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LABOUR AGREEMENT
By and Between :
i THE E.B. EDDY COMPANY HULL MILL, Hull, Quebec,
3
THE INTERNATICNAL BROTHERHOOD OF PAPER MAKERS,
THE INTERNATIONAL BRCTHEPRHOOD OF PULP SULPHITE, AND PAPER
MILL WORKERS,

Section I
GENERAL PURI'OSE OF AGRIEMENT
The general purpose of this agreement is in the mutual intercet of the
Employer and Employee to provide for the operation of the mills hereinafter mentioned
under methods which will further, to the fullest extent possible, the safety and
welfare of the employee and economy of operations ; quality and quantity of output,
cleanlinecss of plant, and protection of property. It is recognised by this
agreement to be the duty of the Company and the employee tc co-operate fully,
individually and collectively for the advancement of said conditions.

Section 2
RECOGNITION AND MEMBiRSHIP
In order to secure the carrying out of the purpcee of this agreement, the
signatory Company recognizes the International Brotherhood of Paper Makers, and
the International Brotherhood of Pulp, Sulphite and Paper Mi)] Workers as the agencies
representing their respective membership for the purpose of collective bargaining,

Any employse who is now a member, or who, after this date, becomes a member
or is reinstated as a member, of the signatory Unions shall meintain such membership
in good standing,

_New employees being eligible for membership in the signatory Unions shall
ioin such Union after thirty days, unle:s temporarily employed, However, as soon as
a temporary employee is classed as a permanent employee, he shall become and remain
a member in good standing of such Union,

Extra summer woodhandling crews, students and men empldyed on special
construction work or other special work, from time to time, shall be classed as

temporary employees,

When hiring new employees the Management will give preference to Union members,
if such are available and are capable of doing the work efficienctly.

If employees are to be promcted or laid off, the Management will give ccnside-
ration to ability and serwice, and other things being equal, the pripciples of

seniority will govern,

Union officials will be consulted prior to action being taken. The Management's
decision offi any changes will be final,

Employees eligible for membership in the Union, under the terms of this
Agreement, includes all those employedinside and outside the mills, except
Superintendents, Salaried Foremen,0ffice Force, Engineering Departnont, Storemen
and Watchmen, and all other salaried employees,

S8ection 3
JURISDICTION

It is mutually agreed that the Company will not be responsible for any question
of jurisdiction as between the organizations. The organizations agree to settle
between themselves all questions of this character which may arise,




SECTION 4
TERM OF AGREEMENT

This agreement shall be in effect from May 1, 1946, up to and including May 1, 1947, and
from year to year thereafter, subjeet to termination by either party on any May lst,
on thirty days' written notice given prior to such May lst,

Bither party desiring any change in this agreement at the expiration of the same, shall
give to the other party thirty days' notice in writing, prior to such expiration, that
a change is desired; otherwise, this agreement remains in force and effect for another
year,

There will be no suspension or stoppage of work at any plant because of the termination
of this agreement, or failure of renewal, except with the approval of the International
Officers, of the Unions signatory to this agreement,

SECTION 5
ADJUSTMENTS OF COMPLAINTS

Complaints arising in any department of the plant shall be reported by the dmployee or
employees affected to the Department Superintendent concerned, either in writing or
verbally,

The Department Superintendent shall make a reply either in writing or verbally within
forty-eight hours, stating the adjustment he has made of the complaint,

If the Department Superintendent fails to adjust the complaint in a satisfactory manner
the question shall be referred to the Production Manager, who shall meet with the
Employee or Employees and the D:partment Superintendent,

If the Production Manager fails to adj st the complaint in a satisfactory manner within
five days, the local Union has the right to appeal to the International President of the
International Unioh, who may either npersonally, or through his representative, refer
the matter in dispute to the General Manager of the Company, If the Goneral Manager or
his representatives are unable to reach a satisfactory settlement of the complaint
within ten days, it shall be reférred to an {mpartial Board of Arbitration, The Company
will have the right to select one member of the Arbitration Board, the employee or
employees involved in the dispute one member, and the two arbitrators thus named shall
choose a third arbitrator, who shall act as Chairman,

L
After the Board of Arbitration has been chosen by the foregoing procedure, this Board
shall meet and hear evidence of both sides, and render a decision within fifteen days;
sald decision to be final and binding upon all parties to this agresment,

SECTION 6
MEETINGS

A Mutual Interest Board comppising representatives of the Unions and Management, under
the chairmanship of the General Manager or his appointee, shall meet as necessary
to disecuss matters pestaining te umployee welfare,

The practice of having regular monthly meetings of Employee=Management Committees
will continue in foree,




SECTION 7,
INTERRUPTION OF WORK

No strikes, walk-outs, lock-outs, shall occur during the life of this agreement,

It is further understood ani agreed that all rules, regulations and instructions
of the Company, copy attached, which do not conflict with the provisions of this
agreenent, or with the Frovincial or Federal laws, are affirmed, and will continue
in force and effect during the life of this agreement or any extension thereof,

The parties to this agreement agree to abide by all Provincial and Federal haws,
{nsofar as they apply to this agreement,

SECTION 8
WAGES

The classification and wage rates as shown on the attached schedule shall be effec=
tive during the life of this agreement,

Signed at Hull, Quebec, this 24th dey of June, 1946.
THE E. B, EDDY COMPANY, HULL, QUEBEC

B’.eoooo(sﬂd) WeSe KIDDgss
Vice=President & General Manager
B’otto..(s‘a) lOG! Jmsrmtooo-.ocoonacl.o
Production Manager

INTERNATIONAL BROTHERHOOD OF PAPER MAKERS
"o.oo.(s‘d) Jo‘. mom.-oo.nno.......!....ool.!‘
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. THE E, B. EDDY COMPANY
MILL RULES

Section 1,- SCHEDULE OF OPERATIONS
The regular operation of the Mill will be six days per week, with twenty=four

hours of shut down on Sunday,

When necessary, by mutual agreement, any department may be operated for a longer
pcriod.

Section 2,~ HOLIDAIS
Holidays, and the ghutdown period for each holiday, shall be as follows:




(‘) New Year's D.JOooo;oolooaz hours

(b) Mnion w..-o...ooo-u ‘m'

(0) Labour Dayseeescsoeseee 32 hours

(d) Chriﬂm D.J........-.Jz hour'
Bach of the above holidays may be changed to a more suitable day when such change
is mutually agreeable to the Management and the employees,

Wage earners with more than 90 days' service will be paid eight hours' pag at the
rate of their regular job, fos each of the Statutory Holidays as followss Dominion
Day, Labour Day, Christmas Day, and New Years Day.

Section 3,- VACATIONS
Vacation with pay plan dated May 1, 1945, will continue during the term of this
agreement,

Employees with one to five years' service will receive one week's vacation with pay,

Employees with serfice of five years and over will receive two weeks vacation with
Paye

Section 4.~ SCHEDULE OF HOURS

A- Tour Workers~ Tour workers will be organized into three shifts, and will work
eight consecutive hours upon each shift as follows:

Tour "A"- from 8,00 a.m, t0 4,00 p.m,
Tour "B"= from 4,00 pems to midnight
Tour "C"= from fdnight to 8,00 a.m,

Shifts will rotate in sequence weekly.
B= Dqy Workers- The regular hours of employment for day workers will be scheduled

for each department as follows, except that dwrimg certain seasons, or due to other
exigencies of operation these hours mey be reduceds

:

Department Day
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-Material Handling,

Specialty Mill Finishing- General,,.
- stcoo-obt
- Printing,
- Trimmers,
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Warehousing and Shipping- L.M,
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Section 5, OVERTIME AND EXTRA TIME

A= Tour Workers= Tour workers will receive time-and-smewhilf for all time worked during
the regular shutdown periods on Sundays and Holidays,

Tour workers required to work overtime on other than tour work will be paid time and
one~half at the rate for the job on which they work,

In the event a tour worker is required to work after regular shift on tour work for
Company.convenience due to breakdowns, extra work or other circumstances created by the
Company, time and one-half shall be paide Vacancies caused by sickness, accidents,
absenteeism, vacantions, leave of absence, ppemotions and similar circumstances are
not to be construed as Company convenience, and time and one-half will not be paid

in such cases,

B,- DAY WORKERS= Day workers will receive time-and-one-half for all time worked over
their regular scheduled day as snecified above and will be allowed time-and-one-half
for all time worked during the regular shutdown periods on Sunday and designated Mill
Holidays,

C.- DAY OF REST= Where a man works eight (8) hours or more on Sunday he shall be entitled
to, and expected to take, one day off during the week, to be mutually agreed between the
man and his Department Head,

Provided that this clause does not in any way limit the right of the Management to lay
men off duktng the week, during periods of restricted operation or in other circums-
tences which in the opinion of Management justify such action,

D= Special Call in Day Workers- Any employee who, after punching out and completing his
day's work, is specially called in and required to go on duty for repair work will not
receive less than four hours' time,

Ee- Employees Reporting for Duty and Sent Home- Employees who are instructed to report
at a certain hour or reporting for regular work, and when on reporting, no work is
available because of a change in plans or an emergency situatiom, no time will be paid
providing supervision has made every reasonable effort to sidvise the employee of this
situation, Should investigation indicate negligency on the part of supervision in

this respect, two hours' time will be paid,




b 6
Tour employees called into the Mill to assist in putting on vires,
six hours' time, When it is necessary to start putting on a wire

of tour, the Employees who remain over their tour
be allowed pay for the period worked, plus an

G.= No Wires and Clothing on paper machines will be changed on Sundays except by mutual
consent,

Section 6= STARTING AND STOPPING TIME

A- Tour Workers- When a tour begins, each Tour Worker is required to be in his place,

At the end of a shift, no Tour Worker shall leave his place to vash up and dress until
his mate has changed his clothes and reported to take on the responsibility of the
position, If a Tour Worker doea not report for his regular shift, his mate shall notify
the Department Superintendent or Foreman, He shall then remain at his post until a subs-
titute is secured, and, if necessary, he shall work an extra shif%, It is the duty of

a Tour Worker to report for his regular shift unless he hus aliveady arranged a leave of
absence. If unavoidably prevented from reporting, he shall give his foreman at least two
hours' notice befire his tour goes on duty. After a Tour Worker has besn apsent from work,
at least two hours' notice previous to the beginning of the tour in which he intends to
resume duty, shall be given the Tour Bosse

By~ DAY WORKERS~- Day workers shall be in their respective working places ready to begin
work at their designated starting time, Machinery shall be started promptly and not
stopped until three minutes before the designated stopping time,

If a Day Worker is unavoidably prevended from reporting for his usual work, he shall
notify his Foreman or Department Superintendent before the commencement of his duties,

Section 7- RATES OF PAX

Any employee will be paid for the number of hours actually spent in the Company's
service at the rate which is established for the occupation,,except that such extra
time and overtime allowances as are provided for in these rules will be paid in each
case where work is done under conditions nameds

Any exceptions to the above will be a matter for mubual agreement betwsen the Management
and the Union concerned,

Section 8- SENDING FOR MEALS

When a Tour Worker is unexpectedly requested to continue on duty for an extra shift,
the Superintendent or Foreman in charge shall send some other Employee for thks man's
meals, No exception to this rule shall be made, except when in the judgment of the De=-
partment Superintendent or Foreman, the man working an extra shift has good and suffi-
cient reason why some one else should not go to his home,

Section 9= INDIVIDUAL RESPONSIBILITY

Everything in and about the Plant shall be kept in good order, and each Employee will
be held responsible for the condition of the part of the Plant under his control,
Seection 10= CAUSES FOR DISCHARGE

The causes for immediate discharge are:




b) Bringing intoxicants into the Mill,

c; Negleot of Dutys

(d) Smoking upon the Company's premises, except in designated places,

(e) Giving or taking of a Brbbe of any nature as an inducement to obtaining work or
retaining a position,

(£) Destruction or removal of the Company's property.

(g) Dishonesty,

(h) Reporting for duty under the influence of liquor. (Poreman or Superintendent to be the
sole judge),

(1) Refusal to comply with the Compuny's rules,

(j) Disorderly conduct,

(k) Disobedience,

(1) Deliberate sleeping on Bubys.

(m) Pailigg to report for duty without bona fide reasons,

Néthing contained in these rules shall be deemed to restrain or limit the Company's

right te discharge employees for Just cause,

ia Incompetence,
(

Section 11~ WHISTLES
Mi1l whistles will be blown as local conditions require, Time of blowing whistles

will be posted on Mill Bulletin Boards,

Section 12,~ BULLETIN BOARDS
Notices shall not be posted in the Mill except on the Official Bulletin Boards, In
each case, the approval of the Mi1l Management must be obtained before the notice

is posted,

Section 13~ DANGEROUS WORK

Employees are mot excepted to do dangerous work, If ordered to do so, they may refuse
without penalty on the ground of danger. Otherwise, they must assume all risks,

They must familiarize themselves with their duties and hazards of samee

Section 14~ CLOTHING

Employees working upon moving machinery must not wear clothing which can be readily
entangled theréin.Clothing not in use shall be kept in lockers provided for that

purpose,
Section 15, DEFPECT [N MACHINERY

Employees must immediately report to the Manager, Superintendent, Foreman or man in
charge, dangerous defects in machinery, and are forbidden to work thereon until the
dangerous condition has been corrected,

Section 16= SAFRGUARDS

Safeguards must not be removed except by order of Foreman, Sup: rintendent or Manager,

If removed, they must be immediately replaced, or reason for not replacing same reported
to the Manager, Superintendent, Foreman or the man in charge of the Department where

the guard is located, Cleaners and Oq4lers mst always replace guards when removed for
the purpose of oiling and cleaning,

Section 17= ELEVATORS

All unauthorized Bmployees using elesators do so at their own risk, Stairs are
_ provided for their use ‘inatead,




Section 18~ REPORTING OF ACCIDFNTS

Accidents must be reported at once by the injured employee, and by all

witnesses, to the Department Superintendent or Foreman, and by him to the

office, Injured employees requiring medical attendance shall notify the Personnel
Department, and if physically unable to do so, such notice shall be given to the
Department Superintendant or Foreman, and shall include the name of the physichan,

Section 19- FIRE SERVICE

In case of fire,all Employees must assist in preventing destruction of the Company's
property, Pire apparatus must not be removed from its place or used except in

case of fire or by order from the Production Manager or Superintendent,

Section 20= DISCIPLINE OF MILL EMPLOYESS AND RECORDS OF SAME

There shall be three separate penalties applied where it is necessary to inflict
discipline on any of the employees of the @ompany, consisting of's

(a) Personal reprimands by the Production Manager; to be applied in cases of minor
of fenses, when the Production Manager is satisfisd by the offending Employee the
offence will not be repeated, °

(b) Suspension from work (without pay) for periods of from one to fifteen days,
according to the gravity of the offence and the previous record of the Employee
concerned. To be applied in cases of a first serious offence or continued or re-
peated minor ones when, in the judgment of the Production Manager, proper conduct
and discipline on the part of such employees can be secured without resorting to
the penalty of dismissal. )

(e) Extreme penalty or dismissal from gservice, To be applied in all cases of flagrant
or wilful violations of the rules of the Company, or the law of the land vhere a
thorough investigation proves the Empboyee concerned to be guilty and the Yeneral
Manager is convinced dismissal is the only method by which discipline can be main=-
tained. It may be also necessary to infliet this penalty in the case of an Employee
who persists in continued and repeated minor violations of the Company's rules, as
shown by the discipline record of such Employee,

APPLICATION OF DESCIPLINE:

Each Department Superintendent and Foreman shall have the authérfty to temporarily
remove from service any Workmen under his supervision who violates the rules of the
Company or the Juw of the land while such Worlkman is on duty or on the Company's
premisese

Whenever a Department Superintendent or Foreman exercises such authority, he shall
furnish the Production Manager a report stating his reasons, including such recom=
mendations as he congiders the circumstances wvarrant,

He shall inform the Employee conscerned of the reasons for such suspension, ahd
explain to him his right to appeal to the General Manager,

The Production Mamager shall notify the Employee concerned to present himself

at the Production Manager's office at a stated time, in order that the cause

of his susnension may be investigated and properly disposed of, so far us the
discipline to be administered 1s concerned,




The Production Manager shall decide on the diseipline to be inflicted after he
has made a full investigation of all the circumstances connected with the case,

RECORD OF DISCIPLINEs

Complete records of each case of diseipline administered, including suspensions
and dismissals from service, shall be kept in a separste file at the office of

the Personnel Manager, This Record shall consist oft

(a) OFFENCE CHARGED.

(b) Department Superintendent's or Foreman's report of same,

(e) Production Manager's notice %o Employes to report for disposition of each sase,
(d) Pinal dieposition of the case,

(e) Where the Employee concarned has previous records of discipline ontered against
him, dates of such records shall be included in report,.

Section 2=
The Management has in operation {n the Mills, a Safety Organization for the prevention

of industrial accidents, and improvements of Mill Safety and Sanitation,

The Management and the Employees are expected to fully co-operate in the making known,
and remedying of, dangerous Or unsanitary conditions and ptactices,

Complaints, suggesations or recommendations with reference %o either managenent,
employment, safety or production, are always in order, and will be given attention,




REES PO A e o

B [HE E, B, Fddy COMPANY
- COPY JOINT LABOUR AGREFMENT oIGNED MONTREAL, APRIL 17, 1947

Representatives of the Companies listed herein, Manufacturers of Pulp
and Spocialty Papers, meeting In joint ocemfurence with the International Brother-
hood of Papermakers, International Brotherhood of Pulp, Sulphite nnd Paper Mill
Workers an' the International Association of Machinists as delegnted representatives
of the employees of these Companies, have agreed as followss-

1. Su Jeet to amendments as incorporated herein, the collective bargalining agree-
ments in fo ece for the perlod May 1, 1946 to April 30, 1947, will be extonded to
cover the period Mey 1, 1947 to April 30, 1948,

2. That a general increase totalling 14€ (fourteen cents) per hour be granted,

3. That these rate increases applv from May 1, 1947 to April 30, 1948, with the
understanding that every poscible effort will be put forth to securc maximum pro-
duction in all departments and that no additlonal requests be made for rate increases
as a result of productlon inereases turing this perlod,

4o That there be a full work week, that is, that the machines operate a full week
with the elimination of start up time ard to include an arrangement, whereby wires
and clothing chanpges may be nale on Sundgy when requested, In other words, 1t s
understood that maximum use will be made of all avatlable nroducing hours,

5 That no loeal adjustments in rates be rranted,

6. That the Unions co-operate actively in every nossible manner to eliminate
absentecisnm,

7. That where clauses in existing agreements are not in accordance with these arran-
gements that they will be revisel accordingly,

In witness thereof the parties have signed at Hull, Quebec, This
day of May, 1947,

TIHE E. B, EDDY COMPANY

Vice President & General Manager

Production Minager

INTERNATIONAL BROTHERHODD OF PAPER MAKERS
By
By

By
INTERNATIONAL BOTHFRHOOD OF PULP, @ULPHITE AN PAPER MILL WORKERS

By

By

Personnel Manager
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Memorandum of joint Agreement made and entered in
{ to bntﬂﬂﬁl’l th
Zddy Match Company, Limited, Bertiierville, Quebec, (heroinafter mfarr:d
to as the "Company™ and Local Unions:

1. International Brotherhood of Pulp, Hu : ‘
‘ py Sulphite and P per ¥1l
Workera, L,cal No, 644, ; 5 ;

2e International Brotherhood of Bookbinders, Montreal 1 Local Ne. 91,
3¢ Printing Pressmen & Asaiastants' Union, Loeal No, 52, :

The term "employee® as used in this agreemant shall not include foremen
or sipervisory employees, or employees under 16 years of age, or any office or
clerical employees,

It in agreed that the terms and conditions of this contract shall apply

only to the em ees of the Berthi e B
L:ii;ed. ployees e Berthierville, P.Q, plant of the Eddy Match Company,

Since ample provisions have bsen made in this agreement for neitlement
of d.fferences between the Company and the Unions 1t is agresd that during the
tern of this agreecment there shall be no lock-out on the part of the Company and
no sirlke or eessation of work on the part of the Uniona,

This agreement intended to be in accord with all Fe eral or Provineial
lave and repulations relating to employment of labour and in any provision in whieh
confliet arises, the laws and regulations shall govern therein without affecting
other proviasions of this agrecgent,

In the avent of a strike or work stoppage, phant protection employeas
will earry on thelr usual duties at the plant without interference,

L= COGHITION

1, The Caompany rocognizes the Unions during the term of this agrecment
ag the scle Bargaining Agent of the e-ployees for the nurpose of Collective Bare
galning on wagea, hours of work and working conditions,

2« It 10 agrend nothing contained in this agreement shall be deemed to
take away the right of any individual employee to present his or her personal
prievance directly to the management,

3. It 1s agree that there shall be no discrimination, threat or intimi-
dation by either the Company or the Unions toward each other, or by either party
tovard any cmployee for membership, or nom=menbership in any lawful employce asso=
eiation or union,

4he It ir agreed that no solicintion of membership or collection &f dues
shall be engaged in dwring the plant working hours,

5., The Unions recognize the right of the Company to manage, the plant
ani the right to govern and cont-ol any and all processes, procurements afxd me thods

of mamufacture or planning,

6, The Unions recognige the right of the Company to !irect the work of
the employees and to hire, dlscharge, or suaspend employees, demote them or transfer
them, assign them to jobs or shifts, to determine the amount of Jork necded and lay

off because of lack of work, all with due regard to seniority provisions herelin,

7, The management of the Company will upon request notify the Comittee
in writing o;' the reason for the (ischarge of any employee coverod by this agreements

Any such setion of the Company which in the opinionm of tha Committec rosults in am

employee or group of employees being unjutly dealt vwith or diseriminated against,
shall be ccnsidered a grievance to be dealt with under the grievance procedure herein,

7 /’ /'/ ;féla;
7 /"
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8. The Company agrees to maintain a bulletin board for pos
display of Union notieces, and it is further agreed that all such m.'ot.]ri’::ezts.l-:mhnlulId
first be submitted, duly signed by an authorized Union official, to the personnel
of ficer, for anproval before posting. The Unions agree that they will not distrie
bute or post any pamphlets, advertising or political matter, cards, notices, or

any other kind of liter ture within the plant or on company property except as
provided above,

- SE)

1l In all cases of layoff, inereases in staff and promotions (foremen,

supervisory and of fice employecs excepted) the following factore shall be conaldered
by the Company in its absolute diascretions

(a) Length ~f service.

(b) Ability, sk!ll and experience; knowledge, t aining and
eficlency,

2, No employee shall have meniority status until he has been employed
by the Company for three (3) months as a classified employee,

3. In case of equally qualified employees, senbority will be taken inteo
consideration by the Company on &1 occasionn when a layoff is necessary, and the
Company agrees to discuss with the Committee of the Union any case or instance of
hardship or injustice to an employee arising out of a layoff,

L. Contimious employment is broken by ¥oluntarily leaving the employment
of the Company or by discharge. Absence due to temporary layoff hacause of lack of
work, 1llness or sccident, or absence from employment whilst in the urmed forces
of the country will not constitute a break in continuous employment. Temporary layof'f
as defined for this purpose shall be for a period not excecding six (6) months,

5, Regardless of =eniority provirions above, an employee who has given
long and faithful service to the Company and whose capacity is limited because of
physical or mental handicap, or other inf{rmaties, "oy be employed on suitable work
at a wage agreeable to the Company and the Unions,

I11- GRIEVANCES

1, Theras shall haaGriavmcc Committee consisting of from three (3) to
five (5) employees, the names of such persons or any change in the personnel of such
Committee shall irmediately be notifled to the Campany. Such committee shall be reco=
gnized by the Company for purposes of negotdating disputes and grievances vhich may
arise during the life of the agreement,

2, Should an employeer feel that any srovision of this agreemeht has not
been complied with, he or she shall have the right to appeal personnally or with
the Grievance Committee, to the foreman of the department, In case the foreman is not
able to adjust the matter to the employeo's satisfaction, the complaint shall be put
in writing, sign-d by the employee, and subgpitted by the Grievance Comnittee to the
personnel officer who with the assistance of t)- superintendent vill comprise the
company grievance committee. In case a settlement 1is st111 not reached the complaint
shall be referred to a designated representative of the Union®and to the Plant Manager
who shall deeide the matter. Such decis’on reached shall be binding upon the Company

and the Unions.

If no settlement is reached as a result of the foragoing procedure,
either the Company or the Union shall have the right to invoke the conailiation
procedure provided by the labour laws of the Province of Quebaec,




o Investigation with regard to complaints by employecs thit errors have heen

in calculating vages will be handed directly to the foreman who will (iseu
matter wvith the payroll department and report back to the employea Thia wi;;

mo. be considered a grievance unless after investigation the amployee :.n not sati

g:jit& which case ho may report the matter as a grievance to the Gricvance .
n .

= HOK ;OND 8

1. The normal working periods shall be as heretofore
carried on in the Company'
Berthierville plant according to the lepartments and nature of the work c;mnmed .
]t:,:l t.gn ovent that busines: eonditions necessitate any change in such hours of wor;
@ Company reserves the right to make such changes anl shall ; ' 5
Union thereof, s Sl o, s

2, It i3 understood that an employee shall be at his work place anl ready to

&m hli(a dgtiaahat the commencenent of his normal working day and shall remain at
a3 work and in his depargment during his wvorking hours and ahiall not tho=

rized rellef perloda, - o S

3. Leaving the premises of the plant during working hours without permission shall
be cause Tor discharge,

4s The Company shall make reasonable provisions for the safety of the employees
during the hours of their employment, Protective devices and other equipment provided
by the Company to protect employees from injury shall be used by the employee,

5, The Unions agree that plant rules with regard to sanitetion, bolsterous
abusive and obsene: language, smoking in restricted apeas shall be observed and that
violation of the same may be ma'e a reason for discharges

6e In case an employee 1s abszent from work on account of sickness or other reamn,
he shall notify his loreman without (elay the cause of such abnence,

L

- AYS
1, The following stututory holidays, or days celebrated as such, shall be obaery

New Year's Day, Epiphany, Good Friday, Ascension Day, St, John Baptiste Day,
Dominion Day, L.bour Day, All Saints' Day, Immaculate Conception and Chris

Daye

2, If by mutual agreement the plant contlnues to operate on any of the above :
holidays overtime rates, as mentioned in naragraph two (2) of article VIe OVERTIME of &

this agreemont, shall not applye

3, Payment for two (2) statutory holldays, namely, Christmas Day 1949, and New &%
Year's Day 1950, will be made to employees at thelr reguler rate of nay, excepting as

statad in paragraph four (4) of this section of the agreement,

he 1ike who are regularly scheduled %o work

Engineers Firomen, Watchmen and t
- - . rate of double time for these

on Christmas Day and New Year's Day shall be paid at the
two (2) statutory holidays, ,“\

Yi= OVERTDM:
1, The rules regarding payment for overtime work shall conti
and shall alee be subject to the following provisionss

excepted in paragraph threo (3) of this section) |
one half for all work performed on Sundays and :

mie as heratofore

2, Employens (other than those
will be paid at the rnte of time and
the following statutory holidayss ;

s Friday, Ascension Day, 3t, John Baptiste Duyy

vew Year's Day, Eplphany, Good ‘
Dominion Day, Labour Day, All Sqints' Day, Immaculate Conception and

Christmas Day,
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3, Engineors, Firemen, Watchmen and the like who are rogularly scheduled
to work on Sunday, and said holidays, will be paid at straight time, but should they
be required Lo work on their regular day of rest they shall be paid at the rade of time
and one half all work performed én that daye

4e Hours worked on Sunday and/or Holldays, for which overtime ip paid,
shall not be counted in determining the length of work week for further overtime compue
tations based on the length of the work week,

5, In computing hours worked on Sunday or a holiday, the overtime hours
for which payment is made shall be contalned vithin the twentye=four (24) hours period
starting at midnight on th. eve of the Sunday or hollday and continulng until midnight
Sunday or the day of the hollday; axcepting in the case of night shilt omployees where
the day will commence at 7100 ae.m. Sunday, or the day of the holldey, and end at 73100
a.me the following daye

6. An employea shall hot be requirsd %o take time off during his regular
work woek to avold payment of overtime,

1, Vacations with pay will be granted to employees pursuant to the provi-
gions of Ordinance 3 of the Vinimum Wage Camission of the Province of Quebec,

2. Eligible employe s who have completed five (5) years of continuous ser=
vice as of April 30, 1949 shall recelve olther an additional weck's pay or an additional
week's vacation with pay, The Company shall determine whather a sedond week's vacation
can be arranged and if not the employee will be pald an extra weok's pay in lieu of the
necond week's vacation with pay.

3, Vacation periods ahall be deslgnated by the Company having regard o the
desirebility of the vacation time and plant oprrating schedule, The Company reserves
the right to shut down the plant and provide for vaeations all at one time or to distri-
bute vacations and maintain plant operations with reduced porsonnel,

4e Extended abmence due to sickness or accident, may receive special conai-
deration in computing vacation ereditn,

- W S

1. Existing vage scalen shall be inecreased by ten cents (,10) per hour for
all male and female employees working on an hourly or plece work rate,

2, These new wage scales ahall be effective from Docomber 21, 1948 and
for the life of this agrecment,

.,.l....‘l.li'......l.... e

This agreement shall be full force and effect for a period of one :
year from the date of slgring below and from year to year thereafter unldes modifications =

the other at
or changes are requested by elther party by giving due written notice %o
least 2 months prior to the above expiration date, Upon giving and ~ecoiving of such
notice the parties shall negotiate the proposed changan, looking toward consumation of &

new agreemant prior




to the expiration date, In any event this agreamant shall continue
in full force and effect after the ;iving of such notice during nego=
tiations for a new agreement,

Signed this 20th day of Januarg 1949.

Por Eddy Jatch Co, Lid, For Unlons Richard Aubut

Loeal No, 664 Eugdne Fréchette
A.Ce Millen Loocal No, 91 P.J, Galley

1.8,B,

Local No, 52
Roger Gagnon
Int Rep




THE E, B. EDDY COMPANY

Amendments to the existing Labour agreements between the K, B,
Eddy Company and the slgnatory Unions for the period May 1, 19,8
to April 30’ 1949.

‘.O'...I....l.........

Memorandum of Agreement at Specialty Mills Joint Negotdations in
Toronto, Ontario, May €, 1948,

l, WAGLS. A ten percent increase on male rates 95 cents
and over and on female ratesy elecven percent on 511
male rales under 95 cente, ALl rates to be adjusted
to the nearest cent,

2. Locel adjustments will be considered on the basgir of
gross injustice or inequalities subject bn the deeision
and ruling of Management,,

3. The International Unions agree that Sunday orerstion to
renover lost production shall be decided upon by agree-
ment between the local unions and local mansgements
subject to the senction of the International Officers
and in accordance with the provisions of the law and
that time and one half shall be praid for all hours
worked,

4e In regard to power shortage a committce of the local
unions &nd managements concerned will be set up to
ascertain the facts and appropriate action will be
taken thereons

Amendements agreed to locally:

HULL MIL

1. Recognition and Membership (Section
Paragraph 8, page 2

Revised paragrarh to read:

"Employees eligible for membership in the Union under
the terms of the Agreement, include all those employed
inside and outside the mills, except Superintendents,
Salaried Foremen (except Boss Machinee Tenders), Office
Force »Engineering Department » Storemen and Watchmen,
and all other salaried employees, "

2, Bill Rules - Holidays (Section 2)

iParagraphe L, pert €, page 7)

Amend (b) from: Dominion Day = 24 hours
to: Domimion Day = 32 hours

3. Individual wage ad justmente as per attached lists,

4o Subject to the amendments as specified above , the
collective bargaining agreements in force for the
period May 1, 1947 to April 30 , 1948 are extended
for the period May 1, 1948 to April 30 » 1949,
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In witness thereof the partiec have signed at Hull,
mébec , this 20th , day of August, 1948.

THE E. B. EDDY COMIANY

Vice President & General Manager

Manager of Manufacturing

INTERNATIONAL BROTHERHOOD OF PAFPER MAKERS

BY:

Vice President

President , Local 35

President , Local 34

President, Local 243

INTERNATIONAL BROTHERHOOD OF PULF, SULPHITE & PAPER MULL WORKERS

BY:

~ Vice President

President, Local 50

President, Local 73

INTERNATIONAL ASSOCIATICN (F MACHINISTS

For Local 412



THE E, B, EDDY COMPANY

HULL MILL

LOCAL ADJUSTMENTS GRANTED SUBSEQUENT TO JOINT LABOUR NEGOBIATIONS

Increase Adjusted hate
per hour at May 1, 1948

INTEKNATIONAL BROTHERHOOD OF
PAPER MAKERS = LOCAL 20

SPECIALYYY MILLS
Repairmen

Sub=Foreman cent.s
Boss Cutterman ceat.s

INTERNATIONAL BROTHERHOOD OF PULF,
SULPHITE AND PAPER MILL WORKERS =

LOCAL 50,
TISSUE

Foreman & Machine Adjuster
Foreman - Nigit

Machine 4djusier

Roll Mover

Weighman Case:

Baler

SULPHIT
Tour Boss
SFRINT
Core Machine Helper
OUTSIDE MAINTELANCE

Assistant Foremn cents
Cement Finisher cent

T YT R R e e N R N N N NN NN R R R R R R A N A N R R R N RN RN T A N R N R R RN R
LM 1.1 .1(:' ‘)
SEPARATE LAFOUE NEGOTIATIONS HELD IN HULL, QUEBEC, MAY 17, 1948

BETWEEN -EPHESENTATIVES OF THE E. B, EDDY COMFANY AND THE INTER-
NATIONAL BROTHERHOOD (F FAPER MAKERS (NEWSIRINT) LOCAL 243.

MEMORANDUM OF ACRLEMENT

Tie 1948 Newsprint Union Scale is adopted for Machine Crews,
tied to the base rate of 88 cents per hour, The following rate increases
will be effective May 1, 1948.

NEWSFHINT : Increase Adjusted Rate
per_ Hour at May 1, 1948

Mactiine Tender 16 cents $2.10
Bact Tender 22 cents 1,90
Thi'd Hand 17 cents 1.54
Fouth Hand 18 cents 1.19
Fifih Hand 14 cents . 1410
Brae Hustler 10 cents 095

Mixng Room Operator ; 21 cents 137
Cleaner & Felt Man 30 cents 1,19




THE E, B, EDDY COMPANY

OTTAWA MILL

LOCAL ADJUSTMENTS GRANTED SUBSEQUENT TO JOINT LABQUR NEGUI'IATIONS :

INTEKNAT10ONAL BHU_THE.RHUUD UF Increase AdJusted Rate

PAPER MAKERS = LOCAL 24 per Hour at May 1, 1948

BOARD_MILL

Machine Tender 3 cents $1.47

Back Tender 3 cents 1,28

Third Hand 3 cents 1,17

Fourth Hand 4 cents 1,06

Beaterman 3 cents 97

Panel Board Operator 3 cents 1,00

Assistant Shipping Foreman 1 cent 1,07

Clothing Man 4 cents 1,06

SPECIALTY PAPER MILL

Pulper Operator 5 cents <99

INTERNAT1ONAL BROTHERHOOD OF PULF, ¢ _y

SULFHITE AND PAPER MILI, WORKERS = f-

LOCAL 73.

SPECIALTY FINISHING

Tier 1 cent 92

Sample Girl . 3 cents o 78

SPECIALTY PAPER MILL

Cure Man 4 cents «99

STE}

Board Mill Turbine Operator 3 cents 97
SIDE MAINTENANCE

Cement Finisher 1 cent 1.04

MATERIAL HANDLING

General Foreman 14 centes 1,18

’-’-’?’.ootoacdooooo....




LARQUR _AGREELENT = 1949

The E, B, Eddy Company, I'ull and Ottawa ¥ills,
Hull, . uebec, and Ottawa, Ontario,

Hereinafter called the Company.

In Hull Mill:

The International Protherhood of Faper Makers.

The International Brotherhood of Pulp, Sulphite
end Paper 1]l Workers,

In _Ottawa Nill:

The International Brotherhood of Faper lakers,

The International Brotherhood of Fulp, Sulphite
and Faper Mill Workers.

The International Association of Machinists,

hereinafter called the Unions,

SECTION 1 - GENER/L_FURI'OSE OF AGREEMINT:

Thé general purpose of this Agreement is in the mutual
interest of the employer and the employee to provide for the profita-
nle operation of the Plant (or Flants) hereinafter mentioned under
methods which will further, to the fullest extent possihle, the safe-
ty and physical welfare of the employees, economy of operation, qua-
11ty and quantity of output, cleanliness of plant, and protection of
property, It is recognized by thie Agreement to be the duty of the
Company and the employees to cooperate fully , individually and col~-
lectively, for the advancement of said conditionms,

SECIION 2 = RECOGNITION AND UNION BEMBERSHIY :

The Company recognizes the signatury Unions as the only
ageicies representing their respective membership for the purpose
of collective hargaining, It is further understood that such bargai-
nirg shall at all times be with the signatory Unions collectively and
not individually,

In the event of a local Union intending to suspend a mem-
ber for non-m:intenance of memhership, the signatory Company shall be
notified by the Local in writing, It is further agreed ihat the Com=
pany shall not be asked to discharge any em loyee hecause of his ex-

pulsion from any of the Unions unless it shall be proven to the Compa-

ny's satisfaction that such expulsion is in the best interests of hoth
partiess to this Agreement, /
19/217 A
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New employees shall join one of the sigmatory Unioms within
thirty (30) days, It is understood that all permanent employees shall
be eligible for membership in one of the signatery Unions on payment
of the usual fees and dues,

Employees elirible for membership in the Union, under the
terms of this Agreement, include zll those employed inside and out-
side the mills, except Superintendents , Salaried Foremen (except loss
iachine Tenders), (ffice Force, ingineerin: Department, . toremen
(except Trainees, men employed on special construetion work or other
special work, and all other sslaried employees,

When hiring new employees it is agreed that the Company
shall, in the first place, take into consideration the ability , both
present and potential, of the prospective employee, All things being
equal, Management will make every effort to pgive preference to Union
members if such are availahle end capahle of doing t'e work efficiently,

If employees are to be promoted or laid off, the Management
will pgive consideration to ability and service, and other things being
equal, the prineiples of seniority will govern. In cnses of promot.ion
where the man .o be promoted 1s not the senior man according to the
principles of seniority, Union officials will he consulted 4E working
hours prior to final action being taken, 7The Manasement's decision
on any changes will be final,

The Company reserves the right to require a medical exami-
nation of all new employees,

SECTION 2 (a) = GROUP INSUKANCE PLAN = M MPLRSHIP:

Every employee who has applied for and obtained a policy
in the (roup Insurance Flan shall maintain such poliey in yood stan-
{ng while the Plan iz in force, Every new regular employee shall be
required to participate in the Flan within three (3) months of employ-
ment ,

SECTION 2 (b) = RETIREMENT INCOME FLAN - MEMAERSMIP:

Every new employee shall be required to participate
and meintain his equity im the letirement Income FPlan when he first
meets the two conditions of elizibility ; i.,e, the attaimment of thirty
(30) years of age with five (5) years of contimious employment,

SECTICN 3 = JURISDICTION:

The Management will not be required to 2et upon any question
of jurisdiction that may arise between the individual Unions., 411
questions of jurisdiction shall be decided “y the Unions themselves,

(LA R RN E RN RN NE ]
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SECTION 4 = TERy ¢ 4~
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After investigation of a case invelving “ischarge, if it
has been determined that an employee has heen unjustly discharped or
suspenced, he shall be reinsta‘ed without less of pay,

SECTICN 6 - MEETINGS:

A Plant Employee-Nanasgement Committee, comprising repre-
sentatives of the !nions 2nd Management, under the Chairmanship of the
¥ill Msnarer , shell meet monthly when possible to discuss mattars
pertairing to employee welf:ure,

A General safety Committe; comprising Superintendents,
“oremen, Jafety Gommittee Chairmen, and representatives of the Unions,
under the Chairmanship of the Mill Manager or his appointee, shall
neet monthly when poesihle to discuss matters pertaining to the
Lccident Prevention [rorramme,

SECTION 7 = INTERRUFTION CF_NORK:

— i

No strikes, walk-outs, lock=-outs, shall oeccur during the
1ife of this Agreement,

It s further understood and agreed that all rules, regu-
lations and instructions of the Company, copy attached, w ich do not
conflict with the provisions of this Agreement or with the Provincial
or Pederal laws, are af'firmed, and will continue in force and effect
during the life of this ‘greement or any extention thereof,

The parties to this igreement agree to abide by all the
Provineial and Federal laws, insofar as they apply to this /Agreenett ,

SECTION 8 = WACES:

The eclassifications and ware rates as shown on the attached
schedule shall be effective during the life of this Agreement ,
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In witness thereof the parties have signed at Hall,
this 9th, day of September, 1949,

THE E.», EDDY coyg ‘XY

Unreadable signature
General Manager,

James Foote
Nill Manager,

INTERNATIONAL H-RHOOD OF PAPER MaKkgiks

J,4, Daoust
Vice Président.

Lucien Jitre
Prcsident,lccaIBS.

Gaspard ourvs)
President, Local 34,

Cecil Moore
Presidont,IacalfAB.

INTERNATIONAL | ROTHERFOOD (7 p

ULP,SULPHITE & pipgR
BILL ”CRKERS,

L1, lacroix
Vice President.

J W, Saxton A
President, Leca] 50,

G, Dixon
President ,Loeal bk

INTFRNATIONAT

SSOCTATION OF MAGHINISTS,
By: 4,0, Smith G,L,:.

J.Keith Fleming
for Local 412,
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SECTION 1 - SCMEDULE OF OPLiATIONS:

The remular opers‘ion of the Mills will he six days per week,
with twenty-four hours of shutdown on lunday,

When neceesary , by mutusl arreement with the lLocal or Locals
concerned, any department may operate for a longer period.

SECTIUN 2 = HOLIDAYS:

The following holidays shall be recognized by thie A¢reement,
and the mirimum shutdowns shall he ar followss

HULL_MILL: OTTAWA MILLs

New Years Day oy 33 hours 33 hours
Laster Monday PR 32 hours 24 hours
Dominion Day vevece 32 hours 32 hours
Aupgust Civie loliday .. 32 hours 24 houre
Lahour Day voscse 32 hours 24 hours
Christmas Day ceaebd 33 hours 33 hours

The shutdown ior New Years Day and Christmas Day will
besin at 11:00 F.i. on the night precedinz the holiday , The shutdowns
for Luster Wonday, Domin‘on Day, Aurust Civie Holidny, and Iabour Day
will berin at 12:00 midnisht inmediately preeeding the holiday,

If New Yeurs Day, Dominion Day, or Christmas Dy should
fall on a Monday , the loliday will be of 24 hours' duration for Ottawa
i1l employees,

Lach of the above holidays may be changed to u more suitable
day when such change is mutually agrceable to the Men:gement and the Unions,

.ny wape-earner who is on the payroll of the sisnatory Com=
pany on any of the holidays as specified above, will be granted eirht
hours' pey at the straipght-time rate of his rejular jotb, pubject to com=-
pliance with all of the conditions, (a) and (b), set forth below,

a) The employee must have not less than ninety (90) days ' con-
tinuous service ‘ust precediny t'e holiday , and

b) The employee must have worked his scheduled work day before,
and his scheduled work day after, sueh hcliday, unless failu-
re to report for his rerularly scheduled work day before or
after the holiday was due to any of the following events,

1. Bhen the employee is on his regular suthorised paid
vaecation,

2. When the employee ie unable to work by reacor of an
industrial aceident ac recornised by tle lorkmer's Com-
pensation "oard,
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When the operation in whieh the employee is engaged
is curtailed or discontinued by the decision of
Management , and whiech curtailment or discontinuance
chanpes or eliminates the employee's sohedul éd work
day before, or his scheduled work day after, such
holiday,

"hen a trade in shifts a;rced upon between employees
and approved in advance by Manuprement results in a
temporary change of the scheduled work day before,
or the scheduled vork day after, the holiday, pro-
vided the em;loyee works the shifts agreed upon,

Any employee who is obliged to work on a paid holiday
will be entitled to time and one-half for the time worked in addi-
tion to eipht () hours holiday pay, and one day off without pay
will e arranged at = tire mitually eonvenient to sueh employee and
the WManapement,

Any employee who is on regular vacation at the time of
a paid mill holiday w'll receive pay for esueh mill holiday in addi-
tion to his repular vaeation pay.

SECTICN 3 = VACATIONS:

a) Elicdbility:

1, Each employee on the payroll of the signatory Company who
hag completed one year of contimuous service shall be gran-
ted one (1) week's vacation with pay during the scheduled Plant
scheduled Plant Vacation Period immediately following his or
her anniversary date of employment,

Fach em; loyee who has qualified for five (5) one-week vica-
tion periods with pay shall be pranted one additional week's
vaco'ion with pay each yenr,

3. The scheduled Flant Vucation Period shall be from May lst, to
Septemher 30th , of each year,

b) Continuous Employment :

1, During the qualifying period there shall be no interruption
of eontimuous service . Continuous empl oyment will be broken
by discharge for cause , voluntary resignation, lay-offs of
three months or more, and other separations,

Time lost as a result of an accident as recognized by the Work-
men's Compensation "oard, suffered during the course of employ-
ment, or leritimate sickness, shall he considered as time wor-

ked for the purpose of (ualifying for vacation,

e) Vacation Pay:

l. The vacation pay is to be coemputed on the number of hours degi-
gnated as the employee's reular work week , but not to excead AR
hours at the hourly rate of the employee's reyular occupation,




¢) Vacation Pay, (continued)

2,

An employee may draw approximately 20% of his vacation pay
if desired on the ! riday prior to the Lepinning of his vaca=-
tion period,

Vacation pay will not be allowed for vacations not taker.,
In accepting vacation pay, each employee a;rees that he will

not enspe in any painful occupation during his scheduled
vaecation period,

d) General:

1,

Vacation®*are not coumnlative anmd rust he teken rithin the
vacation period,

Every effort shall “e nade to arrunre vacations at a time
suitable to t'e employee, tut it is understood that seniority
will usually povern, Manarement res-rves the ri~ht to decide
the nllotment of vaeatior time,

Vacation l'ay on lepsration:

Upon termination of employment with the Compeny , the employee

will receive vacation puy accumulated on the following basis,

1.

Employees with less than three months service w o terminate
their employmert at their own request are not entiitled to
a vacation pay credit,

Employees with lese than three months service who terminate
their employment but_not at their own request shall receive

a cush paymert ecual to 27 of pgrors earninis from the orip!-
nul date of employment to the precedinmg June 30th,, and a fur-
ther payment (in tlhe form of Vacation with Fay Credit Stamps)
equal to 2% of gross earnings from the preceding July lst, to
date of suech termination.

Emplcyees with more than three months rervice but less than

one year's service shall receive a payment in cash equal to

27 of their gross earnines from the ori -inal date of employ-
ment to the precedins June 3Cth,, and a further payment (in

the form of Vacation with Pay Credit Otamps) covering 27 of

gross earnings from the preceding July lat, to date of ter-

mination,

Employees who have earned one week's vacntion with pay under
the lLabour Agreement and who have not taken their vacation
shall receive,

A cash payment covering the vacation earned from his an-
niversary date of employment to the preceding June 30th,
calculated at 2% of his gross earnings during this period,
and a further payment ( in the form of Vacation with Pay
Credit Stamps) equal to 29 of gross earnings during the
period from July. 1lst. to termination date,
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@) Vacation Fay on Separa‘ion:(continued)

5« Employees who have earned one week's vaestion with pny under
the Lubour Agreement and have taken their vacation shall
Receive:

A cash payment calculated at 27 of proes earnings from
the period from his last anniversary date of employment
to June 3Cth,, and a further payment (in the form of
Vacation with Pay Credit !tampm) equal to 29 of ,ross
earnin;g during the period from July lst, to termination
dale,

Employees who have qualified for two (2) weeks' vaecation
with pay under the Labour /greement , and

a) Who have not taken their vacation, shall receive
whichever is the reater of the following two:

1) A cash payment covering the vacation earned from
Lis snnivervary date of employment to the preceding
June 30th., culculated at 25 of his gross earnings
during ihis period , and a further payment (in the
form of Vacation with lay Credit Stamps) equal to
2/ of ygross earnings during the period from July 1lst,
to termination dute,

a:

4 cash payment equal to the vacation earned bhut rot
taken for the previous year's service as calculated
under the Jabour .greement, plus sn additional cash
payment equel to Lhe amount of earned veew'.ion as
celculated under the labour /.preement from hie last
anniversary dute of employment to the date of termi-
nation m‘mus 2, of his ross earnings from July lst,
to date of termination which will “e paid in the form
of Vacation with Jay Credit Stampe.

b) .ho huve tuken their vacation , shall receive whichever
is the greater of the following two:

1) A cash payment covering the vacation earned from
his anniverssry dute of employment to the preceding
June 30th,, caleulatecd at 2/ of gross earnings during
this period, and a further payment (in the form of
Vacation with lay Credit (tamps) equal to 2% of
gross earnings during the period from July lst. to
termination date;

CK :

L cash payment equal to the vaeation earned as calcula-
ted under the Labour Agreement from his last anniversary
cate of employrert to date of termination, mimus 29 of
gross esarninzs from July lst., to terminstion date,which
amount shall be paid in the form of vacation with Fay

Credit Stamps, . .. ... . -
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In the case of Hull Mill employees, total accumulated vacation
pay shall be made in the form of a cash payment with no use of Credit Stamps as
mentioned in the previous clauses,

The earned vacation for employees who have qualified for two (2)
weeks' vacation with pay is as follows:

One (1) day's vacation with pay shall be earned for each consecutive
month of consecutive service,

SECTION 4 = SCHEDULE (F HOURS:

A = TOUR WOHKERS :

Tour workers will be organized into three shifts and shall work eight
consecutive hours on each shift, Shifts will change at 8:00 /.M., 4:00 F.¥,, and
minight, %Whenever possible, shifts will rotate in sequence weekly.

B - DAY ¥CRKERS:

The regular hours of employment for day workers will be acheduled for
each department as follows, except that during certain seasons or due to exigen-
cies of operation, these hours may be reduced.

C_~ DEPARTMENTAL WORKING HOUKS3s3:

HULL MILL

Department : From: To: From;

Bag 8:00 A.M., 12:00 P.M, 12:30 P.¥,
11:30 P.M, 3:30 AV, 4:00 AN,

Electrical Day Crew $:00 A.M, 12:00 P.N, 1:00 ~
Shift Crew 3-shift basels
Power 3=shift basis

Filtration 3-ghift baeis
Nizht Watchman i €:00 A M,

Croundwood 3-shift hasis
Ceneral Labour 12:00 P. M, 1
General Labour ¥. 12300 P.M, 1

:00 P M,
: P l.v'.

LIS ]

00
00
00

Instrument 12:00 P, ¥, 1: P.N.

Laboratories 3=-ghift hasis
Day Crew AN, 12:00 P.N, 1:00 P.¥N.

Material Handling 12:00 F. M. 1:00 PN,
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= DEPARTMENTAL WORKING HOURS: (contimmed)
HULL MILL (continued)

Depertment : From Te From

MECHANICAL: 8:00 A.M, 12:00 P.N, 1:00
Upper Machine Shop:
Shift Crew 8:00 AN,
cElg " 4100 P.M,

12:00 P.NM. 1:00
12:00 Midn,

. . 12:00 Midn.

P.M, Millwrights
and Ollers, Upper,
Mills.

Ls_e:_m%ns
Newsprint Mill-

wrights,
Newsprint Oilers
Shift Millwrights

Shift lipefitters

Sulphite Shift Oilers

r & Lower Woodhandl

Shift Crew:
w "

NEWSPR 3

Core Room

Shipping

Cleaners & Felt
Men,

QUTSIDE MAINTENANCE:

Night Watchman

Office Cleaning

SPECIALTY [ IKISUING:

Printer

Rewinders, Trimmers,

Sheet Cutters and
Supercalender

LTY M :
Baler
Core Room
General

STEAM PLANT:

Day Crew
Coal Handling
Truek & Bulldozer

8:00 A M,

4:00 P.M,
12:00 Midn,
9:00 P M,
9:00 P.M,

5:00 F.M,
12:00 Midn,
4:00 P.M,
12300 Hidn.

8:00 A.M,
7:30 A M.

8100 A.M,
3-shift basis,

4:00 P.M,
3-shift basis,
12:00 Midn.
8:00 A.M,
12:00 Midn,
12:00 Midn,

12:00 P,M,
12:00 Midn,

3-shift busis.

12:00 P.M.
12:00 P.M,
4:00 P.I,

12:00 P.M,

3-ghift hasis.
12:00 Midn,
8:00 AV,
12:00 Midn,
8:00 A.M,

12:00 P.¥.
12:00 P,M,

3-shift basis.

3=shift basis,
12:00 P.U,
12:00 P, %,
12:00 P.V.

3-ghift basis,
12:00 P .M,

12:00 P.M.
12:00 P.M,

5:00
5:00
§:00

5:00 P.N.

5:00 P.M.
5:00 P.M,

eseevevne®




= DEPARTHE G $

Department :
SIGRES ~ Upper - Shift

1
Aeid Tower

Cleaner, Paste
Man & Baler

Motor Tramsport
Rail Tramsport
Warehousing and

Shipping
WOODHANDLING

From

HULL MILL: (continued)

_To From

8:00 A.M,
8:00 A M,
4:00 P .M,

8:00 A.M.

8:00 AN,
11:30 P.M,
9:00 A.N.

8:00 A N,
8:00 A. M.
8:00 A.M,

Upper & Lower Mills:

8=hour basis

" (Foreman)

10-hour hasis

7:00 A.NM,
7:00 A M,
4:00 PN,
12:00 Midn,

7:00 AN,

" (Foreman) 7:00 A.M,

WOOD ROCK  8~hour basis
"

or

10-hour basis
n

7:00 P.M,

7:00 AN,
4:00 T M,
12:00 Midn,
7:00 A.M,
7:00 .M,

12:00 PN,
4:00 PN,
12:00 Midn.

3-shift hasis,
12:00 P.W,

12:00 F. M,
3:30 A M,
12:30 P. M,

12:00 P.M,
6:00 P.N,
12:00 P. M,

12:00 P.M.

u‘m P.Mt

12:00 Midn,
8:00 AN,

12:00 P.V,
12:00 PN,
12:00 Hidll.

12:00 F.M,
12:00 Midn,
8:00 A.M,
12:00 P M.
12:00 Micn,

1:00 P.VM.

1:00

12:30

4:00
1:30

1:00
1:00

5:00 P.M,
4:30 PN,
8:00 A.M.
6100 P.M,
5:00 PN,

5:00 P.M.

OTTANA MILL

DEPARTYENT »

Handlers, Ship-
pers Cleaners,
Elevator Men.

BOOMS :

ELECTRICAL
Day Crew
Shift Crew
Power

FROM

TO

8:00 A.1.
8:00 A M,
8:00 A M,

8100 A.U.

3=ghift basis.
12:00 PN,

12:00 P .M,
12:00 P.V,
12:00 F.M.

3=ghift basis.
3=shift basis,




DELARTMENT 3
GROUND¥ 00D

LABCRATORIES
Day Crew

MATERIAL HANDLIRG
(ne shift basis
Two © .
(Woedhandling)

MECHAN]ICAL
P.¥, Millwrights
and Oilers

-13-

kS (contimued,

OTTAWA MILL
1Y -

8:00 A1,

8:00 4.1,
7:00 A M,
4:00 F,u,

8:00 A M,

Woodhandling Millwrights

QUTSIDE M:iINTENANCE

X
Night Watchman

Office Cleaning

SH

8:00 A.M,

4100 PN,

12 iw Hiﬂn.

4:00 P .M,

12:00 Midn,

8300 A.M,

Rotary Cutter,frimmer,
Rewinder, Superealender

i
Core Room
Cleaner

STEAM PLANT
Day Crew

Coal Handling

Stone Tower

NOOD OCM Day Basis
Shift Crew

Drum Barker:
l=shift
2=-shift

3-shift

8:00 A M,
8:00 A M,

3=shift basis

3=shift basis
12:@ P.M,

12:00 P.%,
12:00 P.M,
12;00 Midn,

12:00 P N,

3=-shift basis.
J=ghift basis,

12:00 F.N,

3=ghift basis.
12:00 Midn,
8:00 AN,
12:00 Midn,
8:00 A. M,

12:00 P M,
3-'hiftl b. ‘i..

3=ghift basis.
12:00 P, M,
12:00 P, N,

3=shift basis
12:00 P.M.
12:00 P.N,

12:00 P.M,

3-shift basis.
12:00 .M,

12:00 P. M.
3=ghift basis,

12:00 P. M,

IZIW i"auo
12:00 Midn.
3-shift basis

(continued)

1:00 F 5.
1:00 P

1400 P M,

1:00 PV,

L4

: P.W,

1:00 P
1:00 P,uM,

. 1100 PN,

1:00 F.M,

1:00 PN,
1:00 P.M,

1:00 P.M,

1:00 P .M,
1:00 F.M,

00
:00

5:00 F.M,




SECTION 5 - OVERTIME AND EXTRA TIME:
IOUR WORKERS :

Tour workers will receive time and one~half for the time worked
as follown

a) On Sundays and holidays,
b) If they work beyond their resular shift on repair work,

¢) For time beyond eight hours after they have worked a
long shift for more than one week, as covered by section 6,

d) Tour workers required to wor} before or after their regu-
lar shift on other than tour work will be paid time and
one=half at the rate of the irrepular job for all time
worked beyond eight hours,

In the event a tour sorker is required to work before
or after his regular shift on tour work for Company
convenience due to breakdowns, extra work, or other
ciraumstances created by the Company, time and one-half
shall be paid,

Vacancies caused by sickness, accidents, absenteeism,
vacations, leave of absence, promotions and similar-
circumstances, are not to he construed as Company con=-
venience, and time and one-helf will not he paid in such
cases,

B_~ FUITING ON WIRES:

Tour workers called into the mill to assist in putting on
wires ehall be psid for cix hours' time, Employees who have finished
THEIR LUCULAR SHIFT AND REMATN @VER TO PUT ON A WHOLE WIRE SFAIL RE
PAID SIX HOURS' TIME,

%¥hen it is necessary to start putting em a wire more than
one hour before the change of tour, the employces who remain over
their tour to complete putting on a wire shall be allowed pay for the
period, worked, plus an extra hour's time,

When it is necessary to stert putting on a wire less than
one hour before the ehange of tour, the employees who remain over
their tour to compleie putting on a wire shall be allowed pay for
six hours,

No wires and clothing on paper machines will be changed on
Sundays,

The following is the interpretation of the above clause
respecting Sunday felt and wire changes:

l. No 2 Paper Machine will be changed from a pick-up job to a
straight Fourdrinier and vice versa on Sunday when requested.

oo g aee N
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B _-PUTIING ON !;gg&_(ccntinued]

2. All drier felts will be installed or Sunday when re uested,
3, Felts ans wires will be removed form any of .he machines on
Sunday when rejuested where their removal will facllitate

the mechanical and/ or washup procedure,

The early startup procedure is to be retained, and the
phtting on where necessary of felts and wires during this
pestiod is to be considered us part of the normal make-ready

procedure,

The startup time cannot Bbe increased beyond the previous
tise allowed, and is not to exceed one (I) hour,

DAY WORKERS 3

$ = GENEAL
Day workers shall be paid time and one=half for all work
performed after their regular stopphng tine at night and before Lieir
regular st rting time in th: morning, except that starting time can
be varied one hour from the designated starting tinse when previous
arrangenents have been made,

Day workers shall be paid time and one~half for all hours
worked during regular shutdown periods on Sundays and on designated
mill holiduys,

Bhen it is necessary to set up staggered shifts in the
Maintenance Department, the first night worked on the irregular shift
will be paid at the rate of ‘‘ime and one=half, provided that the
staggered shifts continue for a minimum of at least two days or nights,
Succeding staggered shifts will b: paid on a straight time basis,
unless the hours worked exceed eight, when reyular overtime payment

will come into effect,
/for werk /
s

Once a day worker has rupurted’ﬁt his regular starting time,
his designated hours cannot be changed for that day except in the case
of emergency or by mutual consent,

Day workers who are transferred to tour work will be subject
to the mill rules governing tour workers,

ALL WORKERSS
= SPEC ALL=

Any vorkers apecially called in for emergency repairs will
be paid time and one-half for time worked outside of disignated hours,
A minimum of four hours will be paid for any call=in,

E_- EMPLOYEES REPORTING FOR DUTY AND SENT HOME,

Employees who are instructed to report at a certain hour and
vhen, on recporting, no work is available becs,se of a change in plans
or an emergency situationy no time will be paid provided supervision
ha made every reasonable efiort to advise employees of this situation,
Should investig:tion indic:te negligence on the part of supervision
in this respect, two hours! time will be paid,




ALL HORKERS: (comtimued)
F - SUNDAY:

Sunday maintenance work will commence at £:00 A.i., with
a peid Juneh period, not to exceed 20 minutes, "or those working in
the afternoen ,

Where a man works six hours or more on a Sunday he shall
be entitled to and expected to take one day off during the week, to
be mutually agreed between the mam and his Department Hesd,

Provided that this clause does not in any way limit the
right of Management to lay men off during the week, during periods
of restrieted cperation or in other eireumstances which, in the opi-
nion of Management, justify such aetionm,

Management will endeavour to minimize maintenance work

on Sundays, and further agrees to make every reasonable effort to
give each maintenance man one Sunday off per month,

OOCOOOCCPQFQ 17 f°11"’ (AN RN NN ]




SECTION 6 + STARTING 'ND STOPPING TINE:
A = TOUR ‘WORKERSs

fhen a tour begins, each tour worker is required to be in
his place, At the end of a shift , no tour worker shall leave his
place to wash up and dress until his mate has chenged his clothes
and reported to take on the responsibility of the position, If a
tour worker does not report for his shift , his mate shall notify his
Foremen or Superintendent and shall then remain and curry on his work
until a substitute is secured , failing which he shall work an extra
shift,

It is the duty of a tour worker to report for his regular
ghift unless he has previously arranged witk his Foreman for leave
of absence, If unavoidshly prevented from reporting through exceptio-
nal circumstances, he must give notice to his Foreman at least two
hours before he goes on duty,

Where & tour worker has been absent from work for one or
more shifts, he shall be required to give notice of intention to re-
port for his next regular shift at least four hours hefore his tour com-
mences,

When any shift worker has to take time off due to sickness,
vacation ete., the men working on the same job on the other two shifts
will work long hours for a maximum of one week unless a substitute is
found for the absent worker, After one week, a substitute must be
fourd, e fsiling this, they will receive time and one=half for their
work beyond eight hours, In this respect, the Company does not favour
12=hour shifts, and they will be minimized as much as possible.

If extraordinary circumstances make it appear advisable for
a man to work a 12-hour shift longer tran one week at straight time,
this shall be done only after mutual agrecment with the employe«'s Union,

B = DAY WCRKERS:

Day workers shall be in their recpective working places
ready to begin work at their designated starting time, Machinery will
be started promptly and not stopped until three minutes before the de-
signated stopping time,

If any day worker is unavoidably prevented from reporting
to work, he must make every reasonable effort possi’le to notify his
Foreman at least two hours previous to the scheduled starting time,
Where a day worker has been absent frow work for one or more days, he
shall be required to give notice of his intention to report for his
next rejular day before 5:00 I',K, or the previous day,
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B_= DAY WORKERS: (eontinued)

Employees must punch the time clock in advance of their
starting time, and anyone more than three minutes and less then fifteen
minutes late, will have one-quarter of an hour dedusted from their time,
If they are more tham fifteen minutes late, they will have further periods
of one-qguarter of an hour deducted from their time

@ = TIVEKEEIING REGULATIONS

a) NEGLECTING TO FUNCH TIME CARDS:

kmployees negleeting to punch their time cards will

he penalized by having fifteen minites" time deducted
from thelr wages,

(The Time Card must he initialled by the Superintendent
or Foreman),

NOON=HOUR TIME CARD PUNCHING REGUL/TIONS = DAY WORKERS:

Day workers must punch their time cards "out" between
12:00 noon and 12:30 P,M, daily, and must not punch
"in" apain before 1.:30 P N,

This reiulations applies whether or not an employee
leaves the plant for his lunch period, / day worker
who works through his lunch period is not expected

to punch his time card "in" or "out" , but if the luneh
period is taken at any time other than from 12:00 noon
to 1:00 P.M, , a minimum of ten minutes must be allowed
between punching "out" hefore zoing to lunch and punch-
ing "in" before returning to work,

Each infrsetion of the above regjulation carries with
it the customary fifteen-minute penalty,

SECTION 7_- RATES QF PAY:

Any employee will be paid for the number of hours actually
spent in the Company's service at the rate which iz established for
the occupation, except that such extra time and overtime allowances
as are provided for in these rules will be peid in each case where
work is done under conditions named.

SECTION & - WORKING 'OURS ON "LECTION DAYS:

Notiees will he posted periodi eally throughout the plant
respecting Federal, Ontario and Quebec elections, and municipal
elections in Ottawa, Eastview , Westboro and Hull, The provisions
of the Dominion Eleetions iets, as applicable, will Povern the time
of f Juty allowed to eligi‘le votere.

Everything in &hd about the plant shall be kept in good
order, and each employee will be held responsible for the condition
of the part of the plant under his control,
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SECTION 10 = DISCIPLINE OF MILL EMF1OYEES:

There shall he three separate penalties applied where it
is necessary to infliet discipline on any of the employees of the
Company, consisting of,

a) Fersonal reprimands by the Mill Manager or Superintendents; to
be applied in cases of minor offences, where Management is satis-
fied by the offending employee that the offence will not be re-
peated,

b) Suspension from work (without pay) for periods of from one to
fifteen days, according to the gravity of the offence and the
previous record of the employee concerned,

To be applied in cases of a first serious offence or continued

or repeated minor ones when, in the Judgement of the Mill Vanager
or Superintendents, proper conduet and discipline can he secured
without resorting to the extreme penalty of dismissal,

e) Extreme penalty or dismissal from service, To be applied in all
cases of flagrant or wilful violations of the rules of the Company
or the laws of the land where a thorough investigation proves the
employee concerned to be guilty, and tie Mill Manager or Superin-
tendent is convinced dismissal is the only method by which diseci-
pPline can he maintained, It may also be neces:cary to imnflict this
penalty ‘n the case of an employee who persists in continued and
repeated minor violations of the Company's rules, as shown by the
diseiplinary record of such employee,

A'PLICATION OF DISCIPLINE:

Each Superintendent and Foreman shall have the authority
to temporarily remove from service any workman under his supervision
who violates the rules of the Company or the laws of the land while
such workman is on the Company's premises,

Whenever a Foreman exercises such authority, he shall furnish
his Superintendent with a report stating his reasonms, including such re-
commendations he considers the circumstances warrant, After consideraticn
of the circumstances, the Superintendent will authorize the necessary ac-
tion which will be reported to Mansgement through the regular procedures,

The employee shall be informed of the reasons for such action

being taken, and his right of appeal to the Mill Manager explained to
him,

NARNING NOTICE:

In all gases where an employee is charged with an offence,
the Superintendent shall initiate a "Warning Notice" form, The Warning
Notice will detail the offence with which the employee is charged, and
state the penalty inflicted,

The Superintendent, Foreman and employee concerned will sign
this notice, and the originai copy shall be given to the employee, Copies
of the Warning Notice will he forwarded to the fersonnel Department and
the employee's Union President.
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SECTION 11 - CAUSES FCOR DISCHARGE:

)

Among the causes for immediate discharge are:
Incompetence,
Bringing intoxicants into, or consuming intoxicants in the
mill or on mill premises,
Reporting for duty under the influence of liquor,
Disobedience in the line of duty,
Smoking: (1) 4in other than permitted areas,

(11) more frequently than scheduled,

(111) donger than permitted intervals,
The location of Departmental Smoking Arers will be posted
on mill notice boards, and these areas elearly indicated,

Deliberate destruction or removal of Compeny's or other
employee's property.

Disorderly conduct,
Neglect of duty,
Dishonesty.
Sleeping on duty.

Giving or taking a bribe of any nature as an inducement
to obtaining work or retaining a position,

Failure to report for work without bona fide reasons,

Reading of booke, magazines or newspapers while on duty,
except where required in the line of duty,

Removing books or magazines from Haw Material Storage
for private purposes.

Gross carelessness with respect to Company's buildings,
materials and equipment,

Refus=1 to comply with Company rules,
Punching of other employees' time cards,

Nothing contained in these rules shall be deemed to restrain

or 1imit the Company's right to discharge employees for just cause,

SECTION 12 - ABSENTEEISM WITHOUT LEAVE:

The following penalties will be imposed on employees whoare

absent without leave without prior permission from their respective
Department Heads,
lst, Offence - a warning in writing from the Department Superintendent.
2nd, Offence - three compulsory days of{ without pay.
3rd. Offence - possible discharge.
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The above penalties shall be sut ject to the following regula-

/n employee's record will he automatiocally cleared after a
period of six months without an of fence, :

Each day of absence without prior permission can be conside-
red one offence,

As written into the existing Agreement, if an employee is
unavoidably prevented from reporting for duty, he must
give notice to his Foreman at least two hours before his
shift goes on duty, If this notice is not given, there
shall be no other alternative than to consider that the
employee i1s absent without leave, 1If proper notice is giv-
en , it will remain with the Jurisdiction of the Department
Head to determine whether or not there is bona fide reason
for not reporting for duty,

Penalties imposed for absence without leave will be sub-
Ject to review under Seotion 5, AMdjustment of Complaints,
in the existing Agreenment,

= _ENTER AN AVING THE PLANT:

All employees should enter the mill only when reporting
for a regular shift, If it is necessary, for some other reason,
that they enter the mill » the permission of the Security Supervisor
or the Personnel Department should be obtained, x

SECTION 14 - WHISTIES:

Nill whistles will be blown as local conditions require,
Time of blowing whistles will be posted on mill bulletin boards,

- T i :

Notices shall not be posted in the mill, except on the
offieial bulletin boards, In each case, the approval of the Mill
Menagement must be obtained before a notice is posted,

AR R R RN

x No employee will leave the plant during his scheduled
hours of work without prior permission of his Foreman, and will
punch out unless on Company business authorized by his Foreman,




SECTION 16 = SAFETY:

GENERAL®

Employees and the sisnatory Company are to comply with the esta-
blished Safety Rules as amended by the Safety Committees from time to time,
Employees will not be expected to operate with unsafe equipment or under
unsafe working conditions, Employees are expected to report immediately any
unsafe equipment,

The Lecal Unions and the Company shall cooparate in selecting
one or more Safety Committees which will meet at least once & month to con-
sider nll safety preoblems,

The sigmatory Unions undertake to promote safety education among
their members in an effort to overcome accidents,

SAFEGUARDS 3

Safeguards must not be removed except by order of Foreman, Super-
intendent or Manager., If removed, they must be replaced immediately, or rea-
son for not replacing same reported to the Manager, Superintendent , Foreman,
or man in charge of the Department where the guard is located, Cleaners and
oilers must always replace guards when removed for the purpose of o0iling and
cleaning,

ELEVATORS +

A1l unsuthorized employees using elevators do so at their own
risk, Staires are provided for their use instead,

CLOTHING:

Employses working upon moving machinery must not wear clothing
which can readily be entangled therein. Clothing not in use shall be kept
in lockers provided for that purpose.

REPCRTING OF ACCIDERNTS:

All injuries must be reported at once by the injured employee and
by all witnesses to the Department Superintendent or Foreman, and by hip to
the Company Murse, If the Nurse is not immediately available, the Department
Superintendent or Foreman shall notify the Personnel Department,

SECTION 17 = FIRE SERVICE:

In case of fire, all employees must assist in preventing destruc-
tion of the Company's property, Fire apparatus must not be removed from its
place or used except in case of fire or by order from the Mill Manager or

Superintendent.
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APPENDIX ™ A " T0O ;949-50 L/BOUR ACREEVENT

MEMORANDUM OF AGREEMENT AT SPECIALTY MILLS JOINT NEGOTIATIONS :::
HEIMN HONTBEﬁLl ‘:'u]f;. QN Mi‘s! g%h.. 19!.21

The following agreements were ratified after discussion at the
Joint Conference, Montreal, Que., held on May 20, 1949 -
Agreement No, 1

The Companies agree to appoint a Committee to study the adop-
tion of a standard classification plan for all mechanics,

m.olegj EO g.

The menufacturers agree to carefully watech maintenance work
on Sunday with a view to proper planning in order to reduce it to a mini-
mum, and are agreeable to making every reasonable effort to give each
maintenance man one Sunday off per month,

Agreement No, 3

The Companies will fully inform their Locals of all details
and workings of the Group Insurance Folicies applicable to their members,

eenment No

The Companies will grant two (2) additional paid holidays,
arrangements for seme to be determined with the l1oc¢al Unions, so as to
provide for minimum interference with operations,

Agreement No, 7

The Companies stated that they would study the effect of a
three-week vacation after 25 years' service,

Agreement No, 6

The Compamies agree to delete the general clause inserted in
the contracts last year concerning the changing of wires and felts on
Sundays, but the Unions agree to continue in force the provisions regar-
ding early startup and shutdown,




APPENDIX "B" TO 1949-50 LABOUR AGREEMENT

LOCAL ADJUSTN'NTS GRANTED SUDBSEQUENT TO JOINT LAROUR_NEGOCIATIONS

HULL MILL

INTERNATIONAL "ROTHERHOOD OF FULF,
SULPHITE, AND PAPER MILL WORKERS - Increase Adjusted Rate

LOCAL 50, per Hour at May 1,1949.

TRAFFIC:
Electriec Lift Truek Operator:

reclassified as -

Electrie Truck Operator
and Assistant Checker,

MECHANICAL:
Lower Mill Reoll Grinder:

reclassified as -
Machinist Class "A"®

HOGD ROOM:
Dower Mill Rood Room Foreman

SSUE 1

Bag Tier (Male)

SULPHITE:
Bleach Plant Opsrator <05 1.11

Inorease Adjusted Rate

per Hg!l at é“l! 1.1%2.

1,40




Fourth Hand, No. 9 Ppper Machine
Fourth Hand, No. 10 Pyper lachine
Fourth Hand, No. II Paper Machine

INTERNATIONAL BRUTHERHOOD OF PULP,
SULPHITE, AND PAPER MILL WORKIRS -

LXAL T
Qi JUNDW 0D

Foreaan

SERCIALIY MLl

SIEM PALNT

"A" Pireaan
(vith 3rd, Class Certificate)

A" Fireaan
(with 4th, ClAss Certificate)

MATRIAL HANDLING
Handling Foresan (Hehandling)
Handling Foreaan (Garage)




JHE E, B, EDDY COMFANY

HULL MILL

SCHEDULE OF RATES 3
AS AT MAY 1, 1949:

Eleetrical
Filtration
Groundwood & Upper Woedhandling
Instrument

Lower Woedhandling
Material Handling
Mechanical
Newsprint

Qutside Maintenance
Security

Specialty Finishing
Specialty Mills
Stean

Stores

Sulphite & lﬁodroal
Sundries

Technical

Tissue

Traffie

RHH/fng
7/9/49.

1
2
3
4
p
6
7
9

N F ©




THE E, B, EDDY COMPANY

HULL MILL

ELECTRICAL DEPARTMENT

Job Title:

Fower:
Power House Operator

Power House Wheelman

General Labour

Eleetrical Maintenance:
Electrician ~ Class "A"

= Class "B"

Shift (Class "B")

Motor Tender (Groundwood)
Helper

Apprentice

General Labour




THE E, ©, EDDY COMFANY

FILTRATICON PLANT:

Job Title:

Filtration }Flant Operator

Watchman




THE E, B, EDDY COMPANY

HULL MILL

GROUNDWOCD AND UFPER_WOCDHANDLING DEFARTMENT :

gob Title:

Foreman

Sawyer

Aseistant Saryer
General Labour

Nood Yard:

Foreman ~ Shift
Knife Barker Operator
General Labour

Groundwood Mill:

Tour Boss
Grinderman

Stoek Runner
Trucker

Wet Machine Operator
General Labour




THE E, B, EDDY COMPANY

HULL MILL

INSTRUMENT  DEPARTNENT

Job Title:

Instrument Mechanic

Instrument Apprentice




5=
THE E, B, EDUY COMPANY
HULL MILL
LOWER_WOODHANDLING DEPARTMENT
Jeb Title
Wood Yard =Lower Mills

Sub-Foreman

Crane Operator
Sawyer

Sawyer -Assistant
Scaler

Sorter

General Labour




HULL MILL

MATERTAL HANDLING DEi ./ RTMENT

Job Title:

'oreman
Lift Truck Operator (Gaz)
Traetor Driver

Ceneral Labour




THE E, B, EDDY COMIANY

HULL NILL

MECHAFICAL DEPARTMENT

Job Titled
Sub~Foreman - Lower Machine Shop
FEcss Machinist

Machinist =~ Class "A"
Class "B"
Apprentice
Helper

= Class "A"
= Nlases "B"
= Helper

Blacksmith
Blacksmith Helper

Roll Grinder
Knife Grinder

Tinsmith = Class "A"
= Class "B"
= Apprentice

22k S

L ]
CSHRIL 8ITRERE

Foreman = Millwright
Boss Millwright « Groundwood
Millwright = Class "A"
= Class "A" (Newsprint)
= Class "B"
« Helper

-

bt b bt

Boss Fipefitter

Pipefitter - Class "A"
« Class "B"
= Apprentice
= Helper

bt e et
e & ° a

Foreman - Carpenter Shop
Boss Carpenter
Pattern Haker
Carpenter -~ Class "A"

= Class "B"

= Helper
Lumber Scaler




THE_E, B, EDDY COMPANY

HULL MII1.

MECUANICAL _DEUARTNENT (continued)

Job Title:

Foreman - Painter

Boss Painter

Painter = Class wA"
= Class "R®

= Helper

Boss Oiler
Oiler = Newsprint

= All eother

Foreman - General Service
Sub~Foreman = General Service

Bear Cat Operator

Truck Driver

General Labour




THE E, B, FDDY COMPANY

HULL MILL

NEWSFRINT MILL:

# 8 Machine = Fourdrinier - Chas, Walmsley ;

Trim - 223" , Wire width - 234",

gob Title:

Machine Tender
Backtender

Third Hand

Fourth Hand

Fifth Hand

Broke Hustler

Breke Beaterman
Mixing Room Operator

Bese Finisher

Finisher

Reigher

Car Leader

Eleetrie Truek Operator
Oliler

Cleaner & Felt Man
Cere Maschine Operator
Core Machine Helper
@eneral Labour




THE E, B, EDDY COMPARY

MILL MILL

-

QUTSIDE MAINTENANCE DEPARTKENT 3

Job Title:

Assistant Foreman
Foreman - Track Maintensnece
Millwright ~ Class "aA"

= Class "R"

= Helper

Welder = Class "p®

Cement Finisher

General Lahour




THE E, B, _EDDY COVIANY

HULL ¥ILL

SECURITY DEPARTMENT

Job Title:

Senlor Watchman
Natchman

General:

Cardener
General Labour
Office Cleaner

Charwoman




THE L, B, EDDY COMFANY
BULL MILL

SFECIALTY FINISHING QEL ARTMENT 3

Job Title:

Foreman
Sub-Foreman - Export Casing
Boses Cutterman
Cutterman - Large
’ - Small
= Helper (Large)
Cutter Boy
Supercalcnder Cperator
Supercalender Helper
Frinter
Irinter felper (Apprembice)
hewlnder Uperalor - Small
= Helper
Trimmer Operator =~ Large
- Small
Helper (large)
Tier
Proke Hustler
Electrie Truck Operator
Cleaner
flevator (perator
Ream Sealer
Sample Room Clerk (Nale)
Office Clerk (liale)
Stenciller (Bundles & Skids)
Ream Lifter
Shipping Roll Finisher
General Help
Embosser Cperator
Wrapper - lst, six months
- 2nd, six months
- experienced

Eglﬂl':

Checker - Keam

= Paper
Sample Room Girl
Sample Room Helper
Sorter =« lst, eix months

= 2nd, six months

= experienced
Stenciller (Bundles & Skids)
Labeller (Ream Fackages)
Printer Helper

Cutter Helper (Layboy)




TEE_E, B, EDDY COMPANY
HULL ¥'LL
joh Title:

41 Machine = Fourdrinier = Fusey & Jones
width 100", Trim ©0",

liechine Tender
lisck tender
Third Hend
Fourth Hond

#2 Mechine - Fourdrinier - Pusey & Jones

#4dth 120", Trim 106",

kachine Tender
Packtender
Third Hand
Fourth Hsnd
Flug Rolls

#4 Mechine - Harper - Bagley & Sewall
7 84" ov

Vachine Tender
Backtander
Third Hand

#5 Machine = Fourdrinier - Paliot Iron Works
%idth 1C0", Trim 90%,

¥achine Tender
Packtender
Third Hend
Fourth Hand

46 Machine - Fourdrinier - Bagley & Sewall
nidth 100", Tris 90%,

dachine Tender
Cacktender
Third Hand
Fourth Hand
Flug Holls

/7 Mechine - Harper - 3Sagley & Sewall

Maghine Tender
Sacktender

Third Hand




THE B, B, EDDY COMPANY
HWLL MILL

SPECIALT LIARTMENT (continued)
CLOL1Y MILLO Dich ARTMENT

Job Title: Rate:
Q D!II;LS

Tour Boess
Repairman
Fepairman
Clothing & Tub~84zing Man
Felt & Wire Man
Head Cleaner
kachine Cleaner
Broke Hustler
Elevator Man
Core Manm

Baler

General Labour

Deater Room:

Beater Emgineer - "A" Mi1]1
"BY M1
/7 Machine

Colour Man "A" Mill

. "B" Mi1l

Clay & Size Man Helper

‘ealerman Dumper

Beaterman

Spare Man

Broke Room Attendant

Broke Room Helper

Ceneral Labour

Clay & Size
Man I.00

teenoven




OTEAM DEPARTMENT

Job Title:

Shift Foreman - Temporary
Fireman - Class "A" (with 3rd, Class
Certificate)
= Class "A" (with 4th, Class
Certificate)
- Class "Bn
= Class "C"
Repairman
Repairman Helper
Bricklayer
Bricklayer Helper
Bulldozer Operator
Coal Truek Driver
Coal Crusher Operator
Coal Belt Operator

General Labour

LE R S N RE T ]




THE E, B, EDDY CONMPANY -

IULL MILL

STORES DEPARTKENT

Receiving Clerk
Storekeeper

Stores Helper

LR R E R NN ]




THE E, B, EDDY COMPANY

HULL MILL

408 TITLE:

Tour Ross

Coak
- 2nd,
=~ Helper

Acid Maker
Stone Tower Man
Stone Tower Man Helper

Bdow Pit Man
Blow Pit Man Helper

Unbleached Screen Operater
Unbleached Screen Operator Helper

Pulp Machine Tender

Wet Maghine Table Man
Sereenings Wet Machine Opsrator
Wet Machine Operator

Trucker

General Labour

BLEACH PLANT:

Bleagh Plant Operator
Washerman

Bleagh Plant Helper
Bleach Sereen Operator
Chlorinator

WOOD_ROOM:

Foreman 1,11
Shift Foremasn 1,02
Saw Filer 1,01

. Hllpcr 93
Sﬂmr -91

= Assistant -89
Woed P'ﬂk.r 093
Dise Barker 91
Rosser Man 91
Drum Feed Man .91
Conveyorman .91
Sorter .91
Knot Borer .91
Cut=0ff Saw Man 091
Cleaner 51
Chipperman <9
Chip Bin Man .89




THE E, B, EDDY COM] ANY

HULL MILL

SUNDRY LB WH PO0L

OB TITLE:

e i e

General labour

Cacevpopve




P, _EDDY COMPANY

HULL MILL

TECHNICAL DEPARTMENT

¢0B TITLE:

Upper Mills:
Tester = Paper (Shift)

Tester - Days (in training)

Tester - Freeness (Days)

Lower Mills:

Tester - Newsprint (3hift)
Tester - Sulphite (Shift)
Tester - Bleach Plant (Shift)
Tester = Days (in training)

Tester - Freeness (Days)

Groundwoed Mill:

Tester = Freeness (Shift)

LA N N N N N NN




THE E, 7, EDDY COMFANY

MULL MILL

TISSUE_DEIARTMENT

Foreman

Stitehing

lahelling

Pasting & Sealing
Filing Cases

Putting Cacee on Clide
Case Welgher

General Help

Cores:

Tube Operator
= Helper

TOLLET ¢

REwinder Operator (ulone)

- with Core Roy
Spare Rewinder Operator
Core "oy
Putting Rélle on Rewinders
(nliwon Operator
(nliwon Toilet Rardsaw Operator
Roll Wrapper Operator

TONELS ¢

Machine Operator

Onliwon Towel Bandsaw Operator
Randing Towels

Bandsaw Towel Packer

SERVIETTES :

Chief Operator

Serviette Machine Operator
Servietie Packer

Tray Cloth Operator

“ldlj b3

1,08
.82
75
-89
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THE E, B, EDDY COMiANY

HULL MiLL

T1SSUE DEFARTVENT (continued)

JUB TITLk:

General!
Night Foreman

Foreman & Machine Adjuster
Machine idjuster

Roll kover

Baler

Cencral Help

Faste Maker

Cleaner

Clerk-General

FENALE

Wrupper & hander (Rolls)

landsaw Towel Facker
General Help =~ lst, six months
- 2nd, six months
- experienced
floom:
Foreman & Machine Adjuster
Machine Adjuster - Helper
Bag Tier
Bag bundling & Pressing .88

Paste Man .28

'TERFERERDE R J




THE E, [, EDDY COMFANY

HULL MILL

TRAFFIC DEPARTMENT:

JOB TITIEs

Foreman = Shipping

venier Shipper

L.C.L, Shipper

City Shipper

Warehouseman & Checker

Car loader

Eleetric Trueck Operator & Assis ant Checker
Eleetrie Trueck Operator

Truck Driver

General labour

lLocomotive Engineer

Conduetor 1,09

Frakeman .98

LA R R B N




EMENT
Memoranium of joint Agreement made and entored into between the

lddy HMateh Company, Limited, Berthiorville, luebec, (heroinafter referred
to as the "Company" and Local Unions:

1, International Brotherhood of Mlp, Sulphite and Paper mill
Workers. Local No., 604.

2, International Brotheriocod of lookbinlers » Montreal Loeal No, 91,
3, Printing ressmen & Assistantg' Union, Local No. 52,

The termtmployee" as used in this agreonent shal! not lnelude
foremen or supervisory employees, or employecs under 16 vears of age, or
any office or clerical employees,

It 18 agreed thit the terms and eonditlons of thie contract shall
apply only to the empldyees of the Berthierville, P.Q. plant of the Eddy
Match, Company, Limited,

Since ample provizions have been made in this agreoe ent for settle-
ment of differenses betwee: the Caupany and the Unions it ig agreed that
during the term f th's agreement there shall be no logk=out on the part
of the Company and no strike or cessation of work on the part of the Unions.

This agreement ir intended to be in aceor! with all Federal or Fro-
vineial laws and regulations relatin; to employment of labour and in any
provision in which confliect ariges, the lawe ani reg.latio o shal’ govorn
therein without affesting other provisions of this agreement.

In the event of a strike or work stoppage, plant protection
e ployees will carry on their wsual dutios at the plant without inter-

ference,
I G GHLTIOL

I. The Company recognizes the Unions during the term of this agree-
ment as the sole bargaining Agent of the employeos fc ' the purpose of College
ive Larpaining om w.ges, hours of work and working eonditions,

2. It ie agreed th t nothing e ntainei in this agreenent shall be
take away the right of any individual omployee to present !is or

deeaned to
h r perscnal griocvance directly to thse managenent.

3 It is agroed that there shall be no diserimination, thweat or
intinidation by either the Cumpany or the Unions tovard each other, or by
either party toward any employee for nembership, or nomememborship in any

employee association or union,

4¢ It is agreed th:t no solicitation of members!'dp or eollection
of dues shall be engaged in during the plant working hours,

5+ The Unioms recogni-e the right of the Company to manage, the
plant and the rig't to go orn and control any and all pro¢ sses, procure-
ments and nethods of manuf cture or planning,

O« The Unions recognize the right of the Company to direct the
ork of the employecs and to hire, dischargs,or suspend e ployees, demote
them or transfer them, assign them to Jobs or shifts, to detormine the
anount of work needed andi lay off because of lack of work, all with due re-
gard to seniorit, provisions herein.

7.nomutth-0mw\d.n
group of employees being
against, shall be considered a gri vance

ovance pregedure herein,




8, The Company agrece to maintain a bulletin board for posting
ard display of Union notices,apl it is further agreed that all such notices
shall first be submitted, duly signed by an authorimed Union Offieial, to
the persomnel offieer, for ajproval beforeposting. The Uniong agree that
they w111 not distribute or post any pamphlete, advertising, or political
matter, caris, otiees, or any other kind of literature witiin the plant
or on company property exce t o provided above,

II.  ZENIORIIL

I. In all cases of layoff, increases in staff and prouotion
(foreman, supervisory and office euployecs excepted)the following factors
shall be eonsidored by the Company in i1te absolute discretion:

(a) Length of scrvice

(b) Ability, skill and experience, Jnowledge, trainin: and
efficiency.

2. No employee shal! have semiority status until he has been
erployed by he Company for three (3) months as a classified employee,

3. In case of equally jualified emuloyeee, senliority will be
taken into concldieration by the Company on all oceasions hen a layff is
necessary, a:d the Com amy sprecs to discuss with the Com.ittee of the
Union any case or instance of hardship or injustice to an employee arising
out of a layoff.

) 4e Continuous employment is broken by voluntaril!y leaving the
amployment f the Company or by disgharge. Absence due to temporary layoff
because of lack of work, illnecs or accident, or abse ge from emp'dyment
whilst in the armed forges of the countr’ will not const tute a break in
gontinuou. cmployment. Temporary la f£f as defined for t is purpose sha!l

be for a period not exeeedins six () months.

5. HRegmrdlens of seniorit provicions above, an em; ! oyee who has
given long and faithful & rvice to the Company and whose capacity is limited
because of jphysieal or mental handieap or other infiriities, may be em-
ployéd on smitable work at a wage agrecable to the Compsny anl the Unions.

II1.  QAILVAICES

I. There shall be a wievance Com ittee consisting of from three
(3) to five (5) employees, "he names of such persons or any clange in the
perronnel of such Copmittee ahnl! Liumediatel be notified to the Company.
SughCommittee shall be recognized by the Company for purposes of negotiating
disputes ani griovances which may arise during the life of the agreement,

2« Should an employé: feel that any provisle of this agreement has
not been comnplied with, he or she shall have the right to appeal personally
or with the (rievance Comnittee, to the foreman of the department, In cas
the foreman iz not able to adjust the matt r to the employeo's satisfaetion,
the complaiat shall be put in writing, signed by the employee, and submitted
by the Grievance Committee to the pirsomnel officer who with the assistance of
the superintendent will comprise the oompany rri vance comuittee. In case a
settlement is still not reaciel the eomplaint shall Le roferred tothe designated
represent:tive of the Unions and to the ilant Mana er smho shall decide the
mattor,Such deeision reac ed shall be binling upom the Company and the
Unions,

If no settlement is weached as a result of the foregoing procedure,
eithor the Company or the Union shall have the right to invoke the coneilia-
tion procedure provided by the labour laue of the Irovinece of Juebeé.




3, Investigations with rogard to conplaints by enployees that
errors have been made in caloulating sages will be handed directly to the

foreman whe will discuss the matter with the payroll department and report
pack to the employee. This will not be considered a grievance unless after

{nvectigation the employee ie ot patisfied , in whicl case he nway report
the matter as a grievance to the Grievance Comr L ttee.

I. It i3 understood that an amployee shall be ab his work place
anl ready to assume his dutics at the comnensement, of his normal working
day and shall remain at this work and in his department during 1s working
hours and shall not overatay authorized rolief periods.

2. Leaving tho promiges of the plant during working hours without
pormission shall be cause for dischargae.

3, The Company shall make reasonahle provislons for the safety
of the omployees durlng th: hours of their emplo;ment. irotective devices
and othor equipment provided by the company to protect euploye:s from in=-
jury shall be used by the employae.

The Unione ngr e that plant rules vith regard to sanitation,
boisterous conduot, abugive anl obogene language, Smoking in restricted
agea: ghall be obserwed and the violation of the sanre may be made a reason

for discharg®e.

5, In case an orployee is absent from work on ooount of sickness
or for other roasons, he shall notify his foreman withou delay. If an
employee 18 absent without leave for & period of more than two consecutive
working lays it ghall be deemed sufficient cause for dismissal.

Ve [OUi QF HORK

1. The regular work /eock for employecs shall consist of forty-
oight (4!) howrs from Monday to Saturday inclusive, and the regular work day
g.a ] not exceed nine ( ) hours in any ome day from Monday through Friday
and four (4) ! urs on Saturday, axceptingz 28 stated in paragraphs two (2)
and three (3) of this article.

2, The repular work woek for maintenance men and service men shall
consist of fifty-four (54) hows from monday to Saturday inclusive and the
repular work day shall not exceed ten (10) hours in any one day from
Monday through Friday and four (4 hours on Saturday.

3, The regular work w ek for watchmen and janitores shall consist
of sixty (60) Hours from Sunday to Saturday inclusive anl the re ular work
day shall not exceed twelve (12) hours in any one day.

4, In the event that businese conditions necessitate any change
in the pehedule of hours stated in the precedin paragraphs, the Conpany reé-
gorves the right to make suech o/ anges within the 1imitations o the above
mentionad dally and weelly hurs.

V.- SNLEXLS

1. Employees shall be paid at te rate of one apdone-half times
their regular rate for hours yorked in exgess of nine (9) hours per day fron
Mondey through Friiay and four (4 h ure on “Saturday", or ov'T forty-elight
(48) hours in any one week excepting as otherwise stated in the following
paragrephs of this article.

Malrtenance men and service men shall be paid at the rate of
one ancone-half times their regular rate for hours worked in exceso of ten
(10) hours per day from Monday through Friiay and four (4) howrs on Saturday.

3, Watehmen and janitors ghall be pald at the rate of 'ne and one-
half times their regular rute for hours worked in excers of twelve (12) hous
per day or sixty (60) hours per wecke




4o mwmhmmwwmmemmummm“m
exceeded, the employee will be paid overtime rates for the éxcessive hours
per day or exeessive hours per week, but not for both,

5¢ lmployoes(othor than those exgepted In paragraph six (6) of
tiic article ) will be paid at the rate of time and one~-hadf for all work
performed on Sundays and the following Statutory holidays Epiphany,
St John Baptiste Day and A1l Saints Day.

6¢ Engineers, I'iremen, Watchmen and the like who are regularly
sgheduled to work on Sunday and said holidays will be paid at straight time
for their rejndar hours, but should they be required to work on their
regular day of rest, they shall be paid at the rute of tine and one-halr
for all work orformed on thst day.

for 7+ In computing hours .orked on Sunday or a holiday, the overtime
hours/which payment is made shall be contained withi. the twenty-four (24)
hour period starting at midnight on the eve of the Sunday or holiday and
continuing until midnight Sunday or the day of the holiday: exceptingin the
case of night shift employeos whare the day will commence at 7,00 A, M,
Sunday, or the day of th holiday, ani end at 7,00 A.}, the followiry day,

L. The following statutory lLolidays or days celebrated as such,
shz11l be paid for at the regular rates of pay; .hen no work is perforsls

{a New Year's Uay

b) Ascension Day

;c Labour Day

d) Imme wulate Coneeption Day
o) Christmas Day

muorkfspwfm,lhwldthayboroquirei to work on any of these
days, they shall be paid at straight timo rates for all work performed
during thelr regular hours,

VIII-  VACATIONS

I. Vacations with pay will be granted to enployees pursuant to
the provisions of Ordinance 3 of the Minimam Wage Commission of the Province
of QJuebeog,

2. Eligible employeecs who have campleted five (5) years of con-
timo s service as of April 30, 1950, shall receive either an a (itional
week's pay or an additional week's vacation with pay. The Compang shall

3. Vaocation periods shall be designated by the Company having
regard to the desirability of the vacation time and plant operating sshedule,
The Company reserves the right to shut down the plant and provile for
vacations all at one time or to distribute vications andmaintain plant
operations with reduced personnel,

4« Extended absence due to sickness or accident, may ree ive
special consideration in coamputing vacation credits,




- HAGES

I. Wages shall be paid {n accordance with the attached wage
schedule and shall form a part of this agreement,

2. The starting rate for female help shall be 45 per hour and this
ghall be increased by .05 per hour at the end of onemonth's continuous
anployment ,After two months of contimuous employment, the employee shall
be peid the rate of the job assigned.

3, It is agreed to al minate the present plece work system inall
department: throughout the plant, but the Company reserves the right to
inst/tute a plec# work systen to apply to Er(y operation in the plant where
1t is deemed necessary to maintain production.

peccccecnenrerncncnsnie

BUBATION

This agreement shall be in full force and effect for a period of
one yea from January 20th, 1950 and from y-ar to year thereafter unless
odifications or changes are requested by either party by giving due
uritten notice to the other at least 2 months prior to the above expiration
date. Upon giving and receiving of such notice the parties shall neyotiate
the proposed changes, looking toward conswmation of a new agreement prior
to the expiration date.. In any eveng this agreement shall continue in
full force and effect after the giving of such notice and during negotia-
tions for a new agreement .

Signed this 6thday of Bebruary 1950,

For Eddy Mateh Coulid. Eox Unions
Unre,—i{qble Intumthﬂrhood- P’ulp. Sul. P;M.Ho
n h { I
Unreadabls Local, No, 884 iE(t:u‘I; %E%to
YR & B Loeal No, 91 P.J.Galley

loeal., 52. Pressiers et Assistants de Montréal

Rom G.‘nono m.ﬂﬂr'o
Local No., 52.

ﬁi




Berthiorville, Jus.

flock Porters

Splint
Genersl Ferters
ph oW

L n "

Relief & Culling Matches
" L] ] ]
] " n n
General Work

Rate for present eployee .62 per hr,

uvar.
Lt :

Venea Mach, Oper.
snl‘t " n
Friciion L
Label Mach. oo " Tailer
Oper, .55 Sofbind,Culling &
hspecting Skillets
Wreapping S.0.B.




Edly Mateh.Co.,limited
Berthierville, Jue.

Dok Mateh Depertment

Ce 8. & .D.Huhint o;ﬂv’l

" L] L]

n o« * v Taller
Frictiom " " Oper,
Rotary Slitter Oper.

" n L

fle_3- Bosksss

Peeding Combs
7411 Case & Cedd

=7 Dockers .

7 eeding Combs
r41] Case & Cadd

Asseabling Cases
=y
C N ®
ooking MashoAdjust.

Somposiiion Depte
Ty Yowder Mixer

Compesition
" Grinder

Teunperer
Night Man
Cleaner

Mash.,
vl ok
Pocket Box Mash.

[}
" /3 Bar Machine
*  Pogkst Bar Machine
" " ] n n
" 8litter & Rewind
" Belter

. Box Machine Porter

.98
89
95
83
«80
79
15

E]

G

-85
.82
o170
70
19
o1
65
65
35
65

January 20th, 19350.




Hddy Moteh Co.Dlimited January 20th, 1930,
Barthierville, Que,

Ecinting Qevartuent Hourly Raie

Mieble Press Oper. 1,00
" " " M)
Fed) 72
n n n APPO .6’
Chambon Press Oper. 85
Rotary Wrapping Press 1,00
Kelly Press Oper, 1,00
n n " .w
¢ . . App. T8
n " " .7‘
Kluge Press Oper. 77
n " ] Aw. .'m
n n n " .63
Chandler Press Oper, 63
" n W " .w
New Bra N . 63
" " " " 60
ladlovw Charge Hand 1.03
> Operators 82
" " 74
" oTh
Ass't Charge Hand 1.03
Makeready Platen Press 1.03
Order Clerk & Proof Reader 94
n n L] n n .78
3 o“
Cutter Operator «86
2 " . Appr. 65
' Tailer 065
Zeshing & Clerks
Testing Rm,Charge Ed. .85
# TePeTeSs Inspector 63
Testing Matches 63
Counter Girl 63
lerperature Birl +63
Inspsctress .63
Laboratory Girl 70
Supt.Clerk 70
# Rate for present e:ployee 78 per hr,
=hipcping & Recelving
Shipper o7
Eh Loading Cases 7
" " 69
= Stockroom 7

sdatchmen & Ceneral

Gatekeeper
Watchmen o 72
n * 65 ']
Gen.Yard Jork 70
. " " «67

n L] L .6’
Lift Truck Oper. : 70
Messengsr 70

Dining Rm.Attd't.
" "




Bddy Mateh,Co,limited Jamuary 20th 1950,
Herthierville, .ue.

Maintenange Dept.
Jeiler House Houxdy Rate
Fireman 033
- T4
Gen, Work 70
Adlusters
Mateh Mach, . 95
" n .9‘
n n .W
CiBay- O «80
Odler 78
" .70
Machinipts Bto.
Machinist 1.15
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March. 13. 1950.
Mr, A.C,Millen,
Manager
Eddy Mateh,Co.Ltd.
Berthiervilie. ue,

vear lir.Millen,

Singe the -etablished weekly hours of the machine shop at
Berthicrville is Forty-eight (48) hours [ r week, we have agreed with
the unions request that this group will be paid overtime rates on the
same basis as other departments working forty-eight (48) hours per week;
this sroup will now be paid overtime in accordance with clause I of the
article VI,"OVERTIME" of the a reement which reads as follows:

" mployees shall be paid at the rate of 'no and one~half times their reg-
ular ri.tes for hours worked in excess of NINZ (9) hours per day from Mon-
day through riday and Four (4) hours on Saturday or Forty-eight (48)

hours in any one week exceptingas othorwise stated in the following
paragraphs of t' is article!

Included with the maghine shop group are the steamfitters,
tinsmitha, carpenters, match die makers anl painters, theréfore, overtime
payments to t.ene employees shall be made .n the same basis,

These ovortime payments are to be offoctive from
Mareh 13“!, 1950,

We have also apreed that emnployecs rerularly employed
on the day 3 Aift that are uired to work the night shift will be jaid
a flat bonue of Two dollars ($2. 0) per wsck over and above their rep~
ular mtes of pay as long as they are employed on night work, this does
not anly to “ngineers, ‘irewen, Jatchmen, Night Compositio Men and the
like who have been and are rejularly employed on night shift work,
neitier does it apply to cuployees who start the day durihg reular
da shift hours, :

This bomus is to become affectiv: March 13th 1950 and
immediately when the night shift has been discontinued, the payment
of the bonus 1ls to stop and the employe & or employee, affected will
be paid their regular day rate for the job assigned.
J4e@ would esk you to please aidvise the myroll department

accordingly of these wevisions to the contract and make the changes
effective immediately.

Thanking you.
Yourc very truly,

C «DeLovans,

(Copy by P.J. alley)
for the un ons and
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By and Between
The E.B. Eddy Coinplny, Hull thog
hereinafter called the Company,

and The International Brotherhood of Papermakers
and its affiliated Locals 34, 35, and 443

The International Brotherhood of Pulp Sulphibke
and Paper Mill Workers and its affiliated
locals 50 and 73.~

The International Association of Machinists
and its affiliated Local 412,

hereinafter called the Unlons,~-
1l G L P C OF LMENT .

The general purpose of this agreement is in the mutual
int@érest of the employer and the employee to provide for the
profitable operation of the mills of the Company located in
Hul , Quebec and Ottawa, Ontario under methods which will further
to the fullest extent possible, the safety and phystcal welfare
of the employees economy of operation, quality and quantity of #
recognized by this Agreement to be the duty of the Company and
the employees to cooperate fully, individually and collectively
for the advancement of said conditions.

SECTION 2, RECOGNTTION AND UNION MEMBERSHIP,

The Company recognizes the aignatory Union as the
only agencies representing their respective membership for the
purpose of collective bargaining., It is further understood that
such bargaining shall at all times be with the signatory Unlons
collectively and not individuall},

Any em)loyee who is now a member or who, afteg this
date, becomes a member or is reinstated as a member of any of
the signatory Unions shall as a condition of continued employment
maintain such membership in good standing.-

New employees, eligible for membership in one of the
signatory Unions, shall as a condition of employment, join such
Union after thirty (30) days.-

f out put, cleanliness of plant, and protection of property. It is
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In the event of a Local Union intending to suspend
a member for non-maintenance of membership or to expel a member
for cause, the signatory Company shall be notified by the local
at least fourteen (14) days previous to the effective date of
such action,~-

Employees eligible for membership in the Unlon, under
the terms of this Agreement, include all those employed inslde
and outside the Mills, except Superintendents, salaried Foremen
(except Boss Machine Tenders,) Office Force, Engineering Department
Storemen ( except Issue Clerks. )Watchuen, Office Cleaning staff,
and all other salaried employees not working within the jurisdiction
of these Unlons.-

When hiring new employee:s it 1s agreed that the Company
shall, allthings being equal, give preference to Union members
if such are availlable and capable of doing the work efficiently .

If employees are to be promoted or laid off, the
principles of seniority will govern, other things being equal,
In any cases of promotion, or lay-off where the man to be promoted
or laid off is not the senior man according to the prineciples
of seniority, the Local Union concerned shall be consulted by
the Management prior to discussion with the employees involved,
and the Unions shall be privileged. to present recommendations
which will be considered by the Management prior to aetlon being
taken, In cases where time does not permit such prior consultation,
the Management, may take temporary accion until the recommendations
of the Union concerned can be obtained, It is understood that in
ajl suen decisions Management shall exercise the final discretlon,-

The Company reserves the right to require a medical
examination of all new employees.

OR GROUP INSURANCE PDAN - MEMBERSHIP.

Every employee who has applied for and obtained 4 polliey
in the Group Insurance Plan. shall main#ain such policy in good
standing while the Plan. is in force. Every new regular employee
shall be required to participate in the Plan within three (3)
months of employyent-

A INCOME P MBE, Pe

Every new regular employee shall be required to participate
and maintain his equity in the Retirement Income Plan when he first
meets the two conditions of eligibility 1.e. the attainment of
thirty (30) years of age with five (5) years of continuous employment.

All employees who are now members of the Retirement Income
plan shall be required to maintain their equity in the said Plan,-




SECTION 3, JURISDICTION,

The Management will not be required to act upon any
question of jurisdiction that may arise between the individual
Union,s All questions of jurisdiction shall be decided by the
Unions themnelves, There shall be no work stoppage as a result
of Jurisdicl.ional disputes,-

This Agreement shall be in effect from May 1, 1950,
to May 1 1951 and from year to year thereafter subject to
termination by either party on May lst, in any year on thirty
(30) days written notice by the party desiring the change,=

There will be no suspension or stoppage of work because
of the termination of this Agreement or failure of rencwal
except with the approval of the International Officers of the
Unions signatory to this Agreement,-

) L » ALITY

Everything in and about the Plant shall be kept in good
order, and each employee will be held responsible for the condi-
tion of the part of the plant under his control,

T T 1
[ ]

No strikes, walk=-outs lockouts, shall occur during the
life of this Agreement,-

It is further understood and agreed that all rules
regulations and instructionsef the Company do not conflict
with the provisions of this Agreement or the Provincial or Federal
laws are affirmed and form part of this Agreement, and will continue
in force and effect during the life of this Agreement or any extenslon
thereof .=

The parties to this agreement to abide by all the
Provincial and Federal laws insofar as they apply to this Agreement,-

" OPERAT ION

The regular operation of the Mills wil: be six days per
weel, with twenty four hours of shutdown on Sunday.'

When necessary by muhual agreement with the Loecal or
Locals, concerned any depa&rtment may operate for a longer period,=

Tour or shift workers are those who are engaged on a

continuous 24 hour operation having .three wetatinghour shifts,=-




- 4 -
SECRION 8 SGHEDUIE OF HOURS ( CONTINUED.)

A_- Tour Workers. Continued.=

Tour workers will be organized into three shifts and
shall work eight consecutive hours on each shift- Shifts will
change at 8,00 A.M, 4.00 P.M, and midnight and whenever
possible, shifts will rotate in sequence weekly.-

Ba DAY WORKERS.

Day workers are all employees who do not come within
the elassification of tour workers as defined in "A" above.

The regular hours of employment for day workers will
be scheduled for each department, except that during certain
seasons or due to exAgencies of operation, these hours may be
reduced, -

Once a day worker has reported for work at his regular
starting time, his designated hours canhot be changed for that
day except in the case of emergency or by mutual consent,-=

Notices will be posted periodically throughout the
Plant respectin; Federal Provincial and municipal elections
The provisions of the Dominion Elections Acta, as applicable,
will govern the time off duty allowedto eliﬁibla voters.~

SECTION 10 WAGES.

The classifisations and wage rates as shown on the
attached schedule shall be effective during the 1life of this
Agreement, -

SECTION 1l, RATES OF PAI.

When an employse is temporarily required to do work
other than that at wh oh he is regularly employed the regular
rate of the temporary oecupation shall apply, However, if the
regular rate of the temporary occupation should be less, the
employee's regular rate shall apply unless his regular job 1s
not available or the temporary transfer is at his own request,
in which cases the lowez rate shall apply.-

When a wage earner ( except Lead Hand ), Sub=Foremen and
other employees of supervisory status, is temporarily promoted
to a supervisory position regularly occupied by a salaried
employee, he shall during the term of the temporary promotion,
receive .dditional eompensation of 10 cents per hour or an hourly
rate equal to the salary regularly paid for the position, which-
ever is lower.-




SECTION 12 LOCAL ADJUSTMENTS.

Adjustments will be considered annually on the basis
of requests submitted not later than February 28th for discussion
and settlement Loedlly prior to the annual wage conference, and
to be effective May lst. :

Roquest for adjustments will be screened by Union
officials prior to submission of these to the Company and those
affecting wages will be eonfined to inequalities arising from
changes in job conditions.~

Adjustment requests will be disucssed in good faith
by both parties and will be negotiated locally to take effect
as of May lst,-

SECTION 13 QVERTIME ( TOUR WORKLKS,)

Tour workers widl receive time and one-half for the
time worked as followst~

(a) On Sundays and holidays,

(b) For hours worked beyond their regular shift onrepair
work,

(¢) For time beyond eight hours after they have worked
a long shift for more than six monsecutive working
days as covered by Section 21,-

(d) Tour workers required to work before or after their
regular shift on other than tour work will be paid
time and one-half at the rate of the irregular job
for all time worked beyond eight hours.-

In the event a tour worker is required to work before
or after his regular shift on tour work for Company
convenience due to breakdowns extra work, or other
circumstances created by the Company, time and one-
half shall be paid.-

Vacancies caused by sickness, accidents, absenteelsn.
vacations, leave of absence promotions and similar
cirecumstances are not to be construed as Company
convenience, and time and one-half will not be paid
in such cases.~

(f) Any employee who is obliged to work on a paid holiday
will be entitled to time and one-half for the time
worked in addition to eight (8) hours holiday pay,
and one day off without pay will be arranged at a
time mutually convenient to such employee and the
Management.-




Day workers will receive time and one~half for time
worked as followst~

(a) For all hours worked after their pegular stopping
time at night and before their regular starting
time in the morning.-

For all hours worked during regular shutdown periods on Sundays
and on designated mill holidays,~

For one hour when required to work through their
regular scheduled one hour lunch period for Conpany
convenlence unless the employee elects to leave

the plant one hour before his regular stopplng time
or unless he elects to take his regular lunch period
before or after the re ular time,-

When it is necessary to set up staggered shifts, the
fi st night worked on the irregular shift will be paid
at the rate of time and one half provided that the
staggered shifts continue for a minimum of at least
two (2) days or nights, Succeeding staggered shifts
will be paid on a straight time basis unless the hours
exceed elght , when regular overtime payment will come
into effect,-

Day workers who are transferred to tour work shall
be subjeect to the regulations governing tour workers.
Any employee who is obliged to work on a paid holiday
will be entitled to time and one~half for the time
worked in addition to eight (8) hours holiday pay,
and one day off without pay will e arranged at a
time mutually convenient to such employee and the

Manajement,

(a) A1l workers specially called in to work will be paid
time and one half for the time worked whtil the job
is complebed.-

(b) Where an employee whohas been calldd in works six (6)
hours or more immediately before the commencement o&f
his regular shift, and is then required to work his
regular shift, he shall be paid time and one-half for
all hours worked,

(e) Where an employec has been called in six (6) hours or more before
the commencement of his regular shift and the Job 1s completed one (1) bours or
less previous to the commencement of his regular shift, if he 1is required to
work !is regular shift, time and one-half shall be paid for the elapsed time
between completion of the job and commencement of his regular shift.-




SECTION 15 SPECIAL(CALL-IN) A1) vorkers continued

(a) A minimum of four hours' will be paid for any call~-
in, except that any worker notified before the end
of hia shift to go on duty less than two hours after

he has eompleted his regular tour will be pdid time
and one half for the actual period worked, and the
minimum of four hours' payment will not apply.-

SECTION 1€ SUNDAY WORK AND SCHEDULED DAYS OFF .

- JU

Where tour workers in the Maintenance and Service
Bepartients i.e, shift Millwrights Shift Oilers, Shift Pipe-
fitters Shift Ilectricians, Power House Operators and Wheelmen,
Steam Plant personnel) work six (6) hours or more on a Sunday
they shall be entitled to and expected to take one day off during
the following week (Monday to Saturday inclusive ) the specific
day of” to be mutually agreed between the man and his Superintendent,

A holiday eepurring during the week will not constitube
a day off for having worked the previous Sunday,-

] WORKKRS,

Sunday maintenance work will commence at 8,00 A.H. with

a paid lunch period, not to exceed 20 minutes for those working in the
afternoon, -

Management will endeavour to minimize maintenance work
on Sundays, and further agrees to give each maintenance man at
least one Bunday off in four, or a minimum of 13 Sundays in any
year, Sundays faliing immediately before a Monday holiday to be
counted as Sundays off,~-

Where a maintenance man works six (6) hours or more
on a Sunday he shall be entitled to and expected to take one day
off during the following Monday to Friday inclusive the specific
day to be mutually agreed betweeh the man and his Superintendent,

However, when the following Sunday is designated as
the employee's Sunday off, every effort will be made to arrange
for his one day off in the current week to be taken from Frida
noon ( one half day ) through Saturday morning ( one half day.{

A holiday oecurring during the week will not constitute
a day off for having werked the previous Sunday,~

When it is necewsary to postpone a maintenanfe worker's
scheduled day off, a minimum of g4 hours' notice must be given,
otherwise time and one-half will be paid for the time worked.

When it is necessaty to cancel a maintenance worker's
scheduled day off, time and one-half will be paid for the time
worked on the day in question.-




When it is necessary to start putting on a wire more
than one hour before the change of tour, the employee-who remain
over their tour to complete putting on a wire shall be allowed
pay for the period worked, plus an extra pour's time,-~

When it 1s necessary to start putting on a wire less
than one homr before the change of tour, the employees who remain
over their tour to complete putting on a wire shall be allowed
pay for six (6) hours,=-

Segtion 18 CLOYHING CHANGES SUNDAYS.

Felts and wires will be changed on Sundays as hereunder

(a) Hull and Ottawa Specialty Paper Machines by Clothing
Crew acsisted by day workers selected from volunteers
who will then become part of a regular Sunday wire and
felt crew,

Board Machine by regular Sunday felt and cylinder crew,

Newsprint Machine By Machine Crew co'pleting their tour
on the preceding Saturday midnight assisted by Clothing
Crew and also by day workers selected from volunteers
who will then become part of a regular Sunday wire and
felt crew,~-

ON 1 TUP_PROCEDURE.

The Paper Machines will scaft up after a scheduled
weekend ér holiday shutdown in accordance with the following
schedule:~

Ot lalty Machines One half hour
before the desi nated starting time.

Board Machine: One half hour before the designated

starting time,

NEWSPRINT MACHINE One (1) hour before the designated

starting time,

In addition to the regular machine crews, other employees
who are required to assist in early startup will be expected to
conform with the above schedule, -

SECTION 20 EMPLOYERS REPORTING FQR DUTY AND SENT HOM:,

Employees who are instructed to report at a certain
hour and when on reporting no work is available because of a
change in plans or an emergency situation, no time will be paid
provided supervision hus made every reasonable effort to advise
employees of this situation, Should investigatlory indicate neg-

ligence on the part of supsrvision in this respect, two (2) hours'
time will be paid.-




A IOWR 4ORK-RI.

When a tour begins, ocach tour worker ls required to
be in his place, At the end of a ahift, no tour worker shall
loave his place to washup and dress until his mate has changed
'is olothes and reported to take on the responsibility of the
position, If a tour worker doea not report for his shift, his
mate shall notify his Foremsn or Superintendent and shall then
remain and carry on his work until a substitute ls seoured
falling whieh he shall carry on an extra shift.e

Ii, 1s the duty of a tour worker to report for his
regular shift unless he 'as previcusly arranged with his Foreman
for loave of aleence, If unavoidably prevented froa reporting
through exceptional ciroumstances, he must give notice to ils
Foreman at least two hours before he ygoes on dubly,.=

When any shift vorker has to mkn%tf due to
sickness, vacation ete,, the men working on the same job on
the other two shifts will work long hours for a maximm of one
week unless a subgtitute is found for the absent worker, After
one week, a substitute must be found, or failing this,they will
receive time and one-half for their work beyond eight hbawrs,

In this respect the Coupany does not favour 12 hour shifts, and
they wil be minimized as musch as ;ossible.

Day worksrs shall be in thelr rospeotive working places
ready to bogin work at thoir designated starting time, Machinery
vill be gtarted promptly and not stopped until three minules before
the designate] atopping tire.-

If any day worker is unavoidably prevented from reporting
to work, he must make every reascnable effort posaible ho notify
his Foreman at least two hours previous to the scheduled starting
time,=

Each omployee must punch the time clock 1n advance of
his starting time, and anyone more than three minutes and less than
fifteen minutes lato will haye r of an hour deducted frou
his time, If more than fifteen "8%¥, additlional periods of
one uarter of an hour will be deducied,
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SECTION 21 STARTING AND STQPPING TIME, CONTINUED,

Employees neglecting to punch their time cards will be
penalized by having fifteen hinutes, time deducted from
from their wages for each omission,~-

Starting or stopping time omitted will be entered and
individually initialled by the Superihtendent,-

Day workers must punch their time cnfh, out between
12,00 noon and 12,20 P.M, daily and must not puneh "in "
again before 12,30 P,M. This will not apply to half-
hour lunch periods when simultaneous punching "out " and
"in" will be allowed, -

This regulation applies whelher or not an employee leaves
the plant for his lunch period,-

A day worker who works through his lunch peridd will not
punch his time card "in " or "Out "

If an hour lunek period is tonken at any time other than
from 12,00 noon to 1,00 P.M. a minjimuym of ten minutes
must be allowed between punching "out " before going to
lunch and punching "in" before returning to work,

Each infraction of this regulation cafries a fifteen
minute penalty,

A o Over 9
The time card of an employee absent from work for sickness
or accident for more than six (6 ) calendar days will be
removed from the rack and it will be necessary for such
employees to first obtain clearance from the Company Nurse
before being allowed to resume regular duties,

t
An employee who leages his work to attend a meeting op
induction class will punch "out"™ on the reverse side
of his time card., If resuming work during the sare shift
or day he will punch "in " on the reverse side of his
time card.-
Payment for Company scheduled meetings will be arranged
with the Paymaster through the Department Superintendent
or ?h; Personnel Department in accordance with Section
33 (e
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SECTION 22, RETURN TO WORK NOTICE OF INTENTION.
Ay- JOUR WORKIRS.

wWhere a tour worker has been absent fron work for one
or mcre shifts, he shall be required to give notice of intention
to report for his next regular shift a s followst~

For 8 to 4 shift by 4.00 P,M, on previous day

For 4 to 12 shift, by 12,00 noon on the same day

For 12 to 8 shift, by 4,00 P,M, on the same day

Attention is directed to Section 21 C Timekeeping
Regulations ( paragraph 3) regarding procedure to be followed
in eases of absence from work of over six calendar days,-

Where a day worker has been absent from work for one
or more days, he shall be required to ,ive notice of intention to
report for his next regular day hefore 5,00 P,M. on the previous
day.-

Attention is directé to Section 21 C Timekeeping
Regulations ( paragraph 3) regarding procedure to be followed
in cases of absences from work of over six calendar days.

Q

The following holidays shall be recognized by this
Agreement and the minimum shutdowns shall be as followst~

33 hours
32 hourw
32 hours
32 hours
32 hours
33 hours

NewYears Day

Easter Monday
Dominion Day

August Civie Holiday
Labour Day

Christmas Day

33 hours
24 hours
32 hours
24 hours
24, hours
33 hours.

If new Years Day, Dominion Day, or Christmas Day should fall on a
Monday, the holiday will be of 24 hours duration for Ottawa Mill employees,-

The shutdown for New Years Day and Christmas Day will begin
on the night preceding the holiday.,

at 11,00 P.M,

The shutdown for Dominion Day will begin at 12,00 midnight immediately

preceding the holiday except that should the holidey fall on a Monday the shutdown for

the Ottawa Mill wil begin at 8,00 a.m, on the previous Sunday.?
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SECTION 23 STATUTORY HOLIDAYS (CONTINUED)

The shutdowns for Easter Monday, August Civic Holiday
and Labour Day will begin at 12,00 midnight immediately preceding
the holiday in the Hull Mill only, and in the Ottawa Mill at
8,00 A,M, on the Sunday immediately precedling the hollday.~

Each of the above holidays may be changed to a more
gsuitable day when such change is mutually agreeable to the
Management and the Unions.~

Any wage earner who is on the payroll of the signatory
Company on any of the holidays as specified above, except those
on authorized leave of absence for personal business reasons
will be granted eight hours' pay at the straight time rate of his
regular job, subject to compliance with all of the conditiomns
(a) and (b) as set forth below.=

(a) The employee must have not less than thirty (30) days
onntinuous service just preceding the holiday.

(b) The employee must have worked his scheduled work day
before and his scheduled work day after, such holiday
unless failure to report for his regularly scheduled work
day before or aftier the hollday was due to any of the
following eventsi~

When the em loyee is on his regular aubhorized
paid vacation,

When the employee iz unable to work by reason
of an industrial accident as recognized by the
Workmen's Compensation Board.=

When the operation in which theemployee is
en;aged is curtailed or discontinued by the
decision of Management, and which curtailment
or diseontinuance reduces or eliminates the
employee's schedulod work day before or his
gcheduled work day after, such hollday,-

When a trade in shifts agreed upon between
employees and approved in advance by Management
results in a temporary change of the scheduled
work day before or the scheduled work day after

the holiday, provided the emjlpyee works the shifts
agreed upon,-

Any employee who is obliged to work ona paid holiday will be entitled to
time and one-half for the time worked in addition to eight (8) hours holiday pay, and one day |
off without pay will be arranged at a time mutually convenient to such employee and the Manage=- §
ment,

Any smployee who is on regular vacation at the time of a paid millholiday
will receive pay for such holiday in addition to hisregular vacation pay.-




SECTION 24 VACATIONS.
(a) Eligibility.

1,

Each employee on the payroll of the signatory Company
who has completed one year of eontinuous service on
or before May lst in any year shall be granted one (1)
week's vacation with pay during the scheduled Plant
Vacation Period.-

Employees with less than one year's continuous service
as at May lst, in any year shall be granted vacation
with pay to be computed at the rate of one-half day
per nonth of consecutive service from their original
date of egployment to May lst, such vacation to be
taken during the scheduled Plant Vacation Period in
that year,-

Each employee on the payroll of the signatory Company
who has completed five years of continuous service on
or before May lst in any year shall be granted two (2)
week's vacation with pay during the scheduled Plant
Vacation Period,-

Employees with four years but less than five years of
continuous service as at May lst, in any year shall be
granted one (1) week's vacation with pay plus additional

vacation with pay to be computed at the rate of one-half
day per month of consecutive service from their anniver-
sary date of employnent to May lst, such vacation to be
taken during the scheduled Plant Vacation Period in that
year,~

Each employee on the payroll of the signatory Company
who has completed fifteen years of continuous service
on or before May lst, in any year shall be granted two
(2) veek's vacation with pay during the scheduled Plant
Vacation Period in that year plus one (1) additional
week's vacation with pay during the period October lst,
to April 30th immediately following the scheduled Plant
Vacation Period in that vear.-

Employees with fourteen years but less than fifteen
yeary of service as at May lst, in any year shall be
granted two (2) week's vacation with pay during the
scheduled Plant Vacation Period in that year plus
additional vacation with pay tobe computed at the

rate of one-half day per month of consecutive service
fron their anniversary date of em.loyment to May lst.,
such vacation to be taken during the period October 1lst,
to 4pril 30th immediately following the scheduled Plant
Vacation Period in thatyear. -
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SECTION 24, VACATIONS CONTINUED.
(a) Eligibility (continued)

In special circumstances, arrangements to take the third
week's ( or fraction thereof) vacation within the scheduled
Plant Vacation Period may be authorized by the Department
Manager involved, provided that this concession can be
granted without interference to full andefficient operation.-

The scheduled Plant Vacation Period shall be frog May lst,
to September 30th each year,~-

Zeontinuous Emplovment,

During the qualifying period there shall be no interruption
of continuous service, Continuous service will be broken by
discharge for cause, voluntary resignation and lay-offs

of three months ory more,

larned vacation wil! be reduced during periods of leaves

of absence for personal business reasons at the rate of

1/8 of a day for each complete week of absence, Calculation
of such deduction will be to the next lowes. half day,

Time lost as a result of an accident as recognized by the
Workmen's Compensation Board, suffered during the course
employment or legitimate sickness, shall be considered

as time worked for the purpose of qualifying for vacation,

Vacatlon Pay.

Mull veeks of vacation are to be computed on the basis
of 48 hours at the hourly rate of the employee's regular
occupation, -

Vacation my for partial weeks of vacation is to be com-
puted at the rate of 1/8 of a day's pay for each complete
week of consecutive service, Calculation of such pay will
be to the next lowest half day. No vacation ( time off duty)
of less than one half day shall be granted.-

If an employee is temporarily promoted for six eonsecutive
nonths or more immediately preceding his vacatioh, he shall
receive vacation pay at his current hourly rate.

in employee may draw approximately £0% of his vacation pay,
if desired on the Friday prior to ffe-beginning of his
vacation period.~

Vacation pay will not be allowed for vacationa not taken,
In accepting vacation pay, each employee agrees that he
will not engage in any gain_ful occupation during his
scheduled vacation.
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SECTION 24 VACATIONS ( Continued )

(d) General.

) Vacations are not cumulative and must be taken within the
vacation period, except the third week of a 3 week vacation

20 Every effort shall be made to arrange vacations at a time
suitable to the employee, but it is understood that weniority
will usually govern, HManagement reserves the right to decide
the allotment of vacation time,

YACATJION PAY ON SEPARATION.
(see "Statements of Policy on the Part of the Company® Ko. 1)

Depending upon the nature, repetition, and degree of the
offence, the following penalties are to be applied where necessary to
secure propre conduct and diseipline:-

(1} Personal reprimands by the Mill Managerw, Department Heads
or Superintendents, where Management is satisfied by the
offending employee that the offence will not be repeated,

(2) Suspension from work ( without pay ) for periods of from one
to fifteem days, according to the gravity of the oifense,
and the previous record of the employee concerned.«

To be applied in cases of a first serious offence or
centinued or repeated minor ones when, in the judgement of
the M11) Managers, Department Heads or Superintendents,
proper conduct and diseipline can be secured without resort-
ing to the extreme penalty of dismissal.-

Extreme penalty or dismissal from service.

To be applied in all cases of flagrant or wilful

violations of the rules of the Company or the laws of

the land where a thorough investigation proves the

employse to be guilty and the Manager of Manufacturing,

Mill Manager, Departmentffis the only method by which discipline
can be maihtained. It may also be becessary to inflict

this penalty in the case of an employee who persists in
continued and repeated minor violations of the Company's

rules, as shown by the disciplinary record of such employee, =~

# Head, or Superintendent is convinced disaissal,
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SECTION 25, DISCIPLINE OF MILL EMPLOYEES ( continued )

Ba APPLICATION OF DISCIPLINE.

Each Superintendent and Foreman shall have the auth-
ority to temporarily remove from service any workman under his
supervision who violates the rules of the Company or the laws
of the land while such workman is on duty or on the Company's
premises.~

Whenever a Foreman exercises such authority , he shall
furnish his Superintendent with a report astating his reasons,
ingluding such recommendations he considers the clrcumstances
warrant, After consideration of the circumstances and discussion
with the shop Steward, the Superintendent will authorize the
necessary action which will be reported to Management through
the regular procedures.=

The employce shal! be informed of the reasons for
such aetion being taken, and his right of appeal to the Manager
of Manufacturing explained to him,-

Co~ WARNING NOTICE.

In order to maintain a record of offences committed
by employees who, having been verbally cautioned continue to

repeat such offences a Warning N, tice form shall be initiated
by the Foreman concerned and approved by the Department Superin-
tendent,~

In all cases where the effence committed is that of
absence without leave, a Wafning Notice shall be initiated for
the first offence aw provided for in Section 26, Absence Without
Leave. -

The Superintendent or Foreman shall first discuss the
charge with the employee and his shop Steward after which the
Superintendent, Foreman Shop Steward and the employee concerned
shall sign the notice,=-

Copies of the Warning Notice will be forwarded to the
employee's Union President and to the Personnel Department.-

The following penalties will be applied to employees
who are absent without leave without prior permission from their
respective Department Heads:-

lst Offence A Warning Notice shall be issued by

the Department Supdrintendent in the

of absence without leave
In this regard "Warning Notice " procedure
as outkined in Section 25, will be carried
out,-
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ABSENCE WITHOUT LEAVE, (continued)

2nd Offence, three (3) compulsory days off without pay.
<rd _Offenge., possible dischurge,-

The above penalties shall be subjeet to the following
regulatione, -

(l)_ An employee's record of absence without leave will
be automatically cleared after a period d&f six
months without an offence.-

(b) Each day of absence without prior permission can
be considered one ~ffence.-

(e) As written into the existing Agreement, if an employee
is unavoidably prevanted from reporting for duty, he
must give notice to his Foreman at least two hours
before his shift goes on duty, If this notice, is not
given, there shall be no other alternative than to
consider that the employee is absent without leave,

If proper notice is given, it will remmin with the
Jurisdiction of the Department Head to determine
whether or not there ia a bona fide reason for not
reporting for duty,-

(d) Penalties dmposed for absence without larve will be
subject to review under Section 28" Adjustment of
Compddints in the existing Agreement,~

SECTION 27 CAUSESFOR DISCHARGE.

Anong the causes for immediate discharge are:
(a) Ineompetence,

(b) Failure to report for work without bona fide reasons
or refusal to comply with Compeny rules or disobedience
in the line of duty,

Dishonesty, or giving or taking a bribe of any nature
88 an induccment to ohtaining work or retaining a
position,~

Disorderly conduct, or bringing intoxicants into or
consuming Intoxicants in the mill or on mill premises
reporting for duty under the influence of liquor,

Deliberate destruction or removal of Company's or other
employee's proprgty or gross Adessnes

carelessness with respect
to Company's buildings, materials and equipment,
Neglect of duty sleeping on dutP%er smoking in other

than permitted areas or other abuse of smoking regulations, =
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CAUSES FOR DISCHARGE ( ocontinued )

(g) Reading of books, magazines or newspapers while onduty
except where required in the line of duty; removing books
or maguzines from Raw Material Storage for private purposes,

(h) Punching of other employees' time cards,

(1) Gambling on mill premises,-

llothing contained in these rules shall be deemed to
restrain or limit the Company's right to discharge employees for
just cause,-

Should there be any dispute or complaint as to the in-
terpretation of any of the clauses of this Agreement, or any complaint
arising out of the operation of this Agreement except in the case of
discharge or suspension, the enployee shall continue to work as per
the conditions existing, prior to the time of the complaint or dispute,
and such complaint or dispute ghall first be taken up vith the Shop
Steyard or a member of the Local union Ad Justment Committee and either
of these together with the employee concerned shall dlscuss it with
the Fgreman concerned.

Upon failyre to receive a satisfactory reply, the grievance
shall be reduced to writing by the Unlon and taken up by the Shop
Steward or a member of the Local Union Adjustment Committee with the
Department Superintendent who ghall make a raply in writing vithin
48 hours, If the grievanee still remains unsettled it will be referred
to the Mill Manager »r Department Manager and the Local Union Adjust-
ment Committee. The Personnel Manager will be present at this dis-
cussion,~

The Mill Manager or Departument Manager shall make a repl:
in writing within 48 hours stating the ad Jjustment he has made of the
grievance, If the adjustment is conaidered wnsatisfactory Ly the Local
Union Adjustment Contittee the question shall be referred to the Man-
ager of Manufacturing,

If the complaint is of a nature affecting more than one
Local Unicng the Manager of Manufacturing or the Local Unions concerned
will have the option of calling in the pregident of the other Loeal
Unions affefted. -

If the Manager of Manufacturing fails to adjust the matter
to the satisfaction of the Local Union 'dJustment Committee or Committees
within 48 hours the matter shall be referred to the General Manager.-

If the General Manager is unablea to settls the Complaint
or dispute to the satisfaction of the Local Union Adjustment Committee
or Committees within a three day period. it will be referred by the
Local Unicn Adjustment Committee to the President of the International
Union ccncerned or his accredited representative who will wtudy the ca-
se with the General Manager and the Local Union Adjustment Committee.
If a decision is not arrived at within a period of five days from the

commencement of the study, the compldint or dispute will be referred to an
impartisl Board of Arbitration.-
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SECTION 28 ADJUSTMENT OF COMPLAINTS ( CONTINUER )

The Company widl have the right to select one member of
the Arbitration Board and the Union shall select one member; then
the two arbitrators thus named will choose a third Arbitrator who
shall act as Chairman, Upon failure to agree on the choice of a
third member, the Department of labour of the Federal Governement
shall be asked to name the Chairman,-

After the Board of Arbitration has been chosen by the
foregoing procedure, this Board shall meet and hear evidence on
both sides and render a decision within fifteen (15) days after
it has concluded its hearings said decision to be final and binding
upon all parties of this Agreement, -

In the case of discharge or suspension which the Board
of Arbitration has determined to have been unjust. the Board shall
order the reinstatement of the employee and shall award him back pay,
In the oase of back pay, should there be any doubt in the opinion
of the Board, the Board may order all or part back pay as it deems
fit,.-

It is understood that in all discussion concerning
grievances, any International Officer may accogpany the Local Union
Adjustment Committees in their meetings, and the In ernational
Officers may call upon members of the Local Union Adjustment Comm=
ittees or any other employee directly concerned to accompany them
in their meetings with Company officials,-

OF UNION B NG_WORKING HOURS .
Employees shall be  ermitted leave of absence when

required to attend conventions, cocnmittee meetings negotiations,
or any other pertinent businecs, of their labour organization pro-
vided that three calendar days' notice is given the Department
Superintendent stating #he expected period of absence and the
expected date of return to duty.-

: It is agreed that no Union activities except those to
which both parties to this Agreement may mutually consent shall
take place in the mill properties during working hours,-

TERING AND LEAV THE PLANT.
All em loyees will enter the mill only when reporting
for a regular shift, If it is necessary for some other reason,
that they enter tie mill the permission of the Safety Superintendent
or the Personnel Department will be oktained.-

No employee will beave the Plant durin: his scheduled
hours of work without prior permission of his Foreman and will
punch "out " unless on Company business authobized by his Foreman,-

SECTION 31 HEL&&.
Mill whis: will be blown as local conditions require Time of blowing

whislles wi]l be posted on mill bulletin boards,.=




b ™
-

Notices shall not be posted in the mill, except on the
official bulletin boards, In each case, the approval of the Mill
Management must be obtained before a notice is posted,-

: Al HED .

(a) A Plant Empdoyee Management Committee comprising re-
presentative: of the Unions and Management under the
Chairmanship of the Manager of Manufac uring, shall meet
monthly when possible to discuss matters pertainin, to
employee welfare,

(b) A General Safety Committee comprising Superintdndents,
Foremen, Safety Committee Chairmen and representatives

of the Unions under the Chairmanship of the Manager of
Manufacturing or his appointee, shall meet monthly when
possible to discuss matters pertainingto the Accident,
prevention Programme,=-

(¢) Bmployees attending Company scheduled meetings will be
paid for the time involved as followsi~

(1) When the mee'ing is held during the em;loyes's
regular day or s!ift, the employee will be paid
for his regular day or shift and will nct lose
any time because of attending the meeting.-

When the meeting is held during an off-shift
period or day, and the employee comes in specially
to attend a standard payment of two (2) hourm only
will be allowed for the following meetings or comb~
ination of these meetings.-
General Safety Meeting.
Departmental Safety Meeting,
: xx Plant Employee= Management Committee meebing.
e D“""’::f%ﬂ;{::: Attention is directed to Section 21 - C Timekeeping
g:z:g;‘ Regulations ( paragraph 4 ) regarding procedure to be
followed by employees leaving their work to attend
Company scheduled meetings.-

iai Employees and the signatory Company are to comply

with the established Safety Rules as amended by the
Safety Committees from time to time, Employees will
not be expected to operate with unsafe equipment or
under unsafe working conditions, Employees are exp=-
ected to report immediately any unsafe equipment,-
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SECTION 34 SAFETY ( continued )

(2) General continued.

The local Unions and the Company shall cooperate in
selecting one or more Safety Committees which will
meet at least once a month to consider all safety
problems,

The signatory Unions undertake to promote safety
education among their members in an effort to over-
come accidents,~-

safeguards.

Safeguards must not be removed except by order of

Foreman, Superintendent or Manager, If removed, they
must be replaced immediatedy or reason for not replacing
same reported to Manager, Sgperintendent, Foreman or man
in charge of the department where the gzuard is located,
Cleaners and oilers must always replace guards when
removed for the purpose of cleaning and oiling,~

Ald unauthorized employees using elevators do so at
their own risk, Stairs are provided for their use instead,~-

Clothing.

Employees working ppom or nesr moving machinery muat not
wear clothing which can readily he entangled therein.
Clothing not in use shall be kept in lockers provided
for that purpose,~

All injuries must be reported at once by the injured
employee and by all witnesses to the Department Super-
intendent or Foreman and by him to the Company Nurse,

If the Nurse is not immediately available the Department
Superintendent or Foreman shall notify the Personnel Dep-
artment,

In case of fire, all employees must assist in preventing
destruction £ the Company's property. Fire apparatus must not
be removed from its place or used except in case of fire or by
order of the Manager of Manufacturing.-
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In witness thereof the parties have signed at Hull
Quebec, this 16bh day ¢ " August, 1950,

THE 4.B. EDDY COMPANY,

b nat
General Manager,

Manager of Manufacturing,

INTERNATIONAL BROTHERHOOD OF PAPER_MAKERS,

J.A. DAOUST,
Vice President & Canadian Director,

'G. cs”ml.
President Local 3,

Lucien A Pitre,
President Local 35,-

Cecil Moore.
President Local 243,~

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE & PAPER
MILL WORKERS =

John P, Burke Per Pat Connelly,
President.

John Graham,
President Local 50,

Te Sauve,
President Local 73, -

INTERNATIONAL ASSOCIATIOUN OF MACHINISTS.
By G, P, Schollie Per J. Keith Flemming,

Jo Keith Flemming,
Per Local 412,-




STATEMENTS OF POLICY

ON the PART OF THE COMP ANY

Following are statements of Policy on the
Part of the Company, discussed with and

agreed to by the Uniona.=




emp. oyee
basis:~

1.

i/ 0.

Upon termination of employment with the Company, the
will receive vacation pay aceumulated on the following

Employees with less than three months' service who
terminate their employment gt thedr own request are
not entitled to a vacation pay credit.

Employees with less than three months's service who
terminate their employment but gg& at _their own reguest
shall receive payment equal to 2% of gross earnings
from the original date of employment to date of sep-
aration,~

ta oyees Unl
If the date of separation is after June 30th, thd pay=
ment for the period worked from July lst, to date of
separation will be made in the form of Vacation with

Pay Credit Stamps, but a cash payment will be made for
the period worked before and including June 30th,

Employees with more than three months' service but less
than one year's service simll receive payment equal to
2% of gross earnin;s from the orizinal date of employ~
ment to date of separation,-

Ottawa Mill Emplovees Only,

If the date of separation is after June 30th, the pay=
ment for the period worked from July lst, to date of
separation will be madein the form of Vacation with

Pay Credit Stanps but a cash payment will be made for
the period worked before and including June 30th

From the amount calculated will be deducted any vacation
payment for vacation taken in the current year, Any such
deduction will first exh:ust the cgsh payment,=

Employees Who Have Eerned One Week's Vacation with pay.

(a) And have taken their vacation shall receive a cas!
payment oovering the period fpom the preceding May lst,
to date of termination calculated at 2% of gross earn-
ings during this period,-




(25)

Vacation Pay on Separation ( Continued )

he= loyees Who have earned one week's Vacation With pay
1 th t cont )

Qttawa Mil)l Emplovees Only.

If the date of separation is after June 30th,, the
payment for the period worked from July lst, to date
of separation will be made in the form of Vacation
with Pay Credit Stamps, but a cas! payment will le
made for the period worked before and ineluding

June 0Oth,

(b) and have not taken, their vacation shall peceive
a cash payment covering the period from May lat, in
the preceding year to date of termination calculated
at 2% of gross earnings during this period,

Qttawe Mill Emplovecs Only,

If the date of separation is after June 30th,, the
payment for the period worked from the preceding July
1st, to date of separation will be made ir the form

of Vacation with Pay Credit Stamps but a cash payment
will be made for the period worked before and ineludin;
June 30th,~

5 Employees with four years but less than five years of
gervice shall receive a cash payment equal to 2% of
grods earnings covering the period from their lust
annivers:ry date of employment to date of separation,

Qvtava MiLl Emplovees Only,

If the date of separation is after June 30th, ., the

payment for the period worked from July lst, to date

of separation will be made in the form of Vacatioh with

Pay credit Stamps, but a cash payment will be made for

the period worked before and including June 30th, From

the amount calculated will be deducted any vacation payment
for vacation taken in the current year. Ang such deduction
#111 first exhiust the cash payment.-




)
Vacation Pay on Separation ( Continued, )
6. Employeeg Who have Earned Two Weeks ' Vacation With Pay.
(a) and have taken their vacgtion, shall receive payment

covering the period from the preceding May lst, to date
of' separation calculated on the greater of the followingi

2% of gross earnings for the period ihvolved.-

OR

Ag calculated in accordance with paras, 1 and 2
of sub-section (c) Vacation Pay of this Agree-
ment,

Qttawa Mill Emploveeg Only:-

If' the date of separation is after June 30th,, the pay-
ment for the period worked from July list, to date of
separation will be made in the form of Vacation with
Pay credit Stamps, but a cash payment will be 'mde for
the period worked before and including June 30th,

(b) and have not taken, their vacation shall receive

a cash payment covering the period from May lst, In
the preceding year to date of separation calculated on
the greater of the following.~

2% of gross earnings for the period involved.-
Lo ¥ 7
As calculated in accordance with jaras, 1 and 2
of sub-section (¢) Vacation Pay of thid Agree-
ment,~

Qttava Mill Emplovees Only:-

If' the date of separation 1is after June 30th, the pay-
ment for the period worked from the precediny July lst
to date of separation will be made in the form of Vacation
with pay Crgdit Stamps, but a cash payment will be made
for the period worked before and inecluding June 30th,=-
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Vacation Pay on Separation ( Continued )

7. Employees with fourteen years but less than fifteen
years of service shall recelve a cash payment cover-
Ing the period frok their last anniversary date of
employment to date of separation calculated on the
greater of the following,=-

24 of gross earnings for the period, involved.
OR

As calculated in accordance with paras. 1 and 7.
of sub=gection (c) Vacation Pay of this Agree-
ment,~-

Ottawa M1l Egplovees Only.

If the date of separation is after June 30th,, the
payment for the period worked from the preceding July
lst, to date of separation will be made in the form
of Vacation with pay Credit Stamps but a cash pay-
ment will be made for the period worked before and
including June 30th, From the amount calculated will
be deducted any vacation payment for vacation taken
in the current year. Any such deduction will first
exhaust the cash payment,=-

(a) and Have taken, their vacation, shall receive payment
covering the period from the receding May lst, to date
.of separation calculated on the greater of the following.=-

2% of gross earnin:s for the period involved.
OR

As calculated in accordance with paras, 1 and 2
of sub-section (c) Vacation Pay of this Agree-
ment,=

Ottawa Mill Employees Only,

If the date of separation is after June 30th, the pay-
ment for the period worked from July lst. to date of
separation will be made in the form of Vacation with
Bay Credit Stamps, but a cash payment will be made for
the period worked before and including June 30th,-
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Vacation Pay of Separation ( Continued )
8. Emploveey Who lave Earnod Three Weeks' Vacation With Pay (Cont'd)

(b) and have not taken. their vacation, shall receive a
cash payment covering the period worked from May lst,

in the preceding year to date of separation caleulate
on the greater of the following,

2% of gross earnin;s for the period involved.

OR

As calculated in accordance with paras, 1 and 2
of sub-section (¢) Vacation Pay - of this Agree-
ment, =

Qttawg Mill Employvees Only,

If the date of separation is after June 30th,, the pay-
ment for the period worked from the preceding July lst
to date of separation will be paid in the form of Vacation
with pay Credit Stamps but a cash payment will bLe made
for the period worked before and ineluding June 30th,=




No. - 2 =

Purpoge.

To establish a definite Company Pylicy to govern the
status of employees who are temporarily separated from the
Company's employment and later return to work,

-~y
n 1l Co tatio uousg Se .

Continuous service is not broken by recognized leaves
of' absence, lay-offs of less than three months, or vacation
with pay, It is broken by resignation or discharge,

Separation Procedure,

Upon separation from the Company's service for any
reason an employee shall draw in addition to wages for hours
worked payment of accumulated vacation pay to date of saparation
in accordance with the Company's Vacation with Pay Plan , Also
he shall be given his Unemployment Insurance Book to enable him
to file claim for unemployment benefits.

Group Insurance coverage will automatically terminate
on separation,~

After three months of separation, a refund cheque will
be issued for all contributions made by the former employee to
the Reitrement Income Plan,

Employees returning to work wathin three months from,
date of separation shall be reinstated without a break in service,
and thus allowed full occupational and departmental seniority,
as well as continuity of employment in qualifying for the Vacation
with Pay Plan and paid statutory holidays,




Former standing in the Group Inmurance Plan and the
Retirement Income Plan shall be regained without further quali-
fying periods.-

These employees will be required to refund to the
Company the amount of vacation payment received at date of
separation. Suitable arrangements may be made through the Per-
sonnel Department for the refund of this amount omi the instal-
ment basis,

Because employee con ributions to the Retirement I,come
Plan are based on actual earnings, no arrears in contributions
will accumulate during the lay-off period. However, all previous
contributions by the employee and the Company on his behalf shall
remain to the eredit of the employee,

0 ation o 15 Thre th

Employees returning to work af*er three months from

date of separation wil! be reemployed and treated as new employees
in all respects,-




Repartment.
Electrical

Filtration
Groundwood
Instrument

Material Handling
Mechaniocal
Newsprint

Outside Maintenance

Quality Control
Security

Specialty Finishing

Specialty Mills
Steam

Tiosue

Woodhanclling,




HULL MILL,

TRIC PART .

(Bection A,~ Upper Mill.;
Section D- Lower Mill

( Section F Groundwood Power House. )

Job Title.
Rover

Power House Operator
Power House Wheelman

Rake Operator

Labourer

Blectriosl Maintenange.

Electrician Lead Hand
Class "A"
Class "B"
Shift ( Class B)
Motor Tender ( Groundwood )
Helper "B"
Apprentice,

Labourer

ot 0 b ot ot ok e
BERBBEY

L ]
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THE E.B. EDDY COMPANY.
HULL MILL.
FILTRATION PLANT.

(Section L )

Job Title,
Filtration Plant Opergtor

Watchman




THE E.B, EDDY COMPANY.

GROUNDWOOD DEPARTMENT.
(Section F.)

Job Title.

Tour Foreman
Grinderman

Stock Runner
Woodhandler

Wet Machine Operator

Lahourer




IHE E.B, EDDY COMPANY.
MILL

INSTRUMENT DEPARTMENT .
(Séction B)

Job Title,

Instrument Mechanic Class "A"
Class "B"
Helper "B"

Instrument Apprentice.




IHE E.B, EDDY COMPANY,
HULL MILL,
MATERIAL HANDLING DEPARTMENT.
Job Title.
Upper Mkll Material Handling,

Truck Driver
Labourer

Lower Mill Material Handling,

lead Hand
Bulldoser Operator
Labourer

Garage.

Carage Mechanic
Truck Driver
Labourer

Shipping,

Foreman

Senior Shipper

Lead Hand Shipper

Che ver

Truck & Assistant Checker
Trueck Driver

Car Stowver

Labourer

Irain Crew.

Locomotive Engineer
Conductor
Brakeman

Present incumbent only, All replacements to this
occupation will be classified and paid as Lead
Hand Shipper.=-




THE E.B, EDDY COMPANY,
HULL MILL.
&'!EIWJ;CAL DEPARTMENT .

Section A, - Millwrights U/M Section D, Machine Shop L/M
General Service U/M Pipefitters L/M
B. Machine Shop U/M Millwrights L/M
Carpenter Shop General Service L/M
Pipefitters U/M Oilers L/M
Painters. I. Oilers Spec, Mills,

Section H - Oilers Newsprint,
Job Title.

Machinist - Lead Hand
Class "A"
Class “B"
Apprentice
Helper "A®
Helper "B"

< b

Ry 29RBY

B

Welder Clasgs "“A"
Class "B"

o
L ]

Blacksmith,
Helper "“A"
Helper "B"

Bk

Roll Grinder
Knife Grinder
Sav Filer & Knife Grinder

Tinsmith Class "A"
Class "B"
Apprentice
Helper "A"
Helper "B"

ooy RBRW

MR

>

Millwright Lead Hand
Lead Hand (GWD)
Class "A"
Class "B"
Helper "A"
Helper "B"

e
ESBE33

Pipefitter Lead Hand
Class "A"
Class “B"
Apprentice
Helper "A"
Helper "B"

e
BRE

b
235

L)




IHE E,B, EDDY COMPANY.

3

Lead Hand
Class "a"
Class "B"
Helper "A"
Helper '"B"

.
Ca=l=0 3 SEW
o

o Bwm i~

b e
L

Pattern Maker

PAINTER - Lead Hand
Class "g"
Class "B"
Hélper

e o
2e3RE

Foreman Oiler
Oiler Newaprint
All others,

Rigger
Helper

ol N
L ]

OHN

I WL

g
on
=R

Bear Cat Operator
Truck Driver

labourer




f‘P r
(Section H.)

# 8 Machine Pourdrinier Chas. Walmsley.
—Irim 223 Wire Width 2247

Job Title.

Machine Tender
Backtender
Third Hand
Fourth Hand
Fifth Hand
Broke Hustler

Broke Beaterman
Mixing Room Operator
Finisher

Weigher
Car Loader

Electric Truek Operator

Cleaner and Felt Man

Core Machine Operator
Core Machine Helper

Machine Clsaner

Labourer




IHE E,B, EDDY COMPANY.
HULL MILL
OULSIDE MALNTENANGE DEPARTMENT.

( Section 1 Upper Mill & Track Maintenance.)

( Section L, Lower Mill, )
!En IIIIS ! I.
Lead Hand Millwright
Millwright Class "A"
Clags "B"
Helper "A"
Helper "B"
Welder Clags "B"
Cament Finisher
Labourer
Lead Hand Track Maintenance

Track Maintenance Helper




THE E.B, EDDY COMPANY,
HULL MILL

UALITY CONTROL DEP NT.

Section 1 Upped Mill,
Section L Lower Mill,

Upper Mill.

Tester Paper ( shift)
Tester Days ( in training )

lover Mill.
Tester Newsprint ( shift )




Job Title,

Senior Watchman
Watchman

General.

Gardener
Office Cleaner
Charwoman,

THE E.5, BDDY COMPANY.
MIL,

RI P NT.

(Section 1 Upper Mill )
Section L,Lower Mill )




THE E.B, EDDY COMPANT.
IULL MILLe
SPECIALTY FINISHING DEPARTMENT,

( Seactlon e )

Job Title,

Floor Foreman
Sub-Foreman
Lead Hand Expert Casing,

Bogs Cutterman

Rotary Cutter Operator 110"
82" - 92¢
84"
62"

Supercalender Operator
Supercalender Helper

Printer
Printer Helper ( Apprentice )

Rewinder Operator 50"
Reyinder Helper 50"

Trimmer Operator large
small
Trimmer Helper ( Large )

Bundle Packer

Broke Hustler

Electri# Truck Operator
Cleaner

Elevator Operator

Ream Sealer
Ream Lifter

Sample Room Clerk ( Male )
Office Clerk ( Male )

Clerk Stenciller
Shipping

General Help
Embosser Operator

Wrapper lst six months
2nd six months
Experienced.,




THE E,B, EDDY COMPANY,
HULL MILL
SPECIALTY FINISHING DEPARTMENT ( CONTINUED )
Forale.

Checker Ream
Paper

Sample Room Girls
Sample Room Helper

Sorter lst six months
2nd gix months
experienced.

Stenciller ( Bundles & Skids )
Labeller ( Ream Packages )
Printer Helper

Cutter Helper ( Lapboy )




THE E.B, EDDY COMPANY.
HULL MILL.,
SPECIALTY ¥I1LS DEPARTMENT.

(Section G - Specinlty Paper Mills)
Sectior. 1 Specialty Beaters,)

Job Titlg.
WAl [ P T H .

# 1 Machine = Fourdrinier Pusey & Jones,
Width 100" Trim 90%

Machine Tender
Backtender
Third Hand
Fourth Hard,

§ 2 Machine Fourdrinier Pusey & Jones.
n

Width 120° Trim 106,

Machine Tender
Backtender
Third Hand
Fourth Hand
Plug Rolls

# 4 Machine Harper Bagley & Sewall,

Machine Tender
Backtender
Third Hand

# 5 Machine Fourdrinier Beliot Iron Works,
Width 1007 Trim OOW

Maghine Tender
Backtender
Third Hand
Fourth Hand

# 6 Machine Fourdrinier Bagley & Sewall,
ujdjh ]:Q. I:in 9Qﬂ

Machine Tender
Backtender
Third Hand
Fourth Hand
Plug Rolls




K,B, EDDY

WULL_ MILL,

LPARTMENT ( CONTINUED )

poka? Rate.
Speclalty Paper Machines f

# 7 Machine Harper Bagley ¢ Sewal

Machine Tender
Backtsnder
Third Hand

al Heln

Tour Boes
¢lothing Man
Clothing Helper
Tub Size Man
Felt & Wire Man
Machine Cleaner
Core Man
Labourer

Speglalty Beaters,

Beaterman
#f Beater Helper

Seneral Help Specialty Beaters
Beater Engineer "A" Mill

"B" Mill
# 7 Machine

Colour Man "A™ Mill
"B" Mi11

Clay and Size Man
Clay and Size Helper

Broke Room Attendant
Broke Room Helper
Broke Hustler

Head Cleaner
Baler

Elevator Operator
Labourer

# Present Incumbent Only




IHE E.B, EDDY COMPANY,

H MILL,

STEAM  DEPARTMENT,

(Section ¥ uUpper Mill )
(Seation 1 Lower Mill )

Job Title,
Shift Poreman,

Fireman - Clags "A" (with 3rd Class
Certificate,)
Class “B" (with 4th class

Certificate.)
Helper

Repairman ( with 3rd Class Certificate )
Repairman Helper "A "

Bricklayer
Bficklayer lielper "B"

Coal Crusher Operator
Coal Belt Operator

Ashman




Title

Storekaeper
Receiving Clerk
Stores Helper
Stores Issue Clerk

THE E.B. EDDY COMPANY,
HULL MILL,

STORES DEPARTMENT,

(Section B, Upper Mill )
Section D Lower Mill )




THE E.B. EDDY COMPANY,
HULL MILL,

t; u’}-ITL lﬂ:JIM.T;’ﬁAI;TQ

(Section J)

Jop Title,

Tour Boss,

Cook 1lst
<nd
Helper

Acid Maker
Stone Tower Man
Stone Tower Helper

Blow Pit ian
Blow Pit Helper

Unbleached Screen Operator
Unbleached Screen Helper

Pulp Machine Tender

Pulp Mashine Table Man
Screenings Wet Machine Operator
Wet Machine Operator

Trucker

Ikabourer

Bleach Plapt.

Bleach Plant Operator
Bleach Plant Helper
Bleach Screen Operator

Washerman

Chlorinator




TIE E.B, EDDY CQ/PANY,

HULL MILL.

TECINICAL DEPARTMENT .
2t

Job Title.,
Sect. 1) Upper Millg,

Tester Breeness ( Days )
Sect. F.) Groundwood Mill.

Tester Treenes: ( Shift,)

Lower Mills,

Tester - Newspwint ( Shift )
Sulphite ( Shift )
Bleach Plant ( Shift,)
Days In Training )
Freeness ( Bays )




IHE E,B, FDDY COMPANY,

Hull M11,

(Section C,)
ﬂoh Titls.
Capges.

Case Foroman

Case Stitcher

Case Labeller

Case Wel/ her

Case Paster & Sealer
Case Conveyorman
Case Piler

General lielp,

Sores.
Core Machine Operator

Zollet
Rewinder Operator ( alone )
(with core boy)
Spare Rewinder Operator
Roll Wrapper Operator
Gnlivon Toilet Michine Operator
Onliwon Toilet Bandsaw Operator
Rewinder Roll Loader
Core Boy

Iovels.

Onliwvon Towel Bandsaw Operator
Towel Machine Operatar

Towel Bander

Bandsvaw Towel Packer

sServietteg,
Chief Serviette uperator
Tray Cloth Machine Operator

Serviette Machine Operator
Serviette Packer




MPANY.

Ti535UL DEPARTMENT  Continued,

dob Title,

Foroman & Machine Adjuster

Night Supervisor

Convorting Machine Milluright “A®
Paste Maker & Cleaner

Roll Mover,

Ba ler

Cleaner

General ilelp

Teusle.

Roll Wrapper & Bander

Bandsaw Towel Packer

Generul Help 1lst six months
<nd six months
Experienced,

Clerk General

Bag Room.

Foroman % Machine Adjuster

Bag Converilng Machine Millwright "B"
Bag Converting Machine Adjuster

Bag Bundler & Presser

Bag Tier
Pagte Man




HULL MILL,

WOODADLTNG  DEPARTMENT.

(Sectton ® Uppar M111)
( Seetion J, Wood ioom Lower Mill)
( Section L, Wood Tard Lower Mill)

Job Title.
Lvai M1LLS,
Woodhandl ing Shift Foreman

Crawler Crane Operator
Head Conveyormn
Conveyorman

Sawyer

Sawyer = Aggistant
Sorter

Yardman

labourer

Wood Roon.

S8hift Foreman
Woodpecker Operator
Chipperman

Chip Bin Man

Sawyer

Savyer - Assistant
Sorter

Conveyorman

Hand Cleaner
Labourer

JEPER MILLS,

Woodhandlipg Shift Foreman
Head Conveyorman
Conveyorman

Savyer

Sawyer - Assistant

Hand Cleaner

Yardman

Labourer.




HE E,B Y COMPANY.
TAW. LL

CHED OF RATES

AS OF MAY 1, 1950

Repartment.

Board Mill

Booms 'Woodlands '
Electrical
Growundwood
Instrument
Material Handling
Mechanical

OQutside Maintenance
Quality Control.
Security

Specialty Finishing
Specialty Mills
Stores

Steam

Sulphite

Technical

Woodhandling




IHE E.B, EDDY COMPANY,
OITAWA MILL,
BOARD MILL.,
Section W,~-

Board Machine No., 12 Black & Clauson
n t n

Job Title.

Machine Tender
Backtender
Third Hand
Fourth Hand
Fifth Hand

Box Hand

Broke Hand

Beater Room,

Colour Man
Panel Board Operator
Bea terman

Mill Miscellaneous.

Clothing Foreman
Waste Paper Man
Waste Paper Helper
Elevator Operator
Cleaner

Labourer

Linlahing.

Lead Hand Finisher,
Press Cutter & Finisher
Finisher

Finisher & Shipper

Skid Man,




Y COMPANY
@ITANA MILL.
BOQUS DEPARTMENT (HOODLANDS)

( Section Y.)




TH& E.B, EDDY GOMPANI.
OTTAWA MILL.
BLEGTRICAL DEPARTVENT .
(Section V)

dob Title.
Reover
Power House Operator

labourer

Electrical Maintenance.

Electrician - Lead Hand
Class "A"
Class "B"
ghift Class "B"
Helper Class "B"
Apprentice.




IHE E.B. EDDY COMPANY

JITAWA MILL,

GROUNDWOOD DEPARTMENT,
(Section r)
Jdeb Title,
Tour Foreman

Grinderman
Deckermar

WoodPandler

Wet Machine Operator
Repairman & Towmotor Operator
Pulp Trucker & Shredder
Labourer




OTTAWA MILL.
JHSTRUMENT DEPARTMENT .
( Section V.§ .

dob Title
Instrument Mechanic

Instrument Apprentice.-




IHE E,B, LDDY COMPANY,
AWA

siA DEPARTHLAT.
(Section Q)

Jdob Title,

Gemeral Foreman
Lead Hand

Truek Driver
Labourar,

Irain Crow.

Locomotive Engineer
Brakeman

shippin:.

Foreman

Lead Hand Shipper
Shipping Weighmaster
Car Checker & Loader
Truck Driver

#Car & Truck Loader
Car Stower

Trucker

Labourer

# Present incéembent only. All replacements to this
occupation will be classified and paid as Labourer.




Ik E,B, EDDY COMPANX.
OTTAWA MILL,
MLCHANICAL DEPARTMENT.
(Section X.)

3

dob Zdtle,

Machinist, Lead Hand
Claps "A"
Clsss "B"
Apprentice
Helper "A"
Helper "B"

a ®
oOoNn Lo W
H\AOBO\D

Welder - Class "A"
Class "B"

o ol o ol wd of uiu

N8

Blackamith
Helper "A"

Roll Grinder

Millvricht Lead Hand

Class "A"
Class "B"
Helper "“A"
Helper "B"

Pipefitter Lead Hand
Class "A"
Class "B"
Helper "A"

Carpenter Lead Hand
Class "B"
Helper "A®
Helper "B"
Plarer and Re-Saw Operator

Foreman Oller
Oiler

Rigger




THE E.B, EDDY COMPAWY.
[ I'fuJA Iﬂ&.
QUTSID: 14AINTENANCK DEPARTMENT,

( Section Y )

Job Title.

Millwright Class "A"
Class "B"
Helper "A"
Helper "B"

Welder Clags "B"

Cement Finisher

Pipefitter Class “A"
Class "B"
Helper #AW
Helper "B"

Labourer

Lead Hand Track Maintenance,




OTTAWA MILL.
TY CONTACOL DEPARTHENT,
(Seection T)
Joh Title,

Tester = Paper ( shift ;
Tester - Board ( shift

Tester - Paper (Days in training.)




(Secticn Y)

b Titl
Watchman

Goneral Cleaner,
Charwoman




THE E.B. EDDY COMPANY,
OTTAWA MILL,

) 1Y FINISHING DEPARTMEL

Job Titl

Boss Cuttorman

Rotary Cutter Operator

Rotary Cutter Helper

Trimmer Operator large
Small

Trimmer Helper large

Bundle Packer

Ream Sealer

Ream Lifter

Broke Hustler

Floor Cleaner

Elevator Operator

Rewinder Operator 74"

Rewinder Holper 74"

Rewinder Operator 60"

Rewinder Helper 60"

EBlectric Truck Operator

Gas Truck Operator

Shipping Roll Finisher

Stenciller ( Bundles & Skids.)

Shippihg Roll Stenciller

Office Clerk ( Male. )

Eemale.

Sample Girl
Sorter Experienced
Sowter Apprentice.

Present Incumbent Only
Present Incumbent Only
Present Incumbent Only,




THE E,B, EDDY COMPAYY,

OTTAWA MILL,

SPECIALTY MILLG JLPAUTIMUIL,

( Section s )

Job Title,
SPECIALTY PAPLR JMACIIINES
Tour Foreman

# 9 Machine - Fourdrinier Pusey & Jones.
Trim 1224 Wire Width 132 ",

Machine Tender
Backtender
Third iland
Fourth Hand
Pirt: Hand

# 10 Machine = Fourdrinier pusey & Jones.
Trin 140" Wire Width 152 %,

Machine Tender
Backtender
Third Hand
Pourth Hand
Fifth land

# 11 Machine - Fourdrinier Pusey & Jones.
Tyig 140 wire Width 152 ",-

Machine Tender
Backtonder
Third Hand
Fourth Hand
Fifth Hand

Generel Help Specialty Paper Machinea.

Spare Machine Tender
Scaleman

Clothing Man
Clothing Helper
Core Man

Core Helper,




0D
OITAWA MILL,.
SPECIALLT 1lLL3 YLPARTMENT econtinued,
( Section T.)

dob Title.

Beater Engineer
Panel Board Operator
Colour Man

Pulper Operator
Pulper Helper

Caly & 3izeman
Cleaner

Broke Beaterman

Labourer




THE E.B. EDDY COMPANY,

(Section Y )

Jgob Title,

Storekeeper

Stores Clerk

Stores Clerk = Outside
Stores Helper

Stores Issue Clerk.-




The E,B, EDDY COMPANY,

OTTAWA MILIL,

STEAM LJ:PARTMENT.

(Section W)

Job Title
Shift Foreman ( with 2nd CAass Certificate )

Turbine Operator - Paper Mill
( with 3rd Class Certificate )

Fireman - Claags "A"
( with 3rd class Certificate
- Helper ‘

Repairman ( with 3rd Cli.ss Certificate )
Helper "A"

Coal urusher Operator
Coal Belt Operator

Labourer




THE k.3, LDDY COMPANY,
ULLAWA MALLe

SULPHITE DEPARTMENT.

( Section R)
Job Title.
Cock
Stock Runner

Acid Maker
Stone Tower Man

Blow Pit Man

Screenings Wet Machine Operator
Wel Mach ne Operator

Trucker

labourer




JETAWA MIlle
TECHNICAL DEPARTMENT .

( Section T)

Joh Title

Toater =(Stock Shift,)
Tester Days ( In training )
Tester Fpeeness( Days )




1HE E,B, EDDY COMPANY,

OTTAWA MILL,

WOODHANDLING D&PARTMENT,

( Section Q )

Job Title,

Woodhandling Foreman
d and a

Head Conveyorman
Conveyorman
Sawyer

Sawyer Assistant
Yardman

Labourer

Wood Room,

Foremsn
Chipperman
Conveyorman
Hand Cleaner
Labourar,




AGCREEMENT

Memorandum of Joint Agreement made and entered into between the
Eddy Match Company Limited, Berthierville, Quebec ( hereinafter referred
to as the "Company" and Local Unions.~-

1. International Brotherhood of Pulp Sulphite and Paper Mill
Workers, Local No. 664

2, International Brotherhood of Bookbinders Montreal Loecal No
91

3. Printing Pressmen & Assistants' Union local Ne., 52.-

The term"employee" as used in this agreement shall not include foremen
or supervisory employees, or employees under 16 years of age or any office
or clerical employees.=-

It is agreed that the terms and conditions of this contract shall apply
only to the employees of the Berthierville, P.Q. plant of the Eddy Match Company
Limited.~

Since ample provisions have been made in this agreement for settlement
of differences between the Company and the Unions it is agreed that during
the term of this agreement there shal be no lock=out on the part of the
Company and ro strike cr cessation of work on the part of the Unions

This agreement is intended to be in accord with all Federal and Provincial
laws and regulations relating to employment of labour and in any provisions
in which conflict arises the laws and regulations shall govern therein #ithout
af(ecting other provisions of this agreement.-

In the eveyt of a strike or work stoppage, plant protection employees
will carry or their usual duties at the ;lant without interferences.~-

1_RECOGNITION,

1, TheCompany recognizes the Unions during the term of this agreement
as the sole Bagaining Agent of the employees for the purpose of Collective
Bargaining onwages, hours of work and working conditions,-

2, It .s agreed that nothing contained in this agreement shall be
deemed to tale away the right of any individual employee to present his or
her personal jrievance directly to the management,-

Jo It 1s agreed that therv shall be no discrimination, threat or
intimidation by either the Company or the Unions toward each other, or by
eitier party toward any employee for membership, or nonrmembership in any
lavful employw’ association or union.-

4. It 1s agreed that no solicitation of membership or collection of
dues shall beengaged in during the plant working hours,~

5¢ The Inions recognize the right of the Company to manage the
plant and the *i;ht to govern and control any and all processes, | rocure-
ments and metihds of manufacture or plamning,-

6, The Inions recognize the right of the Company to direc the work
of the employws and to hire, dlischarge, or suspend employees, demote them
or transfer thm, assign them to jobs or shifts, to determine the amount
of work neede( and lay off because of lack of work all with due re-
gard to senia'ity provisions herein,-

7+ Tl» mnagement of the Company will upon reques! notify the
w iy witing of the reason for the discharge of any employee
d Yy éhig agreement. Any such activn of the Compamy which in the

_ ttee results in an employee or group of employees being
th or disoriminated against, shall be considered a grievance
under the grievance procedure herein,=




e 2 e

8, The Company agrees to maintain a bulletin bo,rd for posting
and display of Union notices, and it ls further agroed that all such notlces
shall first be submitted, duly signed by an authorized Union Officlal, to
the persannel officer, for approval before posting. The Unions agree that
they will not distribute or post any pamphlets, advertiaing or pelitleal
matter, cards, notices, or any other kind of literature within the plant
or on company property excepl as provided above,=

A ,J Y
1. In all cases of layoff increases in staff and promotion
(foremen, supervisory and office employees excepted ) the following factors
shall be considered by the Company in its absolute discretliont-

(a) Length of service.

(b) Ability, skill and experience, knowledge training and
efficliency,-

2., Ho employee shall have seniority status until he has been
employed by the Company for one (1) month as a classified employee.*

3, In case of equally qualified employe-s, seniority will be
taken into consideration by the Company on all oceaslions vhen a layoff 1is
necessary, and the Company agrees to dlscuss with the Committee of the
Union any case or instance of hardship or injustice to an employee arising
out of a layoff,=-

4. Continuous employment is broken by voluntarily leaving the
employnent of the Company or by discharge. Absence due to lemporary layoff
becapse of lack of work illness or ageident, or absence from employment
whilst in the armed forces of the country will not constitute a break 1in
continuous employment, Temporary layoff as defined for this purpose shall
be for a period not exceeding six (6) months,-=

5, Repariless of seniority provisions abeve,an employee who has
given lond and faithful service to the Company and vhose capacity is limited
because of physical or mental handicap, or other infirmities, may be am=
ployed on suitable work at a wage agreeable to the Corpany and the Unions,

Al GRIEVANCES.

1. There shall be a Griovance Committee conslsting of from throe
(3) to five (5) employees, the names of such persons or any change in Lhe
personnel of sush Committee shall immediately be notified to the Company.
Such Committee shall be recognized by the Company for purposes of negotlating
disputes and grievances which may arise during the life of the agreement.~

2. (a) Should an employee feel that uny provision of this agreemsnt
has not been complied with, he or she shall first take up the matter with
the foremen directly in charge of the work.=

(b) If the grievance is not then gatisfactorily settled the complaint
shall be put in writing signed by the employee, and submitted by the
Grievance Committee %o the plant Manager who, along with the plant Supe-
rintendent, will comprise the company rrievance committee.~

(¢) I,case a settlement is not then reached, the matter shall
be referred to the Union Rep-esentative and the Managemont.

(d) If no settlement is reached as a result of the foregoing proced-
ure, oither the Company or the Union shall have the right to invoke the
eoneiliation procedure provided by the labour laws of the Province of Juebec,.-

1V_WORKING CORDITIONS,

1, (a) It is understood that an employee shall be at his work
place and ready to assume his dutles at tho coimmencement of his normal
working day and shall remain at this work and his department during his
working hours and shall not overstay authorized relief periods,-




-3-

1 (b) When an employee is called to work and, due to a machine
breakdown or for some other reason beyon! the Company's contro, no work
1s avallable on his regular [ob, then he must accept other suitable work
if 1t 1s avallable, Should no work be avallable, he shall be pald for one
(1) hour's time at his regular rate of pay.-

2. Leavin; the premises of the plant during working hours without
permission shall be cause for dlscharge.-

3. The Company shall make reasonable provisions for the safety
of the employees during the hours of their employment, Protective devices
and other equipment provided by the Compiny to proteect employees from in-
Jury shall be used by the employee.=-

4o The Unions agree that plant rules with regard Lo sanitation,
boisterous conduct, abusive and obsence language, smoking in restricted
areas shall be obscrved and that violation of the same may be made a reagon
for discharge,-

5. In case an employce is absent from wor on acecount of sickness
of for other reasons, he shall notify his foreman without delay, If an
employee ls absent without leave for a period of more than two consecutive
working days it shall be deemed mufficient cause for dismi:sal, -

3 OF WO

1, The regular work week for employees shall congist of forty-
eight (48) hours from Monday to Saturday inclusive and the regulap work day
shall not exceed nine (9) hours in any one day from Monday through Friday
and four (4) hours on Saturday, excepting as stated in paragraphs two (2)
and three (3) of this article,-

2, The regular work week for maintenance men and service men shall
consist offifty-four (54) hours from Monday to Saturday inclusie and the
regular work day shall not exceed ten (10) hours in any one day from
Monday through Friday and four (4) hours on Saturday, =

3. The regular work weekx for watchmen and Janitors shall consist
of sdxty ( 60) hours from Sunday to Saturday ineclusive and the repular work
day shall not exceed twelve (12{ hours in any ome day,-

4o In the event that business conditions necemsitate any change
in the schedule of liours stated in the preceding paragrapls, the Company re-
serves the right to make such changes within the limitatioas of the above
mentioned daily and weekly hours, =

1, Employees shall be paid at the rate of one and one-half times
their regular rate for hours worked in excess of nine (9) hours per day
from Monday through Friday and four (4) hours on Saturday, or, awer forty-eight
(48) hours in any one week excepting as otherwise stated in the following
paragraphs of this article,~-

2, Maintenance men and service men ghall be paid at the rate of
one and one-half times their regular rate for hours worked in excess of ten
(10) hours per day from Monday through Friday and four (4) hours on Saturday,

3. Watchmen and janitors shall be paii at the rate of one and one-
half times their regular rate for hours worked in excess of twelve (12) hours
per day or sixty (60) hours per welk,=-

4o When both hours per day and the hours per wesek have been exceaded,
the employee will be paid overtime rates for the excessive hours per day or
excessive hours per week, but not for both,-

5, Bmployees ( other than those excepted in paragraph six (6) of this
article ) widl be paid at the rate of time and one-half for all work porformed
on Sundays and the following Statutory holida; Epiphany, St, John Baptiste Day and
All Saints Day,~- .
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6. Englneers, Firemen, Watchmen and the like who are regularly
scheduled to work on Sunday and sald holidays will be pald at stralght time
for their regular hours, but should they he required to work on Lhelr rejular
dny of rest, they shall be paid at the rate of time and one-half for all work
performed on that day,=-

7. In eomputing hours worked on Sunday or a holiday, the overtime
hours for which payment is made shall be contained within the twenty-four
(24) hour period starting at midnight on the eve of the Sunday or holiday
and continuing until midnight Sunday or the day of the holiday, exceptiny
in the case of night shift employ-es where the day will commence at 7,00
A.M, Sunday or the day of the holiday, and end at 7.00 A.M, the following
day.=

8, An employee shall not be required to take time off during his
regular work week to avold payment of overtime,=-

IAT 0 .

1, The following statutory holidays or days celobrated as such
shall be paid for at the regular rates of pay; when no work is performed;

(a) New Year's Day

(b) Ascension Day

(e¢) labour Day

(d; Immaculate Conception Day
(e) Christmas Day,-

2, In asmuch as tho employees will be paid a full day's pay at
their regular rates for each of the above named statutory holidays when no
work is performed, should they be required to work on any of these daya, they
shall be paid at straight time rates for all work performed durin; Lheir re-
gular hours,=

1, Vacations with pay will be granted to employees pursuant to
the provisions of Ordinance 3 of the Minimum Wage Commission of the Frovince of
Quebec, -

2, Eligible employees who have ecompleted five (5) years of conti-
nuous service as of April 30, 1951 shall receive either an additional week's
pay or an additional week's vacation with pay. The Company shall determine
whether a second week's vacation can be arranged and if not the employee will
be paid an extra week's pay in lieu of the second week's vacation with pay,-

3. Eligible employees who hawe completed twenty-five (<5) years
of continuous service as of April 30, 1951 shall receive three (3) week's
vacation with pay, The Company shall determine whether the third week's vaca-
tion can be arranged and if not the employee will be pald for the third week
in lieu of taking the vacation.-

4, Vacation periods shall be designated by the Coupany having
regard to the desirability of the vacation time and plant operating schedule,
The Company peserves .he right to shut down the plant and provide for vacations
all at one time or to distribute vacations and maintaln plant operations with
reducedt »ersonnel,-

5. Extended absence due Lo sickness or nccident, may receive
special consideration in computing vacation credits.-

X Wages.

1, Wages shall be paid in accordan€e with the attached .age
schedule and shall form a part of this agreement.-
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2e The rate for inexperienced female help is as follows:-
1st 6 montha .50 per hour
Next 3 " 055 b "
Next 3 * SO0 = ®

After one year the rate of the job agsigned. -

3. An off=shift premium of $2.00 per week will be paid to employees
working on a shift other than the regular day shift, This will not apply to
Engineers, Firemen & Watchmen, nor to employces working in excess of their
regular day shift hours. This premium willbe immediately digcontinued

when the employee resumes work on the day shift.-

- S,

1, The Company reserves the right to institute a plece work system
to apply to any operation in the plant when it 1s deemed necessary to maintain
production, -

2, Employees presently being paid wages at a rate higher than the
basic rate established fot the job which they are performing, shall not roceive any
further incrédase, providing they remain on the same job, until the basic rate for
the operation exceeds the hourly rate which they are currently beiny pald.-

3, The Company agrees to give consideration to the employae'a request
that wages be paid weekly instead of every two weeks' as it now belng done.=

DURATION
This agreement shall be in full force and effect for a perlod of
one year from January 20th, 1951 and from year to year thereafter unless

modifications or changes are requested by elther party by giving due written f
notice to the other at leaat 2 months prior to the above expiratlion date. 3

Upon giving and recelving of sich notice the parties shall negotliate Lhe b
proposed changes, looking toward consummation of a new agreement! prilor :
to the expiration date. In any event this agreemenhtshall continue In ;
full force and effect after the giving of such notice and during negotiations d
for a new agreement,=

Signed this 6th day of February 1951.-

For Eddy Mateh Co, Ltd. For Unions.

S.C. Millen,~-
unreadable signature. Int, Brotherhood Pulp Sulé P.M.W,
Locl, 664

L.P. lacroix.

D. Georges Dudemaine,
Int, B, of B, Local 91, Montreal

P,J. Galley.
Denis Blais.

Local 52 Presiers & Assistans de Mtl,
Charles Gregoire,

Roger Gagnon Spe. Hep.

3
o




EDDY MATCH COMPANY LIMITED.

Bﬁrt}'llf?wulﬁo Q‘.o

January 2lst, 1951,-

Block Feeder
Operator

Picker

Inside Slider
Outside Slider
anp. Machine PI'.

R-2 Machines CoSs & D.

Block Feeder

Opera tor

Porter

Picker

Box Feeders

Hand Sliders

Hand Wrappers (Small
Hand Wrappers (large

A0 Stick Maghines S & Do

Splint Peeders ( Mach.)
Splint Feeders (Hand)

Operator

Porters

Picker

Cover Feeder i D.P.)
Cover Feeder ( D.P. )

Box Feeders (Hand)

Box Feeders (P.P.)
Reconditioning & Inspecting
Hand Sliders

Nesting Boxes (P.P.)

Wrapp Mach, Pr. (D.P. & P.P.)
Hand Wrapp., (Small)

Hand Wrapp. (large.)

MATCH ROOM GENERAI

Charge Hand

Assemble Cases

Assemble Cases Helper
Block Porters

Splint Porters

General Porters

General "

General "

Relief & Culling Matches
Relief & Culling Matches
Relief & Culling Matches
Ganeral Work.

o753
.80
.70
o712
70
75

065
.80
65
05
.65

65
65




EDDY MATCH COMPANY LIMITED, January 2lst 1951,-
Berthierville Que.~-

)3 UARY .
‘  8a0.B, DLPARTMENT. HOURLY RATE .

Veneer Mach,OPR, 87
Skillet Mach Opr, & 70
Friction Mach. Opr, 87
TPriction Mach, Tailer .70
Label Mach.OPR 065
Sorting Skillets 65
Wrayping S.0.B. 65
BOOKD MATCH DiPARTMENT. E
c.s. & Do lﬁch Opro 085
C.S. & D, Mach Opr, «80
C.8., & D, Mach Tailer 65
Firction Mach. Opr. .80
Rotary Slitter Opr, .80
Rotary Slitter Tailer 15
Feeding Combs » 70
Fill case & Caddy .70
£.6 -7 Bookers.
Operator .80
Feeding Combs 70
Fill Case & Caddy .70
Assemble cases o75
Case Sealer & Porter o75
Caddy Mach. Opr, «70
Bookind Mach Adjuster 1,00
COMPOSIT ION [EPARTMENT.
Dry Powder Mixer 1,10
Composition Mixer 1,05

" Grinder 1.05

" Remperer 93

" Temperer .89

" Night Man .90

" Night Cleaner .89

" Trucker 85

. Gauger 87

. Glue #20
BOX & BAR DEPARTMENT.
Charge Hand 95 3
Opr. # 3 Box Mach, 92
Opr. # 3 Box Mach .80 4
Opr. Pocket Box Mach .80 "
Opr. # 3 Bar Mach 89
Opr, Pocket Bar Mach 89
Opr. Pocket Bar Mach o715 2
Opr. Slitter & Rewinder oS A
Opr, Baler 65 .

Box Mach Porper .75 2




EDDY MATCH COMPANY LIMITED, January 2lst 1951,-
Berthierville Qua.

b AS OF JARU
PRINTING ROOM DEPARTMENT. HOURLY AT
Miehle Praess Opr, 1,10
L] " n .75
" * " (Hand Fed) .65
Chambon Preas Opr. 95
Rotary Wrapping Press 1,10
Kelly Press Opr. 1,10
" . . 1,10
L] n n l.m
" n n .&
] n L .84
" n " 84
n n n .82
Kluge Press Opr, | 87
W 0 n 80
" " " .80
# " " 79
Chandler Press Opr, b
3 n n n .'m
3 lw m Pr.ﬂ3 Opl'. 073
" n " n .'m
: Ludlow Charge Hand 1.13
b Operator 92
n " 84
" " L84
Ass't Charge Hand 1,13
Order Clerk & Proof Re ader 1.04
o n n n n .88
> Stockeeper .96
Cutter Operator .96
" " App. 75
" Tailer 75 _
Testing Room Charge Hand 95 |
I.P.T.8. Inspector .75 i
Testing Matches o173 'f
Counter Girl 73
Temperature Cirl 73
Inspectress : o)
Superintendent Clerk 90 :
i
Shipper «90 T
loading Cases «87 '
" " 79
Stockroon 075
" " .87

!




EDDY MATCH COMBANY LIMITED January 2lst 1951,
Berthierville Que.

RATE SCHEDULE EFFXCTIVE AS OF JANUARY 2lat 1951,
Watchmen & General. HOURLY RATE.
Gatekeeper .85
Wa tchmen 82
Wa t.chmen o 77
Wat.chmen 75
General Yard Work.
lst = 3 months 70
After 3 months «80
Lift Truck Opdrator ﬂ 1 85
Lift Truck Operator § 2 082
Tractor & Jeep Opr, «82
Messenger &0
Dining Room Attn'dt, 75
i " L] 66
Boller fioom,
Fireman «93
" .85
" o84
" «84
General Work «80
Mateh, Mach, Adjusters, 1,05
n " " 1,04
" " n 1,00
n n n .90
Oilers .88
Machinists 1125
" 1.15
" 1.13
. 1,09
n 1.10
- 1,05
" 1.04
. l.w
. «98
Electrician 125
" Helper .83
n n .80
Steamfitter 1,10
Tinsmith 1,}0
" Helper «80
Carpenter 1,10
. 1,06
Millwright 1,07
" l.m
. «90
n 035
Matech Die Maker 1,01
Painter 94
]

.85




LABOUR AGREZMENT - 1931

With respect to the Collective Labour Agreement signed at Hull, Quebec,
on August 16, 1950 between the E, B, REddy Company and the International Brotherhood
of Papermakers (nnd its affilisted Locals 34, 35 and 243,) the International Brother-
hood of Pulp, Sulphite, and Paper 11l Workers (and its affiliated Locale 50 and 73),
and the International Association of Machiniste (and its affiliated Loeal 412), 1t is
mitually agreed that the sald Agre-ment be amended as follows and remain in effest,
as amended, from May 1, 1951 to May 1, 19521

Entire Section revritten as follows:

" The Company recognises the signatory Unions as the only agencies representing
their respective membership for the purpose of collective bargaining, It is further
understood that mich bargaining shall at all times be with the signatory Unions collee-

tively and not individually,

iny employee who is now a member or who, after this date, becomes a msmber or
{s reihstated as a member of any of the signatory Unions shall, as a condition of
econtimied employment, maintain such membership in good standing,

New empioyees, including swwer replacements, eligible for membership in one
of the signatory Unions shall, as a condition of employment, join such Union after

thirty (30) dayse

In the svent of a Local Union intending to suspend a member for ReM-maintenance
of membership or to expel a member for cause, the signatory Company shall be notified
by the Local st least fourteen (14) days previocus to the effective date of such
action,

Employees eligible for membership in the Union, under the terms of this Agreement,
include all those employed inside and outside the millms, sxcept Superintendents,
salaried Foremen (except Boss Machine Tenders), Office Foree, Kngineering Department,
Storemen (exsept Issus Clerks), Watchmen, Office Cleaning Staff, and all salaried
employees not working within the jurisdiction of these Unions.

It is understood that seasonal Woodhandlers are temporary and seasonal omployees
having no seniority righte outside of their own group, and the Company has np obli-
gation to retain them in employment beyond the season and the occupation for which
they were hred. If, however, such employess fulfil all the qualifications required
by the Company for regular employees, they will be glven consideration for regular
employment if such is available.

When hiring new employees 1t in agreed that the Company shall, all things being
equal, give preferense to Union members if such are available and capable of doing

the vork efficiently.




If employers are to be promoted or laid off, the principles of seniority
will govern, other things being equal, In any casen of promotion or lay-off where
the man to be promoted or laid off is not the proper man aceording to the prineiples
of neniority, the Loeal Union congerned shall be consulted by the Management prior
to iscusaion with the employees involved, and the Unions shall be privileged to
present recommendations which will be considered by Management prior to action being
taken, In canses where time does not permit such prior consultatior, the Management
may take temporary action until the recommendations of the Union concernsd can be
obtained. It is understood that in all such decisions Management shall exencime the
final discretion,

The Company reserves the right to require a medioal examination of all
nev employoesns

Sedlectdon of Unlen Duas by ravrelld Pedugtlon

The Company agrees to deduct Union dues from the pay of those employees
who have voluntarily signed an /uthorization Card requesting the Company to do so,
The Company and the signatéry Unions agree that they will not coorce or intimidate
or diseriminate against any employee hecause he accepts, cancels or refuses to
accept or cancel an Authorization or Termination of Authorization Card with respect
to deduction of such dues.

An employee may cancel his request for deduction of Union duen from his
pay at any time upon written notice to take effect thirty (30) daye from the
pay day next following receipt of notice of canesllation by the Company.

It is further understood t!at the Company is offering thie scrvice at the
request of and for the personal convenience of its employees. Deductions will be
made once monthly for the full monthly dues and under no circumstancers will partial
daductions be made or arrears collected by payroll deduction,

The Company @dees ot acocpt the responsibility for the collection of t‘lnn
levied against individual members by the Union inveolved,

(AR X AR LN A L RN)

Entire Section reyritten as followss

» Every nev regular male employee chall be required to participate and
maintain his equity in the Retirement Income Plan when he first meets the two
conditions of eligibility; i.e. the attainment of thirty (30) years of age with
five (5) yeare of continuous employment,

All employees who are now members of the Retirement Income Plan shall
be required to maintain their equity in the said Plan, .




SECTION 8- SCHEDULE OF HOURS

Entire Section rewritten as followss
=A=_IQUE_JORKERS

Tour or shift workers are those who are engaged on a continuous 24~hour
operation having three rotating S8-hour shifts,

Tour workers will be organized into three shifte and shall work eight
consecutive hours on each shift, Shifts will change at 8100 A,Mj 4300 P,M; and
midnight - and vhenever posaible, shifts will rotate in sequence weekly,

B=_RAX_HORKIRS

Day workers are all employees who do not come within the classification
of tour wvorkers as defined in "A" above.

The regular hours of employment for day workers will be scheduled for each
department, with the exsception that

(1) During certain seasons or due to exigences of operation these hours
may be redused,

(2) A day worker's starting time or lunch hour may be varied only by a maximum
of one (1) hour previous or subsequent to his regular starting time or
lunch period, However, a day worker's lunch may be cancelled when he 1is
vorking on a machine on which it is possible for the operator to eat lunch
while full production continues,

See Seation l4i= Overtime (Day Workers), para. (e), for rules of payment
vhere starting times or lunch hours are changed. »

([ ERE TN NN XN

SECTION 13- QVERTIME (TOUR WORKERS)

Entire Section revritten as follows:
. Tour vorkers will receive time and one~half for the time worked as followss

(a) On Sundays and holidays,

(b) Por hours worked beyond their regular shift on repair work.

(¢) For additional hours worked over their regular daily hours of work
after they have worked a long shift for six (6) consecutive working
days or the regular number of working days per week of the employees
involved, whichever is the shorter, as covered by Section 21,

(d) Tour workers required to work before or after their regular shift on
other than tour work will be paid time and one~half at the rate of the

irregular job for all time worked beyond eight hours,

oesodevRee




In the avent a touruorket 1a required to work before or after his rejular
shAft on tour work for Compary convenienve due breakdowns, extra work, or
other ~ircumstances created by the Company, time and one~half, shall be pald,

Vacancien caused by nickness, accldenta, abmentecism, veentions, leave of
absence, nromotions an! rimilar ciroumntances, are not %o be con-trued an
Company convenience ani time an! one=half will not be paild in #uch cases,
smxoept after a long #'irt has been vorked for mors than eix (6) conceoptive
vorking days &s coverod in Seotion 21,

Any employee who .- aliliged to work on & paid holiday will be entitled, to time
and ore=half for the thme worked in addition to eight (8) hours' holiday pay,
ani one day of f vithout pay w!ll be arranged at a time mutually convenisnt to

such employee and the Management,

Entire Section rewritten as i‘glms

x Day workers will receive time and one=half for time worked as followss

(a) For all hours worked after their regular stopping tinre at night and before
their re starting time in the morning, subjeot to the provicions of
para, (e) below,

(b) For all hours worked during regular shutdown periods on ‘uniays and on desie-
gmated 211l holidays.

(¢) For one (1) hour when required to change their starting time or lunch period
without beimg given notice by 12300 noon of the previous day.

(d) The scheduled shifts for day workers for each week will be notified by the end
of the previous week, an! any deviation from this shift scheiule will result
in payment of time and one-half for the first Jday or night worked én the changed
shift,

If an irregular job is completei prior to schedule, the employee may elect to
return to hins regular occupation,,and time and one<half will not be pald in
this care, Bowevor, 1f required to contimue on the irregular shift to comple-
tion of schedule at a lower rated ocrupation, the employec shall be paid the
rate o7 hia ragular Job,

Ma’ntenance Dopartuasnt only- When it 1s necessary to set up staggered shifts,
the firet night worked on the 'rregular shift will be pald at the rate of time
and one-half provided that the staggered shifts continue for a minimun of at
lsast two (2) days or nights. Succeeding etagpered shifts will be paid on a
straight time basis unless the hours worked excead the regular number of wore
king hours, vhen overtime payment will come into effect.

Day workers who are transferred to tour work shall be subject t0 the re;ulations
governing tour workers,

Any employee who is obligedto work on a paid holiday will be entitled, to time
and one=half for the worked in additiom to eight (8) hours' holiday pay, and one
day off without pay will be arranged at a time mutually conveniemt to such on=

ployec and the Management




SECTION 13- STECIAL CALl-In.
Entire Section rewritten as follows!

ZSECTICN 13 SPRCIAL CALL In.
A__TOUK <ORALKS.

Any tour worker raquired to report after eompleting his
regular shift, to perform tour work other than his regular job shall be
paid two (2) hours' call time, plus sctual time worked.-

Day and maintenance workers specially called in to work will
be paid time and one-half for the time worked until the job
is completed.-

Where an employee who has been called in works six (6) hours
or more imm diately before the commencement of his regular
shift, and is then required to work his regular shift, shall
be paid time and one-half for all hours worked,-

Where an employee has been called in six (6) hours or more
before the commencement of his regular shift, and the job 1s
completed one (1) hour or less previous to the commencement
of his regular shift if he 1s required to work his regular
shift, time and one~half will be pald for the elapsed time
between completion of the Job and commencement of his regular
shift,.-

A minimum of four hours' time will be paid for any call-in,
except that this will not apply to any worker notified before
the end of his shift to go on duty less than two hours after
he has completed his regular shift, and the regular overtime
rules of time and ~ne-half only will apply. Also, the annual
physical inventory of warehouse goods is one of the regular
responsibilities of the Ma'.erial Handling Department, and this
is not to be considered as a special call in and the minimum
of four hours' time will not apply.-

Entire Section rewritten as follows:~
LY i

Where_tour workers in the Maintenance and Service Departments (i.e. Shift
Millwrights, Shift Ojlers, MMBCMAOERESE, Shift Pipefitters, Shift Electricians, Power
House Operators and lmen, Steam Plant Personnel) work six (6) hours or more on a
Sunday they shall be entitled to and expected to take one day off during the following
veek, (Monday to Saturday inclusive), the specific day off to be mutually agreed between
the man and his Superintendent.-




SECTION 16~ SUMDAY WORK AND OCHEDULLS DAXS OFF (continued)

B=MAINTENANCE [AX WORKERS

paintenance work will commence at 8100 A.M, with a paid lunch
period, not to exceed 20 minutes, for those working in the afternoon.

Where a maintenance man work six (6) hours or more on a Sunday he shall
be entitled to and expected to take one day off during the following Monday to Friday
inclusive, the epecific day off to be mutually agreed betwesn the man and his Supe-
rintendent,

However, when the following Sunday {s denignated as the employee's
Sunday off, every effért will be made to arrange for his one day off in the ourrent
week to be taken from Friday noon (one 'alf day) through Saturday morning (one half

day)e

A holiday ocourring during the week will not constitute a day of for
having worked the previous Sunday.

Management will endeavour teo miaimise maintenance work on Sundiays, and
further agrees togiwcuhmmathutom Sunday off #n four, or a
minimum of 13 Sundays in any year- Jundays falling immediately before a londay holiday
to be counted as Sundays off, :

When it is necessary to postpones a malntenance vorker'e scheduled day
off, a minimun of 24 hours! notice must be given: othervise time and one-half will

be paid for the time wvorked,

When it is necessary to cancel a maintanance worker's scheduled day off,
time and one-half will be paid for the time worked on the day in question,

Entire Section rewritten as followss

" The Paper Machines will make ready for startup after a scheduled weekend
or holiday shutdown in accordance vith the following schadules

Hull and Ottewa Specialty Machines- One half hour hefore the des!gnated
starting time.
Board Machine- One half hour before the designated starting time,

Newsprint Machine- One (1) hour before the designated atarting time.

In addition to the regular machine crevs, other emnloyees who are required

to assist in early startup will be expected to conform with the above schedule
"

XX LN AR




Entire Section rewritten as follows:

[.] .- X} o

When a tour beginn, each tour worker is required to be in his place. At
the end of a shift, no tour worker shall leave his place to wash and dress until
his mate has abanged clothes and reported to take on the responsibility of the
position. If a tour worker does not report for his shift, his mate shall notify
his Foreman or Superintendent and shall then remain and carry on his work until
a substitute is seoured, failing which he shall carry on an extra shift,

It is the duty of a tour worker to report for his rerular shift unless
he has previously arranged with his Foreman for leave of absence., If unavoidably
prevented from reporting through exceptional circumstances, he must give notice
to his Foreman at least two hours before his rsgular tour commences,

When any shift worker has to take time off due to sickness, accident,
vacation, leave of absence, Or does not report for hie tour dus to absenteecism,
promotion and eimilar circumstances, the men working on the other two shifte wvill
work iong hours for a maximum of six (6) consecutive working daye unless a substi-
tute is found for the absent worker, After nix daye, & mbetitute must be found
or falling this, they will receive time and cne=half for their work beyond the re=
gular mimber of daily warking "ours. In this respect, the Company does not favour
12-hour shifts, and they wiii ve minimized ae much as possible,

n:a ax A [Q-:Bg’ut‘i

Day workers shall be in their respective vorking places ready be begin
vork at their designatel starting time., Machinery will be started promptly and not
stopped until three minutes hefore the deanignated stopping time,

If any day worker is unavoidably prevented from reporting to work, he must
make every resnsonable effort postible to notéfy his Foreman at least two hours pre=
vious to the scheduled starting time,

Each employe: must punch the time clock in advance of his starting timm,
and anyone more than three minutes and les. #%hanfifteen minutes late will have

one-quarter of an hour deducted from his time, If more than fifteen minutes late,
additional periods of one=quarter of an hour will be deaducted,

(1) Nadsoting vo Pupch Tine Gerd.
Employecs neglecting 0 punch their time cards will be penalized

by having fifteen minutes' time deducted from their wages for
each omis:.on,

Starting or stopping time omitted will be antered and ingdvidually
{nitlalled by the Superintendent,




(continues)

(continued)

(2) Noon-Hour Time Card Bunching Regulations- Day Workers

Day workers must punch their time cards "out" between 12400 noon and
12320 P.M, daily, and must not punch "in" again before 12130 P.M,
This regulations applies whether or not an employee loaves the Flant
for his lunch period, This will not apply to halfe=hour lunch periods
when simultaneous punching "out" and "in" will be allowed,

A day worker who works through his lunch period will not punch his
time card "in" or "out",

If an hour lunch period ia taken at any time other than from 12:00
noon to 10300 PoM.; a mipimum of ten minutes must be allowed between
punching "out® before FSTHF to lunch and ounching "in" before retur-
ning to work,

Bach infraction of this regulation carries a fifteen minute penalty,

Absence from Work of Over Six (6) Calendar Deyvs

The time oard of an employee absent from work for sickness accldent
for more than six (6) calendar dayes will be removed from the rack, and
1t will be necessary for such empleoyees to first obtaln clearance from
the Company Nurse before being allowed to resume regular duties,

An employee who leaves his work to attend a meeting or induction class
will punch "out" on the reverse side of his time card, If resuming work
during the same shift or day he will punch "{n" on the reverse sids of
his time card,

Payment for Company-scheduled meetings will be arranged with the Paymaster

through the Department Superintendent or the Personnel Nepartment in acecor-
dance with Seetion 33 (e).

SECTION 23- STAIUIORX HOLIDAXS
Entire Section rewritten as followss

e The following holidays ehall be recognized by this Agreemsnt, and the

minimum shutdowns shall be as followas
Bull M1l

33 hours 33 hours

Nevw Year's Day

Easter Monday
Dominion Day

August Civie Holiday
Labour Day
Christmas Day

32 hours
32 hours
32 hours
32 hours
33 hours

24 hours
32 hours
2/, hours
24 hours
33 hours




(9)

JCTION 23- STATUTORY HOLIDANS (eontimued)

If New Year's Day, Dominion Day, or Christmas Day should fall on a
Monday, the holiday will be of 24 hours! duration for Ottawa /4ll employees and
of 32 hours' duration for lull Mill emnloyees.

The shutdown for New Yaar's Day and Christmas Day will begin at 11:00
PeMe on the night preceding the holiday unless the holiday should fall or ie
observed on a Yonday when regular shutdown times will apply.

The shutdown for Dominion Day will begin at 12:00 midnight immediately
proceding the holiday exeept that should the holiday fall en a Monday, the shutdown
for the Ottawa Mill will begin at 3100 A,M, on the previous Sunday,

The shutdwons for Easter Moniay, August Civie Holiiay, and Labour Day
will begin at 12:00 midnight immediately preceding the holiday in the Hull Mill
only, and in the Ottawa 1l at 8100 A.M, on the Sunday immediately preceding
the holiday,

Bach of the above holidays may bo changed to a more suitable day when
such change i1s mutually agreeable to the Management and the Unions,

Any wage sarner who is on the payroll of the signatory Company on any
of the holidays as specified above, except those on authorizel leave of absence
for personal business reasons, will be granted eight (3) hours' pay at the straight
time rate of his regular job, subject to compliance 1! ~11 of the coniitions (a)
and (b) as saet forth helow:

(a) The employee must have not less than thirty (30) dayn®
sontimuous rorvice Just proceding the holiday,

(b) The employee must have worked his schedulsd work day before,
and his scheduled work day after, such holiday, unless failure
to report for his regularly scheduled work day before or after
the holiday was due to any of the following events:

1, When the employee is unable to work by reascn of an industrial
aceldent ar recognized by the Workmen's Compensation Board,

2, When the amployee ia on hir regular authorized paid vacation,

3. When the operation in which the cmployee ir engaged is curtailed
or discontinued by the decision of Management, an! which curtailment
or discontinuance reduses or eliminates the employoce's scheduled
work day bafore, or his scheduled work day after, such holiday.

When a trade in shifts agreed upon beatween employecs and approved
in advance by Management results in a temporary change of the
scheduled work day before, or the scheduled work day after, the
holiday, provided the ampleyee works the shifts agreod upon.

ssonoe




(10)

STA (continued)

Any employee vho is obliged to work on a paid holiday will be entitled
to time and one-half for the time worked in addition to eight (8) hours' hollday
pay, and one day off without pay will be arranged at a time mutually convenient to
such employee und the Managenment,

Any eaployee who is on regular vacation at the time of a pald mill holidq
will receive pay for such holiday in addition to his regular vacation pay,

LA R LN N N N
SECTION 27- CAUSES XOR DISCHARGE
Entire Section rewritten as follows:
" Among the causes for immedinte dischurge ares
(a) Incompelense.
(b) Fallure to report for work without bona fide reasons, or

refusal to comply with Company rules or disobedience in
the _ine of duty,

(e) Dishonesty, or giving or taking a brile of any natiére as an
inducement to obtaining work or retalning a position,

(d) Disorderly conduct, or bringing intoxieants into or consuning
intoxicants in the mill or on mill premises; reporting for
duty under the influence of liquor,

(o) Deliberats destruction or removal of C y's or other employee's
ompal
property; or grose carelessnes. with respect to Company's buildings,
materials and equipment,

(£) Neglet of duty, sleeping on duily, or smoking in other than permitted
arear or other abidse of smoking regulations,

(g) Reading of books, magazines or newspapers while on duty, except vhere
required in the line of duty, removing books or magazines from Raw
Material Storega for private purpoeas,

(h) Punciing of other employees' time cards,

(1) Gambling on mill premises,

(§) Recelpt of a second garnishes by the Company, or chronic delinquensy
in mtters of unpeid accounts,

Nothing contained in these rules shall be deemed to restrain or 11n1t
the Company's right to discharge employees for just cause,




SECTION 28~ ADJUSTMENT OF COMPLAINTS
Entire Seetion revritten as follown:

" Should there be any dispute or complaint as to the interpretation of any of

the claumes of this Agreement, or any complaint arising out of the operation of

this Agreement axcept in the ease of discharge or suspension, the amployee rhall con=-
tinue to work as per the conditions existing prior to the time of the complaint or
dispute, and such complaint or dispute shall firat be taken up with the Shop Steward
or & member of the Local Union Adjustment Comndttoe, and sither of these together with
the employee concerned shall discuss it with the Foreman concerned,

Upon failure to receive a satisfactory reply, the grievance shall be reduced to
writing by the Union and taken up by the Shop Stevard or a menber of the local Union
Ad justment Committee with the Department Supsrintendent who shall make a reply in
writing vithin 48 hours, If the grievance still remains unsettled it will be referred
to the Mill Manager or Department Manager and the iocal Union Adjustment Comulttoc, The
Personnel Manager will be present at *his discusaion.

The Mill Manager or Dopgrtment Hanager shall make a reply in writing within 48
houre atating the idjustment he has made of the grievance. If the ad Juotment is consi-
dered unsatisfactory by the Loocal Uniom Adjustment Committee tie question rhall be re-
ferred to the Manager of Mamufacturing.

If the complaint is of a nature affecting more than ane Logal Union, the Manager
of Manufacturing or the Losal Unions concerned will have tne option of ealling in
the President of the other Local Unions afilected,

If $he Manager of Manufacturing fails to adjust the natter to the satisfaction
of the losal Union Adjustment Committee or Committees witnin 43 hours, the matter shall
be referred to the Ueneral Manager.

If the General Manager is unable to settle the complaint or dispute to the satis-
faction of the Local Union Adjustment Committee or Committees within a three day period,
1t vill be referred by the Local Union Adjustment Committee to the Prasidant of the
International Union concerned or his accreditel representative who will study the case
with the General Manager and the Loeal Union Adjustment Committee, If a lecision is
not arrived at within a period of five days from the commencement of the stlely, the
complaint or dispute will be referred to an impartlal Board of Arbitration,

The Company will have the right to seleot ons member of the Arbitration Board and
the Union rhall select one merxberj then the two irbitrators thus named will choose
a third Arbitrator who shall sct as Chairman, Upon failure to agres on the cholce of
a third member, the Department of Labour of the Feleral Government shall be asked to
name the Cheirman,

After the Board of Arbitration has been chosen by the foregoing procedure, this
Board shall meet and hear evidence on both #ides and render a decision vithin fifteen
(15) days after it has concluded ite hearings, said decision to be Iinal and binding
on all parties of this Agresment,




(12)
SICTION 28~ ADJUSTMENT OF COMPLAINTS (continued)

In the cane of suspension or discharge which the Board of irbitration
has deternined to have tessp dnjuwt, the Board shall order the reinstatement of
the employee and shall awvard him back pay, In the case of back pay, should there
by any doubt in the opinion of the Joard, the Doard may order all or part bagk
pay as it deemsa fit,

Tt 1e unisorstoo! that any grievance arlsing out of the lay-off, suspension
or discharge of employees or their recall from any of these separations must be
presented to the Company within seven (7) dayz of the occurrencey otherwise no
grievance will be deemed to exist,

It 1s understood that in all discussions concerning grievances, any
International Officer may accompany the Local Union Adjustment Committees in -
their meotinge, and the Internationnl Officeres may call upon menbers of the Local
Union Adjustment Committees or any other employee directly concerned to accompany
them in their mestings with Company officlals,

New Policy %o, 3 inserted ar follown

L o4 A TMPLOY'Y G mypme

Barnishees of employees' wages or salaries place an unnecessary
burden on administrative and accounting staffe, and the following definite Company
policy has been ostablirhe! to povern the proccdure to he followed when garnisheos
are rerved on the Companys

(a( On Leceipt of the First Garnighes Against Any fnployee

The circumstances surrounding the case will be carefully ccnsidered
and the garnishee accepted by the Conmpary if the employee cannot
arrange to have it withdrewn, The employee concerned nhall be warned
that receipt of a second garnishes will result in dismissal,

Fmploysaes wvho are chronie offendere in regard tu unpaid accounte coming
to the attention of the Company, resulting in telephone calls, letters
ete, from Colleation Agencles ani Credit Bureaus, may be dismissed without
occurrence of a garnishes or on receipt of s first garnishes,

On Rscalpt of the Second Carnlehas

The amployees shell be 4ismizsed except in extraordinary Mmum?nncen,
and all exceptions will require epecific authorization
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In witnes: thereof thn parties have signed at Hull, Quebec, this Jlst
day of July 1951s

Genaral 'lanager

2nd, Vieco=Frenicent & Canadian Director

S COurval _____.
President, Local 34

D4 A

Preailent, lLooul 35

”
£ I

President, Tocal 243

TH® INTERUATIONAL BROTHERHOOD OF PULP, SULPHITE,

LaCa Rurke, nre- Pat Cognelly
Preaident

Bend
President, lLoeal 50
President, Local T3

PHR TATTRNATIONAL ASSOCTATION OF MACUINISTS

@ A t,

Pregidant

JoK »
Prapident, Local 412




Lepartpent
Board M1l

Booms (Woodlands)

Klesoctrical
Filtration
Groundwood




2OARD JQLL

i Section W E

Board Machine No, 12« Black & Clauson
Iedn 112, ¥ire Midth 124"

dek Titls

Lead Hand Pinisher
Trimmer Operator (large)
Press Cutter & Finisher
Finisher

8kid Man







Labourer

Electrdgal Halutenange

Klectrician- Lead Hand
=4
-3
B (Shift)
=jiotor Tenier
=Helper A
=Apprentice

L

(Section A= Upper Mill)
(Seation=D= Lower 1l)
(Section P=Groundwood Power Mouse)







EALLRAZAQN CLANT
HuLL MILL

(Section L)

L0 Rikle ‘
Filtration Plant Operator
Watchman




Job Title
Tour Foreman

Grinderman
Ptock Punner
Woodhandler

Wet Machine Operator
Labourer




deb Title

Tour Foreman

Repariman & Lift Truck Driver
Grinderman

Deckerman
Woodhandler

Wot Machine Operater

Labourer




dob Iitle bate

Instrument ‘echanic= A 1.55
.a 10“

- Apprentioce 1. % lddd




Jeb Titde

Instrument Mechanic=4A
-B
=Aprrentioce




dob Title
Upper 411 Materiel Handling (Section A)

Lift Truek Driver
Labourer

Lover X411 Material Handling (Section L)

Lead Hnnd
Bulldoser Operator
Truck Driver
Labourer

Shipping (Section A)

iead Hand 3hipper
Checker
Lift Truck Driver & Assistant Checker

it Truck Driver
Car 3tower
Labourer

garage (Section B)

Garage Mechanio
Garage Mochanie Helper
Bulldozer Opsrator
Truok Driver

Labourer

Iowln Cray  (Sectionl)

Losomotive Engineer
Conduetor
Sraksman




deb Titls

Hatericl Nandling

Lead Nand
Truck Driver
Labourer

n

lead | Hand Shipper
Shipring Weighmaster
Car Checker & Loader
I1ft Truok Driver
C.,- Stover

Labourer

Irain Crey

Locomotive Cngineer
Brekenan




UIRAREIeR
Sestion A= M1luright U/M Section D= Machine Shop I/M

-Pi tters L/M

BeMaghine Shop U/M ~Mllvrighte L/M
«0ilers L/M

Section I=Uilers, Spese., 411

1.65
1,55
144
1.2
1.4
1.8 %o l.44

1.55
ledd

1.50

1.25
1.2

155
, 144
Savw Filor & Knife Brinder l.44

Milluright «~L.ad Hand 1.65
wd 1.55
B lod4
=lislper A 1e25
~Hoalper B 1.2

«load Hand 1,65
=A 1.55
=B YRV
=Helpar A 1,25
-n.lw B l.21
=Apprentice to l.44

=load Hand lom
~h 1,50
B 1.u
<Halper A 1.25
=lielper B 1,21

Pattarn hker <A 155
=Apprentice to 1.44




Riggar

=Helper

Foreman Ciler
Oiler (Newsprint)
Oller (Other than Newsprint)

Truek Driver

Labourer







RS PRINE L

?gﬁﬁifiﬁﬁn)

No. 3 Machine= Pourdrinier, Chas. Walmsley;
Zrim 223", ‘irs WAAWH 234"

dob Title

Haohine Tender
3acktender
Third Hand
Fourth Hand
Fifth Hand
Broke Hustler

Broke Beaterman

Mixing "oom Opsrator

Weigher

Car Loader

Newsprint Roll Lift Truck Driver
Finisher

Cleaner and Felt Man

Core Machine Operater
Care Machine Helper

Machine Clesaner

Labourer




L L

(Section I= Upper 1411 & Track Miintenance)
(Section L= Lower '41l)




498 TITLE

Millwright «A
-B
~Helper A
«Helper B

-
-3

-A
=B

~Helper A
~Helper B

Cemont Finisher

Lghourer

[lead Hund Track Maintenance




!
HULL ML
(3ection I-Upper Mill)

deb Iitle

Upger M1l
Tester- Paper (Shift)

ePaper (Days) (In Training)
General Help




deb Title
Toster- Paper (Shift)

~Board (Shift)
«Pyper (Days) (In Training)




SACURITY DEPARTIEHT
L ML,

(Section Be Upper ~u.11;
(Seotion=l= Lower ML11




b ; r 4
r) (i

OJUTANA HMIL
(Ssction E

Jeb Ilkle

Senaral

0ffice Cleaned
Cleaner
Charwoman




FINISi

(.‘houoninxl*:

dob Title

Floor foroman
Lead Hand (Export Casing)

Boss Cutterman
Rotary Cutter QOperator - IIO"

- B2"-Q2"

-84 "

- H2%

=Helper (84" & IIOY)
Cutter B,y

Supercalender Operator - 52"
=lielper

Rewinder Operator «50"
=Helper

Triaser Operator (Large)
=Helper

Printer =4
-B
=Apprentice

Lift Truek Driver
Budle Packer
Broke Hustler
Cleaner

Elevator Operator

L ]

HH:-iHH

Rean Sealer
Reaa Lifter

lallal
]

Sample Room Clerk (Male)
Office Clerk (Male)

HY Bl ERER%

lalal
e ®

Clerk Stenciller
Shipping Rell Finipsher
Eabosser Operator
Genneral Operator
Wrapper

qe
338

3




SPECIALTY FINISHING DEPARDENT (comtinued)

i Section R)

«Experienced
-M. ’ix mthﬂ
=lst. six months

-Experianced
o2nd eix, monthe
=lst rix, months

Checker ~Roayp '
~Paper

Sample Room Girl
~Helpsr

Stenciller (Bundles & Skids)
Cutter Helper (layboy)
Labeller (Reqm Packapes)
Printer Helper




deb Tisls
Lead Hand Pinisher

Rotary Cutter Operator- 100"
~Halper

— .

Revinder Operator ~7W"
-60"
: ~Helper

Jundle Packer
Ream Sealer

Rean Lifter
Broke Hustler
Floor Cleansr
Elevator Operator

Transporter & Checksr

Lift Trédck Driver

Shinping Roll Stenciller
Chipping Roll Finisher
ctenciller (Bundles & Skide)
offise Clerk (Male)

Earads

B b g B

RibEE bbb

e @
e
<3




(S8ection Ge=Speeialty Paper Mills)
(3eetion I-ipealalty Beaters)

Tour Forenan

Ko, 1 Machine-Fourdrinier-Pusey & Jones

Acia 9O, Wire Width J02%

Machine Tender
Backtender
Third Hand
Fourth Hand

Ko, 2 Machine~Fourdrinier-Pusey & Jones
Irin 2007, dire Midth LLT

Machine Tender
Backtender
Third Hend
Pourth Hand

No 4. Machine-Harper- Bagleyf Sewall
Irim. 70", Wire Hidth 24"

Machime Ténder
Backtender
Third Hand

No. 5 Mashine=Fourdriniere Beliot Iron Works
Zrin, 90", Wire ¥idth Jg2"

Machine Tendar
Backtender

Third Hand
Fourth Hand

Ko, 6 Machine = Fourdriniere Bagley & Sewall
:I:’l n ‘Iu“ ]["ih lﬁ'

Machine Tender
Backtender
Third Hand
Yourth Hand

lm?mm”-lnrpur-'hgloy&&uﬂl
Irin 727, Yire Width S0

Machins Tender




(eontimued)

(Section G= Specilalty Paper Mills)
(Beation I= ipecialty Beaters)

deb Title

Seneral Jelp, Jpeclalty Paper rochines
Clothing an
=Helper

Téb~-iise Man
Cere Man
Maghine Cleaner
Labourer

Boatorman
Beater Helper

Gsnacad lodps Sueclaliy Reaters

Beater Inginser - "A" M1l
- "B* M1l
« lioe 7 Machine

Calourman -"A" M1l
-"B* M1l

Groundwood Bleach Plant Operator

Clay & Sze Man
=Helper

Broke RoomAttendant.
Broke Hustler
Broke "oom Helper

Head Cleaner
Baler

Elevator Operator
Labourer




SEECIALTY PAPER MACHLNES
dob Title
Tour Foreman

No, 9 Machine = Fourdrinier ~Pusey % Jones

Machine Tenlar
Baocktender
Third Hand
Pourth Hend
Pifth Hand

No. 1C Machine = Fourdrinier - Pusey & Jones
Irim 140", Wire Width 352°

Machine Tender
Backtender
Third Hand
Fourth Hand
Fifth Hand

Kc. 11 Machine = Pourdriniere Pusey & Jones

Machize Tenier
Backtendaer
Third Hand
Fourth Hand
Fifth Hand

Genaral Help, Speoialty Paper lachines

Clothing Man
=Holper
Scaleman
Core Man
.mw
Labourer

1.53
1.2%
1,28
1o 24
1,17

1.12







(Soction P= Upper mn;
(3ection D= Lower 1411

b I

Foremarn  «chift (with 2nd, Class Certificate)

Fireman <A(vith isd, Clase Certificate
-B (with 4th, Clasc Certificate .
~Helper

Repairman (with 3xd, Class Cartificate)
=Helper

Bricklayer
=Helper

Coal Crusher Opsratar
Coal Belt Operator

Ashman
Labourer




DEPAF N

( YA I
Seation V

Tl m

O

Forenan «(Shift (wvith 2nmi, Class Ce ~tif'oate)

Turbine Operator= Paper M1l (with 3, Class Certificate)

Fireaan A (with 3rd, Class Certilicate)
«Halper

Rapcirmen (with 3rd, Class Certiricate)
~Helper

Coal Crusher Opsrator
Coal Belt Operator

Labourer




23 DEPA

ithy MO 4 A8

(Section B= Upper Mill)
(5ection D= Lower !M{l1)

fob 143

Storekoeper
Receiving Clerk
Etores Halper
ftorez Igme Clerk







.M.
=Halper

Aeid Maker
Stone Tower Man
=~Helper

Blow Pit Man
=lelper

Stock Rumner
=Helper

Pulp daohine Tender

Pulp Machine Table Man
“ereonings Wet Machine Operator
‘et ‘inchine Operator

LifY " ruck Driver

Labourer

Sleach Plant

Bleach Mant Operator

=Helper
Blanch Serewen Operator
Washeraun

Chlorinator

E,l."-!*?r"tion J)




Loh Title
Cook
Stoock Runnar

Acid sker
ftone Tower Man

Blovw "1t Man

Screeningc Yet Hachine Operator
Wet Muchine Cperator

Pulp Handler & Checker

Labourer

(Yrction R




el AOQUN

Wx)




ULL X
(Section I & I’ «Upper M11)
(Section L «Lover 11)

dop Tigle
Upger i1l (Section I)
Tecter = Freensss (Days)

Groundweod 1411 (Section F)
Taster- Precness (Shift)

lader J41) (Seatiom L).:

Taster = Newvsprint (Shift)
- Julhpite (Shift)
«Bleach Plant (Shift)

«Days (In Training)
=Freensss (Days)




490 Title

Testsr « Stock (Shift)
= Daya (In Training)
= Proeenesz (Days)




ry L ad L4

(Section C)

lotgs The folloving Tissue Dopartment rutes were effected as of

Auguot 12, 195%asaana(il)

dob Title
~Ase8
Foreman
Jtd toher
Case Wolghar
Case Labeller
Case Pastoer & Jealer

Conveyor 3oy
Case Piler

Corea
Core Machine Operater

dollet

Rewinder Oparator

Roll Wrapper Operator

Onlivon Toilet Machine Operator
Onliwon Toilet Bandeaw Opsrator
Onlivon Toilet Bandsaw Packer
Rall Lomder

Core Stringer

iawgls

Towel Machine Operator

Bureka Sander Operator

Onlivon Troual undsaw Operator
Towel Bandsaw Packer

dsryiotied

Chief Operator & Adjustor Serviettes
Tray Cloth achine Operator
Sorviettes Machine Attendant
Servictte "acker

Mouth Wipe !‘achine Opsrator

Genarad

Foreman & Maghine Adjustor
Night Supervisor

Converting Machine Millwright A
Oiler

Paste Maker & Cleaner

Roll Mover

Daler & Cleaner

Cleaner




ZLSCUR T PARTHINT

t; L 4 ; vy

(3ection C)

Jdeb Idtle

Wiz |

3ay "oma Foreman & Adjuater

Bag Converting ‘achine Millwright B
g Converting Machine Adjuster
Bag Bundler & Presser

Paste ‘fan- 3ags

Bag Tier

Laida

Rall Wrapper & Bander
Clerk= General
General= Help




] [mlli IQ‘ ;m !E....[J E .Ez‘m

NULL MEL

(Sectlon F=ipper 111)
(Section J<ood Noom= Upper ML11)
(Section L~Woad YardeLower MI11)

deb Title
M8 MILL
Voodhardling Foreman (Shis%)

tood Yoxd

Cravlor Crane Operator
Head Conveyorman
Conveyorman
Sewyer

~Asgistant
Sorter

Woodhar«ling Foreman (Shift)
Bead Conveyorman
Convuyorman

S r

i =Assistant
Yaydman
Band Cleanay
Laboureyr




ok 114

Woodliuiiling Foreman

yood L | 5

Head “onveyvorman

Conveyorman

Sawyer
~issintant

Yardman

Labourar

4994 fioon

For<isan

Chipperaun

Convayornan

H nd Cleaner

Tardman
Labouraer

k.jl-!ctim Q




As of May 1, 1951, the following employees are filling occupations:
as shown hereunder on a "present incumbent®™ basiss

Koy Bame Job Titde fate Lepartnent
g21 0 'BRIEN, Anthony Beaterman Helper 1,22 Speclalty Mill

605 COUTLEE, Ernest " " p »
JARREN, George " i "
FOURNIER, Reme: 1.2 "
GOUGEON, L, P, 1,22
GFRMAIN, Dolphe 1.28
GERMAIN, William 1.08
CORNEAN, Bector 1,22




As of Mayid, 19°1, the following employeon are fllling oocupations as
rthown hereunder om a "present inowsbent" baniss

¥, Hape Job Title bate 2upartoent
3U2 HENDLEY, George Trucker 1:17 Meterlal Hendling

3059 RILEY, Delbert Car % Truck Loader 1.15
3187  TREMBLAY, Lucien 0 B8 T 1,15
025 BOURGON, fyile g N 1.15

3035 DERBY, Olina Rewinder Oper, 74" 1.3 Spaclally Finishing
3048 GAUMOND, lionel y . 1,31 " ”
IR BACKS, Edgar " " 1.3 " "

2492 OLIVE, Lleyd Revinder Wlpr, 74" 1.15 .
2667 SOMERFIRLD, Wn ’ . 1.15 .
SYEET, Manuel . . W 1.15 =

3012 BRUNTT, Herbert “svinder Oper, 60* 1,20

(but & crployed as Helper on 74" Ravinder, ir »atd #1,15/hr),

084, GAUDRZAU, Eugene loam Lifter 1.14 "
13 PACKHOMD, Charles Broka NHustler 1,14 "

040 SZAUCHAMP, Henri Floor Cleaner 1.14 .
6 VILLENEUVE, A, " » 1.14 .




