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BY AND BETUV"Ne

THE YONTREHAL COTTONS LI4ITFD, à body
corporate having its head office in the
“ity of Montreal, Quebec, hereinafter
called the Company, with respect to its
textile 1llm located at Vallevfield,
Quebec, hereinafter cslled the textile
mills,

FARTY OF THE FIRST FART,

AND:

THE UNITTD TFX(ILE WORKFR3 OF AFRICA
chartered by the American Federation of
Labour, nrving its head office in the
City of Washington, Nistriet of Columbia
and its local Union No, 100 of the United
Textile Workers of America at Valleyfield,
Quebec, hereinafter called the Union.

PARTY OF THE SFCOND PART,

WITNFSSFTH;

That the parties in consideration of the mutusl covenants
and "ndertaxings hereinafter contained have agreed as follows:

The Unlor, having basen Auly certified under the Quebec
Labour Relations Act is recognised by the Company as the collective
representative for the amplovees of the said textile aills of the
Company in metters pertaining to rates of pay, hours of work and
working conditions. The Union, on its part, recognizes that it is
the right and function of the Company to manage the industrial
enterprise in whicn the Comany is engsged and, without restricting
the generality of the foregoing, to change or intorduce machine pro-
cesses and methods of manufacture; to change wage payment methods;
to vake time studies of and to institute changes in work loads, job
assignments, metiols of operation and work payment rates; to deter
mine the products to be wanufeolmed, processes of manufacture, the
extention, limitation, curtailment or cessetion of operations and
all other ustters concerning the operation of the Comany's busi-
ness. The “ompany cgrees that the exercise of its rights in this
section does not relieve the Company of its obligations or prejudioe
the rights of the employras arising out of any provision of this
Agreement,

 

The term "emloyee” whenever found in this present agreenent,
includes all employemas of the said textile mills except overseers,
second hands, ‘/atchmen, surety personnel, office ewploynes, mill
clerks, sisers, ‘esters, laboratory personnel, time study men and
all other members of the sdninistrative staff of the said tentile
mills.
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a) The Union whell Jesignate from anongst tie ourloynes
of each ie srtmont & roçrosentative for th-t denarteent to be known
as & "departental s'evsrd”. This Jesrtiental stewsrd's fuctions
will be to onnsiler all grievances or complaints which the explowes
of his depertment wey bring to his attartion and to proceed with
triese <rievanrces or coaplaints in conformity with the procedures

~ easteblished in this Article 3,

The Union shall designee five (5) departmental stewards
which five shall constitute ani be the Unlon Grievance Committee,
"1s Comul “tee shall appoint its oun Chairman,

The U-ion shall submit in writing to the “company the À
names of all lerertmental stewards oni menbers of the Union Grieve :
ance “ounittes.

j

The powers end functions of the Union Grievance “onuittee
shall be as set forth in this Article.

b) The Union firievance "“ommittes will hold a regulsr monthly
neeting vitn the Birector of Industriel Felations ani such other
representatives nf the “on any as the Nireator of Industrial Fels-
tions ray desigrate. ‘uch watifg msy be held sore oftan if the
Director of Industrial Relations snl the Union lrievarce Committee
are agreeable tc so doin,

It 1s agreed thet at meetings between the Union (Grievance
Committee snd the Director of Industrial Relations and nis rerresen-
tatives, the Union wey hsve the ansistance of the Business Agent of
the Urion and/or other designated repressntatives of the Union and
that such person or rersons may attenil such meetings.

e) For the servicing of any grievances that employees may
have Lie “oarany and Union agree thst the following procedure shall
be followed;

(1) The employee must first discuss his grievance with his
own departæental sverseer without or, if the emplovee
desires, with the presence of his own departmntal steward,
The overseer shall give his decision vithin three (3)
working days after the day the grievance vas so subni tted
to hin,

(11) Should there be iissatisfactisn with the decision of the
overseer, ‘he employees must, either with or without his
own Jerartmantal steward, or represented by his own
departasntal steward end the Chairmen of the Union
irievance "ommittee, present the grisvarce in writing to
the Naartmental Superintendent within three (3) working
deys after the overseer's decision. The Departmental
Superintendaert aust give nis decision within six (6)
working days thereaftar, Shoull such grievance not be
presented to the Departmental “uperintendent within the
sald three (3) working lavas after the oversesr's desi-
sion tha grievance shall be deewed satisfactorily and
firslly settled,

(141) 3houli ther- then be dissatisfaction with the decision
of the Derartmsentsl Superintendent, the Union shall
forward a statement of the grievance in writing signed
by the emloyee to the "irestor of Industrial Relations
for consideration at the next meeting between the
“director of Industrial Relations and the Union Friavance
Towmittee, Should the grievance not be no submitted to
the Nireator of Industriel lielstions within three (3)
working lays after the Departasntal Superintendent's
decision, the grievance shall be deemed satisfactorily
and finally se*tled, : 



eo J a

Only grievances submitted in this manner will be deslt
vith at any meeting between the Director nf Industrial
Helations and his representatives and the Union Orieve
ance Committme axcept griavances of urpenoy which may
be submitted in writing by the Union to the Director
of Industrial Relations prior to such meeting.

(iv) All decisions reached by agreement betwesn the Director
of Industrial Relations and the Union Grievance Committee
shall be final and binding or the Company and the Union
snd the Employees,

(v) Failing a settlement under ths procedure set forth
above in this Article of a grievanos thet is based on e
violation of the terms of this Collective Labour Agree-
mant or of a grievance that has arisen under the provi-
sions of Article 5 (c) of this Agreement, either the
Company or the Union may make a written demands upon the
other that such a grievance bes submitted to an Arbitra-
tion Foard for final settlement, all according to the
Arbitretion procedure as set forth in Article 4 of this
Agreement,

Such a demend for Arbitration must be made and forwarded
by resistered mail within twelve (12) working days from
the late of the last meeting betwmen the Union Griavance
Committee And the Nirector of Induatrial Relations and
his representatives at which said grievance hss been
firelly eri satisfactorily settled.

TIILY

ARBITRATION
a) Should a written demand for an Arbitration as set forth

in Article 3 («) (v) above be mde, the mater shall forthwith de
submitted to sn Arbitration Roari which shall eonsist~8f three (3)
arbitrators, one to be appointed by esch of the parties hereto, and
the third who s'iall be tne Chairman, to be appointed by the two
arbitrr tors so named. Should either party fail to appoint its
arbitrator within six (6) working lays aftsr receipt of written
request of the other perty so to do, such arbitration shall be
appointed by ‘he ‘iinister of Labour of the Province of Nuebes.
Should the first two arbitretora fail to agree on a third arbitrator,
the letter shall be sppointed by the Minister of Labour for the
Province of Quebec on snplicetion of either party.

| Should a rrievance so submitted to an Arbitration Board
refer to tesks, job assignments and/or vork payment rates, the
"hairman of an Arbitretion Rosrd appointed under the provisions
of the peragraph imesdintely above either by the first two named
arbitrators or uy the Minister of labour for the Province of
Quebec must be » competent textile engineer chosen from amp
Canaiisn firm both parties may mutually agree upon from time to
tie or from any of the following firms: Ripelow, Kent, Willard
% Co,, 500 Fifth Ave., New Yord; Falph ”. Loper CQ,, Fall River,
4ass.; “oore, Tries & forgen, "harlotte, North Caroline; JE.
Sirrine Co., Greenvilla, South Carolina.

b) An Arbitretion Board shall render its decision in writing
and the ma jority decision of an Arbitration Board shall be final
and binding upon the parties hereto end sll employees corcernad.

e) The Arbitrathon Board shall confine its decision to the
determination of the facts involved in the matter submitted to it
for arbitration. No Arbitration Board formed under this Agreement
shall have the power to amend, altar or modify this Agreement or
to give eny decision inconsistent with its provisions.
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Any sdjustaent arising out of an Arbitretion deelsion
shall not be nede retroactive urior to the date of the signe ture of
the presentcollective agreement, except in the cane of sgrievanee
whieh has arise: under ths provisions of Article 5 (c).

d) Tach of the perties to his Agreement will besr its own
expenses of arbitration incluiing “he expenses of the avhbiretor.
appointed by it, The partirn will eq ally share the faes and
exrenses of the "hsirman of the Arbitration Rosrd,

 

a) Tt 1a recognized and agreed that is is the right of the
Company to fix and institutes chances in taks, work assignwenis,
vare payment methods, methods of operation and work payment rates,
Tye notification of s*% least twelve (12) working days will be riven
in aivance by the Compeny to the Union of any impending fundamentel
Changes snd at such tie sll necessary information to fully ~xplain
such change will slso be furnished to the Union.

b) If there is any question sas to the feasibility of such
chanves 8 trisl periol which =sy be less but in n> case shall exceed
ninety (90) working lsys.will bs instituted in order to give a fair
trisl to the said changes. Juring this periol the employees will
vorx unier the new conditions ani vill be peid according to the work

payment ratas portaining to the change, but in any event during such
period their averace ‘iourly earnings, nxnept lesrners, will not be
lower then their straight tie average aourly carnings during the
four (4) weeks rior to *he commencement of the trial period.

e) If following the *risl period there is no: agreement
between the rarties as to ‘he faasibility of the chanve, the Union
within twelve (12) working deys following the end of the trial
period may take the quastiôn up according to the (rievance Procedure,
I nc grievance is inetituted within this lelay the work paymsnt
rates ani tasks and job sesignmnents in force during the trial period
shell bo deemed finel and lly accented by both parties, After a
grievance is instituted the tasks srl job sssignments and work pey-

ment rates sani working conditions in force durin- the trisl period

sall remain in force until the finel Aecisior (including the

Arbitration Board's decision, if any) on the rrievance has been

granted,

d) Should tie change in force during the triel period be
submitted to arbitration the decision of the Arbitration Roard

insofer as vages 18 cncerned will be retoractive ani will take
effact fron the time of the inauguration of the trial period, [he
amount of retroactive adjustments, if any, shall be deterwined by
the Arbitration Board and shall be granted

e) There is nothing in this ArSiele which precludes the
Union from pointing out to or discussing with management an error
in either the rate or task at any tine during the trial period. If
management concurs, an iwwdiste change will be made to correct any

such error,

f) During eny trial period the Company, on request, will
grant the Union permission to delegate a representative, the whole
without cost $0-the-Compafiper—:

(1) To observe the effects of any changes in tasks
undersning such trial period; and

(11) To observe the chronoretrical tests which are
bein nade to «stablish or modify the tasks, job
assignments or work payment rates undergoing such
trial period; and
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(141) To carry out chronomstrical tests jointly with
&Company rapressntative for purposes nf verifiea-
tiea of the changes undergoing such trial period,
such tests to not hinder the proper funotioning
of the -idepattmestt.

h x.

Payment of wages essrned will be made by cheque on a weekly
basis, and the psy day shall be Thursday unless fhursday is a
holiday in wich case the pay day shall be the succeeding day.

ARTICLE7

HOLIDAYS

a) Exoept in the cases mentioned in paregraph (e) of this
Article 7, no work shall be performed on the following days and
emloyees having three months or more continuous service with the

Company shall be pail at their regular retss of pay for observanoe
of these days:

New Yegr's Nay Dominion Dey
Good Friday Labour Dey
St, Jean Raptiste Nay Ymmaculate Conception Day

Christmas Dey

the whole provided they have worked their full shift on the declared
working day previous to and the declared working day following esch
of the said holidays.

b) On Fpiphany Nay and All Saints Jay, no vèrk shall be
performed betwean the hours of 7 a.m, and 9 a.n,

a) Any employee required to work on Sunday or on New Year's
bay, Good Friday, St. Jean Baptiste Day, Dominion Nay, Labour Day,
Christmas Day, Immaculate Conception Nav or Ascension Day shall
receive his regulsr rate of pay plus e premium of fifty (50) per
cent except personnel employed in the development and transmission
of motive power ani hest ani Kiermen,

d) Txcept in the cases mentioned in parsgraph (ec) of this
Article 7, no wrk shall be done on Ascension Day. This day will
not be paid for,

SENIORITY

The following principle of seriority will be recognised,
namely: in questions involving lay-offs, rehirings, promotions and
demotions, the Company will give consideration to skill, compe tance,
ebility and assiduity. Should it find these factors, on the whole,
equal as between iniividusl employees seniority will be the guiding
factor, The Company sgrees to discuss with the Union any slleged
injustice arising out of a seniority question, An employee shall
not heave his seniority broken through approved absence for easons
acceptable to the Company. However, times lost during such an

absence will not be counted in computing that employee's total
seniority, unless such approved absence is for a period of less than
two (2) calendar weeks, in which lstter case there will be no loss
of seniority.

The provisions of this cle 8 shall not apply to employees
having less than three (3) months’ continuous service vith the
Ccompany.

If a member of the Company's staff who 1s working in a
position which is not covered by this Agreemmnt is transferred to a
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‘position that is coverad by this Agreement, he shall he ore!ited
With any con‘inucun service with the Compeny that he has at such
time in couputing nis total length of seniority, Promotions or
appointments to oonupetions within the Company not covered by this
Agreement shall not be subject to the terms of this Article 8.

ARTICLE 9

The Union shall be accorded the use of notice boards situated
at arpropriste places throughout the mill upon which to post notices
of meatings of the Union. All such Union notices shall be properly
authenticated erd sll notioes that may be of a special nature shall
be submitted to the Company's Persornel Department for spproval
before being posted.

 

a) The working hours in any one work day for the occupations
enumerated in “iahedule "A" shall Le 8 hours of continuous operation,
and subject to the requirements of produetion snd the availability
of manpower as determined by the Company, the Mill or any Depertæent
or Section may bm operated at the Company's discretion according to
any one, any two or all of the following shifts:

(1) Monday through “riday inclusive, from 7,00 AH,

(11) Mondey through Friday inolusive, from 3.00 P.M,
until 11,00 P.M, - 2nd shift;

(211) donday tarough Friday inclusive, from 11.00 P.M,
until 7.00 A.4, « 3rd ghift, Co

Insorfar as conditions of production and business will
permit, the Company will operate on Saturday. When overtime over .
the standard 40-hour week per employee is worked on Saturiars., the
irst ard seconi shifts will work on alternate Seturdays. The third

shift will vor« on alternate dondays sterting at 12,01 A.

b) A,1 employees covered by this Agreement, axcept these
angeged in the development end trenemission of notice pover and heat
and Kiermen shall be entitled for all hours worked in excess of 40
hours in any one week to a premium of 50¢ of the worker's regular
hourly rate, or if .n plece-work, of the worker's average hourly
piece-work earnings during thet w-ek, as the case nay be,

ihe employens engaged in the development and transmission
of notive rover and heat and Kiermen shell be entitled for all hours
worked in excess of 43 hours in any one week to a premium of 50% of
their resuler hourly rate,

6) Nothing hereinabove reeited shall preclude the Tompany's
right to have shifts work longer hours end/or additional days to
those hereinabove specified provided thet the stipuletions of pare-
graph (b) of this Article 10 covering overtime rates of pay are
observed.

d) Employees or. the second shift shall be entitled to a
premium of 5¢ per Lour for each hour which they work betwsen
3.20 P,4, and 1,00 P, 1,

Fmployees on the 3rd shift shall be entitled to a premium
of 7¢ per hour for each hour which they work between 11700PAM, ald
7.00 A.M,
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e) The rate of wages set forth in Schedule "A" shall be in
force throughout the term of this Contreot.

For eny occupation that is on plece-work or that may be

placed on piace-vork there shall be a guaranteed rate for those
employees who have one “ear or more continuous service with the

Comrany on ssid orcupstion (two years continuous service with the

Compeny in the case of weavers). This guaranteed rate shall be
nine (9) cents less than the rate for surh ocoupation that appears
in the sbove-aentioned “chedule "A" and during any one week the

everage hourly “errinys of such an employees will be adjusted to the

said guaranteed rata for his occupation,

For any hourly paid or piece-work occupation that is
placed by the Company under the Bonus Plan method of wage payment,
the base rates for employees in such occupations shall be those set
forth in Schedule "B" arnexed #0 this Agreement, and further these

are the rates on which bonuses sre to be calculated. Purthermore,

qualified snd experienced employees working under the Bonus Flen
methodof 'vajge psyment willbegtarenteed that their average hotrly
earnings during sny week will not be
forth in Schedule "A*,

re

less than their rete-aë: set:

mecs=

a) The Company agrees to grant two (2) weeks' annual vaca-
tion to cach employee in its service tt th» commencement of such

vacation. he vecation will be given sometime between July the

lst and Auge the 31st arnually, The mill shall not operate during

2)t ose two

night®,

weeks which will be known as "General Vacation Fort-

b) All vacetion periods must be taken by employees at such
$imes as may be specified by the Company.

c) The total amount of vacation pay due each employee shall
be besed on his length of contiauous
shall be computed in accordance with
Pay Tabla" set out below:

service with the Company and
the "Computation of Vacation

COMPUTATION OF VACATION PAY TABLE

Length of Fmployee's continuous
service with the Company none
puted as of the June 30th prior
to the "General Vacation Fortpight®,

Less than one (1) year -

 

One (1) year or over but less
than two (2) years -

Tvo (2) years or over but less
than three (3) years -

Three (3) years or ever but
less than four (4) vears -

Four (4) years or over but
less than five (5) years -

   
 

Yacation

2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the Gomnencement of the "General
Vacation Fortnight” referred to in
paragraph (a) of this*Grtiele,

2.4% ditto

2.8% ditto

3.2% ditto

3.6% ditte

  
 

.



Length of "mployee's continuous
service with the “omnany com
puted es of the June 30th prior

Jothe"GeneralVacationFoptnight,® BateofVace‘jonPay

| F,ve (5) years or over but less 4% of the employea‘a total earnings
for vork performed for the Company
during the 12 months preceding the
las’. psy period but three prior to
the commencement of the "General
Vacation Fortnight" referred to in
paragraph (a) of this Articole.

than fifteen (15) years -

Fifteen (15) years or over but
less than twenty-five (25)
yeers = 45 ditto

Twenty-five (25) ears or over - 4% ditte

d) Vacation pay due to each employee in accordance with the
fomputation of Vacation Pay ‘able shall be pail at the cownencement
of the "Genaral Vacation Portnight",

©) Thé number of y:srs of continuous service used in reckoning
the rate of vaortion pay to which an employee is entitled shall be
computed as of the June 30th prior to the "General Vacation Fortnight,”

f) Any employee having one (1) year or more of continuous
service who leaves the “oxpany's service before the "Ceneral Vaog~
tion Fortnight" will receive when leaving seferance pay of two (2)
per cent of his earnings computed as of the last date of the
rreceding vaostion period,

RSCIPLI,
a) To effect the maintenance of discipline ami good order

the Company end the Union agree upon the adoption of the following
nethods ani rrocedure, it being agreed thst it ‘» tho function of
the “onpany to maîntair order, discipline end efficiency and to
"ake snl later from tine % time rules and reguletions to be ob=
served by the emloyres, us well ss 0 hire, Alscharge, classify,
direct, transfer, lsv-off or re-e-ploy, promote, and for cause,
denote and surend or o‘he-~wise discipline employees, which fune-
tions must be axercised in a manner not innorsistent with any
provision of this Agreaemsnt,

(1) Personal reprimand by the superintendent, assistant
superin*endent, tha overseer or the second hand
vhera the situation so warrants;

(11) In tne case of alnor offences the overseer will
give a verbal warning to the e-rloyee or employses
concerned ard send s very brief n.te to the
Personnel Office giving the names, dates end type
of warning;

(111) In the cuse of a second offence, the employee or
employses will be given snother warning by the
overseer who will, within e reazsonable length of
time, inform the shop steward of the situation, and
seni the employse to the Personnel ",,reau, vhero
the whole case will ba put in writing, end signed
by the employee also » witness;

(iv) Should the above procedure not be suf®icient to
maintein discipline sni a third offence ocour, the
emplovae shall be given frox one to three Asys
suspensions
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(v) In & case which, in the opinion of the Company is
e serious o°’ense or « matter seriously affeetiyg-
the maintenance of discipline amongst the ew;loyeas,
the above: procedure car be lispensed with end tie .
enployes 1eslt with œiwmerily b- the Company,
including disnissal;

(vi) Within one week from the late of any reprimand,
suspension or dismissal set forth in peragraphs (e)
(111) to (v) of this Article, the Company shall for-
vari written notification thereof to the Union.
Shouli an employee o" the Company be dismissed, the
seii dismissal may, within » periovd of @ix (6/
working days from the date of the dismissal, be
taxen up ss & grievance unler Article 3 (e) (14) of
this Agreemant diractly vith the Depsrtmental
Superintenient, and shoul:l {t be determined that
ssid dismissal is a wrongful Alsmissal, the said
exloyer n:81) be reinstated. 'mployees with less
than three (3) months’ continuous service will be
corsidered es probationary exrloynens,

NOSTOPPAGF OF WORK

a) The Union azrees that it or its membars shall rot cause,
rll or abet; or take rart in any strika, slowiown of production,
stoppage of work, or pleketing even peaceful for any cause whatsoever
durinr the li”etine 0” this contract.

>) The Cotrany agrers not to ar age in sny lockout and to
maintain an stealy 8 nrorran of operating as “ay te consistent
with sound business juigwent end operating efficiency.

¢) No employee, wheather a Union member or not, shall cause
or take part in a strike, slowiown of rroduction, stoppages of work
or picketing for ary cause whatsoewer., Should an employes do so,
he shall be .laenel to have broken this Agreement and ray bn dis-
"issed by tie “onpany and such eærloyee will lose by any such aot
all pri ileges of rainstatement,

 

The parties agree that is shell be the right and the rese
ponsibility of the “owpany to classify itis emplorees in accordarce
with the diferent occupational classifications and to decide in
which one of the ssid occupationsl clessificstions each snd every
emr:loyea belongs.

 

8) The “omrany will, during the term of this Agreament,
honour an authorization by an anployee for the Aeduction and
remittarce of his Union dues as set out in Form "A" hereto. Such
an authorisation shal! be irrevocable for the tera of the presant
Agrennment.

b) Such sn authorization vill only be revocable by the
employee by notice as set out in Farm "B®, Sych notice must be
signei in duplicate and rami*ted to the Company betwens the 30th
iay and the 10th day (both days inclusive] prior so the termination
date of this Agreement. Revocation siiall take fect oly st the
dste of expiretion of said Agreeaent,
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When the Company remits dues to the Union Tresswrerit
shall name the amnloyses from whose psy duss were deducted, The
Comary shall also advise the Union in writing of the names of the
eurloyeas who have revoked thelr orders for check-off of Union dues
nat later then tern (10) deys after the revocation takes effect,

¢) The Union agrees to notify the Comrany at least seven (7)
deys in adverce of ‘he re‘s set for Union dues snd of any change
therato during the term of the pr-sent Agreement.

d) The “ompeny and the Union agree that they will not at any
time coerce or intimidate any enploves to induce him either to
accent or refuss tn sacent the cheek-o°f, :

FORM "A"

0e. .006000000060C00.000e 08

Date

1 hareby authorise The Montreal Cottons Limited to deduct
from wy pey once each calendar ascnth, such sun as ray be set as
monthly Unior. dues by Loeal100 - United Textile Werkers of America,
and to reait same to the Tresmirer of said Union,

This authorisation shall take effect on the sixth day
after it has been received by the Cozpany.

It recognise that the present authorisation mey be revoked
by ae only in sccorndance with the ‘eras of the Collective Agreement
in force between said Compary and said Union et such time as I nay
desire to aske a revocation.

I hereby renou-ce in advance to any recourse in damages
or otherwise acainst ™e “ontreal Cottons Limited for asking the
above deductions during such period es this authorisation may be
in force.

oolncousocnecndonnso0osoc 0000

Employee

000...

Witness

7.080060... 0000000000

Date.

I hereby revoke any authorisation given by me to The
Yontresl ~ottons Limi‘ed previous to this date to deduet my Union
dues anl reuit sas to the eausrer of Local 100 - United Textile
workers of Anerica, seni request that no further deduotions be xade
for Union iums from ay pay.

00000000006 0s000000000000000

Employes

00 000000000800 000000000

Witness

Ma MC

Any exployae who reports for vork at the ususl time without
rreviously heving bean notified that his services are not required,
can be assigned to do four (4) hours’ work bv the Coepeny, at his
hebitual rate of pay. If ro work is assigned to hie, the said
employee will receive four (4) hours' pay at his habituel rate of
pay. This, howaver, does not apply in cases of force majeure,
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In the event of an empleyee being required te stand by fer
any pesson within the contrl of the Company, such employee shall
notify his second hand or oversesr and shall be peid his regular
hourly rete of psy or his average hourly earnings for the current
pay j;eriod, if on plece-work provided that if requested by the
Company, the smployem shall perform such swailable work as the
Company may essign. It is unierstood "het all piece-vork rates are
set to compensate for pgguler stoppeges of work, which normally
occur, and this provision vill not apply in such cases.

ARTICLE17

INSURANCE

a) The Company agrees to continue to insure the employees
in s~cordance with tha general plan that has been in foroe in its
Valleyfield ¥1lls since Sentenber 19th, 1949, and which is being
administered by recognized insurance companies sni/ or association,
“each amployee will receive a copy of the plan. The following
schedule of insurance vill be provided:

(1) Life Insurance:

Male - 520,00

(11) Weekly Sickness and Accident Benefit:

Fensle - $ 15,00
Male - 15.00

(111) Baily Heppital Henefiti

Female - $ 3.50

Male - 3.50

(iv) Special Hopsital Services:

Female and Male:

As per the schedule of peyments up to a
maximum of 225,00 for specified items es
set forth in the Schedule presently in
force under the Quebec Hospital Serviee
Association Standard Ward Service Plan,

(v) Surgical Benefits:

Poutie: andaitile -

As per the schedule of payments up to a
naxitum of “134,00 for snecifind itans es
set forth in the schadule presently in
force under the Quebec Hospital Service
Association By-Law No, 9 - 3134.00 Meximum

Surgical Benefit Plan,

b) An employes shall not be entitled to the benefits of the
above plan urless he has six (6) months' continuous service with the
Company.

Benefits (111), (iv) end (¥) above will apply in respest
to dependents f all eligible employees. The term "deperdent® in-
cludes only (1) the employee's wife, (2) the unmarried children
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- 12 =

over fourteen (14) days and under nineteen (19) years of age of a

male employes or of a widowed fenale employss, However, any such

person who in sn earloyea of the Company, or who resides outside

the Province of Quebac, is not included in the era "dependent".

AR TICL®

LEARNYHS
Hotwithstanding the dispositions of Article 10 (2) ebove, it

{s urderstood snd agreed that the Company has the right to enjage

nev amrloyres and to pey them, at 1ts option, «t rates less then

stendari but rot less ther seventy (70) cents per hour provided

that in not more then a period of four wosks s miniwmm sede$f

seventy-five (75) cents per hour will be paid and that in not

than a poriod of eith weeks a minimumrate of eighty (80) cents

per hour will be paid and that in not more than a period of twelve

(12) veeks s minimum rate of eighty-five (85) cents per hour will

be paid.

ARTICLE29

DyR OF AGREE)

Tne present agreement shall be in force for s period of two

(2) years comnencing on the 8th day of July, 1954 end terwinating

on the 7th day of July, 1956.

The perties hereto snecifically agree, hovever, that either

êne of thom may request the other party for a revision upwards or

downwards in the wave rates set forth in %chedule "A" and in

Aguhedule "BR" sttached to thie contract, such revision in any event

not to become affective before July 3th, 1955. Ko other changes in

the terns and conditions of this contract may be requested at eny

time throughout its duration, “Shouli either party desire to make

such » request for ssid upwards or downwards ravision in the ssid

wage rates it mist glve written notice thereof to the other party

betweer “ay 15th, 1955 and “day 30th, 1955, both dates inclusive,

On the giving of such written notice both parties shall meet forth-

vith to 1isciss such requested revision ant if no agreement is

mutually arrived at by the parties on such requested revision

within fiftesn (15) days from the date such request vas given,

eitner party may refar the quention to an Arbitration Board

appoin‘ed under the provisions of the Juabaan Trade Disputes Act,

such Arbitration decision not to be binding on elther party. The

only antter to be considered during said arbitration shall be the

requested upward or downward revision of the wage rates set forth

in 5chadule "A" end in Uchedule "B" attached to this cortract.

If after the elapse of fifteen (12) days from the rendering

of tne decision of such an Arbitration Board there is still no

sutusl agreement between the parties as to the ssid revision of

wage rates set forth in said “’chedule "A* and in said Schedule "R%

the parties haroto specifically sgree that the Company mey declare

s lockout or the Union may Jleclare a strike in the said mille by

giving one week's written notice tuereof to the other party.

Should such written notice of strike or lockout not be given prior

to the elapse of twenty (20) Jays from the randering of said deci-

sion of seid Arbitration Roard, the party originally requesting

such revision upwards or downwards in the ssid wage rates shall be

deemed to have sbaniored its reguast and the ssid vage rates shell

reasin in force during the full period from July 8th, 1955 to Suly

7th, 1956, Whould such written rotice of s*rike or lockout be

siven tithia- the above delay the provisions of Article 13 of this

Agreement shell be inoperetive for the period of the sais strike

or lockout, but in any event the pertiss agree that such st,{4ke or

lockou* shall not comance prior to July 8th, 1955.  



L
N

IN WTIN"SS FHYEOF fhe parties hereto have executed gn
‘original and seven copies hereof at Montreal, Quebec, as of the
Bth day of July, lus,

G. Tayette
QUTREC DIRECTR

- 13 =

x

TRE MONTRAL COTTONS LIMITYD

per Unreadable

UNITED TEXTILE WwORKFRS OF AMFRICA

Roger PROVOST
CANADIAN DIRECTOR

Local 100.
UNITED TF/TILE VORKERS OF AMFRICA

Joseph Filiatraud
President

Anselme Legault
Vice-President

Inresdable
Secretary

UNITED TEXTILE WORKFRS VF AMERICA

@scer Langlin
Business Agent
Local 120
UNITED TEXTILF WORKERS OP AFRICA
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VALLEXF110 July 6, 1954.

 
 

 

(AR) E3O4

Blender Tender $ 96

Pieker Tender 1.00

Opener Tander +96

Card Tender 1.04

" "  (Woellen 3vsatea) 1.0

Draving Tender 97

Bomber Tender 97

Sliver & Ribben Lap Tender 9 - 96

Interdraft Tender (Doffer & Cleaner) 1,03

Interdraft Tender (Cleaner) 1.03

Interdraft Helper (Doffer) 94

Super-draft Roving Tender 1.03

" LE “ (Assit) (Doffer) 95

Interdraft Doffer-Cleaner 94

n Gang Noffer 94

Ihterdraft Creeler Hand 92

Roving Tender 1.01 |

Roving Tender Doffer-Clearer 99 = 1.02 :

Roving "offer Cleaner 94 j |

» Helper .86 ; |

Seetion Hand 1.135 = L,47 | |

Head Card Grinder 1,23

Asa't, Grinder 1.115 - 1.13

Card Stripper 97

Head Comber Han (Fixer) 1.16

Comber Reseiter 1.16

Heed Seourer 1.02

Scourers «90

Waste Machine Tender 88

Roving an 94

Oilers 98

Picker Room Oiler 96

Oiler - General Work 87  
 



  

(cardRoom -Cont'd)
Wasts Boy $ 89

Comber Waste Boy 89 |

Half Lap Picker 91 - 293

Can Trucker 48

Lap Trucker 89

Willow fender 97

Teaser Tender 94

Interdraft Cleaner 87

Spindle Setter 1,08

Wool Cutter, Teaser & Blender Tender 96

Serubber 91

Sweeper .86

Elevator Man 94

Bale Truckar ] 92

Surette Picker & Waste Weigher 30

SPANNING ROOM

Warp Spinners 1.00

Weft Spinners 3,00

Doffers - Warp 915 - 1.02

"Weft 918 = 1.02

Head Doffers 99 - 1.02

Seotion Hand (Fixer) | 1,135

Spindle Setter 1.08

Read “courer 1.02

Scourers «90

Spindle Oiler 965 - 98

Spindle & Roll Oiler 913

Roving Men 93

Tape & Band Man 87 = 95

Frame Cleaners 87 - 89

Frame Cleaners % Rell Oiler 87 - 89

Rell Oiler 87

Head Roll Oiler & Cleaner 89

Roll Oiler & Cleaner 87 - 0

8piming Frawe Changers 40

Quill Polishing Machine Tender +
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3.

OCCUPATION SCHFDULE“A®

_RATTS

OF

PAX

n - Cont'd)

Special Oiler - “couring eng Fr. & Spin. oil.) $ 98

Frans A Spindle Oller 98

Prame Oiler
98

Waste Roy B34 = 267

Waste "irl «84

Roving Bebbin Stripping “Mach. (Tenders) 86

Bebbin Stripper 86

Bobbin Stripping Tender 86

Robbin Stripper (by hand) 86

Roving Robbin Cleaner 86

Robbin Stripping Mach, Fixer (Repair Man) 99

Bobbin Toy & General (Fill Doff Poxes) 86

Ysrn “an 92

Yarn Man & Trucker (Yarn Men) 93

Filling Doffing Soxes 86

Sertibbers
91

Sweepers
86

 

 

Spinners
1.00

Doffers
915

Spinner - Doffer 965

THKSTANG F

Twister Tender 965 = 297

Read Doffer
9

Doffer
91

Winder Tender No. 102 Foster 94

" ” Abbott
94

" " No. 90 Universal 94

Section Hand 1.135 < 1.16 §

Cleaner
87 - .89 f

Oiler A Band Soy 915

Head Scourer
1.02 ;

Seourer
90

Trucker
91

J n 4% À
8

9 L |



 
 

4

QCCUPATION D. SOHFDULE"A" Ratesor
ting Cont!

Inspector 91

Yarn Selecteer 915 = 93

Trueker & General Help (Trucker) 91

Cleaner & Genersl Help (Cem. Help) 88

Spooler ’ender B.C. 97

Warper Tender * High Speed 99 - 1.02

Warper Tender High Speed 96

" ” Regular 915

Creeler Hand High Spped 89

" " Regular 89

" " B.C. 89

Ball Warper Tender 94

Winder Tender Ne. 102 Foster 94

" "no Toto - Coner 94

Baller Tender 93

Tailing Machine Operator 89

Section Hard & Service (Pixer) 1.185

Section Hand | (river) 1.11 = 1,16

Yarn Man & Besu Trucker (Yarn Man) 93

Yarn Men 93

Yarn Distributor (Yarn Man) 93

General Helper 66

M WARFHO

Cotton Weigher & Wsrehouse Man 1.02

Placing Aixing 92

Truok Cotton Bales (Ssle frucker) 22

Surette Picker & Waste Weigher 90

GAULT
Vaste Weigher 97

Press ‘en 953

Waste Picker 89

Abbington Tank Man 95
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CUPATIO SCHEDULE"4" RATES OF

YARN
Franklin achine ender $ 1.015

Rayon Yarn dyer 1.015

Warp Dyer - Chain 1.015

Can, Helper (Txtrator & Drying Op.) 92

  

Spooler lender 94

Hokisontal Werper Tender 96

Warper [lender - Ven Vlaanderen 965

Warper Tender High Spped 99

Creeler Hand High Speed .89

Winder Tender - Scharer Automatic | 94

Wonder Tender No. 90 Cop Winder = 94

Van Vlisanderen Slasher Tender 1.08 |

~ Slasher Tandir High Speed Co | 1.08

Slasher Helper 1 _ 2 +93

Seetion Hsnd .- So “1.065 - 1.16 | ;

Selecting Rayon Yarn {Yarn Seleetor) | a. _ | | 93 | >

General Worir 1 JS 88 4

Cake Sorter «87

Beamer ) 1.04

Trueker | BE 1 290

Csrd Ropeatér” «98

SALES

winder Tender 101 % 102 Foster «94

" ” Ko. 90 Universal 915

» ®* Roto C_ner 915

" " Ko. 5 & 14 Hultiple 8) «915

" "  Sketn A5
“ " No. 50 Universal 915

» " N_. 56 & 57 Doubler «94

» *" High Speed 915 = 94

Rewinding Colored Yarn (F_ster) | 1.288

Seetion Hand 1.3 +

Yarn Distributor «93

Serubber | | 91
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OCCUPATION 

Sweeper

Head fcourer

Seourer

Ticket ‘‘aker

Yarn Inspector

Ass't Yarn Inspector (Yarn irapper)

Cons Cleaner

General Helper

chier Tarn Inspoctor

|

(Tara Inapeeter)

Aes't Second Nand ' Checker (Checker)

Packer

Shipper

Shipper Helper

Flevator ‘an

Slasher Tender

" Helper

Sise Mixer

Bean Trucker

DravingeIn Cleth Roon

Bean Fixer (Repair)

Draving-In Hand

Draving-In Uster

Portable Tying-In Mach, Operstor

Reacher-In

Basa Trucker

General Work

Reed Fixer (Repair)

flarness “Maker

‘Jarness Maker Helper (Cem. Work)

MIL
L

GFMERAL

Transport Superviser |

Tractor Driver

Charge Herd & Tractor Driver

   

1.02
0

46

+98
286
85

86

98

ol

1.04

90

94

1.08

93

1,00

95

965

à

99

96

1.22

91

95

98

915

87

1.07

94

»

 



OCCUFATION I SCHEDULE“AT

 

 

Spindle Setter $ 1,06

Clothing & Grindigg Flats - 1.435

©" Cylinder & Doffer 1.16

Card Seeting Verifier 1.31

Flyer Balaneer 1.02

Fitter 1,17

Fitter Helper | 1.01

Head Overhsuler 1.17

Halpe " | 1.0,

Weaver | | | 1.10

Battery Hand | 1 915 - 92

Leon Fixer Seotion Hand (Fixer) 1.185 - 1.2

Varper Tyer . 1.09

Smash Piecer | | 1.01

Loon Cleaner & Oiler | | - 965

Pilling Roem Man n 94

Weft Truaker 1 91

Jasquard HeadCleaner | 99

Konvèse Maker “1,185

Dyed Yarn Reon Man | 2.015

Card Lacer | 915

General Work | .88

Weaver 1.08

Bettery Mand 915 = 292

Looa Fixer, Section l.22

Loca Fixer, General 1.2 - 1.22 wr
Reed Loom Fixer, Rayon | 1.2 ? ‘

Head Loon Fixer, & Store Man 1.22 ;

Head Loon Fixer 1.22

Leon Fixer Learner 1.12

 CaeréapmemeSiRS Ets pad a



QCCUPATION
 

 

 

Shaft Room Cyeaner (Overhesd Clesner)

Roem Cyeaners " "

Warp Trusker

Weft Trusker

Fupty Bobbin Trucker

Cleth Inspector

Inspector & Supervisor

Cloth & Reed Inspector

varp Tyers,
Smash Plecers

Cut Doffers

General Work Mechanical (Fixer)

Report Clerk

Loom Cyesaner & Oller

Read Loom Cleaner

Loom Oilers

Fleer Serubber

Rlevator Man

Supervisor Weaver

Float Mender

Pattern Chain Ruilder

Message Boy

Bobbin Stipper Tender

Bead Pilling Man

Store Room Clerk (Counter Man)

Shuttle Repsir Man

Sample Weave

- Kead Filling Men

Lay Repair Man

"  % Helper

Weft Conditioner

(Weaver)

Time Studyvis

Shutile Inspecter

91

91

93

91

91

95

1.04

1.04

2,09

1.01

1.00

1.22

92

965 -

1.02
7

N

94

1.08

96

+90

84

.86

98

| 1.0%

1.01

1.08

98

9

B 14

1,08
~ 94
Lr

1108
> 1.09
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ATRON 

Traffic Trucker

Folder Tender

Clip Sfot Shearer Tender

Curtis Marble Shearer Tender

Baler

Cleth Chelker

Head Grader

Grader (Re Grader)

Selvedge Trimmer (Mach. Operator)

Bruler

Special Burler (Burler)

Burler - Upholstery (Burler)

Cloth Weigher

Cloth Carrier

Shipping Clerk

Sawple Clerk

Fixer

Burler Leader

General Helper

Tapestry Booker

Seale Clerk

passage Ney"
Cloth Booker

Head Grader Foreledy

Grader Forelsdy

Special Inspestor

Winder & Roller Tender

«9

95

1.02

096

94

1,015

1.04

| 915 > 96

58

87

915 = 94

89 - 94

94

92

94

92

1.13

92

48

93

915

93

292

_ 1.02

20

104
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OCCUPATION SCHEDULE "A" RATFS OF PAY
 

Lead Man

Macbinist

Hachinist

Pattéra-Maker

 

" Assistant

* Helper

Welder

Lead Man

‘Millwright

" Helper

8,aft ler

Lead Man

Humidity Mam

Tinsxith

* Helper

Class™a¥

Class "B*

© Clase at

Class "A"

Class "D"

Floevater Operater

reap

Class "A"
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1.40
1.35

1.30

136

134
ih
103

126

1.23

1,35

1.30

1.2%

1.03

1,00

1.15

99

1.24

1,20

1.03

94

1.35

1.30

1.28

1.03

1.03

93

 

e



 

. 2

Belt Men $ 1.15

Belt Man leo't 99

Roller Coverer 92 |

Somd Assenbler

Roll Ceverer Helper 91

«-Sondral Hlper 9

- Métierrar 98

Roller “yrner , 49

ELECTMIGAA
Lead Man 1.40

Ylectrietien Class "A" 1.35

. f en" 1.30

" » 1.23

. " mp» 1.17
" Relper 1.03

Leup Man (Lexp Cleaner) 88

Eleetrie Boller Operator 1.30

Lead Man 1.34

Sev Filer 1.02

Machine Operator 1.20

Carpenter Class "A" 1.29

" Class "B* 1.21

" Class "C" 1,13

. Helper 1.0
Bricklayers 1.17

* Helper 3.03

Painter Class "A" 1.18

Labourer I

FLOOR

Floor Nail Setter 09

Terment "loor Sanier 96

Ternant Floor Buffer 93
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«3a

QCCUPATION

ARO
l.24Mechanie

1,06Head Truek Driver

Truek Driver 9

97Yard Labourers

C

Firenan Ath Class 1.11

Pireman Helper 1.03

Apprentice (lst Yr.) 88

0 (2nd Yr.) 94

(3rd Yre) 1.00

" (4th Yr.) 1.08

Improver (5th & 6th Yrs.) 1.15
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OCCUPATION _SCHFDULE“AT

Third Hand

Cleth Handler

Trucker

Staxper

Sever

Winder & Sewer

Floor Boy

Porah Men

Singer Operator

Singer Stiteher

einger Trucker

Merceriser Operater

" Feeder

. Polder

. Trucker

Caustie Mixer

Croft Tender

Bier Operator

Kier Helper

Chemie Mixer

Croft Booker

Jackson Tender

Jackson Helper

Open Seour Operator

" “  Pocder

“ " Folder

Malter

Custie Inpregnator

970

970

«900

850

910

860

1,060

920

900

1.04

98

94

«910

1.000

915

1.090

670

«960

950

1,000

«920

1.090

960

na960

1.000

1.000
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OCCUPATION _SCHYDULE"A"

&

White Can Tender

White Can Helper

Trucker

Colored Can Tender

Colored Can Halper

Winder

DXEHOUSE

Checker

Head Drug Roem Operator

Drug Rooa Operator

Drug Roem Helper

Jiggers "i"

Jiggers**B"

Pad Tender

Pad Helper

Front Range Tender

Middle * "

Bask n “

SIENIER

Pront Stender Tender

Baek " "

Clip Boy

Special Clip Boy

Assenbly Man

Head Starch Mixer

Stareh Mixer

Beck Filler Operator

Trueker

CALENDER

Merrow Sever

Ghecker

Trueker

Calender Tender

Calender Helper

Spiral Breaker Tender

RAS: TN

970

950

910

1.020

960

1.040

1.040

1.040

980

1,12

1.010

1.015

870

1.030

920

«910

1.040

1.040

«900

«900

920

1.110

1,020

1.090

900

«940

«930

+ LAWRIE, JR Xp MEISE 7 à” 1 2 me NU
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Curing Unit Operstor $ 970

n * Helper 890

Winder & Namper | 920

Dry Frame Tender 990

Dry frase Helper «900

Head lhrinker Tender 1,080

Shrinker Tender 940

* Helper «910

Front Palmer Tender 1.040

Beck . " | 1.040

Starch Mixer - > 970

Schreiner Tender 1,000

. Helper 940

Het Press Operator 1.040

" “ Helper 1.000

marre
Mapping Tender .910

TRINT

Machine Tender 97

8ticher 95

Rusher 94

Helper 92

 

Produstion Clerk 915

Service Clerk 94

CheckingeIn Clerk 870

Reports “leri 910

Order Cheeker «910

Callman «900

Perch Inspestor 970

Machine Losder 920

Double Tender «919

Plaifter Tender 960

Table Section Hand 965

" Inspeeter 915  



4

OGCUTATION   

Hand Folder

Ticketers

Winder

Sorter

Wrapper

Taper & Tieketer

Shader

 

Trucker

Seconds Inspeetor (Temp,) 1.15

Prossss Goods Inspector

 

SEWINGROOM £70
Seve? 870

Cuttr & Wrapper

SAELE ROOM97

Hem Jook leker 870

Boot Maker

MARFSOUSE
Callmn «900

Rollsaker & Gtauell Cutter 940

Veiger & Checker 960

Stemiller | .880

Bai? laver +910

®1ling doh, Operstor 870

Pacler 860

PaskaP & Checker 860

Baler «940

Case Maker +900

Carton Maker 900

Trucker 910

General Hand «920

Stosk Man Clerk +980

Stok Man Helper 900

Elevator Operator | «940

Celsners «900
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OCCUPATI \N of
 

Blender Tender 91

Ficker Tender 95 |

Opener Tender 91

Car Tender | 96

Card Tender (Woollen Systen) 96 7

Drawing Tender | 92 y

Comber Tender 92

Sliver & Ribbon Lap Tender 91

Interdraft Tender (Doffer & Cleaner) 98 i

Interdraft Tender (Cleaner) 98 |

Intefdrt£tRelper (Doffer) 90

Superdraft Roving Tender 98

Superdraft "owing Tender (Ass't) (Doffer) 90

Interdraft Gang Doffer «90

Interdvaft Oreeler (smd 87

Roving Tender 96

Reving Tender-Doffer-Cleaner 96

Reving Doffer Cleaner $90)

Roving Helper 84

Section Hand 1.12

E
E

Head Card Orinder 1.18

Ass't Orinders 1,08 Ë

Le
f

Card Stripper 92

Head Comber Man (Fixer) 1.1

Comber RBsetter 1.11

Head Seourer 97

Seourers 85

vaste Machine Tender 63

Roving Man 89
Ollers 93
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Picker Room Oiler

Oiler - Jeneral work

waste Boy

Comber Waste Boy

Half Lap Picker

van Trucker

Lap Trucker

willow Tender

Teaser Tender

Interdraft Cleaner

Spindle Setter

Wool Cutter, Teaser & Blender Tender

Seubber

Sweeper

Elevator Man

Bale Trueker

Surette Picker & Waste Weigher

SPINNING

warp Spinners

weft Spinners

Doffers-Warp

Doffers-Weft

Hesd Doffers

Section Hands (Fixer)

Spindle Setter

Heed 3oourer

Seourers

Spindle Oller

Spindle & Roll Oiler

Moving Man

lape and Band Man

Frane Cleaners

Frane Cjegners & Holl Oilers

Rell Qilers

Head Roll Oiler & Cleaner

 

93

93

84

84

.88

83

92

92

84

1.03

91

86

82

89

87

835

95

95

97

97

«97

1.12

1.3

97

85

93

«93

«88

«90

Sh,

84

84

84  
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SPIENINGROOM (Cont'd)

Roll Oiler 4 Cleaner 84

pinning Frame Changers 85

QuU£EI Poltshing Machine Tender 91

Speciel Oiler-Scouring Gang (Fr. A Spin, 011) 93

Frame % Spindle Oiler 93

Frame Oiler ‘ «93

Waste Roy 83

Weste Girls .83

Roving Bobbin Stripping Meeh. (Tender) 81

Robbin Stripper - 81

Robbin Stripping Tender 81

Bobbin Stripper by Hand 81

Roving Bobbin Cleaner 31

Robbin Stripping “ach, Fixer (Repair-Mam) 1,06

Bobbin Boy & General’{TildDoff Boxes) 81

Yern “en 28

Ysrn Yen & Trucker (Ysrn Man) .88

Filling Noffing Bomes 81

Serullers 86

Sveepers 82

GAULT MILL WASTE PLANT
SAULT VW: *N SYSTF!

3pinners 95

Doffers | 97

Spinner-Doffer 95

TWISTING

Twistar Tender «92

Hesd Noffer 86

Doffer 86

Winder Tender Mo. 102 Foster 89

Winder Tender Abbott 89

Winder Terder Mo. 90 Universal +89

Seetion Hand | 1.12

{leaner 84

Oiler & Dand Boy 93

Head Scourer
«97

g :—
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Scourer | +85 |

Trueker 86 |

Serubber 86

Inspestor (102 Spring Winder) 86

Yars Selestor es 4

Trusker & General Help (Trucker) 86

Cyeaner & General Help (Gen. Help) 83 |

SPQOLING

&

WARPIEG

|

Spooler Tender B.C. 92 |

Marper Tender B.C. (High Spped) 97 i

Warper Tender - High Speed 97 |

Warper Tender - Regular 92 |

Creeler Hand H.8. | 84

Crealer Hand Regular 84

Creeler Hand B.C, 84

Ball Warper Tender 92 |

Vinder Tender No. 102 Foster 89

Winder Tender Rote-Cener | 89 1

Baller Tender 88 |

Tailing Machine Operator 84 ip

Section Hand & Service (Fixer) 1,17 {

Section Hand (Fixer) 1.17

Yarns Man & Bean Trusker (Yara Man) .88

Yarn Man .88

Yarn Distributer (Yarn Man) 88

General Helper 83

[

COTTON

HARFHOUSR

Cotten Veigher & Varehouse Man 97

Plaeing Mixing 87

Truck Cotton Bales (Bale Trusker) .87

8_rette Picker & Waste Weigher 85 À
QAULT

VASTE { sy
Vaste Weigher 92 w=¥

Press Man 90 Jie, r

Vaste Pieker 85 fe >
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QCCUFATION ——MOTDULE“DT

Abbington "ank Man

YARN

Franklin Michine Tender

Rayen Yarn Dyer

Warp Dyer - Chain

Gen, Helper (Fxtrachor & Oyying Operster)

UT,
O4 SPOILIN p

Spoolsr Tender

Herisontel Warper Tender

Warper Tender - Van Vlsanderer

Warper Tender High Speed |

Creeler Hand High Speed

Winder Tapder- Sherer Automstic

Winder Tender No, 50 Nop Wymder

Yan VlaanderenSlasher Tender

Slasher TenderHigh fpeed

SlasherHelper

SectionNand

Selecting Rayen Yarn (Yarn Selester)

General Worker

Cake Sorter

Beamer

Trucker

Card Repsater

SALES YARN
¥inder Tender 101 & 102 Foster

" * No. 90 Universal

" ”  Reto-Coner

” "No. 5& 14 Multiple 23

" "  Skoin

. * No. 50 Universal

" * Je. 56 & 57 Doubler

" " High Speed

90

98

1.00

96

87

92
92
92
97

84
0
89

1,03
1.03
88

1.12
88
83
82

1.00

83

93

89

89

89

89

«39

89

89

69

 

 

 
 



 

 

 

Rewinding Colored Yarn (Poster)

Sestion Hand

Yarn Distributor

8erubber

Ticked Maker

Yarn Inspector

‘Ass'tTarn Inspector (Yarn Wrapper) - )

Cone Cleaner .

GeneralHelper

Chief Tarn Inspector (Yarn Inspeoter) -

Ass'4 second Hand & Checker (Chesker)
Packer |

Shipper

Shipper Helper

Elevator Men

 

Slasher Tender

Slasher Helper

Sise Mixer

Bean Trucker

: DravingeIn - Cleth Room

Bean Fixer (Repair)

Draving-In Hand

Draving=In Uster

Portable Tying-In Mach, Operator

Reacher-In

Beau Trucker

General Work

Reed Fixer (Repair)

Harness Maker

Harness Maker Helper (Gen. Work)
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89

112

C86
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80
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89

1.03

95

| 90

#95
92

95

96

1.06
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83
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Transport Superviser

Treetor Driver

Charge Hend & Tractor Driver

Spindle Setter

Clething & Orinding Flats

Clothing Cylinder & Doffer

Card Setting Verifier

Flyer Balancer

Fitter

Fitter Helper

Heed Overhauler

Help Overhauler

Weaver

Battery Hand

Loom Fixer Section Hand (Pixer)

Warp Tyer

Smash Pleocer

. Loom Cleaner & Oller

Filling Room Man

Weft Trucker

Jasquard Head Cleaner

Harness Maker

Dyed X,.rn Room Man

Card Lacer

General Work

Veaver

Battery Hand

Loon Fixer, Section

Loon Fixer, General

Head Loom Fixer, Ragemi‘

Head Loom Fixer & Store Man

Head Loom Fixer

Loou Fixer Leaner

 

 

1,12

97

1.05

«87

1.20

1.04

96
94

89

86

94

1.

97

92

83

1.03

87

2177

1.17

127

1.17

17

1.06
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Shafs Rooa Cleaner (Overhedd Cleener) 86

Rooa Cleaners (Overhesd Clesner) 86

Warp Trucker 88

Weft Irueker 86

Fapty Bobbin Trueker 86

Cloth Inepeetor | +90

Inspector & S,,pervisor a %

Cloth & Reed Inspacter 9

Werp Tyers 1.04

Smssh Plecers 96

Cut Doffers x

General work Mechanical (Fixer) 1.17

Report Clerk 87

Loon Cleaner & Ciler 94

Head Loon C,eaner 97

Loom Oiler 94

Floor Serubber 86

llevator Man 89

Superviseur Voaver 1.03

Float “ender 91

Pattern Chain Builder 85

Message Boy 80

Bobbin Stripper Tender 81

Head Filling Man «93

Store Room Clerk (Counter Man) 1.05

Shuttle Repeir Man 96 ; 5

Sample Weaver (Weaver) 1.03 + :

Head Filling Man 93 Ë

Lay Repair Man 1:19 }

Lay Repair Helper B 1.03 - t

Weft Conditioner 89 er

Weft Conditioner Helper 485. 15

Time Study Man (Frequency Checker) : 10 5

MR MAGE - a



 

 

Shuttle Ingpeetos

Traffic Trucker

Folder lander

01ip Spot Shesrer fender

Curtis ‘erble Shearer Tender

Baler

Cloth Checker

‘ead Grader

Grader (Regarder)

Selvedge Trimmer (‘@eh, Operator)

Rurler

Specisl Burler (Burler)

Burlepiisholstery (Burler)

Cqoth Veigher

Cloth Carrier

Shipping Clerk

3s:3ple Clerk

Fixer

Burler Loader

General Helper

Tapestry Rooker

Scale (Clerk

Massage Boy

ClothHooker

Cheek Clerk

Head Crader Forelady

Grader Forelady

Special Inspector

Winder # Holler Tender

 

1.04

88

«90

97

9)

69

97
99

91

9)

.90

90

30

69

87

89

87

1.08

er

7

87

80 |

8

87

Ce

Ee
9
4
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OCCUPATION

Lead lan

Machinist

Machinist

Patiern Msker

Blacksmith

Blacksmith

Blacksaith

Welder

Welder

Lead Man

Millwright

Millwright

Millwright

Shaft Oiler

Lead Man

Humidity Man

Tinsaith

Tinsuith

Tinsmith

Elevator Operstor

Lead Man

Pipe Fitter

Pipe Pktter

Pipe Fitter

Pipe Cqverer

Pipe Caverer
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MONTRE

YALLFYPIELD

SCHEDULE "B®
MACHINE SHOP

Class "A"

Class "B®

Class "A"

Ass't

Helper

Class "A"

Class "B*

MILLWRIGHTSHOP

Class "A"

Class "B*

Helper

TIN_SHOP

Class "B®

Class "C"

Helper

PIPESHOP

Class "A"

Class "B*

Helper

Helper

 

1.35

1.30

1.25

1.31

1.29

1.18
98

13

1.18

1.30

1.25

1.19

98

95.

1.10

94

1319

1.15

98

89

1.30

1.25

1,23

98

98
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OCCULATION

Belt an

Belt Han Assistant

Roller Coverer

Comb Assemblar

Roller Coverer's ilelper

General Helper

Needlor

Koller Burner

Lead “an

Fleetrician

Flectrician

"lectrician

Flectrieian

Tlectrician

Lamp ‘en (Lagp Cleaner)

Eleetrie Boiler Operstor

Lead Man

Sav Filer

Machine Operator

Carpenter

Carpenter

Carpenter
Carpenter Helper

Bricklayers

Bricklayers

Painters

Labourer

Floor Nall Setter

Tennant Floor Sander

Tennant Floor Buffer

 

Class “Af

Class "B"

Class "CW

Helpers

Class "A"

1.10

94

«87

«93

86

«86

86

86

1.35

1,30

1.25

1,18

1.12

98

83

1.25

1.29

y

1.15

1.24

1.16

1.08

98

1.12

96

1,13

92

84

91

88  
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SCHEDULE. RATESOFPAXOCCUPATION

=
T 3 Try

vechanic (Auto, Mech.) 1.19

ax

Heed Truek Driver 1,01

Truox Driver 92

* Yard Labourer 92

r
y
e
T
I
r
a
g
e
A
S

n
e
T
A
R
O

w
R
a
h
s

Fireman Ath Class 1.06

Firemen Helper 98

ALTRNTICES

Apprentice (1st Yr.) 83

w (2nd Yr.) 89

(3rd Yr.) 93

1.03(4th Yr.)

Improver (5th & 6th Yrs.P 3.10

4

i

R
y

sr

$20

rm + en i.shes fr A



 

 

ihird Hand

Cloth Hendler

Trucker

Staaper

Sewer

Winder ¢ Sever

rloor Oy

Ferch Nan

Singer Operator

Singer !titcher

Singer Tucker

Mercerizer Operator

" Feeder

" Folder

' Trueker

Cawtic Mixer

sroft Tender

nier Operator

Kier .jolper

Chemic Mixer

Croft Booker

Jackson Tender

Jackson Helper

Open Scour Operator

" " Feeder

” " Folder

Malter

Csustic Impregnator
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920

«920

850

800

.860

850

810

«830

1.010

870

850

«990

«930

«890

860

«960

870

1.040

«840

910

900

«950

870

1,040

«910

«910

950

950
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OCCUPATION

White Can Terder +920

white Can Helper «900

Trugker 860

Colored Can Tender 970

Colored Can Helper .910

Wender 690

DXFHOUSE

Checker 1.100

lead Drug Room Operator 1.190

Drug ‘oom Operator 1.080

drug Hoon Help:r «930

Jiggers "A" 1.060

Jiggers "B" 960

fad “onder 1.010

l'ed Helper 880

Front large Tender .980

414dle " " 870

Pack " " «860

STTNTERS
Front Stenter Tender 990

Back " " | 990

Clip Roy 850

Special Clip Boy «850

Asseably Man «870

Head Stareh Mixer 1,060

‘tarch {ixer 970

Back Filler Operator 1.060

Trucker | 850

‘arrow Sewer 850

Checker «920

Trucker «850

Calender Tender 1.030

Calender Helper «890

Curing Unit Operator 920
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OCCUL'ATION RATESof

PAY
Curing Unit Helper «840

8piral Breaker Tender «880

Winder & Damper «870

Dry Frame Tender «940

Dry Frame Helper «£50

Head “hrinker Tender 1.030

Shrinker Tender 890

" Helper | 860

Front Palmer Tender 990 2

Back * 1.000 € ;
Starch Mixer 920 À

Schreiner Tender «950

" iialper «890

Hot Press Operator 990

" " Helper | 950

NAPPING ROOM
Napping Tender £60

Machine Tender 920 -

Sticker «900

Brusher +390

Helper 870 |

MALLYO-UP

ROOM

:
Production Clerk 880 ‘|

Service Clerk «940 |

Checiing=In Clerk «820 '

Reports Clerk 860 i
Order Checker +860

Callan
+850

Perch Inspector +920 +
Machine Loeder 870 i

Double render «860

PlaiSer Tender 920
Table Section Hand 1,000

* Inspector «920
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OCOUFATION

_

SCHEDULE€p" 8 of

MAKING-UP ROOM (Cont'd)

Hand Polder «920

Ticketers
810

Winder
.84-

Sorter
890

Wrapper
«340

Taper & Ticketer 810

Shader 920

Trucker
860

Seconds Inspector (Temp. ) 960

Process Goods Inspector 1,100

SEWING

ROOM

|

Sever .880

gutter & Wrapper «820

SAMPLE ROOM

Head Book Maker 920

Book Maker
«840

WAREHOUSE

Callman 850

Rollmsker & Stencil Cutter 890

Weigher & Checker «930

Sterciller
830

Bale Sewer
860

Billing Mach, Operator .880

Packer
810

Packer & Checker .810

Baler
«890

Case Maker «850

Carton Maker +850

Trucker
860

General Hand
870

Stock Man Clerk
«930

Stock Man Helper 850

ONVERTING G

Ejevator Operator
890

Cleaners
«850

  



 

COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN:

THE MONTREAL COTTONS LIMITED,body
€ corporate having its head office in

71 the City of Montreal, Quebec, herein
g after ealled the Company with respsst

| to its textile mills located at
; Valleyfield , Quebec, hereinafter

called the Textile nills.

PARTY OF THE FIRST PART

AND+ THE UNITED TEXTILE VORKERS OP AMERICA

chartered by the American Federation ef

a’ Labour, having its head office in the
a City of Washington, Distriet of Columbia

; and its Local Union Ne. 100 of the
United Textile Workers of America at
Valleyfield, Quebec, hereinfitsr called
the Union,

 
PARTY OF THE SECOND PART

WITRESSETH :

That the parties in consideration of the mutual covenants x

and undertakings hereinafter contained have agreed as follewss Fe

ARTICLE I

BECOUNITION _

The Union, having been duly certified under the Quebes

Labour Relations Act is recognised by the Company as the collee-

tive representative for the employees, of the said textile mills

: in matter: pertaining to rates of pay, hours of werk and waking

: conditions.

ARTICLE II | Do

TERM * EMPLOYEE" | F .

The term " employee" whenever found in this present agree- |

ment, includes all employees of the said textile mills except %

overseers, second hands, .atchmen, surety personnel, effisce æ

employees, mill clerks, sisers, testers, laboratory personnel,

time study men and all other members of the administrative

staff of the said tewtile mills, E.

ARTICLE III

GRIEVANCE PROCEDURE

E (a) The Union shall designate from amongst the employees ef

* each d epartuent a representative for that deparment to be known

a
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as“shop committee man *, The Shop Connittee men shall
constitute and be the “Shop Comittee",

The Union shall designate five shop committees men whieh
five shall constitute and be the "Grievance Committees " The
Grievance Cormittee shall appoint ome of their members to be
"Grievance Committee Chairman®,

The Union shall submit in writing to the Cenpany the
nanes of every shop committee man and of every member of the
Grievance Committee,

(b) In order to etablish an orderly procedure for the
handling of grievance both parties agree that grievances
arising out of the operation or the interpretation of this
contrégt shall be settled in the felleving manner;

(1) Any employee feeling he has such a grievance
and who wishes the grievance to be settled must
first discuss his grievance with his own overseer,
withoutor if the employee desires, with the
presence of his own departmental shop committee
man, The overseer shall give his decision within
three working days from the date the grievance was
so submitted to him,

(11) Should there be dissatisfaction with the decision
of the overseer the employee either with er without
his own iepartmental shop committee man, or repre
sented by his departmental shop committee man
must within three working days of the o.erseer's
decision present the alleged grievance to his
department superintendent and the superintendent
shall give his decision within six vorking days
after the matter was so presented to him, Should
the alleged grievance not be presented to the super-
intendent within the said three working days after
the overseer!s decision the grievance shall be
deemed satisfactorily and finally settled,

(111) Should there then be dissafisfaction with the
decision of the department superintendentthe
alleged grievance shall be reduced to writing and
signed by the employee eoncermed and shall be sub-
mitted by the employee either with or without his
own departmental shop committees man, or represented
by his own departmental shop committee man, fer
consideration at the next meeting between the
Assistant to the Managing Director of thes Company
and his assistants and the Crievance Committee.
Should the grievance not be so submitted to the
Assistant to the Managing Director and the
Grievance Committe : within three working days
after the department superintendent's deeision the
grievance shall be deemed satisfastorily and finally
settled,

The Assistant to the Managing Direstor and the
Grievance Committees shall meet at least onee a
month, and may meet more often if the Acsistant
to the Managing Direetor and the Grievance Con~
mittee are agreable to so doing.

(iv) All decisions reached by agreement between the
Assistant to the Managing Director and the
GrievanceCommittee shall be final and bidding on
the Company, the Union and the employees.

(v) In the event that the alleged grisvance is not
settled between the Grievance Committes and the
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Assistant to the Managing Directer, either the
Company or the Union may make a written demand
upon the other for am arbitration on the grievance
by anArbitration Board, all æcording te the |
arbitration procedure as set forth in Article 4 $
of this Agreement. Sush a demand fer arbfitratien j
must be made and served six working days from the ae
date of the last conference ut which th god

| grievance vas discussed, ctherw!se it be
» deemed that the grievance has bdeenfinally amd

satisfactorily settled,

‘3 (vi) It is agreed that at meetings between the Grie-
' vance Comnittes and the Assistant to the Managing

Director and his assistants that the Union may
have te assistance of the dusiness Agent of the
Union and/ or other desi mated representatives of
the Undon, and that suek persen or personsmay
attend the said meetings, ;

ARBITRATION

(a) Should a written demand for aa arbitrtionas setforth
in Article 3 (b) (v) be made, the matter shall forthwith be
submitted to an Arbitration Board which shall consist of three
arbitrators, one to be appointed by eagh of the parties herete
and the third, who shall be the Chairman, to be appointed dy
the two arbitraters so named, Should either party #hil.to
appoint the arbitrator within six working days after receipt
of written request from the other party so to do sush arbitra
tor shall be apointed by the Minister of labour for the
et of Quebec, Shauli the first tvo æbitrtors fail
to agree on a third arbitrator the latter shall be appointed
by the Minister of Labour for the Prevince of Quabes on

| application of eifher party.
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If the matter submitted toan Arbitration Board refers
| to tasks or work loads or wage rates, the Chairman of an = |

| Arbitration Board ap, ointed under the previsions of the
paragraph immediately above either by the first two named

1 arbitrators or by ‘he Minister of labour for the provinee ef
Jueves must be & competent textile engineer chosen from amy
of the felloving firms:

J.D.-ieods & Gerden Ltdous

15 Wellington, W.Toronte

Bigelow, Kent, Willard & Coe.
580 Fifth Ave, New Yerk,

Pall River» Mass,

| =;

' Thies & Morgan, rr
"parles Kerth. Carelina, &

+ M
J.E.3irrine Co. od

| Greenville, Seuth Carolina. { ;

Anerican Association of Textile Consultante, j | -
Nev Yerk ’ in

txt ron rush other firms Wkieh the pariiee my mebesllyagree > 5h
upon from time to time, A |

(b) An Arbitration Board shall bender its decision in writing

 



and the majority decision of am Arbitration Board shall be final
and binding upon the parties herete and all empleyees conserned,

(e) No Arbitration Board formed undes this Agreement shall have
the pover to amend, alter or modify this Agreement, or to consider
any mâtters except these which arise from it, or to give any |
decision incensistent with the provisichs, mve insofar as the
determination of wage rates under the procedure indicated in
Article 5 of this Agreement is concerned.

ARTICLE 5

PRONUETIVEIX

(a) It 1s recognized and agreed that it is the right of the
Company to fix and institute changes in tasks or work assign-
ments or wage rates, Due notification of at least twelve (12)
working days will be given in advance by the Company to the
Union of any impending fundamental changes, and at sush time
all necessary informationto fully explain sush changes will
also be furnished to the Union, |

(b) If there is any question as to the feasibility of the
change in task or the suitability ef new rates, a trial

riod vhih may be less but in R& case shall exceed thirty
130) working days will be instituted in order to give a fair
trial to the said w.ge rates and / or tasks or work assigrmehts,
During this period employees will be paid according to the
vage rates pertaining to the nev task, but in any event during
such period their averaje hourly earnings, except learners,
vill not be lowr than 90% of thoobjective rate for their
occupation as established by Artiele 10b of this sontract,

(e) If following the trial period there is no agreement
between the parties, the Union, within twelve (12)working
days following the end of the trial period may take ths
question up according to the Grievance Procedure. If no
grievance is instituted within this delay, the wege ates
or \asks in foros daring the trial period shall be deemed
final and fully accepted by both parties. After a grievance
is instituted the tasks and wuge rates and working conditions
in force durig the trial period shall remain in force until
the final decision on the grievance has beem granted ,

(à) Should the vage rates and tasks in foree during the trial :
period be submitted to arbitration, the detision of the :
Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the
inauguration of the trial period, The amount of retvastive
adjustments, if any, shall be determined by the Arbitrstien
Board and shall be granted,

(e) There is nothing in this artiele uhich precludes the
Union from pointing out to or discussing with Managemént an
error in eitleæ the rate or tes ay any time during the ;
trial period. If management concurs, an immediate change !
will be made to correct any such error.

(f) During any trial peried the Company om request, will
grant the Union permission to delegate a representative, the >
whole without cost to the Companys 0

a
x

y
a
E
P

(1) To observe the orfests of any changes ia tasks wnder-
going such trial peried; and

(11) To observe the chrenometrieal tests whieh are being
made to establish or modify the tasks or pisse vork
rates undergoing such trial period; amd

(111) To carry out ehrononetrieal tests himself for purposes
of verification of the tasks or changes undergoing
such trial period, provided such representative does
not hinder the proper funetioning of the department.
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ARTICIE 6

MEEKLY PAX

Payment ef wages earned vill be made on weekly basir and

the pay day shall be Friday unless Friday in a holiday in

vhich cuse the pay day shall be the preceding Thursday.

ARTICLE 7

(a) Exsept in the oases memtioned im paragraph (e) of this

Article 7, ne werk shall be perfermsd en the felleving days,

and employees shall be paid at their regular rates of pay fer

ebservance ef these days:

Nev Year's Day Dominion Day

Good Friday Labour Day

St-Jean Baptiste Day Christmas Day

The whole provided they have worked the declared vorking day

previous te and the declared verking day felleving each of

the said holidays. | |

(b) On Epiphaxy Day and All Saints Day, mo werk shall be

performed between the hours of 7 am. and 9 a.m,

(e) Amy employee required to werkon Sunday er on New

Year's Day, Good Friday, St-Jean Baptiste Day, Domimion Day,

Labour Day, Christmas Day, Immaculate Conception Day ow

Ascension Day shall receive his regular rete of pay plus a

premiun of fifty (50) per cent emsept personnel employed im
the development and transmission of sotive pever and heat amd

kiermen.

d) TExsept in the cases mentioned in paragraph (e) ef this
1ele 7, no werk shall be done on Ascension Day and Immasulate

Conception Day. These &wo days will met be paid fer,

ARTICLE 8

SENIORITY

In questions invelving ley-eff, rehirings, premotiens,
and demotions, the Company vill give conaideration to skill,

competence, ability and assiduity. Should it find these

facters equal as between individual employees senierity will
be the guiding factor. The Company agrees to diseuss vith the

Union any glleged injustice arising out of a seniorityquestion,

ARTICLE 9

BULLETIN BOARDS

The Union shall be accerded the use of netiee beards

situated at appropriate places throughout the mill upen vhish

to post notices of meetings of the Union. All such Union notices

shall be properly authenticated and all notices that may dbe% special

nature shall be submitted to the Company's Persennsl Department fer

approval before being posted.
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ARTICLE 10

SHIFTS, WAGES AND OVERTIME

(a) Day and Night Shifts

Employees working en ashift which comences between
the hours of 6 a.n. and 6 p.m, shall be deemed to be " day shift ®
vorkers.

:xployees voriking cn àshift viieh comnences between
the hours ef 6 p.a, asd 6 a.m, shall be demned tobe * night
shift * workers,

The Company inscfar as conditions of preduction amd
business will permit, will somtinue the present daily and weekly
hours of work, TAL lS PAF WGKpurday Shift, 4M 53
urs per week per night shift.

(») of -

Day shift werkers, with the exception of employdss
engaged in the development and transmission of motive pewer
and heat and kierman, shall be paid fer the first 45 hours of
werk in any one week the rates of wiges set forth in Schedules
"A" gitached to this contract under the heading "Effeetive
20/9/49".

Night shift vorkers, with the exception ef employees
engaged in the ievelopment, and transmission of motive pever amd
heat, and kiermen, shall be paid for the first 50 hours in any
one week the rates of wages set forth im Selsdule "A" under
the heading "Effective 20/9/49" plus a premium of 5¢ per hewr
er the equivalent in piece work rates in the fase of nisce workers,

~ Employees engaged in the ievelerment and transnission
of motive power and heat, and kiermen, working on either day er
night shifts, shall be paid the rates of wages set ferth in
Schedule "A" fer all hours werked; the provisiems - for evertime
shall be as shown under (s) (11).

(e) Overtime.

(1) All hours werked in ane week in excess of 45 hours fer
day shift vorkers /or 50 hours fer night shift werksrs
shall carry a premium and 50% of the worker's regular
hourly (piece) rate, er if @f piece verk of She worker's
average hourly piece work earnings during that week, as
the case may be,

(181)Employe:s angaged iu the develepmemt and transmission ef
motive gauur and heat and kiermen will be paid the
rejular overtime premium ef 50£ ef the rker's regular
hourly rate, in the case of Firemen after 67 hours per
veek; Electric Switchboard Operators after 52 hours per
veekj Kiermen after 55 heurs per week,

The rates of wages set forth in Schedule "A" shall be
in foree throughout the term of this contract,

eu
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ANNUAL VACATION WITH PAY

 

(a) The Company agrees to grant ome (1) week's vacation A

to each employee in its service at the comnencement of sush vesution.

The mill shall mot operate during that woek snd it shall |

be known as the "General Vacation Week ". | | /

 

(b) The Canpany may, at its option, grant a second vesk's

vacation to any or all employees,

(e) All vacatien periods must be taken by enpleyees st

such time as may be specified by the Company,

(4) The total amount of vacation pay due each employee <l

shall be basei on his length of continuous service with the §

Company, zal shall be eomputed in accordance with the

"Computation of Vaoation Pey Table”, set out below:

COMPVTATION OF VACATION PAY “}

Length of enployse's Continuous
service withithe Companyeonpubel

Dateof

Yacation

Pay

a at 2Bth May 1950 ps 1

Less than one (3) year 2% of the employee's
total earnings fer wrk
erforned for the hE
eompany during the 12 4
months greéeding the

three prior of the ¢

connenceuent of the |
~ “GeneralVacation Week À
referred to in para. (a) of EN
this Article, ’

   

/

i
y
,

}

One (1) year er ever but less |
than twe (2) years 2.4% ditte |

Two (2J years er over but less | “WP

shan tides (3) years 2.8% dite À

Thres (3) years ar ever but less
than for (4) years | 3.2 ditte
Four (4) years or over but lers |
than five (5) years | 3.6% ditte
Five (5) years or over but less than :

twenty-five 25 years | 43 ditte

Tventÿ-five (25) years er over 64 ditty

(e) Vacation pay due te each smpleyes in acerdanes vith

the Computation of Vacation Pay ‘able shall] be paid as follews:=

   

(4) 2% at the commencement of the employee's first
week's vacation. a oo |

(11) Any vacation pay in exsess of 2% due to an
oe shall be paid, | 1
(1) At the commencementof the employee's second

veek's vacation if and when such vacation is

_ grented: ly the Company; or = Co
(2) On the last pay day prior te December 25, 1930,

if a second week's vacationisnet granted te
the empleyee ty the Company, |
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ARTICLE 12

DISCIPLINE
| Q

(a) Te effect maintenance ef discipline and good erder, : §
the Company and the Union agree upon the adoptien ef the
following methods and precedures | Î

(1) Personal reprimand by the superintendent, assistant-
super iAtendent, the overseer er the second hand

vhere the situation so warrants}
IR

(11) In the case ef minor effenses the everseer vill give ; ]
a verbal warning to the empleyee or employees ecn-
cerned and send a very brief nete to the Personnel
Office giving the names, dates and type of varning;

(141) In the ease of à second offence, the espleyes er €.
employees will be given another warning by the
overseer whe will, within a reasonable length ef
time, inform the shop steward of the situation, amd
send the employes to the Persermel Office, where
the whole case will be put in writing, and signed :
by the empleyse also a witness} § ©

(iv) Should the abeve pressdure net be suffisieat te
maintain diseipline and a third offence cseur, the
employee shall be given rem one to three days :
suspensions à ©

(v) Im a ease vhich, in the epinion ef the Company is
à serious offence er a matter seriously affefting
the maintenance ef diseipline amongst the employees, ¢
the above procedure can be dispenged with and the l ©
euployee dealt with summarily hy the Cempany, imeluding |
dismissal;

(vi) Within ene week from the date of any reprimand,
suspension or dismissal set ferth in paragraphs (a)
(111) to (v) ef this artiele, the Company shall
fervard written notification thereef te the Union.
Should an employee of the Company be dismisred and
feel that his dismissal is unjustified, the said
dismissal, within a period of six werking days fren ]
the date of the dismissal, may become -discussable 2
grievanee in ascerdance with. the Grievance Precedure
Articls set out in this Agreement.

| ¢

ARTICLE 13 D .

NO STOPPAGE OF WORK I

(a) The Unien er its member s shall net suse, aid er abet, * €
er take part in any strike, slow dem Gé produetien, stoppage a
of work, or picketing, even peaceful, fer any cause vhatseever 73
during the lifetime ef this contrast, RE

(») The Company agrees not te engage in any leckout and te - Xf.
mintainas steady a program of operations as may be consistent
vith sound business judgment and operating efficieney,.
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(¢) No employes, whether a Union member or net, shall
ozuse er take part in a strike, alew down of predustion,
stoppage ef werk or pisketing, for any cause whatseever,
Should an employee do so, he shall be desmed to have broken
this Agreement and shall be dismissed from the Company, and
such employee vill lese by any such 9A all privileges ef
resinstatement.

ARTICLE 14

The parties agree that it shall be the right and
the responsibility of the Campany to édlassify its employees
in accordance with the different oecupational elassificat ons
and te decide in which one of the said cecupatienal elassifice-
tions sash and every employee belongs.

ARTICLE 15

_IBREVOCARLE

(a) The Company will, during the term ef this Agreement,
henour an order by an for the dedustion and remittanseemplayee
of his Union dues an set out in ‘erm "A" hereto, Sush an erder
shall be irrevosable fer the term of the presentigreememt,

ROEM.

 

I hereby autherise THE MONTREAL COPTONS LIMITED, te
dodust fron xy first pay each calendar month, sweh sum as may
be set as momthly Union dwes by United Textile Werkers ef
Anerica, Lecal 100, and to Pemit the same to the Treasurer ef
said Union.

The present authorisation vill take effest on the,
seventh day after it has been received by the Cempany amd
shall be irrevocably in force from the date thereof until the
date of the terninatien of the Agreement for the year 1349-50
between The Montreal Cottons Linited and United Textile Workers
of America, local 100, unless I should in the meantime leave
the employ of the said Cempany, in whieh event this authorisation
shall be autematically revoked as of the date I leave,

I hereby renounce in © to any recourse in
damages or ethervise against the Montreal Cottons Limited for
making the above dedustions during the entire term of the said
Labour Agreement, even in the case I would withdrew from the
said Unio. Hovever, I reserve myself the right and vilege
of revoking the present autherisation within thirty (30) days
from the termination ef the said Agreement, sueh revecation
te take affect only at the date « expiration eof said Agreememt ,

Witnesses
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10.

(») The Union agrees to notify the Company at lenst seven
(7) days in advance of the rate set for Unicon dues and ef any
change thereto during the term of the present Agreement.

(e) The Company and the Union agree that they will not at
any time coerce or intimidate any employee to induce him either
te ascept or refuse te acsept the check off,

ARTICLE 16

MINIMUM GALL PAY

Any employes whe reperts for work at the usual time
without previously having been netified that Ais services are
not required, ean be assigned to do four (4) hours’ verk Wy
the Company, at his habitual rate of pay. If ne work is
assigned to him, the said employee will receive four (4)
heurs' pay at his habitual rate of pay. This, however; dees
net apply in cases of forse majeure.

In the event of en empleyse being required te stand
by fer any reasou, within the control of the Corpazy, such
employee shall notify his second hand or overseer and shall

be paid his regular heurly rate ef pay er his average hourly

earnings for the current pay period, if on piece work, pre-
vided that if requested by the Company, the employee shall

form such available work as the Company may assign,
t is understood that all piece work rates are set te som

pensate for regular stoppages of work, whieh nermally eesur,
and this provision will net apply in sush eases.

ARTICLE 17.

INSURANCE

(a) The Company agrees to insure the employees in aecordance
vith the plan discussed and agreed to with the Union. This

plan will be administered by a recognised Insurance Company

and/or Association. Each employes vill receive a copy ef the
plan. The felleving sehetule ef Insurance will be provided,

(1) Life Insurance

Female 4500.00

Male 500,00

(41) Veekly sickness and Assident Bemefit

Female $8.00
Male 12.00

(414) Daily Hospital Benefit

Female 3.50
Male 3.9%

(iv) Special Hospital Services

Female and Male

As per the sehedule of payments up te à
maximum of $25.00 for spesified items
as set forth in the schedules presently
in force under the Quebec Hospital
service Association Standard Ward Serviee
Plan,
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Benefits (111) and (iv) above will apply in |
respect to Dependents of all eligible . The tern* dependent’ PE
inoludes only to) the employee's wife (2) the unmarried chaildren %
over fourteen (14) days and under nineteen (19) years of age Ë
of a male employee er of a widowed female empâeyes, However, ifr
any such persor whe is an employee of the Company, or whe =Ke
resides outside the Province of Quebec, is not included in
the tora "Dependent",

 
ARTICLE 18

LEARNERS

Netwithstanding the dispositions ef Article 10-3
above, it is understood and agreed that the Company has the
right to engage new employees and pay them; étits optien,
at rates less than standard but net less than: -

under IC

 

2e
ot per hr. fer the first four weeks /
A " " « " second a ® Ao

50¢ n ® ” n third 8 "

56¢ ® =" 1 1 fourth * *

60g * " "* = thereafter" *

Fer males and females 1fyrs. of age and over they will be paid:

50¢ per hr. fer the first four weeks
55¢ * * * ® Second * " A
60¢ ® * * * ghipd * " and thereafter.

ARTICLE 19

The present Agreement shall be in force fer a peried ef
one year commencing on the 20th day of September 1949 amd
terminating on the 19th day of Septemberl950, It shall be
automatically renewed for a further period of one year as «it
from the 19th day of September 1950 unless one of the parties
hereto gives a written netice of termination te the ether
party hereto not more than sixty days nor less than thirty days
prior to the 19th day of September 1950, and thereafer this
Agreement shall be automatically renewed for a similar period
of one year, and so on, upohfailure by one of theparties te
give a written notice to the other party within a delay vhieh
shail not be more tham sixty days nor less tham thirty days
prior to the expiration ef each peried.

IN WITNESS WHEREQE the partieg hereto have emesuted
an eriginal ani seven copies hereef at 'alleyfiald, Quebes,
this 7th day of Septe-ber 1949.

THE MONTREAL COTTONS LIMITED UNITED TEXTILE WORKERS OF AMERICA
J.A, Mandsley R.KentKnotles

Assistant to Managing Directer Vice-President and Canadian Diregter

L.&.Lyons
Personnel - LOGAL 100,UNITED TEXTIIX WORKERS

OF AMERICA,

Alsids ledws

 

- Meo-President and Chaîsmen of Map |
. —Ganmiies leeal 100 5

{



THE MONTREAL COTTONSLIMITED
VALLEYFIELD QUEBES Page 1

Sehedula "A® .
Rffective 0th Septender 1949,

Wegs Rates
Qesunation Rox.

WARKIIOUSE

Cotton Weigher & Warehousemsn $ ,80% ;
Plasing Mixings 7309 "À
Burrette Pickets «6800 A

Waste Picker- Vemen +6300 | :

Sestien Rts (Fixere) 85% «À
a

» ® 9030 4
" o 9300 44 ,

Pieker lenders +8050= ,8300 Pit BT
~~ Picker Sestien Hands 8550 i

Head Grinder +9300= 29550
Asst, Orinders .85%0 04
Oilers +7300 ‘ BK
Card Tenders »5090 ; $

Head Seourers +7800
Scourers { 7300 ! à .
Opener Tender 07550= ,7T000 =
Reving Men 7300 i
Waste Machine Tenders- Day <6160- 6550 j

Deffexs Day «63%

v
r
n
.

A
N
d
r

i
n
g
s
m
n
r
p

6
3
6
y
A

 

Seution Hands «5300

Te =
Multiple Winder Tenders 6530
Ne. 50 Universal Winder lenders 26550
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THE MONTREAL COTTONS Idmited
VALLEYFIELD Quetes

 

Sestion Hands
Beam Truekers
Yarn Givers
Slasher Tenders
Sise Mixers
Slasher Tender Helpers

Burlers
Graders

Brush Shearer Teaders

Felder Tenders
Burler loaders

_QURERAL

Fitters
Clething & Grinding ¢of Plats
Flyer Bâlancers
Clothing of Card Cylinders & Deffers
Fitters Helpers °

Ssheduie "A"

6550- 7590
«7550
+7550
7350
+7300

9500
8550
+8550

7500
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THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC, Page 4

Sehedule "A®

Jt RL AY
à 8, LW

Oueupatien Objective Wage

CARDBOOM

Drav frame ‘enders TIN
(32 to 48 Del).
Slubber & Inter, Dr. Tenders 356030
Super Draft & Roving Tenders +7800

Frame Deffers +6800
Cember Tenders~ Day 7590

@ Li Night «7800

Spimners-, Varp- Weft- Day 71330
Night +5050

PU ui -

7300Tenders- B, GC.
B. C. Night «7600

darper Teniers B. C. «7300

v
a
z

Be Ce Night +7800

Verp Tying Neshine Operators +8350
Draverse In «7300
Reaghers=In 3840

Vinder- Tenders- Tuber Ur Cones- Day
Might

Quiller Tendets= Day
7600 ;

Night
+r

Twister Tenders Day 7330
Night +8030

Yeavers «8550

«7330Cloth Woigher
Hermas Shearer +

2
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VALIEYFIELD QUEBEC Page

Sehedule "A",

WAGE RATES PER HOUR

CONVERTING DIVISION
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Kier Charge Hand

Machine Tenders

Kier Boys

Jackson T, & Chemie Mixer

« a

cetCancan Jun

clper

XEHOUSE

Pad Section Hand
Pad Tender
Pad Helper

Vessel Tenders- Class A
" Class B

 

First Tenders
Second Tenders

Bakklenders

CALENDAR ROOM

Merrow Sever

Calender Helpers

Shhreiner Tenders

Winder & Damper T.

Dry Fame Tender
Dry Frane Helper

Stareh Mixer
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Per Hour

me RES

+8300

+8300
«7800
«7350

855%
«7600
7300
«7800
«+7350
. 7800
«6550
«7800
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Page 6e

VALLEYIFLED QUEBEC ) Sehedule "A"

Qocupation Wage Rates

Tenders $7550

ROQM~-

Callmen «7800
Mill Sec, Inspester 300
MachineJonder °

Hand F er & Lyspoctor +8050
Table Inspecter +6350
Tieksters, Stampers & Taggers +6100
Winder & Ipspecter +8050
Winders «75%
Papering & Ticketing-General «S200:
Shader & Grader «7800

" " " Helper 6550

Head Fent Gi2à 6550
Fent Room Girls y
Paperig Board .

ROQM-

Perch Imspester «6550+ ,7940
Hand Inspeetors .

Deutterège , | +6550

Sestion Mand | - 8550
Cutters +6100

«6100

«6100

 

Head Callmgn | . +8050

Parceller | | _ | +7550

BadeCheckers ~ 7550 
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THE MONTREAL GOTTONS LIMITED Page 7
VALLEIFIELD QUEBEC |

+ Sehodule "A%, |

2 § OBJECTIVE WAGE RATES FOR PIECE WORKERS IL

| AND WAGE RATES AUGMENTED BY A BONUS

CONVERTING DIVISION ; 

 

Truskers & Serters “& 7300 & Boms
: Truckers | - 47300 & Bowes

Celour Mixers | 11 0000 ow

ae Jig Tenders- Class À. oo | +9300 oo ( oo

> 4 STENTERING

=DAX.

Starch Mixer BE - - +700& Bonus a:
Backfiller Tender - 75850 & Bons Cy

Jig Ftonter Ken Co +7350 & Bors TA

C4 Reg. Stenter Men oo #7300 & Bomws 3e

"8 Clip Boys +5800& Beuus

P
E

| Schofield Felders oo 48050

ae Felders- Male | oo 1 - 6050

> sparing & Ticketing Draperies m0
x Pan Machine Tenders | IB 750

y SELIG

BOOK

I

b
»
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THE MOKTREAL COTTORS LIMITED
VALIBYFIELD QURBKG, 1

 WAGE RATES PER HOUR

MAINTENANCE MECHANICAL MILLORNERAL& YARD

Wage RatesOscupation 1
PerBor
CL > |

Electricians $ 1.0500
1,0000
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Bleëtricians Helpers
"

e

“

”

Meter Cleaners & Oller - Night
" " “ " " n

" n " " ® “

" " “ n “ “

Switohboard Operaters
Rlestric Boiler Operaters

HOUSE

=>
s
2
8
3

Firemen
Boiler Clesner
Firemen Helpers

Painters
Painter elper
Painter Helper
Painter Helper

9800
9550 :
#9050
7580 - ‘

6800
26550
6300
7330
7450
«6800

od
«7600
.7800

8050

90%
6590
+6300
«6008
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A THE MONTREAL COTTON LIMITED
> VALIEYFIELD QUEBEC, Page 9

Schedule "s*

of WAGE RATES PER HOUR “5

$ :  MANNTEMANCE MECHANICAL MILL GEMBRAL & FARE,

Ossupatioen Wage Rates

©
©
o

¢
9
©

À " " 7600
> . " +7350 A
$ | ” » vas A

| n " . 5.

Hemidity Mane Night +8550 :

. " Dey +8050 15

wW , , Fiat »7600 5

s

JUSHOP

Tinenith
a

tT Helper
Cemb Assembler
Needler

MILINRIGHT SHOP

Millwrights
’

®

Millwright Helpers- Special

Pipefitter
a
. |

®

i Pipefitteru Nelper

8530

$ 1,0000
8350
6530
+7050
6550

1,0000
9600
9330
9030
+8050

7800

1.0300

+9550
+9300
«7350

x Metalliser -49300
A Machinist 1,0800 .

î ® 1.0000 ia
: a 9550 +

© "
35% f

“R .
Appremtios Machinist «T7050
Blacksnith 9600

= Assistant Blacksmith 8300

| Yelder 1,2600

 



THE MONTREALCOFIONS LIMITED mage
VALLEUFIELD QUEBEC.

ie

WAGERATES PER HOUR

MAINTENANCE MECHANICAL MILL GENBRAL & YARD,

Oseupatio::

age Rates

Belt Man $ 95%
Asst, Belt Man

;

Roller Burner
xo

Roller (Queenielpeve
6200

General ,elper

:

GARA
GE
&

ZARD

EU

: =

1.0300

Truck Drivers
ee |

dead ia
| A550

Ceal Handlers
| 43%

Elevater Men
oo oo po

"

650

io " ‘ pa

Sweepers
1 | : TR

 

  



a
t
E
R
e
s

Ti
,

no
R
I

4
c
a
d

w
l
O
P

Ba
ra
h

M
A
T
T
A
S
S
E

To
c
g
v
s

I
P
E
W
E
A
R
S
E
A
N

u
e
W
e
n
+

 

Quédes, Le 9 septenbre 194%.

Monsieur LA. Lyens, diresteur du parsormels

The Montreal Cottons Lixiteds
Valleyfield,

Cher monsieur,

J'ai tien rem votre lettre du

8 septenbre qu'asconpagme corde de la nouvelle entente

collective de travail intervenue entre The Mentreal

Cottons Lisited et The United Textile Workers of

America,

Je suis bien aise de constater

que les partiss contractantes se sont entendues À

l’antable, Je saix-d'autre part que cople de cette

entente est entre les nains de la Commission de Rele-

tions (nvrières pour dépôt éventuel. Je "yd=d-0. de-

ement pour référense escasionnelle,

 

Stnoèrenent A vous,

L'Asstetant sous-ministre du Travaile

00wai

 



FORM 1868 y

 

 

THE MONTREAL COTTONS LIMITE

ADMINISTRATION OFFICES AND MILLS

LETTRE REQUE

 

   
SALES OFFICES

 

MONTREAL-710 VICTORIA SQUARE | 10
TORONTO -73 RICHMOND ST WEST VALLEYFIELD SEP D ‘1959
HAMILTON -192 ROBERT ST QUECANADA |
WINNIPEG - 358 DONALD ST SO BUREAU
ZOMONTON-6'™ FLOOR REVILLON BLDG. US-MINtST
VANCOUVER - 403 W. CORDOVA STREET DU TRANAL

CAS IEAODRE $3 - Be a. ; j

“MONCOTTON, MONTREAL" Co RE
CODE -BENTLEY'S le 8 septembre 1949,

Monsieur Gérard Tremblay,
Sous-Ministre du Travail,
Département du Travail,
Québec °

Cher monsieur Tremblay,

Hier, le 7 septembre, notre
compagnie signalt une nouvelle entente collective |
avec les représentants des Ouvriers Unisdu Textile
d'Amérique, Local100. |

I nous fait plaisir de vous
faire parvenir une cople de cette convention. Vous
y trouverez les nouveaux changements auxarticles

Les negotiations ont été con-
duites amicalement et nous avons la certitude que
nos employés sont très satisfaits des résultats,
quaiqu'il n'y ait pas eu d'augmentation dans les
salaires. Cette convention entre en vigueur le
19 septembre 1949. | 1

Veuillez agréer, cher mon-
sieur le sous-ministre, l'expression de nos senti-
ments les plus amicaux.

Bien à vous,

THE MONTREALCOTTONS LIMITED

 

‘Directeur u Personnel

L
I LAL:1p | | | | |
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COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN |

THE MONTREAL COTTONS LIMITED, a bedy
earporate having its heed office in
the City af Montreal, Quebec, herein-
after called the Cenpany, with respeet
to its textile mills located at
Valleyifled, quebec, hereinafter
called the textile mills,

PARTY OF THE FIRST PART

THE UNITED TEXTILE WORKERS (OF AMERICA,
chartered by the Aneriean Federation ef
Labour, having its head office im the
City of Washington, District of Celumbia
and its lesal Union me. 100 of the
United Textile Workers of America at €
Valleyifled, Quebec, hereinafter
called the Union,

PARTY OF THZ SECOND PART.

WITHESSETH:
*

4

THAT the parties in consideration of the mutual eovenants
and undertakings hereinafter eontained have agreed as follews à

ARTICLE I

RECOGNITION r

The Union, having been duly eertified uxder the Quebec C
Labour Relations Act is resognised by the Company as the collee~ A
tive representative for the esployees ef the said textile mills he
in matters pertaining to rates ef pay, hours of werk and working
conditions,

ARTICLE II

TERM * ENFLOYEE *

The term " employee * whenever feund in this present agree~
sent, includes all employees of the said textile mills except
overseers, second hands, vatehmen, surety personnel, effice
erployees, mill clerks, sizers, testers, laberatary personnel,
time study men and all ether members of the administrative
staff of the sald téxtile mills,

ARTICLE III

GRIEVANCE PROCEDURE

(a) The Union shall designate frem anongst the enpleyees of
each department a representative fer that department to be kneun

957 /
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as a “shop cennittes nan ”. The Shep cennittes non shall
constitute and be the " Shop Committee *,

The Union shall designate five shep cemnittes men which
five shall constitute and be the * Grievanse Committee * o The
Grievance Cenmittes shall appoint ome of their members te be
"Grievance Committee Chairman *,

The Union shall submit in writing to the Company the
names of every shop committes man and ef every member of the
Crievance Committee,

(b) Im order to establish an orderly prosedurs fer the
handling ef grievance both parties agree that grievanses
arising out of the operation or the interpretation of this
scatrast shall be settled in the following manner +

(1) Any employee feeling he has such a grievance
and who wishes the grievanes to be settled must
first discuss his grievance wit: hiw own overseer,
witheut or if the employes desires, with the
presence of his own departmental shop committee
BAR. The overseer shall give his decision within
three working days from the date the grievance was
so submitted to him,

(11) 8hould there be dissatisfaetion with the deeisiem
of the overseer the employee either with or withe
out his own deparimental shep committee nen, or
represented by his departmental shop committee man
must within three working days of the oversesr's
decision present the alleged. grievance to his
department superintendent and the superintendent
shall give his decision within six working days
after the matter was sc preéent-{ to him, Should
the alleged grievance mot be presented to the supere
intendent within the said three working dsys
after the oversesr's decision the grievance shall
be deemed satisfactorily and finally settled,

(111)8hould there them be dissatisfaction with the
decision of the departzantl superintendent the
alleged grievance shall be reduced to writing and
signed by the employee concerned and shall be sube
mitted by the employee either with or without his
own departmental shop committees man, or represen
ted by his own departmental shop committee nan,
for consideration at the next meeting between
the Assistant to the Managing Director of the
Company and his assistants and the Grievance
Committee, Should the grievance net be so sub-
mitted to the Assistant to the Managing Directer
and the Grievance Committee within three working
days after the departmeat. superintendent's
decision the grievanse shall be deemed satis-
feetarily and finally settled,

The assistant to the Managing Direstor end the
Grievance Coumittee shall meet at least once a
month, and may meet more often if the Assistant
te the Managing Director and the Grievance Co
mittee are agreeable to so doing.

(iv) All decisions reached by agreement between the
Assistant to the Managing Director and the
Grievance Committee shall be fimal and binding
on the Company the Union snd the espleyees

(v) In the event that the alleged grievance is net
settled between the Grievance Committees and the
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Assistant te the Nanaging Directer, either the
Company or the Union may make a written demand
upon the other fer cn arditretien on the grievamee
by an Arbitretion Bearé, all accerding ÿe the
arbitration procedure as set forth im Article 4
of this Agreement. Such a demend for erdbitration
mat be nede and served six verking days freu the
date ef the last eenference at whieh the slleged
grievance wes discussed, otherwise it shall be
deemed that the grievanee has been finally and
satisfastarily settled.

(vi) It is agreed that et nootings betwwen the Qriey-
ance Comaittee and the Assistent to the Menaging
Director and his assistants that the Uniom may
have the assistance of the Business Agent of the
Unien and / er ether designated representatives of
the Union, and that such person or persons may
attend the said meetings.

ARTICLE 4

ARBITRATION

(a) Should a written demand fer an arditretion as set ferth
in Article 3 (b) (v) be wade, the matter shall forthwith be
subnitted to an Arbitration Board which shall consist of three
arbitrators , one to be apppinted by each of the perties herets
and the third, who shell be the Chairmen, to be appointed by
the two arbitraters so named. Should either party fail te
appoint the arbitrater within six working days after receipt
of written request from the othsr party so to do such srbitre~
ter shall be appointed by the Ministe. ef Labour fer the
Province of Quebec, Should the first twe arbitrators fail
to agree on a third arbitrater the latter shall be appointed
by the Minister of Labour for the Province ef Quebec en
application of either party,

fr the matter submitted te an Arbitration Beard refers
to tasks or werk loads or wage rates, the Chairman of an
Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named
arbitrators or by the Minister of Labour fer the Prevince of
Quebec must be a competent textils engineer chosen from any
ef the follewing firms ;

J.D. Woods & Gordon Id, ,

15 Wellington W., Torents,

Bigelow,Kent, Nillard & Ce,

Ralph K.Leper Ce,
Fall River, Mass.,

Moore, Thies & Nergan,
Charlette, North Careline,

J.X.8irrine Ce.

Greenville, South Careline,

American Association ef Textile Censultants,
New York.

and frem such ether firms whieh the parties may mtually agree
upon from tims to time,

(b) An Arbitratien Beard shall reader its decision in writing
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and the majority decision of an Arbitration Beard shall be
final and binding upon the parties hereto, and all employees
soneesrned,

(e) No Arbitration Beard formed under this Agreement shall
have the power to amdnd, alter or medify this Agreement, eo
to consider any matters , except bhose which arise from i%,
or to give any decision inconsistent with the provisions,
save insofar as the determination of wage rates under the
procedure indicated in Artiele 5 of this Agreement is oomn-
cerned,

ARTICLE 5

PRODUCTIVITY

(a) It is recognised and agreed that it fs the right of the
Company to fix and institute changes in tanks or werk assign-
ments or wage rates, Due notification of at least twdlve (12)
working days will be given ir advanee by the Company te the
Union of any impending fundememtal changes, and at sueh time
all necesrary information to fully explain sueéh changes will
also be furnished to the Uniem,

(b) If there is any question as to the feasibility of the
change in task or the suitability of mew rates, a trial
period whieh may be less but in no cass hall exceed thirty
(30) working days will be instituted in order to give a fair
trial to the said wage rates and / or tasks or work assiçrments.
During this period employees will be paid aceording to the
wage rates pertaining to the new task, but in any event during
such period their average hourly earnings, except learners,
will not be lewer than 9(% of the unjestive rate for their
occupation as established dy Article 10d of this ecentract,

(e) If following the trial period there is no
between the parties, the Union within twêlve (12) vorking
days following the end of the trial period may take the
question up according to the Grievance Precedure. If no
grievance is instituted within this delay, the wags rates
or tasks in force during the trial period shall be deemed
final and fully accepted by both parties. After a grievance
is testi od the tasks and wage rates and working conditioms
in force during the trial period shall remain in ferce until
the final decision on the grievance has been granted,

(a) Should the wage rates and tasks in foree during the trial
period be submitted to arbitration, the decision of the
Arbittation Board insofar as wages are concerned will be
retomative and will take effest from the time of the >
inauguration of the trial period, The amount of retroastive
adjustments, if any, shall be deternined by the Arbitratien
Board and shall be granted,

(e) There is nothing in this article whieh precludes the
Union from pointing out to or discussing with management am
‘error in either the rate or task at any time during the
trial period. If managememt concurs, am immediate change
will be made to eorrect any such errer.

(£) During any trial period the Conpany, ou request, will
grant the Union permission to delegate a representative, the
whole without cost to the Company 3 >

(1) To observe the effiects of any changes in tasks under-
going such trial period; and

(11) To observe the chroncmetrieal tests whieh are being
made to establish or modify the tasks ar plees work
rates undergoing sueh trial period ; and



(144) Te carry out chrenonetriealtests himself for purposes Le
of verification of the tasks or changes undergoing :
such trial period, provided sueh representative does
rot hinder the preper funetioning of the department,

ARTICLE 6

WEEXLY PAY

Payment of wages earned will be made on à week basis
and the pay day shall be Friday unless Priday ia | holiday,
in which case the pay day shall be the preceding hursday.

ARTICLE 7

(a) Exoept in the cases mentioned in parggraph (e) of this
Article 7, no work shall be perfermed en the following deÿs, .
and employees shall be paid at their regular retes of pay fer
observance of these days i

New Year's Day Dominion Day
Geod Friday Labour Day
Et-Jean Baptiste Christmas Day

the whele provided they hsve werked the doclerod verking day
previous to and the declared werking day follewing each of
the said holidays, |

(b) On Epiphany Dap and 411 Saints Day no werk shall be
performed between the hours of 7. a.n. and 9. a.n.

(0) Any employee required te work on Sunday or em Now
Year's Day, Good Friday,St-Jeen Baptiste Day, Dominion Day,
Labour Day, Christmas Day, Immaculate Comosption Day or
Ascension Day shall receive his regular rate of pay plus a
premium of fifty (50) per cent except personnel employed in
the development and transmission of motive power and heat and
kierman,

(8) Exeept in the cases mentioned in parggraph (e) ef this
Article 7, no werk shall be done on Ascension Day and Immagulate
Conception Day, These two days will net be paid fer,

ARTICLE 8

SENIQRITI

IR questions invelving lay~offs, rehirings, pronetions,
and demotions, the Company will give consideration to skill,
competence, ability and assiduity. Should it find these
factors equal as between individual employees semierity will be
the guiding factor. The Company agrees te discuss with the
Union any alleged injusties arising out ef à senierity question.

ARTICLE 9

BULLETIN BOARD

The Union shall be accerded the use of notice beards
situated at appropriate places throughout the mill upon whieh
to post notices of meetings of the Uniom. All sueh Union
nofices shall be properly authenticated and all notiees that
may be of a/Attti4!shall be subnitted te the Cempany's
Personnel Department for appreval befere being pested, 
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ARTICLE 10
SHIFTS, WAGES AND OVERTIME

(a) Day and Night Shifts,

Employees working om a shift which commences between
the hours of 6. a.n, and 6, p.n. shall be deemed to be " day shift *
workers,

Employees working on a shift whigh connencesbetween
the hours of 6, p.n. and 6, a.m, shall be deemed te Le ” night shift "
workers.

The Company insofar as cenditioms of produstion and
business will permit, will continue the present daily amd weekly
heurs of work, namely 50 hours per week per day shift, and 55
hours per week per night shift,

(b) Rates of Wages,

Day Shift workers, wish the excoptien of employees
engaged in the development and transmission of metive power
and heat and kiermen, shsll be paid fer the first 45 hours of
work in any one week the rates of wages set forth in Schedule
"A" attached to this contrast under the heading "Effective
20/9/48".

Night Shift workers, with the exeeption of employees
engaged in the development and transmission of metive power and
heat, and kiermen, shall be paid for the first 50 hours in any
one week the rates of wages set forth in Schedule "A" under
the heading "Effective 20/9/.i8" plus a premium of 54 per hew
ar the equivalent in piece work rates in the case of pisee
workers,

Employees engaged in the development and tramsmissiom
of motive power and heat, and kierman, working om either day eo
night shifts, shall be paid the rates of wages set forth in
Schedule "A" for all hours worked ; the previsiens fer overtime
shall be as shown under (e) (14).

(e) Overtime.

(1) All hours worked im any one week in exeess of 45 heurs fer
day shift workers and / er 50 hours fer might shift workers shall
carry a premium of 50% of the werker's regular hourly (piece)
rate, or if on plece work of the worker's aversge hourly
piece work earnings during that week, as the case may be,

(11) Employees engaged in the development and trananission ef
motiwe power and heat and kierman will be paid the
regular overtime premium of 50% of the worker's regular
hourly rate, in the case of Firenen after 67 hours per
week ; Electric Switchboard Operaters after 52 hours per
week ; Kiernen after 55 hours per week,

The rates of wages set forth in Sehedule "A" shall be
in force throughout the tern of this eontract,

A‘
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(a)

(b)

7e

ARTICLE II

ANNUAL VACATION WITH PAY

The Company ayrees to grant one (1) week's vacation
to each employee in its service at the conrencenent of sueh
vacation. The mill shall not cperate during that week and
it shall be known as the "General Vacation Week *,

The Company may, at its option, grant a sesond week's
vacation to any er all empleyees,

(e) All vacation perieds must be taken by enpleyees at
such tires ss may be spesified by the Company,

(d) The total amount ef vacation pay due each enpleyee
shall be based on his length of continuous serviee with the
Company, and shall be computed in ascordance with the
"Computation of Vacation Pay Table " set cut belew i=

CUATUTATION OF VACATION PAY

Length of employee's Comtimuous
service with the Company cmputed

8sof20thMay1949,

Less than one (1) year

 

Rate of Vacation

Pay
 

2% of the employee's
total earnings fer
vork performed for
the company during
the 12 menths precede
ing the last pay pere
ied but three prior
of the commencement ef
the "Caneral Vacation
Week" referred to in
para, (a), of this

Artiele,

Que (1) year or over but less
than twe (2) years 2.4% ditte
Two (2) years or over Wut less
than three (3) years 2.9% diste
Three (3) ysarsor over but less
than four (4) years | 3.2% ditte
Four (4) yearsor over but less
than five (5) years 3.6% ditte
Five (5) years cf over Lg ditte

(e) Vacation pay dus to each empleyee in accerdaneswith
the Computation of Vacation Pay Table shall be paid as follews se

(1) 2% at the commencement ef the emplayee's first
week's vacatiom ,

(11) Any vacation pay in excess of 25 due te an
employee shall be paid,
(1) At the commencement of the empleyee's sesond

grarted by the Company ; or

. week's vacation if and when such vecation is

(2) ta the lust pay day prier te December 25, 1949,
Af a second week's vacation is met granted $o
the employee by the Company,

Erol nd LES *
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ARTICLE 12

DISCIPLINE

(a) Te effect maintenance of diseipline end good order,
the Company and the Union agresupen the adoption of the
fellowing methods end procedure }

(1) Personal reprimsnd by the superihtendent, assistant»
superintendent, the overseer or the sesond hand
where the situation so warrants;

(43) In the esse of mimor offunees the overseer will give
a verbal warning to the employee or employees con-
cerned and send a very brief note to the Personnel
Office giving the names, dates and type ¢f warning j

(141)In the wase of a second offence, ths employes oo
employees will be given another warning by the

overseer who will, within a ressonsble length ef
time, inforu the shorstéwarg of the situstion and
send the employee to the Personnel Pureau, where
the whole case will be put in writing, snd signed
by the employee alse a witmess 1

(iv) should the above prosedure net be suffieient to
meintein discipline ané a third offence oscur, the
employee shall be given fren one to three days
suspension.

(v) In a case whieh, in “ue opinion of the Company 1s
a serious offence or a matter seriously affecting
the maintenance of disciprine amongst the employees,
the above procedure can be dispended with and the
enployee dealt with summarily by the Company,
including dismissal 3;

(vi) Within one week frex the date of any reprimand
suspension or dismissal set forth in peragraph (a)
(144) to (v) of this article, the Conpany shall
forward written nôtificetion thereof to the Union.
Should an exployee of the Company be dismissed and
feu] that his dismissal is unjustified the ssid
dismissal within a period of six werking days fren
the date of the dismissal may become discussadble
grievance in accordancé with the Grievance Procedure
Article set out in this Agreement.

ARTICLE 13

NO STO PACE CF WORK

(e) The Union or its members shall not osuse, sid or aboti,
or take part in any strike, slow down of preduction, sterpage

of work, or picketing, even pesceful fer aay cause whatsesver
during the lifetime of this eontraet,

(b) The Company agrees net te engage in any leekeut and te
maintain as steady a prograz of operations es may be consistent

with sound business judgment and operating efficiency.

. "2 rondLE EL FIME ES TE oF Eh : Co yar - 5 Seay Crd SLX
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(e) “Ne employes, whether a Union member er net, shall
cause er take part in a strike, slow down ef production,
stoppage of werk or pieketing for any cause whatsoever,
Should an employee do se, he shall be deemed to have broken
this Agresment and shall be dismissed from the Company , and
such employee will lose by any such act all privileges of
reinstatement,

ARTICLE 14

The parties agree that it shall be the right and
the responsibility of the Compeny to classify its employees
in accordance with the different occupational classifications
and to decide in which one of the said oceupational classifica-
tions each and every e=zployee belongs,

ARTICLE 15

VOLUNTARY IRREVOCABLE CHECK-(FF

(a) The Company will, during the term of this Agreement,
honour an order by ap employee far the dedustion and remittanes
of his Union dues as set out in Ferm "A" hereto . Sueh an order
shall be irrevocabld for the term of the present Agreement.

FORM "A"

  

date -

1 hereby autherise THE MONTREAL COTTONS LINITED, te
deduet fron mv first pay each calendar month, sueh sun as may
be set as monthly Union dues by United Textile Ferkers ef
America, Local 100, and to remit the same te the Treasurer ef
said Uniom,

The present authorisation will take effeet on the
seventh day after it has been received by the Company and
shall be irrevocably in force from the date thereof until the
date ef the termination of the Agreement for theyears 1948-49
between the Montreal Cottons Limited and United Textile Werkers
of Americe, local 100, unless I should in the meantime leave
the employ of the said Cempany, in whieh event this autherisetien
shall be autmmaticslly revoked as of the date -‘ I leave,

1 hereby rerounse in advanse to any recourse in
damages or otherwise against the kemtreal Cettohs Limited few
making the abuve deductions during the emtire tera of the said
Labour Agreement, even in the case 1 would withdraw from the
said Union. However, I reserve myself the right and privilege
of revoking the present authorisation within thirty (30) days
from the termination of the said Agreement, such revocation
to take effect only at the date of expiration of said Agreement.

 

Enployee >

‘Witness 8
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5) The Union agrees to metify the Cempany at least seven

7) days in advance of the rate set fer Union dues and of any

change thereto during the term of the present Agrecnant.

(e) The Company and the Union agree that they will net in

any time coeree or intimidate any employee to induce Mn either

to accept ar refuse to accept the echesk-eoff,

ARTICLE 16

MINIMUM CALL PAY

Any employee whe reports fer werk at the wsual time

without previously having been netified that his serviees are

not required, can be assigned to do four (4) hours! work by

the Company, st his habitual rate of psy. If mo work is

assigned to him, the ssid employee will receive four (4)
hours' pay at his habitual rate of pay . This, however, dees

not apply in cases of force majeure,

ARTICLE 17

LEARNERS

Notwithstanding the dispesitiens of Article 10B

above, it is understood and agreed that the Company has the

right to engage new employees and pay then, at its option,

at rates less than than standard but net less than -

¥alesendFemalesunder18yre,ofare

45 ¢ per hr, fer the first four weeks
4744 n n n " second

504 " " »  thhéd «" =

5sg 1 + = * fourth * *
Go * »  "  " thereafter,

For males and females 18 yrs. of age and over they will be paié :

50¢ per hr, fer the first four weeks
554 » n “ " second * " | |

6og * ": * + third * " and thereafter,

ARTICLE 18

The present Agreement shall be in fores fer a period ef

one year commencing on the 20th day of September 1948 and |

terminating on the 19th day of September 1949. It shall be

automatically renewed fer a further period of one year as and

from the 19th day of Septenber 1949 unless one of the parties

hereto giver a written notice of termination te the other

party hereto not more than sixty days nor less than thirty days

prior to the 19th day of September 1949, and thereafter this

agreement shall be automatically renewed for a similar period

of one year, and so om, upen failure by cne of the parties te

SL Ager NTEAEE allENRWiige TL vd AE Pa rpm es BE £ ag : -
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give a written notice to the other party within à delay vhieb

shall not be more than sixty days ner less than thirty days

prior to the edpiration of each period.

IN WITHESS WHERE( the parties herete have executed

an original and seven copies hereof at Valleyfield, Quebes,

this Z7th day of August 1948,

THE MONTREAL COTPUES LIVITED

   "7 ce-PFresident & Managing

 

Personnel Manager

UNITED TEXTILE WORKERS OF AMERICA

LE Lan Dyrecter

LOCAL 100, UNITED TEXTILE WORKERS
@F AMERICA.

 

em

Aèiside

Ledv
s

 Viee-Fresideat

en

l98R.6.l01010.
Secretary .
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Chairman Union Shep Cemmittes
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THE MONTREAL COTTONS LINITED Page 1

VALLEYPIRLD QUEBEC.
ganodule

Effective September 20th, 1946.

BATES

Qoeypeticn W age Rates
Hour

WAREHOUSE

Cettom Weigher & W areheusenan $.8050
Placing Mixings 7300

Surrette Pickers 6800
Waste Weigher- Sault Mill «7800
Press Man 7550

faste Pieksr-Wonez 6300

ROCM

Section Mands (Fixers) 6550
» a +8800 #

« « «9050
" » 9900

Picker Tenders .8050- 8300
Picker Section Hands «8950

Asst, Grinders 8550

Oilers 7300
Card Tenders «8050

Head Scourers .7800

Ssourers «7300
Opener Tender 7580 7800
Moving Mon 7300

Naste Machine tenders- Dey 6100 « ,6550
Night +6800

ÉPINHING

Section Hands «8550
Spindle Setters +8800

Scourers 7300
Spindle Oilers 7300

Roving Men 7050

Tape & Band Nea 7050

T ape & Rand B oys 6100
Frame Cleaners «6100
Truckers «7050- ,7300
Bobbin Strippers +6100

Night 7800

Right «7300

PROCESSING

Sestion Rands +8300

Yarn Givers «7800
Packers «7800

Multiple Binder Tenders «6550
No. 12 Yoster Winders 6550
Ne. 50 Universal Winder Tenders «6550
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THE MONTREAL COTTONS LINITED Page à
VALIRYPIELD QUEBEC,

bahedule “At
Sep.20-1948

 

Seetion Hands
Bean Truckers
Yarn Givers

Slasher Tenders
8ise Mixers
Slasher Tender Helpers
Reed Fixer
Bean Man

Tailing Machine Girls

JRISTINGDAFARIVENT

Section Hand
Section Hand Leerner

Oller & Band Bey
feed Scourer
lead Deffer- Day
» “ Night
Deffers- Day

Night
Cleaners
Ball tarpers
Yarn Selesters
Truckers
Scourers

SLATHROOM

Purlers
Graders
Brush Shearer Tenders
Press Men

Folder Tenders
Burler Locders

6550
É050
7800
7300
«6550

6550
1530
6550
8300
1300
7800
6350
«7300
+6100

6800
70
73

6100
6500-7580

7350
7330
7350
7300
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THE MONTREAL COTTCES LIMITED
VALLEYFIELD QUEBEC,

Sasupaticn

GENERAL

lay Repair Man & Loom Repairs
Lay Repair Man
lay Shuttle Mon
Sample Weaver
Mead Filling Man (Leuise
" n “ " (Gault

Report Clerk (Filling Reem, Louise)
Conditioning Weft Louise

" ® n " n

e # ® » “

General Han

ROOM_

Loecu Fixers
Warp & Weft T ruckers
Conditioning Room Man
Bobbin Strippers
Bobbin Stripper Beys
Rarp T yers
Smash Plecers
Cleth Doffers
Loom Cleaners
Bobbin Trucjers
Float Menders
Battery Hands
Shaft Clsaners

DEPARTMENT

Loen Fixer

Harp Tyers
Harness Maker
Smash Pleeers
Web Bravers
Filling Reom Man
Dyed Yarn Room Men
Read Jacquard Cleaner
Card Lacer
Reachor-In

q

æi
,

Page 3.

SEP, 40-1948

WAGES RATES

1,0000
9300
7330
9050
+8300
7330
«7550

7550
6100
7050

9300-9800
7350
7550
«6550
6100

«9050
+8350
«7350
«7050
7050
7050
6550
7030

1,0300
1.0000
9800
«9350
5060
6800
8350
«7800
7350

6550
«5800

+7800
7350
7030

4
}
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THE MONTREAL COTT(MS LIMITED
VALLEYFIELD QUEBEC.

l'age 4.

SCHEDULE "A®
SEP, 20- 1948

 

GARDROCH

Draw Frane Tenders

Slubber & Inter. Dr. Tenders
Intern. Super De & Nov, T.

Fly Frame Doffers
Comber Tenders- Day

Night

SEIRNINGROC

Spinmers- Xerp- Weft- Day
» Night

Spooler Tenders - Reg.

B.0. Day

B.C. Night
Narper Tenders B .C. Day

B.C. Might
Farp T ying Machine Operaters

ZARNPROCESSING

Winder Tenders- Tubes or Cense

|

- Dey
" " ” " Night

Quiller Tenders- Dey
Night

INISTINGDEFARTMENT

Twister Tenders- Dey
» » n Night

IMATEBON

Woavers

SLOTHROCK

Cleth Weigher
Hermes Shearer

Mdjective Rage

«7550
8050
7800

7350
7600

7550
8050

6800
7300
«9000
«7300
7800
8550

7300
+7800
«7300
«7800

«7550
8050

6350

7350
8050
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THE MONTREAL COTTONS LIMITED 1.
VALLEYFIELD QUEBEC. a

Sehedule “At

.
2
4
6

G
p
—
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—
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Ogeupation
Wage Rates

 

Floornan $ .8300

Sewers ‘ +6550

Floerboy 6100

Charge Hand +8550

Tender 7550

Helper
7800

Trucker 7300 pe

MERCERISER

Charge Hand «8550
Tenders «7600

Caustic Mixer 7550

GROFZ- DAI

Kier Charge Hand 8050 x
Special Machine Tender 7050
Machine Tenders +6550

Kier Boys «6100

Jackson T, & Chenie Mixer 8050

DKXINO&

NINDIFG

=_DAI

9

White Can Tenders +7550 -

” Helpers . «7300

Gauze Sterter Men | - +7300

Yan YI, Dryer Tenders «7800
" . » Helper 7300

Ce.Can Tender

DY
PI

PY
Y

-
»

      

DIEHOUSE

Ped Section Hand
Pad T ender
Pad Helper
Yessel Tenders~ Class A

Class R

CONTINUOUS

DYXING

RANCE

First Tenders
Second Tenders

B ask Tenders

 

Merrow Sewer
Calendar Tenders
Calendar Helpers
Sehreinég: Tender

Winder & Damper 7.
Dry Fane Tender

Dry FrameFaiper
“4 Ceo ule So gal CN a ot : . A - . Cid _
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THE MONTREAL COTTONS LINTTED CMVALLEYFIELD QUEBEC, SCHEDULE #4" X

Sep.20-1948

CONVERTING

SCCUFATION WAGE RATES

T enders $ 75%

BARING=UP

ROOM~COTTON

Productien Checker «6550Service Clerk «6800
Checker

+6800Reports Cheeker
£550

Callman
«7800Mill See. Inspestor «7050Machine leader
+7300Hand Folder &IKspecter +8050T able Inspector
6550Ticketers, Stazpers & Taggers «6100Winder & Inspecter «8050Winders
7550Papering & Tiekoting- General 6100Shader & Grader
«7800

. " " Helper
6550Head Fant Gir)
+6550

Papering Board
+6100

Pereh Inspectors £500= ,7550Hend Inspecters 6550Winders
£6550 =Doublers
6550

SR1NG_ ROOK

Cutters
6100Farcelling
«6100

SAEPLE ROOM
Bockmkers

«6100Cutter
«6100

BAREIUSE

&

PACKING

Acding Mechine Operaters +6100Head Callman
«8050Spee. Facker
»7800Parceller
«7550~ Packers
7300Sale Checker
7550~ Press Tender «7300Case laker
«7300Carbon Maker 7300Steneiller
+7300Case Lifter
7300  TL tat aau EE AN A Ti YS Ew =reMeCCTESa alyefea* i Ÿ$   
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THE KOITREAL COTTONS LINITED
VALLEYPIELD QUESZC,

 

OCCUPATION

STORAGE

Truekers & Sorters
Truckers

LIEZOISE

Chlour Mixers
dig Tenders

EIENTIRING~

Starch Mixer
Backfiller Tender

Jug Sienter Men
Reg. Stenter Mem
Clip Boys

Schofield Folders
Hand Tolders- kale
Pepering & Ticjeting Draperies
Plaiting Machine Tenders

RENIE:

Sowers

Fy
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THE MONTREAL COTTONS LIMITED
VALLEYFIELD QUEEKC, Page €

  

Electricians $ 1-050
" °

" +9800
"

«9550

. «9050
Eloctricians Relpers 7550
e n

7050
. 8 "

+6800
" "

«6550
" " +6300

Motor Cleaner~ & Oller - Night 7550
| " n ® ” 7050

” n # “ “ 6200
» ” " " " +6550

Switchboard Operators 7800
‘Electric Beller Operaters 7800

BOILER HOUSE

Firemsn +8050
Boiler Cleansr «7800
Firemer Helpers +7800

GARPENTER SHOP

Carpenters 9550
. +9300
. «9030
® +8800
“ «8550

Carpenter Helper 7800
8 on 7550
" "ne «7300

. . +6550
Labourer © 6800
" . ’ 6550

Briek Layer 1.0000
" . +9550

LAIN]

Painters 9030
Painter Helper 6550
Painter Helper +6300
Painter Helper .6000

8
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THE MOKTREAL COTTONS LIMITED Page 9
SALLEYFIELD QUEBEC.

SOUEDULE
- Sep, 20-1948

 

Ogoupstion Wage Rages

 

Tinesaith so

* e

* Helper | +6550

Comb Assembler «7050
Nooedler +6550

MILLERIGHT

. ge «9800
" «$530
" 9050

Millwright Helpers- Speeial +8050
" . 7800
» " 7550
" “ +7050

" " +6300

Mhaft Ciler 7550
Humidity Man= Night 8530

" . Day 8050

. " Day 7800

Pattern Maker 7800

Metalliser +9300
Machinist 1.0800

n 31,0000
" +9550

« +8550
:  - Helper | 8000

Apprentice Machinist s «T7050
Blacksnith «9800
Assistant Blackenith +8300
felder 1,2800

Pipofitter : Lo 1.0300

© , 5800 -
" 1 «9550
® 3200

“0
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  THE KONTREAL COTTON LINITED

VALLEYFIELD QUEBEC. Page 10
SCHEDULE "A®

Sep.20-1948

NAG
E

RATES

FERHOU
R

Sesuration_ Wage lates
.

B
e

har.

BEL
T

St

Belt Mn
$ .9550

Asst, J elt Ran +8300

Roller 2 urner
«£300

Roller Coverer Helpers 6550

General Helper
6300

 
#

GARAG
E
&

WARD

MEN

Megharie
1.0300

Head Truck Driver
2050

Truck Drivers
7600

Yard labourers 7550

Coal Kandler8
7600

BISCELLANKOUS

Revatar Mea
6800

. ®
7050

Serubders
1030

SweepsTs
«5800

 



 

THE MONTREAL COTTONS LILTITED, à body
corporate having its head office in
the City of Nontreal .,Quebec, herein-
after called the Company, with respect
to its textile mills located at
Valleyfield, Quebec, hereinafter called
the Textile mills,

PARTY (OF THE PIRST PART

AND THE UNITED TEXTILE WORZERS OF AMERICA
chartetered by the American Federstiom of
Labour, having its head office in the

and its local Union No. 100 of the United
Textile Workers of America &t Valleyfield
QUEBEC, hereinafter called the Union,

PARTY CF THE SECOND PART.

WITNESSETH:

THAT the parties in consideration of the mutual sovenants
and undertakings hereinafter contained have agreed as follews }

ARTICLE I

RECOGNITION

The Union, having been duly certified under the Quebes

Labour Relations Act is recognized by the Company as the collee~

tive repres: ntative for the employees of the said textile mills
intee pertaining to rates of pay, hours of work and working

tions. .

ARTICLE II

TERN * EMPLOYERS

The term * enplayes * whenever found in this preseat agree-

ment, includes all employees of the said textile mills except
overseers, second hands, watchmen, surety personnel, offioe
employees, mill clerks, sisers, testers, laboratory persounel,

time study men and all other members of the administrative
staff of the. said textile mills,

ARTICLE 111

GRIEVANCE PROCEDURE

(af The Union shall designates from amongst the employees of
each department a representative far that department to be known

as a " shop committees man ", The shop committee men shall constitute
and be the " Shop Committee *, | |

A.
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The Union shall designate five shop ecmmities mem which
five shall constitute and be the * Orievance Committees “ . The
Grievance Committee shall appoint one of their members of the
" Grievance Committee Chairman *.

The Union shall submit in writing to the Company \he J
nanes of every shop comities man and of every member of the
Grievance Committee, @ |

(bv) In order to establish an erderly procedure fer the he
handling of grievance both parties agree that grievances oo
arising out of the operatien or the interpretation of this Cd
contract shall be settled im the fellowing mmumer ) cr FC

(1) Any employee feeling he has such a grievance : A
and who wishes the grievance to be settled must _

¢

  

first discuss his grievance with his own overseer,
without or if the employee desires, with the
presence of his own departmental shop committee
man, The overseer shall give his decision within
three working days frem the date the grievance was
so submitted to him,

(11) Should there be dissutisfaction with the decisien
of the overseer the employee, either with dr with- À
eut his own departmental shop committee man, or 8 oe
represented dy his departmental shop committees mai 4
mist within three working days of the oversesr's
decision present tle alleged grievance to his fg
deparment superintendant, and the superintendent a
shall give his decision within six working days 1s
after the matter was s0 presented to him. Should 3
the alleged grievance not be presented to the ER
superintendent within the said three working days 2e
after the overseer'a decision the grievance shall CT
be deemed satisfacterily and fimally settled.

(141) Should thers then be dissatisfaction with the
decision of the department superintendent the
alleged grievance shall be reduced to writing and
signed by the employees concerned and shall be sub-
mitted by the employee either with or without his
own departmental shop committee nan, or represen-
ted by his own departmental shop committee man,
for consideration at the next meeting between
the Assistant to the Managing Director of the
Company and lis assistants and the Grievanee
committee. Should the grievance not be so sub-
mitted to the Assistant to the Managing Director
and the Grievance Comittee within three working
days after the department superintendent's 0
decision the grievance shall be deemed satis rR
factorily and finally settled, :

The Assistant to the Managing Director and the >
Grievance Committees shall meet at least once a wwi
month, and may meet more often if the Assistant
to the Managing Director and the Grievance Com- es
mmittes are agreeable to so doing. CY 6

(iv) All decisions reached by agreement between the
Assistant to the Managing Direetor and the
Grievance Committee shall be final and Binding
on the Company, the Union and the Employsss.

.
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(v) In the event that the alleged grisvanseis met ~~ =
settled betweer the Grievance Comittee and the
Assistant to the Managing; Dircetor, either the
Company or the Union may make a written demand
upon the other fer sn arbitration on the (rievance
by an Arbitration Board, all accerding to the
arbitration procedure as set forth in Article 4
of this Agreement. Such a demand for arbitration
must be nade and served six workirg days from the
date of the last conference at which the alleged
grievance sas discussed, otherwise it shall be
deemed that the grievance has been finnlly and
satisfactorily set:led.

(vi) It is agreed that at meetings between the Grie-
anve Committee and the Assistant to the Nan.ging
Director and his assistants that the Union may
have the assistance of the Business Agent of the
Union and / or other designsted depresentative of
the Union and that such person or persons may
attend the said meetings,

ARTICLE À

ARBITRATION

(a) Should à written demand for an arbitration as set forth
in Article 3 (b) (v) be made, the matter shall forthwith de.
submitted to an Arbitration Board which shall consist of three
arbitrators, cme to be appointed by each of the parties hereto
end the third, who shall be the Chairman, to beappointed by
the two arbitrators so named. Should either party fail te
appoint the arbitrator within six working days alter receipt
of written request from the other party so to do such arbitres
ter shall be appointed by the Minister of Labour for the
Province of Quebec, Should the first two arbitrators fail
to agree on a third arbitrater the latter shall be appointed
by tre Minister of Labour for ths Prevince 6f Q:ebec on
application of either party.

If the matter submitted te an Arbitration Board refers
to tasks or work loads or wage rates, the Chairman, of an
Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named
artitr tors or by the Minister of Labour for the Province of
Quebec must be a copetent textile engineer chosen from any
of the following firms }

15, Wellington, #, Torente.

580 Fifth Ave, New-York.

Ralph. E.lope:r Ce,
Fail River. Mass.

Moore Thies & Morgan
Charlotte, North Carolina

d.E.6irrine Ce.

Greenville. South Carolina.

Amerie:n Azsesiatinn of Textile Consultants,
New York.

and from such other firms whith the parties may wutually agres
upon from tims to tims,

(b) An arbitration Board shall render îts decision in writing
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and the majority decision of an Arbitratien Beard shall be

final and binding upon the parties hereto, and all employees

concerned. -

(e) Mo Arbitration Board formed under this Agreement shall

have the power to amend, alter or modify this Agreement, er

to consider any matters except those which arise from it,

or to give any decision inconsistent with the provisions)

save insofar as the determination of wage rates under the

procedure indicated in Article 5 of this Agreement is eon-

cerned,

ARTICLE 5

FRODUCTIVITY

(a) It is recognises and agreed that it is the right of

the Company to fix and institute changes in tasks er werk

assignements or wage rates. Due notification of at least

twelve (12)working days will be given in advance by the

Company to the Union of any impending fundamental shanges.

(b) If there is any question as to Whe feasbility ef the

change in task or the suitability of new rates, a trial ied

which may be less but in no case shall exceed thirty (30

working days will be instituted in order to give a fair trial

to the said rage rates and J or tasks or work assignments.

During this period employees vill be paid according to the

wage rates pertaining to the new task,

(e) If following the trial peried there is ne agreement

between the parties, the Uniom, within twelve (12) working

days folloking the end of the trial period may take the question

up accordéng to the Grievance Procedure, If ne çrievance is

instituted within this delay, the wage rates or tasks in foree

during the trial period shall be deemed final and fully accepted

by both parties. After a grievance 1s instituted the tasks and

wage rates and working conditions in force during the trial peried

shall remain in ferce until the final decision on the grievance

has been granted.

(d) 8he.1d the wage rates and tasks in foree during the trial

peried ba submitted to arbitration. the decision of the Arbitfe~

tion Board insofar as wages are concerned will be retveastive and

will takes effect from the time of the inauguration, ef the trial

period. The amount of retroactive adjustments, if any, shall

be determined Ly the Arbitration Board and shall be granted,

(e) There is nothing in this article which precludes the

Union from pointing out to or diseussing with management am

error in either the rate of task at any time during the trial

period. If management concours, an {mmedigte change will be

made to correct any sebh errer.

ARTICLE 6

WEEKLY PAY

Payment of wages earned will be made on & weekly basis
and the pay day shall be Friday unless Friday is a holiday,

in whieh case the pay day shall be the preceding Thursday. Ae
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ARTICLE 7
1 . vo <9

(a) Yxoept in the cases mentécned in paracraph (c) of this Article À #

7. no work shall beperformed on the following days, and enployees

shall be paid at their regular rates of pay for cbservance of these

days } |

New Year's Day Dominion Dey

Good Friday Labour Day

St-Jean Baptiste Day  Christams Day

the whole provided they have worked the declared working day previous

to and the declared working day following each of the said holidays.

(b) On Epiphany Day and All Saints Day, me work shall be perfowmed

between the hours of 7. a.m. and 9, a.m,

(e) Any employee required to work on Sunday or en Now Year's Day,

Good Friday, St-Jean Baptiste, Day, Doninion Day, Labour Day, Christæes

Day, Immaculate Conception Day or Ascension Day shall receive his regular

rate of pay plus a premium af fifty (50) per cent exceptpersonnel

enployed in the devel:pment and transmission of motive power'and heat |

end kiernen.
°

(d) Exgept in the cases mentioned ir paragraph (e) of this Article

7, no work shall be done on Ascension Day and Immaculate Conception Day. F ©

These two days will not be paid for, | . À

ARTICLE @ 8 .

In questions involving layoffs, rehiring, ;roemotions, and de-

motions, the Company will give cemsideration to skill, ooppetence, ue

ability and assiduity. Sho.ld it find those factors equal as between | (+

{individual employees seniority vill be the guiding factor, À »

J
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ARTICLE9 | le

BULLETIN BOARDS ,

The Union shall be accorded the wee of noties beards situsted à -
at appropriate places throughout the nill upon which te post notices À

of meetings of the Union, Al such Union notices shall be pwoperly

authenticated and all notices that may be of a special nature shall

»… submitted to the Conpany's Personnel Department for approval before

being posted.

ARTICLE 10 3

SHIFTS WAGES ARDOVERTIME | 8

(a) Day and Night Shifts

Enployees working on a shift which connenses between the A.

2 “= HO Aa 5 RRs & -; 5

Looms Uma TEa Bey TRH
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hours of 6. a.n. and 6. pea. shall be desmed to be *day siift © 1 |
workers. ‘ . >

: Eeployer: working on a shift which commences between ;
the hours of 6. Pol. end 6. An, shall be deened to be * nights =

shift * workers. ;

The Company insofar as conditions ef protuetion and 4.
business will permit, will continue the present daily and weekly
hours of work,.nanely 50 hours per week per day shift, end 55
hours per week per night shift.

(b) Rates of Wages £

Day shift workers, with the exception of empleyees, engaged
in the dovelopment and transmission of motive power and heat, and
kierman, shall be paid for the first 45 hours of work in any ene
week the rates of wages set forth in Sehedule "A" attached to this
Contract. * The rates in Setedule "A® under the heading "E.fective
15/9/47* shall be the rates of wages which becane effective
February 23rd, 1947 plus 5¢ per hour, or z*e equivalent in piece
work rates in the case of piece workers, in each and every onse). ®

e
o
O

a
M

Night ehift workers, with the exception of employees &
engaged in the duvelopment and tranarission of motive power and £y
heat, and kierman , shall be paid far tha first 20 hours in amy
one week the rates of wages set forth in Sehedule "A" plus a
prezium of %¢ per hour, or the equivalent ih piece work rates
in the cass of piece workers.

Employes engaged inthe development and transmission ef 5
motive power and heat, and kierman, working on either day er 17 }
night shifts, shall be paid the rates of wages set forth in
Schedule "A® for all 'ours worked § the provisions for overtime
as hereinafter set forth do notapply to this group.

The rates of wages set ferth in Schedule "A® shall be in a
force throughout the term of this contrast, being effective as of 26
the date shown therein, ;

(e) Overtime, |

All hours worked in axy ene week in exvess ef 45 hours 3 »
for day shift workers and / or 50 hours for night shift workers
shall carry a predium of 50% of the worker's regular hourly piesee , :
gate, or if on piece work of the worker's average hourly pleee
work earninys during that week, as the case may be, ;

ARTICLE TI Pp

A' NUAL FOLIDAYS WITH PAY

The Coppazy reaffirms its policy to grant ene week's
holidays to employees in its employ at the tims of the holidays,
with pay at the rate of 2% of the gross sarniygs of the employee y
during the twelve months preceding the last pay period but one 4
prior to the holiday or since the date of employment, should -
the period of employment be less thea twelve months,

UP.
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ARTICLE 12

DISCIPLINE

(a) To effect maintenance of diseipline and gocd order,
the Company and tre Union agree upon the adoption of the
following methods and procedure ;

(1) Personel reprimand by the superintendent, assistent
superintendent, the overseer er the seconé- hand
where the situation so warrants,

(41) Suspension from werk without pay fer a period of
from one to three days in the case of a second
offence.

(111)Disnissal from the esplay of the Company fer à third
offence. -

(iv) In a case which, in the opinion of the Company, is
a semious offence or a matter seriously affecting
the maintenance of discipline amongst the emplayees,
the above procedure can be dispensed wit: and tle
enplpyee dealt with summarily by the Cempany,
including dismissal,

(v) Should an employee of the Company be dismissed and
feel that his dis:issal is unjustified, the said
diszissal may within a period of six working days
from the date of the dismissal become a discussadle
grievance in apcordance with the Grievances Procedure
article set out in this Agreement.

ARTICLE 13

NO STOPPAGE OF WORK

(a) The Union or its members shall mot cause, aid er abet,
or take part in any strike, slow down of production, storpage
of work; or picketing, even peaceful, for any cause whatsoever
during the lifetime ofthis contract.

(b) The Company agrees Sot to emgage in any leckout and to
maintain as steady a program of operations as may be consistent
with sound business judgment and operating efficieney.

(ec) No emplcyee, whether a Union member or net, shall eause
or take part in a strike, slew down of production, stoppage
of work or picketing, for any oc:use whatsoever, ‘hould an
employee do so, he shall be deemed to haw broken this Agree
ment and shall be dismissed from the Company, and such eapleyee |
will lose by any such ast all privileges of reinstatement,

ARTICLE 14

The parties agree that it shallbe the right and the
responsibility of the Company to classify its employees in
accordance with the different ococ.pational classifications
and to decide in which one of the said cecupational classifiene
tions euch and every emplayes telengs.
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ARTICIR 15

VOLUNTARY IRREVCCABLE CRECK=(FY

(a) The Company will, during the term ef this Agreesent, hooouran order by an employee for the deduction and remittance of his Uniendues as set out in Form "A" hereto, Such an order shall be irreve-
cable for the tern of ths present Agreenent,

TORY “we

 

Date

I hereby authorise THE MONTHEAL COTTONS LINITED, todecdust fremay first pay each calendar month, such sum a8 may be set as monthlyUnion dues by United Textile Workers of imeriea, lLoeal 100, and to re-mit the same to the Treasurer of said Unicom,

The present authorisation will take effect on the seventhday after it has been received “y the Company and shall be 1rrev
in force from the date thereof until the date of the termination ofthe Agreement for the year 1947-42 between the Montreal Co'tons Limitedand United Textile Workers of America, Local 100, unless I should inthe meantime leave the saploy of the sald Company, in which event thisautlerisation shall be automatically revoked as of the d:te I leave,

1 hereby renounce in advanes to any recourse in damages orotherwise against the Montreal Cottons Limited for mrking the abovededuetions duriny the entre term of the said Labour Agreement, evenin the case I would withdraw from the said Union, However, I reservemyself the right and privilege ef revoiing the present authorisatioswithin thirty (3C) days fros the termination of the said agreementsuch revocation to take effect only at the date of expiration of saidAgreement.

Witness t

SRR

(b) The Union agrees to notify the at least seven (7) daysin advance of the rate set far Union ducs and ef any change thereteduring the term of the present Agresment.

(a) The Coupany end the Union agree that they will not in amy timecoerce or intimidate any emplayes to induce him either to accept orrefuse to agcept the check-eff,

  



ARTICLE 10

The present Agreement shall be in force fer à period of one

year cormencing on the 15th day of Septesber 1947 and terainating À

on the 14th day of September 1948. It shall be automatically re- :

newed for a further period of one year as end from the 15th day of

September 1948 unless one of the parties hereto gives à written

notice of termination to the other party herete not more than sixty

days nor less than thirty days prior to the 14th day of September

1948, and thercafter this Agreement shall bs automatically renewed

for a similar period of one year, and so @N, Upon failure by one e

of the parties to give a written notice to the other party fithin |

a delay which shall not be more than sixty days nor less than thirty

days prior to the expiration of each period. |

TN WITHESS WHERECF the parties Lereto have executed an

ariginel and seven copies heroef at Valleyfield, Quebec, this f1fth

day of Septenber 1947.
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THE MUNTREAL COTTOMS LINITKD Page 1,
VALLEYFIELD QUEBEC,

MIU°°
_SATES Sth September, 1947.

Effective Effective
Qaeuration

Cotton Weigher & Warehouseman $ .6250 $ 26750
Placing Rixings +5500 +6000
Sarrette Pickers «5000 «5500
Taste Weighere Gault Nill +6000 +6500
Press Man 5750 «6290
Taste Plicker- Neasn +4500 «5000 °

ROON

Section Hands ( Fixers) 6750 7250
# .

«7000 «79500
. Nn

«7250 T7150
® # 7500 +8000 . a

Picker Tenders «6250= e +6750= 7000
Plcker Section Hands «6750 7250
Head Crinder oe7500= 27750 +3000~ 8250
Asst, Qrinders «6750 07250
Oilers «3500 +6000

Card Tenders «6250 6790

Sweepers +4000 «4500
Head Scourers +6000 +6500 ;
Scourers 5500 +6000

Opener Tender «5750=,6000 +6250- +6300
Roving Mea 5500 «6000
Waste Machine Tenders- Day «4300= 4760 «AS00 «,5290

Night «5000 +5500

SPINNING

Section Hands 6750 7250 &
Spindle Setters 7000 «7500
Scourers +5500 «6000 _
spindle Oilers 5500 6000 ,

Tape & Band Men | 5250 «5750
pe & Band Bays 4300 4800 &
ane Cleaners 4300 4800

Truckers «5250 «5500 «5750= 6000 ¢

Bobbin Strippers 4300 - 4800 ç
Waste Boys 4000 4300 4500 .4800
Head Deffers- Day +5500 +6000

Nn =“ Night +6000 «6500

Deffers- Day 4750 5250
. Right «5500 6000 °

PROCESSING °
&

Beetion Hands «6500 «7000

Yarn Givers +6000 «6500
Packers «6000 «6500 %

Yarn Inspector 5500 +6000 ;
Multiple Winder Tenders «A750 +5250 à
Ne. 12 Foster Winders 4750 «5250
No. 50 Universal Winder Tenders 4750 3230 ;

Ae
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THE NONTREAL COTTONS LINITID as
VALLEYPIELD QUEBEC,

th September 1947.

SCLEDULE np"

~ Effective Effective

LOI.

4

Section Hands $ 67% $ .7250
Bean Truckers 5250 5750
Yarn Givers «5250 «5750

Slasher Tenders 7250 7780
8ise Mixers 6750 «7250

Reed Fixer +6000 +6500
Bean Man «5500 +6000
Tailing Machine Cirls 4750 «5250

DEPARTIGANR

Section Hand «6750 «7250
Section Hand Learner 05750 «6290

Bead Seourer 6500 «7000
Ecourer +5500 «6000

Bead Doffere Day 5500 6000
" " Night 6000 +6500

Delfers Day 4750 «5250 v

Might «5500 +6000 fs

repera-Dy S00 saoK og e
Yarn Selecters «5000 +5500
Truckers +5250 «5750

CLOTH

Burlers «4300 +4800
Greders 4750-5750 5250 6250
Brush Shearer Tendere- Day «5750 6250 .
Press Men «5750 6250

Folder Tenders 5780 6250

Burler Loaders 5500 +6000

Re
MP.
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Valleyfiedd,Que 58h September IW7.

hp €

SCHEDULE*A®
Qesupetion Effective Erfestive

1509/47.

Repair Men $ 8000 $ +8500ag tt; vo 5 a
Lay- Shuttle Ben 5750 6250

Baxn:le Keave: «7250 «7750

Head Friiling Men ( Louise) +6500 7000
" = * (Galt) 5750 6250

Report Clerk (Filling Room, louise) 5750 6250
Conditiontàg Weft Louise 6000 +6500

" » 5750 +6250
” " » 4300 4800

General Man 5250 5750

Drep Wire Girl = Piece Work «5500 6000

TRAE

Loom Yixers en Section . 8000 +8500
Narp & Weft Trucker «5750 6250
Conditioning Room Nan «5750 +6250
Bobbin Stripperse Day 4760 +5250

Night 5250 «5750
Bobbin Stripper Beys +4300 4800
Rarp Tyers +7000 . 7250 »7500= 7790
Snash Piec rs 675C 7250

Cleth Doffers «5750 6250

Loom Cleaners «5250 5750
Bobbin Truckers «5250 «5750
Float Benders 5250 +5750
Battery Hands «4750 5250
Shaft Cleaners «5250 «5750

DEPARTMENT
Loen Fixer «8500 +9000
. . 8250 +8750
2e." re 85%
Rarp Tyers ° | . 50

Harness Maker 7250 7780

Secsb Piicers 7000 7500
Web Drawers 6780 7250

Dyed Yarn Room Man «5750 +6250
Head Jacquard Cleaner 5500 6000
Card Lager 4750 5250



THE MONTREAL COTTORS LI-ITED Page 4
VALLEYPIELD QUEBEC.

Sth Soptosber 1947. b

  

SCLED: LE se

BR feetive Kkfective Effective

Qasuration

ROCK

Drew Frame Tenders $ .5750 $.6250 ‘
(32 to 48 Del) .
Slubber & Inter. Dr. Tenders 6250 6750 à «
Iterm, Super Do, & Rov, T, 6000 +6500

Fly Frane Deffers ès +5500

Comb Tenders e Day 3500 +6000 +6250

° » Hight «5750 6250 +6500

inners HNarp- Neft~ +5500 6000 6250
» or ® ap 6000 65007 «750

Epooler- Tenders- Reg. » 5000 «5500

B.C. Duy «3500 +6000
B.C. Night +6000 «6500

Farper Tenders « B.C. Day «5500 +6000
B.C. Might «6000 +6500

Warp Tying Machine Opersters 6750 7250

PROCESSING

Winder Tenders= Tubes or Comes~ Dey «5500 +6000
0 . " * Night 6000 6500

Quiller Tenders- Day «5500 +6000

ght 6000 +6500

DEF

Twister Tonders~ Day +5500 +6000 «6250
» Right 6000 +6500 «6750

Veavrrs 6750 7250 ; ‘

CLOTH

Cloth We'gher 5750 6250
Bernas Shearer | 6250 6750

| A

MP.
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Charge Hand
Tenders
Caustie Mixer

-

Kier Charge Hand
Special Machine Tender
Rachine Tenders
Kier Bays |

RINDIRC-

White Can Tenders
8 “ »

Gause Stenter Men

Vaz VI Dryer Tenders
® n ® Helper

Cel. Can Tender

Cel Dam Helper

HORS

Pad Section Nand
Pad Tender
Ped Helper
Vessel Tenders- Class A

» Class B

DYEING

First Tenders
Second Tenders
Back Tenders

ROON-

Merrou Sewer
Calender Tenders
Calender Helpers -
Schreiner Tenders
Winder & Damper T.
Dry Frame Tender
Dry Frame Helper
Startech Mixer

Helpers

VAILLEYPIELD,QUEBZC.

Effective
2/1

$ .6500
4730
+4300

6750
«3730
3300
3300

25750

“ar
+5250
4750

6250

«5750
«3500
«5500
6000
3500
6000
3300

+6500
3750

+6500
+6000

6500
6000
5750

4750

«3500
6000
«5750
6000
«4750

 

»
so oa

Kffective

209/41.

«T7250
6500
6250

7000
6250
«4800

6500

6500
6250

3230

6500
6250
6500
5250

casa

 



page 6. |

THE MONTREAL COTTONS LIMITED Sth Septenber, 1947.
VALLEYFIELD QUEBEC,

RATES

CONVERTINO

Qecurchion Effective Effective
PULTE

MEFING ;

Tenders $ «5750 $ 6250

ROC

Produstion Chesker «4790 +5250
Service Clerk «5000 «5500
Checker * «5000 «5500

Callnen 6000 +6500
Mill 8ec.Inspector «5250 «5750

Machine Loader « 5000 5500

Plaiting Machine Tenders + 5200 «5750

Hand Folder & Inspeetor 6250 Ce
Table Inspector 4750 «5250
Ticketers, Stappers & Taggers «4300 «4800
Winder & Inspector «6250 6750
Papering & Ticketing- General +4300 +4800
Shader & Rreder +6000 +6500 !

" « ® Helper 4750 03230 i

Fent Room Girls «4000 «4500 4
Papering Board «A300. «4800 _

Percih. Inspectors 4750 5750 «5280 26290 ] |

Hand Inspectors | : «A150 5250 |
Winders 4750 5250 ;

SENING à
Seotion Hand 6750 7250 {
Cutters 430€ 4800 1

Pareelling «4300 +4800 SH

LE

Beokmexers 4300 «4800

&

Adding Uachine Operators «4300 «4200

Spec. Packer .6000 +6500

Parceller «5750 +6250

Pacers «5500 - +6000

‘Bale Checker 5780 6250

Pre:s Tender «5500 +6000

Stenciller «5500 «6000
Case Lifter «5500 +6000

Chee-er +

  



Page 7.

THE MONTREAL COTTONS LIMITED
VAILEYPIELD QUEBEC,

SCHEDULE

Sth Beptexber, 1947.

 

Qscupation Ef‘eative Rffective

ET(RAGE

Truckers & Sorters . $ .5500 & Bcms $ .
Truckers 5500 & Bemus °

DIENQUEZ

Celour lixers «7500 «8000

SIROERIN=

Startch-lixer 60008 Bonus °
Backfiller Tender 5750 &
Elg Stenter Men 5750 &

Reg. Stenter Nem 5500 &
Clip Boys «4000 &

ROCMe

Sehofield Folders +6250 &750
Hand Folders= Yale +6250 +6750
Papering & Ticketing Draperies »6000 . «6500

SEXING

Sewers } «A300 8

MP.
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THE M NTREAL COTTONS LINITED
VALLEYFIELD.QUEREC

 

Hectriciens | $ E750 - à .9250
«8250
+8000

£750
8500
+8250

n
r
g

g
e
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7250 8250
Electriciens’ Helpers | +5750 6250 ;

« " «5250 «5750
. +2000 «5500

. . «4750 «5250 iB

Motor Cleaner- & Oller -Night 5750 +6250
" n “ " ® 5250 °

. ® EE v «5000 : +5500
» . = n 4750 5250

Switehboard (peraters | 6000 6500
Klectrie Boiler Operaterse +6000 «6500

 
6250

. +5050 5550
4950 +5250

8750

|
|

A.
Nr.

Painters oT1250 7750
Painter Helper- Night 47% 03250
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Page 9.  
TE MONTREAL CUTTONS LINTTED

VALLEYFIELD QUEBEC.

 

Sth Septeaber, 1945

+  SCHEDULE

Qecupation Effective Effestive

  

Tinsnith $ 8250 $ .8750
on 6750 :

   

 
  

° 7250
* Helor 4750 «5250 \

Conb Assembler «5250 «5750 +

Cemb Builder 4750 «3230

. +8250 8750

» +8000 8500

" Te Te
t Hel 8 ial e eNillwrigh 1pere= pos ‘6000 *6500

» ® 5750 6250

" " 05250 5790
” . ph300 «5000

Shaft Oller 5750 6250

Humidity Men~ Night «6750 7250
" * Day «6250 +6730

“ ® Day +6000 +6300

MACHINE

Pattern Maker +6000 +6500

Metalliser 7500 «9000

Machinist +9000 9500
® «8250 8750 {

® 7750 8250

® 6750 7250 #; ,

"Helper . +6200 +6700 ; |
Apprentice Xachinist «5250 5790 :

Blackszith +8000 +8500 #

Welder 1,1000 1.1500 2

SHE |

+8500 +9000
Fipgritter +8000 8500

® 7750 8230

® 7500 8000

» 1 K °

a ne per +5500 6000

. . «4750 3250

MP.

E
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Belt dan

Reller Burner
Reller Coverer Helpers
General Helper

CALAGE&YARD MEX

Nechanie
Mead “yuck Driver
Truck Drivers
Yard Labourers
Ceal Nandlers

 

THE MCNTREAL COTTONS LIMITED
VALLEYFIELD QUEBEC,

 

$750
6250

4750
«4500

6250

25750
“6000

25250
«5500

25250

 

Effeotive

$ 8250
6750

3250
5000

6750
+6500

«6250
«6500

«3500
«571%

5750
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THE MONTREAL corrots LIMITED
VALLEYFIELD QUEBEC.

September, 5th, 1947.
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All Females :

L
S

Males= under 18 years of age

16 years of age and over 8
5
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Quebec, Septenber 24, 1947.

Mr. 4.G.E. Aird,
The Hontroal Cottoms, Limited,
Vallesfield.

Dear Sir:

| In assner Lo your Lutter ul ce,teabder sand, 1arelurning you We docnar sheet of Schedule à of your0ticctive Lubour Agreement, after having replaced
by Lie new one according te your request. 1

Yours truly,

Deputy Minister of Labour,

dérard Tremblay

i
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FORM 1968 v

( " " p |VI) :
FABRIC

THE MONTREAL COTTONS LIMITED

 

SALES OFFICES ADMINISTRATION OFFICES AND MILLS

MONTREAL -710 VICTORIA SQUARE |
TORONTO-73 RICHMOND ST.WES 1 VALLEYFIELD
HAMILTON - 122 ROBERT ST. ; QUE.CANADA
WINNIPES -358 DONALD ST. reeEE
LOMONTON-6'" FLOOR REVILLON BtOS- TT “140
VANCOUVER-403 W.CORDOVA STREEŸ| “3 RFÇU | P. O. Box 250,

MONEYonhea T0 Montreal, Que.
CODE -BENTLEY'S : | 24 1947, 22nd September, 1947.

« stp #4 |
| ! Loud

zs TRE
rreavAleÀ |

LeFe

Honorable Antonio Barrette,
Minister of Labour,
Parliament Buildirgs,
Quebec, P.Q.

 

Dear Mr. Barrette:

With reference to our letter to you of the ;
5th September. S

We find that an error was made in the rate
for beginners, and which was shown on the last
sheet of Bohedule A attached to our contract.

Attached you will find a copy of this sheet,
and would ask that you kindly replace the one
now on the files in your office.

Will you kindly return the sheet which you
remove from Schedule A. à ©

Yours very truly,

THE MONTREAL COTTONS LIMITED

—"

Yice Pres. & Man. Dir.
W.G.E.Aird
MA

Encl. 1

  



 

Quebes, Boptenber 6, 1947,

Ur. V.G,B, Aird, Vice Presiéent à Managing Divester,The Montres] Cotton» Limited,
P. 0. Box 250,
Montrael, fue.

L'an in reseipt of sopy of « eollestive agremment enteredinto between The Montreal Ootions limited and the United TextileYorkers of America, Local 00.

I mderntand that two copies ef this agreement vill be setto the Lnbour Relations Board, 286 Bt. Joseph Street, Quebee, es
tions Aet

Yours very truly,

Minister of Labour
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FORM 1908 Y

 

THE MONTREAL COTTONS LIMITED

 

SALES OFFICES ADMINISTRATION OFFICES AND MILLS

MONTREAL-710 VICTORIA SQUARE
TORONTO -73 RICHMOND ST.WEST VALLEYFIELD
HAMILTON - 192 ROBERT ST. QUE.CANADA
WINNIPEG -358 DONALD ST.
EDMONTON-6™ FLOOR,REVILLON BLDG.
VANCOUVER - 403 W.CORDOVA STREET P. 0. Box 250’

LL EAR IS Accmess Montreal , Que.
MonoDERENTE 5th Beptember » 1947.

N

Registered Mail

Mr. Antonio Barrette,
Minister of Labour,
Parliament Buildings,
Quebec, P.Q.

Dear Mr. Barrette:

Attached you will rind signed copy of the
contract we have today signed with the United Textile
Workers of America, Local 100, also a copy of schedule
A duly signed.

As You will note, this contract covers a period
of one year, and will terminate on the llth September,

 

 

 

 

     

19481

DOCUMENT REGU Yours very truly,

sva] | THE MONTREAL COTTONS LIMITED
nom 2 03

oh rasrames
|—

A 

Vice Pres. & Man. Dir.
¥.G.E. Ara
MA

Incis.



 

BETWEEN THE MORTREAL COTTONS LIMITED, a bedy
corporate having its head offiee in

: the City of Montreal, Quebec, herein-
after called the Compeny, with respect
to its textile mills located in the
City of Salaberry -de-Valleyfield,
Quebec, hereinafter called the textile
mills,

PARTY (OF THE FIRST PART

ASD The United Textile Werkers 6: America,
chartered by the American Federation
of Labour , having its head office in
the City ef Washington, District of
Celumbia, and its local Union Ne. 100
of the United Textile Workers of Ameriea
At Valleyfield, Quebes, hereinafter
led the Uniom,

PARTY OF THE SECOND PART

WITHESSETH 3

That the parties in consideration ef the mtual
convenants and undertakings hereinafter contained have agreed as
follows }

BECOGNITION

Article l. The Union, having been duly sertified umder the Quebec
Labour Relations Act is recognized by the Company as the
collective representative for the empleyeesof the said
textile mills in matters pertaining to rates of pay, hours

of work, and working conditions .

EMPLOYEE"
Article 2, The term " employee " whenever found in this presemt

agreement, includes all employees ef the said teetile mills
«cept overseers, second hands, watchmen, surety personnel,

office employees, mill clerks, sisers, testers, laboratory,
personnel, time study men and all other members of the
administrative staff of the said textile mills.

PROCEDURE

Article 3. (a) The Union shall designate from amongst the employees
of each department a representative for that department to
be known as a " shop committee " man”, The shop committees man
shall constitute and be the " Shop Committee",

The Mion shall designate five shop committees men
which five shall constitute and be the " Grievance Committee ",
The Grievance Committee shall appeint ome of their nonbers
to be “ Grievance Conzittee Chairman “.

The Union shall submit im writing to the Company the
names of every shop committee man and of every member of the
Grievance Committes,

(b) In erder to establish an erderiy procedure fer the
handling of grievance both parties agree that grisvances
arising out of the operation or the interpretation of this
contract shall be settled in the following manner ;

W.E.À.
R.K.R.
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(1) Any employee feeling he has such a grievamee and whe

(14)

(111)

(iv)

(v)

(vi)

wishes the grievance to be settled must first discuss
his grievance with his own everseer, without er, if
the employee desires, with the presence of his ewn
departmental shop committee man, The overseer shall
give his decision within three working days from the
date the grievance was s0 submitted to him,

Should there be dissatisfastion with the dedision ef
the overseer the employee, either with or without his
own departmental shop committee man, or représeated by _
his departmental shop committee man must within three "
working days of the overseor's decision present the pe
alleged grievance to his department superintendent, 3
and the superintendent shall give his decision within CS
six working days after the matter was so presented te
him, Should the alleged grievance net be presented te
the superintendent within the said three working days À
after the oversewr'a decisien the grievance shall be
deemed satisfastorily and fimally settled.

Should there then be dissatisfaction with the decisiom
of the department superintendent the alleged grievance

shall be reduced to writing and signed by the employee
concerned and shall be submitted by the employee either

with or without his own departmental shop committee man,

or represented by ! is own department shop committee

man, for consideration at ‘he next meeting between the

Assistant to the Managing Director of the Company and

his assistants anf the Grievance Committee. Should the

grievance not bs so submitted to the Assistant to the

Managing Director and the Grievance Committee within

three working days after the department superintend: at's

decision the grievance shall be deemed satisfactorily and

finally settled,

The assistant to the Managing Director and the Grievance A

Committee shall meet at least once a month, and may meet

more often if the Assistant to the Managing Director amd

the Grievance Committee are agreeable to so doing.

All decisions reached by agreement between the Assistant

to the Managing Director and the Grievance Committee shall

be final and binding on the Company, the Umion and the

employcos.

In the event that the alleged grievanee is not settlod | R=

between the Grievance Committee and the Assistant te

the Managing Director, either the Company or the Union may

make a written demand upon the other for an arbitration

on the grievance by an Arbitration Board, all according

to the arbitration procedure as set forth in Article 4 |

of this Agreement. Such a demand for arbitration |

must be made and served six working days from the date 4

of the last conference at which the alleged grievance

was discu: sed, otherwise it shall be deemed that the

grievance has been finally and satisfactorily settled.

It is agreed that at meetings between the Grievance |

Committee and the Assistant to the Managing Directer Np

and his assistants that the Union mayhave the assistance x

of the Business Agent of the Union and / er other designated

representatives of the Union, and that such person or

persons may attend the said meetings. W.B.A.
R.K.R.

i x, F i sox Ca > ' to *. " :> ASTERAzTu,= “orWoEy
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Artisle 4 : (a) Should a writtea demand fer an arbitration as set

Article a

forth in Article 3 (b) (v) be made the matter shall forthe
with be submitted to an Arbitration Board whieh shall consist
of three arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be the Chairman,
to be appointed by the two arbitrators se named. Should
eitherparty fail to appoint the arbitrator within six working
days after reccirt of written request from the other party so
to do sueh arbitrator shall be appointed by the Minister of
Labour for the Province of Quebec, Should the first two
arbitrators fail to agree on a third arbitrator the latter
shall be appointed by the Minister of Labour for the Province
of Quebec on application of either party.

If the matter submitted to an Arbitration Beard
refers to tasks or work loads or wages rates, the Chairman
of an Arbitration Board anpointed under the provisions of
the paragraph immediately above either by the first twe
named arbitrators or by the Minister of Labour for the
Provinee of Quebec must de a competent textile engineer

chosen from any of the following firms }

J.D. Woods & Gerden Ltd.
15, Wellington W, Toronto. °

Bigelow, Kent, Williard & Ce.
580 Fifth Ave, New York.

Ralph E.L-per Ce,
Fall River, Mass.

Moore, Thies & Morgan,
Charlotte, North Carelina

J.E. Sirrine Co,
Greenville, South Carolina.
American Association of Textile Consultants, New-York.

and from such other firme which the parties may mutually
agree upon from time to time,

(b) An arbitration Board shall reader its decision
in writing and the majority decision of an Arbitration Board
shall be final and binding upom the parties herete, and all
employees concerned.

(e) No Arbitration Board fermed under this Agreement
shal] have the power to amend, alter or modify this Agree-
ment, ‘or to consider any matters except those which arise

from it, or to give any decision inconsistent with the

provisions, save imfofar as the determination of wage rates
under the procedure indicated in Article 5 of this Agreement

is coneermed.

-PRODUCTIVITI

(a) It is recognized and agrees that it is the
right of the Company to fix and institute changes im

tasks or work assignments or vage rates. Due notification ef

W.E.À.
R.K.R,
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at least trelve working days will be given in advanes
by the Company to the Union of any inpending fundamental
changes.

(b) If there is any question as te the feasibility
of the change in task or the suitability ef mew rates,
a trial, period of sixty working days will be instituted
in order to give a fair trial te the said wage rates
and or tasks or work assignements. During this peried
employees will be paid according te the wages rates
pertainin g to the new task,

(ce) If following the trial peried there is me
agreement between the parties, the Union, within twelve
workin days following the end of the trial period may
take the question up according to the Grievance Proesedure.
If no grievance is instituted within this
delay the wage rates or tasks im ferce during the trial
period shall be deemed final and fully accepted by
both parties. After a grievence is instituted the
tasks and wage rates and working conditions ia foree
during the trial period shall emain in force until the
final decision on the grievamce has been granted.

(4d) Should the wage rated and tesks in ferce during
the trial period be sudbmi ted te arbitration the decision

of the Arbitration Board insofar as wages are concerned
will be retroactive and will take effect from the tire
of the inauguration of the trial period , The amount
of retroactive adjustments, if any, shall be determined
by the Arbitration Board and shall be granted.

MREKLYFAY

Article 6.Payment of wages carned will be made on a weekly basis as
seen as the proper accounting machinery and staff are avail-
able and the pay day shall be Friday unless Friday is a
holiday, in which case the pay day shall be the preceding
Thursday.

Artiele 7. (a) Except in the cases mentioned im Paragraph (b)
of this Article 7, ne work shall be done on the fellowing
holidays 3;

New Year's Day
Good Friday
St-Jean Baptiste Pay
Dominion Day
Labour Day
Immaculate Conception Day
Christmas Day

and between the hours of 6, a.m. and 9, a.m. on A}l Saints
Day and Ascension Day.

(b) Any'enployee required te werk on Sunday or on
New Year's Day, Good Friday, St-Jean Baptiste Day,
Dominion Day, Labour Day, Immaculate Conception Day er
Christmas Day shall receive his regular rate of pay plus
«a premium of 50f except personnel employed in the develop-
ment and transmission of motive pewer and heat, and Kiermam.

SENIORITY
Article 8, In questions involving layoffs, rehirings, promo-

tions and demotions, the Company will give consideration
to skill, competence, ability and assiduity, Should it
find those factors equal as between individual employees
seniority will be the guiding faster.

R.K.R,
W.E.A,
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BULLETIN

Artiele 9.- The Union shall be accerder the use of netice beards
situated at appropriate places throughout the mill upon
which to pest notice » of meetings of the Union. All
such Union notices shall be preperly suthenticated and
all notices that may be Bf a special nature shall be
submitted to the Company's Personnel Department for
approval before being posted,

Article 10. (A) Day apd Night shifts

a
a
d
w
e
e
k
l
y
h
o
u
r
s

o
f
w
o
r
k
,

n
a
m
e
l
y
,

5
0
h
o
u
r
s
p
e
r
w
e
s
k

p
e
r

d
a
y

s
h
i
f
t
,

a
n
d
5
5
h
o
u
r
s
p
e
r
w
e
e
k

p
e
r
r
i
g
h
t

s
h
i
f
t
.

T
h
e

C
o
m
p
a
n
y

i
n
s
o
f
a
r
a
s

c
o
n
d
i
t
i
m
s

o
f
p
r
o
d
u
e
t
i
o
n
a
n
d

b
u
s
i
n
e
s
s
w
i
l
l

p
e
r
m
i
t
,
w
i
l
l

c
o
n
t
i
r
m
e
t
h
e

p
r
e
s
e
n
t

d
a
i
l
y

A
r
t
i
e
l
e
1
0

(a
)
C
o
m
t
é
.

-

Employees working om a shift which commences
between the hours of 6, a.n, and 6. P.M. shall be deemed
to be " day shift " workers.

Empleyees werking on a shift which commences
between the hours of 6, p.m. and 6, a.m. shall be deemed
to be " right shift " werkers,

(b)Rates ofWages

Day shift workers, with the exception of empleyees
engaged in the development and tranamêstior of motive

. power and heat, and kiermen, shall be paid fer the first
45 hours of work in any one week the rates of wages set
forth unded the heading entitled * March 25, 1946, plus %
in Schedule "A" attached to this contrac... (The rates
in Schedule "A" shall be the rates of wag s which became
effective March 25th, 1946 plus 3¢ per hour, or theequi-
valent in piece work rates in the case of piece workers,
in each and every case),

Night shift workers, with the exception of employees
engaged in the development and transmission of motive power
and heat, and kiermen, shall be paid for the first <0 hours
in any one w eek the fates of wages set forth in Schedule
"A" plus a premium of 5¢ per hour, or the equivalent in
piece work rates in the case of piece workers,

The rates of wages cited above shall be retroactive

to September 9th, 1946 amd shall remain im effect up to and
including February 22nd, 1947, Effective as of February
23rd, 1947, all rates of Schedule "A" for both day and
night shift workers are to be increased by a further 24

per hour, or the equivalent in piece work rates in the
case of piece workers, and the thereby increased rates

shall thereafter remain in effeet up to and including

September 8th, 1947.

Employees engaged in the development and trams-

mission of motive power and heat, and kiermen, wor:ing

on either day or night shifts, shall be paid the rates

of wages set forth in Sehedule "A" for all hours werked j

the provisions for overtims as hereinafter set forth de

not apply to this greup.

(e) Overtine

All hours worked in any ome week in exeess of
45 hours for day shift workers and / er 50 hours fer night

ahift workers shall carry a preniun eof 50% of the worker's
regular hourly rate, or if om piece work of the worker's

average hourly piece work earnings during that week, as

the case may be, °
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This overtime prevision shall be retroactive to
September 9th, 1946, and all time worked since that
date shall be paid for as Af this overtime clause had been
in effect from that date onward,

HOLIDAYS

Article ll. The Company reaffirms its policy to grant one week's
holidays to employees in its employ at the time of
the holidays, with pay at the rate of 2% ef the gress
earnings of the employee during the twelve months pre-
ceding the last pay period but one prior to the holiday
or since the date of empleyment, should the period ef
employment be less than twelve months,

DISCIFLINE

Artiele 12. (a) To effect maintenance of discipline amd good
order, the Company and the Union agree upon the adoption
of the following methods and procedure }

(1) Personal reprimand by the superiatendant,
assistant- superintendent, the oversser: er
the second- hand where the situation se
varrants.

(11) @uspension from work without pay for a
period of from one to three days in the
case of a second offence, c

o
y
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(143) Dicmiseal frem the empley of the Cempany
for a third offenses.
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(iv) In à case which, in the opinien of the
Company, is a serious offence or a matter
seriously affecting the maintenance ef
discipline amongst the employees, the
above procedure can be dispensed with and
the employee dealth with summarily by the
Company, including dismissal,

i
3
*

(v) Should an enployee of the Company be dis-
nissed and feel that his dismissal 1s un-
justified, the said dismissal may within
a period of six workins days from the date
of the dismissal become a discussable grievance
in accordance with the Grievance Procedure
article set out im this Agreement,

SIOFPAGE

Article 133 (a) The Union ér its members shall not cause, aid
or abet, or take part in any strike, slow down

of production, stoppage of work, or picketing,
even peaceful, for any cause whatseever during
the lifetime of this contract,

(b) The Company agrees not to engage in any lockout
and to maintain as steady a progran of operations

as may be consistent with sound business judgment
and operating ef£Jcienez.

(e) Ho employee, whether a Union member er not, shall
cause or take pari i. a strike, slow=dewn of pre-
duction, stoppage of work pr pickmting, for any

cause whatsoever, Should am employee de se, he .
Eh.
RER.  LT ne wd
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Article 14

Article 15 ;

cac eeotoan tés

shall be deemed to have broken this Agreement
and shall be dismissed from the Conpany, and
such employee will lose by any such ast
privileges of reinstatement,

The parties agree that it shall be the right and

the responsibility ef the Company to classify its

employees in accordance with the different oceupational

classifications contained, in the list attached to this

contract entitled "SChedule "A" and to decide in whieh

one of the said occupational classifications each and
every enployee belongs.

YOLUNTARY

REGOCABLE

CHECK~QFY

(a) The Company will during the term of this Agree-

ment, honour an order by am employee for the deduetion

and remittance of his umion dues as set out in Form A

hereto. Such an order shall be revocable at any time

by notice to the Company set out in Form B Orders

shall be signed in duplicate by the employee concerned,

When the Company remits dues tothe Uniom Treasurer

{t shall name the employees fromwhose pay dues were

deducted and it shall name the employees who have

revoked their orders simce the last remittance was

‘made,

cesesvesssssssceces

- Bate

I hereby order the Montreal Cottons Limited te deduet

the sum of $1.00 from mg first pay each calendar

month, and to remit the same to the Treasurer of Leeal

100 ef the United Textile Workers of Ameriea.

000600000608 00000800

 seséesevscvsseneess |

I hereby revoke the order givenby me te

the Montreal Cottons Limited @M..…0…000

to dedust my union dues and remit the same to the

Treasurer of Local 100 United Rextile Workers of

America, and request that no further deductions be

sade for umion dues from my pay. |

000086000000 00000000

EITMESS:

ee...0.066

  

W.R.A,
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(b) Tre Company and the Union agree that they will
not at any time coerce or intimidate anyemployes te
induce him either to accept er to refuse te accept the

checkoff. They agree furhber that they will not ceerse
or intimidate or discriminate against any employee
because he aceepts, cancels, or refuses to accept or
cansel is checkoff order.

Article 16. The present qgreement shallbe in ferce fer a peried
of ome year commencing on the 9th day of September, 1946,
and terminating on the 8th day of September, 1947. It
shall be automatically renewed for a further period of . v
one year as and from the 9th day of September, 1947, unless
one of the parties hereto give a written notice of ter-
mination to the other party hereto not more than sixty
days nor less than thirty days prior bo the 8th day of
September, 1947, and thereafter this Agreement shall be
automatically renewed for a similar period of one year,
and so om, upon failure by one of the parties to give a
written notice to the other party within a delay which
shall not be more than sixty days nor less than thirty
days prior to the expiration of each period.

IN WITHESS WHERECF the parties hereto have executed an
original and nine copies hersef, at Valleyfield, Quebee,
this 29th day of November, 1946.

THE MONTREAL COTTONS LIMITED

Vice-President and Namaging Direster

- Persenel Manager

| UNITED TEXTILE WORKERS OF AMERICA

) b
Canadian Director

LOCAL 100 UNITED TEXTILE WORKERS
OF AMERICA

Mi
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WAREHOUSE

Cotten Foigher &
Narehouseman
Placing Mixings

Surrette Pickers

Waste Weigher ~ Osult Nill
Press Men
Earie Kul

Yaste Picker- women

ROCH

Section Hands

Pieker Tender
Picker Section Hand
Head Grinder
Asst. Grinders
Oiler
Card Tender
Card Stripper
Sweeper
Head Scourer
Scourer
Opener Tender
Roving Men
Waste Machine Tenders Day

| Night

Serubber
Flyer Balancer
Clething Cylinders & Doffers

Helper

SPINNING

Spindle Setter
Securers
Spindle Oiler
Roving Han
Tape & Band Man
Frame Cleaner
Serubber
Sweeper
Truckers

Bobbin Strippers
Waste Boys
Head Doffers- Day

Night

Deffers Dey
Night

w XK. Aird.

6250

3750

4750
5250
6000
4750

46050
. 5300
.4800
5800
35%
roe

« 6300 '

«6800
7050 |

6300.

+7550
«6550
60%

.3800

«5300

. 5050

.4100
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Qesupstion

VALLEYFIELD, QUEBEC

CONPARISONOF WAGEFATES

SPOOLING(WARPING,

PRESSING

&DRANING-IN.

Bean Trueker

Yarn Giver
Slasher Tender
Sise Miser
Slasher Tender Helper
Reed Fixer
Bean Nea
Tailing Machine Girl
Sweeper

JRAYE ROOM

Leon Fixer
Warp & Weft Truckers
Conditioning Reom Mam
Bobbin Strippers- Day

Nght

Warp Tyer
Smash Piecer
Cleth Deffer
Loci Cleaner
Sweeper
Bebbin Trueker
Serubber
GFleat Mender
Battery Hands

GLOTE ROCH

Burlers

Greders

Shearer Tenders

Press Men
Folder Tender
Burler Loaders
Cleth Weigher
Serubber

IARNPROCESSIRG

Yara Giver
Yarn Inspecter
Section Hand
Packer
Multiple Winder Tenders
§ 12 Foster Spring Winders
® 50 Universal Winder Tenders

 

ay Caer ELA i Cm Ce -. xs oa tL

2 - eo NT oF - Log Eo Svan CY

5 x whi * asa RTETg TW y x 4 zy 2 5%
+ rs ver * 5. ff TR Tew Kk-- Ææ- + ax” po

A el 8

BAIESFER HOUR_

22/46

$4750
* 4750
» 6750

“ 5750
*5500

* 3500

| , 5250

* 4750

4250
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=

§5050

,7050
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Lecupation

ROU

Draw Frames Tenders
(32 ro 48 dels.)
Slubber & Inter. Br. Tenders
Intern, & Rov,Tenders
Fly Frane Do:fers
Cember Tenders- Day

Night

Spinners- Narp- Neft- Day

 

Spooler- Tenders- Reg.
Warper Tenders- B.C, $ Day

Night
Sppeler Tenders- B.C. Day

Night

Warp Tying Mash. Op.
RON
Weavers

PROCESSING
Winder Tenders- Cone or Tube

Day
Night

Quiller ‘enders- Day
Right

INISTINGDEPT.

Twister Tenders- Day
| Night

THE MONTREAL COTTONS LINITED

VALLEYPIRLD QUEBEC

PIECE WORKERS GBJECTIVE RATES |

. 5000 |

. 5500
5000
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dor Charge Hand
~ Machine Tender
Machine Tenders
Kier Boss
Jaskson ©, & Chemie Niner

DRYING&WINDING= DAX

White Can Tenders

White Can Tenders Helper
Gause Stenter Ben
Van VIe Dryer Tenders

" Helper
od. Can. Tender

a * Helper

RIRIOUSE

Booker
Colour Mixers

Jig Tenders
Pad Section Hands
Pad Tender
Vessel Tenders- Class A

B

continuous Dyeing“tangs
Tender

Tender Asst,

Pack Tender

THE MONTREAL COTTONS LIMITED
VALLEYFIEID QUEBEC.

6250
. 5500
“5250

: 4750

6000 ©

November 27h, 1946.

$46300
. 5700

4550
4100

6550
5530
5300

- 6550
. 5800
. 5550

w.R.A ©

R.K.R.
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THE M: NTREAL COTTONS LIMITED

 

Qocupetion

SIENTRRING

Stareh Mixer
Backfiller Tender
Sewer
Jig Stenter Men
Reg. " "
clip Boys

CARENDERCOTTON
Merrow Sewer

Calendar Tenders
" Helpers

Schreiner Tenders
Winder & Damper T,
Dry Frame Tender
" * Helper

BOOK=

Startech Mixer
Calendar Tender

Dry Frases Tender
* Helper

HRArPIEG_

Tenders

ROOM=

Preduetion Cheeker
Service Clerk
Checker
Reports Cheeker
Calimen
Mill Sec, Inspecter

Schefield Folders

Plaiting Machine Tenders

Hand Foler & Inspector
Table Inspectors
Hand Folder Inspecter

Hand Folders- Male
Ticketers
Winder & Inspector
Winders

Papering & Ticketing
" . * Draperies

Shader & Grader
" " Helper

Head Pent Girl
Fent Room Girls

Papering Beards

 

VALLEYFIELD QUEBEC.

5650
4250
5650

3750

4250
3300
5000
3300
3250
3300

- 4250

3300
3300
5500
A250

3250

4230
A300
A300
4250
5500
4750

4250
5750
4230
3300
03130

5750
«3250
3800
$300
5500
4250
A250

 

November 27h, 1946

25/46

$6250
+5950
4530
3930

4550
.5800
5300
5800

3550
5800

A550

5800
5200
5800
4550

3350

W.E.A,
R.K.R.
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THE MONTREAL COTTOMS LIMITED

Occupation

ROOM

Perch Inspecter
Hand Inspecter
Winders
Doublers

SENING

Section Hand
Cutters

Sewers

Parcelling

SAMPLE

Bookmakers

Cutter

&

Checker
Add, Machine & Clerk
(Billing Machine Operaters)
Adding Machine Operators
Nead Callman
Asst.C&llman
Spec. Packer
Packer
Packers
Bale Checker
Press Tenders
Case Maker
Cartonmaker
Stock Clerk

Wadi

VALLEYFIELD QUEBEC, November, 27th, 1946
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Qeoupstion

Machinists
Blacksmiths
Tinsmiths
Electricians
Pipefitters
Carpenters
Millwrights

Range of rates
applying to these
ecsupations.

Welder
Painters

Helpers, Apprentices & Imprevers

Rumidity Mea

Firemen~- 2nd Class

Ath Class

Boiler Cleaners

Firemen 's Helper
Yard Labourers
Belt Man
. " Asst.

Shaft Oiler

Mevator Nea

Kleetric Boiler Operaters

Switehboard Operators  

"7800

7050

… 4550

. 5050
. 5300
. 5550

. 6050

. 6300

.5550

6550
7050 }

« 5800
* 5550
. 7550

. 5550

« 4900
. 5030
. 5300

.» 5800
« 5800 W.E.A,

R.K.R.

Te
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VALLEYFIELD .QUEBEC.
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354Alrcnales

Males ~under 18 ye of age
3%

404

21 years of age & over 424¢ 8

w.E.A °
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