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INTRODUCTION

As an homage to the francophone nature of both its surroundings and a significant number of the students to whom it is devoted, The Daily previously published in French under a sub-
section entitled Le McGill Daily francais. Almost forty years ago, The Daily Publication Society further committed to this, creating an entirely separate newspaper,completely in French, now
known as Le Délit. We now share an office, and collaborate on this joint issue once a year.

For the 2016-2017 joint issue, the editorial boards of the papers met and chose the theme of power. Power is something which influences every part of our lives, whether it’s who’s in
power, who'’s trying to gain power, how the power is split, or many more issues related to power. In this joint issue, we tried to curate content focusing on these dynamics.

En hommage a son environnement francophone ainsi que le nombre d’étudiants auquel il est dévoué, The Daily publiait auparavant en francais dans une sous-section intitulée Le McGill
Daily frangais. Il y a pres de 40 ans, la Société des Publications du Daily a renforcé cet engagement en créant un journal distinct compl¢tement en francais, aujourd’hui connu sous le nom du
Délit. Désormais nous partageons nos bureaux et célébrons cette collaboration a travers ce numéro joint une fois par an.

Pour le numéro joint de 2016-2017, les conseil éditoriaux de chacun des journaux se sont rencontrés pour choisir le thame du pouvoir. Le pouvoir influence chaque partie de nos vies,
qu’il s’agisse des personnes au pouvoir, de celles qui tentent d’y accéder, la division du pouvoir et plus encore... Dans cette édition spéciale, nous avons exploré ces themes ainsi que leurs
dynamiques.
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LGBTQ rights in Russia

Talk discusses “silent reyplution” in
Russian queer communities

MATHEW SANZA

News Writer
Content warning: homophobia,
physical violence

n  Wednesday, November
023, Alexander Kondakov, an

assistant professor of sociol-
ogy at European University at Saint
Petersburg, gave a talk entitled
“Why No One Goes to Pride Parade:
LGBT Hate Policy in Russia,” at
New Chancellor Day Hall.

The talk discussed the “ways
in which the [Union of Socialist
Soviet Republics (U.S.S.R.)| lev-
eraged power to exercise control
over every aspect of citizens’ lives,”
and the effect on LGBTQ Russians,
as outlined by its Facebook event
page. In relation to this, Kondakov
traced Russia’s social and legal his-
tory to shed light on contemporary
LGBTQ grassroots organizations,
their exclusion from public dis-
course in Russia, and their hopes
for reinvention.

The talk was hosted by OutLaw
at McGill, a club “for queer (includ-
ing but not limited to gay, lesbian,
bisexual, transgender, tran(s)sexu-
al, two-spirited, asexual, intersex,
pansexual, questioning, and any-
one who identifies with the queer
moniker) students and their straight
allies,” according to their website.

Kondakov argued that the
trouble began when the authori-
tarian Soviet Union government
collapsed the distinction between
public and private space. Since
public space was subject to total
government control, the privacy
of its citizens was compromised
and the freedom of their sex lives
came under threat. By the 1930s
the Soviet government, once open-
ly allowing homosexual practices,
had returned to its pre-revolution-
ary homophobic policies.

Domination of public and pri-
vate life produced a culture of
silence around sexuality. This made
discussing queer issues, even in
secrecy, difficult. Nonetheless, “par-
allel spaces” emerged where queer
individuals could form a commu-
nity. Kondakov said that while the
“KGB and police patrolled parks”
homosexual men and women were
met with little interference.

The collapse of the Soviet Union
in the 1990s meant that Russia, in
order to fall in line with Western
norms, had to drop its anti-homosex-
ual laws. Yet this did not bring signifi-
cant change to a culture that had been
silenced for so long, said Kondakov.

In aninterview with The Daily,
Kondakov said the social situation
regarding queer rights in Russia
was bad enough that he thought
“breaking that silence would be a
very important move [...] But, of
course, when the discussion was

opened, we [were] all faced with
hatred, intolerance, and the bans
of propaganda.”

“Breaking that
silence would be
a very important
move [...] But,

of course, when
the discussion
was opened,

we [were] all
faced with hatred,
Intolerance, and
the bans of
propaganda.”

—Alexander Kondakov
Professor of sociology

During his talk, he said that the
Pride parades in Russia devolve
each year into “a mess of abuse
and violence,” because of Russia’s
introduction of “gay propaganda”
laws in 2013, which prevents the
public from promoting “non-tradi-
tional” values.

Homosexuality was not crimi-
nalized, but largely omitted from
legal discourse. However, it is
strongly implied in the term “non-
traditional values,” in much legal
discourse and continues to be
interpreted as such in disputes,
Kondakov said in his talk.

According to an article by
Kondakov called “Resisting the
Silence: The Use of Tolerance and
Equality Arguments by Gay and
Lesbian Activist Groups in Russia,”
LGBTQ people are not protected
under anti-discrimination laws, nor
are they mentioned elsewhere in the
legal code. Kondakov believes that
judges could change that by defend-
ing the queer community within the
official category of “social group,”
but so far they have not done so.

Kondakov told The Daily that
at least two cases of murder, in
which Russian men lured suspect-
ed homosexual peers to private
locations and murdered them,
“Iwere] not covered at all” by main-
stream Russian media. He believes
the murderers’ conviction and sen-
tencing did not receive widespread
attention in the Russian media
because it did not fit the official
anti-queer narrative.

“Hate crimes in Russia are often
private,” he said in his talk, and there
is little incentive to publicize them.

While laws and social norms have
consolidated this silence around sex-

uality to oppress the queer commu-
nity, Kondakov says the government
has failed to censor the internet.

Indeed, Kondakov told The
Daily that “virtual networks [are]
much powerful now than any
material spaces.”

But on VK, the most popular
social network in Russia, Kondakov
- an openly gay academic - was
labeled a “pederast.” During his talk,
he explained that when he com-
plained to authorities, he was told
that the group that labeled him was
private so the post could not be
taken down.

It was ironic, Kondakov thought,
that in a country where public uni-
versities purge queer staffers and
popular media use anti-queer slurs
to discredit politicians and public
figures, he was discouraged from
pursuing his own protection.

Nonetheless he thinks the
future is hopeful: a “silent revolu-
tion” is growing. New strategies
are emerging in “parallel spaces,
Kondakov said, like internet-based
queer communities.

When asked what Canadians
should do, he encouraged them to
create a positive online presence
because “any kind of support is real-
ly crucial, when people feel they're
isolated it’s very important just to
hear good words. [...| It should be
done as much as possible”

OutLaw contributes to this pro-
cess by providing “a social space
where people can get together and
feel safe to talk about issues that
affect LGBT people,” OutLaw VP of
Communications Dylan Gibbs told
The Daily.

“Any Kkind of
support is really
crucial, when
people feel
they're isolated,
it's very important
just to hear

good words.”

—Alexander Kondakov
Professor of sociology

In an interview with The Daily,
OutLaw co-president Frédérique
Bossé said that one of the most
pressing issues in Canada are trans
rights in legal discourse. She believes
Canada “still [has] a lot to do in terms
of transgender individuals. ”

She added that while the McGill
Faculty of Law presents various
opportunities to pursue critical
legal studies, there is always prog-
ress to be made.
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ATassodel’actu Les mots qui marquent Cette semaine A suivre
Franc-Jeu «Il faut faire en sorte que McGill Réel deuil au Vénézuela? Lapolitique contre les agres-

sions sexuelles

soit un environnemement
accueillant pour les étudiants et
les professeurs autochtones»

Les 4 et 5 décembre prochains
auront lieu les représentations

de la piece «A la rue», présentée
par Franc-Jeu, la seule troupe de
théatre francophone de McGill. La
piéce prend place dans un décor
aussi élémentaire qu'un banc pub-
lic. Prenant la forme de plusieurs
courtes scénettes, une série de faits
insolites de la vie courante seront
abordés sur un ton humoristique. Le
billet d’entrée cotte 10 dollars et les
fonds amassés serviront a financer
les différents projets sociaux de
l'organisation a but non-lucratif
Enactus, qui vise & promouvoir le
progreés sociétal par I'action entre-
preneuriale. Rendez-vous a 20h au
bar-théatre La Vitrola (4602 Boul

«La mort de Fidel Castro n'aura
pas causé de remous qu'a Cuba
alors que la dictature vénézué-
lienne déclare trois jours de
deuil national pour «pleurer»

la mort d’El Comandante, fidele
ami de l'ancien président Hugo
Chavez. Pourtant, avec un peuple
affamé et une insécurité a son
comble (27 875 morts violentes
enregistrées en 2015), la plu-
part n'y voient qu'une immonde
propagande visant & dissimuler
le désastre entre les échanges
cubano-vénézuéliens.»

La politique contre les agres-

sions sexuelles a été approuvée a
I'unanimité par le Sénat de McGill
mercredi dernier. Toutefois, afin
que celle-ci entre en vigueur, une
derniére étape décisive demeure: le
texte doit en effet passer devant le
Conseil des gouverneurs de McGill
début décembre, sans quoi il ne
sera pas promulgué. Rappelons que
cette démarche a été initiée il y a
deux ans par des étudiants megil-
lois et propulsée sur la scéne par
AEUM. Souhaitant endiguer ce
probléme omniprésent, mais trop
souvent négligé, 'administration
mcgilloise a soumis le projet de loi
a une consultation étudiante. ©

Christopher Manfredi, le prévot et vice-président aux
Affaires académiques de I'Université McGill, a propos du
groupe de travail sur I'éducation autochtone.©

Le chiffre aretenir

16 comme les 16 journées d’activisme de la

campagne mondiale contre la violence basée sur le
genre de 'ONU. Ce phénomeéne planétaire invite
chaque personne a se mobiliser afin de mettre un
terme aux violences faites aux femmes. ©

— Propos d'une mcgilloise
d'origine vénézuelienne. ©

Saint-Laurent). ©

Violence sexuelle

Le Sénat vote la nouvelle politique.

JACQUES SIMON
Le Délit

ela s'est passé vite: un vote a

main levée, unanimité, motion
approuvée. Mercredi 23 novembre,
le Sénat megillois s’est prononcé en
faveur de la politique de lutte contre
les agressions sexuelles (Sexual As-
sault Policy — SAP en anglais). C’est
une avancée majeure pour un débat
qui dure depuis deux longues années,
et aussi un pas dans la bonne direc-
tion pour les survivants d’agressions
sexuelles.

Une politique large

La motion prévoit plusieurs
mesures afin de combattre et répon-
dre aux agressions sexuelles de facon
plus efficace.

Concernant la prévention, il y
ala création d’un bureau dédié a
I'éducation et aux contremesures
aux violences sexuelles. Celui-ci sera
«armé» de professionnels entrainés
et spécialisés dans le domaine. La
politique prévoit aussi un cours
obligatoire pour tous les membres de
la communauté des services megil-
lois qui sont susceptibles d’étre con-
frontés a de telles problématiques.

Pour ce qui est dentourer les
survivants, le texte suggere une dé-

marche de soutien par le biais d'une
procédure claire, confidentielle, et
sans jugements. Un suivi centré sur
la communication sera aussi établi
pour celles et ceux qui ont rapporté
une agression.

Si la politique est explicitement
orientée vers les survivants, elle
touche néanmoins aussi a la facon
dont McGill compte sanctionner les
présumés coupables. Le texte envis-
age en effet de clarifier I'éventail des
procédures disciplinaires pour ceux
qui sont accusés d’avoir commis de
tels actes.

Erratum

La version du 23 novembre est
retravaillée par rapport aux versions
précédentes du texte, dont le langage
avait parfois été présenté comme
«ambigu ou légaliste» et «potentiel-
lement aliénant».

Ainsi, alors quauparavant «vio-
lence sexuelle» se référait simple-
ment & une activité sexuelle sans
consentement exprimé, la définition
a été élargie et clarifiée. Aujourd’hui,
elle mincorpore pas que des actions
physiques, mais aussi le voyeurisme
ou l'exhibition publique, et peut avoir
lieu sur Internet ou au téléphone. De
plus, si les objectifs étaient avant ex-
cessivement vagues, la version actu-

elle contient un plan détaillé en huit
points. Ceux-ci parlent, entre autres,
d’une allocation de fonds pour la
création d’'un bureau, I'embauche de
personnel qualifié en la matiére ou

AU CEUR DU QUARTIER
DES SPECTACLES

encore la révision et I'amélioration
des services qui sont actuellement a
disposition des victimes.

Ces précisions sont évidem-
ment les bienvenues, puisquelles
clarifient la direction dans laquelle
la politique contre les agressions
sexuelles ira, et permettront de rap-
peler l'administration a l'ordre plus
facilement si celle-ci venait a faillir &
ses promesses.

Ony est presque

¢ STUDIOS A PARTIR DE

240900

LOFTS A PARTIR DE

A\, 330000

Il est important de se rappeler
que cette avancée n’a aucune im-
plication concreéte — pour I'instant.
11 faut en effet que le Conseil des
gouverneurs ratifie la décision avant
qu'elle ne soit appliquée.

Cet organe exécutif a le dernier
mot sur toutes les politiques megil-
loises, et est donc un acteur absolu-
ment essentiel de la vie du campus. DECOUVREZ TOUT CE QUE LE PETERSON PEUT VOUS OFFRIR.
1l est composé de 25 votants et de 2

observateurs. Ceux-ci sont des mem-
BUREAU DES VENTES

445, AV. DU PRESIDENT-KENNEDY

(PRES DE LA RUE DE BLEURY) MONTREAL
514 904-8855

PLACE-DES-ARTS

bres académiques et administratifs,

r;, LE PETERSON

des représentants d’associations
étudiantes, ou encore d’anciens

éleves. © LePeterson.com
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“Race in the Academy”

Students discuss lived experiences in McGill’s academic spaces

RAYLEIGH LEE
The McGill Daily

n the evening of Thursday,
0 November 24, around twen-

ty students gathered in
the William Shatner Building to
attend an event called “Campus
Conversations: Race in the Academy;”
which prompted discussion of racial
issues in academia.

The event, hosted by the
Students’ Society of McGill
University (SSMU) Equity, was
open to students who identified as
Black, Indigenous, mixed-race, and
people of colour (BIMPoC) from
all faculties.

The event examined McGill's
academic spaces and was accompa-
nied by facilitators and trained active
listeners to foster solidarity and a
safe space. SSMU Equity hoped to
bring forward the experiences and
voices of racialized students.

The discussion focused on
themes such as lived experiences
of racialized classmates and decolo-
nizing education and de-centering
whiteness in the academy.

Two main themes were pre-
sented, the first regarding “depart-
ments and courses,” and the other
regarding “the atmosphere of being
an ethnic, or a visible minority on
campus.” Participants were encour-
aged to contribute to the conversa-
tion as speakers and listeners.

Race in McGill’'s academia

When participants were asked
whether they were expected to
behave in a certain manner at
McGill because of their race, reli-
gion, culture, or ethnicity, one
student claimed that they have
become “disenfranchised” with
their faculty.

“There’s a [...| constant perpetua-
tion of the difference between objec-
tive fact and truth, and what people
who live in the experiences of neo-
colonialism actually experience,
explained the student. “For me, it’s
often difficult to sit and hear peers
speak with a certain air of expertise
of things that are far more nuanced
than they are projecting them as.”

This was echoed by a second
student who decided to leave the
same faculty due to “the hegemonic
discourses.” Microaggression was a
prominent sentiment among stu-
dents who felt that “certain people
like to take up space”

A third participant spoke of an
instance where a classmate was
told that they “speak really well for
a Black girl”

“How can your race just define
your intellect?” that person asked.

Power dynamics

During the discussion, some
students mentioned that instruc-
tors have the ability to exacerbate

s
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Participants at the event

marginalization when faced with a
racist or sexist comment, especially
“when someone in your class or
conference says something clearly
problematic, but the prof [...] or TA
[...] nuances it, and [says] it’s fine.”

While students in the group
participated in course evaluations,
they questioned the effectiveness
of these evaluations, as they were
“dependent on the class size,” and
held a “risk of identifying yourself”

A fourth participant mentioned
that they felt intimidated by that
power dynamic.

“There’s a

[...] constant
perpetuation of
the difference
between
objective fact
and truth, and
what people
who live in the
experiences of
neo-colonialism
actually
experience.”

“What we recognize is that pro-
fessors [..] have power over your
grade,” they explained. “They hold
this [...] position of power [on] how

MR
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to change your grade, [and] it’s a
confusing complexity”

“How do you correct it, [...]
when there is that power dynam-
ic?” they asked. “I feel like as we
come as that one angry person in
the room, people know, when my
hand shoots up, what’s coming.”

Lived experiences

The group also discussed the
lack of lived experiences in McGill’s
academic curriculum.

“I was in class, [...] and one of the
topics that came up was [China’s]
Cultural Revolution,” a fifth student
began. “It’s a very emotional experi-
ence for them [those with firsthand
experience]. I felt that the topic was
very objectified in class.”

“As a student, I would have liked
to see more lived experiences, sto-
ries that were integrated into that
class,” they concluded, “because
specifically, the professor isn’t even
Chinese. [...] T felt very threatened
in that class”

Participants shared sentiments
regarding professors who are not
representative of the identity
group being studied in the course,
such as a white professor with no
Indigenous background teaching
Indigenous studies.

A sixth student pointed out
that “when professors who identi-
fy as people of colour (POC) teach
a course that is relevant to courses
with cultural implications, it really
makes a difference for POC identi-
fied folks.”

A seventh student mentioned
that McGill professors rarely seem
to be conscious of that fact: “It’s so

strange |[..] except for two classes,
maybe |[...] they [professors| never
address the fact that they are white.”

“How can your
race justify your
intellect?”

Within the group, humility
and open disclaimers from pro-
fessors were discussed as poten-
tial solutions.

“I think that coming from a
place of humility both in terms
of engaging and in terms of prob-
lematic comments when teaching
material from historically margin-
alized communities is so impor-
tant,” the student explained.

“Coming from a place of being
humble, accepting that [..] you
don’t know everything” was very
important for them. They added
that when a professor addressed
the fact that he is white, they
“didn’t expect it,” but was pleas-
antly surprised.

An eighth student echoed this
statement, saying that: “It’s really
important to come into it, I think,
with that humility.”

“I found that [...] also having profs
who aren’t racialized who talk about
race [and] feature racialized academ-
ics in their syllabus, [...] when they
come from it from a point of humil-
ity where we [..] are [..] engaging
with the theory, that has been very
meaningful for me,” the student con-
tinued, “because |...] it’s also allowed
me to explore [...] ways of thought I
was never introduced to before.”

KEVIN TAM | The McGill Daily

“It seems like within the group,
humility from the professors [...|
and [...] an honest disclaimer from
the class should be suggested col-
lectively,” said the active listener.

“What we
recognize is
that professors
[...] have power
over your grade.
They hold this
[...] position of
power [on] how
to change your
grade, [and]

it's a confsuing
complexity.”

One participant who attended
the event said, “I think that there
should be more spaces like this and
opportunities for BIMPoC people to
get together, as marginalized stu-
dents “find so much encouragement
and solidarity” from open dialogue
among students in informal spaces.

“There is a dire need for [..]
space for underrepresented voices,”
said a final student.

*This event was a safer space
for BIPOC students, so the partici-
pants asked to remain anonymous.
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Mobilisation autochtone

McGill s'ouvre a la culture des Premiéres Nations.

MARINA CUPIDO

e 22 novembre, le groupe

de travail du prévot sur

I’éducation autochtone ef-
fectuait sa premiére session de
consultation. Officiellement lancé
lors de la semaine de sensibilisation
des peuples autochtone en septembre
2016 suite a des années de travail
de la part d’étudiants autochtones
et leurs alliés, le groupe de travail
est mené par trois co-présidents:
Paige Isaac, coordinatrice de la
Maison des peuples autochtones a
McGill, Hudson Meadwell, doyen
du Département des sciences
politiques et Angela Campbell, as-
sistante-prévot dans le domaine de
l'apprentissage et la vie étudiante.

Une consultation étudiante

A peu pres 60 personnes ont
assisté a la session consultative, qui
a débuté avec quelques mots de la
part de Kenneth Deer, secrétaire
de la nation Mohawk de Kahn-
awake et professeur a McGill.

Isaac expliqus l'objectif du
groupe de travail: «Nous allons
publier des recommandations
concernant le role que McGill peut
et devrait jouer, en répondant aux
appels a l'action de la Commission
sur la vérité et la réconciliation.
Cela comprend des initiatives

et des stratégies concretes, afin
d’ancrer l'autochtonie dans la vie
et les activités de I'Université, et
daugmenter la présence et le suc-
ces des étudiants et des employés
autochtones.»

Dans le cadre de leur recherche
et leur consultation, le groupe de
travail publiera des recomman-
dations préliminaires en janvier
2017, suivies d’un rapport final en
juin. En théorie, leurs idées seront
intégrées dans le plan stratégique
du prévot, et mises en pratique lors
des années a venir. Selon le prévot
lui-méme, Christopher Manfredi,
l'autochtonisation du campus est
officiellement une priorité budgé-

MoNICA MORALES | Le Délit

taire, avec des fonds octroyés pour
accomplir les buts du groupe de
travail.

Des défis a surmonter

Par contre, Manfredi avoue qu’il
y aura des défis considérables a
surmonter: «Identifier les étudi-
ants qui veulent venir a McGill,
faire en sorte que McGill soit un
environnement accueillant pour les
étudiants autochtones (...), sassurer
d’avoir les bons systemes de support
en place (...), recruter et retenir
les professeurs autochtones (...), je
pense que ce sont la quelques-uns
des défis, explique-t-il. Je pense que

Ecrire pour sauver une vie

Amnistie internationale lance sa campagne de cartes de voeux.

SARAH FONTIER ET ADRIAN MARCA

00. Cest le nombre de

signatures récoltées par

McGill Students for Amnesty
International au terme de leur cam-
pagne annuelle, dénommée «Write
For Rights» («Ecrire pour les droits»,
ndrl). Celle-ci se veut avoir un écho
international et vise 4 dénoncer
des abus des droits de 'Homme en
adressant aux chefs d'Etats une série
de lettres les exhortant a libérer des
prisonniers et autres activistes.

Parmi les nombreuses personnes

injustement emprisonnées, 'TONG
espére obtenir la libération de
Fomusoh Ivo Feh, dorigine cam-
erounaise, qui n’a pour tort le fait
d'avoir transféré a des proches un
SMS plaisantant sur le groupe ter-
roriste Boko Haram. Il a alors écopé
de prés de 20 ans de prison sous
le chef d’accusation d'apologie du
terrorisme. Le sérieux des accusa-
tions peut sembler risible aux yeux
de certains. Amnistie internationale

condamne ce genre de proces et
soutient les victimes d’'injustices
aléatoires dans le but d'obtenir

leur libération. Existant depuis

une dizaine d’années, les maratons
d’écriture organisés par Amnistie in-
ternationale sont I'un des nombreux
exemples des actions planétaires

en faveur des droits de 'Homme
que T'organisation défend depuis sa
création. La campagne recoit aussi
I'appui d’activistes de renom. Cest
le cas d’'Helen Knott, poétesse et
militante activiste des droits des
autochtones et membre de la com-
munauté des Premiéres Nations en
Colombie Britannique.

Une campagne planétaire

Un autre cas frappant mais cette
fois-ci plus systémique concerne
T'albinisme au Malawi. En effet,
les albinos y sont traqués et tués
car, selon des superstitions, des

morceaux d’individus albinos por-
teraient chance ou pourraient étre
utilisés pour des remedes. Edward
Snowden a adressé une lettre & An-
nie Alfred, une jeune Malawienne
albinos menacée d’étre kidnappée
et assassinée. Dans celle-ci il stipule:
«Jespere qu’un jour, tout enfant
aura le droit de grandir sans crainte
d’étre persécuté pour sa différence
ou sa perception des choses».

Ainsi Amnistie internationale
mene un combat sur plusieurs
fronts et milite pour les droits de
I'Hommes a I’échelle internationale.
Natasha Comeau, présidente de
McGill Students for Amnesty Inter-
national consideére que ce genre
d'associations est un contrepouvoir
car elles permettent de mobiliser la
communauté internationale et de
changer les choses. En effet, 'année
passée six prisonniers ont pu étre
libérés grace aux efforts de 'TONG
internationale. ©

les plus grands défis concerneront
les questions de curriculums, qui
sont extrémement décentralisés: ils
dépendent largement des profes-
seurs individuels.»

En effet, 'administration de
McGill a peu d’autorité en ce qui
concerne le matériel enseigné en
salle de classe. Par exemple, il est
pratiquement impossible d’obliger
chaque professeur a intégrer dans
leur curriculum un minimum de
matériel traitant des enjeux autoch-
tones.

«C’est une question tres
délicate, car c’est lié A toutes
sortes de questions sur la liberté
académique, explique Man-
fredi. Donc je crois qu'’il s’agit
de persuader les professeurs
dappuyer nos efforts en matiére
d’autochtonisation, (...) et de les
convaincre qu’il s’agit d’'une bonne
initiative.»

PARLEMENT | PARLIAMENT
CANADA

Un bon début

Lors de cette premiére session
consultative, les personnes présen-
tes ont été invitées a faire part de
leurs suggestions sur six themes: le
recrutement et la rétention des étudi-
ants autochtones, les programmes
académiques, la représentation
physique et la reconnaissance sym-
bolique, la recherche, les ressources
humaines, et, finalement, «qu'est-ce
qui manque?» Circulant autour de la
salle Lev Bukhman, entre six stations
correspondant & ces thémes, les gens
partagérent leurs expériences et leurs
idées avec enthousiasme. Selon Isaac,
ce fut une conversation productive,
mais nécessairement limitée par les
parametres de I'autochtonisation.

«Finalement ce nest qu'un
début,» dit-elle. «Ce sera un processus
et un engagement a long terme. Mais
je suis certainement optimiste.» ©
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“Throwing Shade”

Panel explores colourism in the 21st century

NORA MCCREADY
The McGill Daily

n Saturday, November 19, the

UofMosaic Fellowship Pro-

gram at MecGill partnered
with the Black Students’ Network
(BSN) to host a panel discussion on
the global impact of colourism.

What is colourism?

“Shadeism or colourism is ba-
sically the insidious cousin of rac-
ism,” explained panelist Nayani
Thiyagarajah, a filmmaker from To-
ronto. “We internalize racism and
then digest it and release it again as
shadeism [or colourism] amongst
ourselves and our communities.”
Safyer
Sampson, a graduate student at

Panelist McKenzie-
McGill whose work focuses on the
fields of prenatal epidemiology and
prenatal health, highlighted the re-
ality that this “insidious cousin” has
often been swept under the rug by
Black communities because other
issues are deemed more important.

“[Colourism] was [meant] to cre-
ate social distance, so if you were
closer to white you were further from
Black,” she said, “but [...] you can be
at different places on that spectrum,
and I think it’s interesting because es-
pecially within the Black community
there’s so many other issues, [and] we
have so much to fight against that we
don’t have time to look introspectively
at these issues that do exist.”

How did colourism come to be?
“In the context of South Asia, I
don’t think colourism started nec-
essarily with European colonial-
ism,” said Thiyagarajah. “There
have been successive migrations
of different communities through
that region and different conquer-
ors, some of which we don’t even
have enough information on.”
“[However] it was very much
made a bigger problem with suc-

cessive European colonization,” she

continued, tying it in with social
and economic systems within South
Asia. “I think [...] a lot of the lan-
guage surrounding colourism has to
do very much with anti-Blackness
as it exists in the caste system.”

Michelle Cho, another pan-
elist and an assistant professor
in the Department of East Asian
Studies at McGill, elaborated on
the connection between colour-
ism and the caste system from an
East Asian perspective.

“Colourism is a [..] long-
standing characteristic in the
Korean context because it’s al-
ways been connected to class, or
to social caste,” said Cho. “You
have peasants who represent
revolutionary subjects within the
Korean context, and then [...] you
have a Confucian scholar who is
supposed to be the opposite and
the elite, [...] and this is commu-
nicated not just through clothing
and other accoutrements, but it’s
very much something that’s con-
firmed in skin colour.”

Cho also tied colourism in Ko-
rean society to how it developed un-
der Japanese occupation.

“The Japanese colonial era
brought with it a concept of scientif-
ic racism that was really important
to the way that people were defining
themselves, because this scientific
concept of race is really linked to bi-
ological essence,” said Cho. “There
was a really strong need on the part
of the colonial government to make
very hardened distinctions between
the colonized population and the
colonizing, and so they were contin-
uously trying to use this concept of
scientific racism as a way to justify
their presence there.”

However, Cho highlighted the
absurdity of the idea that race could
be an “essential difference.”

“There’s a reason that plastic sur-
gery is so popular,” she argued. “It’s

because there’s this sense that if you
can change your external appearance,
then why not? There is nothing es-
sential about your features.”
McKenzie-Sampson noted that,
within the Black community, dia-
logues
are very different depending on

surrounding colourism

historical identities.

“In the United States, [...] about
80 per cent of Blacks are descen-
dants of the slave trade, directly,”
she explained, “but if you look at
Canada, about 85 to 90 per cent of
Blacks are immigrants or children
of immigrants. [...] It’s important
to mention immigrants from the
Caribbean, from West Africa; they
bring with them a different nature
of colourism.”

However, panelist Kazue
Takamura, a professor at McGill’s
Institute for the Study of Interna-
tional Development, whose work
centres around issues of labour
in the diaspora, emphasized that
colourism is not necessarily only
perpetuated by social hierarchies
outside of the individual. Taka-
mura believes there are some-
times reasons for individuals to
operate within racist structures.

“Filipino caregivers - these
women also self-perpetuate this
stereotypical image of docility as
women of colour,” she said. “They
often serve for middle and upper-
middle income households and
maybe different racial groups, but
using this stereotype image of the
docile, flexible, exploitable [wom-
an], they gain opportunity.”

How does colourism affect us?

Some panelists described their
own personal experiences with co-
lourism: Michelle Cho drew on her
experiences in Korea.

“I remember the first time I
went to Seoul,” she said, “I remem-
ber thinking that it was going to be
aplace where I would finally be in-

NoORA McCREADY | The McGill Daily

visible in a certain way because [...]
until that time [...] I always felt like
it [was] impossible not to have to
account for myself as a minority.”

“A lot of the
language
surrounding
colourism has

to do very

much with anti-
Blackness as it
exists in the caste

system.”

—Nayani Thiyagarajah
Filmmaker

“I think a lot of diasporic people
feel this way when they go back to
their home countries,” she contin-
ued. “I thought it was fascinating
that before 1 even spoke, people
knew. People would ask me if T was
Korean-American, what they called
‘overseas Korean.”

“I remember thinking, how did
you know that?” she said. “They
said, ‘because you’re dark’ or ‘you’re
tan. They associate U.S. culture with
tanning, hanging out.”

A way forward

Thiyagarajah was hopeful about
the future given the recent develop-
ments within media industries in
the United States.

“What’s interesting about the
United States,” she began, “is that
there’s a lot of private money there
[in media industries] so there is a lot
of support coming from [...] racial-
ized communities to support their
own film makers.”

“This is why you’re seeing a lot
of [people of colour on television],”

she continued, “and now you’re
seeing people within the industry
[...] creating more opportunities by
themselves instead of relying on
the industry itself”

“I'm really hopeful because
the screen and what we watch,”
she said, “because we ingest so
much of that, that says so much
about our representation and
how we see ourselves and so I'm
excited, even in children’s books
we are seeing a lot more diver-
sity, [books] that are meant for
inclusivity in storytelling.”

“I'm excited to see over the
next few years how representa-
tions in our media across the
board are going to impact shadism
and colourism,” she concluded.

McKenzie-Sampson drew from
personal experience to highlight
the differing attitudes between
generations, and how generational
shifts trend toward progress.

“My grandmother was born in
colonial times,” she began. “She
doesn’t understand where we are
now, she still considers herself a
British citizen.”

“I remember once she was
mad at my sister and she [said]
‘You look so African!”” McKenzie-
Sampson said. “My sister was like,
‘that’s not an insult’ It was just a
moment where I was like, “Wow,
to her that’s an insult.”

“Seeing that generational shift,
that the youth now don’t see that as
an insult: we don’t see it as pejora-
tive in general,” she said.

McKenzie-Sampson referenced
the cultural movement celebrating
natural hair texture as a positive
sign within the issue of colourism.

“I thought that was interest-
ing because it was a very grass-
roots shift,” she said. “There was
a movement of women saying,
‘No, we’re not going to do this
anymore’ and companies had to
adapt quickly.”
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Un pouvoir étudiant?
!Ou comment exercer a McGill % % %

La majorité des scrutins étudiants sont Assemblée Générale (Conseil législatif du
organisés par la plateforme Elections SSMU e TAEUM)
qui envoie un courriel aux étudiants, le vote se \ e W Ouvert a tous les étudiants de premier cycle
faisant exclusivement en ligne, en toute W Assister a 'Assemblée générale
confidentialité. o W Proposer une motion (100 signatures requises)

Contacter I'association étudiante de sa faculté (exemple : AEFA, EUS, MUS) et ses sénateurs
Contacter ses associations étudiantes départementales (exemple : ASA, PSSA, MPSA)
Faire appel aux services des Commissions (équité, environnement etc.) de TAEUM

Faire appel aux services de médiation de 'Ombudsman des étudiants et étudiantes

% % % % % % %

Texte écrit par Sébastien Oudin-Filipecki
Infographie réalisée par Magdalena Morales et Arno Pedram
Icones réalisées par Freepik, Madebyoliver et Pixel Perfect sur www.flaticon.com

Bannon? Bah non!

Faire appel aux services du Doyen des étudiants

Déposer un recours aupres du Comité sénatorial sur les doléances des étudiants
(Senate Committee on Student Grievances)

Comment devenir un citoyen actif en un simple coup de fil?

SEBASTIEN OUDIN-FILIPECKI
Le Délit

lors que la vague de contes-
tation a I'égard du prési-
ent américain élu Donald

Trump ne semble connaitre aucun
répit, d’autres groupes se focalisent
sur la maniére de combattre les
membres de son futur cabinet.

l'origine & un public ayant la nation-
alité américaine, ne s'est pas limité
a celui-ci, bien que la majorité des
participants se sont définis comme
des «citoyens américains engagés», a
I'image de Molly Bower, ancienne
étudiante, graduée en 2013.

Bien que cette derniére confie
avoir été «attristée» par le résultat
de I'élection présidentielle, cela

«De nos jours, les politiciens
elus ne font plus rien sans qu’'on
leur demande»

C’est le cas d’un groupe
d’étudiant megillois américain
qui a décidé, le 22 novembre
dernier, dorganiser un événement
a I'Institut pour la vie publique des
arts et des idées de McGill (Institute
for the Public Life of Arts and Ideas,
IPLAL) dont le but était d’appeler
son sénateur afin de s'opposer a la
nomination de Steve Bannon (supré-
maciste blanc) au poste de Con-
seiller (Senior Counselor) a la Maison
Blanche. Cet événement, destiné a

lui a insufflé la volonté d'agir en
soulignant que l'organisation de
cet événement était avant tout le
fruit «d’un effort collectif». Elle, par
exemple, a créé un petit dépliant
fournissant un possible script pour
l'appel téléphonique. «L'une des
choses |...] qui nous semblaient le plus
simple a faire était de tout simplement
prendre le téléphone et d’appeler nos
représentants. C’est un moyen de rester
acteur du processus démocratique» a
ajouté Molly Bower.

Un moyen de se faire entendre

«De nos jours, les politiciens
élus ne font plus rien sans qu'on
leur demande!» a martelé pour sa
part Marius Karolinski, étudiant
de quatriéme année en sécurité
alimentaire au campus de Mac-
donald. «J’aimerais croire que les
bureaux que jappelle prennent au
moins en note ma demande» a-t-il dit
presque morose, avant de conclure:
«Parfois on a la chance de parler a
un assistant parlementaire et ¢a nous
valorise vraiment.» Limpact de ces
appels réside surtout dans le fait
qu’ils renforcent le lien direct entre
la classe politique et les citoyens,

a I'’heure ot la confiance dans les
institutions politique semble étre
en chute libre.

Aussi, ce genre d’initiative offre
la possibilité aux étudiants améric-
ains d’étre proactifs face a 'agenda
du président-élu, certains pouvant
avoir 'impression d’étre impuis-
sant, n’étant plus physiquement
présent sur le sol américain. Le
message est clair: les opposants aux
idées politiques de Trump n'ont
pas prévu de baisser les bras et la
bataille ne fait que commencer. ©

Ao Pedram
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The influence of May 1968

Socialist Fightback event discusses student and workers’ protests

ALICE ROUGEAUX
News Writer

round thirty students gath-

ered in the Henry F. Hall

building of Concordia Uni-
versity on Thursday, November 25,
to participate in Socialist Fightback
at McGill and Concordia’s event
“France May 1968: When Students
Sparked a Revolution.”

“May ‘68” refers to a series of
student demonstrations and mass
strikes that took place across France
between May and June 1968.

The event began with a half-hour
presentation by Samantha Ilacqua, a
member of Socialist Fightback and a
Concordia student, on the historical
details of May 1968. A question and
answer period followed the presen-
tation and the organizers then in-
vited everyone to join them at an off-
campus bar for further discussion.

Origins of May ‘68

The presentation began with an
overview of the economic climate in
France at the time.

“The living standards of workers
were rising and we saw the emer-
gence of a middle class,” Ilacqua
said. “There was social stability for a
certain section of the working class.

But for many people “the working
conditions were actually quite poor.

[...] In many places, bosses ran a very
strict dictatorial style of management.”
Ilacqua stressed a feeling of
disconnect between May ‘68 pro-
testors, and the political and union
leadership of the time, who “wrote
off the working class as having no
revolutionary potential at all.”

She also highlighted the role of
youth, saying that “historically many
movements begin with the youth, and
this was also the case for May 1968.”

Linking student and worker protests

Socialist Fightback’s event large-
ly focused on how a student protest
can lead to a massive worker’s strike
at the national level.

Ilacqua explained the key events
in May, starting with the closure of
the Paris-Sorbonne University be-
cause of protests, police intervention
and brutality, and ending with how
the French working class came to
join and transform the uprising.

“Ten million people were on strike
out of 15 million. That’s two thirds of
the work force and only 3.5 million
were actually unionized,” pointed out
Tlacqua, illustrating the scope of the
month’s protests and reiterating the
lack of union and political leadership
in coordinating these movements.

Ilacqua emphasized that the
agency behind the strikes needs to
be attributed to the workers, saying

“more and more workers began to
join the movement and they began
to feel their collective power.”

Members of Socialist Fightback
discussed the potential harmful
effects such strikes can have on a
capitalist system.

“May ‘68 [...] shows that we [...]
can organize amongst ourselves and
continue to provide for these people
while hurting the bosses;” said one
participant, who did not identify
themselves. “I think that’s an essential
part of how we can organize in soli-
darity with workers and students”

Ultimately, protestors’ morale
weakened and de Gaulle was re-
elected, partially caused by an ex-
clusionary voting system and the
discreditation of socialist parties,
putting an end to May ‘68.

2012 Quebec student protests

In terms of the relevance of May
1968 to McGill and Concordia students,
many attendees had the 2012 Quebec
student protests on their minds.

Kian Kenyon-Dean, a McGill stu-
dent and member of Socialist Fight-
back, explained in an email to The
Daily that the event didn’t explic-
itly address the local protests because
they were very different from May 68.

“2012 unfortunately largely re-
mained a student movement, while
1968 brought ten million workers out

o
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A speaker at the event.

on general strike for a few weeks,”
he wrote. “[In 2012] the trade union
leaders did not want this, and the
student leaders, while many of them
had good intentions, did not organize
to make this a reality”

Ilacqua, in an email to The Daily,
explained the main objective behind
organizing this event.

“What we need to do is to study
past revolutions, so that we do not
repeat the same mistakes,” she wrote.
“The workers and students of France
rose up to transform society, but were
blocked by the lack of direction or
even bad direction of the movement
that had their heads in the past.”

Joel Bergman, a Fightback or-
ganizer and attendee, spoke to The

Bookstore employees voice concerns

Le James’ part-time employees may have hours cut, confusion over union involvement

ELLEN CooLs
The McGill Daily

tudent employees at Le James,
the newly re-opened McGill
Bookstore, are concerned about
the future of their employment. On
Friday, November 25, employees re-
ceived an email from their employers
announcing that, as the store’s move
from McTavish to Sherbrooke and
Parc locations has prompted reorga-
nization, the way “casuals” (part-time
employees) are scheduled will change.
As opposed to having regular
part-time schedules, casuals will now
only be scheduled during peak peri-
ods., drastically reducing their hours.
On the same day, president of the
Association of McGill University Sup-
port Employees (AMUSE), Claire Mi-
chela, informed The Daily via email
that AMUSE has reached an agree-
ment “in principle” with the Univer-
sity. Michela said they cannot discuss
what was agreed upon until AMUSE
members vote on the agreement.

Le James employees’ grievances
Several Le James employees
reached out to The Daily to voice their

grievances regarding the change.

“AMUSE has demanded that part-
time workers who have worked 26 con-
secutive weeks should be considered
‘full-time employees. This would mean
that the bookstore [has] to increase the
student wage and supply benefits to
workers who do not even actually work
full-time,” a group of employees wrote
in a statement to The Daily.

“The McGill bookstore has been
forced into negotiating with the union
over this, and the outcome has been
that all ‘casuals’ (part-time workers)
will now only be called in for ‘peak pe-
riods,” the statement continues.

Such peak periods
clude periods such as back to school
rush, homecoming, and orientation/
special event days, which we esti-
mate would amount to maybe four-
five weeks a year. This is a huge drop
from the three-five shifts [per]| week
that many of us work currently”

«

“would in-

Several employees also shared
how these changes will impact them.

In an email to The Daily, Cassie*,
a Le James employee, wrote that “as
a student worker, I depend on my job
at the McGill Bookstore for a steady
bi-weekly income throughout the se-
mester. How am I supposed to support
myself by working four weeks a year?”

Another employee, Elizabeth,*
wrote, “Shouldn’t on-campus em-
ployment protect the interests of
student workers? I can’t help but feel
that my coworkers and I are being
overlooked as part-time employees.”

Felicia*, a bookstore employee
for two years, told The Daily that
“because being a student is my top
priority, I depend on the flexibil-
ity of being a casual worker to work
around my hectic school schedule.
Working consecutively for over 26
weeks should not categorize me as a
full-time employee.”

Union leadership responds

However, when The Daily reached
out to AMUSE, Michela wrote in an
email that the change in employment
“has [nothing] to do with negotiations
and everything to do with a MUNA-
CA [McGill University Non-Academic
Certified Association| grievance. It is
not MUNACAs fault though.”

“This is not true at all and we are
working with MUNACA and book-
store managers to clarify the situa-
tion,” she concluded.

In an email to The Daily, MUNACA
President Thomas Chalmers wrote, “At
this point all we at MUNACA are pre-

pared to say is that this situation seems
fraught with rumour and innuendo.”
While he acknowledged the way
casuals are scheduled will change, he
added that “we are also very much
aware that whenever possible manage-
ment takes the opportunity to blame
unions for the unpopular decisions
they take and it would not come as a
surprise to us that MUNACA is blamed
for the termination of student casuals”

Confusion reigns

Le James employees belong to
AMUSE, but managers who super-
vise different sections of the store fall
are under MUNACA.

Confusion over AMUSEs role in
the reduction of hours for casuals at Le
James seems to stem from MUNACA
and AMUSE having entered a po-
litical merger in 2014. The two unions
merged their structure and bylaws, but
conserved their pre-existing collective
agreements for their separate units.

In a statement to both AMUSE
and MUNACA memberships in 2014,
union leaderships wrote “that the
next round of bargaining would be
done side by side, but AMUSE and
MUNACA members would vote sepa-
rately for their respective contracts.”
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Daily about the failures and opportu-
nities of socialist solidarity in regards
to movements like Standing Rock.

“I think [Standing Rock] is a
good example of [...] a failure of the
leadership,” explained Bergman.
“The IFL-CIO [Iowa Federation of
Labor] is opposed to the protests
that are happening because they
want the pipeline, they’re in favour
of supporting the very few number
of jobs [...] created when that pipe-
line is constructed.”

“The movement [could] actually
win in Dakota [...] if the trade union
movement came out hard behind
the protestors and actually mobi-
lized their members and organized
strikes,” concluded Bergman.

Moving forward
Cassie* shared an email Michela
wrote to her, in which Michela reiterat-
ed that the change in hours concerns a
MUNACA grievance, and outlined the
steps she has taken to resolve the issue.
Michela has “spoken directly with
the MUNACA president who said that
his intention is not to get casual em-
ployees fired and he is working with us
already to solve the issue.” She has also
approached bookstore management
to ensure she is receiving updates, and
arranged a meeting for the employees
with human resources and MUNACA.
“Rest assured that we are doing
everything we can to keep you from
losing your job,” Michela concluded.
According to Cassie*, Michela
has arranged a meeting between the
employees, MUNACA, and McGill
Human Resources on Friday, Decem-
ber 2, to discuss the employees’ con-
cerns. Chalmers added that AMUSE
and MUNACA “have requested a
meeting with the Human Relations
department for this week, in order to
clarify what management’s plans are
for the casuals in the Bookstore.”

*The Le James employees pre-
ferred not to reveal their full names
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Le SEOUM, pouvoir syndical

Greve passée, le syndicat annonce une avancée des négociations.

THEOPHILE VAREILLE
Le Délit

e Syndicat des employé-e-s
occasionnel'les de I'Université
McGill (SEOUM) a communiqué
ce vendredi 25 novembre & ses mem-
bres son premier compte-rendu des
négociations avec McGill depuis la fin
de sa greve. Cette greve a duré cing
jours, du 29 octobre au 2 novembre
incluy, et sest terminée avec un piquet
de greve monté devant l'entrée de la
vidéoconférence d’'Edward Snowden.
Le syndicat a fait état de progres
sur l'aspect monétaire, I'Université
ayant proposé son premier plan de ré-
munération, qui cependant n'incluait
pas un salaire minimum de 15 dollars
de I'heure. Plus encore, I'Université
naurait pas dévié de ses positions
quant a l'octroi de cartes d’identité
mcgilloises aux travailleurs-euses
a temps-partiel, ou a la réforme du
systéme défectueux du programme
Work-Study.

Dénouement en décembre?

Néanmoins, Claire Michela, pré-
sidente du SEOUM, espére pouvoir
recommander aux membres du syn-
dicat une proposition de convention

collective dans le courant du mois de
décembre. «Nous nous sommes enten-
dus sur un accord de principe [avec I'Uni-
versité]» explique-t-elle. Les membres
auront la possibilité daccepter ou de
refuser le nouvel accord.

Faut-il accorder cette avancée
soudaine a la pression quiaurait effec-
tuée la greve sur l'administration?
Avant la gréve, prés de 10 mois de
négociation mavaient résulté quen
quelques victoires mineures pour le
syndicat. Ce possible vote prochain
indique que le syndicat aurait pu
imposer ses plus importantes revendi-
cations. Il pese de strictes restrictions
légales sur ce que peuvent commu-
niquer au public les deux parties en
cours de négociations. Les tenants et
aboutissants de I'accord seront révélés
lorsque celui-ci sera mis au vote.

Pouvoir syndical, pouvoir étudiant?

Si en exercant son droit de greve,
le SEOUM a fait plier I'Université,
cela signifierait qu'une importante et
visible mobilisation étudiante peut
encore influencer l'administration.
Selon Erin Sobat, v.-p. aux Affaires
universitaires de I'Association des
étudiants en premier cycle de I'Uni-
versité McGill AEUM), le pouvoir

étudiant «donne une voix collective a des
problématiques essentielles que I'adminis-
tration voudrait ignorer pour préserver
sa réputation et sa capacité a lever des
fonds». Le pouvoir étudiant fait alors
contrepoids & une administration qui
ne se soucie pas assez du bien-étre de
ses étudiants, et ne cherche que trop
peu guidance aupres du corps étu-
diant, continue Sobat.

Action directe et pouvoir étudiant

McGill Against Austerity, une asso-
ciation sopposant a la «commodifica-
tion de I'éducation et la vie académique,
cherche a «valoriser» les étudiants,
et a recours a I'«action directe» pour
atteindre son objectif d'une nouvelle
éducation «coopérative et démocrati-
que». Laction directe s’étend de la
manifestation et du sit-in a la gréve,
et se distingue du dialogue et de la
négociation. Laction directe est-elle le
moyen le plus str pour les étudiants
de faire entendre leur voix?

Pour la Riposte socialiste, les
étudiants sont souvent I'«étincelle»,
dont la mobilisation se propagera
aux travailleur-euses. Le corps étu-
diant est «souvent plus sensible aux
changements qui se produisent dans
la société», il lance l'alerte, mais

Femmes et démocratie

Au ROYaume de la solidarité féminine.

GABRIELLE DOREY
Le Délit

eudi soir, Aruna Roy, la Prési-

dente de la fédération natio-

nale des femmes indiennes,
une activiste sociale trés renom-
mée dans son pays pour son
engagement social, était 'invitée
de McGill Women in Leadership.

Elle a parlé du role et du

pouvoir de la femme dans une
démocratie a travers ses expéri-
ences en tant que militante
politique.

La force de la solidarité féminine

S’adressant a une salle remplie
exclusivement d’étudiantes,
ses premiers mots leur étaient
directement adressés et ont été
particulierement touchants. Avec
une conviction incontestable,
Aruna Roy a évoqué le pouvoir de
la solidarité féminine. Le lien qui
unit les femmes, qui partagent un
combat quotidien pour I’égalité,
les rapproche incontestablement.

Le pouvoir de la force commune
des femmes quand elles sallient
peut surpasser les différences de
classes sociales, de religions ou de
penchants politiques. Pour Roy,
c’est ce lien fort qui non seule-
ment produit une union, mais
qui permet aussi d’avoir une plus
grande force et crédibilité aux
yeux des institutions patriarcales.
Pour illustrer ses propos,

MAGALIE VENIN | Le Délit

Aruna Roy a évoqué T'initiative de
centaines de jeunes filles dans un
village de la région du Rajast-
han. Ces écolieres, Agées de 10 a
20 ans, se sont mobilisées pour
demander le droit a I’'éducation.
En effet, dans cette région, I'Etat
ne fournit que 3 professeurs pour
700 filles. A travers des manifes-
tations pacifiques, leurs voix ont
été entendues et leur demande

son role est limité, car «le véritable

pouvoir de changer le systéme en
profondeur réside dans les mains des
travailleur-euses» insiste la Riposte.
Laction directe aura peut-étre
souri au SEOUM, mais d’autres
associations étudiantes s’y étant
essayées n'en auront pas tiré béné-
fice. Divest McGill (Désinvestissons
McGill, ndlr) a par le passé ajouté
a son effort de recherche et sensi-

satisfaite. Pour Aruna Roy, le pou-
voir de contestation puisant sa

source dans une voix unie permet
de redéfinir le leadership féminin.

En quéte du droit a I'information

Selon l'activiste, «le personnel
est politique»: tout ce qui forme
la vie quotidienne des femmes est
éminemment politique. En outre,
les structures de I'espace domes-
tique et les choix qui sont impo-
sés a la gente féminine par les
normes et les institutions établies,
dictent une certaine vision de la
société. En Inde, cette derniere
repose sur une vision extréme-
ment sexiste et discriminatoire.
C’est dans ce contexte quAruna
Roy encourage les femmes a
remettre en question et critiquer
le systéme politique.

Afin de parvenir & un
changement concret, elle a
créé une campagne populaire
et locale, dont le fruit est une
nouvelle loi nationale: le Droit
a I'information (Right to Infor-

MAHAUT ENGERANT | Le Délit

bilisation une composante d’action
directe, en campant devant le bati-
ment James de I'administration, ou
menant un sit-in devant le bureau
de la principale Fortier, sans pour
autant que leurs actions ne fus-
sent couronnées de succes. Ainsi,
si I'action directe permet d’attirer
l'attention de I'administration, elle
ne garantit pas que son attitude sera
plus conciliante. ©

mation Act), en vigueur depuis
2005. Cette derniére permet a

la population locale de savoir ou
et comment l'argent public a été
dépensé. Permettant d'augmenter
la transparence, et réduisant
ainsi la corruption endémique,

la fondation méme du systéme
étatique serait remise en cause,
générant un bouleversement
politico-économique. Afin que le
rapport de force entre hommes
et femmes se rééquilibre, Aruna
Roy prone une information plus
transparente a tous les égards, a
travers un processus de décen-
tralisation.

En effet, depuis I