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DA ) DAY OF

MARCH, 1948, entered into

BETWEEN
THE

DAVIE SHIPBUILDING & REPAIRING

COMPANY LIMITED:

(Rereitiafter referred to as

THE 'COMPANY')

OR

itssuccessors:

<a
AND
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i

THE INTERNATIONAL UNIONS, signa-

tories to this agreement,

e
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i (hereinafter referred to as
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THE UNION")
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THIS AGREEMENT dated the first dayof

March, 1948, entered into between the DAVIE SHIPBUILDING

AND REPAIRING COMPANY, LIMITED, ( hereinafter referred to as

the "Company® ) or its successors and THE INTERNATIONAL

UNIONS, signatories to this agreement , (hereinafter refer-

red to as the "Union" ).

ARTICLENO,1

PREAMBLE AND NITION

a) It is the intent and purpose ef the

Parties hereto that this agreement will promote and im-

prove industrial and economic relationships between the

"Company" end its employees and to set forth the basic

agreement covering hours of work and conditions of employ-

ment to be observed by the parties hereto,

b) The 'Company' recognizes the ‘Union’ as

the sele collective bargaining agency for the employees

of the 'Company*.

0) The 'Company! agrees that during the life

of this agreement it will not recognize any bargaining

agency other than ‘The International Unioms, signatories

to this agreenent',

d) The 'Company' agrees to deduct from the

pay of its employees their ‘Union’ dues,after it has

received from the 'Union' a signed authorisation from

the employees to do so, This shall apply to all employees

who are members of their respective Unions at the signing

of this contract, and to those who become members in

the future, The amount to be deducted shall be that fixed

in the signed authorization. This clause shall
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remain for the duration of the contract.

e) The ‘Company’ recomaands that all its

eaployees join their respective Unions, signatories to

this agreement,

ARTICLE NO, 2.

EMPLOYEE:

a) THe term ‘employee! as used in this

agreement shall apply to all employees of the Company’ excepting

persons of higher rank , or any salaried or confidential

employees,

It is agreed that an employee shall be classed

as a confidential employee whos

1) Does work of a confidential nature.

11) has occasion to make reports of the
work of employees or certifies to the
hours worked by other employees.

114) has access to information which is
not available on request to the pu-
blic or other employees,

iv) has occasion to certify to or on
behalf of the 'Company', particulars
of goods disposed of or rendered to
or by the ‘Company’ to or by persons
other then employees,

v) is a foremen of the ‘Company! j

Charge hands and assistant-foremen shall

be covered by this agreement,

b) À temporary charge hand who directs and

‘supervises the work of others and who may or may not

work himself, depending upon the nature of the job, shall

receive while so employed hourly differential over basic

trade rates as paid to other charge hands in same trades,

t

So ak = -
ATSF Fug  3

m
o
t
s “a - ns.

CY TN me
a - F
2 ; + oF

Toes YL 1° 4 ES 5 * = Fe en IRA 00 A i wa a LA oh | ;

v Cot re Et ER EP 5 Go ae a Re,5 SWS » 5% BEE gy SL 14 zd

Ras CA. a RE Tr ate, AS ER TTR TELe À meA FRR : oF Lg aan Ce Pr dN
ceo, we BR CreB =,sr a EERETe ETHon AWE Lo

= Le 7



p
e

«3.

ARTICLE NO.3

MANAGEMENT

a) The Management of the plant and the di-

rection of the working forces including the right to hire

and discharge, is vested in the !'Company' . However, should

the 'Union' be of opinion that the suspension, layoff or

discharge of any worker covered by this agreement has

been unjustifiable the 'Union' may bring the matter before

the ‘Company’ management for further investigation,

b) All employees selected by the ‘Union®

for any ‘Union’ position which requires them to leave the

employ of the Company" will be given leave of absence for

the duration of suebh appointments or of holding »ofh 'Union!

office and the standing of such employees will be conti-

nued as if during the period of holding such 'Union' of-

fice they were still working for the 'Company' . Upon the

expiration of such 'Union' duties, such employees will

be given employment at the plant in their classification

and upon their seniority standimg provided such position

is then available.

ARTICLE
RATES OF WAGES

A) It is the intent and purpose of the

parties hereto to reestablish the former differential

of five cents an hour in all classifications between

basic wage rates actually paid in the Montreal Shipyards

and those paid in the 'Company' s' yard, Therefore the

'Company' agrees to grant and the 'Union' agrees to ac-

cept wage increases in order to maintain this differential
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of five cents an hour, effective as from the date of this

contract for its entire duration. The employees of the

‘Company! shall receive five cents less an hour in all

classifications than the employees of the Montreal Ship-

yards,

b) In furtherance to the foregoing, should

other wage increases be granted the employees of the Mon-

treal Shipyards by an arbitration board , similar increases

shall be granted to the employees of the 'Company' ., The

object of this clause is to always maintain the same dif-

ferential of five cents an hour between wages paid by the

Montreal Shipyards and those paid by the ‘Company! $ this

clause shall remain in effect as long as the Montreal

Shipyards continue to operate as major shipbuilding and

ship repairing industries, |

¢) The *Union' undertakes to abide by the

stipulations contained in the two foregoing paragraphe

and shall not apply for any other increases for the dura-

tion of this contract,

d) It is agreed that where an employeeis

assigned temporarily not exceeding seven days to perform

work in a classification paying a lower rate than his

own , he shall be paid his regular rate,

e) Any employee performing work in a higher

rated classification than his own shall receive the high-

or rate of pay while occupying the said higher rated po-

sition whére practicable , Seniority and ability shall be

considered before assigning men to those positions.
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£) When practicable, the 'Union' shall be

advised of the contemplated changes,

ARTICLE NO

DIKTY WORK

a) Men performing what is recognised in the

Industry as dirty work shall receive time and a quarter

while so employed.

b) In the event of difference of opinion

arising regarding dirty work, the matter shall be decided

by reference to the grievance procedures set out in this

agreement but no interruption of such work shall occur

pending the decision on the question submitted.

c) It is understood that the term ‘dirty

work! will not apply to ships under construction but will

only apply to the repairing of ships,

d)When any difficulty arises regarding the

nature of the work performed and in order to facilitate

the disposal of such controversial dirty work cases, a

representative of the ‘Company’ and a representative of

the ‘Union’ may, when they see fit, visit the premises

where such work is performed to determine its exact

nature and to afterwards proceed to reach a decision in

accordance with the rules set out in this agreement under

grievance procedures, However, it is understood that the

interpretation to be given to dirty work shall be the

same as that usually given to such work and the same

standards shall apply.

e) A decision reached regarding dirty work
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in accordance with paragraph d) shall be final and bind-

ing,

ARTICLE NO,6

HOUR BO

a) The regular working day starting and

quitting time for single shift work, shall be anywhere

between 7 hrs A.M, and 6 hrs P.M, with meal period 12

hrs noon to 1 hr P.M, and shall be fixed at 84 hours ,

b) When night shift is worked the hours of

starting and quitting shall be between 6 p.m. and 7 p.m.

shall be at the discretion of the 'Company! but no less

than eight hours and a half and will be paid at the rate

of time and one eight basic wage rate.

c) In cæees ofemergency, vhen men are re-

quested to work through their regular lunch period, they

will be given their lunch period as soon as possible af-

ter the emergency has passed,

d) The 'Company' shall avoid overtime work

when practicable,

@) Any work over eight hours and a half

in any one day shall be paid for at the rate of time and

‘a helf , except where double time is payable provided that

1f overtime does not exceed fifteen minutes, it shall be

paid for at straight time,

f) Any work performed on Sundays and on the

following statutory holidays shall be paid for at the rate

of double time; New Year's day, Epiphany Day, All Saints

day, Christmas Day, St-John the Baptiste day, Labour day,

+
a À



o
e

l
y

=
a
.
a

«
,
A
,

«v
an

il
le
s
a

v
u

.A

ê..
a =.
rw»

4
w
Be
a

 

- 7 =

Immaculate Conception day, Ascension day, Should any of

the said holidays fall on a Sunday, the day observed by

the public shall be treated and paid for as the holiday.

g) All employees who have been in the employ

of the ‘Company! for at least a year since 1939, and who

are still in the employ of the ‘Company’ on December 23rd,

shall be paid for Christmas day and New Year's day , and

shall not be required to work.

h) The 'Company' agrees to give to its

employees holidays with pay, the terms, conditions of

which shall be the object of a specialagreement between

the parties, but as far as practicable shall follow the

same pattern as that followed in former years,

1) As for as practicable, excessive over-

tdme shall be avoided. When overtime is worked it shall

be distributed as evenly as possible among the employees

capable of doing the work required, Employees desiring

overtime will be given preference where practicable, Any

employee who has worked four hours owertime on one day

nay decline to work for more then two hours overtime on

the next day if he informs the foreman before leaving

his regular shift ,

J) Time worked by men called out on emer-

gency febs at night shall be classed and paid for as

overtime, Whatever the time worked, such employees shall

receive at least the equivalent of four hours’ pay at

straight time rates,

k) In the event of men being called for work

and no work available or men not being notified before

leaving the plant or before lseving home for work that

+ y + ; Fa :
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they are laid off and they return to vork on their next

regular shift, they shall receive one hour pay at straight

time rates.

1) Sundays and legal holidays shall be con-

sidered as the 24 hours elapsing between midnight snd

midnight,

A) If the necessity for increased production

or greater efficiency requires the working force to Pe

organized on a three shift basis, the hours of work to

be adopted shall be as agreed between the ‘Company! and

the 'Union!,

n) A short signal whistle blast will be

blown ten minutes prior to the quitting hour whistle each

day, in order to give employees an opportunity of clean-

ing up, and a short blast signal whistle will be blown

five minutes before the starting whistle, in order to

permit employees to be at their job promptly at the start-

ing whistle time. Employees will be severely disciplined

if this rule is not fully observed and in case of laxity

in this regard the rule may be withdrown,

ARTICLE NO,”

SENIORITY}

1, Deparipastal seniority shall prevail,

Le Un order to determine the seniority rights

of the employees of the ‘Company in lay-offs, rehiring,

promotion and demotion, the following factors shall go-

vern; seniority, ability, special qualifications, dis-

cipline, efficiency and absentecisn,

3e When due consideration is being given to these
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factors , the following procedure shall be followed by

the 'Company! ,

a) Lists of the Employees of each department,

in numerical order, shell be prepared under the direct

supervision of the Personnal Manager of the "Company ‘

b) These lists shall be made in accordance

with the standards set gomth in paragraphe 2;

c) After the completion of said lists, the

Personnal Manager shall submit same to the 'Union' in order

to dbtain any comments or information the 'Union' deems

necessary to supply,

d) These lists prepared by the Personnal

Manager or any other. lists thereafter corrected or amended

following their submission to the ‘Union’ shall in turn

be submitted to the General Superintendent of the ‘Company ‘

for approval;

e) The lists thus prepared and as approved

by the General Superintendent, shall be comminicated to

the 'Uniont ,

f) If the 'Union! accepts these lists fully

and completely, it shall thereby waive any future claims

for changes thereto,

g) On the other hand, should the 'Union' and

the !Company' fail to agree fully on the final draft of

these lists, such partial disagreement shall be deemed to

be a grievance to be dealt with through the ordinary grie-

vance procedure as set forth in this Agreement,

h) After these dists have been completed

and initialed by the 'Union! and the { Company ' , the latter

shall supply the 'Union! with copies of same in their

final form,
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be Thereafter lay-offs, rehiring , promotion and

demotion of employees shall be made strictly and automati-

cally in accordance vith these 11984: following the nume-

ricel order whereby they were made,

5. The 'Union! shall be entitled to obtain from

the ‘Company the necessary information to check up on the

seniority of its members,

6. The departure of an employee from the ‘Com-

pany! , for any reason whatsoever shall be immediately re-

ported to the ‘Union’ by the Personnel Department.

7. - When an employee is discharged for cause,

the 'Company' shall immediately advise the 'Union' and sup-

ply it with the cause of the discharge.

8 When rehiring men, a requisition shall be made

by the foreman of each department, in duplicate, and hand-

ed to the General Superintendent for approval,

9, When approved, the name or the names of the

employees to be rehired , shall be forwarded to the 'Uniont

by the Personnel Manager three days before the men are re-

hired , such delay to start from the requisition made by the

foreman of each department,

10, The three drys' notice mentioned in paragraph

9 shall not apply to repair work,

11, If an employee fails to report when he is

called for work he shall automatically loose his seniority

rights, A delay of three days will be given to such

employee to report after being called by the 'Company’.

12, Should the parties to this Agreement wish

to depart from the provisions of Article 7, they may do so

by mutual agreement,
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13, The seniority lists shall be pested in each

department,

14e If a lay-off effecting a number of employees

is contemplated , the 'Company' will discuss with a committee

to be appointed by the 'Union' , the advisability of a re-

duction in the working hours in lieu of a lay-off of men,

However, the final decision will rest with the "'Company'.

TICLE NO 8

GRIEVANCE PROCEDURE:

a) Should difference arise between the

‘Company’ and the ‘Union’ or any of its members employed

by the 'Company' as to the meaning and application of

the provisions of this agreement, or should any other

disputes arise in either of the plants of the 'Company*

there shall be no suspension of work on account of such

difference, but an earnest effort shall be made to settle

the same in the following manner,

b) The 'Union' shall appoint a Departmental

Grievance Committee of three, and the personnel of such

Committee shall from time to time, as changes in the same

may occur, be communicated to the 'Company' in writing;

¢) All grievances shall in the first instance

be taken up with the foreman directly concerned. The fore-

man concerned shall communicate his decision to the im-

ployee or when the grievance has been presented by a member

of the grievance committee, to such members of the grievance

committee with the least possible delay after the submis-

sion of the grievance.

d) Failing adjustuent or settlement , the matter
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shall then be taken up by the Grievance Committee or

a sub-committee thereof, of the plant with the Superin-

tendent or such other officer as may be called upon who

shall render a decision within three days after submission

and communicate the same to the Committee in writing.

e) Failing adjustment or settlement, the

matter shall than be taken up by the Grievance Committee

with the General Superintendent of the plant at the next

ensuing regular meeting with him as hereinafter provided

and the Gen eral Superintendent or equivalent officer

shall render his decision in writing within five days af-

ter such meeting,

f) Where practicable meetings with the General

Superintendent or his representative, if there is

business to be transacted, shall be held twice a month

on the dy at the time agreed upon subject , however, to

the arrangment of special meetings to deal with any se-

rious or emergency situation,

g) Written notice shall be furnished to the

General Superintendent of any grievance at least twenty-

four hours before the time of meeting at which the grie-

vance is to be dealt with.

h) The Grievance Committee shall be entitled

to have present with it at any meeting with the General,

Superintendent one other representative of the "Union! and

also the employee or one of the group of employees whose

grievance or complaint is involved,

1) Meeting or attendance of members of the

Grievance Committee with ‘Company! officials other than

with the General Superintendent shall be on ‘Company! time

if during their regular working hours .
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J) The authorized representative of the ‘Union’

or its business agent shall have the authority to act in-

stead of the 'Union'! representatives on the Grievance Commit-

tee and any decisions reached by the Grievance Committee

constituted by representatives of the 'Company! and such

authorized representatives or business agents of the

"Union! shall be binding,

k) The business Agent or a representative of

each craft shall have access to the shipyard of the !Com-

pany! to transact any businees of the 'Union' regarding

labour relations,

1) Any member of the 'Union' who has a grie-

vance to submit to the 'Company' shall do so in conjunction

with an authorized representative of the 'Union' , However,

the obligation shall rest with the 'Union' to inform the

"Company! whether or not an employee belongs to’ the ‘Union’,

the 'Company! assuming no responsibility in the matter of

determining whether such employee is a member of the orga-

nization or not when a grievance is subaitted.

n) Failing satisfactory settlement with the

General Manager , the grievance or dispute shall be referred

to a Board of Adjustment which the parties hereto agree to

set up within five days. Such borad shall consist of three

membars, one of whem shall be named by the 'Company' and

one by the Grievance Committee. The third , who shall be

the Chairman, shall be selected by the two first named,

Failing agreement upon the selection of a chairaar within

the five day period ,the parties hereto agree to request

the Minister of Labour of the Provincial Government to

name a Chairman within five days. The Board shall be

 

a a aR . Lia 2 PS "sas Lop Le 4 i sag oo CR La REeiAR WTCB. TIT Ldn py gedUS EL #pi aiME æ ruIg ERE
gE4CE $aURSadetlvaleae 3ARTAGBRLES 204=.   

- M À . cave sak. ee ns Pen, US 0x pet it a BJP,ms “Mgr4 CRE : Se en Re Ts
woe UALTESVEETLeateNG RE ar. IER



LE

 

«14 =

convened within five days by the Chairman selected and

shall render its decision within seven days of the hearing

of the case, Such decision shall be binding on both par-

ties hereto,

Should, à mutually chosen Chairman be agreed

upon, the ‘Union !' and the !Company' agree to share equally

the axpenses inourred by such Chairman,

ARTICLE NO, 9

DISCHARGE CASES

A) In the event a member of the 'Union' being

discharged from his employment from and after the date he-

reof, and the !Union! believes that he has been unjustly

dealt with, such discharge shall constitute a dase arising

under the method of adjusting grievances herein provided,

b) In the event that it should be decided un-

der the terms of this Agreement that an injustice has been

dealt the employee with regard to the discharge, the

‘Company’ shall reinstate such employee and pay full com-

pensation at the employee's regular rate for the time lost.

All such cases of discharge shall be taken up within (5)

five days from the date of discharge and prosecuted to con-

clusion as rapidly as possible.

ARTICLE NO,10

WORKING CONDIT JONS

a) Burning out rivets shall be done in open

air wherever possible,

b) All hand rivetting shall be done by two

riveters, one holder-on and one heater,
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6) Any employee suffering injury while in the

employ of the "Company" must, if possible, immediately re-

port to the First Aid Department and also report to his

department on returning to work.

_d) Any employee being discharged for désobeying

the rules of the ‘Company, will be paid only up to the

time of discharge.

¢) No employee will be paid off until he

produces a receipt of any tools or equipment (the property

of the 'Company') that have been issued to hia,

f) Employees shall take orders from their

respective foremen, assistant foreman, charge hands, the

General Superintendent or his assistant, or from any one

designated by the 'Company’.

g) There shall be no discrimination against

any employee belonging to the 'Union',

h) Passer boys will be given an opportunity

to become learners, when warranted by working conditions

in the yard.

1) All labourers whem their afficiency var-

rants it when helper's work is available shall be givan the

opportunity to become helpers.

J) All helpers when their efficiency warrants

it and when learners’ work is available shall be given the

opportunity to become learners.

k) Any man selected for advancement and not

proving competent shall be restored to his former occupa-

tion,

1) Vacations with pay will be given at any

time between December 23rd 1948 and January 7th 1949, in-

clusively,
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B) Any employee working in a dangerous spot
shall be accompanied by at least one other employee.

n) When a job not requiring any particular
ability or undue exertion is available, preference shall
be given to old employees of the ‘Company! who are unable

to perform work in their former classification,

ARTIC 0

SAFE SANITATION AN A

a) The ‘Company’ shall make reasonable pro-
visions for the safety, sanitation and health of its en-
Ployees at the plant,

b) Protective devices and other equipment
for the purpose of Protecting employees from injury shall
be provided by the ‘Company’,

¢) It is mutually agreed that both parties
hereto will Sooperate to the fullest possible extent to-

vards a prevention of accidents and the promotion of safety
and health,

d) All operating machinery and equipment will
be inspected periodically by a proper officer of the 'Com-

pany',

e) All staging required to be constructed in
dangerous places shall be constructed under the direct su-
pervision of a competent stager; or in the case of slung
staging,a rigger.

f) The 'Company! undertakes to look into the
working conditions of the furnace men in order to improve
same if possible,
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ARTICLE NO,12

PAYMENT ON LEAVING SERVICE

Any employee being laid off or quitting of his

own volition shall receive all wages and persobad property

when leaving the job provided he has his todl clearance.

Any employee discharged for cause, shall re-

ceive all his wages and personai property within 24 hours,

provided he has hés tool clearance, on legal hours.

ARTICLE NO,13

POSTING NOTICES

The 'Union' shall have the right to post on

notice boards provided on the property of the 'Company'

notices of meetings and such other notices as may be appro-

ved by the Personnel Manager or his representative,

ARTICLE NO,14

A) The 'Company' undertakes to instruct its

Superintendents, foremen, officials and employees to take

no steps to dissuade employees from becoming members of

the 'Union! . No employee shall be discharged or discri-

minated against for the reason that he is a member of the

‘Union’.

B) Any employee, who, during vorking hours

in the yard, discriminates against another employee for

the reason that he is a member of the ’Union',will be

disciplined by the 'Company' , and conversely, any employee

being, a member of the 'Union' who discriminates against

another employee for the reason that the latter is not a

member of the 'Union' will be disciplined by the 'Company’.
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ARTICLE NO,15

Insofar as any of the matters in this agree-

ment are within the jurisdiction of the Quebec Labour

Relations Board this agresment is made subject to direction

from time to time by the Board and no provision of this

agreement shall be deemed to authorise or approve any act

or action by either of the parties hereto which is illegal

or contrary to the directions of the Quebec Labour Rela-

tions Act,

ARTICLENO.16

PERIODICAL CONFERENCES

With the object of maintaining harmonious

relations between the two parties, it is agreed that the

representatives of the 'Company', and the Empléyees ‘Grie-

vance Committee or Executive Committee will confer periodic-

ally for the purpose of adjusting any problem that may

arise under this agreemsnt, or for the purpose of negotia-

ting amendments to this agreement, or for the purpose of

dealing with any doases of mis-application, non-application

or interpretation of this agreement or for anything that

could not have been foreseen,

ARTICLE NO,17

EXPIRATION OF AGREEMENT 3

This agreement shall become effective on the

1st day of March 1948, and shall remain in effect until the

28th day of February 1949.
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ARTICLE
OBLIGATIONS

All provisions and terms of this Agreement

are hereby mutually agreed to, by and between the DAVIE

SHIPBUILDING AND REPAIRING COMPANY LIMITED, and all members

of the respective craft unions affiliated to the INTEk-

NATIONAL UNIONS, signatories to this agreement, and signed

by the representatives of the parties hereto who have

been duly authorized to execute the same on behalf of

the DAVIE SHIPBUILDING AND REPAIRING COMPANY LIMITED and

on behalf of the INTERNATIONAL UNIONS, signatories to

this agreement, respectively,

The fulfilment of this agreement and that of

any subsequent joint agreements entered into shall be

fully observed by the Officiers and Members of the ‘Union*

and by the ‘Company’ , and it is their duty to see that

all such sgreements are carried out both in the latter

and the spirit.

SIGNED ON BEHALF OF THE INTERNATIONAL UNIONS,

signatories to this agreement,

RENE WALSH, D,R,(unreadable) Charles E, Paquet
Internation Brotherhood of Boiler-Makers,
Iron Ship Buildérg and Helpers of American.

Gregoire Boutin J.M, lLandriault
United Brotherhood of Carpenters and Joiners
of America.

P, Belleau, P,R, François Couillard
International Association of Machinists.
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ugh Lefleur ola oussea
nternational Brotherhood of Electrica

Workers of North America.

t 4

J.Arthur Trudel _

Le International Moulders and Foundry
. Workers Union of North America .

r
k

Wilfrid Poulin
International Brotherhood of Blacksmith,

Drop Forgers and Helpers of North America.

J,E, laliberté Gérard Poulin
United Association of Journeymen and Appren-
tices of the Plumbing and Pipe Fitting of
U:3.. and Canada.

  

  

   

  

  

  

  

 

  

   

  

 

  

 

  

  

P.0. GAUDREAU i
Brotherhood of Painters and decoratérs
of North America.

Emile Nadeau
nternational Association of Sheet
tal Workers.

Joseph Boucher J,M, Lendriault
American Federation of Labor, Federal
inion of Shipyards Workers and General

Laborers.

SIGNED ON BEHALF OF DAVIE SHIPBUILDING &

REPATRING COMPANY LIMITED.

ORgO

Vice-President,

)
General Superintendent.

 

P, Bartleman
Personnel Manager,
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THIS AGHEFÆKT dated the first d.y of

Deceaver 1947, entered into between the JAVIE SHIPBUIL-

DING & REJAIRING Cu.ANY, LIITED, (hereinafter ref. rred

to ss the "Company') or its successors and THE INTER-

NATIONAL UNIONS, signatories to this agreenent, (heroi-

nufter referred to =s the "UNI N!'),

Af , N

AND RECOGNITION 4

 

a) It 1a the intert and purpose of the

Parties hereto that this a-reenent will proaote and im-

prove industrial and economic relationships between Lhe

“Company” and its employees and to ret forth the basic

2,resnent covering hours of work ard conditions of oa:loy-

art to be observed by the parties hereto,

b) The ‘Company’ rocoynizes the "Union' as

the sole colleetive burgaining agency for the employees

of the "Company",

c) The "Company" ..prees that durirg the 14ife

of this ayreeasent it will not recognize any bargaining

agency other than "The International Unions, signatories

to this apreeuent, |

d) The 'Company' uyrees to deduct from the

pay of its employees their !Union' dues, after it has

received from the 'Union' a signed authoriaz.tion froma

the em;loyees to do so. This shall apply to all eaployees

who «re members of their respective Unions at the signing

of this contract, and to those vho become members in

the future, The amount to be deducted shall be that

fixed in the signed authorization. This clause shall
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re ain fur tue dur tion of the contract,

e) The ‘Com, .ny' recoasmnds hat all 1ts

eaployees Join their respective Unions, signatories to

this aresnente

 

an) The tera ‘'eaployee' -s used ir this

sgroe ent sh.1l apply to +11 employees of the "Coa any™

excepting persons of higher runk , or any salaried or

confidential employees.

It is agreed that an employee shall be

Glassed as 5 confidentinl employes whoi

a
1) does workof confidential n:ture.

11) has occ sion to ake reports of the

;ork oi om loyees or coertifics to the

hours ‘>rked by other employees.

111) has coccss to infor ation vhich ls

not avalli.ble on regusst to the ,u-

blie or other uwa:loyses.

iv) has oco sion to vertify to or on
behalf of the "Uoaany*' ,'erticoulure

of goods dlsjosed of or renuered to
or by tie 'Coa any' ts or by persons
otlier than euloyuvese

v) Is + foreuan of the ‘'Coapany’'.

Churge h.-nds and essiatanteforeuan shall

be covered by this nyreaent.

5) à teæapor.ry charge hand who ilrects nd

supervises the work of others and vho say or ay nol

york hims-1f, deperdins uson the nature of the job, shall

receive while 50 emloyed hourly differontlal over bh alc

trode rites 8 pald to other charge hands in sq ww trades,
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a) Tie sanage.uont of the plunt and the Ji-

reotlon of the working forces including the right to hire

and discharge, is vested in the 'Coapany! .liowever, should

the 'Union' be of o inion thut the suspension , layo!f or

discharge of any worker covered by this «greenent has

boen unjustifiable the 'Union' .ay bring the .autter before

the 'Coupany'! .aana,e.iont for l'urt.er investiy.tlon,

b) #i. en; loyess selocted by the ‘Union!

for any 'Union! position which requir. s thea to lecve the

eaploy of the 'Coapany' will be given leave of abuence L'or

the .urution of such appointi nts or of holding of 'Union!

office and the standing of such emsloyees will be conti-

nued as if during the period of holding such 'Union' of-

fice they were still working l'or the Courany, Upon the

expiration of such 'Uninn' duties, such employees will

be given em,loyewrt at the ..ant in their classification

and upon their senorfity standing provided auch position

is then av:ilable,

 

ptits OF WauO8

a) The 'Union' agrees that for the dur. Lion

ol tide contract no de..nd for Ww:e increases soall ve

x. © by the ‘Union! ,

b) It,is agreed tiuct w.ere an employee is

arsl,ned teaporarily not exceeding seven days Lo perfora

work in a classification payin: a lower rate than his

own , be shall be psid his reular rate,

r
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6) Any eaployse performing work in a higher

r :ted classific.tion than his own shall receive the hih-

er rate of pay while occupying the said higher r.ited po-

sition where raoticuble, Seniority and ability shall ve

considered be iore assi,ning men to those positions,

d) hen practicable, the ‘.j: lor' shall re
”

advised of the contem;latcd changes,

AdTICLE NO, 5,

A) Men performing what is recosnlzed in the

Industry as uirty work whall receive ti.e and a (uarter

while so employed.

b) In the event of difference of opinion

arisinz reyurding dirty vork, the aatter snall be decided

by ref.rence to the çriev nce procedures act out in this

a:reeaent but no interruption of such work shall ocour

sending the decision on the juestion submitted.

c) Ib isunderstood tnat the tera 'dirty

work! will not apply to ships under construction but will

on y apply to the reairirg of .hips,

d) When .ny difficulty arises regarding Lhe

nature of the work .erfor.aed and Jn order to facilil Le

the disposal of such controversial dirty work cas.«s, a

ropresentative of the 'Coapany' and a representative of

the 'Union' uay , when they see fit, visit the proalses

whore such work is performed to deieraine its exact

nature ard to afterwards proceed to reach a decision in

accordance with the rulos set out in this ayreeuwnt under

grievance procedures. liowvever, it is umderstood that the
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‘ interprot. tion to be ,iven to dirty work shall be the

4
x same ‘» Lhit usually ;1v n to such work and the same ¢

, standards shall apply. i
;

: e) A decision reached rejarding dirty work

" in :ccordarce with par. “raph d) shall ve firul nd bind-

ing.

HOURS UF _LABQURE

a) The re-ular sorkins d'y s.-rting and

quit.lig time for sirgle shift work, shall be anyshere

between 7 hres, A.M, and 6 hrs !.4 with aeal perioa 12

hrs noon to 1 hr, FP.4. :rd shall be fixed at 8 hours,

b) When niyht zHitft is worked the hours of

starting ard quitti g shall oc uctwoen 6 p.m, and 7 a.a.

shall de .t the dicaretion of the 'Coapuny! but ro luss

than eit hours .rd a half nd +111 be id t the r tLe

of tise .nd ore eiht ba.lc wire r te.

¢) In cox 8 of ewrzency, when ann sre re-

quested to work t-rou;h tucir reular lunch ecriod , they

will +e ;iven thelr lunch ‘eriocd «na soon aa posaible a -

ter the eusr;ency has ,as=:od,

d) The "Cou;iany" shall avoid overtiae work

when practicable,

e) Any Jork over cight hours and u h 1f

in any one day shall de paîd l'or at the rule of tine ard

- à half , except where Jouole tims is ‘ayable proviied that

if overtime does not exceed fifteen minui- as, it shcll ve

p:.4d for at ctrualçht tlne.

flaAShRFINe Oh 8 ganI atayDEERPE

         



f) Any work perioræod on Sundays or on the

lmmacul te Conception duy, Deceuber Bth, shall be paid for

at the rate of double time,

g) All employues who have been in the aaploy

of the 'Company' for at least a yenr since 1939, and who

are still in the enploy of the 'Company' on Decenber 23rd,

shall bs paid for Christiaas duy and New Year's lay, and

shall not be required to work,

h) The 'Company' ayrees to five to its

1 employees holidays with ‘ay, the terms, conditions of

i hich :hall be the object of u special agressont between

the parties, but as far as practicable shall follow the

sañe patron as that followed in former years,

1) As fur ce oractioable, excessive over-

time shall be :voided. When overtise is worked it shall

be distributed as evonly as possible a3 ng the employees

capable of doing the work required, Employecs Jesiring

overtime will be given preference where prasticuble, Any

employce who has vorked four hours overtime on one ay

@ay decline to work for more than two hours overtime on

the next dey Li he informe the foreuan before leaving

o
A

a
n
a
g

: his regular shift,

J) Time worked by sen called out on emer-

gency jobs at night shall be classedand psid-for us

‘ overtiae, Whetever the tie workod, such employees shall

: receive nt least Lhe equivalent of four hogps' pay At

strai nut tlae rstes,

k) In the event of en being called forÀ

work and no work available or :aen not balng notified

befobe leaving the plant or before leaving home for
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work that they are lcid off and they return to work on

their next regular shift , they shall receive one hour

pay at straight tine rates,

1) Sundays and leg:1l holidays shall be con-

sidered as the 24 hours elapsing betwcen aidnight and

aidnight.

B) If the necessity for increased projuctio

nr greater efficdency requires the working force to be

organised on a three shift basis, the hours of Jork to

be udopted shall be as =greed between the 'Company' und

the 'Union',

n) A short si;nal whistle blast will be

blown ten minutes préor to the quitting hour whistle each

day, » in order to pive va;loyces an opportunity of clean-

ing up, and a short blast si,nal whistle will ue blown

five minutes before the starting whistle, in order to

perait employees to be at their joo promptly at t e stert-

ing whistle tine, Employees will be severely disciplined

1f this rule 1a not fully observed and in case of luxity

| in this regard the rule aay be withdrawn,

« TICLE MO, 7,

>NIORIT  

F 1. Deprtaengal seniority shall provail,

Le In order to deteraine the seniority rights

of the employees of the Company in lay-otfs, roniriny,

promotion and demotion, the following factors shall po-

5 vern: goniority, ability, special qualifications, dis-

; cipline, efficiency and absenteeism,

! 3. When due conziueration is being given to these

\
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factors, the following procedure shall be followed by
“

the 'Company! .

| a) Lists of the Employees of each departaent,

in numerical order, :hall be prepared under the direct

supervision of the Personnal anager of the Company.

b) These lists shall be .aade in accordance

with the stendards set ‘orth in paragraph 2,

6) after the completion of said lists, the

Pursonnal Mana,er nhall submit same to the 'Union' in order

to obtain any comacnts or information the Union’ deens

necess.ry to supply.

d) These lists :repared by the Personnel

Manager or any other lists thereafter corrected or a-sonded

following their subuission to tie 'Union' shall in turn

be submitted to the General Superintendsant of the 'Coupany!

for approval,

e) The lists thus prepared and as approved

by the General Superintendent, shall be commmnicnted to

$he 'Union',

f) If the 'Union' accepts these lists fully

and completely, it shall thersby waive any future claims

for changes thereto.

E) On the other hand , should the "Union! « d
the 'Company' fail to agree fully on the final .raft of

these lists , such partial disagreeaent shall 5e deoned to

be a grievance to be deult with through the ordinary grie-

vance procedure as sot forth in this Agreeaent,

h) After these lists have been completed

and initialed by the 'Union' ond the Company! , the latter
s

shall suppdy the 'Union®’ with coples of sane in their

final fora,
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be Thereaftor lay-offs, rehiring, prosotion and

de notion of excloyees shall be made strictly ard autos -

tically 1n accordance with those lists following the ruae-

rical order whereby they verc uade,

De The ‘Union’ shell be entitled Lo obtain froa

the 'Coa .any' The necessary Infora:tion to cheek up on the

scnlority of its acabers.

6. The departure of an eaployee {roa the "Una

pany! , for iny resson vh:tsoever shall be iasediately ro-

ported to the 'Union' oy the Personnel Depart aent,

7. When :n omloyec 13 dischar;ed for Cause,

the 'Coapany! shall lusedi+Lely advise the 'Union' and sue

ply 1t vith the c u«e oï the 4ischarge,

8. “hon reliring agen, a re ulsition shill Le nide

by the f{oreaan oi each depurt wert, in duplicite, and handed

to the General Superirtcnient for approval,

9 dhen approved, the naze or the n°as of the

eaploysua to be rehbired , shall he forwarued to tie ‘Union’

by the Pergo:rel dana, or t.ree d:ys before the an are res

hire. such delay to nlart fr:a the renuisitin aude by the

foruvaan of each depurt went,

10, The three Juys' notice wntioned in peragrach

9 shell not aply to reir work,

ile If an saployee f:1i1s to report when he ia

called tor work he shall uto mticully loose lis sortority

rijhtse à delay of thrse . ys sill he éiven to such ouployec

to re, ort after bein, c¢.:lled by the 'Coapcny!,

12, Should the serties to this Agree sent wish

Lo uepart froa the provisions of Article 7, they ay io so

by autual ayreenent.

13, The seniority lists shall be posted in ech

departaent.
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Ë a) Should difference arlse between the

: 'Comjany! and the 'Unlor' or any MUWIMK of its aeabers oa-

i ployed by the 'Coapany' us to the meaning and application of

& the provisions of this i.reeuent, or should any other

; disputes urise in either of the plants of the 'Company!

; there shall be no suspension of work on account of such

À difference, but an eurnest : fort shall be asie Lo sottle

; the sane in the following .uanner,

b) The 'Union' shall appoint a Departuental

Gricvance Committee of Three, and the personnel ol such

Coaalttee shall froma tise to tise, as cCh>nyes in the nano

auy occur, be coaaunic ted to the 'Company' in writing,

¢) all grievances shall in the first instance

be taken up with the fore.aan directly conoerned, The loro-

«in concerned shall comaunic«te his decision to tiie en-

ployee or when the grievance has been presented Ly a .asaver

of the grievance counittee, to such aesbeors of the griev..nce

coanittee with the least possible delay after the

subaission of the gricv. noe,

d) Pailing adjustasent or settle wnt, the nat-

ter shall then be taken uy» by the Grievance Comalttee or

a subecomnaittee threof, of the plant with the Superinton-

dent or uch otuer officer as uay be called u.on the

shall render u decision within three days after subalssion

«nd couaunicate the sun to tie Conalttee in writing.

e) Failing adjustuent or settlenent, tie

aattcr shall then be ti.er up, by tre Grievance C.maittce

posSEAPRTaIwa= x,° F3 scM >PRYTEASE eSBOSSONORADeRIELRPER aRP, EoSTRke pt
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dith the General Superintendent of the plant av the next

ensuing rezular meeting -ith him cs hercinalter >rovided

:rd the General Superintendent or equivalent officer

shall render his decision in writirg within five days al-

ter such .seeting,

f) Where practic..ble awetings with the Ge-

ncrel Superintendent or his re re entative, 1f there is

business to be transacted, shall be held twice . wonth

on the day at the tine agreed .pon aubjest , however, to

the arrangaent of special meetings to deal with any se-

rious or emergency situation.

@) written notice chall be furnished to the

General Superintendent f any grievance at loist twenty-

four hours before the time of meeting at which the grie-

v.nce iz Lo be dealt with,

h) The Gricvance Comaittee shall be entitled

to have present with it at any neeting +ith the General

superintendent one othor rercacnt.tive of the ‘Union’ and

also the caployee or one of the group of eaployees whose

grievance or complairt ls involved,

1) Moetirg or attendance of mnhcrs :f the

Grievince Coanittee with 'Compauny! officials other than

with the General Superintendent shall he on 'Coapany! tia

if during their reyular w:rking hours,

J) The authorized reproscrtative of the 'Union!

Or its business agent uh:11 have the authority to act ina-

toad of the 'Union'! repr: sentatives on the Grievance Conm-

aÎîttes and any decisions reache: by the Grievance Coamittee

constituted by reprcs.ntutives of the 'Coapany' and such

authorized representutives or businoss agents of the

‘Union! shall be binding,

’ * - > . > _ Le oF
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k) The business Agent or a reresuntative of

each craft shall have access to the shipyard of the 'Con-

pany' to transact any business of the Union’ reyardin,

labour relations,

1) Any acaber of the ‘Union’ vho has a prie-

vance to subait to the 'Coapany' shall do so in conjunction

with in authorised rero:rtutive of the 'Union! ,However,

the obli;ation shall rest with the 'Union'! to inform the

‘Company’ whether or not an cmployee belongs to the ‘Union’,

the 'Coapany' assuming no responsibility in the matter of

deteruining whether such employee is a nember nf the orys-

nization or not when « griuvance is subaitted,

m) Failing :atistactory settlement with the

General M«nayer , the griovance or dispute shall be referred

to & Uoard of Adjustaont which the parties hereto anyree to

set up within five dayse Such board shall consist of thpce

ae.abers, one of whom shall be named by the 'Company' and

one by the Grievance Coanittos. The third, who shall be

the Chairaan, shall be selected by the two [irst nuoed,

Failing agreement upon the selection of a chairman within

the five day period , the arties hereto agree to request

the Minister of Labour of the Provincial Governaont to

nage a Chairmanwithih five days.. "he Bourd shall be

convened within five : ys by the Chairnan selected and

shall rencer Îtu decision within :even d.ya of the hearing

of the case, Such decision shall .e binding on both parties

hereto,

Should , a autually chosen Chair.san be agreed

upon, the ‘Union’ and the 'Coujuny' agree to share e ually

Yhe expenses incurred by such Chair.aan,
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SGUAKGE GASES

a) In the event a sember of the 'Union' boing

discharged from his employusent from and after the date here-

of , and the 'Union' believes that he has boen unjustly

dealt with, auch iisc arge shall constitute a cause arising

under the method of adjusting grievances hercin provided.

b) In the event that it should be decided un-

der the teras of this Agree.ent that an injustice has been

dealt the employee with regard to the discharge, the

‘Company' s:all reinstate such eaployee ard pay full con-

van:ation at the employee's re;ular rate for the tiue lost,

All such c.ses of disch.rçe ahall be tuken up within (5)

five days froa the date of discharge and ;rosecuted to con-

Glusion as repidly as poasitle,

ARTICLE KO,10

dURKING COD.    

a) Burnirg out rivets shall be dore in open

air wherever possible.

b) All hand rivetting shall be dore by two

rivetera, one holder-on and one heater,

€) Any employee suffering injury while in the

eazloy of the 'Coapany' aust, if possible, ianediately ro-

port to the First Aid Departnent ani also report to his

departaent on returning to work.

d) Any employee being discharged for disobeying

the rules of the ‘Company’ will te paid only up to the tine

of discharye,
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e) No employee will he paid off until he

produces a receipt of any tools or ejuipasent (the property

of the ‘Company! ) that have been issued to hia,

f) Employees shall take orders from their

respective fore.wn, assistant foreuan, charge hands, the

General Juperintemient or his assistant, or from any one

desinated by the 'Company'.

g) There shall he no discrimination againat

any eannloyee belonging to the 'Uniont,

h) Passer boys will be given an apportunity

to become learners, when warranted by vorklng conditions

in the yard,

1) All labourers when their efficiency war-

rants 1% when helper's work 1s available shall be given the

opportunity to beco.us helpers,

3) All helpors when their efficiency warrants

it «nd when learne a' work im available shall be given tlc

opportunity to become le.rnera,

k) Any man selected for advancement and not

proving competent shall ne restored to his forasr occupa-

tion,

1) Vacations with jay will be given at any

time between December 23rd 1947 and January 7th 1948, in-

clusively,

m) Any employee working in n dangerous spot

shall be accompanied by ut lenat one other employee,

n) When a job not requiring any particular

ability or undue exo: tion is avallable, preference shall

be given to old employees of the '@ompany! who ..re unable

to perfora work in their forser classification,



 
a) The’ *Co.pany' shall rake re.soable pro-

visions for the safety, sanitation and health of its en-
ployces at the plante

»b) Protoctive devices and other esuipaent
for the purpose of Tolesting employees frog injury shall
be provided by the "Coupany*,

0) It is aubually agreed that both prties
hercto will Cooperate to the fullest possible extent toe
wards a prevention or acoldents snd the pro.potion of sfoty
and health,

d) all operating machinery and equipuent 4111
be inspected soriodl ully

pany’,

by & proper officer of the "Cage

e) all staging required to be constructed in
dangerous places shall be constructed unde: the direct su-
pervisions of à coupetent stuger; or in the case of slung
staging, a rigger,

£) The 'Coapany' undertakes to lookInto te
working co- dition of the furnace aen in oruer to iaurove
save if possible,

 

Any employeo bedng 114d off op quitting of ni,
own volition shall recelve all v.yes and personal. property
when leaving the Job provided hc Las his tool clesrance .

Any euployee discharged for Causo, shall
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receive all his wages and pe' 5onal property vithin 24

hours, provided he has his tool clearance, on legal hours,

a1JOLIE NO, 13

PUTING NUT ICK  

The Union’ shall have the right Lo post on

notice boards provided on the property of the 'Coapany'

notices of meetings and such other notices as My be appro-

ved by the Personnel ana,er or his represent.tive,

CLE NO, U

a) The 'Coapany' undertakes to instruct its

Superintendents, forcuen, officiuls and eaployees to take

no steps to dissuade employees (rom becoming .seab-rs of

the 'Union® , No aæloyee shall be discharged or discriui-

nited aguinat for the reason that he is a aeaber of the

‘Union’,

b) any employve, who, during working hours

in the yard, discriminates against another eaployee for

the reason that he is à member of the 'Union' » will be

disciplined by the 'Coa any' , and conversely, any em>loy. e

. being a ember of the 'Union' who digeriminatcs against

another employee for the re.son that the latter is not a

aeab.r of the 'Union' will ne disciplined by the 'Comyany’,

ARQ TU LE NO, 15

Insofar as any of the satters in this ayree-

aent are within the jurisdiction of the uebeo Lubour

Relations Board this ayreoeaent is made subject to Jdirec-

tion froa tine Lo tin by the Bosrd and no provision of

this
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ua reenent shall be deened to authorize or approve any act

or action by either of the parties hereto which is 11le4nl

or contrary to the directions of the quebec Labour Hela-

tions Act,

 

dith the object of Raiîntaining h r.aonious

relation: between the two porties, it 1s a;reed that the

re,Tescntutives of the "Conpany' , and t e'Em»loyoca' Grie-

v…noe Comaittce or uxecutive Couaaittce will onfer periodi-

cally for the purpose of anjusting any problea that Bay

arise under this a,reé.sent, or for the purpose of ne;sotin-

Ling auendnents to this ‘treesent, or for the puryose of

de:ling with any cases of ais=application, non=application

or irLerprettion of this aproeent or for anythin; that

could not have been l'oresren,

AR; ICLE N(

“XiTa TI UF AGREE.K!'T;    

This agree sent shall becone eff'ectiv. on the

lst d.y of December and shall remin in elflect until the

29th of February 1948,

ARTICLE NO, 18

All provisions .nd teras of this Ayreo.ent

are hereby mutually agreed to, by and between the DaVL:

SHILPAUILSI'G & sEFal.l'G VOMPAHY LI<ITED and all s0ibors

of the respective croit Unions affiliated to te INT«“RMA=

TIONAL UMIONS, Blgnatorics to this agreedent , a:d si;ned

    



  

by Lhe represent tives of the parties hereto who hive

been duly authorized to execute the sn nn behalf of

the DVI; SHIPLUILDINU AND i0PAIRING COMPANY LIMITED

 

. ND on behalf of the INTER!...IOFAL UNIONS, signatories

to this agroeaent, respectively,

 

 
 

The fulfilaent of this agreement and that of [

any subsequant joint ayree ents entered into shall be {

fully observed by the Offic:rs and Members of the 'Unlon' ‘ |

and by the 'Conpany®’ , and it is their duty Lo see that | ;

all such agreenents are carried out both in the letter |

of and the spirit,

SIGNED OF DLHALF Of TilE INTURNAIIONAL UN [UNS,

signatories to this agrcenent,

harl E uet

i LuduerJaowrre Renévalsh RRs

  

| Ji, Landriault Grézoire Boutin

François Couillard
 

JP, SELL AU

 

 

 

 

 
 

a Ousse liugh PotOver I. KE W,

illfr in

GhitiniD P Jai berté

P, Gaudre
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Kal Kadeu

VeLandriuudteee

SIGNED ON BEHALF OF DAVIE SLIPBILLDING &

RisP.. InING .OMPANY LI4ITED.

L, 3, Thomson

vice-Iresident

T.A. Norton

Genera} Suporintendent

P bi

Personnel Manager.


