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BY AND BETWEEN:

a
.

¢

DOMINION TEXTILE COMPANY LIMITED, a
body corporate having its Nead Office
in the City of Montreal. , P.QÇ., with °
respect to its Magog Steaa Power Plant
at Magog, P.Q., hereinafter called:

"THE COMPANY* a

PARTY OF THE FIRST PART | $

NATIONALUNION OF OPERATING ENGINEERS °OF CANADA, Local No.8 , at Magog, P.q. (à...hereinafter calleds

"THE UNION" [ |
PARTY OF THE SECOND PART

~~WITKESSETHs That the parties, in consideration of the mutual
covenants and undertaking hereinafter contained, have agreed
as follows:

A El PUI °

The general purpose of ‘this Agreenent is to Bmaintain a harwonious relationship between the Company and its ©eaployees by setting forth in writing a basic understading
between the parties hereto,

py JS

ARTICLE

2}

TERM"BMPLOYIE", ‘
The teras "employee" or Employees" as usedin this Agreeaent aean Shift Engineæen, Stear Turbings Operators,Jenior Boiler Bperators, Junior Boiler Operators, boiler Room EHelpers and Coal lrinars suployed in the Magog Steam Power y ©Plant only,

L

ARTICLE

3

s RECOGNITION. p

GS&) The Union, having been duly certified under pthe quebec Labour Relations Aot, is recognized by the Coxpany ;as the sole collective bargainning agent for the employees de- ; ®fined in Article 2 above, in matters pertaining to rates of pay ;hours of vork and other conditions of employsent as set forth BL àherein,

b) No person shall be coerced, restrained ordiscriminated against on account f asabership or non meaber-ship in any lawful labour organisation,
4

ARTICLE4 3 MANAGEMENT RIGHTS

Tre Union recognises that it is the exslusiveright and funetion of the Company to operate ite’'plant andbusinces and direct the working forces thereof in every respectas it sees fit, (xcept that as regards any matter apecifigtallySovered by a clause in this Agreement, such right and functionmst be exercised in a asnner consistant with such clause,

Microfitmé =
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a) The Union shall designate from: amengst the
eaployees two (2) to be known asShop: Stewards,

b) There shall be a Shop Committes consisting
“of the two (2) Shop Stewards, and their names shall be forwarded
in writing by the Union to the Company,

¢) The mill Superin.endent and his assistante
and the Shop Comaittee shall meet at Jieast once a month and
may meet wore often by mutual agre“nment, À representative of
the National Union of Operating Engineers of Canada may be
present at such meetings,

d) When an employee has a grievance and wishes
to have ‘it examined, he may take the following steps, at any
of which he may have the assistance, in presenting his grievance,
of a Shep Stewards

StepJ- Take it up with the Superintendentfs Appointed
Representative, Failing satisfactory settlement,
thens

Step 2e Submit it in writing to the mill Superintendent,
The will Superintendent's decision must be in
writing, Failing satisfactory settlement, then

Step 3 = Submit it in writing for consideration at the
next meeting batween this mill Superintendent and
his assistants and te Shop Comaittee,

a) Failing a mutualy satisfactory settlement
by the mill Superintenuent and the Shop Committee under Step
3 above of any grievance concerning the imberpretation or
vidlat.ion of this contract, sush grievance may be taken to
arbitration by the Union or the Company under the procedure
provided in Article 5 (£),

f) (4) When either party requests that a grievance
be subait edto Arbitration as provided for in Article 5 (e) , it
shall make reuest in writing addressed to the ether party and at
the same time nomimate its Arbitrators, The two Arbitrators sono=
minated shall meet as soon as possible and attemptto agree on a
third Arbitrater who shall be the Chairman of the Arbitratéon Board,
If they æannet so ayres they vill notify the Minister of Labour for
Quebec and the Chairaan shall then bs chosen by the Minister of
Laboure The Chairmun shall be chosen, howefer, with regard to his
inpartiality, his qualifications in interpretfing Collective Labour
Agreements and his familiarity with aatters similer to the particue
lar question up for Arbitration,

(11) The Arbitration Board shall render its
decision in writing, Its majority dicision shall be final and
binding upon the parties hereto and all the enployees aonnerned,
It shall not be suthorised to wake any decision inconsistent
with the provisions of this Agreement, nor to alter, modify or
emend any part of this Agreenent, and euch of tha parties here
to shall bear the expense of the Arbitrator appointed by it, and
the parties shall share equally the experses of the Chairman,

ARTICLE

6

» SU
A claim by an employee that he has been suse

pended or discharged ‘of the grievance is lodged by the Union withthe will Superintendent within two (2) full vorking days after theemployes ceases to sork for the Company, Step No, I

 

injustly shall be treated as a grievance if the statement,

 



 

of the Grievance Procedure shall be onitied in sush case,
and it may eventually bs taken for settlement under Artisle
5 (£)e

 

a) N8ither the Union nor any employee shall
aid or take part in any strike, slow=down of produstion,
stoppage of work or picketing,

b) The Company shall not ergege in any locke
put nor slov-down or stoppage of werk constituting a locke
oute

 

a) The standard work day shall be eight hours,
An employee shall receive for each authorised ho:r he works im
excess of eight hours per day a premiun of fifty (50) percent
of his regular hourly rate, provided he has not been absent from
work without due cause on the other days on which he is scheduled
to work during the week,

b) Each employes shall be entitled to one day
of rest (non paid) per weck, If an eaployee is called in to
vork on his scheduled day of rest he shall receive a preaiun of
fifty (50) per cent of his regular hourly rate or each hour
which he works on such scheduled day of rest, provided tie has
workeé the other aix days of the said veek, ‘

6) Any employee working on a shift which come
mences at Ilp.a, and finishes at 7 a.m, shall be entitled to
receive a nigh® premium of fifteen (I5) per cent of his reguler-
hourly rete for sach hour he works between IIp.mq and 7 a.

 

a) The following non pad holidays will beobserved

Epiphany,
Good Friday,
Ascension Day,.

- St» John the Baptist Day,
Dominion Day,
Labour Day,
All Saînts® Day
Immaculate Conception Day,

Any employee who works on any of the abovee
mentioned holidays will receive a premium of one hundred (100)
per cent of his regular hourlyrate£0%ach hour so worked,

b) Chrigduas Day and New Year's Day sre to
be observed as paid holidays, and each enployes will receive
eight hours’ at his regular hourly rate as holiday puy for the
observance of each of these days provided he works his complete
shift on his scheduled working days previous to and follewing
the holiday,

Any eaployec who works on Christman Day or
Nev Year's Day will receive his above holidays pay and will
also be paid at his regular hourlyrate for each hour he works
on suek Day,

 



 

6) It is recognised, of course, that employ=
ees may bo required by the Company to work an any of the
holidays aentionned above,

AKTIOLE JO+ GALLPAY.
Any eaployee who is ralled in and reperts for

emergency vork outside of and not eontinueus ;ith his regular
scheduled hours will be given a minimum of four (4) hours
work or if four (4) hours work is not given he shall never»
theless receive four (4) hours pay at his regular howrly rate
of pay,

ARTICLEIIs WAGES,
The rates of pay set forth in Schedule "A"

annexed to this contract shall be in force during the present
Agreement, ?

ARTICLE 12+ IRANSFERS,
a) An employee required temporsrily to fill

another job paying a higher rate of pay shall receive the
higher rate of pay after four(4) or more hours on the job,
but 1f required temporarily to fill a job paying a lower
rate of pay, his regular rate of pay shall not be changed,

b) When an employee is transferred pere
manently to another job he shall be paid at the rate of the
nev job,

e) When sn employee 1s assigned any other
Job he shall, 1f possible, be told shether it is a temporary
assignment orwhethesr it is permanent,

ARTICLE

13

+

SAFETY

AMDHEALTH,
The Company will continue to make provisions

for the safety and health of its employees during the hours
of their employment, Sush devices as the Coapa ny requires
to be used and other equipment which in the opinion of the
Company is necessary for the safety and proteation of the
eaployees shall be provided by the Company,

ARTICLE 14s NOTICE:

Any notice required to be sent to tne Union
hereunder shall be effectively given whea posted to 3

NAtional Union of Operating Engineers of Canada,
Local No. 8,

Migog, Quebee, P,3, Box 731,

and any such notice required to be given to the Comp shall
be effectively given when mailed tos wv

Dominion Textile Coapany Linited,
Magog, Queltec,

ARTIOLE I3* SENIORITY

In questions involving lag-offs, re-hirings,
promotions and de.wtions, the Company will give consideration
to sklll, competence, ability and assiduity, Shoulé it find
thede factors oqual as between individual eaployees, avniority
will be the guiding factor,

  



  

 

ARTICLE 8 VAGATIONS.
a) One week's vacation will be granted to

each employee in the Company's empleg as at June 30th, 1949.

The Company may at its option grant a second week's vacation
to any or all of seid employees,

All vacation period”vill be tuken by individual
employees at such times as may be specified by the Company,
Hoverver, as far as it finds practicable, the Cou_panywill ate
tempt to givé"éSnsideration to employeesaving mast seniority,

b) The total amount of vacation pay due each
employed, irrespective of whether one week or two veeks' vach=
tion is granted. to such employee, shall be based on his length
of continuous service with the Company and shall be computed
in accordance with the "Computation of Vacation Pay Table” set
out below:

 

Lenght of «Employee's contimious
service with the Company come

as of30th, Vacation
Less than one (I) year 2% of the employee's total earnings

| for vork pesformed for the Company
during the I2 months preceding the
Iast pay period of June, 1949, less
any indemnity sush euployee may
have recekbved during those 12 months
under peragraph (d) of this article,

One (I) year or over but less
than tve (2) years e - 204% éitte

Two (2) years or over but less
than thoee (3) pears » ° 2,8% ditte

Three(3) years or over but
less than four (4) years 342% ditte

Four (4) years or over but
less than five (5) years e 3.6% ditte

Five (5) years or over e 4% ditte

6) Vacation pay dus each employee in accordance
Posithe Computation of Vacation Pay Table” shall be paid es
ollowss

(1) 2% ot the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess of 2X due to an
exploype ehall be paid,

(I ) At the comuencement of the employee's
second veek's vacation if and when
such à vacation is granted by the Come
pany; er

(2) On the Last pay day prior to December
23th, 1949, if a second weck's vagae
tion 1s not granted to the employes
by the Companys ’

 



  

 1e ; LE
Lav ho

F * HE

4 AE ; ; : , a =

: Fe : : + - # ; = 3 = TT oa $ a 2Ï 4 nu XV + + Go io SET A à. DES. x Ey
gg TE + SU Beal A jo a m5 =So old To AE

d) Any employee, who having completed one year
or more continuous service vith the Company but less than {ive
years und who leaves his employ or is discharged for any reuson
other than gross breach of duty or discipline, shall receive un
Aindeanity of two (2) per cent of his total earnings during the
period between the date he leaves and the last period of the
preceding June,

Any employee, who having completed five years
or more oontimuous service with the Company and who leaves his
employ or is discharged for any reason other than gross breach
of duty or discipline, shall receive an indemnity of four(4)
per cent of his total eurnings during the period betveen the
dale he leaves and the Last pay period of the preceding June,

e) The number of yeam& of continuous servhce
used in reckoning the rute of vacation pay to which an employee -
is entitled shall be co.aputed as of June 30th, 1949.

ARTICLE

I7

+ DURATIONQFAGREEMENT,
This Agreement shall be in force for a period

of one year commencing on the I3th day of February, 1949 and
terainating on the I2th day of February, 1950, It shall be
automatically renewed for a period of one years as and from
the I3th day of Februayy, 1950 unless ome of the parties herets
Elves a written notice of termination #9 the other party hereto
not more them sixty days nor les: than thirty days prior to the
I2th day of February, 1950, and thereafter this Agres.aent shall
be automatically renewed for a similar period of one year, and
80 on, upon failure by one of the parties to give a written
notice to the other purty within a delay which shall not be
more than sixty days nor less than thirty days prior to the
expiration of each petiod,

IN WITNESS WHEKEQF the parties hereto have
executed an original ard seven copies hereof at Montreal,
Quebec, as of the 5 th day of February, 1949,

DOMINION TEXTILE COMPANY LIMITED

 Chie? Engineer

THE NATIONAL UNION OF OPERATING ENe
 GINEERS OF CANADA « LOCAL NO, 8

—~—fdouardSt-

Mertip

==

President

—tiotor
A,

Barnes

==

Secretary

 President « NATIONAL UNION OF
OPERATING ENGINEERS OF CANADA
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Regulgular Rate

four

Shift Enginemen $I.15-1/2

Senier Boiler Operators 1.03+1/2

® “Junior «95-1/2

Stean Turbine # 093=1/2 to 1,00-1/2

Boiler Room Helpers o86<1/2

Coal Trianers o81-1/2
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BY AMD BETWEEN s

DOMINION TEXTIIR COMPANY LIMITED, a
body eorperate having its Heat Office
in the city ef Montreal, Pee) with

vospoet te its Magog Stean Power Plant
at Magog, Peds, hereinafter called:

"PRE COMPANY"

PARTY OP TRE FIRST PART

AND: o
NATIONAL UNION (OF OPR.RATING ENGINERRA |
OF CANADA. Local Ne. 8, at Magog, PeQey

hereinafter callads

*THE UN1ON*

PARTY OF THE SECOND PART

WITNESSETH: That the parfes, in eonsiderstion ef the mutual
eovenants and wndertakings hereinaftercontained, have agreed
as fellows:

ARTICLE Is~ PURPOSE KE

The general purpose of this Agroeuent 15 te
maintain a harmonious relationship between the Conpany and Îte enrpleyees
ty setting forth in writing a basic wderstanding between the parties herete,

 

The terms®enplayee® or “employees” as used
in this Agreement moans Shift Enginemen, Steam Turbine Operators,
Senior Boiler Operators, Junior Boiler Operplers, Boiler Room
Helpers and Coal Trimmers, employed in Hagog Steam Power Plant
only. ) -

ARTICLE 3.  BECOOMIZIONS

a) The Union, having been duly eertified wnier
the Quebec Labour Relations Act, is reeognised by the Compan; as the

sele cellestive bargaining agent for the employees defined im Article
2 qbove, in matters pertaining to rates of pay, hours of work and other 2

conlitions of employment as set forth herein. 19

b) No person shall be cosroedyrestrained ar
diserininated against on account of mem hip or nom membership
in any lawful labour erganisation, -

ARTICLE 4o=  MANAGEMEGT o
r

>

The Union rescgnises that 1% is the exelusive
rights and function of the Company te operate its plant and business
and #irest the working ferces thereof in every respect as it sees fit,
except that as regards any matter spefifieally covered by a Clause in this
Agresnent, such right and function must be exereiced in a manner consistent
with such clause.

Ne
i
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a) The Union shall designate frem amongst the
emplayess two (2) men to be known «8 Shop Staverds.

bd) There shall be a 3hep Cammittee consisting
of the two (2) Shop Stevards, and their names shall be forwarded
in writing by the Union to the Company.

e) Ths mill superintendent and his assistants
ard the Shop Committees shal’ moet ab least once a month and
may meet more often by mustual agreement, À representative of
the National Unonof Operating Engineers ef Canada hay be
present at such meetings,

4d) When an employee has a grievance snd vishes
to have it examined, he may take the following steps, at any

of whieh he may have the assistance, in presenting his grievanee,
of a Shop Stevarés

Step lee Take it up vith the Superintendent's appointed
representative, Failing satisfactory settlement,
thens

Step 2,» Sumit it in writing to ths mill superintendent.
The n 111 Siperintenient’s decision mu$ be in
writing. Failing satisfastory settlement, thems

Step 3.» Submit 1t in writing fer ecmsideration at the
next moeting between the mill Superintendent and
his assistants and the Sdep Commities,

e) Failing a mitnlly satisfectery settlenat
by the mill Superiatendmt and the Shop Committee under Step

3 above of any grievance conserning the interpretation or
violation of this oontrast, such grievance muy be taken to
arbitration by the Union or the Company under the procedure
provided in Artidle 5 (f).

f) (1) When either party requests that a grievance
be subnittad to Arbitration as provided for im Avtidle 5 (eo), 1%
shall mae such request in writing ad ires. ed to the other party
and at the same $time nominate its Arbitrator. ‘he two Arbitratose
so nominated shall mest as soon as possible and attempt to agree

on a third arbitrator who shall be the Chairman of the Arbitrtion

Board, If they cannot so agree they will notify the Minister
ef labour for .usbes and the Chairman shall then e chosen by
the Minister of Labour.!he Chairman shall be chosen, however,
with regard to his frapertiality, his qualifications in interpret-
ing Collsetive Labour agroements and his faniliarity vith matters
sinilar to the particular question up for “ridtration,

(14) The Arbdtrution Board shall render its
desision in writing.Its majotiry desision shall be final and
binding upon the parties horetoand all the employees esneerned.
I$ shall not be authorised to make any deeision incorsisteat
vith the provisions of this Agreement,nor to altar, medify
or anand any part of this Agreement, and each of the parties

hereto shall bear the expense of the Arbitrator ap'ointed by
is, and the parties shall share equally the expenses of the
hairman,

ARTICLE 6: -

 

A elain by an employee that he has beer suse
pended er discharged wnjustly shall be treated as a grisvanes
if the statement of the grievance is ledged by the Union with
the mill Superintendent withim two (2) full work ng days
after the ompleyee ceases toc work for the Company.Step Ne. 1

 

 



3.

ef the grievanes Prosedure shall be emitted in such esse,
and 1t nay eventually be taken for settlenent wader Artiele
5 (9).

ARTICIE 7e STRLKLSORJOCK-QUTS
a) Neither the Union nor any expleyes shall

ald or take part in any strike, slowedown ef produstiom,

stoppage of work er pleketing.

b) The Company shall not engage in any leck
out nor slowdoun or ste jage of vork eonstituting a lesk-out,

 

a) The standard work day shall be eight hours.
An employes shall receive for each authorised hour he works in

exeess of eight hours per day time and one-half caloulated on

his regular hourly rate, provided he has not been absent from
work without due cause on the other days om whieh he is scheduled

to work during the woek,

db) If an employee is eallei in to vork on Suniay
he shall receive time anione~half onlculated on his regular
hourly rate for eagsh hour hich he works en Sunday.

e) Any employee working om a shiftwhich ecm
mendes at 11. pum. and finishes at 7 acme shall be entitled te

receive a night premium of fifteen (15) per oent of his regular
hourly rate for esgh hour he works between ll. pen. and 7 a.m,

ARTICLE $— SIATUTORX

a) The felleving nen paid holidays will be
observed:

January 2nd
Good Friday
St John the Baptist Dey

Any employee who work: on ay of the above»
memtioned holidays will receive a premwa of one hunised (100)
per cent of his regular hourly rate for eash Kour so werked,

b) Christmss Day, Nov Year's Dey, Epiphany,
Ascension Day, All Saints’ Day and Imnagulate Conceptien are

to be observed as paid holidays, and each employee vill reesive

sight hours’ at his regular hourly rate «s holiday pa, fer the

observa::oe of each of these days providod he works his complete
shift on his seheduled working days previous to and felloving
the holiday.

Any employee who verks on Christmas Day, New Year's
Day, Epiphany, Ascesion Dg, All Saints’ Day and Immaculate
Cosmeption Day will receives his above holiday pay and will alse
be paid time and one-half calculated on his regular hourly rate
for each hour he works on such day.

e) It is recognised, of ecurse, that employees
may be required by the Company to werk om any of the holidays

nentioned above,

will

er if four (4) hours work is notgiven he shall neventheless
reseive four (4) hours pay at his regular hourly rate of pay.
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ARTICLE II- 4AGES.

The rates of pay set forth in Sehedule "A"
annexed to this contrast shall be in force dur'ng the present
agreement,

ARTIOLE 12:+ ZTLANGFLRSS

a) An enployse required terporerily te fill
enother job paying & higher rate of pay shal! receive the
higher rate of pay after four (4) or more hours on the jeb,
but 1f required temperarily to fill a job paying a lever
rate of pay, his regulsr rate of pay shall not be ehanged,

b) hen an employes is transferred
te another Job he shall be paid at the rate of the nev job,

6) ‘hen an enplayce is assigned any other jed
be shall, if possible, be told vhethar it is a teporery assign-
ment or weather it is permanent,

ARTICLE L3te ANDJCALTH
‘he Company will cont to make previsions

for the safety and health of its enployess during the hours
of their empleyment.Such dev'ees as the Coupuny requires
to be used and other equipment whieh in the opinion of the
Co-pany is necessary for the safety and protestion of the
e«playess shall be providd by the Company,

ARTICLE 14s- NOTICK.

Any notice required te be sent to the Union
hersunder shall be effestively given when posted tes

Satiomsl Unien of Operating Engineers of Cemada,
Lacal Ne, 8,
Magog, Josbes, PeOs Bex 732

end any sush notice required to be given to the Company shall be
effoctively given vhen mailed to

Deminion Textile Company Limited,
Magog,-juédes.

 ARTIOLE 15s- ZERICRITY

In questions involving lay-effs, reshiring,
promotions, and desotions, the Copany will give e-msideratiom
to skill, eumpetance, ability and assiduity, Should 14 find
these factors equal as between individual empleyees, serierity
vill be the guiding facter,

ARTICLE 16.» JACATIONOL

a) Ome week's vacation wil! be granted to eash
employee in the Corpany's employ as at Jume 30th, 1950, The Cene
pany may at its option grant a second week's vasatien to ay or
all of said employees,

All veation periels will be taken ty individual
employees at such times as may hs speeifiel by the Company.Bow-
ever, &s far as it finds presticable, the Company will attempt te
give fi-st consideration to «employees having most sendority.

) The total amount of vacation pay dus each employee,
irrespestive, of whether ons week or two weeks! vacation is granted te
sueb umployes, shall be based on his length of eontinuous serviee
vith the Company and shall be eomputet in ascordanse with the
"Computation of Vasation Fay Table ses out belows
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Length of Empleyees'’s contimmous
service vith the Company con

June1930. Vacation

Less them one (1) year 25 of the empleyee's fetal earnings
for work performed fer the Company
during tha 12 months preceding the
last pay period of June, 1950, less
any indemnity sush enplayce may
have received during those 12 nouthe

_ trier paragreph (4) ef this Artiele,

One (1) year er over but less 2.4% ditte
than two (2) yoars,

Two (2) years or over but less :
than thres (3) years 2.8% ditte

Three (3) years er ever but
loss than four (4) yeurs 32.5 dite

Four (4) pears or over but
less than five (5) years ses déitte

Five (5) yours or over but
Jess than fifteen (15) years 44 ditto

Fifteen (15) yours or over but
less than twenty-five (25) years 7% ditte

Tventy=five (25) years or over a ditto

e) Vacation pay due each employes in aseordanee with
the "Computation® ef Vasation Pay Table” shail be paid as fellows

(1) 26 at the comnencenent of the empleyee's
first voek ‘s vacation.

(11) Any vacation pay in exsess of 2% due to an
emloye: shall be paid.

(1) A$ the sommencement of the employee's
second veek®s vacation if and vhem
sush a vacation is granted hy the
Company; er

(2) On the last pay day prier to Jesember
25th, 1950, Lf à second veek's vacation
is not granted to the employee by the
Company.

d) Any employes, ho having ecmpleted ane year er
more eontinuous service with the Codpany dut less than five years
and who leaves his employ or is diseharged for any reason other than
gross breash of duty or discipline, shall receiee an indemnity of
tvo (2) per cent of his total earnings during the period between the
date heleaves and the last pay peried of the preceding June.

Any expleyee, he having completed five years or pore
continuous :exvice with the Com any but less than fifteen years and
vho leaves his employ or is discharged for any reason other than °
breach of duty or direipline, shall reseive an indemnity of four 4)
per cent of his total carnings durinythe period between the date he
leaves and the last pay peried of the preceding June.

Any employees, who having eompleted fifteen years er
more continuous servioe vith the Company but [less than twenty-five
years and who leaves his employ or is dis ged for any reason
other than gross treaeh of duty or discipline, shell receive an in
demity of five (5) per cent of his tetal earnings during the peried
be the date he leaves anToSueon ox “71 the last pay period of the preceding

 



 

  
Any ouployes, vo having corpleted tventy-five yours

or more contimious service with the Company and who leaves his

employ or is diseharged for any reason othor than gross breash of

duty or diseijline, shall receive an indamity of six 6) per cent.

of his total earnin:s during she period tetween the date he leaves

and the last pay psriod of the preceding June.

e) The mumber of years of contimuus service used

in reoboning the rate of vacation pay to which an enployes is

entitled shall be corputed as of June JOth, 1950.

AIGLEA7

Fer the duration of this Agrement the Company , upon

receipt of a written autorisation, voluntarily signed by an employee

om Form "A" as hereto sttached, shall, while such authorization 48 in

effest, deduct from the pay lue such employee on the last pay day of

each calendar month the sup of $1.00 which d edustion represents the

enployee's onthly union dues, Such authogisation may he revoked by

the employes only by notice in writing, according to Form "BD" as

hereto attached, given by him to the Company rot lator than 30 days

nor earlier than 60 days beforethe date of expiration of the term

of the present collective Labour Agreement. Revocation shall take

lost only af the date of expirstion of this Apreenent,

All dues collected by the Co.pany will be remitted

to the Treasur«r of the Union. ‘

Form "à*

I the uniersigned, autheriss Dominion Textils

Company Limited to deduct for my Union dues, the sum of $1.00

from my pay on the last pay dey of each calondarfNational Union

of Operating Engineers of Canada, Local M», 8 Magog. Pele

This authorisation shall tuke effect om the seventh day following

the day the receives it. I recognize that this authorisation

may be revoked by me only in acgordanee with the terms of the Collestive

Labour Agreement in force batween said Company and said Union

at such tine as I may desire to make a revocatiom,

 

 

Witness Employee

Forn "BR"

a————n——"

Date

: 1 the uniorsignel, hereby revoke all authorisæ

tions given by me to Dominion Textile Company Limited at any time

previous to his date to dedust from my pay 3 Union dues amd to remit

sae to the Treasurer of the National Union ef Operating Engineers

of Canada, Local No. 8, Magog, P.) and I request that no further dedustions

be made from my pay for the said dues.

 ep i

- Mita-os Enpleyes

# month and to remit this money to the Treasurer of the
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7.

ARTICLE 184 PLAN

GF

GROUP

INSURANCE

The Company agrees to inaugurate a Plan of Oroup

Insurance to cover employees, such Plan of Group Insurance being

that Plan described in tha letter dated February 10th, 19%

written 1. dupliosts hy the Company tothe Union and acknowledged

and agreed to by the Union,

 

| This Agreement shall bs in ferce for a period of

coe year ecmmencing on the 13th day of February 1950 and ter

mipating on ths 12th day of Felruary 1951, It shal be auto-

matically renewed for a period of one year as and fron the 13th

day of February, 1951, unlens one of the parties hereto gives a

written notice of termination to the other psrty hersto not more

than sixty days nor lera than thirty days rior to the 12th day

of February 1961, and thersafter this Agreement shall be auto-

matically reneved for a similar period of one your, and 80 ON,

upon failure by one of the parties to give a wpit.an notice to

the other party yithin a delay which shall not/fnore than ol

days nor less then thirty days prior t» tho expiration of

period.

IN WITH:SS WHERFOF the parties bereto have exeeutel

an original and seven copies hereof at Montreal, Juebse, as of

the 10th day of February. 1958

DOMINION TEXTILE COMPANY LIMITED

Unreadable

Chief Engineer

THE NATIONAL UNION OF OPERATING El».
GINKERS OF GANADA= LOCAL NO, 8

Edousyd S¢ Martin

Président

Artmr Oirecd
Seeretary

C.¥allase

Predident-NATIONAL UNION OF

OPERATING ENGINEERSOF CANADA
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BY AND BETWEEN:
DOMINION EEXTILE COMPANY LID, a
bedy corporate having its Head Office
in the City of Montreal, P.Q., with
respect to its Hagog Steam Pever Plant
at Magog, P.Q. hereinafter called.-

THE COMPANY"

PARTY OF THE FIRST PART,

AND NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA, Lecal Ne. 8 at Mageg P.Q.,
hereinafter called:

CIRE UNION *

PARTY OF THE SECOND PART,

WITEESSETH: That the parties in eensideration of the mutual
covenants and wndertaiiings hereimafter contained, have agreed
as fellews:-

ARTICLE]. PURPOSE:

The general purpose ef this Agreement is te
maintain a harmonious relationship between the Company and its
employees by setting forth in writing a basis understanding
betveen the parties heweto,-

EM are Rte.

The terms “employee ® er “employees” as used
in this Agreement mean Steam Turbime Operaters, Senier Beiler
Operaters, Junior Boller Operators and Boiler Room Helpers
emplayed in the Mageg Steam Pever Plant only,-

RECOGNITION.

a) The Union, having been duly certified under
the Quebes labour Relations Aet. is recognised by the Company
as the sole collective bargaining agent fer the enpleyees de-
fined in Article 2 above in matters pertaining te rutes of
pay hours ef work and ether eonditions ef employment as set
forth herein,.~

 

b) Ne persen shall be eeeweed, restrained er
discriminated against on asscount of membership or non-member
ship in any lawful labour organisstion.- |

MANAGEMENTRIQUIS.

The Union recognises that it is the exslusive
right and function of the Company te pperate its plant and
business and direst the working forees thereef in every respest
as Ît sees fit, exsept that as regards any matter specifically
covered by a clause in this Agreement sush right and funetion
must be exercised in a manner consistent with such clanse.-

 



 

a) The Union shall designate from amengst the
employees tue (2) men te be mown as Shop Stevards.-

b) There shall be a Shep Committee consisting
ofthe twe (2) S§ep Stewards, and their names shall be forwarded
in writing by the Union te the Company.“

e) The Mill Superintendent and his assistante
and the Shop Committee shall moet at Least once a month and
may meet more often by mutual agreement, À representative ef
the National Union of Operating Engineers of Canada my be
present at sush moefings.- |

d) When an employee has a grisvanse and wishes
to hate it examined, he may take the fellowing steps, at any
ef which he may have the sssistanse, in presenting his griev-
anse of a Shep Stewards

Sian Take it up with the Superintendent's Appointed
Representative. Falling satisfactery settles
ment, then! |

Stan Submit {t in writing to the mill Superintendent.
The mill Superintendent's decision must be in
writing. Failing satisfaster? settlement, then:

Stand. Subait 1t in writing fer consideration at the
next meeting between the mill Superintendent
and his assistants and the Shop Committees.

e) Faiiing a mutually satisfactery settlement
by the mill Superintendent and the SBP Cemnittee under Step
3 above of any grievanse conserning the interpretation er
violation of this contract sush grievance may be taken to
arbitration hy the Union or the Company under the procedure
provided in Artiele 5 (f) |

£) (1) When either party requests that a griev-
anes be submitted te Arbitration as provided fer in Article 5
(e) It shall make sush request in writing addressed to the
ether party and at the same time nominate its Arbitrator. The
two Arbitrators so nominated shall meet as soon as possible and
attempt to agree on a third Arbitrator who shall ba the Chairman
of the Arbitration Beard, If they cannot so agree they will
netify the Minister ef Labour fer Quebec and the Cheirman shall
then be chosen by the Minister of Labour. The Chairmen shall
be chesen however, with regard to his imparticality his
qualifications in interpreting Collective labour Agreements
and his familiarity with matters similar te the particular
question up for Arbitretion.-

(11) The Arbitration Beard shall render its
decision in writing. Its majority decision shmll be final and
binding upen the parties hereto and all the employees concerned.
It shall not be authorised to make any decision inconsistent
with the provisions of this Agreement, nor to alter, modify
or amend any part ef this Agreement, and each of the parties
hereto shall bear the expense of the Arbitrater appoiygted by
it, and the parties shall share equa,ly the expenses of the
Chairman,~

SUSPENSION

A claim an employee that he has been sus?
poudéd or discharged mijus shall be treated as a grievanse
if the statement of the grievance is lodged by the Unien with
the mill Superintendent within twe (2) full working days after
the employee ceases to work for the Ceapany, Step Ne. 1 of the
Grievance Procedure shall be omitted in sush case, and it may
eventually be taken for settlement under Article 5 (f)
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a) Neither the Unien er any empleyee shall aid
ob take part in any striks, slow-down ef production, steppage
of work or pisketing,~

b) The Company shall not engage in any leck-
eut nor slev-doun or stoppage of werk constituting à leck-eut,

 

a) The standard werk day shall be eight hours.
An employee sell receive fer each authorized hour Le works in
excess if ekght hours per day time and one-half caleulated on
his regular hourly rete, provided he hes not been absent from
werk without due cause on the other days on vhish he is ssheduled
te werk during the week,.~

b) Aa employee shall reseive for each authorised
hour he works in exsess of forty-eight hours per week time and
one-half ealculated on his regular hourly rete provided, however,
that hours for which an employee reseives time and one-half under
the provisions of paragraph (a) above of this article & shall not
be counted in semputing an employee's tetal hours worked per week
fer the purposes of this paragraph (b)

‘ «) If an employee is called in to vork on Sunday
he shall receive time and one-half calculated on his regular
hourly rate for each hour whish he works on Sunday.

d) Any employee working on a shift which eom~
mences at lip.n. and finishes at 7 a.m, shall be entitled to
receive a night preniôu of fifteen (15) per cent of his regular
hourly rate for each hour he works between ll p.m, and 7 a.m.

STATUTORYHOLIDAYS. | | |

a) St. Jean Baptiste vill be observed as a
non paid holiday and any employee who works on St. Jean
Baptiste Day will receive a preaium of one hundred percent
(100%) of his regular hourly rate for sash hour we worked,

b) Christmas Day, Bev Year's Day Epiphany
Good Friday, Ascension Day, AJ) Saints'Day and Immculate
Conception Day are to be observed as paid holidays, and each
employes vill reseive eight hours’ at his regular hourly rate

- «8 holiday pay for the observance ef sash of these days previded
he works his complete shift on his seheduled working days previous
te and felleving the holiday.

Any employee vho werks om Epiphany, Good
Friday, Ascension Day, All Saints’ Day and Immaoulate Conception
Day will receive his above heliday pay and will alse be paid time
and one-half calculated em his regular hourly rete for each hour
he verks on suwsh day.«

Any employee who works on Christmas Day or
Nev Year's Day vill reeeive his above holiday payand will
also be paid double time calculated on his regular hourly
rate for each hour vorks on auch day.«he

e) IN is reso » of course, that enpleyees
mey be required by the Ce-pany to verk en any of the holidays
nentiened above,®
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Any empleyoe whe 1s ealled in and reports fer
omergensy work eutside of an not continuous with his regular
scheduled hours vill be given a minimum ef four (4) hours werk
er if four (4) hours verk is not given he shall nevertheless
receive four (4) hours pay at his regular hourly rate of pay.-

ARLICLELIWAGES,

The retes ef pay set forth in Sehedule "A"
annexed te this eontrust shall be in feree during the present
Agreement,-

ARTICLE22TRALSYERS.

A) An eupleyse required temporarily to fill
another jeb payirg a higher rate of pay shall receive the
higher rate of pay after four (4) or more hours on the job,
but if, required temporarily to fill a jet paying a lever rete
ofpay, his regular rate of pay shall not be epanged.-

b) When an employee is transferred permanentlyte another job he shall be paid ot the rate ef the new jeb,-

6) When an employes is assigned any other job
he shall if pessible be told whether it is a temporary assign-
ment or vhether it is permanent,- :

ARLICLE13SAFETYANDHEALTH,

The Conpany will continue to make provisions
fer the safety and health ef its employees during the hours
ef their employment. Such devices as the Company requires
to be used and other squipment whish in the opinion of the‘
Company is necessary for the safety and protection of the
employees shall be provided by the Company,~

ASLICIE14 YOLICE.

Any netice required te be sent to the Union
hereunder shall be effectively given when mailed tes

Kational Union of Operating Engineers ef Canada,
local Xe. 8

Mageg Quebes P,0, Bex 117,-

and any such notise required to be given te the Company shall
be effectively given vhen mailed tos-

Dominion Textile Company Limited.
Mageg Quebes.-

ARLICIE13SENIORITY.
In questions involving lay-effs re-hiringe,

premetiens and demotions, the Company will give consideration
to skill, eompetence, ability and assiduity, Should 1t find
these facters equal as between individual employees, seniority
vill be the guiding fastor.-

è

n One week's vacation will be granted te each
empleyee in the Company's empley as at June 30th, 1952, The
Cpmpany may at its option grant a second week's vacation to
any er all of said employees.“
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v5

All vacation period will be taken by indi-
vidual employees at sush times as may be spesified by the Com
pany. However, as far as it finds preoticable, the Company
vill attempt to give first consideration te employees having
most seaiority.-

db) The total amount of vacation pay due eash
employee, irrespective of whether ons week's er twe week's vase-
tion is granted te such employes, shall besed on his length
ef continuous service vith the Company and shill be eorputed in
accordance vith ths "Computation of Vacation Pay Table " set out
belevs |

COMPUTATIONYACATIQNTABLE.

length of Employee's continuous
service with the Company com-

BateofYacatlonpax.

Less than ene (1) year = 2% of the employee's total
earnings for work performed
for the Company during the
12 months preceding the last
pay period of June 1952
less any indemnity sush
employee my have received
during these 12 months under
paragraph (d) of this Artiele.

than twe (2) years = 2.4% dite,

Tue (2) years er over bul less _
than three (3) years. 2,88 dite

Three (3) years or over but
less than four (4) years, 3.28 ditto

Four (4) years or ever but
less than five (5) years 3,68 ditte

Five (5) years er over but
less than fifteen (15) years AS  ditte

Fifteen (15) years er ever but
less than twenty-five (25) years 58 ditte

Twenty-five (25) years er over 6%  ditte
e) Vacation pay due each enployee in accordance

vith the "Cemputation of Vasation Pay Tabls " shall be paid es
fellowt-

(1) 2% at the commencement ef the employee's
first week's vacation.

(11)Any vacation pay in exeess of 2% dpe te
and employes spall be paid,

(1) At the commencement ef the employee's
second veek's vacation if and when
such a vacation is granted by the

Cempany, or

(2) On the last pay day priser to December
25th 1952 if à second veek's vaca-
tion is not granted te the empleyee

by the Company,-

Ey : Sie: =a

= : à
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d) any employees, vho having eompleted ome year

er more continuous service with the Company but less than five

years and who leaves his employ of is discharged for any reasea

other than gress breash of duty or discipline, shall receive an

indemnity of two (2) per cent of his total earnings during the

period between the date he leaves and the last pay period of

the preceding June.

Any employee, vho having eompleted five years

er; more continuous service vith the Company but less than fif-

teen years and who leaves his employ or is discharged for any

venson other than gross breach of duty or diseipline, shall

receive an indemnity of four (4) per cent ef his total earnings

during the period between the date he leaves and the last pay

peried of the preeeding June. ;

Any employes, who having sompletdd fifteen

years or more dentisuous service vith the Company but less

than twenty-five years and who leaves his employ or is dis-

charged for any reason ether than gross breach ef duty or

discipline, shall receive an indemnity of five (5) per cent

of his total earnings during the period between the date he

leaves and the last pay period of the preceding June,

Any employee how having completed tventy-

five years or more continuous service with the Company and who

leaves his empley or is discharged fer any reason other than

gross breach of duty or discipline, shall receive an indemnity

of six (6) per cent of his total earnings during the period

between the date he leaves end the last pay period of the

preceding June.

e) The number of years of continuous service

used in resknoning the rate of vacation pay to which an employee

is entitled shall be computed as of June 0th 1952.-

ARTICLE 17

For the durqtion of this Agreement the Cenpany,

upen receipt of a written authorisation, voluntarily signed by

an employee on Ferm "A" as hereto attashed, shall, vhile sush

authorisatien is in effect, deduct from the pay due such

employee on the last pay day of each calendar month the sum ef

$1.00 which deductioh represents the empleyee's monthl) Unian

dues, Such aithorisation my be revoked by the employee only

by notice in writing, according to Form "B" as hereto attached

given by him to the Company not later than 30 days nop earlier

than 60 days before the date of expiration of the tern € the

present collective Labour Agreement. Revocation shall take

effect only at the date of expiration of this Agreement.

All dues ecllested by the Company will be

renitted to the Treasurer of the Union.

RO "a

Date.
nement

I the undersigned, authorised Dominion Textile

Company Limited te deduct for my Union dues, the sum of

$1.00 from my pay on the las: pay day of each calendar

month and te remit this money to the Treasurer of the

National Union ef Operating Engineers of Canada Lecal

Ne, 8 Magog P.Q. This authorisation shall take effect

en the seventh day following the day the Corpany receives

it. I recognise that this suthorization may be revoked

by me only in accerdance with the terme of the Collective

Labour Agreement in ferce betveen said Ce-pany and said

Union at such time as ! may desire te make a revocation,

Vitness. Employees.
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date.

I the undersigned, hereby revoke all autherisations
given by me te Deminicn Textile Company Limited at any time previous
to this date to deduct from may pay my Union dues and to remit same te
the Treasurer of the National Union of Operating Engineers of Canada
Local Ne, B Magog P.Ç. and I request that ne further dedustions be
made fron my pay for the said dues,

Witness. Employees.

ARTICLE 18PLANOFGROUPINSURANCE.

The Company agrees to continu a Plan ef Group
Insurance te eever enloyses, such plan of Croup Insurance
being that Plan described in the letter dated May 21, 1952
written in duplicaté by the Company to the Union and asknowled-
ged and agreed te by the Union,-

DURATION.

This Agreement shall be in force for a period
ene year commencing on the 13th day of February 1952 and terminating
en the 12th day of February 1953 It shall we automatically
reneved fev a period of one yesr as and frog the 13th day of
Februaty 1953 unless "ne of the parties heretc gives a writtea
notice of termination to the other party hereto not more than
sixty dayc nor less thar thirty days prior to the 12th day of
February 1953 and thereafter this Agreement shall be automstHoally
reneved for a similar period of one year and so on, upon fallwre &;
one of the parties to give a written notice te the other party
within a delay whish shall not be more than sixty days nor lese than
thirty days prior te the expiration of eash peried.-

IN WITNESS WHERECQF the parties hereto have executed
an original and seven copies hereof at Mogog, Quebec, as ef the
lst day of May 1952.~

DOMINION TEXTILE COMPANY LIMITED,

T.A, Dubua,

Manager Magog Division,.-

THE NATIONAL UNION OF OPERATING
ENGINEERS OF CANADA LOCAL Ne, 8-

Rd, St, Martin,
President,

Victor À Barnes,

Sesretary Treasurer

P.Dossureault.
Business Agent National Unimn
ef Operating Engineers of
CANADA, Lucian Tureette,-
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Saaunation. Regular Rate.

Senier Beiler Operuters 1.24
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Junier Beller Operaters 1,16

Stean Turbine Operators 1,29
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DOMINION TEXTILE COMPANY LIMITED, a
bedy corporate having its Head Office
in the City of Momtreal, P,Q; with ree
pect to its Magog Steam Pover Plant at
Magog, P.Q; hereinafter ealleds

"THE COMPANY"

PARTY OF THE FIRST PART

NATIONAL UNION OF OPERATING KNEINEERS OF
CANADA, Local Ne, &, at Magog, P.Q; hereinm~
after ealled:

“IHRE UNION"

JMRTY OR THE SECOND PART

WITHESSETN: That the parties, in consideration ef the mutual éevenants and
undertakings oentained, have agrecd as follows:

| The general purpose of this Agreement is te maintain a harmenieus
relationship between the Company ash iis employees by setting in writing a basie

understanding between the parties herete,

ARTICLE2 TERM "RAPLOYEE"s
| The terms ! ayes?er "employees® as used in this Agreement mean

Steam Turbine Operators, Senior Beiler Operaters, Junier Boiler Operaters and

Boiler Room Helpers employed in the Magog Steam Power Plant only,

ABTICIE3+  BECOQIXTION.
a) The Unien, having been duly certified under the Quebec Labour Relas

tiens Act, 1s recognized by the Company as the sole collective bargaining agemt

fer the employees defined in Article 2 above, in matters pertaining to rates ef

pay, hours ef werk and other conditions of employment as set forth herein,

b) No person shall be coerced, restrained or discriminated against

on account of membership er non membership in any lawful labeur organisation,

ARTICLE

As

MANAGEMENT

RIGHIX

The Union recognises that it is the exclusive right and funetion

ef the Company to operate its plant and business and firect the vorking forces

thereof in every respect as it sees fit, except that as regards any matter speci~

fically covered by a clause in this Agreement, such right and function mst be

exercised im a mamner consistent with such clause,
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ARTICLE5

QALEYAICE

PROCEDURE,
| a) The Union shall designate frem amongst the employees twe (2)men to be known as Shop Stevards, |

-

b) There shall be a Shop Committee consisting of the twe (2) ShepSrevards, and their names shall be forwarded in writing by the Union a theompany,

6) The M11 Superintendent and his assistants and the Shop Cemmitteeshall meet at least once a month and may meet more often by mutual agreement,

present at such meetings,

d) When an employee has a grievance and wishes to have it examinedhe may take the following steps, at any of which he may have the assistance, inpresenting his grievance, of a Shop Stewardi~

Jo=_ Take it up with the Superintendent's Appointed Representative,Failing satisfactory settlement, Wiehe

Step

de”

Submit it in writing to the mill Superintendent, The mill Supe~-- rintendent's decision must be in writing, Falling satisfactory
settlement, then:

Alan

da

Submit 18 in writing for censideratien at the next meeting between
the mill Superintendent and his assistants and the Shop Committee,

o) Failing a mutually satisfactory settlement by the mill Superintendent?
and the Shop Committee under Step 3 above of any grievance concerning the interw
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pretatien or violation of this contract, such grievance may bettaken to arbitratien gby the Union or the Company under the procsdure provided in Artiele 5 (2)e

£) (4) When either party requests that a grievance be submitted te
Arbitration as provided for in Article 5 (e), 1t shall make such request in writing : ©
addressed to the ether party and at the same time nominate its Arbitrator, The
twe Arbitrators so nominated shall meet as soon as possible and attempt to agree
on a third Arbitrator who shall be the Chairman of the Arbitration Board, If
they cannot so agree they will notify the Minister of Labour for Quebec and the
Chairman shall WSR be chosen by the Minister of Labour. The Chairman shall be
chosen, however, with regard to his impartiality, his qualifications in inter-
preting Collective Labour Agreement and his familiarity with matters similar te
the particular questionup for Arbitration,

(11) The Arbitration Board shall render its decisien in writing,
Its majority decision shall be final and binding upon the parties hereto and all
the employees concerned, It shall not be authorized to make any deciziom inoonsis-
tent with the provisions of this Agreement , nor to alter, modify or amend any
part of this Agresment, and such of the parties hereto shall bear the expense of
the Arbitrator appointed by it, and the parties shall share equally the expenses
of the Chairman, ,

A claim by an employee that he has been suspended or discharged
unjustly shall be treated as a grievance if the statement of the grievance is lod-
ged by the Union with the mill Superintendent within two (2)full working days after
the exployee ceases to werk for the Company, Step Mo. l

TE re =ae cagameà
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of the Grievance Procedure shall be omitted in such ease, and it may evens

tually be taken.for settlement under Article 5 (f). .

ARTICLE7+

EQSTRIKES

OR

LOCK-OUTS,

a) Nakthowthe Union nor any employes shall aid or take part

in sny strike, slow-down of production, stoppage of work or picketing,

b) The Company shall not engage in amy lock-out nor alow-dewn

or stoppage of werk constituting a lock-out,

 

a) The standard work day shall be eight hours, An employee shall

receive for each authorised hour he works in excess of eight hours per day

time and one-half calculated on his regular hourly rate, provided he has not

been absent from work without dus cause

duled to work during the week,

db) If an employee is called

 

“3

 on the other days en vhich he is sche~

in to work enSunday he shall receive

time and one-half ealoulated on his regular hourly rate for each hour which he

vorks on Sunday.

6) Any employee working on a

fihishes at 7 a.m, shall be entitled te

shift which commences at 11 Poe and

receive a night premium of fifteen (15)

per cent of his regular hourly rate for each hour he works between 11 p.m, and

7 a.m,

ARTICLE9s STATUTORY

HOLIDAYS

a) St. Jean-Baptiste Day will be observed as a non paid holiday

and any employes who works on St. Jean-Baptiste Day will receive a prenium of

one hundred percent (100%) ef his regular hourly rate for each heur sb worked,

b) Chzistmas Day, New Year's Day, Epiphany, Good Friday, Ascension Day, |

All Saints' Day and Immaculate Conception Day are to be observed as paid holidays,

and each employee will receive eight hours' at his regular hourly rate as holiday

pay for the observance of each of these days provided he works his complete shift

oh his scheduled working days previens te and folleving the holidays

Any employee who works on Epiphany, Ascension Day, All Saints’ Dey

and Immaculate Gemception Day will receive his above holiday pay and will alse

be paid time and one-half calculated on

he works en such Ge

Any Employee who works on

his regular hourly rate for sach hour

Christmas Day or Nev Year's Day will

receive his above holiday pay and will shso be paid double time calculated en

his regular hourly rate for each hour he works on such deye

e) It is recognised, of course, that employees may be required by

the Company to vork ca any of the holidays mentioned above,

ARTICLE10s

CALL

PAL:

Any employee who 1s called in and reports for emergency work

outside of and net continuous vith his regular scheduled hours vill be given

a minimum of four (4) hours work or if four (4) hours work is not given he shall

movertheless receive four (4) hours pay at his regular hourly rate of pays

 



 

  

ARTICLEJl: |MAGEN,

| The rates of pay set forth in Seleduls "A" amnexed te this oemtraet
shall be in ferce during the present Agreement,

ARTICLE12+ IRANIFIRS.

2) An employee required temporarily te fill amether job ng à

higher rate of pay shall receive the higher rate of pay after four (4) or mere

hours on the job, but if required temporarily to fill a job paying a lower rate

of pay, his regular rate of pay shall not be changed,

b) When an employee is transferred permanently te another job he shall

be paid at the rate of the new job,

e¢) When an employee is assigned any other jeb he shall, if possible,

be teld whether it is a temporary assignment or whether it is permanente

ARTICLE

13:SAFETY

AND

HEALTH.

The Company will continue to make provisions for the safety and health

ef its employees during the hours of their empleyment, Sach devices as the Company a

requires to be used and other equipment which in the opinion of the Company is ne- +

cessary for the safety and protection of the employees shall be provided by ths .

Company,

ARTICLE

JA:

NOTICE

Ay notice required te be sent to the Unien hereunder shall be effee-

tively given vhenposted tos |

Natéonal Union of Operating Engineers ofCanada,

Local No. 8, | | |

Magog, Quebec, P.Qe Box 117,

and any such notice required to be ghven to the Company shall be effectively givea

vhen mailed te: :7 |

Deminion Textile Company Limited, |

Magog, Quebece À.

ARTICLE

131

SEXIORITL.,

In questions involving lay-effs, re-hirings, promotions and denotiens,

the Compant vill give consideration to skill, competence, ability and assiduitye

Should it find these facters equal as between individual employees, senierity will

be the guiding facter,

ABZICLE

101

VACATIONS ;
|

+

a) One week's vacation will be granted to each employee in the Company's

employ as at June 30th, 1951. The Company may at its option grant a second veek's™

vacation te any or all of said employees.

: All vacation periods will be taken by individual employees at such

times as may be specified by the Company, However, as far as it finds practicable,

the Company will attempt to give first consideration to employees having most senierity

b) The total amount of vacation pay due each employee, irrespestive of

whether one week or two weeks! vacation is granted to such employee, shall be based

on his length of continuous service



 
«pe careritaime teratébbeSrIAE CEsy Laemetes re

With the Company and shall be computed in accerdance vit "Compu
of Vacation Pay Table” net out belows vith theCemputatien

COMPUTATIONOFVACATION PAYTABLE

Length of Employee's continuous
service with the Company computed

asofJune

0th,

195leRateof

Vacation

Pay

Less than ene (1) year- 2% of the employee's tetal ;
for work performed for the Company Ë ,
during the 12 months preceding the À
last pay period of June, 1951, les |
any indemnity such employes may |
have received during these 12 memt §
under paragraph (d) ef this

 

Artiele, _

One (1) year or ever but less { :
than two (2) years | 2.48 ditte

Two (2) years or ever but less
than three (3) tears- 2,88 ditter

Three (3) years or over but
less than feur (4) years ; 3.4 ditte

Pour (4) years or ower but 2
less than five(5) years= 3.4 ditte 2

Five (5) years er over bat | É :
less then fifteen (15) years- AS ditte

Fifteen (15) yours er ever but |
less than twenty-five (25) years- 5% ditte

Trmoty-five (25) years er over & ditto

a) V,cation pey dueeach employes in accordance vith the

"Computation of Vacation Pay Table" shall be paid as follows:

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess ef 2% dus to an
employee shall be paid,

(1) At the commencement of the employee's
sefond week's vacation if and when such |

a vacation is granted by the Company; or

(2) On the last pay day prior to December 25th, le

1951, if a second week's vacation 1s not
granted to the employee by the Company,

d) Any employee, vhe having completed ene ysar or more contimeeus

service with the Company but less than five years and who leaves his exploy or

is discharged for amy reason other than gross breach of duty or discipline, shall |

receive an indemnity of two (2) per cent of his total earnings during the peried | «

between the date he leaves and the last pay period of the preceding June,

Any employee, who having completed five years or more contimous J <

service with the Company but less than fifteen years and who leaves his empley |

or is discharged for any reason other than gress breach of duty or discipline,

shall receive an indemnity of four (4) per cent of his total earnings during : .
the peried between the date he leaves and the lsst pay period ef the preceding I

June, |Ki

e, who eted fifteen years or mere Les

mous service vithreBohes) tot

Lens

ChanGventynfive youre aad who leaves I
his employ or is discharged for any reasen, 8

 



 

other HE prose breach of duty or discipline, shall receive an indemnity
of five (5) per cent of his total earnings during the period between the date
he leaves and the last pay period of the preceding June,

Any employes, who having completed twenty-five years or mere
continuous service with the Company and who leaves his employ or is discharged
for any reason other than gross breach of duty or discipline, shall receive an
indemnity of six (6) per cent of his total earnings during the period betweea
the date he leaves and the last pay period of the preceding June,

¢) The number of years of continuous service used in reckoning
the rate of vacation pay to which an empleyee is entitled shall be computed as
of June 30th, 1951,

ARTICLE

For the duration of this Agreement the Company, upom receipt
of a written suthorisation, voluntarily signed by an employee on Form “A” as
hereto attached, shall, while such authorisation is in effect, deduct from the
pay due such employee on the last pay day of each calendar month the sum of $1.00,
which deduction represents the employee's monthly Union dues, Such authorisatien
may be revoked by the employee only by notice in writing, according to Porm "B®
as hereto attached, given by him to the Company not later than 30 days nor earlier
than 60 days before the date of expiration of the tery of the present Collective
Labour Agreement, Revocation shall take effect only at the date of expiration of
this Agreement,

of the Union,

Form

 

Date

I the undersigned, authorise Dominion Textile Company Limited
to dednet for my Union dues, the sum of $1.00 from xy pay on the last pay day
of each calendar month and to remit this money to the Treasurer of the National
Union of Operating Engineers of Canada, Local No, 8, Magog, P,Q; This authorisatéon
shall take effect on the seventh day following the day the Company mmoeiwss it,

I recognise that this authorization may be revoked by me only in accordance with
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All dues collected by the Gempany vill be remitted te the Ereasurer À‘

the terme of the Collective Labour Agreement in force botween said Company and said J
Union at such time as I may desire to make à revocatien,

 

Witness Enployee

Porn "B*

 

 

I the undersigned, hereby revoke all authorisations given by me
to Dominion Textile Company Limited at any time previous to this date to deduct
from my pay my Union dues and to remit same to the Treasurer of the National Unien

gdrissnibnddesnedsintsmodem

ARsof Operating Engineers of Canada,

Local Mo. 8, Magog, P.Q. and I request that mo further deductions be made from

Ky pay for the said dues,

 
 

Witness — ~ faployee
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ARTICLE GROUP

The Company agrees to continue a Plan ef Group Insurance to cover
employees, such Plan of Group Insurance being that Plan described in the letter
dated January 26th, 1951 written in duplhoate by the Company to the Unien and
acknowledged and agreed to by the Unior,

 

This Agreement shall be in force for a period of one year commen=
cing on the 13th day of February, 1951 and éérminating on the 12th day of February,
1952. It shall be automatically renewed for a period of one year as and from the
13th day of February, 1952, unless one of the parties hereto gives a written
nofice of termination to the other party hereto not mere than sixty days nor less
than thirty days prior to the 12th day of February, 1952, and thereafter this
Agreenent shall be automatically renewed for a similar period of one year, and
so on, upon failure by one of the parties to give a Written notice to the wthar
party within a delay which shall not be more than dxty days nor less than thirty
days prior to the expiration of each period,

IN WITNESS WHEREOF the parties herete have executed an original
and seven copies hereof at Montreal, Quebec, as of the 26th day of Jamuary, 1951,

DOMINION TEXTILE COMCANY LIMITED

Chief Engineer

Manager, Industrial Relations Dept. ik

THE RATIONAL UNION OF OPERATING
ENGINEERS OF CANADA-LOCAL NO, 8

President

Vice-President

 

Secretary

Dossureault

Business Agent~NATIONAL UNION
OF OPERATING ENGINEERS OF CANADA, | ù
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SCHDUE

Regular Rate

Qecuratien.

Senior Boiler Operaters eu

Junier Boiler Operators 1.06

Stean Turbine Operaters 1.09

Boiler Room Helpers 97
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DOMINION TEXTILE COMPANY LIMITED, a
body corporate having its Head Office
in the City of Montreal, P.Q., with

| 7 respect to its Magog Steam Power Plant

pd
at Magog, P.Q., hereinafter called:

"THE, COMPANY"

PARTY OF THE FIRST PART

AND NATIONAL UNION OF OPERATING ENGINHERS
or CANADA, Local No. 8, at Magog, P.Qe,

hereinafter called:

"THE UNION®

PARTY OF THE SECOND PART

WETNESSETH: That the parties in eonsideration of the mutual
covenants and undertakings hereinafter contained, have agreed
as follows: :

 

The general purpose of this Agreement is to maintain
a harmonious relationship between the Company and its employees
by settling forth in writing a basic understanding between the
parties hereto,

ARTICLE23TERM"EMPLOYEE"

The terms "employee" or "employees" as used in this
Agreement mean Steam Trubine Operators, Senior Boiler Operators,
Junior Boiler Operators and Boiler Room Helpers employed in the
Magog Steam Power Plant only,

ARTICLEJsRECOGNITION

a) The Union, having been duly certified under the
Quebec Labour Relations Act, is recognized by the Company as the
sole collective bargaining agent for the employees defined in

Article 2 above, in matters pertaining to rates of pay, hours of

work and other conditions of employment as set forth herein,

b) No peraon shall be coerced,restrained or
discriminated against on account of membership or non-membership
in any lawful labour organisation.

ARTICLE4;MANAGEMENTRIGHTS

The Union recognizes that it is the exclusive right

and function of the Company to operate its plant and business and
direct the working forces thereof in every respect as it sees fit,
except that as:regards any metter specifically covered by a clause
in this Agreement, such right and function must be exercised in
a manner consistent with such clause.

ARTICLE33GRIEVANCEPROCEDURE

(a) The Union shall designate from amongst the
employees two (2) men to be known as Shop Stewards.
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b) There shall be a Shop Committee consisting of
the two (2) Shop Stewards, and their names shall be forwarded
in writing by the Union to the Compeny.

a) The Mill Superintendent and his assistants end
the Shop Committee shall meet at least once a month and may meet
more often by mutual agreement. A representative of the National
Union of Operating Fnginesrs of Canede May be present at such
meetings.

d) When an employee has a grievance and wishes to
have it examine, he may take the following. steps, at any of whieh
he may have the assitance, in presenting his grievance, of a
Shop Steward;

dtep1 - Take it up with the Superintendent's Appointed
Representative. Failing satisfactory settlement,
then;

Step¢ - Submit it in writing to the mill Superintendent.
The mill Superintendent's decision must be in
writing, Felling satisfactory settlement, then;

dtep2 - Submit it in writing for consideration at the
next meeting between the mill Superintendent and
his assistants and the Shop Committee,

e) Failing a mutually setisfactory settlement by
the mill Superintendent ani the 3hop Committee under Step 3
above of any grievance concerning the interpretation or violation
of this contract, such grievance may be taken to arbitration by
the Union or the Company under the procedure provided in Article 5 (f).

#) (1) When either party requests that a grieve
ance be submitted to Arbitration as provided for in Article 5 (e),
it shall make such request in writing addressed to the other party
and at the same time nominate its Arbitrator. The two Arbitrators
80 nominated shall meet as soon as possible end sttempt to agree
on & third Arbitrator who shall be the Chairman of the Arbitration
Board. If they cannot so agree they will notify the Minister of
Labour for Quebec and the Chairman shall be chosen, however, with
regard to his impartiality, his qualifications in interpreting
Collective Labour Agreement and his familiarity with mstters
similar to the particular question up for Arbitration.

(11) The Arbitration Board shall render its
decision in writing, Its majority decision shall be final and
binding upon the parties hereto and all the employees concerned.
It shall not be authorized to make any decision inconsistent with
the provisions of this Agreement, nor to alter, modify or amend
any part of this Agreement, and each of the parties hereto shall
bear the expense of the Arbitrator appointed by it, and the parties
shall share equally the expenses of the Chairman.

 

A claim by an employee that he has been suspended
or discharged unjustly shall be treated as a grievance if the
statement of the grievance is lodged by the Unionwith the mill
Superintendent within two (2) full working days after the ewployee
ceases to work for the Company. Step No. 1 of the Grievance
Procedure shall be emittéd-in such case, and it may eventually be
taken for settlement under Article 5 (f).

F Ke

a) Neither the Union nor any employee shall aid or
take part in any strike, slow-down of production, stoppage of work
or picketing.

b) The Company shall not engage in np)déroienttner"
slow=down or stopppage of work constituting a lock-out,
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a) The standard work day shall be eight hours.
An employee shall receive for each authorized hour he works in
excess of eight hours per day time and one-half calculated on
his regular hourly rate, provided he has not been absent from
work without dus cause on the other days on which he is scheduled
fo work during the week,

b) An employee shall receive for each authorized
hour he works in excess of forty-eight hours per weekktime and
one-half calculated on his reguler hourly rate provided, however,
that hours for which an employee receives time and one-half under
the provisions of paragraph (a) above of this article 8 shall not
be counted in computing an employee's total hours worked per week
for the purposes of this paragraph (b).

6) If an employee is called in to work on Sunday
he shall receive time and one-half calculated on his regular
hourly rate for each hour which he works on Sunday.

d) Any employee working on a shift which commences
at 11 p.m. end finishes at 7 a.m, shall be entitled to receive a
night premium of fifteen (15) per cent of his regular hourly rate
for each nour he works between 11 p.m. end 7 a.m.

a) St. Jean-Baptiste Day will be observed es a
non paid holiday and any employee who works on St. Jean-Baptiste
Day will receive a premium of one hundred percent (2007) of his
regular hourly rate for each hour so worked,

b) Christmas Day, New Year's Day, Epiphany, Good
Friday, Ascension Day, All Saints' Day and Immaculate Conception
Day are to be observed as raid holiiays, and each employee will
receive eight hours' at his regular hourly rate as holiday pay
for the observance of each of these days provided he works his
complete shift on whis scheduled working days previous to and
following the holidayg.

Any employee who works on Fpiphany, Good Friday,
Ascension Day, All Saints’ Day end Immaculate Conception Day will
receive his above holiday pay and will also be paid time and one-
half calculated on his regular hourly rate for each hour he vorks
on such day. {

Any employee who works on Christmas Day or
New Year's Day will receive his above holiday psy and will also
be paid double time calculated on his regular hourly rate for each
hour he works on such day,

c) It 1s recognized, of course, that employees may
be required by the Company to work on any of the holidays mentioned
above,

ARTICLE103CALLPAX

Any employee who is called in and reports for
emergency work outside of and not continuous with his regular
scheduled hours willbe given a minimum of four (4) hours work
or if four (4) hours work is not given he shall nevertheless
receive four (4) hours pay at his reguler hourly rate of pay.

F

The rates of pay set forth in Schedule "A" annexed
to this contract shall be in force during the present Agreement,

rteenim Fret capsen
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a) An employee required temporarily to fill another
job paying a higher rate of pay shall receive the higher rate of pay
after four (4) or more hours on the job, but if required temporarily
to fill a job paying a lover rate of pay, his regular rate of pay
shall not be changed,

b) When an employee is transferred permansntly to
another job he shell be paid at the rate of the new job,

6) When an employee is assigned any other job
he shall, if possible, be tols whether it is a temporary assignment
or whether it is permanent,

The Company will continue to make provisions for
the safety and health of its employees during the hours of their
employment. Such devices as the Company requires to be used and
other equipment which in the opinion of the Company is necessary
for the safety and protection of the employees shall be provided
by the Company.

ARTICLE141NOTICE

Any notice required to be sent to the Union hereunder
shall be effectively given when mailed to:

National Union of Operating Engineers of Canada,
Local No, 8,
Magog, Quebec, P.Q. Box 117,

and any such notice required to be given to the Company shall be
effectively given when meiled to:

The Manager,
Magog Division,
Dominion Textile Company Limited,
Magog, Quebec,

+
In questions involving lay-offs, re-hirings, promo-

tions and demotions, the Company will give consideration to skill,
competence, ability and sssiduity. Should it find these factors
equal &s between individual employees, seniority will be the
guiding factor.

ARTICLE163VACATIONS

a) One week's vacation will be granted to each employee
in the Company's employ as at June 30, 1953. Likewise one week's
vacation will he granted to each employee in the Company's employ
as at June 30, 1954. The Company may at its option grant a second
week's vacation in each or either year to any or all of its said
employees,

All vacation periods will be taken by individual
employees at such times ss may be specified by the Company, However,
as far aes it finds practicable the Company will attempt to give
first consideration to employees having most seniority.

b) The total amount of vacation pay due each employee,
irrespective of whether one week or two weeks vacation is granted
to such employee, shall be based on his length of continuous sertkce
with the Company and shall be computed as set out.in iheSable .beley:
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COMPUTATIONOF

VACATION

PAYTABLE

Length of employee's continuous
service with the Company come
puted es of June 30th of the 0°

Year

oopcerned

Bateof

Vecation

Pay

Less than one (1) year 2% of the employee's total earnings
for work performed for the Company
during the 12 months preceding the
last pay period of June of the year
concerned, less any indemnity susch
employee may heve received ray

d)those 12 months under paragraph
of this Article.

 

One (1) year or over but less - rr
than two (2) years - 2.4% ditto

Two (2) years orover but lesd
than three (3) years - 2.8% ditto

Three (3) years or over but
less than four (4) years - 3.2% ditto

Four (4) years or over but
less than five (5) years - 3.6% ditto

Five (5) years or over but
less than fifteen (15) years - LA ditto

Fifteen (15) years or over but
less than twenty-live (25) years-+ 5% ditto

Twenty-five (25) years or oversé: 6% ditto

#8) Vacation pay due each employee in accordance with
the "Computation of Vacation Pay Table " shall be peid as follows:

(1) 2% at the commencement of the employee's
first week's vacation,

(11) Any vacation pay in excess of 2% due to an
employee shall bepaid,

(1) At the commencement of the employee's
second week's wacation if and when such
8 vacation is granted by the Company; or

(2) On the last pay day prior to December 25,
1953 or 1954 as the case may be, if a

second week's vacation is not granted to
the employee by the Company.

d) Any employee, who having completed one year or
more continuous service with the Company but less than five years
and who leaves his employ or is discharged for any reason other
then gross breach of duty or discipline, shall receive an indemnity
of two (2) per cent of his total earnings during the period between
the date he leaves and the last pay period of the preceding June,

: : Any employee, who having completed five years
or more continuous service with the Company but less than fifteen
years and who leaves his employ or is discharged for any reason
other than gross breach of duty or dimseipline, shall receive an
indemnity of four (4) per cent of his total earnings during the
period between the date he leaves and the last pay period of the
preceding June,



 

Any employee, vho having completed fiftreen years
or more continuous service with the Company but less than twenty-
five years and who leaves his employ or is discharged for any
reason other than gross breach of duty or discipline, shall receive
an indemnity of five (5) per cent of his totsl esrnings during the
period between the date he leaves and the lastpay period of the

pfeceding June,

Any employee, who having completed twenty-five
yeats or more continuous service with the Company and who leaves

his employ or is discharged for any reason other than gross breach

of duty or diseipline, shall receive an indemnity of six (6) per
cent of his total earnings during the period between the date
he leaves and the last pay period of the preceding June.

e) The number of years of continuous service used in

reckaning the rate of vacation pay to which an employees is entitled
should be computed as of June 30th of the year concerned.

ARTICLE 17;

For the duration of this Agreement the Company, upon

receifp of a written authorization, voluntarily signed by an em-

ployee on Form "A" as hereto attached, shall, shile such authoriza-

tion is in effect, deduct from the psy due such employee on the last

pay day of each calendar month the sum of $2.00, which deduction

represents the employee's monthly Union dues. Such authorization

may be revoked by the employee. only by notice in writing, according

to Form "B" as hereto attached, given by hin to the Company not

later than 30 days nor earlier than 60 days before the date of ex-

piration of the term of the present Collective Labour Agreement.

Revocation shall take effect only at the date of expiration of this

Agreement.

All dues collected by the Company will be remitted

to the Treasurer of the Union.

Form "A "

 

Date

I, the undersigned, authorise Dominion Textile Company

Limited to deduct fro my Union dues, the sum of $2.00 from my

pay on the last pay day of each calendar month and to remit this

money to the Treasurer of the National Union of Operating Fngi-

neers of Canada, Local No, 8, Magog, P.Q. This authorization

shall take effect on the seventh day following the date the

Company receives it. I recognise that this authorization may

be revoked by me only in accordance with the terms of the

Collective Labour Agreement in force between said Company and

sald Union at such time as 1 may desire to make a revocation,

 
 

Witness Employee

Form “A”

 

Date

I, the undersigned, hereby revoke all authorizations

given by me to Dominion Textile Company Limited at any time

previous to this date to deduct from my pay my Union dues and

to remit same to the Treasurer of the National Union of Operating

Engineers of Canada, Local No. 8, Magog, P.Q., and I request

that no further deductions be made from my pay for the said dues.

 
 

Witness Employee
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The Company agrees to continue a Plan of Group
Insurance to cover employees, auch plan of Group Insurance being
that Plan described in the letter dated March 2, 1953 written in
duplicate by the Company to the Union and aeknovledgedaad ‘agreed r- |
to by the Union,

DURATION

This Agreement shall be in force for a period of
two (2) years commencing on the 138h day of Bebruary 1955,

IN WITNFSS WHEREOF the perties hereto have executed
an original and seven copies hereof st Magog, Quebec, as of the
2nd day of March 1953,

DOMINION TEXTILE COMPANY LIMITED

Unreadable
Managsr, Magog Division

THE NATICNAL UNION OF OPERATING
ENGINEFRS OF CANADA-LOCAL KO, 8

Ed. S. Martin
President

Vietor A. Bawnes
Secretary-Treasurer

BP. Dessureault
Business Apent «-SATIONM. UNION
OF OPERATING ENGINEERS OF

CANADA.
r
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SCHEDULE

Regular Rate

Ÿ u tio —LerHour_

Senior Boiler Operators (Boiler Operators) $1.31

Steam Burbine Operators 1.26

Junior Boiler Operstors (Boiler Room Men) 1.20

Boiler Room Helpers 1,02
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During the negotiation sessions at Montreal and Magog

which resulted in the new Cellective Labour Agreement to be in

force for the year commencing February 13, 1952 you Union and

this Company also discussed and agreed that the general Plant of

Group Insurance covered by our letter dated February 10, 1950
until the date the Collective labour Agreement signed as of

May 21 1952 between your Union and this Company terminates,

The Plan is as fellevs!

(a) The Company will maintain a Plant ofGroup Insur-
ance for the benefit of the employees enumerated in

Schedule "A" of the Cellestive Labour Agreement

signed as of May 21, 1952 between your Union and

this Company. This Plan will continue to be administered

by recognized insuranee companies and/e' association,
The following schedule of insurance will be provided:

1 Life Insurence $500, 00
2 Weakly Sickness and 15,00 per veek
Accident Benefit 3.50 per day

3 Daily Hospital Benefit apecial sehedule up te

4 Surgical Benefits. $200,00 maximum under the
Quabee Hospital Service
Assesiation (Blues Croas.)
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National Union of Operating.

Engineers cf Camada,

5) ‘Sposial Hespital Services - as per the Quebec
| Hospital Service Association

(Blue Corus Standard Ward,
Accommodation Plan,

b) An employes shall not be entitled te the benefits
of theabove Plan unless he has six months’ continuous
service vith the Company.

Benefits 3,4, and 5 above vill apply in respect of
dependents of all eligible employeesl Tho term “ de
pendent” includes only (1) the employee's wife, (2) the
unmarried children over fourteen (14) days and under
nineteen (19) years of age of a male employee or of a
widowed female employee. However any such person who
is an employee of the Company or whe resides outside
.the Province of Quebec is not ineluded in the term
®d.pendent.”

An employee whowishes to participate in the above
Plan must voluntarihy contribute thirty-one cents
(31¢) per week by way of payrodl deductions. All
other costs will be borne by the Company and details
of the Plan, as stated by the Insurance Companies and / er
Associatien will be outlined in a booklet te be dis-
tributed to employees,

(e) The Company will eontinue the Plan presently in force
until the date the Cellective labour Agreement signed
as of May 2hst 1952 between your Union and the Coapany
terninates. :

If you agree that the feregoing preperl: sets ferth
the agreement reached between us vith respest to Group Inswrande,
would y u kindly sign the enclosed duplicate and return it to us
for our file.

Yours very truly.

DOMINION TEXTILE COPAMY LIMITED,

T.W, Dubf,
Manaer Magog Division

WEGs LL

ACCEPTED) National Union of Operating Engineers of Canada,
Lecal Ne, 8

Kd. St. Martin
President

Victor À Brnes

Secretary Treaswrer.~

 


