


MINISTERE DU TRAVAIL

HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, oe 20 novembre 1948,

MEMO destiné & Ia Commission du Salaire Minimm,
286, rue St=Josevph,
QU BEC,

Sujet: Convention collective entre Cuneda Puckers Limited
Pertiliser & Fesed Division, 6000, St. Patrick St. Montreal
& The Indopendent Syndicate of the Zmployees of Conada
Packers Liuited, Fertiliser & Feed Division.

Mensieur,

Je vous inclus une copie de cette convention
conclue sous la Lol des Syndicats Professionnels, (SeRele, 1

41
pitre 162 et amendements) , datée du 84 septembre li48et dinos:
ministdre du Travail sous le numéro 974,

Sinodrement 2 wus,

Le sous=ministre,

I=1174




ALY i

Agr!

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DI QUEBEC.

' ' Rer ___S300

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSBSELIN, 286, RUE BT-JOSEPH.
MEMBRE. QUEREC.

BRUNAY BRAIS,
MEMBRE.

4 EAT, RUE NOTRE-DAME
MONTREAL.

Québec le 23 novembre 1948,

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hotel du Gouvernement, i
Quebec, P.Q. S :
RE:- Canada Packers Limi.ed, Fertiliser & Feed Division,
6000, St. Patrick Street, Montreal
&
The Independent Syndicate ot the Employees of Cenada
Packers Limited, Fertiliser & Feed Division.

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 20 novembre 1948 , accompagnée pour dépot
de deux copies certifides d'une convention de travail,
en date du 24 septembre 1948 , intervenue entre
les parties ci-dessus mentionnées et déposée au minis-
tére du Travail, le 22 ootobre 1948
sous le numéro 974.

mp/

Bien i vous,

P. E. Bernier,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

£, ce 20 novembre 1343,

IDHO destiné & la Commission de Nlelations ouvridres.

285, rue SteJoseph,

Sujet: Convention coll mire Canada Pockers Limited,
?ertuisar & Feed Dlu:ton, Buuo St. Patrick Street, Montreel
» & The Independont Syndicate of the Employees of Canads
Packers Limited, Fertiliser & Feed Division.

ionsieur,

~

de ltarticle 18-

itre 162’ b ; in : Wenbt,
deux coples o 1 ¥ 5 Et septem=-
bre 1948 s y . 1 le 22 octo=
bre 1048 3 s nrofession
nels (Selefs, 1941
méro 974.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 25 octobre 1948.

MEMO destiné & La Commission de Relations ouvridres,
286, rue St-Joseph,
Québec.

Sujet: Convention collective entre Canada Fackers Ltd.,
Fertiliser & Feed Division, Montreal, et "The Independent Syndicate of the Employees of
L]

Je vous inclus une copie du certificat ccnstatant le déptt
de cette cenvention collective enregistrée au ministére du Travail
en exécution de la Lol des Syndicats professionnels (3 19/
chapitre 162 et amendements), le 22 octobre 1948  sous
974.

Sincérement A wvous,

Le scus-ministre




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QuEBEC

Québec, ce 25 octobre 1948,

M. Lucien Dacust, mr‘tl.’u'l.

Syndicat Indépendant des Employés

de Cansda Packers Ltée, Fertiliser & Feed Division,
6000, St.Patriek,

Montréal,

Nonsieur le secrétaire,

Je vous inclus un certificat constotent le
dépbt fait au ministire du Travail, le 22 octobre 1948
sous le mumére 974 , do la convention m:*llrt'ti\, conclue
sous la Loi des Syndicats -“mfc saionnels \o R.Qas 1941,
chapitre 162 et amcndcments) intcrvenus entre Canada Plchern
Linited, Fertilizer & Feed Di\riliou, 001:0, St-Patrick,
Montréal, et "The Iudependent Syndicate of the Turloyees
of Cenada Fackers iimited, Fertilizer & Feed Uivision",

La partie ovvridre ayant ét¢ rcconnue le 28 no=
vembre 1947 comme agent négoeciateur por Commission de
Relations ouvrilres de (ucbec, le dérdt de cotte convention
au ministdre du Travail a sussi les cffets du dépdt exigé
par la Loi des Relations ouvridres (S.R.Q., 1941, chapitre
162=A et amendements),

Veuillez agréer 1'expression de mes meilleurs
scntiments,

Le Sous=Ministre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBFC

Quebec, October 25th, 1948,

#r. G, D. Mungall, Nanager,
Fertiliser & Feed Division,
Canada Packers Limited,
6000, St.Patrick Street,
Nontyreal.

Dear Siri-

Enclosed pleoase {ind a certificate of the
deposit made with the Department of Iabour en Oct. 22nd,1948
under Mumber 974 of a Collaotive Agreement under the
Professional Syndicates! Act (R,5.Q., 1941, Chapter %62
and amendnents) between Canada P s Lillit.ed. Fertilizer & Feed
Division, 6000, St.Patriek 8t., Montreal, and The Independent
Syndicate of the Fmployeee of Canada Packers Limited, Fert!lizer
& Feed Division,

The labour associaticn party to the above
montioned agreement having beon certified on HNev. 28th,
1947 as bargaining agont by the Quobce Labour Relations
Board, the deposit ef .such agrcement with the Department of
Labour has also the effeot of the deposit contemplated in
the Labour Relations Aet (R.8.Q., 1941, Chapter 162-A end
amendments),

Sinecerely yours,

Deputy Minister,




Province de Québec Provinee of Quebee

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Svndicates' Act
(8.R.Q., 1941, chapitre 162 et amendements) (R.5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D’'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF 4 COLLECTIVE AGREEMENT

Nume¥é

Number

Les présentes établissent que le
It is hereby vertified that on the vingt deuxibme

jour du mois de octobre mil neul cent quarante- huit
day of the month of wineteen hundred and foriy

Nr, 0.0, Bungall, Mensger, Fertiliser & Feed

le ministére du Travail a recu de Wm Canada Packers limited, Noutreal,

the Department of Labour has received fr

la convention mentionnée ci-aprés, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 24 septeubre 194

A collective agreement under date of

intervenue entre: Cansda Pagkers Limited, Fertiliser & Feed Division, 6000, St Petriek

between:  syrest, Nontreal, & The Independent fyndicste of tie Tmyloyees of
Canede /uokers iimited, Fertiliser & Feed Division. ®n vigueur &
gompler du 24 sejtexbre 1940 fusquian ler octobre 1949, Lapouvelle=
pent sutomatique.

Donné en I'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

Sceau - Seal ce  wingt-cinguidme jour du mois de

this day of the month of

oetobre _ mil neuf cent quarante- bait
nineteen hundred and forty-

Sous-ministre Deputy Minister




CANADA PACKERS LIMITED

MONTREAL,CANADA

REGTSTERED October 19, 1948,

The Department of Labour,
Office of the Deputy Minister,
QUEBEC CITY, Que.

Dear Sirs :

We talke pleasure 1n enclosing herewith
a copy of the rollectlve Labour Apreement entered
into between Canada Packers Limited, Fertilizer 2
Feed Division, 6000 St, Patrick Street and The
Independent Syndicate of the Employees of Canada
Packers Limited, Fertilizer & Feed Divis'on.

This collective Agreement to be effective
until October 1lst, 1949,

Yours truly,

2 5
G. D. Mungell, Manarer,
Fertilizer 2 Feed [ivrision.
| CONVENTIONS Cowe-
i VISA DE l Date

Estampilie

natures

Mumerotage

8 Formule




September 24, 1948,
AQGREEMENT BETWEEN
Canada Packers Limited, Fertilizer & Feed Division,
6000 st, Patrick Street, Hereinafter called ™The
Company"
=and-
The Independent Syndicate of the Employees of Canada
Packers Limited, Fertilizer & Feed Division, herein
ocalled the "Syndicate",

Recognizing that the welfare of the Company and that of itas
Employess depends upon the welfare of the business as a whole
and recogniszing further that a relationship of goodwill and mutual
respect between Employers and Employees can contribute greatly to
the maintenance and increase of that welfare, the purties to this

contract join together in the following Agreement :--

l = OGNITI

The Company recogniszes the Syndicate certified by the Labour

Relations Board of the Province of Quebec as the exclusive bargaining

agency for its Fertilizer & Feed Plant, located at 6000 st.Patrick
Street, lMontreal,

The Company will not bargain collectively with any other labour
organization affecting Employees in the above-mentioned FPlant,

ARTICLE 2 - OBJECIS

The purpose of this Agreement is to defime clearly all conditions
of employment and to provide a method of settling differences or
grievances which may urise from time to time,




In the interest of Employees and Company alike, the Syndicate
agrees to co-operate with the Company in maintaining the highest
quality of workmanship in the handling of products, premises, equip=-
ment, eto,

ARTICLE 5 - EMPLOYEES
The term "Employees™ as used in this Agreement shall be considered

to include all Employees of the Company's Plant covered by this
Agreement with the following exceptions:

Executive Officers, Salesmen, Office and Clerical Staff
ineluding all in Superintendent's office and Time office, Super=
intendents, Foremen and weekly=-paid Sub=ioremen, Security Staff,

ARTICLE 4 - CHECK OFF

ls The Company agrees that upon receipt of written authorisation
in form prescribed in Clause 2 of this article it will, so long

as such authorization remains in force, deduct from the Employees?!
pay on the first pay-day in each calendar month during the term

of this Agreement, the amount of Syndicate dues so authorized to be
deducted and will tranamit the total sum of the amounts so deducted
to the Secretary-Treasurer of the Syndicate on or before the first
day of the following calendar month,

2, The following form of authorization is mutually agreed upon as

the "prescribed form"™ referred to in the next preceding clause of




this article :

Nam® ,ccovevcsvecscssesasvococsalOs cocncnccnccasee

Address L R N YNy Y Y

INDEPENDERT SYNDICATE OF THE EMPLOYEES OF CANADA PACKERS LIMITED
FEED & FERTILIZER DIVISION
6000 st,. Patriek S5t,., Montreal,

I seescsssssscscscsssscescse bDelng an Bl‘lployoﬂ of Canada
Packers Limited at its Plant at 6000 8t. Patrick Street, Montreal,
and a Member of the Independent Syndicate of the Imployees of
Canada Packers Limited, Feed & Fertilizer Division, 6000 St.
Patrick Streect, Montreal, hereby authorize and direct Canada
Packers Limited to deduct monthly on the [irst pa -day of each
calendar month from my earnings the sum of .50¢, this being my
monthly dues to the sald Syndicate, I further authorize Canada
Packers Limited to pay the amounts so deducted to the Secretary-
Ireasurer of the above-mentioned Syndicate.

Slgnature .csessscssscvscnenesnaslitness .ocvccvscvccsccsscnnsne

Dated at esescescsnncsnco Lhis ceseccnnes day of ssssssenseslB o0

ARTICLE § - MAINTENANCE OF MEMBIRSHIP

1, The Company agrees that any Employee who becomes a Member

of the Syndicate shall maintain such membership during the term
of this Agreement,

2. Any Employee to whom Clause 1 of this Article applies may
resign from Membership in the Syndicate from September lst to
September 30th, 1949 both dates inclusive,

3. No coercion or intimidation of any kind shall be practiced
to compel or influence an Employee to join the 3Syndicate nor shall
any discrimination of any kind whatever be practiced or permitted
with respect to Employees who are or who become Members of the
Syndicate.




The Management and operation of the business, and suspension
or discharge of lmployees for just cause shall be vested solely
in the management of the Company.
ARTIC 7 = SETIT OF COMPIAINTS AND GRIEVANCES
l, Both the Company and the Syndicate emphasize the des rability
of a satisfactory grievance procedure, the purpose of which will be
to settle as many grievances as possible promptly and on the spot,
It is agreed that consultation at any step in the following
procedure will take place quietly and speedily so that any
possible cause of friction may be reduced to a minimum,.
2. The Syndicate agrees to appoint or elect and the Company
to recognise s Grievence Committee, the Members of which shall
be regular Employees of the Company, to deal with matters affecting
Employees in all Departmentas. A list of Members of this Committee
shall be supplied to the Company.

3. The Grievance Committee shall be msade up of three Members of
the Syndiocate, :

4e Alleged grievances shall be dealt with progressively in the
following manner :-

(a) Between the aggrieved Employee, & Member of the Urievance
Committee and the Foreman of the Department in which the
Employee works.

Between those invelved in Section 'A' above and the
Superintendent.




(¢) Between those involved in Section 'B! above and the
Manager (i1f so desired, more Members of the (rievance
Committee may attend),

5., Meetings of the Grievance Committee shall be held at times
suitable to the operations of the business by arrangement
between the Plant Superintendent and the Syndicate. The
Company will pay the Members of the (rievance Committee at
their regular rates for time spent at meetings up to an average
total not exceeding 24 hours per Member during the term of the
Agreement. Such hours shall not be included when calculating
overtime or puaranteed time,

6. If, after a sincere effort, it is found impossible to reach
a solution locally, a full and circumstantial account of the
difference shall be forwarded in writing to the Head Office of
the Company and to the President of the Syndicate who shall
endeavour to reach a settlement,

7« If settlement is not reached, the procedure prescribed by
The Quebec Trade Dispute Act may be followed.

8. Interruptions of Production, Strikes and Lockouts. It is

agreed that there will be no slowdowns, Interruptions of production,
strikes or lockouts during the term of this Agreement, nor will there
be any strike vote taken by the Syndicate or its lMembers during

the term of this Agreement or extension thereof.




ARTIOLE 6 = WACES

The Company agrees to maintain wage rates in harmony with the
rates of other Companies engaged in the similar type o business
in the FProvince or Quebeec.

ARLICLE © = NICHT FRENIUM
The Company agrees to pay & premium of five cents (5¢) per hour
to all Employees for work performed between the houra of 6.00 pem.

and 6,00 aem, T7This premium shall not be considered as part of
such Fmployees' basio rutes,

ARZIGEE 10 - HOURS OF VORK AND OVERTIN:
l, The regulur work-week ahall be considered to be 44 hours
consisting of days of varying lengths, but in no case shall the
hours exceed ¢ in any one day.
8. The Company agrees to gusrantee a minimum work-week of 40
hours subject to the provision of Section 9 of this Article.
3¢ The schedule of work-week hours shall be determined by
mtual Agreement betwesn the Company and the Syndioate, and shell
be changed from time to time to suit the seanonal peaks of the
Industry.

If overtime is necessary, the Syndicate agrees to encourage
Employees to work.
4. In oases where it becomes necessary to wark before or after

the schedule, the following rules shall apply 1




Heourly-rated Hmployees ;

The Company agrees to pay one and one~half (1f) times their
regular rates to hourly-rated imployees for all hours vorked in
any day in excess of the number or hours prescribed in the achedule
for the day.

5 The Company agrees to pay to regular hourly-rated Employees

double their repular rates for work performed on Sundays except

by those workers whose schedule ealls for work on Sunday. I an
Employee's regular day off falls on a week day, he shall be paid
double the regular rate for hours worked on such & day.

8. (a) The Company agrees to pay all regular hourly-rated

Employees at their regular rates whether they work or not lor the
nomal hours of work on each of eight public holidays as rollows 3=
New Yeur's Day Dominion Day
Day after NHew Year (Jan,3)  labour Nay
Good Friday Christmas Day
8t, Jean Baptiste Imy Day after christmas (Dec.27)

If any of these days falls on a Sunday, the day proclaimed
in ite stead by the Goverrment of Canada shall be observed.

No other holidays over and ubove these sight shaull be observed
and on all other days (Sundays excepted) Employees will work 1f
required to do so and regular retes shall apply, excepting only
that, if by competent authority some special and non-recurring

public holiday of general observance is proclaimed, such day may




- -
be observed and hourly-rated Employees required to work on it
shall, for the hours so worked, receive 1% times their regular
rates,
(b) If hourly-rated Employees do perform work on any of the
above eight public holidays, they shall receive pay at their

regular rates for their scheduled hours of work on such days, as

set forth in (a) above, and shall in addition be paid at regular

rates for all hours worked on such days.

(¢) Any Employee engaged upon shift work whose day falls on any
of the eight agreed public holidays shall be pald at the regular
rate for the normal hours of work which he would perform on such
day. Shift Employees who are called upon to work on any of the
oight_ agreed public holidays may elect to receive double the
regular rate for the work performed upon such day, or may elect
to receive the regular rate and to be nll;n.d a day off with pay
and may, if they so elect, accumulate such days off to be taken
at such time as best suits the reasonable convenience of the
management after consultation with the Employee concerned.

(d) BEmployees absent on the work-days next preceding or next
following any Statutory holiday shall not be entitled to pay for
such holiday unless the absentee received permission from the
Company .

7. Any hourly-rated Employee who has been called out to work
and is dismissed for that day by reason of some cause for which

he is not responsible, shall receive for that day at least four




Hours pay at his regular rate, except that for Saturday, he
shall receive at least three hours pey et his regular rate,

8¢ Any hourly-rated Employee who is specially celled in at
any time outside his normal working hours shall be through when
the emergency is over, but shall, nevertheleass, be paid for a
minimum of four hours at hia regular rate,

9¢ The Syndicate agrees that its officers and Members shall not
colleot Syndicate dues, nor transact Syndicate business during
hours for which they are pald by the Company, except with the
permission of the Company. No Member may leave his Department
without securing permission from his Foreman., Permission will
be granted as soon as reasonably possible,

10, The Company agrees to guarantee every Employee not otherwise
excluded in every week of employment 40 hours pay at rejular rates,
subjeet to the following provisions. Premiums for night work shall
not be considered when calculating what guarantee, if any, 1ls to
be paid.

{({a) The Company shall adjust gangs in proportion to the work
available or expected., To provide Employees with the guaranteed

hours of work, the Company shall be free to distribute work

within departments and to transfer Huployees from one Department
to another, reasonable consideration being given to ability and
seniority.




- 10 =

(b) An exception to the weekly guarantee occurs in the case

of gangs hired on a temporary basis and normally providing
employment for a period of less than six (8) consecutive working
days.

(o) The Syndicate agrees and the Company expects that Employees

will perform whatever tasks may be assigned to them conscientiously.
If any Employee declines to perform the task assigned to lLim, the
Company shall be absolved from its guarantee in respect to the
hours 80 lost by that Employee.

(d) Any Employee who 1s tardy or absent from work on any day

or part of a day that he is scheduled or direct to work shall have
his guarantee reduced by the time so lost,

(e) An Employee who is employed after the "irat of the payroll
week shall be guaranteed that fraction of 40 hours work which

the number of days remeining of the payroll week is ol his
scheduled work week.

(f) The guarentee shall be the same in weeks in which the eight
paid public holidays ocour as in others. FPay received for publie
holidays shall be regarded as part of the guarantee,

1l, An Employee shall be given not less than 48 hours' notice of
lay=off. Employees on the payroll at the beginning of the work week
shall be pald for the guaranteed number of houra of work for that

week,




-u-

12, BEmployees shall nut be regularly required to work more than
5 hours, or cne hour after scheduled quitting time, without a meal
period,

ARTICLE 11 - REST PERIODS

The Company agrees to grent Rest Periods of 10 minutes each
during morning and afternoon shifts, provided the working time
of the shift exceeds 24 hours, The Syndicate agrees that, axcept
in omses ol personal necessity, IEmployees shall not ask o addi-

tional time off during the working day.

The Syndicate agrees that Rest Periods are a privilege und should

.not be abused,

ARTICLE 12 - SENIORITY

1.  Seniority shall mean accumlated service with the Company,

2. BSeniority shall start from the first day of employment,.

Je iWhere Employees are hired for seasonal work and remain in

the Company's employ for periods of three months or more and work
during consecutive seasons the actual time worked will be accumulated

to Lhe credit of the Employees affected.

ARTICLE 13 = VACATIONS
l, Vacations will be based on service computed to April lst

in the year in which the vacation is to be taken. On April lst
each Employee shall become entitled to & vacation with pay on
the following basis 3




(a) Employees who have not had their first vacation
will receive one fifty-second (1/52) of one week's wacation
with pay ror each week's sorvice computed Lo April lst in
the year in which the vacation is to be taken,

(b) In the next and subsequent years, Euployees will
receive vacations with pay based on years of service as
follows :

After one year's service 1 week

After five yeara' service 2 weeks

After twenty years' service 3 weeks

(e¢) Vacation pay for each week of wacation for hourly
rated Employees shall be the normal weekly hours at the

regular hourly rate (weekly paid Employees, the weekly rate),

provided that this amount may be reduced by m; fifty=second

(1/52) for each week of absence exccption absences which are 3
(1) Wwith permission up to 350 days anmually,.
(2) Due to sickness up to 30 days annually or such
longer periods as an Employee may be entitled to
receive Sick Pay under the Company's 3ick Pay FPlan,
and
(3) Due to compensable mcsident,
(d) Employees who become entitled to 2 or 3 weeks! vacatiom
in accordance with (b) above will become eligible for the second
or third week's vacation as the case may be upon confpletion of

the required yeara of service.




2, Vvacations may be granted at any time subject to
the demands of the business, but the Company will make a
sincere effort to grant vacations at times requeated by
Employees, Senior Employees in each department should be
lgiv‘n preference., Employees eligible for vacation shall
be notified of their vacation periods as far in advance

as possible. No vacations shall be granted between September lst

and Uscember 31lst unless by special arrangement with the Plant

Superintendent,

S, Employees with service of 5 months or longer who leave
the service of the Company for any reason other than discharge
for cause will be eligible at time of leaving to receive any un-
exercised vacation credit to which they may be entitled, as
follows

(a)° For Fmployees who have received no vacation, one
fifty-second (1/52) of one week's vacation with pay ror each week
of service. _

(b) For Employees who have received one or more vacations i
(1) Vacation with pay for which they were eligible at April lst

last preceding.

(2) One fifty=second of the vacation scale applicable in each
case at time of separation for each week of service
computed back to April lst,

4, Every Employee shall take his vacation in the vacation
season in which he becomes eligible for it. Vacation periods
shall not be accumulated from year to year.

Ss If a statutory holiday for which the Company contracts to

pay falls within the kmployee's vacation period, the “ompany
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will at its option either allow the Employee concerned a

compensatory day's holiday with pay or make payment at regular

scheduled rates for the hours normally worked on such statutory

holiday, The vacation schedule shall not apply to seascnal

workers,

 ARTICLE 14 - SAFETY AND HEALTH
The Company shall make reasonable provision for the safety and

health of Employees during the hours of their employment, Pro=
tective devices on machinery and other devices deemed necessary
properly to protect Employees from injury shall be provided by
the Company. This, however, shall not be construed to include
such personal necessitlies as safety-boots, gloves, overalls,
scabbards, or any article which becomes the personal property

of the Employees.

ARTICLE 15 = SICK PAY AND WELFARE PIAN

The S5ick Pay and Welfare Flan will remain in effect for the

term of this Agreement.

ARTICLE 16 - GOVERNMENT REGULATIONS

It is mutually agreed that no demand shall be made by either
party to this Agreement upon the other party, which in any way
contravenes laws, orders or regulations issued by, or under the

authority of, the Covernment of “anada or that ol the Province




of Quebec, or such agency as may be deputed by either of such
governments from time to time in regard to Wages, bonuses, liours,

Conditions of Labour, or other related matters,

ARLICLE 17 = ABSENCE FROM WORK AND TARDINLSS

The Syndicate agrees o co-operate with the Company in securing
punctual and regular attendance at work and to do all in its
power to eliminate tardiness or absence from work on the part

of Bmployees for other than necessary reasons.

ARTICLE 18 - SYNDICATE NOTICES

During the life of this Agreement t he Company agrees to permit

-8yndicate Officers, who are Employees of the Company, to put

notices of Syndicate Meetings or other matters of interest to

Syndicate Members upon bulletin boards customarily used for

such purposes, provided z1ll such notices are to be first approved
by the Plant “uperintendent. The Syndicate agrees to rerrain
from distributing any other notices or publications upon the
Company?'s premises, and to distribute any printed material at

the gates only after working hours.

ARTICLE 19 = DURATION Of AGREEMENT

ihis Agreement shall remain in full force and effect from the
date hereof until the lst of October, 1949, and on a yearly
basis thereafter. Notice to terminate or amend may be [iven
before August 2nd in each year, During the period of negotiations,

this Agreement shall remain in force.




ARTICLE 20 - LABOUR MANACEMENT CO=OPERATION

All parties affected by this Lgrsement agree Lo carry out the
provisions therein with tolerance and understaudla, , and vhat
labour and management will strive for the utmost co=operation

in all matters for the benefit of Bmployee and Employer,

This Agreement is siymed by the duly authorized officers

of The Independent Syndicate of the Employees of Canada Packers
Limited, FPertilizer & Feed Division and by the authorized local
Manager of the Company's Plant at €000 st. Patrick Street,

as evidencins their Agro&unt to and concurrence in 1ts terms.

For CANADA PACKEND LIM

For Independent Syndicate of
the Employees of lanadu Fuckers
Limited, Fertilizer & ['eed I'iviaionm,

/Pro:?.dnp?) ’ /
{y[-; 4L I{r' £t : | -
Vice-I'resident

sFoo g, £ grvel”
‘Segrevary




