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St.Jphns Verks

HPY, THE SINGER MANUFACTURING COMPANY

AGREEMBET

Agreement entered into this 2nd day of Decenber,
between THE SINGER MANUFACTURING COMPANY}having a place of
Business An the Town of St. Johns,Quebec,(hereinafter
called the Company),party of the Firs Part, and the
UNITED STEELWORKERS OF AMERICA,Locsl 3764 (hereinafter
called the Union),party of the Second Part.

ARTICLE 1

Recognition

a) On september 7,1946,the Quebec Labor Belations Board
issued a certificate of recognition in favor of the United
Steelworkers of Amsrica,Local 374,to represent all the
employees,dayworkers and péeceworkers,excepting foremen and
eonfiddatislemployees in the employ of the Singer Hanufacturing
Company.St.Johns,P.Q. and it 1s agreed by both parties that
the terms of this agreement apply to the employees covered by
this certificate.

b) Confidential employees who are exempt from the terms of
this agreement shall be Assistant Department Managers,Chief
Clerks,Chief Inspectors,Confidential Typists,Special
Watchmen and Timestudy Department employees.

c) The Union will notify the Company in writing of the
names of its executive officers,grievance committee and any
duly empowered representatives of the international organisation,
of any changes thereof.

19/4502

         



 

Article 2

Deduction of Union Dues

a) For the duration of this contract the Company agrees
to deduct and remit monthly to the Secretary of local 374 the
Union dues of $3.00 from the earnings of all employees who are

members of Local 3764,United Steelworkers of America in good
standing on January 3rd,1956,or become members after this

Gate.The Union will furnish the COmpany with a certified list
of its members in good standing on that date and subsequent
lists of all employees who become members after that date.

b) Such deduction shall be made from the last pay of each
month.

c) The Company sgrees when remitting dues to forward to the
Secretary of Local 3764 a list of those employees eligible,for
Union dues deduction for whom such deductions were not made
during the month and a list of such employees who have left
the service of the Company during the month.The Company will
also supply the Union with a list of all department transfers
for the month,

d) Any employee who signifies after December 18th,1956,
and before January 3rd,1957 in writing to the Company that
he is withdrawing from Union membership will not have his dues
deducted by the Company,subject to the conditions of paragraph
(a) of this article.Copies of such notifications received by
the Company will be given to the Union as soon as possible.



4

D
7)

ARTICLE 3

Lockouts « Strikes = Discrimination

a) During the continuance of this agreement,the Company
agrees that there shall be no lockout snd the Union agrees that
there will be no slow=down,strike,or other stoppage of work
until the procedure for the "Settlement of Disputes® has been
exhausted.

b) The Union agrees to instruct all Watchmen and Power
House operating emplopees,who are members of the Union, to
carry on such duties that are necessary for the safetyand
maintenance of the factory property regardless of any Union
activity.

c) There shall be no discrinination,interference or
restrictions,exercised by the Company or its agents against
any employee because of membership in a Union,and the Union
agrees that no intimidation,or coercion will be exercised
to induce any of the Company's employees to become a member
of the Union and will not solicit membership on Company time
or distribute propaganda or transfct any business of the
Union on Company property or on Company time seve such as is
authorized by this Agreement.

d) The Union shall have the right to post on notice boards
such notices that are approved by the Works Manager or his
representative.

TAMER toa hen de ye



ARTICLE 4

Grievance Proesdure

a) The Company will recognise Departmental Stewards as
3 representatives of the employees in each of the plant sections

1 as outlined in appendix A,of this agreement,and the names
8 of the Stewards end the Sections they represent will be given

a | to the Company in writing by the Union.The Union will notify

the Company in wetting of any change in personnel of the

Department Stewards,such Stewards must have had minimum of

one (1) year's service with the Company,except in special
cases by mutual consent. If additionnal departments are
organized,additionnal Departmental shall be appointed

by mutual agreement.

b) The Company will recognise a Grievance Committee composed
of not more than three representatives elected by members of the
Union,who may be supplemented by the Departmental Steward
involved in the dispute and/or the aggrieved employee when
necessary.

e
a

> } c) The following procedure shall govern the settlement of
2 disputes;

FIRST

"The aggrieved employee or the Department Stevaréguhthh
the aggrieved employee if necessary,shall discuss the
complaint with his Foremen.However,in the absence of
the regular department steward concerned,he can be
replaced,during his temporary absence,by a member of
the grievance committee”.

SECOND

"Failing settlement the complaint shall be presented to
the Department Manager by one member of the Grievance
Committee and the Department Steward,and on the request
of either party,shall be reduced to writing.All
written grievances shall be signed by the aggrieved
employee or group of employees concerned or Steward if
it is a general department grievance.The Department
Manager will render his decision within two (2)
working days".
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ALYICLE 4

Grievance Procedure . . . .(Cont'd)

TRIED

"Failing settlement the complaint shall then be
presented to the Superindendent of the division
by one member of the Grievance Committee who may
be accompanied by the employee or,upon mutual
agreement as to number,employees concerned and
the Department Steward.The decision of the
Superintendent will be rendered within three (3)
working days”.

EQURTH

"Failing settlement with the Superintendent,the
grievance may be presented to the Works Manager
and/or his representative by the Grievance Committee
who may be accompanied if both parties agres,by
the Department Steward and employee or employees
concerned.The Grievance Committee shall have the
right to be represented by duly empowered international
representatives.The dicision will be rendered by
the Works Manager within five (5) working days after
his receppt of grievance,except that the time for
the Works Manager's decision shall be extended by
the number of days in any period of absence from
the plant following receipt of the Union's appeal.
However,the extension of time shall not exceed
an additional five working days".

d) All decisions arrived at between the Company and
the Union shall be final and binding upon the Company and
the employee or group of employees.

e) Grievances within the meaning of the grievance
procedure shall consist only of disputes concerning the
interpretation and application of the clauses of this agreement,
working conditions,alleggd abuses of discretion by Foreman
or Supervisors in treatment of employees,and dismissals,
except where the employee has less than three months service
with the Company,but in these cases the Union will be given,
upon request,the reasons for discharge.
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ARTICLE 4

Grievance Procedure . . . .(Cont*d)

f) The Company will afford reasonable opportunity to any
department steward or member of the Grievance Committee to
conduct any business authorised by this agreement and if for
such purposes it is necessary for such a member to absent
himself temporarily from his work,permission to do so will
not be unreasonably denied,upon application to his foreman.
Such an employee shall report to his foreman upon his return
to duty.

g) If no agreement is reached after following the grievance
procedure,either party shall have the right on grievances other
than tose arising under Article 15,Section 3 "Piecework® to
apply for a Board of Arbitration under provisions of Quebec
Trades Disputes Act S.R.Q. 1941,Chapter 167,and its amendments.

h) During the six months following the signing of this
contract,grievances involving the interpretation,construction
or application of the provisions of Article 15,Section 3
"Piecework" paragraphs a) b) c) d) h) which cannot be satis-
factorily adjusted under the grievance procedure shall be
submitted to Alan Herrgen as permanent arbitrator for finel
and binding decision.

The permanent arbitrator in deciding such grievances
shall be expressly bound to apply the provisions of Article 15,
Section 3,peragraphs a)b) 0) à) h) end he shall have no power
or jurisdiction to modify,addto to alter or in any manner fail
to apply the provisions of seid paragraphs in deciding such
grievances.If either party desires to change the arbitrator
or discontinue this method of settlement effective after said
six months period,it shall give notice to the other party
within thirty days preceeding the expiration of said six months
period,in which event,the parties shall attempt to agree
upon a substitute arbitrator,or a substitute method of
settlement as the case may becFailing such agreement at or
prior to the end of said six months period, such grievance
shall thereafter be dealt with in accordance with the Quebec
Trades Disputes Act (1941) as amended.

The Union must notify the Company within fifteen (15)
days of rendering of the Works Manager's decision thatthe
Union intends to teke any such gréevance under Article 15,
Section 3,"Piecework" paragraphs a)b) c) d) h)to arbitration

All expenses of arbitration shall be borne equally by
both parties.
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ARTICLE 4

Grievance Procedure .. . ...(Cont'd)

1) For time authorised during their regular working hours
for settlement of grievances,the Company shall pay department
stewards and members of the grievance committee a rate equal
to their average earnings for the previous week,except that
for members of the Grievance Committee this rate shall: not ex-
ceed the average earnings for all employees in the individual
Grievance Committee Member's Labor Crade.

J) Members of the Grievance Committee may enter any
department of the plant to discuss an interpretation of contract,
after obtaining permission,which shall not be unreasonably
denied,from the Department Mansger concerned.
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ARTICLE 5

Suspensions and Dismissals

sa) On suspension or dismissal an employee shall immediately
be sent to the Personnal Department where,if he desires,he
may remain until he has hed the opportunity of presenting his
case to the Steward or member of the Grievance Committee aféer
which he shall leave the Company premises. If the Union wishes
to protest the suspension or discharge,a grievance may be
presented by tpe Department Steward with a member of the
Grievance Committee,to the Manager of the departmental involved
and the Personnel Manager,If no agreement is reached, the
grievance shall be reduced to writing and shall follow the
grievance procedure as established in Article 4. The employee
has the right,as part of the grievance on the suspension or
discharge,to claim his back pay from the date he was suspended
or dismissed,if he is reinstated.

b) Any grievance concerning a suspension or dismissal must
be presented within ten (10) working days fron the date of
suspension or disauissal.

 



 

ARTICLE 6

Senierity

a) The seniority of all employees in the employ of the
Company as of Quebbe 1,1948 shall be determined by the
total time whether or not consecutive an employee shall have
vorked for the Company.

The seniority of all former employees not in the
employ of the Company as of that dhtélishall be cancelled
and the seniority of all employees entering the employ of
the Company after October 1,1948,shall be computed from
the date hired subject to the conditions of paragraph (h),
Clause 5.

b) Seniority rules shall apply to all employees covered
by this agreement,vith the exception of:

1. Apprentices shall have seniority standing only amongst
themselves provided $hat thedrliaving thetrrapprentibehhép
they will be cwedited with their lenght of service with the
Company during their apprenticesbip.

2. Employees who,as former members of the Armed Forces,
may be entitled to special consideration as to seniority and
reinstatement according to the provisions of the Reinstatement
in Civil Employment Act of 1942,as amended.

3. Employees disabled is the Company's service or
incapacitated by reason of age or infirmity who,at the
discretion of the Company,may be exempted from the seniority
provisions and may be given the preference of such work as they
are capable of performing.lf,under such circumstances an
employee is demoted,he will be paid at least the midpoint of
the lower labor gmade into which he is placed. An employee who
is displaced by the aforementioned employee shall be dealt with
in accordence with the terms of Article 8 "Layoff and Rehire".

he Employees who have value to the Company because of
special training or spevial qualifications.

In the event of the Union disputing the special training
or special qualifications of the employees concerned,the matter
shall be subject to the grievance procedure as set forth in
Article 4.

#5
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ARTICLE 6

Seniority ,,,, ,, (cont*d)

5e Empleyees with less then three consecutive months?
service with the Company, however, after having completed
the three months probationary period, seniority rights shall
be calculated as of the first day of employment,

6e Members of the Union Executive and Grievance Comittee
who shAll be the lest to be laid off from their occupations
and labor grade, and the Stewards who shall be the last to
be laid Sff from their departments,

Te Any employee who has at any time held the type of
job presenfily covered by the bargaining unit and has
sgbsequently been fiven work outside of the bargaining
padt, shall retain and accumulate seniority for his entire
period of service with the Company as though he had
remained a member of the bargaining unit,

In returning these employees to the bargaining unit,
they whall be coverned by the provisions of Article 8 with
the exception that they shall have the right to the hoghest
labot graded job they have the ability to perform, If their
service is under 5 yefars, they shall have the right to the
highest labor graded job they can perform in their, evn
department or in the department from wihcich they were trandferred

 
c) _The Company shall furnish the Union with a copy of
the C mpany's seniority list whidhi.shall include the job

g classification of each employee, All revisions of this list
-% will the mede by the Union on examination of the Company list,
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ARTICLE 7

Loss of Seniority

a) An employee shall loss his seniority in the following
cases:

l. If he goes on strike without first exhausting the
procedure for "Settlement of Disputes".

2. If he is discharged for cause,subject %o his
Article 5e

3e If he leaves voluntarily.

Le If he is absent from work for five (8) consecutive
vorking days without permission,unless he can give reason
satisfactory for failure to report to work.

5¢ If he fails to return to work within seven (7)
consecutive days after call be personnel notification sent to
him by messenger,or by notice sent to him at his last known
address by registered mail,unless he can give a reason
satisfactory for failure to report within the time prescribed.

6. If he is laid off from lack of work and s period
of one (1) year elapses after his name has been removed from
the payroll except that this period be extended for additional
one (1)year period if wibhin two (2) months immedietely
preceding each anniversary of the layoff date,the employee
shall sign in duplicate a request for such extension.This
request shall be made on a form which the employee can obtain
from the Company during this two month period,either by
appearing in person at the Personnel Department or by writing.
The duplicate copy will be forwarded to the Union.However,
13 no event shall the extended period exceed the employee's
lenght of service with the Company.
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A TICLE 8

Layoff and Rehire

a) For all employees with less than five years service,
the order of layoff,provided the employse retained shall be
qualified to perform the available work in a satisfactory
panner,vill be as follows:

le The employee with least seniority is as overstaffed
occupation in the department as defined by the job classi-
fication against which the employee is slotted,will be
displaced.

2. The employee so displaced fron the overstaffed
occupation,will,if he 1s qualified to perform the work,
be assigned to the job of the junior employee in his own
or lower labor grades in order in the department.

3. The employee so displaced will,if he is qualified
to perform the work,be assigned the job of the employee
with least seniority in the department,

be The employee with least seniority inthe department
will be laid off.

b) For all employees with five or more years service,
the order of layoff,provided the employee retained shall
be qualified to perform the available work in a satisfactory
manner,vill be as follows:

1. The employee with least seniority in a overstaffed
occupation in the department will be displaced.

2. Each employee will have the right to remain in hès own
department in the job of the junior worker of the highest labor
grade,not exceeding his ownjor use plantwide seniority;the
decision to exercise departmental or plantwide rights shall be

made inmediately upon knoving what jobs are available .Plant-
wide seniority being a transfer to the job of the junior worker
plantwide in his own or lower labor grades in order.

If the job of the junior worker plantwide is in a trade
or clerical category,and the employee is not qualified to
perform these jobs he will have the right to displace the next
Junior worker plantwide in his own or lower grades in
order.

pa



 

ARTICLE8 1

tI

Layoff and Rehire . . . . . (Cont'd)

3. Should the displaced employee have less than five
years seniority his rights are the same as described under
(a) above.

c) In no case will an employee replace any other employee B
with higher seniority nor will an employee be given a promotion x
to replace an employee in a higher labor grade who has less 5
seniority.

d) Whenever an employee accepts a job in another department
to avoid layoff due to lack of work,he hall maintain his
accredited seniority with the Company,but departmental seniority
will only be acknowledged on his new job when it is established
that he is qualified to satisfactorily perform the work assigned.
However,consideration will be given to return such an employee
to his former job if it becomes open.

e) Any exception to the procedure outlined in this clause
will be subject to mutual agreement.

f) Temporary layoffs from work not in excess of a total of ten
(10) vorking days in any six months period and meassignments of
employees for not more than fifteen (15) consecutive vorking days arising
from lack of meterials,mschine breakdown,or curtailed or
fulfilled production requirements will not constitute layoffs
within the meaning of this agreement. If,as a result of the
introduction of a new model or product,temporary layoffs from
work or reassignments in excees of the applicable foregoing
limitations occur,the lenght of such temporary layoff or
reassignment will be determined by the need of the situation and,
upon mutual agreement with the Union,will not constitute a
layoff within the meaning of this agreement.Where successive

such layoffs regularly occur in the same occupation or department,
the Company will endeavour to avoid successive layoffs of the
same senior employee or employees at their request as ite Ÿ
requirements permit.

g€) The order of rehire after layoff due to lack of work
shall be determined on the basis of seniority amongst employees
qualified to perform the work available in a satisfacory manner.
Refusal of available non temporary work for any reason other than
physical inability to perform it on more than a single occasion
during any continuous period of layoff will subject the employee
to loss of his seniority.



ARTICLE 8

Layoff and Rehire . . . . (Cont'd)

An employee will not be offered other work who signifies

a desire not to return to work for a period of time or who

i signifies a desire to return to work only in an occupation in

| which he has qualified,subject to Article 7,paragraph a6.
The names of such employees shall be made known to members of

the Grievance Committee on request.

 

 

 



ARTICLE 9

Transfer

When an employee is transferred from one department
to another (either for the convenience of the Company or at
the employee's request)he shall maintain his standing in
his former ddpertment for a period of six months,efter
which time his seniority rights in his fosmer department
shell lapse and he shall at the end of the six months'
period,be credited with his full seniority standing with
the Company in his new department.
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ARTICLE 10

Promotions

a) When a dayvork open jpb in labor grades, A,B,C or D
is to be filled by promotion,it will be posted plantwide and
any employee in the same labor grade,but a different occupa~
tion,or in a lower labor grade may apply for such job through
his foreman to the Personnel Department.

b) When any open piecework job or an open daywork job in
labor grede E is to be filled by promotion,it will be posted
within the department where the opening occurs and any employee
in the same labor grade but a different occupation or in a
lower labor grade within that depmttment may apply for the open
Job to his foreman.A copy of the notices will also be posted
at the factory entrances.

c) If from among the applicants who apply in accordance
with the above provisions,thers are several that have the
necessary ability and qualifications,seniority will be the
determining factor,provided ability and qual‘fications are
substantially equal.The determination of the applicant's
ability and qualifications will rest with management.If it
is the contention of the Union that such determination has not
been made with just consideration of all applicants,such
contention may be subject to the grievance procedure.

d) When an open job is to be filled by promotion,notices
will be posted for a period of two working days.

e) The above provisions of this Article shall apply only
to first vacancies and shall not apply to vacancies created by
promotions.

f) Promotions means only a transfer to a posted job.

g) Before a job is posted,no provisions of this article
shall restrict the Company from making lateral movement of employees
regardless of occupation within the same labor grade.

h) A job which is considered temporary and is filled by an
employee from a lower labor grade shall cease to be considered
temporary after 45 days existence and at the end of this period
shall be subject to posting.
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ARTICLE 11

Overtime Hours and Premium Pay

a) All vork performed in excess of nine (9) hours in any
one day and on Saturday shall be paid for at time and one half,

and all work performed on Sundays shall be paid for at double

time except as provided in paragraph (b) and (c).

b) Watchmen shall be paid time and one half only efter

completing forty-five hours in any one shceduled work week,

regardless of Saturday or Sunday work. Work performed on the

seventh consecutive day shall be paid for at double time.

c) Powerhouse employees working on shift schedule shall

be paid time and one half after completing nine hours in any

one day or fortyOfive hours in any one week.All work performed

during the twenty=Bour hour period immediately following their

scheduled vork week shall be paid at double time.

d) If an employee becomes entitled to overtime payments
under more than one provision of this agreement in any one work

week,he shall be paid for such time at the highest rate speci-

fied in an applicable provision,but he shall not be entitled
to additional overtime pay for such time under any other

provision.

e) Employees will be paid a premium of (10) ten cents per
hour for each hour worked from 6 p.m. from §.a.m. except for those
Jours where the individual is being paid overtime premium.

f) Time worked by employees called in on emergency jobs
outside of his or her reguler shift or schedule shall be classified
and paid for as overtime,vhatever the time worked,such employee
shall receive at least the equivalent of four (4) hours pay st
straight time rates.This clause shall rot apply to watchmen
called in from twelve noon to 1 p.m. as this hour shall be consi=
dered as part,of their regular work week and shall be paid for
at straight time.

g) An employee who,at the direction of the Company,reports
for work at the start of his or her regular work day or at such
time as may be designated by the Compeny,if not furnished four (4)
hours of work shall be given four (4) hours pay in lieu thereof.
This shall not apply,however,in the event that the work which
he or she is called on to perform is prevented or interrupted by
machinery failure,fire,strike,or other emergency causes beyond
the control of the Company,or because of the failure or refusal
of other employees to report or perform their work.

D
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ARTICLE 11

Overtime Hours end Premium Pay . . . (cont'd)

h) When an employee is injured at work,and such injury
results in the payment to the employee of a compensation claim

by the Compensation Commission,a normal day's pay for the day

injury ocours will be paid by the Company,unless the Compensa-

tion Commission has already included pay for the day in compu=
ting final settlement of claim.

1) Overtime hours will be worked only when necessary and
shall be distributed as evenly as possible among the employees

in the department or departments affected capable of doing the

work required,

j) No foreman or supervisory employee above the level of

foreman shall perform production work,except on testing machines

or where it is custumary part of their supervisory duties or

in emergencies.They will not replace regular employees unless

such employees are not available.
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ARTICLE 12

Shift Schedules

a) If changes in shifts or schedules of hours worked,
excluding the number of hours to be vorked,are made by the
Company,and the Union objeote to such changes,they shall
be taken up by the parties under the grievance procedure.

») If any officer of the Union shall be employed on a
shift other than the first shift,and if such officer of then
Union cannot efficiently perform his duties as officer of
the Union because of his employment on a shift other than
the first shift,then in that event,the Company,as the
request of the Union,will transfer such officer of the
Union to the first shift.
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ARTICLE 13

Holidays

a) The Company recognises the following holidays:

New Year's Day
Good Friday
St.John the Baptist Day
Dominion Day.
Labor Day
Thanksgiving Day
Christmas Day

b) Whenever any such day falls on Sunday and the following
Monday id observed in the Province of Quebec as a holiday,then,
for purpose of this agreement,such Monday will be recognised
or treated as a holiday within the meaning of this agreement.

c) Any employee,whether piece or day worker,who has been
in the Company's employ continuously for three months or more
immediately preceding such holiday and has not been absent from
work on the holiday (if work is scheduled on that day),the
working day immediately preceding the holiday,or on the working
day immediately following the holiday,shall receive pay for such
holiday,except on the day following New Year's Day where there
shall be no penalty for absence for those employees who notify
their department manager of their intention to be absent from
work on that day.

Any employee who has three months or more accredited
seniority and is recalled to work after a layoff shall be entitled
to all the privileges of this article,

a) Pay for such holiday shall be calculated by multiplying
the number of hours in the working day,exclusive of overtime
hours in the working day existing at the time of the holiday,by
the employee's average straight time earnings for the first four
of the six preceding computed psyrolls.

c) Any exception to this rule,whereby an employee is given
special permission to be absent the day before or day after the
holidey,a permit signed by the Department Manager and approved
by the Works Manager or his reprecentative must be produced to
ensure payment of holiday pay.
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ARTICLE 13

Holidays ,. ..(Cont*d)

f) Employees otherwise entitled to holiday pay who are
absent from work on account of illness shall receive such holiday
pay by presenting proof of illness.However,this pay shall not
be made to any employee who has been absent continuously due to
illness for more than twenty-six (26) weeks prior to the holidays.

g) All work performed on the holiday described in this
article will be paid for at time and one half.This pay will be
paid in addition to the regular holiday pay provided for in that
article.In selecting employees to work on a holiday the Company
will give consideration to those of equal ability who are willing
to work.In the event that no suitable employee wants to work,
the Company may direct such am employee to work and should this
employee fail to do so without just cause,he or she will be
deprived of the holiday pay.

h) On the following religious days,namely:

Epiphany
Ascension

All Saints
Immaculate Conception

the Company will permit may employee,desiring to do so,to report
for work as 8:00 a.m.Hovever,the time lost will be at the
employee's own expense.
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ARTICLE 14

Vacations

a) An annual vacation with pay to be given sll employees
in accordance with ordinances of the Minimum Wage Commission
of the Province of Quebec.

b) A second week's vacation with pay will be given to all
employees who prior to,September 30th in the year in which the
vacation is granted will have completed five or more years
service with the Company,the last year of which is continuous.

A third weeks' vacation with pay will be given to all
employees who prior to September 30th in the year in which the
vacation is granted will have completed fifteem or more years
service with the Company,the last year of which is continuous.

c) Vacation pay for employees eligible for the second and
third weeks' vacation shall be computed at four per cent and
six percent respectively of the wages esrned during the period
extending May 1 to April 30 next.

d) On termination of an employee's service with the Company,
he shall’ receive separation pay in accordance with the ordinances
of the Minimum Wage Commission of the Prpvince of Quebec.However,
if an employee 1s eligible for a second or third veeks' vacation,
and he is laid off for lack of work or is forced to resign because
of illness,he will be given separation pay in accordance with the
provisions of the above mentioned ordinances,except it shall be
calculated at four and six per cent respectively instaed of two
per cent.

e) The vacation period shall be granted during the period
from May to September,inclusive,at such time or times as shall
be fixed and determined by the Company.Such vacation days shall
be exclusive of the Sundays and holidays hereinbefore specified.

f) Should the vacations be granted to all employees at the
same time,that 1s,should the Company close the plant for the
vacation period,the date of the vacation will be decided and
noticed at least one month prior to the said vacation,if possible.
Subject to the requirements of productiog,preference will be
given to senior employees in assigning vacations outside of the
regular vacation period.
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€- ARTICLE 15

8 WAGES

Le The following is the schedule of rate ranges to remain

in effect for the duration of this sgreement subject to the

Provisions of Article 17. The rate ranges corsespond to labor

grades which are determined by the job evaluation worked out

and approved by the Company and the Union.Changes may be made

in the classification of employees to insure their being slotted

in their proper jobs.Jobs will be chahged from their existing

labor grades only if an error exists in appraising the content

of the job according to the job Rating Plan presently in effect.

In the event of the creation of a new job or of the changing of

the content of an esixting job,a new classification shall be

drawn up to the satisfaction of both parties,and will become

effective and be paid from the date:

a) of 8 written grievance that an employee is incorrectly

classified or unclassified,if agreement is reached between the

Company and the Union vithin thirty (30) days from date of

grievance.

b) the Department of Labor notifies the Company that the

Union have requested interventton in the dispute.

2e DAYWORK

Applicable Rates for Daywork

Labor Grades

 

MALE FEMALE

: Rate Rate

-}

; Labor Min. Max. Min. Max.

3 Grade

: A 1,60 1.70 1041 1.51
B 1.49 1.59 1.30 1640

C 1.37 1.47 1.18 1.28

D 1.27 1.36 1.08 1.17

E 1.16 1.25 97 1,06

F 1.07 1.15 +88 «96

(3
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jobs in which case these employees will receive the rate

ARTICLE 15

Wages . . . . (Cont*d)

Scale of Rates =Youths

The following scele of rates will apply to employees
under 18 years of age unless they are performing classified

established for the labor grade of that job.

1st

2nd
3rd
4th
5th
6th
7th
8th

b)

AGE

15 = 15%
158- 16
16 = 164
16% -17
17 - 17%
17% -18

6 months
6 months

MALE

A75
«80
85
90
95

1.00

7
74
78
«82

Scale of Rates Applied to Apprentices

Toolmakers

Electricians

83
«89

1.495
1.01
1.07
1.13
1,19
1.25

Enginenen

FEMALE

1.01
1.07
1.13
1.19
1025

All daywork employees will be revised in the month of
February 1956 for possible merit increase.

If a daywork employee is transfersed out of his department
to another daywork occupation due to lack of work other than temp~
orarily he will retain any merit increase he may have been awgrded
up to the midpoint of the rate range of his new occupation.Within
three months after date of transfer,all employees who were receiving
a rate above the midpoint of their labor grade will be reviewed for
possible increase.

A pleceworker who is transferred to a daywork occupation on
other than a temporary basis,due to lack of work shall be paid the
minimum rate of the labor grade of his new occupation.Within three
months of the date of transfer,an employee so transferred will be
reviewed for possible increase in rate.
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ARTICLE 15
Wages . e 0 ¢ oo (cont*d)

EMPLOYEES who have been laid off due to lack of work
and are rehired under seniority rights within this agreement in a
daywork occupation will be rehired at the minimum rate of the
labor grade of such occupation unless such employee previously
qualified in the occupation he is required into in which case the
will retain any merit increase he may have been swarded up to
the midpoint of the rate range of his occupation.

All dayvork employees who were rehired in an occupation
they were previously qualified in and had a rate above the mid=
point and all fosmer piecework employees rehired into a daywork
occupation will be reviewed for possible incresse within three
months of the daée of rehire,

ce) An employee called on to work in an occupation of a
higher labor grade than his own will be paid the minimum rate
of such labor grade.

d) An employee transferred for the convenience of the
Company on a temporary basis to an occupation in a lower labor
grade that he does not ordinarily perform shall be paid his
regular rate.

e) Group Leaders in Labor Grade "A" will be peid five
(+05) cents above the maximum rate.

PIECENORK

3.8) It is agreed that the Company will continue to install,
use,and apply its present Piecework Incentive System,which
was adopted January 1,1948,and that it will continue to set
piecework rates under and in accordance with such Piecevork
Incentive System and the principles and formulae of such system
(including the concept of normal effort as illustrated in the
training filas in the Sompany's training courses for Time=
study men,)in the same manner as it has since January 1,1948

db) The Company agrees that a normal operator while working
on piecework at a normal incentive rate and under normal conditions
may expect to earn 25% above the base mate for the labor grade in
which the job fails.
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ARTICLE 15

Wages .. . . (Cont'd)

Flecevorkers will be guaranteed the base rate of the
labor grade of their jobs,subject to the provisions of Appandix
B,except learners as specified in Clause E of this section.
They shall receive additional compensation in direct proportion
to the amount of work produced.The base rate guarantee for
piecevorkers shall be applied daily în the same manner in which
it has heretofors been applied weekly.

c) When an employee is being timed,he shall be so advised
and the Company,upon request of the employee,will advise such
employee of his effort rating on the study. After a piecework
rete has been established,the Company,upon request of the
employees involved,will show such employees their respective
time studies.

a) Rates for employees working on piecework shall be as
follows:

MALE FEMALE

Labor Incentive Base Incentive Base
Grade Expectancy Rate Expectancy Rate

C 1.370 1.095 1.17 oF
D 1.320 14055 1.10 «88
E 1.255 1,005 1.04 «83
F 1,205 965 975 «78

8) Learners shall mean nev employees and they shell normally
be hired at the minimum rate of grade F. Pieceworkers,after
three months' employment,will be guaranteed the base rate of
the labor grade in which their work is classified.

f) Rates established following the signing of this agreement
which are corrected because of errors in making time studies shall
be retroactive to date the grievance was sukmitted.Any other
rates which are adjusted will be paid from date new rate is
established.



 

ARTICLE 15

Wages . . . « (Cont'd)

Subject to the provisions of Article 4,Paragraph "H",

Piecework rates (not including temporary rates) established
after January 1,1948,shall not be changed unless there is a
change in operation,methods,materisls,equipment,or qualify,

or where a clerical or arithmetical error has been made in the
determination of the piecework rate.If there has been a

change in operation,msthods,materials,equipment or quality,

in jobs where such rates have been established,those elements

not affected by the change will not be revalued.

If the piecework rate does not produce the expectancy
above the base rate,the Company will at the request of the

Union re-study the job,and,if necessary,modify the piecework

rates

g) Upon request,the Union shall have the right to review
on the Company's premises,records of any time study.The
Union may have a fully qualified member of the Grievance Com=
mittee or departmental steward present to observe any re-study
made as a result of a Union time stuly grievance.

h) When,tgrough no fault of his own,an operator is
prevented from doing a part of or his entire regular job and
is required to remain at his place of work without being given

additional work,he will if this additional wait time is in excess
of fifteen (15) minutes for any one delay,be paid for such lost
time at the base rate of his labor grade.Such wait time will
only be computed from the time the employee notifies the foreman
of the delay.

1) Rather than the guaranteed base rate the Company will pay
a piecework employee as hourly rate based on the individual's
average straight time esrnings established by him inthe lest
preceding week in which his piecework earnings constituted over
half of his wages in the following cases:

1. For time spent at the request of the Company in the
instruction of another employee.

2. For emergency work of a temporary nature performed at the
request of the Company. |

3. On experimental or development work where a method has been
changed and tools are beingxor adjusted. tried.
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ARTICLE 15

Wages ...... .(Cont'd)

Leo Where the work an employee normally performs is #till
required but the employee is transferred on a temporary basis,
for the convenience of the Company,to occupation that he does
not ordinarily perform.

5. Where the establisbhdd piecework rate is not applicable
due to small lots.

J) Records of piecework earnings of each employee will be
made available to him upon request,in order to allow hin to
check same for possible error.

k) On new vork of a character which normally would be on
piecework,such as all operations on new parts for end the
assembly of new machine heads,motors,cabinets,furniture
and other new products,until a piece rate has been set, the
Company will pay a piecework employee en hourly rate equal to
the average straight time earnings established byn him during
the fourth week preceding that in which he commences on new
work provided his piecework earnings constituted over half of
his wages in that week or in such week immediately prior to it
in which they did,provided however such rate shall not exceed
30% incentive during a maximum period of the first 30 days of
performance on such new work.If it is impractical to establish
piecework rates within such 30 days,an extension determined
by the need of the situation may be made upon mutual agreement.

+
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1 ARTICLE 16

Leave of Absence

X a) Employees elected or appointed as delegates of the Union,

‘% not exceeding eight (8) in number at any time shall be given
| reasonable leave of absence without pay for the purpose of attend-

ing Union conventions or for other Union business, provided that

their request for such leave of absence is transmitted to the

Management of the Compeny at least three days before the first

day of the period for which the leave of absence is requested.

If the absence is to be for one day or less,permission will not

be unreasonably denied application to their foremen,ifthe

request is made prior to their leaving the plant.

b) Any one employee elected as a full time Union official
shall,during his term of office but not longer than one yeary
be given leave of absence without pay and without loss of his
seniority rights.Such employee shall be reinstated into his
former occupation if in operation,or,failing this,another
occupation in the same kabor grade.
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ARTICLE 17

Expiration of Agreement à

This agreement shall take effect on January 3,1956

shall remain in force for a period of one (1) year until

January 2,1957 to continue thereafter from year to year

unless one of the parties to the said agreement gives a

written notice to the other party within a delay of not more

than sixty (60) deys and not less than thirty (30) days prior

to the expiration of the date of the expiry of the said

agreement. |

Dated at St.Johns,P.Q. this December 2nd,1955.

INITESTIMONY WHEREOF we have affixed our signatures

and seals in good faith  
THE SINGER MANUFACTURING COMPANY

(sgd) Unreadable

Works Manager

UNITED STEELWORKERS OF AMFRICA

Local 3764 Fermus Girard

(sgd) Unreadable

Armand Bélanger

Marcel Leblanc

copie certifiée Armand Bélanger  .
UNITED STEELWORKERS OF AMERICA

P.A.Viau,secrétaire. Jean Paul Ferland

»



APPENDIX B

All alowance will be paid any piecevorker whose straight

time piecework earnings during a payroll period fall within the

applicable table below.Such employee's mutual straight time

piecework earnings for such payroll period will be increased by

an amount computed as follows:

Multiply the number of piecework hours (end fractions
thereof to the nearest quarter of hour) by the factor amount

-Ù set forth below opposite the amount corresponding to such

employee's actual average hourly straight time plecework

ou earnings is such payroll period for such employee's labor

grade and sex,rounding the rusult to the nearest whole cent.

SCHEDULE

GRADE

MS FEMALE

Actual Average Actual Average

) Hourly Straight Time Factor Hourly Straight Time Factor

Eernings Amount Earpipgs Amount

965 «025 78 02

a 97 «024 79 017

«98 «020 80 +013

«99 017 81 010

’ 1.00 ou 82 £006
) 1.01 +011 83 «003

; 8 1.02 +008 - 64 «000

: 1303 005

1.04 «001
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GRADE

»

MALE FEMALE LN,

Actual Average Actual Average
» Hourly Straight Time Factor Hourly Straight Time Factor

Plecework Earnings Amount FieceworkFarninge _Amount

83 021.005 +025

1.01 024 84 017

1.02 021 85 «014
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1.03 018 «86 «010

1.04 «015 87 «007

» 1.05 88 «004

3.06 008 «89 0005

1.07 «005 «90 «000

+0021.08

1.09 «000

m
t

oy
T
e
r
,



GRADE

ILE

Actual Average
Hourly Straight Time Factor Actual Average

Farpings Amount Hourly Straight Time Factor

Earnings Amount

1.005 025 «88 002

«89 0171.06 024

1.07 021 «90 014

1.08 «018 91 «011

1.09 015 92 +008

1.10 012 93 005

1.11 +009 94 «002

1.12 95 «000

1.13 «003

000lel4

=
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GRADE

MALE

5
Actual Average
Hourly Straight Time

Earnines Factor

1.095 025

1.10 024

«021l.11

1.12 «018

1.13 015

1.14 012

1.15 «009

1.16 «007

1.17 «004

1.18 «001

1.19 000

1.20 000

#
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The Singer Manufacturing Company - Bmloyees Federal

Union, Lecal IS£, Trades and Lebour Congress of Canada.

AGREEMENT

AGREEMENT eatered inte this Eleventh day of

November, 1966, between The Singer Manufacturing Comp any,

having a place of business in the Vièlage of Thurso, Quebee,

(hereinafter ealled the "Cempany”), Party of the First Pert, and

The Singer Manufacturing Company Diployees' Yedergl Union,

local IS2, Trades and Labour Congress of Canada (hereinafter

Called the “Union”), Party of the Second Part, represented by a

Shop Committees duly efested by the members of the Uniog.

RECOGNITION
on the twenty-seventh day of April, 1944, the Labour

Relations Board of the Provinse of Quebec certified the Union as

the Collective Representative of al} the employees in the Cempany's

establishment at Thurso, P.Q., exclusive of office employees,

employees of the Logging Department, employees working on the

farm and on milk distribution for the Company in Thurso,

DISCRIMINATION

The Cempany will not interfere with the right of any employee

to become a member of the Union. There shall be no discrimination,

interference, restraimt or coercion by the Cempany or any of its

agents against any employee because of membership in a Unica,

The Union agrees that no intimidation or ceereioa shall be

practised among the Campany's employees in recruiting member ship

of the Union or for other purposes and that there shall be no

solieiting of pesbership, distribution of propaganda or transaction

of any business of the Union on the Company's property or ea

Company time save such as is suthorized by this Agreement.

The
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The feregeing shall net be held to restrict or interfere

with the right of individual employees to converse freely with each

ether upon any mattersef interest to then during rest periods,

luneh hour and like interludes,

SHECK-OFY

During the term of this Agreement, the Company agrees

to deduct and remit the Union dums of one Dollar ($I,00) per month

from the earnings of eash employee who so authorizes it in writing

¥pon a from to be supplied by the Company. Such authorization

for payroll dedustion shall be voluntary on the part of the emploree

and shall be for the fife of the Agreement, Dich deduction shall be
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made from the last pay of each month,

SENIORITY

0 The Cempany shall maintain as an office record a list

i
s

showing the name of each employee, his job and the date he began

te work for the Company. The said list will be accessible to the

Besretary of the Union during usual business hours on resasonatle

notiees |

| In the case of lay-off and of re~hiring after lay-off,

seniority applied among employees performing the same class of

work shall ordinarily be the consrolling faetor, previded, however,

that there is reserved to the Comp any in all cases the right te retain,

lay-off or hire on the basis of -

(a) ability end fitness to perform the work in question,

 

(b) Value to the Company because of spesial training or
Vd qualificatiens,

(8) Pasily status.

Length of serviee shall be determined dy the total time, 1
whether or not conseeutive, an employees shall have worked fer the |»

»

Company. An empleyee shall not be entitled te consideration vecause La

ef length of service until he shall have continued in the Cempany*s
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SEN] Cent’

employ for six consecutive months and shall eease to be entitled

to consideration for length of service if -

(I) He quits voluntarily;

(8) Me is dismissed for cause;

(3) Ho is absent for five days without permission;

(4) He does not return to work within five days after eall by
personal notification sent to him either by messenger or
by notice sent te him at his last known address by

registered mail;

(5) A period of six months elapses after his name has been

removed from the payroll (except where the cause of

removal is sickness of the em.loyee or temporary lay-off

for a period of six months or longer.)

In accordance with the provisions of Chapter SI of the

Statutes of Canada, 6-7, Elizabeth II, service inthe armed forces

of Her Majesty shall not affect the seniority stutus of the empleyee

concerned,

Buployees may be transfarred to other departments or

occupational groups at the discretion of the Company and shall

suffer no shange in seniority thereby,

In the promotions to higher paid jobs or when new departments

are t0 be opened, in such cases preference shall be given as mush

as possible to the regular employees of the plant,

EXAMINATION
Due to the nature of all the operations of the Cempany in

Thurse, the long established practise of compulsory annual medical

examination of all the employees of the Company at the request and

expense of the Company will be continues as in the past.

LEAVE OF ABSENCE

Employees elected or appointed as delegates of the Union,

not exceeding three (3) im number at any one time, shall ‘be given

reasonable leave of absence without pay to enable them to perfora

the duties of such offiee, provided that their request for such leave

of absence is transmitted to the Management of the Company at
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LEAVE OF ABSENCE Cont!

least three days before the first day of the period fer whieh the

leave of absence is requested.

Any employes elested as a full-time Union offielsl shall,

during his term of effiee byt for not longer than one year, be givep

leave of absence without pay and without less ef his seniority rights,

_LEGALHOLIDAYS |
The Compmy reeogaises the follewing holidays:

Nom Year's Day Labour Day

Good Friday Thanksgiving Day

Deminion Day Christmas Day

All Saints Day

the Company recognizes that the gontract clause dealing with

Legal Holidays is interpreted by the Compeny and the Union to

mean that employees are entitled to seven (7) paid legal holidays,

as mentioned in this clause, whether or not such legal holidays

fall on a Saturday or Sunday.

Any Employes, whether a piece or day worker, who has been

in the Company's Dmploy centinuously for six months or more

immediately preceeding sueh holiday, and has not been absent from

his work without permission on any one of the five full working days

immediately preceeding sush holiday or upon any ome of the working

days in the calendar week in which sueb holiday oceurs, shall

Deseive pay for sush holiday as heretefore, and not otherwise,

Pay for legal holidays shall be caloulated for Piece Workers

by multiplying the number of hours in the werkday, exclusive of

overtime hours, existing at the time of the holiday , by the empleyees

earnings for the first four of the six presesding sonputed payrolls.

& ANNUAL VACATI(Mk

(a) An annual vacation with pay to be given all employees in

aceordanse with ordinances of the Minimum Wege Commission of

the Province of Quebes.

(»)
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ANNUAL VACATION Cont®

(b) An additional week's vacation with pay will be given to all

employees whe, on April 30th in the year for which the Vasation

is scheduled, having compleded five years service with the Cempany,

(bb) A third week ef vacation with pey will be given te all

employees who on Afit4i 30th in the year for which the vacation

is scheduled, having completed Fifteen years service with the

Company.

(6) On termination of an employee's service with the Company,

he shall receive separation pay in accordance with the Ordinances

of the Minimum Wage Commission of the Province of quebec,

However, if an employee is eligible for the additional week's

vacation and he is laid off for lack of work or is forced to resign

because of illness, he will be given separation pay in accordance

with the provisions of the above mentioned ordinances, except it

shall be calculated at 4% instead of 2%,

If an employee is eligible for three weeks vasation, whea

laid off, he will be aires separation pay in accordance with the

provisions of the abeve mentioned ordinaneces, except it shall be

caleulated at 64 instead of 2%,

(4d) Annual vacation and computed vaeation wages de not inelude

any overtime performed during the period on which vacation is

based,

WAGES AND OVERTIME

(a) It is agreed that a scale of wage rates and job classifications

will form part of this Agreement and will be referred to as

Appendices "A", "B" and “04.

(b) All work performed in excess of nine |9) hours per day

or on Saturdays (except where an employee has been absent within

the week without permission) or on Sundays, will be paid at time

and one half, except as noted in paragraph (e) below,

(e)

L
y

¢
@

<«
s



PPAERAES wt a

Sheet

(¢) Pewer-house operating employees will de paid time amd ene

half only after forty-eight (48) hours in any one déhoéule werk week

sogardless of Saturday or Sunday werk,

Grievances may be presented te the Company By any employee D

through a Grievance Comittee composed of not mors than three

Representatives elected by the members of the Unien. Grievances

may also be presented to the Compeny by any individual empleyes.

R
S
"

Any grievance shall first be presented te the Foreman of

the employes or employees concerned. Failing satisfestory

adjustment by him tt may then be presented to the Department 3

guperintendent, then to the General Superintendent and them to the

works Manager. Each successive step to be iaveked only in ease

ef failure of the preceding step to secure satisfactory adjustment, |

All sueh grievances shall be handled with reasonable premptness.

On request, any grievanse or the éisposition thereef shall be A

reduced to writing. |

Upon request, the Union shall have the right to review

on the Company's premises the resords of pilece-work timings and

ppplication of the piece-work method of payment which may be the

cause of a specifie grievanee.

GRIEVARCE COMMITTEE

The Company will afford reasonable opportunity to any

member of the Grievance Committee to conduct any business pe

authorized dy this Agreement and, if for sueh purposes it is

necessary for such aember to absent himself temporarily from his

work, he will be granted permission to do so wen appléeation to

his foreman to whom he shall report upon his return te duty.

The Company agrees to hold one monthly meeting with the

Grievanse Committee at a time convenient for its Representative to

hold such meeting,

AhETELSIgraTeEESEEPAE BESNTR
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LARSITRATI
Any dispute involving the interpreatien of any article inthis

Agreement, which may arise during the life of this Agreement

and whieh the Union and the Company shall fail to adjust

satisfactorily in cesordance with the provisions of the preceding

section dealing with zrievences, shall be promptly submitted te

arbitration, The Beard of Arbitration shall de appointed and the

conduet of the said arbitration shall be governed in accordance

with the provisions of the Quebec Trade Disputes Act, Revised

Statutes éf quebec, IŸI, Chap. 167. Thelleoision of the

Arbitration Board shall be made with reasonable promptness and

shall be final and binding upon the p-rties and shall be within the {

scope of this Agreement. [ [

THE
The present Agreement shall take effect froma the first day

S
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of Nevember, ISS, and shall be in force until the thirty-first

(Srst) day of Oetedbmr, 1986, to continue thereafter fren year te
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year unless one ef the parties to the said Agreement gives a

written notiee to the other party within a delay ef not more than

sixty (60) days and not less than thirty (30) days prior to the

g
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+

expiration of the date of the expiry of the said Agreement.

e
r

DATED at Thurso, quebec, this Rleventh day of

Noveaber, 1935.

IN TISTIMONY WHEREOF we have affixed our signatures

A
|
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and seals in goed faith,
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The Singer Manufacturing Company,

Jhurse, ,uebes

P.B. BOURGET

 

witness

Me BELLEFRUILLE

 

Witness:

M. BELLEFEUILLE
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The Singer Manufacturing Cenpeay

Expleyees' Federal Union, Lecal

152, Trades ané Labour Congress

of Canada.

VEARN SMITH

 

President

EUCLIDE PARITY

 

Secretary

Trades and Lebour Congress of

Canada.-

RHEAL BASTIEN
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LABOUR - CAB APPENDIX

Grade aE a
J 273-390 $IAT ~§1.6T JI3T = STAT $1.38 ~§1.46 2.11 - FLUX

1 255-270 1.38 —JI.5I 1.16=- 1.31  I.2X - 1.38 1.06 = 1.82

H 235-250 TSI = 148  I.IX - 1.26 1.16 - I.X 1.01 = 1.16

G 215-230 1.26 - I.4I 1.08 - 1,31 I.I1 = 1.28 96 - II

? 200-210 1.21 - 1.356 1.01 - I.I8 1.06 = 1.XX SI = 1.08

x 383-195 III - 126 91 = 1.06 96 - I.II 21 - .%

D 170-180 1.98 = I.2I 86 - 1.01 91 - 1.06 v- NM

c 155-165 1.01 - I.I6 BI - .96 86 = 1.01 JI - 86

B 140-150 1.0X < II 76 - LUI BI - '.98 86 - SI

A 128-135 «96 - 1406 JI - 86 JI = 91 SI = 78

(I) Minors = Bupleyees net having sttaised taeir IAth Birthday.

(2) All BEployees exsopting watebmen, Fever-Houss employess, sad Repairmen, om night saifts will de paid five
cents (55) per hour over the above zentimed retes.

(3) Starting rates will de IK less than minimum for all âlasses ef labourfor a period of thres (3) months,
Vive BOC louer than the ainisos rate showm for Class a”.

VIARN SMITH

NDS 10/11/55

PB. SURGET
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ECE WORK LABOUR GRADES = APPLICABLERATES_

Labour
Grade Points
 
 

J 275-290

>»
Ww

oO
UW

w
m

NM
©

H
H 255-270

235-350

196-196

IO6=]165

140—150

125-135

ae
$1 236

1.20

I.IS

I.IX

I.08

1.03

«98

4

89

Male

Minors
$309

1.08

I.OI

97

es

89

BI

«77

73

(I) Minors - Employees not having attained their IBth Birthday,

le

er

APPENDIX:_ B°

$1.00

1.05

1.01

K

92

«88

«79

75

«TI

(2) All employees excepting Watchmen, Power-house empieyees, and Repairmen, on night shifts will be paid
five cents (Sf) per hour over the above mentioned rates.

(S) Pieceworkers will be zaid the base rate (less IOÉ applieable te new employees only, but not lower than rate
shown for Class “A”) of the Labour Grade of their jobs for the probationary period not exseeding three (3p
months. After the probationary period has been completed, Pieseworkers will be paid fer astual parts er units
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produced at the piese-werk rates that apply.

wDd + I0/II/55

VERS: MI P.B. BOURGET
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x Rlestricians
x Stationary Engine Ma

Machinists
Mechanics

Çarpent ers
Plusbers

Millwrights
Masons & Bricklayers
Pinsaiths
Steanfitters
Toolmakers
Blacksaiths

Welders

APPENDIX

C18

1st 6 months 50% of Minimum Rate of Applicable Leber Grade

2
2

e
i
t

Sth .

sg «

60% *

6. »

704 *

754 *

80% *

85%»

” wn « ”

" nn «#@ ”

” ® = "

" "nn  # "

” .  æ ”

“ ”

” e = "

x Ia erder to bemefit by the full Labor Grade minimum rate,
Apprentice Bleotricians and Apprentice Stationary Engine

men must obtain a recognized certificate of qualification.

P.3. BOURGE?

VEARN SUITE
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THE SINGER MANUFACTURING COMPANY, ST. JOHNS, P.Q. June 17, 1955.

 

Y AGREEMENT entered into in
8t. Johns, Quebec, as of the seventeenth day of June
1955 BY AND BLTREEN

1eBUCGAR_NANVEACTUIANG,CONSANX
a body politic and corporete, having
a place of business in tie town of
SteJohns, quebec. (hereirafter
referred to as tne "Comyany")

PARTY uF ‘iHh FIROL FART

AND

  
UNITED STELLWOHRKERS OF AMLKICA
local 3764 (hereinafter referred to
as the "Union)

FARTY UF ill SKOUND PART

WHEREAS the Company and the Unicn hav: entered into

an agreement on Octebar 2nd, 1953;

WiEhkAS the Company end the Union have negotiated

and reached the following supplementary agreenent;

NOW, THEKLFOWL, THIS AGRERMENT WITNESSETH

le Section 3 (d) of Article 15 of the agreement

dated - Oetober2nd 1953 shall cease to have effect and shall

be deemed to have been deleted therefrom as from June 20th

1955;

Le The following provision to be and becore effective -

June 20th 194% ghalil thereupon be deemed to be subtituted

in its place:

3. (d) hates for employees working on piecework
shall be as fellows:

MALE FiRiALE

labor Incentive [Ease Incentive Base
Grade  Expectancy Rate Expentency [ate

C 1.32 1.055

D 1.27 1.015 1.05 84

E 1.21 «965 99 79

F 1.16 e925 93 74

19/37564
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THE SINGER MANUFACTURING COMPANY, ST. JOHNS, P.Q,

If, as a result of the application of the
base rates hereby established, any employee's

average hourly straight time plecework earnings
in any weekly payroll period are less than they-

would have been applying the base rates and hourly

increase for pleceworkers (hereby superseded)
listed in Section 3D of Article 15 of sald airee=

ment dated October 2, 1953, such employee's actual

straight tine piecework earnings will be increused
for such payrill period by an amount computed as

follows:

Multiplied the number of piecework hours

(and fractions therecf to the nearest quaster
Schedule 1 attached hereto apposite the amount

corresponding to such employee's actual average

hourly straight time plecework earnings in such

payroll period for such employee's labor grade

and sex, rounding the result to the nearest

whole cent.

Except as hereby modified, all the terms and

provisions of the agreement dated October 2nd, 1953 shall

continue in full force and effect without change.

IN WITNESS WHERECF THE PARTIES HERETO HAVE

SIGNED TH1S AGRELMENT AS OF THE DAY, MONTH ANL YEARFIRST

HEREINABOVE WRITTEN.

THE SINGER MANUFACTURING CuurANY,

By R. P. Been

UNITED STEELWORKERS UF AMERICA,

By F. Girard

Copie certifiée
UNITED STKELWORKERS of AMERICA

C.A. Viau, secrétaire.

           



The SINGER MANUFACTURING COMFANY, LIMITED ST. JOHNS, P.Q

SCHEDULE

GRADE

Fes MALE

Actual Average
Hourly Straight Time Factor

AmountFernipgs

1.055 .065

1.06 064

1.07 061

1.08 059

1.09 «056

1.10 034

1.11 051

0491,12

1,13 046

1.4 +044

1.15 041

0391.16

1,17 036

1.18 034

1.19 031

i

1.20 «029

1.21 026

1,22 «024

1.23 021 »

.0191.24

1.25 .016

1.26 .013

1.27 011

0091.28

1.29 .006

1.30 .003

OS1.31

1.32 +000

ak WE 34+ ivf ESa
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THE SINGER MANUrACTURING COMPANY ST.JOHNS, P.Q.

LABORGRADE=D

MALE IRMALE

Actual Average Actual Average
Factor FactorHourly Straight Time

0

Hourly Straight Time

Amount Eernings

1,015 065 «84 060

1,02 064 65 057

1.03 061 86 034

1.04 .058 87 052

1.05 +056 .88 +049

1.06 053 89 046

1,07 051 90 0044

1,08 048 91 «041

1.09 045 92 038

1,10 043 92 035
à

I 1.11 +040 94 «033
o

1.12 .038 95 +030

1.13 035 «96 .027

1.14 032 97 024

1.15 030 98 022

1.16 027 99 019

1.17 025 1.00 016

1.18 022 1.01 013

1.19 .019 1.02 011

1.20 017 1.03 «008

} l.21 04 1.04 005

1.22 011 1.05 003

1.23 .009 1.06 +000

m2 1.24 006

1.25 004

1.26 +001

1.27 +000

">

es



THE SINGER MANUFACTURING CUMI'ANY, ST.JOHNS, F.Q.

GRADE

MALE FEMALE

Actual Average Actual Average
Hourly Straight Time Factor Hourly Straight Time Factor

Piecegork barnings Amount Piegework Earnings Amount

965 065 79 +060

97 064, «80 «057

.8198 061 054

«99 .058 82 «051

1.00 055 83 +048

1.01 033 84 +045

1.02 050 85 043

86 0401.03 047

87 «0371.04 «044

1.05 042 88 034

Ny 1.06 .039 89 031

1.07 036 90 «028

1,08 «033 91 «025

92 0221.09 031

1.10 028 «93 .019

p
a 1.11 025 «9% 016

1.12 022 «95 013

1.13 «020 96 011

1.14 017 97 .008

98 005

I

1.15 «014

1.16 011 99 002

1.17 009 1.00 001

1.18 .006 1,01 «000

1.19 .003

1.20 «000

Stag) > : a SEE—
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THE SINGER WANUFACTURING COMPANY, ST. JOHNS, F.Q.

SECHEDULE

LABOKGRADE=¥

SALE FEMALE

Actual Average Actual Average <
Hourly Straight Tine Factor Hourly Straight Tine Fagtor

Piecework Esrnings Anount e 0 Amount

925 065 74 060

75 005793 064

94 061 76 ss

95 058 TI 051

&

96 055 78 +048

«97 052 «79 045

98 049 80 «041

81 .03899 046

035

T
N

w
w 1.00 043 82

B 1,01 04] «83 .032

1,02 038 84 «029

1.03 035 85 026

1.04 «032 86 023

029 87 +0201.05

88 0161.06 026

1,07 023 89 «013

1.08 +020 90 +010

1.09 .017 91 «007

v 1.10 «014 +92 +004

«012 «93 .0011,11

0001,12 .009 34

1,13 006

1.14 +003

1,15 000
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CONVENTICN

CONVENTION intervenue ce cinquidme jour d'ectobre 1953 entre THE SINe
GER MANUFACTURING COMPANY, ayant une place d'affaires dans la ville de 8t-
Jean, Québec, (ci-après appelée la "Compagnie"), partie de prenière part,
et UNITED STEELWORKERS OF AMERICA, Local 3764 (ci-après appelé l'Union*),
partie de deuxième part.

ARTICLE 1

Reconnaissance

a) Le 7 septembre 1946, la Commission des Relations Ouvridres de Qué-
bee a émis un certificat de reconnaissance en faveur de United Steelworkers
of America, Local 3764, pour représenter tous les employés, journaliers et
ouvriers à la pièce, à l'exception des contremaîtres et employés de configne
ce, & l'emploi de The Singer Manufacturing Company, St-Jean, FP.Ç., et il est
convenu per les deux parties que les conditions de sette convention s'appli-
quent aux employés visés par ce certificat.

b) Les employés confidentiels qui sent exempts des conditions de cette

convention sont les suivants: Gérants-Adjoints des départements; Commis en
Chef; Dactylographes confidentielles; Chauffeurs privés.

c) L'Union avisera la Compagnie par écrit du nom de ses officiers exécue
tifs, du Comité de griefs et de tout représentant dûment autorisé de l'orgat
nisme international ou de tout changement s'y rapportanté

ARTICLE 2

Déductions des contributions syndicales

a) Pendant la vie de ce contrat, la Compagnie s'engage à déduire et à re-
mettre mensuellement au secrétaire du local 3764, les contributions syndicales
de $3.00 provenant du salaire de tous les employés menbres du local 3764, Uni-

ted Steelworkers of America, en règle au 2 octobre 1953, ou qui deviendront mom-
bres après cette date. L'Union fournira à la Compagnie une liste certifife des
menbres en rêgle à cette date et des listes subséquentes de tous les employés
qui deviendront menbres après cette dates

b) De telles déductions devront être prélevées à méme la dernière paye de
chaque mois,

e) la Compagnie s'engage, lorsqu'elle remet les contributions à envoyer au
secrétaire du local 3764 une liste des employés éligibles pour déduction des

contributions syndicales et pour qui de telles déductions n'ont pas été faites

au cours du mois et une liste des employés qui ont quitté le service de la Come

pagnie pendant le mois. La Conpegnie fournira aussi à l'Union une liste de tous
les transferts dans les différents départements pendant le mois,

d) La Compagnie ne déduira pas de contributions syndicales pour tout enm-

ployé qui l'aura avisée par écrit après le 16 septenbre 1955 et avant le 2 octo-

bre 1955 qu'il se retire de l'Union, sous réserve des conditions du paragraphe
(a) de cet article. La Compagnie remettra à l'Union aussitôt que possible, co-
ples de telles notifications reçues

ARTICLEà

Gréves - Contre-Grêves - Préférence

a) Pendant la vie de cette convention, la Compagnie garantit qu'il n'y au-

ra pes de contre-grêve et l’Union garantit qu'il n'y aura pes de travail au rae
lenti, de grèves ou autres suspensions de travail jusqu'à ce que la precédure

pour le "Réglement des différends" ait été épuisée.

b) L'Union s'engage à donner instructions aux gardiens et aux employés

travaillant à la centrale d'énergie qui sont membres de l'Union d'exécuter les

devoirs qui sont requis pour la sûreté et l'entretien de l'usine, sans égard

à aucune activité syndicale.

ce) Il n’y aura pes de préférence, intervention ou restriction par la Coupe-
gnie où ses agents à l'encontre d'un employé paroe qu'il est nenbre de l’Union et

0
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l'Unien s'engage à ne pas se servir d'intimidation md de contrainte pour enga-

ger les employés & devenir membres de 1'Union et ne sollicitera pas de membres

pendant les heures de travail et ne distribuera pas de propagande et ne traiter

re pas des affaires de l'Union pendant les heures de travail ni sur la propriété

de la Compagnie, sauf ce qui est autorisé par cette Convention.

d) L'Union aura le droit d'afficher sur les tableaux des avis approuvés par

le gérant de l'usine ou son représentent.

: ARTICLE 4

Procédure relative aux Griefs

a) La Compagnie reconnaître un délégué d'atelier comme le représentant des

employés dans chacune des sections de l'usine, tel qu'indiqué à l’appendice A de

cette convention, et le nom des délégués d'atelier et des sections qu'ils repré

sentent seront donnés per l'Union à la Compagnie jar écrit. L'Union avertira per

écrit la Compagnie de tout changement de personnel portent sur les délégués d'a-

telier tels délégués d'atelier devront avoir $ leur crédit un minimum d'une an-

née de service auprès de la Compagnie, excepté dans des cas spéciaux, après ent-

ente entre les parties. 51 de nouveaux départements sont organisés, 11 y aura des

délégués d'atelier additionnels nonnéa:de consentement mutuel,

b) La Compagnie reconnaîtra un Comité de griefs composé de pas plus de trois

représentants élus par les membres de l'Union, qui peuvent être aidés par le dé-

légué d'atelier cencerné dans le grief et/ou l'employé concerné, s'il y a lieu.

e) Le procédure suivante devra régir le réglement des différends :

PREMIEREMENT : L'employé concerné ou son délégué d'atelier avec l'employé concerné

si nécessaire, discuteront la plainte avec le coutremaître du département en ques-

tion. Cependant dans l'absence du délégué d'atelier régulier, 1] peut être renpla-

cé, pendant son absence temporaire, par un nombre du coniîté de griefse

DEUXISMEMENT : Si l'on n'en vient pes à un rêglement, la plainte devra être sounise

au.gérant de département per un membre du Comité de griefs et le délégué d'atelier

et, sur demande de l'une ou l'autre des parties, elle sera sounise par écrit. Tous

les griefs par écrit seront signés per l'employé ou le groupe d'employés concernés,

ou le délégué d'atelier, s'il s'agit d'un grief concernant un département entier.

Le gérant du département rendra sa décision dans un délai de deux (2) jours ouvrat

bles.

TROISIEMEMENT : Si on n'en vient pas $ une entente, la plainte sera alors présentée

au surintendant de la division par un membre du Comité de griefs et le délégué d'a-

telier concerné. Le surintendant de la division rendra sa décision dans un délai

de trois (3 jours ouvrables.

QUATRIEMEMENT : Si l'on n'en vient pes $ une entente avec le surintendant de la die

vision, la plainte pourra être soumise au gérant de l'usine et/ou son représentant

per le Comité de griefs, lequel peut être accompagné, si les deux parties sont con-

sententes, par le délégué d'atelier concerné dans le grief et/ou l'employé concerné,

s'il y a lieus

6) La procédure suivante devrs régir le rêglement des différends:

PREMIEREMENT : L'Employé concerné ou son délégué d'atelier avec l'enployé concerné,

si nécessaire, discuteront la plainte avec le contremaître du département en ques-

tion. Cependant, dans l'absence du délégué d'atelier régulier, il peut être rem

placé, pendant son absence temporaire, per un membre du comité de griefs.

DEUXIEMAMENT : Si l'on n£en vient pas à un réglement le plainte devra être soumise au

gérant de département per un membre du Comité de griefs et le délégué d'atelier et,

sur demande de l'une ou l'autre des parties, elle sera soumise par éorit. Tous les

griefs per écrit seront signés jar l'employ/ ou le groupe d'enployé concernés, ou le

délégué d'atelier, s'il s'egit d'un grief concernant un département entier. Le çf-

rent du département rendra se décision dans un délai de deux (2) jours ouvrables.

TROISIEMEMENT : Si on n'en vient pas à une entente, la plainte sera alors présentée

au surintendent de la division per wn membre du Comité de griefs et le délégué d'a

telier concerné. Le surintendant de ie division rendra sa décision dans un délai de

trois (3 jours ouvrables.
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QUATRIEMEMENT: Si l'on n'en vient pes à une entente avec le surintendant de la di-
vision, la plainte pourra être sounise au gérant de l'usine et/ou son représentant
par le Comité de griefs, lequel peut. être accompagné, si les deux parties sont con-
sentantes, par le délégué d'atelier et l'employé ou les employés concernés. Le Co-
mitf de griefs aura le droit d'être représenté par des représentants internationaux

dûment autorisés. Le gérant de l'usine rendra sa décision dans les cina (5) jours
ouvrables qui suivront la présentation du grief, mais ce délai sera prolongé d'un
nombre de jours égal à toute période d'absence du gérant de l'usine suivant la ré- |
ception de l'appel de l'Union, Toutefois, le délai ne pourra pas être prolongé au i

delà de cinq (5) jours ouvrables adéttiennels. |
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d) Toutes les décisions prises par la Coxpagnie et 1'Unien finales et lieront

la Compagnie, l'employé ou groupe d'employés concernés.

e) Les griefs dans le sens de la précédure relative aux griefs ne consisterent
que des disputes se rapportant à l'interprétation et application des articles de cet-

te convention, aux conditions de travail, aux prétendus abus do discrétion per les -
contremaîtres ou surveillants dans le traitement des employés et aux renvois, exoep-

té quand l'employé à moins de trois mois de service avec la Compagnie, mais dans ‘a

ces cas l'Union sur demande, sera avisée des raisons du renvoi,

f) La Compagnie fournira toute opportunité raisonnable à tout délégué d'ateiier
ou membre du Comité de griefs de diriger toute affaire autorisée per cette conven-
tion et si, pour telle fin, il est nécessaire que ce membre d'absence temporairement

de son travail, la permission dc ce faire ne sera pas refusée sans raison, sur de-

sande à son contremaître. Un tel euployé devra se rapporter à son contrenmaître
son retour au travail.

«) 81 l'on n'en est venu à aucune entente après avoir suivi la procédure de
griefs, l'une ou ÏPuutre des parties aura le droit, pour des griefs autres que ceux

résultant de l'article 15, section 3 "Travail à la pièce" de demender la constitu-
tion d’un tribunal d'arbitrage en vertu des dispositions de la Loi des différends ou~

vriers de Québec, S,R.Q. 1941, chapitre 167,
et ses amendements,

h) Durant les six mois qui suivrent la date de la signature de ce contrat, les

griefs se rapportant & l'interprétation, la construction ou l'application des provi-

sions de l'article 15, section 3 "Travail à le pièce" paragraphes a) db) c) d) h) qui

ne peuvent être ajustés avec satisfaction en suivant la précédure de griefs, seront

sounis à Alan Herrgen comme arbitre permanent pour une decision finale et obligatoire
L'arbitre permanent en jugeant ces griefs sers expressément obligé d'appliquer

les proviaions de l'articie 15, section 3 "Travail à la pièce" paragraphes a) b) c) à

h), et 11 n’aura aucun pouvoir ou juridiction de modifier, ajouter à, changer ou en

aucune manière ne pae appliquer les provisions de ladite section en jugeant ces grie |

efse 5
Si l'une ou l'autre des parties désire changer d'arbitre ou discontinuer cette |

manière de régler les différends en vigueur après ladite période de six mois, elle

devra aviser l'autre partie en dedans des trente jours précédant la date d'expiration

de ladite période de six mois; dans tel cas, les rarties davront essayer de s'enten-

dre sur le choix d’un arbitre suppléant ou une autre méthode de régler les différends

comme le cas peut être. Au cas où 11 n'y aurait pas d'entente à ou après la fin de la-

dite période ds six mois, les griefs devront être réglés en conformité avec la Loi des

différends ouvriers de Québec, (1941) et ses amendements.
L'Union devra aviser la Compagnie en dedans de quinze (15) jours après que la

décision du gérant de l'usine aura été donnée qu'elle désire, en vertu de l'article

15, section 3 "Travail à la pièce", paragraphes a) b) c) d) h) soumettre ce grief â
l'arbitrage. |

Tous les frais d'arbitrage ssront payés également per les deux parties,

1) Pour le temps autorisé durant leurs heures de travail régulières pour le rê-

glement d'un grief, la compagniepgiers- los délégués d'atelier ot les membres du co-

mité de griefs & un taux égal àda moyenne de leur salaire pour ls seuaine précédente

sous réserge que pour les membres du comité de çriefs ce taux n'excédera pas la moye

enne des gages des enployés dans le grade de travail de l'individu qui est membre du

comité de griefse

j) Les membres du comité de griefs pourront entrer dans tout département de l'u-

sine pour discuter une interprétation de la convention éprès avoir obtenu la pernise

sion, qui ne sera pes refusée sans raison valable, du gérant de département concernée
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ARTICLE 5

Suspensions et Congédienents

a) Au moment d'une suspension où d'un congédienent un employé sera innédia «
tement envoyé au bureau du Fersonnel et alors, s'il le désire il pourra y demeu-
rer jusqu'à ce qu'il ait eu l'avantage d'expliquer son cas à son délégué d'ateli-
er ou à un membre du Comité de griefs, apr uoi 11 devra quitter la propriété
de la Compagnie. Si l'Union désire s'opposer le suspension ou au congédienent
un grief peut être soumis par le délégué d'atelier accompagné d'un membre du cos
nité de griefs‘au contremaître du département conoerné et au gérant du personnel.
£4 l'on n'en vient [4 aucune entente, le grief sera mis par écrit et pourra être
sounis au gérant de l'usine et/ou son représentant. Conme faisant partie du grief
pour suspension ou conçédiement, un employé peut réclamer tout son salaire à comp-
ter de }a date de la suspension ou du congédiement s'il est réinstallé.

b) Un grief pour suspension ou congédiement doit être présanté dans un délai
de dix (10) jours ouvrables à conpter de la date de la suspension ou du congédie-
ment,

ARTICLE€

Ancienneté

a) L'ancienneté de tous les enployés au service de la Compagnie & conpter du
ler octobre 1948 sera déterminée pour tout le tenps, xeenséeutif ou non, qu'ils me
ront travaillé pour ls Compagnie.

L'ancienneté de tous les employés qui ne seront pas su service de la Compagnie
à partir de cette date sera annulée et l'ancienneté de tous les employés entrant au
service de la Compagnie après le ler octobre 1948 sera caloulée de la date à laquelle
11s auront été engagés sujet aux dispositions du peragraphe (b) de la clause 5.

b) Les règles d'ancienneté s'appliqueront à tous les employés visés par cette
convention, avec les exceptions suivantes :

le Les apprentis n'auront d'ancienneté qu'entre eux pourvu quë lorsqu'ils finis
ront leur apprentissage on porters Ë- leur crédit leur tenps de service avec la Come
pagnie durant leur apprentissggee.

2e Les employés qui, en tant qu'anciers membres des forces arnées peuvent aveir
droit à une considération spéciale quant à leur ancienneté et leur rétablissement, see
lon Jos dispositions de la Loi de rétablissement & l'emploi civil de 1942, telle qu‘a-
mend ee,

3. Les employés devenus incapebles en raison d'accidents subis au service de la
Compagnie ou en raison de leur âge ou d'infirnités, que la Compagnie pourra à son
gré, exenpter des dispositions concernant l'ancienneté et & qui elle pourra accorder
la préférence en ce qui concerne le travail qu’ils pourront accomplir. Si, dans wes
circonstances, un employé est réduit & un grade inférieur 1l sera payé au moins le
taux-milieu hidepoint) du grade de travail plus bas dans lequel il est placé. Un en-
ployé ainsi déplacé jar l'employé ci-haut mentionné sera régi per les clauses de l'ar-
ticle 8. Congédiement et Réengagement.

4. Les employés qui sont utiles & la Compagnie à cause de leur entrafnenent spé-
cial eu de leur conpétence spéciale.

Dans le ces de controverse avec l'Union tant qu'à l'entrefnement spécial ou la eel
pétence spéciale des employés concernés, la question sera soumise à la préoédure rela-
tive aux griefs tel qu'énoncé à l'article 4.

5. Les employés qui ont moins de trois mois conaéoutifs de service auprès de la
Compagniez cependant, quand ils auront complété la période d'essai de trois mois, leurs
droite d'ancienneté seront calculés & compter du premiers jour de leur emploi,

6. Les membres de l'Exécutif de l'Union et du comité de griefs qui seront les der-
niers à être congédiés de leur occupation et grade de travail et les délégués d'atelier
qui seront les derniers à être congédiés de leur département.

7. Tout employé qui a déjé occupé une position actuellement sujette à la convention
et qui per la suite eocupé un poste non sujet aux conditions de la convention,retiene

dra et accumulera son ancienneté pour l'entière durée de son service avec la Compagnie
tout comme s'il avait occupé continuellement une position sujette aux clauses de la
Convention.
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En retournant ces enployés & un poste qui est sujet aux conditions de le

| convention ils seront régis par les clauses de l'Article 8, sauf qu'ils auront

5 droit $ ‘la position du plus haut grade de travail pour laquelle ils sont quali-

fiée. Si leur service est de moins de cinq ans, ils auront droit à la position

du plus haut grade de travail pour laquelle ils sont qualifiés, dans leur pre-

pre département ou dans le departement d'où ils ont été transférés.

eo) La Compagnie fournira à l'Union une copie de la liste d'ancienneté, la-

quelle comprendra le grade de travail de chaque enployé. Toute revision de cet~

te liste sera faite par l'Union après examen do la liste de la Compagnie.

N

4 Perte d'ancienneté

a) Un employé perdra son ancienneté dans les cas suivants:

1, S'il se met en gréve sans avoir préalablement observé la procédure pour

le "Réglement des différends".

3 2. 8111 est congédié pour eause, sous réserve de son droit d'appel en vertu

4 du paragraphe (a) de l'article 5.

> 3. S'il quitte volentairement.

be S'il n'absente de son travail pendant cinq (5) Jours ouvrables consécus.

tifs sans permission, à moins qu'il ne poisse Comnar une raison satisfaisante È

la Compagnie pour ne pes tétère repperté au travail,

5, S'il ne retourne pas au travail au cours des sept (7) jours consécutifs

suivante un appel par avis personnel envoyé par messager ou par avis envoyé à sa

dernière adresse connue sous pli reconmandé, à moins qu'il ne puisse donner une

raison satisfaisante à la Compagnie pour avoir manqué de se présenter pendant le

© temps prescrit.

A &. S'Al est congédié pour manque de travail et une période d'in an s'écoule

* € après que son nom a été rayé de la liste de paye; cependant, cette période peut

être prolongée pour des périodes additionnelles d'un en si dens les deux (2) mois

précédant immédiatement chaque anniversaire de la date de congédiement l'employé

’ signe une demande , en duplicata, pour une telle prolongation. Cette demande de-

vrs otre faite sur une formule que l'employé peut obtenir de le Compagnie durant

cette période de deux mois soit en se présentant lui-même au bureau du personnel

ou en écrivant, Une des copies sera transmisge à l'Union. Toutefois, la période

prolongée ne doit pas en aucun css dépasser la durée du service de l'employé au

prée de la Compagnie,

ARTICLE©

Congédiement et Réengagement

| a) Four tous les employés qui ont moins de cing ans de servioe l'ordre de

conçédiement, pourvu que les employés gardés soient qualifiés pour faire le tra-

vail disponible d'une façon satisfaisante, sera comme suite

1, L'employé qui a le moins d'ancienneté dans une ecoupation où il y « vn

superflu de main-d'oeuvre dans le département tel que déterminé per l'occupation

> dans laquelle l'employé est classé, sera déplacés

2. À l'euployé ainsi déplacé de l'ocoupation où 11 y a superflu de main dlee

euvre on assigners, s'il est qualifié pour accomplir le travail, la position de 1°

employé junior dans son propre grade de travail ou dans les grades de travail in-

férieurs per ordre dans le départment,

 

  

 

  

3. À l'enployé ainsi déplacé on assignera, s'il est qualifié pour accomplir le

travail la position de l'eaployé qui aura le moins d'ancienneté dans le département.

Le L'enployé avec le moins d'ancienneté dans le département sera congédié.

b) Pour tous les employée qui ont cinq ans ou plus d'années de service l'or-

dre de congédiement, pourvu que les employés retenus soient qualifiés pour accom=

plir le travail disponible d'une façon satisfaisante, sera comme suits
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le L'employé avec le moins d'ancienneté dans une occupation où 1l y a un su-
perflu de nain d'oeuvre dens le département sera déplacé.

Ze Chaque employé aura le droit de rester dans son propre département et d'y
ecouper la position de l'employé junior qui a le grade de travail le plus élevé,
pourvu que ce çrade ne soit pes plus élevé que le sien; ou @ se servir de l'anoi-
enneté dans toute l'usine:

La décision d'exereer ses droits d'ancienneté dans son propre département ou
dans toute l'usine devra être prise aussitôt que l'on saura quelles positions sont
d isponibles.

L'encienneté dans toute l'usine étant un transfert à le position de l'employé
Junior dans l'usine dans son propre grade de travail ou dans un grade de travail
moins élevé par ordre.

81 le travail de l'employé junior dans toute l'usine est considéré comme fain
sant partie d'un métier ou encore d'un ouvrage de commis de bureau, et que l'empleyé
n'est pas qualifié pour accomplir ces ouvrages, il aura le droit de déplacer l'en-
ployé junior suivant dans toute l’usine dans son propre çrade de travail ou dans sen
propre grade de travail ou dans les grades de travail inférieurs per ordre.

3e Si l'enplayé déplacé à moins de cinq ans d'ancienneté ses droits seront les
ménes que ceux décrits au peraçrarhe (a) oi-haut.

e) En aucun cas un employé ne renplacera un autre employé qui a plus d'ancien-
neté et en aucun cas un enployé ne sera promu pour renplacer un employé dans un
grade de travail plus élevé qui a noins d'ancienneté,

d) Quand un employé accepte tne position dans un autre département pour éviter
d'être conçédié pour manque de travail, il maintiendra tous ses droits d'ancienne~
té dans laconpagnie, mais l'ancienneté départementale ne sera admise dans la noue
velle position que loraqu’1il aura fté établi qu'il est qualifié pour accomplir le
travail disponible d'une façon satisfaisante.Cependant, on considérera la possibée
lité de retourner cet employé à sa position antérieure si cette position redevient
vacante.

e) Toute exception à la procédure atipulée dana cette clause sera sujette à en-
tente mutuelle,

f) Un eongédienent temporaire à cause du manque de matériel ne constituera pas
un congédiement tel que prévu aux sections (a) ou (b) du présent article, excepté
si ce congédiement temporaire exoëde quinxe (15) jours ouvrables consécutifs.

«) L'ordre de réengagement après congédiement per suite du manque de travail
sera déterminé sur une base d'ancienneté parmi les employés qualifiés peur faire
l'ouvrage disponible d'une façon satisfaisante.

ARTICLE 9

Transferts

Quand un employé est bwansféré d'un département à un autre (seit pour accemnoder
la Compagnie ou & la demande de l'employé) 41 conservera son rang dans son ancien dée
partement pour une période de six moin, après quoi ses droits d'ancienneté dans son
département antérieur prendront fin et il lui sera accordé, à la fin de cette période
de six mois, son rang d'ancienneté intégral auprès de la Compagnie dans son nouveau
département.

ARTICLE 10

Prenotiens

a) Quand une position wacante pour travail à la journée dans les gredes A, B, C :
ou D deit être renplie par promotion, un avis sera affiché dana toute l'usine et
tout employé dans le même grade de travail mais dans une autre occupation ou dans un
grade de travail plus bas pourra faire une demande pour cette positien au département
du personnel per l'interuédiaire de son contremgître.

b) Quand une position vacante pour travail à la pièce ou une position vacante
peur travail & la journée grade E doit être remplie per promotion, un avis sera af-
fiché dans le département où il y a une ouverture et tout employé dans le néne grade
de travail mais dans une autre occupation ou dens un grade de travail moins élevé
dans ce département pourra faire une demande pour la positionvacante auprés de son
contremaître. /

vw 9F
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e) 81,para les applicants qui font une demande conformément aux provisions
susnentionnées, 11 y en a plusieurs qui ont l'habileté et les qualifications néces=
saires, l'ancienneté sera le facteur déterminant pourvu que l°tabileté et les qua-
lifications soient substantiellement égales. La Compagnie décidera de l’habileté et
des qualifications de l'applicant. Si l'Union prétend que la Compagnie, en prenant
sa décision sur les qualifications et l'habileté, n'a pes considéré d'une façon é=
quitable tous les applicants, alers une telle prétention pourra être sounise & la
précédure relative aux griefs,

 

d) Quand une position vacante doit être remplie par promotion, des avis seront
affichés pour une période de deux jours ouvrables.

e) Les previsions de oet article s'appliquerent seulement aux premières vacances
et ne s'appliqueront pes aux vacances créées par des promotions,

 

f) Une promotion veut dire seulement un transfert à une positions affichée,

g) Aucune élausedé cet article empéchera la Compagnie, avant d'afficher une
position, de déplacer un employé latéralement dans le même grade de travail, quelle
que soit son occupation.

 

h) Une position qui est dite temporaire et est remplie per un enployé d'un gra-

de de travail inférieur, ne devra plus être considéré comme tenporaire après une du-
rée de 45 jours, et à la fin de cette période, sera sujette à être affichée.

 

ARTICLE 11

Heures supplementaires et primes

e) Tout travail exécuté après neuf (9) heures de travail per jour et le same-
di sera payé temps et demi, et tout travail exécuté le dimanche sera payé temps dou?

ble sauf tel que prévu aux paragraphes (b) et (eo).

 

b) Les gardiens seront payés temps et demi seulement après avoi# complété qua?
rante-cing (45) heures dans toute semaine régulière de travail sans égard au travail

fait le samedi ou le dimanches Le travail fait la septiôme journée consécutive sera
payé temps double,

 

¢) Les préposés à la centrale d'énergie seront payés temps et demi après avoir
complété (9) heures dans toute journée ou quarante-cinq (45) heures dans toute semai-
ne régulière de travail.

Double tenps devra être payé pour tout travail fait pendant la périede de vingt-
quatre heures qui suit immédiatement leur semaine régulière de travail.

d) Si un employé a droit & des paiements supplémentaires en vertu de plus d'une
provision de cette convention, dans toute sema“ne de travail, il sera rémunéré pour

ces heures supplémentaires au taux le plus élevé spécifié dans une provision appli-
cable, mais il n'aura pas droit à une prime additionnelle supplémentaire en vertu

de toute autre provision,

e) Les enployés, & l'exception des gardiens, seront payés une prime de dix (104)
par heure pour chaque heure travaillée entre 6 p.n. et 7 a.m, & l'exception des heu-

res pendant lesquelles l'employé: est payé uns prime de surtemps, |

f) Les heures de travail des employés appelfs & accomplir des trsvaux d'urgen~
ce en dehors de leur travail régulier devront être classées et payées comme temps
supplémentaire. Quel que soit le nombre de ces heures de travail, l'employé devra re-

cevoir au moins l'équivalent de quatre (4) heures de salaire au taux régulier. Cette
clause ne s'applique pas aux gardiens en fonctions de midi à l heure p.n. car oette
heure sera considérée comme faisant partie de leur semaine régulière de travail et de-
vra être payée au taux régulier.

&) Un employé & qui la Compagnie ordonne de se présenter au travail au commence-
ment de sa période de travail régulière ou à quelque autre moment désigné par la Com=
pegnie, mais à qui on ne fournit pas de travail pour au moins quatre (4) heures, rece-
vrs quand afme quatre (4) heures de paye. Ceci ne s'appliquera pas, toutefois, dans le
cas où le travail qu'il ou qu'elle doit exécuter est empêché ou interrompu par une pan-
ne de machinerie, le fuu, une grêve Ou autre force majeure indépendante de la Compagnie

ou iu 3 cause du manque ou du refus des autres employés de se présenter au travail ou
de l'exécuter.

    



h) $1 un empleyé est blessé durant son travail, et que oette blessure nécessite
le paiement à l'enployé d'une compensation par la Connission des accidents du travail,
la paye régulière pour la jourmée quand l'accident se produit lui sera payée:par la Com
pagnie, sauf si le Connission des accidents du travail a déjà fmelus de jour de paye ‘+
dans leur caloul du règlement final de la conpensation. :

1) Il n'y aura d'heures supplémentaires de travail que dans le cas de nécessité et
ces heures devront être distribuées aussi également que possible parmi les employés du
ou des départements concernés, capables de faire le travail requis.

3) Aucun contremaître ou surveillant au-dessus du niveau de contremaître n'accom-
plire de travail de production, excepté le travail d'expérimentation sur les machines,
sauf le cas où ce travail fait partie de son travail de surveillance ou dans les cas
urgence. 11s ne remplaceront pas les employés réguliers 3 moins que ces employés ne

soeint pes disponibles.

ARTICLE 12

Horaires des Equipes

6) Si les changements sont faits per la Compagnie dans les Équipes ou dans 1l'herai~
res des heures d'ouvrage, à l'exclusion du nombre d'heures qui doivent être données et
que l’Union s'objecte ces changements, le tout sera discuté par les autres perties sec

lon la procédure pour le réglement des griefse

b) Si un officier de l'Union occupe une position sur une équipe autre que la prenié-
re et que cet officier de l'Union à cause qu'il travaille sur une équipe autre que la
première ne peut pas remplir ses devoirs comse officier de l'Union d'une manidre effice=
ce, alors, dans un tel cas, la Compagnie, à la demande de l'Union, transférera cet of-

fieier de l'Union sur le première équipe.

ARTICLE 13

Cengés

a) Le Compagnie reconnaît les congés suivants:
Jour de 1l'An
Vendredi Saint
St-Jean Baptiste
La Confédération
Le Fête du Travail
Le jour de l'Action de Grêces
Noel

b) Quand un tel jour tombe un dimanche et si le lundi suivant est férié dans la
province de Québec, alors, pour les fins de cette convention, ce lundi sera reconm

ou considéré comme un congé, suivant le sens de eette convention.

6) Tout enployé, soit à la pièce soit & la journée, qui a été continuellement à
l'emploi de la Compagnie pendant au moins les 3 mois précédant immédiatement un tel oon-

gé et ubs'ept pes absenté de son travail le jour du congé (s'il devait travailler ce

jour-13), ni le jour de travail précédant immddiatement le congé, recevra sa paye pour

un tel congé; 11 y aura exception en ce qui concerne le lendemein du jour de l'An où 11

n'y aura nes de pénalité pour absence relativement aux employés qui avertiront leur gé-

rant de leur intention de s'absenter du travail ce jour-là.

Tout employé qui a 3 mois ou plus d'ancienneté à son crédit et est rappelé à l‘ou-

vrage après une nése<É-rial aura droit à tous les privilèges de cet article.

d) La paye pour ces congés sera caloulée en multipliant le noubre d'hevres dans la

journée ouvrable, à l'exclusion des heures de surtemps, existant au moment de ce congé

par la moyenne de gains réguliers des employés pour les quatre premières des six listes

de paye précédentes.

e) Loraqu'il y @ exception à cette règle, en vertu de laquelle un employé se voit

accorder une jermission spéciale de s'absenter le jour précédent ou le jour suivant le

congé, une permission signée per le contremaître et approuvée per le gérant de l'usine

ou son représentant devra être présentée pour obtenir le paiement de la paye du jour de

cengfe

f) Les enployés qui auraient autrement droit & la paye des :.jours de congée et qui

sont absents du travail pour cause de maladie, recevront cetbe paye des jours de congés

s'ils présentent une preuve de maladie. Cependant, cette reye ne sera pas donnée à tout
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empleyé qui a été absent pour cause de maladie pendant plus de vingt-gix (26) semaines
sans interruption avant le congé,

ç) Tout travail acconpli les jeurs de congé mentionnés dans cet article sera réme
néré au taux de tenps eù demi. Cette paye sera en sus de la paye ordinaire pour jour
de congé,prévu à cet article. En choisissant les employés qui doivent travailler un
Jour de congé, la Compagnie prendre en considération les employés d'égale habileté :
qui désirent travailler. Si, toutefois, aucun employé apte { accomplir le travail ne
veut travailler, la Compagnie peut ordonner à tel employé de travailler et, faute par
cet employé de ce faire sans raison valable, 1l ou elle se verra enlever sa paye de
congé.

h) Les jours de fête religieuse suivants:
Epiphanie
Ascension

Toussaint
Inmeculée-Conceptieon

la Compagnie permettre à téut employé qui le désire de se rendre au trevail à 8 heures
Golo Copendant, le temps perdu sera sux frais de l'employé.

ARTICLE 14

Vacances

a) Une période de vacances armuelles peyées sera accordée à tous les employés,
selon les ordonnances de la Commission, du Selaire minimum de la provinoe de Québec,

b) Une deuxième semaine de vacances payée sera accordée à tous les employés qui
auront complété 5 années de services ou plus avec la Compagnie, avant le 30 septeme
bre de l'année durant laquelle les vacances seront accordées, la dernière année doit
être continue.

Une treisiêne semaine de vacances payée sera accordée à tous les employés qui au-
ront complété 15 années de services ou plus avec la Compagnie, avant le 30 septenbre
de l’année durant laquelle les vacences seront accordées, la dernière année doit être
continue.

c) La paye des vacances des employés éligibles pour la deuxième et troisidme se-
maine de vacances sers calculée aux taux de 4% et 6% respectivement des gages gagnés d
durant le période s'étendant du ler net au 30 avril suivant.

d) à la fin de son enploi auprès de la Compagnie, un enployé recevra une compen-
sation de vacances en conformité avec les ordonnances de la Commission du Balaire ni-
nimun de la province de Québec. Cependant, si un enployé a droit & une deuxième ou troie
sième semaine de vacances et est renvoyé pour manque d'ouvrage vu est forcé de démise
sionner pour cause de maladie, on lui remettra alors la paye de vacances d'après les
stipulations des ordonnances susmentionnées, saud que cette paye sera calculée sur des
bases de 4% ou 6%, selon le cas, au lieu de Le

e) Le période de vacances sera accordée durant la période de mai à septenbre,
inclusivement, aux temps fixés et déterminés par la Compagnie. Ces jours de vacances
seront en plus des dimanches et congés déjà spécifiés.

f) Si les vacances sont accordées & tous les employés en nêne temps, c'esteg-
dire, si le Compagnie ferme l'usine pour la période des vacances, la date des va=
cances, sera décidée et affichée au moins un mois à l'avance, ei possible. Sujet aux
besoins de la production, préférence sera donnée aux employés avec le plus d'ancien=
neté dens la distribution des vacances en dehors de la période régulière de vacances,

ARTICLE 15

Salaires

l. Ce qui suit est un barêne des taux de salaires devant rester en effet pour
la durée de cette convention sujet aux clauses de l'Article 17. Le barêne des salaires
correspond aux grades de travail qui sont déterminés par l'évaluation des tâches cal-
culées et approuvées par le Compagnie et l'Union. Des changements peuvent être faits : n
dans la classification des enployés pour assurer qu'ils sont assignés & la position qu®
ils doivent avoir. les positions seront changées de leur grade de travail existant seu-
lement sh une erreur est faite dans l'évaluation de la portée de cette position en come
formité avec le plan d'évaluation des tâches actuellement en effet. Dens le cas de la
création de nouvelles positions ou dans le changement de la porte d'une position ex=



W
w

«10

istante une nouvelle classification sera préparée à la satisfaction des deux parties
et deviendra effective et sera payée à conpter de la date à laquelle:

a) un grief écrit est soumis à l'effet qu'un exployé est incorrectenent classifié
ou n'est pes classifié, s'il y a entente entre la Compagnie et l'Union en de-
dans de trente (30) jours de la date du grief, |

b) le Ministère du Travail avise le Compagnie que l'Union lui a demandé d'intere
venir dans le différend.

2e TRAVAIL £ LA JOURNEE

@) Taux applicables pour les grades de travail & la journée,

HOMMES FEMMES
Grade de : Taux Teux
traveil Min, Max, Min, Max,

A 1.53 1,63 1.34 144
B 1.42 1.52 1,23 1.33
Cc 1.31 2.41 1.12 1.22
D 1,21 1,30 1.02 1,12
K 1.11 1.20 92 1,01
y 1,02 1.10 83 91

Barêne des taux applicables aux jeunes

1e berêne des taux suivants s'appliquera aux employés de moins de 18 ans, & moins
qu'ils fassent un ouvrage classifié alors ces employés seront payés au taux établi
pour le grade de travail de cette pesition,

ACE ROMMES FEMMES
15 - 15% 70 -
15% - 26 75 -

16 - 164 «80 66

16$ 17 85 69

17 > 17% «90 73

178 - 18 95 oT

Barêne des taux applicables amx apprentis

Ajusteurs
Outilleurs (Steanfitters

Ferblantiers
Kleetriciens Briqueteurs

Les premiers 6 mois 77 77
Les douxidmes * 82 T7
Les troisiènes * 87 87
les quatriémes " 92 «87
les cinquidmes * »98 97
Les sixiènes e 1.04 97
Les soptiènes * 1,10 1,07
Les huitiènes * 1.16 1407

b) La » cas de tous les employés à la journée sera’ examiné au nois de février 1954
et 1955 en vue d'augnentations possibles basées sur le mérite,

81 un employé & Ja journée est transféré à une autre position à la jovrnée à cau-
se de manque de travail, 1l pourra retenir toute augmentation pour mérite qu’il à re-
gue allant jusqu'au taux-miliéu du grade de travail de sa nouvelle occupation. Dans
les trois moîs qui suivront la date du transfert, tous les employés, qui recevaient un
salaire au-dessus du taux-miléeu de leur “rade de travail, seront considérés pour aug-
nentatiens possibles.

¢) Un euployés appelé à accomplir un travail classifié à un taux plus élevé que le
sien sera payé conformément au taux établi pour oet ouvrage.

d) Un empleyé qui, pour accommoder la Compagnie, est transféré sur une base tempo=
reire à un travail qui paie moins et qu’il ne fait pes habituellement, sera payé à son
taux régulier.
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e) Les chefs de groupes dans le grade de travail À serent payés cinq (54) en sur
plus du taux noxiqune

3. a) TRAVAIL A La PIECE

11 est entendu que la Coxpagnie va continuer à installer, employer et appliquer
son système actuel d'expectative pour travail & la pièce qui fût adopté:le ler janvier
1948 et qu’elle va continuer à établir les taux de travail & la pièdoe ainsi que les
principes et formules de ce système (y compris la conception de l'effort normal tel
qu’illustré dans les films d'entraînement employés dens les cours de la Compagnie donne
anx chroponétreurs (Time Study Men) de la même façon qu’elle le fait depuis le ler jan-
vier 1948,

b) La Compagnie est d'avis qu’un opérateur normal lorsque travaillant sur du travail
Ü la pièce à un taux normal d'expectative et dans des conditions normales peut s'atten-
dre Ë gagner 25% au-dessus du taux de base pour le grade de travail dans lequel la posi-
tion est classifiées

Les puvriers à la pièce seront assurés le taux de base du grade de travail de leur
epération, & l'exception des conmençants tel que stipulé à le clause E de cette section.
Ils recevront une compensation additionnelle en proportion directe de la sonne de tra-

vwéil accompli,

a) Quand un employé sera chronométré (timed) 11 en sera avisé et la Compagnie, sur
demande de l'employé, avisera cet employé du degré d(effort qu'il a d'après l'étude. A-
près qu'un taux de travail à la pièce aura été £tabli, la Compagnie, sur demande des om-
pleyés concernés, montrera & ces employés leurs chronométragyes respectifs.

d) Les taux des employés pour travail & la pièce seront les suivants:

HOMMES FEMMES
Expecta tive Expectative

Grade pour Taux pour Taux

de rendenent de rendement de

travail supérieur Base supérieur Bese
Cc 99 «79 > >

D 94 75 «76 «61

E 88 e70 «70 ©56

y 83 66 64 51

Une augmentation de 33 sous par heure pour les hommes et de 29 sous pour les fem=

nes sera ajoutée à l'expectative pour rendement supérieur des employés.

e) Commençants veut dire les nouveaux employés et ils seront normalement engagés

au taux minisum du grade F. Les ouvriers à la pifce, après trois noîs d'emploi, se-

ront assurés le taux de base du grade de travail dans lequel leur ouvrage est classifié,

f) Les taux établis après la signature de cette convention qui seront corrigés pour

cause d'erreur dans le chronmétraçe (étude du temps) seront rétroectifs & la date de la
présentation du grief, Tous les autres taux qui seront ajustés seront payés à compter de
la date où le nouveau taux sera établi.

Sujets aux provisions de l'article 4, paragraphe "H", les taux 2 la pièce (sauf les

tuax tenporeires) établis après le ler janvier 1948 ne seront pas changés à moins qu’il
y ait un changement d'opération, de méthodes, de matériaux, d'outillage ou d'arithméti-

que a été commise en déterminant le taux de travail à la pièce. S'11 y a eu changement
d'opération, de méthodes, de matériaux, d'outillage ou de qualité dans les positions où

ces taux avaient été établis, les éléments qui ne sont pas affectés par le changement ne

seront pas ¥éévalués,

Si le taux de travail & la pièce ne produit pas l'expectative au-dessus du taux de

base, la Compagnie, à le demande de l'Union, étudiera à nouveau l'ouvrage et, si néces-
seire, modifiers le taux de travail à la pièce.

€) Sur derande, l'Union aura le droit de vérifier au bureau de la Compagnie les dos-
siers de tout chronométrage: l'Union pourra avoir un membre compétent du Comité de gri-

efs ou un délégué d'atelier présent pour examiner tout nouveau chrononétrage fait & la
suite d'un grief de l'Union au sujet de chronométrage.

h) Quand, sans faute de sa part, un opérateur est eapéché de faire une partie de ou

sen travail entier régulier et doit rester à sa place de travail sans recevoir d'autre
travail, si ce teups additionnel d'attente excède 15 minutes pour chaque délai, 11 sera

payé pour ce temps perdu au taux de base du grade de travail. Ce temps d'attente sera

caleulé seulement à compter du temps ed l'employé avertire de contremaître du délai.
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1) La Comçagnie paiera aux ouvriers à la pièce un taux basé sur la moyenne de sat
leire à l'heure gagnée par l'individu dans la semaine précédante dans laquelle son sa-
laire pour travail & la pièce constitue plus que la moitié de son salaire plutôt que le
teux de base garantit dans les cas suivants

1. Pour le temps passé, à la derande de la Compagnie, à entrafier un autre enployé.

2e Pour le trevail expérimental ou de nise au point quand une méthode a ét/ chan-
gée et des outils sont essayés ou ajustés. |

k. Lorsque le travail qu'uu empleyé acoomplit normalement est encore requis, mais
l'employé est transféré, sur une base Lemporsire, pour accomoder la Compegnie,

à des occupations qu'il ne remplit pas d'habitude.

5, Quand 11 n'est pas puetique:d’enpleyer le taux & ls pièce établi à cause de peti-
tes quantités de morceaux.

Le Four un travail d'un nouveau genre qui normalement serait un travail à la pièce
rais pour lequel aucun prix n'a été fixé,

J) Sur demande ou remettra & chaque employé à la pièce les détails servant de base
& l'établissement de son salaire afin qu’il puisse vérifiter des erreurs possibles.

ARTICLE 16

Absence avec Permission

a) Lun employés élus ou nommés délégués de l'Union, dont le nombre ne devra en au-
. eun tenps dépasser huit (8) recevront la pormission de s'absenter de façon raisonnable,
sans paye, aux fins d'assister & des assemblées de l'Union ou toute autre affaire de
l'Union, pourvu que leurs demandes pour ces permissions soient transnises à l'adminis-
tration de la Compagnie au noîns trois (3) jours avant le premier jour de l'absence est

pour un jour ou moins, la permission ne sera pes déraisonnablement refusée sur applicae.
tion au contremaître, si la demande est faite avant leur départ de l'usine.

b) fout employé élu officier permenent de l'Union aura, pendant le terme de ses fonc-
tions, mais sans excéder un an, la permission de s'absenter sans pais et sans perdre +
ses droits d'ancienneté. Cet employé sera réintégré dans sa position antérieure si elle
est en vigueur, ou, à défaut de ceci, une autre position dans le méme grade de travail,

ARTICLE 17

Expiration de la Convention

La présente convention sera à compter du 5 octobre 1953 et demeurera en vigueur
pour une durée de deux ans jusqu'au 4 octobre 1955 et elle se prolongera alors d'an-
née en année & moins que l'une des deux parties à ladite convention ne donne ayis par

écrit à l'autre au plus soixante jours et au moins 30 jours avant la date d'expiration
de ladite convention.

Les parties toutefois, sont d'accord que l'yne ou l'autre pertie peut demander u-

ne revision qui auçmenterait ou réduiraïit l'échelle de salaire an paragraphe (a) sec-
tion 2 de l'article 15 et le paragraphe (d) section 3 de l'article 15 de cette convention.

Toute demande de revision aux taux en vigueur ne pourra se fai:e avant le 5 octobre 1954.

Aucun autre changement dans les conditions et reglements de cette convention pourra é-

tre deuand¢ en aucun temps durant la durée de la convention,

Au cas ou une dos parties désirerait faire une telle demande, elle donnete à l'autre
pertie avis par écrit au plus 60 jours et au moins 30 jours avent le 4 octobre 1954.

Si l'on n'en vient pas à une entente, l'ime ou l'autre des deux parties aura le droit

de fuire appel & un tribunal d'arbitrage en vertu des dispositions de la Loi des diffé-
rends ouvriers de Québec, S.R.Q. 1941, chapitre 167, et ses amendements. Le smul sujet
qui sera considéré devant ce tribunal d'arbitrage sera le litige sur les salaires.

Si les deux parties ne peuvent s'entendre à la suite de la décision rendue per le

tribunal d'ar:itrage la Compagnie pourra déclarer une contre-grêve et l’Union pourra
déclerer une grève après une période d'attente de 14 jours. S'il y a contre-grève ou grew

ve, toutes les clauses et conditions de cette convention redeviendront en vigueur et

resteront en vigueur jusqu'à ladite date d'expiration, exception faite des taux tols
qu'ils auraient pu être revisés par une entente entre les deux parties à ou avant la fin
de ladite contre-grêve ou grève.
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Datée à St-Jean, P.Q. ce deuxièus jour d'octobre 1953,

EN FOI DE QUOI nous avens apposé nos signatures et sceaux en bonne foi.

$$ THE SINGER MANUFACTURING COMPANY

| ?
( signé) HN. KARR,

Works Manager,

UNITED STEELWORKERS (OF AMERICA
Local 3764

LE
6 € (signé) René Martin

} Fred Guy

Roger Denis

hd R.-J. Lanoureux
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APPENDICE mys
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Délégués d'atelier

Nonbre de

Départeuents délégués

À

2=3=4=5=6~T

R
e 12-13

15-16

17-18

A
y
r

A
r
d

R
i
n
t

v
u 19

20-21
£

22-23-3141

m
a
r

o
c
t
1

25=26=271=-28-47

29-30

33-24

35

37-40

™
»
»

M
Y

I
E
E
A
T
A
T
O
M

52-53-62

D
a

Le
n

63

65

67

9-70 -
»
”

N
D

B
e

p
t

p
s

P
s

G
t

P
d

B
S

P
E

B
s

P
d

P
d

p
d

P
d

p
d

P
t

P
d

p
d

P
b

P
b

pe
t

p
d

P
s

P
s

P
d

EE mas



 

AORREMENT entered into this Jlet day of August 1951 between THE SINGER
MANUFACTURING COMPARY, having a place of business
Quebec (hereinafter called the Company, Party of the First Fart, and the
UNITED STEELWNORKZRS OP AMERICA, Leeal 3764 (Hereinafter ealled the Uniem)
Party of the second part.

NE

a) On September 7, 1946 the Quebes Labor Relations Beard issued a
certificate of recognition in favor of the Unitus Steelworkers of Ameriss,
Leeal 3764 to represent all the employees, dayvorkers and yieoevorkers,
excepting foremen and eonfidential employees in the employ of the Singer
Manufacturing Company St Johns P.Q., and 1t is agreed by both parties that
the terms of this Agreement apply to the employees ecvered by this certificate.

») Attached to this agreement, Appendix A, is a list of supervisory and
confidential employees who are exempt from the terms of this agreement,

e) The Union vill notify the Company in writing of the names of its
executive offisers, .risvance commiites and any duly empovered representatives
ef the international organisation, or any changes thereof,.-

a certified list ef its neubers
tanding on thet date and subsequent lists of all em-layees who become

members after that date. |

d) Such deduotion shall be mnde from the last jayof eh month,

e) The Company agrees vhen renitting dues to foruaré te the Seesetary
of Local 3764 a list of those employees eligible for Umion dws dedustion for
whon sush deductions were not made during the month and a lis. of sush employees
vho have left the service of the during the month, Th Company will
also supply the Union with a list of all departmental transfers for the month.

d) Any employee who signifies after September 15, 192 and before
Ostober 1, 1952 in writing to the Company that he is withdrewiyg from Union
msmbershiy, vill not have his dues deducted by the Company, subject
to the conditions of parqgraph (a) of this artisle. The names of sush
em.doyess vill be given to the Union by the Company.

a) During the continuanse of this agreement, the Company agmes that
there shall be no lockout and the Union agrees tha il
strike, or other stoppage of work until the procedure for the "Ssttlement of
Disputes " has been exhausted.-

b) The Uyion agrees to instrust all Watehmenand Pever House perating employees,
vho are members of the Union, to carry on sush duties that an nedssary
for the safety and maintonanee of the factory property regardess of any (hion
activity. .

e) There shall be
is the

diserinination, interference or restrictons
ny or its agents against any employee beause of membership

the on agrees that no intimidation, or coerebdn will be
induce of the Company's employees to becème a wxber ef the
not solicit membership on Company time or distriute propagçanda
business of the Union on Company property or onCompany time
uthorised by this Agreement.

shall have the right to post on notice boards sushk notices that
by the Works Manager or his reprosentative.-
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ARTICLE4aGRIEVANCEPROCEDURE.

a) The Company will recognise Departmental Stewards as representatives of
the employees in each of the plant seetions as outlined in Appendix B, of this &
agreement and the names of the Stewards and the Sections they represent will be
given to the Company in writing by the Union, The Union will notify the Company
in writing of any change in personnel of the Department Stewards, such Stewards
must have had minimum of one (1) year's wervice with the Company, except in
special oases by mutual consent, If additional departments are organised

~ additional Department Stewards shall be appointed by mutual agreemsnt,- >

b) The Company vil! recognise a Grievance Committee composed of not more a
than three representatives elected by members of the Union, who may be supplemented
by the Departmental Steward Involved in the dispute and/or the aggrieved employee
when necessary.-

e) The fellowing prreedure shall govern the settlement of disputes:

URI. The aggrieved employee or the department steward, with the aggrieved
employee if necessary, shall discuss the complaint with the foreman of
the department involved. However, in the absence of the regulaf pe
depariment steward concerned, he can be replaced during his temporary p
absence by a member of the grievance committee,

SECOND, Failing sottlement the eomplaint shall be presentet to the foreman by
one member of the Grievance Committee and the Department Steward, and
on the request of either party, shall be reduced to writing, All
written grievances shall be signed by the aggrieved employee or group
of employees concerned or Steward if is is a general depastment grievanee.
The foreman will render his decision within two (2) working days.-

THIRD. Failing settlement the complaint shall then be presented to the Department
Manages by one of the Grievance Committee and the Department Steward
concerned, The deeision of the Department Manager will be rendered within
three (3) working days.-

ZOURIE. Failing settlement with the Department Manager, the grievance may be
present to the Works Manager and/ or his representative by the
Grievance Cemmittee who shall have the right to be represented by duly
empowered international representatives, The decision will be rendered
by the Works Manag-r within five (5) working days after his receipt
of grievanee, except that the time for the Works Manager's deeision
shall be extended by the number of days in any period of absence frem
the plant following receipt of the Union's appeal, However, the
extension of time shall not exceed an additional five working days.-

 

d) All decision arrived at between the Company and the Union shall be
final and binding upon the Company and the employes or group of employees,

¢) Grievance withih the meaning of the grievance procedure shall consist
only of disputes concerning the interpretation and application of the clauses of
this agreement, working conditions alleged abuses of discretion by feremen or
supervisors in treatment of employees, and dismissals, except where the employee
has less than three months service with the Company, but in these cases the Union
vill be given, upon request the reasons for discharge.”

f) The Company vill afford reasonable opportunity to any department Stevard
or member of tY Grievance Committee to condust any business authorised by this =
agreement and if for sush purposes At is necessary for sush a member to absent
himself temporerily from his work, permission to do so will not be unreasonably
denied upon application to his foreman. Such an employee shall r~,ert to his
foreman upon his return to duty.«

g) If no agreement is reached after following the grievanee procedure
either party shall have the right on grievances other than thoee arising under
Article 15 Section 3 Plecework®™ to apply for a Board of Arbitration under pro-
visions of Quebec Trade Disputes Aot R.:.Q? 1941 chapter 167 and its amendments,-



  

h) During the six months felleving the signing ef this contract prievances

invelving the interpretation, eonstrustion or application of the provisions of

Article 51, Sestion 3 "Piecewerk" vhish cannot be satisfasterily adjusted under

the grievanee procedure shall be submitted to a permanent Arbitrater, fer final

and binding decision,~

The parties shall, by Ostober lst 1951 endeavour to agree wpen a

permanent Arbitrator who shall be an industrial engimeer, skilled in time study

and familiar with the basis features of the Company's present piecevork incentive

system,”

If the parties are unable by Ostober lst, 1951 to agree uwpea such a

Arbitrator, then the grievances referred to in paragraph "h" shall

during the life of this contrast, be subjest to the grievance procedure under the

provisions of the Quebec Trade Disputes Act, R.3.Q. 1941 Chapter 167 and its
anondments.-

The purtisment Arbitrator in deciding sush grievances, shall be expressly

bound to apply the provisions of Article 15, Section 3 "Piecevork" and he shall

have no power or jusisdiotion to modify, add to, alter or in any mannér fail to

apply the provisions of said seetion in deciding such grievances, This method

of arbitration my be continued after the six months trial period mentioned above

by agreement of both parties,“

The Union must notify the Company within fifteen (15) days of renéering
ef the Work Manager's decision that the Union intends to take any sush grievance under

Article 15, seetion 3, "Piesewerk® to arbitration.-

All expenses of arbitration shall be borne equally by beth parties.-

1) For time authorised during their regular working hours for settlement of
grievances, the Company shall pay department stewards and members of the grievance
committees a rate Oqu8l to their averaga earnings for the previous week except that

fer menbers of the Grievance Committee this rate shall not exceed the average

earnings fer all employeesin the individual Grievance Committee Member's labor

Grade:-

j) Members of the Grievance Committee mayenter any department of the
plant to diseuss an interpretation of sentract, after obtaining permission whieh

shall be unreadonably denied, from the department foreman concerned.
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a) On dismissal, an employee shall immediately be sent tb the Time Office

where if he desires, he may remain until he has had the opportunity of presenting his

case to the steward or member of the grievance committee after which he shall leave

the Company premises. If the union wishes to protest the discharge, a grievance

may be presented by the Department steward with a member of the grievance

If no agreement is reached the grievance shall be reduced to writing and may be

presented to the Works Manager and/ #r his representative, The employee has the

right, as part of the grievance on thé discharge, to claim his back pay from the

date he was dismissed, if he is reinstated.-

b) Any grievance eoncerning a dismissal must be presented within ten (10)
working days from the date of dismissal.~-

ARTICLEGoSENIORITY,

a) The seniority of all employees in the employ ef the Company as of
October 1, 1948 shall be determined by the total time whether or met consecutive

an employee shall have worked for the Company.~

The Seniority of all former employees not in the employ of the

Company as of that date shall be cancelled, and the seniority of all employees

entering the employ of the Company after Ostober 1, 1948 shall be computed from

the date hired subjeet to the conditions of paragraph (b) Clause 5.-

b)Seniority rules shall apply to all employses covered by this agreement,

with the exception ofs-

1, Apprentices shall have semiority standing only amongst themselves

provided that upon leaving their apprenticeship, they will be

credited with their length of service with the Cempany during
their appreuticeship.”

2e Employees who, as former menbers of the Armed Forces, may be

entitled to special consideration as to Seniority and

reinstatement according to the provisions of the Reinstatement

in Civil Employment Aet of 1942 as amended.~

3, Employees disabled in the Company's sexviesor incapacitated by

reason of age or infirmity, who, at the discretion of the Company

nay be exempted from the seniority provisions and be given the

preference of such work as they are capable of performing, If

under such circumstances an employee is demoted he will be paid

at least the midpoint of the powez labor grade into which he is

placed. >

4. Employees who have value to the Company because of special training

or special qualifications.-

In the event of the Union disputing the special training or

special qualifications of the employees concerned, the matter

shall be subject to the grievance procedure ,s set forth in

Article 4.-

5, Employees with less than three consecutive months! service with the

Company however, after having completed the three months' probationary

period seniority rights shall be calculated as of the first day of

employment.”

6, Members of the Union Eexcutive and Grievance Committee whe whall be the

last to be laid off from their ocoupations and labor grade, and

the stewards who Spal) be the last to be laid off from their departments.

6) The Company shall furnish the Union with a copy of the Company's semiority list
vhich shall include the job classification of each employee, All revisiens of this

list will be made by the Union on examination of the Company list,"
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ABXICIR7.LOSS OFSENIOR.

a) An employes shall lose his seniority in the fellewing ensest-

1) If he goes on strike without firs exhmusting the procedure for
"Settlement of Disputes *

2) If he is discharged for cause subject to his rizht to appeal
the discharge in aseoréance with paragraph (a) srtiele 5.-

3) If he leaves volmtarily,.-

4) If he is abaent from werk for five (5) consecutive working days
without permission, unless he can give ressen satisfaetory fer

failpre to report to work,

5) If he fails to return te verk within seven (7) consecutive days
after call by personal notifieation sent to hin by meesenger

or by notice sent to him at his last known address by registered

mil, unless he can give a reason satisfactery for failure te

report within the time preseribed.-

6) If be is laid off frem lasek of work and a period of one (1)

year elapses after his name has been removed from the payroll

except that this period be extended for additional ome (1)
year periods 1f vithin two (2) isonths immediately preceding
each anniversary of the layoff date, the employee shall sign

in duplicate a request for such extensioh, This request shall

be made on a form vhich the emplofee can obtain from the Company

during this two month peried, either by appearing in persen

at the time office or by writing. The duplicate ecpy will be

forwarded to the Union, However, in no event shall be extended

period exceed the exployse*s length of service vith the Company."

ABLICLE6,JAXOFY ANDBEJBE.

a) For all employces with less than five years servise the order of

layoff provided thd employee retained shall be qualified to perform the evail-

able work in a sstisfastery manner, vill be ag follows:-

1) The empleyes vith least seniority in an overstaffed oesupation

in the department will be displaeed.-

2) The employee so displaced from the overstaffed occeupaties, will

if he 1s qualified to perform the work, be assigned to the Job

of the junior employee in the next lower labor grades ia erder

in the department.

3) The employee se displaced vill, if he is qualified te perform the

werk, be assigned the jeb of the empleyee with least sealerity in

the departaesat,.-

4) The employee vith least senierity in the department will be laid eff.-

db) Fer all employees with five or more years servies, vhe order of

layeff, provided the employes retained shall be qualified to perform the available

verk in à satisfectery manner, will be as fellowes

1. The employee with least seniority in an overstaffed cosupation in

the department will be displaced.-

2. Each employee vill have the right to remain in his own department

in the job of the jamior vorker of the highest labor grede, not

exceeding his own, or use plantwide seniority. Plant vide seniority

being « transfer to the job of the Junior vorker plant wide in his

own or lover labor gredes in order.“

3. Should the displaced employee haveless than five years seniority

his rights are the same ssdhmsmsttiadd under (s) above.
¢) In no osse vill an employer replace any other employee with higher seniority

nor vill an employee be given a promotion to replace an employee in a higher laber gre

de vho has less eeniority.-

> gts" ee te > - » wn ase 1 ; Ji . >
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d) Whenever an employee asaepts a job in another departaent to awed layelf
dus to laek of work, he shall maintain his accredited seniority with the

Company, but departmental seniority will only be acknowledge on his new job

when it is established that he is qualified to satisfactorily perform the werk

assigned, However, eonsideration will be given to return sush an employee

to his former Job if it becomes open.“

e) Any exception to the procedure outlined in this clause will be

subject to mutual agreement,”

£) A tempora:y layoff dus to lask of materials vill not eonstitute a

layoff in the meaning of sections (a) or (b) of the present artiele unless
such temporary layoff exeeeds fifteen (15) consecative vorking days.-

g)The order of rehire after layoff dus to lack of work shall be
determined on the basis of seniority amongst empleyees qualified to perferm the

work available in a satisfastory manner.”

ARTICLE 9, TERANSFER,

When an employee is ttrunsFerret from one department to another (either
fer the sonvenisnce of the Company or at the employee's request) he shall maintain
his standing in his former department for a period of six months, after whieh time

his seniority rights in his former deparrment shall lapse and he shall at the end

of the six months' period be credited with his full seniority standing with the

Company in his new department.“

PROMOTICES

a) When a day werk epen job in labour gredes A.B.C, er D is te be filled
by premotion, it will be posted plant-wide and any employee in a lover labour grede
my apply fer such job through his foreman to the Personnel Department.-

 

b) When any open piecework job or an open day work jeb in labour grade B
is to be filled by promotion, it will be posted within the departement where the

opening occurs and any employee in a lower labour grade within that department may
apply fer the open job to his foreman.-

e) If, from among the applicants who apply in aecordance vith the abeve
provisions there are several that have the necessary ability and qualifieations
seniority will be the determining factor, provided ability and qualifications are
substantially equal, The determination of the applicant's ability and qualificstiens
will rest with management. If it is the contention of the union that sush

determination has not been made with just consideration of all applicants sueh
contention may be subject to the grievance procedure,-

d) When an open job is to be filled by promotien, netises will be postad f
a period of two vorking days.“

e) The above provisions of this Article shall apply enly to first vacancies
and shall not apply to vacancies ereated by promotiocnsi-

f) Promotion means only a transfer to a higher labour grade,“



  

a) All work performed in exeess of nine (9) hours in any ome day and ;

on Saturday shall be paid for at time and one half, and all vork performed .

on Sundays shall be pald for at double time, except as provided in

paragraph (b) and (e e”

b) Watchmen shall be paid time and ene half only after conpleting

forty five hours in any one scheduled work week, regardless of Saturday

or Sunday work, Work performed on the seventh consecutive day shall be paid

for at double time.“

e) Powerhouse operating employees shall be paid time and one half after

completing nine (9) hours in any one day, or fofty-five (45) hours in any one

scheduled vork veek reçardless of Saturday or Sunday work, Work performed on

the seventh consesutige day shall be paid for at double time.“

d) If an employee becomes entitled to overtimépayments under more than

one provision of this Agreement in any one work week, he shall be paid for

such time at the highest rate specified in an applicable provision, but he shall

not be entitled to additional overtime pay for such time under any other provisien.-

e) Employees with the exception of watchmen, will be paid a preaiun of

ten (10) cents per hour for each hour worked from & p.m, to 7 a.m, 0xcept for

those hours where the Individual is being paid overtime premium.”  
£) Time worked by emloyees called in on emergency jobs outside of his §

or her regular shift or schedule shall be classified and paid for as overtime 5

shatever the time worked, such employee shall receive at least the equivalent

of four (4) hours pay at straight time rates. This clause shall not apply to

watchmen called in from twelve noon to ! p.m. as this hour shall be considered j ©

as part of their regular work week and shall be paid for at straight time,.-

g) An employee who, at the direction of the Company, reports fer work

at the start of his or her regular work day or at such time as may be designated

by the Company if not furnished four (4) hours of work shall be given four (4)

hours pay in lieu thereof, This shall not apply, however, in the event that

the work which he or ahe is call»é on to perform is prevented or interrupted by

machinery failure, fire wtrike, or other emergency causes beyond :the control ©

ef the Company or because of the failure or refusal of other employees to Re

report or perform their vork.-
|

h) When an employee is injured at work and sush injury results in the

payment to the employee of a eompensation claim by the Compensation Commission

a normal day's pay for the day injury occurs will be paid by the Company, unless

the Compensation Cogmission has already ineluded pay for the day in eomputing

final settlement of claim,

1) Overtime hours will be worked only vhen necessary and shall be , {

distributed as evenly as possible among the employees in the department |

er departments affected capable of doing the vork required.”

4) Ka foreman shall perform predustion work, except on testing machines

or where it is customary part of their supervisory duties or in emergencies,

They will net replace regular employees unless sush employees are not available,

If changes in shifts or schedule ef hours worked, exeibding the number

of hours to be worked, are made by the Campany and the Union objects to sush

changes they shall be taken up by the parties under the grievanee preceduse.®
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ARTICLEAD HOLIDAYS,

a) The Cempany resognises the fellowing helidaysi~

NEW YEAR'S DAY
GOOD FRIDAY
ST JOHN THE BAPTIST DAX
DOMINION DAY
LABOR DAY
THANKSGIVING DAY
CHRISTMAS DAY

b) Whenever sry sush day falls on Sunday and the folleving Monday is

observed in the Province ef Quebec as a holiday, them, fer the purpose ef this

agreement, such Monday will be recognised or treated as a holiday within the

meaning of this agreement,

¢) Any employee whether plese or day verker, who has been in the
Company's employ eontinucusly fer six months or more immediately preeeding sueh

holiday and has not been absent from work on the holiday ( if work is scheduled on

thet day) the working day immediately preceding the holiday, or on the working

day immediately following the holiday, shall receive pay for sut holiday, except

on the day following New Year's Day where there shall be no penalty for absence

for those employees who notify their department manager of their intemtion to be

absent frog work oa that day,.- ]

Any employee vho has six months or more sesredited seniority and is

reealled to work after a layeff shall be entitled to all the privileges of this

article,

d) Pay for sush holiday shall be saleullated by multiplying the number
of Homin the working day, exslusive of overtime hours, existing at the time

of the holiday, by the employees' average straight time earnings for the first

four of the six preceding computed payrodls,

e) Axy exception to this rule, whereby an employee is given special

permission to be absent day before or day after the holiday a permit signed

by the foreman and approved by the Works Manager or his representative must be

produced to ensure payment of heliday pay.

f) Employees otherwise entitled to holiday pay who are absent from work

en account of illness shall reseive such holiday pay by presenting proof of illness

However, this pay shall not be made to any employee who has been absent

eontinuously dus to illness for more than twenty six (26) weeks prior to the
holidays

g) All werk performed on the helidsys described in this artield vill be

paid for at time and one half, This pay will be paid in eddition to the regular

holiday pay provided for in that article. In selecting employees to work on

a holiday the Company will give consideration to those of equal ability who

are willing to work, In the event that no suitable employee wants to work,

the Company may direct such an employee to work and shodld this employee fail to

do so without just cause, he or she will be deprived of the holiday pay.

h) On the following Religious Days, namely:
EPIPHANY

ASCENSION

ALLSAINTS

IMMACULATE CONCEPTION

The company will permit any employee, desiring to do se, to report fer werk at

8 a.n, Hovewer, the time lest vill be at the employee's own expense,-

ee
>
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a) An annual vacation vith pay to be given all employees im aecordanse
vith erdinanee of the Minimum Wage Commission of the Province of Quebes,

b) A second week(s vasation with pay will be given te all employees who
prier to the date fixed by the Company, for the vacation have eompleted five er
more years servise with the Company! the last year of which is continuous.

A third week's vacation with pay will be given te all employees who,
prior to the d,te fixed by the Company for the vacation have completed fifteen or
more years service with the Company, the last year of which is continuous.

c) Vacation pay for employees eligible for the seconé and third week's
vacation shall be computed at four per ewnt and six percent respeetively of the
wages earned during the period extending May lst to April 30 next,.-

a ,
d) On termination of an employee serviee with the Company he shall

receive separation pay in ascordanse with the ordinances of the Minimum Wage
Commission of the Province of Quebes, However, if em.loyee is eligible fer
second or third weeks! vacation and he is laid off for lasek of work or is
forced to resign because of illness he will be given separation pay in
accordance with the provisions of the above mentioned ordinances except it
shall be calculated at four and six per cent respectively instead of two per cent.“

e) The vacation period shall be granted duting the period fromMhy Le
September inclusive at such time or times as shall be fixed and determined
by the Company, Such vacatéon days shall be exclusive of the Syndays and
holidays hereinbafere speeified.-

f) Should the vaeations be granted to all employees at the same time,
that is should the Company close the plant for the vacation period, the date
of the vacation will be decided and noticed at least one month prier te the
said vacation ££ poseible Subjest to the requirements of production,
preference will be given to senior employees in assigning vacations outside
pf the regular vacation period.-

le The following is the schedule of rate ranges to remain in effeet
for the duration of this agreament. The rate ranges correspond to labor grades
whieh are determined by tie job evaluation worked out and approved by the
Company and the Union. Changes may be made in the loassification of employees
to insure their being slotted in their proper jobs, Jobs will be changed from
their existing labor grades only if an error exists in appraising the eontent
of the job according to the Job Rating Plan presently in effect, In the
event of the creation ofa new jeb or of the changing of the content of an
existing job, a new classification shall be drawn up to the satisfaction of beth

parties and vill become effective and be paid from the date:-

a) of a written grisvance that an employee is imeorrectly
classified or unclassified, if agreement, is reached
between the Company and the Union within thirty (30)
days from date of grievance.-

b) the Department of Labor notifies the Company that the
Union have requested intervention in the dispute.
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WAGES {Genttd.)

DAX__NOBK, |

a) APPLICABLE RATES FOR DAYWORK LABOR GRADES UNTIL DECEMBER 1, 1951,

LABOR MALE FEMALE,

Ce vu EE He
A 14040 1.48 Kia 1.29
B 1,30 1,% 1,11 1,20

c 1,20 - 1,29 1,01 1,10

2 1,10 1,19 91 1,00

B 1,00 1.09 81 «90

y 9 99 ‘ 72 +80

SCALEOF

BATESXOQUIHS.

The following seaje of rates will apply to employees under 18 years of

age, unless they are performing classified jobs in which case these

employees will receive the rate established fer the labor grade of

that jobs

AGE MALE ERMALE.

15 = 15. 39 >

15% 16 64
-

16 16k 69 55

lé 17 74 58

17 1% 79 62

17% 18 44 66

SCALEOFRATES

APPLIED

IQ

APPRENTICES.

TOOLMAKERS STEAMITTERS

ELECTRICIANS TINSMITHS

let 6 months 66 es

2d " © 71 «66

> °° 76 76

Ath * * 81 76

Sth * * 087 86
éth * * 93 86
th * ® 99 «96

Sth * " 1,05 96

» APPLICABLE RATES FOR DAY WORK LABOR GRADKS FROM DECEMBRE 2, 1951 UWTIL

MALE
FEMALE

RAIR.
MIE...

SEALE

Kia,

Has Max.
°

e

À 143 33 A 1.34

B 1635 Lot 1,16 21423

G 125 134 1,06 1,15

) 1.15 1.2% 96 1,05

3 1.05 1.44 «86 . «95

y 9h 1.04 oT? 43

SCALEOF

RATESYOUTHS.

The following scale of rates vill apply to employees under 18 years of

age unless they are performing classified jobs in which case these

employees till receive the rate established for the labor grade of that

Job.-

AGE- us FEMALE-

15 15% .
-

154 16 69
®

16 164 Th +60

164 17 79
63

17 1% 64 67

1% 18 89
7

ac EETERRASEarE Ba CEE san, is 2% ai rte ETFeat. Lamy LL ow, us
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WAGES (Cemt'd.)
â j NORK»

b) eent'd.
ADPLIES

TOOLMAKERS STEAMITTERS
ELSCIRICIANS. TINSNITHS

1st 6 menthe 71
= 8 TO 7

ve * ® 81 AL
Ath» » 86 8
the *® 92 9
bth * «98 9
Pa e » 1.04 1,01
Sth * * 2.10 2.04

e) All day werk employees vill be reviewed in the month ef Fobrwmry, 1952
fer possible merit increase.

d) An employee enlled on to porforn higher rates operations than his
eun vill be paid according to the rate established for the operation .

d) An eapleyes transferred for the convenience of the Company on a
tenporary basis to a lower paid job that he does not ordinarily
perfor= shall be paid his regular rate.

£) Group Leaders in Labor Grade "A" will be paid five (.05) cents
above the ‘wximun rate,

3. RICENOK

a) It is agreed that the Company will continue to install, use, and apply ite
present Piecework Incentive System, which was adopted January l, 1948 and
that it will ouxtinue to set placevork retes under and in accordance with
sush Piscework Incentive System, and the principles and formulae of sush
system ( including the concept of normal effort as illmstrated ia the training
films used in ths Company's training courses for Timestudy mem), in the
same manner &s it has since January l, 1948.<

b) The Compajy agrees that a normal operator while working on pieceverk at a
noraal incentive rate and under normal conditions may expeet to earn 25%
above the base rate for the labor grade in which the job falle.«

Plscevorkers will be guarantwed the base rate of the labor grade of their
Jobs, except learners as specified in Clause Ek of this section. They shall
receive additional compensation in direct proportion to the amount of werk
prodused.«

e) Vhen an employee is being times, he shall be so advised and the Cewpany,
won request of the employes, will advise sush emplayee of his effort
on the study. After a piecevork rate has been established, the Company
upon request of the employees involved, will show such employees their
respective time studies.«

d) Rates fer employees vorking on pieoevork shall be as fellevs:-
MALE FEMALE,

LABOR INCENTINE INCENTIVE BASE
GRADE, EXPECTAKCY, BASE EXPECTANCY RATE,

Cc 94 hi - e

D «80 69 68 55

z «80 64 62 «50
y 75 «60 58 45

An hourly inerease of ,31 cents for men and .27 cents for vomsn vill be added
to the employees! incentive earnings until December 1, 1951.
An hourly increase of .36 cents for men and .32 cents for women will be added
to the employees incentive earnings from December 2, 1951 until September 30,
1952.
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e) LEARNERS shall mean nev employees and they shall nermally be hired at
the minimum rete of grede 7, Rinsevariems, after three months employment,
vill be guaranteed the base rete of tie Labor grade in vhieh their work
is classified.
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f) Mates established fellowing the signing of this agreement vhish are
cerrested because of errors in making time studies shall be retronetive
to date the grievance wag submitted, Any other rates vhish are adjusted
vill be paid fron #80 nev rute is setadlished.-

Piecevork rates ( not including temporary rates ) established ter Janwry l,
1948 shall not be changed unless there ia a change in operation, methods
mterials, equipment or quality or where a clerical or arithmetical error 4
bas been made in the determination on of the piecevork rate. If there has been Æ
a echange in operation, mebhods, materials, equipment or quality, in jobe )
vhere such rates huve been established, those elements not affested by the
change will not be revalued,.-

It the plecevork date does not produse the expectaney above the base rete
the Company will at the request of the Unica re-study the jeb and if,
necessary modify the piecevork rate.”

g)Upon request, the Union shall have the right to review on the Cempany's
premises records of any time study the Union gmy have a fully qualified
member of tle grievanee eommittes or departmental steward preseat to observe
any re-study made as a result of a Union time study grievanee.-

h)When, througi no fault of his own, an operator is prevented from deing his
regular job and is required to remmin at his place of work without being
given other wrk, he will if this down time is in excess of twenty (20)
minutes for any one delay, be paid for sush lost time at the base rate of the
labor grade. Such down time will only be comuted from the time the employee
notifies the foreman of the deldy.~

 
1) Per tine spent at the pequest of the Company in the instrustion |

ef another employee.

2. For emergeney vork of a temperary nature performed at the request
of the Cempany.n

3. On experimental er development work where a method has been changed
and tools are being tried or adjusted.-

4. Where the work an employee normally performs remains but the employee
is transferred on a temporary basis, for the convenience of the Company
to a lover paid job that he does not ordinarily perform.

5. Where (t 1; impractieal to use the establish plesewverk rate.-

6.0n nov verk of a character which normally would be on pleceverk but
en which no price has been set.“

J) Records of piecevork earnings ef cach employee vill be made available
to hia upon request, in order to allov hin te check same fer possible
error.



LEAVE

à) Employees elested or appointed as delegates of the Union, mot
exceeding eight (8) in number at any one time shall be givea

2 reasonable leave of absence vithout pay for the purpose of
"S ettending Uniou Conventions or for other Union business,
a jæovided that their request for such leave of absence is

transmitted to the Management of the Company at least three
days before the first day of the period for which the leave of
abeence is requested, If the absence is to he for one day or
less, permission vill not be unreasonably denied on application
to their formmen, if the request is made prior to their leauing
the plent.«

db) Any ene employee elected as a full time Union Offisial shall,
during his term of offiee but not longer than one year, be
given leave og tbence without pay and wibhout loss of his
seniority rights. Such employee shall be resinstated into
his former occuretion if in operation or, failing this,
another oecupetion in the same labor grede.-

ARTICLEA7KITIKALION QFAGREEMEIL.

The procent agreement shall take effect from Ostober lst, 1951 and
shall be in foree until eptember 3O0th 1952 inelusive to continus thereafter
from year to year unless one of the parties to the said agreement gives a
written notice to the other party within a delay of not more than aixty (60)
days and not less than thirty (30) days prier to the expiration of the date
of the expiry of the said agroement.-

- DATED AT ST JORNS P.Q. this lst August 1951.- |

IN TESTDIONY WHER:OF ve Mave affixed eur signatures and seuls in good faith ,

THE SINGER MANUFACTURING COMPANY,

(sgd.) A.. Falls.
Verkyre Manager

UNITED STEELMORKENS OF AMERICA,

Leoa) 3764

(egd.) Roger Denis
Ost. 2 195)

(sgd.) Fred Guy.~
Copie certifise

UNITED STRELWOHK:RS OF MMERICA, (sgd.) R.J. Lamoureux.

= wareadable gigneture.«
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APPENDIX ua

List of Supervisory and Confidential Employces

excluded from Union membership.-

 

SUTLRV.ISORS.
7 Neitherout,

11-12-13 Lachance,
14 Narbes,
17 StGermain
19 Laplante
22 Trahan
26 Longpre.
4 Gardiner,
33 Mathurin.

33 Boudreau
35 Champagne
37 Ripley
46 Beone

61 Hebert
61 Laforest
él Fortin
63 Raymond
64 laymond

66 Clark
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Gosselin,
Bouchafd,

Laplante
Lachance,
Lachance,
Lachance
Lafrenière
Morrier,
Gareau,
Richard,

Beaupre
Raymond
Coupal
Fournier
Hebert
Bedard
Besrochers,
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Jubinville
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Lapointe
Morin
Sullivan O
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LABOUR AGREEMENT ENTERED INTO this 12th day of Jume 1950.

BETWEEN The Singer Mamfacturing Company, à politie and
,Ç corporate body having a place of business in the

Manicipality of St. Antoine des Laurentides, P.Q.
its successors or assigmsabereinafter designated
as the COMPANY,

PARTY OF THE FIRST PART

AN UPHOLSTERERS! INTERNATIONAL UNION OF NORTH AMERICA,

A.T.Ls hereinafter designated as the Union, acting

through its Agent, Local Union No, 388, for itself

and in behalf of the employees now employed and
hereinafter employed by the Company, and collectively

designated herein as the EMPLOYEES,

PARTY OF THE SECOND PART

Le RECOGNITION

On the twenty-second day of November 1949, the Labour Relations Board

of the Province of Quebec certified the Union as the Collective Representative

of all the employees in the Company's establishment at St, Antoine des Laurentides,

P.Q. exclusive of Office Employees, Inspectors and Foremen,

2 DISCRIMINATION

The Company will not interfere with the right ef any employee to becomes

a member of the Union, There shall be no discrimination, interference, restraint

or coercion by the Company or any of its agents against any employee because of

membership in a union,

The Union agrees that no intimidation or coercion shall be practised

among the Company's employees in recruiting membership of the Union or for other

purposes and that there shall be no solliciting of membership, distribution of pre-

paganda or tsanssstisn of any business of the Union on the Company's property or

on Company's time save such as is authorised by this Agreements

The foregoing shall met be held to restrict or interfere with the right

of individual employees to converse freely with each other upon any matters of

interest to them during rest periods, lunch hour and like interludes,

3e SHECK-QIY.

During the term of this Agreement, the Company agrees to deduet and remit

the Union dues of One Dollar and Fifty cents ($1.50) per month from the earnings

of each employee who so authorises it in writing upon a form to be supplied by the

Company, Such authorisation for payroll deduction shall be voluntary on the part

of the employee and shall be for the life of the Agreement, Sush deduction shall be

made from the last pay of each monthe
)

he SENICGRIIX

The Company shall maintain as an office records, a list shewing the name |

of each employes, his job and the date he began to work for the Company, The sald §

list will be accessible to the Secretary of the Union during usual business hours

on reasonable notices

SAssp i
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In the ease of lay-off and rebiring after lay-off, seniority applied among
employees perf the same alass ef work shall the
however that there is reserved to
er Mire on the basie ofs

(a) ability and fitness te perferm the verk in question,

(b) Value to the Company because of special training or qualifications,

(e) Fantly status.

Length of serviee shall be determined
censeoutive, an employee shall have worked for
entitled to oonsiderution because of length of service until he = have continued
ia the Company's emplay for six consecutive months anl shall sease to be entitled to
consideration for length of service ife

(1) Ne quite voluntarilys

(2) Ne îs dimissed for cause;

(3) Me 1e adeent fer five days vithout permissiens

(4) Ne does not return to work within five days after call by personal
notification sent to him either by messenger or hy netice sent to
kin at his last Inown address by registered mail)

(5) A period of six months clapses after his name has been removed from
the payroll (except where the cause of removal is sickness of the
employes or temporary lsy=off for a period of six months or longer).

In ascordanse vith the provisions of Chapter 31 of the Statutes of Canada
6-7 Geo VI, service in the armed forces of his Majesty shall not affect the seniority

Se

MEDICAL

EXAMINATION

Due to the nature of all the operations of the Company, the long established
practice of compulsory annual medical examination of all the employees of the Company
at the request ani expense of the Company will be contimued as in the past,

6.

LEAVE

QF

ARSINCE

Eplayees elected or appointed as delegates of the Union, not
three (J) in number at any one time, shall be given reasonable leave of absence without
pay to enable then to perform the duties of such office, provided that their request
for such leave of absence transmitted to the Management of the Company at least threeis
days before the first day of the period for which the leave of absence is requested.

7e HOLIDAYS

The Company recognises the following‘holidaysse

Nev Year's labour Day
Good Friday eue Day
Dominion Day All Day
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7. HOLIDAYS

Any or
Company's employ continuously for six months or more imesdiately preceding
such holiday, and has not been absent from hi thout pernmi
any ane of the five full working days immediately preceding such holiday
or upon any one of the vorking days in the calendar week in which such
holiday occurs, shall receive pay for such holiday as heretofore, and not

se.

8. VACATION

(A) An annual vacation with pay to be given all employees in ssoerdanse
vith ordinance of the Minimum Wage Commission of the Provimee of Quebec,

(b) An additonal week's vacation with pay will be given to all employees [=
vho, on April 30 in the year for wviich the vacation is scheduled, having completed five
Years service vith the Company the last one year of which service must be oonsecutive,

(6) On termination of an employee's service vith the Company, he shall
receive separation pay in accordance with the ordinance of the Minimum Wage Comaisaion
of the Provinoe of Quebec, However, if an employes is eligible for the additional week's
vacation and he 1s laid off for lack of work or is forosd to resign besausendf illness,
he vill be given separation pay in accordance with the provisions of the above mentioned
erdinahces, exoept 1t shall be calculated at 4£ instesd of 2%.

(4) Annual vacation and computed vages do not include any overtime pere
formed during the period on which vacation is based,

Se AN

(8) It 1s agreed that a soals of vage rates vill ferm part of This
and vill be refirred to as Appontix "A",

(b) All work performed in excess of ten (10) hours per day Mnday to Friday
and five (5) hours on Saturdays (excoept vhere an exployes has been absent vithin the vesk :
vithout permission) or on Sundays be paid at time and one half, except as noted in
paragraph (e) below,

(e) Pover<House opera employees will be paid time and enclMAIS enly
… after fifty=five (55) hours in any ome schedule work week regardless of Saturday or
Syaday work,

20. QRIXVANCES

Grievances may be presented to the Company be any employee through
a Grievance Comdttes composed of not more than three representatives elected by the
menders of the Union, Grievances mey also be presented to the Company by any individual
employee or by the business agent of the employees, {

+

Any grievances shall first be presented to the Foreman of the employee
or emplayees comserned, Falling satisfactory adjustment by him it may then be prosented
to the Manager. Each succesiive step to be invoked only in case of failure of the prece-
ding step to secure natisfuctory aljustment. All such grievances shall be handled with

s. On request, any grievances or the disposition thereof shall be
redused to writing,
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11, GRIEVANCES

COMMITTEE

The Company will afferd reasonable opportunity to any member of the Grievance

Committees to conduct any business authorised by this Agreement and, if ‘Sor such member

to absent himself temporarily from his work, he will be granted permission to do so upon

application to his foreman to whom he shall report upon his return to duty.

12, ARBIIBALLON

Any dispute involving the interpretation of any articles in this Agreement,

vhieh may arise during the life of this Agreement and which the Union and the Company

shall fail to adjust satisfactorily in accordance with the provisions of the preceding

section dealing with grievances, shall be promptly submitted to arbitration, The Board

of Arbitration shall be appointed and the conduct of the said arbitration shall be governed

in accordance with the provisions of the Quebec Trade Biputes Act, Revised Statutes of

Quebec, 1941. Ghap. 167. The decision of the Arbitration Board shall be made with reasonable ¢

ss and shall be final and binding upén the parties and shall be vithin the scope

of this Agreement,

13, LIFEOFTHEAGREEMENT
A

The present Agreement shall be effective as of June 12th 1950 of June 12 1952

and shall be thereafter sutomatissily reneved from year to year, unless one of the contrae- §

parties advises the other party, in writing, not more than sixty (60) days and not less E
ting
than thirty (30) days before the expiration date of this Agreement or any renewal thereof,

of its intentien to terminate or to amend this Agreement,

The terms of this Agreement shall remain in full force and effect during

the negotiations of its rensvale

MADE AND ENTERED INTO THE VILLAGE OF ST. ANTOINE DES LAURENTIDES this 12th

day of June 1950¢

THE SINGER MANUFACTURING COMPANY

Witness:

(8gd) L.Bs Hird (Sgde) PoBe Bourget

UPHOLSTERERS' INTERNATIONAL UNION
OF Nehe= A.FoLe |

through its Agont-Local Unidm, Ne, 368 J

(Sgd) Demat Theriadlidy Besiness Agent

 
(8gd) ReCs Corbeil

(8gd) Remi Duquette

U.l.U, Canadian Direeter of

Organisatien

Copie conforme
Je Benoit

pers
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AGRELUESZ
AGKYEMENT entered into this twelfth day of Jamuary 1950, between

THE SINGER MANUFACTURI:O COMPANY, having a place of business in the Town ef St-Johns ,
Juebes, (Hereinafter ealled the Company) Party of the First Part, and the UNITED
STEELWORKERS OF AMERICA, Lecal 3764, (hereinafter eallsd the Union) Party of the
Second Part,

ARTICLELex HECOONTIION

a) Om Septembor 7, 1946, the Quebes Labowr Relations Board issued a
certificate of recognition in favour of the Unit.d Steelworkers ef Ameriea, Local 764to represent all the ennleye s, day workers and piece vorkers, excppting foreman and oone
fidential employees in the ompley of the Singer Manufacturing Corpany, St Johns P.Q. andit is agrecd by both parties that the torms of this agreement apply to the employeesevered ty this certificate,

b)  Attached to this agreement Appeniix A, 4s a list of foremen and
confidential empleyees who are exempt fiom the terms of thi agreement,

e) The Union will notify the Company in writing of the nanes of i's executiveofficers, grievance comaittes and any duly empovered representatives of the international
erganisation, or any changes thersof,

of this contrast the Canpany agrees to dedust and remit
£ Local 3764 the Union dues of 22,00 frum the eariings ef allezplayees who are members of Lecal 3764, United Steelworkers of America in good

standing on Jarmary 12, 1950, or, besoms menbers after this date, The Union will furnishthe Ce:pany with a eertifiod list of its members in good standing on that date andsubsequent lists of all axployees who become members aftsr that date.

b) Sush dedustion shall be made fron the last pay of each momth,

e) The Company agreer when remitting dues to forward te the “eeretary of LoealJ764 a list of those employees eligible for Union dus dedustion for vhon such dedust! onsvere not made during the month and & 11st of such employees vho have left the service ofthe Company during the month. The Company will also eppply the Union with a list ofall departasnt transfers for the nontk,

d) Any smployee who signifies after Vecexber 15, 1950, and Vefore January 1,in writing to the Company and the Union, that he is vithdraving from union membership,not have his dues dedusted by the Company for amy renewal of this eontraet,

fe |

a) During the eontimuance of this agreememt, the Company agrens that there
laskoutfd she union auress that there vill be no slow :ewn, strike, or ether

the "Settlement of Disputes” hes been exhausted,

The Un 8 t0 instrust all Jatclmen ani Pever House operating employees,who are members of the Uni te carry on such iuties that are necessary for the safetyand ef the factery property regardie's of any Union activity.

¢) There shall be no diserizimation, interference or restrietions, exeroisedby the Conpany or its agents against any erployes because ofmonbership, in a Union, endthe Urion agree that no intimidation, cr soersion will be exareised to induce any efthe 's employees to become a member of the Union and will net solicit membership
time or distribute propaganda or transact any business of the Union onCempany property or on Company time save such as is authorised hy this agreement.

d) The Union shal! have the right to post on notice boards such noticesthat are approved by the Works Manager or his reprecentative,

E

lV2204-



 

a) The Conpany will recognise Departmental Stewards as representatives of
enplayeus in each of the plant sestions as outlined im Appendix "B", of this agreeneat

the names of the Jtevards and the Seetions they represent will be given to the

Coppary in writing by the Union. The umion vill notify the Company in writing of any

changes in personnel of the Departmental Stewaris, sush Stewards must have had minimm

of one (1) ysur's servige with the Coppany, except in spesigl cases by mutual consent.
If adiitional departments are organised, additional tal Stevards shall be

appointed by mutual agreement,

EE

b) The Company will recognise a (Grievance Cammittee composed of not mere

than three representatives elected ty members of the Union, who may be supplemented by

the Departmental Steverd involved in the disyute and/or the aggrieved employoe whem

necessary . }

e) The felloving preceiure shall govern the settlement of disputess~

Eirats The agrtieved employee ani, 1f necessary, the Departnental Steward shall
discuss the complaint with the foreman of the department, involved. Hovever, in the
absence of the r:gular Departnental Steuard conce:ned, he can be replaced, during his

terporary absence, by a member of the Grisvance Committee.

Falling settlement the complaint shall be presented to the feremen by

ane member of the Griovance Committes and the ucpertment Steward and on the request
of either party, shall be reduced to writing. All written grievances shall beesigned

by the a grieved amplo or group of employecs ¢oncerned orSteward if it is a general

department grisvance, ihe foreman will ronder his decision within two (2) working

®

Thirds ailing settlement the eomplaint shall then be presented to the Department
Manager by one member of the Grievance Comuittes and the Departmental Steward Concerned,

The desision of the Department Mansger will be rendered within three (3) working days.

failing settlement with the Department Manager, the grievance may be pre=-
sented to the Jorks Manage: and/or his representative by the Grievance Cemmittee who
shall have the right to be repreented bay duly empowered international representatives,

The deeision will be rendersd-dy the vorks Manager within five (5) working days after
his receipt of grievance, axcept that the time for the ./orks Manager's degision shall be

extended by the number of days in any period of absene.: irom the plant folleving

receipt of the Union's appeal,

d) All desisions arrived at between the Company and the Union shall be final
and binding upon the Company und the employee or growp ef emplayees.

e) Orievances within the meaning of the grievance procedure shall eonsist
only of disp:tes concerning the interpretation and application of the elauser of this

agreement, working conditions alleged abuses of diseretion by forsmen or supervisors in

treatment of employees, and dismissals, except vhere the employee has less than tires
onthe service with the Company, but im these cases the Union will be given, upon re
quest, the reasons for discharge.

f) The Sompapy will afford reasonsble opportunity to any Dora rtment Stevard
r of the Grievance Conmittes to conduct any business authorised by this agres-

if fer such purposes it is necessary for such a member to absent himself tempe-

from his work, perm ssion to do so will not be unrsasonably denied, upon applie

to his foreman. Such an employee shall report to his foreman wpon his returna
5 no agresnent is reached aftr following grievance procedure, either

have the right to apply fer & Board of Arbitration under the previsions

Tuade Disputes Act, R.3.3. 1941, chaptor 167, and its guendnents.

h) The Company shall pay Departmental Stewards and members of the Grievance
Cemmittoe for the time authorised during their regular working hours for the settlement

of grievance, at their average earnins for tie previous week.

g)
shal
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ARTIC
LE

$=

DISMISCALS

a) On dismissal, an employes shall imesiistely be set to the Time Xffies

where, if he desires, he may remain umtil he has had the oppertunity of presenting

Bis case $0 his steward or mmmber of the Oriovence Committee after whieh he shall

leave the Company premises, A written grievance protestingthe dissharge may be

pre ented by the Union which shall follow the regular procedure outlinei for the

settlement of grisvances, except that the Persormel Manager shall be present at all

steps, The employee has the right, as part of the grievance on the discharge, to

elaim his back pay fron the late he was dismisced, 1f he ls reinstated.

b) Any grisvance e ncerning a dismissal must be presented within ten

(10) working days from the date of dismissal,

ARTICLE

=

ENIORIZX

a The seniority of all enpleyees in the empley of the Company as ef

Ogtober, l, 1948, shall be determined &the local whether or not conseeutive

an euzpleyes shall have worked for the Co:pany.

The seniority of all fermer emplayees not in the empley of the

Company as of that date shall be cangelled, and the seniority of all empleyees

entering the employ of the Campany after Ostober 1, 1948, shall be computed from

the date hired subject to the conditions of paragraph (b) Clause 5.

b) Seniority rules shall apply to all employees covered ly this Agresm nt,

vith the exseption ofse

I. Apprentices shall have seniority standin; only, saongst themselves

provided that upon leaving their a;prenticeship, they will be

credited with their length of service with the Company during

their appr‘aticeship °

2, Employe.s who, as former members of the Armed Ferces, may be

entitled to special considerstion as to veniority and

reinstatement according to the provisions of tho Reinstatenent

in Civil Employment Aet ef1942 as a ended,

3, Kaplo ees disabled in the Company service w insapasitated dy

reason of age or infirmity who, at the discretion of the Coipaiy

may be exenptol frou the seniority provisions ani be given the

preference of such vork 8 they are capable of performing.

he Employees who have valus to the Company because of spesial

training or special qualifications.

In the event of the Unien disputing the special training

or special qualifications of the enpleyees concerned,

the matter shall be subjeet to the griovance procedure

as setforth in article 4

5, Employeos wit: lers than three Consecutive months'searviee

with the Coppany’s hovever, after having eonnleted the

three months’ probationery period, seniority rights shall

be caleulated as of the first day of «.ployment,

6. Members of the Union Exesutive, Grievance Committee and

Stewards, whe, during their term of office shall Le the

last enpleyees to te laid off.

6) The Company shall furnish the Union vith a copy of the Company Seniority

List whieh shall inelude the job classification of each e-ployee, All vettééons ef

this list vill be made by the Union on exanination of the Company list.



 
  

Page 4

ARLIGIEJar

LOSS

QFSEUIRITX

a) An empleyee shall lese his senierity in the felleving ceseste

le If he éous on strike vitheut first exhausting the procedure fer
settlement of disputes",

  

& If he is diseharged for cause, subject to his right to appeal
the discharge in aseoriance with paragraph a) Article 5,

3. If he leaves voluntarily,

4. If he is absent from work for five (3) conseeutive working days
vithout permission, unless he ean give reason satisfactory for failure to report
to work,

3 If he fails tomturn to work within sevan (7) eunsecutivé days after
eall by personal notification sentto him Ly messenger or by notice œutut to hin at
his last imown aidress by registered mail, unless he can give a reason satisfastoryfor failure to report within the time preseribed,

6. If he is laid. of from lagk o: work and a period of one (1) year
alapsos after his name has been removed from the payroll except that this period beextended for additional ome (1) year periods if within two (2) ronths tmcdiately
preceding each anniversary of tho layoff date, he requests the Con any in writing,vith copy of the request to the Union for their seniority records, to extent his
seniority standing for the following year, Howevar, in no event shall the extended .period exceed the employee's length of service with the Company, =

 

a) In the case of employees wit: less than five yoars' service, theerder of layoff will be determined on a straight departaentel basis, the Junior&:pleyce being first to be laid off,

Plant vide senicrity will apply te erployees with five ar more years'service, and such employees will have the right to replace the juhior employees
vithin their own or lover labor grade, providing the senior employee is able tesatisfagtorily perform the work a: signed; thejunior enpleyee so replaced willbe laid off. In no tance vill an employee be given a prometin to replace a manir a higher labo¥

Who

has less seniority, Junise employees laid off uhderthese eircunstances will be eligible for rehire in agoordanse vith his seniority
rating.

  

dhunqvar an employes ascepts a job in enothr department to avoidlapoof due to lask of work all seniority righte y hisformer department shallbe forfeited, However consideration will be given to Setura such an employee tehis former job if 1t becomes open, His full seniority rights in his nev occupationvill be acknowledged as soon as it is established th:t he is qualified to satis-factorily perform the vork, |

Any exception to this procedure shall be subjeet to mutual agreement
of both parties, ;

     

b) A teuporary layoff due tealack of materials will not constitute alayoff in the meaning of clause (2) ef the present artiele unless sush temporarylayoff exseed fifteen (15) conseeutive working days.

  

e) The order or rehire after layoff due to lack of work shall be deteremained on the basis of seniority amongst snployecs qualified to perform the werkavailable in a satisfactory namer
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ARTIELE

San.

TRALSELES

a) hen an employes is transferred frem one Department te another

(either for the convenience of the Company or at the enployee‘s request ) he shall

maintain his standing in his former department for a pariod of siz months, after

vhish time his seniority rights in his former department shall lapse and he shall

at the and of the six months! periodbe eredited with his full seniority standing

with the Company in his new Deyartæente | |

b) An employee called on to perform higher rated operations than his

own vill be paid sesording to the rate established for the operation.

e) An employes transferred for the eonvenience of the Co pany on a

tenporary basis to a lever paid job that he does not oriinarily perform shall be

paid his regular rete.

d) Employees transferred tut of their Cerartnent due te lask ef werk to

any open job, shall be given vork in the same labvur grede as thelr previous Jeb

{f such an opening is available, provided thay have the heceszary qualifications

and ability to satisfactorily perform the work. If such a job fr not available,

they vill be offered the highest ranking jeb below his previous labor grade that

may be open at the time,

a) Notise #111 be posted om all open day work jobs in Labour Grades

A-B-C and D, y anployes who believes he is competent te perform the work

requirad by make application through his department foreman. 1f,

from among the applicants, there are severe] that have the necessary ability and

qualifications seniority vill be the determining factor.

b) Fer promotions to open Jobs in other labour grades, special consis

deration vill be given to employeas already working in the department vhere the

opening cesurs, but sush promotions shall not nesessarily be made if they umreaso-

nably interfere with produetion requirements,

 

a) All werk performed in excess ef nine hours per day er 43 hours in any

ano week, or on Saturiays(except where an ecployee has heen absent during the ve k

without permission) or om Sundays, will be paid at time and one half, exsept as

noted in paragraph (b; Article IL.

b) Watelmen and Power House Operating employess will be paid time and one

half only after ferty-five hours in any one séhetuled vorikeweek regardless of Saturday

or Sunday work.

6) tmployees with the exception of Watelmen, Power House Opsraters ad

First Aid Assistant vill be paid a premium of ten (10) cants per hour for eash

hour vorkes-after 6 px. except for those hours where the individual is being

paid evertims premium.

d) Time worked b, enplo/eos ealled ih on emergency jobs outside of his

er her regular shift or scheiule shall be classified and paid for as overtime.

dhatever the time worked, such e-ployoe shall receive at least the equivalent ef

four (4) hours pay at straight time rates. This clause shall not apply te vatelhmen

ealiei {in frou 12 nom to l. pele 88 this hour shall be considered as part of their

reg’ lar wrk-veek and shall be paid fer at straight time,

e) An expleyee whe, at the direstion of the Company, reports for work

at the start of his or her reular work day or at such time as may be designated

by the Company, if~¥furnished four (4) hours of work, shall be given (4) hours ef

pay in lieu thereof. This shall not apply, however, in tho event thkht the work

which he or she is called on to perform is prevantad or interrupted by machinery

failure, fire, strike or other emgbgendy causes beyond the aontrol of the Company

er besause of the failure or refusal of other employeos to report or perform their

erke

f) When an employes is injured at work, and such injury results im the

payment to the employee of a compensation by the Compensation Comission,

à nernal das pay for the day injury ocours will be paid by the Coupany, unless the

Conpensation Commission has already ineluiod pay for the day in computing final

Bettlenent ef elain,
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g) Overtime hours will be vorked omly when necessary and shall be

distributed as evenly as possible anong the enployees in the departments or departs

nent affected capable of doing the work required,

h) No foreman shall perform produstion work exeept on testing machines

or vhere it is a customary past of their supervisory duties or in emergencies,

They will not replace regular employees unless such employees are not available,

yr

-» : hd

If changes in shifts or schedule -f hours vorked, exoluding the number

of hours to be worked, are made hy the Company, and ths Union objeets to such changes,

they shall be taken up by the parties under the grisvance proosdure.

x 2

a) The Company recognises the following holidays;

Nev Year's Dey
Good Friday
SteJohn the Baptist Le
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day

») Whenevor any such day falls on Sunday and the following Mondey is

observed in the Province of webes as a holiday, then, fer the purpose of this

such Mon .ay will be reeognised or treated as a holiday within the
meaning of this agreement.

6) . Any employee, whether pines or day worker, who has been in the

Company's enpley eontimuously for six months or more immediately preceding swsh

beliday and has not been absent from work on the holiday(if work is scheduled on

that day) the working day immediately preceding the holiday, or on the working

dey immediately following the holiday, shall receive pay for sush holiday, except

en the day following Now Year's Day, vhere there shall be no penalty for absence

for tbess saploye:s who notify their Department Manager of the!”intention to be

absent from work on that day,

d) Pay for sush holidays shall bs ealeulated by multiplying the number

of hours in the working day, exclusive of overtime hours, existing at the time of

the holiday by the employees average straight time earnings for the four preseding

computed payrolls ,

e) Anÿ exception to this rule, whersby an employee is given special
permission to be absent day before oF day after the holiday, a permit signed ty

the foreman and approved by the Works Menagor or his representative must be predused

to ensure payment of holiday pey.

f) Enployees otherwist entitled to holiday pay who are absent frem work
an account ef illness shall receive such holiiay pay by presenting proof of illness,
However, this pay shall not be made to any employse who hag been abeent contimuously

due te iliness for more than twenty-Six (26) weeks prior to the holidays,

 

g) All werk performed om the holidays deseribed inthis artiele will be
paid at time and one half with the exseptiou of “atehmen and Powerhouse Operating

employees vhe, when they are scheduled te work on these days will receive straight

tine. This pay will be in addition to the regular holiday puy provided for in that

artisle. In selecting employess to work on a holiday the Coupany will give conside~

ration to those of equal ability who are willing to work. 1, the event that no suitable

exployeed vants to work, the Conpany may .irect such an onp to work and should

this employee fail to do so without just cause, he or she will be deprived of the

holiday paYye
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Page 7

12eHOLIDA1S(Contà)

h) On the felloving religions day’ namely;

Epiphany
Ascension
All Saints

Imnanoulate Conception

The Co pany will pernit any empleyse, desiring to do se, te report fer
work, at 8.am, However, the time lest vill be at the employee's owm expense,

lée

a) An anrmal vacation with pay te be given all employees‘accordance
with erdinances of the Minimun Wage Commission of the Province of Quebec,

b) A soeond week's vacation with pay will be given to all empleyees”
who prior to the date fixei by the Company for th» vabation, have completed five
or mere years service with the Cempany, the last year of vhieh is eontinuous,

A third week's vacation vith pay (effective in 1950) will be given
to all employees who prior to the date fixai by the Company for the vacation, have
eampleted twenty or more ysars service with the Company, the list year of whieh
1: eontinumus,

e) Vacation pay for empleyees eligibls for the second and third week's
vacation shall be computed at 4% and 6% respestively of the wages earned during
the period extendihg May 1 to AprilJO next.

d) Om termination of an employee's serviee with the Company, he sh 11
receive separation pay in accordance with the ordinance of the Minimum Wage
Commission of the Province of Jusbec. However, if employee is eligible fer
second or thir’veek's vacation, and he is laid off for lack of Work er is
forced to resign because of illness, he will he given separation pay in
accorlange with the provisions of the above mentioned ordinances, exeept it
shall be salculated at 4% and 63 respectively instead of 2%,

e) The vacation period shall he granted during the period from May
to Septenber, inclusive, at such time or times as shall be fixed and determined
ty the Comany. Such moation days shall be exclusive of the Sundays endHeliiays
hereinbefore specifieds

f) Should the vacations be granted to all expleycez at the same tine,
that is, should the Company close the plant for the vacation period, the date
of the vacation will be decided and noticed at least one month prior t the
said vacation if possiblo. Subject to the requirements of produstion preference
shall be given to senior Sploysesin assigning vacations outaile of the regular
vacation peried,
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2. VOUE

MIN, MAX, MIN.

A 1.24 L32 1.0%
3 1,15 2.24 96
G 1,06 1.15 «87
D 7 1,06 78
x «88 97 69
y +80 «88 81

e) SCALEBATLOUTES

(a) HIRINGBalls

 

MAX.

1.4
1.05
96
87
78
«69

  
   

   
I. The following is the seheduls of rate ranges to remain in

the duration of this agreument. The rete ranges eerrespond to labour grades whieh
are determined by the fob evaluttion workei out anl approved ly the Company amd
the Union. Changes may be made ih the classification of anpleyess to insure their
being sletted in their proper jebs, Jebo will be change! fron their existing labour
grades only if an error exists in ap;ca‘ring, the cortent of the jeb, aecerding te
the Job Rating lan presently in effect. In the event of the eration of a new job
er oi the shaulng of tie content of an existing job, à neu classification em shall be

éraum up to the satisfuotion of both parties, «and vill become effsetive ani be paid
froa late clussificatian is established,

the following soale of rates will andy to emplay
under 18 ybars of age, unless they are perforxing elassified jobs in whieh
eastthese euployees will receive the rate stablished for ths laber
grade of that job;

° A

15 15% years
158 16 "
16 164 *

AY2

| 1% Ou"

ist 6 nontts
2d
3ed
44h
Sth

R
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6 92 73 - -

D 86 69 068 55
BE 80 64, 62 - D
F 75 | 060 % 45

An hourly increase of 20 cents for men and 16 cents for vemen vill
be added to the employee's incentive earnings,

(db) Piece workers will be guaranteed the base rate of the Labor Grade
of their jobs, They shall receive aidisional compensation in iirect propertion te
the anount of work produend. The incentive shall be set that a normal operator
exercising normal incentive unier normal working conditions will earn, while working
en incentive, 5% above the base rate on ali jobs.

(€) All leernsrys, mals or femals, will be guaranteed the Basie Rate
ef the Labor Grade in which their work is classified, aft.» three months' empleynent.

(d) Upon request the Union shall have tha richt to review, on the
Company's premises records of all plecework timing.Application of the Piecework
method of payment whieh, for the average employve, does not result in earnings
equal to the incentive expectancy of his labor grade shal at the request of the
Union, be restulied by the Coppany.

(e) hates established following the signing ef this agresment whieh
are eorrected because of errors in making time studies shall he retroactive te
date the grievance was submitted, Any other rates which are adjusted will be pat
from date nev rate is established,

If a plecevork rate has been correstly established and the content
ef the job has not bean changed, the rete will net be altered for the sele reasom
that, through his ability, the plesewori’’can earn more than his incentive rate.

(f) When, through mo fault or his oun, an operator is prevented from
doinghis regular job ard is required to remain at his place ef work without being
given other work, he vill , if this down time is in excess of thirty (30) mimutes
for amy one delay, be paidfor sush lost tine at the base rate of the laber prede.

(g) The Comuany will pay pilecework erplovees a rate based on the
individual's average straight time earnings of the previous week rether than the
guarentesd base rete in the follewing easess-

Is For time spent at the request of the Company in the
instrietion of another employee,

Ze For eaergenay work of a tempor:ry nature perfesmed at
the request of theCompany,

3e On experimental or development work vhere a methed has
been changed and tecls are being tried or adjusted,

4 Where the work an employes normally perferms remains
but the employee is transferred 6a a temporary basis,
for the eonvenienee of the Company, to a lover paid
Job that he dees net ordinarily performe

5¢ Whare it is impractical to use the established
plecewnrk rate,

(h) Records of pisoewerk earnings of eash employes will be made
available to hin upon requess in order to allev him to ehesk same fer possible
arrers,
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a) clouted or as delegates of the Union, met
enseeding five (5) in mmbor et any shall be ghtdn-weasonable leave of
absenes vit out pay fer the purpose of attending Union Conventions or for ether
Union business, provided that their raquest for sush leave of absence is
transaitted to the Menagewent of the Company at least three (3) days before tie
first day of the period fer which the leave of absence is requested. If the
absence is to be for one day or less, permission vill not be unreasonably
deniei on application to their feremam, 4! the request Le mais prior to their
leaving the plant,

db) Any ome emplayee eleeted as a full time Union offieial shall, during
his tam of office but hot long»r than one year, be given leave of absence without
pay and vithout less ef his seniority rights, Sush employee shill be reinstated into
his former cocupatton if in operation or, failing this, another oocupation in the

- | nt

preset agreenent shall take effect from the lst January 1950, and
31s¥ Desember, 1950, to continue thereafts from year te

said agreensnt gives a written notice to thees to the
ofnotmore than sixty (00) days and nat Jeon than

thirty (30) days pie the expiration of the date of the expiry of the said

DATED AT ST JENS P.Q. this 12 th January, 1950.

IN TESTIMONY WHEREQF we have affixed our signatures and seals in god faith,

THE SINGER MASUFACTURING COMPANY

Ce)ine
UNITED STEELWORKERS OF AMERICA LOCAL 9764

(sgl) René Martin

(sgt) Fred Owy

(sgl) Roger Denis

(sged)OURRRREN R.J. Lamoureux
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Supurvisers

Prenovean, R.J,
Neitherfut.V,
Dextrase,T.D,

Trahan, EK,

Longpré,0.

Mathurin.A,

Charmpagne.D.

Ripley.F.
Wells,Co
Boome, 1. (Mrs)

Denault.G.

Hébartids.

laforeetkK,

ortin.d.
“ayrond.d.N.

reekleshy.A. ae)
Jubinvillei. (Miss
Moreau.B, (Miss)

reree]
Marin,0. (Mes

APPENDIE YA"

List of Supervisery end Confidentiel Eurlayces exeludad fron
Union nonbership
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Clerieal

Gosselin.be
Bouchard.4, (Miss)
Laplante,

ances:(oe)
Lachanoe,A. (Rise

lachanoe.J
Fartin.C. (Miss)
Morritr.A.

Gardiner.G.

Richard.Z.

Hébert.de
Beauprd,G,

CoupaleR.
Peusniers R,
Hébert. N

Bédard. Be
Desrochers, R

Tarsé Le
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APPENDIX "B®

Plant Sections represented by Shop Stevards

Department Ne. of Stewards

Paquitie. Ay
Ouellet. Le

Dickinsen 346;
Ouellet. Le
FindlaterdeFT

|

Vinet.Ce
Melaney.Te

16-16 Beuseh,0.De

17-18 Beuweh,G.De

BeusoheGeDe19-20-21
22=23=31=41=47

Wilson.Re
LyoheAs| H

29-30 Chrétion,d,

Gélinemm.N.Mareous,A,33034
Lavoie.de35
Phaneuf.P.Gervais.B.
Mooreado Le"i

Cloutier.LP,
52=53-62 DeschampsD

HamiltonJX.
FortineR.
Leyer-H, Gauthier,
BashandJK.
Sanvays.F.ds
Matte.R
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AGREEMENT entared into this July 27, 1948, between the SINGER
MANUFACTURING COMPANY, having a place of business in the town of St Jehns,
Quebec, (hereinafter called the Company), Party of the First Part, and
the UNITED STEELWORKERS OF AMERICA, Local 3764, (hereinafter called the
Union), Party of the Secend Part,

RECOUNITION.

a) On September 7, 1946, the Quebes Labour Relations Beard Issued
a eertificate of recognition in favour of the United Steelworkers of Ame~
rica, Local 3764, to represent all the employees, day workers and piece
workers, excepting foremsn and confidential empl.yees in the employ of the
Singer Manufacturing Company, St. Johns, P.Q., and it is agreed hy both par-
ties that the terms of this agreement apply to the employees coverod Ly this
certificate.

b) Attached to this agreement, Appendix A, is a list of foremen
and confidential employees who are exempt from the terms of this agreement.

6) The Union will notify the Company in writing of the names of
its exscutive officers, grievance committee and any duly empowered represen-
tatives of the international organization or any changes thereof,

a) For the duration of this oontract, the Company grees to deduct
and rerii monthly to the Secretary of Local 3764 the Union dues of two dollars
$2,00) from the earnings of all employees who are members of Local 3764, United
Steelworkers of America, in good standing on July 2, 1948 or become members
after this date. The Union will furnish the Company with a certified list of its
members in good standing on that date and subsequent lists of all employees whe
become members after that date.

b) Such deduction shall be mde from the last pay of eash month,

¢) The Company agrees when remitting dues to forward to the 3eeretary
of Loacl 3764 a list of those employees eligible for Union dues deduction for whom
such deductions were not made during the month and a liat of such ~mployees vho ha-
ve left the service of the Company during the month, The Company will also supply §
the Union with a list of all departmental transfers for the month, <

d) It is understoed that the Company will have the right to post the
following notice in all departmentsfiftesn (15) days prier to the expiration of
this contract.

“In accordance with the agreement entered into with the
United Steelworkers of America, Local 3764, the Company
has deducted the monthly Union dues of $2,00 from all
employees who were certified as members of the Union in
good standing on July 26, 1948, or who become members
after that date. Any employee who signifies after June
15) 1949 and before June 30, 1949 in writing to the
Company and the Union that they are withdrawing from
Union membership will net have their dues deducted by
the Company for any senewal of this oontract®.-
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a) Daring the comtimurnes of this Agreement, the Company agrees that
there shall be no leck=out and the Union agrees that theres will be no slow=
down, strike or other stoppage of work until the precedure for the * Settle-
ment of Disputes " have been exhaudted.

b) The Union agrees to instruat all watchmen and power house opersting
employees, who are menbers of the Union, to carry on :u6h duties that are
necessary for the safety and maintenanee of the factory property regardless ef
any Union activity.

a) There shall be no diserimination, interferenee or restrictions
exsrcised by the Company or its agents asainst any employee because of member-
ship in a Union and the Union agrees that no intimidation or coereion will be
exercised to induce any of Company's employees to begome a member of the Union
and will not solicit membership on Company time or distribute  propaganda.or
transact any business of the Union on company pwoperty or on Company time save
such as is authorised by this Agreement.

d) The foregoing shall not be held to restriet or interfere with the
right of individual employees to converse freely vith aseh other npon matters of
interest to them during theirf ree tine.

e) The Union shall have the right to post on notice boards sueh notices
that are approved by the Works Manager or his representative,

a) The Caogpany vill recognise Departacniel Stewards as representatives
èf the employees in each ef the plant sections as outlined in Aupendix B of this
agreement and the names of the Stewards and the Sections they represent vill be
given to the Company in writing by the Union, The Union will notify the Company in
writing of any changes in personnel of the Departmental Stewards, such Sjewards
mist have had minimm of one(l) year's service with the Company except in special
cases by mutual consent, If additional departments are organised, additional Depart-
mental Stewards shall be appointed by mutual agreement,

b) The Company will recognize a Grievance Committee eomposed of not more
than three representatives elected by members of the Union who may be supplemented
by the Departmental Stewards involved in the dispute and/ gr the aggrieved employee
when necessary.

6) The following presedure shall govern the settlement of disputess

LIESTs The Departazental Steward and aggrieved employee if necessary
shall .iscuss the complaint with the foreman ef the department

involded,

<ECONDS Failing settlement, the complaint shall be presented to the fore-
man by one member ef the Grievance Committee and the Departme:t ‘
Steward and on the request of either party, shall be reduced to
writing. All written grievances shall be signed by the aggrieved
employee or group of employees concerned or Steward if it is a
general department grievance. The foreman will render his decision
within two (2) wprking days.

THIRDS Failing settlement, the complaint shall then be presented to the
Department Manager by one member of the Grievance Comnittee and
the Departmental Steward conserned. The decision of the Depart
ment Manager will be rendered within three (3) werking days.
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JOURTHs Failing settlement with the Department Manager, the grievance may
be presented to the Works Manager and/or his representative by the
Grievance Committee whe shall have the right to be rejwesented by
duly ezpovered international representatives. The decision will
be rendered by the Works Msnager within five (5) working days after
his receipt of grievance, except that the time for the Works
Manager's decision shall be extended by the number of days in any
period of absence from the plant following receipt of the Union's
appeal 2

d) All decisions arrived at between the Company and the Union shall be |
final and binding upon the Company and the employee or group of employees eoncer-
ned,

eo) Employees with less than thretmonth's service shall be considered
as probationary empleo; ees. They shall be entitled to representation by the Union 5,
except for dismissal, in vhieh cane the Union vill be given, upon request, the
reasons for discharre,

f) The Company will afford reazsonable opportumity to any Department Ste-
ward or member of the Grievanse Committoe to eonduot any business authorised by
this agreement and if for such purposes, it is necessary for such a member to absent
himself temporarily from his work, permission to do so will not be unreasonably
denied, upon application to his foreman. Sueh an employee shall report to his foreman
upen his return to duty,

8) If no agreement is reached after following grievance procedures either
party shall have the right to apply for a Board of Arbitration under the provisions
of Quebee Trade Disputes Aet, R.3.Q. 1941 Chapter 167, and its amendments.

h) The Company shell pay Deparmental Stewards and members of the Grievance
Com-ittee for the tims authorised during their regular working hours for the settle-
ment of grievance at their average earnings for the previous week,

1) Notwithstanding the grievanee procedure as outlined in this article LA
any indiridual employees may present his or her personal grievance direct to the
Company.

i; » Le

a) On dismissal, an employee shall immediately be sent to the Time
Office where, if hs desires, he may remain until he has had the
of presenting his case to his steward or member of the Grievanee Comittee af-
ter which he shall leave the Company premises. A written grievance protesting the
discharge may be presented by the Union which shall follev the regular procedure
outlined for the settlement of grievances, eccept that the Personnel Manager shall
be prisent at all steps. The employes has the right as part of the grievance on
the discharge to claim his baskway from the date he was dism assed if he is reins- on
tated. )

b) Any grievance coneerning a dismissal must be presented within ten =
(10) werking days from t'e date of dismissal he

ARTICLE6HOLIDAYS.

a) The Company recornises the following helidays:<
Bev Year's Day
Geod
St John the Baptist Day
Dominion Day | Bg
Labour Day | 5
Thanksgiving Day ;
Chriotmas Day,«

/ 7
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b) Vhensver any sush day falls en Sv nday and the follewing Menday is

observed in the Province of Quebec as a holiday, then, for the purpose of

this agreement, such Monday will be resogiised or treated as & holiday vithin

the meaning of this agreement,

a) Any employee, whether plese or day worker, who has been in the

Company's eazploy continuously for six months or more immodiately preceding

such holiday and has not been absent from work on the holiday ( 4f work is

scheduled on that day), the working day immediately preceding the holiday,

or on the working day immediately following the holiday, ahall receive pay for

sueh holiday as heretofore, except on the day following neu Year s Day vherv there

shall be no penalty for absence for those employees who notify their department

Manager of their intention to be absent from work on that day.

d) Any exception to this rules, whereby an employee is given special

permission to be absent day before or day after the holiday, a permit signed by -

the Foreman and approved by the works Manager or his r presentative mst be

produced to ensure payment of holiday pay.

e) Exployees othervise entitled to holiday pay who are absent from werk

on account of illness shall receive such holiday pay by presenting proëf of illness d”

However, this pay shall not be made to any employee who has been absent eontinuous- j

ly due to illness for more than thirteen (13) weeks prior to the holiday.

£) All vork performed on the holidays described in this article vill be

paid at time and one half with the exception of watchmen and powerhouse eperating WF

employees who, when they are scheduled to work om these days will receive straight Bh

time. This pay will be in addition to the regular holiday pay provided for in that |

article. In selecting employees to work on a holiday, the Company will give eon- [PB

sideration to those of equal ability who are willing to work, In the event that no &

suitable employee wants to work, the Company may direct such an employee to work |

and should this employee fail te do so without just cause he or she vill be depri-

ved of the heliday pay,

g) On the felleving religious days, namely!

Epiphany
Ascension
All Saints.
Immaculate Conception.

The Company will permit any employee, desiring to do se, to repert for

work at 8 A.M. However the time lost will be at the employees own expense.

a) An annual vacation with pay to be given all employees in aecordanee

with ordinances of the Minimum Wage Commission of the Province of Québes,

b) Au additional week's vacation with pay will be given to all employees

who, on April 30th in the year for which the vacation is scheduled, have completed

five years service with the Company = the last one year of vhieh service must be

consecutive,

e) Vacation pay fer the employees eligible for the additional week(s

vacation shall be computed at 4% of the wages earned during the period extending

May lst to April 30th next,

d) On termination ef an exployee's service vith the Company, be shall

receive separation pay in accordance with the ordinances of the Minimum Wage

Commission of the Province of Quebec. Howe ver, if an empleyse is eligible for

the additional week's vacation and he is lala off for lack of work er is forces

to resign because of illness, he will be given separation pay in accordance vith

the provisions of the above mentioned ordinanees, except it shall be calculated at ‘2

4% instead of 2% y
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e) The vaeation period shall be granted during the period from May toSeptember inclusive at such time or times as shall be fixed and determined bythe Company. Such vacation days shall be exclusive of the Sunday: and holidayshereinbefore specified, | €

f) Should the vacations be granted to all employees at the same time, ithat Le, should the Company close the plant for the vacation veek, the date of y àthe vaeatio will be deoided and noticed at least one month prior to the said | $Vacation if possible, R *

ARTICLE8SENIORITY,

a) The seniority of all employees in the employ of the Company untilOstober 1, 1948, shall be determined by the total time whether or not consecutive aan employee shall have worked for the Company. The seniority of all previous employees |not in the employ of the Company as of October 1, 1948 shall be cancelled. Anyemployee of five or more year's service, vho leaves the Company after October 1,1948 upon being kehired, shall receive credit for all previous service. ss per Ar-ticle 2, paragraph ©. The seniority of all employees with less than five yearsservice shall be cancelled when they leave the employ of the Company.

£0

b) Seniority rules shall apply to all esployees coversd by this agree- =ment with the exception of:
R°

  

  

  
   

 

   
    

 

    

   

    

      

  
       

    

lee Apprentices shall have seniority atanding only amongst themselvesprovided that upon becoming tradesman » they will be credited with theirlengiib of service with the Company during their apprenticeship,

r kmployees who, as former members of the Armed Fore:s, may be entitled tospecial consideration as to Seniority and reinstatement acoording to theprovisions of the Reinstatement in Civil Employment Aot of 1942, as amended,

3e= Employees disabled in the Company service or incapaci'ated by reason ofage or infirmity whe, at the discretion of the Company, may be exemptedfrom the seniority proviatons and be given the preference of sush workas they are capable of performing.

he" Employees vho have value to the Company besause of special training or spe-eial qualifications,

See Employees with less than three consecutive months! service with the Companyhowever after having completed the three months proba tionary peried, seaiorityrights shall be caloulated as of the first day of employment,

6.- Members of the Union Executive, Grievance Committee apd Stewards, whe, duringtheir term of office shall be the last employees to be laid off.

e) The Company shall furnish the Union vith a copy of the Company SeniorityList whish shall inelude the Job classification of each employee. All revisions of thislist vill be made by the Union en examination of the Company List,

ARTICLE9PROMOTIONS,

a)Notice vill be posted of all open day work jobs in Labor Grades 4,8,G and D, and any employee who believes he 1s competent to perform the work requiredby sueh job may make application through his department foreman. If from among the apeplicants there are several that have the necessary ability and qualifications seniorityvill be the determining factor.



of»

b) For promotions to epem jobs in ether labor Grades, special considers À
tion will be given to employees slread; working in the department where Lhe opening §
osours, but shel promotions shall not necessarily be made if they unreasonably
interfere with production requirements,

 

a) The order of lay-off due to lack of work and re-hiring after lay-off
shall be determined on the basis of seniority among employses performing the same
type of work,

b) A temporary lay=eff due to lack of materials vill not censtitute a
lay=off in the mesning of elause (a) ef the present article unless such temporary
lay-off exceeds fifteen (15) consecutive working days.

An employee shall less his semierity in the follovwingmmgest™

l,- If he goes on strike without first exhausting the precedurs of "Settlement ef
Disputas.®

ol
y

2,+rlf he is discharged for cause subject to his right to appeal the discharge in
agcordanee with paragraph (f) Article A,

3.~ If he leaves voluntarily,

4. If he 1g absent from work fer five (5) eonseeutive dys without permission unless §
he can give reason satisfactory to the Company for failure tc report to work,

5.= If be fails to return to work within seven (7) days after call by personal nc~
tification sont to him by messenger or by notice sent to him at his last Jmown ad-
dress by .eistered muil unless he ean give a reason satisfactory to the Company
for failpre to report within the time prescribed,

6.- If a period of one (1) year elapses after his naus has been remsved from the
payroll except that this period be extended for additional one (1) year periods if
within two (2) months immediately preceding each anniversary éf the lay-off date
he requests the Company in writing to extend his seniority standing for the folle~
ving year, However, in no event shall the extended perici exceed the employee's
lenght of service with the Company.

ARTICLEJ2eTTANSFLRS,

a) When an employee is transferred from one oceupational group to another
he shall maintain his standing in his former occupational group for a peried of
six months, after vhich his seniority rights in his former ogoupational group
shallapse and he shall, at the end of this six months period, he eredtted with
his full seniority standing with the Company in his new oecupational group,

hs

b) An employe called upon to perform higher rated operations than his
own, must be paid according to the rate established fortte operation.

¢) An employes transferred for the convenience of thu Company on a tenpe-
rary basis to a lover paid job that he does not ordinarily performs shall be paid
his regular rate,

+ d) Employees transferred out of their Department due to laek of vorkte
any open job, shall be piven work in the same Labor Grade as their previous job
if sueh an opening is available, provided they have the necessary qualifications
and ability to satisfactorily perform the work, If sush a job is mot available
they will be given the highest ranking job Below his previous laber grade that may
be open at the time,
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13WAGES.

It is agreed that a scale of wage rates, jeb classifications and deter-
mination of overtime hours and pay will form part of this agreementand vil! be
designed as Appendix C end D.

TICLE 14 LEAVE OF ABS:NGE.

A Employees elected or appointed us delegates of the Union, not exceed-
ing five (5) in number at any ome time, shall be given reasonable leave of absen-
ce without my to enable them to perform the dutiss of such office provided that
their request for such leave of absence is tmanamitted to the Management of the
Company at least three (3) days before the first day of the perlod for whieh the
leave of adsencs is requested,

b) Any one employer eleeted as a ful. time Union official shall, during
his term of office but no longer than one year, be given leave of cbsence without
pay and without loss of his seniority righ.s,

The present agreement shall take effect from July 1, 1948, and shall be
in feree until June 30, }949, to continue thereafter from ar to year unless
ene of the parties to the said agreement gives a written notice to the other

y within a delay of not more than sixty (CO) days and not less than thirty
30) gays prior to the expiratien of the date of the expiry of the said agreement,

Dated At St Johns P.y. this 27th day of July 1948,-

In testimony whereof we have affix:d our zi,natures and seals in rood faith,

 

UNITED STAEL./OnKehS GF AMuiilll local

2104.
 

 
Warks Manager

 Karz, SA
Witness
 

 

Vraie Copie

signature illisible.
sous~directeur

Er
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FOREMEN

3 Preneveau Rd.
7 Keithereutt, Ve
14 Dextrase T.D.
20-21 Emord G,
26 Longpre G.

37 Parner W
53 Denault G.
61 Fortin J.
61 Raymond
61 Laforest IF,
66 Boone R.

11-32-13
15-16
17-18
19-20-21
22-23-31—<41<47
25-26-27-29

33-34

te À.
Ofellet Le
Picitinsen J.
Ouellet L.
Findlater J,
Vinet C
Mclaney T
Beusch GD,

Beusch G.D.

B,usch G.D.
Lyon À
Wilsen R
Chretien A,

CLERICAL

Bouchard, Miss À.
laplante, 0.
Lachan ©, Miss EB.

Lachance, Miss A.
Lakhanee J.
Fortin, Miss C.

Morrier A,
Gardiner G.

Richard I
Hebert J,
Baaupré G,
Coupal Re

Fournier R,
Bedard R.

Gelineau H. Marcoux À.

Lavoie J

Phaneuf P, Gervais BE.
Moore J,.1.
Cloutier L.P.
Deschamps D,
Hamilton W,

Fortin R,
Koyer H, Gauthier A,
Bachand N,
Weeks J.-E,
Matte R.
Jelin A,- Lafaille R,

  

CORRESPONDENCE

Broeklesby, Miss A.

Guerin Mrs, Le

Moreau, Miss B,
Shannon, Miss 3,
St, Germain Miss L,
Mercier Miss ii,

Gregeire M.
Tasse Le
Hebert Miss M.

JHGSERCTICN.

MaGuire M.

Prevest B.

HO, OF STEWARDS,
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a) All vork perfermed in excess of nine (9) hours per day er 43 hours in

any one week, or en Saturdays (Except where an employee has

the week without permission) or on Sundays, will be paid at time and ene half,

exsept as noted in paragraph (b) Appendix C,

b) Watchmen and Pewer House Operating employees will be paid time and one RB

half only after forty-five hours in any one sgheduled work-veek regardless of

Saturday or Sunday work.

¢ es) Employees with the exeeption of Watehmen, Power House Operators and

Firat Ald Assistant vill be paid a premium of five cents (5¢) per hour for

each hour worked after 6 P.M., exeept for those hours where the individual is

à d) Time worked by employees called in on emergency jobs outside of his er

» her regular shift or schedule shall be classified and paid for as overtime,

Whatever the time worked, such employee shall receive at least the equivalent >

» of four (4) hours pay at straight times rates. This clause shall not apply to

; watchmen called in from 12 noom to 1 P.M, as this hour shall be considered as

; pat of their regular werk-week and shall be paid at s.raight time.

e) An employes, who at the diseretion of the Company reports for work at

b tho beyinning of his or her regular shift or at such tims ag may be designated

by the Company, if net furnished three (3) hours of work, shall be given three |

(3) hours of pay in lieu thereof. This shall not apply, however, in the event .

‘hat the work - hich he or she is called on to per‘orm is prevented or interrup- 4

ted by machinery failure, fire, strike or other emergency causes beyond the con-

trol of the Company or because of the failure or refusal ef ether employees to

report or perform their work,

( £) Overtime hours will be verked only when necessary and shall be distribu-

ted as evehly as possible among the anployees in the departments or department

affected capable of doimg the werk required.

g) No foreman shall perform produstion werk except on testing machines or

where it is a customary part of their suprvisory duties or in emeryencies, a

They vill net replace regular employees unless sue! employees are mot available. B  

  

 

  

    

AGES.

A, DayWerk Laber Grades = Applicable Rates.

labor

Grade.

Malo

Rate Fanale

Rate,

7 1.17 1,25 1,00 1,08
1,08 1.17 AN 1.00

 



Piece Verk Laber Grades = Applieable Rates.

Labor Grade Male Female & Youths

-Rate, BaseFate,”

0 92 73
D 06 9 68 55
2 80 064 62 «50
y 15 . «60 «56 45

An hourly increase of 134 men and 114 women will be added to the employees

incentive earnings.

Rates

Ags. Male. Tomale-

-15 = 15} Years 38 Xot cable
1538 16 * 43 “pis
16 164 * 48 38

17 * 53 41
17 1R * 58 hd
1% 18 " 63 48

18 219" 68 | 52

annliedAnnrentises.

Toolmakers Steanfitter
Tinenith

Blestricians Brioklayers.

2d * © 55 50
3d * * 60 60
4th * © 65 .60
Sth = ® Ta 70
6th * * oT! 70
Th * © 83 «80
sth * " 59 .80

LEARNERS,
All Learners mals and female vill be guaranteed the tnste rate of

the Laber Grade in vhieh their verk is classified, after 3 months’ empléyment.

b) Piecevorkers will be guaranteed the base rate of he Labor Grade
of their jobs. They shall receive additional compensation in direet proportion

te the amount of vork produced. The incentive shall be set that a normal ope-

rator exercising normal incentive under normal working conditions will earn,

while working on incentive, 25% above the base rate on all jobs.

e) Rates established follewiny the signing ef this agreement vhieh
are eerrected besause of errors in making time studies shall be retroactive to

date the grievance was submitted. Any other rates vhieh are adjusted vill be

paid from date new rate is established.

: €) Upen request the Union shall have the right to review on the
Company's premises records of all piecework timing. Application of the piese-

verk method of payment vhieh, for the average-enployee does not result in

earnings equal to the incentive expestaney of his labor grade shall, at the

request of the Union, be restädied by the Company.

e) The Company will pay piecevork employees à rate based on the in-
dividual's average straight time earnings of the previous week rather than

the guaranteed base rate in the following casest
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For time spent at the request of the Company in the
instruction of another employee.

For emergengy work ofa temporary nature performed at the
request of the Cempany.

On experimental or development work where a methed has been
changed and toels are being tried or adjusted,

Where the werk an employee normally performs remains, but
the employee is transferred on a temporary basis, for the
eonvenience of the Company, té a lover paid job that he
dees no: ordinarilyperform

Piece work empleyees will be paid average earnings where
the established piese-vork rate is not applicable due to
small lets.

f) All day work employees will be reviewed six (6) months fol=
loving the signing of this eontrast fer possible merit increase,

~ALLENRIX _°R°

& ) Agreement on Jeb Classification, signed by beth parties,
June 17, 1948 will form part of this agreement.
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Agreement. entered into this Sixth dap of December, 1946, |

between THE SINGER MANUFACTURING COMPANY, having a place of business in the :

Town of St, Johns, Quebes, (hereinafter called the "Compary"), Party of the

First Part, and the UNITED STEELWORKERS OF AMERICA, LOCAL 3764, (hereimaféer

called the "Union"), Pgrty of the Second Part,

ARTICLE

RECOONTITON

(a) On September 7th, 1946, the Quebec Labour Relatiens

Board issued a certificate of recognition in favour ef the United Steelworkers

of Anerieap Local 3764, to represent all the employees, day workers and piece-

workers, excepting the foremen and confidential employees in the employ of The

Singer Manufacturèng Company, Ste Johns, P.Q. and it is agreed by both parties _

that the terms of this agreement apply to the employees covered by this certificatesÀ

(b) Attached to this agreement, Appendix A, is a list of foremen

and confidential employees who are exempt from the terms of this agreement,

(e) The Unien will notify the Company in writing of the names of

its executive officers, grievance committee and any duly empsweseddrepresentatives

of the internatienal organisatien, or ank changes thereof, ;

OF
(a) For the duration of this contract the :

1

je

J
‘ ©
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agrees to deduct and remit monthly to the Seoretary of Local 3764

cents ($1.50) from the earnings of all

+

2
=

Company

the Union dues of One dollar Fifty

members of Local 3764,

1946, or become members after this date,

£57

*

Rs
Fr

H
e

r
e

A
C
E

AT
w
T

M
e
e
a

employees who are
United Steelworkers of America,

in good standing on December 20th,

ompany with a certified list of its

subsequent lists of all employees who become
The Union will furnish the C

members in

good standing on that date and

members after that date.

(b) Such deduction

(¢) The Company agrees vhen r

3764 à list of those employees ell

vere not made during the month and a list

Company during the month,

shall be made from the last pay of each month,

A
e
n

De
nl
o-

w
e
e
,

enittinÿ dues to forward to the

Secretary of Local
gible for Union dues

deduction for whom suchdeductions

w
h
e

E
S
»

have left the service of the

Company shall heve the right to post

f this

he
7

T
R
E

of such employees who

(a) It 1s anderstood that the

the fellowing notice in all departments immediately after the signing o

or a notice to the same effect for any reneval thereoft-

"In accordance with the agreement entered into with

the United Steelworkers f America, Local 3764, the Company will

Untdsdubit: the seathly WS#1,50-for the duration of this agree-

o are members of the Union in good

ment from all employees yh

standing on Decagbder 20th, 1946. All employees who signify in

writing to the Company and the Union that they are withdrawing

from Union membership before December 20th, 1946, will not have

their dues deducted by the Company®.

ARTICLENO,2

LOCK-QUTSANDSTRIKES

of this agreement,

contract

(a) During the continuance
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The Company agrees that there ahall be no lock-out and the Union agrees

that there will be no slow-down, strike, or other stoppage of work until

the procedure for the "Settlement of Disputes®™ has been exhausted.

(b) The Union agrees to instruct all Watchmen and Power House

operating employees, Who are members of the Uniom, to earry on such duties that

are necessary for the safety and maintenance of the factory property regardless

of any Union activity.

(e) There shall be no discrimination, interference or restrictions,

exercised by the Company or its agents against any employee because of membership

in a Union and the Union agrees that no intimidation or coereion will be exercised

to induce amy of the Company's employees to become a member of the Union and

will not solicit membership on Company time or distribute propaganda or

transact any business of the Unionon Company property or on Company time save

such as is authorized by this agreement,

(d) The foregoing shall not be held to restriet or interfere: with

the right of individual employees to converse freely with each other upon any

matters of interest to them during their free time,

(e) The Union shall have the right to post on notice boardg such

notices that are approved by the Works Manager or his representative,

ARTICLENO.4

GRIEVANCEPROCEDURE

(a) The Company will recognize one Departmental Steward as the

reprssentative or the employees in each
of

 



  

ofofhhphaäntt sections as outlined in Appendix B, of this agreement, and the

names of the Stevards and the sections they represent will be given to the

Company in writing by the Union. The Union will notify the Company in writing

of any changes in personnel of the Departmental Stewards, such Stewards must

have had a minimm of one (1) year's service with the Company. If additional

departments are opganised, there shall be additional Departmental Stewards

appointed by mutual agreement,

(b) The Company will recognise a (riexance-Committee composed of not

more than three representatives elected by members of the Union, who kay be

supplemented by the Departmental Stewardsinvolved in the dispute and/or the y

aggrieved employee when nevessary. )

(es) The following procedure shall govern the settlement off disputes:

Firats The Departmental Steward and aggrieved employes if necessary shall

discuss the complaint with the foreman of the department... involved,

Seconds Failihg settlement the complaint shall be reduced to writing and shall

be represented to the foreman by one member of the Grievance Committes [Bb

and the Departmental Steward. All writtem grievance will be signed by 5

the agrieved employee, or group of employees concerned, or steward if

it is a general department grievance. N

The foreman will render his decisions within twe (2) working days, a

Third: | Failing settlement the complaint shall then be presented to the Departaent [|B

Manager by ons member of the Grievance Committee and the

Departmental
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(d)

(e)

(£)

be presonted to the Works Manager and/or his representative by the

Grievance Committee who shali have the right to be represented by duly

Departmental Steward coneerned. The decision of the Departmental

Manager will be rendered within three (3) working days.

Falling settlement with the Departmental Manager, the grievance may

empovered international representatives, The decision will be rendered

by the Works Manager within five (5) working days after his receipt

of grievance, except that the time for the Works Manager's decision  shall be extended by the number of days in any period of absence from

the plant following receipt of the Union's appeql.

All decisions arrived at between the Company and the Union shall be

   

final and binding upon the Company and the employee or group of

employees concerned,

Grievances withih the meaning of the grievance procedure shall consist |

only of disputes concerning the interpretation and application of the ’

clauses of this agreement, working conditiens, alleged abuses of

déscrétion by foremen or supervisors in treatment of employees, and

dismissals, except where the employee has less than three months‘

service with the Company, but in these cases the Union will be given,

upon request, the reasons for discharge,

+Any grievance relating to a discharge must bePr°Sented,;thin ten (10)
working days from the date of discharge,

(s)
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€g) The Company will afford reasonable opportunity to any Department

Stevard or member of the Grievance Committee to conduct any business

authorized by this agreement and if for such purposes it is necessary

for such a member to absent himself temporarily from his wesk, permission

to do so will not be unrsasonably denied, upon application to his foreman,

Such an employee shall report to his foreman upon his returm to duty,

(h) If no agreement is reached after following grievanceprocedure, the

parties will endeavour to effect settlement through some agreed method of

arbitration to be final and Binding on both parties, but failing such an

agreement as to arbitration then either party shall have the right to

"apply for a Board of Arbitration under the provisions of Quebec Trade

Disputes Ast; R.8.Q. 1941 Chapter 167, and its amendments,

(1) Notwithstanding the grievance procedure as outlined in this article

any individual employee may present his or her personal grievance direct

to the Company,

| ARTICLE

HOLIDAYS

(a) The Company recognizes the following holidays:=

Nev Year's Day
Good Friday
St. John the Baptist Bay
Dominion Day

bour Day
Thanksgiving Day
Christmas Day

(b) Whenever any such day falls on Sunday and
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the follèwing Monday is observed in the Province of Quebec as a holiday,

>4 then, for the purpose of this agreement, such Monday will be recognised

or treated as a holiday within the meaning of this agreement,

(6) Any employee, whether plece or day worker, wo has been

in the Company's employ continuously for aix months or more immediately : °

o preceding such holidey and has not been absent from work on the holiday

(4f¢ work is scheduled on that day), the working day immediately preceding -

the holiday, or on the working day immediately following the holiday, shall ) 2

receive pay for such holiday as heretofore, excapt on the day following

New Year's Day where there shall be no penalty for absence for those employees § .

vho notify theirDepartment Manager of their intention to be absent from

¢ work on that day,

> (a) An annual vacation with pay to be given all employees in

<
P

accordance with ordinances of the Minimum Wage Commission of the Province of

h | | Quebec.

(b) The vacation period shall be granted during the period from | $

June to September, inclusive, at such time or times as shall be fixed and

determined by the Company, Such vacation days shall be exclusive of the Sundays

and holidays Heretnbefowe specified,

(e) Should the vacations be granted to all employees at the A
Y

same time, that is, should the Company close the plant for the vacation week,

) | the date of the vacation will be decided and noticed a month prier to

the

rman. 205 morerem
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the said vacation if possible.

ARTICLE

KO.1

SENIORLTX

(a) The seniority of an employee shall be determined by the

total time, whether or not consecutive, an employee shall have worked fow

the Company, his ability to efftètently fulfil job requirements with a

vork rating of "Average or Better” and his job history in the plant.

(b) The employee's vork rating of "Average or Better” shall be

consideration being’

determined by the Company's records of the employee,

given to the employee's ability to perform theoperation, his speed in

performing the operation, his regularity of attendance and the extent to

which he can be trusted to fodlow instructions, remain on the job, and get

along satisfactorily with his fellow workers. The degree of "Average" is

attained when performance 1s guch that the foreman considers the relative

result satisfactory, that ls, not poor enough to have to warn the employee

and not good enough to raise the foreman's enthusiasm, "Average" is used as

a yardstick in determining degfee of efficiency.

(e) Seniority rules shall apply to all employees covered by this

agreementwith the exception of!

1. Apprentices shall have seniority standing only

will be credited with their

andngst thimselves

provided that upon becoming tradesmen, they

length of service with the Company during their apprenticeship.

2. Employees whe, as former members of the Armed

Forces
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Forces, may be entitled to special consideration as t® seniority and

reinstatement, according to the provisions of the Reinstatement in

Ckvil Employment Act of 1942, as amended.

Employees disabled in The Company service or ineapacitated by raason of age

or infirmity who, at the discretion of the Company may be exempted from

the seniority nrovisions and be given the preference of such work as they

are capable of performing,

Enployees who have value to the Company because of special training or

speéial qualifications,

Employees with less than three consecutive months's service with the

Company, however, after having completed the three months' probationary

period, = « = « w= aeniority rights shall be calculated as of the

first day of employment,

Members of the Uninn Executive and Gricvance Committees who, during their

term of office shall be the last employees to be laid off.

ARTICLE&.
JOSS OF SENIORITY

An omployes shall lose him seniority in the following cases:-

l. If he goes on strike without first exhausting the procedure for

"Settlement of Disputes".

2. If he is discharged for cause subject to his right to appegl

the discharge in accordance with paragraph (f), APJiele.4.
8
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If he leaves voluntarily.

If he is absent from work for five (5) consecutive days without permission

unless he can give a reason satisfactory to the Company for failure to

report to work,

If he fails to return to work within seven (7) days after call by personal

notification sent to him by messenger or by notice sent to him at his

last known address by registered mail unless he can give a reason satis-

factory to the Company for failure to report within the time prescribed.

If a period of one (1) year elapses after his name has been removed from

the payroll except that this period may be expanded for four (4) addi-

tional one (1) year periods if within two (2) months immediately preceding

each anniversary of the lay-off date he requests the Company in writing

to extend his seniority standing for the following year, However, in no

event shall the extended period exceed the employee's length of service

with the Company,

ARTICLE NO,9
æ - R

The order of lay-off due to lack of work and re-hiring

after lay-off shall be determined on the basis of seniority among employees

performing the same type of WOrke

ARTICLENO,JO_

(a) When an employee is tranaferred from one

occupational
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occutational group to another he shall maintain his standing in his former

occupational group for a period of six months, after which time his seniority

rights in his former occupational group shall lapse and he shall, at the

end of this six months! period, be credited with his full seniority standing

with the Company in his new occupational group,

; (b) An employee called upon to perform higher rated operations than

his own, must be paid according to the rate established for the éperation.

(c) An employee who believes that he is compstent to perform more

valuable work may discuss the matter with the foreman and forward his application

in writing to the personnel department stating his qualifications,

(d) An employee transferred for the convenience pf tthe Company on a

temporary basis to a lower paid job that he does not ordinarily perform shall be

paid his regular rate,

ARLICLEMO,11

WAGES

It is agreed that a scale of wage rates, job classifications

and determination of overtime hours and pax will form part of this agreement and

will be designated as Appendix Ce

ARTICLENQ2.A2

LEAVEOFABSENCE

(a) Employees elected or appoknted as delegates of the Union,

not exceeding five (5) in mmber at any one time, shall be given reasonable leave

of absence without pay to enable themto perform the duties of such

office,
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office, provided that their request for such leave of absence is transmitted

to the Management of the Company at least three (3) days before the first

day of the period for which the leave of absence is requésted.

(b) Any one employee elected as a full time Union Official shall,

during his term of office but not for longer than one pear, be given leave

of absense without pay and without loss of hia seniority rights.

ARTICLE

OF

The present agreement shall take effect from the lst

day of December, 1946, and shall be in force until the 30th day of November,

1947, to continue thereafter from year to year unless one of the parties to

the said agreement gives awritten notice to the other party within a delay

of not more than sixty (60) days and not less than thirty (30) days prior

to the expiration of the date of the expiry of the said agreement,

DATED at St. Johns, Quebec, this 6th day of December, 1946.

IN TESTIMONY WHEREOF we have affixed our signatures and

seals in good faith,

 

 

 

WITNESSES: THE SINGER MANUFACTURING COMPANY

Pgul Gauthier 40Tele

UNITED STEELWORKERS OF AMERICA,

RodisLaNOUreux

…

LOCAL 3764

Dist,
Martin

Thompson,
Choquette

Willcocks

Bélanger



AFPEIDIX À

LIST OF FOREMEN AND CONFIDENTIAL EMPLOYEES

EXCLUDED FROM UNION MEMBERSHIP

Dept. 7. Noitherout, We Dept. 61. Fortin, Jo
" 14. Dextraze, T.D, "  6l. Raymond, H,
"26, Longpré, a. "61, Fournier, B,
” 33 Mathurin, A, " 66 Boone, R.
. 35. Champagne, D. " 66, Lacasse, E.
® 53, Deneault’ Ge » 67. Morin’ M.

. 61. Hébert, Je " 69. lafaille» R.

" 61. LaForeet, | "

Dept, 2/6. Bouchard, Miss A, Depts 33, Morier, A.
" 7/9. Laplante, O, | 5 Hébert, Je
" 10, L,chance, Miss E, "él, Beaupré, a.
" 11/13. L,chance, Miss. À, ” 65. Fournier, R.
» 20/21. Enond, Ge ” 68, Durocher, A,

» 25/28, Boucher, Miss B. 68. Bédard, R,
" 29/30, Fortin, Miss C,

Cormespondence

Dept. 26. Brocklesby, Miss A, Dept. 41. Moreau, Miss B,
" 35. Clowery, Miss Ge " 41. Shannon, Miss B,
. 35. Ménard, Miss J, " 68. Pimn, Mrs J,

inspection

MeGuire, M, - Prévost, Re

Study

Rainville, R, : Rollo, VW.
Hébert, Miss M Babecki, P,

This is Appendix <rBferréé to in the Agreement entered into between The Singer

Manufacturing Company and the United Steelworkers of America, Loeal 3764, on the 6th day of

December, 1946.
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a APPENDIX Da

PLANT SECTIONS REPRESENTED BY

SHORSTEWARDS

Dept.

No.

Porenan

Nooof

Stewards

1 Paauette’ A, 1

2=3-4-5-6 Ouellet, L. 1

14 Dextrase, T. D.

7 Dickinson, J°

10 Findlater, Je 1

11-12-13 Vinet, Ce 1

15-16-19 Beusch, a, De 1

17=18-20-21 Beusch, QG De 1

22=23=31=41=47 Lyon, A. 1

2526-27-28 Wilson,’ R, 1

29-30 Chrétien, A, 1

33 Gélineau, K. ) 1

34
Marcoux, A. )

35 Lavoie, Je ) 1

37 Phaneuf, P. ) 1

40 Gervais, E. )

46 Cloutier, L . P. ) 2

52 . Deschamps, D.

53 À 1

62 "

61 Fortin, Re 2 1 day

1 night

63 Loyer, A.

64 Gauthier, A, 1

68 MoKnight, R

65 Bachapd, H, |

69 Lafaille, R. 1

66 Shatwell, H, 1

67 Matte, . R. 1

7 Jolin, A, 1

60
Hamilton, Ve

1

This is Appendix

B

referred to in the Agreement entered into between The Singer

Manufactäring Company and the United Steedworkers of America, Local 3764, on the

6th day of December, 1946.
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(a) All work except as noted in paragraph (b) appendix C |

performed in excess of nine (9) hours per day or forty-five (45) howms in one

week shall constitute overtime and shall be paid at the rate of time and ome

half the average straight time hourly earnings for the week,

(b) All work performed by Watchmen and Power House operating employees after 45

hours in any one scheduled work-week shall be paid at the rate of time and one

> | half,

Ô (e) All work performed on all Saturdays; Sundays and any holiday, listed in Article

No. 5, will be paid at time and one half, This pay will be in addition to the

regular helidgy pay provided for in that article, In selecting employees to work

en Sunday or a holiday the Company will give consdderatiom td those of equal

ability who are willing to work. In the event that no stitable employee wants

to work, the Company may direct sush an employee to work and should this employee

fail to do so without just cause, he or she will be deprived of the holiday pay

provided for in Article No. 5.

(a) Employees engaged on production work will be consideped nighte=shift employees

if the majority of the hours worked fall between6 P.M, and 6 AM, All employees

in this cadegory will be paid s premium of 5 cents per hour for each hour worked

after 6 P.M,

(e) Time worked by employees called in on emergency ojobs ottside of his or her

regular shift or schedule shall be classed and paid for as overtime, Whatever

the time worked, such employee shall receive at least the eqûivalent of four

(4) hours pay at straight time rates. This clause

shall

Ty = Ua EF,UE+ “- Bs c gË PES ES

Lors » 44 TY 2 3 >

A = 
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‘ shall not apply to watchmen called in from 12 NOON to 1 P.M, as this

hour shall be considered as part of their regular work-week and shall

be paid at straight time,

(£) An employee, who at he direction of the Company reports for work

at the beginning of his or her regular shift or at such other time asnay

be designated by the Company, if not furnished two (2) hours of work shall be

given two (2) hours of pay in lieu thereof. This shall not apply, however, in

the event that the work®which he or she is ealled on te perform is prevented

; or interrupted by machinery failure, fire, strike, or other emergency causes

beyond the control of the Company or because of the failure or refusal of.other

employees to report or perform their work,

(à Overtime hours will be worked only when necessary and shall be distri-

buted as evenly as pessible among the employees in the departments or department

> affected capable of doing the work required.

(h) Wage rates shall be paid in accordance with the Regional War Labour

Board Ruling, details of which are set okt below:

AY WO ABOR G = AP”

LABOR

>| SEE Rate Fate
Max,

Min,

bax,

Min,

A 1.12 = 1.04 97 - 89

B 1,04 - 95 89e .80

Be 95 - 86 80 - 1

> & D. 86 - T7 71 - 62

K. 77 - .68 62 = 53

e Fe 68 = .60 53 = AS

cad MINIMUM HIRING RATES:

MALE 564 per ‘hour, FEMALE .40f per hour,

To be increased after 3 MONTHS TO:

MALE .60f per hour, FIMALE 454 per hour.
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LABOR
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W OR GRADES- A! PLICABLE RAT

INCENTIVE BASE

EXPECTANCY BAIE

92 73

86 69

80 64

175 60

SCALEOF,RATESYOUTH

FEMALE

16 to 16-1/2 Years

16-1/2 to 17 Years

17 to 17-1/2 Years

17% to 18 Years
YOUTH=MALE

15 to 15-1/2 Years

15-1/2 te 16 Years

16 to 16-1/2 Years

16-1/2 to 17 Years

17 to 17-1/2 Years

17-1/2to 18 Years

APPLY ADULT RATES FOR ALL EMPLOYEES 18 YEARS AND

 

 

INCENTIVE
RXFECEANCI

74

68

62

56

30

36

. 40

30

33

40

43

30

33

OVER

BASE

BATE8

60

55

.50

45

-
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AFFLIED

TOOLMAKERS

ELECRRICIANS

ee. —.00.06000600

1st 6 months 33

40

3rd 43

Ath 30

5th 33

6th 60

7th 65

8th f
o
o
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e
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70

STEAM FITTIR

TINSMITH

BRICKLAYER

6064600000 n06

1st Year 33

2nd ” 43

3rd 33

“4th 65

ALL EMPLOYEES COMPLETING COURSES SHALL BE PAID RATES APiLICABLE
TO TRADE
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LABOR

56 73
Lu

56 69

e
r

56 64

36 60

de

40 30

40 43

This is referred to in the Agreement entered

intecbetween TesSinger Manufacturing Compa and the United

Steelworkers of America, Local 3764, on the 6th day of December, 1946.


