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AGREEMENT _DATED THE 18t DAY OF

MARCH, 1948, entered inmto

BETWEEN
THE

DAVIE SHIPBUILDING & REPAIKING

COMPANY LIMITED:

(hereinafter referred to as

THE _'COMPANY ')

its successors:

AND

THE INTERNATIONAL UNIONS, signa-

tories to this agreement,

(hereinafter referred to as

THE 'UNION')
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THIS AGREEMENT dated the first day of

March, 1948, entered intoc between the DAVIE SHIPBUILDING

AND REPAIRING COMPANY, LIMITED, ( hereinafter referred to as
the "Company" ) or its successors and THE INTERNATIONAL
UNIONS, signatories to this agreement , (hereinafter refer-

red to as the "Union" ),

A NO, 1

PREAMBLE AND RECOGNITION

a) It 1s the intent and purpose of ! the
Parties hereto that this agreement will promote and im-
prove industrial and economic relationships between the
"Company" end its employees and to set forth the basic
agreement covering hours of work and conditions of employ-
ment to be observed by the parties hereto,

b) The 'Company' recognizes the !Union' as
the sole collective bargaining agency for the employees
of the 'Company!,

¢) The 'Company' agrees that during the 1ife
of this agreement it will not reccgnize any bargaining
agency other than 'The International Unions, signatories
to this agreement!,

d) The 'Company' agrees to deduct from the
pay of its employees their 'Union' dues,after it has
received from the 'Union' a signed authorization from
the employees to do so, This shall apply to all employees
who are members of their respective Unions at the signing
of this contract, and to those who become members in
the future, The amount to be deducted shall be that fixed

in the signed authorization. This clause shall
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remain for the duration of the contract,
e¢) The 'Company' recommands that all its

employees join their respective Unions, signatories to

this agreement,

ARTICLE NO, 2.

EMPLOYEE: _

a) The term 'employee'!' as used in this
agreement shall apply to all employees of the 'Company' excepting

persons of higher rank , or any salaried or confidential

employees,

It is agreed that an employee shall be classed
as a confidential employee who:
i) Does work of a confidential nature,

11) has occasion to make reports of the
work of employees or certifies to the
hours worked by other employees.

111) has access to information which 1is
not available on request to the pu-
blic or other employees.

iv) has occasion to certify to or on
behalf of the 'Company', particulars
of goods disposed of or rendered to
or by the 'Company' to or by persons
other then employees,

v) is a foremen of the 'Company' ;

Charge hands and assistant-foreman shall
be covered by this agreement,

b) A temporary charge hand who directs and
supervises the work of others and who may or may not
work himself, depending upon the nature of the job, shall
receive while so employed hourly differential over basic

trade rates as paid to other charge hands in same trades,

A
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ARTICLE NO.3
MANAGEMENT

a) The Management of the plant and the di-
rection of the working forces including the right to hire
and discharge, is vested in the 'Company' . However, should
the 'Union' be of opinion that the suspension, layoff or
discharge of any worker covered by this agreement has
been unjustifiable the 'Union' may bring the matter before
the 'Company' management for further investigation,

b) All employees selected by the 'Union'
for any 'Union'! position which requires them to leave the
employ of the 'Company' will be given leave of absence for

the duration of such appointments or of holding -of" 'Union'

office and the standing of such employees will be conti-

nued as if during the period of holding such 'Union' of-

fice they were still working for the 'Company' . Upon the
expiration of such 'Union' duties, such employeses will

be given employment at the plant in their classification

and upon their seniority standing provided such position

is then available,

ARTICLE NO.4
RATES OF WAGES

A) It is the intent and purpose of the
parties hereto to reestablish the former differential
of five cents an hour in all classifications between
basic wage rates actually paid in the Montreal Shipyards
and those paid in the 'Company' s' yard, Therefore the
'Company' agrees to grant and the 'Union' agrees to ac-

cept wage increases in order to maintein this differential
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of five cents an hour, effective as from the date of this
contract for its entire duration, The employees of the
'Compeny' shall receive five cents less an hour in al)
classifications than the employees of the Montreal Ship-

"ﬂrds o

b) In furtherance to the foregoing, should
other wage increases be granted the employees of the Mon-
treal Shipyards by an arbitration board , similar increases
shall be granted to the employees of the 'Company' . The
object of this clause is to always maintain the same dif-
ferential of five cente an hour between wages paid by the
Montreal Shipyards and those paid by the 'Company' ; this
clause shall remain in effect as long as the Montreal
Shipyards continue to operate as major shipbuilding and
ship repairing industries,

¢) The 'Union' undertakes to abide by the
stipulations contaeined in the two foregoing paragraphg:
and shall not apply for any other increases for the dura-
tion of this contract,

d) It is agreed that where an employee is
assigned temporarily not exceeding seven days to perform
work in a classification paying a lower rate than his
own , he shall be paid his regular rate,

e) Any employee performing work in a higher
rated classification than his own shall receive the high-
er rate of pay while occupying the said higher rated po-
sition whére practicable , Seniority and ability shall be

considered before assigning men to those positions,
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f) When practicable, the 'Union' shall be

advised of the contemplated changes,

ARTICLE NO,5

DIKTY WORK

a) Men performing what is recognized in the
Industry as dirty work shall receive time and a quarter
vhile so employed.

b) In the event of difference of opinion
arising regarding dirty work, the matter shall be decided
by reference to the grievance procedures set out in this
agreement but no interruption of such work shall occur
pending the decision on the question submitted.

¢) It is understood that the term 'dirty
work! will not apply to ships under construction but will
only apply to the repairing of ships.

d)When any difficulty arises regarding the
nature of the work performed and in order to facilitate
the disposal of such controversial dirty work cases, a
representative of the 'Company' and a representative of
the 'Union' may, when they see fit, visit the premises
vhere such work is performed to determine its exact
nature and to afterwards proceed to reach a decision in
accordance with the rules set out in this agreement under
grievance procedures, However, it is understood that the
interpretation to be given to dirty work shall be the
same as that usually given to such work and the same
standards shall apply.

e) A decision reached regarding dirty work
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in accordance with paragraph d) shall be final and bind-

1nﬂo

ARTICLE NO,6

HOURS OF LABOUR3

a) The regular working day starting and
quitting time for single shift work, shall be anywhere
between 7 hrs A.M, and 6 hrs P .M, with meal period 12
hrs noon to 1 hr P.M. and shall be fixed at 84 hours ,

b) When night shift is worked the hours of
starting and quitting shall be between 6 p.m, and 7 a.m,
shall be at the discretion of the 'Company'! but no leas
than eight hours and a half and will be paid at the rate
of time and one eight basic wage rate,

c) in cmses of'emergency, vhen men are re-
quested to work through their resular lunch period, they
will be given their lunch period as soon as possible af-
ter the emergency has passed,

d) The 'Company' shall avoid overtime work
when practicable.

o) Any work over eight hours and a half
in any one day shall be paid for at the rate of time and
a half , except where double time is payable provided that
if overtime does not exceed fifteen minutes, it shall be
paid for at straight time,

f) Any work performed on Sundays and on the
following statutory holidays shall be paid for at the rate

of double time: New Year's day, Epiphany Day, A1l Saints

day, Christmas Day, St-John the Baptiste day, labour day,
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Immaculate Conception day, Ascension day, Should any of
the said holidays fall on a Sunday, the day observed by
the public shall be treated and paid for as the holiday,

g) A1)l employees who have been in the empl oy
of the 'Company' for at least a year since 1939, and who
are still in the employ of the 'Company' on December 23rd,
shall be paid for Christmas day and New Year's day , and
shall not be required to work,

h) The 'Company' agrees to give to its
employees holidays with pay, the terms, conditions of
which shall be the object of a special agreement between
the parties, but as far as practicable shall follow the
same pattern as that followed in former years,

1) As for as practicable, excessive over-
time shall be avoided. When overtime is worked it shall
be distributed as evenly as possible among the employees
capable of doing the work required, Employees desiring
overtime will be given preference where practicable, Any
employee who has worked four hours owertime on one day
may decline to work for more then two hours overtime on
the next day if he informs the foreman before leaving

his regular shift ,

J) Time worked by men called out on emer-

gency jobs at night shall be classed and paid for as
overtime, Whatever the time worked, such employees shall
receive at least the equivalent of four hours' pay at
strajight time rates,

k) In the event of men being called for work
and no work available or men not being notified before

leaving the plant or before leeving home for work that




they are laid off and they return to work on their next
regular shift, they =hall receive one hour pay at straight
time rates.

1) Sundays and legal holidays shall be con-
sidered as the 24 hours elapsing between midnight and
midnight,

m) If the necessity for increased production
or greater efficiency requires the working force tc be
organized on a three shift basis, the hours of work to
be adopted shall be as agreed between the 'Company' and
the 'Union',

n) A short signal whistle blast will be
blown ten minutes prior to the quitting hour whistle each
day, in order to give employees an opportunity of clean-
ing up, and a short blast signal whistle will be blown
five minutes before the starting whistle, in order to
permit employees to be at their job promptly at the start-
ing whistle time., Employees will be severely disciplined
if this rule is not fully observed and in case of laxity

in this regard the rule may be withdrown,

ARTICLE NO,7

SENIORITY3

1 Departmental seniority shall prevail,

2e Un order to determine the seniority rights
of the employees of the ‘Company in lay-offs, rehiring,
promotion and demotion, the following factors shall go-
vern; seniority, abilit,, special qualifications, dis-

cipline, efficiency and absenteeism,

3e When due cunsideration is being given to these
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factors , the following procedure shall be followed by
the 'Company' ,

a) Lists of the Bmployees of each department,
in numerical order, shall be prepared under the direct
supervision of the Personnal Menager of the 'Company !

b) These lists shall be made in accordance
with the standarde set gomth in paragraphe 2;

c) After the completion of said lists, the
Personnal Manager shall submit same to the 'Union' in order
to obtain any comments or information the 'Union' deems
necessary to supply,

d) These lists prepared by the Personnal
Manager or any other. l1ists thereafter corrected or amended
following their submission to the 'Winion' shall in turn
be submitted to the @eneral Superintendent of the "Company!
for approval;

®) The 1lists thus prepared and as approved
by the Qeneral Superintendent, shall be comminicated to
the 'Uniont .

f) If the 'Union! acceptas these 1lists fully
and completely, it shal) thereby waive any future claims
for changes thereto,

g) On the other hand, should the 'Union' and
the 'Company' fail to agree fully on the final draft of
these lists, such partial disagreement shall be deemed to
be a grievance to be dealt with through the ordinary grie-
vance procedure as set forth in this Agreement,

h) After these tists have been completed
and initialed by the 'Union' and the { Company ¢ y the latter
shall supply the 'Union' with copies of same in their

final form,




be Thereafter lay-offs, rehiring , promotion and
demotion of employees shall be made strictly and automati-
cally in accordance u;th these 1igts ' following the nume-
rical order whereby they were made,

5e The 'Union' shall be entitled to obtain from
the 'Company' the necessary information to check up on the
seniority of its members,

6o The departure of an employee from the 'Com-
pany' , for any reason whatsoever shall be immediately re-
ported to the 'Union' by the Personnel Department.,

Te - When an employee is discharged for cause,

the 'Company' shall immediately advise the 'Union' and sup-
ply it with the cause of the discharge.

8. When rehiring men, a requisition shall be made
by the foreman of each department, in duplicate, and hand-
ed to the General Superintendent for approval,

9, When approved, the name or the names of the
employees to be rehired , shall be forwarded to the 'Uniont
by the Personnel Manager three days before the men are re-
hired , such delay to start from the requisition made by the
foreman of each department,

10, The three drys' notice mentioned in paragraph
9 shall not apply to repair work,

11, If an employee fails to report when he is
called for work he shall automatically loose his seniority
rights, A delay of three days will be given to such
employee to report after being called by the 'Compeny',

12, Should the parties to this Agreement wish

to depart from the provisions of Article 7, they may do so

by mutual agreement,

t
s
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13, The seniority lists shall be pested in each
department,
) VAN If a 1ay-off effecting a number of employees

is contemplated , the 'Company' will discuss with a committee
to be appointed by the 'Union' , the advisability of a re-
duction in the working hours in lieu of a lay-off of men,

Howaver, the final decision will rest with the 'Company’,

ARTICLE NO 8

GRIEVANCE PROCEDURE :

a) Should difference arisze between the
'Company' and the 'Union' or any of its members employed
by the 'Company' as to the meaning and application of
the provisions of this agreement, or should any other
disputes arise in either of the plants of the 'Company?
there shall be no suspension of work on account of such
difference, but an earnest effort shall be made to settle
the same in the following manner.

b) The 'Union' shall appoint a Departmenta)
Grievance Committee of three, and the personnel of such
Committee shall from time to time, as changes in the same
may occur, be communicated to the 'Company' in writing;

¢) All grievances shall in the first instance
be taken up with the foreman directly concerned. The fore-
man concerned shall communicate his decision to the im-
ployee or when the grievance has been presented by a member
of the grievance committee, to such members of the grievance
committee with the least possible delay after the submis-
sion of the grievance,

d) Failing adjustuent or settlement , the matter

£
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shall then be taken up by the Grievance Committee or

& sub-committee thereof, of the plant with the Superin-
tendent or such other officer as may be called upon who
shall render a decision within three days after submission
and communicate the same to the Committee in writing.

e) Failing adjustment or settlement, the
matter shall than be taken up by the Griavance Committee
with the General Superintendent of the plant at the next
ensuing regular meeting with him as hereinafter provided
and the Gen eral Superintendent or equivalent officer
shall render his decision in writing within five days af-
ter such meeting,

f) Where practicable meetings with the General
Superintendent or his representative, if there 1s
business to be transacted, shall be held twice a month
on the A8y at the time agreed upon subject , however, to

the arrangment of special meetings to deal with any se-

rious or emergency situation,

g) Written notice shall be furnished to the
General Superintendent of any grievance at least twenty-
four hours before the time of meeting at which the grie-
vance is to be dealt with,

h) The Grievance Committee shall be entitled

to have present with it at any meeting with the General,
Superintendent one other representative of the 'Union! and
also the employee or one of the group of employees whoge
grievance or complaint is involved,

1) Meeting or attendance of members of the
Grievance Committee with 'Company' officials other than
with the General Superintendent shall be on 'Company' time

if during their regular working hours .,
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J) The authorized repres-ntative of the 'Union'
or its business agent shall have the authority to act in-
stead of the 'Union' representatives on the Grievance Commit-
tee and any decisions reached by the Grievance Committee
constituted by representatives of the 'Company! and such
authorized representatives or business agents of the
'Union' shall be binding,

k) The business Agent or a representative of
each craft shall have access to the shipyard of the 'Com-
pany' to transact any business of the 'Union' regarding
labour relations,

1) Any member of the 'Union' who has a grie-
vance to submit to the 'Company' shall do so in conjunction
with an authorized representative of the 'Union' , However,
the obligation whall rest with the 'Union' to inform the
'Company' whether or not an employee belongs to the 'Union!,
the 'Company' assuming no responsibility in the matter of
determining whether such employee is a memﬁer of the orga-
nization or not when a grievance is Submitgéd.

n) Failing satisfactory settlemcnt with the
General Manager , the grievance or dispute shall be referred
to a Board of Adjustment which the parties hereto agree to
set up within five days. Such borad shall consist of three
membars, one of whem shall be named by the 'Company' and
one by the Grievance Committee, The third , who shall be
the Chairman, shall be selected by the two first named,
Failing agreement upon the selection of a chair.uar within
the five day period ,the parties hereto agree to request
the Minister of Labour of the Provincial Government to

name a Chairman within five days, The Board shall be

P T T s R S
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convened within five days by the Chairman selected and
shall render its decision within seven days of the hearing
of the case, Such decision shall be binding on both par-
ties hereto,

Should, a mutually chosen Chairman be agreed
upon, the 'Union ' and the 'Company' agree to share equally

the expenses incurred by such Chairman,

ARTICLE NO, 9

DISCHARGE CASES

A) In the event a member of the 'Union' being
discharged from his employment from and after the date he-
reof, and the 'Union' believes that he has been unjustly
dealt with, such discharge shall constitute a case arising
under the method of adjusting grievances herein provided,

b) In the event that it should be decided un-
der the terms of this Agreement that an injustice has been
dealt the employee with regard to the discharge, the
'Company' shall reinstate such employee and pay full com-
pensation at the employee's regular rate for the time lost.
All such cases of discharge shall be taken up within (5)
five days from the date of discharge and prosecuted to con-

clusion as rapidly as possibie,

ARTICLE NO, 10

AORKING CONDITIONS

a) Burning out rivets shall be done in open
air wherever possible,

b) All hand rivetting shall be done by two

riveters, one holder-on and one heater,
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¢) Any employee suffering injury while in the
employ of the "Company" must, {if possible, immediately re-
port to the First Aid Department and also report to his

department on returning to work,

~d) Any employee being discharged for désobeying

the rules of the 'Company, will be paid only up to the
time of discharge.

e) No employee will be paid off until he
produces a receipt of any tools or equipment (the property
of the 'Company') that have been issued to him,

f) Employees shall take orders from their
respective foremen, assistant foreman, charge hands, the
General Superintendent or his assistant, or from any one
designated by the 'Company'.

g) There shall be no discrimination against
any employee belonging to the 'Union',

h) Passer boys will be glven an opportunity
to become learners, when warranted by working conditions
in the yard,

1) A1l labourers when their afficiency war-
rants it when helper's work is available shall be givan the
opportunity to become helpers,

J) A1l helpers when their efficiency warrants
it and when learners' work is available shall be given the
opportunity to become learners.

k) Any man selected for advancement and not
proving competent shall be restored to his former occupa-
tion,

1) Vacations with pay will be given at any
time between December 23rd 1948 and January 7th 1949, in-

clusively,
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m) Any employee working in a dangerous spot
shall be accompanied by at least one other employee,

n) When a job not requiring any particular
ability or undue exertion is available, preference shall
be given to old employees of the ‘Company' who are unable

to perform work in their former classification,

ARTICLE NO.11

SAFETY, SANITATION AND HEALTH

a) The 'Company' shall make reasonable pro-
visions for the safety, sanitation and health of its em-
Ployees at the plant,

b) Protective devices and other equipment
for the purpose of protecting employees from injury shall
be provided by the 'Company!',

¢) It is mutually agreed that both parties
hereto will cooperate to the fullest possible extent to-
wards a prevention of accidents and the promotion of safety
and health,

d) All operating machinery and equipment will
be inspected periodically by a proper officer of the 'Com-
pany',

e) All staging required to be constructed in

dangerous places shall be constructed under the direct su-

pervision of a competent stager; or in the case of slung

staging,a rigger.
f) The 'Company! undertakes to look into the
working conditions of the furnace men in order to improve

same if possible,




=17

ARTICLE NO,12

PAYMENT ON LEAVING SERVICE

Any employee being laid off or quitting of his
own volition shall receive all wages and persomél property
when leaving the job provided he has his toél clearance.

Any employee discharged for cause, shall re-

celve all his wages and persona} property within 24 hours,

provided he has hds tool clearance, on legal hours.

ARTICLE NO,13

POSTING _NQTICES

The 'Union' shall have the right to post on
notice boards provided on the property of the 'Company'
notices of meetings and such other notices as may be appro-

ved by the Personnel Manager or his representative,

ARTICLE NO,14

A) The 'Company' undertakes to instruct its
Superintendents, foremen, officials and employees to take

no steps to dissuade employees from becoming members of

the 'Union' ., No employee shall be discharged or discri-

minated against for the reason that he is a member of the
'Union',

B) Any employee, who, during working hours
in the yard, discriminates against another employee for
the reason that he is a member of the 'Union',will be
disciplined by the 'Company' , and conversely, any employee
being, a member of the 'Union' who discriminates against
another emplogee for the reason that the latter is not a

member of the 'Union' will be disciplined by the 'Company'.
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ARTICLE NO,15

Insofar as any of the matters in this agree-
ment are within the jurisdiction of the Quebec Labour
Relations Board this agreement is made subject to direction
from time to time by the Board and no proviasion of this
agreement shall be deemed to authorize or approve any act
or action by either of the parties hereto which is illegal
or contrary to the directions of the Quebec Labour Rela-

tions Act,

ARTICLE NO.16

PERIODICAL CONFERENCES

With the object of maintaining harmonious
relations between the two parties, it is agreed that the
representatives of the 'Company', and the Emplayees IGrie-
vance Committee or Executive Committee will confer periodic-
ally for the purpose of adjusting any problem that may
arise under this agreement, or for the purpose of negotia-
ting amendments to this agreement, or -for the purpose of
dealing with any dcases of mis-application, non-application
or interpretation of this agreement or for anything that

could not have been foreseen,

ARTICLE NO,17

EXPIRATION OF AGREEMENT 3

This agreement shall become effective on the

1st day of March 1948, and shall remain in effect until the

28th day of February 1949.
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ARTICLE NO,18

OBLIGAT IONS

All provisions and terms of this Agreement
are hereby mutually agreed to, by and between the DAVIE
SHIPBUILDING AND REPAIRING COMPANY LIMITED, and all members
of the respective craft unions affiliated to the INTEK-
NATIONAL UNIONS, signatories to this agreement, and signed
by the representatives of the parties hereto who have
been duly authorized to execute the same on behalf of
the DAVIE SHIPBUILDING AND REPAIRING COMPANY LIMITED and
on behalf of the INTERNATIONAL UNIONS, signatories to

this agreement, respectively,

The fulfilment of this agreement and that of
any subsequent joint agreements entered into shall be
fully observed by the Officiers and Members of the 'Union!
and by the 'Company' , and it is their duty to see that
all such sgreements are carried out both in the latter

and the epirit.

SIGNED ON BEHALF OF THE INTERNATIONAL UNIONS,
signatories to this agreement,
RENE WALSH, D, R, (unreadable) Charles E, Pajuet

Internation Brotherhood of Boiler-Makers,
Iron Ship Buildérs and Helpers of American.

Gregoire Boutin J,M, Landriault
United Brotherhood of Carpenters and Joiners
of America.

ByP, Belleau, P,R, Francois Couillard
International Association of Machinists,




Hugh Lafleur Roland Rousseau
nternational Brotherhood Bngiectrical
Workers of North America.

J.Arthur Trudel
International Moulders and Foundry
Workers Union of North America .

Wilfrid Poulin
International Brotherhood of Blacksmith,
Drop Forgers and Helpers of North America.

J,E, lLaliberté Gérard Poulin

United Association of Journeymen and Appren-
tices of the Plumbing and Pipe Fitting of
U:3.. and Canada,

P.O. GAUDREAU
Brotherhood of Painters and decoratérs
of North America.

Emile Nadeau
nternational Association of Sheet
tal Workers.

Joseph Boucher J,M, Landriault
American Federation of Labor, Federal
fjnion of Shipyards Workers and General
Laborers,

SIGNED ON BEHALF OF DAVIE SHIPBUILDING &
REPATHING COMPANY LIMITED.

R.B, Thomson
Vice-President.

)

General Superintendent.

P, Bartleman
Personnel Manager,
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THIS AGHEE.ENT daled the f'irst y of
Deceaver 1947, entered Into between the JaVIE SiIPBUILL-
DING & RUVAIRING CLolaRY, LIAITED, (hereinafter ref rred
Lo 55 the "Coapany') or its successors and THE INTER-
‘wTIONAL UNIOMS, sl natories to this reeicnt, (herci-

nafter referred to =8 the "UrIN'),

(I1ICLE NO, 1

I,ia. ;!i.':L. il D !b':cua I'l.[ ﬂ\‘ :

a) It 4s the intent and purpose of the
Partles hercto that this o reement will .roaote :nd im-
prove induatrisl and economie relatlorn-hiips between Lhe
‘Company" and its employees and to set forth the basie

reanent covering hours of vork ard conditions of camploy-

wrt to be observed by the parties hereto,

b) The 'Cowpany' rocognizes the "Union! as
the sole colleetive burg.ining agency for the employees
of the "Company",

¢) The “Company™ yrees that durirg the 1ife
ol this ayreeasent it will nol recognize any bargaining
agency olher than "[he Internctional Unions, sipnatorie:
to this asreewent,

d) The 'Coupany' . rees Lo deduct from the
pay of its employees their 'Union! dues, after it hasg
recoived (rom the 'Union' si;ned cutioriz tion {ronm
Lthe ea loyees to do so, This sicll apply to 21l eaployee
who ure aeabers of their respeotive Unions ot the signing
of thls contract, and to those who become members in
the future, The amount to be ueducted shall be that

fixed in the signed -uthorization, This clause shall




e dur. tion { the conir -ct..

e) The %Coa .ny' recoseerds .l 11 ius

eaployees Join thelr row wotive Unions, signatorles to

this o reenent,

[l.@ tern 'eaployee' ' used in thls

cree ©nt shol pply to o211 eaployees of the "Coaany”

¥ Lin: hivher 1 nk » or any gunlaried or

coni{identinl employees,

It i1s ayreed that »n employee sholl be

confideniinl em '.raj'-'»-'. Jhot

: a
1) does workof conildentil: 1 noture.

wvke resortns
s or cortifics
other employ=e

¢ss to inforasstlon whieh 1s
villeble on request to the pu
ybther emloyees,
siom Lo certifly Lo or on
the 'Coa any! rilevdlare
ilsnosed of or renuered to
e 'Comw any' to or by peraons
n eaployeos,

ain ol the ‘'Coapany'.

Charve honds and ssalat Lt=foresn shall

covered by this oproe.sont,

b) A teaporory cl iirects

cerviscs Lthe work ol others tho wy or oy 1 'L,

ork hima 17, n the nature of the Jjob, shall

i{lerentlal over " slo

rnds in 5. @ trades.

receive

trade rotes




a) The enageasent of the plant ond the di-
rectlon of the working forces including the right to hire
and dilseharge, is vested in the 'Company' .however, slould
the 'Union' be of o inion that the suspension , layolf or
dischorge of any worker covered by tnis opgreement has
been unjustifiable the 'nlon' wy bring the atter belore
the 'Coupany' aana eaont for Lurt.er investiy tion,

b) ‘ia em loyeen celocted by the 'Union!
for any 'Union' position which requir s thea to lecve the
eaploy of the 'Coapany' will be glven leave of abuence
the urutlon of such appointicnts or of holding of 'Union!
oi'l'ice and the standing ol ~uch em.loyees will ve conti-
nued as if during the period of holding such 'Upion' of-
fice they were still working for the Coum any, Upon the
oe<pir:tion of such 'Union' duties, such omployeecs will
ve iven em loyewt at the . ant in their classification
nd uoon Lhelr .londforhﬁa ;8anding provided such position

is then av:1ilable,

a) The 'Unlon' agrees thatl for the
ol this contracet no de . nd

. .e by the 'Union' .

t.is agreed tiwt wiere an employee is

81, ned teaorarily nol cxceeding seven days Lo perflora

fork in a classilication Yiry a lower rate Lhan his

o/n , Le 8 wall be




6) Any employee perforaing work in a higher
r ted classific tion than his own shall receive the hi h-
er rute of pay widlle occupying the sald hi her r:ted po-
sition where r.cticable, Seniority and ability shall .e
considered U iore sssi ning mern to those positlions,

d) ‘/hen pructicuble, the 'J:ion' shall e

=

advised of the contem latcd changes,

UL ICLE NO, 5.

?n»l-.iIh -1‘;:

4) Men per{orming wh.t is reco;nlzed in the
Industry as airty work whall recelve Llie and a quarter
shile so employed,

b) In the event of difference of o irion
arisin; rep:rdirg dirty vori, the amatter sncll be declded
by rel rence to the yriev nce procedures sct out in this
a;reeaent but no interruption of such work shall ocecur

onding the decision on the (uestion subaitted,

¢) It isunderstood tnet the tera 'dirty
jork! wlll nol apply to ships undor construetion but will
on y apply to the re alriryg of ships,

d) Wwhén .ny udliTiculty ariscs regarding Lhe
n:ture of the work  erforacd and In order to facllil Le
the disposal of sueh controverslial dirty work cas.s, a
ropresentative of the 'Coapany' and a repreccritotive of
the 'Union' uay , when Lhey sce [lit, vislt the orealses
whore such work 1ls weriorned Lo de.ermine 1ts exact
nature ard to afterwards proceed Lo reach a decision in
accordance with the rule: sel outl in thls ayreeusont .nder

grievince procedurcs, liowevir, it is umderstood Lhat the
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interprot tion to be  iven Lo dirty work shall be the
pame s Lhot usuelly ivin to auch work and the sawme
standards shall apply.

n) A declislion reiched re; arding dirty work

in :ccordance with par:. raph d) shall ve finul ond bind-

ing,

a) The rejular Jorking d 'y s.orting and
judt .1 g tdime for sirgle shift vork, wshall be anywhere
betwecen 7 hrs, A.M, nd 6 hes I'.A, with aeal perloa 12
hrs noon to 1 hr, P.M4. «rnd shall be fixed at 8, hours,

h) When rnipht if't is worked the houra o
starting ard gquittirg shall e vetween 6 p.m, ond 7 a.m,

shall o L the diccretion of the '"Coapuny' but ro less

than eignt hours ond a half nd ill be id ¢ the r tLe

of tine ..nd one ei ht ba:le wipe r te.

@) In cos 8 of eueryency, when wn .re ro-

uested to work tirough thelr re ular lunch eriod , they

i1l e ;iven Lheir lunch werlod s soon as posaible a -
ter the eer ency has pascoed,

d) The "Coa, «ny" shall avold overtiame vork
Jhen ru'.-ct-icl ile,

e) Any work over cight hours and 4 holf
in any one day shall be pudd lor at the rule of tiae
- & half , except vhere Jouole tiua 1s ~ayable proviied t!
ot

if overtise does not cxeeed

id for =t ctroicht tiae,

ifleen minu 8, it shncll ve

it
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f) Any work periormed on Sundays or on the
Lauscul te Conception uny, Deceuber Bth, shall be padd for
L the rate of double time,

g) A1l employces who have been in the s Loy
of the 'Coupany' for a1t least a year since 1939, «nd who
are =1ill in the eaploy of the 'Couwpany' on Decembver 23rd,
shall be paid for Christaas day and New Yeir's ay, and
shall not be required to work,

h) The 'Coampany' a,rees to give to its
eaployees holidays with ay, the terms, conditicns of
+hich shall be the objJect of « apecilal agreeuwont between
the parties, but as (ar as practicuble shall {ollow the
va4e patron as that ollow-d irn foruer years,

1) As fur us vracticable, excessive over-
tlue snall be :volded. iihen overtise is worked it shall .
be disiributed as evonly as possibvle aa ng the employees

capable of doing the work required, taployees Jesiring
overtiame wlll be given preference where praceticuble, Any
eaployee who nas worked four hours overtime on one ay

@aay decline to work for more tham two hours overtime on

the next dey il he informe the foreuan before leaving
his regular shift,

J) Time worked by sen called out on emer-
#Zency jobs «t night shall be classcd and pedd {or as
overtiane, Whetever tle tiae worked, such caployees shall
receive t leust Lhe equivulent of four hoaps ' pay At

- etral ut time rates,

k) In the event of .uen being ealled for

work

nd no work available or aen not belng notified

befooe leaving the plant or before leaving home for



work that they are lold off and they return to work on
their next regular =hilt , they shall receive one hour
ay atl straight tiame rateas,

1) Sundays =nd le; 1 holidays shall be con-
sldered as the 24 houre elapslng between aldnight and
aidnight.

R) If the necesslty for increased  roductio
r greater efficdency requires the working force to be

organized on a three shift basis, the hours of work to

oe udopted shall be a2 ngreed between the 'Compuny' und
the 'Union',

n) A short si;nal whistle blast will be
Llown ten minute:s préor to the quittirg hour whistle each
lay, » in order to give vaployves an opportunity of clean-
ing up, and a short blast =i,nal whistle will Le blown
Clve minules belore Lhe starting whistle, in order Lo
veralt eaployees to be at Lheir jo promptly al t e atart-
ing whistle time, Employeres will be scverely disciplined

1f this rule 1s not fully observed and in casme of lauxity

in this regard the rule way be withdrawn,

s TICLE NO, 7,

N1OxITYTs

1. Dep rtaengal seniority shall provail,

2 In order to deleraine the seniority rights
of the employees of the Company in lay-offa, reniring,
promotion and demotlnn, the following factors shall vo-

verni senlority, ability, special qualificetions, dis-

cipline, efficiency and absenteeism,

Je dhen due con:ciueration is boing given to thes
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Cactors, the following procedure shall be followed Ly
the 'Company' , ;

a) Lists of the Employees of each dep rtuent,
in nuwerioal order, .hall vbe prepared under the direct
upervision of the Personnal danayer of the Coapany,

b) These lists shall be wmade in accordince
‘ivh the slendards set ‘orth in paragraph 2,

¢) after the completion of said lists, the
Porsonnal Mane, er shall submit some to the 'Unlon' in order
Lo obtain any comacnis or information the 'Union' deems
necess.ry to supply,.

d) These lists rejpared by the erszonnel
Manager or any other liets thereafter correeted or @ aended

following thedr subadssion to Le '"Union' shall in turn

be submitted to the General Superintend.ant of the 'Coapany!

{for approval,

e) The lists thus pre,ared and as approved
by the General superintendent, shail be communic ted to
$he 'Union',

f) If the 'Union' accepts these lists fully
ind completely, it shall Lher by walve any future claias
ior changes thereto,

g€) On the other hand , should the 'Union' = d
the 'Company' fall to ayres fully on the final .raft of
these lists , such partial dissgreeaent shall be deemed to
be a grievance to be deult with thirough the ordinary grie-
vance procedure as zot {orth in thie Aureaagnt.

h) After thewe liuts have been comple Led
and initialed by the 'Union' .nd t.e Company' , the lalter
shall supply the 'Union' .ith coples of sane 1nrzheir

final forn,
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A Therealter liy-o s, rehidring, rosotion und
deaotion of em.loyees shull be made strictly ard autoan -
tically in accordance with these 1ist following the ruae-
ric:l order whercby they vwerc aade,

The 'Unlon' shsll be =ntitled to obtein froa
the 'Coa any' The necess.iry infora:tion tc cheek un on the
sonlority of its wabers.

The departure of an eaployee [roam the 'Coa-
any! , for any resson whitsoever shall be ianedi tely ro-
orted to the 'Union' oy the Personnel Departaent,

e ‘hen om 13 dlachar; ed
wany'! shall
ly 1t with the c u
“hen reliiring aen, a re ulsiti
Lhe foreaan ol each depurtaent, in duplic le, and handed
the Genersl Superirtenient for prova
‘hen = proved, tie naae or Lhe
ioyees to be rehired , shall be forwarded to the 'Union!

Oy vhe Pergo:rrel Hdana 4 3 ioya belore the aen are re-

\lros, such delay to atert fr u the reculsiti n 1:de Ly the

rian of each dep.rt ent,
The three luys' nolice
not ap ly to r ir work,

If an waployee f:i13 to report when he ig

delay of
[ter belr «l1led by the

whould the rties to this Apreeient winh
froa the provisions »f irticle 7, they aay
ayreenent,

The seniority lists shall be posted in e

rteent,
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WHTICLE EQ. 8B,

a) should dilference arlce between Lhe
'Company' and the 'Unlor ' or any BXRKWEX of Its aeabers oa-
ployed by the 'Coapuny' us to the mecning znd applicalinn
the provisions of this : reeuent, or should any oth:r
disputes arise in either of the plantas of the 'Company!’
therc shall be no suspension of work on account of such
iiff'erence, but an eurncst «"Tort shall be nale to actile
the saae in the [ollowing uanner,

b) The 'Union' shall appoint # Departuental
iricvance Coamittee of Three, and the personnel of such
Comsaittee shall froa tise to tiae, as chinges in the
asy occur, be coaaunic ted to the 'Company' in writing,

¢) a4ll yrisvances shall in the first instlance

taken up with the foreaan directly concerned, The [ore-
ain concerned shall comaunic:ite hls decisglon to the cm-
ployee or when the grievunce ius been presented Ly
of the grievance coaaltiee, to such aeabors of the griev.nce
comuittee with the cast poesible delay after the

"

subalssion of the gricv nce,

d) Falling adjusteent or settlesent, the anl-
Ler -Lall thenm be taken up by Lhe Grlevince Comaltiee or
a subeconaittee threof, of the Hlant with the Superinton-
dent or uch otier officer as uay be called u.on ¢he

shall render « decision witnlin three days after subal

nd coamunicate the u.ane to the Coamlttee in writing,.

@) Failing adjustuent or settlesent, ti.e

aattcr shall then be ta.er up by tre Grievance C malttoe
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/ith the General Juperintendent of the plant al Lhe next
ensulng repular meeting ~ith him a8 Tercinalter rovided
r¢ the General Superintendent or equivalent oflicer
shall render his decision in writl:pg within {ive days ul-
ter such aeceting,.

f) Yhere practic ble avetings with the Ge-
nerel Superintendent or hils re re entotive, il there is
businees to be transzeted, shall be held twice & aonth
on the day at the tiae agreed  pon subjeect , however, to
the arrangaent of speciel meetings to deal with any ase-
rious or emergency zituatlon,

g) Yritten rotice chall be furnished to the
Gener:l Superintendent f any yrievance at leuast twenly-
{four hours before the time oI weeting at which the grie-
v.nce iz Lo be dealt with,

h) The Gricvince Cowmalttee shall be entitled
to nave present with 1t at any nweeting with the Generzl
uperintendent one other re recscrnt.tive of the 'Union' and
also the caployee or one ol the group of eaployces wliose
grievance or complaint 1s involved,

1) Meetlry or :lLtendance of ucabors - the
Grievince Commnittee with '"Compuny! officials other than

with the Generzl Superintendent shall be on 'Company! tiae

if during their rejular w rking hours,.

J) The authorized repres rtative of the 'Union!
or its business egent ush ll have the authority to nct inae-
tead of the !'Union! repr scntatives on the Crievance Con-
alttee and any decisions reached by the Grievance Coamittes
constituted by repros ntutives of the 'Coapany' and such

suthorized representutives or bLusiness apents of the

'Union' shall be binding,
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k) The business Ajent or a re resentative of
ch craf't shall have cccess to the shipyard »f the 'Coa-
any' Lo transaet any business of the 'Union! reyardin,
labour relations,

1) Any acaber of the 'Unicon' who has a rriee-
vince Lo submlt to the 'Coampany' :hall do 8o in conjunction
with 'n authorized re ro: rtutive of the 'Union! ,liowcver,
the obli; 'tlon shall rest with the 'Union' to inform the
1Company' whether or not an cmployee belongs Lo the 'Union’',
the 'Coapany' assuming no responsibllity in Lhe matter of
deteraining whether such employee is o aember ~f Lhe orsyu-
nizatlon or not when « gricvince 1is subaitted,

m) Fadling -alisCactory sottleaent with the
Genersl Minager , the gricvance or di:pute shall be roferred
to & Uoard of Adjustaent which the parties heroto 7 ree to
s@t up wilhin {ive uayse Such Loard shall consist of thece

weabvrs, one of vhom shall be nemed by the 'Coapany' and

one by the Grievince Cammittcé. The third, who shall be

the Chairaan, shall be selected by the two [irst naaed,
Failing agreement up-n the selection of a chairaan within
the [ive Juy period , the arties hercto ~gree to rejue t
the /ddnister of Labour of the P'rovincial Governaent to
name 3 Chairmanwithin five days.. he Board shall be
convened within five | ys uy the Chairaan selected and
shall rencer 1ts deeision witiin .even d ys ol tLhe hearing
of the case, Sueh decision shall e binding on both partic
horetoe

Should , ¢ autually chosen Chairasn be arrced
upon, the 'Union' and the 'Uoupuny' agree to share e u 1ly

Yhe expenses incurred by =uch Chairaan,
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DLOCH A  CASLS

a) In the event a aember of the 'lUinion' beling
discharged from his employusent from and sfter the uste here-
of , «nd the 'Union' belleves Llial he has been unjustly
dealt with, such ulsc arge shall congtitute a crse arising
under the method of adusting yrievences heroin provided,

b) In the evont that it should be docided un-
der the Lerams of this Agreeseni that anm injustice has been
deult the employce wilh re;i.rd Lo the dlschorge, the
'Company' s1all reinstate such eaployee ard pay full com-

en-ation at the eam loyee's re;ular rate for the time losut,
All asuch c.ses of diich.rge shall be taken up within (5)
(ive days froa the date of dlschsrpge and rosecuted to con-
clusion as repidly as poasibtle,

'u'i'ICI_;}'i ? \J.-!-_g

IORKING COYDILIONS

a) Burnirg out rivels shall be Jore in open
ir wherever possiblc,

b) All hind rivetting shall be done by two
rivetera, one holder=-on and one hesier,

¢) Any employec suffering injury while in the
eaploy of the 'Coapany' ammsl, 1f possible, lawdiately ro=-
port to the First Ald Departaent an: also report to his
departaent on returning to work,

d) Any eaployee being discharged for ilsobeying
the rules of the 'Company' will e pald only up to the tiae

of discharpe,
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e) No eaployee will e pald off until he
sroduces a recelpt of any tools or ejuipaent (the property
of the 'Coampany' ) that hive beoon issued to hin,

f) Employees shall take orders froam Lheir
respective foreaen, siatant foreuan, charge hinds, the
General Superintendent or his assistant, or {roam any one
desi nated by the 'Company',

g) There shall be no discrimination agalinst
any ennloyee belonging to the 'Union',

h) Passer boys will be given an aprortunity
to become le:rners, when worranted by worklng conditions
in the yard,

i) All labourers when their efflciency ware-
rants it vwhen helper's work is available shall “e ;iven the
opportunity to becoue helpers,

J) All helpers when their efficlency wurrants
it .nd vwhen learme &' work 1as available eshall be glven tihi
opportunity to become le¢ rneras,

k) Any mun selected for advancesent and not
proving competent shall ne restored to his loraer occupa-
tion.

1) Vacations with pay will be glven at any
time between Deceamber 23rd 1947 and January 7th 1948, in-

cluslvely,

m) Any employee working in « dangerous snot

shall be accompanied by ot lenct one other eamployee,

n) When a Job not requiring any particular
ability or undue exo tion isg avallable, preference shall
be given to old eamployees of the '@ompany! who .re unavle

to perfora work in their (oraer classification,
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vour LY. SANIT A LLUl  AND

HEATTH
i ,-nn.il:l

a) The 'Co .. any' shall nake re.so able pro-
visions lor the

salely, sanitation and health of its ex-
ployees at the plant,

b) Protective devices and other oyuipaent

for the purpogae of "olecting empioyees ['ron injury shall
e provided by the 'Cou enyt,

e) It is auly lly agreed that both prides
hercto will Cooparite to the fullest possible extent {,-
wards a-rrLVUhtjﬁr of" aceldents and the promotion of oty
and heazlth,

d) 111 Operating machinery and equlipaent 4111
be inapeooted wrlodl ully Uy a proper officer of the 'Cog-

pany',

e) 111

sbaglng required to be constructed in
dangerous places shall be construeted under the direet sy
pervisions of a coapetent, st.

5T or 1n the cuse of s8luny

8laging, a rigger,

£) The 'Coapany' undertakes Lo look into t e
working co ditlon ot

the lurnace en in or.er to la rove

caae if posasible,

Wl ICLE NO, 1R

CAYLNT N LEAVING 3ERVIGE

A0y employee being 1:1d oL or quitting of his
own volition %hull receive all v pes and personal  _roerty
whan leaving the Job provided he hLag iids tool clesranc: .
ARy eaployee disch rged for ciuse, shall




recelve all his wages and pe: ronal property within 2/

‘1-

houre, provided he has his tool clearance, on legal hours,

UL IGLE NO, i3

PUSTING NOTICE

fhe 'Unlon' shull hove the right Lo vost on
rotice boards provided on the property of the 'Coapany!
notices of meetings :nd such other notices us uay be appro-

ved by the Personnel ilans er or iis reprezent Live,

A

&) The 'Coapany' undertakes to instruct iis
JUpfrihLvhuﬂhla, forcuer, officlals and eaployees to take
no steps to dissuade cmployces from becoming emb rs of
the 'Union' , No am loyce shall be diseharged or discri.i-

naled apuinst for the resson that he is s .aeaber of the

*Union’,

b) any employve, who, during working hours
in the yard, discriain:tes apainst another ea,loyee for
the r«ason Lhut he iz waber of the 'Union' , will be
diseiplinred by the 'Coa any! » and conversely, any ea loy:e
belng a ember of the 'Union' who dlecriminates apainst
another ea;loyce for the re.son that the latter 1s not a

aeabcr of the 'Union' will he di. ciplined by the 'Com any',

:\IIL4 .L'; i "' 1‘2

Insofar as any of the aatters in this 4, ree-
aent are within the jurisdiction of the waebee Labour

Relations Board this s;reesent is aude subject to lirec-

tion froa tiuze to ti.e by the Bo .rd and no provision of

this
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0 reeaent shall be deened to zuthorize or approve any aet
or aetlon by elther of the parties hereto whloh 1s 1l1leyul
or cortrary Lo the dircetions of the <uebee Labour Rela-

tions act,

CUIGIE 10, 36

P RIODICAL  CONFLiL NCES 4

4ith the object of maint ining h raonious

relation: between the two p. rties, 1t ls a reed that the
rejrescntitives of the 'Company' , ard t e'Ea loyccs' Grie-
vonce Coaadttce or Uxecutive Coanlitce will ‘onfer jeriodi-
cslly for the purposa of @djusting any problea thut aay
arise under this a, ree @nt, or for the purpose of ne oLii-
Ling nuendawents to thia (reeaent, or for the pur.ose of
iex1ing with any cuces of alge pplication, noneapplication
or interpret tion of this syreeient or For anythin; that

could not have been lorescen,

RiICLE NOZ 17

SXELCCION  OF  AGREE.ENT :

This 2. reesent shall become oflectiv. on the
1lst d.y of December .nd sh 11 reanin in eiTect until the

‘9th of February 1948,

RIICLE WO, 18

All provision: d teras of this 4 [reoaent
are hereby mtually agreed to, by and between the DuvI
SHILPSUILUI'G & REFPALLL'G COM! JNY LIAITED and all seasbors
of the respective cr-i't inions aflfiliated to t e INT“R¥NA=

LIONAL UMIONS, signatorics to this asreeaent , a d s4, ned

N i R AR e
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by Lhe represent Lives of the parties hereto who hive
been duly suthorized to execute Lhe s ue on behalfl of
the DWW Ik SHIPBUILDING AND WbEPaAIRING COMPANY LIMITLD
ND on behalf of Lhe INTLRI ..IONAL UNIONS, signatories

to this ajreesent, respectively,

The fulfilaent of this spreenent ind that of
any subsequant joint arree.ents entered into chall be
fully observed by the Offici rs and Members of the 'Unlon'
and by the 'Company' , and it i» thelr duty Lo see that
111 such agreeaents are corrisd out both ir the letter

and the spirit,

';Ii'.zr'f';D OF BLHALF b L..}.“ INTLRNATIONAL URLOP ‘9
giynatories to this agrceusnt,

Ch;:.r‘.]_. & E.PI.I uet

Lud cr Jamsrre dend_Jalsh Valle

Joiis Landriault Gré;oire Boutin

frongois Coulllard

Holund lousgeau liugh PotOver L8 E W,

Joe Arthur ITrud 1

110rid Poulin

T

GlutAnD POULIN Joie Laliberté

P, Gaudrea
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Joseph bouchard

u M., Landrisult

SIGNED ON BEHALF Of DAVIE SLIPBIILDIRG &

Uit d’ .I.\.I.-LI Ual: -'Y 'ul xl'_l’.';}.j.

L. 3, Thomson
Jice=!resldent

T.A. Norton

Genera}l Suporintendent




