




















he Urganiszation agrees

¢ Vage Pppendix of th

gsot forth apply to the various
ndividuals performing he worlk,

lous positions will recaive the




!

% n . - E . £\
houre of the Company chall be an averare of forty (40)

.

in accordance uwith the following schedules:-

cmployecs working days onlys=-

inclusive 8:00 r.11. to 12:00 noon and

on Shift Worlc-
3:30 P.il
11:30

vQ .'_'j'.{._\'

assigned to work as in Paragraph 1 or on a

-

4y (10O) hours por week in eny other five (5)

i1l be given vhere possible

mployces agsigned hours of work as
this frticle, shall rotate days off
be advancod two days at the end

in lovenmber of sach year,
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ARTICLE 11 « PROVIOTIONS MID TRAISFERS « continued

My employee may make application to tho Manager through
foreman for the sald positions md due consideration vil)
riven to all applications before appointments are made
fpplications will be made in triplicate and signed by t!
applicant and his foreman, The original form will be lor.
to the llanager, one copy will be retained by the gpplica:
and onc copy forvarded to the bLecretary of the Orgrniz:
The name of the permanent appointee will be posted on ti
Bulletin Doard immediately after the appointmont is mad
Notice of temporsry tranefers or appointments will not

placed on the Dulletin Board,

A temporary appointment to any position shall not excecd

3

fifteen dgys duration without liotico of the Temporary

1)

ing bulletinod, Temporary appointees vill be seloct:
Paragraph 5, for tomporary sppointments

morc than {iftcon days duration.

In case any omploycc is of the opinion that the Compeny
erred in making transfers or promotious, the employce 1:
bring his opinion to tho attention of Menagement throu

Crpanization Council.

Imployees may be assigned to positions for training pur
for temporary periods providing no other cmployee culf

reduction in rate of pay.
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ARTICL. 12 « SAFUTY AND HUALTIH

The Company shall make reasonable provision for the safety
and health of tho unmployoes during the hours of their
employment and provide protective devices and other equipment,

bein nocessary to protect employees properly from injury,

The Company agrees to provide and mal ntain lunchroom, lockers,

and reasonable washroom and sanitary facilities,

The Orgenization agrees that it will co-operate fully with

the Company in the mainienanco of this service,

The Company shall provide adequate First Add facilities and
medical supplies in casily accessible parts of the plant, ond

the Company shall clso encourapge and fostor qualifiod First

pid instruction for the employees,
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ARTICLY 13 = DJUSTI.2ITS CF DISPUTYS AlD GRIEVANCES

B i e

Tho Company and the Organization both sgree that the settlement

of any dispute or (rievence arising under the terms of this
\preement should, as far as possible, be adjusted between the
Canpany's represontatives and the Council and that no rccourse
shall bo had to a Court of Law, Accordingly the partioes agree,
vhen desired, to afford to the other, the opportunity to

consult on any subject covered by this agreement,

If an cmployee belioves that he has been unjustly dealt

iith or that any of tho provisions of tho Agreement affecting

him have uot Leen complied uith, tho grievance procedurc shall
followss

Any rricvance, vhether affocting one or more employocs, shall be

bo submitted in the first instance, by the amployce or employces

concerned to the foreman in charge. 1f desired, a representativi

the Council may accompany him or them,

failing satisfactory solution of the grievance, the employee,
accompanicd by a representative of the Council, shall submit 1l
sriovance to the next superior reprcscntative of the Company, #nd
feiline satisfactory solution then through the proper channcl:

the Mansger of the [lefinery.

matter reaches the .lansger, he will keep a proper rccord

the cace submitted for his decision; includin; a statament

* the cmployee and the foremeni the decision of the lManager;
and whether the decision vas sgreed to by the employce and the

‘oreman. Lhe written record of thcse proceedings and of the

snell be forwarded by the llznager to the Secretary o:
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TICIE 13 - ADJUSTMENTS OF DISPUTLS AMD GRIGVALCLS ~ eontinued

(d) 1I{f the decision reached by the !lmnager is unsetisfacto
y

to the Council, the Council mgy request a meeting with ‘he

representatives of the Company. It is the doclared intontion
rievances arising out of the terms of this Agreament
shall follou the procedure herein set forth bofore the same

shall Le rcferred to or considered by the Council.

ho mattor mgy be submitted to arbitration which has not. been
proporly carricd through ell previous steps of the grievance

procedure,

If s5t111 unsatisfactory, either party may submit the griovanc:

to the Doard of Mrbitration as hereinafter set up.

Ihe Board of frbitration shall consist of two people - one
selected by the Company and the other by the Council,
In the ovent the Board thus constituted cammot arrive at an
understanding on the question before it, a third momber shall
upon by the DBoard. In the cvont of fallure to agre
son, a Jud;e of the Superior Court of the

shsll be asked to act as, or in his

such third person to act as Chairman of th

shall Le entitled to vote and the majority vole
thus constituted shall be final and binding
ies hercto. The expenses of the third member of

conncetion with sueh srbitration shall be paid b

t, whom the decision was made
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ARTICLY, 13 = ADJUSTMSHTS OF DISPUTES AMD GRIEVANCLS - contimued

3. (e) The Arbitration Doard shall not bo authorizod to make any
decision inconsistent with the provisions of this Agreement,

nor to alter or modify or amend any portion of this Agreement.




ARTICLI, 14 « STRIK:S AND LOCKOUTS

- -

The shall be no lockout by the Company, or strike, wvalkout, sitedowm

or suspension of vork either complete or partial by the cmployces during

the 1ife of this A/ reament,




ARTICLE 15 « .LLETINGS

The Compeny shall provide for the Organization a suitable
place for Goneral and Council meetings on the rofinery property.
hovever, it is understood that any mecetings held at the refinecv

during vorking hours will be with the approval of the llanager,

The Company sgrees to pay the Council members at their regula

hourly rates for all time spent at meetings with !lansgament,
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ARTICL: 16 - CHANGES IN OFFICERS MID MZMBTRS OF COUMCIL

the Organization agrees to advise the Company of any changoes
in memborship of the Council, or of the Oificers of the Orpanization

during the term of this Arreemont.
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ARTICQLE 17 = REVOCADLE VOLUNTARY Cill,CK OFF

o ——

The Company agrees to deduct the monthly dues and initistion fees of the

Organizatio. from tho wages of each membor on a voluntary revocable basin,

Lach momber vho desires such a deduction shall furnish the Company with a
signed authorization on tho forms as atteched in Apendixes I and IT.
Mumbers at any timo may rovoke the authorization to deduct dues by plving

written notice to the Company.

Tho amount of all such deductions will be sont monthly to the Treasurer
of the Montreal last lefinery Colle ctive Bargaining Organization,

Deductions will be made from the cmployces' first psy in each calendar nouil,




THE DBRITISH AMERICAN OIL MONTREAL EAST

REFINCRY COLLECTIVI: BARGAMINIIG ORGANIZATION

I(nmﬂﬂ)on.«oau.nu..oaoa..o....WOI'UNO..a..
Jo (nom) No, Matricule

Authorize THE BRITISH AMISRICAN OIL COMPALYY LIMITED
Autorise MONTREAL EAST RUFINCRY

Todeduct frammy pay COMMBNCANE o ¢« ¢ ¢ ¢ o ¢ 6 6 ¢ 5 ¢ ¢ 060 0 0 »
A deduire de me psye commoncant le

Monthly dues 50 cents, until notified in writing to discontinue.

Palements nonsuels de 50 cents, jusqu'a avis contralre par ecrit,

L L] L L] L] ] | J L . - L] L L] L] L] » . L L

Sina Treasurer Tresorior
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/ PPENDIX XI

THE DBRITISH AMSRICAN OIL MONTRCAL EAST

RCFINGRY  COLLECTIVE. DBARGAINING ORGANIZATION

I (nﬂi.lﬂ) a [ L] e o L] L L - e © L L L L - L L - . .hlorks NO. L [ e o a
Je (nom) . . . lio. Matricule

futhorige THE, BRITISH MMUERICAN OII COMPANY LIMITLED
Autorise MONTRIEAL 1XAST RETINERY

to deduct from my pay the sum of one dollar (/1.,00) as the initiation
fee for the above Organization.

a deduire de ma paye la somne de un dollar ( 1.00) comne prix
d'initiation de 1'Orpganisation mentionnee ci-haut.,

L] > L] L] [ ] - L L ] - - L L] L] L] L] '] ]

Treasurer Tresorier




The BRITISH nM:!.’lCHI OIL COMPANY
Hontreal Cast Refinery

WACE APrCNDIX

Classification :

CATALYTIC CR'CKING (#2,3,5 Units)

Operator

1st, Controlman

2nd Comntrolman

2nd [lelpor

Compr essor Operator
3rd Helper

TOPPING & VACUUM (#L Unit)

Operator

Operator Holper
1st Controlmen
2nd Controlman

3rd Pumpman

TOPYING & DLCARCONIZING (#1 Unit)

Operator
Operator licler
2rd Controlman

LUBRICATING OIL

Operator
2nd Controlman

3Ard Pumpmen

ASPHALT PLANT

Oxidizing Still Op.rator
Oxidizing Still 1lst Helper
Oxidizing Stlll 2nd Holpor
31"(.'! Pumpnan

Barrel llouse - Hegular
Barrel llouse -~ ‘Temporary

Boiler Lngincer ?nd Class i/c Shift
Firenman

Oiler

Oilor (3 months probationary)

1lst IHclper (Cetalytic Cracking)

G RAL

Pt —

Limited




2nd lst 2nd Class lst Clase
Helper Helper Craftsman Craf tsmon

Pipefitter 1,66 e 1,93
Machinist, 1.66 1,83
Electrician 1.66 1.83
Instrument lan 1.66 1,03
Tank Car Repalrman 1,66 1,83
Welder 1,66 1.03
Carpenter 1,66 1.63
Crane Operator v

Blacksmith - -
Mechanic - 1,63
Insula tor 1,66 1,63
Cement I'inisher 1.03
Painter 1,83
Bulldozer Operator -
Shect Metol !“orker - ~
Safety Inspectar 1,66 -

N
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Classification

MATINTLIMICE

Storekeeper
Warchouseman

YARD: DN

Utility Man

Janitor

Labor - (after 6 months service)
(up to 6 months service)

PUMPING AlD 10 DLIG STANK

R

Purpman 13t
2nd
3rd

Head Louder

Day Loader

Shift loador

Dockman

3rd Pumpman




Claspification

LA BORATORY

Technician Sr, Cr. 1
2

Jr. Cr. 1

2

3

-]

L] 2

L]

e s st st e
= 0 o
REGMARRAESEF

Laboratory ls t
2nd
3rd
Lith
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WAG. APP'NDIX

A shift diffcerential will be paid all workers assi ned to the following
shifts, Seven (7) cents per hour will be poid for the shift 3:30 P.l,

to 11:20 P..l, and fourteen (14) cents per hour for the shift 11:130 P.l.

to 7130 AM. Do overtime will be paid on the shift differential,

The shift diffcrential will not be paid for any hours not worked.

A premium of five (%) cents per hour will be paid to employees engaped

in the generation of steam who hold a Quebec Provincial license of a
higher prade than required for their job, The minimum license requirements
for payment of this premium on established steam generation rates will

be as follows:

Oller . 3rd Class AD license
Fireman « 2nd Class AD license
1st Helper (Catalytic Cracking) - 2nd Class AD license

Boiler .ngineer 2nd Class I/C Shift - lst Class AD license




Vice-lrecident

erevary

ECSRTIRD . oM Mo M B
Treasurer
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_SUPPLEME TARY AGRERMENT _

27 May, 1954
THE BRITISH AMERICAN OIL COMPANY LIMITED

T™HE BRITISH AMERICAN OIL MONTREAL EAST REFINERY EMPLOYEES
COLLECTIVE BARGAINING ORGANIZATION

It is mutually agreed that effective April 26,1955,the existing
Bargaining Agreement dated July 30,1954, be amended as follows:

l. The Wage Schedule dated July 30,1954, and effective
September 21,1954, is dsicontinued.

2, The Wage Schedule dated May 26, 1955, set out in Wage Appendix
attached hereto shall be in force and effect during the balance
of the 1life of the Agreement,

It is further agrsed that in consideration of the Company
granting an increase at this time that no wage demand by the
workers directly or through their Organization will be considered
by the Company when the present contract expires and in
negotiation for a new contract during the year 1955,

Executed at MONTREAL EAST this 27th day of May,1955,

FOR THE BARGAINING ORGANIZATION Robert.J.Th n
President

John, Lennox
Vice=President

F [
Secretary

L.Ye Mo Allister
Treasure

r

J fin or

C.N, Cootec.Assistant Rotinogz Mana ger

Hof ersonnel Su sor




THE BRITISH AMERICAN OIL COMPANY LIMITED
Montreal East Refinery

—NAGE APPENDIX

Classification
CATALYTIC CRACKING (2,3,5 Units)

Opemator

1lst Controlman

2nd Controlman

2nd Helper
Compressor Operator
ord Helper

_TOPPING & VACUUM (4 Unit)

Opemator
Operator Hekper
1st Controlman
nd Controlman
3 rd Pumpman

TOPPING & DECARBONIZING (1 Unit)

Operator
Operator Helper
2nd Controlman

UB GO
Operator

2nd Controlman
3rd Pumpman

ASPHALT PLANT

Oxidizing Still Operator
Oxidizing Still 1st Helper
Oxidizing Still 2nd Helper
Srd Pumpman

Barrel House - Regular
Barrel House - Temporary

BOILER HOUSE

Boiler Engineer 2nd Class i/c Shift
Fireman

Oiler '

Oiler (3 Months probationary)

1st Helper (Catalytic Cracking)

GENERAL
Handyman




2nd ot 2#nd Class 28t Classe

CRAPTS Hel Helper Oraft Craftaman
!—_m $ el

Pipefitter 1.66 1.83 1,98 2,15
Machinist 1,66 1.83 1,98 26195
Electrician 1,66 1.83 1.98 2,19
Instrument Man 1,66 1,83 1,98 2,15
T.nk Car R.p‘im 1066 1.83 1.98 2.15
Welder 1,66 1,83 10’8 2,10
Carpenter 1.66 1,83 1.98 2,195
Crane Operator - - 2,15
Balcksmith - - 219
Motor Mechanic -~ 2,02
Insulator 166 1,98
Cement Finisher 1,66 1.98
Painter 1,66 1.98
Bullfozer Operator £ 1,98
Sheet Metal Worker - 1,98
Safety Inspector 1,66 1,83

c;tnlérication
_MAINTENANCE

Storekeeper
Warehouseman

E

~JARDMEN

Utility Man

Janitor

Labor - (after 6 Months service)
(up to 6 Months Service)

G L0 G _STAFF

Pumpman lst
2nd
3rd
Head Loader
Day Loader
Shift Loader
Dockman
Dockman Helper lst
2nd




c;nllgf;cstion

_LABGRATORY _

Technician Sr, Gre 1
2
Jre Ore 1
2
3
Laboratory 1lst
2nd
3rd
4th




:1‘ ._l ;}H. Th

1T wade tils lat dey of Septenber 1954.

by &nd between

} herein acting with respeet only to {ta

mtremont. Plarnt end on treel

ast Grrage hereinafter referred o as the Company,

LIPS

' BRITISH FRICAKN OIL "MPLOY ™S BARGAINING ORGAN) GATTOH of Outreqont and Mone

treel ast GCerace herelnsCter referred to as the Orgenizetion,




ARTICLE I - HI

A. The Company recognizes The Negotiating Committee
as the sole collectlve bargaining egency for 2ll employees of
The Compeany at Cutremont Flant and Montreal "ast Gerage
excent Office rlovees, Faremen, Firemen, Watchmen and Jenitors
end apgrees that the duly elected negotisting combttee, provided
thet the member: thersof ere covered by this Agreement, and heve
at legst ninety (90) deys continuous service, shall be the sole
bargeining commlittee with respect to retes of pay, hours of work,
end other working conditions.

Vothing in this Agreement shall limlt the Company in the execise
of its function of management, under which it will heve, among
other things, the right to hire new employeess and to diraet the
workine foree ircluding the promotion end demotion of enployees;
to disecipline, =upend, di~scharge for cause, transfer or lay off
eaployeces beceuse of lack of work; require employees to ohserve
Comreny rules end reguletions not inconsistent with the provi-
gions of this Agreement; ‘o decide on the methods and schedules
of operstion, provided that the Company will not use its function
rgement for the purpose of any improper diseriminstion

2] n:t! am 1 oyee,

't 13 apgreed that bhils enumeration shall not be deenad to execlude
nther Minctions of manegement not enumersted,

FREEDO

fember: tne committee shell be free to discharpe 'heir duties
without feer thet thelr relatiors with the “ompany may be

effected 1 eny way., Any other emr loyee serving on & sub-commiitee
of the committee, or appearing before the committeer or one of its
sub=commi ttees, ashall likewise be free to sct without fear that

118 relastions with the Company mey be affected in any wev,

An employce shell not lesve his woriking place to ettend o
committee bLuginegs until he hes secured the permission of his
Superintendent or Braneh ‘anesger,




ARTICLF 3 -

The Compeny eerees to pev, ond the Organization agrees
to eccent, Jurine the 1176 of this Agreement, the “et od-
ule of wages es rotel in Appendix "A" attecned %o and

foraine nart of this Agreement,

{e underastood thet thipg 2hell !nelude the right nf

omrany to adiust indivilusl wage rates to sontorm
WA

'[,r ;l.r, 1 B :F"tT‘-'n]ix A 5

ol

r *“h eonvenience o the Co npany, is
forred to & Job Slasaifiecation peying a

113

Retain nis rormasl rete should it be greeter then
the eateblioned rate for the job to wileh he was
transfer

If tranasferred to & Job peving » hipgher rete, shell
regeive tie hisher rate attaening to the Job after
n period of two weeks, end providing hat the annloyee
continues in that position, execept es provided in

.‘r'-.":f' 0 f")

'he comngnv '!Jl ney _1";r WwoTr < ‘hﬂ‘r‘r{j]"f]f.! on A }"“{ﬁllr’.(‘ !.;_.,.i."t

e ‘l'i',_ r stbween hiif nours o f'i,’J(J !'.'T, to O F‘.. ". - 8 S:’“lif‘t
d1frerentiel of 74 (seven centn) per hour

Tank Jagon Salosmen = 2nd shift, 7,00 P.M, to 5.30 A,

'.’JLOT‘ Inchenlics - ."Yl'i “-hal.ﬂt fb.’X) T. le to 1?.90 f’«_'
3rd ashift 12.00 A.",. W 8,00 A,

1




ARTICLE 4 = HHOURS OF /ORK

A,

The reguler or normel working week shell averase forty (40) hours,
spread over five (5) working days, or less if required by mansge-
nent, except for Jaritors, Night Watchmen snd Piremen who may be
required to vor< forty-eight (48) hours. For instance actual
existing working hours are &s followss

'rick Drivers 4 days of 10 hours
'lassifications 5 davs of 8 hour

Any tine in excess of forty (40) hours which ogeur on any of the

regular working drys shall be paid at the rete of time and one

wlfy  2ny o%ertiie oceurring on the sixth or seventh lay of any

working week for those on five-dav week basis, shall be neid at

e rate of tinme snl one helf, Anv overtime oceurring on ‘he '.fth’
. %

or sixth, or seventh lsy of any working week for those on four-dav

week basla, shsll be nel £t the rate of time rnd one helf.

In order t stabllsh the "hourly rete" of egn emplovee who is peld

on s monthls brais (so thet his overtime carnines nay be aystematice
cally calculsted) his monthlv selery shell be divided by 173, regerd-
less of the number of devs or working deve in the calendsr month
inder consideration,

An employee who is remularlv schediled to work on Seturdays or Sundeys
will receive streight time, but “is first snd seecord devs o reat will
be treateld like Saturdaye end Sundevs (as in B sbove) for purposes of
vertime,

1f an enmnlovee is requires to work on e holiday es defined in thias
Agresment, he will be pald at the rate of %ime and one helf for the
time worked, he will also receive his re-ular pav for the holi ley.,

le Gompeny avrecs thaet only such e nmloveess ag 1t deems necespary to
properly operate its business, shall be required to work on Saturdeys,

Syndays anl Holidsvs,

An employee ealled in by the Company to perform work not econtinuous
with his re-ular working period, shell be psid for e minimum of four
(4) hours st als regulsr brsis ourly rete,or et time and one half
for the Line worked, whichever is the reater.

flerardless of the number of hours overtime worked luring any wvorking
week, the O apany egrees not %o susrend or lay off an employce to
evoid payment of overtime,

Under no combination or ~ircumstences will more than lonble time be
paid, except as in Section 4 ¥

~

eand 4 G,




ARTICIFE ¢

‘he followlne holilevs will be ohasrved, and all
emnlovn 1hell be entitled to reecealved =gae with
nhoraal rev, proviied thet such holidsvs fell on a
ached i led working  day snd thet ‘ne caployee 1s not

re ‘}'-i‘l'l--'! FO woOTk n L "t iﬁy:

AY

end, in eddition, one civiec holidey to be ‘eclered

by the Compeny during the veer,

When = stetutory holidey, which I8 observed by the
yapeny, Tall non o working lsys during sn eaployee's

veeation nerlod, sueh employce will be given an ad-
litione]l dey's holilay in lieu thereof., This addition=-
nl day i= to be teken at a time approved by the Nepart-
went, ‘anpgoer,

‘hen e “tatutory lolidev, whien is observed by the Company,
p!‘."]]': I B2 rin'_'.; off of an (,‘}I'!r‘lqli‘!p.f)’ .-n]uh f'ﬂ']r}_‘lﬂ-’- 1.!-1‘1‘. not
receive en ediltlonal day's hollday,.




Ompany agroes * vooetlons with »ay unler the Following

v 1
18 &4 T

ve vecrtione with pey pursusnt to

in Ordinsnes No., 3 "Annuel veontions
the Province of “uebee,

thereunler rnd sa fron ¢4 e tno tire

confornance with the Comnenv's varstion poliey an em lovee

y M 1., ta w J - 1
rorply re dav'a verention f‘ T esnh ~am 1 l;‘, "'|“,T“_'i .‘f‘

rat veer of euplovment,,
'

*viem wrl o July let luring
ereeftor, an euployee will reneive *wo weeks
. J: rloyment.,

vacati n for

ntinuous serviece ent thereafter,

i

Yiree use't@Yrwaestion,

se will receive n vaeation allower e
for the period of vacstion grerted,
‘oforance for the 1 of is vanation
Zlven, and where possible, nis whshes

mst ba taken gt times o=

. - " - * a
1 rhLeanenrne ) e I'""""bi

'

/acationa carmot be aub
n of the Company, nor
! ..
/08 substitJLnai: order to allow another emlovee
aeve an annunl veertion, he will then work in sny such }u
clegsification st his reguler normal rete of Pey.




ARTICLT 7 - SENIORITY AND PROMOTION

very amloyee shinll accumulnte meniority rights from the “‘ate
mloyment, Ly the Mritish Americen 011 Comnany Limited

f lo etion, but hls senlority rights mey be exer-

within thet unit of the Tompany's buplneps novered

\
by this rreanent,,

Any emrloyee ghel] . ight to establish hls seniority
standins by conaultation with the Poreman snd in the avent of
lisagreement it shisll n disenrgeble grievarce snd deslt with
pa rnroviied for

firat three (3) months of employment by the Comneny,
gseniori'y rights shall exist for any emnlovee,

Any em lovee who ia promoted o e jdL clegs! MMeption end eovared
by this Agreement shall continue to accumilerte geniority while so

released from exceptel enployment may, within
of sucn release, exerelse nis senlority ripghts
fieantion whiceh he Lecqualified to fill,

Sériority shell continue to escerue to an euployee on eruthorized
lapye [ abaence with or without pey,
in repuler job classifications shall be bullet!
(3) ders of such vecencles oseurring. Vacan
elesaifications of intefinite durgtion neesd no

he expiretion of thirty (30) dsys from

The bulletir will eive & generel job deseription, rence or
£ e 1 shell be nosted on the bulletin board.

position =iiell, within the three (3)
the appli~stion slip and give it to his Toreman.

all be nrde by the Jompeny acccrding to the nerit
the espplicen’s but when derit is considerei to be equel the
enplor th “he greatest senjority shell be promoted to the

veEcanty

/aceficies ney be filled by the Compeny temporarily pending the
"

raaignment of the successful epplicant, Any sich assiimment
thiet ir

in the opinlon of the Orpgeniselion is unjust shall aonsbtltute

tacusseble pgrlevence,

In the event of & reduction in the working force, &r a ley off,
erit eni abillty shell govempgbut where merit anl sability are
equel Lhe eaploveoe with bthe grestestiseniority shell be retsined
over another employee,

3imilarly, the senior employee shall be the first to be rehired
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frbitretion will conaist of ore perason snvointe
the GCoapeany, one person sppolinted by the Urganisetion,
tilrd peraon to set es Chalrman chosean Ly the otaer

nbers of the Noard.

rson ehoser by the Compeny to ret on the Noerd

rsor chosen b the Orsanigstion fell to ahree on

veracn within seven daye of thelr sppointment to

e jogrd, then the ilnister of Labour of the I'rovince of

@bec will be saired to nominate a2 Julse of the Supreme
‘ourt of the Frovinece of Nuebec, % net gs cheirman,
"he decision of mejority of the Soardi of Arbitretion
eor stitutel in the stove manner shallbe biriing on both
rertiesd

(Cont'd)




(Continued)

e “oard of Arbitration shell ot have any nover 1o nlter
s ohsnge any of the provialons of this Agreemcnt or to sub-

.

stitute rew rrovisiona for axiatine nrovisions, ror to give

any iecision inconsistent with the Terna apd pravislors of

this fApreemen

rach of the nertles hereto will bear the expens =

Arbitrator sooolnted by 1%, snd the nerties will Jolntly
bear the exnponang y* the “hailrman,

« 3TRIETS ) ) 1.0 KOUTS

e S e - i i U——

-ere =hsll be no lockout by the "ompany, OF strike, slowloun,

ol tdown or suspension of work, aither aomplote or nertiel, by

.\-'-v]“-_vro— a during the lt""rs of + i'i.ﬁ 'r?]“pa'nﬁnt.




ARTICLE 12 - DURATION

C———

Tila Apreenent siall supersede srd srpneal eny evilating
aerreenent :nd ghell remeir in forece from Se-ternber lat,
19684 antil Musust i1st, 1955 ard for: yesr Lo year Ltherse
efter unless, durire anv sush vear, noltlee of amendaent
ar terainetlon is given by ~ither rarty not less tha:
Liirty (30) days but not wore than alxty (60) deys beofre
i lstn

B exnir .

For the “ivisionel Verehcuse au loyees -mtual relationahip commlttee of

(e Pritish A_erican 0il “ompeny, Limited nt Outrencnt Flant sni Yontresl

..QS_;‘ 1'_:?_“_;-,‘, .

Inreadeble R, Laframnboige
Witnesge President
ergaining Tommittes

iinresdghble J. M. Burne
Witness Secretary

The Britisn A.eriean 011 ‘ompany, Limited

Unreadsbhle . Sefee
Witnean For the British American 011
Company Limited,

I hereb; certify that this Apreement s a true copy of the original
Agreement signed on September 8th, 1954.

Je 1. Burne
Secretary




"#fective August 1lst, 1954,

Basic fonthly Hate

Lype of Jork ClopsificetioN
Jenlor ] §i6,, 00
Intermedis te 00
Junior 265,00
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“enior
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Junior

fechanica (Pump)
Faeinters, Carpenters
lectricizns, 'lumbers
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ey Lmam
‘epior
Intermediate
Junior
Starting

'enk Wepon “slesmer
gtake "ruclt Nrivers
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(Starting “ete for 90

261, 0

Senior

Intermediste 260),00
Junior 240,00
Startinge 230,00

Jtility wsrenousemen

(Starting Hate robetion end if setisfectory moved ‘o Junlor Hn?r)
{inimum 206400
2hl K

'ruek Jaghere
e ximam
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VFMORANDUM OF AGREFMFNT

THE BRITISH AMARICAN OIL LIMIT'D
(herein~fter called the "Company"

OF THE FIRST PART

THE BRITISH AMERICAN OIL MONTRF AL FA¢* REFINVRY “MPLOYFES?
COULLECTIVE BARGAINTNG CRGANIZATION

(hereinefter camlled the "\ryan*zation"

OF THE SECCND FART




- RECOGNITICH

The Company recognizes the Hritish Americen il Yonireal
’aat Refinery amployees' Colleetive Bargaining Crganization as the
sole collcctive bargaining agent for all employees of the Company ss
defined in Article 3 snd apreea that the duly elceted council,of the

Bargnining I',-"F:H'T":f'ti’--’l,:j-"fit] be the sole barﬂﬂifliﬂg arent with

respcet Lo rates of pay,hours of work and other working conditions

of the Compeny'e employeces,covered by this Agreems nt.




1 -

ARTICLE 2 - RESERVATION CF MANAGFMFET'S RIGHTS AND FREXDOM OF
UMPLOYFESS ACTION

Nothing in this Agreement shall limit the Company in the
exercise of its function of management under which it shall have ,

among others,the richt to hire new employees snd to direect the working

force (including the promotion and demotion of employees) tc discipline,

sugpend,dlscharge for cause,transfer or lay off employees because of
lack of work,require employces to observe Company rules and repulstions
not inconsistent with the provisions of this Agreement,to decide the
number and locations of its plants,products to be manufactured,and
methods and schedules of production including the meane and processes of
manufacturing provided that the CoOmpany will not use its function of
management for the purpose of any improper discrimination against any
member of the Organizaticn.lt is agreed that these enumerations shall

not be deemedto exclude other functions of management not onumerated.




ARTICLE 3 = PLFINITION:

1. The term "employees" ans uged in this Agreement includes

all hourly »a!? omployees,except foremen snd omployecs
under 16 years of age,uatl the iontregl ! sst Relinery.
The term "ecouncil” rs used herein shall nmean the elected
bod: of the (reanizstion which is spealficelly authorized
t0 nepotiate,enter Into and sign and adninister collectlve
vargeining agreescnts on behalf of the (rgenization.
Tre term "shift workers" shall moan those employees
ssnirned hours of work as set forth in Article 7

ara; raph 7.

For the purpose of the observance of statutory holidays
and overtine the term "ghift vorkers" shall include
employ es assi- ncd day hours snd heving scheduled days
of f other than Saturday and Sunday.
The torm "dny workorg" aball refer to enploy-es sssl ned

to work darytine urs as s+t forth in Article 7

(Iarezreph 1.)

poge of this Agreement,a "temporary employee"

1

13 one with lecs than three (73) months service.




ART ICLE 4 = AUTHORIZATION

This Arreenent 1s negotisted by and signed by the President,

Secretary and members of the Council of the Urgenlzation which hae been

duly elected and sutiorlzed to act on behalf of the Organization.




JRTICLF &5 = DURATION OF AGRIT.{NT

Thie agreement shall remain in force until the 20th day of
September,1955 and shall be renowed automaticslly from year to year

thereafter unlees notice of termination,in writing,ic given by either

party not less then thirty (30) days nor more than sixty (60) days

prior to ite expiration date.




ARTICLE 6 = WAGED

1. The gompany agrees to pay and the organization sgrees

to mccept the weres set forth in the wape Appendix

of this Agreement.

it ie agreed thut hourly rates set forth apply
to the verious positions or jobs and not the
individuals performing the work."he employees
oceupying the varfous positions will receive the

rate of pay applical.le to the position.




I“LELT ‘['.‘ :J'

regular

working hours of the Company shasll be an averesge

hours per weok and,in sceordance with the

HY -
e

dul
r.‘rlly:*
a.M. to 12,00

eds) I & '@

't Yorki=

nesined to work ne 'n 'sragraph .

‘ourty (40) hours per weekin

yee Lonsecutive daye off will
n where pogsible.
that employees msslpned houre of
orth in Paragraph ? of this Article,shall
' once n year.Danys off shall be advanced

of the rirst pay period in lovember




ARTICLE & = OVIRTIME

A1l work over tpe repulsr daily schedule of hours herein set forth shall be
treated ns evertime nnd pald as followsi-

T 1

DAY WORAI RS
The Company will pay time and one half:

For wor:® perforned from Lei5 peme tO 12.00 midnight.

For work perforued on a Ssturday or employee's first day off if their
days off are other thsn Saturday and Sunday.

For work perfommed on an recognized statutory holiday,enumarted in
Article 9,1l same occurs on a repular working day or on Saturday or
on employee's first day off.

The Company will psy double time:

For work performed on a Sunday or employee's second day off if their
daye of mre other than Saturday and Sunday.

For work performed in excess of sixteem epntinous hours.

When employees having their norual day are called in between
12,00 midnight and £.00 a.m.

work performed on a rocermlized statutory holiday,enumerated in

For
Article 9,if sare occurs on Sunday or an employee's second day of fe

SHIFT WORKIRS

The Company will pay time and one half:

For work performed duging the £ hour period fmmediately following:
their regular shift.

For work performed on employe e's {ipst riay of' f.

For work nerformed on a recognized statutory hollday,enumerated in
Article 9,if same cccurs on a regular working day or on employee's
regular [irst day off.

The Company wlll pay double time:

For work performed on employee's second day off.

For work perforred in excess of sixteen continous hours.

For work performed during the second & hour period following the
employee's recular shif't.

For work performed on a recognized statutory holiday,enumersted in
Article ¢,il same occurs on employees' regular second day off,
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AoTICLE © = OVERTIME (continued)

“hen an employee !s given a minimum ol sixteen hours notice from the

end of his regular shift or days work to the start of his new ghift or
new tiours of work scheduled,straight time shsll be paid for the first
elght hours worked and time and one half for the second eight hour period

\n employee who owing to n change of johs or holidsy relief works more
then ten (10) working daye in a pay period will receive time and one half
for the elevent! and thirteemth days and double time for the twelfth and
fourteenth days worked.

Fmployees eallod in to perform work involving less then two hours will
recelve a minimum of two hours pay at the applieable overtime rate.

B 11
1 i

overtine wil be alrd dne to rotation of f']n:-;!.'. of'f ap set fo'rth in

Article 7 Faragraph 4.

Hegardless of the number of hours worked during mny week,the Company
agrees that they will not suspend or lay off any employee becsuse of
extre hours of overtime completed.

When an employee I1o required to work a double shift or long hours of
overtime without advence notice the Company will supply lunches as required,
The refinery ds» will be conasldered as a period of twenty-four (24) houre
starting at 7.30 a.m. for shift workers and at £.00 s.m. for day workers

1

on any calendar day.
Insofar nas possible,employees shall not be required to work overtime.

‘nder no comblnation of circumstances will more then double time be peld

for work performed .,




ARTICLF 9 « STATUTORY HOLIBAYS

l. The following days shall be observed as holidays without deduction of pay
therefore,New Year's Day,Good Friday,Victoria Day,8T-Jean Baptiste,
Dominion Day,Labour Day,Thansk;iving Day,Remembrance Day and Christmas
Day.

Ubservence of the above holideys nay he made on days other than the caksndar
date for all employees except shif't workers when so proclaimed by the
Dominion,Provincisl or Civic authority.

The Company agrees that only such employees as are,in the jJjudgment of the
Managemnent,neceassary to perform the business of the Company shall be

required to work Saturdays,sundays,and Holidays.

ayment for Recognized liolidays

‘Recognized statutory holiday pay and pay for work performed will be
treated as two separste matters.

DAY WORKTRS

Providing a recognized statutory holiday falls on his regular working day,
employee will be granted holiday pay of straight time for eight (8) hours.

In addition to above - If required to work on a recognized statutory

€

holiday,pay for work performed w'll be as indicated in Article &,

-~

Faragraphs 2 (c) and 2 (g).

SHIFT WORKERS

trovidine n recopnized stetutory holidays falle on his regular working
day shift employee will he granted holiday pay of straipght time for
eight (&) hours.However,a shift worker will be paid at hés normal rate
for recognized holidavs,except the firet one,which fall on his regular
days off.

In addition to above - iI required to work on a recognized statutory
holiday and when same occurs on his first or second days off,pay for
work performed will be sas indicated in Article &,Paragraphs 3 (c¢) and
3 (g).




j!_“'l i_' .!‘l! l{’ o VAL

1. The Company ngrees to yive vocations with pay e “ollowss-

a8, mployces with eervice of less than one (1) year prior
necordance with Crdinance No. ? revised
o e Comaivalon of the rovince of ‘uebeo.

41th one (1) yoar of continuous service will
two (2) weeks vaeation with pay.

mployees will be granted three (3) weeks vecation with
ay comsenclng in the Cilfteenth calendsr year of
continuous service with the Company.

puy co menaglng in the twenty-Lifth calendar year of
continuous service and each year thereafter.

loyees will be granted four (4)weeks vacetion with

ton period will be payable ln advance.

pald Lo employces with service of less
1) year will be in secordance with the

rdinance tio. 3.

‘on wages pnld to omployees with more than one (1)
of’ eontinuous service will be equivalent to the

od Lours of vacatlon to which sn employee is enti-
rote ol paye. If an
In !ub clessificatione wlere he
irly ratesyhe will be pald for
weishted averapge of the regulsr
in which he has worked
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ARTICLE 11 - PROMOTIONS AND TRANSFERS

y N When making transfers or promotions,it is agreed

that ability,competence and efficiency shall be
the governing factors,but in a case where two

or more employees are of equal skill,competence

and efficiency,preference shall be given to the

employee with the longest term of continuous

service with the Company.

Employees whose positions are abolished shall be

transferred to other positions and given preference

over employees with less seniority provided they

have the ability,competence and efficiency to

perform the duties of such other position.

In reducing forces,seniority shall be given due

consideration and,in case of two employees with

equal lenght of service with the Company the

merried man will be given preference.

Any new positione or vacemé¢ies involving a perman-
ent transfer or promotion will be bulletined in
conspicious places throughout the refinmery for
a perlod of at least four days before transfers

or appointments are made,




a5 (Cent'd)

Any employee may mnake applieation to the lanager

through hls foreman for the sald positions and
consideration will be given to all epplic-tions

before apholntaents are nade. Application will be

mmnde In triplicate and signed by the applicant end

his foreman. The original from will be forwarded to

the 'mnager,one copy will be retained by the applicsnt,

and one copy forwarded to the Secretary of the

Organizetion. The nane of the permanent appointee

will be posted on the bulletin Board immedintely after

the mppointment i made.Notlce of temporary transfers

or appointmente will not be placed on the Bulletin Board.

A Temporary appointment to an position shall not

exceed fifteen days duration withont Notige of the
Temporary Vacancy belng bulletined. Temporary

appointee will be selccted ns {n Article 11,

PYararraph 5,for temporery appointments of more than
fif'teen dsye duration.

In case any employce is of the opinion that the Company
hns erred in usking trensfers or pronotions,the employee
nay bring his opinion to the sttention of lanagement

through the (rganizatlon Councile




vRS (Copt'd)
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ARTICLE 11 = IIWVie

imployees may be nssipned to positions dor

training purposes for temporary periods

no other employee guffers e

providing

reduction in rate of paye




SAFETY _AND HEALT!

The Compeny shsl)l mnke reasonable provision for the
safety sand heslth of the employees during the hours
o' thelr employment and provide protective devices
and other equlpuaent belng necessary to protect
employeee properly [fron Injury.

he Compen nogroes to provide end maintain lunch-
room,lockers and reasonable washroom and senitary
{acllities.
“he Urpanizetion agrees that it will co~operate Cully
with the Company in the maintenance of this service,
The Company shall provide sdequate First Ald

fneilities snd mecdical supplics in essily accessible

parts of the plant,snd the (bmpany shall slse encourage

and foster aqualified First Ald instruction for the

employees.




ART ICL!

13 -

ADJUSTMENTS OF DISPUTES AND GRIEVANGES

]I

The Coapany snd the Organizetion both agree that

the settlement of any dispute or grlevance arising

under the terme of thls Agreesent should,ss [ar

as possible,be adlusted between the Company's

representative and the Council sand that no recourse

thell be had to o Court of Law. Accordingly the
nartles sgree,when desired,to -afford to the other,
the opportunity to consult on sany subject covered

by this sgreement,

If an employee beleives that he has been unjustly

denlth with or that any of the provisions of the

Agreement affecting him have not been complied with,

the grievance procedure shall be ae follows:-

(n) Any pricvance,whether affecting one or more
employees,shall be submitted in the f{lrsg
Inotance,by the employee or em)loyees concerned
to the foreman in charge.lf desired,d
representative of the Council may accompany him

or themn.
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13 - ADJUSTIEHTS OF DISPUTES AND onivaliery (eont'd)

\b)

Pailing satislactory solution of the grievance,

-
1

the cmployec,accompanied by s repre sentetive

the Council,shall submit the grlovance to the

next superlor l‘t-i-rt:.‘("-ntﬂt.i\ﬂe of the Coumpanyj,and
tnlline satlsfactory solution +hen throuyh the

sroper chenneln of responsability:to the Jlanager

o' the Tafinery.

" the metter reaches the vangger,he will keep a

proper record of the case submit'ed for his decimion,
including a statement of the employee snd the foreman;
the decislon 1 the Hanager,and whether the decinion
ms afrecd to by the omployee and the foreman.The
urdtten record of these proceedings and of the dec!aion
ahall be {orwerded by the lanager to the Jecretary of
the Counclle.

iff the decislon ronched by the Hanager is unsatisfactory

to the Council,the Council may request a meeting with

the representetives of the Company.It 1s the declared
intention that grlcvances arising out of the terms of
this Apreoment snall follow the procedure herein set
forth before the sane shall be referred to or considercd

by the Councile.

'




ADJUSTHINTS OF DISPUT S AND GRLIEVANCY S ;Qon&'g]

o matter msy be submitted to arbitration which
has not been properly carried through all previous
stepé of the erievance procedure.
1f still unsatlsfactory,elther party may submlt
the grievance to the Board of Arbitration as
hereinafter set ups
(n) The Posrd of Arbltration shall conasist of
two people =one selected by the Company
and the other by the Council.in the event
the bosrd thus constituted cannot arrive at
an understending on the question before it,
a third member shall be agreed upon by the
Board.In the event of fa'lure to agree
upon the third person,d Judge of the Superior
Court of the Province of AQuebee shall be asked
to act as,or in his diseretion appoint such

third person to act as Chairman pf the Doard.
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ARTICLY 13 - ADJUSTMENTS OF DISPUTTS AND GRIEVANCES (Copt'd)

"he Chalrman shall be entitled to vote snd the
vote of the Hoard as thus constlituted
final end binding on the parties hereto.

‘he eypenses of' the third member of the Board in

eonnection with such arbitration shall be pald by

party agalnet wvhom the decislon was made.

The Arbitration Noard shall not be authorised to
neke any dec'sion inconsistent with the provisions
ls Arreenentynor to elter or modify or

amend eny portion of this Agreement.




14 = STRIK' S AND LOCKOUTS

There shall be no lockout by the Company,or

strike,walkout,slt=down or suspension of

work elther complete or partial by the employees

during the life of thlg Arrecment.




The Company shall provide for the Urgeanization a
suitable plece for feneral and Councll meetings

on the ref'inery property ,however,it is understood
that any meetings held at the refinery during working

hours will be with the spproval of the Hanager.

The Company arrces to psy the Counell members at

their reguler hourly rates for all time aspent at

meetings with ‘anapement.
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ARTICLE 16 = CHANGES IN OFFICFRS AND JTMBFERS OF COUNCIL

ik

l. The Urganization agrees to advise the Company of

any changes in membership of the Council,or of

the Officers of the Urrenization during the tern

of this Agreement.
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REVCCABLYE. VULUNTARY CHECK OFF

The Compeny aprees to deduct the monthly dues and

initintion {oes of the Urpanization from the weges of each

sember on a voluntary revocgble basis. Yach member who
desires suet » cdeduction shell furnish the Company with a
signed authorizetion on the forma mes attached in
Apprendixs I nnd I1, lembers at any time may revoke the
suthorization to deduct cdues by giving written notice

to the Company.

The smount of all such dedustione will be sent monthly
to the Treasurer of the “ontresl !ast Refinery Collect!ve
fargnining Crpanizeticon.Deductions will be made f'rom the

employee's [irst pay in each calendar month,

TP 1 P = . i e P ) e~ —




APPENDIX I

THF BRITISH AMFRICAN OIL MONTRFAL FEAST

REFINFRY COLL-CTIVY. BARGAINING ORGANIZAT ION

I (I’I!, '-'". J s . . e - . L] L[] L[] L] L] . .o L Cuorka NO. e " a0
Je (nom) No., Matricule

Authorize THE BRITISH AMFRICAN OIL, COMPANY LIMITED
Autorise MONTREAL FAST REFINERY

To deduct from my pay commencing « « . «
A déduire de ma paye commengant le

Monthly dues 50 cents,until notified in writing to discontinues.
Paiemnts meneuels de 50 cents,jusqu'd avis contraire psr derit,

. = . = L] . e L L . o & B

Treasurer Trésorier




: “ -
AIPYRDIX

THF. BRITISH AMFRICAN OFL TAST

Y COLL'CTIVY BARGAINING ORGANIZATION

— ——

[ (!]f-l".'j(',‘: vs WOrk NO * e+ s

L

Je (nomj e o No JMatricule

Authorisze . vtk BRITISH AMFRICAN OIL COM; ANY LIMITED

nutor! ac <ontreal last Ref'inery

To deduct frem my pey the sum of one dollar ($1.00) as the ini-
tiation fees for the above Organization.

A déduire de ma paye la somme de un dollar (§1.00) comme prix
d'Initiation de 1'Organisation mentionnée ei-haut

L] L] L] L] L] L] L] Ll L] L] L] L] L L]

Treasurer Trésorier




TH!

Clagsification

CATALYTIC CRACKING

Uperator

1st Controlman

2nd Controlman

2nd Helper
Compressor Uperator
3rd Helper

TOPPING ARD CRACKING

Uperator

Uperator llelper

1st controlmsn

Treating I'lant Cperator
Compressor Flant ( perator
2nd controlman

Houseman

Handyman

TOPPING & DECARBONIZING

Uperator
Uperator Helper
2nd controlman

UBRICATING OIL
LUE

Operator
3rd Pumpman
Handymen

ASPHALT PLART

Oxidizing S5till Cperstor
Uxidizing Still 1st Helper
Oxidizing Still 2nd Helper
Prd Pumpman

Barrel House

Barrel House - Regpular
Barrel House - Temporary

BOILER | HOUGK

BRITLISG AMERICAN O COMPANY LIMITED
Montreal T'ast Relinery

dAUF, APPEND LX

Boiler Engineer 2nd Class i/c Shift

Fireman
Uiler

Oiler ( 3 months probationary)

Ist Yelper (Catalytic Cracking)




nd 18t 2nd Class 1t Clans

Helper Helper Craftsman Craftsman

Pipefitter $1.60 $1.76 $1.91 $2.07
‘schinlest 1.60 1.76 1.91 2.07
Flectrician 1.60 1.7 1.91 2.07
Instrument !len 1.6 1.70 1.91 2.07
Tank Car Repsairman 1 60 1.76 1.91 2.07
Welder 1.60 1.7% 1.91 2,07
Carpenter 1.60 1.76 2.07
Crane Uperstor - 2,07
Hlacksmith ~ 2.07
Motor Mechanic - 1.76 1.95
Insulator 1.60 7 1,91
Cement Finlisher ) 1.'% 1.91
Painter .76 1.91
Bulldozer Uperator 1,91
Sheet Metal Worker = 1.91
Safety Inspector 1,76

Cl fleation

MAINTENANCE

Storekeeper
Warehouseman

YARDMEN

Utility Man

Janitor

Labor - (after ¢ monthe service)
(up to 6 months service)

PUMPING AND LOADING STAFF

Pumpman 1lst
2nd
3rd
Head Loader
Day Loader
Shift Loader
Dockman
Dockman Helper lst
2nd
Handyman




Class!ification

LABORATOURY

Technician ore.

Jr.

Laboratory 1lst
“nd
‘rd
Lth




PEND IX

workers asalyned to the
hour will be paid for
fourteen (14) centa per
A.lMeollo overtime will
shift differenti

‘Terential wil) no%t be pald for eny houre not

Cive (5) cente per hour will be paid to employces

renerstion of steam who hold a Juebec 'rovineial
‘her grede then required for their jfob. The
ents lor payment of t'is premium on
rates will be as follows:
license
’nd Class A license
st Helper (Cotalytic Cracking ) = 2nd Class AL license
i ':

Holler Vngineer 2nd Cless [/C shift - let Class AP license
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'repident
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Secretaty

John Ver er
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tobt. J. Thompson

Refinery iianager
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Assistant Refinery '‘snager
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SUPPLAUNTARY AGHEKMENT

August 1lth, 195

BUTWEEN: The British American 01l Company Limited herein acting with
respect only to its Outremont Plant and Montreal Sast Garage
herei after referred to as the Coumpany,

The British American 01l Employees Bargaining Organization,
of Outremont and liontreal East Garage, hereinalfter referred
to as the Orgunization,

IT 18 mutually agreed that effective August 1llth, 195, the
existing Bar ainghg agreement duted Jeptember 3rd 195Z, be
amended o follows:

1l - The Wage schedule dated Jeptember 3rd,1952 and effective
Jeplember 1lst, 1952 is di continued.

2 = The dnpe Jchedule dated August lat, 1953 set out in
"Appendix "A" attached hereto, shall be in force and
effect during the life of the Agreement.

Executed at Montreal this eleventh day of August, 1953.

COMPANY

¢ Ilisidble Jigned: ILLI JLBLE

POR Ti B RGAINING

Witness: Illisible 3igned: R. LAFRANMBOISE

Chairman)

Illisible J.d. BYRNE

(Secretary)

de herebycertify that this is a true
copy of the originl supplementary agreement Re LAFRAVBOIL i

entered into between the British american 0il tChuirmun)
Co. Ltd. and British American Oil Zm loyees
at Outremont and Montreal East.

Jelle BYRNE

3ecretary

/9 J/M,}
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LADLOYERS, OUIR ONT PLANT AND MONTREAL BAST GARAGE, QUEBLC

Effoctive Auguot 1at,

Mechanies (Motor) Jenior v 293,00
Intermediape 275,00
Ju.niﬂl” 250.00

lMechanies (Pump) Jenior 296,00
Painters, Carpentors Intermediate 275,00
Electricians, Plunbers Junior 295,00

Shipping & Hecelving Clerks Minimuam 235,00
Maximnum 280,00

Tanic Yagon Jnlesmen Jenior 287,00
Jtake ['buck DUrivers Intermadiste 270,00
Junior 250,00

Jtarting 235,00

(3tarting Rate for 90 days probation and if satisfactory moved to Junior Rate)

Utility Warehousemen - Senior 255,00
Intermediate 244,00

Junior 254,00
Starting £24.00

(3tarting Hate for 90 d.ys probation and it satiafactory moved to Junior Rate)

Ttuck ‘ashers Minimum 200,00
Kaxdmun 235,00




BARGAINING AGREENENT

Nontresl Last hefinery

1953-1954




ACRERMENT i JUELN

The BRITISH ANERICA OJL COMPANY Limited,
(Hereinafter called the "Company™ (

OF THE FIRST PART

The BRITISH AMERICA OIL MUNTHERL LAST REFINLIY EMFLUYELS!
CoLl.CTIVL BARGAINING ORGANIZAT 1UN,
(here'nafter called the "Organization"®)

@ T SECOND PAKRT




ARTICIE 1 - RECOCHITION
The Compuny recognizes the "ritish Awerica Uil 'ontreal

East Refinery Laployees' Collective dJarga!ning Urgunization ac the

sole ¢olleci've barpgaining aypent for all employees of the Coupeny as

defined in Article 3 and agrees that the duly elected coungil, of the
Bargaininyg Organization, shall be the sole bargaining aj ent with
respect Lo retes of pay, hours of work and other working conditions

of the Company's employees, covered by this ipreement,
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ARTICLE 2 = RESERVATION OF MANAGEMENT '8 RIGHTS AN PREEDOM OF
LUTICYEES' ACTION

Nothing in this Arreement shall limit the Compeny ir the
exercise of ite function of mansgerent under which i\ shall have,
amon;” otlers, the ri;ht toc hire new employees ancd to direct the working
force (includdng the promotion and demotion of enployees( te diacipline,
suspend, discharge for cause, transfer or lsy off employees because of
lack of work, require enjployees Lo observe Company .)es and regulations
not inconeistent with the provisions of this Agreement, to decice the
nunbar and locations of its plants, products to be menufactured, and
methods and schedules of produetion including the means and processes of
manufacturing provided that the Coripany will not use its Punction of
Mansgevent ror the purpose of any imppoper diserimination againet any
member of the OUrganization, It ‘s a resc that these enumerations shall

not be deemed to exclude other functicns of ianapgement not enunerated,




ABLICIE 2 - DEXINITIONS
The term "employees" as used in this Agreement includes
all hourly paid employees, except foremen and employees
under 16 years of age, st the fontreal Last lefinery.
The term "ecouncil" as used herein shall ween the elected
bedy of the Urganization which i1s specifically suthorized
to negotiate, enter into and sign snd administer collective
bargaining agreenents on behall’ of Lhe Organisation,
For the jurpose of the obgervance of statutory holidays, Lle
term "ghift workers" as used herein g all mean all enployees
who work regularly assigned hours of work as cefined in
Article 7 (Famegraphe 2 & 3),
For all other purposes, the term "shift workers" shall nean
those employees asaiyned hours of work as set forth in
Article 7 parsgraph 2,

The term "day workers" shall refer Lo employeer sssigned to

work day time hours as met forth in Article 7 (Varagraph 1).

For the purpose of this Agrecwent, a "temporary employee' is

one with less than three (3) months service,




ARTICLE 4 - AUTHORIZATION

This Agreement is negotianted by an: signed by the Fresident,
Secretary and nembers of the Council f the Urganization which has beem

duly elected and suthorised to act on hehalf of t e Urganization.
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AKTICLE 5 = DURATION OG_AGREQNT

Thie Agreement ghell rewain in force until t e 20th day of
Septenber, 1974 and sla'l be renewsd wutcmaticall frou year to vear
theresfter unlese notice of term‘nation, ! writing, ir ;iven by either
perty not less than thirty (30) dnys met wore than sixty (60) days

prior to fte expiration date.




MTICIE 6 = NAGES

1,

# yeneral increases of spaven cents per hour
on all basic rates (se listed in the Agreenent
dated October 10th 19%2) ir s/ranted effective

Aupust 4th 1943,

The Conpany ayrees to pay and the oryanization
agrees to accert the wapes set forth in the
Wage Appendix of this Agrecaant effective

Leptenber 21st 1972,

It is agreed that hourly retes not set forth syply

to the various poeitions or Jjobs and hot the
individuals perforuing the vork, "he employees
occupying the various ros’tions will receive

the reate of jay applicable Lo the ;osition,




The reguler working hours of tie Coupmuy shell be an average «f lorty
(40/ hours per week and, in sccordunce with the following schedules:=

(1) For all regular enployees, (excepting em; loyees working on Tank
Car Loading lack, Asphaldt Trumning Flant, end Laboratory onrloyees
assipned to Tank Car testing), working “ays only:-

Frow Jonday to Friday inclusive <:00 A.{¢. to 12.00moon and 12,45 P.¥.
to 4345 ¥,

For al]l employees on £hift vork:-

From 7:30 A."'. to 3130 F.!

From 3:30 P.s, to 1133C P.i

Prom 11130 k.4, to 7330 4.s.,

tmj loy-2s working on Tank Car lLoading Racks, Asphalt Drumming Flant,
and in tke Laboratory on Tank Car Testing , may be sseigneé to work
as in (1) or on a sc.edule of [orty (40) hours per week in any
other five (£) days. Lonsecutive days off will be given where
jpeossible.

The cormpany agreee that enjlorees ass!. ned of work na set fort)

in Farsyraph 2 of this Article, shall rotate days off onee s year.
"ays off shall be a vances two days at the end of the first pay
period in November of eech year.




KT1CLE 8 = OVERTLAE

Al! work over the repular cally s=ch dule of hours herein set forth
ehall be Lreated as overtice and paid as follows:-

DAY T ishldy
2. 1he Company will ray time and one half}

(a) For work parformed from L.AS rF. . to 12,00 Midnipht

(b) For wory performed or a ‘“aturcay or en lovees' first desy off if
thedr dave off are other than laturday and Sundav,

ve Company will pa, cdouble tine:

for work performed on a Sundey or employeer' second cday off if
their daye off are other than .aturdey and Sunday.

for work performed in excesp of rimteen continuoue hourse,

then erploveer having worked their normal day are called in
tatween 12,00 #idnipght and E.0C A.l,

')} for work performed on sny of the statutory holidays enumersted
in Article Y,

UFT_WOR T
3 The Company will puy time and one half:

(a)for work performed during the ¥ hour period immediately
foklowing their repular shift.

(bjfor work perforred on employeea {irst day off,
The Coirany will pay cdouble tine:
(¢)for work performed or emrloyvees' second dav off,
(6 For work perforred in excess of elxteen continruous hours,

(e)For work performed during the second F hour perfod following
the emjloyees' rejulsr shift,

(f For work performed on any of the statutory holidevs enimarnted
in Article 9,

‘hen an employee is given a min‘mum of six'een hours notice from the

enc of his regular shift or days work to the start of his new shift or
ner hourg of work scheduled, straight time shall bs paid for the first
eifht hours worked and time and one half for the second eirtt hour jeried
50 worke,




ARTICLE 8 - VERTIME (Cont'd)

De

An enpleyee who ow'ng to a clanpe of jobe or holiday relief
works zore than ten (10) worxin~ days in w pa- reriod will
receive time and one half for tie eleventh and thirteenth
du e «nd double t'me for the twelfth and fourteenth dayn
worsed,

imployeeas called in to rerfor  work involvine less then
two hours will recelvad a nin‘vum of two hours jay st the
applicable overt! e rote,

No overtize will be ja!d due (o rotation of days off ar
eel forth in aArticle 7 Faragraph 4,

Rerardless of the nunber of Houre worked dur‘ng uny week,
tha Corpany agrees thet ther w!)l not sugpend or Ja off
an’ anployee hecavpa of extrs hours of ~vert'me coml latad,

When an enylovee ir required to work a double shift or
long hours of overt! e wit)out advance notice tha
Corpnny will supply lunches as required.

The refinery day will be conas‘dered asm o period of
twenty=four (24) hours startin: at 7130 A K. for shift
workers and at E:00 A, ., for day workera on any calandar
f-i'\.r.

insofar as posrihle, employeas shall not he recuired to
work overtine.

Under no combination of circuzustances will more than deovhle
tine be peid.




AKTICLE 9 STATVTORY HullUAL,

l. ihe following cays shall be obsorved as holildaye
without deduction of pay therefore, New Tear's Day,
00d Friday, Victoris Dmy, St. Jens Baptiste , Dominion
ley, labour Day, lThanksgiving Day, lmmerbrance Day
and Christmas Day.

(bservance of the above holidays way be made on
days other than the cnlendar date [or all anployeas
except shift workeras when so proclaiuwed by the Doi inion
frovineial or Civie suthority.

The Company agrees that oily such enployees as
are, in t e Judgwent of the denagenent, necessary Lo
perforn the busines: of the Coijany sball be required
to work caturdays, oundays, and nolldays.

4 shift worker wi!ll be paid st his nor.al rate

for recognized holidays, excepl L. first one, which

f»!l on his regular days off,




o-

1. *he Company agrees to give vacations with pay as follows:=-
(a) F“mployees with servicee of less than one (1) year prior to day let

in sccordance with Ordinence No. 3 reviged of tle “inimun Wage
Commigelon of the FProvince of (uabeec. :

EFERCI LYE JANVALY 1, 195

(b) Erployees with one (1) yesr of continuous service will be granted
tvo (2) weeks vacation with pay.

(e) Employees will be granted tiree (3) weeks vscstion with pay commencing
in the fifteenth oalenda: year of contimuous service with the compeny.

Employees will be pranted four (4) weeks vacation wit! pay comsmencing
in tdhe twenty-fifth calendar year of continuous service and each year
thereafter,

NUTE: Vacationg for the period September 21 to Decenber 31, 1953 will be
as laid down in t e previous Bsrgaining Agreement dated October 10, 1942

2. Wages for tie vacation period w’l] be payable in advance.

3. (a) Vacation wager paid to employees with service of lems than one(l)
year will Le in accordance wit! t'e provisions of Urdinance No. 3.

(b) Vacstion wapes paid to employees wit! more then one (1) year of
continuous service all be equivalent to the number of roure of
vacation to which an enployee g entitled st hie norsel hourly rate
of pay. If an enployee worke In job classifications where he is
paid at two or nore hourly rates, he wil) be paid for his vacation
time, at the weighted avereage of the regular hourly rates for the
positions in w!ich he has worked in the jreceediny four weeka.

4. An enmployee who substitutes in order to allow snotlier enyployee to have
a vacatior wil)l work in any suct position at the rate of pay for the
position.
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AKTICLE 11 - PROMOTIUNS AND TRANSFERS

1,

When meking tranafers or promotions, it is agreed
that ability, competence and efficiency shall be
the governing factors, but in a cas¢ where two

or more employees are of equal skill, competence
and eofficiency, vreference shall be given to the
employee with the longest term of coniinuous
service with the Company.

Employees whose positions are abolised shall be
transferred to other positiorns and given preference
over employees with less seniority provided they
have the ability, competence, and efficiency to
perform the duties of such otler position,

In reducing forces, seniorit; shall be given due

consideration and, in case of two employees with

equal length of service with the Conpany the

married man will be given preferance,

Any new positions or vacancles involving a perman-
ent transfer or pronotion will be b lletin in
conspicioucus places throughout the refinery for
a period of at least four deys before transfers

or appo’‘ntments are made,




T

AKTICIE 1) - PROWOTIONS AND THANGFEAS (cont'd)

5e Any employee may take application to the ianager
through his foreman for the said positions and
due consideration will be given to all applications
belfore appointments are made. Ajplications will be
made in triplicete and signed by the applicant and
his foremen., The original form will be forwarded to
the Manager, one copy will be retained by the app~
licant and one copy forwarded to the Secretary of
the Organization ., The name of the permanent
appointee will be posted on the Bulletin Board
immedistely after the appointment is made. Notice
of temporary transfere or appointments will not be
rlaced on the Bulletin Board,
A Temporary appointment to any position shall not
exceed fifteen days duration without notice of

the temporary vacancy being bulletined, Temporary

appointees will be eelected as in Article 11,

Paragraph £, for temporary appointments of more than
fifteen daye duration.

In casc any employee is of the opinion that the Comjeny
hes erred in making transfers or promotions, the employee
may bring his opinion to the sttention of Vanageuwent

through the Organization Council,




Employees may ve assigned to poeitions for

training purposes for temporary periods

providing no other employee suffers a

reduction in rate of pay.




The Company shall meke reasonable provision for the
safety and health of the employees during the hours
of their employment and provide protective devices
and other equipment heing necessary to protact

employees property from injury,

The Company agrees to provide and maintain lunch=

room, lockars, and reasonahle washroom and sanitary
facilities.

The Organization agrees that it will co-operate fully
with the Company in the ma!ntenance of this service.

The Company shall provide adequete First Aid

facilities and medicsl supplies in easily accessible
parts of the plant, end the Comjeny shall also encourage

and foster qualified Firet Aic !netrictlon for the

employees,




The Comjuny and the Organization hoth agree that
the settlerent of any dispute or grlevence arising
under the terms of Lhis Apreement ghould, as far

az possible, be adjusted Letween the Conpany's
representative and tte Corng’l and tiat no recourse
thall be hag to a Court of Law. Accordingly the
prarties sgree, when desire!, to afford to the other,
the opportunity to consult on any subject covered
by tlis Agreement.

If ah employee believes t' st he has been unjustly
dealth wit! or that any of the provim‘ons of the
igreement affecting him have not been complied with,

the grievence Trocedure shall be ss "ollows:

(») Any grievance, whethor affecting one or more

enployees, shall be mtiritted in the first
ingtanie, hy the emplovee or eanployeess concerned
to the foreman in charpe, If den'red, a
ropresentative of the Counci] may accompany him

or them,
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ARTICLE 13 = ADJUSTMENTS OF DISPUTES AND GRIEVANCES  (cont'd)

(b)

Fa ling satisfactery solution of the grievance,

the employee, accompanied by & representative of

the Council, shall submit the grievance to the

next superior reprerentative of the Company, and
failing satisfactory solutien then threugh the

proper channels of responsibility, to the Manager

of the Refinery,

If the matter reaches the Manager, he will keep a
proper record of the chnge submitted for his decision,
ineluding a statement { the employee and the foreman;
the decision of the Manayer; and whether the decision
was agreed to by the employee and the foreman, The
written recor? of these proceedinge and of the declision
shall be forwarded by the Manager to the Secretary of
the Council,

If the decision reached by tlie Manager is unsatisfactory

to the Council, the Council nay request a meeting with

the representatives of the Company, It is the deelered
intention that grievances arising out of the terms of
this Agreenent shall follew the precedure herein set
forth before t!i» same shall be referred to or considerad

by the Council,
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ARTICLE 13 = ADJUSTMENTS OF DISPUTEG AND GRLEVANCES L

(o) No matter may be submitted to arbitration which
has not been properly carried through all previous
steps of the grievance procedure,
If stil]l unsati!sfactory , either jurty may submit
the grievance to the Board of Arbitration as
hereinafter set up.
(a) The Board of Arbitration shall consist of
two people - one selected by the Company
and tle other by tlie Council, In tle event
the Board thue constituted cannot arrive at
an understandin; on the question before 1it,
8 third member sha.l be agreed u,on by the
board. In the event of failure to agree
upon the thirc person, s Judge of the Superior
Court of the irovince of Quebec :hall be asmked
to act as, or in his dec!sion appo'nt such

third persor to sot us Chariman of the Soard,




AKTICLE 13 = ADJUSTMENTS OF DILIUTE AND GRJLVANGES (comt'd)

(»)

The Cheirman chall be entitlad to vote and tle
me jority vote of the Board as thus constituted
shall be final and binding or the parties lereto,
The expenses of the third member of the Board in

connection with such arbitration shall be paid by

the party against whom the decision was made.

The Arbitration Board shall not be suthorized to
make any decigion inconsistent with the provisions
of this Agreement, not to alter or modify or

amerd any portion of this Apreement,
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STICLE 14 - STIUKES AND LOGKOUT;

There shall hbe no lockout by the Company, or

strike, walkout, sit-down or suspension of

work, either complete or partial by the employees

during the 1ife of this Agreerent,




Tre Company shal) provide for the Urpanization a
suitadble place for Genersl and Council meetings

on the refiner iToperty, however, it i understood
that any meetings held at the refinery during wo.k ing

hours will be with the approval of the 'lanarer.

The Company agrees to pay the Council members at their regular

hourly rates for all tire tpent at meetings with

Nanagement,




'he Organization sgrees Lo edvise the (ompan of

sany changes ‘n memberw iy of the Lo neil, or of

the Ufficers of Lhe Urgenization during the Lerm

of this Agreement.
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- REVOCABLE VOIUNTARY CHECK

‘ % . :
he Company agrees Lo deduct Lis wontlily dues and

initiation fees of the rranizetion from the wages of each
peaber on a voluntary revocable basie. lach member who
desires such a deduction &l all furn.sh the Coapeny with =
sirned authorizet on on L e LOYRE as atlached in
Appendixes I anc Lb. seuders at any Lime sy revode the
authorisat on to deduct Cues Ly glving written notice

to the Comjany.

The smovnt of all such decuctions will be sent monthly
to the Treasurer of L e wontreal East lefinery Collactive
Bargaining Organisetion. (e otions will be made from the

enployees® first pay In mach cslendar momth,




APVENRDIX X

1 (llll; norke No,
Je ( No, Matricvle

Auvthorise
Autorise TEF BRITISH AERICA OT1 COUIANY LIZITFD
JIONTRFEAL EAST JGFINERY

To deduct from my pay commencing
A déduire de m paye comsengant le

Monthly dues 5) cente , until notified in writing to discontinue.
Nensulaties de 50 cents, jusqu'a avis contraire par éorit,

Treas rer Trésorier




AI'TENDIX 11

THE BRITISH AMERICA
F\Fjir!.u'.y CULLMLT IV SARGALN AL

I (name)

Je (nom) No. datricule

Authorise
Autorise The BRITISH AMERICA OJL CUXPANY LISITLI
iontreal hLaet lefinery

to deduct from my pay the sum of one dollsr ((1.00) as the ini-
tiation fee for the nhove Orpanization.

& déduire de m, paye la somme de un dollar (,1.00) comme prix
d'Initiation de 1'Organisation menticnnée ci-haut,

Iressurer Treésorier
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THE BRITIEH AMERICA OIL COMFANY LIMITED
Vontreal fast :efinery

FAGE AFPENDIX

Operator

1st Controlman

2nd Controlman

2nd Eelper
Compressor Operator
3rd Helper

TOPEING & GiAGKING

Operator

Operator Helper

lst Contrelman

2nd Controlssn
Compressor Flant Operstor
Houseman

Treating Flant Operator

Handyman
& _DEC

Operator
Operstor Helper
2nd Controlman

Operstor
Houseran

Handyman

ASFHALT TLANT

Oxidizing Still Operator
Bxidising Stili lst Helper
Oxidiaing Still 2nd Helper
3rd Pumpman

Barrel Hourse - hegular
Barrel House - Temporary

BOLLER FOUSE

Boiler Engi-eer 2nd Class i/c Shift
Fireman

Oiler

Oiler ( 3 months probationary)

lst Helper (Catalytix Cracking)




Pipefitter
Machiniat
Electrician
Instrument Man
Tank Car hepairman
Velder

Carpenter
Insulator

Painter

Motor Mechanic
Bulldozer Operator
Crane Operator
Blacksmith

Safety | nspector

ific
WAJNTENANCE

Agsistant ftores Supervisor
Storekeeper

Warshouseman

LEQIEN

Janitor

Utility Man

Labor - (after ¢ months service]
(up to € months service)

PUPING AND LOADING STAFE

Pampman lst
Znd
3rd
Head Loader
Day loader
Shift Loader
Handyman
Dockman
Dockman Helper lst
2nd




Laboratory lst
2nd
Jrd
Ath

Technicisn (r. Or. 1
2

Jr. Cr, 1

2

3
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XAGE AFFENTIX

A shift differential will be [aid a)) woriers asaigned to the
following thitfe. Jeven (7) cente per hour will be raid for
the shift 3130 F.i', to 11:30 IV, and fourtcen (1) cents per
hour for the shirt 11:30 F.V, to 7:20 4.4, No overtime will

be palid on the shift differential,

The shift iifferential will not be paid for any hours not

worked,

A premium of five (5) cents per hour will be paid ‘o enployeen

engupe’ intle generation of steam who hold a Guebec Frovinecial
license of a higher grade than required for their job, The
ninimum license requirevents for payvent. of this premium on
establighyd steam generstion retee rill be as followe:

Ofler = 3rd. Clase AB license

Firemar - 2nd. Clese AD license

1st. Jelper (Catalytic Cracking) - @nd. Class AP license

doller tngi eer 2nd. Class 1/C Chift - lpt. Clase AD licenge




EXECUTED AT MONTREAL EAST, (URBEC Ilil. 17th DAY OF

SEPT b Diki, 1953,

APPRUVED AND S1GAED ON BEHALF OF TH: BIITISH AMERICAN
OIL NORTREAL KAST WeFIRLLY Evriadek. ' COLLLCTIVE
BAKCAINING ORCGAN.!ZATION,

Unreadable
I'resident

(i. Langevin
tecretary

Unreadable

R, J. Thompson

D.l. Nrquhart

R. lachapelle

L. Mc Allistir.

J. Beavdin

Unreadable

APPROVED ARD SIGNED Ok bRJIALF F This BiLTISH AMERICAN
0il COMPANY L1\ ITED

Unreadable
Kefinery lsnager

Unreadable
Assiotant RKefinery lanager

A. A, Hoffmann
Fersonnel Supervisor
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THF BAITISH AMERICAN OIL COMPANY Limited,
(Rereinaftar called the *"Company” )

OF THE FIRST /ART

and

THE BRITISH AMERICAN OIL MONTRTAL EAST REFINCRY EMPLOYEUS?
COLLRCTIVT BARGAINING ORGANILATION,
(hereinafter called the "Organization")

oF TH® SPCOND PART

/r/;/fi"




ASTICLE A= RECOUMITION

The Company recognises the British American 01l Momtreal
East Refinery Employecs' Collective Bargaining Organization as the sole
collective bargaining agent for all sployees of the Company as dofined
in Article J and agreos that the duly elected council, of the Bargaining
Organization, sha 'l be the sole bargaining agent with respect to rates of
pay, hours of work and other working conditions of the Company's employees,
covered by this Agreoment,
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ARTICLE 2, RESFRVATION OF MANAGEMINT'S RIGNTS AND FREZDOM OF

Nothing in this Agreemont shall 1imdt the Company in the
exorcise of its function of managenent under which it chall have, emong

others, the right to 'ire nev employevs and to direct the working force
(incluling the promotion and ierotion of employees) to discipline, suspend,
discharge for osuse, transfer or lay off employees because of lack of work,
require employees to observe Company rules and regulations not inconsistent
vith the provisions of this Agreement, to dcoide the mumber and locatioms
of its plants, produsts to be manufactured, and methods an! schedules of
production including the means and processes of manufacturing provided that
the Company will not use its funotion of management for the purp se of any
improver diserinination against any member of the Organization. It is agreed
that these emmerations shall not be deemnd to exclude other Nunctions of ma=
nagemant not emumerated.




ASTICLE Ja= DEFINITION
The term “"employees” as used in this Agreement included
all hourly paid employees, except foremen and employens
under 16 years of age, at the Montreal East Refinery.

The tern "council" as used herein shall mean the eleotad
body of the Organization which is specifieally authoriszed

to negotiate, enter into and sign and administer collective

bargnining greements on behalf of the Yrganization,




ARTICLE Ao~ AUTIQRIZATION

The Agroement 1s negotiated by and signed by the

President, Secretary and members of the Council of the Organization

vhich has been duly elected and authorised $0 act on behalf of the
Organisation,




This Agreemont shall remain in force until the 20th day
of September, 1953 and shall be reneved automitically from year to year

thersafter unless notice of termination, in writing, is given by either

party not less than thirty days nor more than sixty days prior to its

expiration date,




ARTICIE Go= JAQES
The Company agress to pay and the organisation
agrees to accept the wages set forth in the wage
Appenciix of this Agreement,
It is agro.d that hourly rates set forth apnly
to the various positions or jobs and not to the
‘ndividuals performing the work, The employe-a
occupying the various positions will receive the
rate of pay applicable to the position,

For the purposes of this Agre~ment, a "Temporary

Employee” is one with loss than six (6) months service.




o

The rogular vorking hours of the Company shall
be an average of forty (40) hours per week and, in accordance

vith the follow! g schedulesse

enployeos working on Tank
Car loading Raeck, Asphalt Drumdng Plant, and Laboratory
employecs assigned to Tank Car Testing), working days onlyse

From Monday to Friday #nclusive 8100 AsM. to 12100 noon
and 12145 P.M, to 4345 Py

For all employees on Shift Worki-

From 7130 A.M, to 3130 PoMe
From 33130 P.M, to 11130 P M,
From 11130 P,M, to 73130 AJM,

(3) Employees working on Tank Car loading Rack, Asphalt
Druwndng Plant, and in the Laboratory on Tank Car
Testing, may be aseigned to work as in (1) or on es
schedule of forty (40) hours per week in any other
five (5) days, Cohsecutive days off will be gliten
where possible,




ARUICLE 8= QVERTIME
ALl vork over the regular daily seheduls of hours
herein set forth shill be treated as overtimes and paid

at the rate of time and one~half except as heroinafter

provided,
(8) A shift worker having two consecutive days rest

will be paid at the rate of time and one-half for
the first day and double time for the second day

if he is required to work on these ocoasions,

A Shift worker having two consecutive days rest

and takes his first day off an! then is called on
tho second day will be paid double time,

A Shft worker who 1s obligel to work on any of the
nine holidays snumerated in Artiecle 9, shall be paid
at the rate of double time,

A day worker, who is required to work on Satur ays
vill be paid at the rate of time and one-half,

A day worker who is required to work on Sun.ays and
enumerated holidays, will be paid nt the rate of double time,




AKTIGLS 8.~ QUEIDE. (Cont*d)
1. () A day vorker who is regularly scheduled to work on Saturdays
and Sundays vill receive straight time but his first and se~
oond days of rest will be treated like Saturday and Suniay (as
tn (d) above) for the purposes of overtime,
Any employes who owing to a change of jobs or holldsZ relief,
vorks more than ten (10) working days in a pay period vill re=
coive time and one~half for the eleventh and thirteenth days and
double time “or the twelfth and fourteenth days workeds
Employees notified or salled bask to perform work not continuous
vith before or after the regular work period shall be paid for a mini-
mm of two hours at the rate of time and one-half,

Regardlesz of the nunber of hours worked during any woak, the Company

agrees that they A1l not suspend or lay off any employses because of

extra hours of overtime completad in the weake

Day workers when requentad to work on shift will be paid straight

time axcept as followsic
(a) A day worker who reporte for a normal day's work and is sent home

to return anl work a shift later in the day will be paid at the rete

of time and one-half for the second period of weorke




ALZICLE 8- QUIRIIME  (Cont'd)

de (b) If a day wvorker is advised in advance to report on shift
he will be puld straight time for eight hours and time and
one~half thereaftar,
When an erployec is required to work a double shift or long

hours of overtime without advance notice the Compary vill suply
the employwe with a lunch,

The relinery day shall be considered as a period of twenty-four
(24) hours ntarting at 7130 A.M, for shift vorkers and at 8100 A.M,

for day vorkers on any calon'ar day,

Insofar as possible employees shall not be required to work
overtime.

Under no combination of ciroumstances will more than double
time be paild,




ASTICLS 94=  HOLIDAXL

The following days shall be observed as holiiays without

deduction of pay therefore, New Year's Day, Good Friday, Victoria

Day, St. Jean Baptiste, Dominiom Day, Labour Day, Tharkagiving Day,
Remembrance Day and Christmas Day.

Observance of the above holidays may be made on days other
than the calenlar date for all employees except shift workers vhen
80 proclaimed hy the Dominion Provineial or Civie authgrity.

The Company agre s that only such emplayees as are, in the
Judgrent of the ‘lanagement, necessary to perform the business of the
Company shall be required to work Saturiays, Sundays, and Holideys,.

A ahdft worker vi.l be pald at his normal rate for recogniszed
holidays, except the first one, which fall on his regular deys off,




\IGLE 20~ VAGATION: WITHL PAX

1. The Company agreen to give vacations vith pay:

(a) To employees with service of less than one (1) year
prior to May lst in accordance with Ordinarnce No. 3
revised of the ‘inimum Wage Commiasion of the Pruvince
of Quebec,

To employees with service of more than one (1) year
but lens than two (2) vears prior to May lst one
week plus one-half day far each full month of service
completed prior to May lst,

To employees vith service of more than two (2) years prior
to May lst two (2) weeks vucation,

To employees with service of more %han fifteen (15) ycars
prior to May lst, (3) weeks vacation,

Wages for the vacation period will be payable in advance,

Vacation wvages paid to emplovoes with service of less than
one (1) year will be in accordance with the provisions of
Ordinance Noe 3e

Vacation wages paid to employees with service of more than
one (1) year prior to May lst will be equivalont to the num-
ber of hours of vecation to which sn employee is entitled at
his normal rate of paye If an employee works in job classifie
cations whera he 1s paid at two or more hourly rates, he will
be pald for his vaoation time, at the weighted average of the
regular hourly rates for the positions in which he has worked
in the proceeding four wenks,

An omployee who substitutes in order to allow another employee
to have a vacation will work in any such position at the rate

of pay for the position,




ARTICLE o= PROMOTIONS AND TUANJIERS
When making transfers or promotions, it is agreed that
ability, competence an! efficliency shall be the governing
factors, but in a case vhere two or more omployees are of
oqual skill, compeatence and officiency, preference shall be
given to the employse with the longast term of continuous ser-
vice with the Company,
Employecs whose poritions are abolished shall be transferred
to other ponitions and given preference over amployecs with
lesa seniority provided they have the ability, competence,
and efficiency to perform the duties of such other position,

In redusifg forces, seniority shall be givendue consideration

and, in case of two employees vith equal length of service

wvith the Company the mairried men will be given preference.
Any nev positions or vacancies involving a permmnent transfer
or promotion will be bulletined in conspiciouous places throu-
ghout the refinary for a period of at least four days before

transfers or appointaents are made,




«]lf=

Any employee may make application to the Manager
through his foreman for the said positions and

due consideration will be given to all applications
before appointments are made, Applicetions will be

made in triplicato and signed by the applicant and

his foreman, The originad form \ill be forwarded to

the Manager, one copy will be retained by the applicant,
and one copy forwarded to the Secretary of the Organiza-
tion, The name of the permanent appointes will be posted
on the Bulletin Hoard immediately after the appointment
is made, Notice of temporary transfers or appointments will
not be placed on the Bulletin Board,

A Temporary appointment teo any position shall not exceed
fifteen days Juration without notice of the temporary
vacancy being bullatined, Tamporary apnointees will be
selocted as in Article 11, Paragraph 5, fpr temporary

appointmants for more than fiftean days duration,

In case any amployne ls of the opinion that the Company

has erred in making transfers or promotions, the amployee
may bring his opinion to the attontion of Managament

through the Organization Council,




Employecs may be assigned to positions for
training purposes for temporery periods pro-
mmothummlmomrwulmmum
in rate of pay,




ARTERIE 12.~ SAVETY AND HEALTH
The Company shall make reasonable provision for the
safety and health of the epployeros during the hours
of their employment and provide proteetive devices

and other aquipment being necessary to protect emploe

yees properly from injury,

The Company agrecs to provide and maintain lunch-room,

lockers, anl reasonable washroom and sanitary facilities,
The Organization agrees that it will co-operate fully
with the Company in the maintenance of this service,

The Company shall provide adequate First Ald facilities
and medieal supplies in easily accessible parts of the
plant, and the Company shall also encourage and foster

qualified Firet Ald instruction “or the employees,




The vampany and the Organisathom both agrce that

the settlement -/ any disrute or grievance arining

poder the terms of this Agreement should, as far

na poasible, be adjucted botvean the Company's re=-
prasentative and the Council and that no recourse

ahall ve had {, a Court of law, Ascordingly tle par-

tien agre-, vhen desired, to afford to the other, the
opportunity to consult on uny subject covered by th's
Agracsment,

If an employee belioves that he has bYeen unjustly dealth
vith or that axy of the provisions of the Agrerment affece
ting hir have not “een complie! with, the grievance procee

dure chall be as f'ollowsi

(s) Amy grievance, whather affecting one or more amployees,

shall be submitte] in the first instance, by the employve
or employses concerned to the ‘oreman in chargee If desired,

s reprecentative of the Council may accompany him or them,




Falling satisfactory solution of the grievan:., the

employee, accompanied by a representative of the Council,

shall submit the grievance to the next superior representa-

tive of the Company, and falling satlisfactory soiution then
through the proper channels of responsibllity, to the Manager

of the Refinery,

If the matter reaches the Manager, he will keep a proper re-
oord of the case submitted for his decision, ihelviing a state-
ment of the employee and the foreman; the decision of the Manager;
and vhether the decision was agreed to by the employee and the
foreman, The written record of these proceedings and of the deci-
sion shall be forwarded by the Manager to the Searetary of the
Council.

If the decision reached by the Manager is unsatisfactory to the

Council, the Counsil mey request a meeting with the representatives

of the Company, It is the declared intention that grievancss arising

out of the terms of this Agreement shall follow the proendure herein
net forth before the same s'.all be referred to or considered by the

Couneil,




No matter may be submdtted to arbitration which
has not bean properly earried through all previous
steps of the grievance procedures
If still unsatisfactory, elther party may submy
the grievance to the Board of A-bitration as herei-
nafter set upe

The Board of Arbitration shall conoist of two
people- one selectad by the Company and the other by
the Couneil. In the event the Board thus cobstituted

cannot arrive at an unlerstanding on the question before

18, a third marbar shall be agroed upon by the Board.

In the ovent of failure to agree upon the third person,
a Judge of the Superior Court of the Provinne of Quabec
shell be asked to act as, OF in his discretion appoint

such third person to act as Chairman of the Board.




The Chairman shall be entitlad to vote an! the
majority vote of the Board as thus constituted
shall be final and binding on the parties hereto,
The expenses of the third member of the Board in
sonnection with such arbitration shall be paid by

the party against vhom the declsion vas made,

The Arbitration Board shall not be authorized to

make any decision inconsistent with the provisions

of this Agreement, nor to later or modify or amsnd

any portion of this Agre-ment,




ARTICLE J4= STRIKES ANR LOCKQUTY
Thore shall be no lockout by the Company,

or strike, walkout, sit-down or sunpension

of work either complete or partial by the
employecs during the life of this Agreement,




ARTICLE 25, JUETINGY
The Company shall provide for the Organizatbon a

suitable place for General and Council meotings

on the refinery property, howe.er, it is understood
that any moetings held at the refinery during working
howrs will be with the approvel of the Manager,

The Conmpany agre s to pay the Cruneil members at their

regular hourly rates for all timc spent at meotings with

Wr.nt.




The Organiszation agreos to aivise the Company
of any changes in membershdp of the Council,

or of the Officers of the Urganization during

the term of this Agreement,




ARTICAL A7.= LEVOCARLME YOIANTARX CHECK QrF
The Company agreos to deduct the monthly dues
of the Organization from the wages of each menber
on a voluntary revocabla basis, Each membor who
desires such a deduction shall furnish the Company
with a signed authorisation on the form as attached
in Appendix 1, Members at any time may revoke the
authorisation to deduct duee by giving written no-
tice to the Company,
The amount of all suoh deductions will be sent

monthly to the Treasurer of the Montreal East

Refinery Collective Bargaining Organization, Deduc-

tions will be made from the Employees' first pey in

each calendar month.




1 (nlll)-o--....-.-.o.......-....-o..-o..-..wﬂrkl No.. (AR N
Je (nom) No Matrioule

Autorise THE BRITISH AMERICAN JIL CO4 LTD,
Authorize MONTREAL EAST REFINERY

To deduct from wy pay cu-nncin‘.....u..uu....u.........
A deddre de ma paye commencant le

Monthly duee 50 centa, until notified in writing to dimsoontinue,
Vensualities de 50 cents, jusqu's avis contraire par dorit.

oo.c.c.o...ocol....l.‘.... Tl e e e R R R R L R L A L L A

Signed Signe Treasurer Tresorier




THE BRITISH AMERICAN OIL COMPANY Limited
Montreal East Refinery
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JAGE APPTIDIE

4 shift diffementiul will be paid all workers assigned to the
folloving shifts. Soven (7) cents per hour will be paid for
the shift 3130 P.Me to 11130 P.M, ani fourteen (14) cents per

howr for the shift 11130 P.X, to 7330 AJMe No overtime will

be paid on the shift differential,

fhe shift differential will not be paid for any hour not
workeds
A premiun of five (5) cents per hour will be paid to employoes
engsged in the generation of steam who hold a Quebec Provincial
license of & higher grada required for tneir job, The minimum
license requirements for payment of this premium on established
stean generation rates will be es followss

Oiler -3rd Class AB license

Fireman -2nd Class AB liconse

1st. Helper (Catalytic Cracking) =2nd Class AB license

Boller Fngineer 2nde Class I/C Shift- lst. Class AB license




EXPCUTED AT MONTREAL EAST, QUEBEC THIS 10TH DAY OF
OCTOBZR, 1952,
A PROVED AND SIGNFD ON BEHALF OF THE BRITISH AMZRICAN

OIL MONTARAL FAST REFINERY FMPLOYFFS?' COLLRCTIVE
BARGAINING ORGANIZATION,

-

APPROVED AND SIGNED ON BZHALF OF THE BRITISH AMERICAN
OIL COMPANY LIMITED




MEMORANDUM OF AGHEEMENT made in quadruplicate this lst day of September 195«

by

THE BRITISH AMERICAN OIL COMPANY LIMITED herein acting with respect only to
{ts Outremont Plant and Montreal East Garage hereinafter referred to an the
Company .~

The British Amsrican Uil Employees Bargaining Organization of Outremont and

Montreal East Garage here nafter referrad to as the Organizatlion.

Certifled true copy of the agreement entered into on Stptember lst,
1952 between the British Amerisan Ol ‘ompany Limited, and the
British Ameriesn 011 Employees' Bargaining Organization of Outrement
and lMontreal East Garage.-

unreadable asignaturs Praosident,

Albert Duneault. Jec., Trés,




ARTICLE 1 - RECQGNITION.

A,

The Company recognises. The Negotisating Comnittee

as the sole colleotive bargaining egenay for all employees of
The Company at Outremont Plant and Montreal Eaat LGarage

except Office employees, Foremen, Firemen, Watchmen sand Janitors
and agrees that the duly elected neyotisating committes, prodlded
that the members tLhersof are covered by thls Agresment and have
ut least ninety (90) days eontinuous service, shall be the socle
bargaining comuittee with respect to rates of pay, hours of work,
and other working conditliona,=-

Notl1rmg in this Agreement shall limit the G- pany in the aexercise
of its function of management, unier which it will havs, among
other things, the right to ! ire nev smployees and to direct tle
working for-e ineluding the prometion ind demotion of employees;
to diseipline, suspend dischar e for cause, transfer or lay off
emjloyees becauss of lack of work, roquired employees to ohsarve
Company rules and regulations not inconsistent with the provi-
slons of t is Agreement; to decide on the methods and sbhedules
of operation, provided that the Co pany will not use itsfunction
of management for the purpose of any improper diserimination
agalnst any employee,

It is agreed that this enumeration shall not be deeued to axelude

other functions of manacement not enumer: ted,

Manbers of Lhe comulttee shall be free to discharge thelr dutias
without fear that their relations with the C- pany may be
affected In any way, \ny other employee serviny on a sub~comrittoe
of the comzittee, or appearing befere Lhe com~ittes or one of {ts
subcamnittees, stall likeviss be free to a€t without feur that
his relations with the Co pany may be affecled in any way,

An employea shall not leawe hls workine place ‘o altend to
committee business until he has secured the pegmisalon of his
Juperinten ent or Branch Manager,




HAGES,

The Company agrees to pay, and the Organisation agrees
to accept, during the 1i e of thia Agreement, the Sched=-
ule, of wages as noted in Appendix "A" ttached to and
formlng part of Lhis Agreement,=

It 1s understood that this shall include the right of
the Company to adjust individual wage rates to conform
with the rutes shown in the Wages Appendix "A"

An employee who, for the convenience of the Company, 1is
temporarily tranaferred to a Job Classificatlon aying a
ifferent rate shalli-

Retrain his normal rate shoul! it be greater than
the ewtablished rate for the job to which he wms
transferred,

If transferred to a job paying s higher rate,
atall receive the higher rate attachins to the
Job after a period of two weeks, and providing
tiat the employoe contlnues in that poaitien,
except as provided in Article 6 (e) .-




ARTICLE 4. HOURS OF 4OuK.

A,

fhe regular or normal vorking weok shall avesageforty (40) hours,
spread over five (5) working days, or less {f required by manage<
ment, except for Janitors, Night Watchmen and Firemen who may be
required to work forty=olight (48) hours.=

The first four (4) hours of overtime, provided that such overtim
oceurs on any of the rive (5, working cays, ahall be paid for at
straight time rates, (vertine in exceas of forty four (44) hours,
and any ovoftlme sccurring on the slxth or saventh day of an)
work week, shall be vaid at the rate of Lime and one half.=

In ofider to establiash the " hourly rate " of an omployee who ls

pald on a monthly baslis (so that hie overtime esrnings may be sustema=
tically enloulated ) hls nmonthly salary phall be divided b 173

regarc less of the mumber of days or Jorking days in the calendar
month under consideratlion.=

An employee who lo regularly scheduled to work on Saturdays or
Sundays wibl recelve stralght time, but his first and necond days
of rest wiil be treated like 3aturdays and Sundays ( as in B above,)
for purponses of overtime,

If an employee ls required to work on 4 lioliday as defined In this
Agreement he 4t1]1 be pald at his normal rate of pay for the time
vworked, plus one jay's normal pa; or the Holloay.-

The Company agrees that only such employees as it deeans neceasar)
to properly oporstae {ts busibess, shall De required to sork on
8aturdays, Sundays s,d liolidays.

An employee cnlled in by the Company Lo parform work not eontinuous
with his regular vorkin period, shall be pald for a minimum of
four (4) hours at hls reqular basle hourly rate, or at time nnd one
half for the Lime uorkad,uhich.v.r}u the grester,

Regarless of the number »f hours ovortime Jorked during any
vorking week, the Company sgrees no. Lo suspend or lay off an
amployees Lo avold payment of overtime,

Under no combinagion of clrcumstances will more than double time
be paid except as in Section 4 Ge=




AKTICLE 5. HOLIDAYS.

The following holidays will be observed, and all
eamployses shill ba entitled to recelve same with
norml pmy, provided that auch holldays ‘all on a
s¢i@iulod worklngday snd that the q:r.ployno is not
required to work on thut dayi=

FIvivA

L4 th
WMINION UAY
hath i) (| nY

Thankagivi g Day

snd 1n additlon, on eiviec hollday to be declared
by the Coupany during the year,-

Je When a statutory holicay, which is ob erved by the
Compary, fulls on a working day during an anployea'sy
vacatlon perlod, sue! employee will be iven ar ade
ditional day's hollday in lieu thereof, This additlion=
al day is to ba taken at a time approvad by the Depart-
ment Manager,




ARTICLE 6, YACATIONS.

The Company agrees to yive vacations with pay under the
following conultlions:

(a) The Company agrees to give vacatlons with pay pursuant
Lo Lhe regulations contained In Ordinance No, 7 "Annual
vacations with pay "Sept 1946 ofthe Province of (uebee,

and any regul tlons made thoreunder and as from time
to time amended,

After an employoce has served the Comjany for one con=
tinuous year he becomes ollzible for two weoks' vacation
with a vacatlon allowance equal to two seeks' normal pay.

(e) An em; loyee may express 'is vreference for the Lime of
1is vacation and dues oconsid ration will bs given, and
anoro possiule, bl wishes will be granted, but vacatlons
must be Laken at times most conducive to the afflclient
operation and main enance of the Hraneh, and as schedulded
by the Coapany.-

VaBatlons are not cumulative, Vacations cannot be aub-
gtituted or erchanged without the permission of the
Company, nor can they be waived in ord r to draw double
P.J“

When an ~mployee substitutes in order to allow another
employee to have @R nnual vacation, he will then work
in any such job classiflcation at hls regular normel
rate ol pay,.




ARTICIE 7,

A,

Of PROMUT ION.

Every employee shall sccumulate seniorlity right from the date

of his smployment by the Britlsh Amerlcan 011 Company Limited

re ardleaas of loration,but his seniorily rights may be exer-
cised only within that unit of the Company's business covered by
this Agreemant,=

Any employea shall have the right to estublish hls seniority
gtanding by consultation with the Foreman and in the event of
disa reement it shall be a discussable /rie.a ce and cealt with
as prov dad for in Article 10U,-

During the first three (3) months of employment by the Company
no seniority rights shall exlat for any eamployee,.*

Any employee who 1s promotead Lo a Job ¢ lassll leation not wowered
by this Agreement shall continue te accumulale sen.ority while so
employed. =

Such person, if released from axceptod employment may 4ithin
thirty (30) days of such releasa, exerclss his senlority rights
to any job olamallication which he is qualified to fill

Seniority shall continue to aecarue to an employee on suthorized
laave of nhaerca with or without pay.=

Vacancies in regular Jjob classifications ahall be bulletined withi
L res (3) days of such vacanclies occurring. Vacancles in new job
slassifications of indefinite duration meed not be bulletined unti
the expiration of thirty (30) days from the Jdate created.=

The bulle' i~ will give a general Job deserip.ion, salary range or
rate and shall bes posted on the bulletin board.=

Any employee desiring such position shally within the three (3)
day period sign the application slip and give it to his foreman

Appointments shall bemaca by the Company aocording to the merit
of theapplieants but when merit ls considered to be e usl the
enployee with the greatest sénlority shall be promoted to the
vacant Job,

Vacsncies may be filled by the Company temporarily pending Lhe
assignement of the successful applicant, Any such asnsignement
that . the opinion of the Organization {s unjust shall ~onstita
a discussable grlevance.

In the event of a reduction in the workling force, or a lay of f
merit shall govern, but where merit ls equal the employee with
the greatest seniority shall be retained over another enployde

3imilarly the senior employeo shall be the first to be rebired.-




ARTICLE 8 JAVETY AND HGALTH.

The Company will continue to m,,e reasonable provision
for the safaty and health of its emplovees during the
hours of thair employment, Such protective davices as
the Co jany requlires to be worn, and such other equip-
men'. as is, In the opinlon of the Corpany nacessary to
protect the emplovee from Injury or illness ( except
safety =hoes, shall be provided by the Company,-

The Comvany aygrees to provide and maintain a lunchroom
lockers and reasocnable wgshroom and sanitary facliities,
The Organlzation agrees that it w111 co=oparate ful y with
the Conpany in the maintenance and cleanlinesas of these

facilitien,=

The Company willprovide adequate firast=ald facllities and
medical supplies 1 accessible parts of the plant and will
encourate and foster qualified first ald inatruectlion for
the empl vees,~

The orpaunization sgrees to provide full moral support in
the safety and health compainzs that will be s continuous
part of the relations betwesn tha Company and their cmployees,.=~

m’ l ..

If an employee is required by the Company to wear certain
articles of clothing while on the job, sush articles shall
be furnished 1n the first instance by tha employee out of
his own money, After one year a re’und of 50% of the coet
sh:ll be made by the Company, The Company reservea the right
to limit the number of articlea of clothing purchased on
this basls,-




ARTICLE 10

&s The parties to this Agreemen. are agreed that it 1s of the utmost
importanae to aijust copplaints and grievances as quickly as
posaible, A grievance procedure is provideJ as a means of orderl,
settlemwent of grlevances on matters covered by the terms of this
Agreamant,=

Any employee with a co plaint may dlscuss the complaint with his
Foreman, If a settlement satisfactory tc the employee ls not
reached then the grievance procedure outlined Lalow may be

foll wedi~

Step 1. The employee with a Representative of the Urganization of
his own choosin’' shall present hia grlevance in writing
to the Warehouss Suparintendent who shall ronder hls
declsion within the next four (4) regular working days.
If the grievance 1a not satisfactorily sottled at Lhins
ata e,~-

The employee with a Committee of the Urganization shall meet
with the Manager and attempt of settle the grievance, The
Munager will keep a written record of the proceedings and

of the pertinent statements of the aggrleved employee and
hiz immediate supervisor, all of which shall be signed by
those concerned,=

Notwithstanding any of the fore;oln; proceduras outlined,
any employee muy carry hls grlevance direct Lo nis Super-
intendent and from there Lo Vanasement i necessary, without
a Representative of ' 1s Urganizatlon,.-

If a satisfactory solution ls not ‘ound the grlevance,
provided that It Involves only an alleyed violation or mis-
interpretation of the provisions of this Agreement, shall go
to Arbitration,~

Arbitratlon: The Arbitration procedure may be involved only at the written
roquest of olther party hereto.-

The Board of Arbitration will conalst of one person ap olnt-
ed by the Company, one person appolinted by the Orga: izatlon,
and a third person to act as Chalrman chosen by the other
two members of the Board,=-

chosen
Should the person by the Company to act on the Board
and the person chosen by the Organization fall to agree on
a third person within seven days »f their appointment to
the Board, then the Minister of labour of the Province of
Quebec will be asked to nominate a Judge of the Suprenme
Court of the Province of Juebec, to act qs Chairma ,~

[he decision of a majority of the Board of Arbitration
constituted 1n the above manner shall be bincing on both

parties. Cont,d=




ARTICLE 10

Arbitrationt (Cont inued )

The oard of Arbitration shall not have any power to alter
or chan. e any of the provislons of this Agreament or to gub~
atitute new provisions for axisting provialona, or to give
any deeision inconslistent with the terms and provislons of
this Agreement,-

Bash of the parties hersto will bear the expenseas of the
Arbitrator appointed by it, and the partles will Jointly
bear the exjpcnses of the Chairman,

ARTICLE 11, STRIA, AND LOCKOUTS,

There shall b3 no lockout by the Company, or striks, lowdoun
sitdown or suspension of work either complete or partial by
employses during the life of this agreement,-




ARTICLE 12 DURATION

This Agreement shall supersede and cancel any existing
agreement and shall remain in foree from Steptember lst,
1952 until August 31st 1954 and from year to yeap there-
after unless during any sush Yyear, notice of amendment
or termination is given by either party not less than
thirty (30) days but not more than aixty (60) days before
its expiry date,-

EXECUTED AT MONTHREAL this 3rd day of September 1952,

For the Divisional Warehouse employees mutual relationship committee of
The British American 01l Company, Limited at Outremont Plant and Montreal
East Garage,~-

CoH. Doody, J, ¥, Smith,
Witness. Chairman
Bargaining Committee.

For the British American 01l Company Limited,

C.R. Moody.
Hitness, CueRe unresdabla,
For the British American.
01l Company, Limited,




APPENDIX “AW
SCHEDULE OF BASE RATES FOi CLASSIFICATIONS LISTED BELOW,

EMPLOYEES OUTREMONT PLANT AND MONTREAL FAST GARAGE, QUEBEC,

Effective jeptember 1, 1952,~

Ixpe of Work. Slasallicatlion,

Mechanics ( Motor ) Senlor
Intermedlste
Junior

Mechanics (Pump) Senior
Painters Carpenters, Intermediate
Blectricians, Plumbers. Junlor

Shippers and Receivers, Minimum
Max Lmum

Tank Wagon Salesmen Senior 275,00
Stake Trusk Drivers, Intermediate 260,00
Junior 240,00
Starting. 225,00

Starting Rate for 90 days probation and if satisfactory moved to Junior Rate.)

Utility Warehouseman Senior 245,00
Intermediate 235,00
Junior 225,00
Starting. 215,00

(Starting Rate for 90 days probation and if satisfactory moved to Junior Rate,)




The BRITISH AMERICAN CIL CONFANY Limited
Montreal East Hefinery

BAGE APPENDIX
Clapsification
CATALYTIC CRACKING

Operator

1lst Controlman
2nd Controlman
3rd Controlman
lst Helper

2nd Helper
3rd Helper

Compressor Opersteor

IOFPING & CRACKING

Operater

Opergter Helper

1st trolman

2nd Controlman

Comp Flant Operater
Houseman

Treating Plant Operater
Handyman

TOPPING & DECARBONIZING

Operator
Operator Helper
2nd Controlman

LUBRICATING OIL
Operator

Oxid.8till Operator

Oxi#. 8till Operator Helper
Barred House = Regula:r
Barred House - Semperary

BOILER HOUZE

Boiler Engineer 2nd Class i/¢ sShift
Fireman

Oiler

Oiler (3 months probationary)




Classificabiep

Mo Th TR AN Lo

Journeyman Pipefitter
Improver Pipefitter
Helper Pipefitter

2nd Helper (Utility)

Journeyman Machinist
or Machinist

Helper Machinist

2nd Helper (Utility)

Journeyman Electrician
Isprover Elsctrician
Helper Electrician

2nd Helper (Utility)

Journeyman Instrument Man

Improver Instrument Man

Helper Instrument Man

nd Helper Instrument iaa (Utility)

Crane Operator

Insulater lst
2nd
Ird

Painter
Improver Painter
2nd Helper Painter

Blacksmith
Tank Car Repaizman

Journeynan Welder
Improver Welder
Helper Welder

2nd Nelper (ltﬂity)
Carpenter

Bulldeser Operato r

Assistant Stores Supervisor
Storekeeper

Warehouseman

Motor Mechanic
Motor Mechaniec Helper




Classificatiop

JARDMEN

Janitor

Utility Man

Labor = (after € momths servioce
« (up to 6 months service

FUMEING AND LOADING STAFY
Pumpman lst
2nd
3rd
Head Loader
Day Loader
Shift Loeder
Handyman
Dockman

Docknan Helper lst
2nd

LABQUATORY ASSISTAETS

laboratery lst
ad
3rd
4th

Technician Sr. Gr, 1
2

Jre Gre 1

2

3

MONTREAL EAST,
My 23, 1952.




September I9th, 1951

BETWEENs THE BRITISH AMERICAN OIL COMPANY LDMITED herein acting
vith respect only to its Outremont Plant and Montreal East
Garage hereinafter referred to as the Company,

and; THE BRITISH AMERICAN OIL EMPLOYE'S BARGAINING ORGANIZATI W
of OQutrcmont and Montreal East GCarage hereinafter refer-ed
to as the Organisation,

It iz mutuaily agreed to reopen %e existing Bargaining
Agre ment dated September 10, I95I, in reference to the Wage Schedule
and the prosent Cost of Living Allovance being pald and amend Lhe same
as followas

(I) Effective September I, I95I, all Cost of Living
Allowvanos (1.8, 6% Oot., I/50,7% Apr. 1/51 .nd
7¢ Sept, 1/5I) will be discontinued,

(2) Effective Seplember I, I95I the basic age sched-

ule set out in Appendix "A" hereto and Jated Sepe
teaber I, I95I, sha!l reaain in eflewet durin the
1ife of Lhis agreemsnt,

Executed at Montreal this Nineteenth Day of ‘eptember, I95I

FOR THE GOMPANYs

MOTNES 3

C.R, DODY

FOR THE BARGAINING ORGANIZATION
WIINESS)

SaRt, DODY




Effective September I, 1951

IIFE OF WORK SIASSIFICATI N BASTO ONTHLY HATE

Mechanics (Meotor) Senior
Intermedidate 246,00
Starting

Mechanicd s Helpers Senior 204,00
(Motor) Intermediate

Mechanic's (Pump) Senier
Painters, Carpeniers, Antermediate 246,00
Electricians, Plumbers, Startin

Helpera Sen ior 204,00
Intermediate

Shippers and Receivers Minimm 210,00
Maximum

T.W, Sﬂ."
Stake Truck Drivers 234,00

Utility arehousemen,
Grease Packers,
Canners, Drum Service,
Truck Washers,
Main.enance

General Warehousemsn




MOMORANDUM OF AGREEMENT mmde in quadruplicate this lst day of September 1951

THE BRITISH AMERICAK OIL COMPANY LIMITED herein scting with respect only

to its Outremont Plant and Monireal Bast Garage hereinafter referred to

as the cmc'

and
THE BRITISH AMERICAN OIL EMPLOYERS BARGAINING ORGANIZATION of Outremont and
Montreal East Garage hereinafter referrod to as the Organlzationm,
This is to certify that tris Agreement is a true copy of tho Agreement enbered
into on September lst, 1951 between The British American 0il Co, Ltd and The
British American 0Oil Employees' Bargaining Organization of Jutremont and Montreal
East GCarage.~-
Secretary
The British American 01l Employees'
Bargaining Organisation,

Dated at Montreal this 12th day of September, 1951,-




AKTICLE 1. RBECOUNITION,

A

The Company recognizes. The lNegotiating Committee

as the sole collective bargaining agency for all employees of
The Company at Outremont Plant and Montreal East Garage

exoept Office employees, Foremen, Firemen, Watchmen and Janitors
and agrees that the duly elected negotiating committte, provided
that the members thereof sre covered by this Agreement, and have
at least ninety (90) days continuous service shall be the sole
bargalning committee with respect to rates of pay, hours of work,
and other working conditions,~-

Nothing in this Agreement shall limit the Company in the exercise
of its function of management, under which it will have, among
other things the right to hire nev em loyees and to direct the
vorkin; force including the promotion and demotion of employees;
to diseipline, suspend, discharge for cause, transfer or lay off
employses becauss of lack of workj required employees toobserve
Company rules and regulations not inconsistent with the pro-
visions of this Agresment to decide on the methods and achedulss
of operation provided that the Company will not use its, functions
of management for the purpose of any improper diseriminstion
against any erployee.~

It 1s agreed that this enumeretion shall not be deemsd to exclude
other funotions of Management not enumerated,-

ARTICLE 2.~ EREKRQM OF EMPLOY:&S ACTION,

A,

Members of the committee shall be free to discharge their duties
vithout fear that their felations with the Company ma; be
affected in any way, Any other employce serving on a sub-committee
of the committee, or appearing before the committee or one of its
sub-comnittees shall likewise be free to act without fear that
his relations with the Company may be affected in agy wey.

An employee shall not leave his working place to attend to
committee business until ha has secured the permission of his
Spperintendent °r Branch Manager.-




Gis.

The Company sgrees to pay, and the Organlzation agrees
to accept duriny the life of this Agreement, the Sched~
ule of wages as noted in Appendix "A" attached to and
forking part of this Agreemsnt,-

It is understood that this shall include the right of
the Company to adjust individual wage rates to conform
with the rates shown in the Wage Appendl; "A"

An smployee who, for the convenisnce of the Company, s
temporarily transferred to a Job Classificati-n aying a
different rate shall:

(1) Fetain his normal rate shouid it be greater than
the established rate for the Job to which he was
transferred;~

If transferred to a job paying a higher rata,
shall receive the higher rate attaching to Lhe
Job after a period of two weeks, and providing
that the employee continues in that position,
except as provided in Article 6 (e)




ARTICIE 4. RONRS QF WORK .

4.

The regular or normal vorking week shall average forty (40) hours,
spread over five(5) working days, or less if required by manage-
ment, except for Janiters, Night Watchmen and Firemen vho may be
required to work forty-eight (48) hours.

The first four (4) hours of overtime, provided that sush overtime
occurs on any of the five (5) working daypd shall be paid for et
straight time retes. Overtipe in excess of forty-four (44) hours,
and any overtime occurring on the sixth or seventh day of any
work week, shall be pald st the rate of time and cne hailf,.-

In order to establish the " hourly rate" of an employee who is paid
on a monthly basis ( so that his overtime earnings my be systoma<
tically caloulated ) his monthly salary shall be divided Yy 173,
regardless of the number of dsys or working days in the calendar
month under consideration,~

An exployee who is regularly scheduled to work on Saturdays or
Sundays will receive stralght time, but Lis first and second days
of rest will be treated like Saturdays and Sundays ( as In B above)
for purjposes of overtime,-

If an employee is required to work on a Holiday as defined in this
Agreement, he will be paid at his normal rate cf pay for the time
vorked, plus one day's normal pay for the Holiday.-

The Company agrees that only such employees as it deems necessary
to properly operate its business shall be required to work on
Saturdays, Sundays and Holldays .

An employee called in by the Company Lo perform work not continuous
Jith his regular working period, shall be paid for a minimum of
four (4) hourg at his regular basis hourly rate, or at time and one
half for the time worked, whichever ls the greater.-

Regardless of the number of hours overtime wvorked during any
working week, the Company agrees not to suspend or lay off an
employee to avold payment of evertime,

Under no combdnation of circumstances will more than double time
be pald except as in Seection 4 G,.=-




ARTICLE 5, HOLIDAXS.

The following holidays will ba cbaerved, and all
smployees shall be entitled to receive seme with
norml pay, provided that such holidays fall on a
scheduled wvorking day and that the employese iz not
requirsd to work on that dayi=

CHRISTMAS DAY
HEW YEAR'S DAY
GOQD FRIDAY

MAY 24TH
DOMINION D&Y
LABOUR DAY
THANKSG IVING DAY

and in addition one civie holiday to be declared
by the Company during the year,-

When a statutory holiday, vhish is ~bgerved by the
Company, falls on a working day during an employne's
vacation period, such employee will be givan and ad-
ditional day's holiday in 11leu thereof. This addition-
al day 1s to be taken at a time approved by the Depart~
ment Manager.-




ARTICLE 6. YACATIONS.

The Company sgrees to give wvacations with pay under the
following conditions!

The Company agrees to give vacatious with pay pursuant
to the regulations gontained in Ordinance No. 2 Annual
vacations with Pay" Septe 13406 of the Proviice of ‘wwbee

and any regulations made thereunder and a, from time
to time amended, ;-

After an employse hag served the Company for one con=
tinucus year he becomes eliglible for two weeks' vacatlon
with a vecation allovance equal to two weeks' normal pay.-

An employee may express hls preference for Lhe time of
his vaostion and due consideration will be glven, aud
where possible, his wishes will be granted but vacations
must be taken at times most conducive to the efficliont
operation amd maintenante of the Branch, and as scheduled
by the Company.-

Vacations are not cumulative.Vacations cannot be subseli-
tuted &r exchanged without the permission of Lhe

Company, nor can they be waived in orde# do draw dcuble
pay.

Jhen an employee substitutes in order to allow another
employce to have an ansual vacation, he will then work
in any such job cl ssification at his regilar normal
rate of pay.-




ARTICLE 7. SEMIKITX AND PHOMOTIG.

A,

Every employee shall accumulate seniority rights from the date
of his employment by the British American 01l Company Limited
regardless of location, but his senlority rights may be exar-
cised only within that unit of the Company's business covered by
this Agreement.-

Any employe shall have the right to establish his senlorisy
standing by consultation with the Foremen and in the event of
disagreement it shall be & discussable grievance and dealt with
as provided for in Article 10,.-

During the first three (3) months of employment by the Company,
no seniority rights shall exist for any employee.-

Any employee whe is promoted to u job classification not covered
by this agreement shall continue to accumulate seniority while so
enpl oyed, -

Juech person, if released from excepted employment may within
thirty (30) days of such release exeroise his, seniority rights
to any Job classification which he ls qualifieu to fil),-

Seniority shall continue to acorue to an employee on authorized
leave of absence with or without pay,-

Vacancies in regular job classifications shall bebulletined within
three (3) days of such vacancies oecurring, Vacancies in new Job
classifications of indefinite duration need not be bulletined until
the expiration of thirty (30) days from the date created.=

The bulletin will  ive a general job desoription, salary range or
rate, and shall be posted on the bulletin board.-

Any employee desiring sueh position shall, within the three (3)
day perlod, sign the application slip and give it to his Foreman.-

Appointments shall be made by the Company anccording to the merit
of the applicants but when merit 1s considered to be equal the
employee with the greatest seniority shall be pronoted to the
vacant job.~

Vacancies may be filled 'y the Company temporarily pending the
assignement of the successfull applicant, iny such assignement
that in the opinion of the Organization is unjust shall constitute
a dlscussable grievance.-

In the event of a reduction in the working force, or a lay off
merit shall goverr but where merit is equal the employee with
the greatest seniority shall be retained over another emp lopee.

Similarly. the senlor employee shall be the first to be rehired.=

p




ARTICLE 8 SAZEIX AND UGALTH.

The Company will continue to make reasomable provision
for the safaty snd health of its emjloyees during the
hours of their employment. Such protective devices as
the Company requires to be worn, and such other equip-
ment as 1s, in the opinion of the Company necessary to
protect the employee from Injury or illness ( except
savety shoes ) shall be provided by the company,.=-

The Company agrees to provide and maintain a lunchroom
lockers, and reasonabls washroom and sanitary facilitles,
The organization ugrees that it sill co-operate fully with
the Compamy in the maintenance and cleanliness of these
facilitlee,-

The Orgadisatior agrees to provide full moral support in
the safety and health compaigns that will be a c¢ontinuous
part of the relations betwsen the Company and their employees,

AKLICAE 94 UNIFQRNMI.
If an employee is required by the Company to wear certain
articles of clothing while on the job, such articles shall
be furnishes in the first instance by the employees out of
his own money. After one year ® refund of 50% of the cost
shall be made by the Company, The Company reserves the right
to limit the number of articles of elothing purchased on
this basis.-




ARTICLE 10, ZETTIEMENT OF DISPUTES AND GRIEVANCES.

A, The partios to this Agreement are agreed that it is of the utmost
impoftance to adjust complaiunts and grievances as qulckly as
possible. A yrlevance procedure is provided as a means cf orderly
settlement of grievances on matters covered by the terms of thias

Agreement.

Any employee with a complaint may discuss the complaint with his
Foreman, If a settlement satiasfactory to the employee is not
reached then the grievance procedure outlined below mey be
followeds=

Stap l, The employee with a Representative of the Urganisation of
his own choosing shall present hiz grievance in writing
to Lhe Waarehouse Superintendent who shall render his
decision vithin the next four (4) regular vorking days.-
If the grievance is not satisfaciorily settled~==-at this
staje,.~

The employees with a Committee of the Organisation shall meet
with the Manager and attempt to settle che grievance. The
Manager will keep a written record of the proceedings and

of the pertinent statements of the aggrieved empioyee and
his immediate supervisor, all of wvhich shall be signed by
those concerned.-

NOTWITHSTANDING any of the foregoing procedures outlined,
any employee may carry his grievance direct to his Super-
intendent and from there tc !anagement if necessary, without
a Representative of his Organization.~

If a satisfactory solution is not found the grievance,
provided that it involves only an alleged violation o mis~
interpretation of the provisions of this Agreement, shall go
to Arbitration,-

The Arbitration procedure may be involved on'y at the written
gequest of either party hereto.:

The Board of Arbitration will consist of one person appoint=
ed by the Company, one person appointed by the Osgakization,
and & third person to aot as Chairman chosen by the other
two mombers of the Beard,~

Should the person chosen by the Company to act on the Board
and the person chosen by the Organisation fail to agree on
a third person within seven days of their ap,.ointment to
the Boird, then the Minister of Labour of the Province of
Quebec will be asked to nominate s Judge of the Supreme
Court of the Province of Quebec, to act as chalrman,~

The decision of a majority of the Board of Arbitration
constituted in the above manner aball be binding om both
parties

(eont'd.)




ASLICLE 10, SEITAGURNT & Llul NLES AND CUILVANCES.

Achitration: (Sontinued.)

The Board of Arbltration shall n-t have any power to alter
or change any of the provisions of this Agreement or to gub~
stitute new peovisions for existing provisions, nor to give
any deoision inconsistent with the terms and provisions of
this Agreement.

Each of the parties hereto will bear the expenses of the
Arblirator apjointed by it, and the parties will jointly
bear the expenses of the Chairman, -

AKTICLE 11, SIRIKES ALD LOCKQUTS.

There shall be no lockout by the Company, or strike slowdown
sitdown or suspension o/ work, ehther complete ‘r partial, by
employees during the life of this Agreenent , -




AKTICLE 12, DUEATION.

This Agreement shall supersede and cancel any existing
agreement and shall remain in force from Séptember lst,
1951 until August 3lst 1953 and from year to year there-
after unless during any such year notice of amendment
or termination is given by either party not less than
thirty (30) but not more than sixty (60) cays vefore its
expliry date,.-

EXECUTED AT MUFNIKEAL this 10th day of 3eptember, 1951,~

For the Divisional Warehouse employees mutual relationship committee of
The British American 01l Co, Ltd at Outremont Plant and Montreal East Garage.

C.R, “’n
Witness, Chairman,
Bargaining Committee.

For the British American Oil Company Limited.~

C.R. Hoody.
Witness, CosR. Faber

For the British American 04l

Company Limited.-




Machanies ( Péuu-)

Mechanic's Helpers ( Hotor )

Mechanics (Pump ) Painters,
Carpenters, Llectriciuns
’1“"0

Helpers

Shippers and Receivers.

Tankvagon Salesmen,
Stake Truck Drivers.

UtL1ity ‘arehousemen, Grease
Packers, Canners Drum
Service Truek Washers,
Maintenance.

General Warehousemen

cosT

Basio

Moathly fate.

Senior $253.5%
Intermediate $222,00
Shrth‘. NU-OO

Senior $192.5%
Intermed iate $186.%

3“"'-1“ $215,00

Intermed iate $186,50

Merit Range $19¢.00 §237.%
Senior ‘2”- 50
Starting, $203.50
Senior $220,%
Intermed iate $209.50
Starting. $198,00

Frobationer 3 months  $192,50

OF LIVING The Company will pay to every

Bl OUANCE, permanent employee during the

life of this agreement a monthly
Cost of Living Allowance effect=-
ive from September lst 1951 of
7% of his basic monthly vage as
of August 3lst 1951,.~

This Cost of Living Allowance shall

not apply to nor be included in

prexium or o ertime payments nor

shall it become a part of the basiec

wage schedule




BrRTW " N3
The Dritish American 0il1 Burgaining Organisation of
Outremon$ and Montreal East Garage, hereinafter re-
ferred to as the Organization,

The British American Oil Co, Ltd; herein acting with
respoct only to its Outremont Plant and Montreal East
Garege, horeinafter referred to as the Company,

It ie mtually agrecd that in addition to the basie
rates as set Torth in Aprendix A attached t- and

forming part of this Agreement, the Company will pay
to every permanent employea during the 1life of this

Agreomant,

(1) A monthly Cost of Living Allowanse,
effective from October 1st 1950 of &%
of hie basic monthly wage as of ctober
lft 1(_35[).

An additional monthly Cost of Living Allo=
wance, effective from April let 1951, of 7%
of his bansie monthly wage as of March llst
1951 (such additional allowance not to exseed
51‘!.% per mnt.h).

It 1e agreed that these Cost of Living Allowance shall not
apply to, nor be included in premium or overtime payments,

It ims Murther agreed that these Cost of Living Allowance
shall not become par', of the banie wage scheiule,

Executed at Moniteal, Quebec, thin 2let day of May 1991,

WITNRSS) FORs The British American 011 Ceo.
Ltd,

Salla Doody SIGNEDY _JoMo Suith
FOR: The Bargaining Organization

—SaBa Doody SIGNDH Py
Président




Mechanics (Motor) lst Class
2nd Class
> Class

Mechanic's Helpers (Motor) lst Class
2nd Class

Mochanics (Pump), Painters, lat Class
Carponters, Electricians 2nd Class
Plumbers 3rd Class

Helpers lat Class
2nd Class

Shippers and Receivers Merit~ Range $175,00- $$210,0¢

Tankvagon, Salesmen lst Class $210,00
Stake Truck Drivers 2nd Class $195.00
3Id Class MM.UU

Utility Warehousemen, Grease lst Class $195.00
Packers, Canners, Drum 2nd Class $135,00
Service, Truck Washers, Ird Class $175,00
Maihtenance,

General Warehousemen lst Class $170,00

LUL OF LIV 6% of basie monthly vage as of

Oetober 1ot 1950-effactive
ALLOJANCE October 1st 1950,

7 of basic monthly vage as of

March 3lst 1951, such additional

allowence not to exceed $15.00 per

month= effective April 1lst }951,

CRD/¥8
May 21st 1951,




The British Amerioan 011 Bargaining Organization of
Outremcnt and Montreal 'ast Oarage, hereinafter
roferred to as the Organization,
The idritish AmericanOil Co.itd, horeln a eting with
respect only to its Outremont (lani and M ntreal Last
Garage, hero' nafter referrod to as the Company,
It is hored mutually qgreed that, in adiition to t e
bario retes as show: 1in the Jage Jehedule attached te
this agreenent and dated June lst 1950, the Company
will ray to every permanemt - ployes, affective Dotober 1,
1950, « momthly vest of Living Allowance ofGi of his
basie monthly vage, calou ated to the nearest §,50 (fifty
conts (as of Ogtober 1, 1950,
it is fwrther agreed thut this Cort of Living Allowance
shall not apply to nor be ineluded in payments for
overtime, nor shall it become a part of Lhe Dasic /age
chedule, It is also mutusnlly a reed to extend the
entire agreement for a fMartherperiod of neyear from
May 1, 1951 unt | April 30, 1952, ani the Basie Wuge
osehedule dated June 1, 1950, shall remain as listed until
April 30, 1952,
ixeouted at Montreal, webec, this 26th dey of September 1950.

Jitnesss C,.,Doody FORs THE BRITIGH AMERICAN OIL CO.LTD,

CIGREDY G Bover
ditness: C.i,poody For: The Bargaining Organiszation

SIGHEDY FeCrovier




MEMORANDUM OF AGREEMENT made in quadruplicate t' is 12th day of May 1950,

by and between
THE  BRITISH AMERICAN OIL COMPANY LIMITED herein acting with respect only
to its Outremont Plant and Montreal East Garage hereinafter referred to

as the Campany,

THE BRISITH AMERICAN OIL EMPLUYEES BARGAINING ORGANIZATION OF Outremont and

Montreal East Garage hereinafter referred to as the Orpanigzation,

We, t.l'm undersigned, coertify this to be a true cop of the Agreement entered

into between, The B.itish American Oil Co, Ltd and The British ‘merican 0il Bargaine
ing Organization of Outremont and Montreal East Garage,

Au’tm Ball .
President.

Albert Hunnault,
Secretary Treasurer,




ARTICLE 1, RECOGNITION.

A, The Company recognizes The Negotiating Committee
ag the sole collective bargaining ageney for all employees of
The Company at Outremont Plant and Montreal East Larage
sxcept Office employees, Foremen, Firemen, Watechmen and Janitors
and agrees that the duly elected negotliating cow ittee, provided
that the members thereof are covered by this A reement and have
at least ninety (90) days continuous service, shall be the sole
bargaining ¢ mmnittee with respect to ratea of pay, hours of work,
and other workin; conditions,

Nothing in thls Agreement shall limit the Company in the exercise
of its function of management, under which it will have, among
other things, the right to hire new employees and to diree! the
working foree including the promotion and demotion of employees;
to discipline, suspend, discharge for cause, transfer or lay off
employece bocause of lack of worl§ require employres to ohserve
Company rules and regulations not inconslistent with the provi-
sicns of this Agreement, to decide on the methods and schedules
of operation, provided that the Company will not use itsfunctlon
of management for the purpose of any improper disorimination
against any employea,

It is agreed that this enumeration shall not be deemed to exelude
other funetions of minagement not enumerated.

ARTICLE 2, EEEEDOM OF RMPLOYEE ACTION.

A.

Members of the committee shall be free to discharye thelr dutles
without fear that thelr relations with the Company may be
affected in any way. Any other employee serving on a sub-comnittee
of the conmittee, or appeariny before Lhe committee or‘one of ilLs
sub=-committees, shall llko./ise be free to nct without fear that
his relations with the Comjany be affected in any way,

An employee shall not leave his working place to attend to
comnittee business until he has secured the permisaion of his
Superintendent or Branch Manager.-




The Company agrees to pay, and the Orpanization agrees to
accept during the 1ife of this Agreement, the Schedule

of vages as noted in Appendie "A" attached to and forming
part of this Agreement,

It is understood that this shall include the right of the
Company to adjust individunl wage rates to conform with
the rates showr in the Wage Appendix "A", -

n em;loyee who, for the convenience o’ the Company, 1is
temporarily transferred to a Job Clwssifiecatlion paying a
different rate shall:

(1) Retain his normal rate should it be grester than
the established rate for the job to which he was
transferred:=-

If tranaferred to a Job payiny a higher rate, shall
receive the higher rate attaching to the job after
a period of two weeks, and providing that the e -
ployee continues in that position, oxcopt as pro-
ided in Article ¢ (e)-




ARTICLE 4. HOURS OF WORK.

The regular or normal workgin week shall average forty=(40) hours,
spread over five (5) working days, or less if required by menage=
ment, except for Janitors, Night Watchmen and Firemen who may be
required to work forty-eight (48) hours,

The first four (4) hours of ovirtime provid d that sueh overtim
occurs on any of tha five (5) working days, shall be jaid for st
straight time rates, Overtime in excess of forty-four (44) hours,
and any overtime occurring on the gixth or seventh day of any
work week, shall be pald at the rate of tLime and one half,

In order to establish the "hourly rate™ of an employee who is pald
on a monthly basis ( so that hLis overtime earnings may be spatera-
tically calculated) his monthly salary shall be divided by 173,
regardleas of the number of days or working days in the calendar
month under consideration,

An employee who is regularly scheduleMo work on Saturdays or
Sundays will receive straight time, but his first and second days
of rest will be treated like Saturdays and Sundays ( as in B above)
for purposes of overtime.

If an employee ls required to work on a Holiday as defined in this
Agreement, he willbe pald at his normal pate of pay for the time
worked, plus one day's normual pay for t e Holiday,

The Company agrees that only such employees as it deems necewsary
to properly operate its busiies, shall be required to wurk on
Saturdays, Sundays and Holidays,

An employee called in by the Compan; to jerform work not continuous
with his regular working peri d, shall be pald for a minimum of
four (4) Bours at his regular basie 'ourly rate, or at time and one
half for the time worked whichever ias the greater,

Regardless of the number of hours overtime Jorked during any
wvorking week, the Company agrees not to u pend or lay off an
employee to avold paym nt of overtime,=

Under no combination of circumstances will more than double time
be paid, except as in Section 4 G.=




ASTICIE 5o LOLIDAYS.

A, The following holidays will be observed, and all employees
shall be entitled Lo receive same with normal pay, provided that
such holidays fall on a scheduled working day and that the
employen 12 nol required to work on that day:-

CHRISTMAS DAY

GOUD FRIUAY

MAY Z24TH
DOMINION DAY
ABOUR DAY
THANKSBGIVING DAY,

and, in addition one civie hcliday to be declared by Lhe
Company during the year,

B, When a statutory hollda ', which #s observed by the Company,
falls on a voriiing day during an employee®vacation poriod sueh
employee will be gliven an additional day's holiday in lieu thereof.
This additional day is to bo taken at a time a;proved by the Depart-
ment Manager,




The Company agrees to give vacations with pay under the
following conditionsi~

(a) The Company agrees to give vecations with pay pursuant
to the regulations contalned in Ordinance lo, 3 " Annual
vacation with pay " Sept 1946 of the Province of Quebec,

and any rejulations made thereund r and as from time
to time amended,

After an employee has served the Company for one eon=
tinuous yeer he becomes alizible for two weeks' vyeation
with a vacation allowance equal to two weeks' normal jay,

An employec may ex ress lLis prefarence for the time of
his vacation and due consideration will be glven, and
where poasinhle, hla wishes will be granted, but vacaticnas
must be taken at times ozt conducive to the efficient
aperation and mainten, ce of the Branch, and as scheduled
by the Company, -

Vacations are not cumilative, Vacations eannot be suh;

stituted or exchanged without the permission of the
Company, nor can they be waived In order to draw double

PaYy.

When an empl yee substitutes in order to allow another
employee to have an annual vacation, he will then wvork
in any such job classification at his reyular normal
rate of pay.~




- e
SENJORITY AND PROMOTION.

Every employee shall accumulate seniority rights from the date
of his employment by the British American 0il Co pany Limited
regardless of location, but his seniority rights may be exerclsed
only within thatunit of the Company's business ¢o'ered by this
Agreement,

Any employee shdl] have the right to ostablish his senlority
standing by consultation with the Foreman and in the event of
disagreement it shall be a discussable grievance and dealt with
as provided for in Article 10,

During the first three (3) months of employm nt by the Company,
no senicrity rights shall exist for any employee,

Any emploree who is prom ted to a job classiffcation not covered
by this Agreement shall aontinue to accumlate senlority while so
em| loyed,

Such person if released from excepted employment may, within
thirty (30) days of such release exsrcise hls seniority, righls
to any job classification whieh he is qualified to fill,

Seniority shall continue to accrue tc an employee on authorized
leave of absence with or without pay.
job

Vacanciog in raculnr/hlnualficntlunu shall be bulletined within
three (3) days of such vacanei s occurring., Vacancles in new Job
clagsifications of indefinite duration need not e bulletined until
the expiration of thirty (30) dJdays from the date created,

The bulletin will ¢ive a general job deserijtion, salary range or
rate, and shall be poaled on the bulletin board,

Any employee desirii; such position shall, within the three (3)
day period, sijyn the appliecation slip and give it to his Foreman,

Appointments stall Le made by the Company aecording to the merit
of the applicants but when merit is considere! to be equal the
employee with the greatest seniopity shall be promoted to the
vacant job,

Vacancies may be filled by the Company tLemporarily pendiry Lhe
assignment of the successful applicant, Any such assignment

that in the opinion of the Organization is unjust s all conatitule
a discussable yrievan e,

In the event of a reductioh in the workingforce, or a lay-off
merit shall gover:, b t where merit, is equal the employee with
the greatest senlority shall be retained over another employee,

Similarly, the senior empl yee shdll be the first to be rehired.-




ARTICLE 8, SAFETY AND MEALTH.

The Company will continue to make reasonable
provision for the gafety and health of its

employees durlng the hours of their employment,

Such protective devices as the Company requires

to be worn, and such other equipment as is, 1in Lhe
opinion of the Company necessary to protect bLhe
employee from injury or {1lness ( except safety shous
ahall be provided b the Company.~

The Company agrees Lo provide and maintain a
lunchroor, lockers, and reasonable washroom and
ganitary facilitiea. The Ur anization agreos
that it will co~opera‘e fully witl the Com any
{n the maintenarce and cl sanlineas of 'hese
jheilities,

The Company will provide adequate first-aid

Mmeilities a~d medical surplies in accegnible
parts of the plint and will encourage and foster
qualified first-aid {natruction for the employeces.

The Organization agrees to provide ful) moral
support in the safety and health compaigns that will be
a continuous ;art of the relations between tlea Company
and chelr employees.-

ARTICLE 9. UNIFORMS.

If an employee 1is required by the Company to wear
cortain articles of clothing while on the job, such
articles shall be furnished in the firat inatance
by the employee out of his own money. After one
year a refund of 50f of the cos! s'all be made by
the Company, The Compiny reserves the right to
1imit the number of arti€les of clothiny purchased
on this basis,




ARTICLE 10, SETTLEMENT OF DISUUTLS AND GRIEVANCES,

A, The partles to thls Agreement are agreed that Is 1ls of the ubmost
importance to adjust complal ts and ;rilevances as quiokly as
possible. A grievance procedure is provided ns a means of orderly

settlement of grievances on matters covered by the Lerme of thlas
Agreement, -

Any employee with a complaint may discuss the complaint with his
Foreman, If a gsettlement satisfac ory to the employee is not
reachec¢ then the prievance procedure outlined bLelow may be
followed!

gtep 1, The employee with a Representatl e of the Orpanization of
his own choosin;; shall present his grievance in writing
to the Wirehouse Superintend nt who shall render his
decision within the next four (4) regular working days,
If the grievance is not satlsfaclorily settled at this
stage.~-

The smployee with a Com:ittee of the Orgjanizatlion shall meet
with the Manager and attempt to esettle ghe grievance, The
Manager will keep a written record of the proceedliys and
of tho pertinent statenehts of the aggrieved employ e and
his immediate supervisor, all of which shall be sizned by
those concerned,

Notwithstanding any of the foregolng procedures outlined,
any employee may carry his grievance direct to hls Super-
intendent and from there to Management if necessary, without
a Representative of his Orjanization,=

If a satisfactory solution is not found, the ;rlevance
provided that it involfes only an alleged violatlon or mis-
interpretation of the provisions of this Agreement, shall go
to Arkitration,

Arbitrationt The Arbitration jrocedure may be invoked only at the written
request of either party herelo,

The Board of Arbitration will consist of one person appoint-
ed by the Company, one person appointed by the Organizatlion,
and a third poerson to mact as Chalrman chosen by the other
two members of the Board.

Should the person chosen by thc Company to act on the Board
and the person chosen by the organizatiorfdil Lo agree on

a third person within seven days of thelr appointment to
the board, then Lhe Minister of Labour of the Province of
Quebec will be asked to nominate a Judge of the Supreme
Court of the Province of Quebec, to act as chairman,

The decision of a majority of the Board of Arbitration
econgtitnted in the above manner shall be bindins on bot}

. 4 3ina
arvies,

(Cont'd.)




MI Continued,,. o

\RTICIE

The Noard of Arbitration gha.l not have any povor to alter
or changa any of the Provisions aof thia Apreement, or to sub-
stitute new provisions for exiatin: provisions, nor to glve

any deeision inconsietent with the terms and provisions of
this Agreement, -

Each of the parties Rereto wil) bear tha 8xpanges of 1}
Arbitrats appointed by it, and the marties will
bear the expenges ¢ the Chairman, -

11, SIRIKES AND Ygekgurs,

There shall be no Lowksut, by the Compamy, or atrike alowdown
stidown or suspension .¢

3 10Tk, elther complete oy vartial by
employees during the 1it\ of this Agreement,

8
Jointly




This Agreement shall remain in forece from May lst, 1950,
until April 30th, 1951 and from year to yeap thereafter
unless durin; any such year notiece of amendment or tLer-
mination 1s given by either psrty not less than thirty (30)
but not more than sixty (60) days before its expiry date,

EXECUTED AT MONTREAL this 12th day of May 1950.

For the Divisional Warehouse employees mutual relationship committee of
The British American 01l Co, Ltd., at Outremont plant and Montreal East ga-
rage.,

C.R. Doody Austin Ball

Witness Chairman,
Bargalning Commlittee,
For the British American 0il Company Limited.
C.R. Doody W.H., Punk,

Witneaa, For the British Ameriean 0il,
Company Limited,~




Mechanics (Motor) lst Class $ 215,00
Class 195,00
3rd Claass 180,00

Mechanic's Helpers (Motor) lst Class 160,00
2nd Clags 155,00

Mechanics (Pump , Painters, lat Class 415.00
Carpenters, Electricians 2nd Claas 195,00
Plumbers, 3rd Class 180,00

lielpers lst Class 160,00
2nd Class 155.00

Shippers and Recaivers Merit = Range $165,00 $200,00

Tankwagon Salesmen, lst Class 200,00
Stake truck Drivers 2nd Class 185,00
3rd Class 170,00

Utility Warchousemen, (reaase lst Class 185,00
Packers Canners Drum 2nd Class 175,00
Service Truck Washers. 3rd Class 165,00
Maintenance, '

General Warshousemen 1st Clasa 160,00

COST OF LIVING $10,00 per month ADDED
TO EACH RATE.




SUFPLEMENTARY AGRFECMENT

The liritish American 011 “mployees’ Bargaining Orpanization
of Outremont and Montrea! FLast Garage, hereinafter referred

to as the Organization,

The British American 011 Company Limited
herein acting with respect only to its Outremont Plant and
Montreal East (arage, hereinafter referred o as the Com=

pany,

It is mutu:lly agread to re-open the existing Barpeining Agreement
in reference to the Wage Schedule and the present Cost of Living

Allowance being pald,

Therefore, as of June [st, 1950, the Cost of Living Allowance of
$10.00 per month will be diseontinued, and an equal amount (10,00
per month) will be incorporated into and added to the basic vige
rates, which increase in basic rates will remain in effeét until
the expiratio of the contract.

FOR THE ORGANIZATION -

WITNESS: ___C,R, DOODY SIGED BY: _AUSTIN HALL
PRESIDENT

[9/>35¢%

FOR THE COMPANY -

June 5 -I1950 WITNESS: C.R. DOOLY SIGNED 31*-.,.125::&&1:.)_
MONTREAL 19/2398A




APPENDIX ' A '
Schedule of Base Rates for Classifications lListed “elow

EMPLOYEES OUTREMONT PLANT, QUESEC

asic

Clapsification Grades MOnthly Hate

rechanics (Motor) Ist Class $225,00
2nd Class $205.00
3rd Class $190,00

Mechanic'e ilelpers (Motor) Ist Clase $170,00
2nd Clasa §165.00

Mechanics (Pump), Painters, Ist Chass $225.00
Carpenters, Electriclans 2nd Cless +205.00
Plumbers 3rd Qlass $190,00

Helpers Ist Class $170.00
2nd Clase $165.00

Shippers and Receivers Merit-Range $175.00 - $210,00

Tankwagon Salesmen, Ist Class $210,00
State Truck Drivers 2nd Class $195.00
3rd Class $180,00

Utility Warehousemen, @rease Ist Clase $195.00
Packers, Canners, Drum 2nd Class $185.00
Service, Truck Washers, 3rd Class .175.00
Maintenance,

General Warehousemen Ist Class $170,00




THE BRIT15H AMERICAN OIL COMI'ANY LIMITED,

MONTREAL EAST, November 24, 1949,

The Secretary,

The fritish American 01l Company
Empl oyses' Collective Bargaining Organization,
Montreal East Kefinery,

MONTREAL E4ST,5, F...

Dear Sir:

As a result of our meeting on Tues ay, November 22nd

it was agreed that a Cost of Living Allowanece of five
cents (0,05¢) per hour would be paid to hourly paid
employees, effective as of November 15th, on the tasis
of their normal hours of work, This means that this
allowsnce of five cents (,05¢) per hour will not be
peid on premium time mor on more than foriy hours (40)
per week, If a man worke less than forty hours (40),

the allowance will he paid on the mumber of hours worked,

In considerstion of the above, 41t was slso agreed that
from Article € Wages, Fave 7, Faragreph 1, the reo-
pening clause of March 1, 1950 would be abandoned,

Yours very truly,

The BRITISH AME:ICAN OIL COMF.NY Limited,

R. F. A, SMITHK,
Refinery Manager,

RFAS:HS,







MEMURANDUM OF AGREEMENT

AGHEEXENT  ETWEEN

The BRITISH AMERICAN O1L COM: ANY Limited,
(hereinafter called the "COMPANY"

The BHITISH AMERICAN OIL MONTREAL EAST REFINKRY EMPLOYELS!
COULLECTIVE BARGAINING (HGANIZATION,

(hereinafter called the "ORCANIZATION")




The Company recognizes the British American Uil Yontreal
East Refinery Employees' Collective Harpaining Organization as the
sole collective bargaining apents for all employees of the Company as
defined in Article 3 and agrees that the duly elected couneil, of the

Rargsining (rganizatiom, shall be the sole bargaining asgent with res-

pect to rates of pay, hours of work and other working conditions of

the Company's employees, covered by this Agresement,




-3-

AKTICLE 2 RESERVATION OF MANACEMENT'S RIGHTS AND
FREEDOM CF ENMFLOYEES'Y ACTION,

Nothing in this Agreement shall 1imit the Company in
the exercise of its funetion of management under whiech in shall
have, among others, the right to hire new employees and to direct
the working force (including the promotion and demotion of employ-
ees) to discipline; suspend, discharpe {or cause, transfer or lay
off employees hecause of lack of work, require employees to obmer-
ve Company rules and regulaticns not inconsistent with the provi-
sions of this Agreewent, to decide the number and locations of its

plants, products to be manufactured, and methode and schedules of

produetion inecluding the means and processes of mamufacturing pro-

vided that the Company will not use its function of mana ement for
the purpose of any improper discrimination against any member of
the Organization, It is agreed that these erumerations shall not

be deemed to exclude other functions of managesent not enumersted,




ARTICIE 3 DEFINITION:

1,

The term "employees"™ as used in this Agreement
ineludes &l]l hourly paid employees, except foreman and
employees under 1€ years of age, at the Montreal East

Refinery,

The term "courcil® as used herein stall mean

the elected body of the COrganization which is specifi-

cally authorized to negotiate, enter into and siym and

administer collective hargaining agreevents on behalf

of the Organisation,




ARTICLIE & AUTHORIZATION:

This Agreement is negotiated by ard signed by
the Iresident, Secretary and members of the Couneil of the
Urgunization which has bteen duly elected and authorised to

act on behalf of the (rganisation,




This Agreement shall remain in lorce for a
period of one yesr from the effective date herecf and shall

be renewed asutomatically from yeur to yesr thereafter unless

notics of termimation, in writing, is given by either party

not less than thirty days nor more than sixty days prior to

its expiration date,




ARTICLE 6 = % _AGES:

de The Company agrees to pay end the Organisation
agress to sccept, the weges set forth in the wage appen-
dix to this Agreement, It is understood that wa ‘e nego=
tiations may be recpened once during tihe 1ir'e of this

Agreenment after March lst, 1950,

It is agreed that hiourly rates set forth apply
to the various positions or jobs and not to the indivie
duals performing the work. The employees occupyins the
various positions will receive the rate of pay applica~-

ble to the position, except as noted in Article 10 (5).

For the purpose of this Agreement, s "Temporsry

employee”, is one with less than three months (3) service.




ARTICIE 7 - HOUES OF WORK:

The re/ular working hours of the Company shall be
an averags of forty (40) hours per week and, accordsnce

with the following schedules:

For all amployees, (excepting employees working on Tank
Cer loading iack, Asphalt Drumming Plant, and Laboratory
empioyees assigned to Tsnk Car Testing), working days
only:

From londay to Friday inclusive 2:00 A.M. to 12:00 rnoon
and 12:45 P U, to 4:4%5 F.N..

For all employees on Shift Work:

From T:30 A ¥, to 3:30 F ¥,
From 3:30 r.¥, to 11:30 . u.
From 11:30 F. N, to 7:30 A.M,

Employees working on Tank Car Loading Rack » Asphalt Drum-
ming Flant, and in the Laboratory on Tank Car Testing, may
be assigned to work as in (1) or on & schedule of forty (40)
hours per week in any other five (5) days. Consecutive days
off will be given where possible,




ARTICLE 8 - OVERTIME:

A1l work over the regular daily schedule of
hours herein set forth shall be trested as overtime and
peid at the rate of iime and one~half except as herein-

after provided .

a) A Bhift worker having two consecutive days rest
will be paid at the rate of time and ons-half
for the first day and double time for the second

day if he is required to work on these occanione,

A Shift worker having two consecutive days rest
and takes his first day off and then is called on

the second day will be paid double time.

A shift worker who is obliped to work on any of

the nine holidays emumerated in irticle 9, shall

be paid st the rate of double time.

A day worker, who is required to work on Saturdays
will be paid »t the rate of time and one-half, A

day worker , who is required to work on Sundays snd
etumerated holidaye will be paid at the rate of

double time,




ARTICLE © = QVERTIME:(cont'd)

1,

e) A day worker who is regularly scheduled to work on
Saturdays and Jundays will receive straight time
but his first and second daye of rest will be trea-
ted 1ike Saturday and Sundgy (ae in (d) above) for
the purposes of overtime,
imployees notified or called back to perform

work not continuous with tefore or after the repular

work period shell “e paid for s minimum of two hours atl
the rate of this and one-half,
kegardless of the nmumber of hours worked

during any week, the Comjany a -rees that they will not

suspend or lay off any employees because of extra hours

of overtime comjleted in the week,

Day workers when requested to work on shift
will be paid siraight time except as follows:
a) A day worker who reports for a normal day's work

and is sent home to return and work a shift

later in thc.day will be paid at the rate of

time and one~half for the second period of

work,




ARTICLE & = OVERTIME: (conttq)

4. b) If a day worker is advised in advance to report on
shift he will be paid streight time for eight hours
and tixe and one-half thereafter,

When an employee is raquived to work a double
shift or long hours of overtime witl.out advance
notice the Company will supply the employes with
lunch,

The refinery dsy shall be considered as »

pericd of twenty-four (24) hours starting at 7:30

AN, for shift workers and at 2300 A.m, for day
workers on any calendsr day,

Insofar as possible employees shall not
be required to work overtime,

Under no combination of circumstances will

more than double time be paid,




ARTICLE 9 = HOLIDAYS:

1. The following duys shall be observed as holi-
days, without deduction of pay therefore, New Year's
Bay, Good Friday, Victorie Dny, &t, Jean Paptiste, Uo-
minion Day, labour Duay, Thanksigiving Day, ilamembrance
Day and Christmas Day,.

(Ubservunce of the above holidays may he made
on days other than the calendar daie for all employees
excapt shift workers when so proclaimed by the Dominion,
Frovineial or Civic Authority,

The Company agrees that omly such employees as

are, in the judgement of the Mansgement, necessary to

perform the busines: of the Company shall be required to

work Saturdsays, Sundays and Holidays.




ARTICLE 10 = VACATIONS “ITH FAY:

L.

The Comperny agrees to ive vocutions with pay
in accordance with Ordinance Yo.3/ revised of the
MWintmum %s e Commiscion of the Irovince of Jubbee, The
Company n}so a Tees to pgive amrloyees who have completed
two consecutive years of rervice prior to May lst of amj
year, two weeks vacatior esch year with pay., The Com-
pany further a;rees to give employees who have comple-
ted fifteen consecutive yenrs of rervice, prior to May
1st of eny year three wceks veecstion with pay,

%a e for the vucation period will be paya®le
in advance.

Woges paid for a)l employees having less than
two years continucus service as of May lst im any yesr
will be in accordance with the provisions of Urdinance
Ko 3,

For employees with more than two years
continuous service as of Nay lst in any yeor,
vacation pay, will be equivalent to the number
of hours of vacation to Woleh an employee is entitled
4t his normal rste of pay, If an employee works in

job classifications where he is paid at two or more

hourly rates, he will be paid for his vscation time,

at the weighted m average of the regular hourly rates

for the positions in which ‘e has worked in the

preceding four weeks,




ARTICLE 10 = VACATJONS WITH JAY: (con'd)

in employee who substitutes in order to allow
another employee to have a vacaiion will work in any such
position at his repular hourly rate for a period of ten
working days, After that period be will be paid at the

rote for the job providing no reduction of rate ig invol-

ved,
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ARTICLE 11 = PHOMOTIONS AND TR:NSFERS:

Then making trannfers or promotions, it 1s arreed
that ahility, competrnce nnd efficiency shall le the pover-
ning faetors, ht in a cvse where two or more employees are
of equal skill, competence and efficiency, peeference shall
b e 7iven to the employee with the longeet term of contimuous
service with the Company,

Emrloyees whose positions are abolished ehall be
trensferred to other positions and riven preference over
employees wi'h less senjority provided Liey have the ability,
ccmpetence, and efficiency to perform the duties of such
other poeition,

In reducing forces, reniority shall be given due
considerntion and, in case of two employees with equal length
of service with the Comjany the married man will he given
preference,

Any new positions or vecancies involving a
permanent transfer or promotion will he bulletined in
conepicuous places throughout t'e refinery for a period
of at least four days before tranefers or appointments

ere made,
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1€ 11 = PHOMOTIONS AND_TRANSFERS: (Cont'q)

Any employee may make epplication to the Manayer
through his foreman for the snid positions and due consi-
deration will be given to all applicatione Lefore apypoine-
mentsare made, /pplications will Ye msde in triplicate and
eizned by the applicsnt and his foreman, The ori insal form
will be forwarded to the Manager, one copy will he retsined
by the applic:nt, and one copy forwarded to tle ~ecretary of
the Organization, The name of the permanent apjointes will
be posted on the "ulletin !'card immediately nfter the appoint-
ment is made, Notice of temporarytransfers or appointments
will not be placed on the Bulletin Hoard,

A Temporary appointment to any position shall not
exceed fiftemn days duration without notice of the tempo-
rary vacaney being bulletined., Temporury appointees will
be selected as in Article 11, raragraph 5, for teuporary
appointments of more than fifteen daye duration,

In case any employee is of the opinion that the

Company has erred in making tranefers or promotions, the

employee may bring his cpinion to the sttention of Munage-

ment through the Orgsnisation Couneil,




ALTICLE J1 = [T OMOTIONS AND TRANSFER.: (cont'd)

8. kEmployees may be assigned to poeitions for training

purposes for temporary periods providing no other empl oyee

suffers a raduction in rate of pay.




ARTICLE 12 = S/FETY AND HEALTH:

1, The Company shall make reasonable provision for
the safety and heallh of the employee during the hours of
their employment snd provide proteetive deviess und otlier
equipment heing necescsry to proteet employees properly
from injury,

The Company agrees to provide and maintain

lunchroom, lockers, and resscnable washroom and sanitary

faeilities,

The orpanization ayrees that it will coope-
rate fully with the Compeny in the msintenance of
this service ,

The Company shall provide adequate First Aid
facilities and medical supplies in easily accessible
parts of the plant, and the Company shull also enecou-
rage and foster qualified First Aid instructiom for

the employees,
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ARTICLE 12, = ADJUSTVENTS CF DISPUTES RIEVANCES :

i,

The Company nné the Urpanization both ugrece
that the settlement of any diepute or grievance arising
under the termo of thie / reement should, as fur ss
possible, be adjusted between the Compuny's represen~
tative and the Counci]l and thst no recourse shull be had
to & Court of law, Accurdingly the partiee a-ree, when
derired, to afford to the other, the opportunity to
consult on any subjeet covered by thie Agreement,

If an employee believes that he has been un-
Justly dealt with or that eny of the provisions of thre
Agreesent affecting him have not been complied with,
the grievance procedure ghnll he as follows:

a) Any rrievence, wheller aftecting one or more
employoes, shall be submitted in the first
instance, by the employee or employees concer~
ned to the Foreman in charge, If desired, a repre-

sentetive of the Council may sccompany him or thea,
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ALTICLE 13 = ADJUSTMENTL GF DISIUTES AND GRIEVANCES: (eomt'd)

b)

Failing sutislactory solutiom of tle grievunce,
the employee, uccompanied by » rejresentetive of the
Couneil, chall rubmit the grieviree to the nert rupe-
rior repreerentutjve of the Company, end failing satipe
fauetory solution then through the proper channels of
resjongibilityy to the Mennger of the kefinery.

If the matter resches the Manupger, he will
keep u proper record of Lhe cuse submitted for his
decislion, including & stotement of ihe employee and
the foreman, the decision of the Mansier, and whether
the decision waes . reed to by the employee and the
forsman, 7The written record of these proceedings
and of the decision shull Le forwarded by the Mana er
to the liecretary of the Couneil,

If the doelsion reached -y the Manager is
unsatisfactory to the Council, the Council may
request a meeting with the representativés of the
Company, It is the declared intention that grievances
arising out of the terms of this igreement shall follow
the procedure herein set forth before the same shall be

referred to or considered by the Council,
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¥ DISI'UTES AND GRIEVANCES ;:(cont'd)

No matter may be rutmitted to erbitrstion
whieh hae not been yprojerly earried throurh all
previovg sters of the prievance procedure,

1f st1]1]1 uneatisfactory , either party may
submit the jrievince to the Toard of Arbitration as
hereinafter set up,

The Toard of irbitration shall consiet of
two people - one selected "y the Company
and the other by the Council, In the
event, the Poard thus constituted e nnot
arrive st an understanding on the ques~
tion before, it, a third member shall
be a; reed upon by the Board,

In the event of failure to a;Tee upon
the third person, a Judge of the

Superior Court of the Frovince of

mehee shall be asked to met ar, or in
his discretion appoint such third

person to act ar Chairman of the "oard,




IRTICIE 23 = ADJUSTEMENTS (F DISIUTES AND GRIEVANCES: (cont'd)

b) The Chairman shall be entitled to vote and
the majority vote of the loard as thus constituted
shall bYe final and hinding on the pirties hercto.
The expenses of t'e Lhird member of the Toard in
connection with sueh arbitration shall be paid 'y
the party a-ainst whom the decision was made,

The Arbitration Poard shall not he authori-

7zad to make any decieion inconsietent with the provi-

sions of this Agreement, nor to alter or modify or

amend any portion of this Agreement,




Ll ‘TICIJ' &_- ST_["]KA r‘\wml

There :hall be no lockout ly the Company ,

or strike, walkout, eit-down or wuspenslion of work either

complete or partisl 1y the emp)oyees during the Jife of

thie /;Teement,




The Compuny shall provide for the wrgunization,

& puite'le place for Teneral und Counc!] mee'ings on the

re{inery jrojperiy, however, it is understood thal any
meetinge held ot the reflinery during working hours will

be with the approval of the "anz er.

The Compuny a /rees Lo pay the Councl] memhers
st thelr resuler hourly rotes for all time syent at

mpeetings with Lanajement,




AR1ICLE 1€ - CHANGES |y (¥¥ICERS AND MEMBERS OF COUNCTL:

The organization ayrees to :dvise the Company
of any changes in membership of the Council,
or of the (fficers of the (Or anization during

the term of thie /\/reement,




The Compuny u rees t. deduetl the monthly
dues of t'e orpunizution from the o o of esch memher on
voluntary revoenhle 't wheh member who de: {res such a
deduction sinll furnieh Lie oupany with & slgned suthorie

sation on the fames ‘e:ori ed in ippendix 1, Vembers at

eny time may revoke 1 e suthorization to deduct dues by

7iving written notice to tle Company,

The amount of all such deductions will
be sent monthly to the treasurer of the Montreal Last
Kefinery Collective Burgaining Urganization, Deductions
will be made from the esployees' first pay in each ca-

lendar nonth,
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CLASSIFICATION:
MLINTERANCE

Journsyman Fipefiter
Improver Fipefitter
Helper jipefitter

Journeyman Machinict,
Improver Lachinist
Helper Luchiniet

Journeyman | lectricien
Improver ilectrician
Helper Llcetrician

Instrument Man lst,
Instrument Man 2nG.
Instrument Wan 3rd,

Crene Operators

Insulator let,
Insulstor 2nd,
Insulator Ird.

Fainter

Blacksmith
Tank Car Repairman

Journeyman Helper
Improver Welder
Helper Welder

Carpenter
Bulldoser Operator

Asst, Stores Supervisor
Storekeeper

YARDUEN:

Janitor
fatchman
Watchman Sgt,

Labor - (After 6 momths service)
- ] 3 | ] "

= Temporary " "

Utility Man




THE BRITISH AMFRIC N O1L COMI'ANY LINITED
MONTREAL Ta:T LAFINERY

AGE 4] PENDIYX 3

—— e e e e S i

|

CLASSIFICATIONS

TOFFING .ND CRACKING:

Operator

Uperator Helyer
1st, Controlman
Znd, Comtrolmun
Comp, Plnnt Cper,
Houseman

herun Operutor
Treating ilant (per,
Handyman

ASPHALT iLART Of SHATCRS ¢

Oxid. Still Operstor

Oxid Still Operator lelper
Barrel House - Rep,

farrel House = Temr,

OILENR  HOUGE CFERATORS :

Foller Engineer
2nd, Class 1/C Shift
Fireman
Odler

ING AL OADING STAFF:

lumpman lst,
Pumpman 2nd,
Iumpman 3rd,
Head [oader
Day Loader
Shift lLoader
Handyman
Dockman
Dogckman Helper

ORY ASSTS

La' opatory lst,
I‘bm‘ﬂtor,' 2“.
Laheratory 3rd.
Laveratory 4th,
Technician Sr, Gr,
Technician Sr. Gr.
Teehnician Jr. Gr.
Technician Jr. Gr,
Technician Jr, Gr.




THE BRITISH ANERICAN OIL COMIFANY LIMITED
MONTREAL 1AST HAFINERY

gagk olil 1.'.;&&_ :

Clapuiflcutigg:

ICFPING AND DCAKDON] ZING:

Uperntor
Controlman
Housemun
Handyman

CATALYTIC CRACKING:

Pperator

lst Controlman
2nd Controlman
3rd Controlman
1st Helper
2nd llelper
3rd Helper
Compressor

GENERAL:

Trainee




WAGE AliERDIX:

A shift 4ifferentiz]l will be paid »)l
workers nsci med to the Tallowins )V fte. Three
(3) ecants per hour will be ratd for t'e shift 3:3(
Pem. to 11:30 p.m, »rd six (€ cents per hour
for the akift 11:30 p.m, to 7:30 a.m, No overtime
will te paid on t'e ghift differentisl,

The shift differentisl will not be peid

for any shift not worked.




EXECUTED AT MONTREAL EAST, QUERSC

'HIS DAY OF Sept, 20th, 1949

APYROVED ANT

- ™" T » 1
Le A axl'."I! i

i, ROLNAULT

J, HARTLEY

GERARD D, PELLEFEUIL LLE

APFROVED AND SIGNED ON BEHALF F

THE SRITISH AMERICAN CTL CoMI ANY
LIMITED:

R.1, SN
Refinery Mana.er
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THE BRITISH AMERICAN OIL COMFANY LINITED

and
ENFLOYE S MUTUAL HELATICNSHIP COYMITTEE

Outremont, Plant, uebec,

Effective, May lst,1948,




M. MORANDUM OF AGRLYVENT, made in quadruplicate this First day

of May 1948

THE BRITISH AMERICAN O11 CONPANY LINITED herein acting with respect only

to its OQutremont (Jue) Flant hereinufter referred to as the Company,

TEL BHITISH AMERICAN OIL LMiLOYERS BARGAINING ORGANIZATI N of Outremont,Jue,

hereinafter referred to as the Organization,




The Company recognizes i'e Nepotiating Committee,
constituted and functioning under the constitution
as the sgole collective bargaining apency for al)
euployecs of the Company at Qutremont(.,ue) !lant
except Office enplaoyoes, Foremen, riremen and
listchmen, an' agreen that the duly elected nepotiating
co zittee, provided that the members thereof are
covered by this pgreement and have at least ninety
(9C) days contimuous servic~, ghall be the sole
bargaining committee with respect to rates of pay,
hou 8 of work, and other working conditions,

Nothing in this igreement shall 1imit the Coupany
in the exercice of its function of management,
under which 1t wil] have among other things, t'e
right to hire new cmployees and to direct the
working force including the promotion and demotion
of employeocs § to discipline,suspend, dischar s,
for cause, transfer or lay off employees because
of lack of work j require employees to obscrve
Coupany rules and rejulations not inconsistent with
the provisions of this Agreement ; to cdecide on the
methods and schedules of operation, provide: that
the Compary will not use its functior of manajement
fo the purpoce of anmy improper discrimination
against any erployee,

It 18 ngreed that t!iis erumerstion shall not be
deemed to exclude other funetione of management not
emumerated,

Artiele 2.  FREEDQM OF EMFLOVE: ACTION

lembers of the committee shall be free to discharge
their duties without fear that their relationes with
the Compeny may be affected in any way. Any other
employee serving on & sub-cormittee of the committee
or appearing before the committee or one of ite sub-
committees shall likewise be free to met withou! fear
that his relations with the Compan, may be a'fected

in any way.

An employee shall not leave his working place to
attend to committee business until he has secured the
pernission of his Superintendent or Branch Manayer.




ARTICLE 3.  jLiGES

The Company agrees to pay, and the Orpanisation
agrees to accept, during the 1ife f t)is AfTeo=
ment, the Sehedule of Wages attached t- and
forming pert of this Agreement.

It 1s unde stood that this shall include the
right of the Company to adjust individuel wage
rates Lo co:form with the rates sl.own in the
Wage Schedule,

An employee who, for the convenience of the
Company, is terporarily transferred to a job
classification paying a different rate shall g

(a) Retain his normal rate should it be
greater than the cotahlighed rate for
the Job to which he wus trarsferre] :

(b) If transferred ‘o a Job paying a higher
rate shall receive th higher riote
attaching to the job after a period of
two we«kr and providing the employee
contimies in thst position, excort as
provide: in Article ¢ (d),




ARTICLE 4.

{ | ‘ ! i {;’I L)

The regular or normal week shall average forty (4C) hours
exce;t Janitors, Night Aatchmen und Firemen vho vay be required to
work forty-eight (4f) hours,

orkfing hours in excess of normal shall be paid for ae follown

The first four (4) hou s of overtine shall be at stralght
time, and thereafter, in excecss of forty-for (44) shall
be paid at the rate of time and one half or at double time,
according Lo the follewing rules :

In order to estallish the "hourly rete " of an employce who is jaid
on & monthly baris ( so that his overtime earnings may be system-
atically calculated (his =cnthly salary stal be divided iy 173
reyarcdless of the numb«r of days or working days in the calendar
month under considerstion,

1, A Shbift Forker ha ing two consecutive daye of rest will be paid
#t the rate of time and a half for the {'irst day an! double ti e
for the second day, if he im required to work on these occasions,

2., A $hift Worker huving two consecutive days of rest who takes his
first day off and then is calle! in on the second day will be
paid double time,

3. iorker who is o'liged te work on any of the eight
holidays sha'l te puid at the rate of double time,

4. A Day Worker who is required to work on laturdey will 'e paid
at the rate of time and & half, and for !undays and ho!idays
worked he will be p id double tige.

S5¢ ANy heﬂ!; who ie& regularly scheduled to work on Saturdays or
Sundays will recei e st:aight time, but !is first and second days
of rest will be treated l1ike laturdays and lundays (us in /. above)
for purposes of overtime,

ihe Company agrees that only such employees as it Ceens necessary to
properly operate its business shall be required to work on Laturdays.
Sundays and helidays,

An employee called in by the Company to perform work not continuous
with his regular workin; period shall be paid for a minimum of four
(4) hours at his regular basic hourly rate or at tire and ne half
for the time worked, whichever is the reater,

Hegardless of the mumler of hours overtime worked during any working
weok the Comjany agrees not to suspend or lay off an employee to
avoid payment of overtime,

Under no combination of circumstances will more than double time be
paid,




Ihe following holidays will be observed, and an
employee paid by the month shall be entitle’ to
receive same with pay, provided that such
holidays fall on a regular working day 1=

CNVRISTMA. DAY
NE® YEAR'S DAY
GCOU PRIDAY

KAY 24th
DBMINION DAY
LABOUR DAY
THANKSCIVING DAY

and, ir addition, one civie holiday to be declared
by the Company during the year,

When a statutory holiday, w)ich is observed by tie

Comyany, falls on a working day during an emsployec's
vacation period, such employee will be given an
additional day's holiday in 1ieu thoreof, ihie
additional day is to be taker during the winter
months at a tise approved by the Department Manaper,




ARTICLE €.  YACATIONS

The Company agrees o give vacations with pay
under the follawing conditions 1

(a) he Company arrees to give vacations with pay
in accordance with an jursuant to Urdinance
No. 3 revised " Anpua! vacatiors with pay "
September 1946 of the Province of Quebec,
and any repulations made thereunder and as
from time to time amended.

An employce may express his preference for
the tire of hir vacation and due consider-
ation will Le giver, and where possible,
¥4s wiches will be granted, but vacatioms
must be taken at times rost conducive to
the efficiert operation and maintenance of
the Branch and as schecduled 'y the Company.

Vacations are not cumilative, ‘acations
cannot be substitued or exchenged without
the pernission of the Cowpany.

When an employee substitutes in order to
allow another employce to have an anmual
vacation, he wi ] then work in any such job
classification at his regular normal rite

of pay.




ABLICLE 7.=  SENICEITY ARD PROMOTION

Every employea shal) accumulate seniorily rights from the date

of his e ployment by the 'ritish Ameriean U1l Cowmpany [irited
re;ardless of locetion, “ut hie seniority rights may e exercised
only within that unit of the Corpany's business covered "y this
Agreement.,

Any ezployee shall have the right to establish his setlority
standing by wonsultation with the Foreman and in the event of

disagreement it shall be au discussable grievance and dealt with
-8 provided for In article 10,

During the firet six (6) months of emjloymen by the Coupany no
seniority righte shall exist for any emplayee.

Any employee who is prowoted to a job classification not covered
by this Agreement shall cuntimue to accumulate seniorit, while so

01-'.})1 c’“o

Such person, if released [rom excepted employment may, within
thirty (30) days of such release, excrcise !is seniority righte
10 any jJob classificat!on which he is qualified ‘o rill,

Seniority shall contimie Lo accrue to an euployee on authorise
leave of absence with or withou' pay,

Vacancies in repular job cla:gificationa shall be hulletined within
three (3) daye of such vacaneles occurring. Vzeancics !n new job
clas: ifications of indef1:ite dur tion need not be bul'etined until
the sxpiration of thirty (30) days fron the date created,

the bulletin will give & general Job description, salary range or
rate, and shall be poated on the “ulletin board,

Any erployee desiring such position shall, within the three (3) days
period, sign the apylication slip and give it to | is Foreman,

Ajpointuwents shall be =made by the Compan; according to the merit of
the l{tlimta but when merit is conslidered to be equal tle erjloyee
with the gr atest seniority shall e jroioted to the vacant jo{;.

Vacancies may be filled by the Comjany temporarily pending the
asg!gnment of th. successful applicant, iny sue’ assimment

that in the opinion of the Orpanizati n 1s unjust shall constitute
a discusssble grievance and shall be dealt with as rovided for
in Article 10,

In the event of a reduction in the working Borce, or a lay off,
merit shall govern j but where merit {s equal the employee with
the greatest seniority shall be retained over anot!er eumployee,

Similarly, the senior employee shall be the firet to be rehired.




ARTICLE 8  SAPETY AND HEALTH

The Company will contimue to make reasonable
provision for the safety and health of its
enyloyees durin, the hours of their employmen'.
Such protective ‘evices and wearing appare]l os
the Coupany requires ‘o ‘e worn, and such other
equipmen' av 1z, in the opinion of the Company
necessary 'o protect the enplayee from injury,
(except safety sloes) shall be provided by the
Company.

‘he Company agrees to provide and maintaina
lnchroom, lockers, and reascnable washroom and
sanitary facilitiee. The Urganization agrees
that it will co-operate fully with the Company
in the maintenarce and clesnliness of these
facilities,

The Company will provide adequate first-aid
facilities and wedical supplies in sc esgible
perts of the pdant and wil)l encourage and ‘oster
qualified first=aid instruction for the employecs,

ile Organization .grees to provide full moral
support in the sefety and health compaigns that
will be & contimuous part of the relations ‘etween
the Company and their employees,

ARTICL 9. WIFCRES

If an employee 1s required by the Company to wear
certain articles of clothing while n the job, such
articles rlall e furnished in the first instance
by the employee cut his own voney., Aft r one

year a pefund of (% of the cost shall e made by
the Coupany,




*he jartics Lo the /yreement re agreed that it 1g of the utmost
importance to adjus compleints and ;rievances ag ickly ae
possible, i grievance procedure is provide as a mears rderly
settlement of grievances on matt.rs covered 'y the terug of this
Agreement .

Any employee with a corplainy may discuss the co plaint with his
Foreman. 1f u settlement satisfactory Lo the ou;layee is not
reached then the Tievance procedure outllned below way be

followed

Step L. The ruployce with @ ‘‘epresentative of the Or anizstion of
hie own choosing shall present his Tlovance in writing
to the Warehouse fuperintendent who shall render his
decision within the next four (4) fegular working days.
If the grievance ig rnot sutisfactorily settled at this
stapo,

The eployee with a Committee of the Orrunization shall meet
with t e “anomr and atterpt to settle the prievance. The
Hanare wi' keep a written record of the proceedings and

of thepertinent statements of the a griewel enployee and

his irmediate supervisor, all of whieh shall be signed by
thore gonecerned,

Notwithstanding any of t e forepoing proeecures outlined,
any employee may carry Lis grievance directto }is Super=
interdent and from there to Manspement 'f necesnary without
& ilerresentative of his OUrycanization,

If & staisfactory solution is not found the grievance,
provided that it involves only an alleped violation or nis-
interpretation of the provisions of this Agreemen', shall go
to Arbitration,

‘he Artitratior procedure may be invoked only at the written
reques' of either party hereto,

The Foard of Arbitration will consist of one persgon
appointed by the Coipany, one person ajpointed by the
(rganization and a third person to act ag Chairman
chosen by the other two members of the Board,

Should the person chosen by the Company to act on the

Board and the person chosen by the Organization fail to
&gree on a third person within seven cays of their
appointment to the Doard, then the Ninister of L.bour of the
‘rovince of Juebec wil) be asked to nominate a Judge

of the Superior Court of the Province of .uebec to act

as Chairman,

The dedision of a majority of the Board of .r*itration
constituted in the above manner shall be binding on toth

M“.t

(Cont. ')




(Contimued)

‘he Board of Arbitratiocn shall not have any power

to alter or chane any of the provisioms of thie
agreement or to substitute new provisions for
existing provisione, nor to sive any decis ' on incone
eistent wit) the terus and provisions of tiis
:\_zmnnt.

Each of the parties hereto will bear the exjenses
of the irtitrator appointed by it, and the parties
will jointly bear the exyerses of the Chairman,

ARTICLE Q1,

ihere shall 'e no loekout by the Corjany or strike, slow=
down, sitdown, or suspension of work, either couplete or
partial, by e:jloyees during the 1ife of this agreement,




ARTICLE 32. DUIATICH

This Agreement shall remain in force from May lst, 1948,

until April 20th 1949,

and from year .o year thereafter unless, during any such
year, notico of nmendmen or Lerminet'on ia glven '
either party not lesa that trirty (30) but not rore than
sixty (€C ) dmyn 'afore its expiry date,

EXECUTED AT Outremont, . uebec, THIS Zdghth

DAY OF APRIL 1942,

For the Divisional iarochouse .uployees'
Mutual Kelationship Committee
of the British imericsn (11 Co.lLtd,
at Qutremont, Juebec,

Bargaining Cowmnittee

For the British Americen 01l Company Limited

For th: British /merican 01l
Company | imited,




Bage “enge for Warketing Depgriment

B=A Basic Wage

Rature of Fork per Wopth
Darformed

Mechanicp (Motor) Y clans 185,00
class 170,00
cla s 155,00

Mechanics Helpere(Mci or) 1lst clas®s 145 . O
nd claes 140,00

Nechanics (Pump) 1st class 184,00
Fainters, Larpenters an¢ 2nd clase 170,00
Electricians 3rd clase 155,00

Helpers lst clase 145,00
2nd claes 140,00

“Yompounders & Blendcre 1st class 175.00
2nd class 165,00
3rd class 145,00

Shippers & Receivers kerit 155,00 to 175,00

‘ank Wegon Salesmer and 1st clase 175.0C
Stake Truck Drivers 2rd class 160,01
3rd class 150,

Utility farehousemen let class 165,01
Crease Packers, “anrers 2nd claes 155,00
Drum Service, :ruck Tashers3rd oclass 145,00
Kaintenance

Warehouse- Ceneral




MEMOR ‘NUUA OF AGIEE 1LMT

This AGHLE LNT ENTERED into the first day eof Deceaver 1947,

THi BRITISH AMERICAN OIL COMPANY LIAITED,
(hereinafter called the "COM4'ANY")
OF THE FIRST PAKT

THE BRITISH AMLRICAN OIL HMONTREAL EAST REFINERY EAPLOYERS !
COLL:CTIVE BAKGAINING ORGANIZATION,
(hereinafter called the "ORGANIZATION")

OF THE SECOND PART

/71588




The Coanany recognizes the British Anerican
0il Montreal East Reflnery Employees' Collective Bargii-

ning Organization as the sole colleetive bargaining

agonts for all eaployees of the Company as defined in

Article 3 and agrees that the duly elected council,
of' the Bargaining Orpanization, shall be the sole bar-

paining agent with respect to rutes of pay, hours of
wor and other working conditions ol' the Company's en-

ployees, covered by this Ayreenent,




ARTICLE 2 = RESERVATION OF MANAGEMENT'S RIGHTS AND FHEEDOM4 OF
EMPLOYEES'  ACTION

Nothing in this Agreement shall liuit the Coupany
in the exercise of 1its funetion of wmanageasent under

which 1t shall have, among others, the right to hire new

employees and to diredt the workiny force (including the

proaotion and deuotion of eaployees) to discipline, suspend,

dlscharge for cause, transfer or lay off euployecs because of
lack of work, require employees to observe Coampiny rules and
regulations not inconsistent with the provisions of this
Agreenent, to decide the nuiber and locations of its plants,
products to be manufacturcd, and methods and schedules of
production including the weans and processes of manufaeturing
provided that the Coapany will not use its function of AN o=
nent Bor the purpose of any improper discriuination against
any ameamber of the Organizati.on, It is agreed that these enu-
merations shall not be deesed to exclude other functions of

manageuent not enumnerated,




AKTICLE 3 - DEFINIIION:

The term "eaployees™ as used in this Agree-
sent includes all eamployees of the Company at
the dontreal East Refinery of the Company,

except the followiny:

(2) Officers and Officiuls of the Company
in a supervisory or confidential cap.city,
and persons having authority to eamploy ’

discharge or discipline employees,

The Coupuny will be willing to 1list
for the Oryaniation ujon, request, those
employees who are not covered by this Aproe-

-ﬂl-‘nt’

The term "Council" as used herein,
shall mean the elected body of the Organiza-
tion which 1is specifically authorized to
negotlate, enter into and sign 2nd adainister
collective bargain ng sgreeacnts on behalf of

the Organization,




This Ag

reesent is negotiated by and

signed by the President, Secretary and membcrs f

the Council of the Jrganization which has been duly
elected and iathorized to uet on behalf of the

Organization. The Organization has 150 duly

qualified acmvers, a list whereof 1s attached

hereto,




AKTICLE 5 = DURATION OF AGHEE ENT:

This Agreesent shall remain in force from
the first day of December 1947, until the first
day of Deceaber 1948, and f.om year to year there-
after unless notice of termination, in writing, is
given by ither party not less than thirty days
#nd not more than sixty days prior to its expi-

ration date,




L, The Coupany agrees to pay and the
Urganization agrees to acéo;:t » during the 1ife
of this Agreement, the wagea set forth in the

wage appendix to this Agteenent,

2. It is agreed that hourly rates
set forth apply to the various positions or Jobs
and not to the individuals performning Lhe work
The employees occupying the various positions
will receive the rate of pay applicable to the

position, except as noted in Article 10 (5)

3. For the purjose of this Agreeuent,
a "Teamporary Employee", 48 one .ith less than

six monthg' service,




ARTICLE 7 - HOUKS OF WORKs

The rcgular working hours of the Cou=

pany shall be an average of lorty (40) hours per week

and, in accordance with the followin, schedules:

(1)  Por all eaployecs, (excepting euployees work-
ing on Tank Car Loading Rack, Asphalt Druunaing
Plant, und Laboratory eaployees assigned to
TAnk Car Testing ), working days only.

From /ionday to Friday inclusive 8ioo A.1, lLo
12:00 Noon and 12345 P.M. to 4145 P.M.

For All enployees on Shift \ork:

From 330 A.M., to 3330 P.M,
From 3330 P.4. to 11330 P.M.
From 11330 P.M. to 7330 A.NM.

Eaployees working on Tank €ar Loading Rack,
Asphalt Drunaing Plant, and ir the Laiboratory
on Tunk Car Testing, may be assigned to work
as in (2) or on a schedule of Forty (40)
Consecutive days off will be given where
pOJ'Ji JLe,




ARTICLE 8 - OVLRTIME:

le All vork over the regular dally
schedule of hours herein set forth shall be
treated as overtime and pald .t the rate of

tise and one-half except as herein after

[Jro"id@d i

(a) A Shift worker having two consecutive
days rest will be pald at the rate of
time and one-half for the first day and
double time for the second day if he is
required to work on these occasions,

A Shift worker havirg two cornsecutive
days rest and takes his first day off
and then is called in on the second day
will be pjaid double time,

A shift worker who 1s obliped to work on
any of the eight holidays enumerated in
Article 9, shall be paid :t the rate of
double time,

A day worker, who is required to work on
Saturdays will be paid at the rate of
tise and one-half , A day worker who is
required to work on Sundays and enu eratcd
holidays, will be paid at the rate of

double time,




- 10 -

ABTICLE 8 = QUEKTIM: (Cont'd)

(e) A dny worker who ie reyularly scheduled
to w«ork on Oaturdays and Sundays will
recelve straight tine but his (irst and
second days of rest will be treated
like Saturday and Sunday (as In (d) avo-

ve) for the purposes of overtime,

Employees not:fied or called back

to perfora work no! continuous with before

or after the regular work period shall be

pald for & minimm of two hours at the rate
of tise and one=half,

Regardless of the number of hours
worked during any wek , the Conpany agrees
thet they will not suspend or lay off any
eaployees becausc of extra hours of over-
tine completed in the week,

Day workers then requested Lo work
on shift will be palc straight time except
as follows:

(1) A day worker ¢ho reports for a normal
day's work amd is sent home to return
and work a shift later in the day will
be paid at the rate of time and one-

half for _he second period of work.




ARTICLE 8 - OVERTIAL:

4e (b) If a day worker 1s advised in adv: nce
to report on shift he will be paid
strodyht tiae for elght hours and i e

and one-half thereafter,

when an employee is required to
work double shift or lony hours of overtiue
without advance notice the Co apany will

supply the employee with lunch,

The refinery day shall be considered

on a period of twenty-four (24) hours starting

at 7130 A.M. for shift workers ind at 8300

A.M, for day workers on any calendar iny.

Insofr as pomsible enployeen
shall not be required to work overtime,
Under no coablnation of eirewmstances

will more thgn double tiae be® paid,




ARTICLE § = HOLIDAYS:

1. The following days shall be

observed as holidays, without deduction of

pay therefore, New Year's Day, Good Friday,

St.Jean Baptiste, Dominion Day, Libour Day,
Thanksgi. ing Day, Hesembrance Day, Christuas

Day.

Observance of the above holldays
way be made on uays other than the calendar
date for all ea;loyees except shift workers
wvhen so proclaimned by the Doainion, Provincial
or Civic authority.

The Company agrees that only such
enployees as are, In the judge ent of the
Manageaent, necessary to perform the busi-
ness of the Company shall be required to work

Saturdays, Sundays and liolidays,




AKTICLE 10 = VACATIONS '/ITH PAX:

1l The Coupany ayrees Lo lve vacations
with pay in accordance with Ordinance No, 3 revi-
sed of the Minim.u Wage Conuisslon of the Provin-
ce of ébec, The Company also agrees to give eam-
ployees who have completed Lwo consecutllve yeurs

of service prior to May lst of any year,two week's

sacation each year with pay,

2 Wapes for the vacatlon period will

be payable in advance,

y 18 daes pald for all em loyees having
less than two yeur: ontlmuous service as of
May 1lst in any year will be in accordance with

the provisions of Urdinance No, 3,

be For eaployees with aore than two
years continuous service as of May lst in

any year, vac tion pay will be the equiv:lent

of eightjy (80) hours at his normal rate of

pay. If an employee works in job classifications
where he is paid at two or amore hourly rates,

he will be pald for his vacation tine, eighty
(80) hours at the weighted average of the regular
hourly rates for the positions in which he has

worked in the precceding four weeks.




ARTICLE 10 - VACATIONS /ITH PAY: (Cont'd)

An employee who substitutes in
order to allow another employee to have a
vacation will work in any sueh position -t
his repular hourly rate for a period of ten
working days, After that period he will b
pald at the rate for the job providing no

reduction of TAVM is involved,




; 11 - PiOMOT IONS AND InANSFLiLSs

Yhen making transfers or promotions,
it 1s agreed that ability , competence and
eff'iciency shall be the governing factors, but
in a case where two or more caployees are of
equal ki}l, coampetence and efficiency, prefle-
rence shall be piven to the employee with the

longest term of continuous service with the

Com any,

Employees whose positions are
abolished shall be transferred to other
positions and given preference over employeea
with less senlority provided they hLave the
ability, competence, und efficicncy to perform

the duties of such other position,

In reducting forces, senlority shall
be given due concideration and, in case of
two employees with equal length of service
with the Company the married nan will be
glven preference,

iny new positions or vacancies in-
volving a permanent transfcr or proaotion
will be bulletined in conapicuous places
throughout the refinery fo: a period of at

least four days before transfers or appoint-

ments are ““1e,




- 16 =

l:\aLTlcE“ 1; £ i}qu'IUA l\if‘..; 4\ND 'i.t.}r:;h".,;“..'_J: (C(}nt‘ld}

Any eum,loyee nay make application to
the Munager through his foreuwan for the sald
pogitions and due consideration will be jiven to
all applications before appointner ts are uede.
Applicetions will be made in triplicate and
signed by the applicant and his foreuan, The
oripginal fora will be forwarded to the Mana or,
one copy will be retained by the applicant,and

one copy forwarded to Lhe Secrelary of the

Organization, The nane of the pernanent . p-

pointee will be posled on the Bulletin Board
dmmediately after the appointuent is nade.
Notlice of temporary tranafers or appolntaents

will not be placed on the Bulletin Board.

A Temporary appointment to any posi-
tion shall not exceed fifteen days duration
without notice of the temporary vacancy beinyg
bulletined, Teamporary appointees will be
selected as in Article 11, Paragraph 5. for
teapor.ry a pointaents of more than fifteen

days dursti.on,

In case any eaployee is of the opi-
nion that the Company has erred in ®#king

transfers or promotions, the employee aay




ARTICLE 11, = PiO4OTIONS AND TRANSFERS: (Cont'd)

bring his oplnion to the attention of
danage wnt Lhrough the Orjpanizatlion Coune

Cil.

baployees uay be asslyned to
positions for training purposes [or tempora-
ry periods providing no other em,loyee suf-

fers « reduction in rate of pay,




ARTICLE 32 - SAIgTY AND HeALTH s

The Company ahnll make reasonable

provision for the s fety and Health of the

caployees during the hours of Lheir employnent

and provide protective devices and other,
equipnent belng necessury to protect employecs
properly from injurys

The Company agrees to provide and
maintain lunchroom, lockers, and reasonable

washroom ad sanitary facilitles,

The Orpanization agrees that it will
co-operite fully with the Compuny in the main-
tenance of tiis service,

{he Company shall provide adeuate
first Ald fa-ilities .nd medical supplies 1in
easily accessivle rts of the plant, and the
Coampany snall also encoura e and foster (ua-
1ified First Aid instruetion for the em-

ployees,




AujI'IULE 13 = ADJUSTH . NIS OF DISIUTES AND GRIKVARCES:

1.

The Company and the Orpganization both
agrec that the settlement of any dispute or
prievance arising under the terms of this
Agreenent shoulu, as far as possible, be ad-
Justed between the Company's representalive
and the Council and that no recourse shall be
had to a Court of Liwy, Accordingly the narties
agree, when desired, to afford to the other,
the opportun.ty to consult on any subject co-
vered by this A reeaent,

If an eapl yee believes Lhat he has
been unjustly dealt with or thut any of the
provisions ol the Agreement affecting him have
not been com lied with, the grievance ;' ocedur:
shall be as follows:

(a) Any grievince, whether affecting one or
more e¢m;loyees, aiall be submitted in the
first instunce, by the em;loyee or em-
ployees concerned to the Foreassn in charje
If desired, a representative of the Coun-

cil aay accompany him or them,




ARTICLE 13 - (Cont'd)

(b) Feiling :atisfactory solution of the
wrlevi.nce , the e, ioyee, sccompanied by u re-
presentative of the Couneil, shall submit the
grievance to the next superior represent tive
of the Coapany, and failing satisfactory solu-
tion then through the proper chan:els o! res-
ponslbility, to the Manager of the Refinery,
(e) If the watter recaches the Manager,

he will keep a proper record of the case sub-
aitted for his decision, including a s atement
of the employee and the foreuan; the decision
of the Manager , ard whether the decision wus

agreed to by the employee ard the Foreman, The

written record of these proceedings ard of the

decision hall be forwarded by the M nager to
the Secretary of the Council,

(d) If the decision reached by the Manager
1s unsatisfactory to the Council, the Council
May request a meeting with the represcntatives
of the Company, It is the declared intention
that grievinces arising out of the terms of
this Agreement shall follow the procedure
hereln set forth before the same shall be re-

ferred to or considered by the Council ,




AATICLE 13 - (Cont'd)

No matter may be submitted to ar-
bitration which has not been properly carried
through all previous speps of the griev.nce
procedure,

If still undatisfuctory, the Council
may subalt the grievance to the Board of Ar-
bitration as hereina ter set upe
The Board of Arbitration shall consist
of two peaple - one selected by the
Company and the other by the Council, In
the event the Board thus constituted
cannot arrive at an understanding on the
question before it, a third wember shall
be apreed upon by the Board,

In the event of failure to a, ree upor

the third 'erson, a Judge of the Superior
Court of the Province of Quebec shall

be asked to act 48, or in his diseretion
appoint such third person to act ag

Chailrusn of the Hoard,




ARTICLE 13 - (Cont'd)

(b)

The Chairasn shall be entitled
to vote and the majority vote of the
Hoard as thus constituted shall be final
and binding on the parties hereto, The
expenses of the third amember of the
board 1in cornection with such arbitration
shall be paid by the party against whom
the decision was made,
The Aruitration Board shall not
be authorized to make any decision incon-
sistent with the provisions of this Agree-
weht, nor to alter or modify or awend any

portion of this Agreement,




-2} =

AKTICLE 14 = STRIK-S AND LOCKOUTS:

There shall be no lockout by the Company
or strike, walkout, sit-down or susper sion of  work

either complete or partial by the employees during

the 1ife of this Agreeaent,




AKRTICLE 15 - MEEIL INGS:

The Company shall provide for the
Organization, a cultable place for General
and Council meetings on the refinery property,
however, it is understood that any meetin s
held at the refinery during working hours
will be with the approval ef the Mana er,

The Company aprees to pay the
Council members at their regular hourly
rates for all tine spent al meetings with

Manageuent,




AKTICLE 16 = CUANGES IN OFFICERS AYD 4LMi-uS
OF COUNCIL

The Oryanization ayrees to adviac
the Company of any changes in amembership of
the Council , or of the Officers of the

Organization during the term of this

Agreenent.




THE BRI .OH AMLHICAN QIL COMPANY LIMITED
4ONTREAL EAST REF INLIY

WAGE APPENDIX
—

Clespification New Hate

Operator $1.40 per hour
Operator Helper 1.29
lst Controlman 1,23
2nd " 1,13
Comp. Pl, Operator 1,17
Housenan ).07

Herun 0 erator 1,29
Treating Pl, Operator 1420

Oxid, STILL Operator 1,29
¢ » " Helper 1,17
Harrel House Rej, ' 95
. " Teaporary «90

Pumpman 1lst 1,29
" 2nd lolf)
" Brd 1 aU?

Tankear Loader 1,07

Dockmnan 1,20
» Helper 75

Boller Eng, 2nd Class 1,29
" " 3rd Class 1.23
" " Shift Helpers 1l.13

Technician Sr ad 1,29
" 1.20
n 113
n 1.05
" 95

Laboratory Lst
" 2nd
" 3!‘d
L ‘t'h

Journeyaan Pipefitter
Improver "
Helper "

Journeyman Machinist

Improver "
Helper "




WAUL ul‘l‘lLNUlé:

Classification: New Hate:

Journeyman Electrician $1.29
Improver " 1.15
Helper . 1,07

Instrusent Man lst 1,29
n 2nd 1l.15

Insulator
Painter

Blacksaith
Tankcar Fapairaan

Journeyman Welder
Improper "
Helper "

Carpenter

Asst, 8tores Supervisor
Storekeeper

Janitor

Watchanan

Labor = Regular
Temporary
Conatruetion

Utility Man

Bulldoner Operator

Rates effective as of December 1lst, 1947




THE BRITISH AM_HICAN OIL MONTREAL GAST EMPLOYEES"
COULLECT IVE BARGAINING ORGANIZATION

LIST OF MEMURES

U.
LD
Eo
E.
E.

R. Watson
Dufour
Masson
Juniper

D Dufort
Wood
Foruter
Moore
Gingras
Gijuere
St, Laurent
Challen
Williams
Hartley
Lejar:
Bellay
Urquhard
Beaulne
Lanoureux
Zakaib
Komarnitsky
Grant
Hl‘ bert
Paguette
Smart
Rimmer
Blaise
Demers
Cassidy
Morin
Allard
Barbeau
Lauzon
Perreault
Pellissier
Gauthier
Lavallée
Lachapelle
McGown
Vachon
Mclver
Plouffe
Simard
Holowka
Benard
Flipping
Saryent
Pipe
Ross
Banville

P. Petit

(] L&.W

J. Caty

I. Deslauriers
U+ Mackay

M. Lafontalne
J. Lumoureux
P, Bernier

A, Locroix

I'. Landry

J. oorensen
A. Ringuette
G. Pepin

A, Dinelle

A, Morrissette
L. Lemieux

G. ChO.l ette
P. Thibeault
A, Taillob
EU.Masson

Pe quinn

J. Megs

Y. Peloquin
G, DeBellefeuille
R. Lusignan
L. Querett:
R. Lachapelle
M, Camus

B. Godin

Le Guy

H. mitthﬂ

J. Leveullle
A, Juneau

F. Schmidt

R, Millette
P.E. Turcot
E. Pajquetlte
He Castonguay
L. Siaeon
J.He Woods

G, Laplerre
B. Hertle

L. Simard

G. ublﬁm
J. Hartis
L.G, Myers

He St-Onge

D. Perras

R, Jette

L. Alderdice

. Blais

Champsyne
Dufort
Morrisson
Tur:ut
Eth ii'.[‘
Lavallee
Renaud
Belleusre
iHivet
Gagnon
Roussil
Pare

. Leblane

Plouffe
Bachand
Davidson
Girard
Chicoine
Comtols
Blais

. P-!-.ll.lﬂl.t.i‘

Potvin
Lowes
Smith
Menard
Bolliger
Grant
Beanuvai:
Arll.ltrung

MeCubbin Jr.

Pogson
Beaudin
Belhuneur
Hubler
Gave
Clermont.

Ditoma.so
Caine

Trineer
desner
Birns
Chagnon
Andrique
Leaire
Bourget
Cuine
Roy

Roy
Lewless




EXEDUTI.D AT MONTREAL EAST, JUEBEC THIS DAY )
1948

Al PROVLI) AND SIGNED ON BEHALF OF THE BRITISH
AMERICAN OIL MONTHEAL LAST MPLOYES
COLL CTIVE BARGAINI'G JMGANIZATION

8ecretary

vignature Il11isibje
Egnest Juniper .
Bojand Beaulue
Del, Urquhart

APPROVED AKD SIGNED ON BLHALF OF THE BRITISH
AMERICAN OIL CoMs ANY LIAITED

iy Smith
Relinery Manager

JeA, McHardy

Asst, Refinery Manager,




Recognition of Bargaining Organization

Reservation of Managennt's Rights and
Freedom of Employees' Action

Definition (Lmployees, Council)

Authorigation
Duration of Agreeuent
Wages

Hours of Work
Overtime

Holidays

Vacations with Pay
Promotions

Safety and Health
Adjustament of Dis utes & Grlevances
Strikes and Lockouts
Meetings

Changes in Officers and Members of
Counecil
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THE BRITISH AMERICAN OIL CO, LTD,

D W the Divisional Warshouse “mployees'Mutual

APPENDIX to Labor Agreement hetween the Divisiona
Relationship Committee of the British American 01l Co, Ltd, at Outremont Jue.

and the British .

In addtior to the terms of Article 8 it is agreed that the Company will pay a
cost of living allowance to all monthly paid personnel amounting to $32.50 for the
period January 1st to June 30th, 1947. It is further agreed that the Company will
pay a cost of living allowance for the period July lst to the date of the contract
expiration on the basis of the difference between the average cost of living between
July 1st, 1947, and December 3lst 1947, compared to the D,B.S., cost of Iiving index
of 127 as of January 1st, on the basis of 25¢ per point per week for the amount which
the aversge D.B.S. cost of living index for the period outlined above is in excess of
127. 1In the event that the average cost of living for the period July lst to December
31st, 1947, is equal to or below the D,B,3. index as of January 1st, 1947, no bonus
will be paid. The amount of the allo.iico, if any, will be paild as soon as the average
DsB.5. cost of living index for the period is available and paid as a lump sum amount
to the employees covered by the bargaining agreement.,

Executed at Outremont Que. this 11th day of August 1947.

For the Divisional Warehouse Employees'
Mutual Relationship Committee of the
British American 0il Company Ltd.

at Outremont Quebec,

Doody —Austin Ball
Witness Chairman

Bargaining Comnittee

For THE BRITISH AMERICAN OIL CO. LTD.

Signature illisible S ture isible 3
Witness For The British American 0il Co. Ltd,




The BRITISH AMERICAN OIL CO, LTD.

AND
EMPLOYEES'M TUAL RELATIONSHIP COM ITTEE
( OUTREMONT PLANT) QUEBEC,
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MEMORANDUM OF AGREEMENT made this

THE BRITISH AMERICAN OIL COMPANY LIMITED
of Montreal,Quebec, hereinafter called
"the Company,"

The DIVISIONAL WAREHOUSE EMPLOY:ES' MUTUAL
RELAT TONSHIP COMMITTEE OF THE BRITISH

AMERICAN OIL COMPANY LIMITED, at OUTREMONT,
Quebec, horeinafter called the "Committee".




PURPOSE

In order to pernit a eloser ¢o-operation and maintain a constant
splrit of goodwili between the employees and the management of
The British American 011 Company, Limited, and in order to
establish a more formal procedure for the determination of wages,
hours, and other working conditions, the parties have joined
together in this Agreement,

2. RESERVATION OF MANAGEMENT RIGITS

Nothing in this Agreement shall be interpreted as limiting the
Company in any way in the exercice of the regular and customary
functions of management, including the extension limitations,
curtailment or cessation of operations and the right to repri-
mand, demote, or discharge an employee for cause, The Company
undertakes, however, not to diserininate against any employee for
any reason, ineluding race, colour, nationality, religious or
political affiliations.

All persons employed by the British American 011 Company Limited,
at its Outremont Quebec Plant shall be covered by this Agreement

except office employees, foremen and any person having authority
to hire or discharge,




BECOGNITION

The Company recognizes the Negotlating Committee, constitued and functlion-
ing underthe Constitution as the sole bargaining representative for all
employees covered by this Agreement.

The Company rescognizes the Comnittee herein acting through its delegated
negotiating Committee as the sole bargaining agency for all employees
covered by this agreement,

The Company undertakes that its representatives will meet the Comhittee

vhenevor desired, The Committee similarly undertakes to afford the Company
opportunity as desired to consult with the Committee,

ASSISTANCE FROM COMPANX

(1) The Company shall provide a suitable place for meetings of the Comnittee
and its sub~committees.

(2) Members of the Committee shall be paid by the Company at their regular
hourly rates for all time spent at Committee meetings when they would
otherwise,be at work, but the time paid for shall not exceed three
hours per month, Special meetings shall be called only with the
ap;roval of the management if same are td be held during working hours,

Members of the Committee shall be free toc disbharge their duties without
fear that their relations with the Cogpany say be affected in any way.

Any other employee serving on a sub-committee of the Committee or appearing
before the Committee or one of its sub-committees shall likewise be free
to act without fear that his relations with the Company ay be affected in
any way,

An employee shall not leave his working place to attend to comnmittee busi-
ness until he has secured the permission of his Superintendent or Branch
Manager,




REGULATIONS

Subject to the laws and regulations in foree from time to tige during
the 1life of this Agreement and the obtaining of the necessary permission
under such laws and regulations, the following provisions as to wagen,
bonuses, hours of work, overtime and holidays, are ngreed to,

HAGED

(1) The Company agrees to pay and the Employees agree to accept, during
the life of this Agreement, the seale of wagea, as per Schedule "A"

a attashed, or as it may be from time to time amended by Order of the
Regional War Labour Board or other competent authority,

(2) Notiing stated in Sestion 1 of this article shall be deemed to
dep*ive the Company of its right to adjust the wage rates of indivi-
dual employees within the limits of scales of wages which have been
agresd upon and form part of this agreement,

Employees who, for the convenlence of the Company, ere temporarily
tramferred to a job normally paying a different rate shalls

(a) tetain their normal rate, should it be greater than the
established rate for the joh to which they were transferred,

(b) If transferred to a job paying a higher rate shall receive
she higher rate attaching to the job after a period of three
tonths and providing the employee continues in that position,

Vhere necessary an employee will serve a training period up
to but not to exceed three months at his starting rate of
pay but will be confirmed in his classification after the
tiree month perlod has elapsed.

(4) Overtime rates will be figured to the closest cent when compl ing
an employee's overtinme,




LOURS OF JORK AND OVERTIVE

The regular working hours of the Company with the exception of Firemen and
Watohmen shall be forty (40) hours in any six-day period with the option
for the employee to work either in excess or below this figure at certain
times during the year providing that the total hours worked througzhout the
year are equivulent to forty (40) hours for each six-day period.

The regular working hours for Firemen and Watechmen shall be forty-eight (48)
hours in any six-day period.

For the purpose of determining the overtime rate of pay appliecable to
salaried employees (that is, those paid otherwise than at an hourly rate),
the yearly salary shall be divided by the number of working hours in the
year and the resultant figure shall form the "Basic Hourly Rate" of pay,

All work over the regular forty (40) hours p~r week except Firemen and
Watehmen shall be paid for us follows:

(1) If, on any week day from Monday to Saturday, both inclusive, overtime
is workeds For the fir-t four (4) hours of overtime worked, the employee
will receive strai ht time, and for all overtime worked over the forty=-four
(44) hours per week, time-and-one-half,

If the employees are required to work on Sunday, they shall be paid as
follows:

(a) An hourly rated employee at double his hourly rate.
(b) A salaried employee at double his basie hourly rate,

Any employee so working on Swiday shall be paid for a minimum
of four (4) hours at the above respective rates,

If an employee's services cannot be dispensed with on a Statutory
holiday as defined in this Agreement, they will be paid as follows!

(a) An hourly rated employee at double time.

(b) A salaried employee at his basic hourly rate with no change in
his regular monthly salarg.

(e) Any employees working on a Statutory holiday shall be pald for
a minimm of four (4) hours at the above respective rates

(d) Under no combination of cireumstances will more than double




10, STATVTORY HOLIDAYS

The following helidays will be observed and em; loyses paild by the month
shall be entitled to receive sume with pay:

Christuas Day June 24{th

Nev Years Day Dominion Day
Good Friday Labour Day

May 24th Thanksgiving Day

11, YACATIONS
The Company agrees to give vacatlons with pay under the following conditions:

(a) In accordance with -nd pursuant to Ordinance No. 3 Revised, "Annual
Vacation With Pay" Sejtember 1946, of the Province 6f Juetec, and
regulations pursuant thereto,

(b) An employee may express his preference for the time of his vication
and due consideration will be given, and where possible, his wishes
will be granted, but vacations rust be taken at times most conducive
to the efficient operation and maintenance of ths Plani, and as
scheduled by the Company,

Vacations are not cumulative, Vieations cannot be substitut.d or
exchanged without permission of the Company,

Vhen an employee substitutes in order Lo allow wnother employee to
have an annual vacation, he will then work in any such job classi-
fication at his regular normal rate of pay.

Employees are entitled to vacations with pay in aceordance with the
established procedure followed by the Company at the date of this
agreenent, Upon cormpletion of one year's service with the Company
one week's vacation with pay, Upon completion of two yeaps' service
or more w'th the Company, two weeks' vacation with pay,

If during an employec's vacation period a statutory holiday is
observed by the Company, such holiday is not to be counted as part
of the employee's vacation and he will be allowed one additional day.
This shall be taken at the diseretion of manageent, elther by
lengthening the wac tion perlod to include an extra day or at a

more convenient tiwe during the year,




SENIORITX

(1) Provided that in the option of the Company, there is equality
of skill, competence and ~fficiency, and subleot to the limitations
of Section 3 hereafter, and with due recornition to those having
dependents, the last employee hired shall, in case of lay~off, Le the
first laid off. Similarly, the last employee laid off, shall be the
first re-hired,
All employees shall be considered temporary for the first six months
and no seniority rights shall be recognized during this period,
After six months, they shall be considered regular employees and
their seniority shall date back to the day on which their employment
began,
In promotions, preference shall, subject to the same conditlions
respecting skill, competence and efficiency as in Section 1 above,
be given to the employees having the longest service,
Vacancies in regularly assigned job elassifications shall be bullet~
ined within three (3) days of such vavancies oceurring., Vacancies
in nev job classifications of indefinite duration need not be
bulletined until the expiration of thirty (30) days from date created.
The bulletin will show a general job deseription, rate of pay, and
shall be posted for hree (2) days in places accessible to all
employees affected.
Employees desiring such positioms shall, within the three (3) day
period specified in above, forward to their foreman an application
in vhich they will clearly set forth their qualifications for the

job, The application vill be made in triplicate on a prescribed

form and signed by the foreman and the employee concerned. The

original of the form will be transmitted to the Reglonal Manager
by the foreman.




Senlority shall continue to acerue during any period of absence
on leave authorized by the Management, All leaves shall be

authorized in writing. The masimum period for whiel leave may

be granted, shall be three months, unless externded in any parti-

cular case by agreement of the Company and the Committee.
The Senlority of employees serving in His Majesty's Forces shall

be respected in accordance with the Reinstatement in Civil

Employment Aet, 1942,




13. SAFETY AND HEALTH

The Company will continue to make reoasonable provisions for the
safety and health of its employees during the hours of their employ-
ment, Sueh protective devices and weaqring apparel as the Compeny
requires,to be worn, and such other equipment aa 1ls, in the opinion
of the Compahy, necessary to protect the employees from injury, shall
be provided by the Company.

The Company agrees to provide and maintain a lunchroom, lockers, and
reasonable wash room and sanitary facilities. The orgunization ugrees
that 1t will eo-operate full: with the Company in the maintenance and
cleanliness of these facilities.

The Company will provide adequate first ald facilities and medical
supplies in accessible parts of the plant, and will encourage and
foster qualified first ald Instruction for the employees.

The Organization agrees to provide full moral support in the salety
and health campaigns that will be a continuous part of the relations
between the Company and their employees,

UNIFORMS

When employees are required by the Company to wear a uniform or
special article of wearing apparel, such uniforms or special article
of wearing apparel shall be furnished on the following basis during
the period of one year:

(a) The employee will buy one complete set of the uniform
or wearing apparel,

(b) The Company will pay 50% of the cost of such uniform
or wearing apparel,




ARJUSTMENTS OF DISPUTES
The Company and the Committee both agree that the settlement of any dispute
or grievance arising out of the terms hereof should, so far as possible, be
arranged between the Compeny's representative and the Associatl n, Aeccordingly,
the partlics agree vhen desired to afford each to the other, an opportunity to
consult on any subjeet covered by Lhls ayreeient, Any grilevance arlsing out of
the terus of this Agreement, shall be handled in the following manner,
(a) Any grievance whether uffecting one or more ewployeos shall be submitted
in the first instance by the employee or the employees concerned, to
the Plant Syperintendent, or /issistant Plant Superintendent and if so
desired, a member of the Bargaining Committee may accompany him or then,
Failing a satisfactory solution of the grievance, the employ=e accompanied
by his representative, shall submit the grievance to Company Management,
The Company Manager or his ajpointed representative, w.ll keep a proper
record of the case subnmitted for his decision including « mtatement of
the employee and the Plant Superintendent or Assistant Plant Superintendent,
If the decision rendered Ly lanagement is not consldered satlsfactory by
the employee, the Committee, together with the employee concerned, will
meet with “anagement in an endeavour to find a satisfactory solution and
a record of the proceedings will be maintained by Management and initialled
by the employee and the Committee,
If a satisfuctory solution is not found a Board of Arbitration will be set

up conslsting of two people, one selected by tha Company and the other

selected by the Committee., A unanimous decision of the Board shall be

final and binding on the parties hereto., In the event the Doard thus
constituted cannot arrive at an understanding on the question before it,

a third party shall be agreed upon. In the cvent of failure to agree upon
a third person, a Judge of t.h:;lq];eri:rbcm of the Province of Quebec

SHALL be asked to act as, or in his diseretion, apjoint such third person




ell-

to act as Chairman of the Board, The Chairman shall be entitled

to vote and the majority vote of the Board as thus constltuted shall
be final and binding upon the parties hereto, The expenss of the
third nember of the Board in comnection with such arbitration shall
be bYorne equally by the Comany and the organizatlon,

The Arbitration board shall not be authorized to make any decision
inconaistent with the provisions of this Agreement, nor to alter or

modify or amend any portion of thls agreement.

MIRIKES AND LOCKQUTS

There shall be no lockout by the Company or strike, slowdown,

sit-down or suspension -f work, either complete or partial, by

employees during the life of this Agreement,




RUBATION

This Agreement shall remain in force from May lst, 1947,
until April 30th, 1948, and from year to year thersalter
wiless, during any suecl year, notice of/ amendmant=o®) W, . A"
termination is given by either party not less than thirty
but not more than sixty (60) days before ite expiry date,

EXECUTED AT OUTREMONT, QUE., THIS  5TH DAY OF MAY X947,

For the DIVISIONAL WARENHOUSE EMPLOYEES'
MUTUAL RELATIONSHIP COMMITTEE OF THE
BRITISH A/ERICAN OIL CUMPANY LIMITED,
at OUTREMONT, Quebec,

Chairman
Bargaining Committee

For the British American 011 Company, Limited,

For British American 0il Co, Ltd.
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WAGE RANGE FOR VARKET ING DEPARTMENT

NATURE OF WORK +A. BASIC WAGE

MECHANICS Motor Class $ 170,00
Class 160,00
Class 140,00

HELPERS Class 120,00
Class 1.5,00

MECHANICS Pump Class 170,00
PAINTERS, CARPENTERS nd Clnas 160,00
& .LECTRICIANS 3rd Class 140,00

2nd Class 125,00

COMPOUNDEHRS & BLENDERS 1st Class 160,00
2nd Class 155,00
3rd Class 145,00

SHIPPERS Merit 145.00 to $155.00

TANK TRUCK & STAKE lat Class 160,00
TRUCK DRIVERS ‘nd Claas 145.00
3rd Class 135,00

UTILITY WAREHOUSEMEN

GRBASE PACKERS lst Class 155,00
CANNERS, DRUM SERVICE 2nd Class 145,00
RECEIVERS, TRUCK WASHERS 2rd Claas 135.00
MA INTENANCE

WARRHOUSE = General
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