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| A 1 LABOUR AGREEMENT

BY AND BETWELN
’ PHICOTEX CO.LTD. a body corporate having

its Head Office at the City of Sherbrooke

| Que.
i AND Hereinafter called the Employer

or THE COMPANY

UNION DE TRICOT DE SHERBROOKE,

Hereinafter called the Association

The employer and the Association mutually agrees as follouss

The Agreement between the two parties signed on the lst day of Juny 1953,

and the supplement Agreement dated July 5th, 1954, remains in force with the

following changes and additions:

HOLIDAYS WITH PaX

Vv One more day namely Ascension Day is added to the former list,

HOUnS OF WORK

During the momth£ of June, July and A,gust the work will stop

Friday midnight. |

OVERTIME WORK

If an employee did not achieve 48 hours per week and if he did

in that partieular week maintenance work in irregulsr hours, than he is

to be paid for the work in these irregular hours by time and a half,

DUKATION AND RENEWAL

The present agreemert shillbe in force from the date of its deposit

at the office of the Minister of Labour (Quebec) and remain so fecr a period

of twelve(12) monthe starting on July 4th, 1955. The agreement shall be

renewed automatically from year to year, uhless either ty should serve

to the other written notice, between the last sixty (60) to thirty (30) days

preceding date of expiration or renewal thereof, of its intention to modify

or denounce the agreement,

IN WITNESS WHEREOF, the parties hawe signed these presents, as

Sherbrooe, Que. the lst day of August 1955.

TRICOTEL COMPANY LIMITED UNION DE TRICOT DE SHERBROOKE

Illisible, président ‘ Bebtrand, Lacerte, président

Illisible, sec.treasurer Normand Larrivée seoc.treasurer  
19/355-B=
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TITEX CO. LTD, a body corporate having its
HOffice at the City of Sherbrooke, Que.

Hereinafter called The Employer
-or- {HE COMPANY

AND UN DE TRICOT DE SHERBROOKE

Mereinafteroalled

the

Association
The Employer and thssociation mutually agree as followss=

The Agreement betwe the two parties signed on the 1st day of July, 1953,
remains in force wi the following changes and addîttènas

MGESAND

RATES

OP[

An increase wo cents ($0.02) per hour will be paid to all employees
who have bedn, as p to-day, with the Company for one year or mors. This
increase will not bpaid to employees who are, as per todday, with the Companyfor less than a yee although later on they might achieve a year or more
service with the Coany,

HOLIDA PA

Two more days pamely, Labour Day & Immaculate Conception are added to
the former list,

3 WITH FA

If any of the plidays with pay should fall on a Saturday or Sunday, the
Pay to be for ten (1) hours per day at normal hourly rates.

DURATION

AND

RENEWAL

The present Ageement shall be in force from the day of its deposit atthe office of the Malster of Labour (Quebec) and remain so for a period oftwelve (12) months tarting on July 5th 1954. The Agreement shall be renewedautomatically from ‘ear to year, unless either party should serve to the otherwritten notice, betveen the last sixty (60) to thirty (30) days preceding date
of expiration or reewal thereof, of its intention to modify or denounce the
Agreement,

IN WITNESS WHEREQF, the parties hav
Que., the 5th day of July 1954.

e signed these presents, at SHERBROOKE,

UNION DE TRICOT DE SHERBROOKE

(S) BERTRAND LACERTE

TRICOTEX COMPANY LIMITED

 
—{S)-UNREADABLE

President President JG /IsF5

it (S) UNREADAB Sec, Treasurer
4
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LAREL ENTRE

TRIG CO. LTD, corporation ayant som bureau-shef

dangiité de Sherbrooke, Qué.

d-arrds arpelé, l'Employeur

Qu

=Ja

Compagnie

L'un DE TRICOT DE SHARBROUKE

L'Ewployew l'Association conviennent mituellement que:

entre les deux parties signée le ler jour de juillet 1953,

ts ot additions suivants?

 

LÉ
.

La Convent:
demeure en viguenvee les changemen

GAGESEXTAUX DRIR.

deux cents (80.02) de l'heure sera rayée À tous les
Une augmendon de

enployés qui aur, été, À aujourd'hui, avec la Compagnie depuis un an ou plus.

Cette augnentatine sera pas payée aux emrloyés qui, à aujourd'hui, sont avec

la Compagnie dept moins d'un an, quoiqu'ils peuvent avoir complété un an ou

plus de service se la Comra-nie y'lus tard.

JOURSDECONGR AZLAE

Deux autregours, nomément, la Fête du Travail et 1' Immaculée-Caoncertion

seront ajoutés d'anciemne liste.
1
à €

JQUASDECONGR AL:TALK

81 un des jrs de congé avec paye
paye sera de dix sures par jour au taux hors

RUREEET_RANOUY ERENT
de son dépôt au

La présenteconvention sera en vigueur à compter du jour

bureau du Ministn du Travail et demeurera en vigueur pour une période de douse

(12) mois, à rartr du 5 juillet 1954, Elle se renouvellera autonatiquement

d'année en année | moins que l'une des parties ne donne à l'autre rartie, entre

(30) jour préoédant la date de son expiration
le soixantique (©) et le trentijme
ou de son renouvälement, un avis écrit de son intention de l'abroger ou de la

modifier,

EN PRESENCE DE (Ji,les parties ont signé les présentes à Sherbrooke, Qué, le

Sième jour de Juillet 1954.

TRICOTEX COMFANY LIMITED UNION DE TRICOT DE SHERDROXE |

toubait un samedi ou un dimanche, la

ire normal.

 

Présidents OO - Président al
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Sec.~trésorier
Sec. <trésorier ’

#



LABOUR AGRENHFNT

BY and B.'TWEEN3

 

114 TRICUTFY CO.LTD.,s body corporate having
/- / Îts Head-Office at the City of Sherbrooke,
) _ Que,

LAC Hereinafter called The Employer
=or- THE COMPANY

AND UNION DE. TRECOT DF 3HFRBROOKF

Hereinafter called the Association

The employer and the Association mutually sgree as followa;-

APPLICATION
le This Agreement applies to the Employer's Flant,at Sherbrooke,
Que.,and to the employees thereof,except executives,office
personnel and foreman.

NERAL Ph

2. R'COGNITION

(a) The Company recognizes the Association as the sole
collective bargaining agent for the employees of the Company,

 

|
i

(b) Consistent with the provisions of this Agreement and the AssO-; ciation recognizes that the Management of the plant and the
4 operation thereof,and the direction of the working forces
° thereof,uncluding but not limited to the right to hire,sus-

pend,discipline,pronote,transfer and discharge for the pooper
causes and the right to releive employees of their duties
because of lack of work or for other legitimate ressons,re-
mains vested in the COmpany.

+ The Union further recognizes the rights of the COmpany to
operate and menage its business in all respects in accordaneee
with its commitments and responeabilities .The location of the
plant,the products to be manufactured,the schedule of pro-
duction,the methods processes and means of manufacturing are
solely and exclusively the responsability of the Company.The
Company also has the rifht to make nnd alter from time to time
rules and regulations to be observed by the employees.

3. _PURPCSF OF AGREEMENT

‘ The purpose of this Agreement is to pronote harmonious
industrial relations,to secure,on one part,more efficient
production and protecti on of property,and,on the other part,

co to establish wages,hours,and good working comditions,A

ge
/7J #3 55
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(a) The employer agrees to treat his employee with considers-

tion,end,the ASsoclation agrees to promote discipline in the

plant,and to encourage the employecs to give an honest and

loyal measure or work.

(b) The Employer and the Association agree to mutusl co-opera-

tion towards prevention,as far as possible,of accidente,and

to provide for the security and health of the egployees.

(c) The parties agree there will be no union activities or dis-

cussion on the premisce of the Company during working hours.

(d) If the employee finds thst he is uneble to report for work.

he shall notify his Foreman by telephone or note before the

shi€t starts. If an employee plans to stay out, he shall make

arrangements: with other employees performing the same Job to

replace him.

Upon receiving a voluntary written authorization signed by

ap employee on a card poovided by the Association,the Company

agrees to honour such form during the term of this AGREEMENT

{insofsr as it lepally can do,and that it will be dedust form the

last pay in each calendar month of every employeeso authoris-

ing it,in the approved form,such sum as has been established

by the Association as its regular monthly dues.

The Association shall advise the Company of the amount of

such monthly dues and of any change thepein.

DecreaseForces.

(a) In all cases of increase or decrease in the working forces,

final decision of which will rest with Mensgement,the follow-

ing festors shsll be considered in their respective order:

1. Skill,efficlency,competency;

2. Duration of continuous service;

3, Family charges (family i.e.)

which must be interpreted as follows- 1. Unless there be no

clear-cut difference relative to first factor,the second factor

shall preveil;2.in case of approximate equality relative to

the first two factors,the third shall preveil.

(b) Discharge

Fmployees being discharged: under normal conditiongor

employees desiring to leave the Company's service of their own

account,must be given or give,according to the case the custo-

mary seven-day notice.

If requested,s letter of reference shall he given to each

employee on good standing leaving the service of the Company,

stating the duration of employment,type of work or occupation

and reasons for leasing the employment of the Company.



Te Seniority and seryice

Lenght of employment with the Company shall he known as
" Service "and,for the purposes of this Agreement,Service and

Be

Seniority shsll be synonymous.

(a) Three consecutive months of employment shall be required

prior to any acknowledge of senlority,after such a eriod
seniority shall be computed retro~active to the first day of
service,

(b) The Employer shall transmit to the Association a service
list,indiceting the standing of each employee,whioh l11st shall
be revised semi-annuably.

(c) The Service shall not be affected by authorized leave of
abrence. The Fmployer may allow certain periods of ebsence for
sickness or for other serious reasons without forfeiting the
kmployee!s Seniority. However,no such period . should be longer
than six consecutive months,

(à) Fmployees shall forfeit their Seniority in the following
cases:

l. Voluntary leaving the Company
2. Dismissal for cause.
3. Absence from work for more than three days

without notice or reasonable excuse.

FEW _EMPLOYTES

 

New employces will be considred as probationary employees
for the first three months of their employnent. The Association
shall not question the disminsal of any probetionary <- employees
nor shall such dismissal be the subject of a grievance.

I'robationary l'mployees shall not be approached during their
probationary period to join the Association.

x working

Subject to the right of any employee to gc “irect to manage-
ment,on order to establish an orderlymethods ofdigcussing
grievances and requests.The COmpany and the Union establish the
following procedure:-

(a) The Grievanse Committee shall consist of Four members,two
appointed by the Fmployer,and tvo appointed by the I'mployees.
This Committee shall appoint a Chairman and a seevetary,shall
meet es oftenas neces-ary outsidexhours and shall keep
records of its meetings.

(b) Any dispute shall be submitted by the Fmployee (either alone
or with a member of the Grievance Committee) to the Foreman either
verbally or in writing.

(c) The Foreman shall give his decision within 24 hours,and if
the employee is not setisfied:he may submit his dispute to the
Grievance Committees.

a
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=2= Cont'd

This applies only to amployees who are more than three months
in the service of the Company. Fmplpyees who are employed less
than three months an immediate notice applies from both sides.
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If the grievance is not satisfactor‘ly sd justed, the Officers
of the Grievance Committee may submit the pricvance to the Manager
or President of the Company who shsll give his decision within three
days.

(à) Any grievance or complaint carried to Arbitration shall be limited
to the interpretation or violation of the provisions of this Agreement,

Arbitration

If having exhausted all the foregoing recourses,the Association
beleives that a complaint has not been remedicd,or if there should
arise between the parties to the present Agrecment,a misunderstanding
or difference of opinion which has not been settled by discussion
between the parties,the parties agree to refer the matter to Arbitra-
tion,ss provided by the Quebec Labour Disputes Act »R5.0.1941,
Chape 167, The recommendation of the Board of Arbitration shall be
final and binding on béth parties.

Should any dispute or disagreement arise over wages,work loads
or bonus plan which ir referred to Arbitration,when the Arbitrator
to be chosen or the Chairman of a Board of Arbitration,even when
chosen by the Minister,shall be a competent textile engéneer,

Any Arbitrator or Board of Arbitration shall have the right only
to interpret and apply the terms of this agreement but shall not have
the right or authority to change or add to the terms of this Agree-
ment in any way.

Strike, Slow=Down,Lock=Out.

The parties agree that there shall be no strike,slow=down,
or loek-out of the mill,or any other interruption of work for the
duration of the present Collective Labour Agreement.

period
For a new operation,a trial of thirty days or more,

shall be fixed, During this trial period,the concerned employee
or employees shsll be remunerated at the journey rate set forth in
the present Agreement for such operation.

ofwork.

Except for watchmen,firemen and stationary engineers,the
regular work week shell be forty-eight (48) hours,and sny hours
worked in excess of 48 hours shall be paid at the rate of time snd
a half,

The regular work hours shall be ss follows:-
(a) Day shift:

Monday to Saturday (7.00 A.!f. to 12 Noon
12.45 Ir. to 4.30 F.M.

Saturday 7.00 A.i4. to-éu-+- 12 noon.
Exceptè-æ during months of July and August when no work will be
performed on Saturdays. '
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(b) Night shifts (5045 Folie to 12 Midnight)
(12045 Lelie to fe 30 Aes)

Except during months of July and August when work will stop Friday
midnight,

A differentisl of five cents per hour shall be paid to the employees
on the night shift.

Male imitters and wrappers shall alternate to two weeks on day shift and
two weeks on night shift.

A worker on the deys shift by arrangements with his slternate,on the
night shif¢,masy exchange shifts for two woeks.

It is agreed that any employee in the above categories if required,
will work days sBift only.

Female winders shall work only the dey shift and male winders the

night shift,
All others will work day shift only.

Ho
The following days shall be observed as holidays:-
Sundays St John Boptiat New Year's Day
Dominion day Fpiphany Labour Day
Good “riday All Saint's Day Ascension Day
Immaculate=Conception & Christmas Lay
All vork except maintenance done on Jundays and on any of the above
holidays to be paid double time.lmintenance work at time and a half.

*
a

New Year's Day,Christmas Dey snd Good Friday will be paid in separate
pay envelopps. A special pay sheet will be computed for any such day
end will not from epert of the pay for the rest of the week, The pay

to be for ten (10) hours per day at normal hourly rates.

nd_rates of Fay
Piece work rates will be posted in each department and kept up

to date.

(b) Present vages or rates of pay for those employees affected by the
present Agreement shall be increased by Fite Ÿ5) cents an hour.

te) Fmployees in jobs on which honus is applicable:
Women to start at “0.49,t0 increase after three months (0.05,
further three months $0.05 end further three months 0.04.

“en to start at (0.54,to increase after three months 40.05,
further three months «0.05 and further three months %0,04.

(4d) Employees in jobs én which honus not applys
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“omen to start at :U.5l,to inoreauc after tHres mnontie
$0.05,furthur throe months C.N5,and further three months
$0.06, |

Men to start at “0.56,to increase after three months 20.0%
further three months £0.05,and further three months 30.16.

The starting retes and the advancement could be Mgher snd speedisr
respectively if the !lanagement sees it.

(e) The wages shall be paid weekly in le;al Canadlsa Currency and
distributed in the rlant.

The following details shall eppear on or inside esch pay
envelopes -

Surname and christian name of the ware ecrmer.
Date and the period of the pay.
Numbere of hours
Hourly rete.
Total earnings.
Deductions made.
Het amount paid.

The normal pay day shall be Friday, if the friday is not
worked ‘he pay shall be wade the preceding day.

Ë The Company shall provide each cuployee a card showing h's
name ,date of hiring end occupation.

16. Lagkofork;-
1f an exployee reports at the plant for work at his usual hour

and thers is no work available at his reguler fob,he mey be assigned
other work for which he will be paid hie reguler rate,but Lf no vork
is available for that particular cday,lie will be paid a minimum of

“K two hours. ‘he provisions of the ehove clause wéèè< ghall) not apply in
| the event of l’Ouer or Steam Failure,fire,flood, or other comd!t!cns

beyond the control of the Company.

If sn employee is assigned terporerily to work other than his
own for which the rate is défferent thar his won reguler rete, he
shell be aid at his our repuler rate while on the temporary job.

If because of lack of vork,shoriare of materisls end for any
other resson,the Tmployer has to lay off euployees,ho mey re-ençare

X st themxanother job or operation and jay them the rate of such other
operation.

17. a

0 (ne week's vacation with pay,the plant being closed shall be
Fronted each year té all the aslaried vorkera.
(b) All employees hmvinrs been on the lst of ‘’ey of each year,at the
service of the Fmploper since one IL) year or less,shall be granted
sn sllowsnoe equal to two per cent (27) of their jrossrearned x wapes
during each of the preceding ronths worked,since one year,at the
service of the "Mployer.
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18.

19.
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(a) All employees who,on ‘ay the lsi,of - ach yvar,have been at the

rervice of the ‘mployer,since more than one year (1) shall receive the
following sllowances,acoording to lenght of service.

£5l= ¥rous one (1) to two (2) years: 2.47 of gross carnings during
preceding year
"2- From two (2) to three (3) * : 2,87 " " "

3= From Three (3) to four (4) " ¢ 3.29 " " » "

Le From four (4) to five (5) * 3 3,659 = " " "

5= Prow five (5) te years and over: 4,05 * " " "

All such allowances shall he paid immediately before the vacatlons or
at the moment an enployee leaves the ship}if he quits work well before
that period.

Vecations shall be taken between June 30th and Labour Day. The imployer
shall annonce the date one month in advance if possitle.

LY +

; }

The Association shell have the right to post Notices ol Association
Meetings,on the lotice Hoard of the I'lent,at the usual pales,or on
11lctin boards desiganted by the Fap:lcysr but no such notloes shall be
posted before approval of the 'mployer.

The present Agreement shall be in force {rom
dey of 1ts détosit at the office of the Minister of Lebour (“:vebec) end
remain so for n period of turlve (12) months starting on July lat,1953.
The Agreexent shall he renewed autonrtically from year to ycar,unlosa
either party should serve to the other written notice,bctwcen the last,
sixty (60) to thirty (30) days preceding date of expiration or reneval
thereof,of its intention to modify or deno nce the Apresent.

IN VITRTSS HTRFOF,the parties hav sipnel these presenta,at
CHFREROOK! Tue.,the lat day of July 1953.

TREBCOTEX COMPANY LIMITED. Ur ICh UE TRICOT OY ILRIEY

President Président

Led.Treasurer S80. Treasurer
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TRICOTEX CO, LTD; a bedy corporate having its
Read-0ffice at the City of Sherbrooke, Que,

Hereinafter called The Employer

ee

ARR NATIONAL SYNDICATE OF EMPLOYEEs OF TRICOTEX
COMPANY LIMITED

salled

oncosssocccooneu0e

The Enpleyer and the Association mutually agree as fellewsi~

The Labour Agreement imendment as signed between the parties
on the 26th day ef Jamuary, 1951, is considered by the parties as nil
and void,

The Agreement as signed by the two parties on May 3lst 190
vill continue to be in ferce except as fellows:

Paragraph l4- Nolidays to be replaced
with a now paragraph l4 which reads

14. Holidays

The folleving days shall be observed as bolidays:-

Sundays Bt Jem: the Bpatist
Nev Year's Day Dominion Dey
Epiphany Labour Day
Good Friday All Saints Day
Ascension Day Immaculate-Conseptieon

& Christmas Day,

Al) verk except maintenance done on Sundays and on any ef
the above helidays te be paid double time, Maintenance work at time and a

New Year's Day and Christmas Day will be paid om separate pay
envelepes, À special pay sheet will be computed for any such day and will
not form a part of the pay for the rest of the week, The pay tp be for ten
(10) heurs per day at normal hourly rates,

RARIGRAYY

NagesandBatesofPays Is V2LEchanged to read as 2e.MÉÉTOAiImE

(a) Piece werk rates shall be posted in each Department and kep
up te dates

(b) Present wages or rates of pay for these employees affeeted qd

Yr4he present agreement aad being amployed by the Company 74

for at least three months shall be imsreased’ Ts
“a

Sub

Faracrsph

Adi

»

Werkers vhe participate nermally in bonus- $0,08 an hour, Go
Werkers who do not participate normally in bomus- $0.12 an hour, i

Employees who are employed by the Company under three months to i

be treated as apprentices at rates specified in this Agreement, -

>

2777
 © a——————

 



(aa) Employees in jobs on vhich bonus in applicables

Vomen to start at $0.44, to inerease after three months
90.05, further three months $0.05, and furthes three
nonths $0.04e

Men to start at $0.49, to inerease after three months $0,05,
further three months $0.05, and further three months $0.04,

(bb) Employees in jobs on whieh bonus dees not apply:

Women to start at $0.46, to inerease after three months
30.0%, further three months $0.05, and further three months
eve

Men to start at $0.51, to inerease after three months $0,05,
further three months $0.05, and further three months $0,06,

The Starting rates and the advancement could be higher and speedier
respectively £f the Management sees fit,

(e) The wages shall be paid weekly in legal Canadian Currency
ans distributed in the plante

The following details shall appear or in inside each pay empeleopei~

Surname and Christian name of the vage earner,
Date and the period of the pays
Number of Hours,
Hourly rates

Tytal earnings,

Deductions made,

Jot amount paid,

The normal pay day shall be Friday. If the Friday is not verked
the pay shall be made the preceding day,

The Company shall provide each employee à card sheving his name,

date of hirimg and cecupations

PARAGRATE

AND

The present Agreement shall be in foree frem the day of its deposit

at the office of the Minister of Labour (Quebec) and remain so fer a period of

twelve (12) months starting en February 9th, 1952, The agreement shall be renewed

automatically from year to year, unless either party should serve to the ether written

notice, between the last sixty (60) to thirty (30) days preceding date of expiratiea

or reneval thereof, eof its intentien tp modify or denounce the Agreement,

In vithesg yhereof, the parties have signed these presents, at

Sherbroeks, Que; the 18th of Jamuary 1952.

TRICOTEX COMPANY LINTTED

J. Plek, President. Bertrand Vaillancourt, Trés

G.Ba Christmas, Ass~lan. More Delerms, Prés
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LABCUR AGREZAEE

TRICOTEX CO. LTID., à body cerporate having
ive Head-Office at the City ef Sherbrooke,
Qué,

Hereinafter called the Enr loyer
A ~or-__THE CONIANY

AND NATIONAL SYNDICATE OF EMFLOYEK: OF
TRICOTEX COMPANY LIMITED

cslled

Go000000000000000000000000

 

The Employer and the Association mutually agree as follews:-

The Labour Agreement as signed between the two parties on May
31st, 1949 will continue to be in force except as follows:-

Paragraph 14 = Holidays to be replaced with a new paragraph 14
whichun"on

dé- Holtdars

The fgÉlowing days shall be observed as holideys:-

Sundays _ St. John the FPaptist
New Year's Day Dominion lay
Epiphany Labour Day
Good Friday All Saints Day
A seensicn Day Inmaculate-Ceneeptien

& Christmas Day.

All work exeept maintenance cone on Syndays and on any of the
above helideys to be paid double time. Maintenance work at time
and a half. i

NITH

Now Years' Day and Christmas Day will be paid irseparate pay
envelopes. A special pay sheet will be corputed for any such day and
will not form a part of the pay for the rest of the weéslk. The pay to
be for ten (10) hours per day at normal Swurly rates.

PARAGRAPH

Bates Is being ehanged $0 reed as followh:

(a) Piece work. rates shall be posted in each Department and
kept up to date.

(bd Present wages or rates of pay for these employees affected
by the present agreement amd being employed by the Company
for at least three months shall be increased:

Faragraph

Workers who partieipate normally in bonus # $0.04 an hour,
workers We do not participate normally in bonus = $0.06 an hour.
Employees who are empleyed by the Company under three months to
be treated as apprentices at rates specified in this Agreement.
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LABOUR AGREEMENT

BY AND BETWEEN

TRICOTEX CO.LTD. a body corporate

having its Head-Office at the City of
Sherbrooke Que.

Hereinafter called the Employer
or THE COMPANY

ne NATIONAL SYNDICATE OF EMPLOYEES OF
TRICOTEX COMPANY LIMITED

Hereinafter called the Association

concococonconc00000000

L APPLICATION.
This Agreement applies to the Employer's Plant, at

Sherbrooke, QUE., and to the employees thereof, except
those excluded by the official certification of the
Labour Relations Board.

 

Le Recognition

(a) The Company recognizes that the Association has
been duly certified by the Labour Relations Board of Quebec
as the sole collective bargaining agent for the employees

of the Company, as set forth in the official certification,

(b) Consistant with the provisions of this Agreement
the Association recognizes that the Management of the plant
and the operation thereof, and the direction of the working

forces thereof, including but not limited to the right to hire,

suspend, discipline, promote, transfer and discharge for proper cau-
ses and the right to relieve employees of their duties because of

lack of work or for other legitimate reasons, remains vested in

the Company.
The Union further recognizes the right of the

Company to operate and manage its business in all res-

pects in accordance with its commitments and responsi-
bilities. The location of the plant, the products to
be manufactured, the schedule of production, the methods
processes and means of manufacturing are solely and ex-
clusively the responsibility of the Company, the Coupany
also has the right to make and alter from time to time,
rules and regulations to be observed by the employees.

3. PurposeofAgreement

The purpose of this Agreement is to promote harmo-
nious industrial relations, to secure, on one part, more

efficient production add protection of property , and , on

the other party to establish wages, hours, and good work-

ing conditions,
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Arrrantionshipi…

(ss) Employees in jobs on whieh bomus is applicables

women to start at $0.44, to increase after

three months $0.05, and futher WDE acaths

$0.05 ;

Ken to start at $0.49 to increase after

three months $0.05, and further three months

$.05.

(bb) Employees ir jobs on whieh benus foes not

apply:

Women te atart at $'.LÉ, to ineroase after

sures months $0.05, and further three months
0.05.

Ken te start at t0.51, to (nerease after

three months $0.05, and further three months

$0.05.

The starting rates and the advangement could de higher and

speedier respectively if the Management sees fit.

(e) The wages shall be paid weekly in legal Canadian Curreney

and distridwted in the plant.

The following details shall sppesr on or inside each pay.

envelopes
1

Surmame and Christian name of the wage earmer. À

Date and the period af the pay. ‘.

Manber of Hours.
Hourly rate.

Total earnings.

Dedustions made.
. )

Ket amount peid.
|

The normal puy day shall be Friday. If the Friday is not

- vorked tbe poy shall be made the preceeding day.

 

The Company shall provide each employees a eard showing his ,

name, date of hiring and occupation.
-

FE.

The present Agreenent shall be ir. foree fron the day of its ¥
deposit at the office of the Minister of Labour (Que*ec) and remain pt

so for a period of twelve (12) menths starting on February 9th, 1951. ;

The Agreement shall be renewe/ automatically fron year to year, unless #.

either party should serve to the otHer written notice, between the last à

sixty (60) to thirty (30) days preceding date of expiration or renews! :

thereof, of its intention to modify or FRHOURRthe Apreonent. 5

IE WITMESS RHEREOF, the parties have signed these presents, at ds

Sherbrooke, Que,. tha 26th day of January 1951.

eu
TRICOTEX COMPANY LIKITED Syndicat National des Employés 4,

de TFieotex Lted a

J. Mek, President. i

or dem

Bertrand

Yaillarçourt

Séerétalrs

:

Acsand

Yillepsuve

Reixésentent

;. ; nat

. N.C.
Le Fédération du 1028116 Ine. F1
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bo -
(a) The Employer agrees to treat his employees
with consideration, and, the Association agrees to
promote discipline in the plant, and to encourage the
employees to give an honest and loyal measure of work,
tj The Employer and the Association agree to mu-
tual co-operation towards prevention, as far as possi- #
ble, of accidents, and to provide for the security and
health of the employees,
(e) The parties agree there will be no union aèti-
vities or discussion on the premises of the Company or
during working hours,
(d) If the employee finds that he is unable to re-
port for work, he shall notify his Foremen by telephone
or note before the shift starts, If an employee plans
to stay out, he shall make arrangements with other em-
ployees performing the same job to replace him,
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Upon receiving a voluntary vritten authorisation
signed by an employee on a card provided by the Associa-
tion, the Company agrees to honour such form during the
term of this Agreement insofar as it legally can do, and
that it will deduct from the last pay in each calendsr
month of every employee so authorizing it, in the appro-
ved form, such sum as has been established by the Associa-
tion as its regular monthly dues, #3

The Association shall advice the Company of the
amount of such monthly dues and of any change therein.

6e Increase and Decrease of Working Forces “3

(a) In all cases of increase or decrease in the work- ;
ing forces, final decision of which will rest vith Mana-
gement, the following factors shall be considered in their
respective order:

l. 8kill, effioiency, competency;
2, Duration of continuous service;
3. Family charges (family i.e.)

Which must be . interpreted as follows:- 1, Unless there
be no clear-cut differences relative to first factor, the
-8econd factor shall prevail: 2, in case of approximate
equality pelative t¢ the first two factors, the third
shall prevail,

(b) Discharge
Employees being discharged under normal conditions,

or employees desiring to leave the Company's service of
their own account, must be given or give, according to the
case the customary seven-day notice,

If requested, a letter of reference shall be given
to each employee in good standing leaving the service of
the Company, stating the duration of employment, type of
work or occupation and reasons for leaving the employment
of the Company. |

This applies only to employees who are more than ’
three months in the service of ths Company. Employees *
who are employed less than three months an immediate no- *
tice applies from both sides, ;

7. and
Length of employment with the Company shell be

known as " service" and, for the purposes of this Agree-
ment, Service and Seniority shall be synonymous.

(a) Three consecutive months of employment shall be
required prior to any acknowledgement of seniority, after
such a period seniority shall be computed retro-active to
the first day of service , ,



  

 

(b) The Employer shall transmit to the Association& service list, indicating the standing of each employee,which 11st shall be revised semi-annually,

(0) The Service shall not be affected by authorisedleave-of-absence. The Employer may allow certain periodsof absence for sickness or for other setious reasons with-out forefeiting the Employee's Seniority, However, no suchperiod should be longer than six consecutive months,

(d) Employees shall forfeit their Seniority in the fol-lowing cases:

le Voluntary leaving the Company.
2. Dismissal for cause,
3. Absence from work for more than three dayswithout notice or reasonable excuse,

NEW

EMPLOYEES
8. New employees will be considered as probationaryemployees for the first three months of their employment,The Association shall not question the dismissal of anyprobationary employees nor shall such dismissal be thesubject of a grievance.

Probationary Employees shall not be approachedduring their probationary period to Join the Association ,

%

Grieyance

Procedurg

_

Subject to the right of any employee to go directto management, in order to establish an orderly method ofdiscussing grievances and requests, the Company and theUnion establish the following procedure; = |

(a) The Grievance Committee shall consist of Four members,two appointed by the Employer, and two appointed by theEmployees. This Committes shall appoint a Chairman anda Jeoretary, shall meet as often as necessary outside workeing hours and shall keep records of its meetings,

(b) Any dispute shall be submitted by theEmployee( eitheralone or with a member of the Crievance Committee) to theForemen either verbally or in writing,

(e) The Foreman shall give his decision within 24 hours,and if the employee is not. satisfied, he may submit hiedispute to the Grievance Committee,

If the grievance is not satisfactorily adjusted; theOfficers of the Grievance Committee may submit the grievanceto the Manager or President of the Company who shall givehis decision within three days.

(d) Any grievance or complaint carried to Arbitrationshall be limited to the interpretation or violation ofthe provisions of this Agreement,

10. Arbitration
If having exhausted all the foregoing recourses, theAssociation believes that a complaing has not been remedied,or if there should arise between the parties to the presentAgreement, a misunderstanding or difference of opinion which
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le ; ,

has not been settled by discussion between the parties, +.the parties agree to refer the matter to Arbitration, as |provided by the Quebec Labor Disputes Act. R.S.Q. 1949, àChap. 167. The recommendation of the Board of Arbitra- 8tion shall be final and binding on both parties, 1Should any dispute or disagreement arise over =wages, work loads or bonus plan which is referred to
Arbitration, when the Arbitrator to be chosen or the
Chairman of a Board of Arbitration, even when chosen by
the Minister, shall be a competent textile engineer.

Any Arbitrator or Board of Arbitration shall
have the right only to interpret and apply the terms of
this Agreement but shall not have the right or authority
to change or add to the terms of this Agreement in any way.

11,

2krike.

Srow-Down,Jesk-Out

The parties agree that there shall be no 8 trike,
slow-down or lock-out of the Mill, or any other interrup- “Ation of work for the duration of the prisent Collective #1Labour Agreement.

8

12,

Irial

Period |
ÏFor a new operation, a trial period of thirty Àdays, or more, shall be fixed, During this trial period, athe concerned employee or employees shall be remunerated

at the journey rate set forth in the present Agreemant for
such operation,

13,

Hours

of

work

Except for watchmen, firemen and stationary en-
gineers, the regular workweek shall be forty-eight (48)
hours, and any hours worked in excess of 48 hours shall be
paid at the rate of time and a half,

The regular work hours shall be as follows:

(a) Day Shifts
Monday to Saturday (7.25 A.M. to 12 noon

12.45 P.M. to 5.45 P.M.
Saturday 7615 A.M. tb 12 noon
Except during months of July ani August when no work
will be performed on Saturdays,

(b) Night Shift: (6, P.M. to 12 midnight
12.45 A.M. to 6.45 AM,

Except during months of July and August when work
will stop Friday midnight,

A differential of five cents per hour shall be
paid to the employees on the night shift.

Male knitters and warpers shall alternate two
weeks on day shift and two weeks on night shift, the one
exception to this willbe Sykvio Morissette, who due to
the fact that he lives in Bromptonville, and was hired to
work days only, will continue to work days only,

A worker on the day shift by arrangement with his
alternate, on the night shift, may exchange shifts for two
veekss

It is ggreed that any employee in the above cate-
gories if required, will work day shift only.

Female winders shall vork only the day shift and
male winders the night shift.



 

| ~5-
All others will work day shitf only.

14. Holidays
The following days shall be observed as holidaysie

Sundays St=John the Baptist
Nev Year's Day Dominion Day
Epiphany Labour Day
Good Friday All Saints Day
Ascension Day Immaculate Conception

& Christmas Day

All work except maintenance done on Sundays and on
any of the above holidays to be paid double time. Main-
tenance work at time and a half,

15. Wages and Rates of Pay:

(a) Piece work rates shall be posted in each department and kept
up to date,
(b) Present wages or rates of pay for those employees
affected by the present Agreement and being employed by
she Gong étleast for three months, shall be increased
by Five (5) cents an hour. Employees who are employed
with the Company under three months to be treated as ap-
prentices at rates specified in this Agreement,

Apprenticeships
Women to staæt at $0.40 to increase after three

months $0,05 and further three months $0.05. Men to
start at $0.45 to increase after three months $0.05
and further three months $0.05. The starting rates and
the advancement coujd be higher and speedier respectively
if the Management sees fit,
(ce) The wages shall be paid weekly in legal Canadian
currency and distributed in the plant,

The following details shall appear on or inside
each pay envelope: -

Surname and Christian name of the wage earner,
Date and the period of the pay.
Number of Hours,
Hourly rate,
Total earnings.
Deductions made
Net amount paid.

The normal pay day shall be Friday. If the Friday
is not worked the pay shall be made the preceeding day.

The Company shall provide each employee a card
showing his name, date of hiring and occupation.

16. of

If an employee reports at the plant for work at
his usual hour and there is no work available almixts at
his regular job, he may be assigned other work for which
he will be paid his regular rate, but if no work is avai-
lable for that particular day, he will be paid a minimum
of two hours. The provisions of the above clause shall
not apply in the event of Power or steam failure, fire,
flood or other conditions beyond the control of the Come
pany.

If an employee is assigned temporarily to work
other than his own for whch the rate is different than
his own regular rate, he shall be paid at his own regular
rate while on the temporary job.
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17.

18.

19,

eb

If because of lack of work, shortage of materials
and for any othe reason, the Employer has to lay off
employees, he may re-engage them at another job or ope-
ration and pay them the rate of such other operation.

fagations
a One week's vacation with pay, the plant being closed,

shall be granted each year to all the salaried workers.
(b) All employees having been, on May the lst, of eath
year, at the service of the Employer since one (1) year or
less, shall be granted an allowance squal to two percent
(28) of their grogs wages earned during each of the prece-
ding months worked, aince one year, at the service of the
Employer,
(ce) All employees who, on May the lst, of each year,
have been at the service of the Employer since more than
one (1) year, shall receive the following allowances,
according to length of service,

le From one (1) to two (2) years; 2.4% of gross earnings
during preceding year,

Ze From two (2) to three (3) " 2.8% " " " " "

3. From Pomel) to four (4) © 3.86 * nm =n 8
4 From four (4) to five (5) " 3.66 1 ®» = =
5. From Five (5) years and over 4.0% . …. »

All such allowances shall be paid immediately before the
vacations or at the moment an employee leaves the shop, if
he quits work well before that period,

Vacations shall be taken between June 30th, and Labour Day,
The Employer shall announce the date one month in advance
if possible.

Boards, -

The Association shall have the right to post Noti-
ces of Association Meetings, on the Notice Board of the
plant, at the usual places, or on Bulletin Boards designated
by the Employer but no such notices shall be posted before
approval of the Employer,

Dyration and Renewal

The present Agreement shall be in force from the
day of its deposit at the office of the Minister of Labour
(Quebec) and remain #a, for a period of twelve (12) months
starting on February 9, 1949. The Agreement shall be re-
neved automatically from year to year, unless either party
should berve.to the other written notice, between the last
sixty (60) to thirty (30) days preceding date of expiration
or renewal thereof, of its intention to modify or denounce
the Agreement.

IN WITNESS WHEREOF the parties have signed these presents,
at Sherbrooke, Que., the 3ldt day of May 1949.

TRICOTEX COMPANY LIMITED

Sylvio Morisétte
UNREADABLE Pres -

President Marc, Délorme
Treas,

UNREADABLE
AssMan,
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TRICOTEX COMPANY LTD., a bedy corporate
having its head-office at the City of Sherbrooke,

Que,
}

Hereinafter called the hmpleyer

ex-IheCompany

NATIONAL SYNDICATE QF EMPLOYEES OF TRICOTEX
COMPANY LIMITED,

HereipaftercalledtheApsociation.

00e 0.0.0... .e.ee

The Emplay:r and the Association mutually agree as fellows i=

APPLICATION

1l,~ This agreement a;plies to the Employer's Plant, at

Sherbrooke, Que., and to the employees thereef, except

those excluded by the official certification of the

Labour Relations Board,

GENERALPRINCIPLES

2. Recognition

(a) The Company recognises that the Association has

been duly certified by the Labour Relations Board of

Quebe: as the sele collective bargaining agent for the

employees of the Company as set ferth in the official

certification,

(b) Îhe Association recegnises that the Management of

the plant and the operation thereef, and the direction of

the working ferces thereof, including but not limited te

the right to hire, suspend, promote, transfer and dis-

charge fer proper causes and the right to relieve employees

of their duties because of lack #fwork or fer other

legitimate reasons, remains vested in the Company .

Ie Union further mecognizes the rilitz of the

Company to operate and manage its business in all

respects in accordance with its committments and responsibil-

ities. The location of the plant, the products to be

manufactured, the schedule of production, the methods

processes and means of manufacturing are solely and

exclusively the responsibility of the Company. The

Company also has the right to make and slter from time

to time, rules and regulations to be observed by the

employees, provided that they are not inconsistent with

the provisions of this Agreement, :

3. of Agreement

The purpose of this Agreement is to promote

harmenieus industrial relations, te secure, On one part,

nore efficient production and pretection ef property, and,

on the other part, to establish wages, hours, and good

working conditions.

19/1709



4.  Ce-sreration :

(a) The Employer agrees te treat his employees
with consideration and, the Association agrees
to promote discipline in the plant, and to en-
courage the enployees to give an honest and loyal
measure of work,
(b) The Employer and the Association agree te
mutual co-operation tewards prevention as fur as
possible, of accidents, and to provide fer the
security and health of the employees,

(6) The par ies sgree there will be no union
activities or discussion on the premises of the
Company or during working hours.

(a) If the employee finds that he is unable
te report for work, he shall notify his Foreman

by telephone or note before his shift starts,
If an employee plans to stay out, he should make

arrangements with other employees performing the

same jo: to replace him,

5.

 Dedugtionof

Association

Dues

:
Upon receiving'a voluntary written authorisation

signed by an empleyee on a Gard provided by the

Association and in the form set forth in Shedule "A"

hereinafter set forth, the Company agrees to honour

such fern during the term ef this Agreement insofar as

it legally can do, snd that it will deduc from the

last pay in each calendar month of every employee

so authorising it, in the upproved form, such sum as

has been established by bhe Association as its

regular monthly dues.

The Association shall advise the Company of

the amount of such monthly dues and of any change

therein,

 

   Deercage

of

York! rçes : |

In all cases of increase or decrease in the

working forces, final decision of which will rist

with management, the following factors shall be

considered in their respective order 3

1, Skill, efficiency competency j

2, Duration of continuous servioe !

3, Family charges (family 1.0.)

Which must be interpreted as follows 3 1. Unle:s there

be no clear-cut cifference relative to firatfacter,

the second factor shall prevail ; 2. in case of

approximate equality relative to the first twe

factors, the third shall prevail,

(b)  Riagharke
Employees being discharged under normal conditions

or employees desiring to leave the Company 's cervice

of their own account, must be given or give, scording

to the case fhe customary seven~daye notice.This

notice to de one calendar week and shall not include

the day on which the notice is given, unless said

notice is filed within two hours of the curnancement

of the operation, |

If requested, a letter of reference shall be

given to each eaployes in good standing lesving the

service of the Company, stating the duration of

employment, type of work or occupation and reasohs

for leaving the employment of the Company.

lnis applies only to enployees who are more than

three months in the service of the Company, Employees

who are employed less than three months an immediate

notice aprlies from both sides,

2.

 



 

7e

8.

9.

e 3
Length of service with the Company shall

be known as " service " and, fer the purposes of
this Agreement, Service and Seniority shall be

Synonymous.
(a) Three consecutive months of employment shall
be required prior to any acknowledgement of seniority,
after such a period, seniority shall be computed
retroactive to the first day of service,
(b) T. ¢ Employer shall transmit to the Association
a service list, indicating the standing of each
eau which list shall be revised semi-annually,
(e The Sarwice shall not be affected by authorised
leave of-absence. The mployer may allew certain
periods of âbsence for sickness or for other serious

reasons without forfeiting the Fmployee's seniority,
However, no such period should te lenger than six

consecutive months,

New employees will te considered as prebationary

enployees fer the first three months of their

enploymen‘. The Association shall not question

the dismissal of any probaiîonary employees nor

shall such dismissal be the subject of a grievance,

Probationary imployees shall mot be approached

during their probationsry period to join the

Association,

Delerates :
“he Syndicate through its Executive, nay

appoint a delegate in each department. The duties

of this delegate shall te to discuss all grievances

or difficulties brought to his attention by the

employess in his department and to make a report

to the Executive of the Syndicate,

It is understood that each Lelegate has his

regular work to perform on behalf of the Company

and that when it is necessary to service a grievance

durin, working ho rs he shall not leeve his work

without obtaining permission of his Foreman, When

the Delegate is of the cpinion that such permission

is being unreasonably withheld, he may take the

matter up under the Greivance Procedure When

resuming his regular work the Uslegate shall report

to his Foreman and if requested shall give an

explanation of his absence from work.

It is understood that the Company shall not

be required to pay for anytime used by Delegates

in servicing grievances during werking.iours unless

such sction is specifically requested by the Company,

in which case the Delegate shall be paid for time

lost on the basis of his hourly rate if he is an

hourly rated employee and on the basis of his averate

earnings if he is a plece-work reted employee,

Any grievance or complaints to be carried

to arbitration shall be limited to the interpretation

or violation of the provisions of this agreement.
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Subject to the right ef any empleyee te

go direct te management, in order to establish
an orderly method of discussing grievances and
requests, the Company and the Syndicate establish
the following procedures :
(a) First the question shall be submitted by
the employee to his foreman ( the employee alone or with
a delegate).
(b) If the employee prefers er if the ;Tievance
or request submitted to the foreman for decision
is not satisfactory the employes may submit his
case to the Syndicate's representative,
(e) The officers of the Syndicate shall submit
this grievance or request to the foreman concerned
who shall give his decision within 24 hours.
(a) If the grievance is not satisfactorily
adjusted with the foreman, the Officers of the
Syndicate may submit the grievance or requst to
the Manager er President of the Company who shall
give his decision within the next three days.

Arbitration :
If having exhausted all the foregoing recourses,

the Association believes that a cemplaint has net been

remedied, or if there should arise betwsen the

parties to the present Agreement, a misunderstanding

or difference of opinion which has not been settled

by discussion between‘he parties , the parties

agree to refer the matter to Arbitration, as

provided by the Quebec Lahour Disputes Act, R.5.4.

1941, chap. 167. The recommendation of the Board

of Arbitration shall ho final and binding on both

parties e

Should any dispute or disagreement arise over

wages, work loads or bomus plan which is referred

to Arbitration, when the Arbitrator to be chosen

or the Chairman of a Board of Arbitration, even when

chesen by the Minister, shall be a competent textile

engineer,

Any Arbitrator or Boatd of Arbitration shall

have the right only to interpret and apply the

terms of this Agreement but shall not have the

right or authority to change or add te the terms

of this Agreenent in any way.

- 3
The parties ugree that there shall be no strike,

slow-down or leck-out of the mill, orany other

interruption of work for the duration of the present

Celleetive Labour Agreement.

iod +
For a new operation, a trial period of thirty

days, or more shall he fixed, During this trial

period the concerned epployee or employees shall be

remunerated at the journey rate set forth in the

present agreement for such operation.

of k 1
Except for watchmen, firemen and stationary

engineers, the regular work week shall be forty-

eight (48) hours, and any hours worked in excess of

48 hours shall be paid at the rate of time and a

half. :

The regular work hours shall be as follows 3
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(a) Day Shift +

(b)

Monday to Saturday (7.15 A.M, te 12 neon
12.45 P.M, te 5.45 P.M.

Saturday 7.15 A,M, te 12 noen

Except during months of July and August when

no work will be performed on Saturdays .

Night 8hift 1 6. P.M, to 12 midnight
12.45 Ak, to 6.45 ALK,

except during months of July, and August when

work will stop Friday midnight.

A differentinl of five cents per hour shall

be paid employees on the night shift.

Vale knitters and warpers shall alternate

two weeks on day shift and two weeks on night shift,

the one exception to this will be Sylvio Morissette,

who due to the fact that he lives in Bromptonville

wd was hired to work days omly, will centinue to

work days only.
A workers on the day shift by arrangement

with bis alternate on the night shift may exchange

shifts for two weeks,
It is agreed that any employee in the above

gories if required will work day shift only.te
X Pemale winders shall¥ All eth 111 k h only.

work only the day shift er werk days shift
and sale winders 3s,

the night shift,

16.

14 8
The following days shall be ebserved as holidays :

Sundays St-John the Baptist

‘New Year's Day Dominion Day

Epiphany Labour Day

Good Friday All Saints Day

Ascension Day Immaculate Conception

Christmas Day

All work except maintenance done on Sundays and

on any of the above holidays to be paid double time,

Maintenance work at time and a half,

e tes © 8

a Plece work rates shall be posted in each

department and kept up to date,

(v Present wages or rates of pay for those

employees aifected by the present agreement and

being employed by the Company at least for three

months, shall be increased by ten cents an hour.

Employees who are enployed with the Company under

3 months to be treated as apprehtices at rates

specified in thir agreement.

renticeship :

Uirls to start at $0.35, to increase after

3 months $0.07 and further 3 months $0.06. Men to

start at $0.40 to increase after 3 months $0.05 and

further 3 months $0.05. The starting rates and the

advancement could be higher and speedier respectively

if the management sees fit,

(6) The wages shall be paid weekly in legal

Canadian currency and distribute in the plant,

The following details shall appear an or inside

eachpay envelope 13
Surname and Christian mame of the

wage earner ?

Date and the period of the pay

Number of Hours

Hourly Rate

Total Earnings

Deductions made

Net amount paid

The normel pay day shall be Friday. 1f the

Friday is not worked the pay shall be made the

preceeding day.
The Company shall provide each employee à

card showing his name, date of hiring and oceupation.
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If an employee reports at the plamt fer werk
at his usual hour and there is ne work available
at his regular job he may be assigned other work
for which he will be paid his regular rate, but if

no work is available for that particular day, he will

be paid a minimum of two hours, The provisions

of the abowe tlause shall not apply in the event of

Power er steam failure, fire, flood orother

conditions beyond the control of the Company.

If an employee is assign d temporarily to werk

other than hic cam fax which the rate is different

than his own regular rate, he shall be paid at his

own regular rate whije on the temperary job.

If because of lack of work, shortage of

materials and for anyother reason, the Employer has

to lay affenployees, he may re-engaye them at

another job or operation and pay then the rate of

such other operation.

$

TARAanyagrees to contime during the life

of this agreement its practice of granting one week's

holiday avnually to its employees at the rate of 2%

of the gross earnings of the employee during the

$pwleve mnnths ending the April 30th, preceding the

holiday or since the date of employment, should the

period of employment ..e less than twelve months,

This holiday will usually be granted at sometime

fixed by the Company between Jume 30th , and Labeur

Lay, and due notice will be give: hy the Company

as far as in advance as 1s possible,

When an employee hae completed five years'

contimious service with the Coapevy on OT prior to

April 30th he shall be entitled to one week's

vacation with pay of 4% of his gross earnings for

the year ending April 30th, provided he is in the

employ of the Company on the Saturday preceeding

the day of payment of Vacation Pay.

Notice Board :
The Association shall have the right to post

Notices of Association Meetings, on the Notice Board

of the plant , at the usual places, or on Bulletin

Boards designated by the Employer, but no such notices

shall be posted before approval of the Employer »

Duration and Renewal :

This Agreement which constitutes the entire

Agreement between the parties, shall be considered a:

effective on the day of its signature, and shall remain

so during the twelve following months. The Agreement

shall automatically be renewed from one year 10 another

unless one of the parties thereto, within sixty (60)

to thirty (30) days before expiration thereof, notifies

the other party in writing of its intention 10 discontinue

or modify said Agreement.

IN WITNESS WHEREQP, the perties have signed these

at Sherbrooke, Que. the February 9th, 1948.
poesents,

LIMITED.
TRICOTEX COMPANY Sylvio Morissette, prés.

I114sible Marc Délerme, trés.

Nlisible,

 



LABOUR AGREEMENT

BY AND BéTWkth
THICOTEX CO.LTD. à body corporate having
its Head Office at the City of Sherbrooke
que.

AND Hereinafter called the Employer
or THE COmPANY

UNION DE TRICOT DE 5hknS8ROCKE,

Hereinafter called the association

The empioyer and the association mutu«lly agrees as follews:

The Agreusent between the two perties signed on the lst day of Juny 1953,and the suppleaent «greement dated July 5th, 1954, resus ins in force with the
followin, chan,es and œiiitionss

HOLIDAYS wiTh PX

Une more lay namely aseension Lay is added tu the former list,

dOUnS OF «wOik

During the momthé of June, July and Apgust the work will stop
Friday midnight,

OVER (IME dOKK

If an employee iid uot achieve 48 hours per week and if he didin thut particular week maintenance work in irregular hours, than he isto be paid for the work in these irregular hours by time aud a half,

DURATIOL AND RENEWAL

The present agreemeit shillbe i. foree from the date of its depositat the office vf the Minister of Labour (quebec) and re.ain so for a periodof twelve(l2) uouthe starting on July 4th, 1955. The agreement shall berene-ed automaticallÿ from yeur to year, .hles: either party should serveto the other written nutice, betweea the lect sixty (6U) to thirty (30) duyspreceding date of expiration or renewal thereof, of ites intentiun to modifyor Jenounce the agreement.

1M dITNEL, ditLOF, the parles hawe signei these presents, ub
oberbreoce, «ue. the lst day of August 1955,

TUICUTEA CO-PALY LUA.TED UNIvN DE TRICOT UE SHERIHOOKE

lllisible, président Bestrani Lucerte, president

1llisible, sec.treasurer Normand Larrivée sec.treasurer
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