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ARTICLE 5 + WHAGES
 

2,

The Company ofees to pay and the Organization agrees to

accept the vuput sut l'ortk in the Wage Appendix of this

Agreement.

It 18 agreed that hourly rates set forth apply to the various

positions or jobs and not the individuals performing the work,

The employees occupying the various positions will receive the

rate of pay epplicable to the position,
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ARTICLE7 —HOURS OF VCRK
 

The regular working houre of the Company shall be an average of forty (LO)

hours per week aud, in accordance with the following schedules :—

1, For all regular cmployecs working days only:=

From Monday to Friday inclusive 8:00 /.M. to 12:00 noon and

12:45 P.it, to L:L5 P.M.

2. For all employees on Shift Workie

From 7:30 A.N. to 3:30 P.if,

From 3:30 F.:1, to 11:30 PH,

Fran 11:30 Pi, to 7:30 Avila

3. Imployees may be assigned to work as in Paragraph 1 or on a

achedulo of fourty (LO) hours por week in eny other five (5)

days. Consecutive days off will be piven vherepossible.

|. The Company agrees that omployeesassigned hours of work as

sot forth 1: Paragraph 2 ofthis frticle, shall rotate days off

once a year. Days off shall be advanced two days at the end

of the first poy period in lovember of cach year,
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ARTICLE 1) — PROIOTIONS MND TRAIISFERS « continued

?
io

My employee may make application to tho Manager through his

foroman for the sald positions md due consideration will in

riven to all applications before appointmonts are made,

Applications will be made in triplicato and signod by the

applicant and his foreman, The original form will be f{orunrded

to the llansger, one copy will be retained by the applicant,

and onc copy foruarded to the Yecretary of the Orgenizctiou.

The names of the permanont appointee will be posted on the

Bulletin Board immediately after the appointmont is madc.

Notice of temporary transfers or appointments will not bc

placed on the Dullotin Board,

A temporary appointment to any position shall not excocd

fifteen dgys duration without lNotico of the Temporary Vocauey

being bulletinod. Temporary appointees vill bo selocted au

in Article 11, Paragraph 5, for tomporary appointmonts of

morc than {iftoon days duration,

In case any omployce is of the opinion that the Company han

erred in making transfers or promotions, the employoce r.:y

bring his opinion to tho attention of Management through th>

Organization Council,

Lmployeas may be assignod to positions for training purposes

for temporary periods providing no other umployee suffer:

reduction in rate of pay.
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JRTICL.. 12 « SAFLTY AND HUALTI

1.

2,

Le

The Company shall make reasonable provision for the safety

and health of the amployoes during the hours of their

employment and provide protective devices and other equipment

being nocessary to protect employees properly from injury.

The Company agrees to provide and mal ntain lunchroam, lockers,

and reasonable washroom and sanitary facilities,

The Organization agrees that it vill co-operate fully with

the Company in the meintenanco of this service,

Tho Company shall provide adequate First Aid facilities and

medical supplies in oasily accessible parts of the plant, end

the Company shall clso encourage and fostor qualifiod First

Aid instruction for the employees.
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ARTICLE 13 ADJUSTLIITS CF DISPUT'S AID GRIEVANCUS

1.

(a)

(b)

(ce)

Tho Company and the Organization both agree that the settlement

of any dispute or ;rievence arising under the terms of this

Agreement should, as far as possible, be adjusted between the

Company's reprosontatives and the Council and that no recourse

shall bo had to a Court of Law, Accordingly the partios agree,

vhen desired, to afford to the other, the opportunity to

consult on any subjoct covered by this agreement,

If an cmployee belioves that ho has boen unjustly dealt

vith or that any of tho provisions of tho Agreement affecting

him have uot Leen complied vith, tho grievance procedurc shall

be as follows:

Any priovance, vhether affocting ono or more employvos, shall be

bo submitted in the first instance, by the anployce or employces

concerned to the forcman in charge, If desired, a representative

of the Council may accompany him or them,

Failing satisfactory solution of the grievance, the employee,

accampanicd by a representative of the Council, shall submit thc

rriovance to the next superior representative of the Company, rnd

failing satisfactory solution then through the proper channcle

of recponsibility, to tha Manager of the lefinery.

If the matter reaches the :lansger, he will keep a proper record

of the cace submitted for his decision, including; a statement

of the cmployec and the foremany the decision of the Mmager;

and whether the decision vas sgreod to by the employce and the

foreman. he written record of these proceedings and of the

decision shall be forwarded by the anager to the Secretary of

à as au +

the Council.
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MPICIL 13 - ADJUSTMENTS OF DISPUTES AND GRINVAIGIS+ continued

2,

3e

(d) If the decision reached by the limaoger is unsetisfactory

(e)

(£)

(a)

(b)

to the Council, the Council may requost a moeting with ‘he

representatives of the Company. It is the doclared intontion

thet rrievances arising out of the terms of this Ayreament

shall follou the procedure herein set forth bofore tho same

shall be roforred to or considered by the Council,

No mattor may be submitted to arbitration which has not been

proporly carried through all previous steps of tho grievance

procedure,

If still unsatisfactory, either party may submit the griovancc

to the Doard of \rbitration as hercinafter set up.

The Board of /rbitration shall consist of two people - one

selected by the Company ond the other by the Council.

In the cvont the Board thus constituted cammot arrive at an

understanding on the question before it, a third momber shall

be agreed upon by tho Board, In the cvont of fallure to agreu

upon the third porson, a Judge of the Superior Court of tho

Province of (uebec shall bc asked to act as, or in his

discretion appoint such third person to act as Chairman of the

Loard.

The Chairman shall Lo entitled to vote and the majority votc

of the Doard as thus constituted shall be final and binding

on the parties hercto. The expenses of the third mcmber of

the Doard in connection with such arbitration shall bo paid by

the part, against whom the decision was made.
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ARTICLIS 13 — ADJUSTILENTS OP DISPUTES AMD GRILVAUCLS = continued

3e (6) The Arbitration Doard shall not bo authorisod to make any

decision inconsistent with the provisions of this Agreement,

nor to alter or modify or amend any portion of this Agreement.
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ARTICLI: 1; — STRIK:S AND LOCKOUTS

Tho shall be no lockout by the Company, or strike, walkout, sitedoun

or suspension of work either complete or partial by the omployces during

the life of this Agreament.



ARTICLE 15= :I2ETIINOS

1. The Company shall provide for the Organization a suitable

place for Goneral and Council meetings on the rofinery property,

however, it is understood that any meetings held at the refinery

during vorking hours will be with the approval of the Hanager.

The Company sgrees to pay tho Council members at their regular

hourly rates for all time spent at meetings with !lanagament,
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ARTICLE 16 - CHANGES INOFFICERS AND MEMBERS OF COUNCIL

The Organization agrees to advise the Company of any changos

in membership of the Council, or of the Officers of the Organisation

during the term of this Acreemont.
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ARTIQE 17 = REVOCALLE VOLUNTARY CINJCK OFF

The Company agroes to deduct the monthly dues and initiation fees of the

Organizatio.. fram tho vaçes of each membor on a voluntary revocable basis,

Lach momber who desires such a deduction shall furnish the Company vith a

signed authorization on tho forms as attached in A.pendixes I and II.

Munbers at any timo may ruvoko tho authorization to deduct dues by civing

written notice to the Company.

The smount of all such deductions will bo sont monthly to the Treasurer

of the Yontreal last llofinery Colle ctive Bargaining Organisation.

Deductions will bo made from the omployces' first psy in each calendar mouth,
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APPLIDIX I

THE BRITISH AMERICAN OIL MONTREAL EAST

REFINERY COLLECTIVIS BARGAINIIIO ORGANIZATION

I (name) © 0 & © à & € #6 6 © © +6 %® 2 06 #8 + +6 6 oo € Works No.  e @e oo

Jo (nom) No. Matricule

Authorize THE BRITISH AMIRICAN OIL COMPANY LIMITED

Autorise MONTREAL EAST RUFINERY

To deduct from my pay commencing « « eo ¢ ¢ + + + 6 + + + + + + + + 6

A deduire do ma paye commoncant le

Monthly dues 50 cents, until notified in writing to discontinue.
Paiements monsuels de SO cents, jusqu'a avis contraire per ecrit.

e 6 e ® Ga » 6 6 +* O06 0 ee 6 #6 6 eo 8 e +6 oO 0 + © @ 9 6€ 6 % 6 6 © 9 +

Signed Sicne Treasurer Trosorior



    

APPENDIX YI

THE BRITISH AMSRICAN OIL MONTIC-AL EAST

REFINERY COLLECTIVE BARGAINING ORGANIZATION 
I (name) 0 ¢ ¢ 6 0 + 0 + + + 0 6 + + + + + + 0 « Works NO. .... >

Je (nom) . . . | Ho. Matricule

Authorise THE BRITISH AMURICAIU OIL COMPANY LIMITED

Autorise MONTREAL EAST REFINERY

to deduct from my pay the sum of one dollar (71,00) as the initiation
fee for the above Organizatiom.

a deduire de ma paye la somme de un dollar (1.00) comme prix
d'initiation de l'Organisation montionnee  ci-haut.

e eo #6 + © + 0 6 6 ©» 6 6 + e 0e 8 + + +» & © © © 4 9 +6 6 6 #4 #6 #6 © à

Signed Signe Tressurer Tresorier

    

  



The BRITISH RICAN OIL COMPANY Limited
Montreal Cast Refinery

WACE APPENDIX

Classification

CATALYTIC CR/CKING (#2,3,5 Units)

Operator
1st, Controlman
2nd Controlman
2nd llelpor
Compr essor Operator
3rd Helper

TOPPING & VACUUM (#4 Unit)

Operator
Operator Holper
1st Controlmem
2nd Controlman
3rd Pumpman

TOPYINO & DLCARONIZING (#1 Unit)

Operator
Operator Halper
2nd Controlman

LUBRICATING OIL

Operator
2nd Controlman

3rd Pumpman

ASPHALT PLANT

Oxidizing Still Op;rator
Oxidizing Still lst Helper
Oxidizing Still 2nd Holpor
3rd Pumpnan
Barrel liouse = Regular
Barrel House ~ Temporary

BOILER HOUSE

Boiler Lngincer 2nd Class 1/c Shift
Firenm
Oiler
Oiler (3 months probationary)

1st IHclper (Cetalytic Cracking)

GSN:RAL

Hardymen

‘
> 2.35

2,22
2,14
2,05
1.99
1.90

2,35
2,22
2, 05
1.90

1,81.

2,35
2,14

2,05
1,81

1,55



 

 

CRAFTS 2nd 1at 2nd Class 1st Class
Helper Holper Craftsman Craftsmm

Pipafitter % 1.66 > 1.03 $1.98 > 2,15
Machinist 1,66 1,83 1.98 2.15

Floctrician 1,66 1.83 1.98 2.15
Instrument Man 1.66 1.03 1,98 2,15

Tank Car Repairman 1,66 1.83 1.98 2.15

Wolder 1,66 1.03 1,98 2,15

Carpenter 1.66 1.83 1.98 2.15
Crane Operator - - | - 2.15
Blacksmith - - - 2.15
Mechanic - 1,83 - 2.02

Insula tor 1,66 1,83 - 1,98

Coment Finisher 1.66 1.03 - 1.98

Painter 1.66 1.83 - 3.98

Bulldozer Operator - - - 1.98

Sheot Motol lorker - - - 1,98

Safety Inspector 1.66 - - 1.83

Classification Rato

MAINTLI AHCIS

Storekeeper y 1.73
Warchouseman 1,66

YARD:3,N

Utility Man | 1,66

Janitor 1.55
Labor - (after 6 months service) 1.55

(up to 6 months service) 1.47

PUMPING AND IG/DLIG STATE

Purpmen 1st 2.2

2nd 1.96

3rd 1.81

Head Louder 2,22

Day Loader 1,81

Shift Loador 1.81

Dockman 2.26
1,813rd Pumpman



Classification Rate

LABORATORY

Technician Sr, Gr. v 2,14
2,02

Jr. Cr. 1.90
1.76

(
O
V
C
L
l

1.66
Laboratory lst

1.45
1.55

1,402 1.35
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WAGZ _APPNDIX

A shift difforential will be paid all workers ascipned to the following

shifts. Sevon (7) cents per hour will be poid for the shift 3:30 P.li.

to 11:30 P..l, and fourteen (14) cents per hour for the shift 11:30 P.H.

to 7:30 A.M. Ho overtime will be paid on the shift differential.

The shift difforential will not be paid for any hours not worked,

A premium of five (5) cents per hour will be paid to employees engaged

in the generation of steam who hold a Quebec Provincial license of a

higher grade than required for their job, The minimum license requiroments

for payment of this premium on established steam goneration rates will

be as follows:

Oiler - 3rd Class AD license

Fireman = 2nd Class AD license

1st Helper (Catalytic Cracking) = 2nd Class ADB license

Boiler :ngineer 2nd Class I/C Shift - lst Class AD license

8
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REFIN RY EMPLOY 57 COLLYCTIVE BARGATHING ORGALIZATION,
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—SUPPLIME

TARY

ACRERGENT

27 May, 1954

BETWEEN: THE BRITISH AMERICAN OIL COMPANY LIMITED

AND: THE BRITISH AMERICAN OIL MONTREAL EAST REFINERY EMPLOYEES
COLLECTIVE HARGAINING ORGANIZATION

It is mutually agreed that effective April 26,1955,the existing
Bargaining Agreement dated July 30,1954, be amended as follows:

le The Wage Schedule dated July 30,1954, and effective
September 21,1954, is dsicontinued,

2, The Wage Schedule dated May 26, 1985, set out in Wage Appendix
attached hereto shall be in force and effect during the balance
of the life of the Agreement.

Se It 1s further agreed that in eensideration of the Company
granting an increase at this time that no wage demand by the
workers directly or through their Organization will be considered
by the Company when the present contract expires and in
negotiation for a new contract during the year 1955.

Executed at MONTREAL EAST this 27th day of May,1955.

FOR TE BARGAINING ORGANIZATION JoverteleThonpeop
sident

 

 

 

 

 

John nno
Vice-President

Schmie

Secretary

LaY, Mo Allister
Treasurer

FOR ME COMPANY

J fin er

C Ceo sistant Refine

0 sonnel Su

19/4025-&
~. 2 4



THE BRITISH AMERICAN OIL COMPANY LIMITED

Montreal East Refinery

NAGE

APPENDIX

Class G on

_CATALYTIC

CRACKING(2,3,0 Units)

Opemator
lst Controlman

2nd Controlman

2nd Helper
Compressor Operater
3rd Helper

_TOPPING

&

VACUUM

(4 Unit)
Opemator
Operator Hekper
1st Controlman

fund Controlman
S rd Pumpman

_70PPING&

TECARBONIZING(1 Unit)
Operator
Operator Helper
2nd Controlman

C go

Operator
2nd Controlman
3rd Pumpman

ASPHALT PLANT

Oxidizing Still Operator

Oxidizing Still lst Helper

Oxidizing Still 2nd Helper

Srd Pumpman

Barrel House - Regular

Barrel House - Temporary

~POILER

HOUSE

Boiler Engineer 2nd Class i/c Shift

Fireman

Oiler

Oiler (3 Months probationary)
1st Helper (Catalytic Cracking)

42.35
2,82
2.14

1.99
1,99
1,90

8,39
2.28
2.00
1.90
1.81

2.35
2.14
1490

2.31
1,90
1.81

2.39
2e14
2.05
1981
Le66
1.8%

2:35
2,09

1076
1,66
2,09

1,66

fh “. xy “Co ian

 



ênd ut
CRAFTS Hel ; Helper

Pipefitter 1.66 1.83
Machinist 1,66 1.83
Electrician 1.66 1.83
Instrument Man 1,66 1,83
Tank Car Repairman 1,66 1,83
Welder 1466 1.83
Carpenter 1.66 1.83
Crane Operator - -
Balcksnith - -

Motor Mechanie - 1,83
Insulator 3066 1,83
Cement Finisher 1,66 1.83
Painter 1,66 1,83
Bullfozer Operator 2 -
Sheet Metal Worker - -

Safety Inspector 1.66 -

Classification

MAINTENANCE
Storekeeper
Warehouseman

—JARDMEN

Utility Man
Janitor

Labor = (after 6 Months service)
(up to 6 Months Service)

LOADING
Pumpman lst

2nd
3rd

Head Loader
Day Loader
Shift Loader
Dociman
Dockman Helper lst

2nd

fad Class
Crafteman

1,98
1,98
1.98
1.98
1,98
1.98
1.98

F

$1,73
1,66

Le66
1.88
1458
1e47

2.22
1.96
1.81
2.22
1e81
1081
2,22

1,80
1066

 

aitrR “eiæ =dadiraTeaFe Aah “dl >ITE

»8t Class
Craftamen

2.18
2.13

2.15
2.18
2.15
2.18
8.15
2.15
2,15

2,02
1,98
1.968
1.98
1.98

1,98
1,83
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MFMORANDU'{ OF AGRFEMUNT made this lat dey of Septenber 1954.

 

by and between

THBRITISH AffRICAN OIL COMPANY LIVI FD herein acting with respeet only to its

Outremont Plant end ‘ontreel “ast, Garage hereinafter referred to as the Company.

and

THE BRITISH A 47RICAN OIL “MFLOYA BARGAINING ORCANIZATI'N of Outremont and Mone

treal ‘ast Cerage hereinafter referred to as the Orgenization.
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ARTICLE I = RECOGNITION

À.

ARTICLE 2 =

A.

The Company recognizes The Negotiating Committee
as the sole collective bargaining egency for all employees of
The Company at Cutremont Plant and Montreal “ast Gerage
excert Office arrloyees, Faremen, Firemen, Watchmen and Jenitors
and agrees that tiie duly elected negotiating comkttee, provided
that the member: thereof are covered by this Agreement and have
gt lesst ninety (90) days continuous service, shall be the sole
bargaining conmittee with respect to rates of pay, hours of work,
and other working aonditions, |

Nothing in this Agreement shall limit the Company in the execise
of ita function of management, under which it will heve, among
other things, the right to hire new employeas and to diract the
working force including the promotion and demotion of employees;
to discipline, supend, di-<cherge for cause, transfer or lay off
enployres bhecsuse of lack of work; require employees to observe
Company rules eni regulations not inconsistent with the provi-
sions of this Agreement; to decide on the nethods and schedules
of operation, provided that the Company will not use its function
of manrgament for the purpose of any improper discrimination
against any employee,

It is agreed that this enumeration shall not be deemed to exclude
other functions of menagement not enumerated,

FREEDO.: OF 70 LOYTS ACTION

Members of tne committee shall be free to discharge ‘heir duties
without feer thet their relations with the “ompany may be
effected 1r any vay. Any other em loyee serving on a sub-committee
of the committee, or appearing before the committee or one of its
sub-committees, shall likewise be free to act without fear that
his relstions with the Conpany may be affected in any way.

An employee shall not leave his working plece to attend to
committee Lusinrass until he hes secured the permission of his
Superintendent or Brambh Manager.

 



3.

ARTICLF 3 - VAGKS

A. The Company arsrees to pey, and the Organization agrees

to eccent, luring “he life of this Agreement, the “ched-

ule of vages as notel in Appendix "A" attecnad to and

foraing part 5° this Agreement.

It is understood ‘het this shall in~lude the right of

the Comrany to sd just indivilual wage rates to eanform

with tae rates shown in the Wage Appendix "A",

An emloyee who, “or “he convenience of the Company, is

tenporarily trersferred to a Job “lansification paying e

different rats shells

(1) Retain his rormal rete should it be greeter than

the esteblisned rate for the job to wilch he was

transferred;

(2) If transferred to a job paying n higher rete, shall

receive tae higher rete attaching to the job after

a periol of two weeks, and providing that the anployee

continues ir that position, except es provided in

Article 6 (e).

The comreny will pey for vork performed on a regular shift

falling Loatwsan tne houra of 4,00 P.M, to 8 A.M, - a shift

differential of 7¢ (seven cents) per hour

Tank vagon Salesmen - 2nd shift - 7,00 P.M, to 5.30 A".

fotor Mmchanics - 2rd shift = 4.00 P.M, to 12.00 A. i.

3rd shift - 12.00 A. !. to 8.00 A.M,

p
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ARTICLF 4 - HOURS OFJORE
 

A.

¥,

G.

The reguler or normel working week shall average forty (40) hours,
spread over five (5) working days, or lass if required by managa=
ment, except for Janitors, Night Watchmen and Firemen who may be
required to vor: forty-eight (48) hours. For instance actual
existing working hours are &s follows

Tr :ek Drivers 4 days of 10 hours
Otier Clessifications 5 days of 8 hours

Any time 1n excess of forty (40) hours which oseur on any of the
regular working drys shall be paid at the rate of time and sne
helf. Any Wertis occurring or the sixth or seventh day of any
working week for those on five-day week basis, shall be paid at
tie rate of time snl one helf. Any overtime occurring on the ‘iPfth,
or sixth, or seventh lay of any working week for those or four-dey
week basis, shell be neid at the rate of time end one half.

In order to “atabliah the "hourly rate" of an amployee who is paid
on a monthly beats (so that his overtime ~arnings may be nystematie-
cally calculsted) his monthly selery shell be divided by 173, regard-
lesa of the numbar of days or working days in the calendar month
under ctnsiderution,

An employee who is regularly scheduled to work on Saturdays or Sundays
will receive straight time, but “is first and second deys of rest will
be treated like Saturdays end Sundays (as in B above) for purposes of
overtime,

If an employae is requires to vork on e holiday es defined in this
Apreaement, he will be paid at the rate of time and one half for the
time worked, he will also receive his re-ular pay for the holiday.

Tne Comyany avrevs that only such employres es 1t deems necessary to
properly operate i%s business, shall be required to work on Saturdays,
Sndays ani Holidays.

An employee called in by the Companyto perform work not continuous
with his re-ular working period, shall be paid for a minimum of four
(4) hours at als regular brsis .ourly rete,or at time and one half
for the Line worked, whichever is the reater.

Rerardless of the number of hours overtime worked during any vorking
week, the C,wpany agrees not to suspend or lay off an employee to
avoid payment of overtime.

Under no combination or nircumstences will more than double time be
paid, except as in Section 4 T and 4 G.

#
5
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ARTICTF & = HOLIDAYS

A.

J

The following holilevs will be observed, and all
employ» 's shell be entitled to received sane with
neraal rer, rroviied ‘het such holidsys fell on a
achediled vorking ‘ day end thet ‘he « aployee 1s not
required to work on that day:

C4 L MAS DAY
> W V'ARTS DAY
GOOD FRIDAY
AY 24th
NOAINION HAY
LA OUR DAY
THANADGIVING DAY

end, in pddition, one civic holiday to be ieclared
by the Company during the yesr,

Whens statutory holidey, which is observed by the
Conpany, ‘alla on es working !ays during an enployee'a
vacation nertod, such employe vill be givan an ad-
1itionel dey's holiiay in lieu thereof. This addition-
nl lay te to be taken at a time approved by the "epart-
ment ‘anagar,

dhen a Statutory Tolilay, which 18 observed by the Company,
falls on 8 day off of an amployee, auch emn]loyee will not
receive en edlitional day's holiday.



ARTICLE 6 = VACATIONS

The “owpany agrees to ‘ive vaspions with Pay unier the followingcorditions:
|

(a)

(b)

(e)

(1)

(e)

The Company eprees +: vive varetine with pry pursuant to
tie regulntions containet In Ordinence No, 3 "Annual vacationswith rey "let, 1946 of the Province of Quebea,

enil eny reguletisni arde thereunier ent na fro. tis tn tire
ended,

Ib confornance with the Cotpeny's vacation policy an em loyee
will receive spe dav'a vrration for erah nomilete aonth ofservice rior ta July let luring his Cirat reer of eaployment,,
Moreafter, an evrlovee will receive two weeks' vacati n for
each enntirnons cer sf svloyment.

rine the 15ta vane 0° ncntinnoue navvice ent thereafter,
the amlovne will ‘eraijvo threes vea'tswacation,

ir aech Uatanre the emloyne vil] recsive a vacatiin allowanceequêl to the rormal basie pev for the period of vacstior grertet,

Ar sanjoyre "wy oxniress ris rraferance for the time of nis varation1 Iur corsllerstion will be given, 2nd where possible, iia vêsheswill ne grerte!, Lut vacatione must ba taken at Lines vost contucive"0 the efficient orration and “airtananre of the Rrgnch, ari asscie. iled by the lonany.,

‘afetlions arr not cawils tive, Vacations cannot be aubat!tute! orexnhengel without tie permission of the Company, nor nan they bavaivel in or!ier to lray double pa”.
+

Wher nn +4 Joyee Bubstitutes,. orier to allow another employne
Lo neve nn prnurl vaertion, he will “1en work in any auch JobClnssification at nis reguler normal rate of pey.
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ARTICLE 7 -

A,

7.

 

VHITY ANDPROMOTION

very emloyee shall accumulate senfority rights from the “ate
of his employment, Ly the Nritish American 011 Comany Limited
regarllasr» of lo etlon, but hls senidority rights may be exer-
C{nat only within thet unit of the Company’ a business novered
by this Agreement.

Any emrloyer shrl] have the right to establish his seniority
atandin> by conaultation with the "oreman end 1n the avant of
d{sazrarment it s'ioll be » discucgebla grievarce ant dealt with
es proviiel for in Article 10,

During the First three (3) nonths of employmant by the Comneny,
no seniori y rights shall exist for any emrloyee,

Any em; loyca vho 14 promotad to a job classifination and severed
by this Agresment shall continue to accumilste seniority vhile so
ermloyel,

‘uch verson, 1° released from exceptel enployment may, vithin
tnirt” (30) leye of such release, exerelse his seniority rights
to eny job clessification vhich he Lgqualified to fill.

i". Séniority snoll continue to accrus to an employee on suthorized
leave of abgence with or without pay.

Yacan-ies in regular job classifications shall ba bulletined
withir thre (3) ders of such vecsncies oncurring. Vacancies
in nsw job cles-ifications of indefinite durztion need not ba
bulletinrd until the «x;piretion of thirty (30) leys froma tie

date “restei,

The bulletir will rive à genersl Job description, salery range or
rete, snd ahall be nosted on the bulletin beerd.

Any emloyve lesirin7 such position shell, within the-three (3)
day period, sim the annli-atior slir and give it to his Toreman,

Apr oint rents s'iall be made by the “omany acccrding to the nerit
of the npplicer's bu* when ‘erit 1s considerei tn be equal the -
enplovse with “he greatest seniority shell be promoted to the 10
vecart job. 1 5

Vacabcies may be filled by the Company temporarily pending the
essignmant of the successful epplicant. Any s:0h assimnment de 3
thet in the opinion of the Orgenisetion is unjust shall sonstitute C4À
a lscussable grievence, AD

In the event of 8 reduction in the working force, ér a lsy off, nb
merit enl ability shall govemm;but vhere merit anl ability are Gale
equal the eaployse with the greatesttseniority shall be raetained I
over another employees. | Po

3imilerly, the senior employee shall be the first to be rehired,
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ARTI'L 9 -

 

Teasonable nrovision
during the“uch protective services ea

the Comany requires to ba Worn, ent minh Other equine
Mort es te, !r tha Opinion 5° the fomany necessary to
Protect the raployee from Injury or 111nnge (except
“afety saoc=) shall ba provi led by the Compary,

continue to make
The Comany will
for the safety ani hralth of the employeeshoura 50° their emloryment,

Me Comrary Âgrers to provide end "eintain e lunehro
lockera, and T®caonable vashroon enl sanitery fecilitira,
Me Irganise tion areas that {4 4,41) “O=0nerate fully with
the Comery ih the meintenence ani cleanliness of these
facilities,

The Copeny will provide adequate first-aid facilities and
’ellral supplies in &ccessihle parts of the Plant rnd vill
Gncoura.ze pri roster qualified firat-ait instruction for
the m-lovess,

The Organisation agrees tothe geet.
rert of

provide P,ll ‘oral supr.ort inEnt hes] tn COnTelgns thet Gill be eontinuong
"ne reletion- between the Company and their emloyees,

If en om loyre 14g required by the to veer certain
articles or ~lothing while on “he Puch articles shall
be furnisied 1r the first instance by the anplovse ont of
him own “onev,

‘Of 9° the cost
shell be 4de

The Company reservan the right
to lintt the nunber of articles of clothing purchased on
this benis,
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10 - FETTLCNT OF OLPULS
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9.

1D SRIEVANCTS

The parties to tiis Agreaant are srreed that 14 1s of the utmost
La crterce Lo adfuat comlaints ent priavences as quickly «a
possible. # Tievr:.>e rronelire 14 -rovilel cr à reer of orterly
settlemert 0” ri-ver-es on mptiars covered hy the terma of ¢ is
Agrae=:nt,

Any et loyse witn : connlrint aay iiscuss the gcomleint with his
lorenan, If 2 sattlemmnt satisfactor to the emnloves ia not
reccaerl then ti -r1evande procedure out lined balow =r Le
followed:

The rv lovee with a Henresantetive of the Organisation of
nis wr nhoosing shell nresent his grievance in writing
to tie Lprehouse unerintandent vho sarll render his
laoision vithin the next four (4) rrguler working dava,
if tae >7 evance in not satis’ectorily sattlet nt this
sier:.

à
+ 409

The ra loves with a Committees of the Organization shall meet
lth the anay r snl atemt to settle the griavance, The
‘ang T vill "eap © written ranonl of the proceslinsg end
Of the pertinent statements of the a-rrieveÂ enrloyre and
lg 1raedirte aupervisor, all of vhioh shell Ye aigned by
tinge ronnerretl,

bo totmithsterting any of thaforsgoing prosedures sutiired,
any >aloyens may carry his grievaree iireet to his pare

intendent and from there Lo ‘’anegement if negessery, without
a arragantative of his Orsaniszetion,

If satisfantory solution is rot found the grievance,
rrovilel Luet 1t involves only sn allged violstinn or ais
interpretation of the rroviaions of this Agreement, shall go
to ‘rb!*ration.

‘ne Arbitre tion procedure ney be invoked only et the written
re-uest of either party hereto,

fam Uoerl of Arbitration will consist of ore person aprointe
ed by the Goapany, one nerson rrpointed by the Organisation,
an! r talrd nerson to sect as Chairman chosen Ly “he otaer
bo menbera of the Hoard.

Should tie person choser by the lonpany to nat “n the Roard
and “ne persor chosen b7 the Orranisstion fall to ares on.
a fairl neraon within seven days of theirsppointment to
“ne Boerd, then the 4inistaer of Labour of the I'rovince of
meber will ba ssired to nowinate a Judge of the Supreme
“ourt of the Frovince of Nuebec, to “ct es chairman,

The decision of amjority of the 30ari of Arbitre tion
en stitute] in the above manner shiallbe birilng on both

(Cont'd)
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ARTI CLL 10 - ZT 7FiNT OF

Arbitration’

=

(fontinued)

t have any nover to alter

Agreement or to sub-

for existing provisions, ror to give

sapma aniprovisions of

tne P'oard of Arbitration shall o

sr change any of the provisionsof this

stitute rew nrovisiona

any tecinion inconsistent with the

this Agreement,

hereto will besr the expensra of the
rach of the partles

parties will jointly
Arbitratar: apnointed by 1%, and the

bear the exponsss of the “hairman.

ARTIALT II - ZIRIKSAND LOCKOUTZ

Thera «hnll ba no lockout by the ‘’omany, or strike, sloyiown,

sitdowun or suspension a” vork, aither complate or pertisl, by

employers during the 1ifa of this Agreement,

s
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ARTICLE 12 - DURATION

This Agreement shallsuperseda ard cancel onyevisting CRagreement ni shell remair in forcefrom Sertenber 1st, - … 31954 "nntil August3lst, 1956 ard fornyear to yesr theres EY «after unless, during spy sush year, notice ofamandnent | Aar terninetion is given by ~ither rerty not less ther 3tuirty (30) lays but not core than sixty (60) days beofre Eslta ex Irv data, | | | i

FXFCUT'D AT A0LPR AL this eighth day of “eptember, 1954,

For the ‘lvisionel i'erehonse emnloyees -mtual relationship committee ofThe Britisa A_erican 011 Company, Limited nt Qutrenont Plant snd MontreslTast Carage,

Unreadable KR. Lafranboise
Witness President |

Bargaining Comnaittes

Unreadable J. M. Burne
Witness Secretary

The British A.eriesn Jil “ompany, Limited

Unreadable C. Sefee
Witness For the British American 011

Company Limited,

I hereby cert!f} that this Agreement is a true copy of the original :Agreement signed on September 8th, 1954, 8

J. 4. Burne %
Secretary à

f
/

 
 



, 20

s #0

; “ho #"x way Cr A 2 O4 = Sr So Log ak OSa 9 S: EA

JETER UERARMR es WR AREATEEA

1 TeSEs aRAEtlBes # Ent à 8 lageSTE al A

  
° od!

“ “es

PTE
ta 4

    rss
*

APPENDIX "A"

 

SOHNULE oF BASH LACS POR CLASSIFICATION LUUCED B'LOW

ELLOS, OUIRMT

Type of Jork

Mechanics (Jotor)

dechanirs (Fump)
Fainters, Carpenters

lectricians, !'lumbers

Shipping # Leceiving Clerks

Tank Legon "alesmen

Stake Truck drivers

|LANT  ND MONTE AL TASTGARAGF, QURBIC

Fffective August lst, 1954.

25.20

265,00

Jenior
Intermediete

Junior

302,00
271. 0
261,00

Senior

Intermediate

Junior

241.0
221,00

4inimur

Maximun

293,00
250.00

263.3
259.90

Senior
Intermediate

Junior

Starting

re

7
AE

(Starting “ete for 90 ‘lars nrobatlion end If satisfactory noved to Junior rate)

Utility werenonseman

(Starting Kate for 39 leya probation and if satisfactory moved to Junior Rate}

Truek /ashere

261.20
251.00
249.D

Senior
Intermedia te

Junior

Starting

236.00
241.00

Minimum

Apximum
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“FMORANDUN OF AGREFMENT
#2

3
AGRFYT MENT BFTWEFN

+»

THE. BRITISH AM-RICAN OIL LIMITTD
(hereinafter called the "Company" ]

OF THE FIRST PART

and

TH. BRITISH AMERICAN OIL MORTRFAL EAST REFINFRY FMPLOYFFS*COLLECTIVE. BARGAINING ORGANIZATION’
(hereinefter called the "Organisation"

OF THF. SECOND PART
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The Company recognises the British American Oil Montreal

Fest Refinery ‘mployees' Collective Bargaining Crganisagion es the

sole collective bargaining sgent for all employees of the Company as

defined in Article 3 snd sprees that the duly elceted council,of the

Bargaining Crganizetion,shall be the sole bargaining agent with

respect tc rates of pay,hours of work and other working conditions

of the Company's employees,covered by this Agreement.
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% ARTICLE 2 - RESERVATION OF MANAGFMFNT'S RIGHTS AND FREFDOM OF

; > EF?    
 

Nothing in thie Agreement shall limit the Company in the

exercise of its function of management under which it shall have ,

among others,the right to hire new employees and to direct the working

force (including the promotion and demotion of employees) tc discipline,

suspend,discharge for cause,transfer or lay off employees because of

lack of work,roquire employces to observe Company rules snd regulstions

not inconsistent with the provisions of this Agreement,to decide the

number and locations of its plants,products to be manufactured,and

methods snd schedules of production including the mesns and processes of

manufacturing provided that the Company will not use its function of |

management for the purpose of any improper discrimination against any

member of the Organizaticn.It is agreed that these enumerations shall

not be deemédto exclude other functions of management not enumerated.
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The term "employees" as used in this Agreemunt includes

all lLourly paid omployees,except foremsn and ouployess

under 16 years of age,st the Hontresd est Refinery.

The term "council" rs used horein shall mean the elected

bod: of the Cryonizetion which is mpecificrlly authorized

to narot'ate,enter into and sign and oduinister collective

bargaining sgreemcnts on behalf of the Lrgenisation.

The tera"shift workers" shall mean those employees

asnigned hours of work as set forth in Article 7

Paragraph 2.

For the purpose of the observance of statutory holidays

and overtime the term "ghift workers” shall include

employss assin¢d da; hours and having scheduled days

off other than Saturday and Sunday.

The ture "day vorkors” ahall refer to enployves sssigned

to work doytine hours as set forth in Article 7

(l'aragraph 1.)

For the purpose of this Agreement,s "terporary enployse”

1s one with less than three (3) months service.
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ARTICLE 4 - AUTHORIZATION

This Ayreement is negotisted by and signed by the President,

Secretary and members of the Council of the Urgenizetion which hss been
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duly elected and authorized to act on behalf of the Organisation.
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This agreement shall remain in force until the 20th day of

September ,1955 and shall be renewed sutomsticslly {rom year to year

thereafter unless notice of termination,in writing,ic given by either

party not less then thirty (30) days nor more than sixty (60) days

prior to ita expiration datc.
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6 = WAGE

The sompany agrees to pay and the organisation agrees

to accept the va:res set forth in the wage Appendix

of this Agreement.

it is agreed that hourly rates set forth apply

to the various positions or jobs and not the

individuals performing the work.The employees

ocoupying the various positions will receive the

rate of pay applicalle to the position.

 



ARTICLE. 7 = HGURS OF KORK

The regular working hours of the Compsny shall be en average

of forty (40) hours per week and,in secordance with the

following schedules:-

1.

3.

For all regular employees working days onlys-

Fron “onday to ’riday lneclueive C.00 a.M. to 12.00

noon and 12.45 1.1". Lo Lb P.

For al} employees on Shift Work;-

From 7.30 A... to 3,30 P.u,

From 3,30 P.% toll,30 ".'6.

From 11,30 P.:.. to 7,30 h.i4.

lmployces may be essipned to work as in Persgraphi

or on a schedule of fourty (40) hours per ‘weekin

any other fiv. (5) days. Conseeutive days off will

be given where possible.

The Company apreos that employees assipned hours of

work as net forth tn Paragraph 2 of this Article,shall

rotate days off once a year.Deys off shall be advanced

two days st the end of the first pay period in November

of eech year.



(a)

(b)

(ce)

(a)

(f)

(g)

(a)

(b)

(a)

(e)

(?)

(g)

 

All work ovur the regulsr daily schedule of hours herein set forth shall be

treated as evertime snd paid as follows:-

DAY WORK!

The Company will pay time snd one half:

 

For wor: perfornsed from 4e45 pems to 12.00 midnight.

For work performed or a Ssturdsy or employee's first day off if their

days off are other than Saturday and Sunday.

For work perfommed on a recognized statutory holiday,enunarted in

Article 9,1if same occurs on a regular working day or on Saturdey or

on employee's first day off.

The Company will psy double time:

Por work performed on a Sunday or employee's second day off if their

days off are other than Saturday and Sunday.

For work performed in excess of sixteen cpntinous hours.

When employees having their normal dey are called in between

12.00 midnight and 2.00 a.m.

For work performed on a recoynized statutory holiday,enumerated in

Article 9,if same occurs on Sunday or an employee's second day off,

SHIFT WORKIRJ

The Company will pay time and one half:

For work performed duping the £ hour period immediately following:

their regular shift.

For work performed on employee's fipst day off.

For work performed on a recognized statutory holiday,enumerated in

Article 9,if same occurs on a regulsr working day or on employee's

regular first day off.

The Company will pay double time:

For work performed on employee's second day off.

For work performd in access of sixteen continous hours.

For work performed during the second & hour period following the

employee's recular shift.

For work performed on a recognized statutory holiday,enumerated in

Article ¢,if same occurs on employees’ regular second day off.
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IF (continued)

4s hen an employee is given a minimum of sixteen hours notice from the

De

10,

11,

12.

end of his regular ahift or days work to the start of his new shift or
new hours of work acheduled,straight time shall be paid for the first
eight hours worked and time and one half for the second eight hour period
80 worked.

An employee who owing to a change of jobs or holidsy relief works more
than ten (10) working days in a pay period will receive time and one halffor the eleventh and thirtecemth days and double time for the twelfth and
fourteenth days worked.

Fmployees called in to perform work involving less then two hours will
receive a minimum of two hours pay at the applicable overtime rate.

No overtime will be paid dne to rotation of days off an set forth in
Article 7 Faragraph 4.

Regardless of the number of hours worked during any week,the Company
agrees that they will not suspend or lay off any employee because of
extra hours of overtime completed.

When an employee is required to work s double shift or long hours of
overtime without advance notice the Company will supply lunches as required.

The refinery da) will be considered as a period of twenty-four (24) hours
starting at 7.30 a.m. for shift workers and at 8.00 a.m. for day workers
on any calendar day.

Insofar as possible,employees shall not be required to work overtime.

Inder no combination of circumstances will more than double time be paid
for work performed.
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1.

3.

be

.

CLF Q TUTORY H

The following days shall be observed ss holidays without deduction of pay
therefore Hew Year's Day,Good Friday,Victoria Day,8T-Jean Baptiste,
Dominion Lay,Labour Day,Thanskgiving Day,Remembrance Day and Christmas
Day .

Observance of the above holidays may be made on days other than the ealndar
date for all employees except shift workers when so proclaimed by the
Dominion,Provincial or Civic authority.

The Company agrees that only such employees as are,in the judgment of the
ManaÇenent,necessary to perform the business of the Company shall be

required to work Saturdsys,Sundays,and Holidays.

Paym Rec ed Holida”

‘Recognized statutory holiday pay and pay for work performed will be
treated as two separate matters.

DAY FR

Providing a recognized statutory holiday falls on his regular working day,
employee will be granted holiday pay of straight time for eight (8) hours.

In addition to above - if required to work on s wecogmizgpd statutoiy
holiday,pay for work performed will be as indicated in Article &,
Paragraphs 2 (c) and 2 (g).

SH WO

Providing a recognized statutory holidays falls on his reguler working
day shift employee will be granted holiday pay of straight time for
eight (8) hours.However,a shift worker will be paid at hés normal rate
for recognized holidsys,except the firet one,which fall on his regular
days off.

In addition to above - if required to work on a recognized statutory
holiday and when same occurs on his first or second days off,pay for
work performed will be as indicated in Article &,Paragraphs 3 (c) end
3 (8).
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ARTICLE 10 = VACATIONS WITH 17

l. The Company agrees to give vacations with pay as f0llowss~-

 

 

&, '  *mployces vith service of less than one (1) year prior
to ‘ay lat !l accordance with (rdinsnce No. 3 revised
of the l'ininuu “ae Comaission of the Province of Cuebeo.

d) mployees ulth one (1) ycar of continuous service will +
be rrented two (2) weeks vacation with pay. €

c) *mployoes will be granted three (3) weeks vecstion with ‘
pay comsencing in the Clifteenth calendar year of 4
continuous service with the Company. *

d) Faployces will be granted four (4)ueeks vacation vith >,
boy ec engine in the twenty-fifth calendar year of >
continuous scrvice and each year theresfter. |

2. Warce tor the vacation period will be payable in advance. À

3. aj Vacation wares paid to eaployces with service of luss a
than one (1) yeer will be în accordance with the
provisions of ’‘rdinance "Ho. 3,

b) Vacat!on vages paid to esployees with nore than one (1) 3yesr of continuous service will bw squivslent to the :
number od hours of vacatlon to which sn employee is enti- ;
tled st his norval hourly rete 0: pay. If an i
exployeu rerulsrly works in fob clessificetiuns where he 8
ly ;ald at tuo cr more hourly rates,he will be paid for =
his vacation tine,at the velrhted average of the reguler È

hourly retes for the positfons in which he has worked
in the prececdin- four voeks.
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ARTIQLE11-

PROMOTIONS

ANDTRANSFERS

l.

2.

3.

be

When making transfers or promotions,it is agreed

that ability,competence and efficiency shall be

thé"goyernthg: factors,but in a case where two

or more employees are of equal skill,competence

and efficiency,preference shall be given to the

employee with the longest term of continuous

service with the Company.

Employees whose positions are abolished shall be

transferred to other positions and given preference

over employees with less seniority provided they

heve the ability,competence and efficiency to

perform the duties of such other position.

In reducing forces,seniority shall be givendue

consideration and,in case of two employees with

equal lenght of service with the Company the

married man will be given preference.

Any new positions or vaceméées involving a perman-

ent transfer or promotion will be bulletined in

conspicious pisces throughout the refénery for

a period of at least four days before transfers

o> appointments are made,

at
#2 1
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Any employee may make application to the Menager

through hie foreman for the said positions and

Aue cpnsiderstion will be given to all epplic-tions

before appointinents are made. Application will be

made in triplicata and signed by the applicant and

hig foreman. The original from will be forwarded to

the Menager,one copy will be retained by the applicent,

and one copy forwarded to the Secretary Of the

Organizetion. The name of the permanent appointee

will be posted on the bulletin Board immediately after

the appointment ir made Notice of temporary transfers

or appointments will not be placed on the Bulletin Board.

A Temporary appointment to any position shall not

exceed fifteen days durstion without Notice of the

Temporary Vecancy being bulletined. Temporary

appointee will be selvoted ss in Article ll,

l'ararraph 5,for temporary appointments of more than

fifteen days duration.

In case any employce is of the opinion that the Company

has erred in making trensfers or promotions, the employee

mey bring his opinion to the attention of Management

through the Organization Council.
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l. The Company shsll make ressonable provision for the

safety and heslth of the employees during the hours

of’ their employment and provide protective devices

and other equlpuent being necessary to protect

employees properly [rom injury.

"he Compan. ogrees to provide and maintain lunch-

room,lockers and reasonable washroom and sanitary

facilities.

The Urganizstion agrees thst it will co-operats fully

with the Company in the maintensnce of this service.

The Coapeny shall jrovide sdequets First Ald

facilities and medical supplies in essily accessible

parts of the plant,and the Company shall elso encourage

and foster qualified First Aid instruction for the

employees.

[y

     



  

The Company and the Organization both agree that

the settlement of any dispute or grievance arising

under the terms of this Agreement should,ss fer

as possible,bc adjusted between the Company's

representative and the Council snd thst no recourse

shell be had to e Court of Law. Accordingly the

parties agrce,when desired,to safford to the other,

the opportunity to consult on any subject covered

by this agreement.

If an employee beleives that he has been unjustly

denlth with or that any of the provisions of the

Agreement affecting him have not beer complied with,

the grievance procedure shall be as follows:-

(a) Any grievence,vhether affecting one or more

employees,shall be submitted in the first

instance,by the employee or employees concerned

to the foreman in charge.If desired,d

representative of the Council may accompany him

or then.
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(e)

(d)

railing satisfactory solution of the grievence,

the employer accompanied by e representative

the Council,shall submit the griovanoe to the

next superior representative of the Companyand

fall ini satisfactory solution then through the

proper chennclo of responsadility;to the Henager

oi the Refinery.

‘I the metter reaches the Mansger,he will keep €

proper rucord of the case submitted for his decision,

including a statement of the employce and the foremen;

the decinion ‘ the Manager,and vhether the decision

ses apreud to by the caployee and the foreman.The

written record of these proceedings and of the decision

shall bo f'orwerded by the Manager to the Secretary of

the Council.

If the decision reached by the Manager is unsatisfactory

to the Council,the Council may request a meeting with

the representatives of the Company.It is the declared

intention that gricvences arising out of the terms of

this Apreonent shall follow the procedure herein set

forth before the saro shall be referred to or considered

by the Council.
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No matter may bo submitted to arbitration which

has not been properly carried through all previous

stepé of the grievance procedure.

{f still unsstisfactory,either party may submit

the grievance to the Board of Arbitration as

hereinafter ret up}

(a) The Board of Arbitration shall consist of

two people ~-one selected by the Company

and the other by the Couneil.In the event

the Boerd thus constituted cannot arrive at

an understanding on the question before 1t,

a third member shall be agreed upon by the

Doard.In the event of failure to agree

upon the third person,¥ Judge of the Superior

Court of the Province of Quebec shall be asked

to aot as,or in his discretion appoint such

third person to sct as Chairman pf the Board.
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The Chairman shall be entitled to vote snd the

majority vote of the Board as thus constituted

shall be final und binding on the parties hereto.

The expenses of the third member of the Board in

eonnection with such arbitration shall be psid by

the party against whom the decision vas made.

The Arbitration Foard shall not be authorised to

meke any decision inconsistent with the provisions

of this Agreement,nor to alter or modify or

amend eny portion of thin Agreement.
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There shall be no lockout by the Company,or

strike,valkout,sitedown or suspension of

work either complete or partial by the employees
=

during the life of this Agreement.
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The Company shall provide for the Crganisation a

suiteble plece for General and Council meetings

on the refinery property ,hovever,it is understood

that any meetings held at the refinery during working

hours will be with the approval of the Manager.

The Company ayreos to pas the Couneil members at

their reçuler hourly rates fur all time spent at

meetings with anagement.
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= CHANG N OFFICFRS

le The (rganization agrees to sdvise the Company of

any changes in membership of the Council,or of

the Officers of the Urrenization during the term

of this Agreement.

#5,
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ARTICLE17 -  REVUCABLH VOLUNTARYCHECK
The Company sprees to deduct the monthly dues and

initiation fears of the Urganisation from the wages of each

member on a voluntary revocable basis. Fach member who

desires such » deduction shall furnish the Company with &

signed authorization on the forms as attached in

Aprendixs I and II. Members at any time may revoke the

suthorization to Aeduct dues by giving written notice

to the Company.

The amount of all such dedustions will be sent monthly

to the Treasurer of the “ontreal East Refinery Collective

Kargsining {ryanization.Deductions will te made from the

employee's first pay in each calendar month.
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THE BRITISH AMFRICAN OIL MONTRFAL FAST

RFFINFRY COLL“CTIVF BARGAINING ORGANIZATION
 

I (name ) ee + + + + + 6 + + + + 6 + + + + € « 66 + o 0 ese o o oWOrks Noe cco

Je (nom) No. Matricule

Authorize THE. BRITISH AMFRICAN OIL COMPANY LIMITED
Autorise MONTREAL FAST RFFINERY

To deduct from my pay commencing + . . + + + + + + + + 6 + 6s 6 o
À déduire de ma paye commençant le

Monthly dues 50 cents,until notified in writing to discontinues.
Paitemnts mensuels de 50 cents, jusqu'à avis contraire per écrit.

e 8 +0 + 8 + + + # @e + Ss e. #%.0 +0 oo 0 © #% 6€ à © #6 e oo 6 8

Signed Signé Treasurer Trésorier
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A déduire de na paye la some de un dollar ($1
d'Initiation de l'Organisation mentionnée ci-haut

Signed

- 28 -

AFP*RDIX II

THF. BRITISH AMPRICAN OIL TASTY
R*FINVYRY COLLY    

Llneme)0
eece MorkNo . .

Je (mom) Le 1 1224 ee 4 4 04 400 4 0 2 0 4 + + + + Mo Matrioule

Authorize . . . Ti BRITISH AMFRICAN OIL COMIANY LIMITED
autorise ‘lontreal Last Refinery

To deduct from my pay the sum of one dollar (31.00) as the ini-tiation fees for the above Organisation.

00) comme prix

Sign Treasurer Trésorier
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THE BRITIS. AMERICAN OIL COMPANY LIMITHD -
Montreal Fast Refinery =

 

EAP

Classification ; Ra

CATALYTIC

CRACKING

Operator | $2.25

lst Controlman { 2.13

2nd Controlman | 2.06

2nd Helper | 1.92

Comprassor Operator 1.92

3rd Helper 1,83

 

Operator 2425
Operator Helper 2.13
1st controlmsn 1.98
Treating Plant Cperator 1.95
Compressor Plant iperator 1.92
2nd controlman 1.83
Houseman 1e74
Handyman 1.60

  

Operator 2425
Operator Helper 2.06
2nd controlman 1.83

Operstor 2.21

3rd Pumpman © 175
Handyman

. 1.60

ASPHALT

Oxidising Still Operator 2.25
Oxidising Still lst Helper 2.06
Oxidizing Still 2nd Helper : 1.98
ÿrd Pumpman | 1.78
Barrel House 1.60
Barrel House - Regular 1 1.50
Barrel House - Temporary |

Boiler Engineer 2nd Class i/c Shift | | 2:25
Fireman 2401

Oiler 5-7 - Le70
Oiler ( 3 months probationary) oo … 1,60

Est Helper (Catalytic Cracking) 2.01



> AE we

2nd Classand let l,t Class
Helper Helper Craftsman Craftsman

Pipefitter $1.60 $1.7 $1.91 $2.07
Machiniet 1.60 1.7% 1.91 2.07
Flectrician 1.60 1.7% 1.91 2.07
Instrument len 1.60 1.7 1.91 2.07

Tank Car Repairman 1.60 1.76 1.91 2.07
Welder 1.60 1.76 1.91 2,07
Carpenter 1.60 1.7 - 2.07
Crane Operator - - - 2.07
Blacksmith - - - 2.07
Motor Mechanic - 1.76 - 1.95
Insulator 1.60 1.7 - 1.91
Cement Finisher 1.60 1.76 - 1.91
Painter 1.60 1.7% - 1.91
Bulldozer Operator - - - 1.91
Sheet Metal Worker - - 0 1.91
Safety Inspector 1.60 - - 1.7

Classification Base

MAINTENANCE
Storekeeper $1.67
Warehouseman 1.60

YARDMEN

Utility Man 1.60
Janitor 1450

Labor - (after 6 monthd service) 1.50

(up to 6 months service) 1.42

P G LOADING ST

Pumpman lst 2.13
2nd 1.89

3rd 1.75
Head Loader 2.13
Day Loader 1,75

Shift Loader 1.75
Dockman 2.13
Dockman Helper lst 1.74

2nd 1.60
1.60Handyman
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Clasgifiogtion

LABORATORY
Gro. $2.00

Technicien Sr.
1.95
1,83Jre Gr.
1.70
1.60
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1.50Laboratory lst
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WAGF _APIF

A shift '1fferential v1ll le paid all vorkers essigned to the

following shifts.5seven (7, cents per hour will be paid for

the shift 3.37 Pi. to 11,30 4.14, AND fourteen (14) cents per

hour for the shift 11.30 l’..i. to 7,30 A.4.oNo overtime will

be paid on the shift differential.

The shift differential will noi be paid for any hours not

worked.

A premium of five (5) cents per hour will be paid to employces

engaged in the generation of ateam who hold a ‘Quebec Provinoial

lîcenec of 8 higher grade than required for their job. The

miniru: license requironents l'or payment of t'is premium on

established stuar, generation rates will be as follows:

(1ler = 3rd Class Al’ license

Fireman - 2nd Class A! license

lst Helper (Catalytic Cracking ) - 2nd Class AB license

Roiler Fngineer 2nd Cless I/C shift - lst Class AR license



EXECUTED AT MONTREAL FAST,QUFBEC THIS 30th DAY CF

JULY 1954.

APPROVED AND SIGNED Of BFHALF OF THE BRITISH AMERICAN OIL
V“ONTH' AL lAST R'FINTRY EMPLOYEE"S COLLECTIVE BARGAINING

ORGANITZATIO".

resident

R.Langevi
Secretaty

APPROVED AND SIGNFD CH BFHALF OF THE BRITISH AMRICAN OIL
COMPANY LIMITID

M

Refinery ilanager

C.¥.Coote
Assistant Refinery Manager

1

Personnel Supervisor
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August lith, 195

BETWEEN: The British American 011 Company Limited herein acting with
respect only to its Outremont Plant and Montreal East Garage
hereinafter referred to as the Company,

AND: The British American Oil Employees Bargaining Organization,
of Outremont and Montreal East Garage, hereinafter referred
to as the Organization.

IT 18 mutually agreed that effective August llth, 1953, the
existing Barzainftg Agreement duted Jeptember 3rd 1952, be
amended us follows!

l - The Wage schedule dated eptember 3rd,1952 and effective |
September lst, 1952 is di icontinued, #4

2 - [he Aage .Jchedule dated August lst, 1953 set out in
"Appendix "A" attached hereto, shall be in force and
effect during the life of the Agreement,

    

   
   

    

   

Executed at Montreal thia eleventh day of Auguat, 1953.

TO: D: COMPANY

Wi.ness : isible 31gnod:ILLIJIBLE

FOR THE B .RGAINING

 

 

Witness:_Illisible 31gned: LAFRANBOLIE > À
Chairman) 4

Illisible : JM. BYRNE
(Secretary)

We herebycertify that this is a true

 

 

copy of the origin] supplementary agreement ° ABOIJS
entered into between the British American Oil Chairman)
Co. Ltd. and British American Oil im-loyees
at Outremont and Montreal East.

JM. BYRNE

Jecretary

19 upa4
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JCHEDULE OF DA.E RATES FOR CLAJJIFICATIONS LISTED BXIOW

EMPLOYEES, OUTR:.ONT PLANT AND UONTIEAL EAST GAR.Ui, QUKBLC

Effoctive August lat, 1953,

Type of Work Classification Basic Monthly Rate
Mechanies (Motor) Senior $ 293,00

Intermediade 273.00
Junior 230,00

Mechanies (Pump) Senior 296.00Painters, Carpenters Intermediate 273.00Elecsricians, Plumbers Junior 255.00

Shipping & Receiving Clerks Minimum 235.00
Maximum 280,00

Tank #agon jalesman Senior 287.00Stake [tuck Drivers Intermadiate 270,00
Junior

£30.00
JNarting £38.00

(Jtarting Rate for 90 days probation and if satisfactory moved to Junior Rate)

Utility Warehousemen - Senior 255.00
Intermediate 244.00
Junior 234.00
Starting 224.00

(Starting vate for 90 4 ys probation and if satisfactory moved to Junior Rate)

Ttuck #ashers Minimum 200.00
Maxiun 235.00
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BARGAINING AGREEMENT

Montreal Last hefinery

1943-1954

*
“
E
N
S
E
S

1976

rise



(1 +

MORANDUM

F_ACRELISNT

ACREDUIT

DETTE

ÿ

The BRITISH ANERICA OIL COMPANY Limited,
(Hereinefter called the "Company® (

OF THE FIRST PART

and

The BRITISH AMERICA OIL MOMTKEAL EAST REFINMY EWPLUYELS®CuileCTIVic BARGAINING ORGANIZATIa,
hereinafter called the "Orgenisation”)

UF TH:. SKCOND PAT



REQOCMITION

The Company recognises the British America 011 VYontresl

East Refinery Employees' Collective Jarga’ming Orgunisatiom as the

sole eolleative bargaining ajent for all employees of the Compeny es

defined in Article 3 and agrees that the duly elected coungil, ef the

Bergaining Organisation, shall be the sole bargaining agent with

respect te rates of pay, hours of work and other working conditions

of the Company's eaplayeses, covered by this Agreement,

 



 

él he
ARTICLE 2 = RESERVATION OF MANAGEMENT'S KIGHTS AND JREKDOM CF | €
 

Nothing in this Agreement shall limit the Compeny in the

exercise of its function of Banagement under which i. shall have,

among” others, the right to hire new employees and to direct the working

foroe (includdng the promotion and demotion of empleyees( te discipline,

suspend, discharge for cause, tramsfer or lay off empleyees because of

 

lack of work, require enployees to observe Company “aes and regulations

not inconsistent with the provisions ef this Agreement, tn decire the

AuRber and locations of its plants, products te be manufactured, and

metheds and schedules of produetion including the means end processes ef

nenméacturing provided that the Company will not use îÎte function of

Ranagesent for the purpose of amy impsoper discrimination against any

member of the Organisation. it is 8 Teer tliat these enuneretions shell

not be deemed to exclude other functicns of ianagement mot enucerated,
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The term “employees” ss used in this Agreement includes

all hourly paid employees, edcept foressn and empleyees

under 16 years of age, at the dontreal Esst Refinery,

The term "eouncil® ss used herein shall mesa the elected

bedy of the uUrganisation which is specifically suthorised

to negotiate, enter into and sign send admimister collective

bargaining sgreesents on behalf of Lhe Orgsmisstiom.

For the jurpose of the observauce of statutory holidays, tle

term "shift workers” as Used herein si all mean all enployees

who work regularly assigned hours of work as defined in

Article 7 (Paragraphs 2 & 3).

For all other purposes, the ters "shift workers" shall mean

those employees assigned hours of work as set forth in

Article 7 parsgraph 2,

The term "day workers" shall refer to employees sssigned to

work day time hours as set forth in Articole 7 (Paragraph 1).

For the purpose of this Agreement, a "temporary employee” is

one with less then three (3) months service.

 



nu

eo 4

AUTHORIZATION

This Agreenent 1s neçotieted” by an: signed Wp the President,

Secretary and members of the Counail nf the Urçanization whioh has been

duly elected amd suthorised to act on hehalf of t'e Urganisation.

"J

—~



This Agreement shell remsin in force until t'e 20th day of

Septerber, 1954 and she*1 be renewed sutcmatios)l: fron yesr to year

thereafter unless notice of termination, 1: writing, is riven by either

perty not lers then thirty (30) days wer more than sixty (60) days

prior to its expirstion date.
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ARTICLE6=NAGE

2 general increases of seven cents per heur

on all basic rates (ss listed in the Agreeseat

dated Ogtober 10th 1942) is srented effective

August 4th 1953,

The Compeny agrees to pay sn the orgamisation

agrees to acoept 3he wepes set forth in the

Wage Appendix of this Agreeasnt effective

September 21st 1943.

It is agreed that hourly retes net set forth apply

to the various positions or jobs and het the

individuals perforning the vork, The employees

ocoupying the various pos*t‘ons will receive

the rete of jay applieable to the ; osition.

 



w

The regular working hours of the Coupany shall be an average «f forty

(40/ hours per week and, in accordance with the follewing schedules:-

(1) For all regular employees, (excepting ensloyess working on Tank
Cer Loading hack, Asphddt Irusming Plant, snd Laboratory enrluyees
aseirmed to Tank Car testing), working ‘eys only:-

Pros donday to Friday inclusive 2:00 A.4. to 12.00moon and 12.4% P.¥.
Lo 114$ FL.

For all employees on Shift Fork:-

from 7130 4... to 3130 Ph.

From 3:30 P.». to 1113C P.i.

Proe 11:30 ld.+. to 7:30 4.s.

kaj loy<us working on Tank Car Loading necks, Asphalt Drumming Flent,
and in the Laboratory on Tank Car Testing , may be assigned to work
as in (1) or on a sa.edule of forty (40) hours per week în any
other five (£) days. Lumsecutive days off will be given where
possible.

The company agrees that employees assisned of work as set forth
in Parepraph 2 of this Article, shall rotate days off omee s year.
Pays off shall] be avances two days at the end of the first pay
period in November of each yeur.

 



-

1. All work ever the regular Feily sch-dule of hours hereia set forth
shell be treated as overtine and paid as follews:-

he

2. The Company will ray time and one half;

(0) For work perferned from 4.45 r.: . to 12,00 Midnipht.

(b) For wory performed or a “Saturday or en; Joyees* firat day off if
their dava off are other than “aturday and Svnday,

ire Company will pa: double time:

(c) For work performed on a Sundsy or employses' second day off if
their days off are other then :aturdey and Sunday.

(d) For work performed in excess of einteen continnous hours,

(e) then empleyeea having worked their morme)l dsy sre celled in
tetween 12,00 Midnight end 8.00 A...

(f) kor work performed on any of t}e statutory holidays enumersted
12 Article 9,

SHAFT WONG

3. The Company will pay time and one half:

(a)For work performed during the £ hour period immediately
faRlewing their regular shift,

(b)for work jerforred on employees first day off,

The Corjamy will pay double time:

(c)for work performed or esrloyees' second dsy off,

(d For work perforred in exeess of sixteen coi.tinuous hcurs,

(e)For work performed during the second R hour period following
the emjleyees’ regulsr shift,

(f'For work performed on any of the statutory holidays enmernted
in Article 9.

khen an employee is given a min‘mum of simteen hours notice from the
end of his regular shift or days work to the start of his new shift er
nev hours of work scheduled, straight time shall be peid for the first
eight hours worked and time and one half for the second eirtt hour peried
80 worked, 



ARTICLE©= JYKRTIE|(Cont'a)

5. An empleyee who owing to a change of jobs or holiday relief
works aore than ten (10) worxin” days in a pa:° jeriod will
receive time and one half tor tie eleventh and thirteenth
das and double time for the twelfth and feurteenth deys
woried.

imployees called in to rerfor. work involving lean thea
two hours will receiver a nir‘oum of two hours jay at the
aprliceble overt! ¢ rate.

No overtize will be jaid due to rotation of dayr off as
set forth in Article 7 Fararreph 4.

Regardless of the nuuber of Huurs worked during any week,
the Corpeny agrees thet they w!]l not suspend er la,’ off
an” employee becatsa cf extre hours of vert’me cor] Jeted.

When an enjloyee is required to work a double shift or
long hours of overt’ e without advence notice the
Cotpany will supply lunches an required.

The refinery day will be cons‘dered an à period of
twenty-four (2,) hours startin, at 7130 A.M, for shift
workers and at 8:00 A. . for day workers on amy calendar
dey.

Insofar as possible, employees shall not he required to
work overtime.

Under no combination of circumstances will more thaa double
tine be peid.
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AKTICLé 9 CLATUT JR oiiDAY

le she following cays shgll ba obsorved as hoiidays

Ze

3.

be

without dedustion of pay therefore, New Tesr's Day,

Good Friday, Victorias Day, lt. Jems Baptiste , Dominion

Day, Labour Ds:, Thanksgiving Day, jamerhreance Dey

and Christmas Lay.

(Jbservance of the nbove holidays aay be made on

days other than the calendar date for sll enployees

exoept shift workers when so proclaimed by the Dos:1nion

rrovincial or Civic authority.

The Company agrees that oily mich employees as

are, in te judgwent of the isnsgenent, necessary to

perfora the busines: of the Coajany shull be required

to work saturdays, sundays, snd holidays.

A shift worker will be paid st his norusl rate

for recognised holidays, except Le first one, which

fall an his regular days off,

 



‘he Company agrees te give vacations with pay as follews:~

(a) Employees with serviges of less than one (1) year prier to day let
ia ecoordance with Urdinance Ro. 3 revised of the Minimum Kage
Commission of the Province of Quebec.

(b) Enployees with one (1) year of continuous service will be granted
two (2) weeks vacation with pay.

(eo) Employees will be granted three (3) veeks vacation with pay commmoing
in the fifteenth oalendsr ysar of comtimuous service with the company.

(d) &mployees will be grented four (4) weeks vacation wit! pay commensing
in the twenty-fifth calendar yesr of contimious service and each year
thereafter.

ETE: Vaeations for the peried September 21 to Deceaber 31, 1953 will be a
as laid down in t'e previeus Sergsining Agreement dated October 10, 1952 =

2.

3.

Nages for tle vacation period w!ll be payable in advance.

(a) Vaestion wages paid to employees with service of less than one(l)
Year will be in accordance wit). t'e provisiens of Ordinance No. J.

(b) Vacetion wages paid to emrloyses with more then one (1) year of
continuous servioe all be equivalent to the number of Fours of
vacatien to which an enployee is entitled et his norzel hourly rate
of pay. If an enployee works in job classifications where he is
paid at two or nore hourly rates, he will be paid for hia vacat‘en
time, at the weighted averege of tre reguler hourly retes for the
positions in wlich he has worked in the jreceediny four weeks.

An employee who substitutes in order to allow emotler employee to have
a vacatior will work in any such position at the rete of puy for the
position.

 



PROMOTIONS

When noking transfers or prometioms, it is agreed

that ability, competence and effieiency shall be

the governing factors, but in a cas¢ where twe

or more employees are of eqiel skill, coupetence

and efficiency, preference shall be given to the

employees with the lomgest term of oontimuous

service with the Cenpany.

Employees whose positions are abelised shall be

transferred to other pesitions and given preference

over employees with less seniority provided they

have the ability, competence, and efficiemcy te

perfern the duties of such other position.

Ia reducing forces, seniorit: shall be given due

consideration and, in case of two employees with

equal length ef service with the Cenpany the

married man yill be given preference,

Any mew positions er vacsneies involving s perman-

ent transfer or preaotien will be b':lletin in

conspicieueus places throughout the refinery fer

a peried of at least four days before transfers

or appointments are made,
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ARTICLEJA=

FRONOTIONS

ANDTKANZEAD

(cont'd)
5e Any employee may take application to the Manager

 

through his foreman for the seid positions and

due eonsideration will be given to all applications

before appeintments are made. Ayplications will be

msde in triplicate and signed by the applicant and

his foremen. The eriginal form will be forwarded to

the Menager, one copy will be retaimed by the app-

licent and one copy forwarded to the Secretary cf

the Orgenisetion . The name of the permanent

appointee will be posted on the Bulletin Board

immediately after the appeimtment is made. Notice

of tenporery trensfers or eppointments will not be

rlaced on the Bulletin Board.

be A Temporery appointment to any position shall mot

exoeed fifteen days durdtiom without notice of

the temporary vacsnay being bulletimed, Temporary

appointees will be selected as in Article 11,

Paragraph 5, for temporary appointments of mere then

fifteen days duratiem.

7. In case sRY employee is of the opinion that the Comjeny

has erred in making transfers or prometions, the employee

may bring his opinion to the attention of Management

through the Organisation Council,
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ARTICLE1)-

PROMOTIONS

ANDTFANSPERA(oont'4)
Ë. Employces may ve assigned to pesitions fer

training purposes for temporary periods

providing no other employee suffers a

Feduction in rate ef pay.

A4



The Conpeny shell make ressomsble previsiea for the

safety and health of the empleyees during the heure

of their employment and previde protective devices

and other equipment being necessary te pretest

employees property frea injury.

The Company agrees to provide and mointain luneh-

roou, leskers, snd reasenahle washreom and semitery

facilities.

The Organisetion agrees that ît will co-operate fully

with the Company in the maintenance of this service.

The Company shall previde adequate First Aid

faeilities and medics] supplies in easily scosseihle

parts of the plant, and the Compeny shall also encoursge

and fester qualified First Aid instructiem for the

employees.

 



The Cemrany and the Organization hoth agree that

the settlement of any dispute or grievence ari sing

under the terms of Lhis Agreement should, as far

as possible, be adjusted between the Company's

representative end t*e Cœna‘l and t'at no receurse

shall be has to a Court of Law. Accordingly the

parties sgree, when desired, to afford to tle other,

the opportunity to consult on any subject covered

by this Agreement.

1f ah employee believes t'et he has been unjustly

dealth wit} or thst any of the provisions of the

Agreement affecting him have not been complied with,

the grievance rrocedure shall be ss “ollows :

(a) Amy grievance, whether affecting ome or nore

employees, shall be mitmitted in the first

Iingtanje, by the employee or exployees concerned

to the foreman in charge, If desired, s

representative of the Council may sccompeny him

or thea,

   



PRY

   

 

e G ?
   
  

Fa:ling satisfactery solution of the grievanmese,  
   

 

the empleyes, accenpanied by a representative ef

the Ceuneil, shall submit the grievance to the  

 

next superier representative of the Cenpeny, and  

 

failing satisfactory salutien them threugh the  

 

proper channels of respensibility, to the Manager  

 

of the Refinery.  
   

 

If the matter reaches the Manager, he will keep a

preper regord of the onde submitted for his decision,  
   

 

ineluding a statement ‘f the employee and the foreman;

the decisien ef the Manager; and whether the decision  

 

was agreed to by the employee and the foreman, The  
   

 

written record of these preceedings and of the decision

shall be ferwarded by the Manager to the Secretary of  

 

the Ceuneil,  

 

If the deeision reashed by the Manager is unsatisfastery  

 

to the Council, the Council may request a meeting with  

 

the representatives of the Company. It is the deselered  
   

 

intention that gr!evances arising out of the terms of

this Agreement shall Lellew the precedure herein set  

 

forth befere the same shall be referred to er considered  

 

by the Counmeil,  
N
a
n
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(e) No matter may be submitted to arbitration whioh

has net been properly carried through all previeus

steps of the grievance procedure,

If still unsatisfactory , either party may submit

the grievance te the Beard of Arbitratiea as

hereinafter set up.

(a) The Beard ef Arbitrution shall consist of

two people - one aclected by the Cempany

and the other by the Council. In te event

the Beard thus constituted canmet arrive at

an understandia; on the question before ât,

a third monber shall be agree… ujen by the

Besrd, in the event of failure to agree

upon the thiré person, a Judge of the Superior

Court of the Province of webes shall be asked

to act as, or in his dee!sion appoint such

third perser. to aot ss Chariman of the Heard,

  



The Chairmen shall be entitled to vote amd the

majority vote of the Board as thus conatituted

shall be final and binding on the parties Ferete.

The expenses of the third member of the Board in

connection with such arbitration shell be paid by

the party against whom the decision vas made.

The Arbitration Board shall not be sutherised te

make any decision inconsistent with the provisions

of this Agreement, not to alter or wodify or

amend any postion of this agreement,
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STIIKRS .

There shall be no lockout by the Compeny, or

strike, walkout, sit-down or suspension of

work, efther complete or partial by the enployees

during the life of this Agreerent.

5

Prd



ARSICLE15

=

dARTIAGS

The Company shall provide for the Orpsnisstion a

suitable place for Leneral and Council meetings

on the refiner: iroparty, however, it is understood

that any meetings held at the refimery during working

hours will be with the approval of the ’ianager.

The Company agrees to pay the Council members at thedr regular

hourly rates for all tire npent at meetings with

Ngnagesent,
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ACISLLM6=CHANCESINCRY

ICING

ANDMAPESOFCOUNCIL

l. The Organization agrees Lo edvise the Company of

any changes in membership of the Council, er of

the Officers of the Umgsnination during the tera

of this Agreement.

6
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The Éoapany agrees to deduct the monthly dues and

initiation fees of the Organisation from the wages of each

member un a voluntary revocable basis. Lach member who

desires such a deduction shall furn.sh the Compeny with a

signed authorisat.on On ke l'orms au attached in

Appendixes 1 and LL. embers at am time Zay revoke the

autherisst oa to deduct Cues bY giving written notice

to tie Com; any.

The amount of al! such deductions will be sent monthly

to the Treasurer of te Yontreal East Refinery Collactive

Bargaining Organisation. reinations will be made from the

enployeeé* first pay in each calendar xouth.

 



1 (name!
norks Mo,

Je (
No, Matricule

Autherise

Autorise TEE BRITISH AFRICA OIL COMI ARY LIWITFD

MONTREAL EAST REFINEMT

Te dodust fres my pay commencing

A déduire de m paye oommengant le

dues 5) cents , until notified in writing to discontinue.

Nonsulatios de 50 cents, jusqu'à avis contraire Jar écrite

Trésorier
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APENDIX 11

THE BRITIGE AMERICA O10. CulANY LIKITED
RIFINcaY Cori LTIV;. BAALANALG UilaNiZATION

1 (nome) kork Mu.

Jo (mem) No. detrieule

Autherise
Aaterias The BRITISH AUERCA UIL CUAUX LdiTD

Montreal Last Hhefinery

to deduet from my pay the sum of one dollar ({1.00) as the ini-
tistiea fee fer the above Organisation.

i à déduire de M, paye le somme de un dollar (1.00) comme prix
d'Imitiation de l'Organisation mentionnée ci-haut.

Signed aigné
Treasurer Trésorier

goes

“a Kx ; “hie28
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THE BRITISH AMERICA OIL COMFANY LIMITED
Montreal Last refinery

AYPENDIX

1st Controlman
2nd Comtrelman
2nd Helper
Cempresser Opereter
3rd lelper

&

Operater
Operater Helper
let Centrelnan
2né Centrolaan
Conpresser Flat Opereter
lousemen
Treating Flamt Operstor
Hendymen

DECAHIONIZING

Opereter
Operetor Helper
2nd Controlmen

LUBRICATING

Opereter
Housemen

Handyman

AGPHALT

Oxidising Stil] Opereter
xidising Still lst Helper
Oxidiainy 8till 2nd Helper
3ré Pumpman
Barrel Nourse - Regular
Berrel House - Tenporery

ROUXR

Beiler Engireer 2nd Clase i/¢ Shift
Fireman
Oller

Oller ( 3 momths prebatiemery)

let Nelper (Catalytix Creeking) 



Pipefitter
Machinist
bleetrician
Instrument Men
Tank Car hepairaan

Welder
Carpenter
Ingulater

Painter
Motor Mechanic
Bulldoser Operator
Crane Operstor

Blacksaith
Safety inspector

Classification

MAINTENANCE

Assistant Steres Supervisor

Storekeeper

Varehouseman

Jenistor
Utility Mea
Labor - (after ¢ months servioe

(up to € months service

LOADING

Pumpman lst
24
rd

Head Leeder
Day loader
Shift leader
Kondynan
Deckman
Deckman Helper lst

2nd

R
R
R
R
Z
R
Y
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Rate

$1.47Leboretery 2
1.37
1.32Ind
1427Ath

Technicien £r. Gr. l 2.02
2 1.91

Jr. Gr. 1 1.79
2 1.67
3 1.57

$
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AFFENDIX

3 A shift differential will be aid a1] workers assigned to the
fellewing ditfa. Seven (7) cents per hour will be paid for

the shift 2:30 F.)4, to 11130 PF. ¥, an? fourteen (14) cents per

hour for the shift 11:30 P.M, to 7:30 4.4. No overtine will

be paid om the shift differential.

The shift jiffesential will net be peid for amy hours met

worked.

A premium of five (5) cents per hour will be paid to employees

engaged in the generation of stean who hold a Quebec Frovinoial

license of a higher çrede than required for their job. Tre

x minimum ljsense requirements for payuwent. of this premium on

establiaivé stean generetion retes rill be as follows:

Oller ~- 3rd. Class AB license

Firemer - 2nd. Cless AB license

fg lst. Jelper (Catalytic Cracking) - Sad. Class 4B license

Sadler Ingir eer md. Class I/C Shift - 1st. Class A3 license

L
R
P

+
e
n

.
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EXBCUTKD AT MONTREAL EAST, QUERSEC 1HL> 17th DAY OF

SEPTis BaR, 1953.

AFPRUVKD AND SIGNXD OM BEHALF Fr THE BRITISH AMERICAN

OIL XOhTHEAL RAST eXINLNY EvviaYelk. * COL ILOTIVE

BAKCAINING ORGANIZATION,

Unreadable

Fresident

G. Langevin
Secretary

Unreadable

R. J. Thenpson

Doll. Nrquhart

R. lachapelle

L. Me Allistir.

J. Beaudin

Unreadsble

APPROVED AND SIGMAD QM BWHALF OF This Bh.TISH AMKRICAM
O11 COMPANY L1VITED

Unresdable
Refinery teneger

Unreadable
Assistant Refinery anager

A. à. liaffmann

Persennel Superviser 
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THE BRITISH AMERICAN OIL COMPANY Limited,

(Hereinafter salled the "Company”)

OF THE FIRST CART

end

THE BRITISH AMERICAN OIL MONFRTAL SAST REFINERY FMPLOYR™S®

COLLACTIVS BARGAINING ORGANISATION,

(hereinafter called the Organisation”)

OF THE SFCOMD PART

s y F0/¥



RECOGNITION

The Company recognises the British American 011 )emtreal

East Refinery Employees' Cellestive Bargaining Organisation as the sele

collective bargaining agent for all apleyees of the Cempany as defined

1n Artiele 3 and agrees that the duly elested coumsil, of the Bargaining

Organisation, shail be the sole bargaining agent with respest to retes of

pay, hours of work and other verking conditions of the Company's empleyees,

covered hy this Agreement.
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ARTICLE 2, RESERVATION OF MANAGEMENT'S RINNTS AND PRKEDOM OF
BOATS

Nothing in this Agreement shall 1imd$ the Company in the

‘axereise of Îte Samotion of nanaçenent under védch it shall have, enong

others, the right to hire nev employecs and to direst the working force

(imsluiing the promotion and iesotion of employees) to discipline, suspend,

dissharge for esuse, trensfer or lay off employees beeause of lack of werk,

require empleyees to cheerve Company rules and regulations mot inconsistent

vith the provisiens of this Agreement, to decide the msber and losatisms

of ite plante, produsts 10 be manufactured, and methods an! sshedules of

 

production insluiing the means and prosesses of manufectring provided that

the Company vill not use its funotion of management for the purp»ee of aay

Luprover diserinination against any nesber of the Orgamisatien. It is agreed

that these emmmerations shall met be deemsd t0 exclude other Numatiens ef mae

naguiient ast cammorated.

 



Joc

The tern “employees” as weed in this Agreement ineluded

all heurly paid employees, emsept loremen and employers

under 16 years of age, at the Memtreal East Refinery.

The term “oouneil” as wsed herein shall mean theeleetad

bedy of the Organisation whieh is speeifieally suthorised

te negetiste, enter into and sign and administer collestive

bargaining greensnts on behalf of the Organisatien,
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ARUIGLE4o=ANTIORIZATION

The Agreement 1s negotiated by and signed by the

President, Secretary and menbers of the Couneil of the Organisatien

vhich has been duly elested and sutherised pe ast on behalf of the

Organisation,



DURATION

This Agreement shall remain ia foree until the 0th day

of Septenber, 1953 and shall be rensved sutematisally frem year to year

thereafter unless notice of termination, in writing, is given by either

party net less than thirty days ner more than sixty days prier te ite

expiration date,
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1. The Campany agrees to pay end the organisation

agrees to socept the wages set forth in the wage

Appendix of this Agreement,

IS 1s agreed that heurly rates set ferth apply

$0 the varieus positions or jebs and not to the

individuals performing the work, The empleye~s

cocupying the varieus positions will receive the

rate of pay applicable te the positien,

Por the purposes of this Agre~ment, a "Temporary

Empleyee” is ene with less than six (6) months serviee,

 



   
  

ARTICLE
7,-

HOURS

OFvORx

The regular verking hours of the Company shall
be an average of ferty (40) hours per week and, in accerdance
\dth the follevig sshedulesse

  

    
  

 

  Dresdng Plant Laboraemployees assigned to Tank Car Testing)  vorking darelyre
Fren Monday to Friday smelusive 8:00 A.M. to 12:00 noonand 12645 P.M. te 4145 PO4

(2) For all employees on Shift Verk:-

From 7130 AM, te 3:30 Pe
From 3:30 PM, to 11430 P,M,
Prem 11130 P.M, to 7120 AJM,

(3) Employees working om Task Cer Leading Resk, AsphaltDrumaing Plant, and in the Laboratory on Tank CarTesting, may be aseigned to work as in (1) or on essshedule of forty (40) hours per week i any otherfive (5) days, Consecutive days off will be ¢ifen
where possible,
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AKIRIER= OVSRIIIE

All verk over the regular daily sehodule ef howrs

herein set forth shill be treated as overtime and paid

1.

at the rate of time and ome-half except as hereinafter

provided,

(8) A shift verker having twe censesutive days rest

vill be paid at the rate of time and ome~half for

the first day and double tims fer the second day

1f he is required to werk on these occasions,

A Shift worker having two consecutive days rest

and takes his first day off and then is ealled cn

the second day vill be paid double time.

A SHAS worker who 1s obliged to werk em aay of the

xine holidays enumerated in Artisls 9, shall be paid

at the rate of double time,

A day verker, vho 1s required te vork eu Satur:ays

vill be paid et the rate of time and one-half,

A day worker vho is required to vork on Suncays and

enumerated holidays, will be paid at the rate of double time,

 



and Sundays vill reseive straight tise but his first and se

son days of Test vill be treated like Saturday and Swaiey (es

in (à) above) fer the marponen af overtime,

Any emplayes vho oving te a change of Jobs or Melidey relief,

vorks more than ten (10) vorking deys in a pay period vÂll re-

ceive tine and one-half for the eleventh and thirtesath days and

double time for the twelfth and fourteenth days wverkeds

Enplayses notified or ealled bask te perform verk not somtimes

dh befere or after the regular vork period shall be paid fer a xéxi-

men Of tue hours at the rate of time and ome-half,

Regardless of the uber of heurs verked during axy week, the Cempesy

agreesthat they vill ast suspend er Lay off any employees bessuse of

extra hours of evertims completed in the week.

Day verkars ven requested to verk on shift vill be paid straight

tims amsept as folloves-

(a) à day varier vho reyarte fer à normal dayfe vork and 1s sent hows

te return ani vork à shift later in the day vil be paid ab the rate

of time and one-half for the secend period of verke

 



QUITE

de (b) If a day verker 1s advised in advance te repert on shift

he vill be paid straight time for eight hours and time and

oRe~half thereafter,

When an srplayee 1s required to vork a double akift or long

heures of overtime vithout advance notise the Company will surply

the employee vith a lunch,

The vef'inery day shall be considered as a pericd of twenty-feur

(24) hours starting at 7330 AM, for shift workers and st 8100 AJ.

fer day workers on any calen'ar day,

Insofar as possible employes shall not be required te werk

evertine.

Under no combination of cirounstanses vill more than double

tine bo paid,

 



AIG 9e ILIDAK

1. The fellouing days shall be cbesrved as helidays without

deduction of pay therefere, Nev Year's Day, Geed Friday, Victerie

Dap, St. Jean Baptiste, Dominiem Day, Labour Day, Thanksgiving Dey,

Remenbrance Day and Christmas Day.

Obeervanse of the above holidays may be made on days other

than the calendar date for all emplayees except shift workers when

so proclaimed ky the Douinion Provineial or Civie suthgrity.

The Ceupany agre:s that only such emlayees as are, ia the

fuignent of the Management. necessary to perform the business of the

Company shall be required $0 work Satwvays, Sundays, and Helideys,

A shift vorker vill be paid at his normal rete for recognised

holidays, exsepht the first ons, which fall om his regular days off,
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ARTICLE20=VACATION ITHPAX

le The Cempany agrees te give vecations vith pays

(a) Te employees vith service of less than one (1) year
prier to May lst in scoordense with Ordinance Ko. 3

- revised of the Minimum Wage Commission of the Pruvimee
L of Quebec,

(b) Te employees with service of more than ome (1) year
but less than two (2) years prior te May lst one
veek plus one-half day far each full momth of serviee
cempleted prior to May lst,

(e) To employees vith service 0’ mere than twe (2) years prior
te May lat twe (2) weeks vusitiom,

oy (d) To employees vith service of more than fifteen (13) years
I prier te May 1st, (3) weeks vacation.

Wages for the vacation period vill be paysble in advanes,

Yesation wages paid to employess vith service of less than

one (1) year vill be in assorianse vith the provisions of
Ordinance No, 3,

Vacation vages paid to employes with serviee of more than

one (1) year prior to May lst will be equivalent to the mm-

= ber of hours of vecation to which an emplayee is entitled at

J his norisal rate of paye 1f an employee works in job olassifi-

cations vhers hs is paid at two or more hourly rates, he will

be paid ‘or hia vacation time, at the weighted average of the

regular hourly rates for the positions in which he has worked

in the preceeding four wmaks,

An employee vho substitutes in order to allow anether employee

to have a vacation will work im any suoh position at the rate

of pay fer the positiem, 
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PROMOTIONS

When making transfers or promotions, it is agreed that

ability, competense ani efficiency shall be the governing

fasters, but in a case vhere twe or more employees are of

equal.skill, competense and efficiency, preference shall be

given te the employse with the longest term of continuous ser-

vies vith the Company,

Employees whose poeitions are abolished shall be tramaferred

te other positions and givem preference over employees vith

less seniority provided they have the ability, competence,

and efficiensy te parform the duties of such other positien,

In redusifg forces, seniority shall be givendue consideratien

and, in ease of two employees vith equal length of servise

vith the Company the married maa vill be given preferense.

Any nev positions or vusansies involviag à permanent transfer

er promotion vill be bulletined in aanopieieueus places threw

chout the refinery fer a period of at least four days befere

transfers or appointasnts are made,
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AND

Any employee may make spplisation to the Manager

through his foreman for the said positiems and

dus consideration vill be givea to all applications

before appointments are made, Applications vill be

made in triplisate andi signed by the applicant and

bie foreman, The origimad form vill be forwarded te

the Manager, ems copy will be retained by the applicant,

and one copy forwarded to the Secretary of the Organisa-

tion. The name of the permanent appeimtes vill be posted

on the Sulletin Board immediately after the appointment

is made, Notice of temporary transfers or appointments vill

not be plased on the Bulletin Board,

A Temporary appointment to any positien shall not exseed

fiftean days duration vithout neties of the teupnrary

vasansy being dulletined. Temporary apneintees vill be

selested as in Artisle ll, Paragraph 5, fpr temporary

appointæents for mere than fifteen days duration,

In case any employes 1s of the opinion that the Company

has erred in making transfers or prometions, the enplayee

may bring Ms opinion to the attention of Menaganent

through the Organisation Couneil, 



PROMOTIONS

$s Employes my be essigned to positions for
training purposes for temporery perlois pro-

viding no other employes suffers a redwetisn

in rete of pay,

*

:



SAFEIX

The Company shall make reasonable provision for the

safety and health of the epployees during the hours

of their employment and provide protettive devices

and other equipment being necessary to protest enploe

yees properly from injury.

The Company agrens to provide and maintain lunch=roem,

loskers, anl reasonable washroom and sanitary facilities,

The Organisation agrees that it vill co-operate fully

vith the Company in the maintenance of this servise,

The Company shall provide adequate First Aid facilities

and medical supplies in easily accessible parts of the

plant, and the Company shall also encourage and fester

qualified First Aid instruction “or the employees,

  



OP

The vompany and the Organisatéen both agree that

the settlement of any dismute or grievance arising

prier the terms of this \gremmant should, as far

as possible, be adjusted betwean the Company's re-

presentative and the Council and that no reccarse

shall pe had tJ a Court of lav, Aseerdingly tle par-

tien agre-, vhen desired, to afford to the other, the

opportunity to censult on any subject covered by thls

Agreament,

If an employee believes that he has been unjustly dealth

vith or that any of the provisions of tres Agrerment affee-

ting hir have mut been complied with, the grievanse proee~

dure shall ba as follovss

(s) Amy grievance, vhether affecting one or mere employees,

shall be submitted in the first instance, by the employee

or empleyees conserned to the Soreman in charge, If desired,

a representative of the Council may ascespany him or them,
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Failing satisfactory solution of the grievam:., the

employee, accompanied by a representative of the Council,

shall submit the grievance to the next superior representa-

tive of the Company, and falling satisfactory solution them

through the proper channels of responsibility, to the Manager

of the Refinery,

I§ the matter reashes the Manager, he will keep a proper re-

cord of the case submitted for his desision, ihsluviing a state-

mont of the employee and the foreman; the desision of the Manager;

and vhother the decision was agreed to by the employee and the

foreman, The written resord of these proseedings ani of the desi-

sien shall be forwarded by the Manager to the Seeretary of the

Counsil,

If the desisien reashed by the Manager is wnsatisfastory te the

Coumsil, the Counsil may request a meeting vith the representatives

of the Cempany. It is the declared intention that grievanses arising

out of the terms of this Agreement shall follow the prosadure herein

net ferth before the same 8'iall be referred te or considered by the

Coumnil,

 



Ne matter may be submitted te arbitration which

has not been properly sarried through all previeus

steps of the grievanse procedure,

If still umsatisfactery, either party may swbud)

In the event of failure to agree upon the Chéri permis

a Juige of the Superior Court of the Frovime of Quebes

shall be asked to sot as, or in his diseretion appaist

sch third person te sat as Chairmen of the Board,

 



The Chairman shall be entitled to vote ani the

majority vote of the Board as thus constituted

shall be final and binding om the parties hereto,

The expenses of the third member of the Board in

sonnectien with such arbitretion shall be paid by

the party agaînst vhom the decision vas made,

The Arbit>etion Board shall net be amtherised to

make any decision inconsistent with the provisiems

of this Agreement, nor to later or medify or amend

any portion of this Agrecment,
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STRIKE:

Tharo shall be no leckeut by the Company,

or strike, walkout, sit-deun or suspension

of verk either complete or partial by the

emplayess during the life of this Agreement,

0



ARTICLE.15. ISRTINE

The Company shall previde fer the Organisatien a

suitable plase for General and Counsil meetings

on the refinery property, however, it is understeed

that any moctings held at the refinery during verking

hows vill be with the approvel of the Manager.

The Company agre-s to pay the Crunsil members at their

regular hourly rates for all time spent at meetings vith

Management,

  



or

OFFICERS

The Organisation agrees to advise the Company

of any changes in membership of the Comsil,

or of the Officers ef the Organisation during

the term of this Agreement,

by
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ARTIQLE)7,=

HEVOCARLE

YOLUMTARTCIMICKOFF

The Company agrees te Jedust the monthly dues

of the Organisation frem the vages of cash masher

on a voluntary revossble basis. Essh meubor vhe

desires such a deductiem shall furnish the Cempany

vith a signed authorisation on the fern as attashed

in Appendix 1, Members at any time may revoke the

authorisation to deduct dues by giving vritten ne-

tice to the Company.

The amount of all sush dedustions vill be sent

nenthly to the Treasurer of the Mentreal East

Refinery Cellestive Bargaining Organisation, Dedus-

tions will be made frem the Baployees‘ firet pay in

cash calendar month.

 



THEBRITISH

AMSRICAIN

QUEMONTREALSAUT

BEYXMERXCOLLICTIVY

BARGALIUEX

GROANTZATION

1 ( asenonsocs0000 000000000000 0000000000MOPE
S Bee. [XXX J

Je ( Ne Matrieuls

Auter:se THE BRITISE AMERICAN JIL CO, LID,

Autherise MONTREAL EAST REFINERY

Te deduct frem y pay COMMONCINgococoococccnnoccaco0co0ecc00

A dadure de ma paye commencant le

Heatly dues 50 sents, until netified in writing te discontinue.

ties de 50 cents, jusqu'a avis contraire par éerite

00000200000000000000000000 0000000000000000300000000000000000

Signed Signe Treasurer Treserier
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THE BRITISH AMERICAN OIL COMPANY limited
Mantreal Rast Refinery

ATARI

Operater 2.14
2.02
1.95

Controlman 1.87

: 1.64
1.41

2.14
2.02
1.87
1.72
1.8
1.64
1.84

0 1.50
n

214
1.93
1.72

;
2.02

2.14
1.87

= 1.50
Barrel House» Temp ary 1.40

74%

Boiler Engineer 2nd Class 4/6 Shift 2.14
1.90
1.54

Oller (3 nonthe probatienery) 1.30

let Helper (Catalytie Cracking) 1.90
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Slasailisation

ASSIETARTE

Leberatery 1s 41.40

nd
1.30

4th
1,25
1.20

Teshnisian 8», Go, 1

2
1.95

Jr, @, l
1.84

2
2.72

3
1.60
1.50

71

j
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A shift diffementiul vill be paid all vorkers assigned to the

felleving shifts. Seven (7) cents per hour vill be paid fer

the shift 3530 P.M to 11630 P.M, and fourteen (14) cemts per

hour fer the chift 11:30 P.M te 7:30 A.M No overtime vill

be paid on the shift differential.

The shift differential will net be paid for amy hour not

werked,

à prouium of five (5) seats per hour vill be paid to employees

engaged in the generation of stean vho held a Quebes Provimsial

lisanse of « higher grade required for tneir job. The miximm

license requirements for payment of this proxium en established

stean gancration rates vill be as fallowss

Oiler -Jxd Class AB license

Fireman -2nd Class AB liesnse

let. Helper (Catalytie Crasking) <2nd Class AB license

Boiler Engineer 2nde Class 1/C Shift- last. Class AB license

 



EXECUTED AT MONTREAL EAST, QUEBEC THIS 10TH DAY OF

OCTOBER, 1952.

ArPROVED AND SIGNFD ON BEHALF OF THX BRITISH AMERICAN
OIL MONTREAL FANT RKFINERY EMPLOYEES! COLLFCTIVE
BARGAINING ORGANIZATION,

Tm

APPROVED AND SIGHED ON BZNALY OF THE MRITISE AMERICAN
OIL COMPANY LIMITED

Manager

es

rr, eepr

x



MEMORANDUM OF AGHEEMENT made in quadrupliente this lat day of Séptenber 1934

by end between

THE BRITISH AMARICAN OIL COMPANY LIMITED herein acting with respect only te

its Outremont Plant end Montreal East Garage hereinefter referred te as the

Cenpany.-

The British Anoriean Oil Employees Bargaining Organisation of Outremeat aad

Montreal East Garage hereinafter referrad to ag the Organisation.

Certified trues eopy of the agreement entered into on Stptember let,

1952 between the British American Oil "ompeny Limited, and the

British Ameriocsn 011 Employees' Bargaining Organisation of Outremont

and Montreal Fast Garage.“

unreadable sigmature Président,

Albert Duneault. See. Trés.

 
 



ARTICLE 1 - RECOONITION.

A, The Company recognises. The Negetiating Committee
88 the sole cellestive bargaining agency for all employees of
The Company at Outremont Plent and Montreal Enat Garege
except Office employees, Foremen, Firemen, Watchmen and Janitors
and agrees that the duly elected negotiating committee, pretided
that the members thereof are covered by this Agreement and have
at least ninety (90) days continuous service, shall be the sole
bargaining committee with respect to rates of pay, hours of work,
and ether vorking conditions,«

Notlirg in this Agreement shall limit the Co pany in the exercise
of its funation of msnagement, umier which it will have, among
other things, the right to hire new employees and to direct tle
working for-e including the premetion and demotion of employees;
to discipline, suspend dischar e for csuse, transfer or lay off
employees becausé of lack of work, required employees to observe
Company rules and regulations not inconsistent with the provi-
sions of t 1s Agreement; to decide on the methods and sbhedules
of operation, provided that the Coupany will not use itefunotion
of management for the purpose of any improper discrimination
aysinst any employee,

It ia agreed that this enumeration shall not be deewsed to exclude
other functions of management not enumerated,

ARTICLE 2 - FREON OrKMPLOYLuSACTION.
A, Maabers of the comuittee shall be free to discharge their duties

without fear that their relations with the Company may be
affected in any way. Any other employee serving on a sub-committee
of the comziitee, or appearing befere the comrittee or one of its
subcammittees, shall likewise be free to alt without four that
his relations with the Copany may be affected in any way,

An employee shall not leawe his working place :o attend to
committee business until he hes secured the pognission of his
Superintencent or Branch Manager,
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The Company agrees to pay, snd the Organisation agrees
to accept, during the ll'e of this Agreement, the Sched=
ule, of wages as noted in Appendix "A" .ttached to and
forming part of this Agreement, -

It 1s understood that this shall include the right of
the Company to adjust individual wage retes to conform
vith the rates shown in the Wages Appendix "A"

An employee who, for the soanveniense of the Company, 1s
temporarily trensferred to a Job Classifieation veying a
.ifferent rate shellt-

Retrain his normal rete should it be grester than
the established rete for the job to which he as
transferred,

If transferred to a job paying a higher rate,
shall receive the higher rate attaching to the
Job after a period of two weeks, and providing
tliat the employee continues in thet position,
exsept as provided in Article 6 (e) ,-

       
   

  

    

  

  

  

   

  

   

  

 

   



ARTICLE À.

BO
WS

OFJOUE»

A, The regular or normal verking week shall avesageferty (40) hewrs,

spread over five (5) working deys, or less if required by manage”

ment, except for Janitors, Night Watchmen and Firemen vho my be

required to work forty-eight (486) houre.“

The first four (4) hours of overtime, provided that such overtix-

ocours on any of the five (5, dorking days, shall be paid for at

straight time rates, ‘vertine in excess of forty four (44) hours,

and any ov-ftine oscurring on the sixth or seventh day of any

work week, shall be paid at the rate of Lime and one half.

In ofider to establish the " hourl; rate " of an employee who is

paid on a monthly basis (so that his overtime earnings may be sustems-

tically calculated ) his monthly salary shall be divided by 173

regarcless of the number of days or Jorking days in the calendar

month under consideration.

An employee vho lis regularly scheduled to work nn Jaturdays or

Sundays wibl receive straight time, but his first and second days

of rest vill be treated like Saturdays and Sundays ( as in B above.)

for purposes of overtine,

If an employee ls required to work on a licliday as defined in this

nt he will be paid at his normal rate of pay for the tine

verked, plus one day's normsl pa; OT the Holluay.-

The Company agrees that only sush employees as it decens necessaF)

to properly operate {ts busibess, shali be required to work on

Saturdays, Sundays nd llelidaye.

An employee called in by the Company to perform vork not continuous

with his regular workin: period, shall be paid for a minimum of

four (4) hours at his regular basis hourly rate, sr at time and one

half for the time worked,uiriclever ia the greater,

Regarless of the number nf hours overtime worked during any

vorking week, the Company agrees not to suspend or lay off an

employees to avoid payment of overtime,

Under no combinaÿion of ciroumetances vill more than double tine

be paid except as in Section 4 Ge” , 



The following holidays will be observed, and all
employees shall ba wntitlad te receive same with
normal puy, provided that such holidays ‘all on a
80/ euuled workingday und that the employee is not
required te sork oa thut day:-

Chan L3TMAS DAY

ME~ Y:.AR'3 DAY
wuss FRIDAL
AAT 24th
DOMINION LAY
LAY RAY
Thanksgivi~g Day

snd in addition, on civic holiday to be declared C3
by the Company during the year.- N

B, When a statutory holiday, whish is ob erved by the
Compary, fulls on a working day during sn employee's
vacation period, such employee will be iiven ar ede
ditional day's Hholidey in lieu thereof. This addition
al day is to ba taken at a time approved by the Depart-
nent Manmyer,
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ARTICLE 6. YACATIVES.

= The Company agrees to give vacations with pay under the

No felleving gonuitioms:

(a) The Company sgrees to give vacations with pay pursuant
to the regulations contained in Ordinanse No, 3 "Annue)

vacations with pay "Sept 1946 ofthe Province of Quebee.

9 snd any regul :tions mede thereunder and ss from time

to time amended,

a
d
i
n
c
a
n

A
A
I

--
+
s
n
.

A
T
I

[
E
A

c
L
s
s

En
P
N

R
E
E

E
L
L
N

R
N

AR After an employee has served the Company for one con-

[ tinuous year he becomes eliyible for two weeks' vacatlom

with a vacation allowance equal to two Jeeks' normsl pay.

An em;.loyee may express !is prefersnce for the time of
his vacation and dus consid ration will be given, and
whera ossiLle, hi: wishes vill be granted, but vacatiens
must be taken at times mont conducive to the efficient

operation and maîn enance of the Branch, and as scheduded

by the Coapany.-

Va#ations are not cumulative, Vacations cannot be sub-

IE stituted or e:changed without the permission of the
Pa Company, nor can they be waived in ord r to drew double

3 poy.”

 
a When an employee substitutes in order to allow another

a“. employee tn have @B "naual vacation, he will then work

ne An any such job classification at his reguler normel

rate of pay.

 



SENIORI
TY

AMRPROMTION.

Every employee shall acoumulate sentority right from the date

of his employment by the British American 011 Company Limited

regardless of location,but his sentority riphte may be exer-

cised only within that unit of the Company's business covered Wy

this Agreement.“

Any employee shall have the right to establish his seniority

standing by consultation vith the Foreman and in the event of

disagreement it shall ba a discussadle /rieva:.ce and dealt vith

as prov ded for in Article 1U.-

During the first three (3) months of employment by the Company

ne seniority rights shall exist for any employees.”

Any employee vho is promoted to « job classification not vesered

by this Agreement shall continue to accumulate sealority while so

employed. ©

Such person, if released froa excepted emjloyment mag vithia

thirty (30) days of sush relesse, exercis+ his seniority rights

te any job olaseilicetion which he is quulified to fill

Seniority shall continue to acerue to an employee on sutherised

leave of absence vith or vithout payer

Vacancies in regular job classifications shall be bulletined vithi IR

t. ree (3) days of such vesancies occurringe Vacancies in nev job [I

classifications of indefinite duretion meed not be bulletined wati Bl

the expiration of shirty (30) days from the date areated.- in

The bulle.i- vill give a general Job desoriplion, salary range or |

rete and shall be posted on the bulletin board.“

Any employee desiring such position shally vithia the three (3)

day peried sign the application slip end give it to his foreman

Appointments shall bemae by the Company according to the merit

of theapplieants but when merit is considered te be equal the

exployee with the greatest) sdalority shall be promoted te the

vacant job,

Yacancies may be filled by the Company temporarily pending Lhe

assignement of the successful applicant. Amy sush assignensat

that i the opinion of the Orgenisation is unjust shall ronstite

a discussable grievance.

In the event of a redustion in the working force, or a lay eff

merit shall govern, but vhere merit is equal the employee vith

the greatest seniority shall be retained over another employée

3imilarly the senior employee shall be the first to be rehired.” 



ARTICLE 8AIDHEALTH.

The Company vill continue to m,y0 reasonable provision
for the safety and health of its employees during the
hours of their employment, Such protective devices as
the Coreny requires to be vorn, and such other equip-
men’. es 1s, In the opinion of the Corpany necessary to
protect the emplnyee from injury or illness ( except
safety shoes, shall be provided by the Company.-  
The Company ayrees to provide and maintain s lunchroom
lockers and reasonable washroon and sanitary facilities,

The Organization agrees that it will co-eperate ful y with
the Company im the maintenance and cleanliness of these
facilities,"

The Company willprovide adequate first-aid facilities and
medical supplies |W mecessible parts of the plant and will
encourate and foster qualified first aid instruction for
the empl-yeea.-

The organisation agrees te provide full moral support in
the safety and health compaings that will be a continuous
part of the relations between the Company and their employees.

OU.

If an employee is required by the Company to wear certain
articles of clothing while on the job, susarticles shall
be furnished in the first instance by the employee out of
his own money, After one year a re’und of 50% of the cost
shall be made by the Company, The Company reserves the right
to limit the number of articles of clothing purchased on
this basis,.-

 

  



ARTICL 10 JEITLEMINIOFDISPUTEDAMDCRIKYANCES.

A, The parties to this Agreement: are agreed that it is of the wtmeet
importance to aijust copplainte and grievances as quickly as
possible, A grievance prucedure is provided as a means of orderl;
settlement of grievances on matters covered by the terms of this
Agreement,.~

Any employee with a co plaint may discuss the complaint vith his
Foreman, If a settlement satisfactory to the employee is net
reached then the grievance prosedurs outlined Lelow may be
foll veds-

Stanle The employee with a Representative of the Urganisation of
his own choosin shell present his grievance in writing

to the Warehoute Superintendent who shall render his
decision within the next four (4) regular working days.
If the grievance is not satisfactorily settled at this
staçe.-

The employee with a Committee of the Organisation shall meet
with the Manager and attempt of settle the grievance, The
Manager will keep a written record of the proceedings and
of the pertinent statements of the aggrieved employee and
his immediate supervisor, all of which shall be signed by
those oonoerned,.-

Notwithstanding any of the fore;oing procedures outlined,
any employes muy carry his grievance direct to nis Super-
intendent and froma there to Manayement if necessary, vitheut
a Representative of is Organisstion.-

If a satisfactory solution is not found the grievance,
provided that it involves only an allejed violation or xis-
interpretation of the provisions of this Agreement, shall go

to Arbitration.-

Arbitretion! The Arbitration procedure may be involved only at the writtea
request of either party hereto.-

The Board of Arbitration will consist of one person apyoint-
ed by the Company, one person appointed by the Orga: isation,
and a third person to act as Chairman chosen by the other
two members of the Board.”

chosen
Should the person by the Company to act on the Bosrd
and the person chosen by the Organisation fail to agree on
a third person within seven days of their appointment to
the Board, then the Minister of Lebour of the Province of
Quebec vill be asked to nominate a Judge of the Supreme
Court of the Province of Jusbes, to act qs Chairner ,-

The decision of a mjerity of the Board of Arbitrat
constituted in the above manner shall be bincing on both

pe ties. Cent.d- 



Arhitrationt (Contimued )

The Heard of Arbitration shell not have any pover te alter
or shan,e any of the provisions of this Agreament or to sub-
stitute new provisions for existing provisions, or to give
any deeision inconsistent with the terms and provisions of
this Agreement,.-

Bash of the parties hereto will bear the expenses of the
Arbitrator appointed by it, and the parties vill jotatly
bear the expenses of the Chairman,

ARTIC 11, STRIGAXDLOCRQUTS.
There shall be no lockout by the Company, or strike, ‘lowdown
sitdoun or suspension of vork either complete or partial by
employees during the life of this agreement. -

 



 

  
  ARTICLE 12 DURATION

This Agreement shall supersede and cancel any existing
agreement and shell remain in foree from Steptember 1st,
1952 until August 31st 1954 and from Year to yeas there-
after unless during eny sush Year, notice ef amendment
or termination is given by either party not less than
thirty (30) days but not mere than sixty (60) days before
ite expiry date.-

       
     

   

  

 

    

 

BIBCUTED AT MONTREAL this 3rd day of September 1952,

 

  
  

 

  
For the Divisiomal Warehouse employees mutunl relatioaship cemmittee ofThe British American Oil Company, Limited at Outremont Plant and MontrealEast Jarage,-    

     CoM. Daody, Jo, Smith,
Witness. Chairman

Bargaining Committee.
       

 For the Britioh American Oil Company Limited.

  

    CR Moedy.

Witness,
C.R. unreadable,

Yor the British American.
011 Company, Limited.

    JOR e
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APPENDIX "A"

SCHEDULE OF BASE RATES FOR CLASSIFICATIONS LISTED BELOW,

EMPLOYEES OUTRRMONT PLANT AND MONTREAL RAST GARAGE, QUEBEC,

Effestive ieptember 1, 1952,-

Ixne

al

lisrks

Slasailisation,

Mechanics ( Motor ) Senior
Intermediate

Junier

Mechanics (Pump) Senior
Painters Carpenters, Intermediate
Electricians, Plumbers. Junior

Shippers and Receivers, Minimum
Max{mn 270,00

Tank Wagom Salesmen Senior 275,00

Stake Trusk Drivers. Intermediate 260,00
Junior 240,00

Starting. 225.00

Starting Rate for 90 days probation and if satisfastory moved to Junior Rate.)

Utility Wareheuseman Senior 245.00

Junior 225,00
Starting. 215,00

(Starting Rate for 90 days probation and if satisfactory moved to Junior Rate.)

 



The BRITISH AMERICAN OIL COMFANY Limited
Montreal Bast Refinery

AFPRERIX

a
f

1st Centrelman
$2.14
2,02

24 Centrelman 1.95
3rd Centrolman 1,87
1st Helper 1.87
2nd Helper 1.8
3rd Helper 1.64
Compresser Operater 1,81

Operater 2.14
Le

e
e

ter Helper 1.95
1st rolnen 1.87
2nd Centrelman 1.72
Comp Plant Operater 1.61
Houseman 164
Treating Plant Operater 1.84

1.47

DECAKBONIZING

Operater 2.14
Operater Helper 1.95
2d Centrelman 1.72

2.02

Quid8t111 Operater 2.10
Oxif. Still Operater Helper 1,87

147
Barred - 1440

Boiler Engineer 2nd Class 1/¢ Shift 2.14
Fireman 1.90
@tler 1.54
Oller (3 memths prebatiemery) 1:47

/1/xtr9A
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JARDMEN

Janitor
Utility Man 1.47
Labor - (af 1.40w ¢ nenths servies 1032

T
O

Puspsan let 2,02
1.78
1.65

Lm 2,02
Day Load 1.65

1.65
1.47
1.84
1.64
1047

1.40=-
1.30

3rd 1.25
Ath 1.20

Technician sr, Gy, 1 1.95
2 1.84

Jr. Owe 1 1,72
2 1.60
3 2.50

NOFTREAL KAST,
Wy 23, 1952.
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September Nth, 1951

ERIVEXNs THE BRITISH AMERICAN OIL COMPANY LDUTED herein
vith respect only te its Outremomt Plant and Montreal East
Garage hereinafter referred to as the Company,

and; THE BRITISH AMERICAN OIL EMPLOYERS BARGAINING CRGANIZATIM
ef Outremont and Montreal Rast Garage hereinafter referred
te as the Organisation,

It 1s mutually agreed to reopen the existing Bargaining
Agre.asat dated September 10, I95I, in reference te the Wage Sehedule
and the present Cost of Living Allevanee being paid and amend the same
as follewas

(I) Effective September I, I95I, all Cost of Living
Allevance (1.6. 6% Ost, 1/50, 7% Apr, 1/51 ond
TX Sept. 1/51) will be discontinued,

(2) Effective September I, I95I the basis age sched-
ule set out in Appendix "A" hereto and dated Sepe
tenber I, 1951, shall resin in effect durin, the
life of this agreement,

Executed at Montreal this Nineteenth Day of September, 1951

FOR THE COMPANXS

 

 

MOTHERS ALND

ROX 000

FOR THE BARGAINING CRGANIZATION
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Painters°

Electricians, Plumbers,

Helpers

Shippers and Recsivers

 

  

 

2.4. Saloomp
Stake Truck Drivers

Utility .arehousenen,
Grease Pashers,
Camners, Deum Serviee,

Truek Washers,
Maintenanee

IF (ONTULX

Senier $ 270,00
Intermediate 246400
Starting 228.00

  Senier
Intermediate

   Senior
Lintennediste
Startin,
 

Senior
Intermediate

Minin
Maximum

Sonier
Intermediate

Starting

senier
Internediate
Starting

 

  
Effestive September I, 1951

204.00
196.00

270.00
246.00
228,00

204.00
196.00

23,00
00

    

232.00

 

34.00

210,00
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MOMORANDUM OF AGREEMENT msde in quadruplicate this let day ef Septender 1991

TER BRITISH AMERICAN OIL COMPANY LIMITED herein acting vith respeet ealy

to its Outrement Plant and Meatreal Bast Garage hereinafter referred te

as the Compang.-

and

THE BRITISH AMERICAN OIL EMPLOYERS BARGAINING ORGANIZATION of Outremeat and

Montreal [East Garage hereinafter referred to as the Organisaties.

This ie to certify thet trie Agreement is a true Gopy of thu Agreement endered
into on September lst, 1951 between The British American 011 Co, Ltd and The
British American Oil Enployeces* Bargaining Organisation of Œutrenent and Montreal
Kast Carage.-

Socretary
The British American Oil Employees’

Bargaining Organisetion.

Bateé et Montreal thie 12th day of September, 1951, 



ARTICLE 1MCOUUITIO

A The Company recognises. The Negotiating Cemmittee
&e the sole collective bargaining agency for all employees of
The Company at Outrement Plant and Montreal hast Garage
exeopt Office employees, Foremen, Firemen, Watchmen and Janitors
and agrees that the duly elected negotiating committte, provided
that the members thereof are oovered by this Agreement, and have
at least ninety (90) days continuous service shall be the sole
bargaining committee with respest to rates of pay, hours of werk,
and other working conditions.-

Bothing in this Agreement shall limit the Cempany in the exsreise
of its funetion of management, under whieh it will have, among
other things the right to hire nev em;loyees and to direct the
vorkin; force including the promotion and demotion of employees}
to diseipline, suspend, discharge for cause, transfer or lay off
eaployees becsuse of lack of work; required employees toebserve
Company rules and regulations not inconsistent vith the pro-
visions of this Agreement to decide on the methods and schedules
of operation provided that the Company will mot use its; functions
of management for the purpese of any improper diserimimation
against any exployee.-

It 1s agreed that this emumsration shall net be deemed to exslude
other fumetions of Management not enumoreted,-

ARTICLE 2.- RMPLQUAS
A, Members ef the committee shall be free te discharge their duties

vithout fear that their felations with the Company ma); te
affeeted in any way, Aay other employee serving on a sub-oemmittee
of the committee, or appearing before the committee or one of its
sub-comnittees shall likevise be free to act without fear that
his relations with the Company msy be affected in apy wey.

An employee shall net leave his working place te attend te
committees business until he has seeured the permission of his
Spperintendent or Branch Manager.- 



The Company egrees te pay, and the Organisation agrees
to accept durin; the life of this Agreement, the Sched-
ule of wages as noted im Appendix "A® attached to and
forning part of this Agreement. -

It 1s understood that this shall imelude the right of
the Company to adjust individual wage rates te eonfers
with the rates showa in the Wage Appendis "A"

An employee vho, for the eonveaienee of the Company, is
temporarily trensferred to a Jeb Classification paying a
different rate shall: :

(1) Retain his normal rate sheuld it be yreater than
the established rete fer the job te whish he was
transferred; -

(2) If transferred te a job peying s higher rete,
shall receive the higher rate attaching to the
Job after a period of two weeks, and providing
that the employees continues in that position,
except as provided in Article 6 (e)

 



A.

ARTICLE 4. OF .

4. The regular or normal working week shall average forty (40) hours,
spread ever five(5) verking days, ar less if required by manage-
ment, except for Janiters, Night Watehmen and Firemen who may be
required to work forty-eight (48) hours.

The first four (4) hours of overtime, provided that sush evertine
oceurs on axy of the five (5) working daysd shall be paid fer et
straight time retes. Overtipe in exsess of forty-four (44) hours,
and any overtime occurring on the sixth or seveath day of any
work week, shall be paid at the rete of time and ome half.-

In order to establish the " hourly rete” of an employee vho is paid
on a monthly basis ( so that his overtime earnings my be systema-
tisally ealoulated ) his monthly sslary shall be divided ty 173,
regardless of the number of days or working days in the calendar
nonth under eeasiderestion.-

Ab eapleyee who is regularly scheduled to work om Saturdays or
Sundays vill receive straight time, but his first and second days
of rest will be treated like Saturdays and Sundays ( as in B above)
for purpeses of overtime.-

If an employee is required to vork on a Holiday as defined in this
Agreement, he vill de paid at his normal rate of pay for the time
verked, plus ons day's normal pay for the Holiday.-

The Company agrees that omly such employees as it deems necessary
te properly operate its business shall be required to work on
Saturdays, Sundays and Holidays .

An employee called in Wy the Company 5 perform work not contimwous
vith his regular working period, shall be paid for a minimum of
four (4) hours at his regular bseis hourly rete, or at time and ome
half for the time worked, vhishever is the grester.-

Regardless of the number of hours overtime worked during any
working week, the Company egrees not to suspend or lay off an
employee to avoid payment of svertime.

Under ne combination of circumstances vill more than double time
be paid exsept as in Seetiom 4 O,.- 



ARTICLE 5. NOLIDAIS.

The following holidays will be observed, and all
employees shall be entitled te rescive same with
nermal pay, provided that such holidays fall on à
scheduled vorking day end that the empleyee is not
Fequired te vork on that day:-

CHRISTMAS DAY
MEW YEAR'S DAY
GOGD FRIDAY
MAY 24TH
DOMINION DEY
LABOUR LAY
THANKSGIVING DAY

and in addition ons eivie holidey to be declared
by the Company during the year.-

When & statutory holiday, vhieh £s obeerved by the
Company, falls on a working day during an employse's
vacation period, such employee will be given and ad-
ditional day's holiday in lisu thereof. This addition-
al day ie to be taken at a time approved by the Depart-
mont Manager.-

  



ARTICLE 6. YACATIONS,

The Company «grecs te give veentions vith pay wader the
fellewing conditiens :

The Company agrees to give vacations vith jay pursuant
te the regulations contained in Ordimence Ne. 3 Annuel
vaeations vith Pay" Septe 1946 of the Province of ‘jwbee

and any regulations made thereunder and a, from time
to time amended, ;-

After an employee hag served the Cempany for one een-
tisucus year he becomes eligible for two weeks’ vacation
vith a vacation allovamoe equal te two vesks' normal pay.-

An employee amsy express his preferense for Lhe time of
his vacation and due consideretion will be given, aid
vhere possible, his wishes will be granted but vacatioms
mist be Saisen at times most eoadusive to the efficiont
operation and maintemante of the Bransh, and as scheduled

by the Company.-

Vaçations are not oumuletive.Vacations cannot be subeti-
tuted dr exchanged vithout the permission of the
Company, nor can they be waived in ordes do drev dcuble

pay.

Jhon an employee substitutes in erder to allev anether

employce to have an annual vaestiem, he vill thea work
in any sush job el,ssification at his regular normal
rate of pay.
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ARTICLE 7. SELIAITXANDPROMOTIN.   
Every employee shall accumulate seaiority rights frem the date
of his employment by the British American 011 Cempany Limited
regardless of location, but his seniority rights may be exer
eised only vithin that uait of the Company's business eovered by
this Agreeaent.-

Any employe shall have the right to establish his senierity
standing by consultation with the Foreman end in the event of
disagreement it shall be a discussable grievance and dealt vith
as previded for in Artiele 10,-

During the first three (3) menthe of employment by the Company,
no sealerity rights shall exist for any esployee.-

Any employee who 1s promoted to à job classification not eovered
by this agreement shall continue to accumulate senierity while se
employed, -

Sueh person, if released from exsepted employment my vithia
thirty (30) days of such release exereise his/ seniority rights
to any jeb olassificatian wvhieh he is qualifieu to fill,-

Seaierity shall continue te aserus to sn empleyee on authorised
leave ef absence vith or without pay.

Vacaneies in regular job elassifications shall bebulletimed withia
three (3) days of sush vacaneies oscurring. Vaeaneies in nev jeb
classifications of indefinite duration need not be bulletined until
the expiretion of thirty (30) days from the date created.-

The bulletin will zive a general job deseription, salary range or
rate, and shall be posted on the bulletin boerd.-

Any employee desiring sush position shall, within the three (3)
day period, sign the application slip and give it to his Foreman, -

Appointments shall be made by the Company according to the merit
ef the applicants but vhen merit is considered to be equal the
employees with the greatest seniority shell be pronoted to the
vacant jeb.-

Vacaneies may be filled ty the Conpany temporarily pending the
assignement of the successfull applicant. Any sush sseignement
thet in the opinion of the Organisation is unjust shall constitute
a diseussable grievanee.-

In the event ef « redustion in the working forse, or a lay off
merit shall govera but where merit is equal the employee with
the greatest senierity shall be retained over anether emplapes.

Similarly. the sealor employee shall be the first to be rehired.-
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ARTICLE 8 ANDLEALLE.

The Coupany vill continue to make ressoasble provisiom
fer the safety end health of its employees during the

hours ef their employment. Such proteetive devices as
the Company requires to be vorn, and such other equip-
mont as is, in the opinion of the Company necessary to
pretest the emplayee frem injury or illness ( except
savely shoes ) shall be provided by the conpany.-

The Company agrees te provide end maintain a lunchroom
loekers, and reasonable weshreom and sanitary faeilities.
The organisation «grees that it sill eo-operate fully with
the Company in the maintenance and cleanliness of these
fasilities.-

The Orgadisatien agrees to provide full moral support ia

the safety and health compaigns that vill be a contimuous

part of the relatiens between the Cempany end tpeir empleyees.

ARLICIE2. DUTOR-

If an employes is required by the Company te vear certain

artisles of clothing while en the job, sush articles shall

be furnishes in the first instance by the employees out of

his oun money. After ene year & refund of 501 ef the cost
shall be made by the Company. The Company reserves the right

to limit the number of articles of clothing purchesed on

this basis.-

 



A,

  
  

 

     

  

  

  
  

       
   

    

      

ARTICLE 10. DISPUTESGRIEVANCES.      
The parties to this Agreement are agreed that it is of the utmest
impofitance to adjust complaints and grievances as quickly as
possible, A yrisvance procedure is provided as a means of orderly
settlement of grievances on matters covered by the terms of this
Agreement.

Any employee with a complaint may discuss the complaint vith his
Foreman, If a settlement satisfastory to the employee is not
reached thea the grisvanee presedure outlined below may be
followed i~

ftan The employee with a Representative of the Organisation of
his own shoosing shall present his grievance in writiag
to the Wearehouse Supsriamtendeat whe shall render his
desision vithin the next four (4) regular working days.-
If the grisvanse is not satisfestierily settled~es=gt this
stage.”

The employee vith a Committees of the Organisation shall meet
with the Manager and attempt to settle the grievance. The
Manager vill keep à uritten record of the proceedings and
of the pertinent statements of the aggrieved emp.oyee and
his immediate supervisor, all of vhish shall be signed by
those concerned. -

NOTWITHSTANDING any of the foregoing procedures outlined,
any employee may carry his grievance direst to his Super
intendent and from there to !anagement if necessary, without
à Representative of his Organisation.-

If a satisfactory solution 1s not found the grievanee,
provided that it invelves only an alleged violation œ nis-
interpretation of the provisions of this Agreement, shall ge
te Arbitration.-

The Arbitration precedure may be involved on!y at the written
qequest of either party hrreto.-

The Beard of Arbitration vill comsist ef one person appoint-
od by the Company, ome person appointed by the Opgntisation,
and a third person to act as Chairmen chosen by the other
two members of the Beard, -

Should the person chosen by the Company to act on the Board
and the person chosen by the Organisation fail to agree on
a third person within seven days of their ap,ointasnt to
the Boird, then the Minister of Labour of the Province of
Quebec will be asked to nominate a Judge of the Supreme
Court of the Prevince of Quebec, to act as chairman.-

The docisien of à mjerity of the Board of Arbitretion
constituted in the above manner all be binding em beth
parties

(cent ‘d.)
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The Beard ef Arbitration shell not have any pover te alter
or change any of the provisions of this Agreement or to sub-
stitute new peovisions for existing previsions, nor to give
any decision inconsistent vith the terme end previsions ef
this Agreement.

Each of the parties herete vill bear the expenses of the
Ardbitreter apyointed by it, end the parties will Jointly
bear the expenses of the Chairman, -

ARTICLE 11.

STRIKES

ANDLOCKOUTS.

There shall be ne leekeut by the Cempany, er strike slewdewm
sitdown er suspeasion of vork, edther complete cr partial, by
emplayees during the life of this Agreement. -

 



ARTICLE 12. DURATION.

This Agreement shall supsreede and caneel any existing
agreement and shall remsin in force from Séptember let,
1951 until August Jlst 1953 and from year to year there-
after unless during any sush year notice of amendment
er termination is given by either party not less than
thirty (30) but net more than sixty (60) days before its
expiry dete.-

EXECUTED AT MONTREAL this 10th day ef September, 1931,-
A

Por the Divisienal Warehouse employees mutual relationship committee ef
The British Ameriesa 01l Ce, Ltd at Outremeat Plant and Moatreal East Garege,

C.Re Moody.
Witness. Chairman,

Bargaining Committees.

For the British American Oil Cempany Limited.-

C.R. lisedy.
Witness. CoRR. Faber

Fer the Britioh Amorieen O4)

Gonpany Limited.-

 



  
Qaades-

Senior 4253.50

Starting. $215.00

Moshanie's lislpers ( Meter ) Senior $192.50‘
Intermediate $186.50

 

  

 

  

 

  
    

 

  

  
      

 

    

 

  

Mechanics (Pump ) Painters, Sonier 4253.50Carpenters, klestrisians Intermediate 4232.00Plunbere. Starting $215,00  

  

 

Sealer 4192.90

   

 

    

  

  
  

         

   

         

       

Merit Range $198.00 0237.50
Tankvagen Salesmen Senier $237.%Stake Trusk Drivers. Intermediate 4220.50

Starting. 4203.50
WALANG drehousemsa, Grease Sealer 6220.50Packers, Camners Dew Intermediate 4209.50Service Truek Washers, Starting. 8196.00Maintenance,
General Vareheusenen Probationer 3 menthe

|

8192.50

COST Or LIVING The Company vill pay te every   
  

bd

CHANGE permanent employee during the
1ife of this agreement a moathly
Cest of Living Allowanse effeet-
ive frem September lst 1951 of
73 of his basie meathly wage as
of August 3lst 1951,-

This Cost of Living Allowanee shall
Bot apply te ner be ineluded ia
preaium er overtime paymsate ner
shall it became à part of the basie
wage sehedule

    

  

      

  
  

   
   



    

EINEM
The British Ameriean 011 Bargaining Organisatiea ef
Outremont and Montreal East Garage, hereinafter re~
ferrei to an the Organisation,

The British Amsriean 011 Co. Ltd; hereim acting with
respoot only to îta Outremont Plant and Montreal East
Garage, hereinafter referred to as the Company,

It ts mutually agreed that in additien to the basis
rates as set forth in Apneadix A attashed t) and
forming part of this Agreement, the Company vill pay
to every permanent employee during the life of this
Agreoment,

(1) A monthly Cost of Living Allovanoe,
effective from October lst 1950 of &
of his basic monthly wage as of October
lst 1950,

An additional monthly Cost of Living Alle»
vance, effective from April lst 1951, of 7%
of his basic monthly wage as of March llst
1951 (such additional allowvanse not to exeeed
$15,00 per month),

It 19 agreed that these Cost of Living Allowance shall not
apply to, nor be included in premium or overtime payments,

It 1s further agreed that these Cost of Living Allowance
shall not become par’. of the basie wage ssheiule,

Exseuted at Montdeal, Quebec, this 21st day of May 1951,

WITHRSS: FOR: The British Amsriean 011 Ce.
ld,

 

  

 

Dendy

WITHESS;

STOMEDS Smith
FOR: The Bargaining Organisation

SIGNED:Ke
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Msehanios (Motor)
let Class
nd Class
2d Clase

Mochanie's Nelpers (Motor) 1st Class
2d Class

Mochenics (Pamp), Painters, let ClassCarpenters, Electriciens 2d ClassPluubers
3ré Class

Kelpers
1st Clase
2nd Class

Sxippers and Rossivers
Merit- Range

Tenkvagen, Salemen
let ClassStahe Truck Drivers
2d Class
2d Class

Wility Varehousemen, Grease 1st ClassPaskers, Ceaners, Drum 2d ClassService, Truck Washers, Jd ClaseMaihtenanoe,

lst Class

LSI

LIVI) 66 ef daste monthly wage as of
Osteber lst 1950-effestiveALLOWANCE October lat 1950,
TK of basie monthly vage as of
Marek 3lst 1951, such adiitiemal
allowance not to exceed §15,00 per
nonth= effeetive April let }951,
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ÉLITIRENTARL

The Rritioh Ancriecam 011 Bargaining Organisation of
> > Outremont ant Montreal “est Garage, heretnafter

à referred to as the Organisation.
9 ‘

  

   
  
   

    
  
   

The äritish AmoricanOil Ce.Ltd. hurein a geting vith
respost only to its Cutremont rlamt and X ntreal Last
Garage, here'nafter referred to as the Company.

It Le hovel; matually qcreed thet, in addition to t's

basis retes as show: in the iage Jehedule sttashed te

  this agreswent and dated June lst 1950, the Company

vill pay to every permanent :wpleyee, affective Osteber 1,

1950, « monthly vest of Living Allevanse oftl of his

basie monthly wage, salen.ated to the nearest §$,50 (fifty

cents (as ef Qtober 1, 1950,   
  
   

    
  

1% 1s fwrther agreed that this Cent ef Living Allevance

shall net apply to nor be imgluded in payments fer

overtime, nor shall it beeome a part of the Basis Jage

schedule. It is alse mutually areed to extend the

entire agreement fer a furtherperied of .meyear from

May 1, 1951 umd } April 30, 1932, ani the Basie Wage

Seheduls dated Bune 1, 1950, shall remain as listed wil

April 30, 1952.

Ensouted at Montreal, .webes, this 26th dey of September 1950.

Witnesses C.A.Desdy FOR: THE BRITIGH AMERICAN OIL CO,LTD,

CIONEDS CoieBover

Witaeses C.R.poody Yer: The Bargaining Organisation

SIQMED: F.Crovier
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MEMORANDUM OF AGREEMENT made in quadruplieate t'is 12th day ef May 1950,

by and between

THE BRITISH AMERICAN OIL COMPANY LIMITED herein acting with respest only

to its Outremont Plant and Montreal East Garage hereinafter referred to

as the Company.

THE BRISITH AMERICAN OIL EMPLUYEES BARGAINING ORCANIZATION OF Owtremomt and

Montreal East Garage hereinafter referred to as the Organisation,

We, the undersigned, certify this to be a true copy of the Agreement entered
into between. The B,itish American Oil Co. Ltd and The British ‘merican 011 Bargaine
ing Organisation of Outremont and Montreal East Garage.

Austin Ball,
President.

Albert Humault,
Seeretary Treasurer,

   



ARTICLE 1. REQOGHITION.

A, The Company recognises The Negotiating Committee
ag the sole collective bargaining agency for all employees ef
The Company at Outremont Plant and Montreal Kast ‘arage
except Office employees, Foremen, Firemen, Watchmen and Janitors
and agrees that the duly elected negotiating com ittee, provided
that the members thereof are covered by this A;reement and have
at least ninety (90) days continuous service, shall be the sole
bargaining ¢ maittee with respect to rutes of pay, hours of work,
and other working conditions,

Nothing in this Agreement shall limit the Company in the exercise
of its function of management, under which it will have, among
other things, the right to hire nev employees and to direct the
working force including the promotion and demotion of employees;
to discipline, suspend, discharge for cause, transfer or lay off
employees bucause of lack of vorig require employnes to observe
Company rules and regulations not inconsistent with the provi-
sions of this Agreement, to decide on the methods and schedules
of operation, provided that the Company will not use itsfwnotion
of management for the purpose of any improper disorimination
against any employee.

It is agreed that this enumeration shall not be deemed to exslude
other funetions of management not enumerated.

ARTICLE 2. RMPLOYEEACTION.

A. Members of the committee shall be free to discharge their duties
without fear that their relations with the Company may be
affected in any way. Any other employee serving on a sub-committee
of the committee, or appearing bofore the committee or‘one of its
sub~comnittees, shall like.ise be free to act without fear that
his relations with the Comjany be affected in any way,

An employee shall not leave his working place to attend to
committee business until he has secured the permission of his
Superintendent or Branch Manager.-
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The Company agrees to pay, and the Organisation agrees te
accept during the life of this Agreement, the Schedule
ofages as noted in Appendis "A" attached to and forming
part of this Agreement,

It is understood that this shall include the right of the
Company to adjust individual wage rates to conform with
the rates showr in the Wage Appendix "A", -

An em;loyee who, for the convenience of the Company, is
temporarily transferred to a Job Clnssification paying a
different rate shall:

(1) Retain his normal rete should it be greater than
the established rate for the job to which he was
transferred:-

(2) If transferred to a job paying a hipher rete, shall
receive the higher rate attaching to the job after
a period of two weeks, and providing that the er-
ployee continues in that position, oxcept as pro-
ided in Article 6 (e)-

 



ARTICLE 4.QFWORK.

ce

   

 

  The regular or normal workgin week shall average forty=(40) hours,
spread over five (5) working days, or less if required by manage
ment, except for Janitors, Night Watchmen and Firemen who may be
required to work forty-eight (48) hours.

  

 

 

The first four (4) hours of ovirtime provided that sush overtim
ooours on any of the five (5) working days, shall be jaid for at
straight time rates. Overtime in excess of forty-four (44) hours,
and any overtime occurring on the sixty or seventh day of any
work week, shall be paid at the rate of time and one half,

    

   

 

In order to establish the "hourly rate” of an employee who is paid
on a monthly besis ( so that his overtime earnings may be spatemm-
tieally calculated) his monthly salary shall be divided by 173,
regardless of the number of days or working days in the calendar
month under consideration,

 

  

 

   

  

  

  An employee who is regularly schedulekto work on Saturdays or
Sundays will receive straight time, but his first and second days
of rest will be treated like Saturdays and Sundays ( as in B above)
for purposes of overtime.   
If an employee is required to werk on a Heliday as defined in this
Agreement, he willbe paid at his normal mate of pay for the time
vorked, plus one day's normal pay for t e Holiday,

  

   

  
  

The Company agrees that only sush employees as it deems necewsary
to properly operate its busines, shall be required to wurk on
Saturdays, Sundays and Holidays,

  

An employee called in by the Company to perform work not continuous
with his regular working perid, shall be paid for a minimum of
four (4) Yours at his regular basic 'ourly rate, or at time and one
half for the time worked whichever is the greater.

Regardless of the number of hours overtime .orked during any
vorking week, the Company agrees not to ruxpend or lay off an
employee to avoid paymnt of overtime,.-

Under no combination of circumstances will more than double time
be paid, except as in Section 4 G.«

5
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4.HOLIDAIS.

A, The folleving holidays will be observed, and all employees
shall be entitled to receive same with normal pay, provided that
sush holidays fall on a scheduled working day and that the
employee iz not required to work on that days-

CHRISTMAS DAY
NEW YEAR'S DAY
GOUD FRIDAY
MAY 24TH
DOMINION DAY
LABOUR DAY
THANKSGIVING DAY,

and, in addition one civie holiday to be declared by the
Company during the year,

B, When a statutery holiday, which &s observed by the Company,
falls on a working day during an employeetvacation period sush
employee will be given an additional day's holiday in lieu thereof.
This additional day ls to be taken at a time approved by the Depart-
nent Manager.

 



ARLICIE 6. VACATIONS.

The Cerpany agrees to give vecatiens vith pay under the
following conditions:-

(a) The Company agrees to give vacations with pay pursuant
te the regulations contained im Ordinanee No. 3 " Annual
vacation with pay ” Sept 1946 of the Province of Quebec,

and any regulations made thereund r and as from time
to time amended,

After an employee has served the Company for one eon-
tinuous year he becomes eligible for two voeks' vacation
vith a vacation allowance equal to two veeks' normal pay,

An employee may ex;ress his preference for the time of
his vacation and due consideration will be given, and
vhere possible, his wishes will be granted, but vacaticns
must be taken at timesmost conducive to the efficient
Speration and mainten, ce of the Branch, and as scheduled
by the Company,

Vacatians are not cumilative, Vacations eannot be sub-

stituted or exchanged without the permission of the
Company, nor can trey be waived in order to draw double

pay.

When an emplyee substitutes in order to allow another
employee to have an annual vacation, he will then work
in any such job classification at his regular normal
rate of pay.”

 



     

    
      

    
       

 

   
   

  
        

     

   
  
      

   
     

     

      

       

7.

ARTICLE 7, ANDPROMOTION.

Ao Every employee shall accumulate seniority rights from the date

of his employment hy the British American Oil Copany Limited

regardless of location, but his seniority rights may be exercised

only within thatunit of the Company's business corered by this

Agreement,

Any employee shdll have the right to establish his seniority

standing by consultation with the Foreman and in the event ef

disagreement it shall be a discussable grievance and dealt with

as provided for in Article 10,

  E
I
A

P
E
R
N
A
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a

During the first three (3) months of employmat by the Company,
no senierity rights shall exist for any employee.

oui

Ps Any emplovee who is prom ted to a job classification not covered

by this Agreement shall continue to accumilate seniority vhile so

employed,

Sush person if released from excepted employment may, within

thirty (30) days of such release exercise his seniority, rights
to any job classification which he is qualified to fill,

Seniority shall continue to accrues to an employes on suthorised

leave of absence with or without pay.
job

B, Vacancies in reqular/oclassificatinms shall be bulletined within

three (3) days of such vacaneins occurring. Vacancies in new job

classifications of indefinite duration need not he bulletined until

the expiration of thirty (30) days from the date created,

The bulletin will give a generul job description, salary range or

rate, and shall be posted on the bulletin board.

Any employee desiring such position shall, within the three (3)
day period, sign the spplieation slip and give it to his Foreman,

Appointments s!all Le made by the Company aocording to the merit

of the applicants but when merit is considered to be equal the

employee vith the greatest seniogity shall be promoted to the

vacant job,

Vaeanciss may be fillec by the Company temperarily pending the

assignment of the successful applicant. Any sush assignment

that in the opinion of the Organization is unjust s all constitute

a discussable grievan-e,

  

  In the event of a reductioh in the workingferce, or a lay-off

merit shall govern, b.t where merit, is equal the employee with

the greatest seniority shall be retained over another employee.

Similarly, the senior empl yee shill be the first to be rehired.-



  

 

  

 

ARTICLE 8.

SAFR
IL

ANDJLALDI-

The Company will continue to make reasonable

provision for the safety and health of its

employees during the hours of their employment,

Such protective devices as the Company requires

to be worn, and such other equipment as 1s, in the

opinion of the Company necessary to protect the

employee from injury or illness ( except safety shows

shall be provided by the Company.-

The Company agrees to provide and maintain a

lunchroor, lockers, and reasonable washroom and

sanitary facilities. The Oranisstion agrees

that it will co-opera'e fully with the Comjany

in the maintenarce and cleanliness of these

mailities.

The will provide adequate first-aid

Moilities and medical supplies in accessible

parts of the plunt and will encourage and foster

qualified first-aid instruction for the employees.

The Organisation agrees to provide full moral

support in the eaf

a continuous ;art

and their employees.-

ARTICLE 9. UNIFORMS-

ety and health compaigns that will be

of the relations between the Company

If an employee is required by the Company to wear

certain articles of alothing while on the job, sueh

articles shall be furnished in the first instance

by the employee out of his own money. After one

year a refund of 50% of the cest s'all be mde by

the Company. The Company reserves the right to

limit the musber of srtidles of clothing purchased

on this basis.

   



ARTICLE 10. > Die

A, The parties to this Agreement are agreed that is is of the ubmost
importance to adjust comi.lal. ts and ;rievances as quickly as
possible. A grievance procedure is provided as a means of orderly
settlement of grievances on matters covered by the terms of this
Agreement, -

B, Any employee with a coalaint may discuss the complaint with his
Foreman, If a settlement satisfac ory to the employee is not
reached then the prievance procedure outlined bLelow may be
followed :

Step The employee vith a Representati e of the Urranization of
his own choosing shall present his grievance in writing
to the Wirehouse Superintendnt who shall render his
decision within the next four (4) regular working days.
If the grievance is not satisfactorily settled at this
stage.

A
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Step2. The smployee with a Comittee of the Or,yanisation shall meet
with the Manager and attempt to settle jhe grievance, The
Manager will keep a written record of the proceedings and
of tho pertinent statemehts of the aggrieved employ e and
his immediate supervisor, all of which shall be signed by
those soncerned,

Notwithstanding any of the foregoing procedures outlined,
any employee may carry his grievance direct to his Super-
intendent and froa there to Management if necessary, without
a Representative of his Oryanisation,-

If a satisfactory solution is not found, the grievance

provided that it involfes only sn alleged violation or nis-
interpretation of the provisions of this Agreement, shall go
to Arbitration,

Arbitration: The Arbitration procedure may be invoked only at the written
request of either party hereto,

The Board of Arbitration will consist of one person appoint-
ed by the Company, one person appointed by the Organisation,

and a third person to ast as Chairman chosen by the other
tvo members of the Board.

Should the person chosen by tho Company to act on the Board
and the person chosen by the organizatiorfd!l Lo agree on
a third person within seven days of their appointment to
the board, then the Minister of Labour of the Province of
Quebec will be asked to nominate a Judge of the Supreme
Ceurt of the Province of Quebec, to act as chairman,

The decision of a majority of the Board of Arbitration
comptituted in the above manner shall be Binding on both
marties,

(Cont 'd,) 



Arbitration Continued,,.....

The Board of Arbitration gha.l not have any power to alteror change any of the prov Arreenestitute new
any decision inconsistent vith thethis Agreement, -

nt or to sub-

h of the parties Wereto will bear the expanses of :

Esc
Arbitreto' appointed by it, and the parties vill joinbear the expenses of the Chairman, ~

ARTICIX 11,

STRIMRS

AND

Lockoure,

There shall be no loskout by the Company, or strike slowdownstidown or suspension oyork, either c lete or partialemployees during the 1181, * coup byof this Agreement,

 



ARTICLE 12DURATION.

This Agreement shall remain in foree from May lst, 1950,
wmtil April 30th, 1951 and from year to yeas thereafter
unless during any sush year notice of smendment or ter-
mination 1s given by either party not less than thirty (3v)
but not more than sixty (60) days before its expiry date.

EXECUTED AT MONTREAL this 12th day of May 19%.

For the Divisional Warehouse employees mutual relationship committee of
The British American 011 Co. Ltd. at Outremont plant and Mentresl East ga-
rage,

C.R, Doody Austin Ball

Witness Chairman,
Bargaining Committee.

For the British American Oil Company Limited.

C.R. Doody WH, Punk.

Witness, For the British Ameriean Oil,
Company Limited,~

 



Mechanics (Meter)

Mechanic's Helpers (Meter)

Meshanies (Pump , Painters.
Carpenters, Eleetricians
Plumbers.

Helpers

Utility Warehousemen, Grease
Packers Canners Drum
Service Truck Washers.
Maintenance,

General Warehousemen

lst Class
2d Class
3rd Class

let Class
2d Class

1st Class
2d Class
3rd Class

lot Glass
2nd Class

Merit - Range

let Class
2nd Clase
3rd Class

1st Class
2nd Class
3rd Class

1st Class

$ 215,00
195.00
180,00

160,00
155.00

815.00
195.00
180,00

160,00
155.00

4165.00 4200.00

200,00
185,00
170,00

185,00
173.00
165,00

160.00

COST Of LIVING $10.00 per month ADDED
TO EACH RATE.

  



The British American 01il “mployees' Bargaining Organisation

of Outremont and Montrea. East Garage, hereinafter referred

to as the Organisation.

The British American Oil Company Limited

herein acting with respect only to its Outremont Plant and

Montreal East Garage, hereinafter referred io as the Com-

pany,

It 1s mutuully agredd to re-open the existing Barçaining Agreement

in reference to the Wage Schedule and the present Cost of Living

Allowance being paid.

Therefore, as of June Ist, 1950, the Cost of Living Allowamce of

$10.00 per month will be discontinued, and an equal amount (10.00

per month) will be incorporated into and added to the basic vnge

rates, whiah increase in basic rates will remain in effeét until

the expiratio of the contract.

FOR THE ORGANIZATION -

WITNESS:

___

G.R, DOODY } SIG.ED BYs

_AUSTIN

HALL

PRESIDENT

19/3396%
FOR THE COMPANY -

Jube

5

-1950

WITNESS: C,R. DOODY SIGNED "i(Sgrsadaile)MONTREAL 19/2984
  



Mechanies (Motor)

Mechanie's Helpers (Motor)

Mechanics (Pump), Paimters,
Carpenters, Electricians
Plumbers

Helpers

Shippers and Receivers

Tankvagon Salesmen,
State Truek Drivers

Utility Warehousemen, Grease
Pagkers, Canners, Drum
Service, Truck Washers,
Maintenance.

General Warehousemen

Grades

Ist Class
2nd Class
3rd Class

Ist Class
2nd Class

Ist Class
2nd Class

rd Glass

Ist Class
2nd Class

Merit-Range

Ist Class
2nd Class

3rd Class

Ist Class
2nd Class
3rd Class

Ist Class

saslae

Monthly

$225.00
$205.00
$190.00

$170,00
$165.00

$225.00
$205.00
$190,00

$170.00
$165.00

$175.00 - $210,00

$210.00
$195.00
$180.00

$195.00
$185.00
$175.00

$170.00

 



THE BRITISH AMERICAN OIL COMPANY LIMITED.

 

MONTREAL EAST, Nevemter 24, 1949,

The Seeretary,

The British Ameriean 01] Compemy
Employees* Colleetive Bargaining Organisation,
Montreal East Refinery,

MONTREAL EAST,5, P.u.

Dear Sir:

As a result of eur meeting on Tuosay, Kovember 22md
it was agreed that a Cost of Living Allewanee of five
cents (0,05¢) per hour would be paid to hourly peid
employees, effective as of November 15th, on the besis
of their normul hours of work, “This means that this
sllowanse of five cemts (.05¢) per hour will not be
peid on premium time mer om nore tham forty hours (40)
per week, If a man works less than forty hours (40),
the allowanee will He paid on the mumber of hours worked,

In comsiderstion of the above, it was 8lso agreed that
from Article 6 Wages, Pare 7, Paragraph 1, the ree-
pening clause of Mereh 1, 1950 would be sbamdoned,

Yours very truly,

The BRITISH AMEKICAN OIL COMP.NY Limited,

R. F. A, SMITE,
Refinery Meneger. 
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MENCRANDUN OF AGREEMENT

AGREEMENT 'ETWEEN

The BRITISH AMERICAN OIL COM: ANY Limited,
(hereinafter callod the "CONPANT"

SCTHE

FIRSTPART:

E:

The BRITISH AMERICAN OIL MONTREAL EAST REFINERY EMPLOYEES!COLLECTIVE BARGAINING ORCANIZATIa,
(hereinafter ealled the *ŒCANIZATION")

THE

CECOND[ARI



ARTICLE}RECOGRIICH:

The Conpexy recornises the British American 011 Montreal

Kest Refinery Empleyces* Collective Berçaining Organisation as the

sele collective bargaining sgeats for sll employees ef the Company as

defined in Article 3 amd agrees that the duly elected acoumeil, of the

Bargsining Organisation, shall be the sole bargaining sgent with res-

peet to rates of pay, hours of work and other working conditions of

the Cempany's emplayees, covered by this Agreement,

 



. 3e

ARTICLE 2 RESERVATION OF MANAGEMENT'S RIGHTS AND
FREEDOM CP ENFLOYKES® ACTION,

Nothing in this Agreement shall limit the Cempanmy in

the exereise of its fumetiom of management uader whieh ia shall

have, among others, the right to hire new empleyees and to direct

the working forse (imeluding the promotion snd demotion of empley-

ees) to discipline, suspend, discharge fer cause, transfer or lay

aff enpleyces beeause of lack of werk, require empleyees te obser-

ve Company rules and regulations not inconsistent with the previ-

sions ef this Agroenent, to deeide the mumber and lecations of its

plants, predusts to de manufactured, and nethede send sehedules of

predustion ineluding the means and processes of nenufacturing pre-

vided that the Company will net use its fumetion of mamaement fer

the purpose of any improper diserinination sgainst any member of

the Organisation, It is agreed that these emmmeraticas shell not

be deemed te exclude other funstioms of menagesent net emmersted.
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DEFINITION:

The term “"enplayees” as used in this Agreement

ineludes ell hourly poid enpleyces, except fereman and

enpleyeces under l6 years of age, at the Montreal Last

Refinery,

The term "oounsil® as used herein stall mean

the elested bedy of the Organisation vhiehb is speeifi-

cally sutherised to megzetiate, enter inte and sign and

sdninister collective bargaining agreenents oa behalf

of the Organisatien,

 



 $e

ARTICLE6

AUTHOHIZAT1QN:

This Agreement is nogotiated by and signed by

the President, Seeretary and members of the Couneil of the

w
d

Organisation which has been duly elested and sutherised to 3

ast on behalf of the Organisation,

P
a

7



ARTICLE5

DURATION

OF

AGREEMENT:

This Agroonent shall remein in ferce for a

period of one year from the effective date hereof end shall

be remewed sutomstically from year to yesr thereafter unless

notice of termimetion, in writing, is given by either perty

pot less than thirty days mor more then sixty days prior to

its expiretion date,

 



ARTICLE6 =RAGES:

1,

2,

3.

The Cennexy agrees to pay snd the Organisstiom

agress te aovept, the veges set forth in the wage appen-

dix to this Agreement. It is understoed that wae nego-

tiations may be reopened ones during the lire of this :

Agreement after Marsh lst, 1980. 5

IS is agreed that hourly rates set forth apply

to the various pesitions or jebs and not to the indivi-

duals performing the work. The emplayees occupying the

various positions will receive the rste of pay appliea-

ble te the positiem, exsept as noted im Artiele 10 (5).

Fer the purpose of this Agreement, a "Temporary

emplayee®, is ome with less than three months (3) service.

is



ARTICLE7-

HOURS

QF

WORK:

The repuler verking heurs ef the Cenpany shall be

an average of ferty (40) hours per week and, ‘aceardance

with the following schedules:

For all employees, (exeepting emplayees werking on Tank
Car Loading iack, Asphalt Drumming Plant, and Laberatary
employees assigned to Tonk Car Testing), working days
enly:

Fram Monday to Friday inclusive 2:00 A.M. to 12:00 noon
ond 12:45 P.M, to 4:45 P.N.,

For all emplayees om Shift Work:

Frem 7:30 A.M, to 3:30 F.N,
From 3:90 P.M. te 11:30 P.M,
Frem 11:30 P.M. to 7:30 AM.

Employees working on Tank Car Leading Rack » Asphalt Drum-
ming Plant, and in the Laberatory on Tank Car Testing, may
be assigned to wark as im (1) or om a schedule of forty (40)
hours per week in any other five (5) days. Consecutive days
off will be given where possible,

 



   

   

   
ALICE§

=OVERZLNG:

1, All work ever the regular daily schedules of

hours herein set forth shall be trested as overtime and

poid at the rate of time and ome-half except as hereim-

after provided .

a) A Shift werker having two eonseeutive days rest

will be paid at the rate of time and one-half

fer the first day and double time for the second

day if he is required to work om these ocscasions.

A Shift werker having two consesutive days rest

and takes his first day eff snd thea is called on

the second day will be paid double time.

A Shift worker whe is obliged to werk on any of

the nine holidays emumersted in Article 9, shall

be paid at the rate of double time.

A day werker, whe is required te werk en Saturdays

will be peid ut the rate of time and one-half, A

day worker , who is required to werk om Supdays_snd

osunorated Nelidsys villcde.pasd at the rate of

double time,

 

   

  

  

   

  
  

     



ARTICLE8

=OVERTINE:(eowt'd)

Le eo) A day worker who is regularly sehoduled te verk on

Seturdays end umdays will reesive straight time

but his first and second davs of rest will be trea-

ted lite Saturday and Sundgy (as in (d) above) for

the purposes of overtime,

Employees notified or called back to perforn

work not continuous with tefore or after the regular

work period shall be paid for s ainimum of two hours at

the rete of this and one-half,

Regardless of the mumber of hours werked

during any week, the Cosramy ayress that they will not

suspend or lay off any employees because ef extra hours

of overtime completed in the week.

Day verkers when requested to werk on shift

will be paid straight time except as follews:

a) A day worker who reports for a normal dayis work

and is seat home to return and work a shift

later in theday will be paid at the rate of

tine and one-half for the second period of

werk, 



  

  

ARTICLE
$

=OYKRTIME: (conte)

4. b) If a day werker 1s advised ia advance to report on

shift he will be paid straight time for eight hours

and tine and one-half thereafter,

5. Whea an employee is required to work a deuble

shift or long hours of overtime without advance

notice the Company will supply the empleyee with

luneh,

The refinery day shall be considered as a

peried of twenty-four (24) hours sterting at 7:30

A.M. fer shift werkers and at 8:00 A.n, for dey

workers on any eslendsr dey.

7. Insofar as possible employees shell not

be required to work overtime,

8 Under no combination of cireunstances will

nore than double time be paid,

   

    

 



=HOLIDAYS:

1. The follewing days shall be observed as heli-

days, without deduetion of pay therefore, New Year's

Bey, Goed Friday, Victarie Day, St, Joan Paptiste, Do-

ninion Dey, Labour Day, Thanksyiving Day, Pgmenbrance

Day and Christmas Day.

Cbservunee of the above holidays may be made

on days other than the calendar dete for all employees

except shift workers when so proclaimed by the Domimiocse,

Provineial or Civie Authority,

The Company agrees that only sueh empleyees ss

are, ia the judgezent ef the Mansgenent, necessary to

perform the business of Lhe Company shall be required to

work Saturdays, Sundays and Holidays,

 



ARTICLE 10 « VACATIONS “ITH [AX:d
d
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L. The Company agrees to give vacations with peg

im scsordsnce with Ordinsnce "e.3}/ revised of the

Minimum Tao Comisnion of the [Tevince of Jubbee. The

Company a2}so agrees to give eurloyees who have completed

two censecutive years of rervice prior to May lst of any

year, two weeks vacation euch year with pay, The Com-

pany further arrees to give employees whe have comple-

ted fifteen consecutive yenrs of service, prior to May

1st of any year three weeks vasstion with pay,

Naos for the vzoatiom period will be payable

in advance.

Wages paid for all employees haviag less than

two years continuous service ar of May lst in any yesr

will be in accordance with the provisions of Qrdinance

No 3.

Fer employees with more than twe years

contimous service as of May lst in any yesr,

vacation pay, will be equivalent to the number

of hours of vacation te Vhieh an enplayee is entitled

àt his normal rate of pay, If an enplayee works in

job classifications where he 1s paid at two or more

heurly rates, he will be paid for his vacation time,

at the weighted a average of the regular hourly rates

fer the pesitions in whieh re has worked in the

preceding four weeks, 
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ARTICLE10=

YAÇAIIONS

WITH

[AY: (som'd)

An employee whe substitutes in order to allow

smother employee to have a vacatioa will work im axy such

position at his regular hourly rate for a period of tea

working days. After that period be will be poid at the

rate fer the jeb providing ne reduction of rate is invel-

ved,

 



Then making transfers or promotions, it 1s arreed

that ahility, competence and efficiency shall te the pover-

nine factors, hut in a ense where two or sore employees are

of equal skill, competence end efficiency, pseference shall

db e ziven to the employee with the longest tern of centirmous

service with the Company.

Empleyees whose positions are abolished shall be

transferred to other positions and given preference over

employees wi'h less seniority previded they have the ability,

eompetence, and effieieney to perform the duties of sueh

other pesition,

In reducing forces, seniority shall begives due

consideration and, in case of two employees with equal leagth

ef service with the Company the married mam will he givea

preference.

Any neu positions or vacaneies invelving a

permanent transfer or pronotien will be bulletined in

conspieueus places throughout tre refinery for a peried

ofat least four days before tramsfers or appointments

sre made, 
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ARTICLE11=

PHONOTIONS

AND

TRANSTERS: (Coat 'd)

5.

   
   Axy employee may make application to the Nenager

  

threugh his foreman for the said positions and êue consi-

  

derstion will be given to all applications before aproint-

  

nontsare made, \pplications will be usde in triplicate and

  

signed by the applicant and his foreman, The ori,;inel forn

  

will be forwarded to the Manager, one copy will be retained

  

by the applicant, and one copy forwarded to the Gecretary of

  

the Organisation, The name of the permanent appointees will

  

be posted on the "ulletin loard immediately after the appoint-

  

mont is made, Notice of temparary transfers or appointments

  

will mot be placed on the Bulletin Board,

 

  

 

A Temporary appointment to amy position shall not

exceed fiftesn days duration without notice of the tempo-

  

Fary vasaney being bulletined, Tesporsry appointees will   

 

be seleeted as in Article 11, Paragraph 5, for temporary

  

appointments of more tham fifteen days duration,

  

7, In case any employes is of the opinion that the

  

Conpany bas erred in making tramsfers or promotions, the

  

enployee may bring his cpinion to the attention of Manage-

ment through the Organisation Couneil,
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ALIICLEA=

VRONOTIGNS

AND

TRANSFER: (oemt'd)

8 kmployees may be assigned to pesitions for training

purposes for temparary periods providing no other employees

suffers a reduation in rate of pay.



1, The Company shall make reasonable prevision fer

the safety and health of the employee during the hours of

their employment and previde protestive devices and other

equipment being necess+ry to proteet employees properly

fron injury.

The Company agrees to previde end naintain

lunehreen, loskers, and reascnable washroen end sanitary

facilities,

The organisation agrees that it will ceope-

rate fully with the Compexy in the msintemsnce of

this service ,

The Company shall provide adequate First Ald

feeilities and medical supplies in easily accessible

parts of the plant, and the Compeny shall alse emesu-

rage and foster qualified First Aid instruction fer

the employees,
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ST or

The Company end the Urganisation both ugree

that the settlement of any dispute or grievenee arising

under the terms of this /greement should, es far es

possible, be adjusted between the Compuny's represen-

tative and the Couneil amd that no recourse shall be had

to a Court of law, Accardingly the parties azree, whea

desired, to afford to the other, the opportunity to

consult on any subjeet covered by this Agreement,

If an employee believes that he has beea um-

justly dealt with or that eny of the provisions of tre

Agreesent affecting him have not been complied with,

the grievance procedure shall he as follows:

a) Any grievsnge, whether affeetiny one or more

employees, shall be submitted in the first

instance, Wy the employee cr empleyees coneer-

ned to the Foreman in charge, If desired, a repre-

sentative of the Couneil mey scoompeny him or thea,
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ALTICLE 13 = ADJUSTMENTS GF DISIUTES AND GRIEVANCES: (eemt'd)

b) Failing sotis‘actory solution of the grievemes,

the employee, aceompanied by » representetive of the

Couneil, shall rubmit the grievunee to the nert supe-

rior representutive of the Comjany, end failing ratise

factory solution then through the proper channels of

responsibility, to the Mensger of the kefinery.

If the matter reaches the Mamsger, he will

keep a proper record of the cause submitted for his

decision, including a statement of ithe employees and

the foreman, the decision of the Mansier, and whether

the decision was ..Teed to ty the employee and the

foreman, The written recard of these proceedings

and of the decision shall be forwarded by the Maneer

to the secretery of the Couneil,

If the decision reached by the Manager is

unsatisfastory to the Couneil, the Couneil may

request a meeting with the representativés of the

Company, It is the declared inteatiom that grievanses

arising eut of the terms of this Agreement shall follow

the prosedure herein set forth before the same shall be

referred to or censidered by the Counmeil, 
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ARTIGaé < ADJUSTYSNTS OF DISPUTES AND GRIEVANCES : (comt 'd)

Ë) No matter mey be submitted to erbitretion

whieh has not beem properly earried throurh al)

previous steps of the prievanes procedure,

If still unsatisfactory , either party say

submit the grievance to the Neard of Arbitration as

hereinafter set. up.

The Poard af arbitration shell consist ef

two people - one seleeted ty the Company

and the other by the Counsil, In the

event the Poard thus constituted cnnnot

arrive st an understanding on the ques-

tion before, it, a third sester shall

be a;Tesd upom by the Board,

in the event of failure to a,Tee upon

the third person, a Judge of the

Superior Court of the Province of

uebec shall be asked to set ar, or in

his discretion appoint such third

person to aet as Chairman of the Peard,

 



ARTICIE 23 = ADJUSTEMENTS (F DISHUTES AND GRIEVANCES: (coat'd)

b)

 

. 22e

The Chairmen shall be entitled to vote and

the mejarity vote of the Board es thus constituted

shall he fine] and binding on the parties herote.

The expenses of t'e third member of the "ocerd in

eonnectien with sueh arbitration shall be paid by

the party a-sinst whom the decision was made.

The Arbitration Board shell not be awtheri-

zed to make any Cecision inconsistent with the previ-

sions of this Agreement, nor to alter er Redify or

amend any portiom of this Agreement,
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:

There shall be no lockout !y the Company ,

or strike, walkout, sit-down or suspension of wark either

: complete or partial by the employees during the life of

this Agreement,

3

4



1.

2,

 

The Company shall provide for the urgunisation,

& suitatle place for “eneral and Council meetings on the

refinery property, however, it is understood that amy

meetings held at the refinesy during werkiag hours will

be with the appreval of the Xana,er.

The Compuny a/rees to psy the Council) memhera

at their reguler hourly r.tes for ail time srent at

neotings with Menapement.
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ARTICLE 16 = CHANGES IN (FFICERS AND MEMBERS OF COUNCIL:

1. The organization agrees to rdvise the Company

of any changes in membership of the Council,

or of the (fficers of the Or,anisation during

the ters of this Areement,

©
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The Company u Teos L. deduot the monthly

dues of t}e orçnnization from the wu.0. of euch memher on «

  

veluntary revocable ‘ue!:, Ene member who de: 1rer ouah s   

 

doduetion shall furnish Lie Lompany nith a signed euthorie

  

satien on the famus Ce:cri' ed in Appondix 1, Members at

  

ui any time may revoke t.e suthorisation to deduet dues by;

  

giving written notice io tle Company.

  

î The «mount of sll sueh deduetions will

  

be seat monthly to the treasurer of the Montreal East

  

; Refinery Colleetive Bargeining Qrganizstion, Deductioms

  

ui will be made from the employees! first pay in each ca-     
lendar month,
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APFFADIK 1

TH BKIT1. H AMKRICAN OIL MONTREAL EAST

47 1NFRYCOLLECTIVEBARGAININGQRGANJ'.

1 (MOBO) ..ocvoeveoraancssesonsssosocscesscoccece NOXKS NO 00000000

Je (nom) cesesesesscsesacsesecsssscssssssscsseccce NO Katricule ..….

Authorise eo... The ritish American oil Co. Ltd, se...

AULOTISO ....0000000000000 Vontrésl cast Hef inery, 0...

to deduet fres wy. pay GONDONRGÎRE 0.0000...:.…......c..ee.....

a deduire de ma paye commençant le eo0...

Monthly dues 50 cents, until notified in writing to discontimue....

Nensualites de 50 cents, jusqu&s avis contraire par ’erit. ..……...

Signed Signé Treasurer Trésorier
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MAINTENANCE:

Journeynen Hipefitter
Improver Fipefitter 1.27Helper Jipefitter

  

Journeyman Machinirt,
Imprever Kashinist 1.47
Helper Machinist 1.12

        

    
   
  

 

   
  

  

  
  

  

 

  

  

  

    

 

     

7 Journeyman | lectricisn 1.42Improver Eleetrician 1.27Helper klcetrician 1.18
A Instrusent Man lst. 1,42‘ Instrument Men 2né. 1.27Instrument Men 3rd. 1,18

9 Creme Operatars 1.42

> > Insulator lst, 1.27J Insulater 2d,
1.18Insulator 3rd,
1,04

+ À Pointer
1,27

SH Blacksmith 1.42pe 1 Tank Car Repairman 1.32

à Jeurneynan Helper 1.42> 1 Improver Welder
1,27A3 Helper Welder 1.18

5 ; Carpenter 1.32
’ Bulldeser Operater

  

Asst, Stores Supervisor
Sterekeeper

1,12

 

   

 

   

-@ § LABDYEN
; 4 Janitor 99
Ns Watchman «924 Watchman Sgt,

99
. ; 3 Laber = (After 6 memths service) 99a py - » 3 ® ” 92

= Tenperery * » .82

Utility Men
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THE BRITISH AMFRIC N OIL COU'ANY LIXITED
MONTREAL Fa: T DAFINERY

NAGE a FENDIX +

Ga 3

Operater
Uperator Helyrer
1st, Controlman
and, Controlman
Cemp, Plant (per,
Houseman
Rerun Operator

Treating leat (per,
Handyman

A i Ot

Oxid. Still Operator
Oxid Still Operator Helper
Barrel Hewse ~ Reg,
Earrel House = Temp,

2 UE OPE t

Boiler Engineer
2nd, Class 1/C Shift
Fireman

Oller

BUMPINGAIDLOADINGSTAPY:
Jumpman 1st,
Pumpuan 2nd,

l'unpnas xd.

Head loader
Day Loader
Shift Losder
Handyman
Doskman

Doekmen Helper

LARGRATORI ASSTSI

Lat datery 1st,

Laboratory 2ad,
Laberatory 3rd.
Laberatory 4th,
Technician Sr, Gr,
Technician Sr, Gr.
Technician Jr. Gr.

Technicien Jr. @.
Tochniscian Jr. Gr. W

N
H
N

d
u

NEW
RATE:

1.54 per hour
1,42

1.35
1.24
1,29
1,18
1.42
1,32
1,04

1.32

1,15

1.04

deu a



THE BRITISH ANERICAN VIL COMPANY LIMITED

Gaile

oiChLIXs

Classification: at

ICPFING
AND

DUCANDONIZING:

Operator
Ceontrolnen
Housenen

Handyman ;

;

CATALYTIC

CRACKING:

Bperator
1st Comtrolmen 1.54

I

r
a
r

2nd Controlman 1,46
1.42hd Controlman
1,35lst Hslper
1.352nd Helper

3rd Helper 1,29
Compressor Operater

1,18

7 1.29

GERSRAL1

Trainee
99
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WAGEaPEIDU:

A shift differential will be paid »)l

workers assi.red to tre Pallowin” sh‘fts, Three

(3) cants per Hour w°!1 de paid for t*e ~hirt 3:30

Pom. to 11:30 p.m. "nd six (€) cents per hour

for the shift 11:30 p.m, to 7:30 a.m. No overtime

will te raid on t-e shift differential,

The shift differential will not he paid

for any shift not worked.



EXECUTKD AT NONTREAL KAST, QUKBXC THIS DAY CF Sept. 20th. 1949

APFROVED AND SIGNED OW "PALF (F wR FRITISE AMTPICAN C10 VONTHEALEAST REPINERY EMPLCYE00 CLOTIVL : wal NING luABIAAT ION 3

Gti AU:

lresident.

secre tury,

LUI: 1SXIFUg

| SséUDIE

BoARSaMALT

00000000
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APYROVED AND SIGRED ON BEHALF Ur THE BRITISH AMERICAN CIL C.MPANYLINITED:

 



Recognition of Sargaicing Organisation

keservation of Kann;onent*s :1ghts and

Freedom nf .m,!0y0-n° Ac‘ lon
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ACRELNINT

al
between

THE BRITISH AMERICAN OIL COMFANY LIXITED

and

EMPLOYE 8 MUTUAL RELATIONSHIP COMMITTEE

Outremont, Plant,quebec,

Pa
4

Effective, May lst,1948.

11767



MENCRANDUM OF AGREEMENT, mede im quadruplieate this First

of May 1948

THE BRITISH AMERICAN OIJ COMPANY LINITED herein aeting with respect only

to its Outremont (Que) Flant hereinafter referved to as the Cempany,

THE BRITISH AMERICAN OIL EMILOYEKS BARGAINING ORGANIZATI N ef Outremonmt,Jme.

hereinafter referred to as the Organisation.

 



The Company reesognises t'e Negotiating Cemmittes,
constituted and functioning under the comstitution
as the sole collective bargaining agency for all
esployers of the Company at Qutremont(.ue) Ilamt
except Office erplayces, Foremen, Firemen and
tatechmen, an' agrees that the duly elected negotiating
eozittees, provided that the members thereof are
covered hy this .greement and have at least nimety

(90) days contirmous servie”, shall be the sole
bargaining committee with respect to rates of pay,
heu 8 of work, and other working conditions,

Nothing in this Agreement shall limit the Compamy
in the exercice of its function of management,
under which it will have among other things, t'e
right to hire new cmplayees and to direst the
working force including the promotion and demotion
of employees ; to discipline,suspend, discher,»,
for oause, transfer or lay off employees because
of lack of work § require employees to obscrve
Company rules and regulations not incomsistent with 5
the provisions of this agreement ; to decide on the 8;
methods and schedules of operation, provide‘ that
the Conpary will not use îts function of manayement
fo the purpose of any improper discrimination
against any employee,

It is agreed that this emumerstion shall not be
deemed to exclude other funetions of nansçement not

emmerated,

LAS

Mendbers of the committee shall be free to discharge
their duties without fear that their relations with
the Company may be affected in any way. Any other
employee serving on a sub-committee of the committee
or appearing before the committee or one of its sub-
committees shall likewise be free to ast without fear
that his relations with the Compan’ may be affected
in any way.

An employee shall not leave his working place te
attend to committee business until he has secured the
permission of his Superintendent or Bramch Manager, 



ARTICLE 3. RAGES

The Company agrees to pay, and the Organisationagrees to acespt, during the life of this Agree~
meat, the Sehedule of Wages attached to and
forming rart of this Agreement.

It 1s unde stood that this shall include the
right of the Company to adjust individwel wage
rates Lo conform with the rates sl.own in the
Nage Sehedule,

An emplayee who, for the eonvenience of the
Company, is texporarily transferred to a job
classification paying a different rate shall je

(s) Retain his normal rate should it be
greater than the ostablished rate for
the job to whieh he was transferred 8

(b) If transferred to a Job paying a higher
rate shall receive the higher rate
attaehing to the job after a period of
two werks and providing the employee
eontimies in that position, excert as
provide’ in Article 6 (4d).
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The regular or norma] week shall average forty (4C) hours
excert Janiters, Night Satchmen and Firemen who may be required to
work forty-eight (42) hours.

-erkêng hours in exoess of normal shell be paid for as fellows :

The first four (4) hour's of overtine shall be at straight
time, and thereafter, im excess of forty=fo.r (44) shall
be paid at the rate of time and one half or at double tine,
according Lo the following rules :

In order to estatlish the "hourly rate “ of an employce who is ; aid
on a monthly basis ( so that his overtime earnings may be aysteme
atically caleulated (his onthly salary shal be divided ty 17)
regardless of the number of days or working days in the calendar
month under consideretion.

1, Part having two consecutive days of rest will be paid
et the rate of time and a half for the first day and double tie
for the second day, if he in required to work on these occasions.

2. Shifs having two comsecutive days of rest who takes his
first day off and them is calle! in on the second day will be
paid double time,

3. Bopker who is o'liged to work on any of the eight
holidays shall te puid at the rate of double time,

4. Norker vho is required to work on Saturday will te paid
at the rate of time and e half, and for ‘undays and holidays
worked he will be p id double tige,

Se Rocker who is regularly seheduled to work om Saturdays or
Sundays w receive st:aight time, but his first and second days
of rest will be treated like Saturdays and Sundays (us in 4 above)
for purposes of overtine,

The Cempany sgrees that only such emplayees as iL deens necessary te
properly operate its business shall be required to work on Saturdays.
Sundays and holidays.

An employee salled in by the Company to perform work not camtimuous
with his regular working period shall be paid for a minimum of four
(4) hours at his regular basic hourly rate or at tine and ne half
for the time worked, whichever is the rreater,

Regardless of the mumler of hours overtime worked during any working
weak the Comjany agrees not to suspend or lay off am employee te
avoid payment of overtime,

Under no combination of eiroumstanses will more than double time be

paid,
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ARZICLE 5.

 

EQUIDAIE

The fellewing holidays will be observed, and an
employees paid ty the month shall be entitled te
receive same with pay, provided that sueh
helidays fall on a regular working day i=

CHRISTMADAY
MEW YKAR*S DAY
GGUL FRIDAY
MAY 24th
DBMINIOK DAY
LABOUR DAY
TMANKSCIVING DAY

and, im addition, ome civie holiday to be deslared
by the Company during the year.

When a statutory holiday, which is observed ty the
Cenjany, falls on a working day during an espleyee's
vacation period, such employee will Le given an
additional day's holiday im 1ieu thereof. This
additiomal day is to be taker during the winter .
nonths at a tine approved by the Department Manager.
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ARTICLE 6.

The

   

(a)

YACATIONS

0 give vacations with payNy agrees
under the follwing conditions 8

lhe Company agrees to give vacations with pay

in secordange with sn pursuant to Ordinances

Ne. 3 revised " Anmual! vacatiors with pay *

September 1946 of the Province of uebeo,

and any regulations made thereunder snd as

from time to time amended.

AR employee may express his preference for

the time of hir vacation and due consider-

ation will be given, and where possible,

his wishes will be granted, but vacatioms

mist te taken at times .ost conducive to

the efficient operation and maintenance of

the Breneh and as scheduled }y the Company.

Vacations are not cumilative. Yacations
cannot be substitued er exchanged without

the permission of the Company.

When an employee substitutes in order to

allow another employee to have an anmal
vacation, he vi l then work in any such job

classifieation et his reguler normal rute

of pay.

     

  

  

 

  



7.

CRITI

Bvery employes shal) aceumslate senierity rights fren the date
of his e-ployment by the ritish American (11 Company Lirited
re;ardless of locatiom, but his seniority rights may :e exercised
only within that unit of the Cospany's business covered “y this
Agreement ,

Any employee shsll have the right to establish his seniority
stancing dy scasultation with the Foreman und in the event of
disa ment £t shall a Ssoussable ovanee ant dealt with
»8 prov od for In Artiele 102 eri

During the first six (6) months of eaplaymen by the Cenpany no
seniority rights shall exist for any emplayee.

Any employee who is prowoted to a job classification not covered
by this Agreement shall continue to accumulate seniority while so
eupleyed.

Such person, if released from excepted employment may, within
thirty (30) days of such release, exercise his seniority rights
te any job classification whieh he is qualified to fill,

Seniority shall continue to accrue to an employee on suthorisec
leave of absence with or without pay.

Vacaneies in regular job elassifications shall be bulletined within
three (3) days of such vacaneies occurring. Vacancies in new jeb
elas: fications of imdef!:ite dur:tion need mot be bul'etined umtil
the expiration of thirty (30) days from the date created.

Îhe bulletin will give a general job description, salary range or
rate, and shall be posted on the bulletin board,

Any enpleyee desiring suoh position shell, within the three (3) days
peried, sign the application slip and give it te | is Foreman.

Aspointæents shall be made by the Compan: according to the merit of
eprlicants but when merit is considered to te equal t!e er; loyse

with the gratest seniority shall e jrouoted to the vacant job.

Vacancies may be filled by the Comjany temporarily pending the
assignment of th successful applicant, Any suc! assignment
that in the opinion of the Orgenisati n is unjust shall constitute
a diseusssble grievance and shall be dealt with as jrevided fer
in Artiele 10,

In the event of a redustion im the working force, or a lay off,
serit shall gevern ; but where merit is equal the employee with
the greatest senjerity shall be retained over anotler employee.

Similarly, the senior empleyee shall be the first to be rehired, 



ARTICLE &- SAFETYAND HEALTH

The Company will contimue to make reasonable
provision for the safety and health of its
enplayees durin,’ the hours of their enpleynen*.
Sueh protective ‘'eviess and wearing apparel es
the Cozpany requires to te worn, and such other
equipmen’ as is, in the opimion of the Company
Recesssry to protect the emplayee from injury,
(except safety shoes) shall be provided by the
Cempany.

‘he Company agrees to provide and maintaina
limehroom, lockers, and reasonsble washroom snd
sanitary facilities. The Organisation agrees
that it will co-operate fully with the Company
in the maintenance and clesnlimess of these
facilities,

The Company will provide adequate first-aid
facilitios and nedical supplies in ac essible
parts of the pleat and will encourage and foster
qualified first-eid instruetion for the saployees,

lle Organisation grees to provide full woral
support in the safety and health compaigne that
will be a rontinuous part of the relations between
the Company and their emplayees.

ARTIC 9. VILLFONMS

If an employee is required by the Cempany to wear
certain articles of clothing while on the job, such
artieles slall te furnished in the first instance
by the employee out his own voney, After one
year a pefund of 5CX% of the cost shall e made by
the Company, 
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A, he jartius to the iyreement re agreed that it is of the utmost
isportanee to sdjus complaiats and ;rievances as criekly as
possible, A grievance procedure is provide as a means f “rderly
settlement of grievances on matters eovered ty the terre of this
Agreement.

 

 

   

Any employee with a complains may discuss the oo..pleint with his
Foreman, If a settlement satisfactory to the en;)ayee is mot
resshed then the .Tievance procedure outlined below may be
followed 3

 

Step 2

 

Step I. The Employre with 6 Nepresentative of the Or, anisetion of

   
his own choosing shall present his rievance in writing
to the Warehouse Superintendent who shall render his
decision within the next four (4) fegular working days.
1f the grievaace is not satisfactorily settied at this
stage.

The enployee with a Committee of the Orrsnisation shall asset
with te “anawer and atterjt to settle the grievance. The
Manage wi’ keep a written record of the pruceed ings and
of thepertinent statements of the aggrieved! employee and
his immediate supervisor, all of which shall be signed by
those goncerned,

Notwithstanding any of tie forereing prosedures outlined,
any employee may carry his grievance direettio his Super
intendent and from there to Management ‘f necessary without
« Herresentative of his Oryanizsation.

If à staisfactery solution is not found the grievanee,
provided that it imvolves only an alleged violation or miseinterpretation of the previsioms of this Agreement, shall go

to Arbitration,

The Artitratior. procedure may be invoked anly at the writtenreques' of either party herete,

The Poar of Arbitration will consist of one person
appointed by the Cospany, one person appointed by theOrganisation and a third person to ast as Chairman
chosen by the other two members of the Board.

Should the person ehosen by the Company to act on the
Board and the person chosen by the Organisation fail toagree on a third person within seven days of their
appointment to the Board, then the Minister of Lsbour of thelrovince of webes will be asked to nominate a Judgeof the Superior Court of the Province of (uebec to actas Chairman,

The decision ef a majority of the Board of arbitrationcomstituted in the above manner shall be binding on both
parties.

(Comt *« )

  

   

  

  

  

  

   

  



Arbitration :

=

(Continued)

*he Board of Arbitration shall not have any power
to alter or chan;e any of the provisions of this
agreement or to substitute new previsins for
existing rrevisions, mor to give any deeis'on {ncone
sistent with the terms and previsions of this
Agresnent.

Bash of the parties hereto will bear the expenses
of the Artitrator appointed by it, and the parties
vill jointly bear the expenses of the Chairman,

ARTICLI Je

ÆZRIKKS

ANS

LOCKQUTS

There shall te no loskeut by the Conjany or strike, slew-down, sitdown, or suspension of work, either complete or
partial, by ezployees during the life of this agreement,

 
  



ARTICLE §2. DATION

This Agreement shall remain im foree frem Mey lst, 1948.

wntil April Cth 1949,
and from year Lo year thereafter unless, during any sueh
year, notice of amendmen or termination is given +

either party not less that trirty (30) but not rure than
sixty (6C) dayn !efore Îts expiry date,

EXECUTED AT Outrenont, <uebes, THIS Edghth

DAY OF APRIL 1948,

Fer the Divisional Xarehouse rapleyees'
Mutuel Relationship Connittes
of the British American C41 Co.Ltd,
at Outremont, Juebec,

 

A

Bargaining Committee

Per the British Amsrieen 01] Compaxy Limited

?

For th. British imeriean 041
Cenpany limited,

  

  



B=A Basic Hage

Rature of Work lionth

Derfamed

Nochanies (Noter)

Nechanies Helpers(Notor)

Nochanies (Pump)
Painters, Carpenters an: 2nd
Meoctricians 3d

Relpers 1st
2nd class

“empounders & Blenders lst class
2nd class
3rd class

Shippers & Receivers Merit to 175.00

‘ank Wagom Salesaen and lst class
Stake Truek Drivers 2d class

3rd class

Utility Rarehousemen let class
Crease Packers, Canners 2nd class
Drum Service, :ruck Tashers3rd class
Maintenance

Warehouse- Ceneral

  



MEMOR\NLUM OF AGREEALMT

This AGREE LNT ENTERED into the first day ef Deceaber

THE BLITISH AMERICAN OIL COMPANY LI4ITED,
» (hereinafter called the “COMPANY”)
f OF THE FIRST PAT

THE BRITISH AMuRICAN OIL MONTREAL EAST REFINERY EMPLOYERS *
COLL:CTIVE BARGAINING ORGANIZATION, :

(hereinafter called the “ORGANIZATION")

OF THE SECOND PART
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The Coayany recoynizses the British Aserican

011 Montreal East Refinery Eaployees' Collective Bargai-

 

ning Organization as the sole collective bargaining

agents for all eaployees of the Company as defined in

Article 3 and agrees that the duly elected council,

of the Bargaining Oryanization, shall be the sole bar-

+ gaining agent with respect to rates of pay, hours of

wor and other working conditions of the Company's ea-

ployees, covered by this Agreeamsnt,

  



ARTICLE 2 - KESEHVA@ION OF MANAGEMENT'S RIGHTS AND PHEEDOM OF
EMPLOYEES' ACTION

Nothing in this Agreeasent shall liait the Co.pany

in the exercise of its funetion of aanageassnt under

which it shall have, among others, the right to hire new

eaployees and to direét the working force (including the

proaotion and dewotion of employees) to discipline, suspend,

discharge for cause, transfer or lay off eaployecs because of

lack of work, require employees to observe Coapuny rules and

regulations not inconsistent with the provisions of this

Agreeassnt, to decide the nusber and locations of its plants,

products to be manufactured, and aæethods and schedules of

produstion including the wsans and processes of æanufacturing

provided that the Coapany will not use its function of nanage-

æent Sor the purpose of any improper discriaination against

any asaber of the Organization, It is agreed that these enu-

merations shall not be deeased to exclude other functions of

manageuent not enumerated,
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AKTICLE3-DEYINITION:

le The term “eaployees” as used in this Agree-

ment includes all eaployees of the Company at

the Montreal East Refinery of the Company,

except the following:

(a) Officers and Officials of the Company

in a supervisory or confidential capacity,

and persons having authority to eaploy ,

discharge or discipline employees.

The Coapuny will be willing to list

for the Organization upon, request, those

eaployees who are not covered by this Agrce-

aunt,

2. The term “Council” as used herein,

shall mean the elected body of the Organiza-

tion which is apecifically authorised to

negotiate, enter into and sign and ad.ainister

collective bargain.ng agreeuents on behalf of

the Organisation,



-5.
:

ARTICLE
4=

AUTHOKIZATION:

This Agreement is negotiated by and

signed by the President, Secretary and asabers of

the Council of the Organisation which has been duly

elected and authorized to act on behalf of the

Organization. The Organisation has 150 duly

qualified aeabers» a list whereof is attached

- hereto,
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= DU! N OF Au NT:

This Agreenxent shall remain in force froa

the first day of December 1947, until the first

day of December 1948, and fi on year to year there-

after unless notice of termination, in writing, is

given by ither party not less than thirty Jays

and not more than sixty days prior to its expi-

ration date,
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ABLIQLE

6

-

VAGES:

Le The Coapany agrees to pay and the

Organisation agrees to accept » during the life

of this Agreement, the wages set forth in the

wage appendix to this Agteemant,

2, It is agreed that hourly rates
set forth apply to the various positions or Jobs

and not to the individuals perforaing the work

The eaployees occupying the various positions

will receive the rate of pay applicable to the

position, except as noted in Article 10 (5)

3. For the purpose of this Agreeuent,
a "Temporary Kaployee", 4s one .ith less than

six months’ service,



5e 2-

ARTICLE 7 - HOURS OF WORK:

The rogular working hours of the Cou-

pany shall be un averaye of forty (40) hours per veek

and, in accordance with the followin: schedules:

(1) Por all eaploye:s, (excepting euployees work-
ing on Tank Car Loading Rack, Asphalt Druaaing
Plant, und Laboratory eaployees assigned to
TAnk Car Testing ), working days only.

From .ionday to Friday inclusive 8300 A..4, Lo
12300 Noon and 12345 P.M. to 43145 P.M,

(2) For All enployees on Shift Work:

Froa 8330 A.M, to 3430 PA.
From 3330 P.M, to 11330 P.M.

Froa 11130 P.M. to 73130 A.M.

= (3) Raployees working on Tank Gar Loading Rack,
*Ù Asphalt Druaaing Plant, and ir the Laboratory

: on Tunk Car Testing, .aay be assigned to work
as in (2) or on a schedule of Forty (40)
Consecutive days off will be given whcre
possible.

A ARSRE SENTE kg TmrioY renyaJy 78% nT ä +e > YEow¥ - »
slo ’ PL ES + La SC a etes “ a - 3 . ) - ; -
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ASTICLE8- OVERTLG:

le All work over the regular daily

schedule of hours herein set forth shall be

treated as overtiss and paid «t the rate of

tise and one-half except as herein after

provided,

(a)

(b)

(e)

(a)

A Shift worker having two conseoutive

days rest will be paid at the rate of

time and one-half for the first day and

double tiae for the second day if he is

required to work on these occasions,

A Shift worker havirg two corsecutive

days rest and tukes his first day off

and then is called in on the second day

vill be aid double time,

A shift worker who 1s obliged to work on

any of the eight holidays enumerated in

Article 9, shall be paid :t the rate of

double tine,

A day worker, who is required to work on

Saturdays will be paid at the rate of

tise and one-half , A day worker who is

required to work on Sundays and enu.erated

holidays, will be paid at the rate of

double time,
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le (e) A day worker who is regularly scheduled

to work on Saturdays and Sundays will

receives straight tise but his first and

second days of rest will be treated

like Saturday and Sunday (as in (d) avo-

ve) for the purposes of overtime.

Employees not:fied or called bask

to perfora work no! contimuous with before

or after the regular work period shall be

paid for a ninisus of two hours at the rate

of tims and one-half,

Regardless of the nuaber of hours

verked during any sek , the Coapany agrees

that they will not suspend or lay off any

eaployees because of extra hours of over-

tine completed in the week.

Day workers then requested to work

on shift will be paic straight tims except

as follows:

(a) A day worker ¢ho reports for a normal

day's work and is sent homes to return

and work a shift later in the day will

be paid at the rate of time and one-

half for “he second period of work. 
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ARTICLE 8 - OVERTIME:

4.

5.

7.

8,

(b) If a day worker 1s advised i: adv..nce

to report on shift he will be paid

straight tise for eight hours and ti..e

and one-half thereafter,

When an eaployee is required to

work double shift or long hours of overtiue

without advance notice the Company will

supply the employee with lunch,

The refinery day shall be considered

on a period of twenty-four (24) hours starting

at 7130 A.M, for shift workers and at 8300

A.M, for day workers on any calendar day,

Insofur as possible employees

shall not be required to work overtime,

Under no coabination of civeunstansces

will more than double tise be paid,
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The following days shall be

observed as holidays, without deduction of

pay therefore, New Year's Day, Good Friday,

St.Joan Baptiste, Uoainion Day, L.bour Day,

Thanksgi ing Lay, Heoeabrance Day, Christuss

Day.

Observance of the above holidays

aay be made on days other than the calendar

date for all eaployees except shift workers

vhen so proclained by the Doainion, Provincial

or Civic authority.

The Coapany agrees that only such

eaployees as are, in the judge ent of the

Manageaent, necessary to perform the busi-

ness of the Coapany shall be required to work

Saturdays, Sundays and Holidays,

4 ; Q A PA00,8 “gs 1e Ch BY fre



Joo TegTUEoy da Er 5a :

1. The Coapany syrees to ive vacations

with pay in accordance with Ordinance No, 3 revi-

sed of the Minim.u Wage Coaaission of the Provin-

ce of québec. The Coapany also agrees to give ea-

ployees who have completed two consecutive years

of service prior to May 1st of any year,two week's

acation each year with pay.

2. Wages for the vacation period will

be payable in advance,

3. da,es puid for all emloyees having

less than two years continuous service as of

May lst in any year will be in accordance with

the provisions of Urdinance No, 3,

be For eaployees with sore than two

years continuous service as of May lst in

any year, vac.tion pay will be the equivalent

of eighty (80) hours at his normal rate of

pay. 1f an employee works in job classifications

where he is paid at two or aore hourly rates,

he will be paid for his vacation tise, eighty

(80) hours at the weighted average of the regular

hourly rates for the positions in which he has

worked in the preceeding four weeks. 
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ARTICLE - VACATIONS WITH PAY: (Cont'd)

5¢

 

An employee who substitutes in 3

order to allow another employee to have a

vacation will work in any such position :t

his regular hourly rate for a period ef ten

working days. After that period he will be

paid at the rate for the job providing no

reduction of TANG is involved,

a
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le ‘hen making transfers or promotions,

it 1s agreed that ability , competence and

efficiency shall be the governing factors, but

in a case where two or aore eaployees are of

equal .ki]l, competence and efficiency, prefe-

rence shall be yiven to the employee with the

longest term of continuous service with the

Con any.

2. Employees whose positions are

abolished shall be transferred to other

positions and given preference over eaployees

with less seniority provided they Lave the

ability, competence, and efficiency to perfura

the duties of such other position.

3. In reducting forces, seniority shall

be given due consideration and, in case of

two eaployees with equal length of service

with the Coapany the aarried aan vill be

given preference,

be Any new positions or vacancies in-

volving a peraanent transfer or prosotion

will be bulletined in conspicuous places

throughout the refinery fo: a period of at

least four days before transfers or appoint-

ments are “ie,

Y
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Any exsloyee aay make application to

the Munager through his foreuan for the said

positions and due consideration will be jiven to

all applications before appointaer ts are nede.

Applications will be wade in triplicate and

signed oy the applicant and his foreman, The

original fora will be forwarded to the Mana.er,

one copy will be retained by the applicant,and

one copy forwarded to the Secretary of the

Organization, The nase of the peraanent “p-

pointee will Le posted on the Bulletin Board

bmmediately after the appointaent is nade,

Notice of temporary transfers or appointaents

will not be placed on the Bulletin Board.

A Temporary appointaeent to any posi-

tion shall not exceed fifteen days duration

without notice of the temporary vacancy being

bulletined, Temporary appointees will be

selected as in Article 11, Paragraph 5. for

teaporury a,,pointaents of more than fifteen

days durat:one

In case any eaployee is of the opi-

nion that the Company has erred in Making

transfers or promotions, the employee aay
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ARTIC = Pit IONS AND TRAN.FERS: (Cont'd)

Te bring his opinion to the attention of

Japage.wnt through the Oryanisation Coune

cil,

8e baployees uay Le assigned to

positions for training purposes for teapora-

ry periods providing no other eam;loyse suf-

fers a reduction in rate of pay,
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le

2,

3.

be

The Company shall make reasonable

provision for the sufely and Health of the

eaployes during the hours of their eaployasent

and provide protective devices and other.

equipasnt being necessary to protect eaploye«s

properly from injurye

The Company agrees to provide and

aaintain lunchroom, lockers, and reasonable

vashrooa aud sanitary facilities,

The Oryanization agrees that it will

co-operate fully with the Coapeny in the msin-

tenance of tiis service,

The Coapany shall provide adequate

first Ald fa-1lities .nd medical supplies in

easily accessivle p.ris of the plant, and the

Company enall also encoura© and foster yua-

lified First Aid instrustion for the ea-

ployees,

LI

 



ARTICLE 13 = ADJUSTM. .NIS Or DISIUTES AND GRIEVARCES:

1. The Cospany and the Organization both

aprer that the settlement of any dispute or

yrievance arising under the teras of this

Agree sent shoulu, as far as possible, be ad-

Justed hetween the Company's representative

and the Council and that no recourse shall be

had to a Court of Luw, Accordingly the arties

agree, vhen desired, to afford to the other,

the opportun.ty to consult on any subject co-

vered by this Areeassnt,

If an eapl yee believes that he has

been unjustly dealt with or thut any of the

provisions of the Agreement affecting him have

not been com.lied with, the grievance prosedurc

shall be as follows:

(a) Any grievance, whether affecting one or

more employees, siall be subaitted in the

first instance, by the employee or ea-

ployees concerned to the Foreaan in charge

If desired, a representative of the Coun-

cil aay accompany hia or thea. 



ARTICLE 13- (Cont'd)

(b) Failing satisfactory solution of the

grievi.nce , the eu, ioyee, uccom;anied by a re-

presentative of the Council, shall subait the

grievance to the next superior represent. tive

of the Coapany, and failing satisfactory solu-

tion them through the proper chanels of res-

ponsibility, to the Manager of the Refinery,

(e) If the autter reaches the Manager,

he will kee;; a proper record of the case sub-

aitted for his jecisinn, including a s atement

of the eaployee and the foreuan; the decision

of the Manager » ard whether the Jecision was

agreed to by the employee ard the Foreman, The

written record of these proceedings ard of the

decision . hall be forwarded by the M.nager to

the Secretary of the Council,

(d) If the decision reached by the Manager

is unsatisfactory to the Council, the Council

may request a meeting with the represcntatives

of the Company. It 1s the declared intention

that grievances arising out of the terms of

this Agreexent shall follow the procedure

herein set forth before the same shall be re-

ferred to or considered by the Council ,

[
>



  
ASTICLA

13

- (Cont'd)

  

  No matter may be submitted to ar-

    bitration which has not been properly carried

 

through all previous speps of the grievance

 

  
   

procedure,

  

If still undatisfuctory, the Council

æay subaiît the grievance to the Board of Ar-

  

bitration as hereina ter set Upe

  

3. (a) The Board of Arbitration shall consist

  

of two peaple - one selected by the

  

Coapany and the other by the Council, In

  

the event the Board thus constituted

  

cannot arrive at an understanding on the

  

v
»

a

question before it, a third wemver shall

  

H
a

be agreed upon by the Board,

  

In the event of failure to a;ree upon

v
a
.
"

_

  

the third person, a Judge of the Superior

  

Court of the Province of quebec shall

  

be asked to uct as, or in his discretion

"
4
‘
L
a
’

  

? appoint such third person to act as

  

Chairaun of the Board,  



 

ARTICLE 13- (Cont'd)

(b) The Chairman shall be entitled

to vote and the majority vote of the

Board as thus constituted shall be final

and binding on the parties hereto, The

expenses of the third member of the

Board in connection with such arbitration

shall be paid by the party against whoa

the decision was made.

(e) The Arbitration Beard shall not

be authorized to make any decision incon-

sistent vith the provisions of this Agree-

ht, nor to alter or modify or asend any

portion of this Agreement,

“eq, à
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AUTICLE lé = STRIK:S AND LOCKOUT2:

There shall Le no lockout by the Company

vorkor strike, walkout, ait-down or suspe: sion of

either coaplete or partial by the employees during

the life of this Agree.snt,

US *ry oe



The Company shall provide for the

Organisation, a suitable place for General

and Council meetings on the refinery property,

however, it is understood that any æeetin; s

held at the refinery during vorking hours

will be with the approval ef the Manayer.

The Coajany agrees to pay the

Council members at their regular hourly

rates for all tise spent al weetings with

Manageaent,
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AMTICLE 16 - CHANGES IN OFFICERS AD HLMBiuG

MCE

l. The Organisation agrees to advise

the Company of any changes in asmbership of

the Council , or of the Officers of the

Organization during the term of this

Agreement,



THE BHI113H AMSRICAN OIL C.MPANY LIMITED
MONTREAL EAST KEFINEKY
 

WA PPE

Classification

Operator
Operator Helper
1st Controlman
2nd "
Comp. Fl, Operator

House.san

Rerun O erator

Treating Pl, Operator

Oxid, STILL Operator
® . Helper

Barrel House Reg.
" " Teaporary

Puapasn lst
» 2nd
” 3rd

Tankear Loader

Dockman

. Helper

Boiler Eng. 2nd Class
" . 3rd Class
" " Shift Helpers

Technicien Sr, Grade 1
" " " 2

n Jr ” 1

n ” “ 2

" “ " 3

Laboratory Lst
" 2nd
" 3rd
LF] 4th

Journeyman Pipefitter
Iæprover "
Helper "

Journeyaan Machinist
Improver .
Helper "

hate

93.40 per hour
1.29
1423

1,13
1,17
1.07

1.29

1,20

1.29
1.17
95
«90

1029
1.15
1,07
1,07

1,20
95

1.29
1.23
1.13

1.<9
1.20
1.13
1.05
95

83
79
75

1.29
1.15
1.07

1.29
1.15
1.07



Chaggification:

Journeyman Electrician

Improver ”
Helper ”

Instrument Man lst
» 2nd

Insulator

Painter

Blacksaith
Tankcar Fapairaan

Journeyman Welder
oper “

Helper “

Carpenter

Asst, Stores Supervisor
Storekeeper

Janitor

Watchaan

Labor - Regular

Teaporary
Construction

Utility Man

Bulldoner Operator

Rates effective as of December lst, 1947 



 

  
  
  
   

  

    
  

 

     

    

     
     

   
      
       

      

 

       

      
   

      
         

      
    
       
          
      

    
     
     
      

 

Watson

Dufour
Masson
Juniper
Dufort
Wood
Forster
Moore
Gingres
Giguere
St, Laurent
Challen
Williams
Hartley
Leyarc
Bellay
Urquhard
Beaulne
Lasoureux
Zakaib
Koaarnitsky
Grant
Hébert
Paquette
Smart

Riamer

Blaise
Demers
Cassidy
Morin
Allard
Barbeau
Lauson

Perreault
Pellissier
Gauthier
Lavallée
Lachapelle
MoGown
Vachon
McIver
Plouffe
Simard
Holowka
Benard

Flipping
Saryent
Pipe
Ross

Banville

THE BRITISH AM-RICAN OIL MONTREAL £AST EMPLOYEES"

CULLECTIVE BARGAINING ORGANIZATION

 

LIST UF

P. Petit

G. Lamy
de Caty

I. Deslauriers
C. Mackay
M, Lafontaine
J. Lamoureux
P. Bernier
A, L.croix
P, Landry
J. Sorensen
A, Ringuette
G. Pepln
A. Dinelle
A, Morrissette
L. Lemieux
Ge Chouette
P. Thibeault
A, Taillob
BD .Masson
Pe quinn

Je Mess

Y. Peloquin
G. DeBellefeuille
Re Lusignan

L. Querette
R. Lachapelle
M, Camus

B. Godin
L. Guy
R. Matthe
J. Leveullle
A, Juneau

F. Schmidt
R, Millette
P.E. Turcot
E, Payuette
Re Castonguay
L. Siseon
JH. Woods
G. Lapierre
B. Hertle

L. Simard
Ge Leblane
J. Hartis
L.G, Myers

Re St-Onge
D. Perras
R. Jette

L. Alderdice

MEMURES

    

 

   
     

C.A. Blais

C Be. Champagne

C. Dufort
A. Morrisson
J.E. Turcot
r . Le Ethfer

IL  Lavallee
Y. Renaud
J.M, Belleaaure
R. Kivet
S. Gagnon
Re Roussil

A, Pare
J.B. Leblanc
BE. Plouffe
R. Bachand
Je Davidson
De Girard
Re —Chicoine
C.  Comtois
G. Blais
F.x. Paquette
BE. Potvin
J.N. loves
L.R. Saith

A, Menard

M, Bolliger
We Grant

J. Bouuvais
R. Armstrong
De MoCubbin Jr,

F. . Pogson

J. Beaudin
Go Belhumsur
M, Hubler

W. Gave
A, Clermont
Ae Ditomasso
A, Caine

G. Trineer
Re Besner

T. Bêrns
Re Chagnon
Re Andrique
M Leaire
M. Bourget

A.1, Caine
M.0. Roy
M. Roy

ay



BXEDUTHD AT MONTREAL EACT, JUBBEC THIS DAY UF
1948

| A: PROVED AND SIGNED ON BEHALF OF THE BRITISHo AMERICAN UIL MONTHEAL LST AEFINGAY :MPLOYRES4 COLLCTIVE BANGAINI"G ONGANIZATION

    

  

  
      
   

judo
esident

isitary

APPROVED AKD SIGNED ON BLHALF OF THE BRITISHAÆRICAN OIL COMPANY LIMITED

it th
Refinery Manager

JA, McHardy

Asst fine nager.
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TH s{ITI DIE AF- HICAN Vil QD. LIDV.

*hvJIX TO JOR AL'FEM "N] ween the Division dareh 2e Ranploy «wg!
ital A O'»>ahin Or ca of 0 Bh Alu CAN Où 0 : Oh NO

In widition to th: torms of Article 3, 1t is ayrend that the Comnanyvill ay a cost of livine alinvance to all monthly paid personnel, amounting to
$32.70 “or Lhe nariod January lat to Jyne th, 1 47. It is further agraed that the
Company 4111 pay a cost of living allowance for th period July 1st, 1947 to Den-mber
31st, 1747, on the basin 0” the (if“arence hetwenn the average cont of living etveenJuly 1st, 1 47 and Decambar lst, 1947, compared to the D.:3.5, coat of 1'ving inexof 127 as of January lst, om the basin of 256 per roînt per week for the amount whichthe avorage D.B.S. cost of living index for th. period outlined a'ove 18 in ampans of
127, In the event that the averaye coast nf living for the ~riod July lat to Decembar
3lat, 1947, is equal to or uolow the D.B.3. in.ex as of January lat, 1947, © Sonus“111 x nad, The amount of t e aliowance, if uny wili be pair as :onn xs the nverage
UeBeSe coat Hf living 11. .ex for “h- period is availn-sle an paid az a luwp sum amount
to the Mnloyses -avrrad by the bar; ining ayrecent,

Executou at Outremont, Que; t.is 10th day of Septrmbor, 1947.

For the Divisional Warehouse Employees’
Mutual Re. ationship Committee of thm
dritish American Oil Comany Ltd;
at Outremont, Que.

mereATA MOT

Witness

—Julia

dal
Cualirman

Barraining Committee

For the 3AITIBH AMERI.AN IL, CO, LTD

—_—eBoucher

For the British Amsrican . Co. Ltd.

Mo- 1429-B



THE BRITISH AMERICAN OIL CO. LTD.

AEPENDIX

to

laborAgreement

between

theDivisionalWarehouse

“gployees'Mytual
ationshi the tis ri a t °

andtheBritish

American

011Co.

Ltd.

D
vin

In addtion to the terms of Article 8 it is agreed that the Company will pay a
cost of living allowance to all monthly paid personnel amounting to $32.50 for the
period January lst to June 30th, 1947. It is further agreed that the Company will
pay a cost of living allowance for the period July 1st to the date of the contract
expiration on the basis of the difference between the average cost of living between
July 1st, 1947, and December 31st 1947, compared to the D,B.S. cost of living index
of 127 as of January lst, on the basis of 25¢ per point per week for the amount which
the average D.B.S. cost of living index for the period outlined above is in excess of
127. 1a the event that the average cost of living for the period July 1st to December
31st, 1947, is equal to or below the D,B,3. index as of January 1st, 1947, no bonus
will be paid. The amount of the allusuico, if any, will be paid as soon as the average
D.B.S. cost of living index for the period is available and paid as a lump sum amount
to the employees covered by the bargaining agreement.

Executed at Outremont Que. this 11th day of August 1947.

For the Divisional Warehouse Employees’
Mutual Relationship Committee of the
British American Oil Company Ltd.
at Outremont Quebec,

———

Austin

Bell

===
Chairman

Bargaining Committee

For THE BRITISH AMERICAN OIL CO. LTD.

S t ble
For The British American Oil Co. Ltd, 



LABORAGREEMENT

The BRITISH AMERICAN OIL CO. LTD.
AND

EMPLOYEES 'M TUAL RELATIONSHIP COM-ITTRE

( OUTREMONT PLANT) QUEBEC.

-0-0-0-0"0=0-0"0-0-0"070"

/17827



MEMORANDUM OF AGREEMENT made this firet day May 1947.

BETWEEN - THE BRITISH AMERICAN OIL COMPANY LIMITED

of Montreal, Quebee, hereinafter called

“the Company, *

AND - The DIVISIONAL WAREMOUSE EMPLOY:ES' MUTUAL
RELATIONSHIP COMMITTEE OF THE BRITISH
AMERICAN OIL COMPANY LIMITED, at OUTREMONT,

Quebec, hereinafter called the “Committee”.

2
h
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2.

BRSERVATIONOF

MAMGRYENT

RIGS

  

3. EMPLOYEES

COVERED

   
1. PURPOSE

In order to permit a eloser co-operation and maintain a constantspirit of geodwill between the employees and the management ofThe British American 011 Company, Limited, and in order toestablish a more formal procedure for the determination of wages,hours, and other working conditions, the parties have Joinedtogether in this Agreement,

  
     

     

 

  
   

  

  

 

  

    
  

 

Nothing in this Agreement shall be interpreted as limiting thein any vay in the exercice of the regular and cusfunctions of management, including the extension limitations,curtailment or cessation of operations and the right to repri-mand, demote, or discharge an employee for cause. The Cundertakes, however, not to disoriminate against any employee forAny reason, including race, colour, nationality, religious orpolitical affiliations,

  
      
   

 

   
     

    

 

      

 

All persons employed by the British Aneriean 011 Company Limitedat its Outremont Quebec Plant shall be covered by this Agreementexcept office wmployees, foremen and any person having authorityto hire or discharge.

   

  

  



RECOGNITION

The Company reeognises the Negotiating Committees, constitusd and functiom-
ing underthe Constitution as the sole bargaining representative for all

employees covered by this Agreement.

The Company reeognizes the Committees herein asting threugh its delegated

negotiating Committees as the sole bargaining agensy for all employees

covered by this agreement,

The Company undertakes that its representatives will meet the Comhittee
vhenevor desired. The Committee similarly undertakes to afford the Company
opportunity as desired to consult with the Committees.

FROM

(1) The Company shall provide a suitable place for meetings of the Committee
and its sub-committees.

(2) Members of the Committee shall be paid by the Company at their regular
hourly rates for all time spent at Committee meetings when they would
otherwise,be at work, but the time paid for shall not exceed three
hours per month. Special meetings shall be called only with the
ap;roval of the management if sume are td be held during working hours.

6. EMPLOYEE

Members of the Committees shall be free to dishharge their duties without
fear that their relations with the Cogpany may be affected in any way.
Any other employee serving on a sub-comaittee of the Commitiee or appearing

before the Committee or one of its sub-committees shall likewise be free
to ast vithout fear that his relations with the Company :ay be affeeted in

any way,

An employee shall not leave his working plase to attend to committee busi-

ness until he has secured the permission of his Superintendent or Bransh

Manager. 



     REGULATIONS

Subjest to the laws and regulations in foree from tise to tige during
the life of this Agreement and the obtaining of the necessary permission
under sush laws and regulations, the follewing provisions as to wages,
bonuses, hours of work, overtime and holidays, are agreed to,

  

  

        

    
(1) The Company agrees to pay and the Employees agree to accept, during

the Life of this Agreement, the seale of wages, as per Schedule "A"
a  attæhed, or as it may be from time to time amended by Order of the

Regional War Labour Board or other competent authority,

  

     

      

 

(2) Notiing stated in Section 1 of this artiele shall be deemed to
deprive the Company of its right to adjust the wage rates of indivi-
dual employees within the limits of scales of wages which have been
agreed upon and form part of this agreement.

      

    (3) Employees who, for the convenience of the Company, are temporarily
transferred to a job normally paying a different rate shall:   

  

(a) detain their normal rate, should it be greater than the
established rate for the joh to which they were transferred,

(b) If transferred to a job paying a higher rate shall receive
the higher rate attaching to the job after a period of three
waths and providing the employee continues in that position,

 

  

 

     
   Vhere necessary an employee will serve a training period wp

to but not to exceed three months at his starting rate of
pay but will be confirmed in his classification after the
three month period has elapsed,

        

    (4) Overtine rates will be figured to the closest cent vhen compi ing
an employee's overtine.

  

  



The regular working hours of the Company with the exception of Firemen and

Watehmen shall be forty (40) hours in any six-day period with the option

for the employee to work either in excess or below this figure at certain

times during the year providing that the total hours worked throughout the

year are equivalent to forty (40) hours for each six-day period,

The regular working hours for Firemen and Watchmen shall be forty-eight (48)

hours in any six-day period.

For the purpose of determining the overtime rate of pay applicable to

salaried employees (that is, those paid otherwise than at an hourly rate),

the yearly salary shall be divided by the mumber of working hours in the

year and the resultant figure shall form the "Basic Hourly Rate” of pay.

All work over the regular farty (40) hours por week except Firemen and
Watchmen shall be paid for as follows:

(1) If, on any week day from Monday to Saturday, both inclusive, overtime
1s worked: For the firz¢ four (4) hours of overtime worked, the employee

will receive strai;/ht time, und for all overtime worked over the forty-four

(2) If the employees are required to work on Sunday, they shall be paid as
fellows:

(a) An hourly rated employee at double his hourly rate.

(b) A salaried employee at double his basis hourly rate.

Any employee 80 working on Sw.day shall be paid for a minimum

of four (4) heurs at the above respective rates.

(3) If an employee's services cannot be dispensed with on a Statutory

holiday as defined in this Agreement, they will be paid as follows:

(a) An hourly rated employee at double time,

(b) A salaried employee at his basis hourly rate with no change in
his regular monthly salarg.

(e) Any employees working on a Statutory holiday shall be paid for

a minimm of four (4) hours at the above respective rates

(d) Under no combination of cireumstances will more than double

tine be paid. 



The following holidays will be observed and employees paid by the month
shall be entitled to receive same with pay:

Christmas Day June 24th
Nev Years Day Dominion Day
Good Friday labour Day
May 24th Thanksgiving Day

12. VACATIONS

The Company agrees to give vacations with pay under the following conditions:

(a) In accordanse vith and pursuant to Ordinance No. 3 Revised, “Annual
Vacation With Pay" September 1946, of the Province 4f Quetes, and
regulations pursuant thersto,

(b) An employee may express his preference for the time of his vnoation
and due consideration will be given, and where possible, his wishes
vill be granted, but vacations rmst be taken at times most conducive
to the efficient operation and maintenance of the Plant, and as
scheduled by the Company,

(e) Vacations are not cumulative. Vaeations cannot be substituted or
exchanged without permission of the Company.

(d) When an exployee subatitutes in order Lo allow another employee to
have an annual vacation, he will then work in any such job classi-
fication at his regular normal rate of pay.

(e) Employees are entitled to vacations with pay in accordance with the
established procedure followed by the Company at the date of this
agreement. Upon completion of one year's service with the Company
one week's vacation with pay. Upon completion of two years' service
or more w'th the Company, two weeks' vacation with pay.

If during an employes's vacation period a statutory holiday is
observed by the Company, such holiday is not to be counted as part
of the employee's vacation and he will be allowed ane additional day.
This shall be taken at the discretion of management, either by
lengthening the vac.tion period to include an extra day or at a
more convenient tise during the year. 



12, SENIRUX

(1) Provided that in the optiom of the Company, there is equality

of skill, competence and «fficieney, and subject to the limitations

of Section 3 hereafter, and with dus recognition to those having

dependents, the last employee hired shall, in case of lay~eff, he the

first laid off. Similarly, the last employee 1aid off, shall be the

first re-hired,

All employees shall be considered temporary for the first six months

and no semiority rights shall be resognised during this period.

After six months, they shall be considered regular employees and

their seniority shall date bask to the day on which their employment

began,

In prometions, preferense shall, subjest to the same conditions

respesting skill, competence and effisiency as in Section l above,

be given to the employees having the longest service.

Vacaneies in regularly assigned job classifications shall be bullet~

ined within three (3) days of such vavaneies ocowrring. Vasansies

{n nev job elassifications of indefinite duration need not be

bulletined until the expiration of thirty (30) duys from date created.

The bulletin vill show a general job description, rate of pay, and w

shall be posted for hree (3) days in places accessible to all |

employees affected.

Employees desiring sush positions shall, vithin the three (3) day

peried specified in above, forward to their foremen anapplication

in which they will clearly set forth their qualifications for the

job, The application will be made in triplicate on a prescribed

form and signed by the foreman and the employee conserned. The

original ef the form will be transmitted to the Regional Hantser

by the foreman. 
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(6)
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Senierity shall continue to accrue during any period of absence

on leave authorized by the Management. All leaves shall be

authorised in writing. The matimun period for vhish leave may

be granted, shall be three months, unless extended in any parti-

cular case by agreement of the Company and the Committee.

The Seniority ef employees serving in Mis Majesty's Forces shall

be respected in accordance with the Reinstatement in Civil

Employment Ast, 1942.



 

  
13. AND

The Company will continue to .mke reasonable provisions for the
safety and health of its employees during the hours of their employ-
ment, Sush protective devices and weqring apparel as the Company
requires. to be worn, ‘ind such other equipment as is, in the opinion
of the Compahy, necessary to protect the employees from injury, shall
be provided by the Company.

The Company agrees to provide and maintain a lunchroom, lockers, and
reasonable wash room and sanitary facilities. The organization agrees
that it will co-operate fully with the Company in the maintenance and
cleanliness of these facilities.

The Company will provide adequate first aid facilities and medical
supplies in accessible parts of the plant, and will encourage and
foster qualified first aid instruction for the employees.

The Organisation agrees to provide full moral support in the safety
and health campaigns that will be a continuous part of the relations
between the Company and their employees.

wear a uniform or

ial article of wearing apparel, such wniforms or special article
hall be furnished on the following basis during

(a) The empleyse vill buy one complete set of the uniform
or wearing apparel,

(b) The Company will pay 50% of the cost of such uniform
or wearing apparel.
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The Company and the Committee both agree that the settlement of any dispute

or grievance arising out of the terms hereof should, so far as possible, be

arranged between the Company's reprosentative and the Associatln, Arocordingly,

the parties agree vhen desired to afford each to the other, an opportunity to

consult on any subjest covered by this ayreeuent. Any grievance arising out ef

the terms of this Agreement, shall be handled in the following manner.

(a) Any grievance whether affecting one or more employees shall be submitted

du the first instance by the employee or the eapleyees concerned, to

the Plant Syperintendent, or Assistant Plant Superintendent and if so

desired, a member of the Bargaining Committee may aceompany him or them,

Failing a satisfactory solution of the grievance, the employse accompanied

by his representative, shall submit the grievance to Company Management,

The Company Manager or his appointed representative, v:ll keep à proper

resord of the ease submitted for his desision including a statement of

the employee and the Plant Superintendent or Assistant Plant Superintendent.

If the desision rendered by lanagenment is not considered satisfactory by

the employes, the Committee, together with the employee concerned, will

moot vith Management in an endeavour to find a satisfastory solution and

a record of the proceedings will be maintained by Management and initialled

by the employee and the Committee,

If a satisfactory solution is not found a Board of Arbitration will be set

up oonsisting of two people, one selected by tha Company and the other

selected by the Committee. A unanimous deeision of the Board shall be

final and binding on the parties hereto. In the event the Board thus

constituted cannet arrive at an understanding on the question before it,

a third party shall be agreed upon. In the eveat of failure to agree upon

a third person, & Julge of theSuperiorCourt of the Provinee of Quebes

SHALL be asked to act as, or in his diseretion, appoint such third person 



 

(f)

YX 16. AND

There shall be no lockout by the Company or strike, slowdown,
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to ast as Chairman of the Board, The Chairman shall be entitled

to vote and the majority vote of the Board as thus constituted shall

be final and binding upon the parties hereto. The expense of the

third member of the Board in connection with such arbitration shall

be borne equally by the Com;eny and the organisation.

The Arbitration board shall not be authorised to make any decision

inconsistent with the provisions of this Agreement, nor to alter or

modify or amend amy portion of this agreement.

sit-down or suspension of work, either complete or partial, by

employees during the life of this Agreement,

 
   



DIBATION

This Agreement shall remain in force from May lat, 1947,

until April 30th, 1748, and from year to year thersafter

unless, during any suci. year, notice of/ amondment-efŸ W.H.L. AR.

termination is given by either party not less than thirty

but not more than sixty (60) days before its expiry date,

LIECUTED AT OUTREMONT, QUE., THIS 5TH VAY OF MAY 1947.

For the DIVISIONAL dAREHOUSF, EMPLOYEES
MUTUAL RELATIONSHIP COMMITTEE OF THE
BRITISH AMERICAN OIL CUMPANY LIMITED,
at OUTREMONT, Quebec.

For the British Amewisan 011 Company, Limited.

For British American 0il Co,  



WAGE RANGE FOR MARKETING DEPARTMENT

MATURE OF WORK

MECHANICS Motor

MECHANICS Pump
PAINTERS, CARPENTERS

& ELECTRICIANS

HELPERS

COMPOUNDERS & BLENDERS

SHIPPERS

TANK TRUCK & STAKE
TRUCK DRIVERS

UTILITY WAHBHOUSEMEN
GREASE PACKERS
CANNERS, DRUM SERVICE
RECEIVERS, TRUCK WASHERS
MAINTENANCE

WARRHOUSE - General

-o-0-û-0-0-0-0-0"0-0"0-070-0707

1st Class
2nd Class

3rd Class

1st Class
2nd Class

1st Class
2nd Class

3rd Class

1st Class
2nd Class

lat Class
2nd Class

rd Class

Merit

1st Class
2nd Class

31d Class

lst Class

2nd Class
ard Class

3.A. BASIC WAGE
—PERVOIE

$ 170,00
160,00
140.00

130.00
145,00

170.00
160,00
140,00

130,00

125.00

160,00
155.00
145.00

145.00 to $155.00

160,00

145.00
135.00

155.00
145.00
135.00

125,00

 

 


