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COLLECTIVE AGREEMENT made and entered in the City of Montreal, Province
of Quebeo this first day of January 1960,

between

Monitor Publishing Company Limited, a Company legally constituted,having
its head office in the City of Montreal, and carrying on business under
hbs own name, so called the Company party of the FIRST PART

And

The International Stereotypers & Electrotypers Union of Montreal Local 33
a local of the I.S.E.U. of North America party of the SECOND PART.

WITNESSETH :

This agreement is entered into for the purpose of preventing
misunderstandings between the partiesj to establish a wage scale, work-
ing hours and working conditions, and provide for comciliation and
arbitration of differences,

The Union's responsibility apllies only to a strike wich it
has actually caused for actually ratified., It is specifically understood
thatk, unless the Unionhas aotually authorized or aotually retified a
strike, it is not respdnsible for any work stoppage.

The Union will agree to take every reasonable means to induoe
any employees going out on strike to return to their Jjobs, uhless the
strike has been authorized by the local and international unions,

The Union, in making this agreement, is acting merely as agent
for the employees covered by the agreement and shall, under no circums-
tance, be liable for any strike, breach, or other default ynder the agree-
ment, uhless it can be shown that the Union has ocaused or investigated such
strikes or other breach,

The duration of this agreement shall be for a period of one
year from the first day of January 1955 to the 31st day of December 1985,
It is mutually agreed, however, that this agreement may be opened yearly,
for adjustment of wages and other conditions, by either party giving
written notice to the other party 60 days prior to any anniversary of
the signing date during the life of the agreement.

Should either party desire to negotiate for changes in any or
all of the provisions of this agreement as its expiration date, or to
terminate the agreement, written notice to thateffect shall be given
sixty days prior to expiration date.

COMPANY'S RIGHTS

Art l.~ The Union recognizes that the ordinary functions of adminis-
tration and of operation in the Stereotype Department, of employing
workmen and of distributing the work, belong to the employer or one of
his representative, These funotions include the right to employ, dis-
miss, promote, suspend and discharge F(R CAUSE; the right to establish
the methods of publication of the newepaper, including the right to in-
orease or to reduce, to lbmit or to ¢ ease shoh publications, the right
to publish or to enforce regulations Judged necessary for the improve-
ment, the security, the efficiency or the disoipline, as well as the
protection of the employees inside or outside the building where the news-
paper is being published, the right to determine the assignments and the
funotions of the employees. (Subject to the other articles,)
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STANDING

Art 2- The employer recognizes the formation of a Standing Committee,
composed of two (2) members selected by the Union amongst the employees
sub jeot to the present agreement and for the duration of same, To these
two members a third one, the Union representative, may be added., Tho
Standing Commitee will be authorized to discuss with the Company or its
authorized representative, any litigious affair whtoh may come from the
appliocation or the interpretation of the present agreement,

The two parties agree to mset within three (3) days after one
party has notified the other one that a meeting is desired,

Any diffioulty arising between one or many employees, on one
part, and any offieial representative of the Company or the Company
iteself, on the other part, the Stending Committee shall be empowered to
discuss with the Company or its representatives.

The names of the members of this Commitee will be given to
the Company as soon as they have selected by the Union, Itwill
be permissible to each one of these two members to be rop]’.cod at any
time by another member of the Union working for the Company; and the
name of that substitute will also be given to the Company.

Any unsettled difference between the Company and the Standing
Committee shall be promptly submitted to the Conciliation and Arbitra~
tion Board within fifteen (15) days after the grievance has been pre~
sented; this according to the "Labour Relations Act" and the "Quebec
Trade Disputes Act"™ (ch, 167 & 162-A S.R.Qe 1941),

Art 3- The party of the first part agree to employ in his Stereotype
department members in good standing of the I.S.E.Us, Local 33 of Montreal ,
foreman inoluded,

Art 4- All stereotype work mounting on metal base or wood base, eto,
flad or ourved routing on metal, plastio, eto, sawing, trimming mortaise
in sino, oopper, wood, metdl, plastic, eto, mouling of cuts or pages,
flat or ourved casting, nickelplating of the Plates or any other kind of
work necessidtating a stereotyper should be done by journeymen or appren-
tices of the total 33 of Montreal,

Art 5= The publisher will notify the Union when there is a vacanoy,
or a need for men for extra office days, and the union agrees to assign
a member or members to fill the demand of the party of the first pagt,
Art 6- It is agreed and understood that when a member of the union is

off duty for any reason, on vacation or sick leave, he shall supply a man
to cover his situation,

Art 7.~ The company recognizes the right, under the law, of individual
union members to refuse to work with non-union workers, and any such
refusal to work shall not constitute a breach of the agreenment ,

Art 8.~ Journeymen shall receive not less than the following scale of
vages,

The day rate shall be:

$18.00 per day of 7} hrs, at the hourly rate of $2.40,
The night rate shall be:

$18.40 per night of 7 hrs, at the hourly rate of $2,628,
The "lobster"” rute shall be:

$18.80 per shift of 7 hrse at the hourly rateof $2,68,
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WORKING HOURS

Art 9,- 74 hours between tke hours of 7,00 A«Me and 6,00 P.M, shall
constitute a day's work, and 7 hours between the hours of 6,00 P.Ms and
5,00 A.M. shall constitute a nigh's work, Five (50 days or nights

shall constitute a weeks' work for foreman, journeymen and apprentices,
However, wll work not performed and completed between the period of
7.00 A.Me to 6,00 Pellle and 6,00 p.ms to 5.00 a.m. shall be onlled a
Lobster shift and shall constitute a period of 7 oconsecutive hours with
« half hour for lunche In no cuse, however, the over time of the day
shift should not be paid at night or lobster rate, or the overtime for
the night shift should not be paid at lobster rate. It is agreed that
$he Union will farnish sufficient competent and reliable members of 1its
organization to meet the requests of perty of the first part at the
straight time rate, for regular shifts.

The hours of Labor shall be continuous except for an interval
of 30 minutes to be allowed each day or night for lunoh, within three to
five hours after starting téme.

FULL DAY'S PAY

Art 10,~ Members shall be paid a full day's or night's pay for working
any portion of a day @r night within the hours specified or established
as constituting a working day or nighte

Art 1l.- All work performed on Sunday or all statutory holidays named
after or all the days celebrated as such shall be paid at doubls time
plus the regular rate that belongs to the workers,

1. New Year Day; 2. Good Fridag; 3. Empire Day;
4, Half pay, St.John Baptist Day; 8. Dominion Day;
6, Labor Day; 7, Thanksgiving Day; 8. Christmas Day;

Ths tabe shall apply when a Holiday falls on Sﬁndny and the Following

Monday is observed as such a holiday.

Those statutory holidays shall not be inoluded in the day off
of the employees, or in his weeks of holidays,

Art 12.,- All overtime shall be paid for at tte rate of time and one
half dor the first three hours, then double time, All work performed
before the regular starting hours shall be paid at time and one half,

No foreman or apprentice shall work overtime at production to the detri-
ment of a journeyman, Insofar as it may be possible within the limits

of production requirements and i{ndividual oompetency the foreman will
assign overtime equally among the members of the stereotype department,

Art 13.- Time and one half shall be paid for the first 5 hours and
double time thereafter to journeyman and apprentices working his sixth
day. The Employer shall not apply time and one hal€, to the Jjourneyman
replacing another stereotyper in his holidaye or for sicknesses.

Art l4.- The party of the first part binds i{tself to keep its depart-
ment olean, well aired, well heated and well lighted; and the employees
must co-operate in order to maintain the department in a perfect atate

of cleanliness; equipped with a first aid kit,

Art 15.~ The party of the first part agrees to respect and observe
the conditions imposed by the local union Constitution & By-Laws and the
Constitution General Laws of the International Stereotypers' & Lelectro-
typers' Union, copies of whioh are attached hereto and made a part of
this agreement, and which do not conflict with the contract, or the labor




Art 15, (oomnt'd),

~ management relations act, And it is further agreed that local uniom
laws not affeoting wages, hours or working conditions, and the laws of
the International Stereotypers' & Electrotypers' Union shall not be
subject to arbitration,

Art 16, No members of the Union shall be fired er laid off before
giving first, the reason of this aot | ) to the standing
Committee.

Art 17 o= The Union reserves to its members the right to refuse to
oxeocute all struck work received from or destined for unfair employers,
where a strike has been authorized by the I.S. & E.U,

Art 18,- It 1s agreed that the party of the first part shall give 2
weeks for vacation with full pay to all emembers after 1 year of service.
all situation holders who have worked a portion of the year shall re-
oeive one day of vacation with pay for each 26 days, ar major fraotion
thereof so worked. A substitute shall replace the member in vacation,
Two weeks of vacation is understood to mean ten working days or ten
working nightss Two weeks of vacation can be scheduled between May the
1st and September the lst, However, if a member wishes vacation ocutside
stated period he may make such arrangements with the consent of the
Offioce,

Art 19,.~ If the personnel should be dscreased (Stereotype Department )
it shall be made in the following order: the person or persons Just

employed should be the first to be laid off, Should there be re~employ-
ment, the person or persons displaced through reductions shall be reins-

tated in reverse oder in which they were discharged, before other help
may be employed.

Art 204= It is understood, that if the party of the first part apply
for one ( or more) substitute (s) and if there is no man on the road

avmilable prierity shall be given (alternatively) to the regular employees
of the Department,

Art 21~ The minimum socale of apprentices shall be in proportion to the
journeyman scale for day and aight work as followsie

First 6 Months Second 6 months
First yearessscecsse 3u 3“
Second Yearssssesass 3‘* 3“
Third Yearsceesacsese “* "’*
Fourth Yearsesesssse 51’ B’M
Fifth Yearseecoscees 6845 746
Sixth Yearssseevoesse 79% 84%
The same clauses, oconditions of work, hoursm,eto, oconolude im this
6ollective convention are applécable for the apprentices, They (appren-
tices) shall be under the jurisdiction of the I,3.E.Us laws, The
Foreman and the President of the chapel shall give the opportunity to

the apprentices to ,work on all the machines, It is agreed that the

party of the first part is entitled to one apprentice for 4 Journeymen
but not more than 2 for each shope
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Art 22,- Whenever a member of the union, or any other person employed
in the department, oonfers with the employer over an alleged grievance,
a representative of the union shall be given an opportunity to attend
the conference,

IN WITNESS WHEREOF the parties here$o have causedthis agree-
ment to be exeouted by their duly authorized representatives the duy
and year first above written,

PARTY OF THE FIRST PART: PARTY OF THE 3ECOND PART:
H.B, Houghton ReSs Moore, Pres
Illisible

STANDING COMMITIEE:




Colleective Agreement made and entered in the City of lontreal, Province
of Quebge this first day of January 1994,

3

v o | HETWEEN

Thﬁ/;:nitur Company Linited, aCompany legally constituted;
having 1tr head office in the City of /‘ontreal, and carr’ing on business
under his own nare, a0 called the Con any party of the FIKST ART

'inI'D
The International Jtereotyners’ "lectrotypers Union of ontreal local 33
a loenl of the L.S.E.Us of North imerfca party of the SECOND +ART,

JITNESSET Ha

This agreement ir entered into for the purpose of preventing
misunderstandings botween the parties; to establish a wage scale, wor-
ing hours and working conditions, and to provide for eoneiliation ard
arb!tration of differences,

The union's responsib ' lity apnlics only to a strike which it
has actually caused or actually ratified., It is specific 1lly énderstod
that, unless the union has actually authorized or actually ratified a
strike, it is not responsible for any work stoppage,

The union will sgree Lo take every retsonnable means to Induce
an- emmloyees poing out on strike to return to the'r jobs, unless the
strike hus been authorized by 'he local and international unions,

The union, 1In making thls agre ment, is acting rerely 2s agent
for the empl yeen covered b the agreement and rhall,unfler no circuns-
tance, be liable for any strike, breach, or other default under the

agreenent, unless !t can be shown that the union has cansed or instigated
such strikes or other breach,

The durathon of thls agreement shall be for a nericd of one
vear from the first day of Janvaryl944 to the 3lst dayof December 194/,
It is mutually apgreed, however,that thls agreement may be ppened yearly.,
for adjustenent of wa es and otler eondit! ns, by eitler party piving
written notice to the other party 60 days prior to any anniversary of
the signing date during the life of the apgreement,

should elther narty desire to nerotiate for elungea ‘n an or
all of the provisicns of “him agre«~ent as its expiration date, or to
terminate the agreement,written notiwe 4o th.! affect shall be gfven
sixty days rrior to expiration date,

COMPANY'S RIGHTS

Art, 1 - The Union recognizes that the ordinary functiona of asminis-
tration and of operation in the Stereotype Department, of employing
workem and of distributing the v r', belong to the employer or one of
his representative, Thene functlons inelude the right to employ, dia-
miss, promote, suspend urd discharye YOH CAUSE 3 the right to establish
the methods of publicatlon of the newspsper, including the right to in-
crease or to reduce, to limit or to cespe such mublieation, the right

to publish or to enforce repulations judyed neceesary for Lhe irprove-
ment, the security, the efficiency or the diseiprline, as well an the
protection of the emnloyeer inside om outside the building where the news-
paper 1s being published, the right to de®t™mine tha anssignments and the
functions of tho employees,
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Arte 2 = The employer recognizes the fornation of a Ltanding Committee,

composed of two (2) mombors seloet-d br the Unlon amongst the cmployecs
gsubject to the rresent a reement and for for the duration of same, 75 these
tvo merbers a third one, the Unlon re resentative, may bir adde!, The
Standing Coumittee will be authorizod to discuss with L'e Commany or its
authorized raenresert tive, and 1litigious affa‘r which may core from the
applicat’on or the ‘nterpratation of Ll presert agreoment,

The two parties agreo to meet within three (J) days after ore
party has notified tha othar one thtt a mecting in deslred.

Ary difficulty aris ng Hetween one or pam en loyeen, on one
part, and ary officlal repregentative of the “ompany or the Comnany
itself, on the other nart,t'e Otardhg C onittee shall be orpowerad to
discuss with *'e Company or ! n reprerentutiven,

T @ nares of the rmembers of this Corsittee will be ;iven Lo
the Company as soon as they have been selected by e Uni n, It will
he “~rmipaible to each one of Lhese tuo members to bhe renlaced at an
time another nenher of the Un!on working for tha Cormany: and the
nar- of that substitute will also be givan Lo the Conanye

Any unsettled difference bhetween the Company uu‘! the tanding
Committee shall Le nromptly s biitted to the nm‘li: lon and artitration
Board withih fifteen (15) days after the grievance has been yre-
sentel; this sccording to the “labour Helations Aot " ans the "(ucbec
Trade dsputcs Act “(ch, 167 & 162-4A 5, it o 1941) &

-*Lrt. 3 = The rartr of the first rart agree to ernloy in ''s Jtereot; e
department merbers in good stand ng of the l.l.E.ls local 33 of ‘ontreal,
foreman included,

Axte 4 = All stereotype work runting on metal base or wood base, ete.

At or curved routing on n'tal, nlastic,ote, sawing, trimmin ,nortaise
in sinc, corner, wod, mbtal, nlastie, ate. roulding of outs or pages,

flat or curved casting, n‘loknl;.lut‘ngof the plat s or any other kind of
work necessitatinga stereot:pe u! sould be done by Jourpeyme or appren=

tices of the local 33 of Montreal.

‘rte 5 = The nublishoer will not!fy the union when thore 1a a vicancy,
or 8 need for ren ‘or extra off'ive davs, ard the un’on agrees to spaign
a nember or rorbars to f111 the demand of ithe party of the first nart.

Art, 6 It 48 arreod and understood that when a rerber of the wn o iz
off duty for nny roaurm, on vacation or slek lenve, he shall supnly a man
to cover his siduat’:

irte 7 = The Company recognizos the rig't, under the law, of ir;ilvldumtl
union rmerbera o refuse to work with "‘)r;-ﬁn"w workerao,and any asuch
refusgsl to work shal. not eonstitute a breach of the agre« npnt..

Art, 8 e Journeymen shall recéive not less than the follow ng pcale of
Va7 08, The lar rate shall be:
$ L422GS ver day of 7ihrs, at the hourl: rate of +1,9%
The night rate shall be:
$ 16.81 per night of HWhrs at the hourly rate of ¢ 2,242%




e
(OFELNG JLUnD

irte 7 = 7 hours botween the Lours of 7,00 A and 6,00 Pe . shall

constitute a Jay@3 work, ard 7 hours between the hours of (.00 /s .and

7004 & o, shall constitute a night's work, Flve (5) dave or nighte

phall ~onatituto a wveekls work for foreren, journeymen and aprrenticen,

In no cave, however, Lhe over *ime of the dnr ghift should not he pa'd at nip't o
lobster rat , or the overt'me for the night shift should not be piuid at lolster

rate . It {8 agreed that the n'on wil! furnish sufficiont corpetert ard reliable
nembers { 188 organization to reet tie requects of party of t'e first part at the
etraight tirme rate, for rejuiar sghifts,

The hour of labor shall bhe contimious except for an in orval
of 30 nimutes to be allowed each day or night for lunch, w!thin three to
five houres after sti@mRiing tive.

FULL DAY'S PAY

Art, 10 = !‘embers shall be -a! a full day's or night's pay for woriin
any portion of a day or night within the hours 8 ecified or establishe
as oonotituting a working day or night,

srte 11 = A1l vork performed on Junday or all atatutory holidays naned
after or all tho days eelebruated as such shall be 'a!d ny, asuble time
nlus the regular rate that belongs Lo tle workers,

1 = lgw Year Day, <= Good I'rlday. 3= Tnpire Day.
L = X, John Dartlist - Day, 5= Dominion Da .
6= Labor Day. 7= ‘hankagiving Daye Be Christias Day.

This rate shall apply when a oliduy falls on sunday and the follow!ng
‘orday 1 observed as such a holiduy,

Those statutory hol'ldays ahddl not be included in the dar off
of the employee, or in hie weels of holldays ,

Art. 12= i1l ovettime shall be »a'd for at the —ate of time an! one
half for the firet three hourec: then double time,All work performed
nefore “he rogular start!'ng ho urn shall be paid at tire ard ne half,
No foremnn or aprraentice shal ! work overt're at ~roduetion to tle
detriment of a journoyman, .nsof'sr agit ma; be possible within tle
limita of -roduction requ're ente and ind vidual o mpetenay the foremun
will assign overtire equ lly anong the nermbers of the stercol pe de-
rart.ent,

Arte 13 = 7 4ime ard one half shall be pald for e firat 3 houre wad
double tine thorsafter to journoymem and amrrentices working is sixth
day. The Pmnloyer shal! not »ay tire and one half, to the Journeyman
replacing another stareotyper 1n his holldaye or for sicknieses.

irte 14 = T e party cf the first art binds its~lf to keen its derarte
ment clean, well alfredt, well heated and wael: 1lightedy and the erployeas
mist ___qnorate In order to mainta': the de artrent in a perfect ntute
of cleanliness; equ'pped v 4% a frst ald kit,

Art, 15 = The rarty of the first rort agrees t- respect and obsorve

the condit!ons enposed by tha local union Const!tution 7 [iye lLaws and the
Constitntion Ceneral Laws of'the International 3tereotyrers,'’'lec'ro=
Lypers! inlon, coples of vhieh are nttiched horeto and mude a part of this




.L.

agreement, and which do not eonfliet with the eoniract, or the labor-
mana;« ant relations mot.ind it 1o further agroed that local union
laws not affecting wages, hours or working conditions, ard the lawve of
the international tereotypers' flllectrot:pers ' Unimm chall not be
gub 'ect to arb tration,

Art, 16 = No members of the nion a-a4ll be fired or lald off hefore
giving first th. romsén act § to the standing
Cor1ttoe,

Art, 17 = The Union reserves ¢to its members the r'pht to refune %o
execube 1ll truck work recieved fror or destines for unfair orp oyers,
where a strile has been autlorized b the l.0.& E.l,

rte 13 o It i8 agreed that the rarty of the first -art shall give

2 weaks of vacation with full pay to all nemiers =fter lvesr of ser-
vice., 111 rituation holiers who have worked a portion of the year sh,1y
recelve on= day of waeation with pay for each 26 days, or major fractio
there of worked, A substitute shall repluce the member &n vacatlon,

Two weels f vacation is urderstood Lo ean Lten workling daye or te
working nighte, Two weekd o vacatior can be scheduled between ‘&) t'e
1st and ‘eptomber the let, ilovwe.sr, 17 s nomber wishon vacation oub-
ntie st tad rerind he may maie suo' arrangemente wi'h t'e congsent of
the Office.

Arte 19 = f the personnel oiould ba (ecreased (Stereotype eparirent),
it shall be made ‘n the followng order: the person or nergons laod
ernloyad should be the first to he 1a!'@ off, Should there be ro=emnloye
ment, the person or perrong displaced throu; i redustions shull be reling-
tated in reverse order in which tiey vere dl!schargad, before ot .er help
may be enployed,

Ayt, 20 = 1t is undrestood, that If the varty of the fret -art ap 1

for one (or mors ) substitute (o) and If there i# ro man on “he road
available priority shall be given ‘alternitively) s+~ +le re udAr employoes
of Lhe Uorartment,

Art, 21 = "he ninlrum scale of apprenticese shall be in rrovortion Lo the
Journeyman scale for day and night vork us follows

First € onthe econd 6 ‘onthe
Fimst Yo8r . ¢« ¢ ¢ ¢ ¢ ¢ o » b 32
Second YOOAr « ¢ o ¢ ¢ ¢ ¢ o o 35 3%
Third Yolr ¢ o ¢« ¢ ¢ ¢ ¢ ¢ o o L3 L
Fourth Ye&r . ¢« o ¢ 0 ¢ ¢ ¢ o o 547 57%
FIfth Year o« ¢« ¢ ¢ ¢ ¢ ¢ ¢ ¢ o 62 7 ([
Sixth Year .+ ¢ ¢« ¢ o ¢ 0 0 0 o ¢ ! 845

The same clmuses, conditions of vwork, hurg gegee conclude in this
eollective eonvent on are urlicable for thé appraentices, Ther (aprren=)
tices shall be under the Ju~isliction of the l.3.l%U. lavs, “he

Foreman and the President ( . the chunel shallg've the opopriwun’'': to
the anprenticane to work onh al. the nmachines, IT is agreed that the

part: of the firsr part is entitlod to one aprrentice for 4 journeyman
but not more tham 2 for each shop,
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Art, 22 = (henover s nerher of the union, or any other perang emploved
in thedepartment, confers with the erployer over an alleped ! pyalCo,
a represcntative of the union ahnll he ; iven an oprortunity to attend
the conference.

[5 MITHESS R Y the partics hereto have caused this agreoment
to be executed by thelr duly authorised representatives the day 'nd vesr first
vove written,

PARTYW THY FIPST "ART: ARTY (OF T JBCOND PART:

—dsinand labolle 128




MEMORANDUM QF AGREEMENT
between
MONITOR PUBLISHING COMPANY LIMITED
and
MONTREAL TYPOGRAPHICAL UNION, NO,176

This contract entered into his day of May 1946, between

Monitor Publishing Company Limited Hereinafter called the employer, the
party of the first part, and Montreal Typographical Union, No, 176, a subordinate
union of the international Typographical Union, hereinafter called the uhion,

the party of the second part, is for the purpose of preventing and adjusting
misunderstandings by establishing wage rates, hours of work and conditions

of employment,

The party of the first part binds itself to the employment in its composing
room and the departments therecof of mechanics and workmen who are members of Montreal
Typographical Union, Ho,176, and agrees to tespect and observe the conditions
imposed by the constitution, by-laws and the scale of prices of the aforesaid
organization and the laws of the International Typographical Union, copies of
which are hereunto attached and made part of this agreement,

And it 1s further agreed that the aforesaid constitution and by-laws may be
amended by the party of the second part without consent of the party of the first
part; provided,however, that changes which conflict with the terms of this contract,
or affect wages, hours or working conditions shall not become operative during the
1life of thig agreememt except by mutual consent of both parties signatory
thereto,

It is provided that local union laws not affecting wages, hours or workihg
conditions or the General Laws of the International Typographical Union shall not
be subjectto arbitration,

(1) This contract shall be effective from the Third day of June
1946, to the second day of June 1947,

(2) The emploper agrees to employ in his composing room only members of the
union to cover all positions which this contract contemplates, including that of
foreman,

(3) The foreman shall employ and discharge. Employees may be discharged (1) for
incompetency; (2) for neglect of duty; (3) for violation of office rules which shall
be kept conspicuouely posted and which shall in no way abridge the civil rights of
employees or thelr rights under accepted union law,

(4) fhen it becomes necessary to decrease the force, such decrease shall be
aceomplished by discharging first the person or persons last employed, Should
there be an increase in the force,the person or persons displaced through such
cause shall be reinstated in vhe reverse order in which they were discharged before
other help may be employed.

(5) Eight hours shall constitute a day's work and forty hours shall constitute
a week's work,

(6) Eight hours shall constitute a night's work and forty hours shall
constitute a week's work,

(7) Day work shall be between 7 a.my and 6 p.m, Night work shall be between
6 p.m. and 7 a.m. For shifts waich do not begin and end within the hours specified
for day work, not less than the night rate shall be paid.

(8) Unless otherwise specified in this contract all Journeymen shall receive
not less than $40.00 per week for day work and not less than $44.00 per Week
for night work,

//’. 00/




(9) The minimum scule for apprentices rhall be in proportion to the
Journeymen's rate for day work and night as follows:

First Second

8ix Months 8ix Months

First Year 100008 0eNN0ORR0ORRILIOIIR S 25; 3'0 ’
Second Year R T 35% m ’
Third Y'ar L B B B B B B B BB B O BN BN OB B RN RO R BN A ] w‘ 4'&1
rmth Year S5 8000 eB 0000 00BN Bs s 0 p 50% 55 %
Fifth Year 900 s s 08B BOL R sss RS 60% 65 ;
et el S 75 %

(10) Employees covered by this agreement who have held situations for onme year
or more on April 30, 1946, ahall be entitled to one week's vacatioh with pay
between May 1 and September 30, 1946, All employees, rogular or extra, who have
been employed less than one year shall receive one day's paid vacation for
each three months worked,

(11) -==e-o S — N —

(12) In event of consolidation or merger, all employees covered by this
agreement shall receive severance pay of not lass than two week's pay at their
regular rates of pay.

(13) semeecsecemmcmccmucnsssmeoscsscemmucosmenneanmamasens seneevasnsasensans

(14) 411 time worked before or in excess of the regular hours established for the
day's or might's work or at the end of week's work shall be paid for at the over=
time rate, which shall be time and one-half for the first three hours and double
time thereafter.

(15) No employee covered by this agreement shall be required or permitted to hold
a situation of more than five days or five nights or a combination ofdays and

nights equivalent to five, in one fipancial week. When any employee is required to el
work on a regular off day or off night im any financial week he shall be paid at the ¢ NS
overtime rates specified In Section 14 above,

(16) The party of the first part agrees to furnish a clean, healthful and
sufficiently ventilated, properly heated and lighted place for all work to be
performed by mmmbers under this contraect.

(17) “11 work performed by day shifts on Sundays or holidays or by night shifts

prior to Sundays or holidays will be puid for at double price, The recognised

holidays ares New Year's Day, Good Friday, Victoria Day, Dominion uay, Labor Day, !
Thanksgiving Day and Christmas Day, or days celebrated as such, When no work is
performed, stpaight time will be paid for New Year's Day and Christmas Day,

(18) In no case shall an cmployee receive pay for less than a full shift except
when discharged for cause or excused at his own request,

(19) Apprentices may be employed in the following ratio: For the first two
Journeymen, one npprentice§ for eqch additional five journeymen, regularly
employed, one apprentice, ''hen four apprentices are employed, an additional
apprentice for each ten journeymen may be employed,

(20) Before entering the trade as an apprentice, applicant shall be approved by thex
x epprentice)of the unionj; he must be at least 16 years of age; he must serve six years at the
committee) -trade and must subscribe for and complete the course of Lessons in Printing of the
International Typographical Union before being admitted to Journeyman membership
in the union, At the end of the first year, if the foreman and the apprentice com-
mittee are satisfied he is competent, the ap rentice shall become an apprentice
member of the union, at which time he will be enrolled in the course of Lessons
in Printing, The employer agrees to provide every reasonable opportunity for the
apprentice to learn his trade, and in the final yoar (but not before) to permit
him to learn the operation of typecasting machines in the office (the operation of
the Ludlowis permitted at the commencement of the second year), No apprentice
shall be employed cn overtime work unless the number of journeymen working
overtime on the same shift equuls the ratio of apprentices prescribed above, No
apprentice shall leave the employ of one employer to work in another office without
the written consent of the president of the local union,




The date of June 3 1946, specifled in Lhe foregolng
agreement ‘or the new wage rates is subject to final adjudication by the
Quebee Rejzional War Labor Board,

Montreal Typagraphical Union, No. 176 Employer
MONITOF PUBLISHING CO LIMITED

1 at 1ligib
President President
—Japes Phillp
Secretary

This agreement 1s approved as being in compliance with the laws of the
International Typographical Union and the undersigned, on behalf of the Executive
Council of the International Typographical Union, hereby pledges its full aubhori-
ty to the fulfillment thereof,




