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LABOUR AGREUMENT
Between
and LOCAL NO, 2.

CANADIAN UNIOUN Ol BULLDIKG l’ltUUUC':-- ;'J'-Jiﬂil'll{:.i_

ART ICLE NO, L

Introduction

Agreement entered into this 30th day of July 1954 between
Bullding iroducts Limited, with respect only to its Ville
LaSalle t'lant., (hereinafter relerred to as "The Cu uny")

and Local No,2 ,Canadian Union of lyllding !roducte lorkers,
affiliated with the Canadian Congress of Labour (herein-
after referred to as '"The .ni.:m”).

since the omployees of tha Company, as defined in irticle
No. 2, Section 3 below, have formed this Union the Compan
recognizec 1t 48 the sole and exclusive barpaining agency
for those enployeos and both parties agree to abide by the
torne set forth in the following articles;

ARTICLE NOg 2,

Definjtions

Company: DBullding rProiuets Limited with respect only to
its plant located in Ville LaSalle, Juebec

Unions the Canadian Union of building Products Workers
Local No. 2 (C.C.Ls)

Employees:The word "employec" as usel in this agresment
shall ap ly to al' hourl, rated men and women
employed by the Co pany in the producti n work
or maintenance of the plant in Ville Laballe,
exceptingsupepintendente, foremen, watchmen,
office e ployeer and all other employe:c having
authorization of hiring and dismissing amployees,

l‘tltT.{.C 1‘}:" I“‘.}!_ 3 (]

Nogogniti n and Obligation

In the event of a cessation of operations due to any
cause whatsoever, it is specifically agreed that the
Company's property will be protected and maintained
in operating co dition by the contii uance at work of
such of the following employees as may be requireds
tationary Engin.ers,Watchmen as required but onlt
to perform Jatehmen's duties and Fire Protection

Employees in case of fire,




Section 5, There shall be no liserimination, interference, res
traint coercion b or on bshalf of the Co pany regarding
any employee because of meunborship in the Union, The
Union, 1ts membergs andor ite agents, shall not intinmidate
or cocrce employes: Into membarship and ghall not conduct
Union activities on Company time or solicit employees for
membersh’p in the Union on Company premisee. The Co:pany
agreocs to equally prohibit any other collective barpaining
agency.,

Section 6, The Company and the Union are Willing to thke all provisions
at their disposal to settle a dispute without lock-out
or etrike., any employce who commits himeelf in a sirike,
slow=down, or suspension of work before having complied
with the procedure provided by irticle 12, Grisvaice
Procedurc, or to the otier provisions ppovided by the
Law, will be dismissed,

ion vae ity

vaction 7, For the employees in the employ of the Company prior to
July 30th, 1954, the Company, upon written request will
leduct or will cease to ddduct from their wages an a ount
equal to the monthly Unfon dues of Local No, 2. Canadian
Union of Building Products Jorkers,

As a condition of employment, every person hired or ro-
hired after July, 30th, 1954, muet sign an authorizatjon
for the Company to deduct fro: his wapes eac! onth an
amount equal to the montlly dues of Local No., 2.Canadian
Union of Duilding rroducts Workers, in effect at the

time he i& hired, For a period of thirty days immediately
preceding the anniversary date of ithis Agreement,, such
employees may revoke sald autlorization If they see fit.

Section 9, An employce who has compl!ied with Section 8 of this
Article Is free to join the Union or refrain fro
Joining the Union 8 he chooses.

It is understood that the pre: ent dues of the Union
are Iwo Dol ars (42,00) per 'onth, If any change is
made in the monthly dues the rlant Manager will be
notified in writin; hy the Union Executive., The amount
of the monthly deduction specified in the authorizat!on
referred to in Uection 8 i1l be adjusted accordingly,
one month after the date of euch notice,

Section 11 'he sum of oney ¢ llected b, the Company under the t rms
of bections 7 and 8 of this article will he transmittad
to the vecretar; Treasurer of the Union once a onth,
with a list of the employess who have authorized the
leduction of Union dues from their wapes and of those
who have cincelled such autiorization, The vecretary-




Secticn 13.

Sect on 14

wection lo.

Sect n ].7.

vection 18,

Treasurer will furnish a proper receipt to the Company
for all money received .

AHTICLE NO, 24
Qverti e rates & Premiw 13amgegaatiun

Overtime corpensation shall be paid only to employees
who are working additional hours at the request of the
Corpany.

Overtime work will be divided as equally n& poseible
asong employees perforning a similar clacs of work,

(a) Corpensation at one and one hall times the enployee's
regular rate shall be paid to all employees working on
rotating shifts (such as paper mill) who work over elght
(8) lours per day or over forty-elght (48) hours per weck,

(b) Jhen a paid Statutory Ho ! iday occurs in the wor: week,
it shall be coneidered as a regular work day for the jur-
pose of computing overtime on a weekly basis.

(a, Compensation at one and one half times the employe 's
regular rate shal! be paid &o all employees working on
daye or on-rotating shifte who work over iine (9) hours
per day or over torty=-five (45) hours per weak.

(b) W en a paid Statutory Holiday oceurs 1in the work
week, it shall be considered as a regular wori day for
the purpose of computing overtlme on a weekly basis,

Compensation at one and thre: quarters times the employes's
regular rate sh:ll be paid to all euployees uh%york
over three hours overtime 1, any cne day.

Compensation at two times the cmployee's regular rate
shall be pald for all work performned during the
twenty-four hours botween midnight saturday and mid-
night Sunday, except for Stati nary Ingineers who

will receive double time only if required to work on
their regular regul rly scheduled da o rest,
Compensatiocn at two tines the employe:'s regular rate
shall be paid for all work performed during the twenty-
four hours batween midnight of the day before and mid-
night of a Statutory Holiday, recognized by this
Agreement.,

Compensation at one and thre: Quarters times the em-
ployee's megular rate shall be paid all Maintenanfe
Department employees who are called in on emergency
work at other than their rogular working hours, pro-
vided that such call involves an extra trip to the
plant, Subject to this provis , Maintenance Depart-
ent employees called in for emergency work will




recelve a minimum of two and one half houre pay at
their overtime rate,

Section 19, Compensation at two times the employec's regular rate
shall be paid to volunteer firemen when they are called
for a fire drill pr .ctice.

vection 20, No foremen or watchmen will do overtime work when the
regular employees are available,
saction 2. wnll employees reporting for work unless a contrary
ordor fro. the forean has been piven will receive
half a day's pay. It is understood that under such
corditions an employce may be required to work in
alternate work if requested at his repular hourly rate,

Lmployees shall be entitled to be iotified on the
previous day, if required to work overtime, failing
which, a meal ( or an amount of 0y,© Doliar( $1,00)
chall be provided at the expense of the Coupany, 1f
guch overtime necessitates working a ninimm of two
(2) hours overtime,

All Maintenance Department ernployees will receive a
minimum of one Sunday off a month,

[t Is agreod th t when an e ployee 18 ascigned to work
In a classiflication paying a lower rate than his oun,
for no more than a complete shift, he will be paid his
regular rate,

It is agred that when an employee is as8ignod Lo work
in a classification paying a highor rate than his own,
he shall receive the hipghar rate of pay while oecupy-
ing the sald higher rated position,

Section 20 If, thirty days after appointment, the work of the
enployeels judged satisfactory, he shall be retained
in the position as long ae, in the o.inion of the
Co pany, his services remain safisfac ory and are
required,

The Company agrescs to pay two and one half (021) conts
per hour over the regulir rate to all employees, while
working on the .ftsrnoon (4.00 i.l4. to midnight)
rotating shift.

Seetion The Company agrees to pay five (.05) cente per | our over
the regular rate to all employees whilz working on the
night (midnight to 8,00 A.M, Jrotating shift,

Section 2 The Company agre-s to pay five (.05) cente per hour over
the rejular hourly rate to all employees working on a
continuous night shift,




ARTICLE NO, Gf
Hours of work

Section 30. The staniard st rting and quitiing time for day shift
omployees will be from 2,00 asm. Lo 12,00 a,m, and from
12I3{-J p. le 110 !!! 30 pnld-‘o

The starting and quitting time for da, shifts in the
shipping Department will be 3

?.OU Ayl tO lZ.(JU Dellie '1n‘i .[,‘['O l2¢30 1_).111. to /+.3() Nells
8,00 a,m¢ to 12,00 a,m. and from 12,30 p.m. to 5.30 pem.

Section 21, The standard starting and quittdng time for rotating shift
employees will bes

12,00 midnight to 8,0Ca.m.
8,00 a.me to 4.00 pem.
4400 pem. to 12,00 midnight

In cases of emergency, or oth.r special clrocumstances

and after advising the Un on Committee of the cireumstances
the Company shall huve the right to shangethe hours of
work and shifte presently in force

AnTEGLE NOs 74

lest Periods

vecti on 33, Lvery eumployee shall be given to perlode of fiteen (}5 )
minutes for rest during their regular work without
stoppa; e of machine and without requiring their neighbour
to do their worlk, but anyone who will take more than
fifteen (15) inutes without permiscion will be liable
to discharge,

vection 34. It is agre.d th 't every employee shall e allowed five (5)
minutee of rest prior to the quitting time on each day and
five (5) mi nutes rost prior to lunch on each day in order
to have the oppprtunity to clean up and change clothee,
but they will be liable to di:charge if they quit work nore
than five (5) manutes before the authorized time.

wection 35 It 1s agreed thit the actual practice in effect prior to
the signing of thig agreement will malntained.

AKTICLE WNO, 8
Vacations

vecticn 86. The vacation period w 11 be from January lst through
Yecember 31st.




section 37 length of vacatiop
One week
Every employee who completes o e year of continuous
contin. ous service in the current yenris entitled to
a vacation of two weeks,

Three weeks

(a) lvery e loyee who cunpleles fifteen or .ore yeur:
of ¢ ntinuo & service i1 the current ye:r is entithed
to a vacation of three weeks, one week of which muct be
taken during the ronthe of January, February, March,
November or “ecoember of the Vaecation Yemy,

(b) Every emncloyee who completes twenty-five or more
years of continusus service in the current yeur is
entitled to a vacati n of throec weeks, which may be

taken ay ant time in the Vacati .. Year,

Section 38, Calculatio. of Vacation Pay

(ne week's vacation WIL! BE CALCUlAted o the basis
of two (2)4%) percent of gross wages earned, including
time, during the previous calendur year,

Two_Weeks' vacation
T™vwo (2) week's wacation will be calculatod on the basis of

four (4) percent of gross wagee earned, includin, overtime,
during the previous calendar year,

three Yeeks Vacation

lhree (3) weeks' vacation will be calculated on the basie
of six (63 percent of groes ges earned, 1.cluding over-
time, during the previous calenduar year,

vection 39 PAYMENT OF Vacation Pay
Vacation pay must be given to the employee immediately
prior to the commencement of his vacation,

Period during which vacations should be given

Vacations should be given as scon after the qualification
date is convenient to the ianagement, but in no cace

are to run beyond the end of the current year., Vacation
periods cannot be transfer:od or accumulated,

Notification of Vacation
Employees must be notified as et fifteen (15) du
advance,




Section 42 Additi nal Time off
Additional time off will only be granted after satisfactory
arrangements have beenmade with the Superintendent or
vepartment lead in chdrge, and if allowed, will be .ithout

pay.

Section 43, Alloyment of vacat i on
Employecs having the longest record of service wil! have
first co sideration Iin the allotment of time for vacations,
'he FPlant Manager or Department Head inCharge w'll arranre
the times of vacations ae may be modt convenient for the
employee and t)e Cu pany.

Section 44 Compulsory Vacations
kmployees are not allowed any pa ment of wages in lieu
of vacation,

vection 45 Oeparation

(a) An hourly paid employee leaviig the service of the
Company who hus not completed one (1) year of continuous
service is entitled to receive two (225) percent of wages
earned betwecn hiring date and date ol departure ,

(b) any empboyesleaving Lhe service of the Cogpany,

who has completed’ at least one (1) year of contirnucus
service , ie entitled to vacati n pay not received.
ver and above his, he she is entitled to receive

two (2) percentof wapes earned between January lst

and the date of separation.

(¢) Any employee leaving the sarvice of the Coupany,

who has co pleted at lesart five (5) yeurs of continuous
service is entitled to vacation to recoive four (44) per-
cent of wuges earned betweon January &ct and the date

of separation

Section 46, Shutdown
oshould a shutdown of a deparment or the P’lant occur
for a vacation week, each employee who has not com-
pleted one year's service prior to Yecember 3let last,
will receive as vacation pay two (2i) percent of
gross earnings Irom the date of e ploymmnt to previou
Vecember 3lst.

In the event of a shutdown all employe s, uhless other-
wise notified, will be required to take their ho!idays
during the shutdown weaek.

ARTICIE 9

otatutory Holidaye

Section 47 When a statutory holiduy, recognized by this agreenent
falls on a Sunday the day declared by the Civil, Prov-
ineial or Dominion authorities shall be treated as the
legal holiday,
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Jectlion 48  The Company recognizes the following tatituro Holidayss

New Year's Day Pominion Day

Epiphany Labour Day

Good Friday Thanksgiving Day
Asconsion Day Im aculate Conception
St=John the Baptist Christmas Day

section 49 The Com any recopgnizes the following Statutory holidays,
subject to tho conditions listed beiow, as ho|idays with
pay, for which all employees will be paid thelir resular
wages although no work may be performed.

New Year's Day Dominion Day
Go d Friday Labour Da
Gonception Day Thankbkgiving Day
't John the Baptist Christmas Day

Every employee who is in the erploy of the Co pany -
and actual y at work on the last scheduled working day
preceding, and the firet schedulel worlking day following
a pald statutory holiday and who is 0t required to per-
form work in the service of th: Company, or who is absent
width prior perméssion, will be paid his hourly rate multi-
plied by the hours normally worked, exclusive of overtime
or night shift bonus.

That the employeo be not on leave of absence for
¢icknees or Workmen's coupensition,

Any euployee required to work on a paid statutory
holiday will be entitled to receive an alternate day off
with pay. Thie altcrnate day must be taken,

“mployees requested to work on a paid statutory
Holiday and who refuse will not be entitled to receive
any compensation,

That the Holiday is celebratod on a rapul rly scheduled
Wwork day, except New Year and Christinas Days,

ARTICLE NO 10

Classification and Jages
vection 50 See Schedile "A" attached,

section 51 \ny employe:, regardless of age, shall be paid according
to established rates and clas-ifications.




ARTICLE KO, 11
Seniority

Ability, that is knowledge, skill, training and efficiency,
being equal, the seniority in anployment with the Company
shall be governing factor in promotione, iemotions,
lay-offs and bhehiring. However, any decision on these

sub ecte shall be subject to the grievance procedure

and to representation from the Urievance Committes,

n emnloyee shall not acuire seniority rights unles

he has been in the employ of the Cgonpany for tnree (3)
consecutive months, when said seniority shall date from
late employed and during such p riod such employee shall

be considered probat onerye.

Seetion 54 An employee shall lose i.ls status of an anployee of the
Company in the following casess

1, If e !s dischargef or lismissed.

2. If he quits the Company of his own volitinon,

3, If he fails to report for work within three days
upon recall aftor a layoff,

e 1If he 18 laid ' for elght ( ) monthe or longer
at one tiua,

Seniority w 11 accumulate up to the t me that status as

an e ployee of the Company terminater, excaopt that lay-
offe periode will not be counted.

the Company rive to the Union a 1ist of ite employees
covered by thie Agreemen. ghowiny their wape rates and
yeare of servic:,

Section 55 {ithin thirty (30) daye fron the signing of this Agreement,
will

&RTICLE [0, 12
Grievance Procedure

Secticn 55 The Company agreee tLhat a Gri vance Gommitlie: of seven
(7) employess selected by the Union will represent the
employees of the Company in any grievance with respect
to hours of labour, rates ol wajee, general condit one
of work or conditions of employment,

Should differences arise between ths Company and the
Union ag to the meaning and application of the pro-
visione of this Agrecument or sould trouble arise in
the Flant, there shall bepo cuspension of work on
sccount of such differences but an earnest effort shall
be made to settle the rame in the following manners

(a; Between the employee coucerned who is a meubor of
the Union and the foreman of his department , within

two (2) working days.




Set_‘,l; fon 00

oaection 62

11

Between one or come members of the Grievance committee
appointed by the union and the {'oreman and superintendent
of the department corcerned, within four (4) working dayel

detween one or scme membere of Lhe Grievance Committee
appointed by the Unio.n and the Plant Manager or his repre-
sentative within six (0) working dgys.

Badween the rlant iaiager or his representative, and
\ represen lativ: of L «snndian Congrece of Labour and
the Union Cannittes, within eight (&) wor ing days,

If a gricvance has not been settled after the procedure
cutlined above hnag bevncempliel with, and eitherparty to
this Agreement wighes to apply for the garvice of a
vonciliating Ofi'ieur, sald application muet be made within
eix (0) days of the last meeting held in accordance with
Para (d) above, with advice th the other purty.

;uestions reparding interpretation or application of this

Labour agreement, shall be discussed immediately between

the rlant Manager, or hie representative, and th: Union

Conmittec,

#4hen a roreman thinks it advieable for disciplinary
purposes to dismise and onployee, ha can surpend the
enployee and reogar him to the superintendent of the
Department who will decide whether lie gsould be dis-
miscred definitely or other disciplinar; means to be
taken, In case of a grivance, the mattor shall Le
settled accordin > vaection 57 above, the procedure
gtarting with Paragriph "B" of caid Seetion 57.

I un enployee believes he has been unjustly susperdel

r disnmissed and aiter investiration it has been shouwn

e Wwas unjustly suspendel or dismisced, he will be reinstated
without logs of wages for a maximun period of fiften workin;
lays and hle seindority righies will not be affected,

It is exiressly agresed that there shall be 1o interruption
of work becauce of differences betwcen the Conpany and the
Ul-d:rm}rh'.rin,sj the torm of this Agreement .

ARTICLX NO, 13
vafety sCanitation and liealth

The Company shall ma e necessary provisions for the
afety and health o»f ite employees at the plant, will
¢'ve them sanitary rest roome, fountains in each lepart-
ment, individual Jockere anl other neel: provided for

by the Juebee Hy-"aws,




waction

12
'he Company will supply protective clothiug (Aprons)
to female employees working in the Arrour 4 Corner

the right
b
irculars or notices,
wicuely aporoved by the
re;reventative of the

lhe Uni agrese to communicate Lo the Corpany tle
err of the membors of the Comud ttee ip olntad by
ion to discamss with the Coi any angt question
risvances ubich eoulld arise dur ng the life of the
wgrecment and also of an, changes thereof that could
.

cccur, #ll members f the committee will be employeed
of thse Lompany, and if they have to quit their work to

perform their duty as membuors of the said Comuittee,

they will hav notlfy thelr foreman Lelore doing so,

o

’

;.l'..:n Nl l'.)

Manajrement

It ie agreed th t Lompany retains all the
castomary snd normal functions of lanagement except
a0 thay ma be exprecsly restricted by the terme
of thlis agreement,

{ 1 s e
tva L ldy e .Lt,_

terme and Duration of \graamant

[t ig ugreed that the Five Lents (5¢) per hour gereral
increase th.t has been Iincorporat:l into the wages
shown in A_pendix "A" of this :igreememt, will be paid
only to those employees n the employ of the Conpany
on the date of signing this agreeinent, retroactive to

\pril let, 1954, for loursworked.

Bt is agreed that all other amendments or changes in-

corporated in this agreemnent anl the attachsd appendix "."

shall be effective from the 30Lh day of July 1954.
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Section 69 This agroement ghall replace thao exieting cont act be-
twee'i tho Company and the Union and ehall be effact!ve
to the thity-firet (31st) lay of Harch 1955, and
thereaflter I'rom yearto yeur unless written .otice is

ivan by eithar p-rtb nolti more than sixt, (50) layo
and not less than thirty (30) da o prior to April lst
of their intentic: to make amendmente,

iy mutual understand  nj yhangoe ma - be |

\greement.,

On behalf of:
BUILDING [RODUCTS LIMITE
J. .\_.lILI?.Cr
Plant Manager

J.J. lobinson
Industrial Relations ligr,

On behalf of:

IOCAL RO, 2.
CANADIAN UNI ¥ BUILDING PRODUCTS WORKERS
ND THE CANADIAN CONGRESS OF AABOUR,

FIURNAND L, BASSET
Vice=Prigident

NORMAL BARKETT
President

¥ KNAND DAOUST
Organizer,
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APVENDIK A ™

TO AGRE MENT SIGN'D THIS 30th day of July 1954,
Bgtwea
G PRODUCTS LIMITED(VILLL LASALIE)
and
ANADIAN UNION OF BUILDING PRODUCTS WORKERS

3 CLASOGIF [LAT] U nuunlY LATE:

Nane Hourly rate

Chipper Man 1422
Hag Cutt r Man 1,23
Def'ibrator Ope ator 143
Breakor Bealor Man 1,36
Hap Beator Man 1.42
Hag Beator Man lelper 1,37
Machine Tender 1,47
Back Tender 1,39
Third Hands 1+35
obift Labour 1,30
Day Labour l.16
Scale Man 1,20
Truek Driver (Yelt M111) ) )
Paper Mill 4arehouseman 1,19
Rewinder Operator 1,18

Electric Lift Trusi Operator
oplitter Man
Wood Scale:

Yachine Operator No., 1. l{:cliine
Machine Operator No, 2 Machine
Coater Section No, 1 Machine
Coater Section No. 1 Machine Thieck Butt
dinderman No, 1 Mach ne
dinderman No., 2 Machine

Felt Looper Operator

Tale Surfacing Seetion

Overlay Press Roll Operator
Inspector Roofing Mill

Slate lMixer

Slate Mixer Helper




JOB CLASSIFICATI

ROOF LG (Cont'd)

Cla: ¢ Name
Tallymin

Colour Drif't Operator
I'inishihg Looper

shingle Tiers

Labourere

Gary: Lead-r

Stabiliz r Supply Man
Supply Material to Machine
Lpare

Wrapping Man

Seale Man No. l. Machine
seale Man No, 2 Machine
Base Precs Koll Operator
Lift Truciz Operator
Stackers and Tnuke off Man

Blowing Asphalt

rump Man

Felt Warehouseman
Rre-Heatorman

Felt Warehouseman Helper
Unloading Haw Stock

Labourer

KOTARY INSUL-SIDING UNITO

1, Lend Hand
2y Press Operator
3e Shiplap & oaturator Operator
&s Pacing Machine Operator
5 e runch Operator
6o Combining
1.
8. Labourer
9e Towmotor Operator
10. Shiplap lielper
Board Coolerman
Punch Operator H“elper
13, Unload ing and Piling
Spare
150 Packing Machine Helper
Checker
17, Punch Press Scrap Cleaneor
18. Floor Cleaner or helif Man
Board Feeder- Flipprer

Capsheet Feeder
Floormén




JOB CLASSIFICATION & HOURLY RATES (cont'd)

Glacs Name Hourly rate

AIOUIISD CORNERS

1. Babourer (lemalo)
> Lining Hachine Operator (Female)
Labourer (Male)
Helper (Mele)
Inspecting and Packaging
Ingpecting and Ctraightening
sorvicemen
FFeeder, "ranulatoror nail coatinh operator

lead Hand

Gang Leador
larelhiouseman

Truck Driver(Senior)
Truek Drivar

Loade:

Lift Truck Operator
Labourers

MAINTE NAJICE

; | Gang leader

24 lMaintenance, lachi: ist, ‘.lectrician, Welder
"'\}F 4.1'1 S
Maintenancegilachi.ist, “lesctrician, Weller
"Grade "B"
vaintenacs, ‘“uchinist, Llectriclan, Jelder
”(}.’ ] ! C'Il
Maintenance, Steunfittesr, "Grade " "
Haintenance, ‘teamfittor, Grade "B"
Maintenance, Steamfitler, Grads "OF
Maintenance, Miilwright, Cappentor, Mechanlc
”G!‘:i 19 ”a'; i
Maintenance, Ml!lwright, “arpenter, Mechanic
"Grade "B"

g 1 . . 1 t3 .

Maintenance, iiillwright, Uarpenter, Mechanic

"Gl"l ia "Cﬂ

Apprentice

Labourer

Stationary Engimeeer Ulasc 11

Stationary ELngineer Class III

Male Labourers
Female l.abourers
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Section 1, BRCATION J'FRIOD

The vacation period will Le from Januery lat through December 3

Section 2, LENGTI JF VACATION

One _Week
Fwery enrloyee who complates one vear of continuous service is entitled

.

to vacertion of one week,

Two Weeks

(r- ) Tvery amplovee who commletes fifteen or more yegrs of continious
gervice in the currant veer 1 entitled to » vacation of thre wenka,

one werk of whiech muat b taken durine the monthes of Jenmunry, Vebrusry,

mnmrc

1y 'ovemlLer o Decenber of the Vaestlon Year,

{1.4) T very “..1..10\_,‘-1,—\ win com 'l'_ b e twer b _ri Ve Or nOre _-"l"f‘."'_'i f oor ti-.-.!_.

ous service in the current vear is entitled to a vacation of three

mey be ft-ken mt anv time in the Vacation Year.

igetion 3, CALCULATION UF VACAT

Jnie Week's Vecetion

me (1) week's vacation will be celeuleted on the bmsais
ercent of gross v.ges earncd, incluling wvertime, during
calenliar yeer,

Two week's Yasention
0 (2) weeka' vacation will Le caleuleted on the Lasis of Tour (4%)
of grosas wagea carned, including overtime, during the :revious

nerecer t’

calenler vesr,

aree deeks' Ydegtion
'hiree (3) weeks' vaeation will be calculeted on the
rercert nf‘ FTrOs8s 't«’f‘f:p-" ' r‘h(._i’ ;r,.| If‘l" o !)V"')".,i .,",_'

calerdsr year,

gection 4, [PAYMENT OF VACATION PAY

Tseation nev mist be clven t8 the am lovee immedintely 'rior
comaencement of ais vecseti

e 1

N

v

Vacetiors sho

ronvenient to the deraper-

ff taa current vear.

rocumile ted,
I"ICATION OF VACATI

nlovegs mist be notifiedl st legst fifteen (15) davs in sdvarce,
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AGREEMTNT entered into the 12th day of June 1952 between Building Products

Limited in Ville LaSalle, Quebec, (hereinafter called "The Company®), and
the amlmms Limited represented for the purpose of
this Agreement by Local No, 2 CANADIAN UNION OF BUILDING PRODUCTS WORKERS,
chartered by the Canadian Congress of Labour (hereinafter called the ("Union"),.

As the Union represents the majority of the employees actually employed by
the Company and are members of the Union, they have authorized the Union to

act as their representative before the Company for the purpose of regotiating
this Agreement,

As this Agreement is negotiated with a view to prometing and maintainimg har-
monious and peaceful industrial relations between the Companmy and its employees,
the parties herete mutually agree as followss=

ARTICLE NO, 1o
EMIOLIE
seotdon 1o The word "employee®™ as used in this Agreement shall apply to all hourly

rated men and women employed by the Company in the productiom work or
maintenance of the plant in Ville LaSalle excepting superintendents, fo=

remen, office employees and all other employees having authorization of
hiring and dismissing employses,

ARTICLE NO, 2
RECOGNITION OF UNION

Section 1, The Company recognizes the Union as the sole exclusiwe bargaining agency
for all employees with respect to their rate of pay, hours of work and

all other conditions of employment,

ARTICLE NO, 2
RATES OF WAGES

Section 1 It 1s agreed that where an employee is assigned temporarily to perform
work in a classification paying a lower rate than his own, he shall be

paid his regular rate,




Section 2, Any employee performing work in a higher rated classificatiom than his
own, shall receive the higher rate of pay while occupying the said higher
rated positten,

The ability, that is knowledge, skill: trainimg, versatility and efficiency,
and seniority shall be considered befure assigning men to those positions;
hovever, any decisien to this effect shall be subject to representations from
the grievance committee,

If, 30 days after appointment, the work of the employee is judged satisfac=
tory he shall be retained in the position as long as, in the opinien of
the Company, his rervice remain safisfactory and are required,

Segction 3, The Cempany agrees to pay five (.05) cents per hour over the regular hourly
rate to all EXX employees working on the night shift,

Seotion 4,  The Company agrees to pay two and one half (.02}) cents per hour over
the regular hourly rate to all employees working on the afternoon, 43100 P.M,

to midhight rotating shift, and five (.05) cents per hour over the regular
hourly rate to all employees working on the night, midnight to 8100 A.M,
rotating shift,

Wage Rates- See Appendix "A" to this Agreement,

Any employee, regardless of age, shall be paid a‘cording to established
rates and classificatioms,

All Maintenance Department employees who are called in on emergency work
after regular working hours shall be paid at the rate of time and three=
quarters (13).

ABTICLE NQo 4o
IBREVOCABLE CHECK OFF
On receipt of a written authorization of an employee, the Compeny will

deduct from his wages an smount equal to the monthly dues as specified
by loeal /2, Canadian Unien of Building Produets Workers, The sum of money
thus collected will be transmitted to the Secretary=Treasurer of the Unien
once a month who will furnish a proper receipt to the Company for all momey
received, This authorization shall be effective for the period of the
current labour agreement and shall automatically be renewed for the period
of each succeeding applicable labour agreement unless written notice of

revbcation is given to the Company by an employee within thirty (30) days
prior to the expiration date of such labour agreement,




In the casepf rotating 8-hour shifts (such as in the Paper Mill)
overtime will be paid at one and one half (1) times the employee 's
regular rate, when an employeo is reaquested by the Company to work
over 8 hours per day or over .8 hours per week,

In the case of day workers and non-rotating shifts, overtimes will be
paid at one and one half (1}) times the omployee's regular rate, when
an employee is requested by the Company to work over 9 hours per day
or over A5 houra per waek,

Compensation at one and three quarters (1) times the employee's regular
rate s'all be paid to all employees who work over 3 hours overtime in

any one day,

Double the prorate shall be paid for the work performed on Sundays and
the following holidaysse

New Year's Day Dominion Day
Epiphany Labour Day

Good quK Thanksgiving Day
Ascension Vay Immeculate Cencepticn
St. John the Baptis$ Day Christmas Day

Should one of the said holidays fall on Sundays, the day declared by
the Civil, Provincial or Dominion Authorities should be treated as
the legal holiday and double time shall be paud for tjo work performed
on such day,

All Sundays and holidaye shall be considered as twenty=four (24) hours
elapsing between midnight and midnight,

All employees reporting for work unless a contrary order from the foreman
has been will receive half a day’s pay, It is understood that unier such
conditions an employee may be required to work in alternate work if ree
quested at his regular hourly rate,

Every employee shall be given two neriods of fifteen (15) mimutes for
rest during their regular work without stoppage of machine and without
requiring their neighbour to do their work, but angone whe will take
more than fifteen (15) minutes without permission will be liable to dis-

chargeg

It 1s agreed that every employee shall be allowed five (5) minutes of
rest peiorto the quitting time on each day and five (5) mimutes rest
prior to lunch on each day in order to have the opportunity to clean
up and change clothes, but they will be liable to discharge if they
quit work more than five (5) minutes before the authorized time,




4=

Segtion 9. The overtime shall be distributed as evenly as possible among the
employees usually performing such work,

No foreman or watchman will do overtime when the regular employees
are available,

Maintenance employees shall be entitled to be notified on the previpus
day if they are required to work overtime, failing which, a meal (or
an amount of sixty (.60) cents) shall be provided at the expense of the
Company, if such overtims necessitates working through the meal time

(6'30 p.ﬂh)

Maintenance Department employees called inm for emergemcy work will
receive a minimum of two and ore half (2§} hours pay at their overe
time rate,

All Maintenance Department employees will receive a ainimum of one
Sunday 6ff a month,

ARTICLE NO, ©

VACATIONS AND PAID HOLIDAXS
See Appendix "B" to this Agreement,
ARTICLE NQ, 7
SENIORITY
Section 1, Ability, that is knowledge, skill, trafhdmg, versatility and effi-

ciency being equal, the seniority in employmsnt with the Company shall
be the governing factor in promotions, demotions, dischargeg, lay=effa

and rehiring,

Segtion 2, An employec shall lose his senierity and his status of employee of
the Company in the following casest

sa) {f he quits the Company of his own volition,

b) if he is dismissed,

(e) if the employee fails to report for work within
two days upon recall,

ARTICLE O, &

Sectien ls The Company shall make necessary provisions fSor the safety and health
of its employees at the plant, will give them sanitary rest rooms, foums
tains in each department, individual lockers and other needs provided

for by the Quebec By-Laws,
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The Company will supply protective clothing (Aprons) to female
employees working in the Armoured Corner Department,

ARTICLE HO» 9

GRIEVANCES

The Company agrees that a Grievance Commitltee of seven (7) employees
selected by the Union will represent the employees of the Company in
any grievance with respect to hours of labour, rates of wages, gene=
ral conditions of work or conditions of employment.

Should differences arise between the Company and the Union as to
the meaning and application of the provisions of this Agreement or
should trouble arise in the plant, there shall be no suspension of
work on acchunt of such differences but an earnest effort shall be
made to settle the same in the following manners=

(a) Between the employee concerned who is a menber d the Union
and the foreman of his departient,

Beween one or some members of the Grievance Committee
appointed by the Union and the foreman and superintendent
of the departrent concerned.

(¢) Betwsen one or some members cf the Grievance Committee
appointed by the Union and the plant manager,

(d) Between a member of the National Organizatiom of the Union
and the Administration or its representative,

Section 3, The Grievance Committee of the Union and the Plant Manager agree to
meet on the second Tuesday of the month for the settlement of grie-
vances; however, the cases of dismigsal and other matters which cannet
be ‘elayed up to the time of the regular meeting may be submitted any
tim;

The Company and the Union are willing to take all provisions at their
disposal to settle a dispute without loeck=out or strike, Any employee
who commits himself in a strike, slow=down or suspension of work before
having complied himself with the procedure to settle the grievance pro=
vided above or to the other provisions nrovided by the law will be dis-

missed,

Section 5, When a foreman thinks it advisable for discipli gruposes to dismiss
an employee, he can lay-off the employee and refer to the superintendent
of the department, who will Jecide whether he should be dismissed defi-
nitely or other disciplinary means be taken, The superintendent of the
department and a representative of the Union, with the ermployee concerned
will make an investigation on the facts and circumstances and if ne=
cessary will consult the administration and the representatives :




'
of the employee, The -ettlement of the case will be carried out
mutually by the superintendant of the department and the Union
within three (3) days, Should the employee be exonerated, he shall
be paid at his regular scheduled rate for time lost, if any,

ABTICLE NO, 10
BOARD FOR NOTICES

It 18 agreed that the employees will have the right to use four
(4) boards that the Company will put at their disposal to post
all Union circulars or notices, as long as they have been pre-
viously approved by the plant manager or any other representative
of t'e Company having such authority,

c

DU
-

There shall be no discrimination, interference, restraint or coer-

cion by or on behalf of the Company regarding any employee because
of membership in the Union, The Union, its members and}i: its agents,

shall not intimidate or coerce employees intc membership and shall
not conduct Union activities on Company time or soliecit emplcyees for
membership in the Union on Company premises, The Company agrees to
equally prohibit any other collective bargaining agency,

ARTICLE NO, 12
CLASSIFICATION
Within thirty (30) days from the signature of this Agreement, the

Company will give to the Union a list of classifications of ita
employees with their wage rates and years of service,

ARTICLE NO, 12
UNION COMMITIZE

The Union agrees to commnicate to the Company the names of the

mem! ers of a committee appointed by the Union to discuss with the
Company any question or grievance which could arise during the life

of the Agreement and also of any changes thereof that could occur,
All members of the Committee will be employees of the Company and if
they have to quit their work to perform their duty as members of the
said Committee they will have to notify their foreman before doing so.
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ARTICLL NO, 14
D DURATION OF o)

It 1s agreed that the five (,05) cents per hour general increase
incorporated into the w:ges shown in Appendix "A" of this Agreement
will be paid only to those employees in the employ of the Company
on the date of signing this Agreement, retroactive to April lst,
1952, for hours worked,

It is agreed that all other amendments or changes incorporated in
this Agreement will be effective from the ninth (9th) day of June,

1952,

This Agreement shall be effective from the first (lst) day of April,
1952 to the thirty-first (3lst) day of March 1953 and, thereafter,
from year to year unless written notice is given Ly either party,
thirty (30) days before the expiration of this Agreement of their
intention to make amendments, The present Agreement shall remain

in force until the new revised Agreement will be signed, However,

by mutual understdrding any changes could be made during the duration

of this Agreement,
SIGNED ON THIS 12TH DAY Or JUNE, 1954,

ON BRHALF OF BUILDING PRODUCTS LIMITEDs ON BIHALF OF LOCAL NO, 2
CANADIAN UNION OF BUILDING PRODUCTS

AORKERS
AND THE CANADIAN CONGRESS OF LABOURS

W
Plant. Hanager Vice=President

{ 4 . 1

_dids Robdnson . ...
Assistant Industrial Relations Manager President

[
Regional Director




Name

Chipper Man

Rag Cutter Man
Defibrator Operator
Breaker Beater Man

Rag Beater Man

Rag Beater Man Helper
Machine Tender

Back Tender

Third Hahds

Shift Labour

Day Labour

Scale Man

Truck Driver (Felt Mill)
Paper Mill Warehouseman
Rewinder Operator

St
—
L]
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Electric Lift Truck Operator
Splitter Man
Wood Scaler

]]E

Maghine Operator Ho, 1 Machine
Machine Operator No, 2 Machine

Coater 3ection No, 1 Machine
Coater Section No, 1 Machine Thick Butt
Winderman No. 1 Machine
Winderman No, 2 Machine
Felt Cooler Operator

Tale Surfacing Section
Overlay Press Roll Operator
Inspector Roofing Mill
Slate Mixer

Slate Mixer Helper
Tallyman

Colour Drift Operator
Finishing Looper

Shingle Tiers

Labourers

Cleaners

Filler Suvply Man

Supply Material to Machine
Spare

Wrapping Man

Scale Man No, 1 Machine
Scale Man No, 2 Machine




Nanpe

Base Press Roll Operator
Lift Truck Operator
Stackers & Take Off ran

Blowing Asphalt

Pump Man

Felt Warehouseman
Pre=Heaterman

Felt Warehouseman Helper
Unloeading Raw Stock

Yard Cleaner

Labourer

lead Hand

Press Operator

Shiplap & Saturator Operator
Packing Machine Operator
Punch Operator

Combining

Asphalt Carrier

Laboursr

Towmotor Operster

Shiplap & Helper

Board Coolerman

Punch Operator Helper
End Finicher

Finish Coolerman

Packing Machine Helper
Checker

Punch Press Scrap Cleaner
Floor Clecaner or Relief Man
Board Feeder- Flipper
Capshest Faeder

Floorman

| o

. &
s
oo

EiE

8
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Primary Man

Primary Helper

Coaters (Male)

Granulators (Male)

Packing & Inspectben

Lining Machine Operator (Female)
Coaters (Female)

8E]]]

.
(¥e)
o~




ARMOURED CORNERS- Comt'd
Class Nane

8. Granulators (Female)
% Labourers (Male)
10, Labourers (Female)
) &5 Fomale Labourer Dipping Corner
. Tranafer Man
Packing Helper
14. Armoured Corner Feoeder
Mechanienal Granulators

Lead Hand

Gang Leader
Warehouseman

Truck Driver (Senler)
Truck Driver

loader

Iift Truck Operator
Labourers

Repalr Machinist Grade A

Repair Machindst Grade B
Repair Machinist : Grade C
Repair Millwright Grade
Repair Millwright Urade
Repair Millwright Grade
Repair Carpenter Grade
Repair Carpenter Grade
Repair Carpenter Grade
Repair Steam Fitter Grade
Repair Steam Fitter Grade
Repair Steam Fitter Grade
Repair Eleetrician Crade
Repair Electrician Grade
Repair Electrician Grade
Maintenance Electric Wekder Grade
Maintenance Electric Welder Grade
Mzintenance Electric Welder Grade
Paper Mill Oiler

Apprentices

Labourers

OWprOEPCET»PCOTIPLOOE P

Male Labourers
Female Labourers




APPEIDIL D"
YACATIONS & PAID HOLIDATS

YACATION PERIOD
The vacation period will be from January lst through December 3lst,

LEHQTH OF VACATION

W
Every employee who completes one year of continuous service is entitled to a

vacation of one veek,

L)

Every employee who complets five or more years of continuous service in the
current year 1s entitled to a vacation of two weeks,

W
Every employee who completes twenty=five or more years of continuous service in
the current year is entitled to a vacation of three weeks,

C N A A

[
One il; wekiu vacation will be caleulated én the basis of two (2§) percent of gress

wages earned, including overtime, during the previous calendar year,

T ' v
fg iz! weeks'! vacation will be calculated on the basis of four (4%) percent of

gross wages earned, including overtime, during the previous calendar year,

i
Three aBE weeks! vacation will be calculated on the basis of six (68) percent of

gross wagas earned, incluiing overtime, during the previous calendar year,

AC
Vacation pay must be given to the employee immediately prior to the commencement,
of his vacation,

N B VE
Vacations should be glven as soon after the qualification date as 1s convenient
to the Management, but in no case are to run beyond the end of the current year,
Vacation periods cannot be transferred or accumulated,

ON OF V
Employee must be notified at least fifteen (15) days in advance,

ADDITIONAL TIME OFF
Additional time off will only be granted after satisfactory arrangements have been
made with the Superintendent or Department Head in charge, and if allowed, will be

without pay,

...0./2
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ALLOTMENT OF VACATION

Employses having the longest record of service will have first

considerntion in the allotment of time for vacations, The Supe=
rintendent or Department Head in Charge will arrange the times

of vacutions as may be most convenient for the employee and the

COW.
] )

An extra day off may be allowed when a statutory holiday occurs
during a vacation period, but will be without pay,

‘) 24 e Q

Employees are not allowed any payment of wages in lieu of vacation,

S
il; An hourly paid employee leaving the service of the Company who
has not completed one (1) year of continuous service is entitled

to receive two (2%) percent of wages earned between hiring date
and date of departuree

(b) Any employee leaving the service of the Company, who has come
pleted at least one (1) year of continuocus serviece, is entitled

to vacation pay not received, Over and shove this, he/she is ene
titled to receive two (2%) percent of wages earned between January
lat and the !te of separation,

(¢) Any employee loaving the serviice éf the Company, who has comple-
ted at least five (5) years o continuous service is entitled te
vagation not received, Over and above this ho/uho is antitled to
recetve four (4%) percent of wages earned between Jaruary lst and
the date of separation,

Should a shutdown of a department or the plant occur for a vacation
week, each employee who has n.t completed one year's service prior
to December 31st last, will receive as vacation pay 2% of gross
earnings from date of employment to previous December 3lat,

In the avent of a shutdown all employee, unless otherwise notified,
will be required to take their holidays during the shutdown week,

o ) lo 4
The Company will reeognizete

Christmas Day= December 25th

Good Friday= As set

St, John Baptiste Day= June 24th
Dominion Day= July lst

Labour Day= First Monday in September
New Year's Day= January lst
Conception Day= December 8th

as statutory holidays or which all employees will be paid their
regular wages although nor work may be performed,




a) Every employee vho is in the employ ofthe Company and actually

at work on the last scheduled working day preceding and the first
ascheduled working day following a paid statutory holiday and whe
is not required to perform work in the service of the Company will
be naid his hourly rate miltiplied by the hours normally worked ex=
elusive ' overtime provideds

(1) thet the employce be not on leave of nbsence for sickness,
Workmen's Conpensation or other reasons or be on vacatione

(2) the amployne's sarnings shall be computed acoording to his
designated classification and shall be exclusive of any overtime
or nisht shift bonus.

(3) any employee recuired to work on a paid statutory holiday will
be entitled to recelve an alternate day off with pay. This alter-
rate Jay must be taken,

(4) time paid for but not worked will be excluded in calculating
the number of weekly hours worked for the purpose of overtime.

(5) employees requesnted to work on a paid statutory holiday and
who refuse will not be enthtled to receive any compensation,




Sgctien l. The standard starting and quitting time for day shift
employees will be from 7130 a.m, to 123100 a.me and from 12330 peie
to L'JO PeMe

The starting and quitting time for day shifts in the
shipping departasht will bes g

7330 a.me to 12300 a,m, and from 12130 pems to 4330 pemme

8300 a,m, to 12100 a,m, and from 12130 peme to 5330 pyie

Saction 2. The standard starting and quitting time for rotating

shif$ employees will be 8
12100 midnight to 83100 a.m,
8100 a.m, to 4100 peme

4100 p.me to 12100 mdnight




AGHERNENT entered into the First %&pru 1951 between Building
Products Limited in Ville la3alle,’ (Hereinafter called " The
Company") end the employees of Building Produsts Limited represented
for the purposes of this Agreement by iocal No, 2 CANADIAN UNION OF
BUII DIAG PROLUCTS WORKLRS, chartered the Canadlan Congress of
labour (Hereinafter called the "Union"

As the Union represents the majority of the employees actuslly employed
by the Company and are members of the Union, they have authorized the Unik

to act as their representative before the Company for the purpose of neg-
otiating thia Agreemehit.-

As this Agreemsnt is negotiated with a view to promoting and maintaining
harmonious and pescef:.l industrial relations between the Company and its
enployees, the parties hereto mutually agree ae followsi-

ABTICIE Jioo d
BMPLOXEE.

The word" employee" as used in this Agreement shall apply to all hourly
rated men and women employed by the Company in the produetion work or
maintenance of the plant in Ville laSalle excepting superintendents,
foremen, office employees and all other employees having authorization
of hiring and dismissing employees.-

ARTICLE lo, £
BECQONITION QF UNIQN.
The Company recognizes the Union ss the sole and exclusive bargsining

agency for all employees with respect to their rate of pay, hours of
vork and all other conditions of employment,-

ARLICLE Neo 2

Ny

(a) It is agreed that where an employee is assigned temporarily to
perform work in a classification paying a lower rate than his wwn
he shall be paid his regular rate.-




e 2 =

Any employee performing work in a higher rates olassification tham
his own, shall receive the higher rate of pay while occupying the
said higher rates position,

The ability and seniority shall be considered before assigning men
to those positlonsj hovever, any decision to this effect shall be
subject to representations from the Crievance Committee,-

If, 30 days after appointment, the work of che employee is Judged
satisfactory he shall be retained in the pomition as long as, in
the opinion of the Company, his services remain sstisfactory and
are reaqiired,-

The Company agrees to pay five (.05) cents per hour ever the regular
hourly rate to all employees working on the night shift.-

The Coppany agrees to pay two and ouc MM (,02)) cents per hour over
the regular hourly rate to all employees work on the afternoon
4.00 P.M, to midnight rotating shift, and five (,05] cents per hour
cver the regular hourly rate to all employees working on the night
midnight to 8,00 AgM, rotating shift,-

Wege Rates See Schedule "A" attached.-

Any employes, regardless of age, shall be paid mocording to estab-
lished rates and clagsifications,

are
All Maintenance Department employees who called in on emergency
work after regular working hours shall be paid at the rate of time
and thses-quartess.-

The Cémpany agrees to pay double time to volunteer firemen when called
for a fire drill practice.-

ARTICLE No, 4

On receipt of a written authorization of an employee, the Company will
deduct from his wages an amount equal to the monthly dues as specified

by local /2 Cansdian Union of Building Products Workers. The sum of

money thus eollected will be transmi ted to the Secretary-Treasurer of
the Union once a month who will furnish a proper recespt to the Company
for all money received. This authorization shall be effective for the
period of the currentlabour agreement and shall automatically be renewed
for the period of each succeeding applicable labour agreement unless
written notice of revccation is given to the Company by an employee within
thirty (30) days prior to the expiration date of such labour agreement,*




Forty=oight (48) hours of service shall be considered the standard
vork week, These hours shall be divided as follows: five (5) days
of néne (9) hours and on Saturday, three (3) hours.-

The standard starting and quitting time for day shift employees will
be from 7.00 A.M, to 12,00 A.M, and from 1<.30 P.M, to 4.0 P.M,

The starting and quitting time for day shifts in the Shipping Depert-
ment will de i~

7.00 A .M. to 12,00 a,m, and fyrem 12,30 P.M. to 4,30 P.M.
8.00 s.m, to 12,00 a.m, and from 12,30 P.M. to 5.30 P. M,

The standard starting and quitting time for night shift emplcyees
vill be:

12,00 midnight to 8.00 a.=m.
8,00 a.m, . ‘ow PeR.
4.00 p.m, " 12.00 midnight

Every employee required by the Company to work more than hine hours

of work for one (1) day shall be paid at the rate of time and one-
half for the first three (3) hours and one and three-gmartess time
after three (3) hours overtime,.-

Double the prorete shall be paid for the work performed on Sundays
and the following holidauysi-

Nev Year's Day Dominicn Day
Epiphany Labowr Day

Good Priday Thanksgiving Day
Ascension Day Immoulate Conosption
St. John the Baptist Day Christmas Day.-

Should one of the said holidays fall on Sunday, the day declared by
the civil, provincial or dominion authorities should be treated as
the legal holiday and double time shall be paid for the work por-
formed on sush day.

The Sundays and holidays shall be considered as twenty-four (24)
hours elapsing between midnight and midnight.-

All employees reyorting for work unless a contrery order from the
foreman has been given will receive half a day's pay. It is under-
stood that under such canditions an employ.e may be required to
work in alternmate work if requested at his regular hourly rate.=

‘..l.




(1) Every employee shsll be given two periods of fifteen (15) minutes
for rest during their regular work without stoppage of gachine and
without requiring their neighbour to do their work, but anyome who
will take more than fifteen (15) minutes without permission will ve
liable to discharge.~

(J)It is agreed that evary employse shall be allowed five (5) minutes
of rest prior to the quitting time on each day and five (5) minutes
rest prior to lunch on each day in order to have the op; ortunity to
clean up and echange clothes, but they will be liable to discharge
if they quit york more than five (5) minutes before the authorized

(k) The overtime shall be distributed s evenly as possible among the
employees ususlly performing such work,-

(1) Ne foraman or watohman will do overtime when the regular employees
are availatle,~-

(a) Maintenance employess shall be entitled to be notified on the prev-
lous day if they are required to work overtime failing which a
meal ( or en emount of sixty (,60) cents) shall be provided at the
expense of the Jompany, if such overtime necessitates working
through the meal time (6.30 p,m,,

(n) Maintenance Department employees called in for emergency work will
receive a minimum of two and one half (2j) hours pay at their over-
time rate.-

(o) All Maintenance Department employees will receive a minimum of one
Sunday off a month,-

(o) The Company will supply protective elothing )Aprons ) to female employees
working in the Armoured Corner Depertment,-

!\m Icm NO. 6.

EAIR HOLIDAXS,
See Schedule "B"

ARLICLE Noo 7,

(a) Ability being equal, the seniority in employment with the Company
shall be the goveraing factor in pomotions, discharges, lgy-offs
and rehirigg.-

(b) An employee shall lose his seniority and his status of employee of
the Company in the following gases.-

1, if he quita the Company of his own volitken

2, if he is dismissed.

3. 1f the employee fails to report for work within
two days upon recall,-

l.'..........s
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ARTICLE No, 8
SAFETY, SANTTATION AND HEALTH,

The Company shall make necessary provisions for the safety and health

of its employees &t the plant, will give them senitary rest rooms, foun-
tains in each department, individual lockers and other needs provided
for by the Quebec By-laws,-

ARTICLE Mo, 9
GRIEVAICES.

The Company agrees that a Grievance Committee of seven (7) employees
selected by the Union will represent the employces of the Company in
any grievance with respect to hours of labour, rates of wages,
general conditione of work or conditions of employment,-

Should differences arise between the Company and the Union as to the
meaning and applioation of the provisions of this Agreement or
should troubles arise in the plant, there shall be no suspension of
work on account of such differences but an earnent effort shall be
made to settle the same in the following manners-

1, Between the employee concerned wvho is a member of the Union and
the foreman of his department,-

2 Between one or some members of the Grievance Committee appointed
by the Union and the foreman and superintendent of the department
concerned, -

3. Between one or some members of the Grievance Committee appointed
by the Union and the Plant Manager,-

4e Between a member of the National Organization of the Union and
the Management of the Company,-

The Grievance Committee of the Union and the Plant Manager agree
to meet on the second Tuesday of the month for the settlement of
grievances; however, the cages of ismissal and other matters
which cannot be delayed up to the time of the regularmeeting
may be submitted any time.-

The Company and the Union are willing to take all provisions at their

disposal to settle a dispute wlthout lock-out or strike. Any employee

who commits himself in a strike, slow-down or suspension of work before

having complied himself with the procedure to settle the grievance

provided above or to the other provisions rovided by the law will be

dismissed.
(e) When a foreman thinks it advisable for disciplinary purposes to dismiss an employeg, he
can lay-off the employee and refer him to the Superintend:nt of the Plant who will decide whe.
ther he should be dismissed definitely or other diseciplinary means be taken, The Superintendent
of the plant or the representative of the Union with the employee concerned will make an in-
vestigation on the facts and circumstances and if necessary will consult the administration
and the representative o the

6......'..'.




epployee. The settlement of the case will be carried out mutually

by the Superintendent and the Union within three (3) days, Should
the employee be exonerated, he shall be paid at his regular scheduled
rate for time lost,if any.-

ARTICLE No, D0
BOARD POR_NOTICES.

It 1s agreed that the employees will have the right to use four (4) boards
that the Company will put at their dispoeal to post all Union airculars or
notices, as long as they have been previously approved by tha General Super-~
intendent or any otser rerregentative of the Company having such authority,

ARTICLE No, 1]
TION OR INT N,

Thers shall be no diserimination, interference, restraint or soercion b:

or on behalf of the Company regarding any employes because of membershi; in
the Union, The Union, its mewbers and "or its agents, shall not intimiSe or
coewce employees into merbership and shall not conduct Union astivities on
Company timr or solicit employees for membership in the Uhion on Company
premises. The Company agrees to equally prohibit any other coladective
bargaining agency,-

BLIGIE No. L

SLASSIEICAT ION.

Within thirty (30) days from the signatm's of this Agreement the Company
will give to the Union a list of claesification os its employses with
their wage rates and yeurs of service.-

UNION COMMITTEE.

The Union agrees to communicate to the Company the names of the members of
a Committee appointed by the Union to discuss with the Company any question
or grievance which could arise during the 1ife of the Agreement and also of
any charges thereof that could occur., All members of the Committee will be
employees of the Company and if they have to quit their work to perform their
duty as members of the said Committee they will have to notify their foreman
before doing so,-

7.........




This Agreement vill be in effect for a period of one (1) year and will

be reneved year by year ymless thirty (30) days before the expiration
sither party gives a notice by writing to the other party of its intent-
ion to make amendments, All adjustments, conditions and the wvages as
contained inr Schedule "A™ of this contract will take effect as of August
13th 1951 with thirteen (,13) cents per hour only of this wage increase
being paid retroactive from August 13th, 1951 to April lst 1951 to employ~
ees in the employ of the Company on the date of signing the contract, The
present agreement shall remain in force until the new revised agreoment
will be signed, However, by mutual understa:.ding any changes could be
made during the duration of this agreement.-

SIGNED ON THIS 15Ch Day of August 1951,
OH BEHALF OF BUILDING PRODUCTS LIMITED,
CHARLES E, Turner,

PETER KEID,
Witness, A H, URQUHART .
ON BEHALF OF LOCAL Ne, 2 CANADIAN UNION OF BUILDING PRODUCTS
WORKERS.,
Georges Patrice.
Norman Barret,

Viateur Chalifoux,
Pauline lafomatine.

On behalf of the Canadian Congress of Lebetr:

Philippe Vaillaneourt,
Regional Director of the Canadian Congress
of Labour.~




Chipper Man

Rag Cutter Man
Defibrator Operator
Breaker Beater Man

Rag Beater Man

Rag Beater Man Hslper
Mashine Tender

Back Tender

Third Hands

Shifts Labour

Day labour

Scale Man

Truck Driver (Felt Mill)
Paper Mill Werehouseman
Rewinder Operator

Electric Lift Truek Operator
Splitter Man
Wood Scaler

Mackine Operator #1 Machine

Machine Operator #2 Machine

Cpater Section i1 Machine

Coater Section #1 Machine Thick Butt

Winderman #1 Machine

Winderman # 2 Machine

Felt Cooler Operator

Talc Surfacing Section
Overlay Press Roll Operator
Inspector Roofing Mill
Slate Mixer

Slate Mixer Helper

Tallyman

Colour Drift Operator

Finishing Looper

Shin'le Tiers.

labourers

lesaners

Filler Supply Man

Supply Material to Machine
Spare

Wrapping Man

Scale Man #1 Machine

Scale Man #2 Machine

2..'.0.....!
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ERLL_MILL Cont'd,
Class. Nane

Base Press Roll Operator
Lift Truck Opepator
Stackers & Take Off Man

Blowing Asphalt
Man

Felt Warehougseman
Pre-licatorman

Felt Warehouseman lelper
Unloading Raw Stosk
Yard Cleaner

Labourer

BOAIL NS UL3IRING UNITS.

Bot St bk et Pk ot et bt
EELREISK

Lead Hend

Press Operator

Shiplap & Saturator Opsrstor
Packing Machine Operator
Punch Operator

Combining

Asphalt Carrier

labourer

Towmotor Operator
Shlplap Helper

Board Coolerman

Punch Operator Helper
End Finisher

Finish Coolerman

Pagkin~ Maghine Helper
Checkor

Punch Press Socrap Cleaner
Floor Cleaner or lelief Man
Board Feeder - Flipper
Capsheet Feeder

Floorman

ARMQUEED CONMNERS.
Primary
Primary Helper
Coaters ( Male )
Granulators (Male)
Pasking & Inspection
Lining Machine Osnntor (Female)
Coaters ( Femal

B B b e s B B e e B B B
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Granulators (Female)

labourers ( Male)

labourers (FPemale)

Female labourer Dipping Corner
Transfer .an

Packing Helper

Lead Hand

Gang Leader
Warshousemn

Trusk Driver (Semnior)
Trusk Driver

Loader

Lifrt Truek Operater
Labourers

Repair Maghinist Grade A
Repair Machinist Grade B
Repair Machinist Grade C
Repair Millwirght Grade A,
Repair Millwright Grade B,
Repair Millwright Grade C
Repalr Carpenter Grade A
Repair Carpenter Grade B
Repair Carpenter Grade C
Repair Steam Fitter Grade A
Repair Steam Fitter Grade B
Repair Steam Fitter Grede C
Repair Electrician Grade A
Repair Electrician Grade B
Repair Kledtrioian Grade C,
Maintenance Electrie

Welder Grede A
Maintenance Eleotric WelderGred- B
Maintenance Electrie WwelderGrade C
Paper Mill /iler

Apprent ices
Labourers

g. Male .hbourm

Female lLabourers

=t b e P
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YACATIONS,

YACATION PERIOD.

The vaéetion period will be from January lst through December 3lst.
MEICTI_QF YACATION.

S _esk.

Every employee who coupletes one yeay of continuous service is entitled
to & vacstion of one week.~

e _neaks.
Every employee vho completes five or more years of continuous serviee in
the current year is entitled to a vacation of two weeks.

Lhrss Weaxa.
Bvery employcs who completes twenty-five or more years of continucus
service in the current year is entitled to a vacaticn of three week.-

SALCOLATION UK VACATION PAY.

One !1’ unkll vacation will be caloulated on the bagls of two (21)

percent of grogs wages earned, including overtime, during the previous
calendar year.-

0
Two !2’ weeks' vacation will be calculated on the basis of four (4%)

percent cf gross wages earned, including overtims, during the previous
calendar year,-

]
Three !3’ weeks' vacation will be cajoulated on the basis of six (6%)

percent of gross wages earned, including overtime, during the previous
celandar yeur,-

Vacatioch pay must be given to the employee immediately prior to the
commencement of his vacation,~-

#
¥ UuTT Tl =

Vacations should be yiven as soon after the qualification date as is
convenient to the Management, but in no cage are to run beyond the end

of the gurrent year., Vacation periods cannot bte transferred or
accunulated,

Employee must be notified at least fifteen (15) days in advanoce.
ARRITIONAL TIME OFF.
Additional time off will only be granted after satisfactory arrangements

have been made with the Superintendent or Department Head in charge, and
if allowed, will be without pay.~

2..'0...'.
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Employees having the longest record of service will have first con-
sideration in the allotment of time for vaeations. The Superintendont
or Bepartment Head in charge will arrange the times of vacations as may
be most convenient for the employee ahd the Company,-

{
An extéa day off may be allowed when a statutory holiday ooceurs, during
& vacation period but will be without pay,~

Employees ars not alloved any payment of wages in lieu of vacation,

[ ]
ia; An hourly paid employee leaving the service of the Company whe
has net completed one (1) year of continuous service is entitled

to receive two (2%) percent of wages earned between hiring date
and date of departure,-

Any employee leaving the servics of the Cempsny, who has con-
pleted at least one (1) year of contimious service, is entitled
to vacation pay not received. Over and above this, he /she is
antitled to receive two (2%) percent of wages earred between
January lst and the date of seperation,=-

Any employee leaving the servisce of the Csmpany who has eon-
pleted at least five (5) yearse of continuous service is entitled
to vacation not received, Over and above this he" she is entitled
to receive fo r (4%) per:ent of wages earned between January lst
and the date of separation,=-

Should a shutdown of a department or the plant occur fur a vacation
week, each employee who has not completed one year's service prisw to
December 31lst last, will receive as vacation pay 2% of gross earnings
from date of employment to previous Necember 3lst,-

In the event of a shutdown all omployses, unless otherwise notified,
vill be required to take their holidays during the shutdown week, =~

L

FAID STALUTORY HOLIDAXS.

The Company shall recognize Christmas Day, December 25th, Good Friday
3t. John Baptiste Day, June 24th, Dominion Day, July lst Labour Day
(first Monday in September) and New Year's Day, January lst as Statu-
tory Hylidays for which all employse will be paid their regular
wages although no work may be performed,=

Every employee who is in the employ of the Company and actually at
work on the day preceding a paid ctatutory holiday and who is not
required to perform work in the service of the Company will be paid
his hourly rate multiplied by the hours normally worked exclusively
of overtime provided,~

........Cl’
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that the employee be not on leave of absence for sicknsess,
Workmen's Compensation or other reasons or be on vacatlon,

the employee's earnings shall be computed according to his
designated classification and shall be exclusive of any
overtime or night shift bonus.

any employee required to work on a paid statutory hodiday will
be entitled to receive an alternate day off with pay. This
alternate day must be taken,

time paid for but not worked will be sxcluded in calculating
tho number of weekly hours worked for the purpose of overtime.

smployees rsquested to work on a paid statuiory holidey and
who refuse will not be sntitled to receive uny compensation,-




L'Union Fanadienne des Ouvrigrs do [N
Matériaw de Construction, Loeal
No 2,Ville LaSalle, Québec

AGREEMENT entered into the 13th day of May 1946, between Building Products Limited
in Ville Lasalle, Quebec, (thereinafter called the Company) and the employees of
Bullding Products Limited represented for the purposes of this Agreement by Local

No 2, CANADIAN UNION OF BUILDING PRODUCTS WORKERS; chartered by the Canadian Congress
of Lgbour (hereinafter called The Uniom),

As the Union represents the majority of the employees actually employed by the
Company and are membews of the Uniom, they have authorized the Union to act as their
representative before the Company for the purposes of negotiating this agreement.

As this Agreement is negotiated with a view of promoting and maintaining harmonious
and peaceful industrial relations between the Company and its employeps, the parties
hereto mutually agree as follows;

ARTICLE MO,

EMPLOYER

The word "employee" as used in the agreement shall apply to all men and women
employed by the Company in the production work or maintenance of the plant in Ville
Lasalle excepting superintendert s, foremen, office employees and all other employees
having authorization of hiring and dismissing employees.

ARTICLE NO, 2

RECOGNITION OF UNJION

The Company recognizes the Union as the sole exclusive bargaining agency for all
employees with respect vte' their rate of pay, hours of work and all other conditiéns
of employment.

ARTICLE NO, 2
BATES OF WAGES

(a) The Parties hereto agree that the wages and houss of work which could affect
the wages cannot in accordance with the provisions and by-.iaws of the Dominiom Governement
be changed without authorization or order by writing of the Regional War Labour Board,

(b) It is agreed that where an employee is assigned temporarily to perfopmork
in a classification paying a lower rate than his own, he shall be paid his regular rate,

(e) Any employee performing work in a higher rated classification than his own,
shall receive the higher rate of pay while occupying the sald higher rated position,

The abillty amd seniority shall be considered before assigning men to those
positions; however, any decision to this effect shall be subject to representations
from the Grievance Committee.

If 30 days after appointment the work of the employee is judged satisfactory,
he shall be retained in the position as long as, in the opinion of the Company, his
services remain satisfactory and are required,

(d) The Company agrees to pay (5) cents per hour over the regular hourly rate to
all employees working on the night shift,

(o) WAGE RAIES
See Schedule A, attached.

{(f) A,y employee, regardless of age, shall be paid according to established rates and
classifications.
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Those hours shall be divided as followss five (5) days of niné h
T - ) day (9) hours and on Saturdays,

(b) The regular starting and quitting time shall be from 7,00 a.m, to 12,00 a.m,
and from 12,30 p.m. to 4.30 p.m,

(6) The regular starting and quitting time for the second ehift employess shall be from
6.00 pem. to 12,00 p,m, and from 1,00 a.m. to 4,00 a.m,

(e) Every employee required to work more than regular hours of work for one (1) day
shall be paid at the rate of time ef-time and one-half for $he first three (3) hours
and one and three-quarters time after three (3) hours overtime,

(£) One and three-quarters the pro rate shall be paid for the wrk perfomed on Sundays
and the following holideyss

Nev Yqar's Day

Good Friday

St. John the Baptist Day,
Dominion Day

Labour Day
T giving Day
Christmas Day,

Should one of the said holidays fall on Sunday, the day declared by the civil, provineial
o# dominion authorities shpuld be treated as the legal holiday and one and three-quarters
time shall be paid for the work performed on such day,

(g) The Sundays and holidays shall be considered as twenty-four (24) hours elapsing
between midnight and midnight.

(h) A1l employees reporting for work unless a contrary order from his foreman will
receive half-a-day's pay. The parties agree in such cases that if there iz work at the
regular position of the employees, they may be requested to work the three (3) hours.

(1) EBvery employee shall be given two periods of fifteen (15) mimites for rest during
their regular work without stoppage of machine and without r uiring their neighbour
to do their work, but anyone who will take more than fifteen (15) minutes without per-
mission will be liable to discharge,

(J) It is agreed that every employee shall be allowed five (5) minutes of rest prier
to the quitting time each day in order to have the oppprtunity of cleaning up and
changing clothes pugthey will be liable to discharge if they quit work more than five
(5) minutes before the quitting time,

(k) The overtime shall be distributed as evenly as possible among the employees usually
performing such work,

(1) No foreman nor watchman will do overtime when the regular employees are available.
ARTICLE NO,3
EAID HOLIDAYS

(a) All employees shall be allowed one (1) week of wacation with pay after one (1) year
of continuous serfice and thereafter,

(b) All employees temporarily laid oft for reasons beyond their comtrollshall receive
their holidays as if they had been at the continual serviceof the Company,

ARTICLE NO €,

SENIORITY

(a) Ability being equal, the seniority in employment with the Company shall be the governing
factor in promotions, discharges, lay-of f and rehiring,

(b) An employee shall lose his seniority and his status of employee of the Company in
the following casest
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(1) If he quits the Company on his own volition;
(44) If he is dismissed,

ARTICIE MO, 7

SAFETX. SANITATION AND HEMLTH

The Company shall make necessary provisions for the safety and health of bts
employees at the plant and will give them sanitary rest rosms, fountains in each de-
partment, individual lockers and other needs provided for by the Quebec By-laws,

ABTICLE MO .8

GRAEVANCE

(a) The Company agrees that a G_ievance Cormittee cf six (6) employees select d
by the Upion will represent the lmponoou of the Company in any grievanse with respect
to.hours of labour, rates of wages, general conditions of work or conditions of employment,

(b) Should differences arise. between the Company and the Union as to the meaning and
application of the provisions of this Agreement or should troubles arise: in the plant,
there shall be no suspension of work on account of such differences but an earnest effort
shall be made to settle the same in the following manners

1. Between the employee concerned who is member of the Umion and!$he "Toremanoéf
his department,

2. Between one or scme members of the Grievance Committee appointed by the Union
and the foreman and superintendent of the Department concerned,

3. Between one or somc members of the Grievamne CommiShee appointed by the Uniom
and the General Superintendant of the Pjant,

L. Between a member of the National Organization of the Union and the Administration
or its representative.

(¢) The Grievance Committee of the Union and the General Superintendent of the Plant
agree to meet on the second Tuesday of the month for the ssttlement of grievances; how
ever the cases of dismissal and other matters which cannot be delayed up to the time
of the regular meeting may be submitted any time,

(d) The Company and the Union are willing to take all provisions at their disposal

to settle a dispute without lock=out strike., Any employee who commits himself in a strike,
slow-down or suspension of work before having complied himself with the procedure to
settle the grievance provided above or to the other provisions provided by the Law will

be dismissed.

(¢) When a foreman thinks it advisable for disciplinary purposes to dismiss an employee
he can lay-off the employee and refer him to the Superintendent of the plant who will
decide whether _he should be dismissed definitely o other disciplinary means be takem.
The Superintendent of the plant or the representatives of the Union with the employee
concerned will make an investigation on the facts and circumstances and 1f necessary will
consult the administration and the representative of the employee, The settlement of the
case will be carried out mutually by the Superintendent and the U ion within three (3)
days, Shou}d the employee be exonorated, he shall be paid at his regular schedule rate
for time lost, if any.

ARZICLE MO QSMILITARY, AIR AND NAVAL SERVICES

Any employee who enlists or is called into the services of
the Bpitish Bmpire when the Empire is at war, and who provided he does not accept any
work elsevhere within ninety (90) days after his honourable discharge from such service,
registers for employment at the Company, shall for the sole purpose of determining his
seniority in accordnance with this agreement be deemed to have been in continuous
service with the Company during the time that he was engaged in such service .,

L'UNION CANADIENNE DES OUVRIERS DE MATERIAUX
DE CONSTRUCTION,LOCAL No 2
VILLE LlSLLLE, QUEBEG o.o.ooo.c...o...oo-ov‘




It 1s agreed that the employees will have the ri ht to use four (4) boards
that the Company will put at their disposal to post all Unien circulars or notices,

as long as they have been previously approved by the Manager of Industrial R ,lations
or any other representative of the Company having such authority. i

ARTICLE NO 11,
NO DLICRIMINATION NOR INTIMIDATION

There shall be no discrimination, interference, restraint or coercion by, or
on behalf of, the Company regarding any employee because of membership in the Union,
The Union, its members and/or its agents shall not intimidate or coerce employees
into membership, and shall not on Company time cdnduct union activities and shall
not on Company premises solicit employees for membership in the Upion., The Company
agrees to equally prohibit any other collective bargaining agency,

ARTICLE NO 12,
CLASIFICATION

Within thirty (30) days from the signature of this Agreement, the Company
will give to the Union a 1list of classifications of its employees, with their wage
rates and years of service,

ARTICIE NO J3.
UNION COMMITTER

The Upnion agrees to communicate to the Company the names of the members
of a Commnittee appointed by the U,ion to discuss with the Company any question or
grievance which could arise during the life of this Agreement and also of any changes
thereor © that could oscur. All peghers” Of the Committee will be employees of the
Company and if they have to quit their work to perform their duty as members of the
said Comnittee they will have to notify their foreman before doing so,

EXPIRATION OF AGRERMENT

This agreement will be in affect for a period of cne (1) year and will be
reneved year by yesr unless thirty (3)) days befors the exphration either perty gives
a notice, by writing to the other party of its entention to make amendements. Tpe
present agreement shall remain in force until the new revised agreement will be
signed. However by mutual understanding any changes could be made during the duration
of this Agreement.

Signed on this June 21 day of June 1946,

ON BEHALF OF BUILDING PRODUCTS LID;

lerlaa E. Turner

S0 NPT RODIVIEORPINPIRNED RO RORD

John W, Church

Witnesse.eeeoe.Fo E. Norman,.ooeee

L'U, ion Canadienns.des Olvriers de Matériaux

de Conatruction al No 2
¥ille Lnalllo,’Q£§;ee




ON BEHALF OF LOCAL NO, 2, CANADIAN UNION OF BUILDING PRODUCTS WORKERS

Jo M, Gllnont

.oollooooooooonooocoo-oooooc.ooo-o

J. Charles Ozolla tte

.0ll-..l..C...........l.........

u.ao.‘m“oo-.o.ol-oo..oo..l.

Alcédor Poissant

Witness, $0000000000000800000000

ON BEHALF OF THE CANADIAN CONGRESS OF LABOUR

LA R N R Y Y Y Y Y YR Iy LAl AT N NN

Jean-Marie Bédard,

Regional Direstem of Organization for the
Province of Quebec.

Insu

L'Union Canadienne des Ouvriers de
Matériaux de Constructiom, Local WO 2
Ville Lasalle. Québec,




BUILDING PRODUCTS LIMITED

MONTREAL PLANT

Insul-Baick Dgnariment
l.,» 1lst. Class Iaspoot.orn

2. Machine Adjusters
3. Punch Operators
h.- Punch Operator's Hadpers
S, Combining
6., Press Operators
7.~ Asphalt Supply & Relief Man
8., BEnd Shiplap Man
9.~ Cleaner's Relief
10,= Primary Man
11.- Packing & Inspection of Corners
12, Male Labourer
13, Female Labourer 43 1 - 15 days
14.- End Cleaners

Beofing Depertment
1,- Machine Operator NO. 1 & 2 Machine

2, Coater Section NO, 1 Machine
3, Coater Section NO, 1 Machine Thick Butt Mgchine
4e= Senior Winderman

5.« Winderman

év= Tale & Feld Comtreli

7.= Press Roll Opgerator

8, Inspector

9.~ Slate Myxers
10, Slate Mixer's helper
11.- Tally Man

12,- Color Drift Operator

13, Chief Truckers

1l4.- Shingle Dyers

15, Male Labourer

16.- Cleaner

17.- Roofing Cement Mixer Helper




Supply Material to Machine 63}
Wire Maker SH
Wrapping Man 60}
21.- Scale M,n .60}
2.~ B8oale Mgn on Shingle Machine 63
Bepair Department:
1,- lst. Class Rgpair H:n 6T o 9= T3~ Tk=T6k=TH-.78
2.- 2nd Cjass Repair M,n o634=, 643
3.~ Labourers 5T
Shivoing Depertments
1.~ Senior Warehouseman 67
2,~ lst. Class Warehouseman «65
3.~ 2nd Class Warehouseman «63%
4= Trueck Driver 65
5.= Labourers ST
Sample Depariment
1.- Mgle Labourer : SH
’ 2.~ Pemale Labourer e43= 1-15 days 46}
Iard Dopartment
1.~ Blowing Agphalt 67
2, Pump Men | 64
3.= Wharehouseman 64
4e= Supply Material to Machine 634 5
5.= Hight l;tt.or Mgn «59%
6.~ Unloading Raw Stock «59%
7.= Yard Cleaner : ST
8.- Labourer SH
latite Department
1.~ Male S

2,- Female .43% 1-15 days o 46}




Lalt ML

l.= Chippol' ﬁn

2.= Rag Cutter M.n
3.= Breaker Beater Man
4e= Defilrater Operator
5.~ Rag B,ater Man
6. Rag Beater Man Helper
7«= Machine Tender
8.« Bagk Tender
Third Rands
Shift Labour:
Oiler
Day Labourer
13, Scale Man
14e= Truck Driver




