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COLLECTIVE AGREEMENT made and entered in the City ef Montreal, Previnee
of Quebeo this first day of January 1960,

between

Monitor Publishing Cempany Limited, a Company legally ocoastituted,having
its head office in the City of Montreal, amd carrying on business under
hés own name, 80 called the Company party of the FIRST PART

And

The International Stereotypers & Electrotypers Union of Montreal Lecal 33
a local of the I.3.E.U. of North America party of the SECOND PART.

This agreement is entered into fer the purpose of preventing
misunderstandings between the parties; to establish a wage scale, work-
ing hours and working conditions, and provide for conciliation and
arbitration of differences, ©

The Union's responsibility apllies only to a strike wich it
bas actually caused for aotually ratified. It is specifically understood ; ©
thatk, unless the Unio aotually authorized or actually ratified a
strike, it is not resodiatbie for any work stoppage.

The Union will agree to take every reasomable means to induee
any employees going out on strike to return to their jobs, unless the
strike has been authorized by the local and international unions,

The Union, in making this agreement, is aoting merely as agent
for the employees covered by the agreement and shall, under no circums-
tance, be liable for any strike, breach, or other default ynder the agree-
ment, ubless it can be shown that the Union has caused or investigated sueh
strikes or other breach.

The duration of this agreement shall be for a period of one
year from the first day of January 1955 to the 31st day of December 19688,
It is mutually agreed, however, that this agreement may be opened yearly,
for adjustment of wages and other conditions, by either party giving
written notice to the other party 60 days prior to any anniversary of
the signing date during the life of the agreement.

Should either party desire to negotiate for Changes in any or
all of the provisions of this agreement as its expiration date, or te
terminate the agreement, written notice to thateffect shall be given
sixty days prior to expiration date,

QQUPANY'S

Art le- The Union recognizes that the ordinary functions of adminis- =
tration and of operation in the Stereotype Derartment, of enploying
workmen and of distributing the work, belong to the employer or one of
his representative, These funotions include the right to enploy, dis-
miss, promote, suspend and discharge P(R CAUSE; the right to establish
the methods of publication of the newspaper, including the right to in-
Grease or to reduce, to lémit or to ‘ease shoh publications, the right
to publish or to enforce regulations judged necessary for the inprove-
ment, the security, the efficiency or the discipline, as well as the
protection of the employees inside or outside the building where the news-
paper is being published, the right to determine the assignments and thefunotions of the employees. (Subject to the other articles, )
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Art 2- The employer recognizes the formation of a Standing Committee,
composed of two (2) members selected by the Union amongst the employees
subject to the present agreement and for the duration of same, To these
two members a third one, the Union representative, may be addedd, The
Standing Commitee will be authorized to discuss with the Company or its
authorized representative, any litigious affair whtoh may oome from the
application or the interpretation ef the present agreement,

The twe parties agree to met within three (3) days after ene
party has notified the other one that a meeting is desired.

Any diffioulty arising between one or many employees, on ome
part, and any effieial representative of the Company or the Company
itself, on the other part, the Standing Committee shall be enpewered te
discuss with the Company or its representatives.

The names of the members of this Commitee will be given to °
the Company as soon as they have selected by the Union, Itwill
be permissible to each one of these two members to be replhced at any
time by another member of the Union working for the Company; and the
Rame of that substitute will also be given to the Company,

‘Any unsettled difference between the Company and the Standing
Committee shall be promptly submitted to the Conciliation and Arbitre
tion Board within fifteen (15) days after the grievance has been pre-
sented; this according to the "Labour Relations Act” and the "Quebeo
Trade Disputes Aot” (ch, 167 & 162-A S.R-Qe 1941),

Art 3- The party of the first part agree to employ in his Stereotype
department members in good standing of the I.S.E.Us Local 33 ef Montreal,
foreman inoluded,

Art 4 All stereotype work mounting on metal base or wood base, ete,
flad or curved routing on metal, plastio, eto, sawing, trimming mortaise
in sino, oopper, wood, metdl, plastio, eto, mouling of outs or pages,
flat or curved casting, niokelplating of the plates or any other kind of
work necessétating a stereotyper should de done by jeurneymen or appren-
tioes of the total 33 of Montreal,

Art 5 The publisher will notify the Union when there is a vasancy,
Or a need for men for extra office days, and the union agrees to assign
a member or members to fill the demand of the party of the first pat.

Art 6- It is agreed and understood that when a member of the union is
off duty for any reason, on vacation or sick leave, he shall supply a man
to cover his situation,

Art 7.~ The company recognizes the right, under the law, of individual
union members to refuse to work with non-union workers, and any such
refusal to work shall mot constitute a breach of the agreement ,

Art 8.- Journeymen shall receive not less than the follewing scale of
wages,

The day rate shall be:

$18.00 per day of 7} hrss at the hourly rate of $2.40,

The night rate shall be:

$18.40 per night of 7 hrs, at the hourly rate of $3.628,

The "lobster” rate shall be:

$18.80 per shift of 7 hrs. at the hourly rateof $2.68,
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Art 9,- 7h hours between tke hours of 7,00 AcMe and 6,00 P.M, shall

constitute a day's work, and 7 hours between the hours of 6,00 P.Me anû

5,00 A.M. shall constitute a nigh's work, Five (50 days er nights

shall constitute a weeks' work for foreman, journeymen and apprentices,

However, all work met performed and completed between the period of

7.00 Ade £0 6000 Pele, and 6,00 pels to 5.00 mem, shall de called a

Lobster shift and shall constitute a period of 7 consecutive hours with

a half hour for lunche In no case, however, the over time of the day

shift should not be paid at night or lobster rate, or the overtime for

the night shift should not be paid at lobster rate. It is agreed that

she Union will farnish sufficient competent and reliable members of its

organization to meet the requests of perty of the first part at the

straight time rate, for regular shifts,

The hours of Labor shall be eontinuous except for an interval

of 30 minutes to be allowed each day or night for lumeh, within three to

five hours after starting téme.

FULLDAY'S PAY
Art 10,~ Members shall be paid a full day's or night's pay for working

any portion of a day #r night within the hours specified or established

as constituting a working day or night.

Art 1ll,- All werk performed on Sunday er all statutery holidays named

after or all the days eelebrated as such shall be paid at doudls time

plus the regular rate that belongs te the workers,

le Now Year Day; 2. Good Friday; 3. Empire Day}

4 Half pay, StoJohn Baptist Day; 5 Dominion Day;

6. Labor Day; 7. Thanksgiving Day; 8. Christmas Day}

Ths tate shall apply when aHoliday falls on Sunday and the Following

Monday is observed as such a holiday.

Those statutory holidays shall not be inoluded in the day off

ef the employees, er in his weeks of holidays.

Art 1Re= All evertime shall be paid for at tte rate ef time and ene

half for the first three hours, then double time, All werk performed

before the regular starting hours shall be paid at time and one half,

No foreman or appreatioce shall work overtime at production to the detri-

ment of a journeyman. Insofar as it may be possible within the limits

of production requirements and individual competenoy the foreman will

assign overtime equally among the members of the stereotype department.

Art 13.- Time and one half shall be paid for the first 3 hours and

double time thereafter to journeyman and apprentices working his sixth

day. The Employer shall not apply time and one halé, to the Journeyman

replacing another stereotyper in his holidays er for sicknesses.

Art l4.- The party of the first part binds itself to keep its depart-

ment Olean, well aired, well heated and well lighted} and the employees

must co-operate in order to maintain the department in a perfect state

of cleanliness; equipped with a first aid kit,

Art 15.~ The party of the first part agrees to respect and observe

the conditions imposed by the local union Constitution & By-Laws and the

Constitution General Laws of the Internatienal Stereotypers' & Leleotro-

typers* Union, copies of which are attached herete and made a part of

this agreement, and which do mot conflict with the contract, or the labor



 

Art 15, (oemt'd),
- management relations act, And it is further agreed that local uniea

- laws not affecting wages, hours pr working conditions, and the laws ef
-the International Stereetypers’ & Rleotre
subject to arditratiea,

typers' Union shall not

Art 16, Ne members of the Unie shall bo fired er laid off defore
giving first, the reason ef this act |
Qexnittes.

) te the standing

Art 174 The Union reserves te its members the right te refuse te
execute all struck work received from er destined fer unfair employers,
where a strike has been autherized dy the IS. & E.U.

Art 18,~ It is agreed that the party of the first part shall give 2
weeks for Vacation with full pay te all emembers after 1 year of service,
all situatien holders who have worked a pertion of the year shall re-
ooive one day of vacation with pay for each £6 days, œ major fraction
thereof so worked. A substitute shall replace the member in vacatien,
Two weeks cf vacation is understood te mean ten werking days er tea
werking nights. Two weeks ef Vacation ean be seheduled dotween May the
1st and September the lst, However, if a member wishes vacation outside
Stated period he may make such arrangements with the eensent of the
Office.

Art 19,— If the personnel sheuld be decreased (Stereetyps Department)
it shall be made in the fellowing erder: the person or persons last
employed should be the first to be laid eff, Should there de ro-enplez-
ment, the person er persons displaced through reductions shall be reing-
tated in reverse oder in which they were discharged, before other help
may be employed.

Art 204 It is waderstood, that if the party ef the first part apply
for ome ( er more) substitute (s) and 1f there is no man en the road
awilable prierity shall be given (alternatively) te the regular employees
ef the Departament,

Art 2l,= The minimum seals of appreatices shall de ia peportiean te the
journeyman senle for day and night werk as fellewsie

Firet

6

Months

Second 6 monthe

First yearsamsarsocs 314 324

Second Yearssescsess 34% 308

Third Yearsesesscees 43% vf

Fourth Yeareessssese af ord

Fifth YeaFseeesnscce ces 74%

Sixth Yourascoouapse 709$ sub

The same clauses, conditions ef work, hoursy,eto, conclude in this
eallective convention are applécable for the apprentices, They (appron-
tices) shall be under the jurisdiction ef the Ie3eEeUs laws, The
Foreman and the President of the chapel shall give she eppertunity te
the apprentices to ,work en all the machines, It is agreed that the
party of the first part is entitled to ene appreatiocs for 4 jeurneynen
but net mere than 2 for each shop.
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Art 22¢- Whenever a member of the union, or any other person employed
in the department, confers with the employer over an alleged grievance,
a representative of the union shall be given an epportunity to attend
the conference ,

IN VITNESS WHEREOF the parties hereto have causedthis agree-ment to be exeouted by their duly autherized representatives the duy
and year first above written,

PARTY OF THE FIRST PART: PARTY OF THE SKOOND PARTS

HB.

Houghton

Rey

Moore,

Pres

Illisible
 

STANDING COMMITTEE:
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Collective Agreement made and entered in the City of Montreal, Province
of m0 this first day of January 1954.

|

f .

Monitor Company Limited, aCompany legally constituted;
having its head office in the City of iontreal, and carrving on business
under his own name, 80 called the Con any party of the FIRST ART

AND
The International Stereotypers# Flectrotypers Union of Montreal local 33
a local of the L.3.,E.U, of North Amerca party of the SFCOND rART.

JITNESSETHs

This agreement is entered into for the purpose of preventing
misunderstandings between the parties; to establish a wage scale, wor-
ing hours and working conditions, and to provide for conciliation and
arbitration of differences,

The union's responsibility apnlics only to a atrike which it
has actually caused or actually ratified. It is specifio-lly tnderstond
that, unless the union has actually authorised or actually ratified a
strike, it is not responsible for any work stoppage,

The union will agree to *ake every re:sonnable means to induce
any emmloyees going out on strike to return to the!r johs, unless the
strike hus been authorised by the local and international unions,

The union, in making this agre-ment, 1s acting merely as agent
for the emplyeen covared b: tha agreement and nhall,under nn eircuns-
tance, be liable for any strike, breach, or other default under the
agreenent, unless it can be shown that the union has caused or instigated

such strikes or other breach,

The durathon of this agreement shall be for a periad of one
year from the first day of Januarpl954 to the lst dayof December 195...
It 1s mutually agreed, however,that this agreement may be prened yearly.,
for adjustement of va;es and otl.er eonditions, by either party piving
written nntice to the other narty 60 days prior to any anniversary of
the signing date during the life of the agreement,

Should either narty desire to nerotiate for changes in an: or
all of the provisions of ‘him agre«~ent as its expiration date, or to
terminate the agreement,written notiwe to th.i effect shall be given

sixty days prior to expiration date,

COMPANY’J

Art, 1 - The Union recognises that the ordinary functions of asminis-
tration and of operation in the Stereotype Department, of employing
workem and of distributing the v r', belong to the employer or one of
his representative, Thene functions include the right to employ, dis-
miss, promote, suspend and discharge FOR CAUSE 3 the right to establish
the methods of publication of the newspaper, including the right to in-
crease or to reduce, to limit or to cease such publisation, the right
to publish or to enforce repulations judred necessary for the improve-
ment, the security, the efficiency or the discipline, as well as the
protection of the employeee inside om outside the building where thre news-
paper is being published, the right to deb®tvmine the sssignments and the
functions of tho employees,

/ 3700
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Art, 2 = The employer recognizes the fornation of a Standing Committee,
composed of two (2) mombers seloctd by the Un!on amongat the omnloyeos
gubject to the rresent ayreement and for for the duration of aame, TO these
two menbers a third one, the Union re.resentaotive, may be added, The
Standing Counittes will be authorized to discuss with the Commany or its
authorized rerresentative, and litigious affa‘r vhich ray come from the
application or the !nterpratation of tha present agreement,

The two parties agree to raet within three (3) days after ore
party has notified the other one tht a meoting is desired,

Any difficulty aris.ng between one or namen-loyees, on one
part, ond any official representative of the Company or the Connany
itself, on the other part,t'e Standhg Crrittee shall be empowered to

discuss vith tte Company or * n reprenentatives,

T'e nares of the members of th's Comittee wlll be ;iven Lo
the Company as soon as they have been selected by the Unin, It will
be “crmissible to each one of these two members to be renlaced at any
time another member of the Union working for the Comnanys ani the
narc of that substitute will also be given to the Conanye

Any unsettled difference hetween the Company and the dtandiny
Committee shall be vœonptly a:bnittad to the Conoilistion and Artitration
Board within fifteen (15) days after the grievance has been yre-
sented; this soccording to the "labour Relations Aoû ” ane the "Quebec
Trade Disputes Act *(che 167 & 162-A 3S, Ho: 1941) ©

Art, 3 = The rartr of the first rart agree to ennloy in t'a Utereot;pe
department merbers in good standing of the l.S.E.U. local 33 of “ontreal,
foreman included,

Art. 4 = All stereotype vork n-unting on netal base or wood base, etc.
Tiàt or curved routing om mitel, plastio,eto. sawing, trimain; ,nortaise
in sinc, corner, voxd, mbtal, nlastic, oto, roulding of outs or payes,
flat or curved casting, nickelplatingof the plat-s or any othe kind of
work necessitatinga stereotype should be done by Journayne- or apprene
tices of the local 3) of Montreal.

Art. 5 = The publisher will notify the union when there is a vacancy,
or a need for men ‘or extra offive days, ard the un‘on agrees to apaign

a nenber or merdors to f111 the demnnd of the party of the firet nart.

Art, 6 It is agreed and understood that when a rember of the im'or Le
off duty for any reason, on vacation or sick lenve, he shall supnly a nan
to cover his situation,

Art, 7 = The Company recogniscs ths right, under the lav, of iniividusl
union merbers to refuse to work with non-ûnion vorkora,and any such
refusal t: work shal. not cnnstitute a breach of the agreement,

Art, 8 « Journeymen shall recéive not less than the follow'ng scale of
veges, The iay rate shall be: |

$ 137268 ver day of 7ihrs, at the hourly rate of ¥1.9§
The night rate shall bes |

$ 16.81 per night of Mhrs at the hourly rete of € 2.2425
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Art, 9 - % hours botwean the hours of 7.00 A.and 6,00 P.. . shall
constitute a dayfS vork, and 7 hours between the hours of G.00 le:and
7.00A.& M shall constitute a night's work, Five (5) dara or nights
shall ronatituto à veekls vork for foreren, Jjournevmen and aprrentices,
In no case, however, the over *ime of the dnr shift should not he ra'd at night or
lobster rat , or the overt'me for the night shift should not be paid at lobster

rate . It is agreed that the nion wil] furnish sufficiont corpetert and reliable
rembers f iis organisation to reot the roquests of party of the first part at the
straight tire rate, for reguiar shifts,

The hour of labor shall Le contirmious exca,th for an in orval
of 30 nimutes to be allowed each dar or night for lunch, within three to
five hours after stamiing time,

FULL DAY'S PAY

Art. JO = !’enbers shall be nai a full day's or night's pay for working
any portion of a day or night within the hours »; ecified or established
as constituting a working day or night,

art. 11 = All vork performed on Sunday or all statutory holidays named
after or all tho days celebrutod as such shall be ‘eid a, psuble time
plus the regular rate that belongs to the workers,

1 « New Year Day, 2= Good Friday. 3= Empire Day.
4 + 3%, John Baptist 4 Dav, 5= Dominion Da.
6~ Labor Day, 7= Thanksgiving Duy, 8~ Christmas Day,

This rete shall apply when & '0lidny falls on Sunday and the following
“onday ir obsorved as such a holiday,

Those statutory holidays arddl not de included in the dar off
of the employse, or in his weeks of holidays ©

Art. 17 ill ovedtime shall be maid for at the ate of time an! one
half for the {iret three houre: then double time,All work norformed
Lefore "he rogular starting ho uro shall be paid at tire and me half,
No foreman or aprrantice shal. work overt!re at -roduction to tte
detrimont of a journoynman, insofar asit mar be poanidble within the
limits of ~roduoction require ents and {nl'vidual cmpodenay the foreman
will assign overtire eu:lly annng the members of the stercotpo de-
partnente

Art, 13 - T fre and one half shall be paid for tle first 3 hours wid
doutlo tine tharaafter tn fcurneymen and armrentices vorking is sixth
day. The Frmloyer ahal! not nay tire and one half, to the journeyman
replacing another stereotyper in his holidays or for sicknisses.

Art, 14 = T'e party cf the first art binds itself to keen its derarte
ment clean, well aired, well heated! and weli 1lightedj and the employees
must |_g-~orste in order to maintaln the deartrent in a perfact stete
of cleanliness; equipped w:th a first aid kit,

Art, 15 = The narty of thu first nurt agrees t: respect and obsorve
the conditions ermposed by the local union Constitution  fiy= lava and the
Constitution General Laws ofthe International Stereotyrers, '”Flectro-
typors* Union, contes of which are attched horeto and nede à part of this
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agreement, and which do not aonfliot with the contre or the labor-
manacc.ant relations act.And it 1s further agroed that union
laws not affecting wages, hours or working oonditions, and the laws of
the International :tereotypers' AElectrotypere! Union ohall not Le
subleat to arb’tration.

Art, 16 = No members of the Uninn s*dll bo fired or laid off hefore
giving first : th: reasèn act ( | to the standing
Cor:ittes.

Art. 17 - The Union reserves to its members the right to refune to
exeaude all rtruck vork rocieved frur or destines for unfair erp oyers,
where a strike has been authorised b> the l.3.& EU.

arte 13 « It is agreed that the rarty of the first -art shall give
2 weeks of vacation with full pay to all nenvers after «yr of pore
vice, All rituation hnlrers who have worked a portion of the rear shy

 

receive ona day of vacation with pay for each 26 days, or major fractior
there of vorked, A substitute shall repluce the membor tn vacation,
Two weeks >f vacation is understood to uean ten working Jaye or ter
working nights. Twn weekd of vacation can be scheduled hetween ‘ay the
lst and eptomber the lst, loweer, 17 a rember vishnn vacation out-
ste st:.ted "orlod he may male suc’. arrangements vi'h t'e consent of

the Office.

Art. 19 - !f the personnel rhould be deoreasod (Stereotypes vepartrent),
it shall be made in the fnilouhg order: tie person or nersons laoÿ
ermloyed should be the firat to he la!£ off, Should there be ro-emnloye
ment, the person or perrons displaced throw; h redustions shall be reins-
tated in reverse order in which tiey vere discharged, before ot'er help
may be enployed,

Art. 20 = It {8 undrestood, that if the party of the frst -art sprl
for one (or more ) substitute (ou; and if there ie rv man on the road
available priority shall be given ‘alternatively) 4. «he reuldr employoes
of the Dejartment,

Art, 21 « The ainiium scale of aprrnntices shall be in rroportion to the
Journeyman scale for day and night work us follows

First 6 ronthe -econd

Finet Year .. 0.0.0. 328

Secnnd Year « ¢ ¢ 0 ¢ 0 0 0 0 345

Third Year ce. +. 000.000 43/7.

Fourth Year . 06000006 517%

Fifth Year =... 0 06 0 0 0 0 © 68 5,

Sixth Year ...0.00 00m 00 oT

The same clauses, conditions of work, haurs gees Conclude in this

6 lonthd

3
3:
47%
57%
IE
84%

eollective convention are uprlicable for thd appruntices, Ther (aprrens)
tices shall be under the Jurigliction of the l.8.K.U. laws, “ha
Foreman and the President «. tho chapel shallgive the oprprtunity to
the apprentices to work on all the machines, IT is agreed that the
part: of the firer part is entitled to one apprentice for 4 Journeyman
but not more tham 2 for each shop,
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Arte 22 = Jhenaver a nemsher of the uninn, or any other perenp employed

     

in thedepestment, confers with the suployer over an alleged _,,.ence, £
à representative of the union shsll bo ;iven an opportunity fo attend )
the conference.

IN diTHESS JHKHE#F the parties hereto have caused this agreement
to be executed by their duly authorised representstives the day ind year first
~bove written,

PARTYTHE PIRST PARTS CARTY OF TLL XCOND PART:

ull al ~£sinand_labolla

Fran.

tanding CO “ITTEF: Ae TAUX

ULER

/ Ii
/ 1

|

/

|
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MEMORANDUM CF AGREEMENT

between

MONITOR PUBLISHING COMPANY LIMITED à

and

MONTREAL TYPOGRAPHICAL UNION, NO,176

ï
A
A

This contract entered into his day of Mey 1946, between

Monitor Publishing Company Limited Hereinafter called the employer, the
party of the first part, and Montreal Typographical Union, No, 176, a subordinate
union of the International Typographical Union, hereinafter called the uhion,
the party of the second part, is for the purpose of preventing and adjusting
misunderstandings by establishing wage rates, hours of work and conditions °
of employment,

The party of the first part binds itself to the employment in its composing
room and the departments thereof of mechanics and worlmen who are members of Montreal
Typographical Union, Ho,176, and agrees to bespect and observe the conditions
imposed by the constitution, by-laws and the scale of prices of the aforesaid
organization and the laws of the International Typographical Union, copies of
which are hereunto attached and made part of this agreement,

+

And it is further agreed that the aforesaid constitution and by-laws may be
amended by the party of the second part without consent of the party of the first
part; provided,however, that changes which conflict with the terms of this oontract,
or affect wages, hours or working conditions shall not become operative during the
life of thisagreement except by mutual consent of both parties signatory y
thereto, Bu

It is provided that local union laws not affecting vages, hours or vorkihg
conditions or the General Laws of the International Typographical Union shall not
besubjedtto arbitration. i

(1) This contract shall be effective frem the Third day of June
1946, to the second day of June 1947,

(2) The empleper agrees to employ in his composing room only members of the
union to cover all positions which this contract contemplates, including that ef
foreman, | | 3

As

(3) The foreman shall employ and discharge. Employees may be discharged (1) fer x
incompetency; (2) for neglect of duty; (3) for violation of office rules which shall il
be kept conspicuously posted and which shall in no way abridge the civil rights of KE
employees or their rights under accepted union law.

(4) {hen 1t becomes necessary to decrease the force, such decrease shall be
acsomplished by discharging first the person or persons last employed, Should
there be an increase in the force,the person or persons displaced through such
cause shall be reinstated in the reverse order in which they were discharged befers
other help may be employed, a

(5) Fight hours shall constitute a day's work.asd forty hours shall constitute
a week's work,

(6) Eight hours shall constitute a night's work and forty hours shall
constitute a week's work, |

(7) Day work shall be between 7 a.m, and 6 p.m, Might work shall be between
6 p.m. and 7 a.m. For shifts which do not begin and end within the hours specified
for daywork, not less than the night rate shall be paid.

(8) Unless otherwise specified in this contract all journeymen shall receive
not less than $40.00 per week for day work and not less than $44.00 per Week R
for night work, : IR
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(9) The minimum scale for approntices chall be in proportion to the | «€
journeymen's rate for day work and night as follows: g

First Second €
8ix Months Six Months

First Year oo... 00000000evsc000e 25% 30 % A

Second Year 0000000000000 000600600000 35% 40 1

Third Year “cn00000 000008006060 00 40% AR $

Peurth Year $00000e8000 00000000000 00 50% 55 %

Fifth Year 00.00... 60% 65 £

Sixth Year ,ees0cs000eeesscococesses 70% 75 $

(10) Smployees covered Ly this agreement who have held situations for one year
or more on April 30, 1946, ahall be entitled to one week's vadatioh with pay
between May 1 and September 30, 1946, All employess, regular or extra, who have
been employed less than one year shall receive one day's paid vacation for

 

each three months worked, +
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(12) In event of consolidation or merger, all employees covered by this "@
agreement shall receive severance pay of not less than two week's pay at their |
regular rates of pay, : À

(13) 5EAE354AROERTRISAP15GN-AD04DOFARAPWPSUD00WINDEBUP40WADEDMWp46M051-00 ME we45 SNP DEN Oe Pa 

(14) All time worked before or in excess of the regular hours established fer the x §
day's or amight's werk or at the end of wesk's work shall be paid for at the over- |
time rate, which shall be tine and one-half.for the first three hours and double
time thereafter. v

(15) No employee covered by this agreement shall be required or permitted te hold à
à situation of more than five days or five nights or a combination ofdays and |
nights equivalent to five, in one figancial week. When any employee is required te 008
work on a regular off day or off night in any financial week he shall be paid at the =
overtime rates specified in Section 14 above, “8

(16) The party of the first part agrees to furnish a clean, healthful and
sufficiently ventilated, properly heated and lighted place for all work te be
performed by mmmbers under this contract.

(17) “11 work performed by day shifts om Sundays or holidays or by night shifts
prior to Sundays or holidays will be paid for at double price, The recognised ;
holidays ares New Year's Day, Good Friday, Victoria Day, Dominion Pay, Labor Day, . {J
Thanksgiving Day and Christmas Day, or days celebrated as such. When ne work is
performed, stfaight time will be paid for New Year's Day and Christmas Dy,

(18) In no case shall an employee receive pay for less than a full shift except
vhen discharged for cause or excused at his own request,

(19) Apprentices may be employed in the following ratio: Fer the first twe
Journeymen, one apprentice; for eqch additional five journeymen, regularly
employed, one apprentice, “hen four apprentices are eaployed, an additional
apprentice for each ten journsymen may be smployed, | €

(20) Bafore entering the trade as an apprentice, applicant shall be approved by the x
J x emprentice)bf the union; he must be at least 16 years of age; he must serve six years at the
M committee) ‘trade and must subscribe for and complete the course of Lessons in Printing of the

International Typographical Union before being admitted to journeyman membership
in the union, At the end of the first year, if the foreman and the apprentice come
mittee are satisfied he is competent, the apprentice shall become an apprentice
member of the union, at which time he will be enrolled in the course of Lessons
in Printing, The employer agrees to provide every reasonable opportunity for the
apprentice to lsarn his trade, and in the final year (but not before) to permit
him to learn the operation of typecasting machines in the office (the operation of
the Ludlowis permitted at the commencement of the second year), No apprentice
shall be employed cn overtime work unless the number of journeymen vorking
overtime on the same shift equals the ratio of apprentices prescribed above, No
apprentice shall leave the employ of one employer to work in another office without
the written consent of the president of the local union.
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The date of June 3 1946, specified in the foregoing
agreement for the new wage rates is subjectto final adjudication by the
Quebec Regional War Labor Board,

Montreal Typegraphical Union, Mo. 176 Employer

MONITOR PUBLISHING CO LIMITED

 

1 t i
President President

Secretary

This agreement is approved as being in compliance with the laws of the
International Typographical Union and the undersigned, on behalf of the Executive

Council of the International Typographical Union, hereby pledges its full aubhori-

ty to the fulfillment thereof,

    

 

         


