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BY AND BETWE.Ns

COLLECTIVE LAGOUR AGHEEMINT

DOMINION TEXTIIE COMPANY LIMITED, a
body corporate having its Head Office
in the City of Montreal. , P,y., with
respect to its Magog Steam Power Plant
at Magog, P.Q., hereinafter calleds

“THE COMPANY"
PARTY OF THE FIRST PAKT

NATIONAL UNION OF OPERATING ENG INELRS
OF (;LNADA’ LO(!II Ho.a » at ’hgog’ Pav{.
hereinafter called:

"THE UNION®
PARTY OF THE SECOND PART

WITNESSETHs That the parties, in consideration of the mutual
covenants and undertaking hereinafter contained, have agreed

as followss

ARTICLE I § GENERAL PURPQSE ,

The generzl purpose of this Agreenent is to
maintain a haruwonious relationship between the Company and 1its
employees by setting forth in writing a basic understading
between the parties hereto,

ARTICLE 2 3 [THRM "MMPLOY:E",

The teras ‘employee" or Employees" as used
in this Agreesent amean Shift Engine.ien, Steam Turbine" Uperators,
Jenlor Boiler Bperators, Junior Boiler Operators, soiler Room
Helpers and Coal Irimniers euployed in the Magog Steam Power

Plant only,

ARTICLE 3 s RECUGNITION,

a) The Union, having been duly cortified under
the Juebec Labour Relatlions Aoct, is recognized by the Coupany
as the sole collective bargainning agent [or the emp Loyees de-
fined in Article 2 above, in mctters pertaining to rutes of pay,
hours of work and other conditions of employuent as set forih
herein,

b) No person shall be coerced, rcstrained or
discriminated against on aecount f meabership or non member-
ship in any lawful labour organization,

ARTICLE 4 3 MANAGEMENT HIGHTS

Tie Union recognizes that it is the exclusive
right and function of the Company to operste its’'plant and
ousinces and direct the working forces thereof in every respect
as it sees fit, «xcept that as regards any watter apeciligtally
Sovered by a clause in this Agreeaent, such right ard function
aust be exercised .n a asznner consistant with such :lause,
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ARTICLE 5 s GRIEVANCE PitJCEDURE
a) The Union shall designate from: smongst the
employees two (2) to be known aeShop Stewards,

b) There shall be a Shop Committec consisting
of the two (2) Shop Stewards, and their names shall be forwarded

in writing by the Union to the Company,

¢) The mill Superin.endent and his assistante
and the Shop Committee shall mset at Neast once a month and
may meet wore often by mutual agrecaent, A represantative of
the National Union of Operating Engineers of Canuada aay be

present at such ameetings,

d) When an employee his a grievance and wishes
to have it examined, he may take the following steps, at any
of which he may have the assistance, in presenting his grievance,

of a Shop Stewards~

Step I- Take it up with the Superintendent's Appointed
Representative, Failing satisfactory settlement,

thens

Step 2= Submit it in writing to the mill Superintendent,
The wmill Superintendent's decision must be in

writinge Falling satisfuctory settlement, thens

Step 3 = Submit it in writing for consideration at the
next meeting botween the mill Superintendent and

his assistants and the Shop Comaittee,

a) Failing a mutualy satisfactory settleme:t
by the aill Superintendent end the Shop Couaittee under Step
3 above of any grievarce concerning the imberpretation or
vidlat.on of this contract, such grievance may be taken to
arbitration by the Union or the Company under the procedure

provided in Article 5 (f),

f) (i) wWhen either party rcquests that a grievance
be subaltted to Arbitration as provided for in Article 5 (e) P
shall make Tre uest in writing addressed to the other party and at
the same time nomimate its Arbitrators, The two Arbitrators sono=
minated shall meet as soon as possible and attempt to agree on a
third Arbitrater vho shall be the Chairman of the Arbitratéon Board,
If they wammot so agrec they will notify the Minister of Labour for
Juebec and the Chairaan shall then be chosen by the Minister of
Labour, The Chairmsn shall be chosen, howeter, with reyard to his
inpartiality, his qualifications in interpret¥ing Collective Labour
Ayreements and his familiarity with matters similer to the particu=

lar question up for Arbitration,

(11) The Arbitration Board shall render its
decision in writing, Its majority dicision shall be final and
binding upon the partles nereto and all the enployees aonnerned,

It shall not be authorised to make any decision inconsistent
with the provisions of this Agreement, nor to alter, modify or
emend any part of this Ayreeaent, and euch of tha parties here~
to shall bear the expense of the Arbitrator appointed by 1t, and
the parties simll share equally the expenses »f the Chairman,

ARLICLE 6 s SUSPUNSION AND DISCHARGE,

A clailxpy an employee that he has been suse
pended or discharged of the grievance is lodged by the Union with
the wuill Superintendent within two (2) full working days after the
employee ceases to sork for the Company, Step No. I

injustly shall be treated as a grievance if the statement,




of the Grievance Procedure shall be oaitled in such case,
and it may eventually be taken for settilement under Article

5 (£)e

ARLICLE 7 3 NO STRIKES OR LOCK=QUTS

a) N8ither the Union nor any employee shall
aid or take part in any strike, slowedown of production,
stoppage of work or picketing,

b) The Compuny shall not ergege in any locke
put nor slow-down or stoppage of work constituting a locke
Ol.l.to.

H i’ WORK AND QV,

a) The standard vork day shall be eight hours,
An euployee shall receive for each authorized ho r he works in
excess of eight hours per day a premiun of fifty (50) per cent
of his regular hourly rute, provided he hus not been absent froa
work without due cause on the other days or which he is scheduled

to work during the wveek,

b) Each eaployee shall be entitled to one day
of rest (non paid) per weck, If an euployee is called in to
work on his scheduled day of rest he shall receive a premiun of
fifty (50) per cent of his regular hourly rate 'or each hour
which he works on such scheduled day of rest, provided he has
worked the other six days of the said week, ’

¢) Any employee working on a shift which come
mences at IIp,m, and finishes at 7 a,m, shall be entitled to
recelve a nigh® premium of fifteen (I5) per cent of his regular
hourly rete for each hour he works between IIp,my and 7 .,

ARTICLE 9 3 STATUTORY HOLIDAYS,

a) The following non pa#d holidays will beobserveds

Epiphany,

Good Friday,

Ascension Day,

Ste John the Baptist lay,
Dominion Day,

Labour Day,

All Saints' Day

Immaculate Conception Day,

Any employee who works on any of the abovee
mentioned holidays will receive a premium of one hundred (I00)
per cent of his regular hourly rate f9%ach hour so worked,

b) Chrisuas Day and New Year's Day are to
be observed as pald holidays, and each enployee will receive
eight hours' at Lis regular hourly rete as holiday pay for the
observance of each of these days provided he works his complete
shift on his scheduled working duys previous to and follewing
the holiday,

Any eaployec who works on Christman Day or
New Year's Day will receive his above holidays pay and will
also be paid at his regular hourly rate for each hour he works
on such Dny.
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¢) It is recognized, of course, thut employ=

ees may be rejuired by the Company to work an any of the
holidays wentionned above,

ARLICLE 10 s CALL PAX,

Any employee who i ~alled in and reperts for
emergency work outside of and not eontinuows .ith his rejular
scheduled hours will be given a minimum of four (4) hours
work or if lour (4) hours work 1s not given he shall neverw
theless rcceive four (4) hours pay at his regular howrly rate

of pay,

AKIICLE IIs i

The rates of pay set forth in Schedule "A"
annexed to this contract shall be in force during the present

Agreement,

ARTICLE I2 s TRANSFLRS,

a) An employee reguired temporarily to fill
another job paying a higher rate of pay shall receive the
higher rute of pay after four(4) or more hours on the job,
but if required temporarily to fill a job paying a lower
rate of pay, his regular rute of pay shall not be clianged,

b) !/ien an employee is transferred pere
manently to another job he shall be paid at the rate of the
new JOb.

¢) Vhen an euployee is asmsigned any other
Job he shull, if possible, be told smhether it is a temporary
assiynment orwhether- it is peraman: nt,

ARTICLE I3 s SAFETY AND HEALTH,

The Coampany will contin.e to umke provisions
for the safety and health of its employees during the hours
of their employment, Such devices as the Company requires
to be used and other equipment which in the opinion of the
Company is necessary for the safety und protection of Lie
eaployees shall be provided by the Coapany,

ARTICLE 14 3 NQTICE:

Any notice required to be sent to t.e lnion
hereunder shall be effectively given when posted to 1

Nitional Union of Operating Engineers of Canada,
Local No, 8,
MAgog, Quebee, P,3, Box 731,

and any such notice required to be given to the Comgany shall
be effectively given when mailed tos

Dominion Textile Company Linited,
Hﬂ.‘ff Wy Que‘oc.

ARTICIE 15 ¢ SENIORITY

In questions involving lag-offs, re-hirings,
promotions and demotions, the Company will give consideration
to sk'll, competence, ability und assiduity, Should it find
thede lactors equal as between individual eaployees, seniority

will be the guiding raetors
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ARLICLE 16 s VACATIUNS.
a) One weck's vacation will be granted to

esch eaployee ir the Company's empley as at June 30th, 1949.
The Company may at its option grant a second week's vacation

to any or all of said employees,

All vacation poriodbwill be t.ken by individual
employees at such times s nay be specified by the Company,
Howerver, as far as it finds practicable, the Cow_panywill ate
tempt to giv‘”‘ﬁnuldoruhion to employees aving ®ost seniority,

b) The total amount of wacation pag due each
employee, irrespective of whether on¢ week or two weeke' vague=
tion is granted to such employee, shall be based on his length
of continuous service with the Company and shall be computed
in accordance with the "Computation of Vicatlon Pay Table" set

out belows
QOMPUTATION OF VACATION PAY TABLE

Ll

Lenght of .Employee's contimious
service with the Company come

puted 2s of June JOth, 1949, Rate of Vacation Pay

2% of the employee's total earnings
for vork pesformed for the Company
during the I2 monthe preceding the
Iaat pay periocd of June, 1949, less
any indemnity such e .ployee may
have recekved during those 12 months
under peragraph (d) of this grticle,

Less than one (I) year

One (I) year or over but less
than two (2) years e

264% ditte

Two (2) years or over but less
than thbee (3) pears « ° 2,8% ditte

Three(3) years or over but
less than four (4) years = 3.2% ditto

Four (4) years or over but
less than five (5) years = 3.6% ditto

Five (5) years or over e 4% ditto

A\l

¢) Vacation pay due each employee in sccordance
with the "Computation of Vacation Pay Table”" shall be paid es

followss

(1) 2% ot the comnencement of the employec's
first week's vacution,

(11) Any vacation pay in exces: of 2% due to an
emploype sball be paid,

(I ) At the comiencement -f the employee's
second week's vacation if and when
such a vacation is granted by the Gome

panyj or

On the Last pay day prior to December
25th, 1949, if a second we k's vacae
tion is not grented to the employee

by the Companyy -




d) Any employee, who having completed one year
or more continuous service with the Company but less than [ive
years und who leaves his euploy or is discharged for any recson
other Lhon gross breach of duty or dlsclpline, shall receive
indeanity of two (2) per cent of his total earnings during the
period between the date ne leaves and the last period of the

inn

preceding June,

Any employe¢, who having completed five years
or more cortinuous service with the Company and who leaves his
employ or is discharged for any rcason other than gross breach
of duty or diseipline, shall receive an indemnity of four(4)
per cent of his total eurnings during the period between the
dale he leaves and the Last pay period of the preceding June,

e) The number of years of continuous servhce
used in reckoning the rute of vacatlon pay te which an employee -
is entitled shall be couputed as of June 30th, 1949

ARTICLE I7 ¢ DURAIIUN OF AGREEENT,

This Ayreement shall be in force for a veriod
of one year commencing or the I3th duy of Pebruary, 1949 and
terainating on the I2th duy of Februsry, 1950, It shall be
automatically renewed for a period of one yeirs as and from
the I3th duy of Februayy, 1950 unless ohe of the parties hereto
glves a written motice of teraination 4o the other prrty hereto
not more tham sixty days nor les: than thirty days prior to the
I2th day of February, 1950, and thereafter this Agresaent shall
e automatically renewed for a similar period of one yeir, and
80 on, upon fauilure by one of the parties to give a written
notlce to tie other purity within a delay which shall not be
more than sixty days nor less than thirty days prior to the

expiration of each pegiod,

IN WITNESS WHEXEOF the parties heretc have
executed an original ard seven copies hereof at Montreal,
Quebec, as of the 5 th day of February, 1949,

DOMINION TEXTILE COMPANY LIMITED

Chief Engineer
THE NATIONAL UNIOR OF OPERATING ENe

GINELRS OF CANADA « LOCAL NO, 8

0 St-
Preaident

T, Erdseay
President « NATIONAL UNION OF
OPERATING ENGINEERS OF CANADA




SCHEDULE "A®

WAGE HATES

Regular Rate
Per lour

Shift Enginemen $1.15-1/2

Senior Boiler Operators 1,03=1/2
Junior  * " «95-1/2
Steam Turbine 095=1/2 to 1,00-1/2
Boiler Room Helpers o86<1/2
Coal Triamers o81-1/2




BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, e
body eorporate having its Head Office
in the Giﬁ of “M. Peley with
respeet to ite Magog Steam Power Plant
at Magogy P .., hereinafter called:

"PHE COMPANY™®
PARTY OF THE FIRST PART

HATIONAL UNION (OF OPFRATING ENGINEERS
OF CANADA, local No. 8, at Magog, FeQey
hereinafter calleds

"THE UNION®
PARTY OF THE SECOND PART

WITNESSETH: That the par les, in consideration ef the mmtual
covenants ani unde tak ngs hereinafterconteined, have agreed
as follows:

ARTICLE Tt~ GENERAL FURFOSE

The genera! pur:ose of this Agreement is to
maintain a harmonicus relationship between the Corpany and its e ployecs
by setting forth in writing a basic wderstanding between the purties hereto,

ARTICLE 2o= ZERMIMELOXE.".

The terme"enmployee" or "employees" as used
in this Agreement means Shift Engloemen, Steam Turbine Operators,
Senior Boiler Operators, Junior Boiler Operaters, Boiler Room
Helpers and Coal Trimmers, employed in the “agog Stea: Power Flant
Oﬂl’.

ARTICLE 3.~  ESCOGNITIONs

&) The Union, having been duly e«rtified under
the Quebeec Labour Relations Act, is recognized by the Compan  as the
sole collegtise bargaining agent for the employeos defined in irticle
2 qbove, in matters pertaining to rates of pay, hours of work and other
gonditions of employment as set forth herein,

b) No person shall be coerced, restrained or

diserininated against on acoount of membership or non mb-rlhip
in any lawful labour organization,

ARTICLE 4o=  MANAGEMRIZ RIQUDS

The Union recognises that it is the exsclusive
rightandﬁmcﬁmotthcompwmmnhiﬁplmmhuim
and #irest the work ng ‘orces thereof in every respest »s it sees fit,
except thut as regards any matier spefifieally covered Ly a Clause in this
Agreenent, such right and function must be exoreiced in a manner consistent
with such clause.




a) The Union shall designute from amongst the
emplaye s two (2) men to be known «s Shop Stevards,

b) There shall be a 3hop Committee consisting
of the two (2) Shop Stewards, and their names shall be forwarded
in writing by the Unlon to the Company.

e¢) The mill superintendent and his assistants
ard the Shop Cemmittee shal ' meet at least once a momth and
may meet more often by mutual agreement. A representative of
the Kational Un onof Operating Engineers of Canada bay be
procent at such meetings,

d) Wwhen an employee has a grievance and wishes
to have it examined, he may take the following steps, at any
of whish he may have the assistance, i. presenting his grievenge,
of a Shop Steward:

Step I,» Take it up with the Superintendent's appointed
representative., Failing satisfactory settlement,
then:

Step 2, Submit it in writing to the mill superi tendent.
The m 111 S perintendent's decizion mut be in
writing, Failing satisfectory settlement, then:

Step 3.+ imbmit 1t in writing for gumsideration at the
next meeting between the mill Super ntendent and
his assistants and the Shop Committee.

e) Failing a mutually satisfactory settlement
by the mill Superintendsnt and the Shop Comnittee wder Step
3 above of any grievance congerning the interpretation or
viclation of this contrast, such grilevance muy be teken to
arbitrution by the Union or the Company under the proeedure
provided in Artidle 5 (f).

f) {1) When either party requests that a grievince
be submittad to Arbitration as provided for in Artidle 5 (2), it
shall ma e such request in writing adiree od tn the other party
and at the same time nominate its Arbitrator. the tw Arbitratose
go nominated shall meet ms soon as possible and atterpt to agree
on & third arbitrator who shall be the Chairman of the arbitr tion
board, If they csanot 2o agree they will notify the Minister
of labour for .uebec and the Chairman shall then e chosen by
the Ministor of Labour,The Chairmen shall be chosen, however,
with regard to hie fupertiality, hie qualifications in interpret-
ing Coll:otive Labour agreements and his fanmiliarity with matters
similar to the particular question wp for “rbdtration,

(11) The Arbitration Board shall rend«ar ite
deoision in writ!ng.Its majotiry decieion shall be final and
binding upm the parfles horetoand all the employees concerned.
It shall not he authorised to make any deeision inconsistent
with the prowisions of this Agreement,nor to alter, medify
or amend any pert of thie igreemert, and each of the parties
hereto shall hear the expense of the Arbitrator ap ointed by
it, and the parties shall share ejually the expensas of the
“halrman,.

ARTICLE 6:- ZU Ol AND DLS

A clain by an employee that he has been suse
ponded or discharged unjustly shall be treated as a grisvance
iffl the statement of the grievance is lodged by tho Union with
the mill Suporintendent witiin two (2) full work ng days
after the enployee ceasee to work for the Company.’tep No. I




3.

of the grievance Prooedure shall be omitted in such case,
t may oventually be taken for settlement under Artiele

and 4
(1

ARTICIE 7.~ 4O STRIKES Of JOCK-ULS

a) Nelther the Union nor any esployes shall
gid or take part in any strike, slow=down of productiom,
stoppage of work or pieketing.

b) The Company shall not engage in any look=
out nor slow=down or sto jage of work ecomstituting a lock-out,

ARTICLE 8.- HOURS OF WORK AND OVSRIUME

a) The atandard work day shall be eight hours,.
An employee shall receive for cach autharized hour he worke in
exoese of eight hours per day time and one-half caloulated on
his repular hourly rate, provided he has mot been absent from
work without due cause on the other days on whish he 1s secheduloed
to work during the woek,

b) If an employee is callel in to work on Sunday
he shall receive time anlone~half calculated on hieg regular
hourly rate for each houwr hich he workes en Sunday.

¢) Any employee working on a shift which come
mences at 11. pem. and flrishes at 7 a.n. shall be antitled to
receive a night premium of fifteen (15) per cent of his regular
hourly rate for eash hour he works between ll. p.m. and 7 a.m,

ARTICLE 9o~ SIATUTORX HOLIDAXS

a) The following non paid holidays will he
obs arveds:

January 2nd
Good Friday
8t John the Baptist Day

Any employee who work: on any of the above-
mentioned holidays will receive a prem w: of one hundsed (100)
per cent of his regular hourly rate for each hour so worked.

b) Christmae Day, Now Yoar's Dey, Epiphany,
Asgension Day, All Seints' Day and Imnasulate Conception are
to be observeld as paid holidaye, and each employee will receive
4ght hours' at his regular hourly rate as holiday pa, for the
obsorva: ce of each of these days providod he works his complete
shif' on his scheduled working laye previous to and following
the holidq.

Any employee who works on Christmes lay, New Year's
Day, Epiphany, Asce sion Dqr, A1l Smints' Day and Immaculate
Coomeption Day will receivs his above holiday pay and will also
be paid time and one-half caloulated on his regular hourly rate
for sach hour he works on such day.

¢) It is recognised, of course, that employecs
may be required by the Company to work on any of the holldays
mentioned ubove,

ARTICIE 10: GALL PAX

Any suployse who is cal ed in and reports for
em rhenoy work outside of ang not cont muous with his regular
sohedulod hours wil) be given a minimss of fowr (4) hours work
or if four (4) hours work is notgiven he shall newentheless
receive four (4) hours pay at his regular hourly rate of pay.
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ARTICLE II~  JAGES.

The rates of pay set forth in Sehedule "A"
annexed to this contraet rlall be in foroe dur'ng the present
agreanent ,

a) An employee required teporarily to fil1
ariothor job paying & highar rate of pay shal! receive the
higher rate of pay after four (4) or more hours on the job,
but if required temperarily to fill a job peying a lover
rate of pay, hiz regulir rute of pay shall not be changed.

b) When an employee is tranaferred pornanently
to another job he shall be paid at the rate of the nevw job,

¢) ‘hen an e ployee is ascigned any othor job
he shall, if possible, be told wheth:r it is a te porary eseigne
ment or wethep it is permanent,

AKTICLE 13se  SAFERX AD HCALDH

‘he Company will contimue to make provisions
for the safety and health of its employeese during the houre
of their employment,’.ch iev.ees as the Company requires
to be usod and other equipment which im the opinion of the
Co pany iv necessary for the safety and proteection of the
eployece shall be provid.«d by the Corpany,

,-mTIGI.E m* m.
Any notice required to be sent to the Union

hersunder shall be effectively given wen postad to:

kational Union of (perating Fnginears of Canaila,
local No, 8,
Magog, webes, F.0, Gex ,731.

end any such notice required to be given to the Company shall be
effsotively given when mailed to:

Uominion Textile Corpany Limited,
mg. %uém.

ARTICLE 153~ SENIORITY

In questions involving lay-effs, reshiring,
promotions, and devotions, the Co pany will give ¢-mnsideration
to skill, cumpetence, ebility and ase!duity, ‘hould 1t £imd
those factors oqual as between individual employees, seriarity
will be the pulding factor,

AKTICLE 16,- YAGATIONS:

a) Ome weok's vacation wil be granted to eash
employee in the Corpany's employ is at Jume 30th, 1950, The Cone
pany may at ite option grant a second week's vacation to amy or
all of said enployees,

All ve ation periols will be taken hy individual
employees at sush times as may he epeeifiel by the Company.Mowe
evor, as far as it finde prasticable, the Company will attempt to
give fi.et consideration to employees having most sendority,

b) The total amount of vacation pay due each erployee,
irrespsctive, of whether one week or two weoks' vacation is granted to
sush :mplayes, shall be based on his length ~f ¢ ntinuous service
vith the Company and shall be eomputeld in asccordance with the
"Computation of Vasatlon ray Table set out belows




Se

Length of Employecs's contlinuous
sorvice vith the Compans com=

ated es of June .Oth, 1950. iate of Vagation Pay

Less than one (1) year 2% of the emplayeo's total earnings
for work performed for the Company
during tha 12 monthe preceding the
last pay period of Jume, 1950, lase
any indemnity such employee may
have regeived during those 12 momths
under paragraph (d) of this Artiele,

Ome (1) year or over but less 245 ditto
than two (2) years,

Two (2) years or over but les:
than three (3) years 2.8% ditte

Three (3) years or over but
less than four (4) years 3.2.% ditto

Four (4) years or over but
less than five (5) yeares 3.6% ditte

Five (5) years or over but
lese than fifteen (15) years 45 ditto

Fifteen (15) vears or over but
less than twenty-five (25) years 55 ditte

Twenty-five (25 years or ovor 6% ditto

¢) Vacation pay due eash employee in sseordance with
the "Computation” of Vagution Pay Table" shall be paid as follows:

(1) 24 at the commencement of the employee's
first week 's vacation,

(11) Any vacation pay in exeess of 2% due to an
employe shall be paid,

(1) i3 the camnemcement of the employee's
socord veek's vacation if and vhem
such a vacation is granted by the

Corpany; or

On the last pay day prier to “ecember
25th, 1950, if a seocond week's vacation
is not granted to the employee by the

COHM.

d) Any employes, who having completed one year or
wore continuous service witn thn Cogpany but leecs than five years
and who leaves his employ or is discharged for any reason other than
gross breash of duty or discipline, shall receiee an indemrdty of
two (2) per cent of Lils total earnings during the period between the
date helesves and the lust pay peried of the preceding June.

Any employee, .ho having completed five years or jore
gontinuous :erviece with the Com any but less than fifteen years and
who leaves his enploy or is dischargsd for any reason other than gross
breagh of duty or dimeipline, ehall receive an indemmity of four (4)
per cent of his total oarninge duringthe period bstween the date he
leaves and the last pay peried of the preceding June,

Any employee, who having completed fifteen years or
more oontinuous service with the Company but [lna than tventy-five
years and who leaves his employ or is discharged for any reason
other than gross breash of duty or diseipline, shall receive an ine
demity of five (5) per cent of his total esrnings during the period

3{.&:{,,, the date he lsaves ani the last pay period of the preceding




Any ouployes, who having 6o pleted twenty-five years
or more eontimuous serviee with the Company snd who leuves his
employ or is discharged for any reason othor than gross breash of
duty or diseijline, shall roceive an indamnity of slx (C) per cent
of hic total earninze during she period 'etuee: the inta he leuves
and the 1.t puy period of the preseding June,

e) Tho number of yeirs of contimuwus servioa uced
in rechoning the rute of vacation pay to which an enployee 18
entitled shall be corputed as of June 30th, 195C.

For the duration of this igreament the Company , upon
receipt of a written auti origation, voluntarily elgned by an employjee
on Fornm "i" as hereto attached, shsll, while such authorization 48 in
offegt, doduct from the pay lue such omployee on the last pay day of
sach calendar nonth the sup of $1,00 whigh d edustion represente the
enployee's onthly union dues, Sue” authopization may he revoked by
the employee only by notice in writing, agcording to Form "B" as
hereto attached, given by him to the Company ot lator then 30 days
nor earlier than 60 daye beforethe date of expiration of the term
of the present gollectiwe Labour Agree wnt. Hevocation sghall take
of ‘ogt only af the date of expiration of this Agroement,

All dues eollacted by the Co pany will be reamitted
to the Treasur r of the Union. ‘

Form "a"

et

1 the undersigned, suthorise Dominion Taxtiles
Company ldmited to deduct for my Umion duas, the sum of $1.00
from my pay ou the last pay day of each calendhxfNational Union

of Operating Enginears of Canada, Local N, 8 Magog. F. ls

Thisr aut!.orization shall tuke effect on the saventh day following

the day the Company receives it, I recognize that this authorimation
may be revokel by me only in accordance with the terms of the Collective
Labour Agreement in forse botween sald Lompany and said Unfon

at such time as I may desire Lo mike a revocation,

Witness Lmployee

Date

I the undersignel, hereby revoke all authoriza-
tions given by me to Dominion Textile Company Iinited at any time
provious to his date to deduct from my pay W Union dues nnd to remit
sae to the Troasurer of the National Unicn of Operating ingineers
of Lannda, Local No. 8, Magog, P.i and I request that no further deductions
be made from my pay for the said dues.

R TRl S S ——— T ———

Employee

# month and to remit this monay to the Treasurer of the
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ARTICLE 18+  PIAL OF GROUP JUSURANGE

The Company agress to lnaugurate a Plan of Group
Insurance to gover employees, such Plan of Group Insurance being
that Plan dosaribed in tha letter dated Fobruary 10th, 1950
written | duplicate hy tha Company tothe Unilon anl acknouledged

and agreod to by the Union.

AKTICLE 19 QURATIGH OF AGREGMENT

Thie Agreement shall be in force for a period of
one year commencing on the 13th day of February 1950 and ter-
ninating on the 12th day of Fehruary 1951. It shal ba auto-
matically renewed for a period of one year ar and fron the 13th
day of February, 1931, unless one of the parties hereto gives a
written notice of termimation to the othar party hereto not naore
than sixty days nor lers than thirty days rilor to the 12th day
of February 1961, and ther-after this Agreement shall be suto-
matically renewed for a similar period of one yesr, and 60 On,

failure by one of the parties to give a wpit en notice to
the othar party within a delay whieh gha1l not’fora than erlxly
days nor lesr t.h:_ﬂ thirt: days orior to tho expiration of engh

period.

(N WITN'SS J{HER'OF the parties hereto have exeocuted

an original snd seven copies hereof at Montreal, (ueboe, as of
the 10th day of February. 195@

DOMINION TFXTILE GOMPANY LIMITED

Unreadable
Chief Fngineer

THE NATIOHAL UNIOK OF OPERATING N
GINEURS OF CARADA- LOCAL NO, 8

Edouard 5t Martin
trésident

Arthur Girad
secretary
C.Wallace

Predident-KATIONAL UNION OF
OPERATING ENGINEERS OF CANADA

i AP ¥ o




Shift Pnginemen

Senior Boiler Operators
Junior " -
Stean Turbine "
Boller ilcom Helpers

Coal Trimmers

kS DOVE

1,15 -V/2
1,03-1/2
«95-1/2
.95=1/2 to 1,00-1/2

86=1/2
o8l=1/2
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BY AND BETWREN:
DOMINION EEXTILE COMPANY LID, a
body corporate having its Head Office
in the City of Montreal, P.(., with
respect to its Hagog Steam Power Plant
at Magog, P.Q. hereinafter called.-

®THE COMPANY"
PARTY OF THE FIKST PART,

AND NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA, Looal No, 8 at Magog P.Q.,
hereinafter called:

*THE UNION *
PARTY OF THE SECOND PAKT,

WITNESSETH: That the parties in consideration of the mutual
covenants and undertakings hereinafter contained, have agreed
ag follows:~

ARLICLE 1. GREMERAL PURPQSE!

The gemersl purpose of this Agreement is to
maintain a harmonious relaticauship between the Company and its
employees by setting forth i writing a basic understanding
between the parties heveto,-

ARLICLE 2. TERM “DMFLOY:%".

The terms "employee " or "employees" as used
in this Agreement mean Steam Turbine Operators, Senior Boiler
Operators, Junior Boller Operators and Boiler Room Helpers

employed in the Magog Steam Power Plant only,-

ARTICIE 2. RECQGNITION.

a) The Union, having been duly certified under
the Quebes Labour Relations Aot. is recognised by the Company
as the sole collective bargaining agent for the empleyees de-
fined in Article 2 above in matters pertaining to mtes of
pay hours of work and other conditions of employment as set
forth herein,~

b) Ne person shall be coeseed, restrained or
discriminated against on account of membership or non-member-
ship in any lawful labour organisation.-

ABLICLE 4o MANAGEMENT RIGHTS.

The Union recognizes that it is the exclusive
right and function of the Company to pperate its plant and
business and direct the working forces thereof in every respect
as it sees fit, except that as r-gards any matter specificaliy
coversd by a clause in this Agreement such right and function
must be exercised in a manner consistent with such clapse.-




a) The Union shall designate from amongst the
employees two (2) men to be known as Shop Stewards.-

b) There shall be a Shop Commi‘tee consisting
of the two (2) SYop Stewards, and their names shall be forwvarded
ir writing by the Union to the Company.-

¢) The Mill Superintendent and his assistants
and the Shop Committee shall meet at Least once a month and
may meet more often by mutual agreement, A representative of E -
the National Union of Operating Engineers of Canada may be -
present at such meePings.- o

d) When an employee has a grievance and wishes
to hate it examined, he may take the following steps, at any
of vhich he may have the ssslistance, in pregenting his griev-
ance of a Shop Stewardi:-

Step 1, Take it up with the Superintendent's Appointed
Representative. Failing satisfactory settle~
ment, then:

Stap 2, Submit it in writing to the mill Superintendent.
The mill Superintendent's decision must be in
writing, Failling satisfactory settlement, then:

Step 3. Submit it in writing for conasideration at the
next meeting between the mill Superintendent
and his asslastants and the Shop Committee.-

o) Faliing a mutually satisfactory settlement
by the mill Superintendent and the SBP Committes under Step
3 above of eny grievanse concerning the interpretation or
violation of this con'ract sueh grievance may be taken to
arbitration hy the Union or the Company under the procedure
provided in Article 5 (f)

£f) (1) When either party requests that a griev-
ance be submitted to Arbitration as provided for in Article 5

(e) It shall make such request in writing addressed to the

other party and at the same time nominate its Arbitrator. The
two Arbitrators so nominated shall meet as soon as possible and
attempt to agree on a third Arbitrator who shall be the Chairman
of the Arbitration Board, If they cannot so agree they will
notify the Minister of Labour for Quebec and the Chqirman shall
then be chosen by the Minister of Labour., The Chairman shall

be chosen however, with regard to his imparticality his
qualifications in interpreting Collective Labour Agreements

and his familiarity with matters similar to the particular
question up for Arbitration,-

(11) The Arbitration Board shall render its
deeision in writing. Its majority decision shall be final and
binding upon the parties hereto and all the employees concerned.
It shall not be authorized to make any decision inconsistent
with the provisions of this Azreement, nor to alter, modify

or amend any part of this Agreement, and each of the parties
hereto shal! bear the expense of the Arbitrator appoipgted by

it, and the parties shall share equa,ly the expenses of the
Chairman,-

ABTICIE ©, JUSPENGION AND DISCHARGK.

A claim by an employes that he has been suse
pedddd &r dlscharged unjustly shall be treat«d as a grievance
if the statement of the grievance is lodged by the Union with
the mill Superintendent within twe (2) full working days after
the employee ceases to work for the Company, Step Ne. 1 of the
Grievance Procedure shall be omitted in such case, and it may
eventually be taken for settlement under Article 5 (f)
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ARLICLE 7. NO STIRIKES OR LOCK-QUTS.

a) Neither the Union or any employee shall aid
ob take part in any strike, slow~down of predustion, stoppage
of work or picketing.~-

b) The Company shall not engage in any lock-
out nor slow-down or stoppage of work constlituting a locke=out.

ABLICLE 8. HOURS OF O AND OVERTIME.

a) The standard vork day shall be eight hours,
An employee shall receive for each authorized hour Le works in
exceas If ehght hours per day time and one~half calculsted on
his regular hourly rate, provided he has not been absent from
work without due cause on the other days on which he is seheduled
to work dm'lng the wveek.-

b) An employee shall receive for each suthorised
hour he works in excess of forty-eight hours per week time and
one-half calculated on his regular hourly rate provided, however,
that hours for which an employee receives time and cne~half under
the provisions of paragraph (a) above of this article £ shall not
be counted in cemputing an employee's total hours worked per week
for the purposes of this paragraph (b)

- ¢) If an employes is called ir to work on Sunday
he shall receive time end one~half selculated on his regular
hourly rate for each hour which he works on Sunday.-

d) Any omployee working on a shift which com=
mences at llp.m, and finishes at 7 a.m, shall be entitled to
receive a night premifim of f'ifteen (15) per cent of his regular
hourly rate for each hour he works betveen 1l p.m, and 7 a.m.

a) 8t, Jean Baptiste Day will be obgerved as a
non pald holiday and any employee who works on St, Jean
Baptiste Day will receive a premium of one hundred percent
(100%) of his regular hourly raute for sash hour we worked,=

b) Christmes Day, Bew Year's Day Epiphany
Good Friday, Ascemnsion Day, All Saints'Day and Immaculate
Conception Day are to be observed as paid holidays, and each
employee will receive eight hours' at his regular hourly rate
as holiday pay for the observance of each of these days provided
he works his complete shift on his scheduled working days previous
to and following the holiday.

Any employee who works on Epiphany, Good
Friday, Ascension Day, All Saints' Day and Immaculate Conception

Day will receive his above holiday pay and will also be paid time
and one-half calculated on his regular hourly rate for each hour
he works on such day.~

Any employee whc works on Christmas Day or
New Year's Day will receive his above holiday payand will
also be paid double time calculated on his regular hourly
rate for ecach hour he works on such day.-

¢) It is recognised, of course, that employees
mey be required by the Co pany to work on any of the holidays
mentioned above,=
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ARLICIE 10 CALL PAX.

Any employee who is ealled in and reports for
emergency work outside of an not continucus with his regular
sckeduled hours will be given a minimm of four (4) hours work
or if four (4) hours work is not given he shall nevertheless
receive four (4) hours pay at his regular hourly rate of pay.=-

ARLICLE 1] JAGES,

The retes of pay set forth in Schedule "A"
annexed to this contract shall be in force during the present
Agreement,~

ABLICLE 12 TRANGFERS.

A) An employee required temporarily to fil)
another job paying a higher rate of pay siall receive the
higher rate of pay after four (4) or more hours on the job,
but if, required temporarily to f1ll a Job paying a lowver rete
of pay, his regular rate of pay shall not be epanged, -

b) When an employee is transferred permanently
to another job he shall be paid st the rate of the new Job, -

) When an employes is assigned any other Jjob
he shall if possible be told whether it is s temporary assign-
ment or vhether it is permeanent,-

ABLICLE 13 SAFETY AND HEALTH,

The Cospany will continue to make provisions
for the safety and health of its employees during the hours
of their employment, Such devices as the Company requires
to be used and other squipment which in the opinion of the
Company is necessary for the safety and protection of the
employees shall be provided by the Company ,~

ABTICIE )4 NOTICE.

Any notice required to be sent to the Union
hereundor shall be effectively given vhen mailed to!

Bational Union of Operating Enginsers of Canada,
Local No, 8

Magog Quebac P,0, Box 117.~

and any such notice required to be given to the Company shall
be effectively given when mailed toi-

Dominion Textile Company Limited.
Magog Quebea,~-

ARLICIE 15 SENIORITY.

In questions involving lay-offs re-hirings,
promotions and demotions, the Company will give consideration
to skill, competence, ability and assiduity, Should it find
these factors equal as between individual employees, seniority
will be the guiding factor,-

L]
ai One week's vacation will be granted to each

employee in the Company's employ as at June 30th, 1952, The
Company may at its option grant a second week's vacation to
any or all of said employees.-
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All vacation period will be taken by indi-
vidual employees at such times as may be speeified by the Com-
pany. However, as far as it finds practloable, the Company
vill attempt to give first consideration to employees having
most seniority.-

b) The total amount of vacation pay due each
employee, irrespective of whether one week's or two week's vaca-
tion is granted to such employee, shall besed on his length
of eontinuous service with the Company and shill be eo'puted in
accordance with the "Computation of Vacation Pay Table " set out
below!

CQMPUTATION OF VACATION PAY TABLE.

Length of Employee's eontinuous
service vith the Coupany com-

Bate of Vacatdon pay.

Less than one (1) year - 2% of the employee's total
earnings for work performed
for the Company during the
12 months preceding the last
pay period of June 1952
less any indemnity suech

employee may have rece.ived
during those 12 months undor
paragraph (d) of this Artiele.

One (1) year or over but less

than two (2) years - 2.4% ditte,

Twe (2) yeara or over bul less
than three (3) years. 2,88 ditte

Three (2) years or over but
less than iour (4) years, 3428 ditto

Four (4) years or over but
less than five (5) years 3,68 ditto

Five (5) years or over but
less than fifteen (15) years 46 ditte

Fifteen (15) years or over but
less than twenty~five (25) years 5%  ditto

Twenty=five (25) years or over 68 ditte

e) Vacation pay due each employee in accordance
with the "Computation of Vacation Pay Table " shall be paid as
fellows:~

(1) 2% at the commencement of the employee's
first week's vacation,

(11)Any vacation pay in excess of 2% dpe to
and employes shall be paid,

(1) At the conmencement of the employee's
second week's vacation if and when
such a vacation is granted by the

Company, or

(2) On the last pay day prior to December
25th 1952 if a second week's vaca-
tion is not granted to the employee

by the Company,=-




d) any employes, who having completed one year
or more contimuous service with the Company but dess than five
years and who leaves hls employ of ls discharged for any reason
other than gross breasch of duty or diseipline, ghall receive an
indemnity of two (2) per cent of his total earnings during the
period botween the date he leaves and the last pay period of
the preceding June.

Any employee, who having completed {ive years
or. more continuous service with the Company but less than rif-
teen years and who leaves his employ or is discharged for any
peason other than gross breach of duty or discipline, shall
receive an indemnity of four (4) jer cent of his total earnings
during the period between the dats he leaves and the last pay
period of the preceding June,

Any employee, who having completdd fifteen
years or more dontinuous service with the Company but less
than twenty-five years and who leaves his employ or ls dis-
charged for any reason other than gross breach of duty or
discipline, shall receive an indemnity of five (5) per cent
of hia total earnings during the period between the date he
leaves and the last pay period of the preceding June.

Any employee hov having completed twenty-
five years or more continuous service with the Company and who
leaves his employ or is discharged for any reason other than
gross breach of duty or discipline, shall receive an indemnity
of aix (6) per cent of his total earnings during the period
between the date he lsaves end the last pay period of the
praceding June,

e) The number of years of continuous service
used in recknoning the rate of vacation pay to which an employee
is entitled shall be computed as of June POth 1952.-

ARTICLE 17,

For the durqtion of this Agreement the Company,
upon receipt of a written authorization, voluntarily signed by
an employee on Form "A" as hereto attached, shall, while sush
authorization is in effect, deduct from the pay due such
employee on the last pay day of each calendar month the sum of
$1,00 which deductich represents the employee's monthl) Unian
dues. Such aithorisation may be revoked by the employee only
by notice in writing, according to Form "B" as hereto attached
given by him to the Company nct later than 30 days nop earlier
than 60 days before the date of expiration of the termd the
present collective Labour Agreement., Revocation shall take
effact only at the date of expiration of this Agreement,

All dues sollected by the Company will be
remitted to the Treasurer of the Union,

Hiﬂu '!'

Date,

I the undersigned, authorized Dominion Textile

Company Limited to deduct for my Union dues, the sunm of
$1,00 from my pay on the last pay day of each calendar
month and to remit this money to the Treasurer of the
Netional Union of Operating Engineers of Canada local

No, 8 Magog P.Q. This authorization shall take effeot

on the seventh day following the day the Co'pany recelves
1t, I recognize that this authorization may be revoked
by me only in accordance with the terms of the Collective
Labour Agreement in force between sald Co pany and said
Union at such time as I maydsire to make a revocatlon,

Witness.




date,

I the undersigned, hereby revoke all autherisations
glven by me te Dominion Textile Company Limited at any time previous
to this date to deduct from may pay my Union dues and to remit same to
the Treasurer of the National Union of Operating Engineers of Canada
Local No, 8 Magog P.{. and I roquest that no further deductions be
made from my pay for the said dues,

Witness. Employees,

ARTICLE 18 PLAN OF GROUP THSURANCE.

The Company agrees to continu a Man of Gro.p
Inmurance to cover em loyees, such plan of Group Insurance
being that Plan described in the letter dated May 21, 1952
written in duplicateé by the Company to the Union and aecknowled-
ged and agreed to by the Union.:

ARLICIE 19 DURATION OF ACREEMENT.

This Agreement shall be in force for a period o
one year commencing on the 13th day of February 1952 and terminating
on the 12th day of February 1953 It shall e autommtically
reneved for a period of one yesr as and frog the 13th day of
Februagy 1953 unless ~ne of the parties heretc gives a written
notice of termination to the other party hereto not more than
sixty day: nor less thar thirty days prior to the 12th day of
February 1953 and thereafter this Agreement shall be automstically
reneved for a similar period of one year and so on, upon failurs bv
one of the partlss to give a written notice to the other party
within a delay which shall not be more than sixty days nor lese than
thirty days prior te the expiration of eaah perlod.-

IN WITNESS WHEREOF the partiez hereto have executed
an original and seven coples hereof at Mogogz, Quabec, as of the
@lst day of May 1952.-

DOMIRION TEXTILE COMPANY LIMITED,

T.A, Dubuc,
Manager Magog Divislion,~

THE NATIONAL UNION OF OPERATING
SNGINEERS OF CANADA LOCAL Ne, 8~

Ed, 8t, Martin,
President.

Victor A Barnes,
Secretary Treagurer

P.Dessureault,
Business Agent National Unimn

of Operating Engineers of
CANADA, Llucian Turcette,.-
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DOMINION TEXTILE COMPANY LIMITED, a

body corporate having its Head Office
in the City of Montreal, P,Q; with res-
pect to its Magog Steam Power Plant at

Magog, P.Q; hereinafter ealled:
"THE COMPANY"

PARTY OF THE PIRST PART

NATIONAL UNION OF OPERATING ENSINEERS OF
CANADA, Looal No, 8, at Magog, P.Q; hereim-
after called:

"THE UNION®
PARTY OR THE SECOND PART

WITNESSETHs That the parties, in consideration of the mutual covenants and
undertakings contained, hlvo'qroed as follows: :

ARTICLE 13 GENERAL PURPOSE,

The general purpose of this Agreement is to maintain a harmonious
relationship between the Company amti, its employees by setting inm writing a basie
understanding between the parties herete,

ABTICLE 2+ TERM "RMPLOYEE",

The terms "employee® or "employees" as used in this Agreement mean
Steam Turbine Operators, Senior Boiler Operators, Junior Boiler Operators and
Boiler Room Helpers employed in the Magog Steam Power Plant only,

ARTICLE 3¢+ RECCGNITION,

a) The tnion, having been duly certified under the Quebec Labour Rela=
tions Act, is recognized by the Company as the sole collective bargaining agent
for the employees defined in Article 2 above, in matters pertaining to rates of
pay, hours of work and other conditions of employment as set forth herein,

b) No person shall be coerced, restrained or discriminated against
on account of membership or non membership in any lawful labour organization,

ARTICLE 4i MANAGEMENT RIGHTS

The Union recognizes that it is the exclusive right and function
of the Company to operate its plant and business and f%rect the working forces
thereof in every respect as it sees fit, except that as regards any matter speci~-
fically covered by a clause in this Agreement, such right and function must be
exercised in a manner consistent with such clause,
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ARTICIE 5¢ GRIEVANCE PROCEDURE,

a) The Union shall designate from amongst the empl t 2
men to be known as Shop Stewards, o ——

b) There shall be a Shop Committee consisting of the two (2) Shpp
gtowurds, and their names shall be forwarded in writing by the Union to the
ompanye

¢) The M1l Superintendent and his assistants and the Shop Committee
shall meet at least once a month and may meet more often by mutual agreement,

A representatibe of the National Union of Operating Engineers of Canada may be
present at such meetings,

d) When an employee has a grievance and wishes to have it examined,
he may take the following steps, at any of which he may have the assistance, in
presenting his grievance, of a Shop Stewardi-

Step lo=_ Take it up with the Superintendent's Appointed Representative,
Failing satisfactory settlement, SheRs

M‘; Submit it in writing to the mill Superintendent, The mill Supe-

rintendent's decision must be in writing, Falling satisfactory
settlement, then:

Step 2.~ Submit i in writing for consideration at the next meeting between
the mill Superintendent and his assistants and the Shop Committee,

e) Failing a mutually satisfactory setilement by the mill Superintendenti
and the Shop Committes under Step 3 above of any grievance concerning the inter—
pretation or viclation of this contract, such grievance maey betsaken to arbitratiem
by the Union or the Company under the procedure provided in Artiele 5 (£),

£) (1) When either party requests that a grievance be submitted to
Arbitration as provided for in Article 5 (e), it shall make such request in writing
addressed to the other party and at the same time nominate its Arbitrator, The
two Arbitrators so nominated shall meet as soon as possible and attempt to agree
on a third Arbitrator who shall be the Chairman of the Arbitration Board, If
they cannot so agree they will notify the Minister of Labour for Quebec and the
Chairman shall UH8A be chosen by the Minister of Labour, The Chairman shall be
chosen, however, with regard to his impartiality, his qualifications in inter-
preting Collective Labour Agreement and his familiarity with matters similar to
the particular guestion up for Arbitration,

(11) The Arbitration Board shall render its decision in writing,
Its majority decision shall be final and binding upon the parties hereto and all
the employees concerned, It shall not be authorized to make any deciziom inconsis-
tent with the provisions of this Agreement , nor to alter, modify or amend any
part of this Agreement, and such of the parties hereto shall bear the expense of

the Arbitrator appointed by it, and the parties shall share equally the expenses
of the Chairman,

A claim by an employee that he has been suspended or discharged
unjustly shall be treated as a grievance if the statement of the grievance is lod=
ged by the Union with the mill Superintendent within two (2)full working days after
the employee ceases to work for the Company, Step No, 1
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of the Grievance Procedure shall be omitted in such case, and it may even=
tually be taken. for settlement under Article 5 (f)e

ARTICLE 7+ MO STRIKES OR LOCK-QUTS,

a) Neither the Union nor any employee shall aid or take part
in any strike, slow-down of production, stoppage of work or picketing,

b) The Company shall not engage in any lock-out nor slow-down
or stoppage of work constituting a lock-out,

ARTICLE 8+ HOURS OF WORK AND OVERTIME.

a) The standard work day shall be eight hours, An employee shall
receive for each authorized hour he works in excess of eight hours per day
time and one-half calculated on his regular hourly rate, provided he has not
been absent from work without due cause on the other days on which he is sche~
duled to work during the week,

b) If an employee is called in to work on Sunday he shall receive
time and one-half calculated on his regular hourly rate for each hour which he
works on Sunday,

o) Any employee working on a shift which commences at 11 p.m, and
fihishes at 7 a.me shall be entitled to receive a night premium of fifteen (15)
per cent of his regular hourly rate for each hour he works between 11 p.me and

7 a.m,

ARTICLE 9+ STATUTORY HOLLDAIS

a) St, Jean-Baptiste Day will be observed as a non paid heliday
and any employee who works on St, Jean-Baptiste Day will receive a premium of
one hundred percent (100%) of his regular hourly rate for each hour sb worked.

b) Chmistmas Day, New Year's Day, Epiphany, Good Friday, Ascension Day,
All Saints' Day and Immaculate Conception Day are to be cbserved as paid holidays,

and each employee will receive eight hours' at his regular hourly rate as holiday
pay for the observance of each of these days provided he works his complete shift

oh his scheduled working days previoms to and following the holidaye

Any employee who works on Epiphany, Ascension Day, All Saints' Day
and Immaculate Gomception Day will receive his above holiday pay and will alse
be paid time and one-half calculated on his regular hourly rate for each hour

he works om such $ipw

Any Employee who works on Christmas Day or New Year's Day will
receive his above holiday pay and will akso be paid double time calculated on
his regular hourly rate for each hour he works on such daye

¢) It is recognized, of course, that employees may be required by
the Company to work Gu any of the holidays mentioned above,

ARTICLE 10+ CALL PAX,

Any employee who is called in and reports for emergency work
outside of and not continuous with his regular scheduled hours will be given
a minimum of four (4) hours work or if four (4) hours work is not given he shall
nevertheless receive four (4) hours pay at his regular hourly rate of paye




ARTICIE 11  MWAGES.

The rates of pay set forth in Schedule "A" annexed to this contract
shall be in force during the present Agreement,

ARTICLE 12+ IRANSFERS.

a) An employee required temporarily to fill another job paying a
higher rate of pay shall receive the higher rate of pay after four (4) or more
hours on the job, but if required temporarily to fill a Job paying a lower rate
of pay, his regular rate of pay shall not be changed,

b) When an employee is transferred permanently to enother job he shall
be paid at the rate of the new job,

c) Wher an employee is assigned any other job he shall, if possible,
be told whether it is a temporary assignment or whether it is permanent,

ARTICLE 13: SAFETY AND HEALTH,

The Company will continue to make provisions for the safety and health
of its employees during the hours of their employment, Such devices as the Company
requires to be used and other equipment which in the opinion of the Company is ne-
cessary for the safety and protection of the employees shall be provided by the

Company,

ARTICLE 14 NOTICE

Any notice required to be sent to the Union hereunder shall be effec~
tively given when posted to:

Natéonal Unjon of Operating Engineers of Canada,
Local No, 8,
ngﬁl, me.c, P.Qe Box 117.

and any such notice required to be ghven to the Company shall be effectively given
vhen mailed to:

Dominion Textile Company Limited,
Magog, Quebecse

ARTICLE 15+ SENIORIIX.

In questions involving lay-o’fs, re-hirings, promotions and demotionms,
the Compant will give consideration to gkill, competence, ability and assiduity.
Should it find these factors equal as between {ndividual employees, seniority will

be the guiding factor,
ARTICLE 16: YACATIONS,

a) One week's vacation will be granted to each employee in the g
employ as at June 30th, 1951, The Company may at its option grant a second week's™ '
vacation to any or all of said employees.

All vacation periods will be taken by {ndividual employees at such
times as may be specified by the Companye However, as far as it finds practicable,
the Company will attempt to give first consideration to employees having most seniority

b) The total amount of vacation pay due each employee, irrespective of
whether one week or two weeks' vacation is granted to such employee, shall be based
on his length of continmuous service
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with the Company and shall be computed in accordance with the"Computat
of Vacation Pay Tablsa" met out belows ——

COMPUTATION OF VACATION PAY TABLE

Length of Employee's continuous
service with the Company computed

Loss than one (1) year- 2% of the employee's total earning
for work performed for the Compamy
during the 12 months preceding the i
last pay period of June, 1951, les
amy indemnity such employee may
have received during those 12 mont
Edor paragraph (d) of this

d‘.

One (1) year or over but less

than two (2) years- 2.4% ditte
Two (2) years or over but less

than three (3) geara- 2,88 dittor
Three (3) years or over but

less than four (4) years= 3.2% ditto
Pour (4) yeare or ober but

less than five (%) years= 3,68 ditte
Five (5) years or over but

less than fifteen (15) years- 4% ditto
Fifteen (15) years or over but

less than twenty=five (25) years- 5% ditto
Tvnety-five (25) years or over- % ditto

¢) V,cation pay due each employee in accordance with the
"Computation of Vacation Pay Table" shall be paid as followst

(1) 28 at the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall be paid,

(1) At the commencement of the employee's
sedond week's vacation if and when such
a vacation is granted by the Company; or

(2) On the last pay day prior to December 25th,
1951, if a second week's vacation is not

granted to the employee by the Company,

d) Any employee, who having completed one ysar or more continmuus
service with the Company but less than five years and who leaves his employ or
is discharged for amy reason other than gross breach of duty or discipline, shall
receive an indemnity of two (2) per cent of his total earnings during the perioed
between the date he leaves and the last pay period of the preceding June.

Any employee, who having completed flve years or more continuous
pervice with the Company but less than fifteen years and who leaves his employ
or is discharged for any reason other than gross breach of duty or disciplinme,
chall receive an indemnity of four (4) per cent of his total earnings during
the period between the date he leaves and the ls#t pay period of the preceding

June,

l-el e, who completed fifteen years or more conti=
nuous service uitﬂhe ag‘a.n& but mmﬁenty-ﬁn years and who leaves
his employ or is discharged for any reason,




other EEHS 088 breach of duty or discipline, shall receive an indemnity
of five (5) per cent of his total earnings during the period between the date
he leaves and the last pay period of the preceding June,

Ay employee, who having completed twenty-five years or more
continuous service with the Company and who leaves his employ or is discharged
for any reason other than gross breach of duty or diseipline, shall receive an
indemnity of six (6) per cent of his total earnings during the period between
the date he leaves and the last pay period of the preceding June,

e) The number of years of continuous service used in reckoning
the rate of vacation pay to which an employee is entitled shall be computed as
of June 30th, 1951,

ARTICLE 17 ;5

For the duration of this Agreement the Company, upon receipt
of a written authorization, voluntarily signed by an employee on Form "A" as
hereto attached, shall, while such authorization is in effeet, deduct from the
pay due such employee on the last pay day of each calendar month the sum of §1.00,
which deduction represents the employee's monthly Union dues, Such authorization
may be revoked by the employee only by notice in writing, according to Porm "B®
ag hereto attached, given by him to the Company not later than 30 days nor earlier
than 60 days before the date of expiration of the terp of the present Collective
Labour Agreement, Revocation shall take effect only at the date of expiration of

this Agreement,

All dues collected by the Company will be remitted to the Ereasurer
of the Union,

zgr. Il.

Date

I the undersigned, authorize Dominion Textile Company Limited
to dedct for my Union dues, the sum of $1,00 from my pay on the last pay day
of each calendar month and to remit this money to the Treasurer of the National
Union of Operating Engineers of Canada, Local No, 8, Magog, P,Q; This authorizatéon
shall take effect on the seventh day following the day the Company meceiwves it,
I recognize that thie authorization may be revoked by me only in accordance with
the terme of the Collective Labour Agreement in force bwtween sald Company and said
Union at such time as I may desire to make a revccation, :

Witness Employee
Form "B"

Date

I the undersigned, hereby revoke all authorizations given by me

to Dominion Textike Company Limited at any time previous to this date to deduct
from my pay my Union dues and to remit same to the Treasurer of the National Unien
othritsedbsdrbonsacin thad oo duee anv tmmresdd

SRS TR AR Ui TR TR e
SRSy Settenal utem of Operating Engineers of Canada,

Local No, 8, Magog, P.Q. and I request that no further deductions be made from
ny pay for the said dues,

Witness Employee




ARTICLE 18s PLAN OF GROUP INSURANCE

The Company agrees to continue a Pkan of Group Insurance to cover
employees, such Plan of Gyoup Insurance being that Plan described in the letter
dated January 26th, 1951 written in duplieate by the Company to the Unien and
acknowledged and agreed to by the Unior,

ARTICLE 19: DURATION OF AGREEMENT

This Agreement shall be in force for a period of one year commen=
cing on the 13th day of February, 1951 and términating on the 12th day of February,
1952, It shall be automatically renewed for a period of one year as and from the
13th day of February, 1952, unless one of the parties hereto gives a written
nofice of termination to the other party hereto not more than sixty days nor less
than thirty days prior to the 12th day of February, 1952, and thereafter this
Agreement shall be autamatically renewed for a similar period of one year, and
so on, upon failure by one of the parties to give a Wyritten notice to the othar
party within a delay which shall not be more than dxty days nor less than thirty

deps prior to the expiration of each period,

IN WITNESS WHEREOF the parties hereto have executed an original
and seven coples hereof at Montreal, Quebec, as of the 26th day of January, 1951,

DOMINION TEXTILE COM: ANY LIMITED

Chief Engineer

Wanager, Industrial Relations Depts |

THE NATIONAL UNION OF OPERATING
ENGINEERS OF CANADA-LOCAL NO, 8

President

Vice~President

—mer lefebvre
Secretary

Do Degpureault
Business &gunt-lAIIOIAL UNION
OF OPERATING ENGIMEERS OF CANADA,




Scoupatden
Senior Boiler Operators

Junior Boiler Operators

Steam Turbine Operaters

Boiler Room Helpers




BY AND BETWEEN:

DOMINION TEXTILE COMPANY LIMITED, a
body corporate having its Head Office
in the City of Montreal, P.Q., with
respect to its Magog Steam Power Plant

iy
—i////,/" at Magog, P.Q., hereinafter called:
"THE COMI'ANY™®

PARTY OF THE FIRST PART

NATIONAL UNION OF OPERATING ENGINNERS
OF CANADA, Local No, 8, at Magog, P.Q.,
hereinafter called:
"THE UNION®

PARTY OF THF SECOND PART

WITNESSETH: That the parties in eonsideration of the mutual
covenants and undertakings hereinafter econtained, have agreed
as fellows:

The general purpose of this Agreement is to maintain
! a harmonious relationship between the Company and its employees

" by settling forth in writing a basic understanding between the
parties hereto,

iy The terms "employee" or "employees" as used in this
Agreement mean Steam Trubine Operators, Senior Boller Operators,
Junior Boiler Operators and Boller Room Helpers employed in the
Magog Steam Power Plant only,

ARTICLE 2 : RFCOGNITION

4 a) The Union, having been duly certified under the

i Quebec Labour Relations Act, is recognized by the Company as the

* sole collective bargaining agent for the employees defined in
Article 2 above, in matters perteining to rates of pay, hours of
work and other conditions of employment ss set forth herein.

ﬁ b) No person shall be coerced, restrained or
: discriminated against on account of msmbership or non-membership
in any lawful labour orgsnization.

ARTICLE 4 ; MANAGEMENT RIGHTS

The Union recognizes that it is the exclusive right
and function of the Company to operate its plent and business and
direct the working forces thereof in every respect as it sees fit,
except that s regards any matter specifically covered by & clause
in this Agreement, such right and function must be exercised in
a manner consistent with such clause.

ARTICLE 5 i GRIEVANCE PROCEDURE

(a) The Union shall designate from amongst the
employees two (2) men to be known as Shop Stewards.
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b) There shell be & 8hop Committee consisting of
the two (2) Shop Stewards, and their nemes shell be forwarded
in writing by the Union to the Company.

e) The Mill Superintendent and his assistants end
the Shop Committee shell meet mt least onece a month and mey meet
more often by mutusl agreement, A representative of the National
Union of Operating Fngineers of Canede May be present at such
meetings,

d) When an anployee has a grievence snd wishes to
have it examine, he may take the following steps, et any of which
he may have the assitance, in presenting his grievance, of a
Shop Steward;-

Jtep 1 - Take it up with the Superintendent's Appointed
Representative, Failing satisfactory settlement,
then;

Step 2 - Submit it in writing to the mill Superintendent.
The mill Superintendent's decision must be in
writing, Felling satisfactory settlemont, then:

step 3 - Submit it in writing for consideration at the
next meeting between the mill Superintendent and
his assistants and the Shop Committee,

e) Failing a mutually setisfactory settlement by
the mill Superintendent andi the Shop Committee under Step 3
above of any grievance concerning the interpretstion or violation
of this contract, such grievance mny be teken to arbitration by
the Unlon or the Company under the procedure provided in Article 5 (f).

£) (1) Yhen either perty requests that e griev-
ance be submitted to Arbitration as provided for in Article ¢ (e),
it shall meke such requeest in writing addressed to the other party
eani at the mame time nominete its Arbitretor, The two Arbitrstors
so nominated shall meet es soon ns possible end sttempt to agree
on & third Arbitrator who shall be the Cheairman of the Arbitration
Board, [f they cannot so agree thev will notify the Minister of
Labour for Quebec and the Chairman shall be chosen, however, with
regerd to his impertislity, his quelifications in interpreting
Collective Labour Agreement andi his familiarity with matters
similar to the perticular questior up for Arbitratlon,

(11) The Arbitration Board shall render its
decision in writing, Its mejority decision shell be fenal end
binding upon the perties hereto and all the employees concerned.

It shall not be muthorized to make any decision inconsistent with
the provisions of this Agreement, nor to alter, modify or amend

any part of tals Agreement, and each of the perties hereto shell
bear the expense of the Arbitrator appointed by it, and the parties
shell share equelly the expenses of the Chairman,

ARTICLE 6 ; SUSPENSION AND DISCHARGE

A claim by an employee that he hes been suspended
or diescharged unjustly shall be treated as a grievance if the
statement of the grievance is lodged by the Unlon with the mill
Superintendent within two (2) full working deys after the ewployee
cegses to work for the Compeny., Step No. 1 of the Orlevance
Procedure shall be omitted in such case, and it may eventually be
teken for settlement under Article 5 (f).

ARTICLE 7 : NO STRIK®S OR LOCK-OUTS

a) Neither the Union nor eny employee shall aid or
take part in eny strike, <low-down of production, stoppage of work
or picketing,

b) The Compeny shell not engege in eny Jgekeeuwt nor T
slow=down or stopppege of work constituting & lock=-out,
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ARTICLE 8 ; HOURS OF WORK AND OVERTIME

a) The standard work day shall be eight hours.
An employee shall receive for each authorized hour he works in
excess of eight hours per dey time and one-half caleculated on
his repgular hourly rate, provided he has not been sbgsent from
work without due ceuse on the other days on which he is scheduled
ko work during the week,

b) An employee shall receive for esch suthorized
hour he works in excess of forty-eight hours per week:time and
one-hself calculated on his reguler hourly rate provided, however,
that hours for which an employee receives time and one=half under
the provisions of paragravh (a) above of this article 8 shall not
be counted in computing an employee's total hours worked per week
for the purposes of this peragrsph (b).

¢) If an employee is called in to work on Sunday
he shall receive time and one-half calculated on his regular
hourly rate for each hour which he works on Sundey,

d) Any employee working on a shift which commences
at 11 p.m, end finishes et 7 a.m. shall be entitled to receive a
night premium of fifteen (15) per cent of his repular hourly rate
for eacn nour ne works between 11 p.m, end 7 a.m.

CLE STATI { HOLIDAYS

a) St. Jean-Baptiste Day will be observed es &
non paid holiday and any employee who works on St. Jean-Baptiste
Day will receive a premium of one hundred percent (L00°) of his
regular hourly rate for esch hour so worked,

b) Christmas Day, New Year's Day, Fpiphany, Good
Fridey, dscension Dey, All Saints' Day and Immaculate Conception
Day sre to be observed as ;=id holiiays, and each employee will
receive eight hours' st his regular hourly rate as holiday pay
for the observance of esch of these de;s provided he works his
complete shift on whis scheduled working deys previous to and
following the holidays.

Any employee who works on Fpiphany, Good Friday,
Ascengion Day, All Saints' Dey end Immeculate Conception Dav will
recelve his above holiday pay and will also be peid time and one-
half calculated on his repuler hourly rate for each hour he works
on such day.

Any employee who works on Christmas Day or
New Year's Day will receive his above holiday pey and will also
be paid double time celculated on his regular hourlyv rate for each
hour he worka on such day,

e) It is recognized, of course, that employees may
be required by the Company to work on any of the holidays mentioned
above,

TICLE 10 3 C

Any employee who is called in and reports for
emergency work outside of and not continuous with his regular
scheduled hours will'be given a minimum of four (4) hours work
or if four (4) hours work is not given he shall nevertheless
receive four (4) hours pay at his reguler hourly rate of pay.

TICL 1 WAGE

The rates of pay set forth in Schedule "A" annexed
to this contract shell be in force during the present Agreement,




a) An employee required temporarily to fill another
Job peying a higher rate of pey shall receive the higher rate of pay
after four (4) or more hours on the job, but if required temporarily
to fill & Job peying a lower rate of pay, his repuler rate of pay
shall not be chanped,

b) When an employee is transferred permanently to
another job he shall be paid at Lie rate of the new Jjob,

¢) When an employee is assigned any other job
he shall, i1f possible, be tols whether it is a temporary sssignment
or whether it is permsnent,

ARTICLE 13 3 SAFETY AND HEALTH

The Company will continue to meke provisions for
the safety and health of its employees during the hours of their
employment. Such devices as the Company requires to be used and
other equipment which in the opinion of the Company is necessary
for the safety and protection of the employees shall be provided
by the Compeny,

TICLY 1 NOT

Any notice required to be sent to the Union hereunder
shall be effectively given when mailed to:

National Union of Opereting Engineers of Canada,
Local lo, &,
Magog, Quebec, FP.Q. Box 117,

and any such notice required to be given to the Company shell be
effectively given when meiled to:

I'ne Manager,

Magog Divislon,

Dominion Textile Compeny Limited,
Magog, Quebec,

E 15 3 SEN

In questions involving lay-offs, re-hirings, promo-
tions and demotionas, the Company will give consideration to skill,
competence, ability end assiduity. Should it find these factors
equal as between individual employees, seniority will be the
guiding factor.

I A JATION

a) One week's vacation will be granted to each employee
in the Company's employ as at June 30, 1953, Likewise one week's
vacation will bhe granted to each employee in the Company's employ
aes at Jine 30, 1954. The Compeny may at its option grant e second
week's vacation In esch or either year to any or all of ita said

employees,

All vacation periods will be taken by individual
employees at such times as nay be specified by the Company, [lowever,
as far as 1t finds practiceable the Cowpany will attempt to give
first consideration to emplovees having most senlority.

b) The total smount of vacation pay due each employee,
irrespective of whether one week or two weeks vacation is granted
to such employee, shell be based on his length of continuous sertkce
with the Company and shall be computed as set out in the table below:
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Co TION OF VACATION

Length of employee's continuous
service with the Company come
puted es of June 30th of the

Year concerned Rate of Vecation Pay

Less than one (1) year 2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period of June of the year
concerned, less any indemnity such
employee may heve received durin
those 12 months under paragraph ?&)
of this Article.

One (1) year or over but less 35
than two (2) years = 2.4% ditte

Two (2) years or over but lesd
than three (3) years - 2,89 ditto

Three (3) years or over but
less than four (4) yeers - 3.2% ditto

Four (4) years or over but
less than five (5) years - 3.6% ditto

Five (5) yeers or over but
less than fifteen (15) vears - L% ditto

Fifteen (15) years or over but
less than twenty-rive (25) years-«i 5% ditto

Twenty-five (25) years or over-e 64 ditto

g) Vacation pay due each employee in accordance with
the "Computation of Vacation Pay Table " shall be reid as follows:

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any vacation pey in excess of 24 due to an
employee shall be paid,

(1) At the commencement of the employee's
second week's wescation if and when such
2 vecation 1s granted by the Gompany; or

(2) On the last pay dey prior to December 25,
1953 or 195, as the cese mey be, if a
second veek's vacation is not granted to

the employee by the Company,

d) Any employee, who having completed one yesr or
more continuous service with the Company but less than five yvears
and who leaves his employ or is discharged for any reeson other
then gross breach of Auty or diseipline, shall receive nn indemnity
of two (2) per cent of his total earnings during the period between
the date he leaves and the last pny period of the preceding June,

Any employee, who having completed five vears
or more continuous service with the Company but less than fifteen
years end who leaves his employ or is discharped for any reason
other then gross breach of duty or diseipline, shall receive an
indemnity of four (4) per cent of his total earnings during the
period between the date he leaves and the last pey period of the
preceding June,
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Any employee, who heving completed fiftceen years
or more continuous service with the Company but less than twenty-
five years and who leaves his employ or 1s discharged for any

reason other than gross breach of duty or discipline, shall receive
an indemnity of five (5) per cent of his total eernings during the
period between the date he lenves and the last pey perlod of the
pfeceding June,

Any employee, who having completed twenty-five
yeats or more continuous service with the Company and who leaves
his employ or is discharged for any reason other than gross breach
of duty or diseipline, shell receive an indemnity of six (6) per
cent of his total earnings during the period between the date
he leaves and the last pay period of the preceding /une,

e) The number of years of continuous service used in
reckoning the rate of vacation pay to which an employee is entitled
should be computed as of June 30th of the vear concerned,

TICLE

For the duration of this Agreement the Company, upon
receift of a written suthorizetion, voluntarily signed by an em-
ployee on Form "A" as hereto attached, shall, shile such suthorize-
tion is in effect, deduct from the pay due such employee on the last
pay day of each calendar month the sum of #2.00, which deduction
represents the employee's monthly Union dues, Such authorization
may be revoked by the employee only by notice in writing, according
to Form "B" as hereto attached, given by hin to the Company not
later than 30 days nor earlier than 60 days before the date of ex-
piretion of the term of the present Collective Labour Agreement,
Rewocation shall take effect only at the date of expiration of this
Agreement,

All dues collected by the Company will be remitted
to the Treasurer of tine Union,

0 WAN :

Date

I, the undersigned, suthorize Dominion Textile Company
Limited %o deduet fro my Union dues, the sum of $2,00 from my
pay on the last pay day of each ecalendar month end to remit this
money to the Treasurer of the National Union of Operating Fngi-
neers of Canada, lLocal No, 8, Magog, P.Q. This authorization
shall take effect on the seventh day following the dete the
Compeny receives it. | recognize that this authorizetion may
be revoked by me only in accordance with the terms of the
Collective Labour Agreement in force between sald Company and
said Union at such time ss | may desire to make a revocation,

Witness Employee

Form “A%

o

Date

I, the undersigned, hereby revoke all authorizations
given by me to Dominion Textile Company Limnited at any time {
previous to this date to deduct from my pay my Union dues and :
to remit seme to the Treasurer of the National Union of Operating
Engineers of Canade, Local No. 8, Magog, P.Q., and I request
thet no further deductions be made from my pay for the sald dues.

Employee

Witness
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ARTICLE 18 ; PRAN OF GROUP INSURANCE

The Company agrees to continue a Plan of Group
Insurance to cover employees, such plan of Group Insurance being
thet Plan described in the letter dated March 2, 1953 written in

duplicate by the Company to the Union and acknowledged d;d agreed |
to by the Union,

This Agreement shall be in force for a period of
two (2) years commencing on the 13%h day of Bebruary 1955,

IN WITNFSS WHEREQF the prrties hereto have executed
en original and seven coples hereof st Magog, Quebec, as of the
2nd day of March 1953,

DOMINION TEXTILE COMPANY LIMITED

Unreadable
Managsr, Magog Division

THE NATICNAL UNION OF OPERATING
ENGINEERS OF CANADA-LOCAL NO, 8

Ed, S. Martin
President

Victor A, Bawnes
Secretary-Treasurer

P. Dessureault

Business Apent « MATIONAL UNION
OF OPERATING ENGINEERS OF
CANADA.

|
[




Regular Rate
Occupation Per Hour

Senlor Boiler Operators (Boiler Operators) $1.31
Steem Burbine Operators 1.26
Junior Béiler Operators (Boiler Room Men) 1.20

Boiler Room Helpers 1.02




Magog May 21 1952,

National Union Of Operating
En;‘ineers of Canada.
Local Ne, 8

Magog P.Q.

Attentdon Mr. REdouard St. Martin.

Dear Sirst

During the negotiation sessions at Montreal and Magog
which resulted in the new Collective labour Agreement to be in
force for the year commencing February 13, 1952 you Union and
this Company also discussed and agreed that the general Plant of
Group Insurance covered by our letter dated February 10, 1950
until the date the Collective labour Agreement signed as of
May 21 1952 between your Union and this Company terminates,

The Plan is as follows!

(a) The Company will maintain a Plant of Group Insur-
ance for the benefit of the employees enumerated in
Schedule "A" of the Collective Labour Agreement
signed as of May 21, 1952 between your Union and
this Company. This Plan will continue to be administered
by recognized insurance companies and/e’ association,
The following schedule of insurance will be provided:

1 Life Insurance $500, 00
2 Weekly Sickness and 15.00 per week
Accident Benefit 3.50 per day
3 Daily Hospital Benefit special scheduls up to
4 Surgical Benefita, $200,00 maximum under the
Quabes Hospital Service
Assosiation (Blue Croas.)
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National Union of Operatiug.
Engineers cof Camada.

Speeial Hospital Services = as per the Quebec
Hospital Service Association
(Blue Corms Standard Ward,
Accommodation Plan,

An smployee shall not be entitled to the benefits
of theabove Plan unless he has six months' eontinuous
service with the Company.

Benefits 3,4, and 5 above will apply in respect of
dependents of all eligible employeesl Th- term " de
pendent” includes only (1) the employee's wife, (2) the
unmarried children over fourteen (14) days and under
nineteen (19) years of age o" a male employee or of a
widowed female employee. However any such person who

is an employee of the Company or who resides outside
.the Province of Quebec is not ineluded in the term
"d.pendent, "

An employee whowishes to participate in the above

Plan must voluntaridy contribute thirty-one cents

(31¢) per week by way of payrodl deductlions., All

other coats will be borne by the Company and details

of the Plan, as stated by the Insurance Companies and / eor
Association will be outlined in a booklet to be dls-
tributed to employees,

The Company will continue the Plan presently in force
until the date the Collective lLabour Agreement signed
as of May 2hst 1952 between your Union and the Company
t-.mtr.'.

If you agree that the foregeing properl sets forth
the agreement reached betwesn us with respect to Group Insuranfe,
would y u kindly sign the snclosed duplicate and return it to us
for our flile.

Yours very truly.

DOMINION TEXTILE COPANY LIMITED,

T.H! M.
Mana er Magog Division
WEG: LL

ACCEPTED)} National Union of Operating Engineers of Canada,
Local Ne, 8

Ed. St, Martin
Prasident

Vicior A Brnes
Secretary Treasurer.-




