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BLTWEEN L'UNION Gekidtili DES THAVAILLLURG De

MONTHEAL, (Division Transport par
Camions), affiliée au CONGRES CANADIEN
DU THAVAIL, Labour Urganisntion Havine
îts hoad office in tho City of Ut ava
und a regional office at 2020 Clark

Strent, in the city and district of
Montrenl, i'rovince of quebec.

Hereinafter called: "The UNION"

TAGGAKT SERVIC LICITED, a body politic and
corporate having its llead Office at 99
Chamberlain Avenue, City of Uttawa, Count;

of Carleton, Province of Qutarie, ind n
business premise at 188 Shannon Street,
in the City and Distriet of Montreal,

Province nf ‘quebec.

AXD,

Hereinafter called: "The CUIAPAUNY"

THE PARTIES HiiuTU HAVE UTUALLY AGREED A3 FUl laide

General Principles,

ARTICLE L,= PURPOUE.

1.01 The partics here
  

 

rmulated this Agreement

in order to promole and maintain a peaceful and harmonious

relationship between "The Company" snd such of 1 3 employces

ns now are or may bocome mubject to provisions hereof,

ARTICLL 2, DLFIL.ITIONS,

2,01 For the purpose of this agreencnt,

a) "kmployees " means all the "truck driversand

their helpers exce; t forceen nnd employees under

© 16, yonra of are " as nou ré Or AY -GCOme

emjloyees of TAUVALT SuR/ICe LIMITWD, Li MOlsthiAie

Province of j,uehec,

“aucrotime

(PCA



Pofinitions

2,01 b) "GRIsVA!CE ™ means a difference arising

between an e;loyee or t'n UNION and TAGGANT SINVICE

LIMITED as to the meaning or application of any prov-

ision of this Collectivo Labour Agreement, or us to

Union Security, Conditions of Fmployment, Conditions

of work,Tours of work, time of work, hiring, Pro-

moting, Demoting Transferring Suspending , or relen-

sing of any employee, etCecsoaeccss

AT [ONY

 

3,01 Nothing in this Collective Labour Agreement

shall be interpreted as a renunciation of any right or

privilege helongin,; to any employee or to the CAHALUIAN

GONGRESS OF LABOUK, in virtue of any law or any regulat-

ion upplical.le, present or future, federal, provincial

or municipal,

ARTICLE 4, 1GGIT ION OF THE RIGHTS,
and POWERS OF THE PART LES,

4,01 The Compuny recognizes and ace rds to tho LA-

NADIAL CONG«IRS UF LABUUR.

a) The exclualve ri;ht and power to ro;re-

sent " all truck drivers and their helpers LXCiI'T fore-

men and em;loyees under 1. years of age", for the ;urpo-

se of barrainiu, and concludii;: à Collective Labour Agree-

ment with respect to relationsbetween the parties, and the

Union Security, the Hours of work, the Times of work Lie

Wages, and all othcr corditions of work and Conditions

of Employment of its ubove mentioned workers (el yeeos)

\
æ

and,
«

ara ete mmesiy
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b) The right, competence and authorization,

to oversen Lhe execution and applicition of thls

Collective Labour Agreement, and, to take all lejal

and juridical procedurss in its own name, for avery-

thing dealt with in this Collective Labour Agreement,

e042 The CANADIAN CONGRESS OF |.ABUUR recognizes

to the Companys}

a) The axclusiv right and power to hire, dischar-

ge, transfer, promote and demote any of its em loyees, subject

to the riht of any of-any of them, who feels to be injustly

treated, to present his com laint to the "GRIEVANCE COMMITTEE"

as explained hereinafter; and

b) The exclusive right and power to maintain order,

discijline and efficiency,

ARTICLE 5, POUTING NOUTICLG.

5.01 The UNION shall have the right to post, on noti-

ce board un the Company's property, notices :tatiny the

time and place of its meetings and other news of interest

to its members.

ARTICLE' ,, PAY AND LEAV . OF ABSENCE
FROM DUTY FOR UNION AGTIV IT UNS:

6.01 An employee who must attend any meeting for

grievance purpose between the Company and the UNIUK,

and who attend: much meeting on this wor ing time, shall

be pald at hig regular rate.

+. 02 The de'+gnte chosen by tha UNION to represent

it at the annual National Convention of the CANADIAN

CONGRESS OF LABOUUK, will be granted the necessary Line

off without pay, which will not be considered us vacation

tine.



UNION SECURITY,

ARTICLE 7 ___MäluThliAiCls UF MUMBoRS. IP.

7.01 All employees wlio ure members of tho UNION

or who way la .er become members, shall remain members

in good standin;; as a condition of em; loyment,

ARTI. LL. 8, 1ROR-OFF,

8.01 On the written aut'orizatlon of an em,lnyee,

drawn on accordance with te form set out in "Se'edule B"

of this Collective Labour Ai;reement, the Company will

deduct from hi wnjen and sarnings the sum of .1,4

(one dollar and twenty five conta) for monthly duea and

will remit to the Jecretary- Treasurer of the linlon the

fubl amount so collected, before the 15th of sach mont!,

CONDIT!OIS FF WORK,

ARTICuS 9,- HOURS CF WORK,

9,01 The regular working hurs shall be as 0ollowst

a) From 7.30 a.m. till (,30 and from Monday to
Friday inclusive;

Lb) Frm .30 a.m. till 12.30 p.m. on Jnturday.

9.02 Any employee called into work shall ® paid at

least four (4) ho.rs, if work is not uvallable, at re, ular

rate,

ARTICLE1, STATUTORY 1i0'IDAYS.

10,01 Every ;unday stall be bsarvod ns wu "holliday"

and any work performed on that day shall be paîd for at the

rate of double tlns.



0 atut hol nt'd

10,02 The follnviny days shall be observed mas "Holldaya®

New Year's Day Confederation Lay
Good Friday Labour Day
Jt. John Bapliat~ lay Chriatman Day

and:

a) employces shall be paid at the rate of donble

time for any work performed on any of the ‘above

mentioned "holidays"

b) employeas shall receive a minimum of eight (*)

hours pay or the average hours worked durin

that week, whichever isn the mont, without perform

ing anv work, on the following holidays",

New Year's Day
Labour Day
Christmas Day

10,03 Any holiday listed in this Article fallin; rn

a Sunday shall no obnerved on the day on yhicl 1t is to

be publicly observed, n d the nbacrvance of such above

mentioned holidays may ‘6 made on other days than the

calendar date, when so proclaimed by Federal, Provincial

or Civic Authority,

ARTICLE 1] VACATIONS.

11,01 Any employee poverned by the present ollective

Labour Agreement, 1s entitled:

a) If he han not yet completed a year's continuous

service in the mploy of the Company, to a conti-

nuouus annual vacation with pay having a minünun duration

of as many half days as the number of calendar months during

which he has heen in the employ of the Company,
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Act,

11

Vacations(Copt')
b) aftor one (1) year's continuous sorvice

 

in the employ of the Company, to a continuous

annual vacations with pay havin: a minimum

duration of seven (7) days comprising at

least six (6) workin, days: and

e) After five (5) year's continuous service

in the em; 1dy of the Copan; , to a continuous

an ual vacation with pay having a minimum

duration of fourteen (14) days comprising

at least twelve (12) workin; days.

11,02 An employee wi:1 receive an- extra day of vacation

without pay, for each hold .ay mentioned in article 10,02 fal-

ling vit! in his vacation eriod.

Such holiday will be taken at the ond of his

vacation, for, at such other time as may be mutually agreed

upon between the Company and the emloyes affected,

11,03 An employee will receive an extra day of vacation

with pay, for each holiday ~entioned in article 10,02 8.

falling within tds vacation period,

Such holida will be taken at the end of lis

vacation, or at such other time as may be mutually a;reed

upon between the Conpa:v and le em' loyce affocted,

1.04 Every vacation ghallbe (‘iven by the loyany,

+8 mutually asreed upor hotween e Company and t!e ei,loyee

concerned, however the Company will do its utmost to rant

these holidays dur!n; the Sumner montls,

11,05 In setting be time for vacation perlods, seni .rity

shall ,-overn,

 



AKTICLE  12,=  VACATIBN PAY,

12.01 an employee entitled to ne (1) weex

vacation, or leas, shall recelve for :is vacation

pay <» (tw> -r cent) of 14 earninga for Lhe time

employed,

12,04 An em;loyee entitled to two (2) weexs

vacation shall receive for ‘is vacation pay 4-

(four per cent " of Lis earnin s for the preceding

years

12,03 Bacation pay shall be ylven to nn employce

before his departure ou: vacations

12.04 The annual amount of earings of an eu;losce

will be calculite., to flx vacation pay, piror to the

vacation ate of «ach your.

ARTICLE 153, CO: PENSATIvN IN LIU
_OF VACATION l’AY,

13,01 When an employoe leaves the e pl y of UL o

Company, he or Lili. helr or heiress shall, in 1llou of

any further vacation pay, rocelve auditional compens. t=

tion based on the number of full calendar months his has

served continuously and for whicn he han nol received

a vacation with pay.

Such additional compensation shall be cal-

culated 28 follows:

a) 2. (two per cent) of the employeo uurnings

for each oi such months which wuly contribute

to the earning of seven days vacatl n, or less, and

b) 4! (four por cent) o; Lhe employee eurniuss

for each of such months whic woulu contribute

to the errning of fourteen (14) days vacation,



 

14.01 Alltruckdrivers. shall he paid nt the

rate of:

‘I'l cents per hour for the first Lhroe montha am, loyne:1t;

79 cents per hour after three months employment;

&2 centa por hour after Lx months employment

Le:Ler s shall receive

G7 cents jer hour for the Fir:t three months er lovment

t9 cents per hour after three months amploment;

72 ce ta per hour nfter six months enployment;

ARTICLE 15, (Vustil ne

15.01 (ime worked in excess of the re;ulnr hours

a week shall be pald for at the rate of time-and-ona=half;

16.02 Tim worked ii excess of 10 hours s day stall

be paid at the ruto of time=and-one-ha.f Lf zuc' e ; loyee

haa not worked at least °° hours or more during tat 1eak,

ARTICLE 16, JENIU;ITY,

14,01 The ;urpo .e of seniority in to ,rovi.e n ‘ic-

clared policy of work security, measured by len:h of ser-

vice,

1,02 For the jurpo eo of this agreement, ir n1)1 pro

motions, "trnnafers " demotions", lay-offs ", né r- iring®

seniority shall provall providin; that in the ozinirn of the

Conpany thore 13 # unlity of akill



Art, 12 Jeniority (cont')

16,05 The Company will post roviased aeni rit;

list caeh two mnnths, Sueh list 111 be posted in the

apo 8 montlonod 1. article 5 of that collective Labour

Agreement.

ARTICLE 17, Gi[tVANCE COMMITTEE,
AND GIILVAHCE PROCELUIL),

17.01 The Employees mumbera of Lha Canadlan

Congress of labour will elect a " Griovance Committee

whose duty it shall be Lo unogotiate wilh Lhe rc¢presenta-

tives of the Company for the poacaful and spendy :ettlo-

ment of any ‘ilspute that may arise vctween Lhe Gomp ny and

any of en,

17.02 An employee having a grievance, real or f'anciod,

and failing to bbtaln antisfaction, shall have Lhe right to

suumit this complaint tu the Grievance Comnittee, whle! 1:

turn, shall have the right to take up tho matter with the

representatives of the Company,

17.03 It is agreed that n effort will be made to

settle such grievance satisfactorily within five (©) ays.

17,04 In the settlement of any :rievance, tie ;‘vie-

vance committee shall havo the right to call in Ii;her offl-

cers of the Canadian C ngress of Labour not in the employ

of the Company to assist in obtaining a settlemont,

17,05 In the avent of failre to arrive at such satis-

factory settlement the matter shall be referred, without delay

to a Conciliation Officer appointed by the Minister of Labour

(for Province of ‘mehec) and if such officer's report shows that

agreement has been impossible, the Minister shall appoint a

Council of Arbitration.-



 

18,01 Ihe Company shall equip all its irucks

go as to enpure the safety of the drivers,

13,02 The Company arrees to maintain lis trucks

in the bout jogaltle condition,

18.03 It 1s a;reed that no em; loyoe will de

responsiblo foi any accldent duo to 1nult, reochantan

of a truck.

18.04 In case of acciuent, the Com any a;recs

tu Five first aid to the injured and transport thon

at its om erpense, to a llosuital or a Doctor's office.

13,05 Ujon mutual request of Lhe partles to Lila

agreement, or by the request of the company, an employce

shall be subject to phyaleal examinition by n competent

physician, at ihe Company's expense,

 

19,01 It is understood that all privileyes at

present onjoyed by the employees and accepted by Lhe

Cosipany to whieh no reference hus heen made in t!ls

agreement, shall continue as heretofore, and that no

attempt shall be made by the Company to dimeontinue

  

them.

AHTICLE 20,DURATION OF KREEMENT,

20,01 The present Collective Labour Agreamont

shall coi tinue for a period of one (1) year, from

the 10th of Dcgerber 1948 and it shall be renewed

with full force and effect for additional perlods of
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Art.49.Duration

of

Agreement

(cont')ons (1) year, unless 1 In terminated be one part,

or the other, by notice in writing, deliversad to

Lhe other party, Jithlu a dul.y whleh shall nou

be more than sixty (0) days nor less than thirt:

(3) days prior to the explration of cach period,

DATID AT Montreal, Province of Quebea this Lwenty-f'ourth

day of January 1949,

dIThk5 to the execut.on uy BXECUTLD FU
the Canadian Con,‘ress of THE CANLTA" CONVLESS UF LABOUR
labour, at Montreal #4. this
»21at day of Jauuar: 19.9 Jignés Jne mon Chaloult,
2lSt. 000000000000

WITNESS to the execution b EXECUTHi FURS
L'Union Guncrale des TIravail- LYUNICL Gilil. Je. b 2 TRAVAIL=
leurs de Montraal, (Divisinn LEUR3 DE MONTRAL (Division
Tranport par Gaulirne), affi- l'ranapo:t par Canotnis), affi-
lice au Con‘r®s Canadian di llÿe n: Con rAs  Crunadian du
Travail, at Montreal FP... Travail.
this 3lst day of January 19) Signo: Goor en l’elletier,

MITHESS to the oxecutio hy EXFCUTEU Ur 3
Tagyart Service Limited, ut TAGUGAPFT CIEVIC:. LIMITED
Montreal P.y., this 2th day Sines J.-A, Perkins,
of Janu .ry 1949

The retroactivity of thi: contrict shall be as of
Docember 10th, 1948, Lo January 2Gth, PN, 19/9
and payable or uy lal, 1949 and we will bein
the new seale of ayes on January 27, 1949, on,

31gnu Jacquos Chaloult,
For: The Can “liarn Con es of fase >,

VraieCopie;

Lazarovitz Chaloult  Vouilleux

 



 

Canada

Provine~ de ‘acbec
Diatrict de Montreal

«JB Le

L'Urion “enerale des Travailleurs

de Ventreal, (Divisions (Truns;ort ar

Camions ), Congres canadien du Travail

et

TACGGART NICE LIM TE

CHEN SUTTIO Cally THY, Hl

T.AVAIL

die e. copie.

LAZROVIT. &  CHALOULT

avocats

Blanc Florenre.

50 rue Ct, Joseph, ud,

Tel, 6175-6

Pro. pour 1 congrès Canndien cu

Travail.

 



Dans Je différend survenu entrez

TAGGART SERVICE LIMITED,

employeur,

et

L'UNION GENERALE Di) TRAVAILIEURS
de Montréal (Section du Transport per
Camions CCT)

raprésentant les employés.

 

SENTENCE ARBITRALE

 

Ie” COnstitution du Conseil d'arbitrage

Le conseil d'arbitrage, dans l'affaire ci-dessus, était

c nstitué de 3

M. Le-P. LAFORCE, nommé par l'employeur}

Me Chs, DEVLIN, avocat, représentant de L'Union

Le Juge Irénée LAGARDE, président du dit tribunal,

n°amé par le Ministère du Tra nil de cette province,

M. Kenneth CAMPBELL, représentant l'employeur;

e Jacques Chalout, défendait les intérêts de L'Unions

19/2368



11 = Rapport des Commissaires

Le 20 août I948, l'Union générale des

Travailleurs de Montréal, division transport per camions,

obtenait de la Commission des rel.tions o.vridres sa

certificatimn syndicale en v.rtu de la Loi des relations

ouvrières, ch. I62A, S.R.Qe I94I, et de la Loi des

différends entre les services publics et l ur salariés,

ch, I69 ‘los mêmes statuts refordus, tel qu'il appert

À la dite certification, toujours en vigueur, e ui se

11t ainsis

"La Commission de relations ouvrières
"a récemment pris connaissance de la
"demande de reconnalssance syndicale
Wque vous lui aviez soumise,

"Celle-ci, après s'être confornée aux
"dispositions de la Loi À cet effet,
"a, le I8 août I948, DECIDE D'émetire
"uncertificat de reconnaissance en
"faveur de L'UNION GENERALE DES
"TRAVAILLEURS Dt MONTHEAL (DIV. TRANS-
"PORT PAK CAMIONS) AFF, CONGRES CANADIEN
"DUTHAVAIL, pou représenter “ali
"truck drivers and their helpers
EXCEPT foremen and employees under
"16 years of age? À l'emploi de TAGGART
"SERVICE LTD MONTR AL aux fins de
"conclure avec ceuËci une convention
"collective de travail, le tout confore
"mémant aut dispositiors de la Loi des
"relatio-s ouvridres de [uébec et la
"Loi des Différends entre les Services
"Publics et leurs salarids”,

Il s'ensuit donc que la dicision de ce tribunal

d'arbitrage devient obligatoire et lic les partied

Le différend survenu entre ces deux parties

- portait sur plusieurs points, soîts

a) heures de travail, art, 9 du contra 3

b) congés statutaires, art, I0;
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c) vacrnces, art, II;

d) salaires, art, I;

e) Leapn suppléantaire, at, 153

f) comditiors générales de travail, art, I8

Les séances du tribunal d'arbitrage eurent lieu

au bureau du M_nintdre du Trav: 11 et l‘a séances de déli-

bérntions nu bureau du président, À mavolr nu Pnlr- it de

Justice, 3 Montréal,

Durant les séunces publiuss, prouve at contre-

preuve ort été fal.es sur les «liverses réclamations de

L'Union et des nutes substantielles ont été prises par les

membres du comité d'arbitrage,

Après plusieurs séances de délibératinrs, les

trois arbitres en sont veru À une décis on unanime qu'ils

résument ainsi, en ajoutant l'art, 8 que d'un commun

accord les deux parties ont acceptés

article 8 Cet article est anendé en remplaçant

dans le dernière ligne du premier

paragraphe, les trois derniers mots,

clest-8-dire " of each morth" par les

mots " of same :an: th",

article 9 Cet artole tel que proposé par

l'Union est accepté en son entier,

articleI0, L'Art, ID, paye 2, devra se lire

ainsis "The folbowving days shall be

observed as holidayss New Year's

Day, Good Friday, St, John Baptist

Day, Confledsration Day, Labour Day,

Christmas Day,



 

and

a) employees shall receive a ainimum of

IO hours pay, without performing

any work, on any of the following

holidays, to wits New Year's ‘ay,

Christmus Day, Labour Day an’ St, John

Baptist Days

b) employees shall be paid at the rate

of double time for any vork perforned

on any of above mentioned holidays,

to vits Nev Ye-r's Day, Good Friday,

St. John Baptist Day, Confederati n

Dey, Labour Day and Christmas Day,

but it Iv optional .0 the employees

to work on such holidays if asked so to

worke *

Article IT,Cet article est a endé en remplaçant,

dans la pre.aîère liyne de l'alinéa Ng"

du premier paragraphe, le mot "cing"

par le mot "trois" et se lira ajndis

"After three year's continuous service

in the employ of th Company, to a

cortinuous annual vacstior with pay having

a minimum duration of fourteen days

comprising at least twelve working days",

Article I 4 l'art, I, de 1'ancien contrat ent

remplacé ar le suivants

(I) "Drivers of 'traiîlers" and "seni-trailers'

shall ne jxid at the rate ofs

$0.80 cents per hour for the first,



(2)

(3)

(2)

Article 18

three months employment;

$ 0,82 cents p:r hour after three

months employment;

$ 0.85 cents prr hour after six months

employment;

Drivers of othertrucks and platform-

men or dock~men shall be paid at the

rate ofs

$ 0.79 cents per hour for the first

three aonths employment)

$ 0,81 cents per hour after three

months employment;

$ 0.84 cents per hour after si. months

employment;

Helpers shall be pald at the rate ofs

$ 0.69 cents per hour fos the first

throe months employment;

$ 0.71 cents per hour after thre¢ months

employmantz

$ 0.74 cents per hour after six months

employment;

L'art. 15, par, 2, de l'ancienne ounven-

tion est modifié de la façon suivantes

Time work outside the regular working

hours shall be paid at the rate of

time-and-one-halfe

L'art, IS de l'ancienne conventin e:t

amendé en y ajoutant les paragraphes 6

et 7 qui se lisent comme suits



p. 6

(6) The Company agrees te hire sufficient

platefora-men or d ck-men, to handle

marchandises on the paltform,

(7) The Company agrees to have a time=-

clock so the employees could registered

their in an out working hours, and

to have "first-aid-kit® in the garage,

ticle The present Collective Labour

Agreement shall continue for a period

of one year, from the Ist of Hay,

1950, and shall be renewed with full

force and cffebt for additional perids

of one year, unless it is terminated,

by one party or the other, by notice in

writing, delévered to the other party,

within a delay which shall not be more

than sixty (60) days nor less than

thirty (30) days prior to the expiration

of each period, and in case of such

notice, the present Collective Labour

Agreement shall remain in force and

effect during negotiatins,

Tel ue ci-dessus déclaré, cette sentence est une

sentence unanime d‘s trois arbitres, Ci-joint l'entente, au

complet, entre les deux parties,

Vraie copie
 

Membre du bureau d'arbitrage représentant
l'employeur

LAZAROVITZ, GHALOUT & VEILLEUX.
 

Membre du bureau d'arbitrage représentant
L'Union

Procureurs de la partie syndicale-

 

Le président



COLLECT IVE LABOUR AGREEMENT

+

BETWEENS L'UNION GENERALE DES THAVAILIFURS DE

- MONTKEAL, (Division Transport par

Camions), aff1ili/e au CONGRES CANADIEN

DI! THAVAIL, Labour Orpanize' lon having

its head office in the City nf Otlava,

and a regicnal office at 2020 Clark,

Street, in the City amd District of

Montreal, Province of Quebec,

Hereirafter called: "THE UNION"

AND TAGGART SERVICE LIMITED, a body politic and

corporate raving its Head Office at 99

Chamberlair Avenue, City of Ottawa, County

of Carleton, Province of (mtarlo, and a

business premisesat. ISE Shan:.nStreet,
in the City and District of Montreal,

Province of Quebec,

Hereinafter called: "ERE COMPANY"

 



COLLECTIVE LABOUR AGREEMENT

BETWEEN L'UNION GHNERALE D+U TRAVAILL'UKS3 DE
MONTRHAL, (Division Transport par
Camions), affiliée au CONGRES CANADIEN
DIJ THAVAIL, Labour Organization having
its head office in the City of Ottawa,
and a regional office at 2020 Clark

Street, in the City and District of
Moritreal, Province of Quebec,

Hereinafter calleds "THE UNIUN®

AND TAGGART SERVICE LIMITHD, à body politic ani
corporate having its Head Office at 99

Chamberlain Avenue, City of Ottawa, County
of Carleton, Province of Ontario, “ind a
businecs premise, at 182 8hanpon Street,
in the Câty and District of M ntreal,
Province of Quebec, "

Hereinafter calleds "THE COMPANY"

 

THE PA TIES HAVE MUTUALLY AGRE D AS FOLLOWS$

GENERAL PRINCIPLES

_ARTICLE Is PURPOSE

LOI The parties hereto have formulated this Agrecment

in order to promote and maintain a peaceful and harmonious

relationship between "The Company® and such of its employees

as now are or may become subject to provisions hereof,

ARTICLE DEFINITIONS

2,01 For the purpose of this agreements

a) "Employees" means all the "truck drivers and

their helpers except foremen and employees under

16 years of age" as now are or may become

employees of TAGGART SERVICE LIMITED, in Montreal,

Province of Quebec,
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Art, 2 Definitions (cont!)

b) "GRIEVANCE" ine-ns a difference arising

betweon an employee of the UNION and TAGGART

SERVICE LIMITED as to the meaning or application

of any provision of this Collective Labour

Agrerment, or as to Union “Security, Conditiors of

Emp 'oyment, Conditions of Work, Wages, Hours of

Wor:, Time of York, Hiring, Promoting, Demoting,

Transfering, Suspending, er Releasing of any

employe: et0e...

ARTICLE REGEUVATIONS_

3a01 Nothing in this Collective L:bour Agreement shall

be interpreted as a renunciati n of any right or privileye

belonging to any employe or to the CANADIAN CONGRESS OF

LABOUR, in virtue of any law or any regulation applicable,

present or future, federal, provincial, or aunicipal,

ARTICLE 4s RECOGNITION OF THE RIGHTS

4a0] The Company recognizes und accoris to the CANADIAN

CONGRESS QF LABOURS

a) The exclusive right and poser to repres rit "all

“ truck drivers and their helpers EXCEPT formen and

siaployees under IA years of aye#, for the purpose of

bargaining and concluding a Collective Labour

Ayre: ment with respect to relations betuern the

parties, and-the Union Security, the Hours of Werk,

the Wage
the Times of Work, and all other conditions of

Employment of its above mentioned workers (employecs);

and,
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Arte 4 Recognition of the rights . « « (cont't),

b)

4202

Companys

6401

The right, competence and authorization, to

oversee Lhe execution and application of this

Collective Libuur ‘gresasnt, and, to take all legal

and juridical procedure in its owm name, for svery

thing dealt with in this Collective Labour A,reument,

The CRNADIAN CONGRESC Or LABOUR recognises to the

The exclusive right and power to hire, discharge,

transfer, nromote and demote any of its employees,

subject to the right of any of them, who {:els to be

injustly treated, to present his complaint to the

"GRIEVANCE COMMITTEE", as explained herein£fter; and

The exjusive right and power to maintain ordey,

discipline and efiicienÿ,

ARTICLE 5s _POSTING NOTICES
 

The UNION shall have the right to post, on notice

board on the Company's property, notices stating the time

and pldce of its nestings and other news of interest to its

membeISe

ARTICLE PAY AND LEAVE OF ABSENCE FROM
DUTY FOR UNION ACTIVITRES
 

An employee who must attend any meeting [or grievance

purposes betwen the C,mpany and the UNION, and who attends such

meeting on his working time, shall be paid at his regular rateg



Art, 6 Pay and leave of absence, . . . (cont't)

6,02 The delegate chosen by the UNION te represent it at

the anrual National Corvention of the CANALIAN CNOKF35

OF LABOUR, will be granted the rece:sary time of without

pay, which will not i« considered as vacation Line,

UNION SECURITY

ARTICLE7s MAINTENANCE OF MEMBERSH1P

7201 All employecs who are members of the UNION, or who

may later bocome members, shall remain members in good

standing as a condition of employment,

ARTICLE8;  GHECK-OFY

8,01 On the written authorization of an en loyes, drawn

on accordance with the form set out in "Schedule B" of

this Collective Labour Agreement, the Cmpany will deduct

from his wages and earnings the sum of $I,25 (one dollar)

and twenty-five cents) for monthly dues and will remit to

the Secretary-Treasurer of the Union the full amount so

collectéd, before the IS5th of same month,

Conditions of Work

ARTICLE94 HOURS OF WORK
94,01 The regular working hours shall be as followss

 

(I) Drivers of any kind of trucks and their helpers

a) From: 7.30 a,m, till 6,30 peme from Monday to
Friday inclusive;

b) From 7,30 a.m, till I2,30 p.Mme on Saturday,



Art, 9 Hours of Work (cont't)

(2) Platform=men or dock-men

a) Nine consecutive hours «t any time between
6430 Pele ANd 730 a.m,

9202 An employee called nko work shell be puid ut loast

four (4) hours, at regular rate, if work is not available,

RTICLE 8 TUL HOLIDA

10001 Every Sunday shall bc observed as a "holiday", and

any work performed on that duy shall be paîd for et the

rate of double time,

10,02 The following days sh«l1l be observed as "holidays"

New Year's Duy Confederatinn Day
Good Friday Labour lay
Ste John Baptist Day Christmas Day

a n ds

a) “employes shall receive a minimum of ten (IO)

hours pay, without performing any work, on any of

the following holidays, to wits

New Year's Day Chfstmes Day
Ste John Baptist Day Labour Day

b) employees shall be paid at the rite of double time

for any work performed on any of above mentioned

holidays, to wits

New Year*s Day Confederation Day
Good Friday Labour Day
St, John Baptist Day Christmas Day

but it isoptional tn the employees to work on such

holidays if asked so t- worke

10,03 Any holiday listed in this article falling on a Sunday shall

be observed on the day on which it is to be publicly observed, and the obser-

vance of such above mentirned holidays may be made on other days than the cae

lendar date, when so proclaimed by Federal, Provincial of Civic Authority.
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ARTICLE IT; VACATIONS

J1401 Any employee governed by t. e present Collective

Labour Agreement, is sntitleds

a)

b)

11402

If he has not yet ci mpleted a year's continuous

service ir ihe employ of the Company, to a

continuous annual vacation with pay having a

minimum duration of as many half-days as the

numb-r of calend:r months during which he has

been in the employ of the Company,

After one (I) year's continuous service in

the employ of the Company, to a continuous

annual vacation with pay having a minimum

duration of seven (7) days comprising at

least six (6) working duy;s and

After three (3) year's continuous service

in ihe employ of the Company, to a continuous

annual vacation with pay huving a minimum

duration of fourteen (I) duys comprising

at least twelve (IZ) working days,

An employee will receive an extra day of wacation

without pay, for each héliday mentioned in article I0,02

falling within his vacation pericd,

Such häliday will be taken at the end of his

vacation, for, at such other time as may be mutally agreed

upon between the Cmpany tnd the employee affected

11402 An employee will receive an extra day ot vacation

with pay, for each holiday mentioned ir article I0,02-b

falling within his vacation period,

Such holiday will be taken at the end of his vacation,

or at such other time as may be mutually agreed upon between

the Company and the employee affected,
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Art,II Vacations (Cont't)

11404 Every vacatinn shall be given by the Company, as

mutually apread upon betwen the Company and Lhe employee

concerned; however the (gmpany will 1o its utmost to grant

these holidyas during the Sumner months,

11205 In setting the time for vacation periods, seniority

shall govern,

ARTICLE 123 VACATION PAY

12,01 An employee entitled to one (I) week vacati n,

or less, shall receive for his vuc tion pay 2% (two ner

cent) of his eranings for the time employed,

12402 An employe: entitled to twe (2) weeks vrontion

shall receive, for his vacatior pay 4% (four per cent)

of his earnings for the preceding year,

32203 Vacation pay shall be given to an amployee before

his departure on vacation,

12404 THe annual amount of earnings, of an employee

will be calculated, to fix vacation pay, prior to the

vacation dite of each yeare

ARTICLE 133  COMPENSATI'N IN LIEU
OF V.C&TION PAY

134,07 When an employee leaves the employ of the Company,

he or his heir or heiress: siall, in lieu of any further vaca=

tion pay, receive aiditlonal compensation bused orn ‘he number

of full calendar months he has served continuously and for

which he has not received a vacation with pay,
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Art, I3 Compensation in lieu of wacation pay (cont't)
 

Such ad:itional compensation shall be calculated

as follows}

a) 2% (tw@ per cent) of the employee earnings for

each of such months which would contribute to

the earnings of seven days vacation, or less; and

b) 4% (four per cent) of the employee's earnings

for each of such moñths which would contribute

te the earning of fourteen (I4) days vacation,

ARTICLE Lis MINIMUM GUARANTEEDWAGES

1401 (I) Drivers of"trailers" and " semi-trailers”

shall be paid at the rate of’

$ 0,80 per hour for the first three months employment;

0,82 cents (@ hour after three months employment;

0.85 cents per hour after six months employment,

(2) Drivers of other trucks and plarform-men or

dock-men shall he paid at the rate ofs

$0,79 cents mr hour for the first three months employment;

0.81 cents per hour after three months emp!oyment;

O0e84 cents per hour after six months employment,

(3) Helpers shall be paid at the rate ofs

$0,89 cents per hour for the fiat three nonths enpläyment;

0,71 cents per hour after three months employment;

0a74 cents per hour after six months employment,

TICLE 154 QVERTIME

15,01 Time worked in excess of the regular 55 hours a

week shall be p:id for at the rate of time-and-one-halfe

me a AEPA©NR=Smet ES
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Art,I5_ Overtime  (cont't)

13492 Time work outside the regular working hours shall

be paid at the rate of time-and-one-half,

ARTICLEJ6s SENIORITY

J6401 The purpose of seniority is to provide a declared

policy of work security, measured by length of service,

16402 For the punpose of this agreement, in alls

"promotions", "transfer*, " demotions", "lay-offs" and

"rehiring*, seniority shall prevail providing that in

the opinion of the Company there is equality of skill

16,03 The Company will post revised sentority list,

each two months, Such list vill be posted in th: spots

mentioned in article 5 of that Collective Labour Agreement,

ARTICLEI7s GRIEVANCE COMMITEE AN
GRIEVANCE PROCEDURE

17,01 The employees members of the CANADIAN CONGRESS OF

LABOUR will elect a ".rievance Unmaittee” whose duty it

shall © to negotiate with the representatives of the

C,mpany for the peaceful and speedy settlement of any dis-

pute that may arise between the Compan: and any of them,

17202 An employee hawing a grievance, real or fancied,

and failing to obtain satisfaction, shall have the right to

submit this complaint to the Grievance Committee which, in

turn, shall have the right to take up the matter with the

representatives of the Company,

17203 It is agreed that an effort will bu made oo settle

such grievance satisfactorily within five (5) days,
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Art, I7 Grievance Committee and Grievance Procedure (con't)

17404 In the Settlement of any grievance, the Grievance

Committes shall have the right to call in higher officers

of the CANADIAN COMGRESS OF LABOUR, not in the employ of

the C_mpany to as:1st in obtaining a settlement,

17205 In the event of failure to arrive at such

satisfactory settlemant the mattr shall be referred

without delay, to a Conciliation Officer appointed

by the Minister «f Labour (for Province of Québec) and

if such OfficerSs report shows that acreemunt has been

laposnible, Lhe Minister shall appoint a Council of

Arbitration,

ARTICLE

183GENERAL

WORKINGQUHDITIONS

__
48401 The Company shall equip all its trucks so as to

ensure the safety of the drivers,

18,02 The Company agrees to ma‘ntain its trucks in the

best possible condition,

18,02 It is agreed that no employee will be responsible

for any accident due to faulty mechanism of a truck,

48,04 In case of accldent, the Company agrees to give

first aid to the injured and tran: port them, at its own

expense, to a Hospital or a Doctor's office,

18,05 Upon mutual request of the parties tr this agreement,

or by the request of the C mpany, any employe: shall be

subject to a physical examination by a competent physician,

at the Company's expense,
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Art, I8 General Working Conditions (con't)

18,06 The Company agre:s to hire sufficient platfof-

men or dock-wen, to handle merchendise on the platforms,

18407 The Company ryrees to huve a time=clock

so the employees could register their in an out working

hours, and to have /first@aid" kit" int the garage,

ARTICLE I9¢ UNLINSTED RIGHTS AND PRIVILEGES
 

10,01 It is understood that all privileges at

present enjoyed by Lhe cmpiloyees and accepted by the Company

to which no reference has been made in this agreement, shall

continue as heretofore, and that no attempt shall he m.de

by the C mpnny Lo di scontinue theme
An

ARTICLE20" L'INATION OF AGREEMENT 

20,01. The present C_llectivo Labour Agrevæent shall

continue for a period of one year, from Ist of May I950,

and shall be renewed with full force and effect for

additional paricds of one year, unless it is terainated,

by one party or the other, by notice in writing, ‘elivered

to the other party, 'ithin a delay which shall not he .sore

than sixty (60) days nor less than thirty (30) days prior

to the expiration of each period, and in case of such notice,

the present C,llective Labour Agreement shall remain in

force and effect during negotiations,

DATED at M,ntreal, of Quebec , this

day of

CHALOUT & VEILLEUX

Procureurs de la partie syndicale-
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LAZAROVITZ, CHALOUT & VEILLEUX
AVOCATS

Bloc Florence
59, rue St-Joseph QUEBEC,

Téls 5-6I75

Proc, pour la partie syndicale=


