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Continuation of and Amenments to the Collective Bargaining Agresment
dated July 7, 1941, between Lake St. John Power and Paper Company,
Limited Dolbeau , Quebec, International Brotherhood of Paper Makers,
Lake St, John Local No. 252, and International Brotherhood of Pulp,
Sulphite and Paper Mill Workers, Lake 3t. John Local No, 85,

The parties signatory hernto having met at Montreal, P.(. s May 2 and

3, 1951, to consider revisions to end the continuation of the Agree-
ment between the said parties doted July 7, 1941, do hereby agree that
said Agreement dated July, 7, 1941, shall he end is hereby amended and
revised; and continued and extendsd from the 1lst dey of HMay, 1951, to
end including the 30th day of April 1952, and from year to year thereaf-
ter except as hereinafter stnted,




SLCTION 1.
mﬁ EI Hnﬁjgm g“ &mﬁtﬂ?ﬂ’

a) Th.pnruntothh"r:mtmotomtonbm.byan
PPovincial . snd Jederal Laws, insdlar as those laws nuy apply to Lhe term
af seld azeeacnt,

b) This agreement is entered into in the mutual interest of
exployer and eryployes to provide Tor the operation of the plant under
methods vhich will fwrther Yo the greatest posaible eitent the sulety
end velfare of the employee and which will elso bring about economy of
oporatlon, maximm quality end quantity of output, oclewliluwss of
plant, and protecticn of property. It 1s recognised Ly this agreement
that 1. 43 the duty of the Campany end of the employess to co=oporante in
every way for the advancoment of e.id conditlions,




BECQCNITIQN:

a) In order to ensure the carring out of the purpose of this
agreement, the Company recognizes the International Brotherhood of
Paper Makers and the International Brotherheod of Pulp, Sulphite and
Paper Mill Workers as the sole agencies representing all their mmployees
who are eligible for Union membership in the signatory Union for the
purpose of collective bargaining, “ny employee who is now a member, or
who after this date become a member, or who is reinstated as e member
of any one of the signatory Unions, shell, as a condition of continued
employment, malntein such membersaip in good standing,

b) When engaging men the Management will give preference to Union
members if such are availeble, and are capable of doing the work efficien-
tly. No gpplication for employment snall become offective unless and until
approved by the Resident, Manager, A new employee who is not a msmber of
one of the signatory Unions shall joln such Union within fifteen (15) days,
unless temporarily employed, However, as soon as & temporary employee is
classed as a regular employee, he will becoms and remein a member in good
standing of such Union.

¢) If employees are to be promoted , demoted, or laid off, the
Manasgement will take ‘nto considerstion ability and length of mervice; pro-
vided, however, that if the signatory party concerned be dissstislied with
any such promotion, demotion or layoff, it may make representation to the
Company as provided for in Section 3 of this Agreement.

d) It is recognized by the signatory parties to this Agreement
that Superintendents, Depsrtment Heads, Office Force, Stores, Engineering
and Technical Service Department Employees, and Watchimen, are part of the
plant managenment,




sECTION 3
TERM QF AGREE'TNT:

a) This agreement shall be in effect from May 1, 1951, to
April 30, 1952, end from year to year thereafter, unless notice is given
in writing, by any of the signatory parties hereto , at least thirty days
prior to May lat in eny year, of a desire to change or to eancel said

agreemant,

b) There shall be no suspendion or stoppage of work at the
plant because of the termination of this Agreament or failure of rene-
wal, emcept with approval of the International Officers of the signa-
tory Unions,

e) It is understood that the Company will not be mrskedl to act
upon eny question repgrrding jurisdiction which may erise between the

signatory Unions, All such questions will be decided by the Unions
themselves,




AELIION 4o

A) The wege socle for the term of this ogreement shall be as
por tie attcched schedife, vhich incorporatés rll revisions mutuelly
errood won at the above=uentloned 1951 conference,

E) A ghift premimn of two cents per hour on the /=12 shift
end of three cents per howr on the 12»8 shift willb be pedd to those
eryployees who queldly for it, mubjoot to tho Cfollowing conditions:

1- The shift premium will not epply (1) on hours worked Lotween
12 midnight Saturduy and L. miinlzht Cundey or ¢t any other time vhen an
overtime premlum is being raid: (2) in celoulating vecation pay or pey for
recognized peid holldeya.

ii- vhenever §i. 1. necessary to operate any Depertment on a two-
shift per iay basis, a premium of two cents per hour will be poid for the
time vorked between 4 p.m, and 12 midnight, and a premiun of three cents
per hour for the time voriked between 12 midnight, and 8 a,m, The shift
premium vill not be peid to employees of the day-shift whose normal day
extendls beyond 4 p.m.

6) Paper Makers' rates as shown are in ncoordanoe with the rates
esteblished by mutunl agreement November 4, 1950, plus 12} por cent, It
is expressly ngreed that these rates are appliosble to either six or eight
hour shifts, and @hat upwvard or dovnward adjustements will be mede only efter
nev mechine speeds have boen established as aversged over a two-week period,

d) In accopting the wuge sosle set forth in the atteched schedule,
the Unions agree as follows,

i~ To co~oporate with Management in every reasonsble way for the
purnose of inareasing produstion,

ii= To sssist Manogement in reducing absonteeism,
11i= To request adjustments in scheduled rates only whwere gross

inequalities exist, or in cases where, in the juigment of Management,
changes in duties or increased responsibilities make them necessary,




3.1.9 Se

PAID HOLIDAYE:

a) The Compagy will pay to each regular hourly-paid employee a
dep's pay at the employee's regular rate , for each of the four mill
holideys, as set forth below, which holidays must be taken,

To quallfy for pay for s recognized paid hollday s nev
employee is required to have had one month's service with the Company
immediately prior to the holiday in question,

Emgloyous required eo work on any roozﬁnizod peid holid
will be paid at overtime rates for the hours worked, but must take the
paid holidey as soon theresfter as can be arranged.

Employees who are ebsent without permission on the full re-
gular working day immediately preceding or emmediately following a reco-
gnized paid holiday will eutomatically forfeit any claim to pay for the
holidey in question,

b) Recognized Paid Holidays are as folbows!

New Year's Day,

St, John Baptists Day, (or Dominion Da, as arranged)
Labour Day,

Christmas Day.




SECTION 6.

3 x- Y ' H

The Company nrrees to pay six (6) days par calendar yesr at
the aquivalent of group insurance benefits less normal income tax de-
ductions providing the employee ecan furnish proper evidence that be
has beern siok or has suffered from a non=occupational accident for a
period of not less then twelve (12) oconseoutive working days, This
epplies only to employees with one or more yeers of continuous service,




SECTIION 7.
INTES ON OF WO
e) It 15 egreed that there shall be no strikes, walkouts,

lockouts, or other similar interruptions of work during the period,
of this agreement,

b)  while tne foregoing general provision is intended to prevent
interruption of work from any and all such causes, the Following
enumeration is made specifically to cover cesuses that may oceur, but
this enumeration shall not be deemed to exelude cruses not erumerated:

i. Work shall not be interrupted beceuse of any disputes or
disagreements between any two of the eignatory perties of between any
one of them and any third party,

i1, Work shall not be interrupted because of any disputes or di-
ssreements between persons, oorporntions, unlons or assocoistions whieh
are not signatory to this agreement,




8,
ADJUSTMENT OF COMPLAINTS:

a) Complaints of any nature arising in any department of the
plent shall be reported to the Supe-:intendent in charge by the Local Com-
mittee of the Union whosd member is the complaingnt, X but failing such
ad justment within forty-elight hours the yuestion may be referred to the
Général Superintendent, who will meet with the Committee and the Superin-
tendent, If tiie General Superintendent likewise fails to adjust the com-
plaint in & setlefactory manner, within five deys, the Committee may refer
the matter to the Resident lManeper, OShould the Resident Mensger render no
décisicn wiliin ten deys, or & devisicn not weceptable to the Locel Commit-
tee, the complaint may thien be referred by said Local's offielals directly
to the International Yregldent of the Union whose member is involved. The
International President May, elthar personelly or through his representati-
ve, refer the matter in dispute to the General Manager of the Company, If
thesze parties sre unable to reach an arreement on the question, the matter
shall be referred tc a Board of Arbitrsution, The Company shall have the
right to select one member, and the Union one ember, and the two arbitra-
tors thus named shall choose the third arbitrator, wiho will act as chairman,
After '‘he Board of Arbitrztion hes thus been ehosen, it shall meet and hesr
evidence on both sides and render a decision within fifteen (15) days, which
decision shall be final and Linding upon all parties to this agreement,

b) If a discharged employee claims that an injustice has been
done him, an appeal shall be made by the Union to tie Management in writing
within forty-eight hours, Upon funilure to agree, such case shall go to ar-
bitration as provided for in this section, Should it be proven by the methods
incorporated herein that an employee has been unjustly discharged, lic shall be
reinstated and shell receive pay for lost time,

X The Superirtendent will endeavor to adjust the coaplaint imnediately,




SECTION 9
YACATION WIT PAXr

&) All hourly-psid employees of the Company who have completed one
year of continucus employment int the Company's service, will be eligible for
a paid vacgtion, 1n accorlence witl the conditions laid down hereunder,

b) Periods of dis:Lidity beczuse of sickness or accident and tem-
porary lsy-offe resulting from curtailment of operations of other csuses
beyond tue contrel of the ewployee shell uot invalldsate an enployee's claim to

i r

a paid ':oirllon, except as [ollows,

{-  Vacetion pay will not be paid for the period in excens of one
month of temporary lay-off due to curtailment of operationa.

11- Continuity of service will not be broken unless such temporary
lay-of'f exceads one year,

¢) The vacation period to which each employee 1s entitled shall be
deternined as followss

i- Each hourlyepaid employee who on any date has completed one year
or more, but less than five yeara of continuous employment in the Company's ser-
vice, shall bs eligible to receive a paid vecation of aix econsecutive working
daye during the yesr following said term of employment,

{1- FEach hourly-paid employee who on any date has completed five
years or more, but less than fifteen years of continuous employment in the
Compeny's service, shall be eligible to receive a paid vacation of twelve con-
secutive working days during the year following said term of employment,

111- Each hourly-peid employee who on any date has completed fifteen
years of continuous employment in the Company's service in then, and each year
therer"ter, eligible to seceive a paid vacation of eighteen working days during
the year following said term pf employment, provided however that said eighteen
deys will be continuous only between September 16th in any year and May 15th in
the following year, or, if desired during the summer months, only at the option
of the option of the Company.

d) The amount of vacation pay to which employees are éntitled shall
be calculated a,d pald as followss:

{- Vacation pay shall be calculated on the basis of eight (8) hours
per dey of vacation due, at the employee's regular rate,

11~ Vaeation pay may be drawn at the beginning of the vacetion period
if desired,

111~ Vacation pay will not be allowed for vacations not taken, In such
cases any unused vecation privileges shall be allowed to accumulate until econdi-

tions permit them to be exercised,
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iv. If an employee leaves the service of tue Company for any
reason whetsoever, at a time when an unused period of paid vacation stands
to his credit, he ghall be paid the amount due him in lieu of vacation pay
onleulnted to the date of him leaving such sorvice,

®) Genersl conditions governing paid vacctions are as follows:

1-  Vacetion privileges are not tranaferable,

ii- In accepting vacations with vaaetion Pay, each employee nyrees
that during the vaeation period be will not angare in any geinful occupation,

1ii- It is the intent of the present plan thet vacation periods
shall not be permitiea to interfere vith mill operations,

iv- The Company reserves the right to schedule the vacation period
for each employee as well a8 to administer taa vacation plan gensrally in ag-
cordsnce with the above provisions,




SECTION 10,
CONCLUGLONs

It is understood and agreed dmat all rules, regulationa and
instructions of the Company , as published under the title of "Mill
Rules, Sa fety Rules, Instructions in Case of Fire ", which do not
conflict with the provisions of this Agreement, or with the Provin-
cial or Federal Laws, ar affirmed and eill dontinus in force and
effect during the life of this agreement or any extension thereof.

SIGNED AT DOLBFAU, P.Q. THIS 21st DAY OF JUNE 1951,

LAKE ST JOHN POWER AND PAPER CO,, LTD.,

BY:

General Manager,

INTERNATIONAL BROTHERHOOD OF PAPERMAKERS

BY: J,A, D'AQUST
Vice=President,

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE
& PAPER MILL WORKERS.

President- Secretary.

PERs LoP, LACROIX

LAKE ST JOHN LOCAL NO. 252, INTERNATIONAL
BROTHERHOOD OF PAPERMAKERS,

BYs ALCIDE HUARD

LAKE ST, JOHN LOCAL NO, 85, INTERNATIONAL
BROTHERHOOD OF PULP,SULPHITE &
PAPER MILL WORKERS.
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QCCUPATICN: IATU

Checker E 1,50
Truckers 1.37
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Dolbeau, P,q,

Canada




Continuation of and Amendments to the Collective jargaining Agreement dated July7,
1941, between Lake St,John Power and Paper Company,linited, Quebec, International iro-
therhood of Paper Makers, Lake SteJohn Local No.252, and International :rotherhood of
Pulp, Sulphite and Paper Mill Worlers, Lake St..John Local 10485,

The pariies sigratory hereto having met at Montreal, P. ., May 23rd, 1950, and at Dol-
beau, P.C., May 29, 1950 and June 5th, 1950, to consider revisions to and the continua=
tion of the Agreement between the said par'ies dated July7, 1941, de hereby agree that
sald igreement dated July 7, 941, shall be and is hereby amended and revised; and con-
tinued ard extended from the first day of l'ay, 1950, to and including the 30th day of
April 1951, and from year to year thereafter, except as hereurder stated,

SECTION I, - GENERAL PURPOSE OF AGRUEMEN

(a) The parties to this n-reement agree to abide by all Pro/incial and Fedsral

Laws, insofar as those laws MM PEIENMIMNNDREMONMES NUARINME nay apply to the ternms

of said agreement,

(b) This agreement is entered into in the mutual interest of employer and employee
to provide for the operation of the plant under methods which will further to the grea-
test possible emtent the safety and welfare of the employee and which will also bring a-
bout econom of operation, maximum quality and quantity of output, cleanliness of plant,

and protection of property, It is recognized v this arreemen' that it ies the duty of

the Company and of the employees to co-operate 11 every way for the advance ont of sald cone
ditions,

SEQTION 2, - RECOGHITION

(a) In order to insure the carrying out of the purpose of this agreemen'., the
Company recognizes the International Brotherhood of Paper Makers and the International
drotherhood of Pulp, Sulphite and Faper Mill Workers as the sole agencies representing
all their employees who are eligible for union membership in the aignatory iinions for the
purpose of collective bargaining, Any employee who is now a member, or who after this date
becomes a member, or who is reinstated as a member of any one of the signatory Unions,
shall, as a condition of continued employment, maintain such membership in good standing.




Page two

(b) When engaging men the Management will give pree
ference to union members if such are available, and are
eapable of doing the verk efficlently. No appllo-tinn for-

employment shall become effectiv: unless and until approved
by the Resident Manager. A new employee who is not a member
of one of the signatory Unions shall join such Union within
rfifteen (I5) days, unles: temporarily emplo ed, Hovever,

as soon as a temporary employee is classed, as a regular
employes, he will become and renain a member in godd standing
of such Union,

(¢) If employees are to be promoted, demoted, or laid
off, the Mangement will take into cornsideration ability
and length of service; provided, however, thit if the
signatory party concerned be dissatisfied with any such
promotion, demotion or layoff, it may make representation
to the Company as provided for in “ection 8 of this agree=-
ment,

(d) It is recognized by the signatory partics to this
agreement that Superintendents, Department Heads, Offioce
Force, Stores, Engineering and Technical Service Department
employees, «nd Watchmen, are p:rt of the plant management,

$ECTION 3, TERM OF AGREEMENT,

(a) This agreement shall be in eftect from May I, I950,
to April,30. I95I, and from year to year thereafter, unless
notice is given in writing, by any of the signatory parties
hereto, at least thirty days prior to May Ist in any ye:r,
of a desire to change or to cuncel sald agreement.

(b) There shall be no suspension or stoppsge of work
at the plant because of the termination of this agreement
or failure of renewal, except with approval of the Inbere
national Officers of the sigratory unions,

(¢) It is understood that the C_mpany will not be
asked to act upon any question rogarSing juriddiction which
may atise between the signatory unions, All such uestions
will be decided by the unions themselves,

SECTION 4o WAGES

(a) The wage scale for theterm of this agreement
shall be as per the attached schedule, which incorporates
all revisiors mtually agreed upon at the abovee=mentioned
1950 conference,




(b) A shift premium of two cents per hour on the 4=I2 shift and of three cents
per hour on the 12-8 shift will be paid to those employees who qualify for it, subject to
the following conditiona:-

i- The shift premium will not apply (I) on hours worked between I2 midnight Sa=
turday and I2 midnight Sunday or at any other time when an overtime premium is being paid:
(2) in caleculating vacation pay or pay for recognized paid holidays,

11~ Whenever it 1s necessary to operate any Department on a two-shift per day
basis, a premium of two cente per hour will be paid for the time worked betwecn 4 p.m. and
[2 midnight, and a premium of three cents per hour for the time woried Letween I2 midnight
and 8 a.m, The shift pre~ium will not be paid to employees of the day-shift whose normal
day extends beyond 4 p.m.

(e) Paper Makera'rates as s own are in accordance with the 1946 Paper lakers'
Minimum Standard Wage Schedule for Newsprint Machines, revised as of Vay I, 1949, on a
base rate of $I.05 per hour, It is expresaly agreed that these rates are applicable to
either six or eight hour shifta, that no ehange will be made in the achedule alove-menti-
oned oxcept by mutual conscnt, and that upward or downward adjustments will be made only
after new machine speeds have been established as averaged over a two-week period,

(d) In accepting the wage scale set forth in the attached schedule, the Unions
agree a3 followsi-

i To co-operate with Management in every reasonable way for the purpose of
increasing production.

ii- To assist Management in reducing absenteeisnm,

iii- To request adjustments in scheduled rates only where gross inequalities
exist, or in cases where, in the judgerent of Management, changes 1in duties or increa-
sed responsibilities meke them necessary.

SECTION 5, - PAID HOLIDAYS

(a) The Company will pay to each regular hourly-paid employee a day' s pay at
the employee's regular rate, for each of the four mill holidays, as set forth below, which
holidays must be talen,

To qualify for pay for a recognized paid holiday a new employec is required
to have had one month's service with the Company immediatel ppior to the holiday in ques-
tion.




Employees required to work on any racognized paid holiday will be paid at
overtime rates for the hours worked, but must take the paid holiday as soon thereafter as
can be arranged,

Pmployees who are absent without permission on the full regular wor'!ing
day immediately preceding or immediately following a recoynized paid holiday will automatically
forfeit any claim to pay for the holiday in question,

(b) Hecognized Paid Holidays are as follows:-

New Year's Day
5t.Jean-Baptiste Day, (or Dopinion Day, as arranged)

Labour Day
Christmas Day

ON « SIX-DAY SICK LEAV {

The Company agrees to pay six (6) days per celendar year at the equivalent
of group insurance benefits less normal income tax deductions providing the employee cam fur-
nish proper evidence that he has been sick or has suffered from a non-occupational accident
for a period of not less than twelve (I2) consecutive working days. This applies only to em-
ployees with one or more yearsof continuous service,

SECTION 7, = INTERRUPTION OF WORK

(a) It is agreed that there shall be no strikes, wajkouts, lockouts, or other
gimilar interruptions of wor! during the period of this agreement,

(b) While the foregoing general provision is intended to prevent interruption
of work from any and all such camses, the following enumeration 1s made specifically to co=
ver causes that may occur, but this enumeration shall not be deemed to exclude causes nol e=

numerated:

i- Work shall not be interrupted because of any disputes or disagreements bet-
veen any two of the signatory parties or betwe:n any one of them and any third party.

ii- Work shall not be interrupted because of any disputes or disagreements bet-
veen persons, corporatlions, unions or agsociations which are not signatory to this agreement,




Section 8, = ADJUSIMENT OF COMPLAINTS

(a) Complaints of any nature arising in any department of the plant shall be reported
to the Superintendent in charge by the Local Committee of the union wvhose member is the com=
plainant, The Superintendent will endeavor to adjust the complaint immediately, but falling
such adjustment within forty-eight hours the question may be referred to the General Juper=
intendent. who will meet with the Committee and the Juperinteident. If the General Superin-
tendent, likewise fails to adjuet the complaint in a satisfactory manner, within five days, the
Committee may refer the matter to the itesident ‘anager. Should the ilesident Manager render
no d-cision within ten days, or a decision not acceptable to the Local Committee, the complaint
may then be referred by said local's officials directly to the International President of Lhe
Union whose member ie invelved, The International President may, either personally or through
his represertative, refer the matter in dlspute to the General Manager of the Company. If
these parties are unable to reach an agreement on tne juestion, the ma'ter shall be referred
to a Board of ‘rbitration. The Company shall have the right to select one menmber, and the U=
nion one member, and the two aruitrators thus named shall choose the third arbitrator, who
will sct as chairman, After the 3ard of Arbitration has thus been chosen, it shall me~t and
hear evidence on both sides and render a decision within fifteen (15) days, which decision
shall be final and binding upon all parties to this agreement.

(b) If a discharged employee claims that an injustice has been done him, an appeal shall
be made by the Union to the Management in writing within forty-eight hours. Upon fallure to a-
gree, such case shall go to arbitration as provided for in this section. hould it be proven b
the methods incorporated herein that an employee has been unjustly discharged, he shall be reins
tated and shall receive pay for lost time.

SECTION 9, - VACATION WITH PAX

(a) All hourly-paid employecs of the Company who have completed one year of continuous
employment in the Company's service, will be eligible for a paid vacation, in accordance with
the conditions laid down hereunder.

(b) Employment broken by unauthorized absentceism, discharge for cause, or voluntary re-
gignation or separation of any kind, invalidates any claim to a pald vacation.




(e) Periods of dissbility because of sickness or accident and temporery
lay-offs resulting fron eurtallment of operationa or other causes beyond tLhe control
of the employee shall not invalidate an employee's claim to a paid vacation, exc pt as
follows:-

1= Vacation pay will not Lbe paid for the perlod irn axcess of one month of temporary
lay-off due to curtailment of operations.

14 - Contimuity of service will not bebroken unless such temporary lay-off exceeds one
year.

(d) The vacation year shall be from May Ist in any year to May [at in the
following year.

(8) The vacation period to which ecach employee is entitled shall be determi-
ned as follows:-

i- Each hourly-paid employee who on lMay Ist in any year has completed one year
or more, but less than five years of continuous employment in the Company's service, shall
be eligible to receive a pald vacation of #ix consecutive working days during the following
Year,

ii- Fach hourly-paid emnloyea who on May Lst of any year has completed f{ive
years or more, but less than fifteen years of continuous employment in the Company's service,

shall be eligible to receive a paid vacation of twelve consecutive working days during the
following year,

iii- Each hourly-paid employee who on May Ist of any year has completed over fif-
teen years of continuous employment in the Company's serviece, shall be eligible to receive a
paid vacation of elghtcen working days, provided however, that said eightcen days will be con-
tinuous only between 3Jeptember I6th in any year and “ay I5th in the following yeuar, or, if
desired during the summer months, only at the option of the Company.

iv- Fach hourly-paid employee entering the Company's sorvice after May I, 1949,
who on May Ist of any subsequent year has not completed one year of continuous employment,
but who shall have completed one yemr of continuous employment on the last day of any month
of the followin, vacation year, shall he entitled, after his first completed vacation year of
emplo; "ent, to a paid vacation of six consecutive working days, plus one-half day for each
full month of service prior to the commencement of the above-mentlioned vacation year,
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(f) The amount of vacation pay to which employees are entitled shall be calculated
and paid as follows:-

1= Vacation pay shall be caleulated on the basis of eight (?) hours per day of va-
cation due, at the employee's regular rate,

i{ = Vacation pay may be drawn at the beginning of the vacation period if desired,

Vacation pay will not be allowed for vacations not taken., In such canes any
unused vacation privileges shall be allowed to accumulate until conditions permit them
to be exercised,

iv- If an employes, not having Leen dismissed for cause, leaves the service of the
vompany for rcascns beyond hia gontrol, at a time when an unused period of pald vacation stands
to his credit, he shall be pald the amount due hinm 1n lieu of vacation pay caleulated to 'he da-
te of his leaving such service,

V= If an employee leaves the servl e of the Company of his own accord, or is dise
missed for cause at a time when an unused period of vacation with pay stands to his credit, he
shall be paid the amount due him in 1leu of vacation ecalculated to the end of his last comple-
ted Lwelve (13) months of service,

(g) General conditions governing paid vacations are as follows:~

i- Vacation privileges are not transferable.

i1= In accepting vaeations with vacation pay, each employee agrees that during the
vacation period he will not engage in an gainful occupation,

111- It ie the intent of the present plan that vacatlon periods shall nt be permit-
ted to interfere with nill operations,

iv- The Company reserves the right to schedule the vacation period for each employve
as well as to administer the vacation plan generally in accordance with the above rrovialons,




- CONCLUSION

It is understood and agroed that all rules, re;ulations and instructions of the
Company, as published under the title of"Mill H{ules, Safety ‘ules, Instructions in Case of |
Fire ", which do not conflict with the provisions of this agreement, or with the Provincial
or Federal lLaws, are affirmed and will continue in force and effect during the life of this
agreement or an; extension thereof.

SIGNED AT Dolbesu, P.sG., THIS I2th DAY OF JUNE 1950,

LAKE ST.JOHN POWER AND PAPRR CO., LTD.,

BY A,GEO, JACQUES
General Manager

IHTERNATIONAL BROTHERHOOD OF PAPERIAKERS

BY J.A, DAOUST
Vice-President

[NTEANATIONAL BROTHERIIOOD OF PULP, SULPHITE,
& PAPER MILL WORKERS

BY JOHN,P, BURKE

President-Jecretary

PER L.P, LACROIX

LAIE ST JOHN LOCAL 10,252, IN EBUIATTORAL
BROTHE 1HOOD OF PAPEZRMAYERS

BY T, BEAULIEU PRES

LA/E ST JOHN LOCAL NO. 85, INTERNATIONAL
BROTHERHOOD OF PuLP, SULPHITE &
PAPER MILL WORKERS

Y MICHEL TESOI R
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Foreman
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Cooks
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OCCUPATION
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Truckers
Car Preparers
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Pulp Tester (days)
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Laboratory !lelper

llead Watchman
Watchmen
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Machiniat Helpers
Roll Grinder Han
Roll Grinder ielper
#lacksmith

Boiler Maker

Boiler Maker Helper
Tinsmith

Tinsmith ilelpers
Cement Finisher
Cement Finisher Helper
Carpenter Foreman

Carpenter
]

Carpenter Helpers
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Pipefitiers
n

Pipefitter Helpers
Painter
Painter
Painter Helpers
Millwrighte
n

Head Oiler

Tool Room (days)
Cleaner

Welders

Welders

Tractor Driver

Foreman

Track Repair “an
Truck Driver

Farm Tractor Uriver
Laborers

Foreman

Boom lMen
Conveyor !en
Conveyor Men
Tranafer len
Transfer lMen
Cleaners
Bark Press
Tranafer
Spares
Transfer ven (X6)

liolst Operators
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Certified true copy of
original

J.P. Njcol Director
International Brotherhood
Pulp Sulphite & Paper
Mill Workero.-

CONT INUATION OF AND AMENDMENTS TO THE COLLECT IVE
BARGAINING AGREEMERT DATED JULY 7, 1941 BETWELN LAKE ST JOIN
POWER AND PAPER COMPANY, LIMITED, Dolbeaw, Quebec, INTERNAT IUNAL
BROTHRHOOD OF PAPER MAKKLRS, DOLBLAU LOCAL No., 252, AND INTHRNAT IONAL
BROTHERHOOD OF PULP, SULPHIEZE AND PAPER MILL WORKERS,DOLBEAU LOCAL

No, 85,=

The parties signatory hereto having met in Quebec, P...,
July 25, 1949 and at Dolbeau, P.Q., duly 30th and August 5th, 1949

to consider revisions to and the continuance of the Agreementbetween

the saild parties dated July 7, 1941 do hereby agree that said Agree-

ment dated July 7, 1941, shall be and is hereby amended and revised;
and continued and extended from the lst day of May, 1949, to and
including the 30th day of April 1950, and from year to year there-

after, except as hereinafter stated.-




, OF AGREEMENT .

(a) The parties to this agreement agree to abide by all pro-
vincial and FPederal Laws, insofar as those laws may apply to the terms
of sald agreement.- :

(b) This agreement is entered into in the mutual interest of

employewr and employee to provide for the operation of the plant under
methods which will further to the greatest possible extent the safety

and welfars of Lhe employeo and whieh willl also bring about esconomy

of operation, maximum quality and juantity of outpout, cleanlinesa of

plant, and protection of property. It is recognized by this agreement

that it is the duty of the Company and of the employees to co-operate

in every way for the advancement of said conditions.

SECTION 2, RECOGHITION.

(a) . In order to ensure the carrying out of the purpose of this
agreement, the company recomizes the International Brotherhood of
Paper Makers and the International Brotherhood of Pylp, Sulphite and
Paper Mill Workers as the sole ayencles representing all their em-
ployees who are eligible for union membership in the signatory Unions
for the purpose of collcctive bargaining. Any employee who 13 now a
member, or who after tiis date becomes a member, or who is reinstated
as a member of any one of the signatory Unions, shal , as a condition
of continued employment, mmintain such membership in good standing.

(b) When engaging men the Management will give preference to
union me bers if such are available and are capa le of doing the work

of ficiently. N application for employment. shall become ef fedtive unleas
and until approved by the Residen! Manager. A nev employee who 1ls not a
member of one of the asignatory Unions shall join such Unipn within

f1f een (15) days, unleass temporarily employed. However, as soon as

a temporary employee 1s classed as a regular employee, ho willbecome

and remain a member in ~ood standing of such Union.-

(e) If employees are to be promoted, demoted, or lald off, the
Munagement will takeinto consideration ability and length of service,
provided, however, that if the signatory party concerned be dissatisfied
with any such promotion, demotlon or layoff, it may make ropresentation
to the Conpany as provided for in Section § of this agreement.-

(d) It is recoznized by the signatory parties to this agreement
that Superintendents, Department Heads, Office Force, and Stores, kn
gineering and Technical Service Department employees are part o! the
plant management.=

SECTION 3, TERM OF AGREEMENT .

(a) This agreement shall be in effect from May 1, 1949 to April
30, 1950 and from ye:r Lo year thereafter, unless notice is given in
writing by any of the signatory parties hereto, at east thirty days
prior to May lst in any year, of a desire to change or to cancel said
agreement, - -
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(b) There shall be ro suspension or stoppsge of work at the plant
because of the termination of this agreement or fallure of renewal, ex-
cept with approval of the International Officers of the signatory Unions,

(e) It is underwtood that the Company will not be asked to act
upon any question regarding jurisdiction whlich may arise between the
sisnatory unions, All such questions will be decided by the Union them-
selves,

SECTION 4, WAGES.

(a) The wage scule for the term of this agreement shallbe as
per the atlached schedule, which incorporates all revisions mutually
agreed upon at the above mentioned 1749 conferences.-

(b) Paper Makers' rates as whown are in accordance with the 1946

Paper Maker's Minimum Standard Wage schedule for Newsprint Machines
revised as of May 1, 1949 on a base rate of $1,00 per hour, It is ex-
pressly a—reed Lhat these rantes are applicable to either six or eipht
hour shifts, that no change wil. be made in the schedule abovegmentioned
except by mutual consent;, and that upward or downward adjustment will be
made only after new machine speed”have been esta)lished as averapged

over a two-week period,-

(e) In accepting the wage scale set forth in the attached sche-
‘ule, the Unions agree as follows:

l.- To co-operate with Management in every reasonable wmay for Lhe
purpose of increasing production,-

11,- To asslist Management in reducing absenteeism,

111, To rejuest adjustments in scheduled rates only where pross
inequalities exist, or In cases where In the judgementof Management
changes in duties or licreased responsibiliiies make them necessary.-

SECTION 5, PAID HOLIDAYS.

(a) The Company will pay to each regular hourly-paid employee
a drv's pay at the employee's regular rate, for each of the four mill
holidaysy as set forth lLelow, shich holidays, must be taken, Employees
required to work on mill holidays will receive pay at time and one-~half,
but must take the paid holiday as soon thereafter as can be arranged.

(b) Rgcognized paid Holidays are as follows:

New Year's Day
St. Jean Baptiste Day (or Dominion Day as arrauged.)
Labour Day
Chris m!o'
1CK ANT .
The Company agrees to pay six (6) days per calendar year at the
eguivalent of group insurance benefits less normal income tax deductions
providing the employee can furnish proper evidence that he las been sick
or hag suffered from a non-occupational accident for a period of not less

: & 1
Spap Suelve (12) sonssenyive YREKIDG SiMprodlis spplies only to employees

AT




SECTION 7, INTERRUPTION OF LQORK,

(a) It is agreed that there shall be no strikes, walkouts, lockouts
or other similar interruptions of work during the period of this agreement.

(b) While the forejzoing yeneral provision is intended to prevent
interruption of work from any and all such causes, the followin; enumera-
tlon is made specifically to cover cauges that may occur, but this enumera-
tion shall not be deemed to exclude ecmuses not enumer:teds

| KA Work shall not be int:rrupted because of any disputes or
disagreements between any of the signatory parties or between any one
of them and any third party,-

Ll.= Work shall not be interrupted because of any disputes or di-
sagreeme: . ts between persons, corporations, unions, or assoclations which
are not signatory to this unlons, or assoclations which are not algnatory
to this agreement.-

(a) Complaihts of any nature arisiig In any department of the plant
shall be reported to the Superintendent in charge by the local committee
©' the union whose member 1o the complalnant, The Superintendent will en-
deavor to adjust, the complaint immediately but failing sueh adju;tment
within forty-elght hours the question may be referred to the General
?uyerinLendent, who will meet with the Committee and the Superintencent,

£

the General Superintendent likewlse fails to adjust the complaint in
a satisiac.ory manner, within five days, the local union has the right
to appeal to the President of the unis: whose me ber 1s involved, and
the President of the union may elither personnally, or through his repre=
sentatives refer thq#partﬁnﬂ are unable to reach an agreement on the ques-
tion the matter shal. be referred to a Board of Arbitration., The Compa-
n; shall have the right to mlect one me'ber, and the Union one mem=
ber, and the two arbitrators thus named shall choose the third arbitra-
tor, who will act as chairman. After the Board of Arlhitration has thus
been chosen, it shall meet and hear evidence on both gides and ronder a
cecision within fifteen (15) days, which decision shal! be fini] and
binding upon all parties to this agreement,-

(b) If a discharged employee claims that an injustice has been
done him, an appeal shall be made by the Union to the Management in wri-
ting w1t in forty-eight hours., Upo: fallure to agree such case shall

go to arbitration as provided for in this seection., Should it be proven
by the methods incorporated herein that an emploves has been unjustly
discharged, he shall be reinstated and shall receive pay for lost time,-

TION 9.= VACATION WITH PAY
(a) All hourly paid employees of the Company who have completed
one year of continuous emplo ment in the Company's service will be

granted a paid vacation.-

# matter in dispute to the General Manager of the Company, If these
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(b) Employment broken by unauthorized absenteeism, discharge for
cause, or voluntary resignation or sepuration of any kind invalidates any
claim to a paid vacation,

(e) Periods of disability because of sickness ur acclident and
temporary lay-offs resulting from curtallment of operations or other
causes beyond the control of the employee shall not invalidate an o -
I.ln:,uu'.; ¢lalm to a }:ﬂld vaontlon, -

(a) The vacation year shall be from May lst in any year to May
lst in the following vear.-

(e) The vacation period to which each employee ls entitled shall
be determined as followsi=~ .

1.~ Each hourly paid employee who on May lst in any year has
compieted one year or more, but less than five years of continuous em;loy-
ment in the Company's service, shall be eligible to receive a vacation,
with vacation pay of six consefutive working days during the followln,
year, -

13.= Each hourly paid employec who bn May lﬂ} of any year has con-

pleted five years or more, but less than twenty=yearsof continuous employ=-

ment in the Company's service shal! be éligible to receive a vacation

with vacation pay, of twelve consecutive working days, during the following
year, -

8 P Each hourly-paid employee who on ‘ay lst of any vear has com=-
pleted ovir twenty years of continuous employment in the Company's ser-
vice, shallbe eligible to receive a vacation, with vacation pay, of
eighteen working dayvas, provided hovever, thit sald eighteen day s will

be continuous only Letween eptember 1l6th, in any year and May 15th in

the fo!lowing year, or, I desired during theammmer months, -nly at

the option of the Company,-

V.~ Bach hourly paid employee who mn May lst of any year has not
completed one year of continuous employment in the Bompouy's service

but vho on the last day of any month during the following vacation Year

shall havo completed one year of continuous amployment, shall be entitled
after liis first completed eempidedsd vacation year of employment,to vacation
with vacation pay of #ix consecutive working davs, plus one half day

for each month of eerviece prior to the commencement of the above=-mentioned
vacallon year,=-

V.- Each hourly paid employee who has not benefi®ted under "1V"
above aind who oh May lst of any year has not completed five yeara of con®
tinuous employment in the Company's Service, but who on the last day of
any month during the following Vacation Year shall have completed five
years of continuous employment, shall be entitled, after his fifth com-
pleted vacation Year of empioyment, to a vacation with vacation pay of
twelve con ecutive wor‘ing days, plus one=half day for each month of
service prior to the commencement of the above-mentioned vacation Year.

(r) The amount of vacation pay to which employees are entitled
shall be calculated and paid as follows*-
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1.~ Vacation pay shall be calculated on the basls of eight (8)
hours per day of vacation due, at the employee's regular rate.

1l.= Vacation pay may be drawn at the beginning of the vacation
period if desired.=

111, Vacation pay will not be allowed for vacation not taken., In
such cases any unused vacation ptivileges shall be allowed to accumu-
late antll conditions permit them to be exerclaed.-

V.- If an employee, not having been dismissed for cause, leaves
the service of the Company for reasons beyond his eontrol, at a time
when an uiused period of vacation with pay stands Lo hls eredit, he
shall be paid the amount due hlm in lieu of vacation calculated to the
date of his leaving such service.-

Ve= If an employee leaves the service of the Company of hlis own
necord, or is dismissed for cause at a tlme when an unused period of
vacation with pay standes to his eredit, he shall be paid the amount due
him in lleu of vaSation caloulated to the end of his last completed
twelve (12) months of service,-

(2) General conditions governing paid vacations are as follows:

11,.= Vacation privil®zes are not transferable.

11.= In accepting vacations with vacation pay, cach employee
agree that curfng the vacation period he will not engage in any gain-
ful occupation,.=

111, It is the intentof the presemt plan that vacatlon periods
shall not be permitted to interfere with mill operations.=~

V.- The Company reserves the right to schedule the vacatlon
period for each employee as well as to adminlster the vacatlion plan
generally in accordance with the above provisions.-

SECTION 1 ON

It is understood and agreed that all rules, regulatlons and
{nstructions of the Company as published under lhe title: of "Mill Rules
Safety kules " Instructions in Case of Flre, which do nol eonfliect with
the provisions of this Agreement, or with the Provincial or Faderal laws
are affirmed and will continue ih force and effect during the life of
this agreement or any extemnslon thereof,

SIGNED AT Dolbeau, P.Q. This5th day of August 1949




LAKE ST JOHN POWER AND PAPER CO, LTIMITED.

By W,3, Cramp,
Resident Manager.

INTERNAT IONAL BROTHERHOOD OF PAPLRMAKERS.

By J.A, D'Aoust,
Vice~President,

INTERNAT IONAL BROTHERHOOD OF PULP,
SULPHITE & PAPER MILL WORKERS.

BI John P, Burke,
President-Secretary,-

Per Armand Harnoig,
DOLBEAU LOCAL NO, 252 INTERNATIONAL
BROTHLKHOOD OF PAPLHRMAKIERS.

BY Aleide Huard,-

DOLBEAU LOCAL No, 85 INTIRNATIONAL

BROTHERHOGL OF PULP, SULPHITE &
PAPER MILL WORKERS,

BY L.A. Quenard.-
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Foreman

Shift Engineers

Water Tenders & Llec. Boller Operators
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Foremen

Stone Sharpeners
Grindermer
Grinder Loaders
Millwright
Millwright Helper
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Millwright
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Car Preparers

33
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Head Watchman
Watchmen

Office Janitor
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"
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QCCUPATION,

Foreman
Track Repair Man
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Foreman
Boom Men
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Transfer Men
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Cleanews Men
Bark Press
Transfer
Spares
Transfer Men ( no. ©)
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LAKE ST JOHN POWER & PAPER COMPANY LTD,

DOLBAU, QUEBEG

CANADA

AMENDMENTS TO LABOUR AGREEMENT

AUGUST 26th 1948




Further Amendments to the Labour Agreement dated July 7, 1941
between Lake S5t John Power / Paper Company Ltd, International
Brotherhood of Paper Makers Local 252, and International Bro-
therhood of Pulp, Sulphite, and Paper Mill Workers, Local

85, agreed upoh by the parties signatory hereto, in conferen-
ce at Quebec, May 22, 1948, and at Dolbeau, July 29, 1948,
and now Incorporated in the above Agreement:

(1) To adopt the 1946 Paper Makers' Minimm
Standard Ware Schedule on a base rate of {1,00 per hour subject
to the following conditions

(a) That the adopted schedule will establisgh
the rates for all jobs covered thereby!

(b) That the adopted schedule is applicable
to either six or eight hour shifts,

(e¢) That the adopted schedule be considered
permanent and that no future alterations may
be made in the schedul. except by mutual consent,

(d) That, a machine must maintain a new speed

for a perlod of two weeks, averaged daily be

fore rates are adjusted either upward or downward
as required by the schedule.




(2)

(2) To increase the rates for maintenance employees,
as set forth hereunder, by 14 cenis per hourt

Mlchinis tu
Millwrights
Carpenters
Tinsmiths
Pipefitters
Welders
Electriclans
Cement Finishers
Lead Burners
Plumbers

Motor Mechanics
Instrument Repair Men
Riggers
Blacksmiths

Tool Keepers
Crane Men (Shop)
Boiler Makers
Riveters
Patternmakers
Pump Men

Roll Grinder Men
Brick Masons
Compressor Men
Painters

Mold Coverers.




£3)
To increase all other rates as follows:

87 cent rate to be $1,00
88 1,01
89 1,01
$0 1,02
91 1,02
92
93
94
95

£
g
8

96 gent rate
97

In the case of percentage increases, adjustments will be to
the nearest cent,

(4) To make adjustments as set out ih 1) 2) and 3) abo=-
ve effective as from May 1 1948, all rates to be shown in the attached

schedule, =

(5) To consider "Labour Day" & paid holiday on the same
busis as New Year's Day, St Jean Baptiste Day, ( or Doménlon Day, and
Christmas Dayv.

(&) To adopt the" Six Day Sick Leave Plan " as set forth

belows
"The Company a; rees Lo pay six (6) days per
calendar year at the ejulvalent of group
insurance benaiits less normal income tax
deductions providing the employee can fur-
nish proper ecvidence that he has been sick
or has suffered from a non-occupationil ac-
cident for a perlod of not less than twelve
(12) consecutive working days. This applies
onky to emplo ees with cne or more years of
continuous service.

(7) Toe continue the understanding presently in effect with
regard to the six hour day.




(4 )
To add to Mill Rule /16 Holidayss

"Part of the shut-down time stipulated
above f r any one holiday msy be trans-
ferred to one of the other holidays by
mutual agreenment, providing total shut-
down time for these holidays in any year,
remalns as at present,"

LAKE ST JOHN POWER & PAPER CO, LTD,

By W,=S In
Resident Manager,

INTLRNATION AL JROTHERHOOD OF PAPLR MARKRS
By J.-J. Arsenesu.

INTE:RN;TIUF;L‘ BHOTHEREQUD OF PULP
SULPHRITE & PAPLR MILI, WOKKERS,

By John P, Burke L., Ph,-

DOLBEAU LOCAL No, 252 - PAPER MAKkL;
By Celestin Boivin,

UOLBUAU LOCAL No, 85 Pulp Sulphite
and Paper Mill Workers,

By Michel Tesaier.

.




QCCUPATION.

2

Foremen
Drum Men

Axe Men
Chipper Men
Conveyor Men
Cleaner
Millwright F
Millwrights
Welder

. = @
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H b bt bt b b

Un \Un

Poreman

Hoist Operators
Wood Handlers
Millwright

5 vl g
SERR

Hoist Operators
Lth.tl"S

ol
8&

Foreman

Shift Englneers

Water Tend rs

Refuse Boiler Firdmen
Electric Boiler Operators

Foremen

Stone Sharpeners
Grindermen
Grinder Loaders
Millwright
Millwright Helper




(6)
QCCUPATION.

:

Foremen

Seraenuen

Coarse Goreenmen
Oller & Qeaner
Millwricht
Millwrigsht Helper

. 2 »
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Acid Makers
Sulphur Man
Tower Men

S8k

Head Cook
Cooks
" Helpers
Blowpit Men
" Helpers
Millwright
N Helpers

Machine Operators
Weighers

Balers

Sheet landlers
Loaders

Flat Screenmen

SSe38k

L]

1
) !
1
1.
1
1

Machlne
Room, . Boss Machine Tenders
Machine Tenders
(1150=1200 Back Tenders
FPM) Third Hands
Fourth Hands
Fifth Hands
Sixth Hands
Broke Hustlers
Rell Pusher
Mixer Operator
Beater Men
Millwright
Clothing Man
Crane Man
First Spare Hand,
Second " "  (Continued)

I N
SYooorwgo N

o)

PISW3IRNG

ol ol ol e e
e853%eae




Finiahing Hoom:
Room

Shed:

Technical
Service:

Watching
servicet

Mill Storeg:

Electrical
tments

Cleaner
Revindaer Operator
. Helper
Drive Oporetors
Oilers Machine Hoom
. Hasement

Head Finisher
Finighers

Seale Man

Header Man

Rell Marker
Labourers
Wrappor Cutter
Core Maker

. "  Helper

Checker
Truckers
Car preparers

Paper Inspector

Paper Testers

Pulp Tester (day)

Pulp Teaters

Laboratory Assistant
" Helper

Head Watchman
Wat.chmen
Office Janitor

Day Clerk

Ass't Day Clerk
Night Clerks
Helper & Trucker
Store Helper
Office Helper
Helpeor

Substation Operators
Maintenance Men
Armature Winder

Electrician
]

Helper
Apprentice
n
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(8)
JEPT. QCCUPAT [ON,

Mechanical
Department: Machinists
"

« F

®
HHMDW

B

" lelpers

Roll Grinder ‘an
" "  Helper
Blacksmith
Boiler Maker
" Helper
Tinamith
" Helpers
Cement. Finisher
. Helper
Carpenter Foreman
Carpenter
"

L]

" Helper
Pipefitters
n

L] L]
o (=8
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" Helpers
Painters

" Helpers
Millwrights

]

Mwo
N
W QW

Head Oiler

Tool Room (Day)

: “ (Night)
Cleaner

Welders
n

NBSREN

Steel Higgers
Tractor Driver

el ol o e e
W)
o

Foreman
Labourers

*

Foremen

BOOI yﬂ'h

Conveyor Men
W

Transfer Men

"
Cleaners
Bark Press
Transfer

Spares
Transfer Men ;, 6 Cont.)
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FUNLIL & PAr

Jolbeau, peile

LABOUR ACKREEMLNT,

May lst, 1947,




volbeuu, Felde

Caenada,

LaBOUR AGREEMENT




Continuation of and ameniments to the Collective
Bargalning Agreenent, l.tol July 7th, 1941, between
Lake 5t. John Power & Paper Coe Ltds, International
Brotierhocd of Paper Makers Local No, 252 and Inter=
national lrotherhood of Pu Do lh_:]:\_'-,'. mnd apar 111

' K X
dorkors, Locul No. 85.

The parties lLoreto huving mat in Montreal

11 28 and 29, 1747, to coneiler revieione to
sont!inuance »f Lha roament betwoen the g id
parties {uted July 7, 1341, do hersby asgree that the
14 ugrecment lated July 7, 1941, shall be and is

'

hareby continuod, reviced and ¢ :tended from the [irst
lay of liay 1947, to 2nd Including the 3Qth day of
\pril 1948, and from year to year thereafter, Either
party %o this agrecnent locirlng a change in or cine
cellation of th reo nt ruet give Lthirty days!

notice in writing prlor to My lat in any year.

(¥ Jg ELRII‘_—.L.

oNERAL PURPOCE OF

The ::.;I'ti-'!' to this er

all Provinci 1 znd Federal
&pf!?__‘,' to this -L;;I‘uig.{!!;ut..

This agreement is e 'od Into in the mutuwsl in-
terest of .mplo wne cuployee to proviie forthe
oporation of Lha plant unior metholsr which will fure
ther to the fullest c-tont possible the safety and
welfare of the cm:-loyee and alro to bring about
aconomy of opurstions, muxioum quality and quantity
of outeput, eleanliiesce of plant and pretection of
property. It ir recognized by thds agresment that
it 18 the luty o tha Yo. any and ths cmployees to
co=oporate in every way lor the alv.ncement of caid
conditions,

:JUS‘IfE i ( “I fﬁ".

In order to onsure the carrying out of the purpose

of this Agreement, the Corpany riecornizes the Intere
national Brothorhood of Paper Makers anl the Inter-
national Brothorhood of Pulp, Sulphite and Papor i1l
dorkeres as the agencles representine all their em-
ploye=s who are eligible for union memborship in the
slpnatory Uniong for the purpore of collective bur;aining,




Any aemployee who is now a memb r or who after this
date boecomes a mem' r or ie relnstuted sz & membor
of anv one of the signatory !'nlons, shall, ag a cone
dition of continued emplovment, maintain such meme
bargh!p in pool stuniing,.

When =ng- ing en the manarement will pgive pre-
faran~e to union mmbers if ruch are available and
are capable of doing the work aof "iclently, No nape
plicatlon for amployment rhall bacone effuctive une
lose and until ap rov d by the Mill Manu-er, A now
employee who is not a mambar of one of the :ipnatory
Unione shall join such Unfon within thirty (30) lavs,
unlese toemporardily arployel, However, 48 soon as a
temporary cuployee is clagsed as a permancnt 'mployes,
le will becomp and ramein a membor in pood stinding
of such Union,

If smployees are to be promoted, lemotod, or laid
off, the lanagement /411 taie Into ~onni loration
ability snl length of cervicey provided, howaever,
that if the cicrnatory party conc rned be dissaticfied
/Ath sny cuch promotion, lemotion or layof{, it -ay
mke representation to the Coupsny as proviied for
in Section 6 of this Agreemont,

It is recognized by the ign:tory partiss to thie
arraenent that Superintonlonts, Department leads,
Office Force, Store, Engincering ani Technical Control

mnloyeas and Wntchmen are part of he nlant M7y
nont,

REENT

(a) There 4111 be no rusponsion or stoppage of work
at tho nlant becaure of tha termination of this
agreenent or “ailurs of rconow:l except with the
approval of the International Officers of the cignae
tory Unions,

(b) It is uni:rstooi that the Company will not be
irked to aet upon uny juestion regarding juris!iction
which may arise between the siyn.tory unlions. All
such jueations vill be lecilel by the unionsg theme
celves,




" gection 4

t_p.'rn o
ATEELY.
e

(a) % Existiag wate ratee other than machanie

Lelpers'rates are increased as followsie
¢ = 71¢
¢ - 73¢
A - 75;*

3¢ on rutes of 70
2¢ on ratcs of 72
1¢ on ratos of 744
11. Ratas for maintenance mechanles and their
halpers for all occupations “hown on the attuched

e

Schedule "A" are Incroasel 2¢ per hour.

111, \n alditional inerease of l4¢ per 'our to
be adled to al! rat g oxcopting those ecovered by the
Paper Makere Minimur Stondard age Schedule,

(b) The laper Makers Minimim Stanlard Wage
Schadule of 1946 1 to b pall on tha bupie of a

base rute of €7¢ per hour subject
roniitiongs-

e followin;

4 That the accepted s-holule 1s apnifcable

]
to either ei;ht (7) or ciz (5) hour shifts,
 § S That the aceopted cchedule be coneldered
permanent and that no future wlterations nay be male
in the scheilule 2xcept by colleetive hargaining,

111, A mechine murt malntain a now specd for
a ninimum perdiod of two (2) weokm hofore rates are
aljusted cither upward or downwar! as roquired by
the schelule,

(c) Locul nanagenent of mills will roceive
suggertions and recommeniautions from local union
coormitdeas sith r .ecneet to nonsion plang,

(d) The foregoing agrecnant ie subject to the
Union's acceptance of the followingse

i. That the above wage rates are nccepted us
a sotilement by all the International Unfonsz repre-
centing the work:rs in * he Juebec mille participating
in this conference,

i1, That the un'ons undortale to coeoperate
in avery reuisonable way Lo increase proiuction,




114, That the unions undertake to co=operate
with management in relucing absentoeeism,

1\'. T™hat th VLA 11.1”:.'."1 nt: b ").'lf'!n.‘n! P.O
gross ine,ualities or caces where chanses in lutles
or ipcreased rscponsgibilities make tham necessary
in the judgemaent of management,

Ve That the prineiple is recognized that only
such nmatters as concorn the zntlre group of mills
should be publects for area «lle collactive bargaining.

(&) The wage scile for the term of this agrece
awnt wi 1 be as per rchelule attached,

(1) The Company will pay ite hourly peld eme
ployecs for three statutory hollliye in cuch contract
yoar, Tho lays for which (uch pay shall be grented
are == (irristumag Duy, New Yeur's Day und either Doe
inion Yay or St Joun Baptlste ‘uy,

() Schedule "A" (as referred to in [a) 11)

(This is part of, und should be attached
to memorenlun of Termes of Agreement in Renewing
;0llective Labor Agreemente in Juebec Mills < Con=-
tract Year 1947«1948).

Thie group of occupatione Inclulies
maintenange mechanicec snl electricluns and

but doee not inclule opernting Jobe,

~ ~TTY

: T Y
Lv s L LA v e

Mechanlce: Blackamith

Machiniet - Tool !tecper
Milluright Crane Man (Maintenance)
Carpentor B3oi1lor Maker or
Tinsmith Rivet Cang Leader
Pipefitter fiveter

Welder Advet Heater
Flectrician fivet PuckereUp
Palinter Rivet iteamer

Lead Burner Pattermmaker

Plumber Pump Man (Repair Man)
Cement Finisher Belt Man (Repair Man)
Motor lMechanic Pipe Coverer
Instru.ent repzir man Roll Grinder

Rigrer Brick Mason.




It is agreed thut there chull be no strikes,
~alkouts, lockoute, or other similer interruption
of work during the perlicd of thls agrvement,

While the feoreroing renor.l provision is intended
to prevent interruption of work from any and all
causery the fellowing cuoumeration is made to speci-
fically cover causes that may occur, but this enume-
ration rhall not be leeunsd to axclule causes not enue
ner- tod,

(a) Work chall rnot be interrupted bhecause
of ileputes or dis.greements botween
any two of the signatory parties or
betwoen any one of them und any third
partiy,

dork shall nol be interrupted because
of any ilsputes or lsigreemants botween
pergons, corpor:itions, uniong or asgoe
clatiune uhich mr'e not sipmatory to this
apreencnt,

egtdon  G.

Complauints of any nature aricing In any lopartmont
of the plant shall be reportel to the Superint:niant
in churgs of that ldepartment by thelocal committoee
of Liie union whose mem or is the complainant, The
superintonlent will endeavour to adjust the complaint
inmediately but, falling such adjustment witiin forty=
oight houre, the quection chill be referred to the
General “uperintenient and/or the Resident Manager,
who wikll meet with the Committee anl the Superinten tent,
If the Genoral Superintoni.at and/or the Resident rae-
mager llkewlse 4il to adjust the coplaint in a satis-
factory nanncr within live days, the local union has
the right to appeal to the President of the Union whoee
member 1c¢ inveolved and tha rresiient of the Union
may cither personally, or hrough his represontative,
refer the matter in dlspute Lo the Genersl Mana er
of the Company. If these n wre unable to roach
an agreement on the jusstlon the matter shall be ree-
ferred to a board of arbritation,




The Company :hall have the right to seloct one meme
ber, t.he Union one member, and the two arbritators
thus naned shall chosse the Lhird arbitritor, who
will act as Chalrman, After the hoard of Arbiltration
hag thus been chos n, it shall meet and hear o=
viience on both slies and render a Jdecision within
fifteen (15) laye which chal! be f{inal and binding
vpon all parties to his asreement,

1f a discharged employes cluime that infustice hae
been done him, an appesl shall be made Dy the

Union to the lManagement in writing witiin forty-
sight hours, Upon {ailure to apree, such cue

chall go to arbilr ati n ue proviled in thie scction,

Should it be proven by the nethois incorporated
herein that an enployec has been unfustly discharged
he shall be relnstuted anl shull receive pay for
lost tlime,




All hourly pald ecploye«: '-Jf l.,'-i'-.: Ste John Power &
Paper Conpany Li dtel wic m following roquirce
onte will be granted a vu nt! m with vaeation pay,

To bs aliglhl or « vacation with vacatlon pay an
armployes chall Rave co pletad one year of continuous
ymployient in the Company's cervice.

(a) Continuous employent is broken by unzuthorized
abpentoolism, discharpge lor 66, veluntary recign-
ation or any other veluntary ceparuticn,

(b) Periois of lisubility becnuse of sickusss or wel-
lant anl toporary ay-offs rosulting f(rom curtallment
of eparaticne or othor causes beyond Lhe control of
the siployess shall not brouk continuous cmployiante

111. 4 Jl-i._‘_j_.' A% 1”-1\1 Jis e

The vacation j)x,llo.\ to +.dch euch employee zhall be
entitled chall be detor inel as follows: =

(a) *“ach ‘ourly paid employee who on December 31 st
any year ~as coipl-tei one ys.r or nore, bul les:

than five yoars of continuous ouployment in tho Gome
pany's cervice, :hall be eligible Lo recclve a vaca=
tion with vucution pay of cie working daye which ghall
be coneacutive, luring the following yaar.

(b) Fach ! ..fm‘ y paid empjoyee wlio on Deambior 3let
of any year has coupleted {lve f‘uu. or norc of cone
tinmuous employment in tle Conpany's service shall

be alipible to recedive a vication with vacation puy,
of twelve woriing lays which shall ba consscutlve,
proviled, however, that the v.cation perlod may be
divided into two perlols of :ie conceculive working
days to meet mill operating rojulremsnts,

(e) Tach hourly paid emnplcyec who on Decambor 31st, of
any your, had NOT coumpleted one yeur of continuous en-
ployment in the Coupany's service, but who oh the lust
luy of any month during the following y-ur shall have
onpleted one yeur of continuous omployrent, such eme
ployee shall then be eligible to reccive i vucation of
six concecutive working lays 'ith vacation pay luring
the naxt succesding t.clve months,




(d) Bach hourly pald amploye: +ho on December Jlst, of any
your had NOT completed five years of continuoue e=ployment
in the Company's service, but who on the lact iuy of any
rmonth during the following yer chall have cor pleted five
yeurs of contimuous amploymeht sueh amployae rhall then be
aligihle to receive n vacation of twelve consocutive worke
ing days with vacation pay during the next rucceoding twelve
months, subjset, howevor, to Seetion IIT (H) abova,

IV. VACATION PAY.

(a) The anornt of wacation pay for nsch employee shall be
calculated on the bucls of =isht (8) hours per day of yacation
lue, at the cmployea's curvent barie rute at the time the
vacation is taken,

(b) in aployes ray draw his vacation pay at the beginning
of his vaeation periol if desirad,

(e) Vacation pay will not be allowed for v cations not tulan,
In such cases any unused vication privileres ~hall be allowed
to accunulate until contitions por 1t them to be axercised,

(4) If an =m loyse, not having heen dismissed for ~ause, leaves
the service of the Company for rsucons b yond his contrel, at

a time when an wnuped poriod of vaeation with pay ctands to

hig crelit, he shall bs puid the amount ifue in lieu of vacation
caleulated to the date of his leaving such service,

(e) If 2n omployee leaves tha sorvice of the Company of his
own accordy or 1s iionisrod for cause at a tiue when an unused
period of vacation with pay stLunis to s eraeiit, he rhall be
paii the amount due him ih lieu of wvueatlion cileculated to the
end of his last completed tuelve (12) months of cervico,

{.“ .Th Ay .
(a) Vacation nrivileras are not trans’erahle.

(b) 1In accepting vacations with vacaticn pay each employee
agreos that during the vaucation period he will not engag: in
any rainful occup:tlon,

(e) It is the Intont of the precent plan that vieation parlods
shall not be permitted to Interfere with ni’l oper.tions.

(d) The company rererves the rirht to :chelule the vaeation
perlod for omch employee s well as to genmer:lly aiminicter
the vacation plan in accorlince with the above rovisions,

Section 8,

GONCLUSION

It is further unlerstool and apread that all
rulos, regulations anl inctructions of the Corpany, copy
attached, which do not conflict .ith the provisions of




this agreement, or with the frovincial or Feder:l Laws,
are afflirmed and wil ntinue In force and eflect
during the life of tlhic a reement, or =»ny axtension
thereof,

Signed at Momireal, P,Je this 13th lay of Auguct 1947,

LAKE ST, JOHN POJER & PAPFR CO, LIMIT

~
20
\ G b~

Ase "t Genersal Manager,

)UD OF PAPUR

I!y J. ﬁ. mm‘h:

Goneral | apresentative

L BROTHERHOOD OF PULP,
ND PAISR CILL WORKUR3

n Inm @ :.]”.!EE
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I'rog-Seay,

Y '.‘ AYANN
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l.» Schedule of Operation:
Ling period of Pulp

four f

M111 r he operatod “or a4 lonrer period,

fﬁ
N/

2.= Hours for

(; fho houry of employment for day work
be per d between & a.m, and

~ M | . - P
U iii7e 1."-\.‘“ i a8 "Ft,-',

- Japer
Miils six (6) days per weck, with a twenty-

Pulp

re shall
NeMa

(b) Whenever it is necrsoary mainbain a pormanent

erew outeile of 'he cotal] & nre, men 80 cup

will be rated
(¢) Only neceseyry wor!

Je= Starting and Stopping Time of Day Herkarsi

1 yurg
loyed

(1) Cay woriers shall be it utel promptly, anl chall not

%

be stopped untll three (3) wirutes belfore the designated

stopoing ULime,

o= Overtime for Day Worlorso

(4) Day workoers will be uliowol Lime and one=half

cont inuou: uori'ln;' tine in excoss of e _;‘ht hours,
time worked before or aftor thidir repu
hours, «dth ! following =x dons

Wood Preaeparin

(b) Shift workers,

workers or os day wor':or:
iitione of time and one~hnlf,
vna h 1"' whare due, iz Lo
any f f‘t ork, eithcr | .
not to oncilered when calculating tine and one=h

for all
or for

(e) © ' riurs will bo llowed time und one=hial

all tirne worled during the rerular shutdown perd

s

Suniaye and desiynated i1l yse (Sec rule 16),




(d) “ay workers, if called at night, will be allowed
time und one~half for the perlod worked, and in no cace
are they to be allowed less than four (4) hours! time,

(e) Day workers ruquired Lo work on Sunday, nay take a
lay off during the week == said day to be arranged for
with (he Depaurtment lsad, If an employee is called in
on his regular lay of rest, he chali be padd aut the .ale
of time and onee=nalf,
5= Hours for Shif't Workersi

Shift workers chall b2 or anized into three
shifto, and chall work =1ght (8) consecutive hou upon
each shift, aes follows:

Shift Ae = 12,00 Midnight to 8,00 a.m,
Sliij‘t B. - d Ayliley 1O f;.“” r]tma
.}'1.[t e = 4 Dalis to 15).'",3 1:11311r-:ht.
hilrte ehall rotaute In vejuonce woskly.

Ge= Startine ind Stopning Tine of Shift Workores

(2) When a chift bering, vach shift worker is rejuired
to be in his place,

() At the end of a shift, no chift workor shull loave
his place to wash and dreses until his mate has changed
his clothes and roport d to take over the resnonsibilities
of the position,

(¢) If a shift worker loss not report for his regular shift,
hie mate shall iotify Lhe Departmnent Superintenient or
Foreman, He shall ther rgin.dn at his poect untl)l = oube
stitute is secured, ana if necescary, he shall work an
axtra shift,

(1) It 15 the Auty of a shift worker to roport Cor his
regular shift unless he has nreviously arrancol a leaves
of'envsenca, If unavol ianlv 1vovented (ron norting for
worlk, he -hall pive the Sun.rintendent, l'creoman or Time-
Keeper, AT LoaST TWO HOUKS'LOTICH before his shift poes
on duty.




T7e= Dvertime for Shif ork rst

Shift workere will racclve time and one-half for all
10 worked l'uri g the repular shutiown periods on Sunlays
desiynated 1111 ho'ilays (See Rule 16)

(b) Emploveee called '‘nto the !41) to arrist in putting
on vires zhell be pnid for - ix hours'tine, This meoans a
ctllein when mill ire in cporution and under this cone
iition of the cr v 11 4n 18 enllaed upon to chanre
wires on more than one muichine, six houre ill be paid
for 'ach wire ~hungsd, The ‘orepoing dees not apply teo
scheduled sire chan-seg on ehutdown 1iys, vhen men will
ba paid for time worked, but in ne ~ame lans than six
hours, “hen it & necessary to start putting on a wire
more than one hour hefore the change of tour, the em-
loyecs who remi'n over thelr tour to complete putting
on a wire £hall be allowsd pay for the period worked plus
an sxtra hourcs'! ti e, The Toragoing rules shall aleo
apply to luy worlere renisting in putting on wires, except
that the words "Clian f tour" shall in end of ree

ar Worg

taturning to ftor Absenco:

When a lay
lue to siclmece ¢ eeidont, or witho ) srion, 1s
ready to rotur ) work, h 3t fire aport the First
Ald Department, ' ! '

that arrangement

ruler place,

Q.= False Calle=In:

If a Auy worker or a chift worker ies called in, but lue to
a change in the nchael le of onerations there ig no work
available, he w111 cajvo pay at his repular rate for two
hours,

10.= Change of Rutos

() Fxcess pay c1ipe will bo mud: + arrloyene temporarily
employed in positions alling for highor rites of pay,

(b) Transfer carie vi! » made o ployess ‘hose

regular pozitisne have hee EY T carsitating a chanpe
in rate of pay.




11, Time Recordingi

(a) Every employes reporting for duty or le.ving the mil)
for meals or after completing hie day's work must recorl

the time of ontering or loaving by regieteriny sagd time

on his time=card,

(b) Ne amployee, uni r :ny -ircumst.nces, may punch nnoth r
employee's timeecard,

(e) "Doubleepunching" at mosl times ie not pormittod. At
lonet thirty (30) minutes muet elapeo hotween "out" and "in"
recorids,

(1) An o ployes "punching in" more than one inute lute,
will be penalized by the loass of oneehalf hour's pay.

(2) Where an employes nu lects to punch his time card he
will loeo oneehulf hour unlers investigation chows a reason-
abl: axplanation, in wiich casc full time muy be allowad,

(f) Any amployee lesirous of vieiting the plant during
"of " hours, must secure u pass for hat purpose.

12.= Causer for Yischarpa:
The cauces for imme liate dis-h.rpge ares

Neglact of luly.

Bringing intoxicants into the Mill,

Punching another mployee's card,

“moking upon the Com any's premises, except in lesirn-
ated places.

Giving or takdng a bribe’ of :uy nature us on inducemont
to obtaining work or retaining a position,
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Destruction or remov:l of the Corpany's proporty.
Jishonesty.

teporting for luty unlor the influence of liquor,
Refupsal or fullure to comply with the uvompany's rules,
Disorderly conduct,

Dieobe lienca,

Daliberate sleeping on luty.

Realing bocks, papers or marazines while on duty,
Failure to report for duty without goo! reason,
Poor workmunchip.

Indictment unisr the Criminal Cole,

_._._._..........,._-._._..ﬁ
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Nothing containod in these rules ghal! b loemed to
restraln or 1limit the Company's right to lischarre employe s
for ust cauce,




13, Discipline of iill Employeecs.

A Gompany employee who violates a Mill imle or A Safoty
Rule, or who has been puilty of any conduct letrimental
to gool order, the pafoty of himself or others, or who
contravenes the law of the land, way be cubjectol to dis-
cipline s followsi~

(a) Personul reprimand by the Resilent Manager - to be
ap lied in cagee of minor offences hen the itenident
Manager 1s satisfied by the offending employee that the
offence will not be repcated.

(b) Suspension rom work witiout pay for periods of from
one (1) to fifteen (15) lays according to tha pravity of
the off:nco and the provious rocord of the employee cone
corned « to be applied in coses of a {irst seriour offence
or continued or repesatod minor ones, when in the juigment
of the Hesident Manag:r proper conduct and iiscipline on
the part of such omployee cam be socured witiout resorting
to the penalty of dismiscal,

(¢) lxtreme penalty of iiemiscal from service = to be
applied in all cases of flagrant or willful violation of
the rulees of the Company or of the law of the l.und, whera
a thorough investipation proves the eployee concoerned

to be pullty, «nd the Hesilont Manager 1o convincod that
1ismissal is the only method by which discipline can be
maintained. It may also bo naces:ary to inflict this
penalty in the case of an wployee who persists in con-
tinued nd repeated minor violatl ne of the Conpuny's
rules ag shown by the liccipline record of this employee.

1/s= Application of iiccipline,

(a) ¥ach Department Superintendent or Foreman shall have
the wuthority to remove temporarily from service uny vorke
man under his supervieion who vielatos the rules of ‘he
vompany or the law of the land while cuch woriman is on
luty on the Company's premises,

(b) Wherever a Department Superintendent or Foreman ex-
ercises such aunthority, he s=hall furnish to the lissidant
Mans;;cr a report steting bis roasone, incluling such roe
cormen iations as he considers the circumstunces warrant,
He shall inform the e ployeec concsrned of the reurons for
such suspengion, and explain to ! im hie right to apnonl
to the lesident Managor,




(c) The Resilant Manugor shall notify the ermployee cone
cerned to present himeolf at the 11 Office at a stated
time 1n order thit the cause of his ruspons! n may be
investip:ted and properly 1isposed of so far .s the dis-
ciplihe to be admini:terel iz concerned, The lesident
Manager shall decide on the iiscipline to be inflicted
af'tor he hap made a full invectipration of allthe oir-
cumetinces commected with euch cuse,

(1) If on investigation 1t be ‘ound thut un nployea

nas been unjustly susponled or ilscharped, he ghall be
reinstated vithout lose of pay, subject to the nrovisions
of Section 6 of the Labour i\rreement,

l’¢= Record of Disciplines

A co plete record of ouch cace of ilocipline adminiet rol,
Incluling cuspencion: 'nd dismiscals from the vervice,
shall be kept on a speclal form in separate file at the
plant, This record rhall con:irt of the Offence Charged,
Yepartnoent Cuperintondont's or Foreman's report of same,
Heel lent Manugor's notice to employee to report for ir-
pocition of the case, .nd final dispor’tion of the cuce,
/here the employee concorned has previous recorls of lip-
cipline entered againet him, the late of sueh record shall
be Incluled on the epeclal report form,

16~ Holilayss

Mill holilays will be ae follows:

Dordnion Duy er St. JeaneBaptiste Day (by mutual arrangee
ment) 24 hours, except shan obrcerved on Monluay, 31 hours,

Labour /sy « 31 hours,

Christmans Usy e 40 hours, xcept when oleerved on ion lay,
31 hours,

Rew Ycar's lay = 24 hours,
17.= Mo-1s for Shift Worlers:
When a shift worker is obliged, without notice, to work

an oxtra shift,the Departuont Superintondent or Foremn,
will sand snother cmployee for the letained orkor's meal,




18~ Parcelss

Parcols, packagee or lunch baskets may be opened for inge-
pection Yy watchran on luty, before thoy may be removed
from mill premises.

19,= Parking:

ho parking of wutonmobiles, motorcycles or bicyclss will
be allowad on mill property «<cept in approved areas,
or with snecianl permission of the Manajyement.

20.,= Coy of Agrecment.

sach employee shall be Turnishod with a copy of the
Labor Agreement for which he shall sign a receipt.




SAPLTY RULES

l.= All accidents oscuring on M4ll propsrty rurt be ree
ported immediately, by the employee concermed, if able
to do so, to the Mill First Ald loom, und by all wite
nesces, to the Foreman or Suporintenient of Lhe enployoe
affected,

If an injured employee, after having received treate
ment at the Mill First Ai1d koom, is instructed to return
fur further treatient or to reportto the Doctor, such
Inctructions mist be {ollowed, otlerwlse the amployee
concerned may be disciplined for "Discbedicnce", (Se«

M111 Rule 12 (k).
Accidents are defined ans followunie

(a) Any cut, bruise, abrasion, or puncture which causes
bleeding,

(b) Foreign matier enterinrp the sye or penetr:.tihg the skin,

(¢) Any shock, twist, epruin or comprescion ~hich causes
})&ino

(1) Any burn, scald, or expocure to gus,

(e) Any sickneso or si'd4 v condition incupacitating a
man while at work,

2+= lmployece must use the Safely Appliances provided when
employed in hazardious occupations, and each Foreman must

geec that men unler 'is iiroct supervirion are rroperly
equinped, When operating ;riniing vheels, goggles must be ¥
work or esafety puurd properly adjusted; coloured pogples

must be used shen welding or vorking in the welding rhop

or close to welding operations,

Safoty applisnces are avallable ss followste

Goggless = Wood Preparing Departmant
Sulphite Departmoent
Mechanical Department.

Gas Maskss Sulphite Department
Pump House
Paper Machine iloom,




Safoty Harnegr = Sulplite Department
Machanical Department
Elactricil Department

itubber Gloves « [lectricyl Dapartment,

Lo |

3e= (a) Safeguarde must not be removed except by order
of Foreman, Suporintondent or Mansager,

(b) If safepuerds be removed they must ba repluced im-
nodlately or roason for not repl .cing Lhem reported to
the Manager, Superintendent, Foremun or the man in charpe
of the Jepartment where the ruard is located.

(¢) Cleanorg, Jilere or iwpalrien muet alwaye roplace
quardes removed for the purpose of facilitating thalr work,

(1) Smploye s rust leave tl ir places of work orlerly
and clean, in the interast of safety,

he= OSafoty tage must he atlachad te rtarting equipment
of any rachine shut down for ~leaning, repalre or altsre
ations, or to uny valve controlling l1i,uid, compresced
air or steam supply, to any stock chest, boilor, receiver,
plpe 1ime, or similar ap aratus on .hich work 1s to be
performed, by the employeo responsible for such work,

Should morc ‘han one !cpartnont or pgroup be cmployed pi-
multuneously on the same oquipment, the employe: respon-
sible for sach group must at.ach a safety tag for his
group, removing 'is ewn tug on completion of his portion
of the .ork.

Should am employec responsible for such repair
work bo relieved before csuch work ie co pleted, he 111

ramove hie ewn Safety Tay only AFTUR the Safety Tag of the
employe= who 1s relieving him has been attached,

Safety Tege 111 be attuchel to, or rcmoved from
Paper Machine Control Pancls by the 'rive Operator on luty,
when rejuected to do 7o by the properly zutlorized omployee.

5¢= During normal paper machine operation, shen one or
more :aoctions of the Irive may be shut lown for clothking,
changrg, cloaning, etc., the Bose Machine Tender on luty
/411 be the sole amploye« ho will issue instructions

to the Drive Operator regarding the storping or sturting
of thosa sections.

b.= DBefore starting Papor Machine dryer soctions six (6)
short blasts on the air +histle of the machine +ill be
soundeds A full minute wust then oclapee before eloring
starting switch,




Te= "han -‘-U.f'wt:{ Tags are :'!.'f!.cfj‘l on the control lmobs
of slectricallypoperuted switchop, rulety or ilsconnocts
ing switches must 2lso bo openeds -

«= A11 2200 Volt Safoty or disconnecting switches must
be operated by authorized electriclans only.

Je~ Utarting Compencators ruct be operuted s1th the left
hand, so that the oper:tor's fuce and boly will b: well
clear and to the richt of the compansator.

104 “ny !‘afety macharizms on elovators or elsevwhers, ot
not be tampered with, uni if found to be out of orl:r, re-
norted irmediately to the Department:zl Superintendent who
met take prompt scetion to have the l:fect remedled,

1i.~- No unsafe clothing may be Jorn in the Mill, and all
omployees muct woar boots or choes while at worke

12.- Compresred air rmust not be uscd to cl an clothing or
to blovw lust from =mploye-=s'p rsons.

13.~ No toole or iocore crticles of .ny kind may be left on
stairwa s, walkwaye, or in :ny overhsad location, 41l
tools must be kept in first class coniition and those be-
coning defecdve In uny way must be repuired or ioplaeoed
Lmediatelye

1/.= Dri 1ling in walls or floorc is absolutely prohibi ed
until a clearance has been obtained rom the Plent Nngin-
eor or the Eleetrical Superintenlent,

15.= Smoking in the 1111 is allowod only in placee cee
pecially designated for it,

16.~ "lorseeplay" or conduct enlungering the safety of
any employec, ig prohibited,

( s ok 12) 17.= “atcimon must prevent :ny cuployes from entering 111l
arigraph 18) proises if raid employee be suspectel of being undar the

(ho aleoholic influence of 1iquor.
avarago of any X
lr ’ :
,.:12‘: ;’irll b..e PeT=  19.= No employee may operite uny plece of machinery or
e r» on Mill equipment, unless copetent znd cuthorized to do so by his
Froperty. ) Departrental Superintondcnt,




20, “lectric Truck Ope-ators must not back truck through
cur 00t e

2l,= All gasoline con alners throughout the Mill muet be
painted bright rocd, aud must be used for no other purpoce.

2. += [irge.5ee special instructions on following pagon.

le= In cuse of fire, rotify Jatchman or Steam Plant Foreman
on duty immediately. Telephone 130 or 1l6l-1,

2.+ Special Fire Alarm by Tlectric Siren:

A contimious blact from Lhe elec!'rie siren Inlicates in
dood Yard or Wool Storage Plle,

3¢~ Fire Alarms by Mill Whistle or Elesctric Siren:

(a) One long blast ollowsd by one short blust, repsstedlyi
inilcates fire Yn Wood Yard or Pile

(b) One long blast followed by two short blacte: inlicates
fire incile Mill Fence,

(e) One long blast followad by three short blasts: indicates
fire in Company Townsite,

(d) A succeesion of chort blusts: survons Mi1l Fire Briyade
to asciet Town Fire Bripale « Mill Firemen to roport to Towunm
Fire Station,

(e¢) One long blaet: "All out" Signal.

4e= Fire Alarm by Bell:

If ut any time thore is nelther steanm forthe Mil Whistle
nor power for the siren, the bell cusponded from Sprinkler
Tank Structure will be rung contimuously, and as rapidly as
possible, until arrival of Fire Brigcade at fire,

S5e¢= Mill Fire briyaiet

llotices ure pocted throughout the Mill and at the Town Fire
Station, liesting perscnnel of Mill Fire Bripale.




e« Dry Valve Protecti ni

In the event of Dry Velvee loeated in Shipping “hed, Wood
oom, or Slasher 14411, tripping ond counding alarm in Boil-
or House (or Watchmnan's Ofiice), locution being shown on
Indicutor, Boilar Honeo Foremen (or Watchman) shall notify
{wedlately any one of the folloving:=

Any Pipefitter, if durlng working ho.rs.
Maintenance Man on duty In Machine “hop,

Fire Adlarm (whistle, beli or eiren) will not be sounled
{mmeliately following the tripping of a Dry Valve, but only
aft r ~nupe of trouble han beecn definitely asc rtalned,

7.= Gonersl Instructions:

(a) In the event of 'ire, the Oiler on juty All {maotint 1y
procesd to the Pump House and stand by ‘or instructlions.

(b) Fire Protection Lquipnent is Lo be used only in cuege
of" fire, ruch use to he roportod Ath the lonpt poscible
lalay to the 41! Fire Departrent.

(¢) In case of fire, any “mployee nay bo called upon, and
will be expected to act us a {irouman, should rogular iy~
non be incufficient to cope ith uch an cmerpency.

(1) T™ie notice superseies all provious Fire lotices.




LABOUR STANDAGD.
40D ROOK Foremen

Jrum men A
Axe Men «88
- " . Chipper Men .28
(Conwvayor ia. L85 Cleancr 7
Millwright F 1.06
Millwrighta 1.01
Welder 1.01

WO0D YARD. Foremen 1.06
Hodut Operators 9
Wood Handlors (Con. #14) .88
Millwright 1.11

Foremen 1,32
Shift fnpgine rs 1.23
Water Tenlors 1.06
hafuse Hoilor Firomen «90
Cleaner o 87
¥lectric Boller Operators 1,06

| PLANT  (Coal and Flectric Bollers = Novembar to June )

Foremon 1.32
Shif't Sngine ra 123
Water Tenlers 1.06
Uleaner 37
Elsetric Boiler Oper:itors 1,06

Foramen 1.29
Stone sharpenors 1.01
Grindormen o OL
Crinder loadcre o8
Millwright 1.21
Millwright felper 092

SCHRETN ROOM. Poremen 1.39
Sereennen 09
Coarse Scre nmen .88
Oller & Cleaner .88
Mllwrizht 1.11

(M11luricht llalpor .88)

AC 'LANT., Acld Makore 1.16
Sulphur Men .87
Tower len <88




Head Cook

Cooks
Cookn'lelpors
Blowpit Men
Blowpit Helpers
Milluright
Millwripht Helpers

Hachine Oporutore
Weipghors

Balers

Sheet Handlorn
Load ore

£¢]1at Screenmen

Boss Machine Tendors
Machine Tenders
Back Tendors
Third iHanig
Fourth Handle

Fifth dands
Hixth Hande

Broke u tlers
iwll Pusher

Mixor Onerators
ater len
Millwrisht
Glothing man
Crune !an

Firet Spure Hand
Sacond wpare Hand
Cloeanar

itewinlicr O erator
Rewindcr Helper
rive Opor .torse
041 ro Machine ioom
Gillors Ba: ament

Head Finisher
Finishers

Sgnle Man

Leader lan

Roll Marker
Labourers

irapper Cutter
Lore Moy

Core Maler loel er




Chacker
ruck ra
ar Proparors

Papor Inszpector
Paper icstors

Pulp Testor - lay
ulp Testore
Labovutlory asclstunt
Labor: tory Helper

ia ALehman
~atchmen
Officoe Junitor

Jay Glerk
8e't Dy Clerk
Night Cl rks
Hlelpor & Trucker
tor: Helper
Off'1ce 'lelper
- Helper

JAb=Station Operators
Meint nunee Men
rmature Jinder

Jec riciuns

L

Flectrician Hel ores
lectriclan Apprentice

oramen

ourars

“oremen
Boom men
Convayor:an

arhen
n
Clusncrs
Bark rress
Trunsfer
vpares
ransfermen




Machinlats
Machinist .1 ors

Roll Orinler lan

n " Helper
Blacksmith
Boiler Maker

» helper
Tinsmith

» halpers

Cemont Minishors

" helper
arpenter Foraman
Carpentors

. helper
Pipefitiere

" ap r ntive
Paintors

L helpaers
Millwri hts

Head Oiler
Tocl Room (lay)

" (night)
Clounar
Weldore

"

Steel Rigrors
Tractor ‘river
Tractor Hepairman,




