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Agreement entered into this fifth day of leptem‘er 1947.

BLTWEEN 3 THE NATIONAL UNION OF OPERATING
ENGINEERS COF CANADA represented b
a Committee formed of employees of
the Dawes Black Horse, Dawes Draught
Ale, Dow, and Frontenac Rreweries,

PARTY OF THE FIRST PART

AND THE NATICONAL BREWERIES LIMITED heving
its Head Office in the City of Montreal
and owning and operating plants at

740 St-Mamrice Street known as the
Dawes Flack Horse Brewery, at 2115
St-Lawrence Boulevard known as the
Dawes Draught Ale Brewery, at 391
Colborne Street known as the Dow
Rrewery and at 5930 De Gasp( Street
known zs the Frontenac Brewery.

PARTY GF THE SECOND PART

)\ 5P CSE

It is the expressed desire and purpose of the parties hereto to advance
the mutual interest of the Emplcyees and the Company. It is mutually
recognized that it is the duty and responsibility of the Union, tle
Employees and the Company to cooperate fully towards the achievement «f

this purpose,

TE. T ")
In this Agreement and in its application, unless the context required

otherwise, the following words have the meaning hereinafter given to

them ;
a) "Company " The follow!ng plants ef the National Breweries Limited,
namely;
Dawes Black Horse Brewery
Dawes Draught Ale Prewery
Dow Frewery
Frontenac Brewery.
b) "Union " The National Union of Operating Engineers of Canada.
c) "Employees " Regular shift Staticnary Engineers, Spare Staticnary
Engineers, and regular Boiler Room Firemen of the
Steam and Refrigeration Departments of the Company.
d) "Plant " Any of the following four (4) breweries ;
Dawes Black Horse Brewery
Dawes Draug!t Ale Frewery CasnbiieR
Dow Brewery phcroTims
Frontenac Brewery,
e) "Union Negotiating Committee ": A Committee composed of Bour (4)

representatives duly elected by the
Employees, members of the Unionm.

Each representative on this Committee
mast be from a different rlant.
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~HECOGKITION
The Company recognizes the Union as the sole and exclusive bargaining
agency for all Employees covered b, thin Agreement and agrees to deal
with the Union through its properly chosen and duly elected Union
Negotiating Committee. The Compeny will mot interfere with or dis-
criminate against any Employee because of membership in the Uninsn.
The Union agreesthat its members will conduct their Union activities
in a lawful manner and will not use intimidation or coercion in the
solicitation of membership. The Union further agrees not to conduct
its Union activities on Company time except in the following cases j
a) When the Union Negotiating Committee meets with the Management

of the Company.
b) When a member of the Union Negotiating Commiitee is called upon

to handle a grievance az set forth in Article 2 of this Agreement.

When a mehber of the Union Negotiating Committee is required to absent

himself in the performance of duties connected with the Union, he shall

first obtain the approval of his foreman ( Chief Stationary Engineer) end

Plant Manager before leaving his job,

2.-  GRIEVANCE PROCEDURE

a) The Union agrees to notify promptly the Manager of the plant of the
hames of the Union Negotiating Committee members who have been
elected by the employees of the Company, and also of any changes
which may take place from time to time.

b) Should any dispute arise between the Company and the Union as to
the meaning and application of the provisions of thés Agreement,
or should any local trouble of any kind arise in the plant, there
shall be no suspenzion of work on account of such dispute, but an
earnest effort shall be made by both parties hereto to settle im-
mediately and without delay such dispute or trouble in respect of

which the following grievance machinery is set up ;

Step 1 . The Employee or group of Employees conceraed may take the
matter directly to ﬁia ( or their) foreman alone or accom-
panied by the member of the Union Negotiating Committee of
his ( or their ) department with a view bo obtaining settlement

of the grievance.



Step. II- If the Employee or group of kmployees are not satisfiod with

the d-cision given by the foreman, he ( or they ) may seeck the

advice of the Plant Personnel Supervisor, or present his ( or

their ) grievance to his ( or their ) member of the Union

Negotiating Committee who will discuss the ;rlevance with

the foreman,

Step II1- If the member of the Union Negotiating Committee and the

Employee ( or Employees) concerned are not satisfied with the

decision given after the second interview with the fpreman,

the member of the Union Negotiating Committee will present

the case to the Union Negotiating Cormittee. If the Unio

Negotiating Committee Lelieves the grievance is justified,

it will submit a written statement of the grievance to the

Department Superintendent, or in the case where no Super-

intendent exists, to the Plant Manager., A conference shall

be arranged at a time mutually agreec upon within forty-eight

(48) hours from receipt of such written statement. Both
parties shall have the right to summon any witness to a meeting

in order to obtain all evidence necessary to the settlement of

the grievance.

Step IV If the case is not settled to the satisfaction of all concerned,

the Union Negotiating Committee will meet with the Manager of

the Plant with a view to settling the grievance( This step will

not applyto plants which have no Department Superintendent ).
Step V Should the Union Negotiating Committee not be satisfied with the

decision rendered by the Manager of the Flant, the Committes

will discuss the grievance with the Company's Director of

Industrial Relations. A conference shall be arranged at a time

mutually agreed upon.A representative of the Union Head Office

may accompany the Union Negotiating Committee at this meeting,
Step VI Should the conference between the Director of Incustrial Relations

and the Union Negotiating Committee fail to reach an agreement, the

wase will be presented for arbitration.

c) Grievance or matters covered by this Agreement may be discussed with

Management by the UnionNegotiating Committee during working hours, but
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lengthly negotiatio s for settlement of a dispute shall be
conducted outside of working hours.

d) When the Company request a meeting with any member of the Union
Negotiating Committee, the Company will compensate the member for
the time spent at his regular rate of pay.

e) All decisions arrived at by agreement between the Management of the
Company and the Union Negotiating Committee shall be put in writing
and shall be final and binding upon the Union, the Company, and the
Employees.,

f) All requests for interviews on the part of the Union Negotiating Com=
mittee or the General Management of the Company shall be submitted
by letter, Such interview shall take place within three (3) days
from the receipt thereof. Subjects to be discussed shall be
restricted to those set forth in the letter requesting the interview,
It is understood and agreed that questio:s involving changes in the terms
and provisions of this Agreement shall not be subject to the foregoing
Grievances Procedure or to Arbitration hereunder.
ARBITHATION
In the event that no agreement is reached through the procedure set forth
in Article 2 hereof, the matter shall be referred to an Arbitraticn Com-
mittee cornsisting of an equal number of representatives ( but not exceeding
two (2) each) of the Company and the Union and the chairman chosen by
such representatives. Should the representatives fail within five (5)
days to agree en a Chairman, the Minister of Labour of the Frovince of
Quebec will be requested by the above mentioned representatives to name
a judge or magistrate tc act as chairman of the Arbitration Committee.
After an Arbitration Committee has been formed by the foregoing procedure,
1t will meet and hear the evidence of both sides and render a decision
within seven (7) days of the completion of the taking of evidence. The
decision of the Arbitration Committee Bhall be final and binding upon
both parties . The Company and the Union agree each to bear .n equal
share of any expense incurred as a result of the employment of a chairman

to perside in any arbitration.




be=  SIRIKES AND LOCKOUTS
During the term of this Agreement, the Union agre s that there shall
be no slowdown, or other stoppage or interference with work,

and the Company agrees that there shall be no lockouts.

5.=  HANAGEMENT
The management of the Company and the direction of the Employees

ineluding the right to hire, transfer, promote, lay off, recall or

di:rcharge for proper causes, and the right to relieve Employees from

duties becauno'or lack of work and for other legitimate reasons ins
vested exclusively in the Management of the Company in accordance with
the terms of this Agreement.

6.~ _DISMISSALS

All dismissals for cause shall be subject to the approval of the

Nanager of the Flant. When an fmployee feals tha! he has been unjustly

dismissed, laid off, or suspended,he mest inform the Manager of the

Flant and the member of tle mion Negotiating Committee from his Flant

within forty-eight (4%) houps that 'he questions such dismissal,

s .spension, or lay-off. The matter from then on shall become &

discussable rrievance and shall be dealt with in the manner described

in Article 2,

a) For the purpose of this Agreement, the plants in qeesticn shall be
classified in accordance with the Quebec Stationary Enginemen's Act
and reg lations thereunder., The Chief Stationary ingineman
(foreman of department ) shall not form part of a regular shift,

b) Engineers in charge of each shift shall be holders of statlonury
enginemen'’s certificates in accordance with the | ebec Stationary
Enginemen's Act. The engineers in charge of a shift shall not
normally be required to fire boilers or clean them elther internally
or externally.

¢) Boiler Operators (Firemen) shal. be the holders of forrth- class
stationary enginemen's certificates. (Boller Room Operators who,
at present, do not hold fo rth-class stationary enginemen's certifi-

cates shall be given a reasonable time to ébtain this certificate ).
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d) Company personnel who are called upon to replace temporarily
regular Boiler Operators ( Firemen) shall not be subject to the
terms of this Agreement. The services of such pemsonnel will
be restricted to a minimum number of shifts consistent with the

Company's policy regarding overtime work,

Forty-ei ht (42) ho rs shall constitute a standsrd wor week made up
of six (€) shifte of eight (#) houre each.

No shift operator shall be req.ired to work more than two (2) con-
secutive shifts without relief.
If an Employee is required to work more than three (3) hours beyord
his secheduled quitting time without prior notification, a lunch shall
be providec If soc desired at the Company's expense with the price being
forty cents (40¢) per employee.
HAGES
e) Rates of pay.
Second-class stationary enginemen...........oeess.s $1.1° per hour
Third-class stationary enginemen ..........ecc00vv....0,96 per hour.

Boiler Operators ( Firemen with fourth-
class cartiﬂicnt.n)......-.........-.88 per hour,

b) Shift Premiums.

Any employee who starts to work between the hours of 3,00 a.m, and 11.59

a.m, shall be paid his regular rate of pay as outlined in Paragraph a)

of this Article,

Any employee who starts to work between the hours of 12,00 necn and 4,59

p.m. stall be paid his regular rate of pay as outlined in Paragraph a)

of this Article plus two cents (2¢) for each hour worked.

Any Employee who starts to work beotween tle houre of €,00 p.m. and 2.59
a.p. shall be paid his regular rate of pay as outlined in Puragraph a)

ef this article plus five cents (5¢) for each hour worked.

These shift peemium shall be deemed part of the regular rate of pay in

the calculation of overtime under the provi:ions of this Agreement.,




OVERTIME

a) Overtime shall be paid for at the rate of time and one-half for
all ho.rs in excess of forty-eight (4¥) hours per week,
Employees required to work on any of the following days or on
the deys on which they are observed shall be paid at their
regular rate plus their holiday pay :

1, New Year's Day
2. Good Friday
4o Labour Day
5. Thanksgiving Day
€. Christmas Day.
Any Employee who 18 called in and reports for emergency work out-

side of and not continuous with regular scheduled hours will be

guaranteed a minimum of four (4) hours work or the equivalent in pay,

An Employee required temporarily to fill another job paying a higher

rate of pay shall receive the higher rate of pay after five (5) or
more hours on the job, but if required temporarily to fill ajob
paying a lower rate of pay, his regular rate of pay shall not be
changed,

b) When an Employee is transferred permanently to another ‘ob, he

gshall be paid at the rate of the new job,

c) When an Employee is assigned any other job, he shall, if possible,
be told whether it is a temporary assignment or whether it is
permanent.,

ACATIO

Employees, who have completed one year of continucus employment tigh

the Company as of December 31lst of the previous year, shall be entitled
to an annual vacation of one week with pay within the following twelve

months,

Fmployees, who have completed five years of continuous employmemt with
the Company ag of December 3lst of the previous year, shall he entitled
to an annnual vacation of two weeks with pay within the following twelve

months,




8e
Employees, who have completed twenty-five years of econtimuous employment
with the Company as of December 31st of the previous yesr, shall be
entitled to an annual vacation of three weeks with pay within the
following twelve months,
Employees, who have less than one year of continuous employment with the
Company as of December 31st of the previous year, shall Le entitled within
the following twelve months to a vacation of one~-half, day with pay for
overy calendar month of continuovs employment up to Deceuber 31st of the
previous year,

Vacation Pay

Employeesentitled to one week's vacation with pay will be paid 2 of
théir wages for the twelve -month period ending December 31st of the
previous year, or on amount equivalent to their standard work we k
multiplied by their regular hourly day rate, of pay, whichever is th
greater,

Employees enéitled to two weeks' vacation with pay will be paid 4% of
their wages for the twelve-month period ending Decerber 31st of the

pr vio. s year, or an amount eq ivalent to twice their standard work week
multiplied by their reguler ho rly day rate of pay, whichever is the
greater,

Employces enéitled to three weeks' vacation with pay will be paid 64

of their wages for the twelve-month per‘od ending December 31st of the
jrevious year, or an amount equivalent to three times their stundard work
week multiplied by their regular hourly day rate of pay, whichever is the
greater,

fmployees entitled to less than one wee 's vacation with pay will be

pald 27 of their wages for the period they worke’ up to December 3lst

of the previous year.

All vacations are subgect to the established vacation rules of the

Company.

SENTORITY
Sen ority shall be reckoned by job classification within the respective

Plents of the Company and shall be based on leigth of se vice with the
Coppany, In cases of promotions, lay-offs, or recalls, semiority shall
govern provided the Company considers that the Employees have the same

degree of ability, skill, and experience.
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SAFETY AND EEALTH
The Company will contimse to make provisions for the safety and health

of its Employees during tho hours of their employmeni. Such devices
as the Company requires to be worn and other equipment which, in the
opinion of the Company is necessary for the safety and protection of the

Employees, shall be provided by the Company.

All benefits presently en oyed shall continue to apply to all Employees

covered by this Agreement.

This Agreement shall become effcective ap of the fifth day of August, 1947,
shall remain in e fect until the thirty-first day of December 1947, and
thall be automatically emtended for yearly periods therafter unless a
written notice to the contrary be served by either party upon the other
not more than sixty (60) days nor less than thirty (30) days ;rior to

the date of its termination.

HOTICE

Any notice required to be sent to the Union hereunder shall te effective
ly given when posted to }
National Union of Operating Engineers of Canada,
Room 10, Monument Natiomal,
1162, Ste-Lawrence Boulevard,

Montreal, 12, Que,

and any such notice required to he given to the Company shall be effect~-

ively given when mailed to ;

The National Breweries Limited
950 Notre-Dame Street West,

Montreal 3, Que,

In witness whereof the parties have signed this Agreement at the City
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of Montre:l under effective date of Au; rt 5th, one thousand nine

hundred and forty-seven.

THE NATICNAL BREWERIES LIMITED THE NATIONAL UNICN (F OPERATIIG
DRCINEERS (F CANADA
o . sDawg'd F Irizeau
President and lianaging Director President

’

€
lember of Committee
Dawes Black Horse Erewery

Execuitve Vice-rrésident

remblay
Member of Committee
Dawes Draught Ale Frewery

Hilaire ‘aud
Member of Committee
Dow Brewery

Leplie i, Esok!
Membcr of ittee

Frontenac Frewery




