
zy5 i +h,CE va F

pingrbd 6

@.
y

“ne ns
i» iy

à Cit « ae
>

aSi J A PR
3

Lag i + vs ” ; fo Th
© es Rs ywLab i fe Seeq Ho bd FR (en , feux stGn >.

va Xe
IF

5 = hh Tot
gd

wh 7" WS vy
A

A
di

v
S41 pal basr JVd LireYXTL reÀ pouver

[ER a UO — ony RITE IIA Be
eu

w w
pe HAGA - i 4 i wl
« À Ay . i

or vy

£2
Ta

-— mu cer = dar me pian ©ontsc rtdo narlpea0 pr Cran a _— —_

“
,

À

My

ae

A”

a.

Ci

i

>

i

ve

ne,
Pa
A2 545

A 5



MINISTÈRE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEBEC

 

Québec, ce £9 décembre 1.47.

122MO0 destiné à Commission du Salaire Minimum,
286, rue St-Josenh,

 

Québec.

Sujet: Conve coll. entre Northern Blectrie
Company Limited, et Northern Klectric Employees associa

tion (Instullution Depart..ent).

Monsieur,

Je vous inclus une copie de cette convention conclue

sous le Loi des Syndicats Profossi onnels,(5.R.Q., 1941, chapitre 162
et amendements), datée dy 24 nove et dénosce au ministère du
Travail sous le numéro "0474

Sincèrement à vous,

Le Sous-ninistre

T=-2174



! | nt,

COMMISSION DFE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

Wom min re Creat a te | m0

 

LABOUR RELATIONS BOARD OF THI PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286. RUE ST-JOSEPH, 4 EST. RUE NOTRE-DAME

MEMBRE. QUEBEC. MONTREAL. A

BRUNAY BRAIS,

MEMBRE.
Québec le 5 janvier, 1948.

[LETTRE R
 

ECUE   Monsieur Gérard Tremblay, Soe

Sous-ministre du Travail, BURSAU

Hotel du Gouvernement, SOIJS-MINISTRE

Québec, P.Q.  L') TRAVAIL |
 

RE:- Northern Electric Co. Ltd,
&

Northern Electric Deployses Association,

{Installation

Monsieur le sous-ministre,

J'accuse réception de votre lettre
. . A

du 29 décembre, 1947 — , accompagnée pour dépot KR

de deux copies certifiées d'une convention de travail,

en date du 24 novembre, 1947 ; y intervenue entre

les parties ci-dessus menti:nnées et déjosée au minis-

tère du Travail, le 9 décembre, 1947 y

sous lc numéro 504=Ae

LOe Bien à vous,

 

P. E. FPernios. !Il.!

3667  



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québoo, 00 29 décembre 1947.

MEMO destiné & La Commission de Relations ouvrières,
“ 286, rue St=Joseph,

 

Québeoe

Sujet: Convention colleotive entre Northern Klectric
Company Limited, et Northern Xlectric Employees Association

, (Installition Department).
Monsieur,

Conformément aux presoriptions du deuxième paragraphe de l'articlo 19A

‘de la Loi des Relations ouvrieres (S.R.Q. chapitre 162=A et amendoments), Je
vous inclus, pour dépôt, deux copies certifiées de cotte convention datée du

£4 novembre 1947 et déposée au ministère du Travail lo 9 décembre 1947
sous le numéro 904 Aon oxéoution de la Loi dos Syndioats professionnels (SeReQ.,
1941, chapitre 162 ot amondemonts)e

Sinodrement & vous,

Le sous-ninistre
Held

T=1178



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC
Québec, ce 10 décembre 1947

 

MEMO deetiné & La Commission de Relations ouvrières,
286, rue St-Joseph,

Québec.

Sujets Convention collective entre Northern Electric Co. Ltd.

  

Je vous inolus uno copie du certificat constatant le dép3u
de cotte convantion oolleotivo enrepisitiéo au ministdre du ‘Travail
en exbouticn de ia Loi dos Synczoats professionnels (S.R.Qo, 1941,
chapitre 162 et amendemonts), lc 9 décembre -1947 soud le numéro

504=A.

Sircdrement & voue,

Le sous-ministre

MC. incl. B=12

T=1177
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DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quebco, December 10th, 1947.

Mr. George H, Hather, Secretary,
Northern Electric Employees Association,
Post Office Drawer 369,
1261, Srearer Street,
Montreal.

Dear 8iri-

Enclosed please find a certificate of the
deposit made with the Departmont of Labour on Dec.9th,1947,
under Number 504=A of a Collective Agrcoment under the
Professional Syndicates! Act (R.S.Qs., 1941, Chapter £62
and amendments) betwocn Northern Electric Company Limited,
and Northern Electric Employees Association (Installation
Depart! ment),

The labour association party to the above
mentioned agreoment having boen certified on July 12th,
1945 as bargaining agont bv the Quebec Labour Relations
Board, the deposit of such agreement with the Departmont of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aet (R.S.Q,, 1941, Chapter 162-A and
amendments),

Sincercly yours,

Doputy Minister.

MC. encl.

H-2a

v)



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebec, December 10th, 1947.

Mr. H.Mc.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,
Post Office Drawer 369,
1261, Shearer Street,
Montreal °

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Department of Labour on Dec.9th,l1947,
under Number 504<A of & Collootive Agreement under the
Professional Syndicates! Act (R.S.Q., 1941, Chapter ES2
and amendments) between Northern Electric Company Limited,
and Northern Electric Employees Association (Installation
Department).

The labour association party to tho above
mentioned agreoment having been certified on July 12th,
1945 as bargaining agont by the Quobre Labour Relations
Board, tho deposit of such agreement with thc Departmont of
Labour has also the offoot of the deposit contemplated in
the Labour Relations Aet (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

Doputy Ministor,

MC. encl.

T-1170 H-2a



 

Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 504=A
Number

Les présentes établissent que @euvième
It is hereby certified that on the -

jour du mois de décembre mil neuf cent quarante-©P*
day of the month of nineteen hundred and forty-

le ministère du Travail a reçu de M. H.Mo.D. Sparke, ¥anager, Industrial Relations,
the Department of Labour has received from
Northern Xlectric Company,

la convention mentionnée ci-après, laquelle a été déposée sous le numéro 304=A
the hereinafter mentioned agreement, which has been deposited under Number

Savoir:

fo wnt: d'anendesent en date du 24 novembre, 1947,

Une convention collectivéérrtate
A collective agreement under date of

intervenue entre :Borthern Flectric Company Limited, et Northern Fleotric Imployees
between: Agsociation (Installation Department).

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

ce dixidme jour du mois de
Sceau - Seal this day of the month of

décembre mil neuf cent quarante- sept
nineteen hundred and forty-

e. 5 4 0 4 5B PW SETI SSA SOAS LEE I ETE NN SE Aes ERE

Sous-ministre Deputy Minister
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MN. MCD.SPARKS
MANAGER-INDUSTRIAL

8. W.CHAVE
PERSONNEL MANAGER

On. M.G. TOWNSEND
MEDICAL DIRECTON

| }
Norler Flochic Company

LIMITED DISTRIBUTING HOUSES

HALIFAX MONCTON

RTLATIONS POST OFFICE DRAWER 369 MONTREAL QUEBEC
SHERNBROORE CHICOU TIM!

Tee WILBANK 313! THREE RIVERS VAL D'OR
OTTAWA

1261 SHEARER STRELT LONDON
TORONTO
HAMILTON

KIRKLAND LARE WINDSOR

MONTREAL22 QUE. KINGSTON
WINNIPEG

CALGARY

SUDBURY
PORT ARTHUR
REGINA
EDMONTON

December Sth, 19/7,

|

--- VANCOUVER vennoN
vs,VECTORIA

Mr. Antonio Barrette, Minister of Labour,
Department of Labour,
Parliament Buildings,
Quebec, Que,

Dear Sir:

Enclosed please find Appendix "C" to the

Collective Labour Agreement between the Northern Electric Com=

pany and Northern Electric Employee Association (Installation

Department).

The original agreement is deposited under

No. 50); dated the 15th of August, 1947.

Yours very truly

Sparks)
HMcDS s EC Manager = Industrial Relations
Encl,
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Labour Agreement botweens

WORTHERN ELECTRIC COMPANY, LIMITED
and
NORTHERN ILECTRIC EMPLOYEE ASCOCIATION "UNIT 72°

APPENDIX "C"
 

Under laraçreph 2¢5 of Apreniix "B” overtime ahell
be paid for ell time worked im excess of forty (LO) hours (mot
inclutinc overtime hours) in any reyroll week, Whereas the
Association has requested & shut down of operations on Friday,
Docember 6th, 19.7 and Friday, January 2nd, 19,8, it 1s agreoû
thet in ordor to compensate for production lossy, all cmployeces
will be required to work in excess of forty (4,0) hours during
certain specified wecls preceding Lecember 25th Lhe equivalent
(or epproxine.to equivelent) mænbor of hours lost through opere
ations bein: closed down or the Frideys mentioned above,

AND IT IS FUR-EES. ACTEFDS

That employees will be paid at Straight Time Rates
for all hours worked (mo overtime being paid) in order to compen-
sete for work loss oeused through the shut down on the Fridays
montioned above,

President: Ti

Group Representative : A ç.  ocdhimon~

7 A ‘ 2 > S

District Representative: narides FACdec

Movenber 2l, 19h:7e Sec.- Treasurer: Suge # How.

+
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NORTHERN ELECTRIC COMPANY:

Montreal 22, que.

December 5th, 1947.

Mr, Antonio Barrette, Minister nf Labour,
Derartaent of Labour,
Parlé:.aent Buildings,
Auebes, que,

Dear Sir:

Enclosed please find Appendix "C" to the

Coliective Labour sgree.asnt between the Northern Electric

Company and Northern Electric Employee Associstion (Instale

lation Departaent),

The original agrceaent is deposited under

No. 504 dated the 15th of August, 1947.

Yours very truly

.H. MoD, Sparks

Manager - Industrial Relations

HMODSs ECG

Encl.

No. 50+



bo eenent :

: vRTheRELECTRIC CUMPANY#? LIAIL a)

AND

NutTheRN G&L CIRIC eMiLOYAR ASSUCIATION "UNIT ;à"

AFPENDIX "GC"

Jnder Paragraphe 2.5 of Appendix “B* overtime shall
be paid for all time worked i: excess »f forty (40) hours (not
irc:uding overtime hours) in any payroll wcek, '‘hereas the
association has reuested a shut down of operations on Friday,
isceaber 249th, 1947 and Fréday , Jaruary 2nd, 1948, it is agreed
that ir --rder to compensate for production loss, all ea.loyees

will be required to work in excess >f forty (40) hours during
certain si ecii'led weeks preceding veccaber 25th, the equivalent
{or ‘approxia-te esuivalert) muabher of hours lost throu. } ope-
ratiors bein closed cown on the Fridays aentiorei above,

AND Il; IS PUNTHER AGR.ED:

That eaployees will be paid at Straight Tiae Rates
for all hours worked (no overtime being paid) ir order to cou
pensate for work loss caused through the shut down on the Fri-
days nentioned above.

Présidents Georges Duychar ae

Group R.present&tiwes i,k, PARAIN.M

 

District Representative: Charles G, Eno

Sec.-Treasurer 3

Noveaber 24, 1947.
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MINISTÈRE DU TRAVAIL
HÔTEI DU GOUVERNEMENT

QUÉBEC

 

Québec, ce 12 septemtre 1947.

MEMO destiné à Commission du Salaire Minimum,
286, rue St-Joseph,

 

Québec.

Suiet: Conve coll, entre Northern Electric
Company Lamita et Northern Rleotric Employees AssoO-

ciation (Instullotion Department).

Monsieur,

Je vous inclus une copie de cette convention conclue
sous la Loi dos Syndicats Professionnels, (S.R.Q., 1941, chapitre 162
et amendements), datée du 18 Juillet 1949 et déposée au ministère du
Travail sous le numéro 04e

Sincèrement à vous,

Le Sous-ministre

H-15

T=1174



; J ie

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE 1°:orb Lk

—————

 

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE FUDORE BOIVIN,

PRESIDENT.

PIERRE-A. GOSSELIN, 288. RUE ST-JOSEPH. 4 EST, RUE NOTRE-DAME

MEMBRE. QUEBEC. MONTREAL.

BRUNAY BRAIS, À

MEMBRE.

Québec le 15 septembre, 1947.

LETTRERECUE

 

  
SEF 16 .-4> |

Monsieur Gérard Tremblay, B

Sous-ministre du Travail, Souses! #

Hôtel du Gouvernement, PU TE MISTRE)
Québec, P.Q. — BAL

RE:- Northern Electric Company Limited,
&

Northern Klectric Company Employees
Association (Installation Department).

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 12 septembre 1947 , accompagnée pour dépôt
de deux copies certifiées d'une convention de travail,

en date du 18 juillet 1947 , intervenue entre

les parties ci-dessus mentionnées et déposée au minis-
tère du Travail, le 6 ao “üt, 1947

 

; olis le numéro 504.

Sai AU DU SOUS-MINISTRÉ |
 

Prapaict iMovie 8.

Wer PRETELAGERSsr
u Bane tO

 

Apportar dossier |

riquisition Bien à vous,
eps©

arrêté ministeriel |
rer

Prapa projet da répansé”"T®
avis d> publication | |
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marFS

Attester reception |

M'en causer |
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québoo, 00 l2 septembre 1947.

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,

 

Quédbeo,

Sujets Convention colleotive entre Northern Klectrie
Company Limited, et Northern Electric Enployees Associa-

tion (Installation Department).
Monsiour,

Conformément aux prescriptions du deuxième paragraphe de l'artiolo 19A
de la Loi des Relations ouvrières (S.R.Q. chapitre 1G62=A et amendements), je
vous inclus, pour dépôt, deux copies certifiées de cette convention datée du
18 juillet 1947 et déposée au ministère du Travail lo 6 Hoût 1947

sous le numéro 504 en oxéoution do la Loi dos Syndioats profossionnels (SeRoQe,
1941, chapitre 162 et amendements) e

Sinoërement & vous,

Le sous-rinistre
Z=34

T=1176



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québec, ce 15 août, 1947.

La Commission de Relations ouvrières,
286, rue SteJoseph,

Québec °

MEMO destine &

Sujets Convention collective entre Northern Electric Conpany
Limited, and Korthern Electric Company Employees Association (Installation

Je vous inolus une copie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exéoution de la Loi des Syndioays PEprofogsionnols (SoR-Qe, 1941,
gpapitre 162 et amendements), le août, 1947 sous le numéro

Sinedrement & vous,

MC. Ia sous=Ciindstre

H=12



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebeo, August 15th, 1947.

Mr. George H. Hather, Secretary,
Northern Electric Enployees Association,
Post Office Drawer 369,
1261, Shearer Street,

Montreal.

- Dear Sirs-

Enclosed please {find & certificate of the
deposit made with the Department of Labour on August 6th, 1947,
under Number 504 of à Collective Arroement under the
Professional Syndic.tos' Aot (R.S.C,, 1941, Chapter $62
and umendnents) between Northern Eleotric Compaby Lim!ted,
and Northern Electric Employees Association (Installation
Department).

The labour association party to the above
montioncd agreoment having boen certified on July l2th,
1945, as bargaining agent bv the Quebee Labour Relations
Board, the deposit of such agreement with the Departnient of
Labour has also the effeet of the deposit contomplatcd in
the Labour Relations Act (R.S.Q., 1941, Chapter 162-A and
amendments)

Sincercly yours,

DeputyMinister,

T-1170 H-2a  
 



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebec,  Auguet 15th, 1947.

Nr. H.Mc.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,
Post Office Drawer 369,
1261, Shearer Street,
Montreal.

Dear 8ir:-

Enclosed please {ind & certificate of the

deposit made with the Department of Labour on August 6th, 1947,
undor Number 504 of ao Colleotive Agreement under the
Professional Simdic.tos' Act (R.S.C,, 1941, Chapter X62
and umendrents) between Northern Electric Corpany Limited,
and Northern Flectric Employees Association (Installation
Department).

Tho labour association party to tho above
montioned agreement having boen certified on July 12th,
1945, as bargaining agent bv the Quobee Labour Relations
Board, the deposit of such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour Ilclations sct (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

MC.
enol.

Deputy Minister,

T-1170 H-2a
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Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro 394
Number

Les présentes établissent que le sixième
It is hereby certified that on the

jour du mois de août mil neuf cent quarante-20P*
day of the month of nineteen hundred and forty-

le ministère du Travail a reçu de KX, R.Mc.D.Sparks, Manager, Industrial Relations,

the Department of Labour has received from

Nerthern Electrie Conpany,

la convention mentionnée ci-après, laquelle a été déposée sous le numéro 304
the heretnafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 18 juillet, 1947,
A collective agreement under date of

intervenue entre: Borthern Flectrie Company Limited, et Northern Electric Faployees

between : Association (Installation Department). En vigueur à compter du

13 juillet 1947 jusqu'au 13 juillet 194$. Renouvellement conditionnel.

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

ce quinsiène jour du mois de
Sceau - Seal this day of the month of

août mil neuf cent quarante- soph
nineteen hundred and forty-

® 4 9 = 2 & 8 Ov 38 COLA A Ese sD COE NSS EL EEE TOT SEQ eT EGE

Sous-ministre Deputy Minister
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H. McD. SPARKS

MANAGER -INDUSTRIAL RELATIONS

8. W. CHAVE

PERSONNEL MANAGER

Da W.W. READ

MEDICAL DIRECTOR

- etd

i i
Ntern Leckie Company

LIMITED SALES OFfices

HALIFAX SAINTIONN. NS 8

MONTREAL QUEBEC

SHERBROOKE VAL DON

TMAEE RIVERS OTTAWA

TORONTO LONDON

HAMILTON KIRKLAND LAKE

WINDSOR TIMMINS

SUDBURY PORT ARTHUR

WINNIPLO REOINA

CALGARY SOMONTON

POST OFFICE DRAWER 369

TEL WILBANK 313!

126) SHEARER STREET

MONTREAL 22 QUE.
VANCOUVER VERNON

VICTORIAJuly 30th, PUT  
Mr. Antonio Barrette, Minister of Labour,
Department of Labour,
Parliament Buildings,

QUEBEC, QUE,

Dear Sirs

In accordance with Seotion 23 of the Pro-
fessional Syndicates Act (ReS.Qe, 1941, Chapter 162 and Amend-
ments), I am enclosing herewith copy of an Agreement between the
Northern Electric Company, Limited and Northern Electric Employee
Association (Installation Department),

The Agreement is for a period of one year
from July 13th, 19,7 to July 12th, 19,8, and replaces the Agree-
ment for the previous year which was deposited with the Departe=
ment and is registered under No, 331, and Amendments thereto
which are registered under Noe 331-A,

I will be pleased to receive the Certificate
of deposit at your convenience,

Yours very truly

 

HMSDS ;EC Manager - Industrial Relations
Enole
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COLLECTIVE LABOUR AGRR-IMENT

MEMORANDUM OF AGREXMNIT made this /$ Etay of “} 197, BETWERMs=

NORTHEN ELECTRIC COMPANY, LIMITED, s corporation organised
and existing under the 8 theDominien of Canada,

Hereinafter called <the"Company”

OF THE FIRST PARY

NORTH:MN EILRCTRIC KMPLOYEN ASSOCIATION a bedy cerperate dmly

Tocorpornted unlor the provisions of the Professional Syndicate
Aot of the Province of Quebec,

Hereinafter oalled the"Asuociation”

OF TE: SECOND PART

ARTICLE I += RECOGNIYION

Whereas the Northern Eleotris Employee Association was duly
certified under the labour Relations Aet by the labour Re~
lations Board of the Province of Quubes on July 13th, 145,
the Company roco;nises Unit /@ of the Association as the exe
clusive bar::ainin,; agency for ell hourly rated non-supervise

~ ory omplayeos in the TolophoneInstallaticn Departimout, whose
base point is in the Province of Quebas,— 7

ARTICLE II = GKNERAL FUXPOSE

The general purpose of this Agrecment is to provide fer ordere
ly collective bargaining on all matters of amployer-empleyee
relations as covered ty this Agreomonts te promote the matual
interust of tho Company and its employeoss to provide {er
operatians under methods which will further to the fullest exe
tent possiblo, the safety, health and wolfare of œmployees,
econory of operations, quality and quantity of work, and pre-
tection of property.

ARTICLE III = MAMAGKIEIE RIGHTS

le The Asseciation acknowledges that it has been and still is
the exclusive ri;ht of the Manayoment of the Company tese= Mire,
lay=off, discharge, classify, tranefer, promote, domoie or dise
oipline omployoes, rovided that a claim of discriminatory de
motion or trans’or, or a clain that an employee has beon dise
chared or disciplined viithout reesonable cause may be dealt
vithunder the Grievance rosedure as per Article VI, provided
that such claim shall be made vithin six workin;; days after the
date the employee is ivan notice of demotion, transfer, dise,
charre or other disciplinary actien, di

N
 



ARTICLA XIX = MANAGKMENT RIGHTS (Centta)

ARTICLE IV

ARTICLE V

ARTICLE VI

2¢ All other riphts end functions of Muwm;eamt hervtefere exist-

img snd net sposifioelly modified or chan‘ed ty this Agreement shall

remain with the Company,

NON-DISCRINTEATION

le The Company rees that there shall be ne disorimimatien er is

timidrtion hy the Company or any of its sjents against any empleyee
or croup of spleyees because of nambership oF nom—mesbership in
the Association,

2¢ The Company also agrees that representatives of the Association
shall be free te dischar, e thetr duties in an independant rarmer
without fear thai! their indiviiuel relations with the Comyeauy say
be affected in the luaxzi de,ree by ay action taken by them in peed
faith in their reprosentrtive caproâîtye

3e The Ascocintion a,reas that neither its effioers ner ite mem
bers will intimidate, discriminate aminst or coerce any egplayee
er yreup of umployues, fer the reason ‘hat thay are er are not name
bers of the Association,

REPRESHHATION

Le Ma order te oarry out the provisions ef this Agreement there
shall be one (1) "Elected (teprosentative” and not more than one
(1) "Oroup Reprusentative” fer approximately one hundred (100) em
playess, The mmber of "iroup Representatives” shall be as mrtu~
ally szreed upon fram time to time,

2e The As:ooiation arees to furnish the Company with the names
of 1ts duly elected officers and representatives sppointed to pere
form any act in cormection with the orriying out of this Areewnt,
and undertakes te notify the Company promptly of ay change in the
nothership of of“loers or reprosentatives,

COMPLAINTS AML JXFVANCE:S

STEP 1 = Any matter which in the opinion ef an empleyes ematitutos
grievance er requires adjustment shall first be taken up by the
employec with the ‘eraman concerned, If the employes so desires
he may request his "Rleoted Reprevsuntutive” to accompery him pro-
vided that the "Llected Representative” is avrtlablo at the job site,

An veplayes who Îs umablo to perasomlly cantact his "Elested Repe=
rosontative”, way, a (Ler tekdny the rmtier up with his ferumen end
fuilin;: to obtain satisfrnotory aduutment, mtmit the question in
writing te his "Elected Reprusontative”, The "Rlected Represent-
ative" will take up the question with the Division Superintendant

Anyemplayev, 1f ho se desire:y may take up a complaint or a ;risve
ance as an individual throuh the reular line of or,smisatism with=

ZN



ARTICLE VI =
[=

ARTICLE VII =
 

ARTICLE VIII =

e 3 —

COMPLAINTS AN) GAINVANCES (Centté)

out recourse to the rievance procedure, The Company, hewever,
undertakes that it will not attompt to settle any grievances
dirootly with the @æsployeo involved if his grievance has already
beun discussed vrâth the Comæry by the "Elected Representative”
pursuant to the reular grievance procedure,

The "Elected Re.resentative” may intercede on behalf of his com=
gtituents at any time on matter: covored by this Agreement, whioh
in his opinion ray affect the employoces aither as an individual
or as a group reardloss of whether this action is talen as a re~
sult of a complaint by an individual or a group or as a remult of
personal ovservations

STEP 2 =» If, after following the above procedure, satisfactory ade
Justment is not obtained the "Blooted Representative” shall refer
the matter to the Maneer = Telephones Division, or his delegate
er delerntes,

STEP e ltters rhiioh are not satisfacterily adjusted through
procedure outlined above siall be reperted to the resident

er tecreiary-lruasurer of the Association for aotion, Where
warranted the mautter will bo taïxen up with the Manaer ef In-
dustrial lelsutions of the Comparyye

LAY=OFF

Le The Company açrees to discuss with the "Elected Representative”,
any oase of lLardship or anlle;ed injustice arising out of any lay=
eff provided that requost for such discussion shall be made Ly the
"Rleoted leprusantativo” within six working days after the employee
hag recwived notice ol auch lay=oify Requesi for discussion of
thece cases :hwll be rade to the employee’s Divisional Persemnsl
Superintundont,

Ze If, afer fellewin; the sbove procedure, satisfaction is net
obtained, the mrtter may Be presented by the "Elected Represcut=
ative” to the !mnser of Industrial Relations of the Company withe
in tem workin; days after the employee lias roceived notice of such
lay=offe

ARBITRATION

Le Should the Company and the Association fail to reach am agree
ment in regard to any differences concerning the interpretatien er
violation of this Ajrearonti, the nettor may on the a;plicatien of
either party be roferrou to an a rbitratfeon hoards mich board will
be oaposed of ono person appointed by the Crm any, onc persam
appeinted Uy the issociailony Toth of whom hall choose and a_ree
te a third poresn to act es chairmen, but in the event that the
person chosen by the Company and the person chosen by the Assoc
istion fall te «irev upon a third person within seven working
days the Minister of Labour af the :rovinoe of Juebec shall be .-

“4
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ARTICLE VIII =

ARTICLE IX =
 

ARTICLE X =

ARTICLE XX =

æœ L «=

ARBITRATION (Cont'd)

asked to nominate a Member of the Judiciary ef the Prevince ef
Quebec, and the decisiom of the board shall be binding em beth
parties,

2¢ The Arbitration Board, however, shall net have jurisdiotion
to alter or change any of the provisions of this Arecnemt or te
substitute any new )rovisions in lieu thereof, nor to Ave any
decisions inconsistemt with the terms and provisions of this
Agreemonte

34 Each of the parties hereto will bear the expense of the are
bitrater appointed by it, and the parties will jeintly bear the
expense, if any, of the chairman,

ASSOCIATION ACCIVITISS DURING WORKING HOURS

le Representatives shall be permdtted to leave their regular
work {or a reasonable length of timo to perform their duties im
connection with this Areament, subject to the approval of their
Job foreman or Division Superintendent,

2e The Company arees that representatives who are recuired te
attend moetinys during workin; time on Comany promises in cene
nection with the ocrrying out of the terms of this A;reemant and
employees who ray be required to a ttond such neetins shall res
oeive reyular pay from the Company l'or such time es they are
necessarily absent from their reular occupation for this purposes
The Company, however, reserves the riht “o restrict the mrber af
exployoes illo may be roquested to attend any meetin, and the peried
of tino for vhich they shall attunds kejular pay for the purpose
of this sootion shall be the empleveets hourly rate in effect at
the time,

Je The Comany reserves the ri,hàt to prohibit soliciting ef mem=
bership in the Associatien duriamy workin; hours or on Company prem
isos,

LIST OF KMPLOYBES

The Company agrees to furnish lists of hourly rated employees elig=
ible to membership in the Association enterin; the serviee of the
Company, and also te furmlsh lists of hourly rated employees cover
ed by this Ayreenunt whose employment with the Company is termine
atode ‘hess list: will be furnished within one week of employment
or termination of service,

NOTICK BOARDS

The Association shall have the privilege of pesting notices with
respoot te asotivities ef the Associrtion an notice boards desig-
natod fer that purposos All such notices shall be approved by the
Manaçur of Industrial Relations of the Company he“ore bein, yy
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ARTICLE XI «— NOTICE BOARDS (Cemttd)

The Company azrees that it will net refer te the Rssoctiation er
use the name of the Assootation in any notices without first
securing the approval of the President or Seoretary ef the Assee=

ation,

ARTICLE XIX = SENIORITY

The Company agrees, that in oases af equally qualified empleyees,
on all occasions where, due to lack of work a lay-off of empleyees
is necessary, and in cases 9f regrading, seniority shall be liven
the fullest consideration,

ARTICLE XIII =JOINT PROIUCTION COMMITTEE
 

The Association recoynises the Joint Productien Committee, which
is presenily established,

ARTICLE XIV — UNINTER(UPIED WORK

Le During the term of this Agreement and during the peried whem
negotiations for further Areemont are in progress, the Company
a;revs thai there shall be no lookouts, and the Association agrees
that there shall be no slow=down, strike or any other stoppages ef
or interference with work which would cause any interruption.

24 The Assoolation agrees that it will not involve any empleyees
of the Company or the Company itself in any dispute which may arise
between any other employer and the employees of such other empleyer,

ARTICLE XV = RATE. OF PAY

le The Assovirtion agrees that the classification of empleyees
within the Classes, Ay B & C and to the varicus jobs shall be im
acoordance with the established class desoription in use in the
Companye ‘

ca The Rates of Pay fer the classification in which the empleyee
1s enaed shall be such as is set forth in Appendix "A" herete
annexed and forming part of this Agreement,

3e The Association acknowledes receipt of a copy of the C 's
"Hourly Rated Wa.e Administretion Plan = Installation Deparimeat®.,

ARTICLE XVI - OTHER WORKING CONDITIONS

 

Hours of work, overtime, off=shift differential, statutery holi-
days, vacation privileges, minimum compensation, shall be such as
is set forth in Appendix "B® hereto annexed and formin, part ef /
this Agreacmento yA



ARTICLE XVII - VALIDITY
 

1. If for any reason any portion of this Agreement shall be
held to be void and unlawful, it shall not affect the valid=
ity of the rest of the Agreement,

@ The Company agrees that existing: general privileges not
included in this Agreement will not be withdrawn during the
life of this A,;revment without due amd suf:iciemt cnuse and
the Company undertakes to advise the Association of any com=
templated changes,

ARTICLE XVIII - ZMPLOYM'NT OF VETERANS
 

The As:ociation acknowledges receipt of a copy of the Com=
pany's "Veterans! Progrem”, dated December lL, 19;, end reo-
opnizes that special conditions oxist with respect to the
employment vi Veteruns vho have served in the Armed Forces
ox those who have served in the Merchant Marine during the
period of the war commencing in September 1939.

ARTICLE XIX = WAGES AND HOURS OF WORK CHANGE APPROVALS

 

The rates of pay, hours of work and working conditions im—-
cluded in the Collective Labour Areoment dated September
2lyth, 19/6, Aprendices A, B, C à D shall remain in effect
until July 27th, 1917. Effective July 28th, 19,7, the
rates of pay, hours of work and ~orking conditions as ine
cluded in Appendix "A" and Apponiix "KR" will become effect=
ive,

ARTICLE XX =~ DEDUCTION OF REGULAR DUES
 

1. Am amployee, shall have the risht, by written authority
duly sined by him, to authorize the Comyjany to deduct his
roguiar amual Association membership dues from his wages in
instalments, «nd to torminatc such authority by appropriate
writtun notice to the Company si-ned by him and forwarded to
the Company.

Ze The Company agrees to deduct these instalments from the
wages of cmployoces who authorize it to do so for so lomg as
such authority is in effect amd to remit the same, on a
fiscal monthly basis, As soon as possible after the erd of
each fisonl month, the Compamy will remit to the Association
tho total amount of deductions made,

 

Je This @rran;ement for the deduction of reçyular dues may
be cancelled at any time either the Company or the Asseo~
iation by the giving of sixty (60) days written notice by

4
J

either party to the other,
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ARTICLE XXI = MODIFICATION, TIMENAL AND TERMINATION
 

le Subject to tho nrovisions of Artiole XIX this Agreamsnt

shall become of'Tedtive an the 13th dey of July, 1047, and sill

remain in full force and effoet for a period of ane yeer, This
Areomont may be chon od or amendad Ly mutual consont of the
partion herato, such changes or amondraunts shall take tho form
OJ t: ondice:s vo “he ori;;inal Agreumente

2e Iv shall romin binding for r further period of taæwlve
months unies: oither party .4dvos to the other -arty written

noice of the torminetion hareo” of not more than sixty days

nor los: than thir.y deys prior to the date of termlations

3e thor arty may give the other party notice in writing at

lenst sixiy devs »rior te the expiration date of thoir dosire
to nodiyr “his Areomente Within ten days after such notice
is ven & coueronce shall bo hold to consider such modifie»

ationse

Le In the evant of written notice of modificaiien or terminate
ion having beon ::ivun by eithor party ns provided fer above, and
the pervies shen desiring to nepotintoe to,other for a new Apree=

ment or or & ruvision of the prosont A;reomunt, the present
Arrooment snull bo consiuerun6 r…minin, in force durin, suali
ren:an:ble tiras "ay elapse, before it is found that the pariies
arc 'mnble to rech an a”resment, or until & ue: or rnodified
Acroomeunt is comletode
sin an 4 reemont renewing:

The par .ivs nereio shall be ouliged te
the vorms and conditiona of this ireo=

ment durin uch intorin pariod,

UNIIS hervof the pertien theroto hrve sxocui ed thie

Agreement on the /5%any offui 197, in the City of lbatrealy County of
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Appendix “a”
Effective July 28/47.

WAGE SCHED'LE ~ HOURLY RATED RBUPLOYRLS

INSTALLATION DEPARTMENT

Effective July 28/17.

Classification=, Rate Ranges and Progression Schedules:

Class Wring Progression Schedule in Montha
Class Rate Range Rate Rate | 8 12 18 a 30 34 Le L8 5, 60

C $071-8099 $0.89 $0.71 77 «83 «89 - - - on - - an -

B où 1.19 1.09 eTl o77 o83 .89 oS «99 LeOk; 1.05 - - - -

A lodip= Lols 1629 71 +77 083 289 9h +99 1.04 1,09 1A 1,19 1.2; 1.29

billy Factor:
 

The rates set forth in the above schedules include a five cent (20.05) per hour
mobility factor,

Pay Treatments

The Progression schedule provides for advancement from the minimum of the Class
Rate Range or Riring Rate to the Class Rate.

 

Increases in Rates between the Class Rate and the maximua of the class rate range
ror each classification shall he considered annually on a meri: basis,

Information regarding rerating as a result of change in classification may be
obtained through reference to the age Adminie<tr:'ion lun,

M + Charge and Rosponsibility Allowance:

An allowance of five cents (10.05) per hour will de nada to a: Installer çiveu
charge of a section of a job where there is a foreman and subject to special
working conditions, 2

An emplayee, given the responsitility for a ‘ob whare :.. ‘’oreman in asgigned, and
Îther perturaing the work alone, vi having under his jurisdiction one or more
mei for functions such as layinr out and as-igning work, trab:ng, interpreting
Job dru'ormaisun, contacting custoners* representatives, and in either case handling
his own payroll, shall be paid an allowance oT 3}C.,10 per :iour vi: the time hu
1s so ouployud.

in eltrer 07 the above ‘tances i{ an employee is called upon to work overtime
while so assigned, the overtime ru’ shall be computed on the basis of le}/2
times the sum of his hourly rate and the allowance. J

Le,
-

    



Appendix "MP
Effoottv ; duly 28, 1947.

HORKING CONDITIONS
 

Both artios a;rce to the followin: workin; conxiitions rulsting te
hours of work, overtimo, off=shift J(ifferentisl, st: tutory holidays, vuont£ion
privile;es, ninimu comunsationy, ami apooial workin; conditions,

Le Hours of Hork
 

lel The re;ular hours of work shall be LO per weok,

Reguler Shift

«= 8 hours 1 hour lunch

at shite
= 8 hours 1/2 hour lunch

| 12 Me Comeany roserves tho right to change fram timo to time the start
ing tu! sLoin; time of ery regular shifty it is howover agreed te
couault with the "Nocted leprosontative” boforu uttin; any such
chang;os ho ufuote

Overtime

 

Zel Employees on day work jobs ahall bo paid one “nd one-half times their
hourly rate for overtime,

2.2 The mmber of struiht “ime hours in any ane shift shall not exveed
oAht (8) hours,

2e3 Ovortime shrll be paid for all timo worked in oxcess of oiht (8)
hours (not includin: overtirw hours) om any ono shift in any a
hours, Mondsy to “aturdny inclusive,

Coli Ourtime shall Le paid for +11 timo worked in the “l, hours om Sunday,

eb Ovortime shrll be naid ‘or all time workod An oxcess of rorty (1,0)
wurs {not including overtime hours) in any -ayroll wuek,

246 mployeeay exoupt those whose reular shift includes  sturdny, who
wo roquired to work om Latuniey in spy wook in which a Strtutory
Tolddry has wccurredy (whe thur ocmplorees worked un tho Holiday or

at) shell He add overtis et tho rte of +ime uni onwe=hulffe lor

all “dw oo ls M such Jurdeyv, ri idin Chey hte sorkad thirty-

tio (50) hours, not including: overtime hours.

2e7 Thu Camoany trees thi.t rs much advience notice as pos:iible will be
Avon to «et :loy0es véto are roguirod to work overtime, Except in
hu . no of «numer enoy where the notlco Aven is less Jun n
kurs, amloyoos may roquest to be oxcused fron workin, much overe
time providing, “hoy have a legitisste ronson or :uch requuste 4.

A
rd
“



3e Orr-Gnift Differential

Sel The Ofr-Gnirft atffervuntial will be 10 per hour or 10: af employes®a
day work rate for hours world whichever is gronter, and will be juid
to omployeus working on shifts comwnoimy nt or «fter 3:00 P.lb

Le Statutory Holidays
Liel Employees who are not required to work on the undormoted Sta

Holidays will be pa£d “or eight (8) hours (exoupt for part-time em
ployees who will be paid far their norrml hours) at day werk rate,
srovided “het those holidays are oficially obsurved on a day am which
an employec would normmlly work, and rovided that tho emplayve is not
absent without pay on tho vorldn; day receding; rnd/or the working

day ollowln; « holldaye.

Thani:s;vin; Day
Christmas Dey

lie? FRployees who work on any of the abovo :tatutory Holidays officially
observed on n day on which an employee wœuld noarmally work, will be
paid their holiday pay ei, in addition, will be peadd -t their regu=
lar rate for all timo worked,

lie3 Imployees workin; ravay from Lase point shall observe the same Statu=
tory Holidays ts those obsorved ly employees working nt thoir base
point,

lol; An employeu, who is way from his base point, ani who is required to
work on a ‘::tntutory Holiday officially observed by the Company fer
employees at his base pointy will be paid his holiday ray provided he
qualified “or such payment and, in adiitiong will be pedd at his
re;;uler hoiurly rata for timo workod,

Lieb An amployec who is required to work on a day which is officially ob-
served by the Compeny fs a holidoy in tho job location but is net
obsurvod As n Stntutary Holiday for employovs at his base point,
will be adi et his reader hourly mts for norm) hours worleod but
no oxtru jaymont beoause of tho holiday.

lie6 Where conditions do not permit of an amployee, sway fra his base
point, workin: on a holiday which is not officially observod by the
Com xuyy "or amployoos at his bese peintg ho shall not bo ontitled te
any samaonte If possible, the umployes will be Aven an opportun-
ity to rnkw up such lost time by working extra hours at his rejular
strriht <ime hourly rate during: the payroll week in which the loca
holiday vocurae | |

0
A ,

 



Se Vacation

Sel Employees will boooms oligible to vacation with jay ench year basod

Les

Bali

“Heb

on their contimious service with tho Company as of Amo 30th of the
current year as followss~

Helel After contimious sorvice of une yeer but loss than
2 yeors «= 1 woek
provided that the omployee®s attondance record has
beon satisfactory to the Companys Im computing
thw attendanco rceoordy, allownnce will be rede for
Justi"irble ‘Hgvncee The conditions which dis-
qualify an camloyes from vacstion unler this soct-
ion shall whon ostnblishod be iniic:tod in an
apnonidx to this A;recmente

Yele2 Aftor contimuous service of two years but less
than five years « 1 week

Sele3 After cuntimious sorvice of five yoars but less
than twonty-one yecra, effective for the vacat-
fon noriod in the yoeer 19,7 - 2 wooks

Sale; After continuous service of twenty-one yoars or
more ® 3 weolks

Employees who comnlete 2) yeara of contimious service with the Company,
between July lst nnd Deocarmber 25th in any year, will become eliible to
a third weuk 0” vaostion in thet veer om or after thw date on which
they oœmletu C1 ywwurs of service,

Former employees, u.ccopt for those coverud under tho “ollowin pares
granhy who aru ro-amployed « "ter Jamiary let of the ourrent year, are
not elirible for veontion during the curront yeare

‘e%el DI:luyves who are dischirred from the Armud .'orces or Merchant
Marine axl who arv reinstated rior to October 3d in the cur-

rent yuar, are li.:ible for vaortions in thu current yecr based

on their credited Conany sorvico rs of Amo “Oth,

‘oad When a .eukly or Monthly lated imployeo is transferred to an
hourly mite, the vacation period shall be imsed om his status
&s of Juno 70th in tho current voar,

wher: nr Statutory Holiday vocurs on a normal working: dey in tho ;eriod
af an «mployes®s vacrtion, an! the emnloyee hnas baen requestad by the
Compexty to tale his vac-tion im that >erlod, an axtre day of vnoation
will Lo allowed,

Tho weekly rate of pay for vacrtion will be com uted es fellowst

Hedel For amploywes taking their vacation on or cfter Aily lst, the
pay shall be bnaod on the employee's averrge neokly earnings f/
“or the ten wouks ondin” neven woeks prior to tho Standard
Vacation period,

à).
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Se Yacatiom (Comttd)

5¢5¢2 For employees taking their vacation price to July lst, the

pay shall be based on the employou®s avoraye vieekly carnings
for tho ten wooks ondin; four wooks prior to their vacation

pertode

5¢6 The last two wooks which fall complotely within “he nonth of July
shall be consiiere na tho Standard Vacation Period during which

jobs will be shut dowm insofar as possible, but wwrover jractio-

able tho Company will provide work for those amployous who are not

eligible for vacetion under this plane

Gebel Wherever rnotiocnble vroations will be ;iven during; tho last
two wo:ks in July and the first two wooks in August, The Com
pany resorvos the riht to select omploywes from those olig-
ible for vsnortion to work durin; this period, such employees

will take thoir vnontion at such other time ss may be arrunged.

6e Minimum Compensation

Gel Hmplayeos who are called in to work for a short period an scoot of
an emerency shall be jaid for a minlmm of three hours at the emplay=
ess standard day work rate,

6.2 Any amploywo who roports for work as usual and is sont hoamp because
no work is available, shell be paid the equivalent of four hours work
at his day work rato, jroviding such lack of work is not orusod by any

event Loyond tho control of the Company.

Te Special Worldng Conditions

Tel The Field Staf’ of tho Dopartmemt is neces:arily nobile, It is sub=
Joct to transfor & my time and to amy looatione Instellation De=
partmont bases ere presently ustablished at Montreal end Toronto. The
Associntion will be notified vhon additional Lasus are ostablished or
prosant buses ere changed,

Te2 IMmployees are expouted to hold themselves in roadiness to be moved
about tho country by the Comeuxy as the conditions of rork dumnd and
to be >raparvd to work Sundays or Statutory Holiday:, should the noc=
essity arise. Tho Cameany a;roes tht, whorcvor possible, reesonable
advinoe notice shall be piven to employeos who sre assnod to work
ewny from bases

Te3 M soloctin; non ‘or transfor to jobs avny from thoir base, vhewever
possible sin;le men of eyual ability shall Le chosen before mrrried
mon, provided thit the desirability of «f‘ording non sn opportunity
to widon their exnporiunce in the instrll-tion of various types of
oquipmont shell be iven consideration whoever fursiblee

Teli When omplayees are Herrvmontly transferred from ono base to another
at tho Comeny?s roquest, the novin; axponsze will Le add for Ly the
Com,any



eb eo

Te Special Working Conditions (Cont'd)

7.5 Beployeos assined away from their base to an cut-efwtomm job will
be paid the cost of meals and berth whem this expense 1s nvoessar-
ily incurred, in addition to railway furec.

Te5el iïmloyces who aru ranted vacation with ay nnd who are, at
vacation timo, assinod amy from their base to an vule=gf-
town job will Le eld reilwmy farog rwals ad Lerth when nec
vsearily incurrod frum the job to Lase, or to an intermediate
point and Licks ain to the Job.

Te6 Imployecs, with thu excoption of locally hired holp and casual labour
will bo notifie. ss to the bnao to which they sre rttached snd will
be nid rersonndble board sun lodging expunse when working away from
their bases

Tebel At job locations whoro Hoard and lodging Fxponse is allowed,
it will be paid on à Statutory Holiday obsorved by the Courany
to hourly rated amployeos whon off duty providin, tho employee
has not Loon allsont on the working day "rocodin; the holiday
or the workin; day immudiately aftor the holidey under oir
cumatances not rarraating the payment of Loerd and lodging
SXPUTLEOo

Be Installers! Travel Time

 
Bal Que Day Jobs (Whers omlayse roturns to his Lase bofore midnight)

Employees will Le peadd trovel timo at straight timo rates for all time
sport travelling on Comperyy business durdng rojular vorking hours, i.e.
3300 Jl to 12 noon maui fram 1300 Pl, to 53100 1", He, and in addition
will to add astralht Limo for actus] tire oocuniod rmiting for treins
and in travollin; Lack to Lasc afLor 500 Peli

842 Jobs Over One Day®s Durution

Be2e1l Installers will be eid travel timo at straight time rates :
for all time spont travollin;; durin; reular workin(; hours :
1.00 3100 AM, to 122 noon ani from 1300 PM, to 5:00 Pot,

B8e2e2 For all time g ent travaclling betreen the hours of 0300 A.M,

and 5:00 P.Me an Satauxiay and/or unday, at the Com any's : |
requost, the employec shall bo prid at his ro,ular day work 5
rates

9« Trips Home

9¢1 Employees working on jobs which are away from their Laso but not over
three hundred (300) rail miles from thoir base shall be allowed trans=
portation expunses back to thoir base or ‘o thoir home loostion, which-
evar 1s the shortory, ator two weoks :uKi At the ani of sach two sub-
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J Irips Homo(Comt'd)
sequent woelks providing the omplayee is scheduled “0 bo say from base
at loast aw additional week, amd that the emloyee?s absunce shall not
interfore wi<h *h: job The oxpensca paid for shall only be the trns-
nortrtion axpunses inourrod ani shrll not oxcoed return railway fare at
conch rutuse Adventwv shall be trken of excursion rats or rreck-ond
roturn ‘bros on trins ani buses where rveilablo.

Delel Mmiloyenas returnim: to base or to their home location, in ae-
cord:nce ith the above plan, shall not leuvu the job on which
they arc working before reo;ular quitting tie on riday and
shall roturn to the job, reudy to rork, at the rogular starte
in; “Law on the “ollowin,, Mondaye They shall not be ranted
monlvise wring: the oriod of absonoou wxl shianll catisfy
Job forvaeen thi t tri) has boun du,

942 Bmmloves workin: on Jobs which aro 500,00 ruil niles frum their bese
shall be ~llovmxl tr: nsportintion expenses back to Lhwir bese ar to their
horo loontion vhichover 4s the shortur, after uijht (3) woulaiy and at
tho ond of peoh 1ht (3) subsequent wooks providin, tho uvmployeo is
3che-rled fo To wry ron base at least ow wdditianel four neck poriod
WL wt Ru ot Lovee ¥s absonoo shall not :ntorfeuro with lw jobe The
g.ownaos ald ‘or hell bo Arsiecless *rug plus_ulleany, lus rwals
on tr ing, Lut nw wosrls shrll be vaild ‘or tho balance of tho we.iod of
absences Advini: v shall be talon of exoursion rutos or ..vsk-ond re

turn frases an try us where aveoilablee

Teel Hhere it is nocossary for un {instller Lo lorve before reular
quittin,; {ime on Yiday or returm late un Mouxiny in order to
have #8 mich tirw ham durin; catunivy nu Sunday as possible,
lonvo of! zbaenoe with ay shall be ranted Cor the ninieu
timo woessary to a maximm of «ao dey ror this urpose,

943 In orier to (ietoimino el1i;;1bility for ‘ho “irat tri homo under this
clause, tims avey fram Lase shall he computed fram July 17th, 19,7 un-
loss the emyployuc has qualified for a tri; homw al an verlior dete
under the provisions of tho 19.6 Ayruoment.

Gel; Hmæployves shall ut Le requirud no work at a job location more than
500 miles from their hase point for nore them six (6) mnths unless
trons ‘or from such ¢ job would interfuru wi‘h completion of the job.
Such six (71) montha! serlod shall coewnco rom July ! th, 17e
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