


QLLICTIVI LABOU | AGT L MUNT entered into at the City
aedec, i3 thie lat day of Decembar 1948,
N3
HAJ LD, a body politie
and cornorate duly incorporated, having
ita lond Office and srincipal place of
busines: én the Clty of maebec, .}

(hereinafter called "the Company"),

PARTY OF THE FIRGT PART}

0 [l SMPLOYES DI CRANE TR ALE

") / of 3%, i"t*-lo, Mebec,

!"::f“
2 L MIT

hercinafter ealled "the Union"),

PAATY OF THX SrCOl AT,
W FOLLOWSS

ATICLL 1= OBJET

The object of thir Agrecment is to cstablish an! maintain
A mutually harmorious relationship between the Company and 1te employees, and
to provide machinery for the prompt and aquitable disposition of any {ifferences
or griesvances which may arise from time to time,
SIICLL 2= AP LICATION & iiitCOouNITION

(a) The words "wmployea" or "amplyees" whan used in this Agreement

rhall mean all thore persons employed by the Company at ite plant situated in the
“te Malo Jhope, In the City of ‘Juebee, I'.Q; with the exception of those employed as
manager, supcrintendents, foramer, assletant-"oremen, ofiee employeas, confidemtial
enployonce,

(b) This Agreament shall apply only to the employees of the Company

ar herainabove defined,
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(e) The Company recognizes the Unlon during tha term of this Agresment as
the oxclusive bargaining aient of the employees in virtus of that Caertificnte of Raco=
pnition la-ued by the Labour Relations Board of the srovines of Juebee in favour of the
Union on the 21st day of Oetober, 1948.

(d) The Unlon recognizes that the management of the plant an! the direction
of the working forces including the right to direct, nlan and sontrol plant operstions,
to rchecule working hours and the ri ht to hire, promote, demote, tranafer, suspend or
diperarge employeas for cnuse, and to release employeeg hLecnuse of lack of work or for
other legitimate rearons, Or the right to introduce new and {mproved methods or facilities,
and to manage the plant in the tra’itional marner, ir vanted axclusively in tha Copany,
subject to the axprers pr wisions of this Agreement.

(e) The ‘ompany sgroecs that no omployee will in any manner be Jdiscriminated
agninst, coerced, restrained or influenc.d on account of menberahip in the Unione

(f) The Union agrees that there 4111 be dizerimination, interference or coercion
practised with rospect to any amployee bec uro he 18 not a member of the Union,

(g) It 1s agreed that the Unlon shall not diatribute or canse to he dletributed

w hand bille, pamphlets, literature or Unlon progagaruia on Company prenires or time,




(h) The Union will be al lowed to post, on bulletin boards provi ed by the

Company, notices regariing matters nertaining onlﬁr to t & Unfon., All such notices must

be approved by the ©.ant Manager or his representative before being nosted,

(a) An employea who is now a member of the Union, or who after this date
hacomer, or e reinstated as, a member of the Union shall, as a condition of employment
with the Company, maintain rueh membership in good standing during the term of this Agresmen
(b) It is nevertheless agroed that any such member employes shall hive the right
during the sixty (60) days prior to the axpiration of each yenrly period tha' this Agreament
is in effect, to resign his membership in the Union by giving written notice thereof to the
Union and to the Company to take effact at the end of the sald Yearly period,

(@) Notice of the expiration of mach yearly perlod that this Agreement is fn
effect will be given to all aemployees by notice published on the bulletin boards of the
Company,e

(d) Fatlure to maintain memnership as provided for in subparagraph (a) abovs
will be notified by the Union to the Company by letler addressed to the Works i',nager,

T8 AND UTRIKES

‘uring the term of thie Agreement, the Union agrers that neither 1t nor

its membere shall cause, aid, or abet or take part in any
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strike, slow=down of production, stoppage of work or nicketing for any cuuse
whataoever, For its part, the Company agrees not to engage in any lock=out and
to maintaln as #teady a program of onerationr as nay ba, in its opinion, conulstent
with sound business judgment and operuting ef "ic’ency,
No employee, vhether n Union member or not, shal] caurc, or take

part in, a ntrike, alow=down of production, stoppage of work or plcketing, Should
an employe: 80 do, he shall be deeme ! to have broken this Agreement ani shall be
dlamissed from the service of the Company,
ATICLA 5= UNION ACTIVITX

(a) The Union agre-s that, except as spmeifled in this Agreement, there

shall be no Union setivity of any kind during working hours,

(b) The Company agrees that OUnion (elegates, not excerding one (1) at any
ono times, shall be granted leave of aLsonce without pay for the trarsaction of business
for the Unilon provided three (3) days notice of such abrence 1s ; iven to the Company.,
The Company shall eohsider sush time off an time vorked for the purpose of computing
holidays ard seolority. Aggresgate tie for leaves of absence .referred to in this
clause shall not exceed thirty (20) days in any one year for eny individual,
ALTICLE 6o- CAFETY AND HEALER

The Company shall make reasonable provision for the safety ani health

o the e ployecs during the hours of their employment and the Union agrees to assist

the Company in this,




The following provisions with regard to working Hours, Overtime and
liolliays will be aprlicable to all employoce covered by this Agreeme:rt with the ex-
ception of Watchmen and Furnace tenders, who shell be subjeect to the provisions hereinaf ter
contained in subparagraphs (J), (k) and (1)e

(a) Depeniing upon the Company's decision as to avallability of manpover
an the requirements of production, the regular working wack of the employwes covered
by *his: Agrecment, vhether on day work, on day shift or on night shil't, shall be of forty=-
five (45) hours duration and shall be from Homlay to Friday inclusive,

(8) An employee who works in excess of nine (9( hours in each iay fraom
Monday to Friday inclualve shall be paid, for such exceas, A premiwa of 50f of his regular
hourly rate of paye

(¢) For all time worke! on a Saturday, an amployso shall be paid a premium

of 506 of hie regular hourly rate of paye

(d) For all time worked in excess of slxteen (16) conpecutiv. working

hours from Mondsy to Saturday inclusive, an cmployee shall be paid at double his repular

hourly rate of paye

(o) For a1l time worked én Sundays or on the following holidays an employee

shall be pald at double his realar hourly rate of pay.

liew Year's Day Donminion Day

Epiphany Lahoar Doy

Good Friday Thanksgiving Day

fiseannrion Day All Salnte Day

St, Jean Baptiste Day Concaption Day
Christmas Day
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(f) The following five (5) Statutory Holidays will be observed

and all employecs -hall be pald their average daily hours for the preceding eight

(8) weaks, or in the case of those with less than eight (8) weeks continuous rervice,

their average daily hours for the whole of their service for the followving:

(1) Epiphany
(11) Ascenslon Day
(1i1) St, Jean Baptiste Day
(iv) Labour Day
(v) All Salnte Day
In the case of employaes who work on anv of the shove five holidayn,
such onayment will be in addition to the regrular overtime,

(g) A bomus of five cont  (.C5€) per hour rhall be nald to all amployeer
employed on the night shift,

(h) The double time rate for. Sundaye ahall apnly Crom midnisht Saturday
to midhight Sunday, The double time rate for th: holidaye listed in anbparagraph (e)
above shall apply during the twentyefour (24) hour period commencing at 7,00 a.m, on
the date of much holidays,

(1) An employee, who is eadle! back to work after completing his regular
ohift, will be given a nintimum of three (3) hours work, Thie, however, will not apply
to an employee who 1a kept on {mmeilately sfter completing hin reyular shift,

(J) Vapending upon the Campany's (eclrlon ar to the availability of manpover
and the requirenents of nroduction, the egular working week of Watchmen-and FPurnace

teniers, whether on .ay work or night work,
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on (ay shift or on night shift, chall be of *ifty=six (56) hours duratlon
and shall be from Suniay to Saturday inclusive., atchman and Furnace tenders,
howevnr, will be given one (1) day off work sach weok on such days us the

Company nay think fit, an! may vary from time to time at the Company's dlseretion,

(k) A wvatchman or a Purnsce tender who vorke in excess of tha said
fifty~edx (54) houre in any week rhall be pald, in such cases, a premium of 50%
of his repular hourly rate of pay.

(1) A watchman or Furnace tender who is required to vork on a legal
holiday as hereinabcve enumerated in subparagraph (¢) will be given one (1) day
off work curing the fiftesn (15) Jay~ following such & legal holiday, or will be
nald at Jouble his regular hourly rate of pay at the diseretion o the Company.
LTICLE 8- VaCATION: TTIL LAX

(a) Vecatidne with pay rhall be ranted as followsi=
PAe L

1. One week's vncation with pay to all employeen who have completed

one (1) year's continuour service imt les. than Cive (5) vears' continuous
cervice with the Companys

2., Two weeks' vucation with pay to all amployees who have completed five
(5) years' continuoun :ervice vith the Gompanyj

3, An employee who has not completed one (1) year's @ontinuous service

vith the Company as of May let in each year, wvill only be erntitled to a

bl
vacation with pay having a Jduration of ay many ’dhg:. as the number of full

calendar montha during which he has been continuously irn the amploy of the

Company.
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(b) Caleulations of pay and of length of contimious service shall
determine’ ar of lst May in cach year,

(o) Eagh omployee entitled to receive a vacation of less than one week
shall receive pay equal to two per cent (27) of the wagon earnet by him in the
service of the Company during the vear nrevious to the lst day o! iMay de'ermining
hir period of vacation, Each amployee entitlod to one or £0 two waaks' vaoation
rhall receive for each the said wecks, pay equal to two per cent (2%) of the wag o8
oarnad by him in the service of the Company during the vear provious to the lst
day of May determining his period of vacation,

(d) The Company alone shall dete mine when the veeation 1s to be taken
by the employeer, The Company shall post om or bef#re the 158h May in each yoar,

a schedule of vacation periods,

F:}IIQIE‘ Q- J}‘"J

Rates of pay for all job cassifications are and will be as are set

forth in Uehedule "A" attached hereto to form of this Agreament,

(1, The Union shall be entitled to aproint a Grlevance Comittee of
three menbers for the purpose of discussing with the Company any dinpute, pgrievance
or complaint, (hereinafter ealied "Grievance") which arisea out of the operation of
thir Agreement, Each nember of the Urievance Committes mast have been employed at

least ohe year by the Company prior to hirs aprointment as a comuittee member, The Union

migt notiry the Companmy of the names of such comittee members. Such com ittee
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members must obtain permission from their foreman before leaving their Jobs,
(11) In view of the spacial clroumstances oreated by the fact that there
are no employees of the Company who have been employed Wy the Company for a perlod
of one (1) year, the Company agrees, [for the purpones of the prosent Agreement,
that all employars with eight (8) monthe' sorviee with the Company will be eligible
to be arpointa’ to the Grievanc: Comittee, It 1e understnod and apreed that the
egnoption horein contained will not nerve an a nrecadont in any mubsequent agrosments
which may he erteraed into by the parties hereof,
B, The following orderly proeecuras shall be followed in the nattlemant
of prievances arising out of thie Agreement,
(&) The grievsance smst, in the first instance, be submitted by the employee
to the foreman of the lepartment concerned.
(b) If the grievance 1= not adjusted by the foremen within forty=eight
hourr, the employee r'omérnod may then appeal to the Grievance
Cormlttee which ehall then discuss the matter with the Super intendent
of the Departmant concernei,

If the grievance 1s not aljusted by the Dapartment Superintendant,

the @riovinece Cormittec will refer same in writing to tho Works

iianager of the Campany,
Should the amplove~t's grievance not be adjusted by the dorks Hanager
of the Company, the parties hereto will endosvour to effect nettlement

of the matter through some agreod methol of arbitration which will be

final
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ind biniing upon both parties, Should, however, the p.rties fail to
agroe on & mathod of arbitration then «fther party shall have the

right to upply for a council of Arbitration to be appointed in aecoriance
vith Zectlon 18 et seq of the Quebec Trade Disnuten Aot (5.R.Q3 1941,

Chapter 167).

Jenlority shall mean the length of' continuoussarvice with the Compeny,
(b) Zenior! Ly of each employee chall be established after 8 period of thirty
(_‘O) daye and shall ccunt from the date of his laat biring,
(e) In all cases of promotions (excopt promotions to positions exeludsd from
this Agreement) and in 41l casas of lay-off or deorease of vorking forcen, the following

factore ahall be considereds

(1) Knovledge, effictency and abllity to perform the vork)}
(11) Physieal fitneas;
(111) Senlority,

Where fectors (i) and (il1) are -elatively equal in the opinion of the Company factor

(111) shndi govern,

Thier Agreasment shall became of fective on the 1nt day of Deaember 1948
an' chall remain in effect for one year, namely until the lst day of Dacenber 1949,

It shall be automatically renewed for a Curther period of one year and from year to

ytd]k‘updr;.tﬁe faflure of either party to give to the other written notiece of the termination of




the Agrecment not more than aixty (60) days nor less than thirty (30)
fayr prior %o the ~xpiration of nanch yrarly period,

IR VITNELE JHEAEOF the partles have nigned at the place

an: o the day, month and vear haereinabove flrst uritten,

L'URION 'Fs BMPLOYW ¥ CRAND
STRELJARE LIMITRD, aff, P, A.T.

CRANE STEULAARE LIMITID

36Dy _He Us CQOKE, Manager

I, the undersigned, Assistant Secretary of Crane Steelware Limited, hereby
certify that the Torogoing is a lrue copy ef a Col.ective Labour Agremment
entered into between Crane Steelware Jimlted and L'Union des rmploves Je
Crane “te-lvare Limited, afis FeA T, of 3ty Halo, Luebea, on the lat day of
Decenber 1948,

lated at lontceal, Juebec, Junuary 14th, 1949,

J p 1

Assistaht Decretary




Haintenance
Electrician
Walder

lalder Helper
Buffer

Plekler
Inapector
riillroom Operator
“{11room Helper
Murnace Operator
"urnace Helper
Marnace Tenders
Adatchmen
Sprayers

Ware Repakruen
Pressnman

Presn Helper
Craters

Bath Cleaner

Janitor & Sundry

SCHEDULE "AW

HOURLY RATL OF PAX




COLLECTIVE LABOUR ACRFEMENT entered into at the

ity of (uebeec, P.Q., this 29th day of December 1949,

JY_AND 3iTWEEMN:

CRANE STRELWAE LIMITED, a body politie
end corporste duly incorporated, having
its Head Office and principal plece of
business in the City of Québee, P.l.,
(hereinaf'ter called "THE COMPANY").

PARTY OF THE FIRST FARTS

A\ND 3

L'UNION DES BMPLOYLS DE CRANE STEELWARE
LIMITED, aff, F.A.T, of 3t, Malo, Quebec,
pereinafter ecalled " TIE UNIUN")

PARTY OF THE SECOND PART.

WHICH AGREEMUNT WITNESSETH AS FOLLOWS:

ARTICLE 1  OBJECT:

The object of this Agreement is to establish and
maintain o matually hsrmonious relatlonshlp between the Com-
pany and its employees, und to provide machinery for the prompt
and equiteble disposition of any differences or grlevances which

mey arise from time to time,

\RTICLE 2 APPLICATION & RECOGNITION:

4

a) The words "employee" or "employees" when used in this
Avreement shall meean sll those persons employed Ly the Company
at its plent situated in the St, Malo Shops, in the City of
Juebee , P.4., with the exception of those employed am mana;er,
superintendsnta, foremen, assistent-foremen, office employees,
confidential employees,

b) This Agreement shall apply only to the employees of

the Company as hereinabove defined.

Microf iimé
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¢c) The Company recognizes the Union during the term of
this /greement as the exclusive bargsining agent of the employees
in virtue of that Certifleate f Recognition issued by the Labour

Relstions board of the I'rovince of Luebee in favour of tue Union

on the 2lst day of October, 19/8,.

d) he Union recoinizes that the mansgement of the plent
and the direction of the working forces including the right to
direct, plan and control plant operations, to schedule working hours
rnd the right to hire, promote, demote, trurnsfer, suspend or dischar-
7e employees for cause, e°d to release employees beceuse of luck of
work or for other legltimate reasons, or the right to introduce new
and improved methods or fneilities, and to menage the plant in tue
treditlonel manner, is vested exclusively in the Company, subject

to the express provislons of thls Agreement,

e) The Company ayrees that no employee will in an manner
be discriminated agrninst, coerced, restreined or influenced on ac-

count of membership in the Union,

f) The Union agrees that there will be no diserimination,
interference or coercion prectised with respect to any employee be-

cause he 1s not s member of the Unlon,

g) It is agreed that the Unlon shall not distribute or cau-

se to be distributed any hand bills, pamphlets, literanture or Union

proparanda on Company premises or time,




h) The Union will be allowed to post, on bulletin boards
provided by the Company, notices regsrding mattera pertaining only
to the Union, All such notices must be approved by the Plant Mana-

ger or his representative before beinj posted,

ARTICLE 3  UNION MIMBARSHIFs

a) An employee who is now a member of the Union , or who
after this date becomes, or is reinstaled as, a member of the Union
shall, =zs & condition of employment with the Compeny, masintuain such

membership in good standing during the term of this Agreement,

b) It is nevertheless agreed that any such member employee
ahnll hove the richt, during the sixty (60) days prior to the expi-
ralion of each yesrly period that this Agreement 1s in effect,,to
resign his membership in the Union by glving written notice thereof
to the Union and to the Company to take effect at the end of the

s8cid yearly period,

c) Notice of the expiration of eerch yearly period that thlas

Lgreement is in effect will be given to ell employees by notice pu-

blished on the bulletin boards of the Company,

d) Feilure to msintain membership as provided for in sub-
paragraph (a) above will be notified by the Union to the Company by

letter addressed to the kWorks Manager,

ARTICLE 4 LOCK-QUTS AND STRIKLGS

During the term of this Agreement , the Unlon agrees that

nolther 1t nor 1ts members shall cause, aid, or abet or take part in

any




strike, slow-down of production, stoppage of work or plecketing for any
cause whatsoever, For its part, the Company agrees not to engage in
any lock-out snd to maintein as steady a program of operations as may
be, in its opinion, conaistent with sound business Judgment and ope-

rating efficiency,

lio employee, wietier a Union member or not, shall cause,
or toke part in, a strike, slow-down of production, stoppage f work
or pleketing, Should an employee so do, he shall be deemed to have

broken this Agsreement and shell be dismissed from the gservice of the

Lompany,

ARTICLE 5  UNION ACTIVITY:

a) The Union s/ rees that, except as specified in this Agree-
ment, there shall be no Union activity of any kind during working
hours,

b) The Company agrees that Union delega‘es, not exceeding
one (1) at any one time, shall be granted lesve of absence without
pay for the transaction of business for the Union provided three (3)
deys notice of such absence is given to the Company. The Company
ahinll ~onsider such time off as time worked for the purpose of com-
nuting holideys and seniority, hrgregnte time for leaves of absence
referred to in this clause shall not exceed thirty (30) days in any

one year for eny individual,

ARTICLE 6 SAFETY AND HEALTH.

The Comprny shall moke recsonable provision for the an-
fety and health of the employees during the hours of their employ-

ment and the Union srrees to assist the Company in this,




ARTIGLE 7 WOREANG JOUlS, OVURTEME & HOLIDAYS:

The followinr provisions with regard to Working Hours,
OverlLime nnd Holldsys will be applieable Lo sll employmes covered by
this ’“rreement with the exception of Watechmen and Furnace tenders,
who shall be subjeet to the provimions herelnsfter contelned in/msub-

pare raphs (J), (k) and (1),

a) Depending upon tiue Company's decision as to aveilabilie
ty of manpower and the requirements of production, the re ular wor-
king week of the employees covered by this Agreement , whether on
day work, on day shift or on night siift, shall be of forty-five

(45) hours Jduration and shall be from Mordey to Friday incluslve,

b) An employee who works in excess of nine (9) hours in
esch day from Mondey to Frlday inclusive shall be paid, (or such ex-

cess, o premium of 50% of his regular hourly rete of pay,.

c) For all Lime worked on & Saturday, an employee shall be

paid a premium of 50% of his rejular hourly rete of pay,

d) For all time worked in excess of sixteen (16) consecu-
tive working hours from Monday to Saturdey inclusive, an employee

shall be paid et double his rejular hourly rete of pay,.

e) For all time worked on 3Jundeays or on the following holi-

deys an employee shall Le pnid et double his rejular hourly rate of

PaYe
New Year's Day Dominion DNay
Fpiphany Labour Day
Good Fridey Thanksgiving Dey
Ascension Day All Saints Day
3t.Jean Baptiste Day Conception Day

Christmas Day.
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f) The following six (6) Statutory Holidays will be observed
and all employees shall be paid their aversye daily hours for the pre-
coding eight (8) weeks, or in the case of those with less than elght
(3) woeks continuous service, their averspe duily hours for the whole

of their gervice, for the following days:

(1) New Year's Day (Monday, 2 January 1950)
(i1) fAscension Day (Thursday, 18 May 1990)
(111) Labour Day (Munlny,& September 1950)
(iv) All Secints Day Ewednosdny 1 November 1950)
(v) Coneeption Day Thursday, & December 1949)
(vi) Christmss Doy (Mondny, 26 December 1949)

provided the foregoing holidays are observed on n re;ular work day and
the employee has worked the work day before and the work day «[ter the
holliday,

An employee wno works on eny of the above six holidays, will be paid
double his regpular rate of pay only but mey, 1f he so desires, tnke
one (1) day off work, without pay, during the fifteen (15) days follo=-

wing such hollday,

g) A bonus of {ive cents (0,05 ) per hour shall be pald to

nll em loyees employed on the night shift,

h) The double thmf%ﬁﬁ'ﬁundayu shall apply from midnight
Saturday to midnight -undey, The double time rate Ior Uthe holl 'ays
listed in subparsgraph (e) above shall epply during the twenty-Tour

(2z4) hour period commencing at 7300 a.m. on the date of such holldays,

i) in employee, who ls called back to work after completing
his re-ular shift, will be 7iven a mirimum of three (3) hours work,
This however, will not epply to an employee whoels kept on immediate-

ly after completing his rejular shift,

j) Depending upon the Compeny's decision es to the aveilae
bility of menpower and the requirements of production, the regular
working week of Watchmen snd Furnace tenders, whether on day work

or nirht work,
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on day shift or on night shift, shall be of fifty-six (%) hours
duretion and shall be from Sunday to Saturday inclusive, Watchman
and Furmace tenders, however, will be givem -ne (1) day off work
ench week on such deys ns the Company mesy think fit, and may vary

from time to time -t the Company's discretion,

k) A Watchman or & Furnace tender vho works 1ln excess
of the snid fifty-six (50) hours in any week shall be pald, in

such cases, a premium of %0% of his resular hourly rete of pay,

1) A Watchmen or Furnsce tender who 1s required to work
on n leysl hollday an hereinabove enumernted Iin subparsgraph (e)
will be given one (1) dey off work during the fiftean (15) deys
following such n legal holidsy, or will be pald at double hls re-

gular hourly rate of pay at the disecretion of the Company,

ARTICLE 8 VACATIONS WITH PAXYs

a) Vaestions with pay shall be granted as followss
) 8 One week's vacntion with pay to all employees who
have completed one (1) yeer's continuous service but less
then five (%) yenrs' continuous service with the Compeany,
2e Two weeks' vacation with pay to sll employees who
have completed five (%) ycars' continuous service with
the Company,
3e An employee who has not completed one (1) year's
continuous service with the Compeny as of May 1st in each
yeer, will only be entitled to & vacation with pay having s

duration of za many half deys as the number of full calen=

dar months during which he has been continuously in the employ

of the Company,

b) Caleculstions of pay and of length of continuous service

shall be determined as of 1lst May in esch year,




¢) Faech amployee entitled to recelve a vacation of leas
than one week shell recelve pay equal to two per cent (2%) of the
wriien ernrned Ly him in the service of the Company during tle yoaur
previcus to the lst day of May determining his period of vacetion,
Eunch employee cntitled to one or Lo Lwo weeke' vecation shall re-
coive for each of the said weeks, pay equal to two per cent 2%)
of the waves earned by him in the service of the Company during
the year previous to the lst day of May determining his period of

vVacsu tion.

shall
d) The Compuny alone determine when the vnertion is to be

teken by the employees, The Company shall post on or before

the 15th May in each yerr , a schedule of vsesatlon periods,

ARTICLE 9  WAGESs

Retes of pry for all Job classifications are and will
be rs are set forth in Schedule "A" attached hereto to form part

ol this Agreement,

ARTICLE 10 GRIGVANCE COMMITTEE # GRIEVANCESS

A (1) The Union ghall be entitled to appoint a Grie-
vance Committee of three members for the purpose of discuseing with
the Compeny sny dispute, grievence or complaint, (hereinafter ecalled
"Griev:nce")  hich arises out of the operation of this Agreement,
ach member of the Grievence Committee must have been employed at
lesst one yecr by the Company prior to his appointment es 2 commit-
tee member, The Union must notify the Comprny of the nemes of auch

comnittee members, Such committee members must obtain permission
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from their foremen Lo "ore leaving their jobs,

(11) In view of Lie specinl eircumstences created Ly the faet
thal, there sre no employees of the Company who jave been employed Ly
the Coupeny for a period ol one (1) yeer, tie Company agrees, for the
purponaes of Lhe pren il reomant,, that all employeem wilth elpght (8)
months! service with the Ccupany will Le elirible to be sppointed to
tie Grievance Committee, It 1z understood mnd arreed that the excep-
tion herein contained will not serve as n precedent in any subsequent

agreements which may be entere 1 1nlo Ly the pertles hereof,

b) The following orderly procedure shell be followed In the

sscttlem=nt of grievances arising out of this /greemont,

2) The grievance must, in the first instence, be submitted
by the employee to the lcremsn of the depurtment con-
cerned,

b) If the rievance 1s not adjusted by the foreman within
Corty=cisht hours, the employee concerned may then npjesl
Y tne Grievance Conmittee which shall then discuss lhe
motbter vith tie Suporintendent ol the Department eon-
cerned,

c) If the ;rievance is rol adjusted Ly the Department
Superintendant, the Grievance Committee will releor same
in writing to lue Jorks Mannper of the Company,

d) Should the employee's gricvance nol be udjusted Ly the
Works Mans,er of tue Company, the parties nercto will

endsavour Lo oflect seltlement of the matter tLhrourh

gome ayreed method of arbitrstion whiech will be final
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and binding upon both partles, “hould, however, the
parties foil to agree on s method of erbitration then
oither party shall heve the right to apply for & coun-
eil of Arbitration to Le appointed in accordance with
Jection 18 et seq of the ‘uebec Irade Disputes Act

(1.5.0. 1941, Chapler 167),

ARTICLE 11 SENIORITY s
a) Seniority shall mean the length of continuous service

with the Company,

b) Seniority of each employee shall be established after a
period of three (3) months and shall count from the dute of his last

hiring,

c) In all cases of promotions (except promotions to posi-
tions excluded from this Apreement) snd in all cuses of lay-off or

decresse of worklng forces, the following factors shall e consldered,

(1) Knowledge, efficiency and ability to perform the work
(11) Physlesl fitness,

(111) Seniority,

where fuetors (1) end (i1) are relatively equal in the opinion of the

Compeny factor (iii) shsell rovern,

ARTICLE 12, T&ilMs

This Apreement shall become effectlive on the let day of
December 1949 and shell remsin in effect for one year , namely until
inelusive the 30th day of Hovember 1990, 1t shall be sutometicnlly
renewed for & further eriod of one year and from year to year there-
after upon the failure of elther party to give to the other written

notice of the termination of the ”Agreomant not more than sixty (60)
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days nor leas than thirty (30) days prior to the expiration of each
yerrly period,
IN WITRESS WHERFOF the parties have signed at the place

andd on the day, month #nd year hereinsbove firast written,

LY'UNION DES EMIMLOYES DE CRANE
STEELWARE LIMITED, eff, ¥.h.l.

CRANE SIEELWARE LIMITED,

PAUL COTE, Ry COOQLE, ™
EL. AR RACING, JUSEPH DION,

Jaile LANDRIAULT,

- ..
iig L ¢L¢ .nblfi’.




SCHEDULE "A"

HOURLY IATES OF PAY,

WLiks
Maintenance $1.30
Electriclsn 1,10 j
welder lel5
Welder liolper 1,05
Buffer 1,00
Flekler 1,00
Inspector _ 1,0¢
Millroom Operator 1.19
Millroom lielper 1405
Furnsce Uperstor 1,20
Furnace lielper 1.15
Furnace Tender 95
Watchmun 75
Sprayer 1,15
Sprayer lHelper 075
Ware Hepairman 1,00
Creter 95
Jerlitor & Sundry /0

(including generel labour)

Where un employec is tranusferred {rom one clussifiecation
to cnother, he shall contlmie to be paild &t the rate of hias pre-
vious classiflcation until such time as, in the opinlon of tue
Com any, he is qualified to be prnid at the rete of his new clas-

giflication,




ENTERED into at the City of udbes , i.(. this 23 rd day of......
decenbre eesscsscee 1950,

BY AND EILTWKEN:

L. & body politic
rorsted, having
its Head Offlce and principal place of
business in the City of uebeg,
( hereinafter ecalled *THE COM A

PARTY OF THE FIRST PAXT,

LIUNION DEJ Evi OYES DE CRANE STEELWAIE
LIMITED, aff. F.A.T. of 5t. Malo, Québec,
hereinafter crlled "THE UNION" ),

] 1{11 OF TilE )EQ_J"D PAKRT .

_WHICH AGREEMENT WITNESSETH &S FOLLOWS:

1.

QBJECT

The object of this Agreement is to establish and naintein
a mutually harmonious relationship betw-en the Company and its em-
ployees, and to provide machinery for the prompt and equitaile dispo-
sition of any differences or grievances which may arise from time to
time,
ARITLCLE Q.
a) The words "employee" or "employees" when used in this /gree-
ment shall mean all those persons employed by the Company at its plant
situnted in thd St, M:lo Shops, in the City of (Quebee, I'.Q. with the ex-
coptlion of those employed as menacer, superintenients, foremen, essistint-
forensn, office and other salaried employees and confidential employees,
b) This Agreement snhzll mpply only to the employees of the Compery

a8 hereinabove defined,

i -
///,_ g
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) The Company recognizes the Uniom during the term of this Agree-

ment a3 the exclusive bargrining agent of the employees in virtue of the
Certificate of liecognition issued by the Labour lielations DBoard of the
Province of wuebec in favour of the Union on the 2lst day of October,1943.
4) The Union recognizes thet the management of the plant and the di-
rection of the vorking foroes including the right to direct, plan and con-
tral operations, to schedule working hours and the right to hire, promote,
demote, trarasfer, suspend or (ischerge employees for cause, and to relea-
se omployeea because of lack of work or for other legitimate reasons, or
the right to introduoce new and improved methods or facilitles, and t¢ ma-
nage the plant &n the traditional manner, is vested exclusively in the
Company, subject to the express provisions of this Agreegent,

°) The Comprny agrees that no employee will in any munner be disori-
minated againat, coerced, restrained or influenced on account of member-
ship in the Union,

f) The Union agrees that there will be no discorimination, interferen-
oe or coercion pragtised with respect to any employee because h¢ is not 2
member of the Union,

g) It is agreed that the Union shall not distribute or cause to be
distributed any hand-bills, pamphlcts, literature or Union propagrnda om
Company premises or timoa,

h) The Union will be allowed to post, on bulletin boards provided by
the Company, notices regnrding non-controversial matters pertaining to the
Union, All such notices must be approved by ti.e Flant Managor or his re-

pres ntative before being posted.




a) An employee who is now a member of the Union, or vho after th s
date beocomes, or is reinstuted as, a member of the Uniom shall, ae a
condition of employmnt with the Company, maintsin such membership in
good standing during the term of this /greement ., For the Furpose of

this /groomant, an employce shall Le deemed to meintain his membership

in ood standing so long as he continues to payﬁ.ondor the regular Mon-

thly Union duea,

b) It is nev rtheless agreed that any such member em;loyee shall
have the right, duri g the sixty (60) days prior to the expiration of
euch yearly period that this /greement is in effect, to resipgn his mem=-
bership ir the Union by giving written notioce thereof to the Union and
to the Company to teke effect nt the end of the said yearly period,

e) Notice of the expirntion of esch yearly period that tiis agree=-
ment 1s in effeot will Le given to all em;loyees Ly notice pullished on
the bulletin Loerds of the Company,

d) Notice of fallure to maintain membership es provided for in sub-
paragraph (a) mnbove will be given by the Union to the employee with

a corry to the I _ant Mannger,
.'.. !; : l Q L E L.

During the term of this Agreement, the Union agrees that neither
it nor its members shall onuse, add, or ebet or take pert in suny strike,
slow=down of produstion, stoppage of work or pleketing “or any ccuse whst-
soever, TFor its part, the Company agrees not to engege in eny lock-out
end to aaintain aa sten y a program 6f oreretions as may be, in its epi-

nlon, conolstent with sond bLusines. jJjudgment and operation efficienay,
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No employeo, whether a Union member or mot, shall cause, or tace
pert in, a atrike, slow=down of ;rodustion, stoppage of work or ploketing,
Should an employee so do, he shall be deemed to have broken this agzree-

mont and may be dismissed from the service of the Company.

ALTICLE S

IO ACTIVITY
a) The Union rgrees that, except ns specified in this Agreement, the-
re shall be no Union activity of any kind during working hours.
b) The Company agroes that Union dele;ates, not exceeding one (1) at
any one time, shall be granted lesve of absence without pay for the trans-
saction of business for the Unlon provided three (3) lsys notice of such
abeence 1s given to the Compeny, The Company shsall ~onsider such time off
as timo worked for tlie purpose of computing vecetions and senlority.agire-
gute time for leavos of absenoce referred to in this clruse shall not exceed

thirty (30) days in any one yeer,

The Company shall meke rensonable provision for the s:foty snd

health of the employees during wvorking hours, and the Unlon agrees to co-
operrnte with the Company in this respect.

The following provisions with rugard to Working !llours, Cvertime
and Holidays will be applicable to all employees covered by this /greo -
ment with the exception of latchmen and Purnsce terders, who shall be sube-
Jeot tp tje provisions horoinafter conteined in paregraph (J), (k) and
(1).
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a) Depenling upon the Company's decision as to nvollalility of

manpower and the requirem nts of production, the normal working wock
shall Lo forty-"ive (45) hours, Crom ‘onday to Fridey inclusive,
b) in employee shrll Le puid a premium of 50¢ of his rojular
hourly rate of pay for all time worked in excees of nine (9) hours in
each day from Horiday to Friday inclusive,
¢) An employee shall be paid a premium of 50% of his regular
hourly rate of pay for ull time worred on a Saturday:  unless he is re-
gulorly scheduled to work on Saturday.
d) in employee shall Le paid et double his reruilar hourly rrte of
pey for all time worked in excees of sixteen (16) consecutive working
hours from Monday to “Aturday inclusive,
e) n employee ahall be peid at double his regular hourly rete of
pay for all time worked on Suniays or on the following holideyss

New Year's Day, Dominion Day,

Epiphany, Lebour Day,

Good Friduy, Thankagiving Dey,

Ascenasion Dny, £11 Seints Day,

3te. John Baptiste Day, Conception Day,

Christnns Duy,
f) Employees with seniority shall be puid on the basis of thelr
regulsrly scheduled working hours, end their current hourly rate in
respect of the following holllays,

New Year's Day, Ascension Day,

Labour Day, All Saints Day,

Conception "ay, Christmas Day,
Good Fridey, Dominion Dpy.




in employee shall only he ertitled Lo sush paynent if the hollday 1is

obuerved on » lay on vhich he wes othervise scheduled to work, nnd if he

has workaed the working in’ before nnl the working dey after the holiday.
/n eam loyee who works on sny of the above eicht holiilsys will

be ;cid a tolel of doulle his regular rete of pay only, but mey, if he

g0 de Lrep toke one (1) day of'f work, without pay, during the Cifteen

(15) days following such holidey.

g) A bormus of flve cents (.05¢) per hour shall be rnid to emplaoyecs

em;layed on the night snift,

h) The double time rnte for Sundays shall spply from midnight Satur-
dey to midnight undry, he double time rate for the holllays llated in
subparsgraph (@) ocbove shall apply during the twenty-four (24) Lour pe=
riod comwneing at 7,00 a.m, on the dnte of sugh hollduys,

(1) ‘n ew ioyee, wio is onlled buck to work after completing his re-
gular shift, will be given a wuinimum of three (3) hours ray at his stre-
1ght tlme rete. !lowover, tils vill not apply to nn emplouyee wio is kept
on immedl tely after completing nis rejular shift,

(3) Hepeniing upon tie Compeny's declision as to the avollrbility of
nanpow: and Yo requiremonts of produastion, tie noranl working week of
watehmon ond ‘uwrncoe tenders, whether on day vork or night work, on day
shift or on night =hif't, shall Le of fifty-nix (56) hours durntion ard
shall be {rom ‘unday Lo Leturdey inclusive, Jetchmen sn! Furnace tenlers,
Sandew~, howvover, will Le given one (1) day of rest ccch week bLut thias

mey very from time to time et the Company's dineretion,
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k) Watchmrn or » Furnace tender who works in excess of the said
fifty=nlx (%)) hnours in any week shnll be pald, for such excensn,s pre-
mivm of 507 of his regular liourly rete of pay.

1) A Wntchman or "urnace tender who is required to work on a holi-
day os herelnabove emmerstad in subper:graph (e) will be given one (1)
dny oif work during the fifteen (15) days followlng such holiday, or
will ve pald at louble ils regular hourly rate of pay at the discretion

of the Company,

a) Vacations with pay shell be granted as follows:

l, One week's vrcation with pay to sll employees who have completed one
(1) yeer's continuous service but less then five (5) yeurs' continuous
sorvice with the Company,

2. Two weeks' vacetion with pay to mll employees who have completed five
(5) yo:rs' continuous service with the Company,

3, An employee who hss not completed one (1) yerr's continuous service
with the Couapsny as of May lst in esch yeer, will be entitled to a vaca-
tion with pay heving o durst on of es many half deys ams the number of full
celender months during which he has been continuously in the employ of the

Compeny.

b) Calculations of psy snd of length of continuous service shell be deter-

mined &8s of lst ay in each yenr,

¢) Fach employee entitled to receive a vacation of less than one week shall

-

the

peceive pay equel to two per cent (2%) of the wages enrned by him in the service of

Company luring the year previous to the lst day of May determining his pe-

riod of vecation, Each employee entitled to one or to two weekl' vacation

shell receive for each of the seid weeks, pay
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e unl to two por cent (2%) of the wrges earned by him in the service
of the Company during the yeaur ;jrevious to the lst day of !ay determi-
ning als poriod of vsestion,

d) The Company nlone shall determine when the vication
is to be teken by the emrloyeea., The Company shall post on or bofore

the 15th May 1r euch your, a schedule of vresntion periodas.

ARTALACLE 9
WAGES:
Hates of pay for all job elasnificntions nre and will

be as are set [orth in Schedule "A" :ttached hereto to form pert of this

.greement,

riszls‘l ) 10,
r’.-sT."_-""i‘E;Tl !if‘!'Inr'I*-il & "“,.'“"1'-'.';;;;71"3

n) "o Union ahiall be entitled to appoint a Crievence

Cormittne of ¢ ree mombers Jor the purpose of disocussing with The Come
pany any dispute, miovarce or complaint, (horeinafter crlled "Grievance)
which arises oul of thea oporetion of tils Agreenant, Yagh m nber of the
Griovance Comaittoe must have Leen employed at least cne yesr by the @Gom-
pany prior to his appolintment as e committee membor, The Unlon must notl-
fy the Company of the names of such committee members, Juch counitiee men=
bors must obterin parmlasion Crom their foreman before leaving their jobs.

b) The following orderly procedure shall o followed In the
settloment of rrievinces arising out of this Agreement,

1. The grlevinoce munt, &n the first Instence, be zubmdtted

by the employee %o the foreman of the department concerned,
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2e If the grievance is not adjusted by the foreman withirn
forty=aight hourn, the employee aonocornad may then appeal to the Orie-
voinco Comittoe vhiah may then diacuss the metter with the uperinten-
dent of the Departmmnt concerned,
Je If the griev:nce is rot sdjusted by the Departaent
Suporintendent , the Grievence Committee muy refer sawe in writing to

tie Flant Manager,

AEKTICLE 1L

BITRATION

a) If a complaintor dispute 1s not scttled ard if such
complaint or dispute involves the interpretation or alleged violatlion of
this Apgreoment, then the motter may be referred to an arbitration Boari

by either perty within s ressonsnble time , The Arbitration Boer ' su 1l be

composed of ono person eppointed by the Compeny end one person mppointed

by the nlon, which two shall endeavour to agree upon a third person to
ec' vs Cheirmen, In the evert thnt the Company and the !Inion appointees
fn4) 4o arree on a third party or on a settlement of the issue before then
vithin 7 working days of their appointment, the Miniater of labour for the
"rovinee of "uelec vill be requested to appoint a third party.

b) The decinion of the Arbitration Board on matters within
ita jurisdictlion ashall Y final and binding on both parties an! shell be
rendered within ten (10) davs after the Hoard if fully conatituted, unless
the parties mutually sgree to an extansion of time, The /rbitr:tion Board
shall have Jjuriadiction to desl with the interpretation or alleged violae
tion of this ngreewnt but shall) not heve Jurisdietion to add to, subtract

from or chznge any of the provisiona of tils agreement."
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) Fuch party shall pay its own expenses and tie expenses

of the Chairman shsll bo shared equally.

ARTICLE 14

SERIORYTY s

a) “eniority shall meen length of continuous cervice with
the Compcny o An amployee shall lose his seniority upon termineation of
omplorrent excopt 1n the arse of a lay-off for lack of work in which oane

provicusly acocuwmlated senlority sie'l be maintoined i the employee ls

rehired witiin one yorr,

b) Seniority of cech employee shall Le established ufter &
period of three (3) montha and prior to that dnte an employee shall be om
probe: tion,

e) In ell cases of promotlons (except nromotlons to positions
excluded from this Agreement) and in all cases of lay-off or decrease of
working [foreca, the following factors shall be consldored:

1. Knowledge, officlency and abillity to periorm the work,
2, ¢kyalcal {itnens,
3. Seniority.

shore fectors (1) and (2) rre relatively equal in the opinion of the Compeany,

fretor (3) shall govern,

ARZTISLE 13

otk B

This Agreenont shall becowe effective on Lhe lat day of
Decaniver 1950 anl shall remain in ef“ect for one yecr, namely untlil the
30th day of MNowember 1991 lnclusive., It alall Le nutcmaticelly ronowed o
a farther period of one ye:r and Crom yeur to yecr Licrecfter uron the fal-

lure of elitier perty to give to tie other written notice of the
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termination or amendisent of tie Agreement not more than sixty (60) days
nor iess than tairty (30) days prior to tae expiration of ench yearly

period,

DU GITNSD Jiibor the partlies have aigned at the I'lace and

on the lay, onih and year herelnabove first written,

LOLION DES EMPLOYEES DE CRAM CHANE STELLWAIE LIMITED

f; 13 1.‘"....'-1": 1-111':‘::.)’ ﬂff. I‘.n"\.-:.‘o

Preszident.

e 1)
ATy

Bualneus Agenl & Jecrelary, Superintendent,

Jal | | J
Secretary £ Treasurcr,




HQURLY RATEG OF PAX. SCHEDULE "1"

watehnaun o530

General Lebour = Class 1 95
" " Class 2

Crutor

Furnace Tender

Sprayer ilelper

Buf'fer

Machine Operstor (“pinning Lathe)

Ware Repairuan
Walder Helper
Sandblast Operator
Pleldor
Ingpoctor
Millroom Helper
Wolder

Furnace !elper
Jpreyer

Furncoe Oper: tor
Leud !land
Milliroon OUperutor

Maintensnce 1.10 = 1,35

S BB seeeEN

<here en employee is trensferred from one classificstion to another, he
shell continue to be jald at tie rote of his previous classification until
such time, ns in tie opinion of the Comprny, he is quelified to he nerid =t
the rrte of hls new oclassiTicztion,




COLIECTIVE LALGOUM AGHEEMENT
antered into at the City of Quebeec P.y. this

6bth day of Degember 1951

BY AND L.TWEENS

a body politie
and eorpnrate duly incorporated, having
its Head Offise and principal place of
business in the City of Juebeg, F...,
(hareinafter callad "the Company")

?Iﬂixgg. off, #.A.T, of 5t, Malo uebeo
hereinafter called "the Union",)

ARTY OF THL 3KCOND PAKT$




COLLECTIVE LABOUR ACREEMENT
entered into at the City of Juebec F... thls
6th day of Decembre 1951
BY AND BLTWEENS
L 'uD. @ body politie
and corporate duly lncorpcrated, having
its Head Office and principal place of

business in the City of Juebec, ...
(hereinafter called "the Company")

L'UNION DoS k'L YRO Do URAL [
LIMITLL aff. F.A.T. of St. Malo Quebec.
herelnafter sulled ™ the Union ")

PARTY OF THE SECOND PAKRT3

WHICH AGHEEMENT WIT I-33ET! AS FOLLUWGS

The object of this Agreemont is to estabilish and maintaln
mutually harmonious relaticnsi.ip between the Company and its employees
and to provide machinery for the prompt and equitable dlaposition of any

difference or yrievances which may arise from time to time.-

N & RECOGNITIUN,

The words " employee " or "employees " when used in this Agree-
mont shall mean all those persons employed by the Company at its plant situated
in the St. Malo Shops in the City of Juebec, P.Q. with the exception of those
employed as manager, superintendents, foremen, assistant foremen, offlce and

other salaried emjloyees and con idential employees.-

(b) This Agreement shall apply only to the em;loyees of the Compa=-

ny as hereinabove cefined.-




(e) The Company recognizes the Unlon durin; the term of this Agreement
8s the exclusive baryaining Agent of the employees in virtue of the certe

ificate of Mecoynition lssued by the labour “elations Board of the Provinoce

of quabec}n favour of the Union on the 21st day of Oectober, 1948

(d) The Union recognizes tlal Lhe muyggerwnt of the plant and vhe direetion
6f the working forces includiny the right to ‘irect, plan and control plant
operations, to schedule working ho .rs and the right Lo lire, promote, emote
transfer, suspend or diucharpge am loyaes for caugse, and to releane nmployodn
because of lack of work or for other le-itimate reasons, or the right to
introduce ne: and improved mcthods or faclll'| 5, and to manage the plant in
the traditlonal manner, s veated exclusively in the Company, subject to the
express provisions of this Agreement,-

(o) The Company agrees that no emjloyes will in any manner be disoriminated
against coerced, restrained or influenced on account of merbership in the
Union,=

(r) The Union agrees that thersa will be no discrimination, interference

or coercion preftised with prespect to any employee beca,se he is not a member
of the Union,-

(g) 4t is agreed that the Union shall hot distribute or cause to be dis-
tributed any hand-blils, pamphlets, 'iterature or Union propa anda on

Company premises cr time,-

(h) The Unlon will be allowed to post, on bulletin boards provided by the
Company, notices regarding non-coniroversial matters pertaining to the

Union. “11 such notices must e approved by the Plaht anager or “is

representative before velng posted,-




AKCICLE 3, UNION M MBERSHIP.

(a) An employee who ia now a member of the Union, or who after this
lute begomes, or is relustaled as, a membor of the Union shall, as a condition of
employment. with the Comp iny, e auch membership in good standing durln

the term of this Arreement, For the purpose of this Agreement, an employee

ahall be deemed to maintain his membership in pood standing so long us he

continues to pay or tender the regular monthly Union d .es,

b) It is novertheless .greed that any sueh member em;loyee shall

have the right during the sixty ‘'w) days prior to the ex) iratlon of each yearly
period that this Agreement ls in ~ffect, Lo resign his membershl In the

Unlon by giving written hotlice thereof to the Union and to the Company to

take o' fect at the end of the said yearly period.-

(e) lotice of the expirntion of each yearly period Lhal Lhls agreement

is in effect will be given Ly tne Unlon to the employee wilh a copy to the

Plant ‘snager.-

During the term of this Agreement, the Jnion agrees that either it nor
1ts membors shall cause, nld, or abet or tuke part in any strike, slow=dow
of produ tion, stoppage of work or picketing for any cause whatocever. For its

part, the Company agrees no Lo engage .n any lock=out and w0 malintaln sas

as
asteady a program of operetion may be in lts opinion, consistont with sound

business Judgment and operuticn efficiuncy.
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No employee, whether a Union member or not, shall cause, or tnke
part in a strike slow-dowh of production, stoppa e of .ork or picketing
Should an employee do nso, he nhall be deemed to have broken this apreement

and may be dismissed from the service of the Company.

(a) The !nion agrees Limt, except as speci'ied in thls Agreement

there shall be no Unicn ac'ivity of any kind during working hours,=

(b) The Company agres thal Union delegates uot exceeding one (1)
pany

4t any one time, shall bLe yrunted leave of absence without pay for the transaction
of business fop the Union provided three (s) days notice of such absence is

tiven to the Compuny, The Compuuy simull conslder such time off as time worked

for the purpose of compuling vacatlons and seniority, Aggregate time for

leaves of 4bgonee referrod to in this clause shall not exceed thirty (30)

days in any one year.=

LA LT
The Company shall make remsonable provision for the safety and health
of the employees during working hours, and the Union agrees to co=operate with

the Company in this prespect.-

The following provislons with regard to working Hours, Uvertime and
liolidays will be applicable to all employees covered by tils Agreement with
¥

Lhe exceptlion of walchmen aud lurnace teunders, who shall be subjeot to the

provisions herelnafter contained in paragrapns (j) (k) and (1)
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(a) Depending upon the Company's decksion as to availability of manpower
any the requirements of production, the normal working weaek shall be forty

five (45) hours, from Monday to Friday inclusive,.-

(b) An employee shall he pald a premium of 5U,£?!" hls regular hourly rate

of puy for all time worked in axcess of nine (9) hours in each day from Monday
to Friday linclusive,-
(e) An am;loyee shall be paild o premium of “0% of him regular hourly rete
of pay for all time worked con s Saturcay, unless he is regularly scheduled
to work on Saturday,~
(d) AN employee shall be paid at double his regular hourly rate of pay
for all time worked in excess of airteen (16) consecutive working hours from
Monday to Satumday inclusive,-
(o) An employee shall be paid at double his regul.r hourly rate of pay foi1
all time worked on Sundsy or on the following hol idaysi-

New Year's Day Dominion Day

Kpiphany labour Day

Good Friday Thanksgiving Day

St, Jean Baptiste Day A1l' Saints Day

Christmag Day Conceptlon Day

(r) Employees with seniority shall be pald on the banis of their regular=
ly scheduled working hours, and thelr current hourly rate in respect of the
follewing holidaysi-

Christmas Dav St, Jean Baptiate Day

dew Year's lay Dominlon bLay

(Good Friday Labour Day
Ascension Day Thanksgiving Day
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An employee shall only be entitled to such payment If the hollday ls observed
on a day on Which he was otherwise scheduled to work, and if he has worked the
working day before and the working day after the holliday,=

An employee who works on any of Lhe above el¢ht holidays wil be pald
Lotal of double his reyulsr rate of pay only, b t may if he ac desires
take on (1) day off work, without pay, durlng the f1fteen (1%) diys fol ow-
ing such holiday,-
(g) A Lonus of {ive cents (.U5¢) per hour shall be pald to emplnyees
emplogyed on the ulght shift,.-
(h) The double time rate for Sundays shall apply from micnight Satur-
day to midnlght Su.amy. ine double Lime rate for the holldays llsted in subparagraph
(e) above shall apply during the twenty-four («<4) hour periocd eommencing at
/e deime 0on the date of such hcllduya,-
(1) An employee, who is calied back to work after conpleting his repular
sulft, willi be yiven a minimum of three (!) hours pay at his straight time
rate, lowever, this will not apply to an employee wio is kept on immed iately
after conpleting his repular shift.-
(J) Depending -~n the Conpany's declaion as to the avallability of manpower
and the requirements of production, the normal working week of Jatchmen and
¥Yurnace tenuers, whelher on day work or nightwerk , on day ashift or on night
3iift, shall Le of fofty six (50) hours duration and shall be fron Junday to

Saturday 1 clusive, Watc'men and Furnace tenders, however, will be given one

(1) day of res. euch week but ihis way vary from time to Lime at the Corpany's

diseretion, -
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(k) A watohmen or a Furnace tendar who works in excegs of Lhe sald fifty=-

4x (5)) hours in uny week shall be paid for such excess a premium of 504

of iz regular hourly rate of pay.=

(1) _ watchman or Furnaca tender who ls required to work on d hol 1dny
as herelnabove enumer:ted In subparagraph (e) will be yiven one (1) day off
work during the fiftean (15) days followlng such holiday or will bhe pald

at double his regular hourly rate of pay at the diseretion of the Company,=

Vacati-ne with pay shall bLe yranted to all employees on tha payrodl
May lst, 1952 in agcordance with the fallowins schedule, and ror the purpose
of an employse's eligibility for such vacation, his seniority shall be determined

aa of thut date,
(1) (ne month hut lezz tian one year of saniority one half (1/2)
day for each calendar montn, with vacation pay of Zb of total

narningg durll le AT Draced Lir b 3 1952 =

One ,ear but less than two years senlority one wveek Jith
vacatlion pay of < of total earnings during Lhe year precedl
mayv lst 1952,.-

I'vo yarra bul less than three years ganioritly one weex und cne day,
Jith vasation pay of 2,44 of total earninga during the yenr preceding
May lat 1952,~

Trran vaars nat less than four years senlorlty, one wesk and two

days wilh vacatlon pay of Z.8k ol total earnin; s during yearppeceding
may lat 1952.-

Four vears hut leas than flve years seniority one week und three days
with vacation pay of J3.<» of total earnin s during the year preceding
May lst 1952,.-

Five yrars but less than tuanty=flve jeurs senlc rity two weeks, with
vacatior 117 of 45 of total earnings during year preceding May lst, 1952.-

(b) The Company alone shall determine when the vacation is to be taken by the
employees, The Company shall post on or before the 15th “4ay in each year, a

schedule of vacation per . ods,.=




\RTICLE 9, WAGES.

(a) Rates of pay for all job classifiications are and will be as are mit
forth in 'chedule "A" attached 'ereto to form part of this Agreement,-

(b) It ias understood that upon receliping 15 days notice in writing from the
Union, the Company will be prepared to discuss and consider general wage rates

onee during the term of this agreement,~

(a) The Union shall be entitled to ap oint a Grievance “Yommittee of

three members for the purpose of discussing with the Company anv dis;ute
grievance or complaint, (hereinafter called "Grlevance ") which arises out

of the operation of this Agreement, Each member of the Grievance Courittee

must have been mmjloyed at least one year by the Company prior to his appointment
as a ocomnl.tee member, The Union must notify the Comp:ny of the names of

such committee members, Such committee members must obtain permission from

thelr oreman before leaving thel: Jobs.

(b) The followingorderly procedure sh 11 be followed in the settlement

of grieva,ces arising out of this Agreement:-
l, The grievance must in the first instance, be submitted by

the employee to the foraman of the department concerned,-
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<e If the Grievance 1s not adjusted by the foreman within forty-eight
hours, the employee concerned may then appeal to the Grievance Committee which
may Lhen discuss the matter with the 3Suparintendent of the Department con-
cerned, -
3¢ If the grlevance is not adjusted by the Department 3uperintendent

the Grievance Comuittee may refer same in writing to the Flant Manager,-

ARSITHAT [ON,

If a complaint or dlspute 1s not settled and If such complaint or dispute
involveas the interpratation or alleged violation of this Agreement, then the
atter may be referred to an Arbitration Board by either party within a rea-
sonable tle. The Arbitration board shall be composed of one person appointed
by the Company and sne person appolinted by the Union, whieh two shall endeavour
and the Union app-intees fail to agree on a third party or on a settlement of
the ismue before them within 7 working “ays of thelr appolntment, Lhe Minister
of Labour for the Prowince of Juebec will be requested to ajpoint a third

party.-

(b) The dec.slon of the Arbitration Joard on matters withl. 1its Jurisdietion

shnlil be final and binding on bot' parties and shall be rendered within ten

(10) days after the Hoard is fully constituted, unless the parties nutua.ily

agree Lo an extension of time, The iArbitrstion Board shall have Jjurlsciction
to deal with the irnterpretati-n or alleged viclation of t/.s agreement but
shall not have jurisdiction to add to, subtract from or change any of the

provigions of thls agreement,"
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(e) Bach party shall pay ite own expenses and the expensos of the Chairman

shall e shared equally,~

(a) Seniority shall mean length of continuous service with the Coapany,=

An employee shall lose ! is senlorlily upon terminatlon of employment except in

the case of a lay~off or lack of work in which cage previously socumulated

senlority shall be naintalned If the em;loyee is rehired within one year, =

(b) Sanlority of each emplo ee shall be established after a period of three

(3) montha and prior to that date an employoe shall be on probation,=

(e) In all cmges of promotions ( except promotions to positions excluded
from this Agreement) and in all cases of lay=off or deerease of working forces
the followling factors shall be conslderediy

1 Knouledpe,efficiency and ability to perform Lhe
40T r. o

<. FPhysical fitness;
3. Seniority,

where factors (1) and (2) are relatively equal In the opinlon of the Company

factor (3) shall goverwm,-

ARTICLE 13 TERM

This Agreement ghall hecome effective on the lst day of Demcebre 1951
and shall remain in offect for one year, namely until the 30th da_ of November
1952 inclusiva, It shall bz jut matlcally renewe! for a further perlod of one
year and from year to year thereafter upon the failyre or either party o give
Lo the other written notice of the termination or amendmentsof the Agreement
not more than slrty (0U) days nor less than thirty (30) days prior to the

expiration of each yearly period,-
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IN GITHESS WHEREOF the partles have signed at the place and on the

day, month and year horelnabove firat written,-

L'UNION DES LMPLYES DE CRANM
STEV.LWARSL LIMIT By AT, F.AT. CHANF S3THELWJARYL LIMITED,

Joseph Bouchard,
ROS- Cooke
3 de Jos Bguchard. PRESIDENT,
MANAGER
E.]zec . Racine ,
Le Jollcoeur
BUSINES « AGKNT
Sgd. % SECRLTARY SUPER INTL HDENT

JeE, Glllesplae,
gd., J, M, landriault,
IWCRETARY &
THEASURER, -




CLASSIF IGAT IV, SCHrDULE "A®
Ralr.,

Watchman o84

General lLavour - Class 1 099
General labour - Class < 90
Crater 1,04
Furnace Tender 1,04
Sprayer lielper 1,04

Bulfer 1,09

Machine Operator (Spinning lathe) 1,09

Ware Repalirman
Welder lielper
. Sandblast Operator
Plckler
Inspector
Millwroom Helper
Welder
Furance Helper
Sprayer
Furnace Uperator
Millwoom Uperator
leud Hand
Ma lntenance 1ol  1.39
Wwher¢ an employee is transferred from one classification to another, he shall
continue to be paid st the rate of his previous classification until such time,

as in the opinion of the Cuo'pany, he is qualified to be paid at the rate of his
new classification,-




COLLFCTIVF LABOUR AGREFMENT
Entered into at the City of Quebec, F'.Q. this

8th day of Janusry 1953,

7Y AND BETWEEN:

CRANF STFELWARE LIMITED, a body politie
and corporate duly incorpcrated, having
its Hemad Office and prineipal place of
business In the City of Quebeec, !',0.,
(hereinafter called "the Company"),

PARTY OF THY FIRST PART:

L'UNION DES KAPLOY'S E CHANE STEELWARE
LIMITED, aff. F.A.T. of 5t. Malo, Quebec,
(hereinafter called "the !nion"),

PARTY OF THE SECOND FART:




COLLFCTIVE LABOUR AGREFMENT
Entered into at the City of Quebec, P,.Q, this

3th day of Januery 1953,

HY AN BETWEEN;

sy 8 body politie
end corporate duly incorporated, having
its Head Office and prinecipal place of
business in the City of Quebec, ".(,
(hereinafter called "the Company"),

PARTY OF THY. FIRST PART:
LY'UNION DES FMPLOYYS DE CRANE STEELWARE

LIMITED, aff. F.A.T. of St, Malo, Quebeo,
(hereinafter calied "the Inion"),

PARTY OF THF SECOND PART:

WHICH AGREEMENT WITNESSETH AS FOLLOWS:

ARTICLE 1 = OBJECT

The object of this Agreement is to establish and maintain mutually
harmonious relationsnip between the Company end itas enployees, and to provide
machinery for the prompt and equitable disposition of any differences or

grievences which may arise from time to time,

ARTICLE 2 = AFPLICATION & KECOG'IITION

(ad The words "employoe" or "employees" when used in this Apgpeement
shell meen all those persons employed by the Company et 1its plant asituated
in the St. “alo Shops, in the City of Quebec, P.7., with the exception of
those emploved as menager, superintendents, foremen, assistant-foremen,

office and other salaried employees and confidential emplovees,

(b) This agreement shall apply only to the employeaes of the Company

hereinabove def'ined,
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(e) The Company recognizes the !Inion during the term of this
Agreement =& the exclusive bergaining Agent of the employees in virtue
of the Certificate of Reecognition issiued by the Labour Relations Bgard
»f the Province of Quebec in favour of the Union on the 21st day of
ctober 1942,

(d) The Union recognizes that the mansgement of the plant and
the direction of the working forces including the right to direct, plan

snd eontrol plant operations, to scnedule working hours and the right

to hire, promote, demote, transfer, suspend or discharge employees for

cange, and ‘0 release emplovoes because of lack of work or for other

legitimete reasons, or the right to Introduce new and improved methods
facilities, and to manage the plant in the treditioral manner, is

vested exclusively in the Company, subject to the express provisions

of this Agreement,

(e) Te Company agrees that there be no discriminetion, inter-

ference or cercion practised with resyeect to eny employee on account

of memberashlp in the 'nion,

() The Union sgrees that there will be no discrimination, in-

terference or coercion practlised witn respect to any employee because

ne is not s member of the inion,

(g) It is agreed that the Union shall not distribute or cause

to be distributed any hand-bills, pemphlets, literature or Union propa-

rande on Compeny premises or time,

(h) The Union will be sllowed to post, on bulletin boards pro=

viid by the Company, notices regarding non-controversial matters pere

tading to the Union, All such notices must be approved by the Ulant

iaeger or his representative before being posted.




ARTICLE 3 - UNION MEMBERSHIP

(a) An employee who 1s now a member of the Inion, or who after this
date becomes, or is reinstated as a member of the Union shall, as & con-
dition of employment with the Company, maintain such membership in good
standing luring the term of this Agreenent,, For the purpose of this A-

greement, an employee shall be deemed to mmintalin nls membership in good

stending so long as he continues to pay or tender the reguler monthly

Union dues,

(b) It 18 nevertheless agreed that any such member enplovee shall
have the right, during the sixty (60) lays prior to the expirestion of
each yearly period that this Agreement 1s 1 offect, to realgn his mem-
bership in the Union by giving written notice thereof to the Union and
to the Compeny to teke effect at *he end of the gald yearly period,

(¢) Ngtice of failure to maintain membership as provided for in
sub-paragraph (&) above will be given by the Union to the employee with

a copy to the Plant Manager,

ARTICLE 4 -

Juring the term of this Agreement, the Unlon agrees that neither
Lt ror 1ts members alwll ‘ause, ald, or abet or teke part in any strike,
slow=-down of production, stoppage of' work or plcketing for any cause whate
sowver, For its part, the Company aprees not to angage in any lock-out
eani to maintain as stead; a program of operations as may be in its opinion,
consistent with sourd business judgement and operation efficiency.

No employee, whether a Ini,n member or not, shall cause, or take
pert in a strike, slow-down of productlion, stoppege of worx or picketing,

Should an employee 4o so, he shall be deemed to have broken his agreament

and may be dismissed from tie service of the Company,




U
(a) The Union agrees tnat, except as specified in this Agreement,
Lhere shall be no Union setivity of any kind during working hours,
(b) The Company agrees that Union delegates, not exceeding one
(1) at any one time, shall be granted leave of nbmence without ;ay for
the transaction of busirness for tue lnion provided three (3) days notice
of such absence is given to the Company. The Company shall consider such
time off ss time worked for the purpose of computing vacetions and seniore
ity., Aggregate time for leaves of absence referred to in this clause shall

not exceed thirty (30) days in any one vear,

The Company shall make reasonable provision for the safety and
health of the employee during working hours, and the Unlon agrees Lo co=

operate with the Company in this respect.

ARTICLE 7 - WORKING HOURS, OVERTIME & iOLIDAYS

lhe followling provisions with regard to Working ours, Overtime

and Holldays will be applicable to all employees covered by this Agreement

with the exception of Watchmen snd Furnace tenders, who shall be subject
to the provisions hereinafter contained in paragrephs (j), (k) and (i)
(a) Depending upon the Company's decision as to availsbility of
manpower and the requirements of production, the normal working week

shall be forty hours (40) , from Monda to Friday inclusive. This clause
shall be effective on January 2, 1953,

(b) An employee shall be paid & premium of 50% of his regular hourly
rate of pey for all time worked in excess of eight hours (2) each lay,

from Monday to Friday inclusive,




(e) An employee snall be pald a premlum of 50f of hls reguiler hourly
rate of pey for all time worred on & Saturday, unleas he ls regilarly scheduled
to work on Saturday.

(a) An employce miall be pald at double his regulsr hourly rate of

pay for all time worked in exceas of sixtean (16) consecutive working hours,
from 4onlay to Saturdeay inclusive,

(e) An employee shall Le peid at double his reguler hoirly rate of

paey for al' time worked on “undays or on the following holilays:

Conception Nay 3t. Jean Naptiste Dey
Christmas Day Dominion Day

New Year's Jay Labour Day

Fpiphany hankegiving Day
Good Friday All Sainta Day
Ascension Dey

(r) Fmployees witn senlority shsll be paid on the basis of their

regulerly scheduled working hours, and thelr current hourly rate in respect

of the following holidava:

Concertion Nay Necamber 2/52 (Monday)
Gnristmas Day n ;)’;/52 ('Fh-)ruduj)
New Year's Day January 1/53 (Thuraday)
Epipheny . 6/53 (Tuesday)
Good FPriday April 3/53 (Friday)
Ascension Nay ey 14/53 (Thursday)
3t. Jean Reptiaste Day June 24/ 53 (Wednealay)
Labour DNay Septd 7/53 (Monday)

An employee shall only be entitled to such payment if t.e
nolilay is bbaerved on a dey on which he was otherwise acheduled to work,
and if ne hes worked 'he working ley bLefore and the working ey after the

holidsy,

An employee who works on any of the above eight holidays, will

be peil double his regulzr rate of pay in addition to pay for the holiday,

() A bonus of five cents (.05¢) per hour shall be paid to employees

employed on the nignt shift,
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(h) The double time rate for Sundayes shall apply from midnight Saturday
to midnight Sunday. The double time rate for the nolldays liated in subpara=-
graph (e) above shall apply during the twenty=-four (24) hour period commencing
at 7,00 a.,m, on the date of such holidays,
(1) An employ~e, who is called back to work nfter complating his regular
shift, will be given & minimum of three (3) hours pay st his stréight time rate,
‘lowever, this will not apply to an employee who is kept on immadiatel s nfter
completings his repguler shift,
(3) Depending upon the Compeny's decision as to the avilability of men-
power and the requirements of yroduction, the normal working woal of Watchmen
and Furnsce tenders, whether on lay work or nieght work, on day shift or on
night. anift, shall be of fifty-six (56) hours duration and shall be from
Suniay to Saturday inclusive, Wateimen and Furnance tenders, however, will be
given on¢ (]) day of rest each weok but this may very from tise to time at the
Company's diseretion,
(k) A watchman or & furnace tender who works in exceas of the sald

fifty-six (56) hours in any week shall be peid, for such excess, a premium 6f

50% of this regular hourly rate of pay.

(1) A watehman or furnace tender who is required to work on & holliday

as herelnabove enumerated in sibparagraph (e) will be given one (1) day off
work during the fiffeen(15) dmys following such holidey, or will be pald a
total of double his regular hourlv rate of pey at the discretion of the Com-

DENY »

ARTICLE 8 « VACATIONS Hxn'i PEY

(2) Vacations with pay shall be pranted to all employees on the payroll

May 1lst, 1953 in accordance with the following schedule, and for the purpose

of an employee's eligibility for such vacation, his seniority shall be deter-

mined as of tnat date.
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dne montY but leas than ons year of senlority, one helf (1/2)
day for each calendar month, with vacation pay of 27 of total
earnings during the yesr preceding May lst, 1953,

One year but less than bLwo years senfority, aone weel, with
varation pav of 2{ of total earnings during the year preceding
Mav 1st, 1953.

T™wo vears but less than three years seniority, one week and one
day, with vacation pay of 2.4% of total earnings during the year
preceding 4ay lst, 1993,
Tree years but less than four yesra seniorits, one weck end two
jays, with vacation pay of 2,3$ of total earnings during the
yaar preceding my lat, 1953,
Four vears but less than five vesra seniority, one week and three
days, with vacation pey of 3,2% of total earnings during tne year
preceding ay lat, 1951,
*ive years but less than twenty-five years seniority, two weeks,
with vacatlon pey of 4 of total earnings during /ear’ preceding
‘4‘1‘{, lst' 1951.

(b) The Gompany shall deternine when the vacation is to be taken b

the employces, The Company shell post on or before the 15th of 4ay in each

year, & achedule of vacation perlods,

AKTICLE 9 - WAGES

(&) Rates of pay for all Job classifications are and will be as ere

get forth in Schedule "A" attached hereto to form part of Lhls Apreement,

ARTICLE 10 = GRIFVANCE COMMITE & GRIFVANCES

L
St it B

(e) The !nicr anall bLe entitled to arpolnt & Grisvance Committee of
three members for the purpose of dlscussing with the Company any dlapute,

grievance or complaint, (hereinafter called "Grievance") whlech arlses out

of the operatlion of this Apreement, Tach member of the Crievance Committee

st heve been emloyed at least one year by the Companv nrior to his appoint-

ment g & comnittee member, The 'Intan miat notify the Campany of the names of
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suci committee members, Suc' committee members must obtain parmisaion from
their foreman before leaving their jobs,

(b) Me following orderl: procedure ahall be followed In the settle-
ment of rrievances erising out of this Agreement:

le The grievance must, in the first inatance, be submitte! by the
s loyee Lo the foremen of the departiment concerned,

2, If the Grievence is no' adjusted hy the foreman within forty-eight

hours, the employre econcernsd may then nppeal to the fOrlevance Committee

which may then discuss the matter with the “uperintendent of the Devartment

concerned,
3. If the grievance is not adjusted by the Derartment Superintendent,

the firlevance COmmittes may refer same in writing to the Plant “mnnger,

ARTICLE 11 < ARBITRATION

(a) [f & complaint or dispute 1s not settled and 1f such compleint or
dispute involves the interpretation or alleped violetion of this Agreemnent,,
wner tne malter may be referred to an Arbitration Board by either party with-
in & reasonsble time, The Arbltratioc board shall be composed of one person
appoinled Ly the Company snd one person a pointed by the Jnion, which two
sanll endegvour to agree upon s tiird person Lo met as Chalrman, In the event
that tie Company and thue i/nion sppointees fail to egree on & third party or on
a settlement ~f the lssue before ther witain 7 working dsys of thelr appoint-
ment, Lhe dinister of Labour for the Frovince of Quebeec will be requested to
appoint a third party.

(b) he decision of tie Arbitration Doard on matters within its
Jurisdiction shall be final &nd biniing on both perties and shiall be rendered
within ten (10) davs efter ithe foard 1s fully constituted, unless the narties

mutually agree to an extension of time., The Arbitration Board shall have
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jurisdiction to deal with ‘the irterpretation or alleped violation of this a-
greement but shell not heve jurisdiction to add to, subtract from or change
eny of the provision of this agreement,
(c) “acn party shall pey its own expenses ani the oxpenses of the

»

GChelrman smaell be shinred 01 mll_\.'.

ARTICLI 12 - SENIORITY

(&) Seniorityv snall meen lengtii of continuous service with the Tompany,
An emy loyee shall lose his senlority upon termination of e loyment except in
the case of a lay=-off for lack of work in which cese previously accumulated

senfority shell be meintained if the emplovea ias rehired within one year,

(b) Seniority of esch emnloves shall be estahlished after a period of

three (3) months and prior to that date an employee shall be on probatlon,

Ir all cases of promotions (except promotions to positions excluded
froa this Agreement) and in all cases of layeoff or decrsase of working forces
the followlng factors shinll be conaldered;

4 -

Knowledge, efficlency ani ebllity t
the work;

Physical £ tnessy

Seniority,

wiera fuctors (l) and (,J) are relatively r-r!=m] in the “plnif.r of* the Company,

factor (3) shall povern,

ARTICLF 13 - TERM

This Agreement shall bec me offective on the day of its executlon
eni shell remsin in effect until the 30th dav of Hovember 1953 inclusive. It
ahall be putomaticall  renewel for a further period of one year and from year to
vear thereafter upor the failure of elther perty to give to the other written
notlce of the teralneti n or amendaent of the Agreement not, nore then alxty

£0) 1avs nor less then thirtv (30) devs nrior to the expiretion of esch yearl
! : \ / t ] I g A

period,




Il WITNESS WHEREOF the parties have signed at tie place nnd

on the day, month and year hereinabove first written,

L'UNION DES FMPLOYRS DE CRANE
STEFLWARF LIMITED, eff. F.A.T, CRANK. STERLWARE LIMITED

Paul C3té, COoke,
Paul C8t4, Président, . Cooke, Manager,

Flzéar Raciney D, Jolicoeur,

Flziar Racine, L. Jolicoeur,
Business Agent 4 Secretary, Superintendent,

U+ M lLandrisnult, 3 K r‘li}]"ﬂ:lif"
J. 4. Landrisult, J. F. Gillespie,
Secretarv 4 Treasurer,




CRAN'". STUELWARE. LIMITED

SCHYDYLYK "A"

EPFECTIVY JANUARY 8, 1953,

we tehiman

General Labor
Crater

rater helper
Furnace Tender
Sprayer iielper
Buf fer

vMachine Opersator
Ware Repsir “an
Welder Helper
“andblest Operator
Fickler

lanpector
iillroom !lelper
Welder

arnace ilelper
Spraver

Furngce Opersatorr
1]l lmoom perator
inintenance No, 1
Maintenance No, 2
‘aintenance Helper

"mployees who commence work st the minimum rate will receive five cents
(.09 ) an hour mbove the minimum after three months enployment in the
classification,

Fmployees may advance to the maximum rate on the baals of marit of
whicn the Lonpany shell be thesole judge,
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Lntered

L1ikl, a DO

incorjporated,

jrovide

O7r

:_'}:ﬂll

Flo rituated

st. walo Shops, ir incluce

watchmen, |oremen, assletant-foreme or other gularied employees and

confidential evployees.

& ihig agTeement ehall app.y only to the caployees of the

Company

hercinbafore defined.




The Gompany reco;n's t Unfon during the term of Ul .8 Aprecment,
exclucive bargainin, sgent of the ciaployeee in virtue of the Certificate
ition isged
I the lindor
direction
Ltrol plant
e, cemote,

loyees

ne ni
fons
npany apgreeg thst there shell be no diaserimination , interference
cOErCion rocticed w!tl yopee any o yees on account O Members h” in
Union.,.
be no dieperiidnationm Interference

or coercion practiced with resject Lo any employee because he is not a member

01" the Union.

() It 18 apreed thnt the Union shall not distribute or cmuse to be

disiributed any hand-bills, pamphlets, literature or Unlon jropaganda on
'‘nepn or timae,
Unlon will be sllowed to post, on bulletin boards provided by
sny, notlces regarding non-controversial rattars pertaining Lhe

Union. 411 such notices must be ajjroved by the Flant

being portede.

the Union,

a member of the Unilon shal g a condition of
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enployment with the Company, maintaln puch membership 'n good standing durlng

ent, For the purpoee of ! Lgreacment, an emjloyee

in Yis membershlj i stanciny eo lony ep te

n the Union

take ellect

the Unlon iprees thiat, nelther it
take part in eny sirike, siow=down
or plcketing for any csuere whalposver. por J Lo

‘ampeny agreeg not Lo en sye in any jock=outl ard to maintsin a: sleady

a8 proyran of operationsg us s he, in its opinion, conslrlen L L ound bupiness

judyment and operstion efficlency.

erployee, whether a Unjon menber or not, ghall cause, Or Lake

} art

or picket ing. ShOUld an

of jroduction, stojjape

v

mac to have broken hlr apreement anc kg e
lased I'rom Lhe of jany.
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[he Union agresg that, except at gpecitlea dn Lhles Lyresoment, there

shs ' 1 xxx be no Union activity of sny kina auring worring hourr.
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subject 1t ke «aviglone horelrnnfter
and
1o g« to Lthe avanlls 1?‘.!.;. of manpower
the normal worklry week chall be forty (40)
onday to
enj loyee gl:
pay for i ] EXCEH] el , (¥) houra each day, from Monday
Friday inclugive,
Arn employee ghwuil he | a jremium of 50) of his rejular hourly

jay for all tire workec on a faturdes)y, unlepe he i rem ]"url:' pcheculed

on faturday.




enjloyee ghall be jnid »U double his repular hourly rate of pay

e worked in excess ol sixteen (1t ,; congecutlive working hours,

Longe jt
Christie
hew Yesr

Liirhany

Good Frida: 1l ralints
cscenglon |

£ 4

eniorit:

SR

all La'nte [ ay

x Dominion Day'
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for the Lollday.

back Lo work after comjleting hieg rejular
a minipu ' three (3, hours pay al lLls straiyht time rate.
111 not ap} ,'_y Lo an ui) loyoe who

refular shift.




Lepending upon the Company'e decieion sas Lo the vailability of
aned Lhe reogulremente ol | rocuction, the normal working week of
iencers, whelrer on cay owrk or noght work, on aasy shift or
neluding eguch time Jber claspiliicstions, shall | ity-six
caturday incluaslive. turnace
rest eacli week, but Lhis may
iration,

'onder

furuace Tender who
enuker: tecd in tubpsrapraph (e)

1. teen | - ys following suct

8 rurnace lender 1a sgol)Ti L. work of another clates.iication,
fourly rale 1 Lhe clasgsification L. whilcen

aselignel.

(m) mpioyeer vho are amplyned Lo reyularly scheduled shiftes convencing

4 Pk, or later shal

$hift, co

rer hour.

Third Ohift, comnencing t

. = 10¢ per hour.




cnucing upon the Cozyany'e decision as Lo the vailability

rocuction, the normal working week

Hilhy RBIIR L

'*LH.":H.} inclusive.

lencer who

jurarraph (e

nger 1e ot i L. work of snother claps mlion,
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asul ned
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X

}f-T_.r'," rha ! | teid ehifL rremivme ne 0l ow
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chif't, coutencling betwe-n € i

10¢ per hour.
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grlevance or complalnt, (Lereinafter celled "Grievance") which arises out of the
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wwing
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reguested Lo apjoint a third varty.
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COLLECTIVE LABOUR AGHEEMENT
Lntered into at the City of JuébecyP,y, this

Ist day of December, 1953

BY AND BETWEENS

CRANL, STEELWARE LIMITED, a body politic
and corporate duly incorporated, having
ite Head Office ard prinecipal place of

business in the City of QuébecyPels.
(hereinafter called "the Company" s,

PARTY CGF THE FIRST PARL:

LYUNION DES EMPLOYES DE CRANE STHBEIWARL
%B&m’ aff. F.I\.T. Of St. 1‘1310, “Llelﬂ'lc’

horeinafter called "the Union"),

PARTY OF TH: SECOND PARIL.




> QLIECTIVE LABOUR AGREEMENT
mntered into at the Glty of Juebec, F,e this

of Decewmber, 1953

BY AN

CRANE, STL ke Al LIAITED?7a body politia
and corporate duly lncorporateg , having
its Head Office and principal place of
businens in the City of Québec, Psye
(hereinaf' ter called

n

the Company"),
PARTY UF THE FIRST PaARTs

- " T AV« a o oa B eyt 1
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iclully alle F Agls
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{hereinat ter

L 4

Article le UBJLCT

o

[he object of this Agreement 1s to establish and maintain n mutually

harmofions relationship between the Company and 1ts enployee; nd to provide
. . AL or

machirery for the prompt and equitable dispositlor
i

grievances which may arise from tiae to tise

fThe words " employee" or mployees" when
17 1

hall mean all hourly'rated emnloyees o

]
11

oyed by th

pl
L ERT f

3 A y -’ | | f .
11 Led n 18 )i o Mmlo o r,:,,’ ] Ll @ 4 (4 ‘-'ll-'

sl

include watchumen, foremen, wasintant=f{orens offlce or

employees and confidential employces,
This Agreement shall apply only tc the suployees
hereinbafore defined,
The Company recognized the Union during the term of this Agreement

exclusive bargaining Agent of the employees In virtue of the vertificate




o
of Recognitlon issued by the labour jelations Board of the Province of Juebec
{in favour of tne Union on the 2Ist day of UctoberyI9ife
(d) The Union recognizeé that the management of the plant and Lhe
direction of the vorking forces inciud {ng the right Lo direct, pdan o1
control plant operations, to schedule working hours and the right to hire,
promnote, demnota, transfer, suspend or discharge enployees for cause, and LO
ralease employees because of the lack of werk or for other legitlmate reascnty
or the right to introduce new and tnyroved methods or facilities, and to manage
the plant in the traditional menner 18 vested exclusively in the Company, subject
to the express ;;rovir—.:ionﬁ of this agreemente
(e) The “ompany agrees that there shall be no discrininationy interference
or coercition practiced J4ith respect to any employee on accour t of membership in
the Unlone
() The Union agrees that there shall be no discrimination, nter{erence
or coercition practiced with respect to any employee because he is not a member
of the Unione
(§

=

) It is agreed that the Urion shall not d istribute or csuse to be
distributed any hand=bills, panphiets, 1iterature or nion propagandé Or
Company pronises or tineq

(h) The Union will pe allowaed to posty ON bulletin hoards i'—'I’i}ViHO(‘. by
the Company, notices regarding nonwcontroversial wtters pertaining U the

Inione %11 such notlices nust be ;.;-1'c1V'_-.:". by the plal t Manager or Lis re reaen=

tative before being posted.

ARTICLE 3 = UN4on M, MBE REH IT

(&) an employee sho is now & asmber of the Uniony or who after this date

becomes, Or iz reinstated ac & wember of the Union shall, as & condition of

loyment with the Company, mainta in such membership in good stand ing during

the term of this Ao reamente For the purpose of this Agreeumenty =n anployee




e

shall be deemed to maintain his membership in gord standing so 1'mg as he
contin®re: to pay or tender the regular monthly Union dues,
(b) It is nevertheless agreed that any such member ol]. :'myu shall have
the right, during the sixty (60) days prior to the expiration of each yearly
pericd that this Agreement is im effect, to resign his membership in the
Uni~m by giving written notice thereof to the Union and the Company to take
effect at the end of the said yearly perind,
(a) Notice of failure t- maintain membership as provided fir in sube
paragraph (a) above will be given by the Union to the employee with a copy to

the Plant Manager,

ARTICLE 4 = LOCKLOUTS AND STRIKES
During the term of this Agreement, the Union agrees that neither it
ner its members shall cause , or abet or take part in any strike , slow=d wn
of productiom, stoppage of work cr picketing for any cause whatsoever for its
part , the Company agrees not to engage in any liock=cut and tomaintain as steady
a program of operations as may be , in its opiniomy consistent with sound business
judgment and operation efficiency, :

No employsegiwhether a Union member or nct, shall cause, or take part
in a strike, slow~down of production, stoppage of work or picketing, should an
employse d- so, he shall be deemed to have broken his agreement and may be
dismissed from the gervice of the Cowpany,

§§84015 5 « UFION ACTIVITY

S

(:} "He Mriom c xesnthat , except as specified in this Agreement, there

shall be no Union activity of | any kind during working hours,
(b) The “ompany agrees that Union delegates, mot exceeding one (I) at any
one time, shall be granted leave ~f absence without pay for the transastion cof
business for the Union provided three (3) days notice of such absence 1s given

to the Company, The Company shall consider such timé# off as time worked for




the

purpoge of computing vacationas and seniority, A jgregate time for leaves

f sence referred to in this clause shall not exceed thirty (30) days in any

Ol aovsenca ¥l
onm year,

ARTICIE 6 = SAFETY AND HEALIH

'he Company shall make reasonable provision for the safety and health

of the eaployees during working hours, and the Union agrees to co=operate with

the Coupany In this respect,

4 1 ' La Ty T - ir ‘ ¥ 1
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LaTh |

[He following provisions with regard to WorkEng llours, Overtime and

will be applicable to all euployecs covered by this Agreement with

i J; A,.l\ ]
furnace Tenders, who shall be subject to the provisions

f Ty
i

inafter contained in paragrapgs (i), (3)s (kK), and (I),

Jeperd ing upon the Comapany% deciaion 1s to the availa 11lity of mane

power and ctiorn, the norual working week 111 be fort;

urs (40), fro a dorday to | riday inclusive,

an employee shall
for cll time worked

llay inclusive,

1

an empioyee shall be paid a premium of 507 of his
rate of pay for all time worked on a saturday, unless he ls

Lo work on Satirday.

An employee shall be paid at Jouble his regular hourly

.\u’}

Y ' £ oo f \ : o .
lor all tloe worked 1n excess of sixteen (16) eonsesutive worki

fonday to aturday inclusive,

ployee shall be paid at double his regular hourly rate of

ik ¥
L) v

time worked on Sunday on the following holidays:




Concaption Day
Jhirlataas Day
New Year's Day
Lpiphany

Uood Friday
Ascension Day

: 4
w LU

scheduled workling hours,

the followling holldayss
Conception Day
Chy istmas Lay
New fear's uay
“piphany

Good friday
agcens lon Day

Ct, Jean baptis

Lavour Day

te |

\n employee shall only

observed on & day on which he

worked L'e working day before

I8 W0 WoOrks

paid

double his regular rate

‘ihe double tine rate

ok

"‘3} above ghall ‘!;;:‘ir:y Liie

1pply

on the cate of n

JucC!

‘n employee, who l1s cal

shif't, will be giver minimea

llowever, this will not

completing his regular shift,
Yepernd ing

eguirements of

furrace tenders, whether on da;

night shift, shall be of f

h sanlority shall

ha entitled
wng otherwise scheduled to wvork,

andd L

for Sundays shall apply

t SundayeThe double time rate for the holidays listed in

ol

of

ply to

¥ S LMY A a4 2
upon the “Yompany's decisio

production, the nor

Ste Jean Daptiste Day
Dounirion Day

Labour lay

1 :.an;s{.:i.,]nl..’ Day

*11 Saints Day

be paid on the basis of their

and their current hourly rate 1ir

respect

tc sueh payment 1f helid 1s

I,r IHO nas

-1
A J

he working day after the holl

of the above elght holidays

anv

vid ition to 1iday,

from midnight Saturday

subparagraph

twenty f{our 1" hour period co u-r-.f_'}r‘-‘;: nt

id

AYSe

led back to work after completing his regular

vhree (3)hours straight time rate,

an employee who mediately after

4

to the availabllityof mane

Ll

oek

work ing

4 t -'CT‘.

ifty=six (56) luration
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wunday Lo caturday inclusiye, rurnace Tonders however, will be
J J : ’

rost oach weeky but this Ay varg (rom tise tc time ot

“ furnace Terder who works in oxcess of Lhe said f1
any weok shall be pald, for such éxcoss, a prealun of
lar hourly rate of pay,
Furnace Tender ul.o is l'mjnfr‘u-i Lo work on a hol i.l,-,J' 48 herolrabove
erunerated in gubparagraph (e) wil] be given one (1) day off work during the
ays following such holiday, or will be pald a total of double
018 repular hourly rate of pay at the discretion of the Company,
Aplojees who are assiynod to reguiarly scheduled shifts Caumene Ing
Velle Or later shall bLe pald shift premiums as followss

or uecond Shift, commenc ing between 3 F.Me anrd
O P:M, - 74 por hour, ;
or Third 7 1f't, Commwneing letuoan 4 PolM,
D AMy = [O4 per hour,

Al
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(@) vacations with pay shall be granted to all employess on the payroll

iy Ly 1954 1n accordance with the following schodule, ard [or the purpose
ve o an edployee's eligibllity for such vacatlon, his seniority sihull be detoruined

8 of that date,

(I) (me worth but less than one yoar ol seniority,
one half (1/2) day for each caleniar ma nthy, with

vacation pay of 2% of total earnings during the
Jear preceding My I, 1954,

2)
v 1 $ | 4+, T
ne year but less than two year:
S g e B e
WUEeK with vacatlo pay 0l « (9 )4
luring the r preceding 'y I,
wi LA SRy " H

(3) lwo years but lesa than three
one waek and

'] J ©" I.' 1
2.45 of tota

dith vacatlion
luring the

j(‘._‘;’ I. ‘.f:rl’q.t
an £ . W
Three ycurs out less than four j

1 gl - :
one week and two days, wlth vaca

tola arnings durlng tLne
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in all cases Of lay-~c{{ or decrease

it luiya, eff'lclency arc abllity

}x-u work}
2.7 hyslcal [1itne.s;
3. Jeniority
1 " ¢}

shere factors (I) and (2) are relatively equal in the opirion of the

factor (3) snall govern,

‘hls Agreement shall becowe effective on tie day of its execution and

shall reanin in effect until tue JOth day of November, 195, Inclusive, It shall

be automatically renewed for a furtler period of ore year to year

¢ othier written rotice

. B * o o e i - r o P .
thereafter upon the fallure of eithor party to give to the

of the terainmatlon of awendaent of the Agrecuert rot aore than sixt, ((0) days

nor less than thirty (20) days prior to the expiration of each yearly perlod.

IN WITNASS #Ho uw.UF the parties have signed at the place and on the
: A J 3

iay, month ard year hereinabove irst written,
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