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AGRETMENT WITH THE 1,U,0,E,

BETWEFR N Cenada Packers Limited,
Hul l' Q\lebﬁc'
(hereinafter called "the Company"),
of the First I'art,

International lUnion of Operating Fngineers,
Local 869 (hereinafter called "The Union"),

of the Second Part,

WHFREAS the parties are desirous of concluding an agreement
respecting the terms and conditions of employment of the Company's
statlionary Fngineers, Refrigeration Engineers, Boiler Firemen and

Hlelpers who come under the Jurisdiction of the Chief Fnglneer,

AND WHFREAS the parties hereto desire proper conditions for

collective bargaining and for the promotion and maintenance of industrial

stability and harmony,

TIERFFORT. they have agreed each with the other as follows;-

RECOGNITION 1,P1 The Company recognizes the Union as the exclusive

collective bargaining agency with respect to all matters
arising under this Agreement for the Company's Statitonary
Fngineers, Refrigeration ngineers, Boller Firemen and
Hlelpers who come under the jurisdiction of the Chiéf
“ngineer, (hereinafter called "employees"), employed at
its packing plant at ‘lull, Quebec,

NO DISCRIM=-
INATION 2,01 It is agreed that there will be no diserimination

or intimidation against any employee by the Company by




NO DISCRIM=
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RFCRUIT #NT

2,01 = continued:
the Unilon, or by thelr respective officers and other

representatives,

3,01 The Union acknowledges that it is the exclusive
funetion of the Company to:
(a) maintein order, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer,
promote, layeoff and suspend or otherwise
discipline employees, subject to the proe
visione of this Agreement; and

generally to manage the industrial enterprise
in which the Company is engaged and, without
restricting the generality of the foregoing

to determlne the operation, extansion, limitation,
curteilment or cessation of operations, the
kinds and locations of macnines, tools end
equipment to be used, the right to study or
introduce new methods or facilities, the

right to establish snd maintain rules and
regulations and all other matters covering the
operstion of the Company's business not
specifically ieal. with elsewhere in this
agreement,

3,02 The Company agrees tnat these functions will be
exercised in & manner consistent with the provisions of

this agreement,

4,01 If so reqaaatod by the Company,the nion agrees to

cooperate in the recruitment of new employees and the Union
undertakes that any applicant referred by it to the Company
will be fully qualified ani suiteble to perform the

services required,




GRIEVANCES
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5,01 Any grievance or dispute concerning the provisions
of this Agreement shall be iealt with by the linion,
acting through its sceredited representative, and the
designatad officials of the Company in the following
order:

(a) Between the aggrieved employee and the Chief
Fngineer,

(b) If not setisfactorily settled in step (a),
between the aggrieved employee and/or the
Urion's Shop Steward and the I'lant Superintendent,
If not satisfactorily settled in ahhp (b),
the Business Arent of the Union may be called
in by either party, and the matter shall be
discuassed by him with the Plant “anager or an
Officer deaignated to act in his #tead.
5.02 Should agreement not be reached under the fore-
going procedure, the matter mey be referred to arbi-

tration by either party under the Arbitration Procedure

prescribed by the Quebec Trade Disputes Act.

Decisions of an Arbitration Board so appointed will be

accepted by both perties as final and binding.

6,01 In view of the foregoing orderly procedure for
settling grievances, the Compeny agrees that it will
not csuse or 1irect any lockout of its employees, and
the Jnion sgrees that there will be no strike, walkout
or other action by the employees or any of them, which
will stop, curtail or interfere with work, production,
the transmission of motive power, steam, heat or

other services., If any such action should be taken,
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6.01 Gontinmd -
the Union will instruct its members to carry out the

provisions of this Agreement and to return to work

and perform their duties in the usual manner,

7,01 The Company acknowledges the right of the finion

to appoint or otherwise select an employee to act as
Shop Steward to consult with the proper officiale of the
Company on any matter properly erising from time to

time during the continuance of thls Agreement,

ineluding the administration of this Agreement,

7.02 No employee may serve as a Shép Steward until
after he has worked for a total of ninety (90) days

for the Company.

38,01 New employees will be considered as probationary
employees until after they have nctually worked for s
total of ninety (90) working deys for the Company., The
Union will not question tnhe dismissal of any probetionary
employee nor shell such lismissal be the sub ject of a
grievance,

8,02 A claim by a permanent employee that he has bean
unjustly dishcharged shall be treated as grievance if

a written statement of such grievance is lodged with the
Plent Superintendent within (3) working days after

receipt of notice of dismissal by the employee, The
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8,02 - continued:

succeeding steps of the firievance /'rocedure will
then apply,

8,03 Such special grievance may be settled under
the ‘rievance I'rocedure by:

\

(e) Confirming the Management's action in
dismissing the permanent employee;

reinstating the employee with full
compensetion for time lost; or

by any other arrangement which mey be

deemed just and equitable or by implementing
the decision of an Arbitration F,ard,

9,01 The Company mav pgrant leave of ahsance to any

emnloyee for legitmete personal reasons, Awy person

who ig absent with written permission shall hot be
considered to bd leid off, He shall retain the seniore
ity he had at the time he was granted lrave of absence
but shall not accumulate additional senlority during

the period of his absence,

9,02 Any leave of absence will be in writing and no
such le,ve will affect any employea's seniority rirhts
when used for the purpose granted, I an employee

works elesewhere while on leave of absence, he will lose
&ll senicrity, unless he has written permission from

the Companyv to do such work,




10.01 The Company agrees to pay and the Unior agrees
to accent the wave rates as in Schedule A, as sgreed at

the date hereof,

10.02 lidght Premiun,

‘ne Company agrees to pay a premium of seven cents (7¢)

per hour to all employees for work perforued bLetween

the hours of 6:00 P.M, and 6300 A M., effective Jenuary

1st, 1953, [his premium shall not be consilered &s part

of such employees' basic rate,

10.03 The starting and Qm#ﬂiﬂ?ﬁg time of erch shift
shall be determined Ly the Company, A reasonsble notice
of any chenge in the starting or finishing time of the
ghifts snall be viven thne emlovees concerned whenever

possible,

10,04 The regular hours of work shall be 44 hours

per week, emcept that Lne 44 hours may be averaged over
not aore than # six week period., (The sbove weekly

hours and wage rates snall be effective ns egreed,)

10,05 No provisions of this Agreement shall be deemed

to prevent the Company from complying with tne provisions
of and the legulations made pubsuant to the Pactory, 3hop
and Office Huilding Act (Quebec) arnd tne OUperating

Fngineers Act (Quebec) or any other applicable lezislastlon,

10,06 If en employee is unable to report for work




HOURS OF
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10,06 eontinued -
at the commencemen® of his regular shift, he shall

notify the Chief Fngineer as far in advance as possible

in order to permit the Chief Ynglneer to make necessary

arrangements for & substitute,

10,07 8hould the arrival of the incoming employees

be delayed by reasons beyond tue control of the Company,
Helpers, Firemen end Engineers agree to remain on the
job beyond their regular shift hours until such tiue es
they are relieved by the incoming shift, and for this
additional time worked, they shall be paid at straight
time only, In the event of an employee having to work
a consecutive full second shift he shall be paid for the
second shift at time and one half (1%).

An outgolng employee may leave the plant before the
termination of his shift only if the incoming relief

is et his post at that time, ani for this additional
time worked the incoming employee will be paid et

streight time rates,

10,08 Subject to the provisions of paragraph 10,07
above, and the other prowisions of this Agreement as
they may apply, authorized work performed in excess of
L4 hours per week will be considered overtime eni will
be paid for at time and one-half (1%4) the em loyee's
regular hourly rate provided that ths emnloyee scheduled
to work during the shift in which the overtime occurs

is in attendance, willing and physically fit




HOURS OF WORK

% QVERTIME _ 10,08 continued:

STATUTORY
HOLIDAXS

LOSsS OF
STATUTORY
HOLIDAY

S S——

to carry on his duties in a satisfactory and cepable

manner,

11,01 The Company sgrees to pay all regular
employees at their reguler rates whether they work
or not for the normal hours of work as set forth in
Schedule B annexed to this Agreement on each of the
following 8 public holidays: Labour Day, Thanks—
giving Day, Christmas Day, New Year's Day, Good

Friday, May 24th, Dominion Day and Civic Holiday.

11,02 If employees to perform work on any of the
above eight public holiday, they shall recelive pay
at their reguler rates for their scheduled hours

of work on such days, as set forth in 11,01 above,
and shall in addition be paid at one and one nelf
times their regulsr rates for all hours worked on

such days,

12,01 If an employece was absent from work on the

day immediately prior to the Statutory foliday or

fails to report for work on the start of the
regular shift on the work day immediately following
the Statutory Holiday, he shall not receive pay for
the Statutory Holiday concerned., This shall not
apply providing no work was evailable on either

day concerned.
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13,01 Vacations will be based on service computed to
April lst, in the year in which the vacation is to be
taken, On April lst, 1953, each employee shall become
entitled to a vacation with pey on the following basis:

(a) Fmployees who have not had their first
vacation will receive one Tifty=secord
(1/52) of one week's vacation with pay
for each week's service computed to April
lst in the year in which the vacation is
to be taken,

In the next and mubsequent years, employees
will receive vecations with pay based on
years of service es follows:

After one year's service seses 1 week
After five years' service ,.... 2 Weeks
Kfter fifteen years' service ,,., 3 weeks

Vacation pay for each week of vacation for
hourly rated employees shall be the normal
weekly hours at the regular hourly rate,
provided that this amount may be reduced by
one fifty-second (1752) for each week of
absence excepting absences which are:

(1) with permission up to 30 days annually,

(2) Due to sickness up to 30 days annually
or such longer periods as an employee
may be entitled to receive Sick Pay
under the Company's Sick ‘ay Plan, and

(3) Due to compensable accident,

Employees who become entitled to 2 or 3 weeks'
vacation in accordance with (b) above will
become eligible for the seconi or third weeks'
vacation es the cese may be upon completion
of the required years of aservice,

13,02 Vacations may be granted at any time subject
to the demands of the business, but $he Company will
make a sincere effort to grant vacations, at times

requested by mployees, Senior employees should be




VACATIONSs 13,02 continued -

given preference, Fmployees eligible for vacation
shall be notified of their vacation periods as far

in sdvance as possible,

No vacation shall be granted between September lst,
and December 31st, unless bv special errangement with

the Plant Superintendent,

13,03 Employees with service of 3 months or longer
who leave the mervice of the Company for any reason
other than discharge for cause will be eligible at
time of "leaving to receive sny unexercised vacation
credit to whiech they may be entitled, as follows:
(a) For employees who have received no vasation,
one fiftye-second (1/52) of one week's vacation

with pey for esch week of service,

(b) For employees who have received one or more
vacations:

(1) Vacation with pay for which they were
eligible ot April 1lst last preceding.,

(2) One fifty-seeond of the vacation scale
applicable in easch case at time of
separation for epch weak of service
computed back to April lst,

PP 3
13,03 Every employee shall take his vacation in the

vacation season in which he becomes eligible for it.
Vacation periods shall not be accumulated from year

to year,

13,05 If a paid statutory holiday falls within the
employ=e's vacation period, the Company will, at its
option, either allow the employee concerned a

compensatory day's holidey with pay or make payment
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13,05 continued:

as provided in Section 11,01,

14401 The Company mgrees that upon receipt of written
euthorization in fors preseribed in Appendix "C" attached
to this Agree~ent, it will, so long es such suthorizetion
remains in force, deduct from an employee's pay on his
first pay day in each calender month during the term of
this Agreement, the amount of the Unicn dues so authorized

to be deducted,

Such suthorization shall be valid aft-r, as well as before,

periods of lay=of[ and rehiring, provided the emplovee's
seniority has not been broken,

14,02 Fxcept by mutual agreement between tie partlies,
the amount of monthly dues to be deducted from employees
during the term of this contract shall not exceed %2,00.
15,01 The Company agrees that it shall be a condition
of employment that any employee who, at the date of this
Agreenent, was a member of the Union i1 good stending, or
who becomes a member after that date, shall meintain

such membership during the term of this Agreement,
Employees shall be deemed members of the Union in good
stending so long as they continue to pay their regular
monthly union dues,

15,02 As a condition of his continued employment

with the Coapany, an employee hired after the date hereof

shall give the Compeny written authorization to deduct




MAINTENANCE
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MEMBERSHIP 15.02 continued;

the amount of the reguler monthly dues of the !Union from
the first pay due to the esmployme in the second calendsr

wmonth after his employment,

15.03 The aggregate amounts deducted under Section 14.01
and 15,02 will be remitted by the Company by cheque to
the Financial Secretary of the Union on or before the
first day of tne following calendar month after the

deductions have been made,

15.04 Between September 15th and September 30th both
dates inclusive, any employee to whom Clauses 15,01

or 15,02 of this article apply, may resign from

membership in tne Jnlon &nd/or cancel his suthoris-

ation to deduct dues, and his employment shall not

thereby be affected,
SICK PAY
AND
WELFARE PLAN 16,01 The Sick Fay and Welfare lan as presently in

effect will remain the same during the term of this
egreement,

DURATION OF
AGRFEMENT 17.01 This Agreement shall continue in effect for (1)

year from October lst, 1952 and shall econtinue auto-
matically theresfter for annual periods of (1) year
each, unless elther party notifies the other in writing
within the period of (2) months next preceding the
annual expirastion date of this Agreement that it desires
tc amend or terminate it, This Agreemen# shall remain

in effect during negotiations for its renewal,




Signed this 17th day of “arch, 1953.

For CANADA PACKFRS LIMITED: I{ULL, Quebec

H, C. Farnsworth per L.J.C,
Manager

N. J. Hodder per L,J.C,
Superintendent

For INTERNATIONAL UNION OF OPERATING ENGINEKRS, Local 869:

G. A. DBurke per L.J.C,
Fresident

Js C., Curtin per L.J.C.
Recording fecretary

F, Hearty per L.J.C.
Shop Stewerd




SCHEDULE "A™

1, Effective October 1st, 1952, present wage rates shall be

increased by f'ive percent (5%), the new rate to be

calculated to the nesrest cent or half cent,

The scale of rates so adjusted shall remain in #ffect

until September 30th, 1953,
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DUES DEDUCTION AUTHORIZATION

I 00000 PPN LNLEII0s000000C0INc00s00000000I0OCGC0OCCEOCLSIROOGRSRESESTSS being an employee of

00.00!00-'Oolll.--octo.llc.o-.-aoooooncao--o--a.oon---onocvso. s“'i a Mlb‘l" Of

(Name of Company)
Local No, 869 of the International Union of Operating Engineers

hereby authorize my employer to deduct the sum of 8§ .,.... from

Wy first pay each calendar month during the term of the present

collective labour agreement between the Company and the Union and
to remit the same to the Union Treasurer, the said amount being my

monthly Union dues to Local 869,
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This Agreement is signed on behalf of employees in Montreal
1260 Mill Street, 423 St. Vincent Street and 227 Maguire
Street) by the duly authorized Officers of Local 357 of the
United Packinghouse Workers of America., (C.I.0,) and by the
local Manager of the Company's Montreal Plant in evidence
of thelr agreement to and concurrence in its terms,

Certified true cop;

For Canada Packers, Limited

C
P, Kelly.

Manager, Montreal Plant,

For United Packinghouse Workers of
‘merica,(C.1.0.) L,oal 357

Chs larose
President,
L.P' Ihmer'-

Sedretary

Montreal, 27th Septembar 1950,

JEL/1m,-




THIS AGREEMENT BETWEEN,

Canada Packers Limited, hereinafter called "the Company®,=

and

United Paskinghouse Workers of America, affiliated with
the Congreas of Industrial Organizations and the Canadian
Congress of labour, on behalf of its local unions herein-
after named, and herein called "the Union",-

Recognlizing that the welfare of' the Company and that of

its employees depends upon the welfare of the business as
a whol~, and recognising further that a relationship of
zoodwill and mutual respect between employers and employees
can contribute greatly to the maintenance and increcase of
that welfare, the parties to this contract join together

in the following Agreement:=

ARTICLE 1  RECOGNITION.

The Company recognizes the Union as the exclusive bargaining
agency for the employees of its plants listed hereunder, as
defined in Article 111;-

Plant

Charlottetown, P.E,L,
Montreal, Quebed
Hall, Quebec

[oronto, Ontario
Peterborough, Ontario
Winnipeg, Manitoba
Edmonton, Alberta
Vancouver, B.C,

The Company will not bargain collectively during the term
of this Agreement with any other labour organization
affecting these employees,.-




The purpose of this Agreement is to maintein a harmonious
relationshlp between the Company and its employees, to
iefine more clearly hours of work, wages and conditions
of employment; to provide an amicable method of settling
differences or grievances which may from time to time to
time arise; to promole mutual interests of the Company
and its employees and to provide for the operation of

the Company's plants, under methods which will serve the
interests of producers and consumers as well as those of
the Company and its employees.-

Since malntenance of a ood standard of wages and workin
conditions depends upon sound and efflcient operation of
the business, the Union agrees to co=operate with the
Company at all times:-

(a) To maintain and improve quality of products

(b) To avold waste of products, materlals or time.-

(e) To assist in keeping the Company's premises
clean and tidy.-

(a) To conserve and protect machinery and equipment,-

It is recognized by this Agreement to be the responsibility
of the Company and of its employees to co=-operate fully,
individually and collectively, for the promotion of the
aforesaid conditions.~




The term "Employees " as used in this Agreement shall
be considered to include production and maintenance
employees in the plants named in Article 1 below the
rqnk of Subforeman, except security staff, plant
clerical staff, sclentific workers and employees

in confidential positions ag listed in Appendix A
attached to the master coples of this Agreement.
Subforemen, 1f engayged principally In production
work, shall not in case of a lay-off be retained In
preference to senior employees solely by reason of
their position,-

Part-time workers that is employees normally
employed for 24 hours weekly or less, and casual

and temporary workers, that is, those em;loyed for
less than six consecutive working days and those
temporarily employed for fruit and vegetable can ing,
are eligible for membership in the Union, but are
not entitled to privileges in Article X and X111

of this Agreement, except insofar as se! forth in
Appendix B attached, -

Use of the masculine gender in this Agreement shall
be considered also to include the feminine,-




LIGLE 1V CHAGK OFF

The Company agrees that upon receipt of written
authorization in form prescribed in Appendix C
attached to this Agreement it will, so long

as such authorization remains 1. force, deduct
from an employee's pay on bhid flrat pay day

in each calendar month durin; the term of this
Agreement, the amo.nt of Lhe Union dues so0
anthorized to be deducted and will tranamit the
total sum of the amounts so deducted to the
Financial Secretary of' the Local Unlion on or
bafore the first day of the following calendar
month, and sueh authorization shall be valid
after as well as before periods of lay=-of{ and
rehiring provided the employee's senlority has
nol been broken,=-

EXCEPT by mutual agreement between the parties,
the amount of monthly dues to be deducled from
employees du:ing the term of this contract shall
not exceed +2,U0 provided hLowever, that this

sum may be inereased by speclal assessments

(rot to exceed a total of $2,0U fn each contract
year)if such assessments are levied L
accordance with the Constitutién=and By-laws

o  the Union, or of a Local Unlon.=
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ANCE OF MiBHRSHIP.

The Company agrecs that it shall be a econdition

of employment that any employee who, at the date

of this Arreement, was a member ol the Union in

good standing, or who becomes a momber after tlhat

date, shall maintaln such membarshi, during tho

term of this A¢reement, km; loyees ghall be deemed
nenbers of the Uhlon &n good standing so long as

they continue to pay thelr regula monthly union dues .

It shall be a condition of employment that employees
hired after the ratification of this Agreement shall
pay dues to the Unlon ns prescribed in Article 1V,
Section?, during the term of this Agreement, begin=
ning with the second monthly cheack of { date after
employment,~

Between July 17th and Au ust 1lst, 1952 both dates
inclusive, any employe  to whom Clauses 1l or 2 of
this Article apply may resign from membershl; in

the Union and/ or cancel his authorization to deduct
dues, and his employment shall not thereby be
affacted, -

No employee shall be subject to any penalties
against his application for merbership or for
re-instatement as a member in the Unlon excep

as may be provided in the Constitutuion and By-laws
of the Unlon, and no coercion or intimidation of
any kind, shall be practlsed to compel or influence
an employee to join the Union, nor shall any
discrimination of any kind whatever be pructised

or permitied with respect to employees who are or
who bocome menbers of the Unlon,=

f TN |.rr.

Subject only to the provisions of this Agreement, the
management and operation of the business, and the
employment, direetion, promotion, transfer, lay-off

and suspension or dischnzge of employees for Just cause
including any violation of Sections 12 or 13 Article
V11l of this Agreement, shall be vested solely in the
Management of the Company,=




Both the Company and the Union emphasize the desirability
of a satisfactory yrlevance procedure, the purpose of

which will be to settle as many grievances as possible
promptly and on the spol,= It 18 agreed that consultation
at any step in the following procadure will take place
qulietly and speedily so Lhal any posaible cause of friction
may be reduced to a minimun, -

The Union agrees to appolnt or elect and the Company to
recognize stewardsyg who shall be rejular employees of
the Company, to deal with matters affecting employees in
Departments or groups of Departments in the Company's
planta, A list of these stewards shall be supplied to
the Company, The Co pany shall be advised imnoidately by
the Union in writing of any change in thls list,-

The Union also agrees to appoiut or elect a Grldvance
Comnitiee, all re;ular emplo,ees of the Company, to deal
with questions which may not be deecided In ateps (a),
(b) or (e) desmeribed in 3ection 4 below, The Gréevance
Committee shall include the Chief Steward of the Local
Union along with other members as presently provided at
each plant affected. A list of Grievance Comiittee
members shall be supplied to the Company, Th. Company
shall be advised immeldately in writing of any chanye in
this 1ist,-

Alleyed grievances shall be dealt with bTOKTOIIiVBly in
the following manner:-

(a) Between the aggrleved employwe, or the steward
or both, and the foreman of the Departme t in
which the employ-e works. If the complaint
affects the rate of pay o an employee, the
Department Steward shall be Informed.-

Between the Steward or Stewards not to exceed two,
and Lhe Ulvlisional Supervisor and the Foreman,=-

Between the Steward and/ or the Chief Steward and or
the Unlon President and the Plant Superintendent or
his designated representntive, If requested,
complaints presented at this stage shall be in
writlings., If they allege violation of the Agreement,
they shall set out clearly the respects in which the
Agreement has been violated,-

Between the Grievance Committee and the Flant Mana e~
ment, A national representative of the Union ma> be
called in 1f demired by either party. Complaints pre-
sented at this stage shall be in writing,-
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The aggrieved employee or employees may be present during
the four above steps, 1f so dealred,-

Meetings of the Grievance Comrittee shall be held at times
sultable to the operation of the business, by arrangement
between the Plant Superintendent and the Chief 3teward of
the Loeal Union, The Company will pay members of the
Gricvance Com:ittea at their rejular rates fortime spent
at metings of the Grievance Cominittee with management
representativea up to an avorage total not axceeding 24
hours per member durir; the .arm of the Agreament, Time
spent by members of the Grievance Comrittee 1. atiendance
at meetings with the management outside of the scheduled
hours of work shall not be included when calculating
overtime or guaranteed time,-

If, after a sincere effort, it is found lmpossible to reach
a solution locally a full and circumstantial account of

the difference shall be fcrwarded in writing to the liead
Office of the Company and to the National Offiece, of the
Union, who shall endeavour to reach a settlement.-

If settlement is not rcached by the above procedure, the
ratter in disputo shall se referred by the Union or by

the Company to an Arbltration Committee of three members,
one to be appointed by tle Union, and one by the Company,
and a third who shall act as Chairman, to be mutually
agreed upon by the other two, If agreement cannot e
reached within one week as to the appointment of a third
member, he shall be appointed by the Minister of lLabour

for the Province in whiech the dispute arises, A declsion

of a majority of the Arbitration Comulttee ahall be deaned
to be a decision of the Comniltee, In reaching its ded¢ision
the Comnittee shall be governed by the proviaions of this
Agreement, Decislons rendered by an Arbitration Commitiee
ghall be final and binding upon all partlies eoncerned,=

The Conpany and the Unlon agree each to bear an ejual share
of expenses incurred, . f any, by reason of the em; loymont
of a third mesber of an Arbitration Comnittee. In Quebec
Province arbitration procedure rescribed by Lhe (uebec
Trade Disputes Act (R.S.Q. 1941 ) shall be followed, unless
matually agreed othervise.

If either the Company or the Union alleges vidlation of the
Agreement through actlon of the officlals of either, the
complaint may be dealt with throuzh the Grievance Procedure
established by this Article, beginning with Step (@) and
discussions between the Company snd the Union upa.t from
the Grievance Procedure shall not preeclude resort to the
Grievance Procedure later, if so desired.




When a grievance which affects the rate of pay of an
employee 1s settled and as a result of the settlement
the employee receives an lncrease in hias rate, the
increase shallbe paid retroactively to the date on
which the complaint was first submitted to the Company
in writing, A request for a wage increase, if not
answered within 72 hours, may be treated as a grievance
and handled progressively as set forth in Section 4

of this Article.-

If an employee is dismissed for any reason whatsoever

and feels that he has been unjuntlﬁﬁhith, he shall
promptly notify a memberof the Grievance Committee who
shall within three working days of receipt of notlice of
dismissal by the aggrieved em;loyee, notify the Plant
Superintendent in writing, stating the grounds of objection
to the dismissal, The dismissal shall then conatitute a
grievance and shall be dealth ®ith nccording to the griev-
ance procedure set out above beginning with Step (¢) of
Section 4 of this Article, If subsequently 1t 1s deelded
that the employse was unjustly dismissed he shall be
reinstated in his former position and shall be compensated
for all time loat at his reyular rate of pay, or granted
such lesser compensation a: may he deemed fair in the
circumstances or by unanimous decision of an Arbitration
Board., To ensure prompt handliny o' any auch jrievance,
except by mutual agreement betweon the Comjany and the
nion, not more than five workingy days shall be allowed
for conslderation under each successive step untll the
matter 1s bpought to arbitration,=

If an employee feels he is sufforing a .rievance, he

should report the complaint at once in the manner described
in Section 4 above, Pending its investigation and
settlement he should meanwhile try faithfully to

perform the dutles assigned to him by his foreman or

by ahy supervisory officer of the Company ( in case of
transferas, subject to provisions of asub-sectio (e¢),
Section 9, Article x)-

A Union Steward, or in his absence the Chief Steward
may discuss with the foreman of his department direct
matters which may affect the welfare of his department
as a whole, even though at the time same may not
congtitute a ;rievance,~-




Slowdowna and Interruptions of Preductden - It 1is
agreed that the Unlon and its members individually

and eollectively will not, durln; the term of this
Agreement, cause, permit or take part in any slow=
down or other curtailment or restriction of production
or interferance with work in or abouf the Company's
planta or premises.<

uts. It is agreed that there shall
be no strike by or lockout of employees qffected by
this Agreement during Lhe 14fe of thi: Agreement or
during negotiations for its renewal,-

Strike Voteg: The Unlon agrees that no strike vote
of the members of any of the Local Unions will be
taken during the term of this Agreement or the
courge of negotlations with the Company for renewal
or extension thereof until an attempt has been made
in good faith to settle any difference arising in
such negotiations by concillatlon, arbitration or
some other form ol mediztlon.<




ARTICLE V11l WAGES.

Effective August 2nd, 1950 present hourly wage rates shall
be increased by seven decimal four percent (7.4%) the new
rates to be calculated to the nearest cent or half cent,
Rates of weekly paid mep ghall be increased by two dollars
and fifty cents ($2,50) o? weekly-paid women by two
dollars $2.00 weekly.=-

The scale of wage rates, so adjusted, slall remain in effect
until Auguat lst, 1951 -fter which date it will be increasned
by a further three cents (3¢) per hour, and shall so continue
until August lst, 1952,-

I# addition, the standard of living of employees shall be
protected by a cost of living allowance based upon the
Dominion Bureau of Statistics Cost of Living Index for
Canada, and determined as followat~

(a) The first adjustment shall become effective from the
first pay period beginning after wovember 12th 1950
Subsequent adjustments shall made at three months'
intervals thereafter durin, the term of this Agreement,

The amolint o' the cost of living allowance for sach
three months'! period shall be determined in accordaice
with the last cost of living index {igure published
before the beginning of each three months' period, on
the scale hereunder,~

Dominion Bureau of Statiatles. Cost of Living Allowance
~dest ol Muineg Idexs. .00 fxlom.

168,7 or less None
168.8 - 170,0 1¢
170,1 = 1713 2¢
171,4 = 172,6 3¢
172,7 = 173.9 i
174.0 - 175.2 5¢
175.3 = 176.5 6¢

and so forth, with one cent adjustment for each 1.3
point change in the index,~

Adjustments in the cost of living allowance will be made
upwards or downwards as indicated by the Cost of Living
Index, but in no event will a decline in the Dominion
Bureau of Statistics Cost of Living Index below 167, 5
provide ef the basis for a reduction in the wage scale,-

During the term of this Agreement negotiations will be con-
tinued with a view to establishing Job rates applicable to
all jobs presently performed in the Company's plants covered
by this Agreement,.-




ABTICLE 1X NIGHT PREMIUM,

The Company agrees to pay a premlum of five cents (5¢)

per hour to all employees for work performed between

the hours of 6,00 p.m, “ni 6,00 a,m, This premium shall
not be considered as part of aueh emj;loyee's baslc rates.-

FOR WLk M AND LUMONTONS

The Company agrees to pay a premium of five cents (5¢)
per hour to all employees working on :hifts beginning
between 3,00 p.m, and ,00 a,m, This premium shall
not be considered as part of such employees' baslc
rates.-
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0 X ORK AND OVERTIME.

The normal work week " shall be as set out in Section
2 below,=

Because, however, livestock recei ts and demand for the
Company's products vary from season to season and from

day to day the Union agrees that it may at times be
necessary to exceed or to reduce these baslc hours of work.=

The Company w1ll limit hours of work as far as reasonably
possible. The Company will flrst discuss the matter with
the Union, if gang overtime is involved, and, when feasible,
if overtimo ls involved for inaividuals, If overtime is
necessary, the Unio. will encourage employees to work, =

In consideration of the foregolnyg, the Company agrees to
guarantee a minimum work week of 36 hours ( at Montreal and
iull 36% hours) at regular rates of pay, subject to the
provisions of Seection 9 of this Article.-

The Management at every Plant shall within four weeks of the
ratification of this Agreement transmit to the Loeal Union

a supplement to be called Appendix D settiny forth the
normal daily hours of work for every department or for
groups or individuals within a department Indicating

the normal times for work to begln and end on every day

in the week.p

Unless otherwise mutually ayreed the hours prescribed in
Appendix D shall not exceed £§ hours dally and 42 weekly
except at Montreal and Hull 9 hours daily and 44 wee<ly,~

The daily hours prescribed by Appendix D may be altered
from time to time as required for the operation of the
business. The Compan¥, however, agrees that, except by
mitual eonsent, no gang's schedule shall be shanjed without
7 days' notlce, and no Individual's schedule wlthout A4
hours' notice, although variations from the schedule ray

be made to meet changing conditions, as set forth in
Section 1 of this Article. The Union will be consulted
before a change is made in a gang's schedule, or when
feasible, in an individual's schedule,-

If a change of schedule involves a reduction in take=home
pay, it shall be subjuect to grievance procedure.-<

The scheduled hours referred to in this Section <2 shall
become effective four weeks after the ratification of
this Agreement,=-




ABTICLE X Conb'd,

3.=In cases where it becomes necessary to work before or after
the schedule, the following rules shall applyt-

(a) H -ra 0 .

1 The Company agrees to pay one and one half (1;) times
their regular rates to hourly-rated employees for all
hours worked in any day in excess of the number of
hours prescribed in the schedule for the day.-

Jhen by reason of a late start, it is necessary to
work beyond scheduled ultting time, the Company agrees
to pay one and one-half (14) times his regular rate
to an hourly-rated employee required to work af'ter
expiry of one hour beyond his scheduled quitting time,
even though he may not then have worked the full
number of hours scheduled for the day. The Company
similarly agrees to pay to an hourly-rated employee
one and one-half (1)) times his regular rate for

any hours he may be required to work before his
scheduled starting time.-

(b) MWeekly paid emuloygos:-

Weekly-paid employeses of the bargalning unit, Af required
to work in exceed of their wee<ly or daily schedule of
hours shall receive compensating Lime ofi with pay on

the following baslini-

(1) Compensating time off with pay equal to time worked
in excess of schieduled hours shall be computed and
~ylowed, such tlme off Lo bo taken on suech days us
may be agreed upon between the Company and the
employees but ai the opiion of the employee as to
whether it shall be Laken at the begzinilng or end
of the day.

Providcd however, that, if in any day the overtime
amounts to 30 minutes or less, it may be co pensated
for at the option of the em; loyer at any time during
the same week; but, if in any day the overtime is
more than thirty (30) minutes, it shall be accumula ted
unless otherwise agreed upon,~

Provided further that emcept by consent of the
employee affected accumulated overtime shall be
taken in half days or multiplaes thereo’.<




\RTICLE X = Cont'd.

By local agreement hours scheduled for operations
requiring more than one shift per day may in certain
weeks emceed the weeily limits prescribed in Seection 2
above without pa. ent of overtime premiums provided the
hours schoduled for other weeks are correspondingly
less.-

The Company agrees to pay to regular hourly-rated employees
double their regular rates for work performed on Sundays
except by those workers whose schedule calls for work on
Sunday &mw, he shall be pa!d double the regular rate for
hours worked on such day,-

(a) Tre Company agrees to pay all regular hourly-rated
employees at their regular rates whether they work
or not, for the normal hours of work, as set forth
in Appendix D attached on each of eight publie
holidays as set forth in Appendix E attached,<

If any of these days falls on a Sunday, the day pro-
claimed in its stead by the Governement of Canada
shall be observed.-

No other holidays overdand above these eight shall
be observed and on all other days ( Sundays excepted)
employees will work if required to do so and regular
rates ahall apply, excepting only that, if by com-
patent authority nome speclal and non-reourring
public holiday of general obs rvance is proeclaimad
such day may bhe obscrved and hourly rated employees
required to work on its shall for the hours so worked
receive 1i times their regular rates.<

If hourly-rated anjloyeea do perform work on any of
the above eight public holidays, they shall receive
payat their regular rates for thelr sbheduled

hours of work on such days, as s=t forth in (a)
above, and shal! in addition be paid at one and

one half times their repular rates for all hours
worked on such days.=




ARTICLE X CONT'd.

(¢) Employees absent on the work-days next preceding or
next following any statutory holiday shall not be
entitled to pay for sueh holiday unlexs the absentee
received permission from the Company to be absent or
was absent because of sickneas or for other ygood
cause arising from circumstance beyond his controd.=-

Any employee engnged upon shift work whose day off
falls on an' of the eight publle holidays

shall be pald at the regular rate for the normnal
hours of work whieh he would perform on such day,
Shift employees who are called upon to work on any
of the eight agreed public holidays may elect to
receive two and one half times the regular rate for
the work performedupon such day, or may elect to
receive the resular rate and to be allowed a day
of f with pay and may, if they so elect, accumula te
such days off to be taken at such time as best
suits the reasonable convenience of the management
after consultstion with the employee concerned,

Any hourly rated employee who has been called out to work
and is dismissed for that day by reason of some cause for
which he is not responsible shall receive for that day at
least four hours' pay at his regular rote, except that for
Saturday, he shall receive at lea:t three hours' pay at
his regular rate, or pay for such shorter period as may be
scheduled for Saturday.-

Any hourly rated employee who after leaving the Company's
premises is specially called in at any time outside his
normal working hours shall be through when the emergency
is over, but shall, nevertheless, be paid a minimum of
four hours at his regular rate.-

The Union agrees that its offlcers, stewards and members
shall not collect Union dues, nor transact Union business
during hours for which they are paid by the Company
except with the permission of the Company. No steward
may leave his Department without securing permission from
his foreman, Permission will be granted as soon as
reasonably possible,-

The Company agrees to guarantee every employee, not other-
wise excluded, in every week of employment, 36 hours'

(at Hull and Montreal 36; hours') pay at regulsr rates,
subject to the following provisions, Premiums for night
work and overtime shall not be considered when calculating
what guarantee, if any, is to be paid.=




= 14 (b)

The Company shall adjust gangs in proportion to the work
available or expected, To provide em; loyees with the
guaranteed hours of work the Company hall be free to
distribute work within departments and to transfer em loyees
from one department to ancther, reasonahble conaslderation
being given to senlority, to ability, and to extreme chang s
in temperature,-

An sxception to the weekly guarantee, occurs in the case of
rangs hired on a temporary basis and normally providing
employment for a period of less than six consecutive worklny
days,~-

The Union agrees and the Company expects that employeos will
perform whatever tasks may be agsigned to them consclentlously
If any employee declines to perform the task assigned to him,
the Company shall be absolved from its guarantee in respect

to the howrs 20 lost by that employee,-

Any employee who is tardy or absent from work on any day or
part of a day that he is scheduled or directed to work shall
have his uarantee reduced by the time so lost,~

An employee who is employed after the first of the payroll
week shall be guaranteed that fr .ction &f 36 hours ( at

Montreal and Hull 364 hours) work which the number of days
remaining of the payroll week is of lLis scheduled work week.-

The ruarantee shall be the same in weeks in whieh the eight
paid public holidays occur as in others, Pay received for
public holidays shall be regarded as part of the guaranbee.-

Employees shall be given notife of lay-off on the basis of one
workil ¢ day's notice for every completed 6 months' service
but with a minimum notliece of 2 working days, Employees when
laid off shall be entitled to their weekly guarantee as set
out in Section 9 of this Article, only for the week in whiech
such notice is given, If the Separation liotice exceeds one
calendar week, the excess beyond the first week may run
concurrently with the employces' terminal vacationc The
privileges provided in this section may be invoked only once
in any period of 12 conseecutive months, -

Employees shall not be regularly required to work more than

5 hours, or 1 hour after scheduled quitting time, without a
meal period. If employees are required to work in excess of
the above limits after the first meal period, the Company will
provide the second meal,=-




The Company agrees to grant Rest Periods of 10 minutes
each durin morning and afternoon ghift, provided the
Jorking time of the shift exceeds 2} hours. The Union
agrees that, except in cases of personal necesality,
em;loyees shall not ask for additiorftime of f during
the workin  day. The Union agrees that Rest Periods
are a privilege and should not be abused,




ARIICIE XQ)  SENIORITY,

Subject to the provisions of this Article, seniority
shall mean accumulated service with the Company,

The term " merit "™ ag used in this Article shall mean
apt.tude and ability to perform required work
afficlently,~

For 3 months after belng hired, new emjloyees shall

be regarded as probationers and shall have no seniority,
After 3 months's service, they shall befome regular em-
ployees and shall receive credit for seniority from the
date of their em loyment,=-

Regular employees shall be regarded as falling into
two classess-

(a) Those with " Depart_mental Beniority."
(b) Those with " Plant Seniority,"

Upon completion of the probationary period, Departmental
Seniority shall prevail for the following periofls, after
which employees shall possess Plant Seniority,-

At Charlettetown, Hull, Peter-
borough Idmonton and Vancouver,,.,..., 3 months

At Tgoronto, Montreal and St,
Boniface, 9 mont)s,=-

By mutual consent of the Plant Management and of the
Local Union, Department Seniority may operate within
a group of related depar*ments rather than within a
single department, -

(a) In ecase it becomes necessary to reduce the working
force, the order of lay-off shall be:-

First: Part-time employees, except by agreement with
the Union,~-

segond., Probationary employees in order of merit, pro-
vided, however, that regular employees remaining can
perform the required tasks satisfactorily, Where merit

is equal lengtl of service shall govern,=

Third: Departmental em;loyees attached to the Depart-
ment, the staff of which is being reduced, on the baslis
of seniority and merit. Where rerit is equal, senlorlity
shall go'ern,=- in other Departments, on

lio!;r_t‘h: Departmental employ:es
the same basis.-




ARTICLE X1  Cont'd.

FifthiPlant employees in order of seniority, pro-

vided those employees who are retained can perform the
required work satisfactorily, Senior em;lo ees w o

may be expected to qualify remsonably qulckly for the
required work will be ‘iven an opportunit; to do so,
when lay-offs become necessary, employees poisessing
Plant Seniority ay elec! to accept lay=of rather

than transfer, bul will waive their rights to the weekly
yusrantee for the week in which they are so laid off.

(b) When increasing the workin, force, the order of
recall shall be as followsie

Flrat: Employees posmessing Plant Jenlority in order
of 8eniority, regardless of the Departments in which they
were previously employed provided they can perform the
required work sttisfactorily. Senior employees who have
elocted lay=off rather than transfer will be eligible
for recalk only to operations elected by them in writing
at time of lay-off, or at a subsequent time within their
allowable breaks,.-

Segongd:

Employees possesiny Departmental Seniority in
the Department 1in which the staff 1s being increased, in
the reverse order to that in which the. were laid off,
provided t'ey can perform the roquired work satisfactorily.

Ihird. Employees possessing Departmental Seniority in
other Departments in order of seniority as vacancies
occur provided that they can perform the required work
satisfactorily.

(¢) The Chief Steward of the Plant shall be given a list
in advance of employees to he laid off or recalled,~-

Subjeet to consideration of ability and Seniorit , em=-
ployoes may be transferred at the wish of the Company
from one department to another., If during three months'
trial the employee ls dissatisfied with the transfer, he
may reglster hila objection in writing, in hich case a
reasonable effort will be made to rcinstate him in his
previous department, or to place him in some other de-
partment,=

Employees with department senliority who are transferred
from one department to another may carry their accumulated
department seniority with Lheme




\RTICLE X1 Gont'd.

7. In temporary transfers from one Depart ent to anothor
the Company will give conslderation to seniority, sub-
Ject to the requirements of the business and the ability
of employses to do the work required,-

If an employee desires transfer to another Department, he

may submil a written application to the Plant Superintendent,
If later a vacancy occurs in that Department, those who

have such applications on file shall be given prior consider-
ation in order of seniorily, provided they possess Lhe neces-
sary qualifiecations forit,-

An emjloyee transferr-d from one Plant of the Company to
another shall retain his seniority, subject to approval

by the management and Local Union of the Plant to which

he is transferred.-

Vacancles within the bargaining unit shall be filled by
step=by-step promotion within each Department on the
bagis of merit and seniority, seniority being the jovern-
ing factor when merit is equal, To qualify for promotion,
employees must possess suitable ualiflcations for the
senior Job,-

In doubtlful cases, the Company is willing to discuss the
matter with officers of the Union, All promotions shall

be on a probationary basis until the promoted employee has
demonstrated hls ability to perform the new taask satis-
factorily.-

When a preferable vacancy within the bargalniny unit can ot
be satisfactorily filled from within the Dspartment affectled,
except by agreement wit! the Union, the Company will publish
the vacarey by poating notice of it in a suitable place.
Those with applications on file and others applying within
two working days from the time of posting will receive con=-
sideration for the vacangy on the basis of merft and seniority
and subject to the conditions set out in the first two p.ra-
graphs of this section, Employees selected to f1ill such
positions temporarily shall recelve equal consideration with
such applicants,-

If any employee is absent from work because of aceldent or
ickness , for a period not exceeding two years, he shal!
not lose seniority, and shall be returned to the pesition
held prior to such absence or to some other position at
equal pay, provided that he possesses the ability to qualify
for that positlon, Applications for reinstatement after

the expiry of two years will be consldered on thelr merits.=-




ARLICLE X1l. Copt'd,

Employees, not to exceed two (2), who are elected or
appointed to a full-time position with the Union,shall
upon proper notice be granted leave of absence, wlthout
pay, for a period not to exceed the term of this Agreement,
and upon one week's notice of their desire to return to
work with the Company shall be placed in the position
previously held or one at an equal rate of pay, retainin;
the seniority jossessed at the time such leave of absence
was granted,-

Seniority records shall be kept in the 1Time Office, show-
ing the places on the seniority list of all employees in
every department, This 1lat shall be accessible to the
Chief Steward of the Plaht, Upon completion of this
Agreement and at gquarterly intervals thereafter, the
Company shall deliver to the Chlef Steward of th: lLocal
Union a list of all regular employees by Departments in
the order of their senliority,-

The seniority of an emjloyee shall be considered broken,
all rights forfeited and there shallbe no oblligatlion to
re~hire, when hei-

(a) Voluntarily leaves the service of the Conpany, or

is dismissed for cause,(An employee who 1is absent
for two full consecutive working days without [ood
and proper reason, or without first securing per=-
mission from the Company may be considered to

have left the Company's service of his own acecord.)

Fails to return to work when recalled or cannot be
located after reasonahle effort on the part &f the
Company, The present method of contact or a telo-
gram or a notice malled to Lhe employee at the laat
known address of the employee, shall constltute

a reasonable effort on the part of the Company, and
if within 48 hours of such notlice, the employ e falls
to report for duty, or to advise the Company of the
date when he will so report, the Company slall be
entitled to assume that the said employee has volun-
tarily left the Company's employ. In urpgent caaes,
however, where it ls necessary to secure workcrs at
notice of less than 48 hours, the Company, if unable
to make contact with the senlor ell;ible em loyee,
may recall the next senior employee and so on dWn
t'e list until the vacaney is filled, Employces re-
hired under such circumstances shall retain the
positions to which they are appointed but provlided
the employees with whom the Company was unable to
communicale in time, later within 96 hours advise
the Company of their desire to return to the Company's
employ, they shall retain their seniority and shall

be eligible for recall on the next occasion of a vacangy L. a position for which
they possess the required ability.-~




ARTICLE X1) Cont'd.

(c) Has been out of the Company's employ in excess of
allowable breaks defined below.-

Length of Emplovce's Service. Allowable Break

Over 1 month to 1< months Time equivalent to
one half of hls length
of service,-

Over 1 year Time equivalent to
- length of service up
to two yearw.

These allosable breaks may be extended by adding periods of
absence resulting from sickness or personal injury, corti-
fied by a physician, up to two years, or by leave of ab-
sence granted by the Company up to one year.=

An employee who returns to work within the time of an
allowable break shall retain the Seniority he had at
tre time he was lald off, but shall not accumulate
additional seniority during the period of the lay-off.

An employee with over 3 months' service, 1f lajd off and
later re-hired within one year , shall recelve credit for
his past service.=-

Persons whom the Company is training to fill technieal

commercial or supervisory positions, may be emjloyed or

retained n employment in plant operations irrespective

of the seniority provisions of this Article. The

Secretary of the Local Union shall bs advised of such
appointments, Except by agreement with the Un.on, such appolntacnts
shall not exceed 1% of the total number of employces covered by thls
contract,~

In case of temporary shortage of work, the Company will
endeavour to reduce working hours before laylny employees
off, provided, however, that such action ls compati le
with the requirements of tle buslness and will not in-
volve payment o” guaranteed hours.=




ARLICLE 01 CONT'D,

Subject to the exiyencies of the business, leave

of abserce without pay up to one year may be granted
by the Company on the written request of an em-
ployee, provided the reasons stated in the appli-
cation are sufflclent,-

Changes intpoduced into the Comjany's senlority
policy as a result of the provisions of this
Article shall apply only to employees affected by
this Agreement who are presently In the employ of
the Company, and future emp.loyees,-




) I Vacations will be based on service computed to April lst
in the year in which the vacatlon is to be taken., On
ipril lst, 1951 each em; loyee shall hecome entitled to
a vacation with pay on the following basis.-

(a) Employees who have not had their firat vacation wikl
receive one fifty-second (1/52) of one week's
wacation with pay for cach week's service computed
to April 1lst in the year in whlch the vacation is to
be taken,-

In the next and subsequent years, employees will re-
celve vacations with pay lLased on yoars of service
as follows:~

After one year's service 1 week
After five years' service 2 weeks
After fifteen years' service 3 weeks

Vacation pay for each week of vacation for hourl;
rated employees shall be the normal weekdy hours at
the regular hourly rate, ( weekly paid employees, the
weekly rate), provided that this amount may be re-
duced by one fifty second (1/52) for each week of
absence excepting absenccs which are

(1) With permission up to 30 days annually

(2) Due to sickness up to 30 days annually or
such longer periods as an employere may be
entitled to recelve Sick Pay undor the
;ompany's Sick Pay Plan , and

(3) Due to compensa"le accident,-

Employees who become entitled to 2 or 3 week's
vacation in accordance with (b) above will become
eligibl: for t'e second or third week's vacation as
the case may he upon completion of the required
years of service.-
Vacations may be granted at any time subject to the de-
mands of the business, but the Company will make a sincere
ef fort to grant vacations at times requested by employeer.
Senlor employees in each department should be jiven pre-
ference., Employees eligible for vacation shal. be notified
of Lheir vacation periods as far in advance as possible.
No vacations shall be granted between 3eptember lst and
December 3lst, unless by special arrangement with the
Plant Superintendent.-




ARTICLE XIII - (cont'd)

e

3e Employees with service of 3 months or longer who
leave the service of Lhe Company for any reason
other than discharge for cause will be eligible
at time of leaving to receive any unexercised

vac.tion credit to which they may be entitled
as follows:

(a) For employees who have received no vacation,
one fifty-second (I1/52) of one week's
vacation with pay for each week of service,

(b) For emplayees who have received one or more
vacationg

(I) Vacation with pay for which they
were ell ible at April Ist last
preceding,

(2) Ome fiftyesecord of the vacation
scale applicible in each case at
time of separation for each week
of service computed back to nril Ist,

Every employee shall take his vacation ir the
vacation seuson ir which he becomes eligible for
it, Vacation periods sh:11 not be accumulated
from year to year,

If a paid statutory holiday falls within the em=-
ployee's vacation period, the Company will, at its
option, either allow the employee concerned a com-
pensatory day's holiday with pay or make paymont as
provided in Section 5 (a) of Article X,




The Cogpany shall make reasonable provision for the safety
and health of employeoa durin; the hours of thelr emjloy=-
ment., Protestive devices machinery and other d vices
deemed necessary properly to protect employees from injury
shall be provided by the Company, Thla, however, shall
not be construed to include puch personal necessitles us
safety boots, gloves, overalls, scabbards or any article
which becomes the personal property of the employees.-

ARTICLE XV SICK PAY AND WELFARE PLAN.

The Sick Pay and Welfare Plan asamended will remain in
effcct for the term of this Agreement.-

ARTICL: XV1 GOVERNEMENT REG ULAT IONS,

It is mutually agreed thnt no demand shall be made by
either party to this Agreement upon the other party, whieh
in any way contravenes laws, orders or regulations lasued
by or under the authority of the Governement of Canada or
that of the provinces in which the several [ lants are
respec ively located, or such agency as may be deputed by
either of such governrents from time to time in regard to
Wages, Bonuses, Houra, Conditions of labour, or other re-
lated matters.~

ARTICLE /Y1l ABSKNCE FROM WORK Aub TARUINGSS.

The Union agrees to co=operate with the Company in securin
punctual and rogular attendansce at work, and to do all in
its power to eligiminate tardiness or absence from work on
the jart of employees for other than necessary reasons.<




During the life of this Agreement the Company
agrees to permit Union Officers, who are employees
of the Company to put notices of Union Meetings

ar or other matters of interest to Union nembers
upon bulletin boards, customarily used for such
purposes provided all such notices are to be firat
approved by the Plant Superintendent. The Union
agrees to refrain from distributing any other
notices or publications upon the Company's premises
and to diastribute any printed material at the gatea
only after working hours.-




ON QF AGREEMENT

This Agreement shall remain in full force and ef foct
fron the date hereof until the first day of August
1952, Notice Lo terminate or otherwise amend may

be given before June 1, 1952 Durlng the period f
negotiations, this Agreement shall remain in force,-

All parties to this Agreement recognize and agree thal

in its application at each plant the primary responsablility
for interpreting and administering 1ta provisions must

rest with the ocal Union and the Local Plant Management,

In signing the foregoing Agreement, the parties hereto
recognize that no rigid rules cun of themselves secufe
mutual co=operation which both partles agree 1s esscntlal
alike to the welfarec of the business and to that of em-
ployess.=

It ias, therefore, of paramourt importance to all concerned
that the spirit, of this Ayrecment be followe ' as faithfully
as the written terms.-

With this in mind, uvhe parties hereto pledge their best
endeavour to carry out the provisions of this Agreement
in a spirit of g od-will, tolerance and understanding.-
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Fruis

Employees temporarily employed for frult and vetegable
canning shall be eli ible for the followl. privileges.-

(a) Overtine at thie rate of one and one half
their regular rates for all hours worked
in excesa of 47 hours in any one week,=-

(b) Statutory holiday pay on basis of one
sixth of the hours worked on the six days
prior to the holiday.-~

Vacation pay as provided in Article X111
Section 1 Subesection (a)

The Cpmpany agrees to pive the Union a list of the
products which are to be classified as fruits and
vegetables for the purpose of the above.=

The Company also agrees to supply the Union with a
list of the employees it tranafers from packing
operations to frult and ve etablecannlng, The
employees so listed shall not lose their eliglbility
for benefits providsd under Ariuicle X and X111 of Ul e
Agreemsnt, -




PENDIX C

The following form of authorization is mutually
agreed upon ag the presoribed form " referred to
in Article )1 of the Agreement to which Lhie
Appendix C 1s attached.-

"Subject to the terms of un agreement now in
effect between Canuda Fackers Limited and the
United Packinghouse Workers of America

I casaiiissasan e sessceDIARE KL WNPLOY S O
Canada Packers Limited, al its plant at
...........................and a membor of local....
of the United Packinghou e Workers of America,
hereby autliorize and direct Canada Pagkers
Limited to deduct monthly on my first pay-day
of each calenvar month from my earnings
accumulated to my eredit, my monthly dues and
assessments to Locel ee.. Of tho Unlted
Packinghouse Workers of Amerlea,=-

" I further authorlze Canada Packers Limited to
pay the amounts so deducted to the Finaneclal
Secretary of Local........United Packinghouse
Wworkers of America, whose recelpt therefor

shall constitute a good and sufficleut discharge
to Canada Packers Limited for the amounts so
deducted from my earnlngs.-

" T reserve the right to cancel this authorlzation
at any time on 19 days' notlce to Canada Packers
Limited, and agree th«t if 1s 18 so cancelled 1t
may not be again rcnewed ubtll after the expir-
ation of a further 15 day perlod;=

“ Nam ....9...‘..ll..ll.'.ll.!i......'l.l....lll
n‘dd".' .‘.........'IG..-!.............'..l....l
' Nlmmr .l.‘..l.l..‘.l.........!....Ill..l..l.ll.

" sigmtl’re "I IR R RNy ey e e O B I N B B L

.Hitnﬂﬂﬂonoctoooo--oo--o---oo-cao-.oocoo.-t..o;o.

Dat.s atll...l...!..ll.l...l.....lD t}lis (NN NN N NN

Day Df TEI IR R R AR AR 195 (X RN NN N NN N




APPENDIX E,

List of the Eight Statutory Holidays to he observed and
Paid by the Company as Set Forth in Article X, Section 5,
(a) of Agreement signed on August 21st 1950,-

Civic Holiday, labour Dey, Thanksgiving Day,
Christmas Day, New Year's Day, Good Friday
May 2/th, Dominion Day,-

PUTERBORO.

Civic Holiday, lLabour Day, Thanksgiving Day
Christras Day, New Year's Day, Good Friday
May 24 th, Dominion Day,

ONTREAL.

labour Day, Thanksgiving Day, Christmas Day

New Year's Day, Good Friday, Ascension Day, St. Jean Baptiste
Dey, Dominion Day.-

HULL.
labour Day, Thanksgiving Day, Christmas Day, New

Year's Day, Good Friday, May 24th Dominion Day, Civic
“Olida}’o-

N.
Civic Holiday, Labour Day, Thanksyliving Day,
May 24th Christmas Day, New Year's Day, Good Friday
Dominion Day.-

VANCOUVER.
Labeur Day, Thanksgiving Day, Christmas Day

Remenbrance Day, New Year's Day, Good Friday
May 24th Dominion Day,~-

W .
Civic Holiday, Labour Day, Thanksgiving Day, Christmas
Day, New Year's Day, Good Friday, May 24th Dominion Day,

GHARLQITETOUN,
Labour Day, Thanksgiving Day, Chrisimas Day, New Year's
Day, Good Friday May 24th, June 9th, Dominion Day.-




Signed this Zlat day of August 1950,

ros~ Canada Packers Limited,

Wele Carroll Gonorll Superintandent,~

For United Packinghouse Workers
Of America.=

FoW, Dowling

Langlet
Hiches
Perry
Mathieu

i';irko-

Certified Lirue oopy

Joke lalonde
Personnel Of'ficer,.=
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Toronto

(1) The following agreement shall replace Section I, of Article VIII
of the contraect between the parties, now in effect and signed on August

19th 1948.

(2) The Corppany agre«s to increase the rates of all employees on the
Company pay rolls on July lst, by the follow g amountss

(a) At Toronto, Montreal, Winnipeg, Edmonton and Vancouver,
by six (6) ecents per hour,

(b) it Hull by seven (7) cents per hour,

(¢) At Peterborough to eight and one-half (8%) per hour,

(d) At Charlottetown by nine (9) cemts p:r hour,

(3) The Company agre-s to pay all employees employed on or aft r
August, 1lst, 1949 the following minirum ratess

Men Starting Rates kate on completion of
13 weeks accumulated

Vancouver <998
Toronto .98
Winnipeg 95
Edmonton 95
Montr:al 95
Hull 95
Peterborough 95
Charlottetown 87

Women Starting lates Rate on mmpletion of 13 weeks
accum.lated service with the
Company , except as Toronto
vhere the rate shall apply

aftor 20 veeks,

Vancouver 85
Toronto .87
Winnipeg .86}
rdmonton o . Bbi
Montreal _ .80
Hull TH
Peterborough 79
Charlottetown T3
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(4) The increases to employees on the pay roll on July 31st, 1949, as
set out in Section2, shall be paid retoractively to August lst, 1949 to
all employeecs in the Company's employ on the date on which the Nati nal
Office of thc Union notifies the Company that this agreement has been
ratified, Employe s hired aftoer Au;urt 1lst, 1949 shall be paid retro-
actively for all hours worked from date of employment todate of
ratification at rates applicable under Section 3 above,

Women employed at Tor nto before Auwmwset lst, 1949 shall be paid retro-
actively on the basis of the g#arting rate set out in Seetion 3 above,

(5) The scale of wage rates as herein adjusted shall remain in effect
for the term of the contract signed b, the parties on August 19th, 1948.

For the Co pany For the Union

W.R.Carroll" F, W Dowling",




THIS AGREEMENT BETWEEN
CANADA PACKERS LIMITED, hereinafter called "The Company"
and

THi UNITED PACKINGHOUSE WORKERS OF AMERICA on behalf of the local
unions hereinsfter named, and herein called "The Union".

iecognizing that the wellare of the Company amd that of its employees
depends upon the welfare of the business as a whole, and recognising further that
a relationship of goodwill and mutual respect between enployars and employees can
contribute greatly to the maintenance and incvease of that welfare, the parties
to this contract join together in the following Agreements

AKTICLE .-  KECOGNITON

The Company recognizes the Union, affiliated with the Congress of Industrial
Organizatiors and the Canadian Congress of Labour, as the exclusive bargaining
agency for its plants as unders-

Plant Certified Bargaining Agent

Montreel, Juebec, Local 357, UPWA, CIO
Hull, [uebes. Local 314, UPWA,CIO
Toronto, Qmlario, local 114, UPWA,.CIO
Peterborough, Ont, Local 210, UPWA.CIO

Edmonton, Alta. Local 243, UPWA,CIO
Vancouver, B.C. Local 162, UPWA,CIO

The Company will ot bargain collectively with any other other labour
organization affecting employees in any of the above Flants,

ARTICIE II. QBJECTS

The purpose of this Agreement is to maintain
a harmonious relationship between the Company and ite employe sj to define more
olearl; hours of work, wages and conditions of employment, to provide an amicable
method of settling differences or grievacnes which may fron tine to time arise,
to promote mutual interests of the Company and its employees; and to provide for
the operation of the Company's Plants under method® which will serve the interests
of produders and consumers as well as those of the Company and its employees,.

Sinee maintenance of a good stanlard of wages and working
conditions depends upon sound and efficient operation of the business, the Union
agress to co-operate with the Company at all timess

(a) To maintain and improve quality of products.
(b) To avoid waste of products, materials or time,
(¢) To assist in keeping the Company's premises clean and tidy.

(d) To conserve and protect machinery and equipment.
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It is recognized by this Agreement to be the responsibility of the Company and
of its employees to co-operate fully, individually and collectively, for the promotion
of the aforesaid conditions,

Article I11.- [Emplovees

I. The term "Employees" as used in this Agreement shall be considered to inelude
al! employees of thé Company's Plants covered by this Agreement with the following
exceptions:

Fxecutive Officers, Buyers, Salesmen, Office and Clerieal Staff, including
all in Superintenden's office, and Time office, Superintendents, l'oremen and Regular
Weekly-paid Subforemen (the number not to exceed the present total of Foremen)
seientific Workers in the Laboratory Security Staff and other co:fidential employees
on the Plant payroll whose poesitions are listed in Sehedule I to be furnished hy the
local managements of the respective plants, Weekly paid subforemen, if engagel, prineip-
ally in production work, shall not in case of a lay=-off be retained in preference
to senior employees solely by reason of their poesition,

2. Part-time workers, that is, employees normally employed for 24 hours weekly
or less, and casual and temporary workers, that is, those erployed dot less than
8ix consecutive working days and those temporarily employed for fruit and vegetable
canning, are eligible for membership in the Union, but are not entitled to privileges
in Articles X and XIII o this Agreement, except in so far as set forth in Appendix
A attached,

3. Use of the masculine gender in this Agreement shall be considered also to
include the feminine,

Article IV, CUECK~-CKT

I. The Company agrees that upon receipt of written authorization in form preseribed
in clause 2 of this Article it will, so long as such authorization remains in forece,
deduct from the employee's pay on the first pay-day in each calendar nonth during
the term of this Agreement, the amoint of the Union dues so authorized to be deducted
and will transnit the total sum of the amsunts sodeducted to the Financial Secretary
of the Local Union on or before the lst day of the following calendar month, and
such authorization shall extend through period of lay-offs and rehiring provided the emplo-
yee's seniority has not been broken.

2, The following form of authorization is mutually agreed upon as the" precribed
form" refer ed to in the next preceding clause of this articles

Subject to the terms of an agreement now in eff ct between Canala Packers
Limited and the United Packi ghouse Workers of America I.......¢s....being an
employeeof Canada Packers Limited, at its Plant at,.se..v......and a menber of
Localssevsevesssesccess.0Of the United Packinghouse Workere of America, hereby authorise
c'nd direct Canaia Packers Limited to deduect monthly on the first pay-day of.each
calandar month fron any earnings acoumilated to my credit, my monthly dues and
assessments to Localsesesscesseeeesof the Urndited Packinghouse Jorkers of um¢§ion.

I further authorize Canada Packers Limited to pay the amounts so deducted to the
Financial Sec etary of localeseeve.s....United Packinghouse Workers of America, whose
receipt therefor shall constitute a good and sufficient discharge to Cardda Packers

Limited for the amo nts so deducted from my earnings.




. I reserve the
right to carcel this authorization at any time on 15 days' notice to Canade Packers
Limited, and agree that if it is so cancelled it may not be again reneved until after
he expiration of a further 1l -day period,

"Mams,cecscceesscccssccsocoscoce
Mdm'...l.....‘ll.'..ll..lll.
NMumberseecesecscecccssossccscone
Agnatureceececccccsccosscencsse
ditnerBesecsscvccscvsccevensonee
Datod abesescccrccceceethifoossesncee
d‘&' Of¢vsc0s0s0000001T0c0ncscssces

3¢ The Union agre=s that the anount of ~onthly dues to be dedusted fror e ployees
lurl g the term of this contract shall not exceed 300, provided however that this sum
may be increased by special assecsments( not to exgeod a total of [2,00 in esgh contract
ys:r), if such ascessments are livied 1. accordance with the Constitution and By-Laws
of the Un'on, or of a Local Umion,

ARTICLE Ve L LANCE i

I. The Company a rees that it shall be a condition of employment that any e-playee
who, at the date of this agreememt, was a membar of the Union in good standing or
vho becomes a membar after that date, shall ma'ntain such membership during the
term of this agreement,

2o Any employee to whom Clause I of this article apylies ray resign fro . membership
in the Union between Jul$ 17th and iugust 1lst 1949 and 1950, both datoe 'neclusive,
and his employment sh«ll not thereby be affected,

3. Ko employee shall he subjeet to &ny penalties agalnst his application for mem=
bership or for re-instatement asz a member in the Unlon except as may be provided in the
Constitution a..1 By-Lawe of the Union, and no coersion or intimidation of any kind
shall be practised to corpel or influence an employee to join the Union nor shall
any diserinination of amy kind whatever be rractised or permitted with raespectto
enployees who are or who become members of the Union,

Le If an employe: asserte th:t he has been unfairly leprived of membership In
the Union such asrertion shall constitute a grievance and sh:ll be dealt with according
to the Orievance Procedurs estab ished by this igree-ent,

Artiele VI- _MANAGEIENT

Subjectionly to the provisions of this agreement, the management and operation
of the business, and the amployment, diroction, promotion, transfer, lay-off, and
suspension or discharge of eplo ees for just cause, shuldl be veetod solaly in the

Managenent of the Company,
ARTICLE VI~

I. Both the Comnany and the union en hagigze the desirability of a
e tisfaetory grisvance procedure, the pwrpose of which will be to settle as many
grievances ar possible prompMly =nl on the spot. It is agreed that consultation
ap any step in the following procedure will take place quietly and epcedily
80 thet ayy pocseibls cause of frictionmay be reduced to a minimuma,
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2 The Union agree®to appoint or -lect and the company to recognise st.wards,
who shall be regular employees of the Company, to deal with matters affecting employees
in Departments or groups of Department<in the Company's plants. A list of these
stewards shall be supplie! to the Company the Compahy shall be advised immediately

by the Union in writing of any change in thislist.

3e- The Union also agrees to appoint or elect a Grievance Comiijtee, all repular
employe s of the Company, to deal! with questions which may not be decided in steps

(a) (b) or (¢) deseribed in Section 4 below., The Grievaice Committee shall include

the Chief Steward of the Local Union along with otlhoer membere as recently provided

at each plant affected. A list of Comaittee members shall be supplied to the Come

pany. I'he company shall be aldvisel l:medimtely in writing of any change in this

list.

Ao Alleged grievances shall be dealt with progressiwely in the following
manners

(a) Between tho aggrieved eiploye=, or the Union Steward, ar both, and the fore-
man of the dopartment in which the employes workd, If the complaint affects the
rate of pay of an employee, the Department Steward shall be informed,

0
(b) Between the Union Steward or Stewards not exceed two, and the Divisi nal
Supervisor and the !oreman,

(e) Betveen the Steward and/or, the Chief Steward and/or the Union President

and the Plant Superintendent or his designated representative.

(d) Between the Grievance Com:ittee and the Plant Management., A national
representative of the Union may be called in if desired by either party, Complaints
presented at this stage shall be in writing.

The aggrieved employ « or employees may be procent durng the four above
steps, if so deeired.

Heetings of the Grievance Comiittee shall be held at times suitable to
the operation of the business, by arrangements betweem the Plant superintendent
and the Chief Steward of the Local Union. The Company will pay members of the
Grievance Comnittee at their regular rates for time spent at meetings of
the Grievance Comnittee with management representatives up to an average total
not exceeding 24 hours per member during the term of the Agreement. Time spent
by members of the Grievarce Comm ttee in attendance at meetings with the menagement
outside of thescheduled Kours of work shall not be included when calculating
overtime or guaranteed time,

5e If, after a sincere effoot it is found impossible to reach a solution
locally, a full and eircumstantial account of the difference shall e forwarded in

riting to the Head office of the Company and to the Nltionll Office of the Union
who shall endeavour to reach a settlement,
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6o If settlement is not reached by the above procedure, the matter in dispute
shall be referred by the Union or by the Company to an Arbitratioli Committee

of three members one to be appointei by the Union, and one by the Company, and a
third, who eshal] act as Chairman to be mutually agrec! upon by the other two, If
agreement cannot be reached within one week as to the appointment of/¥hird member

he shall be appointed by the Minister of Labour for the Province in which the dispute
arises, A decision of a majority of the arbitr tion Committee shall be deemed to be
a decision of the Committee. In reaching its decisi n the Comiittee shall be governed
by the Provisions of this Agreement. Decisions rendered by an Arbitration Comnittee
gshall be final and binding upoh all partiee concernel. The Company and the Uni n
sgree each to bear an equal hare of expenses imcurred, if any, by reason of the
enployment of a third memoer of an Arbitration Committee . In ,uebec Province ar-
bitration procedure prescribed by the ,uebec Trade Disputes Act{R.S5... 1941)

may be followed,

7. If the Company desires to complain to the Union against any action of the
Union, its officers or members as such, the foregoing procedure: shall be followed
beginning with step (c) of section 4 of this article.

8. If an employe= or the Union or the Company, alleges violation of this agreement,
the aggrieved party shall set out clearly in writing the alleged violation stating

in what respecus it is alleged that the agreement has been violated. This procedure
will ap ly at stage (¢) of section 4 of this Article.

9+= When a grievance which affects the rate of pay of an employee is settled
and as a result of the settlement the employee receiv:s an increase in his rate, the
increase shall be paid retoractively to the dateon whien the co plaing was first
submitted to the Company in writing. A request for a wage inecrease, if no! answered
within 72 hours, may be treated as a grievance ani handled progressively as set
forth in Section 4 of this article,

10. If an e ploy = is dismi:ssed for any reason whatsoever and feels that he has
been ungustly deal’ with, he shall promptly notify a member of the Grievance Com ittee
who shall within 72 hours of receipt of notice of dismissal by the aggrieved employee
(exclusive of Sundays and Statutory Holidays) notify the i'lant Juperintendent

in writing, stating the grounds of objection to the dismissal, The dimissal

shall then constitute a grievance and shail be dealt with according to the grievance
procedure set out @bOVe heginning with Step (o) of Seetion 4 of this Article. If
subsequently it 1s decided that the employee was unjustly dismissed he shall be
reinstated in 'is former position nd shall becompensated for all time lost at his
regular rate of pay. To ensure proupt handling of any such grievance, except by
mutudl agreement, between the Company and the Union, not : sre than f'ive days (exdlusi -
ive of Sundays and Statutory Holidays) shall be allowed for consideratio: under each
successive step until the matter is brought to arbitration.

11, If an employee feels he is suffering a grievance he should report the complaint
at ©NC€ {1 the mamer described in Section 4 abova, Pending its inveatigation and
settlement he should meanwhile try faithfully to perform the duties assigned to hin

by his foreman or by any supervisory officer of the Company (in case of transfers
subject to proviesions of sub-section(c) section I, Article X),
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12, A Unio Steward, or in this absence the Chief Steward, may disecuss with the
foreman of his Department direct matters which may affect the welfare of his departmant
as a whole, even thpough at the time same may rot constitute a grievance,

13, Slowdowns and Inte ruptions of Production.- It is agreed that the Union
and its members individually and collectively, will not, during the term of this
agreenent,cause, permit or take part in any slow-down or othur curtailment of res-
triction of production or intarference with work in or about the Coupany's plants
or preuises, The Company reserves the right to discipline any employee taking
part in any violation of this provision of this agreement,

14e Strikes and Lockouts. It 1s agreed that there shall be no strike by or lockout
of employees affected by this agreement during the 1life of this Agreement or during
negotiations for its renewal,

The Company may diseipline any employee taking part in any violation of
this provision of this Agreement,

154= Strike Votess The Union agrees that no 8 trike vote of the members of any

of the Local Unéons will be taken during the term of thie Agreement or the course
of negotiations with the Company for renewal or extension thereof until an attempd
has been made in good faith to settle any di#ferences arising in such negotiations
by coneiliation, arbitration or some other form of mediation,

ARTICLE VIII- WAGES

I, Present wage ratés shall be increased by 9,6 percent, effective from August
2nd, 1948, the new rates to be calculated to the nearest cent or half cent. The
scale of wage rates, 80 adjusted, shall subject to the provisions of Article XIX
remain in effect for the term of this agreement.

2,  The parties agree that during the term of this agreement negotiations, will be
carri d on with a view to sstablishing job rates applicable to all jobs presently
performed in the Company's plants,

Article IX- NICHT FREMIUM

The Cogpany agrees to pay a premium of five cents (5¢) per hour to all e ployees
for work performed between the hours of 6,00 P.M. and 6,00 A.M., This premium shall not
be considered as part of such e:ployees' basic rates, /here, however, some other
method of calculating,Night Premiums is in effesct, the existing practice shall prevail,

Article X- HOU! D _OVE

I The regular work-week eshall be considered to e 44 hours (at Hull and Montreal
46 hours) consisting of days of varying lengths af presently in effect and as set
out in Sehedule C or in amendments to it made or to be made from time to time.

Because, however, livestock receipts and denail fur the Com any's products
vary from season to season and from day to day, the Unicn agmees that it may at times
be necessary to exceed or to reduce thse basic hours of work,

The Company, however, will limit hours of work as far as may be reasonably pos-
sible. The Company will first discuss the matter with the Union, if gang over-
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time is involved, and, when feasible, if overtime is involved for individuals, if
it is agreed th:t overtime is necessary, the Union will encourage employe-e to work.

In co sideration of the foregoing, The Compsny agr--s to guarantee a minimum
vwork week of 364 houre (32 at Hull and Montreal) at regular rates of pay, subject
to the provisions of Section 9 of this Article.

2 The schedule referred to in Section I above shull prescribe for every depart-
ment for groups of Individua's within a departmemt the normal nwaber of hours of
work for every day in the week and the normal times for work to begin and end.

In no case shall the prescribed houre exceed nine in one day ani the total of
scheduled d aily hours shall not exceed 44 in one week except at Hull and Montreal,
vhere they shall not exceed 4b.

The present schedule may be aléered from time to time as the exigencies of
the business require. The Company, however, agre-:s that, except by mutual consent,
no gung's schedule shall be changed without 7 days'! notice, and no ihdividual's
schedule without 24 hours' notice, althsough variations from the schedule may be made
to meet changing corditions, as set forth in Cection I of this Article. The Union
4111 be consulted hefore a change is made in a gang's echelule, or when feas-
ible, in an individual's schedule. If a change of schedule involves a reduction in ta-

ke=home pay, i shall be subject to ;rievance procedure,

3. In cases where it becomes necescary to work before or after the scheduje
the following rules shajl apply:

(a) Hourly-rated employeess

(I) The Company agre:s to pay one and cne-half (1}) times their regular rates
to hourly-rated employees for all hours worked in any day in excess of the number
of hours prescribed in the schedule for the day.

(2) When, by reason of a late start, it is necessary to work beyond scheduled
quitting time, the Company agress to pay one and one-half (1#) times his regular rate
to an hourly-rated employee required to work after expiry of one hour beyond his
scheduled quitting ti.e, even through he ay not then have worked the full number

of houre scheduled for the dag., The Compnny similarly agrees to pay to an hourly-rated
enployee one and one-half (1%) times his regular rate for any hours he may be re-
quired to work before his scheduled starting time,

(b) Weetly-paid Emplopees:

Weekly-paid employecs of the bargaining unit, if required to work in excess
of their weekly or dally schedule of hours shall receive compensating time off with
pay on the following basis:

(I) Compensating time off with pay equal to time worked in excess of schedujed
hours shall be computed and &llowed, such time off to be taken on such days as may
be agreed upon between Company and the employees hut ut the option (f the employee
as to whether it shall be taken at the beginning or end of the day.

(2) Provided, however, tha}, if in any day the overtime amounte to 30
minutes or less, it may be com ensated for at the option of the employer at any time
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during the same weekj but, if in gay the overtime is more than thirty (30) minutes,
it chall be accumulated unlesr otherwise agreed upon.

(3) Provided further that except by consent of the employe:- affected accumilated
overtime shall be taken in half days or multiples thereof,

be The Company agrees to pay to regul r hourly-rated employees double their
regular rates for work performed on Sundays except by those workere whose schedule
calle for work on Sundzy. If an e ployee's regul r day off falls on a week day, he
shall be paid double the regular rate for hours worked on such a day.

5, (a) The Company agrees to pay all regular hourly-rated employees at their regular
rates whether they work or rot, for the nor al hours of work, as set forth in Gched-
ule C attached, on each of eight nublic holidays as setforth in schedule D attached.

If any of these days falls on a Sunday, the day proclaimed in its stead by
the Government of Canala shall be observed,

No other holidays over and above these eight shall be obserbed and on all
other days (Sundays excepted) enployees will work if required to do so and regular
rates shall ap ly, excepting only that, 1if by competant authority some spedéal and
nonerecurring publiec h:!iday of pgeneral observance is proclaimed, such day may be
obse ved and hourly-rated employees rsquirel to work on it shall, for the hours
80 worked, receive 1} times their regular rates,

(b) If hourly-rated employeeg do perform work on any of the above eight publie
holidays, they shall receive pay at tueir regular ratce for their schedulei hours of

work on such days, as set forth in (a) above, and shall in adiition be paid at regular
rates for all hours worked on such days.

(e) Any amployee engaged upon shift work whose day off falls on any of the eight
agreed ublic holidays shall be paid at the regular rate for the normal hours of work
which he would perform on such day. Shift employees who are called upon to work on any
of the eight agreed public holidays ma, elest to receive double the regular rate for
the work performed upon such day, or may Blect 90 receive the regular rate and to
be allowed a day off with pay and may, if they so elect, accunulate such days off,
to be taken at such time as best suite the reasonable convenience of the management
after conrultation with the employee concerned,

(d) FEmployees absent on the work-days next preceding or next following any
Statutory holiday shall not be entitled to pay for such holiday unlesrs the absentee
received permission from the Company to be absent or was absent because of sickness
or for other good cause arising from circumstances beyond his control.

6be Any hourly-rated suploy .© +ho has been called out to work and is dismissed
for that day by reason of some cause for which he is not responsible , shall receive
for that day at least four hours pay at his regulur rate, exeept that for Saturday,
he shall receive at least three hours pay at his regular rate,

7. Any hourly-rated employee who is specially calied in ab any time outside his
normal working hours shall be through when the emergency is over, bat shall, neverthe-
less, be paid for a minimum of four hours at his regular rate,
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8. The Union agrees that its officors, stewards, and members shall not collect
Union dues, nor transact Union husiness during hours for which they are paid by the
Company, exeept with the permiseion of the Compuny. No steward may leave his Department
without securi ; permisgion from his foreman, Permiesion will be granted as aoon as

reasonably posclble,

9 The Conpany agrees to guarantee avery employee not othervise excluded in
every week of employment 36) hours {at Hull and Monireal 38 hours) pay at regular
rutes, cubject to the following provisions, Premiume for night work and overtime shall
not be consid:red when ealculating what . uarantee, if any, is to be paid,

(a) The Company shall adjust gangs in proportion to the work available or expeoted,
To provide employees with the guaranteed hours of work, the Company shall be free

to distribute work within departments and to transfer e.ployces from one department

to another, reasonable consideration being given to ability, to aneaiorlty anl to extreme
changes in temperature,

(b) An exception to the weekly gusarantee occurs, in the case of gange hired on
a temporary basis and normally providing employment for a period of lees than six ()
econsacutive working days,

(e) The Union agrees and the Coupany expects that employeee will perform what-
ever tasks may be assigned to them conseientiocuely., If any employee declines to
perform the task assigned to him, the Company ehall be absolved from its guarantee
in respect to the houre so loat by that employee,

(d) Any employee who is tardy or absent from work on any day or part of a day
that he is scheluled or directed to work shnll have hies guarantee reduced by the time

so lost,

(o) in employes who is employed aftar the first of the payroll week shall be guaran-
teed that fraction of 36/ (at Hull snd Montreal 38(hours work whieh the number of
daye remaining of the payroll week is of his sghedulei work week.

(1) The guarantee shall be the saue !'n weeke 'n which the elght amél paid publie
holidays oeccur as in others. Pay received for pubiic holidays shall be regarded as part
of the guarantee,

10, “mployees shall be given notice of lay-off on the basis of one worting day's
notice for evary completed & months! service, but with a minimm notice of 2 working
days. Employees when laid off shall be entitled to their weekly guarantee as set out
in Section 9 of thie Article, only for the week in which puch notice is given.Terminal
vacations, as provided in Sdetion 3 of Article XIII may run concurrently with
separation notioce,

II. Tmployees shall not be regularly réquired to work more than 4 hours, or one
hour after scheduled quitting time, without a meal period,

ARTICLE XI- REST FERIODS

The Company agrees to grant Rest Periode of 10 minutes, each during morning
and afternocn shifts, provided the working time of the shift exceeds 2% hours. The
Union agreed that, except in cases of personal necessity, employees ghall not ask for ade
ditional time- off during the wor ing day. The Union agrees that fest Periods are a

privilege and should not be abused,




ARTICLE XII- SENIORITY

I, Subject to the provisions of thie Article, seniority shall mean accumulated
pervice with the Company.

20 The term" merit" as used in this Article shall mean aptitude and ability to per-
form required work efficiently.

3. For 3 monthe aft r being hired, new employeea chell be regarded as probationars
and ehall have no eeniority, After 3 wonthe! service, they shall become regul.r
employees shall recelive eredit for seniority from the date of thelir employment,

Lo Regular employees shall be regarded es falling into two classess
(a) Those with "Departmental Seniority"
(b) Those with "Plant Seniority"

Upon eompletion of the probationary period, Departmental Seniority shall prevail
for the following periods, after which erployees shsll possess Plant S niority;

At Hull, Peterborough,

Edmonton and Vancouver, 3 months
At Toronto, Montreal and
St-Beniface 9 months

5, (a) In case it becomes necescary to reduce the working force, the order of lay-off
shall be 3

First ¢ Part-time employecs, except under special oircumstances by agreement with the
Union,

Sesonds Probationary employees in order of merit, provided, however, that regular
employees remaining een perform the required tasks satisfactorily. Where metit is
equal, lsngth of service shall govern.

Third: Departmental employees attached to the Department the staff of which is
being reduced on the basis of seniority and merit, Where merit is equal, seniority
shall govern,

Fourth: Departmental employeee in other Departments, on the same basis,

Fifths Plant employees inorder of seniority provided those employees who are re-
tained can perfor the required work satisfactorily. Senior employees who may

be expected to qualify reasonably quickly for the required work will be given an
opportunity to do so, Wwhen lay-offs become necessary amployees possessing plant senio-
rity may elect to accept lay=-off rather than transfer, but will waive their rights

to the weekly guarantee for the week in which they are ro laid off.

The Chief Steward of the Plant shall heinformed promptly of lay-offs.

(b) Jhen inepeasing the working force, the order of recall shall be as followss
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I'irstt Umployees porsessing Plant Jeniorlity in orler of Canlority repardlese of the
Dopartments in which they were previ usly euployed provided they can perform the
required vwork rat'sfactorily. "enlor enployses who have elected lay-off ratler than
trangfor will be eligible for recall only to oporations elected by them in writing
at time of lay-off, or at subsqquent tilme within hie allowable break,

Seconds FEmployees possessing Dapartuental Cenlority in the Department in whiech
the staff ie being ‘ncreased, !n the rev ree order to that in which they were laid
off, provided thay can perfor: the required work satislactorily,

Thirds FEmrployees possescing Departmental Jeniority in other department: in order
of seniority =s vacancies occur provided tley can perfor the required work satisfacto-
rily,

The Chief Steward of the Plant shall be informed promptly of recalls,

B It 1e mutually agreed that , subject to consideration of ability and seniority,
employees ma be transfer ed at the wirh of the Coupany from one Department to mne
other for periols not exfeedin; three onthe without affecting their senlority,

wfter three months the transfer will be reparded as permanent and the emploveae's
genjority ehall aprly in the Department to which he has been traneferrel, He shall,
however, carry with hin to the new Dmepartament whatever peniority he had accumulated

in the Department or Departments in which he previously was employed. A transfer

shall not be male permanent against the written objection of the employee's involved,

7o In temporary transfere from one Department to another, the Company will give
consi leration to renfority, rubjleot to the requirements of the business and the
ability of employeos to do the work required,

Be If an employee desires transfer to an other Department, he nay submit a
uritten application to the Plant Superintendent, If later a vacangy ocowrs in that
Department, those who have such afiplications on file shall ba given prior consideration
in order of reniority, provided they possese the necessary qualifications for it,

% An enployee transferrsd frow one Plant of the Company to another shall
reta n hi- seniority, subject to approval by the management and Local Union
of the Plant to which he ig transfer ed,

10. Vacancies within the bargaining unit shall be filled by step-by step promotion
within each Department on the hasis of nerit, seniority being the governing factor
when merit 1s equal, To qualify for promoti n, employess must possess sultable
jualifications for the smnior job.

Ir doubtfuvl cuser, the C mpany is willing to discuss the matter with officers
of the Union. All prorotions chall be on a prohationary basis and shall he confirmed
only when the promoted employee has a demonstrated his ability to perform the new tasks
satisfactorily,

Notice of vaeancies within the bargain'ng writ will be ported execept in
capes vhere the vacancies must be filled within forty-eight ('2) houre.

11, If any employee is bsent from work bheczuse of accident or siclmees, for
a periol not exceeding two years, he shall not lose seniority, and shall be returned

to the position held prior to such absence or to some other position at equal pay,
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provided that he possesses the ability to qualify for that position., Applications
for re-instatement after the expiry of two years willbe considered on their merits,

12, Employe-s not to exceed two (2) who are elected or appointed to a full-time
poeiti n with the Unionm, shall upon proper notice be granted leave of absence, without
pay, for a period not to exceed the term of this agreement, ani up n one wesk's notioce

of their desire tomspurn to work with the C mpany ehall be placel in the position pre-

viously held or one &t an equal rate of pay, retaining the seniority possessed at the
time such leave of absence was g anted,

13, Seniority records shall be kept in the Time Office, showing the places on the
Seniority list of all employees in every Department. This list shall be ascessible to
the Chief Steward of the Plant, Upon completion of this agreement and at quarterly
intervals thereafter, the Company shall deliver to the Chief Steward of the Local
Union a 1list of all regular e ployees by Departments in the order of their seniority.

14, The eeniority of an employee shall be considered broken, all rights forfeited
and there shall 'e no obligation to re-hire, when hes

(a) Voluntarily leaver the service of the Company, or is diemiseed for cause. (An
enployee who is sdsent for two full consecutive worling days without good and
proper reason, or without first securing permission fron the Company, shall be
considered to have left tie Conpany's service of his own aceord).

(b) Fails to return to work when recalled or cannot be located aftor reasonable effort

on the art of the Company, The present methoi of contact or a telegra or a notice
mailed to the employee at the last known adiress of thé employee shall constitute

a reascnable effort on the purt of the Company, and if within 48 houre of such notice,
the employoe fails to repo:t for duty, or to advise the Company of the date when he
will so report, the Coipany shall be entitled to 2 ssume that the said employee has
voluntarily left the Copany's e:ploy. In urgent cases, however, where it is neces-ary
to secure worlkars 'iin%i e of less tian 48 hours, the Company, if unable to make con-
tact with the seni8f &pldyes mnd so on down the 11st, until the vacancy is filled.
Imployeee rehirel unier such ¢ rcumstances shall retain the pesitions to which they are
appcinted, but provided the employees with whom the Co pany wae unable to com-

municate in time, la‘er within 96 hours, advise the Company of their desire tc return to the
Company's erploy, they shall retain their seniority and shall be eligible for recall

on the next occadon of a vacancy in a position for which they posses the required
ability.

(a) Hias been out of the Company's employ in excess of allowable breaks defined
belov:

Length of Employwe's Allowable
Service? Breaks

Over 1 month to 12 months Time equivalent to

one half of his length of service.
Over 1 year Time equivalent to length of eservice
up to two years,

Tiese allowable breaks may be extended by adding periods of absence
resulting fro: sckness or personal injur; certified by a physician up to two years,
or by leave of sisence granted by the Compeny up to one year,

' may recall the ext senior employee
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An employee who returns to work within the ti e of an allowable break shall
retain the venlority he had at the time he yas laid off, but shall not accumulate
additional seniority during the period of the lay-off,

An enployee with over 3 nonth's service, if laid off and later rehired
within one year, shall receiwe credit for his past sorvioce,

15, Employess who have joined lids Majesty': Armed Forees for service in the
recent war shall be re-instated upon devobilization irn conformity with "The Heinstate-
ment in Civil Employment ict( 1945) of the Government of Canada.

16, Technical specialiet, or persons whom the Covpany is training to fill tegh=
nical, commercial or supervisory positions, may be euployed or retained In employment
in plant operations irrespective of the seniority provisions of this Article., The
Secretary of the Local Union shall be alvised of such appointments, Fxeept by
agreement with the Union, such appointments shall not exceed 1% of the total

mmber of ernployees covered by this contract,

17, In case of temporary shortage of work, the Company will emdeavour to reluce
working hours proportionately in the Department affected before laying employees
off, provided however, that such action is compatible with the requirementsof the
bus iness and will not !nvolve payment of guaranteed hours,

18, Subject to the exigencies of the bus ness, leave of absence without pay up
to one year may be graited by the Co'pany on the written request of an employes
provid:d the reasons stated in the application are sufficient.

19, Changes introduced into the Company's seniority policy as a result of the
provisions of this .rticle shall apply only $o employees affectéd by this Agreement
who are presently in the employ of the Compan y, and future employees,

Article XIII- YACATIONS

I. Vacations will be based on service computed to April lst in the year in
which the vacation is to be taken. On April lst each employee shall become entitled
to a vacation with pay on the following basis:

(a) Luployees who have not had their first vacation will receive
o fifty-second (1/52) of one week's vacation with pay for eich week's
service computed to April 1st in the year in which the vacation is to be taken,

(b) In the next and subsequent years, employees will receive vacatjons with
my based on years of service as follows:

After one year's servigce, 1 week
Afteor five years' service, 2 veeks
After fifteen years' service

(famle) 3 weeks
After twenty years' service

(male) | 3 weeks

(e) Vacation pay for each week of vacation for hourly rated employe:s shall
be the normal weekly hours at the regular hourly rate (weekly paid employees,
the weekly rate) provided that this amount may be reduced by one fifty-seeond(1/52)
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for each week of absence excepting abserces which are:
(1) +#ith pormission up to 30 days annually,

(2, Due to sickness up to 30 days annually or such longer periods
as &n employee may be ehtitled to receive Sick Pay under
the Copan,'s Sick Pay Pldn, and

(3) Due to compensable accident.

(d) Employe s who become entitled to 2 or 2 weeks' vacation in accordance with
(b) ebove will become eligible for the second or third week's vacation as the case
may be upon cogpletion of the required years of service,

- Vacations may be granted at any time subjesct to the demands of the business,
but, she Conpany vill mke a sincere effort to grant vacation at times requésted by
empyees, Senior employees in each department should be given preference. Em-
plowes eligible for vacation shall be notified of their vacatlion periods as far in
advance as possidle. No vacations shall be granted between September lat and Jecember
31st, unless by special arrangement with the Plant Superintendent.

3 limploye s with s ervice of 3 months or longor who leave the :iervice of

th- Company for ay reason other than discharge for cause will be eligible at time
of leaving to rec:ive any unexercised wacation e¢redit t- which they may be entitled,
as followss

(a) For emloyecs who have received no vacation, one fifty-second (1/52)
of me week's vastion with my for each week of service,

(b) for emloyees who have received one or more vacitions:
(1) Vacatin with pay for which they were eligible at April lst last preceding.

(2) One f¥ty-second of the vacation scale applicable in each case at time
of spmration for each week of service computed back to april lst,

byo Lvery eployee shall take his vacation in the vacation season in which he
becomes eligible¢ for it., Vacation periods shall not be accumulated from year to year,

5 If a pail statutory holiday falls within the employee's vacation period,
the Company will, at its option, either allow the éhployee concerned a compensatory
day's holida with pay or make payment as provided in Section 5 (a) of Article X,

Article XIV- SAETL AND HEALTH

The Compeny shall make reagonable provision for the safety and health of
employees duriig the hours of their employnent. Protective devices on maghinery
and other devices deemed necessary properly to proteat employees from injury shall
be provided by the Company. This, however, shall not be construed %o include such
personal necesities as safety-boots, gloves overalls, seabbards, or any article which
becomes tha pesonal property of the employees.
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ARTICIE XV- SICK PAY AND WELFARE PLAN

The esick Pay and Welfare as concluded in negotiations between the ocompany
and the union will remain in effect for the term of this agreement,

Article XVI- GOVERNMENT REGULATIONS

It is mutually agreed that no demand shall be made by eitherparty to this
Agreement upon the other p .rty, which in any way contravenes laws, orders or regu-
lations issued by, or under the authority of, the Govermment of Canada or that of the
provinces in which the several plants are respectively located, or such agency ea
may be deputed by either of such govemnment from time to time in regard to Jages,
Bonuses, hours, Conditions of Labour, or other related matters,

Article XVII- ABSENCE FROM WORK AND TARDINESS
The Un o agrees to-operate with the Company in securing punctual and
regular attendance at work, and to do all in its pow r to eliminate tardiness
or absence fromwork on the part of employees for other than mecessary reasons.
Article XViII- UNION NOTICES
During the life of this Agre:ment the Coupany agrees to permit Union Offigers,

who are emplo ees of the Company to put notices of Union Meetings or of other mat-
ters of interest to Union Members upon bulletin bourds customarily used for such

purposes , provided all such notices are to be first approved by the Plant Superintendent,
The Union agrese to refrain (from distributing any other notices or publicatlons upon
the Co.pany's premisns, and to distribute any printed material at the gates only after
working hours,

Article XIXe DURATION OF AGHE:MENT

This Agreement shall remain in fu'l force and effect fron the date hereof
until the first day of A t 1950, and on a yearly basis thereafter, provided
however that Article XIII)Wages) me, be reopened betwoen the first and thirty-
first days of July, 1949, on written request by either party to the other, Notice
to terminaté or otherwise amend may be given before June 1, 1950, During the
period of negotiationes this Agreement shall remain in force,

ARTICLE XX- LOCAL INTERPRETATION AND ADMINISTRATION

All parties to this Agreement recognize and agree that in ite application at eash
plant the primary responsibility for interpreting, and administering its provisions
mast rest with the Local Union and the Local Plant Management.
In signing the foregoing agreement, the parties hereto recognize that no
rigid rules can of themselves secure mutual co-operation which both parties agree
48 escential alike to the welfare of the business and to that of employees.

It is therefore, of paramount importance to all concerned that the spirit
of this Agreement be followel as faithfully as the written terms.

With this in mind, the parties hereto pledge their best endeavour to carry

out the provisions of this Agreement in a spirit of good-will, tolerance and understan-
ding,




16¢
For Canada Packers limited

Wm, ReCarrell
General Superintendent

Jed,Willde
G eneral Personnel Manager,

For United Packinghouse Workers of America,

F.W.Dowling
Canudian Director

S. J;Hu‘h“
Joh,Lenglet

NeEs« Riches
Assistant Directors.
Dated at Toronts, Omntario. August 19th, 1948,
This Agreement 1s signed by the duly autlorised officers of the Locals
of the U.P,W.A. set forth below and by the authorized local Managers ef the Company's
plants as indiecated in evidence of their agreement to and concurrence in its terms,

For Canada Packers Limited

Godly Sch.ll.
Marager Toronto Plant,

G.8 Matthews,
Maniger, Pste:borcugh Plant,

H.CFarnsvorth,
Mamger, Hull Plant,

P. cx.ll"
Manger, M:ontreal Plant,

Jomph Harris,
Mamger, 3t-Boniface Plant,

8.1, McDougall,
Mamger, Edmonton, Plant,

L.l, Reynolds,
Mamager, Vancouver Plant,
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For United Packinghouse Workers of America

Local 114,

William Fraser, President
Arthur Overs, Secretary

Local 210
Alf,Barber, President
i..Bryce Steele, Secretary.

Local 314

Hernri Hobert, President,
Jean Yves Bélanger, secretary

Local 357

Charles Larose, President
llenry Fisher, Secretary.

Loeal 216

J.Shewohuk, President
5eYureshuk, secretary,

Local 243

hed Goruk, president
Roy Jamha, Secretary

Local 162
R.Johnson, prosident

J.Longnuir, Secretary.

Toronto, Ontario

Peterhorough, Ontario

Montreal, Juebec.

Winnipeg, Manitoba,

tdmonton, Alberta

Vancouver, B.C.
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Appendix A

Privileges for which those Temporarily Employed in Fruit and Vegetable Canning
are Eligible,

Employe'e temporarily employed for frult and vegetable canning shall be eligible
fop the following privileges;

(a) Overtime at the rate of -ne andone half
their regular rates for all hours worked
in excesn of 50 hours in any one wveek,

(b) Statutory ho!iday pay on basis of one
sixth of the hours worked on the six
days prior to the holiday,

(¢) Vacation pay as providéd in artiele XIII,
section I, subsection (a)°

The Company agrees to give the union a 1ist of the products which are to be
classiféed ae fruits and vegetables for the purpose of the above,

The Company algo agreed to supply the union with a limt of the employees
it transfere from packing ope ations to fruit and vegetable cannings The employees
so listed shall not lose their eligibility for benefits provided under Articles X
of the Agreement,

Sehedule B

List of the Eight Statutory Holidays to be observed and Paid by the Co pany as set
Forth in .rticle X, Seection 5 (a) of igreement signed on August 19th, 1948,

Toronto,

Civic Holiday, labour Day, Thanksgiving Day, Christmes Lay, New Yoar'e Day, Good Friday,
May 24th, Domin!on Day.

Feterboro

Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day, New Year's Day, Good
F. iday, May 24th , Dominion Day,

Montreal

Labour Day, Cunceﬁtion Day, Dec. 8th) Christmas Day, New Year's Day, Good Friday ,

May 24th St=Jean Baptiste, Dominion Day.
Hull

bour Day, Thanksgiving Day, Christmas Day, New Year's Day, Good Friday, St=Jean
aptiste Day, Dominion Day, Civie Holiday,




Edmonton,

Civic Holiday, Labour Day, Thanksgiving Day, May 24th, Christmas Day, New Year's Day
Good Friday, Dominion Day.

Vancouv-r

Labour Day, Thanksgiving Bay, Chdstmse Day, Remambrance Day, New Year's Day,
Good Friday, May 24th, Dominion Day,

dinnipeg.

Civic Holiday, Labour Day, Than:sgiving Bay, Chmistmas Day, New Year's Day, Good
Friday, May 24th, Dominiop Ihyl.
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Text of  greement
Reached Dec. 22. 1947 at Toronte
BETWELN
CANADA PACKERS LIMITED
and

UKITED FACKINGHOUSE WOUKFRS (F AMERICA
on behal! of Local Unions as under

Torontoy ONteecescsesesssssclooal 114
Petertoroughy Odteeessseessolocal 210
Rull, BBsoossssssssesasacschonnl J0b
Montrealy U€eccecscsossssss local 357

St-Boniface, (¥Winnipeg)
mn....l-......‘......‘......Lml 216

k';d-mton. AItacooooucocaoc.-Wl w

Vmcm“r. B.C-o.nco---o.o.-mul 162

Charlottetomn, F.E,I.e......local 282




Article

I. RECOGNITIONcceeoeoccovsocencocesssocnss
II, OBJBCTO.csecocovvsevcsenccersscscccccoane
FUPLOYFESsoesoooscsecccccccecscsccncene

IV, CHECK=OFFoccccccsosccsccsssssccsscssene
Ve MAINTERANCE CF MEMBENSHIPeosoooooscccee
VI, MANAGEMENT scoeovsocacscocccscocscsccosce
VII, SETTLEMFENT OF CUMPLAINTS AND GRIEVANCES
VIII."AGESeeessececscescecccacssscsoccccccce
IX.NIGHT FEINIUMesoeooocoocosocvescccccnss
X. HOUKS OF WORK AND OVEHTIMEeeececcceccce
XI, RLET FPrRIODSeeesocoocoeccoscccosssccece
XII, SENIUITYeeeevoceccccoccccccosscccccnce
JIII.VACATIONSeeeeeococosscoscossnconcnscoce
XIVe SAFETY ARD HEALTHeseeos0vo0sovcccsccnse
XV, GOV IRMENT [LGUIATIONSeeeecscececccccse
XVI, ABSZNCL FRC! TORK AND TARDINESSeeeeesee
XVII. UNION NOTICES.ceeecococecossccssccocace

IVIII. DUHJPITJOH G“ ft"“'fﬂ"'.f",’{.fm'"a..............-..

XIX., LOCAl. INTERPRETATICH AND ADMINISTHATION

ATPENDIX  "AM
SCHEDULE  "B"
SCHEDULE  "D*




This Agreement between i
Canada Packers Limited, hereinafter called®the Comparny®.
-.m-

The United Packinghouse Viorkers of America on behalf of the local
unions hereirsfter named, and rerein called "the Union".

Recognizing that the welfare of the Compary end that of its euployees
depends upon the welfare of the tueinese asa whole, end recogniasing further
that a relationship of goodwill and mutusl respect between em;layers
and employees can contribute greatly to the maintenance and ‘ncreace of that
welfare, the parties to his con ract join together in the following igree'ent 1=

The Company recognises the Uniom, affiliated with the Com ress of In-
dustrial Organizations and the Canadian Congrers of Labour, as the exclusive
bargs ining agency for its plante as under i=

Flant Certified Burgaining Agent
“OﬂtMI' mo Local 357' UFPNA, =C10,
MI. -.‘,'u.b.c. m.l Ju. UI’W.’\. -CIOO
Toronto, Ontario Local 114, UPHA, ~CIO,
P.t:rborWSh’ m. LMI 210. UPHA =CIO,
fiinnipeg, Men. Local 216, UPWA,.=CIO,
Edmonton, Alta, Local 243, UP§A, =CIO,
Vancouver, B,C, Lecel 162, UFi.,= CIC,

The Company will not bargain colleectively with any other labour ore-
ganization affecting amployeer in any of the above Plants,

The purpose of this Agreoment is to maintain a harmonious

relationship between the Company and its em;loyees ; to cefine more

clearly hours of work wages and conditions of emplayment ; to provide
of

an amicable method/settling differences or grievances which may from
time to time arisej to promote mutual interests of the Coumpany and its

enployees; and to provide for the operation of the Company's Plants under
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methode which will serve the in erests of producers and consumers as well
as those of the Company and its employees.

Since maintenance of a good staniard of wages and working conditions
deojends upon sound and ef iclent opsrution of the business, the Umion
a;rees to co-operate with the Corpany at all times

(a) To maintal end improve juality of products,

(b) To avoid waste of products, materials

or time,

(¢)To ansist in keeping the Conpany's premises clean an: tidy,

(d) 1o conserve and protect machinery and equipment,

It is recornized by this Agreement to be the responeibility

of the Company and of its emplayees to co-operate fully, individually

and collectively for the promotion of the aforasaid conditions,
1., The term ? Employees" a8 used Ir *t':

Agreement shall be coneidered to include all enployees of the Coupany's
Plants covered by thie Agreement , with the following exce;tione 3

Executive QOfficers, Buyers, Salesmen, Office and Clerical Staff,
including all in Superintendent's Office and Time Office, Juperintendents,
Foremen and hegular Weekly peid Subforeman (the number not to exceed
the rresent total of Forenen), Selentifiec Workers in the Lsboratory Sec.re
ity Staff, and other confidenti 1l erploye 8 on the F.ant payrol! whoze
positions are listed in Schedule I to be furnished by the local managements
of the respective plants. Weekly paid subforemen, if engaged princip-
ally in production work, shall not #n case of a lay=-off be retained
in preference to senior omployees selely by reason of their positiom,

2. larte-time workers, that 18, employees normally employed




x Local Union on
or before the
1lst day of the

3e

Cor 24 hours weekly er less, and casual and temporary wo:kers, that
is, those employed for less than six consecutive werking days and those
temporarily emplayed for fruit and wgetable canning, are eligible
Sor mesbership in the Union, but are not entitled to privileges
in Articles X and XIII ef this Agreement, except in so far as set
forth in Appendix A attached.

3. Use of the masculine gender in this Agreement shall be considered
also to imclude the feminine,

1., ‘The Company agrees that upon receipt of written suthorization
{n form prescribed in clause 2 of this Article it will, so long
as such suthorisation remains in force, deduct from the emplqgyee's pay
on the first pey-day in each calendar month during the term of
this Agreement, the smount of the Union dues so suthorized to be deducted
and will transmit the total sum of tie amounts so dedusted to the
Financial Secretary of the¥eollowing calendsr month, and such author-
igation shall extend through pericds of lay-offs and rehiring provided
the employee's seniority has not been broken.

2. The following form of asuthorisation is mutually agreed upon
68 th‘o v prescribed form " referred to in the mext preceding
clause of this artiele :

"Subject to the terms of an agreement now in effect between

Canade Packers limited and the United Packinghouse forkers

of America, Jeoooessssssscescescscacenccenyp being an

ezployee of Tanhid Puck.rs Limited, at its plant at.....ccep

end a member ef Localesess.s.0f the United Packinghouse Workers
of America, hereby authorise and direct Canada Packers Limited to deduwet
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monthly on the first pay~day of each calendar month from any earrings
accumilated to my credit the sum of {.....this being the
amount of my monthly dues L0 LoCAlsescececsscccececscconcscocsces
of the United Psckin house torkers of America.

" I further authorize Canada Pack:rs Limited to pay the amounts
so ceducted to the Finmancial Secretary of local.ccec.es...p United

Packinghouse Vorkers of Anerica, whose receipt therefor shall constitute

a good and suffieient discharge to “mnada Puckers Limited fer the amounts

so ‘educted from my earnings,
" 1 reserve the right to cancel this authorization at any
time on 15 day's notice to Can.de Fackers Limited, and agrece that if
it is co cancelled it may not be again remewed umtil after the expiration
of a further l5-day period,

'h....'..lot-llolo..l.....l..oo.l..ia
uAd"r."ooocc-.oooo--coo-oo-oo-ooooocoo

'm!‘r...l'.i.l'0.'.....'...‘.......'..

.81mtm.-c-o-oo.ooocooooncoi.ltc-ooo
mitm..oooootooo-oo.o....c.oc..c.o.'.

"Dated @tececccoccococccvccssrethiBecccceccasccees
Y ®ovvscsvenisnusissssninissdBbgrairsivesoivbsisiiaisive
MUICLE V- MALNTENANCE OF ME BERSIIP
I. Subject to compliance with the proced.re hereinafter set out,
it shall he a condition of employment that any employee who on the
date hereof was a member of the Unionm in good standirg or who becomes
a member aiter that date shall maintain such membership d .ring the term

of this agreement. An employee shall have satisfied the requirements of
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of this clause 80 long ae he has not been expelled ‘rom membership
{n the Union in aceordance with ite Conasitution and By-laws,

2. No employee shall be subjected to any penalties apainst his
application for membership of for re-instatement as a mem’ r in
the Union except as may be provided in the Conssitution and By-Luws

of t & Union j and no coercion or intimidation of any kind shall be

practiscd to compel or influence an employee to Join the Union nor shall

any discrimination of any kind whatever be practised or permitted with
respect to employees who are or who become members of the Unionm,

3, If an employee asserts that he has been unfairly dpprived
of membershiy in the Union such assertion shall constitute a grie-
ence and shall be dealt with sccording to the Grievance I‘rocedure

o tablished by this Agreement,

ARTICLE Vi MANAGEMENT
Subjeet onlyto th provisions of this agreement, the management
and operation of the business, and the employment, d irection promotion

transfer, lay-off, and suspension or d1scharge of employees for just cause,

shall be vested solely in the Management of the Company.

1. Both the company and the union enphasise the desirability of a satie

factory grievance procedure, the pur; ose of whieh will be Lo rettle

as many grievances as possible promptly and on the spot. It is agreed

that consltation wi any step in the followins proce ure wll' teke place
quietly and speedily so that any possible cauze of friction may be reduced
. to a minimum,

2. The Union agrees to appoint or elect and the company to recognise

stewards, who shall be regular emplayees of the Company, to deal with
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natters a'fecting employees in Iopartuments or groups of Departments
in the Corpary's Mants. . 1ist of these stewards shall be supplied
to the Company. The Company shall be adéised dmmediately by the Union
1n writin: of an, ehange in this llat.

3. The Un‘on also agre-e Lo appoint or elect &« Grievance Cormittee,
all regular esployees of the Coupany, Lo deal with questions which may nep
Lo decided in steps (&), (b), or ¢), deseribed in . ection 4 below.
lre Urievance “omaittee shall include the Chief Steward of the local
Union along with other mem crs a8 yresently provided at each plant
affected, » 1ist of rievance “ommittee members shall Le supplied to the Com=
pan’. ‘he Compary shall be advised lLimediately in writing of any vhange
in tiis list,

L., Alleged grievances shall e dealt with progres ively

15, the following manner o

(,) Betwee:the agrieved enployev, or the Union Steward,

or wth, and the fo emun of the department in which the emplayee
worls. If the complaint affects the rate of pay of an employee, the
e, sstment (teward shall be informed,

(b) Between Lhe Unlon Jteward or Stewards not to exceed two,
and tle ivisicnal . u)erviaor and the Foreman,

(¢) Between 'he . toward anc / or the Chief Steword and / or
the Union President and the ilant Superintendent or his degijmated
reesentative, -

(d) Between the Grievance Committee and the Flant Management.
4 mtional reyresentative of the Union may be called in if desired by
einor party. Complaints pressnted at this stage shall be 1ir writing.

The aggrieved employee or emplayees may be present during the four

aboe steps, if so desired.
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Voot ings of the (rievance Committee shall te held at times suliteble
to the operation of the business, by arranpement between the [lant
Guperintendent and the Chiof Stoward of the loeal union, The Compeny
w1’ pay membere of the Orlevance Cornittee at their regular rates
for time epent at m etingo of the Oricvance Cormittee with management
rejrepentatives up to an nverage L tal not exceeding 24 hour: per member
during the term of t'é .greement, Tiie :pent by memb rs of the (rievance
Committee in attendance at meotinge with the management outnide of the
scheduld hours of work shall not be included when mloulating overtinme or
juaranteed time,

5, [fy after a sincere eoffort, it s found impossible to re:ch a
solution loeally, a full and circumstantial .account of the difference
shall b forwarded in writing to the Nead (ffice of the Company and to
the Nut:onal Cffice of the Union, who shall endeavour to reach a settlement,

€, I settlement i1s not reached by thc ebove procedumg, the matter
in dispte shall be referred by the Union or by the Company to an

Artitmtion Committee of three members cne to bhe appointed by the nion, and

one b the Company, and a third, who shall act as chalrmar, ‘o be mutuqlly

agreec upon by the other two, If agreement cannot be reached within

one wekk ag to the appointment of a tLird mem er, he shall Ye ajjointed
by thelkinister of Labour for the rrovince in which the disjute arises.
A decidon of a majority of the Arbitration Committee shall be decmed
to be : deeisior of the Committee, In reaching its decision the Com=
mnitee shall be poverned by the Provisions of this Agreement. -ecisions
rendersd by an Arbitratian Committee shall be final and binding upon all
parties concerned. The Company and the Union apgree each to bear

an equal share of expenses incurred, if any, by reason of the employment




of a t.ird member of an Arhitration Committec, In uebec irovince,
ar itrutio proged.re jrepcribed hy the aiebec Trade Disputes et (S.R.Q.
1941, may be followed,

7. If the Company desires Lo complain to the Union ajainst
any action of the Unlon, its offlcers or members as such, thic fore-
coln procedure shull e followed Leglining with atep (¢) of Lectlon
4 of this artiele.

8, If an employec or the Union or the Company alleges violation
ol this agreement, the a grieved pariy shall set oul clearly in

writing the alleged violation sta''ny in what respects it 1s alleged

that the agrecment hus been' lolated, This procedure will ap, ly ot stage

(¢) of ‘ection 4 of this Article.

9, iWhen a grievance which elfects tlhe rate of pay of an employee
15 settle and av & result of the settlement the employee receives
an increase in his rate, the iucreas. shail ‘e pald retroactively to the
date on which the complaint was first subuitted to the Coupury in writing.
i request for a wage increase, if nol answered within 72 Loure , may be
treated as & grievance and handled progressively as set fartl in Gection
4 of this artiecle,

10, If an employce is dismipsed for any reason whatsocver and feols
that be hog been unjustly dealt with, he shall promptly notify « member
o. the urlevance Committee who shall within 72 hours of receipt of notioce
of diemiszal by t!e aggrieved e:jloyee (exclusive of Sunda o anc Statutory
Holidays), notify the lant Cuperintendent in writing, steling the grounds
of' ob /ection to the disml.sal, The digniscal chall then conssitute
a grievance and shall be dealt will, & cording to the rievarce procedure
set oul above beginnin s with Ote; (e) of fection 4 of thls ‘riicle.

If subsequently is it decided that t) e employee was unjustly dismissed
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he shall be reinstated in his former position and shallbe compensated
for all time lost at hie reguler rate of pay. To ensure prompt handling
of any such grievance, except by mugual agreement between the Company
and the Union, not more than five days (exclusive of Sundgys and Statutomy
Ho'iduys) shall be allowed for consideration under each succensive step
until the matter is brought to arbitmation,

11, If an employee feels he i1s sufferin; a grievaice he should
report the complaint at once in the manner described in Section 4 above.
Pending its investigation and settlement he should meanw! ile try faith-
fully to perform the duties assigned to him by his foreman or by any
surervisory officer of the Coupany( in case of transfers subject to
provisions of sub-section (c), Section 9, Article X).

12. A Union Steward, or in his absence the Chief Steward
ma; discuss with the foreman of his department direct matters which
may effect the welfere of his department as a whole, even though
at the time same may not const!ilu.¢t a grievance.

13. Slowdowne und Interruptions of Production = It is a Teed
that the Union and its members individually and collectively, will not,
during the term of this agreement eause, permit or take rart in any slow-
down or other curtailment or restriction of production or interference
with work in or about the Company's plants or premises. The Company reserves
the right to discipline any employee taking part in any violation of
this provisions of this agreement.

14. Strikes and lLockouts, It is agreed that there shall be no strike
by er lockout of employees af ected by this agreement during the life
of this Agreement or during negotiations for ite renewal.

The Company may discipline any employee taking part in any violation

of this provision of this agreement
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15, Strike Votes .= The Union agrees that no strike vote of the members
of any of the Local Unions will be taken during the term of this /Agreement
or the course of meyotintions witi the Company for renewal or extension
thereaf until an attempt has been made in good faith to se tle any dis-
ferences arising in such negotiations by conciliation, arbitration or some
other form of mediation,
\TICLE YIII= _JAGES

(a) The Company agrees to increase wage rates presently in effect in
the several plants of the Compan, by the amounts set forth in lehedule
B hereto at8ached, less seven cents per hour, the sald seven cents having
been already 'aid and lorming part of the increases set forih 1r lchedule
Be

(b) The increases mentioned in Section (a) of this Article shall be
paid retroactively po August lst, 1947, but in cases where v pliayecs have
left the service of the Compan  before December lst, 1947, the Company
shall be responsible to pey the retroactive wages only to euployees
who ap ly for them before Jamusry 31st, 1948,

(¢) wmithin three months of the date on which this Agreement is signed,

the Company will furnish to tho union schedules of rates and / or ranges

of rates applicable in the several plants of the Company.
ARTICLE IX.- NIGHT Il UM
The Company agrees to pey a prezium of {ive cents (5¢) per hour
to all exployees for work performed between the hours of €,00 i',l,
and 6,00 ».4, TAle premium shall not be consicered as part of such employees'
basic rates. Where, however, some other method of calculating, Night

Fremiums is in effect, the existing practioce shall prevail,




1. The regular work-week shall be considered to be 44 hours (at Hull

and Montreal 46 hours) consisting of days of varying lengths as presently
{n effect and as set out in Sehedule C, or in amendments to it nade
or to be made from time to time,

Because, however, livestock receipts and demand for the Compuny's
products vary from season L0 Sseason &n from day to day, the Union a;recs
that it may at times be necessary to exceed or to reduce these basic
hours of work,

The Company, however, will limit hours of work as far as may be
reasonably possible, The Company will first discuss the matter with
the Union, if gang overtime is involved and, when feasibde, if
overtime is involvec for individuale, If it is agreed that overtime 1is
necescary the Union will encouraye employees L0 work,

In consideration of the foreyoing, the Company agrecs 1o guarantee
e minimum work week of 36 hours (38 at Hull and Montreal ) at regular
ratcs of pay, subject to the provisions of Section 9 of this Article,

2. The schedule referred to in Secticn I above shall prescribe
for every department or for groups or individuals witlin a departaent
the normal mumbers of hours of work for every day in the week and the
normal times for work to begin and end,

In no case shall the prescribed hours exceed nine in one day
and the total of scheduled daily hours shall not exceed 44 in ome

week, except at Hull and lontreal, where they shall not exceed 46,
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The present schodule may be altered from time to tine as the exigencies
of the business require, The Coupany, however, agrees that, except b
mitual consent, no gang's schedule shall be changed without7 days' notice,
and no individual's schedule without 24 hours' notice, although variations
“rom the schedule ma be made Lo meet changing conditio s, as set forth
in Section I of this irtiele. The Union will be consulted before a change
is made in a gang's schedule or when feasible, in an individual's
sche-ule. I8 a chanye of schedule involves a reduction in take=home pay,

14, should be subject to grievance procedure.

3, In casos where it becomes necessary to work Before or after

the schedule, the following rules shall ajply }

(a) Hourly -rated eaployees

(1) The Company agre«s to pay one and one-half (1) times their
regular rates to hourly-rated employses for all hours worked in any
day in excess of the mumber of hours preseribed in the schedule for the day.

(2) whem, by reason of a lste start, it 1s nesecsary Lo work
beyond scheduled quitting time, the Company agrecs to pay one and one-half
(1) times his -sgular rate to an hcarlyerated employee required to work
after expiry of one hour beyond his scheduled quitting time, even though
he may not then have worked the full number of hours scheduled for the day.
The Company si~ilarly agreecs tc¢ pey to an hourly-rated employee one and
ene-half (13) times his regular rate for any hours he may be
required to work before his scheduled starting tive,

(») veekly~paid Esplayees j

Weekly~ paid employees of the bargaining unit,if required

to work in exces~ <f their weekly or daily schedule of hours shall re=-

ceive compenssiing time off with pay on the following basis j
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(1) Compensating time off with pay equal to time worked in excess
of scheduled hours shall be computed and allowed, such time off to be
taken on puch days as may be myreed upon etween Company and the emp.oyees
hut at the option of the employee as to whether it shall be taken at the
beginnirg or end of the day.

(2) Provided, howevir, thaty, if in epy day the overtime amounts
to 3¢ mimutes or less, it may be compensated for at the option of
the employer at any time during the same wock; but if 1n any day the
overtime is more than thirty (30) minutes, it shall be accumulated unless
otherwise agreed upon.

(3) Provided further that except by consent of the en; ayee affected
accumilated overtime shall be taken in half days or multiples thereof.

Le The Company agrees to pay to regular hourly-rated employees
double their regulsr retes for work performed on ‘undays excert
by those workers whose schedule calls for work on Punday. If en enplayee's
regular day off falls un a week day, he shall be paid do ble the reg .lar

rete for hours warked on such a day.

5 (a) The Company agrees to pay all regular hourlyerated

enplayees at their regular rates whether they work or not, for the
normal hours of work, as set forth in Sehedu'e C attached on each
of eight public hol days as set forth in schedule D attacied.

If any of these days fally on a .Junday, the
day proclaimed in its stead b, the Government of Canuda shall bLe
observed,

No other holidays over and above these eight shall ‘e ocbserved

and on all otter days (Sundays excepted) employees will work if
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required to do so and regular retes shall apply, excepting only that,
if by competent autiority some speclal and non-regurring pu'’ic holiday
of rencrel otservance is pr claimed, such day mey be ohserved and
hourly-rated emrloyeos required to work on it shall, for the "ours

so worked, receive 1. times their rogular rates.

(v) If hourly-rated euployees do perforc wori: on any of the

akove eight public holidaye, they gha)l recelve pay atl thelr rogular rates
for their seheduled hours of work on such daye, as se' forth In (a) above
and sha'l in addition be pald at regular rates for all hours woried
onsuch days,

(¢) Any enployee engared upen shift work whese day off falls
on any of the eipht agreed publie 'olidays shall be paid at the regular
rate for the normal hours of work which he would perform on such day.
Shift enployees who nre valle upon Lo work on any of the eiiht a;reed
public holidays may elect to recelve double the regular re‘e for the
work rerformed vpen such day, or say elect to receive the rejular
rate and to he allowed s day off with pay and may, if they so elect,
accumulate such days off, to be taken at such time as best sults the
reasonable convenience of ''e management after consultation with
the employee concerned,

(4) Employees absent on the work-days next preceding or next
following an’ Statutory hoiidays shall not ‘e entitled to pay for such
1071da unless the asentee r«ceived permission fron the Company to be
absent or wes absent because of plckness of for other 0o’ canuse
arising from circuistances beyond his contrel,

€. Any hourly-rated em;loyce who has been called ocut o

work end is cdismissed for that day by reason of some cause for




which he is not responsible, sha'l receive for that day ot
lesst four hours pa ot his regular rate, except that for Caturday,

he ghall receive at least three hourr pay at his regular rote,

ry

7. Any hourly-rated employce who is speclally culled in at

ary time outside hie normal working hours shall be throuph when
the emergengy is over, but shal) nevertheless, he paid for minimum
of four hours at his regular rate,

#, The Union agrecs that itp officers, stewards, v«ind menbers
chall not eoliect Untor duee, nor transact Union business Jurins hours
‘or which they are paid by the Company, except with the pernipsion of the
Copany,.No Steward may le=ve his Department without securirg perm'ssion

o~ t4p foreman, iermime or wi'l be granted av soon as reaponably
poseible,
9. The Compeny ap ees ‘o guarantee every eujloyee nog
otherwise excluded (in every week of employment 36§ hours ( at
)] and Montreal 3% bours) pa; ¢ regular rotes, subject Lo lhe
"0)llowing provisions, Premiums for night work shall not be con=
sidered when ealculating what puarantee, if any #e to be pald.

(a) The Company shall adjust gangs in prorertion to iLhe
vork available or expected , To provide employees with the puaranteed
ho rs of work, the Compan  shall be free to distribute work within
jepartnents and to transfer em; oyees from one department
to another, reasonable consideration being given to ability,
to seniorit and to extreme chanses in temperature,

(b) An exception to the weekly guarantee ocours in Lhe case
of gangs hired on a Lemporary basis and normally providing erployment

for a period of less than six (€) consecutive wor: ing days.
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(e) The Union agrees and the Company expects that em;loyees will
perfor: vhalever tasks may be assigned to thom conscientiously, I an
m lovee declinee to perform the task acsigned to him, the Company
shell be absolved fr = itc guarantee !n resject to the hours so loet
by that employee.
() Any e~jloyee who is tardy or absent from work on any day
or pert, of & day that he is scheduled or directed to work shul lLave
lis suarantee reduced by the time so los'.

(e) in enployee who is employed after the first of the payroll

week shall be guaranteed that fraction of 36# (at 11111 and ‘ontreal

3} ho re work which the mmber of days remaining of the payroll
week {18 of his sgheduled work week,
(r) The guarantee shall be the same in weeks in which Lle eight
paid pu  ic holidays occur as in others. Pay received for publie holidays
shall he regarded as part of the guarantee,

10, An employee shallte given not less that AF hours' notice
of lay=off., Zmployees on the payroll st the beginning of the wark
weck shzall be paid for the jusranteed mmber of hours of work for L
woek ,

11, implayees shall not be regularly required to wark more
than ¢ hours, or ne hour after scheduled quitting, time, without

a wea! perlod.

The Company ayre<s to grant liest l'eriods of 10 minutes
each during morning and afternoon shifts, ;rovided the working time
of the shift exceeds 2/ hours, The Unicn a,rees that, except in cases of

personal necessity, employees shall not =sk for a ditional tine off




«]7.=
during the working day. The Union agrees that iest Terlods are o

rrivilepe and should not be alused,

1. Subject to the provi:rions of this Artlcle, seniérity
sccumulated service witlh the Corpany.
2, The t rm " merit " ss used in this Artiele shall weun &;titufe
ability to perform required work efficlently.
3, For 3 mouths alt r beiny hirc., new em;loyees shall Le rogardaed
prohationers and shal have no seniority. After 3 months!
ecrvice, they shall Lecome reguiar eup.oyees and shall recel.e oredit
for seniority from the date  their epployuent.
4. Pegular e ployees shall be regarded as falling into tvo classes
(a) Those wit! " Departrental Len!ority".

(*) 7Those with " Plan. Senlority ",

Upcr completion of the probetionary perlod, Departrental

Sen!ority shall preva!l for the followi.; periods, after which em=
rloyecs shal ' poesese lant leniority 3
At Tull, Fetorborough,
rmonton, Vuncouver, anc Charlottetown....... .3 iorths
it Toeronto, % rireel and Steloniface,........9 months
5. (a) In ~upe it becomes necesvary Lo reduce the workin
forece, the order of lay-off ghall be 3
First : rart-itime e ployces, except under speeial circu.stances
by agreement with the Union,
Second : Probationaryemployees in order of merit, provided,
Loweve~, that regular exployees reraining can perfor: the required

tekks satisfactarily. W"here zerit is equal, length of service shall govern.
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Third : Departmental emrloyeer attached to the Department the staff
of wvhich 1n bein; reduced, on the haris of seniority an’ merit. Ilere
merit ie equal, seniority shall rovern,
Pourtr 3 Jepartmental e=rloyees in other Departments, on the sume banis,
Fifth 1 Flant employees in order of seniority , ;rovided tlose enployees
v'o are retained can perform the required work satisfactorily, Senior
€1 ]lo/ees who mey be expected to qualify reasonably cuickly
for the required work will be given an oprortunity to do go. "hen lay=offs

become necessary, emplayees posseseing plant seniority mar clect to accept

Iny=of{ rather than ‘rensfer, “ut vill wailve their righte to tle woekly

fuarantee for the wee: in which they are so laid off.
‘he Chief Steward of the I'lant shall be informed pronptly

of ley-offe,

(b) When increasing the workins force, the order of recall shall be as
fol ows 1
Piret + Fmployees possesring "lent Seniority in order of Seniority, regardless
of the Departmente in which they were previously emyloyed provided they
can prfori the required work sutisfactorily Senior employees vho have
clected lay-off rather than transfer will be eligible for recall only to
operations elected by them in writing at time of lay=-off, or mt subsequent
time within hia allowable V“reak.
~econd : Lmployece poscessins Departmental Seniority in the "epartment
in which the staff is belng increased, in the reverse order to that in whieh
they were laid off, provided they cen perform the requir«d work satisfactorily,
Thir¢ : Rmployecs posscusing Departmental Seniority in other departments
in order of seniority as vacancies ococur provided they can perfor: the

required work satisfactorily.




The Chief Stewarc of the lant ghall be infearmed promtly
of recalls.

€, Is mutually agreed that, subject to consideralion of ability
arnd senlority, employece may be tranaferred at the wiich of the Company
from one Jepartment. to snother for perio’s not exceeddng thrce months
Athout ¢fecting thelr seniority. After three months the transfcr will
be reparded as permanent and Lhe employee's seniority shall apply in the
Departmeat to wiiech he has been transferred, lie shall, however, carry with
him to tle new Department whatever seniority he had acoumula'r~. in the
Deonrtmert or Departments in which he previously was emplayed, / transfer
ghall no. be made permanent agairst the written oblection of the «nployee
invelved

7 In temporary tranefers {rom one Department to another, the
Company will give congiderntion to seniority, subject to the roquirements
of the sinese and the ahility of erm loyers to 4o the work required,

te 1f an employee desiror '‘ransfer to another [epartment, he may
sumit t written a;rlieation to the Ilant Superintendent., If later a vacancy
occurs In that Department, those who have such apylications on file shall
be piven prior consideration in order or seniority provided they possess

the necessary qualifications for it,

% An exployee transfe:rred from cme Plant of the Compeny to another

ghall retain his aenioxjity, subject to aprroval by the Hanagement aha
local Union of the Flant to which he is transferred.

10, Vacanecivg within the barpaining unit shall be filled by step=
by-step promotion within, eacl Department on the basis of merit, seniority
being the governing factor when merit ig equal . To qualify for promotion,

enplyyeee nust possess suitavle qualifications for the senior ‘ob,
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In 2otbtful eamses, the Company s willing to discuss ‘the matter
with officers of the Union, A1l promotione shall le on a probal lonary
ragls and shall le confirmed only when the pronoted emrloyee liags demon=
¢truted his ability to perforn the new taak satisfactorily,

Notice of vacancies within the bergaining unit will be josted
excert im cases v!ere Lhe vacancler must be f11led within ‘orty-eight
(4€) hours,

11, If eny employece is absent from work hecause of mccldent or
-1ckesns, for a period not exceeding two yenrs, he shall no' lonre peniority,
.nd shall be returned to the positi n held prior to such ahgerce or Lo

some other positi r at equal pay, provided that he possess the ability

to ualify for that position. Applieations for re=instatement a’tor the

expiry of two years will be considered on their merite.

12. Imployees, not to exceecd two (2) who are elect:d or appointed
to a full=time position with the Uniop, shall upon proper notice be granted
loave of absence, without pay, 7o a peridd not to exceed the term of
\his apreement, and upon one week's notice of their desire ‘o return
to work with the Company shall be placed in the posi tion previously
held or one at an equal rate of pay, retaining the seniority possessed
at the time such leave of absence wus granted,

13, erdority records alall be kept in the Tine Office, showing
the places on the Seniority liet of all e ployees in every D partment.
This 1ist shall be mcceesible to tle Chief Steward of the lant. Upon
completion of tiis agreement and at quarterly intervals ther alter, the
Compgny #hall deliver to the Chief Steward, of the Locsl Un'‘on a list
of all regular enployees by Departments 1n the order of their semiority.

14, The seniority of an emplayee shall be congidered Lroken,
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nll rights forfeited and there ghall be no obligation to re-hire, when

he :

(a) Voluntarily leaves the service of the Company , or is disnissed

ror cause. ( An employee who is absent for two 111 consecutive working
days without good and proper reason, or without first securing permission
from the Company, shall be considered to have left the Company's service
of his own accord ).

(b) Fails to return to work when recalled or cannot be located
after reasonable effort on the part of the Campany. The prescn® method
of contsct or a elegram or e notice nailed to the employee atthe lest
¥nown address of the exployee, shall constitute a reascnable effort on
tl.o part of the Compamy, and {f within 48 hours of such notice,
tre employee fails to report for duty, or to advise the Coupany of the
date when he will so report, the Company ghall he entitled ‘o asrume
that the said emplay e has voluntarily left the Company's ewploy. In urgent
cases, however, wh re it 1s necessary to secure workers at notice of lees
than 48 hours, the Coupany if unable to make gontact with the senior
eligible ezployee, may recall the next senior emplaoyee and 8o on down the
1ist, until the vacancy is £11led. Faployees rehired under such circumstances
ghall retain the positions to which they are appointed, but provided
the employees with whom the Company was unable to communicate intime
later within 96 hours actise the Company of their desire to return to the
Company's employ, they ghall retain their seniority and shall be eligible
for recall on the next occasion of & vapancy {n a positic: for whieh

they possese the required ability.




(¢) Ham been out of the Company's euploy in excess of allovuble
sreaks defiied below.

Longth of Implayee's Allowsble
cervice Pronk 1

(ver 1 ?ﬁfln!.lu to
12 months Time equivalent to one half of his
lengbh of service.
Over 1 year, Time equivalent to length of service
up to two yeers.
These allorable breaks may he extended b a’dirg periods of
ahmence regulting from sickness or personel injury, certificd y a

piyedclau, up to two yeurs, or by leave of ahsence granted 1y the

Company up te one year.

in euwyloyee who returne Lo work within the time of an allowable

broak shall retain the fenfority he h=d at the time he wasn
1add, of, but shall not a cumlate & 4tioral senioriy;
period of the lay~of T,
An employee with ov-r 3 rontls! service if laid off and later
retired witlin one year, gha'l recelve ere’it for hie ja s rvice,

15, Iwrloyees who have jo'nted lie Majesty's Armed Forces for
servies 3r the recent war chall Le re~instated upcn demoh114zetion r conformit;
wti) " The Reinstatenent ‘n(v!) imrloyment Act (1946) of the Governement
of Canaca.

1. Technieal speciallst:, or persons whom the Company 1s training
£o £111 technical, commercial or supervisory, positions, may be employed
or retainec in employment in plant operations irrespective ol the
seniority provisicns of thic Article, The Secretary of the Logal Union
ghall te advised of such apjointments, Except by arreemcn’wiil the

‘1 not exceed 12 of the tota! mumb r of employees
covered by this contract.
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17. In case ol ternporary shartage of work, the Compuny will
endeavour to reduce working hours proportioustely 1» the l'epartment
af fcted befare layliy enployecr off, provided however, Liat guch
action 1s compatible wil! the requirements of the busiresr und will not
Involve paywent of guaranteed hours,

18, Subject Lo the exigencles of the business, leave .f alisence

withou' pay up Lo one year may bLe ranted by the Covpany on '! e written

requesl of an omployee, provided thie reaeons s.ated in Leap;llcation

are sufficlent.

19. Changese Introduced into tle Company's seniority policy
as a result of the provisions of this article shall ap;ly only Lo enplojees
affected by this Agreenent who are presently in the euploy of the Company,
and future employecs,
NIICLE XIT1- YACAL (i

1, 2ligibilit, for vacutions shall be ealculated as fo)lows 3
(a) imployess who [o'n Lhs stalf of the Company shall for the

1

calendar year in w!lch they a ¢ "irsl ewploye!d become ¢liyziLle to receive
one f¥iy-second ol one week's vacuiion with pay for every completed
woek of service, such vaecttion to he taken during the vacation peascn
eginning January lst next followling,

(v) In the next and subsequént years, vacationr shall Le besed
upon. cowpleted years of service reckoned Lo Leeember, 3lst, the
vacation t Dbe taken in the vacatior season immediately following,

(¢) Vacations shall be granted for completed years of scrvice

ng follows 3

Aft.f‘l'l}'&ﬂr ' B!Wic‘“—"otooa..--oooo..i.-




Mty 5 years! servigoeecececceccos L weeks

After 15 years'! service
(t'V f"‘]e’) esesssssesessssess heﬁkﬂ.

After 20 vears ‘service
(;..‘-" ﬁ".ﬂ}(ﬂ} R R R R E 3mk.

The vacation week shall be comelder«d to consigl of /4 ! ours
e.copt at Mull end Lontreal, where 14 wil' e 46,
Vecat’ong mey be rented at any Llme subject to the requirements
w t w i

make a elncere e/ f'or o ;rant

" "

of the bunineps, tut tle Cormpany wil
vacetlong at tines request ¢ Yy ey laoyeec, Senlor em) oyees in each

artment should te iven preflercrce, mployees eligible for vecation
ghe ' notified of their v cotlon jeriods o far Iin advence

anr pooelble, No vacations sha’l be granted between Jeptenber let and

Tecerber 3lpt, unless by special arrangements with the [lant [uperintendent,

L. FEmployeee who leuve the service of the Company o any resson
other than cischerge for cause shnl! receive any unexercised vacetior

of

rrivileges for which they may be « ipille &t Lime leaviiy,
tvery employee shall take lNis vecatiocn in Llle vacation veason

in vhich Le becomes ¢li 'ble for 1t, Vacaution periods shull not be

accumulated from year to year,

é. If a statutory holl!day for wiich the Company contragts to pay

fells within the empioyee's vrcaticr period the Company will at 1te

option, either allow the eaployec concerned a compensatory day's holiday

with pay or make payment a'. roi.» 'ar scheduled ratee for the hours

normally worked on such statutor, holiday.

ARTICLE XIV= SAPELY

The Cozpany thal! make reasonab ' rrovisiocn for the salety
F F 7




and heslth of em;loyeos durlin: the hours of thelr employment. .ro-

4

tective devices on machiinery anc other devlices deemed neces: 1)

ro erly to protect esployees {1ou injury shall e provi ed Ly

the Company, This, however, slil not be construed o incluce such personal
neceseilles as safety-boots, gloves, overelle, scebbards, or any
article wiich becomcg the personal property of the enployces,

TICLE AV= GOVERNEL oI pid

It 18 mutually aygreed that no deuand ghall be made

carty to tiie Agrecment upon tie mtler party, which in any wa
niravencs laws, orders or reg.laiions issucd by, or uncer tho authority

ofy the Governement of Ceneda or Lbat of the jrovinces in wi cii the
scveral plante are regjeciively leceatec, or suc:h aygency &g &b, be deputed
by elther of such overnmente from Lime Lo lime in regard Lo cages,
Sonusesyliours, Conditions of Labour, or other related wallers.
i aCdd dVIl= AROLLCL JLU UL b B VRIUST)

'he Union a,rees to co-operatle with the Cospuny i cecurlig
sunctusl and regular attendanceat work, and Lo do all In ils

sower Lo eliminate tard!ness or absence froua work on the jart ol

4 luyees for other tuhan nccessary reasons.

uring the 1ife of this Agreement the Comjany ajre.s 1o
sermit Unlon Officers, who are esployees of the Company,
notices of Union Weetings or of other matiers of interestto Unfon
yew ere upon bulletin 'oards customurily used for such pur; otes,

proviied all suc.. notices are vo be [irst approved by the ilant

Superintendent, Tie Unlon ugre 8 to relrain Irom distrimiting any other
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rotices or puhlications upon tte Company's prerises, and 10 distribute
any printed material at the gates onl after woriing hovre,

15 XV11J- DURAT

1 4g Apreement ghall rema‘n in full force and e ect {ro the
‘i boreof until the first day of August, 1948, and on & yearly basis
thereafter. Notice to terminate or gmend may be given bhefore June
1 {r euch year, During the period of nepociatione this rreaenent

ghnll remaln in force,

TICIE YTX- LOCAL IN' i(PRETATION ANI ADF 1K ]STRATIO!

211 parties to thie Agreemen! regognize and agree thot in ite
14estion ut each :lant tre primary responsihility for interprete
ins and admiristerins 1ts provisions must rec with the locu
and the Local [lant Wapagement.

In eigning the foregoin a-reenent, the parties hereto recognize
that no rigid ruies can of themeelves, recure mutual co=opert Lion
whicl both partles sgree 1g enventia. alike Lo the we.fure of the
business end to thet of enployees,

1t is ther-fore, of par mount importance to all concerned
that the spirit of this Apreement he {ollowed as rajithfully es the
sritten terms,

£1th this in mind, the parties hereto pledge their best

the provisione of thie agreemen i a spirit of

erdesvour to carry oul
pood=will tolerance &nc unc eretandinge
For Cansda }uckers Limited

n.i, Carrell

nenersl Superintendent

Tor 'nite? Fackinghouse #orkers of America




L

FJi.Dowlling
Canndlan Dir-ctor,

S.0.urhes
Dir etor for lastern Canada,

L. C Kirk
~ wd 1 t an

" { L]
b L% L

ated at Toronto, Ontario, December, <2nd, 1947,

the duly aut! orized of !

ot Bort) helow ond ‘n;_, t¥e gu~-
‘orpeny'e plante ag indicated

i eviderce of t'eir a reerment to ard concurrence in its terms.,

For Cansda lackers Limited

G,..ochell

Munapcr, Tomento, I'lant

C.5, Matthews
Manager, l'ete:rborouch, Plant,

H,C.Farnsworth,
Kaneger, Hull O°

.

I'.C.Kelley,
Kanager Kontreal, lant,

Joseph Harrils
¥an:.per St=Bonlfece ilant,

& .?’c 'E_j{"‘[‘.}

“'e

Manager, | duonton Flant,

L.N. 'i'-.Byno.ldﬂ.

Manager, Vancouver l'lant,

ckinghouse orkers of imerice

Local 114 Toronta, C,tario
Fresident : W.Fweaser
Secretary : Tom Lclaughlin




Local 210
President

Secretary

Local 314
President
Secretary

Local 357

President
Secretary

Local 216
President
vecretary

Local 243

President :
fecretary 1

Local 162
President

Jecretary

H.leggitt
Bryce Steels

WM°* Battison
Roger Pilon

Charles Larose
Henry Fisher

JHarris

Allan livingstone

28,

Peterborough, Ontario

Hull ’ Quebeo,

Montreal, Jusbec.

Winnipeg, Menitoba,

‘dmonton, Alberta

Vapcauver, 3B,C,




frult and Vepet
following privilepes :

Overtine : the rote of one and one helf thelr

gl houre wm 1 4n excers of 0 hovrs ‘n am

Statutory tdn- pay on han'ls of one sixth of i

worked »n tYe aly dave rrlon to t'e hollday.
(e Veeation pay er provided i ‘rticle XITI, Section T, (uhsectlon (a).
The Company arrees to 4ve the un'on a list of the product hiech nre

‘o be elassifiod ag fruits and vepetrbles for the purpor

.11w6‘

re Compeny also s;Tecs8 tO surply the unio with n 11 i ¢ enrloyees

'+ transfers from packin~ opar tiors *o frult and vepetal arnning,
he employees so 1isted rhall not lose their elipihilid o nefits

rrovided under irticies Y and X171 of the /greement,




rerengee

nra Inereares referred to in

rcnto sand Vanecouver Vlants,

tnnipeg nnd sAmontor | lants
'-_'_-;,!..'u 8 rated at 77¢ and under

loye s rated at
; Joyeeg rated at 99
nireal
I'et rtoro Flan
tharlot etown |lant
eskly paid employeces ol tre Bar «ining Us chal) recelve an 'rerease
ivalent to the Ireroaze nic - re hourly rated < layees

ho mmberes of hour: rovl led in Artiole




chedule D

{nt of the Fipght Stututory Holidays to be Observed and he
1 - 3 Y satls r: ‘nyixg]
ny a8 set Forth in Article X leetion ¢ (a) of Agreenen 1gned

pcu hoy 19477,

~ronto
(1vie Holiday, labour Jay,
Uuyy i(’,".)ti I“T '.daj', ?".f._ :'_}LLh'
eterhoro
tvie Hollday, Lut. ' ! ay o Dag Year's Day,
‘riday,

nLreal
our Tay, Christna:
.« Jean Jepilisie Luy, vouw

Thankspiving Dag,Remenhrance h#igtians

Friday, ! oninlor Lay.

Christuan Day, Remembyance Do -, Mew Year's

o ®

ing f } i nay, New Year!?

Gil, Dominio

Yiewn ‘I'r-,_. r v

innipeg
Civie Holiday, Lobour Day, Thankseiving 'a
07, Good ¥Friday, Fay JAthy Dominion lLay,

‘-" "1?';1'_1.“ tmnt




THE AGHKEAKNT

CiiPTER One of Packingliouse, Butchers and Allied Food
Workers Union of Can:.da, Locul 75, comprisirg a

najority ol employeecs of Canada Packer. Linited at

Juevee City Branches, and the Company it ell, recoynizing
that there cxists between both parties & communivy of
interest , hereuy enter Into arn Aprecement to initlate

and maintain a harmonious ind co=operative relationihip
vetween both parties which will enhance production

ind the genersl well-=oveing o uil cernec

It 1s the intentlon of this agreenent , wiich is freely

entered into by both parties, that a spirit of friendlie
ness ind mutual lderation shall at all tines

prevail upon the propepties of the Comp . ny betueen
the C-"l.nl'.-'n_y and its amj 1 yees nd t

to that end this
iwyreenent is siyned in tith und singerity by

nod

CHAPLER ONE OF PAGCKINGHOU
BUTCHERS AND ALLIED FOQD

Llals Aot

UNION OF

Cr'\[: \ll.‘ PI\CKJ ) Ial-lItD-




THIS AGCREEAENT made this first day of June 1945,
Between Canada Packers Linited, having its places of
businegs situsted on Crown Street and on St. Paul Street
in the city of Juebec and known ss Canada Packers!
qaevec City Branches, hereilnafter referred to as the
"Company", and Chapter OUre of Packinghouse, Butchers
and Allied Food Workers iUnion of Can.da, Local 75
affili . ted with the Trudes «nd Labour Conjyress of

Canuda, hereinafter referred to as the "Union"

RIICLE 1 __RECOGNITION:

1 The Company agrees to recopnize the Union as the
excluasive collegtive bargaining ugency with respect to
wages, hours of work and conditions of employment for

all employees of the Company's Branches Located on

Crown Street and on St, Paul Ctreet in the city of Juebec,

with the following exceptions:

(a) Branch Man ver, Acsistant Managers and
Dep rtment Managcrs,

(b) Office Staff and Salesmen,

(c) Foremen, Assistant Foremen, Plant Clerks,
Watchmen or other confidential employees as
set forth 1in Schedule "A" attached,

(d) témporary , Casual und part time employees,




ARTICLE 1 RECOGNITION:
{continued)

le The Company thnll not discriminate in any monner
against any employee due to his nembership in the Union,

The Union agrees tnat 1ts amembers will conduct thelr

Union activities in a lawful nanner and will not use threats,
intimidation or coercion in solicitation of wmembership

and will not pursue any other union activity on Company's

Time except that permitted by the rules of this Agreement.

3 Use of the masculine gender in this Agreement shall

he eonsldered to include the feminine,

ARTICLE 11 MANAGEMENT :

[he manageament ‘nd operationof the business, and the
employmnent direetion, promotion, transfer, suspension,
lay=off and discharye of eaployees shall be veasted
exclusively in the Manageasent of the Company, The
Company, however, agrees that thds authority shall not
be used to differentiate unfairly between employees,
for the rcason -nly that they , or any of them, mnay or

nay not be members of the Union,

ARTICLE 111 HOURS OF WOKK AND OVERTIME.

3 1 The regular working week shall be considered to

b2 53 hours, consisting of 9. hours Mondays thirough

Fridays and 5% hours on Saturdays. After tisese hours,

time «nd a half shall apply. Overtiae shall be calcul:ted




ARTICLE 111 (Continued)

on a daily or a weekly basis whichever is greater,

tut In no cuse shall be predd on a combination of lally

and weekly hours. The Company will endeavour to reduce

Lhene hours when possible to do so without interfering

with efficient branch operations,

Regular employees shull be pald for the followin
holldays during which thelr services are nol required:

New Year's Day, and tie day after
Lpiphany Day

wood Friday until noon

Ascension Day

‘Ledean Baptiste Day

Dominion Doy (July 1st)

Labour Day

All Saints Day

Immacul«te Conception Day
Christmas Day end the day after

Jo bmployees agree that in cases of energency they
will work on the above publie holidays or on Sandays ,

For sll hours so worked ti.e (_:r)m;:.'ln_y willl | y tine and & half,.

ba If any of these inys fells on sundey, the lay

declared in its stead shall be observed,

ARTICLE 1V CONCILIATION PROCED ks

1e The Union will /ppoint und the sompany 4111 recopnize
a Uonciliation Committce of three members to deal with
complairis or grievances, The comnittee shall Le chosen

by Chapter 1 of the Union, and ull three of its membors

shall Le regular employees of the Company, at least one of
whom shall be chosen from amongst employees ul the St, Paul
Street Brineh of the Company , and one from amongst employees

at the Crown Street Branch of the Company,
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ARTICLE 1V, CONCILIATION PHOCEDURES: (Cont'd)

2e Complaints or grievances shall be handled progressively

in the following manner:

Hetween the ayprieved employee or employee:

with or without a nember of the Conciliation

Committce, and the foremen of the department

in which he works,

setveen the apgrieved employee or employees,

with or without a member »f the Conciliation

Committee, and the Branch Man:per or sone one

de;uted by him to act in his sl ead,

setween the Coneciliation Comnittee 'nd Branch

danapere Complaint: to be dealt with in this

step shall be subaitted in writing,
3o hould the Manager and the Conciliation Committee
fail to reach apgreenent, the matter shall be referred to
an Arbitration Committee of three nembers , one appolnted
by Lhe Company, one appointed by the Union , and a third,
who shall act as Chairmen, chosen by the other two, Should
the representatives appointed bLy the Company and the Union

foil within five (5) days to agree on a Chairman, he shall be

appointed by the Minister of Labour for the Province of  uebec

When an Arbitration Committee has been set up by the
above procedure, it shall meet and hear the evidence of both
sides and render a decision wlithin seven (7) lwys after the
completion of the taking of evidence, A declsion of & majority
of the Arbitration Committee shall be deemed & decision by the
Committee, Any decision by such an Arbliration Committee

shall be {inal and binding on 211 parties concerned,
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AKTICLE 1V CONCILIATION PHOCEDUHL: (Cont'd).

by o If an rmployce is dismissed for any reason whatsoever

and feels that he has been unjustly dealt with, he shall within
72 hours from receipt of such notice of dismissal nollly
concurr: ntly in writing bolh the Conciliation Committee and the
ranch Manager o The disalssal in question oh 11 then
constitute a grievunce and shall be dealt with as such, 1f

subsequently 1t is jecided that the camployee was unjustly

disnissed, he shall ve reirstated in his foraer position and

shall be compensated for 111 tise lost at his repular rate

De During the 1ife of this Agreeaent , or whlle any
nevnclations for 1tns rerowal are in progress, there shall
be no strike , sit-down, slow-down, or stoppajpe of work
either completeor purtial on the part of employees, nor
lockout of employecs on the part of the Company. The
Union agrees to cooparale actively in carryiny out the

terms of this sectlon,

6o It is ayreed thut Lhere shall be no strike by or lockout
of employees affected Uy this Agreeusent until all the procedure
provided herein [or the gettleaent of diaspules or prievancen

has been exhausted.

ATICLE V TRANSFERS:

(a) If an employee shall be temporarily transferred to a
job for which it has heen the custom of the Company to pay &
higher rate, he shall, ufter six (6) weeks contimuous per-

fornance of such a job, receive the r-te customarily paid by
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ARTICLE V  TRANSFERS: (Conttd).

the @ompany for it, proviaed , however thit in the opinion

of the Comp.ny's Superintendent such sork is v ing competently
perforaed Ly the employee in question,

(b) If on the other hand an employce is Lemporarily
tranzfirred to a job for : i beer. the eustom of the

Company to jay a lower rale , he shall continue to receive his

previous rate for a period not to exceed six weeks, but ufter

six weeks the transfer shal”™ be considerced rasnent nd thi
employee may trereafter be i ‘ale customarlly paid by
the  GCompany; tor the work to which such employce has been
transicrred, No employce uay be peramnontly translerred to a

lower paid job without his consent,

ARTICLE V1 SENIORITY:

e

i Seniority shall be bua:d on length of ¢ ntinuous service

with the Gompany 1d shall be on a Branch basgis,

2 Layoffs and rehiring shall be on basls of merit and
seniority, Where merit is equil , senioriity shall rule, Merit

shall, without limiting the gencrality of the fore oin be

’
construed to include knowledge, skill, efflciency, reliabliliry,
courtesy, physical fitness , punctuxlity und rejularity of

attendance it worky Gaies of disagreement may be referred

to the Conclliation Committee,

3 kaployees transferred from any other unit of the Company
shall retain seniority from the uate of employment by the

Company,




ARTICLE V1 SERIOWITY: (Cont'd).

/ Vacancies within the bargaining unit shall, as far as

b u

|;oa::ih]s- be filled by step by step promotion . It 15 under -

stood , however, that to qualify for promotion, senior employees
must possess the necessnry knowledge, skill, training, ability
and physical fitness, In doubtful cases, the Coapany may
discuss the matter with the executive officers of the Union,

All  promotions shall be on a probatlonary basis ard shall be
confirmed only when the employee concerned has demonstrated

his ability to perform the ne. task officiently,

5ia The s¢niority of un employee shall be considered broken,
all ri hts forfeited and there shull bLe no obliygation to rehire
when he or she,

(1) Voluntarily leaves the service of the Company or 1is
discharged for cause, An employee who is absent for
three (3) consecutive days without pood and proper
reasony or without first securing permission from the
Company , shall e onsidered to have )left the
.ompany's service of his own accord,

‘ails To return to work when recalled or cannot be
located after rcaconuble effort on the part of the
Company, The present method of contuct or : telegran

or a notice malled to an employee at the la t known
address of the cmployee, shall constitute & reasonible
effort on the part of the wompany, and 1 within 48 hours
of such notice, the employee fails to report [or duty,
or to advise the Compiny of the .‘sate when he will so
report, the Company sh:11 be entitled to assume that tl.e
sald employce has voluntarily left the Com any's

enploy,.

6. kEmployees who hive joi:ed His Majesty's Armed Forces
Shall be reinstated upon demobilisation in conformity with
"The Reinstatemert in Civil nmployaent Act" (1942) of the

Governucnt of Canada.




ARTICLE Y1  SuNIOwIiYs (Cont'd).

Te Technical speclalists, or persons whom the

Company is training to 11l specialized technicul or
commercial positions may be employed or relained In
employaent, irrespective of the seniority provisions of
this article ., The Cecretary of Local shall be advised of such
appolintuents,

8 Seniority Kecords shall be kept in the Branch

Uffice , and shall be made avallnble upon request to members

of the Coneiliation Committee,

9. One employee who nny be elected to a full time position
with the Union, may upon proper notice be granted leave of
absence, without pay , not to exceed tie life of this Agrcenent
and upon éne week 's notice of his desire to return to work

for the Company shall bLe placed in the post previously held

or one nt an equal rate of pay, and on such return shall

recelve credit f{or senlority acquired up to the iate when

Lthe leave ol absence wag granted,

104 Changes 1/ troduced into the Company's Seniority
Policy as a result of the provisions of this Article, sh:ll not

be retroactive,

ARTICLE V1l:
le The Company agrees that upon receipt of written
authorization in form prescribed in Section 2 of this Article

it will, so long as such authorization remains in force, deduct




ARTICLE V11 : (COntinued),

from the employee's pay on the first pay day in each

calendar month during the term of this Agreement the auount
of the Union dues so authorized to be deducted and wil)
transmit the total aua of the am unts so deducted to the
designated official of the Local Union on or before the

lst day of the following calendar aonth,

26 The following form of authorization 1. amtually
avreed upon as the rescribed foram referred to in the next
preceding clause of this Article.
“JE’o..o..t..i'.!!l.-.!llll..no-..’ étint un ¢ "F']”.‘f"
de (Nom de lu Compagnie) (Addresse du plint) et
un wembre du locul sospse UO F?LC&INGIJ&:U...., BUTCHENS
& ALLIED FOOD 'ORKIRS UNIUN OF JANADA, autorise, par
les prisentes , nom employeur a deduire iensuelleient,
le promier jour de pale de chaque mois, de mon
salaire, la somme (¢ § csesesses Stant le montint de g

contribution n nouelle ay Local sic.c... J'autorise e

plus mon employeur ren-ttre le wontunt ainsi deduit

au Secrétaire Financier du Local veseecss de PACKINGHOUSE,

BUTCHERS & ALLI:D ¥OOD ORKERS UNION JF CANADA,

Adresse , . « ¢ Telephone

Departaent . o Morloge Wo. . . . . -
(Shop Steward ou le-

prescntante




ARTICLE VI1:  (GOntinucd)

3 It is mutually ayreed that employees may discontinue

the Check Off on 19 notice to the Company,

lays!

ALTLULE V111

VIJITS BY UNLION OFFICIALS:

Should it become necessary for an

ithorized represer-

tative Lhe Union Lo visit bLhe br ineh houre Lo review m tter:

pertaining to this contraet or should such repros ntatives

lesire to discuss any feature: f this contract, the

aanager or superintendent will be available ot

any

reasonible time,

ARTICL 1X SAFETY AND HiALTH:

The Compuny shull m k¢ reasonable provisions for the
Lhwdir

cel] ond health of eaployeey ing Lhe hours of

i'.ﬂ: 1. m:nt.

ARTICE X VACATIONS :

(a)

forthin the followiny

The Compiny agrees, subject to the provisions set

sectlons ot' this Article, to grant

Lthe fulowing schedule of vacatims with pay Lo repular

€mploges covered by this Agreennt,

After 1 yeur's sgerviee
n 5 n n

n l ) n
" 20 "

Vacations shall be

(Females)
(Males )

paid on basis of re ula
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ARTICLE X  VACATIONS: (Continued)

(e) Vacations may be granted at any time subject to

the requirements of the business, but the Company will nake

a sincere effort to grant vacations .t times rejuestod by
employees. Employees who wish to take thoir holildays in order
Lo ;o to camp with Keserve Army units , shall have preference,
senior employees in cuch department being given the next
cholce. Lmployees elijible [or vacation shall be notified

of their vucation periods as far in advanc: as possible,

(d) Unexercised vacation privileges shall e forfeited
1f an employee voluntnrily leaves the Company's employaent

is discharged for

(e) In case an eumployee is laid off for lack of work,

or enters His Majesty's Acllve Service Forces, no allowince
shall be made in respect of unexercised vacation privileyes
unles. at least six (6) wonths have elapsed since the

granting of a paid vac .tion to sueh employee, Where six (6)
months have elapsed since the granting of the last vacalion,
an nllowance shall be nade equal to one-twelfth (1/12) of the
noraal vacation pay fn? each full calendar month that aay have
elepsed since the grunting of the preceding vacation, or

since September 1.t, preceding whichever 18 tne more recent,

(f) Every employee shall take his vacation in the year
in which he becoanes eligible for it . Vacation periods shall

not be accumulated from year to year,
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AL ICLs A1 GUARANTERE OF WAGEO:

[he Company i/ rces Lo continue its present practice
aying regular weekly aid employees a full veek's

iy in weeks containir; the public holldays as sct [orth

in Article 111 above, It ulso apgrees to pay to r ukar

weekly pald employees . ossessing more then one year's

sorvice, for tlme lost as u result of slckness or accldent,
It 1s , however, undersetood that such periods of payment

in excess of a total of onc week in any year shall be at the
discretion of' Lthe Compuny , The Union aprees to do all
poasible to avold abuse of this privilepe. The Company
shall be at 1liberty to roiuire a amadical certificute as

evidence of the cause oi Jnence.

ARTICLE X11 WAGES:

The Company agrees to pany and the (inlon to nccept the
scale of wapge rates and ranges of irates presently existing
in the Company's Juebee Brunches, The Unlon, hawever,
reserves the right to apply Lo the War Labour Board for
ad just.cent of rates , provided it 1s established that such

hlgher rates are bedng pgenerally pald in comparable

establishnents in  uebec City nd viecinity.

ARTICLE X111 JURATION OF AGRLEMENT:

This Agreement shall remain ir full {orce and cffect for
the period of one yeur from the iazie hereof ard shall be

reneved automatically from yeir to year, provided that cither
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party nay glve Lo the other party, within 30 days of the

ex;iration of any period of 1. calendar months, the first
such period comaencing as from the udale hereof, 30 days'
written notice of Ats intention to terailnute or seek auwend-
ment f this Agreeaert , Within 10 days after receipt of such
notice of intention, nepotlations for renewal of the
Apreenent. shall bepin between the Company i Lhe Union .
However , during the neyoci.ting .eriod, this Agreenent

shall remain in force,

DEEIRD ..o WUVEBES , ... This 1ot cope DAY OF oo JUNE 1545,
SIGNED ON behalf of the Parties hereto by their duly
uuthorized representatives,

GaNADA PACK . LIAINED

CoA, STLWART

CHAPTEH ONb OF PACKINGHOUOE
BUTCHERS AND ALLIED KOOD
WORKERS UNION OF CANADA,
LOCAL,

P, BRETON

(S5pa) J.. KENAUD

(Sgd) PAUL LECOUIS

APPHOVED BY REPRESENTATIVES OF
TH:. TRADES AND LABOUR CONGRESS
QJE C,_\_";'Li):\_




CAlNADA PACKERS LINITED

COLVENTIUI COLLECTIVE

le ler octoire, 194¢.

LES COUVRIERS

tAMERIQUE

~ra GAT ATSO o5
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Traduction frangalase de la

CONVENTION COLLECTIVE

{nterverue le ler octobre 194€,

4 Winnipeg

ENTRE

CANADA PACKERS LIMITED

et

'S OUVRIERS UNIS DES

SAIAISONS D'AMEKIQUE

dela part des Unicns Locales comme ci-dess us ;

Toronto Opteeess....Local 114
Peterborough, Ont...Local 210
Hull, Qué.seeecessosloca]l I14
Montréal, Qul.....e..Local 357

St-Bomiface (Qinniper)
Mant esse b e se e e 00w LU(:B] ‘ l(

Edmonton, Altee.....Local 243

Vancouver, H.C......Local 162
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ler octobre 194€,

CONTHAT 11TERVENU ENTKE

Canada Packers Limited
cl-nprde disipnde comme étant

" la Conpagnie "

ot
THe ULITED rACKINGHUUSE WURKEKS OF AMERICA pour
et au nom d s Unions locales ci-bas déerites, et ci-aprds

désignées comme ¢tant "L'Unicn ",

lleconnaissant cue le progrds de la Compagnie et celui
de ses employés dépendent de la prospérité de 1'industrie
comme un tout, et reconnaissant de plus que des relations
empreintes de bonne volont¢ et de respect mutuel entre les
kaployeurs et les Employés peuvent contribuer grandement
au maintien et & 1'augmentation de leur bien-&tre commun
les parties & ce Contrat contractent ensemble dans le contrat

sulvant :

ARTICLE - JI=- RICO/IAISSANCE

La Compagnie reconnait 1'Union, affiliée au Congrés
d 8 Orpanisations industrielles et au Congrees Lanadien
du Travail comme 1'agence négociatrice exclusive pour ses

plants ci-dessous indiqués ;-

Usine Agence népociatrice certifiée
Montréal Québec Local 357, UPWA, CIO
HULL, QUEBEC Local 314 UPWA  CIO
PETERBORCUGH ONT, Local 210 UPWA CIO
WINNIPEG MAN, Local 216 UPWA CIO
EDMONTON ALTA. Local 243 UPWA CIO
VANCOURER B.C. Local 162- UPWA CIO
TORUITO ONTARIO Local 114- UPWA CIO

La Compagnie en négociera pas collectivement avec aucune

autre organisation oubridre au sujet de ses employés dang aucun

des plants ci-dessus désignés, %




ARTICLE II- OBJETS

Le but de ce Contrat est de maintenir d s relations harmonicuses
entre la Compagnie et ses employés, de définir plues clairement
les heures de travail, salaires et conditions d'emploi; de fournir
une méthode amicale pour le rdglement des conflits ou griefs qui
peuvent surgir de temps & autre, de promouvoir les intérfts mutuels
de la Compagnie et de ses employés, et de pourvoir A 1'opération de:
plants de la Compagnie en vertu de mfthodes qui serviront les intérets
deo producteure et des consogmateurs muss! bien que ceux de ls Compapnie
et de ses employés,

Il est reconnu dans ce contrat que la Compagnie et chacun
de ses employée ont la responsabilit( de coopérer pleinemont indivi-
duellement et collectivement * la réalisation des objets ci-dessus
décrits,
ARTICLE III- PRODUCTION

Puisque le maintien d'un niveau convenahle de salaires et conditions

de travail dépend de 1'op{ration saine et efficiente de 1'entreprise, L'Union
convient de coopérer avec la Compagnie en tout temps
a) Pour matntenir et améliorer la cualité des produits

b) Pour éviter le paspillage des produite du matdriel
et du temps.

c) Pjur aider & maintenir les lieux de la Compagnic
propres et soignfs,

d) Pour conserver et protéger la mac'inerie et
L'*écuipement ,

ARTICLE IV- ENPLOYES

1.~ Le terme " Employds " tel qu'utilisé dans le présent Contrat devra

ftre considéré inclure tous les employ€s des plants de la Compagnie

compris dans ce Contfat, avec les exceptions suivantes : Officiers Exécutifs,
Acheteurs, Vendeurs, Personrel du Bureau et Cl¢rical, incluant tous les
employés des buresux du Surintendant et du Paie-Ma@itre, Contremaftres et
Assistant Contremaftres rdguliers payés A la semaine (dont le nombre

ne doit pas excéder le présent chiffre total de contremaftres). Trava'lleurs
Scientifiques du Laboratoire, Personnel de S€curité, et autres employ(e
confidentiels sur la liste de pale des plants, dont les positions sont dé-
crites dans la cédule I, & €tre fournie par la direction locale des plants

respectifs,
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2.= Travailleurs temporaires, c'cst=-h-dire, employés normalement employés
24 heures ou moins par semaine, et tous ces employ(s casuels et
temporaires, c'est-d-dire, ceux qui sont employés pendant moins de six
Jours consfcutifs et ceux qui sont temporairement employéspour la mise en
conserve dee frulte et 1épumes, sont €11pibler jour admiseion dans
L'Union, mais n'ont pas droit aux privildpges des articles XI et XIV de ce
Contrat,
3.~ L'Usage du genre masculin dans ce Contrat devrs 8tre considéré
inclure aussi le genre féminin,
ARTICLE V- RETENUE SYNDICALE
La Compagnie convient que, sur rdéception d'une autorisation
écrite dans la forne prescrite par la clause (b) du priésent article
clle devra, auss! longtemps que telle autorisation demeureraen vipueur
déduire du salaire des employés, le premier jour de pale de chaque mois
de calendrier, pendant la durée de ce Contrat, le montant des contri-
butions d'Union dont la d{duction aura ¢té ainsi autorisée, et devra
transmeitre la somme totale des montants ainsi déduits au Secrdtaire.,
Financier de 1'Union Locale le ou avant le premier jour du mois de
calendrier suivant,et telle autorisation devra s'étendre , au-dedd
des périodes de " lay-off" et r{embauchage po.rvu que la sinibrité
des aployés n'ait pas été brisde,
b) La forme suivante d'autorisation est mutuellement convenue comme
étant la " forme prescrite " A laquelle 1l est référ¢ dans la clause
immédiatement précédante de cet article 3
" Sujet aux termes d'un Contrat présentement en vigueur entre Ca ada
Packers Limited et les United Packinghouse Workers of America, Jeseeeeveceovecoss
¢tant un employ¢ de Canada Packers Limited, & leur plant de..cececcocccccccocces
esvessssset un membre du lLocal.........des United Packinghouse Viorkers
Of America autorise et donne !nstructions par les présentes A Canada
Packers Limited de déduire mensuellement le premier jour de paile de
chaque mois de calendrier d ¢ gains accumulés & mon crédit la somme de §1,50
ceci étant le montant de mes contributions, mensuelles au Local..........de
1a U PRoAss
"J 'autorise de plus Canada Packers Limited & payer les montants ainsi
déduits au Secrétaire Financier, du Loca8l.sessscoscssassscssssscsss

United Packinghouse Workers of America, dont le reqgu en conséquence corstituera
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une valable et suffisante quittance 3 Canada Packers Limited pourles
montants ajnsi déduite de mes pains.

" Je réserve le droit de révoquer cette autorisation en aucmn temps
sur avis de 16 jours & Canaca Packers L1 ited, et conviens que, si telle
autorieation est ainel rivoquée, ¢lle ne peut pas &tre renouveldo,
de nouveau sauf aprds l'expiration d 'une autre période de 15 jours.
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ARTICLE VI- WAINTIEN D'AFFILIATION

La Compagnie convient que ce seras une condition d'emplai
que tout employé qui, & la date de ce “ontrat, était un membre en
rdgle de L'Union, ou qui devient un membre aprde cette datd,devra
demeurer membre de 1'Union pour la durée de ce Contrat,
2e= Tout employé & qui la clause I, de cet article s'applique peut re¢signer
comme membre de 1'Union entre le 17 juillet et le 31 Juillet, 1947,
inclusivement cans les deux cas, et son emploi ne sera pas affecté
en conséquence,
= Lesmembres en régle de 1'Union seront terus 8tre ceux qui, A& la
date de ce contrat, ont autorisé la Co pagnie par écrit & déduire leurs
contributions syndicales de leurs salaires, tel que décrit & 1'article V
de ce Contrat, et ceux qui pourront ainsi autoriser la Compagnie plus
tard,
L. lul employé ne devra &tre sujet A des pénalités & raison de son
application pour admiseion, ou réinstallation comme membre de 1'Union,
sauf tel que peut &tre prévu dane la Consiitution et les réplements
de 1'Uni-n, et aucune coercition ou intimidation d'aucune sorte ne devra
pas 8tre pratiquée pour contraindre ou influencer un employé & Joindre
L'Union, et aucune discrimination quelconque d'aucune so:te ne devra

8tre pratiquée ou permise relativement aux employés qui sont ou qui

deviennent membres de 1'linion,
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“«= 81 L'Union désire que la Compagnie renvoie un employé pour défaut
de se conformer aux dispositions de cet Article, L'Union devra aviser la Compagnie
& cet effet par écrit, spicifiant la raison pour laquelle 1'enployé
doit &tre privé de son siatut dans 1'Uni 1, Une cople de telle
lettre devra étre simultanément remise A ]temployé concernd.

51 la demande de renvoi n'est pas contestée par 1l'employ¢, la
Coupagnie devra dans les dix jours suivant la réception de la lettre
de 1'Union, donner & l'employ¢ un avis de renvoi de sept jours. 1 la
demande de renvol est contestée par 1'employé, sa protestation devra
constituer un grief, et devra 8tre traitée conformément & la procédure
établie A ]'Article UIII de ce Contrat, Dans 1l'intervalle avant le réglement

du cag, 11 devra continuer A 1'enplol de la Compagnie.

ARTICLE VII- DIR:CTION

l.= La direction et 1'opiration del'entreprise, et 1'embauchage,

la direction , la promotion, le transfert, la suspension, le " lay off "

et le renvol des employés devro:t &tre la seule fonction de la

Direction de la Compagnie, La Compagnie convient que cette autorit(

ne devra pas &tre utilisée pour différencier injustement entre les employ¢€s.
2.~ Les cas de désaccord devront &tre réplés nous 1'empire de la Procédure
de Uriefs prévue & 1'irticle VIII, et devront étre dicidés conformément

aux dispositions de ce Contrat,

ARTICLE VIII  REGLEVENTS DES PLAINTES FI GRIEFS

lo» La Compagnie et 1'Union ensemble veulent faire resso:rtir la ndcessiteé
d'une procidure de griefs satisfalsante, dont le but sera le rdglement
d'autant de griefs que possible promptement et sur les lieux, Il

est convenu que les consultations & chaque 4tape de la procédure suivante
p1endront place paisiblement et rapidement, de fagon que toute cause
possible de friction soit réduite au minimum,

2.~ L'Union convient de nommer ou ¢lire, et la Compagnie de reconnaitre,
des " Stewards " qui devront &tre des employés réguliers de la Compagnie,
pour traiter des affaires affectant les employés dang les départements

ou groupes de départements des plants de la Compagnie, Une liste de ces
stewards devra &tre fournie A ]a Compagnie., Ls Compagnie devra &tre

immédiatement avisée par 1'Unicn par ferit de tout changement dans cette

liste.
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3.= L'Union convient aussi de nommer ou €lire un Comité de Griefs,
formé d'employés réguiiers de la Conpagniec, pomr rigler les questions
qui pourront ne pas avoir été décidées dans les ¢tapes (a), (b), ou (e¢)
décrites & la sectiocn/ ci-dessous. Le Comité de Griefs devra inclure
le " Chief Steward " de L'Union Locale avec les autres membres tels
que présentement en formant partie dans chaque plant affecté. Une liste
des membres du Comitd de Criefs devra &tre fournie A la Conpagnie, Ln
Compagnie devra immédigtement &tre avisde par écrit de tout changement
dars cette liste.
4.= les griefs allégués devront &8tre réglés progressivement de la
mar i8re suivante :
a) kntre 1'employé ayant un prief, ou le " Steward " de l'union ou les
deuxet le contremaftre du d¢partement ou 1'employé¢ travaille,
Si la plainte affecte le taux de salaire d'un mployé le " Ste-

ward " du département doit en 8&tre informd,

b) Entre le ou les " Stewards " de 1'Union, n'excédant pas deux,
¢t le lurintendant de Division et le Contremaftre,

c) Entre le " Steward " et/ ou le Chief Steward " et / ou le Président
de 1'Union et le Surintendant du FPlant ou son représentant désipgné.

d) Entre le Comité des Griefs et la Direction du Plant, Un reprsentant
National de 1'Union peut y &tre adjoint ¢1 1'une ou l'attre partie
le déeire. Les plaintes soumises & ce stage devront 1'&€tre par derit.
Le ou les employés a =«nt un grief peuvent étre présents aux
quatre ¢‘tapes ci-dessus s'ils le désirent.
Except(¢ dan: lee cas d'urgence, les assemblées du Comité
de Criefs devront €tre tenues en dehors des heures de travail, la
Compagnie paiera les membres du Comit¢ de priefs A leurx taux répuliers
pour le temps consacré aux assemblées du Comité de Griefs jusqu'd
concurrence d'un total n'texccdant pas 24 heureg annuellement par membre,
Le temps consacré par les membres du Comité¢ de (riefs & assister aux
assemblées avec la Direction aprd®s les heures de travail ne devra pas
etre inclus en calculant le temps supplémentaire ou garanti,
D= Si, apr®s un sincére effort, il apparait impossible d'atteindre
une sgolution localement, un rapport complet et circongtancié du

différend, devra €tre transmis par éerit au Bureau-chef de la Compagnie et au

Bureau National de 1'Unio, qui devront essayer d'effectuer une entente.
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61 une eniente ne peut etre el fectuce par 1a procedure ci-dessus

je cas en 11GEE devra etre péf¢r¢ pur 1'Union ou 1a Compmgnie & un

Com!te AV urbilrage de trols membres 1tun 2 €tre romme par 1'Union,l'autre

par la Cqmpgpie, et un trotoidme qui devra agir commé prisident, A ftre

muturllemen?c““VP““ par leg deux aulree. 51 un accord ne pevt pas etre
atte en dans 4'une semeline gquant au choix du troieidme membre, il devra
gtre nommePer le Minisire cu rravall de le province du le conflit sure

vient. Uptifciﬁiun de la mujorit{ du Comité dtarbitfage devre éire

J

tenue pef VPe gécision du Comité. En at eignant g8 décieion, le Comité

devra nm-;vvrurn( par les dispoeitions de ce Contrat. Les décigions
rendu’ P&r le Comité dVarbitrage sercht finalet et 1ieront touvtee len
parté® corcernceg. Lu Compagnie et 1'Unior corviennent de défrayer
chsune une part (gale des de¢penses encouruers, s'il en est, & raison
+ | templod d'un troisidme membre du Comité d'Arbitrage.
gi{ la Compaynie a¢sire se plainire 3 1'Union de quelque action

L'Union, ou Q€ ges officiers, ou membres EOmMME tels, 12 proc¢ dure
s -degsus devra 24 e suivie 3 coumpter de 11 (tape (c) de 1a Section 4
e cet Article.
,- oiun employ¢ Ou 1'Union ou 1a Compagnit al ¥ rue violation de ce
sontrat, la partie 1ésée devra exposer clajrement par éerit la violation

gl 1épule, explinuunt pour quelles raisons, 1l est tenu que le Contrat

, été violé. Cetle proc{dure g'appliquera au stage (c) de 1a secticr

{ de cel article.

Go- Lorsqu'un rief qul af fecte Je taux de sanlaire d'un employ¢ est
régld et que, ~opme résultat de ce rérlement, 1'employé re¢oit une

Jevra €tre payle rétroactivement, A

qu mentation cans gon taux, ]'aurmertuti-w

compter de 1a date A 1aque1]e la pluﬁnte a (€¢ soumise pour 1a yrprihre

fois & la Compag je par ¢crit.
10, Si un nmp]oy( eat renvoy( pour quelque raigon que Ce€ goit, et croit

qu'il a (¢ injustement traité, il devra promptement aviser un membre

le

du Comitc de Griefs, lequel devra dans les 77 heures de la réception
1tavie de renvol par 1tenploy€ 1égé ( les Dimanches et Fétes Légales

exclusivement ), aviser le gurintendant du Plant par éerit, exposant

les motifs de 1'objection &u renvoi, Le renvoi constitudra alors un grief
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et devra étrc traité conformément A la procédure de grief dierite
ci-dessus, & partir de 1'étape (c) de la Section 4 de cet Article

S1 subsdquemment 1) est dicldd que 1'employd a éLé injustement renvoyé
il devra 8tre réinstalld dans son ancien emploi, et compens( pour tout
le temps perdu & son teux riégulier de sulaire, Pour assurer le promjt
rdglement de tout tel grief, excepté per entente mutuelle entre la
Compagnie et 1'Union, pas plus de cing jours ( Dimanches et I'8tes
Légnles exelusivement ne seront alloués pour considérstion h chaque
¢tape successive jusqu'a ce que 1l'affaire soit soumise A 1'arbitrage.
11, 81 ur employé croit qu'il a un gief, 11 devra soumettre sa
plainte de la fagon prévie dans la Section 4 ci-dessus, mais en
attendant 1'enquéte et le réglement 1] devra, dans 1'intervalle, essayer
de remplir fiddlement la t&8che A lui assignée par son contremaftre

ou quelque Officier Supérieur de la Compagnie.

12.- le Steward de 1'Union peut discuter avec le Contremaftre d'un
Département les choses pouvant affecter le bien-8tre de son D{partement
comme tel, méme si , & ce moment-13,telles choses peuvent ne pas cons-
tituer un grief.

13.- Ralentissement et interruptions de la production

I1 est convenu que 1'Union et ses membres, individuellement
et collectivement, ne devront pas, pendant la durée de ce Contrat,
cause, permettre ou prendre yart A des ralentissements ou autres
diminuticne ou restrictions de la production ou interfdrence
avec le travail dans ou autour des plants ou propriétés de la Comparnie,
la Compagnie se réeerve le droit de discipliner tout employ¢ prenant
part & quelque violation de cette disposition du Contrat,

14.- Gréves et " Lockouts"

I1 est convenu qu'il ne devra pas y avoir de grdve
par ou " lockout " des employés affectis par ce Contrat, pendant la

durée de ce Contrat, ou prendant les ndgociations pour son renouvellement.

51 les provisions de cet Article sont violées par 1'Union,

ou par des employés quil sont membres de 1'Union, la Compagnie sera

déliée des obligations A elles imposées par l-s dispositions de ce Contrat,
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ARTICLE IX- SALAIRES
l.- Il est mutuellement convenu que, dans les 10 jours suivant 1'exécution
de ce Contrat par les Officlere de 1'Union Locule la Compagnie va
conjointement avec 1'Union, soumetire au Conseil du Travail de Guerre
appropri¢ une application pour 1'approbation des augmentations dans les
taux de spalaire comme suit =
a) A partir et A compter du premier jour d'adut 1946, 5 cents de 1'heure, et
b) A partir et & compter du premler Jour d'octobre 1946, une
augmentation additionnelle de 5 cents de 1'heure, les dites augmentations
devant affecter, dans leur aspect rétroactif, seulement les e ployés
présertement & 1'empl 1 de la Compaynie. Lee taux approuvés par
le Conseil Régional du Iravail en Tenps de Guerre devront demeurer
en vigueur pour la durfe de ce Contrat,
2. 11 est mituellement convenu que toutes les autres dispositions

de ce Cortrat, excepté celles relatives & des augmentations de salaires,

deviendront en force A compter du premier jour d'octobre 1946,

ARTICLE X- PRIME DE NUIT

La Compagnie convient de payer une prime de einq cente (%¢)
de 1'heure & tous les employés rcguliers A taux horaire pour le
travall fait entre les heures de 6,00 b.M. et 6,00 Ak, Cette
prime ne devra pas 8tre considérdée comme partie du taux de base
des employés. LA ou, cependant, quelque autre methode de calculer
les primes de nuit est en effet, la pratique actuelle devra prévaloir,

ARTICLE XI= HEURES DE _TRAVAIL LT TEVFO SUPPLEMENTALH*

1.- La semaine régulidre de travall sera congidérée 8tre de 4° heures,
(excopt¢ & Hull et Kortréal, 1 elle sera cemsidérée étre de
L8 heures ) consistant en jours de longueurs variés, tels que
présehtement en vigueur et tels qu'établis dane la eddule 2, du
dans les amendements y apportés, ou & y &tre apportés de temps g
autre.
Parce que, cependant les arrivées de bestiaux et la demande
pour les produits de la Coppa¢nie varient de saison en salson

¢t de Jour ¢n Jjour, 1'Unit convient qu'il peut étre parfois

nécessaire d'excéder ou de réduire ces heures de base de travail.
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Lz Compagnie, cependant, limitera les heuree de travail au-deld
de la cédule mutant, que la chome sera ralsonnablement porsible, Lorsque
pratiquable, la Compagnie discutera d'abord la question avec 1'Union.

En considération de ce que ci-dessus, la Compagnie convient de parantir
une semaine de travn!l mintmum de 37! heures (40 heures A Hull et Montréal{)

aux taux réguliers de salaires, sujet aux dispositions de la section

9 de cet Article,
2.~ La cédule 3 laquelle 11 cct référd dene la Section I ci-dessus,
devra prescrire pour chaque département ou pour lee groupes ou
individus dens un dcpartement le nombre normal d'heures de travail
pour chaque Jour de la semai;v, et les heures normales d'arrivée
av et de départ du travall,

En avcun cas les heuree prescrites ne devront excéder
heuf dans une journée et le total des heures cédulées quotidiennement
ne devra pas excéder 45 dans une semaine, excepté & Hull, et Montréal,
du elle ne devront pas excéder 48 heures,

La présente cédule peut étre modifice e temps & autre selon

que les exigences de 1'entreprise le requidrent. La Compagnie, ce-
pendant, convient que except( par consentement mutuel, la cddule
d'une équipe ne devra pas étre changée sans un avie de 7 jours, et
la efdule d'un individu sans un avis de 24 heures, hien que dis variations
dans la cédule puissent étre faites pour faire face & des conditions
changeantes tel qu'expos( dang la Section I de cet Article . lors-

que pratiquable, 1'Union devra étre consultde avant qu'un changement

solt failt dans la cfdule.

3. Dans les cas ou 11 devient nécecsaire de travailler avant ou aprés

la cédule, les rdgles suivantes devront s'appliquer ;

a) Employés pay(s & tmux horaire
l.- La Compagnie convient de payer une fols et demie (1) leur
taux régulier aux cmployés payés A 1'heure pour toutes les
heures travaillées un jour quelconque en excédant du nombre d'heures
prescrit dans la cédule pour la journée.
2.~ Lorsque, & raison d'un retard & l'arriviée, i1 est ndicessaire
de travailler au deld du moment cédulé pour le départ, la Com-

pacnie convient de payer une foils et demie (17) son taux rdpulier
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% 1'ewployd A taux horaire requis de truvailler aprds 1'expiration
d'une heure suivant le moment cédulé pour son départ ; méme si 1]

n'a pas alors travailld le plein nombre d'heures cédulé pour

cette journée La Compagnie convient pareillement de payer un employé

4 1'heure une fois et demie (1) son taux régulier pour toutes les
heures du 11 peut &tre requis de travailler avant son moment d'arrivée
d'aprds la cédule.

©) Employés payés & la semaine ;

Les employése pay€s & la semaine appartenant & 1'unité négociatrice
si requis de travdiller en excédent de leur cédule hehdomadaire
ou quotidienne d'heures, d evront recevoir du temps " off " payé A
titre de compensation, sur la base suivante
l.- Du temps " off " avec salaire, & titre de compensation égal au
temps travailld en excédent des heures cidulées, doit &tre calculé
et accordé, tel temps " off " A €tre pris aux jours qui peuvent
8tre comvenus entre la Compagnie et les employés mais &
1'option de 1'employ¢ quant au bénifice de ce temps "of (" au dihut
ou & la fin de la journfe.
2.= Pourvu, cependant, que, s8i dans un Jour quelconque, le temps
suppl¢mentaire s'¢13ve & 30 minutes ou moins, 11 peut &tre compens¢,
& 1'option de 1'employeur, en aucun temps dans la méme semaine, mais
si, dans un Jour quelconque, le temps supplé entaire est plus de 3(
minutes, il devra étre accumulé except< si autrement co:vemu ,
3.~ Pourvu, de plus, qu'aucun temps supplémentaire accumulé ne devra
étre pris & moins qu'il ne s'éldve A (uatre heurecs ou plus,
L.- La Compagnie convient de payer aux employés réguliers & taux
horaire deux fois leur taux rdpulier pour le travall fait les dimanches,
excepté pa; les ouvriers dont la cédule prévoit le travail le dimanche. Si
la journée de congé d'un ouvrier tombe régulidrement un jour de semaine,
11 devia &tre pay( dux fois son taux régulier pour ses heures de travall
sa journée de cong€.
5a). La Compagnié convient de payer tous

ses employés répguliers & taux horaires 3 leurs

taux réguliers, qu'ile travaillent ou ron, pour

les heures normales de travail telles que [ixées

dans la cédule 2 ci-attachée, chacune des huit fétes
publiques suivantes, & savoir :




Le Jour de L'An,

La Vendredi Sainl,
La Féte du Dominion,
La F8te du Travail,
Le jour d'Action de Grices,
Le Jour de Noel.

. [
et. deux autres fétes & Stre choisies par entente locale, {1 quelqu'une

de ces f8tes tombe un Dimanche, le jour proclamé & la place par

le Gouvernement du Canada devra &tre observé.

Aucune f&te en  lus et A part de ces huit-1A ne devra 8tre ot servée,
el “ous les autres jours de f'8te ( les dimanches exceptés) les employés
travailleront s'ils sont requis de le faire et les taux reguliers
devront s'appliquer ; except¢ seulement que, 81 quelque f&tc cpieciale
et unique d'cbservance publique génerale est proclamée par 1'sutoritd
compétente, telle fBte peut &tre observée, et les employ¢s & taux horaire
requis de travailler ce jour-13 devront, pour les heures ainsi travaillées,
recevoir une folis et dem’'e leur taux régulier,

b) 81 les employ€e A taux horaire trevaillent 1'une quelconque
des huit Bétes publiques, ci=dessus, ils recevroht leur
paye & leurs taux reguiiers pour leure heures de travail
céduldes ces jours=13, tel qu'exposé A (a) ci-dessus, et de-
vront en plus €tre payés A leurs taux réguliers pour toutes
les heures travailldes ces jours-1a,

c) Tout employé travaillant sous le systdme de " shift " dont le !our
de congé€ tombe 1'une quelconque des huit fétes publiques co venues,
devra étre payé & son taux répulier pour les heures normales
de travall qu'il ferait ce jour-13a,

Les employés sous le systdhe du " shift " qui sont appelés & travailler

I'une quelconcue des huit 8tes publiques convenues peuvent choisir

de recevoir le double de leur tux régpulier pour le travai) accomp] |

ce jour-13, ou peuvent choisir de recevoir leur taux régulier et d'avoir
une journée " of " avec pale, et peuvent, ¢*11s le veulent ainsi, accu-
muler tels jours " offs " lesquels seront alors pris au moment
convenant le mieux aux exipences raisonnables de la Direction, aprds
consultation avec 1'employ¢ concerné,

6.- Tout employé A taux horaire qui a été appelé au travail el est

renvoyé pour la journée & raison de quelque cause dont il n'est

pas responsable devra recevoir pour cette journée au moins quatre

heures ce paye 4 son taux régulier, excepté que, le samedi, il recevra

au moins troie heures de paye 3 son taux régulier.

g




-1)-

Te= Tout employ’ A tuux horaire qui est spicialement appelé wu travai)
en aucun teups en (ehors de ses heures normales de travail sera libre
quand la tache urgente aura été accomplie, mais devra, neanmoins,

étre paye pour un minimum de quatre 'euros A son taux réguller,

£.- L'Union convient que ses Ufficiers, {tewards et Membres ne devront
pas discuter les affaires d'UNion, percevolr les contritutions d'Union ou
transiper les affaires d'Union sur lee lleux de la Compagnie durant
les beures pour lesquelles ils sont payce par la Compagnie, excepté
avec la permiseion de la Compagnie, Nul Steward ne peul laisser sorn
département sane demander la permission de son contremaftre, Telle
permission sera accordée aussi vite que raisonnavlement possible,

9.= La Compagnie convient de garantir & tout employ¢ non autrement
exclu, pour chﬁque semaine de travail, une paye de 37+ heures (& Hull
et Moniréal une paye de 40 heures ) aux taux rdpuliers, sujet aux dls-
positions suivantes : (40 heures (tant substituées pour 37} heures
quant 3 Hull et Montréal dans toute la section ),

a) La Compagnie devra, & sa discr(tion, ajuster
les ¢quipes proportionnellement au trawail
disponible ou anticipé, Afin de fournir
’ r 1
aux employés 37F heures de travail, la Co pagnie
devra &étre libre de distribuer le travall dans les dépar=
tements ot de transférer les employés d'un département
% un autre, & sa discr‘tion,in compte raisonnable
‘tant tenu de 1'hebileté , la séniorit( , et des
~ o 4
changements extrémes de température.

b) 11 y a exception & Ja parantie de 3’/ heures
dans le cas d'¢qui;es embauchées sur une hase
temporaire et fournissant normalement de l'emploi
pour une pfriode de moins de ®1x Jours ecan=
s¢cutifs : exemples ; "Cured, Hide Take off,

Snow Shovellers, ¢mpply unloaders, Wreckers, part-
time workers, etc."

¢) L'Union convient, et la Compagnie s'attend que les
employés vont sccomplir le travail tel qu'il soit,
qui pourra leur &tre aseigné, consciencieusement .
S1 un employ¢ refuse d'accomplir le travall a lui
aseigné, la Compagnie devra Stre absoute de la garantie
quant aux heures ainsi perdues par cet employé,

d) Un employ¢ qui est en retard ou absent du travail
quelque jour ou partie de jour du son €quipe travaille
devra avoir sa garantie de 37f heures réduite
du nombre d'heures que son équipe a travaillé
le jour du i1 était absent. -

e ) Un employé qui est employé aprds le premier jour de
l1a semalre de liste de pale devra &tre garanti cette
fraction de 37 heures que le nombre de jours
restant sur la semeine de liste de pale est A

8
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f) Au cus du un employ¢ régulier recoit son avis
de afparation soue )'empire des Hérlements du
vervice de Flacement, 11 devra pour les sept
jours suivant tel avis, uvoir 37 heures de
travail, ou 8tre payé A son taux répulier
pour Je nombre 1'heurse jusqu'd concurrence
de 374 ®du du travail ne lui a pae été offert
durant ceg sept jours.

¢) la garantie de 27/ bheurep devra l,:?.r't-
la méme dans les semaines du les pjuit %
congés publics payés surviennent que
dane lec autres semaines. Lu paye reque
pour les ccngés publics sera cengidéré
comme partie de la garantie,
10, Les enploy€és ne devront pas &tre r< ulidre.ent requis de

travailler plus que & heures, ou plus qu'une aprds le moment
cédulé pour le départ, sans une péricde de repas.

ARTICLE XIl= FihIODES DE_hil 09

la Compagnie convient d'accorder des périodes de repos
de 10 minutes chacune durant les " shifts " du matin et de 1'aprés -
midi, pourvu que la période de travall du " shift® excédde 2} heurec,
L'Union convient que, except{ dans le cas de nécessit¢ personnelle,
leeg omploy€s ne devront pas demander de tempe " of f " adcitionnel
pendant la journée de travail, L'Union convient que les pfriodes

de repos sont un privildg¢e dont 11 ne faudrait pas abuser.

1.- Sujet aux dispositions de cet Article, la séniorité signifiera
le service accumuld & 1'emploi de la Compagnie.
2.~ Le terme "MIKITE " tel qu'employé dans cet Article signifiera
1'aptitude et 1'habileté A exécuter le travail requis avec efficacité,
3,- Pour six mois aprés avoir ét¢ embauchés, les nouveaux employés
seront considfrés comme probationnaires et n'auront pas de séniorité ,
Aprde six mois de service , 1ls deviendront employés régpuliers, et devront
recevoir crédit pour leur séniorité A compter de la date de leur embauchage,
L.- Les employée répulicrs seront considérés tomber dans deux
classes

a) Ceux avec Sé€riorit¢ Dérartementale

b) Ceux avec S‘niorité de Plant,

Sur finition de la pdriode de probation , la Séniorit¢ D’partementale

devra prévaloir pour les p‘riodes suivantes,aprés quoi les employés
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possdderont 1la Sé: . iorit¢ de Plant.
A Hull et Peterborough 6 mois

A Toronto,Montréal et
Saibt-Boniface 12 mois

Aux Plants de Vancouver et bLdmonton, la séniorité devra prévaloir
sur finition de la période de probaticn,
5., a) Au cas du 1] devient nécescalre de réduire 1'équipe de
travail 1'ordre du Congédiement devra &tre comme suit :=-
Premidrement 1 Les employés temporaires, excepté dans des
circonstances spiciales, par entente avec 1'Union,
Beuxiémement : Les employés probationnaires par ordre de merite,
pourvu cependant, que les employde réguliers qui restent puis-
gsent exécuter le travail requis avec efficacité,
Trolgidmement : Les employ(s départementaux attachée au D{partement
dont le personne! est r¢duit, sur la base de Séniorité et de Mcrite
Le mérite ¢tant ¢gal, la séniorit¢ devra gouverner.
Quatritmement : Les employés départementaux dans les autres Dipartements,
sur la méme base.
Cinquidmement : Les employés du Plant, par ordre de Séniorité, pourvu
que les employés qui restent puissent exécuter le travail requis
de fagon satisfaisante. Le chef ! Cteward " du Plant doit &tre Informé
des congddiements,

b) Lorsqu'il s'agit d'augmenter la force de travail, l'ordre du
rappel devra &tre comme suit :-
Premidrement : Les employés possédant la séniorité de Plant par ordre
de S(niorité, sans tenir compte des D'partements du 1le étajent auparavant
employés, pourvu qu'ils puissent effectuer le travail requis de fagon
satisfalsante.
Deuxidmement : Les employés possédant la Séniorit¢ Départementale dans
le Département cont le personnel est augment¢, dans 1'ordre inverse
de celui du leur congédiement a pris place, pourvu qu'ile puilssent

exécuter le travail requis de facon satiafaisante.

Le Chef " Steward " du Flant devra &tre informé des rappels.




6.- Il est mutuellement convenu que, sujet & la considération
de 1'habilet{ et de la séniorit, les employés peuvent &tre trans-
férés au gré de la Compagnie d'un Dipartement & un autre pour des
p{riodes n'excédant pas trois mois sans que cela affecte leur sénio-
rité.
Aprés $rois mois, le transfert sera ten comme permanert etla

sénioritd de 1'employ¢ devrs s'appliquer dans le dé¢partement

; auquel 11 a été transféré, 11 devra cependant conserver dans le
nouveau Dipartement la séniorité qu'il avait accumulée dans le Dé-
partoment ou les Départements du i1 ¢tait antérieurement employ¢.
Un transfert ne devra pas devenir permanent si 1'employ¢ concernd
s'y objecte par écrit.
7. Dane les transferts temporaires d'un Dpartement A& un autre,
le Compagnie tiendra compte de la séniorité, sujet aux exigences
de 1'entreprice et i 1'habildté des employés d'exécuter le
travail requis,
8.- 81 un employ€ désire son transfert & un autre, Département,
11 peut roumettre uneapplication €crite au Surintendant du Flant,
Si plus tard une vacance survient dans le Département , ceux dont
telles apylications sont en filidres devront recevoir considération
priférentielle par ordre de sénforit( , pourvu qu'ils possddent
les qualifications nécessaires dans le cas,
G.= Un employ¢ transfiré d'un Plant de la Compagnie & un autre
devra retenir sa séniorité.
10.~ Lee vacances dans 1'Unité népociatrice devront &tre remplies
par promotion graduelle dans chaque Département sur la base du
mérite, la séniorité étant le facteur principal lorsque le merite
éet égal, Four se qualifier jour une promotion, les employis dolvent
osséder les qualifications d'usage pour 1'emploi sénior. Dans le cas de doute,

a Compagnie est préte & discuter

la question avec les Officiers (e 1'Union. Toutes les promotions
devront &tre sur une b@se de probation, et seront confirmies seulement

lorsque 1'employé promu aura d¢rontré son habileté A exééuter

le nouveau trevall de facon efficace,
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11. 81 un employ¢ est absent du travail pour cause d'accident ou de
maladie, pour une période n'exc¢dant pas deux ans, il ne devra pas
perdre sa sinioritd, et devra &tre riintégré A la position qu'il ditenait
avant telle absence, ou 3 quelque autre position A sala!' e égal, pourvu
qu'il possdde 1'habilet¢ le qualifiant pour telle position. Les appli-
catione pour rdinstallation dprés 1'expiration de deux ans seront considérés
& leur merite,
12, Les employés n'eycédant pas deux (2) qui sont ¢lus, A une position
plein temps pour 1'Un‘'on, devront, sur avis ' approprié, obtenir
un congé¢ d'absence, sans salaire, pour une pfriode de tempe n'excédant
pas la durée de ce contrat et gur avie d'une semaine de leur d¢sir
de retourner & 1'emploil de la Conpagnie devront €tre réintégrés
dansla position qu'ils détenaient ant{rieurement ou une autre A
teux égal de salaire, retenant la séniorité qu'ils possédaient au
moment ou tel congfé d'absence fut accordé,
13.- Des dossiers de S(niorité¢ doivent étre tenus dane le buregu
du pale-maftre montrant le mng sur la liste de S¢niorité¢ de tous les
employés dans chaque Département. Cette liste devra 8tre aesessible au
Chef " Steward " du Plant, Sur ratification de ce Contrat, ¢t A intervalle:
de 3 mois par la suite, la Conpagnie devra remettre au Chef Steward
de 1'Unifon Locale une liste de tous les employés répuliers, par Diparte=-
ments, dans 1l'ordre de leur Séniorité,
l4.~ La séniorité d'un employé¢ sera tenue brisfe, tous ses droits
forfaits, et i1 n'y aura aucune obligation de réembaucher, lorsqu'il
d) Quitte volontairement le service de la Compagnie

ou est renvoyé pour cause. ( Un employé qui est absent

pour deux pleines journées de travail consdcutives

sans bonne et valable raison, ou sans obtenir

d'abord la permission de la Compagnie, sera considé-

r¢ avoir quittd 1'emploi de la Compagnie, de sa propre

volonté )

b) Néglige de retourner au trawal! lorsque

ra; peld, ou ne peut &tre localisé aprds

un effort raisonnable de la part de la

Compagnie., La présente méthode de

contract ou un téldgramme ou un avis

exp{dié par la poste & 1'employé A la derniére

adresse con ue de l'em;loy¢, constitueront

un effppt raisornable de la part de la Corpagnie,

et, si dans les 4% heures, de tel avis, l'employé

néglige de se rapporter au devoir ou d'aviser
la Comparnie de la date A laquelle il se rapportera
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au devoir, la Compagnie aura le droit

d'a: sumer que le dit employ¢ a volon=-

tairement quittc 1'emploi de la Compa=

gnie. Dans les was urpgents, cependant, lorsqu'il

est nécessaire d'obtenir des traveilleurs

sur avis de moins de 4€ heures, la Compagnie

si incapable d'établir un contact avec 1'employ¢

¢1igible sénior, peut rappeler 1'employé

pénior suivant et ainsi de suite sur la

liste, jusqu'd ce que la vacance soit

remplie, Les employés riembauchés dans de

telles circonstances devront retenir les

positions aurquelles 11s ont ¢t¢ nommds, mais

pourvu gue, si les employés avec lesquels

la Compapnie fut incapable de communiquer

en temps avisent la Co pagnie plus tard, en

dedans de 9¢ heures, de leur désir, de retourner

A 1'emploi de la Co.pagnig, 118 devront retenir leur séniorité, et
seront éligibles pour rappel, lors de la prochaine occaslon -

d'une vacance, A une position pour lgquelle

ils posséddent 1'habileté requise.

c) A ét¢ hors de 1'emploi de la Compagnie en excédent
de: interruptions permises diéfinies ci-dessous ;

Durée du service Interruptions

des employte permi ses
Plus de 1 mois & 6 mois 1 mois
Plus de 6 mois & 1 an 3 mois
Plus de 1 an jusqu'3 1 mois 6 mois
Plus de 12 mois 1 an

Ces " interruptions " permises peuvent étre
¢tendues en ajoutant despériodes d'absence résultant de
maladie ou accident, certifiés par un médecin, jusqu'a
concurrence de deux ans, ou par congé d'absence accordé
par la Co pagnie, jusqu'd concurrence de un an.Un employé
qui retourne au travail en dedans de la période d'une interrup-
" tion pernise devra retenir la géniorité qu'il avait au moment
ou 11 " fut coneédié " mais ne devra pas acuumuler de séniorité
additionnelle durant la période du " congédiement " , Un employé

e

de plus de 5 ans de séniorité qui est " congédié " et plus tard

réengagé en dedans de deux ans , devra recevolr sa snioritd pour
son service passé,

15.- Les employés qui ont joint les Forces Armées de Sa Majesté
pour service dans la guerre récente devront &tre réinstallés &

leur démobilisation conformément & la " loi de Rétablissement dans

les Emplois Civile (1942) du Gouvernement du Canada.
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16,- Les {plcialistes ‘echniques, ou les personnes que la
Compagnie forme A rerplir des jositions techniques, comrerclules
Ou administratives, peuvent 8tre enployée ou malntenus en emplof
dans les opirations du Plant sans ‘gard aux dispositions relatives
4 la Sénlorité de cet irticle. Le secr(talre de 1'Union locale
devra 8tre avis( de telles nominat’'ors, Sauf par entente aver
1'Union,telles nominations ne devront pus excéder 2¢ du
nombre total d'employés couverts par ce Contrat,
17,= Au cas d'un manque teuporaire de travail, la Compagnie
esgaiera de réduire les heures de travail proportionnellement
dans le Département affect{ avant de"congidler " les employ(c,
pourvu, cependant, e telle action soit cu-phtib]e avec les
exigences, de 1'entreprise et n'impliquera pas le palement
d'heures garanties,
18.= Sujet aux exigences de 1'entreprise, un congé d'absence
sahs salaire Jusqu'd concurrsnce de un an peut 8tre accord¢ par la
Coupagrie sur la requéte éerite d'un employ¢ pourvu que les raisons
invoquées dans 1'application solent suffisantes,
19.= les changements introcuits dans la politique de sdniorits
de la Compag: ie comme consdquence des dispositions de cet
Article devrort s'appliquer d tous les employés affectés par ce

Contrat qu! sont pr¢sentement & 1'emplod de la Compagnie, et aux

futurs employés.

l,= L'611gib111té aux vacances devra ftre calculée comme suit }

a) Les euployés qui Joignent le " personrel " (e la Comragnie
devront pour 1'arnde de calendrier durant laquelle
118 sont employés pour la premidre fols devenir
€ligibles & recevolr une deml=journée de vacances
avec salaire pour chaque mois de service, telles vacances
A 8tre prises dur:nt la saison de vac. noes commeng ant
le pre ler janvier prochaln suivant,

') Dans 1'année suivante et lep annces subsdquentes
les vacances devront 8tre basies sur les annces d
service complétées reconnues au 31 d€cembre, telles
vacances & Ctre prises durant la saison de vacances
sulvant fmmddiatement.,

c) Les vacances devront étre accordces pour les
annces complétées de service comme s it i

Aprds 1 an de service 1 semaine

" ‘ ang " < semaines




" 15 ans " (femmes) 3 cemaines
" 20 ans " (hommes) 3 semaines
d) Les employés qui compldtent 5 ans de service an 1947

recevront deux semaines de vacances avec paye durant la
saison de vacances de 1947, Les femmes qui compldtent
quinze (1) and et les hommes qui compldtent vingt (20)
ans de service ¢n 1947 recevront trois semaines

de vacances avec salaire durant la saison de vacances
de 1947,

Ze- La semaine de vacances sera considérée consister de 4°
heures, except¢ & Hull et Mon'r(al 3u elle sera de 47 heures.
3.- les vacances seront accordées en aucun temps sujet aux
exigences de l'entreprice, maisla Compagnie fera un effort
sincére, pour accorder lea vacarces aux moments requis par les
employé€s.

Les employés sénior dans chaque département devront
recevoir la préférence. Les employés ¢11gibles pour des
vacances devront étre avisés de leur périodes de vacances
aussi 1 ngtemps A& 1'avance que possible, Aucunes vacances
ne devront 8tre accordées entre le ler feptembre et le 31 décembre
sauf par arrangement spécial avec le Surintendant du Flant.
L.~ Les employés qui quittent le service de la Compagnie
pour quelque raison autre qu'un renvoi pour cause devront recevoir

ils

tous privilédges de vacances non oxercée auxquels/peuvent &tre
é1igibles au mouent de tel départ.
¢,= Tout employé doit prendre ses vacances durant la salson
de vacances du 11 devient ¢(1ligible pour telles vacancer. lLes
périodes de vacances ne doivent pas 8tre accumulées d'année en
ann‘e,
(.- 51 une féte Statutaire pour laquelle la Compagnie convient
de payer tombe durant la période de vacances d'un employ€,
la Conpagnie pourra A son option, ou bien allouer A 1'employ¢
concerné une journée compensatoire de vacances avec salaire, ou

faire paiement aux taux cfdulés réguliers pour les hbures

normalement travaill‘es te le Féte Statutaire.
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ICLE XV- _SECURITE LT SANTE
Ia Compagnie devra prendre des dispositions raisonnables
pour la sécurit¢ et la santd des employés durant les heures
de leur emploi,. DPes devie protecteure sur la machinerie
et autres devis jugés nécessaires pour protéger convenablement
les employ€s contre lee accidents devront &8tre fournis par la
Compagnie. Ceci cependant ne doit pas é€tre interprdt¢ comme 1&c‘uunt
les nécessités persornel es, telles que bottes de sureté,
gants, salopettes, "knife-guards " "scabbards " ou tout
article qui devient la propriété personnelle des employés,

ARTICLE XVI- REGLEMENTS DU GUUVERNEMENT

I1 es! convenu que nulle demende ne devra &tre soumise
par une partie au Lontrat A& 1'autre partie, qui, en aucune f:qon
contrevient aux lois, ordonnances et réglegpents ¢mis par ou
sous 1'autorit’ du Gouvernement du “anada ou celle des
provinces dans lesquel 'es les diffirentes usines sont
respectivement situées ou telle apence qui peut-8tre désipnce
par 1'un ou l'autre de ces gouvernements, de temps 4 nutre,
quant aux salaires ,Boni, Heures, Conditions de ravail, ou
autres matidres connexes,

ARTICLE XVII- ABSENCE DU TIAVAIL ET HETARD

L'Union crnvient de coopérer avec la Compagnie pour obtenir
]'assistance ponctuelle et répulidre au travail, et de faire
tout en son pouvoir pour ¢liminer le retard ou 1'absence
du travail de la part des employés pour des raisons aulres
que nfcessaires,

ARTICLE XVIII- AVIS D'UNICKL

Pendant la durée de cette Convention, la Compugnie convient

de permettre aux Officiere, de 1'Union qui sont employés de
la Compagnie, d'afficher des avie d'assemblées d'Unions ou
d'autres matidres d'intérét pour les membres de 1'Union sur les
tableaux de bulletins habituellement employés pour telles
fins, rourvu que tels avis soient su préalable approuvée par le

Surintendant du Plant,

vl
i i
-
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L'Union convient de s'abetenir de distribuer tout autre avis ou
publication sur les propriétis de la Compagnie et convient de
distribuer tout matériel imprimé aux barridres, seulement aprds les

4 heures de travail,

ARTICLE X1X - DUREE DU CONTRAT

Cs Contrat demeurera en pleine vifucur et effet jusqu'au 31ilme

jour de juillet, 1947, et sur une base annuelle dans la suite,

ff Avis de me!tre fin au ou amender le Contrat :Lt 8tre onnée avant

. le ler juin de chaque ain€e., Quand des amendements sont envi-

: sagfs, les nigociations doivent commencer durant la premidre semaine
de juillet, Durant la période de n¢gociations, ce Contrat devra
demeurer en force,.

ARTICLE XX- INTERPRETATION LOCALE [T ADKINISTRATICN

Toutes les parties & ce Contrat reconnaissent et conviennent que
dans con application & chaque pdant, la responsabilité primaire
pour 1'interprétation, et 1'adm nistration de ses dispositions doit
appartenir & 1'Union Locale et & la Direction Locale du Plant.

y In signant le Contrat ei-dessus, les parties aux prisentes reconnaissent

que des rdgles rigides ne jeuvent pas d'elles-mémes produtre la coopération
mutuelle que les deux parties conviennent &tre essentielle pareillement
gu bien6&tre de 1'entreprise et & celui des employ¢és.

I1 est en conséquence d'importance capitale pour toutes
les parties concernées que L'emprit de ce Contrat soit observ( auesi
fiddlement que les termes écrits.

Avec cette pensée prisente A 1'emprit, les parties aux prisentes
engagent leur meilleur effort A 1'opération des dispositions de ce
Contrat dans un esprit de bonne volonté de tolérance et de compr¢hension.

Pour Canada Packers Limited
Wk. R. CARROLL.
Surintendant General

Pour Ynited Pac inghouse Workers of America
F.h, DOWLING
Directeur National

1 S.5. HUGHES,
Directeur, . épion de 1'Est.

ADAN. BOKSK.
Directeur, Kggion de 1'Ouest

T
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Daté A Winnipeg, ce ler octobre 1946,

Ce contrat est gigné par len Officlere des Un'ong Loenles
de U.F.W.A, énumérées cl-deesous et par es Gérants Locaux
autorisés des usines de 1a Compagnie tel ulu'hu‘?qui'- comme démontrant
leur congentement 3 et coucurrence dans 668 termes.

Four Canada Packers Limited
G.A.SCHELL,
Gérant , usine de 1 oronto

G .3 MATTHEWRS

Gérant,usine ce Ieterborough

H.C. FARNSWORTH,
Gérant , usine de Hull

P.C. KELLY
Gérant, usine de Montr¢al

JOSEFH HARKIS
Gérant,usine de Saint-Boniface,

S.F. McDUUGALI
Gérant ,usine de Edmonton

L.N. REYICIDS
Gérant, usine de Vancouver

Pour WNITED PACK NGHOUSE WORKERS OF AVERICA
Local 114 Toronto Ontario ,

Harry Pound, Président,
Tom McLaughlin, Secrétaire,

Loeal 210 Peterborough, Ontario,
A, Barber, Président.
R. Bryce,Steele, Secrétaire

Local 314 full, Québec.

Henri Robert, Président
WM. Battison, Secrctalre

Loeal 357 Montréal, Québec,

Charles Larose, Président
Henry Fisher, cecrétaire

Local 21€ Winnipeg, Manitobs
George Atapleton, Président
All:n Livingstone, Seer¢taire

Local 243 Edmontor, Alberta
WM.Fletcher, Président
Harold Steele, Secrdtalre
Morris Nills, Vice-bPrésident

Local 162 Vancouver, B «C.
H.Jowett, Président
k.C. Smith, Secrétaire




Mentreal.

PRUAMBLE TO THE AGREEMENT

Packinghouse, Butchers amd Allied Foed Werkers Unien of

Canada, lecal 139, represeating employees of Camada

packers Limited, Vomtreal, at the fellewing locatiems:
L) Packinghouse Plamt, 3) Mile End Brameh

1260 M11 Street 227 Maguire Street,

2) St. Pul Braneh, 4) PFeed and Fertilizer rlants,
423 S Vincent Street, 600 St. Patrick Street.

wAND =~

TheCompany, recogaizing that there exists between both
paties a com unity ef interest, hereby enter inte an
sreement te initiate and maiptain a harmenious and co-oper-
tive relaticnship between bcth parties whieh will emhanece
production and the general weel-being of all cone erned.
It is the i tentiom ef this Agreement whieh is freely
entered inte by beth,parties, that a spirit ef friendliness
and mutusl con ideratioh shall at all times prevail upem
the preperties eof the Company between the iam;zpment and the
employees, and}':;at end, this ‘greement #s signed in geed
faith and sincerely by -
PACKINGHOUSE, BUTCHERS AND ALLI¥D FOOD 7ORKIRS
UNI N OF C N DA, LOCAL 139, TRAD'S AN LABOUR
CONGRESS,

- and-

CANADA ACKFRS LIMITELj, MONTREAL

b VA e
/7558




ARTICLE 1 - RECOGNITION

The Cempany reeegaizes the Uniom as the sele sollective
bargaining agensy fer the Cempany's empleyees, as defined
in Apticle 2, whe are empleyed at the lecatiens advised

in the Preamble.

The Company resognizes and will net interfere with the right
of its employees to become members of the Unien. There
shall be no disecriminatien, interference, restraint er
ceercien by the Cempany er any of its agents against any
smpleyee because of membership in the Unien.

The Union agrees te use neither foree, intimidation, threats,
nor coercion of any kind to induee empleyees to become or
remain members eof the Unden.

The Union agrees that its officers, stewards and members
shall net discuss Union matters mor eollect Union cues
during hours fer whieh they are paid by the Cempany, unless
otherwise previded fer in the Agreement.

ARTICLE 11 - EMPLOYE:S

The term "Empleyees” as used in this Agreement shall be

considered te include all empleyees of the Cempany's Plants

at the locations mentioned in the Preamble, with the fedlewing

exeeptions:

(a) Executive Officers, Buyers and Salesmen;

(b) oOffiee Stsff, imeluding all in Superintendent's Office
and Time Office;

(e) Superintendents, Feremem and Sub-Feremen whe are paid
o! a weekly basis, and Flant Clerks)

(d) Laberatery Staff;




ARTICLE 11 - eontinued

(e) Secupity Staff: including watchmen:

(f) Other Qonfidential Employees;

(g) Peeple with regular empleymeht elsewhere whe are csalled
in fer a few hours eash day te help Auring the rush
Seasen.

(h) Use of the Masculine gender in this Agreamsnt shall alse
be censidered te include the feminine.

ARTICLE 111 - HOURS OF WORK AND OVIRTIME

The nresent normal werking week ef 54 heurs and working

day of tem hours shall remain in effect. However, should

the competitive situation regarding hours after whiech ever-
time is paid be materially altered during the life of this
Agreement, the question ef overtime may be re-opened without
such re-epening being considered a breaech of this Agree-
ments, ‘rovided that similar aection is taken simultaneeusly

by the ether prineipal Meat Packers, Whelesale Butghers,

and Yrovision Merchants in Montreal, the Company will join
with the Union in an apolicatien te the Regienal War Labeur
Board for Quebee Pre /ince for permission te pay overtime
after 50 heurs werk in any ene payrell week, er nine hours
werk in eny ene day, Monday through Friday, and after 5 hours
on Saturdaye.

In cases where it becomes necessary teo exceed the basic hours
of werk, the Company agrees to pay ene and one-half (1) times
the regular rates fer all hours werked by hourly paid empleyees
in excess ef their mormal working day er working week, or fer
any time werked (except by shift werkers whe receive equivalent

time off en seme other day) em Sundayse




ARTICLE 11l - eentinued

(}vertiua will be calculated and paid either on a daily basis

or on a weekly basis whichever is greater, but under ne
ciroumstances will i1t be calculated er paid en a cembinatien
of a daily and a weekly basis ef hours.
The Cémpany agrees te pay one and ene-half (1li) times
regular rates fer ail heurs werked by heurly paid empleyees
(ether thar shift werkers who reesive equivalemt time eoff
some other day) en the fellewing statutery helidays recegnized
by Order-in-Ceuneil 8682 ef the Gevernment of Canada;

New Year'd Day Labevr Day

Geed Friday Theanksgiving Day

Deminien Day Christmas
If any of these falls on a Sunday, the day proclaimed in itse
stead by the Governemnt ef Camada will be observed.
The Cempany agrees to pay regular hourly rated empleyees
double their regular rates for werk performed on Bundays,
except by those workers whose werk normally falls en Sundays,
Sunday shall be defined as 12.01 A.M. te 11.09 P.M. Shift
workers whe receive equivalent time eff on seme ether day shall

be paid at their regular rates for werk perfomed #n Sundays.

ARTICLE IV ~ LOST TIME

Any empleyee whe is direeted by th» Cempany %( repert fer werk,
and whe by reasen ef some breakdewn in the Plant er seme ether
wause for whieh ho is net respensible, is dismissed for the day,
shall receive fer that day at least three (3) heurs pay at his

regular rate.
Any heurly paid empleyee whe is speeially called & @y

time eutside his nermal werking heurs shall be th reugh when

the emergenecy is over, but shall nevertheless be paif fer a




ARTICLE IV - centinued

Minimum ef three (3) hours at his regular rate.

ARTICLE V - GUARANTEED TIME

The Cegpany agrees to guarantee a ferty (40) hour werk week
te all regular empleyees, subjest to the fellewing previsiens:

(a) The Cempany shall at its discretion ad just gangs
in propertion te the work available, or expected.
Te previde employees with ferty (40) hours ef werk,
the Company shall be free to distribute werk within
departments and te tranufer employees frem one
department to amnother at its disere tion, reasenable
cosideration being givem to ability and senierity.

An exceptien te the abeve rule oeceurs in the case ef
ganze hired eon a temperary basis and normally previding
employment for & peried ef less than six (6) eonsecutive
working days; as cured hide take-ups, snow phovellers,
Supply unloaders, wreckers, ete..

The Union agrees and the Cempany expects that empleyees
will perform whetever tagks may be aselgned te them
efficiently. If any employee declines to perform the
task assi meéd te him eor performs it uns:-tisfacterily,
the Cempany shall, fer the week in questien, be absolved
from its gurantee in r:speet to that empleyee.

An empleyee who is absent frem work en any dav that his
gang werks chall have his ferty (40) heurs guarantee
reduced by the number ef hours that the gang werked en
the day whem he was absent.

The forty (40) Pour guarantee shall be reduced by ene
quarter (§) hour for every quarter () hour er frastien
thereef that an empleyee is late in reperting fer worke

An empleyee whé is empleyed after the first ef the yrell
week shall be guaranteed that fraction ef ferty (40

hours werk whieh the number ef days remaining ef the
payrell week is of six (6).

In case @ regular employee is given notiwe ef separatien
under Selective Service Regulations, he shall, fer the
pay week in which such notice was given, be granted
forty (40) hours werk er shall be paid fer forty (40)
hours at his regular rate.

ALl time worked at overtime rates shall be computed as
time and a half in arriving at exeess hours to be paid

if any.




ARTICLE V - continued

The ferty (40) Meur week, guaranteed to all employees
covered by this /greement, shall apply te weeks eontaining
net m res than ene Statutory holiday.

ARTICLE VI - ABSFNCE FROM ORK A D TARDINESS

The Unicn agrees to co-o/erate actively with the Jempany in
assuring punetual and resular attendance at work, and te do
all inmits power te eliminate tarciness or absenccs from

work on tne part ef employses for ot er than necessary reasons.

ARTICLE VII - SENIGIITY

Seniority divisions based en departments shall bc se’ upe
Employment shall be interchangeable bctween the . .gs within

each department. The Compa y a rees to recognize a sombinstion
of depart.ental and of Plant ssulority. All regular smployees
will be reparded as possessing Departmental Senierity. Plant
Seniority will be considered as belonging only te empleyees
whose service with the Comp ny amounts %o three (3) years or
mere.

Until employees have been in the Company's empley for six months,
they shall be reg rded as probationary emple ees enly, and shnll

possess no senioritye. Upen sompletion of six months employment

with the Company, they shall, however, be regarded as regular

employees possessing six (6) months Seniority. Sheuld a probation-
ary employee be laid eff and subsequently re-employed by the
Cempany within twelve (12) months ef sush lay-off, he shall
receive credit for hir prier service, and sjall be recegnized

as a regular empleyee when his aecumulated service amounts in

aggreagate te six (6) months.
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ARTICLE VII - Continued
(e) (1) In case it becames neses ary te reduce the werking
force of any department, the order of lay-off shall be:

Probationary employees attached te that department in
erder of merit, consideration being given te knowledge,
training, skill, efficieney and physicsl fi'ness.

Empleyeces attached te that departmemt possessing depart-
mental seniority only, in erier of such seniority, previded

vhere is equality of knowledge, training, skill, effeciensy
and physical fitness.

Third: Employees ir that department who pogsess Plant senierity
provided thot the ‘uperintendent er =n officer of the Company
delegated by him has persenally satisfied himself there ia
ne job available for whiech eueh emnloyees are qualified,
and approves the lay-eff, and provided further that these
employces vije are retaincd are capeble or performing the
re uiréd tasks efficiently.

(8) It is mutually agreed that when hiring employees,
preference shell, subject in the opinion of the Company

to equality ef knowledge, skill, effeciency and physioal

fitness, be ziven as follows:

Te employeces osseesing Plant jeniority, regardless of
the Department in whish they previously, were employed,
in the order of thet Seniority.

To employees possessing Departmental Geniority, in order
of such Senierity, but such Senierity sh:1ll apply enly in
respect of the Vepartment to whieh such employees were

previously attached.

(a) Senierity records shall be kept in the Personnel Manager's

Office, showing the places on the Seniority list ef all

employees in every department. Offieers of the Union and

Stewards being then actually in the Compeny's employ, shall

be allowed aecess to these recerds. Senierity records

shall be reviewed and brought up-te-date at six months intervalse




ARTICLE VII - Continued

If any employee is dsent from work becnucse of acoident
or sickness, for = peried nor excreding two (2) years, Ye

shadl not lose seniority, and shall be returned to the
position held prior to such absence er t.o some other pesition
at egual pay, vrovided that he pes esses the ability and
physical fitness to quulify or that positiene.

It is mutual y agreed tiat employees .cay be temporarily
transferred from onec depsrtment to another for periods not
exceeding three (3) months without affesting their Depart-
mental Senierity.

If, however, an empleyee serves in a department te which

he may have been transferred for over three t3) months, his
transfer shall bo souneldered permanenlt and hie Henlorlty
shall apply in the department te whieh he has been transferred.
No such permanent transfer shall, Wowever, be mide without
the counsent of the empleyse involvede

The transferred employee shall, nowever, earry with him credit
for seniority he had accumulated in the department or lepart-
ments in which he previously was employed. Similarly, an
employee trunsferred to Yontreel from another plant ef the

Company, er from Montreal te anothe: Plaht, shall retain his

seniority.

Vacancies within the bargaining unit shall, as far s poessible
be filled by step by step premotion within each department en
the basis of senierity in that department. It is understeed,
however, that te qualify fer premetion, senier employed must

pessess the necessary knowledge, skill, training, ability, and

pnysioal fitness.




ARTICLE VII - Centinued

In doubti 1 eases, the Company may discuss the matier
with the Exesutive “fficers ef the Unien. All premotions
sh:1l be cn a prob tionary basis and shall be confirmed
only when the employee concerned has demenstrated his
ability to perferm the new task efficlently.

The seniority efen employee shall be cousidered brokea,
all rishts forfeited and there shall be ne ebligation te
rehire when he:

Voluntarily leaves the service of the Company er is
dischargsd for eause.

An employee who is absent f.r three (3) cuusecutive days
without good and proper reasen, or without first securing
permission from thc Company, smll be counsidered to have
left the Company's serviece of his own aecerd.

Fails to return to work wheu recalied or cannet be located
after reasonable effort on the part of the Cempany. The
present method of contuet or & telegram or a notice mailed
te an employee at the last known address of the employese,
shall constitute a reusenable eifert on the crt of the
Company, 'nd if, within 48 hou 8 of such notice, the employee
fails to report for duty, or to advise the Cempuhy eof the
date when he will so report, the Company shall be entitled
to assume that the snid empleyee has vouluntarily left the
Compeany's empley.

In urgent eases, however, where it is necessary te secure
workers at otice of less tham 48 hours, the Cempany, if
unable to make contaet with the senior eligible employee
may recall the next senior employee and sc on down the list,
until the vacaney is filled. Empleyees rehired und r such
eircumstances shall retaim the positions to which they are
appoknted, but provided tie employees with whom the Comieny
was unable te commubicate in time, later within 48 hours
advise the Company ef their desire te rcturn to the Company's
empley, they shall retain their senierity and shall be
eligible for recall en the next eecasion of = vaeaney in a
position fer whieh they possess the required ability.
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ARTICLE VII = Continued

Has been eut of the Cempany's empley 1L eXeeis of the perieds
1aid dewn in the following tuble of allowable breaks:

LENGIT OF mIPLOYER'S 3TRVICE

Up to 6 months

¢ months to 1 year

Over 1 year and under 2 years
Over 2 years and under 5 years
Over 5 years

ABSINCI DUE TO:

(1) Illness er persemal injurye

(2)
(3)

NUMBER OF DAYS FOR
JIICH AN EMPLOYEE MAY
BE LAID OFF WITHOUT LoSsS
OF SENIORITY

No Senierity
30 days

3 months

4 months

1 year

Service with His Mg jesty's Armed Forees.

Leave of absenee granted by the Company, ghall not be
included when s+leul~ting sush

wAllowable Breaks"e

Ay employee Who returns to work within the time
of an allowable break shall retain the senieri ty

ue had at the time he was laid off,

bui ghall not

accumlate additional seniority during the lay=-offe

Bgployees whoe have

joined His Majeaty's Armed Yoroes shall

be reinstated upen demodbi 117 tion in conformity with "The

Reinstatement 1n Ciyil Employment Act” (1942) of the

governement of Canada.

Technigal specialists,

or persons whem the Compary is training

to rill Speoializ.d 4echnical eor commerscial pesitioens may be

employed or retained in employment,
geniority provisions of this
Local 139 shall be advised ef such

Change 8 introduced inte the

irrespective of the

articles The Seeretary of

lpplintnantl.

Company's Senierity Pelisy as a

result of the provisions of this article, shall net be

retroactivee




ARTICLE VIII - TRANSFERS

If an empleyee shall be temperarily transferred te a
jeb fer whish it has been the eustom of the Cempany te

pay a higher rate, he shall, after six (6) weeks

eontinueus performunce of l\uh? job, receive the rate

customarily paid by the Company for it, provided however,
that in the opinien ef the Cempany's Superintendent such
work is being competently performed by the employee in
question.

If en the other hamd an empleyee is temporarily transferred
to a job fer whieh it has been the custem of the Company

to pay a lewer rate, he shall continue te receive his
previous rate for a peried net to exceed six weeks, but
after six weelks the transfer shall xmk be considered permanent ,
and the empleyee: may thereafter be paid the ~rate ciatomarily
paid by the Company for the werk to whieh such employee

has been transferred.

ARTICLE IX = DISCHARGES

The Management of the Company shall give the Chief Shep
Steward of the Uniou at lenst three times 2 week a list of

the empleyees whoviere discharged er laid-off. Such list

should alse indicate the reasens for the disesharge er lay-offe.
If ean empleyee is dismissed for any reason whatsoever and feels
that he has been unjustly dealt with, he shall, promptly

upon receipt of Notice of dismissal, notify a menber of the
Conciliation Cemmittee, who shall, within forty-eight (48)
hours of receipt by eomplainant of ‘'his rotiee of dismissal,

notify the Superintendent in writing, stating the grounds ef




ARTICLE IX - Continued

ebjection to such dismi sal. Tre dismissal shall then econstitute
a griewce., If subsequently it is decided Lhat the employee

was unjustly dismissed, he shall be reimstated in his former
position and shall be cempensated for all time lest at his
regular rate of pay.

ARTICLE X = SETTLEMENT OF DIFFER NCIS

The em loyees in each department will eleet a representative

to be known as a shep steward. The Shep Stewards shall, together,
constitube the Unien Shep Cemmittee. The Unien Sheop Cemmittee
shall seleect from ameng its members a Sub-Committee to be knewn

as the Coneiliatieh Committee. The Coneiliation Cemmittee shall
eonsist of thiee (3) regular members ef the Union Shep Cemmittee
toegether with the Chief Shep Steward, and when neeessary er
requested by either party a representative designated by the Unien
Any dispute arising eut ef this Agreement pr any misunderstanding
involving wages, hours cr werking ¢ nditions er any ether matter
embodied in this Agreement, which any empleyee may desire te
discuss and ad just with the Cempany, shall be handled as fellews:
The aggrieved empleyee or empleyees with er witheut the Steward
of the Department shall in the first instanee disouss the alleged
complaint with the foremean or ferelady of the department eoncerned

If the alleged eomplaint is not settled promptly, the aggrieved

employee or empleyees, with or without the Steward ef the Depart-

ment, shall next discuss it with the Plant Superintendent eor his

appeinted representative.




ARTICLE X - Continued

(e) Failing adjustment in stages (a) or (b) above, the eomplaint
shall next be submitted in writing teo the Plapnt Superintendent
and to a member of the Coneiliation Cemmittes (or Chief Steward)
who shall endeavour to reach a settlemente

Failing adjustment in stage (¢) above, the alleged eomplaint

shall be referred in writing to the Management of the Eanpany
~

and to the Coneiliation Cemmittea, whe may be ageompanied by

a representative ef the Union's Head Office. The Management

and the Cenciliation Cemmittee shall examine the £-%ts, includ-
ing efforts already made for settlement, and endeavour te reaeh
a solutien. fxcopt in eases of emergeney, mestings ef the
Conciliatien Committee shall be held outside of working hours
and the Cempany shall not pay for time spent by members of the
conciliation Committce in consideration of complaintse.

Should the Cempany and the Union fail te reach Agreement

upen any magter deelt with by them under the above Ceneiliatioen
precedure, the matter lhgll be referred teo an Arbitratien
Comuittee consisting of an equal number of rcpresentatives

(but net exceeding twe (2) eaeh) of the Company and the Union,
and a Chairman chesen by agreement. Should the representatives
fail within five (5) days te agree en & Chairman, the Department
of Labour of the Prevince ef (uebes will be requested by the
above mentionsd representatives of both partiés to name an
additional member of the Arbitration Jemmittee to aet as Chairmen,
After an Arbitration Committee has been formed by the foregeing
procedure, it shall meet and hear the evidence of both sides

and render a decisien within seven (7) days after the completien




ARTICLE X - Centinued

of the taking ef evidenee, and a deeision by & majority ef the
Arbitration Committee shall be final and bindinge

Decisions reached at any stage in the abeve precedure shall
be final and binding upen all parties ocenserndéd.

The Cempany and the Union agree each te bear an equal share

of :ny expenses incurred as a result ef the empleyment ef a
Cheirman te preside in any Arbitratior.

During the life ef this Agreement , or while any negewiations
for its renewal are in precess, there shall be no strike,
sit-dewn, slew-dewn er steppage of work, either complete er
partial en the part ef employees, her leckout ef employees on
the par of the Cempany. The Union agrees to eeo-eperate
actively in earrying eut the terms of this sestion. Members
of local 139 whe are empleyed as Engineers, Firemsn, or
Electricians shall not under any circumstances whatscever take
part in any strike, steppage er slowdewn in werk during the
period ef their employment by the Cempany, and the Union shall
adopt all such measures as may be nccessery to assure eontinu-
anee of work by such said employees.

ARTICLE XI - SAFETY AND FEALT

The Company shall make rcasemable previsiens fer the safety and
healt of empleyees d uring the hours ef their employment.
Preteotive devices en machinery er ether devices deemed
neeessary to properly protect employees frem injury, shall be
previded by the Cempany. These shadl net be deemed te include

articles whieh become the.preperty ef the employee such as

safety beets, scabbards, ete., The Unien agrees te ce-operate

with the Company te enferce all safety rules.




ARTICLE XII - PRIVILEGES

Relief Periods. The Company agrees to grant relief periods
during
of ten minutes each/morning and afternoon shifts,

provided the working tige of the shift exceeds 2~} hours.

The employees shall not ask, except in cases of emurgency

for additional time off during a working day.

All privileges pertaining to working eonditions whieh the
employees n w enjoy shall remain in effeet unless circumstances
are such that regmire thess to be changsds In all such cases
the Company undertakes to discuss such changes with the Union
before the same become effestive.

ARTICLE XIII - SHARPENING OF TOOLS

The Company will allow the employee rensonable time for
sharpening cleavers.

ARTICLE XIV - MANAGEMENT
The Management and operation of the business, and the employ-

ment, direetion, promotion, transfer, suspension, lay-off and
discharge of employees shall be vested exelusively in the
Management of the OCompany. The Company, however, agrees that
this suthority shall not be used to differentiate unfairly
between employees, for the reason only that they, or any of
them, may or may a0t be members of the Uniomn.

ARTICLE XV - LEAVES OF ABSENCE

Members of the Union, not exoceeding three (3) in number




ARTICLE XV - Continued

at any one time, shall be given reasonable leave of absenoce
without pay for the transaetion of Union business. Before
such leave of absence takes piaee, due notice must be given
to the Company three (3) days in advance.

ARTICLE XVI ~ UNION NOTICES

The Company will permit the Union to put notices or letters
pertaining to Union matters on the Union Bulletih Board,
provided by the Union in designated places mutually agreed
upons The Company shall have the right to review all such
notices or letters before they are posted.

ARTICLE XVII - VACATIONS

The Company agrees, subject to the provisions set forth in
the following sections of this article, to grant the following
schedule of vacations with pay to regular employees covered by

this Agreement.

After 1 year's service - 1 week

-] " - 2 weeks

] 15 L n
(female) - 3 weeks

" 20 "

(malos) - 3 weeks

The vacation week shall be considered to eonsist of 48 hours.

Vacations may te granted at any time subjeet to the require-

ments of the business, but the Company will meke a sincere effort

to grant vacations at times requested by employees. Employees

who wish to tafje their holidays in order to go to camp with

Reserve Army Units, shall have preference, senior employees

in each department, being given the next xhoiee. Employees

eligible for vacation shall be motified of their vacation

periods as fa® in advance as possible.




ARTICDE XVII - Continued

Unexercised vacation privileges shall be forfeited if an

employee voluntarily leaves the Company's employment or is

discharged for causees

In case an employee is laid off for laek of work, or enters

His Majesty's Active Service Forces, no allowance shall be

made in respect of unexercised vacation privileges, unless

at least six (6) months have elapsed since the granting of

a paid vacation to sush employee. Vhere six (6) monthe

have elapsed since the granting of the last vasation, an
equal

allowance shall be made/to one-twelfth (1/12) of the

pormal vacation pay fop each full calendar month that gay

have elapsed since the gra-ting of the preceding Vacation,

or since September lst, preceding whichever 18 the more receht.

Every employee shall take his vacation in the year in whieh

he becomes eligible for it. Vacation periods shall not be

acoumulated from year to year.

ARTICLE XVIII - GOVFRNMENT REGULATIONS

It {8 mutually agreed that no demend shall be made by either

party to the Agreement upon the other party, whiech in amy way

contravenes laws, orders or regulations issued by, or under
the suthority of the Government of Canada or that of Quebee
or sueh agency as may be deputed by either of such Gowvern-

ments from time to time in regards to Wages, Bonuses, Hours,

Conditions of Labour or other related matterse




ARTICLE XIX - WAGES

The Union agrees to aecept the prevailing rates of all
wages for all employees covered by this Agreement. Howaver,
tnhe Union reserves the right to make & application to the
Regional #ar Labour Board for Quebec, for a revision of the
present wage scale. It is also mutually agreed that the
Company shall be free to make a countersubmission to the
Board.

Night Premium

The Company agrees po pag, subjest to approval by the
Regional War Labour Board, for Juebes, a special off-shift
prexfum of five cents (56) per bour to all regular hourly
rated employees for work performed between the hours of

6 PoMo t0 6 AeMe This premium shall not be considered as
part of such employee's basie rates. The premium sball not
be peid tp people with regular employment elsewhere who are
called in for a few hours each day to help during the rush
season, or to gangs hired on a temporary basis, working for
a period of less than six eonsecutive days, as cured hide
take-ups, mnow-shovellers, wreckers, ete.

Feed and Fertilizer Plants

Due to improved working conditions in the Fertilizer Plant

since January, 1943, and the fact that some Fertilizer

employees frequently work in tne Foed Plant, it is agreed
that the rates paid far Labour, based on years of service,

shall be the seme in the Feed Plant as those existing in the

Fertilizer seeotion.




MImm-jmtin!d
The Company and the Union will submit a joint applisation $o

The Regional War Labour Board for Quebeey requesting that the
existing two (2¢) cents differential in labour rates shall

be abolished and the rates besed on service, now in effect
for the Fertilizer Plant, shall be put into effect in the
Feed Plant,

ARTICLE XK = UNION SECURITY AND IUES DEDUCTION

The Company agrees that wupon receipt of 'r}tton authprization
in form prescribed in Clause (b),of this Artiwle it will, so
long a8 such authorization remains in foree, deduct from the
employee's pay on the first pay day #n each calendar month
during the term o this Agreement the amount of the Union dues
so authorized to be deducted, and will transmit the total sum
of the smounts s0 deducted to the designated Official of local
139 on or before the lst duay of the following ealendar month.
The following form of authorization is mutually agreed upon

as "the prescribed form" referred to in the next preceding

Clause ~f this article: -

"I, the undersigned, being an employee of Canada Packers

Limited, at ' | and s member of local 139

of the Packinghovse, Butchers and Allied Food Yorkers Union
of Canada, hereb: authorize my employer to deduect monthly on
the first vay day of each month from my earningzs the sum of
$1.00 this being the amount of my monthly dues %o loeal 139,

I further authorize my employer to pay the amount do deducted,

to the Financial Secresary of loeal 139, of the Paeckinghouse,




ARTICLE XX - Continued

Butchers, and A lied Food Workers Union of Canada.

I reserve the right to cancel this authorization at
any time én 15 days' written notice to my amployer and agree
that if it is so cancelled, it may not be renewed until after

the expiration #f a further period of 15 days.

Dated at 194

Witness:

'Shgnatare of employee)

Address

Phone No. Dept.

Shop Steward.
Cloek No,.

It 18 mutually agreed that the Union may at any time during

the life of this /greement, discuss with the Company the

introduction of Maintenance of l-be.rlhip provisions.

ARTICLE XXI - DURATION OF AGREEMENT

This Agreement shall remain in full force and effeet for

the period of one year from the date thereof and shall be
renewed automatically from year to year, provided that either
party may glvc/:o other party, within 30 days of the
expiration of any period of 12 ealendar months, the first
such period commencing as from the date fhereof, 30 days'
written notice of its intention to terminate or seek amendment
of this Agreement. Within ten days after the receipt of sueh
notice of intentions, negociations for renewal of the Agreement
shall begih between the Company and the Union, However,
during the negoeciating period, this Agreemsnt shall remain

in foree.




ARTICLE 1
The following sections of this Agreemsnt are subjest te

authorization by the Juebee Regional War Labowr Board:

Artiele 111 =~ Section (d)
Article X11 -~ Section (a)
Article XX - Section (D)
Article X « Section (e)




DATED AT MONTARAL TIIS st “AY OF September , 1945.

SIGNED ON BFHALF OF THE PARTIES HERETO BY THEIR AUT I ORIZED
REPRIS INTATIVISL

PACKINGH(USE, BUTCHERS AND CANADA FACKERS LIMITED,
ALLIED FOOD WORKERS UNION MONTREAL PACKINGHOUSE PLANT
OF CANADA, Local 139,

PAUL LECOURS Unreadable Signature
President Vice-Presi 3on£

ARTLUR PAYMENT R.0. KELLY
Vice-President Manager Wontreal Plants

ROLLAND DAOUST
Steward,
Feed and Fertilizer Plant.

St. Paul Brangh.

Approved by:-

Unreadable 5imature.
Representative ’ _
Trades and lLabour Congress
of Canada.




