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CONVENTION DE TRAVALL

  
Cette CONVENTION, par et entre la St.

Regis Paper Company (Canada) Limited
’ pour sa manufacture de sacs du Cap-de-ln-

Madeleine, Québec, cl-après appelée lu
Compagnie, et l'International Brotherhood

j of Pulp, Sulphite and Paper Mill Workers,
) - et son [Loéal d'Union No h61 affillé à la

Federation Américaine du Travail, et le

Conprés des Métiers el du Travadl du Can

da ci-apres appelé l'Union.

   SECTION 1 — BUT GENERAL DE CET-
Th CONVENTION

  
Le but général de cette Convention ent,

dans l'intérêt mutuel de l'employeur et des
employés, de procurer pour l'opération du
moulin ci-après mentionné des méthodes
qui favoriseront, dans Ja plus grande me-

sure possible, lu sauvegarde, le blen être
et la santé des employés, l'économie d'opé-
ration, la qualité et la quantité de rende-

ment, la propreté de l'usine et la protec-

tlon de la propriété 11 est reconnu par cet-
te Convention qu'il est du devoir de l:

Compagnie et des employés de coopérer

pleinement, individuellement et collective-

ment, pour l'avancement des dites condi-
tflons.

            

    
   
     

  

  
      

  
   

SECTION 2 — DUREE DE LA CONVEN-
TION

   La St. Regis Paper Company (Canada)

Limited et l’organisation ci-mentionnée ac-

ceptent, de part et d'autre, qu’ils se con-
formeront aux dispositions de cette Con-

vention pour la période du ler septembre

—_3 —



         

   
  
  
  
  
    

    

  
    

      

   

 

  

  
  

     
  

     

   
  
  

  
  
  
  
  
  
   

   

   

1955 nu 31 noût 1966. au moulin de In

Compagnie, situé à l'endroit mentionné ci-

dessus, et sujet par la suite, d’une année à

l'autre, à se terminer où à être amendées

par aucune des parties a tous les 31 août, .

sur avis de trente (20) jours donné par

écrit avant le dit 31 août.

SECTION 3 — INTERRUPTION DE TRA-

VIEL

  

Aucune grève, arrêt de travail ou ‘“walk-

out” n'auront lieu durant la période que

cette Convention seria en vigueur.

SECTION $ — RECONNAISSANCE

  

La Compagnie reconnaît l'Union comme

lee wend arent de négotiation pour les em-

plovés de production à l'exclusion des sur

intendants. contremaitres Cet surveillants),

employés du bureau, et gardiens.

SECTION 3 — MEMBRES DE L'UNION

  

La Compagnie accepte que tous les nou-

veaux employés devront, comme condition

d'emploi permanent. devenir membres de

l'Union après une période de soixante (60)

jours à compter de fleur engagement et de-

meurer membres en bonne et due forme du-

rant la période que cette Convention sera

en vigueur. Les employés actuels qui sont

membres de l'Union devront, comme con-

dition de leur permanence d’emploi, rester

membres de l'Union en bonne et due for-

me durant la période que cette Convention

sera en vigueur. Quant aux employés qui

n'ont jamais été membres du Local d'Union

No 561. il est entendu que l'Union ne de-

—_— 4 —



mandera pag à la Compagnie de prendre

aucune procédure contre ces dits employes

pour n'avoir pas appartenu à l'Union, pour-
vu que ces employes alent ote sar Lie Hate

de paie avant le ler janvier 1951. Tout
employé qui en aucun temps dans le passe

fut membre du Local H61 devra, comme
condition de son engagement permanent

faire purtle de nouvenu de l'Union el rentes
membre de l'Union en bonne of due forme

durant Ja période que cette Convention

sera en vigueur.

Les employés ne seront suet, oc aucune

pénalité, comme condition du privilege de
faire application pour etre membres de
l'Union ou pour leur reinstallation dans
l'Union, en surplus de l'amende où pina
lité miirfmum exige par la constitution

En engageant de nouveaux employés, la

‘Ginpagnie devra donner la préférence aux

membres de l'Union, s'ils sont disponibles
et capables d'accomplir le travail requis

Il est de plus compris et entendu qu'iuu
eun employé non membre de l'Union et ac

tuellement à l'emploi devra se conformer

aux règlements généraux des unions signa-

taires.

SECTION 6 — ENTENTES DE LY CON-
VENTION

Les employes qui entreprennent de trou-

bler les termes et ententes de cette Con-

vention et qui sont rapportés aux officiels

de la Compagnie ou au Comite Permanent

d'Ajustement de l'Union ne seront pas gar-

dés À l'emploi de la Compagnie s'ils sont
trouvés coupables de l'offense apre- minu-  



tleuse enquête conduite par les officiels de
la Compagnie et de l'Union locale.

SECTION 7 — SENTORITE

bans les promotions et les renvois tem

poraires (lay-offs) et dans les ré-emplois

d'employés saisonniers, toutes parts étant
égales, les principes de nenlorité gouverne

ront Dans toul cas de promotion, renvois

temporaires clay offss et réemplois, le Co-
mité Permanent d'Union devra être consul-

té par la gerance, et aura le privilège de

présenter des recommendations qui seront
connbdérées par be peranee, avant da deed

ston finale par la gérance Dans les cas où

le temps ne permet pas telle consultation

première, la gérance devra prendre action

temporaire seulement et ce jusqu'à ce que

les recommandations du Comité Perma-

nent d'Union puissent être obtenues.

Si el quand les positions mentionnées

plus haut sont discontinuces en permanen

ve, des employées occupant ces positions se
ront assignes à n'importe quelles positions

auxquelles par droit de séniorité ils au-

ront droit et pour lesquelles positions ils

seront qualifiés

Lx Compagnie affichera une liste de sé-

norité montrant les dates d'emploi à tous

les quatre vingt-dix (90) jours.

Lorsqu'il v a des changements dans l'Em-

ploi, les places vacantes devraient être af-
fichées sur le tableau durant quarante huit

(18) heures. quand cela est possible, pour
permettre aux candidats de faire applica-

tion pour les places vacantes.
©

— 6 



Renvoi temporaire (lay-off) et Mé-emploi

Tout employé gui a été a l'emploi de Ia
Compagnie pour plus que trente (305
jours et est renvoyé lemporadrement pour

une période dépassant sian (6) mols, wera
considéré comme avant terminé son emploi

à moins que durant le cinquicme mois l'em

ployé ait avisé le personnel du burenu pur
écrit de non lntention de retourner sd re
demandé, Au cas où l'employé n'est pas re-

demandé dans le cinquième mois il est re-

quis d'aviser le personnel du bureau. cha-

que mois subsequent, de son desir de re
tourner Un employée renvoyée tempore

ment ne devea en aucun cas etre an de plus
longtemps qu'une (1) annce et si le ren-

voi temporaire est pour plus d'un an. l’em-

ployé devra être considéré comme étant sé-
paré en permanence de lan Compagnie.

l'absence due à la maladie n'afféctera

pas le statut de séniorité de l'employé
pourvu qu'ane preuve satisfaisante de la

dite maladie soit fournie à lu Gérance

SECTION 8 — HEURES DIS TRAN NEIL

Le et après le 20 décembre 1953, les

heures de travail seront comme suit :

Les heures régulières de travail pour les

travailleurs de jour seront de huit (8)

heures par jour, du lundi au vendredi in

clusivement, et de cinq (5) heures les sa-

medis alternatifs.

Les heures régulières de travail pour les

travailleurs par équipée. quand ils travail-

lent sur le premier quart. seront de huit
(8S) heures par jour pour cing (oH) jours, 



et clng (Ch) heures le sanedt of, quand Hn
travaillent sur le deuxieme quart. de huit
(8) heures par jour pour cinq jours. Les
équipes alterneront du premier quart au
second. et vice versa, au commencement

de chaque semaine.

Les heures de travail pour les net
toveurs, les opérateurs de Lic chambre de

colle, les employés de l'atelier de machina-
ge, et les pressiers seront de cinq (HH) Jours
de huit (X) heures chicut el de cinq (hi
henreu le sixleme jour, of dans bie wend ne

alternative de cinq (5) jours de huit (8)

heures chacun. Les heures de travail pour

ces employés, énumérées ei dessus, devront
concorder avec les cedules telles qu'enten

du avec hu gérance locade et le comdte focnl

La semaine de travail, pour tous les

employés, sera caleulée sur la moyenne de
chaque deux semaines d'emploi, la pre
miere période à commencer le dimanche,
20 décembre, 1953.

SECTION 9 — TEMPS SUPPLEMEN-
TAIRE

Le et apres le 20 décembre 1953, temps
supplémentaire au taux et demi sera payé
sur la base suivante:

(a) Aux employés payés sur une base

horaire:

1. Pour tout travail accompli le diman-
che et les jours de congé tel que spécifie

plus bas dans la Section 16.

2. Pour tout travail en exces de huit (Na

heures en aucun jour

»
> 



3. Pour tout travail accompli par un ou-
vrier en surplus de quatre-vingt-cinq (86)
heures pour chaque période de deux semal-
nes, tel que spécifié dans le dernier para-
graphe de la section S, el dessus, Intitu
Jlée ‘Heures de Travail”.

4. Pour tout travail accompli en sur-
plus de cinq (5) heures le sunedi

5 Aucun temps el demt ne sera alloué
pour les gardiens.

(b) Les employés assignés à une équipe
pourront, par consentement mutuel, étre

assignés à une autre équipe. en dedann

d'une période de deux semaines tel que
spécifié dans la section 8, afin de permet-
tre à l'employé d'obtenir une moyenne de
quarante-deux heures et demie (421) de
temps régulier durant cette période, on
aussi pres que possible de quarante deux
heures et demie (427) de temps régulier
durant cette période.

SECTION 10 — JOURS DE FETES

Quand aucun des congés suivants tombe
un jour régulier de travail. durant lequel

l'employé serait tenu de travailler, la Com-

pagnie paiera chaque employé éligible son
taux de paie régulier pour le nombre

d'heures de temps régulier que l'employé
aurait travaillé durant ce congé statutaire.
sans exiger de l'employé aucun travail

quelconque durant la période d'arrêt du
travail. Un employé est éligible pour ce

travail s'il compte soixante (60) jours ou

plus de service avee la Compagnie, et a

travaillé durant son quart régulier auto-

risé durant le premier jour de travail pré-

—— 9 —.
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cédant ledit congé, et gon quart réguller

autorisé durant le premier jour de travail

suivant ledit congé. T'outefois, ce congé

sera payé si l'employé à travaillé durant la
semaine où le congé n Heu. mais est absent

les jours mentionnés ci dessus pour cause
certifié de maladie. mortalité chez ses pro-
ches parents, manque de travail, où encore

sil a obtenu une permission écrite de la

Eérance pour c'abrenter durant lesdits

jour:

Si un congé tombe durant la période
qu'un employé, qui autrement serait éligi-

ble pour une pave de congé, est remercié
temporairement il vera pave pour ledit
congé quand l'retournera nu travail pour

vu que sa periode de renvoi temporaire ne
dépasse pas trente (dv jours Toutefois,
le paiement d'un congé pavé sera limité,

dans ce ca, à un seul conré pour l'année

du contrat Les conres pavés seront les
suivants :

Jour de Noel : 19 heures ; de 4 hres p.m….

Jee 28 décembre ao 7 hres am, le 26 décem-

bre :

Jour de An: 29 heures ; de 4 hres

p.m... le 31 décembre à T hres am, le 2

janvier;

Vendredi Saint : 21 heures ; de 12 hres
(minuit). le jour précédant à 7 hres am,

le jour suivant.

Jour de Fète Civique du Cap-de-la-Ma-

deleine (Jour du Capo: 31 heures ; 12 mi-

nuit, le 148 août à 7 hres a.m., le T6 août :

l'ète du Travail $ hres pin, le samedi

précédant à 0 hres am le mardi suivant

—_ 10 — 



En alternance tous les ans : La Saint-
Jean-Baptiste on le Jour du Dominion
(Dominton Day) : 31 heures : de 12 hres
minuit, le Jour précédant à 7 hres am, le
Jour suivant.

Les employés requis de travailler en
aucun des Congés payés recevront temps

et demi du taux régaller normal horaire
pour ses heures de travail, plus la paye
allouée pour le congé

SUN Congé payé tombe durant lu pé-
rlode autorisée de vacance d'un employé,

il recevra son dû pour le congé en plus de

sa paye de vacance,

dun congé tombe un dimanche, te lun
di sera conpé Des aus de fermeture pour
ces périodes seront affichés une semaine
à l'avance.

SECTION 11 — APPEL, AU TRAVAIL EN
CAS D'URGENCE

Les employés qui seront appelés au tra-

vall, en dehors de leur quart normal et
cédulé, seront payés au taux de temps et
demi pour les heures travaillées ou pour

trois (3) heures de temps régulier, ce qui

sera le plus avantageux.

Aucune limitation pour les heures de

travail contenues dans cette entente ne
devra s'appliquer aux employés de n'im-
porte quelle catégorie lorsque engagés

pour travail d'urgence comprenant des bris

ou pour travail d'urgence comprenant la

protection de la vie ou de la propriété.

_— 11 — 



RECTION 13 — TEMPS RAPPORT

Quand un employé se rapporte au travail
sans avoir été notifié au préalable qu'il n'y
aural pan de travail à necompltr, de dit
cnmployé recevra deux (2) heures de pale,

excepté pour les eis on employe après

s'étre rapporté pour travailler en est in-

capable a cause d'un bris dans l'équipe
ment de production, la force motrice, les

Actes de Dieu, où des arrets obligatoires de

production en dehors du pouvoir de Va
Compagnie,

SECTION 13 — PLAIN DE VACANCES
EMPLOYEES PAYES A I'HEURE

(a) Eligibilité
1. Tous les employés pavés à l'heure de

La Compagnie, qui completent une année

d'emploi continuel au service de la Compa

gnie se verront accorder une vacance, en-

tre le 1er mai et le 31 octobre, avee pave
de vacance, sous les conditions mention-

nées plus bas.

(b) Emploi continuel

1. L'emploi continuel est interrompu

par congédiement pour cause, résignation

volontaire. où toute autre séparation Vo-

lontaire.

9. Les périodes d'incapacité pour cause

de maladie ou accident où autres causes en

dehors du contrôle de l'emplové n’inter-
rompront pas l'emploi continuel.

2. Les employés renvoyés temporaire-

ment durant l'année de vacance récevront

12 



une paye de vacance en accord avee les
lois de la Province de Quebec

(ce) Période de vacance

I. Les employes permanents qui ont
moins de trois (539 annees d'emploi conti

nuel et quil ont travaillé au moins quator-
ze cents (1400) heures durant l'année pré-

cédente, se verront accorder chaque année

une période de vacance d'une semaine con
nintant en quictante deux heures ef degnde

(12!2) consécutives de traviil

3. Les employés permanents qui ont

trois (3) ans on plus d'emploi continuel et

qui ont travaille av moins quatorze cents

(11400) heures durant l'annee précédente

se verront accorder, chaque année, une pé-
riode de deux semaines de vacance consis-
tant en un total de quatre vingt cinq (85H)

heures qui seront consceutives ; foutefors,

cette période de vacance pourra etre

divisée en deux périodes d'une semaine de

vacance chacune pour rencontrer les exi-
gences d'opération du moulin,

3. Les employes permanents qui ont

quinze (15) années où plus d'emploi con-

tinuel et qui ont travaillé au moins qua-

torze cents (11600) heures durant Fannee

précédente se verront accorder, chaque an-

née, une période de trois semaines de vie
cance d'un total de cent vingt sept heures
et demie (12710. donut deux semaines

pourront être consécutives, et la derniere
semaine à être prise après entente mutuelle

entre l'employé et lu Compagnie. de ma

nière a ne pas naire a la preducftien

-—- 13 — 



(dd) Paye de Vacance

1. Le montant de paye de vacance pour
chaque employé dévra être caleulé au taux

de base courant au temps où lia vacancee
est prise.

2. Un employe peat retirer sa paye de
vacance au commencement de sa période

de vacance, nl désiré.

> La paye de vacance ne sera pas per-
mise pour des vacances non prises.

4 St un employé, nv'ayvunt pas été remer
cie pour cause, laisse le service de la Com-

pagnie pour des raisons en dehors de son

contrôle, en un temps où une période de

vacance avec paye et inemployée se trouve

à son crédit, il lui sera payé le montant
dû en lieu de vacance calculée à la date de
son départ.

5. Si un employé laisse le service de la
Compagnie de son propre vouloir, où est
remercié pour cause en un temps où une
période de vacance avec paye et inemployée

est à son credit, il Tui sera pave le montant

dn en lieu de vacance caleulée a la fin de
ses derniers douze (12) mois de service
complétés

(e) Général

1. Les privilèges de vacances ne sont pas

transférables.

2, C'est le but du présent plan que les
périodes de vacances ne devront pas nuire
au bon fonctionnement du moulin

— 14 — 



3. La Compagnie se reserve le droit de

céduler la période de vacance pour chaque

employé aussi bien que d'administrer en

général le plan dé vacance en accord avec
les dispositions mentionnces ci-dessus.

SECTION 11 — REGLEMENTS

|. Tous les employes sont requi. d'etre
à leur poste prets à l'Euvrage au commen
cement de leur cédule regulicre, et ne pas

laisser leur ouvrage pour se laver où s'ha-

biller avant là fin de teur periode reputivre

d'ouvrage

2. Les employes doivent anv baer leur con
tremaitre quatre (1) heures avant le com-

mencement de lear prochaine ecquipe regu
Here au cas d'absence anticipere.

3. Un employé qui manque un où plu-

sieurs quarts de travail. doit aviser son
contremaitre ou sa contremaitresse selon

le cas de son intention de retourner au tra
vail, et tel avis doit etre donne durant le
quart normal de travail precéduant celui
qu'il où qu'elle veut retourner au travail

à moins qu'une autre entente ait été ap-
prouvée par la surveillance Le. employées

se rapportant à l'ouvrage apres one sheen

ve et n'avant pas pri. d'arrangements en

conséquence peuvent être renvoyés sans
que l'employeur ne puisse étre blämé d'au

cune façon.

+ Toutes blessure. doivent être rappor
tées au département des premiers secours

5. Les manicres de se conduire entrai-

nant une negligence volontaire qui sont

contraires à l'esprit de la Section ! de cette
entente sont

Io 



Apporter ou consommer des fntoxi
cants dans le moulin proprement dit

ou sur les terrains du moulin.

Se rapporter à l'ouvrage sous l'in-
fluence de la boisson alcoolique.

Enlever où détruire délibérément la
propriété de la Compagnie où d'un
autre employé

Dorinir sur l'ouvrage.

Désobéissance.

l‘umer aux endroits défendus.

Negliger son devoir

Malhonnéteté.

Conduite désordonnee.

Faute de se rapporter à son devoir
sans raison justifiée (bona fide).

Insubordination.

Donner où accepter des présents de

quelque nature que ce soit comme

tnoyven d'obtenir où de garder sa po-

sition.

(in) Poinconner la carte de temps d'un
autre employé.

tn)» Incompétence.

(0) Lire des livres. journaux ou magazi-
nes lorsqu'en devoir.

(p) Maladies vénériennes ou contagieu-
ses.

Tout ce qui est mentionné plus haut sera

considéré comme raison suffisante de re-

merciement pour mauvaise conduite.

— 16 — 



SECTION 135 — VETEMENT

Tous les employés qui travaillent sur des
machines en mouvement ne doivent pans
porter de vêtements qui pourralent factte-
ment s'y enrouler.

SECTION 16 — SAUVEGARDES

Les gardes de sdreténe dolvent pas 6 re
déplacées excepté sur l'ordre du contre
maître, surintendant on gérant. Si dopla-
cées, elles doivent être immédiatement re-
placées où sinon la raison devra en être
fournie nu gérant, surintendant, contre
maître où homme en charge du départe-
ment où se trouve située la garde Les
nettoyeurs et les hulleurs doivent toujours
replacer les gardes de soreté enlevées pour
nettoyer où huller.

On ne s'attend pas à ce que les employés

accomplissent un travail dangereux. S'ils

sont commandés de le faire, ils peuvent

s'y refuser sans aucune punition, pour
motif de danger ; autrement. 115 doivent
en Assumer tous les risques. 1s doivent se
familiariser avec leur ouvrage et ses ris-
ques.

les employés doivent rapporter fmmé
diatement nu gérant, surintendant, con-
tremaître ou homme en charge, les défec-

tuosités dans la machinerie et il leur est

défendu d’y travailler par la suite et ce
jusqu'à ce que lu cause de danger alt été
éliminée.

SECTION 17 — RAPPORT DES ACL
DENTS

Tous les accidents doivent être rappor-
tés immédiatement par l'employé blessé

— 17 — 



ii son contremaître, gérant où nu bureau.
et la personne à qui le rapport est fuit doit

immédiatement faire un rapport éerit. Les

employés blessés doivent se tenir en con-

tet permanent avec le bureau, et faire

rapport de leur état.

SECTION 18 — SECURITE ET TRAVAIL

Les employés, «dl qualifiés xeront payer

nu taux fixé pour l'ouvrage qu'ils aceom

plissent Aucun employé, st qualifié pour

un certain travail, ne sera transféré à un

ouvrage pavant au taux horaire inférieur

x noîts que le dit travail répuiler de lem

ployé ait cessé

Les contremaiîtres devront instruire les

hommes concernant les règlements de sé-

curité et leur travail en général

SECTION 19 — INTERPRETATION

Toute autre interpretation de cette en-
tente peut être faite avec le consentement

mutuel des parties sipnatalrey

SECTION 20 — BORDEREAU DES S\-
LAIRES

tu) Les taux de nalaire tel qu'Indiqué

sur la cédule ci-jointe devront constituer

et former une partie de ce contrat.

(bi Aucun ajustement local ne devra

être proposé à la gérance durant les termes

de ce contrat, excepté ceux qui, dans l’opi

nion de la gérance. méritent considéra

tion

— 18 — 



SECTION 21 — \AJUSTEMENTS ET
PLAINTES

L'Union devra nommer où choisir un Co-
mité Permanent d'Ajustement. de pas plus

dé six (65 membres, qui devra présenter
toutes plaintes où disputes qui pourraient

survenir, aux représentants dument nom
méês ou au représentant de la Compagnie

Afin de devenir éligible comme membre

du Comité ci dessus. un employé doit a

volr été à emploi de l'udne pour une pe

ode d'un chy an trornedintermeut nvnnt

d'être choisi

Les noms des membres du comité seront

déposés avec la Compagnie

SECTION 22 — GRIS

Les disputes, griefs ou plaintes prove-
nant de l'interprétation où de l’'administra-
tion des articles de ce contrat survenant

dans un département de l'usine tombant

sous la juridiction de cé contrat dévroni à-

tre rapportés au surintendant du départe-

ment par les membres du Comité Perma-

nent. Ce rapport par cerit doit être présente

dans les quarante huit (18) heures

Le surintendant du département devra
répondre par éerit duns les quaranté-huit

(4N) heures, mentionnant von verdict on
sujet du grief.

Si aucun réglement satisfaisant n'est ac-

compli. le Comité Permanent d'Union pré-
sentera pur écrit les disputes. griefs ou

plaintes au représentant de la Compagnie.
le verdiet du Comité Permanent et du re-
présentant de la Compagnie devant être

fourni par écrit. 



SI les représentants de la Compagnie et

l'Union ne peuvent en arriver à un ajus-

tement satisfaisant en-dedans de quinze

(15) jours, la question peut, à la demande

de la gérance où de l'Union, être référée

au l’résident de l'Union Internationale et

au représentant de la Compagnie.

Si ces deux parties ne peuvent en venir

à une entente satisfaisante, la question se-

Fie referee an Ministre du Travail de lu

l'rovince de Québec

Si un employé remercié réclame pour

une injustice, la plainte devra être présen-

tée en-dedans de quarante-huit (48) heu-

res, et un employé qui aura été remercié in-

justement nera réinstallé et recevra pale-

ment pour le temps perdu.

SECTION 23 — DISPOSITIONS OU STTI-

PULATIONS VENANT EN CONTRA-

VENTION AVEC LES LOIS

Si quelque disposition ou stipulation de

cette Entente vient en contravention avec

les lois et règlements du Canada où de la

Province dans laquelle le moulin couvert

par ce contrat est situé, telle disposition

nera remplacée par d'autres stipulations

appropriées à cette loi où à ces règlements

en autant que celles-ci sont en force et en

viguenr, mais toutes les autres prévisions

de cette Entente continueront d’être en

force et en vigueur.

IN FOI DE QUOI, nous, soussignés, re-
présentants attitrés des parties respectifs

de cette Entente, apposons dès lors nos

signatures, ce ISieme jour d'août 1955.

st. Regis Paper Company
(Canada) Limited.
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OP BINGEN HR,

Surintendant Général

E. J. MeMAHON,

Représentant du Bureau

de relations ouvrières

VALDO JONES,

(Gérant de l'usine

Fraternité Internationale de Pulpe,
Sulphite et des Travailleurs de

Moulin de Papier,

JOHN 1° BUHKE,

Président International

et Secrétaire.

Cap-de-la-Madeleine, Local No 561 de Ja
Fraternité Internationale de Palpe,

Sulphite et des Travailleurs de
Moulin de Papier,

JEAN-JACQUES HHEROUX,

President.

CEDULE DE SALMRE

Vous trouverez ci-dessous la cédule de

salaire tel que convenu entre la St. Regis

Paper Company (Canada) Limited et l'U-

nion signataire et comprenant l'emploi à

la manufacture de la Compagnie au Cap-
de-la-Madeleine, Québec, et devant être en
vigueur du ler septembre 1955 au 31 août.

1956. 



KMPLOYISH MAHCULINS
CÉHAVAIL PAYE A LHELRIE)

‘Taux maximum
Classification par heure

Tuber Working Foremen

Taber Opéerator (first Class)

Tuber Operator (Second Class)

Tuber Operator (Third Class)

Back Tender & Apprentice
Tuber Operator

Sewing Machine Adjustor

& Working Foremen

Sewing Machine Adjuster

(First Class)

Rewing Muehine Adjustor
(Second Class)

Sewing Machine Adjustor
(Third Class)

Apprentice Sewing Machine
Adjustors

Working Printing Press Foremen

Printing Pressmen (First Class)

Printing Pressmen (Second Class)

Printing Pressmen ('Fhird Clans)

Apprentice Printing Pressmen

Extruder Operator (First Class)

Extruder Operator (Second Class)

Fxtruder Operator (‘Third Class)

Extruder First Helper

Working Plate Cutter & Vulcanizer

Plate Cutters & Vulcanizers

(First Class)

Plate Cutters & Vulcanizers
(Second Class)

pe

TT ee

$1

{

Î

1.

TA

61

HY

53

88

I
E
A
T
S

L
e
e
e

e
e
e
e

“
a

’

p
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Plate Cutters & Vulcanizers
(Third Clasa)

Apprentice Plate Cutters
& Vulcanizers

Machinist Malntenance Foremen

Machinists & Electricians
(First Class)

Machinists & KFleetricinng

(Second Clans)

Machinists & Electricians
(Third Class)

Machinists & Fleetriclung
(Semi nklHed)

Machinists & léléectricilans
(Helpers)

Electric Truck Operators
(First Clans)

Fleetrle Truck Operators
(Second Class)

Electrie Truck Operators
(Third Class)

Coty Bottomer Operator

(First Class)

Coty RBottomer Operator
(Second Class)

Coty Bottomer Operator
(Third Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator

Seybold Cutter Operator

Tape Rewinder

Glue Maker (First (lass)

Glue Maker (Second (lass)

Glue Maker (Third Class)
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Herap Baling 1

Loading & Shipping |

Storekeeper (First Class) 1

Storekeeper (Second Class) 1

Shipping Clerk (First Class) “1.44

Shipping Clerk (Second Class) 1

1

Î

Î

|

Production Clerk Start
After four months

x After seven months

x After ten months

Labourers (First four months

with Company) 1.24 :

Labourers (After four months ¢

with Company) 1.29

x Above steps to be decided by Loeal

Management.

  
   

   
    
  
  
  
  
  
   
   
  
  
  
      
   

EMPLOYES FEMININS

(TRAVAIL PAYE A L'IHEURE)

Classification

Sewing Machine Operators, Valving

Machine Operators, Press Feeders,
Sleaving Operators, Inspectors,

Instructors and Foreladies.

Start ; 83

After 3 months .85

After 6 months 87

After 12 months .90

After 18 months .94

Over 24 months .98

Inspectors Add 4¢ to above scale

Laboratory Paper
Testers Add 6¢ to above scale

Instructors &

Foreladies Add Se to above scale
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FCLAIRCINSEMENTS SUR LA CEDULE
DE SALAIRE

1 B. of Pa 8. and P. oe Ww. —-— Looal Bei

Cap-de-la-Madeleine, (Qué.)

Dans le but d'éclairer les intéressés l’en-
tente de salaire du nouveau contrat a'étan-
dant du ler xeptembre 1966 au 31 noût
1956, devrait s'interpréter comme ci-des-
sous :

1. La période du contrat n'étend du
ler septembre 1955 nu 31 août 1956.

2. Tous les employés travaillant sous
les classifications couvertes par l'entente de
travail reçoivent une augmentation de 4°;

3 Le préposé à lu livraison {première
classe) recevra .05€ de l'heure, en plus de
l'augmentation générale.

1. Le préposé an magasin (premicre
classes recevra 036 de l'heure, en plus de
l'augmentation générale.

5. De nouvelles classification seront
ajoutées à la cédule des salaires pour les
classifications

=

suivantes : “Production
Clerk, Extruder Operations and Tape
Rewinding.
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St. Regis Paper Company
Canada) Limi

Cap de la Madeleine, Quebec

and
1]

The International Brotherhood of
Pulp, Sulphite and
Paper Mill Workers,

and its Cap de la Madeleine,
Local No. 561
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LAROUR AGREEMENT

Thla AGREEMENT. by and between the
St. Regis Paper Company (Canada) Limit-

ed for its bag factory at Cap de la Made:
leine, Quebec, hereinafter referred to as
the Company, and the International Hro
therhood of Pulp, Sulphite and Paper Mill
Workers, and its Local Union No. 561
affiliated with the American Federavmg
of Labor, and the Trades and Labor Con

gress of Canada, hereinafter referred to

us the Union.

SECTION 1 — GENERAL PURPOSE OF
AGREEMENT,

The general purpose of this Agree

ment fx, in the mutual Interest of the em
plover and employvee, to provide for the
operation of the plant hereinafter mention-

ed under methods which will further, to
the [fullest extent possible, the safety,
welfare and health of the employees,
economy of operation, quality and quantity

of output, cleanliness of plant, and pro-
tection of property. It is recognized by
this Agreement to he the duty of the

Company and the employees to co operate

fully, individually and collectively, for

the advancement of said conditions,

SECTION 2 — PERIOD,

The St. Regis Paper Company (CanaTT

Limited and the organization herein con-
tained agree. one with the other, that they
will abide by the articles of agreement for

a period from September 1, 1955 to

August 31, 1956 at the mill of the Com-

3 



pany, located at the place mentioned
above, and from year to yenr thereafter
subject to termination or change by elther
party on any August 31, upon thirty (30)
days’ written notice given prior to such

August 31.

SECTION 3 — INTERRUPTION OF
WORK.

Um

No strikes, lockouts, or walkouts shall
oecur during the Tite of this Agreement.

SECTION 1 — RECOGNITION,

The Company recognizes the Union as

the sole bargaining agency for production

cimplovees exclusive of superintendents,

foremen land overceers), emplovees of the

office, and watchmen,

SECTION 05 — MEMBERSHIP.

The Company agrees that all new em-

plovees shall, as a condition of continued
employment,  bécome members of the
Union after sixty (60) davs from their date

of hire and remain members in good stand-
ing for the duration of this Agreement.

Present employées who are members of

the Union shall, as a condition of continued

employment, maintain such membership
in good standing during the life of this
~apgecinent. Regarding those employees

who have never been members of Local
Union No. 561, it is understood the Union
will not request the Company to take any

action against those emplovees for non-

membership in the Union. provided such
employees were on the pavroll prior to

4 



January 1, 1951 Any employer who nt

any time In the past war an member of

Local 561 shall, as a condition of con

tinued employment, again join the Union

and maintain his membership in good

standing for the life of this Apreement

Fmplovees shall not he subject to any

penalties, as a condition for granting

application for membership or reinstate:

ment in the Union, in excess of the ming

mum fine or penalty according to the

constitution.

When hiring new employees, the Com-

pany will give preference to union men-

hers, ff such are available and are capachle

of doing the required work

It is further understood and agreed

upon that any non-union man now working

will abide by the general rules of the

signatory unions.

SECTION 6 — CONTRACT RELATION-

SHIP.

FEmplovees who undertake to disturb

the terms and relationship of this Agree

ment and are reported to the officials of

the Company or the Standing Adjustment

Committee of the Union shall not be

retulned in the employ of the Company if

found guilty of the offense after carefnl

investigation conducted by the officials of

the Company and the Local Union. ohn

SECTION 7 — SENIORITY.

In promotions and layoffs, and in

reemployment of seasonal employées, other
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things being equal, the qnuinelpleos of ne
nioritv will govern In nnv care of pro-
motion, lay-off, or reemployment. the
Union Standing Committee shall be con-
sulted by the management and be privil-
eged to present recommendations which
will be considered hy the management
prior to final decision by the management.
In cases where time does not permit such
oor consultation, the management shall
take temporary action only, unt the re
commendations of the Union Standing
Committee can be obtained.

If and when positions refered to above
are permanently discontinued, employees
holding them will he nsatpned to nny
position to which thev are entitled by
right of seniority and for which position
they are qualified.

The Company will post a senlority list
showing dates of employment every ninety
(90) days.

When there are any changes in oceupa-
tion the vacancies should he posted on the
board farty eight (4%) hours, whenever
possible, to allow applicants to apply for
vacancies,

Layoff and Recall.

Any employee who has been in the
employ of the Company more than thirty
ul) days and is laid off for a period
ger than six (6) months. will be con-

sidered terminated unless daring the fifth
month the employee has notified the per-
sonnel office in writing of his intention to
return if recalled. Should the employee
not he recalled in the fifth month he is
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required to notify the personnel office

each month thereafter of his desire to

return. In no instance will any laid off

employee be carried for longer than one

(1) year and if the layoff is for longer

than one year, the employee shall be con-

sidered permanently separated from the

Company. '

Absence due to Hines shall not affect
employee's seniority status provided satis

factory proof of such illness is furnished to

the Management,

SECTION 8 — HOURS OF WORK.

On and after December 20, 1953 the

Hours of Work shall be as follows

The regular hours of employment for
day workers shall be elght (S) hours,
Monday to Friday inclusive, and five (5)
hours on alternate Saturdavs.

The regular hours of employment for

shift workers, when on first shift, shall

be eight (8) hours per day for five Hh)
days, and five (5) hours on Saturday, and,

when on the second shift, eight (S) hours
per day for five days. The shifts are to

alternate from first to second shift, and

vise versa, at the beginning of each week.

The hours of employment for cleaners.
glue room operators, machine shop enm-

ployees, and pressmen are to consist
five (5) davs of eight (8) hours each and
five (5) hours on the sixth day, and in the

alternate week five (5) davs of eight (S0

hours each. The hours of employment for

these employees, mentioned above, are to

be in accordance with schedules as agreed
…—
é 



Upon hetween local management and the
local committee.

The work week, for all workers, shall
be calculated on the average of each two

weeks period of employment, the first
period to begin où Sunday, December 2e.
1955.

lyf TION H — OVERTIME.

On and after December 202 1951 Over-

time at the rate of time and one-half will

be paid on the following basis : -

(au To employées padd où nu hourly
basis :

I. For all work performed on Sunday

and on holidays as specified in Section

10 below.

2. For all work in excess of elght (8)
hours in any one day.

2. For all work performed by an em-

ployee in excess of eighty five (85H) hours
for each two week period, an referred to

in the last paragraph of Section 8, above,

entitled “Hours of Work".

4. For all work performed in excess of

five (D) hours on Saturday.

Ho No time and one-half will he allowed
for watchmen.

ph) Kmployees assigned to one shift
may, by mutual consent, be assigned to

another shift. within a two week period
as specified in Section 8, for the purpose

of allowing the emplovee to obtain an

average of forty-two and one-half (421)
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ntraight (me hours during that period,
or as near to the average of forty-two and

one-half (42%) straight time hours as
possible during that period.

SECTION 10 — HOLIDAYS.

When any of the following holidays
occurs on a standard work day, on whieh
the employees would otherwine hive worked,
the company will pay each eligible em-

ployee his payroll rate for the number of
straight time hours the employee would
otherwise have worked on such statutory

Holiday without requiring the cmployen
to render service during the period ob
served. An employée ds eligible for this
payment who has sixty (60) days or more
continuous service with the Company, and
has worked his regular authorized shift
upon the first working day preceding such
holiday, and his regular authorized shift
upon the first working day succeeding such

holiday. However, payment for this Holiday
will be made if the employee worked
during the week in which the holiday
occurs, but is absent on the above days due
to verified illness, death in the immediate
family, lack of work, or has obtained prior
written permission from the Management

to be absent on those days,

If a holiday occurs during the period
when an employee, who otherwise is oN
gible for holiday pay, is laid off, he shall
receive pay for such holiday when he
returns to work providing the entire dura-

tion of his lay-off has not exceeded 30

days. Payment of Holiday pay under this

— 9 



provision shall be limited to one holiday
during the contract your dub Holldays
shall be as follows .

Christmas 39 hours - 1 P.M. Dec.
24th to T A.M. Dec. Zoth.

New Years 39 hours 1 P.M. hee.
Jat to © AM. Jun. 2nd.

Good Friday 31 hours 12 midnight

amy preceding to 7 NM. of following day.

Cap de la Madeleine Civie Day (Cap
Pay) 31 hours 13 midnight Aug. ith
to © AM. Aug. Lath.

Labour Day + P.M. preceding Satur-
day to 7 NM. or he following l'uesday.

Alternately by years

St Jeun Baptiste or Dominion Day
a1 hours 12 midnight day preceding to
« A.M. of following dav.

lmployces required to work on any of

the pind Holidays shall receive one and one-
hat times their regular standard time
hourly rate for the total hours worked,
plus holiday allowance pay.

Should a paid Holiday fall during an

employees approved vacation period, he

shall receive the Holiday allowance in

addition to his vacation pay.

In cases of a holiday falling on a Sun-

day, Monday shall be observed. Notice of
holiday shutdown periods shall be posted

on the bulletin boards a week in advance.

SECTION 11 — CALL TIME.

When employees are called in for work,
which is not a part of their regular sche-

duled shift, they shall be paid at one and
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one-half (14) times thelr straight time

rate for the hours worked, or three (3)
hours at straight time pay, whichever iu
greater,

No limitation on hours of work contain-
ed in this Afreement shall apply to em-
ployees of any class when engaged in

emergency work involving breakdown or

amergeney work Involving protection of

Hle and property. [

SECTION 12 — REPORT TIME.

When nan employee reports for work
without previously being notified that
there will be no work, said employee shall
receive two (2) hours pay, except that
after reporting for work the employes iu
unable to work becanne of hbreukdown of
production equipment, power, Acts of God,
or necessary stoppage of production beyond

the control of Management.

SECTION 13 — VACATION 1I'LAN
HOURLY PAID EMPLOY LES.

ta) Eligibility

I. AH hourly quid employees of the
Company who complete one year of con

tinuous employment in the services of the

Company will be granted a vacation, be-

tween May 1 and October 31, with vacation
pay under conditions set forth below. ohn

(b) Continuous employment.

1. Continuous employment is broken by
discharge for cause, voluntary resignation,

or any other voluntary separation.

1 



2 Poerlode of dinabitity because of wick
Hess or accident or other causes beyond the
control of the employee shall not break
continuous employment.

3 Employees who have been tempo-

vartly laid off during the vacation year

will receive vacation payment in accordance

with the laws of the Province of Quebec.
ae

te) Vacation Period.

1 dl'ermianent employees who have less

than three (5) years continuous employ-

ment and who have worked ut lenst

touwrteon handred «(106) hours during

the poeceding year will be given a vacation
period. cach year, of one week consisting

of forty-two and one halt (12'.) hours

which will be consceutive.

D0 Permanent employees whoo have
three (5) or more years continuous om

ployment and who have worked at least

fourteen hundred (11900) hours in the
preceding vear will be given a vacation

period, cach year, of two weeks consisting
of a total of eighty Five (ND) hours which

shall be consecutive, provided however

that this vacation period may be divided

tito two one week periods to meet andl

Operating requirements.

a. Permanent employees who hive

SWBcon (15) or more Néars continuous ém-

ployment and who have worked at least
fourteen hundred (1160) hours in the
preceding year will be given à vacation
period. each vear, of three weeks consist-

ing of a total of one hundred twenty-seven
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aud one half (127) hoursof which two

weeks may be consecutive, and the remain

ing week will be taken at sueh time as ig

mutually agreed upon between the em-

ployee and the Company, so as not to

interfere with production,

(d) Vacation Pay

1 Thé amount of vacation pay for

each employees shall he cadeutated nt Hie

cinployee's carrent bavie vdeo the tirne

the vacation is taken.

9 An employée may draw his vacation

pay at the beginning of his vacation period

if desired,

9. Vacation pav will not he allowed

for vacations not taken.

4. If an employee, not having been

dismissed tor cause, leaves the service of

the Company for reasons beyond his con

trol, at a time when an unused period of

vacation with pay stands to his credit, he

shall be paid the amount due him in lieu

of vacation caleulated to the date of his

leaving such service.

5. If an emplovee leaves the service of

the Company ol his own accord, or is di--

missed for cause at a time when an unused

period of vacation with pav stands to his

credit, he shall be paid the amount due

him in lien of vacation calculated to the

end of his last completed twelve Cane

months of service.

te) General

1. Vacation privileges are not transfer

able

13 



2. It is the intent of the present plan
that vacation periods shall not he permit
ted to interfere with mill operations.

3. The Company reserves the right to
schedule the vacation period for each em-
ployee as well as to generally administer
the vacation plan in accordance with the
above provisions.

any
SECTION 11 — RULES.

| ALL employees ave required to be on
their job ready for work at the commence.
ment of their regular schedule and are not
to leave their work to wash up and dress
before the end of their repular working
period.

2. Employees must notify their fore-
man four (4) hours before commencement
of their next regular shift in case of
anticipated absence,

3. An emplovee who misses one or
more shifts of work, must advise his or
her foreman of his or her intention to
return to work, and sueh notice must be
received during his or her normal working
shift preceeding the shift which he or she
intends to return_to work on, unless other
arrangements have been approved by super-
vision. Employees reporting to work after
absence and not having made arrangements

ead do so, mav be sent home at no cost to

the employer.

4. All injuries must he reported to the

first aid department.
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fs Veda nf code Un willal negligence

that is contrary to the aphrit of Section |

of this Agreement are

{a Bringing or consuming intoxicants in ’

the Mill or the Mill pene

Reporting for work under the in

fluence of liquor.

Removal or deliberate destruction (SB
Company's or another employees

property

Vieeping on date

Disobedience,

Smoking in prohibited areas

SNeplect of duty

Dishonesty.

Disorderly conduct,

Fallure to report for duty without
bon fide reason.

Insubordination.

(1) Giving or taking a bribe of any

nature as an inducement to obtain

ing or retaining a position.

(m) Punching another emplovee's time
card.

(n) Incompetence,

to) Reading books, newspapers or maim

azines while on duty,

(p)  Venereal or infectious diseases,

All of the above shall be considered
good cause for discharre for misconduct

15 



     SECTION 15 — CLOTHING.

    
     
   

  

AN employees working npon moving
machinery must not wear clothing that can
‘he readily entangled therein.

SECTION 16 — SAFEGUARDS,

  

  
      

      
    

      

    
        
     

     
    
      

   
    
        

      
   

     

Safeguards mast not he removed except
by order of the foreman, superintendent or

Riper. I removed, they must be im-
mediately replaced or reason for not re-

placing same reported to the mapager,

superintendent, foreman or man in charge

of the department where the guard is

located. Cleaners and oilers must always
replace guards when removed for the
purpose of oiling and cleaning.

Fmployees are pot expected to do danger
ous work. If ordered to do so they mny
refuse without penalty on the ground of

danger. otherwise they must assume all

risks. They must familiarize themselves

with their duties and hazards of same,

   Fmployees must report immediately to
the manager, superintendent, foreman or

man in charge, dangerous defects in ma-

chinery and are forbidden to work thereon

until the danyerons condition has heen

corrected

SECTION 17 — REPORTING ACCIDENTS.

         
              
            
   

All accidents must be reported at once

the injured emplovee to his foreman,

the manager, or to the office and the
person to whom report is made is to im-

mediately make written report. Injured

emplovees must keep in close contact with
office and report on their condition.
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     SECTION 18 — SAFETY AND JOBR.
   

  
Kinployees, If qualified, shall be pald

the rate assigned to the job they occupy.
No employee, if qualified for job, shall be-

transferred to a job paying a lower rate

per hour unless the employee's regular job
has ceased to provide work.

   

  

Foremen shall instruct men on safety

   

    
    

SECTION 19 — INTERPRETATION

 

Further interpretation of this Agree-
ment may be made by the mutual consent

of the parties hereto,
  
   
   
  

SECTION 20 — SCHEDULE OF WAGES,

(a) Wage rates as indicated in attached

schedule shall constitute and form a part

of this agreement.

(by No local adjustments shall be pro-
posed to the management during the terms

of this agreement except those that, in the
opinion of the management, merit con-

sideration.

 

  

  
   

     SECTION 21 — ADJUSTMENT
COMPLAINTS

AND

 

    The Union shall appoint or elect a
Standing Adjustment Committee of not   

    
present any complaints or disputes that

may arise, to the appointed representatives

or representative of the Company.

In order to be eligible for membership

on above committee, an emplovee must
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and on their lines of work. ms

 

  

     

 

  

   

 

more than six (6) members, which shablee



have been actually engaged in the plant
for one (1) year next precoding hin
nulection

The committee shall be filed with the

Company.

SECTION 22 — GRIEVANCES,

Disputes. grievances er complaints
amp ising out of the interpretation or ad

nanistration of the provisions of this

Aprecment which native tn any depo tend

of the pliant covered by this Agreement
shall be reported to the department super
intendent by the members of the Standing

Courmiaitee in writimg within forty eight

tidy) hour

The department superintendent shall

make a veply an writimg within torty eight
(sy hours stating the adjustment he has

made ol! the grievance.

H no satisfactory settlement is made, the

mon Standing Committee will present the

dispute, grievance, or complaint in writing

to the Company's representative, the find-

ings of the Standing Committee and the

Company 5 representative to be filed in

writing.

It the representative of the Company

and the Union are unable to come to a

satistactor( settlement within fiifeen (F2)

divs, the question may, on the request of

alc managenient or the Union, be referred

to the President of the International Union

and repre: -ntative of the Company.

If these two are unable to agree upon
4 satisfactory settlement, it shall be

— 18 — 



  
          

    
    

referred to thé Minister of Labour of the
l'rovince of Quebec

' if a discharged emplovee claims an
injustice, the complaint shall be presented
within forty-eight (18) hours and an em -
ployee proven to have been unjustly dis

    
    
   

  
          
        
      

      
  

. charged shall be reinstated and receive
pay for the time lost.

SECTION 28 — PROVISIONS OR SECC-
TIONS FOUND TO BE IN CONTRWED
VENTION OF LAWS

If any provision or section of this Agree-
ment is in contravention of the laws or

regulations of Canada, or of the Provinee

in which the Mill covered by this Agree
ment is located, such provision shall be

superseded by the appropriate provisions

of sueh law or regulation so long as sive

ls In force und effect, but all other pro
visions of this Agreement shall continue

in full force and effect.

IN WITNESS WHEREOK, we, the
undersigned, have, as the  aceredited

representatives of the respective parties to
this Agreement, hereunto set our signature

this 18th day of August 1955.

  

              

      

    

      
   

      

St. Regis Paper Company
(Canada) Limited

       
     
  

 

i. PP. ENGNEESS,
General Superintendent

I. J. MeMAHON,
labour Relation

Representative

       

 

   
   

  
WALDO JONES.

Plant Manager.
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International Brotherhood of Pulp,
Nulphite and Paper MIE Workers,

JOHN I. BURKE,

International President

and Secretary.

Cap de lan Madeleine Local Noo S01 of Che
International Brotherhood of Pulp,
Sulphite, and Paper Mill Workers,

JEAN JACQUES HIEROUX,
President

WAGE SCHEDULE

The following ls the wage schedule
agreed upon between the St. Regis Paper

Company (Canada) Limited and the
signatory Union and covering emplovment

mm the Company's factory in Cap de la
Madeleine, Quebec, and to be effective from

September Ist, 1900 to August 31st, 1956.

MALE EMPLOYEES
(HOURLY PAID FACTORY HELP)

Maximum Rate
Classification per Hour

Tuber Working Foremen $1.74

Tuber Operator (First Class) 1.6

Tuber Operator (Second Class) 1.

uber Operator (Third Class)

Back Tender & Apprentice
Tuber Operator

Sewing Machine Adjustor

& Working Foremen

— 20 — 



Howling Mnehine Adjnster
(First Class)

Sewing Machine Adjustor
(Second Class)

Sewing Machine Adjustor

(Third Class)

Apprentice Sewing Machine
Adjustors

Working Printing Press FForemen

Printing Pressmen (First Class)

Printing Pressmen (Second Class)

Printing Pressmen (Third Clans)

Apprentice Printing Pressmen

Extruder Operator (First (lass)

Extruder Operator (Second Class)

Extruder Operator Crhivrd Class)

FExtruder First Helper

Working Plate Cutter & Vulcanizer

Plate Cutters & Vulcanizers

(First Class)

Plate Cutters & Vulcunizers

(Second Class)

Plate Cutters & Vulecanizers

(Third Class)

Apprentice Plate Cutters

& Vulcanizers

Machinist Maintenance Foremen

Machinists & Electricians

(First Class)

Machinists & Electricians

(Second Class)

Machinists & Electricians

(Third Class)

21 



Mnehlnists & lélectrichnnn

(Semi skilled)

+ Machinists & Electricians
(Helpers)

Iloctrie Truck Operators
(First Class)

am1°<Lric Truek Operators
(Second Class)

Flectrie Truck Operators
(Third Class)

Coty Bottomer Operator

(First Class)

Coty Bottomer Operator
(Second Class)

Coty Bottomer Operator

(Third Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator

Seybold Cutter Operator

Tape Rewinder

Glue Maker (First Class)

Glue Maker (Second Class)

Glue Maker (Third (lass)

Scrap Baling

amgh-oading & Shipping

Storekeeper (First Class)

Storekeeper (Second Class)

Shipping Clerk (First Class)

Shipping Clerk (Second Class) o
t
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Production Clerk Start

After four months

x After seven months

x After ten months

Labourers (First four months

with Company)

Labourers (After four months

with Company) p.200

x Above steps to be decided by Local

Management

FEMALE EMPLOYERS

(HOURLY PAID FACTORY HELP)

Classification

Sewing Machine Operators, Valving

Machine Operators, Press Feeders,

Sleeving Operators, Inspectors,

Instructors and Foreladies,

Start

After 3 months A5

After 6 months NT

After 12 months 0

After 1S months 04

Over 24 months 98

Inspectors Add té to nbove gyED

i.aboratory Paper

Testers Add té to above seule

Instructors &

Foreladies Add s¢ to above scale 



WAGE SCHEDULE CLARIFICATION

dl B. of P.S. and P. M. W. — Local 561

Cap de In Madeleine, Quebec

For the purpose of clarification the
‘age Settlement for the new Contract

period September Ist, 1955 to August 31st,

1956 shall apply, os outlined below

1. The Contract period will be from

September Ist, 1955 to August 31st, 19506.

2 All employees working in classifi-

vatlons covered by the Lubour Agreement

nre to recelve 1° peneral increase.

3. Shipping clerk (first class) is to
receive à 0h¢ per hour Înecrease in addi
tion to the general Inerease,

4. Storekeeper (first class) is to
receive a .03¢ per hour inerease in addition

to the general increase.

hi. New classifications to be added to

wage schedule to cover Production Clerk,

Extruder Operations and Tape Rewinding.

 



LABOUR AGHEEMBENT
Butween

ST nEuIS Parln UC. (Cak) LTD.
Cap Je la Maleleine, que. Cun,

and

LOCAL UNLIUN NO. 265

and

OF ICk b..PLOYEBS INT inATLOUNAL UNiuN, AFL.

AUGUST 15, 1955 to AUGUST 14, 1956.

19/4389



LABOUR AGRE".MELT

BY alo BuTWElui

St Regie Paper Company (Cara ia, Limited, Cap le la Madleine, «uebec,

Canada, hereinaiter referrei to 8 the Company, ani vflios employses Iutsruntivnal

Unisu, Local Union ivumber 265, affiliatol siti the american Felaution of Labor, -

hereinatter referrei to as the Union, wiose office is located at 765 Uonaverture ut.,

Truie nividrus, quebec, Cana la,

SuCTiUw 1. General Purpose

The yeneral purpose of thle agresment ir to promote the mutual interest

of the employer and employee, to et tablish a basis of agreement cncsrning rates

of psy, 4 gee, hourt ani working oonlitivne, to provi ie means for the amicablu

a ljustementiof ‘lieputes anl grievances, ani to provile for the .peration of the

offics of the Compan, unier methode which wii: furth-r the welfare of tue

e ployeer, ecunony of operations ani the jus ity and quantity of work perfurue 1.

It is recoynizel by thi: agre-ment to ba the lut, of the Company ani the omploysa:

to cooperate fully, indiviluslly ani collectively.

SECTION 2. Period of agreement

This agreement shall become effective ani remain in full force from

august 15, 195) to august 14, 1950 and shall be self-renewing Irom ye.r toye.r

thereafter in accoriance with the coniitions and provisions of this contract,

okCTluiw 3. Changes or Moiilicatione

Should the Company or the Un.on vesire to chançe this agreement after one bd

ye.r from its initial late, the party desiring to negotiate a change sh.ll give |

Written notice by hegistured mail, Return Heceipt lKæqueustel, to the other party

within not more than sixty, (ou) Jayt ani not Less than thirty (30) days before

tue expiration of tne lateuf sail agreement. =

Neg tistionus will be etart:1 not .ews than thirt, (VU) laye following

notice by either party, .n. the present agresment will rewaln ln e.lect until

the new agruoment le signe l.

SECTIUN 4. Recognition

The Com ‘any recugni-es that the Union has bsen duly certifiel by the Bo

Labour nel.tions Bo.rd of the province of <uebec .s8 the sole collective

bargaining agent for the ofi'ice clerical employees who are employud bythe

St neis Paper Comppf$neBimite 1)at Cap ie la Maideine, quebec, Cana ia,

and who are engaged in the occupational cla. cifiocatiuons chown in Exhibit A whiah

ie attacheli hereto and which forms pari: of this agreement, >

SECTION 5, Membership

The Com,suny agrees thut all new employwes shall as a coulition o

continued emp.oymeut, become members of t » Union after ninety (90) lays frou their
late of hire and remain members in good standing for the durution of this agreement.
Precent employee: who are members of the Union shuli, as a condit.on of continued
enp.oyme:.t maintain such member:hip in good standing for the duration of this

agreasment .ilegarding those employees w!.o have nevsr been members of Local Union



 

 

«

No 265 it i: understood the Union will not request th Company to taxe any action

against these empioyews [or non-membershin in the Uniou proviied tuch employée

were on the payro.. prior to January 1, 195«.

SECTION 5 Membership (Continued)
The first ninety (90) duyr of employment of all new employees bhull ba

a probationary or trial period -iurin, which time the new or probationary

employe: may, st the exclusive iiscretion of ranayement, be diich.rged without

chute or notice ani without recourse,

SECT10n 6. Jurisdiction

The Company shall not bu resp niible for any yuestlon of Juriailotion

between the Union or any other Unio or Unions,

SECTIuN 7. No inter uption of Work
There shall be no Jockouts

The Union guarantees the Company, .n behalf of itself ani each of its

members, that:
There will be no authorizex atrike of ary kind, boycott, picketing,

work ttop age, walmout, slowdown or any other type of orgunized interference,

coercive or otherwire, with the Coupany's busine &,

lhe Union sh.ull not qu etion the right of the Comay to liscipsine or

{ischare employee: enyg.gei in, participating in, or encouraging such action,

It te underetuoi that such uction où the part of tie CoOnpany shall be final and

biniing up n the Union, -n: Îts wembert, and Shali in no cute be conetrued ut a

violation by the Company of uny provision of blue agreement. However, Quel issue

a fact ue to whether or not any partioular e:ployee has engage | lu, participated

in, or eucour.ged any such violation, may be subject to the grisvan « psocedure

or arbitration.

OECT1UN 6, Promotions, transfers, md ley-offs,

If euployeus are to ue promoted, trausfer:;ei or laid-off, the Company

4111 take into con&il rat.on first ability anl seconi length of service, wherpability

ie equal then seniority shuli prevail, ability qualification is o be et:rmired by

the Management.

If employess ure to be pro otei, or transferred or laii-ofl the Company

«ill aivise the Un.on, in alvance if possible, of the names of the employees

whose status is ko affectel, proviled such change in status cones entirely unier

the Union's _urisliiction,

obCTIUN 9. Employment

Jhen filling clerical positions the company will give preference to

precent or former e.ployess if such are available and are capable of doling the

work eificiently.

SECTION 10, Grievance Procedure
The Union shall insofar .s nossible limit membership dur ing uny one

gri.van.e to three (.) cummittee meuwburs who shall repre.ent the Union in

handling the grievance. Should any dispute or complaint arise in .ny Uspartment

of the Compan, cowing under tue jurisdicton of the Union, such dispute or

conplaint shall be handled as foliows3

 
#2
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SECTION 10, Grievance Procedure (Continued)
l, By the uggrieved person to his Ltewari, who will

immediately euleuvor to .ljust the couplaint with
the office Manager.

<e railing tuo mmne an ajjustement, the mattor m.y be raferred

in writing tu tie Plant Manag1 provilel such ralerenca

is male witnin gixteen (lo) lays tro. the occurrence of
the grievance, Forms will be proviiei for tnis purpose,

Jo Failing tu nlyuet any complaibt in 4 aatiefiotory manner
at this level within seven ‘7, days the Unicn may reler
the gri-Vaice to iuvs interuutional President or hie

representntive. Ihe Int-rnctional Preeiient of the Union
may elther personally or through hie represent (tive,
refor the matt-p in dispute to the Vice-Presiient iu
Yh rge of Hanufscturing of tlie Company or his desig.uted

rapresentative.

4¢ If the Comnany's Vice-President in Charge of Manufactus ing
. or bis.representative an: the International President of

the Union or his representative mie unable to reach a
satisractory settlement of the coiplaint within thirty-
cne (31, days frou the date it reached Step Z, unless
exturried by mutval cogent, the mattsr may be referrei to
arbit«ti¢n provided cuch refermsice ie nale before the
termination of thie thirty one (31) day period or
extension thereof,

oECTI N 11 , arbitration

whould a grisvance be referiei to urbitrution as provide! in Sectin 10
of tule agreement, the Company ani the Union shal: jointly select an 1 ,urtial
arbitrator to hanile the cace, >ho.l1 the Company ani the Unio. fail to agree
on the choise of an arbitrator, the shal: jointly request the Miiister of

Latour of the province of <uebec to appulnt au arbitr:tor ln accorines with
the suebec Labour vispute act, article lo7 aul its araudments. The declii n of
the arbitrator sei:cted by the Com any and the Union, vr aprointed by tie
Minister of Lubour vf the pr>vince of quebec, 8h:li ee .inal an. binding vi the
partie: , The arbitrator sll be lluied tu the issues zrusentd to HiM and
shali have no power to ad: to, letract from, or molify any of the t. ru ef this agreement.

Experser of the arbitrator .o be shared e,ually betwesl Lhe [in oi uni Management ,

akCTIUN 1z, Vacations
The vacation periol shall extend from May ist to Ootob.r 3lst of each

your, and shillbs bured upn a preceding vacation yesr calculated from
May let to April 30th, all v.cation pay will be computed ag of Ma, lst, anl the
employee sh li receive vacation puy bused upon the salariel in effect a£ of May lst.

The Company shall provide two weeat! vañnh01 to all employe .& iired
previous to Novemb r lst, kmployees hired Letween November lst uni december 3ist,
shali be entitled to Wo weeks' vacation providing one week is taken after Labor Da,

Employess hired after January lst shall be entitled to vacation benefits
1¢ presoribed by the Minium Wage Commission of the province of quebec.



SECTION 12 .Vecatione (continued)

all employees who have fifteen (15) or more ye.rs of cuntlnuous service

prior to May ist, shall receive thre (J) weeks va.ation with pay.

Employess with nore than one (1) year, but less than fifteen (15) yeure

of :ervice and who volunt.rily leuve the service oi the Com any or who aru

ditchurgel aft r Mag let rocelve any vacatio benefits accrued to them.

should the vacation bene! it. be leis thun u full v.ostion, It shall be figured

on the bucit of 4h of the unployees gross earnin; 8 for eich wonth of service [ter

May lot. Empioyees with wore than 15 years of continuous 8:(vice with the Company

and who volunt rily iouve the service of the Company ar «ho are dischargei afte:

May let, shall receive any vscatlon benefit: accruel botheu, Should the vuc.tl n

benotits be lest than a full vacation for these cuployesvs with more than fifteen

(15) yo rv of à nti.uout burvioe, it shal: pe figured o. the basis of 6x of the

emnloyest prose earninge for each month of £ervice alter May lst.

dherevur practicable thu Com.any agree: to grant vacatio:rs on a

cunteculive bavie and at tue time levirud by the vuploye». The perio: relectel

vy the indivilua. empioyee for his vacation ust weet with the approval of tie

Officu Mun.gre Aftur the vacation periols are scheiulel, chunges ms be nade
dhe nocuu. ary by the office Muniger in uccoriance J4ith the ruqulrument. of tne

-perut ions of tlie office. wuch vacation atheiulling und changing of vacation

cchei.le: are entirely within the rights of tne vfiice Manager.

Vac tion tchuiuie wii. be drawn up by thw Couwpany nol lat r than april 15th

vf seach year. The empioyeec ‘owev:r mu: t submit their vacation requeet to the
Of1 10; œuag r not lat.r than april lst of each year. Tiiis schedule will becone final

uni cun ie cChingeod only in the inutual inturast ot both parties,

The Compan, agre:s to give the enployees covsred by this agreem nt their
paid vicution allosancu prior tu the enployee'i. jeparturs for his v..cation period.

The v:cation shali be talui in tho year in which it e due inl may not be

aécumulatwi. Eucloyees £hall not be permitted to forfeit their vacation for
Aliltional pay from the Coupany.

sCTIQu 13e Holidays

tiuployeus covered by this ayreemeut will be allowed the followi.g holi iayss
Christmas Day
New lecar's Day
Good Frida,

Cup luv lu Maueléine Civic Day
Labour Lay
Lt-vuau saptiste or Dominion Day (alt rnating by yeqrs)

ii Quë® vf u hulliuy falLiin, On à Sunday, riOusay hall be observed.

SECTIun 14. valaries

The salury rate rantes for the wariow occupational clan: 1ficatio..6 covered
by the pre:eut agreement are shown in Exhibit B which is attache! hereto ami which
form: part of thle agreement. The vompany agre & to pay .nd the Un on agress to
aucept t'hu sulary rite æanges ut shown on thi: Exhibit duriny tho terme of this
agreement +



OECTIUN 15, Hours of work

Ine hour: of work are to be 73; hours for each two week period auiin charge
cute. viern {it {: necesiury as & result of onth and closing orother office dri
for an enpioyee in the office bo worx ln ‘xcess of thle progru.. the » ployee is to

be give: ai eguivalent time o.f eîthur in the :ame or in the following period.

Le norusl work day «ill be frou B.JU #oM. tu 11445 AM. @nd trou 1.19 jem.

to deOU pou. MOn day to Friday inclusive and frou B.JO0 A.M. tu 12,00 nouvnu on
vaturday for those gmployees chedulel, or iir ctui, to work luring such veriol.

SECTIOR 16e Bulletin duards

lhe Conpany agress to place a bulletin o.ard in the office on which the

Un on way post off'ioial Union bulletins and notices. All bu etlinu uni notice:
£hull be suown to the uvflice Manager whose ar,roval shall be otalnel Lefoure
OS LINE.

ECTLuis 174 Misce luneous

rolicles and office regulations in effect and granted by the Company in the
.u8t shall uot be voided or rulducud solely by tne signing of this sgreement.

Office rulee not coullicting with the t rms «ni workhng conditions of tnis
ugreumenkb shuls be printed ani pac. ed out to all employees in the uffice ard vil:
be enforced by Management.

vlCTi0h 18e Found to De iu contravention of Provincial and for Federal Laws.

if any provision, sect on, rule or sub-section of thit agreement iv liu
contravention of the law ordinancus or regulations of Canada or of the Province
ul’ suwbec, such provisions thall be superseied by the appropriate provisions of such
lawe, orlinance or regulations tu long us same uré i: force ani e.!ct but all
other proviciouc of tuis agreemeutphall continue in full force and effect.

IN WITNES. WHEWEOQF, we the undereiy: ed, have Lhe accre :itad
representatives of the respective ,arties to the agreement, herountuo setour
dignaturve this 2let day of September 1955,

OT nlGIL rAPkn COMPANY (CaishUa)LIMITEU OFFICE KiPLOYEKS LWTEMN TIONAL UN . AFL.

lliluiblee Robert. K.Henesy
Venesàl +uperiutendeut Int nu tional Representative

ll:isible CaP DE LA mADELEIuE LOCAL 265 OF THE
Plant ‘“@nag r OFFIGE EMPLOYEEU INTKNAT:UNAL UNIOn AFL

Henri Poirier

vice-président

m
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EXHIBIT A

LABOUR GGHEFMENT

dy nd Between

OFriC E EKAPLOYE:O INTERNAT civwi, UNION. LOuni UNL ro UMubs. 265

arcl laluDU aiThi Tu: AMieniunn KDkéiinTiOn UF LABOR

and

ST KEGIL rAr.Kk COMPANY (C,Nà)a) LIMITED . CAP DE LA MADELEINE
PROVlau.E UF QUEBEC. CANADA,

The uccupational classification refered to in vection 4of the

Labour Agreement between the Compny «ni the Union ure us.

foilowss

Payroli vistribution Clerk

Invoice Control Clerk

Effic:enoy ating Clerk

Payroli Clerk

Switchboard uperstor-Typist

Personnel Clerk

biliing Clerk

luventomy sand otoox lwoord Clerk



EXIIBIT B

uABOUR AGREMMENT

By und between

OFFICE EMPLOYE. 3 INTERNATIONAL UNL UN, LOCAL UNION NUMBRK 265
hkrlilaTyD dITH ThE aM.R1CAN FEDERATION OF LABOR

And

ST RGIS l'asile CUM ANY (CaNAVA)LIMITED CAP vb LA MADELEINE

FROVInCE F QUEBLC. CäsAvhA.

“he salary rute ranges for the various occup«tlonal classifications

reterred to in wection 14 of the Labor agreement betwe .u the Company

and tho Un.o.. are as f'ullowss

Salary Group 1 $138. tu $20<. per month

Switchboarl uperutor=Typlet

Payroll Clerk

Efficiency hating Clerk

Fayroli Distardbution :: Clerk

salary Group ll $189. to $253. per month

invoice Control Clerk

Billiug Clerk

1_ventory and Stock Record Clerk

Personnel (Clerk



MEMORANDUM OF AGREEMENT

Copy of agreement arrived at betwee. St. hele Paper Compaiy (Cana ia)Limited

of Lap dela Madeleine and Local Union No. 265 uid the office employees

Int rnational Un.ou A.F. Le on veptembur Zlst. 1955.

le À general Increneze of 44

Z Individual rate adjustments as followss

Catherine Feevur- Personne! vlerk 5e0u
Jean:.îine Dauphinais-#ayroll vistrib.Clerk 5.00
Roberta Dols= rayrol. Clerk 8.00
Henri PoirisreBilling Llerk 5e UV
Henri Pellerin-Invoice Contrul Cterk 5.01;

3. Above changes in salaries to be ma le}{active as of Aug . 15th. 1955,

4 It iv mutuully .greed tlh..t investigation will be male into a revision
of tue Labour Grade ns they now exist. The Union wil present to the
Company some pro osal conc-rning this :evision.

5¢ The Company agre.s th .t it wlii nut churge time uff on vaturdsy when
Plant is shut down against work performed o.. :ubsegueit Saturday,

Oe 13 le agreed thut rect periods will be provided. These rect ,uriois will
be worked out by Management,

7. The Company agre & tu iuvestigate tha possibilities of re-ccueduling
paydays.

8. The turw of the contract to be from august 15th, 1955tp August l4th, 1356.

Signed: E.:.Engness >1gneds Obert H.Hennescy
General Lupt, Inturnaitional Representutive

signed: P.J.lteilily

Labour snelation hepresentative

(signed) 4. .Jones
Branch “anager, (Sigel: Hewri Poirir

vice president
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by anc between:

1te innelyte Division of (te jeder taper Company (Lanadas Limi ted,

Le « an, uvtec, Cineda, hereirafter referred Lo ur the CU sald;

Ane,

Local njon Wuzber 44%, International Chemical "orkers! Union,

gffilinted vith the American Federation of labor, hereinafter

po ferro to se the THIUN, wtbone office le locnted at 147€ Cherbrooke

'reet est, ontreal, .uecbec, Conadne

5 6e À [;ec! ion 1

CaNGhal dba Uy ods
 

it te tre intertion of his apreeent to maintain a harmonious

relationship Yetwesn Lhe Lom any and ‘te en) loyeer, to provide

an anicstle ethod of settling any differentes wlicl na; arise
between them, and Lo set forth the basic conditions or eajloyment

to be nveervee between the Company and Lhe Unlone

pection2
Paka OL Æ_ lag. sdT
 

This arreerent shall remain in full force =nd effect frum .ay 1,

1647 to Augriet 14, 19%€ in accorrance with the jrovisions of this

cortracLe

ection 3 CHANG + oh JIE ICATIOND
 

le :houlc tre Corpany or uhe 'nion desire to change this Apreement

nfter expiring, tte party desiring to negotiate a change shall [lve

writter notice by ieyisterei liail, iwcturn hecelpt Lequested, to Lhe

otter jurty within not aore Linn sixty (CO) days and not les: than

thirty (30; cays before Lie expiration of the date of snid Apreeuente

.e hepotistions 1tall Lo started not lese than thirty (30) days

followin; notice hy either party, and the jresent iyreeient shall

remain in effect until the new a;reement is signed,

3e Ihls agreement cennol he alterec or amended during its lifeline,

This Union may, however, after ay 1, 19¢%, open this apreement

once during its tern for the purpose of diccussing chunpes in the

hourly rutes set forth in the "Huurly ape late (chedule" of thin

afreenent, Vacations, and tolidays, by cerving thirty (3U) dayr

vritten notice to Lie other party by lesinterod Jail, keturn neceist

hequested, (jo failure Lu agree, Lie antler tall be put itter Lo

arbitration as ret oul in tection 10, the decision of such arbitration

etnll be final and binding. The burden of jroof, however, shail be

vion the trion Lo instif, dtr demands,

ceclion4

lle Company recognizes ‘ne 'ulon, as certified by the Latour

kelations card of ihe Frovince cf Quebec, to be the exclusive

‘arya ning agent l'or all hour y paid employees, except the

15/4017

   



LABOHnGhbLrANT Le

technicians, the foremen, tle office workers, and those under

sixteen {(1¢) years of a,e, with relation to wares, hours of work,

anc. x]l other Lerms and conditions of employment,

section £
oalARIED oo a JUYLll. UhIKG

nm; loyees excluded fro. the 'arga‘n ny unit In bection 4 shall

not perform work normally performed by en loyees covered by the
nrjainin unit except for experimental purposes; or when the

rejular en; loyee in atanding by; or when n regular enployea in

not available,

section¢ MUBLIQUF

le All em; loyees ;resently em; loyec in classifications covered Oo:

thie Apreement, shall, as a condition of continued em; loyment,

be and remain members in ood etandini ‘n Le !nion during the

period of this Agreement. all newly hired enjloyeee shall be

notifier of this provision and tie; shall, within thirty (30) days

from Lhe dCate of their employment, become -nd rerain members in

yoo¢ standing in the Union nz condition of continued em} loymenti,

Ze lewly hired emjloyees shall Le considerec on probation during

the first thirty (50) daya of their en; loyrent and no dispute

tertainin;j to their enployent or ‘“ismissal during this probationary

reriod ma. be taken up under the Crievance Procedure of this

Apreemente

3e +he Lornjany shall dedvet frou the waçes of ever, em; loyee

initiation fees and regular monthly dves as prescribed by the

Union, ané gknll turn over auch deductions Ly check, payatle Lo

tie Financial Secretary of the Union, not later than tre twentye

fifth (5th; day of Lre calendar month in which the deductlons

were unde

Section 7
NJ LW EKHUIT LUN UE 1 0RK

1. The Union aprees that there stall he no strike, etoppare,

slowdown or rcstriction of work, either complete or jartial,

during the life of this Lyre ment,

Ze lhe Lomjany agrees that there shall be no lockout of am] loyees

during tie life of this Aâgrecmente

section 8
ouNiOK1TY

1. teniority will be recognized ané will Le based on length of

continuous service with the Company.
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LABUisAGREE

re 0niorit; sluil beco:c elf'active onl, after an em ioyee lus

tcen continuovsly wij loved for a jerioc of thirty (30) calendar
dave and shall then be measured from tre original date of em loymsent,

5e *he ;rincijla of penjor‘ty sha'l preva!l of lay-off and recalln,

ant «m ‘oyces last or tro gentorit, list shel} be laid off first

nnd re-hirec 1n Lre reverce order in which they are laid off, Ille

crn’ 1 he (rovided the can jerfor: tic work available,

Le 1 en loyée vho har Leon ir the employ of ile Company more than

thirty (20°) daye ond Ye lafe off fer n jeriod longer Lhan etx (()

months, vill be con:ticered terminated wnless, during the sixth (Cth)

north, the emjloyee hur notified the icreonnel Lejartment, in

writing, of hie intention to return of rec.lled. thould LLe vu loyee

ne. be recalled with the eixth (6th) mouth, be shall be required

to notif: the 1ersonnel Le, art:ment enc: month thereatter, in writting,

of bis degire Lo return Lo work. all seniorit; slall be lost to

an: ent oyee who bap been late off for a jerioc lon ar Lar one (1,

yeare

‘+ 97 Ir the event of nny Lemporar: shorta,o of work in any clner3fication

tte em, loyees nifected will Le transferred Lo any claseiffication

where work ic available, jrovidec suet transfers (do not exceed

bhirt; (30) culencar dass. “ter an en] loyee 1: required Lo

Lemporurily f1]1 the jlace or another a jloee Or Î5 Lemporuril,

traneferrec Lo another classification Fe cia!l receive Lhe

cins:1ificotion rate t'or the job, or Lis own classification rate,

whichever i+ higher,

b) In the event that ary ehortape of work in any classil'ication

exceeds thirty (20) calends. cCuyu Lie en, lo,cer atfectec will

return L- tie last jrevious Élaveil!catior jobe they” permanent

held, or the available classification closeet Lo the euloyee's

rote nt Lice of transfer, jrovidec they held no jrevious

permanent clusaification.

i A11 seniority riphts enc ,rivileges shall be lost wher an

emp loyre Ir discharged; or units; or )n absent fur Lhree (5)

consecutive working deys without projer uotlce to the lersunnol

Lejnrtuent, unless the em; loyee can satiefactorlly establish 11

wap impoge'tle Lo reyrots or fa!ls tA report for work within

ceventy-two (72. Lors after heing notified, in writing, hy Lhe

Compan: at Lhe em; loyee's last known address, unlere he Lae

arranged with the «creonnel nager for an extension of sald

jeriod, Or unlees the erjioyre cal patisfictorily ostot lInl: TL vue

imroseible tu report,

7. Continuity of gervice atwll not hu broken for employecr prarted

leaves of abscnce wi tc one year for full tive work with the

(rion; or for sick leuves of ahrence granted upon submieslion of a

rhysiciun'e certificate; or l'or jersonal leaves f nbgence uj to

th rty (20) caye. ibsences tor jersonal reasons, \n excesr of

thirty (30) daye wust have tic ajproval of ile Comfany enc Lhe

linfon,

te in all cusec f transfer and jromotion, sen‘ority shall povera

if ability ané experience are sufficiente

 



LABO},6Jukeah he

Co an, en; luxee procter ur translerres LC a josition with the

Company over which tne Union has no representation, may be

returnec Lo bis former ponitinn at an, Line, it} hic for.er

seniority re-estat-listec, including u; Lo ninety (SU) daye  elority

vhile ir a poritior outsice tle Union's re;reser tation.

le Ler a ,ercanent ojening occurs in a clarification coverod by

thie wu,reement, the Corpany v*11 jost a notice on t.« bulletin
bores lor a jeriol of Leo (2) vworkiny Ca eg, forty-eight (48) ours,

durin, which tire all Lore cw oyeasr desiring consideration for

the ocjening all suhnit tielr Yo in aritinge The name of lle

succereful npylicsnt shall te josted within four (4) cays after

Lhe jostling Je Laken down. An exp lojse nider conr*deration for

an available job must seal Lle requirements ret forth tor tle joh,

11e JF nu Wide are recelvec tor tte opening within Lhe forty-el; ht

(4E; tour period, the Coin, any reserve: the right to oither

hire a nes em; lovee for tho job où velect ar: euj loyee from a

clue- If cation will an Lourly rate enual Lo or lower L'an that of

te job to Le filled.

le Temporary jobe einll nol exceed a ;erio of thirty calendar
(nye. lhe crrrent exjorience paînec LL any em; Joyee working on

6 LempoOrar, Job at Lie tile it ie declared jerianent, and jostec,

tall nut .e congidered in reviewiny the cualifications required

to ri) Le Job,

13. li Lie event Of a ehortaye of work in un) cepartment, the Company

snd Lie Un On vla l mutually njree s6 Lo whether à recuction

in work force or u reduction fr the vorkin Hours ehall Lake | lace,

14, Yi, loyeer jhyricall, vnable to jerform treir regular duties
pa. be placed on vny Job tle; are chpatle of perforsan;

regardless of seniority, ty; mutval a;reerent hetween ibe Cor; any

a d tic niore

154 11 Lhe event that an en; lorce 1s physically and mentally able
to return to hir last classification after a temjorary infirmity

hich eatsed Pim Lo leave hl: c'ans'fiention, he will be returned

to hin lrat clnrpificatior vith full genlorily ripbias An, cr, Joyee

transferred Lo re:lace t!le ric« enjloyee will Le consicerad Lransferroc
On & temjorsr basis only. hen tte em oyee wnO wus s8ick returne

to hir clacsif cation, the temporarily tranelerreé enployre vill

return tu bis last classification with vl) seniority rights.

section Ÿ

GideValQr + RUC.UIE

le ire nion ehnll select trou the local iwentershix s  rievance

Comittee of not more than Lhree (3) mebere. This comnitiee

sLall reyresent Le "rion i+ the handling of sil ;rievancee.

+e chouli there bie any dlepute or complaint ns to the interpretation

of any of the clauses of thie arreenent or any grievance ariciny

out of (te operation of this A;yreement, ir any cejartrent of the



 

| ° | | | Je

plant, such dispute, complaint or grievance shsll be handled as
follovs:

tel ]. isy the apprieved cmp ioyea wilh Lhe Foreman under whow lie

5s directly recjonsible,

Cel] 2e MH mn onpreement Ye not Yeuched in Step 1, within two («)

working days, the mntter shall te Luken up by the omy loyee

anc hie Steward wilh tle l'oremin an¢ hie Immediate

Supervisor,

‘tep 3. if an ayreement is not reached in Step Z, within two (.)

wor ing duys, tle matter may be referred to the lersonnel
“anapere The prievence must be submitted. In writing, to
the tersonnel ssnayer within fourteen (14) days after the
complaint occurs,

“ter 4e If an agreement is not renche In Ltep 3 within three (2)

working days, it may then be referred to the |lunt sunuper

or t1s deaijnnbeu reprersitative, provided 1t jp subinitied

in writing forn within ten (10) additional working days.

lhe International kaprasentative of the Union may be celled in by

either jarty at either :tap 3 or Step Le

Step Le If an apreement is not reached au the completion of Lie} 4,

within seven (7) working days, either party shul!l have Lhe

right to apply ror arbitration within thirty (20, working
CayEe

3 If a dIrcharped enployee establishes through çrievance or

nrbitration procedvre that te has been unjustly ~lechargped, he
may re aid for all or jart of his lost Lime am he nay also have

hts cenfority reinstated in full or jart on the same basis,

section10

AKBITHAT JUN FKOCzDURE

le Should a prievance bu referred Lo arbitration as provided in

Section & of this arreement, t'e Company and the Union shall

jointly select an irpartial artitrator to handle the cace. ixjenses

of the arbitrator will be shared equally hetween the Cou any and
the Unione Should tre “ompany and the Union fall to apree on the

choice of un arbitrator, within ten (10) days, either party ray
reuuert tle sinister of Labour ut’ the Frovince of quebec to ayjoint

an arbitrator in accordance with the quebec Trude Limpute Act,

Charter 167, and its amendments.

Ze she decision of the arbitrator selected by the Company snd the
Union or aipointed :y “he winister of Labour of the lryovince of

wuebec, ‘lin!l be final and binding on tle jartiese

1, he arbitrator stall be 11 ited to Lhe issues jrenented Lo him

and shall have no power to add to, or detract from, or modify
any of the terms of this Apreement, (with the exception as set out

in Section 3, Foraçruph 3).



LABORAGREEMENT be

Le Any period of time may be altered or any step eliminated in this

procedure by mutual consent of the Company and the Union,

Section4
HULIDAYS

le Paid holidays shall be as follows:-

Dominion Day
Labor Day
St. John Baptist Day

New Year' Day

Good Friday

All Saints Day

2. All eligible employees shall be paid straight time pay for each
of the above specified holidays, when not worked, in accordance

with the number of houre they would work on their regular scheduled

shift for that day, provided:

a. Lhat such a holiday is celebrated on the employee's regularly

scheduled work day.
b. That such employees have been on the payroll for at least

forty-five (45) days prior to such paid holidays.
ce That such employees work the scueduled day immediately before

and following the day the paid holiday is celebrated, unless
permission to be absent has been granted by the Company; or in

case of legitimate illness for which the Company may demand a

doctor's certificate,

3. Employees required to work on a paid holiday shall receive their
paid holiday allowance plus one and one-half (14) times their

base rate for the time worked.

Le In the event a holiday falls on Sundays, Monday shall be observed,

Section 12

VACATIONS

le The vacation period shall be from May lat to September 30th,
unlass exceptions are agreed to between the Company and individual
employees.

2. Employees shall be given preference for vacation perinds on a
plant seniority basis, but in no case shall they conflict with
plant operations.

3. When a specified paid holiday falls during the vacation period
of an employee, such employee shall be allowed an extra day with

pay at the conclusion of his vacation so long as it does not interfere

with plant operations. If the employee cannot be granted the extra

day with pay, he shall receive one (1) day's holiday pay.
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¥ - “4e

bpprlHis

à vacation yesr = 211 be fron war let to april 3Oth où theby &

following Year,

. .he Coowmny hme the ripht to deteruine whether a vacation

shubéonn p-r oc shall occur during June, July or Aupust and
: 111 axe auch an anouncersent to the op loyees and the lrion at

laacl une (1, mont} prior to Lie rhhtdown period, bul nor lalsr

Linn oune lst,

wn em; lOyee with from one year to five years continuous service

shall receive a one week vacation, ite rhn]] receive aw vacation

; à, of ris earned waves l'or tre jeriod between way 1 and april +0
of the precoding yar.

7. an ex; loyee with {ive yesrs or more cortinuoue service s! all
reccive nu Lwo-wecs Vacation. Le shall receive ag vacation pay

1, of hie eurned wapes "or Lhe period belwcer ay 1 and April 10

wi ble preceding rear.

Ye AN eu; loree with less Lran une year ol continuous service, ar

of a 1, shall receive 2. of Lie earned :ajes for the ,eriod

Fe vorker Lelween ay 1 anc april À of tte preceding year. ouch

en; loveer hall Lo entitled to one-hi lf calendar day of vacation

l'or cact. mont: worked. JU Is understood tie total cays stull not

exceed Dive (4) work cays dr an, calencar eure

“ua Vmenllor jm, will Le compnteë on ay feb barged or rater In

ellect sl Lal Vi me,

section13
HoUni wb oohE

1. All partiee Lo this a,Teenont nderatand that the stancard work
week shall be on Lhe rusis below, but mpree that additional or

less tire a, Le worked in accorcqarce wit! the requirements of
operations or for ile jrotection of tle factory.

..e evel and one-half (7), hours tlall le tle standarc hours per
day for em] loyees workins in instances where the operation is

on a three (2) shift Lan]s.

3. un other than three (3) shift operatiors, nine (9) lcurs shell

te Lhe standerd l'ours per day.

Le In those instances viere there is a continuous opersiion (Leaning

no shutcown) operetors nre Lo est while attending their joua

and thinll le jald for tte full shift,

le ule work week sgtwil commence w.th ihe Lift beyinning at E80C a.m,
-vnuay, or the shirt bepdnn np nearest t'at hour, ano extends

until tu snse Tour the lullorin, ondaye

t-o «he re,mlar work week shall consist of elx (6) conseculive days

from .onCay through tatvrday inclusive on trree (3) shift
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operations and five (©) consecutive days, «onda; through Friday
inclusive, on other Lhon three (5) ehift operatione, This shall

nob conutilute s ,Usrantee Of any definite nurter of work daye

jer veeka

Te ours ol work gtall remain ag at present vnlepn a chanpe io

mautually apreed upon,

"a ivnet periode on other L'an three (7) chifts etal!l be for one (])

tour, Leker ‘urin: t!e midéle of the shift. The lunch hour nay
te :tarteé at stagrered Îmes during a two (2 ) hour jeriod. Un
Lrtree ghift operationt, lunch joriods will te for one half (:) hour,

Go & premium of five (*) cents per hour vill be pald on the eecond

(end) :hifte A premium of eirht (8) cents ;er hour will he paid

on Lhe thiro (3ré) ehift,

section 14

WVRHTI.L

overtime zt the rate .f ti.e and one-half wil) te pald on the

following hasie:

le a) after nine (9) Hours ir any one (1) day;

After forty-five (45) Fours îr uny one (1) week,

b) This will apply to all maintersnce workers and jrncduction
workers on one (1; or two (.) shifts.

Le A) After ci:ht (7) hovers in any ne (1) days

aver ‘orty-ei;ht hours in any one (1) week,

BH) ite will apply to continvors etrht (+) Fonr ghifts and

Le oiler koom,

te A) After seven nid one-talt (7p) hours ir any «ne (1) day;

sfter tortyefive (4%) ‘rurs in any one (1) week,

W) This vil) apply vo three (+) r!{ft operations other than

L ose listed in Pl.

Le vertime g':1] he evenly Aigtribulec amon, all em; loyees nor:allyi . 3
jerforming tte rare type of work,

te 411 work rerformed in sunday shall be paid at two (i) tires the

reyular buge rate of ‘te employces

Section 1%
FROVIGLIUKE wo CLCTIUN( FUUML

TC2hdECori viedJF
PRUVIFCIAI AIDZUkcHDEKALIAYS

lt anv jrovigion, section, article, rule or subsection of this

Acreensnt is fond Lo Le ‘ni contravention of the law, Orcinancer

or rerulutions of Canada or of the irovince in which the Con:any



LAUR avila] Ye

covered ty hls ,Teerent 18 locsled, puch jrovie:on vlall be

eu; Crsecel ly Le sijrojriate ;rovisions of + ch laws, ordinances,
or ¢ vlatlune, Ly lon as mare are !r force an” effect, 11 other

jrovisione ol thie nreeert r!nl1] contimuie in fell force ard of ect.

_ec:ion1C. et

Je 14 Â£ ny reed hut Lhe plant plall Le kept clean and nest und
se‘noord order. tach em 1oyee will be [eld responaible for lis

vork ares «ri, ret cle-r ane ina coalition antinfnckory Lo the
i i . -

ok an e

co arojer work rlancarde v1 be ertu>-liuted and wade knoma Lo euch ~

oy loyee for tis Job,

on) wrod condition of contimed employient, all em loyens ure
exjected Lo cel tie re:ufrenente OF the Job standards.

b) .tandarde sbn:1 Le established by tte Company. For a period

OP thirty (30) days , they shall no be subject to yr'evance
jrocer re , ror the f'ollowin, thirty (20) Cayr à yrievirce

wy be pubritted ff the employee believer the ctancure o te

incorrect. alter (hip (U-day jeriod, tre gtondard shall te
congianered sg aces) bed uid ral] not be ‘urtier publect Lo

prievance ;[rocedure.

Le 1he Lampany will pup ly bulletin Loard ejace l'or the (niana
+vill 0e t'nion not'ce:, ou} Jject te Lie ap proval of Lhe Conpany.

fe an .\nts) Or n sglatutory holiday shell be uw jeriod of La, houre starting
]. 1,8, vntil 1.0. Hoeilie t}e f lowing Cuye

 

Cad pbLr

Ie Fnel ry rules, noL con lictin, #1} the Larne of thie greenant,

hall Le esbot*lishe” arf ware known Lo all oop levees, Letyrnl
to comply with these rules will be eutsey l'or disci; liryr wetion

vp to Îrchlarçe.

Ze the ayglicntion of jenultier under there ruler whull LbL. gubject
to yrlevance jrocer/ure.

sectionlE
iibujel all CALLeIN A

le un loyeez rejoruing l'ar work und gent home without working chall

receive two 12) Heure Jay.

Je um loyeep reporting for work and starting work shall reccive

four (4) Lours jay or four (4) hours work. …n; loyceu sy he
urcined to other than thelr own jobs in oréer to ; roviée four (4)
Your work. I

2. vin loyeer culled hack to work 1nconeistent with their re;viur
werkin; hours shall receive a minimum of ino (2) Hour: work at

one and one-half (1;) times thedr reular rate.

 



Lain gupnioghT 10,

section 19

le A copy of the Lhovrly wage rate schecule is attached to, made a
jurt of, and shall remain in effect throughout the life of

Lig mrree meant,

“ee If, ruring tle lifetiine of this Apreenent, à new lob 3s extant lished
or jt tltare 3s a substantial c!'sanpe In the futies of an existing

Job, L'e rate for Lie new or ctanpec Job hall he octablialiec by the

Go:;ary, Thie rste shall be in proper relationship to the existing

rates ar set forth in schedule "A" and L'e Lrion shail be notified
of thc new rate within three (2) due nfler It ‘an teen stulliched.

ir within thirty (2:0, Gays after rue! notification, tie nlon contunde

that Lie "nate 1c incorrect, It shall notifs tre Penpuny. 1f a‘ree.ent

cannot he penche‘, Lio cntuar eh sl] he :uhject to the pr'evance

| fOcesure rovioed Jo th'a aprernent.

5e .ÆR} lOyees, st top raue, peruanently Lrur sl'erred (oD a new job

call receive tie to; rate far ttut job. np. loyees not nt Loi

rate ball progress ar outlined in the rate schedule,
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For the Conpany:-

villian «. Leasy

ft lant sansçer
FabiaYle Division

Le neple taper Company

(Canada) Limited
:t. «ean, JuetecCs

net. Halé

l'ersonnel Manaper

} abl Yi Division

‘te heris tarer Company

(Canada) Limited
.t. Jean, ,uebece

(t1rned aug, 20 19549)10

1a.

For the Union:

hæoul 1aulin
Fresidant
Local Union ; 449

Jde Xauvrice Frecette
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LABOUE. AGhobitlNT

between

THCI PIE GUléraNY ( Chr abi) LIMITUL

und

Jkr ICE ELMFLUY.bu le: ÉATItHAL UNIVUN, A} ole

and ite LOC. URIGh NU. 265, at

CAV Uk LA MALELLINE, ‘Uebece

JW36417



LADOUR AGRiksNT

between

Te R.GIT Filuh COMPANY (CANADA) LIdITED
Cap de ln Knueloine

wuebec, Cunada

and

LUChL UNIUN NG. 265

And

ChFC wU#PLOYLES INTERATICNAL UNION 9 AFL

Augupt 19, 1994 to Augupt 14, 1999



LABULA AGEAONT

bY ANU bulokWNs

Stekeyis Farer Company (Canada) Limited, Gup de lu Mauolelne, ,uvbec,
Cunads, hereinuiter referred to nn the Cuimpany, und Ufiice amployevs Internutionel
Union, Locnl Union humber 65, uifiltuted with tue Americ n Feuvration of Labor,
hereindfter referred to as thc Unicn, whose office is located ut 1801, ruc Huyule

Trois kivieres, fuebec, Canada.

SaCTION 1. General rurpose.

The gernoral purjose of this Agroement is to jromote the mutuul interest

cf the employer and employee, to establish a basis of agreement concerning rates

of pay, wages, hours and working conditions, to provide mens for tne amicuble

wdjustments of disputes and griev.ncee, und tov provide fur the v,erntion of the

vffices of tue Company under metnods which will further thu wi ifure ol the

euployees, ecunomy of operations, and the quality and quantity of wuEk periormede

It is rucognized by this Agreement tg be the duty of the Comyuny ana the employees

to coupernte fully, individually nnd collectively,

SLCTIUN 2. Period of Agreement

Tnis Agreement snall becume effective and remsin in full force trom

August 15, 1953 to August 14, 1955 and snull be self-renewiny frcm year to yeur
thereatter in uccoerdance with tne conditions und provieicns of this contract,

SECTION 3e Chunges or Modifications

Should the Company or the Union desdre to change t ds a,ytwouent ulter une

yeur from its initial dute, the party desiring tu neyotiute an cuune shall give
written notice b, hepistered Mail, leturn ñAuceirpt hequested, to tne otuer purty

wituin not more than sixty (60) days and not less tnan thirty (300 duys Lelcre
tiie expiration of the date vi suid Agreerient,

Negotiations will be started not less thun thirty (30) days follosing

nutice by oither party, and the pre ent agreeuent will remain in eiicct until

the new ..greement is signed.

5+CTIUN 4, Heougnition

The Cusipany recognizes that tine Union hus been duly certified by tne

Labour Relutions Board of the Province cf Quebec na the sole cullective

barguining agent for the ofiice clerficul en, loysos who are employed by the

Cte Hogle Puper Company (Canada) Limited at Cup de la Maueleine, (uebec, Canada,

and who ure engaged in the occupatiovnal classifications whown in exaibit A which

is attached hereto and which forms p.rt of this Agreeuente

SECIION 5e Membersnip

The Company agrees thut all new employees shnll, ns a cundition of 3

continued employment, become members of the Union after nincty (90) days from tneirf

date of hire and remuin members in goou standing for the duration of this Agreement§

Fresent employees who are members of the Union shall, as a cunditiun of continued

employment, maintain such membersnip in good standing for tne curation of this

agreements Hhegarding those euployees who have never been members of Local Union

Noe 265, it is understood the Union will not request the Conpany to tuke any action J

uynirst those employees for non-membership in tne Union provided such er ,l0; ee ;

were on tne vayroll priur to January 1, 1952



SiCTIUN 5. Membersnip (continued)

‘The ifrut ninety (Y0) days vf employment of all nes employees suull be

a probationary or trial pericd during walch ti e tne new or prubutiunary

em; loyee muy, at the exclusive discretion of wWenagement, be discnurpyed witncut

‘nuse cr notice und without recourse.

5 CTIUN 6. Jurisdiction

The Company shall nut be respunsible four mny cuustion of juriuuiction

between the Union or any othor Union or Unions.

sali1UN7e No Interruption of work

There snalil be no lockoutse

Tne Union gumrantees the Cumpany, un behalf of 1twelf and ench vf {te

members, tnats

There will be no authorized strike of any kind, boycott, picketing,

work stoppage, walkout, slowdown or any other type of organized intorierence

coercive or otherwise, with the Company's business.

The Union shall not cuestion tne right of the Company to discipline or

discnnrge employees engaged in, participating in, or encouraging such action.

It is underwvtood that such action on the part of tne Coupany shull be i{inul and

binding upon the Union, and ites membere, and snall in no case be cunstrued as au

vioiation by the Company oi any provision of the .greement. Huwever, un issue

of fact as to wuether or nut any particular employee hus enguged in, participated

ing or encouraged any such violutiony, may be subject to tine grievance procedure

or arbitration.

LACTIN Be Promotions, Transfers, und lay-Uffn

1f employees are tov be prumctea, transferred, or lauid-cif, tne Cowjuny
will tnke inte cunsiderution first ability ana second length ot service.

If eu,loyeces are to be promoted, or transfe:r,u ur lald-cli, tno Ceujany
will advise tne Union, in auvance if possible, of the nimee 01 tue empioycus

whose stutus is 0 altected, provided sucn caunge in statue comes entirol} unuer

the Union's jurisdiction.

5. ClIUN 9. rmployment

when filling clerical pusitions the Compeny will give pr. ference to

present or former employees if such are aviilable und are capable cf duing the

work efficiently.

GwCLION 10. CGrievance Procedure

The Union shall iusofar as possible limit uwembersnip auring any one

griev nce to tnree(3) committee members who shall represent the Union in

nandling the grievunce. Should an, .ispute or compluint arise in «ny Lepartment

of tne Company coming under tne Jurisdiction of tne Union, such dispute ur

complaint shnll be handled as follows.

l. By the aggrieved person to his teward, who will

immediately endeavor tu ndjust tne complaint «ita

the Office Managers
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SSCII-N 10s Cricvance Procedure (cuntinued)

2. Failing to make an adjustment, the mutter may be referrea

in writing to the Plant ianager .ruviueu such reference

is mude witiln sixteen (16) days from tae occurence of

the grisvance. rorms will be provided fur this purpose.

3. Failing to adjust any complaint in a satisfactory manner

at this level within seven (') daye the Union many refer

the yriev nce tu its International iresident or his

representative. ‘The Internutionul iresident of the Union

may either persunally or thriugh his representative,

refer the uwatter in dispute tu the Vice-iresident in

Charge of Manufacturing of tue Company or his designated

representatives

4, Ii tne Compnn,'s Vice-President in Charge of Manufacturing

or his represent tive nnd tne Intern tiunul resident of

the Union or nis representative ure unable tou reacn =

sutisfuctory eectilement of the complaint witnin thirty-

one (31) days trum the date it reucned ‘te; 2, unloss

extended by mutuul consent, the matter may be relerred to

arbitration provided such reference is made bef.re the

termination of this tairty-one (31) day periuvd or

extension tneraofe

SeCIION lle :rbitration

Snould a grievance be referred to arbitration as provided in Lectiun 10

of this agreement, the Cowpany and the Union shull Jointly select an io;artial

arbitrator to nandle the case. Cnculd the Compuny nnd the Union fail tu uyree

ori the choice of nn arbitrator, tney snall Juintly renusst the sinister of

Labour of the Frovince of (uebec to appoint an arbitrator in accordance witn

the ‘uebec Labour Lis;ute act, Article 167 und ite amendments. ‘ne decision of

the urbitrator selected by tne Company mnd the Union, or appointed by tue

Minister of Labour of the rruvince of (uebuc, shnll be {inal and binding on tae

(artiese The arbitrutor snull be limited tu thh issues presented to hin and

shail have no power to udd to, detract from, or modify nny of the terus of tais

Agreement ¢

Expenses of the arbitratur to be shared equally between the Union and

Munugement ¢

SECTION 12. Vacations

The vacstion pericd vhnll estend frum May let to Uctuber 3lst of each

year, ana shull be based upon a preceding vacaticn year calculated from

May lst to April 30the #11 vacution pay will be computed as of May lst, und tne

euployee snall receive vacation pay based upon the saluries in eifoct ue of Way lste

Tne Company shall pruvide two(2) weeks of vacation to all employees wno

have une yeur but less tnun 15 yeurs of continucus service with the Compuny

prior to May lst,

tegrrding tirst yeur employees, it is understood that should the employee

not have a full year of service as of May lst, he shall be granted vsacntion

benefits in accordance ~itn the provi -ions of Urdinance No. 3 of the ulilmum

wage Commission of tne ircvince of (uevece

all employees who have fifteen (15) or more yeurs of contirucus service

prior to May lst, snall receive turee (3) weexs vacution witn paye
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SECTIUN 12. Vacations (conttafd) | ! .

Employees with gore than one (1) year, hut less tham fifteen {i5, seers
of service and who voluntarily leave the service of the Compuny or who are

discharged after May lst shall receive any vacation benefits accrued to them.
Should the vacution benefits be less than « full vacation, it shall be fiyured un

the basis of 4% of the employees gross earnings for each month of service ufter
May lst. bkmployeos aith more thanld yeurs of continuous service witn thc Conjun,

and who loluntarily leuve the rervice of ta Company or winou are Jdisen. roc ler
+, dal, Bu il ts Celve un, Vacation benolits crued to Luutie aaudd tn v oc Lior

Let, Lite ve lesn trim oo full v.cation for these em louyoos witn more tren 1117-er

15gerra vi cuntinuvue service, it cae li be figured on the busin of €. oi t.

on, loyc a. prucy varnio,c Jour auch montn CL rervice attoer May let,

.nenever practicrble Une Cujan, wy ree Lu grant vacatione cn a

consecutive busnie and at tae time desire by, tne ewployses the jurloe selected

by tue individual eu loyee 11 hiv Yacutlon munt neel with the apjroevis ci the

titice kanngere. iter the vac .tion jeriuds are sciieauled, chunpos ry; bu muue
whieri necoesary by tne Citice : unayer in nc oordunce ith tae roeculrenonte otf tne

vier ation: ci tne ouitices Lulu vacutiun weaeduling no cusnging O1 v.citlun

scuvduler sre entirely within tue riyite ol the uifice Munagers

Tne Company apreus tu give the em; lo,ebu CUVuruu Ly ChisS sgrees..ent Livli
j alu Vic tion nllOsunce prier to ti snplojee's depart. re fer his Vucotion jerivou

ine vacation swiil be taken in ths ye-r in whicn Ît is due and may not be

nccumulateds roployeows shall not ve p ruitted to forieit thelr vacations for

aduitionul puy from tie Cunpunye

CRCIIUN 13e Holidays

«mployess covered by thie .greewent will be allowed the following holidays:

Quristmas Lay
New Year's Lay

Good Friday

Cap de lu Madeleine Civic Lay

Labour Laye

te Jeun baptiote or Lominion Duy ( alternating by years)

ir; chee ul n huliduy faliing on à Lunday, ondsy snull be ubserved,

a Cllin 14e Calarivee

lhe sulary rute ranges fur the v.rivus uvccup«tionul classilications covered
by tue present .groeLent :re enocwn in cxiiibit B 'antch 18 ntlucheu noreb0 anu wulen

lurus pnrt vol tunis Ayreeuscnte The Coup ny uprecs tu pny und tne Union Apress to

AXERXEXKEBXEAYARMXRAKBXRANKBEANRXBYEENRABRXKFREX2

accept the sulrry rute ranpes ag snown un this wxhibit uuring the terns ui t is

nyresi ent,

C.CTIUN 15. Hou: s of work

lhe hours of work ure to be 73. hours for eacn twou week pericd und in tn. se

Cases «here it is necessary ae a resuit of muntin end cloueiny ur otier uffice «urk
for un employee in the uffice to work in excess of this jrugreum tne omplojyee ic te

Re j'iven an equétalent time ut! eîtrer in the sume or in the following jeriuvd,

The ncrmal work day will be from ue 30 Aekie tO 11.45 Aeb oy and trou l.15 i ofde

ti 5400 roke Monduy to Friday inclusive na from 5.30 noue tO 12.00 noon on

«aturdny fur thuse employees ucheduleu, ur directed, to work during gucn jeriode



LCi 1466 bulletin scaruse

she Com, ny ngrees tu ,luce » bulsetin bcura in tne vilice on waich tne
Union muy post cliicial Unicn bulletins ana noticess ll bulletins und nulices
sliall be shown to tie Uftice dinnnger whose AvjreVsl shall be obiuined Lefcre
peulinge

> G1IUN 17. wincellaneucus

Folicies und office rugulutions in etfect anu granted by tne Cumpuny in tne
faot snall not be vcided or reduced sclely by the signing cf this Agreement.

Utiice rules not conflicting vith the terms and worktng corditicne of tnis
Agreenent sunll be ;rinted and paemed out to all employees in the office und will
be entourced by sunagetent,

Co CTION 18, Found to be in Contravention of trevinéial And/Ur Federul laws.

If uny provision, section, rule or sub-s:ctlon cf this Ayreement is in
contravention of the luwe, ordimances or regulations of Cunada or of the :rovince
Cf «Uebec, euch yruvision snall be eujerseded by the ap;rorriate provisions of such
lnu8, ordinances or rey 1.tionn so long no sane ure in force und «1luct but nll
other provisions of tale Agreement pu ll continue tn full force and effect

IN JITNGYES vildlUly we the unuersi;ned, nive, ar tne nccreditod
re;rusent-tives of tne respective jurtiovy to the agreement, hercunt. set our
sign:tures tnis l'{th day Of -arcn, 1954,

UT. KGI bntnis CUAFANY (CANALA) LIMITE UEHICE, rtFLOYs 5 Lis <vosh11 hAL UNION AK.
Le

UNhpALADLG Yvon Lupeereyu,
  

 

 

Vice-rresident In Churge of danufacturing International ke;resen:ative

_ Ke Jounes CAF LE un dhlukaÆINz, LUCAL 265 Ub THE
Plant Munager. GFÈIC- RKAFLOYkLS INT nNnlllu UNJON

i ok ele

Fernand Lyucnpine

irdeident.
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LABVULK AGH abNT

by and between

UFKIC:. *HFLOYLES INTERNATION. UNION, JL.OCAL UNION KUkbrk 265

fxshinlaltL ITH THe lublCaN rulehATI0N CF LABOUR

and

Sle ILiGIG PibbK CUMPANY (CANALA) LIMITI:D? CAP DE 14 RADELEINb
FRUVIIICE Ch QUEBEC, CANALA.

The occurational cdussifications referred to in Section 4 of the

usbour Apreement between the Company and the Union are ns

follows:

Payroll Listribution Cierk

Iuvuice Control Clerk

Lificiency Kating Clerk

ruyroll Clerk

‘witchboard ÜUperatur-Typist

lersunnel Clerk

billing Clerk

Inventory and Stock hecord Clrk.



LAHIbII b

LABUUH aGn:lé,NT

by and between

Ck FICk BakPLOYRES INTLRNATIUNAL UNION, LOCAL UNIUN NUkbok 265,

ni FILIKIHL «ITH TH ALLIAICAN FhirHATION OV LabUh

and

Le KLGL. FAFRIK COMPANY (CANALA) a1MlTELUT Chi Uk LA MAL:akle Ÿ
ERLVINCE OF CU bZC, CakALA.

The sulury rate ranges for the vuriuus eccupationul culesiticntione

referred to in Cection 14 of the Labor Agreement betwean the Company

and the Union are as follows:

Sal Grou

Switchbourd Uperator-Typist

Payroll Clerk

nfficiency Rating Clerk

Fayroll Listribution Clerk

Sul 0

Invoice Control Clerk

Billing Clork

Inventory and Stock Record Clerk

Personnel Clerk

$133400 to 3194.00 per month

$102,00 to 3243.00 per month



  

Cupy of agreement arriveu at between Gtehepis saper Gunpany (Cunudn) Limited
and uocal Union Nu. 265 and tne Ut13ce ‘mployeer 1rtornt{unal Union, kil

1,

Le

je

4.

De

be

je

de

« Fenorcl lncrense of 4% with n winivum of sight dotlure per month.

Individuul adjustments as follows:

i. Co Poever - witchbueard oerator I 45—<UU jet muntn
«. Ge Frenette- .ayroll Clerk DeUO er montu
Je Je Laupuinaie- zayroll Lietrike Cle rk >eu0 er muntih
4e He Foirier-billlug Clerk 7.00 per munth
5e Fe Vubuc- ;erseniel Cierk 5De0U per woentu

Above cnanges in s-larice tu be unce elfective as of Lugunt 19, 1453.

agreed tu.t u Job uVaiuation discu. eicn wisl Le held von or about August 15, 1954

The hours of work ure tu be 13 hours four euch two week pericd und in those

cused wnere it is necessury us a result of wonth end closing ur other oitice

ark for an ewployee in the office te work in excess of this progrui the

employes is tu be given an eruivalent time o1l at anotner time.

Good Friday to be incluued us 4 centract hulidaye

Înere is tu be u discussion herd with br. ‘wnlley us suon us opyortunity cffers

reg rding Grou, lnuurince wntterc.

The teru vf tu cuntract tu be from August 15, 1954 to august 14, 1955 inclusive.

Signed: Yvon Vensereau Signed: Jos.W.i.arnit Sr.

Uigned: Fe Luchaine Signed: -aldo Jones



LABOUK, ACHEEWENT
ST. KLGIS PAPER CowFANY(CAhADA) LIXITED

and the

LWTRRNA LOHAL BROTHERHOOD FUL, LULPHITE &
FAFeLR WILL PULKLKS, its LuCAL Nu, 5€¢1

at Cap de la wudeleine, ue,

£2veptse 1, 19443 to August, 21, 19J
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LABUUR AGRLLMENT

This AGRLL.LNT, by and between the St. Regie Paper Company

(Canada) Limited for tts bar factory at Cap de la i‘adeleine, quebec,

hervinafter referred to use tie Company, and the International

brotherhood of tulp, Sulphite and Paper Mill Workers, and ‘ts Local

Union No. 51 affiliabed with the American Federation of labor,

hereinafter referred to as the Union,

SECTION 1, GENERAL FURFOSE UF AGREEMENT

The general purpose of thls Apreement is, in the mutual interest

of the employer and employee, to provide for the operation of the plant

hereinafter mentioned under methods which will further, t¢ the fullest

extent possible, the sufety, welfare and health of the employees,

economy of operation, quality and quantity of output, cleanliness of

flant, and protection of property. lt ie recoynized by thie Agreement

to be the duty of the Company and the emjloyees to co-operate fully,

individually anc collectively, for the advancement of said conditions,

SECTION Ze PEKIOD

The St. Regis Faper Company (Canada) Limited and the orranization

terein conta'ned agree, one wit! the other, that they will abâde by Lhe

articles of arreement for a period from September l, 1455 to

August 31, 1955, at tie mill of the Company, located at the place mentioned

above, und from yeur Lo yea: thereafler subject to termination or chanye by

either party on any August 31, upon thirty (30) days! written notice given

prior to such Aupust 31,



vLCITUN 29 INTLEAUIT ON OF_LUHK

No strikes, lockouts, or walkoute shall occur during tie life

of Lhig Ryreement,

SECLION 4g REGASITION

The Company recoynizes the Union as the snle barialning ayency

for production em; loyeem exclusive of’ miperintendents, foremen

(and overseers), eunployees of the office, anc watchmen,

SECTIONCe MbVERRE IF

The Compar:y agrees that all new employees shall, as a condition

of continued employment, becoue members of the Union after sixty (CO)

days frou thelr date of Lire and remain members in j'ood standing for

the curation of this Apreement. Present ernployees wi:0 are members

of the Union shall, ae a condition of continued employment, maintain

suct. membership in ood standing during the life of this Apreemente

.epardin, those employees who have never been members of Local

 

Unior No. “Él, it is under:itood ihe Union will not request the

Company to take uny actior against those employces fer nonemenber:hi}

in the Inton, provided such employees were bn the payroll prior to

January 1, 1943, Any employee vho at any tinse in the past was 8

member of Loca! “(1 shall, as a condition of continued emplo, ment,

again join tle Union and maintain hig meubersi 1p Jn good standin, for

the life of this Agreement,
p
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ramp loyeer chall nol Le subject to uny penalties nan à condition

for ranting of application f r membership or reinstatement in the

Union, 11 excess of the minimum fine or penalty according: to Lhe

constitution,

when hiring new emj.loyees, the Conjany will give preference LO

union members, f such are available anc are capable of cnoing the

required work,

It 1n further understood and a;reed upon that any non-union

man now workins will abide Ly the general rules of the signatory

unlone,

SLCTION €, CONTKACT RELAI IUNGHIP

Employees who undertake to disturb the terms and relationship

of this Ajrvemeni and are reported to the officials of the Company or

the Standing Adjustment Committee of the Union shall not be retained

in the employ of the Company if found gullty of the offence after

careful investigation conducted by the officials of .!e Company and

the Local Union,

SLCTION 7, SENIORITY

In promotions and layoffs, and in reemployment of seasonal

employees, other things being equal, the principles of seniority will

govern, ln any case of promotion, lay-off, or reemployment, the

Union \Ltandin;; Committee shall be consulted by the management and be

privileyed to present recommendations whih will be considered by the

vime does not permit such prior consultaiiomn. the management shall



-

take temporary action only, until the recommendations of the Union

Standing Committee can be obtained,

If ant when positions, referred to above are permanently

discontinued, employee holding them will be assigned to any position

to which they are entitled by right of seniority and for which

position they are qualified,

Tr:.e Company will post a seniority list showing dates of

em] loyment every ninaty (40) days.

When there are any changes in occupation the vacations should

be posted on the board fort:r~eight (4€) hours, whenever possible, to

allow applicants to apply for vacuncies,

Layoffandfecall

Any employee who has been in the employ of the Company more

than thirty (30) daye and is laid off for a period lonyer than

six (€) months, will be considered terminated unless during the fifth

month: the employee has notified the personnel office in writing of

hie intention to return of recalled, Should the employee not Le

recalled in tte fifth month he is required to notify Lie personnel

office each morth thereafter of his deeglre to return. In no natance

will any laid off employee be carriec for longer than one (1) year

and if the layoff 18 for longer than one year, the emj.loyee stall be

considered permanently separated from the Company,

Absence due to illness not affect an employee's

seniority status provided satisfactory proof of such illness is

furnislied to the #anagement,



SECTIUN &. _HOURS OF WORK

On and after December 20, 1953 te lioura of Kork nhall be as follows:

The regular hours of employment for day workers shall be eirht (€) hours,

Monday to Friday inclusive and five (5) hours on alternate Laturdaye,

The regular hours of employment for shift workegrs, when on first shift,

vhall be eight (¢) hours per day for five (®) days, and five (5, hours on

caturday, and, when or the necond shift, wichlk (¥) hours per day for five days.

The shifts are to alternate from first to second shift, and vise versa, at the

bepinning of euch week,

lhe hours of emplo;ment for cleaners, glue room operatore, machine shop,

employees, and pressmen are to consist of five (*) days of eight (£) hours

each and five (4) hours on Lhe sixth day, and in the alternate week five (£)

days of eight (8) hours each, The hours of employment for these employees,

mentioned above, are to be in accordunce with schedules us a,rreed upon

between local management and the local committee.

The‘ work week, for all workers, shall be calculated on the averaye of

each two weeks jerlod of employment, the first period to begin on Sunday,

December 20, 1953,

SECTION 94 _OVERTIME

On and after December 20, 1953 Overtime at the rate of time and one~half

will be paid on the f.llowing basis:=

(a) To employees paid on an hourly basis,

le For all work performed ‘n 2,nday ané on holidays as specified in

Section 10 below,

Ze For all work performed on “unday and on holidays as specified in

Section 10 below.

SxxxxBorxaiIxxpriocnxexeazsxpfxrixhtx{£3xRoxxsxAxxaxyxexexia) .
3e For all work performed by an employee in excees of eighty-five

(85) hours for each two week period, as referred to in the last parasraph

of Section ¥, above, entitled "Hours of Work",



Le For all work performed in excess of {ive (5) hours on

Saturday

Le No time and one-half will be allowed for watchmen,

(b) Employees assigned to one shift may, by mutual concent, be

a.sifned to another shift, within a two week period as specified in

Section #, for the purpose of allowing the employee Lo obtain an averse

of fortytwo and one-half (42:) straight time hours during thet period,

or as near to the average of forty-two and one-half (42%) straight Lime

hours as possible during that period,

SLCTION 10, HOLIDAYS

When any of the following holidays occurs on a standard vork day,

on which the employee would otherwise have worked, the Company will pay

each eligitle employee his payroll rate for the number of straight time

hours the emjloyee would otherwise have worked on such statutory Holldays,

without requiring tie employee to render service during the period

observed. An employee is elirible for this payment who has sixty (€0) days

or more continuous serv.ce with tie Company, and has worked he regular

authorizeo :¢hift upon the firet workin; day preceding such Holiday, and

his regular authorized shift upon the first working day succeeding such

holiday. However, payment for this Holiday will 'e made if the eujloyee |

worked during the week in whici the holiday occurs, but is absent ou the

above days due to verified illness, death in the Immediate fumily, lack

of work, or tas obtained prior written permission from the manageient to

be absent on those days.

If a holiday occurs during thc period when an employee, who

otherwise is eligible for holiday pay, is laid off, he shall receive pay

for such holiday when he returns to work performing the entire duration of

his lay-off hae not exceeded 30 days. Fayment of Holiday pay under this



provision shall be limited to one holiday during the contract year,

Faid Holidays ei all be as follows :-

Christmas… - 39 hours - 4 F.ÿ. Dec, <4th to 7 A.il. Dec. zéthe

NewYears = 39 hours = 4 F.4d. Dece 3lst to & Ad. Jun, 2nd.

foodFriday = 31 houre - lz midniyht day preceding to 7 A... of following day.

Cap de laMadeleine Civic Day(Cap Day) - 31 hours 1. midnight Avi. 14Lh to
7 Av, Au;» léthe

Labour Day - 4 laide preced:neg Gaturday to 7 A... on the following Tuesday.

Alternately by years =

Ste JeanBaptiste or Dominion Day - 31 hours = 12 midniht day preceding to
7 A.i4, of following day.

Employees required to work on any of the paid Holidays shall receive

O1e and one-half time: their regular standard time hourly raie for the total

hours worked, plus holiday allowance paye

Shonld a pals Holiday fall during an employee's approved vacation

perioc, 1c hall receive the Holiday allowance in addition to his vacation

Faye

When employses are called in for work, which is not a part of their

 

regular scheduled shift, they shall be paid at one and one-half (1. ) times

thelr atraight time rate for the hours worked, or three (3; houre at

straight tice joy, whichever is greater.

fo liaitation on hours of work conta'ned in this Agreement shall

apply to employies oO! any class when engaj'ed In emergency work involving

breakdown or emrgency work involving protection of life and propertye

 



SECTION 12. _REFORI TIME.

%hen an employee reports for work without previously being

notified that there will be no work, said employee shall receive

two (i) hours jay, excejt that after reporting for work the emjloyee

45 unahle to work becaure of breakdewn of production equipment, power,

Acts of (oc, or necessary stoppage of produciion beyond the control

of annyument,

SECTION13,VACATIONFLAN:HOURLYAIDEMPLOYEES:

(a) Llipibility

1. All hourly paid employees of the Company who complete

one year of continuous employment in the services of the Company will be

prantec a vaca! on, between May 1 and Uctober 31, with vacation pay

under conditions set forth below,

(b) Cqatinuoup em;loyments

l. Continuous employment is broken by discharge for cause,

voluntary resignation, or any other voluntary separation,

2. Periods of disability because of sickness or accident or

other causes beyond the control of the e.ployee shall not break

continuous employment,

3, employees who have been temporarily laid off during the

vacation year wil] receive vacation jayment in accordance with the laws

of the Province of Quebec.

(c) Vacation Feriod.

1, Fermanent employees who have less than five (%) years

continuous em; loyment and who have worked at least fourteen hundred (14,00)

hours during the preceding year will be given a vacation period, each year,

of one week consisting of forty-two and one-half (42%) hours which will be

consecutives



© rermanent employ-es who have ffve (5) or more years

continuous emyloyment and who bave vorked at least “ourteen hu dred (1400)

hour: in the precediri; year will Le given a vacation period, eact year, of

two weeks conelsting of a total of eirhty-five (F5) hours which shall te

connaculive, provided however thant thie vacation eriod may te divided into

two one week [eriods to meet mill operating requirements,

3, termanent employeer who have fifteen (15) or more years

continuous employment anc who have worked ai lemst fourteen hundred (1400)

Lours in te preceding year will be ;iven a vacation period, each year, of

Lhiree weeks consisting oi a total of one hundred twenty-seven and one-half

(127!) pours, of which Lwo weeks may be concecutive, and the remaining

reek will te :mken at such time as is mutually agreed upon between the

employes anc the Company, sc as not to interfere with production,

(d) Vacation Fay

1, ‘he amount, of vuention par for euch employee shall be

calculated al the employee's current basic rate at the tine the vacation

1e taken,

Ze An mployee may draw his vacation pay at the beginning

of his vacation , eriod of desirede®

3e Vacation pay will not be nllowed for vacationr rot taken.

Le If an employee, not having been dismissed for cause, leaves

the service o’ the Company for reasons beyond his control, at a Lime he paid

the amount dwe him in lieu of vacation galculated to t'e date of his leaving

such service.

_ memeAaA sé
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€, If an employee leaves tic service of the Comrany of his

own accord, or in ulumissed for cauxe al a Lime when an unused terJjod

of vacation with pay stands to Lis credit, he shall be paid the amount

due Him ir. liev of vacation calculated tu the end of his last completed

twelve (1.2) months of services

(6) General

1." vacation privilejun ure not Lrantiearable,

2e 1, ix the intent of the present plan that vacat on periods

stall not be erailted Lo interfere with mill operations,

34 11.6 Conan: reserves bhu riht Lo schedule tie vucu tion

period fcr each employee as well us Lo generally administer the vacation

plan i. accvruuncy wilb Lhe above ,rovisionse

SRI1 vis dé, ALLED

l. all employees arc require to be on their job ready for work

at the com encement of their regular schedule anc ure not to leave Lhelr

weak Lo wash. u] and dress before the ena of thelr regular workl:y feriode

Ce  wiployees must notify their foremumn four (4) hours before

cemencument i their next repular chift In case of ant'z1peted ubuencee

4, an employee who misses one or more shifts of work, mucl advise

h: or ter foreman of hic or her intention to return to work, und cuch

Wticc muet be ruceived curing his or her normal working shift jreceding

tie snif't wrict Le or she intends Lo return to work on unless other

atranpeuent: have been approved by supervision, kmployees reporting Lo

werk after absence and not having made arrangements bo do sc, may Le sent

home at nu cost Lo the employer.

Le All injuries must be reported to the first aid department.

 
 



  

te Acts of conducts or wilful negligence thal 1s contrary Lo

the spirit of section 1 of this Ayreement are:

(a) Bringing or consuming intoxicants ‘nr thie Mill or the 111

premises.

(b) heproting for work under the influence of liquor.

(ec) Hemoval or deliberate destruction of Coupany's or another

eng loyee's property

(d) Sleeping on duty.

(e) Disobedience,

(£) {moxing in prohibited aleas,

(¢) Neglect of duty.

(H) Diehonesty.

(1) Lisorderly conducte

(j) Fa: ure t report for duty without bona flde reasons

(k) Jnevbordinatione

(1) Giving or takin; a bripe of any nature as an inducement to

ot.taining or retaining a position.

(m) Punching another employee's Limescarde

(n) Imcoupetence,

(0) reading, books, newspapers or magazines while in dulye

(p) Venereal or infectious clseases,

All of the above stall be counpldiered good cause for diacturye for

misconduct,

SECTIVN 15,  CLOIHING

All esployees working upon moving machinery must not wear clothing

that can be readily entangled therein.

1e

 

 

  



SECTION 16, SAFEGUARDS.

Sufe,uards must not be removed except by order ot the foreman,

cuperintendent or manager. If removed, they must be immediately

replaced or reason for not replscing same reporbed LO thie 1anaj'er,

su,erintendent, foreman or man in charge of the department where the

guard le located. Cleaners and ollers must always replace guards when

r« moved for the purpose of oiling and cleaning.

Employees are mot expected to do gangerous work, If ordered Lo

do so they may refuse without penalty on the ground of danger, otherwise

they must assune all risks, They must familiarize themselve with thelr

duties and hazards of same,

ymployees mus. report immediately to the manager, superintendent,

foreman or man in charge, dangerous detects in machinery and are

forbidden to work therein until the dangerous condition has been

corrected,

SECTIUN 17, REPORT ING ACCIDENTS€

All accidents must be reported nt. once by the injured emjloyee

to his foreman, the manager, or to the office and the person to whom

report, 1: mode iv to immediately make written report, Injured ewployees

must keep in close contact with office and report on their condition,

SECTION lt, SAFETYAND JUES.

bmployees, if qualified, shall be juid the rate asnlyned to the

job they occupy. No employee, if qualified for job, shall be transferred

Lo a job peying a lower rate rer hour unless the employee's regular job

has ceased to provide work.

Foremen shall instruct men on safety and on their lines of work,



SECTION 19, INTERPRETATION,

Further interpretation of this Agreement may be made by the

mutual consent of tho parties hereto.

SECTION 20e

__

SCHEDULE OF WAGES

(a) Vaçe rates as indicated in attached schedule shall constitute

 

and form a jart of this agreement,

(b) No local adjustments s all be proposed to the manarement

during the terms of this agreement, oxcept those that, in the opinion

of che management, merit consideration,

SECTION 21, ADJUSTMENT AND CuUMPI AINTS

The Union shall appoînt or elect a Standing Adjustment Comnittee

of not more than six (€) members, which shall present any complaints or

disputes that may arise, to the appointed representatives or

reprossntative of the Companye

In order to be eligible for membership on above committees, an

employee mvst have been actually engajed in the plant for one (1) year

next preceding his selection.

The committee shall be filed with the Company.

SECTION 224  _UKI=VANCESe

Disputes, grievances or complaints shall be referred to the foreman

 

first by the employee involved and two members of the standing committee.

If no satisfactory settlement ia made, the em;loyee sball refer the question

to the Union Standing Committee which wiil present the d:spute, frievance,

or complaint in writing to the Company's representative, the findings pf the

Standing Committee and the Company's representative to be filed in writing,
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If the representative of the Company andthe Union are unable to

coum LD H entinfactory rebtlomont within l'Iflrer (1°) daye, the question

may, oi the request of the management or the Union, be referred to the

Fresicvert of Lho International Union and representative of the Coupany,

If thece two are unable to agree upon a satisfactory settlement,

it ehall be referred to the ilinister of Labour of the !rovince of (ueboc,

If « diecharge employee an injustice , the complaint shall

be presented within forty-eight (42) hours and an employee proven to have

been unjustly discharyed shall be reinstated and receive pay for tre time

lost.

SLCTIUL 23. FPROVIGIORS Ch GCIs FUUND
Ty Bi IN _CUNTHAVLNTIUL OF LAS,

If any provision or section of thin Ayrecaent 15 in consideration

of the laws or rejyulations of Canada, Or of the Frov!nce in which the

Mill covered by this Agreement 1e located, such provision shall be

superseded b; the appropriate provisions of such law or regulation so

lony as cone is In force and effect, but all other jrovistons of this

Agreement shall continue ir full force and effect,

IN T1ITNLEL WHERLUF, we, the undersiyned, have, as Lhe accredited

rejresentatives of the respective parties to this Agreement, hereunto |

set ovr signature this 31 =t, day of December 1v%3,

ST. HEGI5S FAPLK CUxJ'ANY (CANADA) LIMITED INTERNATIONAL BROTESRHUOD VF FULE,

SULFHITE AND PAPER MILL HOHKERSe

John P. Burke

Unreadable pers L. Fo Lacroix

Vice-President International President & Secretary

A. Jones CAP DE LA MADELEINE LOCAL NO. 561 UF
Plant sanager THE INTERNATIONAL BROTHERHOOD OF PULP

SULIH1ITL AND PAPEK HILL VOLAERS

Lu
a
m
a

7

Jean Jacques Héroux | |
President, |

 



YAGkSCHEDULE

8 = - (Pace L'eê 3) §

The following 18 the vare schecule agreed uyon between tte st. Regis

Paper Comjany (Cunada) Limited and tie signatory Union and covering

employment in the Company's factory in Cap de la Madeleine, quebec, and Lo be

effective fron September lst, 1953 to August 31st, 195%,

MAIL EMPLOYEES (HOURLY PAID FACTOHY HELV)

CLASSIFICATION

Tuber ¥orking Foremen

Tuber Operator (First Class)

Tuber Operator (Second Class)

Tuber Operator (Third Class)

back Tender « Apprentice Tuber Operator

Sewing Machine Adjustor & Korking Foremen

Sewing Machine Adjustor (First Class)

Sewing s<achine Adjuetor (Second Class)

Sewing Lachine Adjustor (Third Class)

Apprentice Sewing Machine Adjustors

Working Printing Press Foremen

Printing Fressmen (First Class)

Printing Fressmen (Second Class)

Printing Frecamen (Third Class)

Apprentice Printing Pressmen

Working Plate Cutter & Vulcanizer

Plate Cutters & Vulcanizers (First Class)

Plate Cutters & Vulcanizers (Second Class)

Plate Cutters & Vulcanizers (Third Class)

Apprentice Plate Cutters & Vulcanizers

Maximum Kate Per Hour

$ 1.67

1,61

1.53

1447

1,67

1.6)

1.53

1,47 }

1.30
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GE SCHE

CLASSir CAT IUN

Machinist Maintenance Foremen

Machinists & Klectricians Foremen (First Class)

Machinists & EKlectricians (Second Class)

Machinist & Electricians (Third Class)

Machinists & klectricians (Semi-skilled)

dachinists & Electricians (Helpers)

klectric Truck Uperators (First Class)

ulectric Truck Operators (Second Class)

Llectric Truck Operators (Third Class)

Coty Bottomer Uperator (First Class)

Coty Bottomer Operator (Second Class)

Coty Bottomer Operator (Third Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator

Seybold Cutter Operator

Glue Maker (First Class)

Glue Maker (Second Class)

Glue .aker (Third Class)

Scrap Ealing

Loading & Shipping

Storekeeper (First Class)

Storekeeper (Second Class)

§

(Page 2 of 3)

Maximum hate per Hour

$ 1.70

1.64

1,58

1.23

1.41

1.27

1.35

1.52

1.43

1,30

1.27
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RACE HClEDUIE (Page 3 of 3)

CLASSIFICATION dax'mum kate ter Hour

Shipping Clerk (First Class) » 1033

Shipying Clerk (Second Class) 1,27

Labourers (First Four vontha with Conpany) 1.19

Labourers (After Four Jonths with Company) 1024

FLMALE LMFLUYLES (HOURLY FAID FACTORY HXLP)

CLASSIFICATION

Sewing .achine Orerators, Valvin: “achine Operators,

Fress Feederr, Sleeving Operators, Inspectors,

Instructors and Foreladies.

Start «80

After 3 months 2

After ( months o&L

After 12 months 87

After 17 monthe «90

Over 24 mohths 094

Inspectors Add 4¢ to sbove scale,

Laboratory taper Testers Add 6¢ to above scale.

Instructors & Foreladies Add ¥¢ to above seals,
p
n
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Caj ce la__adeleino, vuebec

For the purpose of clarification tle Tayo Lelilement for Lhe new Conlract

period ‘eptember let, 1653 to Anpuet 3lst, 1953 shall apply, as outlired

helow:

le The contract period will be from September lst, 1923 to August 31st, 195%,

2e (ooë Friday to be uddec as ône additional paid koliday making a total of slx,

3e 411 emploreeus working 1n clneciffcations coverec by the Labour Aproement

are to receive a 5¢ per hour general increase,

Le ihe three employees in the laboratory sre Lo recelve a 2¢ [er hour

increase iu acdition to Lhe general Increase.

a Tie following male classifications s.e Lo receive 3 per hour in addition
to the 44 pencral Inereases<

Tuber «en

ross den

Sewing -ackine AcjusLore
|late Cutters

Glue Lakers

Class
Clasc
Claes
Class
Class >

>
7
>
=

and all working foremen resuunsible for the classifications lisLec ultuvee

Ce —hetroOactiv‘ pay ie to be pald and computed in accordance with the

following:

Anycne not on the payroll ae of December 15th, 1953 with less
than 30 consecutive days of explo, iient previous to Deceaber l5th, 1953 and

ofter Le tember let, 1953 uvhall receive no retrowctive, “mloyeas wlth
ove: 3U cays of employuent between the Jeriod of Se;tenber lst, 1955 and
Dec: «ber l'tl, 1°F3 will be entitled to 5; per hour equallin; ti: j'eneral
increase for tlie hours worked providiny they apply in writing by
Leceuber lst, 19:26 In Lrose instances where the anount of ircreuse

equale nore than the %¢ general increase, the amount above the 5¢ general
increase will be paid retrcactive to only those e jloyeec i the Company

jayroll ‘ir the date of the signing of the contract,
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Tae CF TTY MY ud af Ct, Ceci caper Towany (Fanaia) ! 1 adtel,
Th, I. nr, ae ee, CEI ir , ; re rnf ~ ey Parv-yes € +, nm sur + > PS

Anis

Locn} rincer (LU, Internati rel Chemical morkers'lon,‘ 9

AEPIlle (1 ULEL tie aerican lelnretior of labor, hrreinafter

pafarre * Lo ans Foe "UT Ny iloss oT™aae 1s locate l mY 147

herbrooks ‘ Lroet es, ontresl, uebee, ‘antl,

PSM np

It. ie Lan ntentlor of this Agreeaer* L; ‘aintoin & lu rmonious

relntionahiy Letvean Lie Coqeany ens lts 7 lyes, Lo : rovi le
en anieable ae taol of netllinr eny liPerances vhien any prise
tetveni non, ni Lo set fart te este conlti na of erJoymen

to Le observed Letwer + e ‘napeny ar | ‘ne <inlor £

section 2

"his cireement saell readin In Cull free aril effect fron
sv 1, 195) t, lev 1, 1454 eri from year Lo yeer Shreafisr in

accorience ti Lhe ~rovisions of this eamtract,

ection 3

. ~ = NUE ta en sa “ts
#4 In + I HS

1. "ould toe Pamary or ie Unignayaré Le currte Lais Agreement
pfiov ne (1) 2 er Pros he | le ter 3" this pressent,
Lawcert aes rin tt, nep_rotlo5 vannes sul) lve written

matice + <pinteret "11, ete ecelrt - equante l, to Lan
O,ner arth witalr not ao°s Laan sivte (60) inys 15 1 nof lens
“ur fair (JL) devra bef ore Lie ex iration 0° Los inte of anid

cÉresaent,

Je epotictions suall Le atertel rot less Lhov thért(33) deyn>

Pollowin- rotice \y eltiier rert y, 00 Lai& prevert Agreementà

ell re win Un effect til Lie now frre’, 13 siere!,

>2oction 4

DLL 1

VAE Ga any recopniz 3 Lan inion, as cer” flogot the labour
"eleti ons Toeri off Lue lrovinee of elec, $ © cyrlanlive
barrairiny aver + fr cell nourl- publi exlavers, exce; , Lae

me
s
S
e
p
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technicians, the reaen, the sise vork rs, eri those under
siyteer (16) yeers of opre, vi*h relrtisn 40 veres, hours of
wire, ani s1l otner feria ent sonlitions of employment,

‘ection 5

CAT ER or NY KI

employees exelulai fron the barpeinins mit in “ection / shall
not jerforn vork normally ‘erformel lv emloyeus covered by Line
barjeininr unit except fur experimeniel purpos<s; or whan Lae
repilar emloyer ir stenlirz by; or vhan 8 rerilar «m'loyer io
not evellable.,

Section b

Marra {Iv

le All employees presently eaployed in elassificetions coversd
by thla Loreement, shall, ps # condition n° continued employment,
be snl reer in members ir sol a“anling In the Union | aring
the  eriol o® thls egfeement. All newly hirel ra loyres
phell be notified of als >rovision pnl thev sor1], vithin |

oy

,
©thirty (39) lave from he dpte of thelr em lo-ments ‘econa |

and renoin members Îr ron! stanline ir the Union ss roniitfion
O2 rontiniel enrloynent., Ç

Jo ‘iewlr hirel er loyees au 11 be nancileret on probe tion tarine ;<
the first forty-five (45) days n° their emloynent en! no
dispute rer'ainine $ tutr evloyment or djemlasel luring
thla rrobatlonary -ariol nez bo ‘aker ur anter “Le rlovance
rrocedure of this Agreement.

J, Tne Zompany shell leduet Proa the unpas nf avery employee
initiction fees ¢nl repiler morthl> lues as preseribed br the

g Jmisn, ani suell turn over such leductions by cieck, rer-ble
t> “he financial lecretrr Af tue dnion, rot later than the
twenty=fift 1 (25th) day of the calender month in whieh ‘he
jleduction were ‘agde.

section 7

NO JIVE HJ PT W 0F Wong

l. The ‘inion agraes tunt tirre sull Le no strike, stoppage,
slowlown or restriction of work, either ~nmlets or ‘artial,
darine tue life of this Agreemant.

ce tne Compeny egrees tast there irl] he no lockout of oelovoeg
R durin the life of this Arrennent,

CA LOKITY

le  ‘enlority will be recogrized oni will be based or lenpth of
con iruo 1s service with the “~msany,
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‘eriiority s.wll become effective nly after a. 6 ployee pre
baer continunnaly emnloved Cor oe geriod a7 forty-five

(4%) eal rier trou ni shell Lien be meagre! roi th> ertelne]

Inte 7 à lo ment.

fie riref le of ertorits ul} r veil + lny-of"s a:

rerall“, ++; + 1 loves lent à Lie sentor!* tk, Jlat% au 11 be

lel i Aff Fira tf re=nlret ir Lac reverse order in Whiley tae,

are 1634 7 ‘als mia lt be peeved tie car perfura tae

wWor* nvnilehle.

An en loye: vivo ins Len ir Lie ex loy 9° Lhe ‘amevy more

bnen Torty=-"ive (45) lavs ‘a ls L11 51° TOr € ‘erlol lonrer

taen #3> (7) aonthn, will Le con Llerel Loruinatetd arlens,

darine aivha (th) onth, te 00 lovse hne ratifed tie

‘ersoiur. | ‘enrtnent, Ur (r° tire, 6f als intention Ye return

LP rerelied.  Uhoull tie om loyre rot be ecnllai vlthin tae
aivtn ( LA) month, he du ll Le vendre to totifr tie Personnel
epartmert cech ont thorenfter, tr ur “np, Of Oia desire
ty return Lo vork, 111 sentortl® “ull le lot > eny #v loye

m6 has Lean lell of" for rerio! loner tanr one (1) yrer.

For tie > arnge 0° ur lire Deval ®ve aertority nanll le or e
lar-rtmertel beats only Par Lie CC rut siy (+) ont a,

mlnreed velo rly (>) Ann hhia or tore serjors* nye 11 he

rdetle! be syarcise thai 0 Jer crrioritv rienta,

*11 se lorit rivats 1 TIViles © ali ve lon” vien ar

rp davee 0 dlseqeracty oro fap or le >haent Por tirer (3)
wor oaeentive arsine ry si tout oper ontiee Li ++

ceramic 1 Jerartment; or “nile , raport for vor. vitatn

asever=two (77) acurs Pr veiîvs rotlfiel, Lr co riting, Ly

Cie vy kh Lae ee Joaveets dpa, know 1 Hires, unleas ae

nea arene l wit, Lie lersorrel Crreger Cr apr oxte slon Of

geil *<rlo!, or anles ‘à 1 loaves opr aptiafectorily entail io

it wen TyyonaiLl> tb erort,

Jontiruit' of servire ssll no, + broken for ow loyees rar ted

leaves oF phaerce uy; Lo ne year [or M11 Wie vars vita the

bons or Far sic, leaves oF ghaece (rental y om suyadual or

rrhysielen's certillente; Tr for ersone] lepvea 0° :hnaence

uote thirty (3) leva, /Daerces Por -craonel reesors, in

eExrras nf “dirt (3.3) # #2 vit 1pve tu p-yvroel Of +e

OTENY EL OS 9 Union,

PE
LU

In #17 crgea of trenafer 631 promotion, seniority œill overs

if bility r= experience are emiel,

An env Joyes enmotet or LrrusfParre!l fo of monitlon lta fe

Congany over wile, ne Inter ha n° re gecente tion, wy be

retamme!l Ly ais Ture r postion eter. do, win als orwr

aenfiorlty re-e :tebli<het, ‘neat nc oar ty ninety (9 ) ’rya
anrinrit vhtle ir € rositior  ateotle * © nlon'a renronents tion,

VAE va rane oper ire occ irs 1r : Pl-manifier Hlor covered

Lo tala *Traemer  , tie fOr en cil] ve oe notice or the
9
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eulletin bo ris Por à srrlot 0? Yo (2) w rein lero, Portis

strmt (4°) nouwr, Lake nten Mine 11 thoae om Juyors desir

copa ters Flor Por ae on entes curl! avait thelr LLL Uno uri hi

ine

ne

vi pew Ff ta muccesa®™l rc licetion eal] ve 08% 1 tan

four (4) leva nfier She rosting 1e ‘nager dour, {PF ru ops ing

fa nat filled tn the Terertment chere 10 ac urs, Lier Sectoryewir

aeriority nirll Ye observe i, Ary emloyce ander carat tera io

Por re pvellnble Job wv torent CV recalrements ret Fart

far the ‘ob.

11. if no Lila pre renelvel Cr Lie pparinr within tee fort eelm

(4) hear perlol, the ong ry reserves tue rirat 4 either

alee & new CYJoyee for tue fob oor ralnt pn em layne fron oe

Alnaziflaption wita an hourly rete equal tor loyer than M

of + Jah tn he P1)lad,

12, Te corer jobs sanll vob eveeed # periol of talrt> calerier

trva,  Sué Sarrent oxpefiorce VE trol bv pro em loves .orcinp

on ¢ temporery joh ef tue tie 1b ha leelured por erent, eri

Nn

t

+
fa

nos Se’, cafll nok be con Aleret in "eviewine the mialifier tionn

raat we till tae Jol,

13. wr loye a trensferre. to another jerrriment “0 evoil à lav-ofr

anull le eral tered Junior ey loyees In “art deartnent, In

ae wv pL ofr waortape of wer in Lae pneu lapertae L, Liese

eq loves wry be tae fipat 1rd? TP Pron Luc ters rtment but

will retain taelr lent seniority,

14. Uxrert Cor e transfer Le rvoll lryofT, an eployee trenaferre

be protner ‘ersrtment sel! esrry his dll de ertmeertel senicr

ripats fôr a trial neriod of thirty (30) calender eve, ML

the nv of Lae Spiel per ool, Lf Le stem op the veu fob, he

sr pere his "W111 lent seniority 1e tre new lerrrhaen”.

tue e nldover La returned to mle oli fob durtre, or pt the

exwlrtion of, nt trie] verloi, ne shell recs in "ls previous

aepinrit s'anlinr.

19, In the (ver, Of # snor(epe OP ar In ery ceunrhnertb, +

Lame ny + n3 the Union ard miturllv efres n° ho voter Pr

ged intinr ir werk Saree or + vedistion tn tue workine hoara

sur)1 tev lere,

1°, “ler ca rhvalerlly un ble * > rerfors She!- repuler 1iLlen

ney € “lece! mn arv Job the tre cenoble of -‘erforminr,

recsrilogs n° secfiarite, by sikus 1 ryrreanert + Leur Lh

‘oGmany nl vie Irinn.

 

ARIFVANCE 77D

1. Tne Union s3.ell select fron the local memoer nip à ‘rl varce

“omni bias of rat ore tara Qures (5) members. Tnls © snitter

Binll rerresent Sir min ir Liu par iling «7 217 rrievarces.

Ze “ao li ere be eny lisate or comlelrt rs to “he Infernrets

ar ame of he elraies of his Apreegeni or any orievinee ris

a s +

Aat, of Lan aperedion oÙ Luis foreenant, irony ‘eourbmr” of

i

it

if

Lion

bog
the

 



 

lant, such dis;ute, conmlaint or “rievarce anal] be hendled

as l'ollowa:

‘ter l, "Lie aocrievel nurlny € with tree oreman under wom

ne fa Pirentl< rea onsible.

cree 2 1€ pn acreement li: not rerciel in "ter 1, vf tain wo

(2) vorire 08, toe mater su ll be taller uv !‘- fie

er lo ea ond Hip hop Stewart vita ne "rem end Hin

Lowe llr te ane rvisor,

 

~N

‘ten 3, IF an agreement is rot reeched i- ter -, within tuo

2) worktr - lave, Lhe aetbter nov te referrel to Lue

jevmonrel wripor. he prieverce ust be saba “red,

in writing, to sae | eraormel lenrger witain frurteci

(14) len efter Lie conlaint neeurs.

Sten 4. If en agreemmnt is not rogened In Step 3 wltnin tnree

(3) wor .in;- lays, 1t wy tien he referre’ 'n the Flert

unrrer, or his l'utemeked renresertative, provitel TL

5 sabnistel in written forn within sen (10) additions]

working (drys,

 

Tne International “arresentn.ive of tie ‘inion mey be end led

in by either nerty ¢t either “te, 2 of Sten Le

 

te ", If en apreement Is rot reachel nt the conplation of

“ter 4, within sever (7 working rye, either Party

anall heve tie ionto arply for erbitration within

satrty (30) working ceva,

3, If p lisereed emlovee ecateblishers *nrough grievance or

arbitration rocedare List nc hra been anfustly discanrged,

MA ape pe prit far all «ro park of ata Joab tlae endl one ary nlao

neve his sertoritv raiînatet-d ir full or pert or the same beaice,

 

ARRITI ATION HOTUNIET

1. jhould x srievence be referred to arbitretion na nrovidel in

fFectisr V of tiis Agreement, Lie lonpeny ani tae inion surll

joirtlv selret an tipertial arblirator to hanile Lir crse,

“xpenses of the arbitrator vill Ve ranred equally between Lee

lon any ‘rl the ‘’inton, “nould tae ‘omnany end Lac Union “nil

Lo prree on “ne cnoîce of rn srbitrator, witiin ten (10) drys,

eltuer (erty mov request tic ‘tnister of Lebonr of the jrovince

of ‘uebec to srpolnt an rprbitrator in recordance wv th the

upbée rede Yisputes Act, ‘uryter 177, end its enendments.

2. The lecisio. of tue erbitretor seleoter by the lonrany ent Le

Jrion or epjointei hy tae inister 0° Labour of the Frovinre

of “arbece, shell be fins) anl binlin, on “ae rarting,

3. ime arbitrator shall be limitel + Lur lanuea yresentod Lo

nin rr? shell have no nower to aid to, or detract fron, or

modify eny © the Lerns n° this agreement,
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Any periol of time say be altered or nny nter eltalnetrd

in this sroced….re Ly mutual consent of the “oman ant the

Urion,

Section ll

OLIN < >

Peil holije: suall Le as follows:

Tominion ay
Labor ay
Ste John Hentiat hay

Chrinlmas Dey

New Year's ‘ay
food Friday

A1) Trints Jay

A11 e1i>1hle ewloyees shsll be rrid strairht time rry for

escn of tue shove specified hiollieys, wnen not, worked, in

accordance with the number of hours they woull work on

their rogiler scheduled shift for tne? lay, nprovi led:

a, ant such p holldey la celebrated on fue par Joyne'a

remilerly schedulead words sy.
ba “htt suet ewloyees have been on tre payroll for et least

Corty=efive (45) Jaya rrior L ich +511 holilars.

ec} Ynet uch emnloyees vors ‘Ne rhe tiled dey Immediately

Lefora rpl followin tne dx the peil holiday ie celebrated,

unless rerafssion So be rhsent hrs beon crant-d by the
LAS

i ©

“ospany; or in case of led liwte ilinen: for -mteh Lie

‘Aanery may emont re doctor's certlfierte.

3, ‘mloyrea required to vork on a paid holler sir ll receive

tarir nell holidey ellowanee plus one ant one-half (1 1/2)

tines ‘hair bese rete for “ne tic worked,

Le In tae overt n holiday falls on “under, Jon try shell be

observe i.

Section 1a

VACATIONS

1. The vecstion reriol 4 all Le fron ‘ay lat “0 eptember 30th
< i ’

unles« evcetl ns sre ezreed to between the ‘ompa”y end

iniividual employées.

2, ‘Tmaployees sel] be given prefererce for vacetion perlois on

e nlant srnioritv basis, but ir no ceae su ll they ronflict

vita plent operatinns.

3, When & svecifiel païîd holila- “ells luriny the venatinn

neriol of an enmloyoe, such employée soall be ~1lowe! an

extra ley with ‘wy at the conclusion of his vansation so

lone ra it 1nes not interfere vita plant operations. If

bie e anlovee ernnot be Trentel ‘Y OXUTR BV {th very, ne

«11 recelve one (1) iay'z holitay nny.



Le

7

Je

A vacation veer snell be fros ‘as lat te April 30th of the
following yenr.

Tne Uapeny aes ire right Lo eter dre wietisr no vecstion

shubl un rertol sapll occur lurirg June, July rv Aust snd
will mer such sn anmonucement ti thé emloyrns end the

nian ot, ler t nne (1) “ontn trior ‘« the shutdown period,
LL not ls'er tien June Tnt,

An employve witii from ome yeer to live veers rantiruons
service sunll receive sr 0.» wees vaes tion, He shrn]] recelve

ga vecrtior pey 27 of adr crerne unser for the reriol

tetween ‘ex 1 end Arrll 3) nf tir rrerelinr vear.

fn e- Louvre vith Five yerrs or sore cottinuomy nervl se shell
receive © two-yark vacation, le rl? receive sa vere tion

ray LY of Nie earned wages for Lhe reriodl between lev 1
rrl April 3) of the preceding yenr,

Ar earlnvee with leag Laen one weer of ocntinnous service,es of ey 1, «hell recelve 2, of hin earned wepe. for the
perlol an worked between fer 1 and April 4) of the preceding
veer, Tue emp lovees shell be entlfled to ane-h#1° celender
Inv nf vacetion for erch nonth vorkri, It is inleratood
tne to'el deve ghell not exeeel five (5) work Anya In any
relenicr opr,

Vacation pey will be compute 1 on ‘ey 15° beset on vaten Lin
elec t 0 F hes t, tine °

Section 13

le

Re

vie

nd alk

All perties to this apreement un erstenl thst tie atenderd
VOT® wees irl] be on the Lrain below, Lut sgree thet
eiditilonal or leas time any he worked in a-cordence with the
reguiremens of operatiors or for tue protection of the
fector”.

Sever. ent nne-helf (7 1/2) nours au 11 bo tue s'ardard
hours ver ev Por ealoy-es vor“inm in inatences where the
Operation 15 on 5 Larce (3) anf’+ brain,

M other then three (3) siift operations, nire (9) hours shell
be the stendard hours per ‘ay.

In those instances here Lieve 1s à continuous operation
(naming r~ chutdown) operator: are Lo eat while atterting
thetr fobs snl s all be peil for the Cnll shift,

The yo”: uen: S\ell coriance ulh Lie shi” berinning st

CIN A. . <Nlay, or tie shift beeinrirrp nesreat net hour,

il extenis umti] the same hour tne following “on lav,

Me reprdar worl week shall ceersit of alx (7) conscentive

drye from onlay through Psturde inclusive on tnree (3)



 

. Ë.

ph{ft operations and five (5) consecutive days, Mondays
“through Friday inclusive, on other than three (3) shift
oper: tions,  hia anrll not vonatitute n gnernontes 0° ery

tefin: Ye nreuaber nf OT lp ar WOOK,

fe tours of wore vull remelr ro rh rresent anle aa op clipe ia

mi'usllv eprecd upon,

2, Lanch :érinds or other thrn three (3) shifts saall be for

one (1) hour, ta en dariep Lhe ie of the eaift, The

Janch hour apy he otertel rt s'ppyered Liney during n° Lwo

(2) our reriol, Mn taree anit op rations, lJumeh porlodis

will be “or one helf (1/7) hour.

a, p rremium 5° “ve (5) cents per hour 411 be reid on the

cosont (2nd) satft,. A prenitum o° eimt (3) cents rer hour

will be pr LH on the L ir (3rd) antft,

Section 14

Deer

Jvertine rt tine rete of time snd one=half will be peril on tne

fyllewing bmaiag

le a; After nine (9) hours ir any one (1) lays
After forty-five (45) hours in any one (1) week,

b) ais will eprly to rll aintennee worzers oni jprojuetion

workers or ore (1) or two (2) shifts.

2e +) After eicat (0) hour- in eny one (1) day;
Mfter forty-eight hours In eny one (1) week,

L) ai will arply ta continu is espnt (3) hour anita end

thie Leller room,

3, r) After seven rn! -ne-helf (7 1/2) hours in any one (1) dey;
After forty-five (45) hours lr inv one (1) week,

1) This vill anply to threr (3) shift operations other taen

tnose lis*e1l ir 2b,

Le Overtime shell be «venly listribnutei among #11 emlovers

norrelly jerFerming the senc type of work,

€, All work “erformel or Tnniav cbell de reil rt two (2) times

the re: lar bese rete of the amr lovee,

Section l“

Vin UT TONT 1 CTY PIONS RTT

0 IS 1 RITAVENTION OF

TTI D/O FOUT #1, LAS

If ery ‘rovision, section, erticle, vale cr subsection of this

Aprcement La Poind to be In ec ntrevention of tne leva,  rdinences

or re alrtine of :anda or of tie Province fn which the Company



 

13 noverel Ly thin Agreament is located, mich rroviaion ahell
be suiersrlel by the ernrorris te :rovisions of such laws,
crdinances or rerulrtinns co lon re age are ir force and
ef ent, AIT otuer proeviziong of tds rpereencnt 11D continue
inn Tal) foree #n1 effect,

“ection Lf)

GUN EAI,

l, It 12 egrec] thet the plent anrll be kept elear rrd ner L ard

in 709! orler,  tact enJayce vill be hell responsible for
hin vort rres beiny kept clean anl ir & curdition satisfactory
to te coureny.

2. Proper work a'ardaris will be estgblisaed ent ande znoyn to
ésci erlovre for is job,

Je &) Ase “onlition of continue.l awloyment, ell éaployees are

exrertel to weet the reulremenus of tae job stenderds,
b) C£rlerds shell be est/blished b- tie Comany. For a

period off 30 laya, they angll not he mutjeet, Lo prlevance

procedure, or Lue ’olloyir> 33 lay a vrievenre ay le
atbal tte] Af Lie éasloyre elieves tie aterdard Lt. be

inenrreet, After tals eduy nertod, Lae phenlerd

aæli he eonsilersil pe poceptel 9 à all not tin frther
sub‘eet ho ievance r:rocednre,

Le The Cowany will suprly bulletin horrd srace for the Union

rod will ‘ost Iron notices, subject tn hair arproval of the

‘onpeny.

section 17

a a TILLY Y.iew

FACT MAO PUTFS

le Farter> rules, rot ronflitetinp vit the terms of this
Agreement, shall be establi>hel ani arde known la all ewrloyres,
"efaanl Loo comply vita tLucpe palea 117 be cause  r dinetiplinery
ection un to ljec erpe,

ro e The ginlisption of yanalties ander these rulrns sul] Le

gibfect to prieven € yrorelaire,

gection 14

FYRORT ACALLeII ‘AY

le “mloyesa reporting for work snd sent, none witnont vorkine

3nuell receive two (2) nous ev,

gainll receive

lovecs me: be
te provide

2. arloyeos reporting for wora ard atarting wrk

four (4) "ous pey or four (4) hours work, tm
asslened to other thnen tieir om joba in orier

for (4) hours work.

 



3.

- 1) -

"mployees celled beck Lo work irconsistent gith their re. ular

workire hours siell receive g ~lnimim of two (2) Tours ork

at one and ~ne=hslf (1 1/2) tines their reguler rate.

2AC lor 17)

1.

se

Je

WATT

p ropy Sf tre \onrly wage rate acnedile ls sttached to, made

a pert of, nd sial]l remain in effect tarongnout the life of

tails Aprecment,

If, durin; tue lifeture of tals Agreement, # new job 1s

eatablisnel, or if taere ia n substantisl chenpe in the

tien of en existing Job, tae rete Cor tue new or carnped

job rapll L <atablished by the ‘oapery. hls ree nell le

in proper ;elstionsaip to the xistine rates ga act forth In

gcnedule "1" and Loo inion gael! be notifiad of tue now rete

Wwitnin Saree (3) teva efter 14 hae been cxtebllishedl, IY,

wituin tairty (39) leya efter such notification, tre Jnior

sonter ta ant Lae rete ir incorrect, 14 n'inll notify Lie

Denpenv, 1. aocreeme t cannot. Le renchel, the ur Lier naell

be sub feet, to tlie yrieverce rrocedire <rovideld in Lila

Aurreement.

TC, et the lonpany'a reanest, rn employne wnras bemporarily

on other ther hia reuler job, ne a'u]] recelve his remil r

clegsificrd rate Af rey nr tne rate of jer for the Job,

whinhiever ta cresder, oxcent *hrt 1° mich & trensfarred

emnplovre meets the requirements of the !nb, he shell receive

the top rate for the fob.

"arlovres, nt top rate, rermanently trarsferrel to £ rew job

ahall receive the Lop rate Cor thet lot, "mloyes not rt

top rete shall progress en nitlined In “ie rate achedule,
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FANG OF YO LNT fy LAP {OK

 

“A] > _

 
  

Top rate Tor kate
dass nance of joints Per dour Clegs Large of loints Fer liour

From = To From - To

1 0 - JJ «97 1 0 = 30 ol

2 31 - 3% 1,01 2 33. - 35 o ÔL,
3 36 - 4 1,05 3 36 - 4 eh
4 kdl = 45 1,13 4 La - 4 91
5 AL = 50 02
{ 51 = 4 1,33
7 5, = 60 1.45
3 fl - 65 1,50

9 6 = M 1,62
10 nm - 75 1,72

 

HOURLY T9 TUUTURR

 

WEATENT O00 CTY (Noy 1)

Vernish, liorizortal ‘reater, 'otsrs Cutter, 4011ed “orns Rulld-
ry mlveree Build-up, ‘oldel "arms Presacsa, Noor Pan Fabrication

 

 Job Rate per Hour

Meld Femnole

Tarnis'h Operetor Start 1.16 ;

After 1 -ionth 1.14
i" 2 "n 1.20

0" 2 n 1.22

Vernish Helper tart 0%, |

After 1 aonth 97 {
" Dn " »

3 " l.J1

Treater "caer Start 1.15 {

After 1 month 1.14
" pon 1.20 Rh ©
1" 3 " 1.772

Pres ter Orerator ~tart, 1,07

After 1 month 1.79
n 2 " 1.11

" 2 " 1.13

Tren ter lelrer Start 99

After 1 north 1.
tf a ”

; led
34 3 A]

 



Job
Rate rer Hour

Aple Fenale

jotary Cutter Uperetor Stert 49

After 1 month 1.01

2" La)
3 3 " 1 o 5

Kotery Cutter lelper Start 05
1" 1 " 037

1 2 it 449

11 3 1" 1.01

dyild-ur & ‘alvage

puildeup “hart, of.
1 1 nt oii

" A " oi

1 3 n 4

tolied Cormacress

Operator Start 1,07

tt 1 " 1.09

H 2 it 1.11

it 3 1 1 . 1 3

‘me trike Tress Stert 99
i 1 1 1 «01

" 2 " 1.013

H 3 i" 1 35

 

FAT ACI OT STI(Ho. 2)

reas No. 5 (Lerpgs iress), wei” Bulldeup, vertical Treeter,

 

Job
Lete per Hour

Ai easymle

®lp tatoo J reas yeretor tart 1.16

After 1 nonth 1,18

"2" 20
nt 3 n 1,22

Tress 'mild=up Inerator shart 1.07
"1 ” 1.09
1" 2 1 l ° 11

" 3 " 1.13

Plrte Stripper Start, 1.07
1 1 11 1 09

" sn 1,11

" 3 " 1,13

seiner “iildeup Start 1,07
1 1 " 1 09

it / « l 11

i" 3 tt 1 «13

  

Fear le

   



Job

Tre: ter Tester

After 1 month
"

"

‘reater Operator
Hn

it

"

‘renter Helper

It

Traveling Saear #
Leyboy

Stacker Operator

Start

J

Rate per Hour

‘Aele Female

1.16
1.18

1,20

1.207

1.07

1,00

1.11

1.13

.99

1.01
1,03

1.05

95 78
.97 50

99 62
1.01 34

1.07 5

1.09 37

1.11 , 839
1.13 91

 

DFFARTMENT O1 UFCTI ON (No, 3)

l’lrtstoe« ITess (Small Press), Flrtstoci Fabriceting & Dulline,

 

Job

Press Build-up Operator

After 1 month

st

Large “hears
n

Drum Sandine
i"

Saws (All !ypes)
tt

ft

"n

Start

73
fu

3

Start

l
7
+

3

Start
”

Rate ner Hour

Male

1,07
1.09
1.11
1.13

95
97
e99

1,01

95
97
99

1.01

.99
1.01
1.73
1.05

2

Female

=
.



Job | Fate ner four

Male Female

Dull ing “tart 95
Aft-r 1 aonth 97
" 2 0" 99
fn 3 n 1.01

 

Y i ALT TT Oh CFOTION (Noo 4)

falntenance

Mte ere ete emeétitenconcernent

Male Female

Steamfitter "A" Ææ

Plunber Start 1,39

After ] month 1.41

" 2 p 1.43
" 3 11] 1 ° 45

Chief “achiniat Otart 1.67
a 1 n 1 . 62

n 2 " 1 ° 70

" 3 " l ° 72

Instrument “en Start 1,56

n l " 1,53
fl 2 W 1 . (0)

" 3 " 1.67

Tool % Me ‘laxer Start 1,39
n 1 1" 1.41

1 2 n 1 ° 43

" 3 " 1.45

Carpenter "A" “tart 1.27

Yleetriclen "A" " 1 " 1.79

4achinist "A" " 2 " 1.31

fillwright "AY " 3 1,33

Wel lar "AM

fainter "A"

4echinist "H" Start 1,16
1 1] 1 . 15

" 2 tt 1 ° 20)

tt 3 ft 1 . 27

‘4achinist "OC" start «9
1] 1 H 1 ° 01

tt 2 " 1 03

" 3 n 1 ° 0 5,

Sas “harpaner Start 99
n 1 n 1 ° 01



Job “etepeor our

1]e frnele

Jiler “tart 95
After 1 month (n) 97

" 7 " 99

" 3 " 1,01

“enere] ‘lelper “tart 95
i" 1 H 97

n 3 t 99

3" 1,01
Janitor (In loore £ LC ,

Mitioors) où 78

93 7

299 79
97 83

 

DUACTANT 7 CUCPION (No. 5)

Boiler oom

 

 

 

ale ‘enale

lst ‘lass tnt onary
“neinenen (Holler oom
Lee‘ den) Start 1.56

After 1 month (s) 1.53
8. » 0 1.60
n 3 "n 1 62

2ml ‘loss “tetionary
Ynpineman Start 1.44

n 1 " 1.46

" 2 fl 1 AL

" 3 it ] . 50)

3rd "lass "less “tationary :
"neipenan Start 1,27

" 1 i" 1 29

" 2 0 ] +21

3" 1,33

DEVARTMINT OR CF"TION (No, 6)

Srecialty rabrication, Tubes & hods

Job | ate per our
 

Hele Female



 

Job Retr per llour
“ele Femgle

 

Buff & Tolish Start «YY .
After 1 month (a) 1.03

" 2 " 1.03

i" 3 " 1,08

Drill Tresses (Multi or :
“faele) Start 99 78

ES 97 80
tt 2 "

«99 32

" 3 ' 1,01 34

"neine £ Turret lathe Start "99 A2

" 1 n 1.01 4
2m 1.03 oil
" 3 " 1.06 0!

hGriniing Start «99 37
" 1 " 1,01 . +4
n 5 " 1.03 0 3

"3 1,05 Le

<1111nç start 99 032
" 1 " 1.01 34
2" 1,03 0
3" 1,05 01

folding start 99 2
" 1 " 1, )1 4

" 2 " 1.93 Of
1" 3 " 1405 0134

Funeh lrensea “tart 95 70
. 1 1 y 97 «30

" 2 .
JY 2

" 3 " 1,01 ok

“olling Start 90 À
" 1 " 1,01 ot +

" ° " 1,03 65
" 3 " 1.05 À

Router ” Shaper Start 96 72
"1 97 50
" 7 " 19 32

" 3 " 1.01 4

7a-s (All (vpes) Start 99
" l " 1,01
" 7 " 1.03

" 3 } 1,05

” 1.138
” 1.20

" 1.22

Sete up Men Start 1.14

1
2
31"

erie vasummer. =. mmne0 0erert

 



Job Rate nef jour

‘ale l'engle

Shears (7ma)1l) Start 95 78
" 1 " «97 20
H 0 " 19 82

" 3 " 1,02 34

Cnrayer Start 9954 12

noo] *” 1.01 4
1" D n 1.03 oh

" } " 1.05 oH

Jhriprins Start 95 oT
i 1 CE) 97 0

" ; n 299 « 7

3 " Io) .

Vonnegut, Dtert ol 7h
" 1 " 93 ° 7!

T 2 " «95 CT

" 3 u 97 21

 

DEF ART TNT OR SECTION (No. 7)

Shipping, ?eceiving, Stores, Comnany Trucks 4 Automoblles

 

Job Rate per tour

“rete, iallet ” Fox

   

1ekine Start 05
After 1 month (a) 97

2 " 99

" 3 " 1.01

Porke"rucx iriver tart Lf
1" 1 " 97

” D " 99
il 3 i ] . 3l

3tore Keeper Start 1.07
l 1 1 «9

n J 1 ] oll

n 3 " 1,13

Outside river Start 99
I" 1 " 1.01

n 2 " 1.03
"3 " 1.06

Facking Stert 95 70
1" 1 1 97 JU

" 2 i" «99 2

T 3 " 1.01 34

    



 

 

 

setretme+:

 

Job RateverHour
“ele Fenale

Write-up Start 95 7

1 " 97 or J

" 2 " 99 «32

3 " 1.01 "4

TRI T2 CTI Y! (lo. <)

Insnection

Job Rate per ilour
Mile ['emalr

Treacer “trip Stert 95 73

After 1 monts (8) 97 di)
" 2 " ° (J) of ; J

" 3 " 1,01 34

Dec orative "Start 99 4
n 1 " 1.01 4

n 2 " 1,03 .8C
n 3 " 1,0¢ RE

Door Pen (et Yress) Start 99 32
tt 1 ” 1.01 à

" > " 1.03 ob

3 " 1.0% 21354

Door Tan Cardin,

Inspection Start JY 32
n 1 a 1 01 34

2." 1.03 ef
no 1.15 AA

Industrial (‘latstoek) Start 99
40" 1.01
n 5 i ] 03

1" 3 1" 1.05

l‘rocess & *lcor Start 1,27
Hf 1 n 1,50

"2" 1.31
" 3 i" 1.33

“anll Pert, 'ibeg fr Rods Stert 95 JT
n 1 n 197 20

" 2 " «99 ot

3 1.01 AL

Write-un (at lznier) Start 95 x

"1" 97 30
nn 49 7
39 2 ” 1.31 54

és esses
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Labour Agreement

between

St. Raçis Peper Co. (Can) Limited
end the

International Frotherhooi of Fulp. Sulphi te
& Paper Mill Workers, and its Local No. 561

of Cap de la Aadeleine, Quebec

July 1st, 1952 to Aug. 31st, 1953
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This ACRFFMFNT, by and between the St. Regis Paper Company

(Canada) Limited for its bag factory at Cap de la 4adeleine, Quebac,

wereinafter referred tn as the Company, and the International

Brotherhooi of Pulp, “lphite and Raper “411 Workers, and its Local

Union Yo. 561 affililated vith the American Federation of labor

hereinafter referred to ns the iinion.

‘QUE OF AGREEMENT,

 

The general purpose -of this Arreament is, in ths mutusl interest

of the enployer and employee, to provide for the operation of the plant

hereinafter mentioned under metho's which will further, to the fullest

exlert possible, the safety, welfare and health of tae employees,

econoay of operation, quality and guantity of output, cleanliness of

plant, end protection of property. It is recognised by this Agreement

to be the duty of the Company and the enployces to co-operate fully,

{individually and collectively, for the advancement of said conditions.

0

The St. Regis Paper Company (Canada) Limited and the organization

herein contained agren, one with “he other, that they will abide by the

articles of agreement for a period from November 1, 1952 to

pugust 31, 1953, at the mill of the Company, located at the place men tioned

above, and from vesr to year thereafter aubjact to termination or chanre by

either party on any Aurust 31, upon thirty (30 days' written notice given

prior to such August 31.

 

  



No atrikes, lockouts, or valkouts shall ocour during the life

of this Agreement,

The Company recognizes the Union as the sole bergaining agency

for production exployees exclusive of superintendents, foremen

(and oversmers), employees of the office, and watchmen,

The Company sgrees that all new employees shall, os a condition

of continued employment, become members of the Union after sixty (60)

days from their date of hire and remain members in good stending for

the duration of this Agreement. Present exployee who are members

of the Union shall, ss condition of continued employment, meintain

such membership in gool standing during the life of this Agreement.

Regarding those employees who have never been menbers of Local

Union No. 561, 1t 1s understood the !nion will not request the

Company to take any action against those employees for non-membership

in the !inion, provided such employees were on ‘he payroll prior to

January 1, 1951. Any employee who at any time in the past was a

member of Local 561 shall, ss e condition of continued ewployment,

again join the Union and maintain his meabership in good standing for

the life of this Agreement.

    



3e

Employees shall not be subjeet to any penalties, as a condition

for granting of application for membership or reinstatement in the

Union, in excess of the minimum fine or penslty according tu the

constitution,

when hiring new employees, the Company will give preference

to union meabers, if such are available and are capable of doing the

required work,

It 1s further understood and agreed upon that sny non-union

man now working will abide by the general rules of the signatory

unions,

ON CONTRACT INS'LIP.

Euployees who undertake to disturb the terme snd relationshfy

of this Agreement and are reported to the officiels of the Company

or the Standing Adjustment Commitee of the Union sha}l not be

retaired in the eaploy of the Company if found guilty of the offense

after careful investigation condubted by the officials of the

Company snd the Local Union.

In promotions and layoffs, and in reemployment of seasonal

employees, other things being equal, the principles of seniority

will govern, In any cease of promotion, lay-off, or reemploymsnt,

the Union Standing Committee snall be consul ted by the management

ani be privilered to present recommendations which vill be

consi iarad by the management prior to final decision by the

management. In cases vhere time doas not pernit such prior



- ke

consultation, the management shall taka temporary action only, until

the recommendations of the Union Standing Nommittee can be obtained,

If and when positions re“arred *o above are permanently

discontinued, employees holding them will be assigned to any position

to which they are entitled by rignt of seniority and for whieh

position they are qualified.

The Company will post a seniority list Bhowing dates of

esployment every ninety (90) days.

When there are any changas in occupation the vacancies should

be posted on the board forty-eight (43) hours, whenaver possible, to

allow apnlicanis to apply for vacancies.

Layoff and Recall.

Any employes who has been in the employ of the Company wore

vhan thirty (30) Jays ard is laid off for a period longer than

six (6) months, will be considered ‘erainated unless during the fifth

month the employes has notified “he personnel office in writing of

his intention to return if becalled. 3hould the employees not be

recalled in the fifth month he is required to notify the personnel

office each month thereafter of his desire to return, In no instance

will any leid off employee be carried for longer than one (1) year

end if tae layoff ia for longer than one year, the employee shall be

considered permanently separated from the Company,

Absence due to illness shall not affect an employee's

seniority status provided satisfactory proof of such îlàness is

furnished to the “Management,
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SECTION 8. HOURS OF WORK,

The repilar hours of employment for day workers shall be eight (3)

hours, Monday to Friday inclusive, snd four (4) hours on Saturday.

The regular noirs of amploymant for shift workers, when on first

shift, shall be eight (©) hours per day for six dars ani, when on the

second shift, eight (7) hours per day for five days. The Shifts are to

alternate from firat to second shift, ani vise versa, at the baginning

of each week,

The normal work wee, for shift workers, snall be calculated on

the average of each two weeks period of employment, the first period to

begin on Sunday, Hovember 23, 1952.

Ovartime at the rate of tias and one-half will be psid en the

following basis:-

(a) To employees paid on an hourly basis:

le

in Section

2.

3.

(44) hours

be

For all work performed on Sunday and on holidayn es specified

10 below,

For all work in excess of eight (8) hours in any one day.

For all work performed by dav workers in axcesa of forty-four

per week,

Por all work performed by day workers In excess n° four (4)

hours on Saturday.

5. For all vork performed by shift vorkers ir exceas of forty-four

(44) hours, average f«r each of two vaak periods, as set forth {n Section à.

6. ‘jo time and one-half will be allowed for watchmen,

Fo

xtgs



 

7. Employeas assigned to one shift may, by mutual consent, be

assigned to another shift, within a two week perioi as "specified in

Section d, for the purpese of allowing tne eaployee to obtair an average

of forty-four (44) straignt time hours during that perioi, or an near to tne

average Lf forty-four (44) straignt tive nours as possible during that

pericd,

SECT] OLED

Fight (8) hours pay will be granted for mach of the following

holiday, to those employees who have worksd on their regular shift on the

workday naxt preceding the holidavs, snd on the next dav subsequent to the

holidays.

‘Any eaployse absent from work on the last work lay nreceding

and/or the next work day subsequent to the holiday, as s result of

sickness or compensatory accident, shall receive his holilay pay,

proviiing he furnishes to the Company a doctor's certificate cartifying

that the sickness or compensator; sccident justified the employee's

absence on eitaer or both of these Jays:

Christmas; 39 hours, 4 F.4. Dec. 24th to 7 A.4., Dea, 26th.

ew f{ear's : 39 hours, 4 P.M. Dec, Jlst to 7 A.M. Jan. 2nd.

Cap de la ‘adeleine Civic Day (Zap Day): 32 hours 12 Midnight

Aug. 14th to 7 A4, Aig. 16th,

Labour ays 4 }'.M, preceeding Saturday to 7 A.M. on the

following Tuesday.

Alternately by years, "t. Jean jlartis*te or Dominion Ney

32 hours 12 Midnight day preceding to

7 A.M, of following day,
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In nase of & holitay falling on a Sunday, Monisy shall be

observed. Notice of holiday shutdown periods shall be posted on the

bulletin boards a week in advance.

4nen a religious holiday o~cura and the eaployees are required

to work that day, those eaployees of the day fhit who normally start

their lay befre 8 A.M. will begin one hour later than mormally.

! 1

when employees are callnd in for work, which is not a part of

their regular scheduled :hift, they shall be paid at one and oro-nalf

(14) times their straight Lime rate for the hours worked, or tares (3)

hours at straight tiw pay, whichever is greater.

do limitation on hours of work contained in this Agreement shall

apply to omploy~es of any class when enyuged in nnergenoy work involving

bree «down or emergency work involving protection of live and property,

FCTIOI PORT TILE

When an employes raports for work without praviously being

notified that there will be no work, saii emplovee shall receive

two (2) hours pay, except ‘hat after raporting for work the omployes

is unable tc wori hecause of breakdown of production equipment, power,

Acts of “od, or necessary stoppaya of production beyond the contsol

of Management,

 

l. All hourly paîd employees of the Company who complete

one year of continuous employment in the services of the Company vill be

granted a vacation, betwean ‘ay 1 and Octover 31, with vacation pay

unier conditions set forth below.



(b) ContinuousEmployment.

1. Continuous employment is broken by dlacharge for cause,

volun'ary resignation, or any other voluntary sajaratinn.

2. ieriods of llsability because of alckness or accident or

other causes bgyond the control of the employee shall not break

continuous employment.

3. Fmployees who have been teaporarlly laid off during the

vacation year vill receive vacation payment in rcoordsnce with the laws

of the Iruvince of Quebec.

(e) on [er

1. Permaneht male employees who have less than five (5)

years continuous eaploymen® and who nove vorked at least fourteen

hundred (1400) hours during the preceding yesr will be qivan a vacatlon

perio}, each year, of five eni one-half (5%) working lsvs which will be

consecutive,

2. Termsnent famale awployses who have lass than five (5)

years continuous eæployment ani vho have worked at lesst fourteen

hundred (1400) hours during the preceding yoar wi'l be given n vacation

period, eaci year, of five ani one-half (5% working davs which will be

consecutive,

3, Permanent male employees who have five (5) or more

years continuous employment ani who have worked at least fourteen

hundred (1400) hours in the precedirg year will be givor a vacation

period, each year, of eleven (11) working lays which shall be consecutive,

provided nowever that this vacation period amy be divided into two

periods of five end one-half (53) consecutive working days to mest

mill operating requirements.
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4L. Permanent female amployees who have five (5) or more

years continuous employment and who have worked at larst fourteen

hundred (1400) houre in the preceding year will be glven a vacation

period, each year, of eleven (11) working Asys which shall be

consecutive, rovided howaver that this vacertion period may be divided

into two periods 62 five and one-helf (5h) consecutive working lays to

meat 711] operating requirements.

5. Permanent male amployens who have fifteen (15) or more

vemrs continuous employment and who have worked at least fourteen

hunired (1400) hours in thepreceding year will be given a vacation

poriod, each year, of sixteen and one-half (16%) working days, of which

elaven (11) days may be consecutive, and the remaining five ai ome-half

(54) days will be taken at such time as is mutuallydgreed opon bétween

the employae and the Cowpeny, so as not to interfere with production.

6. Permanent fomale amployres who hava fifteen (15) or

more years of enntînuous employment and whn have worked at least

fourteen hundred (1400) hours in tha preceding year will be given a

vacation pariod, each year, of sixteen ani one-half (16%) working days,

of which elaven (11) days mev ba congecutive, and the remaining five

and onn-half (5%) Aays will be taken at auch time es is mutually

agreed upon betwaen the amplovee and the company, so as not to

interfere with produaetion,

(4) Vacation Pey

1. The amount of wacation pey for each amployes shall be

calculated on the basis of eight (8) hours per day of vacation due,

at the employee's current basic rate at the tine the vacation,is taken,
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2. An employce may draw his vacation pay at Que beginning

of his vacation period if lesired.

3. Vacation pay will not be allowel for vacatlons not

taken,

Le If an employma, “ot having Lean dismissed for caue,

leaves tie service of the Company for reasons beyond his control, at

2 time when an unused pariod of macation with pay astanls to his credit,

he shall be paid the ano'nt fie him in lieu of vacation calculated to

the date of his leaving such service.

5. If an onployne ‘eaves the sertice of the “ompany of his

own ancord, or is dismissed for cause at & time when an unused period

of vacation with pay stanis to his aradi®, he shall be paid the amount

due him in lieu of vacation calculated to the end of his last completed

twelve (12) months of sarvice.

(e) General

le Vacation privileges are not trangferable.

2 It 1a the intent of the present plan that vacation

periods shall not be permitted to interfere with nill operations,

3. The Company reserves the right to schedule the vacation

period for each employee as well as to generally sdminister the

vacation plan in accordance vith the above provisions.

14,
1. All employees are required to be on their job ready for

work at the commencement of thelr regular achedule and are no’ to leave

their work to wash up ani dress bafore the end of their regular working

period,

2. Employees must notify their foreman four (4) hours before
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3. An employee, af*er an ebsence of four (4) days or more, shall

notifv his foreman twenty-four (24) hours in advance when returning to

work.

4. All injuries aust be reported to the first aid departaent,

5, Acts of conduct or wilful negligence that is contrary to

tne apirit of Section l of tnis Agreement are:

48) Bringing or consuming intoxicants in the Mill or the

Mill premises,

(b) Leporting for work under the influence of liquor.

(c) Removel or deliberate destruction of Company's or

another employee's property.

(4) Sleeping ox*duty.

(e) Disobedience.

(f) Smoking in prohibited areas,

(g) Neglect of duty.

(n) Dishonesty.

(1) Disorderly conduct,

(J) Failure to report for duty without bona fide reason.

(k) Insurbordination.

(1) Giving or taking a bribe of any nature as an inducemant

to obtaining or retaining a position,

(n) Punching anotier eaployea's time card,

(n) Incompetence.

(0) Reading books, newspapers or magazines while on duty.

(p) Benereal or infectious diseases,

All of the above shall be considered good cause for discharge for

misconduct,
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All employees working upon moving machinery must not vear clothing

that can be readily entangled therein,

Te N TOI

Safeguards must not be removed excert by order of the foreman,

superin’enient or manager. If removed, they must be lamedistely

replace! or reson for not replacing same reported to the manager,

superintendent, foreman or man in charge of the Jdepartunnt wiere the

guard 1s located. 'leaners and oilers must always repluce guards when

femoveri for the purpose of oiling and cleaning.

Employses are not expected to do dangerous vork. If urdered to

du so they may refuse without penalty on the ground of danger, otnerwise

they must assuas all rignts. They aust familiarize tuemsalves witn thelr

duties and hazards of same.

Fmployoes must report immediately to the menager, superintendent,

foremen or man in charge, dangerous defects in machinery and are

forbi iden to work thereon until dangerous conliition has been

corrected,

k U

All accidents must be reported at once by the dnjured enxployee

to his fureman, tne manager, or to the office and the person to whom

report is made 1s to immediately make written report. Injured

employees must keep In close contact with office and report on their

condition °
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SECTION 1d SAFEIX AND JHBS

¥mployees, if qualified, shall be paid the rate assigned to the

job the: occupy. ho employee, if qualified for job, shall be transferred

to a job paying a lower rate por hour unless the enployan's regular job

has ceased to provide work.

Foreman shall instruct men on safety and on their linmss of work,

a | TPRPAF

Further interpretation of this Agreement may be made by the

mutual consent of the parties hereto.

 

(a) Wage rates as indicated in attached schedule shall

constitute and form a part of this agreement.

(b) Mo local adjustments shall be proposed to tne managewsnt

during the terms of this agreement except those that, in tne opinion

of the manugemsnt, merit consideration.

 

The Union snall appoint or elect a Standing Adjustasnt Committee

of nol more tnan six (6) members, whicn shall present any complaints

or disputes that may arise, to the appointed representatives or

representative of the Company.

In order to be aligible for membership on above committee, an

empjoyse aust have been actually engaged in the plant for one (1)

year next preceding his selection.

The committee shall be filed with the Company.



- 14 -

 

Disputes, grievances or complaints shall be referred to the foreman

first by the smployea involved and two members of the standing committee.

If nu satisfactory settlement is made, Lhe eaployee shall refer the question

to the Union Standing Committee which will present the dispute, grievance,

or complaint in writing to the Company's representative, the finiing of the

Standing Committee snd the Compeny's representative to be filed in writing.

If the representative of the Coapany end the Union are unable to

come to a satisfactory settlement within fifteen (15) days, tha question may,

on the request of the management or the Union, be referred to the iresident |

of the International Union and represantative of the Company.

If these two are unable to agree upon a satisfactory settlement,

it shall be raferred to the Minister of Labour of the Province of Quebec,

If a discharged eaployee claims an injustice, the complaint shall

be presented within forty-eight (48) hours eni an employes proven to have |

been unjustly lischarged shall be reinstated ani receive pay for the time

lost,

SECTION 23. TRIVISIONS OR 3RCT, LN3 FOUND

TO BFIi CONTRAW-MTI ™M OF LAWS.

If any provision or section of this Arreenent 1s in contravention of

the laws or rerulations of Canada, or of the Province tn uhich the ill  covered by this Agreemant 1s lonated, such provision shall he surersaded

by the appropria*e provisions of such law or regulation so long es same

in in force and effect, but all other provisions of *his Agreement shell

continue in full force and effect.
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IN WITNF.SS WHFRPOP, ve, the unersigned, have, ns *he

scoradiited representatives of the resnective parties bo this

Agreement, hereunto sat our signatures this 21st day of Novenbew,

1952.

ST. RFGIS PAPER COMPANY (CANADA) LIMITED

Unresdable
Vice-Pitesident.

Jnreadable

Plant “anager.

INTERNATIONAL NROTITRHOM
UF FULP, SULPHITF AND
PAPER MILL WORKFRS,

John P. Burke per L.P.L.
International l'resident

and Secretary.

CAP DFE LA MADELFINF
LOCAL NO. 561 OF THF
INTERNATIONAL SROTHRHOOD
OF PULP, SULPHITF AND

PAPFR MILL WORETRS,

Jen Jacques \inresdable
President.
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HAGEJCHEDULE

( Page 1 of 3)

The following is the wage scliedule agreed upon between the

St. Regis l'aper Company (Canada) Limited and tho signatory iinion and

ocverinr employment in the “onpany's factory in “ap de la dadeleine, Quebeo,

and to Le effective fron ‘ovember 1st, 1952 to August 3lst, 1953.

MAL TAIMSTE( UOUILY PAIS FACTORY HELP)

CLASCIFICATION

Tuber Warking Foremen

Tuber Operator (First Class)

Tuber Operator (Second lass)

Tuber Operator (Third Class)

Back Tender % Apprentice [uber Uperator

Jewing Machine Adjustor 2 Working Foremen

Sewing Machine Adjustor (First "lass)

Sewing Machine Adjustor (Second Class)

Sewing Machine Adjustor (Third Class)

Apprentice Sewing Machine Adjustors

Working I rinting Press Foremen

Printing Pressmen (First Class)

Printing Fressmen (Second “lass)

Printing Pressmen (Third Class)

Apprentice Printing Pressmen

Working Plate Cutter A Vulcaniser

Plate Cutters & Vulcanisers (First Class)

Plate Cutters & Vuleatisers ( Second Class)

Flate Cutters & Vulcanisers (Third Class)

Apprentice Plate Cutters & ulcanisers

 

Maxizua Rate Per Hour

$1.59

1.53

1.48

1.42

1.28

1.59

1.53

1.48

1.42

1.25

1.59

1.53

1.48

1.42

1.28

1.59

1.53

1.48

1.42

1.25
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SCHEDULE

CLASSIFICATION

Machinist Maintenance Foremen

Machinists & "lectricians (First Class)

Machinists # Flectricisns (Second Class)

Machinists ” Flectricians (Third Class)

Machinists % ¥Fleetricians (Semi-skilled)

Machinists 2 Flectricisns (Helpers)

Fleetric Trunk Operators (First Class)

Tlactric Truck Operators {Second "laas)

Electric Truck Operators (Third lass)

Coty Battomer Operator (First Class)

Coty Bottomer Uperator (Second (lass)

Coty Bottomer Operator (Third Class)

Apprentice Coty Rottomer Operstor

Comeron Glitter Cperstor

Seybold Cutter Operator

Glue Maker (Frst Class)

Glue vYaker (Second Clasa)

Glus Maker (Third Class)

Scrap Baling

Loeding % Shipping

Storekeeper (Pirst Class)

Storekesper (3econd Class)

(Page 2 of 3)

Maximum Rate Fer iiour

£1.65

1.59

1.53

1.48

1.36

1.22

1,38

1.32

1.25%

1.53

1.48

1.42

1.25

1.39

1.30

1.44

1.38

1.25

1.22

1.22

1.30

1.22
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GF. SCHEDULY (Fage 3 of 3)
CLASSIFICATION |

Maximum Rate Per Hour
Shipping Cyerk (First Clase)

31.28

Shipping Cyerk (Second Class)
1.22

Labourers (First Four lontis witn Company) 1.14
Labourers (&f*er “our ‘onths with Company) 1.19

FIMAL  E4LIY '3( HOURLY PAIN FACTORY Hdd)
CLATSIRIZATION

Sewlng ‘lachive Operators, Valving Aachine Jperator,

Fress Fenders, Sleeving Jperators, Inspectors,

Instructors and Foreladies,

Start
75

After 3 months
77

After 6 months
79

After 12 ronths
82

After 12 months
35

fer 24 months
39

Inspectors )
Add Lé to aboveLaboratory Paper Testers)

scale
Instructors & Foreladies

Add d¢ to above
: scale

a
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lovembar 21, 1952,

ADDENDUM TO) AGREEMENT

All emnloyems on ‘he sctivae peyroll ms of the Aste of

signing of the Labour Mortrsat for the perini tiovembar 1, 1952 to

hugust 31, 1953, shall receive four cents (4¢) per hour for all

nours worked during the period beginning Julyl, 1952 and ending

Jetober 31, 1952.

Reginning November 1, 1952, employens will receive rates

as listed in the rate schddule of the contract.

The slgning date of this “ontract is Hovember 21, 1952,

STe 013 PFAFUR Combi (CANADA) LIMITED

Unrea iablo
YIce-; resilent.,

Jnreadable
Plant “enager.

INTERNAT! ONAL SRTREO0D
OF PULP, SILHITT AND
PAVYR mlLl. wUOHKEKS

John P. Burke per L.P.L.
International "resident

end Secretary,

CAP DF LA MADPITINP
LOCAL NO. 561 OF TIF
INTERNATIONAI, RROTHERHOOD
OF PULP, SULHHIT: AND
PAPFR MILL WRKFRI,

Jean Jacques !Mreatable
President,
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LABOUR AGREEMENT

BY AND BETHEZN:

The PANGLYTE DIVISION of St. Regis Paper Company (Canada) Ltd.

At, Jean, Quebeo, Canada, hereinafter ref-rred to as tha " Company * and

Local Union Number 449, International Chemical Workers Union, affiliated

with the American Federation of Labor, her inafter referred to as the

"Union " whose office is located at 1476 Sherbrooke Street West, Montreal

Quebec Canada,-

 

 



SECTION 1 Genaral Purpose,

It is the intention of this Agreement to maintain a harmonious

relationship between the Company and its employecs, to provide an

amicable method of sebtling any differences which may arise hetween

tem, and to set forth the basic conditions of employment to be ob-

served between the Company and the Union,-



SECTION 2 Period of Agreemant

This Agreement shall remmin in full force and effect from May 1,

1952 to May 1, 1953 snd from year to year thereafter in accordance with the

provisions of t!is contract,-



JECTION 3, Changes er Modifications,

Should the Company or the Union desire to change this Agrsement

aftek one (1) year from the signing of this Agrdement, the party desiring

to nesotiate a change shall give written notice Ly llagistered rail, Return

neceipt Hequested to the other party within not more than sixty (60) days

and not less than thirty (30) days before the expiration of the date of

said Agreement.

Negotiations shall be started not less tran thirty (30) days followe

ing notiée by either party and the present Agreement shall remain in

effect until the new Agreement is isgned,



SECTION 4. Recognition,

The Company recognises the Union, as certified by the Labour Re=-

lations Board of the Province of Quebec, to be the exclusive baruaining agent

for all hourly paid employees, except the technicians, the foreman, the office

workers, and those under aixteen (16) years of age, with relation Lo wages,

hours of work, and all other terms and conditions of employment,-

 



SKCTION 5 Menbershäp,

All emplcyees presently employed in classifications

covered Wy this Agreement, shallg as a condition of continued amploymont

va and remain members in good standing in the Union durin;; the pariod

of this Agreement, All newly hired employees shall be notified of this

provision and they shall within thirty (30) days from the date of their

employment, become and remain members in good standing in the Union as a

condition of continued employment.

Newly hired dmployees shall be considered on probation during th

first sixty (60) days of their employment and no dispute pertaining to their

employment or dismissal during this probationary period may be taken

up under the grievance procedure of this Agreement,

The Company shall deduct from the wages of every employee initis

tion ‘ees and regular monthly dues as prescribed by the Union, amd shall turn

over such deductions by check parable to the Financial Secretary of the

Unlon,not latter than the twenty fifth (25th) day of the cajendar month

in which the deduction were made,
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The Union agrees that there shall be no utrike, stoppage slow-

inwn or restriction of work, sither complete or partial, during the life of

this Agreement,

Tre Company agrees that there shall be no lookout of employees

during the life of this Agreement,.-



SECTION 7,

Seniority will be recognised and shall be based on length of con-

tinous servife with the VYorm.:ny.

Senlority shnll bagome ef'fegtiva only af'ter an employes tus been oon-

tioously employed for a period of sixty (60) calendar days and shall then be

measured from the original date of employment,

The principle of seniority shall prevail on layUoffs and recalls, and

employees last on the seniority list shall be laid off first and rehired in the

revarse ordsr in which they are lald off, This shull be provided they oan perforn

the work available,

Any cmployee who has been in the employ of the Company mors than sixty

(60) days and is laid off for a period longer than six (6) months, will be

considered terminated unless, during the sixth (6th) month, the employee has

notified the Personnel Department, in writing of tis intention to return if

recalled, Should the employse not be recalled within the sixth (6th) month, he

shall be required to notify the Personnel Department each month thereafter in

writing of his desire to return to work. 411 seniority shall be lost to any employ

who has been laid off for a period longer than one (1) year.

Seniority shall be on a departmental basis only, for the fimst six (6)

months, Employees with six (6) months or more seniority shall beprivileged to

exercise plant seniority ri hts oh lay offs,

All seniority rights and privileges shall be lost when an employee is

discharged} or quits or is absent for three (3) consecutive working days without

proper notice to the Personnel Department, or fails to raport for work within

seventy -two (72) hours after being = notified, in writing by the

Company at the employee's lust known address unless he has arranged with



SECTION 7. Seniority (Cont.)d.

the Personnel Manager for an extension of said period; or unless the employee

can satisfactorily establish it was impossible to report,

Any employee who is discharged and later reinstated through the griev-

ance procedure shall have his seniority restored in full or on any basls

mutually a,reed uvon by the Company and the Union at the time his grievance

is reviewed.

Continuity of service shall not be broken for employees granted leaves

of absence up to one (1) year for full time work within the Union} or for

vick loaves of abaance granted upon submission of a pyisioian's certificate;

or for personal leaves of absence up to thirty (30) days. Absences for

personal reasons, in excess of thirty (30) days, must have the approval of

the Company and the Union,

In all cases of transfer and promotion, seniority shall govern if

ability and experience are equal,

Any employee promoled or transferred to a position dith the Company

over whlch the Union has no represuntation, may be returned to his former

position at any time, with his former seniority re-established including up

to ninety (90) days se:.iority while in a position outside the Union's represen-

tation.

When a permanent opening ocours in a classification covered by this

Agreement the Company will post a notice on the bulletin boards for a

period of three (3) working days, seventy two (72) hours, during which time

all those employees desiring consideration for the opening shall submit

their bid in writing the name of the successful applicant shall be josted

within five (5) days after the posting is taken down, If an opening is not

filled in the department vhere it occurs then factory wide seniority shall

 

à
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SECTION 7, Seniority (Cont.,)

be observed. Any employee under consideration for an available job must

meet the requirements set forth for the job,-

If no bids are received for the opening within the seventy-two (72)

hour period, the Company reserves the right to either hire a new employee for

the Job or select an employee from a classification with an hourly rate equal

to or lower than that of the job to be filled.-

Employees transferred to another department to avoid a laid off shall be

consider+d junior employses in that department, In the event of au shortaye

of work n the new department, these employees may be the first to be laid

off from the department but will retain their plant seniority.

An employee transferred to another deisrtment at his own request shall

oarry his old departmental seniority rights during a thirty (30) day trial

period, At the end of the trial period, if he stays on the newjob, he shall

carry his full plant seniority in the new department, If he is returned to

his old Job, he shall regai: his previous seniority standing in that depart-

rent.

An employee transferred to another department at the Company's request

shall carry his full plant seniority in the new department after he success-

fully completes the thirty (30) day trial period, If he is returned to his

old job, he shall regain his previous seniority standing in that department,

In the event of a shortage of work in any department, the Company and

the Union shall mutually agree as to whether a reduction in work force or a

reduction in the working hours shall take place.

Employees physically unable to perform their regular duties may be placed

on any job they are capable of performing regardless of seniority, by mutual

agreement between the Company and the Union,



SECTION 8, Grievance Procedure,

The Union shall select from the local membership a Grievance Committee of

not more tha: three (3) members, This committee shall represent the Union in

the handline of all prisvances,-

Adjustments of complaints, or grievances, shall be handled as follows

Step 1,

By the aggrieved employee with the FPoremen under whom he is direct-

ly responaible,

Sta: 2,

If an agreement is not reached in Step 1 within two (2) working

days, the matter shall be taken up by the employe and his Shep

Steward with the Foreman and his immediate Supervisor, -

Step 3, If an agreement is not reached in Step 2, within two (2) working

days the matter may be referred to the Parsonnel Manager. The

grievance must be submitted, in writing to the Personnel Manager

within fourteen (14) days after the onnplain! occurs.-

Step 4.

If the Personnel Manager fails to resolve any properly submitted

grievance, at the completion of Step 3, within three (3) working

days it may then be referred to the Plant Manager or his desig-

nated representative, provided it ls submitted in writton form

within ten (10) additional working days.-

The International Representative of the Union may be called in by either

party at either Step 3 or Step 4.

Ste, 5.

If an agreement is not reached at the completion of Step 4, within
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SECTION 8, Grievance Procedure (Cont.)

seven (7) working days either party shall have the right

to apply for arbitration within thirty (30) working days.-
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ArbitrationProgedurs.

Should a grievance be referred to arbitration as provided in Section 8

of this Agreement, the Company and the Union shall jointly select an impar-

tial arbitrator to handle to case. Should the Company and the Union fail

to agree on the choice of an arbitrator, within ten (10) days, either party

may request the Minister of Labour of the Province of Quebec to apjoint an

arbitrator in accordance with the Quebec Labour Dispute Act, Article 167 and

its amendments,

The decision of the arbitrator selected by the Company and the Union

or appointed by the Minister of labour of the Provinae of Quebec shall be

final and binding on the parties,

The arbitrator shall be limited to the issues presented to ! im end shall

have no power to add to, detract from or modity any of the terms of this

Agreement,

Expenses of the arbitrator shall be s!ared equally between the Company

and the Union,

Any period of time may be altered or any step eliminated in this pro-

cedure by mutual consent of the Company and the Union,-



SECTION 10 Holidays.

Paid Helidays shall be as follows!

Dominion Day

Labor Day

St. John Baptiste Day

Christmas Day

New Year's Day

Good Friday.

All eligible employees shall be paid straight time pay for each of the

above specified holidays, when not worked, in accordance with the number of

hours they would work on their regular scheduled shift for that day, provided!

1) That such a holiday is celebrated onthe employse's regularly

scheduled work day.

2) That such employees have been on the pay roll for at least

sixty (60) days prior to such paid holidays.

3) That such employees work the scheduled work day immediately

before and following the day the paid holiday is celebrated,

ol unless permission to be absent has been granted by the Companys

or in the case of legitimate illness, for which the Company may

.«. a doctor's certificate.

Employees required to work on a paid holiday shall receive their paid

holiday allowance plus one and one-half (lj) times their base rate for the

time worked,

In the event a holiday falls on a Sunday, Monday shall be observed.-

 



SECTION 11 Vacations,

The vacation period shall be from May lst to September 30th, unless ex-

| ceptions are agreed to between the Company and individual employees.

Employees shall be given preference for vacation periods on a plant

senlority basis, but in no case shall they conflict with plant operations,

When a specified paid holiday falls during the vacation period of an

employee, sush employee shall be allowed an extra day with pay at the conclu~

sion of his vacation so long as it does not interfere with plant operations,

If the employee cannot be granted the extra day with pay, he shall receive

one (1) day's holiday pay.

A vacation year shall be from May lst to April 30th of the following

year.

The Company has the right to determine vhether a vacation shutdown

period shall ocour during June July or Auvust and vill make such an announce-

ment to the employees and the Union at least one (1) month prior to the shut-

down period, but not later than June lst,

Vacations shall be granted in accordance with the provisions and ordi-

nances of the Minimum Wages Comnliasion of the Province of Quebec.

Vacation pay will be computed on May lst based on rates in effect at



SECTI.N 12 Overtime,

Overtime at the rate of time and one-half will be paid on the following
basisi-

1 a) After nine (9) hours in any one (1) day;

After forty-five (45) hours in any one (1) week,

b) This will apply to all maintenance workers and production
workers on one (1) or two (2) shifts.

2. a) After eight (8) hours in any one (1) days:

After forty eight (48) hours in any one (1) week,
b) This vill apply to continuous eight (8) hour shifts and

the boiler room,

3. a) After seven and one-half (74) hours in any one (1) days
After forty-five (45) hours in any one (1) week,

b) This will apply to thres (3) shift operations other than
those listed in 2b,

Overtime s'all be evenly distributed among all employees normally per-
forming the same type of work,

All work performed on Sunday shall be paid at one and one-half (14) times
the regular base rate of the employee, -



SECTION 13 Hows of work,

All parties to this Agreement understand that the standard work week

shall be on the busis below, but agree that additional or less time muy be

worked in accordance with the requirements of operations r for the protection

of the factory,

Seven ind one-half (7;) hours shall be the standard hours per day for

employees working In instances where the operation is on a three (3) shift

basis.

On otlur than three (3) shift operations, nine (9) hours shall be the

standard hours per day,

In thse instances where there is a continuous operation ( meaning no

shutdown, ) oprrators are to #at while attending their jobs ahd shall be pe id

for the full hift,

The wrk week shall commence with the shift baginning at 8,00 A.M, on

Monday, or the shift beginning nearest that hour, and extends until the same

hour the folleving Monday,

The rgular work week shall consist of six (6) consacutive days fron

Monday througl Saturday inclusive on three (3) shi't operations and five (5)

consecutive diyd from Monday through Friday inclusive on other than three (3)

shift operations, This shall not constitute a guarantee of ahy efinite

number of work days per week,

Hours of work will remain as at present unless a change :s mutually

agreed upon,

Lunch periods on other than three (3) shift operations shall be for one
(1) hour, taka during the middle of the shift, The lunch hour may be
started at stirgered times during a two (2) hour period. On three (3) shift
epedations, lnch periods will be for one (half i hour, -

 



SECTION 13 Hours of Work (Cont'd.)

A premium of five (5) cents per hour will be paid on the second (2nd)

shift, 4 premium of eight (8) cents per hour will be paid on the third (3rd)

shift,
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SECTION LU, Provisions of Sections Found to be in Contravention of Provincial

and / or Dominion Laws, |

If any provision, section, article, rule or subsection of this Agree- 3

ment is found to be in contravention of the laws, ordinances or regulations of

Canada or of the Province in which the Comany covered by this Agreement la

located, such provisions shall be superseded by the appropriate provisions of

such laws, ordinances or regulations so long as same are in force and effect,

All other provisions of this Agreement shall continue in full force and effect,



SECTION 15 General.

It is agreed that the plant shall be kept clean and neat and in

good order, kach employee shall be held responsible for his work area being

kept clean and in a condition satisfactory to the Company,

If, at the Company's request an employee st top rate workers tea-

porarily on other than his regular job, the employee shall receive his regular

rate in the event of a temporary trunsfer,

Employees at top rate permanently transferred to a new job shall recei

ve the top rate for that Job, Employees not at top rate shall progress as outlined

in the rate schedule.

Proper work standards will be established and made known to each

employee for Bis job.-

As a condition of continued employment all employees are expected to

meet the requirements of the job standards.

Employwes reporting for work and sent home without working shall

receive two (2) hours pay.

dapdeytes-veponiins-Fer—vort-and-otaëting-vori-vheti"Pecsévefour (4)

TRPRY.

Employees reporting for work and starting work shall receive four (4)

hours pay or four (4) hours work. Employees may be assigned to other than their

own jobs in ord:r to provide four (4) hours work.

Employees called back to work inconsistent with their regular vorking

hours shall receive a minimum of twp (2) hours work at one and one-half (1%) ti-

mes thelr regular rate,

The Company will supply bulletin board space for the Union and will pot

Union notices, subject to the approval of the Company.-
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Section 16 Salaired Employees Working,

Employees ax~luded from the bargaining unit in Section 4 shall not

perform work normally performed by employees covered by the bargaining unit

except for experimental purposes; or vhen the reular employee ls standing bys

or “hen a rejular employos is not available,-



SECTIUN 17 Factory Rules,

Factory rules, not conflicting vith the terms of this Agreement

shall be established and made known to all employees, Refuses] to comply with

these rules will be cause for disciplinary action up to discharge.

The application of penalties under these rules shall be subject

to grievance procedure.



 

SECTION 18 Wages.

A copy of the basic hourly waze rate schedule is attached to, made a

part cf and shall remain in effect throughout the life of, this Agreement.

If, during the 1ife of this Agreement, a new job is established, or if

there is a substantial change ir the du:ies of an existing jot the busic

rate for the new or chan ed job shall De esta lished by the Compan, . This

basic rate shall be im proper relationship to the existing basic rates as

 

set forth in Schedule “A”, and the Union shall be notified of the nev rate

within three (3) days after it has been established, If, within thirty (30)

days after such noi.ification, the Union contends that the basic rate la

incorrect it shall notify the Company, If a. /reement can:ot be reached, the

matter shall be subject to the grievance procedure provided in this Agreement,

  



FOR THE COMPANY:

Charles L, Walters,
Plant Manager
Panelyte ivision
St. Regis Paper Company
(Canada) Ltd., St. Jean
Quebec.

Oscar Dull Jr.
Divisional Director
of Labor Relations
Panelyte Division
St. Regis Paper Corpany
for

ALEX SMALLEY
Vice President,
St. Regis Paper Company ,.-

Willian He Smythe

Personnel Manager
Panelyte Division
St. Regis Paper Company
(Canada) Ltd,, St. Jean
Quebec.

FOR THE Union:

JeM. Fredette

President

Local Number 449.

Maurice Lacombe
Recording Secretary

Local Number 449.

Robert Levesque
Representative
International Chemical
Workers Union,-
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Varnish,Horizontal Treater, Rota
Salvage

Build-up

Mr r
Job.

Varnish Operator

Varnish Helper

Treater Tester

Treater Operator

Treater Helper

Rotary Cutter Operator

Rotary Cutter Helper

Build-up & Salvage Build up

Molded Forms Press Operator

P

HOURLY RATE STRUCTURE

(lo. L,)

0} P

ry Cutter, Molded forms Bild-up

RATE PER HOUR

 

MALE FALE,

sturt 1,10
after 1 month's! 1,12

“ 2 » 1,14,

3 * 1,16

start,
» 1 æ 90

» 2 ” 2

” 3 * 094

start, 1,10
"1 1,12

2 =n 1.14
" 3 " 1,16

start 1,02
". 1] = 1,04
2 * 1,06
n 3 ” 1.08

start 94

” 1 * 96
. 2 *" 98
" 3 " 1,00

start, 94

” 12 = 96
n 2 ”n «98

0 3 |] 1,00

Start »90

” l " 92
” 2 " 094
"3 " 96

start
w 1 a

"= 2 "
“ 3 “

start 1.02
" 1 ” 1,04

"2 " 1,06
“« 3 » 1,08

o74
76

«80

&
#

 



 

     
 

18, MLE FEMALE.

One Strike Press 094
after 1 montha(s) .96

2 98

1,00

i ECT IV! ( No, 2)

Press No, 3 (Large Preas,, Weight & Build-up, Vertical Treator,-

Platstock Press Operator start, 1,10

i" 1,12

2 " 1.14

an 1,16

Press Build-up Operator start 1.02
1 * 1,04
2 " 1,00

3 1.08

Plate Stripper start 1,02

1 * 1,04

2 " 1,06

3" 1,08

Weigher & Build-up start 1,02 81

1 1,04 83

2 " 1,06 85

3 " 1,08 «87

Treater Tester start, 1,10
2 * 10.12
2 " 1.1
3 " 1,16

Treater Operator start 1,02
1 . 1404

2 " 1,06

3" 1,08

Treater Helper start 96
1 * 96
2 * 98

3 * 1,00

Traveling Shear & Layboy Start «90 oTh

1" 092 76
2 " 94 78

3» 96 .80

Stacker Operator start 1,02 81
) 1.04 «83

2 * 1,06 85

3" 1,08 «87



DEPARTMENTORSECTION, ( No, 3)
Flatstock Press (Small Press.) Flatstock Fabriceting & Dulling,

 

JOB. MALE TFUMALE,

Press Build-u;. Operator start l
after l mont! 1,

” 2” 1
1H 3 ”

ce £ = ed ° 0 O
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Saws(All types.)
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( No, 4)

 

Mainienance.
/

Steamfitter "A" & Plumber start, 1.32
" 1 » 1.84
o 2 a 1.36

" 3 1.38

Tool & Di» Maker start - 1.2
" ) *" 1,38
" 2 € 1,36

" J 1,38

Carpenter "A" start 1,21
Electrician "A" " 1 * 1,23
Machinist "A" " 2 * 1.85Millwright "A" " 3 = 1.27
Walder “A”
Painter "A"

|
Machinist "BR" start 1,10

"1 1.12

"3 0 1,16



 

 

308, FEMALE.
Machinist "C* start 94

after 1 months 96
2 *" 98

» 3 *" 1,00

Saw Sharpener wtart 94
"1 96
n 2 Li 98

= 3 * 1,00

Oller start .90
a 1 n 92

. 2" 94
« 3" 96

General Helper start 90
. 1°" 092
"2" 94

3°" 96

Janibor (Indoors & Outdoors.) start «86 «71
1°" «88 273
2" «90 75
3 92 oT

REPARTMENTOK Hoe 5.-

BOILER ROOM,

1st Class Stationary Engineman start 1,48
Boiler Room Lead Man.) " 1 1,50

" 2 1,52

" 3 1.54
2nd Class Stationary Engineman atart 1,37

" 1 1,39
" 2 1.41

“ 3 1.43

3rd Class Stationary Engineman start 1.21
" 1 1.23
" 2 1.25
u 3 1.27



PARTM-NT Q TION - (No. 6)

Specialty Fabrication, Tubes & Rods.

B
o
m
.
o
n
8

 

JOB. MALE FEMALE.
Buff & Polish start 94

after 1 month (s) 96
2 * 98
3 " 1,00

Drill Presses (Multi or single.) start .90 o74
1 *" 92 «76

2 " 94 78
” 3 * 96 .80

Engine & Turret lathe start 94 78
" 1 ” 96 .80

2 " 98 82
” 3 " 1.00 84

Grinding start ‘

" 1 94 78

2 *" 96 80
3 *" 96 82

1,00 84

Milling start 94 78
w l " «96 20

“ 2 * .98 82
" 3 1,00 84

Molding start 94 78

" 1 ® «96 .80
" 2 " 98 82
" 3" 1,00 84

Punch Presses start «90 o74
" 1 * 92 76
" 2 94 .78
" 3 " 96 .80

Rolling start 94 78
" l " «96 80

"2 " .98 82
" 3 " 1,00 84

Router & Shaper start 90 o74
" 1 " 92 .76

2 " 94 .78
" 3 . .96 .80

Saw (All types) start
"1 94
. 2 " 96

w 3 w .98

1.00



108.
Set-up Man

Shears ( small)

Sprayer

Stripping

Vonnegut.

start
after 1 month

n 2 n

n 3 o

start
" 1

" 2

" 3

start

" 1

" 2

" 3

start
" 1

" 2

« 3

start
« 1

" 2

" 3

DEPARTMENTOR SECTION,

Shipping Receiving Stores,

Craté, Pallet & Box Making

Fork Truck Driver.

Outside Driver

Packing

Write Up

Company Trucks & Automobiles.

(s)

<
3

start

( No. 7.)

«92

92
94
96

+90
92
«94
«96

94

98
1.00
90
92
94
96

90
92
94
96

74
76
78
.80

74
76
78
80

74
76
78
80

78
+80
82
84
74
476
78
80

o7l
73
o75
oT7



DEPARTMENT OR SECTION (no. 8)

Inspection.
MALE FEMALE

JOB.

Breaker Strip start 90 74
1 month( s) 92 76after
2 # 78

" ”
94

3 96 80

Decorative start 94 78
96 80

Le)

s 98 82

= 1,00 84

rtDoor Pan (At Press.) 94 78
96 80

=
s

8
=

2
28

8
=

98 82
[ 1.00 84

Industrial 'Flatstook ! 94
= = 96

= 3 98
1 1,00

Process & Floor start 1,02
1,04
1.06
1,08

Small Parts, Tubes & Rods. start «90 o74
«92 76
94 78
96 .80

Write - up (at Sander) «90 74
92
94

[ 96 .80

X... Door Pan Sanding & Inspection start 94 78
96 80

2 98 82
1,00 84

f



between

ST. REGIS PAPFR COMPANY (CAMADA) LIMITED
CAP DK LA MADRLKINE

QUEBEC, CANADA,

And

LOCAL UNION NO, 265

And

OFFICE EMPLOYERS INTERNATIONAL UNION, AFL

da to 14,

15/7 a,



LABOUR AGREEMENT

BY AND BETHEEN:

St, Regis Paper Company (Canada) Limited, Cap de la Madeleine, Quebes,
Canada, hereinafter referred to as the Company, and Office Imployees International
Usion, Local Union Number 265, affiliated with ths American Fedcration of Labor,
Boreinafter referred to an the Union, whose office im located at 1401, rue Royale,
Trois Riviores, Quabec, Canada,

SECTION 1, General Purpose

The general purpose of this Agreement is to promote the mutual interest
of the employer and ~mployeo, to establish a basis of agracment concerning rates

of pay, wages, hours and working conditions, to provide means for the amicable ade

jurtments of disputes and grievances, and to provide for the operation of the office

of the Company under methods whidh will further the welfare of the employees, eco=

nomy of operations, and the quality and quantify of work performed.It im resognised

by this Agresment to be the duty of the Company and the employees to cooperate fully

individually and collectively,

SECTION 2e PERIOD OF AGREEMENT

This Agreem:nt shall become effective and remain in full force from

to August14s1953 and shall be sslfe-reneving from year to year

thereafter in accordance with the conditions and provisions of this contracte

SECTION 3. Changes or Modifications

Should the Company or the Union desire to change this Agreement after

ono yoar from its initial date, the party desiring to nogotiate a change shall give

written notice by Replisterad Mail, Return Receipt Requested, to the other party

withinnot more than sixty (60) days and not less than thirty (30) days before the expira-

tion of the date of said Agreement,

Negotiations will be started not less than thirty (30) days follow

ing notice by oither party, and the present agreement will remain in effoet until

the new Agreement 1s signed,

S'CTION 4, Recognition

The Company recognizes that the Union has been duly certified by the

labour Relations Board of tne Province of Quebec as the sole collcotive bargaining

agent for the office clerical omployees who are employed by the St. logis Paper

Company (Canada) Limited at Cup de la Midédedne, Qlebec, Canadap ani who are engaged §

in the occupational classification shown in Exhibit A which ir attached hereto and |

which forms part of this Agreement.

StCTION 5, Membership

The Company agress that all nev employees shall, as a condition ef

continued employment, become members of the Union after ninety (90) days from their

date of hire and remain members in good standing for the duration of this Agreement,

Present employees who are menbers of the Union shall, as a condition of continued

employment, Regariing those employces who have never been members of Local Union

No. 265, it is understood the Union will not request the Company to take any action

against those employses for non-merbership fn the Union proviisd such employees

were on the payroll prior to January

l,

1952.

«le



SECTION 5, Monbership (63 :tinued)

The first ninety (90) days of employment of all new employees

shall be a probationary or trial period during which time the new or

probationary amployse may, at the exclurive dineretion of Management,

be ischarged without cause ir notice and without recourse,

3CTION 6, Jurisdiction

The Company shall not be responsible for any question of juris-

diction between the Union or any other Union or Unions,

SECTION 7, No Interruptiom of Work

There shall be no Joekouts,

The Union puarantear the Company, on bshalf of itself and eash

of âts menborn, thats

There will be no authorised strike of any kind, boycott, picketing,

work ntoppage, valkout, slowdown >r any other type pf organized interference, coer-

elve or otharvise, with tha Company's business,

The Union shall not question the right of the Company to 11scipline

or dimsharge employees engaged in, participating in, or encouraging such action, It

1s understood that such action on the part of the Company shall be final and bine

ding upon the Union, and its members, ani shall in no case ba construdd as a viola-

tion by the Company of any provision of the Agreement, However, an insue of fact as

to vhether or not any narticular employee has engaged in, participated in, or en- |

couraged any such violation, may be subject to the grisvance procadure or arbitration,

SRCTION 3, Promotions, Transfers, and Lay-@ffs,

If employses are to be promoted, transferred, or laîdeoff, the

Company will take into consideration first ability and second length of service,

If employees are Lo be promoted, or trahnferrad or laideoff, the

Company will advise the Union, in advance 1f possible, of the names of the employees F

whose status is so affected, provided such change in status comen entirely under

the Union's jurisdiction,

SECTION 9. Employment

When fil)4ing clerical positions the Company will give preference

to present or former employees if such are available and are capable of doing

the work efficiently.

SECTION 106 Grievance Procedure

The Union shall insofar as possible limit membership during any

one grievance tb three (3) committee members who shall pepresent the Union in

handling the grievance, Should any dispute or complaint arises in any Department

of the Company coming under the jurisdiction of the Uniom, such dispute or com

plaint shall be handled a= followss

1. By the aggrieved person to his Steward, vho will

immediately endeavor to adjust the complaint with

the Office Manager.

ele

 



S3CTION 10 Qrievance Procedure continued)

2, Failing to make an edjustuenty the matter may be
referrod in writing to the Plant Manager pr.vided
such referehce is made within sixteen (16) days from
the oacurrance of the grievance, Forms will be provided
for this purpone,

3e Failing to adjust axy complaint in a satisfactory manner
at his level vithin noven (7) days t= Union say refer
the griev.nce to ite International Prastient or his
representative, The International President of the Union
may either parsonally or through hin reprasentative,
refar tha matter in dinpita to tha Vicoe-President 1n
Charge of anufacturing of the Company or h£s dauignated
representative,

Le If the Company's Vice-President in Charga of Menufactu-
ring or hia reprasentitive and the International Presi-
‘ent of the Union or hir represent-tive are unable to
reach a natisfactory scttlement of tho complaint within
thirty=one (31) days from the date it ronched Step 2,
unless extended by rmtual consent, the matter may Le
referred to arbitration provided such reference is made
before the termination of this thirty=one (31) day period
or extension thereof,

SUCTION 11, Arbitration,

Should a grisvance be referred to arbitration as provided in Section 10
of this Agreement, the Company end the Union shall jointlyselec an impartial arbitrator
to handle the case, Should the Company and the Union fail to agrea on the choice of an
arbitrator, they nhall jointly request the Minister of Labour of the Province of Quebec
to aproint an arbitrator in accordance with the Quebec Labour Dispute Act, article 167
and its amendments, The Jocicion of the arbitrator salocted by the Company ani the Union,
or appointed by the Minister of Labour of the Provinea of Quebec, shall be final and bin-
ding on the partien. The arbitrator rhall be limited to the isnues presented to him and
shall have no power to add to, detract from, or modify any of the terms of thir Agreement,

Expsnsos of the arbitrator to Le shared equally hetwenn the Union and
Managencnt,

SECTION 12, Vacations

The vacation period shall extend from May lat to October 31st of each year,
end shall ba based upon a precediîng vacation year calculated from May lst to April 30th,
All vacation pay will he computed as of May lst, and the employes shall receive vacation
pay bared upon tha salaries in off-ot ar of May lst,

The Company shall provéde two (2) weeks of vacation to all employees who
have onn year but les: than 15 years of continuous service with the Company prior to May let

Regarding first year mloyres, it 1s understodd that should the enployee
not have a full ynar of service as of May jat, he shall be granted vacation benefits in
accoriance with the provisions of Oriinance No, 3 of the Minimum Wage Commis ion of the
Province of (uedbec,

| All employsas vho have fifteen (15) or more years of continuous service
prior to May lst, shall receive three (3) veoks vacation with pay.

3



SECTION 12, Vacations (conti. usd)

Buployeas with more than one (1) year, but less than fifteen (15)
years of service and who voluntarily leave the service of the Company or who are
discharged after May lst shall receive any vacathor benefits accrued to them, Should
the vacation benefits be less than a full vacation, it shall be figured on the basis
of Lf of the employees gross earnings for each month of service after May lat, Emplo=
yees with more than 15 years of continuous service with the Company and who voluntaril;
leave the service of the Company or who are discharged after May lst, shall roceive
any vacation benefits accrued to them, Should the vacation benefits be less than a

full vaoution for theso enplayves with more than fifteen (15) years of continuous
service, it shall be figured on the basis of 6% of the employees gross earnings for
each month of service after May lst,

Whenever practicable the Company ugrees to grant vacations on a con=

secutive basis an! at the time desired by the employee, The period relected by the s
indivicual enplèyee for his vacation must meet with the approval of the Office Manager.

Aftèr the vacation periods are mchedulad, changes may be made when necencary by the

Office mnager in accordance vith the require-ents of the operations of the office,

Such vacation scheduling and changing of vacation szghadules are entirely within the

rights of the Office Manager,

The Company agrees to give the amployees covered by this Agreement

their paid vacation allowance prior to the employee's departure for hia vacation

period, The vacation shall be taken in the year in which it is due and may not be

ssomrailated, Employees shall not be permitted to forfeit their vacations for addie

tional pay fron the Company,

S.CTION 13, Holidays

Employees covered by this Agreement will be allowed the following

holidayss

Christmas Day
New Year's Day
Cap de la Madeleine Civic Day
Labour Day
ft, Jean Baptiste or Dominion Day (alternating

by years)

In case of a holiday falling on a Sunday, Monday shall be observed,

SiCTION 14. Salaries

The salary rates for the various occupational classifications covered

by the present Agreement are shown in Exhibit B which is attached hereto and vhich

forms part of this Agreement. The Company agrses to pay ani the Union agrees to

accept the salary rates as shown on thin Exhibit during the terms of this Agreement,

SECTION 15, Hours of Work

The normal work day will be from 8130 AM. to 11345 A.M, and from

2313 P.M, to 5100 P.M, Monday to Friday inclusive and 8330 A.M. to 12300 noon

on Satur.ay, :

SECTION 16, Bulletin Boards

The Company agrees to place a bulletin board in the office on which

the Union may post official Union bulletin and notices. All bulletins and notices

shall be shown to the Office Manager vhose approval shall be obtained before posting.

je
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SECTION 17. Miscellaneous

Policies and office regulations in offect and granted hy tha
Company in t-e past shall not be voided re reduced solely by the signing of
thir Agrecment.

Office rulas not conflicting vith the terms and vorking conditions
of this agreement gh:ll be printed and passed out to all employees in the office
and will be enforced by Munagoment,

STCTION 18, Pound To Be In Contravention of Provincial And/Or Foieral Laws,

If any nrovision, “section, rules or aubessotion of this Agreement
is in contr vention of the Laver, ordinahess or rerulations of Canada or of the Province
of Quebec, such provirions shall be nuspersedaoi by the appropriate provisions of such
laws, ordinangea or regulations so long ar same are in force ani «ffaot but all other
provisions of this Agreement shall cohtinue in fu!l force and ef"ect.

IN ITINFES : VHERTOF, we the undor«igned, have, an the accredited
repranentativen of the respotive parties to the Agreanent, hereunto net our rignatures
this rd day of April 1952,

ST. ‘UNIS PAPTR COMPANY (CANADA) LINITYD OFFICE INTERNATIONAL UNION A.F.Le

 
 tla. —_—Prerdable

Vice-President In Charge of Manufacturing International Representative

GAP DE LA MADELXINE LOCAL 265 OF THE
Plant Manager OFFICE EMPLOYEZS INTERNATIONAL UNION AFP.Le
 

President
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EXHIBIT À

LABOUR AGREEMENT

by and between

OFFICE FMPLOYEFS INTE:NATIONAL UNION, LOCAL UNION NUMBER 265,
AFFILIATED WITH THY AMERICAN FTD'RATION OF LABOR

and

ST. RGIS PAPFR COMPANY (CANADA) LIMITED, CAP DE LA MADF LKINE,
PROVINCE O° QUEBEC, CANADA,

The occupational alansifications referred to in Section 4 of the

Labour Agreement batveen the Company and the Union are as followas

Payroll Distribution Clark

Invoice Control Clerk

Efficiency Rating Clerk

Payroll Clerk

Switchboard Onerator-Typist

Personnel Clerk

Billing Clerk

Inventory and Stock Record Clerk



EXIIBIT B

LABOUR AGREMONT

by and hotween

OFFICE TMPLOYFE. INTLRNATIONAL UNION, LOCAL UNION .U4BER 265,
AFFILIATID VITH TU: AMTIICAN FIDRRATION OF LABOR

and

STe N'UI3. PAPER COMPANY (CANADA) LIMITID, CAP Di LA HADZLAINE,
PROVINCE OF JUEBPC, CANADA,

The salary rates for the variour occupational classifications referred

to in fection 14 of the Labour Agrement between the Company and the

Union are as followss

Group Mai to AIS per month

Switchboard OperatoreTypist

Peyrall Clerk

Efficiency Rating Clerk

Payroll Distribution Clerk

SalaryGroup11 $174 to £35 per ronth

Invoices Contral Clerk

Billing Clerk

Inventory and Stock Record Clerk

Personnel Clerk



LABQURAGREIMENE

This AGREFMENT, by and between the St, Regis Paper Company (Canada)

Limited for 1t5"actory at Cap de la Madeleine, Quebec, hereinafter

referred to as the Company, and the International Brotherhood of Pulp,

Sulphite ani Paper M11 Workers, and its Local Union No, 561 affilia-

ted with ths American Federation of labor, hereinafter referred 80 as

 

The general purpose of this Agreement is, in the mpjual interest

of the smployer and employee, tO provide for the operation of the

plant hereinafter montioned under methods which Mill further, to the

fullest extent possible, the safety, welfare and health of the employees,

economy Of operation, quality and quantity of output, cleanliness of

plant, and protection of property. It is recognised by this Agreegent

to be the luty of the Company and the enphayses ta ce-operate fully,

individually and collectively, for the advancemsnt of said oonditiomns.

SECTION24 FRRLON

The St. Regis Paper Company (Canada) Limited and ths organisatiem

herein contained agree, one with the other, that they will abide by

the articles of agreemsnt for a period from July 1, 1951 to June 30,

1952, at the mill of the Company, located at the place mentioned above,

and from year to year thereafter subject to termination or shange hy

either party on any June 30, upon thirty (30) days' written notise

given prior to such June 30,

2253



SECTION

Ja=LNCZRAIRTION.

OFHOO

No strikes, lockouts, or walkouts shall occur during the life

of this Agreament.

SECTIONAs

RECOUMITION

The Company recognises the Union as the sols bargaiaing ageney

far préduotéon emplaye:s exclusive of ruperintendents, foremen (and overseers),

employess of the office, and vatohmene

SECTION5.

MEURT

The Compary agrees that all new employees shall, as à coniitien

of continued employment, becoms members of the Union after sixty (60) days

from their date of hire ani remain menbers în good sttniing for the duration

of thin Agreement. Present explayson vho are meubers of the Union shall, as

a coniition of continued employment, maintain such membership in good standing

during the life of this Agreement. Regarding those employees who have never

beon members of Local Union Ho. 561, it 1s unierstood ths Union will not

request the Company to take any action aguinat those employees for non=membership

in the Undon, provided such employees were on the payroll prior to January

1, 1951. Any enployse vho at any time in the past ves a member of Losal 361

shall, 8s & condition of continued axploymant, again join the Union and maimtain

his membership in good standing for the life of this Agreement.

«À
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Employees shall not be subject to any penalties, as a doniition

for granting of application for membership or reinstatement in the union,

in excess of the minimum fine or penalty according to the cénstitution,

When hiring nev employees, the Company will give preference

to union members, if such are available and are capable of doing the

required work,

It 1s further understood and agreed upon that any non-union man

nev working will abide by the general rules of the signatory unions.

CONTRACT

Employeas who undertake ta.distuth the terms and relationship

of this Agreement and are reported to the officials of the Company ow

the Standing Adjustment Comaittes of the Union shall not be retained

in the employ of the Company if found guilty of the offense after

sareful investigagion conducted by the officials of the Company and the

Losal Union,

7e

In promotions and lgyoffs, and in resmplayment of seasonal

employees, other things being equal, the principles of seniority



ole

vill rovern. In any case of promotion, lay-off, or reemployment, the Union

Standing Committee shall be consulted by the management and be privileged

to present recommendations which will be considered by the management prior

ti final decision by the management, In cases where time does rot permit

such prior consultation, the management shall take temporary action only,

until the recommendatfons of the Union Standing Committee can be obtained.

If and when positions referred to above are permanently discontinued,

employess holding them will be assigned to any position to which they are

entitled by right of seniority and for which position they are qualified,

The Company will post a seniority list showing dates of employment

every ninety (90) days.

When there are any changss in occupation the vacancies should he

posted on the board forty-eight (48) hours, wbensver possible, to allow

applicants to apply for vacancies,

leveland Recall

Any employee who has besn in the emplay of the Company more than

thirty (30) days and is laid off for a period longer than six (6) months,

vill be considered terminated unless during the fifth month the employee

has notified the parsonnel office in vriting of his intention to return

1f reealled, Should the amployee not be recalled in the fifth month he is

required to notify the personnel office each month thereafter of his desire

to return, In no instance will amy laid off employee be oarried for longer

than one (1) year and if the layoff is for longer than one year, the empleyee

shall be considered permanently separated from the Cempany.



ole

Absence due to flness ahall not affect sn employee's seniority

status provided satisfactory proof of such illness is furnished to the

Management,

 

The regular hours ef employment for day workers shall be eight

(8) hours per day.

ZIK

Qa

OVERINE

Overtine at the rate of time and one-half will be paid an the

following basiss

(a) To emplayees paid on an hourly basiss

1. For all work performed on Sunday snd on holidays as specified

in Section 10 below. |

2. For all work in excess of eight (8) hours in any one day and

in excess of forty-eight (48) hours in any one week, employees shall be

paid at the rate of tims and one-half,

3. No time and one-half vill be allowed for watchmen.

4e Employees assignel to ons shift mey by mutual consent be

asgigned to another ahift within a one week period for the purpose of

allowing the employes to obtain forty-eight (48) straight time hours that

week, Or as near to forty-eight (48) straight time hours as possible

during the week.

SLIION 10. NOULLAXE

Bight (8) hours pay woll be granted for each of the following

holidays, to those eiplaoyees who have worked on their regular shift



6e

on the working next preceding the holiday, and on the next day subsequent

to the holiday,

Any employee absent from work om the last work day preceding and/er

the next work day subsequent to the holiday, as a result of sickness or

compensatory accident, shall receive his holiday pay, providing be fure

nished to the Company a doctor's certificate certifying that the sickness

or compensatory accident justified the employee's absence on either or

both of thone days:

Christmass 39 hours, 4 P.M, Dec, 24th to 7 A.M, Dea, 26th,

New Year'ss 39 hours, 4 FP.Dea, lst to 7 A.M, Jan, 2nd,

 

Cap de la Madeleine Civie Day (Capbayl: 32 houre 12 Nidnight

kag. 14th to 7 A.Me Auge 16th,

Labour Day: 4 P.M, preceding Saturday to 7 A.M. on the following

Tuesday,

Alternately by years, St. Jean Baptiste or Dominion Day:

32 hours 12 Midmight day preceding to 7 A.M,

of following day,

In case of a holiday falling on a Sunday, Monday shall be observed,

Notice of holiday shutdown periods shall be posted on the bulletin boards

a week in «lvanoe,

When a religious holidays occurs and the employees are required

to work that day, those employens of the day shift who normally start their

day bsfore 8 A.M, will begin one hour later than normally,

1da

When employees are callsd in for work, which is not a part of

their regular scheduled shift, they shall be paid at ane and cne-half (34)

 



times their straight time rate for the hours worked, or three (3) hours

at straight time pay, whichever is greater,

No limitation on hours of work contained in this Agreement shall

apply to employees of any class vhen engaged in emergency vork involving

braakdown or emergency vork invalving pyoteétior of life and property,

When an employea reports for vork without previously being notified

that there will be no work, said employee shall receive two (2) hours pay,

except that after reporting for vork the employee in unable to work because

of breakdown of produstion equipment, power, Acts of God, or necessary stop

pare of production beyond the control of Management.

 

(a) Eligibility

1, All hourly paid omployecs of the Company who complete one year

of continuous employment in the services of the Company will be granted a

vacation, between May 1 and October 31, with vacation pay under conditions

net forth belwe

(v)

Contiquous

Emchoysaut

1, Continuous employment is broken by discharge for cause, voluntary

renignation, or any Other voluntary separation.

2, Periods of disability because of siclnens or accident or other

causes heyond the control of the employee shall not break continuous employment.

3, Employees who have been temporarily laud off during the vacation

year will receive vacation payment in accordance with the laws of the Province

of Quebec,

 

   



(e) Yacation Period

1. Permanent male employees who have less than five (5) years contUmeus

employment and who have worked at least fifteen hundred (1500) hours during

the preceding year will be given a vacation period each year of six (6)

working days which will be consecutive,

2, Permanent female employees who have less than five (5) years conti-

muous employment and who have worked at least fourteen hundred (1400)

during the preceding year will be given a vacation period each year of

fives nn! one-half (5%) working days which will be consecutive.

3, Permanent male employees who have five (5) or more years continuous

employment and who have worked at least fiftesn hundred (1500) hours in

the preceding ysar vill be given a vacation period each year of twelve

(12) working days which shall be consecutive, provided however the, thià

vaoation period may be divided into two periods of six (6) aonsacutive

working days to meat mill operating requiremerts.

i. Permanent female employees vho have five (5) or more years conti

mious employment and who have worked at leart fourteen Mindred (1400) hours

in the preceding year will ba given a vacation pariod each ynsr of eleven

(11) woridng days which shall be consecutive, provided however that this

vacation period may be divided into two periods of five ant one-half (5%)

consecutive vorking days to meet will operating requirements,



5, Permanent male sxployees who have fifteen (15) or more years

continuous employment and vho have worked ab least fifteen hundred (1500)

hours in the preceding year will be given a vacation period each year of

eighteen (1%) working days, of videh twelve (12) days may be consecutive

and the remaining six (6) days will be taken at such time as is mutually

agreed upon between the employes and the Company, so as not Lo interfere

vith production,

6 Pormanent femals employees who have (15) fifteen or more years

of continuous employment and who have worked at least fourteon hundred (1400)

hours in the preceding year will be given a vacation period each year of

sixteen and one-half (164) woridng days, of which eleven (11) days may be come

secutive, and the remaining five and one-half (54) days vill be taken at such

time as mutually agreed upon between the amployes and the company» sO as not

to interfere vith production.

(d) Vacation

le Tho amount of vacation pay for each employees shall be calculated om

the bauis of eight (*) hours per day of vacation dus, at the emnlayee's current

basic rate at ths time the vacation 1s takan,

2e Mn employee my draw his vacation pxy at the beginning of his vacatien

period &f ‘anired,

3. Vacation pay will not be allowed for vacations not taken,

Le If an emplayee, not having been (iamisse) for causa, leaves the

service of the Company for reasons beyond his control, at a time vhen an unused

period of vacation with pay stania to hin credit,

  



he shall be paid the amount due him in lieu of vacation calculated tp

the date of hia leaving such sarvice,

5e If an employee leaves the service of the Company of his own

accord, or is diemis-ed for caure at a time vhen an unused period of vaca-

tion with pay stands to his credit, he shall be paid the amount dus him

11 lieu of vacation calculated to the end of his last coaploted twelve

(12) months of service.

(e) General

l. Vacation privileges are not transferable.

2, It is ths intent of ths praesent plan that vacation

periods shall not be permitted to interfere with mill éperatione,

3. The Company reserves the right to schedule the vacation

period for each employes as well as to generally administer the vacation

plan in accordance with the above provisions,

1. All omployees are required to be on their job ready for work

at the commencement of their regular nchedule wnd are not to leave their

work to wash up and dress before the end of their regular working period,

2, Employees must nolify their foreman four (4) hours bafore

commencement of their next regular shift in case of antéelipated absence,

3e An employees, after an absence of four (4) days or more, shall

notify his foreman twenty-four (24) hours in sdvence when returning to work.

        



A. All injuries must be reported to the first qd lepartment,

Se Acte of conduct or wilful negligence that is contrary to the

spirit of Section 1 of this Agreement ares

(a) Bringing or consuming intoxicants in the Mill or the

Mill premises,

(b) Reporting for work under the influence of liquor,

(e) Removal or deliberate destruation of Company's or

another employee's properiys

(a) Sleeping om duty,

(se) Disobedience,

(f) Smoking in prohibited areas,

(g) Neglect of duty.

(h) Dishonesty.

(1) Disorderly cenduote

(J) Failure to report for duty without bona fide reason,

(k) Insubordination,

(1) Giving or taking a bribe of any nature as an inducepsat

to obtaining or retaining a position,

(m) Punching another employee's time card.

(n) Incompetence,

(0) Reading books, newspapers or magasinea while on duty.

(p) Veneral or infections diseases,

All of the above shall be considored good cause for dischnage for misoonduct,



 

15,
All employees working upon moving machinery must not wear clothing

that can be reatily entagle! tharsin,

Safeguards mots not He removed except by order of the foreman,

superintendsnt or nanagsr., If removed, they must be imrms.tiately replaced

or reason for not replacing same reportad to the manager, suporintendent,

foreman or man in charge of the department vhore the guard 1m lnnatode

Cloanere and oilers mnt alvays repla-e guarir wvhon removed for the purpese

of olling and cleaning.

Panloyees are not expactad to Ao dangerous work, If orderad to

do 80 they may refuse without penalty on tha gromdl of danger, otherwise

they rust assume all aks, They mat familiarize themselves with their

duties and hazards of same, |

Employees must report Limediately to the manager, superintendent,

foreman or nan in charge, dangerous defects in machinery and are forbidien

to work thereom until the dangerous soniition has hean correated.

All accidents must be reported at once by the injured employee

to his foreman, the manager, or to the office wx! the porson to whop

report is rade is to immediately make written report. Injured employees

must keep in clase contact with office and report on their condition,

  



Imployare, if qualified, shall be paid the rate assigned

to the job they occupy. No employer, 1f qualified for job, rhall be

transferred to a job paying a lover rats per hove unless the employee’s

regular job has ceased to provide works

Toremar shall instruct wen on nafety md on their liness

of work,

SECTION19,

INTERPRETATION,

Further interpretation of this Agrenment may be made by the

mitual consent of the parties hereto,

; ©

(a) Wage rates as indicated in attached echedule shall constitute

and form a part of thie agreement,

(b) No local adjustments shall be proposed to the management

during the terms of this agreument except those that, in the opinion

of the nanagement, merit consi eration.

 

The Union «hell aproint or elect a Standing Adjustment

Committee of not more then aix (6) nembers, which shall present amy

complaints or disputes that may arise, to the aprointec representatives

or representative of the Company,

In order to be eligible for membership on ubove éomaittee,

an employes must have been actually engaged in tne plant for one (1)

year next preceding his selection.

The committee shall be filed with the Company.

     



SECTION22.

GRIEVANCES.

Disputes, grievances or complaints shall be referred to the

foreman first by the employes involved and two members of the standing

committee. If no natinfactory sottlement is made, the employee shall refer

the question to the Union Committee which will present the dispute, grievance,

or complaint in writing to the Company's reprosentative, the findings of the

Staniing Committee and the Cormany's representative to be lad in writing.

If the representative of the Company and the Union are unable to

com to a satisfactory settlemsnt within fifteen (15) days, the question may,

on the requent of the management or the Union, be refurred to the President

of the International Union anê representative of the Company.

If these two are unable to agree upon 8 satisfactory settlement,

it shall be referred to the Minister of Labour of the Province of Quebec,

If a discharged employee claims an injustioo, the complaint shall

be presented within forty-eight (48) hours and an employee proven to have

been unjustly discharged shall be reinstated and receive pay for the time

lonte

SECTION 23. PROVI:31IONS OR 3KCTIONS VOUND

5 ¢ UNTION O7” 3

If any provision or naotion of this Agreement is ir contravention

of the laws or regulations, of Canada, or of the Province {in which the Mill

covered by this Agreement 4p locatad, such provision shall be ruperseded

by the appropriate provisions of such law or regulation so long as same

is in force and effect, but all other provisions of this Agreement shall contirme

in full force and effect,



IN WITNF3S WHZREQF, we, the undersigned, have, as the

asoredited representatives of the respective partine to this

Agreement, hereunto set our signature this 16th day of July

1951,

ST. REGIS PAPXR COMPANY (CANADA) LIMITED INTERNATIONAL BROTHER
ROUD OF PULP, SULPHITE
AND PAPER MILL WORKERS,

glgnature
GeneralSuperinteadent

JOP,DURE, Per
International
Presiiont and

Secretary

LeC. Leeroix

Plant Manager

CAP D: LA MADFLEINS
LOCAL NO. 561 OF THR
INTFRNATIONAL ANOTHFRHOOD
OF PULP, SULPHITE, AND
PAPER MILL 40° EPRS,

President
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CHEDUIE | (Page 1 of 3)

The following is the wage sohsjule agreed upon between the

St. Regis l'aper Company (Canada) Limited and ths signatory Union and

covering employment in *he Company's factpry in Cap de la Madeleine,

Quebec, and to be effestive from July lst, 1951 to June 30th, 1952.

MALE EMPLOYEES (HOURLY PALD FACTORY HELP)

CLASSIFICATION Maximum Rate Per Hour

Taber Working Foremen $1.42

Tuber Operator (First Class) 1.37

Tuber Operstor (Second Class) 1.32

Tuber Operator (Third Class) 1.27

Bac): Tender & Apprentice Tuber Operator - 1.14

Sewing Machine Adjustor & Working Foremen 1.42

Sewing nchine Adjustor (First Class) 1.37

Sewing Machine Adjuntor (Second Class) 1,3

Sewing Machine Aijustor (Third Class) 1.27

Apprentice Sewing Machine AdJjustors dedih-

dorkding Printing Press Foremen )PYV2

Printing Pressmen (First Class) 1.37

Printing Presrmen (Second Class) 1.32

Printing Pressmen (Third Class) 1.27

Apprentice Printing Pressmen 1.14
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(Page 2 ef 3)

CLASSIFICATION Muxisun Rate Per Hour

Working Plate Cutter & Vulcaniaer dr

Plate Cutters & Vulcanisers (First Class} 1.37

Plate Cutters& Vulcanizers (Second Claas) 1.32

Plate Cutters & Vulocanizers (Third Class) 1.27

Apprentice Plate Lutters & Vulcanisers lole

Machinists 4 Electricians (First Class) lode

rachinists & Flectricians (Second Class) 1.37

Machinists & Electrbclans (Semi-skilled ) 1.21

Machinists & Electricians (Helpers) 1.09

ghectric Truck Operators (Firat Class) 1.43

Zlectric Truck Operutors (Third Class) 1.2

Coty dottomer Operator (First Class) 1.37

Coty BSottomer Operator (Second Class) 1.32

Coty Jottomer Operator (lThird Class) 1.27

Apprentice Coty sottamer Operator 1.12

Cameron Slitter Operator 1.24

Seybold Cutter Operator 1.16

X Machinists & Electricians (Third Class) 1.32

X Electric:fruck Operators (Second Class) I.IB



(Page 3 of 3)

HAGEJCHEQU LE

CLASSIFICATION Minimum Rate Per Hour

Glue Maker (Pirst Class) $1.29

Glue Maker (Second Class) 2.43

Glue Maker (Third Class) 1.12

Serap Baling 1.09

Leading & Shipping 1,09

Storekeeper 1.09

Labourers (First Four Months with Company) 1,02

Labourers (After Four Months with Company) 1,06

FRMALE KMPLOYTES (HOURLY PAID FACTORY HELP)

CLASSIFICATION

Sewing Machine Operators, Valving Machine Opsrators,

Press Feaders, Slesving Opsrasters, Inspectors,

Instructors & Foreladies,

Start 67

After 3 months 69

After 6 months in

After 12 montha oTh

After 18 months 77

Over 2/ months . 81

Inspectors Add 44 to above
ncale,

Instructors & Foreladies | Add 8 £ to above
scale,



L À E EN

By and Between:

THE PANELYTE DIVISION of the St.Regis Paper

Company (Canada) Limited, St.Jean ,Quebec,

Canada, hereinafter referred to as the Company

And:

Local Union Number 449, International Chemical

Workers Union, affiliated with the American

Federation of Labor, hereinafter referred to

as the Union, whose office is located at 177

Sherbrooke Street West, Montreal, Quebec, Sanada,

2 HF
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SECTION I, ENERA URPOS

The general purpose of this Agreement is, in

the mutual interest of the employer and employes, to provide

for the operation of the Factory under methods which will

further to the fullest extent possible the safety, welfare

and health of the employees, economy of operations y quality

and quantity of output, cleanliness of the Factory and

protection of property, and to set forth herein, the basic

agreement covering rates .f pay, hours of work and general

conditions of employment to be observed between the parties.

It is recognized by this agreement to be the duty of the

Company and the employees to cooperate fully, individually

and collectively,

Le



SECTION 2. PERJOD OF AGREEMENT

This agreement shall become effective

and remain in ‘ull force May I, 1951 to May I, 1952

and shall be self-renevwing fro: year to year thereafter

in accordance with the conditions and provisions of this

contract,

3.
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SECTION 3. CHANGES OR MODIFICATIONS

Should the Company or the Union desire to

change this agreement after one year from the signing of

this agreement, the party desiring to negotiate a change

shall give written notice by Registered Mail, Return

Receipt Requested, to the other rarty within not more than

sixty (00) days and not less than thirty (30) iays before

the expiration of the date of scald agreement,

Negotiations will be started not less than

thirty (30) days following notice by either party, and the

present agreement will remain in effect until the new

agreement is signed,



SECTION 4 RECOGNITION

The Company recognises the Uniën

Y as certified by the Labour Helations Board of the

| Province of Quebec, to be the exclusive bargaining

agent for all hourly paid employees, except the technicians,

the foreman, the office workers, and those under sixteen

(16) years of age, with relation to wages, hours of

work, and all other terms and o nditins of employment.

 



 

SECTION 5. MEMBERSHIP

All employees presently employed in classifications

covered by this Agreement shall, as a condition of contimed

employment, be and remain members in good standing in the Union

during the psriod of this Agreement. All newly hired employees

shall be notified of this provision and they shall, £ter thirty

(30) days from the date of their employment, become ani remain

members in god standing in the Union as a condition of continued

employment.

Newly hired employees shall be considered on

probation during the first ninety (90) days of their employment

and no dispute pertaining to their employment or dismissal during

this probationary eriod may be taken up under the grievance

procedure of this agreement.

The Company shall deduct from the wages of every

employee each month regular monthly dues as prescribed by the Union,

and shall turn over by check payable to the financial secretary of

the local Mo. 449, not later than the twenty-fifth (25th) day of

the calendar month following the period when such deductions were

made,

 



SECTION 6 NO INTERRUPTION OF WORK

During the term of this Agreement and any

extension thereof, it is agreed thats

There shall be no lockuts.

The Union guarantees the Company, on behalf

of itself and each of its members, thats

There will be no authorized strike of any kind,

boycott, picketing work stoppage, walkout, slowdown or any

other type of organized interference, coercive or otherwise, with

the Compan's business.

The Union shall not question the unqualified right

of the Compuny to discipline or discharges employees engaged in,

participating in, or encouraging such action. It is understood that

such action on the part of the Company shall be final and binding

upon the Union, and its members, andshall in no case be construed

as a violation by the Company of any provision of the Agreement,

However, an issue of fact as to whether or not any particular wiployee

has engaged in, participated in, or encouraged ny such violation,

may be subject to the grievance procedure or arbitration.

7.



SECTION 7, SENIORITY

Aftor an employee has satisfactorily completed his

ninety (90) days of probationary employment, his seniority shall

be stablished as of the first day he was employed by the Company,

Any employee promoted or transferred to a position

wit!: the Compan; over which the Union as no reprecentation, may

be returned to his former position at any time, with his former

seniority re-established, including up to ninety (90) day: seniority

while in the position -utside the Union's représentation.

Experience and ability being equal, seniority shall

govern in all &*%8° yhen a lay off, transfer or promotion is necessary,

Laid-off employees shall he called back to work on the

basis of plant seniority consistent with their ability to perform the

work required,

+ All seniority rights and privileges shall be lost when

an employee is disbharged; or quits; or is absent for three (3)

consecutive working days without proper notice to the Personnel

Department; or fails to report for work within seventy-two (72) hours

after being notified in writing by the Company at the employee's last

known address, unless he has arranged with the Personnel Manager fer

an extension of said period.

8,  
  



SECTION 7 SENIORITY (Contimued)

Any employee who has been in the employ of the Company

more than ninety (90) days wid 1s laid off for a period longr than

six(6) montha, will be considered tor inated unle: : during the sixth

mnt: the anployee han no:ifiel the ercomnel Department in writing

of his intetion to return if rscallad. Shoull the emlayse not be

recalled witain the sixth month, he is required to notify the Porsonrel

D.partuent wach month thereafter in writing of his desire to return

to work, All seniority chall be lost tu any employ eo who has been laid

off for a p.riod longer than ons year,

S ‘niority shall be on a 4d part ental bac‘s only, for

the firct twelve months! Frnloyeeg with me year or more sen’ority

shall be privi'eges to exercise plait senlorit ri hts on lay offs,

shen a permanent opening occurs in a elasnificition

covered by tiiie Agreenen*, ths Cowupany will post a no*ice on the

Compan; bulletin boards for a period of three(3) dns(72) hours

during which time &11 those smnloyeas desiring consi isrativn far the

opening shal} subuit thair bid, in writing, to the Farsonnel Office,

If no bids are received for the opening within the 72 hours perioi,

Mana,ement reserves the ri.cht tc aith.r hire a now employee for the

job or select a. employee from a classification vith an hourly rate

equal to or lover than that of tho job to be filled

9e



SECTION 7 SENIORITY (Continued)

In filling vacancies, if a vacancy is

not filled in the department where it ocours, then factory-

wide seniority shall be observed. Any enployce under

considarati.n for an available Job nust meet the

requiremorit: 88% fortl for the job,

10.



SECTION 8 GRIEVANCE PROCEDURE

  

The Union shall select from the looad membership a

 

Standing Committee, of not more thmn three(3) members, which shall

 

represent the Union in handling all grievances,

  

Adjustments of complaints or grievances shall be handled

as follows:

 

Step I,

 

By the aggrieved employee with the Foreman undcr whom

he is directly responsible.

 

Step 2.

 

If an agreement is not reached in Step I, then the matter

shall be taken up by the employee and his Shop Steward with

the Foreman and his immediate Supervisor,

Step 3.

If an agreement is not reached in Step 2, the matter may be

referred to the Personnel Manaer. The grievance must be

submitted in writing to the Personnel Manager within fourtem

days after the complaint occurs,

Step 4.

If the personnel Manager fails to resolve any properly

submitted grinvance, it may be referred to the Plant Manager

provided it is submitted in written form within five(5) working

days after Step 3. The International representative of the

Union may be called in by either parby at this step.

lle

    



SECTION 8 GRIEVANCE PROCEDURE (continued)

Step 5e

If an agreement is not reached in Step 4,

eithar party shall have the right to apply

for a Board of Arbitration under the orovieions

of the Quebec Trade Lisputes Act.R.S,). 1941

Chapter 167, and its amendments,

12,



 

SECTION 9 VACATIONS

The vacation period shall extend from May lst

to Decemb r 31st of each yo r,

Management has the right to determine whether

a vacation shutdown period shall occur during Juns, J:.ly or

August and will make such an announcement to the employees

and the Union at least one month prior to the shut-down period,

but not later than June lst,

Vacations shall be granted in accordance with the

provisions and ordinances of the Minimm Wage Commission of the

Provinceof Quebec.

Vacations will be computed on May 1st based on rates

in effect at that time,

  



SECTION 10
HOLIDAYS

Paid holidays shall be as follouwss

Christmas Day

Nev Year's Day

Labor Day

Good Friday

Dominion Day

All eligible employees shall be paid straight time pay for

each of the above specified holidays, when not worked, in accordance

with the number of hours they would wok on their r-gular scheduled

shift for that day, provided;

I, That such a holiday 1s celebrated on the employce's regularly

scheduled work day,

2, That such e ployees have been on the payroll for at least ninety

(90) days pmior to such paid holidays.

3. That such employees work the scheduled work day immediately preceding

and following the day the paid holiday is celebrated, unles permission

to the absent has been granted by the Company or in case of legitimate

1}1ness for WAl@hthe Company may demand a dootar 's certificate.

Employees required to work on a paid holiday shall receive

their paid holiday allowance plus one and one-half times their base rate

for the time worked,

When one of th: specified paid holidays is celebrated within



SECTION 10 HOLIDAYS

an employee's approved vacation period and he is absent

from work because of such vacation, he shall be paid for

such holiday in accordance with the provisions setout

herein,

15.

mr eur



SECTION II OVERTIME

Overtime at the rate of time and half #ill be

paid on the folloing basis :

I. After 9 hours in any one day

After 45 hours in any one week

I. (a) This vill incluie all maintenance workers and

production workers on one (1) or two(2) shifts.

2 After 8 hours in any Teday

After 48 hours in any one week

on three shift operations,

2. (a) This will include all tpree(3) shift and boiler

room .wovkers,

16.



SECTION 12. HOUR: OF WORK

Al] parties to this Agre“ment understand that the

standard work week shall be on the basis below, but agree that

additional or less time may be worked in accordance with the

requiremonts of operutions or for proteation of tha f«otory.

Seven and one half (74) hours shall be the standard

hours per day for employees working in instances where the operation

is on a three shift basis.

In those instances where there is a continuous operation,

meaning no shut-down, operators are to eat while attending their jobs,

and shall be paid for the full shift.

The work week sha'l commence with the shift beginning at

8.a.m, on Monday or the shift beginning nearest that hour and extends

until the same hour the following Monday.

| The regular work week shall consist of 6 consecutives days

from Monday through Saturday inclusive on three(3) shift operations and

5 consecutive days, Monday through Friday inclusive on other than three

(3) shift operations. This shall not constitute a guarantees of an; definite

number of work days per week,

A premium of five(5) cents par how will be paid on the

second and third shifts.

17.



SECTION 13, LEAVE OF ABSENCE

Employees may request in vriting aleave of

absence up to thirty(30) days, in conformance with the

Company's policy regarding such leavea, without loss of

seniority rights.

Upon written request of. even (7) laye previous

notice, a leave of abs:nce will be granted for aperiod up to

one yar,withbut loss of :eniority rights, for the purpose

of representing the Union on official Union business,

18.



SECTION 14. PROVISIONS OR SECTINS FOUND TO B

IN CON/RAVENTION OF PROVINCIAL AND/OR

FEDERAL LAWS.

If any provision, section, article, rule or

subsection of this agreement is in contravention to the laws,

ordinances or r.gulations of Canula or of tho P: ovince in which

the Company covered by this agreement is located, such provision

shall be cuperseded by the appropriate provisions of such laws,

ordinances or reyulatione so long as same are {ii force and effeot

but all oth-r provisions of this agreement shall contimue in full

force and effect,

lg,



SECTION 15, GENERAL

It is agreed that the plant shall be kept clean andneat

andin good order and eac!: employee will be held responsible for his

work area being kept clean and in a condition satisfactory to Management.

If, at the Company's request an employee at top rate works

temporarily on oth :.r than his regular job, the employe: shall receive

regular rate of nay or the ‘ate of pay for the job, wiichever is greater,

If the umpioyee 18 not receiving top rate, he shall be paid

his regularrate in the event of a temporary transfer,

Proper work standards will be established and made known to

each employee for his job,

As a condition of continued; employment, all employees are

expected to meet the requirements of the job standard,

Employees reporting for work and sent home withou working

shall receive two (2) hours pay.

Employe 8s reporting for work and starting work shall receive

four (4) hours pay or four ( 4) hours work. Employees may be assigned

to other than théir own jobs in order to provide fomr (4) hours of work,

20.



SECTION 15.
GENERAL (Continued)

Employe 8 called back to work inconsistent with

their rgular working houre shall receive a minimum of two(2)

h urs work at one and one half (1-1/2) times their regular rate,

If a reduction in working hours is more desirable

than a reduction in work force this shall be 1iscucsed with the

Union,

4
A

P
R



£5

SECTION 16 FACTORTY RULES

Factory rules not conflicting with the

terms of this Agreement will te printed, nas:ed out to

all employees posted in the factory and will be enforced

by Management.

2
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SECTION 17 WAGES

- COPY OF THE BASIC HOUXLY WACES rate schedule

is attached hereto and made a part hereof, and shall remain

in effect throughout the life of {iis agreement.

dhen najor chungos are made lu Lho plant which

creite nsw jobs or substantially change the duties of existing

,ob8, tho Company will carefully evaluate the situation and

inform tha Union concerned of the new rate or ratés without delay.

Such new rute or rates shall be subject to review

by the Union within fourteen (14) days from the time the rate is

establishode



I.

2.

3e

Le

5e

FACTOhTY RULES

CATES FOR CUTPFNSOTIN AND /0 DISMISSAL

Frineinr Intoxicante !nt” tha rlant or rerors np for vork unie

the influence, liquor.

N-riset of work cr rofunal to orrry out natwuctions or orders.

naetraetion or removal of the Corpany's “roportye

D'ahonesty.

hafusal to c «ply with the Company's rules,

3tving or taking a bribe of an, nature to obtain a Job or to

keep « job.

7.5moking in other than designated aress at dasignaited times.

8.>1eeping during working hours,

9,Punching anothr en;loyes's time card.

J0.Vaneroal or contagious disoages.

11.

12.

iJ.

156

16.

Read in; books, wa,azlnos or neaweps; ors during we <ing hours.

Violation o C.pany Safety «:132 and endang.ring anothur employes,

liorseplay, runnin,, {ight ng, throwing articlet, unnegenuvary

shoutia;;, or anything olse which may taxu the attantion of ther

& wloyeos fro: tholr work,

Habitual lateness.

Absenteeisme

Luaving assigned position? thout permission,



HOURLY WAGE HATE SCHEDULE

RANGE OF POINTS AND RATES PER HOUR

CREAR
MALE

CIAS OR

FROM

= 30 84

8731 35

36 91

96

1,05

51 55 1,15

56 1e25

oo
32

0
@
V
M
w
o
n

65 1.30

«70

31 35 073

À 76

È 45 79



H 1 T

408

Varnish Operator Start
After 1 month(s)

n 2 n

ve 3 "

Varnish Helper Start
"  1lmonth(s)
n 2 N

n 3 H

Tester " Start
n

w
n

SUCHENOpeniSce

rte
NMNNNOVINEMM

Treater Operator Start

n 1 month(s)
208
n 3 M

Treater Helper Start
" 1 month(s)
" 2 months
” 3 "

Cutter Helper Start
* 1 month(s)
" 2 nN

n 3 om

Cutter Helper Start
" 1 m:ath(s)
n 2 N

" 3 n

STACKEk (DECORATIVE) Stacker
Start

" 1 month(s)
n 2 n

n 3 n

Traveling Shear & Layboy
Start

" 1 month's
n 2 "

” 3 ”“

MALE

99
1.01
1,03
1.05

81
.83

87

1.01
1.03
1.05

JON
NOM
B00M
1050

92

94
96
98

85
87
«89
91

85
87
89
91

+81
83
85
87

81
.83
85
87

81
83
85
87

FEMALE

67
69
71
73

67
69
71
73



RATE/HOUR

 

DEPARTMENT JOB MALE FEMALE

BUILD-UP(MDLDED Build-up & Salvage
build up Start «67

After 1 month(s) .69
20" 71

n 3" 73

Press Operator Start 92
n 1 month ° 94

" 2 " 96
" 3 " . 98

FLATSTQCKPRESS Press Build up Start 92
Operator » 1 " 94

2" 96
~n 3 98

Weigher #nd
Build-up Start 92 73

nl * 94 75
2" 96 77

« 3" 98 79

late Stripper Start 92

"1" 94
20°" 96

" 3 a ° 98

FABRIVATING Large Shears Start .81
" 1 " ° 83

208 85

” 3" 87

Small Shears Start .81 67
1" .83 69
nan" .85 «71
” 3" +87 73

Punch Presses Start .81 «67
nln" .83 69

2 *" 85 71
3 «87 73

Drill Presses Start 81 67
(Multi or Single) " 1" .83 .69

a " 85 7

y 4" 87 73

Vonnegut Start 78 ° 64

In «80 66
nan" .82 .68
fy 3» 84 «70



DEPARTMENT

EABRICEIING Router & Shaper

408.

Engine & Turret Lathe

milling

Saws (all types)
NOTE: Includes Bandsawing Buildups,.

Drum Sandind

Buff & Polish

One Strike Press

Sprayer

Rolling

Molding

Start

After
fn 2 fn

n 3 n

Start

- -
R
y

=

2
=

+
w
o
e

w
a
e

+
=

3

wn » ry e
t

x
=

2
3
€

"
=

3
=

æ
=

=
> w
n

2
2
2
Â
N
N

:
=

3

a
D
H

=

Start
n

W
N =

;
2

=>
23

2
2
8

c
t

w
o
r
l

w
a
r
h
W
N

32
2
8

=>
2
2

*
2
3

c
r

SS
=

=

MALE

81
1 month(s).83

85
87

+85
87
89
91

85
.87
89
«91

85
87
89
91

81
83
«85
«87

85
«87
89
91

85
87
89
«91

85
87
« 89
91

+85
87
+89
91

85

89
91

RATE/HOUR

67
69
«71
73

70
72
oTh
76

«70
T2
74
76

"70
72
74
76

«70
«72
74
76

70
72
74
76



 

DEPARTMENT JOB. MALE EAL
3 &

continued) Stripping Start  .81 67
Aftor l month(s) ° 83 © 69

" 2 " «85 71
" 3 " 87 73

Grinding Start 85 70
" 1 " +87 «72

"2 n +89 oT4
” 3 " 091 «76

INSPECTION
Process & Floor Start «85

"1 " «87
"2 " +89
“ 3 n 91

Decorative Start .85 .70
ol ” 87 72
"2 " +89 74

3 " 91 76

Industrial(Flatstoek Start .85

« 1] " «87
“2 " .89
n 3 » 91

Door Pan(At Press) Start .85 70
"1 " 87 72

" 2 w +89 74
"3 " 91 76

Door Pan Sanding &nd

Inspection Start .85 70

"1 " .87 72
" 2 " +89 74
" 3 w 91 «76

Breaker Strip Start .81 67
: 1 " .83 69
" 2 . 85 71
"3 " 87 73

Small parts and
Tubes & Rods Start .8 67

"] " .83 .69
"2 " 85 71
"3 " «87 73



RATE HOUR

DEPARTMENT JR. ,Ç
HALE IEMAL

(continued) Write-yp (at sander)
Start 81 67

Afte: 1m nth(e) «83 «69

n 2" 85 71

3" 87 73

SHIPPING& RECEIVING
Write-up Start .81 67

1 " 83 69

2" «85 71

3" 87 73

Crate, Pallet & Box
Making Start 81

" 1 * .83

“ 2 ” 85

"n 3 .87

Small Parts Packing Start 81 «67

Tube & Rod Packing » 1 83 69
2" «85 T1

n 30 .87 73

Fork Truck Driver Start 81
"1 " .83
. a2 " 85
3 *" «87

NOTE: Shipping & Receiving Jobs include

COMPANYTRUCKS

AND

AUTOMOBILES

Outside Driver
n

n

MAINTERANCE

2nd class Stationary
Engineman "

"

W

Steamfitter "AY
"

n

n

load, Uaload, Ship & Receive,

Start 85

1 " 87
2 * «89
3 91

Start le24
1 * 1.26
2 * 1,28
3 © 1.30

Start 1,19
1 * 1,21
2 * 1.23
3 * 1.25



L108.

 

Millwright "à"
Machinist "A"
Carpenter "A"
Electrician "a"

delder “An

Tool & Nie Maker

Oiler

Saw Sharpenters

Machinist “B*

Machinist *C"

General Helper

Janitor (Indoors :: Outdoors)

RATE HOUR

HALL

Start -2.09

After 1 month (2) Lol]
» 2 °F le
. 3" Le15

Start 1.19

« 21°" 1,21
" 2 " 1,23

» 3 » 1.25

Start «81
LU 1 n 83

”* 2 * 65

3" 87

Start 85
. 23°" «87

2" 89
” 3" 91

Start 99

" 1" 1,01
2" 1.03
" 3" 1.03

tart 85
“ ) * 87

” 2 » 89

3" 91

Start 81
” 1 ” 83

" 2" 85

3" 87

Start 76
2; # 20

” 2 n 82

” 3°" 84



GIGNED THE 15 day of May 1951

FORTHECOMPANX

Charles L.Walters, Plant Manager

Alex, Smalley, Director of Labor
Relations

Oscar Dull, Jr., Divisional Direcgor

of Labor Relations

William H.Smythe, Personnel Manager

Panalyte Division
St-Régis Paper Company (Canada) Limited
St-Jean ’ Quebec©

 

TORTHEUNION

Norman Miers, President,
Local #449

Georges Boucher

Recording fneretary
Local #449

Robert Levesque, representative
International Chemical

Workers Union

      



May 30 th, 1951

Local No. 449,
International Chemical Workers Union A.F.L
St-Jean. que.

 

Dear Mr. Mierst-

We agree that Step 5, Section 8, of our Labour Agreement, effective
May let, 1951, should read as fo!louss-

step

If an agreement is not reached in Step 4, eith:r narty shall have
thé right to apply for a Board of Arbitration under the provisions
of the Quebec Trade iilsputes Act. i{,S Q. 1941, Chapter 167, and its
amendments,

The decision of the Board of Arbitration shall be final and

binding upon all parties of this agreement.

Yours very truly,

Charles,L.Walters,
Plant Manager,

PANELYTE Division,
St-Regis Paper Company (Canada) Limited,

3t-Jeun QUEBEC.

WHS: C

GG. Mm». Robert Levesque
Mr. Alex Smalley
Mr. Oscar Dull, Jr,
Mr, William H, Smythe,



 

Certified a true copy of the Originl

JP, -Nicol Director . ---

International Brotherhood of

Pulp, Sulphite & Papermill
Workers,

  

ADDENDUM TO

LABOUR AGREEMENT between ft. Regis Paper Company (Canada) Limited

INTERNATIONAL armon PULP, SULPHITE & PAPER MILL WORKERS

and its

LOCAL No, 561 of CAP D. LA MADELEINE
QUEBEC,

Its is agreed by and between the it. Regis Paper Company(Canada) Limited,

hereinafter referred to as the COMPANY and the International Brotherhood of

Pulp, Sulphite and Paper Mill Workers, affiliated with the American Federation

of Labour, and the employees of the COMPANY in its factory at Cap de la Madeleine

P.y., who are members of Local Union No. 561 of the International Union mention-

ned above, that the following changes in the contract, as signed on August 10th,

1950 are to be made effective as in indicated in this ADDENDUM, and this ADDENDUM

1s to become a part of the LABOUR AGREEMENT mentioned above.

The wage schedule which is attached to and part of this ADDENDUM sets forth

the rates of pay which are to be effective from January 1, 1951 to June 30th,

1951, and this wage schedule is to supplant the Wage Schedule attached to the

LABOUR AGRE:MENT mentioned above for the period from January b, 1951 to June 30,

1951."

The period of the LABOUR AGREEMENT as indicated on Page 1, section 2 of the

Labour agreement mentioned above, is to revised the terminating date becoming

JUNE 30th, 1951 instead of April 30th 1951.-

IN WITNLSS WHEREOF, we, the undersigned, here as the acredited representative

of the respective parties to this agreement, hereunto set our aignatures,

this 7th day of December 1950,

ST, REGIS PAPER CO,( CANADA ) LIMITED INTERNATIONAL BROTHERHOOD OF PULP,

SULPHITE AND PAPER MILL WORKERS

(sgd.) Jos M, Harmit
Asst, GEN. MGR, . (sgd.) L.P. LACROIX

International Representative

(sgd.) Walso Jones CAP DE LA MADELEINE LOCAL 561 OF THE

Plant Manager, INTERNAT IONAL BROTHERHOOD OF PULP

SULPHITE AND PAPER MILL WORKRRS

(sgd.) Jean Louis Pleau
President,

19/2462 Ae=

 



WAGE SCHEDULE - )Page I Of 3)

The following is the w ge schedule agreed upon betwcen the

2 St, Regis Paper Company (Canada) Limited and the signatory Union and covering

employment in the Cmpany's factory in Cap de la Madeleine, Quebec, and to be

effective from January Ist, I95I to June 30th, 1951.

MALE EMPLOYE.S (HOURLY PAID FACTORY HELP)

   

CLASSIFICATION Maximum Rate
Per Hour

Tuber Working reremen 131

Tuber Operator (First Class) 1.26

Tuber Operator (Second Class) Ie21

Tuber Opergtor (Third Class) 1.16

Back Tender & Apprentice Tuber Operater 1,03

> Sewing Machine Adjuster & Working Foremen 1.31

Sewing Machine Adjuster (First Class) 1.26

Sewing Machine Adjuster (Second Class) I.21

Sewing Machine &djuster (Third Class) 1.16

Aprentice Sewing Moh, Adjusters 1.01

Working Printing Press Foremen 1,31

Printing Pressmen (First Class) 1,26

Printing Pressmen (Second Class) 1,21

Printing Pressmen (Third Class) I. 16

Apprentice Ptge Pressmen
1,03

 
 



WAGE SCHEDULE - (Page 2 of 3)

Working Plate Cutter & Vulcaniser

Plate Cutters & Vulcanisers (First Class)

Plate Cutters & Vulcanisers (Seoond Class)

Plate Cutters & VUlcanizers (Third Class)

Apprentice Plate Ctitters & Vulcanizers

Machinists & Electricians (First Class)

Machinists & Electricians (Second Class)

Machinists & Electricians (Third Class)

Machinists & Electricians (Semi=Skilled)

Machists & Electricians (Helpers)

Electric Truck Operator (First Class)

Electric Truck Operators (Second Class)

Electric Truck Operators (Third Class)

Coty Botiomer Operator (First Class)

Coty Bottomer Opera-.or (Second Class)

Coty Bottomer Operator (Third Class)

Apprentice Coty Bottomer Operator

Cameron Slitter Operator

Seybold Cutter Operater

L3I

1.26

1.21

I,I6

I.OI

1,31

1,26

I.21

1.10

98

1.12

1.07

1.01

1426

I,2I

1.16

LOI

1,13

1.05



WAGE SCHEDULE - (Page 3 of 3)

Glue Maker (First Class)

Glue Maker (Second Class)

Glue Maker (Third Class)

Scrap Baling

Loading & Shipping

Store Keeper

Labourers (First Four months with Cgupany)

Labourers (After Four mor ths with Company)

I,I8

I.

1,01

«98

+98

«98

091

«95

FEMALE EMPLOYEES (HOURLY PAID FACTORY HELP)

CLASSIFICATION

Sewing Machine Operators, Valving Machine Operators,

Press Feeders, sleeving Operators, Enspectors,

Instructors apd Forelddies,

O to 3 months service

3 months to 6 months service

. 6 months to I year service

I year to Iÿ years service

I# years to 2 years service

2 yeurs to 24 years service

24 years service & over

Inspectors

Instructors & foreladies

051

054

58

«60

64

«67

«70

Add Lé to abov scale

âdd Bé vo above scale,

 

-
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AGREEMENT.

between

ST KEGIS PAPER COM’ANY ( CANADA ) LIMITED

and the

INTERNATIONAL BROTH-RIOOD OF PULP, SULPHITE & PAPER

MILL WORKEK3, nnd its LOCAL No. 561 of CAP DE LA MADHIAINE Quebec

to

11/2462



This AGREEMENT is by and between the St. Rogis Paper

Company (Canada ) Limited, hereinafter referred to as the Company

and the International Brotherhood of Pulp, Sulphite and Paper

Mill Workers, affiliated with the American Federation of labor,

and the employees of the Company who are members of Looal Union No. 561

of the International union mentioned above and nov located at

Cap de la Madeleine Quebee.-

 

The general purpose of this Agreement is, in the mutual

interest of the employer and employee, to provide for the operation

of the plant hereinafter mentioned under methods which will further

to the fullest extent possible, the safety, welfare and health af the

employees,economy of operstion, quality and quantity of output, clean-

liness of plant, and protection of property. It is recognised by this

Agreement to be the duty of the Company and the employees to co-operate

fully, individually and collectively for the advancement of said œn-

ditions.-

de

The St. Regis Paper Company (Canada ) Limited and the

organisation herein contained agree, one with the other, that they

vill abide by the articles of agreement for a period from May 1, 1950

to April 30th 1951 at the mill of the Company.“



located at the place mentioned above, and from year to year

thereafter subject to termination or change by elthor party

on any April 30th, upon thirty (30) days' written notice

given prior to gue. April 30th,

 

No strikes, lockouts, or walkouts shall ocour during the

life of this Agreement,-

SECTION Aa= RRCOCNITION AND MEMUHNGHI

The Company reco/nixes the International Hrotherhood of

Pulp Sulphite and Paper Mill Workers and its local No. 561 at

Cap de ia Madeleine juebec as the agencies reprosenting their

membership in the Cap de la Madeleine factory for the jurpose

of collective bargaining. It is the desire of the parties to

this agreowent that all employees will maintain membershi; in

good standing in tho signatory Union and it ls agreed thats

(a) Any employec who is now a memwber, or after this

date becomes a member or is reinstated a< a member of the

sigmitory unions, shall maintain such membership in good standing,

as à condition of employment.-

Employees shall not be subject to any penalties as a

condition for granting of a; plication for membership or

reinstatement in the un on, in excess of the minimum fine or

penalty sscording to the constitution,
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(b) When hiring new employees, the Company will give

preference to union members if such are available and are

ospable of doing the required work.=-

It is further understood and agreed uron that any non=

union man nov working or to be hired, will abide by the general

rules of the signatoryunions,

Employees eligible for membership in the unions, wider the

terms of this agreement, include all those employed in the Mill,

except superintendents, foremen ( and everseers) employees of

the office, and watchmen,

Employees who undertake to disturb the term and relationship

of this agreement and are reported to the officials of the Company

or the Standing Adjustment Committee of the Union shall not be re-

tained in the emphoy of tho Company if found guilty of

the offense after careful investigation conducted by the officials

of the Company and the Local Union.~

SECTIONGaSENIORITY.

In promotions and layoffs, and in reemployment of seasonal

employees, other things being equal the principles of seniority

vill govern. In any case of promotion, lay-off, or reemployment,

the Union Standin; Committee shall be consulted hy the management

and be priviledged to present recommendationw which will be

oonsidersd by the management prior to final decision by the

management, In cases where time dons not permit such prior

consultation, the management shall take temporary action only,

‘until the recommendations of the UNion Standing Cémaittee onn be

obtained,«



If and vhen positions referred to above are permanently

discontinued, employees holding them will be assi;med to any +:

position to which the, are entitled by right of seniority and

for which position they are qualit'ied.-

The Company will post a seniority list ahowing dates of

emjloyment every ninety (90) days,-

dhen there are any changes in @oupation the vacancies should

be posted on the board 48 hours, vhenever possible, to allow

applicants £o apply for vacancies,

The regular hours of employment for day workers shill be |

eight hours per day.- ,

Overtime at the rate of time and one half will be paid on |
the following basis:-

(a) To employees paid on an hourly basis.

l. For all work performed on Sunday and on holidays as

specified in section 9 belov.

2, For all work in excess of (8) eight hours in any one day

employees shallbe paid at the rate of time and one half.

3. No time and one-half will be allowed for watchmen.

Eight (8) hours pay will be granted for each of the folleving À

holidays, to those employees who have worked on their regular shift

on the workday next psecediny the holiday, and on the next work day

subsequent to the holiday.
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Any employee absent Irom work on the last work day preceding

and/ or the next work day subsequent to the holiday, as a result

of sickness or compensatory acci’ent, shall receive his holilay

jay, providing he furnishes to the Comp ny a doctor's cortifioate

certifying that the sickness or compensatory accident justified

the employees absence 'n either or both of those daysi-

Christmiss 39 hours, 4 P.M. Dea, 24th to 7 A.M. Dec. 6th

New Year's 39 hours, 4 P.M. Dec 3lst to 7 A.M. Jan 2nd,

Cap de la Madeleine Civic Day (Cap Day) 22 hours 18 Midnight

Aug. 14th to 7 AM. Aug. lothe

Labour Day: 4 P.M. preceding Saturday to 7 A.M, on the

following Tuesday.

Alternately by years. St. .ean Baptiste or Dominlon Day!

32 hours 12 midnight day preceding to

7 A.M. of following day.-

In case of a holiday falling ona Sunday, Monday shall be

observed, Notice of holiday shutdown periods shall be posted on

the bulletin hoards a week in advance.“

    
    

’ {4 di C  

An employee who is called in for emergens work before or

after completing his or fer regular day shall be paid at tho rate

of time and one-half for the actual period worked, with a minimun

of two hours per call.

No limitation on hours of work contdined in this agreemont

shall apply to employees of any clnss when engaged in emergency

work involding breakdown or emergency work involving protection of

life and property.”
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It is ayreed that the time for start of the employee's shift

may be cha (ged at any time by the management upon notification to

the em;loyees before the end of + 1s or her last preceding shift.-

dhen an emjloyee reports for vork on his or her regular shifts,

and havin’ been at work at the end of the next previous shift, and

work not beiny available because of discontinuance of vork, and

not havin, been notified that his services were not required within

ane hour of usual reporting time, the eaployee shall receive two

hours.”

 

(a) ElAgADILAtY.

1. All hourly paid employees of the Company who complete

one year of continuous emjloyment in the services of the Company will

be granted a vacation with vacation pay under conditions set forth

below.

tb)

Continuous

Employment.

1. Continuous smployment is broken by discharge for cause,

voluntary resignation or any other voluntary separation.=

2. Periods of disabidity because of sickness or accident

and temporary layoffs resulting from curtallment of eperations or

othor causes beyond the control of the emplo: 6e shall not break

continuous employment.”

(ce) VaçationPeriod.

1. Permanent male employees who have leas than five (5)

years continuous omyloyment and who have worked at least fifteen

hundred (1500) hours during the precedin: yer will be given a

vacation period each year of six (6) owrking days which will be

consecutive.“



2, Permanent female employees who h.ve less than five (5)

years continuous employment and who have worked at least f'ourteen

Hundred (1400) hours during the preceding year will be given a

vacation poricd «ach year of five and one-half (5h) working days which

will be oonsecutive.

3, Permanent male employees who have five (5) or more

yoars continuous employment and who have worked at least fifteen hundred

(1500) hours in the preceding year will be given a vacation petiod each

yoar of tuelve (12)working days which shall be consecutive, provided

however that this vaomtion period may be divided into two periods of

six (6) conveantive working duys to meet mill operating requirements.

4. l’ermanent female employees who luve five (5) or more

yoars continuous employment and who havo worked at least fourteen hundred

(140C) hours in the precedin,  veur will be /iven a vacation period

each year of oleven (11) working days which shall be consecutive,

provided however that this vncation period may be divided into two

periods of five and one-half (51) coniecutive working days to meet

mill operating requirements.”

5, Permanent male employees who have (15) fifteen or more

yoars oontinuous employment and who have worked at least fifteen

hundred (1500) hours in tha preceding year will be given a vaontion period

each year of alghtean (18) working days, of which twelve (12) days may

be sonsecutive and the remaining six (6) days will be taken at such time

as is mutually agreed upon bctwesn the employee and the company, so as

not to intarfere with production.”

6. Permanent female employees who have (15) fifteen or more

years of continuous employment and who have worked at least foufteen

hun:ired (1400) hours in the preceding year willbe given a vacation

each year of 3igteen and one half (163) working days.<
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of which eleven (11) days may be consecutive, and the remaining five

and one half (5-) days will be taken at such time as Ls mutually a;rreed

upon hetwes: the employee nd the Company, so as not to Interfore with

production,

(4) YagatienPay.

1. The amount of vacation pay for each en;loyee shall be

calculated on the basis of eight (8) hours per day of vacation due, at

the employec'3 current basic rate at the time the vacation is tnkan,

Ze An employee may draw his vacation pay at the beginning

of his vaction period if desired.-

3. Vacation pa, will not dc allowed for vacations hot taken,

4. If an emplyee, not having been dismissed for causes, loaves

the service of the Company for reasons bayond his control, at a time

when an unused period of vacation with pay stands to his sreditpe

shall be paid the amount due him in lieu of vacation calculated

to the di:te of his leaving such service.

5. If an employee leaves the service of the Company of

his own accord, or is dismissed for cause at a time when an unused

period of vacation with pay stands, to his oredit, he shall be pald the

amount due im in lieu of vacation caloulated to the end of his last

complete! twelve (12) months of service,“

(e) General.

l. Vacation privileges are not transferable.

2. It is the intent of the ;resent plan that vacation

periodball nct be permitted to intrfere with all operations,
3. The Company reserves the right to achedule the vacation period for each

em:loyee as voll as to generally administer the vacation plan in accordance with
the above provisions.-



le Al employees are required to be on their Jo ready for vork
al the Gommencenent Of their regular achedule and ure not tn l anve
Lheir vork to wash UW und dross before the ond of their reulap
woriin; ; criod,-

2. kmloyees must ioblfy their for man four (4) hours before
coumencement of their noxt repulair shift in cage of anticipated nboenoce

3e Ai erzloyes, aftor an absence of four days or mora, nhall
notify his foreman twenty-four (24) hours in advance vhen returning
to work,

4. All injuries must bu reported to the first aid department,
5. Acts of conduaty or wilful negligence that is contrur- to

‘he spirit of Section 1 of this ajreement are:

(a) Bringing or Consuming intoxicants in the M11} or the Mill
promises,

(b) Reporting for work under the influence of liquor,
(c) Hemoval ordeliberate destruction of Company's or

another employee's property,

(d) Sleeplig on duty,

(e) Disobedience,

(f) Smoking in prohibited areas,

(8) Neglect of duty,

(h) Dishonesty.

(1) Disorderly condust,

(J) Fatlrre to report for duty vithout bona fide reason,
(k) Insubordination,«
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(1) Civin; or taking a bribo of any nuture cs sn induceuent

to obtaining or retalning a position,

(mj :unching another em;.luyeo's tine card,

(n) Inoompotence.

(0) Reading Boods, newspapers or maçazines while on duty,

(p) Vensreal or infocti:mz diseases.

All of the above shall be conaiderod fool cause for disclhurge for

niscenduot,

cap at “1

§ e

All employees morking u.on moving rachinery must not wear

clothing that can be readily antançled theroin.

Safeguards tust not be rerovod axcept by order of Lhe foreman,

suporintencent or manager, If removed, thoy must be immediately,

reyluced or reason for not replacing sais reported to tho mnaÇoF,

superintendent, foroman or mn 1. charge of the departoont where the

guard 1s looats., Cloaners and oilers must always re;laco çuerus uhen

removed for the purpose of olling andl cloaning.=

kaloyoenss are not expected to dn dangerous work, If orderod to do

go Lhoy muy refuse without penalty oh the round of danger othorslse,

the, must assume all risks. They must familiarize thomselves with thelr

dutles and luzards of same.

Emploeos must report innediatel; to the manaçer superintendont,

foreman or man in charge danvorous defects in machinery and are forbldden

to work thereon until the darn,vrous condition hasboen correctod,



 

All accidents must he reported at once by the injured en;loyee

to his foreman, the manager, or to the office and Lhe person to

whom report ls made is to immediately make written report, Injured

emrlcyees must keep in close contact with office and report on

their condition.

Employees, if qualified, shall be paid the rate assigned to

the job they occupy, No employee, if qualified for job, shall Le

tranasferrea to a job paying a lower rate per hour unless the

employee's regular job has ceased to provide work,

Fof'emen shall instruct men on safety and on their lines of

1

 

Further interpretation of this agreement may be made by the

outusl consent of the parties hereto,

 

(a) Wage rates as Lidicated in attached schedule shall

conatilute and form a part of this agreement.“

(b) No local adjustments shall be proposed to the managensnt

during the terms ol’ this agreement exoeptl those that, in the opinion

of the manajerment, merit conaiderstion.-

 

The linion shall appoint or elect3landing Adjustment Committee .

of not more than six members, which shall present any complaints or dis-

a

putes that may arise to theapjointed repreasontatives or representative of 3

the Company.”
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In order to be eligible for menbershi; on above committee, an

employee m.st have been actually engaged in the plant for one (1)

year next preceding hls selection,

The committee shall be filed with the Company.

 

Disputes, grievances or complaints shall be referred to the

foreman first by the employee involved an: two members of the

sanding committee, If no satinfuctory settlement is made, the

en;loyeo stall refer the (uestion to the Union Standing Committee

which will present the dispute, srievance, or complaint in writing

to the Comjany's repregentative, the findings of the standing

committes and the Company's representative to be filed in writing.

If the ropresentative of the Company and tle Imion are unable

to come to a sntisfactory settlement within fifteen (15) days,

the question may, on the request of the management or the union,

bo referrod Lu the Presidont of the International Union and

reprosentutive of the Company.

If th se two are unablo to agree upon a satisfactory

settlement it shall be referred to the Minister of Labor of

the Province of Juebea.

If a discharged em.loyes claims an injustice, the

corplaint stall Le presented within forty-eight (48) hours and

an em;loyee proven to have been unjustly discharged shall bo

reinstated and receive pa, for Lhe time lost.



SECTION 21, PROVISIONS UR SHCTIONS FOIND
TQ BE IN CONTIAV ;

 

If any provision or section of this Agreement is in

contravention of the laus or re;,-ulations of Canada, or of the

Province in which the Mill covered bi this Agreement is

loonted, such provision shal! be nuparseded by the appropriute

provisions of such law or reulation so long as same ls in l’orce

and effect but all other provisions of this Agreement

shall continue in full force and effect.
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I WITS, WI EILF ve, the undersi;ned, ave, as tle

acoroditod reprosentatives of the respective partlos to thls

aT cent lereunto set our signatures t ig day of,

1950,

Te 0017 PPR COMPAYY ( CAHANA ) LIMITED INT HUAT LOJAPROOH IUIOND
OF LP, 5IL.T.., iD
PAPER HILL GKite

John Pe Durke,

alle

lionel, Pre LeP. Lacroix,General juperintordent,

 

Viceelrasident,

Valde Jones

Plant 'mnager,

CAP IX. LA MA'nL.DE
LOCAL MO, 501 OF TIE
INTERNATIONAL BROTH.R''U D
OF PULL 3UIPHTA. AND
PAPER VILi. Oi Ks,

Jean louis Ploau,

Presidunt,



WAGE SCHEDULE (Page 1 of 4)

The following is thé wage schedule agreed upon between the

St. Regis Paper Company (Canada) Limited and the signatory Union and

covering employment in the Comany's factory in Cap de la Madeleine

Quebec

MALE EMPLOYE:S ( HOURLY PAID FACTORY HELP )

CLASSIFICATICN Maximum Rate,
Per hour

Tuber Working Foremen 1.25

Tuber Operator (First Class) 1,<0

Tuber Operator (Seeond Class) 1.15

Tuber Operator (Third Class) 1.10

Back Tender & Apprentice Tuber Operator «98

Sewin  Mac'.ine Adjuster & Working Foremen 1.25

Sewing Machine Adjuster (First Class) 1,20

Sewing Machine Adjuster (Second Class) 1.15

Sewing Machine Adjuster (Third Class) 1,10

Apprentice Sewing Moh, Adjusters 96

Workipy Printing Press Foremen 1.25

Printing Presamen (First Class 1,20

Printing Pressmen (Second Class) 1,15

Printing Pressmen (Third Class) 1,10

Apprentice Pty. Presszen. «98



(Page2 of 4)

Working Plate Cutter % Vuloaniser 1.25

Pla‘o Cutters % Vuloanizers (Firat Class) 1,20

Plate Cutters & Vulosni-ers (3econd Class) 1.15

Plate Cutters ' Vuloanizers (Third Clans) 1.10

Ayprentioe ate Cutters & Vuloanisers 96

Machinists * Elactricians (First Class) 1,25

Machinists & Electricians (Second Class) 1,20

Machinista /” Eleotricians (Third Class) | 1.15

Machinists % Electricians (Seni Skilled) 1,05

Machinists 4 Electricians ( llalpers) 93

Electric Truck Operators (First Class) 1.07

Flectrio Truok Operators ( Second Class 1,02

Elect: ia Truck Operators (Third Class 98

Coty Bottomer Operetor (First Class) 1.

Coty Bottomer Operator (Second Glass) 1.15

Cot Dottomor Operator (Third Class) 1.10

Apprentice Coty Bottomer Operator 96

Camoron Slitter Operstor 1,08

Seybold Cutter Operator 1,00



WAGE SCHEDULE (page 3 of 4)

Glue Maker ( Pirst Class) 1.12

Glus Maker ( Second Class) 1.07

Glus Maker (Third Class) «96

Serap Baling 93

Leading & 3hipping 93

Store Keeper 93

labourers ‘First Four months vith Gonpany' 87

labourers (After Four months with Company) «90

VEMALE EMPLOYERS ( HOURLY PAID FACTORY HKLP)

CLASSIFICATION,

Sewing Machine Operators, Valving Machine Operators,

Press Feeders, Sleeving Operators, Inspectors,

Instructors and Foreladies 49

0 to 3 months service.

3 months to 6 months serviee 5)

6 months to 1 year service 55

l year to là years service 57

1§ years to 2 years service 61

2 years to 2ÿ years service 064

24 years service 7 Over 67



WAGE SCHEDULES (Page 4 of 4)

Inspectors Add 4¢ to above
Scale.

Instrustors & Foreladies Add 84 to above
Soale,
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1948-49

WAGE SCHEDULE p
Y

The following is the wage schedule agreed upon between the St, Regis
Paper Company (Canada) Limited and the signatory union, and covering
employmert in the Company's factory in Cap de la Madeleine, Quebec,

MALE EMPLOYEES( Hourly Paid Factory Help)
 

Classification Maximum Rate
PerHour _

Tuber Working Foreman 1.17
Tuber Operator (First Class) 1.12
Tuber Operator (Second Clase) 1,06
Tuber Operator (Third Class) 1,01
Back Tender and Apprentice Tuber Operator «90

Sewing Machine Adjuster & Working Foremen 1.17
" ” " (First Class) 1,12
" n " n (Second class) 1.06
" " " " (Third Class) 1,01
Apprentice Sewing Machine Adjusters +80 to .86

Norkisg Printing Press Foremen 1,17
Printing Pressmen (First Class) 1.12

" n (Second Class) 1.06
" " " (Third Class) 1.01
Apprentice Printing Pressmen «80 to ,86

Working Plate Cutter ¥oremen 1.17
Plate Cutter (First Class) 1,12
" " (Second class) 1,06
" n (Third Blass ) 1,01
Apprentice Plate Cutters «80 to 86

Machinists & Elec. (First Claas) 1.16
" " (Second Class) 1.10 Machinists & Electriciansachinist & Electricians (semi-gkilled) «98 3rd class 1,05

Electric Truck Operators «90 to 1.00

Fireman & Watchman .80 to .85

Laborers «80

19/1360
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1948-49 P

Y
FEMALE EMPLOYEES( Hourly Paid Factory Hel)

Classification Maximum Rate

PerHour__

Sewing Machine Operators, Valving Machine Operators,

Press Feeders, Sleeving Operators, Inspectors,
Instructors, and Foreladies,

0-3 months service lb
3-6 months service 48
6-12 months service 51
1 yr to 2 yrs service. +43
2 yrs to 3 yrs. service 57
3 yrs to 5 yrs. service 060
5 yrs service and over 63

Inspectors add 4¢ to above scale

Instructors & Foreladies add 8¢ to above scale.
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BETWEEN

ST, REGIS PAPKR COMPANY (CANADA) LTD.
and the

a
i
e
s

INTERNATIONAL BROTHERHOOD OF PULP,
SULPHIIE UID PAPER KILL WORKS

and its LOCAL To, 561, of
GAP DE LA MADELEINE, Quebec,

7) 3
/



LABORAGREEMENT

This AGREEMENT is by and between the St.Regis Paper Company

(Canada) Limited, hereinafter roferred to as the COMPANY and the

International Brotherhood of PHlp, Sulphite and Paper Mill

Workers, affiliated with the American Federation of Labor, and

the employees of the company who are members of Local Union No, 561

of the International union mentioned above and now located at

Cap de la Madeleine, Qquebes.

 

The general purpose of this A-Beonent. ls, in the mutuel

{interest of the employer and employee, to provide for the operution

of the plant hereinafter mentioned under methods which vill further,

to the fullest extent possiblo, the safety, welfare und heulth of

the employees, economy of operation, cuality and quantity of

output, cleanliness of plant, and protection of property. It is

recognized by this Agreement to be the duty of the Company and

the employees to co-operate fully, individually and collectively,

for the advancement of said conditions.

SECTION2. PERIOD,

The St. Regis Paper Company (Canada) Limited and the

organization herein contained agree, one with the other, that

they will abide by the articles of agreement for a period from

May 5, 1947 to April 30, 1948, at the mill of the Company



located at the place mentioned above, and from year to yeas

thereafter subject to termination or change by either party on

any April 30th, upon thirty (30) days' written notice given

prior to such “pril 30th, SECTION2.

INTERRUPTION

OF

WORK.

No strikes, lockout, or walkouts shall cecur during the life

of this Agreement.

 

The Company recognises the International Brotherhood of PÜlp,

Sulphite, and Paper Mill Workers, and its lecal No, 561 at Cap

de la Madeleine, quebec, as the agencies represanting their

neuburship in the Cap de la Madeleine factory for the purpose

of collective bargaining. It is the desire of the parties to

this agreement that all employees will maintain membership in

good standingin the signatory Union and it is agreed that:

(a) Any employee who is now a member, or after this date

becomes a member or is reinstated as a member of the signatory

unions, shall maintain such membership in good standing, as a

condition of employment,

Employees shall not be subject to any penalties, as a

condition for granting of application for membership or

reinstatement in the union, in excess of the minimm fine or

penalty according to the constitution.
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(b) When hiring new enployees, ‘he Company will give

preference to union members, if such are available and are

capable of doing the required work.

It 1s further understood and agreed upon that any non-union

man now work‘nff or to be hired, will abide hy the general rules

of the signatory unions.

Employees eligible for membership in the unions, under the

terms of thisagreement, include all those empldyed in the Mill,

except superintendents, foremen (and overseers), employees of

the office, and watchmen,

"ICE 5

 

Employces who undertake to disturb the terms and relationship

of this Agreement and are reported to the officials of the

Company or the Standing Adjustment Committee of the Union shall

not be retained in the employ of the Company if found guilty of

the offense after careful investigation conducted hy the

officials of the Company and the Local Union,

SECTION©, SENIORITX,

In promotions and layoffs, and in reemployment of seasonal

employees, other things being equal, the principles of seniority

will govern, IR any c: se of promotion, lay-off, or reemployment,

the Union Standing Committee stall be consulted by the management

and be privileged to present recommendations which will be

considered ty the management prior to final decision by the

management. In cases where time does not permit such prior

consultation, the management shall teke temporary action only,

until the recommendations of the Union Standing Committee can

be obtained.



If and when posit'ons referred to above are permanently

discontinued, employees holding them will be -ssigned to any

josition to which they are entitled hy right of seniority and for

which rosition they are cualified.

The Company will post a seniority list showing dates ef

enployment every ninety (90) days.

When there are any changes in occupation the wvucuncies should

be posted on the board 48 "ours, whenever possible, to allow

ap licunts to apply for vacancies.

SECTIUN 7, HOURS OF AY KORKERS,

The regular lLours of employment for day workers shall be

eight hours per day.

3 VERT IM

Overtime at the rate of time and one-half will be paid on the

following basis:

(a) To employees paid on an hourly basis;

1. For all work performed on Sunday and on holidnys es

specified in section 9 below,

2, For all work in excess of eight (8) hours in any one day,

except that in those casec where the Company and certain of its

employees who are working on odd shifts mutually agree that these

empldyees should complete their week's work in five days, these

employees shall be paid time ard one-half after forty-eight (48)

hours per week.

3. No time and one-half will be allowed for mtehmen,



SECTION 9,HQ:IDAYS,
Labour Days 4P.i., preceding Saturday to 7 A.M. on the

following day.

Eight hburs pay will be granted for the following statutory

holidays:

New Year's : 39 hours, 4 P.M, Dec. 31st to 7 A¢i, Jan. “nd.

Christmes: 39 hours, 4 P.1. Dec. 24th to 7 A.M. Dec. 20th,

Alternately by years, St. Jean Baptiste or Dominion Day,

32 hours, 11 PM. day preceding to 7 A.M. of following day.

In case of a holiday falling on Sunday, Monday shall te observed

Notice of holidey shutdown periods shall be posted on the bulletin

board a week in advange,

 

An employee who is called in for emergency work before or after

completing his or her rerular day shall ve paid at the rute of time

and one-half for the actual period worked, with a minimum of two

hours per call.

No limitation on hourr of work contained in this Agreement shall

apply to employees of any class when engaged in emergency work

involving breakdown or emergency work involving protection of life

and property.

It is agreed that the time for start of the employee's shift, Kay

be changed at any time by the management upon notification to the

employees before the end of his or her last preceding shift.

When an employes reports for work on his or her regular shift, and

having been at work at the end of the next previous shift, and work

not being available bscause of discontinuance of work, and not having

been notified that his services were not required within one hour of

usual reporting time, the employee shall receive two hours
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SECTION 11, VACATION !LAN: HOURLY FAID FMPLOYEES,

(a) Eligibility.
1. All hourly paid employees of the Company who complete

 

one yeur of continuous employment in the service of the Company will

be granted a vacation with vacation pay under conditions set forth

below,

(b) Emplovment,

1, Continuous employment is broken by discharge for cause,

voluntary resignation, or any other voluntary separation,

2. Periods of disability because of sickness or xcident

and lemporary layoffs resulting from curtallment of operations or

other causes beyond the control of the employee shall not break

continuous employment.

(0) Vaçation

1. Permanent male employees who have less than five (5)

years continuous employment and who have worked at least fifteen

hundred (1500) hours during the preceding year will be given a

vacation period each year of six (6) working days which will be

consecutive,

2. Permanent female employees who have less than five (5)

years continuous employment and who have worked at least fourteen

hundred (1400) hours during the preceding year will be given a

vacation period each year of five and one-half (5k) working days

which will be consecutive.
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3, Permanent male employees who have five (5) or more years

continuous employment and who have worked at least fifteen hundred

(1500) hours in the preceding year will be given a vacation period

each year of twelve (12) working days viish shall be conseeutive,

provided however that this vacation period may be divided into

two periods of six () consecutive working days to meet mill

operating reuirements.

4. Permanentfemale employees who have five (5) or more

years continuous employment and vho have vorked at least fourteen

hundred (1400) hours in the preceding year will be given a

vacation period each year of eleven (11) working days which shall

be consecutive, provided havever that this weation periud may be

divided into two periods of five and one-half (5%) consecttive

working days to meet mill operating requirements.

(d) Yeoatlion Pay.

1. The amount of sacation pay for each employee shall be

calculated on the basis of ei;ht (8) hours per day of vacation

due, at the employee's current basic rate at the time the

vacation is taken.

2. An employee may drav his vacation pay at the

beginning of his wacation period if desired.

3, Vacation pay will not be allowed for vacations not

taken,

4. If an employee, not having been dismissed for chuse,

leaves the service of the Company for seasons beyond hid control,

at a time when an unused period of vacation with pay stands to

his oredit, he shall be paid the amount due him in lieu of

vacation calculated to the date of his leaving such servicd.
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> If an employee leaves the service of the Company of

his own accord, or is disdissed for cause at a time when an unused

period of vacation vith pay stanis to his aredit, he shall be paid

the amount dus him in lieu of vacation calou lated to ti:s end of

his last completed twelve (12) months of service.

(e) General

l. Vagation privileges are not transferable

2. It is the intent of the present plan that vacation

periods shall not be permitted to interfere with mill pperations.

Jo The Company reserves the right to sehedule the

vacation period for each employee as well as the generally

administer the vacation plan in accordance with the above

provisions.

1. All employees are required to be on their job ready for

work at the commencement of their regular schedule and are not to

leave their work to wash up and dress before the end of their

regular working period,

2, Employces must notify their foreman four (4) hours before

commencement of their next regular shift in case of anticipated

absence.

3. An employee, after an absence of four days or more, shall

notify his foreman twenty-four (24) hours in advanee when

returning to work,

4. All injuries must be reported to the first aid department,

5. Acts of condust or wilful negligence that is contrary to

the spirit of section 1 of this agreement are;

(a) Bringing or consuming intoxicants in the Mill or the

Mill premises,
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(b) Reporting for work under the influence of liquor.

(c) Removal or deliberate destruction of Company's or

another employee's property.

(d) Sleeping on duty.

(e) Disobedience.

(f) Smoking in prohibited areas.

(g) Neglect of duty.

(bh) Dishonesty.

(1) Disorderly conduct.

(3) Failure to report for duty without bona fide reason.

(k) Insubordination.

(1) Giving or taking a bribe of any nature as an

induceaent to obtaining or retaining a position,

(m) Punching another employee's time card.

(n) Incompetence.

(¢) Reauing books, newspapers or magazines while on duty.

(p) Vensresl or infectious diseases.

All of the above shall be considered good cause for discharge

for misconduct.

SECTIQN13.CLOTHING.
All employees working upon moving machinery must not wear

clothing that can be readily entangled therein,

SECTIONlh,SAFEGUARDS.

Sefeguards must not be removed except by order of the

foreman, superintendent or manager. If removed, they must be

immediately replaced or reason for not replacing same reported

to the manager, superintendent, foreman or man in charge of the

department where the guard is located. Cleaners and oilers

must always replace guards when removed for the purpose of

oiling and cleaning.
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Employees are not expected to do dangerous work, If ordered

to do so they may refuse without penalty on the ground of danger,

otherwise they must assume all risks, They must familiarize

themselves with thelr duties and hazards of same.

Employees must report immediately to the manager,

superintendent, foreman or man in charge, dangerous defects in

machinery and are forbidden to work thereon until the d.ngerous

conditions has been corrected.

 

All accidents must be reported at once by the injured employee

to his foreman, the manager, or to the office and the person to

whom report is made is to immediately make written report.

Injured employees must keep in close contact with office and

report on their condition.

SAFEIX

Employees, if qualified, shall be paid the rete assigæd to

the job they occupy. No employee, if qualified for job, shall be

transferred to a job paying a lower rate per hour unless the

employee's re.ular job has ceased to provide work.

Poremen shall instruct men on safety and on their lines of

 

Further interpretation of this agreement may be made by the

mutual consent of the parties nereto.
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(a) Vage rates as indicated in attached schedule shall

constitute and form a part of this agreement,

(b) No local adjustments shall be proposed to the

management during the terms of this agreement except those that,

in the opinion of the management, merit consideration.

SECTION19,

ADJUSTMENT

ANDCOMPLAINTS,

The Union shall appoint or elect a Standing Adjustment |

Committee of not more than six members, which shall present any | |

complaints or disputes that may arise, to the appointed |

representatives or representative of the Company.

In order to be eligible for membership on above committee, an | |

employee must have been actually engaged in the plant for one (1)

year next preceding his selection.

The committee shall be filed with the Company.

20 7

Dispute:, grievances or complaints shall be referred to the

foreman first b- the employee involved and two members of the

standing committee, If no satisfactory settlement is made, the

employee shall refer the question to the Union s tanding committee

which will present the dispute, grievance, or complaint in

writing to the Company's representative, the findings of the

standing committee and the Company's representative to be

filed in writing.

If the representative of the Company and the Union are

in

unable to come to a satisfactory settlement with fifteen (15)

days, the question may, on the request of the management or

  



the unien, be referred to the President of the International

Union and representative of the Company.

If these two are unable to agree upon a satisfactory

settlement, it shall be referred to the Minister of labor of

the Province of Quebec.

If a discharged employee claims an injustice, the complaint

shall be presented within forty-eight (48) hours and an

employee proven to have been unjustly discharged shall be

reinstated and receive nay for the time lost,

SECTION 21. PROVISIONS OR SECTIONS FOUND

 

If any provision or section of this Agreenent isin

contravention of the laws or regulations of Canada, or of the

Provinco in which the Mill covered by this Agreement is

located, suc provision shall be superseded by the

appropriate provisions of such law or rogulation so long

as same is in force and effect, but all other provisions

of this Agreeuent shall continue in full force and

effect.

 



I, TINESS WHEREQF, we, tho undersigned, have, as the

accrod ited representatives of the respective parties to t is

agreoment, hereunto set our signatures this 7th day of May,

1947.

ST. REGIS PAPER COMPANY (CANADA) LIMITED INTERNATIONAL BROTHERHOOD
OF PULP, SULPHITE, and
PAPER MILL WORKERS,

GENERAL SUPERINTENDENT

 

ARMAND JARNOLS
General representative

CAP DE LA MADELEINE
LOCAL NO, 561 of THE

 

JALDO JONES INTERNATIONAL BROTHERHOOD
Plant Manger oF PULP, SULPHITL, and

PAPFR MILL WORKERS,

pall..
 



WAGESCHEDULE.
The following is the wage schedule agreed upon between the

St. Hegls Paper Co:pany (Canada) Lisited and the signatory Union

and covering employment in the Company's factory in Cap de la
Madeleine, juebec.

 

Tuber Working Foremsn
Tuber Operator (First Class)
Tuber Operator orton Class)
Tuber Operator (Third Class)
Back Tender and Apprentices Tuber Operator

Sewing Jachine Adjuster Working Foremen

Sewing Machine Adjuster (First Class)
Sewing inchine Adjuster (Second Class)
Sewing M.chine Adjuster (Third Class)
Apprentice Sewing idachine Adjusters’/

Working Printing Press Foremen

Printing Pressmen (First Class)
Printing Presamen (Second Class)
Printing Pressmen (Third Class)
Apprentice Printing Pressmen

Working Plate Cutter Foreman
Plate Cutters Goo Class)
Plate Cutters (Second Lans)
Plate Cutters (Third Class
Apprentice Plate Cutters

Machinists and Electriocians (First Class (

Machinists and Electricians (Second Class)

Machinists and Electricians ri Class)
Machinists end Electricians (Semi-skilled)

Electric Truck Operators.

Firemen and Watchmen

Laborers

Cement Finisher

Maxiom Rate

LexHour

$1.06

1.01
. 96
91
+80

1.06
1.9
91

70 to .76
1.06
1,01

96
91

70 to.76

1.06
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_WAGE

SCHEDULE(contimed)

 

Maximum Rate

LaxHour …
classification

Sewing ‘echine Operators, Valving Machine Operators,

Press Feeders, Sleewing Operators, Inspedtors,

Instructors, and Foreladies.

0 to 3 months service 39
3 mos. to 6 months service Al

6 mos. to 12 months service Lk

1 year to 2 years service 46

2 years to 3 years service 49

3 years to 5 years service 52

5 years sorvice and over 55

Inspectors add 4¢ to above
scale

Instructors & Foreladies add 8¢ to above
soale


