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LABOUR AGREEMENT

Between

and LOCAL NO, 2.

CANADIAN UNION OF BUILDING PRODUCTS WORKERS

ANT

Introduction.

Secti n I. Agreement entered into this 30th day of July 1954 between
Building iroducts Limited, with respect only to its Ville
LaSalle l’lant, (hereinafter reierred to us "The Con any")
and Local No,.2 Canadian Unio. of Uyllding Iroluctes lorkers,
affiliated with the Canadian Congrese of Labour (herein-
after referred to as "The Union!)

 

section 2 Since the employees of the Company, as defined in article
No. 2, Section 3 below, have formed this Union the Company
recognizec 1t 48 the sole and exclusive bargaining agency
for those employees and both parties agree to abide by the
torme set forth in the following articles;

ARTICLE NO, 2,

tions

Section I. Company: Building Pro iucts Limited with respect only to
its plant located in Ville LaSalle, Juebec

Section 2 Unions the Canadian Union of Building Products Workers
Local No. 2 (C.C.L.)

Section 3 Employees:1he word "employee" as used in this agreement
shall ap ly to al’ hourl, rated men and women
employed by the Copany in the production work
or maintenance of the plant in Ville LaSalle,
excoptingeupesint,exintendents, foremen, watchmen,
office e.LIoyeec and all other employeee having
authorization of hiring and dismissing employees,

ARTICLE NO, 3,

Q na ligatio

Section 4. In the event of a cessation of operations due to any
cause whatsoever, it is specifically agreed that the

Company's property will ba protected and maintained
in operating co.dition by the conti: uance at work of
such of the following employees as may be requireds
Stationary Engin:ers,Watchmen as required but onlt
to perform Jatchmen's duties and Fire Protection
Employees in case of fire.



Section 5,

Section 6.

Pection 7.

Section 8.

Section 9.

Sect i: n 10,

Section 11

hired after July, 30th, 1954, must sign an authorization
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There shall be no discrimination, interference, res 3 A
traint coercion b or on behalf of the Co-pany rerarding 3 ç
any employee becauee of menbs:rship in the Union. The à eo
Union, its members andor its agente, shall not intimidate
or cocrce employees into membership and shall not conduct
Union activities on Company time or solicit employees for
membersh'p in the Union on Company premises. The Co:ipany E 5
agrees to equally prohibit any other collective barraining
agency e

The Company and the Union are willing to tkme all provisions
at their disposal to settle a dispute without lock-out
or strike. any employoe who commits himself in a strike,
slow-down, or suspension bf work before having complied
with the procedure provided by Article 12, Grievance
Procedure, or to tho otier provisions ppovided by the
Law, will be dismissed,

ARTICLE NO,4e

Unionsecurity
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For the employees in the employ of the Company prior to ë 1
July 30th, 1954, the Company, upon written request will A Ÿ
deduct or will cease to bduct fron their wages an aount E )
equal to the monthly Union dues of Local No. 2. Canadian 8
Union of Building Products Jorkers.,

As a condition of employment, every person hired or re-
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for the Company to deduct from his wages each onth an a
amount equal to the mont! ly dues of Local No. 2.Canadian a
Union of Building iroducts Workers, in effect at the ph
time he 18 hired. For a period of thirty days immediately
preceding the annivsrsary date of this Agreement, such
employees may revoke said authorization if they see fit.

An employee who has complied with Section 8 of this
Article is free to join the Union or refrain from
Joining the Union 8 he chooses.

It is understood that the pre: ent dues of the Union
are Two Doli.ars ($2.00) per “month. If any change is :
made in the monthly dues the Flant Manager will be F ©
notified in writin; hy the Union Executive. The amount .
of the monthly deduction specified in the authorization
referred to in Section 8 ill be adjusted accordingly,
one month after the date of euch notice,

The sum of .oney c llected by the Company under the tcrms 5of Sections: 7 and 8 of this article will he transmitted £ ©
to the Secretar; Treasurer of the Union once a month, ;
with a list of the employess who have authorized the
deduction of Union dues from thelr wages and of those
who have cancelled such autiorization. The Secretary-
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Treasurer will furnish a proper receipt to the Company

for all money received ©

 

Section 12. Overtime compensation shall be paid only to employees

who are working additional hours at the request of the

Company.

Overtime work will be divided as equally as possible

anong employees performing a similar clags of work,

Section 13. (a) Co:pensation at one and one half times the employee's

regular rate shall be paid to all employees working on

rotating shifts (such as paper mill) who work over eight

(8) tours per day or over forty-eight (48) hours per wesk,

(b) hen a paid Statutory Ho'iday occurs in the work week,

it shall be considered as a regular work day for the pur-

pose of computing overtime on a weekly basis.

Section 1, (a) Compensation at one and one half times the employe.'s

regular rate shall be paid #0 all employees working on

days or on-rotating shifts who work over .:ine (9) hours

per day cr over forty-five (45) hours per week.

(b) Wen a paid Statutory Holiday ocours ‘in the work

week, it shall be considered as a regular work day for

the purpose of computing overtime on a veekly basis.  
Section 15, Compensation at one and thre: quarters times the employee's

regular rate shall be paid to all employees whopork

over three hours overtime in any one day.

Section 16. Compensation at two times the employee's regular rate
shall be pald for all work performed during the

twenty-four hours between midnight saturday and mid-

night Sunday, except for Stati nary Engineers who >a

will receive double time only if required to work on

their regular regul rly scheduled da; oi rest, A ¢

Sect” n 17, Compensation at two tines the employe: 's regular rate
shall be paid for all work performed during the twenty-
four hours between midnight of the da; before and mid-

night of a Statutory Holiday, recognized by this x

Agreement. =

Section 18, Compensation at one and thre: Quarters times the em- 8 ê
ployee's megular rate shall be paid all Maintenanée “1
Department employees who are called in on emergency
work at other than their regular working hours, pro- ww

vided that such call involves an extra trip to the À
plant. Subject to this provis , Maintenance Depart- >

nent employees called in for emergency work will Ee é



Section 19.

vection 20.

Section 22.

Section 23.

Jectirn 24.

vect on 25,

Section 20.

Section 27.

section 28

Section 29

receive a minimum of two and one half hours pay at
thoir overtime rate,

Compensation at two times the employes's regular rate
shall be paid to volunteer firemen when they are called
for a fire drill pr ctice.

No foremen or watchmen will do overtime work when the
regular employees are available,

All employees reporting for work unless a contrary
order fro. the fore-an hae been riven will receive
half a day's pay. It is understood that undor such
conditions an employce may be required to work in
altornate work if requested at his regular hourly rate,

Employees shall be entitled to be notified on the
previous day, if required to work overtime, failing
which, a meal ( or an arount of Ope DolJar( 41,00)
thull be provided at the expense of the Conpany, if
such overtime necessitates working a minimm of two

(2) houre overtime,

All Maintenance Department employees will receive a
minimum of one Sunday off a month,

It 18 agrood th:t when an e.ployee is assigned to work
in a classification paying a lower rate than his own,
for no more than a complete shift, he will be paid his
regular rate,

It is agred that when an employee is assigned to work
in a classification paying a highar rate than his own,
he shall receive the higher rate of pay while occupy-
ing the said higher rated position,

If, thirty days after appointment, the work of the
enployeeis judged satisfactory, he shall be retained
in the position as long as, in the o.inion of the
Co-.pany, his services remain safisfactory and are
required.

The Company agreee to pay two and one half (024) cents
per hour over the regular rate to all employees, while
working on the fternoon (4.00 F.4. to midnight)
rotating shift,

The Company agrees to pa; five (.05) cents per iour over
the regular rate to all employees whils working on the
night (midnight to 8.00 A.M, )rotating shift.

The Company agre:e to pay five (.05) cents per hour over
the regular hourly rate to all employees working on a
continuous night shift,
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Hours of work

Section 30. The staniard st rting and quitting time for day shift

Section 21.

employees will be fron 8.00 aum. to 12,00 a,m, and from
12.30 poin, to 4.30 p.m.

The starting and quitting time for da; shifts in the
shipping Depurtment will be 3

7.00 a.m. to 12,00 a,m. and fro: 12,30 p.m. to 4.30 p.m.
8.00 a.m, to 12,00 a,m. and from 12,30 p.m. to 5.30 p.m.

The standard starting und quittäng time for rotating shift
employees will bes

Section 32.

Vectin 33.

YVection 34.

Section 35

section 86.

12.00 midnight to 8,00a.m.
8.00 a.m. to 4.00 pom.
4400 p.m. to 12,00 midnight

In cases of emergency, or other special circumstances
and after advising the Un on Committee of the cirsumetances
the Company shall have the right to ahangethe hours of
work and shifts presently in force

AnTEGLE NO. 7,

Rest Periods

Every employee shall be given to periods of fiteen (15 )
minutes for rest during their regular work without
stoppa;e of machine and without requiring their neighbour
to do their work, but anyone who will take more than
fifteen (15) rinutes without permisrio: will he liable
to discharge.

It is agresd th:t every employee shull e allowed five (5)
minutes of rest prior to the quitting time on each day and
five (5) minutes rest prior to lunch on each day in order
to have the oppprtunity to clean up and change clothes,
but they will be liable to di:charge if they quit work more
than five (5) manutes before the authorized time.

It ils agreed th«t the actual practice in effect prior to
the signing of this agreement will maintained.

ARTICLE NO, 8

Vacations

The vacation period w:1ll be from January lst through
Ygcember 31st,



Section 37 lengthofvaçation
W

Section 38.

Section 39,

seoctin 40.

Sect. n 41,

Every employee who completes oe year of continuous
contin.ous service in the current yearis entitled to
a vacation of two weeks,

hiree wWeaks
a) livery em loyee who ounple’.es fifteen or ..ore yeure

of continuous service ir tho current ye:r !s entithed
to a vacation of three weeks, one week of which muet be
taken during the ronthe of January, February, March,
November or “eceumber of the Vacation Yemy,

(b) Every employee who completes twenty-five or more
years of continuous service in the current yeur is
entitled to à vacati mn of three weeks, which may be
taken ay ant time in the Vacation Year,

Calçulatio.. of Vacation Pay

One week's vacation WIL: BE CALCUlAted o. the basis
of two (2)%) perc:nt of grocs wages earned, including over-
time, during the previous calendar year,

o Weeks!

Two 8 week's tacation will be calculated on the basis of

four (4) percent of gross wages earned, includin, overtime,
during the previous calendar year,

e Weeks Vacation

Three (3) vweeks' vacation will be calculated on the basis
of six (6) percent of gross es earned, i.cludling over-
time, during the previous culendar year.

PAYMENT OF Vacation Pay
Vacation pay must be given to the employee immediately
prior to the commencement of his vacation,

Period during which vacations should be given
Vacations should be given as soon after the qualification
date is corvenient to the Management, but in no case
are to run beyond the end of the current year. Vacation
periods cannot be transferred or accumulated,

 

Notification of Vacation
Employees must be notified as lest fifteen (15) diye in
advance,
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Section 42 Additiznal
Additional time off will only be granted after satisfactory
arrangements have beenmade with the Superintendent or
Uspartment liead in chdrge, and if allowed, will be Jithout

pay.

Section 43. Alloyment of vacation

Employeus having the longest record of service will have
first cosideration in the allotment of time for vacatinns,

The Plant Manager or Department Head inCharge wll arrange

the times of vacations as may be most convenient for the
employee and tie CoO. pany.

Section 44 _Compulsory Vacations
Employees are not allowed any pament of wages in lieu
of vacation.

Section 45 S

(a) An hourly paid employee leaviug the service of the
Company who hus not completed one (1) year of continuous
Service is entitled to receive two (224) percent of wages
earned betweon hiring date and date of departures.

(b) any empboyeeleaving Lhe service of the Coppany,
who has completed at least one (1) year of continuous
service , ie entillel to vacati n pay not received,
wver and above his, he she is entitled to receive
two (2) percentof wupes earned between January lst
and the date of separation.

(c) Any empioyee leaving the sarvic: of the Coupany,
who has co pleted at lesu:t five (5) yeurs of continuous
service ic entitled to vacation to receive four (44) per-
cent of wages earned between January dct and the date
of separation

Section 46, Shutdown
Should a shutdown of a deparment or the Plant oceur
for a vacation week, each employee who has not com-
pleted one year's service prior to “ecenber 3lst last,
will receive as vacation pay two (26) percent of
gross earnings from tho date of e..ploymaht to previous
December 31st,

In the event of a shutdown all employe:s, unless other-
wise notified, will be required to take their holidays
during the shutdown week.

ARTICIE 9

statutory Holidays

Section 47 When a statutory holiduy, recognized by this agreement
falls on a Sunday the day declared by the Odvil, Prov-
incial or Dominion authorities shall be treated as the
legal holiday,



9
Section 45 The Company recognizes the following -tatituro Holidays:

New Year's Day Dominion Day
Epiphany Labour Day
Good Friday Thanksgiving Day
Ascension Day Im:aculate Conception
St«John the Baptist Christmas Day

Section 49 The Com:any recognizes the following Statutory holidays,
subject to the conditions listed below, as hoj|idays with
pay, for which all enployess will be paid their regular
wages although no work may be performed,

©
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New Year's Day Dominion Day
Go d Friday Labour Day
Conception Day "Thanksgiving Day
St John the Baptist Christmas Day

(a) Every employee who is in the erploy of the Co pany
and actual y at work on the last scheduled working day
preceding, and the first scheduled working day following
a paid statutory holiday and who is not required to per-
form work in the service of th> Company, or who is absent
wish prior perméssion, will be paid His hourly rate mult{-
plied by the hours normally worked, exclusive of overtime
or night shift bonus.

(b) That the employes be not on leave of absence for
sickness or Workmen's coupensation,

(ec) Any employee required to work on a paid statutory
holidsy will be entitled to receive an alternate day off
with pay. This altcrnate day must be taken,

(1) Employees requested to work on a paid statutory
Holiday and who refuse will not be entitled to receive
any compensation,

(e) That the Holiday is celebrated on a regularly scheduled
work day, except New Year and Christmas Days.

ARTICLE NO10

Classification and Jages

Section 50 See Schedile "A" attached,

Section 51 Any employee, regardless of age, shall be paid according
to established rates and clasrifications.



Section 52

Section 53

Section 54

B
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Section 55

co (

Section 55

Sect. . 57

ci
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ARTICLE NO. ll
Seniority

Ability, that ie knowledge, skill, training and efficiency,

being equal, the seniority in employment with the Company

ghall be governing factor in promotions, jemotions,

lay-offs and behiring. However, any decision on these

subects shall be subject to the grievance procedure

and to representation from the urlevance Committee,

an employee shall not acjuire seniority rights unless

he has been in the employ of the Cynpany for three (3)

consecutive monthe, when said seniority shall date from

date enployed and during such p riod such enployee shall

be considered probat'onerye

An employee shall lose iis status of an employee of the

Company in the following cases:

1, If he is dischargef or lismissed.

2. 1f he quits the Company of his oun volitinn.

3, If he fails to report for work within three days

upon recall after a layoff,

L. If je is laid off for eight (€) monthe or longer

at one tire.

Seniority w 11 accumulate up to the time that status as

an e ployee of tha Company terminater, excapt that lay-

offs periods will not he counted.

Within thirty (30) daye frou the signing .f thie Agreement,

the Company will give to the Union a list of ite employees

covered by this Agreemen. showing their waye rates and

years of servic:,

ARTICLE i:0e 12

Grievance Procedure

The Company agreas tint a Grivance Committe: of seven

(7) employees selected by the Union will represent the

employees of the Company in any grievance with respect

to hours of labour, rates ol wagee, general corditons

of work or conditions of employment.

Should differences arise between the Company and the

Union as to the meaning and application of the pro-

visions of this Agreement or sould trouble arise in

the Flant, there shall beno cuspension of work on

account of such differsinces but an earnest effort shall

be made to settle the came in the following manners

(a) Between the employee coucerned who is a membur of

the Union and the foreman of his department , within

two (2) working days.
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>-etion 58.

Section 59

Section 60

Section 61.

Section 62
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(b) Between one or some members of the Grievance committee
appointed by the union and the foreman and superintendent
of the department corcerned, within four (4) working daysl

0c) Between one ur scme members of the Grievance Committee
apr;ointed by the Unio.n aud tho Plant Manager or his repre-
sentative within six (0) working dpps.

(1) Between the Plant snrager or his representative, and
a represen iativ: of th: vanadian Congress of Labour and
the Union Committee, within eight (8) wor ing days,

(e) If a grievance has not been settled after the procedure
outlined above has bewncompliei with, and eitherparty to
this Agreement wishee to apply for the sotvice of a
vonciliating Ofiiesr, sald application must be mude within
six (5) lays of the last meeting held in accordance with
Para (d) above, with alvice th the other party.

questions re;arding interpretation or ap;lication of this
Labour agreement shall be discussed immediately between
the rlant Manager, or hie representative, and th: Union
Conmittee,

when a Foreman thinks it advisable for disciplinary
purposes to dismiss and omployee, he can suspend the
employee and reper him to the superintendent of the
Department who will decide whether lie sould be dis-
misced definitely or other disciplinar; means to be
taken, In case of a grisvance, the mattor shall Le
settled according to Section 57 above, the procedure
starting with Paragriph "B" nf caiîd Section 57,

If un enployee believes he has been unjustly susperded
r dismissed and alter investi;ation it has been shuwn

he was unjustly suspendel or dismisred, he will be reinstated
without loss of wages for a maximwa period of fiften working
days and hic se.dority ripghtz will not be affected.

It is exyressly agreed thut there shall be no interruption
of work because of differences betw:en the Coiupany and the

Untonduring the torm of this Agreement .

ARTICU NO. 13

vafety Sanitation and Health

The Company shall ma e necessary provisions for the
cafety and health of îts employees at the plant, will

g‘ve them sanitary rest rooms, fountains in each lepart-
ment, individual Jockere and other neeis provided for
by the Quebec 5y- aus.
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section 4

Section 54

vection 56

vection 607

Section 38

12
The Company will suprly protective clothing (Aprons)
to female employees working in the Ar:our«À Corner
Department,

ARTICLE NO, 14

Board for Notices

It is agreed that the cmploye. wil! have the right
to uae four (4) thut the Company wi 1 pub at
their disposul to ost al! Union circulars or notices,

as long :¢ they have heen previcuely ap.roved by the
Flant llanager or any otl.ur re; resentative of the
Comrany having such authority e

ARTICLE NO. 15

Union Committee

The Union agress to communicate to the Corpany tle
namer of the memburs of the Com.ittoe appointed by
the Union to discuss with the Co any ang question
or yri~»vances which eoulld arise dur ng the life of the
dgresment and also of an, changes thereof that coull
occur, All members f the committee w:11 be employeed
of ths Lompany, and 3f they huve to quit their work to
perform their duty as membors of the said Committee,
thay will have to notify their foremn before doing so.

AuTICLE No, lo

Mana;remen :

It is agreed that th, Lompany retains all the
castomary und normal functions of lianagement except
aa they ma be expre:nly restricted by the torme
of this agreement,

anTICLE NO. 17,

Perms and Duration of Agresmant,

It i8 ugreed that the Five Lents (5¢) per hour ge:eral
increase th:t hus boen incorporat.:l into the wages
shown in Apendix "AM of this agreement, will be paid
only to those emplosees in the employ of the Company
on the date of signing this agreement, retroactive to
April lat, 1954, for ‘our:worked.,

Üt ts agreed that all other anendments or changes in-
corporuted in this agreement and the attachad appendix "."
shall ve effective from the 30th day of July 1954.

-
»
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Section 69 This agreement shall replace tho existing contract bo-
twee: the Company and the Union and shall be effective
to the thity-firrt (31st) lay of barch 1955, and
thereafter rom yearto yeiur unless written .otice is
¢tven by either purty not more than nixt, (50) days
and not lens than thirty (30) dasz prior to April 1st
of their intention to make amendments,

8y mutual understanding , changos ma be muis tn this
(greement, rior to ite expiration,

<1gned thle 30th d.y of July 1954,

On behalf of:

BUILDING PRODUCT: LIMITED

J. NA. CHURCH:
Plant Manager

J.J.iiobinson
Industrial Relations Mgr,

On behalf of:

LOCAL NO. Ze

GANADIAN UNIN OF BUILDING PRODUCTS WORKERS
“ND TH CANADIAN CONGRESS OF LABOUR.

FERNAND L. BASSET
Vice-Président

NORMAL BARRETT
President

F:KNAND DAOUST
Organizer,
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APVENDIE "A"

TO RGRE MENT SIGH!D THIS 30th day of July 1954.

Between

BUILDING PRODUCTS LIMITED(VILIS LASALIE)

and

LOCAL NO. 2, CANADIAN UNI. OF BUILDING PRODUCTS WOLKERS

JOB CLASSIFIGATI I « nuUlY ATES

 

FELTMILL
Class Name Hourly rate

1, Chipper Man 1,222 Rag Cutt-r Man 1.233 Defibrator Opeator 1.42hie Breaker Beator Man 1.36
5 Rag Beator Man

1.426. Rag Beater Man Helper 1,37
7. Machine Tender 1,478. Back Tender

1.399 Third Hands
1.3510. Shift Labouri.
1.3011, Day Labour
1.1612, Scale Man
1,2013, Truck Driver (%elt M111) 1.2214. Paper Mill Warehouseman 1.1915, Rewinder Operator 1,1816,

17. Electric Lift Trusk Operator 1e22
18, Splitter Man

1.1819, Wood Scaler
1.18

ROOFING

1, Machine Operator No, 1. Michine 1.39IA Machine Operator No. 2 Machine 1.392 Coater Section Ne, 1 Machine 1.363 Coster Section No, 1 Machine Thick Butt le 32Le dinderman No. 1 Mach ne 1.31LA dinderman No. 2 Machine
1,305. Felt Looper Operator
1.266. Tale Surfacing Section 1.267e Overlay Press Roll Operator 1.308. Inspector Roofing Mill 1.329 Slate Mixer
1.2510. Slate Mixer Helper
1.19



JOB CLASSIFICATION & HOUKLY RATES (Cont'd)

>

= {OOF IG (Cont'd)
*

| Class Name

ES 11, Tallyman
à; 12. Colour Drift Operator

B 13, Finishing Looper
= 14. Shingle Tiors
oi 15, Labourers
3 16. Gang Leadsr
“a 17, Stabiliz r >upply Man

; 18. Supply Material to Machine

19, Spare

3 20. Wrapping Man [

+ 21, Scale Man No, l, Machine

‘. 22. Scale Man No. 2 Machine
a * 23. Base Press Roll Operator

E 2e Lift Truck Operator

a 25. Stackers and Tanke off Man

E le Blowing Asphalt
a Le hump Man :

D 3. Felt Warehouseman
a be Rre-Heaturman
E 5e Felt Warehousemsn Helper

jg 6. Unloading Raw Stock
Te
8, Labourer

” ROTARY INSUL-SIDING UNITS

1. Lead Hand
2, Press Operator
3. Shiplap & saturator Operator
be Pacidng Machine Operator

‘ 5. Punch Operator
| 6. Combining

7.
i 8. Labourer

| 4 9. Towmotor Operator
’ 10. Shiplap helper

iy 1le Board Coolerman
ov 124 Punch Operator ielper
A 1. Unloading and Piling
v Lhe Spare

3 “15 Packing Machine Helper
1160 Checker
 kle Punch Press Scrap Cleaner
1 18. Floor Cleaner or helif Man

+ Ve Board Feeder- Flipper
Vv. 20. Capsheet Feeder
ty 21, Floorman

a hE boo © x PoE ae it : Ce rege gel we

Hourlynate

1,28
1.25
1.21
1.21
1,16
1,36
1.24

1,24
1.24
1.19
1.24
1,23
1.21

1.29
1.24

1,28
1,25

1.25
dl. 22
1,20
1,18

1.10
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JOB CLASSIFICATION & HOURLY RATES (cont'd)

Class Name

1, Bebourer (l'emale)
2. Lining Machine Operator (Female)

° % 3. Labourer (Male)
| Le Helper (Male)

A 5. Inspecting and Packaging
« À Ge Inspecting and Straightening

| Te Sorvicemen
8 Feeder. “ranulatoror nai) coatiny operator

= ING

oq, 1, Lead Hand
Ze Gang Lead-r
8. darehouseman
be Truck Drivar(Senior)
5e Truck Drivar

Np p w Oe Loader

a Te Lift Truck Operator
| 8 Labourers

i 1. Gang leader
> 9 Ze Maintenance, iachi.ist, Llectrician, Welder

"Grade "i"
MaintenaneeHachi..1at, "lentrician, Weller
"Grade "B"

be raintenace, *uchinist, Blectrician, Jelder
"Gr da HCH

5e Maintenance, Steurfitter, "Grade " "
4 4 6. Maintenance, teamfitter, Grade "B"

i 7. Maintenance, Steamfitler, Grads "GC"
Be Maintenance, Millwright, Cappentar, Mechanic

"Graio "A" |
* 9. Maintenance, Millwright, “arpenter, Mechanic

2 "Grale "BY

10. Maintenance, Millwright, Carpenter, Mechanic
‘ "Qrale "C" 7

Ç ; 12. Apprentice
+ 13, Labourer
: 14e Stationary Engimcer Clase II
î 15. Stationary Engineer Class III

$ SAMPLE DEPARTMENT

+ 1. Hale Labourers
: Ze Female l.abourers

; A > Xo ;

Hourly rate

e
e

e

b
e
g

A
U
t

N
T

09
O
A
C
P

N
S

a
l
a
o
l
e
l
o
l

N
N
N
N

1,27
1.24
1.22
1,27
1.24
1.18
1427
1.16

&
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Clessif@ications snd Vages

Seniority

Grievance Procedure

Safety, Fanitatior and Health

Hosrd for Notices

Union Committee

‘enagement

lermsand Duration of Agreement
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LIROU ACRE ATNT gS
§ #5

Re tweer 2 4

BILPINS CT UPOTS LISITTD à €

ani ! FAI No, 2 8 |

CAJLDIAN Gul oN EP ILOTAG àHODUC OS WORAERS 3 )

ue
EGRUS ANT entered int. this léth lay of August, 1943, between
Huilling l'roduets linitai in Ville “eSalles, Luebec, (aereinaîter
“alles "The Coapany") and Lue en lovee of #allilng | roduets 3
Liniet represented Dor tae purposes of this !greassnt bs Local ‘to. à &
< Canlian Inion of ‘Uilitn- roluetas Workers, urterad by ‘ne B :
Canslian “onpreas of labour (uere.nsfter celled ‘he "Union") L

“8 the Jnion repreaeLs tus a lnrity of tie caployees eetell> = â
earlorel by the ‘onpany ar! pre aeubers of the Union they have FE
patiorized tie Jrion to set na taieir re resents tive before the ‘A }
"narany for the purnonse of ropotinting this ‘grenment, Ha

12 nary “gi 1
°

FJRFOUT OT GREEMENT e

section 1, As “ln Agreement 19 resotipted with 5 visw to pronotirz sn; neîn- e
ining hergonious rl cence] int atrial ral tions between the J
oreny ent its employ es, the ne<tira heveto Tatuellrors os 3’ollovs:= H

Al rn ¥ 3 i %

MA LA HU), 2

#

= , Ç ®on l, Faployee: The word Yem;loyee™ ps used in this Agreement srl) apply
te ell vourly reted mer rd voner. ex loyed Ly tae omrany ’
in tis rroduetine work or 1 inteniace Af he nlrnt ir Ville ;
LaUalle, excentirs miperin'endents, Fore an, nf "lea aq lore \
pes nuit all otuer ©, loye3 hevins rnutnorizetion of ilring N
end diglapineg sarin ven, j

y

LEpreTe y J
PRTACTS No, 3 f

RECOGNITION 1) ONL IGATI ON

The “ompany reco mizea the ni~n ra %e acl= (nl eyelusiv br ranlining
agency for all ewlovaea with rearect to their rote »° "ey, hours of >
work enl ell other ~oriiticna of cwplayment,

- 3 -
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Section 2,

jection l,

"action 2,

Section l,

Secti

Phare shall be ni discrininetion, intefference, restraint or coercion

by or On behnlf of th “Company regarlingp any anployre becrune of am

bersnip 1r tne ‘Inlon. ‘Me Union, l1La members and/or îts crents, snall

nt intailate or coerer emloyran into wmembersaip ent shall not rondnet

Inton ecetivitiea =n “oapeny time or solicit en lovees for meabersalp in

tue Union on Conpany y ronines. The Company eirees to equally pronibit

any other collective brr‘atrirg :vency.

Tne ‘onpary nd tae Jnlon are willing uo take all provisions rt their

mpons| to settle … lfapaihe vituont locksoit or strike. nv em lovee

v19 rowlts niaself irr. asrike, ala.elow or suspension of work befnre

saving complied nimself wita tha proced.re rroviied by Irhiele 1.2,

nrlevence Procelura, or to tar nthar provisions proviled by tue law,

will br iinalsaed,

ARTICT RO   

LK TVOCARL' OTOH OFF

M receint of g writtar suthorization of env emyloyar, the Company will

Aeli10t From nis wares en sunt, ppual tn the monthly due” e- # acified

by Local “lo. 2, “onadion "Inimn of infldine iroducts lorkera, Tne sua of

money tana collected will ha trorpal:ted 4 the “eeretsry-Trees.rer nf

the 'Irion once a month ho will furnish & proper receint tn the pny

far £11 money recelvyed,

"his raitnorizgation aunll be effective Por the perinl of tue "current

lebour aprreament and ull Butonatically be roneurd for tie ;eriol of

en0n sufcemling appléceble l'bour asvreement inless êritien notice of

revocation 1a given bu the ‘osyany hy an enloves within thirty (30)

{ava nrior to the axvire Lion late + suen lebour ngreensnt,

ERTL LAN se prIAUE CSA TION

Overtime compensation sasll be reld only to am loy +8 WHO fre working

sdditions]l houra st the reusat of tne Company,

Wertl oe work will ve liviied ss equally as posalble coon enrloyves

perforainy a sinller clans of work.

(a) fonpargation et one and une lf times tu ermloyee"s reyilT rete

piel] be ped to r11 Aw lor os working on rotating anifts (such ps

paper ill) who wore over eit (55) urs ror lay ar over Snrtjeelipht

(4%) nours ner week,

(hb When n pril Statutory Holliiay occurs ir the work week, 1° =nell be
cnnalderel as … reguler work lev for the parpôse of nonputirs

overtine on © veeX1-> heals,

(2) Compensation st one sn! one nal” ‘Lans tie 62 loyre's rervulrr ra’e

shall te pril *A el) 6. Îcyees working or days or rorerots “inp

quite yu- work over ni-e (9) naire rer 1ay or over fortsefive (4%) “ours

rer wael,



 

-
8 Lo i | = & © so. 1 Re y ?

= @ À ; t oe pa TR + 4. « -
: #5 = oy = #.; a, a CR pata? 3 >
TobER SEE # 1 5 fe = > sr wre Tad à +7 w’
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(b) vnen = pell Lt&tutory Holilav oceurs ir the work week, 1, anell deCorsilered :5 a remiler sork inv for tn nuFrNoYe 1 coaputine over=Line on & weeuly rain,

section 4, lanpenéativr at me ard Lire: querters tinen
rete anrll be srid tn el] e
tis 15 ny ane day,

Yin en loyven"'a repiler
>dovrecs VI10 vork over fares Yo ars over=

Lection JP "ompansatior ot wo tiws the v loyea"4 regilar rate sul! be pri1For rll vore verforset lartr 1 sie twenty-four hours betuesr =f inight
‘aturley ont afirie + ‘ania y Pxce + Dr ‘tetinnerv Tinacwe vo willreceive double tia only © req.lred to work on thelr raul: rl ached led
im0° rest,

“omensetion et Lun tine Lie amsloves"» regulsr rate shall be nilPor ell vork rerfora! Pirin> +he Iwentyéfour hours betueer mi inirntaf tae day before and afdnteht of 5 “tetatory Hollile-, recsemize] by
‘ils Agrennent,

Compensation at one rr! three Ouertars Linen tre panlo-eet 4 rerul r
rete 80011 he re ii #1] ‘eintenrre ‘arertmert anJovecs und rre -ellai
In or. ænergenes vort *t other ten thair rerilar vorkine naire, pro-viied “hat such edll {nvolves an etre trip to the Plant. ‘uhject to
buis profiso, fhintenince ‘@:artaent emrloyees called in for eserpencyWOTK wall racelvo & minfain 0° tw, inl ocre al? hours -rv rt, their
voartine reta,

Compensation at two times te exloyee's reguler rato sinll Le paid0 Volunieer firenen vien thev +re -alled for n Pire lr1l7 practice,

No loremn or uetehnen will do overti work waensre aveileble,
the reciulsr emnloveas

«400%ion10, 111 #mlnyecs reportin> for wor unless a contrary order ro:
man nes beer civen will receive hel» dsy'a ver,
Mnder aueh rondlticra en ex loves wv be re.
work Lf recuested (t als remilrr hourly rate.

“rie fore-
It 18 unieratont that

trod to vores dr r]lvernte

Section 11, Farlorecs saplil be entitied + he notified nr the raving: ey, 1°reared to vork overtiaw; Psilin- wutei, € nel (Tan eut Pre
"eller ("1.90) 87811 be <roviiet .t sop axpenie of te “anpery, ifSUAN overt! we necearsi'stne workive p minimum PF two (2) hvirs overt] e,

dOCtLONdan A1] taintensnes leseytsant em lov an vil1 raneive » Aintof pasun ley ff s aonth,

It 15 avree1 het whe- rp sw lovn-
tion reyine » louer rece Shen cts
will be reid hia =a dey rate,

Section 14, It la evraed tat vher à" emloyes ia nasirn } Yo word in à ‘1-naf"icneblor enr e hismer ren Lhew hia sun, he gael) receive eo gf irr YptaOf rev shilr orenunyir - tan seq Ali r vetel vos: tion,

ia pagalrd vw york in » le gnificp-
mr, fOr na more Sapr + pe ]rte ale,

o
m
6

>
@

>
+
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Section13.

sectionÀ,

re

ERà A

1f, thirty lays efter apr oint sent, the work of the em loyee ir Juiged

sptinsctory, nm snell be reta ned ir tae rosition es long »s, in the

opinion of the Company, hin services remrin setiafastory ord aye

reaciired,

ma oqreny mgrean to orev Luo int one aelf (.)21) cents jer hour over

the voguler rate tn sll emlorees, dille vark ing on the nfHérnonn

(2330 pm to abinizht) rotating chiPt,

fhe © japany ngrese 4. vey live (.)%) cents per hour «ver Lhe verilar

rate to all #w loyser while corklis cn the ricat (at intoht to 190 M8)

Phe omany rgrers to ‘ay "lLve (UE) cents per hour over Lhe rapailer

hourd rate to all nv ‘oyers vorkir> am pr continuous night shift.

 

 

ne ntendar! aYartin, eni quitting tie For day anlft enployres

Will be fron Nit) pao, VO 12130 2.0, onl fron 12139 pone ty 7137) pete

The ~tarting snd quitting tine for der anifts tr the alpring

je srtarnt will er

1,80 e.m. to 12:00 B.n and fron 12537 pote LA h13) porn.

F100 Behe tO 1230) 22,7, Fri Pron 12:30 porn. to 5330 rev.

fhe seer isri atsrting enl (.liting tine for rotating shift

enploy-es will be:

12:00 dnight to 1d) al,

a3 Q en Lo 4357 eh

4320 pen, to 12: 29 aldnight

In Ganen OÙ nmergeney, or other avecial c\rounstanses, enl rfter aivisire

the Union ConmalLen of tha clrecumatrness, the CA TpANy nil] have “ne right

ts chenge than hours n° vork en! nni”te prasently in force,

“ETACLE HD, 7

JOT IER   

lyary ey loyre snrll Le clven two reriois o° “1ftren (15) ninates for

rent Aurine their roger vers wi Sond atoppege © achire oni without

requiring their pelghbour,, 14 their work, ba‘ anyone who will teke

more “hen fifteen (16) alns'£s witnou” vernission lil ‘+ 2inble to

\\scnarge.

it la a,reed tnrt ever, enJoyée will bn elloved “ive (5) minutes of

r sh prior to the il ting “ide Sr cach ley rnd Pive (5) ainutens rest

. rior =o lunch on each lay in order “0 asve te orportinits to ~lear up

perd ehenge ~lotaca, vit taey +111 b lirblo to tisenerrse Lf Sasy anit

Jor. nore tner fiv (5) ninut » before The puthorisei tin.
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Section 4.

Section 5,

Section 6,

CLL 8
, A ) «©

  
The vacation period will Le from Januery lst through Decembar 3lat.

LE SGTIT OF VACATION

e Week

Fvery amnloyas who complatas one year of onntinunus aervice is entitled
tn varetion of nne wank,

Two Weeks
(a) Fvery emplovee who completes fifteen or more years of enntirmious

service in the currant veer 1s entitled to » vacation of thre: weeks,
one wee nf which must b taken durine the months of January, lebrucry,
Aaron, “lovamber ob December nf the ’acation Year.

(b) "very employer who completer twenty=five or more yesra of continu-
ous service in the current year is entitled to à vacation nf three

wees, which mey be t-ken at anv time in the Vanstion Year.

 

ne Week's Vacetio:
One 5S veak's vacation will be calrulatad on the basis of ‘wo (27)
percent of gross u-ges earned, incluling overtine, during the nrevious
rgleniar vear,

week's Vacation
[vo (2) weeks' vacation will Le calrule*ed on the banis of four (45)
percent of gross wages rarned, inclixling overtime, {uring the rrevious
calenier vear,

Three weeks‘ Yécation

Three (3) weeks' vacation vill be calvuleted on the basis  :ix (6%)
rercert of fross vages carned, ircluding overtime, during the previous
calendar year,

l'AY 4NT OF VACATION PAY

Vacation prey must be given tn the employee immediately rior to the
commencement of ais vacation.

 

FFRIM D'1C PIICH VACATE NC 11DIL) BF GIVEN
Varetiors shoul! be piver ra soon rfter the quelificetion late ra is
raonvenient to tre Ærapenert, but in nn rase ere to run beon! tir end
of tas current vear, ‘reation teriois canrot be transfe<rel or
prcumilr ted.

LDOTI-ICATION OF VACATION
Fmployess must be notifiei at least fifteen (15) days in edvarce.

a
<
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Section AVDITI TI 4 F
AdAttinnel +16 off will onl be prented nfter sntisfactory aprrerpements
heve be-n nrde with ‘ne “uperinterdent or Darartisent Heed in rhnrpe,
ard if sllowed, 4311 be without nay,

28ction op ALI TUNP OP VATACION
Tarloyees nevine the lonr nt record of <ervier vill herve Pirat cone
ai cerettior in tar allotmæert of *!ae for vecations. The Plant sanepgat
Or Jevrrtment ‘lead in Charre will erranve the times of vacati na es May
he mont sanveniar*t for ‘Ye emloyse ent the “omneny,

"mploye-g are not allowed any pev ant of wares in lieu f vane Lior,

Jection D, PauzT] y

(e/ An hourly paid ew.lovee lervirg the service sf the Compary wno
Are not completed one (1) year of continuous service is entitled
to rocelve Lun (29) ‘ercent of wages rarned between hirine irte
an: late of lepertirs,

(b) Any e-rloyre leavirg the service of ‘he LATPENY, who hea completed
nt lerat one (l)ÿesr of continuous servira, ia entitled to
vacation rey not recelved, Ivar ani rbove tals, he/she ia entitled
Lo receive two (2) percent of wrger earned between January lat
and Lie lete of separation,

(ce) Any employee lepviry tne service cf the ~omprny, wno hag ronplotedet lesst five (%) yesra of continuvcis service in entitled tn
vacation not recelved, ver end rbove this ae/she {a entitled Loreceive four (45) percent of wages earrad betwean Jara rv lat and
the {ate of separation,

xection 11, TILITDQU"

ahould # shutdoun of r depertment or the Flent occur for a veration week,
Pach employees who has not (7 mleted nne yeer's service -rior to
December 31nt, kast, +111 rereive ra vrcation pey ‘wo (27) percent of
“rors cerrtines from the date 5° em loyment to previous Nacember let,

In tis event of 8 shutdown «ll æa"lovres, unleas otherwian notified,
will Yo racuired to tath+ir holida-- darirns the shuloyn venk,

ACTITT™ MD, 9

CTATIT BY DILINAYS

gection When p “tatutory iloliday, recognized by this Agreement fnlls or nuray, Lhe dey declared by ha “ivil, Frovineiel or jeainion nuthoritiensmall be trested am tue lepsl holllay,

«
f
h

i
l
y
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28ction 1,

The Company recopnizes tae -]lowing ““ætutory loltiava:-

New Yeers “a Douinion Navy
Epinhany Labour “ay
“coli Friday Thenkgiving "ay
Aace- simn Ng I'weronule te “orcer tiun
"Le Join the Tatise “hristaas "ay

The “~perv recognises “ie ’ollwir “tatutory Holida><, aubjret to
mie erditicorg lietet Helou, re rolileys vith ray, for walsh all
emlovoe 21,1 ® pif? tals wariler vprea r1lthoir ne vèrk may be
nerforaed :-

Neu Years Nay Toninion Day
Gool “riday Labour Jar
‘oncetion ‘ay “henksyiving Nay
jt. Jonn tne Rgptint Chrintaas "py

6) ‘wer emloyee who is ir tie an, loy of the "ompeny ani eetrvally
rh word nn tie lrat evandilet vorcins dey nrocedirg, and tae firat
stuedulel sorainy dey followin: r paid “tatutomy iloliiey ant vho
1s not required to perfora work in the servire of the ‘onrenry, or
Who is ehsert. vitn prior ‘arnisaion, will Le pald nis hourly rate
ul tiplied by tue hours noraglly worked, exclusive of overtine or
nirnit anift bonus.

(b) Mat the emloysn be rot on leave of abannce for aickness or
orkmen's Conpenantion,

(e! Any employer recuire! to werk on a paid Skatutory Holliay will Le
entitled tn reneive an laternite lay off with ‘ay. "his elternate
ley mist Le taken,

(d) “mployees renuested to work on a pall “tetutory Holliday rnd who
refisa will not br entitle *o receive any compengs tion,

 

See “oned le "AY attached,

Any “aployee, regardless o” ave, shall be prif according to establisnnd"etes ani clagssificetions,

 

Ability, thet la knowledge, s«ill, training ent efficiency, Leing
royal, tue seniority ir eurloyuent lth the Jonpeny anel]l be tae
woverning feetor In proaotions, lenotiona, lischerper, lay-offs gn
rehilring. .Jowever, sr: lecisii on ice aunjrcts shell Le abject to
Li» grievance rroczed.are ari tc rerresertetion from the Grieve -ae Committee,

- ) =
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“ecti3 an ar-lovee snel: rot anauidre seniority rionts anless ae a8 ber in

h ce ro ov 7° te ‘opany for Taree (3) © rreautive aon 0%, Aen nnd

Prom ia. @nlovel rod farin? gach 707 10° auch

geninrity aiinll arte

eanjorre shall }. ennai leret -rohe tionry,

An es lcyen an=1] lose lc 38°15 “er am lovee °° Lae “ay ep in the

rallovint ceness3
4{anrizarl,

1, 1f he ts ligeaerenl or

a, (f e quite tae OTE of iia wm volition,

3, 11 ne “eile to "eport for werk wishin taree laye Iron recell

ne im,p'ter nr leyolf,
s IP ye is 1: Ll off
Lipo

“pr eigir (0) 1ntas or longer rt,

y will cecuiidWow to. tao tine thal status 88 an ew loves of

.oriols vill not Le counted,‘enforit
{r preg, bxcent Sint 1~vofl”

“1e Tonpany ter

pendthirty (3J) lavas from va al, rans of tls agree ent, Loir Cowpany

will ave te te ‘mir e 1188 0% 1ta #mloyers soverei by this àAgrreamnt

auvir trclr vere reten ind years OT service.

pros E LE

C5 re ¥ dd

rTET

’oamitter of seven (7) eyloyens

,# the Comirry incart a fGrieverce
5 4 ui

zersrel
fhe ‘onpany ayrees

galected tor “ia Irion will resreger’, tae savloy: ee

puy prirvon”s wit vegrect L'vurs Sf 1nbour, rates off Welles,

conditions of work or conditions of cayloymente

Porarcea price betigeer. the “omeny snl %ne ‘inion ns ts the

tpreenand or should‘honlà Jif
> the provisi na 5° *nls

manie er] grolten tion =

spyqtle erire In the Tlrnt, cere aus l11 Lr nc suarensitn of wnon

- naquit OT gun

sam a we im tne FTolloulP aprmers

nee onl neni tae

(4) ‘etween the paplovee conoerné| vno ln a member ©(2) vorkiine ere,
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se n 2,

2284 A

when r Foreman thinks it advisable for discinlinary purposes to disaiss

gn ew lovee, he car sugreni Sas eavlorae snd refer him bo the “urerinte

evjert 0f the Nerartment who will lecile whether ha shoul he diniased
JeCinftaly ur other Viariplinery nernr be taken, In cane of » prievrnae,

the mytter shell be gettln* ‘occordi > Lo Teatior 2 above, th= procedure

atgrtins vith peracranh "7" n° anî! Tention 2,

IP Bg sy lovee hellaves he hrs bear unfustle miepentst or (lrainsed prirfter Invrotiretion 1% han beor shown thet ne wes w Juebl- s'apended or

{a4 910d, he will be weinatetei without loas »” wages Por 6 maximumperio! of “Lteen wor<ine irva and hia serlorlty rign's will not be

uffected,

It 17 expresslv egrerd tnt there su ll ba no interruption »f work becsuae

of diffarences betwern tne Conpanz end the Union durirr tir term of this

  

ARTITIT HO, 13

CAFCCATVTOATL {AND HALT

‘he ‘omeny shali nexe necessary provisions for Une asfets end nepltn of

ite en lov es at the lent, will “ve then sanitary rest Tnons,

fountaira in eaûh levertaent, irdiviiusl lockers sni otner needs proviied

for by the Muabec Tvelaus,

The ‘’empeny will aunply protective clothing (Aprons) to fewle emloyees
working in the !rmoureld Corner ’epartmant.

 

HTN FOR VOICE

It, 1° (arret thet tne on lovess will Yrve the right Lo nae Sonar (4)

boprda thet tne Cnmens vil} put pt taelr l'aponel to prot rl! inion
cireulrrs or notices, es lon> eg tiev heve been pravionsl/ cyrroved by
Lie Tlpnt mpager or ery otbler revrese-Letive of the Ponanrnv hreving

eur eutnority.
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The Jni n agrees %o communicate to tne onneny the nemen of tae mrnbers

of the Conmnitter ayppinteri b' the Union tn (lacums with the Conprrny any
niestion or grievrnce mien roll prise luring whe life of “ur Pgronnent

 

Lo # ns ESE NO , Lr i Ce fe - 4 Li - . , : So. -

4 4 fs ‘ Sig Ae Ue ogte : PaLay Ey ; py bed . oe fe tr

She Coo 115 CC PRE A - SCA >

_ - PR 3
< 4  

p
n
a

id
LC

2
P
E
N

A
S t
u

LC
o
r
l

»
<
«

+



=

A
R

J

"
i
e

a
n
g

3 Ç

iceTE PC MEduRES

ani al=0 of ary chences saerenf Lact ell 1 occur, A1) mrabers n° tar

‘on Îttee vill be enloyers cl tne Tonpanr pni 19 ther have %0 vi ,

saair some wo perform thelr ity os mabers of the sail ommittec,

ther Will nye 0 notify thelr ff reaen before loir 30.

patsCEiylu

EAGT THT
. crit

 

"ha Jrion recognizes Lhe rignt of tie Company Lo aunape the ae id lant

ord ty lirect the working forces, frnoluilng tae right to hire, ro +,

losnte, transfer, suspeni, *\acap.lne er‘ disciv.rge pny or loyen or

just reeson, fll such promotions, iesonions ani rannfers aholl ‘e in

conf oral; «iti the seniorit, sruvisions of Article No, ll (eleven) of

this Agreement.
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Tt ia agreed that tie air (6) cents per Lour general increese Lai ù |

“wa been (ncorgorrSed into ‘he v-pes ghown in frperdix “AY of thin /greemant,

will be prit only to one exlorees ,n “Ie navloy of tie omer on the

lesa ~f signing this Lyweanent, retrorrtive to April Int, 1953, for 0urA

worked,
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Arceemen: ent tie :t'echri Sepentix "2" shall be affective “rom “na

1.th lav of August JULEP

k
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This Agreement shall renlece Me axiatine contract Le tnan he ope y

and Lan infor end ghell be effective tthe enimty-firat (31st) lov of
4 Las 3 , RSS ue a ; , » i = « > + + . at ,

“erci, 1954, and thereafter from eer To yer inlass air oro Carter
civer bu aithaer party not ore “ner aixty leva ant ro 1man the: > 5

rsa prior %o Aril lat 5° “heir irteantion to make naenvioenta.

y nitul underaandinz, cunpon dei © ale to *nis agreement, prior

vo Ita expiration,
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10.
11.
12.
13.
14.
15,
16.
17.
id.
19.

RLQE LN]

14,
2.

3.
Le
4A,
Se
Ge
7e

9.
10.
11.
12.
13.
14.
15,
16.
17.
13.
19.

21,
22.

LETNDIX TAF  

CIMRENT HATZ - MONÇRU AL JLANT

Chipper Man
“age lutter far
Ne®ibrator “erator
’reckor “enter isn

"ap Heater ‘en
Fag Taster fan Helper
‘rehine Tender
"mek Tender

Third Hands

"nit labour
Nev T.ebour

“cele en
Track ‘Yiver (Felt 4111)
Paper 41) Warehouzeman
layinier Operator

Flectri Lift Truck Operator
Splitter “ian
Wood Zaler

Machine Uperetor No. l “chine
fecnine Uperator Wo, 2 ‘chine
Coster Jention No, 1Mathine
Coster jection Yo, 1 Machine Thick Tutt
dinderen No.‘l Machine
dindermn No. 2 Machine

Felt "mlar Snerstor
Tale Twfacing Section
Jverley Press Poll Opers tor
Inmectr Ygofing “ill
“late ‘yer
‘lete 4xer Helper
Pellynm
“olour rift Operator
linishire Looper
Shingle Tiers
Labourers

Filler ‘uppl-> 4en
Turply teterial to Machine
Spare

dre-ping der

"cale ‘4m No, 1 Machine
“cele in No. 2 Machine

- 1l/ =

dourly late

1.17
1.18
1.36
3.31
1,37
1.32
1.42
1.34
1,30
1.25
1.11
1.1%
1.17

1,14
1.13

1,17

1.13

1,34
1,34
1.31
1.27
1.26
1.24
1,21
1.21
1.25
1.27

1.20
1,14
1.23

1.2)
1.1%
1.14

1411

1.19
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Claas

23. Nase lroaa oll Operator
T1ft Truok Operator
“tar ers gl Take Off ar

TIisgine ‘arhalt

amp Van
Pelt-\Vsrehouseman
Pre<iesternan

“elt ,arehouseaan Helper
In!loadi: 7 "au tock
Yer-] “lagner
Levovtrer

 

7.
8.
9.
20.
11,
12.
13.
14.
18,
16.

17.
13,
19.
20.

feed Hand

"regs Operator
Ghiplep % ‘aturetor Merator
Yackirg Aacnine operator
“unca Cerator
Combining

Lebowrer

fonotor mperator
Shipler Helper
" -ar{i “oolermen

june: Operator Helper
Gnlosdinr end Pilling
“pare

Paoklnyg 4echino Helper

“hecker
tunch Press Scrap Cleener
Floor “learar or “elie! “en
eri Teeder - Flirver
’e<sheet ‘eeler
Floorman21.
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Leboure~ (Fewle)
Lining aechine Operator (Female)
!abnurer ( fale)
Helper (dale)
insyecting ani Fecheging
Inarect!nz and Streightening
Service-sar,

Faater, ‘renulrtor or nail corting Oneretor
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Clegs Name

SHIPPING
1. Lead Hand

2e Cang Leader

3. Warehousemen
Le Truck Driver (Fenior)
Se Trick Driver
6. Lorder

7. Lift Truck Operator
Je Labourers

MAINIFNANCE

1, Dane Leader
Le Aaintenance, Machinist, ¥lectrician, .elder "Grade
3. daintanance, Machiniat, 'lactrician, Welder "Grade
be .\aintenrnce, Machinist, Ilectrician, Welder "Grade
>. Maintenance, Steamfitter "Grade
6. AÆintenance, Steanfitter "Grade
7. Maintenance, Steanfitter "Grade
3. Maintenance, Millwright, Carpenter, iechanic"Gfade
Se Maintenance, Millwright, Carpenter, 4echanic"Grade

10, aintenance, Millwright, Carpenter, :fechanic"Grade
11, Faper #11 Oiler
12, Apprer.tice
13. Labourer
l4e Stationery Engineer (Class 11
15. Stotioner7 Prgineer Class 111

© DEPARTMENT

le “ala Labourers
Re Female Labourers

e 8 F

A"

Bt

on

A"

Br

CH

A"

6”

cn

Hour Rate
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1.41
1,33
1.25
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1.31
1.23
1.37
1e29
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1.11
1.57
1.42
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CANADIAN

PRODUCTI

AGREEMENT entered into the 12th day of June 1952 between Building Products
Limited in Ville LaSalle, Quebec, (hereinafter called "The Company”), and
the employees o s Limited represented for the parpose of
this Agreement by Local No, 2 CANADIAN UNION OF BUILDING PRODUCTS WORKERS,
chartered by the Canadian Congress of Labour (hereinafter called the ("Unicom"),

As the Union represents the majority of the employess actually employed by
the Company and are members of the Union, they have authorized the Union to
act as their representative before the Company for the purpose of negotiating
this Agreement,

As this Agreement îs negotiated with a view to prometing and maintaining har-
monious and peaceful industrial relatiens between the Company and its employees,

~ the parties hersto mutually agree as followsie

NO,

ERIQLIE

segtien The word "employee" as used in this Agreement shall apply to all hourly
rated men and womer employed by the Cempany in the production werk or
maintenance of the plant in Ville LaSalle excepting superintendents, fee
remen, office employees and all other employees having authorisatien ef
hiring and dismissing employees,

 

Segtion The Company recognises the Uniem as the sole exclusiwe bargaining agemsy
for all employees with respect to their rate of pay, hours of werk and
all other conditions of employment,

ARTICLE

OF

Section It is agreed that vhere an employes is assigned temporarily to perferm
work in a classificatien paying a lower rate than his own, he shall be
paid his regular rate,

-—
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Section Ary employee performing work in a higher rated classification than his
own, shall receive the higher rate of pay while cecupying the said higher
rated positten,

The ability, that is knowledge, skillr training, versatility and effisiemsy,
and senierity shall be considered before assigning men to those positions;
however, any decisien to this effeet shall be subject to representations fre
the grievance committee,

If, 30 days after appeintment, the werk of the empleyee is judged satiafac=
tary he shall be retainsdin the position as long as, in the opinien ef
the Company, his rervice remain safisfestery and are required,

Sestion The Cempany agrees to pay five (.05) cents per hour ever the regular heurly
rate to all AXX employees working on the night shift,

Section The Company agrees to pay two and one half (.024) cents per hour ever
the regular hourly rate te all employees working on the afternoon, 43100 P.M,
to midhight rotating shift, and five (.05) cents per hour over the regular
hourly rate to all employees working on the night, midnight to 8:00 AM

rotating shift,

Section Wage Rates- See Appendix "A" to this Agreement,

Section Any enmployee, regardless of age, shall be paid accerding to established
rates and classifications,

Section

7a

All Maintenance Department employees who are called in on emergency werk

after regular working hours shall be paid at the rate of time and threee

quarters (1%).

ARTICLE

IRREVOCABLE

Seation

1.

On reseipt of a written authorisation of am employee, the Company will

dedust from his wages an amount equal to the monthly dues as specified

by local #2, Canadian Unien of Building Produsts Workers, The sum of meney

thus collected will be transmitted to the Secretary=Treasurer of the Uniem

once a month who will furnish a proper receipt te the Company fer all memey

received, This authorisatien shall be effective fer the period of the

current labour agreement and shall automatically be renewed for the peried

of each succeeding applicable labour agreement unless written notice of

revboation is given to the Company by an employee within thirty (30) days

prior to the expiration date of such labour agreement,

areAOSinSt+ mr anean
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ARTICLE NO,5

QVERTIME

RATES

In the casepf rotating 8<hour shifts (such as in the Paper Mill)overtime be paid at one and one half (1}) times the enployee 'sregular rate, when an employee is requested by the Company to workover 8 hours per day or over 48 hours per week,

In the case of day workers and non-rotating shifts, overtime will bepaid at one and one half (14) times the employees regular rate, whenan employes is requested by the Company to work over 9 hours per dayor over 45 hours per waek,

Compensation at one and three quarters (12) times the employee's regularrate stall be paid to all employees who work over 3 hours overtime in
any one day,

Doubls the prorate shall be paid for the work performed on Sundays amdthe following holidayss=

New Year's Day Dominion Day
Epiphany Labour Day
Good Fri Thanksgiving Day
Ascension Vay Inmeculate Conception
3t. John the Baptisp Day Christmas Day

Should one of the said holidays fall on Sundays, the day declared by
the Civil, Provincial or Dominion Authorities should be treated as
the legal holiday and double time shall be paud for tje work performed
on sush day,

All Sundays and holidaye shall tb considered as twenty=four (24) hours
elapsing between midnight and midnight,

All employees reporting for work unless a contrary order from the foreman
has beon will receive half a day's pay, It is understood that unier such
conditions an employee may be required to work in alternate work if ree
quested at his regular hourly rate,

Every employee shall be given two periods of fifteen (15) mimutes for
rest during their regular work without stoppage of machine and without
requiring their neighbour to do their work, but angrone who vill take
more than fifteen (15) minutes without permission will be liable to dis-
charge,

It is agreed that every employee shall be allowed five (5) minutes ef
rest peiorto the quitting time on each day and five (5) minutes rest
prior to lunch on each day in order to have the opportunity te clean
up and change clothes, but they will be liable to discharge if they
quit work more than five (5) minutes before the authorized time,
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Section9¢ The overtims shall be distributed as evenly as possible ameng the
employees usually performing sush work,

Section10. Bo foreman or watehman will do overtime when the regular empleyees
are available,

Section Maintenance employees shall be entitled to be notified on the previpus
day if they are required to work overtims, failing which, a meal (or
an amount of sixty (.60) cents) shall be provided at the expense of the
Company, if such overtim necessitates working through the meal time
(6330 poms)

Section Maintenance Department employees called in for emergency vork vill
receive a minimum of two and one half (24 hours pay at their overe
time rate,

      

Section All Maintenance Department empleyses will receive a ainimum of ome
Sunday 6ff a meath,

 

ARTICLE Ë
PAID R

See Appendix "B" to this Agreement,

ARTICLE NO.7

SENIORITY

Sectien

1,

Ability, that is knowledge, skill, trating, versatility and effi-

ciency being equal, the senierity in employment vith the Company shall

be the governing faster in promotions, demotions, dischargeg, lay-effs

and rehiring,

Gestion

2a

An eaployec shall lose his sonierity and his status of empleyee of “os

the Company in the following casest |A

a) if he quits the Company of his oun volition,
b) if he 1s dismissed,
(a) if the employee falls to report for work within

two days upon recall,

ARTICLE HO,8

          

_SAFEXY,

SANITATION

ANDHEALIN.

Section lo The Company shall make necessary provisiens fer the safety and health

of its employees at the plant, will give them sanitary rest reoms, fount

tains in each department, individual leckers and other needs provided

for by the Quebec By-laws,
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The Company will supply protective clothing (Aprons) to female

employees working in the Armoured Cerner Department, 0

ABTICLE NO.2

GRIEVANCES

The Company agrees that a Grievance Cemnittee of seven (7) employees

selected by the Union will represent the employees of the Company in

any grievance with respect to hours of labour, rates of wages, gener

ral conditions of work or conditions of employment,

Should differences arise between the Company and the Union as te

the meaning and application of the provisions of this Agreement or

should trouble arise in the plant, there shall be no suspension of

work on acchunt of such differences but an earnest effort shall be

made te settle the same in the following manners®

(a) Between the employee conserned who is a member d the Union |

and the foreman of his departmente
Y.

(b) Beÿween one or some members of the Qrievance Committee

appointed by the Union and the foreman and superintendent |

of the department comcerned,
©

(e) Between one or some members of the Grievance Committee

appointed by the Union and the plant manager,

(à) Between a meuber of the National Organisation of the Union

and the Administration or its representative.

The Grievance Committee of the Union and the Plant Manager agree te

meet on the second Tuesday of the month for the settlement of grie-

vances} however, the cases of dismissal and other matters which cannet a.

beielayed up to the time of the regular meeting may be submitted any 8.

times
)

a
"

The Company and the Union are willing to take all provisions at their

disposal to settle a dispute without loek=out or strike, Any employee

who commits himself in a strike, slow=down or suspension of work before

having complied himself with the procedure to settle the grievance pro=

vided above or to the other provisions provided by the law will be dis-

missed,

When a foreman thinks it advisable for discipl gruposes to dismiss

an employee, he can lay-off the anployee and refer the superintendent

of the department, who will decide whether he should be dismissed defie

nitely or other disciplinary means be taken, The superintendent of the

department and a representative of the Union, with the erployee concerned

will make an investigation on the facts and circumstances and if ne-

cessary will consult the administration and the representatives :
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of the employee, The ettlement of the case vill be carried eut
wutually by the superintendant of the department and the Union
within three (3) days, Should the employes be exonerated, he shall
be paid at his regular scheduled rate for time lost, if any,

ARTICLE

FOR

It is agreed that the exployees vill have the right to use four
(4) boards that the Company will put at their disposal to post
all Union circulars or notices, as long as they have been pre-
viously approved by the plant manager or any other representative
of t'e Company having such authority,

ARTICLE

MQDISCRIMINATION

Sectionla There shall be no disorimination, interference, restraint or coer-
cion by or on behalf of the Company regarding any employee because
of membership in the Union, The Union, its members and/or its agents,
shall not intimidate or coerce employees intc membership and shall
not conduct Union activities on Company time or solicit employees for
membership in the Union on Company premises. The Company agrees to
equally prohibit any other collective bargaining agency,

SBIICIE

CLASSIFICATION

Within thirty (30) days from the signature of this Agreement, the

Company will give te the Uniom a list of classifications of its

employees with their wage rates and years of service,

ARTICLE
COMMITTIE

The Unien agrees to communicate to the Company the names of the

men! ers of a committee appointed by the Union to discuss with the

Company any question or grievance which could arise during the life

of the Agreement and also of any changes thereof that could occur,

All members of the Committee will be employees of the Company and if

they have to quit their work to perform their duty as members of the

said Committee they will have to notify their foreman befere doing se,
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ARTICLE NO.14

TERMSANDDURATION OFAGREEMENT

Section1. It is agreed that the “ive (.05) cents per hour general increase
incorporated into the wges shown în Appendix "A" of this Agreement
will be paid only to those employees în the employ of the Company
on the date of signing this Agreement, retroactive to April lst,
1952, for hours worked,

Section2 It is agreed that all other amendments or changes incorporated in
this Agreement will be effective from the ninth (9th) day of Jume,
1952,

Section This Agreement shall be effective from the first (lst) day of April,
1952 to the thirty-first (31st) day of March 1953 and, thereafter,
from year to year unless written notice is given by either party,

thirty (30) days before the expiration of this Agreement of their
intention to make amendments, The present Agreement shall remain

in force until the new revised Agreement will be signed, However,

by mutual understanding any changes could be made during the duration

of this Agrecnante

SIGNED ON THIS 12TH DAY Or JUNE, 1952,

ON BREALF OF BUILDING PROLUCTS LIMITEDS ON BEHALF QF LOCAL NO, 2
CANADIAN UNION OF BUILDING PRODUCTS

WORKERS
AND THE CANADIAN CONGRESS GF LABOURS

Plant. Manager Vice-President

4

Bog thot 4 2

Industrial Relations ManagerAssistant
   President

Regional Director



Chipper Man
Rag Cutter Man
Defibrator Operator
Breaker Beater Man
Rag Beater Man
Rag Beater Man Nelper
Machine Tender
Back Tender
Third Hahds
Shift Labour
Day labour
Suale Man
Truck Driver (Felt Mill)
Paper Mill Warehouseman
Rewinder Operater

Electric Lift Truck Operator
Splitter Man
Wood Scaler

Machine Operator Ne, 1 Machine
Machine Operator No, 2 Machine
Coater Section No, 1 Machine
Ceater Section No, 1 Machine Thick Butt
Vinderman No. 1 Machine
Winderman No, 2 Machine
Pelt Cooler Operator
Tale Surfacing Section
Overlay Press Roll Operater
Inspector Roofing Mill
Slate Mixer
Slate Mixer Helper
Tallyman
Colour Drift Operater
Finishing Looper
Shingle Tiers
Labourers
Cleaners
Filler Supply Man
Supply Material to Machine
Spare
Wrapping Man

Secale Man No, 1 Machine
Seale Man No, 2 Machine

 

f1.1
1.12
1.25
1.20
1.26

1,22
1,31
1,21
1.19
1.14
1.05
1,09
1,22
1,08
1.07

l.11
1,07
1.07

1,10
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BOOYING- cont'd

Class Yam

23, Base Press Roll Operator
24. Lift Truck Operator
25, Stackers & Take Off Man

Um

i, Blowing Asphalt
2, Pump Man
3e Felt Warehouseman
he Pre=Heaterman
5e Felt Warehouseman Helper
6. Unleading Rav Stock

Te Yard Cleaner
8, labourer

ROTARYINOUL~3IDINGUNIIS

1. lead Hand
2, Press Operator
3e Shiplap & Saturator Operater
he Packing Machine Operator
50 Punch Operator

6e Conbining
Te Asphalt Carrier
8e Labourer

9. Towmeter Operater
10, Shiplap & Helper
11, Board Cooclerman
12. Punch Operator Helper
13, End Finisher

14. Finish Coolerman
15e Packing Machine Helper
16. Checker
17. Punch Press Scrap Cleaner
18, Floor Cloaner or Relief Man
19. Board Feeder- Flipper
20. Capshest Feeder
21. Floorman

ARMOUREDCORNERS

le Primary Man
Ze Primary Helper
Je Coaters (Male)

4e Gramulaters (Male)
S5¢ Packing & Inspectben
6. Lining Machine Operator (Female)
7. Coaters (Female)

$1.10
1.18
1.13

1.17
1.14
1.14
1.11
1.09
1.07
1.05
1,05

1.23
1.19
1,16
1,16
1.14
1.13
1,11
1,05
1,18
1.07
1.07
1.07
1.07
1.07
1.07
1.07
1.07
1.07

1,12
1.19

1.15
1.07
1.07
1,07
1.12
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CORNEAS- Centà
Class

6.
9
10,
11,
12,
13.
14.
15.

2H1FF1R0

Oranulators (Female)
Labourers (Male)
Labourers (Female)
Female Labourer Dipping Corner
Tranafer Man
Packing Helper
Armoured Corner PFeoder

Mechanical Granulators

Lead Hand
Gang Leader
Verehouseman

Truok Driver (Senier)
Truck Driver
loader

Lift Truck Operater
Labourers

Machinist
Repair Machinést
Repair Machinist
Repair Millwright
Repair Millwright
Repair Millwright
Repair Carpenter
Repair Carpenter
Repair Carpenter
Repair Steam Fitter
Repair Steam Fitter
Repair Steam Fitter
Repair Electrician
Repair Electrician
Repair Electrician
Maintenance Electric Wekder
Maintenance Electric Welder
Maintenance Electric Welder
Paper Mill Oiler
Apprentices
Labourers

Male Labourers
Female labourers

Grade À

Grade B
Grade C
Grade A
Grade B

Grade C

Grade A
Grade B
Grade C

Grade À
Grade B

Grade C

Grade À
Grade B

Urade C

Grade À

Grade B
Grade C

1.05
96
96

1.11
1.07
1,11
1.1

1.16
1.13
1.11
1.16
1.13
1,07
1.16
1.05

1.33
1.27
1.19
1.31
1,23
1.13
1,31
1.23
1,15
1.33
1.25
1.17
1.35
1,27
1.19
1.35
1,27
1.29
1.15
1.11
1.05

1.03
96
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Le YACATION
The vacation peried vill be frem Jamiary lst threugh December 31st,

2, OF

W
Every employee who completes one year of contimuous service is entitled te a

vacation of one week,

IvoWeeks
Every employee who complets five or more years of comtinueus serviee im the

current year is entitled to a vacation of two weeks,

ThreeWeoks
Every employee who completes twenty-five or more years of centinuocus service in

the current year is entitled to a vacatien of three weeks,

3e OF

'

One 72 week's vacation will be calculated amthe basis of twe (25) percent of gress

wages earned, imcluding overtime, during the previous calendar year,

T 'y

re a vesks' vacation will be calculated on the basis of four (4%) percent ef
gross vages earned, including overtime, during the previeus calendar year,

'
Three ©) weeks‘ vacatien will be calculated on the basis of six (6%) percent ef

gross vages sarned, including overtine, during the previous calendar year,

  

  
  

 

   
  

Ae  PAXUENTOFVACATION PAT
Vacation pay must be given te the employse immediatelyprior to the commencement

of his vacations

5¢ rRI0D DURING WHICH VA BE GIVEN

Vacations should be given as soon after the qualification date as 1s convenient

to the Management, but in no case are to run beyond the end of the current year,

Vacation porieds eannet be transferred or accumulated,

6 NOTIFICATION OFVACATION
Employee must be notified at least fifteen (15) days in advance,

Te ADDITIONAL TIMEOFF
Additional time off will enly be granted after satisfastery arrangements have been

made with the Superintendent or Department Head in charge, and if allowed, will be

without pay,

veses/2
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ALLOTMENTOFVAÇATION
Employees having the longest recerd of service vill have first
consideration in the allotment of time for vacations, The Supe-
rintendent or Department Heed in Charge will arrange the times
of vacations as may be most convenient for the employee and the
Company,

=2ATUIORYHOLIDAYS
An extra day off may be allowed when a statutory holiday esowrs
during a vacation peried, but will be without pay,

0
Employees are not allowed any payment of vages in lieu of vacation,

it An hourly paid employee leaving the service of the Company whe
has not completed one (1) year of continuous service is entitled
to receive two (2%) percent of wages earned between hiring date
and date of departure,

(b) Any employee leavimg the service of the Company, who has come
pleted at least one (1) year of continuous service, is entitled
to vacation pay not received, Over and shove this, he/she is ene
titled to receive two (2%) percent of wages earned between January
lst and the dste of saparation,

(6) Any employee loaving the service éf the Company, who has comple-
ted at least five (5) years of continueus service is entitled te
vacation not received, Over and above this he/she is entitled te
recetve four (4%) percent of vages earned between Jaruary lst and
the date of separation,

DHUIDONN :
Should a shutdown of a department or the plant occur for a vacatien
week, each employse who has not completed one year's service prier
to December 31st last, will receive as vacation pay 2% of gress
earnings from date of employment te previeus Deeember Jlst.

In the event of a shutdowa all employee, unless otherwise netified,
will be required to take their holidays durimg the shutdown week,

EADSTATVIORIHOLIDAX
The Company will recognizese

Christmas Day= December 25th
Good Friday=- As set
St, John Baptiste Day- June 24th
Dominion Day= July lst
Labour Day= First Monday in September
New Year's Day= January lst
Conception Day- December 8th

as statutery holidays for which all employees will be paid their
regular wages although nor werk may be performed,

+.
=
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a) Every employee who is in the enploy effthe Company end actually

at verk on the last scheduled vorking day preceding and the first

scheduled working day following a paid statutory holiday and whe

is not required to perform work An the service of the Company will
à

be paid his hourly rate multiplied by the hours normally vorked ex-

elusive nf overtise provideds

(1) thet the employee be not on leave of absence for sickness,

Workmen*s Conpensation or other reasons or be on vacation,

(2) the amployos's carnings shall be computed according to his

designated classification and shall be exclusive of any OV

or night shift bonuses

(3) any employee required to work on a paid statutory holiday will

be entitled to receive an alternate day eff with pay. This alter

nate day must be taken,

(4) time paid for but not worked will be excluded in caloulating

the number of Weekly hours worked for the purpose of overtime,

(5) employees requested to work on a paid statutory holiday amd

vhe refuse will not be entatled to receive any compensation,

 
 

 



 

HOURSQF WORK

$action

Le

The standard starting and quitting time fer day shifty

employees will be from 7:00 a.m, to 12100 a.m, and frem 12130pele

to 4330 peme

The starting and quitting time for day shifts im the

shipping depsrimsht vill bes ’

7330 a.m, to 12800 a,m, and frem 12130 p.ms to A330 pee

8:00 a.m, to 12100a.m, and from 12130 pens to 5330 porte

Gaction 2e The standard starting and quitting time fer rotating

shif% employees will be 8

12300 midnight to 8300 a.m,

8400 a.m, te 4100 ponte

4100 poire te 12:00 midnight
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AORERMENT entered into the First April 1951 between Building
Produsts Limited in Ville la3alle,” (HeTeinafter called " The

Company") end the employees of Building Products Limited represeated
for the purposes of this Agreement by Local Mo, 2 CANADIAN UNION OF

BUIIDIXG PROLUCTS WORKERS, chartered Kf the Canadian Congress of

labour (Hereinafter called the “Union”

As the Union represents the majority of the employees astuslly employed

by the Company and are members of the Union, they have authorised the Unit

to act as their representative before the Company for the purpose ef neg-

otiating this Agreemeht.-

As this Agreement 1s negotiated with a view to prometing and mintaining

harmonieus and peacef:.l industrial relations between the Company and its

employees, the parties hereto mitually agree as follewsie

ARTICLE Ho.À

EMPIQYEE

The werd" employee” as used in this Agreement shall apply te all hourly

rated men and women employed by the Company in the produstion work er

maintenance of the plant in Ville laSalle excepting superintendents,

foremen, office employees and all other employees having authorisation

of hiring and dismissing employees.-

ARTICLE

BECQONITIONUNION.

The Company recognises the Union an the sole and exclusive bargaining

agency for all employees with respect te Sheir rete of pay, hours of

work and all other conditions of employment.-

OF |

(a) It is agreed that where an employee is assigned temporarily te
perform work in a classification paying a lower rate tham his ova

he shall be paid his regular rate.-

À #65



r
é
s
e
n
r
s
e
r
-
E
s

D
DE

A
x

ld

ME 02 1 ES gl IRAE WT ad i feo NT SUERTE ES eTJE AtER TER ES Me ; ol1er i Ca + cr” AEIE »A ..… va c POUR =: POUR veBx - Ç A + _ . 6 ve » 3 15 Mas VE, i ske . . . . ” adhe Paling " " 5

2e

(») Any employee perforning verk in a higher rates classification than |
his own, shall receive the higher rate of pay while oocupying the |
said higher rates position.

The ability and seniority shall be considered before assigning men
te those positions; however, any decision to this effect shall be
subjest to representations from the Grievance Cemnittee,-

If, 30 days after appointment, the work of ihe employee is Judged
‘satisfactory he shall be retained in the position as long as, in
the opinion of the Cempany, his services remain sqtisfactery and
are rentiired,<

(e) The Campary agrees to pay five (.05) cents par hour ever the regular
hourly rate to all employees vorking on the night shift.-

(4) The Company agrees to psy twe and onc BAAS (e024) cents per hour ever
the regular hourly rate to all employees work on the afternoon
4.00 P.M, to midnight rotating shift, and five (.05] cents per hour
over the regular hourly rate to all employees workimg on the night
midnight to 8,00 AgM, rotating shift,-

(e) age Rates See Schedule "A" attached.-

(£) Amy employes, regardless of age, shall be paid according te estab~
lished rates and classifications,

are
(g) AJ1 Maintenance Department employees who called in on emergeney

work after regular working hours shall be paid at the rete of time
and thees-quartess.~

(a) The Cémpany agrees to pay double time te volunteer firemen when called
for a fire drill prestise.-

ARTICLE Ne. 4

JEREYOCARLE CHECKCFF.

On receipt of a written authorisation of an employes, the Company will
deduot from his wages an amount equal to the monthly dues as specified
by local #2 Canedian Union of Building Produsts Workers. The sum of
money thus eollected will be transmi ted to the Seeretary-Treasurer ef
the Union once a month who will furnish a proper recespt to the Company
for all money received. This authorisation shall be effective for the
period of the ourrentlabour agreement and shall automatically be reneved
for the period of each succeeding applicable labour agreement unless
written notice of revcoation is given to the Company by an employee within
thirty (30) days prior to the expiration date of sueh labour agreement, =

3e
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(a)

(b)

(e)

(e)

(2)

(s)

(n)

Porty=eight(48) hours of service shall be eonsidered the standerd
vork week. These hours shall be divided as follows: five (3) days
of néne (9) hours and on Saturday, three (3) hours.-

The standard starting and quitting time for day shift employees will

be from 7.00 AM, to 12,00 AM, and from 14.30 P.M. to be 30 P.M.

The starting and quitting time for day shifts in the Shipping Depart-

ment will de ie

7.00 A.M. to 12,00 a.m, and frem 12.30 P.M, te 4,30 P.M.
8.00 a.m. to 12,00 a.m, and from 12.30 2.M. te 5,30 P.M.

The stendaré starting and quitting time for night shift employees
vill bes

12,00 midnight to 8.00 a.m.
8.00 a.m. ® 4.00 p.m.
4,00 pom. * 12.00 midnight

Every employes required by tbe Company to werk mare Hon Mt oer

of work for one (1) day shall be paid at the rate of time and one-
half fer the first three (3) hours and one and three=qmrtess time
after three (3) hours overtime,-

Double the prorete shall be paid fer the work performed on Sundays

and the fellowing bolidays:-

Rev Year's Day Dominica Day
Epiphany Labour Day
Good Friday Thanksgiving Day

Ascension Day Immoulate Conception
St. John the Baptist Day Christmas Day.-

Should ene of the said holidays full en Sunday, the day declared by
the civil, provincial or dominion authorities should be treated as
the legal holiday and double time shall be paid fer the work per-

formed on sueh day.

The Sundays and helidays shall be considered es twenty-four (24)
hours elapeing between midnight and midnight.-
All employees re;orting for work unless s contrary order from the

fereman has been given will receive half a day's pay. It is under
stood that under such eanditions an employce may be required to

work in alternate work if requested at his regular hourly rate.-

to heooo



   

(1) Every employee shall be given two perieds of fifteen (15) minutes
fer rest during their regular work without stoppage of gachine and
without requiring their neighbour to do their work, but anyone who
vill take more than fifteen (15) mimutes without permission will ve
liable to discharge.-

(J)It is agreed that every employse shall be allowed five (5) minutes
of rest prior to the quitting time on eaeh day and five (5) minutes
rest prior to lunch on each day in order to have the opportunity te
clean up and ohenge clothes, but they will be liable to discharge
if they quit york mere than five (5) ainutes before the authorised
time,

(M) The overtime shall be distributed as evenly as possible ameng the
employees usually performing such vork,-

(1) No foreman or watchman will do overtime vhea the regular employees
are available.-

(m) Maintenance employees shall be entitled to be netified on the prev-
ious day if they are required to work overtime failing which a
meal ( or en amount of sixty (,60) cents) shall be provided at the
expense of the Company, if such ovartime necessitates working
through the meal time (6,30 p.m. ):

(n) Maintenance Department employees called in for emergency work will
receive a minimum of two and one half (2§f) hours pay at their over-
tine rate,«

(eo) All Maintenance Department employees vill receive s minimum ef ome
Sunday off a month,-

(0) The Company will supply protestive elothing )Aprens ) to female employees
working in the Armoured Corner Depertaemt.-

ARTICLE No, 6.
 

RAIDHOLIDAYS,
See Schedule "3B"

ARLICLE Noo7.

JK

(a) Ability being equal, the seniority in employment with the Company
shall be the goveraing factor in premotiens, discharges, lgy-offs
and rehirigg.-

(b) An employee shall lose his seniority and his status of employee of
the Company in the following gases.-

le if he quita the Cempany of his own volitkea
Le ir he is disnissed.

3. if the employee falls to report for work within
two days upomrecall,-

0...

  



  

The Company shall make necessary provisions fer the safety and health
of its employees at the plant, will give them sanitary rest rooms, foun-
tains in each department, individual lockers and other needs previded
for by the Quebes By-lavs,.-

ARTICLE

GRIEVANCES.

(a) The Company agrees that a Grievance Cemmittes of seven (7) employees
selected by the Union will represent the employees of the Company in
any grievance with respect to hours of labour, rates of wages,
general conditions of vork or cenditions of employment, -

(») Should differences arise between the Company and the Union as to the
meaning and application of the provisions of this Agreement or
sheuld troubles arise in the plant, there shall be no suspension ef
verk on account of such differences but an earnest effort shall be
made to settle the same in the following mannert-

le Between the employee concerned who is a member of the Unien and
the foreman of his department,-

2. Between one or some members of the Grievance Cemmittes appeinted
by the Union and the foreman and superinteadent ef the department
coneerned, -

3. Between one or some members of the Grievance Cemittee appointed
by the Union and the Plant Manager.-

be Between a member of the National Organisation of the Union and
the Management of the Company,-

(e) The Grievanee Committee of the Union and the Plant Manager agree
to meet on the second Tuesday of the month for the settlement of
grievances; however, the cases of dismissal and other matters
which cannot be delayed up to the time of the regularmeeting
may be submitted any tine.-

(a) The Company and the Union are willing te take all previsions at their
disposal to settle a dispute without losk-out or strike. Any employee
who cemmits himself in a strike, slou-doun or suspension of vork befere
having complied himself with the procedure to settle the grievance
provided above or to the other provisions provided by the law will be
dismissed,

(e) When a foreman thinks it advisable for disciplinary purposes to dismiss an employep, he nN
ean lay-off the employee and refer him to the Superintendent of the Plant who will decide vhe::: -
ther he should be dismissed definitely or other disciplinary means be taken, The Superintendent
ef the plant or the representative of the Union with the employee concerned will make an in-
vestigation on the facts and circumstances and if necessary vill consult the administratiem
and the representative ef the

YA
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(e) eppleyoe. The settlement of the care vill be carried out mutuslly
by the Superintendent and the Union within three (3) days, Should
the employee be excnersted, he shall be paid at his regular seheduled
rate for time lost, if any.

ARTICLENe,D

BOARDPORNOTICES.

It 1s agreed thet the employees will have the right to use four (4) boards
that the Company will put at their disposal to post all Union ciroulars or
notices, as long as they have been previously approved by the General Super-
intendent or any otaer regresentative of the Company having such authority,

ARTICLE No,11

HO_DISCRIMINATIONORINTIMIDATION,

There shall be no diserimination, interference, restraint or eocereion b
or on behalf of the Cempany regarding any employes because of membership in
the Union, The Union, its mewbers and "or its agents, shall not intintée or
coerce employees into menbership and shall not conduct Union aetivities oa
Company timr or solicit employees for membership in the Uhion on Company
premises, The Company agrees to equally prohibit amy other eoliective
bargaining agency,-

ARTICLENo.lg

CLASSIFICALION.

Within thirty (30) days from the signature ef this Agreement the Company
vill give to the Union a list of classification os its employses with
their wage rates and years of service.-

ARLICLENo.13

UNIONCOMMITTEE.

The Union agrees to communicate to the Company the names of the members of
a Committee appointed by the Union to discuss with the Company any question
or grievance which could arise during the 1ife of the Agreement and also of
any charges thereof that could occur. All members of the Committee will be
employees of the Company and if they have to quit their work to perform their
duty as members of the said Committee they will have to notify their foreman
before deing so.-

Tesvovcecs
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This Agreement will be in effeet for a period of one (1) year and will
be renewed year by year ymless thirty (30) days before the expiration
either party gives a notice by writing to the other party of its intent-
len te make amendmeñts. All adjustments, conditions and the veges as
contained in Schedule "A" of this sontrect will take effect as of Auguet
13th 1951 with thirteen (.13) cents per hour only of this wage inerease
being paid retroactive from August 13th, 1951 to April lst 1951 to enploy-
ees in the amploy of the Company on the date of signing the contrast, The
present agreement shall remein in force until the new revised agrecmeat
will be signed, However, by mutual understa:ding amy ehanges could be
made during the duration of this agreemsnt.-

SIGMED ON THIS 15Ch Day of August 1951,

ON BEHALF OF BUILDING PRODUCTS LIMITED,

CHARLES Ek, Turner,

PETER REID,

Witness, AH, URQUHART .

ON BEHALF OF LOCAL Ne, 2 CANADIAN UNION OF BUILDING PRODUCTS
WORKKRS

Georges Patrice,

Norsaa Barret.

Viatewr Chalifoux,

Witness Pauline Lefematine,

On behalf of the Camadian Cengress of Lebetr:

| Philippe Vaillaneourt,
Rogienal Direetor of the Canadian Congress

ef Labour,-
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SSUEDULE "AS

CURRENTRATES

=

MONTREAL

PLAN.

lame.

Chipper Man
Mag Cutter Man
Defibrator Operator
Breaker Beater Man
Rag Beater Man
Rag Beater Man Helper
Machine Tender
Back Tender
Third Hands
Shifts Labour
Day Labour
Scale Man
Truck Driver (Felt Mill)
Paper Mill Warehouseman
Revinder Operater

Eleetrie Lift Truek Operater
Splitter Man
Weed Sealer

Machine Operater #1 Machine
Machine Operator #2 Machine
Cpater Seetion #1 Machine
Ceater Section #1 Machine Thisk Butt

Winderman #1 Machine
Winderman 2 Machine
Felt Cooler Operator
Talc Surfacing Section
Overlay Press Roll Operater
Inspector Roefing Mill
Slate Mixer
Slate Mixer Helper
Tallyman
Celour Drift Operater
Finishing Looper
Shin,’le Tiers,
labourers
Leaners
Piller Supply Man
Supply Material to Machine
Spare
Wrapping Man
Scale Man #1 Machine
Scale Man #2 Machine

1,06
1,07
1,20
1,15
l,àl
1,16
1,26
1,16

1,09
1,00
1,04
1,06
1,03
1,02

1,06
1,02
1,02

1.23
1.2}
1,20
1,16
1,15
1,1}
1,10
1,10
1.14
1.15

1,09
1,03
1,12
1.09
1,05
1,05
1,00
1,00
1,06
1,08
1,05

1.03
1,06
1,05

oocec0c00000
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MILL Cent'd,
Sian. Jana

25. Stackers & Take Off Man

LARD,

à. Pump Man
3. Felt Werehouseman
4e Pro-tiesterman
J. Felt Yarehouseman Helper
6. Unloading Raw Stoek
7. Yard Cleaner

8. labourer

DSUICAIQUEINITS.

1, lead Hand
2. Press Operater
3. Shiplap & Saturator Operater
be Packing Machine Operator
5. Punch Operator

6. Cembining

8. labourer
9. Towmetor Operates
10. Shlplap Helper
11, Boaré Coolerman

12. Punch Operator Helper
13. End Finisher

4. Finish Coolerman
15. Paokin- Machire Helper
16. Checker

17. Punch Press Serap Cleaner
18, Floor Cleaner or Relief Man
19. Board Feeder - Flipper
0. Capeheet Feeder
2, Floorman

ff Primary Man

rR Primary Helper
3. Ceaters ( Male )

be Granulaters (Male)
5 Packing & Inspection
6. Lining Machine tor (Female)
7. Centers ( Femnl-

1.12
1.09
1.09
1.06
1.04
1.02
1,00
1.00

1.18
1.14
l.1
1,0
1.09
1.08
1.06
1.00
1.13
1,02
1.02
1.02
1.02
1.02
1,02
1.02
1.02
1,02
1.06
1.06
1.14

1.10
1,02
1.02
1.02
1.06
oN
9
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Jana.

Granulaters (Female)
Labourers ( Male)
Labourers (Female)
Female labourer Dipping Cerner

Transfer an
Preking Helper

Lead Hand
Gang leader
Yarehousemn
Truek Driver (Senior)
Trusk Driver
Leader
Lift Truck Operater
Ladeurers

Repair Machinist Grade À

Repair Machinist Grade B

Repair Machinist Grade C

Repair Millvirght Grade A,

Repair Millwright Grede B,

Repair Millwright Grade ©

Repair Carpenter Grade A

Repair Carpenter Grade B

Repair Carpenter Grade C

Repair Steam Fitter Grade A

Repair Steam Fitter OUrede B

Repair Stean Fitter Grede C

Repair Electrician Grade À

Repair Electricien Grade B

Repair Rleftriolan Grade C,
Maintenance Electrise

Welder Grade A

Maintenance Rleetric WelderGrad- B

Maintenance Klectrie welderGrede C

Paper Mill Uiler
Apprentices
labourers

go Male labourers
Female labourers

el
1.00
9
91

1,06
1,02

1.20
1.22
1.14

1.18
1.10
1.26
1.18

1,28
1,20
1.12
1,30
1.22
1.14

1,30
1.22
1.14
1.19
1,06
1.00

1,00
91
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YACALIONPERIOD.
The vagation period will be from January lst threugh December 3lst,

QFVACATION.

_iesk
ery employee who completes one year ef continuous service is entitledBv

to «à vaeation of one week.

veaks.
Every employee who completes five ar nore yeare of continuous serviee in
the current year is entitled to a vaention of two veeks.

\isaka-
Every employce who completes twenty-five or more years of continuous
service in the eurrent year is entitled to a vaeaticn of three week.-

CORPAX.

One oy week s vacation will be calculated en the basis of two (2%)
percent of gross wages earned, including overtime, during the previous
alendar year.-

’

Two pos weeks' vacation will Be caloulated on the desis of four (4%)
percent of gross wages earned, including overtime, during the previous
ealendar year.-

’

Three 6) veeks' vacation will be caleulated on the basis of six (6%)
percent of gress wages earned, insluding overtime, during the previous
colender your.“

VACATIONPAX.
Vacatioch pay must be given to the employee immediately prier to the
commencement of his vacation. -

A

Vacations should be given as soon after the qualification date as is
convenient to the Management, but in no cage are to run beyond the end
of the current year. Vacation periods cannot be transferred or
accunulated.

Employee must be notified at least fifteen (15) days in sdvanee.
ARRITIONALCFF.
Additional time off will only be granted after satisfactory arrangements
have been made with the Superintendent or Department Head in charge, and
if allowed, will be without paye”
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Employees having the longest resord of servise will have first eon-
sideration in the allotment of time for vacations. The Superintendont
or Bepartssnt Head in charge will arrange the times of vaeations as my
be most cenvenient for the employee abd the Company,-

[

An extia day off may be allewed whem a statutory holiday oceurs, during
a vacation period but will be without pay.

Employees are not allowed any payment of vages in lieu of vacation,

a An hourly paid employee leaving the service of the Company whe
has not completed one (1) year of continuous service is entitled
to receive two (25) percent ef wages earned between hiring date
and date of departure,-

(b) Any employee leaving the servies ef the Cempany, who has een-
pleted at least one (1) year of continuous service, is entitled
to Yasation pay not received, Over and above this, he /she is
entitled to receive two (2%) percent of wages earned between
January lst and the date of seperation,-

(e) Any employee leaving the service of the Csmpany who has eon-
pleted at least five (5) years of continuous service is entitled
to vasation not received, Over and above this he” she is entitled
to receive fo.r (4%) per:ent of wages earned between January lst
and the date of separation,

SHUTDOWN. :
Should a shutdown of a department or the plant oecocur for a vacation
week, each employee who has not completed one year's service prise to
December 31st last, will receive as vacation pay 25 ef grees earnings
from date ef employment to previous Secenbder 3lst,-

In the event of a shutdown all employses, unless otherwise notified,
will be required to take their holidays during the shutdown week,

e

LAIDSIALUIORXHOLIDAIS.
The Company shall recognise Christmas Day, December 25th, Good Friday
St. John Baptiste Day, June 24th, Dominion Day, July lst Labour Day
(first Monday in September) and New Year's Day, January lst as Statue
tory Holidays for which all employse will be paid their regular
wages although no work may be performed,e
Every employee who is in the employ of the Company and actually at
vork on the day preceding a paid ctatutory holiday and who is not
required to perform work in the service of the Company will be paid
his hourly rate multiplied by the hours normally worked exclusively
of overtime provided, -
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that the employee be not on leave of absenes for sickness,

Workmen's Compensation or other reasons or be en vacation,

the employee's earnings shall be computed according te his

designated classification and shall be exclusive of any

overtime or night shift bonus.

any employee required to work on a paid statutery heliday will

be entitled to receive an alternate day off vith pay. This

alternate day must be taken,

time paid for but not worked will be excluded in ocaleulating

the number of weekly hours worked for the purpose of overtime,

employees requested to work on a paid statuiory heliday and

who refuse will not be entitled te receive any compensatiom.-
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- L'Unien l’anadienne des Ouvriers de |
Matériau de Construction, Lecal
Me 2.Ville Lasalle, Québec

AGREEMENT entered inte the 13th day ef May 1946, between Building Products Limited
in Ville Lasalle, Quebec, (thereinafter called the Company) and the employees of
Building Products Limited represented for the purposes of this Agreement by Loeal
No 2, CANADIAN UNION OF BUILDING PRODUCTS WORKERS; chartered by the Canadian Congress
of Lgbour (hereinafter called The Union).

As the Union represents the majority of the employees actually employed by the
Company and are membews of the Union, they have authorized the Union to ast as their
representative before the Company for the purposes of negotiating this agreement.

As this Agreement 1s negotiated with a view of promoting and maintaining harmonious
and peaceful industrial relations between the Company and its employeps, the parties
hereto mutually agree as follows;

ARTICLE

EMPLOYER

- The word "employee" as used in the agreement shall apply to all men and women
employed by the Company in the production work or maintenance of the plant in Ville
lasalle excepting superintendert s, foremen, office employees and all other employees
having authorization of hiring and dismissing employees.

ARTICLE

RECOGNITION

The Company recognizes the Union as the sole exclusive bargaining agency for all
employees with respect wie!their rate of pay, hours of work and all other conditièns
of employment.

æ

ARTICLE

OF

(a) The Parties hereto agree that the wages and hous .of work whieh could affeet
the wages cannot in accordance with the provisions and by-laws of the Dominion Governement
be changed without authorization or order by writing of the Regional War Labour Board,

(b) It is agreed that where an employee is assigned temporarily to perfosmork
in a classification paying a lower rate than his own, he shall be paid his regular rate,

(6) Any employee performing work in a higher rated classification than his own,
shall receive the higher rate of pay while occupying the said higher rated position.

The ability and seniority shall be considered before assigning men to those
positions; however, any decision to this effect shall be subject to representations
from the Grievance Committee.

If 30 days after appointment the work of the employee is judged satisfactory,
he shall be retained in the position as long as, in the opinion of the Company, his
services remain satisfactory and are required,

(d) The Company agrees to pay (5) cents per hour over the regular hourly rate to
all employees working on the night shift,

(e) WAGE BAIES
See Schedule A, attached.

(f) Ay employes, regardless of age, shall be paid ascerding to established rates and
classifications.
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These hours shall be divided as follewss five (5) days ef nind (9) hours and ea Saturdays, il
three (3) hours,

~

(b) The regular starting and quitting time shall be from 7,00 a.m, te 12,00 a.m,
and from 12.230 PR. to 4.30 Pole

(e) The regular starting and quitting time for the second shift enployees shall be frem6.00 pom. te 12,00 p.m. and from 1.00 a.m. 0 4.00 a.m,

(e) Every employee required to vork more than regular hours ef work for one (1) dayshall be paid at the rate of time e£—téme and one-half for ¥he. ftwst three (3) hoursand one and three-quarters time after three (3) hours overtims,

(f) One and three-quarters the pro rate shall be paid for the work perfomed ea Sundays
and the following holidays:

Nov Yar's Day
Geod Friday
St. John the Baptist Day,
Dominion Day
Labour Day
etesvin Day
C staas Day°

Should ene of the said holidays fall on Sunday, the day deelared by the civil, provineial
o¢ dominion sutherities shpuld be treated as the legal holiday and ene and three-quarters
time shall be paid for the work performed on such day.

(g) The Sundays and holidays shall be considered as twenty-four (24) hours elapsing
between midnight and midnight.

(k) All employees reporting fer work unless a contrary order from his foreman will
receive half-a-day's pay. The parties agree in such cases that if there ia work at the
regular position of the employees, they may be requested to work the three (3) hours.

(1) Every employee shall be given two periods of fifteen (15) minutes for rest during
their regular work without stoppage of machine and without ring their neighbour
to do their work, but anyone who will take more than fifteen (15) minutes without pere
mission will be liable to discharge,

(3) It is agreed that every employee shall be allowed five (5) minutes of rest prier
to the quitting time each day in order to have the oppprtunity of cleaning up and
ehanging clothes dugthey will be liable to discharge if they quit work more than five
(5) minutes before the quitting time.

(x) The overtime shall be distributed as evenly as possible among the employees usually
performing such work,

(1) No foreman ner watchman will do overtime vhen the regular employees are available,

ARTICLE

HOLIDAYS

(a) All employees shall be allowed one (1) week of wacation with pay after one (1) year
of continuous serfice and thereafter,

(b) Al] employees temporarily laid off for reasons beyond their semtrellshall receive
their helidays as if they had been at the continual serviceof the Company,

ARTICLE

SENIORITY

(a) Ability being equal, the seniority in employment with the Company shall be the governing
facter in promotions, discharges, lay-of f and rehiring,

(b) An employee shall lose his seniority and his status of employee of the Colpany in
the follewing cases:

€



   

  
(1) If he quits the Company on his own volition;

(44) If he is dismissed,

ARTIQLE

SANITATION

The Company shall make necessary provisions for the safety and health of hts
employees at the plant and will give them sanitary rest romms, fountains in eagh de-
partment, individual lockers and other needs provided for by the Quebec By-laws,

ARTICLE

GRIEVANCE

(a) The Company agrees that a G_levance Committee of six (6) employees select-d
by the Union will represent the ces of the Company in any grievance with respect
to.hours of labour, rates of wages, general conditions of work or conditions of employment,

(Bb) Should differences arise: between the Company and the Unien an to the meaning and
application of the provisions of this Agreoment or should troubles ariser in the plant,
there shall be no suspension of work on account of such differences but an earnest effort
shall be made to settle the same in the following manners

1, Between the employee concerned who is member of the Exfton-enidthhe“Posemanoëf
his department,

2. Between one or seme members of the Grievance Committee appointed by the Union
and the foreman and superintendent of the Department concerned,

3. Between one or some members: of the Uxievanse Committee appointed by the Union
and the General Superintendant of the Pjant.

4. Between a member of the National Organisation ef the Union and the Administration
or its representative.

(e) The Grievance Committee of the Union and the General Superintendent of the Plant
agree to meet on the second Tuesday of the month for the ssttlement of grievances; how

ever the cases of dismissal and other matters which cannot be delayed up to the time
of the regular meeting may be submitted any time,

(d) ‘The Company and the Unien are willing to take all provisiens at their disposal

to settle a dispute without lock-out strike. Any employee who commits himself in a strike,

slow~down or suspensien of work before having complied himself with the procedurs to

settle the grievance provided above or to the other provisions provided by the law will

be dismissed,

(e) When a foreman thinks it advisable for disciplinary purposes to dismiss an employee
he ean lay-off the employee and refer him to the Superintendent of the plant vho will

decide whether .heishould be dismissed definitely es other disciplinary means be takem.

The Superintendent of the plant or the representatives of the Union with the employee

aoncerned will make an investigation on the facts and circumstances and if necessary

consult the administration and the representative of the employee, The settlement of the

case vill be carried out mutually by the Superintendent and the Uion within three (3)
days, Should the empleyee be exonorated, he shall be paid at his regular schedule rate

for time lost, if any.

ARTICLEMOQsMILITARY, AIR AND NAVAL SERVICES

Any employee who enlists or is called into the services of

the Bpitish Bupire when the Empire is at war, and who provided he does not accept any

work elsevhere within ninety (90) days after his honourable dissharge from such service,

registers for employment at the Company, shall for the sole purpose ef determining his

seniority in accordnance with this agreement be deemed to have been in continuous

servies with the Company during the time that he vas engaged in such service .

L'UNION CARADIENNE DES OUVRIERS DE MATERIAUX
DE CONSTRUCTION,LOCAL No 2
VILLE LASALLE, QUEBEC
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FOR

It is agreed that the employees will have the right to use four (4) boards
that the Company will put at their disposal to post all Uniem circulars or notices,
as long as they have been previously approved by the Manager of Industrial Rlatiems
or any other representative of the Company having such authority. .

ARTICLENO 11,

NO

DISCRIMINATION

NORINTIMIDATION

There shall be no discrimination, interferenee, restraint or coercion by, er
on behalf of, the Company regarding any employee because of membership in the Union.
The Union, its members and/or its agents shall not intimidate or coerce employees
into membership, and shall not on Company time cénduct union sotivities and shall
not on Company premises solicit employees for membership in the Union. The Company
agrees to equally prohibit any other collective bargaining agency,

IO

CLASSIFICATION

Within thirty (30) days from the signature of this Agreement, the Company
vill give to the Union a list of classifications of its employees, with their wage
rates and years of service,

ARTICLE13.

COMMITTEE

The Union agrees to communicate to the Company the names of the members
of a Committees appointed by the U,ion to discuss with the Company any question or
grievance which could arise during the life of this Agreement and also of any changes
thereéf” that could oscur. Al] jiééaug" of the Committees will be employees of the
Company and if they have to quit their work to perform their duty as members of the
sald Committee they will have to notify their foreman before doing so,

Qr

This agreement will be in affect for a period of one (1) year and will be
reneved year by year unless thirty (3)) days before the exphratien either party gives
a notice, by writing to the other party of its entention to make amendements. The
present agreement shall remain in force until the new revised agreement will be
signed. However by mutual understanding any changes sould be made during the duratien
of this Agreement.

Signed on this June 21 day ef June 1946,

ON BEHALF QF BUILDING PRODUCTS LID;

Carles BE. Turner

00000000000090000000000600000¢0000

John W. Church

660000600090 D6000000.60060000000000US
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ON BENALF OF LOCAL NO, 2, CANADIAN UNION OF BUILDING PRODUCTS WORKERS

 

Jo Ke Clément 
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J. Charles Ouellette28 a
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Jean-Marie Bédard,

   

Regional Direetew ef Organisation for the

Previnse ef Quebes,
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BUILDING PRODUCTS LIMITED
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MONTREAL PLANT

Inaul-Bnick

Department

| l.= let. Class Ipspesters “A

Ÿ 2,- Machine Adjusters 66%

3= Punch Operaters 644

ho» Punch Operater's Ehèpers 5%

3 S.- Oembining 614

; | 6. Press Operaters 614

5 7.= Asphalt Supply & Relief Man 624

S$. End Shiplap Man 64

9.= Cleaner's Relief 59

10,- Primary Man 654

’ 11.» Packing & Inspestien of Corners «61%

12, Male Labourer 5%

13,» Female Labourer 43} 1 = 15 days 46%

14. End Cleaners sh

Beefing

Department

l.- Machine Operater MO. l & 2 Machine . 78%

> 2. Center Section NO. 1 Machine 754

3,- Conter Section NO. 1 Machine Thick Butt Mgehine M4
€

R
e

æ
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©
C
t
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L 5.-
bv

Tee

8.

9.

Senior Winderman

Winderman

Tale & Feld Comtmudd-

Press Rell Ogerator

Inspester

Slate Mixers

Slate Mixer's helper

Tally Men

Chief Truckers

Shingle Dyers
Male labourer

Cleaner

Roofing Cement Mixer Helper

ST

5%

«59%
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18.= Supply Material te Machine

19.= Wire Maker

20.- Wrapping Men

2.- Seale Xn

R.= Seale Man en Shingle Machine

RanairDoparteents

l,~ 1st. Class Rgpair Man

2,~ 2nd Crass Repair Mon

3.~ labourers

dhicoingBeveriments

l.~ Senier Warehouseman

2.~ 1st. Class Warehouseman

3.- 2nd Class Varohouseman

4.« Truek Driver

5.- labourers

anpleDerartuent

1,- Male Labeurer

2.- Female Labourer 43è- 1-15 days

l.~ Blewving Agphalt

2. Pump Men

3.= Wharehouseman

4.- Supply Material to Machine

5.- Might Egater Mon

6.~ Unloading Raw Steck

7«= Yard Cleaner

8.~ Labourer

~JatiteDepartment

1l.,~ Male

2.- Female .43à 1-15 days

biz + LL, æ An

67- . 698- .73- Thh=T6h=TPi=.78

64-644

57%

67

65

«63%

65

SR

5H

464

SH

SH
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59%le Chipper Man
>

2.- Rag Cutter Mn +64
3.- Breaker Beater Man Hn

4.- Defilrater Operater 71
ol

$.- Rag B,ater Man «78%

6.= Rag Beater Man Helper 73

7.» Machine Tender 8%
“>

8,» Back Tender «73 a

9.= Third Hands 71

10,= Shift Labourr 66

11,~ Oiler 61
PE

l2.- Day Labourer SR

13.» Seale Man 61
pe

14e= Trusk Driver «63%
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