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MEMORANDUM OF AGREEMENT entered into in the City and District ofMontreal on the lst day of July, nineteen hundred and forty-eight,

IN AND BETWEEN :

INDUSTRIAL FILLERS LIMITED, a body politic amiand corporate having its principal place ofbusiness and head office in the City of Montreal,Province of Quebec, hereinafter called the
"EMPLOYER® of the first part,

THE FEDERAL UNION OF BRICK IMPLOYEES, of theTrades and Labor Congress of Canada, and Local270 thereof, herein acting through their dulyauthorized officers and representatives havingtheir chief offices for the Province of Quebecin the City and Distriot of Montreal, et

a veluntary uniacorporated assoclation, herein-after collectively called the "UNION® of the
second part,

le EURPOSR

It is the intention of this agreement, which isfreely entered into by both parties, that a spirit of friendlinessand mutual consideration shall at a1 times prevail between theemployer, the Union, and the employes of the employer, for thepurpose which is hereby recognised Yy all parties, of enablingthe employer to contimue to manufacture produots of the highestquality at the lowest cost ansistant with fair treatment for allconcerned ; and to this end, this agreement is signed in good faithby both parties hereto,

2. INTERPRETATION
The term " Company ® when usei in this agreementshall mean Industrial Fillers Limited, of the City and District cfMontreal, the term " Union" shall mean tle Trades and Labor Congressof Canada and Local 270 of the Federal Union of Brick Employees ;and the term " employees " shall mean all the employees of the employerat its plant, save and except offce workers, foremen, and others ofa rank senior to foreman.

3e RECOGNITION

The Company agrees to recognize the Union as thesole bargaining agency for the employees of the Company, in matterspertaining to rates of pay, hours of work, working conditions andtheir general welfare in their vedations vith the Company,

The Union having been certified by the Quebec LabourRelations Board on the 26th of June 1947, the Company agrees thatthe employees may be represented for purposes of negotiation by anyofficer or representative of the Union.

4e

JNION

SECURITY
The employer agrees that it is a condition ofemployment that :e

(a) (1) All employees who are nov menbers of the Union orwho later become members of the Union, shall remainmembers in good standirmg for the lifetime of this
agreement ;

(11) A11 new employees hired after the signing of thisagreement or the renewal thereof, shall within thirty(30) days following his employment, become a member of
the Union and remain in ggod standing,
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(b) * COLLECTION

OFDUES

The Company agrees that the regular monthly Union
dues shall be deducted from the pay of each employee who, in
writing, authorizes the Company to do so ; such deduction to be
made from the first pay of each month for the duration of this
agreement. The Company undertakes to make such deductions, pro-
vided it is permitted to do so under, the laws of the Province of
Fuobec, without incurring any liability, penalty ef sanction,

e total amount thus collected by the Company shall be paid to
the Financial Secretary of the Union at its head office in
Montreal, and a receipt therefor by the said Union and officer
shall be considered as discharge to the Company.

5e HOURS OF WORK AND STATUTORY HOLIDAYS

The normal varking hours for enployees shall be
forty-eight (48) hours per week. All work performed on Sundaysand statutory holidays shall be paid at the rate of time and one-half the basic rates of paye

The following statutory holidays shall be observedby the Company for the above mentioned purposes se

te) New Year!s Day
b) Epiphany
e Good Friday
d Ascension Day
(e Dominion Day
(f St Jean Baptiste
(g Labour Day
(h All Saints Day
(1 Immaculate Conceptionon! Christmas Day

Overtime work shall be paid for at the rate of
time and one-half the regular rate of Pay to all employees afterthe regular hours herein provided,

60

MINIMUM

CALL

PAY

Any employee who, having been requested to à ppearfor vork by the foreman of the Company and who complied with suchrequest by appearing at the regudar commencement hour, or at thehour instructed by the foreman, shall be entitled to a minimumcall pay of two (2) hours work at the regular rate of pay,

7 COMMENC D TERMIMTION OF WO
All employees shall commence work or be at theirmachines or stations immediately upon the hour commencing theirshift, and shall not leave vork or their machine until the hourterminäting their shift,

Every employee covered by this agreement shallhave five (5) minutes twice a day immediately before the hour oftermination of has work at noon and in the evening, to dust himeself off and prepare for his departure from the Company's premises,and at no other time shall an employee be allowed to leave hiswork or station without the permission of the foreman, apart fromthe usual necessities,
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(a)

(b)

(e)

9e

(a)

(b)

(ec)

(1)

(11)

(111)

(iv)

(v)

(vi)

(vii)

(viit)

(1x)

«le

LATENESS
No employee may be absent from his work without
the permission from the Company except in case of
sickness or accident, In such case the employee
shall notify the foremen or office of the Company
of his intended absence insofar as such may be at
all possible, at least thirty (30) minutes before
the commencement of his bour of work. If any en-
ployee shall fail to notify the foreman or the
office as provided and shall fail to explain such
default satisfactorily, he shall incur the pemal-
ties and sanctions provided under the present
agreement,

Any employee who has been absent from work without
permission for any reason whatsoever other than
sickness shall be subject to suspension and dis-
missal by the Company, and his case shall automati-

eallyi be reported to the Union ;

Any employee who is habitually late for his work
or shift shall be subject to suspension and dis-
missal by the employer,

DISCIPLINE_

The Union shall undertake to support any disciplinary
measure of the Company, having the sim of increasing
production and good relations in the plant,

The employer shall observe that its representative,
managers, foremem, etc. shall apply such disciplinary
measures. ,with good judgment and in accordance with
the provisions of the present agreement,

The employer shall be entitled to dismiss any
employee who 3

Brings alcoholic beverages on the Company's property ;

Destroys or damages or steals any material, move-
able or immoveable, belonging to the Employer

Smokes in prohibited or dangerous places ;

Endangers his own life or that of a fellow employee

Tears down or defaces any notice, bulletin or other
document posted on the premises of the employer 3;

Knowingly and maliciously interferes with any
fellow employee and thereby prevents the latter
from doing his work or giving his full share ef
production: 3

dis habitually Dedahis work ;

Is negligent, careless, uneconomical or wasteful
in the handling of materials, machinery and
merchandise or in his work 3;

It 1s agreed between employer and employee that the
employee shall be given warning by Grievance Committee
of any infractions made by him in clause & and 9
before he can be dismissed, After the warning had
been received and ignored by the employee, he shall
be dismissed without any further recourse,

:
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10. DISMISSAIS

The Management of the Company shall upon request

give the Grievance Committee the reason for the dismissal of any

employee covered by this agreement. Should the Grievance Committee

feel that the discharge is unjust, the Company will make a careful

investigation ofall the ¢ircumstances and facts concerning such
dismissal and communicate its findings to the Grievance Committees.
Protest must be made within forty-eight (48) hours of such dis-
charge. In any cease, the discharge of a Grievance Committee
member may be effected only by the Plant Superintendent, or in his
absence, by his designated representative, Any employee who is
unjustifiebly dismissed or laid off and who is later reinstated
in his position, shall be entitled to time lost during the
interval at his regular rate of pay.

11, DIVISIONWORK
In slack times when there is not sufficient work

for all employees in the factory in any one department, the avail-
able work therein shall be divided as:equally as possible amongst
all the employees of such department,

SENIORITY

In questions imvolving lay-offs and re-hirings
the Company will give consideration to years of service, skilled
competence and ability. Should it find these factors equal as
between individual employees, seniority (years of service) will
be the guiding factor,

12. NG_AND DISC S

Nothing in the present agreement shall be deemed
to limit the rights of the Employer in engaging any new employes,
Any nev employee thus engaged and, after the lapse of the trial
period as provided herein, shall be governed by all the terms
sonditions of the present agreement

13. EV D 3_AND

In the case of any complaint, or grievance or
dispute arising out of the terms or conditions of
the present agreement, all employees covered by $his agreement
will be represented in such complaint, grievance or dispute by
the Grievance Committee to be composed of three (3) members
selected amongst the members of the Union who will be autharised
to discuss and adjust those questions with the Company. The
Com agrees to meet the Grievance Committee within seventy-two
(72) hours after having been notified by letter with full details
of the complaint, dispute or grievance. Prior to such method of
settlement, the complaint, dispute or grievance must be discussed
with the Superintendent of the shop and, if possible, must be
amicably settled between the shop steward and the Superintendent.

14. ARDIINATION

Should the Company and the Grievance Committee
fail to reach agreement upon any matter dealt with by then under
the provisions of this agreement, the matter shall be re’erred to
an Arbitration Committee consisting of an equal number of rep-
resentatives (but not exceeding two each) of the Company and the
Union, and aChairman chosen by mutual agreement by such represen-
tatives, or, falling agreement, chosen by the Minister of Labour
of the Province of Quebec in accordance with the procedure of
the Quebec Trade Disputes Act R.S.Q. 1941 ch.167. The demand
for arbitration shall be made by either party to the other in
writing by registered letter,
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TR ARBITRATION(eon'd)

After the Arbitration Committee as hereinabove
provided har been formed, such Committee shall act and hear the evidence
of both aides, and render a decision within seven (7) days of the
completion of the taking of such evidence. Ite decision shall be
final and binding on the Company and the Union and the employees
subject to this agreement, Such committee may hear, or may not
hear any evidence or argument upon such complaint, grievance œ
dispute as in their discretion may seem fit, The award or decision
of the arbitrator, if only one, or of a majority of the Arbitration
Committee if composed of three or more, shall be final, binding end =
observed and performed by the parties and by the Union and îts ‘FT#*"
members, Such award need not be in authentic or motarial form .% fe!
and need not be served upon the parties hereto, but shall be in ;,-”:

  

writing, Verbal communications of such word is hereby declared Ii.:.“edi.

to be sufficient and valid for all purposes,

In arriving at a decision the arbitrator or
arbitration Committee shall also act as " amiable compositeurs *
or mediators, and shall not be bound by any rule of law regarding
the formalities required by the Code of Civil Procedure in arbitra-
tion, but all decisions and awards shall be based upon equity and
good conscience. All the expenses of an arbitration and the
remuneration of the arbitrator or Arbitration Committee shall be
paid in equal shares by the Union and the Employer, unless the
award otherwise provides.

15e IRANSFERSFROMREGULARWORK

Any employee temporarily transferred from his
regular work shall receive his regular rate, but if transferred
to a class of work entailing a higher rate of pay, he shall be
entitled to the rate customarily paid by the Company for such
work, provided that he works at least ten (10) Bours atthis post
during any day of transfer for a period of two weeks.

16. VACATIONS

(a) All employees falling under the jurisdiction of
the present agreement who are in the continuous
employment of the Company for a period of one (1)
year shall be granted two weeks vacation with pay
or en amount equal to (4%) four percent of their
earnings since the beginning of their employment
with the Company if one (1) year, or four percent
(4% ) of their earnings during the last preceding
year if more than one (1) year,

(b) Any employee who has been in the continuous employ
of the Company for more than six (6) months prior
to the vacation period, but less than one (1) year,
shall be granted a proportionate number of days and
half day vacation with two per cent (2%) of his
earnings since the beginning of his employment with
the Company,

(e) It 1s further agreed that vacation money although
paid in advance of the vacation period shall be
conditional upon the return of the employee to work
promptly after the expiry of the vacation period,

(d) Any employee who has been guilty of chronic
absenteeism or lateness shall be disqualified ‘rom
receiving vacation with pay,

(e) Vacation will be given to all employees at the
discretion of the Company's management between
the first of June and the first of October 1949.
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16, BULLETIN

The Company authorises the Union to post in the shops

on the regular Company notice boards, bulletins and comsunications

pertaining to she business of the union, provided that all notices

shall be approved by the Company before being posted,

17, AND

The Company and Union will co-operate in the prevention

of Accidents and will promote all health measures necessary te insure

the safety and health of all employees,

18. OF

All employees elected or appointed as Union delegates,

not exceeding three, at any time may obtain permission to take time

off without pay to transact the business of the Union, provided the

request for permission is submitted to the Company at least forty-
eight (48) hours before the period of absence,

Any employee who is elected in the Union to a position

taking up all his time, shall obtain from the Company his leave of
absence from employment without pay and shall retain his seniority,

19e HAGES

(a) The rates of pay for the duration of this agreement
shall be the following 3:

The actual rates of pay to each of the hereinbelow
mentioned classifications shall be 3

Ordinary Labourers 8 or more) .80¢ per hour
Head Men (2 .85¢ per hour
Mechanic (1 +95¢ per hour
Handy Man (1 +85¢ per hour
Bulldozer Operator(l 904 per hour

(b) Employees will have the following holidays with pay :

New Year's Day
Labour Day
Shristmas Day

(e) The rate of pay for nev men will be seventy cents
(70¢) per hour for a period of not longer than
thirty (30) days. After the trial period they will
be eligible for all benefits and privileges in this
contract,

20. STRIKES AND LOCKOUTS

There shall be no strikes or lockouts during the life
of this Agreement. All disputes shall be settled according to the
established grievance procedure, Any infraction of this clause shall
be a punishable offense,

It is further specifically ajreed that upon termina-
tion of the contract neither party shall engage in a strike or lockout
during the period of six (6) weeks after termination, in order to
enable both parties to commence or continue negotiations for renewal
or amendment of the present contract or any renewal thereof,

à Eee aeeRee we
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2, MANAGEMENT
The Union recognises the right of the Company to

manage this plant and to direct the working forces, including the
right to hire, promote, transfer, suspend, discipline and discharge
any employee for just cause,

22s QF

This Agreement shall take effect as and fron
July lst, 1948, and shall continue in force until the lst of July
1949, and from year to year, thereafter, unless terminated by
either party upon notice to be given at least simty (60) days
prior to the end « the contract or the end of the contract in
any year of renewal, Such notice shall be given in writing and
by registered mail by one party to the other,

SIGNED AND EXECUTED THIS TWENTY-SEVENTH DAY OF
MAY, NINETEEN HUNDRED AND FORTY-EIGHT.

INDUSTRIAL FILIERS LIMITED

Illisible

Illisible
EMPLOYER OF THE FIRST PART,

Roland Racicot, President

Léopold Levesque, Sec, trés,
THE FEDERAL UNION OF BRICK EMPLOYEES, OF THE
TRADES AND LABOR CONGRESS OF CANADA. LOCAL 270,

Meter Trudean - Org,
Manager of Union,
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MEMORANDUM OF AGREEMENT entered inte in the City and District ef

Montreal on the lst day of July, nimiteen hundred and fifty-teu.

IN AND BETWEEN:

INDUSTRIAL FILLERS LIMITED, a body pelitic amd

corporate, having its principal place of business

and head office in the City of Montreal, Province

of Quebec, hereinafter called the "Employer" of

the first part.

ABR D:

THE FEDERAL UNION OF BRICK EMPLOYEES, of the _

Trades and Labor Congress of Canada, and Local

270 thereof, herein acting through their duly

autorised officers and representatives, having

their chief offices for the Province of quebec

in che City and Uistrict of Montreal, at

a voluntary unincorporated Association, herein

after collectively called the "Union" of the

second part.

le FURFOSE

It is the intentien of this agreement, which is

freely entered into by both parties, that a spirit ef friendliness

and mutual consideration shall at all times prevail between the

Employer, the Union, and the Employees of the Employer, for the

purpose which is hereby recognised by all parties, of enabling

the Employer to continue to manufacture products of the highest

quality at the lowest cost consistent with fair treatment for all

concerned; and to this agreement is signed in good faith

by both parties hereto.

de INTERPRETATION

The term "Company" when used in this agreement

shall mean Industrial Fillers LInited, of the City and Distriet of

Montreal; and term "Union" shall mean the T rades and laber Congress

of Canada ané Local270 of the Brick bmployees)

and the term "Employees" shall mean all the employees ef the empleyer

at its plant, save and except office workers, foremen, and others of

a rank senior to foreman.

3. RECOGNITION

T he Company agrees to recognise the Union as the

sole bargaining agency for the employees of the Company, in matters

pertaining to rates of pay, hours of work, working conditions and

their general welfare in their relatéens with the Company.

T he Unien having been certified by the Quebdc Labour

Relations Board on the 26th of June, 1947, the “ompany agrees that

the employees may besepresented for purposes of negotiation by any

officer or representative of the Union .

he

UNION

SECURITY.
The employer agrees that it 13 a condition of

employment thatj-

(a) (1) All employees who are now mwmbers of the Unien er

who later become members of the Union, shall remain

members in good standing fer the lifetime of this

agreement}

(44) All new empleyees hired after the signing of this

agreement or the renewal, thereof, shall within thigty

(30) days following his employment become a member of

the Union and remain in good standing.
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(v) COLLECTION

OFRULE

The Company agrees that the regular momthly Uniem

dues shall. be deducted frem the pay of each employee whe, in

writting, autherises the Company to do so} such deduction te be

made from the first pay of each month few- the duration of this

agreement. T he Company undertakes to make such deductions, pre-

vided it 1s permitted to do se under the laws of the Provinee of

Quebec, without incurring any liability, penalty or sanctien.

The total anoung thus collected by the Company shall be paid to

the Financial Secretary of the Union at its head office in

Montreal, and a receipt therefor by the said Union and officer

shall be cemsidered as discharge of the Company.

5e STATUTORY

T he normal working hours for employees shall be

forty-eight (48) hours per week. Al] work performeé on Sundays

and statutory holidays shall be paid at the rate of time and one-

half the basic rates of pay.

The fellowing statutory holidays shall be observed

by the Company for the abovemsntioned purposesi~

a), Now Year's Dey

b Epiphany

e Good Friday

d Ascensien Day

e St.Jean Baptiste

f Dominion Day

g Labour Day

h All Saints Bay
À

1 Tamdetilate’ Conception

3 Christnes Day

Overtime work shall be paid for st the rate ef Ë

time and ene-half the regular rete of pay to all empleyees after |

the regular hours berein previded.

6. MIBIKONCALL FAL

Axy empleyee who, having been requested te appear

for work by the foreman of the Company and who complied with such "

request by appearing at the regular commencement hour, or at the . E

hour instructed by the foreman, shall be entitled to a minimum cell

pay of teo (2) hours work at the regular rate of pay.

79 COMMENCEMENT

AND

TLBMINATION

OFWOKK

All employees shall commence work or be at their

machines or stations immediately upon the hour commencing their

shift, and shall not leave werk or their machines until the hour

Every empleyee «covered by this agreement shall

have five (5) minutes twice a day immeciately before the hour of

termination of his work ad noon and in the evening, te dust him-

self off and prepare fer his departure from the Company's premises,

and at no other time shall sn employee be allowed to leave his

werk or station without the permission of the foreman, apart from RB

the usual necessities.
:
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8. i

(a) Ko employee may be absent from his work without |]
the permission from tha Company except in case of §
sickness or accident. In such case the employee
shall notify the foreman or office of the qempany ig
of his intended absence insofar ay such may be at F
all possible, at least thirty ‘30’ minutes before y
the commencement of Lis hour of work. If any em- B
ployee shall fail to notify the foreman or the BC
office as provided and shall fail to explain such |
default satisfacterily, he shall incur the penal- ;
ties and sanctions provided under the present ig
agreement, ;

(b) Any employee who has been absent from work without
permission for any reason whatsoever other than
sickness shall be stbject to suspension and dis- &
missal by the Company, and his case shall automati-
cally be reported to theUnion.

(e) Any employes who is hcbitually late for Lis work
or shift shall be subject to suspension and dis-
missal by the employer.

9 RISCIPLIRE

(a) The Union shall undertake to support any diseiplinary
measure Of the Company, having the ain of increasing
production and good relations in the plant.

(b) The employer shall observe that its representatives,
managers, foremen, etc. shall apply such disciplinary
measures with good judment and in accordance with
the provisions of the prosent agreement.

(e) The employer shall be entitled to dismiss any
employee who! .

(1) B_rings alcchelic beverages on the Company's property; B

(11) Destroys or damages or steals any material, move- Â
able cr immoveable, belonging to the Amployer; A

(114) Smokes in prohibited or dangerous places; .

(iv) Éndangers his own life or that of a fellew employee)

(v) Tears down or defaces any notice, bulletin or other Ë
document posted on the prenises of the employer; 2

(v1) Knowingly and meliciously interferes with eny ‘A.
fellow employee and thereby prevents the latter -
from doing his work or giving his full share of .
production;

(vii) Is habitually late at his work; 6 +
[ $.

(vii) Is negligent, careless, uneconomical or wasteful +]
in the handling of materials, machinery and
merchandise or in his work; J

(ix) It 1s agreed between employer and employee that the je
employee shall be given warning by Grievance Lonmpittes PR
of any infractions made by hin in clause 8 and 9 “a
before he can be dismissed. After the Trine has «
been received and ignored by the &PIOY°0, he shall a
be dismissed without any further recourse. -f
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10, DISMISSALS
The Management of the Cempany shall upon request

give the Grievance Uemmittes the reason for the dismisssl of any
employee covered by tl.is agreement. Should the .rievance Committee
feel that the discharge is unjust, the Company will make a careful
investigation of all the circumstances and facts concerning such
dismissal and communicate its finding to the Urievance Committee.
Protest must be made within forty-eight (48) hours of such dis-
charye. In any cuse, the discharge of a Crievance Committee
member may be effected only by the Plant Superintendant, or in his
absence, by his designated representative. Any employee who is
unjustifiably ‘isnissed or laid off and who is later reinstated
in his position, shall be entitled to time lost during the intermal,
at his regular rate of pay.

1. DIVISIONOFWORK

In slack times when there is not sufficient work
for all employees in the factory in any one department, the avail-
able work therein shall be divided as equally as possible amongst
all the employees of such department.

SNIOUITX

In questiens involving lay-offs and re-hirings,
theÇempany will give consideration to years of service, skilled
competence and ability, Should it find these factors equal as
between individual, euployees, senderity (years of service) will
be the guiding factor.

12. HIRINGANDDISCHANGEOfEMPLOYERS

Nothing in the present Agreement shall be (deemed
to limit the rights of the Employer in engaging any new employee.
Any new employee thus engaged and, after the lapse of the trial
period as provided herein, shall be governed by all the terms and
conditions of the present agreement.

13.

 

In the case of any complaint, or grievance or dispute
arising out of the terms or conditions of the present agreement, all
employees covered by this agreement will be represented in such con-
plaint, grievance or dispute by the Grievance Committee to be composed
of three (3) members elected amongst the members of the Union who wiil
be authorised to dispuss and adjust those questions with the Company.
The Company agrees to meet the Grievance Committee within seventy-two
(72) hours after having been notified by letter with full details
of the complaint, dispute or grievance. Prior to such method of
settlement, the complaint, dispute or grievance must be discussed
with the Superintendent of the shop and, if possible, must be
amicably settled between the shop steward and the Superintendent.

1. ARBITRATION

Should the Company and the Grievance Committee
fail to reach agreement upon any matted dealt with by them under
the provisions of this agreement, the matter shall be refered te
an Arbitration Committee consisting of an equal number of rep-
pesentatives (but not exceeding two each) of the Company snd the
Union, an: a Chairman chosen by mutual agreement by such represen-
tatives, or, falling agreement, chosen by the Minister of Labour
of the Province of Quebec in accordance with the procedure of
the quebec Trade Disputes Act R.S.4.1941, Ch.167. Ehe demand for
arbitration ahall be made by eîther party to the other in writing
by registered letter.



5e

14. ARBITRATION (Com'd)

After the Arbitratien Committee as hereinabove
Provided has been formed, such Committee shall act and hear theevidence of both sides, and render a decision within seven (7)
days of the completion of the taking of such evidence. Its de-
cision shall be final and binding on the Company and the Unien
and the employees subject to this agreement, Such Committee may
hear, or may not hear any evidence or argument upon such complaint,
grievance or dispute as in their discretion may seen fit, The award
or decision of the arbitratèr; if only one, or of a majority of the
Arbitration Committee if composed of three or more, shall be final,binding and observed and performed by the parties and the Union and
its members. Such avard need not be in authentic or notarial form
and need not be served upon the parties hereto, but shall be in
writing. Yerbal communications cf such word is hereby declared te
be sufficient and valid for all purposes.

In arriving at a decision the arbitrster er
Arbitration Committee shall also act as "amiables conpositeurs"or mediators, and shall not be bound by any rule of law regardingthe formalities required by the Code of Civil Procedure in arbitrationbut all decisions and awards shall be based upon equity andgood conscience. All the expences od an arbitration Committee shall be.paid in equal shares by the Union and the Employer, unless the
award otherwise provides.

15. ~IBANSTLRFROMRIGULAKTORK

Any employee temporarily transferred from his
regular work shall receive Lis regular rate, but if trasferredto a class of work entailing a higher rate of pay, he shall be
entitled to the rate customarily paid by the Company for suchwork, provided that Le works at least ten (10) hours at this post
during any day of transfer for a period of two weeks.

16, VACATIONS
(a) All employees falling under the jurisdiction of

the present agreement who are in the continous
employment of the Company for a period of three (3)
years shall be granted two weeks vacation with8 Or an among equal to four percent (4%) of their
earnings, for a period from the first of July 1952.

(b) Any empleyee who has been in the centimvous enpley
of the Company for more than six(6) months prior
to the vacation period, but less than one (1) rear,
shall be granted a proportionate number of days and
half day vacation with two percent (2%) og his
earnings since the beginning of his employment with
the Company, and will receive one (1) week vacation
from one year up to three years service.

(=) It is further agreed that vacation momey although
paid in advance of the vacstion period shall be; conditional upon the return of the enployee te workÏ promptly after the expiry of the vacation period.

(a) Any employee who has been guilty of chronic
abscenteeism or lateness shall be disqualified from
receiving vacation with Jay.
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(e) Vacation will be given to all employees at the
discretion of the Company's management betweenE. the first of June and the first of October, 1953.
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17. NOTICESANDBULLETINBOARDS

The Company authorises the Union to post in the sheps

on the regular Company notice boards, bulletins and communications

pertaining to the business of the Union, provided that all notices

shall be approved by the Company before being posted,

18, SAFETYLMDHEALTH
T he Company ans Union will co-operate in the pre-

vention of accidents ans will promote all hsalth measures necessary

to insure the safety and health of all employees.

19.

 

All employees elected or appointed as Union Delegates,

not exceeding three, at any time may obtain permission to take time

off without pay to transact the business of the Union, provided the

request for permission is submitted to the Company at least forty-

eight (42) hours befors the period of absence.

Any employee who is elected in the Union to a position

taking up all his time, shall obtain from the Company his leave of

absence from employment without pay and shall retain his seniority.

20. NACE

(a) The rates of pay for the duration of this agreement
shall be the following actual rates of pay to each of the herein-
below mentioned classifications!

Ordinary labourers 8 or more) $1.10 per hour
Head ilen 2) 1,5 + *"
Mechanic (1 1.25 * ®

Handysan (1 1020 * °
BE ulldozer Operator (1) 1,30 * "

(b) Employees will have the following holidays with Pay:

New Year's Pay
Beod Friday
Ascension Day
St.Jean Baptiste
Dominion Dey
labour Day
Immaculate Day
Christmas Day

(a) The rates of pay for new men will be $1,00 per hour
for a period of not longer than thirty (30) days.
After the trial period, they will be eligible for
allbenefits and privileges in this contract.

(21) STRIEESANDLOCKOVTS

There shall be no strifes or lockouts during the life

of this agreement. All disyutes shal] be settled according to the

established grievance procedure, Any infraction of this clause shall

be a punishable offénse.

It iz further specifically agreed that upon terminatien

of the contract neither party shall engage in a strike or lockout during

the period of six (6) weeks after termination, in order to enable both

parties to commence or continue negociations for renewal or amendement of

the present contract or any renewal thereof.
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22.

 

The Union recognises the right of the Company te
manage this plant and to direct the working forces, including the
right to hire, promote, transfer, suspend, discipline and discharge
any employee for just cause.

This agreement shall take effect as and from July lst,
1952, and shall continue in force until the lat of July 1953, and fren
Year thereaftur, unless terminated by either party upon notice
to be given at least sixty (60) days prior to the end of the cemtract
or the end of the contract in any year of renewal. Such notice shall
be given in writtins and by registered mail by one party to the ether.

SICNED AND LXKCUTED THIS TRENTY-EIGHT DAY OF MAY,
MIMETLEN HUNDRED AND FIFTY-TRO.

INUUSILIAL FILLERS LINITED

Undesrable

 

EXFLOY ER GF THE FIRST IART

Paul Enile Seuriol

Narcoux_

THE FEDERAL UNION QF BRICK bilLOYELS,
OF TEL TRALLS AND LABUH CONGRESS OF
CANALA, LOCAL 270.

Victor

MANAGER OF UNION.
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16. SOCICESAMDBULLETINECARDS.

The Company authoridibs the Union to post in the shops

on the regular Company notice boards, bulletins and communications

pertaining to the business cf the union, provided that all notices

shall be approved by the Comrany before being posted.

17. _SAFETYAND HEALTH_

The Company and Union will co-operate in the prevention

of Accidents and will promote all health measures necessary.to insure

the saféty and health of all employees.

16. LEAVLUFABSENCE
All employees elected or appointed as Union Delegades,

not excee: int three, at any time may obtain permission to take time

off without pay to transact the bysiness of the Union, provided the

request for permission 1s sybwitted to the Company at least forty-

eight (48) hours before the period of absence.

Any employee who is elected in the Union to aposition

taking up all his time, shall edtaimn from the Company his leave of

absence from esployment without pay and shall retain his seniority.

19. FACED

(a) The rates of pay for the duration of this agreement

shall be the following?

The actual rates of pay to each of the hereinbelow

mentioned classifications shall be:

Ordinary labourers (8 or more ) $1.00 per hour

Head Ken 2 1,05 =» *?

Mechanie ( 1 1,15 " "

Handyman 1 1,10 " *

Bulldoser Opsrator (1 1.10 * *

(b) Employees will have the follewing holidays with pay!

New Year's Day
Good Friday
Dominion Dey
Labour Day
Christmas Day

(a) The rate of pay for new men will te mimstycents (9C¢)

per hour for a period of not longer than thirty (30)

days. After the trial period, they will be elegihle

for all benefits and privileges in this contract.
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There shal! te no strikes or lockouts during the life

of this Agreement. All disputes shall be settled according to the

estahlished grievance procedure, Any infraction of this clause shall

be a punishable offense..

It is further specifically agreed that upon termination

of the contract neither party shall engage in a strike or loekout during

the period of six (€) weeks after terminatién, in order to enable both

parties to comrence or continue negotia'ions for renewal or amendment of

the present contract Or an renewal thereof.

2l. CRESLKVATION OF MANAGEMENT RIGITS

The Union recognizes the right of the Comj:any to manage

this plant and to direct the working ferses, ineluding the right to

Hire, promote, transfer, suspend, diseipline and discharge any employee

for just cause.

 

22. U vJ G :

This Agreement shall take effect as and from July 1st,

1951, and shall continue in force until the Ist of July 1452, and from

year to year thereafter, unless 'sermimated by either party upon notice

to be given at least sixty (60) days priur tc the end of the contract

or the end of the contract in any year of renewal. Such notice shall

be given in writing and by reistered mail by one rarty to the other.

SIGNED AND EXECUTED THIS THIRTY-FIRS7 DAY OF MAY,

NINETEEN HUNDRED AND FI1FTY-ONE.

INDUSTRIAL FI. LERS LIMITED,

Li8]
 

_ILLISIBLE
EXFICYER OF THE FIRST PART.

PAUL

EVILE SAURIOL______

GERARD CHA:PONNEAU
THE FEDERAL UNIUN OF ERICK EMFL. YEES,
OFTHE TRADES AND LAPOR CUNGRESS (F
CANADA, LOCAL 270,

VICTOR TRUDEAU
WANAGER OR UNICN,
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It 1s hereby agreed by Industrial Fillers Limited and the

September Ih, 1950.

Federal Uniem of Briek Empleyees, LOsal 270 th't all the conditions

ef the above existing signed contract shall remain in feree until

July Ist, 1952, subject to all formal legal procedures. The only

change being aade in the c nditicne of t 1s existing contr.et being

that tbe besie hourly labour vage shall be raised froa the existing

eifhty-five cents ,er hour to ninety cents per hour, such inerease

being retrouetive to July let, I950, 1, ©, a general increase of five

cents per hour,

INMDUSTRIAL FILLERS LIMITZD

Juresdable Dress 

¥

CLIPFORD
Lapleyer of the first Part,
 

 EMILE

 

GEORGES

MARCOUX _ _
THE FEDERAL UNION OF BRICK EMPLOYELS, OF HIS
TRADES AND LABOR CONGRESS OF CANADA, LOGAL 270

MANAGER OF ar:
 

29/1897 8
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IMITED (Formerly PULVERIZED PRODUCTS LIMITED)

4820 Fourth Avenue,
Montreal,36

June 3rd 1949

The following amendment is to be attached to the contract

between INDUSTRIAL FILLERS LIMITED and THE FEDERAL UNION OF

BRICK EMPLOYEES, Local 270,

ITEM 19. (a)

WAGES

Bach man is to receive five cents additional

per hour from the lst of July 1949, until

the 1st of July 1950 .

Other conditions to remain the same,

INDUSTRIAL FILLERS LIMITED

Patric

Grescesky,

President

Io --o-- Stipes. Sec'y, Tress / iy197%
EMPLOYER OF THE FIRST PART

PaulEmile

Ssuriol

_

eopo ve cu

THE FEDERAL UNION OF BRICK EMFLOYEES, OF THE

TRADES AND LABOR CONGRESS OF (nada, LOCAL 270,

Armand TremblayManager of Unio
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IK ‘ MENTS TO ISTING CONTRAC| #

BEIWEEN

FILLERS

AND

FEDER ION OF BRICK EMPLO

LOCAL

FROM Y

FOLLOWS;
le. Increase in basic wage from $1.15 per hour to

$1.20 per hour.

2e Time and a half will be paid after normal working
dey of 9% hours; Thuréday,10 hours.

3. Each man with one year's service is to receive
$75.00 cash. The remainder to receive portion
based on monthly service. This amount to be
paid immediately.

4. THree weeks holiday with pay to all employees
having had fifteen consecutive years service
with the Company.

5¢ Christmas Day and New Year's Day to be paid
regardless of what day they fall on.

INDUSTRIAL FILLERS LIMITED

Unreadable

 

Employer of the first part.

 

THE FEDERAL UNION OF BRICK
EMPLOYEES OF THE TRADES AND LABOR
CONGRESS OF CANADA,LOCAL 270.

 

MANAGER OF UNION.

19/3089=Ce
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AS FOLLOWS

1. Each man is to receive $125.00 in cash, except F. Bidegare,
2. rudhoune, and three temporary men,

i

2. À. Vallee Jr. is to have an increase of five cents per hour,

and I, Frudhomne ten oents rer hour, |

3. All other existing conditions in the present cohtract are to

remain unchanged for the abovementioned reriod.

INDUSTRIAL FILLERS LIMITED

 

   

EMPLOYER OF THE FIL3T PART.

 

(3)paulJILL SAURIOL

1 >” YAWN) "RES, À

THE FX LRAL NI Qi OF BHICE EMPLOYERS, ;
OF THE TRADES AND LALOR CONGRESS OF |

3 ,I
MANAGER VF UNIUN.
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Plt Tis Ist of JULY 1953 to Ut OÙ JULX 19544

I. ill the basic wages for Labour will be increased five canta per hour,

except that Vallee Jr, will receive 21.50 per hour and Carld Sr,

$1.20 pur hour,

2e {ind loyuos startling work with Inayscrial Blllers Lite aust join the

n thir y daysg wages for begninners will be $1.05 on hour
0

Lr llirst sixty cuys,

3e dore rechiviEp(FA employ of the Company for Four months

INWUSTHRIAL PELLLKG LLALT D,

 

_Araîne Vallé
THETHEEikdal UNIUN UF BRICK

{

EAPLOYLES.

OF THä TitDbS AD LABOR G NGHESZ OF

CANADA. LOCLOCAL 270

Victor Trudesu

MANAGER OF UNION

19/3089 à,
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AS FOLLOWS$

le Increase in basic wage from $1.15 per hour to
$1.20 per hour.

2. Time and a half will be paid efter normal working
day of 9 hours; Thuréday,l0 hours.

F: 3. Each man with one year's service is to receive
$75.00 cash. The remainder to receive portion
based on monthly service. This amount to be

x paid immediately.

4. THree weeks holiday with pay to all employees
« having had fifteen consecutive years service

| with the Company.2
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5¢« Christmas Day and New Year's Day to be paid
regardless of what day they fall on.

INDUSTRIAL FILLERS LIMITED

Unreadable

 

Employer of the first part.

 

| THF. FFDERAL UNION OF BRICK
j EMPLOYEES OF THF. TRADES AND LABOR

CONGRESS OF CANADA,LOCAL 270.

 

MANAGER OF UNION. 

19/3089=Ce
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43 FOLLOWS 3

1. Esch man 1a to receive $125.00 in cash, except F. Bidegare,

IZ, irudhounre, and three temporary men.

2. A, Valles Jr. is tc have an increase of five cents per hour,
and E, Frudhomue ten conts jer hour. :

3. All other existing conditions in the rresent cohitreet are to

remain unchanged far the abovementioned rerlod.

IMJUSTRIAL FILLERS LIMITED
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Piz Void les 5 .
THE FLD GRAL URIOF BidJK IMiLdYess,
OF TH TRADES AND) LA3UR CONGRESS QF

«© i 3313) 7

MANAGER JF UNIUE.

13/300db
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I. .11 the basic wajes for Labour will be increased five cants per hour,

except that Vallee Jr. will ruceive $1.50 per hour and Carl Sre

31.20 pr hour,

2e aployess starting work <ith Irayuecrial PBiliers lait must join the

jn oO vikh.n thirty, days, «axos for begninners will be 31.05 ver hour
or Lhe flrut slxty cuym,

¢

3. ol thesaploynàTRnotsdfythe enploy of the Cowpany for four months

INVUSTRIAL FELILLR:: LIA1TD.

Unr-.dable signature Préga

 

Pa , Sur à

_Arsbne Vallé
THE Tikal UNION UF BRICK bLiPLOXoio.

OF THTabs ND LABOR G HGRSSC OF

CaN.JiA. LOCAL 270

VictorTrudeuu
MANAGER UF UNION

19/3069 à,


