


LABOUK AGREEMENT
BY AND BETWE:N
THICOTEL CU.LTD., & body corporate having

its Head Office at the City of Sherbrooke
Que.

Hereinufter called the Employer
or THE COMPANY

UNION DE TrICOT DE SHERBROOKE.

Hereinafter called the Association

The employer and the Association mutually agrees as followsi

The Agreement between the two parties signed on the 1st day of Jumy 1953,
and the supplement Agreement dated July 5th, 1954, remains in force with the
followiny changes and additions:

HOLIDAYS WITH PaX

One more iay namely Ascension Day is added to the former list.

HOUnS OF WORK

During the momth§ of June, July and A gust the work will stop
Friday midnight.

OVEKTIME WORK

If an employee did not achieve 48 hours per week and if he did
in that particular week maintenance work in irregulsr hours, than he 1is
to be paid for the work in these irregular hours by time and a half.

DURATION AND RENEWAL

The present agreemei shillbe in force from the date of its deposit
at the office of the Minister of Labour (Quebec) and remain 8o flor: a period
| of twelve(12) monthe starting on July 4th, 1955. The agreement shall be
renewed automatically from year to year, uhlesc either party should serve
to the other written notice, between the last sixty (60§ato thirty (30) days
preceding date of expiration or renewal thereof, of its intention to modify
or denounce the agreement, :

IN WITNESS WHEREOF, the parties hawe signed these presents, a#
Sherbrooe, Que. the lst day of August 1955«

THRICOTEL COMPANY LIMiTED UNION DE TRICOT DE SHERBROOKE

Illisible, president : Beptrand, Lacerte, president

Illisible, sec.treasurer Normand Larriveée sec.treasurer
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OUR_AG NT

BY AND BETWEEN

TITEX CO. LTD, a body corporate having its
HOffice at the City of Sherbrooke, Que.

Hereinafter called The Employer

-Qor- THE COMPANY
UN DE TRICOT DE SHERBROOKE
Hereinafter called the Asgociation

The Employer and thssociation mutually agree as follows:=

The Agreement betwe the two rarties signed on the 1lst day of July, 1953,
remains in force wi the following changes and acdditionss

AND RATES QF |

An increase dtwo cents ($0.02) per hour will be paid to all employees

who have bedn, as p to=day, with the Company for one year or more., This
increase will not bpaid to employees who are, as per tosday, with the Company

for less than a yea although later on they might achieve a year or more
service with the Corny.

HOLIDAYS WITH PAY

Two more days pamely, Labour Day & Immaculate Conception are added to

the former 1list,

HOLIDAYS WITH FAY

If any of the slida
pay to be for ten (1)

DURATION AND RENEWAL

The present Ageement shall be in force from the day of its deposit at
the office of the Miister of Labour (Quebec) and remain so for a period of
twelve (12) months garting on July 5th 1954. The Agreement shall be renewed
automatically from rear to year, unless eifher party should serve to the other
written notice, betreen the last sixty (60) to thirty (30) days preceding date
of expiration or reewal thereof, of its intention to modify or denounce the

Agreement,

ys with pay should fall on a Saturday or Sunday, the
hours per day at normal hourly rates.

IN WITNESS WHEREQF, the parties have signed these presents, at SHERBROOKE

Que., the 5th day of July 1954.

TRICOTEX COMPANY LIMITED UNION DE TRICOT DE SHERBROOKE

(S) BERTRAND LACERTE

—48)- UNREADABLE
President President /7 jfff/
£§) UNREADABLE Sec, Treasurer (S) NORMAND LARRIVEE ~SEG. TREASURER

.L—-——-...______,__




MRIC CO. LTD, corporation ayant son bureau-chef
dansoité de Sherbrooke, Qué.

i-arrds arpelé, 1'Employeur

:gu -
L'ux DE TRICOT DE SMERBROJKE

aar

L' Employew 1'Assoclation conviennent mutuellement que:
o les deux parties signée le ler jour de juillet 1953,

La Convent: entr
nts et additions sulvants:

demeure en viguetvec les changeme
G4QES ET TAUX DEXE.

Une auzmenion de deux cents (
employés qui aur, été, & aujourd‘hui,
Cette augrentatine sera pas rayée aux

la Compagnie dep) moins d'un an, quolqu
rlus de service sc la Comra nie ;lus tard.

30.02) de 1'heure sera payée d tous les
avec la Compagnie depuis un an ou rlus.
emrloyés qui, 4 aujourd'hui, sont avee
1411s peuvent avoir complété un an ou

y "

)&

Deux autrefours, nom ément, la Féte du Travail ot 1'Immaculée=-Concertion

seront ajoutés d'ancienne liste.

51 un des urs de congé
paye sera de dix eures par jour au

La prégenteconventlion

avec paye tombait un samedi ou un dimanche, la
taux horuire normal,

sera en vigueur & compter du jour de son dérdt au

bureau du Ministy du Travail et demeurera en vigueur pour une période de douse
Elle se renouvellera autonetiquement

(12) mois, 2 rartr du 5 juillet 1954.
d'annfe en annde | moins que 1l'une des parties ne donne & 1'autre rartie, entre
le soixantijne (©) et le trentidme (30) jour précédant la date de aon expiration
ou de son renouve lement, un avis éorit de son intention de 1l'abroger ou de la

modifier,

EN PRESENCE DE @d,les parties ont signé les rnrésentes & Sherbrooke, qué, le
54dme lour de Jillet 1954.

TRICOTEX COMANY LIMITED UNION 0K TRICOT DE SHERDROOKE

irdsident

FPrésident

Sae, =trésorier

Sec.-trésorier




LABOUR AGRERMINT

BY and BITWIENG:

1/ / TRICUTEY CO.L™De,8 body corpornte having
/ f 3(/ its Head=Office at the City of Sherbrooke,
/ Oue ,

Hereinafter called The Employer
-Or=- THE, COMPANY

UNION DE TRECOT DI SHERBROOK!

flereinafter called the Association

the employer and the Assoeiation mutually spree as follows;~-
APPLICAT IUN

le This Agreement applies to the Fmployer's Plant,at sSherbrooke,
Nue.,and to the employees thereof,except executives,offlce
personnel and foremen.
GENTRAL PRINCIPLES

2. RCOGNITION

(a) The Company recognizes the Association as the sole
collective bargaining agent for the enployees of the Compeny,

(b) Consistent with the provisions of this Agreement and the AssO-
clatton recognizes that the !anagement of the plant rnd the
operation thereof,and the direction of the working forces

thereof ,uncluding but not limited to the right to hire,sus-
pend,discipline,pronote,tranefer and discharge for the pooper
causes and the right to releive employece of their duties

becsuse of lack of work or for other legitimate ressons,re-

mains vested in the CUmpany.

The Union further recognizes the rights of the COmpany to
operate and menage its business in all respects in accordaneee
with its commitments and responsabilities .The location of the
plant,the products to be manufactured,the schedule of pro-
duction,the methods processes and means of manufacturing are
solely and exclusively the responsability of the Company. "he
Company also has the right to make and alter from time to time
rules and repulations to Le obsewyed by the employees,

PURPCSE OF AGREIMENT

The purpose of thie Agreement 1s to proiote harmonicue
industrial relations,tc secure,on one part,more efficient
production and protection of property,and,on the other part,
to establish wages,houre,and good working comditione,




Co=operation

(a) The employer agrees to treat his employee with conaidera-
tion,snd,the ASsoclation agrees to promote discipline in the
plnnt,ﬂnd to encourafe the employeon to ¢ive an honest and
loyal mesnsure or work.

(b) The Employer and the Association agree to mutual co-opera=
tion towards prevention,as far as possible,of accidents,and
to provide for the securlty and health of the egployeen.

(¢) The parties agree there will be no union activities or dis-
cussion on the prenmisce of the Company durlng working hours.

(d) If the employee finds that he is unable to report for work.
he shall notify his Foreman by telephone or note before the
shi@t starts. If an employee plans to stay out, he shall make
arrangements with other employeos performig the samne job Lo
replace him.

Deduction of Assocletion dueg.

Upon receiving a voluntary written authorization signed by
an employee on a card ppovided by the Association,the Company
agrees to honour such form during the term of this AGREEMINT
{nsofar ag it lepally can do,and that it will be dedust form the
last pay in each calendar month of every employceso suthoriz-
ing it,in the approved form,such sum as has been established
by the Association es its regular monthly dues.

The Association shall advise the Company of the amount of
such monthly dues and of any change thesein.

Increase and Decreage of Worklng Forceg.

(sa) 1In sll cases of increaee or decrease in the working forces,
final decision of which will rest with Management,the follow-
ine feetors shnll be considered In thelr respective order:

1. Skill,efficiency,competency;

2, Duration of continuocus service;

3, Femily charges (family 1.e.)
which muet be interpreted ns follows- 1. Unless there be no
clear-cut difference relative to first factor,the second factor
shall prevsil;2.in csse of approximate equality relative to
the first two factors,the third shall preveil.

(b) Discharge

Fmployees being discharged« under normal conditiongor
employees desiring to leave the Company's gervice of their oun
account,must be given or give,according to the case the custo-
mary seven-day notice.

If requested,a letter of reference shall be given to each
employee on good standing leaving the service of the Company,
stating the duration of employment,type of work or occupation

and reasons for leawing the employment of the Company.




7. Senlority and service

Lenght of employment with the Company shall he known ns
Service "and,for the purposes of this Agreement,Service and
Jenforlty shall be synongmous.

(a) Three consecutive months of' employuent shell be required
prior to any acknowledge of seniority,after such s period
seniority shall be computed retro-active to the first day of
service,

(b) The mployer shall transmit to the Association a service
1ist,indienting the standing of esch employee,which 11ist shall
be revised semi-snnuadly.

(e) The Service shall not be affected by authorized leave of
nhnence, The Fmployer may allow certaln perlods of sbsence for
gsickness or for other serious reasons without forfeiting the
"mployee's Seniority. However,no such period  should “e longer
than alx consecutive months,

(@) "mployees shall forfeit their Senilority in the following
cases:
1. Voluntery leaving the Company
2. Dismiesgnl for ceuse.
3. Absence from work f'or more than three days
without notice or reasonable excuse.

NIWw IMPLOY!'ES

New employces will be considred as probationary employees
for the [irst three months of their employnient. The Association
ghall not question the dismicgsl of any probationary - employeesn
nor chall such dismissal be the subiect of a grievance,

I'robationary '"mployees shall not be approeched during thelr
probationary period to join the Associstion.

. Grievance I’rocedure.

Sub ject to the right of any employee to g¢ irect to manage-
ment,on order to establish an orderly methods of discussing
grievances and requests.The COmpany and the Union establish the
following procedure:-

(a) The Grievange Committee shall consist of Four members,two
appointed by the I'mployer,and t.o appointed by the mployees.
This Committee shall appoint a Chairman and a seoretery,shall
meet 28 oftenas necescary outsidexiours and shall keep
records of its meetings.

(b) &ny dispute shall be submitted by the !mployee (either alone
or with & member of the Grievance Committee) to the Foremsn either
verbelly or in writing.

(¢) The Foreman shall give his decision within 24 hours,snd if
the employee is not satisfied he may submit his dispute to the

Grievance Committee.




This applien only to employees who are more than three montha
in the service of the Compeny. I'mplpyees who are employed less
than three months an immediate notice applies from both sides.




A

IT the grievance is not astisfactor’ly ed Justed,tie Officerns
of the Grievance Committee may submit Lhe gricvance to the Manager
or President of the Company who shsll give his decision within three
dBVBo

(a) Any grievance or complaint earried to Arbitrstion shall be limited
to the Interpretation or violation of the provisions of this Agreeunent.,

Arbitration

If having exhausted all the foregoing recourses,the Associstion
beleives that a complaint has not been remedied,or if thfre should
arise betueen the parties to the present Agrecment,a misundereteanding
or difference of opinion which has not been settled by discussion
between the parties,the parties agree to refer the matter to Arbitra-
tion,as provided by the Quebew Labour Disputes Act ,2.5.0.1941,

Chape 167, The recommendation of the Hoard of Arbitration "hull be
final and binding on béth parties,

Should any dispute or disagreement arise over wages,work loads
or bonus plan which Ir referred to Arbitration,when the Arbitrator
to be chosen or the Chairman of e Board of Arbitration,even when
chosen by the Minister,shall be a competent textile engéneer.

Any Arbitrator or Board of Arbitration shall have the right only
to interpret and apply the terms of this agreement but shall not have
the right or authority to change or add to the terms of this Agree=
ment in any way.

otrike,Slow=Down,lLock=0Out.

The parties agree thet there shall be no atrike,slowedown,
or loek-cut of the mill,or any other interruption of work for the
duration of the present Collective Labour Agreement.

Irial Feriod,

period
For a new operation,a trial of thirty days or more,
shall be fixed, During this trial period,the concerned employee
or employees shall be remunerated at the journey rate get forth in
the present Agreement for such operstion.

ilours of work.

Fxcept for watchmen,firemen and stationary engineers,the
regulsr work week shpll be forty-eizht (48) hours,and sny hours
worked in exccss of 42 hours shall be paid at the rate of time and
a halfl,

The regular work hours shall be ss fcllows:=
(a) Day shift:

Monday to Caturday (700 A.li. to 12 Noon
(12,45 P. M, to 5,30 P.M,
Seturday (7,00 A1, to=<s=- 12 noon.
Fxeepts== during months of July and August when no work will be
performed on Saturdays.




(b) Hight Shifts (5.45 PV, to 12 Midnight)
(12645 Hokls to 6430 ALV,
Except during montis of July and August when work will stop Friday
midnight,.

A differentisl of five cents per hour ghall be pnid to the ewmployecs
on the nicht ehift.

“ale knittere and wrappere ahall elternate to two wecks on deay shift and
two weeks on night shift.

A worker on the deys shift by arrangements with his alternate,on the
night ebif4,may exchange shifte for two weeks.

It is arreed that any employee in the above categories if reqvred,
will work daye sBift only.

Female winders shall work only the dey shift and male winders the
nicht shift,
All others will work day shift only.

Holidays

The following dnys shall be observed as holideys:-

oundays 't John PFeptist New Year's Day

Dominion day Fpiphany Labour Day

Good ‘“riday All Saint's Day Ascension Day
Immaculate=Concention % Christmas Un,

A1l work except maintenance done on Uundaye and on eny of the above
holidays to be paid double time.!'nintensance work et time snd a half.

llolidnys with pmy

New Year's Day,Christmas Day and Good i'riday will be pald in separate
pay envelopps. A special pay sheet will be computed for any such day
and will not from s part of the pay For the rest of the week. The pny
to be for ten (10) hours per dey at normasl hourly rates.

+ages end rates of raxr

(a) Piece work rates will be posted in each departnent and kept up

to date.

(b) Present uages or rates of pay [or those cmployees mnlfected by the
present Agreement shall be incressed by Five (5) cents an hour.

renticepghip

e¢) 'mployees in jobe on which bonus is applicable:
Women to start at (0.49,tc increase after three months (0,05,
further three months $0.09 end further three months . 0.04.

‘en to start at  0.54,to increase after three monthe (0,06,
further three months .Ca05 and further three months ‘0,04,

(d) "mployees in jobs é&n which bonus not applys




<omén to start st OJ0),t0 Inereaso al'tor tiree nontis
$0.05,furthor throe montns C.05,and further three months

: "'(}Fl.

‘en to start at 0,5 ,t% increase af'tor tiree months 0.0¢
further three months f0.05,and further throe montha 20.76.

‘he starting rotes ond the advanceasent could bo higher and gpeedler
respectively II' the !lenarcment sees 1t.

(e, The wapes ahall be pald weelly in le¢;:a]l Canadlen Currency and
distributed in the .rlant.

The following details shal) appear on or inside esch pay
envelope: -

surnene and christian neme of tie ware esrner.
Uate and the period of the pay.

Yumbere of hours

Hourly rete.

Total earninss,

Peductions made.,

llet amount paid.

The norsal pey day shall be “riday, I the friday is not
worked he pay shall be pade the preceding day.

The Company shall provide each cuployee & card showing h'a
nawe,date of hiring snd occupsatio .

Lgck of .ork:-

If an employee reports al the plant Cor work et hie usual hour
and there I no work avellalle at hie roguler fob,he nny be assigned
other work for which he will be paid hie reguler rate,but 1f no vork
1s available for that perticular éay,'e w!ll be paid a minioum of
two hours. 'he provisions of the sbove clause wésd= ghn))l not apply in
the event o' /'Cwer or [team Fallure,f!re,flocd, or other comd’t’ong
teyond the control of the Compeny.

If an ewployee 1o assiyned temporerily t¢ work other then hiie
own for which the rate is défferent thnn his won reguler rete,hc
shaell be _.aid at his owr repular rete while on tho tenporsry fob.

If because of lack of work,shortspe of msterisls and [or any

other reeson,the Fumployer has to lay off eployees,he mRY reeengnre

X 8t themxanother fob or operation end ey them the rete of such other
operation.

17. ‘.tgﬂilgng H*‘tzi_z_;x
(a) Cne week's vacation with pay,tie plant being clowed ghall he
rronted each year té all ‘he salaried vorkera.
(b) A11 employees hmvin: been on the lst of '‘»y of cach yesr,st the
service ol the Fmploper since one 1)) yenr or leps,phnll Lo granted
an allowsnce equal to two per cent (27) of their ;rossrearncd x wares
during each of the preceding -onths worked,since cne yeer,et the
service of the "“ployer.




the lst,of -ach year,have been at the

(e, Al]l employees whoj,on !ay {
‘mployer,since more thnan one year (1) shall receive the

rervice of the
following sllowances,nccording to lencht ol service,

‘'rom one (1) to two (2) years: 2.47 of gross carnings during
proceding year
From two (7, to tlhiree (3) " 2.8 '
from Three {3) to four (4) " 3.29
From four (4) to {ive (5) 3.6
= from (ive (5) ¢e years snd over: 4.0

411 such allowances shell be paid lmmedistely beflore the vacatlons or
at the moment sn euployee leaves the ship)if he quita work well belore
that pericd.

Vecations shall be taken betueen June 30th snd Lahour iay. The [mployer

shall anno nee the date one month in advance 1 posaille,

» ) # 1
Jotice lgard;

The Associntion ehell heve the right to post YNotloes of
._“1

leetings,on the ‘otlice Board of the rient,at the usual pele:
11¢1in Hosrds desiganted by the Faployer but no such not

posted before approval of the wmployer.

Lurstion egd lenewal:

The present Agreement shall be in force {'rom
day of its déonit at the office of the ‘inister of Lebour | uvebec) and
remaln so for n period of twelve (12) months eterting on July lat,1997.
"he Agreement ghall e ronewed autonnticslly f'rom year to year,unless
either party should aserve toc the other written notice,bctuwcen the last
sixty (60) to thirty (70) deys preceding date of expiration or renewnl

thereof,0f its intention to modify or deno nce the Aprceent.

ITRTS HTAFOKF the psarties hav slyned thepe presents,at
RERCORT "ue.,the lst day of July 1923,

Jnreadngle

Fregident I'résident

eadnble ~gnrd ureny

ed¢.Treasurer ec, Tremaurey




TRICOTEX CO, LTD; a body corporate having its
Head=Office at the City of Sherbrooke, Que,

Hereinafter called The Employer
=or= THE COMPANY

AXD NATIONAL SYNDICATE OF EMPLOYEE> OF TRICOTEX
COMPANY LIMITED

Heredrafter called The &ssociation,

PodeedReRcsrboRRRee

The Employer and the Association mutually agree as followsi~
The Labour Agreement Amendment as signed between the parties

on the 26th day of Jamuary, 1951, is considered by the parties as nil
and void,

The Agreement as signed by the two parties on May 3lst 1949
will continue to be in force except as follows:

Paragraph 1l4- Holidays to be replaced
with a new paragraph 14 which readss

1i. Helldavs
The following days shall be observed a: holidays:-

Sundays St Jehm the Bpatist
Nev Year's Day Dominion Day
Epiphany Labour Day

Good Friday All Saints Day
Ascension Day Immaculate~Conception

& Christmas Day,

All vork except maintenance done on Sundays and on any of
the above holidays to be paid double time, Maintenance work at time and a
half,

HOLIDAYS WITH PAX

New Year's Day and Christmas Day will be paid on separate pay
envelopes, A special pay sheet will be computed for any such day and will
not form a part of the pay for the rest of the week, The pay tp be for ten
(10) hours per day at normal hourly rates,

PARAGRAPy 15
Wages and Rates of Pay: 1Is b:ﬁnrf changed to read as rollm,m

(a) Plece work rates shall be posted in each Department and kep
up to date,

(b) Present wages or rates of pay for these employees affected

by the present agreement and being employed by the Company
for at least three months shall be increaseds v A

Sub Paragraph Al

Workers who participate normally in bonus- $0,08 an hour,
Workers who do not participate normally in bonus- $0.12 an hour,
Employees who are employed by the Company under three months to
be treated as apprentices at rates specified in this Agreement,

A 3
‘._'-‘.'.-'l.r.-.-.-_r g, 3 A




Employees in jobs on which bonus in applicable:

Women to start at $0.,44, to inorease after three months
$0.05, further three months $0.05, and furthes three
months wom.

Men to start at $0,49, to increase after three months $0,05,
further three months $0.05, and further three months $0.04,

Employees in jobs on which bonus does not apply:

Women to start at $0.46, to increase after three months
:g.gg, further three months $0,05, and further three months
L] L3

Men to start at $0,51, to inecrease after three months $0,05,
further three months $0.,05, and further three months $0,06,

The Starting rates and the advancement could be higher and spsedier
respectively ff the Management sees fit,

(e) The wages shall be paid weekly in legal Canadian Currency
ans distributed in the plant,

The following details shall appear or in inside each pay emwyelope:=

Surname and Christian name of the wage earner,
Date and the period of the pay.

Number of Hours,

Hourly rate,

Tptal earnings,

Deductions made,

Net amount paid,

The normal pay day shall be Friday. If the Priday is not worked
the pay shall be made the preceding day,

The Company shall provide each employee a card showing his name,
date of hiring and occupation,

PARAGRAFH 19
DURATION AND RENEWAL

The present Agreement shall be in force from the day of its deposit
at the office of the Minister of Labour (Quebec) and remain so for a period of
twelve (12) months starting on February 9th, 1952, The agreement shall be renewsd
asutomatically from year to year, unless either party should serve to the other written
notice, between the last sixty (60) to thirty (30) days preceding date of expiration
or renewal thereof, of its intention tp modify or denounce the Agreement,

In witnesg yhereof, the parties have signed these presents, at
Sherbrooke, Que; the 18th of January 1952.

TRICOTEX COMPANY LIMITED
J, Pick, President. Bertrand Vaillancourt, frés

CeB. Christmas, Ass~Man. More Delorms, Prés




TRICOTEX CU, LTD., a body cor;orate having
1t: Head=Of 'ice at the City of Sherbroocke,
Qué,

Hereinafter called 'he Em; loyer
=op- _THE CONIANY

ALD NATIONAL SYNDIC/TE OF EMILOYER: OF
TKICUTEX COMPANY LIMITED

1 0 (%)
The Employer and the Associstion mutually agree as follews:-

The Labour Agreement as signed between the two parties on May
31st, 1949 will continue to be in force except as followsi-

Paregraph 14 - Holidays to be replaced with a new parasgraph 14

which-vandw: -
4. liolfdays
The fellowing days shall be ohserved as holidays:-
Sundays St. John the leptist
New Year's Day Dominion | ay
Epiphany : Labour Day
Good Friday A1l Saints Day
A sceng!-n Day Immaculate=-Corception

& Christmae Diy,

All work except maintenance ‘one on Syndays and on any of the
above holidsys to be paid double time., Maintenance work at time
and a half, :

OLIDAYS

New Years' Day and Christmas Day will be paid irseparate pay
envelopes. A special pay sheet will be corputed for any such day and
will not form a part of the pay for the rest of the week. The pay to
be for ten (10) hours per day at normal heurly rates.

Hages and Batep of Fay: 1Is being changed to read am followd:

(a) Fliece work rates shall be posted in each Department and
kept up to date.

(b§ Present wages or rates of pay for these em;loyees affectecd
by the present agreement amd “eing employed by the Company
for at least three/ months shall be increased:

Sub larsgreph AA:

Workers who participate normally in bonus = {0.04 an homr,
workers who do not participate normally in bonps = §0.06 an hour.
Employees who are employed by the Company under three months to
be treated as aprrentices st rates specified in this Agreement.




a7t

BOUR_AGREEMENT

BY AND BETWEEN

TRICOTEX CO.LTD. a body corporate
having ite Head-Office at the City of
Sherbrooke Que,

Hereinafter called the Employer
or THE COMPANY

= NATIONAL SYNDICATE OF EMPLOYEES OF
TRICOTEX COMPANY LIMITED
Hereinafter called the Association
0008000000000 csssssans
1, APPLICAT ION

This Agreement applies to the Employer's Plant, at
Sherbrooke, QUE., and to the employees thereof, except
those excluded by the official certification of the
Labour Relations Board,

GENERAL PRINCIPLES
26 Recognition

(a) The Company recognizes that the Association has
been duly certified by the Labour Relations Board of Quebec
as the sole collective bargaining agent for the employees
of the Company, as set forth in the official certification,

(b) Consistant with the provisions of this Agreement
the Association recognizes that the Management of the plant
and the operation thereof, and the direction of the working
forces thereof, including but not 1imited to the right to hire,
suspend, discipline, promote, transfer and discharge for proper cau-
ses and the right to relieve employees of their duties because of
lack of work or for other legitimate reasons, remains vested in
the Company.

The Union further recognizes the right of the
Company to operate and manage its business in all res-
pecte in accordance with its commitmente and responsi-
bilities. The location of the plant, the products to
be manufactured, the schedule of production, the methods
processes and means of manufacturing are solely and ex-
clusively the responsibllity of the Company, the Coumpany
also has the right to make and alter from time to time,
rules and regulations to be observed by the employees.

3. Purpose of Agreement

The purpose of this Agreement is to promote harmo-
nious industrial relations, to s ecure, on one part, more
efficient production add protection of property , and , on
the other party to establish wages, hours, and good work-
ing conditions,




Acverentiosshdp:

(as) Employees in jobs on which bomus is appliceble:

7omen to start at £0.44, to increase after
three months $0.C%, and fupther $hbee sonths
$0,05

Ken to start at $0.49 to increase after
three mont's §0.05, and further three months

$.05,

(bb) Employees ir jobs on which bonus @oes not
apply:

Women to start at §' .40, to increase after
three months $0.05 and further three mcnths
$0.05.

Ben to start at $0.51, to increase after
three months £0.05, and further three mcnths

$0.05.

The starting retes and the advangement could be higher and
speedier respectively if the Management sees fit.

(e) The wages shall be paid weekly in legn] Canedian Currency
and distributed in the plant.

The following details shall eppear on or inside each pay
envelope:=

Surname and Christian name of the wage earner.
Dute and the period of the pay.

Mumber of Heurs.

Hourl’ rate.

Total earnings.

Deductions made.

Net amount paid.

The normal pay day shall be Friday. If the Friday is not £
worked the pay shall be made the preceediig day. 4

The Company shall provide esch empioyee a card showing his
name, date of hiring and occupation.

PARAGRAFH 19 . ¢
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The present A.reement shall be 1: force from the day of its i

deposit at the office of the Hinister of Latour (Jueeec) and remain s
g0 for a period of twelve (12) wemths st.rtiny on February 9tb, 1951, P
The Agreecment shall be renewe sutomatically from year to year, unless &
either perty should serve to the other sritten notice, between the last i

sixty (60) to thirty (30) deys rreceding date of expiration or renewa
thereof, of its intention to modify or WORCUPESthe Arrcement.

3 .

1L WITNESS WHEREOF, the parties have signed these presonts, at
gherbrooke, Jue,. the 26th day of January 1651,

?ﬁ
TRICOTEX COMFANY LIMITED Syndicst National des Eujloyés %
de Tricotex Lted »
Jde ]ick’ President. I.
C. E. Christmas, Ass,-ian.
1 u ¢

N.C
Le Fédératlon du Textile Ine.
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(a) The Employer agrees to treat his employees
with consideration, and, the Association agrees to
promote discipline in the plant, and to encourage the
employecs to give an honest and loyal measure of work,
(b The Employer and the Association agree to mu-
tual co-operation towards prevention, as far as possi-
ble, of accidents, and to provide for the security and
health of the employess,

(e) The parties apgree there will be no union aéti-
vities or discussion on the premises of the Company or
during working hours,

(d) If the employee finde that he ie unable to re-
port for work, he shall notify his Foremen by telephone
or note before the shift starts, If an employee plans
to stay out, he shall make arrangements with other em-
ployees performing the ssme job to replace him,

5s Deduction of Association Dues,

Upon receiving a voluntary written authorization
signed by an employes on a card provided by the Associa-
tion, the Comi any agrees to honour such form during the
term of this Agreement insofar as it legally can do, and
that it will deduct from the last pay in each calendar
month of every employee so authorizing it, in the appro-
ved form, such sum 2s has been established by the Associa-
tion as its regular monthly dues,

The Association shall advice the Company of the
amount of such monthly dues and of any change therein,

Oe Increase and Decrease of Working Forces
(n) In all cases of Incremse or decrease in the work-

ing forces, final decision of which will rest with Mana-
gement, the following factors shall be considered in their
respective order:

ls Skill, efficlency, competency;

2. Duration of continuous service;

3. Family charges (family i.e.)

Which must be _ interpreted as follows:- 1., Unless there
be no clear-cut differences relative to first factor, the
-second factor shall prevail: 2, 1in case of approximate
equality pelative t¢ the first two factors, the third
shall prevail,

(b) Discharge

Employees being discharged under normal conditions,
or employees desiring to leave the Company's service of
their own account, must be given or give, according to the
case the customary seven-day notice,

If requested, a letter of reference shall be given
to each employee in good standing leaving the service of
the Company, stating the duration of employment., type of
work or occupation and reasons for leaving the employment
of the Company.

This applies only to employees who are more than
three monthe in the service of the Company. Employees
who are employed less than three months an immediate no-
tice applies from both sides,

7. Senjority and Service

Length of employment with the Company shell be
known as " service" and, for the purposes of this Agree-
ment, Service and Seniority shall be synonymous.

(a) Three consecutive months of employment shall be
required prior to any acknowledgement of seniority, after
such a period seniority shall be computed retro-actiwve to
the first day of service .

B T E— N .




(b) The Employer shall transmit to the Association

& service list, indicating the stand Ing of each employee,

which 1ist shall be revised semi-annually,

(e) The Service shall not be affected by authorigsed
leave-of-absence, The Employer may allow certain periods
of absence for sickness or for other setious reasons with-
out forefeiting the Employee's Senfority, However, no sush
period should be longer than six consecut ive months,

(d) Employees shall forfeit their Seniority in the fo]-
lowing cases:

1. Voluntary leaving the Company,

2. Dismissal for cause,

3. Absence from work for more than three days
without notice or reasonable excuse,

NEW_EMPLOYEES

8. New employees will be considered as
enployees for the first three monthe of their employment,
The Assoeiation shall not question the dismiseal of any

probationary employees nor shall such dismissal be the
subject of a grievance,

probationary

Probatiorary Employees shall not be approached 7
during their probationary period to Join the Association ,

9 Grie ce Pro 1

Subject to the right of any employ:e to go direct
to management, in order to establish an orderly method of
discuesing grievances and requests, the Company and the
Union establish the following procedures =

(a) The Grievance Committee shall consist of Four members ,
two appointed by the Employer, and two appointed by the
Employees. This Committes shall appoint a Chalrman and

a Secretary, shall meet as often as necessary outside worke
ing hours and shall keep records of its meetings,

(b) Any dispute shall be submitted by the Employee( either
alone or with a member of the Crievance Committee) to the
Foremen either verbally or in writing,

(e) The Foreman shall give his decisi
and if the employee is not, satisfied, he
dispute to the Grievance Committee,

on within 24 hours,
may submit his

If the grievance is not satisfactorily ad justed, the
Officers of the Grievance Committee may submit the grievance

v to the Manager or President of the Company who shall give
y his decision within three days.

b (d) Any grievance or complaint carried to Arbitration
b shall be limited to the interpretation or violation of
' the provisions of this Agreement.,

10.

Arbitration_

If having exhausted all

Association believes that a comp
or if there should arise between
Agreement, a misunderstanding or

the foregoin recourses, the
laing has not been remedied,
the parties to the present

difference of opinion which
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has not been settled by discussion between the parties,
the parties agree to refer the matter to Arbitration, as
provided by the Juebec Labor Disputes Act. R.S.Q. 1949,
Chap, 167. The recommendation of the Board of Arbitra-
tion shall be final end binding on both parties,

Should any dispute or disagreement arise over
wages, work loads or bonus plan which is referred to
Arbitration, when the Arbitrator to be chosen or the
Chairman of a Board of Arbitration, even when chosen by
the Minister, shall be a competent textile engineer,

Any Arbitrator or Board of Arbitration shall
have the right only to interpret and apply the terme of
this Agreement but shall not have the right or authority
to change or add to the terms of this Agreement in any way,

) S10W-Dowr -

The parties agree that there shall be no 8 trike,
8low-down or lock-out of the Mill, or any othaer interrup-
tion of work for the duratlion of the pr.sent Collective

Labour Agreement.,

Trial Period

For a new operation, a trial period of thirty
days, or more, shall be fixed, During this trial period,
the concerned employse or employees shall be remunerated
at the journey rate set forth in the present Agreemant for
such operation,

Hours of work

Except for watchmen, firemen and stationary en-
gineers, the regular work week shall be forty-eight (48)
hours, and any hours worked in excess of 48 hours shall be
paid at the rate of time and a half.

The regular work hours shall be as follows:

(a) Day Shift:
Monday to Saturday (7.15 A.M. to 12 noon
12.45 P.Ms to 5445 P.M,
Saturday 715 A.M, %6 12 noon
Except during months of July anl August when no work
will be performed on Saturdays,
(b) Night Shift: (6+ P.M. to 12 midnight,
12,45 A M. to 6445 A.M,
kixcept during months of July and August when work
will stop Friday midnight,

A differential of five cents per howr shmll be
paid to the employees on the night shift.

Male knitters and warpers shall alternate two
weaks on day shift and two weeks on night shift, the one
exception to this will be Sykvio Morisette, who due to
the fact that he lives in Bromptonville, anl was hired to
work days only, will continue to work days only,

A worker on the day shift by arrangement with his
alternate, on the night shift, may exchange shifts for two
weeks,

It is mgreed that any employee in the above cate-
gories if required, will work day shift only,

Female winders shall work only the day shift and
male winders the night shift,
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A1l others will work day shif$ only,

14 Holidays

The following days shall be observed as holldaynie

Sundays St=John the Baptist
New Year's Day Dominion Day
Epiphany Labour Day

Good Friday All Saints Day
Ascension Day Immaculate Conception

& Christmas Day
All work except maintenance done on Sundays and on
any of the above holidays to be paid double time. Main-
tenance work at time and a half,

15, Wages and Rates of Pay:

(a) Piece work rates shall be posted in each department and kept
up to date,

(b) Present wages or rataes of pay for those employees

affected by the present Agreement and being employed by

the Compahy At least for three months, shall be Increased

by Five (5) cents an hour. Employees who are employed

with the Company under three months to be treated as ap-
prentices at rates specified in this Agreement,

Apprenticeship:

Women to stamt at $0.40 to inerease after three
months #0,05 and further three monthe $0.05, Men to
start at $0.45 to increase after three months $0.05
and further three months $0.05. The starting rates and
the advancement could be higher and speedier respectively
if the Management. sees fit.,
(¢) The wages shall be paid weekly in legal Canadian
currency and distributed in the plant,

The following details shall appear on or inside
each pay envelope: -

Surname and Christian name of the wage earner,
Date and the period of the pay.

Number of Hours,

Hourly rate,

Total earnings.

Deductions made

Net amount paid.

The normal pay day shall be Fridgy. If the Friday
is not worked the pay shall be made the preceeding day.
The Company shall provide each employee a card

showing his name, date of hiring and occupation,

16 Lack of Work:

If an employee reports at the plant for work ag
his usual hour and there is no work avallable shsdats at
his regular job, he may be assigned other work for which
he will be paid his regular rate, but if no work is avai-
lable for that particular day, he will be paid a minimum
of two hours. The provisions of the above clause shall
not apply in the event of Power or steam failure, fire,
flood or other conditions beyond the control of the Com-
pany.

If an employee is assigned temporarily to work
other than his own for wHech the rate is different than
his own regular rate, he shall be paid at his own regular
rate while on the temporary job.
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If because of lack of work, shortage of materials
and for any otha reason, the Employer has to lay off
employees, he may re-engage them at ani ther job or ope-
ration and pay them the rate of such other operation,

Vaiagions with Pay
a One week's vacation with pay, the plant being closed,

shall be granted each year to all the salaried workers.
(b) A1l employees having been, on May the lut, of ea&h
year, at the service of the Employer since one (1) year or
less, shall be granted an allowance equal to two percent
(2%) of their grogs wages earned during each of the prece-
ding months worked, since one year, at the service of the
Employer,
(c? A1l employees who, on May the lst, of each year,
have been at the service of the Employer since more than
one (1) year, shall receive the following allowunces,
according to length of service,

lo From one (1) to two (2) years; 2.4% of gross earnings
during preceding year,

2., From two (2) to three (3) " 230 -% " & 4 %9

3. From three(3) to four (4) " 3.2 " n "

4. From four (4) to five (5) " 3.68 "

5, From Five (5) years and over LeO% ®

= 3 =
2 =2 =

A1l such allowances shall be paid immediately before the
vacations or at the moment an employee leaves the shop, if
he quits work well before that period,

Vacations shall be taken between June 30th, and Labour Day,
The Employer shall anouunce the date one month in advance
if possible.

Notice Boards, -

The Association shall have the right to post Noti-
ces of Association Meetings, on the Notice Board of the
plant, at the usual places, or on Bulletin Boards designated
by the Employer but no such notices shall be posted before
approval of the Employer,

Duration and Renewal

The present Agreement shall be in force from the
day of its deposit at the office of the Minister of Labour
{Quebec) and remain o for a period of twelve (12) months
starting on February 9, 1949. The Agreement shall be re-
newed automatically from year to year, unless either party
should Berve to the other written notice, between the last
sixty (60) to thirty (30) days preceding date of expiration
or renewal thereof, of its intention to modify or denounce
the Agreament.,

IN WITNESS WHEREOF the parties have signed these presents,
at Sherbrooke, Que.,, the 31lat day of May 1949.

TRICOTEX COMPANY LIMITED
Sylvio Morisétte

UNREADABLE Pres
President Marc, Délorme

Treas,
UNREADABLE

Ass.Man.




LABOUR AGREEKENT

TRICOTEX COMPANY LTD., a body corporate
having its head-office at the City of ‘herbrooke,
Que,

Hereinafter called the Imploycr

or-_The Compapy

NATTONAL SYNDICATK OF EMPLOYELS OF TRICOTEX
COMPANY LIMITED,

ter called A ion.

The Emplaoy r and the Association mutually agree as follows 3=

Aé'i LICJILOE

l,=- This agrecment a plies to the Employcr's Flant, at
Sherbrooke, Que,, and to the employees thereof, except
those excluded by the official certification of the
Labour HRelations Board,

GENERAL PRINCITLES

2.,* LRecognition

(a) The Company recognizes that the Association has
been duly certified by the labour Relations Board of
Quebe as the sole collective bargaihing agent for the
employees of the Company as set forth in the official
certification.

(b) lhe Association recognizes that the Management of
the plant and the operation thereof, and the direction of
the working forces thereof, including but not limited to
the right to hire, suspend, promote, transfer and dis-
charge for proper causes and the right to telieve employees
of their duties because of lack ©f work or for other
legitimate reasons, remains vested in the Company .

i1e Union further mecognizes the ri itz cf the

Company to operate and manage its business in all
respects in accordance with its committments and responsibil-
{ties. The location of the plant, the products to be
manufactured, the schedule of production, the methods
processes and means of mamufacturing are solely and
exclusively the responsibility of the Company. The
Company also has the right to make and alter from time
to time, rules and regulations to be observed by the
employees, provided that they are not inconsistent with
the provisions of this Agreement, ‘

3. Purpose of Agreement :

The purpose of this Agreement is to promote
harmenious industrial relations, to secure, on one part,
more efficient production and protection of property, and,
on the other part, to establish wages, hours, and good

working conditions.

/9//70?
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6.

2.
Se-operetion 1

(a) The Employer agrees to treat his employees
with consideration and, the Association ajrees
to promote discipline in the plant, and to en-
courage the employees to give an honest and loyal
measure of work,

(b) The Employ-r and the Association agree to
mutual co-operation towards jrevention as fr as
possible, of accidents, and to provide for the
security and health of the employees,

(e) The par jes agree there will be no union
activiiles or discussion on the premises of the
Company or during working hours.

(d) 1f the employee finds that he is unable

to report for work, he shall notify hi: Foreman
by telephone or note before his shift starts,

If an employee plans to stay out, he should make
srrangements with other employees performing the
same jo!' to repluce iim,

Deduction of Association Dues :

Upon receiving'a voluntary written authorisation
pigned by an employee on a card provided by the
Association and in the form set forth in ®hedule "A"
hereinafter set forth, the Company agrees to honour
such form during the term of this Agreement insofar as
it legally can do, and that 1t will deduc from the
last pay in each calendar month of every employee
so authorising it, in the approved form, such sum as
has been established by éhe Association as ite
regular monthly dues,

The Association shall advise the Company of
the amount of such monthly dues and of any change

therein,

ncrease and Decrcage of ‘orking Forces @
%si In all cases of increase or decrease ‘n the
working forces, final decision of which will ri st
with management, the following factors shall be
considered in their respective order 3

1, Skill, efficiency competency j

2. Duration of continuous service

3, Family charges (family i.e.)
Which must be interpreted as follows i 1. Unle: & there
be no elesr-cut «ifference relative to firstfactoer,
the second factor shall prevail j 2. in case of
aprroximate equality relative to the first two
factors, the third shall prevail,

(b)  Disgherge
Employees being discharged under normal conditions

or employees desiring to jesve the Company 's cervice
of their own accoun', must be given or glve, scording
to the case the customary seven-day< notice.This
notice to be one calendar week and shall not include
the day on which the notice is given, unless sald
notice is filed within #wo hours of thr curmencement
of the operation, _

1f requested, a letter of reference shall be
given to each enployee in good standing lesving the
gservice of the Company, stating the duration of
employment, type of work or occupation and reasohs

for leaving the employment of the Company.
lpis applies only to employees who are more than

three months in the service of the Company, Eny}oyacn
who are employed less than three months an imnediate
notice apylies from both sides
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Senlority and Servige :

Length of service with the Company shall
be known as " service " and, for the purposes of
this Agreement, Service and Seniority shall be
synonymous,
(a) Three consecutive months of employment shall
be required prior to any acknowledgement of seniority,
after such a period, seniority shall be computed
retroactive to the first day of servige,
(b) T e Employer shall transmit to the Association
a service 1ist, indicating the standing of each
umgloyoo, which list shall te revised semi-annually.
(e The Sarwice shall not be affeeted by authoriszed
leawe of~-absence. The mployer may allow certain
periods of éhbsence for sickness or for other serious
resgons without forfeiting the Fmployee's seniority,
However, no such period should 'e longer then six
consecutive months,

NER LMILOYENS

New employeces will te considered as probationary
enployees for the first three months of their
employmen , The /issociation shall not question
the dismissal of any probaionary employees nor
shall such dismissal be the subject of a grievance,

Probationary imployees shall not be approachec
during their probationary period to Join the
Association,

Delegates ¢

"he Syndicate through its Executive, may
appoint a delegate in each department., The duties
of this delegate shall be to discuss all grievances
or difficulties brought to his attention by the
employees in his department and to make a report
to the Executive of the syndicate.

It ip understood that each lelegate has his
regular work to perform on behalf of the Company
and that when it is nec-ssary to service a grievance
durin working ho rs he sha!l rot lezve his work
without obtaining permission of his Foreman. #hen
the Delegate is of the cpinlon that such permission
is being unreaconably withheld, he may take the
matter up umder the Greivance Procedure When
resuming his regular work the Uglegate shall report
to his Foreman and if requested shall give an
explanation of his absencs from work.

It is understood that the Company shall not
be required to pay for anytime used by Delegates
in servicing grievances during working ours unless
such metion 1s specifically requested 'y the Company,
tn which case the Delegate shall be paid for time
lost on the basis of his hourly rate if he is an
hourly rated employee and on the basis of his averate
earnings if he 18 a plece-work rated emp 1l oyee,

Any grievance or complaints to he carried
to arbitration shall be limited to the interpretation
or violation of the provisions of this agreement,
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Subject to the right of any employec to

go direct to management, in order to establish
an orderly method of discuseing grievances and
requests, the Company and the Syndicate establish
the following procedures
(a) First the question shall be submitted by
the employee to his foreman ( the employee alone or with
a delegate),
(b) If the employee prefers or if the  rievance
or request submitted to the foreman for decision
is not satisfactory the employea may submit his
cape Lo the Syndicate's representative,
(e) The officers of the Syndieate shall submit
this grievance or request to the foreman concerned
who shall give his decision within 24 hours,
(d) If the grievance is not satisfactorily
ad justed with the foreman, the Officers of the
Syndicate may submit the grievance or requ st to
the Manager of President o' the Company who shall
give his decision within the next three days,

Arbitration 1

If having exhausted all the foregoing recourses,
the Association believes that a complaint has not been
remedied, or if there should arise between the
parties to the present Agreement, a misunderstanding
or difference of opinion which has not been settled
by discussion between'he parties , the partics
agree to refer th- matter to Arbitration, as
provid-d by the Quebec lLabour Disputes Act, R.0.q.
1941, chap. 167. The recommendation of the Board
of Arbitration skal} be final and binding on both
partics, 5

Should any dispute or disagreement arise over
wages, work loads or borus plan which is referred
to Arbitration, when the Arbitrator to be chosen
or the Chairman of a Board of Arbitration, even when
chesen by the Minister, shall be a competent textile
engineer,

Any Arbitrator or Poaed of Arbitration shall
have the right only to interpret and apply the
terms of this Agreement but shall not have the
right or authority to change or add to the terms

of this Agreement 1n any way.

Strike, Slww Down, Lock-Qut i
The parties agree that there shall be no strike,

slow-down or lock-out of the mill, orany other
interruption of work for the duration of the present

Collective Labour Agreement.

Trial Period :
For a new operation, a trial period of thirty

days, or more shall be fixed, During this trial
period the concerned epployec or employees shall be
remunerated at the journey rate set forth in the
present agreement for such operation.

Hours of Work 13
Except for watchmen, firemen and stationary

engineers, the regular work week shall be forty-
eight (48) hours, and any hours worked in excess of
L& hours shall be paid at the rate of time and a

hald.

The regular work hours phall be as follows 3




(a) Day Shift i
donday to Saturday (7.15 A.M., to 12 noon
(12.45 P.M, to 5.45 P.M,
Saturday (7.15 AN, to 12 noon
Except during months of July and August when
no work will be performed on Saturdays .
Night Shift 1 &, rY, to 12 midnight
12.45 AN, to 6.45 AN,
except during monthe of July, and August when
work will stop Friday midni;ht,

A differentinl of five cents per hour shall
be paid employees on the night shift.

Male knitters and warpers shall alternate
two weeks on day ehift and two weeks on night shift,
the one excepti n to this will be Sylvio Morisseite,
who due to the fact that he lives in Bromptonville
wd was hired to work days on'y, will continmue to
work days only.

A workers on the day shift by arrangement
with his alternate on the night shift may exchange
shifts for two weeks,

It is agreed that any employee in the above

ategories if required will work da shift only.
* Female winders shallf 411 others will work days ah{ft only. 4
work only the day shift
and male winders 15, 1olid :
the night shift, The following days shall be cbserved as holidays :
Sundays St=-John the Baptlst
'New Year's Day Dominion Day

Lpiphany Labour Day

Good Friday All Saints Day

Ascension Day Iumaculate Conception

Christmas Day
411 work except maintenance done on Sundays and
on any of the above holiduys ' be paid double time,
naintenance work at time and a half,

Lates of
Tlece work rates shall be posted 1n euch
Jdepartment and kept up to date,
(b Present wages or rates of pay for those
employees aifected by the present agreement and
being employed by the Company at least for three
monthe, shall be increased by ten cents an hour.
Employees who ure euployed with the Company under
3 months to be treated as apprehtices al rates
specified in thi: agreement.
Apprenticeship ¢
Uirls to start at §0.35, to increase after
3 months $0.07 and further 3 months $0.,06. Men to
start at §0.40 to increase after 3 months §0.05 and
further 3 months {0.05. The starting retes and the
advancement could be higher and speedier respectively
if the management sees fit,
(e) The wagcs chall be paid weekly in legal
Canadian currency and distribute in the plant.
The following detalls shall appear an or inelde
eachpay envelope 3
Surname and Christisan name of the
wage earner
+e and the period of the pay
Number of Hours
Hourly late
Total Farnings
Deductions made
Net amount paid
The normel pay day shall be i riday. If the
Friday is not worked the pay shall be made the

preceeding day.
The Company shall provide each employee &

card showing his name, date of hiring and occupation,
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peesents, at ‘herbrooke,

TRICOTEX COVPANY LIXITED.

Lack of Work 1

If an employec reports at the plant for work
at his usual hour and there is no work available
at his regular job he may be ansigned other work
for which he will be paid his regular rete, but if
no work is available for that particular day, he will
be paid a minimum of two hours, The provisions
of the abowe clause shall not ayply in the event of
Fower or steam failure, fire, flood or other
conditions beyond the control of the Coupany.

If an employee ie assign d temporarily to work
other than hic owm faw which the rate is different
than his own regular rate, he shall be paild at his
osn regular rate whi}e on the temporury job,

If becsu:e of lack of work, shortage of
materials and for anyother reagon, the Kmployer has
to lay offemployees, he may re-engaye them at
anoth.er job or operation and pay Uhem the rute of
such other operation.

V!Gq&!un !

The Company agrees to contimue during the 1ife
of this agreement its practice of granting one week's
holiday arnually to its employees at the rate of 2%
of the gross earnings of the omployee during the
twleve mnnths endinyg the April 30th, precediny the
holiday or since the date of employment, should the
period of ewployment e less then twelve months,

This holiday will usually bte cranted at sometime
fixed by the Company Letween June 30t} , and Labour
Lay, and due notice wil1l be pgiver 'y the Company

ns far as in advance as is possible,

¥hen an employee hus completed five years'
contimious service with the Coups@y on or prior to
April 30th he shall be entitled to one week's
vacation with pauy of 4% of hie gross earnings for
the year ending April 30th, rrovided he is in the
employ of the Compzny on the Saturday preceeding
the day of payment of Vacution Fay.

Notice Poard @
The aAssociation shall have the right to post

Noticea of Association Neetinge, on the Notice "oard
of the plant , at the usual places, or on Bulletin
noards designated by the kmployer, but no such notices
shall be posted hefore anproval of the Fmployer .

Duration and Henewal :
This Apreement which sonstitutes the entire

Agreement between the pariies, shall be consic red a:
effective on the day of its signature, and shall remain

so during the twelve following months. The Agreement

shall automatically be renewed from one year 1O another
unless one of the partles thereto, within sixty (60)

to thirty (30) days before expiration thereof, notifies
the other party in writing of its intention 1o discontimue

or modify said Agreement.
IN WITNESC WHPREQF, the perties have signed these

ue. the February 9th, 1948.

Sylvio Morissette, prés,

I114sible Mare Délorme, trés.

n 1isible,




anBolin AGREKMENT
BY AKND BUTWE .w
TiICOTEA CO.LTD. a body corporste having
its Head Office at the City of Sherbrooke
wue,

Herein.fter called the Lmployer
or THE COrPaNY

UNION DE TiloUuT UL wHiLKSROUKE,

hereinafter called the association

The emp oyer and the association mutuslly agrevs as follows:
Ihe Agreviient botween the two purtiec clgned on the let day of Juny 1953,

and the supplement agreement dated July 5th, 1954, rema.ns in force with the
followin chan, es and adiitionss

HULLDAXL WiTu X
vie more lay nemely ascension Usy is wided to the former list,
nOlio OF 0K

buring the mouthé of June, July and Angust the work will stop
Friday midn. ght,

UVER ' JME 4OKK

1f an employee did .ot acnieve 48 hours per weck and if he did
in thut particular week maintenance work in irregulear houre, than he is
to be paid for the work in these irregular hours by time and a half,

WnaTlOk aND RANEWAL

fhe present agreeme:t shillbe 1. force from the date of ites deposit
at the office of the Miunister of Labour (<uebec) and re ain so for period
of twelve(lZz) .ouths starting on July 4th, 1955. The agreement shull be
rene.ed automatically frowm yeur to s@ir, hles: either party should serve
to the other writiun notice, betweau the lu:t eixty (6U) to thirty (30) days
preceding date of expiration or renewal thereof, of ite intention to modify
or Jdenounce the usgreement,

I 4IThkoo WhisokOk, the pur.les hawe signel thece jresente, us
oherbrooce, ue. the lst lay of auguet 1955,

TUlOUTEA CONPALY LLa.TED Uhiviv DE TRICUT UL SHERHOOKE
Iliisibie, president Soptrani Lucerte, president

Iliisible, cec.treasurer hormand Larrivee erec.treasurecr

19/3555=B=




