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COLLFCTIVE LABOUR _AGRFFMYNT

BY AND BV TWE N

TE ONTRVAL COTTONS LIVITED, » body
corporate having 1%s head office in the
ity of ‘iontresl, Ouebec, hereinafter
called the Company, with respect to its
taxtile 11lln loonted mt Vallesfield,
Juebec, harelnafter celled the textile
nills.

FARTY OF THE FPIRST VAT,
AND 3

[HE, UNITED TEXTILE WORKFRS OF AMFRICA
chartered by the Anerican Federation of
Labour, nrving its head office in the
City of Washington, Distriet of Columbis
and its loesl Union No, 100 of the United
Textile Jorkers of America at Valleyfield,
(Quebea, hereinafter cslled the Union,

PARTY OF THE STCOND PART,

WITNVSSFTiHs

That the nerties In considerstion of the mutusl covenants
and 'indertakings hereinafter eontained have sgreed as follows:

ARTICLF ]

RECOGHTTION

The Unior, having been Auly certifiei under the Nuebec
Labour Relastions Act is recognized by the Company eas the collective
reprasentative for the emylovees of the said textile aills of the
Compeny in metters pertaining to retes of pay, hours of work end
working corditions. The Union, on its pert, rocognizes thet it is
the right and function of the Company to manage the industrial
enterprise in whien the Comsny is engaged and, without restricting
the generality of the foregoing, to chenge or intorduce mschine pro-
cesscs and methods of manufscture; to chenge wege payment methods;
to ke time studies o end to institute changes in work loeds, Job
assignments, net iods of operation and work payment retes; to deter-
mine the rroducts to bLe manufaoctured, . rocespes of nanufacturs, the
extension, linitatior, curteilment or cessetion of operations and
&ll other astters conecerning the operation of the Comrany's busi-
nesa. Tne onpany cgrees thet the exeraise of its rights in this
section does nol relieve the Company of its obligestions or prejudice
the rights of the employces arialng out of any provision of this
Agreement,

ARTICLF 2
'ERM_"EMPLOYER®

The term "ennloyee" whenever found in this present agreement,
ineludea all employees of the said textile nills except overseers,
second nanda, Jstchmen, surety personnel, office employees, mill
clerks, sizers, ‘esters, laboratory personnel, time study men and
all other members of the sdninistretive staff of the said temtile
mills,




2) The Union shel) desimets froa swngat the emloy=as
of eanchi le srtment & re;repentative for thet densrtment to be known
w8 & "deperteniel glewsrd", This de azrtaentel steward's fu ctions
will be to emnsider al]l grievances or complsints wnich the emplovees
f his department wy biing to his ateartion and to proceed with
thiese -rievarces or complainta in conforqity with the procedures
estebl ished in thia Article 3,

The Union shall designa‘e five (5) departaental stewards
wilech fiye ahel]l congtitute gni be the Inion fGrievance Commd ' tee,
“1is Conmi “tee shell arpoint its oun "he . rarn,

The U lon shsll submit in writing to the “omnany the
namnes of pll de eritmental stewards snd meabers of the Union Orieve-
ance “omnnlttea,

The powers eni funetlons of the Union Grievance “ommittee
shall be as set forth in this Article,

b) T™e Union Orievance “ommittes will hold e regular tonthly
neetinry wits the Blirector of Infustiriel T"elations rni such other
reprecentatives of the “ompany es the Nireator of Inlustrisl Tela-
tiors ney deaiorute. Such wetifig mev be held nore often if the
NMrector of Induatrisl Nelations enl the Union ‘irievarce Committee
are agreesble to so doin;,

It is agreed thet at meetings between tae Union (rieavarce
Committee and Uie Director of Industrial Relations and nis rerresen-
tat.ves, the Union wy hnsve the ansistance of the Businegs Agent of
the Urion and/or othnr designsted representatives of the !nion and
thet such rerpon or rersons mey attenl such meetings,

e) For the servieing of eny grievences thet esplovees may
have Lne “omany and Union spree thet the following procedure shall
ve followed:-

(1) The employee must first discuss his pgrievence with his
own le srtmental osverseer without or, if the emplovee
1esirca, with the presence of ihlas own departmental steward,
ne overgeer shall give his deeision within taree (3)
working days after the day the grievence wvas so subai Lted
to hin,

(11) Shouli there be 1issatisfacti-n with the decision of the
overaecer, ‘he employee must, elther with or without hia
own departmentsl ateward, or repregented by his own
departaental steward end the "hairman of the Union
irievance “omittee, npresent the grievarce in writing to
the Derartmenzal " perintendent within tiree (3) working
lays after the overseer's lecision., The Departmental
Tuperintendert st give nis deelsion within aix (%)
working days thereaftar, Shoull such grievenne not be
presertad to the Departmentsl “uperintendent within the
seid three (3) working levs after tae overseer's deai-
sion bthe grievence shall be deened satisfesctorily and
firelly settled,

(i11) Shoull ther- then be dissetisfaction with the deeision
of the Departamentel “urerintendent, the Union shall
Forward s slateaent of the grievance in writing signed
by the emloyee to the "irector of Industrial Relations
for consideration at the next meeting between the
“irector of Industrial Telations end the Union ‘rievence
"ommittee, houll the grievance not be so submitted to
the 'irector of Industriel leletions within three (3)
working days after the Departaental Superintendent's
lecision, the grievence chall be deemed setisfectorily
and finally setled,
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Only grievances submitted in this manner will be dealt
with at any meeting between the Director of Industriel
"elsntions &rd his representatives and the Union Oriev-
enee Commlttee except grievances o urrency which nay
be submltted In writing by the Union to the Director
of Indusirial Relations prior to such meeting.

(1v) All deeisions reached by agresment between the Director
of Industrial lelatlons and the Union Grievance Committee
shell be final snd binding or the Company and the Union
end the Faployeas,

(v) Felling s settlement under thes procedure set forth
above In this Article of » erisvance that is based on »
violstion of the terms of this Collective Labour Agree-
ment or of s grievance that hns srisen under the provi-
sions of Article 5 (c) of this Agreement, either the
Company or the Union mey make a written demande upon the
other tart such s Irievance be gubmitted to an Arbitra-
tion Yoard for finel settlement, all acecording to the
Arbitre tion rrocedure ss set forth in Article 4 of this
Agreemant,

Such » demend for Arbitration must be made eni forwverded

by resistered mail within twelve (12) working davs from

the l'ate of the lest meeting between the Union Orievanca .
Committee rrd the Nirector of Induatrial Relstions snd

his representatives at which ssid srievence hes been

firelly erl satisfactorily settled,

ARTIOLE 4 |
ARBITRATION

a) Shoull & written demani for en Arbitration ss set forth
in Article 3 (e) (v) above be mrde, the mat er shall forthwith be
submitted to en Arbitretion Hoari wiich shall eonsist 8f three (3)
arbitrators, one to be appointed by eech of the parties hereto, and :
the third who s'iell ba tae Cheirman, to be appointed by the two a
arbitrs tors so named, Should either party fail to appoint its |
arbitretor within six (6) working lays efter receipt of written
request of the other perty so to do, such arbitration shall be
appointed by ‘he fiinia‘er of Labour of the Province of ‘uebee. :
Should the first two srbitretors fail to sgree on a third arbitrator, 1
the 1rtter shall be eyjoin‘ed by the Miniater of Labour for the '
Frovince of (uebec on erpliestion of either party.

Should a /riecvance so submitted to an Arbitration Board
refer %0 tasks, job sssignments snd/or work payment ratcs, the
hairmen of an Arbitretion foerd eppointed under the provisions
of the peragraph immadie‘ely ebove aither by the first two named
arbitrators or vy the dinister of Labour for the Province of
Quebec must be » competent textile engineer chosen from ang :
Canaiien firm both perties may mutually sgree upon from time to i
tie or from any of the following firma: Ripelow, Kent, Willard
% Co., 500 Pifth Ave., New Yord; Fealph ., Loper Cg,, Fall Niver,
fass,; ‘oore, Tiies % ‘orgen, "harlotte, North Carolina; J.E,
irrine Co., Greenville, South Carolins.

b) An Arbitrrtion Board shell render its deeision in writing
and the ma lority lecision of an Arbitretion Boerd shall be final
ard binding upon the rnrties hereto and sll emnlovees corcerned.

e) The Arbitrathon Board shall confine its deecision to the %
deternination of the fects involved in the matter submitted to it ]
for srbitretion. HNo Arbitrstion Hoard formed under this Agreement
shall heve the nower to smend, alter or modifv this Agreement or
to give sny decision inconsistert with its provisions,
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Any ed justoent arising out of an Arbitretion deeision
shell not be =aede retroasctive rrior to the date of the signe ture of
the present collective ngreemant, except in the case of agrievance
wiien hes arige under the srovisions of Article 5 (e).

d) “ach of the perties to Snla Agreoment will beer its own
expenscs of srbitestion lneluling the oxpenses of the amhitrstor

appointed by it., The partics will eq &lly share She faes and
exrengaes of the "hairaan of the Arbitretlon Board,

.'.I'Pr" 1

PRODUCTIVITY

&) Tt la recognized and npgreed thet is is the right of the
Coapany to fix and institu‘e chances in ‘taks, work assignmentis,
ware navment metiodn, aethods of operation and work payment rates,
e rotificatior of #4% least twelve (12) working days will be priven
in alvance by the Comneny to the Union of any impending fundamental
cheness and 8t such tite sll necessary information to fully ~xplain
such chance will slso be Turnished to the Unlon,

b) If there ia any question as to the “easibility of such
ehrnves 8 ‘risl periol which ney be legs but In no case shell »xceed
ninety (90) working iays.will be instituted in order to give s falr
triel %o the sgid changes. OJuring this period the emloyees will
worx unier the new conditions and will be peld sccording to %he work
peyment rntes portalning to the change, but in any event Huring such
period their eversce nourly ecarnings, cxcept learners, will not be
lower than their airaisnt e average .ourly esrnings during the
four (4) weekn rior to the coamencement of the trial period.

e) If following the *"risl reriod there is no sgreement
be tween the narties ss to the feasibil ty of the chanva, the lUnion
within twelve (12) working deys following the end of the trial
reriol mavy teke the quastion up sccording to the lrievance Procedure,
I nc grievanca is inetituted within this lelsy the work payment
ratea eni tagks and jol sgsigrmente in forece during the trisl perlod
siell be deemed finel end ™lly accerted by both partiea, After a
arievarce is instituted the tasks ard job essignments and work pav-
ment reies enl working conditiors in force durin: the trial period
¢« ]l reonein in forece until the firel lecisior (in~luding the
Arbitretion Poerd's leeision, if eny) on *he rrievarce has been
egrented,

4) Shoull t.e chance in force during the trial periol be
subaitted to arbitration the deciasion of the Arbitration Tlosrd
ins ™ r as wveges @ eoncerned will be retoractive gni will teke
efact fron the tine of the inauguration of the trial period, The
anourt, of retropctive adiustments, if sany, shall be determuined by
twe Arbitration oardi £v1 shal! be granted

o) "here (s nothing in this Arbiele which precludes the
Union fromn pointing out to or disecussing with management an error
in either the rate or task at any tine during the trial period. If
mane gement concurs, an {amediste change will be mede to correct any
such error,

f) During eny triel period the Company, on request, will
yrant the Union permission to delegrte & representative, the whole
without cost to the Companys

(1) To observe the effects of any changes in tasks
under;>ing euch trial period; and

(1) 7o observe the chronometrisal tests which are
beiny mande to <stablish or wodify the tasks, job '
esslonments or work peyment ra‘es undergoin: such

triel period; and
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(141) To carrv out chronometrical tests jointly with
e Company ronresgentstive for nurposes »f verifica-
tien of the changes uniergoing asuch trial period,
such testa to not hinler the proper funationing
of the depattmeitt,

LTICLE 6
WEUKLY FAY
Payment of weges earned will be made by cheque on & weekly
basis, »nd the vsy dey shall be "hursiey unless Thuraday is a

holidey in wlich case tne pay dey shall e the surceeding day.

RTICLF. 7

OLID

A

a) "xcept in the cases mentioned in purecraph (e) of this
Article 7, no work siall be norformed on the following days ard
emrlovees having three months or more continuous service vith the
Comrany shell be panil at their regulaer retes of pay for observance
of these days:

New Yegr's Nav Nominion Day
fGood Pridey Labour Day
St, Jean Baptiste Day Immaculate Conception Day

Chriastmes Nay

the whole provided they have worked their full shift on the declared
working day previocus to and the declared working day following esch
of the said holidays.

b) On ¥piphsny Day and All Saints )ay, no wérk shall be
performed betwesn the hours of 7 a.m, and 9 a.n,

@) Any employee required to work on Sunday or on New Yeer's
hav, GOgod Priday, St, Jesn Baptiste Nay, Dominion Nay, Labour Day,
hristme=s Day, Imasculste C nception Nav or Ascension NDay shall
receive hins regulsr rate of pag plus e premium of fifty (50) per
cent except personnel employed in the development and transmission
of motive power anl hest and Kiernen,

d) "xcept in the cases mentioned in paregraph (e) of this
Article 7, ro wark shall be done on Ascension Day. This dar will
not be raid for,

ARTICLE 8
NIOR

The following prineiple of seriority will be recognized,
namely: in nuestions involving lay-ofs, rehirinrs, promotions and
denotiona, the Compeny will give consideration to mkill, competence,
ebility »nd assiduity. Should it find these fectors, on the whole,
equal ns between iniividusl employees seriority will be the guiding
factor, The Compeny egrees to discuss with the Union any alleged
injusticr erising out of a seniority question, An emnloyee shall
not heve his aeniority broken throucsh approwed absence for essons
accentebla to the Compeny, However, time lost during such an
absence will not be cointed in computine that employee's total
seniority, unless such approved ebsence is for a period of less than
two (2) calendsr weaks, in which 1/ tter case there will be no loss
of seniority,

The provisions of this jrticle & shall not apply to employees
having less than three (3) months' continuous service with the
c oﬂlf.*ﬁ ny .

If ¢ mamber of the Company's staff who is working in a
rogition which is not covered by this Agreemeont is transferred to a
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'p0l1tior thet is coverad by this Agreement, he shall he ore!ited
with any ron‘inuons service with ‘he Compeny thet he has a' such
time in coaputing nie total length of seniority., FPromotions or
aprointments to occupstions within the Conpany not covered by this
Agreensnt suell not be subject %o the terms of this Article 3.

lET!ﬂhP 9
Bijhh!ﬂ’l'lﬂ BOAKDS

The lnion shall Le accorded the use of notice boards situated
at sypropriste nlaces through-out the =111 uporn which to post notioces
of meatincs of the Union, All such Union notiees shall be properly
authenticated e+ pll notices that may be of & speeial nsture shall
be submitted to the Compeny's Personnel Denartment for approval
before being posted,

AND OV I TIME

&) The working hours in eny one work day for the ococupations
enumereted in lchedule "A" shall be & hours of econtinuous operation,
and subject to the requirements of production snd the aveilability
of manpower as determired by the Company, the 411l or sny Department
or “ection way e opereted at the Compeny's discretion eccording to

any one, any two or gll of the following shifta:

(1) onday through 'riday inclusive, from 7,00 A.A4,
until 3.J0 P.M, - lst shift;

(11) Mondey through Fridsy inelusive, from 3.00 .M.
until 11.00 P, ¥, - 2nd shift;

(841) fonday tarough Pridey inclusive, from 11,00 P, M,
until 7,00 A, 4, = 3rd shift,

Insorfar as conditions of production and business wili
pernit, the Company will operate on “aturdey, When overtine over
the stendard 4)=hour week per emploves is worked on Saturiava,., the
first ard seconi shifts will work or alternste Seturdays, The third
shift will wor: on elternste ‘ondays startine et 12.01 A.",

b) A1 employres covered by this Agreement, except these
engaged in the development snd trenemission of rotice pover end heet
and Kiermen shall be entitled for sll hours worked in axecess of AV
hours in any one week to a premium of 50 of the worker's reguler
hourly rete, or {f 'n plece=-work, of the worker's average hourly
piece-work esrnings during thet w ek, as the cese may be,

the euployces engaged in the developmen' snd trensmission
of notive rover end neat and Kierwuen shell be entitled for ell hours
worked in excess of 43 hours in any one week to a premium of 50¢ of
their re uler hourly rate.

¢) Nothing herelnabove reeited shnll precliude the “ompany's
right to neve suifts work longer hours end/or additionsl days to
those hereinsbove specified provided thst the stipulstions of para-
graph (b) of this Article 10 sovering overtime rates of pay ere
obaerved,

d) Fmployees or the second shift shall be entitled to a
rremium of 5¢ per Lour for esch hour which they work between
3.00 P,M, and 1,00 P, M.

"mployees on the 3rd shift shsll be entitled to a premiun
of 7¢ per hour for eamch hour whiech they work between 11,00 P)M, and
7.00 A, M,




-7-

e) The rate of wages set forth in Schedule "A" shall be in
force throughout the term of this Contract,

For sny occupation that is on plece-work or that may be
placed on piece-work there shell be a guasranteed reate for those
emrlovers who hsve ore “ear or more continuous service with the
Comrany on asll oceupstion (‘wo vears continuous smervice with the
Comreny in the case of .eavers), T™is gusrenteed rate shall be
nine (9) cen‘s less than the rote for such ocoupation that appears
in the ~bove-nentioned “chedule "A"™ and during any one weeok the
pversge hourly -errings of such en employee will be ad justed to the
said guerenteed rate for his oceoupatlion,

For any nourly paid or riece-work occupation that is
placed by the Comyeny under the Bonus Plan method of wage payment,
the base rates for eaployees in such occupetions shall be those set
forth in chedule "B" arnexed #o this Agreement, and further thcse
are the rates on which bonuies ere to be calculsated., Furthermore,
qualified =ni experienced emnloyees working under “he Bonus Flen
method of 'wage psyment will Le mmerenteed ‘hat their sverege hourly
earnings during sny wee« will not be less than their rate-ae set.
forth in Schedule "A",

ARTICLE 11
ANNUAL VACATION WITH PAY

e) The Comneny rprecs to srant two (2) weeks' annual vaca-
tion to ~sch employee in its service -t tlir commencement of such
vacation, he vecetion will be given sometime between July the
l1st snd Aupust the 31st ernuslly, The mill shall not operste during
t ose ‘wo (2) weeks which will be known as "General Vacation lort-
night",

b) A1l vacction periods must be taken by employems at such
$imes mg mey be specifled by the Company.

¢) ™e total smount of vacation psy due esch employee shall
be besed on his length of conticuous service with the Company and
snell be computed In nceordance with the "omputation of Vacation
FPey Table" set ont below:

COPUTATION OF VACATION PAY [ABLE

Length of "mployee's continuous
service with the Company coune
puted =g of the June 30th prior

to the "General Vecation Fortnight", Rate of Vacgtion Pay

Less than one (1) yeer - 29 of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the Bommencement of the "General
Vacation Fortnight" referred tc in
paragraph (a) of this™Ertdele.

One (1) year or over but less
than two (2) years - 2,4% ditto

Two (2) years or over but less
than three (3) years - ditto

Three (3) vears or aver but
less than four (4) vears - ditto

Four (4) years or over but
less then five (5) years - ditto




Length of "mployee's continuous
service with the “ompsny come
puted es of the June 30th nrior

o _the "Genergl Vacation Fortnight. " I f t P

Feve (5) years or over but less 47 of the employee's total earnings

than fifteen (15) years - for work performed for the Compeny
during the 12 wonths preceding the
les® pay period but three prior to
the commencement of the "General
Vecation Fortnight" referred to in
paragraph (a) of this Article,

Fifteen (15) vesrs or over but
legs than iwentvefive (24}
vesrs - 5% ditto

'wenty=-five (25) -eers or cver - 6% ditte

d) Vacation pay due to each emplovee in accordance wvith the
@omputation of Vacatinn Pay ‘eble shall be pell st the comencemsnt
of the "Genearsl Vecstion Portnight®,

e) Te number of vosrs of continuoun service used in reckoning
the rete of veertion pay %o which an employee is entitled ashall be
computed as of ‘he June 30th prior to the "Genersl "acstion Tortnight,"

f) iny employee having one (1) yeer or more of continuous
service who leaves the “ompany's service before the "Ceneral Vacg~
tion “ortnight" will receive when leaving seferance pey of ‘wo (2)
per cent of hiis esrnincs computed as of the last date of the
jreceding vacetion period.

§

ARTICLE 12

SCIPLINE

a) To effect tho mmintensnce of diseipline ani good order
the Comrany end the Union agree upon the adoption of the following
methods and jrocedure, it being agreed thet 1t ‘s the funetion of
the “onrpany to meintainr order, diaelipline end ef'flciency and to
wke ani later from tise % time rules snd re;mletions to be obe
served by the em loyres, us well s %o hire, Alscharge, clanssify,
{irect, trenaler, lsveoff or re-e'nloy, promote, and for ceuge,
lemota znl supend or otherwise diseipline emplovees, which funce
tions muat be exercised in a memner not incorsistent with any
provision of this Agreement,

(1) Pergonal reprimand by the superintendent, assistant
superin‘endent, *the overgeer or the asecond hard
wioer« the situation so wvarrants

(11) In the ocmse of alnor offences the overseer will
give & verbal warning to the e loyee or employees
concerned ard send a vervy brief n.te to the
Persornel Office giving the names, dat«s snd tupe
of warning;

(111)  In the cnse of a second offence, the emyloyee or
emplovans will be given sanother warning by the
overseer who will, within ¢ ressonsble length of
timo, inform the ahop steward of the situation, and
senl tne employee to the Perscnnel yyreau, where
the whole case will be put in writing, sni signed
by the employee slso s witneas;

(v Should the ebove procedure not be suf®icient to
mairtain discipline anl e third offence ocour, the
emplovee shell be given from one %o three Asys
suspenaiong
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(v) In s case wileh, in the opinion of the Jonpany is
& serious o"fance or s matter seriously afleeting
the maintenance of discipline emongst the emyloyenrs,
the nbove procedure car bYe 1lspensed with end Lie
anployes denl® with suamerily L the Company,
ineluding d1ismiasel;

(vi) Withirn one week froa the late of any reprimand,
susperaion or dismissal set forth in peragrapus (a)
(111) to (v) of this Article, the Company shall for-
ward written notificntion thereof to the Union.
Shoull an employee o the Company be 1lismissed, the
seil dismissal way, within e period of #ix (6/
working deys from the dete of the dismimsal, be
wsan up 68 e grievance unler Article 3 (e) (41) of
this Agreemsnt iirectly with the Derartmental
Superintenlent, snd should it be determined that
seid disn‘ssel 18 & wrongful Alenigsal, the seid
ealoyee snhall be reainstated, “anlovees with leas
than three (3) wontha' eontinucus service will be
coraidered ss probetionary emrloywen,

14 '_"‘I!‘T L3

NO STOPPAGY OF WORK

8) The Union sorees thet it or {ta members shall vt calse,
11 or ebet; or take rart in mny strika, slowlown of nproduction,
stoppepre of work, or pieketing even rence®™l for any csuse vha'soevar
Turing the lifetine o7 this econtract.

o) The Cowrany agrees not to er-sge in sny loekont and to
mintain ma stealy o procran of operationas as "oy e sonsistent
with sourd business juigment sani apersting efficienecy.

e) No employee, whether a Union member or not, shall ceuse
or take pert in & strike, slowiown of rroduction, stoppege of work
or picketiny for ary cause whatsoover. S3hould an emloyee 1o go,
ne snpll be deenel to have broken thais Agreement and say Lo A1ise

issed by tle Compuny and such em; loyre will lose by sny such aot
8l] pri 1leges of reiratatement,

ARTICLE 14

CLASSIFICATION OF EMPLOY'TS

The perties agree thet is shwll be the right end Lie rege
ponaibllity of the ompany to classify its emplorees In secordarce
with the 4Aifferent oeccupational elesaifications and to decide in
whleli one of the anil oceupetional clessificsations esch snd every

enrlovee Belonrs,

ARTICL™ 15

YOLUNTARY 10R5YOCABRLY CHTCK=OFF

8) The “omnany will, during *he term of this Agresment,
honour an suthorization by an emloyee for the deduction ard
remitterce of his lnion lueg as met out in Form "A" hereto, 3Such
an authorization shal! be irrevocable for the term of the pragent
Agrenment,

b) “uch sn muthorization will only be revoecable by the
employvee by notice as set out in Parm "B", “Weh notice must be
slgpel in furlicate end remi‘ted %o ‘“hie Comnany betweay: the 30th
iey and the 10tn day (both days inclusive] prior %o the terminstion
dste of tnis Agreement., Revocetion shall take fTect omly et the
dete of expirstion of said Agreement,
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“hen the Company reaits dues to the Union Treasurer it
shall name the nunloymes from whose pey dues were Aeducted, he
Gomery shall slno ndvise the Union in writing of the nemes of he

ew loyees who have revoked tielr orders for cheock-off of Unlon dues
not leter then ten (10) Anys after the revocatlion tekes effect,

¢) The Union agrees to notify the Comnreny et least seven (7)
leys in adverce of *he ra‘e set for nion dues erd of any chenge
therato during the tera of the prosant Agreement,

d) The “omery and the Union agree that they will not at any
time coerce or intinidate any em; loves to induce him either to
nccent or refuse to pacent the chack=o"f,

FORI AN

SesasvssBBPrIRNeBRRREN I RRREN !

Date

1 nereby suthorize The Jontreel Cottons Limited to deduct
from ay pey once each calendar aonth, such sum s 3807 bo set es
morthly Unior dues by Loesl 100 - United Textile Workers of America,
and to realt sane to the Iressu-er of said Union,

This euthorization shel! take effect on the sixth day
after it has been recelved b the Company.

It recognize that the present suthoriszation may be revoked
by ae only in sccordance with the teras of the Collective Agreement
in forece betweer said Compery eni gaid Union et such time as I any
deaire to make & revocation,

I hereby renow ee in advance to sny recourse in damages
or otherwise acainet 'he ‘ontresl Cottors Liuited for meking the

above deductions during such period ss this suthorization mey be
in force,

.ﬁlll...l....’.....lll‘....ll

“mployee

|

L R O B B B A A N O )

Witness

FORM B9

S840 L ORI NRNRORNRBIIBRNORNIBROON

Dete

I hereby revoke any suthorisetion given by me to The
‘ontresl . ottons Limi'ed previous to this date to deduct my Urion
1ues anl realt seae to the “reausrer of Local 100 - United ’extile
“orkers of Anerica, sni request that no further deductions bLe uade
g i) for Union iuss from ay pav,

L A R N N Y N RN}

F'mployee

Witneas

ARTICI

MINIMUM CALL PAY

Any employee who -aports for work et the ususl time without
rreviously heving been rotified that his services are not required,
can be asaigned %o 4o four (4) hours' work b- the Coetngny, at his
hebitual rete of pay, If no work is assigned to hiia, *he said
evvloyee vill receive four (4) hours' pay at his habituel ra‘te of
'8y. Thls, however, does not apply in cases of force majeure,




In the event of an employee being required to stand by for
eny peason within the contrl of the Compsny, such employce shall
notify his second hand or oversear snd shall be peid his regular
hourly rete of psy or his aversge hourly esrnings for the current
pay jerlod, if on plece-work provided that if requested by the
Company, the employveeo shell nerform such swailable work as the
Company mey essign. It is unierstood ‘'het sll plece-work rates are
set to compensate for pgguler stopneges of work, which nornally
oceur, and tals provision will not epply in such cases,

I\RT ! ".TI.IP __lz
TUSURANCE

a) The Comneny agrees to continue to insure the employees
in e-cordance with tha eceneral plan thet has been in force in its
Valleyfield #111ls since Sentember 19th, 1949, end whish is being
adninistered by recognized insuranee ocompanies end/ or mnsociation,
"sch enployee will receive a copy of the plan, T™he following
schadule »f insurarce will be nrovided:

(1) Life Insuramce:

Female - #500,70
Male - §20,70

(11) Weekly Sickness and Accident Benefit:

Femple - ¢ 15,00
:’1“19 - 15-00

(111) Deily Hoppital Henefiti

anla - 2 3-50
Male = 3.50
(iv) Special Hopsitsl Jervices:

Female and Male:

As per the schedule of peyments up to a
maximun of “25,00 for specified itenms a3
sat forth in the “cheduls presently in
force under the Nuebec Hospitel Service
Association Standard Ward “erviee Plan,

(v) Surgleal Henefits:
Femfile and Male -

As per the achedule of payments up to e
maximm of "134,00 for snecifiad itens as
set forth in the schedule pregently in
force under the Quebec Hospital Jervice
Associstion By-Law Ho, 9 - 2134.00 Meximum
Surgical Berefit Plan,

b) An employee shall not be entitlad to the benefits of the
above plan urless he has aix (6) nonths' continuous service with the
Company.

Senefits (111), (iv) end (¥) sbove will apply in respect
to dependerts [ all eligible employees, The term "dererdent® in-
clules only (1) the employee's wife, (2) the unmerried ehiliren
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over fourteen (14) days and under nineteen (19) years of age of e
male on)loyee or of a widowed fenale employwe, However, any such
nerson who in an eaployee of the Compeny, or who resides outsile
the rovince of Quebee, 1u not included in the rtera "dependent”,

AR 7ICLY 18
LEARN¥RS

lotwl4hatanling the dispositions of Article 10 (2) sbove, it
{s urderstool snd agreed that the Company hes the right to enpage
new am-lovees and to poy them, =t its option, «t rates less then
standari but rot less ther seventy (70) cents per hour provided
that in not wora then @ period of four woeks s minimum rate 6
saventy-five (75) cents per hour will be peid and that in not “more
then a pariod of eith waeks & minimum rate of elghty (80) cen's
per hour will be psid and thet in not more than a yeriod of twelve
(12) weeks e ainimum rate of eighty-five (85) cents per hour will
be paid,

RTICLRE

DUZATION OF AGRYIMENT

Tne present agresment shall be in force for a period of ¢
(2) years comnencing on the 8th day of July, 1954 end torminating
on the 7th day of July, 19506,

'he perties hereto snecificslly sgree, however, that either

@ne of thom nay request the other party for a revision upwards or
downwards in the wave rates set forth in Schedule "A" and In
1ohedule "' gttached to this econtract, such revision in any event
nat to benone effective before July 2th, 1945, Ho other changes in
the teras mnd conditions of this contract may be requested at eny
tine throughout its duration., “houlil eithar party deaire to make
such » request for said upwards or downwards revision in the said
waze rates it must glve written rotice thereof to the other perty
betweer “ay 15th, 1955 and ‘ay 30th, 1945, both dates inelusive,

fn the sivine of aush written nctice both parties shall meet forth-
with to 1ise s such requested revision an! if no agreement is
mituslly srrived st bv the perties on such requested revision
within fifteen (15) davs from the lgte such reques® vas given,
eitier narty y refer tie question to an Arbitration Board
appoin‘ed under the provisions of the Juabec Trude Nisputes let,
such Arbitrstion Aecision rot to be binding on elther party. "he
orly antter to be considered during said arbitretion shall be the
requeated upward or downward revision of the wage rates set forth
ir Seheadule "AM end in Jechedule "B" at'ached to this contract,

If after the elaspse of fifteen (15) days from the rendering
of the deeision of suech en Arbitrstion Boerd there is still no
mitual agreement between the parties as to the seld revinion of
wage rates set forth in seld ‘echedule "A" ard in aaid “echedule "R
the perties nercto specificelly sgree tnat the Company mey leclare
a loeckout or the Union may leclare s strike in the seld mille by
giving one week's written notice tierecf % the olher perty.
Should such written notice of strike or lockout not be given prior
to the elepse of twenty (20) Jeys “rom the rendiering of said deci-
sion of seid Arbitrstion Roard, the varty originelly requesting
such revigior upwaris or lownwards in the seld wage ra'lns shell be
deeme] to hsve sbanlored its recuast and the seid wege rates shell
resain in force durins the full period froa July &th, 1955 to July
Tth, 1956, Whoull such written rotice of s'rike or lockout be
{var withif the sbove delay the provisions of Article 13 of this
Agreement shell be inoperetive for the period of the sals strike
or lockout, but in any event the perties agree that such sb.tke or
lockou* shell not cowmenece prior to July 8th, 1955,
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IN WTIN'SS THUEOF fhe parties heroto heve executed an
original and amvern nopnies hereof gt Montreel, Quebec, ns of the
'.‘,rl *I‘i' ""r -r:'l‘:", ]"."'{a

THR “4ONTRUAL COTTONS LIAITHED

per Unreadable

UNITED THEXTILE WORK¥RS UF AMFRICA

Roger PROVOST
CANADIAN DINTOTOR

LO"II 100.
UNITED TEYTILE WORKERS OF AMFRICA

Josepn Filietraud
Fresident

Anselme Legault
Vice-Preasidient

[Inreadable
Secretary

0. Tayette
QUTREC DIRECT R
UNITED TEXTILY WORKTRZ OF AMTRICA

@scar Langlin

Business Agent
Lozal 120
UNITED TEXTILF WORKERS OF AMFRICA




GHEY ZLL
QCCUFATION SCIHEDULY "A"

Jily 8, 1954,

RATES OF PAY

CARD BI04

Rlender Tender
Picker Tender
Opener Tarder
Card Tander

" " (Joellen 3vsaten)
Drawing lender
Bomber Tender
Sliver #% Ribben Lap Tender
Interdraft Tender (Doffer & Clesner)
Interdraft Tender (Cleaner)
Interdreft Helper (Doffer)
Suner-draft ‘oving lender

n » . *  (Assit) (Doffer)
Interdraft Doffer-Cleanrer

" Gang "offer

Thterdraft Creeler Yand
Roving Tender
Roving Tender Doffer-Clearer
Roving "of'fer Clearer

» Helper
Section Hand
leed “ard Grinder
Asa't, Orinder

Card Stripper

Head Comber “an (Pixer)

Comber lese‘ter

Head Seourer
Jeourers

Waste 'lachine Tender
Roving ‘en

Oilers

“icker Room Diler

Oiler - General Work

.86
1.135 - 1.17
1,23
1.115 - 1.13
.97
1.16
1.16
1.02
<90
.88

.98

.98
.87
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QCCUPATION SCHEDULE #4"

RATED of PAY

(Card Room = Cont'd)

Waste Boy
Comber Weste Boy
tialf Lap Picker
Can Trucker
Lap Trucker
Willow Tender
Teaser Tender
Interdraft Cleaner
Spindle Setter
Wool Cutter, Teaser & Rlender Tender
Serubber
Sweeper
Flevator “en
Bale Truckar
Surette Picker % Weste Welgher
SPINNING ROOM
warp Spinners
Weft Spinners
Doffers - Warp
" - Weft
Head Doffers
?.ation Hard (FPixer)
Spindle Setter
Head "courer

Seourers

Spindle Oiler

Spindle % Roll Oiler
Roving ‘fan

Tape % Band Man

Frame "lesnars

Frame Cleaners % Roll Oiler
Roll Ofiler

lead Roll Oiler % Clesgner
Fell Oiler % Cleener
Spinning Frame Changers

Quill Polishing Machine Tender

.89

1.00
3,00
915 - 1.02
915 - 1.02
99 - 1.02
1,135
1,08
1.02

.90
965 - .98
915
.93
- .95
- .89
- .89
.87
.89
- 89
.90
9%
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OCCUPATION R ACHEDULE “A® a0

———

(Spinning Room - Cont'd)

3pecisl Oiler - “courins ‘ang Fr. & Spin. 011.) ) .98
Frame % Spindle Oller .98 E
Frame Oiler .98
waete foy B4 = .87
waste irl 84
Roving Zobbin Stripping “ach. (Ternders) .86
obbin O tripper .86
¥obbin ‘tripping Tender .86
nobbin “tripper (by hand) .86
Roving Robbin Cleaner 86
Bobbin Stripping Mach, Pixer (Pepair Man) .99
Robbln “ov & Genersl (F'ill Doff Noxes) 86
Yarn ian 92
Ysrn “an & Trucker (Yarn en) .93
i Pilling Doffing Boxes .36
Serfibbers 91
Sweepers .86

g GAULT i :
St GAULT WOOLLEN &YSTP

Spinners 1.00

Dof fers 915

Spinner - Doffer 965

THISTING

Twister Tender 965 = 97

Head Dof far 91

Nof far ' 91

Winder Tender No, 102 Foster 94 '%
. » Abbott 94 i
" " No. 90 Universel 94 ;

Saction 'lard 1.135 - 1.16 g

Cleaner 87 - .89 g

Oiler & Band oy 915 ;

Head Scourer 1.02

" eourer .90

Trucker 91

Serubber <91 ‘;;'
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OCCUPATION SCHYDULE "A"

(Twisting Cont'd)

Inspector

Yarn Selecter

'rucker % Gerersl Help ('rucker)
Cleaner ® Genersl Help (Gew, Help)

SPOOLING & WARPING

Spooler 'ender B.C.
Warper Tender " High Speed
warper Tender High Speed
" " Regular
High Speed

Regular

Aell Warrer Tender
Winder Terder No., 102 Foster

" " Toto - Coner
Baller Tender
Talling “achine Operator
Section Hard & Service (Fixer) 1,185
Seetion Hand (Fiver) 1.11 - 1.16
Ysrr ‘an & Besm Trucker (Yarn “an) .93
‘err. lian .93
Yarn Distributor (Yarn Man)
General Helper

COTTON WARFHOUSE

Cotton Weigher " Warehouse ‘&n

Pleeing ‘ixing

Truck Cotton Bales (Bele Trucker)
Surette Picker & Waste Velgher

GAULT WASTE

Weate Weigher
Fress an
Wanste Plcker

Abbirngton Tank Man
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OCCUPATI N SCHFDULE "A" RATES OF PAY

GAULT YARN DYF

Pranklin “schlne l‘ender ¢ 1.015
Rayor larn yer 1.015
Warp Nyer - Chain 1.015
Gen. Helper ("xtrator & Drrving Op.) .92

GAULT ATON
RAYOHU S"OOLING & WARPING

Spooler Tender .94

Hotizontal Werper Tender L6

Warper [lander = ?an Viaanderen 965

Werper ender dign Opeed .99

Creeler Hand i{igh Speed .89

Winder Tender - Sclierer Automatic .94

Wynder lender No, 90 Cop Winder 94

Yan Vlganderen ‘lasher lender 1.08 s

Slasher Tender High peed 1,08

Slasher ielper .93

Section Herd 1,085 - 1,16

Selecting Havon Yarn (Yarn Seleetor) .93

Generdal Worser .38

Cake Sorter : 87 ;;‘j
GAULT MIN .

Begmer 1.04

Truecker .90

Card Repeater .98

SALES YARN

T § iy Koy L
S S s

Winder Tender 101 & 102 Foster - <94
" "  Ho. 90 Universal .915 j
" " Roto C ner .915 lg_
" " lo. 5 & 14 'ultiple 83 .915 é
. " Skein 15 -%
’ " No, 50 Universal 915
" " N_.. 56 & 57 Doubler .94

iiigh Speed

Fewinding Colored Yarn (¥ _ster)

Section Hanmd

Yarn Distributor .93

oo TS LY RSO v R

Serubber




OCCUPATION

Jweeper

Heed “ecourer

Jeourer

Ticket ‘aker

Yarn Inspector

pas't Yern Inspactor (Yarn rapper)
Cone Cleaner

Neneral Helper

“vief Yarn Inspector (Yarn Inspector)
ten't Becond Nend ' “hecker (Checker)
Packer

Shipper

Shipper Helper

Flevator ‘sn

5lasher Tender
. Helper
Size Aixer
~ Bean Tricker
Drewing=In  (loth Room

A-am Fixer (repair)

ODrawing=In Hand

Irawing=In Uster

rortable Tying-In Mech, Onerstor

Tleacher-In

Regm Trucker

General Work

leed Pixer (Repair)

larness ‘laker

sarneas Maker flelper  (Gem. Work)
MILI

{ransport Supervisor

Tractor Driver

Charge llend & Tractor Driver
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QCCUPATION p SCHEDULE "A" RATZS OF PAX
G Cont'

Spinile Setter ] 1.08
Clothing & Orindigg Flats 1.135

" Cylinder & Doffer 1.16
Card Seeting Verifier 1.31
Flyer Balancer 1.02
Fitter 1.17
Fitter ‘lelper 1.01
Head Overhsuler 1.17
Help: " 1,01
Weaver 1.10
Battery Hand 915 - 92
Loom Pixer 3ection Hand (Fixer) 1,185 - 1,25
Warper Tyer 1.09
Smash Plecer 1.01
Loom "leaner & Oller 965
Filling “oom “en 94
Weft Trucker 91
Jucquard Head Clearer . 99
Hanress Maker 1,185
Dyed Yarn loom an 1.015
Card Lacer 9915
Genaral Work . .38

HEAVING

Weaver 1,08
Bettery Hand 915 - 92
Looam Fixer, Section 1.22
Loom Fixer, General 1.21 - 1.22
Head Loom Fixer, Rayon . l.22
flead Loom Fixer, & Store Man 1.22
Head Loom Fixer 1,22

Loom Fixer Learner 1.11

o
=
Z
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QCCUPATION —SCHFDULE "A® RATES OF PAY
{Weaving Cont'd)
Shaft Reom Ceaner (Overhead Cleaner) .91
Room Cyeaners . " 91
Warp Trucker .93
Weft Trucker 91
Empty Bobbin Trucker 91
Cloth Inspector .95
Inspector & Supervisor 1.04
Cloth & Reed Inspector 1.04
Warp Tyers 1.9
Smash Plecers 1.0
Cut Doffers 1,00
leneral Work Mechanical (Fixer) 1.22
Report Clerk .92
Loom Cyesner & Oiler 965 - ,99
Heed Loom Clesner 1.02
Loom Oilers 99
7loor Serubber 91
Elevator Men 94
Supervisor Weaver 1.08
Floet Mender .96
Pattern Chain "uilder .90
“essage '‘oy 84
Bobbin Stipper Tender .86
liead Filling !an .98
Store Room Cjerk (Counter Man) 1.01
Jhuttle Repair “an 1.01
Sample Weave (Weaver) 1.08
Head Filling 'an .98
Lay Repair Men 1.24
" "  Helper 1,08
Weft Conditioner 94
] " Helper .87
Time Study Mel (Frequency chnkar) 1,05
Shutile Inspector 1.09




QCCUPATHON

Traffic Trucker

Folder Tender

Clip sTbt Shearer Tender

Curtis Marble Shesrer Tender
Baler

Cloth Chekker

Head Grader

Grader (Re Grader)

Selvedge Trimmer (Mach. Operator)
Bruler

Special Burler (Burler)
Burler - Upholstery (Burler)
Cloth Weigher

Cloth Carrier

Shipping Clerk

Sample Clerk

Fixer

Burler Loader

General Helper

Tepestry Booker

Sgale Clerk

Message Boy

Cloth Booker

Check Clerk

Head Grader Forelsdy

Grader F,relady

Special Inspector

Winder & Roller Tender




THE MONTE"AL COTTONS LIMITED

YALLEYPIELD
OCCUTATION SCHEDULE “A" RATES OF PAY
Lead Man 1.40
Machinist Class "A" 1.35
Hachinist Class "8" 1.30
Pattern Maker 1.36
Blacksaith..r Class "A® 1.34
" Assistant 1.30
" Helper 1.03
Welder Class "A"® 1.38
' L L 1.2
AILLWRIGHY SHOP
Lead '{an 1.35
4illvright Class "A" 1.30
" Class "B" 1.24
* Helper 1.03
S.aft Ciler 1.00
Lead 4an 1.15
Humidity “an 99
IIN SHOP
Tinsaith Class "B" 1.24
. " agw 1.20
" Helper 1.03
Elevator Operator 94
PAPL SHOP
Lead #an 1.35
Pipe Fytter Class "A" 1.30
" " " nage 1.28
" n Helper 1.03
Pipe c;nrcr 1.03
" " Helper .93




Termant Floor Buffer

QCCUPATION HE e/ RATES OF PAX
BELT 3HOF
Belt “an 1.15
Belt “an Au't. .99
Roller Coverer .92
Gomb Assembler 3.
Roll Coverer Helper 91
fendral Hlper 91
- Negddler frowr 99
Holler ‘prner .89
ELECTRICAR SIOP
Lead “an 1.40
Fleetricien Class "A® 1.35
» $ g 1.30
" " wgh 1.23
" . e 1.17
" Helper 1,03
Lamp Man (Lemp Clesrer) .38
Fleetric Noiler Operator 1.30
CARPTNTER “HOP

Lead Man 1.34
Saw Tiler 1.02
“aehine Operetor 1.20
Carpenter Class "A" 1.29
" Class "B" 1.2
" Class "C% 1,13
" Helper 1.02
Brieklayers 1.17
"  Helper 1.03
Painter Class "A" 1.18
Labourer 97
Floor Yail Setter .89
Tennant “leor “ander .96

93
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OCCUPATION SCHEDULE "4*"

LABOURFRS
uto, Mech,)
Machanic
lHead Truek Nriver

Truek Driver

Yard Labourers

Pireman

Firemen Helper

Apprentice (lst Yr, )

" (2nd Yr.)
(3rd Yr.)
" (4th Yr.)

Improver (5th & 6th Yrs.)




" MONTR: 0’ {

VALLEYPIE July 8, 1954.
0CCUF ATION SCHFDULE "A" _RATES OF FAX
@ETY ROOM
Third Hand £ 970 |
Cloth Handler 970 !
Trucker : 900 ;
$tamper .850
Sever .910
Winder % Sewer 870
Floor Boy 860
Perch Man 3880
SINGIR !
S8inger Operator 1,060 g
34inger 3titcher .920 ;
“inger Trucker .900 ;
Mercerizer Operator 1.04 |
" Feeder | .98 !
" Folder 94
" Trucker 910
Caustic “ixer 1,010 1
- |
Croft Tender 915 '
Mier Oper=tor 1.090 "
Kier Helper 870 _
Chemic Mixer 1960 {
Croft Booker .950
Jackson Tender 1,000 '
Jackson Helper «920
Open Scour Operator 1.090
" " Feeder 960
" "  Folder 960
Malter 1,000

Custic Impregnetor 1.000 _ﬁ




OCCUPATION

jcmu; E U! f

White Can Tender
Wnite Can Helper
Trucker

Colored Can Tender
Colored Can Helper

Winder

Checker

flead Drug Room Operator
Drug “oom Operator

Drug Koom Helper
Jiggers "i"

Jiggers""p"

Pad Tender

'ad Helper

Front Hange Tender
Middle " »

Back n n

Front Stenfler Tender
Back " "
Clip Roy

Specisl Clip Boy
Assembly “an

Hesd Starch ixer
Starch Miver

Reck Filler Operator

Trucker

Merrow Sewer
Ghecker
Trucker
Calender Tender
Calender Helper

Spiral Breaker Tender

RY

RATES OF PAY

ND

970
950
910
1,020
960

1.040
1.040
1.040
.980
1.11
1,010
1.015
870
1.030
«920
910

1.040
1.0“0

<900
«920
1.110
1,020
1.090




0CGUFATION

Curing Unit Operstor
n " Helper
Winder & Namper
Dry Frawe Terder
Dry #ramse Helper
fiead ‘hrinker Tender
Shrinker Tender
. Helper
Front Palmer Tender
Baok » .
Starch ixer
Sehreiner {ender
" Helper
not Press Operator

" " Helper

Napning Tender

Macnine Tender
Sticher

Hpusher

Helper

Production Clerk
Service Clerk
Checking=In Clerk
Heports lerk
Jrder Cheeker
Callnan

Ferch Inspector
‘wchine Losder
Double Teander
Plaifer Tender
Table “ection Hand

"  Inspector

¥

HI 1\2\;&

CE 1

970

.910

.97
.95
<94
.92

«e915




0CCUrATION

RATS OF PAY

(MAKING-UF Cont'd)

Hand Folder

Ticketers

Windsr

Sorter

Wraper

laper & Tiecketer

Ohader

Mrucier

Seconds Inspector (Temp,)

Proeess Goods Inspector
SFWING ROOM

Sewe?

Cutter % lrepper

Hest ook /laker

Boot 'aker

Callasn

Rollnaker & Stemsil Cutter
Weigner & Checker
Stentiller

Bale ‘pver

7i{lling 'ch. Operator
Yscker

Packer ¢ Checker

Raler

Cane “sker

farten ’iaker

Trucker

Oenaral Hend

“toek lan Clerk

ftock Man Helper
Flevator Operator

Celsners
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SCHEDULE _"B"
CUFATI 'N RATES of PAY
CARD _ROOM
Blender Terder )
Vicker Tender 095
Opener Tenier 91
Cer fender 96
Card Tender (Woollen Syshem) .96
Drawing Tender .92
Comber Tender 92
S1iver & liibbon Lap Tender 91
interdraft ‘ender (D f‘f’e‘r & Cleener) .98
Interdraft Tender (Cleaner) .98
Intadrlift Helper (Doffer) .90
Superdraft Roving Tender .98
Superdraft "oving Tender (Ass't) (Doffer) .90
Interdraft Doffer-Clesner .90
Interdraft Gang Dof fer .90
Interdvraft “reeler !'snd 87
Roving Tender .96
Roving Tender-Dof fer-Clesner .96
Roving Doffer Cleaner 90
Roving Helper 84
Section Hand 1.12
Head Card Grinder 1.18
Ass't Orinders 1,08
Card Stripper 92
Head Comber Man (Fixer) 1.1
Comber REsebter 1.1
Head Scourer 97
Seourers 85
waste Machine Tender 83
Roving Man .89
Oilers .93
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OCCUPATION SCHIDULE "B" RETES of PAY
CARD ROOM = CONT'D
P'icker Room Oiler .93
Uller - Jeneral .ork .93
waste Boy 84
Comnber Waste Boy B84
Half Lap Plcker .88
an !rucker ) ]
i,l.p [rucker .92
1llow Tender .92
Teaser Tender -89
Interdraft Cleerer .84
Spindle Getter 1.03
Wool Cutter, Teaser % Nlender Tender 91
Scubber .86
Sweeper .82
Elevator Man «39
Bale Trucker .87
Surette Ficker % Weste Weigher .85
SPINKING ROOM

warp Spinners 95
«eft _pinners 95
Dofferg=-Warp «97
Doffers=-wWeft 97
fiead Dof fers 97
Section Hands (Fixer) 1.12
Bpindle Setter 1.0
iijead 3courer 97
Scourers 85
Spindle Oiler <93
Spindle % Roll Oiler .93
loving “an .88
lape and land “an .90
Freme Cleaners 84
Franze Clegners % Kholl Ollers o84
Roll Oilers o84
Head Roll Oiler & Cleaner -84
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SCHEDULE _"A"

SPIHHING EGO% !an&'gl
Roll Oiler A& Cleaner
Gpinnine Preme Changers
Quill rolishing “sc'iine Tender
creciel Diler~“gourine Oang (7r. % Spin, 041)
Frame 7 Spindle Ofiler
Frame Oiler
Waste Aoy
Weste Cirls
voving Robbin tripping Meeh, (Tender)
fobbin 3tripper
Hobbin Stripping Tender
Robbin Stripper by Hand
Roving Sobbin Cleaner
Robbin Stripping Mach, Fixer (Repeir-ian)
Robbir oy % General’ (Fill Doff Roxes)
Yern “en
Ysrr far % Trucker (Yrrr an)
Pillinr Doffing Boxes
“erubters

Owaepers

GAULT MILL WASTE FLANT

T WOOLLFEN SYSTFEM

Tpinners
Doffers

Soinner<Dof'fer

Twister Tender

iead Noffer

Doffer

Winder lender No, 102 Foster
Winder Tender Abbott

Wirder Terder No. 90 Universal
Section Hend

"leaner

Oiler % Pand Boy

Head Scourer




QCCUPATION

Seourer

[rucker

Scrubber

Inspector (102 Spring Winder)

Yern Selector

Trucker & Gensral Help (Trucker)

Cyeaner & Genersl Help (Gen. Help)
POOLIN

Spooler Tender 2.C,

Warper Tender B.C, (High Speed)

Warper Tender - High fpeed

Warper Tender - Regular

Creeler Hand 1,8,

Crealer lend Reguler

Creeler Hand B,C,

Ball Warper T[lender

Winder Tender No. 102 ?éatar

Winder Tender Foto-Coner
Baller Tender
lailing “achine Operator
Section Hand & Service (Fixer)
Section Hand (Fixer)
Yarn Man & Beam Trucker (Ysrn ‘an)
Yarn Man
Yern Distributor (Yern Man)
General Helper
COTTON WAREHOUSY.

Cotton Weigher % Warehouse Man
Placing “ixing
Truck Cotton Bales (Bale Trucker)
S, rette Picker & Waste Welgher

G
Waste Weigher
Presa Man

Waste Picker




QCCUFATICN SCHEDULE "B* RAT'S OF FAX
GAULT WAST: (Cont'd)

Abbington "enk Men
GAUL T YARN DYF
Franklin “Ydchine Tender
Rayon Yern Dyer
Werp Dyer - Chain
Gen, Helper (“xtractor # Nyying Operestor)

GALL
RAYON SPOOLING & WARVING

Spoolsr Tender

jorisontel Warpar Tender

Warper Tender - Ven "laanderer
Warper Tender High Speed
Creeler Hend High Speod

Winder Tander - Sharer Automstic
Winder Tander No, GO Cop Wender
Yar Vlaanderen Slasher Tender
Slasher Tender High fpeed
Slasher iHelper

Section and

Selscting layon Yarrn (Yarn Jelector)

General Worker

Cake Sortar

Beaner
Trucker
Card "epeater
SALES
wWinder Tender 101 % 102 Foster
No., 90 Universal
Roto=Coner
No, 5 & 14 ultiple &3
Skein
No, 50 'miversal

No. 56 & 57 Doubler

High Speed




QCCUPATION SCH*DULE "B" RATES of PAY
SAL"S YARN (Cont'd)
Rewinding Colored Yern (Foster) .89
Seation Hond 1.12
Yarn Distributor .88
Serubber 86
Sweeper 82
Head jcourer 97
Seourer 85
Ticke§ Maker .81
Yern Inspector : 93
Ass't Tarn Inspector (Yern Wrapper) .81
Cone Cleaner .80
fener:] Yelper .83
Chief Yarn Inspector (Yarn Inspecter) .93
Ass't Second Hand & Checier (Checker) 87
lacker .86
Shipper <99
Shipper Helper .85
Tlevator Man .89
LOUISE SLASHYRS
Slashar Tender 1,03
Slasier Helper .88
Size ixer .95
Beam Trucker .90
‘Draving=In - Cloth Foom 95
Reem Fixer (Repair) .92
DEAWING=IN & TYING=IN
Drawing=In Hand 95
Drewing=In Uster .96
Portable Tying-In Mech, Operator 1.06
Reacnher-In .86
Heam Trucker <90
Gereral work .83
Reed Fixer (Repeir) 93
Harness Maker .93
Harness Maker Helper (Gen. Work) 83




0COUPATLON SCHEDULE "B"

RATES of PAY

MILL @FNFRAL

Transport Supervisor
Tractor river

Charge Hend & Treotor Nriver
Spindle “etter

Clothing & Orinding Flats
Clothing Cylinder % Doffer
Card Jetting Verifier
Flyer helancer

Fitter

Fitter Helper

iienad Ovarhauler

Help Overhauler

Weaver

Rettery Hand

Loom Fixer Section Hand (Fixer)
Warp Tyer

Smash Piecer

Loon Cleaner % Oiler
Filling Hoom “an

Weft Irucker
Jacquard Head Cleaner
Harness ‘aker

Dyed Y.rn Room Man
Card Lacer

Jenersl wWork

Weaver

Battery land

Loom Fixer, Section

Loom Fixer, General

Head Loom Fixer, Ragyom!
Head Loom Fixer % Store Man
Heed Loom Fixer

Loom Fixer Leaner

1.02
.89




QCCUPATION SCUTDULE *B"

RAT’S of PAY

E Cont's

Shafp Koom Cleaner (Overhedd Cleaner)
Loom Clesners (Cverhesd Cleaner)
Warp Trucker

Weft Irucker

Fapty Bobbin Trucker

Cloth Tnanector

Inspector & S, pervisor

Cloth % Head Inansctor

Werp Tyers

Smash FPlecers

Cut Doffers

Generel <ork “echanicel (Fixer)
heport Clerk

Loom Cleaner & Cliler

Head Loom Cqeaner

Loom Uller

Floor crubber

levator an
Supervisor  .eaver

Float “ender

Pattern Chain "uilder

“Yessave Boy

Bobbin Stripper Tender

Head Filling Yan

Store foom Clerk (Counter “an)

GENERAL WRAVE

Shuttle lepeir Msn

Sample hWeaver (Weaver)

Heed illing “an

Ley Hepair Man

Lay fepair Helper

Weft Conditionmer

Weft Conditioner Helper

Time “tudy “an (Frequercy ‘hecker)
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QEAVEAL WTAVE (Cont'd)

"huttle Ingpeetor

raf ls "rucker

¥older ierder
1ip 3pot Sheerer ‘ender

furtls lkerble Chearer Tender

end Craler

Graier (Negerder)
qelvedge Trimmer ('lmch, Operator)
Rurler

Srecie] furler (Rurler)
Burlep.iholstery (Burler)
Cqoth Velgher

“loty Csrrier

Shipping Clerk

28 ple "ler«

Fixer

Surler Loader

Gereral Helper
Tapeatry Booker

Scele larx

Mopsage oy

Cloth Hooker

Cheeck Tlerk

lead “rader Foreledy

Greder Torelsd

Tnecial Inavector

dinder 7 oller Tender




THE_MONTRTAL COTTONS LIMITED

VALLTYFIELD
MAINTENANCE D'PARTMENT JULY 8, 19
OCCUPATION SCHEDULE_"B" RATS OF PAY
MACHINE 3SHOF
Lead /lan . 1.35
dachinist Class "A" 1.30
Machinist Class "B" 1.25
Fatiern Maker 1.31
Blacksmith Class "A"™ 1.29
Blacksmith Asa't 1.16
Blacksmith Helper .98
Welder Class "A" 1,23
Welder Class "B" 1.18
MILLWRIGHT SHOP
Lead Man 1.30
Millwright Class "A" 1.25
Millwright Class "B" 1.19
“11lwright Halper .98
Shaft Oiler 95
HUMIDI E ,
Lead Man 1.10
Humidity Man 94
TIN SHOP
Tinsmith Class "B" 1319
Tinsmith Class "C" 1,15
Tinsmith Helper .98
"levator Operator .89
PIPE SHOP
Lead Man 1.30
Pipe Fitter Class "A" 1.25
Pipe Fktter Class "B" 1.23
Pipe Fitter Helper .98
Pipe Coverer .98
Pipe C,verer Helper .88

T T



OCCUPATION SCHEDULE _"B® RATES OF P

Belt an 1.10
belt Yan Asslstent 94
ioller Coverer 87
Comb Assenbler 95
woller Coverer's ilelper .86
Genersl !llelper .86
Jeedler .86
‘oller lurner .86

YLECTRICAL SHOP

Lead 'an 1.35
Tleetrician 1.30
| Flectriclian 1.25
“lectrician 1,18
‘lectrieian 1,12
"lectrician .98
Lamp ‘an (Lagp Cleaner) .83
Eleetric Boiler Operator 1.25

Lead “an : 1.29
Saw Filer 97
fachine Operator 1.15
Carpenter Class "A¥ 1.24
“arpenter Class "B" 1.16
Carventer Cless "CW 1.08
Narventer !ielper .98
Bricklayers 1.12
fricklayers Helpers .98
Peinters "lass "A" 1.13 -
LLabourer 92

TENNANT FLOOK 3{STEM

Floor XNall Setter 24
Tennert Floor Sander 91
lennant "loor Buffer : .88

T
s v TR Y o
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OGCUIATION SCHEDULE #B%

RATES OF PAY

TARD LABOJILTRS

techanie (Auto, Mech,)
Heed Trueck Driver
Truc« Driver

Yard Labourer

Fireman 4Ath Cless

fireman ilelper

Apprentice (1st Yr,)

" (2nd Yr,)
" (3rd Yr.)
" (4th Yr,)

Improver (5th & 6th Yrs.P

1.19
1.01
92
92

1.06
.98

.83

.95

1.03

1.10

T s - A
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THE MONTRVAL COTTORS LIMITED

LLT YT IELD July &, 1954

CONVERTING DIVISION

SCHFDULE "B" __ HAT:ES of PAY

GREY ROOH

(loth Hsndler
rucker
“tanper
gver

Jinder : Jever

~loor oy

Ferch an

inger Operator
Singer ‘titcher

Singer Trucker

jercerizer Cperator
. Feeder
Folder
frucker

Cawtiec Miver

;roft 'ender
sier Operator
Kier olper
Chemic lixer
Croft Booker
Jackson Tender
Jaokson 'lelper
Oper Scour Uperator
. " Feeder
Folder
ielter

Csustic Impregnator
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ONCITATION SCHENILY "R= LATES of PAY

QIYING % WINDING

hite "en Terder «920
4:lte Can llelper <990
rucker 860
Colored Can Tender 970
Colored Car Helper .910
Winder .890
THOUSE
Checker 1.100
lead Urug Room Operator 1.190
rag | oom Uperstor 1.080
Orug Hooa lielp r .930
Jiggers "A" 1,060
Jiggers "B 960
iad Tender 1.010
l'ad llelper .80
Frort 'arge Tender .980
iddle " " .&870
ack » . «860
STENTE
front, "tenter Tender «990
ack " " «990 _
Clip oy 250 i
Speciel Clip 3oy .850
hegenbly en £70
jeed “taren “ixer 1.060 i
1
tarch {ixer 970 g
Back Filler Operator 1.060 é
[rucker | 850 ;
"ND i
errow Jewer 850
“hecker 920
Trucker -850
Celender Tender 1,030
Calender Helper -890

Curing Unit Operator «920




. ™

JCCUIATION ——___SCUEDULE "B" HATES of PAY
CAL tDIR 00 (Cont'd)

Curing Unit lelper 0S40

Spiral dreaker lender 380

~inier % Damper .870

“ry Freme Tender 940

Ury ''rase Helper «&50

lesd “hrinker Tlender

Snrinker Tender

"

Helper

Front Falmer Tender

Baock . .

Starch

ixer
Schreiner Tender

. iielper
fiot Fross Operator

n n Helmr

nepping Tender

facuine Tender
Sticker
Arusher

Helper 270

rroduction Mlerk 880
Service Clerk «940
Cnecking=In Clerk
lFeports "lerk
Urder “hecker
Callaan
Feren Inspeator

Machiine Loeder

Double Tender 860
Pleiter lender +920

¥ Inspector «920
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OCCUPATION SCHEDULE_%B" RATES of PAY
MAKING-UF R00M (Gont'd)
liend Folder .920
Ticketers 810
Winder B4-
Sorter 890
wrapper 340
Taper & Ticketer 810
Shader .920
Trucker 360
Seconds Inspector (Temp.) ,960
Process Goods Inspector 1.100
SEWING ROOM
Sewer ,880
Gutter & Wrapper .820
SAMPLE ROOM
Head Book Maker .920
Book vaker -840
WAREHOUSE
Callman .850
Rollmsker & Stencil Cutter .890
Weigher & Checker 930
Sterciller .830
Bele SCewer : 860
Billing Mech, Operator 580
Pecker 5610
Feacker % Checker .810
Baler .890
Case “aker .850
Carton ‘asker 850
Trucker 860
Jereral Hend 870
Steck Man Clerk «930
Stock “an Helper .850
CONVIRTING GENERAL
Fievator Operator .890
Cleaners -850




COLLECTIVE LABOUR AGREEMENT
BY AND BETWEEN:

THE MONTREAL COTTONS LIMITED,® body
corporate having its head office in
the City of Montreal, Quebec; herein-
after ca/led the Compary with respect
to its textils mills located at
Valleyfield , Quebec, hereinafier
callod the Textile mills,

PARTY OF THE FIRST PART

THE UNITED TEXTILE WORKERS OF AMERICA
chartered by the American Federation of
Labour, having its head office in the
City of Washimgton, Distriect of Columbia
and its Local Union Ne. 100 of the
United Textile Workers of America at
Valleyfield, Quebec, herein ftor called
the Union,

PARTY OF THE SECOND PART

WITNESSETH

That the parties in consideration of the mutual covenants
and undertakings hereinafter contained have agreed as follows:

ARTICIE I

RECOGNITION

The Union, having been duly certified under the Jusbec
Labour lelations Act is recogniszed by the Company as the collec-
tie representative for the employees, of the said textile mills
in natter: pertaining to rates of pay, hours of work and werking
conditions.

ARTICLE II
TERM " EMPLOYEE®
The term " employee" whenever found in this present agree-
ment, includes all employeces of the said textile mills except
overseers, second hands, .atchmen, surety personnel, office
employees, mill clerks, esizers, testers, laboratory personnel,

time study men and all other members of the administrative
staff of the said temtile mills,

ARTICLE III

GRIEVANCE PROCEDURE

(a) The Union shall designate from amongst the employees of
each d epartment a representative for that deparment to be known

Y2 /44
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as 2 "shop comittee man ", The Shop Committee men shall
constitute and be the "Shop Committee",

The Un‘on shall designate five shop cormittee men which
five shall constitute and be the "Grievance Committes " The
Grievance Committee shall appoint cne of their members to be
"Grievance Committee Chairman®,

The Union shall submit in writing to the Coupany the
names of every shop coomittee man and of every member of the
Grievance Committee,

(b) In order to ®tablish an orderly procedure for the
handling of grievance both parties agree that grievances
arising out of the operation or the interpretation of this
contragt shall be settled in the following manner;

(1) Any employee feeling he has such a grievance
and who wishes the grievance to be settled must
first discuse his grievance with his own overseer,
withoutor if the employece desires, with the
presence of his own departmental shop committee
man. The overseer shall give his decision within
three working days from the date the grievance was
go submitted to him,

(11) Should there be dissatisfaction .it: the deeision
of the overseer the employee either with or without
his own iepartmental shop committee man, or repre-
santed by his departmental shop committee man
must within three working days of the o erseer's
decision precent the alleged grievance to his
department superintendent and the superintendent
shall give his decision within six working days
after the matter was so presented to him, Should
the alleged grievance not be presented to the super-
intendent within the said threce working days after
the overseeris decision the grievance shall be
deemed satisfactorily and finally settled.

(111) Should there then be dissafisfaction with the
decision of the department superintendentthe
alleged grievance shall be reduced to writing and
signed by the employee goncermed and shall be sub-
mitted by the employee either with or without his
own departmental shop committee man, or represented
by his own d epartmental shop committee man, for
congideration at the next meeting between the
Ascistant to the Managing Director of the Company
and his assistante and the Crievance Committee.
Should the grievance not be so submitted to the
Assistant to the Mmnaging Director and the
Grievance Committe within three working days
after the department superintendent's deeision the
grievance shall be deemed satisfactorily and finally
settled,

The Assistant to the Managing Direetor and the
Grievance Committeee shall meet at least once a
month, and may meet more oftén if the Acsistant
to the Managing Direector and the Grievance Con-
mittee are agreable to so doing.

(iv) All docisions reached by agreement between the
Assistant to the Managing Director and the
GrievanceCommittee shall be final and bidding on
the Company, the Union and the employees,

(v) In the event that the alleged grievance is not
settled between the Grievance Committee ani the
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Assistant to the Manuging Director, either the
Company or the Union may make a written demand
upon the other for an arbitration on the grievance
by an irbitration Board, all seording to the
arbitretion procedure as set forth in Article 4
of this Agreement. Such a demand fe¢r arbitr:tion
must be male and served six working days from the
date of the last conference ut which th ged
grievance was discuseed, ctherw'se it sh be
deemed that the grievance has beenfinally and
satiasfactorily settled,

It is agreed that at meetings between the Grie-
vance Comnittee and the Assistant to the Managing
Director and his assistants that the Union may
have t' e assistance of the cusinees Agent of the
Union and/ or other desi nated representatives of
the Undon, and that such person or personsmay
attend the sald meetings,

ARTICIE 4

ARBITR TION

(a) Should a written demand for an arbitrtion as set forth
in Article 3 (b) (v) be made, the matter shall forthwith be
submitted to an Arbitration Board which shall consist of three
arbitratora, one to be appointed by easch of the parties hereto
and the third, who shall be the Chairman, to be appointed by
the two arbitrators so named, Should either party #ail to
appoint the arbitrator within six working days after receipt

of written reques! from the other party so to do sush arbitra-
tor shall be a pointed by the Minister of Labour for the
Province of ‘uebec, Shuuld the first two abitritore fail

to agree on a thiri arbitrator the latter shall be appointed
by the Minister of Labour for the Province of Quebec on
application of eigher party.

If the matter submitted to an Arbitration Board refers
to tasks or work loade or wage rates, the Chairman of an
Arbitration Board ap ointed under the provisions of the
paragraph immediately above either by the first two named
arbitr tors or by "he Minister of Labour for the province of
Juebec must be a competent textile engineer chosen from any
of the following firms:

J.D, icods & Gordon Ltdeys
15 Wellington, W.Toronto

Bigelow, Kent, Willard & Co.
580 Fifth Ave, New York,

Ralph L, Loper Co,
Pall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina,

J.E.S5irrine Co.
Greenville, South Carolina.

American issociation of Textile Consultants,
New York

and from such other firms which the pqriies may mutually agree
upon from time to time.

(b) An Arbitration Board shall bender ite decision in writing
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and the majority decision of an Arbitration Board shall be final
and binding upon the parties hereto and all employees concerned,

(o) No Arbitr.:tion Board formed undet this Agreement shall have
the power to ameni, alter or modify this Agreement, or to consider
any mbttors excaept these which arise from it, or to give any
decision incomsistent with the provisiochs, mve insofar as the
determination of wage rates under the procedure indicated in
article 5 of this Agresment 15 concerned

ARTICIE §

LHOQUSTIVITY

(a) It is recognized and agreed that it is the right of the
Company to fix and institute changes in taske or work assign-
ments or wage rates, Due notification of at least twelve (12)
working days will be given in advance by the Company to the
Union of any impending fundamental changes, and at such time
all necescary informationto fully explain sueh changes will

also be furnished to the Union,

(b) Ir there is any question as to the feasibility of the
change in task or the suitability of new rates, a trial

period whih may be less but in B¢ case shall exceed thirty

(30) working days will be instituted in order to give a fair
trial to the said w ge rates and / or tasks or work assigrmehts,
During this period employees will be paid according to the

vage rates pertaining to the new task, but in any event during
such period their averape hourly earnings, except learners,

will not be lowx than 90% of thcobjective rate for their
occupation as established by Article 10b of this contract,

(e) If following the trial period there is no agreament
between the parties, the Union, within twelve (12)working
days following the end of the trial period may take the
question up accordlng to the Urievansce Progedure, If no
grievance is instituted within this delay, the w:ge rhtes
or %@sks in forcs daring the trial period shall be deemed
final and fully accepted by both parties. After a grievance
is instituted the tasks and wage rates and working sonditions
in force durig the trial period shall remain in force until
the final decision on the grievance has been granted ,

(d) Should the wage rates and tasks in forece during the trial
period be submitted to arbitration, the deéision of the
Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the
inauguration of the trial period, The amount of retvactive
adjustments, 1f any, shall be determined by the Arbitraion

Board and shall be granted,

(e) There is nothing in this article +hich precludes the
Union from pointing out to or discuseing with Managemént an
error in eitlswr the rate or task apy any time during the
trial period. If managememt concurs, an immediate change
will be made to corree$ any such error.

(f) During any trial period the Company on request, will
grant the Un'on permission to delegate a representative, the
whole without cost to the Company:

(1) To observe the a-fests of any changes in tasks under-
going such trial period; and

(11) To observe the chronometrical tests which are being
made to establish or modify the tasks or pisce work
rates undergoing such trial period; and

(111) To carry out chronometrical tests himself for purposes
of verifdcation of the tasks or changes undergoing
such trial period, provided such representative does
not hinder the proper funetioning of the department.
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MEEKLY FAX

Payment of vages earned will be made on weskly basis and
the pay day shall be Friday unless Friday in a holiday in
vhich cuse the pay day chall be the preceding Thursday.

ARTICLE 7

(a) ixeept in the cases mentioned in parsgraph (o) of this
Article 7, no work shall be perfermed on the follewing days,
and employees shall be paid at their regular rates of pay for
observance of these days:

New Year's Day Dominion Day
€ood Friday Labour Day

St-Jean Baptiste Day Christmas Day

The whole provided they have worked the declared working day
previous to and the declarod woridng day following each of
the said holidays.

(b) On Epiphany Day and All Sain's Day, no werk shall be
performed between th: hours of 7 &,m, and 9 a.m,

(e) Any employee required to work on Sunday or on New
Year's Day, Good Friday, St-Jean Baptiste Day, Dominion Day,
Labour Day, Christmas Day, Imsaculate Conception Day or
Ascension Day shal) receive his regular rate of pay plus a
premium of fifty (50) per cent exscept personnel employed in
the development and tranmmission of -otive power and. heat and
kiermen.

(d) Exeept in the cases mentioned in paragraph (e¢) of this
“rticle 7, no work shall be done on Ascension Day and Immaculate
Conception Day. These &wo days will mot be paid fer,

ARTICLE 8
SENIORITY

In questions invelving lay-off, rehirings, promotions,
and demotions, the Company will give o-nsideration to skill,
competence, ability and assiduity. Should it find these
factors equal as between individual employees senierity will
be the guiding factor, The Company agrees to discuss with the
Union any glleged injustice arising out of a seniority question,

ARTICIE 9
BULLETIN BOARDS

The Union shall be accorded the use of notice beards
situated at appropriate places throughout the mill upon which
to post notices of meetings of the Uniom,. All such Union notices
shall be properly authenticated and all motices that may be% special
nature shall be submitted to the Company's Personnel Department for
‘approval before being posted,
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ARTICLE 10
SHIFTS, WAGES AN' OVERTIME
(a) Day and Night Shifts

Employees working on a shift which commences between
the hours of 6 a.m, and 6 p.n, shall be deemed Lo be " day shift "
workers,

Tmployees working on & shift which commences between
thahour!off)p.ﬂ. M()a.lo lhllb.dmtob.'m
shift " workers,

The Company inscflar as conditions of production and
business will permit, will sontinue the present daily and weekly
hours of work, namely 50 hours per week per day shift, and 55
lours per week per night shift,

(b) Rstes of Wages

Day shift workers, with the exception of employdes
engaged in the development and transmission of motive power
and heat and kierman, shall be paid for the first 45 hours of
work in any one week the rates of wiges set forth in Schedule
"i" gttached to this contract under the heading "Effective

20/9/83".

Night shift workers, with the exception of employees
engaged in the levelopment, and transmission of motive power and
heat, and kiermen, shall be paid for the first 50 hours in any
one week the rates of wages set forth in Jehedule "A" umder
the heading "Effective 20/9/49" plus a premium of 5¢ per hour
or the equivalent in piece work rates in the €ase of nisce wvorkers,

Employees engagel In the !'evelopment and transmission
of motive power and heat, and kiermen, working on either day or
nigh! shifts, shall be paidi the rates of wagee set forth in
Schedule "A" for all hours worked; the provisions for overtime
shall be as shown under (¢) (1i).

(0) Overtime.

(1) All hours worked in one week in excesa of 45 hours for
day shift workers /or 50 howrs for night shift werkers
shall carry a premium and 50% of the worker's regular
hourly (piece) rate, or if &% piece work of the werker's

average hourly piece work earnings during that week, as
the case may be,

(14! )Employe-s angaged iu the development and transmission of
motive gowawr and heat and kiermen will be paid the
repular overtime premium of 50% of the w-rker's regular
hourly rate, in the case of Firemen after 67 hours per
week; Electric Switchboard Operators after 52 hours per
week; Kiermen after 55 hours per week,

The rates of wages set forth in Schedule "A" shall be
in foree throughout the term of this contract,
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ARTICLE II
ANNUAL VACATION WITH PAY

(a) The Corpany agrees to grant one (1) week's vacation !
to each employee in ite service at the commencement of such vacation, ;

The mill shall not operate during that woek and it shall
be known as the "General Vacation Week ",

(b) The Company may, at its option, grant a second veek's
vacation to any or all employees,

(e¢) All vacation periods must be taken by amployees at
auch time as may be specified b, the Company,

(d) The total amount of vacation pay due oach employee
shall be basel on his length of con‘inuoug service with the
Company, and shall be computed in accordance with the
"Computation of Vacat'on Pey Table". set out belowt=

COMPUTATION OF VACATION PAY

Length of employce's Continuous

pervice with the Company eomputed W
{ 28th May 19%0, .

Less than one (}) year 2% of the employee's

total earnings for work
erformed for the
company during the 12
months grededing the
last pay period but
three prior of the
conmenconent of the
"GeneralVacation Week®
referred to in para. (a) of B
this Article, ’

One (1) year or over but less

than two (2) years 2e4% ditte
Two (2} years or over but less

than tHbee (3) years 2.8% ditte
Three (3) years or over but less

than fou:' (4) years 3.2 ditte
Four (4) years or over but leus

than five (5) years 3, 6% ditte
Five (5) years or over but less than

twenty-five (25) years 4% ditte
Twenty-five (25) years or over 6% ditte

(e) Vacation pay due to eagh -glqu in mcordance with
the Computation of Vacation Pay Table shall be paid as follows:i-

(1) 2% at the commencement of the emp oyee's first
week's vacation.

(11) Any vacation pay in excess of 2% due to an _
employee shall be paid. E
(15’ At the commencement of the employee's second :
veek's vacation if and when such vacation is

granted by the Company; or

(2) On the last pay day prior te December 25, 1750,

if a second week's vacation is not granted to

the employece by the Company.
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ARTICLE 12
DISCIPLINE

(a) To effect maintenance of discipline and good order,
the Company and the Union agree upon the adoption of the
following methods and procedures

(1)  Personal reprimand by the superintendent, assistant-
superihtendent, the overseer or the sesond hand
whare the situation so warrants;

(11) In the case of minor offernces the overseer will give
a verbal warning to the emplojee or employees con-
cerried and send a very brief note to the Personnel
Office giving the names, dates and type of waraing;

(1141) In the case of a second cffence, the employee or
employees will be given another warning by the
overseer who will, within a reasonable length of
time, inform the shop steward of the situation, and
send the employee to the Persormel Office, where
the whole case will be put in writing, and signed
by the employee also a witness;

(iv) Should the above precedure not be sufficient to
maintain discipline and a third offence oceur, the
employee shall be given from one to three days
suspensionj

(v) In a case which, in the opinion of the Company is
a serious offence or a matter seriously affefting
the maintenance of diseipline amongst the employees,
the above procedure can be dispenged with and the
employee dealt with summsarily by the Cempany, inecluding
dismissal;

(vi) Within one week from the date of amy reprimand,
suspension or dismissal set forth in paragraphs (a)
(111) to (v) of this artisle, the Company shall
forwvard written notification thereef to the Union.
Should an employee of the Company bs dismissed and
feel that his dismissal is unjustified, the said
dismissal, within a period of six working days from
the date of the dismissal, may become -discussable
grievance in accordance witlh. the Grievance Pregedure
Articls set out in this Agreemenmt.

ARTICLE 13
NO STOPPAGE OF WORK

(a) The Union or its member s shall not cause, aid or abet,
or take part in any strike, slow down of production, stoppege

of work, .r picketing, even peaceful, for any cause whatsoever
during the lifetime of this contrast,

(b) The Company agrees not to sngage in any lockout and to

maintainas steaiy a program of operations as may be consistent
7ith sound business judgment and operating effieciency,.
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(c) No employee, vhether a Union member or not, shall
czuse or take part in a strike, slow down of predustion,
stoppage of work or picketing, for any cause whatsoever,
Stiould an employee do so, he shall be deemed to have broken
this Agreement and shall be dismissed from the Company, and
such employee will lose by any such #& all privileges of
resinstatement,

ARTICLE 14

The parties agree that it shall be the right and
the responsibility of the Campany to ¢lassify its employees
in sccordance with the different occupational classifications
and to decide in which one of the said cecupational classifica~

tions each and every employes belongs.

ARTICLE 15
(a) The Company will, during the term of this Agreement,
honour an order by an employee for the dedustion and remittance

of his Union dues an set out in <orm "A" hereto, Such an order
shall be irrevocable for the term of the presentAgreement.

Zom "A®

" Date

I hereby authorize THE MONTREAL COTTONS LIMITED, to
dedust from my first pay each calendar month, such sum as may
be set as momthly Uniow dues by United Textile Workers of
Anmerica, Local 100, and to femit the same to the Treasurer of
said Union,

The present authorisation will taks effect on the
seventh day after it has been received by the Company and
shall be irrevocably in force from the date thereof until the
date of the termination of the Agreement for the year 1349-50
between The Montreal Cottons Limited and United Textile Workers
of America, Loocal 100, umless I should in the meantime leave
the employ of the said Company, in which event this authorization
shall be automatically revoked as of the date I leave,

I hereby renounce in advange to any resourse in
damages or otherwise against the treal Cottons Limited for
making the above dedustions during the entire term of the said
Labour Agreement, even in the case I would withdraw from the
said Unio . However, I reserwe myself the right and vilege
of revoking the present autherization within thirty (30) days
from the termination of the said Agreement, such revocation
to take effect only at the date o expiration of said Agreement .

e e

Emplayee

Witness:

g,
sty 0
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(b) The Umion agrees to notify the Company at least seven
(7) days in advance of the rate set for Unicon dues and of any
change thereto during the term of the present Agreement.

(a) The Company and the Union agree that they will no% at
any time coerce or intimidate any employee to induce him either
to accept or refuse to accept the check off,

ARTICLE 16
MINIMUM CALL PAY

Any employee who reporta for work at the usual time
without previously having been notified that Ais serviceas are
not requiredi, can be assigned to do four {4) hours' work by
the Company, at his habitual rate of pay. If ne work is
assigned to him, the said employee will receive four (4)
hours' pay at his habitual rate of pay. This, however; does
not apply in cases of force majeurs,

In the event of en employze being required to stand
by for any reason, within the eontrol of the Corpaay, such
employee shall notify his second hand or overseer and shall
be paid his regular hourly rate of pay or his average hourly
earnings for the current pay period, if on piece work, pro-
vided that if requested by the Company, the employee shall

erform such available work as the Company may assign,

t is understood that all piece work rates are set to com-
pensate for regular stoppages of work, whish normally oecur,
and this provision will no$ apply in such cases.

ARTICIE 17.
INSURANCE
(a) The Company agrees to insure the employees in accordance
wvith the plan discussed and agreed to with the Union, This
plan will be sdministered by a recognized Imsurance Company
and/or Association, Each employee will receive a copy of the
plan. The following schelule of Insurance will be provided,
(1) Life Insurance

Female ‘mow
Male 500,00

(41) Weekly sickness and Accident Bemefit

Female $8,00
Male 12,00

(444) Daily Hospital Benefit

Female
Male

(1v) Special Hospital Services

Female and Male

As per the schedule of payments up to a
maximum of $25.,00 for specified items

as set forth in the schedule presently
in force under the Quebec Hospital
service Association Standard Ward Service
Plan,
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(b) An employee shall not be entitled to the benefits
of the plan unless he has six (6) months' c.ntinuous service
wvith the Company,

Benefits (i11) and (iv) above will apply in
respect to Dependents of all eligible + The term" dependent"
includes only (1) the employee's wife (2) the umarried chaildren
over fourteen (14) days and under nineteen (19) years of age
of a male employse or of a widowed female employee., However,
any such perso who is an employee of the Company, or whe
resides outside the Province of Quebec, i# not included in
the term "Dependent",

ARTICLE 18
LEARNERS

Notwithstanding the dispositions of “rticls 10-B
above, it is understood and agreed that the Company has the
right to engage new employees and pay them; &% its optien,
at rates less than standard but net less thani-

Yales and Yomales wunder 18 yrs, of age

45¢ per hr. for the first four weeks
‘7& n " ] m n n
m¢ ] n thm n "
55¢ > 8 fouth " *
60¢ . thereafter" "

For males and females 1¥yrs. of age and over they will be paid:

50¢ per hr, for the first four weeks
55¢ n " " n .“.“ n L]
60¢ " " " " third " " and thereafter,

ARTICLE 19

The present Agreement shall be in force for a peried eof
one year commencing on the 20th day of September 1949 anmd
terminating on the 19th day of September1950, It shall be
automatically renewed for a further period of one year as «hk
from the 19th day of September 1950 unless one of the parties
hereto gives a written notice of termination to the other
party hereto not more than sixty days nor less than thirty daye
prior to the 19th day of September 1950, and thereaf§er this
Agreement shall be automatically renewed for a similar period
of one year, and so on, upohfailure by one of theparties to
give a written notice to the other party within a delay wvhich
sha’l not be more than sixty days nor less tham thirty days
prior to the expiration of eash period.

IN WITNESS WHEREQF the pu't!.o‘ hereto have executed

an original and seven copies hereof at
this 7th day of Septe ber 1949,

a:leyfield, Quebec,

THE MONTREAL COTTONS LIMITED UNITED TEXTILE WORKERS OF AMERICA
J.A, Handsley R.Xent .Knoules
Assistant to Managing Pirectoer Vice-President and Canadian Direster

Lo‘o_ Lma
Personnel Manager 10GAL 100,UNITED TEXTILE WORKERS
OF AMERICA.

Aleide Ledus
Bice-Fresident and Chairman of Shop




QOgoupation

GOTTON WAREHOUSE

Cotton Weigher & Warehouseman
Plaeing Mixings

Surrette Pickers

Press Men

Waste Picker~ omemn

CABD ROCM
Sogtion l:l.llll (Fixers)

] L]

L] "
Pieker Senders
Picker Seetion Hands
Head Grinder
Olilers
Card Tenders
Head Seourers
Scourers

Opener Tender
Men

Roving
Waste Machine Tenders- Day
Night

SLINNING BOOM

Section Hands
Spindle Setters
Seourers

Spindle Oilers

Section Hands

Yarn Givers

Pac

(arn T

Multiple Winder Tenders

No. 50 Universal Winder ‘enders




THE MONTREAL COTTONS Limited
VALLEYFIELD Quabes

Ssheduie "A"

Qegupation
SPOOLING, JARPING, DPRESSING & DRAJING -IN

Segtion Hands

Beam Trueckers

Yarn Givers

Slasher Tenders

8ise Mixers

Slasher Tender Helpers
Reed Fixmr

Tailing Machine Cirls

TWISTING DEPARIMENT

Section Hand :

Oiler & Band Boy

Head Scourers

Scourer

Head Doffer- Day
Night

Doffers= Day
Night

Cleaners

Ball arpers

CLOIE BOOH

Burlers +6100
Graders «6550- ,7550
Bruch Shearer Tenders «7550
Press Men +7550
Foldor Tenders «7550 .
Burler Loaders + 7300

MILL GUNERAL

Fitters «9500 Maximum

Clothing & Grinding of Plats 8550 *
Bdlancers «8550

L]
Clething of Card Cylinders & Doffers L8800 *
Fitters Helpers 7500 *




Loom Fixer
] ]

Warp Tyers

Harnes Maker

Smash Plecers

rilliag Room

Dyed [arn Room
Jacqurd Head Cleaner
Card Lacer

Beansrs




THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC. Page 4

Sghedule "A"

CARD ROGHM

Drav frame lenders

(32 to 48 Del).

Slubber & Inter, Dr. Tenders
Buper Draft & Roving Tenders
Fly Frame Doffers

Comber Tenders- Day

B.

Warp Tying Machine Operators
Dravers- In
Reaghers=In

ZARN PROCESSING

Winder- Tenders- Tuber ¥r Cones- Day
" L] " .mt
Quiller Tende$s- Day

n " " Nmt

DWISTING DEDARTMENT
Twister Tenders- Day
" " Night

HEAVE ROOM

CLOTH ROOM

Cloth Weigher
Hermas Shearer




THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC

WAGE RATES PER HOUR

CONVERTING DIVISION

Qccupatlon

GREY STORAGE  Floorman
Sewers

Floorboy

SINGELR

Charge Hand
Tender
Helper
Trucker

MERCERISHR

Charge Hand
Tenders
Caustic Mixer

GHROFT-DAY

Kier Chapge Hand

Special achine Tender
Machine Tenders

Kier Boys

Jackson T. & Chemic Mixer

DYIIG & WINDING= DAY

White CanTenders
S " Helpers
Col.Can Tender
Col Can “elper

DX HOUSE

Pad Section Hand

Pad Tender

Pad Helper

Vessel Tenders- Class A
. » Clases B

First Tenders
Secon Tenders
Bakklenders

CALENDAR ROOM

Merrow Sewver
Calendar Tenders
Calender Helpers
Shhreiner Tenders

Winder & W T.
Dry Feame Tender

Dry Frane Helper
Starch Mixer

gh

- & & »

AT




THE MONTREAL COTTGN LIMITED
VALLEYIFLED QUEBEC

4AGE RATES PER HOUR
GONVERTING DIVISION

MAKLING UP ROOM- COTTO

Callmen
mn 3“. Iumtﬁr
Ma er
Table Inspector
Ticketers, Stampers & Tagyers
Winder & Ispecter
Winders
Papering & Ticketing-General
Shader & Grader
£ " ' e
Head Fent Gifl
Fent Room Girls

MAKLIG -UP ROOM- RAYON
Perch Inspector
Hand Inspectors

Winders
Doublarsy

SEWING _ROOI

Parcelling
SAMPLE ROOM

Page 6,

Sechedule "A"




THE MONTREAL CCTTONS LIMITED Page 7
VALLEYFIELD QUEBEC

Sehedule "A%,

OBJECTIVE WAGE RATES FOR PIECE WORKERS

AND WAGE RATES AUGMENTED BY A BONUS

CONVERTING DIVISION

Occupation Wage rates

per howur
GREY STORAGE
Truckers & Sorters $ «7300 & Boaus
Truckers «7300 & Bonus
DYEHOUSE |
Colour Mixers +9300
Jig Tenders- Class A, +9300
STENTERING - DAY
Starch Mixer +7800 & Bonus
Backfiller Tender +7550 & Bonus
J1g Rbenter Men +7550 & Borms
Reg. Stenter Men «7300 & Bonus
Clip Boys .5800 & Bonus
MAKUIG-UP ROOM= COTTON
Schofield Folders +8050
Haxd Folders- Male +8050
Papering & Ticketing Draperies « 7800
Plaiting Machine Tenders <7550
Severs .61@

3
e




THE MONTREAL COTTONS LIMITED Page 8
VALLEYFIELD QUEBEC,

Sehedule "A",
WAGE RATES PER HOUR
MAINTENANCE MECHANICAL MILL GENERAL & YARD

Occupation Wage Rates
: Per Hour

Electricians s lom
“ 1,0000
+9600
095” :
+9050
7550

n
n
"
Eledtricians Helpers
n n

"
" "
n n

Motor Cleaners & Oiler -~ Night
" ]

" n H f
" n n n " #
" " " " u H

Switchboard Operators
Electric Boiler Operators

BOILLER HOUSE
Firemen «80%0
Boiler Cleaner om
Firemen Holpors ° m
GCarpenter .8550
Corpenters +9550
" +9300
L] . m
. +8800
General H.ln;’)er - .%
Carpenter Helper s
" " o 'rm
. " « 7300
Labourer @ m
" 6550
Brick Layer 1,0000
. . +9550
RAXNI SHOP
Painters a ® W’O
Painter elper .655%
Painter Helper +6300

Painter Helper « 6000




THE MONTREAL COTTON LIMITED
VALIEYFIELD QUEBEC, Page 9

Schedule "A"
JAGE [ATES PEW HOUR

MAENTENANCE MECHANICAL MILL GENE/AL & TARR,

Ogcupation Wage Rates
Per hour
23N _SHOP
Tinsmith $ 1.0000
“ .8550
"  Helper +6550
Comb Assembler « 7050
Needler 6550
MLLINRIGHT SHOP
1,0000
e -
L .9”0
n -m
ht Helpers- Special . 8050
N T 7800
" L .m
Shaft Oiler 7550
Humidity Man- Night 8550
n n Day +8050
" " Night + 7800
MACHINE SHOP
Pattern Maker + 7800
Metalliger +9300
Machinist 1,0800
" 1.0000
L +9550
" 8550
" Halpe:r om
Apprentice Maghinist « 7050
Blacksmith om
Asdfstant Blacksmith 8300
Walder 1,2800
£IES BROP
Pipefitter 1.0300
" »9800
" +9550
- «9300
Pipefittern ggolper +7550
08550 " " .m
n " +6550
B A x e i
G Beve Lo By g




THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC.

WACE RATTS PER HOUR
MAINTENANCE  MECHANICAL MILL GENERAL & YARD,

Wage Hates
per hour

BELT SROP

Belt Man

Asst, Belt Man

Roller Eurner

Roller (Qawememr Helpews
General . elper

GARAGE & XARD MEN

“echanic

Read Truck Driver
Truek Drivers
Yard Labourers
Coal Handlers




Monsieur L.A. Lyons, diregteur du personnel,
The Yontreal Uottons Limited,
anlo)"ﬁeld.

Cher monsioeur,

J'%ai blen recu votre lettre du
8 septembre qu'accompagne cople de la nouvelle entente
colleotive de travail intervenue entre The Hontreal
Cottons 1i-ited ot The United Textile Jorkers of
Amerioa,

Jo suls blen alse de constater
que les partiecs contractantes se sont entendues i
1 'eaiable, Je salp-d'autre part que sople de oetie
entente est entre les maing de la Comsission de Fela~
tions (uvridres pour dép3t dventuels Je ‘gdrde ce 40
oument pour référence occasionnelle,

Sinodremant A vous,

[, 'Assistant sous-rinistre du Travall,




THE MONTREAL COTTONS LIMITEI

ADMINISTRATION OFFICES AND MILLS

SALES OFFICES
MONTREAL-710O VICTORIA SQUAFRE v
TORONTO ~73 RICHMOND ST, WEST VALLEYFIELD
HAMILTON 92 HOBERT &1 DUE CANADA
WINNIPEG - 358 DONALD 61 . :
EDMONTON-&"™ FLOOR REVILLON BLDG EG‘I‘E:J t': . | ',t'- T}
VANCOUVER-403 W CORDOVA STREET Du TiAV AL

S b T ———

ABLE ADDRE % ¢
"MONCOTTON, MONTREAL"

CotR BERTLLY S le B septembre 1949,

Monsieur Gérard Tremblay,
Sous-Ministre du Travail,
Département du Traveil,
Québec.

Cher monslieur Tremblay,

Hier, le 7 septembre, notre
compagnle slgnalt une nouvelle entente collective
avec les représentants des Ouvriers Unis du Textile
d'Amérique, Local 100,

Il nous falt pléaisir de vous
faire varvenir une cople de cette convention., Vous
y trouverez les nouveaux changements aux articles
11(d), 16 et 17,

Les negotiations ont été con-
duites amicalement ep nous avons la certitude que
nos employés sont tres satisfalts des résultats,
quaiqu'il n'y alt pas eu d'asugmentation dans les
salaires. Cette conventlion entre en vigueur le
19 septembre 1949,

Veuillez agréer, cher mon-

sleur le sous-ministre, l'expression de nos centi-
ments les plus amicaux,

Bien a vous,

THE MONTREAL COTTONS LIMITED

2 tllyoir

Directeur /du Personnel




COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN

THE MCNTREAL COTTONS LIMITED, a body
corporate having its heed office in
the City of Montreal, Quebec, herein-
after called the Company, with respect
to its textile mills located at
Valleyifled, Juebec, hereinafter
called the textile mills,

PARTY (F THE FIRST PART

THE UNITED TEXTILE WORKERS (F AMERICA,
chartered by the American Federation of
Labour, having itz head office in the
City of Washington, District of Celumbia
and its local Union me. 100 of the
United Textile Workers of America at
Valleyifled, Quebec, hereinafter

called the Unicn,

PARTY OF THE SECOND PART,
RITNESSETH:

THAT the parties in comsideration of the mutual covenants

and undertakings hereinafter contained have agreed as follows
ARTICIE 1
RECUGNITION

The Union, having been duly certified under the Quebec
Labour Relatioms Act is rocogniseé by the Company as the collec~
tive representative for the employees of the said textile mills
in matters pertaining to rates of pay, hours of work and working
conditions,

ARTICLE II
TERM ™ EMFLOYEE *

The term " employee " whenever found in this present agree~
ment, includes all employees of the said textile mills except
overseers, second hands, watchmen, surety persommel, office
erployees, mill clerks, sizers, testers, laboratory personnel,
time study men and all other members of the administrative
staff of the sald textile mills.

ARTICLE III
GRIEVANCE FROCEDURE

(2) The Union shall designate from amongst the employees of
each department a representative for that department to be known

/ ‘V/m
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as a "shop committee man ", The Shep committee men shall
constitute and be the " Shop Committee ",

The Union shall designate five shop committee men which
five shall constitute and be the " Grievance Committee " « The

Grievance Committee shall appoint one of their members to be
"Grievance Committee Chairman ",

The Union shall submit in writing to the Company the

names of every shop committee man and of every member of the
Grievance Committee,

(b) In order to establish an orderly procedure for the
hendling of grievance both parties agree thst grievances
erising out of the operation or the interpretation of this
contract shall be settled in the following manner

(1) Any employeec feeling he has such a grievance
and who wishes the grievance to be settled must
first discuss his grievance wit! hiw own overseer,
without or if the employee desires, with the
presence of his own departmental shop committee
man. The overseer shall give his decision within
three working days from the date the grievance was
80 submi‘ted to him,

(11) Should there be dissatisfaction with the decision
of the overseer the emplayee either with or with~
out his own depsrtmental shop committee man, or
represented by his departmental shop committee man
must within three working days of the oversesr's
decision present the alleged grievance to his
department superintendent and the superintendent
shall give his decision within six working days
after the matter was 2c present<¢ to him., Should
the alleged grievance not be presented to the super=~
intendent within the said three working days
after the oversesr's decision the grievance shall
be deemed satisfactorily and finally settled,

(111)8hould there then be dissatisfaction with the
decision of the departmentl superintendent the
alleged grievance shall be reduced to writing and
signed by the employec concerned and shall be sub-
mitted by the employee either with or without his
own departmental shop committee man, or represen-
ted by his own departmental shop committee man,
for consideration at the next meeting between
the Assistant to the Managing Director of the
Coupany and his assistants and the Grievance
Committee, {hould the grievance not be so sub-
mitted to the Assistant to the Managing Director
and the Grievance Committee within three work ing
days after the department superintendent's
decis’on the grievance shull be deemed satis-
fectorily and finally settled,

The assistant to the Managing Director snd the
Grievance Committee shall meet at least omce a
month, and may mecet more often if the Assistant
to the Managing Director and the Grievance Com=
mittee are agreeable to so doing,

(iv) 4l1 decisions reached by agreement between the
Assistant to the Managing Director and the
Grievance Committee shall be final and binding
on the Company the Union and the employees

(v) In the event that the alleged grievance is not
settled between the Grievance Committee and the
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Assistant to the Managing Director, either the
Company or the Union may make a written demand
upon the other for en arbitration on the

by an Arbitretion Board, all sccerding o the
arbitretion procedure as set forth in Article 4
of thie Agreement. Such a demand for arbitratiom
must be made and served six working days from the
date of the last conference at which the alleged
grievance vas discussed, otherwise it shall be
deemed that the grievance hes been finally and
satisfactorily settled.

(vi) It is agreed that st meetings betwwen the Griev-
ance Committee and the Assistant to the Managing
Director and his assistantz that the Union may
have the assistance of the Business Agent of the
Union and / or other designated represemtatives of
the Union, and that such person or jersons may
attend the said meetings.

ARTICLE 4
ARBITRATION

(a) Should a written demand for an arbitration as set forth
in Article 3 (b) (v) be nade, the matter shall forthwith be
submitted to an Arbitration Board which shall consist of three
arbitrators , one to be apppinted by each of the parties herete
and the third, who shall be the Chairman, to be appointed by
the two arbitrators so named. Should either perty fail te
appoint the arbitrater within six working days after receipt

of written request from the other party so to do such srbitra-
tar shall be appointed by the Minists. of labour fer the
Province of (uebec, Should the first two arbitrators fail

to agree on a third arbitrater the latter shall be appointed

by the kinister of Labour for the Province of Quebac on
application of either party,

Ir the matter submitted to an Arbitration Beerd refers
to tasks or work loads or wage rates, the Chairman of an
Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named
arbitrators or by the Minister of Labour for the Provimce of
Quebec must be a competent textile engineer chosen from any
of the following firms ;

J.D. Woods & Gordem Ltd.,
15 W e'lington W,, Tarento,

Bigelow,Kent, Willard & Co.
580 Fifth Ave. New York,

Ralph K,Loper Co,,
Fall River, Mass.,

Koore, Thies & Merganm,
Charlotte, North Carolinas.

J.E.8irrine Co,
Greenville, South Carolina,

American iesociation of Textile Consultants, .
New York.

and from such other firms which the perties may mutuslly agree
upon from time to time,

(b) An Arbitration Board shall render its decision in writing
Sy T %‘r - % ﬁ‘;‘j&& S - ::l'
o ; " iy \ SR e :"
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and the majority decision of an Arbitration Board shall be
final end binding upon the parties hereto, and all employees
congerned,

(e) No Arbitretion loard formed under this Agreement shall
have the power tc amdnd, alter or medify this Agreement, or
to consider any matters , except éhose which arise from it,
or to give any decision inconsistent with the provisions,
save insofar as the determination of wage raetes under the
procedure indicated in Article 5 of this Agreement is con-
cerned,

ARTICLE 5
PRODUCTIVITY

(a) It is recognized and agreed that it ?s the right of the
Company to fix and institute changes in tasks or work assign-
ments or wage rates, Due motifisation of at least twllve (12)
working days will be given in advance by the Company to the
Union of any impending fundamental changes, and at such bime
all necegcary information to fully explain sush changes will
also be furnished to the Uniem,

(b) If there is any question as to the feasibility of the
change in task or the suitability of new rates, a trial

period which may be less but in no cass zhall exceed thirty

(3C) working days will be instituted in orde: to give a fair
trial to the said wage rates and / or tasks or work assignments.
During this period employecs will be paid aceording to the

wage rates pertaining to the new task, but in any event during
such period their sverage hourly earnings, except lsarners,

will not be lower than 9(f of the unjective rate far their
occupation as established by Article 10b of this contract,

(e) If following the trial period there is no agreement
between the parties, the Union within twdlve (12) working
days following the erd of the trial period may take the
question up according to the Grievance Procedure. If no
grievance is instituted within this delay, the wage rates

or tasks in force during the trial period shall be deemed
final and fully accepted by both parties, After a grievance
is Institw 2d the tasks and wage rates and working conditioms
in force during the trial period shall remain in force until
the final decision on the grievance has been granted,

(d) Should the wage rates and tasks in force during the trial
period be submitted to abitration, the decision of the
Arbiteation Board insofar as wages are concerned will be
retpaactive and will take effect from the time of the
inauguration of the trial period, The amount of retroactive
adjustments, if any, shall be determined by the Arbitration
Board and shall be granted,

(e) There is nothing in this article which precludes the
Union from pointing out to or discussing with management an
error in either the rate or task et any time during the
trial period. If menagement concurs, an immediate change
will be made to correct any such error.

(1) During any trial period the Company, on requeet, will
grant the Union permission to delegate a representative, the
whole without cost to the Company :

(1) To observe the effects of any changes in tasks under-
going such trial period; amd

(11) To observe the chronometrical tests which are being
made to establish or modify the tasks or plece work
rates undergoing such trial period ; and
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(111) To carry out chronometrical tests himself for purposes
of verification of the tasks or changes undergoing

such trial period, provided such representative does

not hinder the proper funetioning of the department,

ARTICLE 6
WEEKLY PAY
Fayment of wages earned will be made on a weekly basis

and the pay day shall be Friday unless Friday ia f holiday,
in which case the pay day shall be the preceding hursday.

ARTICLE 7
(a) Except in the cases mentioned inm parggraph (e) of this
Article 7, no work shall be performed on the following days,
and employees shall be paid at their regular rates of pay for
observance of these days i

New Year's Day Dominion Day

Good Friday Labour Day
St=Jean Daptiste Christmas Day
Day

the whole provided thsy rsve worked the declared warking day
previous to and the declared working day following each of
the said holidays,

(b) On Epiphany Day and All Saints Day no work shall be
performed between the hours of 7, a.m, and 9. a.m,

(e) Any employee required to work on Sunday or om Now
Year's Day, Good Friday,St-Jeen Baptiste Dey, Dominion Day,
Labour Day, Christmas Day, Immaculate Comception Day or
Ascension Day shall receive his regular rate of pay plus a
premium of fifty (50) per cent except perscmnel employed im
the development and transmission of motive power and heat and
kierman,

(d) Except in the cases mentioned in parggraph (e¢) of this
Article 7, no work shall be done on Asecension Day and Immaculate
“onception Day, These two days will not be paid for,

ARTICLE 8
SEN]CRITY

In questions involving lay-offs, rehirings, prometioms,
end demotions, the Company will give consideration to skill,
competence, ability and assiduity. Should it find these
factors equal as betweer individual employees seniority will be
the gulding factor. The Company agrees to discuss with the
Union any alleged injustice arising out of a seniority question,

ARTICLE 9
BULLETIN BUAKD

The Union shall be accorded the use of notice boards
situated at appropriate places throughout the mill upon which
to post notices of meetings of the Uniom. All such Uniom
notices shall be properly authenticated and all notices that
may be of a/REt8H8!shall be submitted to the Company's
Fersonnel Department for approval before being posted,
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ARTICLE 10

SHIFTS, WAGES ARD OVERTIME

(a) Day and Night Shifts,

Employees working on a shift which commences between
the hours of 6, a,m, and 6, p.m. shall be deemed to be " day shift *
workers,

Employecs working on a shift which commencesbetween
the hours of 6, p.m, and €, a,m, shall be deemed to be " night shift *
Iork.!'i .

The Company insofar as conditions of produetion and
bueiness will permit, will continue the present daily and weekly
hours of work, namely 50 hours per week per day shift, and 55
Lhours per week per night shift,

(b) Rates of Wages,

Day Shift workers, wiih the exception of employses
engsged in the development and transmission of motive power
and heat and kiermen, shs]l) be paid for the first 45 houre of
work in eny one week the rates of wages set forth in Schedule
"A" attached to this contract under the heading "Effective
20/9/48".

Night Shift workere, with the exception of employees
engaged in the development and transmission of metive power and
heat, and kiermen, shall be paid for the first 50 hours in any
one week the rates of wagees set forth in Schedule "A" under
the heading "Effective 20/9/4&" plue a premium of 5¢ per hour
or the equivalent in piece work rates in the case of piece
workers,

Emplcyees engaged in the develcpment and transmission
of motive power and heat, and kierman, working on either day or
night shifts, shall be pald the rautes of wages set forth in
Schedule "A™ for all hours worked j; the provisions for overtime
shell be as shown under (e¢) (44).

(e¢) Overtime,

(1) Al hours worked im any one week in excess of 45 hours for
day shift workers and / or %0 hours for night shift workers shall
carry a premium of 50% of the worker's regular hourly (piece)
rate, or if on plece work of the worker's average hourly
plece work earnings during that week, as the case may be,

(1i) Employees engaged in the development and transmission of
motiwe power and Beat and kiermen will be paid the
regular overtime premium of 50% of the worker's regular
hourly rate, in the case of Firemen after 67 hours per
week ; Electric Switchboard Operators after 52 hours per
week j Kiermen after 55 hours per week,

The rates of wages cet forth in Schedule "A" shall be
in force throughout the term of this contract,

s 30 e A TR R W R s A g ‘\".:‘ﬁ_ & T T A L
T e R X = e SR '.{" O SRR s '_,_f AR _'-'-'."
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ARTICLE II
ANNUAL VACATION WITH FAY

(a) The Coupany agreecs to grant one (1) week's vacation
to each employee in ite service at the cormencement of such
vacation, The mill shall not cperate during that week and
it shall be known as the "General Vacation Week ",

(b) The Compsny may, at its option, grant a second week's
vacation to any or all employees.

(¢) A1l vacation periods must be taken by employees at
such ti es ss may be specified by the Company.

(d) The total amount of vacation pay due each employee
shall be based on his length of continuous service with the
Company, and shall be computed in aecordance with the
"Computation of Vacation Pay Table " set out below :-

CUIUTATION OF VACATIUN FaY

Lengtl. of employee'’s Contimuous Rate of Vacation
service with the Compeny computed Pay

ae of 28th kay 1949,

lese then one (1) yesr 2% of the employee's

total earnings for
work performed for
the company during

the 12 menths preced-
ing the last pay per-
iod but three wrior

of the commengement of
the "Ganeral Vasation
Week" referred to in
para, (a), of this

uti‘hu

ne (1) year or over but less

than two (<) years 2.4% ditte
Two (2) years or over but less

than threc (3) years 2.88 ditto
Three (3) yearsor over but less

than four (4) years 3.2% ditte
Four (4) yearsor over but less

than five (5) years 3.64 ditto
Five (5) years of over 4% ditte

(e) Vacation pay due to each employee in accordance with
the Computation of Vacetion Pay Table shall be pasid as follows i=

(1) 2% at the commencement of the employee's first
week's vacation ,

(11) Any vacation pay inm excess of 2% due to an
employee shall be paid,
(1§ At the commencement of the employee's second
week's vacation if and when such vecatior is
grarted by the Company j or
(2} On the lust pay day prior to December 25, 1949,
if a second week's vacation is not granted to
the employee by the Company,
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ARTICIE 12
DISCIPLIFE

(a) To effect maintenance of discipline and good order,
the Company and the Union agreeupon the adoption of the
following methods and procedure ;

(1) Fersonal reprimend by the superihtendent, assistant-
superintendent, the overseer or the second hand
where the situation so warrants ;

In the case of minor offences the overseer will give
s verbal warning to the employee or employees con~
cerned and send a very brief note to the Personnel
Office giving the names, dates and tpe of warning j

(141)In the wase of a second offence, the employee or
employees will be given another warning by the
overseer who will, within a reascnable length of
time, inform the shopstéward of the situation and
send the employee to the Persornel *ureau, where
the whole case will be put in writing, and signed
by the employee also a witness 1

theould the above procedure not be sufficient to
maintain discipline and a third offence oecur, the
enployee shall be given from one to three days
suspeng!on,

In a case which, in %“xe cpinion of the Company 1is

a seriovs offence or a matter seriously affecting
the maintonance of disciprine amongst she employees,
the above procedure can be dispended with and the
evployee dealt with summarily by the Company,
ineludin; dismissal ;

Within one week from the dete of any reprimand
suspension or dismissal set forth in paragraph (a)
(144) to (v) of this article, the Compsny shall
forvard written notificetion thereof to the Union,
Should an employee of the Company be dismissed and
feel thet his dismissal is unjustified the said
dismiscal within a period of six working days from
the date of the dismissal mey become discussable
grievance in accordancd with the Grievance Frocedure
Article set out in this Agreement.

ARTICLE 13

NO STOIFAGE (F WCRK

(a) The Union or ite members shsll not cause, aid or abet ,
or take part in any strike, slow down of production, stoppage
of work, or picketing, even peaceful for any cause whatsoever
during the lifetime of this contract.

(b) The Company agrees not to engage in any lockout and to
maintain as steady a prograr of operat!oms as may be consistent
with sound business judgment end operating efficlency.
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(e) No employee, whether a Uniocn member or mot, shall
cause or teke part in e strike, slow down of production,
stoppage of work or piecketing for any cause whatsoever,
Should an employee do so, he shall be deemed to have broken
thies Agresment and shal) be dismissed from the Company , and
such employee will lose by any such act all privileges of
reinstatement,

ARTICLE 14

The partiee sgree that it shall be the right and
the responsibility of the Compeny to classify its employees
in accordence with the different occupational classificstions
and to decide in which one of the said occupaticnal classifica-
tions each and every euployee belongs,

ARTICLE 15
VOLUNTARY I1RREVOCAELE CHECK=WT
(a) The Company will, during the term of this Agreement,
honour an order by an employee for the deduction and remittence

of his Union dues &8 set out in Form "A" hereto ., Such an order
shall be irrevocabld for ths term of the present Agreement.

FORM "A%

Date

1 heredy authorise THE UONTREAL COUITONE LIMITED, te
deduct from mv first pay each calendar month, such sum as may
be set as monthly Union dues by United Textile Workers of
America, Local 100, and to remit the same to the Treasure: of
said Uniaom,

The present authorisaticn will take effect on the
seventh day after it has been received by the Company and
shall be irrevocably in force from the date thereof until the
date of the termination of the Agreement for theyears 1948-49
between the Montreal Cottons Limited and United Textile Werkers
of Americe, local 100, unless I should in the meantime leave
the employ of the said Compeny, in whien event this suthorisstion
shall be sutmmatically revoked as of the date I leave,

1 hereby rerounce in advance to any recocurse in
damages or otherwise against the kontreal Cottohs Limited for
making the abuve deducticns during the entire term of the said
Labour Agreement, even in the case 1 would withdraw from the
said Union, However, ] reserve myself the right and privilege
of revoking the present suthorization within thirty (30) days
from the te:rmination of the said Agreement, suci revocation
to take effect only at the date of expiration of said igreement.

Eaployee

Witness :




«10=

(b) The Union agrees to notify the Company at least seven
(7) days in advence of the rate set fer Union dues and of any
change thereto durirg the term of the present Agreement,

(e) The Company and the Union agree that they will not im
any time coerce or intimidate any employee to induce him either
to accept or refuse to accept the chesk-off.

ARTICLE 16

MINIMUM CALL FAY

Any erployee who reports for work at the usual tine
without previously having been notified that his services are
pot required, can be assigned to do four (4) hours' work by
the Company, at his habitual rate of pay, If mo work is
assigned to him, the ssid employee will receive four (4)
hours' pay at his habitual rate of pay . This, however, does
not aprly in cases of force majeure,

ARTICLE 17
LEARNERS
Notwithstending the dispositions of Article 1(B
above, it is understood and agreed that the Company has the

right to engage new enployees and pay them, at its option,
at rates less than than standard but not less than -

Males end Females under 18 yrs, of age
45 ¢ per hr, for the first four weeks

1.7.#¢ n n L " SGGM ] "
50¢ W ] n " thisd n »
55’. n " L] ] fm n n
€0¢g " n " v thereafter,

For males and females 18 yrs. of age and over they will be paid :

50¢ per hr, for the first four weeks
K5g W " 1 " gecond " n
60g ™ v » v thiyd " " and thereafter,

AKTICLE 18

The present Agreement shall be in force for a period of
one year commencing on the 20th day of September 1948 and
terminating on the 19th day of September 1949. It shall be
autonaticslly renewed for a further period of one year as and
from the 19th day of September 1949 unless one of the parties
hereto giver a written notice of termination tb the other
party hereto not more than sixty days nor less than thirty days
prior to the 19th day of September 1949, and thereafter this
agreement shall be sutomatically rewewed for a similar period
of one year, and so on, upen failure by cne of the parties to




give a written notice to the other party within a delay whieh
shall not be more than sixty days neor less than thirty cays
prior to the espiration of each period.

1N WITEESS WHEREQF the parties hereto have executed
an original and seven copies hereof a' Valleyfield, Juebes,
this 27th day of August 1948,

THY MONTREAL COTTUNS LIVITED

Vice-Fresident & Nanaging Directer

Personnel Nanager

UKITED TEXTIiE WORKERS (F AMERICA

&dhn Director

LOCAL 100, UNITED TEXT1LE WORKERS
OF AMERICA.

Vice-Fresident

L
Secretary

—Aleide ledug,
Cheirman Union Shop Committee




THE MONTREAL COTTONS LIMITED Page 1

Sghedule "A"
Effective September 20th, 1948.

VALLEYFIELD QUEBEC.

HAGE RATES FER HOUR

Ocgupation
E!!' EM

SOTTON WAREHOUSE

Cotton Weigher & W arehouseman v+8050
Placing Mixings 7300
Surrette Pickers 6800
Raste Weigher- Sault Mill . 7800
Press Man <7550
Waste Pickar-Womer 6300

CAKD ROOM

Section Hands (Fixers) .8550
" » 8800
L] L] -9050
n " .9’00 :
Picker Tenders .8050- L8300

Picker fection Hands

Head Crinder

iset, Grinders

Oilers

Card Tenders

Head Scourers

Seourers

Opener Tender

Moving Men

Raste Machine tenders- Day
Night

SEINEING ROOM

Section Hands

Spindle Setters

Seourers

Spindle Oilers

Roving Men

Tape & Band Men

T ape & Band B oys

Frame Cleaners

Truckers

Bobbin Strippere

Waste Boys

Head Doffers- Bay
Night

Doffers~ Day
Night

JARN PROCESSING
Section Hands
Yarn CGivers
Packers

Y arn Inspector

Multiple Winder Tenders
No. 12 Foster Winders

No. 50 Universal Winder Tenders

.8550
«9300- ,9530

8550

« 7300

.8050

. 7800

7300
07550. om

7300
.6100 - .6550

6800




THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC.

Section Hands

Beam Truclers

Yarn Civers

Slasher Tenders

Size Mixers

Slasher Tender lelpers
Reed Fixer

Beam Man

Tailing Machine Girls

Section Hand

Section Hand Learner

Oller & Band Boy

Head Scourer

Head Doffer- Day

" . Night

Doffers- Day
Night

Cleaners

Eall Warpers

Yarn Selectors

Truckers

Scourers

CLOTH ROOM

Burlers 6100
Graders .6500- ,75%0
Brush Shearer Tenders 7550
Press lMen <7550
Folder Tenders 7550
Burler Losders «7300




THE MONTREAL COTTOMS LIMITED
VALLEYFIELD QUEBEC, Page 3.

SCHIQULE *A*
SEP, §0-1948

Qeoupstion TS R
fer hour

GENERAL BEAVE

lay Repair Man & Loom Repairs
lay Repair Man
lay Shuttle Men
Sample Weaver
Head 7illing Man (Louise
" " v o (Gault
Repart Clerk (Filling Room, Louise)
Conditioning Weft Louise
n L

General Man

HEAVE BOOM

Loow Fixers

Werp & Weft T ruckers
Conditioning Room Man
Bobbin Strippers
Bobbin Stripper Boys
Rarp T yers

Smash FPlecers

Cloth Doffers

Loom Cleaners

Bobbin Truejjers
Float Menders
Battery Hands

Shaft Clsaners

JACQUARD DEPAKTMENT

Loom Fixer

" "

L] n

Warp Tyeru

Harness Maker
Smash FPiecers

Web Brawers
Filling Room Man
Dyed Yarn Room Man
Head Jacquard Cleaner
Card Lacer
Reacher-In

RIS E

Seamers
L

23




THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC.

CARD hOOM

Draw Frame Tenders
(32 to 48 D.IO)
Slubber & Inter, Dr. Tenders
Interm. Super D, & Mev, T,
Fly Fraze Doffers
Comber Tenders- Day

Night

SEINNING ROOM

Spinners- Warp- Weft- Day
L] n n n Hiﬂht

Spooler Tenders - Keg.
B.C. Day
B.C. Night
Warper Tenders B .C. Day

B.C. Night
Warp T ying Machine Operators

ZARN TRCCESSING

Winder Tenders- Tubes or Conse -~ Day

n L ] n n .Mt
Quiller Tenders- Day

Night

IRISTING DEIARTMENT

Twister Tenders- Day
" " n Night

BEAVE RO

SLOTH ROCH

Cloth Weigher
Hermas Shearer
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THE MONTREAL COTTORS LIMITED
VALLEYFIELD QUEBEC,
Schedule "A"
Sep. 20~ 1948

Charge Hand
Tenders
Csustic Mixer

SRFT- DAY

Kier Charge Hand

Special Wachine Tender
Machine Tenders

Kier Boys

Jackson T, & Chemie Mixer

i G =

White Can Tenders

. . " Helpers
Gauze Sterter Men
Van VI, Dryer Tenders
" n n Holpcr
Co.Can Tender

Co. Can lHelper

Rk LVSE

Ped Section Hand

Pad T ender

Pad Helper

Vessel Tenders- Class A
Class B

CATINUS DYEING RANGE

First Tenders
Seecond Tenders
B ack Tenders

SALENPAR ROCM= COTTON
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THE MONTREAL COTTONS LIMITED

VALLEYFIELD QUEBEC, SCHEDULE wA®
Sep,20-1948
RAGE RATES VER HCUR
CCCUFATICH WAGE I;ATES
£ER_HOUR
JAERING
T enders t .?’50
Production Checker 6550
Service Clerk om :
Reporte Checker 6550 #
Callman + 7800 o
¥ill Sec. Imspector « 7050 T
Machine Loader «7300
Hand Folder &INspectar .8050
T able Inspector 8550
Ticketers, Stazpers & Taggers .6100
Winder & Inspector .8050
Winders . +7550
Papering & Ticketing- General 6100
Shader & Grader . 7800 i
i L] n Hﬁlp.r 06550
Head Fant Girl 6550 E
Fent Room Girls « 5800
Papering Board .6100 f

MieallPP B

Perch Inspectors

Hend Inspectors 6550
Winders 6550
Doublers

6550

SENING_KOON

Section Hand
Cutters
Parcelling

SAEFLE ROOM

Bookuakers
Cutter

BABEIUSE & PACKING

Add, Machine & Clerk

+6550
Acding Machine Operaters +6100
Head Callman «8050
Spec, Packer + 7800 &
Parceller «7550
Packers « 7300
Press Tender « 7300
Case lakor om
Carlon Maker

Steneiller :'gg
Case Lifter 7300
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THE ¥ONTREAL COTTONS LINMITED
VALLEYFIELD QUEBXC,
SCHEDULE wA®
SEP, 201948

(CCUFATION WAGE KATES

4EE HOUR
SREY STCRAGE
Truckers & Sorters

Truckers
EYEHUUSE

Célour Mixers
Jig Tenders

STENTERING~ DAY

Starch Mixer
Backfiller Tender
Jug Sienter Men
Reg. Stenter Men
Clip Boys

MAKIXG - UP ROGH - COTTGH

Schof'leld Folders

Hané folders- Male

Fapering & Ticjeting Draperies
Plaiting Machine Tenders




THE WONTREAL CCTTOES LIMITED
VALLEYFIELD JUEBKC,

Electricians
n

Electricians Helpers
L] ;]

n n
" n
" L]
Motor Cleaner~ & Oller - Night
] L L] n "
n n L] n n
] L L n "

Switchboard Uperators
Electric Boiler Operators

BOILEN HOUSE

Firemen

Boiler Cleaner
Firemer Helpers

CARPENTFR SHOP
Cerpenters
]

n
n
n
General Helper
Carpenter Helper
n L]

Labourer "
n n

Brick Layer
n "

EAINT SHOP

Painters

Padinter Helper
Painter Helper
Painter Helper




THE MUNTREAL COTTONS LIKITED
CALLEYFIELD QUEBEC.

ER

Tinesaith
n
"  Helper

Comb Assembler
Needler

MILLYRIGHT SHOP
iilwrights
"

Millwright Helpers- Special
n n

éhaft (iler
Mmidity Man- Night
n L D.y
L] L my

MACHINE SHOP

Pattern Maker
Metallizer
Kachinist

n

n

"

" . Helper
Apprentice Machinist
Blacksmith
Assistant Blackemith
Felder

EIXE SECE
Fipefitter

I

Helper
n




THE LONTREAL COTTON LINITED
VALLEYFIELD (UEBEC.

JAGE RATES FER HOUR

K

Vage lates
—Ber howr

RELT SOl

Selt Wem

Anst, B elt Ean
Roller © urner

Roller Coverer Helpers
General Helper

GARAGE & WARD MEN

dgcharie

Head Truck Driver
Truck Drivere
Yard labourers
Coal landlers

Klevator Hen
n n

" n
Serublers
SweepeTse




COLLECCIVE LABOUR ACREEMENI

BY AND BETWEEN :

THE MCNTREAL COTTONS LI'ITED, a body
corporate having its head office in

the City of Montreal.,Quebec, herein-
after called the Company, with respect
to its textile mills located at
Valleyfield, Quebec, hereinafter called
the Textile mills,

PARTY (F THE FIRST PART

AND : ' THE UNITED TEXTILE WORZERS OF AMERICA
charfetered by the American Federation of
Labour, having its head office in the
City of Washington, District of Colunbia,
and its local Union No. 100 of the United
Textile Workers of America &t Valleyfield
QUFBEC, hereinafter called the Unicm,

PARTY OF THE SECOND PART,.

WITNESEETH:

THAT the parties in consideration of the mutual covenants
and undertakings hereinafter contained have agreed as follows }

ARTICLE 1

RECOGKITION

The Union, having been duly certified under the Qusbec
Lebour Relations Act is recognized by the Company as the collee~
tive repres:nhative for the employees of the said textile mills
in matters pertaining to rates of pay, hours of work and working
conditions. :

ARTICLE II
TERM * EMPLOYEE®

The term " employee " whenever found in this present agree-
ment, includes al! employees of the said textile mills except
overseers, second hands, watchmen, surety personnel, office
employees, miil clerks, sisers, testers, laboretory persennel,
time study men and all other members of the administrative
staff of the said textile mills,

ARTICLE IIX

GRTEVANCE PRCCEDURE

(a( The Union shall designates from amongst the employees of
each department a representative for that departmsnt to be known
as a " shop committee man ", The shop committee men shall constitute
and be the " Shop Committee ",
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The Union shall designate five shop committee men which
five shall constitute and be the " Grievance Committee * . The
Grievance Committee shall appoint ome of their membe: s of the
®* Crievance Comzitteoe Chairman ¥,

The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the
Grievance Committee.

(b) In order to establish an crderly procedure for the
handling of grievance both parties agree that grievances
arising out of the opersution or the interpretation of this
contract shall be settled in the following mammer j

(1) Any employee feeling he has such a grievance
and who wishes the grievance to be settled must
first discuss his grievance with his own overseer,
without or if the employee desires, with the
presence of his own departmental shop committee
man, The overseer shall give his decision within
three working days from the date the grievance was
so submitted to him,

Should there be dissatisfaction with the decision
of the overseer the employee, either with dr with-
out his own departmental shop commitiee man, or
represented by his departmental shop committee max
must within three working days of the overseer's
decision present t)e alleged grievance to his
depar ment superintendant, and the superintendent
shall give his decision within six working days
after the matter was so presented to him. Should
the alleged grievance not be presented to the
superintendent within the said three working days
after the overseer's decision the grievance shall

be deemed satisfactorily and finally settled.

Should there then be dissatisfaction with the
decision of the department superintendent the
alleged grievance shall be reduced to writing and
signed by the employ:e concerned and shall be sub-
mitted by the employee either with or without his
own departmental shop committee man, or represen-
ted by his own departmental shop committee man,
for consideration at the next meeting between

the Assistant to the Managing Director of the
Company and !is assistants and the Grievance
committee. Should the grievance not be so sub-
mitted to the Assistant to the Managing Director
and the Crievance Conmittes within three working
days after the department superintendent's
decigion the grievance shall be deemec satis-
factorily and finally settled.

The Assistant to the Managing Director and the
Grievance Committee shall mcet at least once a
month, and may meet more of'ten if the Assistant
to the Managing Director and the Grievance Com=
mmittee are agreeable to so doing.

All decisions reached by agresment between the
Assistant to the Managing Direector and the
Orievance Cormittee shall be fimal and Binding
on tha Coppany, t'e Union and the Enployess.
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In the svent that the alleged grigvance is not
sottled betwee: the Grievance Committee and the
Assistant to the Managin; Dircetor, either the
Company or the Union may make & written demand
upon the other ‘or an arbitration on the ;rievance
by an Arbitr:tion Board, all according to the
arbitration procedure as set forth in Article 4
of this Agreement. Such a demand for arbitration
mist be made and served six workii g days from the
date of the last conference at which the alleged
grievance sae discussed, otherwise it shall be
deemed that the grievance has been {imnlly and
satisfactorily set led.

It is agreed that at meetings between the Grie-
ange Comnittee and the Assistant to the Man.ging
Pirector and his assistante that the Union may
have the assistance of the Busimess Agent of the
Union and / or other designated pepresentative of
tie Union and that such person or persons may
attend the said mectings.

ARTICLE 4
AKBITRATION

(a) Should a written demand for an arbitration as set forth
in Article 3 (b) (v) be made, the matter shall forthwith be
submitted to an Arbitration Board which shall consist of three
arbitrators, one to be appointed by each of the parties hereto
and the third, who shall be the Chairman, to be appointed by
the two arbitrators so named, Should either party fail te
appoint the arbitrator within six working days a’ter receijpt
of written request from the other party so to do such arbitra-

tor shall be appointed by the Minister of Labour for the
Province of Juebec. Should the first two arbitrators fail
to agree on a third arbitrator the latter shall be appointed
by tie Minister of labour for the I'rovince #f Q ebec on
application of either party.

If the matter submitted to am .irbitration Board refers
to tasks or work loades or wag: rates, the Chairman, of an
Arbitration Board appointed under the provisions of the
paragrap. immediately above either by the first two named
artitr tors or by the Minister of Labour for the Province of
Quebec must be a co petent textile engineer chosen from any
of the following firme j

J.D, Toods & GorZon Ltd.
15. 5‘!.111!1‘“' i, Toronto.

rigelow, Kent, "illard & Co.
580 Fifth Ave, New-York.

hﬂl'h. E.LO]JO: CO.
Fa'l River. Mass.

Moore Thies & Morgan
Charlotte, North Carolinma

J.E.5irrine Co,
Greenville. South Carolina.

Americ n Acsoeciatinn of Textile Consultants,
New York.

and from such other firms which the parties may mutually agree
upon from time to time,

(b) An arbit-ation Board shall render its decision in writiig
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and the majority decision of an Arbitration Board shall be
final and binding upon the parties hereto, and all employees
concerned.,

(¢) No Arbitration Board formed mnder this Agreement shall
have the power to amend, alter eor modify this Agreement, or
to consider any matters except those which arise from it,

or to give any decision inconsistent with the provisionsi
gave insofar as the determination of wage ratcs unier the
procedure indicated in Article 5 of this Agreement is con-
cerned,

ARTICLE 5
I RODUCT IVITY

(a) It is recognizes and agreed that it is the right of
the Company to fix and institute changes in tasks or work
assignements or wage rates. Due notification of at least
twelve (12)working days will be given in advance by the
Company to the Union of any impending fundamental changes.

(b) If there is any question as to thw feasbility of the
change in task or the suitability of new rates, a trial period
which may be less but in no case shall exceed thirty (30)
working days vill be instituted in order to give a fair trial
to the said vage rates and ) or tasks or work assigmments.
During this period employees w:ll be paid according to the
wage rates pertaining to the new task,

(¢) If following the trial period there is no agreement

between the parties, the Uniom, within twelve (12) working

days folloking the end of the trial period may take the question
up accordény to the Grievance Procedure. If no grievance is
instituted within this delay, the wage rates or tasks in force
during the trial period shall be deemed final and fully accepted
by both parties. After a grievance is instituted the tasks and
wage rates and working conditions in force during the trial period
shall rerain in force until the final decision on the yrievance
has been granted.

(d) Sho 1d the wage rates and tasks in force during the trial
period be submitted to arbitration. the decision of the Arbitfa-
tion Poard insofar as wages are concerned will be retvoastive and
will takes effect from the time of the inauguration, of the trial
period. The amount of retroactive adjustments, if any, shall

be determined Ly the Arbitration Board and shall be granted,

(e) There is nothing in this article which precludes the
Union from pointing out to or discussing with management an
error in either the rate of task at any time during the trial
period. If management eoncours, an immediate change will be
made to correct any such error.

ARTICLE 6
WEEKLY PAY
Payment of wages earned will be made on a weekly basis

and the pay day shall be Friday unless Friday is a holiday,
in which case the pay day shall be the preceding Thursday.
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ARTICLE 7

(a) Fxeept in the cases menténoned in paragraph (c) of this Article
7. no work shall be performed om the following days, and esployees
shall be paid et their regular rates of pay for observance of these

daye }
New Year's lay Dominion Day

Good Friday Labour Day
St=Jean Baptiste Day Christmas Day

the whole provided they have worked the declared working dey previous
to and the declared working day following each of the said holidays.

(b)  On Epiphany Day and A1l Saints Day, no work shall be perfowmed
between the hours of 7. a.n, and 9. a.m,

(¢)  Any employee required to work on Sunday or on New Year's Day,

Good Priday, St=Jean Baptiste, Day, popinion Day, Labour Day, Christmas
Day, Immaculate Conception Day or Ascens{on Day shall receive his reg.lar
rate of pay plus a prerius of fifty (50) per cent exceptpersonnel
enployed in the devel pment and transmission of motive power'and heat

and kiernmen.

(a) Exeept in the cases mentloned ir paragraph (¢) of this Article
7, no work shall be done on Ascension Day and Immaculate Conception Day.
These two days will not te paid for.

ARTICIE 8
SENICRITY
In questions involving layoffs, rehiring, ;romotions, and de-
motions, the Company will give cemsideration to skill, coppetence,
ability and assiduity. Sho.ld it find those factors equal as between
individual employees seniority will be the guiding factar,
ARTICLE 9

BULLETIN BOARDS

The Union shall be accorded the use of notice boards situated
at appropriate places throughout the mill upon which to post notices
of meetings of the Union, ARl such Union notices shall be pwoperly
authenticated and all notices that may be of a special nature shall
submitted to the Coupany's Personnel Department for approval before
being rosted.

ARTICLE 10
S IPTS WAGES AND OVERTIME

(a) Day and Night Shifts
mlwnwakwmnshm-hiohmhmm




hours of €. a.m. and 6, p.m. shall be deemed to be " day siift *
workers, : .

beploye : working on a shift which coumences between
the hours of €, p.n, and 6, a.n. shall be deemed to be " nights
shift " workers.

The Company insofar as cordit!ons of production and
business will permit, will continue the present daily and weekly
hours of work, .namely 40 hours per week per day shift, and 55
houre per week per night shift,

(b) Rates of Wages

Dey shift workers, with the exception of employ«es, enguged
in the d-velopment and transmission of motive power and heat, and
kierman, shall be paid for the first 45 houre of work in any ome
week the rates of wages set forth in fehedule "A" atiached to this
Contract, " The rates in Setedule "A" under the heading "E fective
15/9/47" shall be the rates of wagese which becave effective
February 23rd, 1947 plus 5¢ per hour, or “*e equivalent in piece
work retes in the case of plece workers, in eac and every case).

Night shift workers, with the exception of emplayees
enzagzed in the dovelopment and transr‘ssion of motive power and
heat, and kierman , shall be paid for the first “0 hours in any
one week the rates of wages set forth in Seledule "A" plus a
preczium of 5¢ per hour, or the equivalent ih piece wor: rates
in the case of plece workers.

fmploye-s engared inthe development and tremsmission of
motive power and heat, and kierman, working on sither day or
night sBifts, shall be paid the rates of wages set forth in
Schedule "A" for all 'ours worked j the provisions for cvertime
as hereinafter se! forth do notapply to thie group.

The retes of wages set forth in Schedule "A" shall be in
force throughout the term of this contract, being effective as of
the date shown therein,

(c) Overtime,

All hours warked in any one week in excess of 4° hours
for day shift workers and / or 50 hours for night shift workers
shall carry a predium of 50f of the worker's regular hourly plece
vate, or if on piece work of the worker's average hourly piece
work earnirye during that week, as the case may be.

ARTICLE I
A NUAL FCLIDAYS WITH PAY

The Coppany reaffirms ite {ol!.cy to grant one week's
holidays to employees in its employ at the time of the holidays,
with pay at the rate of 2% of the gross earnipgs of the employee
during the twelve months preceding the last pay period but one
prior to the holiday or since the date of employment, should

the period of employment be less than twelve months,
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ATICLE 12

DISCIPLINE

(a) To effect maintenance of discipline and gocd order,
the Company and the Union agree upon the adoption of the
followingy methods anc procedure ;

(1) Personel reprimand by the superintendent, assistant
s.perintendent, the overseer or the second- hand
where the situation so warrants,

(11) Ffuspeneion from work without pay for a period of
from one to three days in the case of a second
offence,

(141)Dismissal from the employ of the Compan, for a third
offence.

(iv) In a case which, in the opinion of the Company, is
a sexrious offence or a matter seriously affescting
the maintenance of discipline amongst the emplayees,
the above procedure can be dispensed wit! and tle
enplpyee dealt with summarily by the Company,
including dismiseal,

(v) Should an employee of the Company be dismissed and
feel that his die='ssal is unjustified, the said
diszissal ma; within a perlod of six working days
from the date of the dismissal becowe a discussable
grievance in apcordance with the Grievanc: Procedure
article set out in this Agreement.

ARTICLE 13
NU CTOIFAGE OF WORK

(a) The Union or its members shall not cause, aid or abet,
or take part in any strike, slow down of production, storpage
of work; or picketing, even peaceful, for any cause whatsoever
during the lifetime of this contract,

(b) The Company agrees 8ot to emgage in any lockout and to
maintain as steady a program of operations as may be consistent
with sound business judgment and operating efficiency.

(¢) No empleyee, whether a Union member or not, shall cause
or take part in a strike, slow down of production, stoppage

of work or picketing, for any ctuse whatsosver, ‘hould an
employee do 80, he shall be deemed to ha'w broken this Agree-
ment and shall be dismissed from the Company, and such emplayee
will lose by any such act all privileges of reinstatement.

ARTICLE 14

The parties agree that it shall be the right and the
responsibility of the Company to classify ite employecs in
accordance with the different occ.patiomal clazsifieations
and to decide in which one of the said occupational clussifica-
tione euch and every employee belongs.
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ARTICLE 15

VOLUNTARY IRREVCCATLE CHECY =QFF

(a) The Company will, during the term of this Agreesent, honour

an order by an employee for the deduction and renittance of 'is Union
dues as eet out in Form "A" lereto., Such an order shall be irrevo-
cable for the tern of ths present Agreenent,,

E!BE lll

Date

I hereby authorise THE MONTIEAL COTTONS LINITED, to decuet from
my first puy each calendar month, such sum a8 may be set as monthly
Union dues by United Textile Workers of imerica, Looal 100, and to re-
mit the same to the Treasurer of said Uniom.

The present muthorization will take effect on the mseventh
day after it has been received >y the Company and shall be irrevocably
in forece from the date thereof until the date of the terms ration of
e Agreevent for the year 1947-42 betwecn the Montreal Co'tons Lizited
and United Textile Workere of acerica, Local 100, unless I should in
the meantime leave the employ of the sald Company, in which event this
autlorization shall be automatienlly revoked as of the d te I leave.

I hereby renounce in advance to any recourse in damages or
ethereise against the Nontreal Cottons Limited for anking the above
deduections duriny the entfre term of the sald Labour Agreenent, even
in the case I would withdraw from the said Union, However, I reserve
ayself the right and privilege of revo ing the present authorization
within thirty (30) days from the termiration of the sald ~greeuent
such revocation to take effect only at the date of expiration of said
Agreement.

Employee

Fitness ¢

(b) The Union agrees to notify the Company at least seven (7) days
in advance of the rate set for Union duce and of any change thereto
during the term of the present Agreement.

(e) The Company and the Unien agree that they will not in any time
coerce or int!midate any employce to induce him either to agoept or
rcfuse to accert the check-off,
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ARTICLE 10

The yresent Agreemen. shall be in force for a period of one
year cowmencing on the 15th day of Septeuber 1947 and teruinating
on the l4th day of September 1948, It ghall be sutomstically re=
newed for a further period of one year as and from the 15th day of
September 1948 unless one of the parties hereto glves a written
notice of termination to the other party hereto not more than sixty
days nor less than thirty days prior to the 14th duy of Septenber
1948, and thereafter this igreement shall be automatically renewed
for & similar period of one year, and so om, upon fuilure by one
of the parties to give a written notice to the other party #ithin
a delay which shall not be more than sixty days nor less than thirty
days prior to the expiration of each peri d,

IN WITNESS %/ERECF the parties ! creto have executed an
original and seven cojles hereof &t Valleyfield, quebec, this fifth

day of September 1947.

G.




THE MUNTREAL COTTOMS LIMITED
VALLEYFIELD QUEBEC,

HAGE SATES VER HOUR 5th September, 1947.

Effective Effective
peuiation

- H -

Cotton Weigher & Warehousesan
Flacing Wixings

Surrette Pickers

Waste Weigher- Gault Mill
Press Men

Faste Plcker- Women

CAED ROOM

g§88isd

3
3

Section Hands ( Fixers)
n n

Picker Tenders

Plcker Section Hands

Head Crinder

Asst, Crinders

Oilers

Card Tenders

Sweepcrs

Head Scourers

Scourers

Opener Tender

Roving Men

Waste Machine Tenders- Day
Night

il

&
N
8.

.5

§88d88

e« & & = & =

SEINNING ROCM

Section Hands
Spindle Setters
Scourers
fpindle Oilers
Roving Men
Tape & Band Men
Tape & Band Boys
Frame Cleaners
Sweepers
Truckers
Bobbin Strirpers
Naste Boys
Head Doffers- Day

L n nmt
Doffers- Day

" Kight

Section Hands

Yarn Givers

Packers

Yarn Inspector

Multiple Winder Tenders

Ro. 12 Foster Winders

No, 50 Universal Winder Tenders




THE WORTREAL COTTURS LIMITID

Sceupetiop

VALLEYFIELD QUEBEC,

Effective

Sectionrn Hands

Beanm Truckers

Yarn Givers

Slasher Tenders

8ize Mixers

Slasher Tender Helpers
Reed Fixer

Beam Man

Tailing Machine Cirle

JRISTING DEPARTMENT

CLOTI ROCM

Burlers

Graders

Brush Shearer Tenders- Day
Fress Men

Folder Tenders

Burler Loaders

«4300
«4750-,5750
5750
«5750
5750
+5500

3
&

€250
5250
7000
6000
6000
6500
3230
6000
4800
5500
5500
5750




THE MONTREAL COTTONS LI ITED
Valleyfiedd,Que

Qogupation

QiR HAL VEAVE
Lay Repalr Van
n n L

lay Shuttle Men
San; le Weave:
Head Fi 1ing Man ( Louise)
" " " ( Gault)
Heport Cleri (Filling Room, louise)
Conditionédy Weft Louise
n n n

" "

General Man
Drop Wire Girl - Piece Work

NEAVE. £COH

Loom Fixers on Section

Rarp & Weft Trucker

Conditioning Room Man

Boblin (trippers- Day
Night

Bobbin Stripper Boys

Karp Tyers

Smash Plec rs

Cleth Doffers

Loom Cleaners

Bobbin Truckers

Float Menders

Battery Hends

Shalft Cleaners

loom Fixer

] n
ul. .
Rarp Tyers
Harness Maker
Smcah Ficcors
Web Drawers
Filling Room Man
Dyed Yarn Room Man
Head Jecquard Cleaner
Car¢ lLacer
Reagher-In

£ ‘-,; e A :

Effective

22/a/47

7500
L 5750
.T250
6500
5750
5750
6000
«£75C
+4300
e 5250

L

5750
5750
4760
5250
4300
675¢C
«3750
. 5250
«5250
«5250
475C
+5250

.850C
8250
+8000
. T750
7250

€000
5750
5500
4750
+4000

. 7250

Eage 2,
5th September 1947.

ls‘h‘ﬂu“ l ..l

Effective
15/9/47_

¢ .8500
8000
.6250

6250

8500
6250
6250
+5250
5750

4800

7500~

6250
5750
5750
5750
+5250
5750

«9000
«8750
+8500
8250
7750
« 7500
« 7250
6500
«6250
6000
5250
+4500

< TT50




THE MONTREAL COTTOR: LI ITED Page 4.
VALILEYPIELD QUEEEC,
‘th Septesber 1947.

b1 . MAN

Qccupation

Draw Frame Tenders
(32 to 48 Del)
Slubber & Intcer., Dr. Tenders
Iterm, Super Dy & hov, T.
Fly Frame Doffers
Comb Tend rs = Day
" n ni‘ht

NIKG R
Spinners- fiarp= Weft= Day
n n

n
o AT
|11

Spooler- Tenders-

Day
Night

m'.
Night

Winder Tenders= Tubes or Cones= Day
n n "

. " " nmt
Quiller Tenders=- Day
Night

INISTING DEF ARTMERT
Twist r Tenders= -
" " Kght

NEAVE KOO

CLOTH ROCK
Cloth We gher
Hermas Shearer
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THE NONTREAL COTTCRS LIMITED SR
VAl LEYFIELD,QUEBEC, 5th September, 1947.

(sl R!F
Effective Effective

Qcgupation 23lale1 120947
GREY_STORAGF,
Floorman $ .6500 $ .7000
Floorbay 4300 JA200
SINCGER
Charge Hand 6750 7250
Tender 05750 062”
Helper +5500 +6000
Trucker «5500 6000
MERCERISER
Charge Hand 6750 « 7250
Tenders «6000 6500
Caustic Mixer «5750 6250
CROFT - DAY _
Kier Charge Hand 6250 6750
Machine Tenders 4750 6250
Kier Bays 4300 +4800
Jackson T, & Chemic Mix r ; +6250 +6750
DRYING & WINDIRG- DAY
White Can Tenders « 5750 6250

. " " Helpers « 5500 « 6000
Gause Stenter Men .55m .6@0
Van VI Dryer Tendere - 6000 «6500
. " . H.l”l' «5500 -6000
Col, Can Tender 6000 6500
RXE_LOUSE
Pad Section Hend 6500 « 7000
Pad Tender « 5750 .6250
Pad Helper -4300 «4800
Vessel Tenders- Class A .6500 .T000

n " Class B om .65@
CONTINUOUS DIEING RANGE
First Tenders 6500 « 7000
Second Tender: 6000 +6500
Back Tenders « 5750 6250
CALENDER ROOM- COTTON
Merrow Sewer 0‘750 05250
Calender Tenders +6000 +6500
Calender Helpers - : « 5500 -6000
Schreiner Tenders o .6500
Winder & Damper T. « 5750 6250
Dry Frame Tender 6000 .6500 A,
Dry Prame Helper 4750 « 5250 M.F,
Startch Mixer «6000 «6500
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THE MONTREAL COTTONS LIMITED 5th September, 1947.

VALLEYFIELD QUEBEC,
mt.m;il l.'
CONVERTING DIVISICH
Qcevpction Effective Effective
L2/ pUTLT/ v
BALEING
Tenders ¢ 5750 $ 6250
Production Checker 4750 5250
Service Clerk +5000 5500
Checker . -m c,m
Reports Checker 4750 +5250
Callman .GOW .65@
Mill Sac.Iupootor «5250 -5750
Machine Loader 5000 + 5500
Pleiting Machine lenders « 5200 5750
Hand Folder & Inspector .6250 .6750
Table Inspector 4750 5250
Tfcketers, Stappers & Taggers «4300 «4800
Winder & Imspector 6250 6750
Papering & Ticketing- Ceneral +4300 «4800
Shader & Brader 6000 6500
. " » Helper 4750 5250
Head Fent Girl 4750 5250 |
Fent Room Girls -4000 +4300 =
Papering Board «4300. +4800 g 1
Perchh. Inspectors AT50 5750 «5250- 6250 5 A
Hand Inspectors : 4750 «5250 i
Winders o‘m .5250 f '
Section Hand 6750 7250
Cutters 430" «4F00 3
Parecelling «4300 «4800
SALLLE LOON
Bookma ers «4300 #4800
Cutter +4300 o400
Add., Machine & Clerk 4750 5250
Adding uachine Operators «4300 «4F00
H’“’ Clll‘n 06250 " 067”
Spec. Packer .6000 «6500
Plrccller -57” om
Pac-ers «5500 +6000
Bale Checker «5750 6250
Pre:: Tender 5500 6000
Cm IlkCr O5m om
Carton Maker i .5:00 6000 .
Stenciller +5500 6060
Case Lifter +«5500 6000
Chec er « 5000 <5500 :

E.P,




Qccupation
SEEX STQACE

Truckers & Sorters
Truckers

Colour Hixers
Jig Teniers

SIRNTERNIO= DAY

Startch-lixer
Backfiller Tender
iig Stenter Men
Reg. Stenter lMen
Clip Boys

THE MONTREAL COTTONS LIMITED
VA! LEYFIELD QUEBEC,

MAKING- UP EOQNe COTTGH

Schof'ield Folders
Hand Folders=- M¥ale

Papering & Ticketing Draperies

SERJEC FOCH

SCHEDULE *A"
5th Bepteuber, 1947.
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THE ¥ NTREAL COTTCRS LIMITED
VALLEYFIELD ,QUEBEC

SCHEDULE “A®
SAGE RATLS LEG HCUR 5th September, 1947,
Effective

LQogupatiop

ELECTLICAL
Electricians

Electricians' Heljers
" L
n "
n n
Motor Clesner- & Oller -Night
n L n LJ LJ
n " " [ ] "
" n n 'I! n
Switechboard Operators
Flectric Boiler Operatorse

Firemen

Boiler Cleaner
Firemen Helpers

Carpenters

SR

:

Paluters
Painter Helper- Night
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TiE MONTREAL CUTTONS LIMITED
VALLEYFIELD UEBEC.

5%k :hptonbor ? 1“? [

Qecupation

UL SUCE
Timsnm'‘th $ .8250 $ 8750
" 6750 7250
" Hel eor +4750 «5250
Comb Assembler -5250 .5750
Comb Builder 04750 152”
".ﬁlor .‘750 .52”
MILLERIGHT SHOP
. «8250 8750
" ' « 8000 .8500
i) 1al ‘&% 675
Mill t Helpers~ [ipec . &
" n ; .6000 oé’m
" » . « 5750 6250
. . «5250 5750
. . 94500 « 5000
Shaf't Oller « 5750 6250
PBumid ity Man- Night £750 . T250
. " Day «6250 6750
" n w .m .65@
BACIUNE SHCE
Pattern Meker .6000 6500
Metallizer « 7500 5000
Machinist +9000 «9500
. 8250 8750
. «T750 .8250
. 6750 7250
" Hﬂlm : om .6'm
Arprentice Machinist « 5250 57%
Blacksmith +8000 «8500
Assistart Blacksmith 6500 . 7000
Felder 1,1000 1.1500
LILE SHOP
Pipefitter 8500 +9000
v «8000 .8500
" 7750 .8250 3
o o?” .m ’3
. 6750 7250 d
. Helper 5750 +6250
. y «5500 6000
] L .‘7w .52”




Bclt Man

Asst. Belt Man

Roller Burner

Reller Coverer Helpers
General Helper

CAGAGE & YARD KEN

THE KCNTREAL COTTUNS LIMITED
VALLEYFIELD QUEBEC,

Effective

Page 10

sth September, 1947.

1 nAN

Effective
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EININUE STARTING RATED

All Femnles :

Males- under 18 years of age

18 years of age and over

THE MUNTREAL CCOTTCNS LIMITED
VALLEYFIELD JUEBEC.

40¢
40¢
45¢

=
et

45¢

“‘*""“*%ﬁ&«f’ﬁ“'ﬂi&.‘e‘;‘?’ s
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'—F. :ouu‘ro -."-irl!’
{ne Yontraal Cotioms, Limited,

Valleyfield.

Dear Oir:

i sagwer Lo your lotler ui GeplLember walid, 1
fm returnipg you W fomar sheet of Schedule i of your
Lolleetive Lobour rAgreanent, after having reploced 1t
by tie new one according o your request.

Tours truly,

Veputy dinister of Labour.

Gérard Iremblay
G.




FORM D62V

[ n i

THE MONTREAL COTTONS LIMITED

SALES OFFICES ADMINISTRATION OFFICES AND MILLS

MONTREAL 710 VICTORIA SQUART

\4
TORONTO =73 RICHMOND 5T WES ! \ “\"l‘l‘:Y l"li‘: l‘ll)

HAMILTON - 122 ROBERT S1 QUE.CANADA
WINNIPEG -358 DONALD 51
EDMOMTON-6™ FLOOR REVILLON BLDG.

VANCOUVYER-403 W CORDOVA STREEY I- I P. 0. Box 250,
CABLE ADURE % ¢ uonw‘al ] mlﬂ L]

“MONCOTTON, MONTREAL"

CODE -BENTLEY'S £ ) ';l.’-‘. i 22nd Bﬁptﬂlbel‘, 1%?.

Honorable Antonio Barrette,
Minister of Labour,
Parliament Buildirngs,
Quebec, P.Q.

Dear Mr. Barrette:

With reference to our letter to you of the
5th Beptember.

We find that an error was made in the rate
for beginners, and which was shown on the last
sheet of Bohedule A attached to our contract.

Attached you will find a copy of this sheet,
and would ask that you kindly replace the one
now on the files in your offlce.

Will you kindly return the sheet which you
remove from Schedule A.

Yours very truly,

THE MONTREAL COTTONS LIMITED

-

£ £
__ﬂ.'_,__.,:.——- p i e

Yice Pres. & Man. Dir.
W.G.E.Alrd
MA

Encl. 1




Quebae, Beptember .. 1947,

Nr. V.0,B, Alrd, Vice Prasident & Managing Direstor,
The Montranl Matsonn Limdted,
Pe N, Box ?501

Mont rasl , Me,

Dear Mr. Aird;

Iuglndﬁomthatthoparuuhanlumumin
at en underntanding without any unrest or trouble,

I wdarntand ¢that twe ooples of this agreament will be ront

to the Labour Relations 8Board, 286 st. Joseph Btreet, Quebes, »p
required by the Labour Relations Act.

Yours very truly,




FORM 1982V

THE MONTREAL COTTONS LIMITED

SALED GRMERS ADMINISTRATION OFFICES AND MILLS
MONTREAL-710 VICTORIA SQUARE

TORONTO -73 RICHMOND ST.WEST ‘ ALLEYFIELD

HAMILTON -192 ROBERT ST QUE.CANADA
WINNIPEG -358 DONALD ST
EDMONTOMN-6™ FLOOR REVILLON BLDG

VANCOUVER - 403 W. CORDOVA STREET P e 0 . BOX 250
CamLe Aoc;u.ss “ontr.ﬂ @10.
“MONCOTTON, MONTREAL"

CODE-BENTLEY'S 5th Beptenber 19“'7.
N

Reglstered Mail

Mr. Antonio Barrette,
Minister of Labour,
Parliament Bulldings,
Quebec, P. Qe

Dear Mr. Barrette:

Attached you will rind signed copy of the
contract we have today signed with the United Textile
Workers of America, Local 100, also a copy o schedule
A duly signed.

Ag you will note, this contract covers a period

of one year, and will terminate on the l4th September,
19481
—

Yours very truly,

THE MONTREAL COTTONS LIMITED

(ﬁ(*( E” (MH&

_____.._..--

Vica Pres. & Man, Dir.




BY AND BETWEEN THE MONTREAL COTTONS LIMITED, a body
corporate having its head office in
the City of Montreal, Quebec, herein-
after called the Compumy, with respect
to its textile mills located in the
City of Salaberry -de-Valleyfield,
Quebec, hereinafter called the textile
mills,

PARTY OF THE FIRST PART

AND The United Textile Workers o: America,
chartered by the American Federation
of Labour , having its head office in
the City of Washington, District of
Columbia, and ites local Union No. 100
of the United Textile Workers of America
At Valleyfield, Quebec, hereinaft.r
omlled the Ynion,

PARTY OF THE SECOND PART
WITNESSETH 3§

That the parties in consideration of the mutual
convenants and undertakings hereinafter contained have agreed as
follows ;

BECOGNITION
Article 1, The Union, having been duly certified under the Quebec
Labour Felations Act is recognized by the Company as the
collective representative for the employeesof the said

textile mills in matters pertaining to rates of pay, hours
o work, and working conditions ,

f n g ]

Article 2, The term " employee " whenever fo.nd in this present
agreement, includes all employees of the said tectile mills
except overseers, second hands, watchmen, surety personnel,
office employees, mill clerks, sisers, testers, laboratory,
personnel, time study men and all other members of the
administrative staff of the said textile mills.

GRIEVANCE PROCEDURE

Article 3. (a) The Union shall designate from amongst the employees
of each department a representative for that department to
be known as a " shop coomittee " man", The shop committee man
shall constitute and be the " Shop Committee",

The Union shall designate five shop committee men
which five shall constitute and be the " Grievance Committee ",
The Grievance Committee shall appoint one of their members
to be * Grisvance Committee Chairman ",

The Union shall submit in writing to the Cornpany the
names of every shop comaittee man and of every member of the
Grievance Committes, :

(b) In order to establish an orderly procedure for the T
handling of grievance boih parties agree that grisvances i
arising out of the operation or the interpretation of this
contract shall be settled in the following manner j

W.E.A

Y23t




(1)

(14)

(111)

(1v)

(v)

(vi)

.2-

Any employee feeling he has such a grievance and who
wishes the grievance to be settled must first discuss
his grievance with his own overseer, without or, if
the employee desires, with the presence of his own
departmental shop committee man, The overseer shall
give his decision within three working days from the
date the grievance was so submitted to him,

Should there be dissatisfaction with the dec¢ision of
the overseer the employee, either with or without his
own departmental shop committee man, or représented by
his departmental shop committee man must within three
working days of the overseer's decision present the
alleye! yrievance to his department superintendent,
and the superintendent shall give his decision within
six working days after the matter was so presented to
him, Should the alleged grievance not be presented to
the superintendent within the said three working days
after the overseer's decision the grievance shall be
deemed satisfactorily and finally settled.

Should there then be dissatisfaction with the decision
of the department superintendent the alleged grievance
shall be reduced to writing and signed by the employee
concerned and shall be submitted by the employee either
with or without his own departmental shop committee man,
or represented by 'is own department shop committee

man, for consideration at “he next meeting between the
Assistant to the Managing Director of the Company and
his assistants anf the Grievance Committee. Should the
grievance not be so submitted to the Assistant to the
Managing Director and the Grievance Committee within
three working days after the department superintend nt's
decision the grievance shall be deemed satisfactorily and

finally settled.

The assistant to the Managing Director and the Grievance
Committee shall meet at least once a month, and may meet
more often if the Assistant to the Managing Director and
the Grievance Committee are agreeable to so doing.

All decisions reached by agreement between the Assistant
to the Managing Director and the Grievance Committee shall
be final and binding on the Company, the Union and the
erployees,

In the event that the alleged grievance is not settled
between the Grievance Committee and the Assistant to
the Managing Director, either the Company or the Union may
make a written demand upon the other for an arbitration
on the grievance by an Arbitration Board, all according
to the arbitration procedure as set forth in Article 4
of this Agreement. Such a demand for arbitration

must be made and served six working days from the date
of the last conference at which the alleged grievance
was discu: ved, otherwise it shall be deemed that the
grievance has been finally and satisfactorily settled.

It is agreed that at meetings between the Grievance
Committee and the Assistant to the Managing Director

and his assistants that the Union may have the ascistance

of the Business Agent of the Union and / or other designated
representatives of the Union, and that such person or
persons may attend the said meetings. ;.g.;.




ABCITEATION

Article 4 1 (a) Should a written demand for an arbitration as set
forth in Article 3 (b) (v) be made the matter shall forth-
with be submitted to an Arbitration Board which shall consist
of three arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be the Chairman,
to be appointed by the two arbitrators so named. Should
either party fail to appoint the arbitrator within six working
days after rec<ijt of written request from the other party so
to do such arbitrator shall be appointed by the Minister of
Labou: for the Province of Quebec, 8hould the first two
arbitrators fail to agree on a third arbitrator the latter
shall be appointed by the Minister of Labour for the Province
of Quebec on application of either party.

If the matter submitted to an Arbitration Board
refers to tasks or work loads or wages rates, the Chairman
of an Arbitration Foard appointed umder the provisions of
the paragraph immediately above either by the first two
named arbitrators or by the Mimister of Labour for the
Province of Quebec must be a competent textile engineer
chosen from any of the following firms j

J.D, Woods & Gordon Ltd.
15, Wellington W, Toronto.

Bigelow, Kent, Williard & Co.
580 Fifth Ave, New York.

Ralph E.L per Co,
Fall River, Mass.

Moore, Thies & Morgan,
Charlotte, North Carolina

J.E, Sirrine Co.

Greenville, South .Carolina,

American Association of Textile Consultants, New-York.
and from such other firms which the parties may mutually
agree upon from time to time,

(b) An arbitration Board shall render its decision

in writing and the majority decision of an Arbitration Board
shall be final and binding upon the parties hereto, and all
employees concerned.

(¢) No Arbitration Board formed under this Agreement

shal]l have the power to amend, alter or modify this Agree-
ment, or to consider any matters except those which arise
from it, or to give any decision inconsistent with the
provisions, save infiofar as the determination of wage rates
under the procedure indicated in Article 5 of this Agreement

is concerned.

~LRODUCTIVITY
Article §:

(a) It is recognized and agrees that it is the
right of the Company to fix and institute changes in
tasks or work assignments or wage rates. Due notification of




.&-

at least trelve working days will be given in advance
by the Company to the Umion of any impending fundamental
ch‘n‘..o

(b) If there is any question as to the feasibility
of the change in task or the suitability of new rates,
a trial, period of sixty working days will be instituted
in order to give a fair trial to the said waze rates
end or tasks or work assignements. During this period
enployees will be paid according to the wages rates
pertainin g to the new task,

(¢) If following the trial period there is no
agreement between the parties, the Union, within twelve
workin days following the end of the trial period may
take the question up according to the Grievance Procedure.
If no grievance is instituted within this
delay the wage rat s or tasks in force during the trial
period shall be deemed final and fully accepted by
both parties. After a grievence is instituted the
tasks and wage rates and working conditions in force
during the trial period ghall emain in force until the
final decision on the grievance has been granted.

(d) Should the wage rated and tasks in force during

the trial period be submi ted to arbitration the decision
of the Arbitration Board insofar as wages are concerned
will be retroactive and will take effect from the tire
of the inauguration of the trial period , The amount
of retroactive adjustments, if any, s'all be determined
by the Artitration Board and shall be granted.

REEKLY FAY

Article €.,Payment of wages carned will be made on a weekly basis as
seen as the proper accounting machinery and staff are avail-
able and the pay day shall be Friday unles: Friday is a
holiday, in which case the pay day shall be the preceding
Thuresday.

Article 7. (a) Except in the cases mentioned in Paragraph (b)
of this Article 7, no work shall be done on the following
holidays 3

New Year's Day

Good Fridey

St-Jean Baptiste lay
Dominion Day

Labour Day

Imnaculate Conception Day
Christmas Day

and between the hours of 6, a.m. and 9, a.m, on A}l Saints
Day and Ascension Day.

(b) Any employee required to work on Sunday or on
New Year's Day, Good Friday, St-Jean Baptiste Day,
Dominion Day, Labour Day, Immaculate Conception Day or
Christmas Day shall receive his regular rate of pay plus
a prenium of 50f except personnel employed in the develop-
ment and transmission of motive power and heat, and Kierman,

SENICRITY
Article 8. In questions involving layoffs, rehirings, promo-
tions and demotions, the Company will give consideration
to skill, cowmpetence, ahility amnd assiduity., Should it R.K.R.
find those factors equal as between individual employees W.E.A,
seniority will be the guiding factor.




Article 9.~ The Union shall be accorder the use of notice boards
situated at appropriate places throughout the mill upon
which to post notice = of meetings of the Union. All
such Union notices shall be properly suthenticated and
all notices that may be bf a special nature shall be
submitted to the Company's Personnel Nepartment for
approval befor: bheing posted.

S IFTS WAGES AND OVERTINE
Article 10, (A)_Day and Night Shifts

Employees working on a shift which commences
between the hours of €, a.m, and €, P,M, shall be deemed
to be " day shift " workers.

Employees working on a shift which commences
between the hours of 6, p.m. and 6, a.m, shall be deemed
to be " right shift " workers,

(b)Rates of Wages

Day shift workers, with the exception of employees
engaged in the devclopment and transmiéstior of motive
power and heat, and kiermen, shall be paid for the first
45 hours of work in any one week the rates of wages set
forth undet the heading entitled " March 25, 1946, plus 3¢
in Schedule "A" attached to this contrsc , (The rates
in Schedule "A" shall be the rates of wag s which became
effective March 25th, 1946 plus 3¢ per hour, or theequi-
valent in piece work rates in the case of piece workers,
in each and every case),

Night shift workers, with the exception of employees
engaged in the development and tramsmission of motive power
and heat, and kiermen, shall be paid for the first ‘0O hours
in any one w eek the rates of wages set forth in Schedule
"A" plus a premium of 5¢ per hour, or the equivalent in
piece work rates in the case of piece workers.

The rates of wages cited above shall be retroactive
to September 9th, 194€ and shall remain in effect up to and
including February 22nd, 1947, Effective as of February
23rd, 1947, all rates of Schedule "A" for both day and
night shift workers are to be increased by e further 2¢
per hour, or the equivalent in piece work rates in the
case of piece workers, and the thereby increased rates
shall thereafter remain in effect up to and inecluding
September 8th, 1947.
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Employees engaged in the development and trans-
mission of motive power and heat, and kiermen, wor: ing
on either day or night shifts, shall be paid the rates
of wages set forth in Sehedule "A" for all hours worked j
the provisions for overtime as hereinafter set forth do
not apply to this group.

(e) Qvertime

All hours worked in any one week in excess of
L5 hours for day shift workers and / or 50 hours for night
shift workers shall carry a premium of 50% of the worker's
regular hourly rate, or if on plece work of the worker's
average hourly plece work earnings during that week, as
the case may be, ;

Article 10 (a) Cont'd.

W.E.A,
R.K.I'- .
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Article 12,

Article 13;

This overtime provision shall be retroactive to
September 9th, 1946, and all time worked since that
date shall be paid for as if this overtime clause had been
in effect from that date onward,

ANNUAL HOLIDAYS WITH PAY

The Company reaffirms its policy to grant one week's
holidays to employees in its employ at the time of

the holidays, with pay at the rate of 2% of the groes
earnings of the employee during the twelve months pre-
ceding the lust pay period but one prior to the holidey
or eince the date of employment, should the period of
enployment be less than twelve months,

DISCIFLINE

(a) To effect maintenance of discipline and good
order, the Company and the Union agree upon the adoption
of the following methods and procedure j

(1) Perscnal reprimand by the superintendant,
sssistant- superintendent, the overseer: or
the second- hand where the situation so
warrants.

(44) ®Suspension from work without pay for a
period of from one to three days in the
case of a second offence,

(11i) OUicnissal from the employ of the Company
for a third offence.

(1v) In a case which, in the opinion of the
Company, is a serious offence or a matter
seriously affecting the maintenance of
discipline amongst the employees, the
above procedure can be dispensed with and
the employee dealth with summarily by the
Company, including dismissal,

(v) Should an employee of the Company be dis-
nissed and feel that his dismiseal is un-
justified, the said dismissal may within
a period of six workins days from the date
of the disméssal becorme a discussable grievance
in accordance with the Grievance Procedure
article set out in this Agreement,

NO _STOFPAGE OF WORK
(a) The Union or its members shall not cause, aid
or abet, or take part in any strike, slow down
of production, stoppage of work, or picketing,

even peaceful, for any cause whatsoever during
the lifetime of this contract.

(b) fThe Company agrees not to engage in any lockout
and to maintain as steady a program of cperations
ae may be consistent with sound business judgment
and operating efficiency.

(e) No employee, whether a Union member or not, shall
cause or take par. .. a strike, slow=down of pro-
duction, stoppage of work pr pickmting, for any
cause whatsoever, Should an employee do so, he .
W.E.A.
a.‘ .ll




Article 14

Article 15 ;

-7.

shall be deemed to have broken this Agreement
and shall be dismissed from the Company, and
such employee will lose by any such act all
privileges of reinstatement.

The parties agree that it shall be the right and

the responsibility of the Company to classify its
employees in accordance with the different occupational
classificetions contained, in the list attached to this
contract entitled "SChedule "A" and to decide in which
one of the said occupational classifications each and
every employee belongs.

VOLUNTARY REGOCABLE CHECK=QFF

(a) The Company will during the term of this Agree-
ment, honour an order by an employee for the deduction
and remittance of 'is union dues as set out in Form A
hereto. Such an order shall be revocable at any time
by notice to the Company set out in Form B ,Orders
shall be signed in duplicate by the employee concerned.

When the Company remits dues to the Union Treasurer
it shall name the employees fromwhose pay dues were
deducted and it shall name the employees who have
revoked their orders since the last remittance was
made,

EORM A,

'SR AR AR E R R R RN D

Date

1 hereby order the Mentreal Cottons Limited to deduct
the sum of $1.00 from mg first pay each calendar
month, and to remit the same to the Treasurer of Local
100 of the United Textile Workers of America.

seseseeREResRRRROESS

EMPLOYEE
HITNESS ¢

'EEE RN EE BN N NN

TXIEZERER RN RN RN B A

Date

I hersby revoke the order given by me to

the Iontr.ll Cottons Liﬂit.d ONscsvoccsonnes

to deduet my union dues and remit the same to the
Treasursr of Local 100 United Rextile Workers of
America, and request that no further deductions be
made for union dues from my pay.

ee0oBRRRBPOOIORNOIRIRRINIYS

EMPLOYEE
BITNESS:
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(b) T'e Company and the Union agree that they will

not at any time coerce or intimidate any employees to
induce him either to accept or to refuse to accept the
checkoff, They agree furbper that they will not coerce
or intimidate or discriminate against any employee
because he accepts, cancels, or refuses to accept or
cancel 1is checkoff order.

Article 1€. The present gqgreement shall be in force for a period
of one year commencing on the 9th day of September, 1946,
and terminating on the 8th day of September, 1947. It
shall be automatically renewed for a further period of v
one year as and from the 9th day of September, 1947, unless
one of the parties hereto give a written notice of ter-
mination to the other party hereto not more than sixty
days nor less than thirty days prior fo the 8th day of
September, 1947, and thereafter this Agreement shall be
automatically renewed for a similar period of one year,
and so on, upon failure by one of the parties to give a
written notice to the other party within a delay which
shall not be more than sixty days nor less than thirty
days prior to the expiration of each periocd.

IN WITNESS WHERECF the parties hereto have executed an
original and nine copies hereof, at Valleyfield, Quebec,
this 29th day of November, 1946.

THE MONTREAL CO'TONS LIMITED
V!«-Pruidont and Managing Director

Personel Manager
UNITED TEXTILE WORKERS OF AMERICA

b
Canadian Director

LOCAL 100 UNITED TEXTILE WORKERS
OF AMERICA

. —
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THE MUNTREAL COTTONS LIMITED ;
November m. 19‘6.

VALLEYFIELD ,QUEBEC.

Cocupation
COTTON TAREHOUSE
Cotton Weigher &
Warehousesan $.5750 $.6050
Placing Mixings . 5000 « 5300
Surrette Pickers — . 4500 . 4800
Waste Weigher -~ Gault Mill . 5500 . 5800
Press Men .ﬂ” . 5’”
Fok 0 Eom e i
Waste Picker=- women . 4000 - 4300
CARD ROOM
Section Hands 'm 06m
- 6500 - 6800
. 6750 « 7050
. 7000 « 7300
Picker Tender . 6000 . 6300
Picker Section Hand . 6250 6550
Head Grinder « 7250 « 7550 " ;
Asst. Grinders «6250 « 6550 -8
Oiler : . m . ’m 1
Card Tender « 5750 - 6050
Card Stripper + 5750 . 6050 L oS
Sweeper « 3500 - 3200 s
Head Scourer « 5500 - 5800 & 3
Scourer - 5000 - 5300 s
Opener Tender * 5500 - 5800 f
Roving Men - 5000 - 5300 5
Waste Machine Tenders Day 4250 * 4550 .3
Night * 4500 4809 =
Serubber 4750 . ,G” g’ -
Flyer Balancer . 5230 - 5550 -
Clothing Cylinders & Doffers « 6000 « 6300 |
Helper o 4750 . 5050 £ 4
i-:‘ : .:’__ 1
Spindle Setter « 6500 - 6800 f o
Scourers . 5000 * 5300 _
”MI. Oil.r P m : " ’m ;
Roving Man L h750 . 505¢ H
Tape & Band Man 4750 . 5050 ;
Frame Cleaner . 3800 . 4100 '
Serubber . 4&T750 . 5050
Sweeper « 3500 - 3800
Truckers . 5000 . 5300
Bobbin Strippers . 3800 - 4100
Waste Boys . 3800 . 4100
Head Doffers- Day . 5000 - 5300
Night . 5500 . 5800
Doffers Day . 4250 . 4550
Night , 5000 . 5300
w .E. Alrd. W.E.A,

R.K.R,
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THE MONTRFAL COTTONS LIMITED November 27th 1646.
VALLEYFIELD, QUEBEC

IS

RATES FER HOUR

Qcgupation M

23/46 . Hus J=¢

SPQOLING ,WARPING, PRESSING & DRAWING= IN

Beam Trucker

Yarn Giver

Slasher Tender

Size Miser

Slasher Tender Helper
Reed Fixer

Bean Men

Tailing Machine Girl

Sweeper

NRAVE ROOM

Loom Fixer

Warp & Weft Truckers

Conditioning Room Man

Bobbin Strippers- Day
Night

Warp Tyer

Smash Plecer

Cloth Doffer

Loon Cleaner

Sweeper

Bobbin Trucker

Serubber

‘Float Mender

Battery Hands

CLOTH ROOM

Burlers
Graders
Shearer Tenders

Prese Men
Folder Tender
Burler Loaders
Cleth Weigher
Serubber

JARN PROCESSING

Yarn Giver

Xarn Inspector

Section Hand

Packer

Multiple Winder Tenders

# 12 Poster Spring Winders

" 50 Universal Winder Tenders




THE MONTREAL COTTONS LIMITED
November 27th, 1946,

VALLEYFIELD .QUEBEC

PIECE WURKERS OBJECTIVE RATES

Draw Frame Tenders s s, * |
(32 ro 48 dels.) #9250 #5550 .
Slubber & Inter. Dr, Tenders 5750 £050
Interm, & Rov, Tenders "m m 3
Fly Frame Do fers 4500 A800
Comber Tenders~ Day . «3000 5300 3
Night 5250 5550 -
Spinners- Warp- Weft- Day -5000 +5300 ':'
Night 5500 5800 :
Spooler- Tenders- Reg. 4500 , 4800 v 5',
Warper Tenders- B.C, ¢ Day . 5000 . 5300 i
Night .5500 . 9800
Sppoler Tenders- B.C., Day . 5000 , 5300 .
Warp Tying Mach. Op. .6250 | <6550
Weavers « 6250 + 6550 ‘
Winder Tenders- Cone or Tube- :
Day . 5000 . 5300
, Night . 5500 . 5800
_ Quiller lenders- Day , 5000 . 5300
Night . 5500 . 5800
Twister Tenders- Day -5000 +5300 - o
Night e




THE WMONTREAL COTTONS LIMITED
VALLEYFIEID UEBEC. November 27th, 1946.

[PARIS i)
CUNVERTING PIVISION

——BAIES FER HOUR ____

t
March, Merch,

Kier Charge iiand

Machine Tender

Machine lenders

Kier Bogs

Hackson €, & Chemic Mixer

DRYIG & WINDING- DAY

White Can Tenders
White Can Tenders Helper
Gause Stenter Nen
Van VI= Dryer Tenders

' " Helper
Col. Can. Tender

. *  Helper

DYEHOUSE

Booker

Colour Mixers

Jig Tenders

Pad Section Hands

Pad Tender

Vessel Tenders- Class A
" n n B

Continuous Dyeing Range~
Tender -
Tender Asst.
Pack Tender




THE ¥ NTREAL COTTCNS LIMITED
VALLEYFTELD QUEBEC,

Qccupgtion
STENTERING = DAY

Starch Mixer
Backfiller Tender
Sewer

Jig Stenter Men
Rog. " "
clip Boys

CARENDER ROOM= COTTON_

Merrow Sewer
Calendar Tenders
. Helpers
Schreiner Tenders
Winder & Damper T,
Dry Frame Tender
" " Helper

ROOK

Startch Mixer

Calendar Tender

Dry Frame Tender
" "  Helper

PING

Tendere

BAKING- UP ROOM= COTION

Production Checker 4550
Service Clerk 4800
Checker 4800
Reports Checker 4550
Callman . 4500
Mill Sec, Imspector 5050
Schefield Folders 6050
Plaiting Machine Tenders 4550
Hand Foler & Inspector 5050
Table Inspectors 4550
Hand Folder Inspector 5800
Hand Folders- Male - £050
Ticketers J.J.OO
¥Winder & Inspector £050
Winders 5550
Papering & Ticketing 4100

" " " Draperies 5800

Shader & Grader 5800

" " Helper 4550

Head Fent Girl 4550
Fent Room Girls 3800 W.E.A,
Papering Boards 4100 R.K.R,




60'
THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC, November, 27th, 1946
COMPARISON GF BACE RATES

Qcgupation

" - 0 _
Perch Inspector $5250 $5550 .
Hand Inspector 4250 %550 &
Winders %250 %550 &
Doublers %250 %550 %
Section Hand . 6250 . 6550 ]
Cutters » 3800 . 4100
Sewers L4 3800 ° m
FParcelling - 3800 . 4100
SAMPLE ROCM
Bookmakers . 3800 . 4100
Cutter . 3800 , 4100
RAREHOUS
Checker . 3200 . 4100
Add, Machine & Clerk
(Bi1ling Machine Operators) . 4250 « 4550
Adding Machine Operators - . 3800 . 4100
Head Callman , 5750 , 6050
Asst.C&llman s m . 5300
Spec. Packer . 9500 » 5800
Packer . 5250 . 5550
Packers « 5000 . 5300 .
Bale Checker . 5250 . 5550
Press Tenders . 5000 . 5300 -‘-
Case Maker | . 5000 . 5300 &
Cartonmaker . 5000 . . 5300 .%
Stock Clerk . % 2 ;m 3

enctller *,5000 5300
W.E.A,




THE MCONTREAL COTTONS LIMITED
VA LEYFIELD QUEBEC . November 27th 1946,

COMPARISON OF WAGE HATES

Qccupation

Machinists
Blacksm!ths Ronge of rates
Electricians
Pipefitters
Carpenters

Millwrights

ocoupations,

Tinsmiths ; aprlying to these
)

Welder
Painters

Helpers, Apprentices & Improvers

Rumidity Men

Firemen- 2nd Class
4th Class

Boiler Cleaners
Firemen 's Helper
Yard labourers
Belt Man

" " Asst.
Shaft Oiler

Elevator Men

Electric Boiler Operators
Switehboard Operators




THE MONTREAL COTTONS LIMITED

VALLEYFIELD ,QUEBEC.

November, 27th, 1946.

STARTING RATES RAX_ NIGHT
Al]l Females 35¢
Males =-under 18 years of age : 35¢
18- 20 years of age 40¢ 40¢
2] years of age & over L2p¢ 4L24¢
'.E.l ]
R.K.R,




