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f’ 0 MINISTERE DU TRAVAIL
/,9/ HOTEL DU GOUVERNEMENT
g QUEBEC

TLEC, ce 4 janvier 1949,

M0 destin? & la Comrission du Salalre Mirimurm,
286, rue St=doseph,

(U"BILC.

Zujcts Convention colleutive entre International Hars
vester Co. of Capada, Ltd, ot l'aAssociution Canadienne

des Traveilleurs de 1'automobile.

Hemsieur,

incluas une le cette conven
conclue sous I 1

tion
€ -"f\tu Profa 18, \SsRuls, 1941; cha=
ritre z

I 1 14 nonnbro 1948 ot doroses mu
miristdre du Trawmil sous le num:ro 1010,

JincAraent

11 6 amtd 1 d o sary
Le sous=rinistre,

I-1174




i { r_ 2158
COMMISSION DE HELATIONS OUVRIERES DE LA PROVINCE DE QUEBELC.

=S S e

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC
JUGE EUDORE BOIVIN,
PRESIDENT,

PIERRE-A. GOSSELIN, 286, RUE ET-JOSEFH,
MEMBRE. QUERBEC
BRUNAY BRAIS,
MEMBRE.

,;DID

4 EST, RUE NOTRE-DAME
MONTREAL.

B janvier 1449

TTRE REGUE

Monsieur Gérard Tremblay,
s - s B.REAU
Sous=-ministre du Travail, L INISTRE

Hotel du Gouvernement, =
Québec, P.Q.
RE:- International Harvester Co. of Candda Ltd.
L3
L'Association Canadienne de:

Travailleur
1'jAutomobile

Monsieur le scus=ministre,

J'accuse réce
du 4 janvier 1949
de deux coples certifices
en date du 14 novembre 1948
les parties ci-dessus mentionnees et d

tére du Travail, le 24 novembre 1948
sous le numéro 1010

mp/

Bien A vous,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

4 junvier 1949,

210 destind &

O rollec e  International Hervester
co. nr cnnnda. Ltd. .t l'umuieuon Cenadienns des Tra-
vajlleura de l'Automobile.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 23 x 1948,

MEMO destiné & La Commission de Relations ouvridres,
286, rue St-Joseph,
Quibec,

Sujet: Convention collective entre

{

International Huvnt-'rco. of Canada, Ltd, et 1'Ass~
gdation %snadienne des Travailleurs de lAutomoblle,

cution de
nitre 162 et amende




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quobes,  yovember, 25th, 1948.

Mr, Fred Shaw, Manager,

"nternational H.“..t-al' Co. of cm' Ltd.,
7050, Upper Laschine Rd

Montreal,.

Dear Sir,

Enclosed please find a certificate of the
deposit made with the Department of lLabour on
under Number of a Colleective Agreement un?!f‘ %ﬂ‘h'lg‘s
Professional Slmllqc 1tos! Aot (R.S.Q., 1941, Chaptor 352
and amendnents) between

International Harvester Co. of Canada, ltd. and 1'Association

Canadienne des Travailleurs de 1'Automobile.

The labour association party to the above
mentioned agrecment having beon certified on
as bargaining agont by the Quebee Ln%elntiom:
%&r&q‘z}xo deposit of such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aet (R.S.Q., 1941, Chapter 162-A and
amendments),

Sinecercly yours,

Deputy Ministor.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 25 novembre 1948,

Monsieur S.T,Payme, représentant,

Assoedation Panadienne des Travailleurs de 1'Automobile,
1231 est, rue Demontigny,

Montréal,

Cher monsieur,

Je wous inclus wn certificat constatent le
LI . L. =1 _—
dépot fait au ministere du Travail, le 2‘ m‘m 1948
sous le ,1"‘"err' a nvention 1} eonheluc
SOLS l‘l Lol des Tyntiicnts =1z (S.H.Q., 1941
chapitre 162 ct amendenents) inlorvenuc ontre

]

International Harvester Co.of Canada, Ltd, et 1'Assoclation
Canadienne des Travailleurs de 1'Automobile,

8 '

e agent iatc 1 on
lﬁ.mg‘%‘,._n:s de (uet le dépdt de cctte convention
au ministére du Travail a sussi les off n dipd xipgé
par la Loi des Relaticns ouvridres (S,h.0., 1941, chapitre
162-A et amendements),

Veuillez agréer 1'expression de mes meilleurs
sentiments,

Le Sous=linistre




Province de Québec Province of Quebec
MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Svndicates Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF 4 COLLECTIIE AGREEMENT

Numé
Numb:’m
Les présentes établissent que le
It is hereby certified that on the tngt 0
jour du mois de novenbre 1 Iu_i! neul cent quarante- hadt.

day of the month of wineteen hundved and forty

le ministére du Travail a recu de
the Department of Labour has received fp}tgrlml 2;;”‘.1:;:6;:‘?:'.1“ 2
1'Automoblle, 1231 est, rue Damomtigny, Mtle

la convention mentionnée ci-aprés, laquelle a été diéposée sous le numero w

the hereinafter mentioned agreement, which has been deposited under Numbi

savoir:
to wit:

Une convention collective en date du 14 novembre 1948,

A collective agreement under date of

intervenue entrelnternational Harvestep Co. of Canada, ‘44, ot 1'isscolation

between: Conadienne des Travailleurs de 1'’utomobile, En offet du 2.
novenbre 1947 pour uno piricde d'une annde, “encuvellement
eat-metique,

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

Sceau - Seal ce vingt=oinquilne jour du mois de

this day of the month of

mil neuf cent guara

novombre nineteen hundred ¢

Sous-ministre Deputy Mimister




ASSOCIATION CANADIENNE DES

Thavailleuns ds [ )untonwgiﬁs de c/’/lont’zéa[

CANADIAN ASSOCIATION OF

—_— untomoﬁiﬁs Wornkers of d”on.bzza[ -

1231 EST, RUE DEMONTIGNY DRy 24 Tél. FAlkirk 3694%

oMontréal 24, 1B nevembre 1948

Henerable Antenie Barrette,
Ministdre du Travail

Hétel du Geuvernement,
QUEBEC.

Mensieur le Ministre,

Veus treuverez sous ce pli, une cepie
authentique de la cenventien cellective de travail reneu-
velée le 14 nevembre 1948 entre:

D'UNE PART: Internatienal Harvester Cempany of Uanada Ltd,
Mentreal - 7050 upper Lachine Rd, Mentreal, Qué.

E T

DE SECONDE PART: L'ASSOCIATION CANADIENNE DES TRAVAILLFURS
DE L'AUTOMORILE (Affilide i la rédératien Natie-
nale de la Métallurgle) agent négeciatour, cer-
tif1é par la Cemmissien de Relat iens OQuvridres
agiesant peur et am nem des empleyés de Intorna-
tional .arvester Cempany ef Canada Ltd.

Ls teut soumis confermément & 1'article
23 de la lei des Syndicats prefessienneles (ch, 168, S.R.Q.1941)

CONVENTIONS COLLECTIVES

VISA DE

Bien & veus,
Date Par

Estampilie

17 LYASSOCIATION CANADIENNE DES

Signatures

on

oration _ ||& ||

v >t A TRAVAILLEURS DE L'AUTOMOBILE

|!/ BAR:

¢ (P e
”, PAYF{

I;ccpﬂ:.atbsimce sTP-irp 30-%u représentant.

s
5.

Numerotage

1040

Formule

¥




S

/ﬁ JQ/;JLHI& (}W, made and entered into this / 1};&' day of
i - » 19&3, F

by and betwean “he ASSOCIATICN OF CANZDIAN
AUTOMOBILE WORKERS, MONTREAL, QUEBEC (hereinafter referrsd to #a the
"Union") and the MONTREAL, QUEBEC, MOTOR TRUCK BRANCH ©F 1 TER!ATIONAL
HARVESTER COMPANY OF CANADA, LIMITED (hereinafter refe-rec to tn the
"Compeny®) .

WITNESSETH

The purposs of thies agreement ie to agsure smplovees certaln
desired working conditions, end to provide through coliestive berpaining
for harmonious relationships between the Company anc< iis smployeas; to
secure an amicsble and fair disposition of grievances; to nrevent inter
ruptiona of work and stoppage of employess® peyroll:; and Lo pemilt
efficient operations of the Company’'s business end ;rotee Zon cf the
intereste of the public. The Union recognizes that tue = ity of the
Company to provide wages and workipg comdditlons sat!sfnstory te its
employees is, to a large extent, dependent on the cc-cpers:fon of the
employees in maintaining efficlent and, so far as poss «, stshilized
and continuous operations in order that the merket lor lhe Comparny's
products and service may be maintained snd developed by prices fair and
attractive to customers. In furtherance, therefore. of tle abcve stated
purpose, it is hersby agreed:

ARTICLE 1

SCOPE _OF AGREZMENT

It is agreed and understood between the Cowpay und the Unlon
that this egresment is limited to and emlraces only such »=:lters as are
epecifically set forth in the agreement, and that al. oiher matters shall
be subject to further negotiatione

ARTICLE 11
RECOGNITION, NEGOTTATIONS AND GUARANTEES OF /REUDQM

The Company recognizes the Unicn as the sc.e reprosentative
for collective bargeining of the employees as desigiated hurein, employsd
by the Company in its Montreal, Quebec, Fotor Truck Servlice Statlon

The Company agreas to mes? and negotiate wit: the duly elected
officers and representatives of the Unior upon all ratlers elating to
wages, hours of employment and other concitione of saplinymeont, i
that any individusl employea or group of smployees gicl |
at any time to present grievances to the Lompany.

The Company recognizes and will not interiore with




of its employees to become members of the Union, and will not diserimi-
nate against, interfere with, restrain or coerce employess be:ause of
membership in the Union. The Union agrees not to intimidate or coerce
employees into membership in the Union or to solicit membersh!p or
collect cues on Company time.

ARTICLE IIX
BARGAINTNG UHIT

This agreement shall cover all hourly paid employees of the
Company in its Montreal, Quebec, Motor Truck Service Station except:

Foremen
Office clerks
Stock Room employees

ARTICLE IV
SELTLEMENT QF DIFFERENCES

Should ary differences erise between the Company i the Unlon
or emplcynes as to the applicaticn of the provisions contained im this
ugreement, or should there be any complaint or grievan:o by ai employee
or the Urion or the Company with respect thereto, an efrnest offort shall
be made to settle such matters immediately by negotiaticns under the
following procedure:

1. Between the employee affected and his foreman, or
between the employee affected, the Union shop rapre-
sentative and the foreman.

Between the employee affected, the Union shop repre=-
sentative and the Branch Manager.

Betueon representatives designated by the Union and
the Branch Menager.

Between representatives designated by the Union and
representatives designated by executives of the Company.

If a dispute concerning the observance ol this agree-
ment or the interpretation of any of its clause: has

not been settled after all steps above provided have
been exhasusted, then, in order fairly to protec” the
interests of all concerned, such dispute shall be sub-
mitted to conciliation and arbitration in sccorlance with
the provisions of the Quebec Trade Disputes Act (C.167,
R.S.0. 1941).




The Union will not suthorise, assist, or sup:
sr stoppage of work because of any matters covered by
:nd for which the procedure for settlement herein prov!
but has rot been utilized.

The Union will not suthorice, assist, or sup
st slow-down strike for any cause.

Participation in any strike, slow-down or si:
of work Lrought about either by actiom of the Union in
agreement or by action of individuals or groups without
phnll be ust emusae for dismieseal or discipline by the

L expicyees participating therein.

The Company, on its part, agrees that in the
under thils agreement, there will be mo lockout of empl«
such disyute as long as any of the procedure for settl.
vided 1a svailable but has not been utilized. The Cox
o the provisione contained herein for the settlemert
v will, so far as it is within the Company's reason:
:very elffort to continue Service Statlon operations wh
is beilng cettled.

ARTI
FUNCTIONS QF MANAGEMENT
The management of the operations and the dire

sorking force and of the affairs of the Company, incluc:

‘re, to make shop rules, suspend or discharge for jus
:o derote. end the right to relieve employees from dui;
ork, or cther legitimate reasons, are vested exclueiy:
subjest to the provisions of this agreement. No provi:

’r any other article of this agreement shall be used for-

dfperinil ting against any member of the Union.
DISCHARGE CASES
In the event an employee on the seniority 11
therged from employment and believes he has been unjus

:uch diascharge shell constitute a case to be handlec 1i:
he methad of adjustment of grievancesherein provided

deciced under the rules of this agreement that an injuriic
done with regard to the emplioyee's discharge, the Compes v

reinetete him and pay full compensation at his prevsil:
tive loet. The Company must be notified of a claim oi
senglon or disecharge within twe (2) working days after

ort any strike
als agreement

fed 15 availsble,
yrt any sit-down

down, or stoppage
violation of this
Unfon authority,
lompery of any or

age of a dispute
rmen because of
1ent hereln pro
will adhere
dsputes,

iirol, meka
dispute

ton of the
g the right to
~at se, to promote,
vaure of leok of
in the Company,
this Article
mrpose of

be dis-
1t with,
ruance with

it be
18 been
reeas Lo

for the
o1l sus-
D SCUYB.




Upon being notified of his discharge, it shall be the duty of
the employse to leave his depariment. The Union shop ropresentative
sholl be rotified immediately and givem the opportunity to review such
dischorge czee with the employee and others before the rccords are closed.
“hs usges of the employee ghall cease at the time of hi: discharge excep-
iing in ceses where it i1s determined later that the Comvsny's actlom was

% warransed.

“xcept in cases where the dispositions of the present agree
nent are pore acdvantageous, the parties agree to be bound by the clauses
end dispceltions of Decree No. 1134 governlng Montreal garsge employees
in the ssue manver as if they were incorporated in the present agreement,

ARTICLE VIII

HOURS OF WORK - OVERTIME POLICY
STATUTORY HQLIDAYS

The normal working day shall coneist of nine hours
usive of a lunch period of one (1) hour, Monday to | r‘day inclu-
: four (4) hours of work om Saturdsy morning.

The normal working week shall econsist of fort: nins (49) hours.

Overtime beyord the pormal working day will be formed only
vhen abeciutely necessary and will be paid for at regulur hourly rates
‘nerezsed by 50 per cent.

In accordance with the provisions of Order-in Council No. 1134
of the Province of Quebec, all employees covered by this agrecment will
o reinbvrsed fer wages losl by reason of the Service ! =iion belng
losed or the following holidays:

New Year's Day
Labour Day
Christmas Day

In addition, those employeee who qualify will s=.sc "o reimbursed
lest by reason of the Service Station being t.uasd on the follow-
ye when ouch holidays Call within the reguler contriot work week:

Good Friday
St. John the Baptist Day
Dominion Day




The requirements necessary to qualify for pay for the Good
Friday, St. John the Baptist Day and Dominion Day hclidays when not
worked are as follows:

Employees must have been on the payroll a~d havs maintained
their service in good standing for at least three months nrior to the
holiday and work a full shift on their last schedulsd working day before
and their first scheduled working day following such holiduy.

T1 IX

WAGES

The present prevailing general wage rates shall remsin in
effsct until either party proposes an increase or descrease when sincers
effort will be made through collective bargaining tu arrive at a satie-
factory conclusion.

Vacations for employeee covered by this njresment shall be
granted in accordance with the provisiors of Order-in-Coun:il Fo. 1134
of the Province of Quebec.

ARTICLE X1
LEAVE OF ABSENCE - UNION BUSINESS
For the purpose of facilitatirg the affaira of the Union, the
Company shall, upon the written request of the Unlcn, grant a ieave of
absence without pay to one Union member. Such member djuriig such leave
of absence shsll retaim all service and seniority rigats as though emp-

loyed by the Company. Absence under this provisior a=41] not exceed the
duration of this agreement.

ARTICLE X11
APPRENTICES
The employment of apprentices shall be ii accordance with
Order-in-Couneil No. 1134 of the Provin:s of Quebes davhanics will eo-
operate fully in the traiming of such apprentlces.
ARTICLE X217
SEN ITY

1. New employees shall serve a probatiorary period of three




(3) months. No seniority rights shall be earned by probationary smp-
loyees, except that at the termination of such protationary period the
employee's seniority service shall be caleculated from the most recent
date of employment.

2, In cases of incrsase and decrease of [{orces, seniority
shall preveil, provided employees to be retained or reczalled by reason
of seniority are qualified to perform the type of work available.

3. When & lay-off becomes necessary, probatiocsry employees
will be laid off first; thereafter, the Company will lay employees off
in secordance with their qualifications and seniority.

4. (&) In determining an employes's lergth of service for
seniority and employment purposes, total service
shall be computed frcm the date of emplioyment,

{b) Employee status and seniority abiall both terminate
when:

(1) An employee voluntarily lervee the Company's
employ .

(2) An employee is discharged Ior cause.

(3) Due to lay-off because of nc work, a period
of more than one year has rlapsed since thas
employ®e last worked for the Company.

An employee whe hae been lnic off becmuse of
no work fails to report, vl srp recelled, within
a period of five days.

(5) An employee faila to report for vork at
termination of leave of gbesnce or furlough.

Former employees re-entering service aft.r their employee
status and seniority have been termimated by any o~ the foregoling reasons
shall be considered new employees.

Notwithstanding any of the provisicns of this Article, the
Company, in order to maintain the qualilty of the s rvice rendered its
customers, reserves the right to replave amy emplc ee covered by this
agreement with one of greater ability wienever pos ibls.

It 1s agreed that one officlally designs ¢d Uriecn representative
employed in the Company®s Motor Truck Saorviee Stat on :1 be macorded =
preferred senlority. Whenever the Unicn deeires Lo tute another
person for the one then having preferred seniorit; :L slull notify the




Company in writing, and thereafter the person whose preferred seniority
has ceased shall resume his regular seniority. Im no case shall the
Company be under obiigation to sseign work besause of preferred seniority
status to a person who 1s not capable of doing the work available.

All provisiona of the above Seniority Articlae shall be subject
to The Reinatatement in Civil Employment Act, 1942.

A penioriiy list of the employees covered herein shall be com-

piled from the Company's regular employment records and furnished to the
Undon.

ARTICLE XIV

BULLETIN BOARD

For the sole use of the Union, the Company w!ll erect and
maintain & 'ulletin board., The location of the sama shal  be mutually
determired. The board may be used for the purposs »7 dienmineting
information concerning meetings, elentione, social svents cnd olhar
affairs of gzeneral interest. Under no cireumstences woy be used
for advertising, for political matter, for distribuitins piuphlets or
ciroulars o for propaganda of amy sort. MNo matter shall be poated
until it has been submitted and approved by the Branch Mamger or wome
person designatad by him for that purpose

ARTICLE XV
FURLOUGHS AND LEAVES OF A%

A furlough, except as otherwige provided vro'n, sghall be
understood o mesn an absence from work, requestsd ' .he smployes and
consented to by the management, covering &n sgreed ncriod of time and
for such reasons as: settlement of an estate, sericu: 111.0ss or desth
of a member of tne family, or an extended trip, ou: “urloaghs snsll not
be granted Lo accept other amployment of any kind. ‘he y agrees,
as a matter of policy, to grant furloughs for the above nined reasons if
it is practleal to do s=o.

When an employee requests a leave of sbscnee Jo the purpcse
of acceptinz employmen® of amy nature elscwhere, t nilowing rules
will govern:

{a) Permission will be demled if the emplovee is werking
on a schedule of four days or more rer weec: however,

(2) Consideration will be giver if the =aploves is vorking
less than four days per week and, 17 graat«l, shall be
classified as a lay-off and be subja . %o ail rules and
reguiations poverning laid of! emplores




ARTICLE XVI
DI INE

The Union agrees to discipline any member vho does motor truck
repair work other than for the Compamy. The Company agress to notify
the Union of any such violation of which they may have knovledge. The
Union agrees that in such csses the Company may dicsharge cny employee
covered by this agreement who after regular working hours (oes motor
truck repair work other than for the Company.

ARTICLE XVIJ
SAFETY AND SANITATION

The Company agrees to contimue to furnish healti’ul working
conditions at all times and to provide sdequate and nodera devices with
regard to safety and sanitation, Whatever machinery 1 squipment the
Company furnishes shall meet with all the required 'agal =landards of
safaty end sanitation., Any recommendations or complaints under this
Article will be the subject of negotiaticne under 'h» orozedure pro-
vided for in this agreement. The Union sgrees tha: "t »il. endsavour
to have ite members observe all safety ruies

ARTICLE XVI11
CHECK-OFF OF UNION DUES

It is hereby agreed that for the duratior of thia agreement,
upon authorization in writing by any employee cover»l by the mgreement
and in the sanner as set out in Schedule "A"™ below, he (-opany will
deduct Unica dues in an amount not to exieed one d-1 a:- (§ .00, per
month from the first pay in each month of such empl.ures enl transmit
the sawe to the Secretary-Treasurer of the Union witiln s period of
eight deye following such deduntion. Svch authori-n.icn shiall be
irrevoceble up tv a perlod of fifteen dsys immedis! .y prsceding the
yearly enniversary date of the eigning of the agrecnm uring sush
fifteen-day period any employee may revoke his gutio-ization for dedue-
tion of Union dues in the manner as set out in Schedule "3" below.
Orders both authorizing and revoking the deduction 57 Union dues shall
be made in duplicate and one copy shall ba forwarded i¢ 3¢ Sensretary-
Treasurer of the Union.

The Company will, at the time of meking eajh such psyment to
the Secretary-Treasurer of the Union, nsme the emplorees {om whose pay
such payment has been dedusted.

The above check-off of Union dues provis!os shsl . become and
remain effective only during such time &n more than Tifty rer cent of




Company employees, eligible for membership in the inion, ts covered in
Article I1I of this agreement, authorize and keep in for: such authori-
gation for deduction of Union dues from their wages. I[f ¢t any time
employee suthorizations for deduction of Union dues fall below fifty-one
per cert of the employees in the appropriate unit, the Companmy will so
notify the OUnion, and will allow a pericd of ninet: davs to elapse in
which employee authorizations may again be brought up “c the required
percentage, failing which the above provision will terni vt

SCHEDULE "a"

To International Harvester Company of Cenada, Lim
Montreal, Quebec.

You are hereby suthoriszed tc deduct Union dues :
amount. not to exceed one dollar (§1.00) from my Cirsi
ment of wages in esch calendsr morth and to remid
the Secretary-Treasurer of The Aescciation ¥
Automobile Workers.

Employes

Witness:

Addross

0ffice Manager

Te Internetional Harvester Company of Canade
Montreal, Quebec.

I hereby give notice to revoke the authcrlty given by
me to the Internaticnal Harvester Compemy of Canads, Limited,
to deduct my Union dues and to remdt the same lo th: Secretary-
Treagurer of The Association of Cemadian Autcaob lorkers,
ard requeat that no further Union dues be decacted [om my wages.

T Emgloyes

Adcrasa




ARTIC
DURATION OF AGREEMENT

Inia agreement shall be effective from the daie ol i1te deposi-
tion as defired by law and shall remain in effeet for a period of one
year and thereafter from year to year unless one party aiell give notlce
in writing to the other, within a period of not mors than nixty (60) days
nor less than thirty (30) days of ite expiration, of a desire iLo change
or terminate the agreement,

IN WITHESS WHEREOF the parties hereto have hervuntc zet thelr
hends end seels the day and year first above written

ASSOCIATION OF CANADIAN AUTOMOBILE WORKERS
MOKNTREAL, QUEBEC

INTERNATIONAL HARVES

— 2 ]
C/ /{/%/" - OF CANADA, ] j
BY Al e L MONTREAL, (liEBE(
¢ 7 : :

Branch Meiag

Motor Truek liraneh
7050 Upper Lachine Road
Montreal, Quebec.




WAGE SUPPLEMENT

[H1S AGREFMENT, entered into this -~ _ ¢
1948, betwsen the Association of Canadian luto-obue Uu:kw s &
>on\.raal Quebec, Mctor Truck Branch of Internaticnal 1“‘ tzr Company
cf Canada. Limited, is. supp..mn‘m_. to the w,in eontract betwean the
came partlics, dated . /(¢ /7, oy
«AGES: The rates in effect for the positicn
set forth below are as follows:

I URNEYMEN_(DAY) s

1st Class

2nd Class
Day journeymen not belonging to the two
above-menticned classes of journeymen

4PPRENTICE JOURNEYMEN {DAY):

last six months
2nd six months
2nd year
3rd year

JOURRETMEN (RIGHT) :
1lat Class 1.20 per
2nd Class 1,10
Night journeymen not belonging to the two
above-mentioned classes of journeymen

APPRENTICK_JOURNEYMEN (NIGHT):
1st six months
2nd six months

2nd year
3rd year

SERVICE MIN:
Less than 4 months +95 per
After 4 months es "
L1} other non-classifisd B0

ESSICIATION OF CANADIAN AUTCMOBILE WORKERS
MONTRFAL, QUEBEC
IRTERNATIONAL HARVESTFR COMPANY

N '5 L i OF CANADA,

MONTREAL, i)

B2 2L

Branch »

Motor Truc
7050 Upper
Montresl,




