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COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUERBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEREC

286, RUE ST-JOSEPH, Tes0, NUE HUTCHISON,
QUEBEC, MONTREAL,

Québec le 21 juillet 1949,

LETIRE

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
H8tel du Gouvernement,
Québec, P.Q.

RE:- Northern Electrie Company Limited
&
Northern Electriec Employees Assoeiation,
Unit "1 (covering employees other than in
the installation Department).

Monzieur le sous=ministre,

Jlaccuse réception de votre lettre
du 5 juillet 1949 , accompagnée pour dépdt
de deux copies certifides d'une convention de travail,
en date du 10 mai 1949 ’ ‘in*.e'-.rvemm entre
les purties ci-dessus mentionnées et deposée au minis=
tire du Travail, le 12 mai 1949
5 le numére 1159-A

Bien & vous,

LA /»—C—f/ ,4,:(

' secrétaire,

e
P, E. Bernier, LL,L 7




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, ce 5 juillet 1949.

MEMO destiné & La Commission de Relations ouvrieres,
286, rue St-Joseph,

Sujet: Convention collective entre Northern Electric Company,
Limited, and Northern Electric Employee Association, ynit "1
(covering employees other then in the installetion Department).

Monsieur,

Conformément aux prescriptions du deuxiéme paragra=
phe de 1llarticle 19-A de la Loi des Relations ouvrieres (S.R.Q.,
chapitre 162=i et amendements), je vous inclus, pour dépdt,
dewx coples certifid i
1949 et -\i;'?x'“ £e 8l
mai 1949 en exeécution de l:

méro 1150=A.

gt .
Sineccrement a vous,

LY'Assistant-Sous-Ministre

Donat Quigper




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québee, ce 13 mad 1949.

MEMO destiné &8 Ia Commission de Pelations ouvridres,
286, rue St-Joseph,
Québec.

Sujet: Convention collective entre HNerthern Electric Co. Ltd.,
and Northern-Flectric Ffmployee Assoc ;
Shan in_the Installation Pepartment)

Je wous inclus une conie du certificat constetant le
de cette convention collective enreglstrée au ministdre
ion de la Loi des § cats professionnels (SeRe

amendement: > 12 mal, 1949 sous le numéro
Sincdrement & vous,

Ltissistant Sous-Ministre.

Donet Quimper
EC. inel.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quabec, May 13th, 1949

Mr. George H, Hather, Secretary-Treasurer,
Northern Electric Company, Limited,

1261, Shearer Street,

Nontreal.

Enclosed please [ind a certificate of the
deposit made with the Department of lLabour on May 12th,1949,
under Numberll59=A of a Collootive Agrecement under the
Professional Syndicatos! Aot (R.S.Q0., 1941, Chapter %82
and amendnents) betwecn Northern Electric Coppany Limited
and Northern Electrie Employee Association, Unit #1,
(covering employees other than in the Installation Dept.)

The labour association party to the above
mentioned agreecment having beon certified on Dec. llth,
1947 as bargaining agont b the Cuebee Labour Relations
Beard, the deposit ef suech agreement with the Departnent of
Labour has also the effeot of the deposit contomplated in
the Labour Reclations Aet (R.S.Q., 1941, chapter 162-A and
amendments),

Assistant Sincerely yours,

Deputy Ministor.




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quebec, May 13th, 1949.

Mr., H.W.D. Sparks, Manager, Industrial Relations,
Northern Electric Company Limited,

1261, Shearer Street,

Montreal 22,

Dear Biri-

Enclosed please find a certifiecate of the
deposit made with the Department of Labour on May 12th, 1949
under Mumber 1159=kof a Colloctive Agreement wnder the
Professional Syndicutos' Act (R.5.Q., 1941, Chapter ¥s2
and amendments) betwec.. Northern Electric Company, Ltd.,
and Northern Electric Employee Association, Unit #1,
(covering employees other than in the Installation Dept.)

The labour association party to the above
montioned egrecment having Leon certified on Deec.llth,
1947 as bargaining agent b the Cuebeo I ir Rel
Board, the deposit ef such agreement with I w
Labour has also the effect of the deposit plated in
tie Labour Relations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincerely yours,

AssistertDoputy Minister,




Province de Québec Province of Quebe

MINISTERE DU TRAVAIL DEPARTMENT OF [ Al

Loi des Syndicats Professionnels Professional  Syndicates At
(S.R.Q., 1941, chapitre 162 ¢t amendements) (R.5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIIE AGCREEMENT

N umémllm

Number

Les présentes établissent que le dour:
It iz hereby cevtified that on the el

jour du mois de 3 mad mil neuf cent quarante- wanf
day of the month of nineteen hundrved and forty-

= : ¥r. H.i.D. Sparks, Menager, Industrial Relations,
le ministére du Travail a regu de Forthern Tlectric Company, Limited

the Department of Labour has received from

la convention mentionnée ci-aprés, laquelle a été déposée sous le numero 1159-A
the hereinafter mentioned agreement, which has been deposited under Number

savoir:
to it d'emendenent en date du 20 mai 1949
Une convention collecti ¥ o woer du

A collective agreement under date of

intervenue entre: Northern #lectric Company, Lisited, and Northern Flectrio
between: Tmployee Association, Unit #1 (covering employees other
than in the Installation Department).

Donné en 'Hotel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

Seceau - Seal ce  treisidme jour du mois de
this day of the month of

mal mil neuf cent quaranteneaf

nineteen hundred and forty-

Assistant

Sous-ministre




Nvttery £lechne company

H.Mc D.SPARKS

MANAGER NOUSTRIAL RELATIONS POST FF
B.W.CHAVE

FERSOMNEL MANAGER TEL
On.M.G. TOWNSEND o

MEDICAL DIRECTOR 126) SHEARER STREET

CE DRAW

WiLsanw 3131
MONTREAL22.QUE.

My 11th, 1949,

Hon, Antonio Barrette, Minister of Labour,
Department of Labour,

Parliement Buildings,

Quebesc, Que,

Doar Sirs

Enclosed please find Appendix "C" to the
Colleotive Agresment between the Northern Electric Compeany Limited
and the Northern Electric Employee Association "Unit #1 (covering
employees other than in the Installation Department),

The original sgreement is deposited under
Hoa 1159,

Yours very truly

Sl S e o

Manager = Industrial R&iatim

RS o sue . el
?] CONVENTIONS COLLECTIVES

Numerota

Formule




COLLECTIVE AGREEMENT between

NORTHERN ELECTRIC COMPANY, LIMITED

and
NORTHERN ELECTRIC EMPLOYEE ASSOCIATION, UNIT #1

APPENDIX "c*

Under Paragraph 246 of Appemdix "B" it is stated that overtime
shall be paid for all time worked on any shift commencing on a Saturdaye
Whereas the Association has requested, and it is agreed that for 1949 there
shall be a shut down of operations on Monday, May 23rd and that a Saturday
shdll be worked,

AND, it is further agreed:

That loyees will work their regular shifts and will be paid
their regular pay (overtime will not be pald unless more than 8 hours is
worked) for Saturday, May 1llLth for Shearer Street, and Saturday, May 28th for
the Telephone Contract Division,

That the shops will be closed dowm May 23rd amd employees will be
on leave of absence without pay.

Provided employees are not sbsent without pay om Friday, My 20th
and/or Wednesday, May 25th, employees will be paid their Statutory Holiday
pay for Tuesday, My 2lth,

EPI WITHNESS hereof the parties thereto have exeouted this Agreement
an the /0. day of 7Zas, 199, in the City of Montreal, Comnty of Heshelagae

FOR NORTHERN TRIC EMPLOTEE ASSOC,. FOR NORTHERN ELECTRIC GDI‘PAIY‘_m

Pruidmt Manager = Industrial-‘Relations

Di et Represemtative Dist, e ﬂ/.,
Z 7A i
Mf-‘oigzcufy{}%x:ﬂa-.coot.-.. @sesceves o%.-co..oo.

VicewFresident Personnel Msnager
Distriot Representative Dist, #7

Diste #1

o’?:'oocc-..
st 45
WML@@« %.&«.ﬂm-ﬁ

Dlltﬂ.et mtltl?. Dist, #5

eusens Jz’f«t"m’e}uoﬁuovo.

District Roprn-htlvo Dist,
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COMMISSION DE RELATIONS OUVRIEHRES DE LA PROVINCE

{DE QUEBEL.

LABOUR RELATIONS BOARD OF THE PROVINCE
JUGE EUDORE ROIVIN,
PRESIDENT.

PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH. 4 EST. RUE NOTRF-DAME
MEMBRE. QUEREC. MONTREAL.
BRUNAY BRAIS,
MEMERE.

< OF QUEBEC

Québec le 30 juin 1949

- a

[LETIRE RECUE

Monsieur Gérard Tremt
Soug=-ministre du Travail,
Hétel du Gouvernement,
Québec, P.Q
RE:= Northern Electric Company Limited &
&
Northern Electric Employee Association

(Unit 1, covering employees other than those in
the inatallation Department).

Monsieur le scus=-ministre,

J'accuse réception de votre lettre
du 28 juin 1949 s accompagnée pour dépot
de deux coples certifides d'une convention de t
en date du 18 mars 1949
les parties ci-dessus mentionnées et dc
tére du Travai il, 1l# 20 mars 1949

sous le numéro 1159
mp/
Bien & vous,

i .,ol "3

Le secrétaire,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBEC, ce 88 juin 1949,

MEMO destiné & la Commission de Relations ouvriéres,
236, rue St-Joseph,
QUEBEC,

Sujet: Convention collective entre Northern Zlectric Company
Limited & Northern Elactrie mnloy e issocistion (Unit 1,
covering employees Oiler wiel Lawse ia the Installation De-
pertment).

Monsieur,

Conformément aux prescriptions du deuxiéme paragra=
phe de llarticle 19=-A de la Loi des Relations ouvriéres (S.R.Q.,

chapitre 162=A et amen ts), je wous inclus, pour dépst
deux copies certifides de cette conventic 18 mars
1949 et déposée au ministére du Travail le 29

mars 1949 en exécution de la Lol des Syndicats profession=
nezls lii.F..;;., 1941, chapitre 162 et amendements), sous le nu=
méro .

Sincérement a wvous,

L'Asgsistant-Sous-Ministre

Donat Quigper




3 MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
R g QUEBEC
Québec, ce 9 avril 1949.
MEMO destiné & La Commission de Relations ouvridres,

286, rue St-Joseph,
Québec,

Sujet: Convention collective entre Northerm Eleectris Co. Ltd,

and Northern Tlectric Imployee Association, Unit /1, (coveriny employees othel
e 1 b )

er » enreplstrie an mini:
en excceution de dyndicats profe: mnels
chapitre 162 et amendements), le 29 wars 1949
1159.

Sincérement & vous,

Le scus-ministre




DEPARTMENT OF LABCUR
PARLIAMENT BUILDINGS
QUEBEC

Quobec, April 9th, 1949.

Mr. George H. Hather, Secretary-Treasurer,
District Represeutative Dist 46,

Northern Flectric Employee Acsociation,
1261, Shearer Street,

Montreal 22.

Dear Siri=

Enclosed nlease find a certificate of the
doposit made with the Departmont of Labour on Earch 29th,1949
under MNumber 1159 of a Colloctive Agreement under the
Professional Symdicates' Act (R,S.0., 1941, Chaptor %82
and amendnents) between MNortherm Flectrie Company Limited
end Northern Electric Employee Association, Unit /1, (covering
employees other than those in the Instsllation Department).

The labour assoeiation party to the above
mentioned agreement having beon eertified on December
11th,1947 os bargaining agont by the Cucboe Labour Relations
Board, the deposit
Labour has also the effect of deposit contomplated in
the Labour Relations Aet {R,S.Q., 1941, Chopter 162-A end
amendments),

SBinoerely yours,

Doputy #inistor,

Gérard Tremblay
MC, encl.




DEPARTMENT OF LABGUR
PARLIAMENT BUILDINGS
QUEBEC

Quobec, April 9th, 1949.

Mr, H.MeD. Sparks, Manager, Industrial Relations,
Northern Flectrie Company Limited,

1261, Shearer Street,

Montreal 22,

Dear Sirt=

Enclosed please {find a certificate of the
deposit made with the Departmont of labour on Marsh 29th,1949
under Number 1189 of a Colloctive Apgreement under the
Frofessional Symdlientos' Aot (R.S.0., 1941, Chapter ¥Is52
and amendnents) botween MNorthern Electrie Company Limited
and Northern Electrie Employee Association, Unit 1, (covering
employees other than those in the Installation Department).

The labour association party to the above
montioned agreement having beon certified on December
11th,1947 as bargaining agent by the Cuebee Labour Relations
Board, tho deposit ef such agreement with the Department of
Labour has also the effect of the deposit contomplated in
the Labour Rlelations isot (R.S.Q., 1941, Chapter 162-A end
amendments),

8incerely yours,

Deputy Minister.




Provinee de Québec
MINISTERE DU TRAVAIL DEPARTMENT OF LABOL &
Loi des Syndicats Professionnels

Professionail  Svudicares Aot
(2. R.Q., 1941, chapitre 162 ¢t amendements)

(R.5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTII'E AGREEMENT

Numérol159
Number

Les présentes établissent que le vingt-neuvidme
It is hereby certified that on the

jour du mois de h Bars mil wenf cent quarante- neuf
day of the month of nineteen hundved and forty

T iy : ¥r. HMe D, Oparks, Manajer, Industrial Helations
le ministére du Travail a regu de Northern Flestrie Company Limited, 1261, &

the Department of Labour has received :'r'un‘c,t Pt 2 Ty
otree L |Eld L

la convention mentionnée ci-apres, laquelle a été deposee sous le numero 1159
the hervinafter mentioned agreement, which has been deposited under Number
savoir:

to wit :

Une convention collective en date du 18 mars 1949
A collective agreement under dete of

intervenue entre: Northern Tlectrie Company, Limited & Northern "lectric 'mployee

between: Assoclation (Unit #1, covering employees other then those in the
Installation Depertment). Fm vigueur pour uhe année L compter
du 27 février 1949. Renocuvellement automatigue d'une anude.

Donné en 'Hotel du Gouvernement, en la cite de Québec,

Given in the Government Howse, in the City of Quebee,

Scean - Seal ce  pauvidme jour du mois de
this day of the month of

avril mil neuf cent quarante- neaf

nineteen hundred and forty-

Sous-ministre




H.Mc D.SPARKS "
MARAGEA MDUSTRIAL RELATIONS POST OFFICE DRAWER 2369

B.W.CHAVE

NOTrn LRl comparry

DISTRIBUTING HOUSES

HALIF A MONCTOM

BERSONNEL MANAGER Tee Wiksann 3131
DR M G TOWNSEND
MEDICAL DIRECTOR 201 SHEARER STREET

MONTREAL22, QUE TR
REGINA
EDMONTON

VANCOUVER VERMON

VICTORIA  LETHBRIDGE

Mre Antonio Barrette, Minister of Laboury|
nt of Labour,

: Parliament Buildings,

Quebec, Ques

Dear Sir:

In accordance with Section 23 of the Professional
Syndicates Act (R.S+Qs, 1941, Chapter 162 and amendments), I am enclosing
herewith copy of an Agreement between the Northern Electric Company,
Limited, and Northern Electric Employee Assocla tion, Unit #1, which
covers employees o ther than those in the Installation Department.

The Agreement is for a period of one (1) year from
March 1lst, 1949 to February 28th, 1950, and replaces the Agreement, to-
gether with Appendices, for the previous year, which were deposited with
the Department and registered under the following: =

Registered under

Agreement between Northern Electric #1722
Company Limited and Northern Electric

Employee Association = Unit il =

covering employees other than those

in the Installation Departaent =

March 1, 1948 = February 28, 1949.

Appendix "C® FT22=A
Appendix "D® #722-3

Appendix .‘\..n-u._ wi NS COLLECTI #

1

l

|
VISA DE lm very truly,
: ouT »

ST .:—“,_“* . MPW

__...l..
|

e O lﬂn-ﬂr, Industrial Relations,

Numerotage

Formule
iy a0 | IS -




COLLECTIVE AGREEMENT

74
MEMORANDUM OF AGREEMENT mede this /& ~ day of Hzecd 1949,
BETWEEN s

HORTHERN ELECTRIC COMPANY, LIMITED, a corporation organized and
existing under The laws of the Dominion of Canada,

Hereinafter called "The Company™

OF THE FIRST PART

NORTHERN ELECTRIC EMPLOYEE ASSOCIATICH & body corporate duly in=
corporated under the provisioms of the Professional Syndicate Act
of the Provinee of Quebec,

Heresinafter called "The Associestion”

OF THE SECOND PART
ARTICLE I = RECOGNITION

Whereas the Northern Electrie Employee Association wae
duly certified under the Labour Relations Act by the

Labour Relations Board of the Provinece of Quebec on

July 13th, 1945, the Company recognizes Unit #1 of the
Association as the exclusive bargaining mgency for all
hourly rated non=-supervisory employees in the Province
of Quebec excluding employees of the Telephone Instale
lationg Electroniecs Installation Department, and Plant

Security Staffy .
A‘fwﬁ;‘? ?q

GFNERAL PURPOSE -

The general purpose of this Agreement is to provide for
orderly eollsctive bargaining on all matters of employer=
employee relations as czvered by this Agreement; to pro=
mote the mutual interest of the Company and its employeesj
to provide for the operation of the plmts md work areas
under methods which will further to the fullest extent
possible, the safety, health and welfare of employees,
econcmy of operstions, quality amd quantity of produet,
cleanliness of plent snd protection of property.

ARTICLE III - MANAGEMENT RIGHTS

1. The Assoclation acknowledges that it has been and
still is the exclusive right of the Managememt of the
Company to:=- Hire, lay=off, discharge, classify, transfer,
promote, demote or discipline employees, provided that a

&




ARTICLE II1 =~ MANAGEMENT RIGHTS (Cont'd)

cleim of disoriminatory demotion or transfer, or a claim that
an employee has been discharged or disciplined without reason-
able cause may be dealt with under the Grievance Procedure as
per Article VI, provided that such claim shall be made within
three working days after the date the employee is given notice
of demotion, tramsfer, discharge or other disciplinary setion.

2p All other rights and funotions of Management heretofore
existing and not specifically modified or changed by this
Agreement shall remain with the Company.

NON=DISCRIMINATION

ls The Company agrees that there shall be no discriminatiom
or intimidation by the Company or any of its agents against
eny employee or group of employees because of membership or
non~membership in the Association,

2¢ The Company also agrees that representatives of the Assoew=
iation shall be free to discharge their duties in an independ-
ent manner without fear that their individual relations with
the Compeny may be affected in the least degree by any motion
teken by them in good faith in their representative capacity,

74 The Asscciation agrees that nelther its officers nor its
members will intimidate, discriminate egainst or coerce any
employee or group of employees, for the reascm that they are
or are not members of the Assoclation.

ARTICLE V - REFRESENTATION

le The number of"District Representatives™ amd "Group Rep=
resentatives" necessary to carry out the provisioms of this
Agreement on the Compeny premises shall be as mutuslly agreed
upon from time to time between the Compeny and the Asscoiation,
except that the number of "District Representatives" shall not
exceed seven (7) and there shall be not more than one "Group
Representative" for each group consisting of approximately

one hundred (100) employeess

2a The Association agrees to furmish the Company with the
names of its duly eleoted officers and representatives appointe
ed to perform any mct in commection with the carrying out of
this Agreement, and undertakes toc promptly notify the Company
of eny change in the membership of officers or representatives,

COMPLAINTS AND GRIEVANCES

STEP 1 = Any matter, which im the opinion of an employee, con=

stiTufes a grievance or requires adjustment, shall first be

taken up by the employee with the foreman or department chief,

concerned, or if the employee so desires, he may regquest his bz'
e A
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ARTICLE VI = COMPLAINTS AND GRIEVANCES (Conttd)

"District Representative™ to accompany him, In cases where
the employee discusses a question alone with the foreman or
depertment chief, snd no satisfactory conclusion is reached,
the maiter mey be presented to the foreman or department chief
jointly by the employee and his "Distriot Representative",

Any employee, if he so desires, may take up a com—
plaint or a grievanoce as an individual through the regular
line of orgenization without recourse to the Grievance Proced=
ure, The Company, however, undertakes that it will not ate=
tempt to settle any grievances directly with the employee in=-
volved if his grievance has already been discussed with the
Compeny by a "District Representative™ pursuent to the regu=
lar Grievance Procedure,

"District Representatives" may intercede on behalf
of their constituents at any time on matters covered by this
Agreement, which in their opinicn may affect the employees
either as an individual or as a group regardless of shether
their action is taken as a result of a complaint by an in=-
dividual or a group or as a result of personal observation,

STEP 2 = 1If, after following the above procedure, satisfacte
ory adjustment is not obtained, the matter may be presented
by the emplcyee and his "District Representative” jointly to
the Superintendent of the employeets department,

STEP 3 = Failling satisfactory adjustment by the Deper tmemtal
Tuperintendent, the District Representatives of the Division
mey place the matter before the employeefs Divieion Manager
of the Compeny, his delegete or delegates,

STEP l; = Matters which are not satisfactorily adjusted through
the procedure outlined above may be discussed by a committee
of the Distrioct Represemtatives selected by the President of
the Association, with the Manager of Industriel Relations of
the Company, together with other designated Management rep=
resentatives,

ARTICLE VII = LAY=OFF

ls The Company agrees to discuss with the "Distrioct Represemnt=-
ative" or Represemtatives concerned, any case of alleged hard=
ship or injustice arising out of amy lay-cff provided that reew
quest for such discussion shall be made by the "District Rep=
resentative” within three working days after the employee has
received notice of such lay=cff, Regquest for discussion of
these cases shall be made to the employee's Divisional Person=

nel Superintendent, L/
W Al




ARTICLE VII - LAY=OFF (Comttd)

29 If, after following the above procedure, satisfaction

is not obtained, the matter may be presented by a committee
of the District Representatives selected by the President of
the Associstion to the Manager of Industrial Relations of
the Company within five working days after the employee has
received notice of such lay=ocff,

ARTICLE VIII = ARBITRATION

1, Should the Company end the Association feil to reeach amn
egreement in regard to any differences concerning the inter=-
pretation or violation of this Agreement, the matter may on
the applicetion of either party be referred to an arbitratiom
boards such board will be composed of one person appointed by
the Compeny, one person appointed by the Association, both of
whom shall choose and agree to a third person to act as chaire=
man, but in the event that the person chosem by the Company
and the person chosen by the Association fail to agree upon a
third person within seven working days the Minister of Labour
of the Province of Quebec shall be asked to nominate a Member
of the Judiciary of the Provinoce of Quebec, and the decision
of the board shall be binding on both parties,

2¢ The Arbitration Board, however, shall not have jurisdict=-
ion to alter or change any of the provisions of this Agreememt
or to substitute eny new provisions in lieu thereof, nor te
give any decisions inconsistemt with the terms and provisions
of this Agreement,

2o Each of the parties hereto will bear the expense of the
arbitrator appointed by it, and the parties will jointly bear
the expense, if any, of the chairman,

ARTICIE IX =~ ASEOCIATION ACTIVITIES DURING WORKING HOURS

1, Representatives shall be permitted to leave their regular
work for a reasonable length of time to perform their duties
in connection with this Agreement, subject to the approval of
their immediste supervisor or the foreman or the department
chief of the Department where they are employed,

2¢ The Company agrees to pay employees (except those on
leave of absence) who are Association representatives, for
ressonable time spent in the proper administration of this
Agreement, during regular working hourse Regular pay for the
purpose of this section shall ba, for day varkers the em=
plcyeets hourly rate in effect at the time, emnd in the case
of Representatives who are plece workers it shall be their
average hourly esrnings based on the first tem payroll weeks
in the preceding quar z 7

3 E q ter, ,}\\ /(f"{({/
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ASSOCTATION ACTIVITIES DURING WORKING HOURS (Conmttd)

3a The Company reserves the right to prohibit soliciting of At
membership in the Assoclation during working hours or on Som—~
pANYy premisess %a\

LIST OF EMPLCYEES

ARTICIE XI -

le The Company sgrees to furnish lists of hourly rated em=~
ployees eligible to membership in the Association entering the
service of the Company, and alsoc to furnish lists of hourly
rated employees covered by this Azreement whose employment with
the Company is terminated, These lists will be furnished with=
in one week of employment or termination of service,

2q 'The Company agrees to furnish a list of hourly rated employ=-
ees covered by this Agreement who are transferred from one De=
partment to another Department or from one Division to another
Division,

NOTICE BOARDS

ARTICLE XII =

The Association shall have the privilege of posting notices with
respect to activities of the Association on notice boards des=
igneted for that purpose throughout the Companyts plants, All
such notices shall be approved by the Manager of Industrial Re=
letions of the Company before being posteds The Company agrees
that it will not refer to the Associstion or use the name of the
Association in any notices without “irst securing the spproval
of the President or Vice=President or Secretary of the Assoc=
iation,

SENIORITY

ARTICLE XIII =

le The Company agrees, that in cases of equally qualified em=
ployees, on all occcasions where, due to lack of work a lay-off of
employees is necessary, and in cases of regrading, seniority
shall be given the fullest consideration,

24 The original continuous service date shall be the first day
on which the employee earns pay, provided, however, that in case
of any absences without credit for service the original date
shall be adjusted by the periocd or periods corresponding to such
sbsences,

JOINT PRODUCTION COMMITTEE

The Association recognizes the Joint Production Committes,

which is presently established, /}'}ﬂ
%\ v
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ARTICLE XIV e~ UNINTERRUPTED PRODUCTION a M%

1, During the term cf(hia Agreement and during the period
when negotiestions for ‘further Agreement mre in progress, the
Company agrees that there shall be no lockouts, end the Assoc=
iation mgrees that there shall be no slow=down, strike or any
other stoppages of or interference with work which would cause
any interruption in production,

2¢ The Association agrees that it will not involve any em=
ployees of the Company or the Company itself in any dispute
which may erise between any othar employer and the smployees
of such other employer,.

RATES OF PAY

1, The Association agrees that the classification of employees
within the established labour grades and to the various jobs
shall be in accordance with the Job Eveluation System present=-
1y in use in the Company.

2 The Rates of Pay for the grade in which the employee is en~
gaged shall be such as is set forth in Appendix "A" hereto an-
nexed and forming part of this Agreement.

3e The Association acknowledges receiot of a copy of the Com=
pany's "Hourly Reted Wage Administration Plan",

INCENTIVE PLAN

l, It is the Company®s polioy to establish incentive rates
wherever practiceble, whereby employees thus engaged have an
opportunity to earn wages in excess of their hourly rates
based on the volume of required quality work produced,

24 The Association acknowledges receipt of a copy of the
Company*s "Wage Incentive Plan = Rules and Regulations",

ARTICLE XVII ~ OTHER WORKING CONDITIONS

Hours of work, overtime, off=shift differential, statutory
holidays, vacation privileges, minimum compensation, shall be
such as is set forth in Appendix "B" hereto annexed and forming
part of this Agreement,

ARTICLE XVIII = VALIDITY

1, If for any reason any portion of this Agreement shall be
held to be void and unlawful, it shall not affeoct the validity

of the rest of the Agreement, % W




ARTICLE XVIII =~ VALIDITY (Cont®d)

2, The Company agrees that existing general privilages not
ineluded in thie Agreememt will not be withdrawn during the
life of this Agreement without due and sufficient ceause and
the Company undertakes to advise the Association of any con=-
templated changes,

ARTICLE XIX =~ DEDUCTION OF REGULAR DUES

l, An employee shall have the right, by writtem authority
duly signed by him, to authorize the Company to deduct his
regular ennual Association membership dues from his wages in
instalments, and to terminate such authority by mppropriate
writtem notice to the Company signed by him and forwarded to
the Compeny,.

2 The Company sgrees to deduct these instalments from the
weges of employees who authorire it to do so for so long as
such authority is in effect and to remit the same, on a fiscal
monthly basis, As scon as possible after the end of each
fisenl month, the Company will remit to the Association the
total mmount of deductions made.

3s This arrangement for the deduction of regular dues may be
cancelled at any time either by the Company or the Association
by the giving of sixty (60) days writtem notice by either
party to the other,

ARTICLE XX =~ MC“TFICATION, RENEWAL AND TERMINATION

1, This Agreement shell become effective on the 27th day of
February, 1949, and shall remain in full force and effeot for
e period of one year, This Agreement may be changed or amend=
od by mutual consent, of the parties hereto, such changes or
amendments shall take the form of appendimes to the original
Agreement,

2, It shall remain bindirg for a further period of twelve

_mopths unless either party gives to the other party writtem
notice of the termination hereof of not more than sixty days
nor less than thirty days prior to the date of termination,

3¢ Either party may give the other party notice in writing
at least sixty days prior to the expiration date of their de=
sire to modify this Agreement, Within ten days after such
notice is given a conference shall be held to consider such
modifications,

Ls In the event of written notice of modification or termine
ation having been given by either party as provided for above

i [t
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ARTICLE XX =~ MODIFICATION, RENEWAL AND TERMINATION (Cont®d)

and the parties them desiring to negotiate together for a new
Agreement or for a revision of the present Agreement, the pres=
ont Agreement shall be considered as remaining in force during
such reasonable time as may elapse, before it is found that the
partles are unable to reach an agreement, or until a new or mod=
ified Agreement is completed, The parties hereto shall be obliged
to sign an Agreoment rsnewing the terms and conditions of this
Agreement during such interim pericd,

ITHESS hereof the parties thereto have exeouted this

Agreement on the /fkhy of Haecy{ 1949, in the City of Montreal, County of
Hochelaga,

FOR NORTHERN ELECTRIC EMPLOYEE ASSOCe FOR NORTHERN ELECTRIC COMPANY,LIMITED
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APPEIDIX "A"

WAGE SCHEDULES = NON-SUPERVISORY HOURLY RATED ° DLOYEES

Effective February 25, 1949 = Shearcr St, Pyroll

Effactive February 28,1949 - Montreal T-lcphone House

AUTOMATIC 5C E PROGRESSION SCHEDULES
Inoxperienced loyees All Employses
MONTHS MONTHS
From Date of After Comletion of
Time Hiring Autonmatic Schedules or
Female Incent, Hiring Recuipt of Grade lfinimume
Grade Rate Range Maximum. _Rate 3 6 3 6 9 12 18

21 5 = W86 .83 73 JT = .80
2 79 = 93 50 <76 .79 :
87 = 1,02 9 <79
2L o - 1,09 1,06 -
102 - 1,18 1,14
1,09 = 1,26 1,22
Grade

22 T9 = D5 +90 - - = e

87 = 1,02 «99 >z - 3. -

= Ol = 1,09 1.06 : N I l.02 -

25 1.02 - 1.18 1.4 .99 1.0 1.10 -
26 1,09 - 1.26 1.22 1.13 1.36 18
27 1,36 - 1,35 1.31 1.19 l.22 1,26
28 1.26 =147 12 1.29 1.32 1,37
29 1.35 - 1.58 1.53 1.38 1.42 147
30 143 - 1.69 1.63 - 148 - 1.52 1.56
The Automatic Schedule provides for advancement of inexperiencad employces from the

hiring rate to the minimum of the grade, or in the case of lowsr grades, to a rate
between the minimum and the grade rate,

The Frogression Schedule provides for advancement from the maximum rate of the Auto—
matic Schadule to the pgrade rate, Progression rerates may be withheld for cause.

Advancement to rates between grade rate ar ruum he rate rango for day-
work employees and the time incentive maximum fo 2 yees for each
grade shall boc considered annually on a merit basis,

Incentive earnings will be calculated using rates which are $0,09 per hour less than
the rates shown above,

#Information regarding rerating following changes in grade may be obtained fro= the
foreman or equivalent ranking supervisar,

Reason for Reissuve: Goneral Wage Increase of $0.09 per hour, H /;‘,--




Appendix "B", '
Effective Shearer Street - Feb, 25, 195,
Effective Mtl.Tel, House = Feb. 28, 19i5.

WORKING CONDITIONS

Both parties agree to the following working conditioms relating to
hours of work, overtime, offmghift differential, statutory holideys, wvacatiom priv=
ileges, and minimum compenseaticn,

l, Hours of Work

14l The regular hours of work for all operating divisioms shall be L0 hours
per week,

l4,1¢1 The regular shift hours of work shall be as follows:

8 hours 1 hour lunch.
8 hours 1/2 hour lunch (Lachine)

Multiple Shift Operations

1st Shift = 8 hours 1/2 hour lunch
2nd " =~ 7=1/2 hours }2hour lunch
3rd " = 7-1/2 hours 1/2 hour lunch

Continaous Processes

lst Shift = 8 hours = no lunch hour
2nd Shift = B hours = no lumch hour
Zrd Shift = B hours = no lunch hour

Night Shift
8 hours 1/2 hour lunch
1,2 The Company reserves the right to change from time to time the starting

and stepping time of mny regular shiftj it is however agreed to eonsult
with the Association befoi . putting any such chsnges into effect,

2¢ Overtime

2¢l Bmployees on dey work jobs shall be paid for overtime:=

(a) Ome and one=half times their hourly rate for overtime not
exceeding 12 hours om any one shift,

(b) Twiee their hourly rate for hours worked in excess of 12

hours on sny one shift, W
& /




2o Overtime (Cont®d)

242 hploy'-os on plece work jobs shall be paid for overtime im addition
to the amount pald for plece worki-

(a) One=half of their hourly rate for overtime not exceeding 12 hours
on any ome shift,

Their hourly rate for = ours wor n e XCOss O ours on
(v) hourl fi 11 h ked i f1l2 h
any one shift,

The number of straight time hours in any one shift shall not exceed
eight (8) hours,

Overtime shall be peid for all time worked in excess of eight (8)
hours (not inoluding overtime hours) om any ome shift in any 2l hours,
Monday to Saturdey inclusive,

Overtime shall be paid for all time worked in the 2} hours on Sunday,

Employees whose regular work week is Monday to Friday inolusive shall
be paid overtime for all time worked om eny shift commencing on a
Saturdey, Those employees whose regular schedule includes a Saturday
shall not be paid overtime on the Saturday but shall be paid overtime
on a 6th shift for all time worked on any such &th shift,

The Company agrees that as much sdvance notice as possible will be
given to employees who are required to work overtimey Except in the
case of an emergency where the notice given is less tham 2|, hours,
employees may request to be emeused from working such overtime proe
viding they have a legitimate resson for suesh request,

Of f=Shift Differemtial

3¢l The off=ghift differemtial will be 10¢ per hour or 10% of employee?s
day work rate for hours worked whichever is grester, and will be paid
to employees working on shifts commemcing at or after 3100 P.M.

Stetutory Holideys

Lel BEmployees who are not required to work on the undernmoted Statutory
Holideye will be paid for eight (B) hours {except for part=time employ=
ees who will be paid for their normal hours) at day work rate, provided
that these holidays are officislly cobserved on a day on which an em=
ployee would normally work, and provided theat the employee is not absemt

without pay on the working day preceding and/or the working day follow-
ing & holidey.

New Yeart¥s Day
Good Fridey
Empire Day = (or amy other Statutory Holidsy which
is officially substituted by the Federal

Government for this day) ’é\ rr '{'__/




lLia Statutory Holidays (Conttd)

St. Jean Baptiste Day
Dominion Day

Labour Day
Thanksgiving Day
Christmas Day

Should an additional Statutory Holiday be declared by the Federal Gow=
arnment and should the Company decide to close down on such day, this
will be discussed with the Assoclation,

Employees who work on any of the above Statutory Holidays officially
observed on a day on which sn employee would normally work, will be
peld their holiday pay and, in addition, will be paid at their regular
rate for all time workeds

Employoes who, because of their reguler shift arrengements, work their
reguler shift on any of the above Statutory Holidays which are officiale
ly observed on a day on which en emplcyee would normally not worky will
be paid their holiday pay, and, in addition, will be paid at their regm
uler rate for ell time worked,

In order to determine Statutory Holiday pay trestment, the day on which
a shift starts shall govern all the hours of that shift,

At the beginning of November, 1949, the Company undertakes to discuss
with the Associntion the question of working conditions preceding the
Christmas end New Yearts holidays.

Vacation

S5el Employees will beocome eligible for vacation with pay each year based om
their continuous service with the Compeny as of June 70th of the cur=
rent year, as followsi=

Delel BEmployees whose eontinuous service is less than one year will
receive vacation on the basis of cme=half (1/2) day for each
full celendar month of service up to June *0th, The meximm
number of one-half days to whieh an employes may beccme elig-
ible shall not exceed tem (10),

Pay for employees under this Section shall be computed on the
basis of  hours, at the employees standard day work rats for
each one=hsalf (1/2) day of vacation,

S5ele2 After continuous service of one year but less than
3 pears, = 1 wesk

S5ele3 After continuous service of three years but less
then twenty=cne years,




5¢ Vacation (Conttd)

Selsli After continuous service of twenty=one years or
more. = 3 weeks

BEmployees who complete 21 years of continuous service with the Comw
pany, between July lst and December 25th in any year, will become elig=
ible to a third week of wacation in that year on or after the date om
which they complete 21 years of servicee

Former employees, sxcept for those covered under the following para=
graph, who are re=amplo, sd after January lst of the ourrent year, are
not eligible for wacation during the current year,

5s3el Employees who are discharged from the Armed Forces or Merchant
Marine and who are reinstated prior to October 3rd in the cur=
rent year, are eligible for vacations in the current year based
on their credited Company service as of June 70th.

When a Weekly or Monthly Rated Employee is transferred to an
hourly rate, the vacation period shall be based on his status
as of June 30th in the curremnt year,

Where & Statutory Holiday occurs on a normal working day in the period
of an employeets vacation, and the employee has been requested by the
Company to take his wacation in that period, an extra day of wacation
will be allowed,

The weekly rate of pay for vacation will be computed as followsy=

5e5s1 For employees taking their vacation on or after July 1st, tha
pey shall be based on the employee's average weekly earnings
for the ten weeks snding seven weeks prior to the Standard
Vacation Period,

For employees teking their wacation prior to July lst, the
pay shall be based on the employee's average weekly earmings
for the ten weeks ending four weeks prior to their vaeatiom
period,

The last two weeks that fall complstely in July shall be comsidered
as the Standard Vacation Period during which the Plant will be shut
down insofar as possible but wherever practicable the Company will pro=

vide work for those employees who are not eligible for vacation under
this plan,

Sebel Wherever practicable vacations will be given during the last
two weeks in July mad the first two weeks in August, The Come=
pany reserves the right to select employees from those eligible
for vacation to work during this period, such employees will
take their vacation at such other time as may be arranged.

%




6 Minimum Compensation

6al

b2

Employees who are called in to work for a short period om account
of en emergency shall be pald for a minimwm of three hours at the
employee®s standard day work rate,

Any employee who reports for work as usual and is sent home because
no work is available, shall be peid the equivalent of four hours
work at his or her degy work rate, providing such lack of work is
not caused by machine breakdown, power failure, or any other event
beyond the eontrol of the Company,

Any employee cal led in for annual inventory on Saturday morming

will be guaranteed four (L) hours of worke Q_‘{ M
4\ .




NORTHERN ELECTRIC COMPANY, LIMITED

NORTHERN ELECTRIC EMPLOYEE ASSOCIATION

WHEREAS the employees of the Electronics Installation De=
pertment have Deen recognized as coverad by the Agreement negotisted for
Unit #1 for genersl conditioms, and Unit #2 for wages and certain working
conditions, it has now been agreed that they shall be recognized umnder a
separate Agreement and be known es Unit #3,

NOJ, THEREFORE, IT IS AGREED by and betweem the parties
hereto that pending the completlon of the new Agreement that employees of
the Electronics Installation Departiment shal 1 continue under the Agreement
of Unit #1 for gemeral conditions and the Agreement of mit # for wages
and certein working conditions,

IN WITNESS hereof the parties thereto have executed this
Memorandum of Agreement on the 24 & day of Aaeed 1949, in the City of
Montreal, County of Hochelaga,

FOR HOR THERN ELECTRIC EMPLOYEE ASSOC,.

FOR NORTHERN ELECTRIC COMPANY,LIMITED

4
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President
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