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A G77 MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT

QUEBEC

 

QUEBEC, oe 20 novembre 1948,

MEMO destiné & Ia Commission du Salaire Minimm,
286, rue St-Joseph,
QU-BECe

Sujets Convention collective entre Canada packers Limited

Fertiliser & Feed Division, 6000, St. Patrick St. Montreal

& The Independent Syndicate of the Employees of Conade

Packers Linited, Fertiliser & Feed Division.

Monsieur,

Je vous inclus une copie de cette convention
conclue sous la Loi des Syndicats Professionnels, (SeReQe, 1941, cha=-
pitre 16 et amendements) , datée du 24 septembre 1948et déposée au
ministère du Travail sous le numéro 974.

Sincèrement à vous,

Le sous-ministre,

H=15

2=1174
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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

 

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH. 4 EST, RUE NOTRE-DAME

; MEMBRE. QUEBEC. MONTREAL. A

BRUNAY BRAIS,
MEMBRE.

Québec le 23 novembre 1948.

LETTRE REÇUE|
|
!

 

Monsieur Gérard Tremblay,
Sous-ministre du Travail,

Hôtel du Gouvernement, so. TRE

Québec, P.Q. cu AL |

RE:- Canada Packers Limi.ed, Fertiliser & Feed Division,
6000, St. Patrick Street, Montreal

&

The Independent Syndicate of the Employees of Canada
Packers Limited, Fertiliser & Feed Division.

 

 
 

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 20 novembre 1948 , accompagnée pour dépot

de deux copies certifiées d'une convention de travail,

en date du 24 septembre 1948 , intervenue entre

les parties ci-dessus mentionnées et déposée au minis-
tère du Travail, le 22 octobre 1948
sous le numéro 974.

mp/

Bien À vous,

Le secrétaire,

P. E. Rernier, LL.L
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MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

QUEBEC

QUIBEC, ce 20 novembre 1948,

10MO destiné & Lea Commission de Relations ouvrières.
285, rue Ste=Joseph,
ITI0GUSBLC,

Sujet: Convention collective entre Cansda Packers Limited,

Yertiliser & Feed Division, 6000, Sts. Patrick Street, Montreal
» & The Independent Syndicate of the Employees of Canadas
Packers Limited, Fertiliser & Feed Division.

ilonsieur,

Confornénent aux prescriptions du dew:ilme paraçra-

phe de l'article 15-de la Loi des -lolations ouvrières (Sele'le
chanitre 162-/. ot amendements), je vous inclus, your dénôt,
deux copics certifiées de cette convention datée du 26 septon-
bre 1948 et déposée au ministère du Travail le 22 octo-
bre 1948 en exbcution de la Loi des Cimdicats profession-

nels (SeleTe, 1941, chanitre 162 et anendements), sous lc nu-
mero 974.

Sinoërezicnt à vous,

Le sous-ministre,

—]<

T=1175



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 25 octobre 1948.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
Québec.

Sujet: Convention collective entre Canada Packers Lté.,
Fertiliser & Feed Division, Montreal, et "The Independent Syndicate of the Employees ef

FertiliserDivision"2

Je vous inclus une copie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution de la Loi des Syndicats professionnels (S.R.Q., 1941,
chapitre 162 et amendements), le 22 eetobre 1948 sous le rumeéro

74.

Sincérement à vous,

Le sous-ministre 



 

MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 25 octobre 1948.

M. Lucien Daoust, secrétaire,
Syndicat Indépendant des Enployés
de Canada Packers Ltée, Fertiliser & Food Division,
6000, St.Patriek,
Montréal.

Monsieur le secrétaire,

Je vous inclus un certificat constatant le
dépôt fait au ministère du Travail, lc 22 octobre 1948
sous le numéro 974 , do la convention collective conclue
sous la Loi des Syndicats professionnels (S.R.Qe, 1941,
chapitre 162 et amcndcments) intcrvenuc entrc Canada Packers
Linited, Fertiliser & Feed Division, 6000, St-Patrick,
Montréal, et "The Independent Syndicate of the Imployees
of Canada Packers Limited, Fertiliser & Feed ULivision",

La partie ouvridre ayant ét€ rcconnue le 28 no-
venbre 1947 comme agent négociateur par la Commission de
Relations ouvrières de Québec, le dépôt de cette convention
au ministère du Travail a aussi les cffets du dépôt exigé
par la Loi des Relations ouvrières (S,R.Q., 1941, chapitre
162-A et amendements).

Veuillez agréer l'expression de mes meilleurs
sentiments.

Le Sous-Ministre

Gérard Tremblay
MC. ised,

He2



 

Co .

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quobeo, Osteber 238d, 1948.

Br. 6. D. Bungall, Namager,
Fertiliser & Feed Divisiea,
Canada Packers Limited,
6000, St.Patriek Street,
Montreal

Doar 8trte

Enclosed please find a certificate of the
deposit made with the Department of Labour on Oct. 22n4,1948
under Number 974 of a Collective Agreement under the,
Professional Syndicates! Aotdotares. , 1941, Chapter &
and amendments ) between ors Limited, Fertiliser & Feed

Division, 6000, St.Patriek St., Montreal, and The Independent
Syndicate of the Yuployees of Canada Packers Limited, Fertiliser
& Feed Division.

Tho labour association party to the above
mentioned agreement having beon certified on Nov. 28th,
1947 as bargaining agont by the Quebeo Labour Relations
Board, the deposit ef .such agreement with thc Departmont of

Labour has also the effect of the deposit contomplated in
tho Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincerely yours,

Deputy Minister,

Gérard Treablay
MC, oneal.
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Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Syndicates Act

(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF 4 COLLECTIVE AGREEMENT

NuméTR
Number

Les présentes établissent que le $
It is hereby certified that on the vingt-douxilne k

jour du mois de sobelne mil neuf cent quarante- hutt
day of the month of nineteen hundred and forty-

inisté ; Sr, 0.0. Bungall, Banager, Fertiliser & Pesd
le ministère du Travail a reçu de
the Department of Labour has received f Canada Fackers Limited, Nontreal,

la convention mentionnée ci-après, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir :
to wht:

Une convention collective en date du 26 septeubee 1046
A collective agreement under date of

.
b
o

e
d
e
J

i
i
s
.

«-

intervenue entre: Canseda Pashevs Limited, Fertiliser & Peed Divisiea, 6000, 3tPatriek

between: Street, Neatreal, & The Independent Syndicate of the Fapleyees of

Canada sekers Limited, Fertiliser & Peed Divisiou. a viguewr à

conpter du 24 se;tembre 1945 jusqu'au ler ectobre 1949. kenouvelle=

mest sutomatique.

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

Sceau - Seal ce wingt-einguilee jour du mois de
this day of the month of

cototre mil neuf cent quarante- ait
nineteen hundred and forty-

se. t.060000080 090000608008 88 + + 2 + + + 8 © + 6 0 eT es ee ee ans

Sous-ministre Deputy Minister
ue.

H-1
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REGISTERED ; October 19, 1948.

+ The Department of Labour,
Office of the Deputy Minister,

QUEBEC CITY, Que.

Dear Sirs :

We take pleasure in enclosing herewith
a copy of the collective Labour Agreement entered
into between Canada Packers Limited, Fertilizer *
Feed Division, 6000 St. Patrick Street and The
Independent Syndicate of the Employees of Canada
Packers Limited, Fertilizer & Feed Division.

#

Thiscollective Agreement to be effective
until October lst, 1949,

Yours truly,

reggeS
G. D. Mungall, Manager,
Fertilizer & Peed Division.

GDM : EF CONVENTIONS LU-----2< 25 {

 

Estamoilie
 

Signatures
 

incorporation

{ Reconnaissance

Numerotage

Formule

       



Septenber 24, 1948.

AGHEEMENT BRIVERN

Canada Packers Limited, Fertilizer & Feed Division,
6000 St, Patrick Street, Hereinafter sallsd “rhe
Company"

-and~

The Independent Syndicate of She Emp of Canada
Packers Limited, Fertilizer & Feed Division, herein
enlled the "syndieate".

Resognizing that the velfare of the Company and that of its

Employess depenés upon the velfare of the business as a whole

and recoçnising further that a relatiemship ef goodwill and mutual

respest between Employers and Empleyees can contribute greatly to

the maintenance and inerease of that welfare, the parties to this

contract join together in the follewing Agreement :--

G 0G

The Company recognises the Symdisate certified by the Labour

Relations Board ef the Provinee of Quebee as the exclusive bargaining

ageney for its Fertiliser & Feed Plant, loeated at 8000 St.Patriek

Street, Montreal,

The Company will net bargain sellestively with any other labour

erganisation affeeting Employees in the above-mentioned Plant,

-
The purpese of this Agreement is to define elesarly all conditiens

ef employment and te previde a method eof settling differenses er

grievances which may arise from time to time.



æ
7

2
1
5
2

æ

+

In the interest ef Euployees and Company alike, the Syndicate

agrees te co-eperate with the Company in maintaining the highest

quality ef weriomanship im the handling of produets, premises, equip-

nent, ote,

Cc - 3

The term “Euployees” as usoû in this Agreement shall be considered

te include all Exployees of the Cempany®s Plant ceveréd by this

Agreement with the follewing exeeptions :

Exseutive Offieers, Salommen, Office and Clerical Staff

insluding all in Superintendemt's offise and Time office, Super-

intendents, Foremen and weekly-paid Sub-Foremen, Security Staff.

-
le The Company agrees that upon receipt eof written authorizatiem

in fern preseribed in Clause 8 ef Shis article it will, so long

as saeh authorization remains in force, deduct from the Employees!

pay em the first pay-day in each ealendar month during the term

ef this Agreement, the amount of Syndicate dues so authorized to be

dedusved and will transmit the tetal sum of the amounts so deducted

te the Sesretary-Treasurer of the Syndicate on or before the first

day of the follewing ealendar monthe |

2e The following form of autherization is mutually agreed upon as

the "preseribed form" referred to in the next preeeding clause of



this artisle

Name cecoscacoeccoconconcvocceunlÜe cocococcnc0c000

Address ae...000...

>

INDEPENDERT SYNDICATE OF THE EMPLOYEES OF CANADA PACKERS LIMITED
FEED & FERTILIZER DIVISION

6000 St. Patriek St,, Montreal.

Ï coccoccncocce0cccccocoo0ce boing an Employee of Canada

Packers Limited at its Plant at 6000 St. Patrick Street, Montreal,
and & Member of the Independent Syndicate of the Employees of
Canada Packers Limited, Feed & Fertilizer Division, 6000 Ste
Patriok Street, Montreal, hereby authorize and direct Canada
Packers Limited to deduct monthly on the first pa;-day of each
calendar month from my earnings the sum of ,50¢, this being my
monthly duss to the said Syndicate, I further authorize Canada
Packers Limited to pay the amounts so deducted to the Secretary
Treasurer of the above-mentioned Syndicate,

BIgMACUre c00000000000000000000eadWitNOBS coccocoo0eccec000000000

Dated 8% ceccceccoccccce this ccecccecee day of secsccccccnesld oo

ARTICLE & - MAINTENANCE OF MEMBERSHIP

le The Company agrees that any Employee who becomes a Member

ef the Syndieate shall maintain such membership during the term

ef this Agreement,

2, Any Empleyes to whom Clause 1 er this Artiele applies may

resign frem Membership in the Syndieate fran September lst to

September 30th, 1949 both dates inclusive,

Se Mo ccercien or intimidation ef any kind shall be practiced

te cempel or influemee an Empleyee to join the Syndicate ner shall

any diserimination ef any kind whatever be practiced or permitted

with respeset to Rupleyees who are or who become Members of the

Syndicates



 

The Management and operation ef the business, and suspension

or discharge of Employees fer just cause shall be vested solely

in the management ef the Company,

ARTICLE 7 « SETTLEMENT OF COMPIAINTS AND GRIKVANCES

le Both the Company and the Syndieate emphasise the desirability

of a satiafastory grievance prosedure, the purpose of which will be

te settles as many grievamces as possible presptly and on the spot,

It is agreed that consultatien at any step in the following

precsdure will taie place quietly and speedily so that any

possible cause of friction may be reduced to a minimum,

£e The Syndicate agress to appoint or elest and the Company

te resegnise s Grievanse Committee, the Members of which shall

be regular Euployces of the Cempany, te deal with matters affecting

Employoes in all Departments. A list ef Members of this Committee

shall be supplied to the Company.

Se The Orievanece Camittes shall be made up of three Members of

the Syndicate, |

4¢ Alleged grievances shall be deals with progressively in the

felleving manner :-

(a) Between the aggrieved Empleyees, a Member of the Grievanse

Committee andthe Poreman ef the Department in which the

Enployee verks.

(b) Between those invelved in Sectiem 'A! above and the

Superintendent,

La
E
T



(e) Between those involved in Sestion ‘B’ above and the

Manager (if so desired, more Members of the Grievance

Committee may attend),

5. Nestings of the Grievance Cemmittes shall be held at times

suitable to the operations of the business by arrangement

between the Plant Superintendent ané the Syndicate. The

Cempany will pay the Members of the Grievance Committee at

their regular rates for time spent at meetings up te an averege

total not exseeding 24 hours per Menber during the term of the

Agreement. Such hours shall net be included when calculating

overtime or guaranteed time,

6. If, after a simsere effort, it is found impossible to reaeh

a selution lesally, a full and circumstantial asceunt of the

difference shall be forwarded in writing to the Head Office of

the Company amd te the President of the Syndicate who shall

endeavour to reash a settlmment,

ve If 48tlenent is not reached, the presedure proscribed by

The Quebes Trade Dispute Aet may be followed,

8 Iaterruptions of Production, Strikes and Lockouts. It is

agreed that there will be no slowdowns, interruptions of produetion,

strikes or lockouts during the term of this Agreement, nor will there

be any strike vete taken by the Syndiecate or its Members during

the term ef this Agreement or extension thereof.

w
l
l



§
Ths Company agrees to maintain wage sates in harmony with the

rates of other Companies engaged in the similar type of business

in the Province ef Quebee.

ANT ICLE — NICRI PREMIUM

Theo Company agroen te pay a premium of five cents (5g) per hour

te all Exmpleyses fer work performed between the hours of 6.00 pm.

and 6.00 aom. This premium shall not be considered as part ef

mueh Eployces’ basis rates.

  

le The regular werk-week shall be considered to be 48 hours

consisting of days of varying lengths, but in no case shall the

hours exceed 9 in any ens day.

Se The Company agrees te guaranties à minimum work-wesk of 40

hours subjeet te the provision of Seetion 9 ef this Article.

Se The schedule of werk-week hours shall be deternineé by

mtual Agreement between the Company amd the Syndicate, and shall

be changed from time to time $0 suit the seasonal peaks of the

Industry.

If overtime is mecessary, the Syndisate agrees to encourage

Emplieyees te werk.

de In eases where is bescmes nsesssary te verk befere er after

the ssheduls, the fellowing males shall apply 1



 

The Cempany agrees to pay one and one-half (1) times their

regular rates te heurly-rated Employees for all hours vorked in

any day in excess of ths mmmber ef hours preseribed in the schedule

for the day.

S¢ The Company agrees te pay to regular hourly-rated Empleyees

doubls thelr regular rates fer work performed an Sundays except

by those workers vhose sehodule ealls for werk ea Sunday. If an

Espleyee'’s regular day off falls on a wesk day, he shall be paid

double the regular rate fer hours worked om sush a day.

6s (a) The Company agrees to pay all regular hourly-reted

Employees as their regular rates whether they werk or not for the

normai houra of verk on essh ef eight publie holidays as follows ;-

New Year®s Day Deminion Day

Day after New Year (Jan.3) labeur Puy

Good Priday Christmas Day

A8. Jean Baptiste Day Day after Christeas (Dec.27)

If any eof these days falls em a Sunday, the day proclaimed

in 1%s stead by the Coverrment of Canada shall be observed.

Ne ether helidays over and ubove these sight shall be olserved

and on all other days (Sundays exeepted) Employees will werk if

required te do se and regular retes shall apply, axsepting only

that, if by competent authority some special and non-reeurring

pablte holiday eof general observance is proclaimed, sush day may
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Le observed and hourly-ratod Employees required to werk on it

shall, fer the hours seo worked, reseive lf times their regular

rates,

(») If hourly-reated Employees do perform work on any of the

abeve eight public holidays, they shall receive pay at their

regular rates for their scheduled hours of werk on such days, as

set forth in (a) above, and shall in addition be paid at regular

rates for all hours worked on sush days,

(e) Any Enployee engaged upon shift work whose day falls on any

ef the eight agreed public holidays shall de paid at the regular

rate fer the normal hours of werk which he would perform on sush

day. Bhift Employees who are called upon to work on any of the

eight agreed publie holidays may elest to receive double the

regular rate for the work perfermed upon sueh day, or may eleet

te receive the regular rate and to be allowed a day off with pay

and may, if they se eleet, acsumulate such days off to be taken

at such time as best suits the reasenable conveniense of the

management after consultation with the Employee sonserned.

(d) Empleyees absent on the work-days next preceding or next

fellewing any Statutory holiday shall net be entitled to pay for

suéh holiday unless the absentee received permission from the

Company.

7. Any hourly-rated Employee who has been ealled out te werk

and 1s dismissed for that day by reason ef some cause for whieh

he is wet responsible, shall receive for that day at least four
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Hours pay at his regular rate, except that for Saturday, he

shall receive at least three hours pay at his regular rate.

8e Any hourly-rated Employee who is specially called in at

any time outside his normal working hours shall be through when

the amerganey is over, tut shall, nevertheless, be paid for a

minimum of four hours at his regular rate,

9+ The Syndicate agrees that its officers and Members shall net

selleet Syndicate dues, nor transast Syndicate business during

hours fer whieh they are paid by the Company, exeept with the

permission ef the Company. No Member may leave his Department

without securing permission from his Foreman, Permission will

be granted as soon as reasonably pessible,

10e The Company agrees to guarantee every Employee not otherwise

excluded in every week of employmsnt 40 hours pay at regular rates,

subjest te the following provisions, Premiums for night work shall

not be considered when calsulating what gwarantee, if any, is te

be paid.

(a) The Company shall adjust gangs in proportion to the work

available or expected, To provide Employees with the guaranteed

hours of work, the Company shall be free to distribute work

within departments and to transfer Employees from one Department

te another, reasonable censideratien being given te ability and

semioritye
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(b) An exception te the weekly guarantee oceurs in the case

of gangs hired an a temporary basis and normally providing

employment fer a period ef less than six (6) consecutive working

days,

(e) The Syndicate agrees and the Company expects that Employees

will perform whatever tasks may be assigned to them conscientiously.

If any Empleyee declines to perform the task assigned to him, the

Cempany shall be absolved from its guarantee in respect to the

hours se lest by that Empleyee.

(d) Any Empleyee who 1s tardy or absent from work on any day

er part of a day that he is scheduled or direst to work shall have

his guarantees reduced by the time so lost,

(e) An Employee who is exmpleyed after the first of the payroll

wook ahall be guaranteed that fraction ef 40 hours work which

the number of days remining of the payroll week is of his

scheduled work week.

(£) The guarentee shall be the same in weeks in whieh the eight

paid publie holidays ceeur as in ethers. Pay received for public

helidays shall be regarded as part of the guarantee,

lle An Empleyee shall be given net less than 48 hours' notiee of

lay-off. Rupleyees on the payrell at the beginning of the work week

shall be paid fer the guaranteed number of hours of work for that

week,
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i8, Rwployees shall not be regularly required to werk more than

8 hours, or one hour after seheduled quitting time, without a meal

peried,

ARTICLE 1) - REST PERIODS

The Company agrees to grent Reat Periods of 10 minutes each

during morning and afternoon shifts, provided the working time

of the shift exceeds 83 hours, The Syndicate agrees that, exeept

in oases of personal necessity, Enployees shall not ask .or addi-

tional time off during the working day.

The Syndicate agrees that Rest Perieds are a privilege and should

.net be abused.

ARTIGLE-
M | Benierity shall nean accumlated service with the Company.

£e Benierity shall start from the first day of employment.

Se Where Employees are hired for seasoml work and remain in

the Company's employ for periods of three months or more and work

during sonsssutive seasons the aetunl time worked will be accumulated

te the eredit of the Employees affested,

ARTICLE 13 - VACATIONS

le Vagsations will be based on service eomputed to April lst

in the year in whieh the vacation is to be taken. On April lst

eash Employee shall become entitled te à vacation with pay on

the fellewing basis 3
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(a) Employees who have not had their first vacation

will reseive one fifty-second (1/52) of one week's vacation

with pay for each week's servige computed to April lst in

the year in which the vacation 1s to be taken.

(b) In the next and subsequent years, Employees will

receive vaeations with pay based on years of serviee as

follews :

After one year's service 1 week

After five years! serviee 8 weeks

After twenty years' serviee 3 weeks

(es) Vacation pay for each week ef waeation fer hourly

rated Employees shall be the normal weekly hours at the

regular hourly rate (weekly paid Employees, the weekly rate),

provided that this amount may be reduced by one fifty-second

(1/58) for each week of absence exception absences which are 3

| (1) With permission up to 50 days anmually.

(2) Due to sicimess up te 30 days annually or such

longer periods as an Employee may be entitled to

receive Sick Pay under the Company?s Sick Pay Plan,

and

(3) Due to compensable aesident.

(d) Employees who heseme entitled to 8 or 3 weeks! wvacatiom

in acserdance with (b) above will become eligible fer the second

er third week's vacation as the case may be upon completion ef

the required years of service.

 



8, Vacations may be granted at any time subjeet to

the demands of the business, but the Company will make a

simneere effort te grant vacations at times requested by

Employees. Senior Employees in each department should be

igiven preference, Employees eligible for vasation shall

be netified of their wasation periods as far in advance

as possible, No vacations shall be granted between September lst

and December 31st unless by special arrangement with the Plant

Superintendent.

+ Imployees with service of 5 months or longer who leave

the serviee of the Company fer any reason other than discharge

fer cause will be eligible at time of leaving to receive any un-

exercised vacation eredit to which they may be entitled, as

fellows :

(a) For Empleyees who have received no vasation, one

fifty-sccend (1/52) of ons week's vacation with pay ror each week

ef service. |

(b) For Employees who have received one or more vacations i

(1) Vacation with pay for which they were eligible at April lst

last preceding,

(8) Ome fifty-secend of the vacation scale applicable in each

ease at time of separation for each week ef service

semputed bask to April lst,

4. Every Empleyse shall take his vaeatien in the vacation

season in which he becomes eligible fer it, Vacation periods

shall not be accumilated from year to year.

Se If à statutory holiday for which the Company contracts to

pay falls within the kmpleyee's vasation period, the Company
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will at its option either allow the Empleyee concerned a

compensatory day's holiday with pay or make payment at regular

seheduled rates fer the hours normally worked on such statutery

heliday, The vasation sshedule shall not apply to seasonal

workers, |

ARPICLE 14 = SAFETY AND FEALTN

The Company shall male reasonable provision for the safety and

- health of Employees during the hours of their employment. Pro=

teetive devices on machinery and other devisees deemed necessary

preperly te protest kmployees frem injury shall be provided by

the CGempany. This, however, shall not be censtrued to include

_ æueh personal nesessities as safety-boets, glesves, overalls,

scabbards, or any article which becomes the personal property

of the Eployees.

ARTICLE 15 =~ SICK PAY AND WELFARE PIAN

The Sick Pay and Welfare Plan will remain in effect for the

term of this Agreement,

ARTICLE 16 - GOVERNMENT REGULATIONS

It is mutually agreed that no demand shall be made by either

party to this Agreement upon the other party, which in any way

comtravenea laws, orders or regulations issued by, or under the

authority of, the Government of Canada or that of the Province
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ef Quebec » Or such agency as may be deputed by either of such

govermmenta from time to time in regard to Wages, Bonuses, Hours,

Cenditions of Labour, or other related matters.

ARTICLE 17 = ABSENCE FROM WORK AND TARDINESS

The Syndicate agrees 3%o co-operate with the Company in securing

punetual and regular attendance at work and to do all in its

power to eliminate tardiness or absence from work on the part

of Employees for ether than necessary reasons.

ARTICLE 18 - SYNDICATE NOTICES

During the life of this Agreement t he Company agrees to permit

-Syndieate Officers, who are Employees of the Company, to put '

notices of Syndicate Meetings or other matters of interest to

Syndicate Members upon bulletin boards customarily used for

such purpeses, provided all sueh notices are to be first approved

by the Plant Superintendent. The Syndicate agrees to refrain

frem distributing any other notiees er publications upon the

Company's premises, and to distribute any printed material at

the gates only after working hours.

ARTICLE 19 = DURATION OF AGREEMENT

This Agreement shall remain in full foree and effest from the

date hereof until the lat of Oetober, 1949, and on a yearly

basis thereafter. Netioce to terminate or amend may be given

befere August 2nd in eash year, During the period of negotiations,

this Agreement shall remain in ferce.
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ARTICLE 20 - LABOUR MANACEMENT COOPERATION

All parties affected by this Agreement agree to carry out the

provisions therein with tolerance and understaudln,, and that

labeur and management will strive for the utmost co-operation

in all matters for the benefit of Enployee and Employer.

This Agreement is signed by the duly authorized officers

ef The Independent Syndicate of the Employees of Canada Packers

Limited, Fertilizer & Feed Division and by the authorised local

Memager of the Company's Plant at 6000 St, Patrick Street,

as evidemeinz their Agreement to and concurrence în its terms

. por CANADA PACKERS LIMITED,

er

For Independent 8 cate of
the Employees of Lanadu Packers
Limited, ‘’ertilizer & Feed !ivision,

  


