


MCGILL UNIVERSITY, MONTREAL, QUEBEQ
(hereinafter calied the "Company*)

And

NATI UNAL UNION OF OPERATING UNGINEERS OF GANADA
(hereinafter called the *Union*)

le  HECOGNITION

The Uniorn and the Company recognize that under the provisions
of the Labour Relations Act of the Province of Quebes (R.3.Q. ch. 1624), and
within the limits fixed by said law, they hold the hecessary power to negotiate
and enter into a collective ladour agroement.

2. PURPQSR

It is the purpose of said agroement to maintain a harmonious
relationship between the Company and its steam plant employees (herein designated
A8 tho employees, but exeluding the Chief Operating Engineman) to provide an ami-
cable method of settling any differcnce which may arise between them and to set
forth the conditions of employment to bs observed between the Company and the
Union.

3. UNION COWMITIZE

The Union shall notify the Company of the name of a shop~-steward,
appointed by the employees of the steam power plant, to discuss with the Company
any matters or grievances arising ocut of the operation of this agreement. If the
shop-steward is required to leave his Job ir performance of his duty for the Union,
he must first obtain permission from the Chief Engineman,

he  GRIEVANCE FHOCEKDURG

Should any dispute arise between the Company and the Union as to
the meaning and application of the provisions of this agreement, there shall be
20 suspension of work on sccount of such dispute, but an earnest effort shall be
made by both parties hereto to settle with the least possible delay such dispute
or trouble in respect of whieh the following grievance machinery is set up:

FIRST: The employees concerned, accompanied by the shop-steward,
will take the matter directly to the Assistant Chief Bngine-
man, or in his absence, to the Chief Engineman. Should
they fall to agree, the shop-steward will give written noti-
fication to the Assistant Superintendent.

If a settlement is not reached within seven (7) deys from
the date that the shope-steward gives written notification
of a roported grievance, the matter may be taken to the
Assistant Superintendent. M

If a settlelent is not reached within the time limit set
up in the second paragraph of segtion 4y an additional
seven (7) working days will be allowed, so that the matter
may be disoussed by the shop-steward accompanied by a re-
presentative of the Union, with the Superintendent.

In the event the dispute is not settled in this matter, an
arbi tration board shall be set upe in accordance with the
provisions of the Trade Act. The findings of this Board
shall be final and oinding on both parties.




Se  UNION RECOGNLTION

All employees who are mombers of the Union shall, as a condition
of their continued cmployment, remain members during the term of this agreement.
The Union shall be given the first opportunity of supplying all new employees.
However, the Union recognizes the right of the Company to reject candidates put
forward by the Union for cause, and proceed to fill the vacancy through the med -
fum of advertising or other means.

6.  WORKING CONDITIONS

In sccordance with the laws of Quebes, this plant shall be desi-
gnated as a first class power plant.

1., (a) With a first class engineman in sole charge, as Chief Enginemen.
(») Shift engineman in charge of each shift shall be deemed to be
holders of second class enginemen's certificates.
(o) Boiler room fireman shall be deemed to be holders of fourth
oclass enginemen's cvertificates.

(a) The regular work day shall be of eight (8) hours durstion.
(v) The regular work week shall on the average be forty-elght
(48) hours, except for the trimmers whose work week shell
ve fifty-six (56) hours in the winter, and forty-eight (48)
hours in the summer.
Time and one=half shall be paid for all work performed in
excess of eight (8) hours per day.
Double time shall be pald for all work performed on an
employee's day off.
A shift premium of five osuss {56) per howr shall be paid
for the hours between 4100 pem. and 12100 midnight and
between 12100 midnight and 8:00 a.m.

BATES OF PAY
(a) Permanent Staff:

2nd class shift Enginemen
3rd class shift Bnginewen
4th class shift Enginemen
Helpers or Trimmers

The above rates re troactive to June lat, 19)4.

From the lst of June, 1955 to May 3lst, 1956, the above rates shall be
as foliowsie-

2nd class shift Enginemen $ 1.54 per howr $ 1.59 per hour
3Ird ¢lass shift Englnemen e * ° g * v
Lth class shift Enginemen m ' ¢ .9 ¢ °
Helpers or Trimusrs 1.4 * . 134 ¢ ©

(b) Assistant to the Ohief Engineman: five cents (54) per hour above the
rate of the shift engineman.

(s) Double time rates shall be pald on all statutory nolidiys if worked.
Single time rates shall be paid when not worked.

(d) The Statutory holidays shall be as followai-

Now Year's Day Labour Day May 24th
Good Friday Queen's Birthday Thanksgiving
Arulstice Day Dominion Day Christuwas Day

8.  VACATIONS

All permunent employees who have been in the service of the
Company for at least aix months, will be granted one (1) week's vacation with pay.

All permanent employe:s who have been in the service of the
Company for at least one (1) year, will be granted two (2) weeks' vacation with

pay.
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J. RINEVIIS

All benefits presently enjoyed, as well as all future benefits
0 emploseocs in general, shall continue to apply to all employees eovered by
this Agreement, except wage end salary increases. However, no benefits, includ-
ing sick time, will be applicable to personnel who form additions or replacements
during their probationary pericd.

0. SICRIES

(a) No employee shall be paid sick time unless he is off three (3)
or more days and has a doector's certificate to prove the extent of his illness,
supported by the University Medical Officer's recommendation, if the Company
80 desires.

(b) Should an employee's i{1lness extend beyond three days, the
Company agrees to pay full sick time for & period not exceeding fourtsen (14)
days during each ysar that thia agreement is in force, non-accumulative.

(e) Should the illness of an employee, with a minimum of two (2)
years' service, including the probetionary period, extend beyond fourteem (14)
days, the Assistant Superintendent will be prepared to submit the Chief Hngine-
man's recomma@dation for relief on compassionate grounds, to the Administration,

(a) Loss of time due to accidenss f a non-ocoupational character is
not to be deomed sick time.
!

(o) Industrisl Agcident Poligye All personnel of the power house

shall be eovered by the same industrinl accident policy as presently enjoyed by
maintenance employees.

Plo DLMIISAL

Nothing in this agreement shall be deemed %0 restrict or interfere
with the right of the Company to discharge any employee for incompetency, aneglect
of duties or other good and sufficient cause, but the Company agrees that if the
Union consid rs that any employee has been unjustly dismissed from the Companyés
service, it will consider any representation made to it. in accordance with the
grievanee procedure sct forth in article 4 of this agreement, if the matter is
taken up within two (2) working days from the employee's dissharge. Otherwise,
the question of the discharge shall rot be open to review. If, upon investiga-
tion, the Company agrees that the discharge of the employee was not justified, he
shall be re-instated in service without loss of pay.

12. STRIKE AND LOCKOUTS

During the term of tiis ggreement and in consideration of the
relations established by it, it is agreed that neither the Union nor its represea-
tative nor any member of it shall cause, sanotion, authorize or take part in any
strike, either partial or complete, interfering with or causing interruption of
services, nor shall the Company cause or practise any lockout.

13« QURATION OF AGREZMENT

This Agreement is in force for a period of two (2) years from
June 1st, 1954 to May 3lat, 1956. It is understood between the parties that the
negotiations for the renewal of the Agreement shall start on May lst, 1956, The
present Agreement shall remain in force until the next Agreement is duly signed.

L. NOTICK

Any notice required to be sent to the Company shall be effectively
given when mailed tot

McGill University,

Department of Buildings & Grounds,
3551 Carleton Road,

Montreal, P.Q.

Attention of Superintendent.




end any such notice required to be given to the Uniom shall be effectively given
when mailed toi-

National Union of Operating Engin.ers of Caneda,
5316 Park Avenue, Room 27,
Montreal, P.Q.

IN VITNESS WHEREOF the parties have signed this agreement at the

‘ A VL C
01ty Of mm.l m d.“ Of ac---ooo:-ocoj-o!--ac--ocoo-ooo-ao--v--o-oo--ootco-

in the year One Thousand Nine Hundred and Fifty-five (1955).

MOGILL UNIVERSITY NATIONAL UNION UF OPERATING
INGINLERS OF CANADA

S0l
Supt. Buildings & Gfounds
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Between

MCGILL UNIVERSITY ,MONTRYAL,CULERC
(hereinafter called the "company”. PARTY OF THE FIRET PART

And
NATIONAL UNIGK OF OPYRATING ENGIN' RS OF CANADA

(hereinafter called the "Unlon")
PARTY OF THFE. SECOND PART

ALL CLAUSFS of this contract to remain the same with the exception of the
following:~

6. KORKING CO 3

2. (¢) Time and one half shall be paid for all work performed in
excess of eight (8) hours per gay.

Double time shall be jaid for all work performed on sn
employee's day off.

AN (d) A shift premium of five cents (%¢) per hour for the hours
between 4.00 pom. smd 12,00 midnight snd between 12,00 mid-
night and 8.00 a.m. shall be paif as from December lst,1953.

7. RATES
{a) Peramnent Satff: One month probstion Rpermapent
2nd class shift enginemen ¢1.48 per hour £1.53 per hour
3rd class shift enginemen 2.8 * " 14 " "
Lth eleass shift enginemen 1.8 * . 1,23 " .
helpers or trimmers 34080 % O 1,03 * .

The sbove rates shell be retroactive to June lat,1953.

(b) Double time reates shall be peid on all statutory holidays when the
iniversity closes on those days.

(e) The statutory holidays shall be as follows;

Christnas Day New Yoar's Day Dominion Day
Good Friday Labour Day May 24th
Armitice Day Jueen'S Eirthdsy Thanekgiving

ARD
JYACATIOND

All permenent employees who have been in the service of the University
for st least six months will be granted one (1) week's vmeation with
payjand all employees who have been in the service of the University
for at least two (2) years,w1ll be granted two weeks' vacation (2)

with paye.




IN WITNESS VI'"RFOF the parties hava signed thls Agreement at the City of
Montreal under effeetive date of June 1 ,1943.

MCGILL UNIV RSITY NATIONAL UNION OF OPFRATINC FNGINE RS
OF CANADA

! : I! 0 BQ“‘I '




MEMORAND M DF COLLECTIVF L2BOUR AGRFEMFNT
be tween
eGill Universit:, “ontresl, (uebee,
(hereinafter ealled the Company) M FIRST VART

and

Netionnl Union of Operating "ngineera of Canada,
(hereinefter called the Union) PARTY OF TilE SECOND PART

The ilnion end the Company recognize that under the provisions of the
Labour Melations Act of the ’rovince of Quebec (1.5.Q. ch. 1624), and within the
limits Cixed by seid lew, they hold the necédsaary power to negotliate and enter
ifto & collective labour agreement,
2 PUnl ook

It {8 the purpose of sald agreement to maintain a harmonious
relationship between the Company and its stean plent employess (herein designated
as the employmes, but excluding the Chief Operating lnglneman) to provide en ami-
cable method of settling any difference which mav erise between them, and to set
forth the conditions -»f employment to be observed between the Company and the
Union,
3, UNJON COMMITTRE

The Union shell notify the Company of the name of a shop-steward,

appointed by the employces of the sisam power plent, to discuss with Lthe "ompeny

any mal.ters or grievances arlsing out of the operation of thie agreement. If the

shop-steward is required to leave als job In performance of his duty for the

Union, he must first obSain rermisslon from the Chief ¥ngineman.

Should eny Alspute arise between the Compeny and the Union as to the
meaning and applicstion of the provisions of this agreement, Laere shall be no
suspenaion of work on sccount of such dispute, but an earnest effort shall be
mede by both perties hereto to settle with the least possible dealy such dlspute
or trouble in respect of waich the following grievance mchinery is set ups
FIL Ts The employees concerned, accompenied by the shop-steward, will take the

satier directly to the Assistant Chief Fnginemsn, or in his absence, to
the Chief Ingineman. Should taey fail to agree, the shop-steward will

glve written notification to the Assistant Superintenient,




2 e

If & settlement is not rescned within seven (7)"’3‘:%"?1'05 tae date

Lant the snop-steward gives written notifleatlon f a reported grievance
the matter may Le Laken to Lhe Assiatant Juperintendent iaself,

If o settleatn 13 not reeched within the tine lialt set up in the

second puragraph of section 4, an additionsl seven (7) working days will
be allowed, so thot the matter mny be discumsed by tue shop=-otewsrd
accompanied by a representetive of the 'mlon, wit: Lhe Superin‘tenlent,
In the event Lie dAlspute is no' settled in this matter, an arbltrstion
board siall be set up, in sccordence with the rrovisions of the ‘rede

Aet, The findines of thls Boerd shall be final end binding on bota pertiss,

All employees who are meabers of the Union shall aa = conditlon of their
continued eaployment, reasin nexbera during the tera of this Agreement, The Union
shall be glver Lie first opportunity of supplying ell new employees., lowever
the iUnion recognizes the right of the Comuany to rejeet candidates put fopward by
the lnion for 2amuse, and proceed o 111 the vacancy through the wmedium of advert-

fsing or other mesns.

In accordance wita the laws of Juebee, this plant shall be desigratel ass
a First elass power plant,
l, = A = With a first clesa enginesen in sole chafge, ss Chief "ngineman,

B = Zhift engineman in cherge of eac:i shift shall be deeand to be holders
of second cless enginemen's certificates,

C = Boiler room firemen shall be deered to be holders of fourth eless enginemen's

certificates.
2, = A = The regular work day shall be of eight (&) duration,

3 = The regular work wee< shall on the average be forty-eignt (43) hours,
exce; ting the trimmePs vhose work week shiall be fiftyv-six (56) hours, in
the winter, anl fort -eigit (42) in the sumer,

@ - Time &nd onee-nel! suall be peid for all work perforsed in axcess of elght

(8) hours per day, as well 78 all work performed on an employce's day off,




1, - Fermanent ot8€ff: 2nd olass Zhift 7 niimeman
Jrl cluss lielief " ngineman
4%h class Tnginensn
Triamers or helpers 21,0
2. = Additions or replecewnts of 6 months probe tionery period. It is
to Le understoad tagt the rrobatlonery period may le cut down et the
diserallon of the Chlef “nginemnn, bLut shall never bo lean than one
month;

2nd class Tellef Shift "ngineman £1.40

Ird class Fnginemen '1.30

4Lth cless 'ngineman
{rimmers or helpers *1.00
Jo = hsslstant to the Chief Fngineman: five cents (5¢) per hour above
tie rote of the 8hil't enginemen,
4e = Double time rates s'isll be peld on el11 statutory holldays, if worked,

wvasn Lhe Universit: closes

on these days., !lingle time rates shall be
rald when rno! worked.
5. = The atatutory holidays, whon the Iniversfty 8lcses on these lays,
ahell be as follows:
lNew Year's ey
Cood f"!’id.y
ay 2,th
Jueen's Hirthday
NDominion Nay
Laboar Tay
Thanksgiving Day
‘hristuns Day
Aruiatide Day

All bemefits presently enjoyed, ncs well as all future benefits to
employers in general, siall continue to #pply to all ewployees covered by this
Agreement, except wage and salrp Inereases, however, no benefits, including
sick tive, will be applicable to peraonnal wio form elditions or replucements
during their probationary period.

2. .'“"H :ﬁ

Ae = Wo employee shall be peid sick time, unloss he is off three (3) or
wore days, an! hss & doctor's certificete to prove tie extent of his illneass,
supported by the liniversity “edicel fficer's recomwniation, if the Company
80 desires,

B. = Should an eaployee'® illness externd bevoni throe days, the University

agrees to poy ‘ull sick tiue for s period not exceeding 14 @svs during each year




that this agreement is in force, non-accumulative,

C. = Should the illness of an employre, with & minimum of two (2} years' ser-
vice, including the probationery reriod, extend beyond 14 lays, tie Assistant
Superintendant will be prepared to subamit the Chi@f "ngineman's recommandation for
relief on compasbdonate grounia, to the Adminiatration,

N, = Loas of tine dut to accidents of a non-ocecupetional character is not to
be deemod "sick time",

E., - : cel Po All personnel of the power house shall
be covered by the sene industrial accident policy as presently enjoyed by meintenance
employ~es.

Nothing in this agreement shall be deemed to restrict or interfere with the
right of the Company to discharre any employee for incompetency, negleet of duties
or other gool and suffieclent canse, but the Company agrees that 1f the Unlon considers
that eny employee has been unjustly dismissed from the Company's service, 1t will
consider any representation mede to it, in accordance with the grievance procedure
set forth in article 4 of this agreement, if the matter is taken up within two (2)
vorking days from the employece's discharge. Otherwise ithe question of the disecharge
shall not be open to review. If, upon investigation, the “Ompany agrees that the
discharge of the employee wes not justified, he shell be re-instated in service
wvithout loss of pay.

During the term of this agreoment and in consideration of the relatlions
established by it, it 1s agreed thet neither the (nion nor i's representative ner
any member of it shell cmuse, sanction, euthorise or take part in any strike, either
partisl or complete, interfering with or causing lnerruption of services, nor
shall the Company cause or practise any lockout,

AT oF FE!

This agreement ia in force from the date of lts sigrature and shall renain
in foree, until May 31, 1953 It shell then contirue in force unless
elther perty gives notice by writing to the other party, within e delay, whieh delay
shall not be more than sixty (60) days nor less than thirty (30) daye prior to the
expiration of eamch period, of its in‘ention to terminate the Agreement or seek
amendments to same., In the latter case, the next agreement shall date from the

ending of the present agreement.



dda HOTICE

Any notlioe required to be sent, to the Cowpany shell Le effectively
given when meiled by re;istered mail tos
“efill University
Jert, of Tullding * Grouls
3351 Carlton fosd,
! tention of Superintendant,
any sach notice required “o be ziven to the Union shall be effectively
given when melled by registered mail to:
Rational Union of Operating Tngineers of Caneda

Room 10, fonwasent lational,
1182 Blwd t Lawrenee, “ontreal, .0,

IN WITN"?7 wiereof the perties have sipgned thls sgreoment at the
1ty of f‘on'real, under effective date of October 145th

in the year One Thousans ‘line 'lunired and Fifty two., (1952).
Pef: Hages ss mentloned on persgraph one and two of Article seven, shall be re-

troactive to NDeecember lst, 1951,

e GILL UNIVERSITY NATIONAL UNION OF OPFHATING UNGINFFRS
OF CARLDR

N, C. Depré, Fred. Y. Bailey.
DEPT. BLDG® & GROUMDS
MoGILL "MIV'TSITY

¥. Deirne.




MoG4ill University, Montreal Quebee.
(hereinafter called the Company.) PARTY OF THE FIRST PART,

and
The National Union of Operating Engineer®of Canada
(hereinafter called the Unicn) PARTY OF THE SECOND PART,

The lh:ion.ud the Company recognize that under the provisions of the labour
Relations Aet of the Province of Juebee (R.S,Q. Ch, 162A,) and within the limits
fixed iy said law, they hold, the necessary pover to negotiate and enter into a
eollective labour agreement,-

It is the purpose of said agreement to maintain a harmenioud relatlonship
botween the Company and its steem plant employses hercin desigmated as the em=
ployees but excluding the Chief Operating tngineman.) to provide an amicable method
of settling any difference which may arise between them, and to set forth the
eonditions of employment to be observed between the Co pany and the Unlon,

3, UBLICH GOMMITTER

The mion shall notify the Company of the name of a shop steward, appoint-
od by the employeos of the steam power plant, to discuss with the Company any
mtters or grievances arising out of the operation of this agreement, If the
shop stevard is required to leave his job in porformance of his duty for Lhe
Union, he must first obtaih permission from the Chief ingzineman,
daa GRIEVAJCE FROCEDUNES.

Should any dispute arise between the Compeny and the Union as to the mean-

ing and applicaticn of the provisions of this agreement, there siall be ne sus~

ide’ :
pension of work on ascount of such disjpute, but an nmaai£~mn be made

by both parties hereto to settle with the least possible delay sueh dispute or trouble
in respect of whieh the following grlevance machinery ia set wp.

FIRSTS The employees eoncerned, ascompanied by the shop steward, will take the
mtter directly to the Assistant Chief Engineman, or in his absence, to the

Chief &n:ineman, Should they fail to agree, the shop stevapd wil glve writ-

ten notification té the Assistant Superintendant,




SECONDS Af a settlement is not reached within 7 (seven) working days frem
the cate that the sho, steward ;ives written notification of a re-
ported grievance, the mattor may be taken to the Assistant Super=
intendant himsalf,

THIRDY If & settlement 1is not reached within the time limit set wp in the
second paragraph of section 4, an additional 7 (-cv;ﬁ)'k:ia'x};
will be allowed, so that the matter may be discussed Ly the shopsteward
accompanied by a representative of the Union, with the Superintendant,
In the event the dispute is not settled in this mattor, an arbitration
board shall be set up, in acoordanes with the provisions of the Trade

Act, The findings of this Board he final and binding on both parties,

5= MDA RECQGIKTIC

All erployses who are members of the Union shall as a conditicn of their

continued employment, remmin members during the tewm of thia agresnent, The
Union shell be given the first opportunity of supplying ell new employses, How=
ever, the Union recognises the right of the Compsny to reject sandiiates pt
forward by the Union for cause, and proceed to fil) the vamangy through the me-
dium of ad.artizing of ofher means,
6. MORKING CONDITIONS.
In accordance with the laws of Quebes, this plant shall be designated as
a first class power plant,
le= A With a first eluss engineman 1n sole charge, as Chief Engineman,
b, Shift engineman in charge of cach shift shall be deemed to be holders
of second class enginemen's certificates,
C. Boller room fireman shall be deemed to be holders of fourth class
enginemen's certificates.
2, A.,~ The regular work day shall be of eight (8) hours duration.
B,* The regular work week shall on the average be forty=eight (42) hours.
excepting the trimmers vhose work weok shall be fifty=six (56) hours
in the winter, and fc;rty-aitht (48) in the summer,~
6.~ Time and cne~half shall be paid for all work performed in excess of
eight (8) hours per day; as well as all work performed on an employee's
day off,~




Lo BAlid UF PAY.
1 Perman:nt staffs 2nd class 3hift Engineman $1,30 per hour

Jrd class Rellef Engineman d.20 »
4Lth class Engineman 1,00 * w
Trimmers or helpers B85 * w

2+ Additions or replacements of 6 months probationnery period, It is
to be understood that the jrobationery period may be cut down at the

discretion of the Chief Ingineman, but shall never be less than one

month,=

2nd class Shift Engineman $§ 1.25 per howr
3rd class Helief ikngineman iy * °®
4th elass Engineman o ¢ =
Trimmers or helpers. g * =

3. Assistant to the Chief Engineman: five cents (5¢) per hour above

the rate of the shift engineman,
4s Double time rates shall be paid on all statutory holidays, if worked,
vhen the University closes on these days., 3ingle time mates shall
be paidwhen not worked,-
5. The statutory holidays, when the Ugdversity closes on these days,
shall be ag followss

Now Year's Day
Good Friday
May Z4th
King's Birthday
Domihion Day
Labour Day
Thankagiving Day
Christmas Day :
Armistioce Day

8. RBENEFIIS,
All benefits presently enjoyed, as well as all f.ture beméfitsto om;lcyees

in generaul, shall continue to a;ply to all employess covered by this agreement,
except wage and salary increases, however no benefits including sick time, will
be applicable to personnel who form additions or replacements during their pro-
bationary perliod,

9. SICKNESR,
A. No employee shall be paid sick time, unless he is off three (3) or
more days and has a doctor's certificate to prove the extent of his
illness supported by the !niversity Medical Officer's recommndation,
Af the Company so desires,.-
B. Should an em loyee'sillness extend beyond three days, the University

agrees to pay fill sick time for a period not exceeding 1, days during
®ach year that this agreement is in foree, non-ascumlative,=



C., Should the illness of an employee, with a minimum of 2 years' ser-
vice ineluding the pro ationary period, extend beyond 1/ days, the
Asaistant Superintendant or Superintendant wil! be prepared to sube-

mit the Chief Engineman's recormandation for relief on compassionate

grounds, to the Administration,

D, loss of time due to accidents of a non-ogcu ational character is not

to be deemed aick time "

e. Industrial Aceident Poliay., All perzonnel of the power house shall

be covered by the same industrial aecident policy as presently e~
Joyed by mainterance employees.<-
10, DISHIS AL

Nothing in this agreement shall be deemed to restrict or interfere with
the right of the Company to discharge any employee for incompetensy, neglect,
of duties or other good and sufficient cause, but the Company agrees that if
the Union considers that any employee has been unjustly dismissed from the
Company's service, it will consider any representation made to it, in accordance
with the grievansce procedure set forth in artiele 4 of this agreement, if the
matter is taken up within two (2) working days from the employee's discharge.
Otherwise the question of the discharge shall not be open to review, If, upon
investigation, the Copany agreos that the discharge of the employoce was not
justified, he shall be re-instated i~ service without loss of pay.

Al STERGCE AR JOCKOUIS.

During the torm of this agreement and in consideration of the relations
established by it, it is agreed that neither the Union nor its representative
nor any member of it shall cause, sanction, authorisze or take part in any stri-
ke, either partisl or complete, interfering with or causing inerruption of ser-
vices nor shall the Company cause or practice any lookuut..’

320 RUBATION CF ACHERMENT .

This agreement is in force from the date of ita signature and shall remain
in foree until December lst 1951 it shall then continue in force wnless either
party gzives notice by writing to the other party, within 4 delay, which delay
ghall not be mors than sixty (60) days nor less than thirty (70) days prior teo
the expiration of each period of its intention to terninate the Agreement or
seek amendments to same., In the latier case, the next Agreement shall date firom

the ending of the present agreement,~




A3 _NOTICE.
Any notiee required to be sent to the Company shall be effectively given
vhen mailed by registered mail to,
MeGill University
Dept &f Dwildings & Grounds

3551 Carleton Road
Attention of Superintendant,

and sueh notices required to be given to the Union shall %9 ffeetively given
vhen miijed by registered mail tos~

Nati-nal Union of Operating Enginears of Canada,
Hoom 10, Mgpnument National

1182 St. lawrense Blwd,

Montreal, Qus,

IN WITNESS whereof the parties have signed this agreemsnt at the City of Montreal
under effeciive date of 26th June 1950 in the year
One Thousand Nine Hundred and Fifty (1959)

MoGill University.

Milneaa B, A, Edwxdas. L. = Dobell,
William Bentley.

NATIONAL UNION QF OPERATING ERGINEERS OF CANADA

P, Dessureault,
unreadable signature
Dept, B1¥s & Grounds F. Eley,
MeG4ll University,

Mitness.
C. ¥allace,
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MEMURANDUM (F COLLECTIVE LABOUK AGREEMENT

Between
McGill University, Montreal, Quebec,

(hereinafter called the Company)
EARTY OF THE FIRST FART:
And
The National Union of Operating Engineers of Canada,
(hereinafter called the Uniom)

EARTY_GF THE SECOND FART:

RECQGNITON:

The Union and the Company recognise that under the provisions of the Labour
Relations Act of the Province of etee ( R.5.y, Ch, 162A), and withim the limits
fixed by caid law, they hold the neeessary power to negoiiate and enter into (]
collective Labour Agreement,

PURP QS s

It is the purpose of said agreement to maintain a hermonious relationship
between the Company and its steam plant employees (herein designated as the em=
ployees, but excluding the Chief Operating Engineman) to provide an amicable method
of settling any difference which msy arise between them and to set forth the condi -~
tions of employment to be observed between the Company and the (Unionm,

UNION COMMITTIE:

The Union shall notify the Company of the name of & shop-steward, appointed
by the employees of the steam power plant, to diseuss with the Compazny any matters
or grievences arising out of the operstiom of this agreesent, If the shop-steward
is required to leave his !cb 1n perforuance of his duties for the Union s he must
first obtain permission from the Chief Enginemen.

GIIEVANCE: _FROCEDURE !

Should any dispute arise between the Company and the Uniom as to the meaning
and application of the provisions of this agreement, there shall be no suspsnsiom
of work on account of such dispute, but an earnest, effort shall be made by both
parties hereto to settle with the least possible delay such dispute or troudble in
respect of which the following grievance machinery ir get up.

PIRST: The employee concerned , accompanied by the shop-steward, will take the matter
direetly to the Assistant Chief Engineman, or, in his sbrence, to the Chief Engimensn.
would they fail to agree, the shop-steward will give written notification to the

istant Superintendent,
(See page 2, s.v.p.)
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SECOND: If a settlement is not reached within 7 (seven) working days from the date
that the stop-steward gives written notification of a reported grievance, the matter may
be taken to the Assistant Superintendent , or to the Superintendent himself,
THIRD If a settlement is not reached within the time limit set up in the second
paragraph of section 4, an additional 7 (seven) working days will be allowed, so

that the matter may he discussed by the Shop-steward, accompanied by a representative

of the Union, with the Superintendent,
FOURTH: In the event the diiputo is not settled in this matter, am arbitration deard
shall be set up, in accordance with the provisicns of the Trade Dispute Ast, The fime
dings of this hoard shall be finsl and binding om both psrties.
UNLON KECOGNIT]ONt
All employees who are members of the Union shall as a condition of their continued
employant remain members during the term of the ayreement., The Unionm shall be ¢dven
the first opportunity of supplying all new employees. However, the Union recognises
the right of the Company to reject cendidates put forward by the Union for cause,
and proceed to fill the vacamey through the medium cf advertising, or other means,
WORKING CONDITIONS
In accordance with the jgus of (uebec this plamt shall be desi nated as a first
class power plant,
1. A. With a first class engineman in sole charge, as Chief Engineman,
B, .5hift enginemen in charge of each shift shall be deemed to be holders of second
class enginemen's certificates,
C..Boiler room firemen shall be deemed to be holders of fourth class enginemen's
certificates,
2. A. The regular work day shall be of (8) eight hours durstiom.
The reguler work week shall on the average be (48) forty-eight hours, excepting
that of the trimmers whose work week shall be (58) fifty-six hours in the winter
and forty-eight in the summer,
B. Time and one-half shall be psid for all work performed in exzess of eight houre
per day as well as allvork performed on as employee's day off.
7. BAIES GF PAY:
Permanent Staff 2nd class Shift Enginemen, $1.25 per hour,
3rd class Relief Enginemen, $1.15 per hour,
4th class Enginemen, §0.95 per hour,
Trismers or Helpers, $0.80 per hour,
Additions or repla= 2nd clases Shift Enginemen, $1.20 per hour,
cements of 6 month 3rd class Relief Enginemen, $1.10 per hour,
probationary perioed. 4th class Enginemen, $C.90 per hour,
Trimmers or Helpers, §$C.80 per haour,
A. Assistant to the Chief Engineman (5¢) five ceM ts per hour above the rates

of the shift engineman,

(See page 3, s.v.p.)
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E. Double time rates shall be paid on all statutory holiday:, if worked, when
the University ecloses on these deys. Single time rates shall be paid when
not worked.

C. The statutcry holidays, when the University closes on these days, shall be
as follows;

New Year's Day,
Good Friday,

Moy 24th,

King's Birthdey,
Dominicn Day,
Labour Day,
Thanksgiving Day,
Armistice Day, and
Christnas Dl’o

BENEFIIS:

All benefits presently enjoyed, as well as all future benefits to employeee in

general, shall contimue tc apply to zll employees covered by this Agreement, excert

wage and snlary increascsj however , no bemefits, including sick time, will be

applicable to personnel who form additions or replacements during their probatio-

nary period.
SI1CKNESS :

A.

No employee shall be paild sick time, unless he is off 3 or more days, and has
a dootor's ecertificate to prove the extent of his illness, supported by the
University Medical Cfficer's recommendation, if the Company so desires,

Should an employee's illness extend beyond 3 days, the University agrees. to pay

full sick time for a period not exceeding l4 days during each year that this agree-

ment im in force, non-accumulative,

Should the illness of an employee, with a minimum of 5 years' service, including

the 6 months' probationary period, extend beyoud 14 days, the Assistant Superinten-
dent or Superintendent will be prepared to submit the Chief Lnginemen's recommenda-
tion for relief on compassion:te grounds, to Administration,

Loss of time due to accidents of a non-occupetional character is not to be

deemed "sick time",

Nothing in this sgreement shall be deemed to restriet or interfere with the right

of the Company to discharge any employee for incompetency, neglect of duties or other
good and sufficient cause, but the Compeny agrees that if the Uniom conaiders that any

employee has been unjustly dismicsed from the Company's service it will conaider

(See page 4y B.V.p,)
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(Contimmed)
eny representation made to it, in accordance with the grievance procedure set forth in
Article 4 of this sgreement if the matter is taken up within (2) two working days from
the employee's discharge, Otherwise the question of the discharge shall not be open
to review, If upon investigation, the company agrees that the discharge of the
employee was not justified, he shall be re-instated in service without loss of pay.
STRIKE AND LOCKQUTS: |
During the term of this Agreement and in comsiderstion of the relations established
by it , it is agreed that neither the Union nor its representative, nor any member of it
shall cause, sanetion, suthorise or tuke part in any strike, either partial or complete,
interfering with or eausing interruption of services, nor shail the Company csuse or
practise any lockout,
AGREEKENT 3
This agreement 4» in forece for one Year from the daie of its signature and shall
remain in force from year to year, unless either perty gives notice by writing to the
other party within a delay which shall not be more than sixty (60) days nor less than
thirty (30) days prior to the expiration of esch period , of Ats intention to terminate
the Agreement or seek amendments to same. In the latter sase the next Agreement shall
date from the ending &« the present agreement ,
NOTICE: |
Any notice required to be sent to the Company shall be effectively given when mailed
by registered mail to:
MeCill Univereity,
Dept. of Buildings & Grounds,
3551 Carleton Road,
Attention of Superintendent,
and such notices required to be given to the Unionm shall be effectively given when
mailed by registered mail to:
National Union of Opersting Engineers of Canaca,
Room 10, Monument National,
1182 St, Lawrence Blvd,,

kontreal, Que,




IT WITNESS whereof the parties have signed this agreement st the
City of Montreal under effective date of .... Becembre lst 1948 ,

in the year Bne Thousand Nine Hundred and Forty-eight (1948,

MeGill University

NATIONAL UNION OF OFERATING
ENGINEERS OF CANADA,

L. IREZEAV

Dept. Bldgs”™ & Grounds
MeGill University.
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