever it is necessary to operate any Department on a two-shift per day
basis, a premium of two cents per hour will be paid for the time worked betwern 4 p.m. and
12 midnight, and a premium of three cents per hour for the time worked between 12 midnight
and 8 a.m. The shift premium will not be paid to employees of the day-shift whose normal
day extends beyond 4 p.m,

(e) Paper Makers'rates as shown are in accordance with the 1946 Paper Makers®
Minimum Standard Wage Schedule for Newsprint Machines, revised as of May I, 1949, on a
base rate of $1.05 per hour, It is expressly agreed that these rates are applicable to
either six or eight hour shifts, that no change will be made in the achedule above-menti-
oned except by mutual consent, and that upward or downward adjustments will be made only
after new machine speeds have been established as averaged over a two-week period.

(d) In accepting the wage scale set forth in the attached schedule, the Unions
agree as follows:-

{1} To co-operate with Management in every reasonable way for the purpose of
increasing production.

ii- To assist Management in reducing sbsenteeisnm,

111- To request adjustments in scheduled rates only where gross inequalities
exist, or in cases where, in the judgement of Management, changes in duties or increa-
sed responsibilities make them necessary.

SECTION 5. = PAID HOLIDAYS

(a) The Company will pay to each regular hourly-paid employee a day's pay at
the employee's regular rate, for each of the four mill holidays, as set forth below, which
holidays must be taken,

To qualify for pay for a recognized paid holiday a nev employee is required
to have had one month's service with the Company immediately p#ior to the holiday in ques-
tion. :
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Employees required to work on any recognized paid holiday will be paid at

overtime rates for the hours worked, but must take the paid holiday as soon thereafter as

ean be arranged,

Fmployees who are absent without permission on the full regular vor\ing

day immediately preceding or immedistely following a recognised paid holiday will automatically

forfeit any claim to pay for the holiday in question.

(b) Recognized Paid Holidays are as follows:-

: -
New Year s Day
St. Jean-Baptiste Day, (or Dopinion Day, as arranged)

Labour Day
Christmas Day

- - A

The Company agrees to pay six (6) days per calendar year at the equivalent

of group insurance benefits less normal income tax deductions providing the employee omm fur-

nish proper evidence that he has been sick or has suffered from a non-ocoupational accident

for a period of not less than twelve (12) consecutive working days. This applies only to em-

ployees with one or more yearsof continuous service,

WORK €  
(a) It is agreed that there shall be no strikes, waykouts, lockouts, or other

similar interruptions of vor! during the period of this agreement.

(b) While the foregoing general provision is intended to prevent interruption

of work froa any and all such causes, the following enumeration is made specifically to co-

ver causes that may occur, but this enumeration shall not be deemed to axclude causes not e-

numerateds

i- Work shall not be interrupted because of any disputes or disagresments bet-

veen any two of the signatory parties or between any one of them and any third party.

ii- Work shall not be interrupted because of any disputes or disagreenents bet~

veen persons, corporations, unions or associations which are not signatory to this agreement.
D

à

Ay BN Sgoy Mel LW Fo Ces. . ;
ve . Fy A # ee ake + a oR RS ME ES Bs; 4 4 BC Yen on Pa 2 LEE



Page five.

 

(a) Complaints of any nature arising in any department of the plant shall be reported

to the Superintendent in charge by the Local Committee of the wien vhose member is the com-

plainant, The Superintendent will endeavor to adjust the complaint immediately, but failing

such adjustment within forty-eight hours the question may be referred to the General Super-

intendent. who will meet with the Committee and the Juperintendent. If the General Superin-

tendent, Likewise fails to adjuet the complaint in a satisfactory manner, vithin five days, the

Committee may refer the matter to the Resident “anager. Should the ilesident Manager render

no decision within ten days, or a decision not acceptable to the Local Committee, the complaint

may then be referred by said Local's officials directly to the International President of the

Union whose member is invelved, The International President may, either personally or through

his represertative, refer the matter in dispute to the General Manager of the Company. If

these parties are unable to reach an agreement on tne question, the matter shall be referred

to a Board of Arbitration. The Company shall have the right to select one menber, and the U-

nion one member, and the two arvitrators thus named shall choose the third arbitrator, who

vill act as chairman, After the Bard of Arbitration has thus been chosen, it shall meet and

hear evidence on both sides and render a decision within fifteen (15) days, whieh decision

shall be final and binding upon all parties to this agreement.

(b) If a discharged employee claims that an injustios has been done him, an appeal shall

be made by the Union to the Management in writing within forty-eight hours. Upon failure to a$

gree, such case shall go to arbitration as provided for in this section. “hould it be proven by

the methods incorporated herein that an employee has been unjustly discharged, he shall be reins

tated and shall receive pay for lost time,

Old - ATION P

(a) All hourly-paid employses of the Company vho have completed one year of continuous

employment in the Company's service, will be eligible for a paid vacation, in accordance with

the conditions laid down hereunder.

(b) Employment broken by unauthorised absenteeism, discharge for cause, or voluntary re-

signation or separation of any kind, invalidates any claim to a paid vacation,
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(ec) Periods of disability because of sickness or accident and temporery
lay-offs resulting fron curtailment of operations or other causes beyond the control
of the employee shall not invalidate an employee's claim to a paid vacation, exc pt as
follows: -

i= Vacation pay will not he paid for the period in axcess of one month of temporary
lay-off due to curtailment of operations.

14 - Continuity of service will not bebroken unless such temporary lay-off exceeds one
year.

(d) The vacation year shall be from May lst in any year to May Ist in the
following year.

(6) The vacation period to which each employee is entitled shall be deterni-
ned as follews:-

ie Each hourly-paid employee who on May Ist in any year has completed one year
or more, but less than five years of continuous employment in the Company's service, shall
be eligible to receive a paid vacation of six consecutive working days during the following
year,

ii» Each hourly-paid employee who on May lst of any year has completed five
years or more, but less than fifteen yeare of continuous employment in the Company's service,
shall be eligible to receive a paid vacation of twelve consecutive working days during the
following year,

iii- Each hourly-paid employee who on May Ist of any year has completed over fife
teen years of continuous employment in the Company's service, shall be eligible to receive a
paid vacation of eighteen working days, provided however, that said eighteen days will be con-
tinuous only between September I6th in any year and "ay I5th in the following year, or, if
desired during the summer months, only at the option of the Company.

iv- Each hourly-paid employee entering the Company's service after May I, 1949,
who on May Ist of any subsequent year has not completed one year of continuous employment,
but who shall have completed one yemr of continuous employment on the last day of any month
of the followin; vacation year, shall be entitled, after his first completed vacation year of
emplo:ent, to a paid vacation of six consecutive working days, plus one-half day for each
full month of service prior to the commencement of the above-mentioned vacation year,

per
5 CaPere9 Tes #: Ç
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(f) The amount of vacation pay to which employees are entitledand paid as follows:- shall be calculated

1- Vacation pay shall be calculated on the basis of eight (3) hours per day of vacation due, at the employee's regular rate.

11 = Vacation pay may be drawn at the beginning of the vacation period if desired,
111- Vacation pay will not

unused vacation privileges shall
to be exercised.

be allewed for vacations not taken, In Such cases anybe allowed to accumulate until conditions permit them

iv- If an employee, not having been dismissed for cause, leaves the service of theCompany for rcascns beyond his control, at a time when an unused period of paid vacation standsto his credit, he shall be paid the amount due him in lieu of vacation pay calculated to Lhe daete of his leaving such service,

v= If an employee leaves the servie of the Company of his own accord, or is dis-missed for cause at a time when an unused period of vacation with Pay stands to his credit, heshall be paid the amount due hip in lieu of vacation calculated to the end of his last comple-ted twelve (13) months of service.

(g) General conditions governing paid vacations are as follows;
i- Vacation privileges are not transferable.

11- In accepting vacations with vacation pay, each evacation period he will not engage in an: gainful occupation,

111- It 1s the intent of the present plan that vacation periods shall n't be permit-ted to interfere with mill operations.

mployee agrees that during the

iv- The Company reserves the right to schedule the vacationas well as to admin period for each employeeister the vacation plan generally in accordance with the above provisions,
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SECTIONJO,

=

CONCLUSION

It is understood and agrced that all rules, regulations and instructions of the

Company, as published under the title of"Mill Hules, Safety ‘ules, Instructions in Case of Vr

Fire ", which do not conflict with the provisions of this agreement, or with the Provincial

or Federal laws, are affirmed and will continue in force and effect during the life of this

agreement or any extension thereof.

SIGNFD AT Dolbeau, P.G., THIS I2th DAY OF JUNE 1950.

LAXE ST.JOHN POWER AND PAPRR CO., LTD.,

BY A,GEO, JACQUES
General Manager

INTERNATIONAL BROTHERHOOD OF PAPERMAKERS

BY A  
Vice-President

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE,

& PAPWR MILL WORKERS

 BY B
President-Secretary

PER LP, LACROIX
 

LAKE ST JOHN LOCAL NO.252, IN“ERHATIONAL

BROTHERHOOD OF PAPERMAXERS

BY T, BEAULIEU PRED

LAYE :3T JOHN LOCAL NO. 85, INTERNATIONAL

BROTHERHOOD OT PULP, SULPHITE &
PAPER MILL WORKERS

AY__MICHELZESSL'R
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WAGE SCALE

MAY IST 1950

QCLUPATION

Foreman
Drum Men
Axe Men

Chipper Men
Conveyor !'en
Cleaner
Millwright Foreman
Millwrights
Welder

Foremen
Hgist Operatora
Wood liandlers

T,ansfer Men
Millwright

Foreman

Shift “ngineers
Water Terders % Elec. Boller Operators

Coal 3oller Firemen

Refuse :oîlar Firemen

Cleaner % Laborer

Foreman

Stone Sharpeners
Grindermen
Grinder loaders

Millwright
Millwrigrt Helper

Foremen

Soreenmen

Coarse Screenmen
Oller & Cleaner

Millwright
Millwright Helper

Acid Makers
Sulphur “an
Tower Men
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DEPARTMENT OGCUPATAON

DigesterHouse Head Cook
Cooks
Cooks Helpers

°® Bloupit Men
| Blowpit Herpere

Millwright
Millwright Helper

Sulphite Lapping
Machine Opepators

Veighers
Balers

Sheet Handlers

Loaders

Flat.screenmen

Machine Room
200 = I2° Boss Machine Tenders

Machine Tenders

Back Tenders

Third Hands

Fourth Hands

Fifth Hands

Sixth Hands
Broke llustlers
Roll Pusher

- Mixer Operator
Beater Men

Millwright

Clothing Man

Crane Man
First Spare Hand
Second Spare liand
Cleaner

Rewinder Operator

Lewinder Helper
Drive Operators
Oilers Machine Room

Oiler Basement

FinishingRoom Head Finisher
Finishers

Scale Man

Header Men
Roll Marker
Laborers
Wrapper Cutter
Core Maker

Core Maker Helper

è
V
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1.32
1.20
1,20
I.14
I.IO
1.12

2.55
2.35
2. 15
1.77
1.39
I.
I. 13

1.09
1.07
1,77
1,07
1,50
1.77
Ie
1,15
1.09
1,07
I.34
1.10
1.29
1.21
1.15

1.30
1.10
1.27
I,IO
1,10
1.05
1,05
I.IO
1.05

R
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Stores

UPATION

Checker

Truckers

Car Preparers

Paper Inspector
Paper Testers
Pulp Tester (days)
Pulp Tester (nights)
Laboratory Asst,
Laboratory lielper

Ilead Watchman

Vatohmen

Office Janitor

Day Clerk
Asst. Day Clerk
Night Clerks
Helper & Trucker
Store Helper
Helper
Receiving Clerk

Substation Operators
Maintenance Men

Armature Winder

Electrician
#

Electrician Helper
Electrician Helper
A,prentice
Apprentice

Machinists
"n

Machinist Helpewe
Roll Grinder Man
Roll Grinder Helper
dlacksmith

Boiler Maker
Boiler Maker Helper
Tinsmith
Tinsmith Helpers
Cement Finisher
Cement Finisher Helper
Carpenter Foreman
Carpenter

n

Carpenter Helpers
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$1.25
IIS
I.12

1.50
1.33
I.15

1.12
[.36
I.10

I19,I5

1.05

I.05

1.25
I.15

I.10
1.07
1,05
1.05
1,25

Ie 32

1.44
1.47
1.44

1.38
1.30
1.13
I.10

1.05
0.95

I, 50

1.37
1.27
I.23

1.22
1.10
1.50
1.37
I.32
1.49
1.10

1.20
I.IO
1.37
I,10
1.56
1.30
I.15
I.IO
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Mec c Cont'd

Yard

logHayl

Loading

(

Pipefitters
”

Pipefitter Helpers
Painter

Painter
Painter Helpers
Millwrights

n

Head Oiler
Tool Room (days)
Cleaner

Welders

Welders
Tractor Driver

Foreman

Track Repair Man
Truck Driver
Farm Tractor Driver

Laborers

Foreman
Boom Men

Conveyor Men
Conveyor Men
Transfer Men

Transfer Men

Cleaners
Bark Press
Transfer

Spares
Transfer Men (#6)

Hoist Operators
Loaders
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Certified true copy of
original
J.P. Nicol Director
International Brotherhood
Pulp Sulphite & Paper
Mill Workers.-

CONTINUATION OF AND AMENDMENTS TO THE COLLECTIVE

BARGAINING AGREEMENT DATED JULY 7, 1941 BETWEEN LAKE ST JOHN

POWER AND PAPER COMPANY, LIMITED, Dolbeau, Quebea, INTERNATIONAL

BROTHERHOOD OF PAPER MAKERS, DOLBEAU LOCAL No, 252, AND INTERNATIONAL

BROTHERHOOD OF PULP, SULPHIXE AND PAPER MILL WORKERS,DOLBEAU LOCAL

No. 85,.-

The parties signatory hereto having met in Quebec, P.Q.,

July 25, 1949 and at Dolbeau, P.Q., duly 30th and August 5th, 1949

to consider revisions to and the continuance of the Agreementbetween

the said parties dated July 7, 1941 do hereby agree that said Agree-

ment dated July 7, 1941, shall be and is hereby amended and revised;

and continued and extended from the lst day of May, 1949, to and

including the 30th day of April 1950, and from year to year there-

after, except as hereinafter stated.-

= es “i aisos



- GENERAL PURPOSE OF AGREEMENT.

(a) The parties to this agreement agree to abide by all pro-

vincial and Federal Laws, insofar as those laws may apply to the terms

of said agreement.- 3

(b) This agreement is entered into in the mutual interest of

employeur and employee to provide for the operation of the plant under

methods which will further to the greatest possible extent the safely

and velfare of the employees and which will also bring about economy

of operation, maximum quality and quantity of outpout, cleanliness of

plant, and protection of property. It is recognized by this agreement

that it is the duty of the Company and of the employees to co-operate

in every way for the advancement of said conditions.

a ! 0 .

(a) : In order to ensure the carrying out of the purpose of this

agreement, the company recognizes the International Brotherhood of

Payer Makers and the International Brotherhood of Pylp, Sulphite and

Paper Mill Workers as the sole apencles representing all their em-

ployees who are eligible for union membership in the signatory Unions

for the purpose of collective bargaining. Any employee who is now a

member, or who after this date becomes a member, or who is roinstated

as a member of any one of the signatory Unions, shal , as a condition

of continued employment, meintain such membership in good standing.

(b) When engaging men the Management will give preference to

union menbers if such are available and are capa'.le of doing the work

efficiently. Ng application for employment shall become effedtive unless

and until approved by the Resident Manager. A ne. employee who is not a

member of one of the signatory Unions shall join such Union within

fif een (15) days, unless temporarily employed. However, as soon as

a temporary employee is classed as a regular employee, he willbecoms

and remain a member in ;ood standing of such Union.-

(e) If employees are to be promoted, demoted, or lald off, the

Management will takeinto consideration ability and length of service,

provided, however, that if the signatory party concerned be dissatisfied

with any such promotion, demotion or layoff, it may make representation

to the Company as provided for in Section & of this agreement.-

(d) It is recognized by the signatory parties to this agreement

that Superintendents, Department Heads, Office Force, and Stores, En

gineering and Technical Service Department employees are part of the

plant management.”

SECTION 3, TERM OF AGREEMENT .

(a) This agreement shall be in effect from May 1, 1949 to April x

30, 1950 and from yesr to year thereafter, unless notice is given in A

writing by any of the signatory parties hereto, at east thirty days

prior to May lst in any year, of a desire to change or to cancel said

agreement.”
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(b) There shall be no suspension or stoppage of work at the plant
because of the termination of this agreement or failure of reneval, ex-
cept with approval of the International Officers of the aignatory Unions.

 

(a) It is understood that the Company will not ba asked to act
upon any question regarding Jurisdiction which may arise between the
signatory unions, All such questions will be decided by the Union them-

 

selves,

SECTION4,WAGED. }-
B

(a) The wage scale for the term of this agreement shallbe as >
per the atlached schedule, which incorporates all revisions mutually
agreed upon at the above mentioned 1949 conferences.-

(b) Paper Makers' rates as shown are in accordance with the 1946
Paper Maker's Minimum Standard Wage schedule for Newsprint Machines
revised as of May 1, 1949 on a base rate of $1,00 per hour, It is ex-
presgly sgreed that these rates are applicable to either six or eight
hour shifts, that no change wil. be made in the schedule aboveymentioned
except hy mutual consent, and that upward or downward adjustment will be
made only after new machine speedhave been estahlished as averaged
over a two-week period,-

  

(ce) In accepting the wage scale set forth in the attached sche-
cule, the Unions agree as follows:

le= To co-operate with Management in every reasonable may for the
purpose of increasing production.“

11, To assist Management in reducing absenteeism,

111, To request adjustments in scheduled rates only where gross
inequalities exist, or in cases where in the judgementof Management
changes in duties or increased responsibilities make them necessary.-

SECTION25, FAIDHOLIDAYS.

(a) The Company will pay to each regular hourly-paid employee
a dav's pay at the employee's regular rate, for each of the four mill
holidays, as set forth below, which holidays, must be taken, Employees
required to work on mill holidays will receive pay at time and one-half,
but must take the paid holiday as soon thereafter as cun be arranged.

 

(b) Recognized paid Holidays are as follows:

 

New Year's Day 2
St. Jean Baptiste Day (or Dominion Day as arranged.)
Labour Day
Christmag.~

N CAV .
. The Company agrees to pay six (6) days per calendar year at the

al equivalent of group insurance benefits less normal income tax deductions
providing the employee can furnish proper evidence that he has been sick
or has suffered from a non-occupational accident for a period of not less

SPOR Sree (02 SennesbI. LORNIRE dattec hin applies only to employesscon 8,"
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# matter in dispute to the General Manager of the Company, If these
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ON N OF |

(a) It 1s agreed that there shall be no strikes, walkouts, lockouts
or other similar interruptions of work during the period of this agreement.

(b) While the foregoing general provision is intended to prevent
interruption of work from any and all such causes, the following enumera-
tion is made specifically to cover causes that may occur, but this enumera-
tion shall not be deemed to sxclude causes not enumerated:

l.- Work shall not be int-rrupted because of any disputes or
disagreements between any of the signatory parties or between any one
of them and any third party.-

ll.- Work shall not be interrupted because of any disputes or di-
sagreeme::ts between persons, corporations, unions, or associations which
arc not signatory to this unions, or associations which are not signatory
to this agreement.-

 

(a) Complaihts of any nature arisi:g in any department of the plant
shall be reported to the Superintendent in charge by the local committee
of the union whose member is the complainant, The Superintendent will en-
deavor to adjust, the complaint immediately but falling such adjustment
within forty-eight hours the question may be referred to the General
juperintendent, who will meet with the Committee and the superintendent.
f the General Superintendent likewise fails to adjust the complaint in

a satisfac.ory manner, within five days, the local union has the right
to appeal to the President ofthe unis: whose me-bsr is involved, and
the President of the unin may either personnally, or through his repro
sentatives refer thefparties are unable to reach an agreement on the ques-
tion the matter shal. be referred to a Board of Arbitration. The Compa-
n° shall have the right to ®lect one me ber, and the Union one men-
ber, and the two arbitrators thus named shall choose the third arbitra-
tor, who will act as chairman. After the Board of Artitration has thus
been chosen, it shall meet and hear wvidence on both sides and render a
Cecision within fifteen (15) days, which decision shall be final and
Binding upon all parties to this agreement.-

  

(b) If a discharged employee claims that an injustice has been
done him, an appeal shall be made by the Union to the Management in wri-
ting witi in forty-eight hours. Upon fallure to agree such case shall
go to arbitration as provided for in this section. Should it be proven
by the methods incorporated herein that an employes has been unjustly
discharged, he shall be reinstated and shall receive pay for lost time.-

- V ON WITH P

(a) All hourly paid employees of the Company who have completed
one year of continuous emploment in the Company's service will be
granted a paid vacation,~-
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(b) Employment broken by unauthorized absenteeism, discharge for
cause, or voluntary resignation or separation of any kind invalidates any
claim to a paid vacation,

(e) Periods of disability because of sickness cr accident and
temporary lay-offs resulting from curtailment of operations or other

causes beyond the control of the employee shall not invalidate an a.-
ployee'a claim to a paid vacation.-

(a) The vacation year shall be from May lst in any year to May
lst in the following year.-

(e) The vacation period to which each employee 1s entitled shall
be determined as followsi-~

l.- Each hourly paid employee who on May lat in any year has
compieted one year or more, but less than five years of continuous em;loy-
ment in the Company's service, shall be eligible to receive a vacation,
with vacation pay of six consefutive working days during the following

year. -

11,- Each hourly paid employee who bn May lst of any year has com-
pleted five years or more, but less than twenty-yeariof continuous employ-
ment in the Company's service shal! be dligible to receive a vacation
with vacation pay, of twelve consecutive working days, during the following
year. -

1ll.- Each hourly-paid employee who on “ay lat of any year has com-
pleted over twenty years of continuous employment in the Company's ser-
vice, shallbe eligible to receive a vacation, with vacation pay, of
eighteen working days, provided however, that said eighteen days will
be continuous only between eptember 16th, in any year and May 15th in
the following year, or, if desired during themmmmer months, only at
the option of the Company, -

1V.- Bach hourly paid employee who on May lst of any year has not
completed one year of continuous employment in the Vonpeny's service
but who on the last day of any month during the following vacation Year
shall havo completed one year of continuous employment, shall bo entitled
after “is first completed eempteted vacation year of employment,to : vacation
with vacation pay of six consecutive working days, plus ome half day
for each month of service prior to the commencement of the above-mentioned
vacatlon year.-

v.- Each hourly paid employee who has not benefitted under "1V"
above and who oh May lst of any year has not completed five yeara of con®
tinuous employmenl in the Company's Service, but who on the last day of
any month during the following Vacation Year shall have completed five
years of continuous employment, shall be entitled, after his fifth com-
pleted vacation Year of empioyment, to a vacation with vacation pay of
twelve con ecutive wor-ing days, plus one-half day for each month of
service prior to the commencement of the above-mentioned vacation Year.

(£) The amount of vacation pay to which employees are entitled
shall be calculated and paid as followvs®-
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le” Vacation pay shall be calculated on the basis of eight (8)

hotiru per day of vacation due, at the employee's regular rate.

11. Vacation pay may be drawn at the beginning of the vacation

period if desired.-

111, Vacation pay will not be allowed for vacation not taken, In

such cases any unused vacation pkivileges shall be allowed to accumu-

late until conditions permit them to be exercised.-

1V.- If an employes, not having been dismissed for cause, leaves

the service of the Company for reasons beyond his control, at a time

when an unused period of vacation with pay stands to his credit, he

shall be paid the amount due him in lieu of vacation calculated to the

date of his leaving such service.-

Ve= If an employee leaves the service of the Company of his own

accord, or is dismissed for cause at a time when an unnaed period of

vacation with pay stands to his credit, he shall be paid the amount due

him in lien of vafation calculated to the end of his last completed

twelve (12) months of service.-

(2) General conditions governing paid vacations are as follows:

11.- Vacation privilèges are not transferable.

ll.- 2 accepting vacations with vacation pay, each employee

agree that during the vacation period he will not engage in any gain-

ful ooccupation.-

111,- It is the intentof the pressmt plan that vacation periods

shall not be permitted to interfere with mill operations.“

IV.” The Company reserves the right to schedule the vacation

period for each employee as well as to administer the vacation plan

generally in accordance with the above provisions.”

SECTION 10, CONCLUSION,

It is understood and agreed that all rules, regulations and

instructions of the Company as published under the title. of "Mill Rules

Safety Rules " Instructions in Case of Fire, which do not @onFliet with

the provisions of this Agreement, or with the Provincial or Faderal Laws

are affirmed and will continue ih force ard effect during the life of

this agreement or aky extension thereof,

\
SIGNED AT Dolbeau, P.Q. This5th day of August 1949
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LAKE ST JOHN POWER AND PABER CO, LIMITED.

Cramp,
Resident Manager.

INTERNATIONAL BROTHERHOOD OF PAPERMAKERS.

D” t,
Vtce-President.

INTERNATIONAL BROTHERHOOD OF PULP,
SULPLITE & PAPER MILL WORKERS.

0 B
President-Secretary.-

Armand

DOLBEAU LOCAL NO, 252 INTERNATIONAL
BROTHERHOOD OF PAPLRMAKERS.

BY AléideHuard.-
DOLBEAU LOCAL No, 85 INTERNATIONAL
BROTHERHOOD OF PULP, SULPHITE &

~ PAPER MILL WORKERS,

 

 

 

BY L.A. Quenard.-



 

MAYlat1949

REEARTMENT, QCCUPATION

SteamPlant.

Foreman
Drum Men

Axe Men
Chipper Men
Conveyor Men
Cleaner
Millwright Foreman
Millwrights
Welder

Foremen
Hoist Operators
Wood Handlers
Transfer Men
Millwright

Foreman
Shift Engineers
Water Tenders & Elec. Boiler Operators
Céal Boiler Firemen
Refuse Boiler Firemen

Cleaner & Laborer

Foremen
Stone Sharpeners
Grindermen

Grinder Loaders
Millvright
Killuright Helper

Foremen
Soreennen
Coarse Screenmen
Oller &%& Cleaner
Millwright
Millwright Helper

Acid Makers
Sulphur Man
Tower Men

Head Cook
Cooks
Cooks Helpers
Bkowpit Men
Blowpit Helpers
Millwright
Müllwright Helper

1.19
1.04
1,01
1,01
1,01
1,00
1.23
1.18
1.18

1,22
1,04
1,01
1,01
1,28

1.45
1,36
1.19
1.14
1.02
1,00

1.42
1.14
1,07
1,01
1.40
1.04

1,32
1.07
1.01
1,01
1,28
1.04

1.29
1.00
1,01

1.53
1.42
1.12
1.01
1,00

1.40
1.0%.
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Machine Room,

1200 - 1250 £ P.M.
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QCCUPAT

Operators
Weighèrs
Balers

Sheet Handlers

Loaders

Flutscreenmen

Boss Machine Tenders
Mach.ne Tenders
Back Tenders

Third Hands
Fourth Hands
Fifth Hands
Sixth Hands

Broke Hustlers
Roll Pusher
Mixer Operator
Beater Men

Millwright
Clothing Man
Crane Man

First Spare Hands
Second Spare Hand
Cleaner |
Rewinder Operator
Rewinder Helper
Drive Operators
Oilers Machine Room
Oiler Basement

Head Finisher
Finishers

Scale Man

Header Men

Roll Marker

laborers
Wrapper Cutter
Core Maier

Core Maker Helper

Checker
Truckers
Car Preparers

Paper Inspector
Paper Testers
Pulp Texter ( days)
Pulp Tester ( nights)
Laboratory Asst,
Laboratory Helper

Head Watchman
Watchmen

Office Janitor

1425
1,07
1,04
1,28
1.05

1,07
1,00
1.00
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Perartment

X Electrician$l.25

Mechanical

X

- 10 -

UPATION.

Day Clerk
Asst, Day Clerk
Night Clerks
Helper & Trucker
Store Helper
Office Helper
Hslper

Substation Operators
Maintenance Men
Armature Winder

Electrician
n

Electrician Helper
" »

Machinists
"

Machinist Helpers
Roll Grinder Man
Roll Brinder Helper
Blacksmith
Boiler Maker
Boiler Maker Helper
Tinsmith
Tinsmith Helpers
Cement Finisher
Cement Finisher Helper
Carpenter Foreman
Carpenter

J

Carpenter Helpers
Pipefitters

“

Pipefitter Helpers
Painters

Painter Helpers
Millwrights

"

Head Oiler
Tool Room ( days)
Tool Room (nights)
Cleaner
Welders

Welders

Steel Riggers.
Tractor Driver

1,17
1,07
1,02
1.01
1.00
1,00
1,00

1.4
1.34
1,37
1.34
1.30
1,07
1,04
1.40
1,28
1,18

1,13
1.04
1,40
1,28
1.23
1.39
1.04
1.21
1.04
1,28
1.04
1.46
1,28
1425

1,21
1.04
1,8
1,18
1,04
1,38
1,04
1.40
1,28
1,28
1.11
1,06
1,00
1.40
1.25
1,38
1,16
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QCCUPATION,

Foreman 1.09
Track Repair Man 1603
laborers 1,00

logliaul. Foreman l.22
Boom Men 1,00
Conveyor Men 1,02
Conveyor Men 1.01
Transfer Men 1,01
Transfer Men 1,00
Cleaners Men 1,00
Bark Press 1,00
Transfer 1,00
Spares 1,00
Transfer Men ( no. 6) 1.01

HoSst Operators 1,03
Loaders 1,00

g
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LAKE ST JOHN POWER & PAPER COMPANY LTD,

DOLB»AU, QUEBEC

CANADA
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AMENDMENTS TO LABOUR AGREEMENT

AUGUST 26th 1948
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Further Amendments to the Labour Agreement dated July 7, 1941
between Lake St John Power i Paper Company Ltd, International
Brotherhood ef Paper Makers Local 252, and International Bro-
therhood of Pulp, Sulphite, and Paper Mill Workers, Local
85, agreed upoh by the parties signatory hereto, in conferen-
ce at Quebec, May 22, 1948, and at Dolbeau, July 29, 1948,
and now incorporated in the above Agreement

(1) To adopt the 1946 Paper Makers' Minimm
Standard Wage Schedule on a base rate of $1,00 per hour subject
to the following conditions

(a) That the adopted schedule will establish
the rates for all joba covered thereby:

(b) That the adopted schedule is applicable
to either six or sight hour shifts,

(ce) That the adopted schedule be considered
permanent and that no future alterations may
be made in the schedul. except by rutual consent,

(d) That a machine must maintain a nev speed
for a period of two weeks, averaged daily be
fore rates are adjusted either upward or downward
as required by the achedule,
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(2)

(2)

To increase the rates for maintenance employees,
as set forth hereunder, by l4 cents per hours

Mashinist,
Millwrights
Carpenters
Tinsmiths
Pipefitters
Welders
Electricians
Cenent Finishers
Lead Burners
Plumbers
Moter Mechanics
Instrument Repair Men
Riggers
Blacksmiths
Tool Keepers
Crane Men (Shop)
Boiler Makers

Riveters

Patternnakers
Pamp Men
Roll Grinder Men
Brick Masons
Compressor Men
Painters

Mold Coverers.

Lda4224422£2.21rr0X24°F2x1XYT3
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(3)

(3) Te increase all other rates as follows:

87 cent rate to be $1,00
88 " «= 1,01
89 “ " 1,01

$0 " " 1.02
91 « ® 1,02

92 « " 1,03

93 " *. 1,04
94 . "1.04
95 " " 1,05

WSSSASEERERIRADERENIRENN
96 gent rate & up by 10%
97

In the case of percentage increases, adjustments will be to

the nearest cent,

(4) To make adjustments as set out ih 1) 2) and 3) abo-

ve effective as from May 1 1948, all rates to be shown in the attached

schedule, ~

(5) To consider "Labour Day" a paid holiday on the same

basis as New Year's Day, St Jean Baptiste Day, ( or Doménion Day, and

Christmas Day.

(¢) | To adopt the" 84x Day Sick Leave Plan " as set forth

below:
"The Company agrees to pay six (6) days per
calendar year at the esuivalent of group
insurance benatitsa less normal income tax

deductions providing the employee can fur-

nish proper cvidence that he has been sick

or has suffered from a non-occupationil ac-

cident for a period of not less than twelve

(12) consecutive working days. This applies
onky to emplo; ees with one or more years of
continuous service.

(7) To continue the understanding presently in effect with

regard to the six hour day.
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(4 )

To add to Mill Rule #16 Holidays:

“Part of the shut-down time stipulated
above for any one holiday mey be trans-ferred to one of the other holidays bymutual agreement, providing total shut-
down time for these holidays in any year,remains as at present.”

:
LAKE ST JOHN POWER & PAPER CO. LTD,

By +5 n
Resident Manager.
 

)
INTERNATIONAL BROTHERHOOD OF PAPLR MAKERS

By J.-J, Arseneau.

Ë INTERNATIONAL BHOTHERHOOD OF PULP
SULPHITE & PAPER MILI, WOKKERS

By John P, Burke L, Ph,-

DOLBEAU LOCAL No, 252 = PAPER MAKES
fl By Celestin Boivin,

LOLBEAU LOCAL No, 85 Pulp Sulphite
and Paper Mill Workers,

By Michel Tessier.
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(5)

WAGE SCALE

May 1, 1948

QCCUPATION.

Foremen
Drum Men

Axe Men

Chipper Men
Conveyor Men
Cleaner

Millwright Fr
Millwrights
Welder

Foreman

Hoist Operators
Wood Handlers
Millwright

Hoist Operators
Loaders

Foreman
Shift Engineers
Water Tend:rs
Refu=e Boiler Firdmen
Electric Boiler Operators

Forenen
Stone Sharpeners
Grindermen
Grinder Loaders
Milluright
Millwright Helper

1,17
1.04
1,01
1.01
1.01
1.00
1,20
1.15
1.15

1.22
1.04
1.01
1.25

1,00

1.45
1.35
1.17
1.02
1.17

1.42
1.11

1.01
1,37
1,03
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Plant:

Digester

Sulphite
Lapping
Mact.ine:

Machine

(1150-1200

ve

(6)

Porensn

Sareennen

Coarse Soraenmen

Oller & Qoeaner
Millwright
Millwrizht Helper

Acid Makers

Sulphur Man
Tower Men

Head Cook
Cooks
“ Helpers

Blowpit Men
" Helpers

Mllwright
" Helpers

Machine Operators
Weighers
Balers

Sheet Handlers
Loaders
Flat Screenmen

Boss Machine Tenders
Machine Tenders
Back Tenders

Third Hands
Fourth Hands
Fifth Hands

Sixth Hands -
Broke Hustlers
Roll Pusher
Mixer Operator
Beater Men
Millwright
Clothing Man
Crane Man
First Spare Hand,
Second * * (Continued)

1.31
1.04
1,01
1.01
1.25
1,03

1.28
1.00
1.01

1.53

1.09
1.01
1,00
1.37
1.03

l.22
1.09
1.09
1.04
1.02
1.02

2.47
2.27
2.07
1.7
1.33
1.2)
1.07
1.01
1.01
1.7
1.01
1.37
1.70
1.17
1.08
1.02

w
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Finishing Kooms

Room :

Shipping

Technical

mervice:

Watehing

dervicet

Stores‘

Electrical

Departments

  
 

QOCUPAMON .

Cleaner
Revindar Operator

" Helper
Drive Oporetors
Oilers Macliine Hoom

" Bassment

Head Finisher

Finighers

Scale Man

Header Man
Roll Marker
Labourers
Wrapper Cutter
Core Maker
® # Helper

Checker
Truckers
Car preparers

Paper Inspector
Paper Testers
Pulp Tester (day)
Pulp Testers
Laboratory Assistant

“ Helper

Head Watchman

Watchmen

Office Janitor

Day Clerk
Ass't Day Clerk
Night Clerks
Helper & Trucker
Store Helper
Office Helper
Helper

Substation Operators
Maintenance Men
Armature Winder

Electrician

Helper
Apprentice

"
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1,08

1.42
1.23
1.04
1.02
1,27
1,05

1.04
1.00
1.00

1.4
1.04
1.02
1.01
1,00
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(8)

QUCUPATION,

Machinists
"

* Helpers
Roll Grinder ‘an

" ¥ Helper
Blacksmith
Boiler Maker

* Helper
Tinamith

" Helpers
Cement Finisher

" Helper
Carpenter Foreman
Carpenter

n

* Helper
Pipefitters

n

* Helpers
Painters

“ Helpers
Millwrights

nN

Head Oiler
Tool Room (Day)
0% (Night)
Cleaner

Welders
"

Steel Rigyers
Tractor Driver

Foreman

Labourers

Foremen

Boom Mer

Conveyor Men
[

Transfer Men
a

Cleaners

Bark Press
Transfer
Spares
Transfer Men # 6 Cont.)

1.37
1.25
1,15
1.11
1.10
1,03
1.37
1.25
1.20
1,36
1.03
1.18
1.03
1.25
1,03

1,43
1.25
1.22
1,
1.03
1.25
1.15
1.03
1.33
1.03
3.37
1,25
1,27
1,06
1.06
1.00
1,30
1,22
1.35
1.13

1.06
1,00

1.22
1.00
1.02
1.01
1.01
1.00
1.00

1,00
1.00
1.00
1.01

>
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LAKE ST. JOIN PONHR & PAPER CO. LIMITED

Dolbeau, p.Q.

LABOUR AGREEMENT.

May lot, 1947.

No
A A Lu Fr SX 757

_ /50 J

La hy ao, TE



2

L
T
R

rt

‘. Tv
ve,

P

Dolbeuu, Pele

Canada.
~

LaBOUR AGREEMENT

ææame

a

a
(3

pe48 7 ; of HERS Fad

“
&



-~

Cd NE feEReanRE
Cog Ae he La FU BA A Aenes EBay EEG TTa ry EL ; a Loe Es af Ue ET > bdNE oe un 105 we EE 5 so

WRT TERE :

Continuation of and anenimants to the Collective
Dargaining Agreesent, l.tel July 7th, 1941, between
Lake St, John Power & Paper Coe Ltd, International

Brotierhood of Papar Makers Local No. 252 and Inter-
natinnal Trotharho.d of Pulp, Pulphit> and apor 11111
workers, Loc:l No. £5.

The parties Poreto having not in Montreal
on April 28 and 29, 1747, to concilor revieione to
and the cont!nuance nf Lhe Arosment botwoen the as 1d
parties {uted July 7, 1941, do huraby agree thut the
edd ugrecm:nt lated July 7, 1941, shall be ani is
horeby continued, ocvired und c:tondud from the .irst
day of Hay 1947, to und incluiing the 30thdayof
April194%, and from yeur to year thereafter, Either
party to this agresmont Jdcecirlng a change in or cine
cellation of thir + rac wnt ret ive thirty days!
notice in writing prior to Myr lst in any youre

 

The parties to this sgreament agree to abile uy
all Provincial and Fedoral Laws, insofar as thoy
apply to this agreemont,

This agreement 18 entered into in the mutusl ine
terest of .mployer :.n! snployee to proviie forthe
operation of tha plant unier metholr which vil] fure
ther to the fullest u«t:nt possible the sufoty and
welfare of the em-loyee and alco to bring about
economy cf opurations, rmuxinum quality und quantity
of out-put, cloanliecs of plant and protection of
property. it le recognized by *i18 apreament that
it is the luty +f the Yo. any uni ths mployees to
co-op.rate in every way ior tho ulvuncement of cuid
conditions,

290 Lion Ze

In order to ohsure the carrying out of the purpose
of this Agreement, the Conpany rzcornizes the Intere
national Brotherhood of Paper Makers ani the Inter=
national Brothorhood of Pulp, Sulphite and Paper ill
Workere as the agencies representing all their ome
ployess who are eligible for union membership in the
signatory Unions for the purpoce of collective bargaining.

lee

Les



Bh TL Ph SA m3 1 EU CRUE 5 27 57 40

2.

Any employee who is now a memh r or 4ho aftsr this

dnte booomes a memh°r or is reinstutol ur à member

of any one of the signatory Unions, shall, as a cone

dition of continued emplovment, maintain such meme

barship in pool stuniing,

When =n;:cing en the manarement will give pre-

feran:e to union mmbers if uch are available and

are ~apable of doing the work ofticiently. No ap=

plicution for amployment rhall bacome eff.ctive .n-

less and until aprov.d by the Mill Manu-er, A now

employec who is not a mambar of one of the :ignatory

Unions shall join such Union within thirty (30) lass,
unless temporarily evployel, However, us soon as a

temporary viuployen 18 clagsod as % permansnt >mployes,

Le will bocome and ramein a nembar in pool stindinr

of such Union,

If employees are to be promotsd, ‘lemotad, nr laid

off, the !anarement 411 take into comsiioration
ability und length of rervicey provided, however,

that 1f the rirnatory party conc rned be lissaticfied

4th sny cuch promotion, iemotinn or layoff, it "ay

make ropresentation to the Corpany as proviied for
in Section 6 of this Agreement,

It 1s recognized by the -ignitory parties to this
arrsement that Superintanlents, Department Heads,
Office Force, Store, Enginserine ani Technical Control
smoloyess and ditchmen are part of the plant manapoe

monte

section

 

(a) There will be no cuspansion or stoppage of work
at tho nlant becawre of tho termination of this
agreement or failure of ronew:l excopt with the
approval of the International Officers of the sipnae
tory Unions.

(b) It is uni:rstooi that the Company will not be
arked to act upon any jusstion regarding juris!1ction
which may arise between the signatory unions, All
such queations +111 be lecile! by the unions theme

soles,

are sr C—ORI.iM.

_
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° section 4

HAGRS

(a) 1. Existing wate ratos other than machanie
Lielpers'rutos are increased as foloves

3¢ on rutos of 70¢ = 714
2# on rates of 724 < 74
lé on ratos of 744 = 754

11. Ratss for maintemance mechanics and their
halpers for all occupations chown on the attached
Schedule "A" ara Incroasel 2¢ por hour,

111. An alditional increase of 144 per Hour to
be idlad to al! rats uxcupting those covered by the
Paper Makore Minimum Stoniari ‘ago Schedule,

(b) The l’aper Maxera Minimim Stanlard Ware
Scheduln of 1946 1s to be pall on tho busie of a
vase rute of 87¢ per hour subject to te following
coniitionsse

1, That the accepted s-halule fe apnifcable
to either eizht (7) or crix (5) Your shifts,

11. That ths acesptoi echelule be conriiered
permanent and that no futura «lterations nay be ma le
in the schelulo axcept by collective hargaining,

iii. A mechine mut maintain a now specd for
a ninimm period of two (2) weeks hofore rates are
aijusted cither upward or downwar! as raquirel by
the schelule,

(c) Local management of mills will roceivs
sugçentions and recommeniations from local union
conmittess vith r:cpact to pansion plans,

(d) The foregoing agrecnent ie subject to the
Union's acceptance of tho followingse

i. That the above wage rates are acceptel as
a sottlement by all the Intornational Unions rapres
senting the work:rs in * he luebec mille participating
in this confurance.,

11. That the un'ons undertake to cooperate
in every ressonable vay to increase proiuction.
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Cement Finisher
Motor Mechanic
Instrusent repair man

Rigger

   

2 ,0SEL ; 72PRre, ; * 5 = a oo %2

boo

111, That the unions unlertake to cosoperate ;
with management in relucing absenteeism,

iv, That thas warn aljustmente be confined to
gross inegualities or cases vhers changes in luties
or inereased responeibilitios make tham nocessary
in the judgement of management,

Ve That the prinéiple is recognized that only
such matters as concorn the antire group of nills .
should be subjects for area sile collective bargaining.

(e) The vare scale for the term of this agrece A

mont wi 1 bo as per rchelule attached, :

(r) The Company will pay its hourly paid ene
ployees for three atututory hollliys in each contract
year, Tho lays for which : uch pay vhall be grnted
are =e Chrictmae Duy, New Yeur's Day and elther Doe
inion Yay or St. J.an Baptiste ‘uy,

(5) Schedule "A" (as referred to in [a) 41)

(This 1s part of, und should be attached
to memorandum of Terms of Agreerent in ienesing
collective Labor Agreements in Quebec Mills < Con-
tract Year 19/7+19.8),

This group of occupations Incluies all
maintenange machanicc anl electriciuns and belpers,
but does not inclule opar:ting jobs.

Mechanics: Blacksmith
Machinist Tool keeper
Millwright Crane Man (Maintenance)
Carpentor Boilur Maker or
Tinsmith Rivet Gang Leader
Pipefitter Riveter A
Welder Rivet Heater |
Electrician Rivet BuokereUp +
Painter Rivet Reamer
Lead Burner Pattermmaker
Plumber Pump Man (Repair Man)

 

Belt Man (Repair Man)
Pipe Coverer
Roll Grinder
Brick Mason.

 

   



Section 5.

it, A 0

It 18 agreed that there chill be no strikes,
walkoute, lockoute, or other similar \ntorruption
of work during the perlod of thls agreement,

While the foregoing renerul provision is intended
to prevent interruption of work from any and all
cause: , the 1ollowing cnumerition is made to specie
fically cover causes that may occur, but this emme=
ration shall not be deemsd to axclule causes not enue
wertod,

(a) Work chall not be interrupted hecause
of lisputes or disugreements between
any two of the signatory parties or
betwoen any one of them und any third

party.

(b) Work shall not be interrupted because
of any iisputes or ilsigreements botween
persons, corporations, unions or assoe
clations which wre not sipmatory to this
agreement.

 

Compluinte of any nature ariring in any department
of the plant shall be reportel to the Superintantant
in churge of that lepartment by thelocal committee
of tlie union whose memcr is the complainant, The
superintonient will endeavour to adjust the complaint
immediately but, falling such adjustment within fortye
sight hours, the quection ch:ll be referred to the
General “uporintenient and/or the Kesidient Manaçer,
who will muet with tho committee anl the Superintenient.,
If the Gonoral Supurint.ndsat and/or the Resident Mae
mager llkewlse (ail to adjuct the coplaint in a sutise
factory manner within live days, the local union has
the right to appeal to the President of the Union whose
member ic involved and ths rresiient of the Union
may ither psrsonally, or hrourh his reprasuntative,
refer the mutter in dispute to the General Manaer
of the Company, If these men ure unable to rach
an aprooment on tle jusstion the matter shall be ree
ferred to a board of arbritation,

A
I'

s

|

3



ra ERASe Tene LB REeeiaGa

LA
sais 7 R . ei i M d By - ; i te a Lo

LU ad hg ORE di Ed. ge EPL SEE VRP VE ASERIE fy in Mageewt vod wy ge Te ° C ,
cA TES SEEREBER0aACAmaREGAS ras ©Far ow * CE BRee me nat»

The Company : hall have the right to selact one meme
ber, the Union one member, and the two arbritators
thus naned shall choise the third arbitr.tor, who
will act as Chairman, After the hoard of Arbitration
hae thus been chos .n, it shall mect and hear e-
viience on both sides and render a Jecision within
fifteen (15) lays which shall be final and binding
upon all parties to his asrcement,

If a discharged employes cluime that infustice has
been done him, an appeal shall be made by the
Union to the Management in writing vitiiin forty-
slight hours, Upon l'ailure to aprae, nuch cu: e
shall go to arbitatin us proviied in this maction,

Should it be proven by the rwtliois incorporated
herein that an euployec has been unfustly discharged
he shall be reinstutud and shall receive pay for
lost time,

wve#PePtæeew. e@

be"



Te

section le

A11 hourly paid esployesz of Lake St. John Powsr &

Paper Coripany LiAtol Lo met thefollowing require

monts 4111 be rantei à vacation with vacation paye

I. HLIG Ye

To ba eligihl: {or « vacation with vacation pay an

employes shall gave copleted ona year oft continuous

employrent in the Company'e cervice,

 

(a) Continuous employrent is broken by unauthorized

abpentss1sm, dischargo or i se, voluntary recigne
ation or any other vecluntary reparaticn.

(b) Periois of iisubility because of sickuues or accle

lent anl taporary iay-ofts rosulting from curtailment

of cparatiocns or other causas beyonl the control of

the smployess shall not breuk continuous omployante

 

The vacation period to ..ich v.ch employee shall be

entitled shall be deter.inel as followsse

(a) %ach hourly paid employee who on December 31 st in
any year -an compl-tei one ya.r or more, but less

than live yoars of continuous smployment in tho Come

pany's corvice, :hall be eligible Lo recolvs à vuce-

tion with vacation pay of sim working dayc which eghall

be consecutive, luring the following yonre

(b) Fach hourly paid empjoyee who on Decmbor 3lst
of any yesr hus copleted {ive yoars or more of cone

tinuous employment in the Company's sorvice shall

be eligible to receive a vucation with vacation pay,

of twelve wJoriing ays which shall be consacutlive,

proviied, however, that the v.cation period may be

divided into two periols of :im consecutive working
days to meet mill operating rejulremsnts,

(es) Fach hourly puid euployes who on Decambor 31st, of

any year, had NOT completed one ysur of -ontinuous em

ployment in the Coupais's sorvice, but who oh the last

luy of any month during the following yur shall have

completed one yeur of continuous employment, such om-

ployee shall then be eligible to receive a vacation of

six consecutive working lays ‘ith vacation pay luring

the naxt succeeding twelve months,
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(d) Each hourly paid employe: sho un Jecember 31st, of any
your had NOT completed five years of continuous employment
in the Company's service, but who on the last luy of any
month turing the following ye:r chall have completed five
years of continuous smploymsht suech amployees rhall then be
eligible to receiws a vacation of twalve consocutive work=
ing days with vacation nay during the next cucceoding twelve
months, subject, hovev-r, to Seatinn IIT (h) abova.

IV. ATIN .
(a) The amornt of vacation pay for such employee shall be
calculated on the basis of <ight (8) h.urs per day of vacation
due, at the ~mployea's current baric ruta at the time the
vacation is taken,

(b) An snployee ray drau his vacation pay at the beginning
of his wnecation periol if desired,

(e) Vacation pay will not be allowed for vacations not tukon,
In such cases any unused vacation privileres “hall be allowed
to accumulate unt1] coniitions prr1t them to be exercised,

(4) If an employee, not having heen dismissed for cauce, leaves
the service of the Company for rearons b yond his control, at
a time when an wvmured portol of vuontion uith pay ntanis to
his crelit, he shall bs puld the amount lue in lieu of vacation
calculnted to the date of his lsaving such service.

(e) If an omployee leaves tha assrvics of the Company of his
own accordy or is iismisred for cause at a timo when an unused
period of vaoution with pay stinis to his creiit, he rhall be
paii the amount due him ih lieu of vacation calculated to the
ond of his last completed twelve (12) monthe of cervico.

V A GENitLe

(a) Varation privileres are not transferuble.

(b) In accepting vacations with vacaticn pay each amployee
açress that during the vacation period he will not engug: in
any ainful occupation,

(e) It ie the intent of the precent plan that vicntion pariods
shall not be permittod to interfere with nmi’l operations.

(d) The company rererves the rirht to :«helule the vacation
period for nach enployec +8 well as to generally adminirter
the vacation plan in accorlince with the above -rovisfions.

Section8,
CONCLUSION

It 1s further understooi and agreed that al)
rulos, regulations ani instructions of the Conpany, copy
attached, which do not conflict .ith the provisions of

0060006000000 00
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this agreement, or with the ‘rovincial or Feierul Laws,
are affirmed and will _ntinue in forces and effect
during the life of tliis a,reament, or sny axtension

thereof.

Signed at Montreal, P.je this 13th lay of August 1947.

LAKE ST. JOHN POJER & PAPFR CO, LIMITED

By.  

Asa't General Manager.

INTRIGATIONAL JAOTii RIIOOD OP PAPYR Ma” HS

BYdata
Goneral ieprssentative

INTHNATT WRAL BROTHERHOOD OF PULP,
SULPLITE (ND PAPER ILL WORK RS

 

 

By
rres-S5eay.

Por N°

ViceePresidlent.

LAKE T2 JOLOUAI NC. 252 PAPER MAK“RS

By WG, King, Pres. …
 

Li . ST.JOHL LOUAL NO. 85 PULP,
SULPHITE (AD DARO UILL JORC HS

 

By Michel Tessier
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l.= Schedules of Oparation:

The normal opar.ting period of Pulp & Paper
Mills will be six (6) days per week, with a pwenty-
four (24) hour shutlown on Sunlijy, When necas-ary, Pulp
Mille “ay he opsrutod “or … longer period,

2.= Hours for Day Workers:

(4) Tho regular hourt of employment for day workers shall
be eirht (8) hours per iay, between & a.m. and 5 p.m.

(b) Whenever it iu nucisiary to malntain a prrmanent
Crow outsali ie of ‘he «sta lished lwours, men 80 cnployed
will be rated ac liy work rs.

(c) Only necessqry work is to be performed on Sun lays,

+ 3,= Starting and “topping Time of Day ‘orknarss

(a) Cay workers shall be : tuted promptly, and shall not
be stopped untill three (3) mirutes bslore tha designated
stopping lime,

Le= Overtine for Day Worlura:

(a) Day workurs will be uliowol Line und one~hadf for all
continuwour working tine in excess of eight hours, or for
time worked before or aftur théir regular eight working
hours, 4th Lha following exceptions

Wood Preparing Departmant - straiht tine.

(b) shift work.rc, who are working tanporurily with day
workers or ua day wor'ors, arc ontitled to tho cuae con-
iitione of time and one-h:lf, as lay vork ras time und
vno half, where due, iz Lo Hu based on the ‘L:y work only;
any ehift work, clthcr before or after uch lay work, 1s
not to » conrilarod vhon calculating tie .and one-half,

(ec) “11 lay worurs will bo llowed time unl oneehalf for
all tie worked dwing the rerular shutdown periods on
Suniays und lecipnated 1111 ho'il.ys. (Seo rule 16),

10,»
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(à) Yay workers, if called at night, will be allowed
time und one<half for the period worked, and in no case
are they to be allowed less than four (4) hours! time,

(e) Day workers rujuirel to work on Sunday, may take a
day off during the week == said day to be arranged for
with the Department ileuad, If an employes is callud in
on his regulai iay of rest, ne =hall be paid at the .ale
of time and onee-nalf,

5.» Hours for Shift Workers:

Shift workers chall be orranized into three
shifts, and chall work sight (8) consecutive hou" upon
each shift, as follows:

Shift A, = 12,00 Midnight to 8,00 a.m.
Shift B, < 8 a.m, to 4.00 p.m.
Shift Le © 4 Neate tO 12,00 Midnight.

whifts shall rotate in reusnce waaskly,

L« Starting ind Stopning Tire of Shift dork-res

(a) “han a chift bapins, sach shift worker is rojuired
to be in his place,

(b) At the and of a shift, no ehift workor shall laave
his place to wush and dress until his mate has changod
his clothes and roport d to take over the reanonsibilities
of the position,

(c) If a shift worker loss not report for his regular shift,
his mate shall notify the Department Superintenient or
Foreman, He shall then rem.in at his pot until = sube
stitute is secured, and if necescary, he shall work an
extra shift,

(1) It 1s the duty of a shift worker to report Cor his
regular shift unless he has nreviously arranv.1 à leaves
of-absence, If unavoi ianly vr-:vanted from ronortine for
work, he :ha]l giva the Sun-srintendent, l'oraman nr Time=
Keeper, AT L-AST TWO HOUHS' NOTICE before his shift goes
on duty.

EnPurTESERRSTaon “ieERNE,
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7. Overtime for Shift Vorkorst

(a) Shift workers 111 raccive time and nne<half for all
time worked ‘'ur! the rerular shutdown parfods on Sunlays
and desirnatod 1411 ho'£'ays (See Fule 16)

(b) ¥mnloreer called ‘nto the :'41) to ar ist in putting
on wires zhall be paid for : ix hours'tine, This means a
cullein when mill ie in oporution and under this cone
ition of the er w cll «1 in 18 called upon to chanro
wires on more than one muchine, six hours 111 be paid
for ach wire ~h:ng:d, The ‘oregoiny dees not apply to pe a
ascheiunled vire chan-ne sn rhutdown 1uys, han man will A
bo paîd for time worked, but in ne ame loans than pix ik
hours, ‘Men 1t # necessary to start putting on a wire
mors ‘han one hour hefore the change of tour, the em=
ploye.s who rem:iln over their tour to complate putting
on a wire shall be allourd pay for the neriod worked plus
an extra hours! ti eo, The foregoins rules shall alco
apply to liy worsrs 1eniating in putting on viros, except
that the words "Clan e of tour" shill + “an ani of ree
Fu.ar torx day."

2.- Returning to Work nftur \bsence:

When a lay «orker or a shift worker who has bean absent
luv to riclnoee or acelinnt, or wit'out »ormiscion, ls
ready to roturn to work, he mst first ropurt to the First
Aid Dapartment, und then to tie Cuverint nint, in order
that arrangements -ay by mada for him to resu-e hie ree

gular place,

9.,~ False Call-Ins

If a day worker or a ehift worker 16 called in, but lue to
a change in the nchalle of onerations there ir no work
available, he y111 rvocalvo pay at his regular rate for two
hours,

e

10.= Change of Rates

(a) Fxcess pay clipe will bs made for emrloyens temporarily
employed in positions ‘alling for higher rates of paye

(b) Tranofer noris 411 ‘+ mule for a)l « ployess hose
regular positinne huve heen changed, nevsrsitating a change
in rate of pay.

RllRETAINERfy tTIRERRRESRT wfdee BE : LC APR
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ll,» Time Recording:

(a) Every employee reporting for duty or le:ving the mil)
for meals or after completing hia day's work munt recor
the timo of «ntering or loaving by registering said time
on his time=card.

(b) No employee, unir «ny circumst.nces, may punch another
employee's timeecard,

(c) "Double=punching" at munl times 1s not pormittod. At
loust thirty (30) minutes must elapse butween "out” and "in"
records,

(1) An e ployes "punching in* more than one -inute late,
will be penalized by the loss of one«half hour's pay.

(e) Where an employes nu-lects to punch his time card he
will lose oneshalf hour unlere investigation shows a reason=
ably oxplanation, in w'ich casc full time muy be allowed,

(f) Any smployee lesirous of visiting the plant during
"off" hours, must secure u pass for that purpose.

12.- Causes for Y1ischarres

The causes for irmeifate dic-h..rge aret

Bringing intoxicants into the Mill,
c) Punching another «mployee'e card.

(d) “moking upon the Comany'r premines, except in lesipn-
ated places.

(e) Giving or taking a bribe of any nature ar an inducement
to obtaining work or retiining a position,

8 Negleot of iuty.

Destruction or removul of the Corpany's proportye
Dishonesty.
Reporting for duty unior tho influence of liquor,
Refusal or failure to comply with the vompany's rules,
Disorderly conduct,
Disobe 1ience,
Deliberate sleeping on luty.
Rea.ling books, papers or magazines while on duty,
Failura to report for duty without goo! roanon.
Poor worlmunechip.
Indictment unlsr the Criminal Code,P
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Nothing contained in these rules shal! b loemed to

restrain or limit the Company's right to lfscharre employen»s
for ‘ust cause,
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13.» Discipline of MillEmployees.

A Company employee who violates a Mill iuls or à Safety
Rule, or who has been guilty of any conduct letrimental
to gool order, the safety of himself or others, or who
oontravenes the law of the land, may be subjected to dis-
cipline 4s follows:

(a) Personul reprimand by the Resilont Manager = to be
ap:lied in cases of minor offences ‘han the Resident
Managor 1s satisfied by the offending employee that the
offence will not be repcated.

(b) Suspension from work witiout pay for periods of from
one (1) to fifteen (15) days according to the pravity of
the off:ince and the pravious racord of the employee cone
cerned = to be appliad in causes of a first serious offence
or continued or repeatod minor ones, when in the juigment
of the Resilent Managar proper conduct and discipline on
the part of such omployee cam be secured without resorting
to tho penalty of dismiscal,

(c) Extreme penalty of 1ismiseal from service = to be
applied in all cases of flagrant or willful violation of
the rules of the Company or of the law of the land, where
a thorough investigation proves the enployee concarned
to bu guilty, and tho Resilont Manager io convinced that
diemissal is the only method by which discipline can be
maintained. It may also be neces:ary to inflict this
penalty in the case of an omployee vho persiste in con-
tinued :nd repeated minor violati ns of the Corpany's
rules as shown by the iiscipline racord of this employes.

l/.e= Application of .iiscipline,

(a) Each Department Superintendent or Foremun shall have
the uuthority to remove temporarily from service uny work=
man under his supervision who vialatos the rules of the
Company or the law of the land while such workman is on
duty on the Company's premises,

a

(b) Yhenevor a Department Superintendent or Foreman ex-
ercises such authority, he shall furnish to the iesidant
Hana;cr a report stating hie reoasone, incluling such roe
cormen lations as he considers the circumstunces warrant,

3 He shall inform the e.:ployec concsrned of the reucons for
ns such suspension, and explain to !im hie right to appnnl

uN to the iesilent Manapgsr,
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(c) The Restient Manarer shall notify the employees con-
cernod to present himself at the Mill Office at a stated
time in order that the cause of his cuspsansi-n may be
investiguted and properly iisposed of so far is the dise
ciplihe to be adminirtersd is concorned, The Resident
Manager shall decide on tho iiscipline to be inflicted
after ho has made a full investipution of allthe cir-
cumetunces connected with each case,

(1) If on investigation it bo founl that an -mployes
has been unjustly suspenied or discharged, he shall be
reinstated without loss of pay, subject to the provisions
of Section 6 of the Labour Arreement.

15.= Record of Disciplines

A coplete record of euch case of iiscipline administered,
incluling suspensions :nd dismiscals from the Service,
shall be kept om a special form in separate file at the
plant. This record rhall con:riet of the Offence Charged,
Department Superintsninnt's or Foreman's report of same,
Heel lent Manuger's notice to employee to report for !ie-
pocition of the case, nd final Aispor’ tion of the cure,
where the employee concerned has previous records of i1in-
cipline enterei againet him, the late of such record shall
be incluled on tho special report form,

16, - Holidayss

Mill holidays will be as follows:

Dominion Duy er St. Jean-Baptiste Day (by mutual urrange-
ment) 24 hours, except whan observed on Monday, 31 hours.

Labour ‘jay « 31 hours,

Christmang Vay « 40 hours, oxcept vhen ohserved on ‘lonlay,
31 hours.

New Year's lay < 24 hours.

17.- Mesls for Shift Workers:

When a shift worker is obliged, without notice, to work
an oxtra shift, the Departuent Superint-ndent or Foreman,
will sand another employee for the letained orker's meal,

15,=



à
Le

18.= Parcels:

Parcols, packages or luhch baskets may be opened for ins-
pection by vatchran on luty, before they may be removed
from mill promises.

19.+ Parking:

No parking of automobiles, motorcycles or bicycles will
be allowad on mill property except im approved areas,
or with special permission of the Manaçement.

20.= Cony of Agreement.

Lach omployee shall be furnished with a copy of the
Labor Agreement for which he shall sign a receipt.
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l.= All accidents occuring on Mill property rurt be ree
ported immediately, by the employee concerned, if able
to ‘lo so, to the Mill First Aid Room, und hy all vite
nesees, to the Foreman or Suprintaondont ofthe employee
affectod.

1f an injured employee, after having received treat-
nant at the Mill First 41d Room, is instructod to return
fur further treatrent or to report to the Doctor, such
inctructions must be followed, otherwise the amployes
concernel may be disciplined for "Disobedionca". (Ses
Mill Rule 12 (k).

Accidents are defined as followsie

(a) Any cut, bruise, abrasion, or punsture which causes
bleeding.

(b) Foreign matter entering the eye or penetratihg the skin,

(c) Any shock, twist, spruin or compression which causes
pain,

(1) Any burn, scald, or sxpocure to gus.

(e) Any sickness or si1'4 r condition innupacitating a
man while at work,

2. Employecs must use the Safety Appliances provided when
employed in hazurious occupations, and each Foreman must
see that men unler is iiroct supervision are properly
equipped, When operating (rinling whoels, goggles must be ? +*
work or safety ruard properly adjusted; coloured goggles
must be used hen welding or sorking in the welding chop
or close to welding operations,

Safoty appliances are available as follows:

Goggloss = Wood Preparing Department
Sulphite Departmont
Mechanical Department.

Gas Maskss Sulphite Department
Pump House
Paper Machine itoome

= “5 0PE a x8 A
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Safety Harnesr = Julphite Department
Mechanical Department
Electrical Department

Rubber Gloves - Electrical Department.

3e= (a) Safoguards muet not be removed except by order
of Foreman, Suporintsndent or Manager,

(b) If safeguards be removed they must be repluced im-
nodiatoly or reason for not repl.cing them reported to
the Manager, Superintendent, Foremun or the mam in charpe
of the Uepartment where the ‘ruard is located.

(c) Cleansre, Vilers or [upalrmon must always roplace
guards removed for the purposes of facilitating their work,

(1) Employe:s rmuat leave thir places of work orderly
and clean, in the interest of safety.

Lee Safety tags must he attached to starting equipment
of any rachine shut down for ~leaning, repair: or altere
ations, or to any valve controlling liquid, compresced
air or steam supply, to uny stock chest, boiler, receiver,
pipe iime, or similar apraratus on ~hich work is to be
performed, by the employeo responsible for such work,

Should moro ‘han one lepartmont or group bs umployed si-
mul taneously on the same oquipment, the employerespon-
sible for sach group rust at.ach a safety tay for his
group, removing his sewn tag on conpletin of his portion
of the ork.

Should am employec responsible for zuch repair
work be relieved bafore such work is co platad, he i111
remove his own Safety Tag only AFTLR the Safety Tag of tha
employee who is relieving him has been attached,

Safoty Tage :111 be att:chei to, or removed from
Paper Machine Control Panels by the ‘rive Operator on luty,
when rejuerted to do ro by the proporly autliorized smployec.

5¢= During normal paper machine operation, when one or
more roctions of the Irive may be shut lown for clothing,
change, cloaning, etc., the Bose Machine Tender on luty
will bo the sole employe: hn will issue instructions
to the Drive Operator regarding the stopping or sturting
of thosa sections,

6.= Before starting Papor Machine dryer soctions six (6)
short blasts on the air shistle of tha rachine +111 be
souniod. À full minute ust then slapee before cloring
starting switch,

18,6
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(ko aleoholic
bevarage of any

kind vill be per-
mitted on 111

Property.)

7.= “han Safety Tags are plagod on tho dontrel knobs

of olectricallypoperuted eswitchns, ralotyor ilsconnoot=

ing switches rust also bo openad,

Bee All 2200 Volt Safoty or disconnecting switches must

be operated by authorized electricians only.

%- Starting Compenratore rust be opersted with the left
hand, so that the opor:tor's fuce uni boiy will bo well
clear and to the right of the compensator,

10. “ny ‘afety machanisms on elovators or elsevwhsrs, ru: t
not bo tampered with, anil if found to be out of orlur, re-

ported irmedistely to the Departmental Superintendent who

must take prompt notion to have the ixfect remedied,

11.~ No unsafe clothing may be sorn in the Mill, und all
employees must woar boots or ehoes while at work.

12.~- Coumpresced air must not be used to cl :an clothing or
to blow lust from -mploye=s'!p:rsons,

13.- No tools or loore urticles of any kind may be left on
stairways, walkways, or în :ny overhead location, “11

tools muet be kept in first class coniition and those be-
coning Jlefec*ive in any way must be respuired or replacad

immediately.

1/.- Driiling inwalls or floors is absolutely prohibited
until a clearance has been obtuined {rom the Plant Engine
eor or the Electrical Superintenlent,

15.= Smoking in the !i111 16 allowed only in placés ose
pecially designated for it,

16.« "horseeplay" or conduct endangering the safety of
any employee, is prohibited,

17.= “atcimon must prevent any employee from entering Mill
proises if said employee be suspected of being under the
influence of liquor,
x

19.- No employee may operate uny piece of machinery or
equipment, unless competent and authorized to do so by his
Departrental Superintsndont.
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20, *leotric Truck Ope~ators must not back truck through
car loorse

21,= All gasoline con'ainors throughout the Mill muet be
painted bright rad, axd must be us=d for no other purpore.

2= Fire.See special instructions on following pages.

le= In caso of fire, notify Jatchman or SteamPlant Foreman

on duty immediately. Telephone 130 or 16le-l,

2,» Special Fire Alarm by Electric Siren: À ç

À continuous blast from the eleciric siren indicates in
Wood Yard or Wool Storage Plle, |
3.= Fire Alarms by Mill Whistle or Elsctric Siren: .
(a) Onelong blast followed by one short blust, repestedly1 |
iniicates fire in Wood Yard or Pile

(b) One long blast followed by two short blasts: inlicates bo
fire inuide Mill Fenco,

(a) One long blast followed by three short blasts: indicates
fire in Company Townsite,

11%
(4) À succession of short blustss sum:ons Mill Fire Bripade 1
to assist Town Fire Brigaie « Mill Firemen to report to Town
Fire Station,

(0) One long blast: "All out® Signal,

4e= Fire Alarm br Hells

If at any time thers is neither steam forthe Mil: Whistle
nor power for the siren, the bell suspended from Sprinkler
Tank Structure will be rung contimuously, and as rapidly as
possible, until arrival of Fire Brisade at fire.

5¢= Mill Fire Bripaiet

Notices ure pocted throughout the Mill and at the Town Fire
Station, listing personnel of M111 Fire Bripaie.
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6.= Dry Valve Protectin:

In the event of Dry Valvam located in Shipping Shed, Wood

Room, or Slasher 1411, tripping and sounling alarm in Boil-

er House (or watchnan's Office), location being shown on

Indicator, Boilar Fouso Foreman (or Watchman) shall notify

{madiately any one of the following:-

Any Pipefitter, if during working ho.rs.

Maintenance Man on duty in Machine “hope

Fire Alarm (whistle, bell or ciran) will not be sounled

{mediately following the tripping of a Dry Valve, but only

aft r ~ause of trouble has benn definitely asc:rtained,

7.= General Instructions:

(a) In the event of lire, the Oiler on duty ill {rmeilatly
proceed to the Pump House and stand by for instructions.

(b) Fire Protection Equipment is to be used only in case
of fire, uch use to ho roported with the least posnible
lalay to the ‘111 Fire Department.

(c) In case of fire, any omployee may bo callod upon, and

will be expected to act nus a Ciroman, should rogular lire-

mon be insufficient to cope ‘rith such an emergency.

(4) This notice supersedes all pravious Fire Notices.
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OODROOM Foreman
Drum men

Axe Men

Chipper Men
(Conveyor la «88 Cleaner

Millwright F
Millwrights
Welder

WOOD YARD, - Foremen
Hoiut Operators
Wood Handlors (Con. #14)
Millwright

STEAMPLANT. Forenen
Shift Enpinecrs
Water Teniers

hafuse Holler Firemen
Cleaner
Electric Boilar Operators

3TE..M PLANT (Coal and Electric Boilers -

Foreman
Shift Enginera
Water Tenders
Cleaner
Electric Boiler Operitors

GRINDER

[OOM,

Foremen
Stone sharpeners
Grindermen
Grinder loaders
Millwright
Millwright Helper

 

Coarse Scre:nmen
Oller & Cleaner
Mill t

(M111lwright Helper , grist

AGIR

PLONT- Acid Makers
Sulphur Men
Tower Men

 

November to June )

1.32
1.23
1,06
«37

1.06

1.29
1.01
094
80

1.21
92

1.89
94
88
88

1.11

1.16
«87
88
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Head Cook

Cooks

- Conkp'lielpors
Blowpit Men
Blowpit Helpers
Millwright
Millwright Helpers

Machine Operutors
Weighers
Balors

Shest Handlors
Loadars

“lat Screenmen

Boss Machine Tendors
Machine Tenders
Back Tenders

Third Hana

Fourth Hanle
Fifth Hands

Sixth Hands

Broko :iu: tlers

oll Pusher

Mix<r Onerators
He:tar Men

Millvri;ht

Clothing man
Crnne lan

Firet Sparo land
Sacond >pare Hand
Cleaner

Rowinler Orerator

Reusinior Helper
Drive Opor:tors
011 -ro Machine Hoom
Oilrs Ba: anent

Head Finisher
Finishers

So:le Man
lender ian

Roll Marker
Labourers
wrapper Cutter
Core Muker

Core Maker Hal er

1.39
1.29
Qu
«88

1.21
92
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Chacker

Truckre

Car Praparors

Paper Inapector
Paper Testors
Pulp Testor = lay
Pulp Teotors
Laboratory Aasistunt
Lahoretory Helper

asl -atohman
datchmen

Offico Janitor

Jay Clerk
Agc't Duy Clerk
Night Cl.rks

Helpur & Trucker
store Helper
Office 'lelpor

“Helper

Sub=Station Operators
teint nunca Men

armature dinder
"lec riciuns

n

#

Flectriclan Helrors

bloctrician Apprentice

'oremen

1 ahourars

l'oremen
Boom men

Convoyormen
"

Trunsformen
n

Cluan:ra
Bark rress

Truncfer

Spares
Transfermien (Conv. No. 6)

1.04
94
91

1.29
1.12
«94
Yl

1.15
87

94
«87
37

1,04
94,
20
87
87

1.11
1.17
1.17
1.17
1.13
1.07

«75

96
87

1.06
57

«85
«88
87
27
«87
37
«87
«88
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Machinists
Machinist H.lers

Roll Grinier Han
n " Helner

Blacksmith

Boiler Maker
" helper

Tinsmith
w helpers

Cemant Finishers
” helper

’arpenter Foremnan
Carpentors

n helper
Pipefitters

” apr ntive
Paintors

* helpers
Millurirhts

"

Head Oiler
Tool Room (day)

" (night)
Cleuner
Weldars

”

Steel Rigrers
Tractor river
Tractor Repairman,

TIGA. SatcREAE2 RSSPAIE

1.23
1,112
1,01

+92
1.23
1,12
1.06
1,22
092

1.04
92

1,11
92

1.29
1.11
1,08
1.04
092

l.11
1.01
"92

1.21
92

1.23
1.21
1.15
94
«92

1.16
1.08
1.21

1,11
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