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123MO destiné à Commission du Salaire Minimum,

T-1174

17.478 MINISTÈRE pu TRAVAIL |

f ) ç
HÔTEL DU GOUVERNE

MENT

I

QUÊBEC

Québec,

286, rue St-Josenh,

 

Québec.

Sujet: Conve coll. antre Northern Ælectric
Company, Liaited, & Northern Eluctric Ænployees Associa=

tion (covering employees uther than those in the Instollue

Monsieur, tion Depart.cnt).
 

| Je vous inclus une copie de cutte convention conclue
sous àkb Ces cymdicats (rofossionnelss, DeR.Qe, 1941, chapitre 162
et anen.lements) datée du “4 nove re 1J97 et dénosde au ministère du
Travail sous ln nunéro SU5-Âe

Sincèrement à vous,

Le Sous-ministre —

—Û L 0 H-15



 

JUGE EUDORE BOIVIN,

PRESIDENT.

PIERRE-A. GOSSELIN,

MEMBRE.

BRUNAY DBRAIS,
MEMBRE.

LO0e - > rzCe9

kerOdy

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OF THU PROVINCE OF QUEBEC

286, RUE ST-JOSEPH. 4EST, RUE NOTRE-DAMF

QUEBEC. MONTREAL.

Québec le 5 janvier, 1948,

Monsieur Gérard lremblay,
Sous-ministre du Travail,
Hôtel du Gouvernement,
Québec, P.Q.

RE:- Northern Electric Company Limited,
&

LETTRE REÇUEÏ
‘ +3

EUREAU
ESVUS-MINISTRE
|0 TRAVAIL 
 

Northern Electric Employees Association, (covering
employees other than those in the Installation

Depertwent)e

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 29 décenyre 1947 , accompagnée pour dépôt
de deux copies certifiées d'une convention Je travail,- - -

en date du 2 noveæbre, 1947 y n7corvonie ontre

les partie» ci-dessus menti.nnées et acy aes au minis-

tére du Travail, le 9 décembre, 1947

sous lo numéro 505e=A,

Bien à vous,

SVL

Dar

Le secrétaire,

P, E. Pernties 71. » r
t

S667



  

      

  
> MINISTÈRE DU TRAVAIL
N iN HÔTEL DU GOUVERNEMENT

Et QURBEC   

 

Québoo, co 29 dscembro 1.47.

   

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,

Québeo °

  

Sujet: Convention colleotive entre Northern Klectrie
Company, Limited, & Northern Klectrie Employees Associa-
tion (covoring :mployees other then those in the Installat-
ion Department).

  

Monsieur,

Conformémont aux prosoriptions du douxidmo parajraphe do l'article lu=A
de la Loi des Relations ouvrieres (S.R.Q. chapitre 1G2=-A et amondoments), Je

vous inclus, pour dépôt, deux copios certifiées do cette convention datée du

24 novembre 1947 ot déposée au ministère du Travail lo 9 décembre 1947

sous le numéro 5054en oxécution de la Loi dos Syndicats profossionnels (S.ReQ.,

1941, chapitre 162 et amondements)e

 

  
    

 

Sincérement & vous,

 

Ils sous-ministre

  

  

  
  

 

  
   



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC
Québec, ce 10 décembre 1947.

 

MEMO destiné & La Commission de Relations ouvrières,
285, rue St=Joseph,
Québec.

Sufets Convention collective entre Northern Electric Co. Ltd.,
et Northern Electric Employees Association (covering employees other than those ia the
InstallationDepartment)

Je vous inolus una copio du certificat constatant le dépôt
de cette convention colleotirs enropistiéo au ministdre du Travetl
en oxdouticn do la Loi des Cynizoats proteusivnnels (S.R.Qo, 1941,
chapitre 162 et amondoinonts), lo 9 décembre 1947 soud le numéro

505=A.

Sirnodremont & vous,

MC. énol., Lo sousmainistre

Hel2
T=1177



 
T-1170

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quobec, December 10th, 1947

Mr, H.Nc.D. Sparke, Manager, Industrial Relations,
Northern Electric Company Limited,
Post Office Drawer 369,
1261, Shearer Street,
Montreal,

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Departmont of Labour on Dec.9th,1947
under Number YA of a Colloctive Apgrcement under the
Professional Syndicutos* Act (R.S,C., 1941, Chapter 2¥62
and amendments) between Northern Electric Company & Nort-
hern Electric Employees Association (covering employees
other then those in the Installation Department).

The labour association party te #2 above
paygtone à agreement having boen certified on 2th,

as bargaining agont bv the Quebeo Labour Relations
Board, the deposit of such agreement with thc Departmont of

Labour has also the effect of the deposit contemplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

MC. encl,

Deputy Ministor,

E=2a



 
T-1170

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quebec, Decenber lOth, 1947.

Mr. George H. Hather, Secretary-Treasurer,
Northern Electric Employees Association,
Post Office Drawer 369,
1261, Shearer Street,
Montreal.

Dear Sirs:=

Enclosed please find a certificate of the
deposit made with the Department of Labour on Dec.9th,1947,
under Number 505-A of a Collective Agreement under the
Professional Syndicates! Act (R.S.Q., 1941, Chapter &62
and amendments) bctwoen Northern Electric Company & Nort-
hern Electric Fmployses Association (covering employees

other than those in the Installation Department).

The labour association party to the above
mentioned agreement having been certified on July 12th,
1945 as bargaining agent bv the Quebec Labour Relations
Board, the deposit of such agreement with thc Departmont of
Labour has also the effeot of the deposit oontenplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

MC, encl.
Doputy Ministor.

H-2a



 

Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro05-4
Number

Les présentes établissent que le neuviène
It is hereby certified that on the

jour du mois de décembre mil neuf cent quarante?*P*
day of the month of nineteen hundred and forty-

the Department of Labour has received from
Northern Flectrie Company Limited,

la convention mentionnee ci-apres, laquelle a été déposée sous le numéro 505-4
the heretnafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

24 novembre 1947
Une convention collective en date du
A collective agreement under date of

intervenue entre: Northern Fleotrio Company, Linited, & Northern Fleotric Faployess
between: Assccistion (covering employaes other than those in the Installate

ion Department),

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

. ce dixième jour du mois deSceau - Seal this day of the month of

’ mil neuf cent quarante-
décembreeen hundred and forty-

Sous-ministre Deputy Minister

fr li NYFE 5 a ape . gt 2 ES pe a eer co E . ey TR EE

  



2.
Nortltern Flochic COMPpONY

LIMITED DISTRIBUTING HOUSES

MN. MCD. SPARKS MALIFAX MONCTON
- MANAGER-INDUSTRIAL RELATIONS POST OFFICE DRAWER 369 MONTREAL QUEBEC

8. W.CHAVE
SHERBROOKE CHICOUTIMI

em FL MANAGER Ter WILBANK 3131 THREE RIVERS VAL D'OR
OTTAWA TORONTO

On. MG TOWNSENS 161 SHEARER STREET LONDON MAMILTON
toc RIRKLAND LARE WINDSOR

TIMMINS SUDBUR
MONTREAL 22 QUE. - KINGSTON PORTARTHUR

WIRNIPEG..= Choon

CA MONION
December Sth, 19  Cabédover NEROTs5th, 1947. 1 Ea JEANONm=

i : >

Mr, Antonio Barrette, Minister of Labour, DEC 9 i947

Department of Labour,
Parliament Buildings,
Quebec, Que,

Dear Sirs

Enclosed please find Appendix "C" to the

Collective Labour Agreement between the Northern Electric Com

pany and Northern Electric Employee Association (covering em=

ployees other then in the Installation Department),

The original agreement is deposited under

Nos 505 dated the 15th of August, 1947.

Yours very truly

Bpatea
HMeDS tFC Manager = Industrial Relations

Encl,

 

LOPUTPSN AET.Ato:

CONVENTIONS COLLE“CTIVES

VIN!_ _- / ji

A MaVv

A
+ . i. x - - — a. ta i { |

tr ws memeri eatsA

frames lage

Formule dd

 

 

A
R
m
r
a
e
a
E
E

A

   



Labour Agreement bLetweens

MORTHEIN HLICTIIC COMPANY, LIMITED
and
NORTHFNH ELICT7IC HMPLOYET. AS: OCIA TION "UNIT #1"

APPENDIX "c®
 

Under Faraçraph 266 of Appemdix "B' overtine chall be
paid for all time worked in excess of forty (LO) hours (not im=
oluding overtimo hours) in exy reyroll weck, «whereas the Assoc=
iation has requestec = shut cdoem of operations om rriday, Decembor
26th, 194,7 an: (Yidey, Jemrary 2nd, 138, it is sgroed that in
ordor to compensate for jroducticn loss, all employces will be ree
quired to work in excess o: forty (!:0) hours during certain spec=
ified weeks preceding: 'ecember 2Sthy the equivalent (or approxime
ato equivalont) mumbor of hours lost through the Plant being closed
down on the ridayvs mentioned above, |

AND IT IS FURTHER AGREFDs

That employees will be paîd at Streicht Time Rates fer
all hours worised (no overtime being paid) im order to oompemsate
for produotion loss caused through the shut down on the Fridays
montionod above, ?/  +4

  

  

President:

  

District Rep.: ttSoU

Sec. -Treasurer: 4 Ct H. Holler. :

Vice-President: ~~ CHOCO N |ee

District Rep.: Z . = GC Ge >

Noverber Le 194170 _ <¥]
o TE

District Rep.(L/L

pon

pONs ve

a+
, ) : 4

J 10 ME Déc . }

Lost .i su CS x  



NOTHERN ELECTRIC COMPANY

Limited

Montreal 22,Que.

Decenber 5th, 1947.

Mr.Antonio Barrette,Minister of Labour,
Department of Labour,
Parliament Buildings,
Quebec, Que.

Dear Sir ;

Enclosed please find Appendix "C" to the

Collective Labour Agreement between the Nerthern Electric

Company and Northern Electric Employee Association (covering

employees other than in the Installation Department ).

The original agreement is deposited under

No. 505 dated the 15th of August, 1947.

Yours very truly,

H.Mc.D.Sparks

HMoDS : EC Manager- Industrial Relations

Encl.

5054

; BC TA AtiSEa+ - ET. . » “ rox .



Labour Agreement between ;

NORTHERN ELECTRIC COMPANY LIMITED,
and

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION "UNIT #1"

APPENDIX

Under Paragraph 2.6 of Appendix "B® overtime shall be
paid for all time worked in excess of forty (40) hours ( not in-
cluding overtime hours ) in any payroll week. Whereas the Asso-
ciation has requested a shut down of operations on Friday, December

26th, 1947 and Friday, January 2nd, 1948, it is agreed that in
order to compensate for production loss, all employees will be re-
quired to work in excess of forty )40) hours during certain spec-
ified weeks preceding December 25th, the equivalent ( or approxim-
ate equivalent ) number of hours lest through the Plant being closed
down on the Fridays mentioned above.

AND IT IS FURTHER AGREED 3

That employees will be paid at Straight Time Rates for
all hours worked (no overtime being paid ) in order to compensate
for péoduction los:«8 caused through the shut down on the Fridays
mentioned above.

President : Georges Ducharme

District Rep ; E.C.Brimson.

Sec.Treasurer ; George H.Hather.

Vice-President ; Signature illisible.

November 24,1947. District Rep;, Georges E.Cloran

District Rep ; William John,Krut.

NORTHERN ELECTRIC COMPANY LIMITED.

President,

ignat 4111s1 ta

 



Québec, le 6 novembre 1647.

Monsieur P.-L. Bernier, secrétaire,
Commission de flelations ouvrières,
286, rue St-Joseph,
Québec.

donsieur le secrataire,

Jde vous transmets, sous pli, pour
l'action que vous jugerez oyportune, Copie d'une correspou-
uance éciangés vutre monsieur George il. datner, secrétaire-
trésorier du la "Nortneru :lectric Zaployse Association"
et iv ministère au Travail.

Bien à vous,

Le sous-ministre du Travail,

Gérard Tremblay B
G. /

 



Quebec, Novenber Gta, 1947.

dr. George À. iataer, Secretary-Ireasurer,
Mortheru ileotric iayloyce A.sociation,
1261 Shearer Utroet,
dontreal Ei.

Dear Sirs

I have your two letters of Hovember 5, in whieh you
require the uelction of tue words "printing depurtsent® in the
first article on Hecognition whicu &p.eurs in tue Collective
Labour igreeacnt between tuc Nortiern llecuric Coapany Limited
apd the lorthern .lectric mapgloyee Association,

d&y 1 polut out to you taat suca collective agreaasnt
1s ¢ bilateral contruct waich can only be amenied by tie
written will of both parties.

Since you desire tuat your Association be authorined
to act ss barg:-lning representative of tae printing depirtaent
éayloyves, I az rofarring tuis question to tue Luvour celations
poerd which will give this aatter his innodiate attention.

Yours truly,

Deputy Minister of Labour.

Gérard Tremblay
Ge '

HRT



Teu. WILBANK 3131

LocaL 446

Northern Electric Employee Association

1261 SHEARER STREET

MONTREAL, 22

SU November 3, 1947.

 

LETTRE REQUE

 
 

tu iP 4

BUREAU
SOUS-MINISPRE

Department of Labour, I DU TRAVAIL
Parliement Buildings,

CTQuebec.

Dear Sir:

We respectfully request the Labour Relations Board for
permission to make a correction in our letter of October 1h,
1947.

A copy of the letter with the correction is, therefore,
enclosed and we would ask the Labour Relations Board to con-
sider this application as submitted.

Yours truly,

Jonge H. Falke,

SECRETARY-TREASURER



Teu. WILBANK 3131

LocAL 446

  

Northern Electric Employee Association

1261 SHEARER STREET

MONTREAL, 22

November 3, 1947.

-
i

LETTRE RLÇUE

 
   

UV “+ do tr

BUREAUDepartment of Labour, SOUS-MIN
ISTRE-Parliament Buildings

Quebec. ’ _. DW TRAVAIL

Dear Bir:

In the Collective Agreement between the Northern Electric
Co. Ltd. and the Northern Electric Employee Agsociation
deposited under the number 505, we, respectfully, request the
deletion of the words Printing Department in the last line of
the first article on Recognition.

These employees of the Printing Department employed by
the Northern Electric Co. Ltd. have Joined our Association
100%. We, therefore, wish to be registered as bargaining
representatives for these employees in the present Collective
Labour Agreement in force between the Northern Electric Co.
Ltd. and the Northern Electric Employee Association.

Yours truly,

GHH : GB GEORGE E. HATHER
: SECRETARY-TREASURER

     

 



w/t)
4$ MINISTÈRE DU TRAVAIL

HOTEL DU GOUVERNEMENT

QUEREC

Québec, ce 6 octobre 1947.

MEMO destiné & Commission du Salaire Minimum,
286, rus SteJoseph,

Québec.

Sujot:Conv. coll. entre The Northern Electrie

Co, Ltd, & Northern Electric Employees Association (covering employees other than those

 
the Installation Department),

inthe fronsiour,

Je vous inclus une copio de cette convontion conolue
sous la Loi dos Syndicats Profoessionnols, (SeRoQe, 1941, chapitre 162
ot amondements), datée du 18 juillet 1947 et déposéo au ministôre du
Travail sous lo numéro 505.

Sincdroment & vous,

Le Scus-ninistre

MC. incl. 



 

JUGE EUDORE DOIVIN,

PRESIDENT.

PIERRE-A. GOSSELIN.

MEMBRE.

BRUNAY BRAIS,
AEMBRE.

) pt A
COMMISSION DFE RELATIONS OUVRIEKES DE LA PROVINCE DE QUEBEY.

To Pais ArSeWumA en ea

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286, RUE STJOSEPH. 4 EST, RUE NOTRE-DAME

QUEBEC. MONTREAL. A

Québec le 9 octobre, 194747°
! à Le

PL

’ « 025a à

Monsieur Gérard Tremblay, eh. Ys» -

Sous-ministre du Travail, ¢
: AL or

Hotel du Gouvernement, a .

Québec, P.Q.

RE:= Horthern Electfic Company Limited,
&

Northern Electric Employees Association,
(covering employees other than those in the
Installation

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 6 octobre, 1947 , accompagnée pour dépot

de deux copies certifiées d'une convention de travail,

en date du 18 juillet, 1947 , intervenue entre

les parties ci-dessus mentionnées et déposée au minis-

tère du Travail, le 6 a&tt, 1947,
sous le numéro 505,

Bien À vous,

Le secrétaire,

  

P. E. Bernier, LL.L

3£67



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

Québoo, ce 6 octobre 1947.

MEMO destiné & La Commission do Relations ouvrières,
286, rue St=Joseph,
Québec,

Sujet: Convention ocolleotive entre The Borthern Electric Co.
Ltd. & Norttern Electric Employees Association (covering employees other than those in

the Ingtallation Departuent),

Conformément aux presoriptions du deuxième paragraphe de l'artiolo l19A
de la Loi des Relations ouvriéres (S.R.Q. chapitre 1G2sA et amendements), je
vous inclus, pour dépôt, deux copies oertifiées de cette convention datée du
18 juillet 1947 et déposée au ministère du Travail lo 6 août, 1947
sous le numéro 505 en oxéoution do la Loi dos Syndioats profossionnels (S.R.Q.,
1941, chapitre 162 et amendemonts)e

Sincérement à& vous,

Le scus-choristre

Held
T=1176 MC, incl.



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉREC

Québec, ce 15 août, 1947.

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,
Québec.

Sujets Convention collective entre Northern Electrie Conpany

Limited et NorthernElectrio Employpes Association (covering employees other than

InstallationDevertæent)

Je vous inolus une copie du certificat constatant le dépôt
de cette convention ocllective onroyistréo au ministère du Travail
en oxéoution de la Loi des Syndicats professionnels (SeR.Qe, 1941,
chapitre 162 et anendemonts), le 6 aeft, 1947 sous le numéro

Sinedrement & vous,

Le sous-ninistre 



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebco, August 15th, 1947.

Nr. N.McD. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,
Post Office Drawer 369,
1261, Shearer Street,
Montreal.

Dear 8iri-

Enclosed ploase {ind & certificate of the
deposit made with the Denartment of labour on August 6th, 1947,
under Nw:ber 305 of « Collective Agrcerent under the
Professional Syndicates! Act (ReSeCs, 1541, Chapt-r £52
and amendaents) between the Northern Electric Company
Limited, and Northern Electric Employees Association
(covering employees other than those in the Installation
Department).

The labour association party to the above
montioned agreement having been certified on July 12th,
1945 as bargaining agent br the Ouebeo Labour Relations
Board, tho deposit of such agreement with the Department of
Labour has also the effect of the deposit contanplated in
the Labour Tlelations Act (R.S.Q., 1941, Chapter 162-A end
amendments),

Sincerclv yours,

Deputy Ministor.

T-1170 H-2a



4

 
T-1170

| 1
DEPARTMENT OF LABOUR

PARLIAMENT BUILDINGS

QUEBEC

Quabec,August 15th, 1947.

Mr. George H. Hather, Secretary-Treasurer,
Northern Electric Fmployees Association,
Post Office Drawer 369,
1261, Shearer Street,
Montreal,

Dear Sir:-

Enclosed ploase find & certificate of the
deposit made with the Departmont of labour on August 6th, 1947,
undor Number505 of & Collective Agrcerent under the
Professional Syndic.tos*’ Act (ReS.C,, 1941, Chapt.r 262
and amendrents) between the Northern Electric Company

Limited, and Northern Electric "mployees Association
(covering employees other than those &fi the Installation
Department).

The labour association party to the above
montioncd agreement having beon certified onduly 12th
1945 ns bargaining agent br the Quebre Labour Relations
Board, the deposit of such agreement with the Departrient of
Labour has also the effect of the deposit contemplated in
the Labour ’elations nct (ReSeRe, 1941, Chapter 162-A end
amendments).

Sincercly yours,

MC.
enel.

Deputy Minister,

H-2a



Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro
Number

Les présentes établissent que le
It is hereby certified that on the

jour du mois de mil neuf cent quarante-
day of the month of nineteen hundred and forty-

es : Mr. R.MaD. Sparks, Manager, Industrial helations,
le ministere du Travail a reçu de
the D t to u eceryed from
NorthernLleet e Company, Tedda” Montreal,

305
la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

Savoir:
to wit:

18 juillet, 1947
Une convention collective en date du
A collective agreement under date of

Northern Electric Company, Limited, and Northern Lleetrie Employees

Association (eovering euployees other than those in the Installation

Departrent). Bn vigueur 4 compter du 13 juillet 1947 Jusqu'au 29

juillet 1949. Renouvellement conditionnel.

intervenue entre:
between:

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

quinsième :
ce jour du mois deSceau - Seal this day of the month of

août mil neuf cent quarante- 999%
nineteen hundred and forty-

MC.

Sous-ministre~~Deputy Minister

2
,
5
P
P
E
E



| !
NeryLIOCSITE Company

MH. McD. SPARKS LIMITED SAues Orrices
MANAGER -INDUSTRIAL RELATIONS HALIFAX SAINTUOHMN.NB

POST OFFICE DRAWER 369 MONTREAL QUEBEC
8. W. CHAVE SHERBROOKE VAL DOR

PERSONNEL MANAGER TEL. WILBANK 3131 THREE RIVERS OTTAWA
TORONTO LONDON

On WW. READ 1261 SHEARER STREET MAMILTON KIRKLAND LAKE

MEDICAL DIRECTOR WINDSOR TIMMINS
SUDBURY PORT ARTHUR

MONTREAL 22 QUE. WINNIPEO REGINA
. CALGARY EDMONTON

VANCOUVER VERNON
VICTORIA

July 30th, 1947.

 

 

 

  

    

 

 
 

Mr. Antonio Barrette, Minister of LlROCUMENT RECU
Department of Labour, =
Parliament Buildings, KE &
QUEBEC, QUE,

GUFEAU f> us

MINISTRE
LLMINISTERT Ps7 vA

Dear Sirs

In accordance with Section 23 of the Pro=
fessional Syndicates Act (R.S.Q., 191, Chapter 162 and Amend-
ments), I am enclosing herewith copy of an Agreement between the
Northern Electrio Company, Limited and Northern Electric Employee
Association, which covers employees other than those in the In-
stallation Department, oT

The Agreement is for a period of one year
from July 13th, 19,7 to July 12th, 198 and replaces the Agree-
ment for the previous year which was deposited with the Depart-
ment and is registered under No. 332, and Amendments thereto which
are registered under No, 332=A,

I will be pleased to receive the Certificate
of deposit at your convenience,

Yours very truly

   —HMoDS :EC
É

ons: |CONVENTIONS BMEvee
Visa pe | LT

|Estamnite y

Signatures
pe _OH

Incarpcration
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COLLECTIVE LABOUR AGREEMENT

MEMORANDUM OF AGREFMINT made this /5A day of July 947,

BETWEINs=

NORTHEAN ELECTRIC COMPANY, LIMITED, a corporation orgamised
and existing under the re 0 Dominion of Canada,

Hereinafter oalled "The Company”

OF THE FIRST PART

NORTHERN ELECTRIC EMPLOYER ASSOCIATION a bedy oerposate duly
Tnoorporated under the provisions ofthe Professional Syndie=
ate Aot of the Province of Quebec,

Hereinafter called "The Association”

OF THE SSCORD PAKRY

ARTICIE I = RECOGNITION

Whereas the Nerthera Klectric Rmployee Asseciatien was
duly certified under the Labour Relations Act by the
Labour Relations Board of the Province of Quebec on
July 13th, 19.5, the Company reco,nizes Unit <1 of the
Association as the exclusive Lar,eining aency for all
hourly rated nonesupervisory omployees in the Province
of Quebec excluding employees of the Telephone Instale
lation Department, Printing Department and Watchmen, pp

ARTICLE II = GINERAL PURPOSE
  

The general purpose of this Agreement is te provide fer
orderly cellective bargaining on all matters of empleyere
employee relations as covered by this Agreements to pre=
mote the mutual interest of the Company and its employees;
to provide for the operation of the plants and werk areas
under methods which will further to the fullest extant
possible, the safety, health end wolfare of employees,
economy of operations, quality and quantity of preduct,
cloanlines: of plant and protection of property.

ARTICLE III = MANAGLMNT RIGHTS
 

le The Association acknowledges thant it has been and
still is the exclusive ri,;h$ of the Manaemunt of the
Company teo:~ Hire, lay-off, dischar;ew, classify, transfer,
promote, demote er discipline employees, provided that a
claim of discriminatery demotion or transfer, or a claim7
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ARTICLE III = MANAGKMENT RIGHTS (Contd)

ARTICLE IY

 

ARTICLS V

 

ARTICLE VI

that an employoe has been discharged or disciplined withewt
reasonable oruse may be dealt with under the Grievance Proced=
ure as per Article VI, provided that such claim shall be made
within throe working days after the dete the employee is Avem
notice of demotion, transfer, discharie or other disoiplimary
sotion,

a All othur rihts and functions of Manaçenent heretofore
existing and not specifioally modified or chaned by this Agree=
mont shall romain with the Company.

RON=-DISCRIMINATION

le The Camwuyy e;rees that there shall be no diseriminatien er
intimidetion Ly the Comeny or any of its ayents against any
ermloyes nr “roup of employoes because of membership or nems

membership in the Association,

Ze The Cumeny also agrees that representatives ef the Assosiat-
ion shall be Mee to discharye their duties in an independent
mannor without fear that their individual relations with the Com=
pany my be affected in tho least degree by any aotien taken by
them in ood fuith in thelr represantative capnoitye

34 Tho f3socition agrees that ncither its officers nor its
memboru «will intirdnto, disoriminate against or coerce any em
ployee or _roup of uvmployees, fer the reason timt Lhey are or
are not nomheres of the Assooiation.

REPSMPATION

le The number of "Elected Representatives” (District Represent=
ativos) and “Oroup Representatives” necessary to oarry out the
provisions eof this Apreoment on the Company premises shall be as
mrtually a;reed upon from time to tine hetiveon the Company and
the Ascoulation, excuyt hat the murder of "Llected Reprosente
atives” shall not uxceud sovon (7) and there nll he not nore

than one ““roup Represcutetive” or soll ioup consisting ef
epproxirntaly one mmdred (100) amployeun,

2¢ The As:ocirtion agrees to furnish tie Company with the names
of dus duly elscted ofloors and reprusentunlives appointed te
perform any act in connwotion with tho carying out of this
Asroomant, nnd undertrkes to promptly ‘ot£iy the Company of amy
chan e in the mombership of officers or represontatives,

COMPLAINTS FNL: .:XuV/ NCES

STEP 1 = Any matter, which in the opinion o° en æplayee, cer
alitules à ,,rloevrnoc or roquires a.jusimont, shall firsc be taken
up by the omplayee with tho loremen concerned, or if the esployes

be,
4
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ARTICLE VI = COMPLAINTS AND CRIZV'HCIS (Cent)

so desires, he gmy request his "Elected Representative” te scoomp=
ay hin, In ossos whore the employee discusses a quustion alone

with the foreman and no saivisfactory conclusion is reached, the

matter may be presonied to the foroman jointly by the employee

and his "ileoced Ruprosantative ".

Any employeu, if he so desiros, may take up a
Or & ,rivvenco as an individual through the ro“ular line of or-
ganization without recourse to the Grievance Procedure, The
Company, howevor, undertakes that it will not atioagpt to settle
any (rievnnces direotly with the omployeo involved Af his grieve
ance hace elrn-dy beon disousued with the Company by an "Elected
Represontative” pursuant to the reular Girisvance Procedure,

" Jleoted Hepresatutives” may intorcelo on behalf ef
wholr coustitusnts at wy time on matters covored by this Agree=
ment, which in their opinion may affect the employees either as
an iadividual or as a roup ro,ardloss of vdethor their action is
taken as n result of a camplaint by an individual or a ;roup or
as u result of personal obsorvation,

STEP & = If, after followin; tho above procedure, satisfaotery
adjucument is not obtained, the matier may be presented by the
employee and hir "Rleoted Representative” jointly to the Super-
intendent of the amnloveets departmonte

STEP : e Falling asatisractory adjustmont by the Departmental
uperintendenty the "kKleoteua heprosantative" shall place the

matter before the Nistriest Council or tho Divisiom Council where
no "istriet Council oxis's, for notion. Where warranted the
matter will be :1scussed by ihe members of the Distriet Couneil
or the Division Council with the employcu®s Livision Manaçrer of
the Company, his delepate or delegates,

STEP |; = Matters which are not satisfuctorily adjusted through
procedure outlined above chall be reportec to the General
Council for action, Where warranted the matter will be dis-
cussed by the Cenorml Council with vhe lancer of Industrial Re=
lations of the Company to;ether with other desimted Hanage-
mont reprosontetivase

In ordor that oumpleto deiails ray be obtained on any matter under
considerrtion, a Council may call ay cmployee represented by the
(raneral Counoîl bef'ore it to jive information, or may, subject te
the approval of the Company , appoint a special comuittee of ine:
vestiation, bn



ARTICLE VII =

ARTICLE VIII =

ARTICLE IX =

IAY-OFF

Le The Compemy agrees te discuss with the "Elected Represent-

ative’ or kepresentatives concerned, amy case of alleged hardship

or injustice arising out of amy lay=off previded that request

fer such discussion shall be made by the "Elected Representative”

within three workin: days after the employee has received notice

of such lay=ofis Request for discussion of these cases shall

be mnde +0 the smployoc?s Livisionn] Personnel Superintendent,

Ze If, after followin; the above procedure, satisfeotion is

pot obtained, the matter may be presented by the "Elected Rep-

resentative” to the Manaer of Industrial Relations of the Com

pany within five workin days afier the euloyeo has received

notice 0° cnch leysoffe

ANBIT:U.T'IGN

1, Should the Company and the General Ceuneil fail te reach
an agreement in reçard to any differences concerning the inter-

pretation or violation of this Agrecnont, the matter may em the
application of either party be reforred to an arbitration board)
such board will be compoued of one person appointed by the Cam
pair, ond person uppointed ty the Association, both of wham
shall choose and a çroe te a third peraan to act as chairman, but
in the evemt that tho person chusun by the Company and the per-
son chosen by the As-ocition fail to açreo upon a third person
within seven rorking days the Minister of Labour of the Province
of Quabec shall be rekod to naminato & Murmber of the Judiciary
of the Province of Cueboo, (nd the decision of the Loard shall
de bindinz an both pertiese

2e TheArbitration Board, however, shall not have jurisdietion
to alter or chances any of the provisions of this Agreumsnt or
to substitute any new provisions in lieu thercof, ner to give
any decisions inconsistent with the terms and provisions ef this
Agreement, |

3e Fnch of the parties heroto will bear the expense ef the
arbitrrtor anpointed by it, and tho parties will jointly bear
the expense, if any, of the chairmmn,

AS~SOCIATIOR ACTIVITIVS DURING HORKING HOURS

le Representatives shall be permitted to leave their regular
work for a reasonnble length of time to perform their duties
in connection with this Agroement, subject to the approval ef
their immedirte supervisor or the foreman of the Department
whorc they are amployede

2e The Compamy agree: that Represantativos in attendance at
agy meotin; of tha Counoll or its conmittees, an employee ate ss
tending any meeting af the Counoil or itsméA

+



 

ARTICLE IX -

ARTICLE X =

ARTICLE XI =

ARTICLE XII =

ef

AS:0CIATION ACTIVITIES DURING WORKING HOURS (Cont'd)

quest of the Council or any of its camittees and Represent-
atives handling complaints or grievances of employees shall re=
ceive regular pay from the Company for such time as they are
necessarily absent from their regular occupation fer this purpose.
The Company, howaver, reserves tho right to restrict the number
of employees ho may be requested to attend any meeting and the
period of time for which they shall attend, Regular pay for
the purpose of this section shall be, for day vorkerc the em=
ployes®s hourly rate in offset at the time, and in the case of
Reprosentatives who are plece workers it shall be their average
hourly oarnin;s based on the first tem payroll weeks in the
preceding quarter,

3e The Company resorves the right to prohibit soliciting ef
membership in the Association during working hours or on oem
pany promises,

LIST OF RMPLOYRES

le The Compeny agrees to furnish lists ef hourly rated
eligible to membership in the Association eptorting the service
of the Company, end also to furnish lists of houriy rated em=
ployees covered by this Agreement vhose om loyment with the Come
pany is terminnted, These lists will be furnished within ome
week of employment or termination of service,

2, The Company agrees to furnish a list of hourly rated employ-
ees covered by this Agreemant who are transferred {rom one Dee
partment to another Dopartment or from one Division te another
Division,

NOTICE BOARDS

The Association shall have the privilege ef posting notices with
respect to activities of the Associrtion on notice boards des~
ignated for that purpose throughout the C:nany°s plants. All
such notices ahall be approved by the Manager of Duiustrial Ree
lations of the Company before being postedes The Company a;rees
that 1t will not refer to the Associntion or use the name of the
Associntion in any notices without first ssouring the approval
of the President or Vice=President or Secretary of the Association.

SENIORITY

 

The Company agrees, that in cases of equally qualified empleyees,
on all ocoasions where, due to lack of work a lay=off of empley-
ces is necessary, and in oases of regrading, seniority shall be
given the fullest consideration,

ARTICLI> XIII = JOINT PROIUCTION COMMITTER

 

The Association recognizes the Joint Production Comittee, whieh
is prescntly ostablished, Mas

+
 



ARTICLE XIV =

ARTICLE XV =
 

ARTICLE XVI =»

ARTICLE XVII =

ARTICLE XVIII =

ob e

UNINTERRUPTED PRODUCTION

le During the term of this Agreemsnt and during the period
when ne;otintions fer further Ajrounmsut are in progress, the
Coupany a,ress that there shall be no lockouts, and the Assoe=
lation a,.reos that there slall be no slaredorn, strike or any
other stoppaec of or interference with work which would oause
any intorruption in preduction,

2e The Association agrees thet it will not involve any em
ployeus of the Company or the Company itself in any dispute
which may urise betiieemn any other amployer and the omployees
ef such other omployer.

RATES OF PAY

Li, The Association arees that the classification of emplayees
within the established labour gredes and to the various jobs
shall be in accordance with the Job Fvaluation System presently
in use in the Company.

Ze The intoa of Pay for the {rade in rrhich the employes is ane
gazed shall be such as is set forth in Appendix "A" herete an=
nexod and forming part of this Airoenent,

3e The Association acimowlad;es receipt of a copy ef the Com=
pany's "Hourly Rnted lao Administration Man",

INC:NTIVE PLAN
 1

Le It 1s the Company's policy to estadlish incentive rates wherever
practicable, nheroby employees thms engaged have an opportumity te
earn wa;es in excoss of their hourly rates based on the velume of
required quality work predused,

2e The Association acknowled;es receipt of a copy of the Company's
"Wage Incentive Plan = Rules and Regulations”,

OTHER WURKINU CONDITIONS

Hours ef work, overtine, off-ahift differential, statutory holi-
days, vacation privile;es, minimun campensation, shall be such as
is set forth in Appendix "B” heroto annoxed and forming part of
this Agrooment,

VALIDITY
 

le If for any reason say portion of this reemsmt shall be held
to be void and unlamful, it shall not affeot the validity ef the
rest of the Agreument,

2e The Company agrees that aexistin,; jenernl privileges not ia-
oludod in this Agreumont will not be withirswn during the life ef
this A,recnent without due ani suf ioiont causo ani the Comeny
undertakus Lo advise the Association of say contemplated2

4
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ARTICLE XIX «= EMPLOYMNT OF VETERANS

The Association acknowledges receipt of a copy of the Com=
pany?'s "Veternna® Program”, duted December |, 1j; and rece
ognizes that special comiitions exist with respect to the ome
ploymont of Voteruns who have servod in the /rmud Torces or
those who have served in the Morchant lkrine during the period
of the war commenoim; in Septumbor 1939,

ARTICLE XX «= WAGES ANDI HOURS OF WORK CHANGE APPROVALS
 

Tho rates of pay, hours of work snd working conditions inolud-
ed in the Collective Labour Agreement dated August 29th;1916,
oT A, Bo C & D, shall remain in effect until July

19),7 for employees at Shearor Street and until July 27th,
17for omplayees of the Montreal Telephono House. Effect-
ive July 25th, 1%:7 for employees at Shearer Street and July
20th, 197 for emplayeos of the Montroel Telephone House the
retes of pay, hours of work and workin; conditions as included
in Appondix “A” and Appendix "B” will becam effective.

ARTICLE XXI = DE'UCTION OF REGULAR DUES
 

le An omployee shall have the right, by written authority
duly si;ned by him, to authorise the Company to doduct his
reular anmwl Association membership dues from his wages in
instalments, &nd to terminatu such authority by appropriate
written notice to the Compamy sined by him and forwarded te
the Company,

Ze The Compamy agrees to deduct these instalments from the
wa;es of employees who authorize it to do so for so long as
such authority is in effect and to romit the sams, on a fis-
cal monthly basis, As soon as possible after the end of
oach “iscul month, the Company will remit to the Association
the total amount of deductions made.

3e This arrangensat for the deduction of regular dues may
be cancelled at any time either the Company or the Assee=
iation by the ,Aving of sixty (60) days written notice by
either party to the other,

ARTICLE XXII - MODIFICATION RENEWAL AND TERMINATION
  

le Subject to the provisions of Article XX this Agreomont
shall became effective on the 13th dey of July, 19.7, and
shall remain in full force and offoot for a period of ane
yoar, This Ayroomont may be chan,ed or amonied Ly rutual
consent of the parties herato, such chan,es or amndments
shall take the form of mppsndices to the ori;inal Aroement,

 



ARTICIE XXII = MODIFICATION, NIZINMAL AIN TERMINATION (Cont®à)

2¢ It shall remain binding fer a further period of tielve
mths unless either party Aves to the olher party wriltemn
noice of the tarmirmtion hereof of not rwre than sixty days
nor les: “han thirty days prior to the date oi termination,

3e EHithor party may give the other party notice in writing at
least sixty days prior to the expiration date of their desire te
modify this Agreement, Within ten days waiter sueh notice is
given r conference shall be held to consider sush modifications,

Lie In the event of written notice of modification or termination
havin; boun iven by either party ss provided fer above, and the
parties then desiring: tn negotiate toyether {or a now Agreement
or for a revision of the present Agreement, tis present 4reee
mett ahall be considered &s romining in force during such rease
œable time ac ray elapso, before it is found thnt the par‘ Les
are unable to roach an agreement, or until a nes or modified
Agrecnent is oomploted, The parties hereto shall be oblied
to in an Agrocnent ronewin: the terms and conditions of this
Asresnens durin; such interim periode

dyof),3% hornof the parties thereto have uxecuted this Acrecment
1,7, in the City of Montreal, County of Hochelaia.

FOR NORTHERN GLECTRIC IfLOYR'D ASSOC. POR NORTHENMKIFCTRIC COMPANY, LIMITID,
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WAGE SCHEDULES - HOURLY RATED ÆPLOYJES

Effective July25/47 - Shoarer StsPayroll

Effective July 28/447 - Montreal Telephone House
 

AUTOM..TTC SCHEDULE
Inexperienced Ermloyces

APP SHDIX "a”

All Employees
PROGRESSION SCHEDULES

 

 

Time
Female Incent,
Grade Rate Range Maximum

21 «59 - fe 69

22 65 = 19 76

25 fe = 87 BL

2h 19 > OL, ol

25 86 - 1,02 ; «98
26 9% —- 1,10 1.06

Male Grade

22 «65 - 79 76

23 72 87 84

on 19 94 91

25 86 - 1.02 98

26 93 - 1,10 1.06
27 1.00 - 1,19 1.15
28 1.09 - 1,50 1.25
29 1.18 = 1.41 1.36
30 1.26 - 1,52 1.46

The Automatic Schedulc provides for
hiring rate to the minimum of the
between the minimum and the grade

The Progression Schedule provides
mitic Schedule to the "rade rate.

 

 

grade, or in the
rate,

for advancoment from the maodmum rate of the auto-

 

MONTHS MONTHS
From Date of After corpletion of

CL Hirin” Automatic Schedules or
Hiring Receipt of Grade Minimums
Rate 2 6 9 3 6 9 12 18

99 63 > - 66 - ben - -

62 65 67 70 ofc - - - -

oh 67 10 735 TT 80 - - -
- - - 83 - 87 - -

- - = = - 90 = IL -
- _ - - - 37 - 1.00 1.02

65 60 - - 72 - = - -

«70 73 LTT - 80 - - - -
72 15 79 > 83 87 = = -

TL 79 83 87 30 Ol = - -

- = - - ha 97 = 1 00 1,02

- - - = - 1,03 - 1.06 1.10
- - - - 1.12 - 1.15 1,20
- - -  - - 1,21 = 1.295 1.30

- ~~ - - À - 1 31 - 1 «35 1 39

advancement of+employees from the
case of lower grades, to a rate

Progression reorates may oe withheld for cause,

Advancement to rates between the grade rate and the muximum of the rate range for
daywork emrloyzes and the time incentive maximum for time incentive employces for
each grade siinll be considered annually on a merit basis,

# Informition regarding rerating following changes in grade may be obtained from

J
the foreman or cquival :nt ranking supervisor,

Reason for Reissue: General Wage Increase of #0.07.
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Appendix “B",
Effective Shearer Street July £5, ar
Effective MtleTel.House July 28, 1947.

WORKING CONIITIONS

Both parties agree to the following working conditions relating to
hours of work, overtime, offe-shift differential, statutory holidays, vacation
privileges, and minimum ocoupensation.

le Bours of Work
 

lel The regular hours of work for all operating divisions shall be [0 hours
per weeks

lelel The r:gular shift hours of work shall be as follows,

. Regular Shift
 

8 hours 1 hour lunch.

Multiple Shift Operations

lst Shift «= 8 hours 1/2 hour lunch
2nd " = 7=1/2 hours 1/2 hour lunch
I'd " «= 7=1/2 hours 1? hour lunch

Continuous Processes
 

lst Sift « 8 hours = no lunch hour
2nd " « 8 hours — M lunch hour
2rd " «8 hours = no lunch hour

Might Shift

8 hours 1/2 hour lunch.

le2 The Company reserves the right to change from time to time the starting
and stopping time of any rejular shifty it is however agreed to consult
with the "iklected Representatives” of the Association before putting any
such changes into effect.

2e Overtine

 

el Employees on day work jobs shall be paid one and one=half times their

hourly rate for overtime.

2¢2 Employees on piece work jobs shall he paid in addition to the amount paid
for plece work one=half of their howrly rate for overtine.

2¢3 The number of struijht time hours in any one shift shall rot exoeed
eight (8) hours,

2¢4 Overtime shall be paid for all time worked in excess of eight (8) hours
(not including overtime hours) on any one shift in any 2; hours, Mn
to Saturday inclusive. A



2e

Je

245

206

27

2.8

249

Overtime (Comt?d)

Overtime shall be paid for all time worked im the 2), hours on Sunday.

Overtime shall Le aid for all time worked in excess of forty (l,0) hours
(not including: overtime hours) in any payroll week,

Employees, except those whose reular shift includes Saturday, who are
required to work on Saturday in any weuk in which a Statutory Holiday has
occurred, (whether employeus worked on tho Holiday or not) shall be paid
overtime at tho rate of time and ono-half, for all timo workod on such
Saturday, providin” they have worked thirty-two (32) hours, not including
overtime hours,

The Company agrees that as much advance notice as possible will be givem
to employees who are required to work overtime, Except in the case of aa
emergonoy where the notice “iven is loss than 2), hours, employces may re-
quest to be excused from workin; such overtime providing they have a leg-
itimato roason for such request,

Emmployess who work on a 6th Shift (except a Statutory Holiday) in any pay-
roll woek will be paid at overtime rates for timo worked on such (th Shift
provided they work the required mumber of hours in each of their other 5
scheduled ahiftae

OffeGhift Differential

3el The off-shift differential will be 10g per hour or 105 of emplayee®s day
work rate for hours worked whichever is greater, and will be paid te em
ployees working on shifts commencing at or efter 3100 P.M,

Statutory Holidays

lied

Le?

lie3

Employees who are not required towork on the undernoted Statutory Holidays
will be paid for eight (8) hours (except for part-timo employees who will
be paid for their normal hours) at day work rate, proviied that these hole
idays arv of"icially observed on a day on which an employee would normally
work, aml providod that the employee is not absent without pay on the

workin: day recedin; and/or the working day followin: a holiday.

Now Yoar®s Day
Good Friday
Empire Day
St. Jean Baptiste Day
Doninion Day
Iabour Day
Thanksvins Day
Christoms Day

mployees who work on any of the above ltatutory lolidays offioially obe
sorvod on a day on which an employee would normally worl, will be paid
thoir holiday pay and, in addition, will be pald at their re,ular rate
for all time workode

mployeos who, Leonuss of their regular shift arrangements, work thelr
reular shift on any of the above Statutory Holidwnys which are not offio=
ially observed on a day on which an amloyee would normally work, will be
paid their holiday pay, ani, in addition, will te paid at their regular
rate for all time worked, La
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Se Vacation
 

Sel

5¢2

53

Jey

95

Employees will become eligible for vacation with pay each year based on
their continuous service with the Company as of June 30th of the current
year, as follows: -

Sell After continuous service of one year but less than
2 years - 1 week
provided that the employee's attendance record has
been satisfactory to the Company. In computing the
attendance record, allowance will be made for
Justifiable absence. The conditions which diaqualify
an employee from vacation under this section shall

when established be indicated in: an appendix to
this àresaunte

Dele aftar continuous service of two years but less
than five years. - 1 week

Sele’ After continuous service of five years but less
than twenty-one years, effective for the vacation
period in the year 1947. - 2 weeks

Selely After contimuons service nf trenty=0one years or
mors. | - 3 weeks

Employees who complete 21 years of ocontimwus service with the Company,
hetween July ls. and December 25th in any year, will become eligible
to u third wesk of vacation in that year on or after the date on which
they complete 21 years of service.

Former employees, except for those covered under the following paregreph,
who are re-amployed after January lst of the current year, are not
eli dble for vacation during the current year.

Se5el Employees who are discharged from the Armed Forces or Merchant
Marine and who are reinstated prior to Nctober 3rd in the current
year, are eligible for vacations in the current year based on
thelr credited Company service as of June 30th.

S¢3¢2 When a Weekly or itonthly ated lkmployee is trandferred to an

hourly rate, th: vacation period shill be Hased on his status
as of June 0th in the current yeär.

where a statutory Holiuay occurs on à normal workin, d&y in the period
of an suployee*s vacation, and the amployve has Leen requested by the

Company to take his vacation in that period, an extra day of vacation

will be allowed.

The weekly rate of pay for vacation will be computed as followes =

Fe5el For employees taking their vacation on or after July lat, the pay
shall be based on the amployeets average weekly sarnings for the

ten weeks ending seven weoks prior to the Standard Vacation | ode

Vy
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Se ‘Vacation (Cont*d)

5¢5¢2 For employees taking their vacation prior to July let,
the pay shall be based on the employee's average weekly
earmngs for the ten weeks ending four weeks prior to their
vacation period,

5¢6 The last two veaks that fall completely in July shall he considered
&s the Standard Vacation Period during which the Plant will be shut
down insofar as possible but wherever practioable the Company will
provide work for those employees who are not eligible for vacation
under this plan.

SeGel Wherever practicable vacations will be given durin: the last
two weeks in July and the first two weeks in Auguste The
Company reserves the right to select employeus from those
eliyible for vacation to work during this period, such
employe's will take their vacation at such other time as may
be arranged,

6e Minimum Compensation
 

Gel

6e 3

¥mployess who are called in to work for a short period on account of
an emergency shall be paid for a minimum of three hours at the
employse®s standard day work rate.

any employes ww reports for work as usudl and 1s sent home because
no work 1s available, shall ne paid uw equivalent of four hours work
at his or her day work rate, providing such jack of work is not caused

by wachine areakdown, powur fallure, or ay other event oeyond the
control of the Coagpany.

Any employee called in for annual inventory on Saturday morning will
be ;uaranteed four (4) hours of work. A
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