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COLLECTIVE LABOU : AGRETMENT entared into at the City

of Quebec, P.;3 this lat day of December 1948,

dY AND BFTWE! Ns

  

i Te ads & body politic
and cornorate duly incorporated, having
its lisad Office and nrincipal place of
business én the City of Quebec, : 4}
(hereinafter called "the Company"),

PARTY OF THF FIRST PART;

  

  

ANDs

ofSte Milo, “junboc,
rp called “the Union"),

PAHTY OF THE CZCON) rAUT,

VHICH AGRETMUNT dITOSOSTH AS FOLLOWSs

mre

The object of thir Agreement is to oatablish and maintain

a mutually harmonious relationship between the Company and ite employear, and

to provide machinery for the prompt and aquitable disposition of any differences

or grievancer which may arise fron time to time,

 

(a) The words "wmployee" or "ampliyees® when used in this Agreement

rhall mean all thome parsons amploysd by the Company at its plant situated in the

St. Malo Jhops, in the City of uebes, .Q; with the excaption of those employed as

manager, superintenderts, foramer, as.lstant-foremen, office empluyees, confidemtial

employnes.

(b) This Agreement shall apply only to the employees of the Company

as hereinabove defined,

Microfilme
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(e) The Company recognised the Union during tha term of this Agrenment an

the exclusive bargaining agent of the employees in virtue of that Certificate of Reco-

gnition issued by the Labour Relations Board of the Province of Guebec in favour of the

Union on the 21st day of October, 194%.

(a) The Union recognises that the management of the plant an! the direction

of the working forces including the right to direct, plan and control plant operations,

to rchedule working hours and the right to hire, promote, demote, transfer, suspend or

discharge employees for onuse, and to release employees bacnuse of lack of work or for

other legitimate reasons, or the right to introduce naw and improved methods or facilities,

and to manage the plant in the treiitional manner, in ventad exclusively in the Coripany,

subject to the axpross provisions of this Agreement,

(e) The Company agrons that no employer dll in any manner be discriminated

against, coerced, restrained or influenced on account of manbarahip in the Union,

(f) The Union agrees that there will be discrimination, interference or coereion

practised with rospect to any employee because he ia not a member of the Union,

(g) It is agreed that the Union shall not distribute or caure to he distributed

y hand bills, pamphlets, literature or Union progagarnia on Company nramises or time,
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(n) The Union vill be aliowed to post, on bulletin boards provied by the
Company, notices reçariing matters pertaining only to t e Union, All such notices must

be approved by the Plant Manager or his representative before being posted.

 

(a) An employee who is now a member of the Union, or who after this date

hecomer, or is reinstated as, a member of the Union shall, as a condition of employment

vith the Company, maintain such membership in good standing during the term of this Agreement

(b) It 1a nevertheless agr-«d that any such member employes shall huve the right,

during the sixty (60) days prior to the axpiration of each yearly period tha’ thia Agreement

is in effect, to resign his menbership in the Union by giving written notice thereof to the

Union and to the Company to take effect at the end of the said yearly period,

(6) Notion of the expiration of each yearly period that this Agreement la tn

effect will be given to all employees by notice published on the bulletin boards of the

Company,

| (4) Failure to maintain memnership as provided for in subparagraph (a) abovs

will be notified by the Union to the Company by letter addressed to the Works Manager.

 

During the term of this Agreement, the Union agrees that neither it nor

its members shall cause, aid, or abat or take part in any
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strike, slow-down of production, stoppage of work or picketing for any cause

whatsoever, For its part, the Company agrees not to engage in any lock-out and

to maintain as steady a program of operations as may be, in its opinion, consistent

with sound business judgment and operuting efric‘ency.

No employee, whether a Union member or not, shall caure, or take

part in, a strike, alow=down of production, stoppage of work or picketing, 3hould

an employe: so do, he shall be deemed to have broken this Agreement ani shall be

dlamissed from the service of the Company,

AZLICLES=

UNION

ACTIVITY

(a) The Union agrees that, except as specified in this Agreement, there

shall be no Union activity of any kimi during working hours.

(b) The Company agrees that Union delegates, not excending one (1) at any

one tims, shall be granted leave of anhacnce without pay for the transaction of business

for the Union provided three (3) days notice of such abnence is given to the Company.

The Company shall cohsider such time off an time vorked for the purpose of computing

holidays and seniority. Aggregate tine for leaves of absence referred to in this

clause shall not exceed thirty (30) days in any one ysar for any individual.

 

The Company shall make reasonable provision for the safety and health

of the arployecs during the hours of their employment and the Union agrees to assist

the Company in this,

 



 

The folloving provirions vith regard to vorking Hours, Overtime and

Holijaye will be aprlfioahle to all employece covarad by this Agreement with the ex-

ception of Watchmen and Furnace tenders, who shall ba subject to the provisions hereinafter

contained in subparagraphs (J), (kx) and (1).

(a) Deperxiing upon the Company's decinion as to availability of manpower

an! the requirements of production, the regular working weck of the employwes covered

by this: Agreement, whether on day work, on day shift or on night shift, shall be of forty-

five (45) hours duration and shall be from Mamlay to Friday inclusive,

(8) An employee who works in excess of nine (9( hours in each ay from

Monday to Friday inclusive shall be paid, for such excess, a premium of 50% of his regular

hourly rate of paye

(¢) Por all time vorkel on a Satutégy, an enployeo shall be paid a premium

of 50% of his regular hourly rate of paye

(à) Tor all time worked in excess of sixteen (16) consecutiv. working

hours from Monday to Saturday inclusive, an cmployee shall be paid at double his regular

hourly rate of paye

(e) For all time vorked én Sundays or on the following holidays an employee

shall be paid at double his rejular hourly rate of pay.

liew Year's Day Dominion Day

Epiphany Labour Day

Good Friday Thanksgiving Day

hncension Day All Sainte Day

St, Jean Baptiste Day Conception Dey

Christmas Day
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(f) The following five (5) Statutory Holidays will be observed

and all employes shall be paid their average daily hours for the preceding eight

(8) weeks, or in the cane of those with leas than eight (8) veeks continuous rervioe,

their average daily hours for the vhola of their mervice for the followings

(4) Epiphany
(11) Ascension Day
(111) St, Jean Baptiste Day
(1v) Labour Day
(v) All Sainte Day

In the case of employees who work on any of tha "bova five holidays,

such payment will be in addition to the rejular overtime,

(g) A bonus of five nent~ (.C3€) per hour shall be paid to all employees

employed on the night shift,

(h) The double time rate for. Sundays shall apply from midnight Saturday

to midhight Sunday, The double time rate fer th: holidays listed in subparagraph (e)

above shall apply during the tventyefour (2) hour period commencing at 7.00 a.m, on

the date of such holidays,

(1) An employee, who is ealdled Lack to work after completing his regular

shift, will be given a minimm of three (3) hours work, This, however, vill not apply

to an employee who ia kept on immediately :fter completing his reguler shift,

(4) Dapending upon the Company's decialon as to the availability of manpower

and the requirements of production, the egular working weak of Watchwawend Furnace

tenders, whether on Jay work or night work,
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on day shift or on night shift, shall be of fifty-six (56) hours duration

and shall be fron Sunday to Saturday inclusive. Watchman and Furnace tenders,

hovavar, will be given one (1) day off work nach week on such days as the

Company may think fit, ani may vary from time to time at the Company's discretion.

(Xe) À vatohlman or a Furnace tenler vho vorka în excess of the said

fifty-six (56) hours in any week shall be paid, in such cases, a premium of 50%

of his ~agular hourly rat4 of pay.

(1) A watchman or Furnace tender who is required to vork on a legal

holiday as hereinabove enumerated in subparagraph (6) will be given one (1) day

off vork curing the fifteon (15) days following such a legal holiday, or will be

paid at double his ragular hourly rate of pay at the dissretion of the Company,

 

(a) Vrcatièns vith pay shall pe granted as followsi-

1. One venk's vncntion vith pay to all employeen who have completed

one (1) year's continuous service ut lesz than five (5) vears! continuous

service with the Company;

2, Two weaks' vacation with pay to all employees who have completed five

(5) yeara' continuoun :ervice with the Company)

3. An employee who has not completed one (1) year's éontimuous service

with the Company as of kay lst in each year, will only be entitled to a

vacation vith pay having à duration of as many’dads as the number of full

calendar montha during which he has been continuously in the employ of the

Company.
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(b) Caloulations of pay ani of length of continuous service shall

be determined as of lst May in nach year.

(e) Each amployes entitled to receive a vacation of less than one week

shall receive pay equal to two per cent (27) of the wagas earned by him in the

service of the Company during the vear nrevious to the lst day of May de‘ermining

his pariol of vacation, Eneh amployee entitled to one or to tvo vankn' vacation

rhall receive for each the said veeks, pay equal to two per cent(2%) of the wages

earned by him in the service of the Company during the year praviocus to the lst

day of May determining his pariod of vacation,

(d) The Company alone shall determine when the vacation is to be taken

by the employees, The Company shall post on or befère the 15h May in each year,

& schedule of vacation periods,

Rates of pay for all job cassifications are and will be as are set

forth in Ushedule "A" attache] hereto to form of this Agreement,

 

A (1, The Union shall ba entitled to apnoint a Grievance Committee of

three meibers for the purpose of discussing with the Campany any dispute, grievance

or complaint, (hereinafter ealled "Grievance") which arises out of the operation of

thin Agreement. Each member of the Lrievance Committes must have been employed at

least che year by the Company prior to his aprointment as a comnittee member, The Unien

must notiry the Company of the names of such committee members. Such som-ittee
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members must obtain permission from their foreman before leaving their Jobs,

(11) In view of the special ciroumstances created by the fast that there

are no employees of the Company who have been employed Wy the Company for a period

of ome (1) year, the Company agress, for the purposes of tha prosent Agreement,

that all employees with eight (8) monthe' service with the Company will be eligible

to be ampointad to the Grievance Committee, It 1x understood and agreed that the

emnoption herein contained will not serve as a precadant in any mbrequent agreaments

vhich may he antered into by the parties hereof,

B. The fallowing orderly procedure shall ha followed in the nattlemant

of grievances arising out of thie Agresnent,

(a) The grievance must, in the first instance, be submitted by tha employee

to the foreman of the .lepartment concerned.

(b) If the grievance is not adjusted by the foreman within forty-eight

hours, the employee concerned may then appeal to the Grisvance

Comittee which ehall then discuss the matter with the Superintendent

of the Department concerne.

(¢) If the grievance is not adjusted by the Dapartment Superintendent,

the Brievance Comittes will refer same in writing to theWorks

Manager of the Company. |

(a) Should the mmploves's grisvance not be adjusted by the dorks Manager

of the Company, the parties herete vill endeavour to effest settlement

of the mattor through some agrend method of arbitration which will be

final
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and biniing upon both parties, Should, however, the parties fail to

agree on & méthod of arbitration then #1 ther party shall have the

right to apply for a council of Arbitration to be appointed ir ascordance

vith Section 18 at seq of the Quebec Trade Diaputen Act (S.R.3 1941,

Chapter 167) °

 

(2) 3eniority shall mean tha length or continuoussarvice vith the Caompeny,

(b) Seniority of each employee rhall be established after § period of thirty

(30) dxye art shall ccunt from the date of his lent hiring,

(e) In all cases of promotions (excopt promotions to positions excludad from

thir Agreement) ani in all cases of lay-off or decrease of working forcen, the following

factors ahall be considered:

(1) Mnouladge, efficiency and ability to perform the work)
(11) Physical fitness;
(111) Seniority.

Whers factors (1) and (11) are -elatively squal in the opinion of the Company factor

(441) ahali govern.

AUTICIE222 TIRE

This Agresment shall buseseffective on thn lat day of December 1948

an' shall remain in effect for ono year, namely until the lst day of December 1949,

It shall be automatically renewed for a further period of ona year and from year to

you Ke"Qe fablure of either party to give to the other written notice of the termination ef

0



the Agreement not more than sixty (60) days nor less than thirty (30)

days prior to the “xpirntion of anch yrarly period.

IN JITNISD JFRFOF the narties have signed at the place

ani og the day, month and year harainabove first written,

L'UNION TF5 TYPLIYES DE CRANT

STHVLAARE LIMITRD, aff, P.A.T.

CRANE STENLJARE LIMITED

SGD, Paul Cote. Pra

3GDyCOOKE,
SGD “IATAR RAC

SGD, Jue DIONA JUDRe

I, the undersigned, Assistant Secretary of Crane 3teslwars Limited, hereby
certify that the forogoing is a trus copy ef a Coliective Labour Agremment
antered into between Crana Steelware limltad ghd L'Union des rmployes Je
Crane “te-lvare Limited, aff. FAT. of St, Halo, Quebec, on the lst day of
December 1948,
ated at iontreal, Juebec, January l4th, 1949.

GRANZ STE-LHARE LIFITKHU

Assistant Secretary



SCHEDULE "A"

RATE

Maintenance 1.20

Electrician 1.00

Welder 1.05

Welder Helper | 95

Buffer «90

Pickler 90

Inspector 95

dillroos Operator 1.0%

M{llroom Helper 95

Furnace Operator 1.10

furnace Helper 1.05

Furnace Tenders «85

Watchmen 65

Sprayers 1.05

Ware Repatruen «90

Pressman 1.30

Press Helper 1,00

Craters «85

Bath Cleaner 85

Janitor & Sundry 80



COLLECTIVELABOURAGREEMENT entered into at the

City of quebee, P.Q., this 29th day of December 1949.

XLANDTHEN
CRANE STEELWARE LIMITED, a body politic
and corporate duly incorporated, having
its Head Office and principal place of
business in the City of Québes, P.Q.,
(hereinafter called “THECOMPANY").

0 t FIRS

L'UNION DES EMPLOYSDECRANESTEELWAKE
IED, aff. F.A.T, of Jt, Malo, Quebeo,

pereinafter called 3" TKUNIUN")

 

EARIX OF THE SECOND PART,

 WHICHAGRREMINT WITHESSETHASFOLLOWS:

ARTICLE 1 QBJECT:

The object of this Agreement is to establish and

maintain e mutually harmonious relationship between the Com-

pany and its employees, and to provide machinery for the prompt

and equiteble disposition of any differences or grievences which

may arise from time to time,

ARTICLE 2 APPLICATION & RECOGNITION:

a) The words "employee" or "employees" when used in this

Ayreement shall mean all those persons employed Ly the Company

at its plant situated in the St. Malo Shops, in the City of

Quebec , P.Q., with the exception of those employed as manager,

superintendants, foremen, assistant-foremen, office employees,

confidential employees.

b) This Agreement shall apply only to the employees of

the Company as hereinabove defined.

Microfilmé
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6) The Company recognizes the Union during the term of

this Agreement as the exclusive bargaining agent of the employees

in virtue of that Certificate f lecognition issued by the Labour

Relations board of the Province of (uebec in favour of the Union

on the 21st day of October, 1948,

d) The Union recognizes that the management of the plant

and the direction of the working forces including the right to

direct, plan and control plant operations, to schedule working hours

and the right to hire, promote, demote, transfer, suspend or dischar-

ge employees for cause, ard to release employees because of luck of

work or for other legitimate reasons, or the right to introduce new

and improved methods or facilities, and to manage the plant in tne

treditionsl manner, is vested exclusively in the Company, subject =

to the express provisions of this Agreement,

e) The Company agrees that no employee will in an; manner

be discriminsted agminst, coerced, restrained or influenced on ac-

count of membership in the Union,

f) The Union agrees that there vill be no discrimination,

interference or coercion practised with respect to any employee be-

cause he is not a member of the Union.

g) It is agreed that the Union shall not distribute or cau-

=
se to be distributed any hand bills, pamphlets, literature or Union

propaganda on Company premises or tine,



h) The Union will be allowed to post, on bulletin boards

provided by the Company, notices regarding matters pertaining only

to the Union, All such notices must be approved by the Plant Mana-

ger or his representative before being posted,

ARTICLE 3 UNION MEMBERSHIPS

a) An employee who is now a member of the Union , or who

after this date becomes, or is reinstated as, a member of the Union

shall, es a condition of employment with the Company, maintain such

membership in good standing during the term of this Agreement,

b) It is nevertheless agreed that any such member employee

shall hove the right, during the sixty (60) days prior to the expi-

ration of each yearly period thet this Agreement is in effect, , to

resign his membership in the Union by giving written notice thereof

to the Union and to the Company to take effect at the end of the

seid yearly period,

o) Notice of the expiration of each yearly perlod that this

Agreement is in effect will be given to all employees by notice pu-

blished on the bulletin boards of the Company,

d) Failure to maintain membership as provided for in sub-

paragraph (a) above will be notified hy the Union to the Company by

letter addressed to the Works Manager,

ARTICLE 4 ANDSTRIKES:

During the term of this Agreement , the Union agrees that

neither it nor its members shall cause, aid, or abet or take part in

any

vd 15 VO TRS ae
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strike, slow-down of production, stoppage of work or picketing for any

cause whatsoever, For its part, the Company agrees not to engage in

any lock-out and to maintain as steady a program of operations as may

be, in its opinion, consistent with sound business Judgment and ope-

rating efficiency,

No employee, whetuer a Union member or not, shall cause,

or take part in, a strike, alow-down of production, stoppage f work

or ploketing, Should an employee so do, he shall be deemed to have

broken this Agreement and shall be dismissed from the service of the

Company,

ARTICLE 5 UNION ACTIVITY:

a) The Union asrees that, except as specified in this Agree-

ment, there shall be no Union activity of any kind during working

hours,

b) The Company agrees that Union delega‘es, not exceeding

one (1) at any one time, shall be granted leave of absence without

pay for the transaction of business for the Union provided three (3)

deys notice of such absence is given to the Company, The Company

shall “oraider such time off as time vorked for the purpose of com-

puting holidays and seniority, Aggregate time for leaves of absence

referred to in this clause shall not exceed thirty (30) days in any

one year for any individual,

ARTICLE 6 SAFETY AND HEALTH.

The Company shall make ressonable provision for the sn-

fety and health of the employees during the hours of their employ-

ment and the Union arrees to assist the Company in this,

  

 
 



AUTICLE 7 HOW

The followins provisions with regard to Working Hours,

 

Overtime nnd Holidsys will be applicable to all amploymes covered by

this Arreement with the exception of Watehmen and Furnace tenders,

who shall be aubject to the provisions hereinafter contained in/sub-

para#raphs (J), (k) and (1),

a) Depending upon tine Company's decision as to availabilie

ty of manpower and the requirements of production, the re/ular wor-

king week of the employees covered by this Agreement , whether on

day work, on day shift or on night shift, shall be of forty-five

(45) hours duration and shall be from Mordey to Friday inclusive,

b) An employee who works in excess of nine (9) hours in

each day from Monday to Friday inclusive shall be paid, for such ex-

cess, a premium of 50% of his regular hourly rate of pay,

e) For all time worked on a Saturday, an employee shall be

paid a premium of 50% of his regular hourly rate of pay,

d) For ell time worked in excess of sixteen (16) consecu-

tive working hours from Monday to Saturday inclusive, an employes

shall be paid et double his re;ular hourly rate of pay,

e) For all time vorked on Sundays or on the following holi-

days an employee shall be paid at double his reyular hourly rate of

paye

New Year's Day Dominion Day

Epiphany Labour Day

Good Fridey Thanksgiving Day

Ascension Day All Saints Day

3t.Jean Baptiste Day Conception Day

Christmas Day.
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f) The following six (6) Statutory Holidays will be observed

and all employees shall be paid their average daily hours for the pre-

ceding eight (8) weeks, or in the cese of those with less than eight

(8) woeks continuous service, their averspe duily hours for the whole

of their service, for the {ollowing days:

(1) New Year's Day (Monday, 2 January 1950)
(11) Ascension Day Le 18 May 1950)
(111) Labour Day Munlay, 4 September 1950)
(iv) All 5eints Day Wednesday 1 November 1950
tv Conception Day thursday, 8 December 1949
vi) Christmes Doy Monday, 26 December 1949)

provided the foregoing holidays are observed on nr regular work day and

the employee has worked the work day before and the work day «fter the

holiday,

An employse who works on any of the above six holidays, will be paid

double his regular rate of pay only but mey, if he so desires, take

one (1) day off work, without pay, during the fifteen (15) days follo-

ving such holiday,

g) A bonus of five cents (0,05¢ ) per hour shall be paid to

all emloyeses employed on the night shift,

n) The double time3%} Sundays shall apply from midnight

Saturday to midnight “unday, The double time rate for the holi lays

listed in subparagraph (e) above shall apply during the twenty-four

(24) hour period commencing at 7300 a.m. on the date of such holidays.

1) An employee, who 1s called back to work after completing

his rerular shift, will be ziven a minimum of three (3) hours work,

This however, will not apply to an employee who.ls kept on immodiate-

ly after completing his rejular shift,

J) Depending upon the Company's decision as to the avella-

bility of manpower and the requirements of production, the regular

working week of Watchmen and Furnace tenders, whether on day work

or night work,

Le tena M: eg 4 Voie , Cog 1 4 1 lk, Fi? Ee te Ù 4 ;
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on day shift or on night shift, shall be of fifty-six (56) hours

dure tion and shall be from Sundey to Saturday inclusive, Watchman

and Fumace tenders, however, vill be given one (1) dey off work

each week on such days ns the Company may think fit, and may very

from time to time at the Company's discretion,

k) A Watchman or a Furnace tender who works in excess

of the said fifty-six (56) hours in any veek shall be paid, in

such cases, a premium of 50% of his regular hourly rate of pay,

1) A Watchmen or Furnace tender who is required to work

on a leusl holiday as herainabove enumorsted in subparagraph (e)

will be given one (1) day off work during the fiftean (15) days

following such a legal holidsy, or will be paid at double his re-

gular hourly rate of pay at the discretion of the Company,

ARTICLE 8 VACATIONS WITH PAY:

a) Vacations with pay shall be granted as followss

le One week's vacation with pay to all employees who

have completed one (1) year's continuous service but less

than five (5) years! continuous service with the Company,

2e Two weeks! vacation with pay to all employees who

have completed five (5) years' continuous service with

the Company,

3e An employee who has not completed one (1) year's

continuous service with the Company as of May lst in each

year, will only be entitled to a vacation with pay having a

duration of ca many half deys as the number of full oalen-

dar months during which he has been continuously in the employ

of the Company,

b) Calculations of pay and of length of continuous service

shall be determined as of lst May in each year,
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e) Each amployee entitled to receive a vacation of less

than one week shell receive pay equal to two per cent (2%) of the

whi'es earned Ly him in the service of the Company during tie yaar

previous to the ist day of May determining his period of vacation,

Each employee cntitled to one or to two weeks' vacation shall re=

ceive for each of the said weeks, pay equal to two per cent 2%)

of the wages earned by him in the service of the Company during

the year previous to the lst day of May determining his period of

vacation,

shall

d) The Company alone determine when the vacstion is to be

taken by the employees, The Company shall post on or before

the 15th May in each year , a schedule of vacation periods,

ARTICLE 9 WAGEDs

Rates of pay for all job classifications are and will

be as are set forth in Schedule "A" attached hereto to form part

of this Agreement,

ARTICLE 10 GRIEVANCE COMMITTFE ~ GRIEVANCES:

A (1) The Union shall be entitled to appoint a Grie-

vance Committee of three members for the purpose of discussing with

the Company any dispute, grievance or complaint, (herainafter called

"Griev: nce") hich arises out of the operation of this Agreement,

Kach member of the Grievance Committee must have been employed at

least one yeer by the Company prior to his appointment as a commit-

tee member, The Union must notify the Compnny of the nemes of such

committee members, Such committee members must obtain permission
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from their forenen b"ore leaving their jobs,

(11) In view of the special cireumstances created by the faet

that there are no employees ~f the Company who nave been employed by

the Compeny for a period of one (1) yeer, tie Company agrees, for the

purponas of the prennl *rreemant, thet all employses with aight (8)

months! service vith the Company will be elirible to be appointed to

the (Grievance Comittee, 1t 1s understood rnd arreed that the excep-

tion herein contained will not serve as a precedent in any subsequent

agreements which may be entore d into by the parties hereof,

b) The following orderly procedure shell be followed in the

settlement of grievances arising out of this Agreemmnt,

a) The grievance must, in the first instance, be submitted

by the employee to the foreman of the department con-

cerned,

b) If the grievance is not adjusted by the foreman within

forty-eight hours, the employee concerned may then ap;eal

to tie Grievance Committee which shall then discuss the

matter with Le Superintendent of the Lepartmsnt eon-

cerned,

c) If the grievance is not adjusted by the Department

Superintendant, the Grievance Committee will refsr same

in writing to the Works Manager of the Company,

d) Should the employee's griavance not be adjusted Ly the

works Mana,er of tue Company, the parties hersto will

endsavour to sffeat seltleoment of the matter throu.rh

some agreed method of arbitration which will be final
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and binding upon both parties, Should, however, the

parties fail to agree on a method of erbitration then

oither party shall have the right to apply for a coun-

cil of Arbitration to be appointed in accordance with

Section 18 et seg of the ‘uebec Trade Disputes Act

(K.0.0s 1941, Chapler 167),

AKTIGLE 11 SENIORITY:
a) Seniority shall mean the length of continuous service

with the Company,

b) Seniority of each employee shall be established after a

period of three (3) months and shall count from the date of his last

hiring,

c) In all cases of promotions (except promotions to posi-

tions excluded from this Agreement) and in all cuses of lay-off or

decrease of working forces, the following factors shall e considered,

(1) Knowledge, efficiency and ability to perform the work

(11) Physical fitness,

(111) Seniority,

where factors (1) and (11) are relatively equal in the opinion of the

Compeny factor (iii) shall govern,

ARTICLE 12, TEiMs

This Agreement shall becoms effective on the lst day of

December 1949 and shell remain in effect for one year , namely until

inclusive the 30th day of November 1950, 1t shall be automatically

renewed for & further period of one year and from year to year there-

after upon the failure of either party to give to the other written

notice of the termination of the “Agreement not more than sixty (60)
=»
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days nor less than thirty (30) days prior to the expiration of each

yerrly reriod.

IN VITNEASS aiHRKOF the parties have signed at the place

and on the day, month end ysar heroinabove firat vritten,

L'UNION DES EMPLOYES DE CRAKE
STELLWARE LIMITED, aff, F.A.T,

CRANE STKELWARE LIMITED,

 

PAUL COTE, RyCOOwWE,

BAR RACE Jos
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CovSawESnt. a

HOURLY RATES OF PAY,

 

Maintenance

Electrician

Welder

Welder Helper

Buffer

Pickler

Inspector

Millroom Operator

Millroom Helper

Furnace Operator

Furnace lielper

Purnace Tender

Watohman

Sprayer

Sprayer Helper

Ware Repairman

Creter

Janitor & Sundry
(including pgenerel labour)

SCHEDULE "A"

TE

$1.30

1,10

1.15

1,05

1,00

1,00

1,05

1.15

1.05

1,20

1.15

95

075

1.15

095

1,00

95

90

Where un employes ig transferred from one classification

to another, he shall continue to be pald at the rate of his pre-

vious classification until such time as, in the opinion of the

Comany, he is qualified to be pnid ut the rete of his new olas-

sification,

 



ENTERED into at the City of (uébes , F.(. this 23 rd day oOf......
decenbre e……….……0 1950,

ERTHEEN

CRANFSTEELNARELIMITED. a body politic
and corporate duly incororsted, having
Îts Head Office and principal place of
business in the City of Juebco, PQ. ,
( hereinafter called “THECOMPANY" ),

 

LIMITED, er Fas of St. Malo, dbo.
hersinafter called “THE UNION" ),

‘Al 0 i Al °

_WHICH AGREEMENT WITNESSKTH AS FOLLOWS:

 

ARTICLE 1.

OBJECT»

The object of this Agreement is to establish and maintain

a mutually harmonious relationship betwsen the Company and its em-

ployees, and to provide machinery for the prompt and equitable dispo-

sition of any differences or grievances which may arise from time to

time,

ARTICLE 2.

a) The words "employee" or "employees" when used in this Agree-

ment shall mean all those persons employed by the Company at its plant

situnted in thd St. Malo Shops, in the City of Quebec, P.Q. with the ex-

ception of those employed as menarer, superintenients, forewsn, assistunt-

forenan, office and other salaried employees and confidential employees.

b) This Agreement shall apply only to the employees of the Compary

/7/25 7
as hereinabove defined,
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e) The Company recognises the Umiom during the term of this Agree-

ment as the exclusive bargsining agent of the employees in virtus of the

Certificate of Necognition issued by the Labour Ilelations Board of the

Province of usbec in favour of the Union on the 21st day of October,1944.

4) The Union recognizes that the management of the plant and the di-

rection of the working foroes including the right to direct, plan and oon-

tral operations, to schedule working hours and the right to hire, promote,

denote, transfer, suspend or discharge employees for cause, and to relea-

se omployees because of lack of work or for other legitimate reasons, or

the right to introduce new and improved methods or facilities, and to m-

nage the plant in the traditional mamner, is vested exclusively in the

Company, subject to the express provisions of this Agreegent.

e) The Company agreos that no employee vill in any manner be discri-

minated against, coerced, restrained or influenoed on account of msmber-

ship in the Union.

f) The Union agrees that there will be no discrimination, interferen-

ce or coercion practised with respect to any employee because hé is not a

member of the Union.

g) It is agreed that the Union shall not distribute or cause to be

distributed any hand-bills, pamphlots, literature or Union propaganda om

Company premises or timo,

h) The Union vill be allowed to post, on bulletin boards provided by

the Company, notices regarding non-ocontroversial matters pertaining to the

Union. All such notices must be approved by tie Plant Manager or his re-

pres ntative before being posted.



ARTICLE 3.

MAMINSRGILLE+

a) An employee who is now a member of the Union, or who after th.s

date becomes, or is reinstated as; a member of the Union shall, es a

condition of employment vith the Company, maintain such membership in

good standing during the term of this Agreement . For the Purpose of

this Agroemant, an employee shall te deemed to maintain his membership

in good stanling so long as he continues to pay”tender the regular Mone

thly Union dues,

b) It is nevertheless agreed that any such member employee shall

have the right, duri g the sixty (60) days prior to the expiration of

ouch yearly period that this Agreement is in effect, to resign his mem=

bership ir the Union by giving written notice thereof to the Union and

to the Company to take effect nt the end of the said yearly period,

e) Notios of the expiration of ench yearly period that this agree=-

ment is in effect will be given to all employees by notice published on

the bulletin boards of the Company,

a) Notice of failure to maintain membership as provided for in sub-

paragraph (a) above will be given by the Union to the employee with

a cory to the P_ant Mannger,

ARTICLE 4

ATSTRIKES:
During the term of this Agreement, the Union agrees that neither

it nor its members shall cnuse, add, or abef or take part in nny strike,

slow=down of production, stoppage of work or pleketing for any couse what-

soever. For its part, the Company agrees not to engage in any lock-out

and to aaintain as stna y a program Of operstions as may be, in its epi-

nion, conalstent with no:nd busines. judgment and operation efficienay.
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No employes, whether a Union member or not, shall cause, or tase

part in, a strike, slow-doun of production, stoppage of vork or pieketing.

Should an employee so do, he shall be deemed to have broken this agree-

ment and may be dismissed from the service of the Company.

ABRILCLE 5.

INIONACTIVITY

a) The Union agrees that, except as specified in this Agreement, the-

re shall be no Union activity of any kind during working hours.

b) The Company agrees that Union dele;ates, not exoseding one (1) at

any one time, shall be granted lesve of absence vithout pay for the trans-

saction of business for the Union provided three (3) days notice of such

absence is given to the Company. The Company shnll consider such time off

as time worked for the purpose of samputing vecations and seniority.aggre-

gate time for loavos of absence referred to in this olauve shall not exceed

thirty (30) days in any ore year,

ARTICLE 6.

SALETX.ANDHEALTH»

The Company shall meke reasonable provision for the safety end

health of the employees during vorking hours, and the Union agrees to oo-

operate with the Company in this respect.

ARTICLE 7

The following provisions with rugard to Working Hours, Overtime

and Holidays vill be applicable to all employees covered by this Agree -

ment vith the exception of Watchmen and PMurnace tenders, who shall be sub-

Ject tp tje provisions hereinafter contained in paragraph (J), (k) and

(1).
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a) Depending upon the Company's decision av to availability of

ranpover and the requirements of production, the normal working week

shall Le forty-five (435) hours, from Monday to Friday inclusive,

b) An exployee shell be paid a premium of 50f of his regular

hourly rate of pay for all time worked in excees of nine (9) hours in

each day from Moriday to Priday inclusive.

6) An employee shall be paid a premium of 50% of his regular

hourly rate of pay for all time worked on a Saturdays,; unless he is re-

gularly scheduled to work on Saturday.

d) An employee shall be paid at double his regular hourly rate of

pey for all time worked in excess of sixteen (16) consecutive working

hours from Monday to SAturday inalusive.

e) An employee shall be paid at double his regular hourly rate of

pay for all tine vorked on Sundays or on the following holideyss

New Year's Day, Dominion Day,
Epiphany, Labour Day,
Good Friday, Thanksgiving Day,
Ascension Day, All Saints Day,
3t, John Baptiste Day, Conception Day,
Christmas Duy,

f) Employees with seniority shall be paid on the basis of their

regularly scheduled working hours, and their current hourly rate in

respect of the following holilays,

New Year's Day, Ascension Day,
Labour Day, All Caints Day,
Conception "ay, Christmas Day,
Good Friday, Dominion Day.
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An employee shall only he entitled to such peynent if the holiday is

observed on » lay on vhich he was othervise scheduled to work, and if he

has worked the working ia bofore nni the working dry after the holiday.

An emrloyee who works on any of the abowe eight holidays will

be ;aid a total of double his regular rete of pay only, but may, if he

so de {ren take one (1) day off vork, without pey, during the fifteen

(15) days following such holiday.

g) A borus of five centa (.05¢) per hour shall be paid to emplayees

employed on the night shift,

h) The double time rate for Sundays shall apply from midnight Satur-

day to midnight -unday. he double tine rate for the holidays listed in

subparsgraph (e) above shall apply during the tuonty-four (24) hour pe-

riod comwnoing at 7.00 n.m, on the date of such holidays.

(1) An ewioyee, who is onlled buck to work after completing his re-

gular shift, will be given a minimum of three (3) hours pay at his stra-

ight time rate. Hovevar, this vill not apply to nn employee wiio is kept

on immedintely after completing nis rogular shift,

(J) Hapenling upon tie Copeny's decision ss to the avuilrbility of

nenpowey and tle requiremnnts of production, the normal working week of

Watchmon and urncoe tonders, hether on day work or night work, on day

shift or on night shift, shall Le of fifty-nix (56) hours duration and

shall bo from undsy to saturday inclusive. watchmen ani Furnace tenders,

tendesr:, howuver, vill Le given one (1) day of rent oooh veek but this

Rey Vary fron time to time at the Company's discretion,
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k) A Watchmen or a Furnace tender who works in excess of the said

fifty-nix (56) nours in any week shall be paid, for such excess,s pre-

mina of 50% of his regular hourly rate of pay.

1) A Watchman or Furnace tender who is required to work on a holi-

day as hereinabove emmerated in subparergraph (e) will be given one (1)

day off work during the fifteen (15) days following such holiday, or

will be paid at double nis regular hourly rate of pay at the discretion

of the Company.

ARTICLE 8,

VACATIONSWITHPAX:

a) Vacations with pay shall be granted as follows:

l. One week's vrcation with pay to all employees who have completed one

(1) year's continuous service but less than five (5) yeers' continuous

service with the Company.

2. Two weeks' vacation with pay to all employees who have completed five

(5) ye<ra' continuous service with the Company,

3, An employee who has not completed one (1) year's continuous service

with the Coupany as of fey lat in euch yeer, will be entitled to a vaca-

tion with pay having « durat nn of as many half days as the number of full

calendar months during which he has been continuously in the amploy of the

Company.

b) Calculations of pay and of length of continuous service shall be deter-

mined &s of lst day in each year,

e) Each employes entitled to receive a vacation of less than one week shall the

teceive pay equal to two per cent (2%) of the wages earned by him in the service of

Company during the year previous to the lst day of May detertining his pe-

riod of vacation, Each employee entitled to one or to two weekË' vacation

shall receive for each of the said weeks, pay
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oe ual to two por oent (2%) of the wuges earned by him in the service

of the Company during the year ;revious to the lst day of May detorni-

ning his period of vacstion.

d) The Company alone shall determine when the vacation

io to be tzken by the emrloyesa. The Company shall post on or before

the 15th May in each your, a schedule of vacation periods.

AKBTAGCLE 9

WAGES:

Rates of pay for all job classifications are and will

be as are set forth in Schedule "A" nttuched hereto to form part of this

Agreement,

 

a) The Union shall be entitled to appoint a Crievance

Committee of tree mambors for the purpose of discussing with The Com

pany any dispute, griovarce or complaint, (horeinafter celled "Grievance)

vhich arises out of tha operrtion of this Agreemant, Fach m mber of the

Griovoanoo Comittos must have Lesn employed at least one year by the Gon-

pany prior to his appointment as a committee memb»r. The Union must noti-

fy the Company of the names of such committee mombers., Such ocoumittee menm-

bars must obtein permission from their foreman before leaving their jobs.

b) The following orderly procedure shall !o followed in the

settlement of srievences arising out of this Agreement,

1. The grievanoo munt, in the first instence, be submitted

by the employee to the foreman of the department concerned,
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2e If the grievence is not adjusted by the foreman within

forty-oight hours, the employee anonnorned may then appeal to the Orie-

vanco Comittoe which may then discuss the matter with the “uperinten-

dent of the Department concerned,

3e If the griev:noce is rot adjusted by the Department

Superintendent , the Crievanoe Committee may refer saw in writing to

tue Flant Manager,

ARTICLE 1.

LRDITRATION:
a) If a complaintor dispute is not mottled ard Af such

complaint or dispute involves the interpretation or alleged violation of

this Agreement, then the matter may be referred to an arbitration Board

by either perty within a reasonable tims , The Arbitration Boer! shill be

composed of one person appointed by the Company and one person appointed

by the Union, which two shall endeavour to agree upon a third person to

ao! es Chrirman, In the evert that the Company and the Union appointees

fail to arrce on a third party or on a settlement of the issue before them

within 7 working days of their appointmsnt, the Minister of labour for the

Trovinoo of “uobec vill be requested to appoint a third party.

b) The decision of the Arbitration Board on matters within

ita jurisdiction ahall be final and binding on both parties an! shall be

rondered within ten (10) days after the Hoard if fully constituted, unless

the parties mutually agree to an extension of time, The Arbitretion Board

shall have jurisdiotion to dnal with the interpretation or alleged vioclae

tion of this agreement but shall not have jurisdiation to add to, subtract

from or change any of ths provisions of this agreement,”
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o) Fach party shall pay its own expenses and tne expenses

of the Chairman shall be shared equally,

ARTICLE 12

ZERIORITY

a) Seniority shall mean length of continuous service vith

the Compcry . An onployee shall lose his seniority upon termination of

employment except in thw arse of a lay-off for lack of work in which case

proviously acowmlated senlority shall be aæsintained if the employee ls

rehired within one yorr.

b) Seniority of coch employee shall be established after a

period of three (3) months and prior to that date an employee shall bn om

probetion,

6) In all cases of promotions (except promotions to positions

excluded from this Agreement) and in all cases of lay-off or decrease of

working [forenas, the following factors shall be considered:

l. Knowledge, efficiency and ability to perform the work,
2. Fuysloul fitness,
3. Seniority.

whore factors (1) and (2) are relatively equal in the opinion of the Company,

factor (3) shall govern,

ARTICLE De

This Agreenant shall becomes effective on the lat day of

Decarier 1950 and shall remain in effect for one yeur, namely until the

30th day of November 1951 Inclusive. It ahall Le automatically runowed fur

a further period of one ye:r and fron year to yecr tncrecfter uyon the fai-

lure of either party to give to te other written notice of the

PE en ion M A EE i EJ Tw - i x A Pre. se) 2 = Ps ve
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termination or amendisent of tie Agreement not more than sixty (60) days

nor less than thirty (30) days prior to tae expiration of euch yearly

period,

DI JITNIS0 WHEIDOF the parties have signed at the I'lace and

on the lay, “month and year hereinabove first written.

L'UIUti DES EMPFLOYELS DE. CRANE
STEELWAXE LIMITTD, aff. F.A.T.

Sgd.
President.

gd. ELZEAR RACINE
Bus.neus Ajent & lecrelary,

gd. NOLL NI

CIANK STELLWAIE LIMITED

 

R Ç Cis

Manager,

"ETT

Juperintendent,
 

fb Ahi a |
Decretary & Treasurer,
 

 



 

UQURLX

Reid

OF

FAX. SCHEDULE "A"

watchasn «80

General Labour = Class 1 «93

" " Class 2 «90

Cruter 1.00

Purnnos Tender 1.00

Sprayer Helper 1.00

Buffer 1.05

Machine Operator (Spinning Lathe) 1.05

Ware Repairman 1.05

Welder Helper 1.10

Sandblast Operator 1.10

Piekler 1.05

Inspoctor 1.10

Mi12roon Reiger 1.10

Wolder 1.20

Furnace Helper 1.20

prayer 1.20

Furneoe Oper:.tor 1.25

Lead Hand 1.30

Millrooa Operutor 1.25

Maintenance 1.10 = 1,35

where en employee is transferred from one classification to another, he
shall continue to be jaid at tie rate of his previous classification until
such time, as in te opinion of the Company, ho is qualified to be neid at
the rate of his new alassl/ication.



COLLACTIVE LAGOUR AGREEMENT

entered into at tha City of Quebec P.ÿ. this

6th day of December 1951

BY AND B.TWEENS
Crane

Steslvare

Limited,

a body polities
and corporate duly ingorporated, having

its Head ffice and principal place of
business in the City of Juabec, P...,
(hareinafter callsd "the Company")

CARTY OF THE FIRST PART,

   
  

 

. +

< J

de aff. FAT. of St, Malo Juebeo

hereinafter called "the Union",)

“ARTY OF THE SECOND PAKT3

J
0



COLLECTIVE LABOUR ACREEMENT

entered into at the City of quebec P.,. this

6th day of Decembre 1951

BY AND BLTWEEN:
; D. a body politie

and corporate duly incorpcreted, having
its Head Office and principal place of
business in the City of Jusbec, FP...
(hereinafter called "the Company®)

PARTY OF Liu Flh T FART;

HART aff. F.A.T. of St. Malo Quebec,
hereirafter nulled ® the Union ")

PARTY OF TIF SECOND PART:

   

WHICH AGREEMENT Ti à 3IET:: AS FOLIAW3S

The object of this Agreement is to establish end maintain a

mutually harmonious relations!.ip between the Company and its employees

and to provide machinery for the prompt and eyuitable disposition of any

difference or grievances which may arise from time to time.-

ARTICLE&APPLICATION&RECOGNITION.

(a) The words " employee " or "employees " when used in this Agree-

mont shall mean all those persons employed by the Company at its plant situated

in the St. Malo Shops in the City of Juebec, P.Q. with the exception of those

employed as manager, superintendents, foremen, assistant foremen, office and

other salaried employees and con‘idential employees.-~

(b) This Agreement shall apply only to the employees of the Compa-

ny as hereinabove defined.-
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(e) The Company recognises the Union durin; the term of this Agreement

as the exclusive bargaining Agent of the employees in virtue of the cert-

ifioate of Mecognition issumd by the labour ‘elations Board of the Province

of Quebecin favour of the Union on the 21st day of October, 1948

(4) The Union recognizes tliat Lhe puyfgenent of the plant and the direction

6f the working forces includin, the right to ‘ilract, plan and control plant

operations, to schedule working hors and the rlght to lire, promote, emote

transfer, suspend or discharge enployena for Gause, and to releane employees

because of lack of work or for other leitimate reasons, or the right to

introduce ne: and improved methods or facilitl 3, and to manage the plant in

the traditional manner, is veatad exclusively ln the Company, subject to the

express provisions of this Agreement.-

(e) The Company agrees that no employee will in any manner be dinoriminated

against coerced, restrained or influenced on account of membership in the

Union.-

(r) The Union agrees that there will be no discrimination, interference

or coercion preftised with prespect to any employee becs,se he is not a member

of the Union,-

(g) ly is agreed that the Union shall hot distribute or cause to be dis-

tributed any hund~bllls, pamphlets, 'iterature or Union propaganda on

Company premises or time,-

(h) The Union will be allowed to post, on bulletin boards provided by the

Company, notices regarding non-controversial matters pertaining to the

Union. 411 such notices must de approved by the Plaht Manager or his

representative before being posted.-

rid



(a) An employee who is now a member of the Union, or who after this

Jute hegomes, or is reinstated as, a member of the Union shall, us a condition of

maintaln |oh membership in good standing durinemployment with the Comp. ny,

the term of this Agreement. For the purpose of this Agreement, an employee

shall be deemed to maintain his membership in good standing so long as he

continues to pay or tender the regular monthly Union d.es,.

(b) It is nevertheless greed that any such menber employee shall

have the right during the sixty (70) days prior to the expiration of each yearly

period that this Agreement is ln «ffect, to resign his mewbershl in the

Union dy giving written hotice thereof to the Union and to the Company to

take c‘fect at the end of the said yearly period.-

(a) Notice of the expiration of euch yourly period tlak this agreement

is in effect will be given by tie Union to the employee wilh a copy to the

Plant ‘anager.-

 

During the term of this Agreement, the Jnion agrees that neither it nor

its members shall omuse, aid, or abet or tuke part in any strike, slow=down

of produ:tion, stoppage of work or picketing for any oause whatsoever, For its

part, the Company agrees no. to engage in any lock-out and to maintain as

steady a program of operetion- 4%may be in its opinion, consistent with sound

business Judgment and operation efficiency.
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No employee, whether a Union member or not, shall cause, or take

part in a strike slow-dowh of production, stoppa:re of sork or picketing

Should an employee do so, he shall be deemed to have broken this agreement

and may be dismissed from the service of the Company.

UNIONACTIVITY.
(a) The Union agrees that, except as specified in this Agreement

there shall be no Union ac'ivity of any kind during working hours.-

(b) The Company agres thal Union deleyates uot exceeding one (1)

at eny one bime, shali bu çrunted leave of absence uithout pay for the transaction

of business fob the Union provided three (+) days notice of such absence is

given to tho Company. The Company simll consider such time off as time worked

for the purpose of computing vacations and seniority, Aggregate time for

leaves of absence referrod to in this clause shall not exceed thirty (30)

days in any one yeur.-

SAFRIX

The Company shall make ressonable provision for the safety and health

of the employees during working hours, and the Union agrees to co-operate with

the Company in this prespect.-

 

The following provisions with regurd to working Hours, Overtime and

lolidays will be applicable tu all employees covered by tiis Agreement with

the exception of watchmen and turnace tenders, who shall be subjeot to the

provisions hereinafter contained in paragraphs (Jj) (k) and (1)
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(a) Depending upon the Company's decksion as to availability of manpower

any the requirements of production, the normal working week shall be forty

five (45) hours, from Monday to Friday inclus:ive.-

(b) An employee ahall be pald a premium of sorof his regular hourly rate

of puy for all time vorked in axcess of nine (9) hours in nech day from Monday

to Friday inclusive. -

(e) An emloyee shall he paid 2 premium of %0F of his regular hourly rete

of pay for all time worked on a Saturcay, unless he is regularly scheduled

to work on Saturday,-

(d) AN employes shall be paid at double his regular hourly rete of pay

for all time worked in excess of sixteen (16) consecutive working hours from

Monday to Satumday inolusive,-

(a) ~ An employee shall be paid at double his regular hourly rate of pay fo:

all time worked on Sundsy or on the following hol idaysi-

New Ysar'a Day Dominion Dey
Epiphany Labour Day
Good Friday ; Thanksgiving Day
St. Jean Baptiste Da A8Saints Day

Christmas Day Conception Day

(r) Employees with seniority shall be paid on the basis of their regular

ly scheduled working hours, and their current hourly rate in respect of the

folJesing holidays :-

Christmes Day St, Jean Baptiste Day
lew Year's Day Dominion Lay
Good Friday Labour Day
Ascension Day Thanksgiving Day
©
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An employee shall only be entitled to such payment if the holiday 1s observed

nn a day on whieh he was otherwise scheduled to work, and if he has worked the

working day before and the working day after the Holiday.-

An employee who works on any of the above eight holidays wil' be paid

total off double his reyular rate of pay only, b:t may if he sc desires

take on (1) day off work, without pay, during the fifteen (15) d:ys fol. ow=

ing such holiday.-

(g) A bonus of five cents (.U5¢) per hour shall be paid to employees

emploged on the uiht shift, -

(h) The double time rate for Sundays shall apply from midnight Satur-

day to midnight bSu.day. iho double Lime rate for the holidays listed in subparsgraph

(e) above shall apply during the twenty-four (<4) hour period commencing at

/eWU d,s on the date of such helldays.,-

(1) An employee, who is omlled back to work after completing his regular

silft, will be yiven a minimum of three (3) hours pay at his straight time

rate, However, this will not apply to an employee who is kept on immediately

after conpleting his regular shift.-

(J) Bepending . nn the Conpany'a decision as to the availability of manpower

and the requirements of production, the normal working week of Jatchmen and

Furnace tenuers, whether on day work or night werk, on day shift or on night

shift, shuli Le of fofty aix (56) hours duration and shall be from Junday to

Saturday i.clusive. Watc:men and Furnace tonders, however, will be given one

(1) day of rest euch week but this vay vary from time to Lime at the Company 's

discretion, -
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(k) A watchmen or a Furnace tender whn works in excess of the said fifty-

«ix (56) houra in any week shall ba paid for such excess a premium of 50%

of his regular hourly rate of pay.-

(1) A watchman or Furnace tander who ls required to work on d holliday

as herelnavove enumer:ted in subparagraph (e) will be yiven one (1) day off

vork during the fifteen(15) days followln such holiday or will he paid

ut double his regular hourly rate of pay at the discretion of the Company.-

 

(a) Vacations vit} pay shall Le yranted to all employean on the payroèl

May lst, 1952 in accordance with the fAllowins schedule, and for the purpose

of an employee's eligibiiity for such vacation, his seniority shall be determined

as of that date,

(1) One month but less tian one year of seniority one half (1/2)

day for each calendar month, with vacation pay of 2 of total

earninra durin the voar praceding May lat l'ISee-

(2) One ,ear but loss then two years seniority one veek with

vacation pay of 2A of total esrnings during the year precedl

may lst 1952.-

(3) Two yerra bul lesa than three years seniority one weex und cne day,

With vaoution pay of 2.4% of total earnings during the year preceding

May lst 1952."

(4) Thram yaars nat less than four years seulority, one weak and two

days with vacation pay of 2.8% of total earnin;s during yearppeceding

may lat 1952.-

(5) Your years but leas than five years seniority one weak und three days

with vacation pay of 3.4» of total earnin s during the year preceding

May 1st 1952,- |

(6) Five yrars but less than Lwanty-flive jeurs senicrity two weeks, with

vacation çavy of 4% of total earnings during year preceding May lst, 1952.~

(b) The Company alone shall determine when the vaontion is to be taken by the

employees, The Company shall post on or before the 15th May In each year, a

schedule of vacation per.ods.-



ARTICLE 9, WAGES.

(a) Rates of pay for all job classifications are and vill be as are amit

forth in .chedule "A" attached hereto to form part of this Agreement,-

(b) It is understood that upon receiping 15 days notice in writing from the

Union, the Company will be prepared to discuss and consider general wage rates

onee during the term of this agreement,-

(a) The Union shall be entitled to ap,oint a Grievance “ommittee of

three members for the purpose of discussing with the Company any dis;ute

grievance or complaint, (hereinafter called "Grievance ") which arises out

of the operation of thls Agreement, Each member of the Grievance Connittee

must have been mployed at least one year by the Company prior to his appointment

as a committee member. The Union must notify the Comp:iny of the names of

such committee members, Such committee members must obtain permission from

their oreman before leaving their Jobe -

(b) The followingorderly procedure sh:ll be followed in the settlement

of grieva,ces arising out of this Agreementt-

l. The grievance must in the first instance, be submitted by

the employee to the foreman of the department concerned,-
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2e If the Grievance is not adjusted by the foreman within forty-eight

hours, the employee concerned may then appeal to the Grievance Committee whieh

may then discuss the matter with the Superintendent of the Department con-

cerned.-

3 If the grievance is not adjusted by the Department Superintendent

the Grievance Committee may refer same in writing to the Plant Manager.-

(a) If a complaint or dispute is not settled and if such complaint or dispute

involves the interpretation or alleged violation of this Agreement, then the

matter my be referred to an Arbitration Board by either party within a rea-

sonable tine. The Arbitration board shall be composed of one person appointed

by the Company and one person appointed by the Union, which two shall endeaveur

and the Union appcintees fail to agree on a third party or on a settlement of

the issue before them within 7 working Jays of their appointment, the Minister

of Labour for the Province of Juebec will be requested to appoint a third

party. -

(b) The dec.sion of the Arbitretion Board on matters withi. its jurisdietion

shall be final and binding on bot’ parties and shall be rendered within ten

(10) days after the Hoard is fully constituted, unless the parties mutuaily

agree to an extension of time, The Arbitration Board shall have Jurisdiction

to deal with the interpretation or alleged violation of th.s agreement mt

shall not have jurisdiction to add to, subtract from or change any of the

provisions of this agreement, "

 



10 =

(a) Each party shall pay its own expenses and the expenses of the Chairman

shall © shared equally.-

KTICLE 12 SEA IORITY

(a) Seniority shall mean length of continuous service with the Company. -

An employes shall lose l.is seniority upon termination of employment except in

the case of a lay-off ‘or luck of work in which cage previoualy accumulated

senis>rity shall be maintained if the employee is rehired within one year, =

(b) 3enlority of each emplo.ee shall be established after a period of three

(3) montha and prior to that date an employee shall be on probation,-

(ce) In all cases of promotions ( except promotions to positinns excluded

from this Agreement) and in all cases of lay-off or decrease of working forces

the following factors shall be considerediy

1 Knowledge,efficiency and ability to perform the
wor,

<. Physical fitness;
3. Seniority,

where factors (1) and (2) are relatively equal In the opinion of the Company

factor (3) shall govers.-

COLE 7

This Agreement shall become effective on the lat day of Demcebre 1951

and shall remain in effect for one year, namely until the 30th da, of November

1952 Inclusive, It shall be autmatically renewed for a further period of one

year and from year to year thereafter upon the failyre or aither party io give

to the other written notice of the termination or amendmentsof the Agreement

not more than sity (00) days nor less than thirty (30) days prior to the

expiration of each yearly period.-
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IN WITNESS WHEREQF the parties have signed at the place and on the

day, month and year horeinahove firat vritten.-

L'UNION DFS CMPLYFS DE ORAME

STEFLWAR: LIMIT:D, aff, F.A,T, CHAP 3THFLWARE LIMITED,

Joseph Boushard,

RS. Cooke

3 de Jos Bouchard. PRESIDENT.

MANAGER
ElzecRacine ,

Le Jolicoeur
BUSINES.+ AGENT

Sgd. & SECRLTARY SUPERINTENDENT

JE. Gillespie,

gd. J. M. landriault,
SECRETARY &

TREASURED, -



CLASSIFICATION. SCHFDULE "A"
Ra4

Watchman o84

Generel Labour - Class 1 099

General Labour - Class 4 «90

Crater 1,04

Furnace Tender 1,04

Sprayer lislper 1,04

Buffer 1,09

Machine Operstor (8pinning lathe) 1,09

Ware Repairman 1,09

Welder Helper l.14

. Sandblast Operator 1.14

Pickler 1,19

Inspector l.14

Millwroom Helper 1.14

Welder 1.24

Furance Helper 1.24

Sprayer 1.24

Furmace Operator | 1.29

Millwoom Operator 1429

Lead Hand 1.34

Maintenance 1.4 1.39

Where an employee is transferred from one classification to another, he shall
continue to be paid at the rete of his previous classification until such time,
as in the opinion of the Curpany, he is qualified to be paid at the rate of his
new classifiocation,-



COLLFCTIVF LABOUR AGREF.MENT

Entered into at the City of Quebec, P.Q. this

Bth day of January 1953.

RY AND BETWEEN:

CRANF STFELW D, a body politic
and corporate duly incorporated, having

its Head Office and principal place of
business in the “ity of Quebec, 1',0,,

(hereinafter called "the Company"),

PARTY OF THE FIRST PART:

L'UNION DE3 FMPLOY"
MITED, aff. FP.A.T. of St. 4alo, Quebec,

Catiartor called "the !Inion"),

 

PARTY OF THE SECOND PART:



COLLECTIVF LABOUR AGREFMENT

Entered into at the City of Quebec, P.Q. this

th day of Janusry 1953,

BY AND BETWEEN;

STEF. y » 8 body politie
end corporate duly incorporated, having
its Head Office and principal place of
business in the City of Quebec, P.Q,
(hereinafter called "the Company"),

PARTY FO THE FIRST PART:

  "UNION DES EF be ” RE
LULLED, aff. F.A.T, of St. Malo, Quebec,
hereinsfter called "the Jnion®),

PARTY OF THF SECOND PART:

WHICH AGREEMENT WITNESSETH AS POLLOWS:

CLE 1< O

The object of this Agreement is to establish and maintain a mutually

harmonious relationship between the Company snd its employees, and to provide

machinery for the prompt and equitable disposition of any differences or

grievances which may arise from time to time,

TIC

 

(ed The words "employee" or "employees" when used in this Agpeement

shall mean all those persons employed by the Company at its plant ai tua ted

in the St. “alo Shops, in the City of Quebec, P.n, with the exception of

those emploved as manager, superintendents, foremen, assistant-foremen,

office and other salaried employees and confidential employees,

(b) This agreement shall apply only to tha employees of the Company

hereinabove defined,
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(e) The Company recognizes the Union during the term of this

Agreement as the exclusive bergaining Agent of the employees in virtue

of the Certificate of Recognition issued by the Labour Relations Bard

of the Province of Quebec in favour of the Union on the 21st day of

Jotober 1942,

(d) The Union recognizes that the mansgement of the plant and

the direction of the working forces including the right to direct, plan

and control plant operations, to scnedule working hours and the right

to hire, promote, demote, transfer, suspend or discharge employses for

cause, and :o release employres because of lack of work or for other

legitimate reasons, or the right to introduce new and improved methods

or facilities, and to manage the plant in the traditional manner, is

vested exclusively in the Company, subject to the express provisions

of this Agreement.

(e) Tie Compsny agrees that there be no discrimination, inter-

ference or coercion practised with resreet to eny employne on account

of membership in the Union,

(f) The Union agrees that there will be no discrimination, in-

terference or coercion practised witn respect to any employee beacause

he is not a member of the Union.

(g) It is agreed that the Union shall not distribute or cause

to be distributed any hand-bills, pamphlets, literature or Union propa-

gande on Company premises or time,

(h) The Union will be allowed to post, on bulletin boards proe

viid by the Company, notices regarding nonecontroversial matters per-

tasing to the Union, All such notices mist be approved by the Plant

‘aager or his representative before being posted,



I = UNION MEMBERSH

(a) An employee who is now a member of the Union, or who after this

date becomes, or 1s reinstated as a member of the Union shall, as a con-

dition of employment with the Company, maintain such membership in good

standing during the tera of this Agreement, For the purpose of this A-

greement, an employee shall be deemed to maintain his membership in good

standing so long as hecontinues Lo pay or tender the regular monthly

Union dues,

(b) It 1s nevertheless agreed that any such member employee shall

have the right, during the sixty (60) days prior to the expiration of

each yearly period that this Agreement 1s in affect, to realign his non-

bership in the Union by giving written notice thereof to the Union and

to the Company to take effect at the end of the said Yearly period,

(e) Nftice of failure to maintain membership as provided for in

sub-paragraph (a) above will be given by the Union to the employee with

à copy to the Plant Manager.

‘
æ -

During the term of this Agreement, the Union agrees that neither

it nor its members shall ‘ause, aid, or abet or take part in any strike,

slow-down of production, stoppage ofwork or picketing for any cause vhat-

sowver, For its part, the Company agrees not to angage in any lock-out

and to maintain as steady a program of operations as may be in ita opinion,

consistent with sourd business judgement and operation efficiency.

No employee, whether a !Ininn member or not, shall cause, or take

part in a strike, slow-down of production, stoppage of wor« or picæeting,

Should an ainployes do so, he shall he deemed to have broken his agreement

and may be dismissed from tne service of the Company,



(a) The Union agrees tnat, except as specified in this Agreement,

there shall be nn Union activity of any kind during working hours,

(b) The Company agrees that Union delegates, not exceeding one

(1) at any one time, shall be granted leave of absence without pay for

the transaction of business for tne lInion provided three (3) days notice

of such absence is given to the Company, The Company shall consider such

time off ss time worked for the purpose of computing vacations and seniore

ity, Aggregate time for leaves of absence referred to in this clause shall

not exceed thirty (30):days in any one year,

6 - I

The Company shall make reasonable provision for the safety and

health of the employoe during working hours, and the Union agrees Lo co-

operate with the Company in this respect.

ARTICLE7 ~ WORKING HOURS, OVERTIME & HOLIDAYS

The following provisions with regard to Working llours, Overtime

 

and Holidays will be applicable to all employees covered by this Agreement

with the exception of Watchmen and Furnace tenders, whoshall be subject

to the provisions hereinafter contained in paragraphs (j), (k) and (1).

(a) Depending upon the Company's decision as to availability of

manpower and the requirements of production, the normal working week

shall be forty hours (40) , from Monda to Friday inclusive. This clause

shall be effective on January 8, 1953,

(b) An employee shall be paid a premium of 50% of his regular hourly

rate of pay for all time worked in excess of eight hours (&) each Jay,

from Monday to Friday inclusive,

A _ SEVE gl = + =~ <a noueROUE
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(e) An employee shall be paid a premium of 50% of his regular hourly

rate of pey for all time worked on a Saturday, unless he is regularly scheduled

to work on Saturday.

(4) An employee si:all bm paid at double his regular hourly rate of

pay for all time worked in excess of sixtean (16) consecutive working hours,

from Moniay to Saturday inclusive,

(e) An employee shall be peid at double his regular hoirly rate of

pay for al! time worked on Sundays or on the following holidays:  Conception Day St. Jean Raptiste day
Christmas Nay Dominion Day
New Year's Day Labour Day

Epiphany Thanksgiving Lay
(ood Friday All Jaints Day
Ascension Day

(fr) Fmployees witn seniority shall be paid on the basis of their

regularly scheduled working hours, and their current hourly rate in respect

of the following holidays:

  

Conception Nay December 8/52 (Monday)
Christmas Day no 25/52 (Thursday)
New Year's Day January 1/53 (Thursday)
Epiphany " 6/53 (Tuesday)
Good Friday April 3/53 (Friday)
Ascension Nay May 14/53 (Thursday)
St. Jean Baptiste Day June 24/53 (Wednesday)
Labour Day Septi 7/53 (Monday)

 

An employee shall only be entitled to such payment if tne

 

holiiay is bbaerved on a day on which he was otherwise scheduled to work,

  

and if he has worked *he working lay before and the working lay after the

 

holiday,

 

An employee who works on any of the above eight holidays, will

be paid double his regular rate of pay in aldition to pay for the holiday.

(2) A bonus of five cents (.J5¢) per hour shall be paid to employees

 

employed on the night shift,
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(h) The double time rate for Sundays shall apply from midnight Saturday

to midnight Sunday. The double time rate for the nolidays listed in subpara-

graph (e) above shall apply during the twenty-four (24) hour pariod commancing

at 7,00 a.m, on the date of such holidays,

(1) An employ~e, who is called back to work after complating hia regular

shift, will be given a minimum nf three (3) hours pay at his stréight time rate.

However, this will not apply to an employee who is kept on immediately after

completing his repiler shift,

(3) Depending upon the “ompany's decision as to the avilability of man-

power and the requirements of production, the normal working wrak nf Watchmen

and Furnace tenders, whether on day work or night work, on day shift or on

night. ahift, ahall ba of fifty-six (56) hours duration ani shall be from

Sunday to Saturday inclusive, Watehmen and Furnance tenders, however, will be

given one (1) day of rest each weak but this may vary from tise to timo at the

Company's diseretion,

(k) A watchman or a furnace tender who works in excess of the sald

fifty-six (56) hours in any week shall be paid, for such excess, a premium 6f

50% of this regular hourly rate of pay.

(1) A wvatehman or furnace tander uho is required to work on a holiday

as hereinabove enumerated in subparagraph (e) will be given one (1) day off

work during the fiff£een(15) lays following such holldey, or will be paid a

total of double his regular hourlv rate of pay at the discretion of the Com-

panye

ARTICLE 8 - VACATIONS WIT! PAY.

(a) Vacations with pay shall be granted to all employees on the payroll

May 1st, 1953 in accordance with the following schedule, and for the purpose

of an employee's eligibility for such vacation, his seniority shall be deter-

mined as of that date.



(3)

(4)

(5)

(6)

(b)

7

One month but lems than one yesr of meniority, one hnlf (1/2)

day for each calendar month, with vacation pay of 27 of total

earnings during the year preceding May lst, 1953.

One year but less than two years seniority, one week, with

varation pay of 2% of total ~arnings during the year preceding

Mav 1st, 1953.

Tvo years but less than three years seniority, one week and one

day, with vacation pay of 2.4% of total earnings during the year

preceding 4ay lat, 1953,

Three years but less than four yeers seniority, one veok and two

days, with vacation pay of 2,38 of total earnings during the

year preceding ‘my lat, 1953,

Four years but less than five years seniority, one week and three

days, with vacation pay of 3,2% of total earnings during the year

preceding ay lst, 1954,

Five years but less than twenty-five years seniority, two weeks,

with vacation pay of Lf of total earnings during yesr preceding

May lat, 1953.

The Gompany shall determine when the vacation is to be taken bj

the employees, The Company shall post on or before the 15th of fay in each

year, a schedule of vacetion periods,

CLF.

(a)

- NAGE

Rates of pay for all job classifications are and vill be as ere

set forth in Schadule "A" attached hareto to form part of Unis Agreement,

-—

—

ARTICLE 10 = ARIEVANCE COMITE & GRIFVANCRS

(2) The !nlo~ anall be entitled to appoint a Grisvance Committee of

thrae members for the purpose of discussinr with the Company any 1iapute,

grievance or complaint, (hereinafter called "Grievance") which arises out

of the operation of this Agreement. Tach member of the Mrievance Committee

aust have been employed at least one year by the Comnarv prior to his appoint-

ment As a committee member, The !'Ininn mat. notify the Company nf the names of
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such committee members, Such committee members must obtain permission from

their foreman before leaving thelr jobs,

(b) Me following orderly procedure shall he followed in the nettla-

ment of rrievances arising owt of this Agreement;

l, The grievance must, {in the first instance, be submitted by the

enj.loyee to the foreman of the department concerned,

2, If the Grievance is no’ adjusted hy the foreman within forty-eight

hours, the employee concerned may then appeal to the Girlevanas Committee

which may then discuss the matter with the Superintendent of the Department

concerned,

3. If the grievance is not adjusted by the Department Superintandent,

the (Grlevance COmaitten may rafer same in writing to the Plant Manager,

TICLE 1] = 0

(a) If a complaint or dispute is not settled and if such complaint or

dispute involves the interpretation or alleyed violation of this Agreement,

tnen tne matter may be referred to an Arbitration Board by either party with-

in a reasonable time, The Arbitratio: board shall Le composed of one person

appointed by tie Company and one person apointed Ly the Union, which two

siall endegvour tu agree upon & Liird person Lo act as Chairman, In the event

that tie Conpany and the Union appointees fail to agree on a third party or on

a sattlement f the issue before ther witnin 7 working days of their appoint-

ment, the {inister of Labour for the Frovince of Quebec will be requested to

appoint a third party.

(b) The decision of tae Arbitration Board on matters within its

Jurisdiction shall be final and binding on both perties and saall be rendered

within ten (10) ‘lavs after the floard is filly constituted, unless the narties

mutually agree to an extension of time, The Arbitration Board shall have
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jurisdiction to deal with the interpretation or alleped violation of this a-

greement but shall not have jurisdiction to add to, subtract from or change

any of tha provision of this agreement,

(e) Facn party shall pay its own expenses ani the oxpenses of the

Chairman shell be shared equally,

(a) Seniority shall mean lengtii of continuous service with the Company,

An employee shall loge his seniority upon termination of employment except in

the case of a lay-off for lack of work in which case previously accumulated

seniority shell bs meintained If the emplovea ia rehired within one year,

(b) Seniority of each employes shall be established after a period of

three (3) months and prior to that date an employse shall be on probatlon,

(c) In all casas of promotions (except promntions to positions excluded

from this Agreement) and in all cases of layeoff or decrease of working forces

tne followin# factors shall be considered:

l. Knowledge, efficiency ani ability to perform

the vork;

2. Physical fitness;

3. Seniority,

where factors (1) and (2) are relatively equal in the opinion of tha Company,

factor (3) shall govern,

RTICLF 13 - TERM

This Agreement shall bec.me effactive on the day of its execution

eni shall remain in affect until the 30th day of November 1953 inclusive, It

shall be automaticall’ renewed for a further period of one year and from year to

yaar thereafter upor tha failure of elther party to give to the other written

notice of the termination or amendment of the Agreement not nore than sixty

(60) avs nor less than thirtv (30) days prior to the expiration of each yearly

period.



IN WITNESS WHERFOF the parties have signed at the place and

on the day, month and year hereinabove first written,

L'UNION DES EMPLOYFS DE CRANE
STEFLWARF LIMITED, aff. F.A.T.

Paul Côté.
Paul Côt4, Président,

Flzéar Racine,
Flznar Racine,
Business Agent % Secretary.

J, M. Landriault.

J. M. Landriaulte

CRANE. STFELWARE LIMITED

R. S. COoke,
R. S. Cooke, Manager.

I. Jolicoeur.
L. Jolicoeur,
Superintendent,

J. FE. fillesple,
J. F, Gillespie,
Secretary %# Treasurer,



watchman
General Labor
Crater

Crater helper
Furnace Tender
Sprayer iielper
Buffer
Machine Operator
Ware Repair an

Welder Helper
Sandblest Operator

- Pickler

lanpector
4illroom llelper
N8lder

Furnace !lelper
Spraver

FurngosOperatorr
4111woonm Operator
Maintenance No, 1
Maintenance No, 2
teintenance Helper

 

 

Januery8,1953,

SCHFDYLF "A"

EFFFCTIV JANJARY 8, 1953,

Minimum Maximum

85 93
1.07 1.17
1.16 1.26
1.13 1,23
1.04 1,09
1.13 1,23
1.18 1.28
1.18 1,28
1.18 1,28
1424 1.34
1,24 1.34

1.29 1,39
1,29 1.39
1.24 1.34
1.34 1.44
1.34 1.44
1.34 1.44
1.41 1.51
1.46 1.56
1,53 1.66
1.42 1.52
1.34 1.44

Pmployees who commence work at the minimum rate will receive five cents
(,05¢) an hour above the minimum after three months employment in the

classification,

Fmployees may advance to the maximum rate on the basis of marit of
which the Lonpany shell be thusole judge,

 

 



 

BY ANT BETY REN:

Cul LECT IV, LabUl 4CKnistT

entered into at the City of quebec, !..., Lilo

lat aay of Pecemver, 1954

SiAbLEubbecindibly o body politic
and corporate culy incorporated, Laving
ives bead Office and principal pl ce oï

ousiness ir. the LiL, of Quebec, Leu)
hereinafter cnlled ‘the Cumpany"),

PARTY «F THE Fine 1 AKT}

LYUNIUN DL HSILUYŸLS Le GHANS sTiunllahe likITel,
afl. i. 4.1. Of LL. alo, quebec, (hercinat ver
called Lle "Lnloun®),

FARTY UF TY srl) À Ah! e

19/4192

                  



COLLECT IVE Labs Uk nOMtRENT

Entered into at tre City of Juebec, :.y. this

lit cay of [ecomber, lYL4

ol oN BE hd ve

SOAS

nid’ corjorate duly incorjorsted, having
tte Head Of{1ce and principal | loce of

cusinegs in Lie City of Juebec, 1...
(hereinufter ca!llou "Lic (rion',,

; 7 : . Te .
i ha 4 “. de co à 2 Va 2 - sl +

À. "Ui Ait Loa a 4 4 Yin à0Le frites \ 3fei dan toésis

ss1TnL, aff. r.A,1, Of 1 Le 410, suetec,
(iereir-fter called "the rion”),

à i: iq sf il. » sl "+4 4 ail :

HIGH Atsnn matt "1 Phnt vu tome 810 A8

; 14 15 ; - 2 re ; :

apsea=Jedd

sue Obfect of the A reement is to ostadblieh and nalntain a mutually

harsonious relationship between the Lomjany and Îte es, loyces, and to jrovide

machinery !or th. prozpt and ezultatnle disposition of any differ. rices or

vilevancae andch any arise fi © Line Lu Line.

hi, Li, £IallbiGalian8budsesiSUR!

(8) ‘he words "em loyce” ur "employees" when used in this Te.ment shall

wean all hourly roted et; loyeee explo,eé by Lhe vospnny at Ite plant situated

in the :t. »”alo uhops, in tr. City of (uebec, I... bul rrall not incluce

watchmen, : Orenen, ansistant-foreuen, of!'ice or other sularied employees and

confidential ecployees.

(b) iris agreement shall app:y only to the employees of the Company

here inbefore defined.
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(e) The Company reocoyniva th Union during the term of tl..s Agreement

us the exclusive bargainin, agent of the ciployees ir virtue of the Certificate

of recondition fsrued ty the "at ur fel t ors Roard of ‘+ Frcevince of quebec

in favour of the linfor cr tre [let duy vf Uctober, l9/k,

10) “be Union recorni ec tral tte nanegement of the plant an the direction

75 the working forces ‘ncluding tre rd ht to direct, , Jan aré control plant

operntivne, to schesnle working lours and tio right to hire, promote, demote,

trarcfer, ruspend or discharge employees for cause, and to releuse ci; loyees

tFecniee 0% whe jack of wore nr for other Teyitimate rasson:, or the right to

introduce new ond dmproved metiods or facilities, nnd to manage the plait in

tie true Itinan)] manner 15 ventes cxcluglvely tn Lie Cou; any, subject tu the

exjrese jrovi Îons of tir Apreement.

(a) The “ompany arrees that there shell he no discrimination , interference

or coercion practiced with re ject Lo any employees on account of membership in

thie Union.

(1 ihe Union aprees that Lhore # all be no discrii inationn interference

or coercion practiced with respect to any employee because he is not a member

ol the Union.

(Fr) Jt 18 apreed that the Union shall not distribule or cause tn be

distributed any hand-bills, pamphlets, literature or Union ;-roparanda on

Company prea! nes or Lime,

(h) The Union will) be allowed to post, or bulletin boards provided by

the Lomjeny, notices repurding non-controversial :attars pertaining i the

Union. All such notices must be a;; roved by the Hlant .anauper or his represen-

tative before belup posted.

ARTICLE 3 = UNLON lv. BEHGLIL

(a) An emjloyee who is now a member of! the Union, or who after this date

becomes, or is reinstated as a member of the Union shall, as a condition of
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employment with the Company, maintain such membership In good stending during

tre term of this Aprecment, Tor the purpose of thie iprecment, an exloyee

sta. l ne -eenec to eiinta!r t!e mentershir in pool stancinge eo lony ap le

continuer Le pm, Ci ender Lhe Tepuler monthly Lrtor. cven

(eu, it “€ nevertheleriupraed Eat why such terter enplojes shoei) heave

be richt, during the sixty ((0) dare prior to the ‘7, {rution 1 ench yoerly

perioë that this prewent is IN lect, to resiyn hie mesteratd) np the Union

Ly ¢ivin, written notice Lhereol to the Lndor ence to the lun, any Lu take effect

sl the «mi 0 Lhe sald yeurly period.

(c) hotice of failure Lo .afntain menbership as provided fr In sub-

jaro; raph (a; above will be ; ‘ven b the Linton Lo the (mj luyee wit) a copy to

vLe :iautb anager.

ARTICLE 4 -_LOCE-OUT ps;THIKES

During the term of thie Agreement, the Union agrees that neither it

nor its memvere shall cause, aid, or abet cr take part in eny eurixe, slow-down

£ production, stopjeye of work or picketing for any caure whalsoever. ror ite

,urt, Lhe Company agrees not Lo enage in any lock-oul ard tt” maintoin a: steady

e proyran of operations an ma” he, in its opiniun, cunsirlent will. acund buniness

Judgment and operation efficlency.

Ha enployee, whether a nivn menber or not, shall cause, or Lake jart

in a etriko, slow=down, of jroduction, stojjaye of w rk or picketing. Should sn

er, loyee co 60, he ehall he denmec to have broken hir agreement nn ga) ve

dient assed I'rom the service of the Cnjany.

ARTICLE & = UMION ACTIVITY

(a) 1he Union agrees that, except av gpecifiea in this Apyrerment, there

aha'l Mxx be no Union activity of any kino auriny worxing hours.
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(t) The Company npreen that Unlon deleynter, not oynoeding one (1, al any

one time, skal! te rranted laave of ahaence without jay Cor the transaction of

redness: tor the nion *r vided three (4) daje notice of eucH at nerce ta piven

to tte lonpany. The communs shall coors der guel Line off sr t}.e for lsnves of

nbrence referre: Lo in Ü te c!-vrc ehnl) nolb excecc thirty, (6, aye ir. any one
d

yeu Te.

ARTICLL € =~ (AFBTY a. HeALTH

1 e Conjany stall make renconatle provision for Lhe afety and heslth

of the erjloyces during working Loure, ane the Union apreer Lo co-operate with

the © meny 'n tries resrect.

Llul 7=WORKING BOUL, OVERTILY oo heli]AYS
 

te tTollowing jprovirione witi regard to sorkine Fore, Overtime and

Folién;s v31] be ajjlicable to a | en; loyees covered by ttle Aprreement with the

exception of Furnace Terdere, who (tall he nubject 1 tt :rovieione hereinafter

cortaîne” fn paraçro;he (3), (4, (k), (1) and (m).

(a) Vesend'ny up n the \omiany'e decleion an to the avallatI1Ity of manpower

and the requirements of preduction, the normal working week shall be forty (40)

houre, fror donday to Friday inclusive.

(b) An employee ghull be paid a jremfvm of 507 of his remular hourly rate

ol pay for all tire worked n excest of eight (#) hours ench day, from Monday

to Friday inclusive.

te) An employee ehsil be jaild a premium of 507 of His rejular hourly

rate of juy for al) tire workec on a £aturda:, vnlenr he 15 regularly scheauled

to xork on taturday.
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(a) An employee shall be ;#id »L double his regular hourly rate uf pay

for all time worked in excesc of sixteen (1€¢; congecutive working hours, from

onde; oo tatu day Inclusive.

() Ar en; loyes shall he jaid at d rhle bis rejular hourly rate of Lay

fOr al) Lime r0rser On “unda: se Or on Lis fuliowinp hulicuye:

Conception ! ay tt. veun «eptiote ‘a

Chrietsean isy sou inion ny

New Year's ‘ay iatour [ay

Epirhany Thanksivir; Las

(ood Friday All .eints :a)
aecension Luy

(L, su; lOyecs ritl. ceniorit- fiall be jad ur the Fonds of tlelr

1

rejul rly ncreculs working bLoure. enc bho vr current bovrly 1s Yr repiect

0! Lhe iciloiwing wolidmyss

Conce; t'on isy

&f Hung

Goud Fr.cay

Agcencinn Lay

Steven rujlisie (uu)

LEOLr Lay

all (aints [ay

x Dominion Day
an em 10ce shall only Le entitlec Lu such ja)tent 31 Le Loliliday 1s

x

odrervec ol a ra, of wich Le sac OLerwlse bulieduse to work, and if he hes

worker lle wurning day before and Lie vourslny oay efter Lo holicay.

an er, loyee who wOrzs Or. an, of the stove eight ho “days, wil Le

qaic ’ouble ‘6 regular rate ‘l ju, in ac ‘tion to jay for th holiday.

(FE, «te “cuble tire rate Cor turdare rhell urply ros midnight (atur‘ay

to midnight cwreny. tho coutle Line rote for the holidays liebe “ro oubpersgraph

(@, atuve sia.l aj)ly curing the twenty four (24, hour parlod cow encing at

7.00 A... on the cate of euch huildays.

(h) An en; loyee, wio Ja called back Lo work after comjleting hie rogular

shift, will be piven a Ginisux, 0! three (3, hours pay al Lis straight time rate.

liowever, this will not apply te an ou; loyoe wi.O Ju kept or irmeclatel, after

completin; hic regular shift.



(1) lejending upon the Company's decision as to the :vailability of

man,over and Lhe reoulrements ol jrotuction, the normal working week of ‘ha

furnace ienders, whelher on way uwrk or noght work, or amy shift or on night

ehift, Including euch time workeo on other cleseificntions, shall Le Lity-olx

(26, Fours duration and shall Lu lrou cunduÿ Le Catürday inclusive. rurnace

Tenders, however, will be piven one (J ay ot rest each week, but this may

vary ror the Lo Litu ut the Conan, 'e Ciacretion.

(J) 4 Furnace Tender who worke n excess of the guild fifty-six ( ¢)

hovre ‘N nny veek ghall be pale, for ruck excess, a premium of “3 of thin

regular hovrly rate of jay.

(k) a Furuace Tender who ‘!s required tu work cn à holiday na !ercinabove

enuver: Lec ir. onbrarapraph (e) vill Le piven one (1) dey oft’ work curin Lie

fi: teen (°£; coys following suck holicwy, or will be jaild a Lotal ot douvle the

hourly rate oF ,uy for Lhe clusedfication [ Furneace icncer at the Ciecret on

of tLe Cou; any.

(1) vhen 6 turnace l'ender is se: 1,40 UL. work of another cluss!tication,

heghall be yuiod al Lhe hourly rate (or the classification t. which he ie

ascignec.

(im) tmp loyees vho are aspiyned Lo regularly scheduled shifts councencing

3 1... or later ehell De paid ehift preniuvss as f'ollons:

For tecond (hift, coscencing between 3 1,
€ r... =" jer hour.

rur Third (hift, comrencing betwen t 4 .%. ana
EL A.%. = 10¢ per hour.a



(1; cojnding upon the Comjany's decision as Lo the vailability of

man; over ant tre reculiremente Of ;.rocuction, the normal working week of Lie

Jvrrace ienders, wheller UN cu, VwrE ON NOUÉL mors, on cay shift or wo ndpnt

ehift, Yneluing such Lime workeo On other clogriflcntions, alieii ie fis ty-six

(£&, Fours duvation and shall be jrum <unéay to Saturday inclusive. Furnace

lander:, loweyer, n)l1 be jiven one (1; day ol rept enc. weer, bul Lhis ny

vary fru t1 @ to Lire ut tie © cm nn; 's diacration.

(2) à rurnaice Tander who worke ‘nn excesr of the anid fifty-xix ( ¢)

boure 'noany vack uhatl Ye pate, tor euch ercese, a jrewium of (7 of “ky,

regulur hovrly rete of (ay.

(k) + turuace Tencer who ‘# required to work -n a kedidu; ae rurcinebove

chuiter: Lec vt cubpuraprreph (e) vil. be piven one (1, day oft worr curiny tle

fitern | *, oye following euch hoileny, our eill De puid nu Létai O1 douvle LU 6

hourly rate of ,ay for Lie clusuifcation -! Furnece Gender al the © cerct On

of Llc Lon, any.

(1) hen & furnace lender is ae: ined L. work of snotner clases: i‘cation,

heelall be jaic ab Lhe hourly rate .ur Lhe classificetion Lo wich he ir

ascixnec.

(ri) thi; luyeer who are amsijyned Lv regularly scheculed shifts cossencing

31.0. or Jater rial] be puié shift premivne ne fallon::

For Lecond (hift, comcencinp hetween : !. .

€ 1. . - 7" rer hur,

For Third [hift, co:-encing hotwe n t 1... nna

5 A.%. = 10¢ per hour.



AUTICLE-.VACATIONSHITLAX.

(a; Vacntione with ey «241 be ;rerted t all enjloyeer on th: jayroll

way 1, 1990 0 necordance with tha following vcharuie, rnd for the jurjore

of uh enjlovee's elipibilivy tor euch vocation, Lie sonioril; s'a ! te eters.Îned

we Of tint le.

(1, ‘ne mopth tut Jes: than one rear of peniority,
ane half (1/2) éay ofr ancl chlandar month, with

vacation jay of « of total earnings du: ing the
yesr preceding wy 1, 195L.

(+) vue year tut ler: Lian two yeare rontority, ore

veoh, with vacation ray of 2) of total earnings
curing toe Jear jrececing ay I, JDE

(2, lwo care ‘ut les: l'a: Lhrer years senlority,

cne week anc one day, wi } vacstion jay of
<eolp Of LOtal earn nee “uring à e year preceding

ay 1, 198%,

(4) ‘Tire years but less thar forr years seniority,
cre week anc te, duyr, rit} vacation ja; 5! 2.8%
of tots) earninpe uring Le jemr preceding "ay
1 GEL

9 dé. ®

£;  4ovr venrs but leas LHan five years sentority, ore
week and three cave n'l} vscatior Jay of 122 of
total earnings Curirs ‘he year ;rececin;, say 1, ly£*.

(tr) Five voare but leer tran Lwenty=f va years seniority,
tes were, wilt voentd + ray of 4 of tolal enru‘npe

during year preceding ar 1, 191%.

(b) ste Yompany thall deteruine when Lhe vacation 3e Lo be taren by the

em; loyec. The “crrany shall post on or Lefore tte lit of ‘ay In each renr,

8 achecule of vacation ;erfods.

ARTICLE9=7is
(a) Kater of jay for all Job claesificationr are 2nd will he ne ure set

forth in lctedule "i" attacheé Leretc to for: jart of this Apreement.

Abl.Ci,10 = Gio Vale CIMMITIL… & Gil nVLWG
— ce 

(a) The Union shall be entitles Lu 2)1:0int a Grievance Lomilttes of

ti.ree metbers for the purjope of discussing with the Com; eny any dispute,



 

Be

grievance or comjlaint, (Lereinefter celled "Grievance”) which arises out of the

Oforstion of thie Apreement. Lunch member of the Grievance Committee must have

bean er, loyec nt least one year LU, the Com,any prior to his ajjointment as a

committee monler. The Union œurt notil'y the oi, any OÙ Lie names of such

C miulttee net verse Luc” committee meinours mist ob'aîn jernission from their

foraman betore le vingtheir JO Re

(t) The following orderly procedure svall de followec in tre sottlement

of grievances arisin; out of this igrecnent,

1, ihe rrievance must, in tre ret inelance, he cubmitte  Ly the

en, loyee to Lhe Forman of Lhe Aerartment concerned.

“eu Ii the gricvance ir not adjusted y the foreman withir forty-

eight hours, the em loyee concerned may then appeal to the Grievance Coimcittee

which may then clecuse Lhe sntter w'th the Luporintendent of the Department

concernac.

Je if the prievance ir nol adqjueted by Lhe Department “uperintenaant,

the Grievance Comuittee may refer (ase In writlny Lu the liant wun.pere

ARIICLE 1i = AwoliitAT1UN

(a) oy com; laint or die;ute 1s not sattlad and if such complaint or

dispute Involves tre Interpretation or alleged violation of this AFreement,

then tie matter may be referred to an Arbitration vard bs either party within

a reasonatle time. The Arh:trution board ahal!l be comjosen of one Jerson

apjointea Ly the Company anc une jergon ajlointed by the Union, whic' two

shull endeavour Lo uprree upon a third jerron to ct ar Chairman. In Lie

event thut tle Coupany and the Union aj;ointeece f'ail to agree on a third arty

or on a cottlemont oi the Îgeue before the: within 7 working dayo of thoir

apjointment, the ilnigter of labour for the trovince of (uebec will he

requested Lo appoint a third varty.
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(b, Tre decision of the Arbitration Board on metters within its jurisdiction

tinll te final were bineîne on Holl yart ap an? shall be rencerec within ten (1C)

Ga, 8 after the bonrd Ig fuily corrtitnte, wilens Lhe Jertiee mitually agree to

en extergion of ome. he Ar) Urntbhor Coard shell lave qurir ietion à den)

nitr tre interpretation or alle;eo violation Of trie wyre-sent but shall not

bave Jjuriu 1cLion Lo ad’ Lo, ruluract fro. oo echange any of le ,r vie une of

Lids mprecient.

(cy «act party loll pay !ts Orr oxienie: nnd Cu ex, ences of the Uhadr an

ehall ‘e ehsrel ryuails.

ART. Lo 12 = udiiURJTY

(a) cen Or:Ly shall mewn length of continuons rerv!ico with the Company.

Ane cree sh,Jogo Rie rento:Iky upon ter: Anstion of emp lliywerl + ycept in

tha cape of » lay-off for lac of wor. in which cnca proviously accumu) ted

e~nior’t: st 11 te uni. tained 10 Lhe euployeu 1( retire within one year.

(by centorit, ol eect ew loec cHr 13 Le cetotliehes fter n perto of

threo (1) montte art jrJor to thal ‘late ar em, loyec hall te on probation,

(e) «ho all ceece SP pro oti.ne (excep promotions to positions or c¢ludco

from LY: or, ment, and in all cage: of lay-oll or decrease of working

forces, the lucloOw tip facture oo] Le cong iGerect

l. bLnowlecge, ef'ficlency sand abilivy to ,erturm
the work;

“eo dbhysical Ilnosr}

3. Cenioritvy.

where ructore (1) and (2) are relatively equal in the opinion of Lhe Com; any,

factor (3; shall govern.
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ARTICLE i2- loki

i138 aprocment shail become effective oun the day or ils execution

and stnil resin :. effect unliz the > Le Ga, ol sOVE.LEr, 14" inclusive.

JU thai Cntons!feall renoue oro Partner jardo Of ne rear oa {rum

year Lo mot Luvre ler upon bre Iniiure of eithe: jart, Lo give to the other

aritten notice © tte terain,tior CP nteruturs OÙ the A-To nant not nore than

eixt; (62) Cire nor lers Lian thirt (30; as jriot tu the ox; ‘ration of each

yearly rertod.

OL Quebec oh
in o1Theld annithe parties have signed ab Lhu LIL,

tie lel aay Of v+wnuary 152°.

UN; 00 Le. routbn Chale

Trt Li Anr , i I'l nly aff ° F ° A J . fe fu NY

|

hlfin". vial 1 ri

inul Audibert Unreadable

i.lzea: nacine
he: « s@nlel

Jer. Landrisult Unreadatle

 

 

 



CHAN: :TbzLAUE LIMITED

SCHETULE TA

LFHECLoV5 PasLoBose da1724

1ntau «ax 1isun

General labor 1.11 1.21

Crater 1.42 1.33
Crster teljer 1.1% 1.28

prayer 1 440 1.50

{jrarer Helper 1.17 1.27

Puffer 1.2: 1.32

.achine jerator 1.41 1.31 .

“are keja’r lar box’ 1,13
Welder 1.40 1.40

“elder ul; er 1.79 1.2

© ndblant .;srstor | 1.39
lickler 1.3% 1.4%

i Insrector 1.3% 1.48
Furnece J;erstor No. 1 1.4¢ 15€

Furnace .jerator ho. 2 1.40 1.5C

Furrsce !e!ver 1.18 1.28

rurnsce Tender 1.08 1.13
§11rooa ), erator 1.41 i.6t

4111rooz Yelper 1.29 1.39
uaittonnrce No. 1 1.48 1.71

*sirtenance No. 2 +477 1.57

waintenince Helper Le4ls 1.50  
km: loyers who commence work at tre miniaum rate wil! rucelve ive cents

(.0%¢) an hour arove the minimum after three (3, months em; loment in Lhe

clarrificution.

 

cw} loyeer may névarce to the maxims cn the Dasis ol merit of nicht the

Com; ang ¢' +11 be the cole judge.

 



COLLECTIVE LABOUR AGREEMENT

Entered into at the City of Juébec,P,Q, this

Ist day of Decemsbewy 1953

BY AND BETWEEN3

CRANE STEEIMARE LIMITED, « body politic

and corporate duly incorporated, having

its Head Office and principal place of

business in the City of québec,P.Ge

(hereinafter called "the Company" ),

PARTY OF THE FIRST PART:

L'UNION DES EMPLOYES DE CRANE STEELWARE

IMITED, affe FohoT, of Ste Maloy ,uebec,

(here inafter called "the Union"),

PARTY OF THE SECOND PART.

 



C OLIECTIVE LABOUR AGREEMENT

Entered into at the City of Juéhec, P.ye this

Ist day of December, 1953

BY AND BrTWELNS

 

ly ® ED7a body politia

and corporate duly incorporated , having
its Head Office and principal place of
businens in the City of Québec, Peu
(hereinafter called " the Company"),

PARTY OF THE FIRST PART:

L'UNION DES EMPLOYES be CRANE STÉELMARE
IAITZD, affe F AT. of 3T 4nlo, .[lJebec,

Uiore onttor called "the Union”),
PARTY CF THE SeGUNU PARTS

AHICH AGRER LNT WS ITHVRGSETH AD FOLLOW:

ArticleIe CBJEGT

The object of this Agreement is to estublish and maintain a autually

harmokiaus relationship betwsen the Company and its exployeeg, and to provide

machirery for the prompt and equitable dispositlor: of any differerces or

grievances which may urise from tine to tise,

Ale 2 APPLICATION & ghCUGHITION

(a
The words " employee" or "employees" when used in this \greenont

shall mean all hourly rusted employees ouployed by the Company at ita vlant

aituated in the ZT, ÆAlo hops, in the City of Juebec, Be ep but shall not

include watcher, foreunen, assistant=forenop, office or 8ther ++i riad

employees and confidential employces,

(b) This Agreement shall apply only tc the employees of the Company

hereinbefore defined,

(o) The Company recognized the Union during the term of this Agreement

aa the exclusive bargaining Agent of the employees in virtue of the vertificate
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of Recognition issued by the Labour ielations Board of the Province of juebec

in favour of the Union on the 21st day of Octobery 19480

(a) The Union recognized that the management of tho plant and the

direction of the working forces including the right Lo direct, plan and

control plant operations, to schedule working hours and the right to hire,

promote, demote, transfer, suspend or discharge employees for cause, and to

release employees because of the lack of work or for other legitimate reasonty

or the right to introduce new and improved methods or facilities, und Lo manuge

the plant in the traditional manner 1s vested exclusively in the Company, subject

to the express provisions of this Agreemente

(e) THe “ompany agrees that there shall be no discrininationy interference

or coercition practiced with respect to any employee on account of nenbership in

the Unione

(f) The Union agrees that there shall be no discrimination, interference

or coercition practiced with respect to any employes because he is not a member

of the Unione

(eg) It is agreed that the Union shall not distribute or cause Lo be

distributed any handebills, panphiets, literature or Union propaganda on

Company promises or times

(h) The Union will be allowed to post, on bulletin hourds provided by

the Company, notices regard ing nonwcontroversial matters pertaining to the

Union, #11 such notices aust be approved by tho. plant darager OT his Teo;resen-

tative before being posted

ARTICLE

3

= UN4‘on MEMBERSHIP

(=) An employee Who is now & member of the Union, or who after this date -

becomes, or is reinstated as a member of the Union shall, as 8 condition of

employment with the Companys maintain such meabership in good stand ing during

the term of this agreement, For the purpose of this Agroeuent, "n enployee

T
H
e
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shall be deemed to maintain his membership in gond standing so long as he

esontindresto pay or tender the regular monthly Union dues,

(b) It is nevertheless agreed that any such member onlayes shall have

the right, during the sixty (60) days prior to the expiration of each yearly

period that this Agreement is im effect, to resign his membership in the

Unis by giving written notice thereof to the Union and the Company to take

effect at the end of the said yearly period,

(e) Notice of failure t~ maintain membership as provided f(r in sube

paragraph (a) above will be given by the Union to the employee with a copy te

the Plant Manager,

LOCKOUT

During the term ef this Agreement, the Union agrees that neither it

ner its members shall cause , or abet or take part im any strike , slew=down

of production, stoppage of work or picketing for any cause whatsoeverJor its

part , the Company agrees not to engage in any lock=cut and tomaintain as steady

a program of operations as may be , in its opinion, consistent with sound business

judgment and operation efficiency. |

Nn enploygeytwhether a Union member or not, shall cause, or take part

in a strike, slow~down of production, stoppage of work or picketing, should an

employee dr se, he shall be deemed to have broken his agreement and may be

dismissed from the service of the Company,

484085 © UFION ACTIVITY
#0awa

& Fe hiom ccxesnthat , except as specified in this Agreement, there

shall be no Union activity of any kind during vorking hours,

(b) The Company agrees that Union delegates, not exceeding one (I) at any

one time, shall be granted leave of absence without pay for the transaetion of

business for the Union provided three (3) days notice of such absence is given

to the Company, The Company shall consider such timé off as time worked fer



the purpose of computing vacationa and seniority, Aggregate time for leavos

of absence reforrod to in this clauso shall not exceed thirty (30) days in any

ono your.

ANTIQUE6= GAPFTX

AID

IBALTH
The Company shall make reasonable provision for the sufety and health

of the employees during working hours, and the Union agrees to co-operate with

the Company in this respect,

+ Y H & 5

 

THe following provisions with regard to Working liours, Overtime and

liolidays will be applicable to all Giploye:s covered by this Agrecment with

the exception of Furnace Tenders, who shall be subject to the provisiuns

hereinafter contained in paragraphs (1), (J), (k), and (I),

(a) Depend ing upon the Coapany®s decision as to the availability of mane

power and Lhe requireaents ‘f prodictiorn, the normal workin( week shall be forty

hours (40), fro a forday to Friday inclusive,

(b) An employe shall ba paid a preaiua of 50% of his regular hourly rate

of pay for wll time worked in excess of eight hours (8) oach day, from onlay

to friday inclusive.

(e) An employee shall be paid a premium of 50% of his regular hourly

rate of pay for all time worked on a vaturday, unless Le ls regularly scheduled

to work on Saturday.

(d) Ar employee shall be paid at Jouble his regular hourly rate of pay

for all tine worked in excess of atxtoon (16) consecutive wor«in, hours, from

‘onday to Saturday inclusive,

(e) An employee shill be paid at double his regular hourly rate of pay

for all time worked on Sundays or on the following holidays:



Concaption Day Ste Jean Baptiste Day
Ghristmas Day Dominion Day
New Year's Day bour lay
Epiphany Hanketying Day
Lood Friday “11 Saints Day
Ascension Day

(£)
Employees with seniority shall be paid on the basis of their

regularly scheduled working hours, and their current hourly rate in respect

of the following holldayss

Conception Day
Chi iatmag Ley
New Year's Day

“piphany
Good Friday
Ascension Day

Ct. Jean BaptisteDay
Labour Day

An employee shail only bs entitled tc such payment 1f the hcllday ls

observed on à day on which he was otherwise scheduled to work, and if he has

worked tle working day before and the working day after the holliday.

An employse who works or any of the above eight holidays,will be

paid double his regular rate of pay in addition to pay for the holiday.

(g) ine double tine rate for Sundays shall apply from midnight Saturday

to midnightSundayeThe double time rate for the holidays listed in subparagraph

(e) above shall apply during the twenty four (24) hour period commencing at

7100 Ae Me On the cate of such holidays,

(h) an employee, who 1s callod back to work after completing his regular

shift, will be given a minimua of vhree (3)hours pay at his straight time rate,

However, this will not apply to an employee who is kept on lumediately after

completing his regular shift,

(1) Yepend ing upon the Yonpany's decisioas to the availabilityof man-

puwer and the requirements of production, the normal working woek of the

watchmen and furnace tenders, whether on day work or night work, or day shift

or on night shift, shall be of fifty-six (56) hours duration and shall be from
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Sunday to Saturday inclusiye. Furnace Tenders, however, will be given ors (I)
day of rest ouch week, but this aay varg from tise to time nt the Loupany's
discretion,

(4) “ F'urnace Terder who works in exceës of the said fifty-six (4)
tours in any vook shall be paid, for auch excoss, a prealum of 507, of this
regular hourly rate of pay.

(kj A Furnace l'ender who is required to work on a holiday as heresinahove
énuzerated in subparagraph (e) will be given one (1) day off work during the
fifteen (15) days following such holiday, or will be paid a total of double
Lis regular hourly rate of pay at the discretion of the Company,

(1) Faplo/eos who are assirnd to regularly scheduled shifts cousncing
3 PeMe or later shall Le paid shift premiums as follows;

for Second Shift, commencing botween 3 P.M, and6°,M = 7g per hour,

for Third shift, coamnolng tetweon 6 P.M, an!
5 AM, - I0¢ per hour,

 

(a) Vacations with pay shall be granted to all employeos on the payroll
day I, 195, in accordance with the following schedule, and for the purpose
of an exloyee's eligibility for such vacation, his seniority shall Le detaruined
as of that date,

(I) Une worth but loss than One year of seniority,ons half (1/2) day for each calen:ar month, withvacation pay of Z% of total earnings during thesear preceding my I, 1954,

(2)
3! two years senlorit;, oneUne ysur but less than

week, with vacation pay of 2% of total earnings
during the your preceding my I, 17954.

(3) lwo yours but less than three years serlority,
one week and day, with vacation pay of in

2.4% of total earnings during the ye r proceding
ay I, 1954.

(4 | Tiree years out less than four years sertority,,
° one week ond two days, with vacation pay of 2.85

of t:lul varrings during the yu r preceding ay
‘ I, I 54e

|
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(5) Four ye.vs but less than five years seniority, one
Jock and three days, with vacation pay of 3.2% of
Lotal earnings during the jer preceding ‘ay I, 1354

(6) Five years tml lexus Lian Luantyef ive yearn sanlor!ty,
two weeks, vlth vacalior pay of 4% of total earnings
durliry yearpreceding ‘y I, 1954,

(b) The “oupany shall deteraire var Lhe vac Lion ln to be takon bh Lhe

81p:0;868. Tho Company shall post or or hefore the ISth of! May ir each yaar,

a schedule of vicatiorn periods,

Ait. IC

 

(a) Rates of pay fer ali job classifications are and wili he as are set

forth lr #chedule "A" attached hereto to form part of this Agroement,

ARTICLE 19 e GHL.VANGH, GU LIITT 4 & GRISVANCES

(a) The Urion shall be entitled to Appoirl a Grievarce Cou uitles of three

menbers {or the pur,ose of discussing with the Couapary ary dispute, grievance

or complaint, (hereinafter called "Grievance! ) which arises out of th eration

of this Agree ment, Zach member of tne Grievance Coamittee aust have been

daployed al least one jonr by Lhe Gouparny prior to his appointment nn n committee

me aber, The Union must notify the Coapany oi’ the names of such comaittes meinberse

such coanlttee ae.nborg must obtain perulssion froa their foremmn bofora Laaving

vheir jobs,

(b) The followin# orderly procedure shall bo followed in the settlement

of grievances arising out of this Agreement:

Ie The grievance aust, in the first instance, be subaitted y the

enployee to the foreman of the depart, nt concerned,

2 If the grievance is not ad justed by the foreaan witnin fortyeeight

"ours, the cinployee concerned may then appeal Lo tir Grievarce Conittuse which

day Lthen discuss tlie matter with the Superintendent of the LYepartart concerned 4

Je If the rievance is not adjusted by the De ‘artnent Superintendent,

the Grievance Committee may reler same in writing tc the Plurt unagere

e



 

Ifa coaplairt or “ispute 1s rot settled and if such complaint or

impute Livolves the lrropetatlor or alleged violatior of this \rve.nert,

tuer Lun aatter uy be referred to Ar arbitration Board by eitner party withilr

a reasonable tlamee, The arbitration voard shall te composed of ore person

appointed by thé vonpar, ard one person appoirted by the Union, which two shall

endeavour to agree upon a third person to act & Chalraan, In the event that

Lie Company ard the nlm appointees {111 té agreeon 8 third party or on a

settlement of tre i:sue hefore them within 7 Workin days of thelr appoinment,

the ilnister of Labour for the Frovince of queba c will Le requested Lo appoint

a third partys

(b) The decision of the arbitration poard on matters within its jurisdiction

shall be final and binding on both parties and shall be rendervd witnin ter (10)

days after the soar) is fully constituled, unless the ..rtles autually agree to

ar extension of tims, The arbltratior Sosrd shall have ‘urisdiction to dual with

tue lr.terpretation or ullercd violation of t::18 Agreescrt but shall not have

Jurlstiotor Loue Lo, gublract from or change any of “a provistors of tnis

aproec wrt,

(e) nah party shall pay its own expenses ard the exmrses of the Cha iran

giall va shared equallye

2 = JENIGITY |

 

(a) ventority shall asan length of continuous service vith the Coaparye

an employee shall lose via seniority apor terairatior of eaploynent except in

the avo of a lay-off for lack of werk in which case pravio.aly acouaulat-a

gariority a 11 ve as irtatiped if the 6. cyee 1s rehire! 4ith ir ore (<dTe

(b) Semlor t, of each eapinve gral ve established Titer a period of

tiree (3) morths and prior to tut cate an enlo, me s.ill Le or vrobatione

A
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25 In all cisvt“of ,rosotina( excert promotisrs te ,cs1*!ors excluded



frca t.1s Agreement) and in all cases Of lay-off or decrease olf’ wor-ing forces,

t'e follo ing factors shall he corsi er C8

I. kow'luiyge, efficiency aru abllâty Lo perform
@ work}

2.F hyslcal {itne..s}
J. Seniority

where factors (I) and (2) are relatively equal in tha opirlon of the voapany,

factor (3) snall govern,

MUICLE 13 = TAM

This Agroenert shall becows effective on the day of its execution and

shall reanin in effect until tne 30th day of Hovenber, 1954 inclusive, It shall

be automatically renewed for a further purlod of ore year to year

theroafter won the failure of either party to give to the other written notice

of the terminatior. of auendaent of the Agrecmont rot aoro than sit; (00) days

nor less than thirty (30) days prior to tlw expiration of each yearly period.

IN WITN:GAtiu.0F the parties have algned at the place ani on the

duy, month ard year hereinahove first vritten.

L'U'.ION DES EMLPOYES DE CRANL

 dlliaible —dalisible
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CRANE STiieLhw 3R& [1AITED

SCHEDULE "A"

5ECT VL LATE URCuHBER Ig 19834

General Labor Air ign MxLag

Crater I.11 I.21

Crater Helper 1.21 1.31

Sprayer I,1I8 I,28

Sprayer llelper 1.40 1,50

Buffer I.I7 127
Machire Operator 1,23 1433
Ware Repair an 1,21 t,31
Welder 1,23 1423
Welder Helper 1,40 1.50
Sandblaut OPeratér 1429 1.39
Pickler 1429 1439
Inspector 1435 1.45
Furnace Operator No,I, 1435 [+45

Furnace Uperator hoe 2 1.46 1456

Furnace ilelper 1440 1.50

Furnace Tender 1,18 1.28

Millroom sperator 1,08 I,13

AillroomRalper 1.51 1,66
Jaintenance No, I 1429 1439

duirterance MN_o 2 1458 I.71
4aintenance Helper Lod? 1457

I.4 1.50

Enployees who commence work at the minimum rate will receive five cents
(+054) ar. nour above the ainimun after three (3) morths employmert in the

classification,

Employees uay advance to the maximum on tle busis of merit of whici tie

company stall be the sole judge.


