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Between

MCGILL UNIVERSITY, MONTREAL, QUEBEC
(hereinafter called the “Company” )

Aad

MATIUNAL UNION OF OPERATING ENGINEERS OF CANADA
(hereinafter called the "Union*) PARTY OF THE SECOND PART

de  EECOONITION

The Union and the Company resoguise that under the provisionsof the Labour Relations Act of the Province of Quebes (R.3.Q. sh. 1624), andwithin the limits fixed by said law, they hold the nesessary power to negotiateand enter into a collective labour agreement.

2  EREUR

IS is the purpose of said agreement to maintain a harmoniousrelationship between the Company and its steam Plans employees (herein designatedas tho employees, bus exeluding the Chief Operating Engineman) te provide an ami-cable method of settling any difference which may arise between them and to setforth the conditions of employment to be observed between the Company end theUnion.

3.

 UMION

QQMNITTZE

The Union shall notify the Cempany of the name of a shop-steward,appointed by the employees of the steam power plant, to discuss with the Cempanyany matters or grievances arising out of the operation of this agreement. If theshop-steward is requiredto leave his job in performance of his duty for the Union,he must first obtain permission from the Chief Engineman.

be

 QRISVANCE

PROCEDURE
Should any dispute arise between the Company and the Union as tothe meaning and application of the provisions of this agreement, there shall beBo suspension of work on account of such dispute, but an earnest effort shall bemade by both parties hereto to settle with the least possible delay such disputeor trouble in respect of whieh the following grievance machinery is set up:

FIRST: The employees concerned, accompanied by the shop~steward,will take the matter direstly to the Assistant Chéef Lngine-man, or in his absence, to the Chief Engineman, Shouldthey fall t0 agree, the shop-stevard will give written notisfleation to the Assistant Superintendents.

SECOND: If a settlement is not reached within seven (7) days fromthe date that the shop-steward gives written notificationof a reported grievance, the master may be taken to the
Assistant Superintendent.

Microfi
THIRD: If a settlelent is not reached within the time limit setup in the second paragraph of seetion k, an additionalseven (7) working days will be allowed, so that the mattermay be discussed by the shop-steward accompanied by a re-

presentative of the Union, with the Superintendent.

FOURTH: In the event the dispute is nos settled in this matter, anarbi tration board shall be ses up, in accordance with the
provisions of the Trade Act. The findings of this Board
shall be final and binding on both parties.
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All employees who are members of the Union shell, as @ condition

of their continued omployment, remain members during the term of this agreement.

The Union shall be given the first eppertuni ty of supplying all nev employees.

However, the Union recognizes the right of the Company te rejest candidates put

forsarä by the Union for eause, and proseed to fill the vacaney through the node»

ium of advertising or other means.

6.  MORKINQCONDITIONS
In accordance with the leus of Quebec, this plant shall be desi-

grated as a first elass power plans.

le (a) Wish a first class enginemen in sele charge, as Chief Enginomen.

(») Shifts engineman in charge of each shift shall be deemed to be

holders of second class enginemen's certificates.

(eo) Boiler room fireman shall be deemed to be holders of fourth

elass enginemen's certificates.

2e (a) The regular work day shall be of eigas (8) hours duration.
» The regular work week shall en the average be forty-eight

(48) hours, except for the trimmers whose work week shall
ve fifty-six (56) hours in the winter, and ferty-eight (48)

hours in the summer.

(e) Time and one-half shall be paid for all work performed in

exoess of eight (8) hours per day.
Double time shall be paid for all work performed on an

employee's day off.

(à) A shift premium of five eunts (56) per hour shall be paid
for the hours between 4100 pom. and 12100 midnight amd

between 12100 midnight and 8:00 a.m.

Te BATESOF FAX

(a) Permanent Staff: Que

Mouth

Probation

=

Fermenunt

Zné class shift Enginemsa $ 1.52 por hour $ 1.57 por hour
Srà class shift Eng)neuen 1.42 * OP 1.47 * °

ith class shift Enginemen 1.22 * ° 1.21 * ®

Helpers or Trimmers 1.2 * * l.02 * *

The above rates re troactive to June lat, 1954.

Frem the 1st of June, 1955 to May 3lss, 1956, the above rates shall be
as followste

2nd elass shifts Enginemen $ 1.54 per hour $ 1.59 per hour

3rd class shifts Englnemen 14 *  ° 149 * °°

kth class shift Enginenen 1.24 * °* 1.29 * *

Helpers or Trimmers Loir * 7° Loin * 0

(») Assistant to the Chief Enginemmn: five cents (54) per hour above the
rate of the shift engineman.

(6) Double tims rates shall de paid on all statutory nolidays if workede

Single time rates shall be paid wheh not worked.

(à) The Statutory holidays shall be as fellews:-

New Year's Day Labour Day May 2kth

Good Friday Queen*s Birthday Thanksgiving

Armistice Day Deminion Day Christmas Day

a

All perminent employees who have been ia the service of the

Company for at least six months, will be granted one (1) week's vasation with pay.

All permanent employess who have been in the service of the

Cempany for at least one (1) year, will be granted tve (2) weelss' vacation with

paye
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All benefits presently enjoyed, as well as all future benefits
ve enple/ses ia general, shall continue to apply to all employees covered ly
this Agreement, exsept wage and salary inereases. However, no benefits, inclué-
ing sick time, will be applicable to personnel who ferm additions or replacements
during their probationary period.

10. LORRI

(a) No employee shall be paid sisk time unless he is off three (3)
or more days and has a doetor's certificate $0 prove the extent of his illness,
supported by the University Medical Officer's recommendation, if the Company
se desires.

(») Should an employee's illness extend beyond three days, the
Cempany agrees to pay full sick time for a period not exceeding fourteen (14)
days during each year that this agreement is in force, non-accumilative.
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(eo) Should the illmess of an empleyee, with a minimum of two (2)
years' service, including the probationary period, extend beyoad fourteeam (14) )
days, the Assistant Superintendent will be prepared to submit she Chief Kngine- a
man's recommofdation for relief on compassionate grounds, te the Administration.

(a) Less of time due to accidents >f a non-ossupational charaster is
not to be deamed sick time.

|
(e) AscidantPolieye Al] personnel of the power house

shall be covered by the same industrial accident policy as presently enjoyed dy
meintenance employees.

Ji JLBIEAL

Nothing in this agroonent shall be deemed vo restriet or interfere
with the right of the Cempany to discharge any employee for incompeteney, negleet
of duties or other good and suffieient cause, but the Cempany agrees that if the
Union eonsid rs that any employee has been unjustly dismissed from the Companyls
serviee, it will consider any representation made $0 i$, in accordance with the
grievanee proeedure set forth in article J of this agreement, if the matter is
taken up within two (2) working days from the employee's diseharge. Otherwise,
the question of the discharge shall not be open $0 review. If, upon investiga-
tion, the Company agrees that the discharge of the employee was nots justified, he
shall be re-instated in service without less. ef pay.

12. AND

During the term of tnis ggroement and in consideration of the
relations established by it, it is agreed that neither the Union nor its represea-
tative nor any member of i4 shall cause, sanetion, authorise or take part in any
strike, either partial or complete, interfering with or causing interruption of
services, nor shall the Company cause or prectise any leckout.

13. OF

… This Agreement is in force fer a period of twe (2) years fren
June lst, 195h to May 3lst, 1956. I$ is understood betweea the parties that the
negotiations for the renewal of the Agreement shall stars on May lst, 1956. The
present Agreement shall remain in force until the next Agreement is duly signed.

lie NOTICE

Any notice required to be sent to the Cempany shall be effestively
given vien mailed to:

MoGill University,
Department of Buildings & Grounds,
3551 Carleton Road,
Montreal, P.Qe

Attention of Supe rintendent.
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aad aay such notice required te be given te the Unien shall be effectively given
vhen mailed to:- .

National Union ef Operating Enginers of Canada,
$316 Part Avenue, Roem 27,

Meatreal, P.Qe

IN VITMESS VHEREOF the parties have signod this agreement at the

Jura
Cissy of Montreal wader date of eeALCane cree ane sea soc s scans ces

in the year One Thousand Nine Hundred enû Fi£ty-five (1955).

MOCTLE, UNEVERSIFY NATIONAL UNION OF OPERATING

à CO]. .
Supt. Buildings & Gfounds
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MCOILL UNIVERSITY,MONTREAL,QUEBKC

(hereinafter called the company”. PARTY OP THE FIRST PART

 

And

MATIONAL UNION OF OPFRATING ENOINF'RS OP CANADA
(hereinafter called the "Union")

 

PARTY OF THE SECOND PART

ALL CLAUSES of this eontract to remain the same with the exeeption of the py ¢
follovingi- |

  

2. (ce) Time and one half shall be paid for all work performed in
excess of eight (8) hours per gay.

Double time shall be paid for all work performed on an «a

employee's day off. A

AR (4) A shift premium of five cents (54) per hour for the hours

between 4.00 pom. end 17.00 midnight and between 12,00 nid-

night and 8.00 a.m. shall be peid as from December lst,195).

 

7. RATESOF PAX
de) Perannent Setff)

Que

month

probation

permanent |

2nd class shift enginenen $1.48 per hour $1.53 per heur

3rd class shift enginemen 1.38 » © 1.43 ©

Ath elass shift enginemen 1.18 * ’ 1423 * » }

helpers or trimmers 1.08"  * 1.03 * . «

The above rates shell be retroactive to June lat,1953. D à

(b) Double tine rates shall be peid on all statutory holidays vhen the

University closes on those days.

 

(ec) The statwtery holidays shall be as follows;

 

Christmas Day New Your's Day Dominion Day

Good Friday Labour Day May 24th

Armitioe Day Queen'S Birthday Thanskgiving

AD
JACATIONS.

All permanent employees who have been in the service of the University

for at least six months will be granted one (1) week's vacation with

payjand all employees who have been in the service of the University

for at least two (2) ysars,will be granted two veaks' vacation (2)

with pay. ‘
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IN WITNESS WHTRFOP the parties hava signed this Agreement at the City of
Montreal under effeetive date of June 1+ ,1953.

MCGILL UNIVRSITY NATIONAL UNION OP OPERATING ENGINE'RS
OF CANADA

Rensursault

Lad.Roberte

2
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between

McGill University, Montreal, Quebec,
(hereinafter called the Company) PARTY OF MIX PIRST PART

and

Netionul Union of Operating Engineers of Canada,
(hereinafter called the Union) PARTY OF THE 5KCOND PART

RECOGNITION
The Union and the Company recognise that under the provisions of the

Labour Relations Act of the Frovinoe of Quebec (R.3.Q. eh. 1624), snd within the

limits fixed by said law, they hold the necdssary power to negotiate and enter

i8to a collective labour agreement.

PAULI

It 1s the purpose of said agreement to maintain a harmonious

relationship between the Company and its steam plant employees (herein designsted

as the employees, but excluding the Chief Opersting Fngineman) to provide sn amie

cable method of settling any difference which may arise between thea, and to set

forth the conditions of employment to be observed between the Company and the

inion,

COMMITTEE

The Union shall notify the Company of the name of s shop-steward,

appointed by the employses of the steam power plant, Lo discuss with the Company

any matters or grievances arising out of the operation of this agreement. If the

shop-steward is required to leave his job in performance of his duty for the

Union, ha must first obbain permission from the Chief Engineman,

Should any dispute srise between the Company snd the Union as to the

meaning and application of the provisions of this agreemnnt, there shall be no

suspension of work on acoount of suchdispute, but an aarnest effort shall be

sede by both partira hereto to settlewith the least possible dealy such dispute

or trouble in respect ofwhich the follewing ‘grievance mschinery is set up:

PIR'T: The employees conoerned, accompanied by the shop-stevard, will take the

sstter directly to the Assistant Chief Engineman, or in his absenes, to

the Chief Engineman. Should they fail to agree, the shop-sieverd vill

give written notification to the Assistant Superintenient,

19/3430
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t If a settlement {a not reached within seven (7)“2R$4"Eron the date
taat the snop-steward gives written notification of a reported grievance

the matter may be Laken to Lhe Assistant Superintendent iiinself,

THIRDs If à sattlentn is not reached within the tise linit set up in the

second paragraph of section 4, an additional seven (7) working days will

be allowed, so that the matter may be discussed by tne shop-steverd

accompanied by a representative of the Union, with the Superintenient.

JRIH:s In the event tae dispute is no! settled in this matter, en arbitretion

board shall be set up, in accordance with the provisions of the Trade

Aot. The findings of this Board shall be final end binding on both parties.

RFCOGNITION
All employees who are meabers of the Union shall as a condition of their

continued eaployment, remain menbern during the teru of this agroemant. The Union

shall be given the first opportunity of supplying all new esployees. !lovever

the Union recognises the right of the Comany to rejeet candidates put fosward by

the Union for ssase, andl proceed tn fill the vacancy through the medium of sdvert-

fieing or other means,

In accordance vita the laws of quebes, this plant shall be designated se

a first class power plant, |

1, = A « With a first class engineman in sole chafge, as Chief Fnginsnan,

B - Shift enginemen in charge of sat shif& shall be deemd to be holders

| of second cless enginemsn's certificates.

C = Boiler room fireman shall be deemsd to be holders of fourth class enginemsa'p

certificates,

2. = À - The regular work day shall be of eight (8) duration.

B = The regular work week shall on the average be forty-eight (48) hours,

excepting the trimmsts vhose work week shall be fifty-six (56) hours, ia
the winter, and forty-eight (48) in the summer,

@ - Time and one-half shall be paid for all vork perforand in axcess of eight

(8) hours per day, as well es all work parforsed on an employee's day eff,

  



 

1. = Permanent atéff: 2nd clase 3nift Fngimesan £1.45

rd cluss Relief “ngineman 31.35

4th clase Foginemsn 21.15

Trimeers or helpers $1.00

2. = Additions or replacewnts of 6 months probationery period. It is

to be understond that the probationery period may be out dowm st the

discration of the Chief ngimemsn, but shall never be less than ose
months

204 elass ReliefShift Fnginouan f1.40

3rd class Fngineman *1.30

Ath cless Fnginomen "1.10

Trimsers or helpers $1.00

3. = Assistant to the Chief Engineman: five oenis (5¢) per hour above

the rate of the anift onginesen.

4. - Double time rates shall be paid on ell statutory holidays, if worked,

vhen tne Universit: 9100&Son those days. Singletime retes shell be
paid when not worked.

5. = The atatutory holidays, vhen the Univerafty 8loses on these days,
shall de as follows: ‘|

New Year's
Good =
May Ath
Queen's Birthday
Dominion Day

Labour ind
Thankagiving Day
Chris twas Day

LAXNTIIS

All benefits presently enjoyed, ss well ss all future benefits te

employers in general, shall continue to apply to all esployees covered by this

Agreement, except wage and salary increases, however, no benefits, including

sick tine, will be applicable to personnel wio form additions or replaceuents

during their probationaty period,

A. = No employee shall be paid sick time, unless he is off three (3) or
wore days, and hes a doctor's certificate to prove the extant of his illness,

supported by the iiniversity Medical 'fficer's recommandation, if the Company

80 desires,

= Should an employee's illness extend beyond three days, the University

agrees to pay "ull sick time for a period not exceeding 14 @svs during eech yeer
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that this agreement is in force, non-accumulative, 8

C. = Should the illness of an employne, with a minimum of two (2) years' ser-

vice, including the probationery period, extend beyond 13 days, the Assistant

Superintendant will be prepared to submit the Chief Fngineman's recommandation for

relief on compasbbonate grounds, to the Administration.

D. = Loss of time dut to accidents of a non-oceupational character is not to

be deemed "sick time”,

E. - AccidentPoliqy All personnel of the power house shall ©
be covered by the sem industrial accident policy as preseatly enjoyed by msiatenanee {

employees. 2

Nothing ia this agresment shall be deemed to restriet or interfere vith the

»

À

Fl

right of the Company to discharge any employes for incompetency, negleet of duties |

or other good and sufficient cguse, but the Company agrees that if the Union considere

that any employes has been unjustly dismissed from the Company's service, it vill ;

consider any representation mede to ît, În accordance with the grievance procedure É ;

set forth in article 4 of this agreement, if the matter is taken up withia two (2)

working dsys from the employee's discharge. Otherwise the question of the dissharge

shall not be open to review. If, upon investigation, the COmpany agrees that the

discharge of the employse wes not justified, he shell be re-instated in serviee

without loss of pay,

 

During the term of this agreement and in consideration of the relations

established by it, it1s agreed that nelther the Union nor its representative ner

any member of it shall cause, sanction, authorise or take partin any strike, either

partial or complete, interfering with or eausing inerruption of services, nor

shell the Company cause or practise any leckout.

 

This agreement is in farce fron the date of îte signature and shall remain

‘An fores, until May 31, 1953 It shall then contirue in foree unless

either party gives notice by writing to the other party, within s delay, vhieh delay §

shall not be more than sixty (60) days nor less than thirty (30) days prior te the .

expiration of eseh period, of its intention to terminate the Agreement or seek

amendments to same. In the latter case, the next agreement shall date from the

ending of the present agreement.

 



 

Any motterequired 1 bn sect,10 the Comery shate affeetivly

given vhen mailed by registered mail tot

%eGi2l University
Vent. of ‘Fuilding 2 Grouds

Attention of Superintendant,

any such notice required to be given to the Union shall be effectively

given vhen msiled by registered mail to:

Rational Union of Operating FPngineers of Canada
Room 10, ‘donusent Hationel,
1152 Blvd St Lawrenee, Montreal, P.Q.

IN WITNFSZ whereof the parties heave signed thin ogreenent at the

City of “on'real, under effective datsof Ootober 15th

in the year One Thousans Yine "undred and Pifty two. (1952).

P.Ss Wages ss mentioned on psragraph one and two of Artiele seven, shell be re-

trosotive to Decesber lat, 1951. 1

Me GILL UNIVERSITY n MATIONAL ONION OF CPYRATING FMGINPYRS
OF CANADA

M. Ce Depré. Pred, 1. Bailey.

DEPT. BLDCS % GROUNDS
MoGILL UNIVFNSITI

VW. Deirne. Po 3. Dessureault

r. Zley

~~

 



   

 

MaGill University, Montreal Quebes.

(hereinafter called the Company.) PARTY OP THE FIRST PART,

and

The National Union ef Opareting Engimeessef Oanada
(hereinafter called the Union) PARTY OF THE SECOND PART,

daBEGQGHITIONThe Unionand the Compazy Teeognlse that under the provisions ef the labewr

Relations Ast of the Province of Quebes (R.5,Q Ch. 1624.) and vithin the linite

fined ty said law, they held, the necessary power to negotiate and enter inte a

esllestive labour agreement.”

RePUBROSRe

It Le the purpose of said agrecuent te mintoin à haymoniowd relationship

between the Company and Îte stean plant enployees herein designated as the ene

ployses but exsluding the Chief Operating Engineman, ) to provide an anieable method

of settling any differenes vhieh may arise between them, and to sed forth the

conditions of ewployment to be observed between the Copany and the Union,

The Union shall netify the Company ef the name of & shep steward, appointe

od dy the employees of the stean power plant, to diseuss with the Company any | |

matters er grisvanees srising out of the operation of this agreement, If the X.

A
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e

-

shep steward is required to leave his jeb in porformance of his duty for the 6

Union, he must firetobtain permission fron the Chief Engineman. à >

‘ | “

Should any dispute arise between the Company and the Union as to the mean-

ing and appliontion of the provisions of this agreement, there shall be no suse

pension of vork on account of sush dispute, but an earnes shallbe made

by beth parties hereto te settle with the least possible delay sush dispute or trouble

in respost &f vhish the folloving grisvanee mashinary is set Ww,

FIRSTS The employees eoncesrned, aecompanied by the shop steward, vill take the

miter direstly to the Assistant Chief Engineman, er in his absence, to the

Chief Engineman. Should they fail to agree, the shop atevabd wil. give vrit-

ten notification t6 the Assistant Superintendent.

 

Voit? VU
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SECONDS Af a settlement is not renched vithin 7 (seven) verking days fron
the date that the sho; steward gives written notification of & re

Pe

tendacsprance,the mtter my be takin te the Assistant Super

THIRDS If a settlement is not reached within the time limit set wp in the

second paragraph ofsection 4, an additional 7 (seven)days
vill be allowed, so that the matter may be discussed by the shopsteuard

Seoompanied by 8 representative of the Union, vith the Supérintendant,
FOURTHS In the event the dispute is not settled in this matter, an arbitration

board shall be set up, in aceordanes with the previsions of the Trade

Ast. The findings of this Board be final and binding on both parties,
3.

JINN

_BECQUUITICK

All erployess who are menbers ef the Union ahall as à condition of their

continued empleynent, remmin mexbers during the term ef this agreement, The

Union sbll be ziven the first opportamity ef supplying all nev employees, Hove

ever, tbe Union recognises the right of the Company te rejest sandiistes pit
forward by the Union fer sauss, and proceed to fill the vamaney through the mee

dim of advyrtising ef efher means,

6. MORKINGCONDITIONS,

In assordanee with the laws of Quebes, this plant shall be designated ss

à firat class pouver plant.

1. A With & first elas engineman in sole charge, as Chief Enginenan,

bo Shift engineman in charge of each shift shall be deemed te be holders

of second alass enginemen's eertificates,

Co Boller room fireman shall be deemed te be holders of fewth class

enginemen's certificates.

2.= A." The regular werk day shall be of eight (8) hours duration,

B.The regular verk week shall on the sveruge be forty-eight (48) hours.
excepting the trimmers whose vork week shall be fiftyesix (56) heurs

in the winter, and forty-eight (48) in the sumer,-
o> Time and one-half shall be paid fer all werk performed in excess of

eight (8) hours per day, as well as all work porformed om an esployee's

day off,»

1#
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1 Perumnont staffs 2nd class Shift Engineman ~~ 81,30 perhow
ré class Relief Engineman 1,0 *» ® |

Ath class Enginemn 1,00 * » i:
Trimmers or helpers 85 * 0

2, Additions or replacements of 6 months probationnery period. It is

te be underutood that the probationery period may be eut down at the

diseretion ef the Chief Engineman, but shall never be less than ome

month,=

2d class Shift Engineman $ 1,25 per how

Sré class Relief inginoman 1.15 ~ »

4th elass Engineman 45 0 0 |

Trimmers or helpers. B85 0 ®  «

3. Assistant to the Chief Engineman: five eents (5¢) per hour above \

the rate of the shift enginesan, .
4. Double tine rates shall be paid on all statutery holidays, 4f vorked, | e

vhen the University closes on these days. Single time rates shall | <

be paidwhen not voried,-
3. The atatutery holidays, when the Ujiveraity closes on these days,

shall be as felleves

Nev Year's Day
Good Friday

King'sBirthday
LabourDay|
Thanksgiving Day
Christies Day
Armistios Day

8. BRNEFIIS.

All benefits ressntly enjoyed, as well ag all future bem#ifitsto employees

in general, shall contimie to apply to all employees eovered by this agreement,

exaspt wage and salary increases, however no benefits ineluding siek time, will

be applicable to personnel who form additions or replacements during their pre-

bationary period. |

A. Xe employes shall be paid sick time, unless be is eff three (3) or le

moze days and has a doctor's certifieate to prove the extent of his

illness supported by the Iniversity Medisal Officer's recommndation,

if the Company se desires.-

B. Should an emleyse'sillness extend beyond three days, the University

agrees to pay fill siek time for a period not exeseding 14 days during

each year that this agreement is in force, non-ascumlative,*

.. . yg so. X“ . - + - GL Aus mn lane AE Coe 5 . . SL Le. RME LR Les woe CTE 01 EX ROK
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G. Should the illness of an employee, with a minimum of 2 years® ser-

vise insluding the pro'ationary period, extend beyond 14 days, the

Assistant Superintendant or Superintendant vill be prepared to sub-

mit the Chief Engineman's recormandation for relief on eompassionate

grounds, to the Administration,

De Lose of Lime dun to aecidente of à nonrosouational eharester Le not

to be deened aiek time "

e. Industrial iAcsident Polisy, All personnel of the power house shall

be eoversd by the same industrial secident policy ss jreseatly e--

joyed by minteranee employees.“

Nothing in this agreement shall be deemed té restriet er interfere vith

the right of the Company to discharge any employee fer ineompetensy, meglest,

of duties er other good and sufficient eause, but the Company agrees that if

the Union considers that any employee has been wnjwtly dismissed from the

Company's servies, it will consider any representation made to it, in accordance

vith the grisvance proesdure set forth in artiele 4 of this agreement, if the

matter is taken wp vithin two (2) working days from the employee's dissharge.

Otherwise the question of the discharge shall not be open te reviev, If, upom

investigation, the Corpany agrees that the discharge of the employee vas not A

fastified, he shall be re-instated in service without loss ef pay. ;

ANDJOCKOUIÉ-

During the term ef this agroement and in consideratian of the relations

established by it, it ia agreed that neither the Union ner its representative

ner any member of it shall cause, sanstion, authorise or take part in any atrie

he, either partial or complete, interfering vith er eausing inerruption of ser-

vices nor shall the Company enuse or practies any leckout.

OF»

This agreement 1s in force fran the date ef {ts signature end shall remain a

in force until Docenber let 1951 it shall them continue in force wiless either

party gives notiss by writing to the other party, within a delay, vhieh delay a

shall not be mors than sixty (60) days ner less than thirty (30) deys prier te û

the expiration of essh period ef its intentiem: to terminate the Agreement er | °

seek amandments to same, In the latier ease, the next Agreement shall date from

the ending of the present agreement.”

 



 

Ë Any notice required te be sent to the Company shall bo effestively given

q vhen mailed ly registered mail te.

ge MaGill University
| Dept of Duildings & Grownds

3551 Carleton Road
Attention of Juperintendant.

gun sush notices required te be given to the Union shall te ffestively given

vhen muijod by registered mail tote

National Unica of Operating Engineers of Canada.
Room 10, Monument National
1122 St. Lawrence Biwi.
Montreal, Que,

; IN WITHESS vherecf the parties have signed this agreement at the City of Montreal

wmder effoshive date of 26th June 1950 in the year

One Thousand Nine Mmdred and Fifty (19%)

Re Le = Debell.

William Bentley.

NATICRAL UNION OF OPERATING ENGINEERS OF CANADA

P. Dessureault,
wnreadable signature .
Dept, sas & Grounds Fa Kays

Me01ll University.

Ge WRllace.
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I
MEMORANDUM CF COLLECTIVE LABOUR AGRKEXENT

Between

MeCill University, Montreal, Quebes,

(hereinafter eslled the Cempeny)

PARTYCP

THE

FIRST

PARTS

Ad

The National Unien ef Operating Engineers ef Canada,

(hereinafter called theUniem)

PARTXOF

THE

SECOND

PARTS

RECOGNITION:
The Union and the Company recognise that under the previsions of the Labour

Relations Ast of the Prevines of (uebes ( R.5.Q. Ch, 1624), and within the limits
fixed by said lew, they theld the necessary power te nogotiate and enter inte

collective labour Agreement,

PURPOSE:
It 1s the purpess of said agreement tomaintain à haracuious relationship

between the Company and its steam plant employees (herein designated as the om

pleyees, but excluding the Chief Operating Enginenan) to previde sn amicable methed

of settling any differences which ney arise between thea and te set forth the condi-

tions of employment to be observed between the Company and the Union,

UNIONCOMUTTIE

The Union shall metify the Company of the name of » shop-steward, appointed

by the employees of the stean power plant, to diseuss with the Company any matters

ee ayistencasapiaing,out-efthe operatidaref this agreement, If the shop-steward

is required to leave his {cb im performance of his duties for the Unica » he must

first eblain permissien frem the Chief Engineman.

GRIEVANCE:PROCEDURES

Should any dispute arise between the Company and the Unica as to the meaning

and application of the previsions of this agreement, there shall be no suspension

of work om account cf sueh dispute, but an earmest, effort shall be made by both

parties hereto to settle with the least possible delay sueh disppte er trouble in

respect of which the following grievance machinery ir pe4 wp,

LIRSIt The employee comeermed , aceompanied by the shop-stevaré, will take the matter

direetly to the Assistant Chief Engineman, or, in his absence, to the Chief Engineman.

ould they fail to agres, the shop-steward will give writtem notification to the

istant Superintendent,

(See page 2, a.v.p.)
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2.

SECOND: If a settlement is not reached within 7 (seven) werking days fron the date

that the step-steward gives written notification of a reported grievance, the metter may

be taken to the Assistant Superintendent , er to the Superintendent himself,

THIRD If a settlement is not reached within the time limit set up in the second

paragraph gf sestign 4, pn additional 7 (seven) working days will be allowed, se

that the matter may be dissussed by the Shop-steward, accenpenied by a representative

of the Unicom, with the Superintendent, ’
FORTE: In the even the dispute is mot settled im this matder, aa arbitration beard
shall be set up, in accordance with the provisions of the Trade Dispute Ast. The fine

dings of this board shall be finel and binding em doth parties.

 

Je UNIONHECOQCNITION:

J All employees whe are members of the Union shall as a condition ef their cemtimmed

A enployant remain members during the term of the agreement. The Union shall be civen

the first opportunity of supplying sll mew employees. However, the Union recogaises

the right of the Company to rejeet candidates put forward by the Union fer eause,

and proceed to fill the vacamey through the medium of advertising, or ether means,

6. CONDITIONS:

In accordance with the Juwy of Quebes this plant shall be desismated as a first

class power plant,

1, A. With a first class enginenan in sole charge, as Chief Engineman,

Be.Shift enginemen in charge of each shift shall be deened te be helders ef second

cless engimemen'’s eertificates,

CsBoiler room firemen shall be doened te be holders of fourth class enginemen's

certifientes. |

2. A. The regular verk dey shall be ef (8) eight hours duration.

The regular werk week shall om the average be (46) forty-eight hours, exeepting

that of the trimmers whese work week shall be (58) fifty-six hours in the winter

and forty-eight in the summer,

B. Tine and ene-half shall be paid fer all werk performed in exsess of eight heurs

per day as well as allworik performed om as employee's day eff,

  

T7. OFPAIS

Permanent Staff 2nd class Shift Enginemen, $1.25 per hour,
3rd class Relief Enginenen, $1.15 per hour,
Ath class Enginenen, $0.95 per hour,
Trimmers or Helpers, $0.80 per hour.

Additions or replacz 2nd class Shift Enginemen, $1.20 per hour,
conents of 6 month 3rd class Relief Enginenen, $1.10 per hour,
probationary peried. Ath class Enginemen., $C.90 per haur,

Trimmers or Helpers, | $0.80 per hour,

À. Assistant to the Chief Engineman (54) five coû

$s

per hour above the rates

of the shift enginenen,

(see page 3. 8.%.p.)
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8.

9.

Lo.
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B. Deuble time rates shall be paid on sll statutery helidays, if werked, when

the University cles@s on those days, Single time retes shall be paid when

not verked.

C. The statutery holidays, when the University elesss cm these days, shall be

es follows;

New Year's Day,
Good Friday,

May 24th,
King's Birthdey,

Labour Day,

Thanksgiving Day,
Armistice Day, and

Christnas Day.

RENET+

All benefits presently enjeyed, as well as all future benefits to employees in

general, shall ecatimue te apply to all enployees covered by this Agreement, except

vage and salary increases; however , no benefits, including niek time, will be

applicable to personnel who form additions or replacenents during their probatie-

nary period,

SICKNESS:

A.

Ce

No employee shall be paid siek time, unless be is off 3 or more days, and has

a dostor’s eertifieste te prove the extent of his illness, supported by the

University Medical Officer's recommendatiom, if the Company so desires,

Should sa employee's illness extend beyond 3 days, the University agreesi:te pay

full siek time for as period not exceeding l4 days during each year that this agree»

meut in in fores, non-ssewmilative. |

Should the illness of an employee, with a minimum of § years' servies, ineluding

the 6 momths' probatiomary period, extend beyosd 14 days, the Assistant Superinten-

deat or Superintendent will be prepared te submit the Chief kngineman's recossenda-

tion for relief om eompassionste grounds, to Administratiom,

Less of tine due to accidents of a non-occupational eharaster is not to be

deemed "sick time’, |

Nothing in this agreememt shall be deemed to restriet er interfere with the right

of the Company to discharge amy employee for incompeteney, negleet of duties or other

good and sufficient gause, but the Company sgrees that if the Union considers that any

employee has been unjustly dismissed from the Conpany's serviee it will consider

(See page 4) s.v.p,)

 



 

1,

12,

13.

Le

(Contimmed)

exy representation mode te it, in accordanes with the grievance prosedure eh forth in

Artiele 4 of this agreement if the matter {s taken up within (2) two working days fren

the employee's discharge. Otherwise the question of the dissharge shall net be open

to review, If upon investigation, the company agrees that the discharge of the

employee was not justified, he shall be re-imstated in servies without less of pay.

STRIKE

ANDLOCXCUTS 1
During the term of this Agreement and in consideration ef the relations established

by 18 , it is agreed that meither the Union nor its representative, ner any nouber of it

shall eause, senetion, authorise or tuke part in any strike, either partial or complete,

interfering with or esusing interruption of serviees, mor shail the Company csuse or

practise any loekout,

DURATION

QFACREEVENT:
This agresnent fe in force for one Year from the date of its signature and shall

remain in force from year to year, unless either party gives notiee by writing to the

other party within a delay which shall not be more than sixty (60) days mor less tham

thirty (30) days prior to the expiration of each period , of Âts intention to terninate

the Agreement or seek amendments to same. In the latter ease the next Agreement shall

date from the ending tie the present agreement.

NOTICE: oo |
Any notiee required to be sent to the Company shall be effectively given when mailed

by registered mail te:

MeG111 University,

Dept. of Buildings & Grounés,

3551 Carletem Roed,

Attention of Superintendent.

and suek notices required to be given to the Union shall be effeetively given when

mailed by registered mail te:

National Union of Operating Engineers of Canada,

Room 10, Momument National,

1162 St. Lawrence Blwd,,

Montreal, Que.

            

e
+

   



IT WITNESS whereef the parties have signed this agreement at the

City of Montreal under effective date of ,.,.. Becembre lst 1948 ,

in the year Ime Thousand Nine Bumdred amd Forty-eight (1946,

BeGill University

 

 

NATICRAL UNION QF OPERATING
ERGINEERS OF CANADA.

LFRRZEAU.
 

 

 

pt. Bldg f. 8

MeGill University.
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