


MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

nébee, ce 29 decembre 1.47.

177M0 destiné & Commission du Salaire Minimum,
286, rue St-Joseph,
Quebec.

Sujet: Conve coll. entre Northern Electric
Comnany Limited, et Northern ¥lectric Zuployees .ssocia=-
tion (Instcllation Depart.ent)e.

Monsieur,

Inclus une copie Ce cette convention
sous 1o Loi des © Y8 A

('\“31\':.'.4
) \_.'-._._\\.‘.: 'rofessionnels |\ .1
Ot amenlenents) atée au 4 novembre I ;’7 et de
Travai ;_ sous 1 widmy  OU4=Ae

ey 1941, chapitre 1

1 AN

Sincérement & vous,

B Dsanve oo
LEZ WD >




l l . J&Ulo

COMMISSION DE RELATIONS OUVRIERES Dii LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OFF THE PROVINCE OF QUEBEC
JUGE EUDORE ROIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH,
MEMBRE. QUEBEC,

BRUNAY BRAIS,
MEMBRE.

4 EST, RUE NOTRE-DAME
MONTREAL.

Québec le 5 janvier, 1948.

[LETTRE RECUE

Monsieur Gerard Tremblay,
Sous-ministre du Travail,
Hotel du Gouvernement,
Québec, P.Q.

DUREBAU
sOlIce-M1 MISTRE
L) TRAVAIL J

RE:- Northern Electric Co. Ltd.,
&
Northern Electric lhployaes Association,
{Installation Department)

Monsicur le sous=ministre,

J'accuse réception de votre lettre
S ’ I
du 29 décunhre, 1947 , accompagnée pour dépot
je deux conies certifides d'une convention de travail,

en date du 24 novembre’ 191.7 ! s intervenue entre

les parties c entionnées et déposée au minis-

tere du 1‘?‘1\::11), ii G 9 decunbro, 1947
sous lo numero 504=Ae

- -

Q ‘*"" )
f)m‘/(/"l
sncréédfrc,




MINILI'ERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUERBEC

v

Québoo, 0o 29 décembre 1947.

MEMO destiné & La Commission de Relations ouvriéres,
286, rue Ste=Joseph,
Québeoc.

Sujet: Convention colleotive entre Northern Electric

Company Limited, et Northern Zlectric Employees Associution
(Installcetion Depertuent).

—

Monsieur,

Conformémont aux presoriptions du deuxidme paragraphe do l'article 10eA
de la Loi des Relations ouvriéres (S.R.Q. chapitre 162=A et amendements), Jje
vous inclus, pour dép8t, deux copies eertifides de cotte convention datée du
24 novembre 1947 ot déposée au ministdre du Travail lo 9 ddécembre 1u47
sous le numéro V44 en oxéoution do la Loi des Syndicats professionnels (S.R.Q.,

1941, chapitre 162 ot amondenments)e

Sincdrement & wvous,

Le scus=ronistre




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEBEC \ '
Québec, ce 10 décembre 1947

MEMO destine & Ila Commission de Relations ouvridres,
286, rue St-Joseph,
QU.‘:»}_)OC .

Sulet: Convention ocolilective ontre Northern Electric Co. Ltd.

& Northern Electric_Employees Agsociation (Installation Departnent)

Je vous inclus vno cople du certificat constatant le dépSc
co cotte convantion collective enregisci édo au ministdre du Traveil
en exdésuticn do la Loi des Syndicats professiommels (S.R.Qe, 1941,
chapitro 162 et amendemonts), lc 9 décembre 1947 soud le numéro

504=A.

Sinsdrement & wvcue,

Lo souswiinistre

MC. incl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quabec, December 10th, 1947.

Mr. George H. Hather, Secretary,
Northern Flectric Employees Association,
Post Office Drawer 369,

1261, Stearer Street,

Montreal.

Dear Sir:-

Enclosed please {ind a certificate of the
deposit made with the Departmont of Labour on Dec.9th,1947,
undor Number 504=A of o Colloctive Arrceront under the
Professional Symdicates! Act (Re.SeQ,, 1941, Chapter %52
and amendnents) between Northern Flectric Company Limited,
and Northern Flectric Fmployees Associntion (Installation
Depar' ment. ),

The labour association party to the above
mentioned agreement having been certified on July 12th,
1945 as bargaining agont by the Oucbee Labour Relations
Board, the deposit of such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour llelations Aot (R.SeQe, 1941, Chapter 162-A and
amendnents),

Sincercly yours,

Deputy Minister,

MC. encl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, December 10th, 1947.

Mr, H.Mc.D. Sparks, Manager, Industrial Relations,
Northern FElectric Company Limited,

Post Office Drawer 369,

1261, Shearer Otreet,

Montreal.

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Departmont of Labour on Dec.9th,1947,
under Number 504=A of a Collective Arrcement under the
Professional Syndicatos! Act (ReS.Q., 1941, Chapter %62
and amendnments) between Northern Electric Company Limited,
and Northern Flectric Employees Association (Installation
Department).

The labour association party to the abowve
moentlonod agrecment having been certified on July 12th,
1945 as bargaining agent by the Ouebee Lahour Relations
Board, the deposit of such agrecement with the Department of
Labour has also the offeot of the deposit contanplated in
the Labour liclations Aet (R.S<l., 1941, Chapter 162-A and
amendnents),

Sincercly yours,

Doputy Ministor,

MC,. encl.




Province de Québec T Province of Quebee

MINISTERE DU TRAVAIL ) DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 504=A
Number

Les présentes établissent que |oeuvidme
It is hereby certified that on the

jour du mois de décembre mil neuf cent quarante-®®Pt
day of the month of nineteen hundred and forty-

: 8 g lus Felations
le ministere du Travail a recu de K. H.Me.D. Sparks, ¥anager, Industrial Fela ’

the Department of Labour has recetved from
Northern ¥lectric Company,

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro 304=A
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit :
d'amenienent en date du 24 novembre, 1947,
Une convention collectivd e uarTTu
A collective agreement under date of

intervenuc entre :Northern Flectric Company Limited, et Northerm Tlectric "mployees
between: Asscciation (Instellation Department).

en I'Hotel du Gouvernement, en la cité de Québec,
in the Government House, in the City of Quebec,

. dixidme jour du mois de
Sceau - Seal day of the month of

mil neuf cent quarante- go
décembre nineteen hundred and forty- -

Sous-ministre Deputy Minister




|
Norlery £lechidc Comipanry

LIMITE D DISTRIBUTING HOUSES

M MCD SPARKS HALIF A X MONCTON
MANAGER-INDUSTMIAL RFLATIONG ) S OFF I CE D AWE K A6 MONTREAL QUEBEC
SHERBROORE CHICOUTIMI
B W CHAVE
SOMN Tet ILe I3 THREERIVEAS VAL D OR
. i Y s ; OTTAWA TORONTO
Or M G. TOWNSEND 16 SHEARER STHRELT LONDON HAMILTON
MEDICAL DIRECTOR HIRKLAND LARE WINDSOR
TIMMING SUDBURY

MONTREAL22 QUE. KINGSTON  PORT ARTHUR
WINNIPEG REGINA
CALGARY EOMONTON

& ¥ VANCOUVER 'ERNON
DBC{"mbBI‘ Eth' 17&"}. VICTORIA :lrnnmoot

Mr. Antonio Berrette, Minister of Labour, DEC O
Department of Labour,

Parliament Buildings,

Quebec, Que.

Dear Sir:

Enclosed please find Appendix "C" to the
Collective Labour Agreement between the Northern Electric Com=
peny end Northern Electric Employee Association (Installation
Department) e

The original agreement is deposited under

No. 50, dated the 15th of August, 1947,

Yours very truly

HMcDS :EC Manager = Industrial Relations
Encl,

.

'S COLLECTIVES
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Labour /groomemt betweons

RTIERN TLRCTRIC COMPANY, LIMITED

& {“'f‘. LAy
and
WORTHERY FLECTRIC EMPLOYER ASSOCIATION "UNWIT 2"

Under "ara;reph Co5 of “ppemdix "B" overtime shell
be peid for ell time worked in excese of forty (/,0) hours (mot
ineludins overtime hours) in anmy peyroll wecke Whereas the
ssocintion hes requosted & shut dowm of operetions oa I'riday,
er =6Oth, 1947 amnd ’1‘5 -';ay, Jemmary 2nd, 198, it is egreofl
' Lo‘r,w.a for production loa so all c:mplcyws
work in excess of forty (40) hours during
proceding lecember S5the Lhe equivalemt
lemt 1u.muu.‘ of hours lost through opere
wmn on the Frideys rentioned abovee

in

e
L

That employees will be paid at Straight Time Rates
for all hours worled (mo overtime being paid) in order to compem=-
"or work. logs crused through the shut dovm on the Fridays

gsete ! u) o S §
mentioned ebove, M
President: ) Y u-—-—?“‘"" &,

Group Representative: 4‘ .. PQA'Q"M‘

District Representative: () A

Sec.- Treasurer: %w.gciﬁ ﬁaﬂwv

Tovember 2l 1917

/5-'?: e

L

5/




NORTHLRN sLuCTRIC COMPANY:

jontreal 22, Jue.

December 5th, 1947,

Mr, antonio Barrette, Minister »f Labour,
Derartaent of Labour,

Purld  cent Buildings,

Auebec, que,

Dear Sir:

inclosed please find Appendix "C" to the
Coliective Labour sgreeaent between the Northern Electric
Company and Northern Electric Employee Associction (Instale
L
lation De ;.!rt-u'nt}'.
The original agrecesent is deposited under

No. 504 duted the 15th of August, 1947,

Yours very truly

‘H., McD, Sparks

danarer - Industrisal helations

iiMecDS14C
Encl.




Lavour agreeaent betwegn:

dlhen’ BLECTRIC CudianYy Llvdlisb

\..U

a330CIAT ION "UNIT ;2"

AFPENDIX Q"

Inder Paracrraphe 2,) of Appendix "B" overtime shall
be naid for all tine worked i: exceas »f forty (40) hours (not
irc.uding overtime hours) irn any payroll week, 'hereas the
association has rejuested a shut down of operations on Friday,
scenber 26th, 1247 and Fréday , January 2nd, 1948, it 1is agreed
rder to compensante for production loss, all em.loyees

required to work in excess of forty (40)
g ecliled weeks precedi wcember 25th, the equivalent
nroxia.te ecuivalert) nmun

irs during

=

ber of hours lost throu'h ope-

‘r

L O el ) ¢ n ue I'ridays Eenuioneaa 4above,

That eaployees will be paid st Straiyht Tiase Rates
for all hours worked (rno overtime being raid) ir order to coa-
pensate [or work loss caused through the shut down on the Fri-
gays aentioned above,

Président: Georpes Duchar ue

Group R presentatiwe:s A,u, PiiaiN

Distriet HRepresentative: Charles G, Eno

00, =Treesurer Grorge H HATHLE

1 } =] ey P
Noveaber 24e. 1947.

Siinature 11lisiile

Sdpnature illisitle




Yl i
/ m‘/ MINISTERE DU TRAVAIL
; HOTEI DU GOUVERNEMENT

QUERLC

Juébec, ce *©

MM

MOMO destiné 8 Commission du Salaire Minimum,
286, rue St-Joseph,
Québec.

Suiteh ¢ Conve colles 2entre Nortlern glectriec
Comuany l.imiteﬁ, et Northern Blectric Employees AssO=-

ciction (Instullution Depurtment).

Monsieur,

Je vous inclus une copie de cette convention conclue
sous la Loi des Syndicats Frofcssionnelsb (S.R.Q., 1941, chapitre 162
et amenlements), datée du 18 juillet 194 et déposde au ministére du
Travail sous lo numéro “04e

Sincérement & vous,

le Scus-ministre




COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCS

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC
JUGE FUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN,

286, RUE S8T-JOSEPH,
MEMBRE.

4 EST, RUE NOTRE-DAME
QUEBEC.

MONTREAL.
BRUNAY BRAILS,

MEMDBRE.

Québec le 15 septembre, 1947.

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hotel du Gouvernement,
Québec, P.Q.

Ri:- Northern Electric¢ Company Limited,
&
Northern Electric Company Employees
Association (Instsllation Department).

Monsieur le sous=-ministre,

Jtaccuse réception de votre lettre
du 12 septembre 1947 , accompagnée pour dépdt
de deux copies certifiées d'une convention de travail,
en date du 18 Jjuillet 1947 , intervenue entre
les parties ci-dessus mentionnées et deéposee i
tére du Travail, le 6 ao ut, 1947

o 'des le numero 504e.
DU SCUS-NINISTPE

au minis=

Busk AU
Praparet 1#ome 8

\ K
(3quisition l Bien 3 vous,

arrmg ministérie|
Praparer | ——— =
» | praiat da rSpom e

|_ av1s d» pubhca'nn |
ﬁ&?;ngh‘r eet‘fphm_n 1_ {

M:Pn causar l

Fava |3 porassane -
Ve eohner k =5
[ Classifier
;*.)0 S

— ...._—{ir-—"“h:' Fulo“io:\' : L‘ll




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBKC

Québoo, 0o 12 septembre 1047,

MEMO destiné & La Commission do Relations ouvriéres,
286, rue St=Joseph,
Québeo e

Sujet: Convention colleotive entre Northern Klectrie
Company Limited, et Northern Zlectric Euployees Associa=-
tion (Installation Department).

Monsiocur,

Conformément aux prescriptions du deuxidme paragraphe de l'articlo 19=A
de la Loi des Relations ouvriéres (S.R«Q. chapitre 1G2=A et amendements), je
vous inclus, pour dép8t, deux copies eertifiées de cette convention datée du

18 juillet 1247 ot déposée au ministdre du Travail lo & sodt 104
sous le numéro Y04 en oxédoution do la Loi des Syndioats profoqsiomwls (S.P Q.,
1941, chapitre 162 et amondemonts)s.

Sinodrement & wous,

Le scus=rinistre




MINI.!TERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 15 aolit, 1947,

La Commission de Relations ouvriéres,
286, rue Ste=Joseph,
Québeo.

MEMO destine &

S:get: Convention collective entre Northern Electric Company,
Limited, and Northern Electric Company Employees Association (Installation

Department)

Je vous inolus une copie du certificat constatant le dép8t

de cette convention collective onregistrée au ministdre du Travail
en exécution de la Lol des Syndiana professionnels (SeR.Qe, 1941,
ohapitre 162 et amendements), le aolit, 1947 sous le numéro

Sinedrement & vous,

la sous=inistrs




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEREC

Quebee,  August 15th, 1947,

Mr. George H, Hather, Secretary,
Northern Electric Employees Association,
Post Office Drawer 369,

1261, Shearer Street,

NMontreal.

Dear Sirs-

Enclosed please f{ind o certificate of the
deposit made with the Department of Labour on August 6th, 1947,
under Number 504 of & Colleotive Agrcement under the
Professional Syndicatos! Aot (ReS«Co, 1941, Chapter %62
and wmendhents ) botwoen  Northern Electric Compaby Lim!ted,
and Northern Electric Employees Association (Installation
Department) .

The labour association party to the above
montioned agreement having boen certified on July 12th,
1945, as bargaining agent b the Queboe Labour Relations
Board, the deposit of such agreement with the Departnent of
Labour has also the effect of the deposit contemplated in
the Labour Tclations ict (R.S.Q 1941, Chapter 162-A and

\ L)
AY
amendments ),

Sincereclyv vours,

Deputy liinister,

T-1170




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, August 15th, 1947.

Mr. H.Mc.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,

Post Office Drawer 369,

1261, Shearer Street,

Montreal.

Dear 8iri-

Enclosed nlease {ind « certifioate of the
deposit made with the Devartment of labour on August 6th, 1947,
under Munber 504 of o Collective Agreement under the
Professional Syndicates! Act (R.S.C,, 1941, Chapter %62
endnents cn Northern Electrlic Conpany Limited,
and Northern Flectric Fmployees Assoclation (Installation

' smandmonta ) s
and acmendnents ) boe bt

Department).

The labour association party to the above
montioncd agreement having boen certified on July 12th,
1945, as bargaining agent by the Ouebee Labour Relations
Board, the deposit of such agrecement with the Department of
Labour has also the effect of the deposit contamplated in
the Labour Neclations dct (ReS«R., 1941, Chapter 162-A and
amendnents),

Sincerely yours,

Deputy Minister,

T=1170




Province de Québec _ Province of Quebec

MINISTERE DU TRAVAIL Lt DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 304
Number

Les présentes établissent que le aixidme
It is hereby certified that on the

jour du mois de aclt mil neuf cent quarante-2®F
day of the month of nineteen hundred and forty-

le ministére du Travail a recu de K., H.Mc.D.Sparks, Menager, Industrial Felations,
the Department of Labour has received from

Nerthern Electrio Company,

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the herewnafter mentioned agreement, which has been deposited under Number

savoir:
to wait:

18 juillet, 1947,

Une convention collective en date du
A collective agreement under date of

intervenue entre: Northern Flectric Company Limited, et Northern Flectric Fmployees
between: Association (Installation Department). En vigueur A compter du
13 juillet 1947 jusqu'au 13 juillet 1949. Renouvellement conditionnel,

Donné en I'Hétel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

ce quinzidme jour du mois de
this day of the month of

mil neuf cent quarante- sept
soflit nineteen hundred and forty-

Sceau - Seal

Sous-ministre Deputy Minister




H McD SPARNKS

Nthery LIk Companry

LIMITED YALES QFFICE
HALIFAX SAINTUOMMN N B

MANAGER -INDUSTRIAL RELATIONS
FMONTREAL QUEBEC

B.W. CHAVE

POST OFFICE DRAWER 369
SHERBROORE vaAL D OR

THREE RIVERS OTTAWA

PERSONNEL MANAGER TEL Witnank 3131
TORONTO LONDON

Dan W.'W READ

HAMILTON KIRKLAND LAKE

1261 SHEARER STREE]
WINDSOR TIMMINS

MEDICAL DIRECTOR
SUDBURY PORT ARTHUR

MONTREAL 22 QUE. > WINNIPED REGINA

CALGARY EDMONTON
VANCOUVER VERNIOIN

'hlly 30tht 19’470 VICTORIA
f

Mr. Antonio Barrette, Minister of Labour,
Department of Labour,

Parliament Buildings,

QUEBEC, QUEe

Dear Sirs

In acoordance with Seotion 23 of the Pro-
fessional Syndicates Act (R.S.Qe, 1941, Chapter 162 and Amend-
ments), I am enclosing herewith copy of an Agreement between the
Northern Electric Company, Limited and Northernm Eleotric Employee
Association (Installation Department),.

The Agreement is for a period of one year
from July 13th, 19,7 to July 12th, 19,8, and replaces the Agree-
ment for the previous year which was deposited with the Deperte=
ment and is registered under Noe 331, and Amendments thereto
which are registered under Noe 331=A.

I will be pleased to receive the Certificate
of deposit at your convenience,

Yours very truly

Manager - Industrial Relations

I

CONVENTIONS COLLECT_WE#S-_

VISA DE i
i T,

bl I

tstampn.¢ =i

Cionatures

Wreurporation L

b -

o

Numerclage

Bt tromed®




COLLECTIVE LABOUR AGRI MENT

MEMORANDUM OF AGREZONT made this /% ~day of /Lu,-{ﬁ < 19,7, BETWEMNs=

NORTHEIN ZLUCTHIC COMPARY, LIMITED, a corporation organised
and existing under the laws ol the Dominion of Canada,

Hereinafter onlled the"Company™

OF TH: FIRST PART

NORTH N FI NCTRIC 'MPLOYED ASSOCIATION a bedy corporate duly
Tncorporatod unlor the provisions of the Professional Syndicate
Aet of the Province of (uebec,

Heroinater ealled the"Ascocintion”
OF TH: SHCOMU PART

ARTICLE I = RECOGHITIUN

Wherees the Northern Eleotric mployoce Association was duly
cortified under the Labour Helations Aet by the Labour Re~-
latione Doard ef the Province of Cucbee an July 13th, 1985,
the Company reco,nizes Unit € of the Associstion as Lhe exw
clusive har eining agency for all hourly rated non=supervise
ory amployecs in the Telephone Installation Deperiment, whose
base point is in the Province ol Juebac.

ARTICLE ITI = GIBEAL PUHPOSE

The pjeneral surpose of this Agremment is to provide for ordere
1y oolloctive bLarjaining on all metters of amployereemplayee
rolations as covered by thie Agreomonty to promote the mutual
interust of the Company und its employecsg to provide lor
oporaions under methods which will wther Lo the fullest exe
tont possibley, The salety, health and wolfure of amployees,
eoconomy of operationsy quality and quantity of work, and pro=
tection of property.

ARTICLE IXI e MRNAC ITRT WIGHTS

1, The Association acknowledges that it has been and still is
the exclusive rijht of the Mwne oment of the Company tose= Hire,
loy=of{, dischnr;-a, clas:sily, trensfer, promote, dimoie or dis=
oipline employoesy, rovided that a elain of discriminntory dee=
motion or trens or, or a cleim that an employeo hins becn dise
char ed or diseiplined without roesonable cause may be dealt
with under the CGrievence reeedurc as per Artiecle VI, provided
the!l such oleim shall be made vithin six workin, deys ater the
date tho employec is  iven notice of demotion, trensfer, dtl-/.
char;o or other dicciplinary action, /

bal

J




ARTICLE XXX = MANAGKMENT KIGH'S (Conttd)

2¢ All other rijhts and functions of Muw emmt heretofore oxist-
ing and not spoeirieslly modified or chan ed by this Agreement shall
remain with the Compeny,.

ARTICLE IV = HON-DISCRIMTR, TION

le¢ The Company &, rees that there shall be no disoriminetion or in=-
timids tdon hy the Comeny or any of its nyents a ninst any amployee
or ;roup of employees hecsuse of menbership or non-memi.ership in
the rscocistione

2¢ The Compaxny =lso A rees that representatives of the Associstion
gshall be free “o dilscher e their duties in an independont rsumer
without feer ‘ha' thedir individaml] releations with the Compauy ray
be affectud in the lessl de; ree by ey scilieon teken by them in ;oeod
faith in tholir reprosenietive capecity,

%e The Ascocintion e roaes thet nelther its officers nor its mese
bers will intimddete, disorimfimte o ninst or coorce any emplayee
or  roup of employees, “or the resnson ‘hint thay are or sre not nems
bers of the /ssociation,

WRPR IS T T A TTON

le¢ In order te onrry out the provisions of this A reement there
shall be ome (1) "Klected tapreosentative” and not more than one
(1) "Oroup teprosentistive” for approximately one mmdrod (100) eme
ployees, T e msber ¢ " 'roup Represen’atives” shmll Le as mutu=
ally u reoad upon {rom time to time.

‘e The Ag-ocisiion s rees Lo Murnish the Company with the names
of its duly elected of "loers and reprezonitatives eppointed to pere
form any act in connectlon with the cirrying out of this A reenent,
and undertakos to notify the Compeny pramptly of my cheange in the
nombership of of "lvers or represenintives,

COtPLAINTS AN LV AHIC 3

S8TMP 1 = Any matier vhilch in the opinion of mn emplovee econstitutes
® (rievenoe or requires adjustment shall *irst be talken up by the
emplovee with the ‘oreman concerned, I7 the employee so desires

ho may roguest his "Rlected Represon ive" to accompeny him o=
vided that the "hlected Represeniative” 1s sveilable st the job site,

w omplayee who ls uaeble to persorelly contact his "Dlected lope=
rosenbe Sive' o myy n Lor Usnking the rmti.er up with his roremen apnd
feilin, teo obtaln satisfeetory adjustment, submit the ques . ion in
writing Ue his "Ulecled tepresen nifive”s The "Rlected lepresent-
aiive"” will teke up the queosilon with the livision Superintendante

Anysaployevy 1l he se desire g may itake up a complaint or a riov-

ance as an individusl Suouh the re ular line of or smisntien with=
'
/»

£re




®3 -

ARTICLE VI = COMPLAINTS a0 CiINVANCES (Conttd)
A b St L L mmri

out rocourse to the ;rievance proceduree, The Company, however,
undertatos that it will not attompt to settle any grievances
dirootly wich the employe¢ involved il hls jrievance has already
boon discussed with the Company by the "Eleoted Representative”
pursuant Lo the reular grievince procedure,

e "REleocted ke resentative” may intercede on behali oi' his con=
gstituents at any time on matterc covered by this A reement, which
in his opinion nay allect the employoes either as en individual
or as a proup re ardless of whether this action is tnken ag a re-
sult of o complaint by an individual or a ;roup or as & result of
persannl cuservalione

STRP 2 » If, after following the alove procedure, sailslfectory ede
Fustment is not obtained the "Blocted Representaiive” shall refer
the matter to the IMne er = Telephone Divislon, or his delegate

or dele;ntes,

STLP 3 » [wittors whieh aro nol satisfectorily adjusied tlurough
The Trocedure outlined sbove shall be reperted to the Presidenmt
or Secreiary~lreasurer of the ‘scocintion feor action, Where
warranted Lhe maiter will be tel:en up with the Mane;or of In=
dustrial delations of' the Comperye

ARTICLE VII <= LAY=OFY

le The Company a rees to disc¢uss with the "Elected Representative”,
eny onse of lardship or nlleed injustioce arising out of any lay=
off provided that roquest for such discussion shall be made by the
"Bleoted lwprousenta’ive” within six workin: days after the employee
has received aovice o7 such lay=0’f,e fdeques’ f'or discussion of
Jece ceses siwll be made Lo the employeets Divisiocual Persomnel
suaper nianioenle

Ze Ify afler followin, the sbove rooedure, satisfMmction is not
obtained, the mvitter ney 9e presented by the "Elected Represent=
alive"” to the !Mmnsor of Industrial Relations of the Company withe
in ten workin; days afler the employee ez roceived notice of' such
luyveofi,

ARTICLE VIII = ARBITHATION

le Should the Company and the Associstion fall to reach an agree=
ment in rogerd te any difforeonces concorning the interpretation or
violation ol this Ajrearon:, the aellor may on the eppliention of
either party be roferrod %o an 2 rditrat@en hoardg such board will
be campoesed ol one paerson aprointed by the monny, O jrersan
apporittod by the iLssocdallon, olh ol whom hall choose and o ree
to a third porgen to acl vns chairnen, but in L he eveat thet the
person chosunl by the Company and the percon chosen by the Assoo=
intion fmil Lo wireo upon o third porson within seven worlkdng

days the IMnislor of labour of the rovince o! Juebec shall be
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ARTICLE VIII « ARBITRATION (Conttd)

AR'ICLE X =

ARTICLL: XTI =

asked to nominate a Member of the Judiciary of the Province of
Quebec, mnd the decision of the board shall be Linding on both
partios,

2e The Arbitration Board, however, shall not have jurisdictien
to alter or change any of the provisions of this A reement or te
substitute amy new  rovisions in lieu thereo(, nor to ;ive any
decisions inconuistent with the terms and provisions of this
Aproomont

3¢ lHach of the parties hereto will vear the expense of the are
bitrator appointed by it, and the periies will jointly bear the
axpense, il any, of the chailrman,

ASUOCTIATION ACIVITI G DURING wORKIHG HOUKRS

le Reprosentatives shall be permitied to leave their rejular
work for a ronsonable length of timo to perform Lhedr duties in
comection with this A reement, subjecl to the approval ef their
job foreman or Division Superintendent,

e The Company = rees that reprecente‘ives who ere recuired to
attend mwetin o during workdn ‘imo on Company promises in con=
nection with the oirrying out of the terms o this A reement and
emplovees who may be roquired toa tiond such reetin s shall reoe=
oaive roulur pay rom the Compeny “or such time es {hey are
necessarily sbsent from thedr re, ular sccupation for this purpose,
Tho Corpany, ".Uht."“n‘!r’ reserves the ri ht O restric he mudber af
emlovoes o Ry ba rogquested to attend any meetin,. and the period
of tine {or wvhich they shall attend, ne; ular pey “or Lhe purpose
of this scclion shall be the empleoveals hourly rate in e I'fect at
the timo,

3e The Company reserves the ri ht to prohibit soliciting of mem=
bership in the /fsseciation durin; workin hours or on Compeny prem=
isus,e

LIST OF KMPLOYRIS

The Compeny sagreos to furnish lists of hourly rated employees elig=
ible to membership in the Assoclaltion entering the sorvice of the
Company, and also te Murnish lists of hourly reted employvees covere
ed by this Apreenent whose amployment with the Company is termine
nbode hese lists vdll be Numished within ome weok of employment
or termination of service,

HOTICHE BOAILS

The Associetion shall have the privilejge of pesting notices with
respect To activities of the Assecirtion on notice boarcs desipg-
natod for that purposes All such notices chall be approved by ‘he
Muna or of Industrial Relations of the Company Lo ore beimg postedg

f.._:i‘




ARTICLE XI = NOTICE BOARDS (Conttd)

The Company agrees that it will not refer te the Association or
use the name of the Assoociation in any notlices without firat
securing the approval of the Presidont or Secorotary of the Assoo~-
intiom,

SHENIURITY

The Company a;reesy that in cases of equally qualified employees,
on all occasions where, due to lack of work a lay=eff of employees
is necessary, and in cases o regradin_, seniority shall bLe  ivem
the Mullest consideration,

ARTICLE XIII «JOINT PROVUCTION COMMITTER

ARTICLE

The Agssocinlion roco nizes the Joinl Production Cosmittee, whioh
is presenily establishede

UNINTERRUPTED WORK

mifICLE XV =

l, During the term of this Agreement and during the period when
negotiations for further A reemont are in progress, the Company
agrevs that there shall be no lockouts, and the Associntion agrees
that Lhere shall be no slow=down, strike or any other stoppages of
or interference with work whioh would ceuse any interruptione

24 The Associstion n rees that it will not involve amy employees
of' the Company or the Compamy iisell in eny dispute which may arise
between any other employer end tLhe amployees o! such other employer,

RATHS OF PAY

le The Associntion agrees that the cleassificstion of employees
within the Classes, .,y B & C and to the wmrious jobs shall be in
accordance with the established class desoription in use in the
Compeny + -

ce The Rates of Pay for the clasaiiiecntion in which the employee

is en a jed shall be such as 1s set forth in Appendix "A™ heretoe
annexed and Torming part of this A reement,

3¢ The Associn’ion sokiiowled, es receipt of a copy of the Company's
"Hourly Heted We e Administration Plan = Installation Depar ment" .

OTHER WOUKING CONDITIONS

Hours of work, ovortime, offeshift differential, statutory holi=-
days, vacation privileges, minimum compensatiom, shall be such as
is set forth in Appendix "B" herelo annexed and rormin part of
this A reement,

[ix.

/
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XVII - VALIDITY

l. If for amy roason any portion of this Agreement shall be
held to be void and unlawful, it shall not s ffect the valid-
ity of' the rest of the Agreement,

2e The Company agrecs that existin: penersl ;rivilejes not
included in this Agreement will not be withdrawm durings the
life of this A reoment without due and sufficient crnuse and
the Company undertakes te advise the Association of sany con=
templatod changos,

ARTICLE SMPLOYTT'NT OF VRHTERANS

The As ociation acinowlod;es receipt of & coyy of the Com=
pany's "Veterans? ?‘ro_;ram", dnted December f-_, l‘ﬂl,h. ax reo~
oynizes that special conditions cxist with respect to the
om) Loynenl o' Veleruns who have served in the Armed orces
or those who have sorved in the Merchant Marine during the
pariod of the war commencing in Septomber 19790,

ARTICLE XID WAGES AND HOURS 0 WORK CHANGE APPROVALS

The retes of pey, hours of work and working conditions in-
cluded in the Collective Labour / reememt dated September
2lithy, 1946, 2prendices A, B, C & D shall remain in ef'fect
until July 27¢h, 19.7. Bffoctive July 208th, 19,7, the
ratos of pay, hours of work and working conditions as ine
cluded in Appenddx "A" and Ajpondix "E" will become effecte
ive,

ARTICLE XX DEDUCTION OF REGULAR DUES

1. An employee, shall heve the rizsht, by writtem suthority
duly si ned by him, to authorire the Compeny to deduct his
re jular amunl ‘ssociation nembership dues from his waes in
instalments, »nd to termimate such suthority by eppropriate
writion notice to the Company si ned by him and forwsrded to
the Companye.

£e The Company agreos to deduct these instalmemts from the
wa oo of employees who suthorize it to do so for so long as
such authority is in effect and to remit the same, on a
fiscal monthly basis, As soon as possible after the end of
each Misc 1l month, the Compamy will remit to the Associstion
the totel amount of deductions mado,.

5« This arrongement for the deduction of re ular dues may
be cancolled at any time either by the Company or the Assoc~
ietion by the _iving of sixty {t}0§ days written notice by
either party to the othere
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Appendix "p"
Effective July 28/47.

WAOT! SCHEDULE - HOURLY RATRED ELPLOYELS

INSTALLATION DFEPARTMENT

Effective July 28/i7,

Cla.usificat.io;a:_‘,_gﬂm Rangea and I'rogression Schedules:

LQass YWring Frogression Schwdule in sonths

o ————— — e — | —— . — —

Class Rate Range hate Rate 2, 30 3£ Le I8

C  $0e71=80,99 30689 §0.71 o77 o : -

B o= 1,19 1.09 71 89 9l 99 1o 1,09 = -

A Todl= 1ol 129 71 oB9 9l 499 1e0hL 1,09 L4 1,19 1.2, 1.29
Mobillty Factor:

The rates set forth in the above schsdules ingclude a five cent (;Ue05) per hour
mobility factor,

Pay Treatmenti:

™e Progression cchedule provides for advancement from the minimum of the Class
Rate Range or Hiring Rate to the ((lass Rate.

Increases in Rates between the Class Rate and the maxinua of the class rate range
for each cla<=sification shall he coneidered annually on a mer Lasis,

Information re_arding rerating as a result of chai e n claseification may be
obtained through refaerence %o the Wage Admin?=tr:'ion Tune

n - {'.ha.rgg and 'ia-:ponnibilig ALlowance ;

An allowance of five cents ({U.05) per hour will be mada Lo an Ins:oller giveu

charge of a section of a job where there is a foreswan and sul ject to special

working conditions=. 2

An emplayee, given the responilility for & iob whare | oremsn 10 cssigied, and
tther pertoruing the work alene, ui* having under his jurisllc%ion one or more

me: for functions such as layvins out and as~igning work, trai. ay, interpreting
Job dilormae cicin, contacting cuslomers' representatives, and in either case handling

his own payroll, shall be paid an allowance <" 3C,10 per our 1 vhe time ho

s so ouploycd.

noelitrer o the above ‘ances 1({ an employee is called upoun to work overtime
while so assigned, the overtime ra'e shall be compue] on the bari= of l=l/2
times the sum of s hourly rate ana the allowance,




IORKING CONDITIONS

artios &, roe to the followin: workin; conditions rolating te
hours of worl, overtime, offeghift differentiel, st tutory holidays, vuortion
rivilejes, minimm comonsationg an! spooial workin conditions,

1. Hours of lork

lel The re ular hours of work shall be L0 per wecl,

Wwguler Shift

w 3 hours 1 hour lunch

Night Shirt
= 8 hours 1/2 hour lunch

1¢2 'he Com any roserves thoe right to change from timo to time the starte
ing el stooodn: the of eny repuler shifftg 1t is howover agroed te
oty 11 A vh hi: " Noocted Nenrosontative Ll no 111 '!g ey ﬂuc«h

imployees on day work jobs shall be paid cne 'nd cne-=half times thelir
hourly reto for overtime,

The muaber of stroi ht  {me hours in oy ome shi hall not
d-ht (8) hourse

wortime sh~ll be aid for 2ll “imo worked in cxcess
hours (mr? ineludin: overtire !murﬂ) on nny ome shif™
h’iﬂlr‘ﬂ. Thndny to Santuardny inolusive,

Ovortime shall be padd for 11 timo work in the O, hours on Sunday,.

Nortime shnll be 1aild ‘or all time workod in oxceas of “orty (1,0)

hours (mot includin: overtime hours) in snmy ayroll woek,

imoloyeeny except those whose roular shift includes «turday, who
arc roquire’ bto work om LSaturdry in eny weok in which a Statutory
] v has ocourredy (whether emplorees workod on e
1 Ld overiime ot tho rotc of time on
1t h ur L TL

» )
ovar:tine hourte

'h oy o rees thot re much advince nolioce as pos:ible will be
fvon to o lovees vho ere reguired to work ovortise, Exocept in
bt w0 wn emer onoy where the notice jAven is les haan Oy
hourse wmaployeos may roquest o be cxcused fram workdn, such overe

A prov i ’H’\ hoy have s Yo i rFonson ' weh POGUeST e




3e Of"=Shift Differontial

Zel The Uf =Ghift (dfferentisl will be 10 per hour or 10 of employee's
day work rato for hours workod whichover is gronter, and will be jaid
to employess working on shifts comwnein; ot or nfter 3300 P.le

Statutory llulidu}:'_

liel Hmployeos who arc not required to work on the undernoted - tatutory
Holideys will be sndd “or eight (8) howrs (exoopt for rart-time em=
ployees who will Le paldd for their norml howrs) ot doy wark retey
rov ido h those holidays arc of "leially obsorved an a day an which
an omployvec would normelly worky oxnd nrovided that the employee is not
absent without pay on the workin doy orecedin -r;;,"m- the workdng
day “ollowin holldnye

New Your®s Lay

fGood 'riday

Ngpdre Day

Ste Jeun Baptiste Day
Dortinion Day

Lebour Lay

‘henl:s; ivin

Christms Day

Faployees who worl on eny of the above tafutory Holideys officially
observed on n dey on which an emp oyee would normally worky will be
pedd thelr holidey my and, in addition, will be jadd 't thedr regu-
1 rate for el)l timo worked,

imployees worldn,, sway from Lase point shall observe the samw Statu=-
tory Holidays & “hose obsorved by employees working ¢ their base
point,

An employec, who is smway from his bese pointy anl whoe 1s required to
work om & totutory Holidey of'ficially olserved by the Company for
employees nt his bese pointy, will be paid his holidsy ;ay provided he
qualif™ed “or such payment cndy, in adoltiong will be pedd at his
reulor hourly ratoe for time workod,

\n employee who is required Lo work om & day which is of "ieially ob-

sorved by the Compeny a8 » holliday in the job location but is not

obsorvod as a Stntutory 'lolidey for employees et his base point,

will be ;odd et his retder hourly rmte for normml hours worked but
eyment. because of the holiday,

Wherse conditions do not permdt of an omployee, rway Mo his base
pointy, workin; on a holiday which is not officielly observed by the
Comorny Jor employvees at his brse pointy he shell not be ontitled te
any pewnwnte, If possible, the employes will be  iven an opportun=-
ity to mnke up such lost time by workin: oxtre hours at his rejular
struicht Cime hourly rote during the payroll week in which the lecel
holiday occurase




Ye Vacation

5e1 IMployees will bovome oliglble to vacation with ay ench year based
on their contimous service wi'h tho Compragy as of hme “0Oth of the
current vorr as “ollowsse

Helel Afor contimious scrvice of me yeor but less chan
e yeors - 1 woek
provided thet the omployee®s altondance rocord hes
been setisfactory to the Comporny. In comprting:
the attendaneo rocordy allowmnco will be made Top
Justifirble hsonces he conditions which dig-
qualify mn camloyes from vacstion wnder this ct=-
fion shall when ostrnblishod be indicnt in an
apramidx to this reoonont,

Aftor contimious service of two rears but less

then "ive years = 1 wook
ifter contimous sorvice of five yoars but less

than twontys-one yeorsg e "foetive for the vecat-

fon neriod in the yoer 19,7 - 2 wooks

imous sorvice of Hwonty=ons voars oy

= 3 weoks

Bmployess who caplete 21 yenrs of contimuous service with the Camgpany,
botween July lst end Deocerber 25th in any yvear, will become elijsible to
& third weck o" vaoetion in thet vesr on or after the date om which
they camplete 1 yours of service,

‘'ormar employeesg ecwopt for those covervd under the “ollowin parea=
sravhy who ara ro-agployed s ter Januery let of the curront year, are
not elizible “or vaention during the curront year,

o el Imloyees who are dischirred Mrom the Armoed reos or lorchant
Marine md who are reinstete rior to October “rd in the cur-
rent yvearg are oliible for vaortions in tho curremt ve.r Lased
on thedr credited Com any service ns of Juns “Oth,
hen & ovlly or Manthly lated 'mployee is trensferred to

hourly rmte, the vacatlon period shell be ssed om his sf

ns of Jme "0th in the current voar,

ara 1 otntutor; l‘i-ii”.}’ MOUrs on n orrmmnl workin dey in tho eriod
aof an om 1\;_\.’1!-':':; nentiong AIKk tha emnlovee hns bosp re mostod ty the
Compeny to take his veootion im that perlody, an oxtre day of vecation
willl Lo allowed,

Tho ellly rate of pay for vacition will be com uted ro followgt

Yeel For arployeos taldng thodr vaocstion on or ¢ Mer Jfuly lst, the
ay shall be braed on the esployec?s averr e veokly earmings 3/
‘or the ten vwaoln endin: seven woaeks prior to the Stamdard ﬁ’(’*‘
montion neriod,




Se Yacation (Comt®d)

Gehel Jor emplovecs takdng “hedr vacation ;rior to July lst, the
pay shall be based on the employee's avornje weekly earnings
"or tho ton woeoks onding: “our wooks - rior to thedr vaoution
nerdiode

The last two weocks which ™mll camplotely within he nonth of July
ghall be considiere  ws tho Standard Vacotion Period during which
jobs will be shut dowm ‘nsofar as possible, but wheorover practioc=-
able tho Campeny will provide work ‘or thoso amployecs vho are not
0li;ible “or vacotion under this plan,

Lefrel Wherever racticeble vroations will be ;dven durin; the last
two wooks in July end the first two wooks in Aujuste The Come
sy resorves the ri ht to select employees lram those olig-
ble for veortian to work durin; this periody such employees
will teke ‘hedr vacotion et such othor time as may be arrun;ed.

6e Mnimm Compensation

6el PMmploysos who sre called in to work for a short joriod om acoount of
an emor ency shall be eid for a miniram of three hours at the emplay=
eo's atandord day work ratee

62 Amy employeo who roports for work as usual end is sont homo because
no work is aveilable, shall be pald the equivelent of four hours work
at his day work rato, jrovidin: such leck of work is not esused by amy
event beyond the combtrol of the Campanye.

Te Speciel Vorldng Conditions

71 The Meld Staf” of the Dopartment is neces arily nobile. It is sub=
ject to tremafer o myy time end to ay location. Instollation De=
partmont bascs ¢ro prosently csteblished at Montresl end Toronto, The
Associntion will be notified when additional Lases are cstablished or
prosemt brses sro chanjeds

Dmplovees are expocted to hold themselves in roandinesse to be moved
about the country by the Comeany as the conditions of work dumnd and
to be roparvd to work Sundeys or Statutory Holidey:, sho.ld the nec=
essity arise. The Capeny agreoes thrt, whorever possible, reesonsble
advinee notice shall be iven to employeos who erc sssi noed to work
away rom baso,

In sclocting; nemn “or tronsfor to Jobs awny rom tholr bosoy, whegpever
possible sin ;le men of equal ability shnll Le chosen before morried
mon, orovided thit the dosirability of «fordin; nen an opportunity
to widon thelr oxporionce in the instcllotion o riow roes of
equipmemt shell Le iven considerntion whonever fonsiblee

Hhen omployees are ormvmontly transferred from one Lese to another

at the Coampany's rouoesty the movin; exponse will be «dd for Ly the
Com, ey e
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7o Speciul Working Conditions (Conttd)

75 Imployecs assiymed awey fram their Lase to en ocut-ofetomm job will
be pald the cost of neals and berth whem this cxpense is nocessar—
1ly incurred, in addition to railway faro.

Tebel Implovees who are sranted veacation with &y nnd who ape, at
vacabion time, nssijnod smmy fram their base o an outegf=
towm fob will Lo add reilwly Muro, meals sad Lerth when nece
ossarily ‘ncurred from the job to bLase, or to an intermediate
olnt and Lo ke ain to the job.

imployecsy with the excoption of loeally hired help and casual labour
will be notifie to the brge to which they are rttached snd will
be pnid recsonable board and lodging exponse when working awey {rom
thoir baso,

Tebel At job loontions whoro Board and Lodging 'ixponse is allowed,
it will be rid on a “tntutory Holidny observed by the Comeny
to hourly mted amployecs whon of'f duty providing the employee
has not Loen sbsont on the working: day 'recedin; the heliday
or the workin day impwdistely aftor the holidey under oir-
cumstonces . not warranting: the poyvmont of Loard snd lodging
BXPUNS0 ¢

8¢ Installers® Travel Time

8al Ome Day Jobs (Vher: omployee roturns to his Lase Lofore midnight)

Employvees will Lo add trovel time st stroight time retos for all time
spont trevelling: on Compeny business durdng rejular working hours, 1.0,
100 N,10 to 12 noop and from 1300 Pl to 5300 .M, and in sddition
will be prid straiht timo for actusl time occunioed wuitin: for trains

and in trevellin: back to bLase afMor 5300 P.lie

Jobs Over Ome ‘ay's Durution

3eCel Installoers will be Haid trevel time at stroli it time rates
for all time spemt trovelling durdn; reular working howrs
f1e0a 3200 A M to 12! noon and from 1300 P.Me to 5H:00 P01,

For all time ent trevolddng beween the hours of 3300 4.l
and 53100 7., on Seturday and/or unday, at the Com any?'s
roquesty the employec shell be peid et his ro ular day work
'to,

9« Trips Home

#—_‘*

9«1 Employees working om jobs which are awsy from their Lasc but not over
threo humdred (700) reil miles Mrom tholr base shell Le allowed transe=
ortetion exponses back to thoir base or ‘o thodr home locrtiong which-
evar is the shortor, a®tor two weoks ¥l et the end of each two sube

4

y// %
4




9¢ Trips Home (Conttd)

soquont woeks providing the employee is scheduled “o bo mway from base
at leoast omo ad!itional week, amd that the emloyvee?s sbsonce shall not
inter forv w } fob The expensces peid for shanll only be the trons-
ortrtion shnll not oxeeed retu ailwny Mare at

ooach r vinte o shall be tekon of exoursi 1 or wooke-ond

roturn “ara: 1 ns axl busas where sveilnblo,

Delel Bmploveas turning: to base or to thelr how loontion, in ag-
cord: nou h the nbove plany shell not leove the job on which
they nro worlkdng; before reular quitting time on  riday and

shall roturn “o the joby reudy to worky at the rogular sturte
in iras om the 1lowin  Monday, They 11 not be  rented
rin;: theo 1od of absone 1l 11

ri> has beon rnd

(21 . B '-— -r
!.. -\Ll'.

Balove s workin: on jobs ‘whi aro 500X r«il nile Tom their bese

shall be ~llowod tUr nsportet
homo locntion wiichover is the shorter, ai™er oijht woultig and at

the n h o Lht (3) subsoquent weols providin ho omployec ia

fch

tion expenses beck to Lhwir base or to thely
%
\)

]

"om n } @ LO OTM itional Wi guk oriod
'; | Wl ™ ! l“
i 11 Do o ¢ a8 Lu aulleen, »lu oo le
1s shnll be vaid "or thoe balance of tho yerliod
¢ ; hnll be iolan of courcion O vuok=orgl roe-
turn faros Gre ins where aveilleblee

is nocessary for wn instoller '« ve Lolore reo ular

=.',:i.‘ -1 here i1 3
guittin ime on riday or retumm ' n Monddey in order te

have rs rmch time hamw Jdurdn; catum i Jundey ns possible,
loave of abaence with ay shall be ranto 1 the minsm
timo necessary Lo & maximm of o Yy ror thi I pOs o

In order to Jetormine eligibility for ‘h st “rip home unier this

clausey, time mvmy fram Lase shell be compute om July 17th, 19,7 un-
loss the employec has qualified for & tri; home a lior s te
under the provisions o the 19.6 Arrvement,

Bmployves shnll not be required o work at a job locotion more than
500 miles Mram their bhasoe point for rnore then sic (O) months unless
trons ‘ar from such ¢ job would interur Ath completion of the jobe
uoh six (1) months! period shall comence rom Jul) thy, 1%.7«

0P dd




