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N THE SINGER MANUFACTURING COMPANY

AGREENMESRT

Agreement entered into this 2nd day of December,
betwesn THE SINGER MANUFACTURING COMPANY}having a place of
Business &n the Town of St. Johns,Quebec,(hereinafter
called the Company),party of the First Part, and the
UNITED STEELWORKERS OF AMERICA,Local 3764 (hereinafter
called the Union),party of the Second Part.

ARTICLE 1
Recognition

a) On september 7,1946,the Quebec Labor Belations Board
issued a certificate of recognition in favor of the United
Steelworkers of America,lLocal 3764,to represent all the
employees,dayworkers and pieceworkers,excepting foremen and
confidéntidl employees in the employ of the Singer Manufacturing
Compeny.St.Johns,P.Q. and it 1s agreed by both parties that

the terms of this agreement apply to the employees covered by
this certificate.

b) Confidential employees who are exempt from the terms of
this agreement shall be Assistant Department Managers,Chief
Clerks,Chief Inspectors,Confidential Typists,Special

Watchmen and Timestudy Department employees.

c) The Union will notify the Company in writing of the

names of its executive officers,grievance committee and eny

duly empowered representatives of the international organization,
of any changes thereof.




Article 2

Deduction of Union Dues

a) For the duration of this contract the Company agrees

to deduct and remit monthly to the Secretary of local 3764 the
Union dues of $3.00 from the earnings of all employees who are
members of Local 3764,United Steelworkers of America in good
standing on January 3rd,1956,or become members after this
@ate.The Union will furnish the COmpany with a certified list
of its members in good standing on that date and subsequent
lists of all employees who become members after that date,

b) Such deduction shall be made from the last pay of each
month.

¢) The Company agrees when remitting dues to forward to the
Secretary of Local 3764 a list of those employees eligible,for
Union dues deduction for whom such deductions were not made
during the month and a 1list of such employees who have left
the service of the Coepany during the month.The Company will
also supply the Union with a 1list of all department transfers
for the month,

d) Any employee who signifies after December 18th,1956,
and before January 3rd,1957 in writing to the Company that
he is withdrawing from Union membership will not have his dues

deducted by the Company,subject to the conditions of paragraph
(a) of this article.Copies of such notifications received by
the Company will be given to the Union as soon as possible.




ARTICLE 3
Lockouts = Strikes = Discrimination

a) During the continuance of this agreement,the Company
agrees that there shall be no lockout and the Union agreee that
there will be no slow=down,strike,or other stoppage of work
until the procedure for the "Settlement of Disputes®™ has been
exhausted.

b) The Union agrees to instruct all Watchmen and Power
House operating emplopees,who are members of the Union,to
carry on such duties that are necessary for the safety and
maintenance of the factory property regardless of any Union
activity.

c) There shall be no discrimination,interference or
restrictions,exercised by the Company or its agents against
any employee because of membership in a Union,and the Union
agrees that no intimidation,or coercion will be exercised

to induce any of the Company's employees to become a member
of the Union and will not solicit membership on Company time
or distribute propaganda or transfict any business of the
Union on Company property or on Company time save such as is
authorized by this Agreement.

d) The Union shall have the right to post on notice boards

such notices that are approved by the Works Manager or his
representative.




ARTICLE 4
Grievance Procedure

a) The Company will recognize Departmental Stewards as
representatives of the employees in each of the plant sections
as outlined in appendix A,of this agreement,and the names

of the Stewards and the Sections they represent will be given
to the Company in writing by the Union.The Union will notify
the Company in wetting of any change in personnel of the
Department Stewards,such Stewards must have had minimum of
one (1) year's service with the Company,except in special
cases by mutual consent, If additionnal departments are
organized,additionnal Departmental shall be appointed

by smtual agreement.

b) The Company will recognize s Grievance Committee composed
of not more than three representetives elected by members of the
Union,who may be supplemented by the Departmental Steward
involved in the dispute and/or the aggrieved employee when
necessary.

¢) The following procedure shall govern the settlement of
disputes;

FIRST

"The aggrieved employee or the Department Stewardywhtbi:
the aggrieved employee if necessary,shall discuss the
complaint with his Foremen.However,in the absence of

the regular department steward concerned,he can be
replaced,during his temporary absence,by a member of
the grievance committee".

SECOND

"Failing settlement the complaint shall be presented to
the Department lManager by one member of the Grievance
Committee and the Department Stewsrd,and on the request
of either party,shall be reduced to writing.All
written grievances shall be signed by the aggrieved
employee or group of employees concerned or Steward if
it is a general department grievance.The Department
Manager will render his decision within two (2)
working days".




ALTICLE 4

Grievance Procedure . . . .(Cont'd)

IHIRD

"Failing settlement the complaint shall then be
presented to the Superindendent of the division
by one member of the Grievance Committee who may
be accompanied by the employee or,upon mutual
agreement as to number,employees concerned and
the Department Steward.The decision of the
Superintendent will be rendered within three (3)
working days".

EQURTH

"Falling settlement with the Superintendent,the
grievance may be presented to the Works Manager
and/or his representative by the Grievance Committee
who may be accompenied 1f both parties agree,by
the Department Steward and employee or employees
concerned.The Grievance Committee shall have the
right to be represented by duly empowered international
representatives.The dicision will be rendered by
the Works Manager within five (5) working days after
his recegpt of grievance,except that the time for
the Works Maneger's decision shall be extended by
the number of days in any period of absence from
the plant following receipt of the Union's appeal.
However,the extension of time shall not exceed
an additional five working days".

d) All decisions arrived at between the Company and
the Union shall be final and binding upon the Compeny and
the employee or group of employees.

e) Grievances within the meaning of the grievance
procedure shall consist only of disputes concerning the
interpretation and application of the clauses of this agreement,
working conditions,alleged abuses of discretion by Foreman

or Supervisors in treatment of employees,and dismissals,

except where the employee has less than three months service
with the Company,but in these cases the Union will be given,
upon request,the reasons for discharge.




ARTICLE 4

Grievance Procedure . . . .(Cont'd)

f) The Company will afford reasonable opportunity to any
department steward or member of the Grievance Committee to
conduct any business authorized by this agreement and if for
such purposes it is necessary for such a member to absent
himself temporarily from his work,permission to do so will

not be unreasonably denled,upon application to his foreman.,
Such an employee shall report to his foreman upon his return

to duty.

g) If no agreement is reached after following the grievance
procedure,either party shgll have the right on grievances other
than tose arising under Article 15,Section 3 "Piecework" to

apply for a Board of Arbitration under provisions of Quebec
Trades Disputes Act S.R.Q. 1941,Chapter 167,and its amendments.

h) During the six months following the signing of this
contract,grievances involving the interpretation,construction
or application of the provisions of Article 15,Section 3
"Plecework" paragraphs a) b) ¢) d) h) which cannot be satis-
factorily adjusted under the grievance procedure shall be
submitted to Alan Herrgen as permanent arbitrator for final
and binding decision.

The permanent arbitrator in deciding such grievances
shall be expressly bound to apply the provisions of Article 15,
Section 3,paragraphs a)b) ¢) d) h) and he shall have no power
or Jjurisdiction to modify,sddho to alter or in any manner fail
to apply the provisions of said paragraphs in deciding such
grievances.If either party desires to change the arbitrator
or discontinue this method of settlement effective after said
slx months period,it shall give notice to the other party
within thirty days preceeding the expiration of said six months
period,in which event,the parties shall attempt to agree
upon a substitute arbitrator,or a substitute method of
settlement as the case may be.Failing such agreement at or
prior to the end of said six months period,such grievance
shall thereafter be dealt with in accordance with the Quebec
Trades Disputes Act (1941) as amended.

The Union must notify the Company within fifteen (15)
days of rendering of the Works Manager's decision thatthe
Union intends to take any such grkevance under Article 15,
Section 3,"Piecework" paragraphs a)b) ¢) d) h)to arbitration

All expenses of arbitration shall be borne equally by
both parties.




ARTICLE 4

Gri..v.nc' PrOQOdul‘. s 9 e .(Cont'd)

i) For time authorized during their regular working hours
for settlement of grievances,the Company shall pay department
stewards and members of the grievance committee a rate equal

to their average earnings for the previous week,except that

for members of the Grievance Committee this rate shall' not ex-
ceed the average earnings for all employees in the individual
Grievance Committee Member's Labor Crade.

) Members of the Grievance Committee may enter any
department of the plant to discuss an interpretation of contract,
after obtaining permission,which shall not be unreasonably
denied,from the Department Manager concerned.




ARTICLE 5

Suspensions and Dismissals

a) On suspension or dismissal an employee shall immediately
be sent to the Personnal Department where,if he desires,he

may remain until he has had the copportunity of presenting his
case to the Steward or member of -the Grievance Committee aféer
which he shall leave the Company premises. If the Union wishes
to protest the suspension or discharge,a grievance may be
presented by the Department Steward with a member of the
Grievance Committee,to the Manager of the departmental involved
and the Personnel Manager,If no agreement 1s reached,the
grievance shall be reduced to writing and shall follow the
grievance procedure as established in Article 4. The employee
has the right,as part of the grievance on the suspension or
discharge,to claim his back pay from the date he was suspended
or dismissed,if he is reinstated.

b) Any grievance concerning a suspension or dismissal must
be presented within ten (10) working days from the date of
suspension or dismissal.




ARTICLE 6
Seniority

a) The seniority of all employees in the employ of the
Company as of Quabde 1,1948 shall be determined by the

total time whether or not consecutive ean employee shall have
worked for the Company.

The seniority of all former employees not in the
employ of the Company as of that datélishall be cancelled
and the seniority of all employees entering the employ of
the Company after October 1,1948,shall be computed from
the date hired subject to the conditions of parsgraph (h),
Clause 5.

b) Seniority rules shall apply to all employees covered
by this agreement,with the exception of:

1. Apprentices shall have seniority standing only amongst
themselves provided that tped:ldawing theirr-asppremtibebhidp
they will be cmedited with their lenght of service with the
Company during their apprenticesbip.

24 Employees who,as former members of the Armed Forces,
may be entitled to special conslideration as to seniority and
reinstatement according to the provisions of the Reinstatement
in Civil Employment Act of 1942,es amended.

3. Employees disabled is the Company's service or
incapacitated by reason of age or infirmity who,at the
discretion of the Company,may be exempted from the seniority
provisions and may be given the preference of such work as they
are capable of performing.If,under such circumstances an
employee is demoted,he will be paid at least the midpoint of
the lower labor gwade into which he is placed. An employee who
is displaced by the aforementioned employee shall be dealt with
in accordsnce with the terms of Article 8 "Layoff and Rehire".

he Employees who have value to the Company because of
special training or spevial qualifications,

In the event of the Union disputing the special training
or special qualifications of the employees concerned,the matter
shall be subject to the grievsnce procedure as set forth in
Article 4.
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ARTICLE 6

Seniority ,,,,,,(cont'd)

56 Employees with less then three consecutive months!
service with the Conpany, however, after having completed
the three months probationary period, seniority rights shall
be calculated as of the first day of employnent,

6o Members of the Union Executive and Grievance Comittee
who sh&ll be the lest to be laid off from their occupations
and labor grade, and the Stewards who shall be the last to

be laid Sff from their departments,

Te Any employee who has at any time held the type of
job presenfily covered by the bargaining unit and has
spbsequently been fiven work outside of the bargaining
wnidt, shall retain and accumulate seniority for his entire
period of service with the Company as though he had
remained a member of the bargaining unit,

In returning these employeces to the bargaining unit,
they whall be coverned by the provisions of Article 8 with
the exception that they shall have the right to the hoghest
labot graded job they have the ability to perform. If their
servikce 1s under 5 yefars, they shall have the ri ht to the
highest labor graded job they can perfora in their, ovn
department or in the department from wihcich they were trandferred

¢) _The Company shall furnish the Union with a copy of

the C mpany's seniority list whichi.shall include the job
classification of each employee, A1l revisions of this 1list
will tre made by the Union on examination of the Company list,




ARTICLE 7

Loss of Seniority

a) An employee shall loss his seniority in the following
cases:

1. If he goes on strike without first exhsusting the
procedure for "Settlement of Disputes".

2. If he is discharged for cause,subject io his
Article 5.

3. If he leaves voluntarily.

4. If he 1s absent from work for five (%) consecutive
vorking days without permission,unless he can give reason
satisfactory for failure to report to work.

5« If he fails to return to work within seven (7)
consecutive days after call be personnel notification sent to
him by messenger,or by notice sent to him at his last known
address by registered mail,unless he can give a reason
satisfactory for failure to report within the time prescribed.

6. If he is laid off from lack of work and s period
of one (1) year elapses after his name has been removed from
the payrcll except that this period be extended for additional
one (1) year period if wibhin two (2) months immedistely
preceding each anniversary of the layoff date,the employee
shall sign in dupliceate a request for such extension.This
request shall be made on a form which the employee can obtain
from the Company during this two month period,either by
appearing in person at the Personnel Department or by writing.
The duplicate copy will be forwarded to the Union.However,
19 no event shall the extended period exceed the employee's
lenght of service with the Company.




A TICLE 8

Layoff and Rehire

a) For all employees with less than five years service,
the order of layoff,provided the employse retained shall be
qualified to perform the available work in a satisfactory
panner,will be as follows:

1. The employee with least seniority is as overstaffed
occupation in the department as defined by the job classi-
fication against which the emplcoyee is slotted,will be
displaced.

2. The employee so displaced fron the overstaffed
occupation,will,if he is qualified to perform the work,
be assigned to the job of the junior employee in his own
or lower labor grades in order in the department.

3. The employee so displaced will,if he is qualified
to perform the work,be assigned the job of the employee
with least seniority in the department.

be The employee with least seniority in the department
will be laid off.

b) For all employees with five or more years service,

the order of layoff,provided the employee retained shall

be qualified to perform the available work in a satisfactory
manner,will be as follows:

l. The employee with least seniority in a overstaffed
occupation in the department will be displaced.

2 Each employee will have the right to remain in hés own
department in the job of the junior worker of the highest labor
grade,not exceeding his ownjor use plantwide seniority;the
decision to exercise departmental or plantwide rights shall be
mmde immediately upon knowing what jobs are availiable.Plant-
wide seniority being a transfer to the job of the junior worker
plantwide in his own or lower labor grades in order.

If the job of the junior worker plantwide is in a trade
or clerical category,and the employee is not qualified to
perform these jobs he will have the right to displace the next
Junior worker plantwide in his own or lower grades in
order.




ARTICLE 8

Layoff and Rehire . . . . . (Cont'd)

3. Should the displaced employee have less than five
years seniority his rights are the same as described under

(a) above.

¢) In no case will an employee replace any other employee

with higher seniority nor will an employee be given a promotion

to replace an employee in a higher labor grade who has less
seniority.

d) Whenever an employee accepts a job in another department

to avoid layoff due to lack of work,he shall maintain his
accredited seniority with the Company,but departmental seniority
will only be acknowledged on his new job when it is established
that he is qualified to satisfactorily perform the work assigned.
However,consideration will be given to return such an employee
to his former job if 1t becomes cpen.

e) Any exception to the procedure outlined in this clause
will be subject to mutual agreement.

f) Temporary layoffs from work not in excess of a total of ten
(10) working days in any six months period and meassignments of
employees for not more than fifteen (15) consecutive working days arising
from lack of materials,machine breakdown,or curtailed or
fulfilled production requirements will not constitute layoffe
within the meaning of this agreement. If,as a result of the
introduction of a new model or product,temporary layoffs from
work or reassignments in excess of the applicable foregoing
limitations occur,the lenght of such temporary layoff or
reassignment will be determined by the need of the situation and,
upon mutual agreement with the Union,will not constitute a

layoff within the meaning of tBis agreement.Where successive

such layoffs regulerly occur in the same occupation or department,
the Company will endeavour to avoid successive layoffs of the

same senlor employee or employees at their request as ite
requirements permit.

g€) The order of rehire after layoff due to lack of work

shall be determined on the baasis of seniority amongst employees
qualified to perform the work available in & satisfacory manner.
Refusal of available non temporary work for any reason other than
physical inability to perform it on more than e single occasion
during any continuous period of layoff will subject the employee
to loss of his seniority.




ARTICLE 8

Layoff and Rehire . . . . (Cont'd)

An employee will not be offered other work who signifies
a desire not to return to work for a period of time or who
signifies a desire to return to work only in an occupation in
which he has qualified,subject to Article 7,paragraph ab.
The names of such employees shall be made known to members of
the Grievance Committee on request.




ARTICLE 9

Transfer

When an employee is tiransferred from one department
to another (either for the convenience of the Company or at
the employee's request)he shall maintain his etanding in
his former ddpartment for a period of six months,efter
which time his seniority rights in his foemer department
shell lapse and he shall at the end of the six months'
period,be credited with his full seniority standing with
the Company in his new department.




ARTICLE 10

Promotions

a) When a daywork open jpb in labor grades, A,B,C or D
is to be filled by promotion,it will be posted plantwide and
any employee in the same labor grade,but s different occupa=
tion,or in a lower labor grade may apply for such job through
hie foreman to the Personnel Department.

b) When any open piecework job or an open daywork job in
labor grade E is to be filled by promotion,it will be posted
within the department where the opening occurs and any employee
in the same labor grade but a different occupation or in a
lower labor grede within that depmttment may apply for the open
Job to his foreman.A copy of the notices will also be posted
at the factory entrances.

c) If from among the spplicants who apply in accordance
with the sbove provisions,there are several that have the
necessary ability and qualifications,seniority will be the
determining factor,provided ability and qual‘'fications are
substantially equal.The determination of the applicent's
ability and qualifications will rest with mansgement.If it

is the contention of the Union that such determination has not
been made with just consideration of all applicants,such
contention may be subject to the grievance procedure.

d) When an open job is to be filled by promotion;notices
will be posted for a period of two working days.

e) The above provisions of this Article shall apply only
to first vacancies and shall not apply to vacancies created by
promotions.

) Promotions means only a transfer to a posted job.

g) Before a job is posted,no provisions of this article
shall restrict the Company from making lateral movement of employees
regaerdless of occupation within the same labor grade.

h) A job which is considered temporary and is filled by an
employee from a lower labor grade shall cease to be considered
temporary after 45 days existence and at the end of this period
shall be subject to posting.




ARTICLE 11

Overtime Hours and Premium Pey

a) All vork performed in excess of nine (9) hours in any
one day and on Saturday shall be paid for at time and one half,
and all work performed on Sundays shall be paid for at double
time ,except as provided in paragrsph (b) and (c).

b)  Watchmen shall be paid time and one half only efter
completing forty-five hours in any one shceduled work week,
regardless of Saturday or Sundey work. Work performed on the
seventh consecutive day shall be paid for at double time.

c) Powerhouse employees working on shift schedule shall

be paid time and one half after completing nine hours in any
one day or fortyOfive hours in any one week.All work performed
during the twenty=Bour hour period immediately following their
scheduled work week shall be paid at double time.

d) If an employee becomes entitled to overtime payments
under more than one provision of this agreement in any one work
week,he shall be paid for such time at the highest rate speci-
fied in an spplicable provision,but he shall not be entitled

to additional overtime pay for such time under any other
provision.

e) Employees will be peid a premium of (10) ten cents per
hour for each hour worked from 6 p.m. from §.a.m. except for those
Bours where the individusl is being paid overtime premium.

f) Time worked by employees called in on emergency jobs

outside of his or her regular shift or schedule shall be classified
and paid for as overtime,whatever the time worked,such employee
shall receive at least the equivalent of four (4) hours pay st
straight time rates.This clause shall rot apply to watchmen

called in from twelve noon to 1 p.m. a8 this hour shall be consi=
dered as part,of their regular work week and shell be paid for

at straight time.

g) An employee who,at the direction of the Company,reports

for work at the start of his or her regular work day or at such
time as may be designated by the Company,if not furnished four (4)
hours of work shall be given four (4) hours pay in lieu thereof.
This shall not apply,however,in the event that the work which

he or she is called on to perform is prevented or interrupted by
machinery failure,fire,strike,or other emergency causes beyond
the control of the Company,or because of the failure or refusal
of other employees to report or perform their work.




ARTICLE 11

Overtime Hours end Premium Pay . . . .(cont'd)

h) When an employee is injured at work,and such injury
results in the payment to the employee of a compensation claim
by the Compensation Commission,a normal day's pay for the day
injury occurs will be paid by the Company,unless the Compense-
tion Commission has already included pay for the day in compu=~
ting final settlement of claim.

1) Overtime hours will be worked only when necessary and
shall be déstributed as evenly as possible among the employees
in the department or departments affected capable of doing the
work required,

j) No foreman or supervisory employee above the level of
foreman shall perform production work,except on testing machines
or where it is custumary part of their supervisory duties or

in emergencies.They will not replace regular employees unless
such employees are not available.




ARTICLE 12
Shift Schedules

a) If changes in shifts or schedules of hours worked,
excluding the number of hours to be worked,are made by the
Company,and the Union objects to such changes,they shall
be taken up by the parties under the grievance procedure.

%) If any officer of the Union shall be employed on a
shift other than the first shift,and if such officer of ther
Union ¢annot efficiently perform his duties as officer of
the Union because of his employment on a shift other than
the first shift,then in that event,the Company,as the
request of the Union,will transfer such officer of the
Union to the first shift.

:
4
i
)
%
]




ARTICLE 13

Holidays

The Company recognizes the following holidays:

New Year's Day

Good Fridey

St.John the Baptist Day
Dominion Day

Labor Day

Thanksgiving Day
Christmas Day

b) Whenever any such day falls on Sunday and the following
Monday 14 observed in the Province of Quebec as a holiday,then,
for purpose of this agreement,such Monday will be recognized
or treated as a holiday within the meaning of this agreement.

c) Any employee,whether piece or day worker,who has been

in the Company's employ continuously for three months or more
immediately preceding such holiday and has not been absent from
work on the holiday (if work is scheduled on that dey),the
working day immediately preceding the holiday,or on the working
day immediately following the holiday,shall receive pay for such
holiday,except on the day following New Year's Day where there
shall be no penalty for absence for those employees who notify
their department manager of their intention to be absent from
work on that day.

Any employee who has three months or more accredited
seniority and is recalled to work after a layoff shall be entitled
to all the privileges of this article,

d) Pay for such holiday shall be calculated by multiplying
the number of hours in the working day,exclusive of overtime
hours in the working day existing at the time of the holiday,by
the employee's average straight time earnings for the first four
of the six preceding computed psyrolls.

c) Any exception to this rule,whereby an employee is given
special permission to be absent the day before or day after the
holidey,a permit signed by the Department Manager and approved
by the Works Manager or his reprecentative must be produced to
ensure payment of holiday pay.




ARTICLE 13

Holidays ,. ..(Cont'd)

f) Employees otherwise entitled to holiday pay who are

absent from work on account of illness shall receive such holiday
pay by presenting proof of illness.However,this pay shall not

be made to any employee who has been absent continuously due to
11lness for more than twenty-six (26) weeks prior to the holidays.

g) All work performed on the holiday described in this
article will be paid for at time and one half.This pay will be
paid in addition to the regular holiday pay provided for in that
article.In selecting employees to work on a holiday the Company
will give consideration to those of equal ability who are willing
to work.In the event that no suitable employee wants to work,

the Company may direct such am employee to work and should this
employee fail to do so without just cause,he or she will be
deprived of the holiday pay.

h) On the following religious days,namely:

Epiphany

Ascension

All Seints

Immaculate Conception

the Company will permit may employee,desiring to do so,to report
for work as 8:00 a.m.However,the time lost will be at the
employee's own expense.




ARTICLE 14

Vacations

a) An annual vacation with pay to be given all employees
in accordance with ordinances of the Minimum Wage Commission
of the Province of Quebec.

b) A second week's vacation with pay will be given to all
employees who prior to,September 30th in the year in which the
vacation is granted will have completed five or more years

service with the Company,the last year of which is continuous.

A third weeks' vacation with pay will be given to all
employees who prior to September 30th in the year in which the
vacation is granted will have completed fifteem or more years
service with the Company,the last year of which is continuous.

c) Vacation pay for employees eligible for the second and
third weeks' vacation shall be computed at four per cent and
six percent respectively of the wages esrned during the period
extending May 1 to April 30 next.

d) On termination of an employee's service with the Company,
he shall receive separation pay in accordance with the ordinances
of the Minimum Wage Commission of the Prpvince of Quebec.However,

if an employee is eligible for a second or third weeks' vacation,
and he is laid off for lack of work or is forced to resign because
of 1llnees,he will be given separation pay in accordance with the
provisions of the above mentioned ordinances,except it shall be
calculated at four and six per cent respectively instaed of two
per cent.

e) The vacation period shall be granted during the period
from May to September,inclusive,at such time or times as shall
be fixed and determined by the Company.Such vacation days shall
be exclusive of the Sundays and holidays hereinbefore specified.

f) Should the vacations be granted to all employees at the
same time,that is,should the Company close the plant for the
vacation period,the date of the vacation will be decided and
noticed at least one month prior to the said vacation,if possible.
Subject to the requirements of productiog,preference will be
given to senior employees in assigning vacations outside of the
regular vacation period.




ARTICLE 15
WAGES

L. The following is the schedule of rate ranges to remain

in effect for the duration of this agreement subject to the
Provisions of Article 17. The rate ranges corpespond to labor
grades which are determined by the job evaluation worked out
and approved by the Company and the Union.Changes may be made

in the classification of employees to insure their being slotted
in their proper jobs.Jobs will be chahged from ‘heir existing
labor grades only if an error exists in appraising the content
of the job according to the job Rating Plan presently in effect.
In the event of the creation of a new job or of the changing of
the content of an esixting job,a new classification shall be
drawn up to the satisfaction of both parties,and will become
effective and be paid from the date:

a) of @ written grievance that an employee is incorrectly
clasgified or unclassified,if agreement is reached between the
Company and the Union within thirty (30) days from date of

grievance.

b) the Department of Labor notifies the Company that the
Union have requested interveation in the dispute.

2. DAYWORK

Applicable Rates for Daywork
Labor Grades

MALE




ARTICLE 15

Wages . . . . (Cont'd)

Scale of Rates =Youths

The following scele of rates will apply to employees
under 18 years of age unless they are performing classsified
jobs in which case these employses will receive the rate
established for the labor grade of that job.

AGE MALE FEMALE

15 = 15 xgs -
80 -

85 7
.90 T4
95 .78
1.00 82

Scale of Rates Applied to Apprentices

Toolmakers
Electricians Enginemen

lst ,83 1.01
2nd »89 1,07
3rd T d95 1.13
4Lth 1.01 1.19
5th 1.07 1425
6th 1.13
7th 1.19
8th 1.25

b) All daywork employees will be revised in the month of
February 1956 for possible merit increase.

If a daywork employee is transfereped out of his department
to another daywork occupation due to lack of work other than temp=
orarily he will retain any merit increase he may have been awarded
up to the midpoint of the rate range of his new occupation.Within
three months after date of transfer,all employees who were receiving
a rate above the midpoint of their labor grade will be reviewed for
possible increase.

A pieceworker who is transferred to a daywork occupation on
other than a temporary basis,due to lack of work shall be paid the
minimum rate of the labor grade of his new occupation.Within three
months of the date of transfer,an employee so transferred will be
reviewed for possible increase in rate.




ARTICLE 15

Weges . . . . « (cont'd)

EMPLOYEES who have been laid off due to lack of work
and are rehired under seniority rights within this egreement in a
daywork occupation will be rehired at the minimum rate of the
labor grade of such occupation unless such employee previously
qualified in the occupation he is required into in which case the
will retain any merit increase he may have been mwarded up to
the midpoint of the rate range of his occupation.

All daywork employees who were rehired in an occupation
they were previously qualified in and had a rate above the mid=
point and all foemer piecework employees rehired into a daywork
occupation will be reviewed for possible increase within three
months of the daée of rehire,

c) An employee called on to work in an occupation of a
higher labor grade than his own will be paid the minimum rate
of such labor grade.

d) An employee transferred for the convenience of the
Company on a temporary basis to an occupation in a lower labor
grade that he does not ordinarily perform shall be paid his
regular rate.

e) Group Leaders in Labor Grade "A" will be paid five
(405) cents above the maximum rate.

PIFCEWORK

3.a) It is agreed that the Company will continue to install,
use,and apply its present Pilecework Incentive System,which

was adopted January 1,1948,and that it will continue to set
plecework rates under and in accordance with such Piecework
Incentive System and the principles and formulse of such system
(including the concept of normal effort as illustrated in the
training films in the Sompeny's training courses for Time=

study men,)in the same manner as it has since January 1,1948

b) The Company agrees that a normal operator while working

on piecework at a normal incentive rate and under normsl eonditions
may expect to earn 25% above the base mate for the labor grade in
which the job fails.




ARTICLE 15

Uagﬂs se o (Cont'd)

Pleceworkers will be guaranteed the base rate of the
labor grade of their jobs,subject to the provisions of Appsadix
B,except learners as specified in Clsuse E of this section,
They shall receive additional compensation in direct proportion
to the amount of work produced.The base rate guarantee for
pieceworkers shall be applied daily in the same manner in which
it has heretofore been applied weekly.

) When an employee is being timed,he shall be so advised
and the Company,upon request of the employee,will advise such
employee of his effort rating on the study. After a piecework
rate has been established,the Company,upon request of the
employees involved,will show such employees their respective
time studies.

d) Rates for employees working on piecework shall be as
follows:

MALE FEMALE

Incentive Base Incentive Base
Expectancy Rate Expectancy Rate

i W !

oo

1.370 1.095 3+1 i
1.320 1,055 1.10 88
1.255 1,005 1.04 83
1,205 0965 975 78

;%
&
i
*
7
s
-
¥

R) Learners shall mean new employees and they shsll normally
be hired at the minimum rate of grade F. Pieceworkers,after

three months' employment,will be guaranteed the base rate of

the labor grade in which their work is classified.

f) Rates established following the signing of this agreement
which are corrected because of errors in making time studies shall
be retroactive to date the grievance was submitted.Any other

rates which are edjusted will be paid from date new rate is
established.




ARTICLE 15

Wages . . . . (Cont'd)

Subject to the provieions of Article 4,Paragraph "H",
Piecework rates (not including temporary rates) established
after January 1,1948,shall not be changed unless there is a
change in operation,methods,materials,equipment,or qualify,
or where a clerical or arithmetical error has been made in the
determination of the piecework rate.If there has been a
change in operation,methods,materials,equipment or quality,
in jobs where such rates have been established,those elements
not affected by the change will not be revalued.

If the piecework rate does not produce the expectancy
above the base rate,tpe Company will at the request of the
Union re=study the job,and,if necessary,modify the piecework
rate.

g) Upon request,the Union shall have the right to review

on the Company's premises,records of any time study.The

Union may have a fully qualified member of the Grievance Com-
mittee or departmental steward present to observe any re-study
made as a result of a Union time stully grievance.

h) When,tgrough no fault of his own,an operator is

prevented from doing a part of or his entire regular job and

is required to remain at his place of work without being given
additional work,he will if this additional wait time is in excess
of fifteen (15) minutes for any one delay,be paid for such lost
time at the base rate of his labor grade.Such wait time will

only be computed from the time the employee notifies the foreman
of the delay.

i) Rather than the guaranteed base rate the Company will pay

a pilecework employee as hourly rate based on the individual's
average straight time earnings established by him in the lsst
preceding week in which his piecework earnings constituted over
half of his wages in the following cases:

1. For time spent at the request of the Company in the
instruction of another employee.
2. For emergency work of a temporary nature performed at the

request of the Company.

3. On experimental or development work where a method has been
changed and tools are beingxor adjusted. tried,




ARTICLE 15

Weges . « « «» « « -(Cont?d)

Le Where the work an employee normglly performs is #till
required but the employee is transferred on a temporary basis,
for the convenience of the Company,to occupation that he does
not ordinarily perform.

5. Where the esteblisbddd piecework rate is not applicable
due to small lots.

j) Records of pilecework earnings of each employee will be
made available to him upon request,in order to allow him to
check same for possible error.

k) On new work of a character which normally would be on
piecework,such as all operations on new parts for and the
assembly of new machine heads,motors,cabinets,furniture

and other new products,until a pilece rate has been set,the
Company will pay a piecework employee en hourly rate equal to
the average straight time earnings established byn him during
the fourth week preceding that in which he commences on new
work provided his piecework earnings constituted over half of
his wages in that week or in such week immediately prior to it
in which they did,provided however such rate shall not exceed
30% incentive during a maximum period of the first 30 days of
performance on such new work.If it is impractical to establish
plecework rates within such 30 days,an extension determined

by the need of the situation may be made upon mutual agreement.




ARTICLE 16

Leave of Absence

a) Employees elected or appointed as delegates of the Unionm,
not exceeding eight (8) in number at any time shall be given
reasonable leave of absence without pay for the purpose of attend-
ing Union conventions or for other Union business, provided that
their request for such leave of absence is transmitted to the
Management of the Company at least three days before the first
day of the period for which the leave of absence is requested.

If the absence is to be for one day or less,permission will not

be unreasonably denied application to their @oremen,ifthe

request is made prior to their leaving the plant.

b) Any one employee elected as a full time Union official
shall ,during his term of office but not longer than one yeary
be given leave of sbsence without pay and without loss of his
seniority rights.Such employee shall be reinstated into his
former occupation if in operation,or,failing this,snother
occupation in the same kabor grade.




ARTICLE 17

Expiration of Agreement

Thie agreement shall take effect on January 3,1956
shall remain in force for a period of one (1) year until
January 2,1957 to continue thereafter from year to year
unless one of the parties to the said agreement gives a
written notice to the other party within a delay of not more

than sixty (60) deys and not less than thirty (30) days prior

to the expiration of the date of the expiry of the said

agreement.
Dated at St.Johns,P.Q. this December 2nd,1955,
IN TESTIMONY WHEREOF we have affixed our signatures

and seals in good faith

THE SINGER MANUFACTURING COMPANY
(sgd) Unreadable
Works Manager
UNITED STEELWORKERS OF AMFERICA
Local 3764 Fermus Girard
(sgd) Unreadable
Armand Bélanger
Marcel Leblanc
copie certifiée Armand Bélanger

UNITED STEELWORKERS OF AMERICA
P.A.Viau,secrétaire. Jean Paul Ferland




All alowance will be paid any pieceworker whose straight
time piecework earnings during a payroll period fall within the
applicable table below.Such employee's watual straight time
piecework earnings for such payroll period will be increased by
an amount computed as follows:

Multiply the number of piecework hours (end fractions
thereof to the nearest quarter of hour) by the factor amount
set forth below opposite the amount corresponding to such
employee's actual average hourly straight time plecework
earnings is such payroll period for such employee's labor
grade and sex,rounding the rusult to the nearest whole cent.

_SCHEDULE NO. )

MR EMALE
Actual Aversge Actual Average
Hourly Straight Time Hourly Straight Time Factor

Pieceyork Earnings Plecework Earnings Amount
«965 .78 02

1 017
013
010
«006




¢
£
b
b
¥

s
é
_J'

:

MALE

Actual Average
Hourly Straight Time
Piecework Earnin

1.005

1.01

1,02

1.03

1.04

1.05

1.06

Factor

Amount
2025
«024
021
<018
015
JHOh1
008
005
002

»000

FEMALE

Actual Average
Hourly Straight Time

Piecework Earnings
.83

84
85

Factor

Amount,
.02

<017
014
<010
«007
<004
.0005

.000




fRLE

Actual Average
Hourly Straight Time Actual Average
Hourly Straight Time Factor

Plecework Earninge
Plecework Esrnings =~ Amount

«88 02

-89 017

«90 014
o011
.008




Actual Aversge
Hourly Straight Time

Plecevork Earnings Factor
Amount

o025
024
«021

»018

2015

012

009




UNION CONTRAOT

The Singer Manufacturing Company - Dernloyees Federal
Union, Local I%2, Trades and Lebour Congress of Canada.

AGREEMENT

AGREEMENT entered into this Eleventh day of
November, 1965, between The Singer Manufacturing Company,
having a place of business in the Vidlage of Thurso, Quebec,
(hereinafter called the "Company"), Party of the First Part, and
The Singer Manufacturing Company Paployees' Federal Union,
Local 152, Trades and Labour Congress of Canada (hereinafter
Called the "Union"), Party of the Second lart, represented Ly a

Shop Committee duly elected by the members of the Uniog.

RECOGNITION
on the twenty-seventh day of April, 1944, the Labour
Relations Board of the Province of juebec certified the Union as
the Collective Representative of all the employees in the Campany's
establishment at Thurso, P.Q., exclusiwe of office employees,
employees of the Logging Department, employecs working on the

farm and on milk distribution for the Campany in Thurso,

DISCRIMINATI ON
The Company will not interfere with the iight of any employee

to become a member of the Union. There shall be no discrimination,
interference, restraint or coercion by the Company or any of its
agents against any employee because of membership in a Union.

The Union agrees that no intimidation or ceercion shall be
practised among the Campany's employees in recruiting member ship
of the Union or for other purposes and that there shall be no
soliciting of pembership, distribution of propaganda or tramsaction
of any business of the Union on the Company's property or on
Compeny time save such as is authorized by this Agreement,

The




Sheet 2~

The foregoing shall not be held to restrict or interfere

with the right of individusl employees to converse freely with each
other upon any mattersof interest to them during rest periods,

lunch hour and like interludes,

SHECK~OFF

puring the term of this Agreement, the Company agrees
to deduct and remit the Union dumes of one Dollar ($I,00) per month
from the earnings of each employee who 80 authorizes it in writing
¥pon a from to be supplied by the Company. Such authorization
for payroll deduction shall be voluntary on the part of the employee
and shall be for the fife of the Agreement, =Euch deduction shall be
made from the last pay of each month,

SENIORITY

The Company shall maintain as an office record a list
showing the name of each empleyee, his job and the date he began
to work for the Company, The said list will be accessible to the
Secretary of the Union during usual business hours on reasonable
notice,

In the case of lay-off and of re~hiring after lay-off,
seniority applied among employees performing the same class of
work shall ordinarily be the consdrolling factor, provided, however,
that there is reserved to the Company in all cases the right to retain,
lay-off or hire on the basis of -

(a) Ability and fitneses to perform the work in question,

(b) Value to the Company because of speecial training or
qualifications,

(e) Pasily status.
Length of service shall be determined dy the total time,
whether or not consecutive, an employee shall have worked for the
Company. An employee shall not be entitled to consideration .ecause

of length of service until he shall have continued in the Company's




_SENIORITY Cont'd.
employ for six consecutive months and shall cease to be entitled
to consideration for length of service if -

(1) He quits voluntarily;

(2) He is dismissed for cause;

(3) He is absent for five days without permission;

(4) He does not return to work within five days after call by
personal notification sent to him sither by messenger or
by notice sent to him at nis last known address by
registered mail;

A period of eix months elapses after his name has been
removed from the payroll (except where the cause of
removal is sickness of the em loyee or temporary lay-off
for a period of six monthe or longer,)
In eccerdance with the provisions of Chapter 31 of the
Statutes of Canada, 6-7, Elizabeth II, service inthe armed forces
of Her Majesty shall not affect the seniority stutus of the employee
concerned,
Buployees may be transfarred to other depsrtments or
occuputional groups at the discretion of the Company and shall
suffer no change in seniority thereby,
In the promotions to higher paid jobs or wher new departmentis
are to be opened, in such cases preference shall be given as mush

as possible to the regular employees of the plant,

MEDICAL EXAMINATION

Due to the nature of all the operations of the Company in
Thurso, the long established practiwe of compulsory annusl medical
examination of all the emyloyees of the Company at the request and
expense of the Company will be continuee as in the past,

LEAVE OF ABSHENCE
Employees elected or appointed as delegeotes of the Union,

not exceeding three (3) in number at any one time, shall be given

reasonable leave of absence without pay to enable them to perform
the duties of such office, provided that their request for such leave

of absence is transmitted to the Management of the Company at

i S L e L S T
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LEAVE OF ABSKNCE Cont'd.

least three days before the first day of the period for which the
leave of absence is requested.

Any employee elected as a full-time Union offieial shall,
during his term of office byt for not longer than one year, be givep
leave of absence without pay and without less of his seniority rights.

LEGAL HOLIDAYS

The Compay recognizes the following holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Dominion Day Christmas Day

All Saints Day

The Company recognizes that the Contract clause dealing with
Legal Holidays is interpreted by the Company and the Union to
mean that employees are entitled to seven (7) paid legal holidays,
as mentioned in tais clause, whether or not such legal holidays
fall on a Saturday or Sunday.

Ay Employee, whether a piece or day worker, who has been
in the Company's Buploy continuously for six moaths or more
immediately preceeding such holiday, and has not been absent from
his work witiout permission on any one of tihe five full working days
immediately preceeding such holiday or upon any one of the working
days in the calendur week in which such holiday ocours, shall
peceive pay for suca holiday as heretofore, and not otherwise,

Pay for legal holidays shall De calculated for Piece Vorkers
by sultiplying the number of hours in tle workday, exclusive of
overtime hours, existing at the time of the holiday , by the employees
earnings for the first four of the lix'procuding computed payrolls,

& ANNUAL VACATI ON&

(a) An annual vacation with pay to be given all employees in
accordance with ordinances of the Minimum Wage Commission of

the Province of Quebec.

(b)




ANNUAL VACATION Cont'd,

(b) An additional week's vacation with pay will be given to all

employees who, on April 30th in the year for which the vacation

is scheduled, having comple@ed five years service with the Company,
(bb) A third week of vacation with pay will be given to all

employees who on Agedl 30th in the year for which the vacation

is scheduled, having completed Fifteen years service with the

Company .

(e) On termination of an employee's service with the Company,
he shell receive sepauration pay in accordance with the Ordinances
of the Minimum Vage Commission of the Province of (juebec.
However, if an employee is eligible for the additional week's
vacation and he is laid off for lack of work or is forced to resign
because of illness, he will be given separation pay in accordance
with the provisions of the above mentioned ordinances, except it
shall be calculated at 4% instead of 2%,

If an employee is eligible for three weeks vacation, when
laid off, he will be given separation pay in accordance with the
provisions of the abeve mentioned ordinances, emcept it shall be
calculated at 64 instead of 2%,

(d) Annual vecation and computed vacation wages 4o not include
any overtime performed during the period or which vacation is
based.

WAGES AND OVFRTIME

(a) It is agreed that a scale of wage rates and job classiflications
will form part of this Agreement ad will be referred to as
Appemdices "A", "B" and "C%.
(b) All work performed ir excess of nine (9) hours per day
or on Saturdays (except whers an employee has been absent within
the week without permission) or on Sundaye, will be paid at time

and one half, emcept as noted in paragraph (¢) below,
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() Pewer-house operating employees will be paid time and one
half only after forty-eight (48) lours in any one stheduls work week

pegardless of Saturday or Sunday work,

GRIEVANCES
Grievances may be presented to the Company by any employee

through a Grievance Committee composed of not more than three
Representatives elected by the members of the Union. Grievances
may also be presented to the Company by any individual employee.
Any grievance shall first be presented to the Foreman of
the employee or employees concerned. Falling satisfactory
ad justment by him t4 may then be presented to the Depavtment
Superintendent, then to the General Superintcndent and then to the
works Manager. Bach successive step to be invoked only in case
of failure of the preceding step to secure satisfactory adjustment,
All sueh grievances shall be handled with reasonable promptness.
Oon request, any grievance or the ddsposition thereof shall be

reduced to writing.

Upon'requent, the Union shall have the right to review

on the Company's premises the records of plece-work timings and
ppplication of the piece-work method of payment which may bLe the
cause of a specific grievance,

GRIEVANCE CONMITTEE

The Company will afford reascnable opportunity to any
member of the Grievance Comnlttee to conduct mny ousiness
authorized dy this Agreement and, if for such purposes it is
necessary for such member to absent himself Lemporarily from his
work, he will be granted permission to do so upon applécation to
his foreman to whom he shall report upon his returan to duty.

The Company agrees to hold one monthly meeting with the
Grievance Commnittee at a time convenient for its Representative to

hold such meeting,




Any dispute involving the interpreation of any article ipthis

Agreement, which may arise during the life of this Agreement

and which the Union and the Company shall fail to adjust
satisfactorily in eccordance with the provisions of the preceding
section dealing with ;rievances, shall be promptly submitted to
arbitration., The Board of Arbitration shall be appointed and the
conduct of the said arbitration shell be governed in accordance
with the provisions of the (uebec Trade Disputes Act, Revised
Statutes 6f (uebec, I94I, Chap., 167. Th¢llecision of the
Arbitration Board shall be made with reasonable promptness and
shall be finel and binding upon the p rties and shall be¢ within the

scope of this Agreement,

LIFS OF THE AGRERMINY
The pressnt Agreement shall take effect from the first day
of November, I9Y5, and shall be in force until the thirty-first
(3Ist) day of Octobmr, 1956, to continue thereafter from year to
year unless one of the parties to the said Agreement gives a
written notice to the other party within a delay of not more than
sixty (60) days and not less than thirty (30) deys prior to the
expiration of the date of the expiry of the said Agreement,
DATED at Thurso, uebec, this Blevernth day of
November, I955.
IN TISTIMONY WHEREOF we have affixed our signatures

and seals in good faith,.
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The Singer Manufacturing Compemy, The Singer Manufacturing Compamny
Shurso,  uebec

Employees' Federal Union, Local
152, Trades and Labour Congress

of Cmd.o
P.B. BOURGET VEARN SMITH
Witness President

M, BELLEFEUILLE EUCLIDE PARENT

Secretary
Witness:

Trades and Labour Congress of

Canada.-
M. BELLEFEUILLE

RHEAL BASTIEN




DAY WORK LABCUR GRADES - APPLICABLE EATES "

Hinors

Wl Faale Fale

$1 .41 -21.61 $81.36 -31.46

I.36 =151 T.21 - 1.38

I.31 = I.46 I.16 - 1.3

126 = I.4X T.I1 = 1.28

I1.21 = 1.36 1.06 = 1.21

1.11 - 1.26 96 - I.I1

I70-180 . I.21 . 91 - 1,06

D
c Iﬁ&zm J - 096 .36 - 1.'11
B

In.lw - I-Il sn .BI - .96
A 125.1” » 1006 071 - L36 71 - ogl
(I) Minors - mmployees not having attained t:eir ISth Birthday.

(2) All Employees smcepting watchmen, ower-House employess, and Repairmen, on night saifts will bde paid five
cents (5¢) per hour over the sbove centimmed retes.

(3) Starting rotes will be 10X less than minimue for all &lasses of ladour for a period of three (3) months,
Due mot lower than the minimam rate showm for Class =A%,

FP.B. 3 URGET




PIECE WORK LABOUR GRADES = APPLICABLE RATES

Male

; Grade Points Adults Minors Femzl os
J 275-290 $1.24 $509 $1.09
_ I 255270 I1.20 1.05 I.06
H 235-250 I.IS 1.0I 1.01
.' - G 215-230 1. 97 97
r 200-210 I.08 93 .92
| % 185-195 1.03 .89 .88
D 170180 98 «85 84
c I55=165 .94 81 .79
3 T40-150 89 77 .75
A 125-135 «85 73 o71

R F A e VR

(1) Minors - Bmployees not having attained their ISth Birthday,

(2) All employees excepting Watchmen, Power-house empiloyees, and Repairmen, on night shifts will be paid
five cents (S¢) per hour over tiae above nmentioned rates.

: (3) Plieceworkers will be :aid the base rate (less I0F applicable to new employees only, but not lower than rate
# shown for Class "A") of the Labour Grade of their jobs for the probatiomary period not exceeding three (3
months., After the probationary period has been completed, Pieceworkers will be paid for actual parts or units
produced at the plece-work restes that apply.



RATES TO BE APPLIED TO APPRENTICES

x Rleoctricians

x Stetionary Engine Men
Machinists
Mechanics

Carpenters
Flumbers

Millwrights

Mesons & Bricklayers
Tinsmiths
Steanfitters
Toolmakers
Blacksmiths

Welders

l1st 6 months 50% of Minimum Rate of Applicable Laber Grade
2nd 554 " " " " "
3rd "« 80% " B " “ “ "

654 " -

70% »

754

804 "

854

In order to benefit by the full Lebor Grade minimum rate,
Apprentice Electricians and Apprentice Stationary BEngine
men must obtain a recognized certificate of qualification.

P.B. BOURGET

VEARN SMITH




THe SINGER MANUFACTURING COMFANY, ST. JOHNS, F.Q. June 17, 1955.

SUrr LEMENTARY AGREUMENT  entered into in
St. Johns, (uebec, as of the seventeenth day of June
1955 Bx_AND BETWEEN

Abp PLIGER - ARUEACTURLNG Ul ANX

a body politie and corporete, having
a place of business in t e town of
SledJohing, Wuebec., (hereirnaftier

referred to as thc "Company")

'{jﬁ_‘}g'x ‘l‘ L B l'ln_pll lﬂ_}__fl

e
S

UhlTeD STELLVORKRRS OF AMLKICA
local 37¢4 (hereinafter relerred to
as the "Unlon)

FARLY UF il SECUND FAKT

WHiKeAS the Company and the Unicn have entered into
an agreement on October 2nd, 1953;

WibLiiab the Company anc Lhe Uniou have nepotiated
and reached the following supplementary apreement;

NOW, THLWFOIE, THIS AGHLL#MNT A1ITNESSETH 3
ik Section 3 (d) of article 1¢ of the agreement
dated Qctober«nd 1953 shull cease Lo have effect and shall
be doemed Lo have teen deleted therefrom as from June 20th
1955;
e The fc¢llowing provision to be anc becore effective
June 20th 194% ghail thereupon be cdeemed to te sublituted
in its place:

3. (d) hates for employees working on piecework
shall be as follows:

A Ly " L id
Labor Incentive Lase Incentlive Base
Grade  Lxpeclancy KRate Lrxpentsncy fate
C 1.32 1.055
D ko7 1,015 1,05 84
E 1-21 .%5 C% '79
F 1.16 «925 93 A

19/37564
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THE SINGER vANUFACTURING COMPANY, ST. JUHNS, P.Q.

1f, as a result of the application of the
base rates hereby established, any employee's
average hourly straight time piecework earnings
in any weekly payroll period are less than they
would have been applying +the base rates and hourly
increase for pleceworkers (hereby superseded)
listed in Section 3D of Article 1% of sald a;ree=
ment dated October 2, 1953, such employee's actual
straight tine plecework earnings will be increused
for such payrill period by an amount computed as
follows:

Multiplied the number of pilecework hours
(end fractions therecf to the nearest quaxter
Schedule 1 attached hereto appostte the amount
corresponding to such employee's actual average
hourly straight time plecework earnings in such
payroll period for such employee's labor grade
and sex, rounding the result to the nearest
whole cent.

Je kxcept as hereby modified, all the terms and
provisions of the agreement dated October 2nd, 1953 shall

continue in full force and effect without change.

IN WITNESS WHEREOF THE FARTIES HERETO HAVE
SIGNED TH1S AGCRELMENT AS OF THe DAY, WONTH AND YEAR FIRST
HEREINABOVE WRITTEN.

THE SINGER MANUFACTURING Cuwi ANY,

By R.P. Been

UNITED STEELWORKERS OF AMERICA,
By F. Girard

Copie certifiée
UNITED STEELWORKERS of AWMERICA

C.A. Viau, secrétaire.




Thi SINGER MANUFACTURING COMIANY, LI ITED ST. JOHNS, F.Q

SCHEDULE NO, 1
LABOR GRADE = C
NALE

Actual Average

Hourly Straight Time Factor

Plecework Esrning Amount
1.055 005
1,06 064
1.07 .061
1.08 059
1.09 «056
1.10 054
1.11 051
1,12 «049
1.13 <046
1.14 + 044
1.15 041
1.16 .039
1,17 .036
1.18 034
1.19 .031
1.20 .029
1.21 .026
1.22 024
1.23 .021
1.24 .019
1.25 .016
1.26 .013
1.27 011
1,28 <009
1.29 .006
1.30 .003
1.31 .002

1.32 .000




THE SINGER MANUrACTURING COMPANY 8T.JOHNS, P.Q.

ol ELMALE
Actual Average Actual Average
Hourly Straight Tiue Factor Hourly Straight Time
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CONVENT ION

CONVENTION intervenue ce cinquidme jour d'octobre 1953 entre THE SINe
GER MANUFACTURING COMPANY, ayant une place d'affaires dans la ville de 8t~
Jean, Québec, (ci-aprés appelée la "Compagnie"), partie de premidre part,
et UNITED STEELWORKERS OF AMERICA, Local 3764 (ci-aprés appelé 1'Union"),
partie de deuxiéme part.

ARTICIE I
Reconnaissance

a) Le 7 septembre 194(, la Commission des Relations Ouvridres de Qué-
bec a émis un certificat de reconnaissance en faveur de United Steelworkers
of America, Local 3764, pour représenter tous les employés, journaliers et
ouvriers & la pidce, & l'exception des contremaftres et employés de confisne
ce, & 1l'emploi de The Singer Manufacturing Company, St-Jean, F.q., et il est
convenu par les deux parties que les conditions de eette convention s'appli-
quent aux employés visés par ce certificat.

b) Les employés confidentiels qui sont exempts des conditions de cette
convention sont les suivants: Gérants-Adjoints des départements; Commis en
Chef; Dactylogrephes confidentielles; Chauffeurs privés,

c) L'Union avisera la Compagnie par écrit du nom de ses officiers exécu-
tifs, du Comité de griefs et de tout représentant dfiment autorisé de 1l'orgae
nisme international ou de tout changement s'y rapportants

ARTICLE 2
Déductions des contributions syndicales

a) Pendant la vie de ce contrat, la Compagnie s'engage & déduire et & re-
mettre mensuellement au secrétaire du local 3764, les contributions syndicales
de $3.00 provenant du salaire de tous les employés membres du local 3764, Uni-
ted Steelworkers of America, en régle au 2 octobre 1953, ou qui deviendront mem=-
bres aprés cette date. L'Union fournira & la Compagnie une liste certifide des
membres en rdgle & cette date et des listes subséquentes de tous les employés
qui deviendront membres aprés cette dates

b) De telles déductions devront &tre prélevées a méme la derniére paye de
chaque mois,

¢) la Compagnie s'engage, lorsqu'elle remet les contributions 4 envoyer su
secrétaire du local 3764 une liste des employés €ligibles pour déduction des
contributions syndicales et pour qui de telles déductions n'ont pas été faites
au cours du mois et une liste des employés qui ont quitté le service de la Com=
pagnie pendant le¢ mois. La Compagnie fournira aussi & 1'Union une liste de tous
les transferts dans les différents départements pendant le mois,

d) La Compagnie ne déduira pas de contributions syndicales pour tout em=
ployé qui 1'aura avisée par écrit apres le 1€ septembre 1955 et avant le 2 octo=
bre 1955 qu'il se retire de 1'Union, sous réserve des conditions du paragraphe
(a) de cet article. La Compagnie remettra & 1'Union aussit8t que possible, co-
ples de telles notifications reguese.

ABLICLE 3
Gréves - Contre-Créves - Préférence

a) Pendant la vie de cette convention, la Compagnie garantit qu'il n'y au-
ra pas de coptre-gréve et 1'Union garantit qu'il n'y aura pas de travail au rae
lenti, de gréves ou autres suspensions de travail jusqu'd ce que la procédure
pour le "Réglement des différends" ait été épuisée,

b) L'Union s'engage & donner instructions sux gardiens et aux employés
travaillant & la centrale d'énergie qui sont membres de 1'Union d'exécuter les
devoirs qui sont requis pour la sfireté et l'entretien de l'usine, sans fgard
& aucune activité syndicale.

¢) I1 n'y aura pas de préférence, intervention ou restriction par la Compa~-
gnie ou ses agents & 1l'encontre d'un employ€ parce qu'il est membre de 1'Union et
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1'Union s'engage & ne pas se servir d'intimidation nd de contrainte pour enga-
ger les employés & devenir membres de 1'Union et ne sollicitera pas de membres
pendant les heures de travail et ne distribuera pas de propagande el ne traite~
ra pas des affaires de 1'Union pendant les heures de travail ni sur ls propriét‘
de la Compagnie, sauf ce qui est autorisé par cette Convention.

d) L'Union aura le droit d'afficher sur les tableaux des avie approuvés par
le gérant de l'usine ou son représentant.

ARTICLE 4
Procédure relative aux Griefs

a) La Compagnie reconnaftra un délégué d'atelier comme le représentant des
employés dans chacune des sections de 1'usine, tel qu'indigué & l'appendice A de
cette convention, et le noi des délégués d'atelier ot des sections qu'ils repré-
gentent seront donnés par 1'Union & la Compagnie jar éorit. L'Union avertira par
éorit la Compagnie de tout changement de personnel portant sur les délégués d'a~
telier tels d¢légués d'atelier devront avoir & leur crédit un minimum d'une an-
née de service auprés de la Compagnie, excepté dans des cas spéelaux, aprés ent-
ente entre les parties. 51 de nouveaux d(partements sont organisés, 11 y aura des
délégués d'atelier additionnels nonmés de consentement mutuel,

b) La Compagnie reconnaftra un Comité de griefs compos€ de pas plus de trois
représentants €élus par les membres de 1'Union, qui peuvent &tre aidés par le dé-
1égué d'atelier concerné dans le grief et/ou 1'employé concerné, s'il y a lieu,

¢) la procédure suivante devra régir le réglement des différends:

PREMIEREMENT ¢ L'employé concerné ou son dé1égué d'atelier avec 1'employé concerné
si nécessaire, discuteront la plainte avec le cortremaftre du département en ques=
tion. Cependant dans l'absence du dé1égué d'atelier régulier, 11 peut étre rempla-
cé, pendant son absence temporaire, par un membre du comité de griefs.

DEUXISMEMENT : Si 1l'on n'en vient pas 4 un réglement, la plainte devra étre soumise
au gérant de département par un membre du comité de griefs et le délégué d'atelier
et, sur demande de 1'une ou 1'autre des parties, elle sera soumise par éorit. Tous
les griefs par écrit seront signés par 1'employé ou le groupe d'employés concernés,
ou le délégué d'atelier, s'il s'agit d'un grief concernant un département entier.
Le gfrant du département rendra sa décision dans un délai de deux (2) jours ouvra+
bles,

TRPISIEMEMENT : Si on n'en vient pas 3 une eniente, la plainte sera alors prégent ée
su surintendant de la division par un membre du Comité de griefs et le délégué d'a-
telier concerné. Le surintendant de la division rendra sa déeision dens un délai

de trois (3 jours ouvrables.

QUATKIEMEMENT : &1 l'on n'en vient pas & une entente avec le surintendant de la di-
vision, la plainte pourra &tre soumise au gérant de l'usine et/ou son représentamt
par le Comité de griefs, lniuol peut étre accompagné, si les deux parties sont con-
sententes, par le délégué d'atelier concerné dans le grief et/ou l'employé concerné,
s'il y a lieu,

¢) la procédure suivante devra régir le réglement des différends:

PREMIEREMENT s L'Employé concern¢ ou son délégué d'atelier avec 1'employé concerné,
si nécessaire, discuteront la plainte avec le contremaftre du département en ques=
tion., Cependant, dans 1'absence du délégué d'atelier régulier, il peut étre rem-
placé, pendant son absence temporsire, par un membre du comité de griefs.

DEUXIEMEMENT : Si 1'on n'en vient pas 3 un réglement la plainte devra &tre soumise au
gérant de département par un membre du Conité de griefs et le délégué d'atelier et,
sur demands de 1l'une ou l'autre des parties, elle sera soumise par éerit. Tous les
griefs par éerit seront signés jar l'employ/ ou le groupe d'employé concernés, ou le
d€1égué d'atelier, s'il s'agit d'un grief concernant un département entier. ls gf=
rent du département rendra sa d¢eision dans un d€lai de deux (2) jours ouvrables.

TROISIEMEMENT : Si on n'en vient pas & une entente, la plainte sera alors présentée

au surintendent de la division per un membre du Comité de griefs et le délégué d'a=
telier concerné. la surintendant de le division rendra sa décision dans un délai de
trois (3 jours ouvrables.
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QUATRIEMEMENT: Si 1'0on n'en vient pes & une entente avec le surintendent de la di-
vision, la plainte pourra étre sounmise au gérant de 1l'usine et/ou son représentant
par le Comité de griefs, lequel peut &tre accompagné, si les deux parties sont con=
gentantes, par le délégué d'atelier et 1l'employé ou les employés concernés, Le Co-
mitf de griefs aura le droit d'8tre représenté par des représentants internationaux
dfment autorisés. Le gérant de l'usine rendra sa décision dans les cing (5) jours
ouvrables qui suivront la présentation du grief, mais ce délal sera prolongé d'un
nombre de jours égal 3 toute période d'sbsence du gérant de l'usine suivant la ré-
ception de l'appel de 1'Union, Toutefois, le d€lai ne pourra pas 8tre prolongé au
deld de cing (5) jours ouvrables additionnels,

d) Toutes les décisions prises par la Compagnie et 1'Union finales et lieront
la Compagnie, l'employé ou groupe d'employés concernés,

e) Les griefs dans le sens de la precédure relative aux griefs ne consisteront
que des disputes se rapportant a4 1'interprétation et application des articles de cete
te convention, aux conditions de travail, aux prétendus abus de discrétion par les
contremaftres ou surveillants dans le traltement des employés et aux renvols, excep=
té quand 1'employé & moins de trois mois dv service avec la Compagnie, mais dana
ces cas 1'Union sur demande, sera avisée des raisons du renvoi,

£) ia Compagnie fournira toute opportunité raisonnable 3 tout d€légué d'ateiier
ou membre du Comité de griefs de diriger toute affaire autorisée par cette conven-
tion et si, pour telle fin, 11 est nécessaire que ce membre d'absence temporairement
de son travail, la permission dc¢ ce faire ne sera (as refusée sans raison, sur de-
mande 8 son contremaftre. Un tel employé devra se rapporter 3 son contremaltre
son retour au travail.

g) 81 1'on n'en est “onu & aucune entente apreés avoir suivi la procédure de
griefs, 1'une ou 1%sutre des parties aura le droit, pour des grlefs autres que ceux
résultant de 1l'article 15, section 3 "'ravail 3 la pidce" de demander la constitu-
tion d'un tribunal d'arbitrage en vertu des dispositions de la Lol des différends ou=
vriers de Québec, S,R.Q. 1941, chapitre 167,
el ses amendements,

h) Durant les six mois qui suivront la date de la signature de ce contrat, les
griefs se rapportant & l'interprétation, la construction ou 1'application des provi=-
sions de 1l'article 15, section 3 "Travail & la pidce" psragraphes a) b) e¢) d) h) qui
ne peuvent 8bre ajustés avec satisfaction en suivant la przcédura de griefs, seront
sounis 8 Alan Herrgen comme arbitre permanent pour une decision finale et obligatolre

L'arbitre permanent en jugeant ces griefs sera expressément obligé d'appliquer
les proviaions de l'articie 15, section 3 "Travail & la piéce" paragraphes -T b) ¢) d
h), et 11 n'aura aucun pouvoir ou Juridiction de modifier, ajouter 8, changer ou en
aucune naniére ne pae appliquer les provigions de ladite section en Jugeant ces grie
efs.

Si 1'une ou l'autre des parties désire changer d'arbitre ou discomtinuer cette
manidre de régler les différends en vigueur aprés ladite période de six mois, elle
devra aviser l'sutre partie en dedans des trente jours précédant la date d'expiration
de ladite période de six mois; dans tel cas, les parties devront essayer de s'enten-
dre sur le choix d'un arbitre suppléant ou une autre méthode de régler les différends
comme le cas peut &trc. iu cas og il n'y aurait pas d'entente 8 ou apreés la [in de la-
dite période de six mois, les griefs devront @&tre réglés en conformité avec la Loi des
différends ouvriers de Québec, (1941) et ses amendements,

L'Union devra aviser la Compagnie en dedans de quinze (15) jours aprés que la
décision du gérant de 1'usine aura été donnée qu'elle désire, en vertu de l'article
15, section 3 "Travail & la pidce", paragraphes a) b) c¢) d) h) soumettre ce grief 4
1'arbitrage,

Tous les frais d'arbitrage ssront payés également par les deux parties.

1) Pour le temps autorisé durant leurs heures de travail régulidres pour le rd-
glement d'un grief, la compagnieg.ggr. les délégués d'ateclier et les membres du co-
a

mité de griefs & un taux €égal 3 moyenne de leur salaire pour ls semaine précédente
sous réserye que pour les membres du comité de priefs ce taux n'excédera pas la moye
enne des gagee des employés dans le grade de travail de 1'individu qui est membre du
comité de griefs,

j) Les membres du comité de griefs pourront entrer dans tout département de l'u-
gine pour discuter une interprétation de la convention sp»ds gvoir obtenu la permis-

sion, qui ne sera pas refusée sans raison valable, du gérant de d€partement concerné,




ARTICIE 5
Suspensions ¢t Congédiements

a) Au moment d'une suspension ou d'un congédiement un employé sera immédia -
tement envoyé au buresu du Fersonnel et alors, s'il le désire il pourra y demeu~
rer jusqu'd ce qu'il ait eu l'avantage d'expliquer son cas & eon délégué d'ateli-
er ou & un membre du Comité de griefs, aprs quoi il devra quitter la propriété
de la Compagnie. Si 1'Union déeire s'opposer & la suspension ou au congédiement
un grief ﬁ:nt étre soumis par le d¢légué d'atelier accompagné d'un membre du co=
mité de griefs‘au contremaftre du département concerné et au gérant du personnel,
&4 1'on n'en vient ;& aucune entente, le grief sera mis par éorit et pourra étre
sounis au gérant de l'usine et/ou son représentant. Comme faisant partie du grief
pour suspension ou congédiement, un employé peut réclamer tout son galaire § comp=
ter de la date de la suspension ov du congédiement e'il est réinstalléd,

b) Un grief pour suepension ou congédiement doit &tre présmnté dane un délai
de dix (10) jours ouvrables & compter de la date de la suepeneion ou du conyédie~
“nt.

ARTICLE ©

Ancienneté

a) L'ancienneté de tous les employés au service de la Compagnie & compter du
ler octobre 1948 sera déterminée pour tout le temps, =conséoutif ou non, qu'ils m-
ront travaillé pour la Compagnie.

L'ancienneté de tous les employés qui ne seront pas au service de la Compagnie
& partir de cette date sera annulée et l'anciennetd de tous les employés entrant au
service de la Compagnie aprée le ler octobre 1948 sera calculée de la date & laquelle
1ls auront été engagés sujet aux dispositions du psragraphe (b) de la clause 5.

b) Les régles d'ancienneté s'appliqueront & tous les employés visée par cette
convention, avec les exceptions suivantes:

l, Les apprentis n'auront d'ancaenncté qu'entre eux pourvu qué lorsqu'ils fini-
ront leur apprentissage on porters & leur crédit leur temps de service avec la Come
pagnie durant leur apprentissage.

2, Les employés qui, en tant qu'anciers membres des forces armfes peuvent avoir
droit & une considération spécisle quart & leur anclenneté et leur rétablissement, see
lon i:l dispositions de la Loi de rétablissement 38 l'emploi civil de 1942, telle qu'a=
mendée,

3. Les employés devenus incapsbles en raison c'accidents subis au service de la
Compagnie ou en raison de leur dge ou d'infirmités, que la Compagnie pourra & son
gré, exempter des dispositions concernant 1'ancienneté ot & qui elle pourra accorder
la préférence en ce qui concerne le travail qu'ils pourront accomplir. &1, dans ves
circonstances, un employé est réduit & un grade inférieur il sera pay¢ au moins le
taux-milieu midepoint) du grade de travail plus bas dans lequel il est placé. Un enm=-
ployé ainsi déplacé jar 1'employé ci-haut mentionné sera ré;i par les clauses de 1l'ar-
ticle 8. Congédiement et Héengagement,

4. Les employés qui sont utiles & ls Compagnie & cause de leur entrafnement spé-
cial ou de leur conpétence spéciale.

Dans le cas de controverse avec l'Union tant qu'd 1l'entrafnement spécial ou la coli=
pétence spéciale des employés concernés, la question sera soumise & la précédure rela-
tive aux griefs tel qu'énoncé & 1l'article 4.

5. Les employés qui ont moins de trois mois consécutifs de service auprés de la
Compagnie; cependant, quand ils auront complété la période d'essal de trois mois, leurs
droite d'ancienneté seront calculés & compter du premiers jour de leur emploi,

€. Les membres de 1'Exécutif de 1'Union et du comité de griefs qui seront les der-
niers & 8tre congédiés de leur occupation et grade de travail et les délépués d'atelier
qui seront les derniers & &tre congédiés de leur département.

7. Tout employé qui a déj8 occupé une position actuellement sujette & la convention
et qui par la suite oocupé un poste non sujet aux conditione de la convention,retien~
dra et accumulera son ancienneté pour l'entidre durée de son service avec la Compagnie
tout comme s8'il avait occupé continuellement une position sujette aux clauses de la
Convention,
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En retournant ces employés & un poste qui est sujet aux conditions de la
convention ils seront régis par les clauses de 1l'Article &, sauf qu'ils auront
droit & laposition du plus haut grade de travall pour laquelle ils sont qualie
f1és. &1 leur service est de moins de cinq ans, ils aurcnt droit & la position
du plus haut grade de travail pour laquelle ils sont qualifiés, dans leur pro=
pre département ou dans le departement d'od 1l1s ont ét€ tranoférés.

¢) La Compagnie fournira 2 1'Union une copie de la liste d'anciennet€é, la-
quelle comprendra le grade de trava‘l de chaque employé. Toute revision de cet~
te liste sera faite par 1'Union apris exumen de la 1iste de la Compagnie.

ABTICLE 7
Perte d'ancienneté
a) Un employé jerdra son anciennet dans les cas sulvants:

1. 5'11 se met en gréve sans avoir préalablement observé la procédure pour
le "Réglement des différends".

2. 8'11 est congédié pour cause, soue réserve de son droit d'appel en vertu
du paragraphe (a) de 1l'article Z.

3. 8'411 quitte volontairement.

Le S'i1 s'absente de son travail pendant cing (#) joure ouvrables consécu®
tifs sans permission, & moins qu'il ne 2ndmsadonncr une raison satisfaisante &
la Compagnie pour ne pes 8'@tre repporté au travail,

5, 8'i1 ne retourne pas au travsil au cours dees sept (7) jours consécutifs
sulvants un appel par avis personnel envoyé par messager ou par avis envoyé & sa
dernidre adresse connue sous pli recommand¢, & moins qu'il ne puisse donner une
raison satisfaisante & la Compagnie pour avoir manqué de se prégsenter pendant le
tempe prescrit.

€, §'41 est congédié pour manque de travail et une période d''n an #'écoule
aprés que son nom a ¢t€ rayé de la 1iste de paye; cependant, cetto pfriode peut
étre prolongée pour des périodes additionnelles d'un an sl dens les deux (2) mois
précédant imnédiatement chacue anniverssire de la date de congédiement 1'employé
signe une demande , en duplicata, pour une telle prolongation. Cette denmande de-
vrs 8tre feite sur une formile que 1'employé peut obtenir de la Compagnie durent
cette période de deux mois soit en se prégentant lui-méme au bureau du personnel
ou en €crivant, Une des coples sera transmige 3 1'Union. Touvtefois, la période
prolongée ne doit jes en aucun cas dépunser la durée du service de 1'employé au=
préc de la Compagnie.

ARTICLE &
Congédiement et Réengagement

a) Pour tous les employés qui ont moins de cing ans de service l%ordre de
congédiement, pourvu que les employés gardés solent qualifiés pour faire le tra=
vail disponible d'mne fagon satisfaisante, sera comme suit,

1. L'enployé qui a le moins d'ancienneté dans une occupation od 11 y a un
superflu de main-d'oeuvre dans le département tel que déterminé per 1'occupation
dans laquelle 1l'employ€ est classé, sera déplacé,

2¢ A 1'employé ainsi déplacé de 1'occupation ou i1 y a superflu de main d'e~
euvre on assignera, s'il est qualifié pour accomplir le travail, la position de 1°'
employ€ junior dans son propre grade de travail ou dans les grades de travail in-
férieurs par ordre dans le départment,

3, A 1'employé ainsi déplacé on assignera, s'il est qualifié pour acoomplir le
trevail la position de 1'enployé qui aura le moins d'ancienneté dans le département,

4. L'employé avec le moins d'ancienneté dans le département sera congédié,
b) Pour tous les employés qui ont cinq ans ou plus d'années de service 1l'or-

dre de congédiement, pourvu que les employés retenus soient qualifiés pour accom=
plir le travail disponible d'une fagon satisfaisante, sera comme suit:
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l. L'employé avec le moins d'ancienneté dans une occupation ot il y a un su-
perflu de main d'oeuvre dans le département sera déplacé,

2+ Chaque employé sura le droit de rester dans son propre département et d'y
occuper la position de 1'employé junior qui a le grade de travail le jlus €levé,
pourvu que ce grade ne soit pas plus €élevé que le sien; ou d@ se servir de l'anci-
enneté dans toute l'ugine:

La décision d'exercer ses droits d'ancienneté dans son propre département ou
dans toute l'usine devra étre prise aussit8t que l'on saura quelles positions sont
disponibles,

L'ancienneté dans toute 1'usine étant un transfert & la position de l'empioyé
Junior dene 1l'usine dans son propre grade de travall ou dans un grade de travail
moine €élevé par ordre.

81 le travail de l'employé junior dans toute l'usine est considéré comme fais
sant partie d'un métier ou encore d'un ouvrage de commis de bureau, et que 1'employé
n'est pas qualifié pour sccomplir ces ouvrages, il aura le droit de déplacer l'em=
ployé junior suivant dans toute 1'usine dans son propre grade de travail ou dans sen
propre grade de travail ou dans les grades de travail inférieurs par ordre.

3. 81 l'enployé déplacé a moins de cinq ane d'uncienneté ses droits seront les
aémes que ceux décrits su peragrsjhe (a) ci-haut.

¢) En aucun cas un employé ne remplacera un autre employé qui a plus d'ancien-
neté et en aucun cas un employé ne sera promu pour remplacer un employé dans un
grade de travail plus €levé qui s moins d'ancienneté,

d) Quand un employé accepte une position dans un autre département pour éviter
d'étre congédié pour manque de travail, il maintiendra tous see droits d'ancienne-
té dans lacompagnie, mais 1'ancienneté départementale ne sers admise dans la nou-
velle position que lorsqu®il aura ¢t€ établi qu'il est qualifié pour accomplir le
travail disponitle d'une fagon satisfaisante.Cependant, on considérera la possibi-
1it€ de retourner cet employé & sa position antérieure si cette position redevient
vacante.

e) Toute exception & la procédure stipulée dans cette cleuse sera sujette & en-
tente mutuelle °

f) Un congédiement temporaire & cause du manque de matériel ne constituera pas
un congédiement tel que prévu aux sections (a) ou (b) du présent article, excepté
si ce congédiement temporaire excdde quinxe (15) jours ouvrables consécutifs,

g€) L'ordre de réengagement apres congédiement par suite du manque de travail
sera déterminé sur une bese d'ancienneté parmi les employés qualifiés pour faire
l'ouvrage disponible d'une fagon satisfaisante.

ARTICLE 9
Transferts

GQuand un employé est txansféré d'un département & un autre (soit pour aceommoder
la Compagnie ou & la demande de 1'employé) 11 conservera son rang dans son ancien dé-
partement pour une période de six mois, aprés quol ses droits d'ancienneté dans son
département antérieur prendront fin et i1 lui sers accordé, & la fin de cette période
de six mois, son rang d'ancienneté intégral auprés de la Compagnie dans son nouveau
département,

ARTICLE 10
Promotions

a) Quand une position wacante pour travail & la journée dans les grades A, B, C
ou D doit §tre remplie par promotion, un avis sera affiché dans toute l'usine et
tout employé dans le méme grade de travail mais dasns une autre occupation ou dans un
grade de travail plus bas pourra faire une demande pour cette position au département
du personnel par l'interuédiaire de son contremgftre.

b) Quand une position vacante pour travail & la piéce ou une position vacante
pour travail & la journée grade E doit &tre remplie par promotion, un avis sera af-
fiché dans le département ol il y a une ouverture et tout employé dans le uéme grade

S de travail mais dans une autre occupation ou dasns un grade de travail moins €élevé
dans ce département pourra faire une demande pour la positionvacante auprés de son

contremaftre.
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¢) 8§, parmi les applicants qui font une demande conformément sux provisions
susmentionnées, i1 y en a plusieurs qui ont l'habileté et les qualifications néces~
saires, 1'ancienneté sera le facteur déterminant pourvu que 1'Habileté et les qua=
lifications soient substantiellement égales. La Compagnie décidera de 1'habilete et
des qualifications de 1'applicant, Si 1'Union prétend que la Compegnie, en prenant
sa décision sur les qualifications et 1'habileté, n'a pes considéré d'une fagon é-
quitable tous les spplicants, alors une telle prétention pourra étre sounise & la
précédure relative aux griefs,

d) Quand une position vacante doit §tre remplie par promotion, des avis seront
affichés pour une période de deux jours ouvrables.

o) Les provisions de cet article s'appliquercnt seulement sux premiéres vacances
et ne s'appliqueront pas aux vacances créées par des promotions,

f) Une promotion veut dire seulement un transfert 8 une positions affichée,

g) Aucune clause de cet article empéchera la Compagnie, avant d'afficher une
position, de déplacer un employé latéralement dans le méme grade de travail, quelle
que soit son occupation,

h) Une position qui est dite temporaire et est remplie per un employé d'un gra-
de de travail inférieur, ne devra plus 8tre considéré comme temporaire aprés une du-
rée de 45 jours, et ? la fin de cette période, sera sujette a étre affichée.

ARTICIE 11
Heures supplementaires et primes

a) Tout travail exécuté aprés neuf (9) heures de travail par jour et le same-
di sera pay€ temps et demi, et tout travail exécuté le dimanche sera payé temps dou®
ble sauf tel que prévu aux peragraphes (b) et (c).

b) Les gardiens seront payés temps et demi seulement aprés avoir complété quae
rante-cing (45) heures dans toute semaine réguliére de travail sans égard au travail
feit le samedi ou le dimanchey Le travail fait la septidme journée consécutive sera
paeyé temps double,

¢) Les préposés & la centrale d'énergie seront payés temps et demi aprés avoir
complété 29) heures dans toute jourmée ou quarante-cing (45) heures dans toute semai-

ne réguliére de travail,
Double temps devra étre payé pour tout travail fait pendant la période de vingte
quatre heurss qui suit immédiatement leur semaine régulidre de travail,

d) Si un employé a droit & des paiements supplémentaires en vertu de plus d'une
provision de cette convention, dens toute sema‘ne de travail, il sera rémunéré pour
ces heures supplémentaires au taux ie plus élevé spécifié dans une provision appli-
cable, mais 11 n'aura pes droit & une prime additionnelle supplémentaire en vertu
de toute autre provision,

@) Les employés, & 1'exception les gardiens, seront payés une prime de dix (10¢)
par heure pour chaque heure travaillée entre € p.m. et 7 a.m, a8 l'exception des heu=
res pendant lesquolles l'employé est payé uns prime de surtemps.

£) Les heures de travail des employés appelfs & accomplir des travaux d'urgen-
ce en dehors de leur travail régulier devront &tre classées et payées comme temps
supplémentaire. Quel que soit le nombre de ces heures de travail, 1'employé devra re-
cevoir au moins l'équivalent de quatre (4) heures de salaire au taux régulier. Cette
clause ne s'applique pas aux gardiens en fonctions de midi & 1 heure p.m, car cette
heure sera oonsidérée comme faisant partie de leur semaine réguliére de travail et de-
vra étre payée au tsux régulier.

g) Un employé & qui la Compagnie ordonne de se présenter au travail au commence-
ment de sa période de travail régulidre ou & quelque autre moment désigné par la Com=
pagnie, mais & qui on ne fournit pas de travail pour au moins quatre (4) heures, rece-
vra quand e me quatre (4) heures de paye. Ceci ne s'appliquera pas, toutefois, dans le
cas o} le travail qu'il ou qu'elle doit exécuter est empdché ou interrompu par une pan=-
ne de machinerie, le fwu, une gréve ou autre force majeure indépendante de la Compagnie
ou iu & cause du manque ou du refus des autres employés de se présenter au travail ou
de 1l'exécuter.
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h) S! un employé est blessé durant son travail, et que cette blessure nécessite
le palement & 1'employé d'une compensation par la Commission des accidents du travail,
la paye rfgulidre pour la jourmée quamd l'accident se produit lul sera payée par la Com
pagnie, sauf si la Comuission des accidents du travail a déjd inmclus de Jour de paye
dans leur calcul du réglement final de la compensation. -

1) 11 n'y aura d'heures supplémentaires de travail que dans le cas de nécessité et
ces heures devront &tre distribudes sussl également que possible parmi les employés du
ou des départements concernés, capsbles de faire le travail requis.

J) Aucun contremaftre ou surveillant au-deesus du niveau de contremaftre n'accom-
plira de travail de production, excepté le travail d'expérimentation sur les machines,
sauf le cas o) ce travail fait partie de son travail de surveillance ou dans les cas
urgence. 11ls ne remplaceront pas les employés réguliers 8 moins que ces employés ne
soeint pas disponibles.

ARTICIE 12
Horaires des Equipes

a) S1 les changements sont faits par la Compagnie dans les fiquipes ou dans 1'horai-
res des heures d'ouvrage, & l'exclusion du nombre d'heures qui doivent &tre données et
que 1'Union s'objecte a ces changements, le tout sera discuté par les autres parties se=
lon la procédure pour le réglement des griefs.

b) Si un officier de 1'Union occupe une position sur une €quipe autre que la prenid-
re et que cet officier de 1'Union & cause qu'il travaille sur une équipe autre que la
premidre ne peut pas remplir ses devcirs comme officier de 1'Union d'une manigre effica=
ce, alors, dans un tel cas, la Compagnie, & la demande de 1'Union, transférera cet of-
ficier de 1'Union sur la premidre €quipe,

ARTICLE 13
Congés

a) la Compagnie reconnaft les congés suivants:
Jour de l1l'An
Vendredi Saint
St-Jean Baptiste
La Confédération
La P8te du Travail
Le Jour de 1l'Action de Crices
Noel

b) Quand un tel jour tombe un dimanche et si ie lundi suivant est férié dans la
province de Québec, alors, pour les fins de cette convention, ce lundl sgera reconnu
ou considéré comme un congé, sulvant le sens de wette convention.

¢) Tout employé, soit & la pidce soit & la journde, iui a ét€ continuellement &

1'emploi de la Compagnie pendant au moin: les 3 mois précédant immédiatement un tel con=
gé et mé s'est pas absenté de son travail le jour du congé (s'il devait travailler ce
jour-13), ni le jour de travail précédant immédiatement le congé, recevra sa paye pour
un tel congé; i1 y aura exceytion en ce g1 concerne le lendemain du jour de 1'An ot 11
n'y aura ras de pénalité pour abeence relativement aux employés qui avertiront leur gé=
rant de leur intention de g'absenter du travail ce jour-la.

Tout employé qui a 3 mois ou plus d'ancienneté a son crédit et est rappelé a 1%'ou-
vrage aprés une nise=g=pied aura droit & tous les privildges de cet article.

d) La paye pour ces congés sera calculée en multipliant le noubre d'hevres dans la
journée ouvrsble, & 1l'exclusion des heures de surtemps, existant au moment de ce congé
par la moyenne de gains réguliers dec employés pour les quatre premiéres des six listes
de paye précédentes.

e) Lorsqu'il y & exception & cette régle, en vertu de laguelle un enployé se voit
accorder une jermission spéciale de s'absenter le jour précédent ou le jour suivant le
congé, une permission signée par le contremaftre et approuvée par le gérant de 1'usine
ou son représentant devras &tre présentée pour obtenir le paiement de la paye du jour de

congf,

£) Les employés qui suraient sutrement droit & la paye des jours de congée et qui
sont absents du travail pour csuse de maladie, recevront cetée paye des Jours de congés
s'ils présentent une preuve de maladie. Cependant, cette paye ne sers pas donnée & tout
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employé qui a été absent pour cause de maladie pendant plus de vingt-six (26) semaines
sans interruption avant le congé,

g) Tout travail accompli les jours de congé mentionnés dans cet article sera rému~
néré au taux de temps et demi. Cette paye sera en sus de la paye ordinaire pour jour
de congé,prévu & cet article. En choisissant les employés qui doivent travailler un
Jjour de congé, 1a Compagnie prendra en considération les employés d'égale habileté
qui désirent travailler. Si, toutefois, aucun employé apte 5 accomplir le travail ne
veut travailler, la Compagnie peut ordonner a tel employé de travailler et, faute par
cet employé de ce faire sans raison valable, il ou elle se verra enlever sa paye de

c@ﬂgéo

h) Les jours de féte religieuse suivants:
Epiphanie
Ascension
Toussaint
Imme cul ée~Conception

la Compagnie permettra 4 tout employé qui le dégire de se rendre au travail & 8 heures
@+Ms Cependant, le temps perdu sera sux frais de 1'employé,

ARTICLE 14
Vacances

a) Une période de vacances annuelles payées sera accordée A4 tous les employés,
selon les ordonnancee de la Commigsion, du Selaire minimum de la province de Québec.

b) Une deuxidme semaine de vacances payée sera accordée & tous les employés qui
auront complété 5 années de services ou plus avec la Compagnie, avant le 30 sgeptem=
bre de 1'année durant laquelle les vacances seront accordées, la dernidre annde doit
8tre continue.

Une troisidme semaine de vacances payée sera accord€e & tous les employés qui au=
ront complété 15 années de services ou plus avec la Compagnie, avant le 30 septembre
de l'année durant laquelle les vacances seront accordées, la dernidre année doit &tre
continue,

c) la paye des vacances des employés éligibles pour la deuxidme st troisidme se-
maine de vacances sera calculée aux taux de 4% et 6% respectivement des gages gagnés d
durant la période s'étendent du ler mai au 30 avril suivant,

d) A la fin de son emploi auprés de la Compagnie, un employé recevra une compen=
sation de vacances en conformité avec les ordonnances de la Commission du Balaire mi-
nimum de la province de Québec. Cependant, si un employé a droit 38 une deuxidme ou troie
silme semaine de vacances et eat renvoyé pour manque d'ouvrage ou cst forcé de démise
sionner pour cause de maladie, on luil remettra alors la paye de vacances d'aprés les
stipulations des ordonnances susmentionnées, saud que cette paye sera calculée sur des
bases de 4 ou €%, selon l¢ cas, au lieu de 2%,

e) La période de vacances sera accordée durant la période de mai & septembre,
inclusivement, aux temps fixés et déterminés par la Compagnie. Ces jours de vacances
seront en plus des dimanches et congés d€J3 spécifiéa,

f) Si lee vacances sont accordfes 8 tous les employés en méme temps, c'este-a=
dire, si la Compagnie ferme l'usine pour la période des vacances, la date des va=
cances, sera décidée et affichée au moins un mois & 1'avance, ri possible. Sujet aux
besoins de la production, préférence sera donnée aux employés avec le plus d'ancien=
neté dans la distribution dees vacances en dehors de la période régulidére de vacances.

ARTICLE 15
Salaires

1. Ce qui suit est un baréme des taux de sslaires devant rester en effet pour

la durée de cette convention sujet sux clauses de 1'Article 17. Le baréme des salaires
correspond aux grades de travail qui sont détermimés par 1'évaluation des tdchees cal-
culées et approuvées par la Compagnie et 1'Union. Des changements peuvent &tre faits
dans la classification des employés pour assurer qu'ils sont assignés & la position qu'
ils doivent avoir. les positions seront changées de leur grade de travail existant seu~
lement st une erreur est faite dang 1'évaluation de la portée de cette position en con=
formité avec le plan d'évaluation des téches actuellement en effet. Dans le cas de la
création de nouvelles positions ou dans le changement de la portse d'une position ex=
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istante une nouvelle classification sera préparée & la satisfaction des deux parties
et deviendra effective et sera payée 3 conmpter de la date & laquelle:

a) un grief éerit est soumis & 1'effet qu'un euployé est incorrectement classifié
ou n'est pas classifié, s'il y a ontente entre la Compagnie et 1'Union en de-
dans de trente (30) jours de la date du grief,

b) le Ministdre du Travail avise la Compagnie que 1'Union lui a demandé d'intere
venir dans le différend.

2¢ TRAVAIL & LA JOURNEE
a) Taux applicables pour les grades de travail & la Journée,

HOMMES FEMMES
Grade de Taux Taux
travail Min, Max, Min, Max.
1.53 1,63 1.34 1444
1.42 1,52 1,23 1,33
1.31 1.41 1.12 1.22
1,21 1,30 1.02 1.11
1.11 1,20 92 1,01
1 002 1 [ ] 10 .83 091

Baréme dec taux applicables aux jeunes

le beréme des taux suivants s'appliquera aux employés de moins de 18 ans, & moins
qu'ils fassent un ouvrage classifié alors ces employés seront payés au teux ¢tabli
pour le grade de travail de cette position,

ACE _ HOMMES FEMMES
15 «70 -
15# .75 ' "
16 .80 .66
16% .85 69
17 «90 o73
174 95 77

Baréme des taux applicables anx apprentis

Ajusteurs

Outilleurs (Steanfitters

Ferblantiers

Electriciens Briqueteurs
Les premiers € mois oT7 o7
Les doeuxidmes 82 . 4
Lee troisidmes 87 .87
Les quatridmes 92 «87
Les cinquidmes »98 97
Les sixiémes 1,04 97
Les septidmes 1,10 1,07
Les huitidmes 1,16 1,07

b) Le - cas de tous les employés & la journée sera examiné au mois de février 1954
et 1955 en vue d'augmentations possibles basées sur le mérite,

Si un employé & 1a journfe est transféré & une autre position & la jovrnée & cau~
se de sanque de travail, il pourra retenir toute augmentation pour mérite qu'il & re~
gue allant jusqu'au tauxemiliéu du grade de travail de sa nouvelle occupation., Dans
les trois mois qui suivront la dste du transfert, tous les employés, qui recevaient un
salaire au-dessus du tauxemilieu de leur :rade de travail, seront considérés pour aug=-
mentations possibles.

c) Un employés appelé & accomplir un travail classifi€ 3 un tavx plus élevé que le
sien gera payé conformément au taux établi pour cet ouvrage.

d) Un employé qui, pour accommoder la Compagnie, est transféré sur une base tempo-
raire 3 un travail qui pale moins et qu'il ne fait paes habituellement, sera payé & son
taux régulier,
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¢) les chefs de groupes dane le grade de traveil A seront payés cing (5¢) en sur=
plue du taux maximum,

3. @) TRAVAIL 4 LA PILCE

11 est entendu que la Compagnie ve continuer & insteller, employer et appliquer
son systdme actuel d'expectative pour travail & la pidce qui fut adopté le ler janvier
1948 et qu'elle va continuer & établir les taux de travail & la pldce ainei que les
principes et formules de ce systéme (y comprie la conception de 1'effort normal tel
qu'illustré dans les filme d'ertrafnement employée dane les coure de la Compagnie donne
anx chronométreurs (Time Study Mon) de la méme fagon qu'elle le fait depuls le ler jan~
vier 19‘3 &

b) la Compagnie eet d'avis qu'un opérateur normal lorsque travaillant sur du travail
@ la piéce & un taux normal d'expectative et dans des conditions normales peut s'atten-
dre § gagner 25% au-dessus du taux de base pour le grade de travail dans lequel la poei-
tion est classifide,

Lee puvriers & la piéce seront assurés le tavx de base du grade de travail de leur
opfration, 8 l'exception des commengants tel que stipulé & la clause L de cette section,
I1ls recevront une compensation additiormelle en proportion directe de 1a somme de tra-
vail accompli,

¢) quand un employé sera chronométré (timed) 11 en sera svisf et la Compagnie, sur
demande de 1'em;loyé, avisera cet employé du degré d(effort qu'il a d'aprée 1'étude. A-
prés qu'un taux de travail 3 la pidce aura ét¢ /tabli, la Compagnie, sur demande des om=
ployés concernés, montrera & ces employés leure chronométrages respectifs.

é) Les taux cdes employés pour travail & la pléce seront les sulvants:

HOMMLE S FEMMES
Expectative Expectative
Grade pour Taux pour Taux
de rendenent de rendement de
travail supérieur Base supérieur Base
C «99 079 - =
D 94 75 «76 61
E .88 <70 «70 «56
F 83 066 N A 51

Une augmentation de 33 sous par heure pour les hommes et de 29 sous pour les fem-
mes sera ajoutée 3 1'expectative pour rendement supérieur des employés.

e) Commengants veut dire les nouveaux employés et ils seront normalement engagés
au taux minimum du grade F. Les ouvriers a la pidce, aprés trois mois d'emploi, se-
ront assurés le taux de bage du grade de travail Jans lequel leur ouvrage est classifié,

f) les taux €tablis aprés la signature de cette convention qu! seront corrigés pour
cause d'erreur dans le chronmétrage (€tude du temps) seront rétroectifs & la date de la
présentetion du grief, Tous les autres taux qui seront ajustés seront payés & compter de
la date ot le nouveau taux sera €établil,

Sujets aux provisions de 1'article 4, paragraphe "H", les taux & la pidce (sauf les
tuax temporsires) établis aprds le ler janvier 1948 ne seront pas changés & moins qu'il
y ait un changement d'opération, de méthodes, de matériaux, d'outillage ou dlarithnéti=
que a été commise en déterminant le taux de travail & la pidce. 8'11 y @ eu changement
d'opération, de méthodes, de matériaux, d'outillage ou de qualité dans les positions od
ces taux avalent ¢t¢ ftahlis, les ¢1éments qui ne sont pas affectés per le changement ne
seront pas péévalués,

i le taux de travail & la piéce ne produit pss l'expectative au-dessus du taux de
base, la Compagnie, & la demande de 1'Union, étudieras & nouveau 1'ouvrage et, sl néces=
saire, modifiera le taux de travail & la pidce.

g) Sur demande, 1'Union aura le droit de vérifier au bureau de la Compagnie les dos=
siers de tout chronométrage: 1'Union pourra avoir un membre compétent du Comité do gri=
efs ou un dé1égué d'atelier présent pour examiner tout nmouveau chronométrage fait 3 la
suite d'un grief de 1'Union au sujet de chronométrage.

h) Quand, eans faute de sa part, un opérateur est empéché de faire une partie de ou
son travai] entier régulier et doit rester 3 sa place de travail sans recevoir d'autre
travail, si ce temps additionnel d'attente excdde 15 minutes pour chaque délai, il sera
pay€é pour ce temps perdu au taux de base du grade de travail. Ce temps d'attente sera
calculé seulement & compter du temps o8 1'employé avertire le contremaftre du delai,




-12-

1) la Comjagrie palera aux ouvriers & la piéce un teux basé sur la moyenne de sa+
laire & l'heure gagnée par 1'individu dans la semaine précédante dansg laquelle son sa<
laire jour travail & la pidce constitue plus que la moitié de son snlajre plutdt que le
teux de hase garantit dans les cas suivante:

1, Pour le temps passé, & la demande de la Conpagrie, 8 entrafler vn autre employé,

Ze Four le trovail expérimental ou de mise mu po’nt quand une méthode a ét/ chan=
gfe et des outils sont essayée ou ajustés,

4Le lorsque le travail gu'u.. employé accomplit normalement est encore requis, mais
1'employé est traneféré, sur une base Lemporsire, pour accomoder la Compagnie,
8 des occupaiions qu'il ne remplit pas d'habitude.

5. Quand 11 n'est pas pratique.d'employer le taux & la pidce dtabli & cause de poti-
tes quantités de morceaux.

e Four un travail d'un nouvesu genre qui normalement serai’ un travail & la pidce
nais pour lequel aucun prix n'a été fixé,

J) Sur demande ou remetirs a chaque cmployé & la piéce les détails servant de base
8 1'établissement de son salaiie afin qu'il puisse vérifier des erreurs possibles.

ARTICLE 16
Absence avec Fermigsion

a) Les employés €lus ou nommés d€éldgués de 1'Union, dont le nombre ne devra en au-
. cun temps d¢passer huit (8) recevront la parmission de s'absenter de fagon raisonnable,
sans paye, aux fins d'assister & des assemblées de 1'Union ou toute autre affaire de
1'Union, pourvu que leurs demandes pour ces permissions solent transmises 2 1'adminis-
tration de la Compagnie au moins trois (3) jours avant le premier Jour de 1'absence est
pour un jour ou moins, la permission ne sera pas déralsonnablement refusée sur applicae
tion au contremaftre, sl la demande est falte avant leur départ de 1'usine.

b) loat employé élu officier permsrient de 1'Union eura, pendant le terme de ses fonce
tions, mais sans excéder un an, la permission de s'absenter sans paie et ssns perdre !
ses droite d'anclenneté, Cet employd sera réintégré dans sa position antérieure si elle
est en vigueur, ou, a défaut de ceci, une autre position dans le méme grade de travail,

ARTICLE 17
Expiration de la Convention

la présente convention sera & compter du 5 octobre 1953 ¢t demeurera en vigueur
pour une durée de deux ans jusqu'au 4 octobre 1955 et elle se prolongera alors d'an-
née en anne & moing que l'une des deux parties & ladite conventior ne donne avis par
écrit & l'autre au plue soixante jours el au moins 30 joure avent la date d'expiration
de ladite convention,

Les parties toutefols, sont d'accord que 1l'yne ou l'autre pertie peut demander u-
ne revision qui augmenterait ou réduirait 1'échelle de saelaire av paragraphe (a) sec~
tion 2 de l'article 1% et le paragraphe (d) section 2 de 1l'article 15 de cette convention,
Toute demande de revision aux taux en vigueur ne pourra se fal e avant le & octobre 1954
Aucun autre clangement dans les conditions et réglements cde cette convention pourra é=-

tre dewand( en aucun temps durant la durf€e de la convention,

Au cas ou une dcs parties désireralt faire une telle demande, elle donneva a 1'autre
partie avis par écrit au plus 60 jours et au moins 30 Jours avent le 4 octobre 19%4.

Si 1'on n'en vient pas & une entente, 1'une ou l'autre des deux parties aura le droit
de fuire appel & un tribunal d'arbitrage en vertu des diepositions de la Loi des diffée
rends ouvriere de Québec, S.R.Q. 1941, chapitre 167, et sees amendements. Le saul sujet
qui sers considéré devant ce tribunal d'arbitrage sera le litlige -ur les salaires.

¢ les deux parties ne peuvent s'entendre 3 la sulite de la décision rendue per le
tribunsl d'ar itrage ls Compagnie pourra d¢clarer une contre-gréve et 1'Union pourra
déclerer une gréve apreés uvne p€riode d'attente de 14 jours. S'il y a contre-grgve ou grew
ve, toutes les clamses et conditions de cette convention redeviendront en vigueur et
resteront en vigweur jusqu'd ladite date d'expiration, exception faite des taux tels
qu'ils auraient pu €tre revisés par une entente entre les deux parties & ou avant la fin
de ladite contre-gréve ou gréve.
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Datée & St-Jean, P.q. ce deuxidmes jour d'octobre 1953,

EN FOI DE UOI nous avens appos¢ nos signatures et aceaux on bonne foi,

THE SINGER MANUFACTURING COMPANY
(

('igné) H-No xm’

Works Manager,

UNITED STLEDWORKERS OF AMERICA
Local 3764
(signé) René Martin
Fred Guy
Roger Denis

Re=J. Lamoureux
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ACREEMENT entered intc this 3lst day of August 1951 between THE IJINGER
MANUFACTURING COMPANY, having a place of business in the Town of S5t, Jolns
Quebec (hereinafter called the Company, Party of the First Part, and the
UNITED STEELJORKERS (F AMERICA, Loocal 3764 (Hereinafter oalled the Uniem)

Party of the seoond part.-

ARLICLE Lo SLCOUIITICH,

a) On September 7, 1946 the Quebesc Labor Relations Beard issued a
certifiocate of recognition in favor of the Uniteue Steelvorkers of America,
Looal 3764 to represent all the employees, dayworkers and plecevorkers,
exoepting foremen and confidential employees in the employ of the Singer
Manufacturing Company St Johns P.Q., and it is agreed by both parties that
the terms of this Agreement apply to the employees oovered by this certificate,

b) Attached Lo this agreement, Appendix A, is a list of supervisory and
confidential employees who ars exempt from the terms of this agreement,

) The Union will notify the Company i writing of the names of its
exscutive officers, .rievance commiitee and any duly empovered representatives
of the intermational organisation, or any changes thereof,.-

a) For the duration of this contract the Sompany agrees to dedust

and remit monthly to the Secretary of Local 3764 the Uniom dues of $2.00 from
the earnings of all employees who are members of loocal 376, United Steelworkers
of America in good standing on August 3lst 1951 or become membirs after this
date. The Union will furnish the Company with a certified list of its members
in good standing on that date and subsequent lists of all em;loyees who become
members after that date. '

b) Such dedustion shall be made from the last jayof esch month,

) The Company agrees wien remitting dues to forvard to the Secsetary
of looal 3764 a list of those employess eligible for Union dws deduction for
whom such deductions were not made during the month and a lis: of sush employees
who have left the service of the Company during the month. Tl Company will
also supply the Union with a list of all departmental transfers for the month,

d) Any employee who signifies after September 15, 192 and before
Ootober 1, 1952 in writing to the Company that he is withdrawiyg from Union
membershi;, will not have his dues deducted by the Company, subject
to the conditions of parqgraph (a) of this article. The names of such

emdoyess will be given to the Union by the Company.

a) During the continuance of this agreement, the Company agmes that

there shall be no lockout and the Union agrees that there vwill be no slow=down
strike, or other stoppage of work until the procedure for the "Settlement of
Disputes " has been exhausted.~

b) The Ugion agrees to inatrust all Watchmenand Power House wperating employees,
who are members of the Union, to carry on sush duties that am ned esary

for the safety and meintonance of the factory property regardess of any Union
“ti'it-yc' ;

¢) There shall be no discrimination, interference or restrictons
exercised by the Company or its agents against any ewloyee beause of membership
in a Union and the Union agrees that no intimidation, or coerebn will be
exercised to induce any of the Company's employees to becéme a wmber of the
Union and will not solicit membership on Company time or distriute propajanda

or transact any business of the Union on Company property or onCompany time

save such as is authorised by this Agreement,

d) The Union shall have the right to post on notice boards sush notices that
are ppproved Ly the Works Manager or his reprcsentative.~

PRI L




-2 =
ABTICLE 4, GRIEVANGE FROCEDURK.

a) The Company will recognisze Departmental Stewards as representatives of
the employees in each of the plant sections as outlined in Appendix B, of this
agreement and the names of the Stewards and the Seciions they represent will be
given to the Company in writing by the Union, The Union will notify the Company
in writing of any change in personnel of the Department Stewards, such Stewards
must have had minimum of one (1) year's wervice with the Company, except in
special cages by mutual consent, If additional departments are organized
additional Department Stewards shall be appointed by mutual agreement,-

b) The Company wil! recognize a Grievance Committee composed of not more
than three representatives elected by members of the Union, who may be supplemented
by the Departmental Steward Involved in the dispute and/or the aggrieved employee
when necessary.-

c) The fellowing pricedure shall govern the settlement of disputes:

LIRST. The aggrieved employee or the department steward, with the aggrieved
employee if necessary, shall discuss the complaint with the foremen of
the department involved. However, in the absence of the regulaf
depariment steward concerned, he can be replaced during his temperary
absence by a member of the grievance commitbee,

SECOND, Failing sottlement the complaint shall be presentet to the foreman by
one member of the Grievance Committee and the Department Steward, and
on the request of either party, shall be reduced to writing, All
written grievances shall be signed by the aggrieved employee or group
of employees concerned or Steward if is is a general department grievance.
The foreman will render his decision within two (2) working days.-

TiilRD. Failing settlement the complaint shall then be presented to the Department
Manager by one of the Grievance Committee and the Department Steward
concerned, The deecision of the Department Manager will be rendered within
three (3) working days.-

FOURTH. Failing settlement with the Department Manager, the grievance may be
present to the Works Manager and/ or his representative by the
Grievance Committee who shall have the right to be represented by duly
empowered intermational representatives, The decision will be rendered
by the Works Manag-r withi: five (5) working days after his receipt
of grievance, except that the time for the Works Manager's decision
shall be extended by the number of days in any period of absence from
the plant following receipt of the Union's appeal, However, the
extension of time shall not exceed an additional five working days.-

d) All decision arrived at between the Company and the Union shall be
final and binding upon the Company and the employees or group of employees,

e) Grievance withih the meaning of the grievance procedure shall corsist
only of disputes concerning fhe interpretation and application of the clauses of
this agreement, working conditions alleged abuses of discretion by foremen or
supervisors in treatment of employees, and dismissals, except where the employee
has less than three months service with the Company, but in these cases the Union
will be given, upon request the reasons for discharge.-

f) The Company will afford reasonable opportunity to any department Steward
or member of the Grievance Committee to conduct any business authorised by this
agreement and if for such purposes At is necessary for such a member to absent
himgself temporarily from his work, permission to do so will not be unrecasonably
denied upon application to his foreman. Such an employee shall r.ort to his
foreman upon his return to duty.-

g) If no agreement is reached after following the grievance procedure
either party shall have the right on grievances other than thoee arising under
Article 15 Section 3 Plecework™ to apply for a Board of Arbitration under pro-
visions of Quebec Trade Disputes Act R. .3? 1941 chapter 167 and its amendments,~-




h) During the six months following the signing of this contract prievances
involving the interpretation, construetion or application of the provisions of
Article 51, Section 3 "Piecework" which cannot be satisfactorily adjusted under

the grievance procedure shall be submitted to a permanent Arbitrator, for final

and binding decision,~

The parties shall, by October lst 1951 endeavour to agree upon a
permanent Arbitrator who shall be an industrial engineer, skilled in time study
and familiar with the basic features of the Company's present plecework incentive
system,~

If the parties are unable by Usctober lst, 1951 to agree upon such a
permanent Arbitrator, then the grievances referred to in paragraph "h" shall
during the life of this contract, be subject to the grievance procedure under the
provisions of the Quebec Trade Disputes Act, R.5.Q. 1941 Chapter 167 and its
amendments .~

The permsment Arbitrator in deciding such grievances, shall be expressly
bound to apply the provisions of Article 15, Section 3 "Piecework" and he shall
have no power or jumisdiction to modify, add to, alter or in any manndr fail to
apply the provisions of said section in deciding such grievances, This method
of arbitration may be continued after the six months trial period mentioned above
by agreement of both parties.-

The Union must notify the Company within fifteen (15) days of rendering
of the Work Manager's decision that the Union intends to take any such grievance under
Article 15, section 3, "Piecework" to arbitration,=

All expenses of arbitration shall be borne equally by both parties.-

1) For time authorised during their regular working hours for settlement of
grievances, the Company shall pay department stewards and members of the grievance
committes a rate #quel to their averaga earnings for the previous week except that
for members of the Grievance Committee this rate shall not exceed the average
earnings for all employeesin the individual Grievance Committee Member's Labor

Grade.~-

j) Members of the Grievance Committee may enter any department of the
plant to discuss an interpretation of contract, after obtaining permission which
shall be unreadonably denied, from the department foreman concerned.*
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ARTICIE S, DISMISSALS,

a) On dismissal, an employee shall immediately be sent to6 the Time Office
where if he desires, he may remain until he has had the opportunity of presenting his
case to the steward or member of the grievance committee after which he shall leave
the Company premises, If the union wishes to protest the discharge, a grlevance
may be presented by the Department steward with a member of the grievance
If no agreement is reached the grievance shall be reduced to writing and may be
presented to the Works Manager and/ or his representative, The employee has the
right, as part of the grievance on thé discharge, to claim his back pay from the
date he was dismissed, if he is reinatated.-

b) Any grievance concerning a dismissal must be presented within ten (10)
working days from the date of dismissal.-

ABLICLE ©o SENJURITX,

a) The seniority of all employees in the employ of the Company as of
October 1, 1948 shall be determined by the total time whether or not consecutive
an employee shall have worked for the Company.-

The Seniority of all former employees not in the employ of the
Company as of that date shall be cancelled, and the seniority of all employees
entering the employ of the Company after Ostober 1, 1948 shall be computed from
the date hired subject to the conditions of paragraph (b) Clause 5.-

b)Seniority rules shall apply to all employees covered by this agreement,
with the exception of:-

1, Apprentices shall have seniority standing only amongst themselves
provided that upon leaving their apprenticeship, they will be
credited with their length of service with the Company during

their apprenticeship,=

2, Bmployees who, as former members of the Armed Forces, may be
entitled to special consideration as to Seniority and
reinstatement according to the provisions of the Reinstatement
in Civil Employment Act of 1942 as amended.-

3, Employees disabled in the Company's mervice or incapacitated by
reason of age or infirmity, who, at the discretion of the Company
say be exempted from the seniority provisions and be given the
preference of such work as they are capable of performing, If
under such circumstances an employse is demoted he will be paid
at least the midpoint of the powez labor grade into which he is
placed. -

4. Employees who have value to the Company because of special training
or special qualifications,-

In the event of the Union disputing the special training or
spescial qualifications of the employees concerned, the matter
shall be subject to the grievance procedure ,s set forth in
Article 4.-

5, Employees with less than three consecutive months' service with the
Company however, after having completed the three months' probationary
period seniority rights shall be calculated as of the first day of

employment .-

6, Members of the Union Eexcutive and Grievance Committee who whall be the
last to be laid off from their occupations and labor grade, and
the stewards who 8h8ll ®e the last to be laid off from their departments,=-

¢) The Company shall furnish the Union with a copy of the Company's seniority list

which shall include the job clessification of each employec, All revisions of this
1list will be made by the Union on examination of the Company list,-
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ABLICLE 7, 1035 OF JERICRITI.
a) An employee shall lose his seniority in the following oasesi-

1) If he goes on strike without firs$ exhausting the procedure for
"Settlement of Disputes "

2) If he is discharged for cause subject to his rizht to appeal
the discharge in aseordance with paragraph (a) artiecle 5.-

3) If he leaves voluntarily.-

4) If he is abaent from work for five (5) consecutive working days
without permigsion, unless hs can give reason satisfactory lor
failure to report to work,

5) If he fails to return %@ work within seven (7) consecutive days
after call by personal notification sent to him by uessenger

or by notice sent to him at hls last known address by registered
mail, unless he can give a reason satisfactory for failpre to
report within the time preseribed.-

6) If he is laid off from lask of work and a jeriod of one (1)
year elspses after his name hes been removed from the payroll
except that this period be extended for additional eme (1)

year periods if within two (2) wonths immediately preceding
each anniversary of the layoff date, the employee shall sign

in duplicate a request for such extemsioh. This request shall
be made on a form which the emplogee can obtain from the Company
during this two month period, either by appearing in person

at the time office or by writing. The duplicate eopy will be
forvarded to the Union, However, in no event shall be extended
period exceed the employee's length of service with the Company,.=

ABLICLE 8, IAYOFY AND REIIRE,

a) For all employces with less than five years service the order of
layoff provided thd employee retained shall be qualified to perform the avail-
able work in a satisfactery manner, will be as followsi~

1) The employee with least seniority in an overstaffed oscupation
in the department will be displaced.-

2) The employee so displaced from the overstaffed cocupation, will
if he is qualified to perform the work, be assigned to the Job
of the junior employee in the next lower labor grades in order
in the departoent,.-

3) The employee so displaced will, if he is qualified to perform the
work, be assigned the Job of the employee with least seniority in
the department,.~

4) The employee with least seniority in the department will be laid off.-

b) For all employees with five or more years service, vhe order of
layoff, provided the employee retained shall be qualified to perform the avallable
work in a satisfeotory manner, will be as followat~

1. The employee with least seniority in an overstaffed ogcupation in
the department will be displaced.-

2, Kach employee will have the right to remain in his own department
in the job of the junior vorker of the highest labor grade, not
exceeding his own, or use plantwide seniority. Plant wide seniority
being a transfer to the job of the junior worker plant wide in his
oun or lower labor grades in order.-
3, Should the displaced employee haveless than five years senlority
his rights are the same asdmomsitiedi under (a) above,.-
¢) In no ease will an employe- replace any other employee with higher senlority
nor vill an employee be given a promotion to replace an employee in a higher labor gra
de vho has less eeniority.-
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ABLICLE 8, cont'd,

d) Whenever an employee accepts a job in another department to avedd layoff
due to lack of work, he shall maintain his accredited senlority with the
Company, but departmental seniority will only be acknowledge on his new job
when it is established that he is qualified to satisfactorily perform the work
assigned, However, consideration will be given to return such an employee
to his former Job if it becomes open.~

e) Any exception to the procedure outlined in this clause will be
subjest to mutual agreement,.-

f) A tempora.y layoff due to lack of materials will not conatitute a
layoff in the mesning of sections (a) or (b) of the present article unless
such temporary layoff exceeds fifteen (15) consecutive working days.-

g)The order of rehire after layoff due to lack of work shall be
determined on the basis of seniority amongst employees qualified to perform the
work available in a satisfactory manner.=-

ARTICLE 9, 'ERANSFER,

When an employee is ttransferred from one department to another (either
for the econvenience of the Company or at the employee's request) he shall maintain
his standing in hie former department for a period of six months, after which time
his seniority rights in his former deparrment shall lapse and he shall at the end
of the six months' perind be credited with his full seniority standing with the
Company in his new department,.=-

' [ad

@) When a day work open job in labour grades A.B.C, or D is to be fillad
by promotion, it will be posted plant-wide and any employee in a lower labour grede
may apply for such job through his foreman to the Personnel Department.-

b) When any open piecswork job or an open day work job in labour grade E
is to be filled by promotion, it will be posted within the departement where the
opening occurs snd any employee in a lower labour grade within that department may
apply for the open job to his foreman,-

¢) If, from among the applicants who apply in accordance with the above
provisions there are several that have the necessary ability and qualifications
seniority will be the determining factor, provided ability and qualifications are
substantially equal, The determination of the applicant's ability and qualifications
will rest with management, If it is the contention of the union that such
determination has not been made with just consideration of all applicants such
contention may be subject to the grlievance procedure,=-

d) When an open job is to be filled by promotion, notices will be posted fe
a period of two working days.= ‘

e) The above provisions of this Article shall apply only to first vacancies
and shall not apply to vacancies created by promoticnsi-

f) Promotion means only a trangfer to a higher labour grade.=




a) All sork performed in excess of nine (9) hours in any one day and
on Saturday shall be paid for at time and one half, and all vork performed
on Sundays shall be gaid for at double time, except as provided 1n A

paragraph (b) and (e

b) Watchmen shall be paid time and one half only after copleting
forty five hours in any one scheduled work week, regardless of Saturday :
or Sunday work, Work performed on the seventh consecutive day shall be pald P

for at double time,~ B

¢) Powerhouse operating employees shall be paid time and one half after ;
completing nine (9) hours in any one day, or fofty-five (45) hours in any one :
scheduled work week regardless of Saturday or Sunday work, Work performed on
the seventh consecutige day shall be paid for at double time.=

d) If an employee becomes entitled to overtimdpaymenta under more than
one provision of thls Agreement in any one work week, he shall be paid for
such time at the highest rate specified in an applicable provision, but he shall
not be entitled to additional overtime pay for such time under any other provision.-

o) Employees with the exception of watchmen, will be paid a premium of
ten (10) cents per hour for each hour vorked from 6 p.m. to 7 a.m, except for

those hours where the individual is being paid overtime premium,=

£) Time worked by em loyees called in on emergency jobs outside of his
or her regular shift or schedule shall be clagsified and pald for as overtime
ahatever .he time worked, such employes shall receive at least the squivalent
of four (4) hours pay st straight time rates. This clause shall not apply to
watchmen called in from twelve noon to ! p.m. as this hour shall be considered
as part of their regular vork week and shall be paid for at straight time,-

g) An employee who, at the direction of the Company, reports for work
at the start of his or her regular work day or at such time as may be designated
by the Company if not furnished four (4) hours of work shall be given four (4)
hours pay in lieu thereof. This shall not apply, however, in the event that
the work which he or she 1s call.d on to perform 1a prevented or interrupted by
machinery failure, fire wtrike, or other emergency causes beyond the control
of the Company or because of the failure or rafusal of other employees to

report or perform their work.-

h) When an employee is injured at work and sueh injury results in the
payment to the employee of a compensation claim by the Compensation Commission
a normal day's pay for the day injury occurs will be pald by the Company, unless
the Compsnsation Cogmission has already ineluded pa; for the day in computing

final settlement of claim,

1) Overtime hours will be worked omly when necessary and shall be
distributed as evenly as possible among the employees in the department
or departments affected capable of doing the work required.-

j) N, foreman shall perform production work, except on testing machines
or where it is customary part of their supervisory duties or in emergencies.
They will not replace resgular employees unless such smployees are not available,

[ 3 ¥ 'y "'q'

If changes in shifts or schedule of hours worked, exelding the number
of hours to be worked, are made by the Campany and the Union objeects to such
changes they shall be taken up by the partles under the grievance proceduse.~
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ARTJICLE 13 HOLIDAXS,
a) The Company recognises the following holidays:-

NEW YEAR'S DAY

GOOD FRIDAY

ST JOHN THE BAPTIST DAY
DOMINION DAY

LABOR DAY

THANKSGIVING DAY
CHRISTMAS DAY

b) Whenever any such day falls on Sunday and the following Monday is
observed in the Province of Quebec as a holiday, then, for the purpose of this
agreement, such Monday will be recognised or treated as a holiday within the
meaning of this agreement,

¢) Any employee whether piece or day worker, who has been in the
Company's employ continuously for six months or more immediately preceding sueh
holiday and has not been absent from work on the holiday ( 4f work is scheduled on
that day) the working day immediately preceding the holiday, or on the working
day immediately following the holiday, shall receive pay for puoty holiday, except
on the day following Nev Year's Day where there shall be no penaity for absence
for those employees who notify their department manager of their intention to be
absent frog work on that day,- _

Any employee who has six months or more accredited seniority and 1is
recalled to work after a layoff shall be entitled to all the privileges of this
article.-

d) Pay for such holiday shall be ecalculated by multiplying the number
of Howrss in the working day, exclusive of overtime hours, existing at the time
of the holiday, by the employees' average straight time earnings for the first
four of the six preceding computed payrodls,

@) Any exception to this rule, whereby an employee 1is given special
permission to be absent day before or day after the holiday a permit signed
by the foreman and approved by the Works Manager or his representative must be
produced to ensure payment of holiday pay.

f) Employees otherwise entitled to holiday pay who are absent from work
on account of illness shall receive such holiday pay by presenting proof of illness
However, this pay shall not be made to any employee who has been absent
continuously due to illness for more than twenty six (26) weeks prior to the
holidays

g) All work performed on the holidays described in this articld will be
paid for at time and one half, This pay will be paid in addition to the regular
holiday pay provided for in that article., In selecting employees to work on
a holiday the Company will give consideration to those of equal ability who
are willing to work, In the event that no suitable employee wants to work,
the Company may direct such an employee to work and shodld this employee fall to
do so without just cause, he or she will be deprived of the holiday pay.

h) On the following Religious Days, namely:
EPIPRARY
ASCENSION
ALLSAINTS
IMMACULATE CONCEPT ION

The company will permit any employee, desiring to do so, to report for work at
8 a.m., Howewer, the time lost will be at the employee's own expense.<-



ARLICIE 14 VACATIONS,

a) An annual vacation with pay to be given all employees in accordance
with ordinance of the Minimum Wage Commission of the Province of Quebec.

b) A second week(s vacation with pay will be given to all employees who
prior to the date fixed by the Company, for the vacation have completed five or
more years service with the Company' the last year of which is continuous,

A third week's vacation with pay will be given to all employees who,
prior to the d.te fixed by the Company for the vacation have completed fifteen or
more years service wiith the Company, the last year of which is continuous,

¢) Vacation pay for employees eligible for the second and third week's
vacation shall be computed at four per cemt and six percent respectively of the
wages earned during the period extending May lst to April 30 next,-

d) On termination of an employee service with the Company he shall
receive separation pay in accordance with the ordineances of the Minimum Wage
Commission of the Province of Quebes, However, if em loyse is eligible for
second or third weeks' vacation and he is laid off for lack of work or is
forced to resign because of i}lness he will be given separation pay in
accordance with the provisions of the above mentioned ordinances except it
shall be calculated at four and six per cent respectively instead of two per cent,.-

e) The vacation period shall be granted duking the period fromMay %o
September inclusive at such time or times as shall be fixed and determined
by the Company., Such vacatéon days shall be exclusive of the Syndays and
holidays hereinbefore specified.-

f) Should the vacations be granted to all employees at the same time,
that is should the Coupany close the plant for the vacation period, the date
of the vacatior will be decided and noticed at least one month prior to the
said vacation if possible Subject to the requirements of production,
preference will be given to senior employees in assigning vacations outside
of the regular vacation period.-

1, The following is the schedule of rate ranges to remain in effect
for the duration of this agreament, The rate ranges correspond to labor grades
which are determined by tie job evaluation worked out and approved by the
Company and the Union, Changes may be made in the lcassification of employees
to insure their being slotted in their proper jobs. Jobs will be changed from
their existing labor grades only if an error exists in appraising the content
of the job according to the Job Rating Plan presently in effect, In the
event of the creation ofa new job or of the changing of the content of an
% ] existing job, a new classification shall be drawn up to the satisfaction of both
h parties and vill become effective and be paid from the date:~

a) of a written grievance that an employee is incorrectly
classified or unclassified, if agreement, is reached
between the Company and the Union within thirty (30)
days from date of grievance.-

’ b) the Department of Labor notifies the Company that the
Union have requested intervention in the dispute.




WAGES :(ZOOnt'd.)

DAY___WORK,
a) APPLICABLE RATES FOR DAYWORK LABOR GRADES UNTIL DECEMBER 1, 1951

MALE FEMALE,
GRADE. BAIE BATR
Mia. Max. Ha,
1,40 1,48
1,30 1,39
1,20 1,29
1,10 1,19
1.00 1009
91 99

SCALE_OF BATES XOUTIS.

The following scaje of rates will apply to employees under 18 years of
age, unless they are performing classified jobs in which case these
employees will receive the rate established for the labor grade of
that jobie

2nd
3rd
4th
Sth
6th
Tth
8th 1,05

) APPLICABLE RATES FOR DAY WORK LABOR GHADES FROM DECEMBRE 2, 1951 UNTIL
SEPTEMBER 30, 1952.-
MALE FEMALE

m. m
Hag.
1,34

o =
1445 1453 1, .
135 1ok 1,16 1425
1.25 134 1,06 1.15
1,15 1.2 .a 1,05

1005 1.14 .”
96 1.04 oT7 85

SCALE OF RATES YOUTHS.

The following scale of rates will apply to employees under 18 years of
age unless they are performing classified jobs in which case these
employees #ill receivs the rate established for the labor grade of that

-

69
o 74
Nk
.84

-89




HAGES (Comt'd.)
2. w.
b) eont'd,
SCALE OF BATR: APPLIES TC APPEEINT IGES
TOOLMAKERS
ELECTRICIANS .
lst 6 months 71
28m  » o6 K
g " " .81 .81
aae .86 .81
,th . " 092 '91
Gh*® ¢ <98 Il
Th»* » 1,04 1.01
h * 1.10 1.01

¢) All day work employees will be reviewed in the month of February, 1952
for possible merit inorease.p

d) An employee called on to porform higher rates operations than his
own will be paid according to the rate established for the operation ,

d) An em;loyee transferred for the convenience of the Company on a
temporary basis to a lower paid Job that he does not ordinarily
perforz shall be paid his regular rate.-

f) Broup Leaders in labor Grade "A" will be paid five (.05) cents
above the iraximum rate,.-

3. RUGE __ CkK.

a) It is agreed that the Company will continue to install, use, and apply its
present Plecevork Incentive System, which was adopted January 1, 1948 and
that it will ouxtinue to set piscevork rates under and in accordance with
such Plecework Incentive System, and the principles and formulae of sush
system ( including the concept of normal effort as illmstrated in the training
£ilms used in the Company's training courses for Timestudy men), in the
samo manner as it has since January 1, 1948.-

b) The Compagy agrees that a normal operator while working on piscework at a
noraal incentive rate and under normal conditions may expeet to earn 25%
above the base rate for the labor grade in which the job falls.~

Pieceworkers will be guarantwed the base rate of the labor grade of their
Jobs, except learners as specified in Clause E of this section, They shall
roceive additional ocompensation in direct proportion to the amount of work
produced. -

When an employee is being times, he shall be so advised and the Company,
upon request of the employee, will advise such emplaoyee of his effort
on the study. After a plecevork rqte has been established, the Company
upon requast of the employees involved, will show such employees their
respective time studles.~

d) Rates for employees working on plecework shall be as follousi-

MALE FEMALE ,

LABOR INCENT ISE INCENT IVE BASE
GRARE. EXPECTANCY BASE EXPECTANCY RATE,
c 92 @ !§ s -

D 8 . o“ 055
z .80 .“ .& L] ”
F 75 60 5 b5

An hourly inerease of ,31 cents for men and .27 cents for women will be added
to the employees' incentive earnings until December 1, 1951,

An hourly increase of .36 cents for men and .32 cents for vomen will be added
to the employees incentive earnings from December 2, 1951 until September 30,
1952.-




WAGES (Cont'd,)

3.

e) LEARNERS shall mean new employees and they shall normally be hired at
the minimun rate of grade F, Eisceworkems , after three months employment,
will be guaranteed the base rate oif Lu.e labor grade in which their work
is classified.~

f) Rates established following the signing of thls agreement which are
corrected because of errors in meaking time studies shall be retroactive
to date the grievance was submitted, Any other rates which are adjusted
will be paid fron #a%® iev rute is sstablished.~

Plecework rates ( not includin; temporary rmtes ) established ofter January 1,
1948 shall not be changed unless there is a change in operation, methods
materials, equipment or quality or where a clerical or arithmetical error -.
bas been made in the determination on of the plecework rate, If there has been
a change in operation, mebhods, materials, equipment or quality, in jobs
<here such rates have been establlished, those elements not affected Ly the
change will not be revalued,-

It the plecewori sate does not prodwce the expectangy above the base rate
the Company will at the request of the Union re-study the job and if,
necessary modify the plecevork rate.-

g)Upon request, the Union shall have the right to review on the Company's
premises record: of any time study the Union gmy have a fully qualified
member of the grisvance committee or departmental steward present to observe
any re-study made as a result of a Union time study grievance.~

h)When, througi no fault of his own, an operator is prevented from doing his
regular Job and is requwired to remain at his plsce of work without being
given other werk, he will if this down time is in excess of twenty (20)
mninutes for any one delay, be paid for such lost time at the base rate of the
labor grade, Such down time will only be aom uted from the time the employee
notifies the foreman of the deldy,.-

1) For time spent at the pequest ' the Company in the instruction
of another smployee.

2, For emergency work of a temporary nature performed at the request
of the Company.

3. On experimental or development work where s method has been changed
and tools are being tried or adjusted.~

4. Where the work an employee normally performs remains but the employee
is transferred on a lemporary basis, for the convenience of the Company
to a lover paid job that he does not ordinarily perform.

5« Where .t is; impractical to use the establish plocework rate.-

6.,0n new work of a character which normally would be on piecevork but
on whish no price has been set,.-

J) Records of piecevork earnings of each employse will be msde available
to him upon request, in order to allow hia to check same for possible
orTor.*




M ICLE 16 JSAVE OF ABILIGE

a) Buployees elected or appointed as delegntes of the Unlon, not
exceeding eight (8) in number at any one time shall be given
reasonable leave of absence without pay for the purpose of
attending Uniou Conventions or for other Union business,
jrovided that their request for such leave of absence is
transmitted to the Management of the Company at least three
days befure the first day of the period for which the leave of
absence is requested. If the absence 1s to bhe for one day or
less, permission will not be unreasonsbly denlied on application
to thelr foremen, if the request is made prior to thelir leawing
the pllnt-."

b) Any one employee slocted as a full time Union Officiul shall,
during his term of offige but not longer than one year, be
given leave g bence without pay and wibhout loss of his
senlority righis, Such employee shall be resinstated into
his former occupation Aif in operation or, failing this,
ancther occupation in the samwe labor grade,-

AT ICAE 17 EXPIEATION OF AGRERVET .

The present agreement shall take ef ect from Ustober lst, 1951 and
shall be in force until September 30th 1952 inclusive to continue thersafter
from year to year unless one of the parties to the sald agreement gives a
written notlce to the other party within s delay of not more than aixty (60)
deys and not less than thirty (30) days prior to the expiration of the date
of the expiry of the sald agreement,-

DATED AT T JOHNS P.y. this 3lst August 1951.-

IN TESTIMONY WHERLOF we have affixed our signatures and seals i1 good faith ,

THE 5INGeR MANUFACTURING COMPANY,

(sgd.) A.. Falls,
Workse= Mangger

UNITED STEELWORKERS OF AMERICA,
Looca' 3764

(sgd.) Hene ¥artin,

(.‘dn) Roger Denis
Ost, 2 1951
('Sd- ) Fred Gl-vo"
Copie certifrise
UNITED STESLWOKKLAS OF AMaRrICA, (sgde) ReJ. lLamoureux,

unreadable signature.~




APPENDIX

NAW

List of Supervisory and Confidential Employees

excluded from Union membership,.-

SUPLEY L30KS
Neitherout,
lachance,
Harbec,
StGermain
Laplante
Traham
Longpre,
Cardiner,
Mathurin,
Boudreau
Champagne
Ripley
Boone

. Hebert
Hebert
Laforest
Fortin
Raymond
laymond
Belletete,
Clark
Pepin
Goyette
m.
darry
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63
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Gossel in,
BO“OM“,
laplante
Lachance,
Lachance,
lachance
lafrenidre
Morrier,
Gareau,
Richard,
Beaupre
Raymond
Coupal
Fournier
Hebert
Bedard
Besrochers,
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Brocklesby
Jubinville
Moreau
Lapointe
Morin
Sullivan
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MoGuire
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LABOUR AGREEMENT ENTERED INTO this 12th day of June 1950.

BY_AND BETWEEN The Singer Manufacturing Company, a pelitic and
; corporate body having a place of business in the
Manicipality of St. Antoine des Laurentices, P.Q.
its successors or assigmsshereinafter designated
as the COMPANY,

PARTY OF THE FIRST PART

UPHOLSTERERS! INTERNATIONAL UNION OF NORTH AMERICA,
A.F,L, hereinafter designated as the Union, acting
through its Agent, Local Union No, 388, for itself
and in behalf of the employees now employed and
hereinafter employed by the Company, and collectively
designated herein as the EMPLOYEES,

PARTY OF THE SECOND PART

1. BECOGNITION

On the twenty-second day of November 1949, the Labour Relations Board
of the Province of Quebec certified the Union as the Collective Representative
of all the employees in the Company's establishment at St, Antoine des Laurentides,
P.Q. exclusive of Office Employees, Inspectors and Foremen,

2 RISCRIMINATION

The Company will not interfere with the right of any employee to become
a member of the Unione There shall be no discrimination, interference, restraint
or coercion by the Company or any of its agents afainst any employee because of
membership in a union,

The Union agrees that no intimidation or coercion shall be practised
among the Company's employees in recruiting membership of the Union or for obher
purposes and that there shall be no solliciting of membership, distribution of pro=
paganda or transsetion of any business of the Union on the Company's property or
on Company's time save such as is authorized by this Agreement,

The foregoing shall not be held to restrict or interfere with the right

of individual employees to converse freely with each other upon any matters of
interest to them during rest periods, lunch hour and like interludes,

3. CHECK-OFF

During the term of this Agreement, the conwany agrees to deduct and remit
0

the Union dues of One Dollar and Fifty cents ($1.50) per month from the earnings
n a form to be supplied by the

Companye Such authorization for payroll deduction shall be voluntary on the part
of the employee and shall be for the life of the Agreement, Such deduction shall be

made from the last pay of each monthe

he SENIORITI

The Company shall maintaln as an of fice records, & list showing the name
of each employee, his job and the date he began to work for the Company, The said
1ist will be accessible to the Secretary of the Union during usual business hours

on reasonable notice,
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4 JUNQUIX COU'D

In the case of lay-off and rehiring after lay-off, seniority applied among
employees performing the same olass of work shall ordinarily be the controllimg factor,
however that there is reserved to the Company in all cases the right to retain, lay off
or hire on the basic ofs

(a) Ability and fitness to perform the work in question,
(b) Value to the Company bocause of special training or qualifications,
(e) Panily status,

Length of service shall be determined by the total time, vhether or not
consecutive, an employee shall have worked for the Company. Ancmlh.gu-hdlnot
entitled to considerution because of length of service until 8 have conti
in the Company's emplay for aix consecutive months ani shall cease to be entitled to
consideration for length of rervice ife

(1) He quits woluntarilys
(2) He 15 dimmissed for cause;
(3) He 1s absent for five days without permissionj

(A)Hodounotummtomkwithmrindqslfhrembyponmd
notification sent to him either by messenger or by notice sent to
hin at his last known address by regioterod mailp

(5) A period of six months clapses after his name has been removed from
the payroll (except where the cause of removal is sickness of the
employee or temporary lay-off for a period of six months or longer).

In accordance with the provisions of Chapter 31 of the Statutes of Canada
6~7 Geo VI, service in the armed forces of hin Majesty shall not affect the seniority
status of the employee concerned,

5e MERICAL SXAMINATION

Due to the nature of all the operations of the Companmy, the long established
mwcm-qmmmmumwmmm-ormw
utmmatmmamwuuucmumm;m

6. LEAVE QF ARCINCE

Explayees olected or appointed as delegates of the Union, not

one time, shall Le given reascnable leave of absence without
pay to enable them to porform the duties of such office, provided that their request
I‘ormhlmoof:bumiatrmuadtudtothmmofunlethutthrn

days before the first day of the period for which the leave of absence is requested,
Any employec alected as a full time Union official shall, during his ternm
ofofrmmrormlonguthmmm,bogimhmarabmo-withm?;m
vithout loss of his seniority rights,
7 LEGAL HOLIDAYS
The Company recognises the fallowing'holidaysse
Nev Year's Day Labour Day
Good Friday Thanksgiving Day
Dominion All Saints Day
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7 &AL HOLIDAXS CONI'R

or
Company's employ continuously for six months or more immediately proceding
such holiday, and has not been absont from his work without perniscion on
any one of the five full vorking days {mmediately preceding such holiday
or upon any one of the working days in the calendar week in which such
holiday occurs, shall receive pay for such holiday as heretofore, and not
othervise,

e AHNUAL _YACATION

(4) An anmual vacation with pay to be given all emplayecs in accordance
vith ordinance of the Minimum Wage Comudssion of the Provimoe of Quebec,

(b) An additonal week's vacation with pay will be given to all employees
who, on April 30 in the year for which the vacation is schoduled, having completed five
Years service with the Company the last one year of which mervice must be consecutive,

(s) On termination of an employee's service with the Company, he shall
recelive separation pay in acoordance with the ordinance of the Minimum Wage Comaission
of the Province of Quebec. However, if an employee is eligible for the additiomal week's
vacation and he 1s lald off for lack of work or is forcsd to resign becausec6f illneas,
he vill be given separation pay in accordance with the provisions of the above mentioned
ordimances, axcept it shall be calculated at 4% instead of 2%,

23

(d) Annual vacation and computed wages do not include any overtime pere
formed during the period on which vacation is bused,

Fe GRS AND QVIRTIME

(a) It iz agreed that a scale of vage rates will form part of This
and vill be refirred to as Appondix "A",

(b) A1l work performed in exoess of ten (10) hours per day Mnday to Friday
and five (5) hours on Saturdays (exsept where an employee has been absent within the week
vithout permission) or en Sundays, will be paid at time and one half, except as noted in

paragraph {0) below,

(8) Power<House operating employees will be paid time and enelhAXf only
after fifty=five (55) hours in any ome schedule work week regardless of Saturdsy or

Spmday work,

0, QRIEVANCLS

Grievances may be presented to the C
& Grievance Committee composed of not more than three representatives elected by the
menbers of the Union, Grievances mey also be presented to the Company by amy indi
pr

employee or by the business agent of the employees,

Any grievances shall first be presented to the Foreman of
or employees concerned, Falling satisfactory adjustmont by him it may then be
to the Manager, Each succes:ive step to be invoked only in case of fallure of the prece
mmwmmummmmmmmmm-mmwum

promptness. On request, any grievances or the disposition thereof shall be
redused to writing,




11,

The Company will afford reasonable opportunity to any member of the Grievance
Committee to conduct any business authorized by this Agreement and, if ‘Sor such member
to absent himself temporarily from his work, he will be granted permission to do so upon
application to his foreman to whom he shall report upon his return to duty.

12, ARBITRATION

Any dispute involving the interpretation of any artieles in this Agreement,
vhich may arise during the life of this Agreement and which the Union and the Company
shall fail to adjust satisfactorily in accordance with the provisions of the preceding
section dealing with grievances, shall be promptly submitted to arbitrations The Board
of Arbitration shall be appointed and the conduct of the said arbitration shall be governed
in aceordance with the provisionas of the Quebec Trade Diputes Act, Revised Statutes of
Quebec, 1941, @hap. 167. The decision of the Arbitration Board shall be made with reasonable
promptness and shall be final and binding upbn the parties and shall be within the scope
of this Agreement,

13, LIFE OF THE AGREEMENT

The present Agreement shall be effective as of June 12th 1950 of June 12 1952
and shall be thereafter automatisslly renewed from year to year, unless one of the contrac-
ting parties advises the other party, in writing, not more than sixty (60) days and not less
than thirty (30) days before the exptration date of this Agreement or any renewal thereof,
of its intention to terminate or to amend this Agreement,

The terms of this Agreement shall remain in full force and effect during
the negotiations of its reneval,

MADE AND ENTERED INTO THE VILLAGE OF ST, ANTOINE DES LAURENTIDES this 12th
day of June 1950

THE SINGER MANUFACTURING COMPANY

Witnesss
(8gd) L.E, Hird (Sgde) PeBy Bourget

UPHOLSTERERS' INTERNATIONAL UNION
OF Node~ AF.Le !
through its Agent-Local Unién, No, 388

(Sgd) Donat Therisid®, Business Agent | '

(S‘d) Boc. Corbeil

(Sgd) Remi Duquette
U.l.Us Canadian Director of
Organization




Minors- Employees not having attained their 21st
Birthday.




ALBEENENZ

AGREEMENT entered intc this tuelfth day of Jamuary 1950, between
THE SING™RR MANUFACTURI'G COMPANY, having a place of busine:s in the Town of St-Johns ,
Jusbec, (Hereinafter eallod the Company) Party of the First Part, an! the UNITED
STEELWORKERS OF AMEIICA, Lecal 3764, (horsinafter callsd the Unlon) Party of the

s.m Part,
ARLIGIE Lu- KECOQNITION

a) On Septembor 7, 1946, the Jusbee Labour Relations Board issued a
certificate of recognition in favour of the Unit.d Steelworkers of America, Local 3764
to reprecent all the employe s, day workers and pleca workers, excppting foreman und cone
fidential employeee in the omploy of the Singer Manufacturing Corpany, S5t Johns P.Q. and
it is agrecod by both parties that the torms of this agreement apply to the employees
coverad by this certifieate,

b) Aittached to this agreement Appendix A, 15 a list of foremen and
confidential employees who are exempt from the torms of thd agreement,

¢) The Union will notify the Conpany in writing of the nanes of ‘s executive
officers, grievance committes and any duly empovered representatives of the international
organization, or any changes thereof,

a) Bor the duration of this contract the Conpany agrees to d eduet and remit
monthly t4 the Secretary of Local 3764 the Union dues of 22,00 from the ear:ings of all
euployees who are members of Local 3764, United Steelworkers of America in good
standing on Jamary 12, 1950, or, become members after this date, The Union will furnish
the Co pany with a certificd 1ist of its members in pood standing on that date and
subssquent 1ists of all aployees who become membe s aft-r that date,

b) OSuch dedustion shall be made fron the last pay of each nonth,

¢) The Company agreer when remitting dues to forward to the “eeretary of Local
3764 a list of those employees eligibls for Unmion duce deduotion for whom such deduet ons
were not made during the month and a 118t of such emplovees who have left the service of
the Company during he¢ month, The Company will alseo eupply the Union with a list of
all department transfers for the momth,

d) Any employee who signifies after Decaxber 15, 1950, and ¥efore Jamuary 1,
1951, in writing to the Company and the Union, that he is withdrawing from wnion membership,
¥ill not have his dues dedusted by the Company for any renewal of this contrast,

a) Dwring the continuance of this agreenent, the Corpany agre-s that there
shall be no lnkwm the wnion agre«s that there will be no slow= ‘own, strike, or other
stoppage of work the proceiure for the "Settlement of Disyutes” has been axhausted,

b) The Un on agre-s to instruet all datchmen ani Power House operufing employees,
who are members of the Union, to carry on such iuties that are nececrary for the safety
and maintenance of the factory property regardie s of any Union activit,,

¢) There shall be no diserizination, interference or restrictions, exorcised
by the Company or its agents against amy e:ployee bocause ofmembership, in a Union, and
the Urion agre«s that no Intimidation, ar soereion will be exoreiseld to induce any of
the Company's employees to become a member of the Union and will not solicit membership
on Company time or distribute propaganda or transact any business of the Union on
Company property or on Company time save such as is authorised by this agreement.

d) The Union shal! have the right to post on notice boards such notices
that are approved by the Works Manager or his representative,
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ABIGIS 4e  GHLLVANCE PHOCEDUNF:

a) The Coupany will recognize Departmental Stewards as representatives of
the employees in each of the plant sections as outlined in Appendix "B", of this agreement
and the naves of the tevards and the Sections they represent will be given to the
Coppany in writing by the Union. The umion will notdfy the Company in writing of any
changes in porsonnel of the Departmental Stewards, such Stewards must have had minimum
of one (1) your's serviee with the Coppeny, except in specigl cases by mmtual consent.
If adiitional departments are organized, adiitional Departmental Stevarde shall be
appointed by mutual agraeenent,

b) The Conpany will recognise a (rievance Cammittee composel of not more
than three representatives electod by membors of tho Union, who may be supplementel by
the Departmental Stevard involved in the dis ute and/or the aggrieved employce when
necessary . 5

¢) The following precedure shall govern the settlemant of disputes:-

; The ag tieved erployee and, if necessary, the lspartmemtal Steward shall
discuss the complaint with the foreman of the department, involved. liowever, in the
abgerce of the r gular Jepartmental Steward concerned, ho can be replaced, during his
teiporary abssence, by a member of the Urievance Committee.

Legond: Falling settlement the complaint shall be presented to the foreman by

one member of the lrlovance Committee and the Jopartment Steward and on the requeost
of either party, shall be reduced to writing. /ll written grievances shall beesigned
by the a grieved mpb{m or group of employecs goncerned orSteward if it is a general
department grievance. ‘he foreman will rondsr his decision within two (2) working

days,

Ipipd;  failing setilement the eomplaint shall then be presented to the Department
Manager by one member of the (rievarce Comiittee and the lepartmental Steward Concernel,
The deeision of the Department Manager will be rendered within three (3) working days.

Pailing settlement with the Department Manuger, the grisvance may be pre-
sented to the Jorks Manage and/or his representative by the (rievance Committee who
shall have the right to be repre ented by duly empowered internaticnal representatives,
The deeision will be rendered by the Jorks Manager within five (5) working days after
hie receipt of grievance, axcept that the time for the /orks Manager'c decision shall be
extended by the numbor of deys i: any period of absaene: rom the plant following
receipt of the Uni n'e appeal,

d) All decisione arrived at between the Compary and the Union shall be final
and binding upon the Company .nd the employee or gr up of employees.

o) Grievances within the meaning of the grievance procedure shall consist
only of disp tes concerning the interpretation and application of the clauser of this
agreenment, woriing conditions alleged abuses of disoretion by foremen or supervisors in
troatment of enployees, and lismissals, except vhere the employee has less than tUree
onths service with the Company, but in these cases tho Union will be given, upon re-
quest, the reusons for discharge.

f) The Compapy will afford reasonsble opportunity to any Denrtment Steward
or membar of the Crievance Conmittee to conduct any business authorised by this agreo-
ment and if for such purjposes it is necessary for such a membor to absent himeelf tempo-
rarily from his work, pcrm scion to do so will not e unrsasonably denied, upon appli-
cation to his foreman. Such an employee shall r ¢jort to his foreman upon his retwrn

to duty.

g) If no agreement is reached aft r following grisvance procedure, eithor
party shall have the right to apply for a Board of Arbitration under the provisions
of <usbec Tmade Jisputes Act, H.5.0s 1941, chaptor 167, and its gmendments.

h) The Company shall pay Departmental Stewards and members of the Urisvance
Committee for the time authorized during their regul.r working hours for the settlement
of grievance, at their average earnin s for the previous week.
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a) On dismisral, an employee shall immediately be sent to the Time Office
vhere, if he desires, he may remain until he has had the oppertunity of presenting
his case to his steward or mmmber of the Griovanco Cormittee after which he shall
leave the Company premises, i written irlevance protestingthe diseharge may be
pro ented by the Union Jhieh shall follow the regular prooeduro outlinel for the
settlement of grisvances, except that the persorme]l Manager shall be provent at all
stepe, The employee has the right, us part of the grievance on the discharge, to
claim his back pay from the late he was dismlsced, if he is reinstated.

b) Any gricvance ¢ ncerning a iiemissal must be presented within ten
(10) working days from the date of dismissal,

a) The seniority of all e-ployees in the amploy of the Conpany as of

Ogtober, 1, 1948, shall be determined b the local whethor or not c nsecutive
an euployee shall have worked ‘or the Copany.

The seniority of all former employees not in the employ of the
Comyany as of that dute shall be caneelled, and tho seniority of all employees
entering the employ of the Company after Ogtober 1, 1948, chall be gomputed from
the date hired subject to the conditions of paragraph (b) “lause 5.

b) Seniority rules shall apply to all eployees soverad by this .rreem nt,
with the exeention ofie

I. Apprentices shall have seniority standin; only, amongst themselves
provided that upon leaving sheir a;prenticeship, they will be
credited wit! their lengt) of service with the Company during
their appr nticeship .

Employe s who, as former members of the Armed Forees, may be
entitled to special coneideration ag to ° enlority and
reinstatement asgording to the provisions of tho lieinstatement
in Civil Employment Act of1942 as 2 orded ,

Emplo ees dicabled in the Company gervice T incapacitated by
reason of age or infirmity who, at the discretion of the Coipa |
ma, be exeuptol frou the seniority provisions ani be given the
praferoice of such work & they are capable of performing.

Employees who have value to the Conpany becsuse of special
training or special qualifications.

In the event of the Union disputing the speeial training
or special qualifications of the auployees eongernad,
the matter shall be subject to the griovance prooedure
as setforth in .rticle 4.

5, Lmployeos wit! lers than three Consecutive menths'service
with the Coppanys hovever, after having completed the
three momths' probationary period, seniority rights shall
be caleulated as of the first day of cuployment,

6, Members of the Union Exegutlve, Urievance Committee and
tevards, who, during their term of office shall e the
last exployees to Le laid off,

¢) The Company shall furnigh the Union with a cop’ of the Company Seniority
[ist whieh shall include the job classifisation of sach e ployee, All veddions of
this 1ist will be made by the Union on examination of the Company Jdst.




Page 4

ABTIGLE Jo= 1080 QF SENICRITX

a) /in employee shall lose :is senierity in the folloving casest~

1, If he goes on strike without first exhausting the progedurs for
settlement of disputes",

2, If he is discharged for cause, subject to hic right to appeal
the discharge in aoccorlance with paragraph a) irticle 5,

3+ If he leaves voluntarily,

4¢ If he 1p absent from work for five (5) consecutive working days
without permission, wiless he can give reason satisfactory for failure to report
to work,

5. If he faile tomturn to work within seven (7) aonsecutive days -fter
call by personal notification sentto him by messenger or by notice wemt to hin at
his last lmown aidress by registered mail, unless he can give a reason satisfactory
for failure to report within the time preseribed,

6. If he is laid of from lagk o work anl a period of one (1) year
elapses aftor }iis name hus been removed fro: the payroll except that this period be
extended for additional cme (1) year periods if within two (2) months i-mediately
preceding each annivorsary of tho layoff date, he requests the Co: any in writing,
with copy of the request to the Union for their senlority rocordr, to exteni his
seniority standing for the following year. Howevar, in no event shall the extended
period exceed the employee's length of service with the Company .

A% oy W

a) In the cace of employees wit less than five yoars' service, the
order of layoff will be determinad on a straight departmental basis, the jwnior
¢ ploye belng first to be laid off,

Flant wide seniority will ap-ly to eployees with five or more years'
service, and such enployees will have the right to replace the juhior employees
vithin their own or lower labor grade, providing the senior employee is able to
satisfagctorily perform the work = signed; thejunior employee so replaced will
be laid off, In no tance will an employee be given a promoti n to replace a man
i/ a higher labor'Who has les: seniority., Juniew employecs laid off uhder
these eircunstances will be eligible for rehire in accordance with his seniority
r’ltinﬂt

‘h. nevor an employee agoepts a job in snoth r depa.rtment to avoid
lagoof due to lack of work all seniority righte ir hisformer department shall
be forfeited, However considleration will be given to veturn such an employee to
his former job if it becomes open, His full seniority rights in his new occupation
will be acknovledged as soon as it is established th .t he is qualified to satis-
factarily perform the work,

Any exception to this procedure shall be subjeet to mutual agreanent
of both parties, 2

b) A teaporary layoff due toalack of materials will not conatitute a
layoff in the meaning of clause (2) of the present article unless such temporary
Liyoff exceed fifteen (15) conseeutive working days,

) The ordar or rehire after layoff dus to lagk of work shall be deter-
mined on the basis of seniority amongst employoes qualified to perform the work
available in a satisfactory mamer




a) When an employee is transferred from one Department to another
(either for the convenience of the Conpany or at the amployee's request ) he shall
maintain his standing in his former department for a pariod of ni: months, after
which time his seniority rights in his former department shall lapee and he shall
at the end of the six months' periodbe eredited with his ful! seniority standibg
with the Company in lis neu Demrtment,

b) An enployee called on to perform higher rated operations than his
own will be paid mecording to the rate establishad for the operation.

@) An employee transferred for the gonvenience of the (o pany on a
tenporary basis to a lowsr paid job that he doe: not oriinarily perform shall be

paid his regular rate.

d) Employees transferred out of their Permrtment due to lask of work to
any open job, shall be given work in the same labwur grade as their previous jeb
if such an opening is available, provided they have the hecescary qualifications
and abllity to satisfactorily perform the work. If such a job ir not available,
they will be offered the highest ranking job below his previous labor grade that
miy be open at the time,

KlGLE 10, RO/QTIONS

a) Notice @11l be posted on all open lay work jobe in Labour Grades
A=B=C and D, 'ﬂ. y anployes who believes he is compatent to perform the vork
required by gw make application through his deportment foreman. I1f,
from among the applicants, there are several that have the necessary ability and
qualifications seniority will be the determining factor.

b) For promotions to open jobs in other labour graden, special consi-
deration will be given to employess already working in the department where the
opening oecurs, but such promotions shall not necessarily be made if they umreaso-
nably interfore with production rejuirenents,

- 4 fl >y {

a) All work performad in excess of nine hours per day or 45 hours in any
ono week, or on Saturdays(except where an employee has been nbsent during the we k
without permission) or on Sundays, will be paid at time and one half, except as
noted in paragraph (b, Article IL.

b) Watelmen and Power House Operating employeos will be paid time and one
half only after forty-five hours in any one s@heluled worke-week regardless of Saturday

or Sunday work.

¢) ‘mployeee with the aexception of Jatehmen, Fower louse Operators amd
First A4d issistant will be paid a premium of ten (10) oents per hour for each
hour worked-after 6 p,:. except for those hours where the individual is being
raid overtime premium,

d) Time worked b, emplosecs ecalled in on emergency jobs outside of his
or her regular shift or scheiule shall be glaspified and paid for as overtime,
inatover the time worked, such e ployos shall receive at least the equivalent of
four (4) hours pay at straight time rates, This clause shall not apply to watelmen
eallol in from 12 noom to ls peme 88 this hour shall be sonsidored u8 part of their
reg’ lar workeweek and shall ba paid for at straight time,

e) An enployee who, at the direotion of the Company, reports for work
at the start of his or her re udsr work day or at such time as may be designated
by the Company, if%furnished four (4) hours of work,shall be given (4) hours of
pay in lieu thereof. Thls shall not apply, hovever, in the event that the work
which he or she is called on to perform is preventod or interrupted by nachinery
failure, fire, strike or other emgpgency caunos bayond the sontrol of the Company
or because of the failure or refusal of other employeos o report or perfor: their

orke

£) When an employee is injured at work, ani such injury results in the
payment to the employee of a compensation by the Compenstion Cormission,
a normal dafs pay for the day injury ocours will be paid by the Coupany, unless the
Compensstion Cemmission has already ineludod pay for the day in computing final

sottlement of elaim,




g) Overtime hours wili be workod only when necessary and shall be
distributed ac evenly as possible anong the enplayees in the departments or departe
ment affected capable of doing the work required,

h) lNo foreman shall perform produstion work exeept on testing machimes
or vhere it 18 a customary part of thelr supervisory duties or in emergencies,
Thay will not replace regular employess unlese such enployess are not available,

If changes ‘n shifte or schedule  houre worked, exeluling the number
of hours to be worked, are male by the Company, and the Union objeets to such changes,
they chall be taken up by the purties under the griavance procedure.

STICLE 13-  HOLIDAS
a) The Company rooogm'm the following holidays:-

New Yoar's Day

Good ¥riday

SteJohn the Paptiot Leay
Uominion Day

Labour Jay
Thaaksgiving Yay
Christmas Day

b) Whenev'r any such day falls on Sunday and the fbllowing Monday is
observed in the Province of <“webee as a holiday, them, for the purpose of this
agreement, such Mon ay will be recognized or treated as a holiday within the
meaning of this agreement.

@) Any euployes, whether plese or day vorkor, who has been in the
Company's employ contimuously for eix monthe or more immediately preceding such
holiday and has not heen absent from work on the holiday(if work iz seheduled on
that day) the working day Ummediately preceding the holiday, or on the working
day immediately following the holilay, shall recedve pay for sush holiday, except
on the day following Nou Year's Day, where theore shall he no penalty for nbsence
for these employe:s who motify their department Haneger of thalVintention to be
absent from work on thut day,

d) Pay for sush holidaye shall be calculated by multiplying the number
of hours ‘n the working day, exclusive of overtime hours, existing at the time of
the holiday by the enployees average straight time earnings for the four preceding
computed payrolls .

e) Ang exception to this rule, whereby an employee is given special
pernission to be absent day before oi day after the heliday, a permit cigned ly
the ‘oreman and approved by the Jorks Managor or his reprosentative must be prodused
to ensure payment of holiday pay.

£) Erployoes otherwis@¢ entitled to holiday pay who are abeent from work
on account of illmese shall receive such holiiay pay hy presenting proof of illnescs,
However, this pay chall not be made to any em loyee who has been aboent continuously
dne to ilhness for nore than twenty=Six (26) weeke prior to the holidsys,

g) All work performed on the holidays deseribed inthis article will be
paid at time and one half with the exeeptio. of “atehmen and Powerhouse Operating
employees who, when they aro scheduled to work on these days will receive straight
time. This pay will be in addition to the regular holiday pay provided for in that
article. In =electing employess to work on a holiday the Coipany will give connide=
ration to those of equal abllity who are yilling to work. 1, the event that no sultable
e:ployeed wents to work, the Coupany may irect sueh an ennloyee to work and should
this enployee fall to do so without just cause, he .r she will be deprived of the
holiday paye




ARTICLE 18- HOLIDA(3(Cont'd)
h) On the fellowing religiope day; namely;

Asgension
All Saints
Immaculate Coneeption

The Co pany will permit any erpleyce, desiring to do so, te report for
work, at S.am, However, the time lost will be at the employee's own expense.

ARLICLE Q= VACATIONS

a) An anmial vacation with pay ‘o "o given all afmloym"‘;ncm
vith ordinances of the Minimum Jage Commission of the Province of Juebee,

b) A moeond woek's vacation with pay wii! bs given to all employee”
who prior to the date fixel by the Company for th: vabation, have completed five
or nore years service with tils Company, the last year of whigh i= eontinuous,

A third week's vacation with pay (effective in 1950) will be given
to all enployees who prior to the date fixel by the Uompany for the vacation, have
campleted twenty or more yoars sorvice with the Company, the l.st year of which
1 continuous,

e¢) Vacation pay for employees elipgibla for the second and third week's
vacation shall be computed at 44 and 6% respectively of the wages earned during
the period extendihg May 1 to April X next.

d) On tsrmination of an employe«'s service with the Company, he sl 11
recelve separation pay in accordance with the orlinance of the Minirum Jage
Commission of the rrovince of Juibec, Hovever, if omployee is eligible for

second or thir'week's vacation, ani he is laid off for lack of Work or is

foreed to resign because of 1llness, he will hHe given separation pay in

accor 'ance with the provisiont of the above mentloned ordinances, except it

shall be calculated at 4% and 65 respeotively instead of 2%,

o) The vacation period shall he granted durin; the peried from May
to Jeptenber, inclusive, at such time or timee as phall be fixed and detmrmined
by the Company. Such weation days shall be exclusive of the Sundays andlelidays
hereinbefore specified,

f) Should the vacations be granted to all employees at tho same tine,
that is, should the Company close the plant for the vacation period, the date

of the vacation will hbe decided and rnoticed at least one momth prior t the

sald vacation 1f possiblo., Jubject to the requirements of produet!on praference
shall be given to senior employeesin assigning vacations outslle of the regular
vacation peried, :




I. The following is tha scheduls of rate ranges to remain in effeet for
the duration of this agreument, The rate ranges correspond to labour grades which
are determined by the job evaluktion worked out anl approved lyy the Company and
the Union, Changes may be made ih the glassification of smpleyees to insure thelr
be ¢ slotted In their proper jobs. Jobs will be changed from their existing labour
grades only if an error existe in ap ra'~ing, the cortent of the job, according to
the Job Rating lan preseantly in effect, In the event of the ereation ol a new job
or o the chaulug of the content of an existing Job, a new elassificqtion om shall be
drawn up to the satisfuction of both parties, and will become effsctive ani be paid
fron late classification is established,

Aftor 3 monthe

HAK,

1.24 1,32 1.05 1ed3
1,15 1e24 096 1,05
1,06 115 «87 «96
7 1,06 78 «87
038 .W .69 .78
«80 .58 o6l 69

the following scale of rates will an ly to anployees

under 18 yéeare of age, uiless they are perforndng classified jobe in which
oas* these enployees will receive the rate stablisie! for the laber
grade of that jJob;

G MALE

15 15 years

. 15% ﬁi 5
16 o D
164 17 "
17 17 7
17% 8 75

o LYF.

100 L kere Steanfitters
Lleotriciuns Tinsmiths

lst & pontis
2d "

3d "

4%h

m "

m (]

(e) All daywerk emplayees will be reviewed six (6) months following
the signing of this contrast for possible merit insrease.
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ARTIGIE 13- dAGES
3. (a) LLEGE See WIES
Al ERAALE & YOUTHS

LABOR Inceftive Base Ingentive Hane
91,7004 Lxpagtancy date Lxpectancy lake
c 92 a73 - -

D .86 .69 O'k:*'tJ= .,5
E 0 o4 R 50
F 075 .w .ﬁ .“

An hourly increase of 20 oents for men and 16 cents for women will
be adied to the employes's incentive earnings.

(b) Piece workers will be guaranteed the base rate of the Labor Grade
of their jJobs, They shall receive aildidiona! compemsatiorn in lirect propertion to
the amownt of work produced. The ineentive szhall be set that a normsl operator
exercising normal incentive under normal worlking conditions will earn, while working
on incentive, 5% above the base rate on ali jobs.

(g) All learn:rs, male or fe-ale, wvill be puaranteed the Busie Rate
of the Labor Grade in which their work is classified, aft r three months' employment.

(d) Upon request the Union shall have tho ri Mt to review, on the
Company 's premises ,records of all plecework timinge.Application of the Plecework
method of payment which, for the average employce, loee not result in earnings
ojual to the incentive expectancy of his labor grade chol at the request of the
Union, be restulied by the Coppany.

(o) liatos establishe! following the signing of this agreement which
are corrected because of errors in making time stulies shall he retroactive to
date the grievance vas submitted. Any other rates which are adjusted will be pdi
from date new rate is established.

If a plecework rate hus heen correstly established and the content
of the job has not bean changed, the rate vill not be altered for the sole reason
that, through hie ability, the plecework’ ean earn more than his incentive rate,

(f) hen, through no fault op his own, an operator is prevented from
doinghis regular job and is required to remain at "is place of work without being
given other work, he uill , if this down time is in excess of thirty (30) minutes
for any one delay, be paid for sush lost time at the base rate of the laber jrade,

(g) The Conrany will pay plecework erplorvees a rate based on the
individual's average straight time earnings of the previous week rather than the
guaranteed base rate in the followin; cases:~

I, For time spent at the request of the Company in the
instraetion of another employee,

2« For emargency work of a teupor ry nature performed at
the roquest of the Company,.

3. On experimental or development work where a method has
been changed and toole are being tried or adjusted,

4e Where the work an employee normally performs remains
but the employee is transferred én a tamporary besis,
for the eonvenience of the Coipany, to a lower paid
job that he does not ordinarily perform,

5¢ W4hore it is impractical to use ths antablished
piecewnrk rate,

(h) iecords of piecework earnincs of easch employse will be made
availahle to him up.n reques in order tc allow him to check same for possible
@rTOors,
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ABTIGIE 20= IZAVE OF ABSEICE

a) Employees elected or inted as delegates of '‘he Union, not
exoeeding five (5) in nmumbor et any shall be giténwessonsble leave of
absence wit out pay for the purpose of attending Union Convemtions or for other
Union business, provided that their rioquest for such leave of absence is
transaitted to the Managemont of the Coupany it least three (3) days before ¢t e
first day of the period for which the leave of absence is requested. If the
absence is to be for one day or less, permission will not be unreasonably
deniei on application to their foremam, 1f the request iz naie prior to their
I-Vilu the pllntc

b) Any ome employce elected as a full time Union offieial shall, during
his term of office but hot long:r than one year, be givem leave of absence without
pay and without less of his senlority righte. Such employee shill be reinstated into
his former occupation if in operation or, failing this, enother osccupati n in the
sane labor grade,

. T
- ¥ &

The present agreenment shall take effect fron the lst January 1950, and
shall be in force until the 3ls§y Desembor, 1950, to continue thereafts from year teo
yeoar unless one of the partioes to the said agreement gives a written notice to the

other mrty within a delay of not more than sixty (40) days and not lesr than
thirty (30) days prior to the expiration of the date of the expiry cof the said

agreenent.

DATED AT ST JOGHES P.Q. this 12 th Janugry, 1950.

IR TESTIMONY WHEREQF we have affixed our signatures and seals in go d faith,

THE SINGER MANUF\CTURING COMPANY
(5gl) Unreadable
WORKS MANAGER
UNITED STEELWORKERS O: AMERICA LOCAL 3764
(sgd) Remé Martin
(sgd) Fred Owy
(sgd) Rogar Denis |

(sged)OPRRRNER! R.J. Lamoureux
Interngtional Representative
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APPENDIX ®"A"

List of Superviseory and Confidential Emnloyees excludad from

Prmm, Red s
Neither€ut.W,
Dextrase,T.D.
Trm. Ee
Longpré ,0,
Mathurin.A,
Champagne,.D,
Ripley.F.
Wells,C,
BO(J“.I-(M)
Denault.G,
Hébart.Jd, .
Laforert,E,
Fortin.Jd.
“aymond.J.N,
Koymohd He
TO"‘II.O.
5'*31‘1'0!1.]4.
Boone, R,
Clark oTe
Ganaghe,A,
MoringH,
lafaille K,

CORHES PONDE NCE

Srockleshy, A. ?)lln
Jubinville . H. (Miss
Moreau.B, (Miss)
CIrOII.R. Miss
h’.‘.co Hbﬂ

Union membarship

Cleriecal

CEAQREURERBEEE I~

Gﬂd‘ﬂoh
Boughaxd, A\, (m..*!)
anhnto.o
Lachanoe.r. {“
lachanos. /. (Hiss
LachanceJ .
Fartin.C, (!‘u“)
Pbl'l‘i.l'.lu
Gardiner,C,
'rtiohm-d. 1.
Hébert.J,
Boauprd,G,
ﬂoup..l.ﬁ.
Fouwrsiey. K.
Hébert, M,
Bédari, Re
Desrochars, i’

TIME STUDY

Taseé ) 2
GareaueCe

INSPECTION

l‘ﬁh;ira.ﬂ.
Prévost, V.




APPENDIX "B*
Plant Sections yepresented by Shop Stewards

Jepartmenta Nepartnent No, of Stewards
Manager

1l Paquétte. A, 1l
7 Dickinson J.

B0 Ouellet. L.
10 Findlater.J. 1
11e12~13 Vinet.C. 1
14 Molaney,T. 1l
16-16 BeuscheG.De 1
17-18 Beuseh,CG. D, 1
19=20-21 Beusch, G, Ds 1
22=23=31=41=47 LyoheA. 1
25.%-27-” dilson.Re 1l
H‘” Chr‘ﬁian.l. 1
333 Gélinean,H.~Mareoux.A, 1
3 LavoieJ.de 1l
37-‘0 wcf’.ﬁemﬂl.ﬁi. 1
&b Moore.d. 1. 1
46 Cloutier,L.P. 2
60 Hamilton.H. 1l
6l FortinsR, 1l
63=64, Loyerel, GauthierA, 1
65 Baghand . H, 1
66 Samvays.F.J. 2
67 Matte.R. 1
6970 Jolin,i.Lafaille.R.  §




AGREEMENT entered into this July 27, 1948, between the SINGER
MANUFACTURING COMPANY, having a place of business in the town of St Johns,
Quebec, (hereinafter called the Company), Party of the First Part, and
the UNITED STEELWORKERS OF AMERICA, Local 3764, (hereinafter called the
Union), Party of the Second Part,

ARTICLE lo= RECOGNITION,

a) On September 7, 1946, the Quebec Labour Relations Board Issued
a certificate of recognition in favour of the United Steelworkers of Ame-
rica, Local 3764, to represent all the em;loyees, day workers and plece
workers, excepting foremen and confidential empl yees in the employ of the
Singer Manufacturing Company, St. Johns, P.(., and it is agreed by bLoth par-
ties that the terms of this agreement apply to the employees ocoverod Ly this
Oirtif 1CI te .

b) Attached to this agreement, Appendix A, is a list of foremen
and confidential employees who are exempt from the terms of this agreeme:t,

¢) The Union will notify the Company in writing of the names of
its executive officers, grievance committee and any duly empowered represen-
tatives of the interni:tional organization or any changes thereof,

RTICLE 2.= DEDUCTION OF UNION DUES

a) For the duration of this contract, the Company .grees to deduct
and rer’i wonthly to the Secretary of Local 3764 the Union dues of two dollars
$2,00) from the earnings of all employees who are members of Local 3764, United
Steelworkers of America, in good standing on July 2¢, 1948 or become members
after this date. The Union will furnish the Company with a certified list of its
members in good standing on that date and subsequent lists of all employees who
become members after that date.

b) Such deduction shall be made from the last pay of each month,

¢) The Company agrees when remitting dues to forward to the Secretary
of Loacl 3764 a list of those employces eligible for Union dues deduction for whom
such deductions were not made during the month and a liast of such amployees who ha-
ve left the service of the Company during the month, The Company will also supply
the Union with a 1list of all departmental transfers for the month,

d) It is understood that the Company will have the right to poat the
following notice in all departmentsfiftesn (15) days prior to the expiration of
this contract.

"In accordance with the agreement entered into with the
United Steelworkers of America, Local 3764, the Company
has deducted the monthly Union dues of $2,00 from all
employees who were certified as members of the Union in
good standing on July 26, 1948, or who become members
after that date. Any employee who signifies after June
15y 1949 and before June 30, 1949 in writing to the
Company and the Union that they are withdrawing from
Union membership will not have their dues deducted by
the Company for any penewal of this contract®,-




a) During the continuince of this Agreement, the Company agrees that
there shall be no lockeout and the Union agrees that there will be no alow-
down, atrike or other stoppage of veork until the procedure for the " Settle-
ment of Disputes " have been exhausted.

b) The Union agrees to instruct all watcimen and power house operstin;
employees, who are mermbers of the Umion, to ecarry on weh duties that are
necessary for the safety and maintenance of the ‘actory property regariless of
any Union activity,

c) There shall be no diserimination, interference or restrtctions
ex-rcised by the Company or ite agenta a ainst any employee Lecause of member-
ship in & Union and the Union agrees that no intimidation or cosreion will be
exercised to induce any of Company's employees to hesome a member of the Union
and will not solicit menbership on Company time or distribute propaganda or
transact any business of the Union on company pwoperty or on Company time save
suci as is authorized by this Agreement,

d) The foregoing shall not be held to restrict or interfere with the
right of individual employees to converse freely with sach other npon matters of
interest to them during their f ree tine,

e) The Union shall have the right to post on notlce boards such notiges
that are approved by the Works Manager or his representative.

- M L 4 o i Il .

a) The Cogpany will recognize Departmsnisl Stewards as represontatives
#f the employees in each of the plant sections as outlined in Appendix B of this
agreement and the names of the Stewards and the Sections they represent will be
given to the Company in writing by the Union, The Union will notify the Company in
writing of any changes in personnel of t‘he Departmental Stowards, such Sgewards
must have had minimum of one(l) year's scrvice with the Company except in special
cases by mutual consent, If additional departments are organized, additional Depart-
mental Stewards shall be appointed by mutual agreement.

b) The Company will recognize a Grievance Committee composed of not more
than three representatives elected by members of the Union who may be supplemented
by the Departmental Stewards involved in the dispute and/ gr the aggrieved employee
when necessary.

¢) The following procedure shall govern the settlement of dis utess

FLUCTs The Departmental Steward and aggrieved employee if necessary
shall 1iscuss the complaint with the foreman of the department
involded.

ECONDT  Failing settlement, the complaint shall be presented to the fore-
man by one member of the Grievance Comuittee and the Departme: t
Steward and on the request of either party, shall be reduced to
writing, Al] written grlevance®shall be signed by the aggrieved
employee or group of employees concerned or Steward if it is a
general department grievance., "he foreman vill render his deeision
within two (2) wprking daya.

THIRDs Falling settlement, the complaint shall then be presented to the
Department Vanager by one member of the Grievance Comnittee and
the Departmental Steward concerned. The decision of the lepart-
ment Manager will be rendered within three (3) working days.
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FOURTH: Failing settlement with the Department Manager, the grievance may
be presented to the Works Manager and/or his representative by the
Grievsnce Committee who shal! have the right to be rejmesented by
duly ezpowered international representatives, The deeision will
be rendered by the Works Msnager within five (5) working days after
'is receipt of grievance, except that the time for the Yorks
Manager's decision shall be exteided by the nusber of days in any
pericd of absence from the plant fcllowing receipt of the Unlon's

appeal

d) All decisions arrived at between the Company and the Union shall be
final and b inding upon the Company and the employee or group of employees concer-
ned,

e) Employees with less than threemonth's service shall be eoneldered
as probationary emplo ees. They shall be entitled to representation by (he Union
except for dismissal, in whiech case the Union will be given, upon request, the
reasons for discharpe,

f) The Company will afford reasonable opportunity to any Department Ste-
wvard or member of the Urievance Committece to conduct any business authorized by
this agreement and if for sueh purposes, it is necessary for such n menber te absent
himsolf temporarily from his work, permission to do so will not be unreasonably
denied, upon application to his foreman, Sush an employee shall -eport to his forcman
upon hias return to duty,

g) If no agreemenl is reached after following grievance procedure oither
party shall have the right to apply for a Board of Arbitration under the provisions
f Quebec Trade Disputes Act, R.3.Q. 1941 Chapter 167, and its amendments,

h) The Company shell pay Deparmental Stewards and mexbers of the Grievance
Com ittee for Lhe time authorised during their regular working hours for the settle-
nent of grievance at their average earnings for the praviows weel,

1) Notwithstanding the griecvance ;jrooedure as outlined in this article
any indi-idual employee may present his or her personal grievance direct to the

Comjany.

a) On dismissal, an employee shal! immediately be sent to the Time
Office where, if hs desires, he may remain until he has had the
of presenting his case to his steward or member of the Grievarce Comulttee af-
ter which be shall leave the Company premises. A written grievance protesting the
discharge may be preserited by the Union which shall follow the regulsr procedure
outlined for the settlement of grievances, except that the Personnel Manager shall
be présent at all steps, The employes has the right as part of the griecvance on
the discharge to claim his backway from the date he was dism ssed 1f !e is reins-
tated.

b) Any grievance concerning a dismissal must be ianéent.d vwithin ten
(10) working days from t e date of dismissal

a) The Company reco nizes the following holidayss:-
New Year's Day
Good Friday
St John the Baptist Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day,-
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b) Whenever any such day falls on Su nday and the followinj Menday is
observed in the Province of Juebec as a holiday, then, for the purpose of
this agreement, such Monday will be reecoghized or treated as a holiday within
the meaning of this agreement,

2) Any employee, whether plece or day worker, who has been in the
Company's employ continuously for six months or more immediatsly preceding
such holiday and has not been absent from work on the hollday ( ¢f work 1s
schedulad on that day), the working day immediately preceding the holiday,
or on the working day immediately following the holiday, ahall receive pay for
such holiday as heretofore, except on the day following new Yoar's Day vhere there
shall be no penalty for absence for those emplouyees who notify their department
Manager of their intention to be absent from work on that day.

d) Any exception to this rule, whereby an employee is glven special
permission to be absent day before or day after the holiday, a permll signed by
the Foreman and approved by the works Manager or his r presentallve mast bLe
produced tc ensure payment of holiday pay.

e) Employees otherwise wjtitled to holiday pay who are absent from .ork
on aceount of illness shall receive such holiday pay by presenting prosf of illness
However, this pay shall not be made to any employee who has heen absent continuous- §
ly due to 1llness for more than thirteen (13) weeks prior to the hollday,

£) All wor: performed on the holldays described in this article will be
paid at time and one half with the exception of watchmen and powverhouse operating
employees who, when they are scheduled to work on these days will receive straight
time, This pay will be in addition to the regular holiday pay provided for in that
article. In selectling employees to work on a holiday, the Company will give con-
sideration to those of equal ability who are willing to work, In the event that no
suitable employee wants to work, the Company may direct such an em;loyee to Jork
and should this employee fail to do so without just cause he or she will be depri-
ved of the holiday pay.

g) On the following religlous days, namely!

Epiphany

Ascension

All Saints.

Immaculate Conception,

The Company will permit any employee, desiring to do so, to report for
work at 8 A.M. However the time lost will be at the employees own expense.

a) An annual vacetion with pay to be given all employees in accordance
with ordinances of the Minimum Wage Commission of the Province of Québee,

b) An additional week's vacation with pay will be yiven to all employees |
who, on April 30th in the year for which the vacation is scheduled, have completed
five years service with the Company - the last one year of whiech service must be
consecutive,

¢) Vacation pay for the employees eligible for the additional woek(s
vacation shall be computed at 47 of the wages earmed during the perlod extending
May lst to April 30th next,

d) On termination of an erployee's service with the Company, he shall
receive separation pay in accordance with the ordinances of the Minimum Wage
Commission of the Province of Quebec. Howe ver, if an employe: is eligible for
the additional week's vacation and he is laic off for lack of work or 1is forced
to resign because of illness, he will be given separation pay in accordance with
the provisions of the above mentioned ordinances, except it shall be calculated at |
4% instead of 2% -




-s-

e) The vacation period shall be granted during the period from May to
September inclusive at such time or times as shall be fixed and determined by
the Company. Such vacation days shall He excluslve of the Sunday and holidays
hereinbefore =pecifind.

f) Should the vacations be granted %o all employeos at the same time,
that is, should the Company close the plant for the vaeatlon weck, the date of
the vaeatlo will be deoided and noticed at least one month prior to the sald
vacation 1if posaible,

A W IORIT

a) The seniority of all employees in the employ of the Company until
October 1, 1948, shall be determined by the total time whether or not eonsecutive
an employee shall have worked for the Company, The seniority of all previous enployees
not in the employ of the Company as of Oectober 1, 1948 shall be cancelled, Any
employee of five or more year's service, vho lcaves the Company after Uctober 1,
1948 upon being behired, shall receive credit for all previous service. ss per Ar-
ticle 2, paragraph (,, The seniority of a'l employees with less than five years
service shall be cancelled when they leave the employ of the Company,

b) Seniority rules shall apply to all employees covered by this agree-
ment with the exception ofs

l,- Apprentices shall have seniority atanding only amongst themselves
provided that upon becoming tradesman s they will be credited with their
lengi .t of service with the Company during their apprentie- ship,

kmployees who, as former members of the Armed Fore s, may be entitled to
special conslderation as to Seniority and reinstatement acoording to the
provisions of the Reinstatement in Civil Employment Act of 1942, as amended,

Employees disabled in the Company service or incajaci'ated vy reason of
age or infirnity who, at the discretion of the Company, may be exempted
from the seniorlty proviakons and be ;iven the preference of sueh work
as they are capable of perfornin,

Employees who have value to the Company because of special training or spe-
eial qualifications,

Employees with lass than three consecutive momths! service with the Company
hovever after having completed the three months probationary peried, seniority
rights shall be calculated as of the first day of employment,

Members of the Union Executive, Grievance Committee and Stewards, who, during
their term of office shall be the last employees to be laid off,

¢) The Company shall furnish the Union with a copy of the Company Seniority
List whieh shall include the Job classification of each amployee. All revisions of this
list will be made by the Union on examination of the Company List,

a)Notice will he posted of all open day work jobs in Labor Grades A,B,
C and D, and any employee who believes he is compstent to perform the work required
by such job mmy make application through his department foreman, If from among the ap=
plicants there are several that have the necessary ability and qualifications seniority
will be the determining factor,
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b) For promotions to open jobs in other Labor Grades, speclal considera-
tion will be given to employees alread; vorking in the department where the opening
occurs, but sheh promotions shall not necessarily be made if they unreasonably
interfere ~ith production requirements,

a) The order of lay=off due to lack of work and re-hiring after lay-off
shall be deternined on the basis of senlority amon; employses performing the same
type of wvork,

b) A temporsry lay=off due to lack of materials wil! not constitute a
lay=off in the meaning of oclause (a) of Lhe present articie unless such temporary
lay=off exceeds fifteen (15) consecutive working days,

An employee shall lose his sen . ority in  he followinggagest~

l,= If he goes on strike without first exhausting the procedure of "Setilement of
Disjpitos,®

2, If he is (lscharged for cause subject to his right to appeal the discharge in
accordanee with paragraph (f) Article A,

3.~ If he leaves voluntarily,

ho= If he i absent from work for five (5) conseeutive dys without permission unless
he can give reason satisfactory to the Company for failure tc report to work,

5¢= If he fails to return to work within seven (7) days after call by personal nce
tification sent to him by messenger or by notice sent to him at hia last dmown ad-
dress by ol stered muil unlass he can yive a reason satisfactory to ‘he Company
for failure Lo report within the time prescribed.

6e= If & porlod of cne (1) year elapses after his nawe has been remeved from the
payroll except that this period be extended for additional one (1) year periods if
within two (2) months inmediately preceding each anniversary of the lay=-off date
he requests the Company in writing to extend hia seniority standing for the follo-
wing year. liovever, in no event shall the extended period erceed the employee's
lenght of -ervice with the Company,

lC':C.

a) When an employee is transferred from one occupational group to arother
he shall maintain his standing in his former oeccupational group for a period of
six months, after vhich his seniority rights in his former occupational group
shall lapse and he shall, at the end of this six monthe period, "e eredtled wit
his full seniority standing with the Company in his new occupational group.

b) An employ e called upon to perform higher rated operatioms than his
own, must be pald according to Lhe rate established for e operation,

¢) An emjloyee transferred for the convenionee of the Company on a tempo-
rary basis to a lower paid job that he does not erdinarily perform shall be  aid
his regular r=te,

d) Employees transferred out of their Department due to lack of workte
any open job, shall be yiven work in the same Labor Grade as their previous job
if sueh an opening is avallable, provided they have the ncoessary qualifications
and abllity to satisfactorily perform the work, If such a job is not available
they will be iven the highest ranking job Below his previous laber grade that may
be open at the time.




It is agreed that a scale of wage rates, Job classiflications and deter-
mination of ovartime hours and pay will f rm part of this agreenentand wil' be
designed as Appendix C and D,

a) Employees alected or appointed s delegates of the Union, not exceed-
ing five (5) in number at any one time, shall be given reasonable leave of absen~
ce wvithout [y to onable them to perform the dutiss of such off'ice provided that
thelir requeat for such leave of absencs i; tmansnitted to the Management of the
Company at least three (?) days befor: the first day of the perlod for whieh the
leave of absence is requested,

b) Any one employer elected as a ful. time Unicn offleial shall, during
his term of office but no longer than one year, be ;iven leave of ubsence without
pay and without loass of his seniority righ. s,

The present agreement shall take effect from July 1, 1948, and shall be
in fores untll June 30, 1949, to continue thereafter from mwar to year unless
one of the parties to Lhe said agreement gives a written notice to the other
party within a delay of not more than sixty (¢0) days and not less than thirty
(30) aays prior to the expiration of the date of the expiry of tie sald agreement,

Dated At 5t Johns P.q, this 27th day of July 194€,-
In testimony vhercof we have aflx d our =21, natures and seals in ood falth,

Thi SIN.E U ACTUN LG COMPANY UNITED STeRELJORKLKS OF Al 14 loeal

10k

Warks Mana;er

H, W, Karr,

Witness

Witness.

Vrais Cople

signature i]llisible.
gous=directeur

lﬁpt 15/108. -




Prenoveau R,J.
Neithercutt, W,
m" T.D.
Fmond G,
Longpre G,
Mathurin A,
Champagne D,
Farmer W
Denault G,
l'ortin Jo

Raymend H,
Laforest F,
bon. Ro
Morin H,
Lafaille R

Repartmenta,

1
3'3-4-5-6-
8-9-

10
11-}2-13
14

15-16
17-18
19-20~-21
22=23=31=41=47
25=26~27-29
29=30
33=34

25

37=40

VA

46
52=53=62
60

61

63-64

65

66

67

69-70

CLERICAL

Bouchard, Miss A,
Laplante, O,
Lachan e, Miss E.
Lachance, Miss A,
Labhance J.
Portin, Miss C,
Morrier A,
Gardiner G,
Richard I

Hebert Jc
Boaupré G,
Gou;‘l Re
Fournier R,
Badard R.

Puqmth A,

Oflellet L.

Dic¥insos J.

Oyellet L,

Findlater J,

Vinet C

Mclaney T

Beusch G,D,

Beusch G,D.

Bqusch G.D,

Lyon A

Wilsen R

Chretien A,

Gelineau H, Yarcoux A.
Lavoie J

Phaneuf P, Gervais E,
Moore J,.I1,

Cloutier L.P.
Deschamps D,
Hamilton W,

Fortin R,

Eoyer H, Gauthier A,
Bachand H,

Weeks Jo.no

Matte R,

J‘m ‘.- Lafaille R.

CORRESPUNDERCE

Broeklesby, Miss A,
Guerin Mrs, L.
Moreau, Miass B,
Shannon, Mise 3,
St. Germain Miss L,
Mercler Miss .,

Gregoire M,
Tasse L,
Hebert Miss M,

JHSERCTION,

STEWARDS,

DO B 1 RO B 0 DO B B Bt b B et s e e B B b e




~ARPPENDIX 7CT

a) All vork performed in excess of nine (9) hours per day or 45 hours in
any one week, or on Saturdays (Except vhere an employee has been absent during
the week without permission) or on Sundays, will be paid at time and one half,
except as noted in paragraph (b) Appendix C.

b) Watchmen and Power House Operating employeces will be paid time and one
half only after forty-five hours in any one acheduled wurk=-week regardless of
Saturday or Sunday work.

¢) Employees with the exception of Watchmen, Power iouse Operators and
First Aid Assistant will be paid a premium of five cents (5¢) per hour for
each ho'r worked after © P,M., except for those hours where the individual is
being paid overtime premiun,

d) Time worked by employees called in on emergency jobs outside of his or
her regular shift or schedule shall be classified and pald for as overtime,
Whatever the time worked, such employee shall receive at least the equivalent
of four (4) hours pay at straight time rates. This clause shall not apply to
watohmen called in from 12 noon to 1 P,M, as this hour shall be considered as
pat of their regular work-wveek and shall be pald at a.ralght time,

e) An employee, who at the diseretion of the Company reports for work at
the bevinning of his or her regular s!ift or at such time a, may be designated
by the Conpany, if not furnished three 7) hours of work, shall be given thr-e
(3) hours of pay in lieu thereof. This shall not apply, however, in the event
‘hat the work . hich he or she is calied on to per’orm is provented or interrup~
ted by machinery fiilure, fire, strike or other emergency causes beyond the con-
trol of the Company or because of the failure or refusal of other employees to
report or perform thelr work.

£) Overtime hours will be worked only when necessary and shall be distribu-
ted as evehly as possible amcng the amployees in the departments or departmert |
affected capable of doing the work rejuired.

g) No foreman shall perform production work except on testing machines or
where it is a customary part of thelr sup rvisory dutles or in emer; encles, :
They will not replace regular employees unless suc employees are not avallable, |

WAGES.
A, Day Work Labor Grades - Applicable Ratca.
labor Orade. Male Rate Eeuale Rate,
Min. _ Max, Min. __ Max,

A 1.17 1,25 1,00 1,08

B 1,08 117 ) 1.00

0 .” lam .82 091

D -90 .” .73 .82

E .81 «90 064 o713 1

r .73 oBl l’b 06‘ "

Starting Ratd. After J Montha.

Female .5 . 56 3

9

Yigl

4
it




Piece Work Labor Grades = Applicable Rates.

Labor Grade Female & Youths
ing, Kxpeg. - Base Rate, Inc Expeg, Base Rate,-

o713

-69 068 055
-64 -62 050
060 .5(4 045

An hourly increase of 13¢ men and 11¢ women will be added to the employees
incentive earnings.

Steamfitter
Tinemith

Electricians Brigklavers.

lst
2nd
rd
4th
Sth
6th
Tth
8th

LebaINERS
All Learners male and female will be guaranteed the tmsic: rate of

the Labor Grade in which their work is classified, after 3 months' empldyment,

2 8 % aa s~

b) Pieceworkers will be guaranteed the base rate of he Labor Grade
of their jobs. They shall receive additional compensation in direet propertion
to the amount of work produced, The incentive shall be set that a normal ope-
rator exercising norral incentive under normal working econditions will earn,
while working on incentive, 25% above the base rate on all jobs.

¢) Rates established followin; the signing of this agreement which
are corrected beciuse of errors in making time studies shall be retroactive to
date the grievance was submitted, Any other rates which are adjusted will be
paid from date new rate is established,

d) Upon request the Union shall nave the right to reviev on the
Company's premises records of all plecework timing¢. Application of the plece-
work method of payment which, for the average employee Gdoes not result in
earnings equal to the incentive expectancy of his labor grade shall, at the
request of the Union, be restddied by the Company.

e) The Company will pay piccework employees a rate based on the in-
dividual's average straight time earnings of the previous week rather than
the guaranteed base rate in the following casest




Por time aspent at the request of the Company in the
instruetion of another employee,

2™ For emergeney vork of a temporary nature performed at the
request of the Company.
3e- On experimental or developmen: work where a method has been

changed and tools are being tried or adjusted,

be= Where the work an employee normally performs remafns, but
the employee is transferred on a temporary basis, for the
eonvenience of the Company, t6 a lower paid job that he
does no' ordinarily perform

Se= Plece vork employees will be pald sverage sarnings where
the established plece-work rate is not applicable due to
.‘11 lotﬂ.

f) All day work employces will be reviewed six (/) months fole-
lowing the signing of this eontract for possible merit inorease.

a ) Agreement on Job Classification, signed by both parties,
June 17, 1948 will form part of this agreement,




Agreement entered into this Sixth dap of December, 1946,
between THE SINGER MANUFACTURING COMPANY, having a place of business in the
Town of St, Johns, Quebee, (hereinafter called the "Company"), Party of the
First Part, and the UNITED STEELWORKERS OF AMERICA, LOCAL 3764, (hereinafter
called the "Union"), Pgrty of the Second Part,

ARTICLE NO,

RECOGNITION
(a) On September 7th, 1946, the Quebec Labour Relations
Board issued a certiflicate of recognition in favour of the United Steelworkers
of Anericay Local 3764, to represent all the employess, day workers aud plece-
workers, excepting the foremen and confidential employees in the employ of The
Singer Manufacturéng Company, St, Johns, P.Q, and it is agreed by both parties ‘
that the terms of this agreement aﬁply to the employees covered by this certirioatoﬁﬁ

(b) Attached to this agreement, Appendix A, is a list of foremen
and confidential smployees who are exempt from the terms of this agreement,

(¢) The Union will notify the Company in writing of the names of
its executive officers, grievance committee and any duly empoweweddrepresentatives
of the international organization, or anj changes thereof, '

ARTICLE NO, 2
DEDUCTION OF UNIBE DUES
(a) For the duration of this contract the




|

2=

Company agrees o deduct and remit monthly to the Secretary of Local 3764
the Union dues of One dollar Fifty cents ($1.50) from the earnings of all
employees who are nembers of Loeal 3764, Upited Steslworkers of America,
{n good standing on December 20th, 1946, or become members after this date,
The Union will furnish the Company with a certified 148t of its members in
good standing on that date and subsequent 1ists of all employees who become
members after that date.
(b) Such deduction shall be made from the last pay of each month.
(¢) The Company agrees when remitting dues to forward to the
Secretary of Local 3764 a 1ist of those employees eligible for Union dues
deduction for whom gsuch deductions were not made during the month and a list
of such employees who have left the service of the Company during the monthe
() It is understood that the Company shall have the right to post
the following notice in all departments {mmediately after the signing of this

contract or a notice to the same effect for any renewal thereoft=

"In accordance with the agreement entered into with

the Upited Steelworkers ¢ America, Local 3764, the Company will
dedust’ the monthly Untcti W $1,50-for the duration of this agree=
ment from all employees yho are members of the Union in good

atanding on Decegber 20th, 1946, All employees who signify in
writing to the Company and the Upion that they are withdrawing
¢rom Union membership before December 20th, 1946, will not have

their dues deducted DY the Company™.
ARTICLE NO, 2
=0 A

(a) During the continuance of this agreement,

e,
:
#
"_5:'“(
i
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The Company agrees that there shall be no lock-out and the Union agrees
that there will be no slow=down, strike, or other stoppage of work until
the procedure for the "Settlement of Disputes"™ has been exhausted.

(b) The Union agrees to instruct all Watchmen and Power House
operating employees, who are members of the Union, to earry on such duties that
are necessary for the safety and maintenance of the factory property regardless
of any Union activity,

(¢) There shall be no discrimination, interferencs or restrictions,
exercised by the Company or its agents against any employee because of membership
in a Union and the Union agrees that no intimidation or coereion will be exercised
to induce any of the Company's employees to become a member of the Union and
will not solicit membership on Company time or distribute propaganda or
transact any business of the Union on Company property or on Company time save
such as is authorized by this agreement,

(d) The foregoing shall not be held to restriet or interfere with
the right of individual employees to converse freely with each other upon any
matters of interest to them during their free time,

(e) The Union shall have the right to post on notice boards such
notices that are approved by the Works Manager or his representative.

ARTICLE NO, 4
GRIEVANCE PROCEDURE
(a) The Company will recognize one Departmental Steward as the

repr:sentative or the employees in each
of




of othé plant! sections as outlined in Appendix B, of this agreement, and the
names of the Stewards and the sections they represent will be given to the
Company in writing by the Union. The Union will notify the Company in writing
of any changes in personnel of the Departmentel Stewards, such Stewards must
have had a minimum of one (1) year's service wigh the Company. If additional
departments are op.ganized, there shall be additional Departmental ‘tewards
appointed by mutual agreement,

(b) The Company will recognize a Grievance Committee composed of not
more than three representatives elected by members of the Union, who kay be
supplemented by the Departmental Stewardsinvolved in the dispute and/or the

agrrieved employee when nevessary,

(e) The following procedure shall govern the settleﬁant off disputess

Firsts  The Departmental Steward and aggrieved employee if necesnary shall
discuss the complaint with the foreman of the department. involved,
Second; Failihg settlement the complaint shall be reduced to writing and shall
be represented to the foreman by one member of the Grievance Committee
and the Departmental Steward. All writtem grievance will be signed by
the agrieved employee, or group of employees concerned, or steward if
it is a general department grievance.
The foreman will render his decisione within two (2) working days,
Thirds Failing settlement the complaint shall then be presented to the Department

Manager by one member of the Grievance Committee and the
Departmental




Eourthf

(d)

(e)

(f)

Departmental Steward concerned. The declsion of the Departmental

Manager will be rendered within three (3) working days,

Falling mettlement with the Departmental Manager, the grievance may
be presonted to the Works Manager and/or his representative by the
Grievance Comnmittee who shall have the right to be represented by duly

empowered international representatives, The decision will be rendered

by the Works Manager within five (5) working days after his receipt
of grievance, except that the tbme for the Works Manager's decision
shall be extended by the number of days in any period of absence from
the plant following receipt of the Union's appegl.

All decisions arrived at between the Company and the Union shall be

final and binding upon the Company and the amployee or group of

employees concerned,

Grievances withih the meaning of the grievance procedure shall consist

only of disputes concerning the interpretation and application of the

clauses of this agreement, working conditions, alleged abuses of
discrétion by foremen or supervisors in treatment of employees, and
dismissale, except where the employee has less than three months'
service with the Company, but in these cases the Union will be glven,
upon request, the reasons for diacharge,

Any grievance relating to a discharge must bapr..ont“&dihin ten (10)

working days from the date of discharge,
(g)
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tg) The Company will afford reasonable opportunity to any Department
Steward or member of the Grievance Committee tc conduct any business
authorized by this agreement and if for such purposes 1t is necessary
for such a member to absent himself temporarily from his wook, permission
to do so will not be unrsasonably denied, upon application to his foreman,
Such an employee shall report to his foreman upon his returm to duty,
(h) If no agreement is reached after following grievance procedure, the
partics will endeavour to effect settlement through some agreed method of
arbitration to be final and binding on both parties, but failing such an
agreement as to arbitration then either party shall have the right to
apply for a Board of Arbitration under the provisions of Quebec Trade
Disputes Act, R.S8.Q. 1941 Chapter 167, and its amendments,
(1) Notwithstanding the grievance procedure as outlined in this article
any individual employee may present his or her personal grievance direct
to the Company,
ARTICLE No, 5
HOLIDAYS
(a) The Company recognizes the following holidaysi-

New Year's Day

Good Friday

St. John the Baptist Bay

Dominion Day

bour Day
Thanksgiving Day

Christmas Day
(b) Whenever any such day falls on Sundgy and

the

ol T A




the folldwing Monday is observed in the Province of Quebec as a holiday,
then, for the purpose of this agreement, such Monday will be recognized
or treated as a holiday within the meaning of this agreement,
(¢) Any employee, whether plece or day worker, wjo has been
in the Company's employ contimuously for six months or more immediately
preceding such holidey and has not been absent from work on the holiday
(4f work is schoduled on that day), the working day {mmediatelg preceding
the holiday, or on the working day {rmedlately following the holiday, shall
receive pay for such hollday as heratofors, axcopt on the dag following
lew Year's Day where there shall be no penalty for absence for those employees

who notify their Department Mansger of their intentlon to be absent from

work on that day,
\(TICLE WO, €
VACATIONS
(a) An annual vacation with pay to be glven all employees in

accordance with ordinances of the Minimum Wage Commission of the Province of

Quebec.

(b) The vacation period shall be granted during the period from
June to September, inclusive, at such time or times as shall be fixed and

determined by the Compamy, Such vacation days ghall be exclusive of lhe Sundays

and holidays hereinbefore specified.
(¢) Should the vecations be gramted to all employees at the

same time, that is, should the Company close the plant for the vacation week,

the date of the vacation will be decided and noticed a month prior to
the




the said vacation if possible.

ARTICLE NO, 7
SENIORITY
(a) The seniority of an amployee shall be determined by the
total time, whether or not consecutive, sn employee shall have worked for
the Company, his ability to efficiently fulfil job requirements with a
work rating of "Avcrage or Better" and his job history in the plant,

(b) The employee's work rating of "Average or Better" shall be
determined by the Company's records of the employee, consideration being
given to the employee's ability to perform theopafation, his apeed in

performing the operation, his regularity of attendance and the extent to
which he can be trusted to fodlow instructions, remain on the job, and get
along satisfactorily with his fellow workers. The degree of "Average" 1s

attained when performance is such that the foreman considers the relative

result satisfactory, that is, not poor enough to have to warn the employee

and not pood enough to raise the foreman's enthusiasm. "Average® in used as

a yardstick 1n determining degfee of ef'ficlency.

(e¢) Seniority rules shall apply to all employees covered by thie
agreement with the exception of3

1. Apprentices shall have seniority standing only améngst themselves
provided that upon becoming tradesmen, they will be credited with thelr
length of service with the Company during their apprenticeship.

2, Employees who, as former members of the Armed

Forces




Forces, may be entitled to special consideration as 0 seniority and

reinstatement, according to the provisions of the Reinstatement in

Cikvil Employment Act of 1942, as amended,

Employees disabled in The Company service or incapacitated by r~ason of age

or infirmity who, at the discretion of the Company may be exempted from

the senfority provisions and be given the preferenco of such work as they
are capable of performing,

Employees who have value to the Company hecause of special training or

spefial quelifications,

Employees with less than three consecutive monthe's service with the
Company, however, after having completed the three months' probationary
period, = e = e = oenlority rights shall be calculated as of the
first day of employment.

Members of the Union Exeevtive and Gricvance Committees who, during their
term of office shall be the last employees te be lald off,
ARTICLE NO, 2.
LOSS OF SENIORIT

An omployse shall lose his seniority in the following casesi-
1. If ke goes on strike witlout first exhausting the procedure for
"Settlement of Disputes®,

e If he is discharged for cause subjeet to his right to appegl

the discharge in accordance with piuragraph (f), ArSicle 4.




If he leaves voluntarily.

If he is absent from work for five (5) consecutive days without permission
unless he can give a reason satisfactory to the Company for failure to
report to work,

If he fails to return to work within seven (7) days after call by personal
notification sent to him by messenger or by notice sent to him at his

last known address by registered mail unless he can give a reason satis-
gactory to the Company for failure to report within the time prescribed.

If a period of one (1) year elapses after his name has been removed from

the payroll except that this period may be expended for four (4) addi-

tional one (1) year periods if within two (2) months immediately preceding
each anniversary of the lay-off date he requests the Company in writing
to extend his seniority standing for the following year, However, in no

event shall the extended period exceed the employee's length of service

with the Company,
TICLE NO

LAY-OFF AND RE-HIR

The order of lay-off @ue to lack of work and re-hiring

after lay-off shall be determined on the basls of seniority among employees

performing the same type of work.

ARTICLE NO, 10

LRANSFERS

(a) When an employee is transferred from one

occupational
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occutational group to another he shall maintain his standing in hie former
occupational group for a period of six months, after which time his seniority
rights in his former occupational group shall lapse and he shall, at the
end of this six months' period, be credited with his full seniority standing
with the Company in his new occupational group,

. (b) An employee called upon to perform higher rated operations than
his own, must be pald according to the rate established for the #peration.

(¢) An employee who believes that he is competent to perform more
valuable work may discuss the matter with the foreman and forward his application
in writing to the personnel department stating his gualifications,

(d) An employee transferred for the convenience pf tthe Company on a
temporary basis to a lower paid job that he doee not ordinarily perform shall be
paid his regular rate,

ARTICLE NO, 11
WAGES

It is agreed that a scale of wage rates, job classifications
and determination of overtime hours and pay will form part of this agreement and
will be designated as Appendix C,

—ARTICLE NOL A2
LEAVE OF ABOENCE

(a) Employees elected or appointed as delegates of the Union,

not exceeding five (5) in number at ary one time, shall be given reasonable leave

of absence without pay to enable them to perform the dvties of such

office,




office, provided that their request for such leave of absence is transmitted
to the Management of the Company at least three (3) days before the first
day of the period for which the leave of absence 1s requésted.
(b) Any one employee elected as a full time Union Official shall,
during his term of office but not for longer than one pear, be given leave
of absence wishout pay and without loss of his seniority rights.
ARTICLE NO, 13
T AG
The present agreement shall take eff'ect from the lat
day of December, 1946, and shall be in force until the 30th day of November,
1947, to continue thereafter from year to year unless one of the parties to
the said agreement gives a written notice to the other party within a delay
of not more than sixty (60) days and not less than thirty (30) days prior
to the expiration of the date of the expiry of the sald agreement.
DATED at St. Johns, Quebec, this 6th day of December, 1946.

IN TESTIMONY WHEREOF we have affixed our signatures and

seals in good faith,

THE SINGER MANUFACTURING COMPANY
A, Falls

UNITED STEELWORKERS OF AMERICA,
LOCAL 3764

René Martin
Georges Choguette

_Rusgell Willcocks

—Apmand Bélanger




APPENDIX 4.

LIST OF FOREMEN AND CONFIDENTIAL EMPLOYEES

EXCLUDED FROM UNION MEMBERSHIP

7.
144
26,
33.
35.
53.
61.
€1,

Clerical
ept,

Neithercut, W,
Dextraze, T.D,
Ge
A,
D,
Deneault, G.
Hébert, Jo
LaPoreet, E.

Bouchard, Miss A,
Laplante, O,

L, chance, Miss E,
L,chance, Miss.A,

FOREMEN

Dept. 61.
"6,
61,

66,

664

67,

69.

Fortin,
Raymond ,
Fournier,
Boone,
Lacasse,
Morin,
Lafaille,

Morier,
Hébert,
Beaupré,
Fournier,

Durocher,

mom’ Gl
Bédard,

Bencher, Miss E,
Fortin, Miss C,

Moreau, Miss B,
Shannon, Miss B,
Pimm, Mrs J,

Brocklesby, Miss A,
Clowery, Miss G,
Ménard, Miss J,

McGuire, M, - Prévost,

Rollo, W,

Rainville, R,
Babecki, P,

Hébert, Miss M,
This is Appendix 4 ‘réferrdd to in the Agreement entered into between The Singer

Manufacturing Company and the United Steelworkers of America, Local 3764, on the 6th day of

December, 1946,




APPENDIX B,
PLANT SECTIONS REPRESENTED BY

SHOP STEWARDS

Poreman

Pgquette,

Ouellet,
Dextraze, T.

Dickinson,
8-9 Ouellet,

Findlater,
11-12-13 Vinet,
15-16-19 Beasch, G,
17-18-20=-21 Beusch, G.
22=23=31=41=47 Lyon,
25=26=27=28 Wilaon,

29-30 Chrétien,

O T T R

33 Gélineau,
34 Marcoux,

» Lavoie,

37 Phaneuf,
40 Gervais,

46 Cloutder, L .

52 Deschamps,

53 "

62 ]

61 Fortin, R.
Loyer, A.
Gauthier, A,

MeKnight, R.

Bachapd, He
Lafaille,

Shatwell, H.
Mgtte, R.
J°1in’ *O

Namilton, Wo

This is Appendix B referred to in the Agreement entered into between The Singer
Manufactiring Company and the United Steedworkers of America, Local 3764, on the
6th day of December, 1946.




APTENEIX C.
(a) A1l work except as noted in paragraph (b) appendix C ;

performed in excess of nine (9) hours per day or forty-five (45) houes in one
week shall constitute overtime and shall be paid at the rate of time and one
half the average straight time hourly earnings for the week,

(b) All work performed by Watchmen and Power House operating employees after 45
hours in any one scheduled work-week shall be paid at the rate of time and one
half,

All work performed on all Saturdaysj Sundays and any boliday, lipted in Article
No. 5, will be paid at time and one half, This pay will be in addition to the
regular holidsgy pay provided for in that article, In selecting employees to work
on Sunday or & holiday tke Company will give consdderation to those of equal
ability who are willing to work. In the event that no stitable employee wants
to work, the Company may direct sush an employee to work and should this employee
fail to do so without just cause, he or she will be deprived of the holiday pay
provided for in Article No. 5.

(d) Employees engaged on production work will be consideped night-shift employees
if the majority of the hours worked fall between 6 P.M, and 6 AM, All employees

in this cadegory will be paid a premium of 5 cents per hour for each hour worked

after 6 P.M,

Time worked by employees called in on emergency ojobs outside of his or her

regular shift or schedule shall be classed and paid for as overtime, Whatever
the time worked, such employee shall receive at least the eqdivalent of four

(4) hours pay at straight time rates, This clause
shall




Qe

shall not apply to watchmen called in from 12 NOON to 1 P.M, as this
bhour shall be considered as part of their regular work-week and shall

be paid at straight time,

An employee, who at bhe direction of the Company reports for work

at the beginning of his er her regular shift or at such other time as may

be designated by the Company, if not fmrnished two (2) hours of work shall be

given two (2) hours of pay in lieu thereof. This shall not apply, however, in

the event that the work.which he or she i1s ealled on to perform is prevented

or inderrupted by machinery failure, fire, strike, or other emergency causes

beyond the control of the Company or because of the failure or refusal of . other
employees to report or perform their work,

(g) Overtime houre will be worked only when necessary and shall be distri-
buted as evenly as pessible among the employees in the departments or department
aflected capable of doing the work required.

(h) Wage rates shall be paid in accordance with the Regional War Labour

Board Ruling, details of which are set o@t below:

DAY WOHK 1ABOR GHADES= AP L1CABLE RATES

LABOR
GRADE NALE FEVALE
Rate Rate
Max,  Min, Vax, Min,
‘ 1.12 -, 1.0‘ 097 - Cm
B 1,04 - .95 .89- .80
Ce 95 - .86 80 - 71
D. .86 il .77 .71 - -62
Eo .77 s .68 .62 L .53
F. .68 - a60 053 - olﬁs
MININMUM HIRING RATES:
MALE .56¢ per hour . FENALE .40¢ per hour,

To be increased after 3 MONTHS TO:

MALE .60¢ per hour, FEMALE .45¢ per homs,




PIECL WORK 1ABOR GRADES-

A PLICABLE RATES

MALE

INCENTI

EXPECTANCY

.9

VE BASE
RATE

2

.86

.80

75

) (AT

S YOUTH

FEMALE

16  to 16-1/2 Years

16-1/2 to 17 Years

17 to 17-1/2 Years
17+ to 18

Years

YOUTH= MALE

15 to 15-1/2 Years
15-1/2 to 16 Years
16 to 16-1/2 Years
16=1/2 to 17 Years
17 to 17-1/2 Years

17-1/2 to 18 Years

APPLY ADULT RATES FOE ALL EMPLOYEES 18 YIARS AND

INCENTIVE
. EXFECBANCY

o Th
.68
62

OVER

BASE

RATE

.60
55
.50




RATES TO BE AIPLIED TO APPHENTICES
TOOLMAKERS

ELECERICIANS

R IR A Y ]

lst 6 months 35
2nd 6 " 40
3d 6 * 45
Lth 6 " .50
5th 6 * 55
éth 6 " .60
7th 6 * .65
8h 6 * .70
STEAM ¥ITTER

TINSNITH

BRICKLAYER
lst Year -35
2nd " 45
3rd " 99
4th " .65

ALL EMPLOYEES COMPLETING CCOUKSES SHAL] BE PAID RATES AFI LICABLE
TO TRADE




SCALE OF RATES FOR MALE LEARNERO= PIEC EWORK

LABOR
GRADI HIRING RATE 3 MO,

Y .56
.56
.56

D
E

F .56

BCALE OF RALES FOR FEVALL LEARNERS= PIECEWORK
E 40 .50
F 40 45

This is Apgend%; ¢ referred to in the Agreement entered
into between The Singer Manufacturing Company and the United
Steelworkers of Ameriea, Loeal 3764, on the 6th day of December, 1946,




