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n° 1 COLLECTIVELABOUR AORTEMNT )

BY AND BFTWFY;

OMINION TFXTILF COMPANY LI 4IT7D, @ body
corporate having its head office in the
City of 4on'real, Quebec, hereinafter called
the Company with respect to its Mount loyal
Aranch hereinafter cslled the I'lant,

PARTY JF THE FIRST PART;

AND

LOCAL 102 = UNITFD TEXTILE JOFKFRS OF AMFRICA,
at Vontreal, ‘uebec, hareinafter called the
Union,

PARTY OF THY SFCULD PART:

SITN-SSFTH1

That the parties in consideration of the mitual convensnts
end uniertaxings hereinafter contained have agreed as follows:

ARticle
RYGOQNITION

The Union, having been duly certified under the Quebec
Lebour Helations Act is recognised by the Company as the collective
representative for the emrlovees of the Mount Koyal Branch of the
Com, eny in aatters pertaining to rates of pesy, hours of work amd
working conditions. The Union, on its part, recognises that it is

the right and function of the Com any to menage the industriel
enterprise in which the Company is enygeged and, without restrioting
the generality of tne foregoing, to change or introduce machine
processes ard nethods of manufscture; to change wage psyment methods;
to make tise studies of and to institute changes in work losds, job
assignments, methods of operation and work payment rates; to ietermire
tne products to be manufactured, processes of manufacture, the
extension, linitetion, surtailaent or cessation nf operatinns an! all
other astters concerning the operation f the Company's business, The
Company agrees that the exercise of its rights in this section does
not relieve the Company of its obligations nr prejudice the rights
of the employeas arising out of any provision of this Agreement,

 

The term "employes", whanever found in this praesent Agree-
ment includes all emrloyses of the Plent except ovarsears, second
hands, vatchsen, surety personnel, office emloyees, mill clerks,
sisers, testerx, laboratory personnel, tin study men and all other
members of ‘he administrative staff of the Plant,

  

a) The Union shall desirnate from amongst the employees of
each depertment a representative for thet department to be known as a
"departmental steward”. This departmental stewvard's functions will
be to consider ell ;zrievarces or comlaints viich the employees of

Microfilmé
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his department may bring to his attention and to procend vith these
grievances or complaints in conformity vith the procedures established

in this Article 3.

The Union shal: desivnate five (5) departumental steverds

which five shell constituta and be the Union Grievance Committee.

This Comaittes shall appoint its o’n Chairman,

The Union shall submit in writing to the Company the names

of all departmentel stewards end members of the Union Grievance

Comittee.

The rowers and functions of the Union Grievance Committee

shall be as set forth in this Article.

b) The Union Grievance Committee will hold a regular monthly

meeting with the Plant Superintendent and such other representatives

of the Company ss the Plant Superintendent may designate. Such

meeting may be held more often if the Superintendent and the Union

Grievance Committee rre agreeable to so doing.

It is agreed that at meetings between the Union ‘irievance

Committee and the Plent Superintendent and his representatives, the

Union ney have the assistance of the Rusiness Agent of the Union

end/or other designated representatives of the Union and thet such
person or persons may attend such meetings.

¢) For the servicing of any grievsnces that amrloyees nay have

the Company and Union agree that the followin: proanedure shall be

followed: ~

(1) The employee must first discuss his grisvance with his own

departmental ovarseer wit out or, if the employee lesires,

with tha presence of his own departmental steward, The

overseer shall give his decision within three (3) working
devs after the dev the rrisvarce was so subnitted to him,

(11) Should there be dissatisfaction with the decision of the

ovarsesr, the emplorvee must, eithar with or without his

own departmental steward, or r-prasented by his own depart-

nentel stevard and the Chairman of the Union Grievance

lomnittae, present the grimvance in writing to the Plant

Superintendent within three (3) vorking lays nfter the
overseer's decision. The Plant Superintendent must give

nis decision within six (6) working days thereafter, Should

such .rievance not be prsented to the Suparintendent

within the ssid three (3) working days after the overseer's

decision the grievance shell be deemed satisfactorily and

finally settled,

(111) Should there then be dissatisfaction with the decision of

the Plent Superintendent, the Union shsll forward a statement

of the grievance in writing aigned by the ewploy~e to the

Superintendent for consideration at the next meeting between

the Superintendent und the Union Grievance Commi ttes. Should

the grievance not be so submitted to the Plent Superintendent

within three (3) working days after the Superintendent's

decision, the grievance shall be deemed satisfactorily and

finally settled.

Only grievances submitted in this manner will be dealt with

at any meeting between the I'lsnt “urerintendent, end his

representatives end the Union firievance oumittea except

grievances of urrency which may be submitted in writing by

the Union to the Superintenient prior to such meeting.

(1v) All decisions resched by smpgraement between the Plent Super-

intendent and the Union Grievance Committee shall be final

and binding on the Company and the Union and the Faployees.
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(v) Failing « settlement under the procedure set forth above
in this Article of as grievance that is based on a violation
of the terms of this Collective labour Agreement or of a
grievance tiat hes srisen under the provisions of Article
5 (c) of this Agreement, withar the Company or the Union
nay wkr a written demnni aaron the other that auch a
grievance be submitted to an Arbitration Board for final
settlement, all according to the Arbitration procedure as
set forth in Article 4 of this Agresment,

Such a demend for Arbitration must be msde end forwarded
by registered mail within twelve (12) working days from
the date of the last meeting betvear the Union Grievance
Committee ani the Plant "urerinterient end nis represente
stives at which seid grievance was !lacuosed, othervise
1t shall be deemed that the grieverce hss been finally ard
satisfactorily settled.

 

ARTICLE

MIBLIRATION

a) Should a writter demand for an Arbitration ss set forth in
Article 3 (c) (v) above be male, the matter snall forthwitn be
submi*te! to an Arbitration ‘card which shell consint of three (3)
arbitrators, one to be appointed by ~ach of the perticg hareto, and
tie third vnn ahall be the Chairman, to ba appointed by the wo
arbitrators so ramed, “‘3hould either jarty fail to appoint its
arbitrator vithin six (6) wvor:1n# days after receint of written
request of the other party so tc do, such arbitrator shall be
appointed by the “inister of Labour of the Province of juebec.
Should the first two arbitrators fs=il to agree on a third arbitrator,
the latter shel: be appointed by the 4inister of Labour for the
I'rovinoe of “uabec on aprlication of either party.

Should a grievance so submitted to an Arbitration Roard
refer to tasks, job assigmmenta and/or work payment rates,
the Chairman of an Arbitration Doerd appointed under th- rrovisions
of the paragraph immediately nbove aîther by the first tvo naxed
arbi ‘rators or by the inister of abour for the Province of
Quebec -ust be » competent ‘extile angineer chosen fron any Canedian
fire both parties may mutuslly egree upon fron time to time or from
any of the following firms: Bigelow, ien%, Willard * “o., 500 Fifth
Ave., New Yord; Ralph &. Loper "o., Fell River, Mass.; Moors, Ties
% “orzsn, “harlotte, North Carolina; J.Y, Sirrine Co, “reenville, “outh
Cerolins.

 

b) An Arbitration Roerd snell render i.s decisi n in vriting
and the =sjority decision of an Arbitration Board shall be final end
binding upon the parties hereto and all emplovessr roncerred,

6, The Arbitration Board shell confine its decision to the
determination nf the facts irvolved ir the matter submitted to i¢
for arbitration, No Arbitration Board formed under this Agreement
shall have the rover to amend, elter or modify this Agreement or
to give any lecision irconsistart with its provisions,

Any sdjustmenarieing out of an Arbitration decision

shall not be nado retrcactive “rior to the date of the signature of
the present ~ollective agreenent, exoert in the case of a grievance }
which nas arisen unier the provisions of Article 5 (e).

  

d) Tach cf the partiss to this sgresment will bear its own
expenses of srbitrstion including th expenses of the arbitrator
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appointed by it. The parties vill equally share the fees ani
expenses of the Chairman of the Arbitration Doerd,

Articleà

a) It is recognized and agrecd that 1t is the right of the
Comramy to fix and institute chanves in tasks, work assignments, wage
preyment methods, methods of operation snd work paymeht rates. “ue

notification of"at least ‘welve (12) working days will be ziven in
advance by the Company to the Union of any immending fundamental
Changes ani st such tine sll necessary informstion to fully explain
such change will also be furni-hed to the Union.

L) If ¢hnea ia any question as to the fensibility of such
changes & trial period which mey be less but in no case shall exceed
ninety (90) working days will be instituted in order to give a fair
trisl to the said chang'e. “uring this periol the asmployees will
work under the new conditions snd will Le pail according to the work
payment rates rertaining to the change, but ir any event durinr such
period their sverage nourly esrnings, except learners, will not be
lôver than.100% of the rate for their occupations as continaed in
Sohodule “A” annaxed to this contract.

e) If following the trial period thers is no agreement betvean
the parties as to the fossibility nf the changes, the Union within
twelve (12) working davs following the end of the triel period may
take the question up according to the Frievance Procedure, If no
grievance ir instituted within this delay the work payment rates and
taks ani jc“ sssignments in force during the trial reriod shall be
deemed finel and fully sccepted by both parties. After a grievance
is inatituted the tasks and job! sssignmeants snd work payment rates

ard working conditions in force during the ‘rial period shall remain
in force until the final decision (including the Arbitration Board's
decision, 1f any) on the grievance hss bean granted.

4) Should the chanje in force during the trial period be
submitted to arbitration the decision of the Arbitration Board
insofar ss wages is concerred will be retrogctive and will take
effect from the ti # of *ne inesururation of tha trial poriod, The
amount of retroactive adjustments, if any, shall be detearained by
the Arbitration Tnparl and shall ba granted.

e) There is nothing in this Article which precludes the Union
from pointing out to or discuss.ng with aangement an error in
either the rate or task st anv “ime during the trial period, If
management concurs, an immediate change will be made to correct any
such error,

£) During any trial period the Company, én request, vill grant
the Union permission to delagate a r-presentative, tne wnole without
cost to the Company:

(1) To observe the effects of any changes in teks undergoing
such trial reriod; and

(11) To observe the chronomstritil tests which are being made
to egtablish or wiify the tasks, job essiynmen<s or work
payment rates undergoing such trial reriod; and

(111) Tg carry out chrononetrical tests jointly with a Company
renresentative for rurposes of verification of the
changes uniergoin« such trial period, such tests to
not hinder the proper functioning of the department,
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Payment of wages sarned vill be made on a weekly basis and
the pay day shall be Friday unless Friday is a holiiay, in which case
the pay day shall be the preceding day.

Ar ticle ]

HOLIDAYS
a) Except in the cases mentioned in paragraph (e¢) of this

ARticle 7, no work shall be performed on the following deys and employees
having three months or ore continuous service with the Company shall
be paid at their regular rates of pay for observance of these lays:

New Year's Day Dominion Deg
Good Friday Labour Day
St. Jean Baptiste Dey Immaculate Conception Dey

Christmas Day

the whole provided they have worked their full sift on the declared
working day previous to and the jeclsred working day following each of

the said holidays.

b) On Epiphany Day, Sscension Day and All 3aints Day no work shall
be performed between the hours of 7 a.m, and 9 a.m.

¢) Any employee required to work on Suniay or on New Iear's Day,
Good Friday, St. Jean Baptiste Nay, Dominion Day, Labour Day, Immaculate

C.nception Day, or Christmas Day shall receive his regular rate of pay
plus a premiuan of fifty (50) per cent except personnel employed in the
develgpment and transmission of .otive power and heat. ;

The following principle of seniority will be recognised,
namely; in questions involving lsy-offs, rehirings, promotions ani demo-

tions, the Company will give consideration to skill, competence, ability ;

and assiduity. Should it find *hese factore, on the vhola, equal ss A

between individual employees seniority will be the guiding factor. The "

Company agrees to discuss with the Union any alleged injustice srising
out of a seniority question. An employ~e shall not have his seniority
broken through approved absence for reasons acceptable to the Company.

Nowever, time lost during such an absence will not be counted in

computing thet employee's total seniority, unless such approved absence

is for a period of less than 2 calendar weeks, ir which latter case

there will be no loss of seniority.

The provisions of this Article 8 shall not apply to emp? yees
having less than three (3) months’ continuous service with tha Company.

If a member of the Company's staff who is working in a posi-

tion vhich is not covered by this Agreement is transferred to a position

that is covered by this Agreement, he shall be credited with any con-
Ginuous service with the Company that he has at such time in computing
his total length of seniority. Promotions or appointments to occunations
vithin the Company not covered by this Agreement shall not be subject
to the terms of this Article 8. of

Article 9 i

The Union :hsll be scoorded the use of notice beords situated È
at appropriate places throughout the mill upon which to post notices of. }
meetings of the Union. All such Union notices shall be properly
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author tiecated and all notices that may ba of a ppocial nature shall be

submitted to the Company's Personnel Department for approval befere

being posted.

Article

1
0

WORKING

JI
OU
E

a) Subject to the requirements of produetion and the aveilabllity

of asnpover as determined by the Company, the ail or any À epertment or

section thereof may be operated according to any ons, any two or all

three of the following shifts:

First Shift: Honday through Friday inclusives 7 s.%. until 3.30 pew.

With & nonepaii half hour interruption for the aldday meal}

SegondShifts uonday through Fridsy snalusive; 3.30 p.m. until 12 aidnight

with a non-paid half hour interruption for the evening meal}

ThirdShifts Mandsy through seturday inclusive} 12 midnight until 7 ox.

b) (1) Tne first and secont shifts as set forth shall be day

shifte.

(2) The employens foraing the socond shift as set forth above

will receive a premium of %0.03 per hour.

(3) The third shift as get forth above shell be s night shift

and will ba aourossd entirely of male personnel. Te

employees forming “he third shift will receive 8 preajs

of 40.10 in lieu of any or all other night bonuses.

(4) Nothing nereinabove recited shall preclude the Comany' ©

right ta have pnifts work longer than those hereinabove

specified provided tant the stipulations of paragraph (e)

of this ertisle 1? covering overtime rates o” pay ere

observed.

6) A}l awployses coverec by the terms of this Agreement exnept

personnel employed in the Aavelopænt ar transeission of motive power

end hest shall be entitled for all hours worked in axcess of forty hours

ir any one weak Lo 8 premium of 50% of either their regular hourly rate

or their average hourly plece-wor< carnings during that week, ns the

case may be,

Personnel amployed in tae development and transuission of

aotive power and heat shall be entitled for all hours worked in excess

of forty-eight hours in any one week to 8 preniumof 50% of their

regalar hourly rate,

annual vacation Ww

each employee in its gervice at the
uch vacation. The

vacation will be given sonetime betvean July the let and August the 3let

annually. The aill shall not operate during those two (2) weeks vidoh

will be known os "General Vacation Fortnight".

 

b) All vacation pariols oust be taken by employees et such tires

es Mey be sreci ied by the Conpany.

o) The totel exount ofvacation pey due each employee shall

based on his length of eon «1ththeOompewyend-
shall.Dbe

computed in accordance with the "Computation af Vacation Pay Table” sat

out below:

WORELR iriteatl£3 ap: es
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Length of "mployee's continuous
service vith the Conrany conputed
ss of the June 30th prior to the

"GeneralVacationForthnight",_— RateofVacationPay

Less than one (1) year - 2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period but three prior to
the commencemant of the "General
Vacation Fortnight” referred to
in paragraph (a) of this Article,

One (1) year or over but less than
two (2) yeers - 2.4% ditto

Two (2) years or over but less than
three (3) yeara:- 2.8% ditto

Three (3) years or over but less
than four (4 ) years - 3.2% ditto

Four (4) years or over but less
than five (5) years - 3.6% ditto -

Five (5) years or over but less
than fiftean (15) years - 45 ditto

Fiffteen (15) years or over but less
than twenty-five (25) years - 5% ditto

Twenty-five (25) years or over - 6% ditto

d) Vacation pay due to each employee in accordance with the

Computation of Vacstion Fay :able shall be paid et the commencement
of the "General Vacation Fortnight".

e) The number of years of continuous service used in reckoning
tha rate of vacation pay to which an employee is entitled shall be

computed es of the June 30th prior to the "Ceneral Vacation Fortnight",

f) Any employes having one (1) year or more of continuous
service who leaves the Company's service before the "General Vacation

Fortnight" will receive when leaving severance psy of two (2) per cent
of his earnings computed as of tne last date of the preceding vacation

period °

Articlelé

DISCIPLINE

a) To effect the :mmintenance of discipline and good order the |

Compsny end the Union agree upon the adoption of the following methods
and procedure, it being agreed that it is the function of the ompany

to meintain order, discipline and efficiency and to make and alter fron

time to time rules and regulations to ba observed by the employ es, es

well as t hire, discharge, classify, direct, transfer, lay-off or re-

employ, promote, and for cause, demote and suspend or otherwise discipline

employes, which functions must ba exercised in a manner rot inc.nsistent

with any provision of this Agreement,

(1) Fersonsl reprimand by the superintendent, assistant-superin-
tendent, the overseer or the second heni wiiere the situation
so warrants;

(11) suspension from work without psy for a period of froa one to
threes days in the caso of a second offence;  

a
r
i
a



  

- Be

(111) dismissal from the ewnloy of the loupary for a third offence}

(iv) 1p a case which, in the o:inlon of the Company, is a serious

offence or a matter seriously affecting the maintenance of

discipline emongat the employans, the above procedure can ba

Aispensed vith and the encloyse dealt with aunoarily by the

rompany, .neluding ltemi-sals

(v) within ona weex from ‘he date of any repriseni, nuspensior or

1ismissal set forthin paragraphe (a) (1) to (lv) of t.is

Article, the Comrary shell “orward written notification

theraof to the Union. Should any employse of tha Company be

{iaminsed, the sail iismissal may within a period of six

(6) workings levs from he data nf the dismissal Le taken up

as a grievance unier Article 3 (ae) (11) of this Agresvent

directly vitn the Plent Sunerintendent, and shoull 1% be

determined that sei! dismissal is a wrongful Alomisnal the

saii enployse shall te reinstated, Taploysns wvitii less

than three (3) aonths' continuous service will be c nsilered

ss probationary employees,

Axtiole Là

Ng TOPAGH OF WORK

a) The Union agrees tagt it or i's meabers shall not cause, aid

or abet, or take part in sny strike, slowiown of production, stopperxe

of work, or picketing even peaceful for any cause vhatsvaver during

the lifetime =f tals contract,

b) The Company agrees not to ngage in any lockout ani to maintain

as stealy 8 program of operations as “ay be consistent vith sound

business julgasnt and opsrating efficienoy.

c) No employee, whetier a Union member or not, shall reuse or

take nert in eo strike, slowiowr of production, stopnage of work or

picketing for any cause wha‘soaver, Should an esployea do mo, he

shall be deemad to have broken this Agresment ard may oe Jisninned by

the Company and such emwployee will lose by en: such act all privileges

of rainstaterent.

 

a) The parties agree that it shall be tue right and Vie respon-

sibility of the fompany to nlnssif, its earloveas in accordance with

the diferent ccoupstional classifications ani to 1ecide in which

one of tha said occupationsl classificalions eaca and every employee

belongs.

b) In the =vent of sn employee being requiredl to stand by for

any reason within tha control n° the “omany, such employce shall

rotify hia “econd ‘and or verser snd shall be wid his regular

hourlv rate of pay or nis everage ourly earnings for the current.pey

perioi, if on piece-vork, proviied that if requanted by the Company,

the ex loy»e snall rerfors such available work as the Company may

assign. It is understood tnet all plece=work rates are aot to

compensa'e for regular stopyagss of vork, which nornelly oneur, and

this vrovisior will not apply in such cases.

Article 15

WAGT]

It is unlerstool snl agreed that the rates of wagos to be peid

to emloveas snall be established in accordarce vith the Job "valuation

Plan submitted by the Company. [he said rates of waves are tose

          

   

8
»

‘
o
o

a
e

S
a
w

W
i
g

+
5
e

M
a
r
s

4
e

æ
e

t
i
e
b
a

o
r

o
w

‘e
2

s
s
e
r
F
R
E
d
e
g
y
,

+
,

f

    



- 9 >

resulting from a wage curve passing through a miniwum océupatLon : rate

of eighty-five cents (85¢) avalusted at 135 points end en occupation

rate of one dollar and twenty cents (21.20) for an occupation evaluated

at 520 points. The partien mcirowledqs thst tie said rates sre as set

forth in Schedule "AY annexed to this Agreement and the saii rates

shell be in effect throughout tne term nf the present Agraement.

For any oncupation that is on plese-vork »r that may be

placed on riece-vork there shell be 2 guaranteed rate for *hone en-

ployess vho nave one ‘esr or “ore continuous service with the Company

on sell orcuprtion (two years rortinunus service withthe Comrany in

the case of weavers). This guaranteed rate anall be nine aents (9¢)
less than *he rate for such occunation that appears in the above-

mentioned ‘“nhedule "AM ani during any ne week the average hourly

earnings 0” such an suployes will ba adjusted tn tho sald guaranteed

rate for hls occupation,

For sny hourly paid or plere-vork oanupation that is placed

by the fompany unter thr Honus Plan method of ware pavment, the base

retes for euployees in such occupetions shall be those set forth in

Gahedile "B" annexed to this Agreement, ard further these gre the

rates on which bonuses aa to be calmilatad, Purtiermors, qualified

and exner(en-ed emloyers work:ne ‘inlar the Fonus Plan method of wage

paynert will be guarenteed tha‘ their avarape hourly rernince during

any week will no% be lens than théir rate as sat forth in “eredule “AW,

Artiale 14

PARNTRS

Notwithatending tha Jispositions of Article 15 above, it is

unierstood and agresd that tha “ompany has the right to engage nev

exyloynas and %o pay then, nt Îts option, nt rates less than standard

but not lass than seventy (70) “ents per hour proviied that in not

more than a period of four veeks a inimum rate of seventy-five (75)

cents per hour will be paid and that in not wore than a period of

eignt vaeks 6 uinimum rate nf sighty (80) cents per hour vill be paid

and thet ir not more than a perioi of tvelv» (12) vaoks a minimum

rate of eizhty-five (85) cents per hour will be reid,

 

a) The Compary will, during the term of this Agreement,
honour an authorization by an emplovee for the deduction end remittance

of his Union lias ss set out ir F.rm "A" hereto, “Such en suthorisa-

tion shall be irrevocable for the term of the present Agreement,

b) Such an authorization will only be ravnoabla by the

employse by notice as set out in “ora "B®, “Such notice mat be

signed in duplicate ard ramitted tn ‘he Compery between the 3Nth

day ard tre 12th dsr (both i&:'s irclusive) prior to “he termination

dete of this Agreement, C“evocatior shall take effect only at the date

of expiratior of said Agreement,

When the Compsny romi‘s dues to the Union Treasurer it

shall name the employees from whose pey lues were deductai, The Com

pany shell also edvise the Union in writing of the names of the ere

ployran uno have revoced their orders for ~hack-off of U-ion dues

not later than “en (10) leys efter the revocation ‘akes effeat,

¢) The Union agre-s to ro“ify the Company nt lasst seven

(7) lays ir sdvence of tha rate set for Union dues snd of any change

thereto during the tarm of the rresent Agreement,

d) The Company and the Union agree that they will not at

any tise coerce or intl idete any earloyse to induce hia aither to

accept or refuse to accert tie chack-off.
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HAN

000006000000 0.002.000. 046000

date

I hereby authoriae Nominion extile Company Linitel to deduct
fron vy pav onre aach nalenisr -onth suon sum as may be sot as monthly
Unior dues br Local 102 = Unitad ‘extile Ww.rkers of Awrica, nnd to
re:lt san to the Treasure+ 0” naid Union.

This authorizetior ahall “ake e“faot or the sixth iar efter
14 nes been received br the Comany,

I recognise vist the nresent autrorisatisn say be revokod
by » only in arnordance viti: tie arms of the Collective Agrsamsnt
in force Letween said “om, any eri said Union rt such time as ! ny
desire to ange a revocation.

« hereby rennunce in advance to any regourse in damages
Ar otherwise ssainst Dominion ‘extile Company Lialted for meiing
the above deductions during such period as this authorization may be
ir force.

‘mployee

0600000600 <0000000.00 006666

Witneas

000000000000 00—00000600

date

I hereby revoke any authorisatior given uy ae to Dominion
“extlle Company Limited previous to this dete to deduct ny Unior dues
arid remi’ same to the Yeasuirer 0” Local 132 = Ir fted "axtile arkers
of America, and request that no furtier deductions be made for Union dues
fron my pey.

00.000000.........ee.

l'mployee

Witness

 

Any omployee who re orta for work a% tne usual time without
previnialy having been notified that his services are not required,
can be assigned to do four hours work by the Company, at his habitusl
rete nf ray, If no work is asalgret to nia the aald en lores will
receive four hours ner et Lis habituel rele of pay. This, aowever,
dors not arrly in cases of force <ajeure,

Article 19

a) The “ompeny aprens t- continue to irsure the amployees in
accordance with the rererel pla” that has besn in force tr ta Montreal
‘1lls since November lst, 1949, ani which la being administered by
recognized insurance companies end/ or association. Fach employee
will receive a copy of the plan. The following schedule of insurance
will be rrovided:
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(1) Life Irsurance:

Female - 3500.00

Male - 500.00

(11) Weekly “ic«ness and Accident Jenefit:

Female - 215,00
Male 15.00

(111) Naily Hospital "enefit:

Female - £3.50

Male - 3.50

(iv) Special Hospital Services:

Female and “ele -

' As rer the schedule of payments up to a
maxinum of *25.90 for specifiel items as
set forth ir the schedule presently in

force un'er the Quebec liespital Service
Association Stendard Ward Service Plan,

(v) Surgical Renefits:

Fergle and Male ~-

As per the schedule of payments up to a

maximof “134.00 for specified items es
set forth in the scheduls presently in
force under the Quebec Hospital “ervioce
Associstion By-law No. 9 - £134,00 4aximum
Sürrical Barefi% Flan.

b) An ernloyee siall rot be entitled to the banafits Nf the

above Plen unleas he as six (6) months' con*inuous service with the

Comrany.

Renafits (141), (iv) snd (v) nbove will apply in respect

to Aerandentn of all eligible employees, [he term “depandent" includes

only (1) the a-mloyse'n vife, (2) *he unaarried chiliren nver fourteen

(14) ays and 'mier ninatear (19) yna~s of rge of a male amployse or

of a wiiewed faunle employes. ilowsver, any such person who is an ewplovee

of the "owpany or who rasidas outside tha Province of Quebec is not in-

eluded in the tarn "dependent".

rtic

DURATION OF _AGRTEMENT

The present agreement shall be in force for a period of two (2)

years zoanencinr on the Sth day 2° Julv, 1954 and terminating on the 7th

day of July, 1956.

The ‘artins hrreto srecifirally agree, hovever, that either

one of them may reqiest the otner perty for a revision .upwards or downwards

in the wage rates wet forth in Schedule "A" and in .chedule "B® atlachwd

to thin contract, such revision in any event not to become effective

before July 8th, 1955, No other changes in the terms and conditions of

this contract may be requested at any time throughout its durdtion. Should

either party desire to make such s request for seid upwards or downwards |

revision in the arid wage rates it ~us% give uritten notice thereof

to the other party between ‘ay 15th, 1455 and day 30th, 1955, both

dates inalusive, On he giving of auon written notios both parties

s:all nee! forthwith to Jiscuns surh requested revision and if no

sgreenent is mituslly arrived at by the parties on such requested

revision within fifteen (15) lays from the date such request was

glven, either party way rrfer the question to an Arbitration Board

appointed under the provisions of the Quebec Trade "isputes Act,

such Arbitration jecision not to be binding on either party. The

only aatter to be considered during sald arbitration shall be the
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requested upward or .lowpwerd rovisior of the vage rates set forth
in Schedule "A" and in Schedile "H" sttached to tis contract.

1f after the eièpre of ~ifteen (15) days from the ©
rendettng :? the decision ~% such an Arbitration Board there
is still nc mutual agreement :etveen the parties ns to the said
revision of wage raton set forth in sald “chedule "A" and in
said Schedule "B" the “vartins herato a) ecifinrally agren that tae
Company mey Jleclere & lock-out or the Union way iesirre e strike
ir the sali aille by siving ore venc!'s written notinre tnereof
bo tho other ;erty. Should such writien notice of strike nr lock-
out not be ziven -rior to tan elayse of twenty (20) lavs from the
rendering of seil decisirn ny sald Arbitration Boari, “he rert-
originally requanting auch ravision upwards or downwards in the
sail wage rctes shall be leemai to have abardored it's request
and the sali wage retes shall remsin ‘n force during the full
perio! from July 8th, 1955 to July 7th, 1956, Shoull such written
notice of n‘rike or lock=oit bo ylvar within the shove Inlay the
provisions »® Article 13 of this Agreement shell be lnoperativs
for the neriod of the said atrike or lock-out, but in any event
the partis auras thet such »'rikn or lockeout shall not commence
prior t« July ‘th, 1755,

It "I°C WH OF the rartirs hereto heve executed an
roriginal snl saven copies hereo! at ‘lortreal, Juebso as of the
8th dsy of July 1954,

DOMINIK TYTILF CDIANY LI ITED

part Unreadalbe

LOCAL 192 - URITD NT L. SONRS
DP BRICK

René 3:4mond €
l’resident

Frank 7. “obbau

G. Beleir .

 

lucien Gervais

Yice-President

Roméo L. Archevêque
Secretary

 

Roger Frovost
CARADIAN DIRTCTOR
UNITD UXTILT MORATR® OF AMRICA

3. Fayette
QUESFS DIRF TOR
UNITIN TEXTILE VARKTTS OP AMFRICA
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SCHD'ILP “a

RATES OF AXQCCULATI N

dechanical Depertrent

hergirs&“aintenance

Machinist
nan

1,35

”
npe

1,30

“
nee

1.20

Np
» 1.17

Blacksmith
van

1.34

”
pe

1.27

te
ncn

1.18

van
1.30Millwright

pe
1.24

oh
1.18

an
1.29Carpenter

np
1.21

new
1,13

Tinsaith
A"A 1.30

"
pe

1.24

nce
n 1,20

velder (Acetylene only)
nen

1.11

"a

Stoanfitter 1.30

wpe
Li 1.28

J
nee

1.19

L
g

Shop ‘'lelper 94

a
,

lper = lst Year 93Bitter He
” - 2nd4 Year 98

” n « 3rd Year 1,03

Poyerete,

=
A

nnFiectrician 1.30

N nen 1.23

».} wn 1.17

96Motor Blover
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MOULES ROYAN LUANCU

JCCATION HATS OF FAY
‘gwar a

Sunft Uller ant leaner 1,20

Fngineer * Fireman - 2nd Clasa

" " = 3rd Clans

" n = Ath Class

Boller
1.01

Stor

Yard and Warehouse F.reman 1,05

Yard and warehou-e Labourer 97

Weste Control Man 1,03

Waste Paler Helper 90

Willow Tender 93

General
Painter va” 1.18 x

" "Be 1.13 x

Assistant !oller Coverer 4 Palt ‘an 1,09

Shop Labourer 91

Elevetor ‘ian
94

Roller loverer's ilelper 96

Senitation lan «91

Cott Plecer
91

Leather Pepair ‘an 99

Head Air Conditioning ‘en 1,13

Air Conditioning ‘aintenance Man 1.05

Tractor "river 98

Apprentice - 1st Year 88

" - 2nd Yesr 94

" - 3rd Year 1.70

" - 4th Year 1.08

Scrubber | 91

Supply man
92



  

 

MOUNTROYAL BRANCH

OCCUPATION KATTS OF[AY

Picker ‘loom

Ross Picker “ar 1.16 x

Fioker Tender 1.00 x

Opener Tender 90

Serubber 91

liead Scourer 1.02
Scourer 90

Head ‘rinder 1.23 x

Card Grinder 1.15 x

Cerd Tender 1.01

Card Stripper 97

Oiler .98

Can Truoker 85

FlyFrames

Fixer 1,17 x

Dravine % "oving

Drawing Tenier & Cjeaner 97

Interdraft Tender & Doffer 1.03

Interdraft "leaner 95

Spinning Depsriment
Waro # Weft

Scrubber 91

Head 3courer 1.02

Scourer 90

Fixer 1.17 x

Spindle Setter 1.08

Greaser 98

Conveyer an 94

 



 

Trucker and Filling Packe

‘raveller Changer

Sweeper

Roll Picker

Spinner

Soffer

Fixer

Beam Doffer

Yarn Distributor

Teiling “schine Girl

Slasher Tenler

Size {1xer

‘lesd laser Tender

Harness % Reed Hepair ‘an

Warp ’rucxer

Tying ‘mehine Opersto
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ROXAL

ACCUTATION OF

isaye

Loon Fixer & 1,22 x

Cleth Booker | 92

Shaft Cleaner 93

[ Serubber | 91

| Bolin Cleaning “aghine Boy «36

Sweeper 90

2 Warp Hanger 1.09

Smash Piecer 1.01

Filling Men 97

[ Filling Man & Cloth Daffer 1.00

Loom Cleaner & "iler 99

’ Bobbin Trucker Boy 91

Cleth Doffer 1,00

Weaver 1.08

Battery Hand | 92

Conveyer Man 95

! Conveyer fan's Helper 89

Loos
; Bale Sheet an 99

; fable Cutter & Inspector 96

: Brusher % Shearer Man 97

Brusher & Calender “an 97

Bolder Tender 95

Press ‘dan 94

“loth Distributor 93

Cloth Weigher 94

Hoop Man «89

Cloth Distributer's Helper 89

Tacker .88

Cleth Inspector 95

Notes x indicates that the rate is two cents (24) above
the job evaluated rate.

 



 

DUNT ROY

 

July 8, 1954.

 

QCCUTATION RATTS OF

4echan Jenar

Eerairs%“aintenance
Mechinist “an $ 1,30 x

" “B® 1.25 x

" . "gw 1.15 x

" pw 1.12 x

Blacksmith nan 1.9 x

" ng» 1.22 x
" new 1,13 x

Millwright "A 1.25 x

" ud: 1.19 x

" "Cw 1,13 x

Carpenter | WAR 1.24 x
" "ge 1.16 x
" neo 1,08 x

Tinsaith npn 1.25 x

" "pu 1.19 x

" new 1.15 x

Welder (Acetylene only) nc» 1.06 x

Steanfitter van 1.25 x

" np” 1.23 x

" wee 1.24 x

Shop Helper «89

Fitter Helper - let. Year 88

" " = 2nd Year 93

" ” = 3rd Year 98

Loveretg,

Ejeetrician wp" 1.25 x

" new 1.18 x

" npe 1.12 x

Motor Blover 91
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QCCUT ATION

Shaft Oiler and Cleaner

Engineer A Fireman - 2nd Class

* & ” = 3rd Class

" & ” = 4th Class

Boiler (leaner

Yard and Warehouse Foreman

Yard and Werehouse Labourer

Waste Control “an

Vaste Baler Helper

Villov Tender

General

Painter “a

mn ge

Asaistant Roller Coverer & Belt “an

Shop Labourer

Elevator Han

Roller Coverer's Helper

Sanitation Yen

Cott Piecer

Leather Repair Man

Head Air Conditioning Man

Aly Conditioning Maintensnoce Man

Tractor Driver

Apprentice - lst Year

" - 2rd Year

" = 3rd Year

" - Ath Year

Serubber

$ 95

1.26 x

- LeA7 x

1.06 x

96

1,00

92

«98

85

88

1.13 x

1.08 x

1.04

86

£9
91

86

86

94

1.08

1.00

93

83

89

95

1.03

86

D
p
t
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CCUATION

Boos Picker *an

Picker Tender

Opener Tender

Serubber

Head Seourer

Seourer

Head Grinder

Card Qrinder

Card Tender

Card Stripper

Oiler

Can Trusker

Frames
Fixer

&

Drawing Tender & Cleaner

Interdraft Tender, Doffer & Cleaner

Interdraft Cleansr

Spinning Department

 

Warp& Weft

Sorubber

{ead Seourer

Scourer

Fixer

Spinile Setter

Greaser

Conveyor Men

«97

85

1.108 x

1.10 x

96
«92

93

80

1.12 x

92

96

90

1.12 x

1.03

93

89
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CAIN. PATI OF PAX
ng Der n !

Oller
$ 93

Roving Man
88

Trucker and Filling Packer .86

Traveller Changer | 82

Sweeper
33

Roll Picker «34

Spinner
95

Doffer | 97

dpeoling

&

Warping

Fixer
| 1.17

Beau Doffer | .89

Yarn Distributor
.88

sailing Jlachine Girl | 84

Sweeper
82

Sppoler Tender B.C. 92

Warper Tender B.C, 97

Warper Creeler A.C,
87

Dressing

Slasher Tender 1,03

Size Mixer
95

Head Slasher Tender
1.12

Rraving-In

&

Tying-In

Harness & ReedRepair Man 93

Werp Truocer
90

warp lying Machine Operator 1.06

" " " Helper 90

Draving-In Hande ; 94

  
 

L
p
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UNT ROYAL B

XCUATION BAL OF TAX

Miaveoom

Loou Fixer $ 1.17 x

Cloth Booker 87

Shaft "leaner TH

Serubber «86

Bobbin Clearing “achine Roy 41

Sweeper 35

Warp Hanger 1.04

Swash Plecer 96

Filling Man «92

Filling “an & Cloth Doffer 95

_ Loom Cleaner % Oller 94

Bobbin Mucker Roy 46

Cloth Doffer 95

Weaver 1.03

nattery Hand 87

Convevor “an 90

Conveyor Man's Helper 84

Cloth
Jale Sheet ‘an ; 94

Table Cutter & Inspector 91

Brusher & S,earer “an 192

Brusher & Calender an 92

Folder Tender 90

Press “an 89

Cloth Distributor 88

Cloth Waigaer | - 89

Hoop “en 84

Cloth Mistributor's Helper 84

Tacker 83

Cloth Inspector .90

NOTE; x indicates that the rate is two cents (24) above
the job avaluated rate.
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COLLECTIVE LABOUR AGREEMERT

 

BY AND BETWEEN

N COMP. L , 8 body
corporate having its head office in the
City of Montreal, Quebec, hereinafter called
the Company with respect to its MoyntRoyal.
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART:

AND1

LOCAL 102 - UNITED TEXTILE WORKERS OF
AMFRICA, at MONTREAL, Quebec, hereinafter
called the Union.-

PARTY OF THE SECOND PART:
WITNESSETH?

That the parties in consideration of the
mutual convenants and undertakings hereinafter contained have
agreed as followss~

ARTICLE

Recognition.

The Union, having been duly certifieé under
the Quebec Labour Relations Act is recognised by the Company am
the collectiva representative for the employees of the Mount
Royal Branch of the Company in matters pertaining to rates of
pay, hours of work and working conditions.
=

ARTICLE2,

Explovee
The term " employee " whenever found inthis

present agreement includes all employees of the Plant except
overseers, second hands, watchmen, surety personnel, office
empldyees, mill clerks, sizers, testers, laboratory personnel,
time study men and all other members of the administrative staff
of the Plant,-

ARTICLE2,

GRIEVANCEPROCEDURE,
(a) The Union shall designate from amongs the

employees of each department a representative for that depart-
ment to be known as a ” shop committee man ”, The shop committee
men shall constitute and be the " Plant Shop Committee ".-

The Union shall designate five shop committee
men which five shall constitute and be the " Grievance Committee ",
The Grievance Committee shall appoint one of their members to be
"Grievance Committee Chairman *.-
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The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the
Grievance Committees,

(b) In order to establish an orderly procedure for
the handling of grievances both parties agree that grievances
arising out of the operation or the interpretation of this
contract shall be settled in the following manner:-

(1) Any employee feeling he has such a grievance
and who wishes the grievance to be settled must first discuss
his grievance with his own departmental overseer, without or,
if the employee desires, with the presence of his own departmental
shop committee man, The overseer shall give his decision within
three working days from the date the grievance was so submitted
to him, ~

(11) Should there be dissatisfaction with the
decision of the overseer the employes, either with or without
his own departmental shop committee man, or represented by
his departmental ship committee man must within three working
days of the overseer's decision present the alleged grievance
to the plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be
presented to the superintendent within the said three working
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.-

(111) Should there than be dissatisfaction with
the decision of the plant superintendent, the alleged grievance
shall be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee either with or
without his own departmental ship committee man, or represented
by his own departmental shop committee man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee, Should the grievance
not be so submitted to the plant superintendent and the Grievance
Committee within three working days after the superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled.-

The Plant Sÿperintendent snd the Grievance
Committee shall meet at least once a month, and may meet more
often if the superintendent and the Grievance Committee are
agreeable to so doing.

(iv) All decision reached by agreement between
the plant superintendent and the Grievance Committee shall
be final and binding on the Company, the Union and the
employees. ~

(v) In the event that the alleged grievance is
not settled between the Grievance Cemmittee and the plant
superintendent, either the Company or the Union may make a
written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arbi-
tration procedure as set forth in Article 4 of this Agreement,
Such a demand for arbitration must be made and served six vork-
ing days from the date of the last conference at which the
alleged grievance was discussed, otherwise it shall be deemed
that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, at meetings between
the Grievance Committee and the Plant superintendent and his
aséistants, the Union may have the assistance of the Business
Agent of the Union and or other designated representatives of
the Union, and that such person or persons may attend the said
meetings.-
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(a) Should a vritten demand for an arbitration
as set forth in Article 3 (b) (v) be made, the matter shall forth-
with be submitted to an Arbitration Board which shall consist
of theee arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be the Chairman, to be
appointed by the two arbitrators so named. Should either party
fail *o appoint the arbitrator within six working days after
receipt of written request from the other party so to do, sueh
arlitrator shall be appointed by the Minister of Labour for the
Province de Quebec, Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labour for the Province of Quebec on application
of either party.-

If the matter submitted to an Arbitration Board
refers to tasks or work loads or wage rates, the Chairman of
an Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named arbi-
trators or by the Minister of Labour for the Province of Quebec,
must be a competent textile engineer chosen from any of the
following firms:-

J.D. Woods & Gordon Ltd.,
15 Wellington W,, Toronto,

Bigelow Kent, Willard &.Co,.,
580 Fifth Ave,, New Yord,

Ralf EK, Loper Co.)

Fall River Mass.

Moore, Thies & Morgan
Charlotte, North Carolina.

JoeB. Sirrine Ce,,

Greenville, Seuth Carolina,

American Association of Textile

Consultantsa”

New York.«

and from sush other firms which the parties my mutually agree
upon from time to time,-

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitration Board
shall be final and binding upon the parties hereto and all
employees concerned.-

(ce) No Arbitration Board formed under this
Agreement shall have the power to amend, alter or modify this
Agreement or to consider any matters except those which arise
from it, or to give any decision inconsistent with the provisions
save insofar as the determination of wage rates under the pro-
cedure indicated in Article 5 of this Agreement is concerned,

Ixoguotivity.
| (a) It is recognized and agreed that it is

the right of the Oompany to fix and institute chanes in tasks
or work assignments or wage rates, Due notificition of at
least twelve (12) working days will be given in advance by
the Company to the Union of any inpending fundamental changes
and at such time all necessary information to fully explain
such change will also be furnished to the Inion,-
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(b) If there is any question as to the fea-
sibility of the change in task or the suitability of new rates,
a trial period which may be less but in no case shall exceed
thirty (30) working days will beinstituted in order to give a
fair trial to the said wage rates and / or tasks or work assign-
ments, During this period employees will be paid according to the
wage rates pertaining to the new task, but in any event during
such period their average hourly earnings, except learners, will
not be lower than ninety percent (90%) of the objective rate, for
their occupation so established by Article 15 of this ocontract.-

(ce) If following the trial period there is
no agreement between the parties, the Union, within tvelve (12)
working days following the end of the trial period may take the
question up according to the Grievance Procedure, If no grievance
is instituted within this delay, the wage rates or takhs in force
during the trial period shall be deemed final and fully accepted
by both parties. After a grievance is instituted the tasks and
wage rates and working conditions in force during the trial period
shall remain in force until the final decision on the grievance
has been granted.-

(d) Should the wage rates and tasks in foroe
during the trial period be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the inauguration
of the trial period. The amount of retroactive adjustments, if any,
shall be determined by the Arbitration Board and shall be granted,-

(e) There is nothing in this article which
precludes the Union from pointing out to or discussing with manage-
ment an error in either the rate or task at any time during the
trial period. If management concurs, and immediate change will be
made to sorrect any such error,

(f) During any trial period the Company, on
request, will grant the Union permission to delegate a repre-
sentative, the whole without cost to the Company,~-

(1) To observe the effects of any
changes in tasks undergoing
such trial period, and

(11) To observe the chronomatrical
tests which are being made to
establish or modify the tasks
or piece work rates undergoing
such trial period; and

(141) To carry out chronometrical
tests himself for purposes of
verification of the tasks or
changes undergoing such trial
period, provided such repre-
sentative does not hinder the
“proper functioning of the
department.

ARLICLE

NeeklyFay.
Paynent of wages earned will be made on a

weekly basis and tne pay day shall be Friday unless Friday is a
holiday, in which case the pay day shall be the preceding day,-

A TP . ; - vaea
Bou vr . ‘ “

M
k

m
e
t
?



 

ww £ -

ARTICLEa

(a) Except in the cases mentioned in para-
graph (oc) of this Article 7, no work shall be performed on
the following days, and employees shall be paid at their
regular rates of pay for observance of those days.-

Nev Year's Day
Good Friday
St, Jean Baptiste Day
Dominion Day
Labour Day
Christmes Day.-

the whole provided they have worked the declared working day
previous to and the declared working day following each of the
said holidays.

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day, no work shall be performed
between the hours of 7 a.m, and 9 a.m,

(e) Any employee required to work on Sunday
or on New Year's Day, Good Friday, St. Jean Baptiste Day,
Dominion Day, Labour Day, or Christmas Day shall receive his
regular rate of pay plus a premium of fifty (50) per cent
except personnel employed in the development and transmission
of motive power and heat,

ARTICLE8.

Seniority,
In questions involving layoffs, rehirings, pro-

motions and demotions, the Company will give consideration to
skill competence, ability and assiduity, Should it find these
factors equal as between individual employees seniority will be
khe guiding factor, The Company agrees to discuss with the Union
any alleged injustice arising out of a seniority question. An
employee shall not have his seniority broken through approved
absence for reasons acceptable to the Corpany at its entire
discretion, However, time lost during such an absence will
not be counted in computing that employee's total seniority.-

tin B .
The Union shall be accorded the use of notice

boards situated at appropriate plaves throughout the mill
upon which to post notices of meetings of the Union, All
such Union notices shall be properly authenticated and all
notices that may be of a special nature shall be submitted
to the Company's Personnel Department for approval before
being posted.-

ARTICLE10.

Morking
(a) Subjeet to the requirements of production

and the availability of manpower as determined by the Com-
pany, the mill or any department or section thereof may
be operated according to any one, any two or all three
of the following shifts.-

Pirst Shift, Monday through Friday inclusives
7 a.m, until 3,30 p.m, with a non-paid
half-hour interruption for the midday
meal,-
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Second Shift: Monday threngh Friday inclusive;
3.30 pem. until 12 midnight with a
non-paid half-hour interruption for
the evening meal,-

Third Shift: Monday through Saturday inclusive
12 midnight until 7 a.m.

(b) (1) The first and second shifts as set forth

shall be day shifts,

(2) The employees forming the second shift as
set forth above will receive a premium of
$0,03 per hour, -

(3) The third shift as set forth above shall
be a night shift and will be composed
entirely of male personnel, The employees
forming the third shift will receive a

premium of J0,10 in lieu of any or all
other night bonuses,

(4) Nothing hereinabove recited shall pre-
clude the Company's right to have shifts
work longer than those hereinabove speci-
fied provided that the stipulations of
paragraph (e) of this erticle 10 cover-
ing overtime rates of pay are observed.~-

(5) The only bonuses or premiums which shall
be in eftect are those provided by this
Article 10 and Article 7.-

(e) ALL employees covered b: the terms of this
Agreement except personnel employed in the development and trans-
mission of motive power and heat shall be entitled for all hours
worked in excess of forty hours in any one weekto a premium
of 50% of either their regular hourly rate or their average
hourly plecework earnings during that week, as the case may be.

Personnel employed in the development and
transmission of motive power and heat shall be entitled for all
hours worked in excess of forty-eight hours in any one week to
a premium of 50% of their regular hourly rate.-

ARLICLE11.

VacatdonPay.
(a) The Company agrees to grant one (1) week's

vacation to such employee in its service at the commencement
of such vacation. The mill shall not operate during that week,
and it ghall be known as the " General Vacation Week,"

(b) The Company may at its option, grant a second
week's vacation to any or all employees.

(6) All vacation periods must be taken by
employees at such times as may be specified by the Company,

(d) The total amount of vacation pay due each
employee shall be based on his length of continuous service with
the Company and shall be computed in accordance with thé
"Computation of Vacation Pay Table " set out belov,-

d
u
e
s

ie
b
l
i
n
g
n
p

“

 



o
P

ét
*

de
c
a
f
e
R
E

L
e
8

p
e

wf =

CG N OFV P LE.

Length of Employee's continuous
service with the Company computed

agofJung20th1951,reereremrmememee

Less than one (1) year,

RateofVacationPay,

2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the

last pay period büit three prior to
the commencement of the “General
Vacation Week" referred to in
paragraph (a) of this Article.-

One (1) year or over but less
than two (2) years. 2.4% ditto,

Two (2) years or over but less
than three (3) years, 2.84% ditto.

Three (3) years or over but ‘
less than four (4) years. 3.2% ditto,

Pour (4) years or over but
less than five (5) years. 3.6% ditto,

Five (5) years or over but
less than fifteen (15) years. "4% ditto,

Fifteen (15) years, or over but
less than twenty five (25)
years,~ 5% ditto

Twenty five (25) years or over 6%  ditto.-

(e) Vacation pay dus to each employee in accordance
with the Computation of Vacation Pay Table shall be paid as
followst~ i

(1) 2% at the commencement of the employee's
first week's vacation.-

(11) Any vacation pay in excess of 2% due to
an employee shall be paid.-

(1) At the commencementof the employee's
second week's vacation if and when
such vacation 1s granted by the
Company or:-

(2) On the last pay day prior to December
25th 1951 if a second week's

vacation is not granted to the
employee by the Company,.=-

(£) The number of years of continuous service used
in reckoninethe rate of vacation pay th which an employee is

entitled shall be computed as of June 30th 1951.-
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(a) To effect maintenance of discipline and
good order, the Company and the Union agree upon the adoption
of the following methods and procedure.

(1) Personal reprimand by the superintendent,
assistant- Superintendent, the overseer
or the second hand vhere the situation

so varrents,-

(11) Suspension from work without pay for a
period of from one to three days in the
case of à secondoffence;

(111) Dismissal from the employ of the Company
for a third offence:

(iv) In a came which, in the opinion of the
Company 1s a serious offence or a matter
seriously affecting the maintenance of
discipline amongst the employees, the
above procedure can be dispensed with and
the amployee dealt with summarily by the
Company including dismissal,-

(v) Within one week from the date of any
reprimand, suspension or dismissal set
forth in paragraphs (a) (i) to (iv) of
this Article, the Company shall forward
written notification thereof to the Union,-
Should an employee of the Company be dis-
missed and feel that his dismissal is
unjustified, the said dismissal may within
a period of six working days from the date
of the dismissal bocome a discussable
grievance in accordance with the Grievance

Procedure Article set out in this Agreement,

ARTICLE

_StoppegeWork.

(a) The Union agrees that should any disagree-
ment or grievance arine between the parties hereto, the Union

or its members shall not cause aid or abet, or take part in

any strike, slowdown of production, stoppage of work, or picket-

ing event peaceful for any cause whatsoever during the lifetime

of this contract. Such disagreement or grievance shall be settled

in accordance with the steps provided in the grievances and arbi-

tration sections of this contract.-

(b) The Company agrees not to ehgage in any
lockout and to maintain as steady a program of operations as

may be consistent with sound business judgment and operating

efficiency. ‘

(ce) No employes, whether a Union member or not,
shall cause or take part in a strike, slow-down of production,

stoppage of work or picketing, for any cause whatsoever. Should

an employeedo so, he shall be deemed to have broken this Agree~

ment and shall be dismissed from the Company and such employee

will lose by any such act all privileges of reinstatement,

e
r
I
a

i
t



L
E

3
+

(a) The parties agree that is shall be the right
and the responsibility of the Comany to classify its employees
in accordance with the different occupational classifications and
to decide in whicn one of the said occupational classifications
each and every employee belongs,

(b) In the event of an employee being required to
stand by for any reason within the control of the Company, such
employee shall notify his Second Head or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for
the ourrent pay period, if on piece-work provided that if re-
quested by the Company, the employee shall perform such available
work as the Company may assign. It is understood that all piece
work rates are set to compensate for regular stoppages of work
vhich normally occur, and this provision will not apply in such

cases,

ABTICIE10,

It is understood and agreed that the rates of pay
to be paid to employees shall be established in ascordance with
the Job Evaluation P,an submitted by the Company. The said
rates of pay are those resulting from a wage curve passing through
a minimum occupation rate of seventy-four cents (74¢) and one
dollar and nine cents ($1,00) for loom fixers, The parties
acknowledge that the said rat's are as set forth in the Schedule
of Rates attached to this Agreement and the said rates shall be
in effect throughout the term of the present Agreement save in-
sofar as othetwise provided by Article 5.

For any occupation that is on plece-work or that
may be placed on piece-work there shall be a guaranteed rate
for those employees who have one year or more continuous service
with the Company on said occupation ( two years ' continuous service
in the case of weavers.) This guaranteed rate shall be nine
cents (9¢) less than the rate for such occupation that appears in
the above mentioned Schedule of Rates and during any one week the
average hourly earnings of such an employee will be adjusted to
the said guaranteed rate for his occupation,

ARTICLE16.

learners.

Notwithstanding the dispositions of Article 15
above, it is understood and agreed that the Company has the
right to engage new employees and to pay them, at its option,
at rates, less than standaëd but not leesthan fifty-nine (59)
cents per hour provided that in not more than a period of four
weeks & minimum rate of sixty four (64) centsper hour will be
paid and that in not more than a period of eight weeks a minimum
rate of sixty nine (69) cents per hour will be paid and that X
seventy-four (74) cents per hour will be paid,-

in not more than a period of twelve (12) weeks a minimum rate of



(a) The Company will, during the term of this
Agreement, honour an authorisation by an employee for the dedus-
tion andremittanced of his Union dues as set out in Schedule "A"
hereto, Such an authorisation shall beirrevocable for the term
of the present Agreement,

(b) Such an authorization will only be revocable
by the employee by notice as set out in Schedule "B¥, Such notice
must be signed in duplicate and remitted to the Company within 30
days prior to the termination date of this Agreement. Revocation
shall take effect only at the date of expiration of said Agreement.

When the Company remits dues to the Union
Treasurer it shall name the employees from whose pay dues were
deducted, The Company shall also advise the Union in writing of
the names of the employees who have revoked their orders fro check-
off of Union dues, not later than ten (10) days after the revoca-
tion takes effect.-

(6) The Union agrees to notify the Company at
least seven (7) days in advance of the rate set for Union dues and
of any change thereto during the term of the present Agreement,-

(d) The Company and the Union agree that they
will not at any time coerce or intimidate any employee to induce
him either to accept or refuse to accept the check-off,-

SCHEDULE "4"

 

date

I hereby authorise Dominion Textile Company Limited
to deduct from my pay once each calendar month, such sum
as may be set as monthly Union dues by Local 102 United
Textile Workers of America, and to remit same to the
Treasurer of said Union,~-

This authorisation shall take effect on the sixth

day after it has been received by the Company.

I recognize that the present authorisation may be re-
voked by ma only in accordance with the terms of the Collec-
tive Agreement in force between said Company and said Union
at such time as I may desire to make a revocation.

I hereby renounce in advance to any recourse in damages
or otherwise against Dominion Textile Company Limited for
making the above deductions during suh period as this
authorization may be in force.

  

Witness. Employee.

SCHEDULE "BY
 

Datee

I hereby revoke any authorisation given by me to Do-
minion Textile Company Limited previous to this dateto de-
duct my Union dues and remit same to the Treasurer of Local
102 United Textile Workers of America, and request that no
further deductions be made for Union dues from my pay.”

  

Witness. Employee,



Any employee who reports for work at the usual time
without previously heaving been notified that his services are
not required, can be assigned to do four hours work by the Com-
pany, at his habitual rate of pay. If no work is assigned to
him the said employee will receive four hours pay at his habitual
rate of pay, This, however, does not apply in cases of force
majeure,

Joaurance.

(a) The Company agrees to continue to insure the
employees in accordance with the general plan that has been in
force in its Montreal Mills since November lst 1949 and which
is being administered by recognized insurance companies and / or
association, Each employee will receive a copy of the plan, The
following new schedule of insurance will be provided, said schedule
to become effective on November 2nd 1950,

(1) Life Insurance.

Female $500,00
Male 500,00

(11) Weekly Siclmess and Accident Benefit

Female $15.00
Male 15.00

(This increassd benefit to apply only where
the absence due to sickness or accident
commences on or after November 2nd 1950.)

(111) Daily hospital Benefits:

Female $ 3. 50
Male 3. 50

(iv) Special Hospital Services.

Female and Male,

As per the schedule of payments up to a
maximum of $25,00 for specified items as
set forth in the schedule presently in
force under the Quebec Hospital Service
Association Standaëd Ward Service Plan,-

(v) Surgical Benefits,

Female and Male, :
As per the schedule of payments up to a
maximum of $134.00 for specified items
as set forth in the schedule presently in
force under the Quebec Hospital Service
Association By-Law No, 9 $134.00 Maxi-
mum Surgical Benefit Plan,-

(b) An employee shall not be entitled to the benefits
of the above plan unless he has six (6) months' continuous service
with the Company,

Benefits (111), (iv) and(v) above will apply in res-
pect to dependents of all eligible employees. The term "dependent"
includes ony (1) the employee's wife,(2) the unmarried children over
fourteen (14) days and under nineteen(19) years of age of a male
employee or of a widowed female employee. However, any such person
who is an employee of the Company, or who resides outside the Province
of Quebec is not included in the term "dependent.”,-

3 - “ N J a 0 5, Bea ASUR ge Tig pd Ie Lo 3 Siow DE SNE CU QE TE Lown A CATR Re
; 5 ada PRE * 1,007 a dn IE orge FE ® 2: : =. Toa ;

H
S

+
e

n
o
S
h
e
a
n



5

.
x
,

A
T

€
i

E
N

;
;

;

&
‘

Y
s
a

su
À

n
n
À

1
e
d
i
e
:
a
s

M
u

P
a
d
e
a
n
t

e
l
i
a
T
e
a
l
e

+

L
É

pe
“
2
%
w
a
l
i

red
o0

5
a

L
Y
.

pr
w
u

B
E

¥
E
s

+
«

N
E
Y
L
O
R
E
o
y

R
t
t
a

L
u

)
a

- 12 =

ARZICLE20.

The present Agreement shall be in force for the

period commencing on the 2nd day of November 1950 and termin-

ating on the 5th day of September 1951. It shall be automati-

cally renewed for a period of one year as and from the 6th day

of September 1951 unless one of the parties hereto gives a

written notice of termination to the other party hereto not more

than sixty days nor less than thirty days prior to the 5th day

of September 1951 and thereafter this Agreement shall be auto®

matically renewed for a similar period of one year, and so on,

upon failure’'by one of the parties to give a written notice to

the other party within a delay which shall not be more than sixty

days nor less than thirty days prior to the expiration of each

period.-

IN WITNESS WHEREOF the parties hereto have executed

an original and seven copies hereof at Montreal, Quebec, as of

the 2nd day of November 1950,

DOMINISN TEXTILE COMPANY LIMITED,

General Superintendent.

LOCAL 102 UNITED TEXTILE WORKERS

of America,

é
Vice-President, -

J h Gr
Vice-President.

G
Vice-President.

é
Secretary Treasurer,

rankFoCoRDOM.
Trustee,

P

Organiser U.T. W.À. >

R.KeatBowley.
Pres, Can Dist. Couneil.~
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ROYAL

DEPARTMENT.
November 29 1960

MAINTENANCE,

Qocupetdon, of

Machinists san $ 1,22

" "pe 1,17

" “ge 1,07

Blacksnith 4 1.21

n np” 1.14

" nce 1,05

Benchman 093

Mllwright WAR 1,17

" LJ 2,11

" "ce 1,05

Carpenters sa” 1,16

" npn 1,08

" "ge 1,00

Tinsmith NAW 1.17

n "pe 1ell

" now 1,07

Welder (Acetylene only)"C" 98

Steamfitter "A" 1,17

" “pr 1.15

" nce 1,06

Shop Helper 83
Fitter Helper - lst Year : «82

’ " " 2nd Year «87

" " 3rd year «92

TONERETC.
Eleetrician "B" 1,17

® ce
1.10

" wpe 1,04

Motor Blowers «85
Shaft Oilers and Cleaners «89
Engineers and Firemen - 2nd Class 1,18

" " 3rd Class 1,09
" " . 4th Class 98

Boiler Cleaner «90



- 2 -

Ooeupeting.
AND

Yard and Warehouse Foreman
“© = . labourer

Waste Baler

Waste Baler Helper
Willev Tender

GENERAL.
Painters BAN

" ag”

Assistant Roller Covered and Belt Man
Shop labourer
Rlevator Men
Roller Covered Helper
Sanitation Man

Cott Piecer
Leather Repair Man ° .
Head Air Conditioning Men
Aid Conditioning Maintenance Man
Tractor Driver
Apprentices lst Year

2nd Year
" 3rd Year
n 4th Year

Bess Picker Man

Picker Tenders

Oller

Opener Tenders

Bpener Tenders' Helper

ROOM,

Scrubber

Head Soourer

Head (Grinder

Card Grinders

1,03

69

«87

85

«80

91

79

1,10

1,02
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Qecupation.

, CARD ROOM CONT'd,

Card Tenders

Card Strippers

Oller

Sweeper

Can Trucker

Pixers

Frame Man

Ollers

Frame Man Helper

Roving Man

Sweepers

ANDBOVING.

Drawing Tenders and Cleaners

Slubber Tenders Deffers and Cleaners

Interdraft Tenders Doffers and Cleaners

Intermediate Tenders and Cleaners

Speeder Tender Deffers, and Cleaners

Intermediate and Speeder Doffers.

Interdraft Tenders' Helpers

Interdraft Tenders

SPINNINGDEPARIMENT.

Scrubber

Head Scourer

Scourer

 

Fixer

Spindle Setter

Reving Men
Bander
Boddin and Truek Boys
Frame Cleaners °
Bebbin Cl, Maehine Operaters

«90

87

oT7

o7%

1.04

85

087

76

83

e77

«86

092

KY

90
090

«84

84

92

«80

91

79

1,04
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WARP SPINNING DEPARTMENT,
( Cont*d.)

Roller Greaser and Traveller Changer

Sweeper

Spinners

Doffers

Fixer
Spindle Setter
Oiler
Roving Man
Bander
Trucker
Filling Packer
Frame Cleaners
Bobbin and Truck Boys
Roll Greasers and Travaller Changers
Sweepers
Spinners
Doffers

Fixer

Beam Doffer

Yarn Distributors

Table Girls

Tailing Mashine Girls

Sweeper

Spooler Tenders B,G.

Warper Tenders B.C.

Warper Crealer B.C,

Slasher Tenders

Sise Mixers

Head Slasher Tenders

$ 7

1.09

«83

«82

«78

«8

76

«86

91

81

«97

«89

1,06
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Degupatdona

Harness and Reed Repair Man

Warp Truckdrs

Sweeper

" Warp Tying Machine Operator

nw » " " Helper

Drawing In Hands

Jo
o

la

Weave

Jom
.

Leon Fixers

Warp Hangers

Smash Plesers

Filling Men

Filling Man & Cloth Deffers

Cleth Doffers

Leon Cleaners and Oilers

Bebbin Trucjer Boy

Sweepers

CLOT
H

ROOM,

Bale Sheet Man

Table Cutters and Inspestors

Brusher and Shearer Man

Brusher and Calendar Men

Folder Tenders

Press Men

Cleth Distributor

Cleth Sorter

Cloth Weigher

Boep Man

Cloth Distributor's Helper

Tackers

Cloth Inspestors

Loom Overhauler Helper

Ta iTalydigpry
eriNEEE

87

84

oT8

1,00

«88

1.09

98

«90

86

89

89

«88

«80

T9

65

«86

«84

83

82

075

83

78

7

T7

84

«98
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MOUNE_ROTALRANCE.
Qecupation,

MEAVEROOM,

Fixer $ 1.09

Loom Supply Man 85

Cleth Booker «81

Head Bobbin Cleaning Machine Man 84

Shaft Cleaners - 82

Cleth Book Helper e75

Scrubbers 80
Bobbin Cleaning Machine Boys 75

Sweepors 79

Boa2WEAVE BOOM,

Loom Fixers 1,09

Warp Hangers «98

Smash Piecers 90

Filling Men «86

Cloth Doffer 49

leon Clesners and Oilers .88

Bobbin Trucker Boy +80

Bo.3.4and§ WEAVEROOMS.
Loom Fixers 1,09

Fixer Warp Tyer 1,07

Warp Hangers 98

Smash Piecers «90

Filling Men «86

Cloth Doffers 89

Loom Cleaners and Oilers «88

Bobbin Trucker Boys 80

Weavers «97

Battery Hands 81

D. Piché,

Madeleine Parent,-
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COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Quebec, hereinafter called
the Company with respect to its Mount Royal
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART:

AND:

LOCAL 102- UNITED TEXTILE WORKERS OF
AMERICA, at Montreal, Quebec, hereinafter
called the Union

PARTY OF THE SECOND PART:

WITNESSETH;
That the purties in consideration of the

mutual covenants and undertakings hereinafter contained have
agreed as follews:

ARTICLE I

Recognition

The Union, having been duly certified under
the Quebec Labour Relations Act is recognized by the Company
as the collective representative for the employees of the
Mount floyal Branch of the Company in matters pertaining to rates
of pay, hours of work and working conditions.

ARTICLE 2.

lerp®emplovee®

The term" employee" whenever found in this
present agreement, includes all employees of the Plant except
overseers, second hands, watchmen, surety personnel , office
employees, mill clerks, sisers, testers, laboratory personnel,
time study men and all other members of the administrative staff
of the Plant.

ARTICIE 3

GrievanceProcedure

(a) The Union shall designate from amongst
the employees of each department a representatives for that depart-
ment to be known as a "shop committee man". The shop committee
men shall constitute and be the "Plant Shop Committee",

The Union shall designate five shop com-
mittee men which five shall constitute and be the "Grievance
Committee " . The Grievance Committee shall appoint one of their
members bo be "Grievance Committee Chairman”,
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The Union shall submit in writing to the

Company the names of every shop committee MN: and of every

member of the Grievance Committee.

(b) In order to establish an orderly procedure

for the handling of grievanceboth parties agree that grieu-

ances arising out of the operation or the interpretation of

this contract shall be settled in the following manner:

(1) Any employee feeling he has sud a

grievance and who wishes the grievance to be settled must first

discuss his grievance with his own departmental overseer, with-

out or, if the employde desires, with the presence of his own

departmental shop committee man. The overseer shall give his

decision within three working days from the date the grievance

vas so submitted to him,

(11) Should there be dissatisfaction with

the desision of the overseer the employee, either with or

without his own departmental shop committee man, or represented

by his departmental shop committee man must within three working

days of the overseer's decision present the alleged grievance

to the plant superintundent, and the plant superintendent shall

give his decision within six working days after the matter vas

so presented to him. Should the alleged grievance not be

presented to the superinbendent vithin the said three working

days after the overseer's decision the grievance shall be deemed

satisfactorily and finally settled,

(111) Should there Wilk: be dissatisfaction
with the decision of the plant superintendent, the alleged griev-

ance shall be reduced to writing and signed by the employee

concerned, and shall be submitted by the employee either with or

without his own departmental shop committee man, or represented

by his own departmental shop committee man for consideration at

the next meeting between the plant superintendent and his

assistants and the Grievance Committee. Should the grievance

not be so submitted to the plant superintendent and the Grievance

Committee within thr -e working days after the superintendent's

decision, the grievance shall be deemed satisfactorily and

finally settled,

The Plant Superintendent and the lirievance

Committee shall meet && leust once a month, and may meet more

often if the superintendent and the Grievance Committee are

agreeable to su doing.

(iv) All decisions reached by agreement

between the plant superintendent and the Grievance Committee

shall be final and binding on the Company, the Union and the

employees,

(v) In the event that the alleged grievance

is not settle! between the Grievance Committee and the

plant superintendent, either the Company or the Unlon may make

a written demand upon the other for an arbitration on the

grievance by an arbitration Board, all according to the arbi-

tration procedure as set forth in Artiede 4 ef this Agreement.

Such a demand for arbitration must be made and served six work-

ing days from the date of the last conference at which the

alleged grievance was disoussed, otherwise ‘* shall be deemed

that the grievance has been finally and satisfaotorlly settled.

(vi) It is agreed that, at meetings between

the Grievance Committee and the Plant superintendent and his

assistants, the Union may have the assistance of the Business

Agent of the Union and/or other designated representatives of

the Union, and that such person or persons may attend the said

meetings.

  



 

(a) Should a written demand for an arbitration
as set forth in Article 3 (b) (v) be made, the matter shall
forthwith be submitted to an Arbitration Board which sha 1 con-
sist of three arbitrators, one to be appointed each of the
parties hereto and the third, who shall be the “hairman to be
appointed by the two arbitrators so named. Should either party
fail to appoint the arbitrator within dx working days after
receipt of written request from the other party so to do, such
arbitrator shall be appointed by the Minister of Labour for the
Province of Qduebeë. Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labourfor the Province of Juebec on app ioation
of either party.

If the matter submitte! to an arbitration
Board nefexss to tasks or work loads or wage rates, the Chairman
of an Arbitration Board appointed under the provisions of the
paragraph Immediately above either by the first two named arbi-
trators or by the Ménictor of Labour for the province of Quebec,
must be a coupetent textile engineer chosen from any of the
following firms;

J.D.Woods & Gordon Ltd.
15 Wellington.W., Toronte.

Bigelow, Kent, Willmrd & Co.,
580 Fifth Ave, New York,

ab E.Loper Co.,
1 River, Mass,

Moore, Thies & Morgan,
Uharlette, North Carolina.

J.E.84irrine Co. »

Greenville, South Carolina,

American Association of Textile

Consultants,

New York,

and from such other firms whieh the parties may mutually agree
upon from time to time,

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitrution Board
shall be final and binding upon the parties hereto and all
employees eoneerned.

(e) Ho Arbitration Board formed umler this
Agreement shall have the ef to amend, alter er modify this
Agreement, or to considermatters except those vhieh arise
from It, or to give apy decision inconsistent with the provisions,
save insofar as the determination of wage rates under the pro-
cedure indieated in Article 5 of this Agreement is concerned,

ARTICLE 5

Erodugtivity

(a) It is recognized and agreed that it is
the right of the Company $e fix and institute changes in tasks
or work assignments or wage rates. Due notification of at
least twelve (12) working days will be given in advance by
the Company to th: Union of any impending fundamental changes
and at such time all necessary information to fully explain
such change will also PB» Burnished to the Union,
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(b) If there is any question as to the

feasibility of the ohange in task or the suitability of new

rates, a trial period which may be less but in no case shall

exceed thirty (30) working days will be instituted in order

to . ive a fair trial to the sald wages rates and / or tasks or

work assignments. During this period employees will be paid

ascording to the wage rates pertaining to the new task, but

in any event during such period their average hourly earnings,

except learners, will not be lower than ninety percent (904)

of the objective rate for their occupation ao established by

Article 15 of this contract.

(0) If following the trial period there is

no agreement between the parties, the Union, within twelve

(A2) working days following the end of the trial period may take

the question up according to the Grievance Procedure, If no

grievance is instituted within this delay, the wage rates or

tasks in force during the trial period shall be deemed final

and fully accepted by both parties. After a grievance is in-

stituted the tasks and wage rates and working conditions in

force during the trial period shall remain in force until the

final decision on the grievance has been grmmted,

(a) Should the wage rates and tasks in force

during the trial period be submitted to arbitration, the dec-

ision of the Arbitration Board infofar asvages are concerned

will be retroactive and will take effect from the time of the

inauguration of the trial period. The amount of retroactive

adjustments, if any, shall be determined by thé Arbitration

Board and shall be granted.

(e) There is nothing in this article which
precludes the Union from pointing out to or discussing with

management an error in either the rate or task at any time

during the trial period, If management concours, an immediate

change will be made to correcg any such error.

(f) During any trial period the Company, on

request, will grant the Union permission to delegate a re-

presentative, the whole without cost to the Companys

(1) To observe the effects of any changes
in Sesksundergoing such trial petiod:

(11) To obwerve the chronometricaltests whieh
are being made to establish or modify
the tasks or piece work rates urder-
going such trial periods and

(111) To carry out chronometrical testshim-
self for purposes of verification of the
tasks or changes undergoing such trial

period, provided sush representative
does not hinder the proper functioning
of the department.

ARTICIE 6

Weekly Pay

Payment of wages emrned will be made on a
weekly basis and the pay day shall be Friday unless Friday is

a holiday. in which case the pay day shall be the preceding day.
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ARTICIE 7

(a) Except in the cases mentionted in pare~
graph (¢) of this Artiele 7, no work shall be performed on
the felloving days, and employees shall be paid at their
regular rates of pay for observance of thes ¢ days:

Nov Year's Day
Good Friday
St-Jean Baptiste Day
Dominio
Labour Bay
Uhristmes Day.

the vholse provided they have worked the declared working dey
previous to and the declared working day following each of the
said holidays.

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day no work shall be performed
between the hours of 7a.m, and 9 a.m,

(e) Any employes required to work onSunday
or on New Year's Day, Good Friday, St-Jean Baptiste Day,
Dominion Day, Labour Day, or Chwistmas Day shall receive his
regular rate of pay plus a premium of fifty (50) per cent ed-
cept personnel employed in the development and transmission
of :otive power and heat,

ARTICLE 8

Seniority

In questions involving layoffs, rehirings, pro-
motions and demotions, the Company will give considerationto
skill, competence, ability and assiduity, Should it find these
factors equal as between individual employees seniority will be
the guiding factor. The Company agrees to discuss with the Umion
any alleged injustice arising out of a seniority question, An
employee shall not have his seniority broken through approved
absence for reasons acceptable to the Company at its entire
discretion, However, time 16st during such arabsence will not be
connted in computing that employee's total seniority.

ARTICLE 9

Bulletin

The Union shall be aceorded the use of nétice
boards situated at appropriate places throughout the mill upon
whieh to post notices of meetings of the Umion. All sueh Union
notices shall be properly authenticated and all notices that may
be of a special nature shall besubmitted to the Company's Personnel
Department fer approval before being posted.

ARTICLE Jo

Working Hours

(a) Subjeet to the requirements of production
and the availability of manpower as determined by the Company , the
mill or any department or section thereof may be operated according
to any one, any two all three of the following shifts:

First Shift: Monday through Friday inclusive;
7.8m. until 3,30 with a non-paid
half=hour itathertzmgdtem for the mid-day
meal;
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Second Shift: Monday through Friday inclusive;
3.30 p.m. until 12 mi inight with a
non-paid half hour interruption for the
svening meal,

Third Shift: Monday through Saturday inclusive;
12 midnight until 7 a.m,

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and will he composed
sntirely of male personnel. The employees
forming the third shift will receive a
premium of $0.10 in AGW of any or all
other night bonuses,

(3) Nothing hereinabove recited shall pre-
clude the Company's right to have shifts
work longer than those hemeimabewe speci-
fied provided that the stipulations of
paragraph (c) of this article 10 cover-
ing overtime rates of puy are observed,

(4) The only bonuses or premiums which shall
be in effect are those previded by this
Article 10 and “rticle 7.

(ce) All employees covered by the terms of this
Agreement except personnel employed in the developement and trans-
mission of motive power and heat shall be entitled for all hours

worked in excess of forty hours in any one week to a premium of 50%
of either their regular hourly rate or their average hourly piece-
work earnings during that week, as the case may be.

Personnel employed in the development and
transmission of motive power and heat shall be entitled for all hours
worked in excess of forty-eight hours in any one week to a premium of
50% of their regular hourly rate,

ARTICLE II

ANNUAL VACATION WITH PAY

(a) The Company agrees to grant one (1) week's
vacation toeach employee in its service at the commencement of s.ch
vacation. The mill shall not operate during that week, and it shall
be known as the "General Vacation Week".

{b) The Companymay, at its option, grant
a second week's vacation to any or all employees,

(a) All vacation periods sust be taken by em-
ployees at such times as may be specified by the Company.

(d) The total amount of vacation pay due each
employee shall be based on his length of continuous service with the
Company and shall be zomputed in acoordance with the “Computation
of Vacation Pay Table set out belows«
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Length of Employee's continuous
service vith the Company computed

30th, Vacation

Less than one (1) years 2% of the emplgee ‘s total
earnings for work performed
for the Company during the
12 months preceding the last
pay period but three prier to
the commencement of the "General
Vacation Wedk" referred to in
paragraph (a) of this article.

Ope (1) year or over but less
than two (2) years, 2,4% ditto

Two (2) year‘or ever but less than
three (3) years 2.8% ditto

Three (3) years or over but less than
four (4) years 3.2% ditto

Four { years or over but less than
five years 3.68 ditte

Five (5) years or over but less than
tventy-five (25). years. 44 ditto

Twenty-five (25) years or over « ditto

e) Vacation pay due to each employes in
accordance with the Computation of Vacation Pay Table shall be
paid as follewss

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any yacation pay in excess of 2% due
to a employee shall he paid,

(1) At the commencement of the employee's
second week'svacation if and when such
vacation is granted by the Company' er

(2)On the last pay day prior to December
25th, 1950, if a second week's -vacation
is not granted to the employee by the
Company °

(f) The number of years of continuous service
used in reckoning the rate of vacation pay to which an employee is
entitled shall be computed as of June 30th, 1950,

ARTICIE 12

Discipline

(a) To effect maintenance of discipline and
good order, the Company and the Union agree upn the adopition
of the following methods and procedure;

(1) Personal reprimand by the superintendent,
assistant-superintendent, the oversesr
or the second-HMEM where the situation
so warrants:

(11) Suspension fram Jork without pay fer a

period of from one to three days in the

case of a second offence}
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(111) Dismissal from the employ of the Company fer
a third offence;

(iv) In a case which, in the opinion of the Company,
#8 a serious offence or a matter seriously
affecting the maintenance of discipline amongst
the employees, the above procedure can be dis-
pensed with and the employee dealt with sugmarily
by the Company, including dismissal,

(v) Within one week from the date of any reprimand,
suspension or dismissal set forth inparagraphs
(a) (4) to (1v) of this Article, the Company
shall forward written notification thereof to
the Union. Should an emplèyee of the Comp.ny
be dismissei and feel that his dismissal is
unjustified, the said dismissal may within
a period of six working days from the date of
the dismissal became a discussable grievance in
aécordance with the Grievance Procedure Article
set out in this Agreement.

ARTICLE

Stoppage

(a) The Union agrees that should any disagreement or
grievance arise between the parties iiereto, the Union or its members
shall not cause, aid or abet, or take part in any strike, slowdown of
preduotion, stoppage of work, or picketing even peaceful for any
cause vhatsoever during phe lifetime of this contract. Such disagree-
ment or grievance shall be settled in accordance with the steps
provided in the grievances and arbitration sections of this contract,

(b) The Company agrees not to engage in any leckout
and to maintain as steady a program of operations as may be consistent
vith sound business judgment and operating efficiency,

(oc) No emplpyee, whether a Union mmmber er net,
shall cause or take part in a strike, dlew-daen of production,
stoppage of work or picketing, for any cause vhatsoerver. Shou’d an
employee do so, he shall be deemed to have broken this Agreement and
shall be dismissed from the Company, and suc! exnloyee will lose by
any such act all privileges of reinstatement.

Article14

(a) The parties agree that it shall be the right and
the responsibility of the Company to classify its employees in accord-
ance with the diffe ent ocoupational classifications and to decide in
which one of the said occupational classifications each and every
employee belongs,

(b) In the event of an employee being required te
stand by for any reason, within the control ef ths Company, such
employee shall notify his second Hand or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for the
eurrent pey, period, if on piece-work provided that if requested by
the Company, the employee shall perform such available work as the
Company mey assign. It is understood that all piece work rates are
set t. compensate for regular stoppages of work, which normally ocour,
and this prevision will not apply in such cases.

ARTICLE 15

It is agreed and understood that the rates of pay de
be paid to the employees shall be established in accordance with the
Job Evaluation plaÿ submitted by the Company. The said rates of pay
shall be those resulting from a wage curve passing through a minimum
occupation rate of sixty/(55) cents, and one dollars #31.00) for
loom fixers. These rates shall be in effect throughout the term eof
the presént Agreement save insofar as otherwise provided by Artiele 5.
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However, it is also umderstood and agreed that any
standard hourly rate of pay which 43 higher $han the standard hourly
rate of pay established by Job Evaluation will remain in force and
be paid by the Company only as long as the employees now having such
ecoupations continue to be employed at these same occ ations,

Any piece rate employee, except learners having less
than twelve memks' service with the Company, will receive a guaranteed
minimum of sixty-five (65) cents per hour for eachhour whigh he works,

ABTICLE10

Learners

Notwithstanding the dispositions of Artiele 15 above,
it is understood and agreed that the Company has the right to engage
new employees and to pay them, at its option, at ratés less than
atandard but not less than fifty (50) cents per hour provided that
in not more than a period of four weeks a minimum rate of fifty-five
(55) cents per hour will be paid and that in not more than a period of
eight weeks a minimum rate of sixty (60) cents per howr will be paid
and that in not more than a period of twelve (12) weeks a minimum
rate of sixty-five (65) cents per hour will be paid,

ARTICLE 17

YoluntaryIrrevocableCheck-0ff.

(a) The Company will, during the term of this Agree-
ment, honour an authorization by an employee for the dedustion and
remittance of his Union dues as set out in Schedule "A" hereto,
Such an authorization shall be irrevocable for theterm of the present
Agreement,

(b) Such an authorization will only be revocable by
the employee by notice as set out in Schedule "B", Such notice must
be signed in duplicate and remitted to the Company within 30 days
prio to the termination date of this Agreement. Revocation shall
take effed} only at the date of expiration of said Agreement,

When the Company remits dues to the Union Treasurer
it shall name the employees from whose Pay dues were deducted. The
Company shall also advise the Union in writing of the names of the
employees who have revoked their orders for check-off of Union dues,
not later than ten (10) days afte’ the revocation takes effect.

(ec) The Union agreesto notify the Company at least
seven (7) days in advance of the rate set for Union dues andof any
change thereto during the term of the present Agreement.

(d) The Company and the Union agree that they will
not ime coerce or intimidate any employee te induce him either
to accept or refuse“accept the check-off,

SCHEDULE "A"

 

Date

I hereby authorize Dominion Textile Company Limited to
deduct from my pay once each calendar month, such sum as may be
set as monthly union dues by Local 102« United Textile Workers o&
America, and to remit same to the Treasurer of said Union,

his authorization shall take effect on the ætfuth day after
it has been received by the Conpany.

I recognize that the present authorization may be revoked
by me only in accordance with the terms of the Qallantive Agree-
ment in force between said Company and said Union at such time
a8 I may desire to make a revocation.
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I hereby renounce in advance to any recourse in damages

or othervise against Dominion Textile Company Limited for

making the above deductions during sush period as this

suthorization may be in force.

 

 

Witness - Employee

SCHEDULE “B"

 

Date

I hereby revoke ang authorisation given by me te

Dominion Textile Company Limited previous to this date

to deduct mF Union dues and remit same to the Treasurer

of Looal 102- United Textile Workers of Ameriea, and

request that no further deductions be made for Union

dues from my pay.

 

 

Witness Employee

ARTICIE 18

MinimunCallPay_

Any employee who reports for work at the usual time

without previously having been notified that his services are

not required, can be essigned to do four hours werk by the Company,

at his habitual rate el pay. If no work is assigned to him

the said employee will receive four hours pay at his habitual

rate of pay. This, however, does not apply inoases of force

majeure,

ARTICLE 19

Insurance

(a) The Company agrees to insure the employees in
accordance with the plan discussed and agreed to with the Unien,

This Plan will be administered by a recognised insurance company

and/or associatiom. Each employee will receive a copy of the
Plan. The follewing schedule of insurance will be provided:

(1) Life insurance

Female- $500,00

Male 500,00

(11) Weekly Sickness and Accident Benefit

Female 8,00
ale 12,00

(141) Daily Hospital Benefit

Female 3.50
Male 3. 50
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(iv) Special Hespital Services

Female and Male-

As per the schedule of paymemts up to a

maximum of $25.00 for specified items
as set forth in the schedule presently

in force under the Quebec Hospital

Service Association Stanlard Ward Service

Plan,

(b) An employee shall not be entitled to the benefits

of the above Plan unless he has six (6) months’ continuous service

with the Company.

Benefits (iii) and (iv) above will apply in

respect to dependents of all eligible empicyees. The term"dependent®

includes only (1) the employee's wife (2) the unmarried children

over fourteen (14) days and under nineteen (19) years of age

of a male employee or of a widowed female employee. However,

any such person who is an employee of the Company,or who

resides outside the Province of Quebec, is not inoluded in the

term"dependent™.

ARTICLE 20

The present Agreement shall be in force for a period

of one year commencing dn the 6th day of September 1949 and

terminating on the 5th day of September 1950. It shall be

automatically renewed for a further period of one year as and

from the 4th day of September 1950 unless one of the parties

hereto gives a written notice of termination to the other party

hereto not more than sixty days nor less than thirty days prior

to the 5th day of September 1950, and thereafter this Agreement

shall be automatically renewed for a similar period of one yeur,

and so on, upon failure by one of the parties to give a written

notice to the oth.r party within a delay which shall not be

more than sixty days nor less than thirty days prior to the

expiration of each period,

IN WITNESS WHEREOF the parties hereto have exectued

an original and seven copies hereof at Montreal, Quebec , as of

the 2nd day of September 1949.

DOMINION TEXTILE COMPANY LIMITED

D.Pechie

General Superintendent

LOCAL 102- UNITED TEXTILE WORKERS OF AMERICA

Eugène Plante
Président

Gérard Bélair
Secretary

Asda, Beuucage

Business Agent

Joseph, Grenier, C.C.S.
Chairman Shop Committee

Madeleine Parent Mount Royal Branch
ORGANIZER- U.T.W.ke
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3 COLLECTIVE LABOUR AGREEMENT |

3 BY AND BETWEEN

€ DOMINION TEXTILE COMPANY LIMITED, a bedy
LA eprporate having its head office in the

à. City of Montreal, Quebec, hereinafter called

= the Company with respect to its Mount Royal

+ Branch hereinafter called the Plant,

B PARTY CF THE FIRST PART:

; a 3
LOCAL 102- UNITED TEXTILE WORKERS OF

iss AMERICA, at Montreal, Quebes, hereinafter

à called the Union,

A PARTY (F THE SECOND PART 1

3 WITRESSETH:

gi That the parties in consideration of the

_ mitual covenants and underteking shereinafter contained have

: agreed as follows :

: ARTICLEI
;

? |

hi The Union , having been duly certified under vl

| the Quebec labour Relations Act is recognised by the Company |

as the sollective representative for the employees of the

Mount Royal Braneh of the Company in matters pertaining te rates

of pay, hours of werk and working conditions. i

ARTICLE

employee *  T he term " employee " whenever found in this

present agreement, includes all employees of the Plant exeept

overseers, second hands, watchmen, surety,personnel, offiee

employees, mill clerks, sisers, testers, laboratory persomnel

time study men and all other members of the administrative staff

of the Plant.

ARTICLE

Precedurs

(a) The Union shall designate from smongst the
enployees of each department a representative for that depart-

ment to be known as a " shop committee nan " The Shop comnittee

zen shall constitute and be the ” Plant Shep Committee ".
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The Union shall designate five shop con-

aittes men which five shall constitute and be the " Grievance

Committee ¥ The Grievance Committee shall appoint one of their

members to be " (Grievance Committee Chairman ".

  
ETRY Ca A § TOEa. 4 pr 19 SN 33 EE a ay Tn AER fe es a ik ng vas Be coe 2 à
a a pe VA 3 i fT ley To Te UT A ih Behe Ban| TesRTE py ew eh ene WC por BAR ear gy . rene, à :

ame PI I RSBnSLCmSR RSgE TE cdl mame AS
oT Fe Ct aR TORT Wg Tonle, REY on Fg oF CF. Rs ow Le WW, y. ose 2ag 5 a : wr

- PRA . . : ET LE. + PaAN £0 pi Be” dest LET pea de A sptfgb LE * ot El a TH ; fa Ff cg ee Éré _ , vo

D
PS



A0 8 Apt =Ta
= 2e #47 4

Sg Age Ean CLE 54 exJs A . FO iy EI 25 2 0as
= a 5RaET ETS 5

-2=

The Union shall submit im writing te the
Company the names of every shop committees man and of every
member of the Grievanes Committee,

(b) In order to estad)ish an orderly proesdure
for the handling of grievances both parties agrees that grie-
anees arising out of the operation or the interpretation of
this contrast shall be settled in the following menner 3

(1) Any employee feeling he has sueh a
grievance and who wishes the grievance te be settled must first
discuss his grievance with his own departmental overseer, with-
out or, if the employee desires, with the presence of Lis ewn
departmental shop committee men. The overseer shall give his
decision within three working days from the late the grievance
vas so subuitted to him, |

(11) Should there be dissatis£etion with
the decision of the overseer the enployee, either with or
without His own departmental shop committee man, or represented
by his departmental shop connittee nan must within three working
days of the overseejtgdecision present the alleged grievance
to the plant superintendent, and the pliant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievanee not be
presented to the Superintendent within the said three werking
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.

(111) Should there then be dissatisfastiom
with the decision of the plant superintendent, the alleged grie-
vance shall be reduced to writing and signed by the employee
coneerned, and shall be submitted by the employee either with œ
without tis own departmental shop committee man, or represented
by his own departaental shop committee man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee. Should the grievance
not be so submitted to the plany superintendent and the Grievance
Committee within three working days after the superintendent's
decision, the grievance shall be deemed satisfacterily and
finally settled.

The Plant Superintendent, and the Grievanee
Committee shall meet at lesst once a month, and may meet more
of ten if ths superintendent and the Grievance Committee are
agreeable to so doing.

(iv) All deisions reached by agreement
between the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union and the
employees,

(v) In the event that the alleged grievance
is not settled between the Grievance Committee and the
plant superintendent, either the Compeny or the Union may make
à written demand upon the other for an arbitration om the
grievance by an arbitrotion Board, 411 according to the arbi-
tration procedure as set forth in Artiele 4 of this Agreement.
Such a demand for arbitration must be made and served six work-
ing days from the date of the last conference at which the
alleged grievance was discussed, otherwise it shall be deemed
that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, at meetings between
the Grievance Committee and the Flant Superintendent and his
assistants, the Union may have the assistance of the Business
agent of the Union and / or other designated representatives of
the Union, and that sush person or persons may attend the seid
meetings e
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(8) Should à written demand for an arbitretionas set forth: in artiele 3 (b) (v) be made, the matter shallfortwith be submitted to an Arbitration Board whieh shall comesist of three arbitrators, one to be arpointed by eack of theparties hereto and the third, who shall be the Chairman, to beappointed by the two arbitrators so named, Should either partyfail to appoint the arbitrator within six working days afterreceipt of written request from the other party so to do, sucharbitr. tor shall be appointed by the Minister of Labour for theProvince of Quebec. Should the first two arbitraters fail teagree on a third arbitrator the latter shall be appointed bythe Minister of Labour for the Province of Quebec on applicationof either party,

If the matter submitted to an wbitrationBoard referss to tasks or work loads or wage rates, the Chairmanof an Arbitration Board appointed under the previsions of theparagraph immediately above wither by the first two named aivi-trators or by the Minister of Lebour fer the Province of Quebec,must be a competent textile engineer chosen from any of thefollowing firmes +

J.D.Wooda & Gordon Ltd,
15 Wellington W., Toronto,

Bigelow , Kent, w1illerd à Co,
380 Fifth Ave., New Yerx

Ralph E.Loper Co.,
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte , North Carelina,

J.E.8irrings Co.,
Greenville, South Carolinas,

American Association of Textile
Consultants,
New York,

and from such other firms whieh the parties may mitually agreeupon from time te time,

(b) An Arbitration Board shall render its decisionin writing and the majority decision of an Arbitration Boardshall be final and binding upon the parties hereto, and allemployees concerned,

(e) Ko Arbitrtien Board formed under thisAgreement shall have the power to amend, alter or modify thisAgreement, or to eonsider any matters except those which arisefrom it, or to give any decision inconsistent with the provisions,Save insofar as the determination of wage rates under the pro-cedure indicated in Article 5 of this Agreement is concerned,

ARTICLE

$

ERODUCTIVITI_
(a) It 1s recognised and agreed that it isthe right of the Company to fix and énstitute changes in tasksor work œsignnents or wage rates. Due notification of atleast twelve (12) working days will be given in advance bythe Company to the Union of any impending fundamental changesand at sueh time all necessary information to fullyexplainsuch change will alse be furnished to the Union,
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(b) If there is any question as to the

x fessibility of the change in task or the suitability of new

- werk assign- rates, a trial period which nay be less bug in net case shall

ments. During exceed thirty (20) working days will be instituted in order

this period to give a fair trial to the said wage rates and Jor tasks ox/~*

employees will aecordûng to the wage rates pertaining to the nev tasks, but

be peid in any event during such period their average hourly earnings,

except learners, will not be lower then ninety percent (908)

of the objective rate fer their occupation es established by

artiele 15 of this contraet.

(e) If fellowing the trial period there is

ae Eros: between the parties, the Unica, within twelve

12) working days fellowing the end of the trial period may take

#4etnstitutetihe questicn up according to the Grievance Procedure. If no

lay, th ®=.rievancefin ferce during the trial period shall be deemed final

Ys the wage and fully accepted bytoth parties After a grievance is in-

rates or tasks gtituted the tasks and vage rates and working conditions in

force during the trial period shall remain in force until the

final decision on the grievanee has been granted,

(d) Should the wage rates and tasks in fores

during the trial period be submitted to arbitration, the dec-

{gion of the Arbitration Board insofar as wages sre concerned

will be retrosetive and will take effect {rom the time of the

inauguration of the trial period. The amcunt of retroactive

adjustments, if amy, shall be determined by the Arbitration

Board and shall be granted.

(e) There is nothing in this article which

precludes the union fron pointing out to or discussing with

management an error in either the rate or task at any time

during the trial period. If management concurs, an immediate

change will be made to correct any such error,

(f) During any trial period the Company, on

request, will grantthe Union pernission Vu. delegate a re-

presentative , the whole without cost te the Coppeny }

(1) Te observe the effects of any changes

in tasks undergoing sueh trial period ;

and

(11) Te observe the chronometrical tests whieh

are being made to eatablish or modify

the tasks or piece work retes under-

going such trial pericd; and

(141) To carry out chronometrieal tests bime

self for purposes of verification of the

tasks or changes undergoing such trial

period, provided such representative

does not hinder the proper funetioning

of the department.

ARTICLE©

Beekly Fer

Payment of wages earned will be made on à

weekly basis and the pay day shall be Friday unless Friday is

a holiday, in whieh case the pay day shall be the proceding day.
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ARTICLE 7

(a) Exeept in the cases menticned in pars-
graph (e) of this Article 7, no work shall be perfermed on
the following days, snd employees shall be paid at thelr
regular rates of pay for observance of these days 1

Now Year's Day,
Good Friday,
Bt-Jean Baptiste Day,
Dominion Day,
Labour Day,
Christmas Day,

the whole provided they have warked the declared working day .
previous to and the declared working day following each of the

said holidays,

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day, no work shall be performed

between the hours ef 7. a.n, and 9, a.m,

(e) Any employee required to work on Sunday
or an New Year's Day, Good Friday, St-Vean Baptiste Day,

Dominion Dey, labour Day, or Christmss Dey shall receive his

regular rate of pay plus a premium of fifty (50) per cent exe
cept personnel employed in the development snd transmission
of motive power and heat.

ARTICLE
Seniority

In questions iamvelving layoffs, rehirings, pre-
motions and demotions, the Company will give consideration to

skill, competence, ability and assiduity. Should ii find these

fastors equal as between individual ewployees seniority will be

the guiding fastor. The Company agrees to discuss with the Union
any alleged injustice arising out of a seniority questiom,

ARTICLE9

BulletinDoards

The Union shall be accorded theuse of neties
boards situated at appropriate places throughout the mill

upon which to post notices of meetings of the Union. All

such Union notices shall be properly authenticated and all

notices that may be of a special nature shall be submitted
to the Company's Personnel Department for approval before

being posted,

ARTICLE20

Nerkinghours

(a) Subjeet to the requirements of pre-
dugtion and the availability of manpower as determined by
the Company, the mill or any department or section thereof
zay be operated according to any one, any two or all three
of the following shifts +:

First Shift : Monday through Fridsy inelusive ;
7. a.n, until 3,30 p.n. with a non-paid
half-hour interruption fer the midday
neal 3;
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Second shift t Monday through Friday inclusive 3}
3.30 pon, until 12 midnight with a
non-paid half hour interruption fer the
evening meal,

Third shift : Monday through Saturday inclusive j
12 midnight umtil 7, a.m.

(b) (1) The first and second shifts as set ferth
shall be day shifts,

(2) The third shift as set forth above shall
be a night shift and will be eomposed
entirely of male personnel, The employees
forming the third shift will receive a
premium of $0.1C in lieu of any or all
other night benuses,

(3) DNotling hereinabove recited shall pre-
clude the Company's right to have shifts
work longer than these hereinabove speci-
fied provided that the stipulations of
paragraph (ce) of this article 10 eover-
ing overtime rates of pay are observed,

(4) The only bonuses or preaiup xhich shall
be in effect are those previded by thés
Article 10 and Article 7,

(ce) Al] employees covered by the terms of this
Agreement except personnel employed in the development and trans-
mission of motive power and heat shall be entitled for all hours
worked in excess of ferty hours in any one week to a premium
of 50% of either regular hourly rate, or their average
hourly plecework earnings during that week, as the case may be,

ARTICLE

vacationPay.

(a) The Company agrees to grant ome (1) week's
vacation te ech employee in its service at the commencement ef
such vacation. The mill shall not operate during that week, end it shall
be known as the "Cenersl Vacation Week *,

(b) The Company may, at its option, grant a
second week's vacation to any ar all employees,

(e) A1] vacation periods must be taken by
employees at such times as may be spedified by the Company.

(d) The tetal amount of vacation pay due each
employee shall be based on his length of continuous service with the
Company and shall be compèted in accordance with the " Computstion of
Vacation pay Table * set out below =

COMPUTATIONCFVACATIONPAYTABLE

langth of Employee's comtimuous
servios with the Company conputed Lrveo£VacationPsy
2C%h,

Less than one (1) yeer 25 of the smpleyee's tetal earnings
for work performed for tle Company
during the 12 months' preeeding the
last pay period but three price te
the commencement of the "Gemersl
Vacation Week” referred to in pere-
graph (a) of this Article.

One (1) year er over PWless
than two (2) years- 2.4% ditte

 



   

Two (2) years or over Wht less 2.8% of the employee's total earnings
than three (3) years :- fer work performed for the Company

during the 12 months! preceding
the last pay period buy three prier
to the commencement ef the "General
Vacation Week" referred te in pare-
graph (a) of this Artiels.

Three (3) yearser over but less
than four (4) years- 36 ditte

Four (4) years or over but less
than five (5) years- 3.64 ditto

Five (5) yours er over- 4 ditto

(a) Vaestion pay due to each employee in accord-
ance with the Computation of Vacation Pay Table shall be paid as
follows 1

(4) 2 et the commencement of the employee's
first week's vacation,

(44) Amy vacation pay in excess of 2% fue to an
enplosse shall be paid,

(1) at the commencement of the employee's
second week 's vecation if and when
such vacation is granted by the Com-

pary j; or

(2) Om the last pay day prior to december
25th, 1949, if a second week'svacs-
tion is not granted to the employee
by the Company.

(£) The number of years of continuous servies
used in reckening the rate of vaeaticn pay to which an employee is

entitled shall be ecaputed as of June 30th, 1949.

ARTICLE

Discipline

(a) Te effect maintenance of discipline and
good order, the Company and the Union agree upon the adoption
of the following methods and procedure 3

(1) Personal reprimand by the superintendent,
assistant-superintendent, the overseer
or the second-hand where the situation
se warrants ;

(11)Suspension fron work without pay for a
period of frem one to three days in the
case of a second offence ;

(441) Dismiseal from the empley of the Company
fer a third offence }

(iv) Im a case which in the opinion of the
company, is a setiocus offence or a
matter seriously affecting the maintenance
of discipline amongst the employees, the
above procedure can be dispsnsec with
and the employee deslt with sugmarily by
the Company; insluding dismissal,

 



 

-8-

(v) Within one week from the date of any
reprimand, suspension or dismissal set
ferth in paragraphs (a) (1) to (iv) ef
this Article, the C,”pany shall fervard
written notification thereef to the Union.
Should an employee of the Company be dis-
missed and feel that his disxissal is
unjustified, the said dismissal may within
a peried of aix working days from the date
of the dismissal become a diseussable
grievance in accordance with the Grievanes
Proeedure Article set cut in this Agreement,

ABLICLE

Sterpare

(a) The Union agrees that should any disagree-
ment or grievanee arise between the psrties hereto, the Union
or its members shsll not cause, aid or abet, or take pert in
any- strike, slowdown of production, stoppage of work, or picket-
irg oven peaceful fer any cause whatsoever during the lifetime
of this contrast. Such disagreement or grievance shall besettled
in accordance with the steps provided in the grievances and arbi-
tration seetions of this contract,

(b) The Company agrees not to engage in any
logkout and to mainta’n as steady a program of pperations as
ray be consistent with sound business judgment and operating ef-
ficieney.

 

(e) Xo empleyes, whether a Union member er not,
shall cause or take part in a strike, slow-down of predustiom,
stoppage of werk or picketing, for any eause whatsoever . Should
an employee do s0, he shall be deemed to have broken this Agree-
ment and shall be dismissed from the Company, and such exployee
will lose by any such not all privileges of reinstatement.

The parties agree that it shyll be the right
and the responsibility of the Company to classify its employees
in accordance with the different occupational classifications
and to decide in which one of the said occupational elassif1-
cations each and every emjloyee belongs,

ARTICLE

It is agreed snd understood that the retes of
pay to be paid to the employees shall be established in
accordance with the Job Evaluation plan submitted by the Company.
The said ratss of pay shall be those resulting from a wage
curve passing through a minisum occupation rate of sixty-five
(65) cents and one dollar $1.00) for loon fixers.Thène rates
shall be in effect throughout the term of the present Agreement
save insofar as otherwise provided by Article 5.

However, it is also understood and agreed that
any standard hourly rate of pay which is higher than the
standard hourly rate of pay established b; Job Evaluation
will remain in force and be paid by the Company only es long
as the employees now having such occupations continue to be
employed at these same eccupations,

Any piece rate employee, except learners
havint less than twelve weeks' service with the Company, will
receive a guarsnteed minimum of sixty~five (65) cents per hour
for each hour whieh he works,
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Notwithstanding the dispositions of Article
15 above, it is understood snd sgreed that the Company has the
right to engage new exployses and to pay them, at itseption,
at rates le:s than standard but not less than fifty (50) cents
per hour provided that in not more than a period of four weeks
a minimum rete of fifty-five (55) cents per hour will be paid
and that in not more than a period of eight weeks a minimum
rate of sixty (60) cents per hour will de paid and that in net
more than a period of twelve (12) weeks a minimum rate of sixty=-
five (65) cents per hour will be paid,

‘ ARTICLE

17

“pter b -

(a) The Company will, durimg the ters of this
Agreement, honour an authorisation by an employee far the dedust-
ion and remittance of his Union dues as set out in Sehedule "A"
hereto. Such an authorisation shall be irresecable for the term
of the present agreement.

(b) Sueh an sutharisation will onjy be reveeable
by the employes by notice as set out im fighedule "BY, Such notice
mist be signed in duplicate and remitted to the Company within 30
days prior to the termination date of this Agreement. Revocatiom
shall take effect only at the date of expiration of said Agreement.

When the Company remits dues to the Union
Treasurer it shall name the employees from whose pay duss were
deducted. The Cowpany shall also advise the Union in writing of
the names of the employees who have revoked their orders fer check-
off of Union dues, not inter than ten (10) days after the revoes-
tion takes effest.

(e) The Umion agrees to netify the Company at
least seven (7) days in advance of the rate set for Union dues
and of any change thereto during the term of the present Agreement,

(a) The Company and the Union agree that they
will net at any tire coerce or intinidate any enployee to induee
him eîther tc aecept or refuse to accept the chenk-eff,

 

 Bete

I hereby authorize Deminién Textile Company Limited
to dedust frem my pay once each calendar menth, sush sum
as may be set as monthly union dues By Lecal 102- United
Textile ÿerkers of America, azd to remit same to the
Treasurer of said Union,

This autherisation shall take effeet om the sixth
day after it has been received by the Company.

1 recognise that the present autherisation may be
revoked by me only in accordance with the terms of the
Collective Agreement in force between said Company and
said Union at sueh time ss I may desire to make a revoca-
tion,

I hereby renounce im advance to any resourse in damages
or otherwise against Dominion Textile Company Limited fer
making the above dedustions during sueh period as this
authorisation may be in foree,

 
 

Witness Explayee

©
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SCHEDULE "B®

 

Date

I hereby revoke any authorisation given by me to
Deminion Textile Company Limited previous to this date
to deduct ny Union dues and reuit same to the Treasurer
of Local 102- United Textile Workers of America, and
request that mo further deductions be mdde for Union
dues from my pay.

 
 

Witness Eaplayee

ARTICLE18

Call

Any employee who reports for work at the usual
time without previcusly having been notified that his services
are not required, can be assigned to do four hours work by
the Com; any, #3 his habitual rate of pay. If no wark is
assigned to him Lhe said employee will receive four hours pay
et his habitual rate of pay. This, however, does not apply
in cases of force majeure,

TICLE 1S

The present Agreement shall be in force fewace io
a period of one year commencing on the th day of Heptember,
1948 and terminating on the 5th day of September 1949. It
thall be autsmatically renewed for a further period af cne
year as and from the €th day of September, 1949 unèess one ef
the parties hereto gives a written notice of terxination to
the other party heretc not more than sixty days nor less than
thirty days prior to the 5th day of September 1949, and there
afterthis Agreement shall be automatically renewed for a
similar period of one year, and so on, upon failure by one of
the parties to give a written notice to the other party within
a delay which shall not be more than sixty days nor less than
thirty days prior to the expiration of each period,

IN WITMESS WHELECQF the parties hereto have
executed an original and seven copies hereto at Montreal, quebec,
as of the 2nd day of Septepber 1949.

DCRINION TEXTILE COMPANY LIMITED

4

General Manufacturing Manager
 

b
General Superintendent

LOCAL 102= UNITE! TEXTILE WORKERS (FF AMERICA

 

 

President

Dubé(Kme)
Secretary

Kadoleipe jarent é

ORGANISER= U.T.W.A, Business Agent

Joseph Grenier
Chairman, Shop Committee
Mount Royal Branch
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COLLECTIVE LABOUR AGREEMENT

 —

BY AND BETWKEN:

DOMINION TEXTILE COMPANY LIMITED, a body

corporate having its head office in the

City of Mongreal, Quebec hereinafter

called the Company, with respedt to its

Mount Royal Branch hereinafter called the

Plant,me

PARTY OF THE FIRST FART,

AND

THE UNITED TEXTILE WORKERS OF AMERICA,

chartered by the American Federation ef
Labour, having its head office in the

City of Washington, District of Columbia,

and its local Union No. 102 ef the United

Textile Workers of America at Montreal,

Quebec, hereinafter called the Union,

PARTY OF THE SECOND PART.

WITNESSETH 8

That the parties in consideration ef

the mutual covenants and undertakings hereinafter com-~

tained have agreed as follows:

ARTICLE 1

Recognition.

The Union, having been duly certified

under the Quebec Labour Relations Act is recegnised by

the Company as the collective representative for the

employees of the Mount Royal Branch of the Company in

matters pertaining to rates of pay, hours of work and

working conditions.

No 1536



 

The term "employee" whenever found in

this present agreement, includes all employees of the

Plant except overseers, second hands, watchman, surety

personnel, office employees, mill clerks, sisers, testers,

laboratory personnel, time study men and ell other members

of the administrative staff of the Plant.

ARTICLE 2

Grievance Procedure

(a) The Union shall designate from

amongst the employees of each department a representative

for that department to be lmown as a "shop oowmittee man”,

The shop committees men shall constitute and be the Plant

Shop Committee",

The Union shall designaète five shop

committee men which five shall constitute and be the

"Grievence Committee". The Grievance Committee shall

appoint one of their members to be "Grievance Committee

Chairman”.

The Union shall submit in writing to

the Company the names of every shop committee man and

of every member of the Grievance Committee.

(b) In order to establish an orderly

procedure fer the handling of grievances beth parties

agree that grievances arising out of the operation er

the interpretation ef this contract shall be settled

in the following mamners

(1) Anp employee feeling he has

such a grievance and who wishes the grievance te be
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settled must first discuss his grievance with his own

departmental everseer; without or, if the employee desires,

with the presence of his own departmental shop committees

man, The overseer shall give his decision within three

verking days from the date the grievance was so subuitted

te him,

(11) Should there be dissatisfaction

vith the decision of the overseer the employes, either

vith or without his owh departmental shop committee man,

or represented by his departmental shop committe man must

within three working days of the overseer's decision presæ +

the alleged grievance to the plant superintendent, and the

plant superintendent shall give his decision within six

working days after the matter was co presented to him,

Should the alleged grievance not be presented to the

superintendent within the said three working days after

the overseer's decision the grievance shall be deemed

satisfacterily and finally settled,

(111) Should there then be dis-

satisfaction with the decision of the plant superintendent

the alleged griegance shall be reduced to writing and

signed by the employee concerned and shall be submitted

by the employee either with or without his ewn departmental

shop committee man, or represented by his own departmental

shep committee mam for consideration at the next meeting

between the plant superintendent and his assistants and

the Grievance Committee, Should the grievance not be so

submitted to the plant superintendent and the Grievance

Cormittee within three working days after the superin-

tendent's decision the grievance shall be deemed satis-

factorily and finally settled,
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The Plant Superintendent and the Grievance

Committee shall meet at least once a month, and maymeet

more often if the superintendent and the Grievance Committee

are agreeable to so doing,

(iv) Al) decisions reached by agreement

between the plant superintendent and the Grievance Committees

shall be final and binding on the Company, the Union and the

employees,

(v) In the event that the alleged

grievance is not settled hetween the Grievance Committee

and the plant superintendent, either the Company or the

Union may make a written demand upon the other for an are

bitration on the grievance by an Arbitration Board, all

acoording to the arhitration procedure as set forth in

Article 4 of this Agreement, Such a demand for arkitration

must be made and served six working days from the date of

the last oonference at which the alleged grievance was

discussed, otherwise it shall be deemed that the gkievance

has been finally and satisfactorily settled.

(vi) It is agreed that at meetings

between the Grievance Committee and the Plant superintendent

and his assistants that the Union may have the-mssistance

of the Business Agent of the Union and or other designated

representatives of the Union, and that such person or

persons may attend the said meetings.
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(a) Should awritten demand for an ar-

bitration as eet forth in Article 3 (b) (v) be made the

matter shall forthwith be submitted to an Arbitration Beard

which shall consist of three arbitrators, omto be
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appointed by each of the parties hereto and the third, who

shall be the Chairman, to be appointed by the two arbitra-

tors so mamed, Should either party fail to appoint the ar-

bitrater within six working days after receipt of written

request from the other party so to do such arbitrator shall

be appointed by the Minister of Labour for the Province of

Quebec. Should the first two arbitrators fail to agree on

a third arbitrater the latter shall be appointed by the

Minister of Labour for the Province of Quebec on application

of either party.

If the matter submitted to an Arbitration

Board refers to tasks or work loads or wage rates, the

Chairman of an Arbitration Board appointed under the pro-

visions of the paragraph immediately above either by the

first two named arbitrators or by the Minister of Labour

for the Provincd of Quebec must be a competent textile

engineer chosen from any of the following firms:

J.Ds Woods & Gordon Ltd.,
15 Yellington W,, Toronte,

Bigelow, Kent, Willard & OCe.,
580 Ave,, New-Ycrk,

Ralph E, Loper Co.,
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina,

J.E, Sirrine Co.,
Greenville, South Carolina,

American Association of Textile Consultants,
New York.

And from such other firms which the parties may mutually

agree upon from time to time,

(b) An Arbitration Board shall render

its decision in writing and the majority decision of an

Arbitration Board shall be final and binding upon the
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parties horeto, and all employees concerned, |

(c) No Arbitration Board formed uhder

this Agreement shall have the power. to amend, alter or

modify this Agreement, or to consider any matters except

those vhich arise from ii} or to give any decision im-

consistent with the provisions, save insofar as the deter-

mination of wage rates under the procedure indicated in

Article 5 of this Agreement is concerned,

ARTICLE

PRODUCTIVITX

(a) It 1s recognised and agreed that it

is the right of the Company to fix and institute changes

in tasks or work assignments or wage rates. Due notifi-

cation of at least twelve (12) working days will be given

in advance by the Company to the Union of any impending

fundamental changes,

(b) If there is any question as to the

feasibility of the change in task or the suitability of

new rates, a triad period which may be less but in no case

shall exceed thirty (30) working deys will be instituted

in order to give a fair trial to the said wage rates and/or

tasks or work assignments. During this period employees

will be paid according to the wage rates pertaining te

the nev task,

(c) If folowing the trial period there

is no agreement between the parties, the Uniom, within

twelve (12) working days following the end of the trial

period may take the question up according to the Grievance

Procedure, If no grievance is instituted within this delay,
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the wage rates or tasks in force turing the trial period

shall be deemed fimalamd fully accepted by both parties.

After a grievance is instituted the tasks and wage rates

and working conditioms in force during the trial period

shall remain in ferce until the final decision on the

grievance has been granted,

(4) Should the wage rates and tasks in

force during the trial period be submitted to arbitration,

the decision of the Arbitration Board insofar as wages are

concerned will be retroactive and will take effect from the

time of the inauguration of the trial period. The

amount of retroactive adjustments, if any, shall be deter-

mined by the Arbitration Board and shall be granted,

(e) There is nothing in this article

which precludes the Union from pointing out to or discuss

ing with management an errer in either the rate or task

at anytime during the trial period, If management

concurs, an immediate change will be made to correct any

such errrer.

ABLICLE

Neokly

Payment of wages earned will be made

by cheque on a weekly basis and the pay day shall be

Thursday unless Thursday is a heliday, in which case the

pay day shall be the succeeding day,

ARTICLE7

(a) Except in the cases mentioned in pare

agraph (0) of this A"ticle 7, no vork shall be performed

on the follewing daycy and employees shall be paid
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at their regular rates of pay for observancyg of these

days:

New Year's Pay, Deminion Bey,
Good Friday, Labour Day,
St. Jean-Baptiste Day, Christmas Day,

The whole provided they have worked the declared werking

day previous to and the declared working day follewing

each of the said Helidays,

b) On Epiphany Day, Ascension Day, All

Saints Day and Immaculate Conception Day, no work shall be

performed between the hours of 7 a.m, and 9 a.m,

6) Any employee required to work on Sunday

or on New Year's Day, Good Friday, St. Jean-Baptiste Day,

Dominion Day, Labour Day or Christmas Day shall receive

his regular rate of pay plus a premiun of fifty (50) per

cent except personnel employed in the development and

transmission of motive power and heat,

ARTICLE

Senlority

In questions involving layeffs, re-

hirings, promotions and demotions, the Bompany will give

consideration to skill, competence, ability and assiduity.

Should it find these factors equal as between individual

employees seniority will be the guiding factor,

ABIICIE

Bulletin

The Union shall be accorded the use of

notice boards situated at appropriate places throughout

the mill upon which to post notices of meetings of the

Union. All such Union notices shall be preperly suthenticated
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and ail notices that may be of a special nature shall be

submitted to the Company's Personnel Department for approval

before being posted,

ARTICIE10

Yorkinghours.

(a) Subject to the requirements of produot-

ion and the availability of manpower as determined by the

Company, the mill or &x1y department or section thereof may

be operated acoerding to any one, any twe or all three of

the fellewing shifts:

First shift +: Monduy through Friday inclusive 3
7 a.m, until 3,30 pole with a

nonepaid half-hour interruption
for the midday meal;

Second shift s Monday through Friday inclusive 3
3.30 p.m. until 12 midnight with
a non-paid half-hour interruption
for the evening meal;

Third shift :e Monday through Saturday inclusive i
12 midnight until 7 a.m,

(b) (1) The first and second shifts as sat

forth shall be day shifts,

(2) The third shift as set forth abeve

shall be a night shift and will be

composed entirely of male personnel,

The employees forming the third

shift vill receive a premium of

$0.05 in lieu of any or all other

night bonuses,

(3) Nothing hereinabeve recited shall

preclude the Company's right te

have shifts work lehger hours than

those hereinabeve specified provided
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That the stipulatichs of paragraph

(c) of this article 10 covering

overtime rates of pay are observed,

(d) The only bonuses or premiums which

shall be in effect are those provided

by thia Article 10 and Article 7.

(¢) All employees covered by the terms of

this Agreement except personnel employed in the development

an? transmissiom of motive pewer and heat shall be entitled

for all hours werked in excess of forty hours in any one

veek to a premiun of 50% of either their regular hourly

rate or their average hourly piecework eurnings during that

week, as the case may be,

ARTICLE11

Holidayspay.

The Company reaffirms its policy to grant

one week's holidays to employees in its employ at the time

of the holidays, with pay at the rate of 2% of the gross

earnings of the employee during the twelve months prece-

ding the last payperiod but one prior to the holiday or

since the date of ‘employment should the period of employ-

ment be less than twelve months,

ARTICLEdé

Discipline

(a) To effcot maintenance of discipline

and good order, the Company and the Union agres upon the

adoption of the following methods and procedure $

(1) Personal reprimand by the super-

intendent, assistantesuperinten-

dent, the everseeror the second-

hand where the situation so

warrants;

    



  

(11) Suspension frem verk vithout

pay fer a period of frem ome te

three days in the case ef a second

offence,

(144) Dismissal fren the employ ef the

\ Company for a third effence;

(iv) In a case which, in the opinion of

the Company, is a serious offence

er a matter seriously affecting

the maintenance of discipline

amengst the employees, the abeve

procedure can be dispensed with

and the employee dealt with suma-

rily by the Sompany, including

dismissal,

(v) Should an empleyes of the Company

be dismissed and feel that his

dismissal may within a peried of

six working days frem the date of

the dismissal bosome a discussable

grievance in accordance with the

Grievance Procedure article set out

in this Agroement,

ARTICLE

Steppsce

(a) The Union agrees that should any dise

agreeuent or grievance arise between the parties herete,

the Union or its members shall not aguse, aid or abet, or

take part in amy strike, slow down of productiom, steppege

of work, orpicketing, even peaceful, fer any cause

     



o
w

c
e

d
i

v
f
i
g

:
a

h
E

n
A
R
E
H
e

4
S
r
a

-12>-

Whatsoever during the lifetine of this contract, Such

disagreement or grievance shall be settled in accerdance

vith the steps previded in the grievançes and arbitration

sections of this contrast,

(b) The Company agrees not to engage in

any lockout and to maintain as steady a program of oper-

ations as may be consistent with sound business Judgment

and operating effieciensy,

(c) Be employee, whether a Union Member

er not, shall cause or take part im a strike, slow-dowm

ef production, steppage of verk or ploketing, for any

cause vhatseever. Should an empleyee do se, he shall be

deemed to have breken this Agreement and shall be dis-

missed from the Company, and such empleyee will lese by

any such aot all privileges ofreinstatement,

ARTIGIE 14

~The parties agree that it shall be the

right and the responsibilityof the Company to classify

its employees im sscordance with the different ocoupational

classifications and to decide in which ome of the saéd

eocupational classifications each and every employee belongs,

ARTICLE 25

It is agreed and understood that the
rates of pay te be paid to the employees shall be

established im accordance with the Job Evaluation plan

submitted by the Company, The said rates of pay shall

be those resulting frem a wage curve passing through a

minimum oecupation rate of fifty (50) cents and eighty-

five (85) cents for loom fixers. These rates shall be

i
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in effect throughout the tern of the present Agreement

save insofar as otherwise provided by Artieke 5.

However, it is also understeod and agreed

that any standard hourly rate of pay vhich is higher than

the standard hourly rate of pay established by Job Evalua-

‘tion will remain im force and de paid by the Company only

as long as the employees nov having such eccupations con-

tinue to be employed at these same eceupations.

ARTICLE 16

Notwithstanding the dispositions of

Article 15abeve, it is understeod and agreed that the

Company has the right to engage nev employees and to pay

them, at its eption, at rates less than standardbutnot

less than forty five (45) cents per houx provided that in

not more than a period of feur (4) weeks the minimum rate

of féfty (50) cents vill be paid.

ARTICLE 17

YoluntaryIrrevecable Check-eff

(a) The Company will, during the term of

this agreement, honour an order by an employee fer the

deduction and remittance of his Uniom dues as set out in

Schedule "A® hereto. Such an order shall be irrevecable

for the term of the present agreement,

SCHEDULE * A *

 

 

Date

I hereby authorise Dominion Textile

Company Limited, to deduct from my first pay cheque each

calendar month, such sum as may be set as monthly Union
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Union dues by United Textile Workers of America,

Local 102, and to remit the same to the Treasurer

ef said Union.

The present authorization will take

effect on the seventh day after it has bean received

by the Company and shall be irrevocably in force from

the date thereef until the date of the termination ef

the agreement fer the year 1947-48 between Dominion

Textile Company Limited and United Textile Werkers of

America, Local 102, unless I should in the meantime

leave the employ ef the said Company, in which event

this authorisation shall be automatically revoked as

of the date I leave,

I hereby renouhce in advance to any

recourse in damages or otherwise against Dominion

Textile Company Limited for making the above deductions

during the entire term of the said labour agreement,

even in the case I would withdraw from the said Uniom.

However, I reserve myself the right and privilege of

revoking the present authorization within thirty (30)

days from the termination of the said agreement, such

revocation to take effedt only at the date of expiration

of said agreement,

 

Employee.

WITNESS 1»

 

(b) The Union agrees to notify the

Company at least seven (7) days in advance of the rate

set for Union dues and of any change thereto during the

term of the present agreement,

(c) The Company and the Union agree

that they will not in any time coerce or intimidate any

employes to induce him either to accept or to refuse to

accept the check-off.

44
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ABLICLE 18

The present agreement shall be in force

 

for a period of ome year commencing en the 2nd. day ef

 

September 1947 and terminating on the lat day of Septenber

1948. It shall be automatically reneved for a fezther

period of one year as and from the 2nd. day of September

1948 unless one of the parties hereto gives s written

notice of termination to the other party herete not more

than sixty days nor less than thirty days prior te the

1st, day of September 1948, and thereafter this agreement

shall be automatically renewed for a similar period of

one year, and so on, upon fuilure by one of the parties

to give a written notice to he other party within a

delay which shall not be more than simtx days nor less

than thirty days prior to the expiration of each period,

IN WITNESS WHEREQF the parties herete

have executed an original and reven depies hereef at

Montreal, Quebec this 15th day of August 1947,

DOMINION TEXTILE COMPANY LIMITED,

 

A Daniel.scocccoescovessnce

Joseph Grenier C.C,S. General Manufacturing Manager,

Chairman, Shop Committee, Mount Royal
Branch.
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. À, Pooh,,000c0000000000000

General Superintendent.

UNITED TEXTILE WORKERS OF AMERICA |

vo Lloyd Klenert....….….…...….…... :
International Secretary-Treasurer |

LOCAL 102 UNITED TEXTILE WORKERS il
OF AMERICA

cose csAlfred Logrodeseecsecececees

President

(Mme) Marcelle Dubbeeseosvrercoce il

Secretary,

 

\ o. coxAéélus Beaucage. oo0.0

\ Business Agent, Local 102

/

  


