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Québee, ce 14 novembre, 1940,

MEMO destiné 4 la Commission de Pelations ouvridres,
286, rue St-Joseph,

Unio,

de cetie conv i
en exécution de ts professionnels
chapitrse 172 ¢ 28 octobre ,1949,

1342,

Sincérement & vous,

Llissistant Sous-Minlstre.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEREC

Québec, ce 14 novembre, 1949.

Monsieur W, Proulx, Président,

Union des Employés de "National Breweries",
1328, rue Berthier,

Montreal 24.

Monsieur le Président,

Je wous incl un certifient constatant le dépdt fait
au ministére du Travail, ls 2?7 octobre, 1949, sous le numéro
1342 de ‘a conv ctive conclue sous la loi des Syndicats
professionneis (5.R.J., 19 1 4 ts) et
terve tre  National B:‘emeries Li-ri’.cd & Tha National Dreweries
Emnloyecs Union.

Je wous fais remarquer que la
été reconnue comme agent négociateur par
Relations ouvriéres de Qué
jettie & l'article 18 dc
1941, chavitre

ssociation nc
"eollective, mais
"non avenue le jour ol ure autre as
"par la ‘om“i:;siﬂn pour le groupe
"te derniére associntion,"

Veuillez agréer l'expression de mes meilleurs senti-
ments,

L'dssistant-Sous nistre

Donat Juimper
MC. inel.

T=1157




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBREC

Quebce, HNovember l4ith, 1949.

The National Breweries Limited,
990, Noi.re Dame St. lest,
Montreal 3.

strisl Kelation

~atos! Aot

>hat i Lo drraen Hat!.onal Bremries
L_‘.mi!.e(! & fhe hationnl Breweriea Fmplo}mn Union.

labour as or uch agreement not been
rortif L t T tho Cu2be vhour T i

Sincerely vours,

Deputy ilinistor,




Quebec, Kovembar 1l4th, 1949,

The Kational Breweries Limited,
900, Notre Dame S5t. West,
Bontreal 3,

e/o D of Ind a st

Dear Siri:-

I duly recelved vour letter of
November 1lth, in which you are giving us further inform-
ation reparding the incorporation of the hational Breweries
Enployees! Union,

ie wish to apologize for our of
Novenber 10th. Afier furthar inveutipation, we found that
the labour association Is =21 _necorporated tody. It is
understood that, for the depositi under the irofeassional
Syndicetes® Act, the ecertifiestion is not eorpulsory.

A reguler certificate of deposit
will be forvsrded to you, dating back to October 2Bth.

Yours truly,

Aseistant Deputy Minister




The National Bresveries Linuited

DAWES BLACK HORSE BREWERY DOW BREWERY DAWES DRAUGHT ALE BREWERY

FRONTENAC BREWERY BOSWELL BREWERY

990 Notre Dame S5t. West,
MCONTREAL 13,

November 11, 1949.
Donat Guimper, isq.,
Assistant Deputy Minister,
Department of labour,
Frovince of Juebec,
Parliament Buildings,
QUEBEC CITY.

Dear Sir

We wish to acxnnwledpe receipt of you
st the collective

orwarded to

In forwarding this agreement to vour office, we
were merely following a procedure which started a few years ago.
We have on file in our office four Certificates of ‘“pc<1t of a
Collective Apgreement signed by Mr. D. Tremblay, Dep ister
of labour, covering wtracts which we have forws

years. This procedure
ial rerulatic

2 jeeretary of : ;nvzn\e. 'w this conne n
menticn tlat this lnlnn was formed in virtue of the Frofes
Syndicates Act, R.5.Q., 1‘)!;1 Chapter 162, and its incorpcration

made public in the Luebeec (fficial Gazette of November

never b

applied for certificaticn by the 1ebel, Labour Helations
we have never been notified of such an application.

We qhal‘ be very pleased to
additional information y - desire in
alsc sugrest tha! certain Ptterq concerning ti
Union could be answered much more fully by the offiec
organization.

Yours very




Quebec, November 10th, 1949.

The Hational Breweries Linited,
990, Botre Dame 3St. kest,
Montreal 3.

c/o The Director of Ipdustrig) Relations

Dear Siri-

Ee have duly received your letter
of the Z7th instant, together with a signed copy of the
collective apreement entered into l'etween The Kutlonal
Breweries Lirited and the National breweries Employeesn'
Union,

This Agreement cannot be deposited
uvnder tle Professional “yndicates ict, since the National
Breweries I'rployees' Unlon ie mot a corporate body, accord-
ing to the opinion of Lhe Secretary of the Frovince.

Moreover, the labour aasociation party
to such agreemant hes rot been certified s# bar uining agent
by the _uebec Lshour "eletions Board.

I you can supply us with a statement

to the contrary, we will be ylad to revise our opinion and
to plwe you the benefit of the original depoasit date.

Yours truly,

Assistant Deputy Minister




Province de Québec

Provinee of Quebed

MINISTERE DU TRAVAIL ﬁl 5 DEPARTMENT OF LABOLI'R

Loi des Syndicats Professionnels Professional  Svudicates Aot
(3.R.Q., 1941, chapitre 162 ot amendements) (R.S.Q. 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A4 COLLECTHIIE AGREEMEN]

Numéro 1342

Number

Les présentes établissent que le

It iz hereby cortifivd that on the vingt-huitidee

Jour du mois de octobre vl nenf cent quarante- Ff
riy-

day of the month of reneteen hundred and fo

le ministére du Travail a regu de The Director of Industrial felationa, The
the Department of Labour has veceived fromNational Breweries 1!‘11.6{1. m' Notre Dama
Street iest, Montreal 3

la convention mentionnee ci-apres, laquelle a été deposec sous le numero
the heveinagter mentioned agrecment, which has beea deposited under Nuniber

savoir:
to wit :

Une convention collective en date du 2% ogtobre, 1949
f

A eollective agreement under date of

T e Nstional Bpeweries Linited and the Natiocnal Breweries

between: Faployees' Union. Tn vigueur pour une périocde de doume
mois, ) compter du 27 septembre, 1749, Henouvellement
automatique.

Donné en I'Hotel du Gouvernement, en la cité de Québee,
Given in the GGovernment House, in the City of Quebec,

Seeau - Seal ce raidme jour du moms de
this W to awy of the month of

) mil neuf cent quarante ¢

nineteen hundred and forty-

-Assistant

Sous-ministre Deputy Minester




The Yational Breweries Limited

DAWES BLACK HORSE BREWERY DOW BREWERY DAWES DRAUGHT ALE BREWERY
MONTBE AL MONTIE A MO AL

FRONTENAC BREWERY BOSWELL BREWERY

990 Notre Dame St. West,
MONTREAL 3.

October 27, 1949.

Honourable Antonio Barrette,
Mini ster of Labour,

Province of Quebec,
Parliament Buildings,

tuebec City, Que.

Dear Sir:

Fursuant to Article 23 of The Frofessional
Syndicates Act, we are attaching heretoc a true copy of the col-
lective agreement signed between this Company and the National
Breweries fmployees' Union under effective date of September 27,

1549.
We beg to remain,

Yours very truly,

__// N

DIRECTOR OF INDUSTHIAL
CONVENTIONS COLLECIHIVL:

CCG:JML
Enclosure: 1

]
Numerot
l Formule




This Agreement made and concluded in the City of Montreal, Province of
CQuebec, this 25thday of (ctober 1949, by and between National Breweries
Limited hereinafter referred to as the "Company" and the National Brewe—

ries Smployees' Union hereinafter referred to as the "Union."

Purpoge

It is the intent and purpose of the parties to this Agreement te promote
harmony between the Company, its Employees, and the Unicn, and to increase
the efficiency of the Plants of the Company to the end that the dmployees
and the Company may mutually benefit and to provide procedures for the
prompt, peaceful, and equitable adjustment of differences which may arise,
from time to time, between the Company and the Unicn, or between the Come
pany or any mmployese covered by this Agreement to the end that there shall
be no interference with tie production of the Flants during the life of

this Agreement or any renewal thereof.

ARTICLE ;' I
Interpretation

In this Agreement, and in its application, unless the context requires

otherwise, the following words have the meaning hereinafter given to them:

a) "Company™: National Brewerles Limited.

b) "Plant': Any of the following six local units of
the Companyr:

boswell Urewery

Dawes Black Herse Erewery
Dawes Draught Ale Erewery
Uow lLrawery

Frontenac brewery
Transport Department

o B s b
.

"Union": Naticnal Breweries mmployees® Union.

"Couneil": I'he Council of the hational Lreweriues
wnployees' Union.

"Grievance Committee": 4any ol the six (6) Grievance Com ittea:
the lational breweries wnployees' Unicr




f) ‘“unployees" All the production, maintenance, and trafflic
employees of National Breweries Limited, ex—
cluding office and clerical employees,
laboratory employees, nurses, power plant

of Montreal, Champlain Brewery
employees, foremen and executives, The Com—
pany shall compile a list of employees
eligible for representation under this
agreement, and this list shall be submitted
tv the Union.

The Company hereby recognizes the Union as the socle and exclusive col-
lective bargaining agent for all the Employees covered by this Agreement
in the matters of rates of pay, hours of work, and other conditions of
employment, and agrees to deal with the Unicn through its properly chosen

and duly elected representatives.

ARTICLE IV

Unjon Activities

The Unlon agress that no Union activities shall be carried on within the

Plants or on Company time in such manner as tc interfere with the efficient

operation of the Plants.

The Union agrees to file with the Company cards signed by each member of
the Union authorizing and directing the Company to deduct Union dues for
such amounts and in such a manner as shall be prescribed by the Union in
accordance with the Constitution and By-Laws of the National Breweries

smployees' Union,

Upon the filing of such written authorizations, the Company agrees to
deduct Union dues from the wages of Union members and remit to the
Secretary-Treasurer of the Union the full amounts so collected before

the fifteenth day of each month.




Subject to the provisions of this Agreement, it is recognized and
agreed that the management of the Plant and the direction and super-

vision of the dmployees is vested sclely in the Company.

Among the ripghts and responsibilities which shall continue to be vested
in the Company, but not intended as a whelly inclusive list of them
shall be: The right to increase or Jecrease cperations, to remove or
install equipment or machinery, to increase or change production equip—
ment, to introduce new and improved preductive methods and facilities,
to regulate the quality and quantity of productiocn, to relieve smployees
from duty because of lack of work, to employ, lay off, re—employ and
transfer mnployecs acs the efficient operation of the Plant, shall, in
the opinion ¢f Management, require, to demote or to discharge smployces
for cause provided that none of such rights shall be exercised in wiolation
of the aftermenticned seniority clause or of any other provisicn of this

Agreement.

1

Wages

The wage ratcs to be pald for each job classification shall be as shown

in Schedule A attached heretc and made a part hereof.

Shift Fremjums

Any smployee, who gtarts to work between the hours of 3:00 a,m. and
11:59 a.m,, shall be paid at his regular job classification rate as
shown in Sehedule A, for each hour worked,

Any mmployee, who starts to work between the hours of 12:00 noon and

5:59 p.m., shall be paid at his regular job classificaticn rate as shown

in Schedule 4, plus two (2) cents for each hour workea.

Any umployee, who gtarts to work between the hours of 6:00 p.m, and
2:59 a.m,, shall be paid at his regular jJob classification rate as shown

in Schedule A, plus five (5) cents for eacih hour worked.




AGREGHEZNT

This Agreement made and concluded in the City of Hontreal, Province of
Cuebee, this 25thday of (ctober 1949, by and between National breweries
Limited hereinafter referred to as the "Company" and the National brewe-

ries Employees' Union hereinafter referred te as the "Union."

It is the intent and purpose of the parties to this Agreement tc promote
harmony between the Company, its Employees, and the Union, and to increase
the eificiency of the Plants of the Company to the end that the cmployees
and the Company may mutually benefit and tc provide proecedures for the
prompt, peaceful, and equitable adjustment of differences which may arise,
from time to time, between the Company and the Union, or between the Com—
pany or any umployee covered by this Agreement to the end that there shall
be no interference with the production of the Plants during the life of

this Agreement or any renewal therecf,

t tio:

In this Agreement, and in its application, unless the context reguires

otherwise, the following words have the meaning hereinafter given to thes:

a) "Company": National Breweries Limited.

"Plant': Any of the following six local units of
the Company:

l. Boswell Brewery

2, Dawes Black Horse bBrewery
3. Dawes Draught Ale Frewery
k. Dow brewery

5. Frontenac Lrewery

6. Transport Department

"Undon®: National Breweries cmployees! Union.

"Council": The Council of the lational Lrewerics
zmployees' Union.

"Grievance Committee": Any of the six (6) Grievance Com ittees of
the hational Lreweries wmployees' Union.




f) “Employees" All the production, maintenance, and traffic
employees cf National Breweries Limited, ex—
cluding office and clerical employees,
laboratory employees, nurses, power plant
employees of Montreal, Champlain Brewery
employees, foremen and executives. The Com=
pany shall compile a list of employces
eligible for reprssentation under this
agreement, and this list shall be submitted
to the Union.

The Company hereby recognizes the Unlon as the scle and exclusive col=
lective bargaining agent for all the Smployees covered by this Agreement
in the matters of rates of pay, hours of work, and other conditions of
employment, and agrees to deal with the Unicn through its properly chosen

and duly elected representatives.

ARTICLE

Union Activitie

The Unlon agress that no Union activities shall be carried on within the
Plants or on Company time in suech manner as to interfere with the efficient

operation of the Plants.

The Union agrees to file with the Company cards signed by each member of

the Union authorizing and directing the Company to deduct Union dues for
such amounts and in such a manner as shall be prescribed by the Union in
accordance with the Constitution and By-Laws of the Naticnal breweries

smployees' Union,

Upon the filing of such written authorizations, the Company agrees to
deduct Union dues from the wages of Union members and remit to the
Secretary-Treasurer of the Union the full amounts so collected before

the fifteenth day cof each month.




Subject to the provisions of this Agreement, it is recognized and
agreed that the management of the Plant and the direction and super-

wvision of the dmployees is vested sclely in the Company.

Among the rights and responsibilities which shall continue to be vested
in the Company, but not intended as a whelly inclusive list of them
shall be: The right to inerease or decrease operations, to remove or
install equipment or machinery, to increase or change production equip—
ment, to introduce new and improved productive methods and facilities,
to regulate the quality and quantity of production, to relieve umployees
from duty because of lack of werk, teo employ, lay off, re-employ and
transfer amploye=s as the effieient operation of the Plant, shall, in
the cpinion of Management, require, to demote or tc discharsge mmployees
for cause provided that none of such rights shall be exercised in violation
of the aftermenticned senlority clause or of any other provision of this

Agreement.,

ARTICLL \"; I
kages

The wage ratcs to be pald for each job classification shall be as shown

in Schedule A attached heretc and made a part hereof.

Shift Premiums

Any dmployee, who gtarts to work between the hours of 3:00 a.m. and
11:59 a.m., shall be paid at his regular job classification rate as
shown in Schedule A, for each hour worked.

Any cmployee, who starts to work between the hours of 12:00 noon and
5:59 p.m., shall be paid at his regular job classification rate as shown
in Schedule A, plus two (2) cents for each hour worked.

Any unployee, who starts to work between the hours of 6:00 p.m. and

2:59 a.m., shall be paic at his regular jJob classification rate as shown

in Schedule A, plus five (5) cents for sach hour worked.




Any regular night shift Zmployee who iz called upon, for the convenience
of Management, to start his last shift of the week prior to 6:0U pum.,
shall be puid at his rejular job classificatlon rale as siown ln ochedule

Ay plus five (5, cents for each hour worked on this shift,.

These shift premiume shall be deemed part of the regular rate of pay in

the caleulation of overtime and heliday pay under the provisions of tids

Agreenent,

Iranafaxs

When an cmployec 1s temporarily aesigned to work on a job which carries
a higher rate of pay than the dmployee's regular job, the mployee will
be paid at the hicher rate for the full day provided he works at the
temporary job for & minimumm of five (5) hours in that day. If the im-
ployee works at a temporary job for less than five (5)_ hours in any day,
he will be paid his regular rate,

When it is necessary toc transfer an imployee temporarily from his rejular

Job to another which normally carries a lower rate of pay, the rate of

the imployee's regular job will be paid.

In the case of a permanent transler, the dmployee shall be paid the

Job classificaticn rate of his new job,

oxic lisgl

The regular work week of the Company shall earmence at 7300 a.m. ¢n

Monday and finish one humdred amd sixty-eight (168) hours thercalter.




For pay purposes, each work day shall be considered as starting at

7:00 a.n. and finishing twenty-four (24) hours thereafter.

Overtime
Overtime shall be paid at the rate of time and one-half for all hours

worked in excess of forty-eight (48) hours per wesk.

ox) 5 | Paid ki
Employees shall be paid at the rate of time and one-half for any work
performed on Sundays and paid holidays except those Lmployees as set
forth below whose regular duties require them to work on these days:
1. Wwatchmen
2. Power Plant Employees
3. Drewing Department imployees.
When an tmployee is entitled to receive overtime on the weekly and
the Sunday or Faid Holiday basis, overtime will be calculated by each
of these two methods and the greater of the two amounts will be paid
to the Employee.
Zmergency Work
Any smployee called in to work cutside of his regular shift for emer-
gency work shall receive a minimun of four (4) hours work or four (4)

hours pay.

Holidavs

The followlng days are recognized as holidays:
1, MNew Year's Day
2, Good Friday
3. Dominion Day
L. Labour Day

5. Thanksgiving lay
6. Christmas Day.

To be eligible to receive holiday pay, an Employee must have completed
his three (3) months' probationary period, and shall have worked on the
scheduled work day prior to the holiday and the scheduled work day after
the holiday unless such absence is permitted for one of the following

reasons!




-b=

1. To attend the funeral of a member of his or her immediate family;
2. Due to a birth in the ldsployee's immediate family;
3. Due to special circumstances, other than sickness, wiilch must

receive the prior approval of the Company.

Heliday Pay

An Employee, eligible to receive holiday pay, shall be paid holiday
pay based on the mmber of regular scheduled hours the umployee would
have worked on that duy had there been no holiday at the zmployee's job
rate plus any shift premium to which he is entitled. For purposes of
this article, if one of the above mentioned holidays falls on a Sumniay
and is gelebrated on another day, then that day shall be considered the
holiday and not Sunday.

When ome of the above mentioned holidayw falls within the wvaeation pericd
of an Employee, he will receive his holiday pay for this day.

ARTICLS IX

Yacatdong

The vacation year of the Company will be the twelve (12) month perfod
beginning January lst and ending December 3lst of the same year.

kmployees, wio have less than one (1) year of continuous employment with

the Company as of December 3Jlst of the previocus year, shall be entitled,

within the next twelve (12) monthe, to a vaeation of one-half (1/2) cay

with pay for every calemdar month of continucus employment up to
December 3lst of the previcus year,

samployees, who have completed one (1) year or more but less than five (5)
years of continuous employment with the Company &s of December 3lst of the
previcus year, shall be entitled tc an anmual vacation of one (1) week

with pay within the following twelve (12) months.

Bmployees, who have completed five (5) years or more but less than twenty-—
five (25) years of continucus employmeni with the Company shall be entitled
to an annual vacation of two (2) weeks with pay, umployees wic Lecome

eligible for the first time to twe (2) weeks vacaticn with pay shall take




-7

such vacation between the date of completion of five (5) years of con—
tinuous employment with the Company and December 31st of the same year.
All other Employees entitled to two (2) weeks vacation with pay shall

be eligible to take such vacations during the regular vacation year of

the Company.

Employees, who have completed twenty-five (25) years or more of con-
tinuous employment with the Company shall be entitled to an annual
vacation of three (3) weeks with pay. Employees who become eligible
for the first time to three (3) weeks vacation with pay shall take such
vacation between the date of completion of twenty-five (25) years of
continuous employment with the Company and December 3lst of the same
year. All other Employees entitled to three (3) weeks vacation with

pay shall be eligible to take such vacations during the regular wvacation

year of the Company.

Yacation Pay

Employees entitled to less than one (1) week's vacation with pay will

be paid 2% of their wages for the period they worked up to December 3lst

of the previcus year.

Bmployees entitled to one (1) week's vacation with pay will be paid 2%
of their wages for the twelve-month period ending December 3lst of the
previous year, or an amount equivalent to their regular hourly day rate

of pay multiplied by forty-eight (48), whichever is the greater.

Employees entitled to two (2) weeks' vacation with pay will be paid 43
of their wages for the twelve-.onth period ending Lecember 3lst of the
previous year, or an amount equivalent to twice their regular hourly day

rate of pay multiplied by forty-eight (48), whichever is the greater.

Employees entitled to three (3) weeks' vacation with pay will be paid 6%
of their wages for the twelve-month period ending December 3lst of the

previous year, or an amount equivalent to three times their regular

hourly day rate of pay multiplied by forty-eight (48), whichever is the

greater,

All vacations are subject to the established wacation rules of the Company.




Begular fmployees

All new Employees hired for regular work shall be on & probationary
period for three (3) months. Such smployees shall be deemed to have
completed their probationary period and acqulred seniority after they
have completed a total of three (3) months at work with the Company.
The senicrity of these Employees who have completed their probationary
period of three (3) months at work shall be dated back to their date

of employment as a regular Employee.

An Employee discharged for cause or voluntarily leaving the employ of
the Company shall lose his seniority and if re-hired shall begin as a

new Employee.

The Company agrees to compile a seniority list showing the seniority
status of each cmployee and to furnish a copy of this list to the

Union.

In the case of transfers, promotions, lay-offs, and reecalls, this
senlority list shall govern providing the Company considers that the
smployees involvecd have the same degree of ability, skill, and experience.
In the case of recalls, the Employees involved shall maintain their
seniority, if such recalls take place within twelve (12) months from

the date of lay-off. In the case of transfers from one plant to ancther,

the Employees involved will retain their accumulated seniority standing.

Any Employee who believes that he has been unjustly treated with regards
to transfers, promotions, lay-offs, and recalls shall hawe recourse to

the Grievance Procedure as defined in this Agreement,

Seasonal kmployees

Seasonal bmployees are those engaged during the spring and summer
menths for a job of a temporary nature which does not last longer than
six (6) months, Such Bmployees shall not acquire seniority within the

Company, and there shall be no responsibility on the part of the Company

for the re-employment of these smployees.




Ganeral

In a Plant where 2 night shift exists, a new Employee — either regular
or seasonal — who is not immediately placed on the night shift will be
transferred to the night shift after completion of a normal training
period providing there is an Zmployee on the night shift with greater
seniority and doing similar work who wishes to be transferred tc the day
shift.

A1l dismissals for cause shall be subject to the approval of the Manager

of the Flant,

Should a dismlssed Employee, who has completed his probaticnary period

of three (3) months at work, believe that his case has not been fully

and fairly dealt with, the case shall become a discussable grievance
and shall be dealt with under the method of adjusting grievances herein
provided from Step 3 on if such dismiesal is taken up with the Manager
of the Flant or, in his absence, his designated representative within

forty-eight (48) hours of the date of dismissal.

ARTICLE XIT
Gpievance Procedure
The Union agrees to notify promptly the Manager of each Flant of the

names of the Shop Stewards elected as members of the Urlevance Comnittee,

and also of any change which may take place from time to time.

Should an HBmployee or Group of dmployees have any grievance, an honest

effort shall be made to adjust such grievance in the followlng manner:

step Between the foreman of the Department and the aggrieved
Employee or Group of Employees: Maximum delay for settle—

ment: 2 days.

Between the foreman of the Department and the aggrieved




Employee or Group of Employees and the Shop Steward:

Maxdimum delay for settlement: 2 days.

Between the Grievance Committee and the Manager of the

Plant: Maximm delay for settlement: 3 days.

Between the Grievance Conmittee and the Director of

Industrial Relations: Maximum delay for settlement:

5 days.

In the event that the grievance shall not have been

satisfactorily adjusted within fifteen (15) days after
the initiation of conferences under Step I, the matter
shall be referred to Arbitration as herein provided in

Article XIII,

It is hereby agreed that the Union will not initiate, authorize,
sanotion, support, or engage in any strike, work stoppage, or slow-
down of work, and the Employer will not lock out any Smployee or Group
of Employees since this Agreement provides for the orderly and amicable
settlement and adjustment of any and all disputes, differences, and

grievances.

Any dispute, difference, disagreement, or controversy of any nature

or character which has not been satisfactorily adjusted within fifteen
(15) working days of the initiation of conferences under Step I of the
Grievance Procedure shall be prompily referred to Arbitration by either

party hereto as follows:

Within eight (8) workdng days after receipt of a written notice of a
demand for arbitration sent by either party to the other, the dispute
shall be submitted to arbitration before an impartial arbitrator
designated by the parties to this Agreement at the time of each dispute.

The impartial arbitrator shall hold hearings upon the issue, make such




investigations as he shall deem necessary to a proper decislon, and
render his decision in writing which shall be final and conclusively

binding upon the parties hereto,

The expenses of the impartial arbitrator shall be shared equally by
the parties hereto.

It is understood and agreed that guestione involving changes in the
terms and provisions of this Agreement shall not be subject to the

foregoing Grievance Procedure or to Arbitration hereunder.

RTICLE KTV
Bulletin Boards

The Company shall provide adequate bulletin board space for the con=
venience of the Union in posting official Union notices. It is
recognized and agreed that official Union notices shall be sigmed by

the President or Secretary-Treasurser of the Union.

ARTICLE XV
Frivileges
It is agreed that any privilege presently enjoyed by the Employees

shall not be denied them for the reason of the signing of this

Agreement.,

This Agreement shall become effective as of September 27th, 1949,
shall remain in effect for a period of twelve (12) months thereafter,
and shall be autcmatically extended for yearly periods thereafter

unless a written notice to the contrary be served by either party

upon the other not more than sixty (60) days nor less than thirty (30)

days prior to the date of its termination.




Any notice required to be sent to the Union hereunder shall be effecti-

vely given when posted to:

Natiocnal Breweries Employees' Union,

1328 Berthier Street,

Montreal 24, Que.
and any such notice required to be given to the Company shall be effecti-
vely given when mailed to:

National Breweries Limited,

990 Notre Dame Street iest,
Montreal 3, Cue.

In witness whereof, the parties have signed this Agreement at the City of

Montreal this 25th of Cctober » one thousand nine hundred and forty-nine.
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President abd Managing Director President
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Secretary-Treasurer

Touncil Member
Boswell Brewery
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Council Member
Dawes Black Horse Brewery

— —

Council M
Dow Brewery
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Council Member
Frontenac Brewery

Transport Uepartment

-

N iel el

Council Member
Sales Department




NATICNAL BREWERI&S LIMITED
and the
NATIONAL BR&W=HILS SMPLOYonSY UNION

SLASSIFICATION

Assistant Houte Salesman
Bartender

Bar Equipment Pipe Washer (Quebec)
Bar Equipment Serviceman (Montreal)
Bar Equipment Serviceman (Quebec)
Erewing Department wWorker "A"
Brewlng Department Worker "B"
Cafeteria Worker "AY

Cafeteria Worker "B"

City Houte Chauffeur

Cook ™A"

Cook "B"

Fireman "A"

Fireman "B"

Freight Chauffeur

Groom

Group Leader "A"

Group Leader "B"

Group Leader "C"

Inspector

Janitor

Labourer "A"

Labourer "B"

Labourer "C"

Machine Attendant "A"

Machine Attendant "B"

Maintenance Serviceman

Haintenance Tradesman "A"

Haintenance Tradesman "B"

Maintenance Tradesman "C"

Maintenance Tradesman "D"

Maintenace Tradesman Helper
First Two Years
Next Two Years
Thereafter

Stationary Engineman - "A"

Stationary Engineman - "B"

Van Chauffeur

Watchman

.
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