


COLLECTIVE LABOUR AGRFEM™NT

BY AND BYETWFY3

WMINION TEXTILS COMFANY LIMITYD, s body
cornorate heving 1tep head office in the
Uity of Jon'real, Luebec, hersinafter nslled
the Comyany with respect to its “ount !oyal
Hranch herelnafter cslled the P'lant,

PARTY OF THT FIRST VART:

AND3

at ‘ontreel, ‘'uebec, hroreinafter called the
Union,

LOCAL 102 = URITFD TEXTILE WORKVES 0OF AMFRICA,

FARTY OF THE SECOND PART:
ITN"SSFTHs

That the parties in considerstion of the mutusl convenants
end uniertaings hereinafter contained have zpgreed as follows:

Agticle 1
RECOGNITION

The Union, hsving been duly ~ertified under the Quebec
Lebour 'elations Aet is recognized by the Comany ss the collective
rerresentative for the emrlovees of tha Mount itoyal Hranch of the
Com eny in aatters pertaining % rates of pey, hours of vork snd
working conditions, The Union, on its par', recognizes that it i=s
the right and function of the Com sny to nannge the industrisl
entarprise ir which the Company is engeged and, without restrieting
the generality of tne foregoing, t- change or introduce aschine
processes ar.l netiods of manufacture; to change wvage peyvaent methods;
to make tise studles of and % institute chenges in work loeds, job
assignments, aethods of operation and work payment retes; to leternire
tne products to be mpnufactured, processes of aanufacture, the
extension, 1i:itetion, curtailment or cessation of operstions en! all
other astters concerning the operation f the Comnany's business, "he
Compeny sgrees thet the exercise of 1ta righta in this section does
not relieve the Company of its obligations nr prejuiice the rights
of the employeen arleing out of any provision of this Agreement,

Artlocle 2

TER'1 "BMPLOYREMW

The term "emplovee', whenever found in thies present Agree-
ment, In~luvles all amrlovees of the Plent exeept oversears, second
hends, wetchmen, surety personnel, office emplovees, mill clerks,
sizers, tester:, leborstory versonnel, tiaw atudy men ernd all other
members of +the aduinistrative staff of tie Plent,

ﬁrnclg 2
GRIEVANCE P'ROCKDURE

a) The Union siall desiinrte from mamongst the employess of
eaca depsrtment a representative for thet department to be xnown es &
‘“departmental steward". This dejartmer-sl steward's functions will
be to consider all rrieverces cr comlrints wileh “he emplovees of
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his department may bring to his attention rnd to pronesd with these
grievances or complaints in conformity with the procedures established
in this Articie 3,

The Union shal de=imate five (5) departmental «tewvardis
whieh five shell asonstitute and be the lUnion Grievance Committee,.
Thie Committes ghall eppoint its own Cheirman,

e Union shell submit in writing to the Company the rames
of rll lepartmental stewards ernd members of the Union Grisvance
Conmi ttee,

The ~owers and functions of the Union Grievance Committee
shnll be as set forth irp this /rticle.

b) The Union Grievance Committee will hold a regulsr monthly
mneeting with the Plant Superintendent end such other representatives
of the Company as the Plant Superintendent may designate., Such
meeting may be held more often if the Superintendent and the Union
Grievance "ommittee rre agreesble to so ioing.

It e agreed that at neetings between the Union ‘irievance
Committee anl the Plent Superintendent and his representatives, the
Union ney heve the assistance of the Husincss Agent of tne Unlon
end/or other draigneted representatives of the Union and thet such
person or persons may aitend such neetings.

e) For the mervicirg of nny grievances thet amlovees wmy have
the Com eny and Union agree thnt the followinrs procedure shall be
followed:~

(1) T™e employee must first discuss his grieveance with his own
departmental overseer wit out or, if the emrloyee lesires,
with the ppesence of his own depsrtmental stevard., The
overseer shall give his deecision within taree (3) working
4svs after the dev the rrievarce was so subaitted to him,

(11) Should there be diszsatisfaction with the decislon of the
oversear, the emplovee nua*, either with or without his
own departmental steward, or r presented by his own depart-
mentel steward end the Chairman of the Unlon frievance
Committeo, present the grievance in writing to the Plant
Superintendent within three (3) working lsys rfter the
overseer's decision, The Plant “uperintendent must give
nis decision within six (6) working deys thereafter, “hould
such .rievance not be pr sented to the Superintendent
withir the seid three (3) working deys after the overseer's
decision the grievance shell be deemed satisfactorily end
finally settled,

(114) Should there then be dissatisfaction wita the deeision of
the Plent Superintendent, the Union shall forward & statement
of the grievence in writineg aigned by the employ-e to the
Sunerintendent for consideration st the next meeting between
the Superintendent wnd the Union Grievance Comaittee. Should
the prievance not be so submitted to the Plent “uperintendent
within three (3) working deys after the Superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled,

Only grievences submitted in this manner will be denlt with
et any meeting between the I'lent “urerintendent, end his
rerresentatives end the Union ‘rievance lommittee except
grievances of ur-encv which mey be submitted in writing by
the Union to the “uperintenient prior to such meeting,

(1v) All decisions resched by mpgreement between the Plent Supers
intendent and the Union Grievence Committee shall be final
and binding on the Company and the Union snd the ‘aployees.
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(v) Falling ¢ settlement under the procedure set forth above
in tals Article of n grievance that ia based on a violetion
of the teras of tnis Tollective [abour Agreement or of a
grievance tuet hns srisen under the provisions of Article
5 (e) of thia Agreement, olther the Company or the Union
ney twke a written demsni uron the other that such a
grievance be submitted to an Arbitration foard for final
sottleament, ell according to the Arbitration proeedure us
set forth in Artiecle 4 of this Agreement,

Sueh a demend for Arbitration must be made end forwerded
Ly registered mall within twelve (12) working days fros
the dete of the last neeting betweer the Unicn Orievance
Committee snd the Plent "uperinterdent and nis represente
ptives at which seid grievance wna !iseuasel, otherwise

1t shell be deemed that the grievarce hus been Tinelly wrd
setisfactorily settled,

ARTICLE 4
LBITRATIC

a) Should & writter demand for an Arbitration ss set forth in
Article 3 (o) (v) sbove ba mele, the metter sanll forthwitn be
gubmi “te! to sn Arbitration ‘ioard whieh snell conmint of three (3)
arbitrators, one to be eppointed Ly ~ach of the pertics tereto, end
tie tiird wno airll be the Thairman, to be sppointed by the two
arbltrators so remed, %hould elthor party feil to appoint ita
arbitretor within six () woriins days after receint of written
request of the other party so to dc, such arbitrator shall be
appointad by the ‘“ddnister of Labour of the Province of yebec,
Should the first two arblitrators fell to agree on s third erbitretor,
tie letter =sheli be sppointed by the ‘iinister of Labour for the
I'rovince of “uebec on aprlication of elther party.

Should & grievance so submitted to an /irbitretion Boerd
re‘er to tasks, job assirrmernta and/or work pevment rates,
the "nairmen of an Arbitration losrd eppointed under th rrovisions
of the reragreph iomedistely rbove either by the first two named
arbi retors or by the '‘inister of Tsbour for the Province of
Quebeec -ust be & comnetent “extile englneer chosen from eny Canedian
firm both pertics nay mutuslly egree upon froa time to ‘lwee or fron
any of the following firma: Bigelow, ilent, Willerd " To,, 500 Fifth
Ave,, Yew Yord; felph T, Loper "o., Fnll Hiver, Mass,; ‘oore, T™ies
% ‘orzen, “harlotte, North Cerolinas; J.", Sirrine Co, “reenville, “outh
Cerolina,

b) An Arbitration Hoerd siall renler i.s decini n in writing
and the =ejorits decision of en Arbitration Board shall be final end
birding upon the parties herelo ard nll emplovess roncerned,

¢’ The Arbitration Board =hell confine its decisior %o the
determinetion ~f the fpete irvolved {r the mstter submltted to 1t
for arbitration, No Arbitratior Board “crmed undar this Agreement
shall heve the rower %o amend, elter or wodify this Agreement or
to rlve any lecision irconsliastert with ite provisions,

Any edjustment aricing out of en Arbitration decision
shall not be made retroactive rrior to the dete of the signature of
the present c~ollective agreenent, oxcert in the crme of & grievance
wilen 1es erisen unier the provisions of Article 5 (e).

d) "ach of the partics to tLhls sgreement will beer its own
expensea of arbltration including th expenses of the srblitrator
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eppointed by it, The parties will aqually =imre the fees and
expenses of the "hairman of the Arbitration loerd,

a) It 1s recognized and aprecd thet it im the right of the
Comamy to fix and Institute chanven in taaskas, work essigrments, wapge
reyment methods, methods of operation and work paymeht rates, ue
notification of et least <welve (12) working davs will be ziven in
advance by the Comeny to the Union of any imendine fundamental
changes nni et such tine sll necessery informstion to fully explain
such chanyge will elso be Turni-hed to the Union,

L) If 4hnree in any question as to the fensibility of sueh
chengna e trial period which mey be less but In no cese shall exceed
nirety (9C) working days will be instituted in order to give & fair
triel to the snid cheng-s. ‘Juring this periol the employees will
work under the new conditions snd will bLe vell sccording to the work
payment rates pertaining to the change, but ir any event durine such
reriod their gverage nourly esrnings, excep! learners, will not be
lower than 100¥ of the rate for their occupntions ms continmed in
Schedule "A" mnnexed to this contract,

e) If following tie trial period there is no sgreement between
the perties s to the fessibillity of the change, the Union within
twelve (12) working devs following tne and of the trisl period may
take tne question up sceording to the ‘rievance Procedure, 1If no
grievance i~ instituted withir this delay the work pmyment rates and
taks end jc* rgsignments in forece during the trial reriod shall be
deemed finel and fully sccented by both parties, After a grievance
ls inatituted the tasks and jo' ssalgnasnts and work neyment rertes
ard working eonditions in force during the ‘rial period shall remain
in forece until the final decision (including the Arbitration Roard's
decinion, if any) on the griec ance has been granted,

4) Should the chanpe in force durins the trial periol be
submitted to erbitration the decision of the Arbitrstior Hnard
insofar ss weges ia concerred will be retrosctive and will take
effect from the ti & of ‘ne insururation of tha trial period, The
anount of retrcactive ad justments, if any, shell be deterained by
the Arbitration Joard and shall bLe granted.

e) There 1z nothing in this Artisle whieh precludes the Union
from pointing out Lo or discuss ng with a8n gement &n error in
eitaer the rate or task &t sanv %ime during the trial veriod, If
mgnagement concurs, an immediste chenge will be made to correct any
such error,

f) During any trial perlod the Compeny, &n request, will grant
the Union peralssion %o delegete a r presentative, tne wnole without
cost to the Compeny:

(1) To observe the effects of sny changes in teks unlergoing
such trisl reriod; and

(11) 7o observe the chronometrieal terta which are being mnde
to egtablish or 1w0iify the tasks, |ob sasi mmenzs or work
peyment retes uniergoins such “rial reriod; and

(111) To ecarry out chronometrlieal tests Jointly vith a Company
renresentative for rurposes of verification of the
changes uniergoinc such triel veriod, such tests %o
not hinder the proper functioring of the departnent,




Poyment of wages earned will be made on a weekly basins end
the pay day shall be Friday unless Friday is & holilay, in which case
the psy dey shall be the preceding day,

Article 7
HOLIDA

a) Fxcept in the cases mentioned in paragraph (e) of this
Apticle 7, nc wor« shell be performed on the following deys and employees
heving three months or ore continuous service with the Company shell
be paid nt their reguler rates of pey for observance of these lays:

New Year's Day Dominion Deg

jood Priday Labour Day

St. Jean Beptiste DNay Immaculate Conception Day
Christmas Day

the whole provided they have worked their full s:ift on the declared
working lay previous to and the leclared working dey following each of
the sald holidays.

b) On ¥piphany Day, Kscension Day and All 3aints Dey no work shell
be performed between tne houra of 7 a.m, and 9 a.m.

¢) Any employee required to work on Suniay or on New lear's Day,
Good ~ridsy, St. Jean Baptiste Day, Dominion Dey, Labour Day, Immaculeste
C.nceptior Day, or Christmas Day shall receive his regular rate of pay
plus ¢ preaiun of Cifty (50) per cent except personnel employed in the

develppment and transmission of .otive power and neat.

Article 8
SENIOR

The following prineiple of seniority will be recognized,
namely; in questions involving lay-offs, rehirings, promotions ani demo~
tions, the Compeny will give consideration to skill, competence, ability
end assiduity, GShoull {t find ‘hese fsotore, on the whole, equal as
between individusl emplovees seniority will be the guiding factor, The
Compeny agrees to discuss with the Union any alleged injustice erising

out of # seniority question. An employce shall not have is seniority
broken through approved ebsence for reasons acceptable to the Company.
Nowever, time loat during such an sbsence will rot be counted in
computing thet employee's to‘al seniority, unless such approved absence
is for a neriod of less than 2 calendar weeks, ir whieh latter case
there will be no loss of serniority,

The provisions of this Article 8 shall not epply to emn?yees
having less than three (3) months' continuous service with the Compeny,

If a member of the Company's staff who is working in o posi-
tion which is not coverei by this Agreement is transferred to e position
that 1s covered by this Agreement, he shall be credited with any con-
€inucus service with the Company that he hes at such time in computing
his totel length of seniority. Promotions or eppointmen‘s to oeccunstions
within the Company not covered by this Agreement shall not be subject
to the terms of tais Artlicle 3,

rticle
BULL:TIN BOARDS
The Union ‘hall be accorded the use of notice beords situated

et appropriate places throughout the mill upon which to post notices of
meetinre of the Union. All such Union notices shall be properly
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es that may be of e ppecial nature shall be
approval before

autherticated and ell notie
submitted to the fompany's Personnrel nepartment for

being posted.

[
F Article 10
KING HIOURS
# a) Subject to the requirements of ‘roduetion and the evailabllity
of menpower as deternined by the Company, the mill or any { gpartment or
paotior thereol may Le opersted according to eny One, anv two or ell
three of the following shiftai
First 2nift: onday through iriday inclusive: 7 a,m, until 3.30 p.7.
vith & nonepeil nuif hour interruntion for the allday mealj
Seeopd Shift: “onday through ¢ridev inclusive; 3430 pefs until 12 sddnight
with & non=-peid helf hour interruption for the evening meal;
nird Shifts landay tarough e turdey {nelusive; 12 midnight until 7 e.m.
b) (1) The sirst and second ghiifts as sel forth shall be day
shifte.

(2) The euployees forning the second shift as set forth above
will receive a vremiun of %0,03 per hour.

(3) The third shift as set forth sbove shell be & night shift
and will ba comrosed entirely of male rersonrel, @
emnlovees Corming “he third shift will receive a premium
of 20,10 in lieu of any oT all other night bonuses.

i (4) Nothing nereinsbove recital shall preelude the Com-eny'

: right to have snifts work loncer than those Lereinsbove

- apeciTied srovided tast the atipulations of raragraph (e)

K of this ertisle 10 navering overtime rates of pay £T€

& observed.

¢) A}l employees coverers by the bterns of this Agreement axdept

2 persornel emnloyed in the evelopmont ard transmission of motive power

ke erd nest shell he entitled for all hours work«4 in excess of forty hours
ir any ore weex to = preainn £ 0% of either their regular hourly rate

; or their average hourly picece-wor< aprrinzs during thet week, w8 the

: case nay be,

jersonnel omployed in tie development and transmission of

f' aotive rower and heat shall be entitled for all hours workedl in axcess
¢ of forty-eignht nours in any one weck %O 8 premium of 50§ of their

recilar hourly role,

Article 11

ANNUAL VACATL i W10 P4

aare..

f a) T,e Company agrees to grant two (2) weeks' annuel vecetion to
: epah emplovee in ite aervice at the noisencement of such vacation, 'he ]
vacation will be given sonetime be tween July the 1st and August the Jlat :
annually. e aill shall not opera'e dquring those two (2) weeks whkch
will be krown 8 wrensral Vacatlon Fartnight®.
b) All vaontion reriols et be taken by amployeas gt such ti en
gs may be 8 eci®led by the Company.

e o b7

¢) The totel saount of vecstlon pay jue sach enrloyee shall be

based on his length of eon
computed in pccordsnce with the nComputs tion of Vae

aut below:

t&nnoun"cnrvﬁo-'ﬂith the Oompany and shall be
ation Pay Teble" ant




- " -

COMPUTATI N OF VACATION PAY TABLF

Length of "mplovee's continuous

soervice with the Comrany computed

ey of the June 30th prior to the

"Genoral Vscation Forthnight, ate of V {

Less than one (1) yeer - 24 of the employee's total earnings
for work parformed for the Company
during the 12 months preceding the
last pay pariod but three prior to
the commencement of the "General
Vacation Fortnight" referrel to
in paragraph (a) of this Article,

One (1) yesr or over but less than

two (2) veers = 2edf d1itto
Two (2) yesrs or over but less than

three (3) years - 2.8% ditto
Three (3) years or over but less

than four (4 ) years = 3.2% ditto
Four (4) years or over but less

than five (5) vears - 3.6% ditto <
Five (5) vears or over but less

than fifteen (15) vears - L% ditto
RPiffteen (15) veers or over but leas

ther twenty=-"ive (25) vears - 5% ditto
fwenty=ive (25) vears or over = 6% ditto

d) Vacetion pay due to eech employee ir accordance with the
Comutetion of Vacation I'ay 'able shsll be peid et the commencement
of the "General Vaecation Fortnight".

e) The number of yesrs of continuous service used in reckoning
the rate of vacation pay to which an emloyee is entitled shall be
commuted ea of the June 30th prior Lo the "General Vecation Fortnight",

f) Any employee having one (1) year or more of continuous
gervice wio leaves the Company's service before the "Generel Vacation
Fortnight" will receive wnen leaving severance psy of two (2) per cent
of his earnings computed ss of tine lest dete of the preceding vacation

reriod,

Article 12
DISCIPLINE

a) To effect the amintenance of dimeipline and good order the
Compeny snd the Union agree upon the sdoption of the following methods
and procedure, it being esreed thet it is the funetion of the 'ompany
to meintain order, diseipline ani efTiciency and to meke ani alter from
time to time rulrs and regulations to be observed by tha employ es, as
well es t hire, discharge, clessify, ldirect, trenafer, lay-off or re-
employ, rromote, and for csuse, demote and suspend or otherwise dlscipline
enploveas, which funetions must be exercised in e manner rot inc nsistent
with any provision of this Agreement,

(1) rtersonal reprimand by the superintendent, assistant-superin-
tendent, the overseer or the second neni wiere the situation
80 warrants;

(11) suspension froam work without pay for a period of from one to
three deys in the case of & second offence;
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(111) dismissal from the emloy of the ‘ompany for a third offence;

(1v) 1in & omse whieh, in tne o inlon of the Company, is a sorious
offence or #& aatter seriously affecting the malntenance of
{iseipline enongzst the employeas, the rbove proceiure car be
{ispensed with end the ca-loyre leplt witnh suswerily by the
~ompany, .neluding ilsml salj

(v) within one weec “rom ‘he Inte of eny reprineni, suspensior or
1smissal set forth in pararraphs (a) (1) to (lv) of t is
frticle, the Comreny shell forward written notifieation
thereof to the Union. Should any employ«e of the Compeny be
{smiaped, the sail limmiagsal may within e period of six
(6) workinz lsvae Trom "he dnte of the dismiassal Le taken
as a grievance unier Article 3 (e) (11) of this Agreenent
1irectly witn the Plent Cuperintendent, snd snoull it he
jetarnined that sail disninsal im a wrongful {{ominsal the
sail anployee shall Lo reinstated, Taploy«ns withh less
snan three (3) months' continuous service will te ¢ naliered
ss probationary emplovees,

Article 13

i) 3TOFPAGY. OF WORR

a) The Union agrees tiet Lt or i's members aiall not cause, aid
or abet, or take part in eny strike, glowlown of produection, stoppege
of work, or pleketing even peaceful for any cause vhetsoever during
the lifetine ~f tais contrsct,

b) The Company sgrees not to sngege in eny loclkont rnl to meintain
es atealy 8 progran of operations as ey be ccnsistent with sound
busiress julgasnt and oparatling e"ficiency.

s) No employee, wnetier a Union member or not, shall neause or
sakes rert in e strike, slowlowr of produetion, stormage of worik or
picketing for any cause wha'soever, Should an enployea do so, he
ghall e deemad to have broken thls Agreement ard may ve lisulnned by

the Company sndi such employee will lose by en- such act all privileges
of rainstatenent,

Article 14

LASSiFICATION OF ELOYIES

a) The parties agree that it ahall be tie right end the respon-
aibllity of the Tomnany to nlnsalfs its anmrloveess in acoordarce with
the difrerent cecupetional claseificatlons sna %9 {ecide ir which
ore of tie seid coeupstionzl clessifications eacn and every emplovese
belongsa.

b) In the =vent of en employee belng required to stanl by Tor
eny reason Wwithin the eontrol the “omoany, such employoce shall
rotify hia Jecond ‘end or verpecr snd shell be nid his repular
hourly rate of ey or his everage ourly earnings for the current pay
periol, if on plece-work, proviied Zhatl if requested by the Company,
the en loywe snell yerfora sucn available wvork as tue Coapany MRy
assign., [t is unlerstood tist pll pilece=work rates are et to
compensa'e for reguler stopjpages of work, whiech normelly occur, end
this rovision will not epply in such cases,

ol

Article 15
WAGT?
Tt is unlerstool anl epgreed that the rates of wages %o be peid

to emloveas shall be eatebliched in seccordarce with the Job "valuation
Plan submitted by the Company. ‘he said rates of wares are t ose
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resulting from a wage curve passing through a minimum codupation rate
of eighty-Cive cents (85¢) evalurted et 135 points ond en ooeunation
rete of one lollar end twenty cents (91.20) for an occupation evalueted
at 520 points. The perties noxrowledire thet tie aseid rates ere np set
forta ir seiedule "2 annexed to tuis Agreement ard the sald rates
shell be in effect throughout the term of the prasent Agreaement,

For any oncupation thet 1o on plese«wark or that may be
pleced on rlece-work there shell be s sunranteed reate for thone em-
ployees who iave one esr or “ore continuous service with the Company
on sell orcunsrtion (two venr s cortinuous service with the Comreny in
the case »F veavers). This juararteed rete anell be nine cents (9¢4)
less thar *‘he rete for sueh cecunation thet appears n the sbove-
mertioned “ahedule "A" ani during any ne weelk the average hourly
eerninzs o” sush an employee will be ndjustedl tn Sho sald pueranteed
rate for his occupation,

For any hny ”-1:; nelid or rlenra=work orcupation thet in ]‘15(’9‘1
by the "ompany un'er the Homus Plan nethod of ware pavment, the bene
retes or euployees in such oceupstions shall be those eret forth in
9ahedile "B" annexed to tils Agreenent, ard further these gre the
ratos or wiich honuses n=a to be sslmulated, Martiernore, qualified
ard exneriarced emlovess work ne nler the Tomus Plen methol of wape
pevmert will be guarsnteed “hat their sverase hourly cernince during
any weel will no% be leas than thélr rete es set forth in Tenndile “A",

Notwlthatanding tha 1lspoasitiona of Article 15 above, it is
unierstsod and ngread that tha “ompany has the right to engage nev
emrloyans snd %0 pry them, nt 1ts option, ut retes leas than standard
but not leas than seventy (77) ~ents per hour rrovided that in not
aore then a neriod of four weeks a ainimum rete of seventy-five (7%)
cents per hour will be peid and that in not wore than & reriod of
eir it weeks a ain'mum re-e »f aighty (8)) cents per hour will be peid
end taet 1r not more than a perini of twelve (12) weeks a miniaum
rete of cizhtw-rCive (85) centa per hour will be peid,

Article 1

o am nt h t

VOLUNTA®Y ITNIVOCABLT CUECK=OFF

a) The “ompany will, during the term of this Agreement,
honour ar anthorization by an emnlovee for the deduction erd remittance
of his Union lues ma set out ip “.ra "A" herato, Jueh an suthoriza-
tior shell “e irrevoecable for the term of the present Agreenent,

b) Sueh an authorization will only be rovnaable by the
employee by notice ms set out in ‘ora "A", “ueh notice mat be
siened ir quplicate ard romitted to the Compary betweean the 30th
dey ard the 10th dev (both &8 irelusive) rrior to the teormination
dete of thlis Agreement, levocatlor shell take effact only at the date
of expiretlor of seid Lgreement,

Mhen the Company romits dues to the Union 'reasirer 1t
shell rame the employeea from whose pey lues were deductel, The Com=
peny shell slso edvise the Union in writing of the names of the em=
plovean wno hnve revoced thair orders for ~hack-off of Urion dues
not later then ‘en (10) drys efter the ravocation tains effeat,

¢) The Union egre s to no%ify the Company nt lasst seven
(7) devs ir sdvance of the rate set for Union dues snd of' any change
theretc during the term of the rresent Agreement,

d) The Company rnd the Union egree that they will not at
any tise coerce or inti idete any emrloyee to induce nim either to
accert or refuse to escce:t tie check-off,
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data

I hereby authorize Toainlon ‘extile Company Linltel %o deduct
fro: 1y rav once each calenier ‘onth such sum ag may be set es aonthly
Unior dues bv Local 102 = United ‘extile Y .rkars of hwrica, »nd tn
re:lt anae %o the Treanire» " agid Union,

Phis authorizetior ahell ‘ake e"fagt or *he sixth i oftor
it hes besn received b the Comrnny,
recogrize tiel the nrasent authorizatlion may be revoked
by ne only in sccordance witi e “eras of the Colleotive Agreament
in forece Letwsen raid “ou any er! sald Union vt auch time as ! Yy
desire t» arxe e revocation,

ireby rencunce In ndvence to any recourse in lamegen
Qr otherwise s ainst Dominion ‘extile Company Lialted for mpring
the ebove deduetions during such reriod eg this suthorization wr be
ir force,

LA A A R N N R RN R RN}

aployee

P800 0RO NSISBINRRRIERUVESIDAESN

wWitness
FORMY "pw

LA R R R R NN L N TN NY ]

date

I nereby ravoke any authoriszaticr ziven v ae % Doalnion
‘extlle Company Limited previous to this dsate to dleduct my Unior dues
erd renl’ same to the reasurer of Local 102 = rited Textile . .rkerns
of hwerica, ard request tiat no furt.er deductions be made for Unior dues
from my pey.

S0 rQ0RPRIRPRSIOCROISIOERBROEIBIRORS

"mployee

(R Y Y N N Y R R R R

wWwitneas

Article 1¢
INL4UM A_gl. PAY

Any emnloyee who re orts for work a% tne usual time without
nrevinugly heving been notified tuat his services are not required,
can be essigned to 4o four hours work by tie Company, at his nabituasl
rete of pay, If no work 1a8 assigred to hin the aald em loves will
receive four hours nev et Lis hebituel retle of pay. Thls, oowever,
ices not er-ly in cases o Corce -ajeure.

&) The "omreny serees > continue %o irsure the employees in
accordance witi the rererel plar that hes been in foree ir {ta ‘ontreal
1112 sinoce Yovember lst, 1749, ani which ls being edministered by
recognized insurance companies ond/ or association. Tach enn loyne
will receive a ecopy o© the pnlan, ne “ollowing sehedule of nsurance
will be rrovided;
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(1) Life Irsurance:

Fenale - 280,00
Male - 500,00

(11) veeklv “ic ness end Lceident ‘enefit:

Fennle - *15,00
nle - 15-00

(111) DNaily fHospital "enefit:

Female - %3.50
4810 - 3.50

(4v) Opeciml losrital Services:
Female and 'ale -

As rer the schedule of payments up to a
meximum of *25,00 for specified items es
get forth ir the schedule presently in
foree un'er the Quebec leapital “ervice
hAssociation “tendard Werd Cervice Plan,

(v) “urgieal "enefits:
Femgle and “sle -

As per the schedule of peyments up to a
meximum of “134.00 for specified ilens as
set, forth in the meheduls presantly in
foree unler the OQuebec Hosnital “ervice
pamocietion Hy-=law Ho, 9 = 2134,00 Aaximum
SUrrical Henefit Plen,

b) An ernloyee sirll rot be entltled to the benefits of tLhe
above Plpn nless he aas six (8) months' continuous service with the
Comreny,

nenafits (111), (iv) rni (v) mbove will anply in respect
$0 denendentn of all eligible eaployees, (he term "deperndent" ircludes
only (1) the sanlovee'a wife, (2) “he unaerried chiliren over fourteen
(14) tays =nd nunler ninateer (19) yesra of npe of a male amployee or
of a wiiewed famnle employes. Tlowever, sny auch person who is &n eapl.vee
of the "ommany or who residas outsiia tha Province of Quebec ia not in-
eluled in the term “dependent",

Article 20

DURATION OF AGRTE!MENT

The prasen® agraeemert shall be in fores for n nariod of two (2)
renara ~oamencing ar the 2th Aavy »° Julv, 16054 end terminating on the 7th
day of July, 1956,

The rarties hereto zreeifirglly agree, however, thet elther
one of thea mev reqiest the otner perty for n revielon upwards or lownwards
in the wege rates =at forth in “chedule "A" snd in chedule "B" atlacled
to this sontract, such revigion in any svent not to become effective
before Julvy 2th, 19¢5, No other chanses in the teras end conditions of
this contraet may be requested ot sny time throughout its jurdtion. Should
either rarty desire to meke such s request “or said upwerds or downwerds
revision in the apid wege retea it -us® eglve written notice thereof
to the other rerty between ‘lay 15th, 1954 and day 30th, 1955, botnh
dates inelusive, ©On *he giving of suea written rnotiee both parties
s 8ll neet forthwith to liscuss such requested revision and if no
agreenent is mituslly srrived st by the parties on such reguested
revision within fifteen (15) lars froa the date such request was
given, either perty nsy refer the question to an Arbitretion Hoard
appointed unier the jrovisions of the Cuebec "rade "isputes Act,
sueh Arbitration deeision not to be binding on elther perty. The
only natter to be considered during sald arbitration siall be the
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requested upward or lowpward revisior of the wege retes set forth
in “chedule "4" ard in Schedule "H" sttached to tiis contract,

If aftor the elapre of “ifteaen (15) days froa the
rendefring © tha decision ¢ such an Arbitration Uoard there
is still nc mituel agreement olueer the rerties ns to the said
revision of wepge ratan et forth in rald Schedule "A" and in
sald Schedule "B" the rartles Lerat ajecifionlly agree that the
Company mey declere e lock-ou?® or %he Union way declere o s'rike
ir the z2ald aills by rdving ore week's written notice taereof
o tho other rerty. Shoull such writien notice of strike or lock-
Out not be gziven orior to thie elapse of twenty (20) lavs from the
rendering of seil decisirn o7 sald Arbitration Roard, the rert:
riginally requanting oueh ravision wwards or dovnwerds in the
saii wage rotes shall be leemed 4o linve abandored 1ts requost
end the seld wepe retes shell remsin in Corce during the full
periol from July dth, 1955 to July 7th, 19566, Shoul! such written
notice of atrive or l1ock=01:t ba glver wisthin the shov "]f,_‘,' the
provisions ‘rtlcle 13 of this Agreement shell Le lnoperative
for the neriod of the said s'rike or lock=out, but in any event,
the pertlos noras thet such s'rike or lookeout shall not comsence

prior to July dth, 1955,

~

'Vt W UOE the rerties hereto heve executed an
originel sni soven coplos hereo” st lortreal, Juebec as of the
8th dey of July 1984,

DOMINION TFXTILF COMPANY LIMITRD

- !

pers Inreadalbe
LOCAL 102 - UNT™D P Kot

Rend 5:uimond
Fregldient

Frank 7. “obbau
(. Belpir

luclien Oervais
Tice=I'realdent

Foméo L. Archev@que
“ecretary

Roger Trovost
CARADIAN DIRTCTOR
UNIT¥D TXTIL" WORK™RS OF AMTRICA

5. Pavette
QUERFC DIRT 'TOR
UNITED TEXTILT WORKYNS OF AMFRICA

LR




DOMINION FTXTILF COMPANY LIMITED

{OUNT LQOTNAL SRANCI

SCH: DULE ®a® July 8, 1954,

QCCURATI N RATES OF LA

- e ——

o o ——— i — ] = At D ST kR B i —

inchanical Departaent
Fargirs % “aintenance

I'Al!

“Yachinist : ? 1.9 X
» 8" 1.30 x
" 50 1.20 %
OIDN
n 1.17 x
"AM i
Nlacksaith 1.4 x
- ll" ].2’, h
- 2.5 1.18 x
ll‘ll ’
M{llwright 1.30 x
" "B" 1.2 =
" i3 1.13 »
“arpenter AT 1,29 x
= ltnn 1.21 .
" - 1.13 x
Tinsmith A"A 1,30 x
y 2 1.24 *
" nem ' & 3
HCH 11
Welder (Acetylene only) x
L]
Steanfitter "A 1.30 x
" "B* 1.8 x
& .cll 1.1() ,
Shop 'ielper 94
Pittar Helper = lat Year .93
" " - 2nd Yesr .98
" " - 3r1 Yeer 1.03
Power ete,
Ylectricien ot - Lo L3039
" nen 1.2 =
n/ L 1.17 ¥
fotor Blowver 96




M

o lowar ete, (eont')
Sanflt Uller anl leaner 1.0
Ingineer * Firemar - 2nd Claaa 1:.31 =
" . - 3rd Clans l.22 x
5 " - 4th Clas edl - a
3oiler 1.0
fard % Store
Yard and Warehouse F.reman 1,05
Yard ard Wsrehiou:e Labourer .97
Weste Control 'an 1.03
Waste "aler Helper .90
Willow lender .93
Genera
Feinter o L l.18 x
s "R 113 =
Asslotant 'oller Coverer % "nlt ‘an 1,09
Shop Lebourer 91
Flevetor an 94
foller Coverer's Helper .96
“enitation ian 91
Cott Plecer .91
Leather "epair ‘@an .99
Herd Alr Conditioning 4an 1.13
Alr Cdnditior:ing ‘aintenance '‘an 1,05
Tractor "river .98
Apprentice - 1lst Year .38
" - 2nd Yeer A
" - 3rd Yeoar 1.20
e - 4th Yesr 1,08
Serubber 91
Supply fan .92




UNT RO RANCH

RATES OF FAY

)CCUPATIUN

Licker oom

Roas Picker ‘“ar -] 1.16
I Lloker Tender 1,00
Jpener Tender .98
cerd oom
Serubber 91
iead Scourer 1,02
eourer .90
Heed irinder 1.23
Gard Grinder 1.15
Cerd Tender 1.01
Card Stripper 97
Oller .98
"an Truoker .35
Fly Franes
Fixer 1.17
Drawing % "oving
Drawing Tenier % Cleaner 97
Interdraft Tender & Doffer 1.03
Interdraft 'leaner «95
3pinning Department
Warn & Weft
Serubber 91
lead Scourer 1.02
Seourer .90
Fixer 1.17
Spindle Setter 1,08
ireaser .93
Conveyer fan 94




OCCUPATION

Oiler

Foving *“an

Trueker and Filling Packer
raveller Changer

Cweeper

Roll Picker

Spinner

Doffer

Fixer

Beam Noffer

Yarn Distributor
Tailing “menine Girl

Sweaper

Spooler Tender R.C.

Werrer Tender B,C,

Jarper Creeler B.C.

5lasher Tender
Size “ixer

llesd lashier Tender

Harnesa & Heed Lepair ‘an

Warp ‘rucker

Jerp Tying ‘“iechine Operstor

werp ving 'rchine Operstor 'lelper

Nraving=In Hands




)CCUIATION RATTS OF PAY

Loom Fixer

Cloth 3ooker

Shaft Cleaner

Serubber

dobbin Cleaning “achine oy
Sweeper

Warp Hanger

Smash Plecer

Filling Y“en

Filling 4an % Cloth Nof fer
Loom T1eaner & iler
Jobbin Trucker RHoy

Cloth Doffer

Weaver

Pattary Hend

Conveyer “an

Conveyer isn's Helper

“sle Cneet /Jan

‘able Cutter * Inspector
Srusher % Shesrer “gn
Arusher & Calonder 'ian
Polder Tender

Fress an

‘loth Distributor

Cloth umsigher

Hoop “an

Cloth Distributer's Helper
'acker

Cloth Inspector

Note: x indicates thet the rate i: two cents (2¢) above
the job evalustad rate,.




ROAIKION TEXTILT COWANY LIMITED

A0UNT ROYAL HRANC{

ol

J‘ll}? .i' 1(}51&0

RAT™S OF PAY

Machinist

Blacksmith

Mi1lwright

Iinsmith

Welder (Acetylene only)

teanfitter

Shop iielper
Fitter Helper - lst Year
. " = 2rd Year

= 3rd Year

fileetrician

"

Yotor Rlowver




MOUNT ROYAL BRANCH

RATES OF PAY

Poyer ate, (Cont'd)

Shaft Oller and Cleaner
Engineer . riremen « 2nd Class
. " « 3rd Class
Fe " e 4th Class

Boller (lennsr

Yerd end warehiouse Foresan
Yerd and Jerehouse Labouresr
Waste “ontrol ‘an
WYaate faler Helper

Willow Tenrder

Painter
" ngo
Assistant Roller Coverer & Helt “an
Shop Labourer
Flevator “an
Rolier Coverer's Helper
Sanitetion ‘ien
Cott 'iecer
Leather Tlepair “an
Head Air Conditioring “an
Adr Conditioning faintenence ‘an
Tractor Oriver
Apprentice - 1st Year
E - 2nd Year
= 3rd Year
- 4th Year

Serubber




AQUNT RQXAL BRANCI
SCUL ATT i _RAT' G OF T'AY

Edcker 'Gon i
Boos Plcker ‘»n ¢ 1:11 x
Ploker Tender .95
Jpener lender :91

C Hoom
Serubber .86
Head Seourer ' 97
Seourer B85
Himad Grinder 1.13 x
Card Orinder 1,10 x
Card Tender 96
Card Stripper 92
Ofler .93
Can Trueker .30
Fly Framnes

Fexer 1.12 x
Orawing ‘ender & "leaner 92
Interdraft Tender, Doffer % Cyeaner .98
Interdraft Clesrer _ .90

Spirning Dapertment

Warp & Weft

“erubber .86
lleed Seourer 97
Senurer o35
Fixer 1.12 x
Spinile Jetter 1,03
Creaser .93
Conveyor Men .89




OUNT ROYAL BRANCH
QCCURATADN e e e __EATES OF PAY

Spinning Depsriment (Cont'd)

Oiler § .93
foving “an B3
Trucker and Filling Fecker .56
Traveller Changer 82
jweaper 33
Roil Pleker 04
Spirner 95
Doffer 97
3 ing % W
. ixer 1:.47 R
PBeaw Doffer «89
Yarn Distributor .38
Tsiling ‘zchine Girl B4
3weeper 82
Sppoler Tender B.C. .92
Warper Tender B.C, 97
Warper Creeler 1,0, .87
ressin
Slesher Tender 1,03
Size ‘ixer 95
Head Slasher Tender 1.12
Drawing=In % Cying=1n
iarness % feed Tepalr &n .93
werp Truocer 90
warp Tying “achine Operator 1.06
" " " " ilelper .90

Orawing=In Hande _ .94




MOUNT ROYAL BRAMCH

0Cy ATION | RATYS OF IAY

Looa ¥ixer

floth Booker

fhaft "leanar

Serubber

Bobbin "learing “achine Noy
Sweepar

Warp lsnger

Saosn Plecer

Filling “en

Filling “Yan % Cloth Doffler
lL.oom "leaner . Oiler
Jobbin Trucker "oy

Cloth Doffer

Weaver

‘nttary Hend

Convevor 4an

Conveyor “an's [{alper

Ja8le "heet fan

Table Cutter & Inapector

Brusher % "y earer an
Lrusiher & Calernder ian
Folder Terder

Uress “an

Cloth Distributor

Cloth Welgaer

iloop Man

Cloth Matributor's Helper

Tackar

Cloth Insnpector

¥ indicates thet the rate is two cents (2¢) sbove
the job evaluanted rate,




COLIECTIVE LABOUR AGREEMENT

BY AND BETWEEN

DOMINION TEXTILE COMPANY LIMITED, a body

corporate having its head office in the
City of Montreal, Quebec, hereinafter called

the Company with respect to its Mount Royal.
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART?

ANDs

LOCAL 102 - UNITED TEXTILE WORKERS OF
AMCRICA, at MONTREAL, Quebec, hereinafter
called the Union,-

PARTY OF THE SECOND PART:
WITNESSETH3
That the parties in consideration of the
mutual convenants and undertakings hereinafter contained have
agreed as followst~= .

ARTICIE 1,

Recognition.

The Union, having been duly certified under
the Quebec labour Relations Act is recognized by the Company as
the collective representative for the employees of the Mount
Royal Branch of the Company in matters pertaining to rates of
pay, hours of work and working conditions.=

ARTICIE 2,
Tom " Emploves "

The term " employee " whenever found in this
present agreement includes all employees of the Plant except
overseers, second hands, watchmen, surety personnel, office
empldyees, mill clerks, sizers, testers, laboratory personnel,
time study men and all other members of the administrative staff
of the Plant,~-

ARTICIE 3,

GRIEVANCE PROCEDURE,

(a) The Union shall designate from amongs the
employees of each department a representative for that depart-
ment to be known as a " gshop committee man ", The shop committee
men shall constitute and be the " Plant Shop Committee ",=-

The Union shall designate five shop committee
men which five shall constitute and be the " Grievance Committee ",
The Grievance Committee shall appoint one of their members to be
"Grievance Committee Chairman ",~-
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The Union shall submit in writing to the Company the
names of every shop committee man and of every member of the
Grievance Committee,

(b) In order to establish an orderly procedure for
the handling of grievances both parties agree that grievances
arising out of the operation or the interpretation of this
contract shall be settled in the following manner:-

(1) Any employee feeling he has such a grievance
and who wishes the grievance to be settled must first discuss
his grievance with his own departmental ovcrseer, without or,
if the employee desires, with the presence of his own departmental
shop committee man, The overseer shall give his decision within
three working days from the date the grievance was so submitted
to him,~

(11) Should there be dissatisfaction with the
decision of the overseer the employee, either with or without
his own departmental shop committee man, or represented by
his departmental ship committee man must within three working
days of the overseer's declsion present the alleged grievance
to the plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be
presented to the superintencent within the said three working
days after the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.~-

(411) Should there than be dissatisfaction with
the decision of the plant superintendent, the alleged grievance
shall be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee either with or
without his own departmental ship committee man, or represented
by his own departmental shop committee man for consideration at
the next meeting between the plant superintendent and 'is
assistants and the Grievance Committee, Should the grievance
not be so submitted to the plant superintendent and the Grievance
Committee within three working days after the supetfintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled.-

The Plant Syperintendent snd the Grievance
Committee shall meet at least once a month, and may meet more
often if the superintendent and the Grievance Committee are
agreeable to so doing.

(1v) All decision reached by agreement between
the plant superintendent and the Grievance Committee shall
be final and binding on the Company, the Union and the
employees, -

(v) In the event that the alleged grievance is
not settled between the Grievance Committee and the plant
superintendent, either the Company or the Union may make a
written demand upon the other for an arbitration on the
grievance by an Arbitration Board, all according to the arbi-
tration procedure as set forth in Article 4 of this Agreement,
Such a demand for arbitration must be made and served six work-
ing days from the date of the last conference at which the
alleged grievance was discussed, otherwise it shall be deemed
that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, at meetings between
the Grievance Committee and the Plant superintendent and his
asiistants, the Union may have the assistance of the Business
Agent of the Union and / or other designated representatives of
the Union, and that such person or persons may attend the said

meetings.-




(a) Should a written demand for an arbitraticn
as set forth in Article 3 (b) (v) be made, the matter shall forth-
with be submitted to an Arbitration Board which shall consist
of three arbitrators, one to be appointed by each of the
parties hereto and the third, who shall be the Chairman, to be
appointed by the two arbitrators so named. Should either party
fail ‘o appoint the arbitrator within six working days after
receipt of written request from the other party so to do, such
arhitrator shall be appointed by the Minister of Labour for the
Province de Quebec, Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labour for the Province of Quebec on application
of elther party.-

If the matter submitted to an Arbitration Board
refers to tasks or work loads or wage rates, the Chairman of
an Arbitration Board appointed under the provisions of the
paragraph immediately above either by the first two named arbi-
trators or by the Minister of Labour for the Province of Quebec,
must be a competent textile engineer chosen from any of the
following firmst~-

J.D, Woods & Gordon Itd,,
15 Wellington W,, Toronto,

Bigelow Kent, Willard &.Co,,
580 Fifth Ave,, New Yord,

Rllf E. IDPOI' co.’
Fall River Mass.

Moore, Thies & Morgan
Charlotte, North Carolina,

Jo.E. 8irrine Co,,
Greenville, South Carolina,

American Association of Textile
Cénsultants,~
New York,=-

and from such other firms which the parties may mutually agree
upon from time to time,-

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitration Board
shall be final and binding upon the parties hereto and all
employees concerned.-

(¢) No Arbitration Board formed under this
Agreement shall have the power to amend, aiter or modify this
Agreement or to consider any matters except those which arise
from it, or to give any decision inconsistent with the provisions
save insofar as the determination of wage rates under the pro-
cedure indlcated in Article 5 of this Agreement is oconcerned,

ARTICLE 5,

Froductivity.

(a) It is recognized and agreed that it is
the right of the Oompany to fix and institute chanses in tasks
or work assignments or wage rates, Due notific:tion of at
least twelve (12) working days will be given in advance by
the Company to the Union of any inpending fundamental changes
and at such time all necessary information to fully explain
such change will also be furnished to the Union.~
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(b) If there is any question as to the fea-

sibility of the change in task or the suitability of new rates,

a trial period which may be less but in no case shall exceed
thirty (30) working days will beinstituted in order to give a
fair trial to the said wage rates and / or tasks or work assign-
ments, During this period employees will be paid according to the
wage rates pertaining to the new task, but in any event during
such period their average hourly earnings, except learners, will
not be lower than ninety percent (90%) of the objective rate, for
their occupation so established by Article 15 of this contract,-

(e) If following the trial period there is
no agreement between the parties, the Union, within twelve (12)
working days following the end of the trial period may take the
question up according to the Grievance Procedure., If no grievance
is instituted within this delay, the wage rates or tasks in force
during the trial period shall be deemed final and fully accepted
by both parties., After a grievance is instituted the tasks and
wage rates and worklng conditions in force during the trial period
shall remain in force until the final decision on the grievance
has been granted.-

(d) Should the wage rates and tasks in force
during the trial period be submitted to arbitration, the decision
of the Arbitration Board insofar as wages are concerned will be
retroactive and will take effect from the time of the inauguration
of the trial period. The amount of retroactive adjustments, if any,
shall be determined by the Arbitration Board and shall be granted,~-

(e) There is nothing in this article which
precludes the Union from pointing out to or discussing with manage-
ment an error in either the rate or task at any time during the
trial period, If management concurs, and immediate change will be
made to eorrect any such error,

(f) During nﬁy trial period the Company, on
request, will grant the Union permission to delegate a repre-
sentative, the whole without cost to the Company,=-

(1) To observe the effects of any
changes in tasks undergoing
such trial period, and

(11) To observe the chronometrical
tests which are being made to
establish or modify the tasks
or plece work rates undergoing
such trial period; and

(111) To carry out chronometrical
tests himself for purposes of
verification of the tasks or
changes undergoing such trial
period, provided such repre=-
sentative does not hinder the
‘proper functioning of the
department,

ARTICLE ©,

Paynent of wages earned will be made on a
weekly basis and tne pay day shall be Friday unless Friday is a
holidey, in which case the pay day shall be the preceding day,=-




ns-
ARTICIE 7,

(a) Except in the cases mentioned in para-
graph (c) of this Article 7, no work shall be performed on
the following days, and employees shall be paid at their
regular rates of pay for observance of those days.-

New Year's Day

Good Friday

St. Jean Baptiste Day
Dominion Day

Labour Day

Christmas Day,-

the whole provided they have worked the declared working day
previous to and the declared working day following each of the
said holidays.

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day, no work shall be performed
between the hours of 7 a,m, and 9 a.n,

(e) Any employee required to work on Sunday
or on New Year's Day, Good Friday, St, Jean Baptiste Day,
Dominion Day, Iabour Day, or Christmas Day shall receive his
regular rate of pay plus a premium of fifty (50) per cent
except personnel employed in the development and transmission
of motive power and heat,

ARTICLE 8.

sSenlority,

In questions involving layoffs, rehirings, pro-
motions and demotions, the Company will give consideration to
skill competence, ability and assiduity, Should it find these
factors equal as between individual employees seniority will be
bhe guiding factor, The Company agrees to discuss with the Union
any alleged injustice arising out of a seniority question. An
employee shall not have his seniority broken through approved
absence for reasons acceptable to the Copany at its entire
discretion, However, time lost during such an absence will
not be counted in computing that employee's total seniority.-

ARTICLE 9,
B .
The Union shall be accorded the use of notice
boards situated at appropriate plaves throughout the mill
upon which to post notices of meetings of the Union, All
such Union notices sh&ll be properly authenticated and all
notices that may be of a special nature shall be submitted
to the Company's Personnel Department for approval before

being posted.-
ABTICLE 10,

H
(a) Subjeet to the reguirements of production
and the availability of manpower as determined by the Com-
pany, the mill or any department or section thereof may
be operated according to any one, any two or all three
of the fellowing shifts.- :
Pirst Shift, Monday through Friday inclusive:
7 a.m, until 3,30 p.m, with a non=-paid
half-hour interruption for the midday
meal,~-
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Second Shift: Monday through Friday inclusive;
3430 pem, until 12 midnight with a
non-paid half-hour interruption for
the evening meal,~-

Third Shift: Monday through S8aturday inclusive
12 midnight until 7 a.m,

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) Tw employees forming the second shift as
set forth above will receive a premium of

$0.03 per hour,-

(3) The third shift as set forth above shall
be a night shift and will be composed
entirely of male personnel, The employees
forming the third shift will receive a
premium of 0,10 in lieu of any or all
other night bonuses,

(4) Nothing hereinabove recited shall pre-
clude the Company's right to have shifts
work longer than those hereinabove speci-
fied provided that the stipulations of
peragraph (e) of this article 10 cover-
ing overtime rates of pay are observed,~-

(5) The only bonuses or premiums which shall
be in effect are those provided by this
Article 10 and Article 7.-

(e) ALL employees covered b the terms of this
Agreement except personnel employed in the development and trans-
mlssion of motive power and heat shall be entitled for all hours
worked 1n exceas of forty hours in any one weekto a premium

of 50% of either their regular hourly rate or thelr average
hourly piecework earnings during thet week, as the case may be,

Personnel employed in the development and
transmigsion of motive power and heat shall be entitled for all
hours worked in excess of forty-eight hours in any one week to
a premium of 50% of their regular hourly rate,=-

TICLE 11,

(a) The Company agrees to grant one (1) week's
vacation to such employee in its service at the commencement
of such vacation., The mill shall not operate during that week,
and it shall be known as the " General Vacation Week,"

(b) The Company may at its option, grant a second
week's vacation to any or all employees.

(¢) All vacation periods must be taken by
empboyees at such times as may be specified by the Company,

(d) The total amount of vacation pay due each
employee shall be baped on his length of contlnuous service with
the Company and shall be computed in accordance with thd
"Computation of Vacation Pay Table " set out helow,=
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COMPUTAT {ON OF VACATION PAY TABLE,

Length of Employee's eontinuous
service with the Company computed

&g of Jung J0th 1991, Rate of Vacation Pay.
Less than one (1) year, 2% of the employee's total earnings

for work performed for the Company
during the 12 montha preceding the
last pay period biit three prior to
the commencement of the "General
Vacation Week" referred to in
paragraph (a) of this Article.-

One (1) year or over but less
than two (2) years. 2.4% ditto,

Two (2) years or over but less
than three (3) years, 2,8% ditto,

Three (3) years or over but '
less than four (4) years. 3.2% ditto.

Four (4) years or over but
less than five (5) years. 3,64 ditto,

Five (5) years or over but
less than fifteen (15) years. 48 divte,

Fifteen (15) years or over but
less than twenty five (25)
years, - 54 ditto

Twenty five (25) years or over 6% ditto,-

(o) Vacation pay due to each employee in accordance
with the Computation of Vacation Pay Table shall be paid as
follovss~ :

(1) 2% at the conmencement of the employee's
first week's vacation,~

(11) Any vacation pay in excess of 2% due to
an employee shall be paid.~

(1) At the commencementof the employee's
second week's vacation if and when
such vacation 1s granted by the
Company ori-

(2) On the last pay day prior to December
25th 1951 if a second week's
vacation is not granted to the
employee by the Company,=

(£) The number of years of continuous service used
in reckoningthe rate of vacdtion pay th which an employee is
entitled shall be computed as of June 30th 1951.-



(a) To effect maintenance of discipline and
good order, the Company and the Union agree upon the adoption
of the following methods and procedure.-

(1) Personal reprimand by the superintendent,
assistant- Superintendent, the overseer
or the second hand where the situation
wo vwarrants,=

(11) Suspension from work without pay for a
period of from one to three days in the
cagse of a secondoffence;

(111) Dismissal from the employ of the Company
for a third offence:t

(iv) In a came which, in the opinion of the
Company is a serious offence or a matter
seriously affectins the maintenance of
discipline amongst the employees, Lhe
above procedure can be dispensed with and
the amployee dealt with summarily by the
Company including dismissal,=-

(v) Within one week from the date of any
reprimand,suspension or dismissal set
forth in paragraphs (a) (i) to (iv) of
this Article, the Company shall forward
written notification thereof to the Union.=
Should an employee of the Company be dis-
missed and feel that his dismissal is
unjustified, the said dismissal may within
a perlod of six working days from the date
of the dismissal bocome a discussable
grievance in accordance with the Grievance
Procedure Article set out in this Agreement.

ARTICLE 13,
No Stoppage of Work.

(a) The Union agrees that should any disagree=-
mont or grievance arise between the parties hereto, tke Union
or its members shall not cause aid or abet, or take part in
any strike, slowdown of production, stoppage of work, or picket-
ing event peaceful for any cause whatsoever during the lifetime
of this contract, Such disapreement or griecvance shall be settled
in accordance with the steps provided in the grievances and arbi-
tration sections of this contract.-

(b) The Company agrees not to ehgage in any
lockout and to maintaln as steady a program of operations as
may be consistent with sound business judgment and operating
efficiency. :

(e) No employee, whether a {inion member or not,
shall cause or take part in a strike, slow=down of production,
stoppage of work or picketing, for any cause whatsosver. Should
an employeedo so, he shall be deemed to have broken this Agree-
ment and shall be dismissed from the Company and such employee
will lose by any such act all privileges of reinstatement,
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ARTICLE 14,

(a) The parties agree that is shall be the right
and the responsibility of the Com any to classify its employees
in accordance with the different occupational classifications and
to decide in whicn one of the said occupational classifications
each and every employee belongs,

(b) In the event of an employee being required to
stand by for any reason within the control of the Company, such
employee shall notify his Second Head or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for
the current pay period, if on piece-work provided that if re-
quested by the Company, the employee shall perform such available
work as the Company may assign., It is understood that all plece
work rates are set to compensate for regular stoppages of work
which normally occur, and this provision will not apply in such
cases,

ARTICIE 12,

It is understood and agreed that the rates of pay
to be paid to employees shall be established in accordance with
the Job Evaluation P,an submitted by the Company. The said
rates of pay are those resulting from a wage curve passing through
a minimum occupation rate of seventy-four cents (74¢) and one
dollar and nine cents ($1,00) for loom fixers., The parties
acknowledge that the sald rat s are as set forth In the Schedule
of Rates attached to this Agreement and the said rates shall be
in effect throughout the term of the present Agreement save in-
sofar as othetwise provided by Article 5.

For any occupation that is on piece~-work or that
may be placed on pilece-work there shall be a guaranteed rate
for those employees who have one year or more continuous service
with the Company on said occupation ( two years ' continuous service
in the case of weavers.) This guaranteed rate shall be nine
cents (9¢) less than the rate for such occupation that appears in
the above mentioned Schedule of Rates and during any one week the
average hourly earnings of such an employee will be adjusted to
the said guaranteed rate for his occupation,=

ARTICLE 16,
learners,

Notwithstanding the dispositions of Article 15
above, it is understood &nd agreed that the Company has the
right to engage new employees and to pay them, at its option,
at rates, less than standagd but not less than fifty-nine (59)
cents per hour provided that in not more than a period of four
weeks & minimum rate of sixty four (64) centsper hour will be
paid and that in not more than a period of eight weeks a minimum
rate of sixty nine (69) cents per hour will be paid and that X
seventy=-four (74) cents per hour will be paid.-

X 4n not more than a period of twelve (12) weeks a minimum rate of
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ARTICLE 17.
b c -0 B

(a) The Company will, during the term of this
Agreement, honour an authorizstion by an employee for the deduc-
tion andremittance of his Union dues as set out in Schedule "A"
hereto, Such an authorization shall beirrevocable for the term
of the present Agreement,

(b) Such an authorization will only be revoecable
by the employce by notice as set out in Schedule "B, Such notice
must be signed in duplicate and remitted to the Company within 30
days prior to the termination date of this Agreement. Revocation
shall take effect only at the date of expiration of said Agreement

When the Company remits dues to the Union
Treasurer it shall name the employees from whose pay dues were
deducted. The Company shall also advise the Union in writing of
the names of the employees who have revoked their orders fro check-
off of Union dues, not later than ten (10) days after the revoca-
tion takes effect,-

(¢) The Union agrees to notify the Company at
least seven (7) days in advance of the rate set for Union dues and
of any change thereto during the term of the present Agreement,-

(d) The Company and the Union agree that they
will not at any time coerce or intimidate any employee to induce
him either to accept or refuse to accept the check-off,-

SCHEDULE "®

date

I hereby authorize Dominion Textile Company Limited
to deduct from my pay once each calendar month, such sum
as may be set as monthly Union dues by Local 102 United
Textile Workers of America, and to remit same to the
Treasurer of said Union,=-

This authorization shall take effect on the sixth
day after it has been received by the Company,

I recognize that the present authorization may be re-
voked by ma only in accordance with the terms of the Collec-
tive Agreement in force between said Company and said Union
at such time as I may desire to make a revocation.

I hereby renounce in advance to any recourse in damages
or othirwise against Dominion Textile Company Limited for
making the above deductions during sufh period as this
authorization may be in force.

Witness. Employee.

SCHEDULE "BY

Date.

I hereby revoke any authorization given by me to Do~
minion Textile Company Limited previous to this dateto de-
duct my Union dues and remit same to the Treasurer of Local
102 United Textile Workers of America, and request that no
further deductions be made for Union dues from my pay.=

Witness. Employee,
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SETICLE 18,
Minimum Call Pay,

Any employee who reports for work at the usual time
without previously having been notified that his services are
not required, can be assigned to do four hours work by the Com=
pany, at his habitual rate of pay, If no work is assigned to
him the said employee will receive four hours pay at his hablitual
rate of pay, This, however, does not apply in cases of force
ma jeure,

ARTICLE 19.
ingurance.

(a) The Company agrees to continue to insure the
employees in accordance with the general plan that has been in
force in its Montreal Mills since November lst 1949 and which
is being administered by recognized insurance companies and / or
association, Each employee will receive a copy of the plan, The
following new schedule of insurance will be provided, said schedule
to become effective on November 2nd 1950,

(1) Life Insurance.

Female $500,00
Male 500,00

(11) Weekly Sickness and Accident Benefit

Female $15,00
Male 15.00

(This increased benefit to apply only where
the absence due to sickness or accident
commences on or after November 2nd 1950,)

(111) Daily hospital Benefit:s

r.ml. ‘ 3' 50
‘hlﬂ 30 50
(iv) Special Hospital Services.

Female and Male.

Aw per the schedule of payments up to a
maximum of $25,00 for specified items as
set forth in the schedule presently in
force under the Quebec Hospital Service
Association Standagd Ward Service Plan,-

Sargical Benefits,

Female and Male,
As per the schedule of payments up to a
maximun of $134.00 for specified items
as set forth in the schedule presently in
force unier the Quebec Hospital Service
Association By-Law No, 9 $134.00 Maxi-
mum Surgical Benefit Plan,~-
(b) An employee shall not be entitled to the benefits
of the above plan unless he has six (6) months' continuous service
with the Company,
Benefits (111), (iv) and(v) above will apply in res-
pect to dependents of all eligible employees. The term "dependent"
includes only (1) the employee's wife,(2) the unmarried children over
fourteen (14) days and under nineteen(19) years of age of a male
employee or of a widowed female employee, However, any such person
who 1is an employee of the Company, or who resides outside the Province
of Quebec is not ineluded in the term "dependent,",-
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ARTICLE 20.

The present Agreement shall be in force for the
period commencing on the 2nd day of November 1950 and termin-
ating on the 5th day of September 1951, It shall be automati-
cally renewed for a period of one year as and from the 6th day
of September 1951 unless one of the parties hereto gives a
written notice of termination to the other party hereto notl more
than sixty days nor less than thirty days prior to the 5th day
of September 1951 and thereafter this Agreement shall be auto®
matically renewed for a similar period of one year, and so on,
upon failure’by one of the parties to give a written notice to
the other party within a delay which shall not be more than sixty
days nor less than thirty days prior to the expiration of each -
period.-

IN WITNESS WHEREOF the parties hereto have executed
an original and seven copies hereof at Montreal, Quebec, as of
the 2nd day of November 1950,

DOMINISBN TEXTILE COMPANY LIMITED,

General Superintendent.

LOCAL 102 UNITED TEXTILE WORKERS
of America,

Philé
Vice-President, -

Jogeph Grenier,
Vice-President.

G
Vice-President.

Clément Legsard,

Secretary Treasurer.

e Frapk K, Cobbau,

Trustee,

P t
Organizer U.T.W.A.-

R.Kent Howley.
Pres, Can Dist. Couneil,~




MOUNT ROYAL BRANCH,

MECHANICAL DEPARTMENT.
November 2, 1950
LPA & MAINTENANCE

Qccupation, Rates of may.
Machinists U $1.22
" wpw 1,17
" lcn 1.0’]
Blacksmith nAW 1,21
" npn L34
" : ICI 1.05
Benchman 93
Millwright nA® 1,17
" apn 1,11
i ncn 1,05
Carpenters  "A" 1,16
n IBI' 1.08
" nge 1,00
Tinsmith JU 1,17
" "B 31,11
" "cw 1,07
Welder (Acetylene only)"C" .98
Steamfitter "A" 1,17
" wpn 1,15
" nce 1,06
Shop Helper .83
Fitter Helper - lst Year ; 82
. " 2nd Year 87
" " 3rd year 092

PONER ETC.

Electrician "BW 1,17
" new 1,10
] ape 10010
Motor Blowers 85
Shaft Oilers and Cleaners 89
Engineers and Firemen - 2nd Class 1,18
o o 3rd Class 1,09
" " " 4Lth Class .98

Boiler Cleaner «90




Oggypation.

Yard and Warehouse Foreman

ke o Labourer
Waste Baler
Wasle Baler Helper
Willow Tender
Painters WAW
L lall

Assistant Roller Covered and Belt Man
Shop labourer

Elevator Men

Roller Covered Helper
Sanitation Man

Cott Piecer

Leather Repair Man

Head Air Conditioning Men

Aid Conditioning Maintenance Man
Tractor Driver

Apprentices lst Year

» 2nd Year
. 3rd Year
" 4th Year

Serubber
Head Scourer
Scourer

Head Grinder

Card Grinders

PICKER RQQMa
Boss Picker Man
Picker Tenders
Oiler
Opener Tenders
Opener Tenders' Helper
CARD ROOM,

94
84

79
#82

1,05
100
.98
"80
83
.85
"80
080
1.02
294
'87
.83

89
97

1,03
89
«87
85

91
o719
1,10




MOSINT ROYAR BRANCH
Ogcupation. Bates of Pay.
- CARD ROOM CONT'd,
Card Tenders $ .90
Card Strippers .86
Oller .87
Sweeper o7
Can Trucker o 74
FLY FRAMES.
Pixers 1,04
Frame Man _ 85
Oilers «87
Frame Man Helper o 76
Roving Man «83
Sweepers 77
DRAKINC AND ROVING.
Drawving Tenders and Cleaners .86
Slubber Tenders Doffers and Cleaners 92
Interdraft Tenders Doffers and Cleaners 92
Intermediate Tenders and Cleaners «90
Speeder Tender Doffers, and Cleaners «90
Intermediate and Speeder Doffers, 84
Interdraft Tenders' Helpers _ 84
Interdraft Tenders 92
HARP AND WEFT SPINNING DEPARTMENT.
Scrubber «80
Head Scourer 91 ]

Scourer

Fixer
Spindle Setter
Oiler

Roving Men ;
Bander 84
Boddin and Truck Boys <78
Frame Cleaners : 78
Bobbin Cl, Machine Operators
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Occupati. 1,

WARP SPINNING DEPARTMENT,
( Cont'd,)

Roller QGreaser and Traveller Changer
Sweeper
Spinners
Doffers
PINNING DEPARTMENT.
Fixer
Spindle Setter
Oiler
Roving Man
Bander
Trucker
Filling Packer
Frame Cleaners
Bobbin and Truck Boys
Roll Greasers and Travaller Changers
Sweepers

Spinners
Doffers

Fixer

Beam Doffer

Yarn Distributors
Table Girls

Tailing Machine Girls
Sweeper

Spooler Tenders B,C.
Warper Tenders B.C,

Warper Crealer B.C.

Slasher Tenders
Size Mixers
Head Slasher Tenders
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MOUNT_ROIAL BRANCH.
Qccupations Rates of Fay.
W ING- TY ING-1IN.
Harness and Reed Repair Man 87
Warp Truckdrs 84
Sweeper o718
' Warp Tying Machine Operator 1,00
"o " " Helper o84
Drawing In Hands .88
Ho. L. Weave Eoom.
Loop Fixers 1,09
Warp Hangers .98
Smash Piecers «90
Filling Men .86
Filling Man & Cloth Doffers .89
Cloth Doffers ; .89
Loom Cleaners and Oilers 83
Bobbin Trucjer Boy : 80
Sweepers 79
CLOTH ROOM,
Bale Sheet Man .88
Table Cutters and Inspectors 85
Brusher and Shearer Man .86
Brusher and Calendsr Men 86
Folder Tenders 84
Press Men 83
Cloth Distributor <82
Cloth Sorter | 75
Cloth Weigher 83
HBoop Man 78
Cloth Distributor's Helper oTE
Tackers Ny
'Cloth Inspectors 84
JEMPORARX.

Loom Overhauler Helper 98

oo o
Treas.

o
TR o

A o




Qeoupation,

Fixer

Loom Supply Man

Cloth Booker

Head Bobbin Cleaning Machine Man
Shaft Cleaners

Cloth Book Helper

Scrubbers
Bobbin Cleaning Machine Boys

Sweereors

Bo, 2 MEAVE ROOM,

Loom Fixers
Warp Hangers
Smash Plecers
Filling lMen
Cloth Doffer
Loom Clesners and Ollers
Bobbin Trucker Boy

Mo, 3, 4 and 5 WEAVE ROQMS.
Loorn Fixers
Fixer Warp Tyer
Warp Hangers
Smash Pliecers
Filling Men
Cloth Doffers
Loom Cleaners and Oilers
Bobbin Trucker Boys
Weavers
Battery Hands

D, Piché,

Madeleine Parent,-




COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a body
corporate having its head office in the
City of Montreal, Juebec, hereinafter called
the Company with respect to its Mount Royal
Branch hereinafter called the Plant,

PARTY OF THE FIRST PART3

AND:

LOCAL 102- UNITED TEXTILE WORKERS OF
AMERICA, at Montreal, Quebec, hereinafter
called the Union

FARTY OF THE SECOND PART3
WITNESSETH:

That the parties in consideration of the
mutual covenants and undertakings hereinafter contained have
agreed as follows:

ARTICLE I
Begognition

The Union, having been duly certified under
the Quebec Labour Relations Act is recognized by the Company
as the collective representative for the employees of the
Mount Moyal Branch of the Company in matters pertaining to rates
of pay, hours of work and working conditions.

Tern" employee"

The term" employee" whenever found in this
present agreement, includes all employess of the Plant except
overseers, second hands, watchmen, surety personnel , office
employees, mill clerks, sizers, testers, laboratory personnel,

time study men and all other members of the adminisirative staff
of the Plant,

ARTICLE 3
Grievance Procedure

(a) The Union shall designate from amongst

the employees of each department a representatives for that depart-

ment to be known as a "shop committee man", The shop committee
men shall constitute and be the "Plant Shop Committee",

The Union shall designate five shop com-
mittee men which five shall constitute and be the "Grievance
Committee " . The Grievance Committee shall appoint one of their
memb:-rs bo be "Grievance Commi'tee Chairman",
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The Union shall submit in writing to the
Company the names of ewery shop conmittee MR, and of every
member of the Grievance Committee.

(b) In order to establish an orderly procedure
for the handling of grievance’both parties agree that grieu-
ances arising out of the operation or the interpretation of
this contract shall be settled in the following manners:

(1) Any employee feeling he has sudh a
grievance and who wishes the grievance to be settlei must first
discuss his grievance with his own departmental overseer, with-
oul, or, if the employ4e desires, with the presence of his own
departmental shop committee man. The overseer shall give his
deecision within three working days from the date the grievance
wap so submitted to him,

(11) Should there be dissatisfaction with
the deeision of the overseer the employee, either with or
without his own departmental shop committee man, or represented
by his departmental shop committee man must within three working
days of the overseer's decision present the alleged grievance
to the plant superintendent, and the plant superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be
presented to the superinbendent within the said three working
days after the overseer's decision the grievance shall be deened
satisfactorily and finally settled,

(111) Should there ¥heR: be dissatisfaction
with the decision of the plant superintendent, the alleged griev-
ance shall be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee either with or
without his own departmental shop committee man, or represented
by his own departmental shop committee man for consideration at
the next meeting between the plant superintendent and his
assistants and the Grievance Committee. Should the grievance
not be so submitted to the plant superintendent and the Gric.ance
Committee within thr e working days after the superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled,

The Plant Superintendent and the Urievance
Committee shall meet && leust once a month, and may meet more
often if the superintendent and the Grievance Committee are
agreeable to 8. dolng.

(iv) All decisions reached by agreement
betwsen the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union &nd the
employees,

(v) In the event that the alleged grievance
{s not settlel between the Grievance Comnittee and the
plant superintendent, either the Company or the Union may make
a written demand upon the other for an arbitration on the
griovance by an arb tration Board, a!l according to the arbi-
tration procedure as set forth in Articde 4 of this Agreement.
Such a demand for arbitration must be made and served six work-
ing days from the date of the last conferencc at which the
alleged grievance was diecussed, otherwise '% shall be deened
that the grievance has been finally and satisfactorlly settled.

(vi) It is agreed that, at meetings between
the Grievance Committee and the Plant superintendent and his
assistants, the Union may have the assistance of the Business
Agent of the Union and/or other designated representatives of
the Union, and that such person or pe-sons may attend the said
meetings.
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ARTICLE 4

Arbitration

(a) Should a written demand for an arbitration
ag set forth in Article 3 (b) (v) be made, the matter shall
forthwith be submitted to an /rbisration Board which sha 1 con-
sist of three arbitrators, one to be appointed each of the
parties hereto and the third, who shall be the “hairman to be
appointed by the two arbitrators so named, Should eith-r party
fail to appoint the arbitrator withindx working days after
receipt of written request from the other party so to do, such
arbitrator shall be appointed by the Minister of Labour for the
Protince of <uebef, Should the first two arbitrators fail to
agree on a third arbitrator the latter shall be appointed by
the Minister of Labourfor the Province of ,uebec on app lcatlion
of either party.

If the matter submitte ' to an arbitration
Board neferss to tasks or work loads or wage rates, the Chairman
of an Arbitration Board appointed under the provisions of the
paragraph Immediately above either by the first two named arbi-
trators or by the Minicter of Labour for the province of Quebec,
muct be a conpetent textile engineer chosen from any of the
following firms;

J.D.Woode #« Gordon Ltd.j
15 Wellington.W,, Toronte.

Bigelow, Kent, Willard & Co.,
580 Fifth Ave, New York,

Ralph, E,Loper Co.,
Ftlfi.ﬁiver, Mass,

Moore, Thies & Morgan,
Charlotte, North Carolina.

J.E.81irrine Co,,
Greenville, South Carolina,

American Association of Textile
Consultants,
New York,

and from such other firms which the parties may mutually agree
upon from time to time,

(b) An Arbitration Board shall render its decision
in writing and the majority decision of an Arbitr:.tion Board
shall be final and binding upon the parties hereto and all
employees eoneerned,

(e) No Arbitration Board formed umler this
Agreement shall have the pgyep to amend, alter or modify this
Agr t, or to consider matters except those which arise
from™t, or to give decision inconsistent with the provisions,
save insofar as the determination of wage rites under the pro-
cedure indieated in Article 5 of this Agreement is concerned,

ARTICLE 5

Productivity

(a) [t is recognized and agreed that it is
the right of the Company te fix and institute changes in tasks
or work assignments or wage rates. Due notification of at
least twelve (12) working days will be give: in advance by
the Company to th: Union of any i:pending fundamental changes
and at such time all necessary information to fully explain
such change will also Pe Purnished to the Union,
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(b) If there is any question as to the
feasibility of the change in task or the suitability of new
rates, a trial period which may be less but in no case shall
exceed thirty (30) working days will be instituted in order
to ive a fair trial to the said wagea rates and / or tasks or
work sseignments. During this period emnloyees will be paid
according to the wage rates pertaining to the new task, but
i any event during such period their average hourly earnings,
except learners, will not be lower than ninety percent (903)
of the objective rate for their occupation ae eotablished by
Article 15 of this contruct,

(e) If fo'lowig the trial period there is
no agreement between the parties, the Union, within twelve
(22) working days following the end of the trial period may take
the question up aecording to the Grievance Procedure. If no
grievance is instituted within this delay, the wige rates or
tasks in force during the trial period shall be deemed final
and fully accepted by both parties. After a grievance is in-
gtituted the tasks and wage ratee and working corditions in
force during the trial period shall remaln in force until the
final decision on the grievance has been gramted,

(d) Should the wage rates and tasks in force
during the trial period be submitted to arbitration, the dec~
jeion of the Arbitration Board infofar aswvages are concerned
will be retmoactive and will take effect from the time of the
inauguratior of the trial period. The amount of retroastive
adjustments, if any, shall be determined by th4 Arbitration
Board and shall be granted.

(e) There is nothing in this article which
precludes the Union from pointing out to or discussing ¥ith
management an error in either the rate or task at any time
durihg the trial period., If management concurs, an immediate
change will be made to correcg any such error.

(f) During any trial period the Company, on
request, will grant the Union permission to delegate a re-
presentative, the whole without cost to the Companys

(1) To observe the effects of any changes
in tesksmundergoing such trial petiod:

(11) To obwerve the chronometrical tests which
are being made to establish or modify
the tasks or piece work rates urder-
geing such trial period: and

To carry out chronometrical testshim-
self for purposes of verification of the
tasks or changes undergoing such trial
period, provided such representative
does not hinder the proper functioning
of the department.

ARTICIE 6

Weekly Fay

Payment of wages emrned will be made on a
weekly basis and the pay day shall be Friday unless Friday is
a holiday. in which case the pay day shall be the preceding day.
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ARTICIE 7

(a) Lxcept in the cases mentionted in para-
graph (c¢) of this Artiele 7, no work shall be performed on
the following days, and employees shall be paid at their
regular rates of pay for observance of thes e dayss:

New Year's Day

Good Friday

St-Jean Baptiste Day
Dominioc, Day

Labour

CGhristmas Day.

the wholse provided they have worked the declared working day
previous to and the declared working day following each of the
said holidays.

(b) On Epiphany Day, Ascension Day, All Saints
Day and Immaculate Conception Day no work shall be performed
betwee: the hours of 7a.m, and 9 a.m,

(e) Any employee required to work onSunday
or on New Year's Day, Good Friday, St-Jean Baptiste Day,
Dominion Day, Labour Day, or Cheistmas Day shall receive his
regular rate of pay plus a premium of fifty (50) per cent ea-
cept personnel employed in the development and transmission
of ' otive power and heat,

ARTICLE 8
Senlority

In questions involving layoffs, rehirings, pro-
motions and demotions, the Company will give considerationto
skill, competence, ability and assiduity, Should it find these
factors equal as between individual employees seniority will be
the guiding factor. The Company agrees to discuss with the Union
any alleged injustice arising out of a seniority question., An
employee shall not have his seniority broken through approved
absence for reasons acceptable to the Company at its entire
discretion, However, time lost during such avabsence will not be
connted in computing that employe«'s total seniority.

ARTICLE 9

Bylletin Board

The Union shall be aceorded the use of nétice
boards situated at appropriate places throughout the mill upon
whieh to post notices of meetings of the Umion. All suech Union
notices shall be properly authenticated and all notices that may
be of a special nature shall besubmitted to the Company's Personnel
Department for approval before being posted.

ARTICLE ;o

Working Hours

(a) Subject to the requirements of production
and the availability of manpower as determined by the Company , the
mill or any department or section thereof may be operated according
to any one, any two all three of the following shiftss

First Shift: Monday through Friday inclusive;
7.a,m, until 3.3‘0 with a non-paid

half-hour iinkerrmphfen for the rmid-day

meal;
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Second Shift: Monday through Friday inclusive;
3.30 pom., until 12 mi inight with a
non-pald half hour interruption for the
svening meal,

Third Shift: Monday through Saturiay inclusive;
12 midnight until 7 a.m,

(b) (1) The first and second shifts as set forth
shall be day shifts,

(2) The third shift as set forth above shall
be & night shift and will be composed
entirely of male personnel. The employees
forming the third shift will receive a
premiun of $0,10 in }4@8 of any or all
othor night' bonuses,

(3) Nothing hereinabove recited shall pre-
cluie the Company's right to have shifts
work longer than those h@meineabeve speci-
fied provided that the stipulations of
paragraph (c) of this article 10 cover-
ing overtime ratee of puy are obse:ved,

(4) The only bonuses or premiums which shall
be in eff'ect are those provided by this
Article 10 and “rticle 7,

(c) All employees covered by the terms of this
Agreement except personnel employed in the developement and trans-
mission of motive power and heat shall be entitled for all hours
worked in e xcess of forty hours in any one week to a premium of 50%
of either their regular hourly rate or their avecrage hourly piece-
work earnings during that week, as the case may be.

Poersonnel employed in the development and
transmission of motive power and heat shall be entitled for all hours
worked in excess of forty-e ght hours in any one week to a premium of
50% of their regular hourly rate,

ARTICLE II

ANNUAL VACATION WITH PAY

(a) The Company agrees to grant one (1) week's
vacation to each employee in its scrvice at the commencement of s c¢ch
vacation, The miil shall not operate during that week, and it shall
be known as the "General Vacation Week".

{b) The Companymay, at ite option, grant
a second week's vacation to any or all employees,

(e) All vacation periods wust be taken by em-
ployees at such times as may be specified by the Company.

(d) The total amount of vacation pay due each
employee shall be hased on his length of eontinuous service with the
Company and shall be zomputed in acocordance with the "Computation
of Vacation Pay Table set out belows=-




_COMPUTATI i, UF_VACATION PAY TABLE

Length of Employee's continuous
service with the Company computed

Less than one (1) year: 2% of the emplgee 's total

earnings for work performed

for the Company during the

12 months preceding the last
pay period but three prior to
the commencement of the "General
Vacation Wedk" referred to in
paragraph (a) of this article.

Ope (1) year or over but less
than two (2) years, 2. 4% ditto

iwo (2) year‘or over but less than
three (3) yeas 2.8% ditto

Three (3) years or over but le:s than :
four (4) years 3026k ditto

Four 24 years or over but less than
five years 3.68 ditto

Five (5) years or over but le:s than
twenty-five (25) years. 4% ditto

Tweaty -five (25) years or over ok ditto

e) Vacation pay duve to each employee in
accordance with the Computation of Vacation Pay Table shall be
paid as followss

(1) 2% at the c-mmencement of the employee's
first week's vacation,

(11) Any yacation pay in excess of 2% due
to a employee shall he paid,

(1) At the commencement of the employec's
second week'svacation if and when such
vacation is granted by the Company or

(2)0n the last pay day prior to Decamber
25th, 1950, if a second week's -racation
18 not granted to the employee by the

Company .

(f) The number of years of ¢ntinuous service
used in reckoning the rate of vacation pay to which an employee is
entitled shall be computed as of June 30th, 1950,

ARTICLE 12
Discipline

(a) ?o effect maintenance of discipline and
good order, the Company and the Union agree upn the adopition
of the following methods and procedure;

(1) Personal reprimand by the superintendent,
assistant-superintendent, the oversesr
or the second-HMMM vhere the situation
80 warrantss

(11) Suspemsion from ~ork without pay for a
period of from one to three days in the

case of a second offence}
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(111) Dismissal from the employ of the Company for
a third offence;

(iv) In a case which, in the opinion of the Company,
As e serious offence or a matter seriously
affecting the maintenance of discipline amongst
the employees, the above procedure can be dis-
pensed with and the employee dealt with summarily
by the Company, including dismissal,

(v) Within one week from the date of any reprimand,
suspension or dismissal set forth inparagraphs
(a) (1) to (iv) of this Article, the Company
shall forward written notification thereof to
the Union. Should an empldyee of the Comp .ny
be dismipsed and feel that his dismissal is
unjustified, the said dismissal may within
a period of six working days from the date of
the dismissal become a discussable grievance in
acordance with the Uriavance Procedure Article
set out in this Agreement.

ARTICLE 12

) of Wor

(a) The Union agrces that should any disagreement or
grievance arise between the parties i.ereto, the Union or its members
shall not cause, aid or abet, or take part in any strike, slowdown of
production, stoppage of work, or picketing even peaceful for any
cause whatsoever during yhe lifetime of this contract. Such disagree-
ment or grievance shall be settled in accordance with the steps
provided in the grievances and arbitration sections of this contract,

(b) The Company agrees not to engage in any lockout
and to maintain as steady a program of operations as may be consistent
with sound business judgment and operating efficiency.

(c) No emplpyee, whether a Union number or net,
shall cause or take part in a strike, #Slow~dewn of production,
stoppage of work or picketing, for any cause whatsoerver., Shou’d an
employee do so, he shall be deemed to have broken this Agreement and
shall be dismissed from the Company, and suc) emnloyee will lose by
any such act all privileges of reinstatement,

article 14

(a) The parties agree that it shall be t!ie right and
the responsibility of the Corpany to classify its employees in accord-
ance with the diffe ent occupational classifications and to decide in
vhich one of the said oocupational classifications each and every
employee belongs,

(b) In the event of an employee being required to
stand by for any reason, within the control of the Company, such
employee shall notify his second Hand or Overseer and shall be paid
his regular hourly rate of pay or his average hourly earnings for the
current pey, period, if on plece-work provided that if requested by
the Company, the employee shall perform such available work as the
Company mey assign. It is understood that all piece work rates are
set t compensate for regular stoppages of work, which normally ocecur,
and this provision will not apply in such cases.

ARTICLE 15

It is agreed and understood that the rates of pay $o
be paid to the employees shall be established in ascordance with the
Job Evaluation plag submitted by the Company. The said rates of pay
shall be those resultin; from a wage curve passing through a minimum
occupation rate of sixty 83 cents, and one dollars 4%1.00) for
loom fixers. These rates shall be in effect throughout the term of
the presént Agreement save insofar as otherwise provided b Article 5.
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However, it is also understood and agreed that any
standard hourly rate of pay which i3 higher $han the standard hourly
rate of pay established by Job Evaluation will remain in force and

be paid by the Company only as long as the employees now having such
occupations continue to be employed at these same occ: -ations,

Any piece rate employee, except learners having less
than twelve memks' service with the Company, will receive a guaranteed
minimum of sixty-five ((5) cente per hour for eachhour whieh he works,

ARTICLE 10

Learners

Notwithstanding the dispositions of Article 15 above,
it is understood and agreed that the Company has the right to engage
new enployees and to pay them, at its option, at rat4s less than
atandard but not less than fifty (50) cents per hour provided that
in not more than a period of four weeks a minimum rate of fifty-five
(55) cents per hour will be paid and that in not more than a pe:iod of
eight weeks a minimum rate of sixty (60) cents per howr will be paid
and that in not more than a period of twelve (12) weeks a minimum
rate of sixty-five (65) cents per hour will be paid,

ARTICLE 17
r 1 - o

(a) The Company will, during the term of this Agree-
ment , honour an authorization by an employee for the dedustion and
remittance of his Union dues a8 set out In Schedule "A" hereto,
Such an authorization shall be irrevocable for theterm of the present
Agreement,

(b) Such an authorization will only be revocable by
the employee by notice as set out in Schedule "B", Such notice must
be signed in duplicate and remitted to the Company within 30 days
priot to the termination date of this Agreement.. Revocation shall
take effe€i only at the date of expiration of said Agreement,

Wwhen the Company remits dues to the Union Treasurer
it shall name the employees from whose P&y dues were deducted. The
Company shall also advise the Union in writing of the names of the
employces who have revoked their orders for check-off of Union dues,
not later than ten (1)) days afte the revocation takes effect.

(¢) The Union agreesto notify the Company at least
seven (7) days in advan ce of the rate set for Union dues andof any
change thereto during the term of the present Agreement.

(d) The Company and the Union agree that they will
not q;n!ime coerce or intimidate any employee te induce him either
to accept or refuse ‘accept the check-off,

SCHEDULE "A®

Date

I hereby authorize Dominion Textile Company Limited to
deduct from my pay once each calendar month, such sum as may be
set as monthly union dues by Local 102- United Textile Workers o
America, and to remit same to the Treasurcr of said Union,

This authorization shall take effect on the mfxth day after
it has been received by the Coupany.

I recognize that the present authorization may be revoked
by me only in accordance with the terms of the Gallestiwve Agree-
ment in force between said Company and said Union at such time
as I may desire to make a revocation.
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I hereby renounce in advance to any recourse in demages
or otherwise against Dominion Textile Company Limited for
making the above deductions during such period as this
authorization may be in force.

Witness

SCHEDULE "B"

Date

I hereby revoke ang authorisation given by me to
Dominion Textile Company Limited previous to this date
to deduct mF Union dues and remit same to the Treasurer
of Looal 102- United Textile Workers of America, and
request that no further deductions be made for Union
dues from my pay.

Witness Employee

ARTICLE 18

Minimum Call Pay

Any employee who reports for work at the usual time
without previously having been notified that his services are
not required, can be essigned to do four hours work by the Company,
at his habitual rate ¢. pay. If no work is assigned to him
the said employee will receive four hours pay at his habitual
rate of pay. This, howevor, does not apply incases of force
majeure.

ARTICLE 19
Insurance

(a) The Company agrees to insure the employees in
accordance with the plan discussed and agreec to with the Union.
This Plan will be administered by a recognized insurance company
and/or association. Each employee will receive a copy of the
Plan. The following schedule of insurance will be provided:

(1) Life insurance

Female- $500,00
Male 500,00

(1i) Weekly Sickness and Accident Benefit

ggnnlo 8.00
ale 12.00

(141) Daily Hospital Benefit

Female
Male
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(1v) Special Hospital Services

Female and Male-

As per the schedule of payments up to a
maximum of $25.00 for specified items

as set forth in the schedule presently

in force under the Quebec Hospital
Service Association Staniard Ward Service
’hn.

(b) An employee shall not be entitled to the benefits
of the above Plan unle:s he has six (6) months' continuous service

with the Coppany.

Benefits (i1ii) and (iv) above will apply in
respect to dependents of all eligible employees. The term"dependent"
includes enly (1) the employce's wife (2? the unmarried children
over fourteen (14) days and under nineteen (19) years of age
of a male employee or of a wiiowed female employee. However,
any such person who is an employee of the Company,or who
resides outside the Province of Quebec, is not inoluded in the
term"dependent".

ARTICLE 20

The present Agreement shall be in force for a period
of one year commencing dn the 6th day of September 1949 and
terminating on the 5th day of September 1950. It shall be
automatically renewed for a further period of one year as and
from the 6th day of September 1950 unless one of the parties
hereto gives a written notice of termination to the other party
hereto not more than sixty days nor less than thirty days prior
to the 5th day of September 1950, and thereafter this Agreement
shall be automatically renewed for a similar period of one yeur,
and so on, upon failure by one of the parties to give a written
notice to the oth r party within a delay which shall not be
more than sixty days nor less than thirty days prior to the
expiration of each period.

IN WITNESS WHEREOF the parties hereto have exectued
an original and seven copies hereof at Montreal, Quebec , as of
the 2nd day of September 1949.

DOMINION TEXTILE COMPANY LIMITED

D.Pechie
General Superintendent

LOCAL 102- UNITED T:XTILE WORKERS OF AMERICA

Fugdne Plante
Président

Gérard Bélair
Secretary

A.4, Beaucage
Business Agent

Joseph. Grenier, C.U.S.

Chairman Shop Committee
Madeleine Parent Mount Royal Branch
ORGANIZER- U.T.H.A.
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COLLECTIVE LABOUR AGREEMENT

BY AND BETWEEN

DOMINION TEXTILE COLFANY LIMITED, a body
eprporate having ite head office in the

City of Montreal, Quebec, hereinafter called
the Company with respect to its Mount Royal
Branch hereinafter called the Flanmt,

FAKTY (F THE FIKST FAKT:
ARD 13

LOCAL 102- UNITED TEXTILE WORKERS OF
AVERICA, at Montreal, Quebec, hereinafter
called the Union,

PARTY (F THE SECOND FART 1

WITNESSETH:

That the parties in consideration of the
mutual covenants snd undertaking shereinafter contained have
agreed as follows i

ARTICIE I
Recognifion

The Union , having been duly certified under
the Quebec Labour Relations Act is recognised by the Company
as the sollective representative for the employees of the
Mount Royal Branech of the Company in matters pertaining to rates
of pay, hours of work and working conditions,

ARTICLE 2
Term " employee "

T he term " employee " whenever found in this
present agreement, includes all employees of the Flant except
overseers, second hands, watchmen, surety,personnel, office
employees, mill clerks, sizers, testers, laboratory personnel
time study men and all other members of the administrative staff
of the Flant.

ARTICLE 3

Grievenge Frogedurs

(a) The Union shall designate from smongst the
employees of each depertment a representative for thet depart-
ment to be known as a " shop committee man " The Shop committee
men shall constitute and be the " Plant Shop Committee ",

The Union shall designate five shop com-
mittee men which five shall comstitute and be the " Grievance
Committee ¥ The Grievance Committee shall eppoint one of their
members to be " Grievance Committee Chairman ",

PP
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The Union shall submit in writing to the
Company the names of every shop committee man and of every
member of the Crievance Committee,

(b) In order to estadblish an orderly procedure
for the handling of grievances both parties agreee that grie-
ances arising out of the operation or the interpretation of
this contrect shall be settled in the following menner

(1) Any employee feeling he has suech a
grievance and who wishes the grievance te be settled must first
discuss his grievance with his own departmental overseer, with-
out or, if the employee desires, with the presence of Iis own
departmental shop committee msn. The overseer shall give his
decision within three working days from the Cate the grievance
was 80 submitted to him,

(11) Should there be dissatisfetion with
the decision of the overseer the employee, either with or
without 'is own departmental shop committee man, or represented
by bis departmental shop committee man must within three working
days of the oversesy'pdecision present the alleged grievance
to the plant superintendent, and the plint superintendent shall
give his decision within six working days after the matter was
so presented to him, Should the alleged grievance not be
presented to the Superintendent within the said three working
days after the overseer's decision the grievance cshall be deemed
satisfactorily and finally settled.

(111) Should there then be dissatisfaction
with the decision of the plant superintendent, the alleged grie-
vance shall be reduced to writing and signed by the employee
concerned, and shall be submitted by the employee either with or
without ris own departmental shop committee man, or represented
by his own departmental shop committee man for comsideration at
the next meeting between the plant superintendent and his
assistante and the Grievance Committee. Should the grievance
not he so submitted to the plany superintendent and the Grievance
Committee within three working days after the superintendent's
decision, the grievance shall be deemed satisfactorily and
finally settled.

The Flany Superintendent, and the Grievance
Committee shall meet at leest once a month, and may meet more
of ten if the superintendent and the Grievance Committee are
agreeable to so doing.

(4v) 411 deisions reached by agreement
between the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union and the
employees,

(v) In the event ¢hat the alleged grievance
is not settled between the Grievance Committee and the
plant superintendent, either the Company or the Union may make
a written demand upon the other for an arbitration on the
grievance by an arbitrotion Roard, &1l according to the arbi-
tration procedure as set forth in Article 4 of this Agreement.
Such a demand for erbitration must be made and served six work-
ing daye from the date of the last conference at which the
alleged ygrievance was discussed, otherwise it shall be deemed
that the grievance has been finally and satisfactorily settled.

(vi) It is agreed that, at meetings between
the Grievance Committee and the Flant Superintendent and his
assistants, the Union may have the assisteance of the Pusiness
agent of the Unicm and / or other designated representatives of
the Union, and that such person or persons may ettend the seid
meetings,
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(a) Should a written demand for an arbitrstion
as set fort! in article 3 (b) (v) be made, the matter shal)
fortwith be submitted to an Arbitration Board which shall con=
eist of three erbitrotors, one to be aypointed by eack f the
parties ereto and the third, who shall be the Chairman, to be
appointed by the two arbitrators so named. Should either party
fail to appoint the arbitrator within six working days after
receipt of written request from the other party so to do, such
arbitr:tor shall be appointed by the Minister of Lebour for the
Frovince of (uebee. Should the first two arbitratoers fail te
@gree on a third arbitrator the latter sliall be appointed by
the Minister of Labour for the Province of Quetec on application
of either party,

If the matter submitted Lo an wbitration
Board referss to tasks or work loads or wage rates, the Chairman
of an Arbitration Board appointed under the provisions of the
paragraph immedistely above either by the first two named a:vi-
trators or by the Minister of Lebour for the Frovinee of Quebec,
must be a competent textile engineer chosen from any of the
following firms ;

J.D.Woods & Gordon Ltd.,,
15 Wellington K.y Toromto,

Bigelow , Kent, 7illard & Co,
58C Fifth Ave,, New Yorx

Ralph E,Loper Co.,
Fall River, Mass,

Moore, Thies & Morgan,
Charlotte , North Carolins,

J.E.81irrings Co.,
Greenville, South Carolina,

American Association of Textile
Consul tange,
New York,

and from such other firms which the parties may mutually agree
upon from time to time,

(b)  in Arbitration Board shall render its decis!on
in writing and the majority decision of an Arbitration Board
shall be final and binding upon the parties hereto, and al)
employees concerned,

(¢) No Arbitr tion Board formed under this
Agreement shall have the power to amend, alter or modify this
Agreement,or to consider any matters except those which arise
from it, or to give any decision inconsistent with the provisions,
save insofar as the determination of vage rates under the pro-
cedure indicated in Airticle 5 of this Agreement is concerned.

ARTICLE 6
LRODUCTIVITY
(a) It 1s recognized and agreed that it is
the right of the Company to fix and dnstitute changes in tasks
or work mssignments or wege rates. Due notification of at
least twelve (12) working days will be given in advance by
the Company to the Umion of any impending fundsmental changes

and at such time all hecessary information to fully explain
such change will also be furnished to the Union,
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(b) If there is sny question as to the
fessibility of the change in task or the suitebility of new
work assigne yates, a trial period which may he less bug in no' case shall

ments, During exceed thirty (30) working days will be instituted in order
this period to give a fair trial to the said wage rates and /or tasks ox /X
employees will gocordsng to the wage rutes pertaining to the new tasks, but
be paid in eny event during such period their averape hourly earmings,

except learners, will not be lower than ninety percent (90%)

of the objective rate for their occupation us estublished by

article 15 of this contract,

(¢) If fellowing the trial period there is
r(ao Qi:rsemnt between the parties, the Union, within twelve
12) working days following the end of the trial period may take
fi::i:n::i:u:.fth. qu¢sticn up according to the Grievance Procedure. I1f no
e @~ rievanceffin force during the trial period shall be deemed final
¥» the wege .4 fully accepted by toth partles After a grievance is in-
rates or tasks gyituted the tasks and wage rates and working conditions in
force during the trial period shell remain in force until the
final decision or the grievance has been granted,

(d) Shou1d the wage rates and tasks in force
during the trial period be submitted to srbitration, the dec-
4gion of the Arbitraticn Board insofar as wages sre concerned
will be retrosetive and will take effect from the time of the
insuguration of the trial period. The amcunt of retroactive
sdjustmente, if any, shall be determined by the Arbitration
Board and shall be granted.

(e) There is nothing in this article which
precludes the union from pointing out to or discussing with
management an error in either the rate or task at any time
during the trial period. If menagement concurs, an immediate
change will be made to correct mny such error,

(£) During sny triel period the Compeny, on
request, will grant the Union pernmission to delegate a re-
presentative , the whole without cost to the Coppeny j

(1) To observe the effects of any changes
in tasks undergoing such trial period ;
and

(11) To observe the chronometrical tests which
are being msde to eatablish or mod ify
the tasks or piece work retes under-
going such trial period; snd

To carry out chronometrical tests him-
self for purposes of verification of the
tasks or chenges undergoing such trial
period, provided such representative
doee not hinder the proper functioning
of the department.

AKTICLE €

ek 8

Fayment of wages earned will be made on a
weekly basis and the pay day shall be Priday unles: Friday is
a holiday, in which case the pay day shall be the proceding day.
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(a) Exeept in the cases mentioned in para-
graph (e¢) of this Article 7, no work shall be performed on
the following days, and employees shall be pald at their
regular ratce of pay for observance of these days 1

New Year's Day,

Good Friday,

Pt-Jean Baptiste Day,
Dominion Day,

Labour Day,

Christmas Dey,

the whole provided they have worked the declared working cay
previous to and the declared working day following each of the
said holidays,

(b) Cn Epiphany Dsy, Ascension Day, All Saints
Day and Immaculate Conception Day, no work shall be performed
betweer the hours of 7. a.m, and 9, a.m,

(e) Any employec required to work on Sunday
or on New Year's Day, Good Fridey, St-Jean Baptiste Day,
Dominion Dey, labour Day, or Christmes Dey shall receive his
regular rate of pay plus a premium of fifty (50) per cent ex=
cept personnel employed in the development and transmissicn
of motive power and heat,

ALTICLE £
Seniority

In questions involving lsyoffs, rehirings, pro-
motiorns and demotions, the Company will give consideration to
skill, competence, ability and assiduity. Should ii find these
factors equal as between individual ewployees seniority will be
the guiding factor. The Cmpeny agrees to discuss with the Union
any alleged injustice arising cut of a semiority questionm,

ARTICIE 9
Bulletin Boards

b

8
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The Union shall be accorded theuse of notice
boards situated at appropriate places throughout the mill
upon which to post notices of meetings of the Union. All
such Union notices shall be properly authenticated and all
notices that may be of s special nature shall be submitted
to the Company's Personnel Depsrtment for approval before

being posted.
AKTICLE 10
Horking hours
(a) Subject to the requirements of pro-

duction and the availability of manpower as determined by
the Company, the mill or any department or section thereof
may be operated according to any one, any two or all three
of the following shifte :

First Shift : Monday through Friday inclusive j;
7. a.m, until 3,30 p.m. with a non-paid
half-hour interruption for the midday
meal j




Second shift : Monday through Friday inclusive )
' 3,30 p.n, until 12 midnight with a
non-paid half hour interruption for the
evening meal,

Third shdft 1 Monday through Saturday inclusive j
12 midnight until 7, a.m.

(b) (1) The firet and second shifts es set forth
shal]l be day shifte.

(2) The third shift as set forth above shall
be & night shift and will be composed
entirely of male personnel, The employees
forming the third shift will receive a
premium of §0,1C in lieu of any or all
other night bonuses,

(3) Notling hereinabove recited shall pre-
clude the Company's right to have shifts
work lonyer than these hereinabove speci-
fied provided that the stipulations of
paragraph (e¢) of this article 10 cover-
ing overtime rates of pay are observed,

(4) The only bonuses or premiug which shall
be in effect are those provided by thés
Artiecle 10 and Article 7.

(¢) All employees covered by the terms of this
Agreement except personnel employed in the development and trans-
mission of motive power and heat shall be entitled for sll hours
worked in excess of forty hours in any one week to a premium
of 50f of either regular hourly rate, or their average
hourly piecework earninge during that week, ac the case may be,

ARTICLE II,

Anrmal vacation with Fay.

(a) The Corpany agrees to grent one (1) week's
vecation to ach employee in its service at the commencement of
such vacation. tThe mill shal) not operate during that week, and it shall
be known as the "Cenersl Vacation Week ",

(b) The Company may, at ite option, grant a
second week 's vacation to any or all employees,

(e) All vecation periods must be taken by
employees &t such times as may be spedified by the Company.

(d) The total amount of vacation pay due each
employee shall be based on his length of continuocus service with the
Compeny and shall be computed in accordance with the " Computation of
Vacation pay Table " set out below i=

length of Employee's continucus

service with the Company computed e Va on_Pa

as of June 30th, 1949,

less than one (1) year 2% of the smployee's total earnings

for work performed for the Compeny
during the 12 months' preeeding the
last pay period but three prior teo
the commencement of the "Gemeral
Vacation Week" referred to in para-
graph (a) of this Article.

One (1) year or over but 1less
than two (2) years- 2.4% ditto
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COMPUTATION OF VACATION PAY TABLE ( Continued)

Two (2) years or over bht less 2,87 of the employee's total esrnings
than three (3) years - for work performed for the Company
during the 12 months' preceding
the last pay period bu$y three prior
to the commencement of the "General
Vacation Week" referred to in para-
graph (a) of this Article.

Three (3) yearser over but lcss
than four (4) years~ 3.2 ditto

Four (4) years or over but leas
than five (5) years- 3.61 ditto

Five (5) years or over- L9 ditto

(¢) Vacation pay due to each employee in accord-
ance with the Computation of Vacation Pay Table shall be paid as
followe 1@

(1) 22 et the commencement of the employee's
first week's vacation,

(44) Any vacation pay in excess of 2% &ue to an
enplovze shall be paid,

(1) At the commencement of the employee's
second week's vacation if and when
such vacation is granted by the Con-

pany ; or

(2) On the lest pay day prior to december
25th, 1949, if a second week's vaca~
tion 1# not grarted to the employee
by the Company.

(£) The number of years of continuous service
used in reckoning the rate of vacaticn pay to which an employee is
entitled shall be computed as of June 30th, 1949.

ARTICLE 12

Discipline

(a) To effect ma‘ntenance of discipline and
good order, the Company and the Union agree upon the adoption
of the following methods and procedure :

(1) Fersonal reprimand by the superintendent,
assistant-superintendent, the overseer
or the second-hand where the situation
so warrants ;

(14)8uspension fro: work without pay for a
period of from cne to three days in the
case of a second offence ;

(144) Dismipesl from the employ of the Cmpany
for a third offence

(iv) In a case which in the opinicn of the
company, is a setious offence or a
matter seriously affecting the maintenance
of discipline amomgst the employees, the
above procedure can be dispensec with
and the employee dealt with sugmerily by
the Company, inecluding dismissal,
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(v) Within one week from the date of any
reprimand, suspension or dismissal set
forth in paragraphs (a) (i) to (iv) of
this Article, the C_mpany shall forward
written notification thereof to the Union,
Should an employee of the Company be dis=-
nissed and feel that his dismissal is
unjustified, the said dismissal may within
a period of six working days from the date
of the dismissal become a discussable
grievance in accordance with the Grievance
Progedure Article set out in this Agreement,

LK 3

No _Stoppege of Work

(a) The Union agrees that should any disagree-
ment or grievance arise between the psrties hereto, the Union
or its members shall not cause, aid or abet, or take pert in
any strike, slowdown of production, stoppage of work, or picket-
irg even peaceful for ary cause whatsoever during the lifetime
of this contract. Such dlisagrecment or grievance shall besettled
in accordance with the staps provided in the grievences and arbi-
tration sectione of this contract,

(b) The Compeny agrees not to engage in an
lockout and to mainta’n as steady a program of pperations as
ray be consistent with sound business judgment and operating ef-
ficiency.

(e) No employee, whether a Un'on member or not,
shall cause or take part in a strike, slow-down of production,
stoppage of work or picketing, for any cause whatsoewver ., Should
an employee do so, he shall be deemed to have broken this Agree-
ment and shall be dismiseed from the Company, and such exployee
will lose by any such not all privileges of reinstatement.

AKTICLE 14

The parties agrece that 1t sh,ll be the right
and the respomsibility of the Company to classify its employees
in sccordsnce with the different occupational classifications
and to decide in which one of the said cccupational classifi-
cations each and every em;loyee belongs,

ARTICIE 16

It is agreed and understood that the rates of
pay to be paid to the employees shall be established in
accordance with the Job Evaluation plan submitted by the Company.
‘he said ratss of pay shall be those resulting from a wage
curve passing through a minimum ocoupation rate of sixty-five
(€5) cents and one doller {L.00) for loom fixers,.Theue rates
shall be in effect throughout the term of the present Agreement
save insofar as otherwise provided by Article 5.

However, it is also understood and agreed that
any standard hourly rate of pay which is higher than the
standard hourly rate of pay established b; Job kvalustion
will remain in force and be paid by the Company only as long
as the employees now having such occupations continue to be
employed at these same occupations,

Any plece rate employee, emcept learrners
havint less than twelve weeks' service with the Company, will
receive a guaranteed minimum of sixty -five (€5) cents per hour
for each hour which he works,




Notwithstanding the dispositione of Article
15 above, it is understood snd sgreed that the Company has the
right to engage new enployees and to pay them, at itaeption,
at rates le:s than standard but not less than £ifty (50) cents
per hour provided that in not nore than a period of four weeks
@ minjwum rete of fifty-five (55) cents per lLour will be paid
and that in not more than a period of eipght weeks a minimum
rate of sixty (€0) cents per hour will be paid and that in not
more than a perioed of twelve (12) weeks a minimum rate of sixty-
five (¢5) cents per hour will be paid,

ARTICLE 17
Veluntary Irrevocable Check -oflf

(a) The Company will, during the term of this
Agreement, honcur an authorization by an employee for the deduct-
ion and remittance of his Union dues as set out in Schedule "A"
hereto. Such an authorization shall be irresocable for the term
of the present agreement,

(b) Sueh an suthorization will on)y be revocable
by the employee by notice as set out in ichedule "B", Such notice
must be signed in duplicete and remitted to the Company within 30
days prior to the teruinstion date of this Agreement, Revocation
shall take effect only at the date of expiration of said Agreement.

When the Company remite dues to the Union
Ireasurer it shall name the employecs from whose pay dues were
ceducted. 1he Cowpany shall also advise the Union in writing of
the names of the employees who have revoked their orders for check-
off of Unicn dues, not later than ten (10) days after the revoca=-
tion takes effect.

(e) The Union agrees to notify the Company at
least seven (7) days in advance of the rate set for uUnion dues
and of any change thereto during the term of the present Agreement,

(4) The Company and the Union agree that they
will not at any tire coerce or intimidate any employee to induce
him either tc aecept or refuse to accept the chemk-off.

HEDU HAN

Date

I hereby authorize Dominion Textile Company Limited
to deduct from my pey once each calendar month, such sum
as may be set as monthly union dues By Local 102~ United
Textile orkers of America, ard tc remit same to the
Ireasurer of said Union,

This authorization shall take effeet on the sixth
day after it has been received by the Company.

i recognize that the present suthorizeation may be
revoked by me only in accordance with the terme of the
Collective Agreemeni in force between said Company and
said Unlion at such time as 1 may desire to mske a revoca-

tion,

I hereby renounce in advance to any reiourse in damages
or otherwise against Dominion Textile Company Limited for
making the above deductions during such period as this
authorization may be ir foree,

Witness Employee




SCHEDULE "B*

Date

I hereby revoke any authorisation given by me to
Dominion Textile Company lLimited previcus to this date
to deduct my Union dues end rewit ssme to the Treasurer
of Local 102- United Textile Wiorkers of America, and
request that no further deductions be mdde for Union
dues from my pay,

Kitness lmpinwoo

ARTICLE 18

Any employec who reports for work et the usual
time without previcusly having been notified that hLis services
are not required, can be assigned to do four how s work by
the Com; any, af his habitual rate of pay. If no work is
assigned Lo him Lhe seid enployee will rece've four liours pay
st his helitual rate of pay. This, however, does not apply
in cases of force majeure,

The present Agrecment shall be in ferce for . .
a period of one year coemencing on the 6th day of SHeptember,
194€ and terminsting on the 5th day of Leptembe: 1949. It
rhall be autematically renewed for a further period of one
year ae and from the €th day of Ceptember, 1949 undess one of
the parties hereto gives @& written notice of termination to
the other party heretc not nore than sixty days nor lese than
thirty days prior to the 5th day of September 1949, and there-
afterthis Agreement shall be automatically rerewed for a
similar period of one year, and so on, upon feilure by one of
the parties to give a written rnotice to the otrer party within
a delay which shall not be more than sixty days nor less than
thirty days prior to the expiration of each period,

IN WITNESS WHELECF the parties heretc have
executed an original and seven ccopies hereto at Montreal, Juebec,
as of the 2nd day of Septepber 1949.

UOVINION TEXTILE COMPANY LIMITED

™ r | ] B
Ceneral Mamufacturing Manager

ble
General Superintendent
LOCAL 102« UNITE. TEXTILE WORKERS OF AMERICA

te

President

1
secretary

Yadeleine jarent —Azélup Beaveage
ORGANISER=- U,T.W,A, Busiress Agent

e
Chairman, Shop Committee
Mount Royal Eranch




COLLECTIVE LABOUR AGRENMENT

BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITSD, a body
corporate having its head office in the
City of Montreal, Quebec hereinafter
called the Corpany, with respedt to its
Mount Royal Branch hereinafter called the
Plant,

PARTY OF THE FIRST VART,

AND

THE UNITED TEXTILE WORKERS OF AMERICA,
chartered by the #merican Federation of
Labour, having its head office in the
City of Washington, District of Columbia,
and 1ts locsl Union No, 102 of the United
Textile Worker: of America at Montreal,
Quebec, hereinafter called the Uhion,

PARTY OF THE SECOND PART.

WITNESSETH 3

That the parties in consideration of
the mutual covenants and undertakings hereinafter con-

tained have agreed as follows:

ARTICLE 1
Recognition.

The Union, having been duly certified
under the Quebec Labour Relations Act is recegnized by

the Company as the collective representative for the

employees of the Mount Royal Branch of the Company inm

matters pertaining to rates of pay, hours of work and

working conditions,




The term "employee" whenever found im
this present agreement, includes all employees of the
Plant except overseers, second hands, wvatchman, surety
personnel, office employees, mill clerks, sizers, testers,
laboratory personnel, time study men and all other members

of the administrative staff of the Plant.

ARTICLE 2
Grievance Procedure

(a) The Union shall designate from
amongst the employees of each department a representative
for that department to be known as a "shop committee man",
The shop committee men shall constitute and be the Plant
Shop Committee",

The Union shall designate five shop
commitiee men which five shall constitute and be the
"Grievence Committee", The Grievance Committee shall
appoint one of their members to be "Grievance Committee
Chairman®,

The Union shsll submit in writing to

the éompnny the names of every shop committee man and

of every member of the Grievance Committee.

(b) In order to establish an orderly
procedure for the handling of grievances both parties
agree that grievances arising out of the operation or
the interpretatiom of this contract shall be settled
in the following manmners

(1) Anp employee feeling he has
such a grievance and who wishes the grievance to be
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settled must first discuss his grievance with his own
departmental overscsf; without or, if the employee desires,
vith the presence of his own departmental shop cormittee
man, The overseer ahali give his decision within three

vorking days from the date the grievance was 80 subnitted

to him,

(11) Should there be dissatisfactdon
vith the decision of the overseer the employe:, either
with or without his owh departmental shop comnittee man,
or represented by his departmental shop committe man must
within three working days of the oversecr's decision present
the alleged grievance to the plant superintendent, and the
plant superintendent shall give his decision within six
working days after the matter was co presented to him,
Should the alleged grievance not be presented to the
superintendent vithin the said three working days after
the overseer's decision the grievance shall be deemed
satisfactorily and finally settled.

(114) Should there then be dis=~
satisfaction with the decision of the plant superintendent
the alleged griegance shall be reduced to writing and
signed by the employee concerned and shall be submitted
by the employee either with or without his own departmentul
shop committee man, or represented by his own departmental

shop committee man for consideration at the next meeting

' between the plant superintendent and his assistants and

the Grievance Conmittee, 8hould the grievance not be so
submitted to the plant superintendent and the Grievance
Cormittee within three working days after the superin-

tendent's decision the grievance rhall be deemed satis-

factorily and finally settled,
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The Plant Superintendent and the Grievance
Conmittee shall meet at least once a month, and may meeot
more often if the superintendent and the Grievance Committee
are agreeable to so doing,

(iv) All decisions reached by apreement
between the plant superintendent and the Grievance Committee
shall be final and binding on the Company, the Union and the
employees,

(v) In the.evant that the alleged
grievance is not settled hetween the Grievance Committee
and the plant supsrintendent, either the Company or the
Union may make a written demand upon the other for an ar-
bitration on the grievance by an Arbitration Board, all
according to the arbitration procedure as set forth in
Article 4 of this Agreement, Such a demand for arbitration
must be made and served six working days from the date of
the last conference at which the alleged grievance was
discussed, otherwise it shall be deemed that the gtievance
has been finally and satisfactorily cettled,

(vi) It 18 agreed that at meetings
between the Grievance Ccomittee and the Plant superintendent
and his assistants that the Union may have the assistance
of the Business Agent of the Union and or other designated
representatives of the Union, and that such person or

persons may attend the raid meetings.

ARTICL 4
Arbitration,

(a) Should a written demand for an ar-

bitration as cet forth in Article 3 (b) (v) be made the
matter shall forthwith be submit'ed to an Arbitration Board

which shall consist of three arbitrators, omto be
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appointed by each of the parties hereto and the third, who
shall be the Chairman, to be appointed by the two arbitra-
tors so mamed, Should either party fail to appoint the ar-
bitrator within six working days after receipt of written
request from the other party so to do such arbitrator shall
be appointed by the Minister of Labour for the Province of
Quebec, Should the first two arbitrators fail to agree on
a third arbitrator the latter shall be appointed by the
Minister of Labour for the Province of Quebec on apnlication
of either party,

If the matter submitted to an Arbitration
Board refers to tasks or work loads or wage rates, the

Chairman of an Arbitration Board appointed under the pro-

visions of the paragraph immediiately above either by the
first two named arbitragpra or by the Minister of Labour
for the Provincé of Quebec must be a competent textile
engineer chosen from any of the following firms:
J.D, Woods & Gordon Ld,,
15 Yellington We, Toronto,

Bigelow, Kent, Willard & Co,,
580 Fifth Ave., New-Ycrk,

Ralph E, Loper Co.,
Fall River, Mass,

, Moore, Thies & Morgan,
4 Charlotte, North Carolina,

J.E, Sirrine Co.,
Greenville, South Carolina,

American Association of Textile Consultants,
New Yo rk.

And from such other firms which the parties may mutually
agree upon from time to time,

(b) An Arbitration Board shall render
ite decision in writing and the majority decieion of an

Arbitration Board shall be final and binding upon the




parties hereto, and all smployees concerned,

(c) No Arbitration Board formed uhder
this Agreement shall have the power. to amend, alter or
modify this Agreement, or to consider any matters except
those which arise from it} or Lo give any decision in-
consistent with the provisions, save insofar as the deter-
mination of wage rates under the procedure indicate& in

Article 5 of this Agreement is concerned,

ARTICLE 3
ERODUCTIVITY

(a) It 18 recognized and agreed that it
is the right of the Company to fix and institute changes
in tasks or work assignments or wapge rates, Due notifi-
cation of at least twelve (12) working days will be given
in advance by the Uompany to the Union of any impending
fundamental changes,

(b) If there is any question as to the
feasibility of the change in task or the suitability of
new rates, a triad period which may be less but in no case
shz1l exceed thirty (30) working days will be instituted
in order to give a fair trial to the said wage rates and/or
sks or vork assignments, During this period employecs
will "e paid according to the wage rates pertaining to

the new task,

(c) If folowing the trial period there
is no agreement hetween the parties, the Union, within
twelve (12) working days following the end of the trial
period may take the question up according to the Grievance

Procedure, If no grievance is instituted within this delay,




the wage rates or tasks in force luring the trial period
shall be deemed finalamd fully accepted by both parties.
Aftor a grievance is instituted the tasks and wage rates
and working conditions in force during the trial period
shall remain in force until the final decision on the
grievance has been granted,

(d) Should the wage rates and tasks in
force during the trial period be submitted toarbitration,
the decision of the Arbitration Board insofar as wages are
concerned will be retroactive and will tuke effect from the
time of the inauguration of the trial period, The
amount of retroactive adjurtments, if any, shall be deter=
mined by the Arbitration Board and shall be granted,

(e) There is nothing in this article
which precludes the Union from pointing out to or discuse-
ing with management an error in either the rate or task
at any time during the trial period, If management
concurs, an immediate change will be made to correct any
such arrror,

ABTICLE 6

Neoldy Pay,

Payment of wages earned will be made

:by cheque on a weekly basis and the pay day shall be

Thursday unless Thursday is a holiday, in which case the
pay day shall be the succeeding day.

-ABTICIE 7

(a) Except in the cases mentioned in par-
agraph (c) of this A»ticle 7, no work shall be performed

on the follewing days, and employees shall be paid
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at their regular ratee of pay for observance of these

days:
New Year's lay, Dominion day,
Good Friday, Labour Day,
St. Jean-Baptiste Day, Christmas Day,

The whole provided they have sorked the declared working
day previous to and the declared working day following

sach of the said Holidays,

b) On Epiphany Day, Ascension Day, All
Saints Day and Immaculate Conception Day, no work shall be

performed between the hours of 7 a.m. and 9 a.m,

c) Any employee rejuired to work on Sunday
or on New Year's Day, Good Friday, St, Jean-Baptiste Day,
Dominion Day, Labour Day or Christmas Day shall receive
his regular rate of pay plus a premiun of fifty (50) per
cent except personnel employed in the development and

transmission of motive power and heat,

ARTICIE &
senlordty

In questions involving layoffs, re-
hirings, promotions and demotions, the Bompany will give
consideration to skill, competence, ability and assiduity,
Should it find these factors equal as between individual

employees seniority will be the guiding facter,
ABIICIE 9

Bulletin Boards

The Union shall be accorded the use of
notice boardes situated at appropriate places throughout
the mill upon which to post notices of meetings of the

Union. All such Union notices shall be preoperly authenticated
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and ail notices that may be of a special nature shall be
submitted to the Company's Personnel Department for approval

before being posted,
ARTICIE 10

Working _hours.

(a) Subject to the requirements of product-
ijon and the availability of manpower as determined by the
Company, the mill or ey department or section thereof may
be operated according to any one, any two or all three of
.the following shifts:

First shift & Monduy through Friday inclusive 1
7 a.m, until 3,30 pem, with a
non=paid halfehour interruption
for the midday meal;

Second shift & Moniay through Fridey inclusive 1
3.30 p,m, until 12 midnight with
a non-paid half-hour interruption
for the evening meal;

Third shift @ Monday through Saturday inclusive 1
12 midnight until 7 a.m,

(b) (1) The first and sccond shifts as sot

forth shall be day shifts,

(2) The third shift as set forth above
shall be a night shift and will be
composed entirely of male personnel,
The employees forming the third
shift will receive a premium of
$0.05 in lieu of any or all other

night bonuses,

(3) Nothing hereinabove recited shall
preclude the “ompany's right to
have shifts work lohger hours than

those hereinabove specified provided



That the stipulatiohs of paragraph
(¢) of this article 10 covering

overtime rates of pay are observed.

(d) The only bonuses or premiums which
shall be in effect are those provided

by this Article 10 and Article 7

(¢) All employees covered by the terms of
this Agreement except personnel employed in the development
an! transmission of motive power and heat shall be entitled
for all hours worked in excess of forty hours in any one
veek to a premiun of 50% of either their regular hourly
rate or their average hourly plecework eurninges during that

week, as the case may be,

ARTICLE 11

The Company reaffirms its policy to grant
one week's holidays to employees in its employ at the time
of the holida&s, with pay at the rate of 2% of the gross
earnings of the employee during the twelve months prece-
ding the last pay period but one prior to the holiday or
since the date of employment chould the period of employ-

mont be less than twelve months,

ARTICIE 12
Digcipline

(a) To effcct maintenance of discipline
and good order, the Company and the Union agree upon the
adoption of the following methods and procedure t
(1) Personal reprimand by the super-
intendent, assistant-superinten-

dent, the overseer or the second-

hand where the gituation so

warrants;




(11)

(144)

(iv)

(v)

ARTICLE 12
Ho Steppage of Work

Suspension from work without
pay for a period of from ome to
three days in the case of a second

offence,

Dismissal from the smploy of the

Company for a third offence;

In a case which, in the opinion of
the Company, is a serious offence
or a matter seriously affecting
the maintenance of discipline
amongst the employees, the above
procedure cen be dispensed with
and the employee dealt with summa-
rily by the Company, including
dismissal.,

Should an employee of the Company
be dismissed and feel that his
dismissal may within a peried of
pix working days from the date of
the dismissal besome a discussable
grievence in accordance with the
Grievance Procedure art.cle set out

in this Agroement,

(a) The Union agrees that should any dis-

egreement or grievance arise between the parties hereto,

the Union or its members shall not cguse, aid or abet, or

take part in any strike, slow down of production, stoppage

of work, or picketing, even peaceful, for any cause




Whatsoever during the lifetime of this contract. Such
disagreement or grievance shall be settled in accordance
with the steps provided in the grievances ani arbitration

sections of this contract,

(b) The Company agrees not to engage in
any lockout and to maintain as steady a program of oper-
ations as may be consistent with sound business Judgment

and operating efficiency,

(c) No employee, whether a Union Memb-r
or not, shall cause or take part in a strike, slow-down
of production, stoppage of work or picketing, for any
cause vhatsoever. Should an employee do 80, he shall be
deemed to have broken this Agrecmoent and shall be dis-
missed from the “ompany, and such employee will lose by

any such act all privileges of reinstatement,

ARTICLE 14

The parties agree that it shall be the
right and the responsibility of the Company to classify
its employees in accordance with the different occupational
classifications and to decide in which one of the sadd

occupational classifications each and every employee belongs,

ARTICLE 13

It is agreed and understood that the
rates of pay to be paid to the employees shall be
established in accordance with the Job Evalustion plan
submitted by the Company, The said rates of pay shall
be those resulting from a wage curve passing through a
minimum occupation rate of fifty (50) cents and eighty-
five (85) cents for loom fixers, These rates shall be




in effect throughout the term of the present Agreement
pave insofar as otherwise provided by Articke 5,

However, it is also understood and agreed
that any standard hourly rate of pay which is higher than
the standard hourly rate of pay established by Job Evalua-
"tion will remain in force and be paid by the Company only
as long as the employees now having such occupations con-

tinue to be employed at these same occupations,

ARTICLE 10

Notwithstanding the dispositions of
Article 15 above, it is understood and agreed that the
Company has the right to engage new employees and to pay
them, at its option, at rates less than standard but not
less than forty five (45) cente per hout provided that in
not more than a period of four (4) weeks the minimum rate

oi fifty (50) cents will be paid.

ARTICLE 17
Yoluntary Irrevocable Check-off

(a) The Company will, during the term of

this agreement, honour an order by an employee for the

deduction and remittance of his Union dues as set out in
Schedule "A" hereto. Such an order shall be irrevocable

for the term of the present agreement.,

SCHEDULE " A ®

Date
I hereby authorize Dominiom Textile
Company Limited, to deduct from my {irst pay cheque each

calendar month, such sum &8 may be set as monthly Union




-14-

Union dues by United Textile Workers of Aperica,
Local 102, and to remit the came to the Treasurer
of sedd Union,

The precent authorization will take
effect on the seventh day after 1t has bemn received
by the Company and shall be irrevocably in force from
the date thereof until the date of the termination of
the agreement for the year 1947~48 between Dominion
Textile Company Limited and United Textile Workers of
America, Local 102, unless I should in the meantime
leave the employ of the said Company, in which event
thie authorization shall be nutomatically ravokod ns
of the date I leave,

I hereby renoutice in advance to any
recourse in damages or ctherwise against Dominion
Textile Company Limited for making the above deductions
during the entire term of the said lahour agreement,
even in the case I would withdraw from the saild Union,
However, I reserve myself the right and privilege of

revoking the present authorization within thirty (30)

days from the termination of the vaid agreeuent, such

revocation to take effedt only at the date of expiration

of said agreement,

(b) The Union agrees to notify the
Company at least seven (7) days in advance of the rate
set for Union dues and of any change thereto during the

term of the present agreement,

(¢) The Company and the Union agree
that they will not in any time coerce or intimidate any

employee: to induce him either to acecept or to refuse to

accept the check-off,




The present agreement shall be in force
for a period of one year commencing on the 2nd. day of
September 1947 and terminating on the lst day of September
1948. It shall be automatically renewed for a fugther
period of one year as and from the 2nd, day of September
1948 unless one of the parties hereto gives & written
notice of termination to the other party hereto not more
than sixty days nor less than thirty days prior to the
lst, deg of September 1948, and thereafter this agreement

shall be automatically renewed for a similar period of

one yeer, and 80 on, upon fuilure by one of the parties

to give a written notice to the other party within a
delay which shall not be more than simtx days nor less

than thirty days prior to the expiration of each period.

IN WITNESS WHEREQF the parties hereto
have executed an original and seven dopies hereof at
Montreal, Quebec this 15th day of August 1947,

DOMINION TEXTILE COMPANY LIMITED,

otP. Mi'll.l..‘.‘...ﬁ.li.ll.
Joseph Grenier C.C,S. General Manufacturing Manager,
Chairman, Shop Committee, Mount Royal
Branch,
a-D'- P."bihnoooonco-ogoooootlo
Gencral Superintendent,

UNITED TEXTILE WORKFRS OF AMERICA
.o uo,’d Klenert...coocceeneee

International Secretary~Treasurer

LOCAL 102 UNITED TEXTILE WORKERS
OF AMERICA

......Alfred Legroa.....u..u-..
President

(Mme) .Marcelle Dubée.vesesevsoss
Secretary,

coooo.‘.‘lﬂ‘ Beaucag®esssnccecns
Business Agent, Local 102




