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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

Pk )
Ut LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE ROIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH. 4 EST. RUE
MEMBRE. QUEREC,

BRUNAY BRAIS,
MEMBRE.

. NOTRE-UAME
MONTREAL

uebec le 5 janvier, 1948,

[LETTRE RECUE

» - ' ‘ ¥ }
Monsieur Gerard Tremblay,
Sous-ministre du Travai

yr N 3 -~ 5
Hotel du Gouvernement,
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Northern Electric Company Limited,

&
Northern Electric Employees Association, (covering
employees other than those in the Installation
Depertment),

Monsieur le sous=-ministre,

J'accuse réception de votre lettre
29 décunbro 1947 , accompagnée pour de
" 8 | =

oo - g = b -

cert

21. novembre, 191.7 y -

i1, gl décenhre, 1947

. .\
Bien a vous,

V
lLe secrditaire,




MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
]h d; QUEREC

Québoeo, ©o £9 decembro

MEMO destiné & La Commission de Relations ouvriéres,

T=1176

286, rue St=Joseph,
Québeos

Sujet: Convention colleotive entre Northern Electrie

Compuny, Liuited, & Northern Glectrie "mployees Associt-

tion (covering :mployees otier then those in the Installat-
ion Depertment).

Mons | aur,
Conformémont awx proscriptions du deuxidme para;raphe de ltarticlo lueA

de la Loi des Relations ouvridres (S.ReQs chapitre 102=A et arondements), Je
vous inclus, pour dép8t, deux copios certifiées de cette convontion datée du
24 novembre 1147 ot dépesdée au ministdre du Travail lo 9 docembre 1947
sous le numéro 5054n oxécution de la Loi dos Syndiocats® profossionnols (S.ReQe.,
1941, chapitre 162 ot amondemonts)e

-~ b
Sincdrement & yous,

Le sous=niTiETrs



MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT

QUEBEC
Québec, ce 10 décembre 1947.

MEMO destine & La Cormiscion de Relations ouvriéres,
235, rue St=Josoph,
Quohec.

Sujlot: Convention colleotive entre Northern Electric Co. Ltd.,
et Northern Flectric Employees Association (covering employees other than those in the

Installation Department)

Je vous inelus una
de cotte convontion eolleoctira enroristiéo au ministdre du Treaveil
en exbouticn de la Loi des Syndicats prolessicinels (S.ReQe, 1941,
ochapitre 162 et amendenonts), lo 9 décembre 1947 soud le nuad.~o

505=A.

copio du certificat constatant le dépSt

Sinsdremont & weus,

sous=ninistre

1o

MC. éncl.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, December 10th, 1947

Mr, H,Mc.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,

Fost Office Drawer 369,

1261, Shearer Street,

Montreal,

Dear Siri-

Enclosed please find a certifiocate of the
deposit made with the Departmont of Labour on Dec.9th,1947
undor Nuuber 505-A of & Colloetive Aprcement under the
Professional Syndicutos! Act (R.S.Q., 1941, Chapter %562
and amendnents) betwecn Northern Electric Company & Nort-
hern Tlectric Employees Association (covering employees
other then those in the Installetion Department),

The labour association party to the above
ng;ionod agrecment having boen certified on July 12th,
as bargaining agent by the OQuebee Labour Relations
Board, the deposit of such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour Tllelations Aot (R,S«Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

MC. encl,

Deputy Minister,




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBREC

Quabec, December 10th, 1947.

Mr. George H. Hather, Secretary-Treasurer,
Northern Electric Employees Association,
Post Office Drawer 369,

1261, Shearer Street,

Montreal,

Dear Siri=

Enclosed please find a ocertificate of the
deposit made with the Department of Labour on Dec.9th,1947,
under Number 505-A of a Collective Agrcement under the
Professional Syndicates! Act (R.S.Q,, 1941, Chapter %62
and amendnents) botween Northern Electric Company & Norte-

hern Tlectric Fmployees Association (covering employees

-

other than those in the Installation Department).

The labour association party to the abowve
mentioned agreement having been certified on July 12th,
1945 as bargaining agent bv the OQuebee Labour Relations
Board, the deposit of such agrecement with the Department of
Labour has also the effecot of the deposit oontemplated in
the Labour llelations Aot (ReS.Qe, 1941, Chapter 162-A and
amendnents) .

Sincercly yours,

MC. encl,
Doputy Ministor.




Province de Québec = Province of Quebee

MINISTERE DU TRAVAIL REXE ’x DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 ¢t amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numérop0o=A
Number

Les présentes établissent que le neuvibdme
It is hereby certified that on the

jour du mois de décembre mil neuf cent quarantc2®Pt
day of the month of nineteen hundred and forty-

le ministere du Travail a recu de l’.r. H.Mo.D.Sparka, l‘lmm{.‘!ar, Industrial Rolnt.ionl,
the Department of Labour has recetved from
Northern Flectric Company Limited,

; : e ; e v . 505=A
la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the heretnafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 2 noves 1947

A collective agreement under date of

intervenue entre: Northern *lectric Corpany, Limited, & Northern Flectric Fmployees
between: Associstion (covering employees other than those in the Installat-
ion Department),

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

- ce dixidme jour du mois de
Sceau - Scal this day of the month of

mil neuf cent quarante- gept
décnbreﬂ ineteen hundred and forty- v

Sous-ministre Deputy Minister




Nortlernr Lloclirie Comparnry

H. MDD SPARKS HALIF &K MONCTOMN
2 MANAGER-INDUSTRIA, MFLATIONG O57 OFFICE DR A WE I it MONTRE AL GUEBEC
8 W CHAVE SHERBROOKE CHICOUTIMI
PERSONNEL MANAGER Tew WILBANK 3131 THREE RIVERS VAL D OR
OTTAW A TORONTO
On. M. G. TOWNSEND 106 SHEARER STREET LONDON MAMILTON
MEDICAL DIRECTOR HWIRKLAND LARE WINDSOR

A TIMMING SUDBURY
MONTREALZ2Z QUE. KINGSTON  PORT ARTHUR

WINNIPEG _ REGINA
- CALGARY EDMONTON

December Sth, 1947. VANCOUVER VERNON
“ VICTORTA LETHBRIDOR

Mr, Antonio Barrette, Minister of Labour, DEC 9 i947
Department of Labour,

Parlisment Buildings,

Quebec, Que.

Dear Sir:

Enclosed please find Appendix "C" to
Collective Labour Agreement betwoen the Northern Electric
pany and Northern Electric Employee Association (covering

ployees other then in the Installation Depertment),
The original agreement is deposited under

Noe 505 deted the 15th of August, 19,7.

Yours very truly

ik

HMeDS sKC Menager = Industrial Relations
Encle

CONVENTIONS COLLECTIVES

e 1

1 HINE | ;-.L‘)L‘

Formule




Labour /greement Leilweons

RORTHIIN LL/XTRIC COMPANY, LIMITED
and
RTHERN ILECTRIC EMPLOYEL AS:OCIATION “UNIT #1%

Under "aregraph 246 of Appendix "B" overtime chall be
L;a1~ for lll time worked in excess of forty (L,0) hours (not in=-
eluding overtlme houre) in any revroll weoke <hereas the Assoo=
iation 'ml.:; requesto shut dowm of 0y u*nbiom on iriday, Decombar
26thy 19,7 and iTidey, Jammry 2nd, 198, it is egreed that in
order to compenscto for productica loss, all wlovces will Do ree
quired to worl in excess o! for ty (1;0) hours during c;rtr-in spoce
§ fled weeks preceding December Sthe the equivelemt (or a_growd.n-
ato equivalont) muber of hours lost through the Plant beimg closed
lovm on the "ridayvs mentioned above,

> FURTHER AGREXDS

That employoes will be paid at Streight Time Rates for
al)l hours worled (no overtime being peid) in order to compemsate
for production lose crused through the shut dowm on the Fridays

montionod abovee >
President: —)~ i i Mg E

<% .
District Rep.: @’2) S 4 SO L(
Sec. -Treasurer: jWL \H ‘ﬁaﬂ«.e)p

vevseisn O (0L 0L |

District Rep.: ,c/_ﬂ-z-—?e é, @‘éﬂw
District Rep. WAZ&,W ,ﬁz)f.—/ W

/.,7'7?_‘;"

et .




NOTHERN ELECTRIC COMPANY

Limited

Montreal 22,Que,

December 5th, 1947.

Mr.Antonlo Barrette,Minister of Labour,
Department of Labour,
Parliament Buildings,
Quebec,Que.
Dear 8ir ;
Enclosed please find Appendix "C" to the
Collective Labour Agreement between the Northern Electric

Company and Northern Electric Employee Association (covering

employees other than in the Installation Department ).

The original agreement is deposited under

No. 505 dated the 15th of August, 1947.

Yours very truly,

H.Mc.D.Sparks

HMeDS:EC. Manager- Industrial Relations
Encl.




Labour Agreement between ;

NORTHERN ELECTRIC COMPANY LIMITED,
and
NORTHERN ELECTRIC EMPLOYEE ASSOCIATION "UNIT #1"

nce

Under Paragraph 2.6 of Appendix "B" overtime shall be

paid for all time worked in excess of forty (40) hours ( not in-
cluding overtime hours ) in any payroll week. Whereas the Asso-
ciation has requested a shut down of operations on Friday, December
26th, 1947 and F-iday, January 2nd, 1948, it is agreed that in
order to compensate for production loss, all employees will be re-
quired to work in excess of forty )40) hours during certain spec-
ified weeks preceding December 25th, the equivalent ( or approxim-
ate equivalent ) number of hours lest through the Plant being closed
down on the Fridays mentioned above.

AND IT 1S FURTHEX AGREED

That employees will be paid at Straight Time Rates for
all hours worked (no overtime being paid ) in order to compensate
for pdoduction los$s caused through the shut down on the Fridays
mentioned above.

Peesident : Georges Ducharme
Digtrict Rep ; E.C.Brimson.
Sec.Treasurer ; George H.Hather.
Vice-President ; Signature illisible,
November 24,1947. District Rep;, Georges E.Cloran
District Rep ; William John,Krut,

NORTHERN ELECTRIC COMPANY LIMITED.

E.F.S8ise. President,
Signature illisible, Secretary




Québec, le 6 novembre 1947.

donsieur P.-.. Dernier, secrétaire,
Coumission de ilelations ouvridres,
280, rue St-Joseph,

Quéabec.

donsieur le secr:taire,

Je vous transmets, sous pli, pour
L'action que vous jugerez opportune, copie d'une correspon-
uance écuangde eulre monsieur George i. dather, secrétaire-
trésorier de la "Nortuern -_lectric Laployse association®
et le mindstere au {ravail.

Bien & wvous,

Le sous-ninistre du iravail,

Gérard Tremblay
G.




Jebec, Noveaber Gta, lud7.

Mr. George ide detaer, Secretary-ireasurer,
Bortheru ideetric i, loyce i.uceiation,
1261 Chearer ctroed,

1 b v 3 (AT
WONUI'eB L s .

Dear Sirs

I have your two letters of Hovenber 5, in whiea you
reguire tac delcition of tue worn. "printing depurtaent® in tie
first article on ecognition whica ep eurs in tue Collective
Labour sgreeacnt between tuc Nortuern .iecuric Coapany Linited
and tae sortaern leclWric raployee Association.

iey 1 podnt ocut to you taut such colleciive agreeasnt
is o bilateral contract whaich can only bLe aaended ly tue
sritten will of both purtles.

Since you deairs taat your Association be suthorised
Lo &cl o burg.ining representelive of tus printing depertaent
eagloyees, 1 s roferring tiis question to the Lubour selations

board which will give this autter hls iaaodiate attention.

lours truly,

veputy dinister of Labour.

Gérard Ireablay
G.




TeEL. WILBANK 3131
LocAL 446

Northern Electric Employee Association
1261 SHEARER STREET
MONTREAL, 22
November 3, 1947.

JS<MINISTRE
Department of Labour, U TRAVAIL
Parliement Buildings, S— '
Quebec.

Dear 81ir:

We respectfully request the Labour Relations Board for
permission to make a correction in our letter of October 1k,

19k7.
A copy of the letter with the correction is, therefore,

enclosed and wo would ask the Labour Relations Board to con-
sider this application as submitted.

Yours truly,

o~J

) .- |
Y BLge Y. Jalen

GEORGE H. HATHER
SECRETARY -TREASURER




TeL. WiLBank 3131
LocAL 446

Northern Electric Employee Association

1261 SHEARER STREET
MONTREAL, 22

November 3, 1047.

LETIRE h.CUE

I v ‘4 b -

Department of Labour, BUREAU

BOUS-MINISTRE
Parliament Buildings, l
Quebec. | = DU 'I"ITAVAIL

Dear Sir:

In the Collective Agreement between the Northern Electric
Co. Ltd. and the Northern Electric Employee Agsociation
deposited under the number 505, we, respectfully, request the
deletion of the words Printing Department in the last line of
the first article on Recognition.

These employees of the Printing Departmsnt employed by
the Northern Electric Co. Ltd. have Joined our Association
100%. We, therefore, wish to be registered as bargaining
representatives for these employees in the present Collective
Labour Agreemsnt in force between the Northern Electric Co.
Ltd. and the Northern Electric Employee Association.

Yours truly,




i .
7§ MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEBEC

Québoc, ce 6 octobre 1947.

MEMO destiné & Commission du Salaire Minimum,
286, rue SteJoseph,
Québeo,

SujotLonv., coll. entre The Northern Electric
Co. Ltd. & Northern Electric Employees Association (covering employees other than those

in tre Installation Departnent),
lonsieur,

Jo vous inolus une copio do cette convontion conoclue
sous la Loi dos Syndicats Profossionnols, (S,1.Qe, 1941, ochapitre 1062
ot amondements), datée du 18 juillet 1947 ot déposdo au ministdre du
Travail sous le numéro 505.

Sincdroment & vous,

s Scuse-ninistre
MC. incl.




JUGE EUDORE DOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN,
MEMRRE.

BRUNAY BRAIS,
1 EMBRE.

COMMISSION DFE RELATIONS OUVHKIEKES DI Ly PROVINCE DI

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286, RUE ST-JOSEFPH. 4 EST, RUE NOTRE-DAME
QUEBEC. MONTREAL.

Quebec le 9 octobre, 1947.

-

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hotel du Gouvernement,
Québec, P.Q.

RE:- Northern Electtic Company Limited,
&
Northern Zlectric Employees Association,
(covering employees other than those in the
Anstallation Departmept)

. OUEBE

Monsieur le sous=ministre,

J'accuse réception de votre lettre
du 6 octobre, 1947’ ’ » accompagnee pour depot b
de deux copies certifices d'une convention de travail,
en date du 18 juillet, 1947 y intervenue entre
les parties ci-dessus mentionnees et deposee au minis-

tére du Travail, le 6 adat, 1947,
sous le numero 505,

Bien 4 vous,

Le secrdétaire,

Bernler, LL.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québoo, ce 6 octobre 1947.

MEMO destiné & La Commission de Relations ouvriéres,
286, rue St=Joseph,
Québeo,

Sujet: Convention colleotive entre Tre Borthern Electric Co.
Ltd., & Norttern Electric Employees Association (covering employees other than those in

the Installation Departuent),

Conformément aux prescriptions du deuxidme parajgraphe de 1l'articlo 1JeA
de la Loi des Relations ouvrisres (S.ReQe. chapitre 1G2eA et amendements), je
vous inclus, pour dép6t, deux ocopies eertifiées de cette convention datée du
12 juillet 1947 ot déposée au ministdre du Travail lo 6 aofit, 1947
sous le numéro 505 en oxéoution do la Loi dos Syndioats professionnels (S.R.Q.,

1941, chapitre 162 et amendemonts)e
Sincdrement & vous,

Lle sous=noristre

T=1176 MC. inecl.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEREC

Québec, ce 15 amolit, 1947.

MEMO destine & La Commission de Relations ouvridres,
286, rue St=Joseph,
Québec.

Sujet: Convention ocolleotive entre Northern Electric Company
Limited et Northern Electric Employoes Association (covering employees other than

n Devartment)

Je vous inclus une copie du certificat constatant le dépét
de cette convention cecllective onrogistrde au ministdre du Travail
en oxécution de la Loi des Syndicats professionnels (S.R.Qe, 1941,
ohapitre 162 et amendements), le 6 aeft, 1947 sous le numéro

Sinedrement & vous,

ILe sous-=ninistre

T=1177




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebee, August 15th, 1947,

Mr. E.McD. Sparks, Manager, Industrial ielations,
Northern Electric Company Limited,

Post Uffice Drawer 369,

1261, Shearer Street,

lontreal.,

Dear 8iri-

Fnclosed nlease find n :3a‘rtif"imtn of the
4o

"--pm‘iu made with the Department of Tabour lugust. 6“\, 1947,
under MNunbe 505 of o Colloetive Arrc nt under th
1‘n_‘-‘:~._-:' ymdicates! Aot (ReSeCs, 1841 >hapter 262
and cme b ) between the Northern E}ectric Compa1y
Linitrd, and Northern Electric Employees Association

(covering employees other than those in the Installation
Department).

The labour association party to the above
montioncd ¢ {'r eement having been certified on July 12t'.h,
1945 as bargaining agent by the Cucbee Labour Relations
Board, the deposit of such agreement with the t‘_‘--"‘l'-.,..f‘!l“'.'-
Labour has also the affect of the deposit contamplated in
the Labour llclations Act (ReS.Re, 1941, Chapter 162-A and
amendments),

o
0ol

Sincercly yours,

Doputy Minister,

T-1170




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec ,lm.t' 15“. 1%70

Mr. George H. Hather, Secretary-Treasurer,
Northern Electric Fmployees Association,
Post Office Drawer 349,

1261, Shearer Street,

Montreal,

Dear 84ir:-

Enclosed ploase find o certificate of the

deposit made with the Department of Labour on August 6th, 1947,
under Thunber8505 of & Colleetive Aprcement under the
Professional Syndicatos' Act (RaS«C., 1941, Chapter 362

and wmendnents) between the Northern Electric Company

Limited, and Northerr Electric "mployees Association

(covering employeces other than those @8 the Installation
Department ).

The labour association party to the above
montioned agreement having been certificd onduly 12th
1945 as bargaining agent by the Ouebee Labour I{t.‘g‘::ir‘r:s
Board, the deposit of sueh agreement with the Departrient of
Labour has also the effoect of the deposit contomplated in

i | .

the Labour ilelutions nct (ReSeRe, 1941, Chapter 162-A and

+
A A i e 4
amendanc 'l‘tS .

Sincerely yours,

Deputy Minister,

T=1170




Province de Québec Province of Quebec

MINISTERE DU TRAVAIL { s . DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro
Number

8
Les présentes établissent que le
It is hereby certified that on the

: . aodt , sept
jour du mois de mil neuf cent quarante-

day of the month of nineteen hundred and forty-
; Mr. H.McD, Sparks, Manager, Industrial elations,
le ministére du Travail a regu de

the D tment of Lal has rec¢iye n
lgﬂg[:l"i‘fu({rﬁ ’%’&M‘."ﬁ;‘i{ﬁ; Montreal,

, 505
la convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the heretnafter mentioned agreement, which has been deposited under Number

savoi_r -
to wit:

18 juillet, 1947

Une convention collective en date du
A collective agreement under date of

Northern Electrio Company, Limited, and Rorthern L) eotric Employees
Associstion (covering employees other than those in the Installation
Department). Fn vigueur U compter du 13 juillet 1947 jusou'au 13
juillet 1949. Renouvellement conditionnel.

intervenue entre:
between :

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

ce quinsidme jour du mois de
this day of the month of

aclt mil neuf cent quarante- ®OP%
nineteen hundred and forty-

Sous-ministre Deputy Minister




Nortlery LIl Company

H McD SPARNRS

MANAGER-INDUSTRIAL RELATIONS ALIF & X SAINTUOMN N B

POST OFFICE DRAWER 169 MONTREAL QUEBEC
B.W CHAVE SHERBROOKE VAL D OR

PERSONNEL MANAGER TEL WILBANK 3131 THREE RIVERS OTTAWA
TORONTO LONDON

Da W W. READ 1261 SHEARFR STREFT HAMILTON KIRKLAND LAKE

MEDICAL DIRECTOR WINDSOR TIMMINS
SUDBURY PORT ARTHUN
MONTREAL 22 QUE. WINNIPED  REGINA
* CALGARY EDMONTON
VANCOUVER VERNON

VICTORIA

Mr, Antonio Barrette, Minister of U[LEQ:‘L‘FP REC
Department of Labour, 253

Parliament Buildings,
QUEBEC, QUE,

Dear Sir:

In acoordance with Section 23 of the Pro=
fessional Syndicates Act (R.S.Q., 1941, Chapter 162 and Amend-
ments), I am enclosing herewith copy of an Agreement between the
Northern Electric Company, Limited and Northern Electric Employee
Association, which ocovers employees other than those in the In-
stallation Department,

The Agreement is for & period of one year
from July 13th, 19,7 to July 12th, 19,8 and replaces the Agree=
ment for the previous year which was deposited with the Depart-
ment and is registered under No. 332,and Amendments thereto which
are registered under No, 332-A,

I will be pleased to receive the Certificate
of deposit at your convenlence,

Yours very truly

HMoDS sEC C y - Industria
woal, O“"(E"m" 8’*1 B*Ii:?wcs

— ——ee

Vi::A DE

—~—---_-__ Cate

oIg: Es tam;;.

= - ! >
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] S =

"\tx.\"‘.'h'..-'__‘ l\Ce
-_'_-‘_—___—"-'-———-

Numerot age
Formuie




MEMORANDUM OF
BETWE:Ng=

HORTHIE N

COLLECTIV: LABOUR ACRIEMENT

AGRETMNT made this /g % day of ,.ﬁit- £ 14 197,

ALECTRIC COMPANY, LIMITYD, e corporation organiszed

and existing umkier the 8 O ¢ Dominion of Canedn,

Hereinafter called "The Company"

NORTHE! N

OF THE PIRST PART

BLECTRIC EMPLOYEE AS:SOCIATION a body corporate duly

Thoorporated under the provisions of the Professioncl Syndie=
ate Act of the Province of Queboc,

Horoinafter canlled "The Associntion”

OF THE SOCORD PART

ARTICLE I = RECOGNITION

ARTICLG I e

Whereas the Nertherm Electric Pmployee Association was
duly certified under the Labour Relations Act by the
Labour Relations Board of the ‘rovince of Quebec on
July 13th, 1915, the Company reco nizes Unit 1 of the
Associetion as the exclusive bar eining s ency for all
hourly rated nonesupervisory omployees in the Province
of Juebee excludin; emplovess of the Telephone Instale
lation Department, Printing Dopartmemt and Watchmen,

GINEU L PURPOSE

The general purpose of this Agreement is te provide fer
ordorly collective bargaining on all matters of emplaoyer=
employee relations as covered by this Agroements to pro=
mote the mutual interest of the Company and its employees;
to provide for the operation of the plants and work areas
under methods which will luriher to the fullest extemt
possible, the safely, hwalth and welfare of employees,
econony of operstions, quelity and cuantity of product,
cloanliness of plent and prolection of property.

AN GLEMWHT RIGHTS

l¢ The /ssociation acknowled, os thnt it has been and
gtill is the exclusive ri h of the Mune emont of the
Company tos= Hire, lay=ofl, dischar e, classify, transfer,
promote, demote or discipline employees, provided that a
clainm of discriminatory demotlon or transfer, or a olail,




ARTICLE III o MANAGKMENT RIGHIS (Conted)

that nn employoe has boen discharjed or disciplined vdthout
recsoneble cause may be dealt with under the rievance Froced-
ure as per Article VI, provided that such claim shall be made
within throo working: days after the dete the employee is Aven
notice of demotion, transfer, dischar e or other disciplinary
action.

P¢ 111 other rd hts and "metions of Munegement heretofore
exlsting amd not specifically modified or chan od by this Agree=
mont shall rommin with Cthe Compeny.

ARTICLE I‘-" e NON-DISCRINIHATION

———

1, The Compesyy o recs that there shall be no diserimination or
intimidetion v the Coameny or any of its a ents eagainst any
arplores or ~onn of employoes because of membership or nome
memborsadp in the Association,

e “he Uonm sny also agrees that representatives of the Associat-
fon shall be Mroe Lo discher; e thelr duties in an independent
mannor without fear that thedr individual relations with the Com=
pany 'y be affected in the least degree by any nction talen by
them in ood "uith in thedr represontative capecitye

3¢ T™o "3sccition sgrees that neither its oficors nor its

mombors 111l lLutimldsto, diseriminate ageinst or coerce wy em~
ployee or roup of omployeesy f'or the resson Lnmt Lhey are or
are not nombars of the Assoelation.

L TOR

le The meber of "Rlected Represenimiivos” (District Represent=
ativos) and "Oroup Representatives" necessary o carry out the
provisions o this Apreement on the Company pramises shall be as
mrtunlly a; reed upon ‘rom time te time hetwoon the Company and
the Ascoclationg oxcup hat the wodbor of "illscled Reprosente
atives” chall not cxceed sovem (7) and are ah:l]l be not nore

than enc oup Kepr ntative” lor eech oup consisting ef

4

epnroxiy oly one mmdred (100) employe -4

2¢ The i ocistion agrees to furnish the Company with the names
oi' tur duly elseted of leors and reprosoniv ives appointed te
perform sny nct in comnectiom with tho car ying out ef this
Agreomant,y and undertrkes to promgptly ofily ths Company of axy
chan o in the memborship of of "icers or representatives,

ARTICLE VI = COMPLATIN™S /N TRV NCES

-

STEP 1 = iny matiery which in the opinion ol an ayployee, con=
sLitulos o ,rievenec or roquires s Jusimemt, shall first be telem
up by the employee with the loremen concerned, or 1" the agployee

#

O

]
s

3
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ARTICLE VI = COMPLAINTS ARD cnlav ncus (Conted)

so desires, he gmy requust his "Elected Representative” te accomp=
any him, n ensos where the emplovee discusses a guestion alone
with the Joremmn and no saudsimetory conclusion is reechedy the
matier may be presonted to the foreman jointly by the employee
and his " Jlilected loprasante tive ".

Any emplovec, if he so desiros, may take up & oomplaint
or &  riomucae se an ndividual throu h the reular line of ore
ganization without recourse Lo the urlevence Procedure, The
Company, howevoer, undertekes Ghat it will not allompt to setile
eny rievences directly with the omployee involved if his grieve
anee has alrocdy been discusced with the Compery by an "Elected
Represonintive” purcuant Lo the re ular Grievance Procedure,

" Reoted leprosentatives” may intorcele on behalf of
Jaeir coastitusnts au wy time on matters covered by this Agree=
mont, whieh in their opinion may affect tho employees either as
en iadividnal or ag a roun ro,ardless of whethor their rotion is
taken as n result of' a complaint by an individunl or & ;roup or
at w resultc of personal obsorvetion,

STHP € = I, s "ter Tolliowing;, tho above procedures setisiactery
adJuc uden. is not obtained, the matier may be presented by the
employes and hi- "?lected Representative” jointly to the Super-
inteadent of the amploveels departisont,

STEP 7 e Feiling calisimotory adjustmont by the beparumental
Tuperintondenty the "Kleotea heprosoniative” shall place the
matier before the Digtriet Council or the Divisiom Counoil where
no Niatriet Council existas, for mctioe Whore warranted the
mtior will be iscussed by the members of the Distriet Couneil
or the Division Couneil with the emploveuls Uivision innier of
the Company, his delegate or delegatec,

S1L” |y = Mettoers which are not sacisiwetorily eajusted through
The procoedure outlined above chall be reportec o the Gemeral
Council for actiones Where varranted the metter will be dis-
cussed by the Cenorml Counoil with (hw I, or of Industrial Hee
lations of the Company to other with other desi nated Hunge-
ment reprosentetivos,

In ordor thnt cumpleto deuuils ey ve obleined on any mtter under
consider-tiony, « Council "ay call sy smployve represented by the
voneral Couneil before it to jdve informmtion, or may, subject to
the approval of the Compauy , appoint a special camaittee of ine |

vegt 1\ rtion, / ':,-:J

+

>




ARTICLE VII = LAY-OFF

1. The Compeny ngprees to discuss with the "Elocted Represent-
ative' or llepresoniatives concerned, amy cnse of alleged hardship
or injustice arising out of any layeoff provided that request
for sush discussion shall be mede by the "Rlected iepresentative”
within three vorkin: devs after the employee has received notice
of such lay=oli, Reques! for discussion of *these cases shall
be made +o the employoc®s Divisional Personnel Superinlendent,

e If, aftor Collowin; the above procodure, satisfrction is
aot obuained, the mattor may Le presented by the "Elected Rep~-
resentstive” +. the Mens or of Industrial Relations of the Com=
sy within Mve workin days sfler the em loyes has received
notice o snch leoveof,

ARTICLE VIII = AMBIT L U'ION

1, Should the Company and the General Council feil to reach

an asreament in rejard to any differences concerning the inter-
pretation or violation of this Agreement, the matter may em the
anplication of either party be reforred to an arbitration board)
such board will be camposed of one persom appointed by the Com=
pam-, one nerson wppointed Ly the Association, both of whom
siall ohoose and e ree to a third persom to sot as chairmmn, but
in the event “hn* the percon chosuvn by the Company wnd Lhe per—
son chosen by the fo-ock ‘ion Mnil to e greo upon a third person
within seven working duys the Minister of Labowr of the Province
of Juoheec shall be cokol Lo nominate o Meomber of the Judiciary
of the Province of "uobooy, mnd the cecision o' e vourd shall
be bindin: on both parties,

2¢ The Arbitretion Board, howover, shall not neve jurisdietion
to alter or chenge any of the provislons of this Agreument or
to substitute ony now provisions ia lieu theroo!, nor Lo give
any decisions inconsistent with the terme and provisions of this
‘[ roement,

3¢ Bach of the partias herolo vdll beur the expense o the
arbitretor ancointed by it, and the parties will jointly bear
the expense, if any, of tho chairmun,

ARTICLE IX e As~OCIATION SCTIVITINVG DURING <ORKING HOURS

l. Representatives ntall be permitited to leave thedr regular
work for a rensonsble length of time to periom their duties
in connection with this Agroement, subject te the approval of
their immedirte supervisor or the foreman of the Department
sihore “hey are amployed,

2e The Comeny a; ree: that Reprosontstives in atlendance at
any meoting: of tho Couwll or i.s comaittees, an employee ate
tanding any neotin; of the Council or its Comadttees at the re=
2
-
-

-
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ARTICLE IX =~ AS8:OCIATION ACTIVITINS DURING WORKING HOURS (Cont'd)

quest of the Council or any of its comittees and Represente-
atives handling complaints or g rievances of amployees shall re=
codve repular pay froam the Companmy for such time se they are
necessarily absent from their repgular occupation fer this purpose.
The Compeany, however, reserves the rijht to restriet the nmumber
of employoe: who may be requosted to attend any meeting and the
period of time for which they shall sattend, Regular pay for
the purpose of this soction shall be, for day workers the em=
ployeo's hourly rate in effvct at the time, and in the case of
Representatives who are plece workers it shall be their average
hourly eernin s bnsed on the Jirst ten payroll wecks in the
proceding quarter,

3¢ The Company reserves the ri ht to prohibit solieciting of
membership in the Association during working hours or on com=
pany promises,

ARTICLE X LIST OF FMPLOYRES

l. The Company agrees to furnish lists of hourly rated employees
eligible to nembership in the Association epterdmg the service
of the Company, smd also ‘o furnish liste of houriy rated em=
ployees covered by this Agreement whose em loyment with the Come=
pany is terminnted, These lists vwill be MNurnished within one
weok of employment or termination of service,

2¢ The Company agrees to furnish a list of hourly rated employ-
ees coverod by this Agreemamt who are transferrod 'rom cne Dee
partment to enother Dopartment or from ome Division to another
Division,

NOTIC! BOARDS

The Associntion shall have the privilege of posting notices with
respect to activities of the Associrtion on notice boards des-
ignated for that purpose throughout the ¢ m any's plantg. All
such notices shall be approved by the Mana er of Iniustrial Ree
lations of the Company before being postedes The Compeny a;recs
that 1t will not refer to the Associntion or use the name of the
Agsocintion in sny notlees without first securing the spproval

of the Presidont or ViceePresidont or Sccretary of the Assoeintion.

ARTICLE XII « SIENIORITY

The Company e rees, that in cases of equally qualified employeos,
on all occasions wherey due to lack of work a lay=off of employ=-
oos 1s necessary, and in onses of regrading, seniority shall be
iven the fullest consideration,

ARTICLE XIIXI = JOINT PROVUCTION COIDTITTER

The Association reco nizes the Joint Production Cormittee, which
is ')t‘(_a:::-ntl:-__' astablished .
k L /7 Ay




ARTICLE IV =

ARTICLE XV

ARTICLE XVI =

ICLL XV]I] =

b

URINTROWPTID PROVUCTION

le During the term of this Ajrecement and during the period
when negotintions for Murther L reement are in progress, the
Companyy @ reos thnl there shall be no lockouis, and the Assoo=
lation & rees thet there shall be no sloveiovaly strilke or any
other cloppsa ec of or interferenco with work vwhich would cause
aayy intorruption in production.

Le The Associrtion sgrees thet il will not involve any em=
ployeas o the Company or the Compamy ilself in any dispute
which may urise between any othor amployer and the omployees
of such other omployor,

RATIS OF PAY

1, The Assooiation a; rees that the classifics«iion of emplayees
within the eostablished lebour gredes and to the various jobs
shall be in accordnnce with the Job Nvaluntion Svstem presently
in use in the Conpany.

29 ‘he inlos of Pay for the ;rade in which the employee iz ene
gegod shall be such as is set forth in Appendix "A" hervto an=
noxed and Jorming; part of this A roement,

39 The /ssociation aclmowled os receipi of a copy of the Com=
pany?s "Hourly Rrted e o Administration Plan”.

INC HTIV. PLAN

1

le It is the Company's policy to establish inceontive rates wherever

practiceable, wheroby employees thus en; s ed have an opportunity to
enrn we es in excess of thedr hourly retes based on the volume of

requirvd quality work produced,

2ea The Association ncknowled es roceipt of a copy of the Company's
"Wa_ e Incentive Plan = 'tules and Reguleiions",

OCHEL WUKING CONDITIONS

ARTICLE XVIIY =

flours of work, overtime, off=shift differential, stetutory loli=-
deays, veentlon privileges, minimum campensntiong sheall be such as
is set forth in Appenddx "B" herclo amnoxed and forming pert of
this A roament,

VALINITY

1, If for amy resason any portion of this A roement shall be held
to bo vold and unlav:ful, it shall not nffect the validity of the
rost of the Agrecment,

Ze The Company a;rees that oxisting enerrl privileges not in-
cluded in this Ajrooment will not be wdthdrsem during the 1life of
this A roomemt without due and suf iciumt eruse and Lhe Company
undertukes (o sdvise the /esociriion of may contemplsted c!‘?s.
4

4.
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ARTICLE XIX

ARTIC

p XXX

ARTICL

XII

« EMPLOYM®NT OF VETERANS

The Assoclation acknowledges receipt of s copy of the Com=
rany's "Veterns! Program”, dated December !, 19}, and rece
ognizes that special conditions exist with rospect to the ome
nloymont of Veterans who have servoed in the ‘rmod "orces or
those who have served in the lMorchant lhrine during the period
of the »ar commencin: in Septumbor 19%9,

WAGES AN HOURS OF WORK CHANCE APPROVALS

The rateso” wmy, hours of work and working conditions includ-
ed in the Collective Labour Agreement doted August 29thglolb,
Appendices A, By C & D, shall remain in effoct until July
2ith, 10,7 for employeos at Shearor Stroet and until July 27th,
19,7 for employees of the Montreal Telephone House, Lffect=
ive July 2%thy 19..T for employees at Shesrer Street and July
20th, 197 for emplaoyecs of the lMontreel Telephone lHouse the
retes of pay, hours of work sand working conditions as inoluded
in Appondix "/" and Appendix "B" will bLecome offuctive,

DEMICTION OF RBEGAILAR DUES

le An employee shall have the ri ht, by written authority
duly si med by himy, to authorize tho Compamy to deduct his
rosular ammel /Associntion membership dues from his wages in
ingtalmenta, and to terminate such authority by appropriate
written notice to the Compamy si ned by him and “orwarded to
the Company,

2e The Companmy agrees to deduct these instalments from the
wa es of employees who authorize it o do so for so long as
such authority is in offect and to romit the snme, on a fis=-
ocal monthly basis, As soon as possible aftor the end of
oach “iscul month, the Company will romdt to the Association
the totnl emount of deductions mnde.

3¢ This arrangcement “or the deduction of re ular dues may
be cencolled at any time either b¥ the Company or the Assoo=
iation by the dving of sixty (60) days written notice by
aither party to the other,

MODIFIC TION, REMIVAL AN THRMIN,TION

ls Subject to the provisions of Article XX this Agreement
shall become e/ ective on the 13th day of July, 197, and
shall remain in Mull force and ofTect Tor & period of one
yoar, This /;reoment may be changed or amended by rmtual
consent of the »nrties heroto, such chan es or amsndments
shall take the form of nppendices to the ori innl A rooment,




ARTICIE XXIXI = MUDIFIC/ 7I0H, TIHMAL AMD TEEMINATION (Cont'd)

2y Tt ohall remmin binding feor a further period of Luelve

marthe mleas eithor narty Aves to the olher jeuty wriltem
no'isn o” the tarmination hereof o' not more viwn sixty days
nor lesc “han thirty davs prior vo the dute 04 verminatlione

3e Hilhor party may ;ive the other party notice in writing at
lenst sixty days prior to the oxpirmtion dete of their desire to
mocdify this A roements Within ten deys alMer sueh notice is
given o conlerence shall be held to cansider sush modiifications,

ia In the event of written notlce of modification or termimation
havin, boon iven by elther party as provided for ubove, and the
pertdes then desirin: o ne;otiate tojether for &« now A oFeoment
or for o rovisian of' the pracanf Agree munt, Liie prosent / reee
mentt shall be connidered s ram:.nhu, in foroe durdng suc reas=
awnble time an ray elapso, bei"om it 1s Mound that the par‘les
are unable to reach an sgreomenti, or until = new or modified
Agrecment in comploteds The parties herele shinll be obli ed

to =in an Aoreoomont ronewing: the terms and canditions of this
Agreamenl. durin; such interim period,

HITR 55 haroo? the parties thereto have uxecuted this /[ recaert

<

on the / "I?? dry r).ff’=4{4,y_ 1,7, in the City of Montreel, Couuty of Hochela s.

FOR RORTHERN LECTRIC WTLOYRDT ASS0Ce  FOR HORTHEN ALPCTRIC COMPANY, LIMITID,
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WAGE S5CHEDULLS - HOURLY RATED EMPLOY.LES

~

Effective July 25/L7 ~ Shearcr St Payroll

—

Effective July 28/L4,7 - Montrcal Telephone House
» A

AUTOM..TTIC SCHEDULE PROGRESSION SCHEDULES
Incxperienced Employeces All Employees
MONTHS
. of After completion of
Time Hirinz Automatic Schaedules or
Female Incent, Hiring Receipt of Grade Minimumk
Grade Rate Range  Maximum Rate 3 6 9 12 18

-y

. ;_'-.'.'L,:; o= 09
.L"' E'.’ o'.l"?q 07{-1)
72 87 84
19 OlL 91
.56 1,02 . <98
9% = 1.10 106
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95 )O 3 1,02
1.00 1¢ 1.15 1.10
1.09 ) 1.25 : 1.20
1,18 - 1.36 : . 185 3.50
1.26 50 I A oK 1.35 1.39
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The Automatic Schedule provides for advancement of inexPericnced employees from the
hiring rate to the minimum of the grade, or in the case of lower grades, to a rate
between the minimum and the grade rate,

The Progression Schedule provides for advancement from the maximum rate of the auto-
matic Schedule to the ¢rade rate. Progression rerates may oe withheld for cause,
Advancement 1tes between the grade rate and the maximw f the rate range for
daywork cmploy2es and the time incentive maximum for time incentive employces for
ach grade shall be considerced annually on a merit basis,

Informaition regarding r ing following changes in grade may be obtained from
the forcman or cquivaloen wnking supcervisor,

cason for Reissue: General Wago Increase of $0.07.




Appendix "B",

Effective Shearer Street July 25, %7.
Effective MtleTel.House July 28, 1

WORKING CONIITIONS

Both parties agree to the following working conditions relating to
hours ol work, overtime, off-shift differential, statutory holidays, vacation
privileges, and minimum coupensation.

le Hours oi Work

lel The regular hours of work for all operating divisions shall be L0 hours
per weeke

lelel The r gular shift hours of work shall be as hllowss

Regular Shift

8 hours 1 hour lunch.

Multiple Shift Operations

ist Shift « 8§ hours L2 huur lunch
2nd " - 7=1/2 hours 1’2 houwr lunch
Ard . - 7=1/2 hours 1 ? hour lunch

Continuous Processes

1st Shift =« & hours = no lunch hour
2nd - - § hours - no lunch hour
Ird e - 5 hours = no lunch hour

Night Shi f't

& hours 1/2 hour lunch.

fhe Company reserves the right to change from time to Lime the starting
and stopplng tlame of any regular shift; it is however a reed to consult
with the "iLlected Representatives" of lhe Associution before putting any
such changes into effect.

Overtine

2,1 Hmployees on day work jobs shall he paid one and one=half times their
hourly rate for overtime,

Employees on plece work jobs shall be pald in addition to the amount paid
for piece work one=half of their howrly rate for overtimee.

The number of straight time hours in any one shift shall ™t exceed
eight (8) hours,.

wertime shall be paid for all time worked in excess of eight (5) hours
(rmt, including overtime hours) on any one shift in any 2 hours, ?hruday

to Saturday inclusive. {

4,
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Overtime (Conttd)

2e5 Overtime shall be naild for all time worked in the &, hours om Sunday,.

246 Overtime shall be aid for all time worked in excess of ‘orty (/,0) hours
(not includin; overtime hours) in any payroll weck.

2«7 DBmployees, except those whose rejular shift includes Smturdsy, who are
required to work om Seturdey in any weclk in which a Statutory Holiday has
occurred, (whother emplovees worked on the Holiday or not) shall be peid
overtime at the rate of time and onc<halfy, for all timo worked on such
Saturdey, providin: they have worked thirty=two (%2) hours, not including
ovartime hourg,

The Company a;rees tha’ as mch advince notice as possible will be zivem
to employees who are required to work ovortime, BExcept in the case of an
emor ency wherc the notice -Aven is loss tham 2, hours, employees may re=-
quest to be excused from workin: such overtime providing they have a leg-
itimate roason for such request,

laeployess who worlk on a 6th Shift (except a Statutory Holiday) in any pay=
roll wock will be > nid at overtime rates for time worked on such “th Shift
provided they work the required mumber of hours in each of their other 5
schoeduled shiftae

Offeh L% Differential

el The off=shifftt differential will be 10 per hour or 10, of employee®s day
work ratc Tor hours worked whichever is ;reatery, and will be peid to em=
ployeos working on shifts commencing at or safter 5:00 Pl

Sta t\.ltuq i IOlidIW

liel Employees who are not required towork on the undernoted Statutory Holidays
will be paid for eight (8) hours (except for partetime employees who will
be pald for their normal hours) at day work rete, proviled that these hole
idays are of"icially observed on a day on which an employee would normelly
worky and provided that the employec is not sbsent without pay on the
workin; day rreceding; nm’./or the workin: day followin: a holidey,.

Howi Yoar's Day

Gtood Friday

Rapire Day

S5te Joan Bllj)’ iate Ih}f
Dominion Dey

Iabour Day

Thanks ivin Day
Christmas Day

Tmployees who vork on any of the above Statutory MHolideys of "ioially obe
soerved on & day on which an employee would normally work, will be paidd
thoir holidey pay and, in addition, will Lo pald at their re ular rate
for nll time workude

aployees who, becnuse of theldr rejular shift arroengements, work their
ro ular shi™ on any of the above Stantutory Holidnys which are not of io=-
ially observed on a dey on which an amployee would norrmlly work, will be
padd their holidany pay, and, in eddition, will e paid at their regular

rate for all time ﬂaln"!‘ud. “ -\\ﬁ




e _’mtion
Sel Employees will hecome eligible for vacation with pay each year based on

their continuous service with the Company as of June 30th of the current
year, as follows: -

Selal After continuous service of one year but less than
2 years
provided that the ecmployce's attendance record has
been satisfactory to the Company. In computing the
attendance record, allowance will be made for
Justifiable absence. The conditions which disqualify
an smployee {rom vacation under this section shall
when estanlisbed be indicated in an appendix to
Lills s Teaachle

after continuous service of two years but less
than (ive years.

After continuous service of five years but less
than twentywone years, effective for the vacation
period in the ysar l‘ﬂ,ﬂ.

Selely After continumms service of twentvyeone wvears or
mOre, - % weeks

Fmployees who complete 21 years of contimous service with the Company,
between July ls. and December 25th in any year, will become eligible
to a4 third week of vacation in that year on or after the date on which
they complete 21 years of service.

Former employees, except for those covered under the following paragraph,
who are re=amployed after Januwary lst of the current year, are not
eli dble for vacation duringz the current year.

Se%el Tmployvees who are discharged from the Armed Forces or Merchant
Marine and who are relinstated prior to October 3rd in the current
year, are oligible for vacations in the current year based on
their credited Company service as of June 350the

When a Weekly or ifonthly ated lmployee is Lrandferred Lo an
hourly rate, the vacation period shill be hased on his status
48 of June th in the cwrrent year.

Jeiy wWhere a slalutory iHoliuay occurs on 4 normal working cay in the period
of an ewployee's vacatlion, and the eamployee has Deen requested by the
Company Lo take his vacation in that period, an extra day of vacation
will be allowed.

Fhe weekly rate of pay for vacation will be computed as followss =
reel For employees taking thelr vacation on or after July lst, the pay

shall he based on the smplovects averagpe weekly earnings for the
ten weoks anding seven weoks prior to the Standard Vacation Periodes
»
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‘vacation (Cont'd)

9¢5¢2 Yor employees taking their vacation prior to July lst,
the pay shall be based on the employee's average weeily
sarnings f(or the ten weaks cnding four weeks prior to their
vacation periods

The last two weecks that fall completely in July ashall he considered
ag the Standard Vacation Perdod durding whiceh the Plani will be shut
down insofar as possible but wherever practicable the Cowpany will
provide work [or those employees who are not eligible for vacation
under this plane

2eHel Wherever practicable vacations will be given durin. the last
two weeks in July and the first two weeks in Auguste The
Cogpany reserves the right % gelect employecs {rom those
alizible for vacation to work during this period, such
emplove- s will take theadr vacation at such other time as may
be arranged,

Hininmum Compensation

Gel

De %

“mployees who are called in to work for a short period on account of
an emergency shall be paid for a minimum of three hours at the
employsets standard day work rate.

AllY SmMpioyes wWiho reports (O @Ok &8 usuad and 18 sentl homne because
0O WOrkK 13 avallablie, shall De paild Lhe eyuivalent ol four hours work
nis or ner day work rate, providing such lack of work is not caused

at
by wachine oOredkdown, powaer (Allure, or any other event seyond the

conwxrol ol g LOoauany.

iny employee called in for annual inventory on Saturday morning will

be —uaranteed four (l}) hours of worik, 4
/;/N
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