
>2,

L
r

bh,

©
-

D
A

7
;<

-

2
)3—

S
m
e
r
e



 

I | wn

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC.

286, RUE ST-JOSEPH, 7080, RUE HUTCHISON,

QUEBEC. MONTREAL,

Québec le 21 juillet 1949.

LETTRE RECUE
 

  

 
pe 9° Ÿ

Monsieur Gérard Tremblay, ;
Sous-ministre du Travail, . a tt TRE
Hôtel du Gouvernement, eT
Québec, P.Q. bo

 

:= Northern Electric Company Limited
&

Northern Electric Employees Association,

Unit "1 (covering employees other than in
the installation Department).

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 5 juillet 1949 , accompagnée pour dépot
de deux copies certifiées d'une convention de travail,

en date du 10 mai 1949 ’ ,intervenue entre

les parties ci-dessus mentionnees et deposee au minis-

tire du Travail, le 12 mai 1949
sous le numéro 1159-A

mp/

Bien À vous,

  
  UG secrétaire,

P. E. Bernier, LL.L



 

4-0 | l
(9 MINISTÈRE DU TRAVAIL

7 // HÔTEL DU GOUVERNEMENT

QUÊBEC

QUEBEC, ce 5 juillet l949.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
QUEBEC,

Sujets Convention collective entre Northern Electric Company,
Limited, and Northern Electric Employee Association, Unit "1
(covering employees other than in the installation Department).

Monsieur,

Conformément aux prescriptions du deuxième paragra-
phe de l'article 19-A de la Loi des Relations ouvrières (S.R.Q.,
chapitre 162-A et amendements), je vous inclus, pour dépôt,
deux copies certifies de cette convention datée du 10 mai
1949 et déposée au ministère du Travail le 12
mai 1949 en exécution de la Loi des Syndicats profession=
nels (S.R.Q., 1941, chapitre 162 et amendements), sous le nu-
méro 1159-A.

Sincèrement à vous,

L'Assistant-Sous-Ministre

Donat Quimper

H=14



MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

Québec, ce 13 nai 1949.

MEMO destiné À Ia Commission de Relations ouvrières,
286, rue St-Joseph,
Québec.

Sujet: Convention collective entre HNerthern Electric Ce. Itd.,
and Northern-Flectric Fnployee Assoo

Installation

Je vous inclus une conie du certificat constatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution de la Loi des Syndicats professionnels (SeReQe, 194104
chapitre 162 et amendements), le 12 nai, 1949 sous le numéro
1159-A.

Sincèrement & vous,

L'Assistant Sous-Ministre.

Donat Quimper

T-1177 



7-1170

 

DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

Quebec, May 13th, 1949

Mr. George H. Hather, Secretary-Treasurer,
" Northern Electric Coapany, Limited,
1261, Shearer Street,
Montreal.

Dear 8iri:-

Enclosed please find a certificate of the
deposit made with the Department of Labour on May 12th,1949,
under Numberll59=A of a Collootive Agreement under the
Professional Syndicates! Act (R.S.Q., 1941, Chapter %62
and amendments) bectwecn Northern Electric Coppany Limited
and Northern Electric Employee Association, Unit #1,
(covering employees other than in the Installation Dept.)

Tho labour association party to the above
mentioned agreement having beon certified on Dec. llth,
1947 as bargaining agont by the Quebeo Labour Relations
Board, tho deposit of such agreement with the Department of
Labour has also the effect of the deposit contemplated in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Assistant Sincerely yours,

Donat Quimper
MC. encl.

Deputy Minister,

H-2a



DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebec, May 13th, 1949.

Mr. H.W.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,
1261, Shearer Street,

Montreal 22.

Dear Miri

Enclosed please find a certificate of the
doposit made with the Department of Labour on Bay 12th, 1949
under Number 1159=dof a Colloctive Agreement under the
Professional Syndicatos! Act (R.8.Q., 1941, Chapter 262
and amendments) bctweo.. Northern Electric Company, Ltd.,
and Northern Electric Employee Association, Unit h,
(covering employses other than in the Installation Dept.)

The labour association party to the above
mentioned agreement having boon certified on Dee.llth,
1947 as bargaining agent bv the Cuebeo Labour Relations
Board, the deposit ef such agrcement with thc Departnent of

Labour has also the effect of the deposit contomplated in
he Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and

amendments).

Sincerely yours,

AssistartDoputy Ministor.

T-1170 Donat Quimper 2a
Cc. enel. B=



Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABUL €

 

Loi des Syndicats Professionnels Professional Syndicates Let
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIE AGREEMENT

Numérol399HA
Number

Les présentes établissent que le dousième
It is hereby certified that on the

jour du mois de met mil neuf cent quarante- neuf
day of the month of nineteen hundred and forty-

eue , Ne. N.#.D. Sparks, Nenager, Industrial Relations,
le ministère du Travail a reçu de Northern Flectrie Company, Limited
the Department of Labour has received from

1159-Ala convention mentionnée ci-apres, laquelle a été déposée sous le numéro
the hereinafter mentioned agreement, which has been deposited under Number

savoir :

to wit: d'anendenent en date du 10 mai 149

Une convention collectifHFÉEdu
A collective agreement under date of

intervenue entre : Northern Electric Company, Linited, and Northern Electrie
between:  Employee Association, Unit él (coveriug empleyees other

than in the Installation Departaent).

Donné en l’Hôtel du Gouvernement, en la cité de Québec,
Given in the (Government House, in the City of Quebec,

Sceau - Seal ce troisième jour du mois de
this day of the month of

mad mil neuf cent quaranteaeuf
nineteen hundred and forty-

Assistant SousministreAssistant Deputy Minister

ue,



iba 12-3571
NeryLISTE COMPANY

“rLIMITE
DISTRIBUTING MOUSES

H.Mc D.SPARKS HALIFAX MONCTONMANAGER INDUSTRIAL RELATIONS POST OFFICE DRAWER 369 MONTREAL QUEBEC
B.W.CHAVE SHERBROOKE CMICOUTIM!

PERSONNEL MANAGER TEL WILBANK 3131 THREE RIVERS VAL D'OR
OR. M.G. TOWNSEND OTTAWA TORONTO

MEDICAL DIRECTOR 1261 SHEARER STREET LONDON MAMILTON
KIRKLAND LARE WINDSOR
TIMMINS SUDBURY

MONTREAL22.Q UE. KINGSTON PORT ARTHUR
WINNIPEG REGINA
CALGARY EDMONTON
VANCOUVER VERNON

May 11th, 19,9, VICTORIA LETHBAIDSE

Hoa, Antonie Barrette, Mimister of Labour,
Department of Labour,
Parliament Buildings,
Quebec, Que,

Dear Sirs

Enclosed please find Appendix "C" to the
Collective Agreement between the Northern Electric Company Limited
and the Northern Electric Employee Association "Unit #1 (covering
employees other than in the Installation Department),

The original agreement is deposited under
Hoe 1159,

Yours very truly

Manager = Industrial R ations

me. Cn es mem 00 OZ ==
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COLLECTIVE AGREEMENT between

NORTHERN ELECTRIC COMPANY, LIMITED
 

and

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION, UNIT #1

APPENDIX "C*

Under Paragraph 246 of Appendix "B® it is stated that overtime
shall be paid for all time worked on any shift commencing on a Saturday,
Whereas the Association has requested, and it is agreed that for 1949 there
shall be a shut down of operations on Monday, May 23rd end that a Saturday
shill be worked,

AND, it is further agreed:

That loyees will work their regular shifts smd will be paid
their regular pay (overtime will not be paid unless more than 8 hours is
worked) for Saturday, May 14th for Shearer Street, and Saturday,
the Telephone Contract Division,

My 28th for

That the shops will be closed doum Pay 23rd amd employees will de
on leave of absence without pay.

Provided employees are not absent without pay omFriday, My 80th
and/or Wednesday, May 25th, employees will be paid their Statutory Holidsy
pay for Tuesday, My 2ith,

WITINESS hereof the parties thereto have exeouted this Agreement
en the jaê

FOR NORTHERN TRIC EMPLOYEE ASSOC,   

  

  

20600

President
oteeDist, #2

VicouPresident
Distriot Representative Dist, #7

 

    macocococc sde ° toccco0000

  

 

  

‘Diet.

rHeeoeneefot,

oldlldain,leFoe.Ct
entative Di

Distriet Representative Dist, #8

- day of /Zay 1949, in the City of Montreal, County of Hechelagag

FOR NORTHERN ELECTRIC COMPANY,LIMITED

 

  056000000000 00000Û0VO0

Manager  Industri

Personnel Mmager



 

JUGE EUDORE BOIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN,
MEMBRE.

BRUNAY BRAIS,
MEMBRE.

i {| .…_<aû

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEL.

 

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286, RUE ST-JOSEPH, 4 EST. RUE NOTRF-DAME

QUEBEC. MONTREAL. A

[LETTRE RECUE
| IHL UN1940
|

i

Québec le 30 juin 1949 pue
 

Monsieur Gérard Tremblay, “vus.are
Sous-ministre du Travail, CEEAA
Hôtel du Gouvernement, -.T0 =
Québec, P.Q.

RE:- Northern Electric Company Limited &
&

Northern Electric Enployee Association
(Unit 1, covering employees other than those in
the installation Department).

Monsieur le sous-ministre,

J'accuse réception de votre lettre
du 28 juin 1949 , accompagnée pour dépôt
de deux copies certifiées d'une convention de travail,
en date du 18 mars 1949 , intervenue entre

les parties ci-dessus mentionnées et déposée au minis-
tère du Travail, le 20 mars 1949
sous le numéro 1159

mp/

Bien à vous,

 

Le secrétaire,

P. E. Bernier T!L.L



| |
MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

 

QUEBEC, ce 28 juin 1949.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre Northern Electric Company
Limited & Northern Elactrie Manloy. e aAssocistion (Umit 1,

covering employees other Luun tiväe ia the Installation De-

partment).

Monsieur,

Conformément aux prescriptions du deuxième paragra-
phe de l'article 19-A de la Loi des Relations ouvrières (S.R.Q.,
chapitre 162-A et amendements), je vous inclus, pour dépôts
deux copies certifiées de cette convention datée du
1949 et déposée au ministère du Travail le 29
mars 1949 en exécution de la Loi des Syndicats profession=
nels (Shee 1941, chapitre 162 et amendements), sous le nu-
méro .

Sincérement a vous,

L'Assistant-Sous-Ministre

Donat Quimper

H-14

T-1175



MINISTERE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC

Québec, ce 9 avril 1949.

MEMO destiné à La Commission de Relations ouvrières,
286, rue St-Joseph,
Québec.

Sujet: Convention collective entre  Morthern Electric Ge. Ltd.
and Northern Flectric Enployee Association, Unit #1, (covering employees othed
Installetion
 

Je vous inclus une copie du certificat ‘onstatant le dépôt
de cette convention collective enregistrée au ministère du Travail
en exécution do la Loi des Syndicats profossionnels (S.R.u., 1941,
chapitre 162 et amendements), le 29 nars 1949 sous le numéro

1139.

Sincèrement a vous,

Le sous-ninistre 
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> DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quebec, April 9th, 1949.

Mr. Geerçe H. Hather, Secretary-Treasurer,
District Representative Dist #6,
Northern Electric Employee Association,
1261, Shearer Street, .
Montreal 22.

Dear Siri-

Enclosed please find a certificate of the
deposit made with the Department of Labour on March 29th,1949

under Number 1189 of a Collective Agreement under the
Professional Syndicates! Act (R.S.Q., 1941, Chaptor %62

and amendments) between Northern Electric Company Limitsd
and Northern Electric Employee Associstion, Unit 71, (covering
employees other than those in the Installation Department).

The labour association party to tho above
mentioned agrecment having beon certified on December

11th,1947 as bargaining agont by the Quebeo Labour Relations
Board, tho deposit of such agrcement with the Department of
Labour has also the offect of the deposit contemplatod in
the Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sinoerely yours,

Doputy Minister.

Gérard Tremblay
MC, enel.

T-1170 H-2a



DEPARTMENT OF LABGUR
PARLIAMENT BUILDINGS

QUEBEC

 

Quobec, April 9th, 1949.

Nr. H.NoD. Sparks, Manager, Industrial Relations,
Northern Flectric Company Limited,
1261, Shearer Street,
Montreal 22.

Dear SLr te

Enclosed please find a certificate of the
deposit made with the Department of Labour an March 29th,1949
under Number 1149 of a Colloctive Agreement under the
Professional Synilicatos' Aot (R.S.Q,, 1941, Chapter X62

and amendments) bctweon Northern Electric Company Limited
and Northern Electric Employee Association, Unit #1, (covering
employees other than those in the Installation Department).

The labour association party to the above
montionod agreoment having boon certified on December
11th,1947 as bargaining agont by the Quebeo Labour Relations
Board, the deposit ef such agrcement with thc Department of

Labour has also the effect of the deposit contomplated in

the Labour Liclations Aot (R.S.Qe, 1941, Chapter 162-A and
amendments),

Sincerely yours,

Deputy Minister,

Gérard Tremblay
MC. ensl.

T-1170 H-ca



Province de Québec Procince of Que bec

MINISTERE DU TRAVAIL

 

DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Svudicares Let

(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSITOF A COLLECTIVE AGREEMENT

Numérol239
Number

Les présentes établissent que le vingt-neuviène
It is hereby certified that on the

jour du mois de are mil neuf cent quarante- neuf
day of the month of nineteen hundred and forty-

Mr. N.le D. Sparkes, Yanager, Industrial Relations
le ministère du Travail à reçu deequ de Northern Flestrie Company Limited, 1261, Shearer
the Department of Labour has received from, t, Montreal 22,

la convention mentionnéeci-après, laquelle a été déposée sous le numéro 115%
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to wit:

Une convention collective en date du 38 mare 1949
A collective agreement under dete of

i .. Northern Flectrio Company, Limited & Northern Ilectric Faployee
berwee ohne Association (Umit A, covering euployees other than those in the

Installation Departæent). Fn vigueur pour uhe année à coapter
du 27 février 1949. Renouvellement automatique d'une année,

Donné en l'Hôtel du Gouvernement, en la cité de Québec,
Given in the (Government House, in the City of Quebec.

jour du mois de
nouvième day of the month of

Sceau - Seal ce
this

avril mil neuf cent quarante- neuf
nineteen Rundred and forty-

tc °

+55 0 0 + 4 4 +» à

Nous-ministre

“= Sag ;



H.Mc D.SPARKS
MANAGER INDUBSTRIAL rutarions

8. W.CHAVE
PERSONNEL MANAGER

DR.M.G. TOWNS END
MEDICAL DIRECTOR

Mre Antonio Barrette, Minister of Labour
. of Labour,
Parliament Buildings,
Quebec, Que.

Dear Sir:

NrLIochre company
UNITED

POST OFFICE DRAWER 369

TEL WILBANX 3131

1261 SHEARER STREET

MONTREAL 22.,QUE.

    

 

DISTRIBUTING HOUSES

HALIFAX MONCTON

MONTREAL QUEBEC
SHERBROONE CHICOUTIMI

THALE MIVERS VAL DOD OR

OTTAWA TORONTO

LONDON MAMILTON

RIRKLAND LARE WINDSOR

TIMMINS SUDBURY

RINOSTON PONT ARTHUR

WINNIPEG AEGINA
CALGARY COMONTON

VANCOUVER VERNON

VICTORIA LETHBRIDGE

r@@th, 19196

In accordancewith Section 23 of the Professional
Syndicates Act (ReSeQs, 191, Chapter 162 and amendments), I am enclosing
herewith copy of an Agreement beiween the Northern Electric Company,
Limited, and Northern Electric Employee Associa tion, Unit fl, which
covers employees o ther than those in the Installation Department.

The Agreement is for a period of one (1) year from
March lst, 1949 to February 28th, 1950, and replaces ths Agreement, tow
gether with Appendices, for the previous year, which were deposited with
the Department and registered under the following: =

Agreement between Northern Klectris
Conpany Limited and Northern Electric
Euployee Association — Unit fl =
covering employees other than those
in the Installation Department
March 1, 1948 « February 28, 199.

Appendix "C"

Appendix “D*

Appendix “BY+1iUNS COLLECTIVES
pu 2 0—

Registered under

#722
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ARTICLE II — GENERAL PURPOSE

COLLECTIVE AGREEMENT

1EÆMEMORANDUM OF AGREEMENT made this ~ day of Hacc 1949,
BETWEEN geo

MORTHERN ELECTRIC COMPANY, LIMITED, à corporation organized and
existing under the laws of the Dominion of Canada,
 

Hereinafter called "The Company®

OF THE FIRST PART

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION e body corporate duly ine
corporated under the provisions of the Professional Syndicate Act
of the Province of Quebec,

Hereinafter called "The Association"

OF THE SECOND PART

ARTICLE I — RECOGNITION

Whereas the Northern Electrie Employee Association was
duly certified under the Labour Relations Act by the
Labour Relations Board of the Province of Quebec on
July 13th, 1945, the Company recognizes Unit #1 of the
Association as the exclusive bargaining agency for all
hourly rated non=supervisory employees in the Province
of Quebec excluding employees of the Telephone Instale
lationa,Flectronios Installation Department, and Plant
Security Staff,

The general purpose of this Agreement is to provide for
orderly eollective bargaining on all matters of employere
smployee relations as covered by this Agreement; to proe
mote the mutual interest of the Company and its employees;
to provide for the operation of the plats md work areas
under methods which will further to the fullest extent
possible, the safety, health and welfare of employees,
economy of operations, quality and quantity of product,

cleanliness of plsnt and protection of property.

ARTICLE III — MANAGEMENT RIGHTS

le The Association acknowledges that it has been and
still is the exclusive right of the Management of the
Company to:- Hire, lay=off, discharge, classify, transfer,
promote, demote or discipline employees, provided that a

&.



ARTICLE III — MANAGEMENT RIGHTS (Cont'd)
 

ARTICLE IV =

ARTICLE V -

ARTICLE VI —

claim of disoriminatory demotion or transfer, or a claim that
an employee has been discharged or disciplined without reason
able cause may be dealt with under the Grievance Procedure as
per Article VI, provided that such claim shall be made within
three working days after the date the employee is given notice

of demotion, transfer, discharge or other disciplinary setion.

Ze All other rights and functions of Management heretofore
existing and not specifically modified or changed by this
Agreement shall remain with the Company,

NON-DISCRIMINATION
 

le The Company agrees that there shall be no discrimination
or intimidation by the Company or any of its agents against
any employee or group of employees because of membership or
nonseembership in the Association,

2¢ The Company also agrees that representatives of the Assoe
iation shall be free to discharge their duties in an independ-
ent manner without fear that their individual relations with
the Company may be affected in the leaxt degree by any aotion
taken by them in good faith in their representative capacity,

3e The Association agrees that neither its officers nor its
members will intimidate, discriminate against or coerce any
employee or group of employees, for the reason that they are
or are not members of the Association,

REPRESENTATION

le The number of"District Representatives” and "Group Rep=
resentatives” necessary to carry out the provisions of this
Agreement on the Company premises shall be as mutually agreed
upon from time to time between the Company and the Association,

except that the number of "District Representatives" shall not
exceed seven (7) and there shall be not more than one "Group
Representative” for each group consisting of approximately
one hundred (100) employees,

2e The Association agrees to furnish the Company with the
names of its duly elected officers and representatives appointe
ed to perform any act in connection with the carrying out of
this Agreement, and undertakes to promptly notify the Company
of any change in the membership of officers or representatives,

COMPLAINTS AND GRIEVANCES
 

STEP 1 = Any matter, which in the opinion of an employee, con
stitutes a grievance or requires adjustment, shall first be
taken up by the employee with the foreman or department chief,
comcerned, or if the employee 30 desires, he may request hisAt



ARTICLE VI
 

- 3

COMPLAINTS AND GRIEVANCES (Conttd)

"District Representative” to accompany him, In cases where
the employee discusses a question alone with the foreman or
deprrtment chief, and no satisfactory conclusion is reached,
the matter mey be presented to the foreman or department chief
jointly by the employee and his "Distriot Representative”,

Any employee, if he so desires, may take up a com
plaint or a grievance as an individual through the regular
line of organization without recourses to the Grievance Proced=-
ure, The Company, however, undertakes that it will not ate
tempt to settle any grievances directly with the employee ine
volved if his grievance has already been discussed with the
Company by a "District Representative” pursuant to the regu=
lar Grievance Procedure,

"District Representatives* may intercede on behalf
of their constituents at any time on matters covered by this
Agreement, vhich in their opinion may affect the employees
either as an individual or as a group regardless of shether
their action is taken as a result of a complaint by an in-
dividual or a group or as a result of personal observation,

STEP 2 = If, after following the above procedure, satisfacte
ory adjustment is not obtained, the matter may be presented
by the employee and his "District Representative" jointly to
the Superintendent of the employeets department,

STEP 3 « Failing satisfactory adjustment by the Departmental
Superintendent, the District Representatives of the Division

may place the matter before the employeet®s Division Manager
of the Company, his delegate or delegates,

STEP l; = Matters which are not satisfactorily adjusted through
Theprocedure outlined above may be discussed by a committee
of the District Representatives selected by the President of
the Association, with the Manager of Industrial Relations of
the Company, together with other designated Management rep=
resentatives,

ARTICLE VII — LAY=OFF

le The Company agrees to discuss with the "District Represent-
ative" or Representatives concerned, any case of alleged harde
ship or injustice arising out of any lay-off provided that ree
quest for such discussion shall be made by the "District Rep=
resentative" within three working days after the employee has
received notice of such lay-off,e Request for discussion of

these cases shall be made to the employee®s Divisional Person=
nel Superintendent, La



ARTICLE VII -

ARTICLE VIII =

ARTICLE IX =

“à =

LAY=OFF (Cont*td)

2, If, after following the above procedure, satisfaction
is not obtained, the matter may be presented by a committee
of the District Representatives selected by the President of

the Association to the Manager of Industrial Relations of
the Company within five working days after the employee has
received notice of such lay=off,

ARBITRATION

le Should the Company and the Association fail to reach am
agreement in regard to any differences concerning the inter
pretation or violation of this Agreement, the matter may on
the application of either party be referred to an arbitration
boards such board will be composed of one person appointed by
the Company, one person appoînted by the Association, both of
whom shall choose and agree to a third person to act as chair
man, but in the event that the person chosen by the Company
and the person chosen by the Association fail to agree upon a
third person within seven working days the Minister of Labour
of the Province of Quebec shall be asked to nominate a Member

of the Judiciary of the Province of Quebec, and the decision
of the board shall be binding on both parties,

2e The Arbitration Board, however, shall not have jurisdiote-
ion to alter or change any of the provisions of this Agreement
or to substitute any new provisions in lieu thereof, nor to
give any decisions inconsistent with the terms and provisions
of this Agreement,

2¢ Each of the parties hereto will bear the expense of the

arbitrator appointed by it, and the parties will jointly bear
the expense, if any, of the chairman,

ASSOCIATION ACTIVITIES DURING WORKING HOURS
 

le Representatives shall be permitted to leave their regular
work for a reasonable length of time to perform their duties
in connection with this Agreement, subject to the approval of
their immediate supervisor or the foreman or the departmsnt
chief of the Department where they are employed,

2¢ The Company agrees to pay employees (except those on
leave of absence) who are Association representatives, for
reasonable time spent in the proper administration of this
Agreement, during regular working hourse Regular pay for the

purpose of this section shall be, for day verkers the em
ployeets hourly rate in effect at the time, end in the case
of Representatives who are piece workers it shall be their
average hourly earnings based on the first ten payroll weeks
in the preceding quarter, “a



5

ARTICLE IX =~ ASSOCIATION ACTIVITIES DURING WORKING HOURS (Cont*d)

2a The Company reserves the right to prohibit soliciting of St
membership in the Association during working hours or on Gom=
Fany premises, GI

ARTICLE X — LIST OF EMPLOYEES

le The Company agrees to furnish lists of hourly rated em
ployees eligible to membership in the Association entering the
service of the Company, and also to furnish lists of hourly
rated employees covered by this Agreement whose employment with
the Company is terminated, These lists will be furnished with=
in one week of employment or termination of service,

2a The Company agrees to furnish a list of hourly rated employ-
ees covered by this Agreement who are transferred from one De+
partment to another Department or from one Division to another
Division,

ARTICLE XI - NOTICE BOARDS

The Association shall have the privilege of posting notices with
respect to activities of the Association on notice boards degæ
igneted for that purpose throughout the Companyts plants, All
such notices shall be approved by the Manager of Industrial Ree
lations of the Company before being postede The Company agrees
that it will not refer to the Association or use the name of the
Association in any notices without first securing the approval
of the President or Vice~President or Secretary of the Assoc-
iation,

ARTICLE XII « SENIORITY

le The Company agrees, that in oases of equally qualified en-
ployees, on all occasions where, due to lack of work a lay-off of
employees is necessary, and in cases of regrading, seniority

shall be given the fullest consideration,

2e The original continuous service date shall be the first day
on which the employee earns pay, provided, however, that in case
of any absences without credit for service the original date
shall be adjusted by the period or periods corresponding to such
absences,

ARTICLE XIII — JOINT PRODUCTION COMMITTEE

The Association recognises the Joint Production Committee,
which is presently established, Nv



ARTICLE XIV

ARTICLE XV =

ARTICLE XVI =~

ARTICLE XVII =~

ARTICLE XVIII w=

-b =

UNINTERRUPTED PRODUCTION a Mes 0
 

le During the tern offends Agreement and during the period
when negotiations for ‘further Agreement are in progress, the
Company agrees that there shall be no lockouts, end the Assoe=
lation agrees that there shall be no slow-down, strike or any
other stoppages of or interference with work which would cause
any interruption in produotion.

2e The Association agrees that it will not involve any em=—
ployees of the Company or the Company itself in any dispute
which may arise between any other employer and the employees
of such other employer,

RATES OF PAY

le The Association agrees that the olassification of employees
within the established labour grades and to the various jobs
shall be in accordance with the Job Evaluation System present-
ly in use in the Company.

Ze The Rates of Pay for the grade in which the employee is en
gaged shall be such as is set forth in Appendix "A" hereto an-
nexed and forming part of this Agreement.

3e The Association acimowledges receipt of a copy of the Com-
pany's "Hourly Rated Wage Administration Plan”.

INCENTIVE PLAN

le It is the Companyts policy to establish incentive rates
wherever practicable, whereby employees thus engaged have an
opportunity to earn wages in excess of their hourly rates
based on the volume of required quality work produced,

Ze The Association acknowledges receipt of a copy of the
Company®s "Wage Incentive Plan = Rules and Regulations",

OTHER WORKING CONDITIONS

Hours of work, overtime, off=shift differential, statutory
holidays, vacation privileges, minimum compensation, shall be
such as is set forth in Appendix "B® hereto annexed and forming
part of this Agreement,

VALIDITY

le If for any reason any portion of this Agreement shall be
held to be void and unlawful, it shall not affect the validity
of the rest of the Agreement.

afe
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ARTICLE XVIII = VALIDITY (Contta)

ARTICLE XIX

ARTICLE XX

2e The Company agrees that existing general privilages not
included in this Agreement will not be withdrawn during the
life of this Agreement without due and sufficient cause and
the Company undertakes to advise the Association of any con-
templated changes,

DEDUCTION OF REGULAR DUES

le An employee shall have the right, by written authority
duly signed by him, to authorize the Company to deduct his
regular ennual Association membership dues from his wages in
instalments, and to terminate such authority by appropriate
written notice to the Company signed by him and forwarded to
the Company,

Ze The Company agrees to deduot these instalments from the
wages of employees who authorize it to do so for so long as
such authority is in effect and to remit the same, on a fiscal
monthly basis, As soon as possible after the end of each
fiscal month, the Company will remit to the Association the
total amount of deductions made,

3e This arrangement for the deduction of regular dues may be
cancelled at any time either by the Company or the Association
by the giving of sixty (60) days written notice by either
party to the other,

MC"IFICATION, RENEWAL AND TERMINATION

le This Agreement shall become effective om the 27th day of
February, 19,9, and shall remain in full force and effect for
a period of one year. This Agreement may be changed or amend=
ed by mutual consent, of the parties hereto, such changes or
amendments shall take the form of appendiges to the original
Agreement,

2¢ It shall remain bindivgfor a further periodoftwelve
_months unless either party gives to the other partywritten
notice of the termination hereof of not more than sixty days
nor less than thirty days prior to the date of termination,

3e¢ Either party may give the other party notice in writing
at least sixty days prior to the expiration date of their dew
sire to modify this Agreement, Within tem days after such
notice is given a conference shall be held to consider such
modifications,

Le In the event of written notice of modification or termine
ation having been given by either party as provided for above

4
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ARTICLE XX ~ MODIFICATION, RENEWAL SID TERMINATION (Cont®d)

and the parties then desiring to negotiate together for a new
Agreement or for a revision of the present Agreement, the pres-
ont Agreement shall be considered as remaining in force during
such reasonable time as may elapse, before it is found that the
parties are unable to reach an agreement, or until a new or modæ
ified Agreement is completed, The parties hereto shall be obliged
to sign an Agreement ranewing the terms and conditions of this
Agreement during such interim period,

IN HITNESS hereof theatat thereto have executed this
Agreement on the 754 day ofNaecd 199, in the City of Montreal, County of
Hochelaga,

FOR NORTHERN ELECTRIC EMPLOYEE ASSOCe FOR NORTHERN ELECTRIC COMPANY,LIMITED

~~7
Veen. oboe © coteoége vosTOCETEUee

J © President Manager — Industrial Relations
Distric€ Representative Dist, #2

iodideCoswhet...
VicewPresident Personnel Manager

Distrioet Representative Dist, PpIm4.

SenA
tativeDontfo

Lehd

oa e befe . HH

A ee "AIL ee ZSeee

District Representative

 



APPENDIX "A"

WAGE SCHEDULES — NON-SUPERVISORY HOURLY RATED 2PLOYCES

Effective February 25, 1949 « Shearer St, Payroll

 

  

    

Effective February 28,1949 - Montreal T:lephons House .

AUTOMATIC SCHZDULE PROGRESSION SCHEDULES
Inexperienced Employees All Employees

MONTHS MONTHS
From Date of After Completion of

Time Hiring Automatic Schedules ar
Female Incent, Hiring Recoipt of Grade dnimume
Grade Rate Range Maximum. _Rate 3 6 9 3.6 9 12 18

el 75 «86 83 73 T1 - - 80 = - - -

22 «19 - 93 «90 76 79 81 Sh 86 - - - -

23 87 - 1,02 «99 79 «82 «85 .88 oæ 5 - - >

on es - 1.09 1,06 - - - = 8 = 1.02 - =

25 1:02 - 1:18 1,14 - - - - 1.06 - 1.10 -

26 1,09 - 1,26 1.22 - - - = = 1.13 - 1.16 1.18

Male Grade

22 79 - «93 «90 79 «83 - - 86 - - - -

23 87 - 1,02 99 «85 88 oR - «PH - - - -

on y - 1,09 1,06 87 0 dy _ «3B 1,02 = - -

25 1.02 = 1.18 1.14 90 35 99 1.05 1.06 1.10 =~ - -
. 26 1:09 - 1.26 1.22 - - - - “ 1.13 — 1,16 1,18

: 27 1.16 - 1.35 1.31 - - - - - 1.19 - 1.22 1,26

28 126-147 12 - - - = - 1.29 - 1.32 1.37
29 1.35 - 1.58 1.53 - - - - - 1.38 - 1.2 1.47

30 1.43 = 1.69 1.63 - - - - - 1-46 - 1.52 1.56

The Automatic Schedule provides for advancement of inexperienced employces from the
hiring rate to the minimum of the grade, or in the case of lower grades, to a rate
between the minimum and the grade rate,

The frogression Schedule provides for advancement from the maximum rate of the Auto-
matic Schadule to the grade rate, Progression rerates may be withheld for cause,

Advancement to rates between the grade ratc and the maxirum of the rate range for day-
work erployees and the time incentive maximum for time incentive omployees for each
grade shall bc considered annually on a merit basis,

Incentive earnings will be calculated using rates which are $0,09 per hour less than
the rates shown above,

N #Information regarding rerating following changes in grade may be obtained from the
wy foreman or equivalent ranking supervisor,

pi

Reason for Reissue: General Wage Increase of $0.09 per hour, YW [ii



i ~ Appendix "B®, !
Effective Shearer Street - Feb, 25, 1949.
Effective Mtl.Tele House - Peb. 28, 19h9.

WORKING CONDITIONS
 

Both parties agree to the following working conditions relating to
hours of work, overtime, offmghift differential, statutory holidays, vacation priwve
ileges, and minimum compensation,

le Hours of Work

lel The regular hours of work for all operating divisions shall be ;0 hours
per week.

lelel The regular shift hours of work shall be as follows:

Regular Shift

8 hours 1 hour lunch.
8 hours 1/2 hour lunch (Lachine)

Multiple Shift Operations
 

1st Shift = 8 hours 1/2 how lunch
2nd " =~ 7-1/2 hours }2hour lunch
2rd " = 7-1/2 hours 1/2 hour lunch

Continuous Processes
 

lst Shift ~ 8 hours = no lunch hour
2nd Shift - 8 hours - no lunch hour
3rd Shift = 8 hours = no lunch hour

Night shift

8 hours 1/2 hour lunch

1,2 The Company reserves the right to change from time to time the starting
and stopping time of any regular shifts it is however agreed to consult
with the Association befci ; putting any such changes into effect,

2e Overtime

2¢1 Employees on dey work jobs shall be paid for overtime:=

(a) One and one=half times their hourly rate for overtime not
exceeding 12 hours om any one shift,

(b) Twiee their hourly rate for hours worked in excess of 12

hours on eny one shift, ft



2¢ Overtime (Comted)

3e

22 Euployees on plece work jobs shall be paid for overtime im addition
to the amount pald for piece work:=

(a) One=half of their hourly rate for overtime not exceeding 12 hours
on any one shift,

(b) Their hourly rate for all hours worked in e xcess of 12 hours on
any one shift,

2e3 The number of straight time hours in any one shift shall not exceed
eight (8) hours,

2¢li Overtime shall be paid for all time worked in excess of eight (8)
hours (not including overtime hours) on any one shift in any 2); hours,
Monday to Saturday inclusive,

245 Overtime shall be paid for all time worked in the 2; hours on Sunday.

246 Employees whose regular work week is Monday to Friday inolusive shall
be paid overtime for all time worked on any shift commencing on a
Saturday, Those employees whose regular schedule includes a Saturday
shall not be paid overtime on the Saturday but shall be paid overtime
on a 6th shift for all time worked on any such 6th shift,

2¢7 The Company agrees that as much advance notice as possible will be
given to employees who are required to work overtimee Except im the
case of an emergenoy where the notice given is less than 2); hours,
employees may request to be excused from working such overtime proe
viding they have a legitimate reason for sueh request,

Off=Shift Differential

3¢l The off-shift differential will be 10¢ per hour or 10% of employee®%s
day work rate for hours worked whichever is greater, and will be peid
to employees working on shifts oosmencing at or after 3300 P.M,

Statutory Holidays

Lel Employees who sre not required to work on the undernoted Statutory
Holidays will be paid for eight (8) hours (except for part-time employ=
ees who will be paid for their normal hours) at day work rate, provided
that these holidays are officially observed on a dey on which an em
ployee would normally work, and provided that the employee is not absent
without pay on the working day preceding and/or the working day follow
ing a holiday.

New Year®s Day
Good Fridg
Empire Day = (or amy other Statutory Holiday whieh

is officially substituted by the Federal
Government for this day)



Lie Statutory Holidays (Conttd)

St. Jean Baptiste Day
Dominion Day
Labour Day
Thanksgiving Day
Christmas Day

Lie2 Should sn additional Statutory Holiday be declared by the Federal Gove
ernment and should the Company decide to close dom on such day, this
will be discussed with the Association,

Lie3 Employees who work on any of the above Statutory Holidays officially
observed on a day on which an employee would normally work, will be
paid their holiday pay and, in addition, will be paid at their regular
rate for ell time worked,

Lisi Employees who, because of their regular shift arrangements, work their
reguler shift on any of the above Statutory Holidays which are officiale
ly observed on a day on which an employee would normally not worke will
be paid their holiday pay, and, in addition, will be paid at their reg»
uler rate for all time worked,

Le In order to determine Statutory Holiday pay treatment, the day on which
a shift starts shall govern all the hours of that shift,

Le6 At the beginning of November, 19,9, the Company undertakes to discuss
with the Association the question of working conditions preceding the
Christmas end New Yearts holidays.

Ga Vacation

Gel Employees will become eligible for vacation with pay each year based on
their continuous service with the Compeny as of June 30th of the cure
rent year, as follows =

Selel Employees whose continuous service is less than one year will
receive vacation on the basis of one-half (1/2) day for each
full calendar month of service up to June 30th, The maximum

number of one-half days to whieh an employee may become elig-
ible shall not exceed tem (10),

Pay for employees under this Section shall be computed on the
basis of l; hours, at the employees standard day work rate for
each onerhalf (1/2) day of vacation,

Sele@ After continuous service of one year but less than

3 years, » 1 week

Sele? After continuous service of three years but less
than twenty=ocne years, - 2 woeks

y. [le
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Se Vacation (Comt®a)

Seleli After eontimwous service of twenty-one years or
more. ® 3 weeks

Bmployees who complete 21 years of continuous service with the Come
pany, between July 1st and December 25th in any year, will become elig-
ible to a third week of vacation in that year on or after the date on
which they complete 21 years of service,

Former employees, except for those covered under the following param
graph, who are re=amplo, ad after January lst of the current year, are
not eligible for vacation during the current yeare

5e5el Employees who are discharged from the Armed Forces or Merchant
Marine and who are reinstated prior to October 3rd in the cure
rent year, are eligible for vacations in the current year based
on their credited Company service as of June 30th,

5e3¢2 When a Weekly or Monthly Rated Employes is transferred to an
hourly rate, the vacation period shall be based on his status
as of June 30th in the current year,

Where a Statutory Holiday occurs on a normal working day in the period
of an employeets vacation, and the employee has been requested by the
Company to take his vacation in that period, an extra day of vacation
will be allowed,

The weekly rate of pay for vacation will be computed as followss=

5e5el For employees taking their vacation on or after July lst, the
pay shall be based on the employee's average weekly earnings
for the ten weeks snding seven weeks prior to the Standard
Vacation Period,

Se5e2 For employees taking their vacation prior to July 1st, the
; pay shall be based on the employee's average weekly sarmings

for the ten woeks ending four weeks prior to their vacation
periods

The last two weeks that fall completely in July shall be considered
as the Standard Vacation Period during which the Plant will be shut
down insofar as possible but wherever practicable the Company will pro=
vide work for those employees who are not eligible for vacation under
this plan,

5e6el Wherever practicable vacations will be given during the last
two weeks in July and the first two weeks in August, The Come
pany reserves the right to select employees from those eligible
for vacation to work during this period, such employees will
take their vacation at such other time as may be arranged,

LA



6e Minimum Compensation

bel

6¢2

Employees who are called in to work for a short period on account
of an emergency shall be paid for a minimum of three hours at the
employee®s standard day work rate,

Any employee who reports for work as usual and is sent hame because
no work îs available, shall be paid the equivalent of four hours
work at his or her day work rate, providing such lack of work is
not caused by machine breakdown, power failure, or any other event
beyond the eontrol of the Company.

Any employee cal led in for annual inventory on Saturday morning
will be guaranteed four (L) hours of worke ty fit



_ MEMORANDUMOF AGREEMENT

‘ BETWEEN 3»

NORTHERN ELECTRIC COMPANY, LIMITED
 

NORTHERN ELECTRIC EMPLOYEE ASSOCIATICN
 

WHEREAS the employees of the Electronics Installation De=
pertment have beenrecognized as covered by the Agreement negotiated for
Unit #1 for general conditions, and Unit #2 for wages and certain working
conditions, it has now been agreed that they shall be recognized under a
separate Agreement and be known es Unit #3,

NOW, THEREFORE, IT IS AGREED by and betweem the parties
hereto that pending the completion of the new Agreement that employees of
the Electronics Installation Department shal 1 continue under the Agreement
of Unit #1 for general conditions and the Agreement of Unit #2 for wages
and certain working conditions,

 

IN WITNESS hereof the parties thereto have executed this
Memorandum of Agreement on the 24% day ofMaec4 19149, in the City of
Montreal, County of Hochelagae .

FOR NCR THERN ELECTRIC EMPLOYEE ASSOC. FOR NORTHERN ELECTRIC COMPANY,LIMITED
ON
 

         
President Manager = Inddstrial Relations

  

Secretary-Treasurer Personnel Manager


