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BETWEEN: Canada Packers Limited,
Hull, Quebeo,
(hereinafter called "the Company"),

of the First l'art,

AND; International Union of Operating Engineers,
Local 869 (hereinafter called "The Union),

of the Second Part,

WHEREAS the parties are desirous of concluding an agreement

respecting the terms and conditions of employment of the Company's

stationary Engineers, Refrigeration Engineers, Boiler Firemen and

Helpers who come under the jurisdiction of the Chief Engineer,

AND WHEREAS the parties hereto desire proper conditions for

collective bargaining and for the promotion and maintenance of industrial

stability and harmony,

THERFFORE they have agreed each with the other as follows:;-

RECOGNITION 1,91 The Company recognises the Union as the exclusive

collective bargaining agency with respect to all metters

arising under this Agreement for the Company's Statitonary

Engineers, Refrigeration Engineers, Boiîler Piremen and

Helpers who come under the jurisdiction of the Chiéf

Engineer, (hereinafter called "employees"), employed at

its packing plant at Hull, Quebec,

NO DISCRIMe
INATION 2,01 It is agreed that there will be no discrimination

or intimidation against any employee by the Company by

1G 124 HE “



NO DISCRIM-
ANATION

MANAGEMENT
QUNCTIONS

2,01 = continued;

the Union, or by their respective officers and other

representatives,

3.01 TheUnion acknowledges that it is the exclusive

function of the Company to:

(a) maintain order, discipline and efficiency;

(b) hire, discharge, direct, classify, transfer,
promote, lay-off and suspend or otherwise
discipline employees, subject to the proe

visions of this Agreement; and

(ce) generally to manage the industrial enterprise
in which the Company ia engaged and, without
restricting the generality of the foregoing

to determine the operation, extension, limitation,

curtailment or cessation of operations, the
kinds and locations of machines, tools and
equipment to be used, the right to study or
introduce new methods or facilities, the

right to establish and maintain rules and
regulations and all other matters covering the
operation of the Company's business not
specifically deali with elsewhere in this
agreenant.

3.02 The Company agrees tnat these functions vill be

exercised in a manner consistent with the provisions of

this agreement,

4.01 If so requested by the Company, the Union agrees to

cooperate in the recruitment of new employses and the Union

undertakes that any applicant referred by it to the Company

will be fully qualified ani suitable to perform the

services required,



Ÿ

GRIEVANCES

NO STRIKES
QRLOCKQUIS

 

5,01 Any grievance or dispute concerning the provisions

of this Agreement shall be dealt with by the lnion,

acting through its aceredited representative, and the

designated officials of the Company in the following

order:

(a) Between the eggrieved employees and the Chief

Engineer.

(b) If not satisfactorily settled in step (a),

between the aggrieved employee and/or the
Union's Shop Steward and the Flant Superintendent.

(e) If not satisfactorily settled in stap (b),

the Business Arent of the Union may be called

in by either party, and the matter shall be

discusned by him with the Plant Manager or an

Officer designated to act in his stead.

5.02 Should agreement not be reached under the fore-

going procedure, the matter mey be referred to arbi-

tration by either party under the Arbitration Procedure

prescribed by the Quebec Trade Disputes Act.

Decisions of an Arbitration Board so appointed will be

accepted by both perties es final and binding.

6,01 In view of the foregoing orderly procedure for

settling grievances, the Company agreos that it will

not cause or 1irect any lockout of its employees, and

the Union agrees that there will be no strike, walkout

or other action by the employees or any of them, which

will stop, curtail or interfere with work, production,

the transmission of motive power, steam, heat or

other services. If any such action should be taken,
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NO STRIKES
ORLOCKOUT 6.01 continued -

the Union will instruct its members to carry out the

provisions of this Agreement and to return to work

and perform their duties in the ususl manner,

SEA 7,01 The Company acknowledges the right of the inion

to appoint or otherwise select an employee to act as

Shop Steward to consult with the proper officiala of the

Company on any matter properly arising from time to

time during the continuance of this Agreement,

including the administration of this Agreement.

7.02 No employee may serve as a Shép Steward until

after he has worked for a total of ninety (90) days

for the Company,

PROBATIONARY

EMPLOYEES 3.01 New employees will be considered as probationary

DISCHARGE employees until after they have actually vorked for e

CASED
total of ninety (90) working days for the Company. The

Union will not question the dismissal of any probetionary

employee nor shall such dismissal be the subject of a

grievance.

8,02 A claim by a parmanent employee that he has baen

unjustly dishcharged shall be treated as grievance ir

a written statement of such grievance is lodged with the

Plent Superintendent within (3) working days after

receipt of notice of dismissal by the employee. The



PROBATIONARY
EMPLOYEES

and

DISCHARGE
CASES

LEAVE OF

8.02 = continued;

succeeding steps of the Grievance l’rocedure will

then apply.

8,03 Such special grievance may be settled under

the “rievance Procedure by:

(e) Confirming the Management's action in
dismissing the permanent employee;

(b) reinstating the employee with full
compensation for time lost; or

(ec) by any other arrangement which may be
deemed just and aquitable or by implementing
the decision of an Arbitration RB,ard,

9,01 The Company may grant leave of ahsence to any

employee for legitmate personal reasons, Amy person

who 1s absent with written permission shall bot be

considered to bé laid off, He shall retain the seniore

ity he had at the time he was granted leave of absence

but shall not accumulate additional seniority during

the period of his absence,

9,02 Any leave of absence will be in writing and no

such le,ve will affect any employee's seniority riphts

when used for the purpose granted, If an employee

works elesewhere while on leave of absence, he will lose

all seniority, unless he has written permission from

the Company to do such work,
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10.01 The Company agrees tn pay and the Union agrens

to accent the wage rates as in Schedule A, as egreed at

the date hereof,

10.02 light Premiua,

The Cowpany sgrees to pay a premium of seven cents (7¢)

per hour to all employees for work performed between

the hours of 6:00 P.M, and £300 A. M., effective Jenuary

lst, 1953. his premium shall not be considered as part

of such employees' basic rate.

10,03 The starting and fishing tine of ench shift

shall be determined by the Company, A reasonable notice

of any chenge in the starting or finishing tims of the

shifts shall he given the emplovees concernad whenever

possible,

20.04 The regular hours of work shall be 44 hours

per week, except that tne 4/4 hours may be averaged over

not aoro than a six week period, (The above weekly

hours and wage rates snall be effective us agreed,)

10,05 No provisions of this Agreement shall be deened

to prevent tne Company from complying with tne provisions

of and the Regulations made pubsuant to the Factory, Shop

and Office Building Act (Quebec) and the Operating

Engineers Act (Quebec) or any other applicable legislation.

10.06 If en employee is unable to report for work

 

  



HOURS OF YJORK
& QVERTIME

ce

10,06 eontinued -

at the commencement of his regular shift, he shall

notify the Chief Engineer as far in advance as possible

in order to permit the Chief Engineer to make necessary

arrangements for & substitute,

10.07 Should the arrival of the incoming employees

be delayed by reasons beyond tie control of the Company,

Helpers, Firemen and Engineers agree to remain on the

job beyond their regular shift hours until such time as

they are relieved by the incoming shift, and for this

additional time worked, they shall be paid at straight

time only, In the event of an employes having to work

a consecutive full second shift he shall be paid for the

second shift at time and one half (14%),

An outgoing employee may leave the plant before the

termination of his shift only if the incoming relief

is at his post at that time, and for this additional

time worked the incoming employee will be paid at

streight time rates,

10.08 Subject to the provisions of paragraph 10,07

above, and the other prowisions of this Agreement as

they may apply, authorized work performed in excess of

44, hours per week will be considered overtime ani will

be paid for at time and one-half (1%) the emloyee's

regular hourly rate provided that the employee scheduled

to work during the shift in which the overtine occurs

is in attendance, willing and physically fit



HOURS OF WORK
5OVERIIME

STATUTORY
HOLIDAXI

LOSS OF
STATUTORY
HOLIDAY

BAY

10,08 continued:

to carry on his duties in a satisfactory and capable

manner,

11,01 The Company agrees to pay all regular

employees at their regular rates whether they work

or not for the normal hours of work as set forth in

Schedule B annexed to this Agreement on each of the

following 8 public holidays: Labour Day, Thanis—

giving Day, Christmas Day, New Year's Day, Good

Friday, May 24th, Dominion Day and Civic Holiday.

11,02 If employees to perform work on any of the

above eight public holiday, they shall receive pay

at their regular rates for their scheduled hours

of work on such days, as set forth in 11.01 above,

and shall in addition be paid at one and one aslf

times their regular rates for all Bours worked on

such days,

12,01 If an employes was absent from work on the

day immediately prior to the Statutory Holiday or

fails to report for work on the start of the

regular shift on the work day immediately following

the Statutory Holiday, he shall not receive pay for

the Statutory Holiday concerned. This shall not

apply providing no work was avallable on either

day concerned.



YECATIONS

“9 e

13,01 Vacations will be based on service computed to

%p2dd let, in the year in which the vacation is to be

taken, On April 1st, 1953, each employee shall become

entitled to a vacation with psy on the following basis:

(a) Fmployees vho have not had their first
vacation will receive one Tiftyesecord
(1/52) of one week's vacation with pay
for each week's service computed to April
lst in the year in which the vacation is
to be taken,

(b) In the next and subsequent years, employees
will receive vacations with pay based on
years of service as follows:

After one year's service veces 1 week
After five years' service ..... 2 Weeks
Efter fifteen years' service .... 3 veeks

(e) Vacation pay for each week of vacation for
hourly rated employees shall be the normal
weekly hours at the regular hourly rate,
provided that this amount may be reduced by
one fifty-second (1752) for each veek of
absence excepting absences which ares

(1) With permission up to 30 days annually,

(2) Due to sickness up to 30 days annually
or such longer periods as an employee
may be entitled to receive Sick Pay
under the Company's Sick Fay Plan, and

(3) Due to compensable accident.

(d) Fmployees who become entitled to 2 or 3 weeks'
vacation in accordance with (b) above will
become eligible for the seconi or third weeks'
vacation es the case may be upon completion

of the required years of service,

13.02 Vacations may be granted at any time subject

to the demands of the business, but She Company will

make a sincere effort to grant vacations, at times

requested by ‘ mployees. Senior employees should be
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YACATIONS:

  

- 10 -

13,02 continued -

given preference. Fmployees eligible for vacation

shallbe notified of their vacation periods as far

in advance as possible,

No vacation shall be granted between September lst,

and December 31st, unless bv special arrangement with

the Plant Superintendent,

13,03 Employees with service of 3 months or lenger

who leave the service of the Company for any reason

other than discharge fér cause will be eligible at

time ofTleaving to receive any unexeroised vacation

credit to which they may be entitled, as follows:

(a) For employees who have received no vatation,

one fifty-second (1/52) of one week's vacation
with pey for each week of service,

(b) For employees who have received one or more
vacations:

(1) Vacation with pay for which they were
eligible at April 1st last preceding,

(2) One fifty-second of the vacation soale

applicable in each case at time of

separation for each week of service
computed back to April lst,

- : nd

13,03 Every employse shall take his vacation in the

vacation season in which he becomes eligible for it.

Vacation periods shall not be accumulated from year

to year.

13.05 If a paid statutory holiday falls within the

employ=e's vacation period, the Company will, at its

option, either allow the employee concerned a

compensatory day's holiday with pay or make payment
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13.05 continued:

as provided in Section 11,01,

14.01 The Company agrees that upon receipt of written

euthorisation in form preseribed in Appendix "C" attached

to this Agree~ant, i{t will, so long as such suthorization

remains in force, deduct from an employee's pay on his

first pay day in each calendar month during the term of

this Agreement, the amount of the Union dues so authorised

to be deducted,

Such authorization shall be valid after, as well as before,

periods of lay-off and rehiring, provided the employee's

seniority has not been broken,

14.02 Except by mutual agreement between the parties,

the amount of monthly dues to be deducted from employees

during the term of this contract shall not exceed %2,00.

15,01 The Company agrees that it shall be a conditionn

of employment that any employees who, at the date of this

Agreement, was a member of the Union in good standing, or

who becomes a member after that date, shall meintain

such membership during the term of this Agreement,

Fmployees shall be deamed members of the Union in good

standing so long as they continue to pay their regular

monthly union dues,

15.02 As a condition of his continued employment

with the Company, an employee hired after the date hereof

shall give the Company written authorisation to deduct



MAINTENANCE
OF

MEMBERSHIP

SICK PAY
AND

MELFAREPLAN

DURATION OF
AGRFEMENT

-12 -

15.02 continued;

the amount of the regular monthly dues of the Union from

the first pay due to the smploy=e in the second calendar

wonth after his employment,

15.03 The aggregate amounts deducted under Section 14.01

and 15.02 will be remitted by the Company by cheques to

the Financial Secretary of the Union on or before the

first day of the following calendar month after the

deductions have been made,

15.04 Between September 15th and September 30th both

dates inclusive, any employee to whom Clauses 15.01

or 15,02 of this article apply, may resign from

membership in tne Jnion and/or cancel his authoris-

ation to deduct dues, and his employment shall not

thereby be affected,

16,01 The Sick Fay snd Welfare "lan as presently in

effect will remain the same during the term of this

agreement,

17.01 This Agreement shall continue in effect for (1)

year from October lst, 1952 and shall continue autoe

matically therezfter for annual periods of (1) year

each, unless elther party notifies the other in writing

within the period of (2) months next preceding the

annual expiration date of this Agreement that it desires

to amend or terminate it, This Agreemehd shall remain

in effect during negotiations for its renewal,
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Signed this 17th day of March, 1953.

For CANADA PACKFRS LIMITED: HULL, Quebec

H, Cc. Farnsworth per LaJ.Ce

Manager

x, J. Hodder per L.J.C.
Superintendent

Por INTERNATIONAL UNION OF OPERATING ENGINRERS, Local 869:

G. A. Burke per L.J.C.
President

JL. Curtin per LedoCo

Recording Fecretery

F. Hearty per L.J.Ce

Shop Steward

tartareams

ammo men

[a



Cc D .

l. Effective October lst, 1952, present wage rates shall be

increased by five percent (5%), the new rate to be

calculated to the nearest cent or half cent,

Ze The scale of rates so adjusted shall remain in éffect

until September 30th, 1953,
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I 00.00.0000.0... being an employee of

000000000 0000000000000000000000006000000000000000000000080 0600000 and a member of

(Name of Company)

Local No, 869 of the International Union of Operating Engineers

hereby authorize my employer to deduct the sum of § ..... from

ky first pay each calendar month during the term of the present

collective labour agreement between the Company and the Union and

to realt the same to the Union Treasurer, the said amount being my

monthly Union dues to Local 869.

Dept. s0M006000006080060000. 0000600000 000006060000 0000000000000000606

Bwployee

Cloek No, 0000000000000 0000c00000 000
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This Agreement is signed on behalf of enployees in Montreal

1260 Mill Street, 423 St. Vincent Street and 227 Maguire

Street) by the duly authorized Officers of Looal 357 of the

United Packinghouse Workers of America. (C.I.0,) and by the

local Manager of the Company's Montreal Plant in evidence

of their agreement to and concurrence in its terms,

Certified true copy

For Canada Packers, Limited

C .

P. Kelly,
Manager, Montreal Plant,

For United Packinghouse Workers of
‘merica,(C.1.0.) L,cal 357

Chs larose

President,

LP. Demers.

Sedretary

Montreal, 27th Septenber 1950,

JEL/)n.-
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THIS AGREEMENT BETWEEN,

Canada Packers Limited, hereinafter oalled "the Company®,~

and

United Pashkinghouse Workers of America, affiliated with
the Congress of Industrial Organizations and the Canadian
Congress of labour, on behalf of its local unions herein-
after named, and herein called "the Union",-

Recognising that the welfare of the Company and that of
its employees depends upon the welfare of the business as
a whol, and recognising further that a relationship of
goodwill and mutual respect batween employers and employees
can contribute greatly to the maintenance and increase of
that welfare, the parties to this contract join together
in the following Agreement:«-

ARTICLE)RECOGNITION.

The Company recognises the Union as the exclusive bargaining
agency for the employees of its plants listed hereunder, as
defined in Article 1lll;-

Elagt UnionMumber.

Charlottetown, P.E.L, 282
Montreal, Quebed 357
Hull, Quebec 314
Toronto, Ontario 114
Peterborough, Ontario 210
Winnipeg, Manitoba 216
Edmonton, Alberta 243
Vancouver, B.C. 162,

The Company will not bargain collectively during the term
of this Agreement with any other labour organisation
affecting these employees,-

LE .



The purpose of this Agreement is to maintzin a harmonious

relationship betweenthe Company and its employees, to

define more clearly hours of work, wages and conditions

of employment} to provide an amicable mathod of settling

differences or grievances which may from time to time to

time arise; to promote mutual interests of the Company

and its employees and to provide for the operation of

the Company's plants, under methods which will serve the

interests of producers and consumers as well as those of

the Company and its employees.-

Since maintenance of a good standard of wages and workin,

conditions depends uponsound and efficient operation of

the business, the Union agrees to co-operate with the

Company at all times:-

(a) To maintain and improve quality of products

(b) To avoid vaste of products, materials or time.-

(e) To assist in keeping the Company's premises
clean and tidy.-

(d) To conserve and protect machinery and equipment.-

It is recognised by this Agreement to be the responsibility

of the Company and of its employees to co-operate fully,

individually and collectively, for the promotion of the

aforesaid conditions.-

nr mo commerma Sit 20



1.

2.

3.

The term "Employees " as used in this Agreement shall
be considered to include production and maintenance
employees in the plants named in Article 1 below the
rqnk of Subforeuan, except security staff, plant
clerical staff, scientific workers and employees
in confidential positions as listed in Appendix A
attached to the master copies of this Agreement.
Subforemen, if engaged principally in production
work, shall not in case of a lay-off be retained in
preference to senior employees solely by reason of
their position.-

Part-time vorkers that is employees normally
employed for 24 hours weekly or less, and casual
and temporary workers, that is, those employed for
less than six consecutive working days and those
temporarily employed for fruit and vegetable can::ing,
are eligible for membership in the Union, but are
not entitled to privileges in Article X and X111
of this Agreement, except insofar as set forth in
Appendix B attached. -

Use of the masculine gender in this Agreement shall
be considered also to include the feminine.“



 

ARTICLEAV CHECKOFF

le

Le

The Company agrees that upon receipt of written

authorization in form prescribed in Appendix C

attached to this Agreement it will, so long

as such authorization remains in forve, deduct

from an employee's pay on bis firat pay day

in each calendar month during the term of this

Agreement, the amo .nt of the Union dues so

authorized to be deducted and will tranamii the

total sum of the amounts so deducted to the

Financial Secretary of the Local Union on or

before the first day of the following calendar

month, and such authorization shall be valid

after as well as before periods of lay-off and

rehiring provided the employee's seniority has

not been broken.-

EXCEPT by mutual agreement between the jarties,

the amount of monthly dues to be deducted from

employees during the term of this contract shall

not exceed ¢2,U0 provided however, that this

sum may be increased by special assessments

(not to exceed a total of $2.0U fn each contract

year)if such assessments are levied L.
accordance with the Constitutién=and By-laws

o. the Union, or of a Local Union.-
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1.

2.

3.

Le

x p5
BE

< x

The Company agre…s that it shall be a condition

of employment that any employee who, at the date

of this Agreement, was a member of the Union in

good standing, or who becomes a member after that

date, shall msintain such mombarshi, during the

term of this Agreement, km;loyees shall be deemsd

menbers of the Uhlon An good standing so long as

they continue to pay thelr regular monthly union dues .

It shall be a condition of employment that employees

hired after the ratification of thls Agreement shall

pay dues to the Union as prescribed in Article lv,

Section2, during the term of this Agreement, begin-

ning with the second monthly cheax off date after

employment.“

Between July 17th and Au ust lst, 1952 both dates

inclusive, any employe: to whom Clauses lor of

this Article apply may resign from membershi; in

the Union and/ or cancel his authorization to deduct

dues, and his employment shall not thereby be

affacted.~

No employees shall be subject to any penalties

against his application for membership or for

re-instatement as a member in the Union excep!

as may be provided in the Conatitutuion and By-laws

of the Union, snd no coercion or intimidation of

any kind, shall be practised to compel or influence

an employee to join the Union, nor shall any

discrimination of any kind whatever be practised

or permitied with respect io employees who are or

who become members of the Union.-

\RT ICL: Via MANAGEMENT.

Subject only to the provisions of this Agreement, the

management and operation of the business, and the

employment, direction, promotion, transfer, lay-off

and suspension or dischaæge of employees for just cause

including any violation of Sections 12 or 13 Article

V11 of this Agreement, shall be vested solely in the

Management of the Company.-

 
 



 

1. Both the Company and the Union emphasize the desirability
of a satisfactory grievance procedure, the purpose of
which will be to settle as many grievances as possible
promptly and on the spot.,= It 1s agreed that consultation
at any atep in the following procadure will take place
quietly and spuedily no that any possible cause of friction
may be reduced to à minimun, -

2, The Union agrees to appoint or elect and the Company to
recognize stewardsk who shall be reyular employees of
the Company, to deal with matters affecting employees in
Departments or groups of Departments in the Company's
plants. A list of thnse stewards shall be supplied to
the Company, The Copany shall be advised immeidately by
the Union in writing of any change in this list.-

 

3e The Union also agrees to appoint or elect a Gr£iévance
Committee, all reyular emplo,ees of the Company, to deal
with questions which may not be decided in uteps (a),
(b) or (c) described in Section / below, The Gréevance
Committee shall include the Chief Steward of the Local
Union along with other members as presently provided at
each plant affected. A list of Grievance Committee
members shall be supplied to the Company. Th: Company
shall be advised immeidately in writing of any change in
this list,-

he Alleged grievances shall be dealt with progressively in
the following menner:-

(a) Between the aggrieved employwe, or the steward
or both, and the foreman of the Departme-t in
which the employ~e works. If the complaint
affects the rate of pay of an employee, the
Department Steward shall be informed.-

(b) Between the Steward or Stevards not to exceed two,
and the Divisional Supervisor and the Foreman.-

(ce) Between the Stsward and/ or the Chief Stevard and or
the Union President and the Plant Superintendent ur
his designated representative. If requested,
complaints presented at this stage shall be in
writings. If they allege violation of the Agreement,
they shall set out clearly the respects in which the
Agreement has been violated.-

(d) Between the Grievance Committee and the Plant Manage-
ment, A national representative of the Union may be
called in if dexired by either party. Complaints pre-
sented at this stage shall be in writing.-  

    



5.

7.

-7-

The aggrieved employee or employees may be present during
the four above steps, if so desired.-

Meetings of the Grievance Comrittee shall be held at times

suitable to the operation of the business, by arrangement

between the Plant Superintendent and the Chief Steward of

the Local Union, lhe Company will pay members of the

Cricvance Comiittea at their re,ular rates fortime apent

at m'etin;s of the Grievance Comnittee with management

represantatives up to an avrrage totsl not axceeding 24

hours per member duriry tha .erm of the Agreement, Time

apent by members of the Grievance Committee li: attendance

at meetings with the management outside of the scheduled

hours of work shall not be included when calculating

overtime or guaranteed time, -

If, after a sincere effort, it is found impossible to reach

a solution locally a full and circumstantial account of

the difference shall be fcrwarded in writing to the lead

Office of the Company and to the National Office, of the

Union, who shall endeavour to reach a aettlement.-

If settlement is not r-ached by the above procedure, the

matter in dispute shall se referred by the Union or by

the Company to an Arbitration Committee of three members,

one to bo appointed by the Union, and one by the Company,

and a third who shall act as Chairman, to be mutually

agreed upon by the other two, If agreement cannot he

reached within one week as to the appointment of a third

member, he shall be appointed by the Minister of Labour

for the Province in which the dispute arises, A decision

of a majority of the Arbitration Comaittee shall be deamed

to be a decision of the Committee. In reaching its dedision

the Committee shall be governed by the provisions of this

Agreement, Decisions rendered by an Arbitration Committee

shall be final and binding upon all parties concarned.-

The Company and the Union agree each to bear an e ual share

of expenses incurred, .f any, by reason of the emjloynont

of a third meaber of an Arbitration Committee. In Quebec

Province arbitration procedure ;.rescribed by the Quebec

Trade Disputes Act (R.S.Q. 1941 ) shall be followed, unless
mutually agreed otherwise.

If either the Company or the Union alleges vidlation of the

Agreement through action of the officials of either, the

complaint may be dealt with through the Grievance Procedure

established by this Article, beginning with Step (e] and

discussions between the Company and the Union apait from

the Grievance Procedure shall not preclude resort to the

Grievance Procedure later, if so desired,
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When a grievance which affects the rate of pay of an
employee is sottled and as a result of the settlement
the employee receives an increase in his rate, the
increase shallbe paid retroactively to the date on
which the complaint was first submitted to the Company
in writing. A request for a wage increase, if not
ansvered within 72 hours, may be treated as a grievance
and handled progressively as set forth in Section 4
of this Article.-

If an employee is dismissed for any reason whatsoever
and feels that he has been unjustlÿ>with, he shall
promptly notify a memberof the Grievance Committee who
shall within three working days of receipt of notice of
dismissal by the aggrieved employee, notify the Plant
Superintendent in writing, stating the grounds of objection

to the dismissal, The dismissal shall then constitute a
grievance and shall be dealth with according to the griev-

ance procedure set out above beginning with Step (c) of
Section 4 of this Article, If subsequently it is decided
that the employee was unjustly dismissed he shall be
reinstated in his former position and shall be compensated
for all time lost at his regular rule of pay, or granted
such lesser compensation a+ may be deemed fair in the
circumstances or by unanimous decision of an Arbitration
Board. To ensure prompt handling o any such yrievance,
except by mutual agreement between the Comjany and the
Union, not more than five working days shall be allowed
for consideration under each successive step until the
matter is bpought to arbitration.-

If an employee feels he 1s suffuring a grievance, he
should report the complaint at once in the manner described
in Section 4 above, Pending its investigation and
settlement he should meanuhile try faithfully to
perform the duties assigned to him by his foreman or
by ahy supervisory officer of the Company ( in case of
transfers, subject to provisions of sub-sectio.. (c),
Section 9. Article x)=

A Union Steward, 6r in his abaence the Chief Steward
may discuss with the foreman of his department direct
matters which may affect the welfare of his department
as a vhola, even though at the time same may not

constitute a grievance,-



ARTICLE

Y11Cont'd.

12.

13.

- It 1s

agreed that the Union and its members individually

and collectively will not, durin; the term of this

Agreement, cause, permit or take part in any slow-

down or other curtailment or restriction of production

or interference with work in or abouf the Company's

plants or premises.~

. It is agreed that there shall

he no strike by or lockout of employees qffected by

this Agreement during the life of this Agreement or

during negotiations for its reneval.-

V : The Union agrees that no strike vote

of the members of any of the Local Unions will be

taken during the term of this Agreement or the

course of negotiations with the Company for renewal

or extension thereof until an attempt has been made

in good faith to settle any difference arising in

such nagotiations by conciliation, arbitration or

some other form oi mediztlon.-
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VY11lWAGES.
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(e)

be

Effective August 2nd, 1950 present hourly wage: rates shall
be increased by seven decimal four percent (7.4%) the new
rates to be calculated to the nearest cent or half cent,
Rates of weekly PE meg ghall be increased by two dollars
and fifty cents (82,50)in weekly-paid women by two
dollars $2.00 weekly.-

The scale of wage rates, so adjusted, sill remain in effect
until August lst, 1951 after which date it will be increased
by a further three cents (3¢) per hour, and shall so continue
until August lst, 1952,-

I addition, the standard of living of employees shall be
protected by a cost of living allowance based upon the
Dominion Bureau of Statistics Cost of Living Index for
Canada, and determined as follows:-

(a) The first adjustment shall become effective from the
first pay period beginning after November lèth 1950
Subsequent adjustments shall made at three months '
intervals thereafter during; the term of this Agreement.

(b) The amotint o' the cost of living allowance for each
three months! period shall be determined in accordance
with the last cost of living index figure published

before the beginning of each three months' period, on
the scale hereunder.-

Dominion Bureau of Statistics. Cost of Living Allowance

CostofLivin:Index, —PorHour,

168,7 or less None

168.8 - 170.0 1¢
170.1 = 171.3 2¢
171.4 æ 172.6 36

172.7 = 173.9 Le
174.0 = 175.2 5¢
175.3 = 176.5 6¢

and so forth, with one cent adjustment for each 1,3
point change in the index.-

Adjustments in the cost of living allovance vill be made
upwards or downwards as indicated by the Cost of Living
Index, but in no event will a decline in the Dominion
Bureau of Statistics Cost of Living Index below 167, 5
provide ef the basis for a reduction in the wage scale,-

During the term of this Agreement negotiations will be con-
tinued with a view to establishing job rates applicable to
all jobs presently performed in the Company's plants covered
by this Agreement.-

¥
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ABLICIE1XNIGHI PREMIUM,

The Company agrees to pay a premium of five cents (5¢)
per hour to all employees for work performed between

the hours of 6.00 p.m, nnd 6,00 a.m, This premium shall

not be considered as part of auch emj.loyee's basic rates.-

 

The Company agrees to pay a premium of five cents (5@)
per hour to all employees working on shifts beginning

between 3,00 p.m, and 3,00 u,m, This premium shall

not be considered as part of such employees’ basic

rates,

  
 



le

2e

- 12 -

a RT IVE.

The normal work week " shall be as set out in Section

2 below.“

Because, however, livestock receipts and demand for the

Company's products vary from season to season and from

day to day the Union agrees that it may at times be

necessary to exceed or to reduce these basic hours of work.-

The Company will limit hours of work u«s far as reasonably

possible. The Company will first dlscuss the matter with

the Union, if gang overtime is involved, and, when feasible,

if overtimo ls involved for individuals, If overtime is

necessary, the Unio: will encourage employees to work.-

In consideration of the foregoing, the Company agrees to

guarantee a minimum work week of 36 hours ( at Montreal and
Hull 368 hours) at regular rates of pay, subject to the
provisions of Section 9 of this Article.“

The Management at every Plant shall within four weeks of the

ratification of this Agreement transnit to the Local Union

a supplement to be called Appendix D settiny forth the

normal daily hours of work for every department or for

groups or individuals within a department indicating

the normal times for work to begin and end on every day

in the veek.p

Unless otherwise mutually ayreed the hours prescribed in

Appendix D shall not exceed £4 hours daily and 42 weekly
except at Montreal and Hull 9 hours daily and 44 veexly.-

The daily hours prescoribed by Appendix D may be altered

from time to time as required for the operation of the

business. The Company, however, agrees that, except by

mutual consent, no vante snhedule shall be shan;ed without

7 days’ notice, and no individual's schedule without 24

houra' notice, although variations from the schedule ray

be made to meet changing conditions, as set forth in

Section 1 of this Article. The Union will be consulted

before a change is made in a gang's schedule, or when

feaslble, in an individual's schedule,~

If a change of schedule involves a reduction in take-home

pay, it shall be subjuct to grievance procedure,-

The scheduled hours referred to in this Section 2 shall
become effective four weeks after the ratification of

this Agreement. -
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ARTICLEX Cont'd.

3.—In cases where it becomes necessary to work before or after

the schedule, the following rules shall applyi-

(a) Hourly-retedemployees.

1 The Company agrees to pay one and one half (lt) times

their regular rates to hourly-rated employees for all

hours worked in any day in excess of the number of

hours prescribed in the schedule for the day.-

  

(2) When by reason of a late start, it 1s necessary to

work beyond scheduled yultting time, the Company agrees

to pay one and one-half (14) times his regular rate
to an hourly-rated employee required to work after

expiry of one hour beyond his scheduled quitting time,

even though he may not then have worked the full

number of hours scheduled for the day. The Company

similarly agrees to pay to an hourly-rated employes

one and one-half (lj) times his regular rate for

any hours he may be required to work before his

scheduled starting time.-

(b) Weeklypaidensloyeos!-

Weekly-paid employees of the bargaining unit, if required

to work in exceed of their weekly or daily schedule of | ©

hours shall receive compensating time of? with pay on

the following basis:-

(1) Compensating time off with pay equal to time worked

in excess of scheduled hours shall be computed and

aylowed, such time off %o be taken on auch days as

may be agreed upon between the Company and the

employees but at the option of the employee as to

whether it shall be taken at the beginning or end

of the day.

 

(2) Provided however, that, if in any day the overtime

amounts to 30 minutes or less, it may be corpensated

ry for at the option of the employer at any time during

‘” the same week; but, if in any day the overtime is

o more than thirty (30) minutes, it shall be accumulated

unless otherwise agreed upon,-

   

  

(3) Provided further that emcept byconsent of the FC

employee affected accumulated overtime shall be À

taken in half days or multiples thereo!.-
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By local agreement hours scheduled for operations

requiring more than one shift per day may in certain

weeks emceed the weekly limits prescribed in Section 2

above without pa: ent of overtime premiums provided the

hours scheduled for other weeks are correspondingly

less.-

The Company agrees to pay to regular hourly-rated employees

double their regular rates for work performed on Surdays

except by those workers whose schedule calls for work on

Sunday ¢&my, he shall be paid double the regular rate for

hours worked on such day.=

(a) The Company agrees to pay all regular hourly-reted

employees at their regular rates whather they work

or not, for the normal hours of work, as set forth

in Appendix D attached on each of eight public
holidays as set forth in Appendix EL attached.-

If any of these days falls on a Sunday, the day pro-

claimed in its stead by the Governement of Canada

shall be observed.-

No other holidays overtnd above these eight shall

be observed and on all other days ( Sundays excepted)

employees will work if required to do so and regular

rates shall apply, excepting only that, 1f by com-

patent authority some special and non-recurring

public holiday of general obs.rvance is proclaimad

such day may be obsrrved and hourly rated employees

required to work on its shall for the hours so worked

receive 14 times thoir regular rates.-

If hourly-rated amjloyees do perform work on any of
the above eight public holidays, they shall receive

payat their regular rates for thelr sbheduled

hours of work on such days, as s=t forth in (a)

above, and shal. in addition be paid at one and

one half times their regular rates for all hours

worked on such days.-
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ARLICLEXCONT'd.

| (c) Employees absent on the work-days next preceding or

a next following any statutory holiday shall not be

entitled to pay for such holiday unlexs the absentee

received permission from the Company to be absent or

was absent because of sickness or for other good

cause arising from circumstance beyond his controd,-

 

(d) Any employee engaged upon shift work whose day off

falls on an: of the eight public holidays

shall be paid at the regular rate for the normal

hours of work whieh he would perform on such day.

Shift employees who are called upon to work on any

of the eight agreed public holidays may elect to

receive two and one half times the regular rate for

the work performedupon such day, or may elect to

receive the regular rate and to be allowed a day

off with pay and may, if they so elect, accumula te

such days off to be taken at such time as best

suits the reasonable convenience of the management

after consultation with the employee concerned,

6. Any hourly rated employee who las been called out to work

and is dismissed for that day by reason of some cause for

which he ls not responsible shall receive for that day at

least four hours' pay at his regular rate, except that for

Saturday, he shall receive at least three hours‘ pay at

his regular rate, or pay for such shorter period as may be

scheduled for Saturday.

  

 

7. Any hourly rated employee who after leaving the Company's

premises is specially called in at any time outside his

normal working hours shall be through when the emergency

is over, but shall, novartheless, be paid a minimum of

four hours at his regular rate.“

8. The Union agrees that its officers, stewards and members

shall not collect Union dues, nor transact Union business

during hours for which they are paid by the Company

‘except with the permission of the Company. No stevard

may leave his Department without securing permission from

his foreman, Permission will be granted as soon as

reasonably possible.-

9. The Company agrees to guarantee every employee, not other-

wise excluded, in every week of employment, 36 hours

(at Hull and Montreal 36; hours') pay at regular rates,

subject to the following provisions. Premiums for night

work and overtime shall not be considered when calculating

what guarantee, if any, is to be paid.”

 

a
y
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(a)

(b)

(eo)

(d)

(e)

(f)

10,

ll.

The Company shall adjust gangs in proportion to the work
available or expected, To provide employees with the
guaranteed hours of work the Company hall be free to
distribute work within departments and to transfer em,loyees

from one department to another, reasonable consideration
being given to seniority, to ability, and to extreme change
in temperature.-

An exception to the veekly guarantee, ocours in the cuse of
jangs hired on a temporary basis and normally providing
employment for a period of less than six consecutive working
days.

The Union agrees and the Company expects that employeos will
perform whatever tasks may be assigned to them conscientiously
If any employee declines to perform the task assigned to him,
the Company shall be absolved from its guarantee in respect
to the hours so lost by that employee.-

Any employee who is tardy or absent from work on any day or
part of a day that he is scheduled or directed to work shall
have his guarantee reduced by the time so lost.-

An employee who is employed after the firat of the payroll
week shall be guaranteed that fr.ction &f 36 hours ( at
Montreal and Hull 36% hours) work which the number of days
remaining of the payroll week is of his scheduled work veek.-

The guarantee shall be the same in weeks in whieh the eight
paid public holidays occur as in others, Pay received for
public holidays shall be regarded as part of the guaranéee.-

Employees shall be given notife of lay-off on the basis of one
workl:g day's notice for every completed 6 months' service
but with a minimum notice of 2 working days, Employees when
laid off shall be entitled to their veekly guarantee as set
out in Section 9 of this Article, only for the week in which
such notice is given, If the Seperation Notice exceeds one

calendar week, the excess beyond the first week may run

concurrently with the employces' terminal vacation’ The
privileges provided in this section may be invoked only once
in any period of 12 consecutive months,-~

Employees shall not be regularly required to work more than
5 hours, or 1 hour aftor scheduled quitting time, without a

meal period, If employees are required to work in excess of
the above limits after the first meal period, the Company will
provide the second meal,-
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The Company agrees to grant Rest Periods of 10 minutes

each durin morning and afternoon shift, provided the

working time of the shift exceeds 2h hours. The Union

agrees that, except in cases of personal necessity,

employees shall not ask for addition! time off during

the workin: day. The Union agrees that Rest Periods

are a privilege and should not be abused.
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ARLICLEXL.SENTORITY,
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(5)

Subject to the provisions of this Article, seniority
shall mean accumulated service with the Company,

The term ™ merit " as used in this Article shall mean
aptitude and ability to perform required vork
afficiently,-

For 3 months after being hired, new em,loyees shall
be regarded as probationers and shall have no seniority,
After 3 months'a service, they shall befome regular en-
ployees and shall receive credit for seniority from the
date of their emloyment,-

Regular employees shall be regarded as falling into
two classesi-

(a) Those with * Depart_mental Seniority,"

(b) Those with * Plant Seniority,"

Upon completion of the probationary period, Departmental
Seniority shall prevail for the following periods, after 5
whioh employees shall possess Plant Seniority,- a

At Charlettetown, Hull, Peter-
borough Edmonton and Vancouver...... 3 months

At Toronto, Montreal and St,
Boniface, 9 months, -

By mutual gonsent of the Plant Management and of the
local Union, Department Seniority may operate within
a group of related depar*ments rather than within a
single department.

(a) In cass it becomes necessary to reduce the vorking
force, the order of lay-off shall bei-

Firsts Part-time employees, except by agreement with
the Union, >

Segond. Probationary employees in order of merit, pro-
vided, however, that regular employees remaining can
perform the required tasks satisfactorily, Where merit
is equal length of service shall govern.-

Third: Departmental emjloyees attached to the Depart-
ment, the staff of which is being reduced, on the basis
of seniority and merit. Where rerit is equal, seniority

eurDepartmental enploy:es in other Departments, on

the same basis.-
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ARTICLE X11 Cont'd. {

LifthiP1ant employees in order of seniority, pro-
vided those employees who are retained can perform the
required work satisfactorily, Senior em;.loees wo
may be expected to qualify reasonably quickly for the
required work will be .;iven an opportunity to do so,
When lay-offs become necessary, employees possessing
Plant Seniority ay elect to accept lay-off rathor
than transfer, bul will waive their rights to the weekly
guarantee for the week in which they are so laid off.

(b) When increasing the workin, force, the order of
recall shall be as follows:

Firat* Employees possessing Plant 3eniority in order
of Seniority, regardless of the Departments in which they
were previously employed provided they can perform the
required work satisfactorily, Senior employees who have
elected lay-off rather than transfer will be eligible
for recall only to operations elected by them in writing
at time of lay-off, or at a subsequent time within their
allowable breaks.-

8

Employees possesing Departmental Seniority in
the Department in which the staff is being increased, in
the reverse order to that in which the; were laid off,

provided t!ey can perform the roquired work satisfactorily.

Third. Employees possessing Departmental Seniority in
other Departments in order of seniority as vacancies
occur provided that they can perform the required work
satisfactorily,

(ce) The Chief Steward of the Plant shall be given a list
in advance of employees to he laid off or recalled.~

6. Subject to consideration of ability and Seniorit:, en-
ployees may be transferred at the wish of the Company
from one department to another. If during three months!
trial the employee 1s dissatisfied with the transfer, he
may register his objection in writing, in hich case a
reasonable effort will be made to rcinstate him in his
previous departmsnt, or to place him in some other de-
partment.-

 

Employees with department seniority who are transferred
from one department to another may carry their accumulated
department seniority with thepe
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JUcont'd.

Te In temporary trensfers from one Depart ent to another
the Company will give consideration to seniority, sub-
Ject to the requirements of the business and the ability
of employees to do the vork required, -

8. If an employee desires transfer to another Department, he 7
may submit a written application to the Plant Superintendent,
If later a vacancy occurs in that Department, those who
have such applications on file shall be given prior consider-
ation in order of seniority, provided they possess the neces-
sary qualifications forit.-

9. An employee transferred from one Plant of the Company to
another shall retain his seniority, subject to approval
by the management and Local Union of the Plant to which
he is transferred.-

10, Vacancies within the bargaining unit shall be filled by
step-by-step promotion within each Department on the
basis of merit and seniority, seniority being the govern-
ing factor when merit is equal, To qualify for promotion,
employees must possess suitable ualifications for the
senior job.-

In doubtful cases, the Company is willing to discuss the
matter with officers of the Union, All promotions shall
be on a probationary basis until the promoted employee has
demonstrated his ability to perform the new task satis-
factorily.-

When a preferable vacancy within the bargaining unit canot
be satisfactorily filled from within the Department affected,
except by agreement wit! the Union, the Company will publish
the vacaricy by posting notice of it in a suitable place,
Those with applications on file and others applying within
two working days from the time of posting will receive con-
sideration for the vacangy on the basis of merit and seniority

and subject to the conditions sat out in the first two p.ra-
graphs of this section, Employees selected to fill such
positions temporarily shall receive equal consideration with

such applicants.-

11, If any employee is absent from work because of accident or
sickness , for a period not exceeding two years, he shall
not lose seniority, and shall be returned to the pesition
held prior to such absence or to some other position at
equal pay, provided that he possesses the ability to qualify
for that position, Applications for reinstatement after
the expiry of two years will be considered on their merits.-
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12,

13,

Employees, not to exceed two (2), who are elected or
appointed to a full-time position with the Union, shell

upon proper notice be granted leave of absence, without

pay, for a period not to exceed the term of this Agreement,

and upon one week's notice of their desire to return to

work with the Company shall be placed in the position

previously held or one at an equal rate of pay, retaining

the senioritly possessed at the time such leave of absence

was granted.-

Seniority records shall be kept in the Time Office, show-

ing the places on the seniority list of all employees in

every department, This list shall be accessible to the

Chief Steward of the Plaht, Upon completion of this

Agreement and at quarterly intervals thereafter, the

Company shall deliver to the Chlef Steward of th Local

Union a list of all regular employees by Departments in

the order of their seniority.-

The seniority ot an employee shall be considered broken,

all rights forfeited and there shallbe no obligation to

re-hire, when het-

(a) Voluntarily leaves the service of the Canpany, or

is dismissed for cause, (An employee who is absent

for two full consecutive working days without good

and proper reason, or without first securing pere

mission from the Company may be considered to

have left the Company's scrvice of his own accord.)

(b) Fails to return to work when recalled or cannot be

located after reasonable effort on the part àf the

Company, The present method of contact or a tela-

gram or a notice mailed to the employee at the last

known address of the employee, shall constitute

a reasonable effort on the part of the Company, and

1f within 48 hours of such notice, the employ ¢ falls

to report for duty, or to advise the Company of the

date when he will so report, the Company siall be

entitled to assumo that the said employee has volun-

tarily left the Company's employ, In urgent cases,

however, where it is necessary to secure workers at

notice of less than 48 hours, the Company, if unable

to make contact with the senior ell;ible emloyee,

may recall the next senlor employee and so on down

the list until the vacancy is filled, Employees re-

hired under such circumstances shall retain the

positions to which they are appointed but provided

the employees with whom the Company was unable to

communicale in time, later within 96 hours advise

the Company of their desire to return to the Company's

employ, they shall retain their seniority and shall

be eligible for recall on the next occasion of a vacangy ii. a position for which

they possess the required ability.-
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(c) Has been out of the Company's employ in excess of

allowable breaks defined below.-

Over 1 month to 12 months Time equivalent to
one half of his length

of service,-

 

 

Over 1 year Time equivalent to
’ length of service up

to two yearw,

 

These allosable breaks may be extended by adding periods of

absence resulting from sickness or personal injury, corti-

find by a physician, up to two years, or by leave of ab-

sence granted by the Company up to one year.-

 

An employee who returns to work within the time of an

allowable break shall retain the Seniority he had at

the time he was lald off, but shall not accumulate

additional seniority during the period of the lay-off.

An employee with over 3 months! service, if laid off and

later re-hired within one year , shall receive credit for

his past service.-

  

15. Persons whom the Company is training to fill technical

commercial or supervisory positions, may be emj.loyed or

retained .n employment in plant operations irrespective

of the seniority provisions of this Article. The

Secretary of the Locel Union shall bs advised of auch

appointments. Except by agreement with the Un.on, such appointanntn

ghall not exceed 1% of the total number of employves covered by this

contract.“

y
.

o
w

16, In case of temporary shortage of work, the Company will

endeavour to reduce working hours before laying employees

off, provided, however, that such action 1s compati.le

with the requirements of the business and will not in-

volve payment o” guaranteed hours.

  



ARTICLE10) CONI'D,

17. Subject to the exigencies of the business, leave

of absence without pay up to one year may be granted

by the Company on the written raquest of an em-

ployee, provided the reasons stated in the appli-

cation are sufficient.-

18, Changes intpoduced into the Company's seniority

policy as a result of the provisions of this

Article shall apply only to employees affected by

this Agreement who are presently in the employ of

the Company, and future employees,-

 



le Vacations will be based on service computed to April lst

in the year in which the vacation is to be taken. On

April lst, 1951 each em;loyee shall hecome entitled to

a vacation with pay on the following basis.-

(a)

(b)

(e)

(d)

Employees who lave not had their first vacation vibl

receive one fifty-second (1/52) of one week's
sacation with pay for each week's service computed

to April lat in the year in which the vacation is to

be taken.-

In the next and subsequent years, employees vill re-

ceive vacations with pay based on yoars of service

as follows:~-

After one year's service 1 week
After five years' service 2 weeks
After fifteen years' service 3 weeks -

Vacation pay for cach week of vacation for hourly

rated employees shall be the normal weekdy hours at

the regular hourly rate, ( weekly paid employees, the

weekly rate), provided that this amount may be re-
duced by one fifty second (1/52) for each week of
absence excepting absences which are

(1) With permission up to 30 days annually

(2) Due to sickness up to 30 days annually or
such longer periods as an employse may be

entitled to receive Sick Pay undor the
Company's Sick Pay Plan , and

(3) Due to compensahle accident.-

Employees who become entitled to 2 or 3 week's

vacation in accordance with (b) above will become

eligible for t'e second or third week's vacation as

the case may he upon completion of the required

years of service.-
Vacations may be granted at any time subject to the de-

mands of the business, but the Company will make a sincere

effort to grant vacations at times requested by employeer.

Senior employees in each department should he (iven pre-

ference. Employees sligible for vacation shal: be notified

of their vacation pericds as far in advance as possible.

No vacations shall be granted between September lat and

December 3lst, unless by special arrangement with the

Plant Superintendent,-

£
2
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Eaployees with service of 3 months or longer who
leave the service of the Company for any reason
other than discharge for cause will be eligible
at time of leavirg to receive any unexercised
vacation credit to which they may be entitled
as follows:

(a) For employees who have received no vacation,
one fifty-second (1/52) of one week's
vacation with pay for each week of service,

(b) For emplayees who have received one or more
vacations

(I) Vacation with pay for which they
were ellible at April Isat last
preceding,

(2) One fifty<second of the vacation
scale applicable in each case at
time of separation for each veek

of service computed back to nril Ist,

Every employee shall take his vacation ir the
vacation season ir which he becomes eligible for
it, Vacation periods shall not be accumulated
from year to year,

If a paid statutory holiday falls within the em-
ployee's vacation period, tlhe Company will, at its
option, either allow the employee concerned a com-
pensatory day's holiday with pay or make paymont as
provided in Section 5 (a) of Article X,



The Company shall make reasonable provision for the safety

and health of employens durin; the hours of their employ=

ment. Protestive devices machinery and other dvices

deemed necessary properly to protect employees from injury

shall be provided by the Company. This, however, shall

not be construed to include puch personal necessities us

safety boots, gloves, overalls, scabbards or any article

which becomes the personal property of the employees.-

ARTICLE XV SICK PAY AND WELFARE PLAN.

The Sick Pay and Welfare Plan asamended will remain in

effect for the term of this Agreement.-

 

It is mutually agreed that no demand shall be made by

either party to this Agreement upon the other party, which

in any way contravenes laws, orders or regulations issued

by or under the authority of the Governement of Canada or

that of the provinces in which the several ;.lants are

respec’.ively located, or such agency as may be deputed by

either of such governments from time to time in regard to

Wages, Bonuses, Hours, Conditions of Labour, or other re-

lated mmtters,.~

 

The Union agrees to co-operate with the Company in securing

punctual and r~gular attendance at work, and to do all in

its power to eligiminate tardiness or absence from work on

the part of employees for other than necessary reasons.”
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XVII]NOTICES.

During the life of this Agreement the Company
agrees to permit Union Officers, who are employees
of the Company to put notices of Union Meetings
ar or other matters of interest to Union members
upon bulletin boards, customarily used for such
purposes provided all such notices are to be first
approved by the Plant Superintendent. The Union
agrees to refrain from distributing any other
notices or publications upon the Company's premises
and to distribute any printed material at the gates
only after working hours.-

     



ARTICLEXIX

DURATION

QFAGREEMENT,

This Agreement shall remain in full force and effect

from the date hereof until the first day of August

1952, Notice to terminate or otharwise amend may

be given before Juno 1, 1952 During the jertod nf

negotiations, this Agreement shall remein in force,-

 

All parties to this Agreement recognize and agree that

in its application at each plant the primary responsability

for interpreting and administering its provisions must

rest with the :ocal Union and the local Plant Management,

In signing the foregoing Agreement, the parties hereto

recognize that no rigid rules crn of themselves secufe

mutual co-operation which both parties agree is esscntial

alike to the welfare of the business and to that of em-

ployess.-

It is, therefore, of paramount importance to all concerned

that the spirit, of this Agreement be foilowe' as faithfully

as the written terms.-

With this in mind, ibe parties hereto pledge their best

endeavour to carry out the provisions of this Agreement

in a spirit of grod-will, tolerance and understanding.-



Employees temporarily employed for frult and veteyable
canning shall be eli, ible for the followlig privileges.-

(a) Overtine at the rate of one and one half
their regular rates for all hours worked
in excess of 4€ hours in any one week,“

(b) Statutory holiday pay on basis of one
sixth of the hours worked on the six days
prior to the holiday.-

(e) Vacation pay as provided in Article Xl11
Section 1 Sub-section (a)

The Cpmpany agrees to give the Union a list of the
products which are to be classified as fruits and
vegetables for the purpose of the above,-

The Company also agrees to supply the Union with a
list of the employees it transfers from packing
operations to frult and veretadlscanning, The
employees so listed shall not lose their eligibility
for benefits provided under Ariicle X and X111 of tie
Agreement, -

ad



APPENDIX C

. The following form of authorization is mutually

4 agreed upon us the prescribed form " referred to

in Article 1 of the Agreement to which Lhie
Appendix C is attached.-

 

"Subject to the terms of un agreement now in e

affect between Canada Packers Limited and the

United Parckinghouse Workers of America

I cesscessessesescssessssbOINY un employee of

Canada Packers Limited, al its plant at

cecesesccscessssscssscsesssand a member of Local...

of the United Packinghouse Workers of America,

hereby authorize and direct Canadu Paokora

Limited to deduct monthly on my first pay-day

of each calendar month from my earnings

accumulated to my credit, my monthly dues and

assessments to Locul .... Of tha United

Packinghouse Workers of America.

" I further authorize Canada Packers Limited to

pay the amounts so deducted to the Financial

Secretary of Local........United Packinghouse

Workers nf America, whose recelpt therefor

shall constitute a good and sufficient discharge

to Canada Packers Limited for the amounts so

deducted from my earnings.-

  

" I reserve the right to cancel this authorlzatlon

at any time on 15 days' notlce to Canada Packers

Limited, and agree thit if is is so cancelled it

may not be again ronewed ubtil after the expir-

ation of a further 15 day period;

" Name 0000000000000 000000000000000000000080000
00/

® Address cccccccccccccesccecscscvscsccesccccencee

. Number 0000000000000006000000000080000000
000000000

" Signature seeecesseoresssoosossssosassascosa
sses

AYitNe88cceccccsccsoscscscsscoccsnsvssscccnccoccscc
e

Dates BLcececesccccscscsscoscsessnss this 00000000

Day Of coovne0c0000000000000000000000 195 .…......"

 

  

 



 

APPENDIX

List of the Eight Statutory Holidays to he observed and
Paid by the Company as Set Forth in Article X, Section 5,
(a) of Agreement signed on August 21st 1950, -

Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day, New Year's Day, Good Friday
May 24th, Dominion Day.-

PETERDORQ.
Civic Holiday, Labour Day, Thanksgiving Day
Christmas Day, New Year's Day, Good Friday
May 24 th, Dominion Day.

MONTREAL.
labour Day, Thanksgiving Day, Christmas Day
New Year's Day, Good Friday, Ascension Day, St. Jean Baptiste
Day, Dominion Day.-~

HULL.
Labour Day, Thanksgiving Day, Christmas Day, New
Year's Day, Good Friday, May 24th Dominion Day, Civic
Holiday e”

Civic Holiday, Labour Day, Thankaglving Day,
May 24th Christmas Day, New Year's Day, Good Friday
Dominion Day.~-

VANCOUVER.
labeur Day, Thanksgiving Day, Christmas Day
Remenbrance Day, New Year's Dey, Good Friday
May 24th Dominion Day, ~-

WINNIPEG.
Civic Holiday, Labour Day, Thanksgiving Day, Christmas
Day, New Year's Day, Good Friday, May 24/th Dominion Day,

‘ '
CHARLQLTETOWN,
Labour Day, Thanksgiving Day, Christmas Day, New Year's
Day, Good Friday May 24th, June 9th, Dominion Day.-
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Signed this 21st day of August 1950.

Fo. Canada Pagers Limited,

W.l. Carroll General Saperintendent.~

For United Packinghouse Workers
Of America.

F.W. Dowling

)

ive Riches

Ve Perry

Re Mathieu

Le Kirk,=

Certified true copy

J.k, Lalornie

Personnel Officer.
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Text of Agreement

Reached August 19, 1948 at Toronto

BETWEEN

CAN..DA PACK-RS LIMITED

and

UNITED PACKINGHOUSE

WORKERS OF

AMERICA

on behalf of Local Unions. ar under

Toronto, OBtaesssssssnnesoraraessssiooal 11

Peterborough Onte.….…….…+…..........Looal 210

Hull, IW8essessossasesssassnssssssolooal 34

Montreal, QUBesscssssssssscnssssccslocal 357

St-Boniface(Winnipeg)

Man.ascocoosssoooccvo000e0
ooLoCAl 216

Edmonton, Altüccanocoocovo000000000L
ocA) 243

Vancouver.B.G.o…avc000000000
0000000 Local 162
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Toronto

COPY August, 20th, 1940

(1) The following agreement shall replace Sestion I, of Article VIII
of the contract between the parties, now in effect and signed on August
19th 1948.

(2) The Company agre~s to increase the rates of all employees on the
Company pay rolls on July 1st, by the follow.ng amountst

(a) At Toronto, Montreal, Winnipeg, Edmonton and Vancouver)
by six (6) cents per hour.

(b) at Hull by seven (7) cents per hour,

(e) At Peterborough to eight and one-half (8%) per hour,

(4) At Charlottetown by nine (9) cents pur hour.

(3) The Company agrees to pay all employees employed on ar aft r
August, 1st, 1949 the following minimun ratess

 

Men Starting Rates Rate on completion of
» | 13 weeks accumlated

|

service

with

theCompany

Vancouver 99% 1.03%
Toronto «98 1.02
Winni 95 99
Edmonton 95 9
Montreal «95 «99

Hall 95 99
,Ç Peterborough 95 99
. Charlottetown +87 91

Women Starting Hates Rate on completion of 13 weeks
accumulated service with the
Company , except as Toronto
where the rate shall apply

   

 

      

 

20veoks,

BR Vancouver 81 85
| Toronto 83 87

Winnipeg 8 ps
Edmonton 824 .

Montreal ° 76 ° 80

Hull 7% TR
Peterborough 75 79  
Charlottetown  

 



Le

(4) The increases to employees on the pay roll on July 3lst, 1949, as
set out in Seotion2, shall be paid retoractively to August lst, 1949 to
all employees in the Company's employ on the date on which the Natinal
Office of the Union notifies the Company that this agreement has been
ratified, Employes hired after Aujurt 1st, 1949 shall be paid retro-
actively for all hours worked from date of employment tod ate of
ratification at rates applicable under Section 3 above,

Women employed at Tor nto before Auvust lst, 1949 shall be paid retro-
actively on the basis of the darting rate set out in Section 3 above.

(5) The scale of wage rates as herein adjusted shall remain in effect
for the term of the contract signed b; the parties on August 19th, 1948.

For the Co.:pany For the Union

WR.Carroll" F, W Dowling”,



THIS AGREEMENT BETWEEN

CANADA PACKERS LIMITED, hereinafter called "The Company"

and

THE UNITED PACK!NGHOUSE WORKERS OF AMERICA on behalf of the local

unions hereinafter named, and herein called "The Union".

Recognising that the welfare of the Company and that of its employees

depends upon the welfare of the business as a whole, and recognising further that

a relationship of goodwill and mutual respect between employers and employees oan

contribute greatly to the maintenance and inovease of that welfare, the parties

to this contract join together in the following Agreements

ARTICLE I.- —HECOONITION
The Company recognises the Union, affiliated with the Congress of Industrial

Organisations and the Canadian Congress of Labour, ss the exelusive bargaining

agency for its plants as undert-

Plant Certified Bargaining Agent

Montreal, Quebec, Local 357, UPWA. CIO

Hull, Juebes. Looal 314, UPWA,.CIO

Toronto, (ntario, Local 114, UPKA.CIO

Peterborough, Ont. Local 210, UPWA.CIO

Winnipeg, Man. Local 216, UPWA.CIO

Edmonton, Alta. Local 243, UPWA.CIO

Vancouver, B.C. Local 162, UPWA.CIO

The Company will ot bargain collectively with any other other labour

organisation affecting employees in any of the above Flants,

ARTICLE II. OBJECTS

The purpose of this Agreement is to maîntain

a harmonious relationship between the Company and its employes; to define more

clearly hours of work, wages and conditions of employment, to provide an amicable

method of settling differences or grievacnes which may from tine to time arise,

to promote mutual interests of the Company and its employees; and to provide for

the operation of the Company's Plants under method‘ which will serve the interests

of produfers and consumers as well as those of the Company and its employees,

Sinee maintenance of a good standard of wages and working

conditions depends upon sound and efficient operation of the business, the Union

agress to co-operate with the Company at all times:

(a) To maintain and improve quality of products.

(b) To avoid waste of products, materials or time,

(s) To assist in keeping the Company's premises clean and tidy.

(d) To conserve and protect machinery and equipment.
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It is recognized by this Agreement to be the responsibility of the Company and
of its employees to co-operate fully, individually and collectively, for the promotion
of the aforesaid conditions,

Article III.- Eaxplovees

I. The term "Employees" as used in this Agreement shall be considered to include
al! employees of thé Company's Plants covered by this Agreement with the following
exceptions :

Executive Officers, Buyers, Salesmen, Office and Clerisal Staff, including
all in Superintenden's office, and Time office, Superintendents, l‘oremen and Regular
Weekly-paid Subforemen (the number not to exceed the present total of Foremen)
velentific Workers in the Laboratory Security Staff and other co:fidential employees
on the Plant payroll whose positions are listed in Sehedule I to be furnished by the
local managements of the respective plants, Weekly paid subforemen, if engaged, prineip-
ally in production work, shall not in case of a lay-off be retained in preference
to senior employees solely by reason of their position,

2 Part-time workers, that is, employees normally emploped for 24 hours weekly
or lees, and casual and temporary workers, that is, those employed dot less than
8ix consecutive working days and those temporarily employed for fruit and vegetable
canning, are eligible for membership in the Union, but are not entitled to privileges
in Articles I and XIII of this Agreement, except in so far as set forth in Appendix
A attached,

3. Use of the masculine gender in this Agreement shall be considered also to
include the feminine,

Artiele IV. CHECK-UFF

I. The Company agrees that upon receipt of written authorisation in form preseribed
in clause 2 of this Article it will, so long as such authorization remains in force,
deduct from the employee's pay on the first pay-day in each calendar uonth during
the term of this Agreement, the amount of the Union dues so authorized to be deducted
and will transmit the total sum of the amounts so ddducted to the Financial Secretary
of the Local Union on or before the lst day of the following calendar month, and
such authorization shall extend through period of lay-offs and rehiring provided the emplo-
yee's seniority has not been broken.

2. The following form of authorization is mutually agreed upon as the" precribed
form" refer ‘ed to in the next preceding clause of this articles

Subject to the terms of an agreement now in effect between Canada Packers
Limited and the United Packi'ghouse Workers of America Jeeeeeeeesess boing an

employeeof Canada Packers Limited, at its Plant at.............and a member of
LOCAL. 6000000000000000.0f, the United Packinghouse Workers of America, hereby authorise
and direct Canaia Packere Limited to deduct monthly on the first pay-day of..each
calendar month from any earnings accumulated to my oredit, my monthly dues and
assessments to Loc&lecesssscecess of the Uidted Packinghouse Workers of Amefica,

I further authorise Canada Packers Limited to pay the amounts so deducted to the
Financial Sec'etary of Local............United Packinghouse Workers of Amerisa, whose
receipt therefor shall constitute a good and sufficient discharge to Cardda Packers

Limited for the amo nts so deducted from my earnings.



. I reserve the
right to carcel this authorization at any time on 15 days' notice to Canade Packers
Limited, and agree that if {t is so cancelled it may not be again reneved until after
‘he expirstion of a further li-day period,

THAn@.coocovooc0oconse0so0n 00000

AddresS.cco0o0econenononcon0000

Mumber.…coc00000c0ec0ve000000000

VIGNATUPScocc000000sc0000000000

WITNONS.coo0occoccconococo0 00000

Dated Alccococoocconcotil 0000000060

day Ofecncocooo0no0ulVoccocnconce0

3e The Unioz agre:s that the anount of nonthly dues to be dedusted from erployees
durirg the term of this contract shall not exceed $300, provided however that this sum
may be increased by special assessments( not to excexi à total of 32,00 in eagh contrast
your), 1f such ascessments are livied in ecoordance with the Constitution and By-laws
of the Union, or of a Loeal Union.

ARTIOLE V= MANIINANCEQFMPHEFIGHIP
I. The Company arreus that it shall be a coniition ef enployment that any employee

who, at the date of this agreement, vas « member of the Union in good standing ow
who bacomes a membar after that date, shall maintain such membership during the
term of this agreement.

2 Any employee to whom Clause I of this article applies ray resign fro. membership
in the Unisn between July 17th and August lst 1949 and 1950, both dats 'nclusive,
and his employment shull not thereby be affeeted,

3. No employee shall be subject to any penaltios against his application for nem-
bership or for re-instatement as a member in the Union except as may be provided in the
Constitution a..d By-Laws of the Union, and no coercion or intimidation of any kind
shall be practised to canpel or influence an employee to join the Union nor shall
any discrimination of any kind whatever be practised or permitted with respectto
employees who are or vho become members of the Union,

he If an employes asserts that he has been unfairly leprived of membership in
the Union such acrertion shall constitute a grievance and shall be dealt with according
to the Grievance Procedure established hy this Agreerent,

Article VI- MANAGUMENT_

Subjecttenly to the provisions of this agreement, the management and operation
of the business, and the employment, direction, promotion, transfer, lay-off, and
suspension or discharge of enploees for just cause, shuldl be vested solely in the
Managment of the Company.

ARTICLE VII-

 

I. Both the Comnany and the union enrhanise the desirebility of a
s«tisfaetory grisvance procedure, the purpose of which will be to settle us many
grievances as possible prompfly ani on the spot. It is agreed that consultation
aÿ any step in the following procedure will take place quietly and speedily
30 thet ayy pocsible cause of frictianmay be reduced to a minimm,
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2, The Union agree®to appoint or clect and the company to recognise stowards,
who shall be regular employees of the Company, to deal with matters affecting employees
in Departments or groupe of Department: in the Company's plants. A list of these
stevards shall be suppliei to the Company the Compahy shall be advised immediately

by the Union in writing of any change in thislist,

3.- The Union also agrees to appoint or elect a Grievance Camnijtees, all regular

oye:s of the Company, to dea! with questions which may not be decided in steps

(a) (b) or (oc) dasoribed in Section 4 below. The Grievance Committee shall include

the Chief Steward of the local Union along with othor members as recently provided
at each plant affected. A list of Comnittee members shall be supplied to the Come
pany. The company shall be advised Limediately in writing of any change in this

list.

ke Alleged grievances shall be dealt with progressigely in the following

manners

(a) Between the aggrieved e:nployes, or the Union Steward, ar both, and the fore-
man of the department in which the employee workd, If the complaint affects the

rate of pay of an employee, the Department Steward shall be informed,
__—+o

(b) Between the Union Steward or Stewards notexceed two, and the Divisi.nal
Supervisor and the Foreman,

(eo) Between the Steward and/or, the Chief Steward and/or the Union President
and the Plant Superintendent or his designated representative,

(a) Between the Grievance Comnittee and the Plant Management. A national
representative of the Union may be called in if desired by either party. Complaints

presented at this stage shall be in writing.

The aggrieved employ.: or employees may be present durhg the four above
steps, if so desired.

Meetings of the Grievance Committee shall be held at times suitable to
the operation of the business, by arrangements betweem the Plant superintendent
and the Chief Steward of the Local Union. The Company will pay members of the
Grievance Committee at their regular rates for time spent at meetings of
the Grievance Committee with management representatives up to an average total
not exceeding 24 hours per member during the term of the Agreement. Time spent
by members of the Grievance Committee in attendance at meetings with the management
outside of thescheduled ours of work shall not be included when calculating
overtime or guaranteed time,

Se If, after a sincere effwot it is found impossible to reach a solution
locally, a full and circumstantial account of the difference shall ie forwarded in
iriting to the Head office of the Company and to the National Office of the Union
who shall endeavour to reach a settlement,
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6. If settlement is not reached by the above precedure, the matter in dispute
shall be referred by the Union or by the Company to an irbitratiocdi Committee
of three members one to be appointed by the Union, and one by the Company, and a
third, who shall aot as Chairman to be mutually agresl upon by the other two, If
agreement cannot be reached within one week as to the appointment of/#hird member
he shall be appointed by the Minister of Labour for the Province in which the dispute
arises, A decision of a majority of the arbitr-tion Committee shall be deemed to be
a decision of the Committee. In reaching its decision the Committee shall be governed
by the Provisions of this Agreement. Decisions rendered by an Arbitration Committee
shall be final and binding upoh all parties concernei. The Company and the Unin
agree each to bear an equalhare of expenses inourred, 1f any, by reason of the
employment of a third memoer of an Arbitration Committee . In juebec Province ar-
bitration procedure prescribed by the juebec Trade Disputes Act{R.S5.3. 1941)
may be followed,

7e If the Company desires to complain to the Union against any action of the
Union, its officers or members as such, the foregoing procedure” shall be followed
beginning with step (c) of section 4 of this article.

8. If an employes or the Union or the Company, alleges violation of this agreement,
the aggrieved party shall set out clearly in writing the alleged violation stating
in what respects ii is alleged that the agreement has been violated. This procedure
will ap;ly at stage (c) of section 4 of this article,

9.- When a grievance which affects the rate of pay of an enployee is settled
and as a result of the settlement the employee receives: an increase in his rate, the
increase shall he paid retoractively to the dateon whieh the coiplain was first
submitted to the Company in writing. A request for a wage increase, if not answered
within 72 hours, may be treated as a grievance and handled progressively as set
forth in Section 4 of this article,

10. If an employe is disminsed for any reason whatsoever and feels that he has
been ungustly deal’ with, he shall promptly notify a member of the Grievance Com ittee
who shall within 72 hours of receipt of notice of dismissal by the aggrieved employee
(exclusive of Sundays and Statutory Holidays) notify the j’lant Superintendent
in writing, stating the grounds of objection to the dismissal, The dimissal
shall taen constitute a grievance and shail be dealt with acoording to the grievance
procedure set out ARP beginning with Step (e) of Seotion 4 of this Article. If
subsequently it is decided that the employee was unjustly dismissed he shall be
reinstated in His former position and shall becompensated for all time lost at his
regular rate of pay. To ensure prompt handling of any such grievance, except by
mutudl agreement between the Company and the Union, not rire than five days (exlusi =
ive of Sundays and Statutory Holidays) shall be allowed for consideratio: under each
successive step until the matter is brought to arbitration.

11. If an employee feels he is suffering a grievance he should report the complaint
at ©OnCe ir the mamer described in Section 4 above, Pending its investigation and
settlement he should meanwhile try faithfully to perform the duties assigned to hin
by his foreman or by any supervisory officer of the Company (in case of transfers
subject to provisions of sub-section(a) ection J, Article X),
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12, A Unio. Steward, or in this absense the Chief Steward, may diseuss with the
foreman of his Department direct matters which may affect the welfare of his department
as a whole, even thpough at the time same may not constitute a grievance,

13. Slowdowns and Interuptions of Production.- It is agreed that the Union
and its members individually and collectively, will not, during the term of this
agreenent,cause, permit or take part in any slow-down or other curtailment of ree-
triction of production or interference with work in or about the Company's plants
or premises. The Company reserves the right to discipline any employee taking
part in any violation of this provision of this agreement, oz

14. Strikes and Lockouts. It is agreed that there shall be no strike by or lockout
of employees affected by this agreement during the life of this Agreement or during =,
negotiations for its renewal,

The Company may discipline any employee taking part in any violation of
this provision of this Agreement.

15,= Strike Votess The Union agrees that no strike vote of the members of any
of the Local Unéons will be taken during the term of this Agreement or the course
of negotiations with the Company for renewal or extension thereof until an attemph
has heen made in good faith to settle any differences arising in such negotiations

by oonsciliation, arbitration or some other form of mediation,

ARTICLE VIII- WAGES

I. Present vage ratés shall be increased by 9,6 percent, effective from August
2nd, 1948, the new rates tobe calculated to the nearest cent or half cent. The
scale of wage rates, 80 adjusted, shall subject to the provisions of Article XIX
remain in effect for the term of this agreement,

2; :— The parties agree that during the term of this agreement negotiations, will be
carri d on with a view to establishing job rates applicable to all jobs presently
performed in the Company's plants.

Article IX- NICHIPREMIUM

The Cogpany agrees to pay a premium of five cents (5¢) per hour to all enpleyees
for work performed between the hours of 6,00 P.M. and 6,00 A.M. This premium shall net
be considered as part of such employees! basic rates, ‘here, however, some other
method of calculating,Night Premiums is in effect, the existing practice shall prevail,

Article X- WORK
I The regular work-week shall be considered to “e 44 hours (at Hull and Montreal
45 hours) consisting of days of varying lengths af peesently in effect and as set
out in Sghedule C or in amendments to it made or to be made from time to time.

Because, however, livestock receipts and denaixl fur the Comrany's products
vary from season to season and from day to day, the Union agmees that it may at times
be necessary to exceed or to reduce thse basic hours of work,

The Company, however, will limit hours of work as far as may be reasonably pos-
sible. The Company will first discuss the matter with the Union, if gang over-
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time is involved, and, vhen feasible, if overtime is involved for individuals, if
it 1s agreed that overtime is necessary, the Union vill encourage employess to work,

In co sideration of the foregoing, The Company agriss to guarantee a minimum
work week of 36% hours (38 at Hull and Montreal) at regular rates of pay, subject
to the provisions of Section 9 of this Article.

2e The schedule referred to in Section I above shall prescribe for every depart-
ment for groups of individua!s vithin a department the normal nwaber of hours of
work for every day in the week and the normal times far vork to begin and end.

In no case shall the prescribed hours exceed nine in one day and the total ef
scheduled daily hours shall not exceed 4/4 in one week except at Hull and Montreal,
where they shall not exceed 4b.

The present schedule may be altered from time to time as the exigencies of
the business require. The Company, however, agre:s that, except by mutual consent,
no gung's schedule shall be changed without 7 days! notice, and no individual's
schedule without 24 hours! notice, although variations from the schedule may be made
to meet changing corditions, as set forth in Section I of this Article. The Union
w111 be consulted hefore a change is made in a gang's schedule, or when fess-
ible, in an individual's schedule. If a change of schedule involves a reduction in ta-
ke-home pay, it shall be subject to grievance procedures,

3. In cases where it becomes necessary to work before or after the schedule
the following rules shapl applys

(a) Hourly-rated employees:

(I) The Company agress to pay one and one-half (14) times their regular rates
to hourly-rated employees for all hours vorked in any day in excess of the number
of hours prescribed in the schedule for the day.

(2) When, by reason of a late start, it is necessary to work beyond scheduled
quitting time, the Company agress to psy one and one-half (14) times his regular rate
to an hourly-rated employee required to work after expiry of one hour beyond his
scheduled quitting tie, even through he ay not then have worked the full number
of hours scheduled for the day. The Company similarly agrees to pay to an hourly-rated
employee one and one-half (1%) times his regular rate for any hours he may be re-
quired to work before his scheduled starting time,

(b) Weely-paid Employees:

Weekly-paid employees of the bargaining unit, if required to work in excess
of their weekly or daily schedule of hours shall receive compensating time off with
pay on the following basis:

(I) Compensating time off with pay equal to time worked in excess of scheduJjed
hours shall be computed and allowed, such time off to be taken on such days as may
be agreed upon between Company and the employees hut at the option cf the smployee
as to whether it shall be taken at the beginning or end of the day.

(2) Provided, however, tha}, if in any day the overtime amounts to 30
minutes or less, it may be compensated for at the option of the employer at any time
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during the same veek; but, if in fay the overtime is more than thirty (30) minutes,
it shall be accumulated unless otherwise agreed upon.

(3) Provided further that except by consent of the employes affected accumulated
overtime shall be taken in half days or multiples thereof.

be The Company agrees to pay to regul r hourly-rated employees double their

regular rater for work performed on Sundays except by those workers whose schedule

calle for work on Sunday. If an eployee's regul.r day off falls on a week day, he

shall be paid double the regular rate for hours worked on such a day.

5, (a) The Company agrees to pay all regular hourly-rated employees at their regular
rates whether they work or not, for the nor al hours ofwork, as set fort: in Sched-
ule C attached, on each of eight public holidays as setforth in schedules D attached,

If any of these days falls on a Sunday, the day proclaimed in its stead by
the Government of Canaia shall be observed.

lo other holidays over and above these eight shall be obserbed and on all
other days (Sundays excepted) employees will work if required to do so and regular
rates shall ap ly, excepting only that, 1f by competent authority some spedéal and

non-recurring public hrliday of general observance is proclaimed, such day may be
obse ved and hourly-rated employees rsquirel to work on it shall, for the hours
so worked, receive là times their regular rates, |

(b) If hourly-rated enployeeg do perform work on any of the above eight publie
holidays, they shall receive pay at Lneir regular rates for their scheduled hours of
work on such days, as set forth in (a) above, and shal) in adiition be paid at regular
rates for all hours vorked on such days.

(se) Any employees engaged upon shift work whose day off falls on any of the eight
agreed public holidays shall be paid at the regular rate for the normal hours of work
which he would perform on such day. Shift employees who are called upon to work on any
of the eight agreed public holidays ma, elect to receive double the regular rate for
the work performed upon such day, or may blect #0 receive the regular rate and to
be allowed a day off with pay and may, if they so elect, accumulate such days off,
to be taken at such time as best suits the reasonabls convenience of the management
after consultation with ths employee concerned,

(d) Employeas absent on the work-days next preceding or next following any
Statutory holiday shall not be entitled to pay for such holiday unless the absentee
received permission from the Company to be absent or was absent because of sickness
or for other good causs arising from circumstances beyond his control.

6. Any hourly-rated employ © «ho has been called out to work and is dismissed
for that day by reason of some cause for which he is not responsible , shall receive
for that day at least four hours pay at his regulur rate, except that for Saturday,
he shall receive at least three hours pay at his regular rate,

7. Any hourly-rated employee who is specially called in ah any time outside his
normal working hours shall be through when the emergency is over, bat shall, neverthe-
less, be paid for a minimum of four hours at his regular rate,
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8. The Union agrees that its officers, stewards, and meubers shall not eollect

Union dues, nor transact Union business during hours for which they are paid by the

Company, except with the permission of the Company. No steward may leave his Department

without securi.z permission from his foreman. Permission will be granted as soon as

reasonably possible,

9 The Company agrees to guarantee avery employee not otherwise excluded in

every week of employment 36} hours (at Hull and Montreal 38 hours) pay at regular

rutes, subject to the following provisions, Premiums for night work and overtime shall

not be considured when calculating what guarantee, if any, is to be paid.

(a) The Company shall adjust gangs in proportion to the vork available or expected,

To provide employees with the guaranteed hours of work, the Company shall be free

to distribute work within departments and to transfer ei.ployees from one department

to another, reasonable consideration being given to ability, to neaiority and to extreme

changes in temperature,

(b) An exception to the weekly guarautee occurs, in the case of gangs hired on

a temporary basis and normally providing employment for a period of less than six (6)

consecutive working days,

(0) The Union agrees and the Company expects that employees will perform vhat-

ever tasks may be assigned to them conscientiously. If any employee declines to

perform the taskasnigned to him, the Company shall be absolved from its guarantee

in respect to the hours so lost by that employee,

(a) Any employee who is tardy or absent from work on any day or part of a day

that he is scheduled or directed to work shall have his guarantee reduced by the time

so lost.

(e) An employes who is employed after the first of the payroll week shall be guaran-

teed that fraction of 364 (at Hull and Montreal 33(hours work whieh the number of
days remaining of the payroll week is of his sshedulei work week,

(£) The guarantee shull be the saze In weeks in which the elght emt paid publie

holidaye occur as in others. Pay received for public holidays shall be regarded as part

of the guarantee,

10, Employees shall be given notice of lay-off on the basis of one woriing day's

notice for every completed 6 months! service, but with a minimm notice of 2 working

days. Employees when laid off shall be entitled to their weekly guarantes as set out

in Section 9 of this Article, only for the week in which such notice is given.Terminal

vacations, as provided in Sdotion 3 of Article XIII may run concurrently with

separation notice.

II. Employees shall not be regularly réquired to work more than 4 hours, or one

hour after scheduled quitting time, without a meal period,

ARTICLEXI-KESTPERIODS

The Company agrees to grant Rest Periods of 10 minutes, each during morning

and afternoon shifts, provided the working time of the shift exceeds 24 hours. The
Union agreed that, except in cases of personal necessity, employees shall not ask for ade

ditional timeoff during the wor ing day. The Union agrees that Hest Periods are a

privilege and should not be abused,
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ARTICLE XII- SENIORITY

I, Subject to the provisions of this Article, seniority shall mean acoumulated

service with the Company.

Re The term” rerit” as used in this Article shall mean aptitude and ability to per-

form required work efficiently.

3. For 3 months aft r being hired, new employees shall be regarded as probationers

and shal) have no seniority. After 3 months’ service, they shallbecome regular

employees shall receive credit for seniority from the date of their enploymente

Le Regular employees shall be regarded es falling into two classes:

(a) Those with "Departmental Seniority"

(b) Those with "Plant Seniority"

Upon completion of the probationary period, Departmental Seniority shall prevail

for the following periods, after which erployees shall possess Plant Srniority;

At Hull, Peterborough,

Edmonton and Vancouver, 3 months

it Toronto, Montreal and

St-Beniface 9 months

5, (a) In case it becomes necescary to reduce the working forge, the order of lay-off

shall be

First ¢ Part-time employees, except under special circumstances by agreement with the

Union,

Seconds Probationary employees in order of merit, provided, however, that regular

enployeas remaining cen perform the required tasks satisfactorily. Where motit is

equal, length of service shall govern.

Thirds Departmental employees attached to the Department the staff of which is

being reduced on the basis cf seniority and merit. Where merit is equal, seniority

shall govern,

Fourths Departmental employees in other Departments, on the same basis,

Fifth Plant employees inorder of seniority provided those employees who are re-

tained can perfor: the required work satisfactorily. Senior employees who may

be expected to qualify reasonably quickly for the required work will be given an

epportunity to do so. when lay-offs become necessary employees possessing plant senio-

rity may elect to accept lay-off rather than tranefer, but will waive their rights

to the weekly guarantee for the week in which they are ro laid off.

The Chief Steward of the Plant shsll heinformed promptly of lay-offs,

(b) When inepeasing the working force, the order of recall shall be as follows s
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I'irstt Fmployees possessing Plant Deniority in orler OÉ Sentority reçardless of the
Dopartments in which they were previusly euployed provided they can perform the
required work nat'sfactorily. Jenior anployses who have elected lay-off ratler than
transfor will be eligible for recall only to vpurations elected by them in writing
at time of lay-off, or at subsqquent time within his allowable break.

Seconds Employees possessing Departmental Seniority in the Department in which

the staff is being ‘ncreased, in the rav.ree order to that in which they were laid
off, provided they can perform the required work satisfactorily,

Thirds Employees possessing Departmental Seniority in other departments in order
of seniority as vacancies occur provided tliey can perfor the required work satisfasto-
rily,

The Chief Steward of the Plant shall be informed promptly of recalls,

é, It is mutually agreed that , subject to consideration of ability and seniority,
employees ma be transfer ed ut the wish of the Coupany from one Department to me
other for porioils not exfeedin; three months without affecting their seniority.
after threa months the transfer will be regarded as permanent and the employee's
seniority shall apply in the Department to which he has been transferred, He shall,
FLowever, carry with him to the nev Dapartment whatever seniority he had accumulated
in the Department or Departments in which he previously was employed. A transfer
shall not be maie permanent against the written objection of the employee's involved.

Te In temporary transfers from one Department to another, the Company will give
consiieration to seniority, eubjeot to the requirements of the business and the
ability of employees to do the work required,

8. If an employee deaires transfer to an other Department, he inay submit a
written application to the Plant Superintenient, If later a vacancy ocours in that
Department, those who have such afiplications on file shall be given prior consideration
in order of seniority, provided they possess the necessary qualifications for it,

9 An employee transferred from one Plant of the Company to another shall
reta n hi: seniority, subject to approval by the management and Local Union
of the Plant to which he is transfer ed.

10. Vacancies within the bargaining unit shall be filled by step~by step prometion
within each Department on the hasis of merit, seniority being the governing factor
when merit is equal, To qualify for promotin, employees must possess suitable
qualifications for the ænior job.

Ir doubtful cusez, the C mpany is willing to discuss the matter with officers
of the Union. All prorotions shall be on a pro“ationary basis and shall he confirmed
only when the promoted employee has a demonstrated his ability to perform the new tasks
satisfactorily.

Notice of vacancies within the bargaining unit will he poeted exsept in
cases where the vacancies must be filled within forty-eight (48) hours.

II. If any employee is absent from work because of accident or siclness, for
a period not exceeding two years, hs shall not lose seniority, and shall be returned

to the position held prior to such absence or to some other position at equal pay,
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provided that he possesses the ability to qualify for that position. Applications

for re-instatement after the expiry of two years willbe considered on their merits,

12. Employecs not to exceed two (2) who are elected or appointed to a full-time

position with the Union, shall upon proper notice be granted leave of absence, without

pay, for a period not to exceed the term of this agreement, ani upon one week's notioe

of their desire towburn to work with the C mpany shall be placed in the position pre-

viously held or ons &t an equal rate of pay, retaining the seniority possessed at the

time such leave of absence was granted,

13, Seniority records shall be kept in the Time Office, showing the places on the

Seniority list of all employees in every Department. This list shall be ascessible to

the Chief Steward of the Plant. Upon completion of this agreement and at quarterly

intervals thereafter, the Company shall deliver to the Chief Steward of the Local

Union a list of all regular eployees by Departments in the order of their seniority.

14. The seniority of an employee shall be considered broken, all rights forfeited

and there shall te no obligation to re-hire, when hes

(a) Voluntarily leaves the service of the Company, or is dismissed for cause. (An

employes who is absent for two full consecutive working days without good and

opep reason, or without first securing permission fro. the Company, shall be

considered to have left tie Company's service of his own accord),

(b) Fails to return to work when recalled or cannot be located aftor reasonable effort

on the mrt of the Company. The present methoi of contact or a telegra or a notice

mailed to the employes at the last knoun address of the employee shall constitute

a reasonable effort on the part of the Company, and if within 48 hours of such notice,

the employee fails to repoit for duty, or to advise the Company of the date when he

will so report, the Conpany shall be entitled to assume that the said employee has

voluntarily left the Copany's eiploy. In urgent cases, however, where it is necessary

to secure workers stipebite of less than 48 hours, the Company, if unable to make con-

tact with the senid iipldyee rand so on dom the list, until the vacancy is filled,

Employees rehired under such o rcumstances shall retain the pesitions to which they are

appointed, but provided the employees with whom the Co:pany wus unable to com=

municate in time, la*er within 96 hours, advise the Company of their desire to return to the

Company's employ, they shall retain their seniority and shall be eligible for recall

on the .next occadon of a vasancy in a position for which they posses the required

ability.

(0) Has been out of the Company's employ in excess of allowable breaks defined

belev:

Length of Employe's Allowable

Services Breakt

Over 1 month to 12 months Time equivalent to
one half of his length of service,

Over 1 year Time equivalent to length of serviee
up to two years,

Tiese allowable breaks may be extended by adding periods of absence

resulting from sciness or parsonal injury certified by a physician up to two years,

or by leave of sisence granted by the Company up to one year,

§ may recall toe text senior employee
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An employee who returns to work within the ti e of an allowable break shall

retain the Seniority he had at the time he yas laid off, but shall not accumulate

additional seniority during the period of the lay-off,

An euployee with over 3 month's service, if laid off and later rehired

within one year, shall receiwe credit for his past sarvice,

15. Employess who have joined His Majesty's Armed Forces for service in the

recent var shall be re-instated upon derobilisation in conformity with "The Reinstate-

ment in Civil Employment Ast( 1946) of the Government of Canada.

16. Technical specialist, or persons vhom the Company is training to fill teche

nical, commercial or supervisory positions, may be employed or retained in employment

in plant operations irrespective of the seniority provisions of this Article. The

Seoretary of the Local Union shall be wivised of such appointments, Exsept by

agreement with the Union, such appointments shall not exceed 1% of the total
number of employees covered by this contract,

17. In case of temporary shortage of work, the Company will endeavour to reluce

working hours proportionately in the Department affected before laying employees

off, provided however, that such action is compatible with the requirementsof the

business ani will not involve payment 0f guaranteed hours.

18, Subject to the exigencies of the bus ness, leave of absence without pay up

to one year may be granted by the Company on the written request of an employes,

provided the reasons stated in the application are sufficient.

19, Changes introduced into the Company's seniority policy as a result of the

provisions of this .rticle shall apply only $0 employees affected by this Agreement
who are presently in the employ of the Compan y, and future employees,

Article XIII- YACATIONS

I. Vacations will be based on service computed to April lst in the year in

which the vacation is to be taken. On april lst each employee shall become entitled

to a vacation with pay on the following basis:

(a) Employees who have not had their first vacation will receive

om fifty-second (1/52) of one week's vacation with pay for eich week's

service computed to April lst in the year in which the vacation is to be taken.

(b) In the next and subsequent years, employees will receive vacations with
py based on years of service as follows:

After one year's service. 1 veek
Aftar five years’ service, 2 veeks
After fifteen years! service

(female) 3 veeis
After twenty years' service

(male) | 3 weeks

(e) Vacation pay for each week of vacation for hourly rated employe:s shall
be the normal weekly hours at the regular hourly rate (weekly paid employees,
the weekly rate) provided that this amount may be reduced by one fifty-second(1/52)
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for each week of absence exeepting absernees whieh are:

(1) With permission up to 30 days annually.

(2) Due to sickness up to 30 days annually or such longer periods
as a employee may be ehtltled to receive Sic} Pay under
the Coupan,'s Sick Pay Plén, and

(3) Due to compensable accident.

(à) Employe:s who become entitled to 2 or 2 weeks! vacation in accordance with
(b) sbove will become eligible for the second or third week's vacation as the case
may be upon coÿpletion of the required years of service.

2. Vacations may be granted at any time subject to the demands of the business,

but she Company vill mke a sincere effort to grant vacation at times requésted by
enplLyees, Senior employees in each department should bs given preference. Em-

plowes eligible for vacation shall be notified of their vacation periods as far in

advance as possible. No vacations shall be granted between September lst and ecember

31st, unless by special arrangement with the Plant Superintendent.

3, Employes with service of 3 months or longer who leave the :ervice of
th: Company for ayy reason other than discharge for cause will be eligible at time

of leaving to recsive any unexercised vacation credit t~ which they may be entitled,

ès follows:

(a) For employes who have received no vacation, one fifty-second (1/52)
of me week's vaation with my for each week of service,

(b) For emloyees who have received one or more vacations:

(1) Vacatin with pay for which they were eligible at April lst last preceding.

(2) One ffty-seconi of the vacation scale applicable in each case at time
of speration for each week of service computed buck to April lst,

be Every employee shall take his vacation in the vacation season in which he
becomes eligible for it. Vacation periods shall not be acoumulated from year to year,

5 If a pail statutory holiday falls vithin the empleyee's vacation period,
the Company will, at its option, either allow the éhployee concerned a compensatory

dayts holidawith pay or make payment as provided in Section 5 (a) of Article X,

Article XIV- AND

The Company shall make resonable provision for the safety and health of
employees duriig the hours of their employnent. Protective devices on machinery
and other devices deemed necessary properly to protest employees from injury shall
be provided by the Company. This, however, shall not be construed to include such

personal necessities as safety-boots, gloves overalls, seabbards, or any article whieh
becomes the personal property of the employees,
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ARTICLE XV- SICK PAY AND WELFARE PLAN

The sick Pay and Welfare as coneluded in negotiations between the company

and the union will remain in effect for the term of this agreement.

Article XVI- GOVERNMENT REGULATIONS

It is mutually agreed that no demand shall be made by eitherparty to this

Agreement upon the other p.rty, which in any way contravenes laws, orders or regu-

lations issued by, or under the authority of, the Government of Canada or that of the

provinces in which the several plants are respectively located, or such agency sa

may be deputed by either of such govemnment from time to time in regard to Wages,

Bonuses, hours, Conditions of Labour, or other related matters,

Article XVII- ABSENCE FROM WORK AND TARDINESS

The Union agrees to-operate with the Company in securing punctual and

regular attendance at work, and to do all in its pow r to eliminate tardiness

or absence fromwork on the part of employees for other than mecessary reasons.

Article XVIII= UNION NOTICES

During the 1ife of this Agre:ment the Company agrees to permit Union Officers,

who are emplo. ees of the Company to put notices of Union Meetings or of other mat-

ters of interest to Union Members upon bulletin boards customarily used for such

purposes, provided all such notices are to be first approved by the Plant Superintendent,

The Union agress to refrain (from distributing any other notices or publications upon

the Coupany's premises, and to distribute any printed material at the gates only after

working hours,

Article XIX= DURATION OF AGREEMENT

This Agreement shall remain in fu!l force and effect fron the date hereof

until the first day of A t 1950, and on a yearly basis thereafter, provided

however that Article YIII)Wages) ma, be reopened betwoen the first and thirty-

first days of July, 1949, on written request by either party to the other, Notice

to terminaté or otherwise amend may be given before June 1, 1950. During the

period of negotiations this Agreement shall remain in force.

ARTICLE XX- LOCAL INTERPRETATION AND ADMINISTRATION

All parties to this Agreement recognize and agree that in its application at eash

plant the primary responsibility for interpreting, and administering its provisions

must rest with the Local Union and the local Plant Management,

In signing the foregoing agreement, the parties hereto recognise that no

rigid rules can of themselves secure mutual co-operation which both parties agree

48 essential alike to the welfare of the business and to that of employees,

It is therefore, of paramount importance to all concerned that the spirit

of this Agreement be followel as faithfully as the written terms.

With this in mind, the parties hereto pledge their best endeavour to carry

out the provisions of this Agreement in a spirit of good-will, tolerance and understan=

ding,
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For Canada Fackers limited

Wm,R.Carrell
General Superintendent

 

JS.Willis
G eneral Personnel Manager,

For United Paskinghouse Workers of America,

F.W.Dowling

Canudian Director

S.SHughes
Jom,Lenglet |

N.E. Riches
Assistant Direstors.

 

Dated at Toronts, Qatarto. August 19th, 1948,

This Agreement is signed by the duly authorised officers of the Locals
of the U.P.W.A. set forth below and by the authorized local Managers ef the Company's

plants as indicated in evidence of their agreement to and concurrence in its terms,

For Canada Packers Limited

GASchell, <

Manager Terents Plant,
&:

G.8Matthew,

Manger, Psterborcugh Plant,

H.CFarnsvorth,
Manger, Hull Plant.

P.C0Kelly,

Manger, Mcntreal Plant,

 

Jowph Harris,
Mamger, St-Bonifece Plant.

8.1. McDougall,

Mamger, Edmonton, Plant,

 

Lei.Reynolds,

Manager, Vancouver Plant,
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For United Paskinghouse Workers of Ameriea

Lecal 114.

William Fraser, President

Arthur Overs, Secretary

Local 210
AlfBarber, President
ho Bryce Steele, Secretary.

Local 314

Herwi Robert, President,

Jean Yves Bélanger, secretary

lecal 357

Charles Larose, President
Henry Fisher, Secretary.

Local 216

J.S8hewohuk, President
S.Yurschuk, seerstary.

Lecal 243

hod Goruk, president
Roy Jamha, Secretary

Local 162
R.Johnson, president
J.Longmuir, Secretary.

Toronto, Qatario

Peterborough, Ontario

Hull, Quebes.

Montreal9 Quebeee

Winnipeg, Manitoba.

Edmonton, Alberta

Vancouver, B.C.
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Appendix A

Privileges for which those Temporarily Employed in Fruit and Vegetable Canning

are Eligible.

Employes temporarily employed for fruit and vegetable canning shall be eligible

fob the following privileges;

(a) Overtime at the rate of nne andone half

their regular rates for all hours worked

in excess of 50 hours in any one veek.

(b) Statutory holiday pay on basis of one
sixth of the hours worked on the six
days prior to the holiday,

(ce) Vacation pay as provided in article XIII,
section I, subsection (a)°

The Company agrees to give the union a list of the products which are te be

classiféed as fruits and vegetables for the purpose of the above,

The Company also agreed to supply the union with a list of the employees

{t transfers from packing ops-ations to fruit and vegetable canningi The employees

so listed shall not lose their eligibility for benefits provided under Articles X

of the Agreement,

Sehedule B

List of the Eight Statutory Holidays to be observed and Paid by the Co:ppany as set

Forth in article X, Section 5 (a) of Agreament signed on August 19th, 1948,

Toronto »

Civic Holiday, labour Day, Thanksgiving Day, Christmas Day, New Year's Day, Good Friday,

May 24th, Dominion Day.

Peterboro

Civic Holiday, Labour Day, Thanksgiving Day, Christmas Day, New Year's Day, Good

F: iday, May 24th » Dominion Day.

Montreal

Lebour Dey, Conception Day, Dec. 8th) Christmas Day, New Year's Day, Good Friday ,

Rey 24th St-Jean Baptiste, Dominion Day.

Bull

Day, Thanksgiving Day, Christmas Day, Nev Year's Day, Good Friday, St-Jean

_aptiste Day, Dominion Day, Civie Holiday,
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Edmonton.

Civie Holiday, Labour Day, Thanksgiving Day, May 24th, Christmas Day, New Year's Day

Good Friday, Dominion Day.

Vancouver

Labour Day, Thanksgiving Bay, Chdstnas Day, Remembrance Day, New Iear's Day,
Good Friday, May 24th, Dominion Day.

dinnipeg.

Civic Holiday, Labour Day, Thanksgiving Bay, Chmistmas Day, New Year's Day, Good

Friday, May 24th, Dominio, Day},
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Text of /greement

Reached Dec. 22. 1947 at Teronto

BETWEEN

CANADA PACKERS LIMITED

and

UNITED PACKINGHOUSE WOHKERS OF AMERICA

on behalf of local Unions as under

Toronto, Ot.........0......Loel 114

Petertorough, Qt.….........Local 210

Mull, Qi®eccsecsscsscsssesscbooal 314

Montreal, Qu®...............Local 357

St-Boniface, (Ninniper)
Man....o0o000000c000c0000000oLOC

AL 216

Edmonton, AÎtA....0.........Local 243

Vancouver, B.Cooeccosssssss Local 162

Charlottetown, P.Eolno . .o.L00al 282
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This Agreement between i

Canada Packers Limited, hereinafter called®the Company®,

-and~

The United Packinghouse Yorkers of Amerioa on behalf of the local

unions hereinafter named, and herein called “the Union”.

Recognizing that the welfare of the Compary end that of its employees

depends upon the welfare of the tusiness asa whole, and recognising further

that a relationship of goodwill nnd mutuzl respect between eaplayers

and employees oan contribute greatly te the maintenance and increare of that

welfare, the parties to his conrset join together in the following Agresrent :-

ARTICLE1. RECOGNITION

The Company recognises the Uniom, affiliated with the Com,ress of In-

dustrial Organizations and the Canadian Congrers of Labour, as the exclusive

bargaining agency for its plants as under t=

Flant Certified Burgaining Agent

Montreal, Quebec. Local 357, UFNA, =C10,

Mull, juebes. Local 314, UPNA. -CIO.

Toronte, Ontarie Local 114, UPHA, <CIO.
Peterborough, Out. Local 210, UPMA «CIO.

Rinnipeg, Men, local 216, UPHA,-CIO.

Fimonton, Alta. Local 243, UPNA, <CIO.

Vancouver, B.Ce Lecel 162, UPAA.« CIO.

Charlottetown, P.Æ,I. Local 282, UPNA, <CIO.

The Company will not bargain colleetively with any other labour or-

ganisation affeeting smrloyeer in any of the above Plants,

The purpese of this Agreement is to maintain a harmonious

relationship between the Company and its employees ; to cefine more

clearly hours of work wages and conditions of employment ; to provide

an amicable methodsettling differences or grievances which may from

time to time arise; to promote mutual interests of the Company and its

enployeess and te provide for the operation of the Company's Plants under

&
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methods which will serve the in erests of producers and consumers as well

as those of the Company and its employees.

Since maintenance of a good standard of wages and working oonditions

depends upon sound and ef{cient oparation of the business, the Umion

agrees to co-operate with the Company at all times 3

(a) To maintal and improve -juality of products.

(b) To avoid waste of products, materials

or time,

(c)To assist in keeping the Conpsny's premises clean anc tidy.

(d) To conserve and protect machinery and equipment,

It is recognized by this Agreement to be the responsibility

of the Company and : Qf its emplayees to co-operate fully, iddividually

and collectively for the promotion of the aforesaid conditions,

ARTICLE111. EMPLOYED

1, The term ? Employees” as used ir *t':

Agreement shall be goneidered to include all employees of the Company's

Plants covered by thie Agreement , with the following exce;tions 1

Executive Officers, Buyers, Salesmen, Office and Clerical Staff,

including all in Superintendent's Office and Time Office, luperintendents,

Foremen and Regular Weekly paid Subforeman (the number not to exceed

the present total of Porenen), Solentific Workers in the laboratory Seo.r-

ity Staff, and other confidentirl employes on the P:ant payroll whose

positions are listed in Schedule I to be furnished by the local managements

of the respective plants. Weekly paid subforemen, if engsged princip~

ally in production work, shall not in case of a lay-off be retained

in preference to senior employees selely by reason of their position,

2, Fart-tine workers, that 18, employees normally employed

ia.

A
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x Local Union on

or before the
lst day of the

3.

fer 2 hours weekly ar loss, and casual and temporary workers, that

is, those empleyed for less than six ecasseutive werking days and these

tempererily esplayed fer fruit and Wgetable camming, are eligible

Sor mesbership in the Unies, but are net entitled te privileges

tn Articles X and XIII of this Agresmant, except ia se far as set

forth in Appendix A attached,

3. Use of the maseuline gender in this Agreement shall be ecnsidered

aise te inelude the feminine.

ARTICLEJY-  CENCK-CFY

1. The Company agrees that upon reseipt of written autherisetion

in for proseribed in clause 2 of this Article 1% will, so long

as such authorisation remains in feres, decust fres the employee's pay

on the first pay-day in each calendar nouth during the tern ef

this Agreement, the encunt ef the Union dues so autherised te be dedusted

and will transmit the total sum of the sneunts se dedusted te the

Finansial Secretary of theTellewing calendar month, and such auther-

Asation shall extend through perieds ef lay-offs amd rehiring provided

the enpleyee’s senierity has net been breken.

2. The fellewing fers ef authorisation 1e mutually agreed upon

as the ¥preseribed fern * referred te in the peut preceding

clause of this artiele :

"Subject to the terus ef an agreement nou in effect between

Canada Packers limited and the United Packingheuse Yorkers

ef Ameriens Toccoccocnonocoooononcoce0ce0s) being an

explayee of Shandy Puokurs Linited, sb its plant at...

and a ember éf Loeals.......0f the United Packinghouse Werkers

ef Anerien, hereby authorise and direct Canada Packers Linited te dedust
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monthly on the first pay~day ef each enlendar month from any earrings

accumulated to my credit the sum of $.....this being the

amount of my monthly dues to LOGA).…….000000s0s0osccco00000a0000

of the United Peckin/house Workers of America.

" I further authorise Canada Packers Limited to pay the amounts

so <educted to the Financial Secretary ef Local..........., United

Packinghouse Workers of America, whose receipt therefor shall constitute

a good and suffieient discharge to “anada Peckers Limited fer the amounts

so deducted from my earnings,

" I reserve the right to cancel this suthorisation at any

time on 15 day's notice to Can:ds Packers Limited, and agree that if

it 1s 50 cancelled it may not be again renewed until after the expiration

of a further 15-day period.

"HaMOoceoooceccascconscrcarsstrcsrccree

TAÔCTONS..enocoovcconccccco0c0coco00000

TNUMLOT.c…o0000.coccccooce0ensecce00000

VSIENAtUT®.....000cc0cca00c0cc0a0ec200

THITNOWS..…….o.000ccc0sonne00c0 00000000

"DALOA BtoccccooncccococncnonneViÂBon oconooc000000

day Of..cocoooeccoe0o0co0000000dM.posoronaccocconco 0000000060

ANTICLEV-OFBERSUIP
I. Subject to compliance with the prooed.re hereinafter set out,

it shall be a condition of employmemt that any employee who on the

date hereof was a member of the Union in good standing or who becomes

a member after that date shall maintain such membership during the torm

of this agreement. An employee shall have satisfied the requirements of
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of this clause 80 long as he has not teen expelled ‘rom neubership

in the Union in aceordance with îta Comssitution and By-Laws.

2. No employee shall be subjected to any penalties against his

application for membership of for re-instatement as a meahr in

the Union except as may be provided in the Conssitution and By-Laws

of t e Union ; and no coercion or intimidation of amy kind shall be

practised to compel or influence an empleyee to join the Union nor shall

any discrimination of sny kind whatever be practised or permitted with

respect to employees who are or who become members of the Union.

3, If an employee asserts that he has been unfairly dpprived

of membership in the Union such assertion shall constitute a grie-

ance and shall be dealt with according to the Grievance l'rocedure

eo: tablished by this Agreement.

Subjeet entyto th- previsions of this agreement, the management

and operatien of the business, and the empleyment, direction premotion

transfer, lay-off, and suspension er discharge of employees for just eause,

shall be vested solely in the Management of the Cemparny,

 

1. Both the company and the union enphasise the desirability of a satise

factory grievance procedure, the pur;ese of which will be to jettle

as many grievances as possible promptly and on the spot. It is agreed

that consûltation ut any step in the following preoce ure wil! “‘~ke place

quietly and speedily so that any possible cause of frietion may he reduced

. to a minimum,

2. The Union agrees to appoint or elect and the company to recognise

stewards, who shall be regular employees of the Company, te deal with
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matters affecting employees in l'epartaents or’ groups of Departments

in the Corpary's Plants. . list of these stewards shall be supplied

to the Company. The Company shall be adiised immediately by the Union

in writin: of an, change in this list.

3, The Union also agre-s to appoint or elect & Grievance Committee,

all regular eajloyees of the Coupumy, to deal with questions which may nes

be decided in steps (a), (b), or {c), described in ection 4 below.

The Grievance “camittee shall include the Chief Steward of the Local |

Union along with other mem ers as presently previded at each plant é

affected, À list of :rievance Committoe menbers shall be supplied to the Com-

pan. “he Compargy shall be advised Lrmediately in writing of any vhange

in ttis liste

Le Alleged grievances shall ve dealt wit) progres ively

 

in the following manner 3
| §

(1) Betwee:the sygrieved emplayec, or the Union Steward,

or oth, and the fo.eman of the department in which the enplayee

worls. If the complaint affects the rate of pay of an emplayes, the

Dejsstment Stevard ahall be informed,

(b) Between the Union Jtewmrd or Stewards not to exceed two,

and the : ivisicnal .u; ervisor and the Foreman,
| -

(a) Between the : toward and / or the Chief Stewerd and / œ

the Union President and the lant Superintendent or his desimated

rexresentative.
| .

(d) Between the Grievance Coumittee and the Plant Management,

A national representative of the Union may be called in if desired by

citer party. Complaints presented at this stage shall be ir writing.

 

The aggrieved employee or emplayees may be present during the four

above steps, if so desired,

  



 

7.

Keetings of the Orievance Committee shall te held at tines suitable

to the operation of the business, ty arrangement between the lant

Superintendent and the Chief Stoward of the local union, The Compsny

{11 pay members of the Criovance Cormittee at their regular rates

 

for time apent at m'etingo of tho Griovance Cormittee wit! management

representatives up to an average t tal not exceeding 24 hours per menber

during the term of t'é igreement., Time cpent by memb-rs of the Grievance

Committee in attendance at meetings with the management outside of the

scheduld hours of work shall not be included when mloulating overtime or

guaranteed time,

5. If, after a sincere effort, it is found inpossible to reuch a

solution locally, a full and ciroumetantial .account of the difference

shall be farwardod in writing to the Head Office of the Company and to B

the National Office of the Union, who shall endeavour to reach a settlement, a

6, I settlement 1s not reached by thc ehove procedumy, the matter

 

in dispute shall be referred by the Union or by the Company to an

Arbitmtion Committee of thres members ane to be appointed by the Union, and

one b; the Company, end a third, who shall act as chairmar, to be mutugqlly

 

agreed upon by the other two. If agreement cannot be reached within

 

one wek as to the appointment of a thiré monter, he shall he a;pointed

 

by the Xinister of labour for the Province in which the dis;uto arises.

 

A decidon of a majority of the Arbitration Committee shall be decmed

to be : decision of the Committee. In reaching its decision the Con-

maitee shall be governed by the Provisions of this Agreement. Lecisions

rendersd by an Arbitration Committee shall be final and binding upon all

partiss concezned. The Company and the Union agree each to bear

an equal share of expenses incurred, if any, by reason of the employment
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of a t'ird member of an Arbitration Committec. In (uebec l'ruvince,

art.itrutio procedure prencribed hy the uebec Trude Disputes act (S.R.Q.

1941, may be followed.

7. 1f the Conpany desires tu conplain to the Unisn a,minst

any action of the Union, its offlcers or members as guch, tlie fore-

coin; procedure shall be followed beginning with atep (a) of Leotion

4 of this artiele.

8, If an employec or the Union or the Company alleges violation

of this agreement, the agrieved party shall set out clearly in

writing the alleged violation stat!ng in what respects it is alleged

that the agreement hus been’ Jolated, This procedure will ap, ly ot stage

(ce) of Section 4 of this Article.

9, FWhen a grievance which alfocts the rate of pay of an employee

is settle. and ay a result of the settlement the eaployee receives

an increase in his rate, the increase shail Le paid retroactively to the

date on which the oonplaint was first subuitted to the Caupary in writing.

A request for a wage increase, if not answered within 72 hours , may be

treated as a grievance and handled progressively as cet fart). in Jeotion

4 of this artiels,

10, If an employee is dismissed for any reason whatsoever and feels

thet be hus been unjustly dealt with, he shall prooptly motify a member

oo the urievance Committee who shall within 72 hours of receipt of notice

of dismissal by the aggrieved explaoyee (exclusive of Sundas and Statutory

Holidays), notify the rlant Superintendent in writing, stating the grounds

of obection to the dismiusal, The dismissal chall then conssitute

a grievance and shall be dealt with a cording to the .rievarce procedure

sel out above beginning with Ste; (c) of Section 4 of this Article.

If subsequently is it decided that the emplayee was unjustly dismissed
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he shall be reinstated in his former position and shallbe compensated

for all time lost at his reguler rate of pay. To ensure prompt handling

of any such grievance, except by mupual agreement between the Company

and the Union, not more than five days (exclusive of Sundgys and Statutomy

Holidays) shall be allewed for consideration under each successive step

until the matter is brought to arbitmation,

11, If an employee feels he 1s suffering a grievance he should

report the complaint at once in the manner described in Section 4 above,

Pending its investigation and settlement he should meanw! ile try faith-

fully to perform the duties assigned to him by his foreman or by any

supervisory officer of the Company( in case of transfers subject to

provisions of sub-section (c), Section 9. Article X),

12. A Union Steward, or in his absence the Chief Steward

may discuss with the foreman of his department direct matters which

may effect the welfere of his department as a whole, even though

at the time same may not constiiwm.¢ a grievance.

13. Slowdowns nnd Interruptions of Production = It is a,Teed

that the Union and its members individually and collectively, will not,

during the term of this agreement eause, pernit or take vart in any slow-

down or other curtailment or restriction of production or interference

with work in or about the Company's plants or premises. The Company reaerves

the right to discipline any employee taking part in any violation of

this provisions of this agreement.

14. Strikes and Lockouts., It is agreed that there shall be no strike

by er lockout of employees af‘ected by this agreement during the life

of this Agreement or during negotiations for its renewal,

The Company may discipline any employee taking part in any violation

of this provision of this agreement,
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15. Strike Votes .= The Union agrees that no strike vote of the members

of any of the Local Unions will be taken during the term of this Agreement

or the course of negotiations with the Company for renewal or extension

thereaf until an attempt has been made in good faith to setle any dis-

ferences arising in such negotiations by conciliation, arbitration or some

other fora ef mediation,

AZICLEVII" _JAGKS.

(a) The Company agrees to increase wage rates presently in effect in

the several plants of the Compan, by the amounts set forth in lehedule

B hereto atéached, less seven oents per hour, the said seven oents having

been already :aid and forming part of the increases set forth ir fehedule

Be

(b) The increases mentioned in Section (a) of this Article shall be

paid retroactively po August lst, 1947, but in cases where siplayees have

left the service of the Company before Decenber lst, 1947, the Company

shall be responsible to pay the retroactive wages only to employees

who ap; ly for thea before Jamuary 31st, 1948.

(e) Within three months of the date on which this Agreement is signed,

the Company will furnish to the union schedules of rates and / or ranges

of rates applicable in the seversl plants of the Company.

The Company agrees to pay a prenium of five cents (5c) per hour

to all employees for work performed between the hours of 6,00 F,L.

and 6,00 A.k, This premium shall not be consicered as part of such eaplayees'

basic rates. Where, however, some other method of calculating, Night

Premiums is in effect, the existing practice shall prevail,
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AIIQLE

X-HOURSOFWORK

AND

OVERTIME

1. The regular work-week shall be considered to be 44 hours (at Hull

and Montreal 46 hours) consisting of days of varying lengths as presently

in effect and as net out in Sehedule C, or in amendments to it made

or to be made from time to time,

Because, however, livestock receipts and demand for the Coupuny's

products vary froa season to season an from day to day, the Union agrees

that it may at times be necessary to exceed or to reduce these basic

hours of work,

The Company, however, will limit hours of work as far as may be

reasonably possible, The Company will first discuss the matter with

the Union, if gang overtime is involved and, when feasible, if

overtime is involved for individuals. If it is agreed that overtime is

necescary the Union will encourage emplayees to work,

In consideration of the foregoing, the Company agrecs to guarantee

a minimum werk week of 364 hours (38 at Hull and Montreal ) at regular

ratos of pay, subject to the provisions of Sestion 9 ef this Article,

2. The schedule referred to in Section I above shall presoribe

for every department or for groups or individuals witlh:in a department

the normal mumbers of hours of work for every day in the week and the

normal times for work to begin and end.

In no case shall the prescribed hours exceed nine in one day

and the total of scheduled daily hours shall not exceed 44 in ome

week, except at Hull and lontreal, where they shall not exsoed Ab,
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The present schedule may be altered from tine to tine as the exigensies

of the business require, The Company, however, agrees that, exoept b

mutual consent, no gang's scheduls shall be changed without7 days' notice,

and no individual's schedule without 24 hours! notice, although variations

from the schedule ma:be made to meet changing conditio s, as set forth

in Section I of thié Article. The Union will be consulted before a change

is made in a gang's schedule or when feasible, in an individual's

sche’ule. 18 a change of schedule involves a reduction in take=home pay,

1t should be subject to grievance procedure.

3. In cases where it becomes necessary to work before or after

the schedule, the following rules shall apply }

(a) Hourly <rated eaployees

(1) The Company agre«s to pay one and one-half (13) times their

regular rates to hourly-rated employees for all hours worked in any

day in excess of the ramber of hours prescribed in the schedule for the day.

(2) Then, by reason of a late start, it is pesecsary to work

beyond scheduled quitting time, the Company agrees to pay one and one-half

(1.) times his regular rste to an hearljerated employee required to work

after expiry of one hour beyond his scheduled quitting time, even though

he may not then have worked the full number of hours scheduled for the day.

The Company sirilarly agrees tc pey to an hourly-rated employee one and

ene-half (1f) times his regular rate for any hours he may be

required to work befure his scheduled starting tive.

(br) MFeekly-paid Eaplayees }

Woekly="paid eaployees of the bargaining unit,if required

to work in exces: of their weekly or daily schedule of hours shall re-

ceive compenstiing time off with pay on the following basis ;
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(1) Compensating time off with pay equal to time worked in excess

of scheduled hours shall be computed and allowed, such tixe off to be

taken on such days as may be agreed upon ‘‘etween Company and the employees

but at the option of the employee as to whether it shall be taken at the

beginnirg or end of the day,

(2) Provided, however, that, if in apy day the overtime amounts

to 3C mimites or less, it may be compensated for at the option of

the emplayer at any time during the same wuok; but 1f in any day the

overtime is more than thirty (30) mimites, it shall be accumulated unless

otherwise agreed upon.

(3) Provided further that except by consent of the en;: ayee affected

accumulated overtime shall be taken in half days or multiples thereof.

Le The Company agrees to pay to regular hourly-rated employees

double their regular rates for work performed on fundays except

ty those workers whose schedule calls for work on Dunday. If en emplayee's

regular day off falls an a week day, he shall be paid do ble the reg.lar

rete for hours worked om such a day.

5. (a) The Company agrees to pay all regular hourlyerated

enplayees at their regular rates whether they work or not, for the

normal hours of work, as set forth in Schedule C attached on each

of eight public hol days as set forth in schedule D attached,

If any of these days falls on a Sunday, the

day proclaimed in its stead b; the Government of Cansda shell be

observed,

No other holidays over and above these eight shall 'e cbserved

and on all other days (Sundays excepted) employees will work if

‘
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required to do so and regular retes shall apply, exoepting only that,

if by competent authority some special and non-recurring publie holiday

of general observance is pr claimed, such day may be observed and

hourlyerated employeos required to work on it shall, for the hours

so worked, receive 1: times their rogulsr rates,

(b) If hourly-rated eapleyees do perform work on any of the

atove eight public holidays, they shall receive pay at their rogular rates

for their seheduled hours of work on such days, as se! forth In (a) above

and shall in addition be paid at regular rates for all hours worked

onsuch days.

(¢) Any enplayee engared upon shift work whese day off falls

on any of the eight agresd publie | olidays shall be paid at the regular

rate for the normal hours of work which he would perform on such day.

Ghift enp'oyees who nre ualle upon to work on any of the eifht a;Teed

public holidays may elect to receive double the regular re‘e for the

work performed upon sach day, or say elect to receive the regular

rate and to be allowed a day off with pay and may, if they so elect,

accumulate sueh days off, to be taken at such time as best suits the

reasonable convenience of tre management after consultstinon with

the employee conoernsd,

(4) Employees absent on the work-days next preceding or next

following any Statutory holidays shall not te entitled to pay for sueh

holide. unless the ahsentee raceived permission fron the Company te be

absent or wes sheent because of sickness of for other good oause

arising from circusstances beyond his contral,

6. Any hourly-rated employce who has been called out to

work and is dismissed for that day by reason of some cause far
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which he is not responsible, sha'l receive for that day at

leurt four hours pa at bis regular rate, except that for Caturday,

he shal) receive at least three hour: pay at hls regular rste,

7. Any hourly-ruted employee who is specially called in at

any tise outside him normul working hours shall de throuyh when

the emergency is over, but shall nevertheless, he paid for a uinisum

of four hours at his regular rate,

2, The Union agrees that its officers, stewards, and members

chall not collect Unfor duee, nor transact Union business curing hours

{or which they are paid by the Company, except with the permission of the

Conpony, No Steward may leave his Department without securing perm’'saion

“ror Yi foreman. Fermiss or will be granted ac soon as reasonably

possible,

9. The Company aç-ees *o guarantee every eurloyee nog

otherwise excluded (in every week of employment 364 hours ( at

ul] and Montreal 38 hours) pay ' regular reten, subject to Lhe

following provisions, Premiums for night work shall not be con=

sidered when calculating what guarsntas, if ary fs to be paid.

(a) The Company shall sdjust gangs in prorortion to the

work available or expected , To provide employees with the guaranteed

ho.rs of work, the Compan: shall be free to distribute work within

departments and to transfer em;loyees {rom one department

to another, reasonable consideration being given to ebility,

to seniorit: and to extreme chanres in temperature,

(b) An exception to the weekly guarantee ooours in the case

of gangs hired on a teuporary basis and nermally providing espleyment

for a period of less than six (6) consecutive working days.
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(e) The Union agrees and the Company expects that employees will

perforn whatever tasks may be assigned to them conscientiously. If an

mr lovee declines to perform the task assigned to him, the Company

 

shall be absolved fr =m itr guarantee in res;eat to the hours Bo lost

by that emplayes.

(a) Any employee who is tardy or absent from work on any day

or part of a day that he is scheduled or directed to work shal have

Lis guarantee reduced by the time so los*.

(e) in employee who is employed after the first of the payroll

 

week shall be guaranteed that fraction of 364 (at 111 and 'ontreal

 

3) hors work which the mmber of days remaining of the payroll

 

week is of his scheduled work week,

 

(r) The guarantes shall be the same in weeks in which tle eight

paid pu : fe holidays occur as in others. Pay received for publie holidays

shall be regarded as part of the guarantee.

10, An employes shallbe given not less that LE hours' notice

of lay-off. Employees on the payroll st the beginning of the work

weok shall be paid for the guaranteed mmber of hours of work for that

week,

11, Empl cyees shall not be regularly required to work more

than 5 hours, or ne hour after seheduled quitting, time, without

a meal period.

The Company agrees to grant Hest Periods of 10 minutes

each during morning and afternoon shifts, ;rovided the working tine

of the shift exceeds 2¢ hours. The Union arees that, except in cases of

personal necessity, employees shall not “sk for a ditional tive off
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during the working day. The Union agrecs that lest Periods are a

rrivilege and should not be abused,

halCLE XJ1=  SEMIGRIT

1. Subject to the provirions of this Article, seniérity shall nean

accumulated service with the Corpuny,

2. The t rm " merit " as used in this Article shall wean aptitude

nr. ability to perform required work efficiently.

3, Por 3 months aft. r beiny hirc., now em;loyees shall tec 1ugarded

as probstioners and shal® have no seniority. After 3 aonths!

ecrvice, they shall become regular euployees and shall recei.e credit

for seniority from the date -! their epplaynent.

4. Pegular erplayees shall be regarded as falling into two classes 3

(a) Those with ® Departzental Sen'ority".

(+) Those with " Plan. Seniority *.

Jpor conpletion of the probationary period, Departmental

Senfority shall prevail for tbe followir; periods, aftor which on-

playees shal! possess lant Seniority 3

At Full, Feterborough,

“dmonton, Vancouver, and Charlottetown........3 :orths

At Toronto, X"rtreal and SteZoniface.........ÿ months

5. (a) In “nsc 1t becomes necescary to reduce the working

force, the order of lay-off shall be 3

Firet : l’art-time e:ployces, except undar special circunstances

by agreement with the Union.

Second : Probationaryemplayees in order of merit, provided,

howeve—, that regular employees rernaining can perfor- the required

tanks satisfsctarily. Where merit is equal, length of sorvice shall govern,
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Third : Departmental emrloyeer attached to the Department the staff

of which 1s bein; reduced, on the hagis of seniority an’ merit. There

merit is equal, seniority shall rovern.

Fagt! 3 Departmental ewylayees in other Departments, on the same basis.

Fifth} à: Flant employees in order of seniority , rrovided those employees

who are retained can perfore the required work satisfactorily. Senior

erplo/ees who my be expected to qualify reasonably quickly

for the required work will be given an opportunity to do so. Then lay-offs

become necessary, emplayees possessing plant seniority may clect to acoept

lny=off rather than trensfer, but will waive their rights to tle woekly

fuarantee for the wee: in which they are so laid off.

© The Chief Steward of the Plant shall be informed promptly

of lay-offs,

(b) When increasing the working force, the order of recall shall be as

follows 3

First : Employees possearing Mant Seniority in order of Seniority, regardless

of the Departments in which they were previously emplayed provided they

can prrforu the required work satisfactorily Senior employees who have

olected lay-off rather than transfer will be eligible for recall only to

operations elected by then in writing at time of lay-off, or at subsequent

time within his allowable break,

Second : Employees possessing Departmental Seniority in the Nepertment

in which the staff 1s being increased, in the reverse order to that in whieh +

they were laid aff, provided they can perform the required work satisfacterily,

Third : Bwployees possessing Departmental Seniority in other departments

in order of seniority as vacancies oecur provided they can perform the

required work satisfactorily.
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The Chief Steward of the lant shall be infarmed prontly

of recalls,

€, Is mutually agreed that, subject to consideration of ability

and weniority, employers may be transferred at the wish of the Company

from one departnent. to another for periods not exceeding three months

Athout d'fecting their seniority. After three months the transfer will

‘be reyarded as permanent and the employee's seniority shall apply in the

Departmeat to which he has been transferred. He shall, however, carry with

him to tle new Department whatever seniority he had acoumulatas in the

Dopartnert or Departments in which he previously was employed, A transfer

shall no, be made permanent against the written oblection of the amployee

involved

7 In temporary transfers {rom one Department to another, the

Conpany will give consideration to seniority, subject to the roquirements

of the usiness and the ability of em;loyers to do the work required,

| If an employes desirer ‘ransfer to another lepartment, he may

submit à written arrlication to the Flant Superintendent, If later a vacancy

occurs in that Department, those who have such applications on file shall

be given prior consideration in order or seniority provided they possess

the necessary qualifications for Ait, |

G9. An exployee transferred from ome Plant of the Company to another

shall retain his seniority, subject to approval by the Hanagemont ahd

Loca! Union of the Plant to which he is transferred.

10, Vacancivg within the bargaining unit shall be filled by step~=

by-step promotion within, eacl Department on the basis of merit, seniority

being the governing factor when merit ig equal . To qualify for promotion,

enplyee must possess suitavle qualifications for the senior job,
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In Abtful cases, the Company is willing to discuss the matter

with officers of the Union. All promotions shall le on a probationary

tagis and shall te confirmed only when the pronoted emrloyee has demon-

etratod Lis ability to perform the new task satisfactorily,

Notice of vacancies within the teorgaining unit will be josted

except im cases viere the vacancies must be filled within ‘arty-eight

(48) hours,

11, If any enployse 15 absent from work hecsuse of accident or

elckeans, for a period not exceeding two years, be shall not lose seniority,

und shall be returned to the position held prior to such ahsence or to

some other position a. equal pay, provided that he possess the abllity

to ‘ ualify for that position. Applications for re-instatement after the

expiry of two years will be considered on their morits.

12. Fmployees, not to exceed two (2) who are elected or appointed

to a full-tine position with the Union, shall upon proper notice te granted

leave of absence, without pay, fo- a peridd not to exceed the term of

Lhis agreement, and upon one week's notice of their desire to return

to work with the Company shall be placed in the position previously

held or one at an equal rate of pay, retaining the seniority possessed

at the time such leave of absence was granted,

13. erdority records shall be kept in the Time Office, showing

the places on the Seniority list of all erployees in every Dpartment,

This 1ist shall be accessible to tis Chief Steward of the l’lant. Upon

coupletion of tlis agreement and at quarterly intervals ther.after, the

Company shall deliver to the Chief Steward, of the Local Union a list

of all regular employees by Departments in the order of their seniority.

14. The seniority of an emplayee shall be considered broken,
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all rights forfeited and there shall be no obligation to re-hire, when

he :

(a) Voluntarily leaves the service of the Company , or is disnissed

for cause. ( An employee who is absent for two full consecutive working

days without good and proper reason, or without first securing permission

fron the Conpany, shall be considered to have left the Company's service

of his own accord ).

(b) Fails to return to work when recalled or cannot be located

after reasonable effort cn the part of the Company. The present method

of contact or a telegram Or & notice mailed to the emplayee atthe lest

known address of the employee, shall constitute a reascnable effort on

tie part of the Company, and {f within 4B hours of sugh notice,

the employee fails to report for duty, or to advise the Company of the

date when he will so report, the Company shall he entitled to assume

that the said emplgyce has voluntarily left the Company's employ. In urgent

cases, however, wh re 1t is necessary to secure workers at notice of less

than 48 hours, the Company if unable to make contact with the senior

eligible exployee, may recall the next senior emplayee and so on down the

list, until the vacancy is filled. Employees rehired under such circumstances

shall retain the positions to which they are appointed, hut provided

the employees with whom the Company was unable to communicate intime

later within 96 hours adtise the Company of their desire to return to the

Company's employ, they shall retain their senierity and shall be eligible

for recall on the next occasion of a vavendy in a positicr for whieh

they possess the required ability.
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(oc) Has been out of the Company's eaplay in excess of allowable

hreaks defined below.

Length of Emplayes's Allowable

tervice
Break 3

Over 1 month to
12 months Time equivalent to one half of his

lengdh of service.

Over 1 year, Time equivalent to length of serviee

up to two yeers,

These allowgble breaks may be extended b, adding periods of

absence resulting from sickness or personel injury, certified 'y a

physician, up to two years, or by leave of atsence grantcd ty the

Company up to one year.

An employee who returns to work within the time of an allowable

break shall retain the Seniority he had at the tina he was

1add, off, but shall not a cumulate a{tional seniority curin:the

period of the lay-off.

An employes with ov-r 3 ront's" service if laid off and later

rehired within one year, sha'l receive aretit for hie ja 8rvice.

15. Exployees who have jointed Hie Majesty's Armed. Forces for

gervics in the recent war shall be re-instate( upon demobilization !r confernity

with " The Reinstatement in (vil Earloyment Act (1946) of the Governement

of Canaca.

16. Technical specia)ist:, or persons whom the Company is training

£o £111 technical, commercial or supervisory, positions, may be employed

or retained in employment in plant operations irrespective of the

seniority provisions of thio Article, The Secretary of the Loéal Union

shall be advised of such appointments, Except by agreencn’witl the

Union, such appointments shal not exceed 1% of the total mmb-r of empleyees

covered by this contract.

Ed
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17. In case of temporary shortage of work, the Company will

endeavour to reduce working hours proportionately in the Department

 

affected before laying employeee off, provided however, that such

action is compatible wit! the requirements of the business and will not

involve paywent of guaranteed hours,

18. Subject to the exigencies of the business, leave of ahsenece

withouL pay up to one year may be ranted by the Company on tle written

roquest of an employée, provided the reasons stated in tleayp;lication

are sufficient.

19. Changes introduoed into tle Cospany's seniority policy

as a result af the provisions of this Article shall apply only to eiployeses

affected by this Agreement who are presently in the employ of the Company,

and future exployees.

1, L)1gidb1lit, for vacations shall be calculated ax follows

(a) imployess who Join ih: staff of the Company shall for the

calendar year in wl! ich they a.¢ first exployed becomes eligible to receive

one fFly-second of one week's vacation with pay for every completed

week of service, such vaettion to be taken during the vacation season

Leginning January lst next following.

(v) In the next and subsequent years, vacationr shall Le based

upon: completed years of service reckoned to Legouber, 31st, the

vacation t be taken in the vacation season immediately following.

(c) Vacations shall be granted far completed years of service

as follows 3

After 1 year BUTViCEO...0c000c00c00uves 1 week
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Mtr 5 years! BOIVIOO.00.000000000 2 weeks

After 15 years’ service

(by females) .ceeoccescccccces weeks,

After 20 years ’aervice
(oy males) co…o.0…..0...c.. 3 weeks

2e The vacation week shall bo considered to consist of 44 tours

e. ceojt at Hull and .Lontreal, where it wil. Le 46,

3e Vecatlons mey be rented at any time subject to the requirements

of the buniness, hut the Corpany wil®' make a sincere effort to (rent

vucet'ons al tines request. ¢ by op loyeec. Senior em; Loyees in each

de artment should Lo iven preference, Employees eligible fur vacation

she 2 notified of their v cation ;eriods ac fer in advance

nt poosible, No vecations shall be granted between leptenber lst and

Necember 31st, unless by special arrangements with the l'lant luperintendent,

L. Employeer who leuve the service of the Company fe: any reason

other than discharge for cause shall receive any unexercisec vacation

of
rrivileges for whic’. they may be «:ipille st Lime leaving,

 

Se Every employee shall take !is vacation in tle vacation season

ir which Le becomes ecl171ble for it. Vacation periods shull not be

accumulated from year to year.

€. If a statutory hol!day for wtich the Company contracts to pay

fells within the empioyee's vacaticr jeriod the Company will at its

option, either allow the easployee concerned a compensatory dayfs holiday

with pay or make payment a‘. roiler acheduled rates for the hours

normally worked on such statutar, holiday.

The Coxpany £hall] mekc reasonably: provisicn far the safety
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and health of eajlayeos during the hours of their employment. iro-

tective devices on machinery ani other devices deemed neces: :1y

roujerly to protect exployees frou {injury shall he proviied Ly

the Company, This, however, shil. not be construed to include such personal

necessilies as safety-boots, gloves, overells, scabbards, or any

article which becomus the personal property of the employees,

+ re, oN [a

: Wha. i Vile  

It 1s sutually sgreed that no demand shall Le made b;' oither

party to this Agrecment upon ti.e sthier party, which in any way

cuntravenes laws, orders or regulations issued by, or uncer the authority

of, the Governement of Canada or that of the provinces 1. wh ch the

gcveral plants are resjeciively lccatec, or suc agency ag uby be deputed

Ly either of such governments from tive to Limo in regard to ages,

Somues,Hours, Conditions of Labour, or other related matters.

anLICL (le

The Union a,ress to co-oye:ute with the Company in cecuring

 

punctual and regular attendanceat work, and Lo do all in its

power to eliminate tardiness or absence frou work on tle part of

gap loyees for other than nucessary reasons.

During the 1ife of this Agreement the Company agre.s to

permit Union Officers, who are employees of the Company, "0 jut

notices of Union UKeetings or of other matters of interestLo Unfon

Meuters upon bulletin toards customarilyused for such pur;oses,

proviied all sucii notices are to be first approved by the plant

superintendent, Tie Union agre. 8 to relrain frois distributiug any other
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rotices or publications upon tte Company's prerises, ami 10 distribute

any printed material at the gates onl after working Hours.

RuENT  
THis Agreement shall rema‘n in full force and e ‘ect fr the

date Mereof until the first day of August, 1948, and on « yearly basis

thereafter. Notice to terminate or smend may be given hefore June

1 ir euch year, During the period of negociations this ~frreerent

shall remain in force,

ACTICI'E XIX LOCAL IN PRETATION AND ADFIKISTRATION

211 parties to thie Lgroemen! recognise and agree that in its

ai: lieution at each lent tre primary responsibility for int:rrrete-

inc anc administering 4to provisions must res! with the lou ' Union

and the Local Flant Management.

In signing the foregoin: agreement, the parties hereto recognise

that no rigid rules can ol themselves, secure mutual co=operstin

which both parties agree 49 esrentiel alike to the weifare of the

birineus and to that of employees,

1t is ther-fore, of parmount importance to all concerned

that the spirit of this Agreemont be followed as faithfully es the

written terms,

#4th this in mind, the parties hereto pledge their best

endeavour to carry out the provisions of thie Agreemen’ ir. a spirit of

good-will tolerance anc unceretanding.

For Canada fuckers Limited

"bo!… Carroll

neneral Supcrintenient

mor United Fackinghouse Workers of America
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F.li.,Dowling

Canadian Myctor,

DenHues

Dir: ctor for lastern Canada,

E.GKirk

Cormittea Lonter.

ated st Toronto, Ontario, December, Zend, 1947.

Td 1g ArTeonent is sirned the duly eut! orized off!cure

of tie Local of the U.l'.: .... ect Bort} below end by the au-

9 opined local Kunajers of the Corpeny's plante as indicated

ir. eviderce of t'eir areement to and concurrence in its terms.

For Canada lackers Limited

G,…..Schell

Vanaÿ r, Toncnto, I'lant

GE, Matthews
Manager, Fete:borough, Plant.

H.C.Farnsworth,

Ennegor, Hull :'ont,

F.C.Kelley,
Manager Kontreal, Plant.

Joseph Harris
kan:jer “t-Roniface Plant,

$,* ,McDoupall
Menager, i duonton Flant.

Manager, Vancouver Hlant.

-~

 

For United tackinghouse orkers of America

Local 114 Toronto, C,tarto

President : K.Fraser
Secretary : Ton KcLauçhlin



Lecal 210
President
Secretary

Local 314
President

Secretary

Loeal 357

President
Secretary

Local 216
President 3

Secretary i

Local 243
President

Secretars

Local 162
President

Secretary

H.leggitt
Bryce Steels

¥M°* Battison
Roger Pilon

Charles Larose
Henry Fisher

J Harris

Allan livingstone
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Peterborough, Ontario

Hull, Quebec.

Montreal, quebec.

 

_Winnipeg, Manitoba,

 

Zdmonton, Alberta

Vancouver, B.C.

   



 

Al NDIX A

I rivilepas for whic) thore tempor: ily Imployed in Fruit ant

ve;atat)e Canniryg are 1Y17ible,

miloyeee temporarily e:; loved for fruit and Vepotut lo canniry shall

be eltr1*'e for the following privileres :

a) Overtime tt the rote of one and one helf t'eir i=u'r ritea for

el] horre woried In excers of “NP hours ‘n any one wok,

(v\ Statutory Yoida; pay on hanle of one sixth cf the toire

worked nn tte siy daye prior to t'e holliday,

(n) Vecatinr pay er provided in \rticle XIII, Section J, curgectior (a).

The Company arrees to give the un!on a 14st of the products vhich nre

to be classified ar fruits and veretrhler for the purporc of the

shove,

re Company also afrees to su; ply Lhe unior with a list of the employees

1+ transfers from packin~ opar tiors to fruit and vepetatle cannîine.

The employees go listed shall not !ose their el1;3##'4t> “or: nefils

rrovided under Articies X and £111 of the “greement..
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‘ve inçe {ncreares referred to in Article VIII of this .,re«s..:t ire na

Vo low *

>ncnto and Vangouver Plante,

: Innipeg nnd idmontor !lants
m: loyees rated at TI and under

i;loye 8 rated at Vitré to YO,

3; Joyecee rated ag 99% | and over

l'ntreal wm INI1 !len*s

let r' oro lant

L'arlot'etowmn :lant

“eakly paid employces of tie Bar

per hour

10¢

11 ¢

12¢

Lig

15¢

4 "ne Unis shal) receive an ‘neorease

emuivalent to the ircreare arp'{ec:* Je to tre hourly rated ey; layees

Ih the several plants muls$: 4

!. oection I, of the greamant,

[PRR PT; CER

"the mmberns of hours rrovd led (n Article
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“chedule D |

jist of the Fight Stututory Holidays to be Observed and :o1c ‘y the É

~o-yany as set Forth in Article X Geetion “ (a) of Agreement signed B

a Jece-ber : nd 1947. EF

loronto E

Uivie Holiday, Latour Day, Thankm:i-in: Day, Christaac Ta , ©= Y ar's

Lay 9 Good Friday, Moy 2th, L'ominion l'ey.

leterboro
4vie Hicliéay, Le.our !ay, Thanks diving Lay, Christmue Day, !"w Year's Day,

rood Friday, Mny 4th, omninlon Lay.

<ontreal çÇ
* tour loy, Chrletr.us Tay, 2051. C2, Hew Yewr's oy, can, “noë Friday,
.ù. Jeun Baptiste Day, Don nivu Day.

ull
.

i hour lay, ThanveiviTuy, “hritrnas Day. lew Year's Ty, riphary, 2

ool Friday, kay At}, voninicr .ay. is

dmenton ;

Civ'cYoliday, Latour Pay, Thankspivtre Daÿ,Remunbrance "ay, 'hiistuns

Jay, New Year's Lay, ood Friday, !oninior Day.

vancouver
Tahour Day, Thanksiving Day, Christ-as Day, Rerembrance Tr, Mew Year's
To vood I'riday, Ruy 24th ’ L ain* on je

Cherlos etomn

L Your Pay, hankspiving Day, Christmas Day, New Year's May, © of Friday,
y Ath, vunc Gil, l'ominion Jay,

.innipeg
Civic Holiday, Lubour Day, Thanksriviny “ey, Christmar lay, lew Year’e

her, Good Friday, Pay 2Ath, Dorinior Lay,
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PirA4d>LE 10 THE AGREEASNT

Cil.PTt.R One of Packinghouse, Butchers and Allied Food
Workers Union of Can:da, Local 75, comprising a
aajority ol employees of Canada Packer. Linited at
«uebec City Branches, and the Company it:elf, recognizing
that there exists between both parties a community of
interest , hereby enter into ar Aprcement to initiate
and maintain a harwonlious ind co-operative relationship
between both parties which will enhance production
and the general well-being of a:l coy cerned

It 1s the intention of this agreenent , wiich is freely
entered into by both parties, that a spirit of frienalie
ness and mutual corclieration shall at all tines
prevail upon the ,ropepties of the Comp:.ny between
the Company and its employees :rd to that end ‘nis
Apreenent is siyned in ood faith und singeriity by

CHAPLER ONE OF PAGKINGHOUSe,

BUTCHERS ND ALLIED FOOD WCRKRS

UNION OF . NabA

AND

CANADA PACKKHG LIMITED,

[9/352

11 EEE CEMTSFR 1 1 YT

 



THIS AGREEMENT made this first day of June 1945,

Between Canada Packers Limited, having its places of

business situated on Crown Street and on St, Paul Street

in the city of Juebec and known as Canada Packers!

quebec City Branches, hereinafter referred to as the

"Company", and Chapter Ore of Packinghouse, Butchers

and Allied Food Workers Union of Can.da, Local 75

affili.ted with the Trades «nd Labour Congress of

Canuda, hereinafter referred to as the "Union"

WITNEO SE LH 4

ARTICLE ] RECOGNITION:

1, The Company agrees to recognize the Union as the

exclusive colleætive bargaining agency with respect to

wages, hours of work and conditions of employnent for

all employees nf the Compuny's Branches Located nn

Crown street and on St, Paul Street in the city of Juehec,

with the following exceptions:

(a) Branch Man.ger, Acsistant Managers and

Dep rtæent Managers,

(b) Office Staff and Salesmen,

(c) Foremen, Assistant Forenen, Plant Clerks,
Watchmen or other confidential employees as
set forth 1n Schedule "A" attached,

(d) fémporary , Casual and part time employees.



 

ARTICLE 1 RECOGNITION:
___(continued)

1. The Comparg:; shall not discriminate in any monner

against any employee due to his membership in the Union,

The Uninn agrees that its wembers will conduct their

Union activities in a lawful nanner and will not use threats,

intimidation or coercion in solicitation of inembership

and will not pursue any other union activity nn Coapany's

Time except that permitted by the rules of this Agreement.

3 Use of the masculine gender in this Agreement shall

he eonsidered to include the feminine.

ARTICLE 11 MANAGEMENT :

The management «nd operationof the business, and the

employient direction, promotion, transfer, suspension,

lay-off and discharye of employees shall bw: vested

exclusively in the Managenaent of the Company. The

Company, however, agrees that this authority shall not

be used to differentiate unfairly between employees,

for the rrason only that they , or any of thea, aay or

may not be members of the Union,

ARTICLE 111 HOURS OF WOKK AND OVERTIME.

1. The regular working week shall be considered to

b2 53 hours, consisting of 94 hours iondays through

Fridays and 5&4 hours on Saturdays. After these hours,

time and a half shall apply. Overtise shall be calculated



 

ARTIC ontinued)

on a dally or a weekly basis whichever is greater,

but in no Guse shall be prid on a combination of daily

and weekly hours. The Company will endeavour to reduce

these hours when possible to do so without interfering

with efficient branch operations,

Le Regular employees shall be paid for the followin

holidays during which their services are not required:

New Year's Day, and tie day after
Epiphany Day
Good Friday until noon
Ascension Day
5teJean Baptiste Lay
Dominion Day (July 1st)
Labour Day
All Saints Day
Inmaculate Conception Lay
Christmas Day and the day after

3 Employees ayree that in cases of emergency they
will work on the above public holidays or ~n Sundays ,

For all hours so worked tie Company will p:y tine and a half,

ee If any of these ‘inys fulls on sunday, the ay

declared in its stead shall be observed,

ARTICLE IV CUNCILIATIUN PROCEDURE:

le The Union will .ppoint and the Compuny Jill recognize

a Conciliation Committee of three members to deal with

complairts or grievances, The committee shall be chosen

by Chapter 1 of the Union, and «ll three of its mombera

shall be regular employees of the Company, at least one of

whom shall be chosen fron amongst employees ut the St, Paul

Street Brinch of the Company , and one from amongst employees

at the Crown Street Branch of the Company.
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AR V NC TION PROCEDURES: (Cont'd)

2e Complaints or grievances shall be handled progressively

in the following manner:

(a) Between the aggrieved employee or employees
with or without a anember of the Conciliation
Committee, and the foremen of the department
in which he works,

(b) Between the aggrieved employee or employees,
with or without a member nf the Conciliation

Comnittee, and the Hranch Manager or sone one
de;uted by him to uct in his stead.

(c) Between the Conciliation Committee nd Branch
dunuyer, Complaint: to be dealt with in this
step shall be subaitted in writing.

3, Should the Manager and the Conciliation Connittee

fail to reach agreenent, the matter shall be referred to

an Arbitration Committee of three aenbers , one appointed

by the Company, one appointed by the Union , and a third,

who shall act as Chairaen, chosen by the other two, Should

the represrntatives appointed by the Conpany and the Union

fail within five (5) days to agree on a Chairmun, he shall be

appointed by the Minister of Labour for the Province of [(uebec

When an Arbitration Committee has been set up by the

above procedure, it shall meet and hear the avidence of both

sides and render a decision within seven (7) iays after the

completion of the taking of evidence, A decision of a majoriry

of the Arbitration Committee shall be deewned a decision by the

Committee, Any decision by such an Arbitration Committee

shall be {inal and binding on all parties concerned,
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ARTICLE 1V CONCILIATIUN PHOCEDUNk: (Cont'd).

4. If an employee 1s dismissed for any reason shatsoever

and feels that he has been unjustly dealt with, he shall within

72 hours from receipt of such notice of disaissal rolily

concurr: ntly in writing both the Conciliation Committee ani the

Branch Manager . The disalssul in question :hall then

constitute a grievance and shall be dealt with as such, If

subsequently it is decided that the employee was unjustly

dis.nissed, he shall be reirstauled în his for.ner position ard

shall be compensated for «ll tine lost at his re,nlar rate ol ay.

Se During the life of this Agree.aent , or while any

neyociations for its reneyal are in progress, there shall

be no strike , sit-down, slow-down, or stoppa;e nf work

either conpleteor purtial on the part of employees, nor

lockout of employees om' the part of the Company. The

Union agrees to cooperate actively in carrying out the

terms of this section,

6e It is ayreed th:t there shall be no strike by or lockout

of employees affected uy this Agreeuent until all the procedure

provided herein for the gett leaunt of disputes nr grievances

has been exhausted,

A. TICLE V TRANSFERS:

(a) If an employee shall be temporarily transferred to a

job for which it has been the custom of the Company to pay a

higher rate, he shall, after six (6) weeks continuous per-

foraance of such a job, receive the r'.Le customarily paîd by
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ARTICLE V__TRANSFERS: (Cont'd).

the @ompany for it, provided , however that in the opinion

of the Comp.ny's Superinterdent such +ork 18 :+ Îng competently

perfor.aed Ly the employee in question,

(b) If on the other hand an employée is temporarily

transfcrred to à job for w.1ch it haa heer. the custom of the

Company to jay a lower rate , he shall continue to receive his

previous rate for a period not to exceed six weeks, but after

six weeks the transfer shal” be coruldercd per au nb , nd Lhe

employee aay thereafter be ,. id te rule customarily paid by

the Coapan, tor the work to which such employce has buen

transierred, No employee aay be peramnontly transferred to n

lower paid job without his consent,

ARTICLE V1 SENIORITY:

1. Seniority shall be bus: d on length of c ntinuous service

with the Company .:1d shall be on a Branch basis,

2e Layoffs and rehiring shall be on basis of merit and

seniority, Where merit is oqu:] , senioriuy shall rule. Merit

shall, without limiting the generality of the fore oingy , be

construed to include knowledge, skill, efficiency, rellabili.y,

courtesy, physical fitness , punctuxlity and re;ul.rity of

attendance «t vork, GCa.es of disagreement may be reterred

to the Conciliation Committee,

3. kaployees trunsferred from any other unit of the Company

shall retain seniority from the uate of employmert by the

Company,

u
y



ARTICLE V1  SENIO:]TI: (Cont'd).

Le Vacancies within the bargaining unit shall, as far as

possible be filled by step by step promotion . It 1s under -

stood , however, that to qualify for promotion, senior employees

aust posscss the necessary knowledge, skill, training, ability

and physical fitness. In doubtful cases, the Conpany may

discuss the matter with the executive officers of the Union,

All promotions shall be on a probationary basis ard shall be

confirmed only when the employee concerned has demonstrated

his ability to perform the nez task officiently.

De The seniority of un employee shall be considered broken,

all riyhts forfeited and there shull Le no obligation to rehire

when he or she,

(1) Voluntarily leaves the service of the Company or is
discharged for cause. An employee who is absent for
three (3) consecutive days without good and proper
reagon, or without first securing permission from the
Company , shall “Ye onsidered to have left the
Company's service of his own accord.

(2) rails to return to work when recalled or cannot be
located after rcasonable effort on the part of the
Company. The present method of contact or a telegra.n
or a notice mailed to an employee at the la t known
address of the cmployee, shall constitute a reasonable
effort on the part of the Company, and 1f within 48 hours
of such notice, the employee fails to report for duty,
or to advise the Company of the uate when he will so
report, the Company sh«ll be entitled to assume that the
sald employce has voluntarily left the Com.any's
enploy,

6. kmployees who lave joi:ed His Majesty's Arased Forces

Shall be reinstated upon demobilisation in conformity with

"The Reinstatemert in Civil wmploysent Act" (1942) of the

Governaent of Canada,
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7e Technical specialists, or persons whom the

Company is training to fill specialized technical or

commercial positions may be employed or retained in

employment, irrespective of the seniority provisions of

this article . The Secretary of Local shall b- advised of such

appointuents,

8. Seniority Records shall be kept in the Branch

Office , and shall be :aade available upon request to members

of the Conciliation Committee.

9. One employee who may be elected to a full time position

with the Union, may upon proper notice be granted leave of

absence, without pay , not to exceed tne life of this Agrceaent

and upon éne week 's notice of his desire to return to work

for the Company shall be placed in the post previously held

or one nt un equal rate of pay, and on such return shall

recelve credit for senlority acquired up to the uate when

the leave of absence was granted.

10e Changes 1rtroduced into the Company's Seniority

Policy as a result of the provisions of this Article, shull not

be retroactive,

ARTICLE V1l:

le The Company agrees that upon receipt of vritten

authorization in form prescribed in Section 2 of this Article

it will, so long as such authorization remains in force, deduct

              



  

ARTICLE Vil ; (Continyed).

from the employee's pay on the first pay day in each

  

calendar month during the term of this Agreement the amount
> of the Union dues so authorized to be deducted and wil)

 

transmit the total sua of the amounts so deducted to the

designated official of the Local Union on or before the

lst day of the following calendar aonth,

 

ÿ 2, The following form of authorization 1s .autually
i arreed upon as the prescribed form referred to in the next

é
t

 

preceding clause of this Article,

   

; LEcc0000) éteint un employé

î 3 de (Nom de lu Compagnie) a (Addresse du plant) et

F un aœbre du locul ,,.e.. de PACKINGHUUSE, BUTCHERS

; & ALLIED FOOD ‘JORKERS UNIUN OF CANADA, autorise, par
1 les présentes y MOD emiloyeur a deduire nonsuellenent,

{ le pr mier jour de pale de chaque mois, de mon

Ë salaire, la somme ic § ......,. étant le aontint de aa

I contribution a niuelle au Local seeeesss J'autorise (e

A plus mon employeur % renttre le nontant ainsi deduit

au Secrétaire Financier du Local s+…co... de PACKINGHOUSE,

a
F7
4

~
.

T
o
p
t
y

W
m

BUTCHERS & ALLIuD FOOD YORKERS UNION OF CANADA,

 
bi Adresse . . . . , , . .... + + Telephone . , . . ., .
# Department . 2 2224 4 4 1 Horlose No. . . . . ,

1 PP1945 . . . (Shop Steward ou le-

3 presentante55

 



  

3, It is mutually ayreed that employees may discontinue

the Check Off on 1% saya' notice to the Company.

ARTICLE V1 Vi.  
Should 1ît become necessary for an aulhorized represen-

tative ol the Union to visit the branch houre to review mitters

pertalning to this contract or should such repreantalives

desire to discuss any features cf this contract, the

winager or superintendent will be available at any

reasontble time,

ARTICL 1X SAFETY AND H=ALTH:

 

The Company shull m ke reasonable provisions for the

 

saial) nd health of employees uring Lhe hours of their

eaplosent.

ARTICEX _VACATIONS:

 

(a) The Company agrees, subject to the provisions set

forthin the following sections of this Article, Lo grant

the fulowiny schedule of vacutins with puy Lo regular

emploges covered by this Ayreemnt,

After 1 year's servit 1 week
" 5 n 2 weeks"1, " n (Females) 3 weeks
" 2 *" n (Males ) 3 weeks

(b) Vacations shall be paid on basis of repular week's

pas
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ARTICLE X VACATIONS; (Continued)

(ce) Vacations may be granted at any time subject to

the requirements of the business, but the Company will inake

a sincere effort to grant vacations .t times re juestnd by

employees, Employees who wish to take their holidays in order

Lo (jo to camp with ieserve Army units , shall have proference,

senior employees in cuch .departuent being given the next

choice. cmployees eligible for vacation shall be notified

of their vucution eriods as far in advanc« as possible.

(d) Unexercised vacation privileges shall e forfeited

1f an employee voluntnrily lsaves the Company's employ.aent

or is discharged for cause.

(e) In Case an enployee is laid off for lack of work,

or envers His Majesty's AcLive Service Forces, no allowunce

shall be made in respect of unexercised vacation privilepes

unles. at least six (6) months have elapsed since the

granting of a paid vac..tion to such employse. Whare six (6)

months have elapsed since the granting of the last vacation,

an allowance shall be :aade equal to one-twelfth (1/12) of the

nornal vacation pay for each full calendar month that aay have

elepsed since the grunting of the preceding vacation, or

since September 1st, preceding whichever is tne more recent,

(£) Every employee shall take his vacation in the yeur

in which he becomes eliyible for it . Vacation periods shall

not be accumulated from year to year,
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ARTICLh X1 GUARANTEE OF AGES

[he Company ~prees to continue lis present practice

of .auyiny regular weekly ald employees a full week's

pay in weeks containir,, the public holidays as sot forth

in Article 111 above, It ulso agrees to pay to re. ukar

weekly paid employees ..ossessing ore thun one year's

sorvice, tor tiae lost as u result f sickness or accldent,

It 1s , however, understood that such periods of payment

in excess of a total of onc week in any year shall he at the

discretion of the Company . The Unlon agrees to do all

possible to avoid abuse of this privilege, The Company

shall be at liberty to r..uire a .wdical certificute us

evidence of the cause of absence,

ARTICLE £11 WAGES:

The Company agrees to pay and the Union to accept Lhe

scale of waye rates and runges of rates presently existing

in the Company's quebec Branches, The Union, hawever,

reserves the right to apply to the War Labour Hoard for

ad just.cent of rates , provided it is established that such

higher rateuy are beinp penerally pnild in comparable

establishnents in ,uebec City nd vicinity.

ARTICLE X111 DURATION VE AUTLEAENT:

This Agreement shall remain ir full force and cffect for

the periou of one year from the uda:ie hereof ard shall be

reneved automatically from year to yeur, provided that eitiier



4 sl L
S

BR

-13 -

ARTICLE X11)  DUiWLLON OF algrBEA9NT(Cont'd).
 

party aay give tu the other party, within 30 days of the

ex, iration of uny perioi of l£ calendar months, the first

such ,.eriod comaencing a: {rom the iule hereof, 30 days’

written notice of Âts irtention to terainate or seek ancnd-

ment f this Agreeuxert . Within 10 days after receipt of such

notice of intention, negotiations for renewal of the

Ayreeuent shall bein between the Company oa Lhe Union .

However , during the neyoci.ting eriod, this Agreenent

shall remain in force,

DATED .... (QUEBEC ,... this 1st .... DAY OF .... JUN. 1945,

SIGNED ON behalf of the Parties hercto by their duly

authorized representatives,

CANADA PACK:!.i> LIAITED

CsA, STILWART

 

 

CHAPTER ONE OF PACKINGHOUGE

BUTCHERS AND ALLIED KOOD

WORKERS UNION OF CANADA,

LOCAL.

(Sed)  P.E, BRETON

(Syd) J.B, HENAUD

(Sgd) PAUL _LECOUHS

APPROVED BY REPRESENTATIVES OF
TH: TRADES AND LABOUR CONGRESS
OF CAI'ADA.
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Traduction frangaise de la

CONVENTION COLLECTIVE

intervenue le ler octobre 1946.

à Winnipeg

ENTRE

CANADA PACKERS LIMITED

et

LES OUVRIERS UNIS DES

SALAISONS D'AMEKIQUE

dela part des Unions Locales comme ci-dess.us ;

Toronto Ont.........Local 114

Peterborough, Ont...Local 210

Hull, Qué...........Local 314

Montréal, Qué..….....Local 257

St-Boñiface (Qinniper)

Man......…….
...0......Lo

cal 216

Edmonton, Alta......Local 243

Vancouver, B.C......Local 162
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ler octobre 1946.

CONTLAT 11TERVENU ENTHE

Canada Packers Limited

ci-après désignée comme étant

W la Co:.pagrie "

et

THE UNITED rACKINGHUUSE WURKEKS OF AMERICA pour

et au nom ds Unions locales ci-bas décrites, et ci-après

désignées comme étant "L'Union ",

Kleconnaissant que le progrès de la Compagnie et celui

de ses employés dépendent de la prospérité de l'industrie

comme un tout, et reconnaissant de plus que des relations

empreintes de bonne volonté et de respect mutuel entre les

Employeurs et les Employés peuvent. contribuer grandement

au maintien et à l'aupmentation de leur bien-être commun

les parties À ce Contrat contractent ensemble dans le contrat

suivant :

ARTICLE - I- RECOLNAISSANCE

La Compagnie reconnait l'Union, affiliée au Congrès

d. 8s Organisations industrielles et au Congrès Canadien

du Travail comme l'agence négociatrice exclusive pour ses

plants ci-dessous indiqués ;-

Usine Agence négociatrice certifiée

Montréal Québec Local 357, UPWA, CIO

HULL, QUEBEC Local 314 UPWA CIO

PETERBOROUGH ON". Local 210 UPWA CIO

WINNIPEG MAN, Local 216 UPWA CIO

EDMONTON ALTA. Local 243 UPWA CIO

VANCOUVER B.C. Local 162- UPWA CIO

TORONTO ONTARIO Local 114- UPWA CIO

La Compagnie en négociera pas collectivement avec aucune

autre organisation ouvrière au sujet de ses employés dans aucun

des plants ci-dessus désignés.
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ARTICLE II OBJETS

Le but de ce Contrat est de maintenir d s relations harmonieuses

entre la Compagnie et ses employés, de définir plus clairement

les heures de travail, salaires et conditions d'emploi; de fournir

une méthode amicale pour le rèrlement des conflits ou griefs qui

peuvent surgir de temps À autre, de promouvoir les intérêts mutuels

de la Compagnie et de ses employés, et de pourvoir à l'opération des

plants de la Compagnie en vertu de méthodes qui serviront les intérêts

des producteurs et des consoûmateurs aussi bien que ceux de la Compagnie

et de ses employés,

Il est reconnu dans ce contrat que la Compagnie et chacun

de ses employés ont la responsabilité de coopérer pleinement 1ndivi-

duellement et collectivement À la réalisation des objets ci-dessus

décrits.

T - UCTION

Puisque le maintien d'un niveau convenable de salaires et conditions

de travail dépend de l'opération saine et efficiento de l'entroprise, L'Union

convient de coopérer avec la Compagnie en tout temps :

a) Pour mabntenir et améliorer la qualité des produits

b) Pour éviter le gaspillage des produite du matériel
et du temps.

c) Pour aider à maintenir les lieux de la Compagnie
propres et soignés.

d) Pour conserver et protéger la mac'inerie et
L'équipement .

ARTICLE IV- EMPLOYES

l.- Le terme " Employés " tel qu'utilisé dans le présent Contrat devra

être considéré inclure tous les employés des plants de la Compagnie

compris dans ce Contfat, avec les exceptions suivantes : Officiers Exécutifs,

Acheteurs, Vendeurs, Personnel du Bureau et Cl(rical, {ncluant tous les

employés des bureaux du Surintendant et du Paie-Mâitre, Contremaîtres et

Assistant Contremaîtres réguliers payés à la semaine (dont le nombre

ne doit pas excéder le présent chiffre total de contremaîtres). Travailleurs

Scientifiques du Laboratoire, Personnel de Sécurité, et autres employés

confidentiels sur la liste de pale des plants, dont les positions sont dé-

crîtes dans la cédule I, à être fournie par la direction locale des plants

respectifs.
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2 Travailleurs temporaires, c'est-à-dire, employés normalement employés

24 heures ou moins par semaine, et tous ces emp‘oyés casuels et

temporaires, c'est-à-dire, ceux qui sont employés pendant moins de six

jours consécutifs et ceux qui sont temporairement employéspour la mise en

conserve des fruits et légumes, sont élipibles jour admission duns

L'Union, mais n'ont pas droit aux privilèges des articles XI et XIV de ce

Contrat,

3.-  L'Usape du genre masculin dans ce Contrat devra Être considéré

inclure aussi le gænre féminin.

ARTICLE V-__ RETENUE SYNDICALE

La Compagnie convient que, sur réception d'une autorisation

écrite dans la forne prescrite par la clause (b) du présent article

elle devra, aussi longtemps que telle autorisation demeureraen vigueur

déduire du salaire des employés, le premier jour de pale de chaque mois

de calendrier, pendant la durée de ce Contrat, le montant des contri-

butions d'Union dont la déduction aura fté ainsi autorisée, et devra

tfansmettre la somme totale des montants ainsi déduits au Secrétaire.,

Financier de l'Union Locale le ou avant le premier jour du mois de

calendrier suivant,et telle autorisation devra s'étendre , au-detà

des périodes de " lay-off" et réembauchage po.rvu que la sénibrité

des eployés n'ait pas été brisée,

b) La forme suivante d'autorisation est mutuellement convemue comme

étant la " forme prescrite " À laquelle 11 est référé dans la clause

immédiatement précédante de cet article i

" Sujet aux termes d'un Contrat présentement en vigueur entre Ca:ada

Packers Limited et les United Packinghouse Workers of America, Je.…………...........

¢tant un employ€ de Canada Packers Limited, A leur plant de...c.eceeecsececcocccse

sc...et un membre du Local.........des United Packinghouse Viorkers

Cf America autorise et donne !nstructions par les présentes À Canada

Packers Limited de déduire mensuellement le premier jour de pate de

chaque mois de calendrier ds gains accumulés à mon crédit la somme de $1,50

ceci étant le montant de mes contributions, mensuelles au Local..........de

la U.P.W.A..

"J 'autorise de plus Canada Packers Limited à payer les montants ainsi

déduits au Secrétaire Financier, du Loc8l.sececcse-ccosovscccscccsas

United Packinghouse Workers of America, dont le regu en conséquence corstituera
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une valable et suffisante quittance À Canada Packers Limited pourles

montants ainsi déduits de mes gains.

" Je réserve le droit de révoquer cette autorisation en auœn temps

sur avis de 16 jours & Canada Packers Li ited, et conviens que, si telle

autorisation ent ainsi révoquée, elle ne peut pas être rencuvelée,

de nouveau sauf après l'expiration d'une autre période de 15 jours.
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ARTICLE VI- MAINTIEN D'AFFILIATION__

La Compagnie convient que ce sera une condition d'emploi

que tout employé qui, & la date de ce Uontrat, était un membre en

règle de L'Union, ou qui devient un membre après cette daté,devra

demeurer membre de l'Union pour la durée de ce Contrat,

24= Tout employé à qui la clause I, de cet article s'applique peut résigner

comme membre de l'Union entre le l7 juillet et le 31 juille:', 1947,

inclusivement dans les deux cas, et son emploi ne sera pas affecté

en conséquence,

3e- Lesmembres en rdgle de l'Union seront tenus être ceux qui, à la

date de ce contrat, ont autorisé la Co: papnie par écrit à déduire leurs

contributions syndicales de leurs salaires, Lel que décrit à l’article V

de ce Contrat, et ceux qui pourront aînsi autoriser la Compagnie plus

tard.

L.= Nul employé ne devra être sujet À des pénalités à raison de son

application pour admission, ou réinstallation comme membre de l'Union,

sauf tel que peut être prévu dane la Constitution et les réglements

de l'Uni-n, et aucune coercition ou intimidation d'aucune sorte ne devra

pas 8tre pratiquée pour contraindre ou influencer un employé À Joindre

L'Union, et aucune discrimination quelconque d'aucune soite ne devra

être pratiquée pu permise relativement aux employés qui sont ou qui

deviennent membres de l'linjion,
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5e- Si L'Union désire que la Compagnie renvoie un employé pour défaut

de se conformer aux dispositions de cet Article, L'Union devra aviser la Compagnie

A cet effet par écrit, spécifiant Ja raison pour laquelle l'enployé

doit être privé de son statut dans l'Uni-n. Une copie de telle

lettre devra être aimultanément remise à J'employé concerné.

Si la demande de renvoi n'est pas contestée par l'employé, la

Compagnie devra dans les dix jours suivant la réception de la lettre

de l'Union, donner à l'employé un avis de renvoi de sept jours. 51 la

demande do renvoi est contostée par l'employé, sa protestation devra

constituer un grief, et devra être traitée conformément à la procédure

établie À J'Article VIII de ce Contrat. Dans l'intervalle avant le règlement

du cas, 11 devra continuer À l'euploi de la Compagnie.

ARTICLE VII- DIRECTION

l.- La direction et l'opération del'entreprise, et 1'embauchage,

la direction , la promotion, le transfert, la suspension, le " lay off "

et le renvoi des employés devro:t être la seule fonction de la

Direction de la Compagnie. La Conpagnie convient que cette autorité

ne devra pas être utilisée pour différencier injustement entre les employés.

2.- Len cas de désaccord devront être réglés nous l'empire de la Procédure

de Griefs prévue à l'Article VIII, et devront être décidés conformément

aux dispositions de ce Contrat.

ARTICLE VIII ;LEMENTS DES P ; GR

le La Compagnie et l'Union ensemble veulent faire ressortir la 1écessité

d'une procédure de griefs satisfaisante, dont le but sera le règlement

d'autant de griefs que possible promptement et sur les lieux, Il

est convenu que les consultations à chaque étape de la procédure suivante

piendront place paisiblement et rapidement, de façon que toute causa

possible de friction soit réduite au minimum,

2. L'Union convient de nommer ou élire, et la Compagnie de reconnaître,

des " Stewards " qui devront être des employés réguliers de la Compagnie,

pour traiter des affaires affectant les employés dans les départements

ou groupes de départements des plants de la Compagnie. Une liste de ces

stewards devra être fournie À Ja Compagnie. La Compagnie devra être

immédiatement avisée par l'Union par écrit de tout changement dans cette

liste.

-
°
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3.- L'Union convient aussi de nommer ou élire un Comité de Griefs,

formé d'employés réguliers de la Compagnie, pour régler les questions

qui pourront ne pas avoir été décidées dans les étapes (a), (b), ou (c)

décrites à la section4 ci-dessous. Le Comité de Griefs devra inclure

le " Chief Steward " de L'Union Locale avec les autres membres tels

que présentement en formant partie dans chaque plant affecté. Une liste

des membres du Comité de Griefs devra être fournie à Ju Conpagnie. Lu EF 9

Compagnie devra immédigtement être avisée par écrit de tout changement

das cette liste. 4

4.- Les griefs allégués devront être réglés progressivement de la

mar ière suivante :

a) Entre l'employé ayant un grief, ou le " Stewurd " de l'union ou les
deuxet le contremaître du département ou l'employé travaille,
Si la plainte affecte le taux de salaire d'un mployé le " Ste-
ward " du département doit en être informé.

b) Entre le ou les " Stewards " de 1'Union, n'excédant pas deux,
et le lurintendant de Division et le Contremaftre,

c) Entre le " Steward " et/ ou le Chief Steward " et / ou le Président
de 1'Union et le Surintendant du Plant ou son représentant désigné.

d) Entre le Comité dec Criefs et la Direction du Plant, Un représentant
National de l'Union peut y &tre adjoint £1 l'une ou l'atitre partie
le désire. Les plaintes soumises à ce stage devront l'être par écrit,

Le ou les employés aant un grief peuvent être présents aux

quatre étapes ci-dessus a'1ls le désirent.

 

Excepté danr les cas d'urgence, les assemblées du Comité

de Griefs devront être tenues en dehors des heures de travail. La

Compagnie paiera les membres du Comité de ypriefa à leurx taux réguliers

pour le temps consacré aux assemblées du Comité de Griefs jusqu'à
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concurrence d'un total n'excedant pas 2/ heures annuellement par membre,

Le temps consacré par les membres du Comité de (riefs À assister aux

assemblées avec la Direction après les heures de travail ne devra pas

 

etre inclus en calculant le temps supplémentaire ou garanti.

Eom Si, après un sincère effort, il apparait impossible d'atteindre

une solution localement, un rapport complet et circonstancié du

différend, devra être transmis par écrit au Bureau-chef de la Conpagnie et au

Bureau National de l'Unio', qui devront essayer d'effectuer une entente.
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(.- Si une niente ne peut être effectuée par la procédure ci-deseus

je cus en 1iLEE devra être référé pur l'Union ou la Compagnie à un

Comité d'arbitrage de trois membres l'un À être nommé par l'Union, l'autre

par la Compapie, et un troisième qui devra agir comme président, à Être

mitue ] 1ementcoNven”
pur Jee deux autres. 91 UN accord ne peut pas être

atteint en dans d'une semaine quant au choix du troisième membre, 11 devra

être nommer#T le Ministre du travail de la province du le conflit sure

vient. Un décieion de la majorité du Comité d'arbitfage devra être

p une décision du Comité. En at!eignant ea décision, le Comité

tenue p<

devra fre pouverne par les dispositions de Ce Contrat. Les décisions

rendu’ PET je Comité d'Arbitrage geroht finales et Jieront toutes Jen

partes corcernéez. Le Compaynie et l'Unior corviennent de défrayer

chaune une part égale des dépenses encouruer®» s'i] en est, à raison

æ l'emploi d'un troisième membre du Comité d'Arhitfage.

7, Si Ja Comparnie désire se plaindre à l'Union de quelque action

L'Union, OU de ses officiers, OÙ membres BOommeé tels, la procedure

”-descus devra être suivie À compter de l'étape (c) de la Section 4

e cet Article.

_ si un employe ou l'Union ou la Compagnie all¥gue violation de ce

sontrat, la partie 1énée devra exposer clairement par écrit la violation

glléguée, expliquant pour quelles raisons, 4] est tenu que le Contrat

| été violé. Ce!Le procédure s'appliquera au stage (c) de la sectirn

(, de cet article.

9.- Lorsqu'un grief qui affecte Je taux de palaire d'un employé est

réglé et que, comme résultat de ce règlement, l'employé reçoit une

augmentation dans son taux, l'augmentation
devre être payée rétroactivement

, A

compter de la date A laquelle la plainte & (té soumise pour la première

fois à la Compag: 1e par écrit.

10, Si un employé est renvoyé pour quelque raison que ce soit, et croit

qu'il a été injustement traité, 11 devra promptement aviser un membre

du Comité de Griefs, lequel devra dans les 72 heures de la réception de

l'avis de renvoi par ] 'enployé Jégé ( les Dimanches et Fêtes Légales

exclusivement
), aviser le Surintendant du Plant par écrit, exposant

les motifs de l'objection au renvoi, Le renvoi constituèra alors un grief

2 A mé: Le ;

CTE. e
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et devra être traité conformément à la procédure de grief décrite

ci-dessus, à partir de l'étape (c) de la Section 4 de cet Article

Si subséquemuent 1) est décidé que l'employé à été injustement renvoyé

il devra âtre réinstallé dans son ancien emploi, et compensé pour tout

le temps perdu à son taux régulier de salaire. Pour assurer le prom;t

règlement de tout tel grief, excepté pur entente mutue)le entre la

Compagnie et l'Union, pas plus de cinq jours ( Dimanches et Fêtes

Légales exelucivement ne seront alloués pour considération à chaque

étape successive jusqu'à ce que l'affaire soit soumise à l'arbitrage.

11. Si ur employé croit qu'il a un gief, 11 devra soumettre sa

plainte de la façon prévue dans la Section 4 ci-dessus, méls en

attendant l'enquête et le règlement 11] devra, dans l'intervalle, essayer

de remplir fidèlement la tâche à lui assignée par son contremaftre

ou quelque Officier Supérieur de la Compagnie.

12.- Ie Steward de l'Union peut discuter avec le Contremaître d'un

Département les choses pouvant affecter le bien-être de son Département

comme tel, même si , À ce moment-là,telles choses peuvent ne pas cons-

tituer un grief.

13.- Ralentissement et interruptions de la production

Il est convenu que l'Union et ses membres, individuellement

et collectivement, ne devront pas, pendant la durée de ce Contrat,

cause, permettre ou prendre jart À des ralentissements ou autres

diminutions ou restrictions de la production ou interférence

avec le travail dans ou autour des plants ou propriétés de la Compagnie,

la Compagnie se réserve le droit de discipliner tout employé prenant

part à quelque violation de cette disposition du Contrat.

14.- _Grèves et " Lockouts"

Il est convenu qu'il ne devra pas y avoir de grève

par ou " lockout " des employés affectés par ce Contrat, pendant la

durée de ce Contrat, ou pendant les négociations pour son renouvellement.

Si les provisions de cet Article sont violées par l'Union,

ou par des employés qui sont membres de l'Union, la Compagnie sera

déliée des obligations à elles imposées par l-s dispositions de ce Contrat.
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l.- Il est mutuellement convenu que, dans les 10 jours suivant l'exécution

de ce Contrat par les Officiors de l'Union Locule la Cumpagnie va

conjointement avec l'Union, soumettre au Conseil du Travail de Guerre

approprié une application pour l'ayprobation des augmentations dans les

taux de salaire comme suit 1-

a) A partir et A compter du premier jour d'adut 1946, 5 cents de l'heure, et

b) A partir et à compter du premier Juur d'octobre 1946, une

augmentation additionnelle de 5 cents ce l'heure, les dites aupmentations

devant affecter, dans leur aspect rétroactif, seulement les e:ployés

présertement À l'empl 1 de la Comparmie. Les taux approuvés par

le Conseil Régional du iravail en Temps de Guerre devront demeurer

en vigueur pour la durée de ce Contrat.

2, 11 est mutuellement convenu que toutes les autres dispositions

de ce Contrat, excepté celles relatives 4 des augmentations de salaires,

deviendront en force À compter du premier jour d'octobre 1946.

ARTICLE X- PRIME DE NUIT

La Compagnie convient de payer une nrime de cinq cents (5¢)

de l'heure à tous les employés réguliers à taux horaire pour le

travail fait entre les heures de 6,00 H.M. et €.00 A.M, Cette

prime ne devra pas être considérée comme partie du taux de base

des employés. LA ou, cependant, quelque autre méthode de calculer

les primes de nuit est en effet, la pratique actuelle devra prévaloir.

ARTICLE XI= HEURES DE TRAVAIL ET TEVPS_SUPPLEMENTAIKE

1.- La semaine régulière de travail sera considérée être de 4, heures,

(excepté à Hul] et Montréal, du elle sera coñsidérée être de

48 heures ) consistant en jours de longueurs variés, tels que

présehtement en vigueur et tels qu'étahlis dans la cédule 2, du

dans les amendements y apportés, ou à y être apportés de tenps ,

autre.

Parce que, cependant les arrivées de bestiaux et la demande

pour les produits de la Compagnie varient de saison en saison

et de jour cn jour, l'Uninr convient qu'il peut être parfois

nécessaire d'excéder ou de réduire ces heures de base de travail.
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Le Compagnie, cependant, limitera les heures de travail au-deld

de la cédule mutant que la chome sera ruisonnablement porsible. Loraque

pratiquable, la Comyagnie discutera d'abord la question avec l'Union.

En considération de ce que c1-dessus, la Compagnie convient de garantir

une semaine de travail minimum de 37% heures (40 heures À Hull et Montréal)

aux taux réguliers de salaires, sujet aux dispositions de le section

9 de cet Article,

2.- la cédule à Jaquelle 1] ect référé dans la Section I ci-dessus,

devra prescrire pour chaque département ou pour les groupes ou

individus dans un département le nombre normal d'heures de travail

pour chaque jour de la semaine, et les heures normales d'arrivée |

au et de départ du travail,

En avcun cas les heures prescrites ne devront. excéder

heuf dans une journée et le total des heures cédulées quotidiennement

ne devra pas excéder 45 dans une semaine, excepté À Hull, et Montréal,

du elle ne devront pas excéder 48 heures,

La présente cédule peut être modifiée de temps À autre selon

que les exigences de l'entreprise le requièrent. La Compagnie, ce-

pendant, convient que excepté par consentement mutuel, la cédule

d'une équipe ne devra pas être changée sans un avie de 7 jours, et

la cédule d'un individu sans un avis de 24 heures, bien que d'8 variations

dans la cédule puissent être faites pour faire face À des conditions

changeantes tel qu'exposd dang lu Section I de cet Article . Lors-

que pratiquable, l'Union devra être consultée avant qu'un changement 5

soit fait dans la cédule.

3 Dans les cas du 11 devient nécessaire de travailler avant ou après

la cédule, les règles suivantes devront s'appliquer ;

a) Employés payéeàtauxhoraire_

l.- La Compagnie convient de payer une fois et demie (12) leur

taux régulier aux (mployés payés À l'heure pour toutes les

heures travaillées un jour quelconque en excédant du nombre d'heures

prescrit dans la cédule pour la journée.

2.- Lorsque, à raison d'un retard À l'arrivée, 11 est nécessaire

de travailler au delà du moment cédulé pour le départ, la Com-

pagnie convient de payer une fois et demie (14) son taux répulier



h l'employé À taux horaire requis de travailler après l'expiration

d'une heure suivant le moment: cédulé pour son départ 3 même s4 11

n'a pas alors travaillé le plein nombre d'heures cédulé pour

cette journée La Compagnie convient pareillement de payer un employé

à l'heure une fois et demie (l:) son taux régulier pour toutes les

heures du 11 peut être requis de travailler avant son moment d'arrivée

d'après la cédule,

t) Employés payés à la semaine ;

Les employés payés à la semaine appartenant à l'unité négociatrice

si requis de travéiller en excédent de leur cédule hebdomadaire

ou quotidienne d'heures, devront recevoir du temps " off " payé A

titre de compensation, sur la bare suivante ;

l.- Du temps " off " avec salaire, & titre de compensation égal au

temps travaillé en excédent des heures cfdulées, doit être calculé

et accordé, tel temps " off " À être pris aux jours qui peuvent

être convenus entre la Compagnie et les employés mais à

l'option de l'employé quant au bénéfice de ce temps "of" au d(but

ou à la fin de la journée.

2.= Pourvu, cependant, que, si dans un jour quelconque, le temps

supplémentaire s'élève À 30 minutes ou moins, il peut être compensé,

à l'option de l'employeur, en aucun temps dans la même semaine, mais PE

si, dans un jour quelconque, le temps supplé-entaire est plus de 3C

minutes, il devra être accumulé excepté si autrement co: venu ,

3.- Pourvu, de plus, qu'aucun temps supplémentaire accumulé ne devra

être pris À moins qu'il ne s'élève à quatre heures ou plus.

L.- La Compagnie convient de payer aux employés réguliers à taux

horaire deux fois leur taux régulier pour le travail] fait les dimanches,

excepté par les ouvriers dont la cédule prévoit le travail le dimanche, Si

la journée de cungé d'un ouvrier tombe régulièrement un jour de semaine,

11 devra être payé deux fois son taux régulier pour ses heures de travail

sa journée de congé.

Sa). La Compagnie convient de payer tous
ses employés réguliers à taux horaires à leurs
taux réguliers, qu'ile travaillent ou non, pour
les heures normales de travail telles que fixées
dans la cédule 2 ci-attachée, chacune des huit fêtes

publiques suivantes, à savoir :

 

 



le Jour de L'An ’
1

La Vendredi Saint, 1
La Fête du Dominion,
La Fête du Travail,
Le jour d'Action de Grices,
Le Jour de Noel.

et deux autres fêtes À Être choisies par entente locale, 1 quelqu'une

de ces fêtes tombe un Dimanche, le jour proclamé à Ja place par

le Gouvernement du Canada devra Être observé.

Aucune fête en ; lus et à part de ces huit-là ne devra être ot servée,

et “ous les autres jours de fête ( les dimanches exceptés) les employés

travailleront s'ils sont requis de le faire et les taux réguliers

devront s'appliquer ; excepté seulement que, si quelque fête epéciale

et unique d'observance publique générale est proclamée par l'autorité

compétente, telle fête peut être observée, et les employés À taux horaire

requis de travailler ce jour-là devront, pour les heures ainai travaillées,

recevoir une fois et dem:e leur taux régulier,

b) SI les employés à taux horaire travaillent l'une quelconque
des huit Bêtes publiques, ci-dessus, 1ls recevroht. leur A,
paye A leurs taux réguliers pour leurs heures de travail |
cédulées ces jours-là, tel qu'exposé à (a) ci-dessus, et de- :
vront en plus être payés À leurs taux réguliers pour toutes } oe
les heures travaillées ces jours-là,

c) Tout employé travaillant sous le système de " shift " dont le ‘our
de congé tombe l'une quelconque des huit fêtes publiques convenues,
devra être payé À son taux régulier pour les heures normales
de travail qu'il ferait ce jour-là.

Les employés sous le systèhe du " shift " qui sont appelés À travailler

l'une quelconque des huit fêtes publiques convenues peuvent choisir

de recevoir le double de leurtux régulier pour le travail accompli

ce jour-là, ou peuvent choisir de recevoir leur taux régulier et d'avoir

une journée " off " avec pale, at peuvent, :#1ls le veulent ainsi, accu-

muler tels jours " offs " lesquels seront alors pris au moment

convenant le mteux aux exigences raisonnables de la Direction, après

consultation avec l'employé concerné,

6.- Tout employé À taux horaire qui a été appelé au travail et est

renvoyé pour la journée à raison de quelque cause dont il n'est

pas resppnsable devra recevoir pour cette journée au moins quatre

heures de paye à ron taux régulier, excepté que, le samedi, il recevra

au moins trois heures de paye À son taux régulier,
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7. Tout employ A taux horaire qui est spécialement appelé au travail

en aucun temps en dehors de ses heures normales de travail sera libre

quand la tâche urgente aura été accomplie, mais devra, néanmoins,

être payé pour un minimum de quatre teures À son taux régulier.

g.- L'Union convient que ses Officiers, {tewards et Membres ne devront

pas discuter les affaires d'UNion, percevoir les contritution s d'Union ou

transiger los affaires d'Union sur les lieux de lu Compagnie durant

les heures pour lesquelles ils sont payés par la Compagnie, excepté

avec la permission de la Compagnie, Nul Steward ne peut laisser son

département sans demander la permission de son contremaître. Telle

permission sera accordée aussi vite que raisonnablement possible.

9,- La Compagnie convient de garantir à tout employé non autrement

exclu, pour chaque semaine de travail, une paye de 378 heures (à Hull

et Montréal une paye de 40 heures ) aux taux réguliers, sujet aux dis-

positions suivantes : (40 heures étant substituées pour 37 heures

quant À Hull et Montréal dans toute la section )

a) La Compagnie devra, À sa discrétion, ajuster

les équipes proportionnellement au trawail

e )

disponible ou anticipé, Afin de fournir

aux employés 37 heures de travail, la Co pagnie

devra être libre de distribuer le travail dans Jes dépar-

tements et de transférer les employés d'un département

à un autre, À sa discrétion,ân compte raisonnable

étant tenu de l'habileté , la séniorité , et des

changements extrêmes de température.

Il y a exception à Ja garantie de 374 heures

dans le cas d'équi; es embauchées sur une hase

temporaire et fournissant normalement de l'emploi

pour une période de moins de 8ix jours er

sécutifs : exemples ; "Cured, Hide Take off,

Snow Shovellers, Supply unloaders, Wreckers, part-

time workers, etc."

L'Union convient, et la Compagnie s'attend que les

employés vont eccomplir le travail tel qu'il soit,

qui pourra leur être assigné, conacîencieusement .

Si un employé refuse d'accomplir le travail à lui

assigné, la Corpagnie devra être absoute de la garantie

quant aux heures ainsi perdues par cet employé.

Un employé qui est en retard ou absent du travail

quelque jour ou partie de jour du son équipe travaille

devra avoir sa garantie de 374 heures réduite

du nombre d'heures que son équipe a travaillé

le jour du il était absent.

Un employé qui est employé après le premier jrur de

la semaine de liste de paie devra être garanti cette

fraction de 375 heures que le nombre de jours

restant sur la semaine de liste de pale est à

5%.
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f) Au cus du un employé régulier recoit son avis
de séparation sous l'empire des R&rlements du
Service de Placement, il devra pour les sept
jours suivant tel avis, uvoir 37% heures de
travail, ou être payé À sontaux répulier
pour Je nombre l'heurer jusqu'd concurrence
de 37% bu du travail ne lui a pas été offert
durant ces sent jours.

¢) La garantie de 374 teures devra otre

la même dans les semaines du les fuit °
congés publics payés surviennent que
dans les autres semaines. Lu paye reçue
pour les congés publics sera considéré
comme partie de la garantie.

1C. Les employés ne devront pas être réjulièrement requis de

travailler plus que 5 heurrs, ou plus qu'une après le moment

cédulé pour le départ, sans une période de repas.

ARTICLE XII- _FKHIODES DK _KkIOS

La Compagnie convient d'accorder des périodes de repos

 

de l(' minutes chacune durant les " shifts " du matin et de l'après -

midi, pourvu que Ja période de travail du " shift" excède 2 heuree.

L'Unior convient que, except{ dans le cas de nécessité personnelle,

les omployés ne devront pas demander de tempe " off " adcitionnel

pendant la journée de travail, L'Union convient que les périodes

de repos sont un privilège dont i] ne faudrait pas abuser.

ARTICLE X111 - SENJORITE °

1.- Sujet aux dispositions de cet Article, la séniorité signifiera

le service accumulé à l'emploi de la Compagnie.

2.- Le terme "MEKITE " tel qu'employé dans cet Article signifiera

l'aptitude et l'habileté à exécuter le travail requis avec efficacité.

3.- Pour six mois après avoir été embauchés, les nouveaux employés

seront considérés comme probationnaires et n'auront pas de séniorité .

Aprde six mois de service » 1ls deviendront employés réguliers, et devront

recevoir crédit pour leur séniorité à nompter de la date de leur embauchare.

L.- Les employés réguliers seront considérés tomber dans deux

classes :

a) Ceux avec Séniorité Dérartementale

b) Ceux avec Séniorité de Plant.

Sur finition de la période de probation , la Séniorité D’partementale

devra prévaloir pour les p‘riodes suivantee,après quoi les employés
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possèderont la Sé:forité de Plant.

A Hull et Peterborough 6 mois

A Toronto,Montréal et
Saitt-Boniface 12 mois

t
i
i

Aux Plante de Vancouver et Edmonton, la séniorité devra prévaloir

sur finition de la période de probaticn,

5, a) Au cas du 1) devient nécessaire de réduire l'équipe de

travail l'ordre du Congédiement devra être comme suit :-

Premièrement : Les employés temporaires, excepté dans des |

circonstances spéciales, par entente avec l'Union, 3

Beuxièmement : Les employés probationnaires par ordre de mérite,

pourvu cependant, que les employés réguliers qui restent puis-

+
4

sent exécuter le travail requis avec efficacité,

Troisidmement : Les employés départementaux attachés au Département

dont le personne! est réduit, sur la base de Séniorité et de Mérite

Le mérite étant égal, la séniorité devra gouverner.

Quatrièmement : Les employés départementaux dans les autres Départements,

sur la méme base,

Cinquièmement : Les employés du Plant, par ordre de Séniorité, pourvu

que les employés qui restent puissent exécuter le travail requis

de façon satisfaisante. Le chef ! Steward " du Plant doit être informé

des congédiements.

b) Lorsqu'il s'agit d'augmenter la force de travail, l'ordre du

rappel devra être comme suit :-

Premièrement : Les employés possédant la séniorité de Plant par ordre

de Séniorité, sans tenir compte des D‘partements du 1ls étaient auparavant

employés, pourvu qu'ils puissent effectuer le travail requis de façon

satisfaisante.

Deuxièmement : Les employés possédant la Séniorité Départementale dans

le Département cont le personnel est augmenté, dans l'ordre inverse

de celui du leur congédiement a pris place, pourvu qu'ils puissent

exécuter le travail requis de façon satiafaisante. ;

Le Chef " Steward " du Flant devra être informé des rappels.



  

6.- IL est mutuellement convenu que, sujet à la considération

de l'habileté et de la séniorité, les employés peuvent Être trans-

férés au gré de la Compagnie d'un Département À un autre pour des

périodes n'excédant pas trois mois sans que cela affecte leur sénio-

rité,

Après trois mois, le transfert sera ter: comme permanent etla

séniorité de l'employé devra s'appliquer dans le département

auquel 11 a été transféré. 11 devra cependant conserver dans le

nouveau Département la séniorité qu'il avait accumulée dans le Dé-

partoment ou les Départements du 11 était antérieurement employé.

Un transfert ne devra pas devenir permanent si l'employé concerné

s'y objecte par écrit.

7. Dans les transferts temporaires d'un D(partement À un autre,

le Compagnie tiendra compte de la séniorité, sujet aux exigences

de l'entreprise et à l'habilété des employés d'exécuter le

travail requis.

8.- Si un employé désire son transfert À un autre, Département,

11 peut roumettre uneapplication écrite au Surintendant du Flant.

Si plus tard une vacance survient dans le Département , ceux dont

telles apylications sont en filières devront recevoir considération

préférentielle par ordre de sénforité , pourvu qu'ils possèdent

les qualifications nécessaires dans le cus.

9,- Un employé transféré d’un Plant de Ju Compagnie à un autre

devra retenir sa séniorité.

10.- Les vacances dans l'Unité négociatrice devront être remplies

par promotion graduelle dans chaque Département sur la base du

mérite, la séniorité étant le facteur principal lorsque le mérite

ést égal, Pour se qualifier pour une promotion, les employés doivent

posséder les qualifications d'usage pour l'emploi sénior. Dans le cas de doute,
a Compagnie est prête à discuter

la question avec les Officiers ce l'Union. Toutes les promotions

devront être sur une bâse de probation, et seront confirmées seulement

lorsque l'employé promu aura dénontré son habileté À exééuter

le nouveau travail de facon efficace.
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11, Si un employé est absent du travail pour cause d'accident ou de

maladie, pour une période n'excédant pas deux ans, 1l ne devra pas

perdre sa séniorité, et devra être réintégré à la position qu'il détenait

avant telle absence, ou à quelque autre position À sala!ire égal, pourvu

qu'il possède l'habileté le qualifiant pour telle position. Les appli-

catione pour réinstallation dprès l'expiration de deux ans seront considérés

à leur mérite.

12. Les employés n'excédant pas deux (7) qui sont élus, à une position

plein temps pour l'Un‘nn, devront, sur avis ‘ approprié, obtenir

un congé d'absence, sans salaire, pour une période de temps n'excédant

pas la durée de ce contrat et pur avis d'une semaine de leur désir

de retourner & l'emploi de la Compagnie devront être réintégrés

dansla position qu'ils détenaient antérieurement ou une autre À

taux égal de salaire, retenant la séniorité qu'ils possédaient au

moment ou tel congé d'absence fut accordé. 4

13.- Des dossiers de Séniorité doivent être tenus dans le bureau

du paie-maftre montrant le mne sur la liste de Séniorité de tous les

employés dans chaque Département. Cette liste devra Être aecessible au

 

Chef " Steward " du Plant. Sur ratification de ce Contrat, et à intervalle:

de 3 mois par la suite, la Compagnie devra remettre au Chef Steward

de l'Union Locale une liste de tous les employés réguliers, par Léparte- >

ments, dans l'ordre de leur Séniorité,

14.- La séniorité d'un employé sera tenue brisée, tous ses droits =

forfaits, et il n'y aura aucune obligation de réembaucher, lorsqu'il

d) Quitte volontairement le service de la Compagnie
ou est renvoyé pour cause. Ç Un employé qui est absent
pour deux pleines journées de travail consécutives
sans bonne et valable raison, ou sans obtenir
d'abord la permiseion de la Compagnie, sera considé-

ré avoir nuitté l'emploi de Ja Compagnie, de sa propre
volonté )

b) Néglige de retourner au traxai! lorsque
ra; pelé, ou ne peut être localisé après
un effort raisonnable de la part de la
Compagnie. La présente méthode de
contract ou un télégramme ou un avis
expédié par la poste à l'employé À la dernière
adresse con'ue de l'emyloyé, constitueront
un effppt raisonnable de la part de la Co-pagnie,
et, si dans les 4 heures, de tel avis, l'employé
néglige de se rapporter au devoir ou d'aviser
la Comparnie de la date À laquelle 11 se rapportera
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au devoir, la Compagnie aura le droit
d'a: sumer que le dit employé a volon-
tairement quitté l'emploi de la Compa-

gnie. Dans les vas urgents, cependant, lorsqu'il
- est nécessaire d'obtenir des traveilleurs

sur avis de moîns de 42 heures, la Compagnie
si incapable d'établir un contact avec l'employé
éligible sénior, peut rappeler l'employé
sénior suivant et ainsi de suite sur la
liste, jusqu'à ce que la vacance soit
remplie. Les employés réembauchés dans de

telles circonstances devront retenir les
positions auxquelles ils ont été nommés, mais
pourvu que, si les employés avec lesquels
la Comyapnie fut incapable de communiquer

en temps avisent la Co pagnie plus tard, en

dedans de 9€ heures, de leur désir, de retourner

à l'emploi de la Coupagnig, 1ls devront reterir: leur séniorité, et

seront éligibles pour rappel, lors de la prochaine occasion
d'une vacance, A une position pour lqquelle
ils possddent 1'habileté requise,

   

c) A été hors de l'emploi de la Compagnie en excédent

der. interruptions permises définies ci-dessous ;

Durée du service Interruptions

des employée permises

B Plus de 1 mois 3 6 mois 1 mois

: Plus de 6 mois 2 1 an 3 mois

|: Plus de 1 an jusqu'3 18 mois 6 mois

Plus de 18 mois l an

Cen " Anterruptions " permises peuvent être

étendues en ajoutant despériodes d'absence résultant de

maladie ou accident, certifiés par un médecin, jusqu'à

concurrence de deux ans, ou par congé d'absence accordé

par la Co pagnie, jusqu'à concurrence de un an.Un employé

qui retourne au travail en dedans de la période d'une interrup-

#
.

tion permise devra retenir la séniorité qu'il avait au moment

ou 11 " fut congédié " mais ne devra pas acuumuler de séniorité

additionnelle durant la période du " congédiement " . Un employé

de plus de 5 ans de séniorité qui est " congédié " et plus tard

réengagé en dedans de deux ans , Jevra recevoir sa séniorité pour

son service passé.

15.- Les employés qui ont joint les Forces Armées de Sa Majesté

pour service dans la guerre récente devront être réinstallés à

leur démobilisation conformément À la " loi de Rétablissement dans

les Emplois Civils (1942) du Gouvernement du Canada. 
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16,- Les pécialistos ‘echniques, ou les personnes que la

Compagnie forme à renplir des yositions techniques, comnercinles

Ou administratives, peuvent être employés ou maintenus er emploi

dans les opérations du Plant sans égard aux dispositions relatives

À la Séniorité de cet Article. Le secrétaire de l’Union locale

devra être avisé de telles nominat{ons. Sauf par entente avec

l'Union,telles nominations ne devront pus excéder 2 du

nombre total d'employés couverts par ce Contrat.

17,= Au cas d'un manque temporaire de travail, la Comjagnie

essaiera de réduire les heures de travail proportionnel lement

dans le Département affecté avant de"congédier " les employé,

pourvu, cependant, ge telle action soit compatible avec len

exigences, de 1'entreprise et n'inpliquera pas le paiement

d'heures garanties.

18.= Sujet aux exigences de l'entreprise, un congé d'absence

sahs salaire jusqu'à concurrence de un an peut être accordé par la

Compagnie sur la requête écrite d'un employé pourvu que les raisons

invoquées dans l'application soient suffisantes,

19.= Les changements introduits dans la politique de séniorité

de la Compag: ie comme conséquence des dispositions de cet

Article devrort s'appliquer À tous les employés affectés par ce

Contrat qui sont présentement à l'emploi de la Compagnie, et aux

futurs employés..

ARTICLE XIV= VAÇANCES

l.- L'611gibilité aux vacances devra être calculée comme suit ;

a) Les employés qui joignent le " personrel " ce la Compegnicdevront pour 1'année de calendrier durant laquelle
ils sont employés pour 1a premidre fois devenir
éligibles à recevoir une demi-journée de vacances
avec salaire pour chaque mois de service, telles vacancesA 8tre prises durnt la salmon de VAC:noes commen(ant
le prerier Janvier prochain suivant,

') Dans l'année suivante et les années subs‘quentes
les vacances devront être basées sur les années de
service complétées reconmues au 31 décembre, telles
vacances À être prises durant la saison de vacances
suivant immédiatement.

c) Les vacances devront être accordées pour les
années complétées de service comme guit :

Après 1 an de service 1 semaine

‘ ans ” 2 semaines
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Gherta. 0 EEaketilL KDDomains

" 15 ans " (femmes) 3 semaines

n 20 ans " (hommes) 3 semaines

d) Les employés qui compldtent 5 ans de service an 1947
recevront deux semaines de vacances avec paye durant la
saison de vacances de 1947. Les femmes qui complètent
quinze (15) &ns et les hommes qui complètent vingt (20)
ans de service en 1947 recevront trois semaines
de vacances avec salaire durant la saison de vacances

de 1947,

2.- La semaine de vacances sera considérée consister de 45

heures, excepté À Hull et Mon'réal du elle sera de LP heures.

3.- Les vacances seront accordées en aucun temps sujet aux

exigences de l'entreprice, maisla Compagnie fera un effort

sincère, pour accorder les vacarces aux moments requis par les

employés.

Les employés sénior dans chaque département devront

recevoir la préférence. Les employés éligibles pour des

vacances devront être avisés de leur périodes de vacances

aussi longtemps À l'avance que possible. Aucunes vacances

ne devront être accordées entre le ler Septembre et le 31 décembre

sauf par arrangement spécial avec le Surintendant du Plant.

L.- Les employés qui quittent le service de la Compagnie

pour quelque raison autre qu'un renvoi pour cause devront recevoir

tous privilèges de vacances non exercés nuxquels/peuvent être

éligibles au monent de tel départ.

£,= Tout employé doit prendre ses vacances durant la saison

de vacances du il devient éligible pour telles vacances. les

périodes de vacances ne doivent pas Être accumulées d'année en

année.

6.- S1 une fête Statutaire pour laquelle la Compagnie convient

de payer tombe durant la période de vacances d'un employé,

la Compagnie pourra & son option, ou bien allouer à l'employé

concerné une journée dompensatoire de vacances avec salaire, ou

faire paiement aux taux cédulés réguliers pour les hbures

normalement travaillfes te le Fête Statutaire.
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AGIICLEXV- SEQURITELTBANTE.
Ia Compagnie devra prendre des dispositions raisonnables

pour la sécurité et Ja santé des employés durant les heures

de leur emploi,. Des devis protecteurs sur la machinerie

el autres devis jugés nécessaires pour protéger convenablement

les employés contre les accidents devront être fournis par la

 

Compagnie. Ceci cependant ne doit pas être interprété comme incluant

les nécessités personnelles, telles que bottes de sureté, 4

gants, salopettes, "knife-guards " "scabbards " ou tout

article qui devient la propriété personnelle des employés.

ARTICLE XVI-  REGLEMENTS DU _GUUVERNEMENT

Il est convenu que nulle demande ne devra être soumise

 

par une partie au Contrat à l'autre partie, qui, en aucune f«çon A

contrevient aux lois, ordonnances et râglepents émis par ou

sous l'autorit“ du Gouvernement du “anada ou celle des

provinces dans lesquel'es les différentes usines sont

 

respectivement situées ou telle agence qui peut-être désignée

par l'un ou l'autre de ces gouvennements, de temps à autre,

quant aux salaires ,Boni, Heures, Conditions de Travail, OU

autres matières connexes.

ARTICLEXVII- ABSENCE DU TLAVAIL ET RETARD

L'Union cr.nvient de coopérer avec la Compagnie pour obtenir

 

 

l'assistance ponctuelle et régulière au travail, et de faire

tout en son pouvoir pour éliminer le retard ou l'absence

du travail de la part des employes pour des raisons autres

que nécessaires.

TIC - AVIS D'UNION

Pendant la durée de cette Convention, la Compugnie convient

 

de permettre aux Officiere, de 1'Union qui sont employés de

 

la Compagnie, d'afficher des avis d'assemblées d'Unions cu

d'autres matières d'intérêt pour les membres de l'Union sur les

tableaux de bulletins habituellement employés pour telles

fins, pourvu que tels avis soient au préalable approuvée par le

Surintendant du Plant,
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L'Union convient de a'ahetenir de distribuer tout autre avis ou

publication sur les propriétés de la Compagnie et convient de

distribuer tout matériel imprimé aux barrières, seulement après les *

heures de travail,

I - PURÉE DU COM ©

Ca Contrat demeurera en pleine vigueur et effet jusqu'au 31iéme

jour de juillet, 1947, et sur une base annuelle dans la suite.

Avis de mettre fin au ou amender le Contrat put être ‘onnée avant

le ler juin de chaque mnée. Quand des amendements sont envi-

sagés, les négociations doivent commencer durant la prem:ère semaine

de juillet. Durant la période de négociations, ce Contrat devra

demeurer en force,
<

Toutes les parties & ce Contrat reconnaissent et conviennent que

dans con application à chaque phant, la responsabilité primaire ;

‘pour l'interprétation, et l'adm‘nistration de ses dispositions doit

appartenir à l'Union Locale et à la Direction Locale du Plant.

Fn signant le Contrat si-dessus, les parties aux présentes reconnaissent

que dec règles rigides ne jeuvent pas d'elles-mêmes produtre la coopération

mutuelle que les deux parties conviennent être essentielle pareillement 3

au bienGêtre de l'entreprise et À celui des employés.

Il est en conséquence d'importance capitale pour toutes ®

les parties concernées que L'emprit de ce Contrat soit observé aussi

fidàlement que les termes écrits.

Avec cette pensée présente à l'exprit, les parties aux présentes |

engagent leur meilleur effort à l'opération des dispositions de ce ü

Contrat dans un esprit de bonne volonté de tolérance et de compréhension. -

Pour Canada Packers Limited
Wk. R. CARROLL.
Surintendant General

Pour Ynited Pacinghouse Workers of America

F,N, DOWLING
Directeur National
S.o. HUGHES,
Directeur, : égion de l'Est. <3

ADAM BORSK.
Directeur, Région de l'Ouest
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Daté à Winnipeg, ce ler octobre 1946.

Ce contrat est signé par les Officiers des- Unions Locales

âe U.F.N.A. énumérées ci-deesous et par es Gérants Locaux

autorisés des usines de la Compagnie tel qu'indiqué comme démontrant

leur consentement à et coucurrence dans ses termes.

Four Canada Packers Limited

G.A.SCHELL,

Gérant , uBine de Toronto

G.S,MATTHEWS

Gérant ,usine ce Feterborough

H.C. FAHNSHORTH,
Gérant , usine de Hull

P.C. KELLY
Gérant, usine de Montréal

JOSEPH HARRIS

Gérant,usine de Saint-Boniface,

S.F, McDOUGALL

Gérant ,usine de Edmonton

L.N. REYHOIDS
Gérant, usine de Vancouver

Pour WNITED PACKINGHOUSE WORKERS OF AMERICA

Local 114
Toronto Ontario ,

Harry Pound, Président,

Tom McLaughlin, Secrétaire,

Local 210
Peterborough, Ontario,

A. Barber, Président.

R. Bryce,Steele, Secrétaire

Local 314
Hull, Québec.

Henri Robert, Président

WM. Battison, Secrétaire

Local 357
Montréal, Québec,

Charles Larose, Président

Henry Fisher, Secrétaire

Local 216
Winnipeg, Manitoba

George Stapleton, Président

Allen Livingstone, Secrétaire

Local 243
Edmonton, Alberta

WM.Fletcher, Président

Harold Steele, “ecrétaire

Morris Mills, Vice-Président

Local 162
Vancouver, B .C.

H.Jowett, Président

R.C. Smith, Secrétaire



ou]

A.1

Montreal.

PRÉAMBLE TU THE AGRKEMENT

Packinghouse, Butchers and Allied Feed Werkers Unien of

Canada, lesal 139, represeating employees of Canada

Packers limited, Montreal, at the fellewing lecatiems:

1) Paekingheuse Plant, 3) Mile End Brameh

1260 M11 Street 287 Maguire Street,

3) St. Pul Branch, 4) Food and Fertilizer Plants,

423 S'e Vincent Street, 600 St. Patrick Street.

ww AND =

TheCempany, resegaizing that there exists between beth

paties a cem unity ef interest, hereby enter inte an

areeneut te initiate and maintain a harmenieus and ce-eper-

tive relaticnship between bcth parties whieh will enhanee

preductien and the gemeral weel-being ef all cons erned.

It is the i.tentiom eof this Agreement whieh is freely

entered imte by beth,parties, that a spirit of friendliness

and mutual oon:ideration shall at all times prevail upea

the preperties ef the Cempany between the Mann gpment and the

employees, andfthet end, this ‘greement fs signed in geed

faith and sincerely by -

PACKINGH(USE, BUTCHERS AND ALLIED FOOD #HORKERS

UNI N OF CAN'DA, LOCAL 159, TRADFS AND LABOUR

CONGRESS,

-and- /

CANADA ACKERS LIMITED), MONTREAL 758$



ARTICLE 1 - RECOGNITION

(a) The Cempany recognizes the Union as the sole celloetive

bargaining ageney fer the Cempany's employees, as defined

in Antiele 2, whe are aapleyed abt the lecatiens advised

5
4

in the Preamble.
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(bd) The Cempany resegnizes and will met interfere with the right

ef its employees to boseme members of the Unien. There

shall be ne diseriminatien, interference, restraint er
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ceereien by the Cempany er any ef its agents against any

employees besause of membership in the Unien.

(e) The Union agrees te use meither fo res, intimidatien, threats,

ner coe:sion of any kimd to induee empleyees te becems or

remain members of the Uniden.v
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(a) The Union agrees that its efficers, stewards and members

shall net discuss Unien mtters ner eolleet Unien Cues

a
f

B
R
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during heurs fer whieh they are paid by the Cempany, unlesso
F

otherwise provided fer in the Agreement.

ARTICLE ll - EMPLOYE:S

*
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A The term "Enployees” as used in this Agreement shall be

> considered te include all employees of the Cempany's Plants

at the locations mentioned in the Preamble, with the fedlewing
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exceptions:

c
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(a) Executive Officers, Buyers and Salesmen;
-
ve

“à
se.

=
x

r (5) Office Staff, ineluding all in Superintendent's Office
and Time Office;

(e) Superintendents, Forenen and Sub-Feremen whe are paid
on a weekly basis, and Plant Clerks)

(4) Laberatery Staff;
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(a)

(»)

ARTICLE 11 - eentinued

(e) Sesudity Staff: including watchmen:

(£) Other Confidential Empleyees;

(g) Peeple with regular smpleymeht elsewhere whe are ealled

in fer a few hours eash day te help Auring the rush

season.

(h) Use of the Maseuline gender in this Agreement shall alse

be considered te inelude the feminines

ARTICLE 111 - HOURS OF WORK AND OVERTIME

The present nerml werking week of 54 heurs and working

day of tem heurs shall remain in effect. However, should

the sompetitive situation regarding hours after whieh ever-

time is paid be materially altered during the life of this

Agreement, the question ef evertime may be re-epened witheut

such re-opening being considered a breaeh ef this Agree-

ments Provided that similar astien is takea simultaneeusly

by the ether prineipal Meat Packers, Whelesale Butehers,

and frovision Merchants in Montreal, the Company will join

with the Union in an application te the Regienal War Labeur

Beard fer Quebee Pre.ince for permission te pay overtime

after 50 heurs werk in any ene payrell week, er nine hours

werk in any ene day, Menday through Friday, and after 5 heurs

en Saturdaye

In cases where it becemes necessary te exeeed the basic heurs

of werk, the Cempany agrees te pay ene and ene-half (14) times

the regular rates fer all heurs werked by heurly paid empleyees

in exeess ef their normal werking day er werking week, or fer

any time werked (except by shift werkers whe recoive equivalent

time off en seme other day) em Sundays.

n
D
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(e)

(à)

(a)

(v)

ARTICLE 111 -~ eentinued

drertine will be caloulated and paid either. en a daily basis

or on a weekly basis whichever is greater, but under ne

circumstances will 1t be calsulated er paid en a cembinatien

ef a daily and a weekly basis ef hours.

The C@mpany agrees te pay ene and eme-half (1}) times

regular rates fer ail heurs werkeé by burly paid empleyees

(ether thar shift werkers who ressive equivalent tiue eff

seme other day) en the follewing statutery holidays recognized

by Order-in-Ceuneil 8682 ef the Government of Canada;

New Yoar‘@ Day Labervr Day
Geed Friday Thanksgiving Day

Deminien Day Christmas

If any of these falls en a Sunday, the day preclaimed in its

stead by the Governemnt ef Canada will de observed.

The Cempany agree: to pay regular hourly rated employees

deuble their regular rates fer werk perfermed en Sundays,

exeept by these workers whese werk normally falls en Sundays,

Sunday shall be defined as 12.01 A.M. te 11.59 P.M. Shift

workers whe receive equivalent time eff on sems ether day shall

be paid at their regular rates for werk performed én Sundays.

ARTICLE IV ~ LOST TIME

Any empleyes whe is direeted by tls Company *c report fer werk,

and whe by reasen of seme breakdewa in the Plant or seme other

wause for whieh ho is net respemsibls, is dismissed fer the day,

shall reseive fer that day at least three (3) heurs pay at his

regular rate.

Any hourly paid empleyee whe 1s spesially called & my

time outside his nermal werking heurs shall be through vhen

the emergensy is ever, but shall nevertheless be pail fer a

pe
te
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ARTICLE IV - centinued

Minimum ef three (3) hours at his regular rate.

ARTICLE V — GUARANTEKD TIME

The Cegpany agrees te guarantee a ferty (40) hour werk week

te all regular employees, subjest to the fellewing previsiens:

(a)

(»)

(e)

(4)

(e)

(f)

(g)

(h)

The Company shall at its discretion ad just gangs
in proportion te the work available, or expected.

Te previde employees with ferty (40) hours ef werk,

the Cempany shall be free to diatribute werk within

departments and te transfer employees frem ene
department to another at its discretion, reasenable
cersideratien being given te ability and senieritye

An exception te the abeve rule eseurs in the case ef
gange hired en a temperary basis and normally previding

employment fer a period ef less than six (6) eonsecutive
working days} as cured hide take-ups, snew phevellers,

Supply unleoaders, wreckers, ete...

The Union agrees and the Cempany expects that empleyees

will perform whatever tasks may be ascigned te them

efficiently. If any empleyee declines to perform the

task assimed te him er performs it unsntisfacterily,

the Cempany shall, fer ths week in questien, be abselved

frem its gurantee in respeet to that empleyee.

An empleyee whe is absent frem work en any dav that his

gang werks shall have his ferty (40) heurs guasantee

reduced by the number ef hours that the gang worked en

the day when he was absente

The ferty (40) Jour guarantee shall be reduced by ene

quarter (4) hour fer every quarter (i) hour er fraetien
thereof that an empleyee is late in reperting fer werke

An empleyee whé is empleyed after the first ef the yrell

week shall be guaranteed that fraction ef ferty (40

hours werk whieh the number ef days remaining ef the

payrell week is ef six (6).

In case a regular empleyee is given notive ef separatien

under Selective Service Regulations, he shall, fer the

pay week in which sueh notice was given, be granted

forty (40) hours werk er shall be paid fer ferty (40)

heurs at his regular rate.

All time worked at evertime rates shall be cenputed as

time and a half in arriving at exeess heurs te be paid

if any.

TE
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ARTICLE V - continued

The forty (40) Mewr-week, guaranteed to all employees
covered by this Agreement, shall apply te weeks eontaining
net m re than ene Statutory holiday.

ARTICLEVI -ABSENCE FROM ORK A D TARDINESS

The Union agrees to Go-o:erate actively with the Company in

assuring punctual and regular attendance at work, and te do

all inmits power te eliminate tarciness or absences from

werk on the part ef employses fer ot er than necessary reasons.

ARTICLE VII - SENIOHITY

Seniority divisions bused en departments shall bo set upe

Employment shall be interchangeable between the gs within

each department. The Compa y a-rees to recognize a combination

ef departnental and of Plant sextoritye All regular employees

will be reparded as possessing Departmental Senierity. Plant

Senierity will be considered as belonging only te enpleyees

whese service with the Comp ny amounts tu three (3) years or

mere.

Until employees have been in the Company's empley for six months,

they shall be reg rded as probationary empleo ‘ees enly, and shall

pessess no seniority. Upen eempletien of six months empleyment

with the Cempany, they shall, hewever, be regarded as regular

empleyees possessing six (6) months Seniority. Sheuld a probatien-

ary employee be laid eff and subsequently re-empleyed dy the

Company within twelve (12) months ef sueh lay-eff, he shall

receive credit fer hir prier service, and sjall be reeegnized

as a regular empleyee when his ascumilated service amounts in

aggroagate te six (6) months.
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M‘ ARTICLE VII - Continued

ï (e) (1) In case it becemes nesesary te reduee the werking

ferce of any department, the order ef lay-eff shall be:

First: Prebatienary employees attached te that department in

order of merit, consideration being given te knowledge,

training, skill, efficiency and physical fi'ness.

Seeond: Empleyees attached te that department pessessing depart-

mental seniority only, in erdier ef such seniority, previded

there is oquality ef knowledge, training, skill, effecieney

and physical fitness.

Third: Employees ir that department whe pessess Plant senierity

provided thot the Superintendent or en officer ef the Company

delegated by him has personally satisfied himself there is

ne job availabhe for whieh eueh emnloyees are qualified,

and approves the lay-eff, and provided further that these

employees ve are retained are capable er performing the

re uiréd tasks efficiently.

  

(8) It is mutually agreed that when hiring employees,

preference shell, subject in the opinion of the Company

 

to equality ef knowledge, skill, effeciency and physioal

fitness, be given as follows:

First: Te employees ossessing Plant Senierity, regardless ef

the Department in whieh they previously, were employed,

in the order of thet Seniority.

 

Second: To employees possessing Departmental Senierity, in order

N of such Senierity, but such Senierity shall apply enly in

eC respect of the Department to whieh such empleyees were

previously attached.
ge

  

(à) Senierity records shall be kept in the Personnel Manager's

Offiee, shewing the places en the Seniority list ef all

employees in every department. Officers ef the Unien and

Stewards being then actually in the Cempeny's empley, shall

be allewed aecess to these recerds. Senierity recerds

shall be reviewed and brought up-te-date at six months intervals.

  



(e)

(£)

ARTICLE VII - Continued

If any empleyee is bsent from werk because of accident

or sickness, for = peried nor excceding two (2) years, Ye

shadl not lose seniority, and shall be returned to the

pesition held prior to such absence er to seme other pesitiea

at equal pay, provided that he pes.esses the ability aad

physical fitness to qualify or that positiene

It is mutual y agreed that employees .iay be temporarily

transferred from one department to another for periods not

exceeding three (3) months without affesting their Depart-

mental Senieri tye

If, however, an empleyee serves in a department te whieh

he may have been transferred fer over three (3) months, his

transfer shall bo cunsidered permanent aud hia Henlerity

shall apply in the department te whieh he has been transferred.

Ne such permanent transfer shall, kowever, be mde without

the consent of the empleyee involved.

The transferred employee shall, nowever, earry with him credit

fer seniority he had accumulated in the department or ‘lepart-

ments in which he previously was empleyede Similarly, an

employee transferred to Montreel frem another plant ef the

Company, er from Mentreal te anether Plant, shall retain his

senieritye

Vacancies within the bargaining unit shall, as far es possible

be filled by step by step premoti on within each department en

the basis of senierity in that department. It is understeed,

however, that te qualify fer premetion, senier eapleyes must

pessess the necessary knowledge, skill, training, ability, and

physical fitness.
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CLE - Continued

(£) In doubtf.1 esses, the Cempany may discuss the matter
Cent.

 

with the Executive “fficers ef the Union. All premetions

sh-1l be cn a prob:tionary basis end shall be confirmed

 

only when the employee concerned hus demenstrated his

 

ability te perferm the new task efficiently.

(8) The senierity efan empleyee shall be considered brekem,

all rights forfeited and there shall be ne obligation te

 

rehire when he:

le Veluntarily leaves the service of the Company er is
discharged for eause,
An empleyee who is absent fr three (3) consecutive days
without good and proper reasen, or without first securing
permission from the Company, sill be considered to have
left the Company's servise of his own aecerd.

2e Fails to return to work wheu recalled or cannet be located
after reasonable effort on the part of the Cempany. The

present method of contuet or u telegram er a notice mailed
te an empleyee at the last known address of the employee,
shall constitute a reusenable effort on the x rt ef the

Company, “nd if, within 48 hou 8 of such notice, the empleyee
fails to report for duty, or to advise the Cempuhy of the
date when he will so repert, the Company shall be entitled
to assume that the said empleyee has voluntarily left the
Company's empley.
In urgent eases, however, where it is neccessary te secure
workers at -etice ef less tham 48 heurs, the Cempany, if
unable te make eontast with the senior eligible employee
may recall the next senier employee and so on down the list,
until the vacaney is filled. Empleyees rehired und r such 74
eiroumstances shall retain the positions to which they are ;
appointed, but provided tiie employees with whom the Com:a ny
was unable te eommuhicate in time, later within 48 hours
advise the Company ef their desire $e return to the Company's
empley, they shall retain their seniority and shall be
eligible for recall en the next oecasion of € vaeanoy in a
positien fer whieh they possess the required ability.
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(1)

(3)

ARTICLE VII - Continued

Has been eut eof the Cempany's empley in exeess of the perieds

laid dewn in the following table of allewable breaks:

LENG@IT OF FKAPLOYEE"S JTRVICE NUMBER OF DAYS FOR

WHICH AN EMPLOYEE MAY

BE LAID OFF WITHOUT 1088

 

 
OF SENIORITY

Up te 6 months
No Senierity

6 months to 1 year
30 days

Over 1 year and under 2 years 5 nonths

Over 2 years and under 5 yours 4 months

Over 5 years
1 year

ABJENCT DUE TO:

(1) Illness er persenal injury.

(8) Service with His Majesty's Armed Forees.

(3) Leave of absence granted by the Cempany, shall net be

Ancluded when salgul-ting such nAllewable Breaks“.

Ay employee who returns %o work within the time

of an allewable break shall retain the senieri ty

je had at the time he was laid eff, pat shall not

accumilate additional gsenierity during the lay-effe

Egployees whe have joined His Ma jesty'8 Armed lorees shall

be reinstated upen domed liztien in conformity with "The

Reinstatement in Civil Employment Act” (1942) of the

Gevernement ef Canada.

Technieal specialists, Or persens whem the Company is training

to rill specialized technical or cennereial positions MAY »e

employed er retained in employment, {rrespective of the

seniority provisions of this articles The Seeretary of

Lecal 139 shall be advised ef sueh 8p pointmentse

Changes iptreduced inte the Company's Seniority Pelisy as a

result of the previsiens of this article, shall net be

retroactive.
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ARTICLE VIII - TRANSFERS

If an empleyee shall be temporarily transferred te a

job fer whieh it has deen the eustem of the Cempany te

pay a higher rate, ho shall, after six (6) weeks

eentinueus performunce ef suet! job, receive the rate

customarily paid by the Company fer it, provided howaver,

that in the opinien ef the Cempany's Superintendent sueh

werk is being sompetently performed by the empleyes in

question.

If en the other hamd an empleyee is temporarily transferred

te a job fer whieh it has been the custem of the Company

te pay a lewer rate, he shall sentinue te reeceive his

previeus rate for a period net te exceed six weeks, but

after six weeks the transfer shall xxk be considered permanent,

and the ompheyeo: May thareaîfter be paid the rate customarily

paid by the Company fer the werk to whieh such employee

has been transferred.

ARTICLE IX = DISCHARGES

The Management of the Company shall give the Chief Shep

Steward of the Unien at least three times a week a list ef

the employees whoWere discharged er laid-off. Such list

should alse indi cate the reasens fer the discharge or lay-off.

If an empleyee is dismissed fer any reason whatseevey and feels

that he has been unjustly dealt with, he shall, premptly

upen receipt of Notice of dismissal, notify à nanber of the

Goneiliation Committee, who shall, within forty-eight (48)

hours of receipt by eemplainant efhis petice of dismissal,

notify the Superintendent in writing, stating the grounds ef



 

(b)
Cont.

(a)

(b)

ARTICLE IX = Continued

ebjection te such dismissal. The dismissal shall then eonstitute

a griewnce, If subsequently it 1s decided that the employee

was unjustly disaissed, he shall be reiastated in his fermer

position and shall be cempensated fer all time lest at his

regular rate of pay.

ARTICLE X - SETTLEMENT OF DIFFERNCES

The em. leyees in each department will eleet a representative

te be knewn as a shep steward. The Shep Stewards shall, together,

constitude the Unien Shep Cemmittee. The Unien Shep Cemmittes

shall seleet from ameng its members a Sub-Cemnittee te be knewn

as the Ceneiliatieh Cemmittee. The Ceneiliatien Cemuittee shall

consist of thiee (3) regular members of the Unien Shep Cemmittee

together with the Chief Shep Steward, and whem necessary er

requested dy either party a representative desigmated by the Union

Any dispute arising eut ef this Agreemeat pr any misunderstanding

involving wages, hours ar werking e nditions er any other matter

embedied in this Agreement, which any empleyee may desire te

discuss and adjust with the Cempany, shall be handled as fellows:

The aggrieved empleyee or empleyees with er witheut the Steward

of the Department shall in the first instance diseuss the alleged

somplaint with the fereman er ferelady ef the department eoncerned

If the alleged complaint is not settled promptly, the aggrieved

employees or empleyees, with er without the Steward ef the Depart-

ment, shall next disewss it with the Plant Superintendent er his

appeinted representative.
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ARTICLE X - Centinued

(o) Failing adjustaemt in stages (a) or (b) abeve, the complaint

shall next be submitted in writing te the Plant Superintendent

and te a member of the Ceneiliatien Cemmities (or Chief Steward)

who shall endeaveur to reach a settlemente

(a) Failing adjustment in stage (¢) above, the alleged complaint

shall be referred in writing to the Management of the Gempany

and te the Coneiliatien Committee, Whe may be acconpanied by

a representative ef the Usien's Head Office. The Management

and the Conciliation Cemnittee shall examine the fetts, inolud-

ing efforts already made fer settlement, and endeavour te reach

a solutions Exeopt in eases of emergendy, moctings of the

Conciliatien Committee shall be held outside ef working heurs

and the Cempany shall met pay for time spent by Members of the

Conciliation Committce in eonsideration ef complaintse

(e) Should the Company and the Union fail te reach Agreement

upon any matter declt with by them under the above Cenciliation

precedure, the matter shall be referred te an Arbitration

Committee consisting ef an equal number of representatives

(but net exceeding twe (2) sash) of the Cempany and the Union,

and a Chairman chesen by agreemsnie. Sheuld the representatives

fail within five (5) days te agree en & Chairman, the Department

ef Labour of the Previnse of Quebes will be requested by the

above mentionsd representatives ef both parties te name an

additienal member of the Arbitretien Gemnittee te ast as Chairmen,

After an Arbitration Cemmittee has been formed by the feregeing

precedure, 1% shall meet and hear the evidence ef beth sides

and render a decisien within seven (7) days after the completien
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ARTICLE X ~ Centinmed

lo) of the taking ef evidence, and a decision by à majerity ef the

Arbitration Committee shall be final and binding,

(2) Decisions reached at any stage in the abeve precedure shall

be final and binding upen all parties eenserndd.

(g) The Cempany and the Union agree each te bear an equal share

ef any expenses ineurred as a result ef the employment ef a

Chairman te preside in any Arbitration.

(h) During the life ef this Agreement, or while any negewiatiens

fer its renewal are in preeess, thers shall be ne strike,

sit-dewn, slew-dewn er steppage ef werk, either cemplete er

partial en the part ef employees, her leskeut ef employees en

the par. ef the Cempany. The Union agrees te so-epemte

actively in earrying eut the terms ef this section. Members

of local 139 whe are empleyed as Engineers, Firemen, or

Electricians shall net under any ciroumstances whatseever take

part in any strike, steppage er slowdewn in werk during the

peried ef their employment by the Cempany, and the Union shall

adopt all such measures as may be necessary te assure eontinu-

anee of work by such said employees.

ARTICLE XI - SAFETY AND FEALT

The Cempany shall make reasomble previsiens fer the safety and

healt of empleyees 4 wring the hours ef their empleyment.

Preteetive devises on machinery er ether devises deemed

Recessary te properly protect employees frem injury, shall be

provided by the Cempany. These shall net be deemed te inelude

articles whieh beeeme the.preperty ef the empleyee sueh as

safety beets, scabbards, ete., The Unien agrees te ce-operate

with the Cempany te enferoe all safety ruless
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CLE XII - Gus

Relief Periods. The Company agrees to grant relief periods

of ten minutes cach/morning and afternoon shifts,

provided the workingtige of the shift exceeds 2-} hours.

The employees shall not ask, except in cases of emurgsney

for additional time off during a working day.

All privileges pertaining to working eonditions whieh the

employees now enjoy shall remain in effeet unless eircumstances

‘are such that require these to be changsde In all sueh cases

the Company undertakes to discuss sush ahanges with the Union

before the same besoms effestive.

ARTICLE XIII - SHARPENING OF TOOLS

The Company will allow the employee reasonable time for

sharpening cleavers.

ARTICLE XIV - MANAGEMENT

The Management and operation of the business, and the enploy-

ment, direetion, promotion, transfer, suspension, lay-off and

discharge of employees shall be vested exelusively in the

Management of the Company. The Company, however, agrees that

this suthority shall not be used to diffsrentiate unfairly

between employees, for the reason only that they, or any of

them, may or may aot be members of the Union.

XV = LEAVES OF ABSENCE

Members of the Union, Rot exceeding three (3) in number
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ARTICLE XV - Continued

at any one time, shall be given reasonable leave of absence

without pay for the transaetion of Union business. Before

such leave of absence takes pince, due notice must be given

to the Company three (3) days in advanoce

ARTICLE XVI ~ UNION NOTICES

The Companywill permit the Union to put notices er letters

pertaining to Union mtters on the Union Bulletià Boaré,

provided by the Union in designated places mutually agreed

upon. The Company shall have the right to review all sueh

notices or letters before they are posted.

ARTICLE XVII — VACATIONS

The Company agrees, subject to the provisions set forth in

the following sections of this article, to grant the following

schedule of vacations with pay to regular employees covered dy

this Agreement.

After 1 year's serviee - 1 week
" 5 " " - 3 weeks
” 13 ” ”

(female) - 3 weeks
» 2 " "

(males) =~ 3 weeks

The vacation week shall be considered to eonsist of 48 hours.

Vacations may te granted at any time subjeet to the require-

ments of the business, but the Company will make a sincere effort

to grant vacations at times requested by employees. Employees

who wish to taje their holidays in order to go to eamp with

Reserve Army Units, shall have preference, senior employees

in each department, being given the next xhoiee. Employees

eligible for vacation shall be motified of their vacation

periods as fa® in advance as possibles
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ARTIORE XVII - Continued

Tnexsreised vacation privileges shall be forfeited if an

employee voluntarily leaves the Company's employment er is

discharged for causes

In case an employee is laid off for laek of work, or enters

His Majesty's Active Service Forces, no allowance shall be

made in respect of unexercised vacation privileges, unless

at least six (6) months have elapsed since the granting of

a paid vacation to sueh employee. Where six (6) months

have elapsed since the granting of the last vacation, an

allowance shall be made/toone-tmelfth (1/12) of the

normal vacation pay fow each full calendar month that gay

have elapsed since the gre"ting of the preceding Vacation,

or since September lst, preceding whichever is the more recehte

Every employee shall take bis vacation in the year in which

he becomes eligible for it. Vacation periods shall not be

sscumilated from year to year.

ARTICLE XVIII - GOVERNMENT REGULATIONS

It ts mutually agreed that no demand shall be made by either

party to the Agreement upon the other party, whieh in any way

contravenes laws, orders or regulations issued by, or under

the authority of the Government of Canada or that of Quebes

or sueh agency as may be deputed by either of such dorern-

ments from time to time in regards to Wages, Bonuses, Hours,

Conditions of Labour or other related matters.
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ARTICLE XIX - WAGES

(a) The Union agrees to aecept the prevailing rates of all

wages for all employees euvered by this Agreement. However,

the Union reserves the right to make am application to the

Regional War Labour Board for Quebec, for a revision of the

present wags scale. It is also mutually agreed that the Company shall be free to make a countersubmission to the

Board,

(b)

Night

Promium
The Company agrees do pag, subjeet to approval by the

Regional War Labour Board, for Quebes, a special off-shift b

premfum of five cents (54) per hour to all regular hourly

rated employees for work performed between the hours of

6 P.M. to 6 A-Me This prenium shall not be considered as

 

part of such employee's basie rates. The premium shall net

be paid tp people with regular employment elsewhere who are

called in for à few hours each day to help during the rush

season, or to gang hired on à temporary basis, working fer

a period of less then six eonsecutive days, as cured hide

 

take-ups, mow-shovellers, wreckers, ote.

(e) Teed and Fertilizer Plants

Due to improved working conditions in the Fertilizer Plant

sinee January, 1945, and the fast that some Fertilizer 
employees frequently work in the Feed Plant, it is pgreed

that the rates paid far Labour, based on years of service,

shall be the some in the Food Plant as those existing fn the

Fertilizer seetion.
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The Company and the Union will submit a joint applieation po

The Regional War Labour Board for Quebees requesting that the

existing two (24) cents differential in labour rates shall

be abolished and the rates besed on service, now in effect

for the Fertilizer Plant, shall be put into effect in the

Feed Plant.

ARTICLE XX = UNION SECURITY AND DUES DEDUCTION

The Company agrees that upon receipt of written autherization

in form prescribed in Clause (b),0f this Artiwle it will, so

long as such authorization remains in force, deducts from the

employee's pay on the first pay day bn each calendar month

during the term o2 this Agreement the anount of the Union dues

80 authorized to be deducted, and will transmit the total sun

of the amounts so deducted to the designated Official of loeal

139 on or before the lst day of the following ealendar month.

The following form of authorization is mutually agreed upon

as "the prescribed form" referred to in the next preceding

Clause ~f this article: -

"I, the undersigned, being an employee of Cenada Packers

Limited, at and a member of local 139
 

of the Packinghovse, Butchers and Allied Food Workers Union

of Canada, hereb: authorize my employer to deduct monthly on

the first pay day of each month from my earnings the sum of

$1.00 this being the amount of my monthly dues to loeal 159.

I further authorize my employer to pay the amount do deducted,

to the Financial Secretary of loeal 139, of the Paskinghouse,
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ARTICLE XX - Continued

Butchers, and Allied Food Workers Union of Canada.

I reserve the right to cancel this authorization at

any time én 18 days' written notice to my employer and agree

that if it is so caneelled, it may not be renewed until after

the expiration #f a further period of 15 days.

Dated at en 194

Witness:
 

‘Ségaatare of employee)

Address
 

Phone Ne. Dept.
 

Shop Steward.
Cloek Ne.
 

It 1s mutually agreed that the Union may at any time during

the life of this Agreement, discuss with the Company the

introduction of Maintenanee of Membership provisions.

ARTICLE XXI - DURATION OF AGREEMENT

This Agreement sbmll remain in full fores and effeet fer

the period of one year frem the date thereef and shall be

renewed automatically from year to year, provided that either

party may ghve/tre other party, within 30 days of the

expiration of any psriod of 12 ealendar months, the first

such period commencing as from the date fhereef, 30 days'

written notice ef its intention to terminate or seek amendment

of this Agreement. Within ten days after the receipt ef such

notiee ef intentions, negociations for renewal of the Agreement

shall begih between the Company and the Union. However,

during the negoeiating period, this Agreement shall remain

in foree.
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The following seetions of this Agreement are subject te

authorization by the quebee Regional War Labowr Beard:

ueArtiele 111 Section (4)

Artiele 111 ol Section (a)

- Seetion (Vb)Artiele XiX

Article AX æ Seetion (6)

2ie
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DATED AT MONTREAL THIS 18% “AY OF September , 1945.

SIGNED ON BEHALF OF THF. PARTI
REPRFSENTATIVFSL

PACKINGHOUSE, BUTCHERS AND
ALLIED FOOD WORKERS UNION
OF CANADA, Local 139.

PAUL LECOURS
President

SenUR PAYMENT
Vice-President

ROLLAND DAOUST
Steward,
Feed and Fertilizer Plant.

*, ‘ *

St. Paul Braneb.

 

Approved by: -

Unreadable Simature.
Representative ’ |
Trades and Labour Corgress
ef Canada.

ES HERETO BY THEIR AUTHORIZED

CANADA PACKERS LIMITED,
MONTREAL PAOKINGHOUSE PLANT

 

Unrsadable Signature
VIce-Presiders

R.Ce KELLY
Manager Montreal Plante


