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f poV MINISTÈRE DU TRAVAIL
a HOTEL DU GOUVERNEMENT

QUEBEC

 

Québec, ce ;
’ 9 décembre 1947.

MEMO destiné à Comnission du Salaire Minimum,
286, rue St-Joseph,
Québec.

Sujet: +
Conve coll. entre The Montreal, quebec

Mobor lruck Boänch of Intornutionul ilurvoster Cunpany o: Cue

M n i ur node, rmbed el l'Association Cun+dienne des Travailleurs

Monsieur,
de l1'Aito.obile,

Je vous inclus une copie de cette convention conclue
sous la Loi des Symdicats irofessionnels, (S5.R.Q., 1941, chapitre 162

et amenlements), dateo 4 novebre 1247 et dénosce au ministère du
Travail sous ln numeræ02.

Sincèrement à vous,

+

we Sous-ninistre

T=12174



ol 07-47% d ol wer2082,

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

nportrn mm

 

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

JUGE EUDORE ROIVIN,

 

PRESIDENT.

PIERRE-A. COSSELIN, 286, RUE ST-JOSEI'H, 4 EST, RUE NOTRE-DAME

MEMBRE. QUEBEC. MONTREAL. A

BRUNAY BRAIS,

MEMBRE.
Québec le 10 décembre, 1947.

LETTRE RECUE!
 

|

Monsieur Gérard [remtlay, SEC 11 sw |
Sous-ministre du Travail, BUREAU

Hôtel du Gouvernement,
Québec, P.Q. SOUS-MINI©TRE.

DU TRAVAIL |
 

RE:- The Montreal, Quebec, Motor Truck Branch
of International Harvester Company of Canada Limited,

 

Monsieur le s'us-ministre,

J'accuse réception de votre le:tre

du 9 décembre, 1947 , accompagnée pour depot

de deux copies certifiées d'une convention de travail,
+ y an +en date du 1 novembre, 1947 ’  intervenue entre

les rarties ci-dessus mentiznnées et déposée au minis-

tère du Travail, le 14 novembre, 1947,

sous lv numéro 60. |

Bien À vous,

TT(A,un

LO’ 7
Le secrétaire,

 

P. E. Rernier. 1.1.1
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

   Québec, ce 9 ducenbre l347.

MEMO destiné & La Commission de Relations ouvrières,
286, rue St=Joseph,

Québeo e

Sujet: Convention colleotive entre The Montreal, quon»

, 2 ter Company Oo
Motor Truck Branch od Internutional Herves

Cansd:, Limited et l'Association Canadienne des Travailleurs

de l'Automobile.

Monslgursormémont aux prescriptions du deuxidmo paragraphe de l'articlo l3A
de la Loi des Relations ouvriéres (S.R.Qs ochapitre 1G2=A et amendemonts), je
vous inclus, pour dépôt, deux copies oertifiéos de cette convention datée du

. vo bre 1947 ot déposéo au ministèro du Travail lo 14 noveubro 1247

sousTS numéro 4, 6n oxéoution do la Loi dos Syndioats profossionnols (S.R.Q.,
1941, chapitre EF ot amondomonts ) e   

Sincdrement & vous,

Le sous-ministre



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC
Québec, ce 17 novembre 1947.

MEMO dostine & Lan Commission de Relations ouvrières,
286, rue St=Joscph,
Quubec®

Sujet: Convention coileotive entre The Montreal, Que., Motor
Truck Branch of International Harvestér Co. of Canada, ttd., et l'Association Canadienne

de 1'Automo
 

Je vous inolus uno copie du certifisat constatant le dépôt
de cottn oonvontion solleutivo onrorietréo au ministôre du Traveil
en exdouticn do la Loi des £yndzoats profeusionnois (SeR.Q., 1941,
chapitre 162 et amendomonts), lc 14 novembre 1947 sous lo numôro
602.

Sinoëdremont & vous,

Lo sousxæ:iristre

MC. incl. 



 

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quebco, November 17th, 1947.

The Motor Truck Branch of International
Harvester Company of Canada, Limited,
5615, St.Lawrence Blvd.,
Montreal,

c/o Secretary

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Departmont of Labour on Nov. 14th,1947
under Number 602 of à Collective Arrcerent under the
Professional Syndicates! Aot (R.S.QC., 1941, Chapter %¥52
and amendments) between The Montreal, Quebec, Motor Truck
Branch of International Harvester Company of Canada, Ltd.,
and "l'Association Canadienne des Travailleurs de 1'Auto-
mobile".

The labour association party to tho above
mentionod agrecment having been certified on Aug.20th,
1947 as bargaining agont br the Quebec Labour Relations
Board, the deposit ot’ such agrecnent with the Departnont of
Labour hus also the «ffoot of the deposit contcaplatel in
the Labour telations Aot (R.S.Q., 1941, Chapter 162-A and
amendments).

Sincerclv yours,

MC. encl.

Deputy Ministor,

H-2a
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 17 novembre 1947,

Monsieur R.L. Desjardins,
L'Association Canadienne des Travailleurs de l'Automobile,
1231 est, rue Demontipny,
Montréal.

Monsieur,

Jo vous inclus un certificat constatant le
dépôt fait au ministère du Travail, Je lU novembre 1947
sous le numéro 602 », de la convention collective conclue

sous la Loi des Syndicats professionnels ( S.ñ.3., 1941,
chapitre 162 et: amondements) et intervenue entre Ttre
Montreal, Quebec, Motor Truck Branch of International
Harvester Company of Canada, Limite, et l'Association
Canadienne des Travailleurs de l'Automobile.

a La partie ouvrière ayant été reconnue le 20
aout, 1947, comme agent négociateur nar la Commission de
Relations ouvrières de Québoc, lo dépôt de cettu convention
au ministôre du Travail a aussi les effets du dépôt exigé
par la Loi des Relations ouvrières (S.R.Qe, 1941, chavitre
162-A et amendemonts )e

Veuillez agréor l'expression de mos meilleurs
sentimentse

Le Sous-ministre

MC. incl.

He2



 

©
Province de Québec ot p Province of Quebec

MINISTERE DU TRAVAIL plate fi DEPARTMENT OF LABOUR
eS

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIVE AGREEMENT

Numéro602
Number

Les présentes établissent que lauatorsième
It is hereby certified that on the

jour du mois de noveubre mil neuf cent quaranteFPT
day of the month of nineteen hundred and forty-

le ministère du Travail a reçu de L'Association Cansdienne des Travailleurs de

the Department of Labour has received from

l'Automobile, Montréal, Québec

la convention mentionnée ci-après, laquelle a été déposée sous le numéro 602
the heretnafter mentioned agreement, which has been deposited under Number

SAVOIr:
to wit:

Uae convention collective en date du 14 novenbre 1947
A collective agreement under date of

intervenue entre: The Montreal, Quebec, Motor Truck Branch of International

between: Harvester Corpany of Carada, Limited et l'Association
Canadienre des Travailleurs de l'Automobile, Cette co:verntion

a ris effet le 14 novenbre 1947, jour une période l'un an.

Renouvellement autonatique.

Donné en l'Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec,

ce  dix-septibme jour du mois de
Sceau - Seal this P day of the month of

novembre mil neuf cent quarante- sept
nineteen hundred and forty-

Sous-ministre Deputy Minister

H-1

 



| |
La Fédération Nationale de la Métallurgie

APFILIÉE A LAC Y C C.

THE NATIONAL METAL TRADES FEDERATION
AFFILIATED TO THE C. C. C, L.

 

ÉDIFICE DES SYNDICATS
1231 Est, RUE DE MONTIGNY

Th. FA. 3004

MONTREAL

/,

ON
Hono;able Antonio Barrette, © 3 JS©
Ministère du Travail, w ‘
Hôtel du Gouvernement, 1° 27
QUEBEC. Yr &

SLNN

Monsieur le Ministre,

Vous trouverez sous ce y | Podpie
authentique de la convention collective de trevui inter
venue entre:

D'UNE PART: THE MOTOR TRUCK ERANCH OF INTERNATIONAL HAR-
VESTER CO. OF CANADA LIMITED, at 5615 BOUL.
ST-LAURENT, MONTREAL.

DE SECO
PART: L*'ASSOCIATION CANADIENNE DES TRAVAILLEURS DE

L'AUTOMOBILE (THE ASSOCIATION OF CANADIAN AUTO”
MOBILE WORKERS) affiliée & la FEDERATION NATIO-
NALE OE LA METALLURGIE, agent négociateur, cer-
tifié par la Commission des Relations Ouvr idres
acissant pour et au nom des employés de Motor
Truck Branch of International Harvester Co. Of
Canada Limited.

Le tout soumis conformément à l'article
23 de la loi des Syndicats professionnels (ch. 162, S.R.Q.

Ao4l). |  
  Bien à vous,

 

    

  

VISA DE
= J L'ASSOCIATION CANADIENNE DES

criehe TRAVAILLEURS DE L'AUTOMOBILE

RE PAR 7,

\ / 1 ' S.-T. P ’

pes - STP-TH= | représentant.

LS 0—+|
“Formule > d
 



  

 

SFMENT, made and entered into this
1947, "by ard between TIE
MONTRE), QUEBEC

*Undon") and the MONTREAL, QUiiteu, VOTOR
HARVEST COMPANY OF CANADA, LoNEN

"Compeny').

TRUCH TANCE ON
(hereinafier

 

WITNESSSTH

The purpose of this agreement is to assure emrloyc
dosired worklng conditions, ard to provide thrush collet
for hermonious reiationshirs Totvocr the Compa y and it: x
secure gn amlecablo and foir d{sponullion of orl v neces; ¢ ©
runtions of work and stoppero 5. Suploycec* vpve,rollas; ac te
efficient
interests of the public,
company to provide wages
employees 1s, to a larg:

operations of’ the Cc:apany'u dusiness
The Jnion r:cogrizes

and working sondition-
extar cs, depoaidont on he co-opur. ti

employees in naiîntaininz oflficlent and, sc far as poasitl. ,
and oortinuous operations in order thai Lru ma:ckot for ts «
products and service may be melntained ané dev lopod by rp dc

 

uttraotive to customers. In furtheraace, ther fero, of t€
purpose, Zt is heraby agreed:

ARTICINT

SCOTOF :CIEEMUNT

It is agreed and understocd betveen “ho Compa::x =
that thls agreement 1s limited to ari onbraces oily func! =

 

specifically et Forth in the sgreor eat, cnd t ac all ot r
bo subject to further negotiations.

ART-CLS II

RECOGNITION, NPCOTIATIONSS(NI GUARANT |. OT FW +

Tz Company : "zcorrls3s th. lor. ce h> G0ola !: € 4
vor collanti 7e boolnt ag cÙ 16 ecxmcloycer ag eslgnate a
dv the Comupony ln its l'ontreai, Suotca, Mover Tack Sex ioe

TL> Company agrecs to mset ind negot.ate with Le
officors and reprosentatives cf the (nlon upor all mattx.
wazes, hours of envloyvient ent other sonditfior. >f empl v €
that any individunl employees © jcGous of enclo cos ghal «©
at any tlie to present rie varcos te Ma Comp: (y.

The Company recognizes onde will net nierlire + À

 

(hereinafion refer ed 1

refer:e.

and protec-ic
that the est"
satisfact:r-
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of "ts emplved: te bees: > munders ol the Un!on, and vil; not éiscrimi-
aaiùi: agains, liter few: (th, rest:11 or coerce emplovees because of
wnsershic 1 tre Unlon, The Unlo1 azrecc mot ta intimidare or coerce
om;Loyees ILo 1 embsrohi in ho U 1.01 or to solicit nwemberchin or

+30ollect due. cn Jompany * Lime.

NTIC: XII
 

BARCAINTNG UNIT
 

“oa greemernt shell zov: all hourly pald enployces of the
“panoo ontreal, dusbhee, car Truex Service cretion epeut:

SCyemnern

UTieco s'erko
STOCK Roum employses

ARTio > TV

SEPTIEIUNE O7 DIFFERYNCRS
 

Sioul, any d1f'asrences sriss dbetweon the Conpany end the Union
or employee: us to the gpplication of the orovisions contalned In this
agement, oo g.ould there Hu any >>aplaint or crlevence E7 an amployce
sr ho Univ . cr the Conniay + T2 rospact thereto, en csrnsot ePTort shal”.
ts made Uc {oe cacy wolves fmre lately bir ne atiat tons Cae the
Sollowing uw oycadure:

3. B: twesn the envloyee affected nnd his foreman, or
db tween The employee affected, the Union shop repre-
3 ntetive and tho feveman.

“ B.tween the emnloyee iffectod, the Union shop repre-
untetive and the Branch Manager.

J 3 tween weresontatives designated by the Union und
tT e Hranch Uanager.

% B.twesn reresentativss designatod by the Union and
rypresenta':ives desigaated by r”xecutives of the Company.

5 T9? à dispu'oe concerning the observance of this egres-
nnt or th 1intorpretation of any of 1ts clauses has
not deen s.ttlod afte- all alors cvove provided lave
vuen exhuu.ted, “her, in order fairly to protect the
interests 1 sli corcerned, sush dispute shail be sub-
itted to conciliation and arbîtratfon in accordance with

the provisions of the Qquebeo Trods Maputes lot (2,167,
RR. Sede 141).

  



The Usdlorn wlll not nutheor.ze, essist, où supoort any utrike
or utoppuge 51 ‘ork bacause oF (any uatters covered by this ngreemsant
zl for wri 1 t'e rrocâvre or set'lenent haèrein nrovided ‘8 cvetlablo,
out has nee peer utilised,

Toa Orlow will not authec:.22, esoist, oor support wny 3it-lown
or clow-dcwn :t1ke for uny cause.

Purtinipation in any strike, slow-down or sit-down, or stoppage
21" work brous!t about elther by aotion of the Union fin violation of this
agreement or by actlon of individuals or groupe without Union cuthority,
3h:il be just crnuse for d¢lsrlusal + discipline Ty the Comni ny Hf aay or
all employe: p.ortloloetiag therein

T.e Cumpeny, on iis part, agrees that in the case oi : dispute
amier thie :3rermont, tacre vill bt: no lockout of emnloyees because of
surt disput £9 lop: ne ay of the ‘coveduro Por npotitlomens her :in ro
plied 18 ev Lint le out yo net DUC 1 VUllL sod Te 3cr peny 127 padlure
to “he prcv'sic8 contel sd cerzin >> th” sottleomrent ou all C!39utvn,
an? will, se tn as 17 is within tai Company's rcasoncdle evnt“al, nake
avery effori to oontinua Jexvios Suntlon operations wkhllo sis © {suite
ip telng seitled,

—ragipe motteanaWy

ARTICLEV |

STHICTLONS OF MANAGUIENT

To menagemont of the op>ations and the direction of the
vorking forue ard of the affairs of the Company, including the ight to
Mxe, to ral slop rules, suspend xr dlscharge for just oause, to prozote,
to cemote, 1 “he right to rellovs employeca from duty bectuse où lack of
wor:, or ctiso: .egltimet. reusons, cre vested exclusively iv tho Company
surjiet toc «ic *rowvision: of thls is'rcemert. No provision of this article
32 ray otre: :—lels of this cree rat shall de used for the purpose of
dtrcriminet- 1 : galnst 1,v nenbor >" the Union.

ARTI:Æ VI
 

DISCHARGI: CASES

I. the event an enployee on the seniority list shall oe dis-
shurgod fror envloyment rnd teltevsi ho has been unjuetly doalt with,
such dische-5e hell constitute a sise to be handled in accordsace with
the method of « justment > grievaaces herein provided. Should it de
1o:ided wad» to rules of thls agreement that or injuestice has been
{oie with 164 re Lo the [aployeet's discharge, hie Comnuny “ren s Co

caoinstate h'm und pay Tuli conpensncion el is rrovelling cote ‘or the

“Luo lost, Tha Company mist hu notiried =» oc 00 oC roongful sus-

3rrion or disstares wiiin tvo (7) working; dura after saxo oodirs.



!

Upor being notl ied of alc discharge, it shall be the duty of
the employee to leave hls department. The Union shop representative
shall be notif’'ed 1medictely and ziveon the opportunity to review such
discharge case vith the cuployee ai others before the records src closed,
the wages of tie emnloyuuv shall ceure at the time of kls discharge excep-
tine in cases here it le determine’ later that the Companyt!s action was
not warrentec..

ARTIC... VII

DECRIS} COVERING CARAGE FLIPLCYRHS

Bxoeni in cusce where the dlspositiors ol tte present cgree-
ment are more vdavaniageouvs, the pariice agree to he bound by the clauses
and dispositicue of Decree No, 143 governing Montreal garage employees
in the same menrer as if they werc !acorporated in the present agreement.

ARTIC.i, VIII

HOURS ( * WORK — OVERTIME POLICY -
CSTATUTON( HOLIDAYS

The normel worling dey shill consist of nine (9) hours
exclusive of e lunch period of one .1) hour, Monday to Friday, 1rolu-
sive, with four (4) hours of work on Jaturday royninge

 

The ncrmel working weel shall conslst of forty-nine (46) hours.

Overtime beyond the normal. working day, or work on statutory
holidays, will be performed only when absolutely neoegsary end will be
paid for et repguler hourly rates increased by 50 per cent.

Ir eccordance with the provisions of Order-in-Council Mo, 148
of the Province of jJueboc, all epployses covered by this agreement will
be reimbursed “or wagez lost ty raason of the Service Station being
closed on the Tollowing Lolidays: :

New Your's Day
Labour Day
Christmas Day

In edâttion, those employees who qualify wlll also be reimbursed
for wages lost by reason of the Service Station being closed on the follow
ing holidays vhen such holidays fall within the regular contract work week:

Good Friday
St. John the Baptist Day
Dominion Day



The requirements necessary to qualify for pay for the Good
Friday, St. John the Bantist Day aad Jominion Tay holidays when not
worked are as follows:

Employees musi have heen on the payroll and heve maintained
their service in sood standîng for aù least three months vrior to thu
holiday and work e full shift on the: > lagt sc/’oduled wcr' ing day delore
and their firet ackedul>d vorking de ” followin: suoh holl-ay.

ARTIC.IX

The present prevaiîling geno-al vage ::ates shall remein In
effect until either pariy proposes a Lnorcage or decrecs., when slncere
effort will he made through colleetiv: bargainng to arrive at a satis-
factory conclusior.

ARTICI5i

VAGATI TS
a Eee

 

Vacations for employces sovired by t:1s agree. t shall de

granted in accordance with the provisions of Ordar-ineCeu cil No. 747
of the Province of Quebsc.

ARTIST
|]

“4
yr

JXAVE OF ABSENCE - _JNION BUSIN:S5

AL

For the purpose of f:cilita‘ing the ffairvs os he ‘Mlor, the

Company shall, upon the written requeat of tho Union, gvs t a Jeuv2 of

absence without pay to ora Union nord», Sneh member dir'n: such lewe
of absence shall retain oll service nud seniority ri hts 5 thougt cip-
loyed by the Compeny. \bsenco undor this provision shall aot exce: tho

duration of this agreem:nt,

ARTICL XXI
Atde ©

  

The emphoymens of uporent:iuzs Bull ¢ 1a rOGET (Ou wit:

Order-{n-Uocuncll lo, 143 off tr: Pro Inuos 60. Lu bre, Apr loss cars

be llritod to one Lo evwviry Luc Jour->Tiaeon ‘cch nies, Nec Tin
operats Mm1ly tv we Croindar à su appr. ution,

0 æ. A ‘

WALCO Le ALL
Pair22

VUNFOLE
cy SARWenSR



{3) months, No senlort : rights ee::11 be ourncd dy brobationar- enp-
Lloy>es, exsept tiat aù tl: termination of such probationary period the
amployee's gen oity mpervice shall te calouleteé from the uinst recent
dat: of emdnloy cat.

2. 0 capes ul irorease ad decret ac of forces, seniority
sha..l prevail, provided c'iployoes « be retained or recalled by reason
of seniority sre qualified to perfoiu the tyre of work avallablo,

3. hen a ley-of! become: necessary, orobaiionary omployees
will be lald of first; thervafter, the Compcay vill lay employces off
in ‘ccordance «with their quelifications and seclority.

4,  (e) In determining nr. employee's length of service for
senfor,ty and ervloyment purposes, total service
shal: be comput:© from the Cave of employment,

ft) Mmployee status end seniority shall both torminate
when:

(1) in employe: volunisrily Loaves the Company's
employ.

(2) in employee 1s discharged for cause.

(3) Ime to lay-off because 0° no work, 2a period
¢® nore than one year res elapsed since the
cuployee laut worked for the Company,

(4) 1» employee who has been laid off because of
yo viork falas to report, when reoalled, within
t period ox five days. |

(5) .n employe: fails to report for work at
termination of leave of absence or furlough.

Forrsr employsus re-entering service after their employee

sta us and nerlerity have been ter:nated by any of the foregoing reasons

shall be considered new employees,

Notwithstanding any of the provisions of this Article, the

Com-any, in order to matitein the nalîty of the service runderod Îts

cup tomers, xeérorves tho : ight to r=lace any emnloyee covered dv thls

agr onent witr cno of #7ater bill .y wheoever possible,

It is agreed à it one of”cially designatod Union reprouantative

employed in the Company's Noto- Truvx Serviou Station shall be acooréed a

preferred seniority. ‘Menever tho Unicn desires co subatitute acother

narson for the one thon having prelers:cd zentoel Lip, {+ pH-121 rottfy tho



cor nany 1n writing, and hereufter tho verson whose preferrod €seniority
har ceasz2d shell resume is regular seniority. In uo case shall the
SQ any be nada obllgel on to ase! mn work hecauce of nreferreé seniority

* +ste us. to e person who 13 not capable o? doinz thu work cvetlable,

j All pirovislors of the above Seniority article shell be subject
to ‘ho Reinst:tomert In ‘lvll Ymployment Act, 148,

À senority 113t of the ciployces covercd hercin shall be con
pli:d from the Company's resular eurlovnent rovcords ond furnished to the
Union.

ARTICLE XIV

BULIETIN BOARD

For the sole uie of the Union, the Company will erect and
maintain a builotlin boerl, The location of the same shell be mutually
dotormined, “he board may be used {or the purpose of dissemineting
information concerning mnetines, claotions, sociul events and other
affairs of general Interest. Under no oircunstences nay it be uaed
for advertising, for politicnl matt:z:r, for distribvuting pamphlets or
circulars or for propagaide of any sort. No matter shall be posted
until it has beuon submitted and approved by tha Branch Yanseger or some
person designated by him for that uvarposce

ARTICLE XV

TFURLOUCHS AND LEAVES OF ABSMNCL

A furlough, exzept as otharwise provided herein, shall be
uncerstood to aesn en absence from work, requested by the enployee and
corsented to by the management, covering en agreed poriod of tims and
foi such reasons as: goitlenent or an eetute, serious illness or death
of 1 membor or “he fomil/, or en oxtendoë ted, but furloughs hall not
be ranted to accept othur employneat ol any kind. The company agrees
as a matter o: volley, to grant furloughs for the nabove namod reasons ir
it Is praoticul to do so,

When an employee requests a leave of ebesence for the purpose
Of uocepting employment of any nature elsewhere, the following rules
will govern:

(a) Permission will be denied if the employee is working
on a schedule of four day: or morc per woek; however,

(b) Consideration will be given if the omployee 1s vorkine
less than four days per week ani, if granted, s+all be
olazsifie: & lay-of? and tu inaa £2 2) miles orn?

oe ma 9POPUlGtIONSrovornine ald off 7 nlaveon,



ARTICLE XVI

DISCIPLINE
 

The Ualon agrces to discipline any member who does motor truok
repair work ocher than for the Comrany, The Company agrees to notify
the: Union of any such violation of which they may have knowlede. The
Union agrees that in such cases the Company may discharge any employee
co3ared by this agreement who after regular working hours does rotor
trick repalr rovk other than for the Company.

ARTICLE XVII

SAFETY ANL SANITATION

The Company agrees to cortinue to furnish healthful working
conditions at all timeo and to provide adequate and modern devices with
regard to saf ty and sanitation. whatever machinery and equionent the
Couipuny faral has shell meet with 211 the reyuired legal standards of
sa ‘aly end 3a ltation. Any recommendations or oomplaints under this
Ar .lcle will ve the subject of negctiations under the procedure pro-
viisd for in this ugreement. The Union agrees that it will endeavour
to nave Îts mimbers observe all safety rules.

ARTICLE XVIII

CHEGK=eOFF OF UNION DUES

It !.s hereby agreed that for the duration of this agreement,
upon authorization in writing by ony employee covered by the agreement
ani in the mainer as set out in Schedule "A" below, the Company will
deduct Unlon (ues in an amount not to exceed one dollar (31.00) per
mo 1tli from the firat pay in each month of such employee and transmit
th: same to the Secretary-Treasurer of the Union within a period of
elht days following such deduction. Such authorization shall be
ir::evocable un to a perlod of fifteen days immediately preceding the
yearly snalversary date of the sigring of the agreement. During such
fi*toen-day psriod any enployse may revoke his authorization for deduc-
tion of Union dues in the manner as set out in Schedule "B" below,
Oor:lers both authorizing and revoking the deduction of Union dues shall
be made in duplicate and one copy shall be forwarded to the Secretary-
Troasurer of the Union.

The Company will, at the time of making each such payment to
the Saoretary-~Treasurer of the Union, name the employees from whose pay
such payment hss been deducted.

The above check-off of Union dues provision shall become and
remain effective only during such time as more than fifty per :ent of



Company employees, eligible for membership in the Union, as covered in
Article III of this agreement, authorize and keep in force such authori-
zation for deduction of Union dues from thelr weges. If at any time
employee authorizations for deduction of Unlon dues fall bolow fifty-one
per cent of the employees in the appropriate unit, the Company will so
notify the Unfon, and will allow a period of ninety days to elapse in
which employee authorizations may agaîn be brought up to the required
percentage, failing which the above provision will terminate.

SCHEDULE "A"

 

Date —

To International Harvester Company of Canada, Limited,
Montreal, Quebeo,

You are hereby authorized to deduct Union dues in an
amount not to exceed one dollar ($1,00) from my first pay-
ment of wages in each calendar month and to remit sams to
the Secretary-Treasurer of The Association of Canadian
Automobile ‘Jorkers.

 

“Employée
Witness:

 

Address
 

Office Manager
av» wn Gn GB an BOP0 we gbA Gb = avon wb ED gw>

SCHEDULE BP

“Date

To International Harvester Company of Canada, Limited,

Montreal, Quebec.

I hereby give notice to revoke the authority given by

me to the Internetional Harvester Company of Canada Limited,
to deduct my Union dues and to remit the sure to tho Secrsiary-

Treasurer of The Assoolatlion of Canadian Automobile ‘.orkers,
and request that no further Union dues be deducted Irom my wages.

Employree —
Witness:

 

Address
 

Office Vanager
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ARTICLE XIX

DURATION OF AGREEMENT

This agreement shall be effeotive from the date of Îts deposi-
tion as defin:d by law and shall renaln in effect for ea period of one

yeur and thercaîter from year to year unless one party shall give notice

in writing to tae other, within a reriod of not more than sixty (60) days
no;* less than thirty (30) deys of ite expiration, of a desire to change

or terminate the agreement,

IN WITNESS WHEREOF the perties hereto have hereunto set thelr

hauds and seals the day and year first above written.

ASSOCIATION OF CANADIAN AUTOMOBILE WORKERS

EAL, QUEBEC
| INTERNATIONAL HARVESTER COMPANY

OF CANADA, LIMITED
A /) a

| Lords MONTREAL, QUEBEC
—_

“4 y .

pc

  

 

 

Cou _ Motor Truck Branch
7 5615 St. Lawrence Boulevard

Montreal, Quebec.



WAGE SUPPLEMENT

WAGE SUPPLEMENT to labour agreementa7
between the Association of Canadian Automobile Workers snd the Yontreal
Quebeo, Motor Truck Branch of International Harvester Company of Canada,
Limi ted.

WAGES: The rates in effect for the position classifications
set forth below are as follows:

JOURNEYMEN (DAY):

1st Class
2nd Class
Srd Class

APPRENTICE JOURNEYMEN (DAY):

1st six months
2nd six months
2nd year
3rd year

JOURNEYMEN (NIGHT):

lst Class
2nd Class
3rd Class

$1.05
.90
.80

.40
45
.50
. 60

1.15
1.00
.90

APPRENTICE JOURNEYMEN (NIGHT):

lat six months
2nd six months
2nd year
3rd year

SERVICE MEN:

Less than 4 months
After 4 months

All other non-classified

 

 

 

 

«30
«55
70

.50

. 60

.50

ASSOCIATION or CANADIAN AUTOMOBILE WORKERS

per hour
" ve

La La

per hour
" "

te "

La ve

per hour
n

te nN

per hour
ve n

re n

” re

per hour
te we

per hour

INTERNATIONAL HARVESTER COMPANY

 

OF CANADA, LIMITED

TE
ench Manager

;   

Motor Truck Branch
5615 St. Larrence Roulaverd

Montreal, Quebec.


