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ENISE

 SIMONDS CANADA ADRASIVE COMPAN: LIMT:ED, corps politiqueet incorporé en vortu dos lols de la Puissance du Cana=da et ayant son bureau on la eit d'Arvida, comté de Chi-coutimi, Provinoe de Québec, ci-après appelée " La Com-
pagnile, *

EI

THE CH MICAL WJOHKsR3 UNION, Jusqu'iei connue sous le nom
de l'UNION INTERNATIONALE DES EMPLOYES DE L'AHASIVE, af-filiée à la Fédération Americaine du Travail, charteNo. 23737, ayant un bureau en la Citd d'Arvida, contd de
Ghicoutini, Province de Québec, ci-a,rda appelse "l'Union, *

  
ATTENDU ue la Compagnio et l'Union ont signé une Convanstion Collective de Travail le 13 janvier 1945, laquelle ConventionCollective de Travail a étédirent ranouvelde le 28 décembre 1945

et le 2 décembre 1946,

ATTENDU que la compagnie et l'Union désirent renouvoler
cette Convention Collective de Travail, avec @rtaines modifications
additionnelles, ot,

ATTENDU que M, Philip Cutler, directeur régional de la F;-dération Américaine du Travail, M. Emile Dufresne, président de l'U-nion et M, Willie McRae, secrétaire do l'Union, sont dÜnont autori-sés À signer le dit renouvellement de la Convontiof 211;

A ChS CAUSES la Compagnie et l'Union, ot ea qualité d'agent . i |négociateur acorédit., conviennent mutuellement ce qui suits: +

ARTICLE1

La Convention Collective de Travail signée par la Compa-gni ok l'Union le 15 janvier 1945 et renouvelée avec certainesmodifiontions le 28 décembre 1945 et le 2# décembre 1946, - st denouve,, ronouvelée, avec les modifications suivante ‘1

1. Les mots " } compter du ler Janvier 17947" dans ln proniè-re phrase du paragraphe 1 de l'Article 111 sont remplaods pur lesmots " à comptor du ler janvier 1948,"

 

26 Les mots " au moins trente jours" dans la seconde phrasedu paragrayhe 1 de l'Article 111 ont remplacés par les mots " Au imoîns soixante jours",
4

3. Les mots * À huit houres dome, lr Jeudi matin” dans lu seconde phrase du par:graphe ldo l’article V1 sont remplacés par lesmots ” à huit heures uem., le lundi matin,
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be" Le paragraphe No. 2 de l'Artiole V1 est remsplaos jar

le suivants

2, Los journ suivants et tous autres jours

de cong nfficiellenent odlébrÿs et approuvés

par la Compagnie seront jours de cong: reeon-

nus comno tels:

LE JUUR Di. L'AN

L'AS.ENSION
LA FETE DU THAVAIL
LA TOUSSAINT
L'IMAACULEE C'INCEPTION

NOEL

L'Ascension, la Fête du Travail et la Toussaint
seront des jours de congé payés et les employés
qui seront appelés À travailler ces jours le
recevron! tamps double,

5, Les mots " kn caloulant les heures de travall d’un

omloyé par rapport au tem.s supplimentaire:., " dans la …ro-
mière phrase du paragraphe 2 de l'Article V11 sont rem;lac‘9

par les mots: “En caleulant les hourez hebdomaduires de tra-

vail d'un employé par rapport au temps supplémentaire,"

6. Le paragraphe l de l'Article X111 est remplacé pur

le suivants

1. La Compagnie duduira des salaires le montant

des contributions de membre de l'Union pourvu que
dans cha.ue cas demande en scit feite par Jerit
À la Compagnie par 1llem.loyé intéressé, Il est
entondu que toute autorisation de ce genre sera

volontaire do la part de l'employs et ne pourr.
être annul, sauf sur un avis serit Ÿ la Compagnie
émanant de l'employé concerné, donné dans los quin-
ze jours qui précäderèns imrédiatement la date de
terninaison do coite convention ot dans ce ous,
l'avis d'annulation prondra effet ls date do
terminaison de cette convention, |

7, l'Article XV11 de la Convention Colloctive est abroge

8. L'appendice 1 Intitulé "Côdule den Taux Horairos”
est rasplacd par 1'Appendice 1 annexé aw: présentes,

SRT ICLE 1),

Lau modifications mont.onnées ol-<dssaus prondront

effet le ler janvier 19/8,

KN FOI Dr. QU I, les parties À cette convention par
1'ontremice do leurs roprisentants d0ment autorisis, at los
aronts négociateurs acercdit s, ont apposé .our signature ce

vin;“t-neuvième jour de décembre. 1947.

 
 

 

THE Cis:"ICAL JORKERS UNION, SI4ONDS CAAUA vindIVE

AFFILIES A La FEDERATION CO:“PANY LIMIT:D.

AMERTATHE DU TRAVAIL

Part ’.«H, Cutler Pars W.,~J, Thozs:n

Es Dfresne. JoJo. Molean,

We Mo Mae
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: GEHSKAL LABOUR

ERVICE LAGUUR

{IX LAD

HELPER

FURNACE lizAD

FEED:R No. l

" Ho. à

WHEEL

BOTT(Y REPAIRS

BUTTON HELPER

SAMIRER

CiaX

FOEE HEAD

VELPHR

Wil.DER

LECTRICIAS HEAL

” HELPER

MILLWRIGHT

CRUSiÆR H AD

"  HELPER

FLEDER

CARPENTER

DRIV:R

JANITOR

PIECE WORKERS

82 = 87 par heure.

89 - 92 "

1.04 = 1,00

N- 93 "

3,05 21,08 "

1,00 = 1,03 *

93 98 "

89 = 292 "

99 - 1,02 "

94 = 297"

9 "

97 = 1.02 *

1.06 - 1,12 *

F7 =), 02"

1,03 = 1,07 "

1,06 < 1,12"

97 = 1.02 *"

1.02 *

1.07 *

30 =~ 93 O°

$92 = 295 "

1,03 - 1,07 *

89 92 *"

89 92 "

$11.00 per pig.
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CONVE 1! GOLIACTIVE Dh VAlL,=

RETIRE | | | |
ABRASIVE COMPANY OF CANADA, AHVIDA, LIMITED,
dont le nom scra 3 compter du ler Janvier
1947 SIMONDS ABRASIVE COMPANY LIMITED, corps
politique et incrpord en v-rtu don lois de
-la Puissance du Cu-ada ot ayant son bureau
en la oitd d'Arvida, co.ts de Chicoutimi,
Province do uébes, olen,rds pele " La
Compagnie. *

kL

THE CHEMICAL SORK&RS UAIOH, jus;ju'ici connue
sous le nou de l’Union INTLICIATIONALE DES
EMPLYES DE L'ARRASIVE, affilide À lu Fÿdéra-
tion Américaine du Travail, charge No 23737, ayunt
un bureau en la cité d'Arvida, contd de
Chicoutimi, Province de Qu’boes, cieuprès appo-
lée "1'Union®,

ATTENDU que la Compagnie ot l'Union ont signé
une Con ention Ccllective de Travail le 13 janvier 1945,
lag:clle Convention Colloctive de Travail a été <Oment
renouvelée le 22 décemb-o 19453

ATTENDU ‘ue la Compagnie et l'Union désiront
renouveler cette Convention Collcetive do Travail, av-c
cortaines modifications ad1tionnolàäes, et,

ATTENDU _ue M. Lucien Tremblay, orpani ateur c
la Fidérntion Amiricainoe du Travail, M, Emile Dufresnc,
rraaidont de 1'Union ot 11. Willie MoR e, scerétaire do
l’Union, sont dûment autorisés à 1;ner ledit renouvelle-
ment de la Convention Collective de Travail,

A CE3 CAUSE3 la compsgnie ot 1'Union, on sa qua-
lité d'agant négociateur acorédit::, conviennent mutucllc-
mont ce qui ult:

ARTICLE 1,

La Convention Colloctive de Travail simie jar
la Cémpagmio et l'Union le 1. janvier 1945 ot renouvelée
avec certaines modifications lc 23 décembre 1945, est de
nouveau renouvelée, ‘vec les modifications suivants 58

l. Les mots * À compter ju 1: janvier 1940" dans
la prevâère phrase du paragraphe 1 de l'Article 111 sont
remplacés jar les mota " À compter du ler janvior 1947."

2. L'appendice 1 intitulé “Cddulc des Taux Ho-
rairun" cat renpl 66 jar l'Appendioo l snnoxû nux présen-
tes.

3. l'Article X11 est remplace: par le suivants

 

l. La Compugnie accordera à ses emplorés réjis
par cette Convention Coilcetive de Trivail un
congé annuel continu ct jayé, uux coniitions et
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de la manière établie par l'Orconnaince No, :

Revisÿs, de la Commission du Salaire inlmum
approuvée par l'Arrat, en Conaell io 3575, du

-. poptembre 1946.

2, la durdo de co oon¢ aniruel continu ot pay:

acras

a) Do deux semainci, pour tout o-ployd «yunt
cinq une ou plus do service continu À l'ampl-4
de la Compaznie.,

b) D'une somaine, pour tout employé syunt de
un

À

cinq ans de sorvice continu à l'em,loi «€ Lu
Comnpagnios

a) D'autant de demi-jours ,u'un employé nura do
mois de calendrier dc service continu À l'emploi
de la Compagnie, pour tout employé n'aynnt pas

con;lété une ann4o de servica à l'emploi de la Com-
pagnic,

Lo 1'Appondice 11, intitulé "Conseil National du Travail en

Temps de Guerre Conclusion et Directive” est biffe.

8, L'Article XV11 ge lisurt comme suit ent ajouté À la Cun-
vention Collective de Travail,

 

En considération du fuit qulune augmontation
générale de salaire de dix cents de l'heure
a :té acrordéo le 19 zoptembre 1945 par la Com=-
pagmic À ses omployés, «t aussi jue les taux
de salalres stipulos À l'Appendice l de octte
Convention Collective de Travail con titucnt

une nouvelle nu(mentation ce salaire de cing

cents d+ l'heure. l'Union conviont apdclilcment

ar los proscntes uo no faire nucune € mande
à l'effot dc modifior cette Convention Collec-
tive de Travail do ,uel,uo manière ,ue Ge soit,
et parti ullèfement yang aux salaire, avant

l'-xpiration au corme/TLEE la drée de cotle
Convention.

TICLE 1

Los modifications mentionnées ci-dessua prendront eifet

lo ler janvier 1947.

EN FOI DE QUOI, les parties à cette convention par
l'entronl e de lours ro rénentants «ûnont autoris:s, st 1 a
aronts népocia)eurs accrudil's, ont apposé lour sipmature ce
vint- huitième jour de déconbre 1946.

lik CHEMICAL +URK:RS UNION, ABRASIVE COMPANY OF CANAUA,
AFFILIEE A LA FEDERATION ARVIDA, LIMITED,
AMERICAIN:. DU ThAVAIL,

Par: Part
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10,

11,

12,

PPE DICE =] -

LABOUR,-

General Sorvice
Service

MIX DEPT,~

Head
Helper

FURNACK DEPT,-

Head

No, 1 Feeder

No. 2 Feeder

Wheeler
Bottom Repair Man

SAMPLER

CRANEMAN

FORCE,

Head
Helper

ELECTRICAL

Head
Helper

MECHANIC

Head
Helper

WELDER

CARPENTER

DRIVER

JANITOR

Certifié vraie copie

Unreadable.

Procureur de Abrasive
Conpany of Canada, Arvida,
Limitod,~

70 75 de l'heure

oT7==,80 "

«88,96 de l'houre
o76=,81

91-.96 de l'houre
«86=,91 «
81-,86 "

«75=4,80 "
.83-.88 ®

80 de l'heure,

.83=-,90 de 1¢ heure.

+88 1,00 de l'heure.

80 .90 "

«88 1,00 do l'heure,
80 «90 "

88 21.00 de l'heure.

«80 .90 "

88 295 .

«88 295 .

73 +80 "

73 80 "
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BEIWELDB
ABRASIVE COMPANY OF CANALA, ARVIDA, LIMITED, a

cor;oration organized and oxisting under the lavs
of the Dominion of Canada, (nd having its offlce
in the City of Arvida, 8, unty ~°f Chicoutimi, Pro-
vince of Quobeo, hereinafter called the "Company",

AND |

THE INTERUATIOHAL UNIOKR OF ABKASIVE EMPLUYKES,
nffiliated to the American Foderation of Labour,
through Charter Number 23737, having an office in
the City of Arvida, County 5" Chiosutimi, Province
of quebec, herein rier called tho "Union".

di.HREAS the Company and the Union have si;nod a Collsc-
tive Labour Agreement on the l;th Zanuary 1945, and

WHEREAS the Company and tho Union, doaire to renow tho
sald Collective Labour Agreement, with certaln modifications;

NOW THEREFOIE, the Company and the Union , as the pro-
sent baryainin# agent, for and in consideration of the covonants he=
reinafter set forth, mutually agree as followss

+ =
:

The Collective Labour Agreement signed by the Company
and the Union on the 13th January 1945 is hereby renowed, with the
{following modifications

1, The Words "From the date of the signa ure theroof® in
the firat sentence of paragraph 1 of Article lll aro replacod by
the words "from the 13th January 19.6%

2, Appendix 1, titled * Classifieatiomf Labour Ratos” las
replaco. by the Appendix 1 annexed hercto,

The modifications hereinabove set forth shall cone into

offect on the 10th January 1946.

TNESS WHEREOFF the parties hereto, through their au-
thorized re;resentatives, and the cortified bargaining mjrosoentati-
vos, have affixed their signatures herounder on this twenty-eight day
of December 194 .

THE LITERNATIGNAL UNION OF ABRASIVE COMPANY OF
Abrasive employees, Afifiliated CANADA, ARVIDA, LIMITED,
TO THE AMERICAN FEDERATION OF
LABOUR

Pert= Pert=

LUCIENTREMBLAY (SIGNED)W.Jd,f | .

(SIONED) C.RB., TREMBLAY (SIGNED) ROLAKD M.lCOTTE,
 

 

Certified true copy
ABRASIVE COMPANY OF CANADA
ARVIDA, LIMITED, PER

WUNRVADABLE SIGNATURE, ®

Attorney /4 /5FSA
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GE:ERAL LABOUR

(a) Unskilled (Hiring)

(b) Semiskill«d

(ec) Service, Special

(d) Leader

MIX DLPARTMENT

(a) Head

(b) Helper

FURNACH DEPARTMENT

(a) lead

(b) Feoder

(¢) Wheeler

(ad) Botton repairman

(e) Special

DISCHARGING

CRANE

MAIWTENANCE

Mach. Shop

Electricals

Millwrights

. 584

62-056

05-684

70-754

73-814

61-064

«10-814

60-654

60-686

58-634

68-754

73-854

73-856

73-854

73-856
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ABRASIVE COMPANY OF CA.di'A, ARVIDA, LIMITED,
a corporation organized and existing under
the laws of the Dominion of Canada, and havin,
its office in the City of Arvida, County of
Chic utini, Province, nf yurbes, hereinafter
Galled tho "@om any.”

AND

THE IRTERIATIOJAL UNIOR OF ABHASIVE EMI'LO.LES,

affiliated to the American Federation of Labour,
through Charter Number 3727, having an office
in the City of Arvida, Country of Chicoutimi,
Province of urec, hereln.fter call d the "Union®

LUEMEAS tho Company in doin, business in the
County of Chicoutimi; and

WHEREAS the Union and Mesars Jean Louis Blaok-
burn, Horer Tremblay, A Fortin, Ferdlnnd Boger. Willie oC: wae,
Lucion Gilbert, Joseph Mic! nud, Charles Bergeron t Ph, Cutler
have been certified as of the Zind da; of Jeptexb r, 1944 by the Warti-
me Labour Relations Bou d a bar;ainin; ru,resentatives for all
em; loyoes mentioned In Artlole 11 Lkrelnaftery and

WLLREAS employment by thie Company is open to anyone,
avan thowh not a member of tha Union or any othor organization;
and

WHEREAS the Union is suthorised and able to mike n
Areenont binding all nf 1t« memb r33 and

WHibREA.» t'e Union desires to make an Agreement with
the Corjanys and

Whereas the Campany is willing to make an Agreement with
the Union and apply the tarms of sald Agreement to all its em;lo:es
covorod by the Agreenent,

NOW, THEREHORE, the Com;any and the Union, us the re-
scnt bargaining agont, for an in considoratlon of the covenant: hr-
roinifter sèt forthy mutually agree that:

ARTICLEsde

PURPOSES OF AGREEMENT,

1. The general pur,ose of thin Agreement is to proviie for
full and harmonious reltions between the Company and its em;loyees,
for the dovelopment and r-alization o? mixinum production nnd efficien-
cy, for thc establls: ment of stability in the postewar perind and to
fix & bhusis for permanent futur relations satisfactory to noth the
Company and lts employees, the whol: with a view to developin; à 3 i-
rit of cooperation and mutual confid-nee uhleh will remove tho .oasi-
bility and disputes bet een the Company and its employ as whieh might
be unloss and costly.

 
 



 

. 2

Ze It 15 ::Gounized by this Agronnont that 1t Le
the duty of the Company and its aforesaid employcos! as
represented by the Union, to co“oporate in every way
for the mutual benefit of the sald employcaes and the
Comp nny and particularly ii carryin; out the torms of
this A:;reemont.

  

This Agreement shall aply to all of the Compae
ny's employces at its Arvida plant, with the exco tion
of office and laboratory employees, foremen, guards, wat-
chmen and gatomen,

ARTICLE1A].

  

le This Agreement shall remain in force for a pe-
riod of twelve months from the date of the signaturo the-
roof and from year to year theroafter subfoct to termina
tion by either party on any oxpir:tion dato on thirty days
written notice given prior to such expiration date, Either
party desiring any chn e in this A reemcnt at thc expiration of sa- :
me shall ;:1ve 80 tha other party thirty days notice in writéng |
prio to such expiration that a chanye 1s desired stating
the nature of sucl. chance to the other party, other1se
this A;Toenont shall remain in forec for snothor year.

 

Ze If due notice has been sorved by either party
that they wish to altor this A“reenent bafore ron:val of
SAT0, ANU due to unavoidable circumatancus discussions are
not concluded ntll some tlm: after the w;ular roneval date.
there will be no suspension or stoppaie of work during this
discussion period,

A
Y

   

| ! 1. Neither the Company nor the Union shall coerce of
§ Force, directly or indirectly, any of tho Company's employces
3 to join or not ko Join any lawfull association or organisation

; 2e There shall be no Union activities solicitation of men-
1 bership, collection of dues or other collections except as hore-
À inafter provid:-d on company's prarmi:es, cxcept auch time as no-
. cossary in the handlini: of grievances and :nforcement of this
3 Aroement,

: Tho Union, on behalf of tho employoes, doclares that
Ho it recognizesthat matters of administration and mana;remont of

the Company, including, without limiting the sonerality of the
foregoing, nittous of operation and choice of material are, ua
horotofore, vested solely and excluslvely in the Company and
that the Company has the right, thoonph ita officers, supere
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intendants, foremen or duly appointed representatives to orga-
nive and supervise the work Lo be performed by the employens,
to direct them in the course of their work, to maintain disci: lin-
and to engage, to promote, to demote and to dismiss empl: yecos
for good reason, including the pespible economio nacessity
of ourtailing production, Nothing In this Ayreemont shall be
interpreted as limiting the Company in any way in the exerci-
se of the regular and custo.:ary functions of management.

 

1, The standard working week shall be forty-eight
hours in six days and the standard working day
shall be el;ht hours, The standard starting
time In computing the week's work shall be at eight
A.M. Thursday morning unless and until otherwise
mutually agreed upon between the Company and the
Union, However, as rapards employees enjaged in
continuous shift work where normal siift changes re-
culre a yreater or l-sser number of hours, the
standard working week shall be bused a d patterned
on an avorage of forty-eight hours for such period
ax may be required to balance equitably the rotaticn
of such shifts and the starting time of such shifts
may vary due to thu pdofation thereof,

2e The following, and any other officially
celebrated holidays as approved by the Company,
shall be obscrved 1a recognized holidays:

New Year's Day
Ascension Day
St. John the Baplist
All Siint's Day
Labour Day
Christnus Day

3. A standard working week shall normally be
forty-eight hours, as above mentioned, but shall be
reduced by elght hours for every recognized holiday
falling within any given eek. The standard working
week however, for those enga;ed on continuous shift
work shall not be reduced for recormized holidays,

ARTICLE V1]
5H]

1, TIme and one half shall be paid for time work-
ed in excess of the standard daily and weekly working
hours so long as dally overtime does not conflict
with weekly overtime rates and so long as absenteeims
1s observed according to the following paragraph,

2. In determining the houra vorked by an empl.yee
for o ertime purposes, as set forth in the preceding
paragraph, allowance shall be made for approved :bsen-
ce. An approved absence is defined 1s follaws: Absence due to lay=off by
the Company

A
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to annual vacation, to suspension for disci; linary
ruasons, to non-enplnyment by the Company (un to
en'arrement after tho onmunorment of « regular pay
week, or to :eparation before the end of a regular
ray week, to bona fide personal illness or other
un.voldablo ubasenco for r aacns boysnd tho gntrol

of the en; loyen and ncceptabls to the Compny,

3. Any overtins shall be dividod as equitably
nes jractical froin an nporatinp atandpoint, among
employees  riorain;; a1 similar class of work.

 

The Company agrees that n Committee of
three authorized ro;resentatives of the Uni n, who
must be em;loyees of the Company working at its plant
in Arvida, shall have a conferance +1th the Mana:'or
of tho Company, or hi. duly authorized representative
at least ancea month to considrr matters of mutual
interest not already aettled by thls Agreement, The

annforence will Lake 1 cc on the firat Thurdday of
<ach month at ten AM., at tle office of the Company,
The Committees of Union rr: resentntives shall have full

froedom t bring foruard any comlinia or aug;ontl ns
without fear that the Interests of any member of the
sald Comaittee o° Union representitiven, or any n,lovee
of tho Company may be ;rojudiclally affectod by shioh
action,

   
LAIN

1, Any em,.loyce (or former em;loyee within
throe days of hiz dlscha:pe or lay-off) having what
te considors just cause for comlalnt may present
:1s case for inve tifation :nd conaiîderatio. vith

or without the assistunco of 4 fellow=workcer in his
department, or of a r«yreanntative of the nl n,
by strictly following the ;rocedure outlinod bel ws

(a) Tho forenan should first be consulted,
nd then, if necessary, the superintendant:

(b) Failing sntinfactory solution within
twenty-four hours, the case may be :rosanted in
iritin; to tho Minager or his r Lresuntatives

(a) In 6:sen involving violition or interpro-
tation of trls agroement vhlich may not hat. been
settlen satisfactorily up to L! is point, the Uninn
throuh one of its offleera, and the Company throu h
it~ manger, or hia ropresontitive, shall as a noxt
step °ndcavour to jetlle tho cae amicably}

(d) Should the Union and the Company full to
roach an amicable settle.ent ulthin a week following
Joint conrideration of a case invelvin: violation
or interpratation of this gre ment, the Union nd
the Company will each apoint on. represent:itive and
shall attempt to agree on … third member who will
act as Cruirman on t!'is board of three, Shnuld
they fall to agree on the choice of the Chairman,
he vill be appointed by th: Federal Minister of
Labour, Decisions of this board will be final for
each pa rity,



2e The Company recognizes the rijht ef any emlnyee
Lo raue:t a hearing sith any one of 1t: officors, p
to and including ‘he managor. These officers reserve the
right to refuse such hearing if the employes has not
followed the above mentioned procedure,

ARTLL: X

EROUOIIQUSANDLAX=OFF3

1, Amon: employees equally fit and qualifiod
the employee having the lonvest continuous service
record 4ith the Company shall receive firat consideration
in decisions re;arding promotion, lay-off and re:toratlion
of em, lo; cment after such lay-off, The matter of rela-
tive qualifiations and l’Atnons is exrssly o-
sorved $0 the Company whose decision shall be fl. al,

Ze Nothing in .his Agreement shall be inter-
protod as a guarantee nf gork to any em loyse in case of

curtaiilment of oporatirrs involving n joneraul nr partial
lay-off, In case of auch lay- ffs however the prinalplos
of ability nnd eniority set forth herein shall apply.

ARTICLE XI

1. Appendix 1 of this Agreement, schedules the
minimum and maximm hourly rutes for Lhe ocoupatlons and
classes in effect on the date of the original aligning
of this Agreement, The Company .grees to pay ad the Union
agrees Lo accept such rates of ;ay during tho term of

this Ayreement,

2e The Company shall have bhe privilege of
em;.loying workers incapacitate: by reason of acoldi: ni,
infirmity or advanced a;e at a wage rate less than
specified in the eateyory conc:rned. Sich Inferior mage
rate shall be determinod by the Company,

OiALLOJANCK.

1. In accordance with the Direction of th: Re 1-

onal W r Labour Board, dated the 21st day of November 1944 but
subject to tho doslsion of the National Wr Labour Board
on appeal therefrom, the Company shall grant six
days vacation with pay after one year's ervico and one
additional day for each aubse ui nt ypar up to à maximum
of tuelve days. All vacations shall take :lacce botveen
the lat May a à Lit Octob.r on dates to be determined
by the Company «ith due consideration of :.lant oporatin:

conditions and length of ervice.

2e : The mte of vacation pay shall be the rato
for the standard sorkin; week of forty=oight hour: at
straight time rates 1 :nodlately prior to such vacation,
vrovided that employees working on an incentive plan
or regularly working at differcnt rates shall recscive

tho average standard /orking seek's earnings based on
the three months immadiately preceding such vacation.

3 A vacation allowance, based on the above
vacation rates, moy be subitituteu in shole or in
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part for the vacation or part thereof to +hish anemployee may be ontitle d 1f, Lu tho 0; Inion of theCompany, the granting of such vacation during waremergency interferes wi h .roducti-n,

 

The Company shall d duot Uniondues from wages provided in cach case that request Inwritli: be made to the Company by the omployee coricornod,It 1s underatood that nny autnorization for nush payrolldeduction =hill be voluntary on the jart of such emyloyeeand shall be subject to ancellation at any time upon writeten notica to the Company by nuoh indivliunl om.lovee,

2. No collcetion shall be made ir theplant, excopt as approvod by the mani;mment,

ARTICLEXIV_

 

The Union agrees to co-operate Jith theCompany a regards discipline, and 111 made every effort toconbat the following misdo“eanour and to support t « Company!»netion in the treatment of sax 10

(a) Theft, or ralicious dama::e rosulting
in tho loss or 1,jury to the Compnny
property or to sork“ent

(b) Carrying hidden firearms, ,uarisls or
injuries to anyone, cr drinkin; or
drunkenness in ny department of the
Company à ring working hournj

(e) Possession of intoxicating liquors on
the Compuny's premises during working
h-urss

(d) Insubordination, n @lijence or rofusal
to (o asslyned vork, or the use of
blasphewœus ~r libellous lan,‘uugo against
work companions or the management of tho
Company;

(a) Absence from work without nofifying the
for man, excopt in the case of 31ckness
Or something Leyond tho control of the
workrun of hich th Company mny ank
proof, whi h should bo pronptly ,‘ivons

(f) dilful neyli;ence in the care of the Com=pany's roudrty,

(¢) Contagious divvanses that might ondanrer
the health of fellow ~orkmen;

(h) Card playing, raffles pambling eto.,in any department of the Company duringwork.ng houraz

(1) Violation of safety re;lations,
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all of which, dependin on dogree of seriousness of
the offence imay con titube just cause for dismissal,
In the dutermination of the seriousness of these .f-
fencon, the Company shall be aocla Judjo,

ARTICLE XV

It 1s agreod that there shail be no strikes,
slow-douns, walke-ocuts, look=outs or other similar ine
terruptions of work during the pctdod of this Agree-
mont. À violation of this clause ahall not void this
Areemont but the person or group of persons who have
committed such violations shall nutomitically be sus-
pended ani dismissed in accordance with the Provisions
of the thon applicable laws and regulations,

 

1, Nothing herein shall be construed as a waie
vor of any rights or obligations of the Company or o:
any om.loyee or of the Union under any present or fu-
ture applicable Federal or Provincial law or regyla-
tion,

Ze Any provision of this Agreement which would
or may coms into conflict with the present or future pro -
visiniis oFederal or Provincial laws shall au-omatically
be or become null ‘and void) |

AN

MITIESSWHERKQF the parties hereto, through
their authorized representatives, ind the certified bare
galnin;; r:prosantatives, have affixed their slrnatures ho-
reunder an thin thtétéen day of January 1945,-

THE IHTKRIIATIONAL UNIC'! UF ABRASIVE COMPANY OF
ABRASIVK EXPLOYKES, AFFILIATLD CANADA, ARVIDA,
TO THi AMERICAN FEDERATION OF LIMITED,
LABOUR

Part= Per t-
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APPukDIX

-]e

CLASSIFICATION OF LABOUR HATES,

1, GENERAL LABOUR
a Unskilled (hiring) 55
b Semi skilled 58-,60
@ Service, special «63

2. MIX DEPT >
a Head oT1=,76
b llelper 03-66

c Labour 58-61

3. FURNACE DEPT
a Head 0076." 1
b Feeders 66,7

o Service 68-273
d Not change (lialper) 557263

4e DISCHARGING
a Sorters 53
b Helpers «58=,61

5¢ CRANE :
Operator 068=,73

6e MAINTENANCE

Millwright= machinist 073.83
Blacksmith- welder
Electrician

7. LEADERS
Second class 68=,75
Firot class 76-23

8 FOREMEN
Shift 85-,88
Labour IF
Mechanic 85-95

NOT CLASSIFIED

Minors Under 18 yrs, 052

ARRETS RETUENSRSS SOA TON AIR SOS RESFL ‘ ; ang . intel ae dise ea an eS
          


