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SIMONDS CA/ADA AIRASIVE COMPAMN LIMI'ED, eorps pollitlique
6t ineor ori en vertu des lols de la Pulssance du Cana-
da et ayant son bureau on la eit d'Arvida, comt’ de Chi-
coutlnl, Provinec de Qudbee, el-aprds appelie " La Con-

pagnle, "

ET

THE CH MICAL JORKLRS UNION, Jusqu'iedi connue sou: le nom

de 1'UNION INTLRNATIONALL DES KMPLO ES DE L'A HASIVE, af-
filice A la Fédération Americaine du Travall, charte

Ho. 23737, ayant un bureau en la Clitd d'Arvida, contd de
Chleoutini, Province de Guébee, cl-a,rds appel e "L'Union,"

ATTEIDU ue la Compagnio et 1'Union ont algn’ une Convene
tlon Collective de Travall le 1 Janvler 1945, laquelle Convontion

Collective de Travail a étédirent renouvelde leo 28 décembre 1945
Ot 1[-"' a-....l 'd -Ce!:‘lbm l,)/;.'),.

ATTLEDU que la eompagnie ot 1'Union désirent renouveler
c:-tte Convention Collective de Travail, avec ertaines modifications
additionnelles, ot,

\TTENDU que M, Philip Cutler, directeur rigional de la F -

dérantion Américaine du Travall, M, Emile Dufresne, président de 1'U-
nion et i, Willle YcRae, secerétaire dc 1'Union, sont iﬂ. nt autori-
b o\

sés & signer le dit rencuvcllement de la Conventlofod Y011 3
A CikS CAUSES la Compagnie et 1'Union, ot sa qualitd d'agent
négoclatour acerddit , conviennent mutuellement ce qui suitt

La Convention Collective de Travail signée par la Cowmpa-
mi- ot 1'Union 1c 10 janvier 1945 et renouvelie avee eertalnes
modifications le 28 dieembre 1945 et le 2¢ ddécembre 196, ot de
nouve  ronouvelde, uvee les modifleatlons sulvante 3

) £ Lea mots " } compter du ler Janvier 1947" danz 1a promid-
re phrase du paragraphe 1 de 1'Artiele 111 sont remplaccs par les
mots " X comptor du ler janvier 1948.%

24 Les mots " au moin: treite Jours® dans la seconde hrase
du paragraphe 1 de 1'Article 111 ont remplacés par les mots ™ Au
molng soixante jours",

.
e Les mots " 1 hult houres oMoy 1o Joudl matin® dans lu se
conde phrase du par-grajhe lde 1'article V1 sont remplacés pur les
mots " ¥ hult heures tlelley le lundi matin,




be" Le pararaphe No, 2 de 1l'Article V1 ont remplaec jar
le sulvants

2, Lea jours sulvants et tous autres Jours
de cong offlelellenent eolobria et approuvos
par la Compagnie seront jours de cong: reeon=
nus comme tels:

LE JOUR Di. LAl

L'AS BEHSION

LA FETE DU THAVAIL

LA TOUGSSAINT

L' DMACULLE CUNCEPTION
NOEL

LYAscension, la Féte du Travail et la Toussaint
seront des Jours de conzd paycs et les employéa
qui seront appelds % travailler ces jours la
recevron tempa double,
5, Les mots " in ealeculant les heurea de travall d'un
omployt par rapport au temps supplimentalire. , " dano la ro-
miére  hrase du paragraphe 2 de 1'Article V11 sont rem lac o
par les mots: "En caleulant les heurc: hebdomadaires de trae=
vail d'un employé par rapport au Lemps suppldmentaire,®

6o Le paragraplie 1 de 1'Article X111 est rempl 6¢ r
lo suivants

1, La Compagnie didulra des salalres le montant
des contributions dec membre de 1'Union pourvu que
dans cha ue cas denande en solt faite ar Jerit

d la Compagnle par 1l'employi intcresal, Il est
entendu ue toube auntorlsation de ce genre ser
volontaire de la part de l'employ: et ne pourr
étre annul’, sauf sur un avis Jerit Y la Compa;iile
émanant de 1l'employd eoneernt, donné dans les quin=-
ze jOllI'.'_'- fiUJ'. ;JI"‘.;C%{I.?!I'TLT‘.-L imaédiatement la date de
terainaison de cclte eonventlon et, dans ce ocus,
1'avia d'annulatlion prendira effet 4 1a date de
terminalson de cette convention,

T .YArticle V1l de la Convention Collective est abroge
E. L'appendice 1 ilntituld "Cidule des Taux Horalras®

ent raiplaed par 1'Appendice 1 annexé aw: prdsentes,

Les modUfications nont. onndoe el=despus prondr
offet le ler janvier 19.C,

i FOI De QU I, les partles % ecette eonventlon par
tantremloe de leurs reprecentants d0unent autoriasia, at l
cnts négociatours aceridit s, ont appos eur signature ce

|
.
a
vin t-neuvidme Jour de decombre 1947,

THE GIEMICAL JORKERS UNION, ,1MONDS CANADA \HiRASIVE
AFFILIEG A La FEDERATION CUIPANY LIMITLD,

AMERDATUE DU TRAVAIL

Pars ',=li, Cutler Pars W.,=J., Thoug n

L-. D‘r!‘em‘lﬂo J.-J. HOL(,;:H.

W, ¥ Rae
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GBHLRAL LABOUR
GRVICE LADUUR
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HLLPLE
FURNAGE LiAD
FEED!'R No, 1
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BOTTWY REPAIRS
BUTTOI HELPER
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FORL HEAD

LLPER
LLDER
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FLEDER
CARPLITER
DRIV R
JARITOR

PIECE WORKEHS
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RENOU L LT

do la

CUNVENTIO! COLLLCTIVE Dt THAVAIL,=

ENILRE

ABRASIVE COMPANY OF CANADA, AHVIUA, LIMITED,
dont le nom scrn d compter du lor janvier
1947 SIMONDS ABFASIVE COMPANY LIMITED, corps
politique ot lic rpordi en v rtu dos loles de
la Pulssance du Cu ada ot ayant son bureau
en li Oib, ..'J'.U‘V.l.d.'t, co tu de Ghit:-'mtlni,
Provinoe -.,,u-'h:.c, el= rie ppelce ¥ La
Compagnle.®

i

Tli, CHEMICAL JORKeRS U.IUH, jusgu'lel connue
sous le nou de 1'Union INTLILATIONALE DES
bLIPL YES De L'ARRASIVE, affilice A la Fedéra-
tion Amcriecaine du Travail, charge No 23737,
un bureau oen la cité d'Arvica, comti de
Chlcuutlmi, Province de '.,_‘ll'bf_?o, ﬂi'-lj:r?!.'t appos=
1lée "1'Union®,

W

ATTENDU que la Gompaymie ot 1'Union ont alyond
une Con ention Collectlive de Travall le 17 Janvier 1945,
lagrelle Convention Collective de Travall a ¢v¢ (Oment
r nouvelie le 2¢ dicemb o 19453

ATTLEDU wue la Compa,mlie et 1'Union dé:iront
rcnouveler cotte Convention Colleetive de Travail, av e
cortaines nodifleations ad itlonnclles, et,

ATTENDU uve ¥, Lueclen Trembl.y, organi ateur

1la F ddérntion Amdriealne du Travail, /i, Emile Dufresnc,
roaldent de 1'Union et i1, Willle MeR o, soerétaire de
1'Unicn, sont dliment autorisés X 1 ner ledit renouvelle-
ent de la Convention Collective de Travail,

A Ci3 CAUSES 1a compognie ot 1'Union, en sa qua=-
1it¢ d'agsnt ndgoclateur acordcit , conviennent mutucllec-
ment ce qui uit:

ART ICLE 1.

La Conventlon Collective de Travuil «1,mnle jar
la Cempa;mle et 1'Union le 1 Jlanvier 1945 ot rencuvelie
wvee certaines modifications le 22 diecembre 1945, est de
nouvean rencuvelée, uvec les modifications sulvant:ss

eyt
Ladk b

1l Les mots " 3 comptor du 1 Janvier 1940" dons

la proddre phrase du raragrapghe 1 de 1'Artiecle 111 sont
remplacGs par les mots " & comptor du ler Junvier 1947.%

2. L'appendice 1 intituld "Cddule des Taux Ho=
radres" cat rempl.ed par 1'Appendice 1 annexd nux présen=-
tea,

3. 1'Article X11 est remjpluc’ par le suivants

ARTICLE X1l
CONGE AT'UEL,.

. . , p
1, La Compugnie accordera a ses emploids ré;i:
par cette Convention Collecelive de Tr.vail un
eonge annuel continu <t ay’, aux eon itionz et

/215358




de la manidre établlie par L'Ordonnance io.

Revisis, de la Commlission du Salaire inlkmum

approuvie par l'Arrete en Consell lo 2575, du
soptembre 19.0

2, La durde de ee en; ¢ anruel contimu ot
ras

a) De deux semainci, pour tout enployd -yant
& L]
einq «ns ou plus d rvice eontima 4 1'ampl 1
de la Compaznie.

h) D'une somaine, pour tout cmploye ynnb d
un & einq 'ns de service continu A 1'em. lod
Compagnloes

¢) D'autant do demi=jours u'un employd aura
mols de calendrier d=ervice eontinu 3 1'emplol
de la Compagnlie, pour tout employc n'aynni pas
com; 16t une annde de serviece 3 1'emplol de la Con=
pacnic,

Lo 1'Appondice 11, intituldé "Concell Hatlonal du Travall en
Ternps de Guerre Coneluslon et Directlve” est biffo,

5, L'Artlcle XV1l se lisu 't comme suit ent ajoubé A la Con-
voention Colleectiva de Travail,

ALLTICLE XV11

CONVEUTION SPRECIALL,.

En eons diration du fall qulune aw mentation
ginérale de salalre de Jix cents de l'heure
a .té aceordéeo le 19 zoptembre 1940 par la Com=

pagmi 3 t aussl me les taux

de salalres stipulon & L'Appondlee 1 de cotte

Convention Colleetive de Travall con titucnt
une nouvelle suzmentatlon de salaire de elng
cents o 1'heure, 1'Unlon convienl pdeliloment
ir les vrosentes ue ne filre aucune o mande

3 1'effot de modifier cetie Convention Collee=
tive de Travail de uel ue manidre ue ce soit,
et partl ulldferment yany aux salalre, avant
1% xpiration cu tfrﬂn/Elﬁé la durée de ectie
Convention,

ARTICLE 11

Los modifications mentionndes cl=dessus prendront elfet
lo ler Janvier 1947.

EN FOI DE QUOI, les jarties d ceite convention par
1'ontroml e de leurs re risentants «{ment autorlsis, et I
»ents népoclaeurs acericil s, ont apposé lour sigmaturo e«
vin t- huitidme jour de déccnbre 1946,

L CHEMICAL <ORKLRS UNIOW, ABRASIVE COMPANY OF CANADA,
AFFILIEE A LA FEDERATIO. ARVIDA, LLAITED,
.".d’ﬂ;l n.IL;JlI. [}, DI.: .LILHVAIL.

Par:




APPENDICE=2-~

1., LABOUR.=

Geoneral Scrvice
Service

2. MIX DEPT,=-

Head
Helper

3. FURNACK DEPT,~-

Head

No., 1 Feeder

No., 2 Feeder
Wheeler

Bottom Repair Man

4o OAMPLER

5« CRANEMAN

0. FORCE,
Head
Helper

7. BELECTRICAL

Head

Helper
8. MECHAKIC

Head

Helper
9, WELDER

10, CARPENTER
11, DRIVER

12, JANITOR

Certifié vraie copie

Unreadable
Procurcur de Abrasive

Conpany of Canada, Arvida,
Limited, =

70 =,75 de 1l'houre
.7'7-".80 "

.138'.% de l'heure
.T(J'.Bl o

e91-.96 de 1'"houre

. G'-"’-ogl .
«81=,84 o
o 15= .BU "
L] 83- L] 88 '

80 de 1'heure,

«83=,90 de 1'heuro,

.88 l.OU de l_'h‘.‘“.rn-.!'
80 ,9 .

.88 1,00 de 1'heure,
80 .90 "

58 1,00 de 1'houre,

«£0 90 '
.88 ,95 "
88 ,95 =
75 480 2
o75 80 s




BEIYELS
ABRASIVE COMPANY OF CANAUA, ARVIDA, LIMITED, a

cor;oration orpanized and existing under the laws
of the Dominion of Canada, nd having its offlce

in the City of Arvida, C,unty © Chicoutlnl, Pro-
vince of Quobes, hercinafter ealled tho "Company",

AND

THE INTERNATIONHAL UNION OF ABIASIVE EMPLUYKES,
«ffiliated to the Ameriecan Federation of Laubour,
through Chartor Niumber Z2737, having an off'lce In
the City of Arvida, County ~ Chic utimi, Proviscoc
of usbee, herein rter called the "Union",

Il LEEAS the Company and the Union have siined a Colloe-
tive Labour Agreement on the 1l th @anuary 1945, and

WILREAS the Company and Lhe Undon, desire to ronew the
sald Colloctive Labour Agzreement, with certaln modificztions;

NOW TIEREFOILE, the Company and the Unlon , as the pro-
sent bar; aining agent, lor and in consideration of the covenanls le-
reinafter set forth, mutually a;ree as follow:s

ARLICLL 1

The Collective Labour Agreement signed by the Company
nnd the Union on the 13th January 1945 is heroby renowed, with the
collowing modifications

1. The Yords "From the date of the siyna ure thercof" in
the firat sentence of paragraph 1 of Artiecle 1lll «re replaced by
the words "from the 1Zth Junuary 19 G*

Ze Appondix 1, titled " Classifiecation>! Labour Rates" lo
replace. by the Appendix 1 annexed hercto,

ARZICLE 11,

The modifilecations hercinabove zet forth shall cone into
of fect on the 10th January 1947,

IN WITNESS WHILREOIY ~~ the parties hereto, through thelr au-
thorized re;resentatives, and the certified bargalning mprosentati-
vog, have affixed thelr slimatures horeunder on this twenty-el/ht dn;
of December 194 .

THE DITLRUATIURAL UNIOH OF ABHASIVE COHPANY OF
Abrasive employces, Affiliated CANADA, AKVIDA, LIMITLD,
70 THE AMBRICAN FEDi.RATIOH OF

LABOUR

Per:- Pers-

(SIGMED) LUCIEN TREMBLAY FoAlT. (SIGNLD: Wod. Thomaon.

(SIGNi L) C,E, TREMBLAY (SIGNED) ROLAND M LCOTTE,

Certified true copy
ABRASIVE COMPANY OF CANADA
ARVIDA, LIMITED, PER

WUNRICADABLE SIGHATURE,®
Attorney




APPEDIX 1

CLASSIFICATION OF LABUUR RATLS,.

Lo GEIERAL LABOUR
(a) Unskilled (Iiir'ln.rt) 584
(b) Semiakill:d o R=058
(¢) Service, Special W 5=0B4
(d) Leader 70="754
R MIX DEPARTHMENT
(a) llead J13=814
(b) Helper LO1=004
3 FURITACH DEPARTHLKNT
(a) Hoad J10=014
(b) Feoder LOO=TLE
(e) Wheeler JO0=654
(d) Botton repiirman WO =T34
(e) Speeial oH0=004
ks DISCHARG IHG o 5i=618
5, CRANE «68=75¢
G MALITENANCE . 73-054
Mach. Shop J73-854
Electricals ; o73=056
Millwrights .73=i156
/
?
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CQ Laebd Lok LABOUL giddels 0T

ABRASIVE COMFANY OF CALAVA, ARVIDA, LIMITED,
a gorporatlion organlzed and existing under
the laws of the Domlnlon of Canada, and havi
its office in the Clty of Arvida, County of
Chic utinmi, Province, of juebee, hereinafter
cilled the "Com any."

IXICD

THE INTERIATIONAL UNION OF ABRASIVE EMPLOLLES,
affilinted to the American Federation of Labour,
through Charter Number <2727, having an office
in the City of Arvida, Country of Chicoutimi,
Province of' uc eec, herein.fter call the "Union®

LLIEAS  Lho Company Le doln, business 1n the
County of Chieoutimi; and

WHEREAS the Union and Mesars Joan Louig Bluak-
Imru, Horer Trembl Y,y i l'l-l'!.iu' Ferdining Dograr, Hilli. 00 ne
Lucien Gilbert, Joseph Mie! sud, Charles Bergeron - L Ph, Culler
have bean certified as of the 2ind day of Septeaxb r, 1944 by t}

e I.‘l]a'!ll' lelations Boo o a har/a '-ill.h I I -wut.tt'l for all
m;loyoces mentlioned Iin Artlele 11 L relnaftery and

WLLIEAS enmployuent by the Company is open to unyone,
h not a member of the Unlon or any othor orgonlzitiong

WHEREAS the Unlon is suthorized and able to
Acreeancnt binding all of 1 wib roy and

IHLREA: t' ¢ Union desires to ake an Agreement wit
the Coripvanyp and

Whorgag the Céampany is willing to make an Agreement uitl
the Union and apply the ternms of sald Agreement to all its em lo  es
covarod by Lhe Apgreement,

NOW, THLRE}FORE, the Com;any and the Undion, us the re-

aont barpaining agent, for anc In eonsiderition of the eovinunt -
roinafter st forthy mutually agree Lhatt

JF AGREEMENT,

h I The general pur;ose of thi: Agreement is to rroviie for
full nc rmonious rel tlons between the Company and ita em loyees,
for the dovelopment and r-alizaticn of miximum productlion and

cy, for the establis rzent of staliility in the postewar perind

{fix & baasls for permanint N « relations satisfactory &

Company and 1lte employeecs, the u! :ith o view to dovalo

rit of coopcration and mutu nfidones whieh wlll remove the
billty and disputes het.een the Company and Ltas employ '

be unless and costly.
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r 3 It 1a cognlzed by Lhir Agreement that 1t 1s

the duty of the Company and its aforesald employces! as
represented by the Unlon, to co-oporate n every way
for thie mutual benefit of the sald employcos and the

Conp ny and p@rticularly 1. ecarryin. out the terms of

Li 8 s B
WilL S A IMGAINCTI L

AP L_.;['L: 1."'*:\1.- A [iJ.;;':,",I".“Ji'E.

This Agroement shall ap ly to all of the Compa=
ny's employces at its Arvida plant, with tho exce tion
of office and laboratory employees, foremen, guards, wat-
chmon and patonmen,

TERM OF AGHEEMERT.

y £ This Agreement shall remain in foree for a pe=-
riod of twelve monthe from the date of the simature the-
roof and from year to yoear thercafter subjeet to toermina-

lon by elther party on any oxpiritlon date on thirty days
ritten notice ;iven prior to such expiration duate, LEither

party desiring any chin e In this A reement 1t the expiration of
mo shall ;;ive &0 the other puarty thlrly days notice in writén
prio. to such expiration that a chanje 1s desired stating

the nature of suel change to the othor part; s othervise
tids Arcement shall remain in forece for nothor year,
24 If due notice has been sorved by elther party

that they wish lo alter this A reecncnt bafors ron-wal of
oy and due to unavoldable ecircumstances dloeuaslons ar
ot concluded mntil some Ulmc after the m;ular renewval date,
there will be no suspenslon or stoppage of work during this
discussion period,

;8 Neither the Company nor Lhe Union shall coerce of
Force, directly or indirectly, any of the Company's employeces
to Join or not Bo join any laufull assoclatlon or organization

2s There shall be no Union activitles solieitation of nen-
bership, collectlon of dues or other collections exeept as horo-
inaf'ter provid:d on company's premlses, cxeepl sueh time as no-
cessary in the handling of grievances and nforcement of this

A roenent,

ABLIGLE V.

MANAGEVBIT AND OPEFATION VESTED I COMPANY.

The Unlon, on behalf of the employccs, declares that

it recognizesthat matters of adninistration and mana emont of
the Company, ineluding, without limiting the senerality of ¢

foregoing, nithous of operation and cholee of muteorial aro,
herotofore, vested solely and excluslvely in the Company and
that the Company has the right, thoomgh its officers, supere
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intendants, forecmen or duly appointed representatives to orya-
nize and superviie the work Lo be performead b’ Lhe employeen,

to direct them in the course of thelr work, to malntaln disei lin
and to engage, to promote, to demote and to dismiss empl vees

or ood reason, including the peaplble economle necesslity

ol ourt,gﬂlng productlon, Nothlng In this A reement shall be
interpreted as limiting the Company in any way in the exerci-

gse of the regular and custo ary functions of manapement,

Article V1.
-'\igs-l.!i MW TIMis AND HOLIDAYLS

3 [ The standard working week shall be forty=cight
hours in six days and the standard working day
shall be el; ht hours, The atandard starting
time in computing the week's work shall be al elpht
A.M, Thursday morning unless nnd until otherwise
mutually agreed upon between the Company and the
Union, However, as ropards employees enpaped in
continuons shift work shere normal s/.ift changes re-
uire a ;reater or l- sser number of hours, the
standard working week shall be based a d patterned
on an average of forty-cight hours !or suech period
ag may be requlred to balance equita ly the rotaticn
of such shifts and the starting time of sueh shifts
may vary due to tho dofatlon theroof,

2e The following, and any other officially
celebr:ted holidays as approved by the Company,
shall be observed s recopnized holidayes

New Year's Day
A:censlon Day

St. John the Bap.ist
All S:int's Day
Labour Day

Christiii: Day

= 8 A standard working week shall normally be
forty=eig lit hours, as above mentioncd, btut shall be
reduced by eliht hours for every recosnlzed hollday
falling within any given .eek. The standard workling
week however, for those enva ed on sontinuous shift
work shall not be reduced for reco;nized holidays,

ALTICLE V11

ME ALD OVE JISENCE .

TIme and one half shall be paid for time work=-
ed in excess of the standnrd daily and weekly working

hours so long as daily overtime does not eonflict

with weekly overtime rales and so long as absenteeims

1s observed according to the following paragraph,

2. In determining the hours worked by an empl yeo

for o ertime purposes, ns set forth in the precedlng

paragraph, allowance shall be made for approved bsen-

ce. An approved absence is defined s follaws: Absence due to lay=off by
the Company

¥
*
e




to annual vucation, to suspension for dlsei; linary
reasont, to non=employment by the Company due to
engapement aftor the comiongemant of a repulanry ]
Js00k, or to :eparation before the end of a regpular
ay week, to bona fide personal 1llness or other

unavoldable absence for r asons vona tho e ntrol
of lhe em; loyeo and anceceptable Lo the Comp ny.
. A Any overtine shall be divided as eqguitabl

«a jractical fron an operating atandpoint, amon
employees p rioraing a similar class of work,

MEETINGS OF COMPANY AND UNTON

e

The Compuny ngrees that n Commlittee of
three authorized rojrosentatives of the Uni n, who
muzt be employees of the Company working at its plant
in Arvida, shall have s c¢onference ~1ith the Manaror
f the Company, or hi duly authorlzed ropresentative
1t least enecea month to considor mitters o mutual
Intereat not already asettled by thls Agreement, The
eonforence will take .1 :.cc on the [irast Thurdday of
ach month at ten A.M,, at Lle office of the Company,
The Comnittee of Union r«;rescntatives shall have full
froedom L bring foruard uny comp l.iinis or sugrentl n
Athout fear Lhat the interests of any nember of the

11d Committee o' Union roprescntatives, or any mnployee
of the Company may be projudlelally affected by sheh
J‘lctl.'-,t.

ADJUSTM. T OF CO ¢
b 1 Any em loyee (or lormer em;loyee .1lthin
three days of his diacha:pe or lay=off) having what
e ccnalders Just cause for com laint may present
! 15 ease for inve tifation 'nd consideratio; with
or without the asslstance of a fellow=worker in his
artment, or of a ropresentutive of the nl n,
by strietly following Lhe procedure outlinod bel ws

(a) Thoe foreran should first be eonsulted,
nd Lhen, 1f necassary, the superintendant:

(b) Failing satisfactory molutlon within .
twonty=-four hours, the csse may be reaented in
riting to the Minager or his r re:ontatlives

(¢) In @ zen involving viol tion or inter ro-
Latlon of Liis agroement which may mot hat< been
settlec satisfactorily up to Ll ls point, Lhe Unin
throush one of 1ts offleers, ani the Company throu |
B aniper, or hias ropresentative, shall us a next
gtep ~nicavour Lo ietlle the ¢n e amlcablys

(d) Should the Union and the Company fall to
roaeh an amieatle settle ent uithin a week folloulng
Joint concideration of a ease involving violation
or intorprotation of thia gre ment, the Unlon uand

)

the Company will each a point ono represent tive and
shall attempt tc agree on i third meunber who will
act as Cluirman on t1is board of Lhree. Should

thoy fail to agree on the eholce of the Chalirman,
he will be appointed by the Federal Minister of
Labour, Deecislons of this board will be final for
each pa riy,




24 The Company recoynizes the ri, ht of any em l yee
to re uect a hearing 4ith any one of 1t offleers,

to anu ineluding ‘he manager, These offleers reserve the
right to refuse such hearing if the employee haas not
fnllowed the above meontloned jroeodure,

i

1, Among; employees oqually fit and qualifled
the employee having the lonsest continuous service

rocord with the Company shall recelve filrat econaslderatlon
in decisions re arding promotion, lay=off und restoration
of em lo cment after such layeoff, The matter of rela=-
Live juallficationa and iltness 1s ex r esly o~

sarved $0 the Company whose declsion shall be (1L al,

2o Nothing in hisa Asreement shall be int r-
protoed as a pwiranteo of gork Lo any em loy-e in ease of
curt:ilment of operaticrs involving n eneral or partlial
lay=off, In ecase of sueh lay- ffs however the prinecipl
of ability «nd -enlority net forth hereln shall apply,

Appendix 1 of this Agreoment, schedules the
mninimum and m mimum h 1,1‘]:} rotea for Lhe OOGU!-lLlI‘III'T 147
clnssea in effeet on the date of the origlinal siyning
of this Ayreement, The Company .grees to pay ard the lUnion
rees Lo accent such rates of jay during the term of
this Arreement,

2o The Compiny shall have bhe privilege
em; loying vorkers lncapacitate. by reason of accl
inflrmity or advanced a e at a wvage rate less Lhan
peeifled in the ealepory concorned, Sueh Inforior
r.te shall be determined by the Company,

1, In accordance with the Direetlion of the Re 1-
onal W r Labour Board, dated the 2lst day of HNovember 1944 but
subjecl. to the deelslon of the lintional Wir Labour Board

on appeal theref{rom, the Company shall grant six

days -c.tion with pay aftor one year's ervice and one
.'1('1'!1‘!.1')1’1.11 aa for onel. sub o nt year uj to n m..;-.h’nm

of twelve dnys. All viacatlons shall take lace between

the 1st May a ¢ Lot Octobor on dates to be determined

by the Company <ith due considerztion of lant oporatin
condltiona and 1ength of eorvice,

s ' The mte of vacation pay shall be the rate
for the standard working week of forty=-olght hour: at
traipght time rates 1 medlately prlor to such vacation,
rovided thot employees workln; on an incentive plan
or rejularly working at different rates shall reccive
the average standard sorking seek's earnings bused on

the three months immoediately preceding sueh vacation,

3 A vieation allowance, based on the above
vacation rates, may be substituted in vhole or in




part for the vacatlon or pirt thereof to Jhieh an
enployee may be ontitlegd if, in the o lnion ol Lhe
Company, the granting of sueh vieatlon during war

emeryoeney intorfercs

1.

v1 h Lroducti-n,

The Company shall d duet Union

dues from wages provided in each case that request in
writlii;: be made to the Coripmny by the employee coneornad,
It s uwnderatood that Ny authiorization for sueh payroll
daduction sh:ll be voluntary on the part of such employee

and shall be subject to mncellation iLoany time vpon write

.0

lant, exeopt as

Leén notlco to the Compan by sueh Indiviiual em lovee

lo eollcetion shall be mide in the

approved by the mani;«ment,

ARTICLE X1V

The Union agrees to co=operate .slth the

Company a rogards diseipline, and 111 de every effort to
conbat the following misde .eano ri and to support t Company !¢
ietion in the treatment of sam g

(a)

(b)

(e)

(d)

(£)

(i)

(h)

(1)

Theft, or malicious dama o sultin
In the loas or 1 Jury to the Cowpuny s
property or to Jork ont

Carrying hidden f lrearma,  uaricle or
injuries to anyone, or drinking or
urunkennsss in ny department of the
Company a ring working hourns}

Possession of intoxiecating liju.rs on
the Compuny's premises durin: workin:
hoirag

Insubordination, n , ligenee or refusal

to do aszslyned vork, or the use of
blasphcllma or libellous lan unge an A
'ork companions or Lhe management of the
Company;

Abconece from work without nofifying the
for mar, exeept in the cuse of ickness
or somethling wyond Lho eontrol of the
workruin of hieh th: Compa iy mny ask
proof, whi h should be pro puly dvong
{11ful neillience in the care of the Come
pany's roydrty,

Contapglous di- ares Lhat mlcht ondang ur
the health of fellow orkmen}

Card pluyling, raffles ambling ete,,
in any depurtment of the Company during
work.ng hoursj

Violation of safety re;ulatlions,
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all o whieh, dependin on dogree of seriousness of
the offence imay econ titute Just cause for dismissal,
In the determination of the seriousness of these -
fonecn, the Company shall be sole Judjo,

It i1s apgreed that there shall be no strikes,
slow=dowms, walk=outs, lock-outs or other similar ine

Lerrup tions of work during the ) #ded of this Agree-
ment, A viclation of this eliuse shall not void this

Ayreemont but the person or group of persons sho have
comnlitted sueh violations shall wtomstieally be sus-
pended an! dismissed in accordance with the Provisions

of Lhe Lhon applieable laws nnd ropgulati-ns,

ARTICLE XV

LAWS AND JEGULATIONS,

1. Nothing herein shall be construed as a waie
ver of any rights or obligations of the Company or o
iy employee or of the Unlon under any present or fu-
ture applicable Federal or Provinclsal law or regula-

24 Any _rovision of this Agreement whieh would
or may comé into conflict with the present or future pro -

vislous of Federal or Provinelal laws shall au omatlcally
be or bocore null ‘and void}

JUILOF  the artle: hereto, throu!
tholr wuthorized represcntatives, ing the certifled bare

alning rmyresantatives, have affixed their sisnatures he-
reunder on (his thigteen day of January 1945,=

PHE TUTKRIATIONAL UNIC F ABRASIVE COMPANY COF
ABRASIVY FMPLOYEES, AFFILIAT.D CANADA, ARVIDA,

TO THi. AMERICAN FEDLRATION OF LIMITED,

LABOUR

Porg= Per 1-

wll D 1, Whit

GHED) W,J, T

- TN T ) ot J L TR L Ll . »e
b R P el T, 3 5 i . M e & T b 2.5




CLASSINICATION OF LABOUR LaThS

GENERAL LABOUR
a Unskilled (hiring)
b Semi skilled
¢ Service, ipeclal

MIX DEPT
a Hoad
b lelper
¢ Labour

FURNAGLE DEPT:
a Head
b Feeders
¢ Jorvice
d Not change (iielper)

DISGHARG ING
a Sorters
b Helpers

CRANE
O erator

MAINTEIANCE
A1lwright= muchinist
Blackamith- welider

Flectrician

LIEADERS
Second cluss
First class

FOREHMEN
Shift

Labour
Mechanlc

CLASSIFILD

Minors Under 12 yrs,




