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LABOUR AGREEMENT
By and Between :
nd THE E.B. EDDY COMPANY FULL MILL, Hull, Quebec,

3
THE INTERNATIONAL BROTHERHOOD OF PAPER MAKERS,
THE INTERNATIONAL BROTHERHOQD OF PULP SULPHITE, AND PAPER
MILL WORKERS,

 

Section I
GENERAL PURPOSE OF AGREEMENT

The general purpose of this agreement is in the mutual interest of the
Employer and Employee to provide for the operation of the mills hereinafter mentioned
under methods which will further, to the fullest extent possible, the safety and
welfare of the employee and economy of operations ; quality and quantity of output,
cleanliness of plant, and protection of property. It is recognised by this |
agreement to be the duty of the Company and the employee tc co-operate fully, 4
individually and collectively for the advancement of said conditions. .

Section 2
RECOGNITION AND MEMBERSHIP

In order to secure the carrying out of the purpose of this agreement, the
signatory Company recognizes the International Brotherhood of Paper Makers, and

the International Brotherhood of Pulp, Sulphite and Paper Mil] Workers as the agencies

representing their respective membership for the purpose of collective bargaining,

Any employse who is now a member, or who, after this date, becomes a member -

or is reinstated as a member, of the signatory Unions shall maintain such membership ng

in good standing, d

New employees being eligible for membership in the signatory Unions shall

join such Union after thirty days, unless temporarily employed, However, as soon as

a temporary employee is classed as a permanent employee, he shall become and remain

a member in good standing of such Union.

Extra summer woodhandling crews, students and men empldyed en special

construction work or other special work, from time to time, shall be classed as

temporary employees,

When hiring new employees the Management will give preference te Union members,

if such are available and are capable of doing the work efficienctly.

If employees are to be promoted or laid off, the Management will give cnside- a

ration to ability and service, and other things being equal, the pripciples of RS

seniority will govern.

Union offieials will be consulted prior to aotion being taken. The Management's

decision of any changes will be final.

Enployees eligible for membership in the Union, under the terms of this

Agreement, includes all those enployedinside and outside the mills, except

Superintendents, Salaried Poremen,0ffice Force, Engineering Department, Storemen

and Watchmen, and all other salaried employees,

Section 3
JURISDICTION

It is mutually agreed that the Company will not be responsible for any question °

of jurisdiction as between the organisations. The organizations agree to settle

between themselves all questions of this character which may arise,



 

2.

SECTION 4
TERM OF AGREEMENT

This agreement shall be in effeet from May 1, 1946, up to and including Mey 1, 1947, and

from year to year thereafter, subject to termination by either party on any May 1st,

on thirty days' written notice given prior to such May lst,

Bithet party desiring any change in this agreement at the expiration of the same, shall

give te the other party thirty days' notice in writing, prior to such expiration, that

a change is desired; otherwise, this agreement remains in force and effect for another

year.

There vill be no suspension or irtoppage of vork at any plant because of the termination

a of this agreement, or failure of renewal, except with the approval of the International hp «

Officers, of the Uniens signatory to this agreement,
—e

. SECTION 5
ADJUSTMENTS OF COMPLAINTS

> Complaints arising in any department of the plant shall be reported by the dmployes or
| employees affected to the Department Superintendent concerned, either in vriting or

verballye

9
The Department Superintendent shall make a reply either in writing or verbally within

forty-eight hours, stating the adjustment he has made of the complaint,

If the Department Superintendent fails to adjust the complaint in a satisfactory manner

> À the question shall be referred to the Productien Manager, vho shall meet with the

Enployee or Imployees and the D:partment Superintendent,

If the Production Manager fails to adjust the complaint in a satisfactory manner within

five days, the local Union has the right to appeal to the International President of the

International Unioh, who may either personally, or through his representative, refer

the matter in dispute to the General Manager of the Company, If the General Manager or

Q | his representatives are unable to reach a satisfactory settlement of the complaint

| vithin ten days, it shall be reférred to an impartial Board of Arbitration, The Company

vill have the right to select one member of the Arbitration Board, the employee or

employees involved in the dispute one member, and the two arbitrators thus named shall

choose a third arbitrator, who shall sot as Chairman,
©

© After the Board of Arbitration has been chosen by the foregoing procedure, this Board

shall meet and hear evidence of both sides, and render a decision within fifteen days;

I said decision to be final and binding upon all parties to this agreement,

SECTION 6
MEETINGS

A Matual Interest Board comppising representatives of the Unions and Management, under

a | the chairmanship of the General Manager or his appointee, shall meet as necessary

to diseuss matters pedtaining te smployee welfare,

The practice of having regular monthly meetings of Employee=Management Committees

will continue in foree, |
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SECTION 7e
INTERRUPTION OF WORK

No strikes, valk-outs, lock-outs, shall occur during the life of this agreement,

It is further understood and agreed that all rules, regulations and instructions

of the Company, copy attached, which do not conflict with the provisions of this

agreement, or with the Provincial or Federal lavs, are affirmed, and vill continue

in force and effect during the life of this agreement or any extension thereof,

The parties to this agreement agrees to abide by all Provincial and Federal Mavs,

insofar as they apply to this agreement,

SECTION 8
WAGES

The classification and vage rates as shown on the attached schedule shall be effec-

tive during the life of this agreement,

Signed at Bull, Quebec, this 24th day of June, 1946.

tue E. B, EDDY COMPANY, NULL, QUEBEC

Ryconcoo(Sad) WoSe KIDDeos
Vice-President & General Manager

Dy.0.000(Sgd) RoGe JOHNSTONEe 00 0 cos0000n0000

Production Manager

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS

By...($gd) Joke DAOUSTa. ooccovooc000on
agooc0couu®

INTERMATIONAL BROTHERHOOD OF PULP, SULPHITE AND PAPFR MILL WORKERS

By...(Sgd) JOHN, P, BURKE..»apoosoousocse

President

Peraccnu0000G0 GRAVELgaonooc0oncovcontanco008e

- Int. Rep.

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS LOCAL THIRTY-FIVE

Bysassesess(3gd) ARTHUR COBILLscososnac000000

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS<HAPLE LEAF LOCAL TWO WUNDRED and

FORTI=-THREE

By. covoven Sad) WILFRID FOURNIERnac00v08
-

INTFREATIONAL BROTHERHOOD OF PULP, SULPHITE and PAPER MILL WORKERS~ EDDY

LOCAL FIFTY
By..oooo (Sgd) JOHN GRAHAM. .coeascecece

Witnesss (Sgd)...eDeO¢ MoLENRAN

 

. THE E, B, EDDY COMPANY

MILL RULES

Section l,- SCHEDULE OF OPERATIONS

The regular operation of the Mill will be six days per week, vith twenty-four

hours of shut down on Sunday,

When necessary, by mutual agreement, any department may be operated for a longer

periode :

Section 2,~ HOLIDAYS

Holidays, and the giutdewn period for each holiday, shall be as follows:

 



A
E

New Year's Daysa0 40000032 hours
Dominion DAY. 6 » + + 0 5 6 0 0 0 24 Bours

Labour DAY. .000000000003% hours

Christmas Day. . + 0 0 + » 0 » 0 32 hours

Bach of the above holidays may be changed te a more suitable day when such change
is mutually agreeable to the Management and the employees,

Wage earners with more than 90 days! service will be paid eight hours’ pag at the
rate of their regular job, fos eash of the Statutory Holidays as follows: Dominion
Day, Labour Day, Christmas Day, and New Years Day.

H
e
O
e

Section 3,- VACATIONS
Vacation with pay plan dated May 1, 1945, will continue during the term of ‘this
agreement,

Employees with one to five years! service will receive one week's vacation with pay,

Imployees with serfice of five years and over will receive two weeks vacatien with

paye

Section 4.~ SCHEDULE OF HOURS

A= Tour Werkers~ Tour workers will be organised into three shifts, and will work
eight consecutive hours upon eash shift as follows:

Tour “A"- from 8,00 a.m, t0 4.00 p.m,
Tour "B"= from 4.00 pon, te midnight
Tour “C*- fron ffdnight to 8,00 a.m,

Shifts vill retate in sequemse weekly.

B= Day Workers- The regular hours of employment for day workers will be scheduled
for eash department as follows, exsept that duwimg certain seasons, or due to other
exigencies of operation these hours may be reduced:

¥Department
Bag,, PPOQO00000R00000000P000000000000000000000009000

Handl 105600020000PCO0HO02000000000000000

Cere Room- UV. 00B0000E00000000000000000000¢0000000008

æ 000606008000 00. 000000000000 000060000000

Electrical Maintenanop,,,.,.c.eeev0000000000000000000

Filtration, ,,.ccecoec0ceecsccnccccnesscosccnccensocee

General Labour,,oceeonesesceosscssssosescscocsssccccas

General Works, ,o,.0cc0000c00000csc0000c00000ccecscrne

Groundwood, ,. eeecceccerscsssecsopescsscccnsssncssces

Laboratories, osssosscoc0 0000000000000 00000000000

Mechanical Maintenance, ......o@aoccocacoog0eu cm0 200

Moter Trahsportation 00000000Q00000000000000000000000

ReWeprint, , .ccecccccocensocescncscaeescosencesccences

POVNET 0 0ce0eceseseese0s00000000esoPePRsseesescatsnee

R11 0002000000 000008000000000000000008000000¢

Spec ty Mille Îeo N88, ,0c00000000000080000000000

æ 00000000000000000000000500080 n
o
y
a
u
s
n
a
n
a
a
c
a
3
5
*
Z
E



 

-Material Handling, 9
> Specialty Mill Finishing- General. 8

> 3¢Cocreve 10

- Printing. 10
> Trimmers, 8

Steam Plantecosccvcccccncccasocecce 8

Sulphit@.…...……c0connoccocconcoue 8

«401d ToweP...0.00.000u0.00 9

Tissue - Rewinderseescccecsccscecoe

o Onlivegecoccscscccsssccces

¢ © ToWeleceoecsocennensocsscen

- Serviottes..….00.00000000000

- Canes....00000000000000000

- Core Machine.sossossocco00 10

- Case SOAÏiNE.....000000000 10

Warehousing and Shipping- L.M, 9
- UJ, 9

x + Voeodhandling......0.00…n00.coccnc0o000 10 *

4 Wood Roam=LeMgeccceccccecccoancoenre 10

; Wood Yard-L.Ma0.0000000c0c0000000008 10

Ek Seetien 5,- OVERTIME AND EXTRA TIME

pr A= Tour Workers~ Tour workers will receive time-and-smerhdlf for all time worked during

k the regular shutdown periods on Sundays and Holidays, >

Tour workers required to work overtime on other than tour work will be paid time and

one-half at the rate for the jeb on which they work,

In the event a tour worker is required te work after regular shift on tour work for

Company. convenience due to breakdowns, extra work or other circumstances created by the

Company, time and one~half shall be paid, Vacancies caused by sickness, accidents,

absenteeism, vacantions, leave of absence, ppomotions and similar circumstances are

¢ not to be construed as Company convenience, and time and one-half will not be paid

in such cases,

B,- DAY WORKERS= Day workers will receive time-and-one-half for all time worked over

their regular scheduled day as snecified above and will be allowed time-and-one-half

for all time worked during the regular shutdown periods on Sumday and designated Mill

HolidaySe

C.- DAY OF REST= Where a man works eight (8) hours or more on Sunday he shall be entitled

to, and expected to take, ons day off Unirimg the week, to be mutually agreed between the Ey

man and his Department Head, | G

Provided that this clause does not in any way limit the right of the Management to lay |

men off duttng the week, during periods of restricted operation or in other circums- |

tences which in the opinion of Management justify such actione a

D= Special Call in Day Workers~ Any employee who, after punching out and completing his

day's work, is specially called in and required to go on duty for repair work will not

receive less than four hours! time,

E,~ Employees Reporting for Duty and Sent Home- Employees who are instructed to report

at a certain hour or reporting for regular work, and when on reporting, no work is

i available because of a change in plans or an emergency situation, no time will be paid

E providing supervision has made every reasonable effort to sidvise the employee of this

5 situation, Should investigation indicate negligency on the part of supervision in

5 this respect, two hours' time will be paid,  
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alled inte the M11 to assistin putfingen vires,
t+ is necessary to start putting om a vire 3

teurtour, the Employees who remain over their

» alleved pay for the peried vorked, plus an
+

G.= No Wires and Clothing on paper machines will be changed on Syndays except by mutual

consent,

Section 6= STARTING AND STOPPING TIMI A

A= Tour Workers- When a tour begins, each Tour Worker is required to be in his place,

At the end of a shift, no Tour Worker ahall leave his place to wash up and dress until

his mate has changed his clothes and reported io take on the responsibility of the

position, If a Tour Worker does not report for his regular shift, his mate shall notify

the Department Superintendent or Foreman, He shall then remain at his post until a subs-

titute is secured, and, if necessary, he shall work un extra shif%, It is the duty of

a Tour Worker to report for hls regular shift unless he hus already arranged a leave of

absence. If unavoidably prevented from reporting, he shall give his foreman at least two

hours‘ notice befire his tour goes on duty. After a Tour Worker has been absent from work,

at least two hours' notice previous to the beginning of the tour in whieh he intends to

resume duty, shall be given the Tour Boss, ©

rh

B,~ DAY WORKERS~ Day workers shall be in their respective working places ready to begin ,

work at their designated starting time, Mashinery shall be started promptly and not

stopped until three minutes before the designated stopping time,

If a Day Worker is unavoidably prevended from reporting for his usual work, he shall hd

notify his Foreman or Department Superintendent before the commencement of his duties, ‘

Sectien 7- RATES OF PAY

Any employee will be paid for the number of hours actually spent in the Company's

service at the rate which is established for the occupation, except that such extra

time and overtime allowances as are provided for in these rules will be paid in each

case where work is done under conditions named,

Any exceptions to the above will be a matter for mutual agreement between the Management

and the Uniem concerned, <

Section 8~ SENDING FOR MEALS

When a Tour Worker is unexpectedly requested to continus on duty for an extra shift,

the Superintendent or Foreman in charge shall send some other Employee for this man's

meals, No exception to this rule shall be made, except when in the judgment of the De- °

partment Superintendent or Foreman, the man working an extra shift has good and suffi- |

cient reason why some one else should not go to his home, -

Section 9- INDIVIDUAL RESPONSIBILITY

Everything in and about the Plant shall be kept in good order, and each Employee will

be held responsible for the condition of the part of the Plant under his controle

Seetion 10» CAUSES FOR DISCHARGE

The causes for immediate discharge are!
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3 Incompetence,
b) Bringing intoxicants inte the Mill,
À Negleot of Duty.
d) Smoking upon the Company's premises, except in designated places,

(e) Giving er taking of a Bribe of any nature as an inducement to obtaining work or

retaining a positien,

(£) Destruction or removal of the Company's property.

(g) Dishonesty,
(h) Reporting > duty under the influence of liquor. (Foreman or Superintendent to be the

sole judge),

(1) Refusal to esmply with the Compuny!s rules.

3) Disorderly conduet,
k) Disebedience,

(1) Deliberate sleeping on Buty.
(m) Pailigg to report for duty without bena fide reasons,

Nothing contained in these rules shall be deemed to restrain or limit the Company's

right te discharge employees for Just cause,

Seetiem 11~ WHISTLES
M{11 whistles will be blown as local conditions require, Time of blowing vhistles

will be posted on Mill Bulletin Boards,

Section 12,~ BULLETIN BOARDS
Notices shall net be posted in the Mill except on the Official Bulletin Boards, In

each case, the approval of the Mill Management must be obtained before the notice

is posted,

Section 13~ DANGEROUS WORK

Employees are mot excepted to do dangerous work. If ordered to do so, they may refuse

without penalty on the ground of danger. Otherwise, they must assume all risks.

They must familiarise themselves with their duties and hazards of same,

Section l4~ CLOTHING

Employees working upon moving machinery mist not wear clothing which can be readily

entangled theréin.Clothing not in use shall be kept in lockers provided for that

purpose,

Section 15,~ DEFECT IN MACHINVRY

Employees must immediately report to the Manager, Superintendent, Foreman or man in

charge, dangerous defects in machinery, and are forbidden to work thereon until the

dangerous condition has been corrected,

Section 16~ SAFEGUARDS

Safeguards must not be removed except by order of Foreman, Sup:rintendent or Manager,

If removed, they must be immediately replaced, or reason for not replacing same reported

to the Manager, Superintendent, Foreman or the man in charge of the Department where

the guard is located, Cleaners and Oqlers must always replace guards when removed for

the purpose of oiling and cleaning,

Sectien 17=~ ELEVATORS

All wnautherised Employees using elevaters do so at their own risk, Stairs are

_ provided fer their use 4inétead.

be * = Soa cg ComsigCME my 5
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; Section 18~ REPORTING CF ACCIDENTS
| Accidents must be reported at once by the injured employes, and by all

A witnesses, to the Department Superintendent or Foreman, and by him to the

“| office, Injured employees requiring medical attendance shall notify the Personnel

Department, and if physically unable to do so, such notice shall be given to the

Department Superintendant or Foreman, and shall include the name of the physichan,

Section 19= FIRE SERVICE
In case of fire,all Employees must assist in preventing destruction of the Company's

property, Fire apparatus must not be removed from its place er used except in

case of fire or by order from the Production Manager or Superintendente

a
°

Section 20= DISCIPLINE OF MILL EMPLOYERS AND RECORDS OF SAME

There shall be three separate penalties applied where it is necessary to inflict

discipline on any of the employees of the Company, consisting ofs

(a) Personal reprimands by the Production Manager; tobe applied in cases of minor

offenses, when the Broduction Manager is satisfied by the offending Employee the

offence will not be repeated,

(b) Suspension from work (without pay) for periods of from one to fifteen days,

according to the gravity of the offence and the previous record of the Employee

soncernsd, To be applied in cases of a first serious offence or continued or re-

peated minor ones when, in the judgment of the Production Manager, proper conduct

a and discipline on the part of such employees can be secured without resorting te

‘ the penalty of dismissal, ;

(e) Extreme penalty or dismissal from service, To be applied in all cases of flagrant

| or wilful violations of the rules of the Company, or the law of the land where a

| thorough investigation proves the Bmpboyes concerned to be guilty and the “eneral

iE Manager is convinced dismissal is the only method by which discipline can be main-

| tained, It may be also necessary to inflict this penalty in the case of an Employee

who persists in continued and repeated minor violations of the Company's rules, as

shown by the discipline record of such Employee,

APPLICATION OF ERSCIPLINE:

Each Department Superintendent and Fereman shall have the authérity to temporarily

remove fran service any Workmen under his supervision vho violates the rules of the

Company or the Jsef the land while sush Workman is on duty or om the Cempany's

- À premises,

| Whenever a Department Superintendent or Foreman exercises such authority, be shall

furnish the Production Manager a report stating his reasons, including sueh recom-

mendatiens as he congiders the circumstances varrante

’ He shall inform the Employee concerned of the reasons for such suspensien, ahd

| to him his right to appeal to the General Manager,

| The Production Manager shall notify the Employee concerned to present himself

o at the Production Manager's office at a stated time, in order that the cause

ef his susnension may be investigated and properly disposed of, so far &s the

discipline to be administered is concernede
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on the diseipline to be inflicted after he
The Production Manager shall decide

circumstances connected with the ease,
has made à full investigation of all the

RECORD OF DISCIPLINE:

Complete records of each case of diseipline administered, including suspensiens

and dismissals from service, shall be kept in a separete file at the office of

the Personnel Manager. This Record shall consist oft

(b) Department Superintendent's or Foreman!'s renort ef same,

(e) Production Manager's netice to Enployee. to report for disposition of each sase,

(à) Final disposition of the case,

(e) Where the Employee concarned has previous recerds of discipline ontered against

him, dates of such records shall be included in reporte.

Section Ze
The Management has in opera

of industrial accidents, and inprovements of Mill Safety and Sanitations

The Management and the Employees are expect

and remedying of, dangerous Or unsanitary conditions and phastices,

Complaints, suggestions or recommendations with refere

employment, safety or production, are always in order,
nce to either management,

and vill be given attentions

ra aeqeAle3 …
 

tion in the Mills, a Safety Organisation for the prevention

od to fully co-operate in the making known,
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Representatives of the Companies listed herein, Manufacturers of Pulpand Specialty Papers, mesting In joint comfsrence with the International Brother-hood of Papermakers, International Brotherhood of Pulp, Sulphite and Paper MillWorkers an! the International Association of Machinists as delegated representativesof the employees of these Companies, have agreed as follows:=-

l. Su.ject to amendments as incorporated herein, the collective bargaining agree-ments in fo ce for the period May 1, 1946 to April 30, 1947, will be extonded tocover the period May 1, 1947 to April 30, 1948,

2, That a general increase totalling 14£ (fourteen cents) per hour be granted,

3. That these rate increases apply from May 1, 1947 to April 30, 1948, with theunderstanding that every possible effort will be put forth to secure maximum pro-duction in all departments and that no additional requests be made for rate increasesas a result of production increases during this period,

4 That there be a full work week, that 1s, that the machines operate a full weekwith the elimination of start up time and to include an arrangement whereby wiresand clothing changes may he male: on Sunday when requented., In other words, it 1s‘understood that maximum use will be made of all avatlable nroducing hours,

5¢ That no local adjustments in rates be granted,

6. That the Unions co-operate actively in every nossible manner to eliminate
absenteeism,

7. That where clauses in existing agreements are not in accordance with these arran-gements that they will be revisek accordingly,

In witness thereof the parties have signed at Hull, Quebec, This
day of May, 1947,

TIIE E. B. EDDY COMPANY

 

Vice President & General Manager

 

Production Manager

INTERNATIONAL BROTHERHODD OF PAPER MAKERS

By

By

By

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE AND PAPER MILL WORKERS

 

 

 

By

By ,

 

 

Personnel Manager
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AGREEMENT

 

1. International Brotherhood of Pulp, Sulphite and P.
Workeras, Local No. 664, Pr Ph “per MLL

2, International Brotherhood of Bookbiniers, Montreal 1 Local Ne, 91,

3+ Printing Pressmen & Assistants’ Union, Loeal No, 52,

The term "employee" as used in this agreement shall net include foremenor mpervisory employees, or amployees under 16 years of age, or any office or
clerical employees,

It 1s agreed that the terms and conditions of this contract shall a
to th fonlyto e employees of the Berthierville, P,Q, plant of the Eddy Matoh Company,

Since ample provisions have bean made in this agreement for settlement
of d.fferences between the Company and the Unions 1t {a agread that during the
term of this agreement there shall be no lock-out on the part of the Company and
no strike or cessation of vork on the part of the Unions,

This agreement intended to be in accord with all Fe:eral or Provincial
las ad repulations relating to employment of labour and in any provision in vhieh Æ
cofliet arises, the laws and regulations shall govern thernin without affecting
other provisions of this agreopent,

In the event of a strike or work stoppage, phant protection employees
vill earry on their usual duties at the plant without interference,

LECQCHITION

l. The Company rscognises the Unions during the term of this agresmsnt
as the scle Bargaining Agent of the e-ployees for the purpose of Collective Bare
gaining on wages, hours of work and working conditions,

   

& It 15 agrend nothing contained in this agreement shall be deemed to
tako away the right of any individual employee to present his or her personal
prievance direatly to the management,

30 It 1s agree. that there shall be no discrimination, threat or intimi-
dation by either the Company or the Unions towardeach other, or by either party

toward any employee for mombership, or nom~membership in any lawful employee asso~
ciation or union,

he It is agreed that no soliciation of membership or collection éf dues
shall he engaged in during the plant working hours, i

5. The Unions recognise the right of the Company to manage, the plant 2

ani the right to govern and control any and all procosses, procurements and nethods

of mamifacture or planning.

6, The Unions recognise the right of the Company to ‘iirect the vork of

the employees and to hire, dlscharge, or suspend employees, demote then or transfer

them, assign them to jobs or shifts, to determine the amount of work needed and lay

off because of lack of work, all with dus regard to saniority proviaions herein,

   

7. The management ef the Company vill upon request notify the Comcities J

in vriting ef the reason for the discharge of any employee coverod by this agreements: §

: Any such aetion of the Company which in the opinion of tha Committes results in az - IK

employee or group ef employees being unjutly dealt vith or diseriminated against,

shall be ocnsidered a grievance to be dealt with under the grievance procedure herein,

Af /7/20442.
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8. The Company agrees to maintain a bulletin board fer pos and
ge Union notices, and 1t is further agreed that all such ayen
first submitted, duly signed by an authorised Union official, to the personnel
officer, for anproval before posting. The Unions agree that they will not diatri-
bute or post any pamphlets, advertising or political matter, cards, notices, er
any other kind of liter .ture within the plant or on company prope exo
provided above, property ope ne

_CENIORIIX

le In all cases of layoff, increases in staff and prrmotions (foremen,
supervisory and office employees excepted) the following facters shall be considered
by the Company in its absolute discretions

(a) Length of service.

(b) Ability, skill and experience; knowledge, t aining and
efficiency,

2, No employes shall have seniority status until he has been employed

by the Company for three (3) months as a classified employee,

3, In case of equally qualified employees, senbority vill be takea inte
consideration by the Company on occasions when a layoff is necessary, and the

Company agrees to discuss with the Committee of the Union any case or instance of

hardship or injustice to an employee ariaing out of a layoff,

4. Continous employment is broken by ¥eluntarily leaving the employment

of tho Company or by discharge. Absence due to temporary layoff because of lask of

work, illness or uccident, or absence from employment whilst in the armed forces

of the country will net constitute a break în continuous employment. Temporary layoff

as defined for this purpose shall be for a period not excecding six (6) months,

5, Regardless of seniority provisions above, an employes who has given

long and faithful service to the Company and Whose capacity 1s limited because of

physical or mental handicap, or other fnffrmeties, ay be employed on suitable work

at a wage agreeable to the Company and the Unions,

I1X=QRIEVANGES

le There shall beGrievance Committee consisting of from three (3) to

five (5) employees, the names of such persons or any change in the personnel of such

Committee shall irmediately be notified to the Company. Such committee shall be reco-

gnised by the Company for purposes of negotiating disputes and grievances vhich may

arise during the life of the agreament,

2, Should an employee fesal that any provision of thir agreemeht has net

been complied vith, he or she shall have the right to appeal personnally or vith

the Grievance Comittee, to ths foreman of the department, In case the foreman is mot

able to adjust the matter to the employee's satisfaction, the complaint shall be put

in vriting, sign:d by the employee, and nubgitted by the Grievance Committee to the

personnel officer vho with the assistance of the superintendent vill comprise the

company grievance committee. In case a settlement is still not reached the complaint |

shall be referred to a designated representative of the Union® and to the Plant Manager §

vho shall decide the matter. Such decision reached shall be binding upon the Company

and the Unions.

If no settlement is reached as a result of the foregoing procedure,

either the Company or the Union shall have the right to invoke the consiliation

procedure provided by the labour laws of the Province of Quebec,

 



 

  
> i ols

» Investigation with regard to complaints by employees that errers have heen
i

‘dn calculating wages will be handed directly to the foreman who will discuss
hn matter vith the payroll department and report back to the employes, This will

v be considered a grievance unless after investigation the employes ir not satise
fled, in vhich case he may report the matter as a grievance to the Orievan
Committee, « ° oe

1, The normal working periods shall be as heretofore carried on in the Company's
Berthierville plant according to the (departments and nature of the work concerned,
In the avent that busines» conditions necessitate any change in such hours of work,
the Company reserves the right to make such changes and shall promptly motif) the
Union thereof,
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2. It 1s understood that an employee shall be at his work place and ready to
assume hiz duties at the commencement of his normal working day and shall remain at
this work and in his deparsment during his working hours and shall not overstay authe=
rised relief perioda,

”

 

3 Leaving the premises of the plant during working hours vithout permission ahall A

be cause for discharge..
“|

ke The Company shall make reasonable provisions for the safety of the employees

during the hours of their employment, Protective devices and other equipment provided

by the Company to protect employees from injury shall be used by the employee,

 

® 5, The Unions agree that plant rules with regard to sanitetion, boisterous condust,"À
abusive and Obeans langusge, smoking in restricted apeas shall be observed and that æ

violation of the same may be male a reason for discharge, I

Ga In case an employee is absent from work on ascount of sickness or other reaæn, 1

he shall notify his foreman without Jelsy the cause of such absence, : Ë

à 9

  
  

  

   
  

1, The follewing statutery helidays, or days celebrated as muah, shall be oba

New Year's Day, Epiphany, Good Friday, Ascension Day, St, John Baptiste Day, z

Doninien Day, L,bour Day, All Saints' Day, Immaculate Conception and Christmas

Day, wry

2, If mutual agreement the plant continues 40 sperate on any of E

holidaysi rates, as mentioned in paragraph two (2) of article VIe OVERTIME of KA >

this agresmont, shall net applye

3, Payment for two (2) statutory holidays, namely, Christmas Day 1949, and Kev ;

   

Year's Day 1950,7will be made to oyees at their regular rate of pay, excepting as {-

stated in paragraph four (4) of this section of the agreement, Z

heduled to vork ©;
neers, Firemen, Watchmen and the like who are regularly se EL

on cintae Day and New Year's Day shall be paid at the rete of double tine for these os

two (2) statutory holidays,
pr

1, The rules regarding payment fer overtime werk shill contimue as heretofore

and shall alee be subjeet to the following provisionss
&

3) of this sectiom) 2
. Empl (other than those excepted in paragraph three (

11 bopaid atthe rate of time and ane half for all vork performed on Sundays «né

oving tutory holidayssthe fell Now LE Day, Epiphany, Good Friday, Ascension Day, 3t, John Baptiste Dapp :

Dominion Day, Labour Day, All Saints! Day, Immaculate Conception

Christmas Day,
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3, Engineers, Firemen, Watchmen and the like who are regularly scheduled

work on Sunday, and said holidays, will be paid at straight time, but should they

required to work on their regular day of rest they shall be paid at the rate of time

and one half all work performed ém that day,

to
be

4. Hours worked on Sunday and/or Holidays, fer which overpime is paid,

shall not be counted in determining the length of vork week for further overtime compte

tions based en the length of the work week,S

5, In computing hours worked on Sunday or a holiday, the overtime hours

for which payment is made shall be contained within the twenty=four (24) hours period

starting at midnight on th: eve of the Sunday or holiday and continuing until midnight

Sunday or the day of the holiday; excepting in the case of night shirt employees vhere

the day will commence at 7100 a.m, Sunday, or the day of the holiday, and end at 7:00

a.m, the following day.

6. An omployee shall hot be required to take time off during his regular

work vesk to avoid payment of overtime. |

Y11-

VACATIONS

1, Vacations with pay will be granted to employees pursuant to the provi-

siens of Ordinance 3 of the Minimm Wage Comission of the Province of Quebec.

2. Eligible employes who have completed five (5) years of continuous ser-

vice as of April 30, 1949 shall receive either an additional weck's pay or an additional

veak's vacation with pay, The Company shall determine whether a sedond week's vascatien

dan be arranged and if not the ewployee vill be paid an extra week's pay in lieu of the

second week's vacation with pay,

3s Vacation periods shall be designated by the Company having regard do the

desirability of the vacation time and plant operating schedule, The Company reserves

the right to shut down the plant and provide for vaontions all at one time or to distri-

bute vacations and maintain plant operations with reduced personnel,
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he Extended absence due to sickness or accident, may receive special consi 4

deration in computing vacation oreiita,

YLLI
-

MAONS

1. Existing vage scales shall be increased by ten cents (.10) per heur for |

all male ani female amployees working on sn hourly or plece work rate, M

2. These new vage scales shall be effective from Dacember 21, 1948 and of

for the life of this agrecmente

0.000..
.060000

This agreement shall befull force and effect for » period of one

year from the date ef signing below and from year to year thereafter \wildes modifications ;3

or changes are requested by either party by giving due written notice to the other at es

least 2 months prior to the above expiration date, Upon giving and receiving of such

notice the parties shall negotiate the proposed changes, looking toward consunation of &

nav agreenmt prior
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te the expiratien date, In any event this agreement shall continue
ia full force and effect after the (iving of such notice during nege-
tiations for a nev agreement,

Signed this 20th day of Januars 1949.

dixBd

Natok

CooLidaLex

Unions. Richard Aubut

Local Ne, 664  Fugène Fréchette

A.Ce Killen Loeal No, 91 PJ, Galley

1.8.08,

Loeal Ro. 32

O0. Dhevans Roger Cagnen
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THE E, B. EDDY COMPANY

m

r

r

t
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Amendments to the existing Labour agreements betweenthe E. B,Eddy Company and the signatory Unions for the period May 1, 1948to April 30, 1949,

“0...

Memorandum of Agreement at Specialty Mills Joint Negotiations inToronto, Ontario, May 6, 1948.

le WAGES. A ten percent increase on male rates 95 centsand over and on female ratesy eleven percent on allmale rates under 95 cents, All ratas to be adjustedto the nearest cent,

2, Local adjustments will be considered on the basis ofgross injustice or inequalities subject om the Hesisiosiand ruling of Management,

3e The International Unions agree that Sunday operation torenover lost production shall be decided upon by agree-ment between the local unions and local mansgementssubject to the sanction of the International Officersand in accordance with the provisions of the law andthat time and one half shall be raid for all hoursworked °

 

 

4. In regard to power shortage a committce of the localunions and managements concerned will be set up toascertain the facts and appropriate action will betaken thereomy

   

Amendements agreed to locally:

HULLMII]

la Ognition and Membershi ection 2hParagraph 8, page 2

Revised paragraph to read:

“Employees eligible for membership in the Union underthe terms of the Agreement, include all those employedinside and outside the mills, except Superintendents,Salaried Foremen (except Boss Machinee Tenders), OfficeForce ,Engineering Department , Storemen and Watchmen,and all other salaried employees,"

2, B11] Rules - Holidays Section 2)Paragraphe I, pert 6, page 7

Amend (b) from: Dominion Day - 24 hours
to: Domimion Day = 32 hours

 

 

   

     

  

3. Individual wage adjustments as per attached lists,

4e Subject to the amendments as specified above , thecollective bargaining agreements in force for theperiod May 1, 1947 to April 30 , 1948 are extendedfor the period May 1, 1948 to April 30 » 1949,
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In witness thereof the parties have signed at Hull,

québec , this 20th , day of August, 1948.

THE E. B., EDDY COMPANY

Vice President & General Manager

 

Manager of Manufacturing

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS

BY: 
Vice President

 

President , Local35

 

President , Local 34

 

President, Local243

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE & PAPER NULL WORKERS

BY: 
~ Vice President

 

President, Local50

 
 

President, Local 73

INTERNATIONAL ASSOCIATION (F MACHINISTS

BY: 

S
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PEATE 1 2°

INTERNATIONAL BROTHERHOOD CF

LOCAL

SPECIALEE:

Repairman

FINISHING

Sub=Foreman
Boss Cutternan

INTERNATIONAL BROTHERHOOD OF PULP,
SULPHITE AND PAPER MILL WORKERS =

LOCAL

TISSUE

Foreman & Machine Adjuster
Foreman ~ Night
Machine Adjus'er
Roll Mover
Weighman Case:
Baler

SULPHIIE

Tour Boss

NEWSPRINT

Core Machine Helper

MAINTEIANCE

Assistant Foremn
Cement Finisher

Increase

hour

5 cents

5 cents
5 ceats

5 cents
6 cents
6 cents
3 cen:s
4 cens

4 cen:s

6 cents

4 cents

2 cents
l cent

 

Adjusted Rate

$1,00

1,18
1,18

1.22
1,17
1,17
491
«88
«88

LA

1,18
1.04

0000000000 0000000000806006000000000000080000000000000008306002000000000000000000000H

(NENSPRINI)

SEPARATE LAËQUE NEGOTIATIONS HELD IN HULL, QUEBEC, MAY 17, 1948
BETWEEN HEPRESRNTATIVES OF THE E, B, EDDY COMPANY AND THE INTER-
NATIONAL BRCTHRHOOD CF PAPER MAKERS (NEWSPRINT) LOCAL 243.

MEMORANDUM CF ACREEMENT

Tie 1948 Newsprint Union Scale is adopted for Machine Crews,
tied to the bass rate of 88 cents per hour, The following rate increases
will be effective May 1, 1948.  
NEWSPRINT: Increase Adjusted Rate

Hour l, ¢

Madhiine Tender 16 cents $2,10
Bact Tender 22 cents 1,90
Thid Hand 17 cents 1.54
Porth Hand 18 cents 1.19 ~ =
Fifih Hand 14 cents 1,10 A

Brae Hustler 10 cents 95 i
Mixing Room Operator 21 cents 1,37
Cleaner & Felt Man 30 cents 1.19

°
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THEE,B,EDDY COMPANY

OTTAWA MILL

LOCAL ADJUSTMENTS GRANTED SUBSEQUENT TO JOINT LABOUR NEGOTIATIONS : ; ‘

INTERNATIONAL BROTHERHOOD (F | Increase Adjusted Rate

PAPERMAKERS

=

LOCAL34

or Hour at

May

1,1948

BOARD MILL

Machine Tender 3 cents $1.47

Back Tender 3 cents 1.28

Third Hand 3 cents 1,17

Fourth Hand 4 cents 1,06

Beaterman 3 cents «97

Pane) Board Operator 3 cents 1,00 v

Assistant Shipping Foreman 1 cent 1,07 2

Clothing Man 4 cents 1,06

SPECIALTY PAPER MILL “

Pulper Operator 5 cents 99

INTERNATIONAL BROTHERHOOD CF PULP, ;

SULPHITE AND PAPER MILL WORKERS -

LOCAL 73.

SPECIALTY FINISHING }

Tier 1 cent «92

Sample Girl \ 3 cents «78

SPECIALTY PAPER MILL

Cure Man 4 cents «99 <

Board Mill Turbine Operator 3 cents 97 3

OUTSIDE MAINTENANCE

. Cement Finisher 1 cent 1.04 : ;

MATERIAL HANDLING |

General Foreman 14 cents 1,18 4
5
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at AGREEKENT = }

and Between:

The E, B. Eddy Company, Hull and Ottawa Mills,
Rull, Quebec, and Ottawa, Ontarie,

Hereinafter called the Company.

And: In Hull Mill:

The International Rrotherhood of Paper Makers,

The International Brotherhood of Pulp, Sulphite
and Paper Kill Workers,

InOttawaMill:

The International Brotherhoed of Faper Makers,

The International Brotherhood of Pulp, Sulphite

and Paper Mill Workers.

The International Association of Machinists,

hereinafter called the Unions,

 

 

Thé general purpose of this Agreement is in the mutual

{nterest of the employer and the employee toprovide for the profita-

ble operation of the Plant (or Plants) hereinafter mentioned under

methods which will further, to the fullest extent possible, the safe-

ty and physical welfare of the employees, economy of operation, qua-

lity and quantity of output, cleanliness of plant, and protection of

property, It is recognized by this Agreement to be the duty of the

Company and the employees to cooperate fully , individually and col-

lectively, for the advancement of said conditions.

SECTION

2

= RECOGNITION AND UNION MEMBERSHIP:

The Company recognises the signatery Unions as the only

ageicies representing their respective membership for the purpose

of collective bargaining, It is further understood that such bargal-

ning shall at all times be with the signatory Unions collectively and

not individually,

In the event of a local Union intending to suspend a mem-

ber for non-maintenance of membership, the signatory Company shall be

notified by the Local in writing, It is further agreed that the Com-

ny shall not be asked to discharge any e loyee because of his ex-

si>n from any of theUnions unless it shall be proven to the Compa-

ny's satisfaetion that such expulsion is in the best interests of both

parties to this Agreement, CL a
19/21/71
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New employees shall join one of the signatery Unions within
thirty (30) days. It is understood that all permanent employees shall
be eligible for membership in one of the signatery Unions on payment 3
ef the usual fees and dues, ‘5
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Employees eligible for membership in the Union, under the
terms of this Agreement, inelude all those employed inside and out-
side the mills, except Superintendents , Salaried Foremen (except Boss
Machine Tenders), Office Force, Engineeriny Department, : toremen
(except Trainees, men employed on special construetion work or other
special work, and all other sslaried employees,

When hiring new employees it 1s agreed that the Company
shall, in the first place, take into consideration the ability , beth
present and potential, of the prospective employee, All things being
equal, Management will make every effort to give preference to Union
members if such are available end capable of doing t'e work efficiently,

"If employees are to be promoted or laid off, the Management
will give consideration to ability and service, and other things being
equal, the prineiples of seniority will govern. In ecnses of promotion
where the man to be promoted is not the senior man according to the
principles of seniority, Union officials will be consulted 48 working
hours prior to final action being taken, The Management's decision
on any changes will be final,

The Company reserves the right to require a medical exani-
nation of all new employees,

 

Every employee who has applied fer and obtained a poliey
in the Group Insurance Flan shall maintain such policy in rood stan-
ing while the Plan is in foree, Every new regular employee shall be
required to participate in the Plan within three (3) momths of emplay-
ment.

 

Every new employee: shall be required to partieipate
and maintain his equity im the Retirement Income Plan when he first
meets the two eonditions of eligibility ; i.e, the attaimment of thirty
(30) years of age with five (5) years of contirmeus enpleynent,

= JUR TIONS

The Management will net be required to set upon any question
of jurisdietion that may arise between the individual Unions, All
questions of jurisdistion shall be decided by the Unioms themselves,
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S =~ TERN ACREEKENT ;

This Agreement shall be ip effect from May 1, 1949, to May

1, 1950, and from year to Year thereafter subject to termination by

either Party on May lst, ip any year on thirty (30) days! written

notice by the party desiring the change,

the termination of this Agreement op failure of renewal , except with

the approva] of the Internationg) Officers of the Uniong signatery

to this Agreement,

SECTION 5 - SRJUSTVENT @ COMPLAINTS,
Complaints arising in any department of the Plant shall be

first reported by the employee or eRployees affested to the Foreman

or Superintendent concerned, either 1p writing op verbally, Failing

The Department Superintendent shall make à reply in writing

within forty-eight (48) hours, stating the adjustment he has made of

th complaint, Ir the adjustment i, still considered Unsatisfactory

by the Adjustment Committee of the Union, the Question shel) now be

referred to the l'ersonne] Marager who will consult the M111 Manager

before Reeting with the Committee and the Department “Urerintendent,If the complaint 1g of % general nature involving poligy,

thy M11] Yanager will have the option of calling ip the Committee of

oath of the signatory Unions to deal with it,
If the M11] Manager fails to adjust the matter within five

(5) days, the Local Union has the right to &ppeal to the International

Freddent of the Internati{ona] Union concerned, who hay either person-

ally op through his Pepresentativez, refer the matter ip dispute to

the Genera} Manarer of the Company,

-

“a

The Company will have the right to select One member of the
Ë

Boart of Arbitration; the Union involved one member, The two arbitra-
4

tore thus named shall choose 5 third arbitrator who shall act x4 Chair-

mand, In the ovent that the two arbitrators are Una"le to sgree on the

choise of a third arbitrator, the Federal Government shall be sgl’ to
i .

After the "oard of Arbitration has been chosen by the fore-

going Procedure, thig Board shal) meet and hear evidence on both sides
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After investigation of a case invelving discharçe, if it

has been determined that an employee has heen unjustly discharged er

suspended, he shell be reinstated without less of pay.

SECTION 6 - MEETINGS:

A Plant Empleyee-lsnagement Committee, comprising repre-
sentatives of the Unions snd Management, under the Chairmanship of the
Mill Manager , shell meet monthly when possible to discuss matters

pertairing to employee welfare.

A General Safety Committe) comprising Superintendents,

Forewen, Safety Gommittee Chairmen, and representatives of the Unions,

under the Chairmamship of the Mill Manager or his appointee, shall
neet monthly when possihle to discuss matters pertaining to the

Accident Prevention Frogramme,

SECTION =INTERRUPTIONOFWORK:
No strikes, walk-outs, lock-outs, shall oecur during the

life of this Agreement,

It 4s further understood and agreed that all rules, regu-

lations and instructions of the Company, copy attached, w-ich do not

conflict with the provisions of this Agreement or with the Provincial

or Federal laws, are affirmed, and will continue in force and effect

during the 1ife of this Agreement or any extention thereof,

The parties to this Agreement agree to abide by all the

Provingial and Federal laws, insefar as they apply to this Agreenett .

SECTION 8 = WACES:

The classifications and wage rates as shown on the attached

schedule shall be effective during the life of this Agreement ,

à

Le dés aE a his …. à
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In witness thereef the parties have signed at Hell, Juebee
this 9th, day of September, 1949,

THE E,n, EDDY CCHFAKY

Unreadable si nature
General Manager,

James Foote
Mill Manager, n

INTERNATIONAL - HRHOOD Œ l'APER MAKERS

t
Vice Président,

ciep litre
President, Loca135,

“OuFve
President, Locai 34.

cil Moore
Ter

INTERNATIONAL FROTHERHOOD Œ PULP,SULPHITE & PAFERHILL "CRKERS,

L,I, Lacroix __
Vice President,

W,Saxton _
President, Legal 50,

G, Dixon
President, Loeal 73,

INTERNATIONAL "SSOCTATION OF MAGFINISTS,

By:  A,G, Smith CLR.

J.Keith Fleming
for Local 412, oo
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MILL RULES:

SECTION 1- SCHEDULE OF OPERATIONS:

The regular operstion of the Mills will be six days per week,

with twenty-four hours of shutdown on Sunday.

  

When necessary , by mutual agreement with the Local or Locals

concerned, any department may operate for a longer period,

SECTION 2 = HOLIDAYS:

The following holidays shall te recognized by this Agreement,

and the minimum shutdowns shall be ac follows:

HULLWILL+ ~~OTTAWAMILLs
New Years Day cesses 33 hours 33 hours

Easter Monday 0. -32 hours 24 hours

Dominion Day e….. 32 hours 32 hours

August Civie Holiday .. 32 hours 2, hours

Lahour Day s…… 32 hours 24 hours

Christmas Day a... 33 hours 33 hours

The shutdown for New Years Day and Christmas Day will

begin at 11:00 F.M, on the night preceding the holiday . The shutdowns

for Luster Nonday, Dominion Day, August Civie Holiday, and Labour Day

will begin at 12:00 midnizht immediately preeeding tre holiday,

If New Years Day, Dominion Day, or Christmas Day should

fall on a Monday , the Holiday will be of 24 hours’ duration for Ottawa

kill employees,

Each of the above holidays may be ehamped to a more suitable

dey when sueh ehange is mutually ajrceable to the Management and the Unions,

iny wape-earner who is on the payroll of the signatory Com-

pany on any of the holidays ss specified above, will be granted eipht

houre' psy at the straight-time rate of his regular job, subjeet to com-

pliance with all of the conditions, (a) and (b), set forth below,

a) The employee must have not less than ninety (90) days ' eon-

tinuous service Just precedinys t'e holiday , and

b) The employee must have worked his seheduled work day before,

and his scheduled work day after, sueh hcliday, unless failu-

re to report for his regularly scheduled work day before or

after the holiday was dus toc any of the following events,

1. Bhen the employee is on his regular authorised paid

vacation.

2. When the employee is unahle to work by reason of an

industrial accident as recognised by tlre Workmen's Com-

pensation “oard,

rd Tete FRETRdngagd cL BEEF
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3. When the operation in whieh the employee is engaged
is curtailed or discontinued by the deeision of
Management , and whieh curtailment or discontinuance
changes or eliminates the employee's sthedul éd work
day tefore, or his seheduled work day after, such
holiday,

he Then a trade in shifts agreed upon between employees
and approved in advance by Management results in a
temporary change of the scheduled work day before,
or the scheduled work day after, the holiday, pre-
vided the em;loyee works the shifts agreed upon,

Any employee who is obliged to work on a paid holidaywill be entitled to time and one-half for the time worked in addi-tion to eight (8) hours holiday pay, and one day off without paywill Le arranged at a tire mutually convenient to sueh employee andthe Management,

Any employee whe is on regular vacation at the time ofa paid mill holiday w'll receive pay for such mill holiday in addi-tion to his regular vacation pay.

SECTION 3 = VACATIONS:

4) Eligibility:

l. Each enployee on the payroll of the signetory Company whohas completed one year of contimious service shall be gran-
ted one (1) week's vacation with pay during the scheduled Plantscheduled Plant Vacation Period immediately following his or
her anniversary date of employment,

2, Each en; loyee who has qualified for five (5) one-week vaca-
tion periods with pay shall be pranted one additional week's
vacation with pay each year,

3. The scheduled Plant Vucation Period shall be from May lst, to
September 30th , of each yeer,

b)

Continuous

Employment

:
1, During the qualifying period there shall be no interruption

of eontimuous service . Continuous employment will be broken
by discharge for cause , voluntary resignation, lay-offs ef
three months or more, and other separations,

2, Time lost as a result of an accident as recognized by the Work-
men's Compensation Foard, suffered during the course of employ-
ment, or legitimate sickness, shall be considered as time wor-
ked for the purpose of qualifying for vacation,

e) Vacation Pay:

l. The vacation pay is to be caemputed on the number of hours desi-gnated as the employee's regular work week , but not to exceed 48hours at the hourly rate of the employee's regular occupation,
I = À } j ] RN p 2 PE nn CNaul
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e) Vacation Pay, (eontirmed)

2,

3e

be

An employee may draw approximately 20% of his vacation pay
if desired on the ! ridsy prior to the beginning of his vaca-
tion period,

Vacation pay will not be allewed for vacations not taker.

In accepting vacation pay, each employee agrees that he will
not en;are in any gainful occupation during his scheduled
vecation period,

d) General:

1, Vacation*are net ceœuntiative amd must he taken within the
vacation period,

Every effort shall he made to arrunpge vacations at a time
suitable to the employes, hut it is understood that seniority
will usually govern, Manapement rescrves the rirht to decide
the allotment of vacation time,

Vacation Fay orn Separation:

Upon termination of employment with the Company , the employee
will receive vacation poy accumulated on the following basis.

1.

3.

4.

- oor aay teETCN - Are . bn

Employees with less than three months service w'o terminate
their employment at their own request are not entitled to
a vacstion pay credit,

Employees with less than three months service who terminate
their employment but not at their own request shall receive
a cash payment ecual to 2% of grore earnings from the oripi-
nul date of employment to the precedimg June 30th,, and a fur-
ther payment (in the form of Vacation with Pay Credit Stamps)
equal to 2% of gross earnings from the preceding July lst, to
date of sugh termination.

Employees with more than three months service but less than
ons year's service shall receive a payment in cash equal to
2% of their gross earnings from the ori. ‘inal date of employ-
ment to the preceding June 30th., and a further payment (in
the form of Vacation with Bay Credit Stamps) covering 27 of
gross earnings from the preceding July lst, to date of ter-
mination, :

Employees who have earned one week's vacation with pay under
the Labour Agreement and who have not tnken their vacation
shall receive,

À cash payment covering the vacation earned from his an-
niversary date of employment to the preceding June 30th,
ealeulated at 2% of his gross earnimgs during this period,
and a further payment ( in the form of Vacation with Pay
Credit Stamps) equal to 29 of gross esrnings during the
period from July. lst, to termination date,

gmVEGpe EETBRSpyten Mesa YcCa 8: )
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¢) Vacation Fay on Separation:(continued)

5. Employees who Lave earned one week's vacation with pay under
the Labour Agreement and have taken their vacation shall
Receive :

 

A cash payment caleulated at 2% of gross earnings from
the period from his last anniversary date of employment
to June 3Cth., and a further payment (in the form of
Vacation with Pay Credit Stamps) equal to 2% of ,ross
earnings during the period from July lst, to termination
date,

6. Employees who have qualified for two (2) weeks' vacation
with pay under the Labour Agreement , and

a) Who have not taken their vacation, shall receive
whichever is the greater of the following two:

1) A cush payment covering the vacation earned from
his unniverzary date of employment to the preceding
June 30th., calculated at 2% of his gross earnings
during this period , and a further payment (in the
form of Vacation with lay Credit Stamps) equal to
2} of pross earnings during the period from July lst,
to termination dute,

QR:

11) A cash payment equal to the vacation earned but rot
taken for the previous year's service as calculated
under tre labour igreement, plus an additional cash
payment equal to the amount of earned vacuiion an
calculated under the Labour Agreement from his last
anniversary dute of employment to the date of termi-
nation mimis 2; of his ross ecrnings from July 1st,
to date of termination which will be paid in the form
of Vacation with Fay Credit Stamps.

b) iho have tuken their vacation , shall receive whichever
is the greater of the following two:

1) A cash payment covering the vacatiom earned from
his anniversary dute. Ofexployment to the preceding
June 30th,, csloulated at 2f of gross earnings during
this period, and a further payment (in the form of
Vacation with Fay Credit “tamps) equal to 2% of
gross earnings during the period from July lst. to
termination date;

Œ: .

ii) A cash payment equal to the vaeation earned as calcula-
ted under the Labour Agreement from his last anniversary
cate of employrert to date of termination, nims 24 of
gross earnings from July lst. to termination date,which
amount shall be paid in the ferm of vacation with Fay  . | | | " | 5
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In the case of Hull Mill employees, total scoumulated vacation
pay shall be made in the form of a cash payment with no use of Credit Stamps ss
mentioned in the previous clauses,

The earned vacation for employees who have qualified for two (2)
weeks! vacation with pay is as follows:

One (1) day's vacation with pay shall be earned for each consecutive
month of consecutive service,

SCHEDULEHOURS:
TOURWORKERS:

Tour workers will be organised into three shifts and shall work eight
consecutive hours on each shift,
minight, Whenever possible, shifts will rotate in sequence weekly,

XORKERS:

Shifts will change at 8:00 i. M., 4:00 P.M,, and

The regular hours of employment for day workers will be scheduled fer
each department as follows, except that during certain seasons or due to exigen-
cies of operation, these hours may be reduced,

 

Eleotricel Day Crew
Shift Crew
Power

Filtration
Night Watehman

Groandwoed
General Labour

Gensral Labour

Instrument

Laberstories
Day Crew

Material Handling

 From: 10:

8:00 A.M, 12:00 P.M,
11:30 P.M. 3:30 A.M.

6:00 A.M, 12:00 P.M,
3-shift basis
3=shift basis

3-ghift basis
10:00 P7M 6100 A.M,

3-shift basis

7:00 A.M, 12:00 P.M,
8:00 A.¥, 12:00 P.M,

- 8:00 A.M, 12:00 P.M,

3-shift basis
8:00 A.K. 12:00 P.M,

8:00 AM, 12:00 P.K.

Troms

12:30 P.M,
4:00 A.M,

1:00 # "

1:00 P.M,
1:00 P.M,

1:00 P.M,

1:00 P.¥.

1:00 P. NK.

4330 P,
8:00 A.

5100 P,

4100 P, §
5:00 P. 5

5:00 P.

5:00 P,

5300 P.



 

DEPARTMENTALHOURS: (eomtimmed)

MILL (centinued)

Department: From re From Te

MECHANICAL: 8:00 A.M, 12:00 P.M. 1:00 P.M. 5:00 P.M,
Ma 8

Shift Crew 8:00 A.M, 12:00 P.M, 1:00 P.M, 5:00 P.M,
0 " 4100 P.M, 12:00 Mids,

® œ. 12:00 Midn. 8:00 A.M,

P.M, Millwrights
and Oilers, Upper,
Mills, 3-shift basis,

Mechanical:
Newspriat Mill-
wrights, 8:00 A.M, 4300 P.M,
Newsprint Oilers 3-shift basis,
Shift Millwrights 4:00 P.M, 12:00 Midn.

12:00 Midn, 8:00 AN.
Shift Fipefitters 9:00 P.M, 12:00 Midn, 1:00 A.M, 6:00 A.M,
Sulphite Shift Oîlers 9:00 P.M, 12:00 Midnm, 1:00 A.M. 6:00 AN.

& Woedha $

Shift Crew: 7:00 A 12:00 P.M. 1:00 P.M, 6:00 P.M,
» " 7:00 P 12:00 Midn. 1:00 AM. 6:00 A.M,

3 3-shift basis,

Core Room 8:00 A.M, 12:00 P.M, 11300 P.M 5:00 P.M,
Shipping 8:00 A.¥, 12:00 P.M, 1:00 P.M, 5:00 P.M,
Cleaners & Felt 8:00 AU. 4:00 P.M,

Men,

MAINTENANCE: 8:00 A.M, 12:00 P.M, 1:00 P.M, 5:00 P.M,

8 3-shift basis.

Night Watchmen 5:00 P.M, 12:00 Midn,
12:00 Midn, 8:00 A.M,

Office Cleaning 4:00 P.M, 12:00 Midn,
12:00 Midn, 8:00 A.M,

SPECIALTYFIKISHING: 8:00 A.M, 12100 P.¥. 1:00 P.M. 5:00 PM.
Printer 7:30 A.M, 12:00 P.M, 1:00 P.M. 5:00 PM.
Rewinders, Trimmers,
Sheet Cutters and |

Supereslender 3-ahift basis.

$ 3=shift basis,
Baler 8:00 A.M, 12:00 P.M, 1:00 P.M, 5:00 PK.
Cere Roem 8:00 A.M, 12:00 P.M, 1:00 P.W. 5:00 P.M,
General 8:00 A.M, 12:00 P.¥, 1:00 P.M, 5:00 P.M,

3 3-shift basis.
Day Crew 8:00 A.M, 12:00 P.M. 1:00 P.M, 5:00 P.M,
Coal Handling 8:00 A.M, 12:00 P.M, 1:00 PM. 5:00 P.M.
Truek & Bulldeser 8:00 A.M, 12:00 P.M, 1:00 P.M. 5:00 P.M,

- 1} =
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RKING HOUR: (continued)
|

MILL: (continued)

 

 
 

 

  

 

Department : . Irom Te Tres —

STORES Upper - Shift 8:00 A.M, 12100 P.K, 1:00 P.M, 5:00 P.M,
| " " 8:00 A.M, 4:00 P.M,

" . 4100 P.M, 12:00 Midn.

° 3-shift basis,

Acid Tower 8:00 A.M, 12:00 P.M, 1:00 P.M, 5:00 P.M,

TISSUE 8:00 A.M. 13:80 R.A, 12:30 P.M. 4130 P.M,
11:30 P.M, 3:30 A.M, 4100 A.M, 8:00 AN.

Cleaner, Paste 9:00 A.M, 12130 P.M, 1:30 P.M, 6:00 P.M,
Men & Baler

TRAFRIC Moter Transport 8:00 A.M, 12:00 P.M. 1:00 P.M. 5:00 PM.
Rail Transport 8:00 A.M, 6:00 P.k.
Warehousing and 8:00 A.M, 12:00 P.M, 1:00 P.M. 5:00 P.M,
Shipping

G
Upper & Lower Mills:
S-hour basis 7100 A.M, 12:00 P.M, 1:00 P.M, 4100 P.M,

® (Foreman) 7100 AM, 12:00 P.M, 1:00 P.&. 5:00 P.M,
. . 4300 PM, 12:00 Nida,

er 12:00 Midn, 8:00 AM.

10-hour basis 7300 AM, 12:00 P.M, 1:08 . P.M, 6100 P.M,
" (Foreman) 7:00 A.M, 12:00 P.M, 1100 P.M, 7:00 P.M,
’ 7:00 P.M, 12:00 Midn, 1:00 A.M, 6:00 A.M,

ROC  S<hour basis 7:00 A.M. 12300 P.M, 1:00 Pu, 4100 P.M,
" 4:00 F.M. 12:00 Midn,

er 12:00 Midn, 8:00 A.M,
10-hour basis 7:00 A.M, 12:00 P.M, 1:00 P.M. 6100 P.M,

" 7:00 P.M, 12:00 Midna, 1:00 A.M, 6100 A.M,

OTTANA

DEPARIEENT : FROM 10 FROM 10

BOARD 3-ahift basis.
Handlers, Ship- 8:00 A.M. 12:00 P.M. 1:00 P.M. 5:00 P.M,
pers Cleansers,
Elevator Mea, 8:00 A.M, 12:00 P.M, 1:00 PM. 3:00 PM.

BOCMS : 8:00 A.M. 12:00 P.N, 1:00 P.M. 5300 P.M,

ELECTRICAL
Day Crew 8:00 A.M, 12:00 P.M. 1:00 PM. 5100 P.M,
Shift Crew 3=shift basis. |
Power 3~shift basis, + §

CR wseeJN ETERS 

ll
S
E
Y

A

L
P



 
 

æ 13 æ

DEPARTMENTAL (centimued)

OrTAWEWILL (contimued)

DEPARTMENT 3 FROM 10 FROM

GROUNDOOD 3=shift basis

LABCRATORIES 3=shift basis
Day Crew 8:00 AU, 12300 P.M, 1:00 P.M,

MATERIAL HANDLIRG
Que shift basis 8:00 A.M, 12:00 PR. 1:00 P.M,
we © . 7:00 A.M, 12:00 P.M, 1:00 P.X,
(Woeedhandling) 4:00 P.M, 12;00 Midm,

CA 8:00 A.M, 12:00 PM. 1300 PM.
P.M, Millwrights
and Oilers 3-shift basis.
Woodhandlimg Millwrights 3-shift basis,

MAINTENANCE 8:00 A.M. 12:00 P.k&. 1:00 P.k.

' 3-shift basis,
Night Watehman 4:00 P.M, 12:00 Midn,

12:00 Midn, “8:00 AN,

Office Cleaning 4:00 P.M, 12:00 Midn,
12:00 Midn, 8:00 A.M,

8:00 A.M, 12:00 P.M, 1:00 P.M,
Rotary Cutter,frimmer,
Rewinder, Superealender

T
Core Roem 8:00 A.M,
Cleaner 8:00 A.M,

Day Crew 8:00 A.M.
Coal Handling 8:00 A6.

STORES 8:00 A.M,

Stems Tower 8:00 AN.

NQODROCM Day Basis 8:00 A.M,
Shift Crew

Drums Barker:
1-shift 8:00 A.M,
2-shift 7:00 A.M,

4300 PN,
3-shift

 

 

3-shift basis,

3-shift basis,
12:00 P.M,
12:00 P.M,

3~ghift basis
12:00 PH.
12:00 PM.

12:00 P.M.

3-shift basis.

12:00 P.M,

12:00 PM.
3-shift basis.

12:00 P.M,
12:00 P.M,
12:00 Midn.
3-shift basis

1:00 P.M,
1:00 P

. 1300 P.M,
1:00 P.M,

1:00 P.M,

1:00 P.M,

1:00 P.M.

1:00 P.M,
1:00 PM.

5:00 P.M,

100
00

5 P.M,
4:00 PM

5:00 P.M,

5:00 P.M,

5100 P.M,
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OVERTIMETIME: le
NORKERS: |
A - GENERAL8

Tour workers will receive tine and one-half for the tine worked Ù oS
as fellows

a) On Sundays and holidays.

b) If they work beyend their regular shift on repair werk,

6) For time beyond eight hours after they have werked a
long shift for more than one week, as covered by section 6,

d) Tour workers required to wor} before or after their regu-
lar shift on other than tour work will be paid time and
one-half at the rate of the irregular jeb for all time
worked beyead eight hours,

In the event a tour sorker iz required to work before
or after his regular shift on tour work for Company
convenience due to breakdowns, extra work, or other
cirsumstances created by the Company, time and one-half
shall be paid,

Vacancies caused by sickness, aecidents, absenteeism,
vacations, leaverof absence, promotions and similar:
circumstances, sre not to he construed as Company cone
venience, and time and one-half will not be paid in such
cases,

B=PUTTINGONWIRES:

Tour workers called into the mill to assist in putting on
wires shall be paid for six hours’ time, 1 who hav
THEIR HECULAR SHIFT AND REMAIN VER TO PUT ON A THOLE WIRE SHALL BE
PAID SIX HOURS! TIME, |

When it fs necessary to start putting en a wire more than
one hour before the change of tour, the employees whe remain over
their tour to complete putting on a wire shall be allowed pay for the
period, worked, plus an extra hour's time.

When it is necessary to start putting on a wire less than
ome hour before the change of tour, the employees who remain over
their tour to complete putting on a wire shall be allowed pay for
six hours,

Fo wires and clothing on paper machines will be changed on
Sundays,

The following is the interpretation of the abeve clause
respecting Sunday felt and wire changes:

le No 2 Paper Machine will be changed from a pick-up job to a
straight Fourdrinier and vice versa om Sunday when requested.

.e0e0.000e00®  Te , . - - LL Hg 3 0 = a É x sd pa ee. ; GH - a . oT Blà = 2° Vato LY EL 8 we. # > NE ae TiEe°F54» AT REPR, *; ROUE ES ee 5 a Adcali: ps iEER7ee

. = A - a eS 5 ja

£2



Coe wea A

‘ 15»
«PUTT W onntinued

2e All drier felts will be installed on Sunday when requested,
3, Felts ans vires will be romoved form any of .he machines on

Sunday when requested where their removal will facilitate
the mechanical and/ or washup procedure,

Ae The early startup procedure is to be retained, and the
patting on where necessary of felts and wires during this
petiod is to be considered as part of the normal make-ready
proeedure,

The startup time cannot be increased beyond the previous
tise allowed, and is not to exceed one (I) hour,

WORKERS3

Day workers shall be paid time and one-half for all work
performed after their regular stopping tine at night and before tneir
regular st _rting time in the morning, except that starting time can
be varied one hour from the designated starting time when previous
arrangements have been made,

Day workers shall be paid time and one-half for all hours
worked during regular shutdown periods on Sundays and on designated
mill holidaySe

Ehen: it is necessary to set up staggered shifts in the
Maintenance Department, the first night worked on the irregular shift
will be paid at the rate of ‘ime and one=half, provided that the
staggered shifts continue for a minimum of at least ‘two days or nights,
Succeding staggered shifts will br paid on a straight time basis,
unless the hours worked exceed eight, when regular overtime payment
will come into effect,

/tor venk/

Once a day worker. has reported at his regular starting time,
his designated hours cannot be changed for that day except in the case
of emergency or by mutual consent,

Day workers who are transferred to tour work will be subject
to the mill rules governing tour workers

WORKERS

Any workers apecially called in fer emergency zepairs will
be paid time and one-half for time worked outside of disignated hours,
A minimum of four hours will be paid for any call-in,

E_- EMPLOYEES REPORTING FOR DUTY AND SENT HOME,

Employees who are instructed to report at a certain hour and
when, on reporting, no work is available becay,se of a change in plans
or an emergency situationg no time will be paid provided supervision
ha made every reasonable effort to advise employees of this situations
Should investigation indicate negligence on the part of supervision
in this respect, two hours! time vill be paidg
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WORKERS: (comtinued)

SUNDAY:

Sunday maintenance work will commence at 8:00 A.¥., with
sa peid Juneh peried, mot to exceed 20 minutes, for those working in
the afternoon .

Where a man works six heurs or more on a Sunday he shall
be entitled to and expected to take one day off during the week, te
be mutually agreed between the man and his Department Head,

Provided that this clause does not in any way 1imit the
right of Management to lay men off during the week, during periods
of restricted operation or in other cireumstances whieh, in the opi-
nion of Management, justify such action.

Management will endeavour to minimize maintenance work
on Sundays, and further agrees to make every reasonable effort to
give each maintenance man one Sunday off per month,

e.…….oo.Page 17 fellows eo.
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Nhon a teur beçins, each tour werker is required te be in

his place, At the end of à shift , no tour worker shall leave his

place to wash up and dress until his mate has changed his clethes

and reported te take on the responsibility of the position, If a

tour worker does not report for his shift , his mate shell notify his

Foremsn or Superintendent and shall then remain and carry on his work

until a substitute is secured , failing which he shall werk an extra

shift,

It is the duty of a tour werker to repert for his regular

shift unless he has previously arranged with his Foreman for leave

of absence, Jf unavoidably prevented from reporting through exceptio-

nal circumstances, he must give netice to his Foreman at least two

hours before he goes on duty,

¥here a tour worker has beem absent from werk for one or

mare shifts, he shall be required to give notice of intention to re-

port for his next regular shift at least four hours before his tour com-

menses,

When any shift worker has to take time off due to sickness,

vacation ete., the men working on the same job on the other two shifts

will work long hours for à maximum of one week unless a substitute is

found for the absent worker. After one week, a substitute must be

found, e# failing this, they will receive time and one-half for their

work beyond eight hours, In this respect, the Company does not favour

12-hour shifts, and they will be minimized as much as possible.

If extraordinary circumstances make it appear advisable for

a man to werk a 12-hour shift longer than one week at straight time,

this shall be done only after mutual agreement with the employee's Union,

PB = DAY WORKERS:

Day workers shall be in their recpeetive working places

ready to begin work at their designated starting time, Machinery will

be started promptly and not stopped until three minutes before the de-

signated stopping time,

If any day worker is unavoidably prevented from reporting

to work, he must make every reasonable effort pessi' le to notify his

Foreman at least two hours previous to the scheduled starting time,

Where a day worker has been absent fro work for one or more days, he

shall be required to give notice of his intention to report for his

next regular day before 5:00 P.M, on the previous day.

000000000
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NORKERS: (contimued)
Employees must pungh the time eleek in advanee of their

starting time, and anyone more than three minutes and less then fifteen

minutes late, will have one-quarter of an hour dedusted from their time,

If they are more tham fifteen minutes late, they will have further periods

of one-quarter of an hour deducted from their time

 

TIVEXEEIING+
a) PUNCHCARDS:

Employees neglesting to puneh their time cards will .
be penalized by having fifteen minites" time dedueted
from thelr wages,
(The Time Card must he initialled by the Superintendent
or Foreman),

 

b) OON = TIME Ci NCHING REGULATIONS = DAY W RS 3

 

Day workers must punch their time cards "out" between
12:00 noon and 12:30 P.M, daily, and must not punch
"in® agein before 11:3 P.M,

 

This regulations applies whether or not an empleyee
leaves the plant for his lunch period, A day worker
who works through his lunch period is net expected
to punch his time card "in" or "out" , but if the luneh P.

period is taken at any time other than from 12:00 noon
to 1:00 P.M, , a minimum of ten minutes must be allowed

between punching "out" before going to lunch and punch-

ing "in" before returning to work,

Each infrasetion of the above regulation carries with

it the customsry fifteen-minute penalty,

SECTION 7 - RATES OF PAY

Any employee will be paid for the rmmber of hours actually

spent in the Company's servige at the rate which is established for

the occupation, except that cuch extra time and overtime allewances

as are provided for in these rules will be paid in each case where

work is done under eonditions named.

SECTION 8 = WORKING "OURS OK ELECTION DAYS:

Notiees will he posted periodi cally througheut the plant

respecting Federal, Ontario and Quebec elestions, and municipal

elections in Ottawa, Eastview , Westboro and Hull, The provisions

of the Dominion Eleetions Aets, as applicable, will Rivera the time

off duty allewed te eligihle voters.

- Si ONSIBILITY

Everything in &hd about the plant shall be kept in good

order, and each employee will be held responsible for the condition

ef the part of the plant under his control,
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SECTIONJO=DISCIPLINEQFMILLEMPLOYEES:

There shall be three separate penalties applied where it1s necessary to inflict discipline on any of the enployees of theCompany, consisting of,

a)  Persomsl reprimands by the Mill Manager or Superintendents; tobe applied in cases of minor offences, where Management is satis-fied by the effending employee that the offence will not be re-peated,

b) Suspension from work (without pay) for periods of from one tofifteen days, according to the gravity of the offence and theprevious record of the employee concerned, .

Te be applied in cases of a first serious offence or continuedor repeated minor ones when, in the Judgement of the Mill ¥anageror Superintendents, proper conduet and discipline can be securedwithout resorting to the extreme penalty of dismissal,

e) Extreme penalty or dismissal from service, To be applied in allcases of flagrant or wilful violations of the rules of the Companyor the laws of the land where a thorough investigation proves theemployee concerned to be guilty, and tbe Mill Manager or Superin-tendent is convinced dismissal is the only method by which diseci-Pline can be maintained, It may also be necessary to inflict thispenalty in the case of an employee who persists in continued andrepeated minor violations of the Company's rules, as shown hy thediseiplinary record of such employee,

ALELICATIONQFDISCIPLINE:

Kash Superintendent and Foreman shall have the authorityto temporarily remove from service any workman under his supervisionwho violates the rules of the Company or the laws of the land whilesuch workman is om the Company's premises,

Whenever a Foreman exercises such authority, be shall furnishhis Superintendent with a report stating his ressons, including such re-commendations he considers the circumstances warrant, After considerationof the circumstances, the Superintendent will authorise the necessary ac-tion which will be reported to Management through the regular procedures,

The employee shall be informed of the reasons for such actionbeing taken, and his right of appeal to the Mill Manager explained tohim,

WARNINGNOTICE:

In all “gases where an employee 1s charged with an offence,the Superintendent shall initiate a "Warning Notice" form. The WarningNotiee will detail the offence with which the employee is charged, andstate the penalty inflicted,

The Superintendent, Foreman and eaployee concerned will signthis notice, and the original copy shall be given to the employee, Copiesof the Warning Notice will be forwarded to the Fersonnel Department andthe employee's Union President,

60000000...
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SECTION1)-CAUSESFORDISCHARGE:

Aneng the eauses for immediate discharge are:

as) Incompetence.

b) Bringing intoxicants into, or consuming intoxicants in the
mill or om mill premises,

e) Reporting for duty under the influence of liquor,

d) Disobedience in the line of duty,

e) Smoking: (1) in other than permitted areas.
11) more frequently than scheduled,
111) longer than permitted intervals,

The location of Departmental Smoking Aress will be posted
on mill motiee boards, and these areas clearly indicated,

f) Deliberate destruction or removal of Company's or other
employee's property.

g) Disorderly ceamdust.

bh) Negleet of duty.

1) Dishomesty.

j) Sleeping on duty.

k) Giving or taking a bribe of any nature as am inducement
to obtaining work or retaining a position,

1) Failure to report fer work without bons fide reasons,

Bm) Reading of books, magazines or newspapers while on duty,
except where required in the line of duty,

n) Removing books or magasimes from Raw Material Storage
for private purposes.

©) Gress carelessness with respect to Company's buildings,
materials and equipment,

P) Refussl te comply with Company rules,

q) Punching of ether empleyees' time cards,

Nothing contained in these rules shall be deemed to restrain
or limit the Company's right to discharge employees for just cause,

= ABS M WITHOUT LEAVE:

The following penalties will be imposed on employees whoare
absent without leave without prior permission from their respective
Department Heads,

lst, Offence - a warning in writing from the Department Superintendent.
2nd. Offence - three compulsory days of? without pay.
3rd. Offence - possible discharge.
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The abeve pemalties shall be subjeet to the fellewing regala-tions,

e) An employee's record will be autematioally cleared after àperiod of six months without an offence, :

b) Eaeh day of absence without prior permission cam be conside-red one offence,

6) As written into the existing Agreement, if an employee isunavoidably prevented from reporting for duty, he mustgive notice to his Foreman at least two hours before hisshift goes on duty, If this notice isnot given, thereshall be no other alternative than to consider that the. employee is absent without leave, If pooper notice is giv-on , it will remain with the Jurisdiction of the DepartmentHead to determine whether or not there 1s bona fide reasonfor not reporting for duty,
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d) Penalties imposed for absence without leave will be sub-Ject to review under Section 3, Adjustment of Complaints,in the existing Agreement,
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All empleyees should enter the mill only when reportingfor a regular shift, If it is necessary, for some other reason,that they enter the mill » the permission of the Security Supervisoror the Personnel Department should be obtained, x=
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SECTION14

-

WHISTLES

:
3h
ES Mill whistles will be blown as lecal conditions require,4 Time of blowing whistles will be posted on mill bulletin boards,
3

SECTION15-

FULLETINBOARDS:

ha
d

g
r

Notices shall mot be posted in the mill, exeept om theoffieial bulletin boards, In each case, the approval of the MillManagement must be obtained before a notice is posted,

m
e

;
É

»
4
a
*

G
E
*

2
%

Coy
h
a
J

5*

x Ne employes will leave the Plant during his scheduledhours of work without prior permission of his Foreman, and willpuneh out unless on Company business authorised by his Foreman,
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SECTION 16=~SAFETY:

GENERAL
Employees and the signatory Company are to cemply with the esta-

blished Safety Rules as amended by the Safety Committees from time to time,

Employees will not be expeoted to operate with unsafe equipment or under

unsafe working conditions, Employees are expested to report immediately any

unsafe equipment,

The Leecal Unions and the Company shall coeparate in selecting

one or more Safety Committees which will meet at least once a month to oon-

sider all safety problems,

The sigmatory Unions undertake to premote safety education among

their members im am effort to overeome accidents,

SAFEGUARDS3

Safeguards must not be removed exeept by order of Foreman, Super-

intendent or Manager, If removed, they must be replaced immediately, or rea-

son for not replacing same reported to the Manager, Superintendent , Foreman,

or man in charge of the Department where the guard is located, Cleaners and

oilers must always replace guards when removed for the purpose of oiling end

cleaning.

ELEVATORS :

A11 umsuthorised employees using elevators do so at their own

risk, Stairs are provided for their use instead,

CLOTHING:

Employees working upon moving machinery must not wear clothing

whieh can readily be entangled therein. Clothing not in use shall be kept

im lockers provided for that purpose.

REPCRTINGOFACCIDENTS:
All injuries must be reported at once by the injured employee and

by all witnesses to the Department Superintendent or Foreman, and by hip to

the Company Nurse, If the Nurse is not immediately available, the Department

Superintendent or Foreman shall notify the Personnel Department,

SECTION17~

FIRESERVICE:

In case of fire, all employees must assist in preventing destrue-

tion of the Company's property, Fire apparatus must not be removed from its

place or used except in ease of fire or by order from the Mill Manager or

Superintendent.
00060000000
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APPENDIX * A " TO 1949-50 L:BOUR ACREEVERT

MEMCRANDUM OF AGREEMENT AT SPECIALTY MILLS JOINT NEGOTIATIORS :1:

MONT 3 A 2

The following agreements were ratified after disoussion at the

Joint Comference, Montreal, Que., held on May 20, 1949 -

Agreement No, 1

The Companies agree to appoint a Committee to study the adop-

tion of a standard classification plan for all mechanics,

The manufacturers agree to carefully wateh maintenanse #erk

on Sunday with a view te proper planning in order to reduce it to a mini-

mm, and are agreeable to making every reasonable effort to give each

maintenance man one Sunday off per month,

Agreement No,à

The Companies will fully inform their Locals of all details

and workings of the Group Insurance Policies applicable to their members,

Acreonent Nos4

The Companies will grant two (2) additional paid holidays,

arrangements for same to be determined with the local Unions, so as to

provide for minimum imterference with operations,

Agreement No,J

The Companies stated that they would study the effect of a

three-week vacation after 25 years' service,

Agreement No,6

The Compamjes agree to delete the general clause inserted in

the contracts last year cencerning the changing of wires and felts on

Sundays, but the Unions agree to continue in foree the provisions regar-

ding early startup and shutdown,



APPENDIX "B® TO 1949-50 LABOUR AGREEMENT

LOCAL ADJUSTKVNTS GRANTED SUBSEQUENT TO JOINT LABOUR NEGOCIATIONS

MILL

INTERNATIONAL PROTHERHOOD OF PULP,
SULPHITE, AND PAPER MILL WORKERS -
LOCAL 20.

TRAFFIG:
Eloetrie Lift Truek Operater:

reclassitiod -

Electrie Truek Operator
and Assistant Checker,

MECHANICAL:

Lower Mill Rell Grinder:

reclassified -

Machinist Class "A"

BOOMs

Lower Mill Weed Reem Foreman

TISSUE

Bag Tier (Male)

DULFHITE:

Bleach Plant Opsrater

Tour Boss

Increase Adjusted Rate

at1,1949.

03 97

.03 1,17

«02 1.1

.03 75

05 1,11

Increase Adjusted Rate

et1,)949.

«09 1.40



 

Fourth land, Neo. 9 Ppper Kachine
Fourth Hand, Ke. 10 P,per Nachine
Fourth Hand, Ne. II Paper Machine

INTERNATIONAL BRUTHERHOOD OF PULP,
SULPHITE, AND PAPER MILL WVORKERS =

LOCAL 

Foresan

APRCIALXX

Cleaner

PAU

A* Fire.can
(vith 3rd, Class Certifionte)

BAY Fireman
(witi 4th. CLéss Certificate)

HAMDLING

Mandling Foreuan (Rehandling)

Handling Foreman (Garage)

«03

OI

07

04

0

04

 
1.07
1.09
1.09

I.14

92

1.08

1,05

1.04

1.04

«
>
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DEPARTMENT:

Eleetrical

Filtration

JHE K. B, EDDY COMPANY
 

HULL MILL

SCHEDULEOFRATES1

AS AT MAY 1, 1949;

 

Greundwoed & Upper Woedhandling

Instrunent

Lower Woedhandling

Materiel Hendling

Mechanical

Newsprint

Outside Maintenance

Security

Spocialty Finisbing

Specialty Mills

Stean

Serves

Sulphite & Neodroem

Sundries

Technical

Tissue

Tratfie

RHH/fng
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THE E, B, EDDY COMPANY

HULL MI

EIECTRICAL DEPARTMENT

dob

Title: Rate:

foyer:

Power House Operater 1,17

Power House Wheelman 99

General Labeur 88

ElestriealMeintenange:
Eloctrieian - Class "A" 1,12

= Class "B" 1,07

— Shift (Class "B") 1,07

~ Motor Tender (Groundwoed) «99

= Helper #93

= Apprentice 74 = 1,07

General Labour 88

>
:
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THE E, F, EDDY COMPANY

HULL MILL

FILTRATION PLANT:

iedTitles Rate:

Filtration Plant Operator 1,10

Watehman «88

%

ô

<



THE E, B, EDDY COMPANY

WILL

 

Neodhand)ing :

Foreman
Sawyer
Assistant Saryer
General Labour

Yard:

Foreman - Shift
Knife Barker Operater
General Labour

Groupdwoed:

Tour Bees
Grinderman
Stock Runner
Trucker
Wet Machine Operator
General Labour

Rate:

1,04
291
89
.88

093

288

3.

a



THE E, B, EDDY COMPANY

HULL MILL

INSTRUMENT DEPARTMENT

tle: Rate :

Instrument Mechanic 1,07

fastrunent Apprentice 274 = 1,07



«5m

EPOY LOWER

WOODHANDLING

DEPARTMENT

Rate

_-Lower

Sub-Forenan IeO4

Crane Operator «95
Savyer 091

Sawyer “Assistant ®
Scaler 092

092Sorter
General Labour
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THE E, B, EDDY COWFANY

HULL MILL
2

MATERIAL HANDLING DEF+RTMENT

Pa

Job Title: Rate:

Foreman 1,11

Lift Truck Operator (Gas) 34

Tracter Driver 34

General Labour 88
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THE E, B, EDDY COMFANY

HULL NILL

MECHANICAL DEIARTMENT

Titled Rate:
Sub-Foreman - Lewer Machine Shop 1,28

Bess Machinist 1,22

Machinist ~ Class "A" 1,17
« Class *B® 1.11
=~ Apprentice 74 = 1,11

= Helper 93

Welder = Class "A" 1.17
«Class "B" 1,11

= Helper 93

Blacksmith 1,07
Blacksmith Helper 93

Roll Grinder 1,14 | |
Knife Grinder | 1,07

Tinsmith «= Class "A" 1.11 | !

- Class "B" 1.06
- Apprentice 7 - 1,06

Foreman = Millwright 1.2
Boss Millwright = Groundwoed | 1.18
Millwright - Class "A" 1,12

= Class "A" (Newsprint) 1,17
« Class "BR" 1,07

« Helper 93

Boss Pipefitter 1,12
Pipefitter - Class "A" 1,09

« Class "B* 1,04
= Apprentice oTh = 1,04
- Helper 93

Foreman - Carpenter Shep 1,21
Boss Carpenter : 1,14 |
Pattern Maker 1,17 L
Carpenter -» Class "A" 1,09 ;

«= Class "B" 1,04
= Helper 93 3

Lumber Sealer | 94 |
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THE E, B, EDDY COMPANY

(continued)

 

c
o

Job

Titles age:

A
a
W
a
y

Foreman ~ Painter 1.11

Boss Painter 1,06

h
e
C
a
s
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v
o
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Wh
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e
e

Painter = Clasa "A" 1,01

«= Class "p” 95

Helper 093

7
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+
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Boss Oilar 1,16

X
e

Oiler = Newsprint 1,06

« All dther 094
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Forenan - General Service : 1,18=
E
E
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4
3
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Sub-Foreman - General Service 1.04

R
e

r
R

w
n
8
5
f
o
n
T
a

æ
En

1,

Bear Cat Operator 1,00

Truek Driver 094

S
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General Labour 28
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# 8 Machine = Fourdrinier = Chas, Walmsley ;
rim - ° M4 idth = .

 

debTitle:

Machine Tender
Backtonder
Third Hand
Fourth Hand
Fifth Hand
Breke Hustler
Breke Beaterman
Mixing Reem Oporater

Bess Finisher
Finisher
Neigher
Car Leader
Eleetrie Truek Operater
Oller
Cleaner & Felt Man
Cere Maghine Operater
Cere Machine Helper
General Labour

RD AGE La IhrRaoo . ALe eIE& as5 Fae35, 2 3 € x Ÿ 7 + - es N>+ ; i

1,33

1,19
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THEE.

B,EDDY COMPANY

MULLVILL

QUTSIDE

MAINTENANCE

DEPARTMENT

+—JebTitle: Rate:

Assistant Foreman 1.18

Foreman - Track Maintenanee 1,08

Millwright = Class "A" 1,12

«= Class "B® 1407

«93- Helper

Welder + Classe "p” 1,11

Cement Finisher 1.04

General labour «88
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Sealer Watchman 9

;

Natehman 288

> 4
General:

PE as

€

Gardener 93

General Labeur 88

Of£ies Cleaner +88

Charwoman 79
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Job Title:

Foreman
Sub-Foreman - Export Casing
Boss Cutterman
Cutterman - Large

: - Small

« Helper (Large)
Cutter Boy
Supercalonder Cperator
Supercalender Helper
Frinter
Printer Helper (Apprentice)
Kewinder Operator - Small

= Helper
Trimmer Operator =~ large

- Small
= Helper (large)

Tier
Broke Hustler
Electric Truek Operator
Cleaner
Elevator Cperator
Ream Sealer
Sample Room Clerk (Male)
Offiee Clerk (Kale)
Stenciller (Bundles & Skids)
Ream Lifter
Shipping Roll Finisher
General Help
Embosser Operator
Wrapper - 1st. six months

- 2nd, six months
= experienced

Female :

Checker - Ream
= Paper

Sample Room Girl
Sample Room Helper
Sorter = lst, six months

- 20d, six months
«= experienced

Stenciller (Bundles & Skids)
Labeller (Ream Packages)
Printer Helper

Cutter Helper (Layboy)

Rate:

1,18
1,05
1,18
93
«91
+28

75
1,08
«93

1,06

75
291
75

1,00
092
.88
92
.88
+93
«88
«88

92
92
91

092
88
92
4

70

= 1,06
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SPECIALTYYLLLS DE) AR:CEIT

sebTitle!

#1 Machine = Feurdrinier = Pusey & Jones
width 100%, Trim 90*,

lisehine Tender
Beaktender
Third Herd

 Fourth Hond

#2 Nsehine - Peurdrinier = Pusey & Jones

Midth 120°,

Trip

JOG",
Kachine Tender
Backtender
Third Rand
Fourth Hand
Plug Rells

 

#4 Machine - Nerper- Bagley & Sewell
TL .

 

Machine Tender
Backtender
Third Hand

ÿ#5 Machine = Fourdrinier - Baliet Iron Werks
width 100", Trim 90%,
 

Kachine Tender
Racktonder
Third Hond
Fourth Hand

$6 Machine < Fourdrinier - Bagley & Sewall
Pidth 100

%,
Iris 90%

,
mem

e

Mechine Tender
Packtender
Third Hand
Fourth Hand
Plug Rolls

 

#1 Machine < Harper - Bagley & Sevall
J ®

 

Mechine Tender
Backtonder

Third Hand

Rates

1,36
1,4
97

1,40
1,4
1,02
92

1,40
1,14
1,02
«92
28

1.36
"1.14

«97

13.
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THEKE.DB,

EDDY

COMPANY

LL

SPECIALTYWILLSDEPARTMENT (continued)

Repairman
Clothing & Tub<G£zing Men

Felt & Wire Man
Head Cleaner
Machine Cleaner
Broke Hustler
Elevator Man
Core Man
Baler
General Labour

ResterRoem:

Beater Engineer

Clay & Size Colour Man
Man 1.00 Clay & Size Man

Beaterman Dumper
Beaterszan
Spare Man

- "A0 M{ll
"BY Nill

~ #7 Machine
= “An Mill
= "B* M11]
Helper

Broke Roem Attendant
Broke Room Helper
General Labour

Bate:

1.65
1,27

1,00

1,02
+99
99
592
93
88
99
.88
.88

1.44
1,40
1,14
1,
1.00
93
99
97
93
99
88
+88
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Jeb

Titles Rate :

Shift Foreman - Tenporary 1,17

Fireman - Class "A" (with 3rd, Class 1,08
Certificate)

= Class "A" (with 4th, Class 1.05
Certificate)

- Class "Bn 98

JP
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N
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;

= Class "C* 93

Repairmen 1,09

Repairman Helper 99

Brieklayer 1.06

Brieklayer Helper 93

Bulldeser Operator 1,00

Coal Truek Driver M

Coal Crusher Operator 93

Coal Belt Operator 91

General Labour 88
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93Receiving Clerk

3

Storekeeper 09%

Steres Helper »88
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TITLE: RATE: {
Tour Bess

1,40 1

Cesk
1,25

> 2nd,
1,02

oo Helper
. +93

Acid Maker 1,11 J .Stone Tower Man «9 1Stone Tower Man Helper +88

Bèeu Pit Man 9 RCBlew Pit Man Helper ; 91 a
Unbleached Sereen Operater «94 |Unbleached Screen Operator Helper 91

Pulp Machine Tender 1.01 |Wet Machine Table Man 93Sereenings Wet Machine Operater 91Wet Machine Operator 91
Trucker

93General Labour
88

BLEACHPLANT:
Bleach Plant Operator 1.11Washerman

1,02Bleach Plant Helper | 91Bleach Seresa Operator M4Chlorinetcr
1,01

NOODROQN:
Foreman

1.11Shift Foreman 1,02Saw Filer
1,01

- Helper
«93 ;

= Assistant 89e Woed Peeker 93Dise Berker
914 ; Rosser Man
91Drum Feed Man
91Conveyerman
91 iSerter
91» Knot Borer
91$ Cut-0ff Saw Man 91 |2 Cleaner
91
«94
89
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THEF,P, EDDY COMPANY

HULLMILL

TECHNICAL DEPARTMENT

JOB

TITLE: RATE:
Upper_¥ills:

Tester - Paper (Shift) 1,02

Tester ~ Days (im training) 99

Tester - Freeness (Days) 95

Lower Mills:

4 Tester - Newsprint (Shift) 99

Tester - Sulphite (Shift) 99

Tester - Bleach Plant (Shift) 99

= Tester = Days (in training) 99
i Tester - Freeness (Days) 95
e

£ Groundwoed Mills
5 Tester — Freeness (Shift) 95

:
É

|

4
*



THE E, P, EDDY COMFANY

MILL

I5SsU ‘AR

TITLE: | RAIN +

Cases!

Foreman 1.08
Stitehing «89

Lahelling +88
Pasting & Sealing 75
Piling Cases a 75
Putting Cases on Slide 75
Case Weigher #8
General Help 72

Cores

Tube Operator +94
- Helper 92

TOILET:

REwinder Operator (ulone) 1,08
- with Core Boy 1,03

Spare Rewinder Operator 1,03
Core Roy 75

Putting Rèlls on Rewinders 75
(nliwon Operator «84
(nliwon Toilet Bandsaw Operator od
Roll Mrapper Operator 93

IOWELS +

Machine Operator «82
Onliwon Towel Bandsaw Operator 84
Banding Towels oh
Bandsaw Towel Packer .68

SERVIEITES :

Chief Operator 1,08
Serviette Machine Operatar 82
Serviette Packer 78

Tray Cloth Operator .89

GEES Jengns TakaINR *-Cgem

9 a

+



dBTITLE: HATE

General:

Night Foreman 1,17

Fereman & Machine Adjuster 1,22

Machine Adjuster 1,17

Rell Mover +91

Baler 88

General Help 012

Paste Maker «88

Cleaner 88

Clerk-Genersl «75

EENALE ¢

Wrapper & Lander (Rolls) 74

Bandsau Towel Packer 68

General Help - lst, six months «61

- 2nd, six momths 64

= experienced +68

Room:
Foreman & Machine Adjuster 1,20

Machine Adjuster - Helper 93

Bag Tier 075

Bag bundling & Pressing .88

Paste Man +88
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V1ANY

Li

HULLMIIL

EP MEN :

JORTITLE: R 3

Foreman =~ Shipping 1.17

senier Shipper
="

1,09

L.C.L. Shipper 1.01

City Shipper 1,01

Warehouseman & Checker 1,00

Car Leader 91

Eleetrie Truek Operator & Assistant Cheeker 97

Eleetrie Truck Operator 94

Truek Driver 94
|

General labour 88

Locomotive Engineer 1,16

Condustor 1,09

Brakomnan 98
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AGREZMEUNIX

Mmoranium of joint Agreement made and entered into between theEddy Matoh Company, Limited, Berthiorville, quebec, (hereinafter referredto as the "Company" and Looal Unions:

1 International Brotherhood of Pulp, Sulphite and Paper MI]
Workers. Local No. 664.

2 International Brotherhood of Hookbindiers » Montreal Losal Ne. 91,

3 Printing :ressmen & Assistants! Union, Local No. 52.

The termEmployee” as used in this agreenent shall! not ineludeforemen OF supervisory employees, or employeos under 16 years of age, orany office or clerieal employees,

IV 1s agreed that the terms and conditions of this contract shallapply only t+ the empliyees ef the Berthierville, P.Q. plant of the Eddy
Matoh, Compazy, Limited,

Since auple provisions have been made in this agroeent for settle-ment of diffurenses between the Coupany and the Unions it 12 sgreed thatduring the term f this agreament there shall be no lock-out on the partof the Company and no strike or cessation of work on the part of the Unions.

This agreement ic intended to be in accord with all Federal or Pro-vinsial law and regulations relating to employment of labour and in anyprovision in which conflict arises, the lade ani regulatio s shal) governtherein without affesting other provisions of this agreement,

In the event of a strike or work stoppage, plant protectioneployees will carry on their usual duties at the plant without inter-
ference.

I. RECOGNITION
I. The Company recognises the Unione during the term of this agree-ment as the sole bargaining Agent of the employeos fcthe purpose of Colleg-îÎve !nppaining on wges, hours of vork and vorkine conditions,

2, It is agreed tht nothing ¢-ntainei in this agreement shall bedesned to take away the right of any individual empleyee to present nis orh r personal gricvance directly to the management.

3 It £s arrsed that there shall be no discrimination, thweat orintimidation by either the Company or the Unions toward each other, or byeither party toward any employee for nembership, or noñ-membership in anyemployees association or union,

4+ It 18 agreed that no solicitation of membership or eollestionof dues shall be engaged in during the plant working hows.

3e The Unions recognize the right of the Company to manage, theplant end the right to govern ani control any and all profusses, procure-ments and nethods of manufeture or planning,

6. The Unions recognize the right of the Company to direct the.ark of the employeos and to hire, dischargs,or suspend e:iployess, demotethem or transfer them, assign them to Jobs or shifts, to detormine theamount of work needed and lay off because of lack of work, all with due re-gard to seniority provisions herein.

pressdure herein,
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8 The Company agrees to maintain a bullstin board for posting

and display of Union notises,apd it is further agreed that all such notices

shall first he sumitted, duly signed by an authorised Union Offieial, to

the personnel officer, for aproval beforeposting. The Umions agree that

they will not distribute or post any , advertising, or political

matter, cards, otiees, or any other kind of literature within the plant

or on company property except :s provided above.

II. GENIORIXX

I. In all cases of layoff, increases in staff and promotion

(foreman, supervisory and office euployecs excepted)the following factors
shall be eonsidered by the Company in its absolute discretion:

(a) Length of service

(b) Ability, skill and experiense, knowledge, trainin; and
efficiency.

2. No employee shall have seniority status wmtil he has been

enpleyed by he Company for three (3) months as a classified employee,

3. In case of equally qualified employees, seniority will be

taken into consideration by the Company om all occasions hen a layff is
necessary, and the Comiany ajrecs to discuss with the Cam:ittee of the

Union any case or instance of hardship or injustices to an employee arising

out of a layeff,

: 4 Continuous employment is broken by voluntarily leaving the

employment f the Company or hy disgharge. Absence due to temporary layoff

because of lack of work, illnecs or accident, or abse.ge from emp'ayment

whilst in the armed forces of the country will not constitute a break in

oontinuou. cmploymsnt. Temporary la ff as defined for this purpose shall
be for a period not exeeeding six (=) months.

5, Hegmrdless of seniorit; provisions above, an employee who has
given long and faithful s rvice to the Company and whose capacity is limited
because of hhysical or mental handicap or other infinuities, may be em-
ployed on suitable work at a wage agrecable to the Company and the Unions,

IXX. GUILVANCIS.

I. There shall be a .wiavance Comittee consisting of from three
(3) to five (5) employees, the names of such persons or any change in the
pernonnel of such Cogmittee shall immediatel. he notified to the Company.
SuchClommittse shall be recognized by the Company for purposes of negotiating
disputes ani grievances which may arise during the life of the agreement,

2 Should an enployée feel that any provisio of this agreement has
not been complied with, he or she shall have the right to appeal personally
or with the Grievance Committee, to the foreman of the department. In cas
the foreman is not able to adjust the matt r to the employvo's satisfastion,
the complaint shall be put in writing, signed by the employee, and submitted
hy the Grievance Committee to the porsonnel officer who with the assistance of
the superintendent will comprise the company rrisvance committee. In case a
settlenont is still not resolel the somplaint shall he referred tothe designated
representative of the Unions and to the rlant Manaer sho shall decide the
matter,Such decision reaci:ed shall bo binling upon the Company and the
Unions.

If no settlement is seached as a result of the foregoing proeedure,
eithur the Company or the Union shall have the right to invoke the coneilia-
tion procedure provided by the labour laus of the Frovince of Juebeé,
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3, Investigations with regard to complaints by enpleyees that

errors have been made in calculating sages vill be handed direstly to the

foreman whe will discuss thè matter with the payroll department and report

back to the employee. This will not be considered à grievance unless after

invortigation the exployee is ot satisfied , in vhich case he may report

the matter as a grievance to the Grievance Comnlttee.

 

I, It £3 understood that an employee shall be at his work place

end ready to assume his dutics at the comentenent of his normal vorking

day and shall remain at this work and in his department during is working

hours and shall not overatay authorised relief periods.

2. leaving the promises of the plant during working hours without

permission sball be osuse for discharge.

3. The Company shall make reasonable provisions for the safety

of the omployeos during ths hours of their employment. rrotective devices

and other equipment provided by the company to protect euployeus from ine

jury shall be used by the employee.

A The Unions agr e that plant rules with regard to sanitation,

boisterous conduot, abusive and obscene language, amoking in restricted

; shall be obserged and the violation of the samc may be mado a reason

for discharge.

5, In case an employée 18 absent from work on ssount of sickness

or for other reasons, he shall notify his foreman withou delay. If an

oyee is absent without leave for a period of more than twp consecutive

working lays it shall be deemed sufficient cause for dismiscal,

V.- [OUOF

WOR
K

1. The regular work Jeok for exployecs shall aonsist of forty-

eight (48) hours from Monday to Saturday inclusive, and the regular vork day

sail not exceed nine (>) houra in any cme day from Monday through Fri

emi four (4) hours on Saturday, excepting 1 stated in paragraphs two (2

and thres (3) of this article.

2, The regular work voek for maintenance men and service men shall

consist of fifty-four (54) hows from monday to Saturday inclusive and the

regular work day shall not exceed ten (10) hours in any one day from

Monday through Friday end four (A). hours on Saturday.

The regular work v ek for vatelmen and janitors shall cunsist

of sixty (60) Bours from Sunday to Saturday inclusive ani the rerular work

day shall not exeeed twelve (12) hours in any one daye

In the event that business conditions necessitate any change

in the sehedule of hours stated in the precedin: paragraphs, the Conpany re-

gorves the right to make sush changes within the limitations of the above

mentionsd daily and weekly hours.

Vi. OYLRT I

I. Employees shall be paid at tie rate of one andone-half times

their rate for hours worked in excess of nine (9) hours per day from

Monday through Frilay and four (4. h urs on “Saturday”, or over forty-eight

(48) hours in any one veek excepting as otherwise stated in the following

paragrephs of this article.

| Maintenance men and service men shall be paid at the rate of

one andone-half tines their regular rate far hours worked in axoeso of tem

(10) hours per day frem Monday through Friiay and four (4) hours on Saturday.

3. Watelmen and janitors shall be paid at the rate of cne and one-

half times their regular rute for hours werked in excers of twelve (12) hous

per day or eixty (60) hours per weeks
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both the hours per day and the hous per voek have beenwill be paid overtime rates fer the excessive hours

5e Employces(othar than those excepted in paragraph six (6) ofLuis arbiele ) vill be paid at the rate of tine and one-half for al] rosperformed on Sundays and the following Statutory holidays Epiphany,St John Baptiste Day and All Saints Day.

for their regular hours, but should they be required to work on theirregular day of rest, they shall be paid at the rate of time and one-halffor all work ;erformed on that day,

for 7+ In computing hours orked on Swday ar a holiday, the overtimehours/vhich payment is made shall be eontained within the twenty-four (24)hour period starting at midnight on the eve of the Sunday or holiday mdcontinuing until midnight Sunday or the day of tho holiday: exceptingin thecase of night ahiftemplayses where the day will commence at 7,00 A,M,Sunday, or the day of the holiday, and end at 7.00 A.M, the following day,
8. +1 employee shall not be required to take time off during hisregular work week to ayoid payment of overtime,

VII- STATUTORYio!

DAS

I. The following statutory holidays or days celebrated as such,shzll be paid for at the regular rates of pay; when no work is performs
a) New Year's Dgy
b) Ascension Day
8) Labour Day
d) Imma œulate Conception Day
e) Christmas Day

to, [8 a8 mh a5 the empleyees vill be paid a fall day ‘a pay atheir regular rates for each of the above named statutory holidays whendoy ors 18 performed, should they be required to work on any of thesedays, they shall be paid at straight time rates for all work performedduring their regular hours,

VIII- VACATIONS
Le Yaoutiens vith pay vill be granted to employees pureuant tothe previsions of Ordinance 3 of the Minimum Wags Commission of the Provinceof Quebes,

:

& Eligible empleyecs vho have conpleted five (5) years of con-tinuois service as of April 30, 1950, shall regeive either an a iitionalweeks pay or an additional week's vacation with pay. The Company shall

 



x LAC

I. Wages shall be paid in accordance with the attashed wuge

gehedule and shall ferm a part of this agreement.

2. The starting rate for females help shall be 945 per hour and this

shall be inereased by .05 per hour at the end of unemonth's continuous

enployment (After two months of contimuous employment the employee shall

3. It is agreed to eliminate the present plese vork system inall

departments throughout the plant, but the gompany reserves the right to

institute a plecs work system to apply to operation in the plant vhere

4t is deemed necessary to maintain produstion.

porcocovnoro0 0000000000

BURATIOH

This agreement shall be in full force and effect for a period of

one yea: from January 20th, 1950 and from year to year thereaftor unless

modifications or changes are requested by either party by giving due

uritten notice to the other at least 2 months prior to the above expiration

date. Upon giving and receiving of such notice the parties shall nepotiate

the sed changes, looking toward consumation of a new agreement prior

tathe expiration dateicInany even this agreement shall continue in

full force and effect after the giving of such notice and during negotia-

tions for a nev agreement »

signed this Gthday of Bebruary 1950.

ForEddy

Matah

Caaldd.Fox

Unions

Unreadable
Int.Bretherhood Pulp. Sul. P.M.W.

Richard A

Unreadable Local, No. 884 “Eugène Friehette

I.B. of B. Local Ne. 91 PodGalley

Local. 52, Pressiers et Assistants de Montréal

Roger Gagnon. Prov.Repre.

Leeal Ne. 52.
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Jamary 20th, 1950.

MATGH

ROOM. Mourir

Baie

p1_lMaahines

GaSeBD

Bloek Fosder 65

Operator 7

Pi.cloer
60

Ins.Slider
60

Out.S114ewr
60

vhrapper Opere 63

R2Monbines

Qabs

iBa.

Bleok Focder 533

Operater
70

Porter 55
plalesw 33
Bot Ferders

3

" » large 55

300siiak

Meshines

ShR.

splint Fosder 55

Operalor
70

Porter 55

Picker
055

pox & Cover Checker 60

peconiitiening 55

Hand Sliders
55

Xach.eOperre 63
Yap (mld 55

n ® 260

Mateh

Boon

Jenersi

Charge Hand 1

Assenèile Cases +70

. = 067

Klock Perters 70

Splim — 63
Genercl Perters +70

Boh To®a +67

. % # 65

Relief & Culling Matehes 65
" n ° » 57

“ " n a 55

Gemeval Wok
55

x Rate fer present employees 62 per hr.

ENTE,

5.00Be.

Apartment

Venoær Mash, Oper. T5

Scilet °° 353
Friciion ® «17

Label Mach. = * Tail 60
Oper. «55 Soh, &

espocting Skillets 53

Wrapping S.0.B. 5
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Operator
Yesdiag Conbe
F411 Case & Cadd

Assesbling Cases

CaseSealer & Portier

Caddy Mach.Opere

Booking Mach,Adjust.

Cannon

iiion

Dante

Dry Towier Miner
Compuition

» Grinder

TeNightMen
Cleaner

Trucker

Quager
Glue

Moh

xDevo

Clurge Hand

op. F3
| Pocket Bex Mach.
* #3 Bar Mach
*  Poekst Bar Machine
" " “ " "

n  Slitter & hevind
"  Belter
" Dex Machine Perter

96
89

83
«80

«13
am
19

Janey 20th, 1930.

—
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Widy Mateh Co,Limited Jamary 20th, 1950.
Berthierville, Que.

: Operators 82

Ass*t Charge Hand 1.03
Makeready Platen Press 1.03
Order Clerk & Proef Reader 94

" " 0 "

Stockkeeper 86
cutter «86

" . " Appr, 65

" Tatler 65

&

‘Testing Rm,Charge Ed, 83
# ToPoFoS. Inspecter 63

Testing Matches 83
Counter Girl 63
Terperature Birl 63
Inspectress 63
Laboratory Girl 70
Supt.Clerk 0

§ Rate fer present ezplayce 78 per kr.

à |

Shipper oT!
Leading Cases T7
" " 69

Steekroom 77
" .65

&

Gatekeeper 7
Vatehnen 72

fn

Gen.Yard Jerk 70
" " "
“ " ” °65

Lift Trusk Oper, - «70
Messenger «70
Dining RuAttd't, 65

) |} a ”



Kddy Mateh,Ce.Linited damuary 20th 1950,
Berthierville, jus.

L
a

Maintenance

Reilec

Fireman 63
" oTh

Gen«ork 70

Adfusters

Mateh Mash, o 95
" ® 34
" "

cas
90

or " 0
Oller «78

70

1.15
1,03
1.03
9
2%
94
93
«90
88u

s
|

1.15

65
Steaufitter 1.00

Tinsnith 1,00
Helper «70

Carpenter 1,00
96

Millwright 97
+90

73

Match Die Maker 91

Painter 84
73
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March. 13. 1950.

Mr. A.C,Millon,

Manager
Eddy Mateh,Co.Ltd,
Berthiervilie.que.

Dear Mr.Millens

Sines the established veekly hours of the mashine shep at
Berthiorville is Forty-eight (48) hours pcr week, we have agreed with
the unions request that this group will be paid overtime rates on the
same basis as other departments working rorty-eight (48) hours per week}
this group vill nov be paid overtine in agcordance with clause I of the
article VI."OVERTIME" of the areement which reads as follows:

" mployees shall be paid at the rate of ons and one-half times their reg-
ular ritos for hours worked in excess of NINE (9) hours per day from Mon-
day through .riday and Four (4) hours on Saturday or Forty-eight (48)
houre in any one veek exceptingas othorwiae stated in the following

paragraphs of tiis artisle!

Included with the mughine shop group are the steamfitters,
tinsrdths, carpenters, match die makers anl painters, theréfore, overtime
payments to these employees shall be made on the same basis,

These overtime payments are to be effective from
Margh 13th, 1950.

We have also ajreed that employees rerularly employed
on the day shift that are uired to work the night shift will be paid
a flat bonus of Two dollars ($2. 0) per wsuk over and above their rege
ular mtes of pay as long as they are employed on night work, this does
not aly to Engineers, Firemen, Jatchmen, Night Compositia Men and the
like who have been and are resularly employed on night shift work,
neitier does it apply to smployees uho start the day durihe rerular
da shift hours.

This bonus is to become effectiv: March 13th, 1950 and
{mediately vhen the night shift has been discontinued, the payment
of the bonus ls to stop and the employe s or employee, affested will

be paid their regular day rate for the job assigned,

We would esk you to please advise the myroll department
accordingly of these vevisions to the contrast and make the changes
effective immediately.

Thanking you.

Yours very truly.

C +Delevans,

.
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Recognition and Union Membership

Group Insurunce Plan Hexbership

Retirement Inocme Flan = Membershiy

Jurisdiotion

Term of Agreement

Individual Responsibility

Iterruption of Work,

Sohedule of Operations

Schedules of hoursse

"A" Tour Workers,
"pe Day dorkers,

Working H¥urs on Election Days

Wages

Rates of Pay

Local Adjustæents

Overtime 9 Tour Workers.)

Overtime ( Day Workers.)

Special Call-In (All Workers, )
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AGREEMENT

By and Between

The E,B. Eddy Company, Hull Quebec,

hereinafter called the Company,

and The International Brotherhood of Papermakers
and its affiliated Locals 34, 35, and 243

The International Brotherhood of Pulp Sulphide
and Paper Mill Workers and its affiliated
locals 50 and 73.«

The International Association of Machinists
and its affiliated Local 412,

hereinafter called the Unions.-

PURPOSEAGREEMENT.

The general purpose of this agreement is in the mutual
intrest of the employer and the employee to provide for the
profitable operation of the mills of the Company located in
Hul , Quebec and Ottawa, Ontario under methods which will further
to the fullest extent possible, the safety and physical welfare
of the employees economy of operation, quality and quantity of f#
recognized by this Agreement to be the duty of the Company and
the employees to cooperate fully, individually and collectively
for the advancement of said conditions.

 

The Company recognizes the signatory Union as the
only agencies representing their respective membership for the

purpose of collective bargaining. It is further understood that

such bargaining shall at all times be with the signatory Unions
collectively and not individually},

Any emjloyee who is now a member or who, afte# this

date, bacomes a member or is reinstated as a member of any of
the signatory Unions shall as a condition of continued employment

maintain such membership in good standing.-

New employees, eligible for membership in one of the
signatory Unions, shall as a condition of employment, join such
Union after thirty (30) days.-

# out put, cleanliness of plant, and protection of property. It is
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In the event of a Local Union intending to suspend

a member for non-maintenance of membership or to expel a member

for cause, the signatory Company shall be notified by the Local

at least fourteen (14) days previous to the effective date of

such action,”

Employees eligible. for membership in the Union, under

the terms of this Agreement, include all those employed inside

and outside the Mills, except Superintendents, salaried Foremen

(except Boss Machine Tenders.) Office Force, Engineering Department

Storemen ( except Issue Clerks. )Watchmen, Office Cleaning staff,

and all other salaried employees not working within the Jurisdiction

of these Unions.-

When hiring new employees it 1s agreed that the Company

shall, allthings being equal, give preference to Union members

1f such are available and capable of doing the work efficiently .

If employees are to be promoted or laid off, the

principles of seniority will govern, other things being equal,

In any cases of promotion, or lay-off where the man to be promoted

or laid off is not the senior man according to the principles

of seniority, the Local Union concerned shall be consulted by

the Management prior to discussion with the employees involved,

and the Unions shall be privileged. to present recommendations

which will be considered by the Management prior to action being

taken, In cases where time does not permit such prior consultation,

the Management, may take temporary accion until the recommendations

of the Union concerned can be obtained, It is understood that in

ajl sush decisions Management shall exercise the final discretion, -

The Company reserves the right to require a medical

examination of all new employees.

Every employee who has applied for and obtained 4 policy

in the Group Insurance Plan. shall maindain such policy in good

standing while the Plan: is in force. Every new regular employees

shall be required to participate in the Plan within three 3)
months of employyent-

 

Every new regular employee shall be required to participate

and maintain his equity in the Retirement Income Plan when he first

meets the two conditions of eligibility i.e, the attainment of

thirty (30) years of age with five (5) years of continuous employment.

All employees who are now members of the Retirement Income

plan shall be required to maintain their equity in the said Plan,-
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SECTION2.JURISDICTION,

The Managenent will not be required to act upon any
question of jurisdiction that may arise butween the individual

Union.s All questions of jurisdiction shall be decided by the

Unions themselves, There shall be no work stoppage as a result

of jurisdictional disputes,-

 

This Agreement shall be in effect from May 1, 1950,

to May 1 1951 and from year to year thereafter subject to
termination by either party on May lst, in any year on thirty R..

(30) days written notice by the party desiring the change.“ A

There will be no suspension or stoppage of work because d

of the termination of this Agreement or failure of reneval p

except with the approval of the International Ufficers of the |

Unions signatory to this Agreement, -

SECTION3,INDIVIDUALRESPONSIBILUIX.

Everything in and about the Plant ghall be kept in good

order, and each employee vill be held responsible for the condi- à

tion of the part of the plant under his control, v

INKERRUPTIONWORK. -
No atrikes, walk-outs lockouts, shall occur during the

life of this Agreement.- |

It is further understood and agreed that all rules

regulations and instructionsef the Company do not conflict

with the provisions of this Agreement or the Provincial or Federal
laws are affirmed and form part of this Agreement, and will continue

in force and effect during the life of this Agreement or any extension

thereof.-

Ÿ

The parties to this agreement to abide by all the

Provincial and Federal laws insofar as they apply to this Agreement.-

SECTION7,SCHEDULEOFOPERATIONS,

The regular operation of the Mills wili be six days per

vee), with twenty four hours of shutdown on Sunday,?

When necessary by mutual agreement with the Local or
Locals, concerned any department may operate for a longer period.=-

SERTION€SCHEDULEOFHOURS.

A_ROURWORKERS.

Tour or shift workers are those who are engaged on a

continuous 24 hour: operation having \khxgeimetatisghour shifts.-
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SECRION&

SCHEDULE

OFHOURS

( CONTINUED.)

A=

TourWorkers. Gontinued,-

Tour workers vill be organised into three shifts and

shall work eight consecutive hours on each shift- Shifts will

change at 8,00 A.M, 4.00 P.M, and midnight and whenever

possible, shifts will rotate in sequence weekly.-

BaPAX

WORKERS.

Day workers are all employees who do not come within

the classification of tour vorkers as defined in "A" above.

The regular hours of employment for day workers will

be scheduled for each department, except that during certain

seasons or due to exfgeneiss of operation, these hours may be

reduced.“

Once a day worker has reported for work at his regular

starting time, his designated hours canhot be changed for that

day except in the case of emergency or by mutual consent.“

 

Notices will be posted periodically throughout the

Plant respecting Federal Provincial and municipal elections

The provisions of the Dominion Elections Acts, as applicable,

will govern the time off duty allowedto eligible voters.”

SECTION

10WAGED.

The classifisations and wage rates as shown on the

attached schedule shall be effective during the life of this

Agreement.“

SECTIONLLe

RATES

OF

PAI.

When an exployse is temporarily required to do work

other than that at wh eh he is regularly employed the regular

rete of the temporary oecupation shall apply, However, if the

regular rate of the temporary occupation should be less, the

employee's regular rate shall apply unless his regular job is

not available or the temporary transfer is at his own request,

in which cases the lovet rate shall apply.-

When a wage earner ( except Lead Hand ), Sub-Foremen and

other employees of supervisory status, is temporarily promoted

to a supervisory position regularly occupied by a salaried

exployee, he shall during the term of the temporary promotion,

receive additional eompensation of 10 cents per hour or an hourly

rate equal to the salary regularly paid for the position, which-

ever is lower.-

o
l ne # 3
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SECTION12LOCALADJUSTMENTS.

Adjustments will be considered annually on the basis
of requests submitted not later than February 28th for discussion
and settlement Loedlly prior to the annual wage conference, and
to be effective May lst. ‘

Request for adjustments will be soreened by Union

officials prior to submission of these to the Company and those

affecting wages will be confined to inequalities arising from

changes in job conditions.-

Adjustment requests will be disucssed in good faith

by both parties and will be negotiated locally to take effect

as of May lst,-

Tour workers widl receive time and one-half for the

time worked as followss~

(a) On Sundays and holidays.

(b) Por hours worked beyond their regular shift on æpair
work,

(ce) For time beyond eight hours after they have worked
a long shift for more than six sonsecutive working

days &s covered by Section 21,-

(d) Tour workers required to work before or after their

regular shift on other than tour work will be paid
time and one-half at the rate of the irregular job
for all time worked beyond eight hours.-

(e) In the event a tour worker is required to work before
or after his regular shift on tour work for Company

convenience due to breakdowns extra work, or other

circumstances created by the Company, time and one-

half shall be paid.-

Vacancies causedby sickness, aocidents, absenteeism.

vacations, leave of absence promotions and similar

circumstances are not to be construed as Company

convenience, and time and one-half will not be paid

in such cases.”

(f) Any employee who is obliged to work on a paid holiday
will be entitled to time and one-half for the time

worked in addition to eight (8) hours holiday pay,
and one day off without pay will be arranged at a

time mutually convenient to such employee and the

Management. -

v
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SECTIONJAOVERTIME(DAYWORKERS,)

Day workers will receive time and one-half for time
verked an follovst-

(a) For all hours worked after their megular stopping
time at night and before their regular starting
time in the morning.-

(b) For all hours vorked during regular shutdown periods on Sundays
and on designated mill holidays,-

(0! For one hour when required to work through their
regular scheduled one hour lunch period for Company
convenience unless the employee elects to leave
the plant one hour before his regular stopping time
or unless he elects to take his regular lunch period
before or after the re:ular time,-

(à) When it is necessary to set up staggered shifts, the
fi; st night worked on the irregular shift will be paid
at the rate of time and one half provided that the
staggered shifts continue for a minimum of at least
two (2) days or nights, Succeeding staggered shifts
will be paid on a straight time basis unless the hours
exceed eight , when regular overtime payment will come
into effect. -

(e) Day workers who are transferred to tour work shall
be subject to the regulations governing tour workers.

(1) Any employee who is obliged to work on a paid holiday
will be entitled to time and one-half for the time
worked in addition to eight (8) hours holiday pay,
and one day off without pay will be arranged at a

time mutually convenient to such employee and the

Manajement,

SECTION15SPECIALCALLINALLWORKERS.)

(a) All workers specially called in to work will be paid
time and one half for the time worked uhtil the job

is complebed.-

(b) Where an employee whohas been calldd in works six (6)
hours or more immediately before the commencement &f
his regular shift, and is then required to woëk his
regular shift, he shall be paid time and one-half for
all hours worked.

(eo) Where an employee has been called in six (6) hours or more before
the commencement of his regular shift and the job is complefed one (1) bours or
less previous to the commencement of his regular shift, if he is required to

work his regular shift, time and one-half shall be paid for the elapsed time

between completion of the job and commencement of his regular shift.-



7 is

SECTION13SPECIAL(CALL-IN}Allworkerscontinued
(a) A minimum of four hours' will be paid for any oall-

in, except that any worker notified before the end
of his shift to go on duty less than two hnurs after
he has completed his regular tour will be pdid tiue
and one half for the actual period worked, and the
minimum of four hours' payment will not apply.-

 

Where tour workers in the Maintenance and Service
Bepartrents 1,6, shift Millwrights Shift Oilers, Shift Pipe-
fitters Shift Electricians, Power House Operators and Wheelmen,
Steam Plant personnel) work six (6) hours or mors on a Sunday
they shall be entitled to and expected to take one day off during
the following week (Monday to Saturday inclusive ) the specific
day of! to be mutumlly agreed between the man dnd his Supsrintendent.

A holiday eqgurring during the week will not constitube
a day off for having worked the previous Sunday,-

BE,MADITRNANCEDAYWORKER.

Sunday maintenance work will commence at 8,00 AM with
a paid lunch period, not to exceed 20 minutes for those working in the
afternoon,

Management will endeavour to minimize maintenance work

on Sundays, and further agrees to give each maintenance man at
least one Bunday off in four, or a minimum of 13 Sundays in any
year, Sundays falling immediately before a Monday holiday to be
counted as Sundays off,.-

Where a maintenance man works six (6) hours or more
on 8 Sunday he shall be entitled to and expected to take one day
off during the following Monday to Friday inclusive the specific
day to be mutually agreed betwesh the man and his Superintendent,

However, when the following Sunday is designated as
the employee's Sunday off, every effort will be made to arrange
for his one day off in the current week to be taken from Frida
noon ( one half day ) through Saturday morning ( onehalf day,

A holiday occurring during the week will not constitute
a day off for having worked the previous Sunday,-

When it is necessary to postpone a maintenanfe worker's
scheduled day off, a minimum of 34 hours’ notice must be given,
otherwise time and one-half will be paid for the time worked.

When it is necessaty to cancel a maintenance worker's
scheduled day off, time and one-half will be paid for the time
worked on the day in question.-



  

Tour workers called into the mill to assist in putting
on wires shall be paid for six (6) hours' tim,
pa nished the agular shift and remain ove 9 put On à

When it is necessary to start putting on a wire more
than one hour before the change of tour, the employee» who remain
over their tour to complete putting on a wire shall be allowed
pay for the period worked, plus an extra jour's time,-

When it 1s necessary to start putting on a wire less
than one hour before the change of tour, the employees who remain
over their tour to complete putting on a wire shall be allowed
pay for six (6) hours, «

 

Felds and wires will be changed on Sundays as hereunder
(a) Hull and Ottawa Specialty Paper Machines by Clothing

Crew assisted by day workers selected from volunteers
who will then become part of a regular Sunday wire and
felt orev,

(b) Board Machine by regular Sunday felt and cylinder crew.

(a) Newsprint Machine By Machine Crew completing their tour
on the preceding Saturday midnight assisted by Clothing
Crew and also by day workers selected from volunteers
who will then become part of a regular Sunday wire and
felt crev,-

  LARLY D) 1 tl vi ae

The Paper Machines will scaft up after a scheduled
weekend ér holiday shutdown in accordance with the following
schedule:~

   

t One half hour
before the desi.nated starting time.
BoardMaghine: One half hour before the designated
starting time,
NEWSPRINT MACHINE One (1) hour before the designated
starting time,

In addition to the regular machine crews, other employees
who are required to assist in early startup will be expected to
conform with the above schedule.-
SECTION 20 EMPLOYERS    

hour and when on reporting no work is available because of a
change in plans or an emergency situation, no time will be paid
provided supervision hus made every reasonable effort to advise
employees of this situation, Should investigatiory indicate neg-

ligence on the parb of supervision in this respect, two (2) hours!
time will be paid.-
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SECTION21

STARLING

ANDATOFFON106

AZO

_WORINRS.

When a tour begins, each tour worker is required to

be in his place, At the end of à ah. no tour worker shall
leave his place to washup and dress until his mte has changedun
his clothes and reported to take on the res of

position. If a tour vorker does not report for his shifts his

mate shall! notify his Foreman or Superintendent and sha

remain and carry on his work until a substitute is secured

failing which he shall carry on an extra shift.

Ë o ë

It, is the duty of a tour worker to report for his

regular shift unless he !'as previously arranged with his Foreman

for loave of alsence, If unavoidably prevented froa reporting

through exceptionul circumstances, he must give notice to his

Foreman at least two hours before he goes on duty,”

When any shift worker has to take-off due to

sickness, vacation ets., the men working on the same job on

the other two shifts will work long hours for à maxime of one

vesk unless a substitute is found for the absent worker, After

one week, a substitute must be found, or failing this,thsy will

receive time and one-half for their work beyond eight hèaurs.

In this respect the Coupany does not favour 12 hour shifts, and

they vil be minimised as mush as ossible,

RaBAXHOLL}

Day workers shall be in their respective working places
ready to begin work at thoir designated starting time, Machinery

vill be started promptly and not stopped until threes minutes before
the designated stopping tire,.-

If any day worker is unavoidably prevented from reporting

to work, he must make every reasonable effort josaible ho notify

hiaForeman at least two hours previous to the scheduled starting

Each employee must punah the time clock in advance of

his starting time, and anyone mors than three minutes and less than

fifteen minutes late will haye r of an hour deducted fron

his time, If more than fifteen -AU4, additional periods of

one quarter of an how will be deducted,



 

Employees neglecting to punch their time cards will be
penalized by having fifteen hinutes, time deducted from
from their wages for each omission,-

Starting or stopping time omitted will be entered and
individually initialled by the Superihtendent.-

(2)PunchingWorkers.

(3)

(4)

Day workers must punch their time caf, out between
12,00 noon and 12,20 P.M, daily and must not puneh "in "
again before 12,30 P,M. This will not apply to half~-
hour lunch periods when simultaneous punching "out * and
"in® will be alloved,-

This regulation applies whether or not an employee leaves
the plant for his lunch period,- ,

A day worker who works through his lunch peridd vill not
punch his time card "in ® or "Out "

If an hour luneh period is taken at any time other than
from 12,00 noon to 1,00 P.M. a minimum of ten minutes
must be allowed between punching “out " before going to
lunch and punching "in" before returning to work,
Each infraction of this regulation cafried a fifteen
minute penalty.

Ov
The time card of an employee absent from work for sickness
or accident for more than six (6 ) calendar days will be
removed from the rack and it will be necessary for sush
employees to first obtain clearance from the Company Nurse
before being allowed to resume regular duties.

CoppanyScheduled
An employee who leages his work to attend a meeting ob

induction class vill punch "out" on the reverse side
of his time card, If resuming vork during the same shift
or day he will punch "in " on the reverse side of his
time card,-

Payment for Company scheduled meetings will be arranged
with the Paymaster through the Department Superintendent
or o Personnel Department in accordance with Section
33 (e
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Where a tour worker has been absent from work for one

or more shifts, he shall be required to give notice of intention

to report for his next regular shift a s follows:-

For 8 to 4 shift

For 4 to 12 shift,

For 12 to 8 shift,

by 4.00 P.M, on previous day

by 12,00 neon on the same day

by 4.00 P.M, on the same day

Attention is directed to Section 21 C Timekeeping

Regulations ( paragraph 3) regarding procedure to be followed

in oases of absence from work of over six calendar days,-

BaDAXWORKEIS.

Where a day worker has been absent from work for one

or more days, he shall be required to vive notice of intention to

report for his next regular day before 5,00 P.M. on the previous

day.-

Attention is directe to Section 21 C Timekeeping
Regulations ( paragraph 3) regarding procedure to be followed

in cases of absences from work of over six calendar days.

The following holidays shall be recognized by this

Agreement and the minimum shutdowns shall be as follovsi-

NewYears Day
Easter Monday
Dominion Day
August Civie Hellday
Labour Day
Christmas Day

33 hours
32 hours

32 hours
32 hours
32 hours
33 hours

‘ 33 fe
24 hours

32 hours
24 hours

24 hours
33 hours.

If nev Years Day, Dominion Day, or Christmas Day should fall on a

Monday, the heliday will be of 24 hours duration for Ottawa Mill employees.-

The shutdown for New Years Day and Christmas Day will begin at 11,00 P.M,

on the night preceding the holiday,

The shutdown for Dominion Day will begin at 12,

preceding the holiday except that should the holiday fall on a Monday the shutdown for

the Ottawa Mill wil! begin
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The shutdowns for Easter Monday, August Civio Holiday

and Labour Day will begin at 12,00 midnight immediately preceding

liday in the Hull Mill only, and in the Ottawa Mill at

M, on the Sunday immediately preceding the holiday.->
8

Each of the above holidays may be changed to a more

suitable day vhen such change is mutually agreeable to the

Management and the Unions.~

Any wage earner who is on the payroll of the signatory

Company on any of the holidays as specified above, except those

on authorized leave of absence for personal business reasons

will be granted eight hours' pay at the straight time rete of his

re 195 suljeot to compliance with all of the conditions

(a) and (b) as set forth belew.-

(a) The employee must have not less than thirty (30) days

esntinuous service just preceding the holiday.

(b) The employee must have worked his scheduled work day

before and his scheduled work day after, such holiday

unless failure to report for his regularly scheduled work

day before or affer the holiday was due to any of the

following events:-

1, When the employee is on his regular aubhorised

paid vacation.

a
S
d

2. When the employee is unable to work by reason 4

of an industrial accident as recognised by the

Workmen's Compensation Board.- n

3, When the operation in which theemployee is {

engaged is curtailed or discontinued by the

decision of Management, and which curtailment

or discontinuance reduces or eliginates the

employee's scheduled work day before or his

scheduled work day after, such holiday.-
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4, When a trade in shifts agreed upon between

employees and approved in advance by Management

results in a temporary change of the scheduled _

work day before or the scheduled work day after i

the holiday, provided the emplpyee works the shifts

agreed upon.-

Any employee who is obliged to work ona paid holiday will be entitled to

time and one-half for the time worked in addition to eight (8) hours holiday pay, and one day |

off without pay will be arranged at a time mutually convenient to such employee and the Manage=-

ment,
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Any employee who is on regular vacation at the time of a paid millholiday

will receive pay for such holiday in addition to hisregular vacation pay.”
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(a) Kligibility.

1, Each employee on the payroll of the signatory Company

3e

who has completed one year of eontinuous service on
or before May lst in any year shall be granted one (1)
week's vacation with pay during the scheduled Plant
Vacation Period.-

Employees with less than one year's eontinuous service
as at May lat, in any year shall be granted vacation
vith pay to be computed at the rate of one-half day
per month of consecutive service from their original
date of epployment to May lst, susch vacation to be
taken during the scheduled Plant Vacation Period in
that 5ear.”

Each employee on the payroll of the signatory Company
who has completed five years of continuous service on
or before May lst in any year shall be granted two (2)
week's vacation with pay during the scheduled Plant
Vacation Period,-

Employees with four years but less than five years of
continuous service as at May lst, in any year shall be
granted one (1) week's vacation with pay plus additional
vacation with pay to be computed at the rate of one-half
day per month of consecutive service from their anniver-
sary date of employment to May lst, such vacation to be
taken during the scheduled Plant Vacation Period in that

year”

Each employee on the payroll of the signatory Company
who has completed fifteen years of continuous service
on or before May lst, in any year shall be granted two
(2) veek's vacation with pay during the scheduled Plant
Vacation Period in that year plus-one (1) additional
veek's vacation with pay during the period October lsat,
to ipril 30th immediately following the scheduled Plant
Vacation Period in that year.-

Employees with fourteen years but less than fifteen
years of service as at May lst, in any year shall be
granted two (2) week's vacation with pay during the
scheduled Plant Vacation Period in that year plus
additional vacation with pay tobe computed at the
rate of one-half day per month of consecutive service
fron their anniversary date of emuloyment to May lat.,
such vacation to be taken during the period October 1st,
to April 30th immediately following the scheduled Plant
Vacation Period in thatyear.-
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24.CONTINUED,

(a) Eligibility (eentimued)

In speeial circumstances, arrangements to take the third
week's ( or fraction thereof) vacation within the scheduled
Plant Vacation Period may be authorised by the Department
Manager involved, provided that this concession can be
granted without interference to full andefficient operation. -

he The scheduled Plant Vacation Period shall be frog May lst.
to September 30th each year,.-

(b) Euploynent,

le During the qualifying period there shall be no interruption
of continuous service. Continuous service will be broken by
discharge for cause, voluntary resignation and lay-offs
of three months orf more.

Karned vacation will be reduced during periods of leaves
of absence for personal business reasons at the rate of
1/8 of a day for each complete week of absence. Calculation
of such dedustion will be to the next lowest half day,

2. lime lost as a result of an accident as recognised by the
Workmen's Compensation Board, suffered during the course

of exployment or legitimate sickness, shall be considered
as time worked for the purpose of qualifying for vacation,

(e) YagatdonPay.

1, Fall veeks of vacation are to be eomputed on the basis
of 48 hours at the hourly rate of the employee's regular
pecupation,-

24 Vacation my fer partial veeks of vacation is to be eom-
puted at the rate of 1/8 of a day's pay for each complete
week of conseeutive service, Calculation of such pay will
be to the next lowest half day. No vacation ( time off duty)
of less than one half day shall be granted.-

3. If an employee is temporarily promoted for six consecutive
nonths or more immediately preceding his vacatioh, he shall
receive vacation pay at his current hourly rade.

be An employee may drav approximately 80% of his vacation pay,
if desired on the Friday prior to (fe beginning of his
vacation period.-

5. Vacation pay will not be allowed for vacations not taken,
6e In accepting vacation pay, each employee agrees that he

will not engage in any gain_ful occupation during his
scheduled vacation,

W
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SECTION24VACATIONS( Continued )

(4) General.

le Vaoations are not cuwulative and must be taken within the

vacation period, except the third week of a 3 week vaeation

2. Every effort shall be made to arrange vacations at a time

suitable to the employee, but it is understood that seniority

will usually govern, Management reserves the right to decide

the allotment of vacation time,

YAGATIONPAXONSÉPARATION.

(see "Statements of Policy on the Part of the Company" Ko. 1)

 

Depending upon the nature, repetition, and degree of the

offence, the following penalties are to be applied where necessary to

secure propre sonduct and diseipline:-

(13

(2)

(3)

ca EE 77 22 3HU ape is de TYEE LA iE
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Personal reprimands by the Mill Managers, Department Heads

or Superintendents, vhere Management is satisfied by the

offending employee that the offence will not be repeated,

Suspension from work ( without pay ) for periods of from one

to fifteen days, according to the gravity of the offense,

and the previous record of the employee conocerned,-

To be applied in cases ofa first serious offence or

ccntinued or repeated minor ones when, in the judgement of

the Mil) Managers, Department Heads or Superintendents,

proper conduct and discipline can be secured without resort-

ing to the extreme penalty of dismissal.-

Extrems penalty or dismissal from service.

To be applied in all cases of flagrant or wilful

violations of the rules of the Company or the laws of

the land where a thorough investigation proves the

employee to be guilty and the Manager of Manufacturing,

Mill Manager, Departmentfis the only method by which discipline

can be maihtained. It may also be becessary to inflict

this penalty in the case of an amployee who persists in

continued and repeated minor violations of the Company's

rules, as shown by the disciplinary record of such employes, -

# Head, or Superintendent is convinced disaissal,
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DISCIPLINE ( sontinued )

APPLICATIONDISCIPLINE.

Bach Superintendent and Foreman shall have the auth

ority to temporarily remove from service any workman under his

supervision who violates the rules of the Company or the laws

of the land while sush workman is on duty or on the Company's

premises.-

Whenever a Foreman exsrcises such authority , he shall

furnish his Superintendent with a report stating his reasons,

inwluding such recommendations he considers the circumstances
warrant. After consideration of the circumstances and discussion

with the Shop Steward, the Superintendent will authorize the

necessary action which will be reported to Management through

the regular procedures.”

The employee shal! be informed of the reasons for

such action being taken, and his right of appeal to the Manager

of Manufacturing explained to him,~

Co~ HARNINGNOTICE.

In order to maintain a record of offences committed
by employees who, having been verbally cautioned continue to

repeat such offences a Warning N,tice form shall be initiated
by the Foreman concerned and approved by the Department Superin-

tendent,~

In all cases where the offence committed is that of

absence without leave, a Wafning Notice shall be initiated for

the first offence aw provided for in Section 26, Absence Without

Leave.-

The Superintendent or Foreman shall first discuss the

charge with the employee and his shop Steward after which the
Superintendent, Foreman Shop Steward and the employee concerned

shall sign the notice,“

Copies of the Warning Notice will be forwarded to the

employee's Union President and to the Personnel Department.-

       

   

  ONO We L LAVE

The following penalties will be applied to employees

who are absent without leave without prior permission from their

respective Department Heads:=
1st Offence À Warning Notice shall be issued by

the Department Supdrintendent inthe
of absence without leave

In this regard "Warning Notice “ procedure
as outhined in Section 25, will be carried
out. :
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ABSENCE

WITHOUT

LEAVE, (eontinued)

sadOffence, three (3) compulsory days off without pay.

AXd

Offence, possible dischurge,-

The above penalties shall be subject to the following
regulations, -

(a)

(b)

(e)

(a)

An employee's record of absence without leave will
be automatically cleared after a period éf six
months without an offence,-

Each day of absence withett prior permission can
be consideredone offence.-

As vritten into the existing Agreement, if an employee
is unavoidably prevanted from reporting for duty, he
must give notice to his Foreman at least two hours
before his shift goes on duty, If this notice, is not
given, there shall be no other alternative than to
consider that the employee is absent without leave.
If proper notice is given, it will remain with the
Jurisdiction of the Department Head to determine
whether or not there is a bona fide reason for not
reporting for duty,-

Penalties imposed for absence without lerve will be
subject to review under Section 28" Adjustment of
Compddints in the existing Agreement,~

SECTION27

CAUSESNORDISCHARGE.

(a)

(b)

(e)

(4)

(e)

(f)

Anong the causes for immediate discharge ares

Incompetence,

Failure to report for work without bona fide reasons
or refusal to comply with Company rules or disobedience
in the line of duty,

Dishonesty, or giving or taking a bribe of any nature
a8 an inducement to obtaining work or retaining a
position, |

Disorderly conduct, or bringing intoxicants into or
consuming intoxicants in the mill or onmill premises
reporting for duty under the influence of liquor,

Deliberate destruction or removal of Company's or other
employee's proprety or gross :...iosmnes

carelessness with respect
to Company's buildings, materials and equipment,
Neglect of duty sleeping on dutPP™ewsmoking in other
than permitted areas or other abuse of smoking regulations, -
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CAUSES

FR

DISCHARGE ( continued )

(g) Reading of books, magazines or newspapers while onduty
except vhere required in the line of duty; removing books
or magazines from Raw Material Storage for private purposes.

(h) Punching of other employees‘ time cards.

(1) Gambling on mill prenises,-

Nothing contained in these rules shall be deemed torestrain or limit the Company's right to discharge employees for
Just cause, -

 

Sheuld there be any dispute or complaint as to the in-terpretation of any of the clauses of this Agreement, or any complaintarising out of the operation of this Agreement except in the case ofdischargs or suspension, the employee shall continue to work as perthe conditions existing, prior to the time of the complaint or dispute,and such complaint or dispute shall first be taken up with the ShopSteard or a momber of the Looal ünion Adjustment. Committee and eitherof these together with the employee concerned shall discuss it withthe Fgreman concerned,

Upon failyre to receive a satisfactory reply, the grievanceshall be reduced to writing by the Union and taken up by the ShopSteward or a member of the Local Union Adjustment Committee with theDepartment Superintendent who shall make a reply in writing within48 hours, If the grievance still remains unsettled it will be referredto the Mill Manager or Department Manager and the Local Union Adjust-ment Committee. The Personnel Manager will be present at this dis-
cussion,«

The Mill Manager or Department Manager shall make à replyin writing within 48 hours stating the adjustment he has made of the
grievance, If the adjustment is considered unsatisfactory by the Looal
Union Adjustment Comittee the question shall be referred to the Man-
ager of Manufacturing,

If the complaint is of a nature affecting more than one
Lecal Unions the Manager of Manufacturing or the Local Unions concerned
will have the option of calling in the president of the other Local
Unions affefited. ~

If the Manager of Manufacturing fails to adjust the matter
to the satisfaction of the Local Union Adjustment Committee or Committees
within 48 hours the matter shall be referred to the General Manager. -

If the General Manager is unable to settle the Complaint
or dispute to the satisfaction of the Local Union Adjustment Committee
or Committees within a three day period. it will be referred by theLocal Union Adjustment Committee to the President of the International
Union ecncerned or his accredited representative who will study the ca-
se with the General Manager and the Local Union Adjustment Committee.If a decision is not arrived at within a period of five days from the
commencement of the study, the compldint or dispute will be referred to an
impartial Board of Arbitration,-



 

The Company will have the right to select one member of
the Arbitration Board and the Union shall select one member; then
the two arbitrators thus named will choose a third Arbitrator who
shall act as Chairman, Upon failure to agree on the choice of a

third member, the Department of labour of the Federal Governenent

shall be asked to name the Chairman,-

After the Board of Arbitration has been chosen by the
foregoing procedure, this Board shall meet and hear evidence on
both sides and render a decision within fifteen (15) days after
it has concluded its hearings said decision to be final and binding
upon all parties of this Agreement.-

In the case of discharge or suspension which the Board
of Arbitration has determined to have been unjust. the Board shall
order the reinstatement of the employee and shall award him back pay,
In the case of back pay, should there be any doubt in the opinion
of the Board, the Board may order all or part back pay as it deems
fit.-

It is understood that in all discussion concerning
grievances, any International Officer may accogpany the Local Union
Adjustment Committees in their meetings, and the In.ernational
Officers may call upon members of the Looal Union Adjustment Comm-
ittees or any other employee directly concerned to accompany them
in their meetings with Company officials,-

 

Employees shall be “ermitted leave of absence when
required to attend conventions, committee meetings negotiations,
or any other pertinent businecs, of their labour organization pro-
vided that three calendar days' notice is given the Department
Superintendent stating she expected period of absence and the
expected date of return to duty.-

‘ It is agreed that no Union activities except those to
which both parties to this Agreement may mutually consent shall
take place in the mill properties during working hours.-

NG V T .
All em.loyees will enter the mill only when reporting

for a regular shift, If it is necessary for some other reason,
that they enter the mill the permission of the Safety Superintendent

or the Personnel Department will be oktained,-

. No employee will beave the Plant durinz his scheduled
hours of work without prior permission of his Foreman and will
punsh "out “ unless on Company business authobised by his Foreman,-

Millte will be blown as local conditions require Time of blowing
whistles will be posted on mill bulletin boards.~-



SECTION22BULLSZINBOARDS.

Notices shall not be posted in the mill, except on the
official bulletin boards, In each case, the approval of the Mill
Management must be obtained before a notice is posted,-

(a) À Nant Employee Management Committee comprising re-
presentative: of the Unions and Management under the
Chairmanship of the Manager of Manufac' uring, shall meet
monthly when possible to discuss matters pertaining to
employee welfare,

(b) A General Safety Cemmittee comprising Superintdndents,
Foremen, Safety Committee Chairmen and representatives
of the Unions under the Chairmanship of the Manager of
Manufacturing or his appointee, shall meet monthly when
possible to discuss matters pertainingte the Accident,
prevention Programme, -

(e) Employees attending Company scheduled meetings will be
paid for the time involved as followst~

(1) When the mee'ing is held during the employee's
regular day or shift, the employee will be paid
for his regular day or shift and will not lose
any time because of attending the meeting.-

(11) When the meeting is held during an off-shift
period or day, and the employee Gomes in specially
to attend a standard payment of two (2) hourm only
will be allowed for the following meetings or comb-
ination of these meetings.~-

General Safety Meeting.
Departmental Safety Meeting.

 

xx DepartaenCEEmployee

Management Comittee

xx Plant Employee= Management Committee mee$ing.
Attention is directed to Section 21 = C Timekeeping

Meeting

Co rH 5 -~ AreREVes. * pi

Regulations ( paragraph 4 ) regarding procedure to be
followed by employees leaving their vork to attend
Company scheduled meetings.-

a Employees and the signatory Company are to comply
with the established Safety Rules as amended by the
Safety Committees from time to time, Employees will
not be expected to operate with unsafe equipment or
under unsafe working conditions. Employees are exp=
ected to report immediately any unsafe equipment,-

5 28754+7 puRySRE ré ge, Res à LE. = asÀ Tyres AeRe = 212 2 &, Cox a _ =; a A y
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SECTION 34 SAFETY ( eontinued )

(a) sontinued.

(b)

(6)

(a)

(e)

The loeal Unions and the Company shall cooperate in
selecting one or more Safety Committees which will
meet at least once a month to consider all safety
problems°

The signatory Unions undertake to promote safety
education among their members in an effort to over-
come aecidents,-

Safeguards.

Safeguards must not be removed except by order of
Foreman, Superintendent or Manager, If removed, they
must be replaced immediately or reason for not replacing
same reported to Manager, Syperintendent, Foreman or man
in charge of the department where the guard is located,
Cleaners and oilers must always replace guards when
‘removed for the purpose of cleaning and oiling, -

Klevators.
Ald unauthorized employees using elevators do so at
their own risk, Stairs are provided for their use instead.-

Clothing.

Employees working mpea or nesr moving machinery must not
wear elothing which can readily be entangled therein.
Clothing not in use shall be kept in lockers provided
for that purpose,-

All injuries must be reported at once by the injured
employee and by all witnesses to the Department Super-
intendent or Foreman and by him to the Company Nurse,
If the Nurse is not immediately available the Department
Superintendent or Foreman shall notify the Personnel Dep-
artment.

In case of fire, all employees must assist in preventing
destruction £ the Company's property. Fire apparatus must not
bo removed from its place or used except in case of fire or by
order of the Manager of Manufacturing.“

A
P
A
R
5
0
F
h



B
h
w
d

M
P
1
4

nm
p
e

o
t
a
t
M
i

a
w
.

T
a
e

Y
a

M
a
e

'
RU

E
E

a
e

R
o
w

d
n

¥
f
i
l
a
L
n
g

(22)

In witness thereof the parties have signed at HullQuebec, this 164h day « * August, 1950,

THE i.B. EDDY COMPANY,

b
General Manager.

Manager of Manufacturing,

INTERNATIONAL BROTHERHOOD OF PAPERMAKERS

J.A. DAOUST,
Vice President & Canadian Director,

e

Ge Ceurval,

President Local 34,

Lucien A Pitre,
President Local 35,=

Ceeil Moore,
President Local 243.

INTERNATIONAL BROTHERHOOD OF. PULP, SULPHITE & PAPER
MILL WORKERS-

John P, Burke Per Pat Connelly,
President.

John Graham,
President Local 50,

Te Sauvé,
President Local 73,-

INTERNATIONAL ASSOCIATION OF MACHINISTS,

By G, P, 8chollie Per J. Keith Flemming,

Je Keith Flemming,
Per Lecal 412.-
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3 TATEMENTS @ POLICY

ON the PART OF THE COMPANY

Felloving are statements of Policy on the

Part. of the Company, digeussed with and

agreed to by the Unions.-
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be ve Es Week's Vacation h

(2)

Upon termination of employment with the Company, the
employee will receive vacation pay accumulated on the following
basis:-

1. Employees with less than three months' service who
terminate their employment gttheirownrequest are
not entitled to a vacation pay credit.

e

2. Employees with less than three months'x service who
terminate their employment

bulnotat

thelr

ownrequest

shall receive payment equal to 2% of gross earnings
from the original date of employment to date of sep-
aration,~

QttayeMil]

Employees

Only

If the date of separation is after June 30th, thd pay-
ment for the period worked from July lat, to date of
separation will be made in the form of Vacation with
Pay Credit Stamps, but a cash payment will be made for
the period worked before and including June 30th,

3. Employees with more than three months' service but less
than one year's service simll receive payment equal to
2% of gross earnin;s from the original date of employ-
ment to date of separation,-

OttawaMill

Emplovees

Only,

If the date of separation is after June 30th, the pay-
ment for the period worked from July lst, to date of
separation will be madein the form of Vacation with
Pay Credit Stanps but a cash payment will be made for
the period worked before and including June 30th
From the amount calculated will be deducted any vacation
payment for vacation taken in the current year, Any such
deduction will first exhaust the cash payment.-

(a) And havetaken their vacation shall receive a cash
payment covering the period fpom the preceding May 1st.
to date of termination calculated at 2% of gross earn-
ings during this period,-
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Vacation Pay on Separation ( Continued )

) be= Gye Who have earned one week's Vacation With pay

E
u

 

Le If the date of separation is after June 30th,, the
2 payment for the period worked from July lst. to date
2 of separation will be made in the form of Vacation
g with Pay Credit Stamps, but a cash payment will be
A made for the period worked before and including
4 June 30th,

| 4 (b) and havepottaken, their vacation shall weceive
pw a cash payment covering the period from May lat, in
4 the preceding year to date of termination calculated
“ at 2% of gross earnings during this period,

If the date of separation is after June 30th,, the
»# payment for the period worked from the preceding July
+ lst, to date of separation will be made ir the form~

~
+
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A of Vacation with Pay Credit Stamps but a cash payment

will be made for the period worked before and including
June 30th.-

5¢ Employees with four years but less than five years of
gervice shall receive a cash payment equal to 2% of
grods earnings covering the period from their lust

+ anniversary date of employment to date of separation,
a

bo If the date of separation is after June 30th, , the
2 payment for the period worked from July lst. to date

of separation will be made in the form of Vacation with
5 Pay credit Stamps, but a cash payment will be made for
A the period worked before and including June 30th, From

the amount calculated will be deducted any vacation payment
for vacation taken in the current year. Any such deduction
#111 first exhaust the cash payment.-
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(0) and havetaken ‘their vacgtion, shall receive payment
covering the period from the preceding May lat, to date
of separation calculated on the greater of the following}

2% of gross earnings for the period ihvolved,-

BR.

Ag calculated in accordance with paras, 1 and 2
of sub-section (c) Vacation Pay of this Agree-
ment.

OttawaEmployeesOnlys-

Hf’ the date of separation is after June 30th,, the pay-
ment for the period worked from July ist, to date of
separation will be made in the formof Vacation vith
Pay credit Stamps, but a cash payment will be rade for
the period worked before and including June 30th,

(b) and havenottaken, their vacation shall receive
a cash payment covering the period from May lst, in
the preceding year to date of separation calculated on
the greater of the following.~-

2% of gross earnings for the period involved.-
0

As calculated in accordance with paras, à and 2
of sub-section (6) Vacation Pay of thid Agree-
ment.”

OttawaEmployeesOnlys-

If the date of separation is after June 30th, the pay-
ment for the period worked from the preceding July lst
to date of separation will be made in the form of Vacation
with pay Cr@dit Stamps, but a cash payment will be made
for the period worked before and including June 30th,~
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VacationPay

on

Sevaration

( Continued )

7. Employees with fourteen years but less than fifteen
years of service shall recelve a cash payment cover-
ing the period from their last anniversary date of
employment to date of separation calculated on the
greater of the folloving.-

2% of gross earnings for the period, involved.

OR

As calculated in accordance with paras. 1 and 7.
of sub-section (oc) Vacation Pay of this Agree-
ment,-

QutavaMAL]

EuployeesOnly.
If the date of separation is after June 30th., the
payment for the period worked from the preceding July
lst, to date of separation will be made in the form
of Vacation with pay Credit Stamps but a cash pay-
ment vill be made for the period vorked before and
including June 30th, From the amount calculated will
be deducted any vacation payment for vacation taken
in the current year. Any such deduction will first

| exhaust the cash payment,-

 

(a) and Havetaken, their vacation, shall receive payment
covering the period from the receding My lst, to date

; ; of separation calculated on the greater of the following.-

* 2% of gross earnings for the period involved,

g œ
i As calculated in accordance with paras. 1 and 2
. of sub-section (c) Vacation Pay of this Agree-
+ ment, =
4

3

OttawaMill

EmploveesOnly.
E
“4 If the date of separation is after June 30th, the pay-
= ment for the period worked from July lst. to date of
+ separation will bamade in the form of Vacation with
2 Bay Credit Stamps, but a cash payment will be made for
| the period worked before and including June 30th,=-
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(b) and have not taken. their vacation, shall receive a
cash payment covering the period worked frou May lst.
in the preceding year to date of separation calculate
on the greater of the following,

2% of gross earnings for the period involved.

OR

As calculated in accordance with paras. 1 and 2
of sub-section (¢) Vacation Pay - of this Agree-
ment.

Qttayws MIL]Employees Only,

If the date of separation is after June 30th,, the pay-
ment for the period worked from the preceding July lst
to date of separation will be paid in the form of Vacation
with pay Credit Stamps but a cash payment will be made
for the period worked before and including June 30th,-
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Purpose.

To establish a definite Company Policy to govern the
status of employees who are temporarily separated from the
Company's employment and later return to work, '

 

Continuous service is not broken by recognized leaves
of absence, lay-offs of less than three months, or vacation
with pay, It is broken by resignation or discharge.

Separation

Procedure,

Upon separation from the Company's service for any
reason an employee shall draw in addition to wages for hours
worked payment of accumulated vacation pay to date of saparation
in accordance with the Company's Vacation with Pay Plan , Also
he shall be given his Unemployment Insurance Book to enable him
to file claim for unemployment benefits.

Group Insurance coverage will automatically terminate
on separation, =

After three months of separation, a refund cheque will
be issued for all contributions made by the former employee to
the Reitrement Income Plan,

BeturntoWorkAfter

Senaration

ofLessShahThree

Months.
Employees returning to work wéthin three months from,

date of separation shall be reinstated without a break in service,
and thus allowed full occupational and departmental seniority,
as well as continuity of employment in qualifying for the Vacation
with Pay Plan and paid statutory holidays,
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ban

three

Months

( Continued )
Former standing in the Group Inmurance Plan and theRetirement Income Plan shall be regained without further quali-fying periods.-

  

These employees will be required to refund to the
Company the amount of vacation payment received at date of
separation, Suitable arrangements may be made through the Per-sonnel Department for the refund of this amount on the instal-
ment basis,

Because employee con'ributions to the Retirement IncomePlan are based on actual earnings, no arrears in contributionswill accumulate during the lay~off period. However, all previouscontributions by the employee and the Company on his behalf shall
remain to the credit of the employee,

 

Employees returning to work af‘er three months from
date of separation wil! be reemployed and treated as new employeesin all respects,-

= v. CS ’ 5 a -
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EDDYCOMPANY.

OFRATES.

MAX1270.

Department. e

Rleetrionl

Filtration

Groundweod

Instrument

Material Handling

Newsprint

Outside Maintenance

Quality Control

©Security

Sposialty Finishing Ee

Specialty Mills >
o

on
QSulphite

&Tochnieal

>

Voedhandiling. 8



BLECTRICAL

DEPARTMENT.

(Beotion A,- Upper Mill,
Section D- Lover Mill

( Section F Groundwood Power House.)

Job

Title.
BAIE.

Rover

Power House Operator 1,27

Power House Wheelman 1,13

Rake Operator
1.05

Labourer 95

BiectrionlMaintenance-

Eloetrician Lead Hand 1.39

Class "A" 1.30

Class "B® ' 1,20

Shift ( Class B) 1,20

Motor Tender ( Groundwood ) 1,06

Helper "B" 1.01

Apprentiee.
81 1,20

Labourer 95
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RDDXCOMPANS.
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EILIRATIONPLANT.
=

(Section L

Iitle.
a 1,20

Filtration Plant Opergter

«95
Watchman
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EDDYCOMPANY.

MILL.

DEPARTMENT.

(Section F.)

Title. Rate.

Tour Foreman 1.40

Grinderman 1,10
Stock Runner 1,10
Woodhandler «97

Wet Machine Operator «97

Laheurer 95

y



3 A,"

EDDYCOMPANY.

MILL,

DEPARTMENT.
(Séction B)

Title.

Instrument Meshanie Class "A" 1.30
Class "B" 1.20
Helper "B* 1.01 ( temperary )

Instrument Apprentice. e 81 = le

w
e
C
E

x



Sect. A)

Sect. Le

Seot. B.)

Seet. À.)

Sect. L.)

LT Coal Lh Pa :
: * I | 3 Te > = cid is 3 LE wa . oo 3 2 ¥ 1.a +va] ; LE fd CTE ae SR = ë

GeSE ai qe TAN , CE à ue TIgC ec
erIB afb Yo afen + “RE Wo LINE Te end AElke » #0" Ae SDSLf 5TeSiwghbeMN É A 4, 7 ë 2 n°3 À §

Upper M11 Material Handling,
Truck Driver
labourer

loverMillMaterialHandling,

Lead Hand
Bulldoser Operator
labourer

Garage.
Garage Mechanic
Truck Driver
Labourer

Shipping.

Foreman
Senior Shipper
Lead Hand Shipper

Che ver
Truck &Assistant Checker
Truek Driver

Car Stover
Labourer

IreinCrey.

Locomotive Engineer
Conductor
Brakeman

Present incumbent only, All replacements to this
occupation will be classified and paid as Lead
Hand Shipper.-
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1,18
1,01
95

1.11
1,07
95

1,20
1.01
95

des
1,16
1.14
1,07
1.04
1,01
98
95

1.23
1.16
1,05
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THE E.B, EDDY COMPANY,

HULL

MILL.

HANIC MENT.

Section A, - Millwrights U/M Section D. Machine Shop L/M

General Service U/M Pipefitters L/M
B. Machine Shop U/M Millwrights L/M

Carpenter Shop General Service L/M

Cy Pipefitters U/M Oilers L/M
Painters. I. Oilers Spec, Mills.

Section M - Oilers Newsprint,

Machinist - Lead Hand 1.39

Class "A" \ 1,30

Class “B® 1.20

Apprentiee 81 1,20

Helper L 1,05

Helper *B* 1.01

Welder Class "A" 1,30

Class wp" 1,20

Blacksmith, 1.25

Helper "A" 1.05

Helper “B® 1.03

Roll Grinder 1,30

Inife Grinder 1,20
Sav Filer & Knife Grinder 1,20

Tingmith Class "A" 1,30

Class "3" 1,20

Apprentice 81 1,20

Helper “A” 1.05

Helper "B* 1.01

Millwright Lead Hand 1,39

Lead Hand (GWD) 1,39

Class RAN 1.30

Class "pe : 1,20

Helper "A" 1,05

Helper “B® 1,01

Pipefitter Lead Hand 1.34

Class "A" 1.25
Class "B" 1,18

Apprentice «81 1,18
Helper "A" 1.05
Helper "B* 1,01
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Se Wn REY BScatEERESP
Par>ME

dobTitle.

Carpenter
lead Hand

Class "A"

Class "B*
Helper "A"

Helper "B”

Pattern Maker

PAINTER - Lead Hand
Class ee

Class *B"
Hélper

Foreman Oiler

411 others,

Rigger
Helper

Bear Cat Operator

Truck Driver

Labe.er

A

*

|

à
|

AN
5 .

MESURE

1.34
1.25
1,18
1.05
1,01
1,30

© 1423
1.14
1.07
1,01

1.23
1.15
1,07

1,25
1.01

1.07

1,01

95



IEKR,EDDY COMPANY,

HULLMILL.

NEWOPRINT MIlLle

(Section H.)

# 8 Machine Nourérinier Chas. Walmsley.
"

dob

Title.

Machine Tender
Backtender
Third Hand
Fourth Hand
Fifth Hand
Broke Hustler

Broke Beaterman

Mixing Room Operator

Finisher
Weigher
Car Loader
Electric Truak Operater

Cleaner and Felt Man

Core Machine Operator
Core Machine Helper

Machine Cleaner

Labourer

ne AR UTRU .

7.

2,17
1,97
1.61

1.26
1,17
1,02

9

1.44,

1,01

1,05
1.05
1,05

1.26

1,08
1,01

«99

«95

  

»

 



LEER,

EDDICOMPANI.

i IMENT,

( Section 1 Upper Mill & Track Maintenance.)

( Seotion L, Lower Mill, )

dobTitle. Rate.

Lead Hand Millwright 1,39

Millwright Class "A®
Class "B*

1.30
1,20

Helper "A" 1,05
Helper "B® 1.01

Welder Class "B" 1,20

Cement Finisher 1.18

Labourer «95

lead Hand Treck Maintenance 1,16

Traek Maintenance Helper 1,01

“> Ltae Sa
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EDDY

CONTROLDEPARTMENT.
Section 1 Upped Mill,
Section L Lower Mill,

Title. Ë

UpperMill.

Tester Paper ( shift)

p
s

&
k

Tester Days in training )

loverMill.

Tester Newspwint ( shift ) 1.06



10,

EDDYCOMPANY.

DEPARTMENT.

(Section 1 Upper Mill

Section L,Lower Mill

Titles Bate.

1,06
Senior Watehman

93
Watchman

General.
1,00

Gardener
95

Office Cleaner

Charvoman.
«86

a We,



( Section e )

dobTitle.

Floor Foreran
Sub-Foreman
Lead Hand Export Casing,

Boss Cutterman

Rotary Cutter Operator 110”
gan - 92"

84"
62%

Supercalender Operator
Supercalender Helper

Printer
Printer Helper ( Apprentice ) »82

Revinder Operator 50%
Reyinder Helper 50%

Trimmer Operator large

Trimmer Helper ( Large )

Bundle Packer

Broke Hustler

Electris Truck Operater

Cleaner
Elsvator Operator

Ream Sealer
Rean Lifter

Room Clerk ( Male )
office Clerk ( Male )

Clerk Steneiller .

Shipping
Generel Help
Embosser Operater

Wrapper lst six months
2nd six months
Experienced.

Ese

11,

1.35
1,25
1,12

1,25
1,08
1,00
1,00

95
82

1.15
1,00

1.30
1.30

1,02



12,

EDDYCOMPANY,

MILL,

SPRCTALEYPUFTSEINEDEPARTHENTL CONTES )

Title. Bate.

Fomgle.

Checker Ream 04
Paper 87

Sample Room Girls 87

B
E
T

E
e

o
e
V
E
P
E

Sample Room Helper oT7

o
n

Sorter lst six months ol
2nd six months T4
experienced. o77

Steneiller ( Bundles & Skids ) 09%
Labeller ( Ream Packages «80
Printer Helper oT!
Cutter Helper ( Layboy ) «82
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Cages 43 hEEa 3
-

MILL.

TY XILLS .

(Section G - Specialty Paper Mills)
Section 1 Specialty Beaters.)

Title.

# 1 Machine = Fourdrinier Pusey & Jenes.

Machine Tender
Backtender
Third Hand
Fourth Hand,

 

# 2 Machine Fourdrinier Pusey & Jones.
n

Machine Tender
Backtender
Third Hand
Fourth Hand
Plug Rolls

# 4 Machine Harper Bagley & Sell,
84°

Machine Tender
Backtender
Third Hand

# 5 Machine Fourdrinier Beliot Irom Works.

Maghine Tender
Backtender
Third Hand
Fourth Hand

# 6 Machine Fourdrinier Bagley & Sewall,
in #

Machine Tender
Backtender
Third Hand
Fourth Hand
Plug Rells
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1447
1,21
1.09
99

1.53
1,30
1.14
1,01
93

1.43
1,21
1.04

1447
l.21
1.09
«99

1.47
1,21
1.09
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EDDYCOMPANY.

HU

( CONTINUED )

Title, Rate.

Specialty Paper Mashines

# 7 Machine Harper Bagley & Sewal

Machine Tender 1.43
Backtender 1,21
Third Hand 1.04

Tour Boss 1,72
Clothing Man 1440
Clothing Helper 1,07
Tub Size Man 1,12
Felt & Wire Man 1,06
Machine Cleaner 99
Core Man 1,06
Labourer 095

Scegialty

Boaterman 1,06

Soecialiy
Beater Engineer "A" Mill 1,51

"B® Mill 1,47
# 7 Machine 1,21

Colour Man "A" Mill 1,19
“Be Mill 1.12

Clay and Sise Man 1,07
Clay and Sise Helper 1,00

Broke Room Attendant 1,06
Broke Room Helper 95
Broke Hustler 1,00

Head Cleaner 1,06
Baler «95

Elevater Operator 95
Labourer 95

# Present Ineukbent Only 1.04

o14



 

Section F Upper Mill )
Section D Louer Mill )

Job Title,

8hift Foreman,

Fireman - Clags "A" (with 3rd Class
Certificate,)

Class “B® (with 4th class
Certificate.)

Helper

Repairman ( with 3rd Class Certificate )
Repairman Helper “A *

Bricklayer
Béicklayer Helper "B"

Coal Crusher Operator
Coal Belt Operator

Ashman

labourer

Bate.

1.34

1,42

1.11
1.05

1.30
1,05

1,18
1,01

1,00
«98

«95

93

18

= aH
LE 25



16,

THE E.B. EDDY COMPANY,

HULL MILL.

STORES DEPARTMENT.

(Section B, Upper Mill )
Section D Lower Mill )

Title, Bate.

1.01Storekeeper
1,00Receiving Clerk

Stores Helper 97
Stores Issue Clerk 97

ho
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THE E.B, EDDY COMPANY,

HULL MILL,

3 LPHITE DEPARTMENT,

Joh Title,

Tour Boss.

Cook last
2nd
Helper

Acid Maker
Stone Tower Man

Stone Tower Helper

Blew Pit Man
Blow Pit Helper

Unbleached Screen Operator
Unbleached Screen Helper

Pulp Machine Tender
Pulp Machine Table Man
Screenings Wet Machine Operator
Wet Machine Operator

Trucker

labourer

BleachPlant.

Bleneh Plant Operater
Bleach Plant Helper
Bleach Soreen Operater

Washerman

Chlerinator

(Section J)

17.

1.52

1.35
1.09
1,00

4
-

95

1.01
96

1.01
98

1.10
1.01
98
98

1,01

95

1.23
1,00
1,01

1409

1.08
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 IHE E,B, EDDY CQPANY.

HULLMILL.

CINICAL DF,  

Title.

Sect. 1) UpperMills.

Tester Ereeness ( Days )
Sect. F.) GroundwoodMill.

Tester Freenes: ( Shift.)

Seat. L. Mills,

Tester - Newspwint ( Shift )
Sulphite ( Shift )
Bleaeh Plant ( Shift.)
Days In Training )
Freeness ( Bays )

- 18 -

1,02

1.02

1406
1.06
1.06
1.06
1.02
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HyllMill,

TISSUE DEPARTMENT.

(Section C.)

dobTitle.
Sages.
Case Foreman
Case Stitcher
Case Labeller
Case Wetrher
Case Paster & Sealer
Case Conveyorman
Case Piller
General Velp,

Sores.

Gore Machine Operator

34Inder Operator ( alene )
(with core boy)

Spare Rewinder Operator
Roll Wrapper Operator
@ulivon Toilet Mohine Operater
Onlivon Toilet Bandsaw Operater
Revinder Roll Loader
Core Boy

levels.

Onlivon Towel Bandsaw Operater
Towel Machine Operatèr
Towel Bander
Bandsaw Towel Packer

Mexviettes.
Chief Serviette iperator
Tray Cloth Machine Operator
Serviette Machine Operator
Serviette Packer

19,

1,15
06
095
95
82

” o82

82
«79

1.15

1,15
1,10
1.10
1,00
+91
«91
82
82

91

+81
a75

E

1,20
«96
«89
«82 :



HULLMILL.

TISSUX DEPARTMENT Continued,

dobTitle,

Foreman & Machine Adjuster
Night Supervisor
Converting Machine Millwright *A"
Paste Maker & Cleaner
Roll Mover,
Baler
Cleaner
General iielp

Teusle.

Roll Wrapper & Bander
Bandsaw Towsl Packer
Geuerul Help lst six months

2nd six months
Experienced,

Clerk General

Room.

Foreman % Machine Adjuster |
Bay Converi.ing Machine Millwright "B®
Bag Converting Machine Adjuster
Bag Bundler & Presser
Bag Tier
Pagte Man

vs OR 3 110 up EE 202
aT EL ai

- ; FE + — .-

led)
1,30
1,20
1,00

«95
9;
0/9

61
«75
«62
7
75

8]

1.33
1.20
1,05
«95
«82
«95
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IHREE.B,EDDYCOMPANY.

ULLMIUL,

WOODHAIDLTNG DEPARTMENT.

(Section F lppar M111)
Section J. Wood Room Lower Mill)
Section L, Wood Tard Lower Mill)

 

LOWaR HILLS.

Woodhandling Shift Foreman

Xard.
Crawler Crane Operator
Head Conveyoruan
Conveyorman
Sawyer

Sawyer - Assistant
Sorter |
Yardman
Labourer

Room.

Shift Poreman
Woodpealter Operator
Chipperman
Chip Bin Man
Savyer
Savyer - Assistant
Sorter
Conveyorman
Band Cleaner
Labourer

MILLS,
Woodhandlimg Shift Poreman
Head Conveyorman
Conveyorman
Savyer
Sawyer - Assistant
Hand Cleaner
Yardman
labourer,
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EDDYCOMPANY.

OF

OF MAY

Department.

Board Mill

Booms 'Woodlgnds '

“a Electrical

Orexmdvoadd

Instrument
4A

Material Handling

Mechahierl

Outside Maintenance

Quality Control.

Security

Specialty Finishing

11
Specialty Mills

13
Steres

Steam

15
Sulphite

16
Technical

17
Woodhandling

HR$
2



Board Machine No, 12 Black & Clauson
J "

dabTitle.

Machine Tender
Backtender
Third Hand
Fourth Hand

Fifth Hand
Box Hend
Broke Hand

LenierBoon,

Colour Man
Panel Board Operator
Beaterman

MillMiscellaneous.

Clothing Foreman
Waste Paper Man
Waste Paper Helper
Elevator Operator
Cleaner
Labourer

Liniahing.

Lead Hand Finisher,
Press Cutter & Finisher
Finisher
Finisher & Shipper
Skid Man,

 

Section W,~

"TT@141st

 

ad

Paper,

e

1,58
1.38
1.25
1.14
1,07
1.03
1.01

1.29
1.11
1.04

1,22
1,01
«95
93

95

1,14
1,02
1,01

«99
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EDDXCOMPANI.

QETAUAMILL.

.DEPARTMENT.

(Section V )

Baie.
Title.

Denar
1.27

Peover House Operator
93

labourer

Maintenance.
1.09

Rlectrisian - Lead Hand 1.30
Class "A" 1,20
Class "B"
Shift Class "B*

1,20
1,01

Helper Class "B*
eêl- 1.20

Apprentice. 93
labourer,
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EDDY

e
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STIAMAMILL.

DEPARTMENT,

(Seetion r)

Title, Bate.

Tour Foreman 1.30

Grinderman 1,00
Deckerman 1,00

Weodjandler | 97

Wet Mashine Operator 97

Repairman & Tewmotor Operator 1,01

Pulp Trueker & Shredder ‘ 96
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DEPARTMENT »
+

( Section V.ÿ

Title Bates

Destrusent Mechanie Claws "A" 1.30
Class "B* 1.20

1.01 (Temporsry )Helper "pe
Instrument Apprentice.- 8l ==],
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LUEKB,EDDYCOMPANY, 5.

(Section Q)

400Title.

MaterialHandling.

General Foreman
Lead Hand
Truck Driver
Labourer,

IainCreu.

Locomotive Engineer

Brakoman

Shinning.

Foreman
Lead Hand Shipper
Shipping Weighmaster
Car Checker & Loader
Truck Driver
§Car & Truck Leader
Car Stover

Trucker
Labourer

1,18
1,01

1.24
1.14
1,07
1.01
1.01
98
98

95

# Present incambent only. All replacements to this
occupation will be classified and paid as labourer.
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donRitle,

Machinist, lead Hand
Class "A"
Class "B*
Apprentice
Helper SA"
Helper "5°

Welder - Class "A"
Class "MB"

Blackamith
Helper “A”

Roll Grinder

Millwright Lead Hand
Class "A"
Class "B"
Helper "A"
Helper "B*

Pipefitter Lead Hand
Class “A”
Class "B®
Helper "A®

Carpenter lead Hand
Class "PB"
Helper "A®
Helper "B*

Planer and Re-Sav Operater

Fereman Oller
Oiler

Rigger

o = 5 rd y
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(Section X.)

el

1,39
1,30
1.20
1,20

1,05
1,01

1,30
1,20

1,25
1.05

1.30

1.39
1,30
1,20
1,05
1,01

1434
1.25
1,18
1,05

1.34
1,18
1,05
1,01
1,11

1.23
1,07

1425

 

or ©

©



Te

EDDYCOMPANY.

SITAWA

MAINTENANCEDEPANTMENT.
( Section Y )

Baie.Title.

Millwright Class "A" 1.30

Class "B" 1,20

Helper "A" 1,05
Helper "B" 1,01

Welder Class "B" 1,20

1,18Cement Finisher

Pipefitter Class "A* 1¢25
Class "B® 1,18
Helper *A® 1.05

Helper "B* 1,01

«95Labourer

Lead Hand Track Maintenance. 1,16
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EDDYCOMPANY.

QTTAWA MILL.

CONTROLDEPARTMENT.
(Section T)

Title, Bata.

shift leTester - Paper
Tester - Board shift l.
Tester - Paper (Days in training.) le K

&
L

Ca
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EDDYCOMPANY.

ITAAMILL.
DEPARTMENT.

(Section Y)

Title,

Watchman «95

General Cleaner. 95
Charvonman «86

oe—. ARPS
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Title.

Boss Cuttorman
Rotary Cutter Operator
Rotary Cutter Helper
Trimmer Operator large

Small
Trimmer Helper large
Bundle Packer
Ream Sealer
Rean Lifter
Broke Hustler
Floor Cleaner
Rievator Operator
Rewinder Operator 74"
Rewinder Holper 74%
Rewinder Operator 60"
Rewinder Helper 60%
Electric Truck Operater
Gas Truck Operator
Shipping Roll Finisher
Stenciller ( Bundles & Skids.)
Shippihg Roll Stensiller
Office Clerk ( Male. )

Iconla.

Sample Girl
Sorter Experienced
Sester Apprentice,

Present Incumbent Only
Present Incumbent Only
Present Incumbent Only,

o 10

le25
1,08
095
1,07
9
95

95
95
«95
«95
95

1.02
«95

1,02
95

1,01
1,01

«99

1.04
99

83

76

«97
1.12



OTTAWA MILL.

 

( Section s )

Job Title, Bate.

Tour Foreman 1,97

# 9 Machine - Fourdrinier Pusey & Jones.
"

 

Machine Tender 1,63

Backtender 1.45

Third land 1.29

Fourth Hand 1.14

Pirt- Hand 1,07

# 10 Machine = Fourdrinier pusey & Jones.
Trin 140% Hire Width 152 "

Machine Tender 1,70

Backtender 1452

Third Hand J.A

Fourth Hand 1.16

Pifth Hand 1.09

# 1) Machine - Fourdrinier Pusey & Jones.
Tal140 Wire Width 152 "2"

Machine Tender
1.70

Backtonder
‘ 1,52

Third Hand 1.31

Fourth Hand
1.16

Fifth Hand 1,09

GeneralHelp

Svecialty

Paper

Machines.

Spare Machine Tender 1452

Scaleman
1.09

Clothing Man 1,32

Glething Helper 1,07

Core Man 1,06

Ceres Helper, «99



HDDXCOMPANT.

M

1 continued,

( Section T.)

Title.
Bate.

mEXCIALIXBEATERS.

Beater Engineer
1.51Panel Board Operator

Colour Man
1.11
1.19

Pulper Operator
1.C6Pulper Helper
1,00

Caly & Siseman
1.07

Cleaner
«99

Broke Beaterman
95

Labourer
95
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TEE E.B, EDDY COMPANY,

GIAviA MILL.

DEPARTMENT.

(Section Y )

> Bate.
Title.

1.01
Storekeeper 1,00
Stores Clerk 1,00
Stores Clerk = Outside 97
Stores Helper 7
Stores Issue Clerk.“
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IheE.B.EDDYCOMPANY,

OTTAWA M]LL,

STEAM LL.PARTMENT.

(Section v)

Title
Shift Foreman ( with 2nd Class Certificate )

Turbine Operator - Paper Mill
( with 3rd Class Certificate )

Fireman - Class "A"
( with 3rd class Certificate

- Helper ’

Repairman ( with 3rd Class Certificate )
Helper "A"

Coal vrasher Operator
Coal Belt Operator

labourer

1.34

1.25

1,22

1,05

1.30
1,05

1,00
98

«95
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( Section R)

debTitle. Rate.

Cook 1432

Stock Runner 1,12

Acid Maker 1.24

«97

Blow Pit Man 1,05

eenings Wet Machine Operator «99

Wet Machine Operater 097

Trueker 7

labourer 095

re
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QLTAWAMiles

( Section T)

E

Job Title

Toster -(Stock Shift,)
Tester Days ( In training

f
d

f
d
$
d

S
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K

DaysTester Freeness
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2fiE E,B, EDDY COMPANY,

OTTAWA
WOODHANDLING DEPARTMENT.

( Section Q )

JobTitle, Rate.

Woodhandling Foreman 1,20

NoodYardand DrumBarker.

Head Conveyorman 1,00
Conveyorman «96
Sawyer «99
Sawyer Assistant 097
Yardman 96
Labourer 95

Room.

Foreman 1,11
Chipperman 99

veyorman «96

S
E

Hand Cleaner 96
Labourer, «95
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Memorandum of Joint Agreement made and entered into between the
Eddy Match Company Limited, Berthierville, Quebec ( hereinafter referred
to as the "Company" and Lecal Unions.-

l. International Brotherhood of Pulp Sulphite and Paper Mill
Workers, Looal No. 664

2 International Brotherhood of Bookbinders Montreal Local No
91

3. Printing Pressmen & Assistants‘ Union Local Be, 52,-

The term"employee” as used in this agreement shall not include foremen
or supervisory employees, or employees under 16 years of age or any office
or clerical employees.~

IL is agreed that the terms and conditions of this contract shall apply
only to the employees of the Berthierville, P.Q. plant of the Eddy Match Company
Limited, -

Since ample provisions have been made in this agreement for settlement
of differences between the Company and the Unions it is agreed that during
the term of this agreement there shal! be no lock-out on the part of the
Company and no strike or cessation of work on the part of the Inions

This agreement is intended to be in accord with all Federal and Provincial
laws and regulations relating to employment of labour and in any provisions
in which conflict arises the laws and regulations shall govern therein tithout
affecting othr provisions of this agreement.-

In the eveyt of a strike or work stoppage, plant protection employees
will carry or their usual duties at the lant without interferences.-

4__RECOGNIT

1. The Company recognizes the Unions during the term of this agreement
as the sole Bagaining Agent of the employees for the purpose of Collective
Bargaining onwages, hours of work and working conditions, -

2. It .s agreed that nothing contained in this agreement shall be
deemed to tals away the right of any individual employee to present his or
her personal rievance directly to the management.- .

3. It is agreed that theru shall be no discrimination, threat or
intimidation by either the Company or the Unions toward each other, or by
eitier party toward any employee for membership, or nongmembership in any
lavful emplows association or union.-

4. It is agreed that no solicitation of membership or collection of
dues shall beengaged in during the plant working hours,“

5 The Inions recognise the right of the Company to manage the
plant and the "ight to govern and control any and all processes, jrocure-
ments and metkuds of manufacture or plaming.*

6. The lnions recognize the right of the Company to direc the work
of the employws and to hire, discharge, or suspend employees, demote them
or transfer thm, assign them to jobs or shifts, to determine the amount
of work neede( and lay off because of lack: of work all with due re-
gard to seniority provisions herein.-

… Te Tip mnagement of the Company vill upon request notify the
* Comméètee 15 wgiting of the reason for the discharge of any
covered dy if agreement. Any sueh actipn of the Company which in the
opinion ofthe Sommittes results in an employee er group ef employees being
wajuwstly dsadt yith or diseriminated against, shall be ecomsidered a grievance
te pe del} wi under the grievanes prasedure herein,=
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8, The Company agrees to maintain a bulletin board for posting

and display of Union notices, and it 1s further agrred that all such notices

shall first be sutmitted, duly signed by an authorised Union Official, to

the persdnnel officer, for approval before posting. The Unions agree that

ghey will not distribute or post any pamphlets, advertising or political

matter, cards, notices, or any other kind of literature within the plant

or on company property exoept as provided above.”

À

SENIORIIX,
1. In all cases of layoff increases in staff and promotion

(foremen, supervisory and office employees excepted ) the following factors

shall be considered by the Company in its absolute diascretiont-

(a) Length of service.

(b) Ability, skill and experience, knowledge training and

efficiency.”

2. No employee shall have seniority status until he has been

employed by tbe Company for one (1) month as a classified employee.

3, In case of equally qualified employens, seniority vill be

taken into consideration by the Company on all occasions when a layoff is

necessary, and the Company agrees to discuss with the Committee of the

Union any case or instance of hardship or injustice to an employee arising

out of à layoff.-

4. Continuous employment 1s broken by voluntarily leaving the

employment of the Company or by discharge. Absence due to temporary layoff

beocapse of lack of work illness or accident, or absence from employment

whilst in the armed forces of the country will not constitute a break in

continuous employment, Temporary layoff as defined for this purpose shall

be for a period not exceeding six (6) months.-

5, Regariless of seniority provisions abeve,an employee who has

given lond and faithful service to the Company and whose capacity is limited

because of physical or mental handicap, or other infirmities, may be an-

ployed on suitable work at a wage agreeable to the Corpany and the Unions,

1. There shall be a Grievance Committee consisting of from three

(3) to five (5) employees, the names of such persons or any change in the

personnel of sush Committee shall immediately be notified to the Company.

Such Committee shall be recognized by the Company for purposes of negotiating

disputes and grievances which may arise during the life of the agreement.”

2. (a) Should an employee feel that any provision of this agreement

has not been conplied with, he or she shall first take up the matter with

the foremen directly in charge of the work.“

(b) If the grievance is not then satisfactorily settled the complaint

shall be put in writing signed by the employee, and submitted by the

Grievance Committee to the plant Manager who, along with the plant Supe-

rintendent, will comprise the company grievance committee.”

(¢) I, case a settlement is not then reached, the matter shall

be referred to the Union Representative and the Management,

(d) If no settlement is reached as a result of the foregoing proced=-

ure, either the Company or the Union shall have the right to invoke the

conciliation procedure provided by the labour laws of the Province of Quebec.-

IV WORKING CONDITIONS,

1, (a) It is understood that an employee shall be at his work

place and realy to assume his duties at the commencement of his normal

working day and shall remain at this work and his department during his

working hours and shall not overstay authorized relief perlods.-

c
s
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1 (b) When an employee is called to work and, due to a machine
breakdown or for some other reason beyond the Company's contro, no work
is available on his regular ‘ob, then he must accept other suitable vork
if 1t is available, Should no work be available, he shall be paid for one
(1) hour's time at his regular rate of pay.-

2+ Leaving the premises of the plant during working hours without
permission shall be cause for discharge.-

3. The Company shall make reasonable provisions for the safety
of the employees during the hours of their employment, Protective devices
and other equipment provided by the Company to protect employees from in-
jury shall be used by the employee.-

4e The Unions agree that plant rules with regard Lo sanitation,
boisterous conduct, abusive and obsence language, smoking in restricted
areas shall be observed and that violation of the same may be made a reason
for discharge.-

5. In case an employee is absent from wor on aseount of sickness
of for other reasons, he shall notify his foreman without delay, If an
employee 1s absent without leave for a period of more than two consecutive
working days it shall be deemed mufficient cause for dismissal,-

L.__HOURSOFWORK,

1, The regalar work week for employees shall consist of forty-
eight (48) hours from Monday to Saturday inclusive and the regula$ work day
shall not exceed nine (9) hours in any one day from Monday through Frida
and four (4) hours on Saturday, excepting as stated in paragraphs two (2)
and three (3) of this article.-

2. The regular work veek for maintenance men and service men shall
consist offifty-four (54) hours from Monday to Saturday inclusive and the
regular work day shall not exceed ten (10) hours in any one day from
Monday through Friday and four (4) hours on Saturday.-

3. The regular work week for watchmen and janitors shall consist
of sixty ( 60) hours from Sunday to Saturday inclusive and the regular work
day shall not exceed twelve (12) hours in any ome day,-

4. In the event that business conditions necewsitate any change
in the schedule of hours stated in the preceding paragraphs, the Company re-
serves the right to make such changes within the limitatioas of the above
mentioned daily and weekly hours, -

YlOVERTIME.
1. Employees shall be paid at the rate of one and one-half times

their regular rate for hours worked in excess of nine (9) hours per day
from Monday through Friday and four (4) hours on Saturday, or, ewer forty-eight
(48) hours in any one week excepting as otherwise stated in the following
paragraphs of this article,-

2, Maintenance men and service men shall be paid at the rate of
one and one-half times their regular rate for hours worked in excess of ten
(10) hours per day from Monday through Friday and four (4) hours on Saturday,

3. Watchmen and janitors shall be pail at the rate of one and one-
half times their regular rate for hours worked in excess of twelve (12) hours
per day or sixty (60) hours per wekk,-

4. When both hours per day and the hours per wesk have been exceeded,
the employee will be paid overtime rates for the excessive hours per day or
excessive hours per week, but not for both,-

Se Employeew ( other than those excepted in paragraph six (6) of this
article ) widl be paid at the rate of time and one-half for all work performed
on Sundays and the following Statutory holidaj Epiphany, St. John Baptiste Day and
All Saints Dayat
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6. Engineers, Piremen, Watchmen and the like who are regularly
scheduled to work on Sunday and said holidays will be paid at straight time
for their regular hours, but should thoy he required to work on their regular
day of rest, they shall be paid at the rate of time and one-half for all work
performed on thut day.-

7. In eomputing hours worked on Sunday or a holiday, the overtime
hours for which payment is made shall be contained within the twenty-four
(24) hour period starting at midnight on the eve of the Sunday or holiday
and continuing until midnight Sunday or the day of the holiday, excepting
in the case of night shift employres where the day will commence at 7,00
A.M, Sunday or the day of the holiday, and end at 7.00 A.M. the following
day.“

8, An employee shall not be required to take time off during his
regular vork week to avoid payment of overtine.“

VI)STAIUTORXHOLIDAYS.

1. The following statutory holidays or days celobrated as such
shall be paid for at the regular rates of pay; when no work is performed;

New Year's Day
Ascension Day
Labour Day
Immaculate Conception Day
Christmas Day, -e

o
6
0
U
®

2 In asmuch as ths employees will be paid a full day's pay at
their regular rates for each of the above named statutory holidays when no
work is performed, should they be required to work on any of these days, they
shall be paid at straight time rates for all work performed during their re-
gular hours.-

VACATIONS.

l, Vacations with pay will be granted to employees pursuant to
the provisions of Ordinance 3 of the Minimum Wage Commission of the Province of
Quebec. -

2. Eligible employees who have completed five (5) years of conti-
nuous service as of April 30, 1951 shall receive either an additional week's
pay or an additional week's vacation with pay. The Company shall determine
whether a second week's vacation oan be arranged and if not the employee will
be paid an extra week's pay in lieu of the second week's vacation with pay.-

3. Eligible employees who eue conpleted twenty-five (25) years
of continuous service as of April 30, 1951 shall receive three (3) week's
vacation with pay. The Company shall determine whether the third woek's vaoa-
tion oan be arranged and if not the employee will be paid for the third week
in lieu of taking the vacation.-

L., Vacation periods shall be designated by the Company having
regard to the desirability of the vacation time and plant operating achedule.
The Company neserves. Lhe right to shut down the plant and provide for vacations
all at one time or to distribute vacations and maintain plant operations with
reduce personnel,-

5. Extended absence dus Lo sickness or nouident, may receive
special consideration in computing vacation credits.-

ages.

1, Wages shall be paid in accordande with the attached wage
schedule and shall form a part of this agreement,“
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de The rete for inexperienced female help is as followss-

lst 6 months 50 per hour

Next 3 " «55 " "

Next 3 *
60 * "

After one year the rate of the job assigned.-

3. An off-shift premium of $2.00 per week will be paid to employees

working on a shift other than the regular day shift, This will not apply to

Engineers, Piremen & Watchmen, nor to employees working in excess of their

regular day shift hours, This premium villbe immediately discontinued

when the employee resumes work on the day shift.-

La=

GENERALPROVISIONS.

1, The Company reserves the right to institute a piece work system

to apply to any operation in the plant when it is deemed necessary to maintain

production, -

2, Employees presently being paid wages at a rate higher than the

basic rate established fob the job which they are performing, shall not receive any

further incréase, providing they remain on the same job, until the basic rate for

the operation exceeds the hourly rate which they are currently being paid.-

3, The Company agrees to give consideration to the employees request

that wages be paid weekly instead of every two veeks' as it now being done.“

DURAIILON
This agreement shall be in full force and effect for a period of

one year from January 20th, 1951 and from year to year thereafter unless

modifications or changes are requested by either party by giving due written

notice to the other at least 2 months prior to the above expiration date.

Upen giving and receiving of sich notice the parties shall negotiate the

proposed changes, looking toward consummation of a nev agreement prior

to the expiration date, In any event this agrtemehtshall continue in

full force and effect after the giving of such notfce and during negotiations

for a new agreement.“
ô

Signed this 6th day of February 1951.-

For Eddy Mateh Co. Ltd.

_For

Unions.

8,6. Millen,~

unreadable signature. Int, Brotherhood Pulp Sulé P.M.W,

lool, 664

L.P. laeroix,

D. Georges Dudemaîne.

Int. B, of B. Local 91, Montreal

PJ. Galley.
Denis Blais.

Local 52 Presiers & Assistans de Mtl,

Charles Gregoire,

Meyer Gagnon Spe. Rep.

n
s

 



R
L
N
E

-

EDDY MATCH COMPANY LIMITED,

Berthierville, Qué.

Bleek Feeder
Operator
Porter
Picker
Box Feeders
Hand Sliders
Hand Wrappers {Small
Hand Wrappers (large

280dickMashines Ba4De

Splint Feeders Mach.)
Splint Feeders (Hand)
Operator
Porters

Picker

Cover Feeder (D.P.)
Cover Feeder (D.P. )
Bex Feeders (Hand)
Bex Feeders (P.P.)
Reconditioning & Inspecting
Hand Sliders
Nesting Boxes (P.P.)
Wrapp Mach. Pre (D.P. & P.P.)

Hand Wrepp. (Small)
Hand Wrapp. Large.)

MATCHBROOM GENERAL.

Charge Hand
Angenble Cases
Assemble Cases Helper
Block Porters
Splint Porters
General Porters
General *
General *
Relief & Culling Matches

Relief & Culling Matches
Relief & Culling Matches
General Work.

 

January 21st, 1951,.-

65
+80
65
65
65
65

65

65

65
65

65
65
65

65
65
o15
65
70
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EDDY METCH COMPANY LIMITED,
Berthierville Que.-

 

Veneer Mach. CPR.
Skillet Mach Opre

Friution Mach. Opr.
Priotion Mach, Taller
Label Mach, OPR
Sorting Skillets
Wrapping S.0.B.

DEPARTMENT.
C.3. & D, Mach Opr,
C.3. & D, Mach Opr,
C.8. & D. Mash Tailer
Pirction Mach. Opr.
Rotary Slitter Opr,
Rotary Slitter Tailer

Feeding Combs
Fill case & Caddy

£6_-7Bogkors.

Operator
Feeding Combs
Fill Case & Caddy
Assemble cases
Case Sealer & Porter
Caddy Mach. Opr.
Beokind Mash Adjuster

COMPOSITION.

Dry Powder Mixer
Composition Mixer

" Grinder
Semperer
Temperer
Night Man
Night Cleaner
Trucker
Gauger
Glue

Charge Hand
Opr. 3 Box Mach,

Opr. 3 Box Mach
Opre Pocket Box Mach
Opr. § 3 Bar Mach
Opr. Pocket Bar Mach
Opr. Pocket Bar Mach

Opr. Slitter & Rewinder
Opr. Baler
Bex Mach Porter

January 21st 1951,~

85
«80
65
80
«80
75

»70
«70

.80
70

70
75
75
«70

1,00

1,10
1,05
1.05

«90
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EDDY MATCH COMPANY LIMITED,
Berthierville Que.

Mishle Frans Opre

« ® * (Hand Fed)
Chambon Press Opr.
Rotary Wrapping Press

Kelly Press Ope.
@ ® "

" ® ®

" " "

® a =

Li ® n

Kluge Press Oper,

” . »

® 0 0

Chandler Press Opr,
" n 0

Now Era Press Opr.
nN 0 0 "

Ludlow Charge Hand
® Operator
0 n

n “

Ass't Charge Hand
Order Clerk & Proof Re ader

n " ®

Stockeeper
Cutter Operater

® ® App°

" Taller

&CLEANS.

Testing Room Charge Hand
I.Pr.7.8. Inspector

Testing Matches
Ceunter Girl
Temperature Cirl
Inspectress
Laboratory Girl
Superintendent Clerk

&RECEIVING.

Shipper
leading Cases

“ "

Steekroon
. ©

January 21st 1951,-
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EDDY MATCH COMPANY LIMITED
Berthierville Que.

&General.

Gatekeeper
Watchmen
Watehmen
Watchmen

lst = 3 months
After 3 months
Lift Truck Opdrator | 1
Lift Truck Operator 2
Tractor & Jeep Opr,
Messenger
Dining Room Attn'dt,

a " "

Mateh, Mach, Adjusters.
" " “

Oilers

Machinists

Kleetrieian
® Helper
n n

Steamfitter
Tinsmith

" Helper
Carpenter

a

Millwright
n

Mateh Die Maker
Painter

a

January 21st 1951,
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AGREEMENT

With respect te the Collective Labour Agreement signed at Hull, Quebes,
on August 16, 1950 between the B. B. Eddy Company and the International Brotherhood
of Papermakers (nnd its affiliated Locala 34, 35 and 243,) the International Brothere
hood of Pulp, Sulphite, and Paper 111 Werkers (and its affiliated Locals 50 and 73),
and the International Association of Machinists (and its affiliated Loeal 412), 18 1s
mutually agreed that the said Agrerment be amended as follows and remain in effeat,
as amended, from May 1, 1951 te May 1, 1952s

 

Entire Seetion revritten as follows:

. The Company recognises the signatory Unions as the only ageneies representing
their respective membership for the purpose of collective bargaining, It is further
understood that sich bargaining shall at all times be vith the signatory Unions collee-
tively and not individwally,

Any employee vhe is nov a member or vho, after this date, beoemes assmber er
1s reihstated as a member of any of the signatory Unions shall, as a condition ef
continued employment, maintain such membership in good standing.

Nev employees, including suwrer replacements, eligible fer membership in one

of the signatory Uniens shall, as a condition of employment, Join such Union after

thirty (30) days.

In the event of a Losal Union intending to suspend a member for ReM-maintenamoe

of membership or to expel a member for cause, the signatory Company shall be notified

by the Local st least fourteen (14) days previeus te the effective date of such
action.

Employees eligible fer membership in the Union, under the terms of this Agreement,

include all those employed inside and outside the mills, axsept Superintendents,

salaried Foresen (except Boss Machine Tenders), Office Force, Engineering Department,

Btoremen (except Issus Clerks), Watchmen, Office Cleaning Staff, and all salaried

employees not verking within the jurisdiction of these Unions.

It 1s understeod that seasonal Woodhandlers are temporary and seasonal smplayees

having ne seniority rights outside of their own group, and the Company has np obli-

gation to retain them in employment beyond the season and the occupation for which

they were Hred. If, however, such employees fulfil all the qualifications required

by the Company for regular employees, they will be given consideration for regular

employment if such is available.

When hiring new employees it is agreed that the Company shall, all things being

equal, give preferense to Union members if such are available and capable of deing

the verk efficiently.
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(continued)

If employees are to be promoted or laid off, the principles of seniority
vill govern, other things being equal. In any cases of promotion or lay-off vhere
the man to be promoted or laid off is not the proper man according to the principles
ef neniority, the Loeal Union concerne: shall be consulted by the Management prior
to :1scussion with the employees involved, and the Unions shall be privileged to
present recommendations which vill be considered by Management prior to action being
taken, In cases where time does not permit such prior consultation, the Management
may take temporary action until the recommendations of th» Union conoerned can be
obtained, It is unierstood that in all such decisions Management shall exeteise the
final discretion,

The Cempany reserves the right to require a medical examination ef all
new employees,

Dues

The Company agrees to deduct Union dues from the pay ef those employees
who have voluntarily signed an Authorisation Card requesting the Company to do so,
The Company ani the signatéèry Unions agree that they will not coerce or intimidate
or discriminate against any employee because hs accepts, cancels or refuses to
accept or cancel an Authorization or Termination of Authorisation Card with respest
to deductien of such dues,

An enployes may cancel his request for deduction of Union dues from his
pay at any time upon written notice to take effect thirty (30) days from the
pay day next following receipt of notice of cancellation by the Company.

It is further understood that the Company is offering this sarvice at the
request of and for the personal convenience of its employees. Deductions will be
made once monthly for the full monthly dues and under no circumstances will partial
deductions be made or arrears collected by payroll deduction,

The Company nas ‘ot accept the responsibility for the collection of fines
levied against individual mambers by the Union involved,

 

Entire Seetion rewritten as folloves

" Every nev regular male employee shall be required to participate and
maintain his equity in the Retirement Income Flan when he first meets the two
conditions of eligibility; i.e. the attainment of thirty (30) years of age with
five (5) years of continuous employment,

All employees who are now members of the Retirement Insome Plan shall
be required to maintain their equity in the said Plan, .



(3)

SCHEDULE

Entire Seetion rewritten as fellows:

~A=.ZQUR_HORKERS

Tour or ahift workers are those vho are engaged om a contimuous 24-hour
operation having three rotating $-hour shifts,

Tour workers will be organised into three shifts and shall work eight
consecutive hours on each shift. Shifts vill change at 8100 A.M; 4300 P.M; and
midnight - and vhenever possible, shifts will rotate in sequence weekly,

R=_DAX_HORKERJ

Day workers are all employees who de not come vithin the classification
of tour workers as defined in “A” above,

The regular heurs of employment fer day workers will be scheduled Sor each
department, vith the exseption that

(1) During certain seasens or due te exigences of operation these hours
nay be redused,

(2) À day vorker's starting tine or luneh hour may be varied only by a maximun
of one (1) hour previous or subsequent %0 his regular starting time or
lunch peried, However, a day worker's lunch may be cancelled when he is
working on a machine on which it is possible far the operator to eat lunsh
vhile full production continues,

See Sestion 14= Overtime (Day Workers), para. (e), for rules of payment
vhere starting times or lunch hours are changed. “

 

Entire Sestion rewritten as follews:

. Tour verkers vill receive time and one-half for the time verked as follewns

(a) On Sundays and holidays,
(b) Por hours worked beyond their regular shift on repair werk,
(¢) Yor additional hours worked over their regular daily hours of work

after they have worksd a long shift for six (6) consecutive working
days or the regular number of working days per week of the emplayees

involved, whishever is the shorter, as covered by Seotiom 21,

(d) Tour verkesrs required to work before or after their regular shift on
other than tour work will be paid time and one-half at the rate of the

{irregular Jeb for all time worked beyond eight hours,



  

  In the event a tour vorked is required to work before or after his regular
shift on tour work for Company convenienve due breakdowns, extra work, or
other circumstances created by tha Company, time and one-half, shall be paid,

Vacancies oausad by sickness, socldents, abasantaelsm, vacations, leave of
absonce, rromotions an! einmilar circumntances, are not to be conrtrued an
Company convenience ani time an! ons-half will not be paid in such cases,
xcept after a long shift has been vorked for mors than eix (6) consecutive
vorking days as coverod in Snation 21,

(f) Any employee who 1- eliliged to vork on & paid holiday will be entitled, to tine
and one-half for the tâme vorked in addition to eight (8) hours* holiday pay,
and one day off vithout pay vill be arranged at a time mutually convenient to
such employes and the Management,

Intire Section rewritten as ital

" Day workers will receive time and one-half for time worked as followss

(a) For all hours worked after their regular stopping tine at night and before
their re starting time in the morning, subject to the provisions of
para, (e) below,

(b) For all hours worked during regular shutdown periods on Sunisys and on desi-
gmted alll holidays.

(e) For ans (1) hour when required to change their starting tims or lunch period
without being given notice by 12:00 noon of the previous day.

(4) The ocheduled shifts for day workers for each week will be notified by the end
of the previous wesk, and any deviation from this shift sche:itule will sesult
in payment of time and one-half for the first day or night worked én the changed
shift,

If an irregular job ir completed prior to scheduls, the employee may elect to
return to his regular ocoupation,,and time ant ono-half vill not be paid in

aw this caze, Rowever, if required to continue on the irregular shift to conple-
. tion of schedules at a lower rated oc-upation, the employee shall be paid the

rate of his regular job,

(e) Ma‘ntenance Dopartænt only- When 1t fe noces to set up staggered shifts,
the first night worked on the irregular shift will be paid nt tho rate of time
and one-half provided that the staggered shifts continue for a minimun of at

N least two (2) days or nights. Succeeding staggersd shifts will be paid on a
straight time basis unless the hours worked exceed the regular number of wore
king hours, when overtime payment will come into effect,

(£) Day vorkers who are transferred to tour work shall be subject to ths regulations
governing tour workers,

(g) Any employee who is obligedto work om a paid holiday will be entitled, to time
and one=half for the worked in additiom to eight (8) hours® holiday pay, and one
day off without pay will be arranged at a time mutually convenient to much en
ployes and the Management "
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SECTION13~SPECIALCAllcls.

Entire Section revritten as follews!

SRECTICH13SPECIALGALLIn.

WORKLRS: ©

Axy tour vorker required to repert after eompleting his
regular shift, to perform tour vork other than his regular job shall be
paid two (2) hours’ call time, plus aotual time verked.-

(a) . Day and maintenanse workers specially called in to work will
be paid time and one-half for the time worked until the job
is completed.-

(») Where an employes who has been called in works six (6) hours
or more immdiately before the commensement of his regular
shift, and is then required to work his regular shift, shall
be paid time and one-Malf for all hours worked,-

(0) Where an employee has been called in six (6) hours or more
before the commencement of his regular shift, and the Job le
eompleted one (1) hour or less previous to the commencement
of his regular shift if he is required to work his regular
shift, tine and one-half vill be paid for the elapsed time
between completion of the job and commencement of his regular

shift.-

(a) A minimum of four hours' time will be paid for any call-in,
except that this will not apply to any worker notified before
the end of his shift to go on duty less than two hours after
he has completed his regular shift, and the regular overtime
rules of time and one-half only will apply, Also, the annual
physical inventory of warehouse goods is one of the regular
responsibilities of the Ma:erial Handling Department, and this
is net to be considered as a special call in and the minimum
of four hours' time will not apply.-

SECTION16.SUNDAYWORKANDSCHEDULEDRAISOFF,

Entire Seetion rewritten as follows:-
“à : > OUT

Wheretour vorkers in the Maintenance and Service Departments (i.e. Shift
Millwrights, Shift Oflers, SHRSTMOEROSE, Shift Pipefitters, Shift Electricians, Power

House Operators and lmen, Stesa Plant Personnel) vork six (6) hours or more on a
Sunday they shell be entitled to and expected to take one day off during the following

veek, (Monday to Saturday inclusive), the specific day off to be mutually agreed between
the maa and his Superintendent.-
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maintenance work will commence at 8100 AM, vith a paid luneh

period, not to exseed 20 minutes, for those working in the afternoon,

Where a maintenance man work six (6) hours or more on a Sunday he shall

be entitled to and expected te take one day off during the following Monday to Friday

inclusive, the specific day off to be mutually agreed between the man and his Supe-

riatendent,

However, when the following Sunday is designated as the employne's

Sunday off, every effért will be made to arrange for his one day off in the current

week to be taken from Friday noon (one half day) through Saturday morning (one half

day).

Ga=Alb

MALTENANCE

HORKEGS

A heliday ocourring during the week vill not censtitute a day of fer

having vorked the previous Sunday.

Management vill endeaveur te nitéuise maintenance werk on Sundays, and

further agrees to give each mafétenance man at least ome Sunday off An four, or a

minieun of 13 Sundays in any year- Jundays falling imwdiately before a Honday heliday

to be counted as Sundays off. |

When it is necessary to postpons a maintenance vorker's seheduled day

off, à minimum of 24 hours! notice must be givens othervise tims and one-half will

be paid for the time wverked,

When it is necessary to cancel a maintenance vorker's seheduled day eff,

time and one-half will be paid for the time worked on the day im question.

000000000000

Entire Section revritten as follows!

. The Paper Machines will make ready for btartup after a seheduled weekend

er holiday shutdown im accordance vith the folleving sehedules

Hull and Ottaun Specialty Mechines- Que half hour before the designated

starting time,

Board Machine- One half hour before the designated starting time,

Newsprint Machine- One (1) hour before the designated starting time.

In addition to the regular machine erevs, other employees vho are required

to assist in early startup will be expssted to conform with the above schedule .

ÀailTRTREwTRE, ARES > "EX,ŸEE )



 

Intire Section rewritten as fellews:

When a tour begins, each tour worker in required to be in his place. At

the end of a shift, no tour worker shall leave his place to wash and dress until

his mate has changed. clothes ani reported to take on the responsibility of the

position. If a tour worker does not report for his shift, his mate shall notify

his Foreman or Superintendent and shall then remain and carry on his work until

ea substitute is secured, failing which he shall carry on an extra shift.

It is the duty of a tour worker to report for his regular shift unless

he has previously arranged with his Foreman for leave of absence. If unavoidably

prevented from reporting through exseptional circumstances, he must give notice

to his Foreman at least two hours before his regular tour commences,

When any shift worker has to take tims off due to sickness, accident,

vacation, leave of absence, or does not report for his tour dus to absenteeism,

promotion and similar circumstances, the men working on the other two shifts will

work long hours for a maximum of six (6) consecutive working days unless a substi

tute i» found for the absent worker, After six days, à substitute must be found

or falling this, they will receive time and one=half for their work beyond the re-

mmber of daily warkiimg “ours, In this respect, the Company Joes not favour

12-hour shifts, and they vii. ve minimised as much as possible,

R-RALNOGE CN

Day workers shall be in their respective vorking places ready be begin

vork at their designated starting time. Machinery will be started promptly and not

stopped until three minutes before the designated stopping time,

If any day worker is unavoidably prevented from reporting to work, he must

make every rensenable effort pos-ible to notéfy his Foreman at least two hours pre-

vieus to the scheduled starting time,

Inch employe: must puneh the time clock in advance of his starting timm,

and anyone mors than three minutes and les: Ahan fifteen minutes late will have

one-quarter of an hour deducted from his time, If more than fifteen minutes late,

additional periods of one-quarter of an hour vill be deducted,

=

JIMEREERLMG

EGUIATION

(1)
Employees neglecting ‘4 punch their time cards will be penalised

by having fifteen minutes! time deducted from their wages for

each omis:ion.

Starting or stopping time omitted will be entered and imddvidually

initialled by the Superintendent,
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SECTION

21-GIARTING

ANDSTOPPINGTIME

(continues)

G=

TIMKEZPING

REGULATIONS

(ecntinued)

 

(2)

Neon-HourTineCard

Punching

Regulations-DevWorkers

Day workers must punch their time cards "out" between ldaf.noon and

12320 P.M, daily, and must not punch "in" again before 12130 P.M

This regulatiens applies vhether or not an employee leaves the Plant

for his lunch period. This will not apply to half-hour lunch periods

vhen simultaneous punching "out" and "in" will be allowed,

A day worker who werks through his lunch peried will not punch his

time card “in” ar "eut".

If an hour lunch period is taken at any time other than from 12:00

noon to 10300 P.Me; a minimum of ten minutes must be allowed between

punching "out® before FSINFto lunch and punching "in" before retur-

ning to verke

Each infraction of this regulation carries a fifteen minute penalty,

(3)

AbaenceCronWorkof

Over

Six(6)Calendar

Devs

The time card of an employse absent from work for sickmess accident

for more than six (6) calendar days will be removed from the rack, and

1t vill be necessary for such employees to first obtain clearance from

the Company Murse before being allowed to resume regular duties,

(A) AttandenceatCompany-Schedulod Meetings >

An employee who leaves his work to attend a meeting or induction class

will punch “out” on the reverse side of his time card, If resuming work

during the same shift or -day he will punch "in" on the reverse side of

his time card,

 

“
à

Payment for Company-scheduled meetings will be arranged vith the Paymaster

through the Department Superintendent or the Personnel Department in accer-

dance vith Section 33 (e).

000000600000

SECTION23-

STATUTONX

HOLIDAIS

Entire Section revritten as follows:

. The following holidays shall be recognised by this Agreement, and the

minimum shutdewns shall be as followss
addMill

Nev Year's Day 33 hours 33 hours

Easter Monday 32 hours ~ 24 hours

Dominion Day 32 hours 32 hours

August Civie Heliday 32 hours 24 hours

Labour Day 32 hours 24 hours

Christmas Day 33 hours 33 hours

 



(9)

ZXTION23~

STATUTORY

HOLIDANS

(eontimied)

If Nav Year's Day, Dominion Day, or Christmas Day should fall om a
Monxizy, the holiday will be of 24 houra® duration for Ottawa Mill empleyees and
of 32 hours! duration for Kull Mill emnleyees.

The shutdown for New Year's Day and Christmas Day will begin at 11:00
Poe on the night preceding the holiday unless the holiday should fall or is
observed on a Monday vhen regular shutdown times will apply.

The shutdown for Dominion Day will begin at 12:00 mldmight immediately
preceding the holiday exeept that should the holiday fall en a Monday, the shutdewa
for the Ottawa Mill will begin at 8:00 A.M, on the previous Sunday,

The shutdwons for Easter MNomiay, August Civie Holiday, and Labour Day
vill begin at 12:00 midnight immediately preceding the holiday in the Hull Mill
only, and inthe Ottawa Mill at 8100 A.M, on the Sunday immediately preceding
the heliday.

Bagh of the above holidays may bo changed to a more suitable day vhen
such change is mutually agresable to the Management and the Unions,

vage earner who is on the payroll of the signatory Company on any
of the holidays as specified above, except those on authorised leave of absence
for personal business reasons, will be granted eight (3) hours' pay at the straight
time rate of his regular job, subject to compliance w’'1l all of the comiitions (a)
and (b) as set forth below:

(a) T™e employee must have not less than thirty (30) days!
continueus rervice just proceding the holiday,

(b) The employee must have worked his schedulad work day before,
and his scheduled work day after, such holiday, unless failure
to report for his regularly scheduled work day before or after
the holiday vas due to any of the following events:

1, Wien the empleyee is unable to work by reason of an industrial
accident ar recognised by the Workmen's Compensation Board,

2, When the amployse is on his regular authorised paid vacation,

J. When the operation in vhich the employee is engaged is curtailed
or discontinued by the decision of Management, an! vhich curtailnent
er discontinuance reduses or eliminates the employce's scheduled
work day befare, or his scheduled work day after, such holiday.

Le When a trade in shifts agreed upon between employees and appreved
in advance by Management results in a temporary change of the
scheduled vork day before, or the scheduled work day after, the
holiday, provided the ampleyee works the shifts agread upom.
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Any enpleyee vhe 1s obliged te work om a paid holiday will be entitled
to time and one-half for the time worked in addition to eight (8) hours' holiday
pay, and one day off without pay will be arranged at a time mutually convenient te
such employee und the Management,

Any eaployee vho 1s on regular vacation at the time of a paid nill holiday
will receive pay for such holiday in aidition to his regular vacation pay.

CAUSES

Entire Jestien rewritten as follevss

" Among the sauses for immediate discharge ares

(a) Incompetence.

(b) Failure te report for work without bena fide reasons, or
refusal to comply with Company rules or disobedience in
the .ine of duty.

(e) Dishonesty, ar giving or taking a bribe of any natére as an
indusement te obtaining work or retaining a position,

(à) Disorderly condust, or bringing intoxieants into or conmuaing
intoxicants in the mill or on mill premises; reporting for
duty under the influence of liquor,

(eo) Deliberate destruction or removal of Company's or other employee's
property; or gross carelessness with respest to Company's buildings,
materials and equipment,

(£) Neglot of duty, sleeping on duty, or smoking in other than permitted
areas er ether abdse of smoking regulations,

(g) Reading of books, magasines or nevspapers while on duty, except vhere
required in the line of duty, removing books or magazines from Raw
Material Storega for private purposas,

(h) Puneiing ef ether employees' time eards,

(1) Gambling on mill premises,

(3) Receipt of à second garnishes by the Cempany, or chronic delinqueney
in matters of wnpaid accounts,

Nothing contained in those rules shall be deemed to restrain or linit
the Cespany's right to discharge employess for just cause.
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LECTION28-

ADJUSTMENT

OFCOMPLAINTS

Entire Section revritten as fellows:

Should there be any dispute or complaimt as te the imterpretatiem of any of

the clauses of thin Agreement, Or any complaint arising out of the operation ef

this Agreemant axcept in the ease of discharge or suspension, the anployen shall cer p

tinue to work as per the conditions existing prior to the time of the complaint or e

dispute, and sunh complaint or dispute shall first be taken up with the Shop Steward

er a member of the Local Union Adjustment Cownlttes, and aither of these together with

the employee concerned shall discuss it with the Foreman concerned,

Upon failure to reseive a satisfastery reply, the grievance shall bs redused te

writing by the Union and taken up by the Shop Steward or a member of the Local Union ;

Adjustment Comaittee with the Department Superintendent who shall make a reply in Q

writing within 48 hours, If the grievance still remains unsettled it will be referred

to the Mill Manager or Department Manager and the Looal Union Adjustæent Comuittes. The

Personnel Manager vill be present at “his discussion, -

The Mill Manager or Department Manager shall make a reply im writing within 48

hours stating the Adjustment he has made of the grievance, If the adfuntment is consie

dered unsatisfastory by the Local Unien Adjustment Committee tLe question shall be re-

ferred te the Manager of Mamafacturing.

If the complaint is of a mature affecting mare than one Loeal Union, the Manager

ef Manufacturing or the Lesal Umiens conserned will have tne option of calling in

the President of the other Leeal Unions affected.

If she Manager of Manufacturing fails to adjust the matter to the satisfaction

ef losal Union Adjustment Comnittee or Committees within 43 hours, the matter shall

be referred te the General Manager,

If the General Manager is unable to settle the complaint or dispute to the satis-

faction of the Losal Unien Adjustuent Committee or Committees within a three day peried,

4t vill be referred by the Losal Union Adjustment Committee to the President of the

International Union concerned or his accredited representative who will study the case

vith the General Manager snd the Losal Union Adjustment Committee, If a Jecinion is

not arrived at within a period of five days from the commensement of the s¥idy, the

cemplaint or dispute will be referred to an impartial Board of Arbitration,

The Company vill have the right to aeleat one member of the Arbitration Board and

the Union chall select one nexbers then the two Arbitrators thus named will choose

a third Arbitrator who shall set as Chairman, Upon failure to agrees on the choice of

a third member, the Department of Labour of the Feleral Government shall be usked te

name the Chairman.

After the Board of Arbitration has been chosen by the foregoing procedure, this

Beard shall meet and hear evidence on both sides and render & decision vithin fifteen

(15) days after it has concluded ite hearings, said decision to be inal and binding

en all parties of this Agreement,
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(eontimmed)

In the ease of suspension or discharge which the Board of Arbitratieon
han deternined to have thmem tnfust, the Board shall order the reinstatensnt of
the employee and shall award him bask pay. In the case of baek pay, should there
by any doubt dn the opinion of the 3oard, the Board may order all or part baek
pay as it deems fit,

 

It 1s undaeratood that any grievance arieing out of the lay-off, susponsien
or discharges of smployees or their recall from any of these separations must be
presented to the Company within seven (7) days of the occurrences otherwise no
grievance will be deemed to exist,

It is understood that in all discusuions concerning grievances, any
International Officer may accompany the Local Union Adjustment Comnittees in
their meetings, and the International Officers may call upon manbers of the Local
Union Adjustment Committees or any other employee directly comsorned to accompany
then in their meetings with Company officials,

  

Sarnishees of employees! wages or salaries place an unnecessary
burden on adninistrative and accounting staffs, and the following dafinite Company
policy has been ostablizhe! to govern the procedure to be followed when garnishees
are rerved on the Company!

(a(

 

The circumstances surrounding the case will be earefully ccnsidered
and the garnishee accepted by the Company if the employee cannot
arrange to have it withdrawn, The employse concerned shall be warned
that receipt of a second garnishes vill result in dismissal,

Faployees vho are chronic offenders in regard ta unpaid accounts coming
to the attention of the Company, resulting in telephons calls, letters
oto, from Collection Agencies and Credit Bureaus, may be dismissed without
occurrence of a garnishes or on receipt of a first garnishee,

(b) She

The namployee shall be dismissed except in extraordinary circumstances,
and all exeeptions will require specifie authorisation ®

000006600008 0



(a3)

In witness thereef the parties have signed at Mull, Quebes, this 3let

day of July 1951s
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Board Machine Ko, 12- Blask & Clauson
Li LWAAR

Te Bate

Machine Tender l.82
Backtender 1,60
Third Hand 2e45
Fourth Hand 1.33
Fifth Hand 1.25

Box Hand 1.2

Broke Hand 1.19

Beater

Celeur Man 21,50

Panel Board Operator 1.30
Deaterman 1.22

_Missellanesns
Clothing Foreman 1.42
Clothing Belper (Sundays) 1.25
Vaste Paper Man 1,22

Waste Paper Helper 1.12

Lift Trusk Driver 1.19

Elevator Operater e
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Lead Nand Finisher 1.3

Trimmer Operator (large) 1.29
Press Cutter & Finisher 1.45

Grid Man 1.17
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(Section A= Upper Mill
(Seation=D= Lower Ml

(Section P=Oroundwood Power Mouse)

Power House Operater 1.32

A

Pover Heuse Vhoolnan 1.36

LotsRake Operator

I.I2

Reetrician~ load Nand 1.65
=A 1.39
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ddd«3 (Saif)

Motor Tender 1.28
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Tour Yereman 1.5%
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Reparinan & I1f% Trusk Driver 1.19

1.18
Deckersan 1.18
Voodhandler

Wet Machine Operator l.14
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Tisla

SeosxMillMaterisl Handling(Seetion A)

Lift Truek Driver
Labourer

LeverM1)Material Handling(Seetion L)

lead Hand
Bulldoser
Truck Driver
Labourer

Shinnine (Section A)

«sad Hand Shipper
Chsoker
Lift Truck Driver & Assistant Checksy
Lift Truck Driver
Car 3Jtover
Labourer

garazs (Seotion 8)

Garage Mechanis
Garage Mochante Helper
Bulldoser Operater
Truok Driver
Labourer

Jonla lren(SectionL)

Lescuotive Engineer
Cenducter
Srakeman

1.19
1.12

1.35
1.25
1.19
1.12

1.35
1.2%
1.22
1.19
1.15
1.12

ledd
1.21
1.25
1.19
1.12

1.43
1.35
1.23
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Section Q

Title

Kandline

lead Rand 1.35
Truck Driver
Labourer

1.19
1.22

shipuing

lead! Hand Shipper 1.33

w
p

Shipping Weighnaster 1.25
Car Checker & Loader 1.19
Lift Truok Driver 1.19
G 8tover 1.15LaboureP 1.12

Cray

locomotive Engineer 1.38
Brakenan 1.19
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Section à Millyright U/N Section D- Machine Shop L/M

«Pi tters L/M
BeMaghine uu vrighte

<0Qtlers
{is Soution I-Oilers, 5pee. 411

Maohinist Lead Hand 1.65
À 1.35

Helper À 1.25
ofallneyNoa 1.2
«Apprentice 1.2 to 1.4

1.53
-3 Le44
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vHelper A 1.2%
Helper D 1.21

qu
e

A
E
R

* Rall Grinder de53
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Painter Load Nand
1447-A
1.37-2
1.30

Helper
1.21

Rigger
1.49

<Helper 1.21

Foreuwan Ctler
Oiler Ne ) 1447

1.38Oller Other than Hevepæint) 1.30

Truck Driver
1.19

Labourer
1.12
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Tata

oload Nani 1.65
1.35

-B
Helper À 1.23
HelperR l.2
=Apprentiee 1. to L.44

1.55
«3 1.44

Bhacksxith 1.30
<HelperÀ 1.23

1.55
Rell Grinder

M1lwright -load Hand 1.65
<À 1.55
«3
«Halper A 1.23
«HelperB 1.2

Tinsnlth oload Nand 1.65
1.35

-B dedt
1.25
ded~MelperB

1.02 to 1.44

Pipefitter Lead Hand 1.65
<A 1.55

lodd 4
«HelperA 125
«Helper B 1e21

Laad Hand 1.60Carpenter
-3 led2
Helper A 1.25 ’

1.2fax Shep Helper

1.34Planar & Resay Operster

Ferenan Oller 1.47
1.30

1.49
Halper
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(sootton1)
No. 8 Machine= Fourdrinier, Chas, Walmsley;

2227,WireHidth224°

Titla

Maghine Tender
Backtender
Third Hand
Fourth Hand
Firth Band
Breke Mustler

Broke Beaterman

Mixing Reem Operater

Velighe»
Car Loader
Nowaprint Rell 14% Trusk Driver
Finisher

Cleaner and Folt Man

Care Machine Operater
Cere Machine Helper

Machine Cleaner

Labourer

 

2.56
2.34
1.92
1.50
1.40
1.24

1.17

1.1

1,25
1.25
1.25
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1.50

1.27
1.19

1.17
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(8eotion I= Upper 1411 & Track Mintenanee)
(Section Le Lower Mill)
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ledd

t
o
,
T
E

«Rel A 1.25
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Sestion Be Mill
Seotion=l» Lowey M11
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FINISHING

( Seetion XK).

Iivle

Fleer forcman
Lead Hand (Expert Casing)

Boss Outtersman
Rotary Cutter Qperater - 110”

- 82-92"
84 *
- 62° |
oHalper (84° & IIOY

Cutter Boy

Supercalender Operator - 52”
=Helper

Rewinder Operator +50"
<Helper

Trimmer Operater (Large)
«ie

Printer od
-B
«Apprentice

Lift Truek Driver
Budle Packer
Broke Hustler
Cleaner
Elevator Operator

Ream Sealer
Rean Lifter

Sample RoemClerk (Male)
Office Clerk (ale)

Clerk Stenciller
Shipping Rell Finisher
Eabosser Operator
Genneral Operator
Wrapper

Baie

1457
L35

Le45
1,27
1.21
L,2I
1.21
Ir.
99

L34
I.IS

1.20
IL

L.29
LD

1,35
1.44

1.02 to Ie44

1.19
1.I7
1.12
I.
LR
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1.17

1,22
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PARTÆERT (continmued)  

Wrapper «Experienced
-2nd. six months
list. six months

Sorter «Experianced
o2nd six, months
«1st six, months

Checier -Reag *
Payer

Sanple Asem Girl
«Helper

Stenciller (Bundles & Skids)
Cutter Helper (Layboy)
Labeller (Reqm Packabos)
Printer Nelper
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1.04
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(Section OeSpeeialty Paper Mills)
(3eotion I«ipecialty Beaters)

PAPER

Title

Tour Yereman

Noe 1 Machine~Feurdrimier-Pusey & Jones

VAR

Machine Tender
Backtender
Third Hand
Pourth Mand

Xe, 2 Machine-Fourdrinier-Pusey & Jones

irs _ 

Machine Lender
Backtender
Third Hard
Fourth Hand

Ko Le Machine-Harper» Bagleyh SJevall ’
Width

Kachine Ténder
Backtender

Third Nand

Ne. 5 Mashine=Pourdriniere Beliot Iren Werks
a o

de

Machine Tonder
Baoktender
Third Hand
Fourth Nand

No, 6 Machine - Fourärinier- Bagley & Sevall
ire ——

Machine Tender
Backtender
Third Hand
Fourth Nand

No. 7 Machine - Harper- Bagley & Sevall

Machine Tender
Bagktender

Third Mand

 

1.70

1.28
1.17

1.8)
1.56
1.37
1.23

1.65
1.41
1.22

1.7
1.41
1.28
1.17

1.0
1.41

1.17

1.65
1.4
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(Section G= Specialty Paper Mills
(Section I= 3pscialty Beaters

Iitla

Sveclalty

Clothing Man

Helper

Téh-3ise Man
Cers Man

Machine Cleaner
Labourer

SEECIALIY_BLAIRES

Beaterman

Beater Helper

Clwe sf “4 … _ xBOWE :3 TA

|

1,62

1.25

1.11

1.17

LL

1e24
1,18

1.74
1.7
d.41

1.39
LA

1.3

1.2%
1,18

ded
1.18
1.12

1.24

1.12
1.12
1,12



  

debLite

Tour Foreman

No. 9 Machine = Fourdrinier -Pusey & Jones
; ! “

Machine Tandar

Backtender
Thirl Hand
Pourth Hand
Fifth Hand

No, 10 Machine = Pourdrinier - Pusey & Jones

Irin140%,Wire Width132° 

Machine Tender
Backtenier
Third Hand
Fourth Hand
Fifth Rand

Ke. ll Machine = Fourdriniare Pusey & Jones

Iris140",

Wire

Width

132° oo]

Machime Tender
Backtander
Third Hand
Fourth Hand
rireh Rand
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2.25

1.88
1.63
1.50
1433
1.25

1.95
1.75
1.52
1.39
1,28

1.95
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1.52
1.35
1.48

1.53
1.2%
1.28
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1.Th
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Beatar Engineer 1.30
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(Section Fe Upper M11
(Section D= Lower Ma)

‘ Forenar <chift (with 2nd, Class Certificate) 1465
‘ Fireman <A(with Jd, Class Certi <ficat-B (vith 4th, Class Certificate] 1Helper

1725
Repairman (vith 3rd. Class Certificate) 1.55per

led5

Bricklayer
“<Helper

nal.21
Coal Crusher Opsratar
Coal Relt Operater

1151.15
Ashman

1.12
Labourer
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STEAMDSTARIMENT

JobTitle

Forenan o(shift (vith 2nd, Class Certificate)

Turbine Operator= Paper Mill (vith 3nd, Class Certificate)

Fireaan eA (with 3rd, Class Certificate)
«Halper

Repcirmen (vith 3rd. Class Certificate)
Helper

Coal Crusher Operater
Coal Belt Operater

Labourer
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1,25
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Section Be Upper M411
Section De Lever Mill

Title

Storekoeper 1.19
Receiving Clerk 1.13
Stores Helper 1.4
Stores Issue Clerk 1,14
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Starexeeper
Stores Clerk
“tores Clerk (Outeide)
Stores Helper
Stores Issue Clerk
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Tour Foreman

2nd,

Helper

Aeid Haler
tone Tewer Men

Blow Piss Man

Stook Runner

Pulp Machine Tender
Pulp Machines Table Man
Sereenings Wet Machine Operator
Wet Hnahine Operator

L1ft Truek Driver

Lebourer

Hesch

Keach Plant Operater
«Helper

Kleach Screen Operater

Veshernan

Chlorinater

PACD

exe J)

M
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33.

1.75

1.57
1.28
1,18

1.38
1.15
1.12

1.19
1.15

1.28
1.15

1.29
1.19
1.15
1.1%

1.19

1.12
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1,28
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STADE

Title

Cook 1.33

Stock Runner 1.31

Acid Maker 1,33
Stans Tower Man 1.14

Rov Pit Man 1.23

Sereeningc Wet Machine Opsreter 1.17
Le4Wet Machine Operator

1,14Pulp Handler & Cheeker

Labourer L112

r
y
.

or3,®
LkA

&
%

THEY. «+
<p ds ETee EE(TelASeES



LS
l
h
w
i
v

R
a

"
L
g

1,12

Sestion K)

r

E
a

ve
M
E
S
.
N
S

Wl,
C
e

ow



EXLUICALEATENT

(Seetion I & F Upper M11
(Section L Lover ML1]

Titles

Upper (Sectiem I)

Tester = Freeness (Days) 1420

Groundwood (Sestien P)
Tester~ Freeness (Shift) 1.20

lone (Sestion B)11

Testar = Newsprint (Shift) le24
= Sulhpite (Shift) 1.24
Bleach Plant (Shift) de4
«Days (In Training) 1.24
«Froeness (Days 1.20
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(sacttonC)
Notas The following Tissus Department rates vere effected as of

Tita

Lasas

Case Foreman
Case Stétoher
Case Welghar
Case Labeller
Case Parter & Sealer
Case Conveyor Boy
Case Piller

Sores

Core Machine Operater

Zailet

Revinder Orerator
Roll Vrapper Operator
Onlivon Toilet Machine Operater
Onliwon Toilet Bandsaw Operater
Onlivon Teilet Bandsaw Pasker
Rall Loader
Core Stringer

lanls

Towel Machine Operater
Eureka Bander Operater
Onlivon Trael andsav Oparater
Towel Bandsaw Pasler

dexvieties

Chief Operater & Adfustor Serviettes
Trey Cloth Machine Opsrater
Serviettes Machine Attendant
Serviette Packer
Mouth Wipe Machine Operater

Ganece)

Yorenman & Maghine Adjustor
Mght Supervisor

Maghine Millwright À
Oller
Paste Maker & Cleaner
Roll Mover

Baler & Cleaner
Cleaner

  

1e4
1,15

1.12
l.12
9
9

1.27

1,27
1.18
1,18
1.15

1.12
93

1.18
1,18
1.15
99

1,48
1.15
1.15
99

1.18

1.69
1.55
1.55
1.30

1.15
1.15
1.12
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(Section C

saladohTibia

heos

1.64Bag Rona Foreman & Adjuster
ledBag Converting Machine Millwright B

Bag onvorting Machine Adjuster 125
1.12Bag Bundler & Presner

a
# 1.15
#

Paste ‘fan Dags
Bag Tier 49
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98Rall Wrapper & Bander
96Clerke General
«98#9 Generale Help

wh4 >

# ¥ 1 FFE
pd

#+ # à
piquer RE=

Fé

i
A 5 ; 5

vy
"2

2

ES $ à f Ÿ
Ag +
*#

Agr IW

Fle 2

x ;



~HMNANDLLIG,
m t

(Section Fepper M11)
Seation J«Wood Room Upper M11)
Section L-Wood Yard=Lower MI11)

: Voodhandiing Perenaen (SAM)

Cravler Crane Operator 1.36
Head Conveyornen 1.18

1.13
Sawyer 1.17~Assistang 1.14

i Sorter 1.17
1.13#6

,
+

Labourer

Foreman (Shift)
Woodpecker Operator 1.18

1.30

P
S

S
t
m
t

Chiprarmen
Chip Bin

1.19
1.13

Assistant
1.17
1.24
1.17

Hand oener
1.1%
1.15
1.12

Veothaniling Foreman (Shify)
Read Conveyormen

1.40

Cenvayorman
1.18

Savyar
1.25

«Assistant
1.17
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Cleaner
1.13
1.24
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MOCOHANOLING

CU ty

Head “onveyorman 1,18
Conveyormnan 1,15
Sawyer 1.17

«Assistant
Yardman 1,13

1.12

a
wi
e

Tit

Foreman 1.30
Chipperman 1.17
Conveyorman 1.15
H-nd Cleaner 1.13
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Yardnan 1.1
Labourer LR
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As of May 1, 1951, the following employees are filling cecupatiens:
as shown hereunder on a "present incumbent” basis:

Nos

928

| 605

603

350

859

948

Name

O'BRIEN, Anthony

COUTLEE, Ernest

WARREN, George

FOURNIER, Reme/

GOUGRON, Le Fe

GERMAIN, Dalphe

GERMAIN, William

CORNEAN, Hester

Title lata

Beaterman Helper 1,22

" ® 1,22

" . 1,22

" " 1,22

" 1.22

y ” 1.22

" » 1.22

. a 1,22

Departaent

Specialty Mill
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SQUTAVA MILL

As of Magid,1951, the following exployees are filling oa tions as :shown hereunder on & “present incumbent” beanies Tag occupa *

I. law

Job

Title Bale Pepartaent |
3U2  NENDLRY, George Trucker 1.17 Material Nandling €

3187  TRIMLAY, Lucien ve ea 1,15 " v3025 BOURGON, Exiles "sn 1.1% u . [
3085  DEMSY, Odina Pewinder Oper. 74" 1,1 Spncialty Pintehing §3088 GAUMOID, Lionel " “ 1.11 ” v °
Is BACKS, Edgar » » LA " 0

2492 OLIVE, Llgnd Revinder Miye. 7" 1.15 w °2667 SOMRIFIXLD, Wn , " 1.15 " ®3550 ‘ SVEE?, Manuel " "ye 1.15 " .

3022 BRUNET, Herbert fovinder Oper, 6O* 1,20 " à: (bart Af enployed as Helper cn 74" Revinder, in raid 1.15). 3
; 2084

|

GAUDREAU, Eugene Ream Lifter 1.4 . . |4

k 33 PACKNOOD, Charles Broka Hustler 1.14 " »

fi 3040  BEAWCHUP, Henri Floor Cleaner 1.14 . .
5 706 VILLENEUVE, A, " ® 1.14 n “
4
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