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CONVENTION DECTIAVALL

Cette CONVENTION, par et entre la St.
Regis Paper Company (Canada) Limited
pour sa manufacture de sacs du Cap-de-la
Madelelne, Quéhec, cihapres  appelds la
Compagnie, ot Ulnternational Brotherhood
of Pulp, Sulphite and Paper Al Workers,
et son Local d'Union No L6l altilié a la
Féderation  Amecicaine dda Teavail, et e
Conperes deot ME e o o Cenvadl da Cana
tla ci-apres appele P onion

SECTION 1| — BUT GENEKAL DIE CET-
TE CONVENTION

Le but géndral de cotte Conventlon eat,
dans 'intérét mutuel de Pemployveuar et deg
employés, de procurer ponr Popération da

moulin ci-apres mentionné des méthodes
qul favorizseront, dans la plos prande me
sure possible, la sauvegarde, le bien Gtre
et la santé des emploves, Poconomie d'opd
ration, la qualité et la quantité de rende
ment, la propretd de Pasine of la protec
tion de la propricte I est reconnu par eel
te Convention qu'il est dua devoir de o
Compagnie et des emplovis de coopérer
pleinement, individuellement ot collective
ment, pour 'avancement des dites condi
tlony

SECTION 2 — DUREE DE LA CONVEN-
TION

l.a St Regis Paper Company (Canada)
Limited &t 'organisation ci-mentionndée ac-
ceptent, de part et dautre, qu'ils se con-
formeront anx dispositions de cette Con
vention pour la periode du ler septembre
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1964 an 21 aoft 1966, an monlin de I
Compagnie, situé 4 Fendroit mentionneg ci
dessus, ¢f sujet par la suite, d'une annee A
Vautre. o se terminer ou o étre amendées
par ancune des parties o tons leg G101 aoft,
sur avis de trente (200 jours donne par
derit avant le dit 51 aont,

SECTION 3 — INTERRUPTION DE TRA-
VAL
Aucune grove, arret de travail ou “walk-
out’” nauront lien durant la période que
coette Convention sera en viguear

SECTION 1| — RECONNAVISSANCE

La Compaenie reconnait 'Union comime
e wen] apent de népotiation pour les em
ploves de production o Vexeluvion des sur
intendants, contremaintres (et surveillants),
crployes du burean, et gardiens

SECTION 5 — MEMBRES DE L'UNION

[.a Compacnie aceepte que tous les nou
venus emplovis devront, comme condition
d'emploi permanent devenir membres de
U nion apres ane periode de soixante (60)
jonrs o cotmpter de lear enpgigzement e e

menrer memhres on bonne of due forme du
rant la periode gque cette Convention sera
en vicuneuar. Les employés actuels qui sont
membres de 'Union devront, comme con
dition de leur permanence d'emplol, rester
membres de UUnion en bonne et due for
me durant la période que cette Convention
cord en vigneur. Quant aux employés qui
wont iamais e membres du Local d'Union

No a6l il est entendu que I'Union ne de-
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mandera pas o la Compapgnie de prendre
aucune procedure contre ces dits cmploye

pour n'avoir pas appartena o U nion pout

Vil que cos cmployve wlent cte sue i Hste
de paie avant le ler ganvier 1H5 1 Tont
employve qui en ancun temps dans e passe
fut membre do Local H61 devra, comme
condition de son cngapgement  peroicnent
Fichves pasrthes de nonvean de R nbon ol pestey
membre de PUndon en bonne of doe For e
durant la période gque cette Convention
sera en vigueur.

Les cmployves ne seront saetbs o e
penalite, comme condition doaoprivelege o
falre application pouar ctre nembres e
P'Union ou pour lear veinstallation dan
I't'nion, en surplaos de ionende on pon
Fite andnimm exipe par e constitation

En engageant de nouveanx employve I
Compagnie devea donner la préforence anx
membres de 'lU'nion, s'ils sont disponible
et capables d'accomplic Lo travail regu

1 est de plas comprin ot entondn gu'an
cun employe non membre de 5 nron et e
tuellement a 'emplol devea se contorme
aux reglements gencraux des unions signa
taires.

SECTION 6 — ENTENTES DE LA CON-
VENTION

Les employves qui entrepiennent de tron
hler les termes et enteptes de cette Con

vention et qui sont rapportes anx ollficle

de la Compagnie ou an Comite Permanent
d’Ajustement de 'Union ne seront pis gl
dés a I'emploi de la Compagnie il solt
trouves coupables de loffense apros minu
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tieuse enqudte conduite par les officiels de
la Compagnie et de I'Union locale

SECTION 7 — SENIORITE

Dans les promotions et les renvolis tem
poraires (lav-offs) ot dans les re-emplois
d'emplove alsonnie tontles parts clant
cpades, les principes de o senlorile gouverm
rontl  Pans tout can de prommotion, renvals
temporaires clay ol of reemplois, e Co
mite Permanent o U nion devea otre consual
te par la gorance, ot aura le privilége de
prosenter des roconrmendations gul seront
conslderdes par b povance, avant la decd

ion finale par la govance. Dans les cas on
le tenips ne perinet pas telle consaltation
premicre, la gorance devea prendre action
temporaire sealement el ce Jusguna co o gue
les  recotmnandation du Comite Perma

nent d'Union puissent ctre obtenues

SEoet quand des positions mentionnees
plus haut sont discontinmees cn permanen
I Lo ecnploye OeCIpant e posibions

ront asstgnes o noimporte quelles positions
auxquelles par droit de sentorvite ils au

ront droit ot pour lesquelles positions ils
seront gualific

aa Compagnie affichera une liste de s
niorite montrant les dates d'emploi & tons
les quatre vingt-dix (90) jours.

Lovsgu’il v a des changements dans em
ploi, les places vacantes deveaient &tre af
fichees sur le tablean doaviant gquarante-huait
(1851 heures, quand cela est po ble, pour
permettre aux candidats de taire applica
tion pour les places vacantes




Renvol temporalre (lay-olf) et Ré-cmplod

Tout employeé qui a ¢te o Femploi de la
Compagnie pour plus qgue trepte (G0
Jours et esl renvoye temporalrenient  pont
une periode dépassant s ch il el
considere comme avant tevmine son emplon
a moins que dourant e cinguio e mods e
ployve alt avise le personnel doa bureinn pa
corlt de son ntention de petourper ol
demannide \u cas on Lemplove niest Pt e
demande dans le cingquivie mois il est i
quis d'aviser le personoel doa bhurean, cha
que mois subsequent, de sono desie o de e
toomrner Lo crnplove renvoyve bepapot e
ment e devea en o aocean can clre garde plas
longtemps quune (1 annee et siole ren
vol temporaire est pour plus d'un an, e
ploye devrea ¢tre considere comme clant sié
pare en permanence de e Compagnie

absence due o la maladie n'alfectora
pas e statut de séniorite de Vemploye
pourvu qu une preave satistatsante deo la
dite maladie soit fournie o b Géranee

SECTION B — HEURES DECTRAV AL

Le et apres le 20 decembre 1053, les
heures de travail seront comme suit

Les heures végulicres de travarl pour le
travaillears de jour seront de halt %)
heures par jour, du lundi au vendredr in
clusivement, et de cing (H) heuares les sa
medis alternatifs

L.es henres régulicres de travail pour le
travailleurs par dqguipe, quand ils travail
lent sur le premier quart. seront de hait
(8) heures par jour pour citg (50 jout




ot choeg (b bewres beommesd b, et gaiend 1l
teavaillent sur e deaxicme gquarct, de hail
(5) heares par jour pour cing jours. Les
cquipes alterneront du premier quart au
second, et vice versia, oau o commencenent
de chagque semaine

Les heures de teavadl poar les net
toveurs, les operateonrs de la chambre de
colle, les employes de Patelier de machina
po, ol Jes pressiers sorond de edng (h joun
des hiadt 5 heoares chaeun et e cing (Lo
hoenres e sixbeme o, of dnns T seaniine
alternative de cing (5 jours de huait (5
heures chacan. Les heoures de travaill pour
ces cmployves, Cnumicreoes ciadessas, devieont
concorder avee les cedal Lelles guenten
do avee b gorpneo locade of T comidte Toenld

La semaine de travail, pour tous les
cmployes, sera calealée sar la moyenne de
chagque deax semaines d'emploi, o pre
micre periode o convmoeneer leo dimanehe,
200 decembre, 1903

SECTION 9 — TEMPS SUPPLEMEN-
TAIRE

L ot aipre lee 200 déceanbre T95L0, temp
supplementaivre an tiux et demi sera paye
sur la base suivante

(i) Aux employes paycs sur une hase
horaire

1. Pour tout travatl accompli e diman
che et les jours de conge tel que specifie
plus bas dans la Section 1o,

2. Pour tout travail en exees de huit (5)
heures en aucun jou!




2. Pour tout travail accompli par un on-
vrier en surplus de quatre-vingt-cing (84H)
henres pour chague période de deax semal
nes, tel gue specifie dang e dernier para
praphe de la section 8, ci dessus, intitn
I¢e “Heures de Travail™”

4. Pour tout travail accompli en sm
phus e chng 00 hieares le siomedd

Hoo o Aunenn temps ef demd one sera allone
pour les gardicens

(h) Les emploves a: Vs e Gquipe
pourront, par consentenmnent omatoael otre

assipnds o une antee Gquipe en o dedan
d'une periode de dens senmaim tel que
spécific dans la section S, aflin de permet
tre O 'emplove dobteniv une movenne de
quarante-denx heares ot demde (128000 de
temps regalier durant cette peviode, on
aussi pres o que possible de guarante deay
heures et demie (4120 de temps régulier
durant cette période

SECTION 10 — JOURS DE FETES

OQuand ancun des coneds suivants tombhbe
un jour régulier de travail, durant leguel
emplove serait tenn de travailler, Ta Com
pagnie paiera chagque cmplove dligible son
taux de paie répalicr pour le nombre
d'heures de temps vépalior gue Vemployie
aunrait travaille durant ce congd statutaire,
sans  exiger de Vemplove aucun travail
quelcongue durant la pdériode dCarret dn
travail. U'n emplove est dligible pour ce
travail <’il compte soixante (60) jours ou
plus de serviee avec la Compagnie, et a
travaills durant son quart régulier auto
risé durant le premier jour de travail pré
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cédant ledit congd, of son gquart répaller
autorise durant le premier jour de travail
suivant ledit congeé. Toutefois, ce congd
sora payve =i Femplove a travaille durant la
qemaine on le congé a livun, mais est absent
les Jonrs mentionnes cb dessus pour camse
cortific de maladie, mortalite chez ses pro
ches parent mangue de travail, on encore
<Nl o obtenn une permission cerite de la
porinee proanr v abenten durant  Tesdint
jirinn

Sioun congd tombe durant la période
quun emplove, qui autrement sevait ¢ligi
ble pour une pave de conge, est remercie
tetnporairement . 11 vera pave ponr ledi
conpe gquand doretonrnera an travadl poae
Vit e s peeriode de renvel temporaire ne
depasse pas trente 3000 jout Toutefaoiy
leo paicinent dun conpe pave sera limite
dans ce e Fonn seul coned ponr annes
dn contrat. Les congs A eront  lee
suivant

Jour de Nocl 2 3% heures | de 4 hres pom .,
lee 28 deceanhin vohrees o, e 26 décem
hre |

Jour de T'An 2% heares o de 4 hres
p.m., le 21 décembre & 7 hres am., le 2
janyvien

Vendredi Saint 21 henres o de 12 hres
(minnitr, le jour precedant a 7 hres aom.,
le jour suivant

Jour de Fote Civigue do Cap-de-la-Ma-
deleine (Jour du Capi: 31 heures ; 12 mi-
nuait, le 14 aoit &0 7 hres am., le 16 aonat

I*C e ddn “Treavail I hrves pom o, e samedi

hyes at e mardi suivant

procedant o
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En alternance tous les ans @ La Saint
Jean-Baptiste on 1o Jour du Dominion
(Donminion Day) A1 heares o de 12 hres
minuit, le jour précédant & 7 hres aom., le
Jour suivant.

Les employés requis de travailler en
auncun des conpds paves recevront tenips
et demi du taux répgulier normal horairve
pour ses heuares de travail, plus la payve
alloude pour le congd

Shoun conped pave tambe durant la po
riode antorisde de vacanee d'un employe,
il recevra son da pour le congd en plus de
sS4 paye de vacance

HEun congd tambe an dimanehe, To lan
di sera congo Des avis de fermeture pour
ces periodes seront atfichds une semaine

a lavance

SECTION 11 — APPEL AU TRAVAILIL KN
CAS D'URGENCE

Les emploves qui seront appeldés au tra
vail, en dehors de lear guart normal el
coeduld, seront paves an taux de temps et
demi pour les heures travaillées ou ponr
trois (3) heures de temps régulier, ce qui
sera le plus avantagenx

Nucune limitation pour les henres de
travail contenues dans cette entente ne
devra s'appliquer aux emplovdés de n'im
porte quelle catégorie lorsque engages
pour travail d'urgence comprenant des bris
ou pour travail d'urgence comprenant la
protection de la vie ou de la propriété
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SKECTION 12 — TEMPS RAPPORTE

Quand un employe se rapporte an travail
sans avoir GtE notific au proalable gutil noy
auradt pay de teavadl oo accomplie, e dit
cmplove recevea deans (0 henres de paie,
excoptd ponr les cas on Pemplove aprs
g'otre rapporte ponr travailler en est in
capiable o canse «d'an bris dans Péguipe
ment de production, Ta Toree motriee e
Vot dbee Dhieenn, ann s arvets oblivaloives dis
production en dehors don pouvair de la
Compagnie

SECTION 18 PLAN DIV VOANCES
EMPLOYES PAYES A 'HEURE

(n)  Eligibilité

1. Tous h i':|L1F||'." Ve i 'henre de
Lo Covmpedepnetie e compplotent  une annce
d'emplol continnel an service de o Compa
enie e vervon! accorder une vacance, en
tre le Ter mai et le 31 octobre, avee pave
e vacance, sons les conmdition nmiention
nees plus ha

(h) Fmploi continuel

1 [Cemplol continuel  eqf  iterrompn
par conpgcdicment ponr cause, resignation
volontaire, on toute anfre séeparation vo-
lontaire

2 Les périodes d'incapacité pour cause
de maladie on aceident on autres canses en
dehors da controle de 'emplove n'inter
rompront pas Femploi continnel

2. Les emplovis renvoves temporaire
ment durant Pannee de vacance recevront




une pave de vacance en oaccord avee les
Tois de Ta Provinee de Quehies

() Perviode de vacance

1. Les employs permanents qui onl
modns de trods 0 annecs demplor cont
nuel et gui o ont travanlle an modns guaton
zee cents (L1400 heares darvant Pannee pie
codente, se verront accorder chague annes
une periode de vacance d'ane comaine con
sttt en o gquacante deax hoeaan el e

oy comsvcentives de teavadl

& Les t':|||,|l|»'.< permanents  gqut ont
trois (3) ans on ploas deanplor continoel e
gqul ont teavadlle ase ol gquadorze cenl
(100 heares durant annee procedentse
s verront accorder, chague annde, une pe
riode de deux scmaines de vacance consi
tant en un total de quatve vingl cineg (50
hewres gui seronb conscenbiy otonte ol
celte  perviode de v pronrrie et
divisde en deax portodes dune semaine de
vacance chacune pour rencontrer les exi
gences doperation doa o moulin

o ] ciploves perimanents  gut o ont
quinze (Lo annces oun plus d'emplol con
tinuel et gqui ont travaille au moins gua
torze cents (1LA100)  Jrear durant annes
procedente se verront accorder, chague an
nice, une periode de trod caines de va
cance «'un total de cent vingt sept hears
et demie (1270, dont deux  semai
14

pourront ctre conscentives, et ders

semaine i ctre prise apros entente ot

entre UV'emplove ot la Compagnie, e

nicere a noe pas nuire A A praduciizan
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()  Paye de Vacance

1. Le montant de pave de vacance pour
chague emplove devea otve caleale an tanx
de base courant au temps o Lie vicanes
asl prige

2. Un employve peat retiver sa payve de
vitcance au o cotmmencement  deo sa jlf'l'lnl]l'
de vacnncoe, o deplre

3. La paye de vacance ne sera pas per-
mise pour des vacances non prises

Fos un cmplove . noavanl pas efe pegge

cie pour cane, laisse le serviee de la Com
pagnie pour des raisons en dehors de son
controle, en un temps on une poriode de
vacance avee pave et inemployée se trouve
a oson o crcdit, il lui o sera pave le o montant
du en Lhien de vacance caleulee a la date de
son départ.
5. 5ioun emplove laisse le service de la
Compagnie de son propre vouloir, on est
remercid pour cause enoun temps ofi une
periode de vacance avec pave et inemployeas
est i son credit, gl Tul sera pave le montant
du en licn de vacance caleulée o la fin de
pes dlernie dovge (L2 maly de pervice
|I|III|I||T'

(e¢) Géncral

1. Les privileges de vacances ne sont pas
transferable

2. (Uest le but da present plan gue les
periodes de vacances ne devront pas nuaire
au bon fonctionnement do moulin
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3. La Compagnie s rceserve le droit de
coduler la periode de vacance pour chague
emplove aussi bien gue dadministrer en
gencral le plan de vacance on o aceord avee
les dispositions mentionnees cidessus

SECTION 11 — BREGLEMENTS

1. Tous Tes cmploys ol reb et
a lenr poste prots o PVeuveage au commen
cement de lear codale vopulicre. of ne pa
laisser lenr ouvreage pour s liaver o (TH
hiller avant L fin de dear peviode vopaliep
douvripge

2. Les employes doivend ayviser lear con
tremaitre quatre (1) heares avant e com
mencement de lear proclhaone coguipe ropu
lere an cas dabaence anticipes

o Un o employe gqui mangue an ou plu

steurs quarts de travail, doit aviser son
contremaltre o s contrenait resse elon
le cas de son intention de retourner an tra
vail, et tel avis doit ctee donne durant e

quart norvmal de travaal precodant o eelgi
qu'il ou guielle vent retounrner an traviil
a moins quune antre entente alt Gteoap
prouves par la urverl e (] l':.[l!l-'.l
s rapportant o bouvieage apr e absen
e et navantl pa P d arrangement (Y
CONSegquenee peavent ot Fenyons vl lis
que employvear ne puiscc etre blame dau
cune facon

. Toutes blessures doivent Clee vappon
tées an departement des prenm e

O, Les manior il o condualre entrai
nant une negligence volontaire guil sont
contraires a esprit de la Section 1 de cette
oentente sont
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(1)

()

Apporter on consommer des intoxi
cants dans le moulin proprement dit
ou sur les terrains du moulin

Se rapporter o Vooviage sous 1in
fluence de la bolsson alcooligue

Fnlever on detruive delibérément la
propricte de la Compagnie ou d'un
wntre cmploye

aarandr sur Pouaveage
Desobeissanee

Fumer aux endronts detendus
Noepliger non devaoh
Malhonnctets

Conduite desordonnee,

IFFaute de e vapporter a son devoir
sans raison justifice (bhona tide).

Insubordination.
Donner on accepter des prosents de
quelgue nature que ceo goll cotnme

moven d'obtenir on de gavder sa po-
sition.

Poinconner la carte de temps d'un
attre employe

|I|trnl|1|n-||-||u-
Lire des livees, journaux ou magazi-
nes lorsgquen devoir.

Maladies véndriennes ou contagieu-
o

Tout ce qui est mentionnd plus haut sera
considére comme riadson suffisante de re
merciement pour mauviaise conduite
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SECTION 15 — VETEMENT

Tous les employvés gui travaillent sur des
machines en mouvement ne doivent pas
porter de viétements qui pourrident faeile
ment s’y enrvouler,

SECTION 16 — SAUVEGARDIES

Les pavdes de airetd ne dobvent pan éfee
déplacées exceptd sur Povdre du contre
maitre, surintendant ou eérant Siode pla
cees, elles doivent ctre immddiatement re
placées ou sinon la vadson deven en olre
Tournde o perant, cavintendant, contre
maitre ou homme en charge doa départe
ment on ose trouve sitonde la parde les
nettovenrs of les hoilenrs doivent toujonrs
replacer les pavdes de et d enlov e, o
nettover on hiaileg

On ne s'attend pas & ce gue les emplovis
accomplissent un travail dangerceux, Sils
sont commandes de le faire, ils peavent
HYY O reluser sans e Pt ion o
motilt de danpger o aotvement, ils doivent
en assumer tons les rvisques. s doivent ge
familiariser avee lear onveape ot ses ris
ques.

Les emplovés doivent rapporter fmme
diatement aun pérant, surintendant. con
tremaitre on homme en charge, lea défee
tuosités dans la machinerie ot il leur est
défendu d'y travailler par la suite ef ce
Jusqu'i ce que la canse de danpger ait ot
Climinde
SECTION 17 — RAPPORT DES \CCI-

DENTS

Tous les accidents doivent étre rappor

tés immédiatement par len © blesse




4 won contremaitre, gdrant ou onu burean,
et la personne a4 qui le rapport est fait doit
immeédiatement faire un rapport Gerit, Les
emploveés hlessés doivent se tenir en con
taet pecmanent avec le bhorean, et fadre
rapport de lear etal

SECTION 18 — SECURITE BT TRAVAIL

Fasi wnplove Il vront paves

an taus Lixe poar Ponvraee guiils aceom
plissent. Auenn emplove, siogualifie pour
un certain travail, ne sera transfere oun
ouvEiee pavant an tauy horaire inferiear
a modns e De it travail vepualler de em
ploves it cesse

Les contremaitres devreont instruire les
homnes convernant les veplements de s
curitd et lenr teavail en peneral

SECTION 19 — INTERPRETATION

Toute autre interprdtation de celte en
tenber poend etre Dbl dave ler consentenent
ot el des pan e bbb

SECTION 20 — BORDEREAU DES SA-
LAIRES

(TR Y tany de saladre el guiindigod
aur la codule eijointe deveont constituer
et former une partie de co contrat

(h) Aucun ajustement local ne devra
ctre proposd a la gerance durant les termes
de co contrat, excepltd conx qui, dans opi
nion de la pérance, wmoritent consbdéra
Tiom
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SECTION 21 — AJUSTEMENTS BT
PLAINTES

L'Union devra nommer ou choisir un (o-
miteé Permanent d°ANjustement, de pas plus
de wix (6 membres, qui o deven progenter
tontes plaintes o dispates qui poareaient
TR TR nux repregsentant it noan
mes on an representant de b Compagnie

Afin de deveniv ¢ligible comme membre
dn Comite ci dessos un cmplove doit g
volr ete a0 Penplol de asdne pone ane o
Phoddlee 'am o by an bnomedbntenment il
ebre ol

Lew noms des membres do comitd soront
déposés avee la Compapenice

SECTION 20— GRIENS

Les disputes, griefs on plaintes prove
nant de inderprétation oo de Padministra
tion des articles de co contrat survenant
dans un ddépartement de Pasine tombant
sous I juridiction de co contrat devrong o
tre rapportés an survintendant da départe
ment par les membres do Comite Perima
nent, Ce rapport par cervit dot Stre proésentd
tans les guacante halt 150 heagre

Le survintendant do département devra
repondre par cerit dans les quarante huoit
(4%) heures, mentionnant con verdict on
sujet du prief

SEamcnn reglemoent saticfaivant n'est ae
compli, e Comiteé Permanent d'Union preé-
sentera  par ccrit les disputes, griefs on
plaintes au representant de la Compagnie,
lee verdict do Comitd Permanent ot du re-
présentant de la Compaegnie devant otre
fourni par €écrit
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8l les représentants de la Compagnie et
I'Union ne peuvent en arriver & un ajus-
tement satisfaisant en-dedans de quinze
(15) jours, la question pent, & la demande
de la pérance ou de 'Union, ére référée
au President de P'Union Internationale et
an representant de la Compagnie

Qi ces deux parties ne peavent en venir
4 oune entente satisfaisante, la question se
ri reféree an Mindstre du Teavadl de
Provinee de Quehe

Sioun employe remercié réclame pour
une injustice, la plainte devra étre présen-
tée en-dedans de gquarante-huit (48) heu-
Fe et un caplove qui anra Gté remerclé in
jnstement sera rédnstallé et recevrea pale-
ment pour le temps perdu.

SECTION 22 — DISPOSITIONS OU STI-
PULATIONS VENANT EN CONTRA-
VENTION AVEC LES LOIS

Sioquelgque disposition on stipulation de
cette lntente vient en contravention avee
les lois et roglements du Canada on de la
Provinee dans laguelle le moulin couvert
par ce contrat est ositad, telle disposition
gera remplacce par dlantres stipulations
approprices o cette loi ou o ces reglements
en autant que celles-ci sont en force et en
vienenr, mais toutes les autres preévisions
de coette Entente continueront d'étre en
foree ef en vigueur

N FOI DE QUOIL, nous, soussignés, re-
présentants attitres des parties respectifs
de cette Entente, apposons des lors nos
signatures, ce ISicme jour d'aont 1955

st. Regis Paper Company
(Canada) Limited.
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P, NGNS,
surintendant Gendcral

. J. MeMAHON,
Reprosemtant da Buarean
de velations onvrleres

WALDO JONES,
Gorant de usine

Fraternité Internationale de Pulpe,
Sulphite et des Teavailleurs de
Moulin «de Papier,

JOYEEN 1Y UK 1S
P'recident International
et Secrdétaire.

Cap-de-la-Madeleine, Local No 561 de 1a
Fraternité Internantionanle de Palpe,
Sulphite ¢t des Travailleurs de
Moulin de Papier,

JEA N-,I.\(.'!gl'l'..--’- IHEEROUX,
I'resident

CEDULE DE SALAIRE

Vous trouverez ci-dessons la oddule de
salaire tel que convenu entre la St Regis
‘aper Company (Canada) Limited et 1'U-
nion signataire et comprenant Vemploi a
la manufacture de la Compagnie an Cap-
de-la-Madeleine, Quéhec, et devant dtre en
vigueur du ler septembre 19505 au 31 aonat,
1956,




BEMPLOY N MASCULING
(CTHAVALL PAYE A LHEVRE)

Taux maximum
Classitication par heure
Tuber Working Foremen 3
Tuber Operator (Fieat Cliva

1

1
Tuber Operator (sSecond Class) 1.5

|

Tuber OperatorCThivd Class)
Back Tender & Apprentice
Tuber Operator
Sewing Machine Adjustor
& Working Foremen
Sewing Machine Adjuster
{ Firat Class)
sewing Machine Adjusto
(Second Class)
Sewing Machine Adjustor
(Third Class)
Apprentice Sewing Machine
Adjustors
Working Printing Press Foremen
Printing Pressmen ( First Class)
Printing Pressmen ( Second Class
Printing Pressmen CFhied Clasg )
Apprentice Printing Pressmen
Extruder Operator (Ifirst (lass)
Extruder Operator (Second Class)
Fxtruder Operator CPhivd Cliasg)
Extruder First Helper
Working Plate Catter & Vuleanizer
Plate Cutters & Vulcanizers
( First Class)
Plate Cutters & Vulcanizers
(Second Class)




Plate Cutters & Vuleanizors
(Third Class)

Apprentice Plate Cutters
& Vulcanizers

Machinist Malutenanee Foremen

Machinists & Electricians
(First Class)

Machinists & Electricians
(Second Class)

Machinists & Electrvicians
(Third Class)

Machinists & Flectriciang
8 sl el )

Machinists & Electvicians
( Helpers)

Electrie Truck Operators
CFirst Cliss)

Flectvle “Truck Operators
(Second Class)

Electrie Truck Operators
(Third Class)

Coty Bottomer Operator
(F st Class)

Coty Bottomer Operator
(Second Class)

Coty Bottomer Operator
(Third Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator
sevhold Cutter Operator
Tupe Rewinder

Glue Maker (First Class)
Glue Maker (Second Class)
Glue Maker (Third Class)




Hervap Baling
Londing & Hhipping
Storekeeper (First Class)
Storekeeper (sSecond Class)
Shipping Clerk (First Class)
Shipping Clerk (Second Class)
Production Clerk Start
After four months
x After seven months
voATLer ten monthe
Lahourers (Firgt four months
with Company)
Labourers ( After four months
with Company) 2
x Above steps to be decided by Loeal
Management.

EMPLOYES FEMININS
(TRHAVALL PAYE A L'IHEURIE)

Classification

Sewing Machine Operators, Valving
Machine Operators, Press Feeders,
Sleeving Operators, Inspectors,
Instructors and Foreladies
Start B3
After 3 months RH
After & months KT
After 12 months H0
After 18 months 94
Over 24 months A8
Inspectors Add 1¢ to above scale
Lahoratory Paper

Testers Add 6¢ to above scale
Instructors &

Foreladies Add 8¢ to above scale
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FECLAIRCISSEMENTS SUR LA CEDULE
DE SALAIRE

Il nn of Pn 'n lllﬂ Pn e W. —-— LOOII 501
Cap-de-1a-Madeleine, (Qué.)

Dans le but d'éclairer les intéressés 1'en-
tente de salaire du nouveau contrat a'éten-
dint du Ter weptembre 1966 an 21 anomt
LOG6, deveait s interpréter comme  ci-des
HOus

1. La période du contrat «'¢tend du
Ler septembre 190506 au 21 aont 1906

Tous les employvés travaillant sous
les classifications couvertes par 'entente de
travadl recoivent une aupgmentation de 4

1 Lav préposd & la liveaison (premicre
classe) recevra 06H¢ de I'heure, en plus de
PFaugmentation géndérale

1 Le préposdé an magasin (preanivre
classe) recevea 02¢ de 'heare, en plus de
Pavegmentation géndrale,

b. De nouvelles classification  seront
ajoutées a la eédule des salaires.pour les
classifications suivantes “Production
Clerk, Extruder Operations and Tape
Rewinding
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S8t. Regis Paper Company
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Cap de la Madeleine, Quebec

and

The International Brotherhood of
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and its Cap de la Madeleine,
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LABOUR AGREEMENT

This AGREEMENT, by and belween the
5t Regis Paper Company (Canada) Limit-
ed for its bag factory at Cap de la Made
leine, Quebec, hercinafter reforved (o s
the Company, and the International Reo
therhood of Palp, Sulphite and Paper NMill
Workers, and its Local Union No. hinl
affiliated with the American Federa g
of Laber, and the Trades and Labor Con
press ol Canada, hereinalter rolerred Lo
as the Union

SECTION 1 — GENERAL PURPOSE OF
AGREEMENT.

The pencral purpose of  this Apree
ment ks, in the matual interest of the om
plover and emplovee, to provide for the
operation of the plant hercinatter mention
ed under methods which will further, to
the fullest  extent  possible, the safety,
welfare and health of the cmplovees,
economy ol operation, quality and quantity
of output, cleanliness ol plant, and pro-
tection of property. It is recognized by
this  Agreement to he the duty of the

Company and the cmplovecs to co aperate
fully, individually and collectively, for
the advancenient of said conditions

SECTION 2 — PERIOD,

The St Regis Paper Company N'.'m.'nlﬂ!

Limited and the organization herein con-
tained agree. one with the other, that they
will abide by the articles ol agreement for
a period from September 1, 1955 to
August 31, 1956 at the mill of the Com

o
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pany, located at  the place  mentioned
nhove, and Trom yvear to yenr thereaften
sithject to termination or change by elthe
party on any August 31, upon thirty (30)
ll.:l_\h' written notice given prior to such
August 31,

SECTION 3 INTEREUPTION OF
WORK.
S
No strikes, lockout or walkouts shall
oceur during the Litee of thin Agreciment

SECTION 1 — RECOGNITION.

The Company recognizes the Union as
1 ole hargaining apency for prodaction
ey e v luvive il et intendent
FTovemen tand overcecrs), ecmplovees of the

oltiee, and watchmen
SECTION O — MEMBERSHIP.

The Company agres that all new e;
plovees shall, as a condition of continng
emplovment become  snembers  of  the
Union after sixty o600 davs from their date
of hive and remain members in good stand
ing for the duration of this Agreement
Present emplovees who are members of
the 'nion shall, as a condition of continned
emploviment, maintain neh  membership
in good standing during the Life of this

dpeeient.  HRegarding  those employees
m have never bheen members of Loeal
Union No. 661, it is understood the 1 nion
will not reguest the Company to take any
action against those employvees for non-

embership in the Union, provided such

' :.'.[l:lr_\i-i- were on the pavroll prior to

4




January a1 Any employee who ol
any time in the past o was w10 by ol
Local 661 shall, as a condition ol con
tinued emplovment, aznin join the Union
and  maintain his  membership in good
tanding for the Hife of this Aprcenment

Fomplaves hitll nat b mhiject 1o any
penalties, a  condition for granting
application for membership or reinstate
ment in the Union, an exee of the | e
mum  fine or penalty  aceording to  the
constitution

When hiring new emplovees, the Com
pany will give prefercence to union e
b i sueh are avadlable and s capichle

of doine the reguived waorl

It is further understood and agreed
upon that any non-miion e noew working
will abide by the pencral rules of  the
dipnatory union

SECTION 6 — CONTRACT RELATION-
SHIP.

Emplovees  who undertake to disturh
the terms and relationship of thi Ve
ment and are reported to the officials ol
the Company or the Standing Adjustment
Committee of the Union shall not be
retained in the cmploy of the Company il
found suilty of the offense after caretal
investization conducted by the officials ol
the Company and the Local Union ey

SECTION 7 — SENIORITY.

In promotions and lavoffs, and in
reemployment of seasonal emplovees other

5




things belng cqual, the principles af e
nlority will povern In any case of pro
motion, lav off, or reemplovment, the
Union Standing Committee shall be con
sulted by the manavement and be privil
eped (o present recommendations which
will bhe considered by the wmanagement
prior to final decision by the management
In cases where time does not permit sueh
e consultation, the manapeement shall
tikee Beanporary action only, antdl the e
commendations of the  Union Standing
Cormmittee can bhe oblained

It and when positions refered to above
are perianently discontinmed,  cmployee:
lholding  them will bee g dhpned tao o nny
position to o which they are entithed by
vight of seniorvity and for which position
they are qualilied

The Company will post a seniority liot

showing dates of cmplovment every ninety
(90 dav:

When there are any changes in aeenpi-
tion the vacancies shonld he pested on e
board forty cight 4%y hom wheneyverp
possible, to allow applicants 1o apply for
Vitcaneie:

Layoff and Recall.

Any emplovee  who has heen in the
employ of the Company more than thirty

gl ) dayvs and is laid off for a period
ﬂj"-l' than <ix (6) months, will be con
sidered terminated unless during the fifth
month the ecmplovee has notified the [ren
sonnel office in wriding of las intention to
return it recalled. Shonld the emplovee
not be recalled in the fifth month he s

W




required to notify the personnel  office
each month thereafter of his desire to
return. In no instance will any  laid off
employvee be carrvied for longer than one
(1) year and if the layoff is for longer
than one vear, the employee shall be con
sidered permanently  separated from the
oy

A bseee due to e whall not nffeet
employee's seniovity status provided satis
factory proof of such illness is furnished to
the Management

SECTION 8 — HOURS OF WORK.

On and after December 20, 1953 the
Hours of Work shall be as follows

The repaliar haom of  cmploviment  Tat
dav workers shall bhe eight (%) hounrs,
Monday to Friday inclusive, and five (hH)
hours on alternate Saturdayvs

The repualar hours of emploviment for
shift workers, when on first shife, shall
be eight (8) hours per day for Tive (L)
davs, and five (H) hours on Saturday, and,
when on the second shitt, eight (5) hours
per dayv for five dave The shifts are to
alternate from Cirst to second shilt, and
vise versa, at the beginning of ecach weelk

The hours of emploviment for cleaners,
lue room operator: tiehine shap em
;-iu\rr*, anid pressamen are to congl I“
five (H) davs of eight (85 hours cach and
five (5 hours on the sixth day, and in the
alternate week five (H) davs of eizht (5
hours each. The hours of emplovment for
these employvees, mentioned above, are to
he in accordance with schedules as apreed




upon hetween local manopement and he
local committee

The work week, for all workers, shall
be caleulated on the averave of each two
Wt s period Gl .>|||-|4-.||ar nt Phiee Lo
periodd 1o heein on el gy

| Kb ey

w"l'ltl\ 9 — OVERTIME.

On and alter wecombeeg My, JULE Odvar
time at the rate of time and one-half will
be paid on the following basis ;-

() To emplovees puid on an honrly
(FHE S

1. For all work performed on Sunday
and on holidavs as specified in Section
10 below.

2. For all work in excess of eight (8)
hours in any one day.

4. For all work performed by an em-
ployee in excess of eciphty five (560 hour
For each two week perviod, as relerred Lo
in the last paragraph of Scection 8, ahove,
entitled “Hours of Work™,

4. For all work performed in excess of
five (5) hours on Saturday

O, No time and one-halt will he allowed
for watchmen.

) Implovees assigned to one shift
may, by mutual consent, he assiesned to
another shift, within a two week period
as specified in Section S, for the purpose
of allowing the emploves to obtain an
average of forty-two and one-half (421,
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atradght  thine howrs duving that  peiod,
or ag near to the average of forty two and
one-halfl (42'% ) strailght time hours as
possible during that period.

SECTION 10 — HOLIDAYS.

When any of the following holidays
oceurs on a standard work day, on whiokge
the cmployvee would otherwiae liave worlked,
the company will pay cach eligible em
ployee his payvroll rate tor the number of
straight time hours the employvee would
otherwise have worked on suaeh o stalutonry
Holiday  without vequoiving the cmployee
loo render service duving the period ob
servedd. An o emplovee is eligible Tor this
payment who has sixty (60 davs or more
continuous serviee with the Company, and
his worked his o cepgalar anthorvizcd  shint
upon the first working dayv preceding sueh
holiday, and his regular authorvized shilt
upon the first working dayv succeeding such
holiday. However, payviment for this Holiday
will be made il the ciploves worked
during the week in which the hojiday
occurs, but is absent on the above days due
to verified illness, death in the immediate
family, lack of work, or has obtained prior
written permission from the Manapoement
to he absent on those day

If a holiday occurs during the |n~:'im|
when an employvee, who otherwise is of®
gible for holidav payv, is laid off, he shall
receive pay for such  holiday when he
returns to work providing the entire dura
tion of his lay-off has not exceeded 30
days. Payvment of lHoliday pay under this

PR |




provision shall he Ymited to one hollday
during the vonlewel yeug ol Hhollldaye
shall he as Tollows

Christmas 29 hours 1 P.M. Dec.
24th to 7 AM. Dee. 2Zoth
New Years 29 hours I P.AL Dee
Slst to T AN, Jan. 2nd
Good Fridiay 31 houry 12 midnight
agm v preceding to 0 AN of following day.
Cap de Ia Madeleine Civie Day  (Cap
1y ) G hours 12 midnight Aug. Ldth

o 7 AM Aup. 16th

Labour Day P AL preceding Satur
day to 7 AM. or vhe tollowing ‘P'uesday.

Aternately by yeirs

S Jdean Baptiste or Domindon Dy

a1 honrs L2 midnight day preceding to
« ALML of Tollowing day.

Fonployees required 1o work on any of
the pard Holidays shall receive one and ane
Il tiess their regalar standacd  time
hourly rate tor the total hours worlked,
plus holiday allowance pay.

Should a paid Holiday fall daring an
ciployec s approved vacation period, he
shall receive the Holiday  allowanee  in
addition to his vacation pay

In cases ol a holiday falling on a Sun
day, Monday shall be observed. Notlee of
haoliday shuatdown period haldl e posted
on the bulletin boards a week in advance

SECTION 11 — CALL TIME.

When employees are called in for work,
which is not a part of their regular sche-
duled shift, they shall bhe paid at one and

10




one-half (1 'y ) timen thelr stealght time
rate for the hours worked, or three (1)
hours at stralght time pay, whichever |lu
preater

No limitation on hours of work contain
ed in this Afreement shall apply to em
ployvees of any  elass when engaged  in
emergency work involving brealkdown or
cmerpgency  worle dnvalving  protection  of

Hie and property o)

SECTION 12 — REPORT TIME.

When an ecmployes veports Tor work
without previously  being notitied  that
there will be no work, said cmployee shall
receive two (2) hours pay, except  thiat
alter reporting tor worle the cmployes is
unable to worle hecanne ol brealodown ol
production cquipment, power, Aets of God,
or necessary stoppage ol production beyond
the control of Management.

SECTION 18 VACAYTION IPLAN
HOURLY PAID EMPLOY EES.

(a) Eligibility

1 AL hourly  pald ecmployees of the
Company who complete one year of con
tinuous emplovment in the services of the
Company will be granted a vacation, be
tween Mav 1 oand October 201, with vacation

pay under conditions set Torth bhelow s

(b)) Continuous cmployment.

1. Continuous employvment is broken by
discharge for cause, voluntary resignation,
or any other voluntary separation

11




Pevtodn of dinability hecwune of wlek
ness or accbdent or olther canves hovond the
control of the cmplovee shall not break
continuous employment

3 Employees whao have bheen tempo
rarily Lo ol ddurving the vacation yvean
will reveive vacation pavment in aceordanee
with the Liws of the Provinee of Quebio

ation Perviogd,
1 ermaanent coiplovees who have e
than three (30 yvears continuous cmploy
teeenl and wlio THEY Wl kel il letinnl
Torteon hamidbved b ooy  hons during
Phier preeceabimge e will be piven a vacation
period, cach year, of one week consisting
ol Tortv-two and one-hall (12'% ) hours
which will be consecutive

resr tnanient oy e w o have

thira Lo 0l nobe vears continuaouas om
prloy o and who have worked at least
tourteen hundeed (1100 hours in the
pceedin carowill be given a0 vication
Hotwo weeks consisting

ol i total of cighity tive (55) hours which
hall  he consceutive,  provided  howeyer

i--ll-ul LA 8 | ] nal '

that this vacation pervioed may be dividedd
mto rtwo one week period tor et tnnldld

e atg reguirenient

o I'evianient canplovees wlho THENS
an‘vr; tLa0 or more Vs continunous e
|r|..\1|,| nt and who have worked at least
fourteen hundred oliooy hours in the
preceding vear will be Venooa vacalion

period ich year, of three weeks consist

ing of a total of one handred twentyv-seven




and one et (125 50 hours, of which twno
wooks may be consecative, and the vremadn
ing week will be taken at such time as iy
mutually agrecd upon between the em
ployee and  the  Company o a8 not Lo
interfere with prodaction

(i) Vacation Pay

1 The amount of vacation pay  for
cach cmployves shall e clevibinbeel wt Ll
cuiployec s corrent hacke ke al Fhee Lhrie
the vacation is taken

9 An emplovee may draw his vacation

pay at the beginning of hig vacilion Pl
i bl

& Vacation payv will not he allowed

for vacations not taken

1. It an employee, not having been
dismiseed for ecanse, leave the cervicr ol
the Company for reasons beyond his con
trol, at a time when an unnsed period ol
vacation with pay stands to his credit, he
chall be paid the omount due him in liea
of vacation calealated to the date of hi
leaving neh service

H. I an emplovee leaves the serviee of
the Compiny of his own accord, or is di

micsed for cause at o time when an unused
period ol vication with payv wtands to hi
credit, he shall be pand the anouant e
him in lieu of vacation calenlated to the

end of his last completed twelve (] h

months of service

e} General
1 Vacation privileges are not transted
able

13




o It is the intent of the present plan
thiat vieation peviods chall nat o permit
ted to interfere with mill operations

3. The Company reserves the right to

schedule the vacation period for each em-

plovee as well as to pencvally administe)
the vacation plan in accordance with the
abhove provicion:s

[
SECTION 11 — RULES.

I VD canployvecs are vegquired Lo e on
their job ready for work ot the conmmenes
ment of their regular schedule and are not
to leave their work to wash up and dress
before the end of their repalar wurking
period

2 Employees must notify their fore-
man four (4) hours before commencement
of their next repalar shift in case  aof
anticipated aboepes

3o An emplovee who misses one  or
more shifts of work, must advise his or
her foreman of his or her intention to
return to waork, and such notice mast he
received douving hils o or e novmal working
shift preceeding the shift which he or she
intends to return to work on, unless ather
arrangements have been approved by s per
vigsion. Fanplovees reporting to work after
aheence and not havinge made Hrrangenient s

ﬁ. do so, may be sent home at no cost to

the emplover

4 All injuries mu<t be reported to the
first aid department

14
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Verbe ool comadue b oo wihltngl neg e
conptrary Lo the pivit ol Section |
3 Apreement are

Bringing or consuming intoxicants in
thiee ML cor thee N prennds

Heporting Tor workk under the in
fluence of Tiguom

Removal or deliberate destruction (A

Cronnprinny il ol liee ey e

R TR
Sleeping on o duats
Hicobedicnee

Smwaking o oprohibited

Seplect of dualy
Dishonesty
Disorderly caonduct

Fallnre to report for duty wit ot
hona Fide reacson

Insubordination

Giving or taking a bribe of any
nature as an indocement to obtain
ing or retaining a position

Punching another emplovee's time
card.
Incompetenes

Reading books, newspapers or o
azines while on duty

Venereal or infections disenses,

af the above shall he considered
cause for diccharee for micsconduact

|15




SECTION 15 — CLOTHING.

AL enployees  worlidng  upoan maving
e hiinery must not wear clothing that can
“he readily entangled therein,

SECTION 16 — SAFEGUAARDS.

Salepuards most not he removed exeept

by order ol the toreman, supevintendent or

o T oremoved, they aopust be dm

tmediately replaced or reason Tor not re

placing  same reported to the manapger,

wperintendent, Toreman or man in charpe

of the department  wheree the goard s

located, Cleaners and oblers muast always

replace guards when removed  for the
purpose of oibing and cleaning

Fonployvecs are not expected to do dangen
ous work. IH ovdeved to do 2o they may
refuse without penalty on the pround of
danger, otherwise they must assume  all
risks. They must familiavize themselves
with their dutics and hazards of sane

Fmployves st report bmmediately to
the manager, supervintendent, ftoreman or
tien in charvge, dangerons defects inoma
chinery and are forbidden to work thereon
until the dianperan condition  ha bieseenn

corrected
SECTION 17T — REPORTING ACCIDENTS.

Al acerdemt st be reported at once

q, the: ingpured emploves to his foreman,

the manager, or to the office and the

person to whom report is made is to im
mediately make written report Ingpured
emplovecs st keep in close contact with

olfice and report on their condition
16




SECTION 18 — SAFETY AND JORR,

Employees, 0 gqualified, shall be pald
the rate assigned to the job they occeupy
No emplovee, if qualified for job, shall be
transferred to a job paving a lower rate
per hour unless the cmploves's regular job
has coased to provide work

Foremen shall instruct men on safety
and on their lines of work [l
SECTION 1D — INTERPRETATION

Further interpretation of this Agree
ment mav be made by the mutual consent
of the parties hereto

SECTION 20 — SCHEDULE OF WAGES.
(a) Wage rates as indicated in attached

schedule shall constitute and form a part
of this agreement

(h) No local adinstments shall be pro
posed to the management during the terms
of this agreement excopt those that, in the
opinion of the management, merit con
sideration

SECTION 21 — ADJUSTMENT AND
COMPLAINTS

The Union shall appoint or elect 2
Standing  Adjustment  Committee of  not
more than six (6 members, which shi e
present any complaints or disputes that
may arise, to the appointed representatives
or representative of the Company.,

In order to he eligible for membership
on above committee, an emplovee mast




have bheen actually engaged in the plant
Tor one (L) year next preceding bk

The committee shall be filed with the
Company

SECTION 22 - GRIEY ANCES,

IHpats Erievance or complaints
e i-ine out ool the interpretation or ad
ministration ol the OO B T ul  Thi
Virecment which aviae i any depuo bt
ol e plant vovereql b thi Mpreement
shall he veported to the department sapen
imtendent by the membeg ol the Standing
(Cor TR in o owriting within torty-eiph
s oo

I his e tie i tperintendent hall

AN plyv i writing within ftorty-eight
(450 b tating the adjustment he has
made o the grievane

If no satistactory settlement is moade, the
Lmon Standing Committee will present the
dispute, gricvance, or complaint m writing
to the Company's representative the Nind
s of the Standing Comomttess ool e
Crontii ey representative to e [iled in
wWriting

I the representative of the Compyany

and the Unton are unable to come to oo

atislacton ctthement within tifteen 100

HE the question ma o the reguest of

R ninasenient o the Union, be referroed

to the President of the International Union
and repre ntative of the Company

IT thess twi r nnable to agree upon
! it shall he




referred (o the Mindster of Labour of the
Mrovinee of Quehe

If a discharged emplovee claims  an
injustice, the complaint shall be presented
within fortyv-eight ¢ 15) hours and an em -
plovee proven to have been unguastly  dis
charged shall be reimnstated and receive
pay for the time lost

SECTION 28 — PROVISIONS OR SE(C-
TIONS Fol ND To e 1N CONTI b
VENTION OF LAWS

If any provision or section of this Agree
ment is in o comtravention ol the laws
repulations of Canadig, o of the P'rovinee
in owhich the ML covered by this Nproee
ment is located, such provision shall bhe
superseded by the appropriate provisions
of such law o H'}‘II!.IHUH o long an famaoe
e toree and eltect bt all other pro
vigdlons of this Apgrecmoent shall continue
in full Toree and elfect

IN WITNESS WHEREO, we,  the
unndersigned, have, is the aceredited
representatives of the respective parties Lo
this Agrecment, hereanto sel our signalure
this 18th day of August 1955,

St Regis Paper Company
(Canada) Limited

K. . ENGNIESS,
General Superintendent
K. J. MeMAHON,

Labour Relation
Representative

WALDO JONES,
Plant Manager.
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International Brotherhood of Pulp,
Nulphite and Poaper M Workers,

JOHN ' BURKE,
International President
and HSecretary

Cap de Ta Muudeleine Locandl Naoo 01 of the
International Brothevhood of Palp,
sulphite, and Paper Mill Workers,
R I £ I
JEANJACQUES HISIOUX,
I'ressddent

WAGE St HEDULE

'he Tollowing is the  wape  scheduole
aprecd upon between the S0 Bepis Papsa
Conpiany 1 Canada Limited  and  the
sipnatory Pmion and covering cmployvment
m the Company's Tactory an Cap de la
Madeleine, Quebec, and to he elfeetive Trom
September Ist, 1900 Lo Aupust Shst, 1906,

MALE EMPLOY KIS
(HOURLY PAID FACTORY HELP)

Mavimum Rate
Classification per Hour

Tuber Working Foremoen b

Tuber Operator (Second

1
Tuber Operator (Fiest Class) |
1
1

uber Operator(Third Class)
dack Tender & Apprentice
Tuber Operator
Sewing Machine Adjustor
& Working Foremen




Howlng Machine Adjnater
(First lass)
Sewing Machine Adjustor
(Second Class)
Sewing Machine Adjustor
(Third Class)
Apprentice Sewing Machine
Adjustors
Waorking Peinting 'vesa Paremon
Printing Pressmen (IFirst Class)
Printing Pressmen (Second Class)
Printing Pressonen U hied L)
Apprentice Peinting P'resomen
FExtruder Operator ( First Class)
FExtruder Operator (Second Ol
Fixtrader Operator CUhivd Claong

Extruder First Helper
Working Plate Cutter & Vulecanizer
Plate Cutters & Vuleanizers

(Iirst Class)
Plate Cutters & Vualeanizers
(Second Class)
Plate Cutters & Vuleanizers
(Third Class)
Apprentice Plate Cutters
& Vuleanizers
Machinist Maintenance Foremen
Machinists & Electricians
(First Class)
Machiniste & Electricians
(Second Class)
Machinists & Electricians
(Third Class)

i




Machindoln & Eleotvlclnnng
(Seand wkilled)

« Machinists & Electricians
(Helpers)

Ilectede Track g
(First Class)

d:ll-r'll'i:' Truck Operators

(Second Class)

Flectric Track Operators
(Third Clasg)

Coty Bottomer Operator
CIirst Clasy)

Coty Bottamer Opecaton
(Second Class)

Coty Bottomer Operator
CThird Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator
Seybold Cutter Operator
Tape Rewinder
Glue Maker (First Class)
Glue Maker (Second Class)
Glue Maker (‘Thivd Class)
Serap Baling

d.t}{l(“{t;.'. & Shipping
Storekeeper (First (Mlass)
StoreKeeper (Second Clasy)
Shipping Clerk (First ('lass)

Shipping Clerk (Second Class)




'roduction Clervk Start
Alter four maonths
X Alter seven month
X After ten month
Labourers (IFirst four monthe
with Company)
Laabhoure (AMtery Tour month
with Campany)
Vhove ateps 1o be decided by

Management

FEMALE EMPLOYEIS
(HOURLY PAID FACTORY HELY

Classification

Sewing Machine Operators, Valving

Machine Operators, Press Feeders,

Sleeving Operators, Inspectors

Instructors and Foreladies

Start
After 3 months
After 6 monthe
After 12 months
After 18 months
Over 24 months 3
Inspector: Al 1 to ahove I.‘|P
pabaratory aper

Testers Add 6¢ 1o above seale
Instructors &

Foreladies Viddd ¢ to above

20




WAGE SCHEDULE CLARIFICATION
JoBoof PooSooand LML W, — Loeal 5ol

Cap de ln Madeleine, Quebee

For the purpose of clarvitication the

s v Settlement for the new Contract

period Septenher T8t 1900 to August 3 1st
FOLG shall apply, oo outhined below

| The Contract period will be from
September Ist, 19050 to Aupast 31st, 190546

FiA All emplovees warking in classifi
catlons coversd by the Labour Apreerient

wres to recedve V0 o ponerval inereane

3 Shipping clerk (lirst class) is to
receivee o OL¢ per bour increase Inoaddi
tion to the pencral Inerease

4 Storekeeper ( first class) is to
receive a 03¢ per hour inerease in addition
to the general ineregoe

M SNew clavaification tar hee added to
wiaege schedale to caover Production Clerk,
Extruder Operations and Tape Rewinding




LABUUR aGRELMENT
Bitween
ST nEGIS PAPLR Cu. (Cal) LTD.
Cap le la dMaleleine, ques Cuan,
and

LOCAL UNLUN NO. 265

'in\i

OFiFICk 1. .PLOLEES INT wnAaT1OUNAL UNiUN. AFL.
aUGUST 15, 1955 to AUGUST 14, 1956.




LABUUR AGRELMENT

LJI el .IJ -TNL'--':I\

S5t Heple Papor Comparny (Canais) Limited, Cap ie la Madleine, suebec,
Canaia, hereinaiter referrei to ¢ the Company, and ofiice auployses Interinticial
Union, Local Union wumber 265, affiliatoi witi the amerlcan Fela ation of Labor,
hereina{ter referrei to asz the Union, wiose office i located at 765 Uonavernturs ot.,

Iroie nividree, quebec, Cana la,

SLCTIOUN 1, UGeneral Purpose

The ; -neral purpose of this agresment ir to prowote the nutual interest
of the euployer and employce, to e:tablish a basis of agreement cmesrning rate:
of puy, w gee, hourt anl working conltltions, to provile means for the amicabl

aljuetementi of dleputes anl grievancee, ani{ to provile for the .peration of tho
offics of the Goumpan, unier methode whicn Wi furth:-r the welfare of tue

@ ployees, econony of operstions and the jqua ity and juant ity of work perforuasi,
It is rocopynizel by thic agrecment to bes the dut, of the Com mny anli the employeam
to cooperate fully, individuslly ani collectively.

SOLCTLUN 2. Period of agreament

lhis agreement eh=ll becom: efiective ani remain in (ull force from
august 15, 1955 to august 14, 1950 and ehall be self-renewinyg lrom ye.r toye.r
thereafter in accoriance with the coniitionc and proviiions of thie conbiact,

olCTIul 3. Changes or Modilicatione

vhould the Compary or the Un on Jesire to change this apreement siter one
ye.r from ity initial late, the purty deeiring to nesotiste a chauge shall give
aritten notice by legistursd Mail, Return Hecelipt Wequueotel, to tho other parly
Jwithin not more than sixty, (ou) laye ani not less than thirty (30) dayu belor:
tiie e<piration of tne lateof sail agreement,

eg tistions will be startei not ievs than thirt, (3U) lwye following
notice by either party, .n. the preseut agresment will rewain ln e.fect until
thie new ayrouovment le vlpnel.

SECTIun 4., HRecognition

The Com any recogni-es that the Union hae been duly certifiel by the
Labour nel.tions Bo.rd of the province of <uebec .8 the sole collective
ourgaining agent for the off'lce clerical employees who ure employ.:d by the
St e i# Paper bum,gﬁ?“(ﬂ?mibui)ut Cap ie la Majaeine, yuebec., Canaia,
and who are engaged in the occupational cla:cificatione chown in bkxhibit A which
is attachei hereto ani which forme par. of this agreement,

SECTION 5, Membership

The Com any agrees thust all new employses shall as a coulition o
continuel emp.oymeut, become membere of t » Union after ninety (90) laye frow their
iste of hire ani remain membere in good standing for the duration of tnis ugreement.
Precent employec: who are members of the Union shuli, as a condit.on of continued
2p loyment maintain such memberthip in good standing for the durstion of this
agrement ,llegarding those winployeer wio have nevsr been members of Local Union




No 265 it i+ understood the Union will not request th Company to tu«e any aetion
againet these empioyecs [or non=memborshl; in the Uniou proviied tuch employée

were on the payro.. prior to January 1, 195.
SECTIOk 5 Membership (Continued)
The first ninety (90) day: of employment of all new employee: thall be
a probationary or trial period lurini which time the new or probationnry
amploye: may, nt the exclusive discretion of ranagemeni, be diich.rged witnout
cnure or notice anl Wwithout recourse,

SECT10n b. Jurisdiction

The Company shall not bu resp ntivle for any questlion of Jurlelletion
betweer tne Union or any other Unio or Unions,

oECTIulk 7, Mo inter uption of Work

There shall be no Jockouts

The Union puaranteee the Company, n behalf of iteelf and each of 1t
memberi ’ that:

There will be no authorizex atrike of any kind, boyeott, pleketing,
Jork :top age, walmout, slowdown or any other type of orgunized interfereice,
courcive or otherwice, with the Coi .mm.y'a. but lne &,

ihe Union shill not qu etiou the right of the Comamy to liscipline or
iivchar e employee: eng .gel in, participating in, or encouraging such action,
It i¢ underetood that such uetion on Lhe part of the Conpany shall be tiual and
binding up n the Union, .n: ite wembere, snd shull iun no cate be congetrued as a
violation by the Cowpany of any proviecion of bhe agreement. However, an. lcoue
d fuot ue to whether or not any particulur e.ployee has engagel iu, participated
in, or eucouruped any such violat.on, may be subject to the gricvan . peocedure

or arbitration.
OECTLIUN &, Promotionc, trausfore, mud iay-offs,

If euployeus sre to e promoted, tranefer:ed or laid-off, the Company
4ill take into conslil rat on first abiiity anl seconl length of service, uhurPuhiliLy
ie equal then seniority sh.li prevail, ability qualification ie o be izt rmired by
the | ;unu,-;ement.

If employews ure to be pro otet, or transferrcd or lali-ofl the Compuny
4ill aivise the Un.on, in alvance if possible, of the names of the euployee:
Jhose ctatus ic &o affectai, proviled such change in status cones entirely under
the Union'e urisdiiction,

obUTL N 9. Employment

Aher filiing clerical positione the company will give preference to
precent or former e ployess if tuch are available and are capable of Jdoing the
wors elficiently.

SECTION 10, Grievance Procedure

The Union shall insofar .s possible limit membership iur mg sny one
;ri-van e to thrasc () committee mewbcre who shull repre.ent the Union i
handling the grievauce. Lhoult any dispute or complaint arise in .1, Department
of the Coumpan; coming under tue jurisdict cn of the Unlon, such dis ute or
complaint shall be handled as follows:




SECTIuUN 10, Gricvance Procedure (Continued)

le By the aggrieved person to nis Stewarl, who will
immediatel;, euwlcuvor to djust the couplalng with
the office iManager,
ra ling to wane an aljustement, the matter m .y be raferred
i ariting to tie Planl Managor providedl such relerence
i male whtnin eixteen (lo) iays {ro. the occurrence of
the (rievaice, Forms will be proviiel for tnis pur ose,
Fajiiing to adjuet any complaint in s satietictory manner
it thie level within seven ‘7, daye the Unicn may relor
the gri vaice to it interusztional President or his
representutive, The Int rnotional Presiient of the Union
rnay elther perconally or through hle represent itive,
refer the matt-p in dispute to the Vice-President iu
Yh rge of Hanufscturing of the Company or his desig.uted
F“:U“?ﬂeldﬂltiV‘h
If the Comyany's Vice-Precident in Charge of Manufictu: ing
or his.representutive an: the Internatioral President of
the Union or his representative aie unable to reach a
satisractory settlement of tie couplaing within thirty-
cne (21, days frow the date it reached Step 2, unles:
extorded by mutval coneent, the matt r may be referrci to
urbitstion provided vuch relera .ce iv male before the
termination of thie thirty one (31) day period or
extencsion thmreof,

SoECTI N 11 . arbitruation

ohould a grisvance be referred to arbitration as provided in Lecti n 10

of tnis agreemenl, the Company ani the Union shul! Jo ntly select an 1 partial

arbitrator to hanile the cace, ohio.ll the Company an( the Unio . fail to agree

onn the choise ol an arbitrator, the shal: jointly request the Miuister of

Lavour of the province of <uebsc to ap olut an arbltr . tor 1n accordueoe with

thie <uebec Lubour uvispute act, articie 107 ani ite araidments, The decliii n of

the arbitrator se! :cted by the Com any and the Union, or aprointed by the

Minister of Lubour of the province of uebec, shull e ,inal au. binding o1 the

partie:, The arbitrator simll be limled to the issues _rosent:d to him and

chali have no power to ad:. to, letract from, or woliify any of the t 1. ef thit agreement.
kxpernser of the arbitrator ..o be chared e ually betwesi Lhe [n.oi uni Maua;sment .

SCTIUN 1z, Vacatlions

he vacation periol shull extend from May let to Oetob 'r 3let of each
your, and shillbe bared up n 8 preceding vacation yoor calculated from
May Llet to April 30th. all v.cation pay will be computed ae of Ma, lst, ani the
enployee sh 1li receive vacation puy bssed upon the salariel in effect ag of May lst.

The Com any ehall provide two weeat! v.c:b.0 to all employe ¢ | irod
previous to Novemb r lst, kmployees hirel Letween November lst uni december 3isi,
chali be entitled to Wo weeke! vacation providing one week is taker after Labor Da_,

tmployess hired after January lst shall be entitled to vacation benefit:
1w presoribed by the Miniium Wage Commission of the province of Guebec.




SECTIUN 17 .Vacations (coitinued)

sll employees who have {ifteen (15) or wmore ye rs of continuous service
prior to May lest, shall receive ture (/) weeks vacation with pay.

Enployevs with rore than one (1) year, but ler: than fifteen (1%) yeour:
of .ervice and who volunturily leave the service ol the Gom any or w aro
Al:churge !l alt r May let roceive any vuacatio benefits accrued to them.
Should the vacation benelit. be lere thun a full v.oation, it ehall be figured
on the bacis of 4k of the mployees grosc earnin { for each month of service [ter
May lote Espioyeet with wore than 15 years of coutiiuous 8 .cvice with the Lo any
ani who volunt rily (cave the service of tLhe Coupuny or who are liechargeil afte:
May lst, shall receive any vucatlioun beuefit: accruel bLothew. Should the vacitl n
benotite be les: than a full vucation for thece cuployee. with more Lhaun tifteen
(1) yo ru of ¢ ntiiuour vurvice, it shali pe flyured o. the basis of 6« of the
emoloyece progs earninge for each month of service alter May let.

dherevar practicable tho Cow any agree: to jrant vacatiors on a
convecubive basie and at tue time lesired by the ouployes., The perio! velectei
oy the indivilua. employee ior ule vacatlion wuct meet wilh the approval of Lhe
Office Mun.g re aftor the vacation perioie are scheiuled, chanpges ms be nade
dhe  nocei.ary by the office Monugor in accoriance 4ith the reyulrement. of tne
ar tions of the offlce, wuch vacation arheluling and changing of vacotlon
teteinler are entireiy wilhiu the rights of tue ufiice Manager.

Liow tcheiule wii. be drawn up by ths Goupany ovol lat r than aprll I5th

yeir. lhe employees 'owever mw t submit their wvacation reqgueet to the

@iag, r not lat or than april lst of each year., Tils schedule will becons final
@ chongoed only in the wmutual intorest ol both parties,

Ihe Comparn, agre«s to give the e ployees covured by thic agreem ut thelir
puld vucution allowance prior tu the suployee'i dsparturse for hieo vication period.
The v.cation eghali be tuku in the year in which it ¢ due “nl may not be
adcumulat-i, unloyees shall not be permittod to forfeit their vucation for
aiiitional pasy frow the Coupany.

wuCTICL 13+ Holidays

tiuployewr covered by this apyreemeut will be allowed the followl g holi layss

Ghristmas Day

New Lcar's Day

Goud Frida

Caup lv la Maseléine Civic Day

Labour bay

ot-Jean Baptiste or Domindon Day (alt rnating by veqrs)
guce of a holliay faiidlng on a Sunday, roulay .nall be observed,

SECTIul 14, walaries

The galury rate rantes for the variow occupational clas:ificatio s coverei
by the pre:eut sgrecment uire shown in kxhibit B which is attachel herete ani which
forme part of thic agreement. The vompany agre & to puy nd the Un on agre-g to
accept the sulary rote manges ac shown on thi: Lxnibit during the terme of this
agreemsnt o




whCTICN l)o Hours of Wwork

lhe hours of Wwork are to be 73} hours for each two week period aniin charge
cat ey Wwhero 1t i¢ neceviary se & result of wonth and clusing orother office work
for an eapioyee in the office Lo work lu oxces: of thle progra. the o ployeo 1s to
be giveu ain equivalent time o f either in the came or 1n the following period.

L'i¢ normal work lay will be from 8.30 aeM. tu 1le4H A°Me and from 1.19
to JelUU Deins HMond iy t;\: li' ri l-’i: iue LuE j.Vb‘ I fru H. jU Helie tU 16 UL LIVULL oIl
Saturday for those $WPLOY®®S .hajyuled, or iir ctui, to work during such rerlod.

Qf;;T;l_!l- .L()t Bul etin dvards

‘he Conpuny agrecs to place a bulletin ocvard in the office on which the
Un o wny woe bl offloial Union bulletlius and otleces., A]ll bu eaetiny ani notlce:
choll be suown to the ufi'lce Manapger whose a . roval shali be otalnel befouro
oating.

bl i.A_-.u L {.o l’liﬁ’.}‘, R EISINEVTS

vYolicles and office regulations in effect and grauted by the Company in the
ust shali uot be voided or reiuced solely by tne siguning of this sgreement.

Office rulee not couilicting with the t rms 'ni workhng corditions of this
agrovmuntl shul: be printed ani pai.ed out to all employees in the uffice and wil.
be aeuforced by Managemant.

ohCTLUL 18e Found to be 1u contravention of Provincial and /or Federal Laws.

if uany provision, sect on, rule or sub-sgection of thit aygreement i& i
contravention of the law ordinances or regulation: of Lanada or of the Frovince
ol' suwbsc, tuch provislons thall be superseied by the approprlate provigions of such
lawi, oriinance or regulatione o long as vame ure L force anl @il ct but all
other proviciouc of tuis agreem:ntfhhli continue in full force and etfuct,

Liv WITNEG, WibkakOF, we the undersiyi ed, have the accre i ited
ropresentatives of tne respective .arties to the ugreement, hercunto setour
dignaturve this 2let day of LSeptember 1955,

OT wiGIL APl COMP.NY (Calhin)LIMITED OFFICE kiPLOYERS [WTHEKN TIUNAL UN AF L.

Illleible, Robert. K.Henesy
Yenema ! .uperintendeut Int n tlonal Reprosentative

ll‘idiblu CA*P Ui'x LA IL&DL.LE.LHH LO\JI‘\.L 26‘) U.I.' T“hl
Plant ‘Bliag T OFFICE EMPLOYEEL INTLRINAT ONAL UNL1Ui AFL

Henrl Poirier
vice-president




Eiz:lBlT A
LABOUR @Gosiul T

Jy nd Between

OF:iC & EdPLOYE:S INTERNATI sidl UNION. LOuaL UNION sUMSkin
arcl 116D »1TH Pub aMbnloan PLDEGATLION UF LABOR

ol REGIL vAr R COMPANY (Csbaoa) LIMITED . CAP DE LA MADELEINE
PROViw 8 ol QUEBEG. CAalaDA,

Yhe occuputional classification refered to in wection 4of the

Labour agreemen. between the Comuny s«nd the Unlon are uc
f'olLlows:

Payrol: bistribution Clerk

Invuice Control Clerk

bffic enoy tating Clerx

Payroll Clerk

owitchboard Uperator-Typist

Personnel Clerk

biliing Clerk

luventomy and otocs necord Clork




EXi IBIT B

LABOUR AG ﬂ.Eli‘-i‘.u.'Li! L

By und between

OFFICE EMPLOYE & INTERWATIJONAL UNL N. LOCAL UNLUN nUMBLK 265
AF 1 LLIATED WITH ThE AaM i R1CAN FEDERATION OF LABOR

and

ol R UIS rarbkic Cupt aNY (CalAJA)LIMITLD CaP vl LA MADELEINE
PROVILGE F QUEBBC. CaiwoA.

2 . . =
lie salary rate ranges for the various wccup tlonal claseifications
relerred to in wection 14 of the Lubor Agreement betwe .. the Coumpany

andi the Un o, ars as (ullowss

oalary Group 1 #1336, to $20<. per month
owWwltehbourd v per Jt,ul‘-Ty.r.h-L
Payroll Clerk

Efficiency hating Clerk

fay!"ulj Distribution - Clark

ovalary Uroup 1l $169. to $253. per month
invoice Control Clerk

Bilidig Clerk

1 ventory and Ltock Hecord Clerk

Personnel Clerk




MESORANDUM OF AGRERMENT
Copy of agreement arrived «t betwee, St. he;pls Paper Compairy (Canala)Limited
of Lap dela vadeleine anl Locil Uniou No. 209 und the ofiice employees
Int rnational Un.ou aA.F. Le on veptember 2lst. 1955,
ie h general Increace ol 4k
<e¢ Individual rate aljustments as followes
Catherine Peev.r- Personne ulerk 5,00
Jean: ine Dauphinais-¥ayroll clstrib.Clerk 500
lKoberta Uoli= tayrol. Clerk 8.00

Heuri Poiricre-Billing Ulerk 5¢0U
Henri Pellerin-lpnvoice Control Ckerk 9.0u

Above changes 1n salarie: to be nma iu"‘l‘i'activu as of Auy 15th. 1955,

It i mutuully .greed Lh.t investigation will be malde into a revision
of tue Labour Grade ss Lhey now exist. The Union wil present to the
Coinpany &ome pro osal conucerning thic :evislon,

Ihe Compuny agrece th .t it Wwill not chorge time oIl on vaturdrsay shen
Plant is shut down apgainst work oerformed o s ubseyuet Saturday,

1} ie 4gread thut rect ’.Jl-'I'iU i will be IlI'uVi lod. Tt.lﬂ o rest wriods will
be worked out by Management,

7. The Cowpany agre s to luvestigaute tug poscibilities of ro=schodul ing
paydiays.

8. The torw of the contract to boe from august 15th, 1955tp August L4th, 150,

oigned: L.:.bkngnes: olgued:s obert R.hennesiy
Ueuwsral oupt, Intornitional Kepresentulive

oigned: r.Jd.ihellly
Labour nelation lepresentative

(vigned) «. .Jones
Branch “‘anager, (vigiel: Hewrl Poiri r
vice president
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LAPOR_AGREEMENT g §

plant, such dispute, complaint or grievance shall be lLandled ns
follove:

'r'.lill.lt‘lll Lwo

5 b 5 i ' e,
By ; LLer ahial i | die

his Steward wilh Lle Joremsn an & dmmedliatle

jervisor,

f an ayreement ig not ] in Step Z, within two (<)
wor - ing days, tl wmttar m be referred to the fFersonnel
" " t : 'y i ¢
anapare Al prievaenc mpl be pubmllted 1T W
the Fersonnel .onsper within fourteen (14, day

complsint occu

ttep 3 within three (3)
ferred to the tlant danuper
provided 1t ie subindtied

dditional working daves

{is not reached at the completion of GLtep 4,

working dmys, oither pmriy shall have Lhe

arbitration within thirty (20, workinj

i echarged 1oy shes through grievance or
Ttration proc re that he has been unjustly clecharged, he

logt tLime and he may algo havi

ARBLITHATION H1OGL UKL

hould a grievance ! referred Lo arbitration as 11‘0\'1-"“(: in

section ¢ of this agreement, the Company and the Union shall

jointly select an impartial arbitrater to handle the casge. Lxjenses

the arbitrator will be shared equally between the Conpany and

ind the linton full to apree on the
‘thin ten tl\ DSt Ji:_ Sy el !_u}-_t’]' *.’;I':.;_ "];
)f Labour ot the Province of uebec to apjoint

scordanct ith the vbee Trade Lispute Act,

its amendments
the Company sii
bour of the lrovi

final and binding on the parties,

Lhe lssues LTrenented Lo
to, or delract from, or modify
(with the exception as set out




LABOK_AGHEEMENT
L« Any period of time may be usltered or any step eliminated in
procedure by mutual consent of the Company and the Unlon.

Section 4

HOLIDAYS
1, Paid holidays shall be as follows:

Lominion Day

Labor Day

Ste John Baptist Day
New Year' Day

Good Friday

All Saints Day

2. All eligible employees shall be paid straight time pay for each

of the above sgpecified hol idays, when not worked, in accordance
with the number of houre “hey would work on their regular scheduled
ghift for that day, provided:

8+ 4hat such a holiday is celebrated on the employee's regularly
scheduled work day.

b That such employees have been on the payroll for at least
forty-five (45) days prior to such paid holidays.

ce That such employees work the scueduled day immediately before
and following the day the paid holiday is celebrated, unless
permission to be absent has been granted by the Company; or in
case of legitimate illness for which the Company may demand a
doctor's certificates,

kmployees required to work on a paid hollday shall receive their
paid holiday allowance plus one and one-half (14) times their
base rate for the time worked.

Le In the event a holiday falls on Sundays, Monday shall be observed,

Section 12

VACATIONS

1, The vacation period shall be from May lst to September 30th,
unless exceptions are agreed to between the Company and individual
employees.

2. Employees shall be given preference for vacation periods on a
plant seniority basie, but in no case shall they conflict with
plant operations,

3, When a specified paid holiday falls during the vacation period

of an employee, such employee shall be allowed an extra day with
pay at the conclusion of his vacation so long as it does not interfere
with plant operastions. If the employse cannot be granted the extrs
day with pay, he shall receive one (1) day's holiday pay.
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Avgust 10, 1954 to supupt 14, 1995




Bl Ahw L l .,.,il.i!:

SteHepis Fajper Cumpany (@anada) lLimited, @ap de lu Mndolelne, Jusbec,
Lanaduy hereinulter referred to us the Compuny, snd Utiice wrployoon Internutional
Unlon, Locul Union humber ¢b5, afilliated with tue Americ n Feuerution of Lmbor,
hiereindliter referred to as tuhc Unicn, whose offlce is locuted at 1801, ruc Hoyale

Troie iivierese, (uebec, Cunada.
SuClTION 1, Generual rurpose.

The genernl pur;ose of this Apgroement is to jromote the mutunl interest
ol the employer and employes, to estublizh n basie of agreement concerning rales
of pay, wages, hours and working conditions, to provide menns for tane amicable
udjustments of disputes und grievinces, un@ to provide fur the v erution cf the
oifices of tue Company under metnods whicu wlil further the wiifure ol the
ewployees, ecunomy of operatiuns, and the quality ana quuntity ol w~oFk pericrmeds
It is recognized by this Agreenent to be the duty of the Compuny nnd the euwployees
to coupernte fully, Individually and collectively,

CiIUN 2o Veriod of Agreemont

Tnis Agreement snull become effective und remain in full force trom
August 15, 1953 to August 14, 1955 and snull be self-renewing from year to yeur
thereatter in cccordunce with tne conditions and provieicns of this contructe
wuClIUN 3¢ Chunges cor Meodifications

Should the Compsny or the Union desiro to change t.ds i reeuoent uiter one
yeur from its initial dute, the party desiring to negotiate a cuunje shall give
written notice b, kegistered Mail, Heturn Heceijpt hequested, to tne otuer purty
witnuin not more than sixty (f)) duys and not less tnan tnirty \;'.,‘fj} duys uelure
tue expirution of the dute of suld Agreenwnt.

legotiations will be started not less thun thirty (30) deys following
notice by eitner purty, and the pre ent agreewent will remain in c¢iicct until
tne new pgreement is signed.

GLCTION 4, Hecougnition

The Company recognizes that thne Union hus been duly certiliecua by thne
Labour Relations Board c¢f the P'ruvince of (ueobec as the sole cullective
bargaining agent for the ofiice clericul em loyoos who nre employed by the
“te hogie Puper Company (Canada) Limited a2t Cap de la Maveleine, (uevec, Canada,
and who are engaged in the occupational clessitications whown in wxaibit A which
is attached nereto and wnich toerms purt of this (greeswent.

SLCLION 5¢ Membersnip

The Company aprees thut all new emjployees shnlly, ne a cundition ot

continued ewployment, becume members of the Union after nincty (90) days from tnei
date oif hire and remain memb:rs in goou standing for the duration of thie Agreewent
rresent employees who are wembers of the Union ehall, ns & cundition of continued
employment, maintain such wembersnip in good stunding for tue cduration of this
.wreement. hegurding thuse ewployees wnc have never been meabers ol Local Unicn
Noe 2659 it is understood the Unicn will not recuest the Coupany to tuke uny action

9t those employees for non-membership in tne Union providea such en | 26

tne pmyroll prior tco Janusry 1, 1952




SikCIION 5. Membersaip (continued)

v

lhe [irst niru:l.; (')U, days ] viployment ol 11l new snployens su Ll
a probationary or trisl pericd during walch ti e the new or prubationary
el loyee muy, ut the exclus ive digeretion of Wanagement, be dischnurped sitncut

upe or notlce und wil thout roecourse .

VILON Ce Jurisdiction

The Company snnll nut be respunsible for any cuostion of

betwaen the Unioun or any otnor Union or Unions.
CLIUNTe No Interruption of work
There snhall be no lockouts,

[ne Union gumrantees the Compnny, on benull of ltwell und
membere, tnats

There will be no authorized strike of any kind, boycott, plcketing,
cork stoppege, walkout, slowdown or any other type of orgunized interlerence
cuercive or otherwise, with the Compuny's business.

The Union shall not cuestion thne right of the Company to diecipline or
discnarge employees engaged iny participuating in, or encouraging osuch uctione
It 18 understood that such nction on tne part of tne Cowpany shall be linul and
Ulrluii‘., upon the Un.iun, nnd 1te membe I'sey and snall in no cape be cunsltrued ap a
vioiation by the Compsny oif uny provision of the .greemente HUwevery an issue

of fact as tc whether or not any purticular employee hus enguged in, participated
in, or encouraged any such violatiovng may be subject to thne grievance procedure
] > J ] J u I

or avbitration.
ClI'N Us Promotions, Tranefers, and lay=Ulfn

If employees are tuv be prumcted, transferred, or laid-cif, tne Company
will take intc¢ considerution firet subility and second length ot service.

If eu;loyees are to be promoted, or trunsf r daid-ofl, the Cceumpuny
will advise tune bhil,..' in auvance it _'(;;*.!Lihl-.e, e nignes « Liie empioyeoun

whoge stautus is 50 milected, pruvided sucn cnunge i : e yy ontirel) unaern

the Unicn's juriedictioun.
CiIUN 9. lkmployment

hen filling clerical pousitions the Company will give pr.ference to
cresent or former employees if such are aviuilable und are cupnble of doing the
work efficientlys.

ClIUON 1l0e Crievaunce PFrocedure

The Union shzll iuscfar as puseible limit membershnip auring any one
vriev nce to tnree(3) committee members who shull regresent the Unicn in
aandling the grievunce. Snould any uispute or complaint arise in uny bepartment
of tne Company coming under tne jurisdiction of tne Union, sucn dispute or
compleint sn-ll be nandled as followse

l. By the aggrieved person to hie Hteward, who will
immedintely endeavor to mdjust the complaint wit
the OUffice Manngers.




Cil N 10e OCri.vance Procedure (cuntinued)

Failing to nuke an adjustment, tie muller maj be referrea
in writing to the Plant bManager jrovided such reference
{n made wituln sixteen (16) days from tae occurence of
the grievince., rorus will be provided lor thie purpose.
Failing to adjust any compluint in s satisfactory manner
at this level witnin seven () daye the Union umay reier
the grievinece to its Internutional ifresident or nie
representutive. 7The Internationul iresident of the Unioun
may either persurally or thrcugh his representutive,
refer the matter in dispute tu the Vice-iresiaent in
Chsrge of Manufacturing of t.e Compnny or hin designnted
representalives

Ii the Compnn,'s Vice-President in Cinrge of Manutncluring
or his reirresent tive nnd tne Intern ticvnal President of
the Uniocn or nig re resentative ure unable tou reacn
sutisfuctory sctilement of the complaint witnin tnirty-
one (31) daye trom the date it reucned ‘te; 2, unlens
extended by mutual consent, the mntter may be relerrved to
rbitraticn provided such refcrence is made belicre the
terminaticn of thie tairty-one (31) day periocd or
extension tneraol.

ShCTION 1l arbitration

Cuould a grievance be referred to arbitration as prouvided in vectiuvn 10
i this syreewent, tne Conpany mnd the Union shull juintly select an ici artial
arbitrator to nsndle thne case. Crculd the Compuny nnd the Union fmil tu ugree
or the cholce of nn unrbitrutor, tney saall Jjeintly request the winister of
Lubour of the Frovince of (uebec to appuint un arbitrator in accordance wita
the uebec rabour Lisjute acty Article 167 und ite amendments. Tiue decisiun ol
the urbitrator pelected by the Cowpuny and the Union, or appointed by tae
dinister of Labour of the iruvince of (ueboc, shnll be final and binding on Lae
cartiese The arbitrutor shull be limited tu thé issues presented te nin and
ghall have no power to aad to, detrnct from, or modily nny ot the terus Ol taie
wruement o

Lxpenses of the arbitrntor to be sasarcd equnlly between the Unicn and
;-é'li'i’-'lcu,l'lllt'

ClION 12, Vacations
The vacution poriod ohall estend frum way let to Uctouber dlet ol

yenr, and shull be based upon a preceding vacaticn year calculatea {rom
way lst to April 30the #11 wacntion pay will be computed as ol uay let, und tne

ouployee snull receive vacution puy bured upon tne galuries in elfect ne of Way lete

Tne Compuny snall prouvide two(2) weeks of vacation to all employoes wao
aave une yenr but less tnan 1Y yeurs of continucus service with the Coumjuny

prior to Najy lot e

ltog rding tirst year employees, it is understoocd that should the employee
not hauve a full year of service as of WMay let, ne shall ve graunted vncriion
berieiits in sccordance #ith the provi -ions of Urdinance Noe 3 of the ulnimum

ape Counission of tae irovince of UuslLoCe

nll employees wno huve fifteen (15) or more yeurs ol contirucy
tion witn paye

to May lst, snull receive tiuree (3) weeke vacl




SLCTIUN 12, Vacations (contin*d) l Py

Lmployees with gpore than ome (1) year, hut lese tham fifisssn (45, jours
of service and who voluntarily leave the service of the Compuny or who are
discharged after May lst shall receive any vacution benefits mccrued to them.
Chould the vacntiocn benefits be less than u full vacatlion, it shuil be [ipired un
the bunis of 4% of the employees gross earninges for each month of service ulter
Many lst. Lmployeus with more thanl) yeunrs of continuous serviece witn ¢ Cc
and who loluntarily leanve tho rervice of tu ompuny or wh |

lat, shb rocei v y vacat] beriol | rugd to

ORipuny apglrect

llogwance prid i
i@ vacatiun 11l be taken in th 3 i1 it 1s due and
cuulated, ."_:-_i(;'.r., Bl 1ot I mit d to forifelit thelr

wdaitionul pay from the Comy
CiIUGN 136 Holiduys
rmployses covered by thie greewent will be anllowed the followlnpg holidayes

Curistumas ey

New Year's bLay

Lood Friduy

Lap de la Madeleine Civic Lay
LADOUD UAaYe

te Joon bujptiste or bDominion Day (| alternuting by ysars;

holiday f{aliing on =« anday, #onasy enall be cbserved,

luriee.

lhe sulary rate raunges for the variocus cecupstionul clussilicatione covered
by tue present  greeuent ure enown in pxiiipit B wanlch s atlached ]
fur part of tinles Agreenents. 7The Cowmpuny agrees tu pay and the
ARZRXEARKYBXKNYANKEX KAKE X KAXKPOMEX NN XEX XK % X KJREXH
iccapt the saliury rute runges as snown on this iLxhibit during the
ant e
LCTION 1% Hours of Work
Ine hours of work sre tu be 73, houre for eucn twu week pericd
where it is recessary ae a resuit of monta end clousing or otuer offi
employee in the cifice t¢ work in excess of this prugram tne omplo
Re piven an equkNalent time ¢il eitner in the gummwe or in the follewlng e

'he nermal work day «ill be {run e300 Aekie 10 lled45 Ack ey mnd tru
@ wond 8 to kri-lh} inclusive ra lrom ,._:;.J' shte L0 1ZaUU

fur thuse employeen scheduledy our directed, to work durin
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PabEE CUMPANY (CANALA) LIMITHD?T CAP DE 1.0 MADELKEINL
WA ..L. s .C’ UANIUA

The cccupativnal chassificutions referred tv in Section 4 of

wnbour Apreement between the Company and the Unlon ure ae

tellows:
Payroll Listributlon Clierk
invoice Contrul Clierk
Lificlency Kating Glerk
imyroll Clerk
witchboard Uperator-lypist
lersonnel Clerk
pilling Clerk

Inventory and Stock hecord Clirke




AHIB11

Lot l f Wi |J'J'

By and Lelveen

. 8

CFFICH BIPLUYE INTeRRGTIURAL URIUN, LOCAL UNIUN NUMbuK 265,

r f

i £ I L.l .’;."A- | IJ.;E Al e l:‘l‘).r".cf ) OO i.‘llll N (V) S PYIY 4 L9 3
and

4 i\ { bk A I (" W .L.-.‘ b J.'JIJ Ui Gkl 3

J .L'J.-Li, C..h-‘;uu.
The sulury rute ranges for the various eccupntionul eulseificntions
referred tc¢ in fection 14 of the Labor ,greement betwesn thne Company

and the Union are as follows:

Salury Group l 41353400 to ¢194400 per month

Switchbourd Cperntor=Typlist
rayroll Clerk
Lfficiency Rating Clerk

tuyr oll Listritution Clerk

Salary Group 11 g 10; ° per month

Invoice Control Clerk
billing Clork
Inventory and Stock Hecord Clerk

Fersonnel Clerk




Lopy ol agreement arrived at betwe Leheprle raper Cumpany (Canads) Limited

Jid nocald Lnion ho ornatlional Uniup, of ain

n’i’it“
Individual adjustwents as follows
PYocvar »itechbeard erator
Ue Xrenetlte~ . uyroll Clerk
Jeo buuptinaie- rajyroll Listrit
e Lolrier 'L:lllil.il Cinrk
e Uubuc= ierscnnel Clerk
Je AbLOVe changes in suluriee tu be made elfect
4, greed taot a Job Bvaluation discusegicnp will be pld © tbout August 15, 1954
The hours of work ure to be 73i hour " euch two week pericd und in thoge
lecensury ae a result of wontn end closing or other oifice
mployee in the office tu¢ work in excess of this progrou the
pLOY f
emnployee is » be given an ecuivalent time ofl at another tine.
Good Friany t ¢ included us entruct holiday,
e tinnlley us ug opportunity clfers

f»l‘uul Liae

of the contract i e {ron ugust 15y 1954 to ugust 14, 1955 inclueive.,

Clgned:s Yvon Usnseresu Signed: Jos.Meil arnit Sr.

Uigned: Fe Luchaine vlgned: - aldo Jones




LABOUK AGKLLILNT
PAFEk CuWFANY (CANADA) LIMITED
and the
(AL BROTHERHOOD FUI

B

IRKERS it
al Cap de la Jadeleine, Gue,

septe 1, 1




LABOUR AGRELMENT

This AGRELWLNT, by and between the St. Reple Paper Compan)

(Canada) Limited for its bag faclory atl Cap de la Ladeleine, Quebec,

heroinafter referred to ae tie Company, and the International
Erotherhood of tulp, Sulphite and Paper Mill Workers, and ite local

Union Noe 271 affiliated with the Awerican Federatlon of labor,

hereilnafter referred to as the Union,

__GENERAL FURFUSE_OF AGRELMENT

The general purpose of this Agreement i1s, in the mutual interest
of the employer and employee, to provide for the operation of the plant
hereinafter mentioned under methode which will further, to the fullest
extent possible, the sufety, welfare and heallh of the employees,
economy of operation, quality and quantity of output, cleanliness of
plant, and protection of property. It ie recognized by this Agreement

of the Company and the emjloyees to co-operate fully,
individuall

collectively, for (he advancement of sald conditions,

Ty
o

Ja%e
te Regis taper Company (Canada) Limited and the or;anization
Ferein conta ned agree, one wit! the other, that thoy will abide by Lhe
agreement for a period from September 1, 1953 to
the mill of the Company, located at the place mentioned
above, und from yeur Lo year thereafler subject to termination or chang

elther party on any August 31, upon thirty (30) days' written notice given

jrior to such August 31,




e _E_'._.....'_.___ i ] :"I.‘

No strikes, 1l outs, or walkoute shall oc uring

hi' T .r-’f”it_.

inion
Lhos:

were bn the payroll




= )
chall not Le subject Lo any permliies awn a condition
for granting of application fr membership or reinstatement in the
Unlon, i ot Lhe mindmum fine or penalty according to Lhe
congtitution,
hen hiring new employees, the Conjany wi 11 ¢ive preference Lo
union members, { such are avallable and are capable of «oing the
required work,
further understood and apreed upon that any non-union
an now workin- will abide Ly ihe general rules of the signatory

unlons,

SLCILON €,  CONTRACT RiLATIONGHIP

L

kmployees who undertake to disturb the terms and relationship
of this Ayreement and are reported to the officlials of the Company or
the Standing Adjustment Committee of the Union shall not. be retalned
Ll smploy of the Company if found sullty of the offence after
careful investiration conducted by the officials of le Company and

Local linion,

7y SENIORITY

ol
. e [,

In promotions and layoffs, and in reemployment of seasonal

employees, other thinge beiny equal, the principles of seniority will

governs In any case of promotion, lay=-off, or reemployment, the

Standing Committee shinll be congulted by the manapgament mnd

privileyed to present recommendations which will be concidered by the

‘oes not permit such prior consulta.iomn. the manapement shall




take temporary sction only, until the recouwmendations of the Union
Standing Committee can be obtained,
I{ snd when popitione, referred to above are permanently
scontinued, employee holding them will be assigned to any position
to which they are entitled by right of seniority and for which
position they sre qualified,
Company will post a seniority list showing dates of
every ninety (Y0) days.
there are any changes in occupation the vacationg should

the board forty=eight (4€) hours, whenever poss

allow applicante to apply for vacancies,

Llayoff and lLecall

Any employee who hes been in the employ of the Coumpany more
than thirty (30) daye and 1s laid off fer a period lonper than
six (€) months, will be congidered terminated unless during the
has notified the personnel offlce in writing
turn of recalled, 8Should the employee not bLe
recalled in the 'th month he is required to notify Lie personnel
office emch month thereafter of his deeglre to return. In no 'netance
will any laid off em; ol longer than one (1) year
and if the layoff 4is for longer the | the employee shall

congidered pernanently separated from the

Absence cdue to illness not affect an employee's

seniority status provided satisfactory proof of such illness is

furnisiied to the Wanagement.




SECTION &, HOUKS OF WORK

Un and after December 20, 1993 t e liours of Work shall be as follows:

The regular hours of employment for day workers shall be eight (&) hours,
wonday to Friday inclusivey and five (%) hours on alternate Labturdaye

The repular hours of employment for shift workeers, when on first shift,
shall be eight (&) hours per day for five (%) days, and five (%, hours on
vaturday, and, when or the second shift, eight (#) hours per day for five days.
lhie shifts are tvo alternate from first to second shift, and vise versa, at the
bepinning of ench woek,

lhe hours of emplo; ment for cleaners, glue room operatore, machine shop,

employess, and pressmen are to consist of five (%) days of elght (£) hours

\

each and five (%) hours on the gixth day, and in the alternate week five (£)

days of eight (&) hours each, The houre of employnent for these employees,
mentioned above, are¢ to be in accordance with schedules as ayreed upon
between local management and the local committee,

The'work week, for all workers, shall be calculated on the averaye of

each tvwo weeks period of employment, the first period to begin on Sunday,

December 20, 1953,

Un and after December 20, 19¢) Overtime at the rate of time and one=half
will be paic on the f llowing basis:=
(a) To employees paid on an hourly basis.
1, For all work performed ‘'n "unday anc on holidays as specified in
Section 10 below,
For all work jerformed on wunday and on holidays as specified in
Section 10 below,

oo orxatIxxorkxiny kxersEx of 2 Bl xht o { €3 xhoxxsx A RXRRY X REXARY -
3¢ For all work performed by an employee in excees of eighty=five

(8%) hours for each two week period, as referred to in the last para,raph

of Section ¢, above, entitled "Hours of Viork".




La For all work I-t-]"l'nr'mt-r‘u In excens of 1ve (') houre on
Saturday e
No time gnd one-half will be allowed for watchmen,
(b) Employeer assignecd to one shift may, by mutual congent, be
a: siyned to another shift, within a two week period as specified in
Seciion 1, for the jurpose of allowing Lhe employee Lo obLaln an averas;e

of fortytwo anc one-half (42:) straight time hours during thet period,

or as near to the average of forty=-two and one=half (42.) etraight Lime

hours as poesible during that perijod,

SLCTION 10, HOLIDAYS

When any of the following holidays occurs on a standard vork day,
on which the employee would otherwise have worked, the Company will pay
each eligible employee his payroll rate for the number of straipght time
hours the emjloyee would otherwise have worked on such etatutory Holldays,
without requiring tle employee to render service during the period
observed, An employee is eliyible for this payment who has sixty (€0) daye
or more contlinuous serv.ce with tie Comjany, and has worked hig repular
authiorizec c¢hift upon the first workin; day preceding such Holiday, and
his regular authorized shift upon the firet working day succeeding suct
holiday. However, payment, for this Holiday will e made if the emnployee
worked during the week in whici the holiday occurs, but is abs
above days due to verified illness, death in the Jmmediate family, lack
of work, or tas obtained prior written permigsion from the uanagenent to
be absent on those days,

If a holiday occurs during the perliod when an employee, who
otherwise ie eligible for holiday pay, is laid off, he shall receive pay
for such holiday vwhen he returns to work performing the entire duration of

his lay-off hae not exceeded 30 days. Fayment of Holiday pay under this




provicion shall be limited to one holiday during the contrusct year,

1

Faid Holldays ¢ all be as follows i-

aristmas 39 hours = 4 F.V. Deece 24th

ew Year 39 hours = 4 P.M. Deos 3lst . M. Jan., 2nd.

food Friday = 31 hours = 12 midnight day preceding to 7 A of following day.

Cap_de_ls Nadeleine Civic Day(Cap Day) - 31 hours 1. uldnight Ay« 14Lh to
"', f’la’ . Al‘ . ]| L}i.

Labour Day 4 Lol preced ng Gaturday to 7 4.0 . on Lhe following Tuesday.

AlLerna Lul_}' t Yy Years =

Sty Jean Baptiste or Dominion Day 31 hours 12 midni ht day preceding
7 4.1, of following day.

tmployees required to work on any of the paid Holldeys ehall receive
one=hali time¢ their reyular etandard time hourly raie for the total
worked, plus holiday allowance paye
should a pald Holiday fall during an employeels ajproved vacation

1

perioc, Le¢  hall receive the Holiday allowance in addition to his vacation

_GALL TIME

oyses are called in for work, whigh is not a part of their
regular scheduled shift, they shall be paid at one and one-hslf (1.) times
their atraight time rate for the hour: worked, or three (J) hours at
straight tice jay, whichever is greater.
‘o linitation on hours of work conta'ned in this Agreement shall
apply to employwes o any clause when engajed In emergency work involving

breakdown or emrgency work involving protection of life and property.




SECTION 12, REFORT TILE.

when an employee reports for work without previously being
notifiec that there will be no work, sajd employee shall receive
pay, except that after reporting for work the em loyee
) work becauves of breakdewn of production equijpment, power,
t 1

Acts of Coc, or necessary stoppage ol produc jon beyond the control

of Il -'I:IIL.

HOUKLY_FAID_EMFLOYRES:

All hourly paid ¢mjployees of the Company who complete
one year of continuous employient in the services of the Company will be
grantec a vacal. ' on, between May 1 and Uctober 31, with vacation pay

vnder conditions set forth below.

(b) Centinuoup em;loymente

l. Continuous employment is broken by discharge for cause,
voluntary resignation, or any other voluntary gejaration,

Feriods of disability because of sickness or accident or
other cavses beyond the control of the e ployee shall not break
continuous employment.,

3, rmployees who have been temporarily laid off during the

vication year vJ11 receive vacation paynent in accordsnce with the laws
of the Province of (uebec.
(c) Vacation leried.
1, FPermanent emjlovees who have lege than five () years
continuous em; Joyment and who have worked at least fourteen huncred (1400)
hours during the preceding year will be given a vacation period, each year,

of one week consisting of forty=two and one-half (42%) houre which will be

consecutive,




or

(54

.i’]\r‘i"

@l !U‘ L

nelsting

who have fgve (%) or more years

vorke ourteen hu dred (1400)

111 be given & vacation period, each year, of

all

f
I

a total of eighty=-five (#%) hours which s! be

thie vacation jeriod ma, divided into

rovide

periods to operating requirements,

anent employees who have fifteen (1%5) or more yeare

who have work ast fourteen hundred (1400)

ATl

year will 'en & vacation period, each year, of

n total of one hundred twenty-geven and one-half

]

LWO weeks be congecutive, and the remaining

:aken at such time as is mutually agreed upon between the

the Company, ag not Lo interfere with production,

(d) Vacation Fay

calculated

ie taken,

vaca:

3 v

Ly
gervic

Liiee amounda

such servic

&

amount, of vuention par for euch employees shall be

tte employee'!s current basic raute at the tinme the vacation

mployee may draw his vacation pay at the bepinning

ion ,eriod of deeired.

seation pay wi 11lowed for vacations not taken,

§* 1

AY

employee, not having been diemissed for cause, leaves

.
¥

o’ bthe for reasons beyond his control, at a Lime be paid

Company

5
&

dw him in lieu of vacation ealculated to t e date of his leaving




e

If an employee leaves the service of the Comjany of his
own asceord, or in alemlssed for cavee sl & Lime when an unused period
stands to Lis credit, he shall be pald the amount
scation calculated tu the end of his last completed

o Ty '
SETVICL »

not, Lrancternble,

e present plan that vacat on periods

vith mill operations.
Lpht to schedule the wvucation
ge Lo penerally administer the vacation

rovislonse

arc¢ reguirec to be on their job ready for work
Lheir regular schedule anc are not to lcave thelr
hefore Lo ena of thelr regular workiiy period.
neir foreman four l;’.,) hours before
cmmencomeil {" thelirx (L T Yitar nitrv n case of ::Hl.’;ii'h“ g by
more shifts of work, muslt advise
intention to return to work, and guch
received curing his or her normal woriking shift jreceding
or she intends Lo return to work on unless other
been spproved by supervision, kmployees reportin

R T e Se N sRSa e =
no. navirn ac -.?rr-_'jf.i emenuvs Lo GO

home at no cost Lo the employer.

he All injuries must be reported to the first aid department.




te Acts of conducts or wilful negligence thal 1s contrary 10

the spirit ol Lection 1 of this Apreement are:

(a) Bringing or consuming intoxicante

[ remieose.
jeproting for work under lLie influence of liquore.
wemovael or delliberate destruction of Coupany's or another
Ys projertye
sleeping on dutye
Disobedience,
tmok ing in prohibited alens,
Nejleet of dutye.
Lishonesty.
(1) Uisorderly conducte
(j) Fa ure t report for duty without bona fide reasons
(k) Inegubordination,
(1) Giving or takin; a bribe of any nalure asg an inducement to
obtaining or relaining a position.
(m) Punching another employee's tinmeescarde
(n) Imcoupetence,
(o) readinp, books, newspapers or magazines
(p) Venereal or infectious cleeaces,
All of the mbove glall be consldered good cause for dlacharpe for

migconducte.

_;:i_‘.cllll\.,‘h 12- C-‘--\Jii\ll'h

All esployees working upon moving wachlinery must not wear clothing

that can be readily entangled thereins




SBCTION 1€4 _ SAFEGUARDSe

Safe;uards must not be removed except Ly order of the foreman,
cuperintendent or manager. If removed, they must be immediately
repluesd or reagon for nol replaucing game reporiec LO Lhe Lanaper,

rintendent, foreman or man in charge of the department where the

suard is loeated., Cleaners and ollers must always replace puarde when
rcmoved for the purpose of oiling and cleaning.

kmployees are mot expected to cdo gangerous worke If ordered Lo
do go they may refuse without penalty on the pround of danger, otherwise
they must assune all risks. They must familiarize themeelve with thelr
dutiec and hazards of saue,.

)mplovees mus. report immediately to the manager, superintendent,
foreman or man in charge, dangerous defects in machinery and are
forbidéen to work therein until the danperous condition hac been

correched,

SECTION 17,  REPORTING ACCIDENTS.

411 accidents must be reported at once by the injured emjloyee
to his foreman, the manager, or to the office and the person to whom
report, 1o made lg to immedintely make written report, Injured employees

must keep in close contact with office and report on their conditione

SECTION 18,  SAFETY AND JOES.

kmployees, if cualified, shall be paid the rate asniyned to the
job they occupy. Ho employee, if qualified for job, shall be trancferred
.o a Job psying a lower rate per hour unless the employee's regular job
hae ceased to provide worka.

Foremen shall instruct men on safety and on their lines of work,




SECTION 19,  INTEREKETATION,

——

Further interpretatlon of this Agreement may lLe made by the

mutusl congent of the parties hereto,

(a) Viage rates ae indicated in attached schedule shall constitute
and form a jart of this apreement,

(b) No local adjustments s all be proposed to the manarement
during the terme of this agreement, oxcept thoge that, in the opinion

of the manageient, merit consideration,

ECTION 21,  ADJUSTMENT AND CUMPIAINTS

1
———— —_— ——

The Union shall appoint or elect a Standing Adjustment Commnittee
of not more than gix (€) members y which ehall pregent any complainte or
disputes that may arise, to the appointed representatives or
representat.ive of Lhe Company,

In order to be eligible for membership on above committee, an

employce muet have been actually engajed in the plant for one (1) vear

next preceding his selection.
1

The committee shall be filed with the Company.

SECTION 22, _GKILVANCESe

Disputes, yrievances or complaints shall be referred to Lhe foreman
first by the employee involved and two members of the standing committee.,
If no satisfnctory settlement 1s made, the emjloyee sball refer tie question
to the Union Gtanding Committee which wi!l present the dispute, grievance,
or complainl in writing to the Company's representative, the findings of the

Standing Committee and the Company's representative to be filed in writing,




F ' I
centative of the Company and the Union are unable to
vettlement within fifteen (1¢) daye, the question
nanarement or the Union, be re 0 tr=
Internationsl Urdon and representative
w0 are unable to agree upon a sati:sfactory settlement,
referred to the Winister of Labour of the lrovince of ueboc,
f & diecharge emplovee an injustice , the complaint shall
presented within forty=eigbt (42) bours and an employee proven to have

reinstated and receive pay for tre Lime

PROVIGIOHNS Ch SkCT1wis FOUUND
[0 Bk IN CUNTHAVENTIUKN OF LAuS,

If any provision or section of this Agrreecuent 1s in consideration
of the lawe or regulations of Caenada, or of the Province in which the
Mi1l covered by this Apreement ig located, euch provision shall be
superseded by the appropriate provisions of such law or regulation so
long ag cone 18 In force and effect, but all other provisions of this
Acreement ehall continue in full force and effect,

WHLRLOF, we, the undersiyned, have, as the accredited
rejresentatives of the respective parties to this Agreement, hereunto
set our signature this 31 st, day of December

Y

ST. KGGIS PAPLK CUKPANY (CANADA) LIMITED  INTRENATIONAL BROTHLRHOOD OF PULF,
SULFHITE AND PAPER #ILL WOkhuKSe

John P. Burke
Unreadable per: L. Po Lacroix
Vice=lresident International President & Secretary

L. Jones CAP DE LA MADELEINE LOCAL NO. 5€1 OF
Plant udanager Thi INTERNATIONAL BROTHERHOOD OF FULK
SULIKITL AND PAPLK BILL VOLKERS

Jean Jacques He€roux
President.




WAGL_ SCHLDULE

[he following is the ware schedule srreed upon hetween tie
Paper Comjpany (Csnada) Limited and tle signatory Union and covering
employment In the Compeny's factory in Cap de la Madeleine, (uebec, and Lo be
effective from September 1lst, 1953 to August 31st, 1945,
IALE EMFLOYEES (HOUKLY FAID FACTORY HELP)
CLASSIFICATION Maximum [wle Fer Hour

Tuber ‘orking Foremen 9 1,67

Tuber Uperator (First Class) : 1,61

Tuber Operator (Second Class) L1453
Tuber Uperator (Third Class) 1250 5

back Tender ¢« Apprentice Tuher OUperator

Gewling Machine Adjustor ¢ Working Foremen
Sewing Machine Adjustor (First Class)
Sewing sachine Adjustor (Second Class)
Sewing lachine AdJustor (Third Claegs)

Apprentice Sewing lachine Adjustors

Working Frinting Preee Foremen
Frinting Fressmen (Firet Class)
Printing tressmen (Second Class)
Printing tregsmen (Third Class)

Apprentice Printinge Pressmen
g

Working Plate Cutter & Vulcanizer

Plate Cutters & Vulcanizers (First Class)

Plate Cutters & Vulcanizers (Second Class)
Plate Cutters & Vulcanizers (Third Class)

Apprentice Plate Cutters & Vulcanizers




Ii‘l A[ . 1.'1 I‘:J[.I_!_QIU L.l'_.

CLASSIE ACAT ION

Wachiniet Malntenance Foremen

Machinists & nlectricians Foremen (First Class)
Machiniste & blectricians (Second Class)
Machinist & Electricians (Third Class)
Machinists & klectricians (Semi-skilled)

dachiniste & Rlectricians (Helpers)

Llectric Truck Uperators (First Class)
vlectric Truck Operators (Second Class)

Llectric Truck Uperators (Third Class)

Coty Bottomer Uperator (First Class)
Coty Bottomer Uperntor (Second Class)
Coty Bottomer Operator (Third Class)

Apprentice Coty Bottomer Uperator

Cameron Slitter Uperator

Seybold Cutter Uperator

Glue Maker (First Class
Glue laker (Second Class)

Glue uaker (Third Class)

Scrap baling
Loadiny & Shipping
Storekeeper (First Class)

Storekeeper (Second Class)

(Page 2 of 3)

Maximum hate per Hour
¢ 1.70
1.64
1,58

1+53




(Pape 3 of 3)

Rate ler Hour

Labourers (Firet Four sonths with Coupany)

\

Labourers (After Four Jdonths with Company)

PuMALE LMELOYLES (HOUKLY PAID FACT

CLASSIFICATION
Sewing Jachine Crerators, Valviny achine OUperators,
Frese Feoders, Lleeving Uperators, Inspectors,

Insgtructors and fForeladies,

Start

After 3 months
After ( month:
ifter 12 months
After 17 monthe

Uver 2/ mohths W94

Ingpectors Add 4L¢ to above scale,

laboratory laper Testers Add €¢ to above scale,

lnstructors & Foreladles Add 8¢ to abovc secale,




Cap ce la_sadeleline, ~uet

yge of clarification the Tape Lelbtlement for Lhe new Conlract

ust 3lst, 1953 shall apply, as outlirned

contract :f!l'iOIf k‘a]] be 'rom .'.uif,u,-.].‘t;tfr .11.'14, ](}‘,; LO 1'1“;'11{"11’ ;_%li‘:t, Ir."ffo
Good KFriday to be added ac one additicnal paicd Holliday waking a total of six.

\11 enplorees workir o oelneelfications covered by the labour Apreement
are 10 receive a 5/ per hour general increasee

ihe Lhiree em) ]U.','nd-z-; in the labora Lory areo Lo recelve a 2/ jer hour
increase iu acdition to Lhe peneral Increases

following male classifications sre Lo receive 3¢ per hour in addition

ral lncrceuse ;=

Class 4 Tuber wen
Ju ¢ A fress den

Class 4 Sewling /achine Adjustors
b]nn. A llate Cutters

y88 A Glue lakers

foremen reci

ketroactlv: 1y is t« » pald and computed
following:

»

Ainycne not on the payroll ag of December 15th, 1953
secullive daye of enjplojuent previous to [eceuber 15ul
r lety, 1953 ahal ¢celve no relbrosctive, “m lo
employuent betwee: g jeriod of Qr_ttnﬂhx let
193 will be entitled Lo £/ per hour equallix
increase f'or the hours worked providing they apply In writing

1 4

Decenber 3lst, 19236 In those lnstances where the amount of 1ncreaas

equale nore than the %¢ general increase, the amount above Lhe 5¢ peneral

Irncrease will be pald retrcactive Lo only those erjloyees it the
cate of the sigrninyg of the contracts,

wlpany
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vgjdf.t operetions end five (5) consecutlve dnys, “ondays
hroueh Friday inelusive, on other than three (3) shift

tail