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{ GOLLICT IVE LABOUIL AGIUSEMEHIT o

HRIV D [

LYUNION Geioitills DES THAVAILLLURS D
MUNTHEAL, (Division Trunsport par
Camionn), affiliée au CUNGKLS CANADIEN
DU THAVAILL, Labour Orpganizstion Having
its head office in the City of UtL.awm
a repional office at 2020 Clark

{in the eity and 1strict of

of LJuebeac,

und
Stroat,

Montreal, I'rovince

Hereinafter called: "The !!lI
AlD, TAGGAKT SERVICH LINVITED, a body pollitic and

corporate having its Head Office at 99
Chamberlain Avenue, City of Ottawa, Count,
of Carleton, Province of Omterie, :nd n
business prenise at 182 Shannon street,
in the City and District of Montreal,
Provinee of achec,

"T}‘.('; Gu

Hereinafter called:

A S D e S -

THE PARTIES HEIUSTO MAVE  UTUALLY AGREED A3 FULIALW

General Princi;les,

_]_._- ] -fl'\:-f) ,1".

KT ICL

1,01

in order to promote and malntal:

relationship between "The Compaiy" snd such of i s employe

a8 now are or may bocome asubject to provialons hercof,
ARTICLE 2, DLFILITIONS.,
2,01 For the purpose of this agreecinont,

a) "bkm loyeeas

thelr helpers exce; t forc en and emple
11, yoenrn of 80 " g noy | or may (8]
em;loyees of TAGLANT [C LIMITWRD, I

Province of Juobec,

n peacoful and harmonious

" meang all the "truck driver

The parties hereth ®ormulated thia Agreement

,i n
PALYY
and
ees uander
e
Fii | < 1 (e

e

Lorotmé

Z




Art, 2 Definitions (Cont'd)

2,01 b) "GRIWVAICE ™ means a difference arising

betweer an e ;. lovee or L o UNION and TAGGART U1LHVICK

LIVITED as to the meaning or application of any prove

ision of this Collectlve Labour Agreement, or as to

Union Security, Conditions of mmployment, Conditlons
Wagon

of work, Hours of work, time of work, hiring, Pro=-

moting, Demotlng Transferring Suspending , or relen-

sing of any employee, e€tCeceeneccee

ARTICLL 34  RESERVAT IONS,

2,01 Nothing in this Collective Labour Agreement
shall be Interpreted as a renunclatlon of any rliht or

privilege belongin,; to any employee or to the CANADIA

GONGRESS OF LABUUK, in virtue of any law or any regulat=

lon applicaile, present or future, federal, provincial
or municipal,

ARTICLE 4. RECOG LT ION OF THE RIGIITS
and POWER3 OF THE PART k3,

4e01 The Compuny recopynlzes and acc rds to the CA=-

.la.\.;JI-'EI.-‘ t:\, whdi Ir;'u.,«. il \-L.’- 'lI\..
\ ™y .

a) The exclusive riht and power to rejpre-
sent " all truck drivers and their helpers LACLI'T fore=-
men and em;loyees under 1. years of age", for Lhe jurpo=-
ge of barpainin . and concluding a Colleetive labour Agree-
ment with respect to relationsbetween the partlies, and the
Union Security, the liguras of work, the Timeas of work Lie
Wages, and all othor corditions of work and Conditions
of Employment of ila above mentioned workers (e

\
and,




b) The right, competence and authorizatlon,
to overses the executlon and applicition of this
Collecti e Labour Agreement, and, to take all lojal
and Jurldleal procedures In 1la own name, lor every=-

thing dealt with in thias Collective Labour Arreement,,

AP0 P The CANADIAN COUNGHESS OF [ ABUUR recognizes
to the Company:?

a) The exclusiv right and power to !lire, diachar-
pe, transfer, promote and denote any of ils emjloyees, subject

to the risht of any of anmy of them, who feels to be injustly

treated, to present his com laint to the "GHILVANGL COMMITTEE"
as explained hereinafter; and

b) The exclusive right and power to maintain order,
disecipline and efficiency.

RTICLE %, POCTING NOTICLS.

5.01 The UNION shall have the right to post, on noti-

ce board on the Company's property, notlces stablng the

time and place of 1its meetings and other news of interest
to its members.

ARTICLE' &;, PAY AND LEAV.. OF ABSENGE
FROM DUTY FOR UNION ACGTIVITLIS:

6,01 An employee who muct attend any meeting for

grievance purpose between the Company and the UNIUK,
and who atlLend: sueh meeting on this wor:ing time, shall
be pald at hig regular ]'":t‘.'_f.

tia 02 Tha de'spnte chosen by the UNION to represent
4t at the anuual National Convention of the CANADIAN
CONGHESS OF LABOUH, will be granted the necessary time

of f without pay, which will not be conslidered as vacation

tj. Qe




UNION SECURITY,
.u“{'l‘IULL Y MAINTEHANCE OF ul."{u __J'_"
T.01 All employees wlo are members of Llo UNLI

or who 1y la.er become members, shall remain members

in pood standin; as a condition of employment,

ARTICLY, 8. Cu=0Fi,
2,01 On the written aut'orlzatlon of an emp loyee,
drawn on accordance with tie form set out in "Scledule B"

of this Collective Labour A;reement, the Company will
deduet from hi wnyea and aarnings Lhe sum of 1,2

(one dollar and twenty five cents) for monthly dues and
will remit to the Jecretary= Treasuror of the Unlon the

futl amount so collected, before the 15th of each month,

CONDIT [0iIS I ORE,

ARTICLs 9,- HOURS CF WORK,

9,01 The regular working hours shall be as ollowss

a) From 7,30 a.me till 6,30 and from Monday to
Friday inclusive;

b) Prom 7.30 a.m. t1ll 12.30 pem, on Jnturday,
9.02 Any emnployee called into work shall ' paid at
least four (4) ho.rs, if work 1s not avallable, at re ular
rate.,

AT L P A HVEET B A AT €8
ARTICLIS l-. STATUTORY HOQ'.IDAYS,

10,01 Every Lunda lall be observed as a "hollday®

and any work performed on that day shall be paid for at the

rate of double Llmne,




t, 10 Statutorv holidavs ( cont'd)

10,02 The followiny daya shall be obperved ns "Holldaya®
New Year's Day Confederation bay
Good I'riday Labour Day
Jt. John Baptiste ey Christman Day
and:

a) employces shall be pald at the rate of double

time for any work performed on any of the -above
mentioned "holidavs"
b) employeas shall recelve a minimum of elpht ()

durin

hours pay or the average hours worked
thut weel, whichever 1s the moat, wlthout perform=-
ing anv work, on the following holldays",
New Year's Day
Labour lay
Christmas Day
10,03 Any holiday listed in this Artliecle fallln; on
a Sunday shall no observed on the day on whieb 1t is to
be publicly obscrved, a d the obsorvance of sueh above
mentioned hollidays may '@ made on other days than Lhe
calendar date, when so proclaimed by Federal, Provineial

or Civie Authorlty,

ARTICLE. 11  VACATIONS,

11,01 Any employee poverned by the present ollective
Labour Agreement, is entitled:
a) If he has not vet completed a year's contlnuons
service in the mploy of the Company, to a conti
nuouus annual vacation with pay having a minimun duration
of as many half days as the number of calendar months durlng

which he has been in the employ of the Company,




=

Arte 1l Vacatlong (Cont')

b) after one (1) vear's continuous gorvice

in the employ of the Company, to a eontinuous

annual vacations with pay havin

a mi ) Lmam

duration of seven (7) daya comprising at

least sis (6) workin days! and

In the em ldy of the Compan,

Lo

¢) After five () vear's continuocus service

A conbinuoun

an ual vacation with pay having a minimam

duration of fourlee: (14) days compriaing

at least twelve (1.) workin; davs,

11,02 An employee wil!l receive an-extra day of vaeation

without pay, for each 1011 ay mentioncd in article 10,02 fal-

ling witl in his vacation eriod,

Such hollday will be taken at

Lhe

ma of 8

vacation, for, at such other time as may be mutually apgreed

upon between the Company and the em loyee affec’ed,

11,03 An employee will receive an extra day of vacatlion

with pay, for each lioliday ~entioned in article 10,02 B,

falling within tls vacatlion perliod,
Such holida will be taken at

vacation, or at such oLhor time as may be

s 1
Nl

end of liis

L

mutually a ;' roed

upon between the Comparv and e en loyee affected,
1,04 Every vaneation stallbe ‘iven by t ;0 Ys
s mutually syreed upor hotween e Company an e enyloyee

concerned, however the ompany will do its utmost to  rant

Lhese }:n]ldu}m durlnir the Summer mont) n.

1,05 In setting he time for vacation

shall  overn.

periods, seni rity




-tin lI-I\‘].IiJ “l-_ﬂ;.— J“tCs‘tTIuil il 'Ly'

12,01 an employee entitled to ne (1) weex
vacation, or leas, shall recelve for ' is vacation
pay £x \ Lw - eent) of 12 earninga for Lhe tlme
enployed,

12,02 An employee entlitled to two (Z) weers
vacatlon shall receive for ' is vacation pay 4

(four per cent " of hLis earnin a for Lhe preceding
yearst

12,03 Bacation pay slall be pdiven to an employce
before his departure o: vacation:

12,04 I'he annual amount of earnings of an e
will be calculite., to flx vaeation pay, piror Lo the
vacation date of cach your,

ARTICLE 13, COMFENSATIUN IN LIEU
QF VACATICN i"AY,

13,01 /hen anr emplovee leaves Lhe e pl v of
Company, he or 1. holr or heiress shall, in 1ieu
any further vacation pay, rocelive additional comps t-

tion based on the number of full calendar months

erved continuoualy and for which he has nol received

a vacatlon with pay.
Such additional compensation shall be
culated as follows:
a) 25 (two per ceit) of Lhe employeo exrnings
for each of sueh months whien would conbtribul
to the earning of seven days vacatl n, or less, and
LT (four por cent) o! Lhe employee earnin
for each of sueh months whlec would contribulLe

to the e rning of fourteen (14) days vaecation,
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14,01 All truck drivers. shall be paid at the

rate of':

‘I'l eents per hour for the first three montha em ymeil}
79 cents per hour 2fter three months employment;

64 centa por hour after Lx months employment;

el De T 5 shall rccelive

= N SN S

>r hour for the Fir:t three months en 1 ent

07 cents
t) eenls por hour after thres months emplo ment:

77

& Co lp per hour aft. * 8] months ennl J.’.'rr":t:'

\ T 1 1
Al Lla0ads LD VoLl l ™
P e Al S S A el L

1). i1 iime worked 1in excess of Lhe r ulnr hour

a week shall be pald for at the rate of time-and-=ono=) 13

15.02 Tim worked i/ exceass of 10 hoursg = da shall

be }J:-J_].t‘.i at the rate o Lime=and=-one=ha i ue' € ovee

has not worked at least hours or more during AR e,
ARTICLL 1o, JENIOAILY,

16.01 The jurpo.e of seniority is to jrovi

clared jolicy of work security, measured by len;ih of sor-

vice,

) 6 For thn purpo - a of Lthia agreement, | nllt Yoy

motions, "tranafers " demotions", lay=offg ",  nc iring®

seniority shall prevall providing that in the n of t

Conpany thore 1s ¢ uslity of akill




Art, 16 Jenlority (cont!')

16,03 The Compnany will post revised aenl rif
liat ecaeh two months, Sueh list 11l be posted in Lhe
gpo 8 montlonod 1. artlela of that colleetlve Labour
Agreement,

ARTICLE 17, GitINVANCE COMMITTEE,

AND GRIEVANCE PROCELURL,

T 111

/.11 [The bmployees members of Lha Canadlan
Congress of labour will elect a " Grievance Conmittee
whose duty it shall be Lo negotlate wilh Lhe representa=
tivea of the Company for the peaceful and agpeady iellle=
ment of any (ispute that may arise Lotween Lhe Lomp ny and
any of Oille
17.02 An employee having a grievance, real or fancied,
and falling to bbtain satlafuctlion, shall have Lhe ripght to
gubmit this complaint to the Grievance Comnittee, whie! 1
turn, shall have the right to lake up the matter with the
representatives of the Conpany,
17,03 It is agreed that n effort will be made to
settle such yrievance satisiaclorily within five () cays,
17,04 In the settlement of any rievance, tic ;rie-

vance commlittee shall have the rlyht to eall in 1l her offi-

cers of the Canadian C ngress of Labour ot in the erploy

of the Company to asalat in obtalning a settlemont.

17,05 In the avent of failre to arrive at such satis-
factory settlement the matter shall be referred, without dela)
to a Coneilisation Officer appointed by the Minister of Labour
(for Province of meheec) and if such officer's report shows that
agreement haa been lmpossible, the Min steor shall appolint a

Council of Arbitration,=-




ARTICLE: L7

(8

18,01

1

ill Lhe hoal, osall ]i!

18.03 It 1y a

responslile f'or any
of a truck,

18404 [n case
to give flrat aid to
at its om crpense,
18,05 Upon mat
agreement, or by the
shall be subject to
physician, at Lhe Co

19,

Wil L dads

I'ne Company shall equip

The Company

w LI L

NG CONDITIONS,

all its Lrucks

snfety of Lhe drivers,

vrrees to maintain 1 trucks
condition,
reed that no empleoyee will be
1 fue Lo faulty chanin
of mccleent, the Con any o 3

the injured and transport Lhen

guital or a Doclor's off

1Ce,.

Lhe partlea to Lhidas

request of the company, an employece
phyaleal examinttion by a corpetent

mpany's expense,

Un.ll_lj I{’i-;.-' i‘;i 'i-i ._'IJ ?’I:.Il- I.*-l Jvhg

4%

19,01 It 1s understood that all privileies at
present onjoyed by the employees and accepted by Lhe
Corpany to whiel no reference haus been made in tlis
agreement, shall continue as heretofore, and that no
attempt stall be made by the Company to diseontinue

them.

ARTICLE 20,

DURATION OF GRIEEMENT,

et

20,01 The pres

shall coitinuc for
the 10th of D«

(8] §

with full force and

ber 1948 and

"‘. reeaninr .‘r

ent Colleetive lLabour

eriod of one (1) year, fro

t, shall be renewed

i

effect for additional perioda of




Art, 20, Duration of Agreement (gont')

one (1) y Ar, unless L' 1n

or I_:.:".‘ O ‘;If]’.'r, I’J’ i -'IL-_‘i\-'n- ;
he othar party,
be more than sixty (/.0)

(3) days prior to the ox;

DATED AT Montreal, V
day of January 1949,

14 TVIS | LU tho
the Canadlian Con ‘ress

cLecul.oon

labour, at Mpntreal 2,4,
»2lat

hl.“)t...;ancooa.on.

lay of January 19/

ovince of

- —— - el e - -

WITHNI 2S5 to the execution
L'Union Gencrale des Irav
leurs de Montreal,
Tranport par Ukl
lice 2u Con 'r®s Canaudiar
Travail, at Montreal P...

3lot day of Januar

thila

et o e T —

MITHESS to the executic
Tagyart Service Limif
Montreal P.y., this 24t
of January 194

The retroactivity of tl

Docember 10t%h, | AB, Lo January . £t PR, 194

I 9%

and payable ¢ May lat,; 1

the new seale of .uay

Vrale Cople;
Lagarovitz Chaloult J

Procurcu

b

11
(Divisio:
bhe), affis

A

-

!-‘I".-; mbLed b O

|

Jusbee Lhils Lwenty-fourth
A

) BALGUTED s
THE CANADTAN COR oSS UF LABOUR
i
) Mgnos In loult,
- - - e - - - - - - -

BXECUTED i
L= LYUNIGCH Gl L, (HAVAIL-
LEURS ¥, LAl (Division
lranapoit, par Canclne), affi-
llde a1 Con r*s  Canadlan du
Travall,

) Signdés G el latlor,
- .- R e e ——— . -
EXECUTED FQils
1 TAG [ LIMITED
1 yignal J,=- ¥e 20T .

contract shall be as

/

49 and we will bejis

M y in i e :

On -J.'a.-uf.l.r_ 2m, ll‘d{,r), 15 IS

haloult,

4 . . 5 - 1
du Con . res Canadien du Travall .-




Canada

Provine- de
Dlistriect de

enerale

les Travailleurs

(Division: (Tranasjort

ar

Camionn ) , Conpres canadien du Travail

2is e, cople,

Pro., pour 3

('f‘
1l i I LIMIT
o o ;
IHAVAILL
ROVITS £ CHALOU]

avocats
§ B ST Floren-te,

50 rue . 1,. .It:,i“-l’!, 1

Tel, 6175=6

1 R 0T (S e i




Dang le différend survenu entreg

TAGGART SERVICE LIMITED,

enployeur,

at

LYUNION GENERALE Di TRAVAI!IE'RS
de Montréal (Section du Transport par
Camions CCT)

reprégentant les employés,

SENTENCE ARBITRALE

I,~ COnstitution du Conseil d'arbitrape

Le conseil d'arbitrage, d.ns l'affaire ci-dessus, était

c nstitué de 3

Me L.-P. LAFORCE, nomané par 1l'employeur;

Me Chs, DEVLIN, avocat, représentant de L'Unionj

Le Juge Irénée LAGARDE, président du dit tribunal,

n mmé par le Ministdre du Tra nil de cctte province,
M. Kenneth CAMPBELL, représentant 1'employeur;

® Jacques Chalout, défendait les irtér8tes de L'Unione

/9/75(: g




I = Rapport des Commissaires

P

Le 20 aolt I948, 1'Union générale des
Travailleurs de Montréal, divislon transport por camions,
obtenait de la Comaission des rel tions o vridres sa
certificati n syndicale en v rtu de la Loi des relations
ouvridres, ch, I62A, S.R.Qe. I94I, et de la Lol des

différends entre les services publics et 1 ur salariés,

chy I69 don mfmes stntuts refordus, tel qu'il appert
% la dite certification, toujours en vigueur, ¢ |ui se
11t alnsis

"La Commission de relations ouvrilres
"a récemment pris connaissance de la
"dew:nde de reconnalssance syndicale
"que vous luil aviex :soumise,

"Celle-ci, aprds s'8tre confornée mux
"dispositions de la Lol 3 cet effet,
"a, le I8 aolit 1948, DECIDE D'émet.re
"uncertificat de reconnalssance en
"faveur de L'UNION GKNERALE DkS
"TRAVAILLEURS DE MONT:FAL (DIV. THANS-
"PORT PAk CAMIONS) AFF, CONGRES CANADIEN
"DUTKAYAIL, pou représenter *ali
"truck drivers and their helpcrs
WEXCEPT foremen and employees under
"16 yenrs of age® X 1'emplol de TAGGART
"SERVICE LTD MONTR AL aux fins de
"eonclure avec ceulei une convention
"collective de travail, le tout confore
"mément aus dispositio s de la Lol des
"relatio-s ouvridres de ,uébec et la
"Loi des Différends entre les Jervices
"Publics et leurs salariés”,

Il s'ensuit done que la dieision de ce tribunal

d'arbitrare devient obligatoire et 1ic les partied

Le différend survenu entre ces deux parties

- portaip sur plusieurs points, soits
a) heures de travail, arte, 9 du contra

b) congés statutaires, art, IO;




Ps 3

c) viacinces, art, II;
d) salalres, art, I4j
ﬁ) Leaps ""."}']'.“ ntaire, a:t, I5g

f) conditions générales de travail, art, I8

Les séances du tribunal d'arbitrage eurent lieu
au bureau du M nistére du Travi 1l et 1 & sfances de déli-
biritions nu bureau du prisident, A savolr nu Puliis de
Justice, & Montréale

Durant. les séinces publljues, preuve et contre-
preuve ort été feiies sur les diverses réclamations de
L'Union et des notes substantielles ont éLé prises par les
membres du comité d'arbitrape,

Aprs plusieurs séances de délibératiors, les
trois arbitres en sort veru X une décis on unanime (u'ils
résument ainsi, en ajoutant 1l'art, 8 que d'un commun
accord les deux »rties ont acceptés

article 8 Cet article e:t amend¢ en remplagant
dans la derniére ligne du remicr
paragraphe, le. trois dernlers mots,
cle:t-8~dire "™ of each morth" par les
mots " of same north",

article 9 Cet artele tel (ue proposé par

1'Union est accepté en son entier,
article 10, L'Art, I0, payge 2, devra se lire
ainsis "The folbowing days shall be
observed as holldayss New Year's
Day, Good Friday, St, John Baptist

Day, Conflederatlon Day, Labour Day,

Christmas Day,




b)

and

employees shall receive a uinimum of

IO hours pay, without performing

any work, on any of Lhe following

holidays, to wits New Year's 'ay,
Christmas Day, Labour Day an 3St, John
Baptist Days

employees shall be pald at the rate

of double time for any vork perforued

on any of above mentioned holidays,

to wits New Ye r'g Day, Good Friday,

St. John Baptist Day, Corfederati n

Dey, Labour Day and Christmas Day,

but it i optional .0 the omployees

to work on such holidays if asked so to

worke "

Article II,cet article est a endé en remplagant,

Article I 4

(1)

dans la ;reaidre ligne de 1'alinda "c"

du premier paragraphe, le mot "cing"

par le mot "trois" et ge lira ajndis
"After three year's continuous service

in the employ of t! Company, to a
co'tinuous annual vaciticr ywith ay havling
a minimum duration of fourteen days

comprising at least twelve working days",

1!‘-J't-, I4 de 1'auncien contrat, est

'emplacé ar le sulvionti

"Drivers of 'trailers" and "semi-truilers!
shall e [+1d at the rate ofs

$0.80 cents er hour for the First,

Pe 4




three months employment;

$ 0.82 cents p r hour after three
months employment;

$ 0,85 cents prr hour after epix months
enployment;

Drivers of other trucks and platform-
men or dock~men shall be uild at the
rate ofs

% 0,79 cents per hour for the first
three norths employmentj

$ 0,81 cents per hour after three
morths employment;

$ 0.8, cents per hour after si. months
employment;

Helpers shall be pald at the rate ofg
$ 0.69 cents par hour fop the first
throe months employment;

¢ 0471 cents per hour after thre- months
employment;

$ 0,74 cents per hour after six months
employment;

L'art, I5, par, 2, de 1'anclerne conven-

tion est modifié de la fagon suivantes

Time work outside the regular working
hours shall be panid at the rate of

time=and-one-half,

Article I8 L'art, I8 de 1'unclenne conventi n e:t

atendé en y ajoutant les paragraphes 6

et 7 qul se llsent comue sults




P 6
(6) The Company agrees %o hire suffliclent
piatefnrm-mﬂn or d ck-men, to handle
marchandises on the paltform,
(7) The Company agrees to have a time=-
clock so the employees could registered
their in an out working hourms, and

to have "first-aid-kit" in the garage,

Article 20 The present Collective Labour
Agreement shall continue for a jperiod
of one yeur, from the Ist of May,

I950, 2nd shall be renewed with full
force and offe®t for additional peri de
of one year, unless it is terminated,
by one party or the other, by notice in
writing, delévered to the other party,
within a delay which shall not be more
than sixty (60) days nor less than
thirty (30) days prior to the expiration
of ench period, nnd In case of such
notice, the present Collective Labour
Agrecment shall remain in force and

effect during negotiati ns,
Tel (ue ci-desius déclaré, cetie sentence est une
sentence unanime d - trois =srbitres, Ci-joint l'entente, au

complet, entre le: deux parties,

Vraie cople

Membre du bureau d'arbitrage représentant
1'employeur

LAZAROVITZ, CHALOUT & VEILLEUX.

Membre du bureau d'arbitrage représentant
L'Union
Procureurs de la partie syndicale~

Le président




CULLECTIVE_LAFOUK_AGREEMENT

BETWEENS LTUNION GEVEKALE DES THAVAILIFURS DE
MONTHEAL, (Divésion Transport per
Camions), affilife au CONGRES CANAD TN
Ol THAVA L ’ Iabour Orpaniza'lon having
its head office in the City of Ottlawa,
and a regicnal office at 2020 Clark,
Strect, in the City amnd District of
Montrealg Province of Quebec,

Here lnafter calleds "THE UNJON"

AND PAGGART SERVICE LIMITED, a body politic and
corporate having its Head Office at 99
Chamberlaln Avenue, City of Ottawa, County
of Carleton, Province of (mterlo, and a
busiress premisesat I8¢ ShanrunStreet,
trn the City =nd District of Montrenl,
Province of Quebec,

Hereinafter calleds 'THE COMPANY®




COLLECTIVE LABOUR _AGRELMENT

_BETWEENS LYUNION GHNERALE DS THAVAILLL RS DE
NTH:“AL, (Division Transport par

Camions), affilide au CONGRES CANADIKN
DU TiA/iIL, Labour Organizati n having
i1ts head office in the City of Ottawa,
and n regional ofi'ice at 2020 Clark
Street, 1n the City and Distriet of
dortrenl, Province of Quebec,

Hereilnafter calleds "™THE UNION®

_AND TAGGART SERVICE LIAITID, a body politic aml
corporate having its Head Off'ice at 99
Chamberlain Avenue, City of Ottawa, County
of Carleton, Province of Ontario, 'nd a
busine«s premise, at I8¢ B8hanpon Street,
in the Cdty and District of M ntreal,
Province of Quebec, 4

Hereinafter calleds "THE CUMPANY®

THE PA TIES HAVE MUTUALLY AGRE D A8 FOLLOWS$

GGENBRAL PRINCIPLES

D T — ——— e

_ARTICLE Iy  PURPGSE

L.0I The parties hereto have formudated this Agrecmcnt
in order to promote and maintuin a peaceful and hnrmonious
relationgship betwecn "The Company® and such of its employees

as now are or may become subject to provisions hereof,

ARTICLE 21 DEFINIT IONS

2,01 For the purpose of (his agreementg
a) "Employees™ means all the "truck drivers and

their helpers except foremen and employecs under
16 years of age" as now are or may becone
eaployees of TAGGART SERVICE LIA4ITED, in #ontre-l,

Province of Q‘JOb@C.




P, 2

_Arty, 2 Definitions (cont!)
b) "GRIEVANCE" ne ns a difference arising

betweon an employee of the UNION and ThunﬂHT.
SKRVICE LIAITED as to the meaning or application
of any provision of this Collective Labour
fgre-ment, or as to Union “Security, Conditiors of
Fmp 'oyment, Corditions of Work, Wages, Hours of
Wor:, Time of 'ork, Hiring, Promoting, Demoting,
Transfering, Suspending, er Releasing of any

employer eltCeess

ARTICLE 33  RESSKVATIONS

3401 Nothing in this Collective L:bour Agreement shall
be interpreted as a renunciati n of any right or privilege
belonging to any employe or to the CANADIAN CUNGRESS OF
LABOUR, in virtue of any law or any repulation applicable,

present or future, federal, provincial, or wunicipal,

ARTICLE 48 RECOGNITION OF THE RIGHTS
AND POWLHS OF THE PART
4eOI The Company recognizes und accoris to the CANADIAN
CONGRESS OF LABOURs
n) The exclusive right and power to repres rt "all
truck drivirs and their helpers EXCEPT formen and
snployees under 16 years of apge¥, for the purpose of
bargaining and concluding a Collecti e Labour
A;re-ment with respect to relations between the
parties, and-the Unior Security, the Hours of erk,
the Wage
the Times of Work, and aﬁ other conditions of

Employment of its above menti ned workers (employe: a);

and.




Arty 4 Recognition of the rights . . o (cont't),

402

Companys

6401

a)

The right, competerce and authorization, to
oversee Lhe execution and application of Lhis
Collective Livour /greemncnt, and, to tnke nl]l legal
and juridical procedure in its owm name,four cvery

thing dealt with in Lhis Collective Labour A, reoment,

The CRNADIAN CONGRESD Or LABOUR recognizes to the

The exclusive right und power to hire, discharge,
tranafer, nromote and demote any of ita employees,
subject to the right of any of them, who {eis to be
Injustly treated, to present his complaint Lo the

®GRIEVANCE COMAITTEE", as explained hereindfter; and

The exjusive right and power to maintain ordey ,

discipline and efiicienp,

ARTICLE 58 _POSTING NOTICES

The UNION shall have the right to post, on notice

board on the Company's property, notices stating the time
and pldce of 1ts awmettings and other news of interest to its
lnembers,

ARTICLE 63 PAY AND LEAVE OF ABOENCE IFROM
DUTY FOR_UNION ACTIVITEES

An employee who must attend any meeling [(or grlevance

purposes betwe n the C mpany and the UNIUN, and who attends such

meeting on his working time, shall be paid at his regular ratee




Art, 6 Pay and leave of abaserce, , . « (cont't)

6302 The delegate chosen by the UNION te represent it at
the anrual National Corvention of the CANADIAN C TGRESS
OF LABOUR, will be granted the rece:sary time of without

pay, which will not « consldored as vacation Lime,

UNION SECURITY

ARTICLE 7 MA INTI.NANCE OF MEMBLRSH [P

7201 All employe s who are members of the UNION, or who
may later bccume members, shall remaln members in good

standing as a condition of employment,

ARTICLE 83  GHECK-OF[

8,01 On the written authorizatlon of an em loyec, drawn
on accordance with the form set out in "5chcdule B" of
this Collective Lubour Ayreement, the C mpany will deduct
from his wages and earnings the sum of §I,25 (one dollar)
and twenty~-five cents) for amonthly dues and will remit to
the Secretary-Treasurer of the Union the full amount so

collectéd, before the I5th of same monthe

onditlions of Work

ARTICLE 93 HOURS OF WORK

9,01 The regular working hours shall be as followss
(I) Drivers of any kind of trucks and their helpers

a) Froms: 7,30 a,me till 6,30 peme from Monday to
Friday inclusive;

b) From 7,30 a.m, till I2,30 p.me on Saturday,




10,03

Art, 9 Hours of Work (cont't)

(2) Platform=men or dock-men

a) Nine consecutive hours .t any time between
6430 Pely and 7430 a,m,

9402 Ar. employee called Into work shull b pald at least

four (4) hours, at regular rate, if vork is not available,

ARTICLE _IOs _STATULORY HOULIDAYS

J0,01 Every Sunday shall be observed as a "holiday", and

any work performed on that dny shall be paid for at the

rate of double times

10,02 The following days sh.1l be observed as Yholidays"

New Year's Duy Confederation Day
Good Friday Labour Day

Ste John Baptist Day Christimas Day

a n dis

a) "employe s shall receive a minimum of ten (I0)
hours pay, without perferming any work, on any of

the following holidays, to wits

New Year's Day Ch;atmas Day
Ste John Baptist Day Labour Day
b) employees shall be puid at the rote of double time

for any work performed on ary of above mentioned

holidays, to wits

New Year®s Day Confederati n Day
Good Friday Labour Day
St, John Baptist Day Christmas Day

but it i:optional 'n the employees to work on such

holidays if asked 80 t~ worke

Any holiday listed in this article falling on a Cundag shall
be observed on the diy on which it is to be publicly observed, and the obser=-
vance of such above mentined holidays may be made on other days than the ca=

lendar date, when so procliimed by Federal, Provincial of Civic Authority,




ARTICLE IIs VACAT IONS

11,01 Any employec governed by t e present Collective

Labour Agreement, is ontitleds

a) If he has not yet c mpleted a year's continuous
service ir Lhe employ of Lhe Company, to a
continuous arnual vacation with pay havirg a
minimum duration of as many half=days as the
nuab r of calend .r months during which he has
been in the employ of the Cpmpany,

b) After one (I) year's continuous service in
the employ of the Company, to a ¢ nlinuous
annual vacation with pay having a minimum
duration of geven (7) days comprising at
least six (6) working dayjs and

¢) After three (3) year's cortinuous service
in ‘he employ of the Gompany, to a continuous
annual vacation with pay huving a minimum
duration of fourteen (I4) duys comprising

at least twelve (I2) working days,

1102 An employee will receive an extra day of wacation
without pay, for each héliday mentioned in article I0402

falling within his vacation perlod,

Such haliday will be takem at the end of his
vacation, for, at such other time as may be mutally agreed
upon between the C.mpany wnd the employce aifected
11503 An employee will receive an extra day of vacation
with pay, for each hcliday mentioned ir article I0,02~b
falling within his vacation period,

Such holiday will be taken at the end of hls vacation,
or at such other time as may be mutually agreed upon between

the Company and the employee affected,




P, &

Arty, II  Vacations (Cont't)

11,04 Every vacution shall be given by the Company, as
mutually ayreed upon betwe n Lhe Company and bLhe employeo
concerned; however the Company will o its utmost to grant
these holidyns during the Sumner months,

11,05 In setti g the time for vecation periods, seniority

shall povern,

ARTICLE 123  VACATION PAY

12,01 An employee entitled to one (I) week vacati n,
or less, shall recelve for his voc tion pay 2% (two er

cent) of his eranings for the time employed,

12402 An employe: entitled to twe () weeks vmecation
shall receive, for his vacatior pay 4% (four per cent)

of his earnings for the preceding year,

12,03 Vacation pay mhall be glven Lo an employee before

his departure on vacation,

12404 THe annual amount of earnings, of an employee
will be calculated, to fix vacation pay, prior to the

vacatlon dite of each yearg

ART ICLE__ 133 COMPENSATI N 1IN LIEU
OF V.CATION PAY

13,01 When an employec leaves the employ of Lhe Company,
he or his heir or heires: si:ally, in lleu of any further vaca=
tion pay, receive aiditional conpensation based or 'he number
of full calendar months he has served continuously and for

which he has not received a vacation with pay,




Art, I3 Compensation in lieu of wacation pay (cont't)

Such ad ‘itional compensation shall be calculated
as follows}
a) % (tw@ per cent) of the employee earnings for
each of such months which would contribute to

the earninge of seven days vacation, or lessj and

b) 4% (four per cent) of the employee's earnings
for each of such motths which would contribute

te the earning of fourteen (Ii) days vacation,

AlTICLE I4s  MINIMUM GUARANTEID WAGES

(I) privers of "trailers" and " semi-trailers"

14401

shall be paild at the rate ofyg

$ 0,80 per hour for the first three months employment;

0482 cents @ hour after three months employment;

0,85 cents per hour after six months employment,

(2) Drivers of other trucks and plarform-men or

dock-men shall be paid at the rate ofs

$0,79 cents @ hour for the first three months employment;

0,81 cents per hour after three months emp' oyment;

084 cents per hour after six months employment,

(3)

$0,89 cents per hour for the fist three months empldymont;

Helperg shall be puid at the rate ofs

0,71 cents per hour after three months employment;

0s74 cents per hour after slx months employment,

ARTICLE 153 OVARTIME

15401 Time worked in excess of Lhe regular 55 hours a

week shall be p:id for at the rate of time=and-one-half,



Pe 9

Art, I5 Overtime  (cont't)

15402 Time work outside the regular working hours shall

be paid at the rate of time-and-one-half,
ARTICLE 163  SENIORITY
16401 The purpose of senlority is to provide a declured

policy of work security, measurcd by length of service,

16402 For the pumpose of this agreement, in alls
"promotions", "transfer", " demotlions", "lay-offs" ard
"rehiring", seniority shall prevail providing that in

the opinion of the Company there is equality of skill

16,03 The C,mpany will post revised seniority list,
each two months, Such list will be posted in the spots

mentioned in article 5 of that Collective Labour Agreement,

ARTICLE I78 GRIEVANCE COMMITIEL AND
GRIEVANCE PROCEDURE

17,01 The employees members of the CANADIAN CONGHESS OF
LABOUR will elect a ".rievance _omaittee"™ whose duty it
shall = to negotiate with the representatives of the
C.mpany for the peaceful and speedy settlement of any dis-

pute that may arise between the Compan,/ and any of them,

y 17,02 An employee hawing a grievance, real or fancled,
and failing to obtaln satisfactlion, shall have the right to
submit this complaint to the Grievance Committee which, in

turn, shall have the right to take up the matter with the

representatives ol the Company,
17,03 It is agreed that an effort will be made %o settle

such grievance satisfactorily within five (°) days,




Art, I7 Grievance Committee and Grievance Procedure (contt)

17,04 In the Settlement of any grievance, the Grievenc

Committe> shall have the right to call in higher officers

of the CANAIIAN COYGRESS OF LABOUR, not in the employ of

the C mpany to as 1st in obt:ining a settlement,
5 ;

17205 In Lhe event of failure to arrive at such

satisfactory sctilement the matt r shall be referred
without delay, to a Conciliation Officer appointed

by the Minister of Labour (for Province of Québec) ind
if such Officer!a report shows that agreem:nt has been

lmposiible, tLhe Minister shall appoint a Council of

Arbitration,

ARTICLE 183 _GENERAL WORKING GUNDITIUNS

18, OI The Company shall equip all 1ts trucks so as to

ensure the safety of the drivers,

18,02 The Company agrees to ma ' nta'n its trucks in the

best possible cordition,

18,03 It is agreed that no employee will b responsible

for any accident due to faulty mechanism of a truck,

M In case of accldent, the Company agrees to give
first aid to the injured and tran: port them, at its own

expense, to a Hospital or a Doctor's office,

18,05 Upon mutu:l request of the parties t. this agreement,

or by the request of the H'mpany, any employe: shall be
subject to a physical examination by a competent physician,

at the Company's expense,




Vraie copie

LAZAROVITZ

P, 11

Arty I8 General Working Conditions_ (con't)

18,06 The Cympany agre:s Lo hire sufficlent platfof-

men or dock-men, Lo handle merchendire on Lhe platforms,

18,07 The Company pgrees to huve a Lime=clock

so the employees could register. thoir in an out vorking

hours, and to have /firstdaid" kit" int the garage,

ARTICLE I9¢ UNLINSTED RIGHTS AND PRIVILEGES

I9,0I It is understood that all privileges at

present enjoyed by Lhe cmployees and accepted by Lhe u;mpﬂny
to which no reference has been made in this agreement, shall
centinue as heretofore, and that no attempt shall be m.de

by the C mpany Lo di scontinue them,
(al

ART(CLE 20" . JKATION OF AGHEEMEN]

20,01 The present C,llective Labour Agrecment shall
continue for a period of one year, from Ist of May I950,

and shall be renewed with full force and effect for
additional pericds of one yenr, unless it is terainated,

by one party or the other, by notice in writing, ‘clivered

to the other party, ‘ithin a delay which shall not be aore
than sixty (60) days ror less than thirty (30) days préor

to the empiration of each period, and in case of such notice,
the present ( 1lective Lubour Agrecment shall remain in

force and effect during negotiations,

DATED at M ntreal, of Quebec , this

day of

CHALOUT & VELLLEUX

Procureurs de la partie syndicale-




Province de .,-‘l"!-"fl.'."'
Ui[itl"it?t de “'{”T:Ll"&;ﬂl-

UNION GEMNERALE DES TRAVAILLAURS DE
nom:‘_ tL - DIVISI N UNs_TRANSPORT PR __

CA'HUI\;.J - f,\ "GRES LA"MJIFN DU TRA-
VAIL,

partle syndicale=

- ot -

TAGGART SERVICE LIMITED ,

partle patronale=

SONVE T N GOLLEGTIVE s TRAVAIL
Ier, nai 1950 .&r_"ﬂi 1951

et oot e st B e S —

Enré; istries et 190 -

No, enripiss

LAZAROVITZ, CHALOUT & VEILLEUY
AVOCATS
Bloe Florence

59, rue St-Joseph QUEBEC,

Iéls  5-6I75

Proc, pour la partie syndicale=-




