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Memorandun of Agreement,Mde and enteored into this Eth day of Jeptember 1955 be-
tween The Flintkote Compsally of Ganada Limited,Ville St.i'lerre,irovince of ‘juebec,
Plant and Union Federale des (uvriers de Produits de Construction,Local 318,Trades
and Labor Congress of Censfle.

It is sgreed that the prineipsl Agreement made en entered into between the parties
on the 8th day of September,195, shall be amended as of September 12,1955 to pro-
vide ss follows:

1. Paragraph (i) of Article XI =Rates of Pay,providing as follows:

"The rates of pay for each job classification to be effective
September 12,1954 and Uctober 10,1954,8nd for the remainder
of the term of this Agreement are attached hereto as Schedule
" A'I ~

shall be stricken from the principal Agreement end shall be substituted
therefor by the following:

"The rates of pay for each job classification to be effective
September 12,1955 and for the remainder of the term of this
Agreement sre attached se Schedule "B".

Schedule "B" shall reflect a general vage increase of five cehts($0,05)
per hour,effective September 12,1955.

It 1s understood and agreed that the sforementioned pgeneral wage increase fully satis-
flies the reopening provisions contained in Aréicle XXIII,Paragraph 1 of the prinecipal
A;reement between the parties made and entered into the fth day of September,1954

All other terms and conditions of said prineipal Agreement shall remain in full foeee
and effect.

I¥ WITNESS WHFRIOF,the psrties hereto have caused this Memorandum of Agreement to be
executed the day end year first sbove written.

UNION FEDFRALE DES COUVRIFRS DF FRODUITS THE FLINTKCTE COMPANY COF CAMNADA
DE CONSTRUCTION,LOCAL 381,TRAD'S AND LIMITED
LABOR CUNGRESS COF CANADA.

Henri lebeuf Prés. Unreadable

Vice Fresident

R )

Plant Manager

v
Representative of the Trades and Labor
Congress of Canada.

Wicrofilmé




SGHLQULE "B®

THE FLINTKOTE COMPANY OF CANADA LI/ITED
i_ST.PIE

HOURLY RATE

EFFECTIVE
Colas Mill Operator $1,58
Mechanic and Utility Fireman 1.52
Firemen 1452
Assistant Colas Mill Upemator led5/
Mixer Operators 1 .40
Lift Truck Operator 1640
Colas Yard Leadman 139
Labor "A" 131
Janitor 1.19

Labor "B" 1.13

Drum Reconditioning «08 premium ;4

Cleaning Inside of Tank Cars «10 premium

I

After the incumbent is sufficlently qualified to perform the job
alone,privided,however,that jhe job rate must be granted within
4 weeks,

0608 per hour premium for time worked reconditioning drums.

0¢l0 per hour premium for time worked inséde of tank cars,

Fvery new employee shall be hired at a rate of four ({0.04)cents
per hour lower than the regular job rate and remain at that lower,

rate until 'lenarement,the regular job rate must be given within four
(4) weeks.




“olivetive Agreement male and entered into this 8th day of Septenber 1954,

BLTWEEN; The Ville St-Plerre, irovince of Ju bee, ilant of the Flintkote Corpany
of Canals Limited( hereinafter called the "Co pany" )PARTY OF BHE F1AST

m
rAanl.

Uni n Fedurale des Ouvriers de iroduits de vonatruetion, lLoeal 318, Trades
and Labor Congre:: of Canala, represented for thie rur cee by a Cormittee
formed othe .mployees of the Ville “i=Plerre, Frovirce of Juebec, Plant

of the Coi.ny, who hawe been luly elected by members of the Union (herain-
after called the "Union™) PARTY OF THE RCOND PART,

CijAY

It 18 the intent and rurpose of the parties hercto that this agreement will
pponote and improve harmonious industrial snd economic ralationship betwean the
nembers of the Union ani the Company and to set forth herein the agreement betwean
the Company and the Uni'm, as to rakes of ay, hours of work, and eonditions of
¢ployment to be obsc: od between the purties hereto,

L W 1' lu L J..

The torm " Company® when used in this agreement, shall mean the Ville Stejierre
Frovirnce of Juebec, rlant of the Flimtkote Com any of Canala Limited, and the ternm
"Union" shall wean Local 318, Union Fédérale des 4,vriers de rrodults de Construet!-n
and the term " Lmployeces" ehallmean all the hourly -aid aployess of the Company at
its Ville it-rierre ilant.

'\A-TJL:.L 1.[.

ihe Union having been formally certified by the uebeec Labour iielationg Board
the 14th day of saptamber, 1948, as bargaining representatives, is hereb recognized
a8 the sole collective bargaindng ageney of the hourly paid employees of the Company
at iks Ville Ot~ lerre /lant, luring the term of this agreement, or any renewal or
extension thereof,

AKTICLE 1I11-

ihe plant shall be operated on every day and or i e secheduledl hours that the
Company deternines to operate it, providi g 1t doee not leny to the anployees the
etipulations contalned in thie asreement., ‘he Un! n .grees tdnoopernte and help
the Corpany in every way to maintai and develop rroper operati n of the plant,

ARTICLE IVe

The Company will not interfere with the right of any employea o become

a member of the Union, There shall be no diserimination, interference, restraint or
coerclon by the Company or any of ite agerts aga'‘nst any eployee because of memb: e
ehip in the Un!'n, ‘he Union agrect that no intimidation or ecercion shadl be
procticed a: nget the Company's euployees in reeruiting membership In the Uni:n, or
for other rurposes and that thers shall be no solieiting of membership, distribution
offpropagandia or the transaetion of any buriness of the Uni:n o Company's time
except as is expressly authorized by this agreement.

/7/»5/;@ /




ANTICIE V-

A8 this agreement provides for the am'cable adjustement of any and all differ-
ences, dis utes and grievance, the Union and those it represents agree that no
gtrike, stoppapge of slowdoun, or vork shall take plece during the term of this con-
tract, before all proceedinge provided by existing re v lations hase been carried out
in 2 manrer to render such strike or stoppape of work legal, and then not until such
strive h.s been autborized by a msjority vote of all nloyees in a secret ballot
gunervised by the Department of Labour of the Frovince of ,uebec. The Union under-

takes to formally repudiate any strike nor £0 authorized.
ARTICLE VI- CHECK OFF

'he Company, upon the written authorization of any employee, undertakes #0
colleethe Union duves from the pay of the employee, once s month, his authority
chall as a condition of euployment be irrevocable for the 1ife of the Agreement.It

g also agreed thit any eiployee may be resign fro: the Union in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Company and
the Union, Thie written authorization shall be in the form of a card signed by the
exrlcyee which shall read '8 followss

*TRADES AND LABOR CO GRE S OF CALADA DUES DEDUCTION AUTHORIZATLON".

I an employee of the Ville it- ierre Ilant of
the I'l1intkote Comnary of Canada Limited and a member of Local 318
of the Trades and labor .ongress of Canada hereby authorize the
Corpany to deduct the sum of from my first pay each
sanlendar month during the term of ths rresent oo llective dabor
agreenent, botween the Company and the Uninn to remit the same
to the Union Treasurer, ‘he said amount being my montly Union
inee to Local 318, [his authorization is as a condition of em-
nloyment irrevocable for the 1life of the apgreement. It 1is
umderetood that 1f 1 wish I may resign from the Union in the
(7) days prior to the expiration date of thi: agreemaht .

Vept,
Glock

Lmployee

ARTICLE VII- 4ORK WSEK AND WORK Daf

(AD The work week shall start at 7.00 A.M. on Sunday and end of the following Synday at
7. 0 .4 The work day shall start at 7,00 a.m. in the meFning and end at 7,00 apm,
in the morning the next day.

(B) The normal work week for all employeee covered by this agreement excepting
"Firemen and "4atechmen" shall be forty-eight (4Z) lours,

if sctive October 10, 1754, and for the du ation of this agreement as cutlined in
Article XXIII hereof, the normal work week for all employees covered by this agree-
ment ¢ _ "Firemen" and ‘Mechaniec and Utility Fireman " sha _ be fort =four (44)
hours.
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(C) The normal work day for all employees axcept "liremen" and Watchmen shall be
ten (10) 'ours on M nday and ' and one-half (9}) hours Tuesday through Friday inclueive,

ARTICLE VII- JORK WEEK AND JOIK DAY (Contirued)

Rfiective Ogtober 10, 1954 and for the duration of thie agreement as outlired in
Article AXIII 'ereof, the normal work day for all annloyees except “Firemen" and
“Mechanic and Utility Firemen " shall be nine (9) hours Monday through Thursdey and
eigh t (3) hours on Friday.

(D) The normal work weet for "Fireven" shall concist of fift -six (56) hours. The
normal working day Bor "Firemen" ghall be on a rotating basis Synday through Saturday
and shall concist of four (4) :hifts of eighv (8) hours and two (2) shifte of twelve
(1;1 hours.,

nfrfeative October 10,1954, and for the duration of this agreement ae outlined in
Artiele AX1II hereof the normal wori week for “Firemen" and " Mechanlc and Utility
Firema:n" shall coneist of forty-eight (48) hours. The normal working day for
“Pireamen " and "Mechanic and Utility Fireman" shall be on a rotating basis unda,
thro #h saturds  and shall concist of eix (6) shifts of eight (#) houre,

(E) Nothing in the foragoing is to be construed to indicate that the Company
suarantees hours or days of work,

(F) 5 1ft workere shall be paid five (,0.,05) cents per hour over t e day shift
rate for all houre worked on the second shift extending as followss

7.00 pem. Monday to 6,00 A,. T esday and continuous bayond

5000 a,m, Tueslay

7,00 Foli. Tuesday to 5¢30 A.il. Jednesday)

7,00 P.M. Wednesday to 5,30 A.M. Thursday)

7,00 .M, Thureday to 5,30 A.i. Friday

7,00 F.M. Friday to 5.30 A,!, Saturday and continuous 'ours

7.00 ... Saturday to 5,30 a.i. Sunday beyond 5.30 A.M.

7,00 /.M. Sunda; to 5.30 A.M. Monday

ho Shift day workers shall not receive the aforesaid ghift pramium {or houre
workei on their normal daily schedule, which extend into the second shift. Non-shift
workers whose co plete working schelules fall within these periods shall receive the
stift premium,

ARTICIE VIII- QUSRIIME

(A) Time and one=half shall be paid to all amployeos covered BY this a reement ex-
gentin’ " Firemen and "Watechman " for all hour:c workod in excsss of ten (10) on Monday
and nine ani one-half (9! ) tuesday through Friday inclusive,

ffective October 10, 19 4 and for the duration of this agreoment as outlinel in
article XXIII hersof, time and one-half shall be pald to all employees coverad by
this agreement excepting ("Firemen " and iMechanic" and Utilit  Fireman" for all
hours worked in excess of nine (9) Monday through Thursday and eight (8) on Iriday.

(B) Time and ore-half shall be paid to all employees covered by this agreement e x-
cepting "Firemsan " and "“Jatchmen " lor all hours workei in exeess of forty-eight (42)
in the worling week, lert all time for whic daily, week-end or other overtime,
except holila, , has been eurned.
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ARTICLE VIII- QVURTLME (Continued)

effective Ostober 10, 1954 and for the duration of this agreement as outlined
in irticle XLIIT hereof, time andpne-half shall be paid to all employees covered by
thie agreement exgepting "Firemen " and "Mechanic and Utility Fireman" #or all
houres workel in exeess o forty-four (44) in the working week, leecs all time for
which daily, week~-end or ot er overtime, except holiday, has been earned,

(C) '{me and one-half shali be paid to Firemen” for all hours worke! in excess
of their normal dail, working schedule as outlinel in Section (D) of Artizle VII
nereof,

iffective Oetobor 10, 1954 and for the duration of this agreement as outlined, in
Article L4111 hereof, time and one-half shall be pald to "riremen" and "Mechanic and
Utilit  Fireman" for all houre worked in execess of their normal daily working
schedule as outlined in Section (D) of Article VI he nsof,

(D) Iime and one-half shall be paid to "Jatchmen " and "I'iremen" for all hours worked
in oxcess of fifty-six (50) in the working wesk less all time for which daily,
weak=-cnd or other wertine, except holiday, has boen earned,

UEf ctive October 10, 1954 ard for the duration of this agrecment as outjimed
in Article !xxllhernof,time and one~half shall be paid to "Firemen" and "Mechanic
and Utility Fireman" for all loure workel in excec: of forty-eight (48) in 'he working
week lers all time for which daily, week-end c. etherovortime, sxcept holiday, hsse
been earned.

(E) Time and one-half shall be naid to all emnloyees covered by this agreement e x-
cepting "Firemen " and "Jatechmen " for work performed from 12,00 noon Saturday through
Monday morning at 7,00 A.i,

'fective ogtober 10, 1754 and for the duration of this agreement as outlimed in
Article AXIII hereof, time and one~half ghall be pald to all ewployeas covered b,
this agreement, excepting "'iromen " and "Mechanic and Utility Fireman" for work per-
formed from 12,00 noon Saturday through Monilay morning &t 7,00 A.M.

(F) Time and one-half shall be paid to "Firemen " and "Jatchmen" for work perforned
on their regularly schedulel off days.

Lffective october 10, 1954 and for the duration of this agreeoment as outlined
in article ALIII hereof, time and one-half shall be paii to "!/iremen" and "Me-haniec
and Utility Fireman " for work pe formed én their rogularly scheduled off days.

(G) 11 work performed on the following holidays shall be paid at time and one-half;
New Year'r Day
Good Friday
Dominion Day
labor Day
Christmas Day
St=John the Baptist Day
Vietoria Day
Thanksgiving Day

_ Svwould New Yea''s Day, Dgminion Day, Cpristmas Day, Vjctoria Day, St-John the
Baptist, Day or Thanksgiving Day fall on a Sunday, then the Moniay following shall be
considered =& the holiday,
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/ith the exception of ths "Iiremen" and "Moghanie and Utilit Firemen" all om=
ployees of more than four (4) weeks' standing on hew Year's Lay, Jominion Day, Labor
Uay, Ghristmac Uay, Cood iriday, Vietorla vay, lhanksgiving Day, and St-John the

t1et Oay and w'wo have 2arned pay for work performed within the four (4) wooks
rece iir holfiay, €hall be aii for the holiia  provided they have worked their

¢ dav seh | before the holliay or the fi:ot sehwlulel al'tor the "olilay,
we! f 1 . al sputed at th stralgl ime cluseified raty ¢ pay tinmee

D&

ne
) "/{iramen " and echanic and Utility fireman"” who is no
regéired to work on s hoillay reeo nizei by this agreement sha! receive nine (?)
hours of working eredit towa I“if 7ertime allowance for ours 1n excecs of forty-
four (44) in the WOork Weeil.
4th tho excepti Mech il1ity Fireran" alliq me
g alirible 10 ay pay in accordance with the foregolng and wi y !
the above e¢luit bolidays shall pald a rate of time and one-
fon nine | 10l{day pay anl euel houre shall ot de
weally '

,ance of th ireman " and WMechanic and Utllity ireman” they shall
comp te! a thoir straight time olas:ifiod rate of pay times
are, for the aBfromnti.ned holids rovid th t they meet the above-
salifications ap licible to employess in all othere classifications, Should
sr "Mechanic ani Wi1lity Fireman” not be rejuired to work can a hollday
by this agreement, tie; shal)l recelve elght () hours of working credit

rtine aliowance for "aire in egese of [orty-el it (4 in the work wesek,

‘Mechanie It roman” a i’ible for holiday pay in

ce Wwith the forersony axl th <ork on a " tha above-mentionsd eight

s Lhey shal o 1d i ta of f anxl one-half in allition te tha

are' hoiiday pay anl such hours sha not he off set againect weekly rours
forty-eight (4

F

nloyees on ap rovod leave of absence a regsult of industrial ine
dirines the coutract ¢ inl while en: --_u-i in Company business, shall be
inle for holiday pay on liew{ear's Day, Dominion Day, Labor Day, Christmee Day,
ood Friday, -qctaria a, s =Jhin the Baptist Jay, and ‘bhanksgiving Day without
re srd to tha abovementional lidtati ne

() ny ouployee called to worl or permitted to_come to work wit out having been
sroverly notified that there will ba no work, shgll receiio the opportunity to perform
at least three (3) hours of workat his regular rate of oay or lacking three (3) ho
jork he :lall recelve three (3) hours pay except then ampany 1e prevented
fvi ni: such e 'Jo_‘,f,-an by virtue -.,.i‘ rower faullure, fire, {lood, explosion,
{,or other reasong beyend the Com pany'e cor trol,

yop an emnloyee 18 called back for mmergency work after having left the nlant
i n of a work periol anl before 'is next scheduled st rting time, he
a minibmun of three (3) hourse' pay for such eall ‘n or time and one-half
vorked whichever le tle preater, liowever, an e:ploye: called in within
of his regular starting time wil! not be decmed eliglble for all In
regeive t1 e and me-half his regular rate of psay for the period between
started work and his scheduled starting time,
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£ XI- RATES OF PAY
ihe rates of pmpyfor sach job classification to be effective Septemb r ls, 1954

» 10, 1954, and for tle resainder of the t rm of this agreoment are at-
16 Schedule "a",

.very new employee shall ba hired at a rate of four (/0.04) cents par hour
er than the resuler job rate, and remain at that lower rate until the Comnany

pay him the regular job rate, provided iowever, the regular job rate must

ven withim: four (4) weeks,

LL AII- SENIGRITY

senlority of each emplo,c: covered by this agreement shall be established after
iod of probation of thr . (3) monthe and shall count from the date of employ-

Senlority chell be accumulated by the time worked in the employ of the Company
time losl due to lay-ci! during slack periode or approved leave of absence.

ien an employse 1s i ansferred from one job or department to another, is
status shall be d#ternined by his total total services in t'e Company after
onthe, satisfactory service on the new job,

On all occa:ionswhan a lay-off becomes necescary due to lack of work, or in
rehiri ; employees after a lay-off period, equally qualified employees shall be
retained or rohired in tta order of their seniority,

(5) . rogter of the seniority of the employees shall be kept in the paymaster's
offices, The rostsr of the ceniority shall be poetel ir ?-'.- nonth of May of each
yesr and shall be boeund to correction on proof within thirty (30) daye of the poet-
ing. The posting ie tc be coneidered ae formal nnti&,,.tz n ta the Union, During
the po iod outlined above, in the event of any questions arising as to the accuracy
of the seniority lict, the Coupiny agrees to produce the records frox which the list

was prepared,

(F) ‘hen an employee with seniority standing is due to be laid off in his department,
he shall ba given the ow*or*unity to transfer to ary other dep rtment in whiech work

il

may be available, provided he is qualifisd to perform this work.

(G) A complete lose of senifority rights shall be suffe od by an employese regardlese
of length of service for the following reasaons:

le Voluntery termination of employment with the Compsny.

2 If he is ilqchnrrei for good and sufficient cause,

3. oSenlority of employees laid off will be retained for cix (6) womths
L ter 1l.y-off without chanpge. After :ix () monthe, the following
schedule will apploy providing that employees laid off for more than
one (1) year notify the Employer by re istered letter every six(0)
onths, with aeopy to the Union, of their desire to maintain their
position on the reniority réster:

(a), i“mployees wit eix (5) months to one (1) ye r's service shall
retain seniority for one (1) year,

(b) Lmployees with one (1) to five (5) years of serviecs shall
retain seniority for two (2) years.
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ARTICLE XII- SEKIGRITY(Continued) :
(¢) Employees with five (5) or more years of service shall
ataln seniority for five (5) years,

If he falls to return to work within ten (10) days af'ter notification of
the ex iration of a lay-of reriod or leave of absence. (Notifieation
ehall be deemed sufficient if a registerei letter is sent to his last address,

() Saniority shall at no time give grounde for lo eris for change of duties or times
of work, However, where a vacancy occurs, the Company will consider suggestione made
by the irn, thece, however, must be male, promptly, and everything being equal the
seni r ernlicant will be given the post.

ARTICIE XIIT- GHRI VALGE FUOGLUUES
W} ttor involving the application and or interpretat on of this agreement or

any eomplaint of any employee,who iz su jeet to this agresment shall be adjusted us

{¢ hereinbelow set forth,

. Committee to process such pri-vances shall be deesignatad by the Union and the
Comrany ghall dvige! of itc members, Said Committee shall preseant complaihts
that muy arice and an sarnes’ shall be made to settle same immediately by the
follow! g procedure:
(i) &y coference between the employce Involved and the Uepartment rForeman.
he aggrievedi employee may request the presence of a member of the Uni n
Committee at hic conference with the Dopartment Foreman if he so

choosges,

(8) By eo'lerence between t'e Uniorn Committee and the Flant Superintendent.,

(C) oy conference between the Union Gymmittee and the Flant Manager at whieh
eating deslipgratel representatives of the Trades and Labor Congress of
ana la anl genernl representatives of the Company may be present.

ARTICLE XIV- AKRBITR.TI

In the ewvent the grievance shall not have heen satisfactorily settled within &
period of ten (10) days from the initiation of conferences under Step (2) above, it
shall e smbultted to \rbitration inponformity with the dispositio:. of the Juebec
Trade Uisputes .ct (Chapter 167, ReSele 1941). The decision or award of the Arbitra-
tion oard shall be f£i.al and conclusively binding on the pirties,

[he Arbitr tion Board ghilllhave ne jurisdiefiton or avitbority to add to, sub-
tract from, modify or alter in whdle or in pa t any provision of thishgreement or to
set provisions of a new ggrecment and none of its decisions shall have that effact.

It ie aleo agreed and understood that the general wire scale is not subject to
the arbit ation procedure as above outlined,

ARTICLE XV- L ,VE OF ABSENCE

the Company -ay, upon written request, grant a le ve of absence without pay to
any of ieial or representative of the Union for th- purpose of cenduwoting Union busi-
ness, In such event, the Union offieial or representative shall notify the Company
t least ore week in dvance of the time the leive 2s desired. “uch leave of absence,
‘Juever, amy not extend beyond the termination date of thic s Teement,
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ARTICLE XVI- RSST PERL DS AND WASH-UP TIME

The Company agrees to maintain its present practice of allowing a 15-minute rest
~ariod iw the morning ani cne in the afternoon.

here wsch-up tire 18 required, the ilant Manag:r and the local Union llepresen-
tative will work out reasonable saghewp poriods not to exceed ten minutes In the
forenoon and ten minutes in the afternoon.

ARTGEES XVII- PAY DAYS

the Company agreae to pay ite employees every weck, such payments to cover earn
ings of the weekly period emding the Sunday preceding the pay day.

ARTICLE XVIII- ZULIETIN BOARDS

'he Company ie# to supply a bulletin board in the plant on which the Union shall
be entitled tgpost bulletins and/or notices pnertaining to the business of the Union,
which has bean previously submitted to and approved by the Flant Mammger -r his

dee irnee,

ARTICLE XIX~ STRIKES AND LOCKOUTS

Juring the term of this agreement or during the coursce of negotiations for ite
renewal, axcept ae provided in Artiecle V, there shall b no strike or elowdown, com=
plets or partial, on the part of the Union and alco there sh:1ll be no lock-out on the
part- of the Company, The Unicon agrees to collaborate actively in the execution and
observance of the above cl use. The enployees of the Company who are employed on
maintenance work or on continuous operati ne, the ‘nteruption of which might result
in damace to plamt ' or to products in the course of manufucture, shall <% no time take
part in any strike or slowdown, of work throughout the period of their employment by
the Comnany, and the Union agrees to take all posgible eteps to “eep the sbove em-
ployees at their work,

ARTICLE XX- VACATIONS

in annual vacation with pay will be granted by the Company $6 i%s bourly yated
enploydes subject to the following conditions:
(L) After ne year's continuous service in the employ of the Com;uny
a continuoue annual vacation with pay having a minimum duratinn
of seven days,

(B) For each annual vacation with pay, the pariod of continuous service
in the employ of the Comp'ny which renders the employse eligible for
such vacation, begine on the firet day of May of one year and ends
on the thirtieth day of A ;ril of the following -ear,

If the employee hzs not yet completed a year's aervicdir*.he employ
of the Company, a continuous annual vacation with pay having a mini-
mun duration of as many dayes ac the number of calendar months

during which he has beaTCdﬁtiFWGUBly in thqbzploy of the Company.

Vacation pzy shall be computed on the basis of 2% 6f the employee's
earnings duri-g the periocd May 1 through A ril 30.
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ARTICLE XX~ VACATIONS (Continued)

(D) After throe years' continucus gepefee'n the employ of the Company, a
continuous annual vacation with pay having a minimam duration of
fourteen days, Vacation pay, in this instance, shall be co puted on
the basie of 4% f the employee's earnin & durin; the period May 1
through April 30,

.n enmployee who is eligible for vacation as set forth above but
torminates his service with the Company prior to taking his vacation
shall receive the vacation pay he war entitled to but hai not received
agz of the preceding elipibility date, May, 1, plue 2% of 4% of his earn-
Ings during the period subsequent to the precediny ay 1 anl the date
of termination r,-if!'.i;-. services, whichever percentace is applicable on
the basis of the affected enployee's length of service,

RTICLE X{I- TEMPORARY TRAKRSF.. S
An enployee who is te porarily transferred to a job with a higher wage rate
than hirs own shall be paid the higher rate provided his work on said Job laste one-half
lay or more, In no case, iowever, shall a temporary transf-r exceed thirty (30) days.
an @ ployee who is teporarily transferred to re; lace a man on a job having a lower
rate than his oun shall continue Lo receive his regsular rate, Thie clause shall not
apply vwhen an employee would otheruise be out of work due to shutdown or lack of work
in his own department.

ARTICLE XXI1- hg!! ]E‘fi'fg‘

Contingent upon the payment of wee ly co iributionsg in the arount and for the
type of contraet indicated,
Family Contract 7070 per week
Individual Contracty Qed45 per week

by each employee subject to this agreesment, the Company agrees to maintain during the
1life of this Agreement, a uroup il e, accident and Healtl, iospitalization and Sure
glecal Insurunce Plan providing tne following benefite, dstails of which will be
incorporated in an insurance bookletl;

(4) Life Insurance (“mployees) irineipal =um of $2,000,00

(3) Accident and flealt Benefite (Fnpployees) Jeelly benefite of §21.00
for a maximum period of thirteen (13) wecks for total non-oecupational
disabilities due to eicknees, disease or accident, Such benefite shall
comnence on the first day of disability in the event of acoident
and on the eighth day in the event of siciness or disease.

Hospital "xpense Benefite (Employeee and Ueperdents) Daily benefits
of 35,00 for a maximum period of thirty-cne (31) days, plus five (5)
timer the daily benefit for rpecial rervices (anestheeia, laboratary,
operating room fees, etc.)

For hospital corfinement of dependents due to pregnancy or resulting
enildbirth or complications, the maximun amount payable shall be
#5000, For hospital confinement of employees due to pregnancy or
resulting chilbirth or complications, the maximm amount payable
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AFTICLE £XI1- GRCUP INSURANCE (Contin ed)

(D) ‘urgleal Benefite | mployees anl dependente) Up to 7150,00 for surgical
onerationz as speeified in the schodule of onarations whie® will be incore
porated in the Insurance cortifloate,

(%) The tera" De erdents" ae used herein ls defined as (1) any ensployee's
apowee, (2) any un arried child over fourte m(ld) laye of age and undor
nineteon (39) vears of ajge of a male e ployng, of a widowed fe ale en-
vloyee or of a female esployre whose husband is ret ellglible for insurance

a@ an e ployoa, exeluding in any ocasa, (a) any person who ig ellzible for

United States and Canala,

It ‘s understood and agresd that partleipation 'n the plant ¢ a oo l‘“'{mpf

TNT

ARTICLE AA I 11- I'--‘u o ],‘j, i (¥ i "i"ﬁs'.l.- i

Thip spreement ghall be efeetive ar of the 12¢h day of Cepéember 1954

and ghall remain in full force and effet to _eptenber 12, 1956, lowevar, either party
ghall have the right upn sixty laye' written notlco lmmodiately prior to

eptepbar, 12, 1955, Lo reopen the enrtract for discussi-n of wage rates (Schedule "A")
only. !f the purtles have not resched agresment by {eptomber 12, 1955, the provi-

ne of article X1X of the igre mont shall be corridered not binding on the rartiec,
he \presment ghall remain in effect untii veopte bar 12, 1955, and shell bhe ¢ont i nued
theraafiter from yvear to vear unless one of the parties notifies the other in writing
within sixty daye of the expiration date that it wishes to odifys omosl or amend
the . gre-ment.

In the event of rotige being given of an intention to amerd the agreement, ruch
notice chall -_‘-'."“-‘J*?.’ inpofar arf pﬂ.“ﬁiblﬂ. g lirt of al '?.’.h-"-'n-_’fﬂﬁ f‘mpa.'l, and the
partiec shall, with reasonable promptnese endeavor to teyot'ate a new agreement, Tho
terur this agrearent shall remain in effeot during ruch perlod of negotiations,
Lk JITREGS iRl OF, the partles hercto ha.e caused this agre-ment to bve
executal the day and yea: Iirst awove writ-tsn: :
LA Ly VD A M COMPANY OF CALAUA
' J.'\:!..; L‘ _518. L VA

'
& ML ‘M

Henri _ebeuf. pr_%s. Unreadable
ieo= resident
iodrigue Lrosseau, cecetr-.
James H.Mertier
Ugorges Henrl Andreva “lant Managor

/ietor ‘rudeap
Agprecentative of the trales and Labor
Lon; rers of Canaia
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JOB TITLE

Colas Mill operator
Mechanic and Utility Fireman
Firemen

Mixer Operatore
Lift Truck Operator
Colas Yard Leadman
Labor "A"

Janitor

Labor "B"

Urum Heconditioning

Cleaning Inside of lank Cars

SCHUDULE ®A"

FLINTKOTE COMPANY OF CANADA LIMITED
VILIL ST PIERKE MONTREAL P LANT

-.-‘Un.u e, Y J- I"J
EFFECTIVLE

EFIFECTIVE

SEPTRMBER 12, 1954 OCTOBER 10, 1994

$1.80
1,28
1,26

1423

1.23

99
.08 premiun x

.10 premium xXx

x 0.0¢ per hour premiwn for time worke! reccnditioning

XX 0,10 per hour premum for tize worked ine

Gvery new eunployse shall be hired at a rate of four

per hour lower than the regular job rate and ren
rats until Management elecets

1.53
1.47
1.47
1.35
1,35
1.34
1.26
1.14
1,08
.08 premium x
«10 premium xx

drums.

ide of tank card.

($0.,04 “ants

ain at that lower
to pay him the regular Job rate,

provided however, the rasular job rate must be given within fowr




Collective Agreement made and entered into this 12th day of September 1951,-

BETWEEN: The Ville St.Pierre, Province of Quebes, Plant of The Flintkote Company
of Canada Limited,(Hereinafter ¢8lled the "Company") PARTY OF THE FIRST
PART

Union Fédérale des Ouvriers de Produits de Construetion, Loeal 318, Tra:
des and labor Congress of Canada, represented for this purpose by e
Committee formed of the Employees of the Ville St, Pierre, Province of
Quebec Plant of the Company, who have been duly elected by member of
the Union ( hereinafter called the "Union",) PARTY OF THE SECOND PART,

PHEAMBIE,

It 1s the intent and purpose of the parties hereto that this agreement will
promote and improve harmonious industrial and esonomic relationship between the
members of the Union and the Company and to set forth herein the agreement between
the Company and the Union, as to rates of pay, hours of work and conditions of
employment to be observed between the parties hereto,-

ARLICIE do LNTERPRETATION,

The term "Company" when used in this agreement, shall mean The Ville St. Pierre
Province of Quebec, Flant of The Flintkote Company of Canada Limited, and the term
"Union" shall mean Local 318, Union Federale des Ouvriers de Produits de Cohstruction;
and the term "Employee” shall mean all the hourly paid employees of the Company at
its Ville St. Plerre Plant,.-

AGTICIE 11, RECOGNITTON.

The Union, having heen formally certified by the Qusbes Labour Relations Board
the 14th day of September 1948, as bargaining representatives, is hereby recognized
as the sole collsctive bargaining agenecy of the hourly paid employees of the Company
at its Ville St. Pierre Plant, during the term of this Agreement, or any renewal or
extension thereof,- -

ARTICIE 111 = OPERATIONS OF PLANT.

The plant shall be operated on every day. and on the scheduled hours &hat the
Company determines to operate, it providing it does not deny to the employees the
stipulations contained in this agreement. The Union agrees to cooperate and help
the Company in every way to maintain and develop proper operation of the plant.-

AETICLE 1V DISCRIMINAT ION.

The Company will not interfere with the right of any employee to become a member
of the Union, There shall be no discrimination, interference, restraing or coereion
by the Company or any of its agents against any employee because of membership in
the Union, The Union agrees that no intimidation or coercion shall be practiced
amongst the Company's employees ir recruiting membership in the Union, or for other
purposes and that there shall be no solieiting of membership, distribution of prop-
aganda or the transaction of any bpsiness of the Union on Company's time except as
is expressly authorized by this Agreement,-
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ARLICIE Y NO STRLKE CLAUNE.

As this agreement provides for the amicable adjustment of any and all differ-
ences, disputes and grievance, the Union and those it represents agree that neo
striks, stoppage or slowdown of work shall take place during the term of this
contract, before all proceedings provided by existing regulations have been ecarried
out in a manner to render such strike or stoppage of work legal and then not until
such strike has been 2uthorized bf a majority vote of all employees in a secret
ballot supervised by the Depagtnent of lLabour of the Province of Quebes, The Union
undertakes to formally repuiiate any strike uot so authoriged.-

AT ICLE V1, GHECK QFF.

The Company, upon the written authorization of any employee, undertakes to
collect the Union dues from the pay of the employee, onece a month, This authority
shall a3 a condition of employment be irrevocable for the life of the Agreement, It
is also agreed that agy employee may resign from the Union in the sewen (7) days
the Union, This written authorization shall be in the form of a card signed by the
employee which shall read as followsi~

TRADES AND LABOR CONGRESS OF CANADA DUFS DEDUCTIONS AUTHORIZAT ION,

L an employee of The VAlle St. Plerre Plant of
The Flintkote Company of Canada Limited and a member of Loeal 318

of the Trades and lLabor Congress of Canada hereby authorize the Company
to deduct the sum of from my first pay each
calendar month during the term of the present collective labor
agreement between the Company and the Union and to remit the same

to the Union Treasurer, The said amount being my monthly Unlon

duesto Loeal 318, This authorization is as a condition of

employment irrevocable for the 1ife of the agreement, It is
understood that if I wish I may resign fror the Union in the

seven (7) days prior to the expiration date of this agreement,-

Dept,~-
Cdock Employee.
ARTICLE V11 WORK WERK AND WORK DAY.

(a) The work week shall start at 7,00 A.M, on Sunday :nd end the follewing Sunday
at 7,00 4.M, The work day shall start at 7,00 A M, in the morning and end at 7,00 A M,
in the morning the next day,-

(b) The normal work week for all employees covered by this agreement excepting
Firemen and Watchmen shall be forty eight (48) hours,-

(e)  The normal work day for all employees exeaépt Firemen and Watchmen shall be

gen (10) hours on Monday and nine and one-half (9¢) hours Tuesday through Friday
inclusive,~
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(D) The normal work week for Firemen shall consist of fifty six (56) hours. The
normal working day for Firemen shall be on a rotating basis Sunday through Saturday
and shall consist of four (4) shifts of eight (8) hours and two (2) shifts of
twelve (12) hours,-

(E)  The normal work week ‘or Watchmen shall consist of sixty (60) hours. The
normal daily working schedule fo:r Watchmen shall be on a rotating badis Sunday
through Satupday and shall consist of six (6) shifts of ten (10) hours each

(£)  Ngthing in the foregoing is to be construed to indicate that the Company
guarantees hours or days of work,

(e) Snif't workers shall be paid five ($0,05) cents per hour over the day shift
rale for all hours worked on the second shif't extending as followsi-

7.00 P,M, MONDAY to 6,00 A.M, Tuesday and econtinuous hours beyend
6.0’0 *-H- mad‘)’
7.00 P.M, Tyesday to 5,30 A.M. Wednesday,)
7.00 P.,M, Wednesdayto 5,30 A.M. Thuraday
7.00 P.M. Thursday to 5,30 AsM. Friday and continuous hours
7.00 P,M, Friday to 5,30 A.M, Saturday beyond 5,30 A M.
7.00 P.M, Saturday to 5,30 A.M. Sunday
7.00 P.,M, Sunday = to 5,30 A.M. Monday
Non=shift day workers shall not receive the aforesaid: shift premium for
hours worked on their normal schedule, which extend into the second shift,
Non=shift workers whose complete working schedules fall within these periods shall
receive the shift premium,~

ARTICLE V1)) OVERTD,

(a) Time and one-half shall be paid to all employees covered by this agreement
escepting Firemen and Watchmen for all hours worked in excess of ten (10) on Moaday
and nine and one-half (9}) Tuesday through Friday inclusive,<

(b) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watehmen for all hours worked in excess of forty eight (48)
in the vorking week, less all time for which daily, week-end holiday or other
overtime has been earned.- :

(¢) Time and one-half shdll be paid to Firemen for all hours worked in ecess of
their normal daily working schedule as outlined in Section (D) of Article V11 hereof.

(d) Time and one-half shall be paid to Watchmen for all hours worked in exeess of
ten (10) hours per shift,.-

(o) Time and one-half shall be paid to Watchmen and Firemen for all hours worked in
excess of fifty-six (56) in thw working week less all time for which daily, holiday
or other overtime has been earned,.-

(r) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for work performedf{rom: 12,00 noon Saturday through
Monday morming at 7,00 AM.-

(g) Time and one-half shall be paid to Firemen and Watchmen for work performed on
their regularly scheduled off days.-
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(n) All work performed on the following holidays shall be paid at time and one-half

New Year's Day

Good Friday

Dominion Day

labor Day

Christmas Day

St. John the Baptist Day
Victoria Day

Should New Years' Day, Dolinion Day, Christmas Day, Ciectoria Day or St. John
the Baptist Day fall on a Sunday, then the Mondsy following shall be econsidered as
the holiday.-

ARTICLE 1X PAID HOLIDAX3,

Employses of more than four (4) week's standing on New Year's Day, Dominion Day,
Labor Day, Christmas Day, Good Friday, Vietoria Day, and st John the Baptist Day and
who have earned pay for work performed within the four (4) weeks preceding the holiday
shall be paid for the holiday provided they have worked their last day scheduled
before the holiday or their first day scheduled after the holiday. Such heliday pay
shall be computed at their straight time classified rate of pay times ten (10) hours.

Employees who are eligible for holiday pay in %ccordanc: with the foregoing and
who work on any of the above seven holidays shall be paid at the rate of time and one-
half in addition to the ten (10) hours holiday pay,-

Employees on approved leave of absence as a result of iladustrial accident in-
curred during the contract term ahd whilé engaged in Company business , shall be
eligible for holiday pay oh New Year's Day, Bominion Day, lLabor Day, Christmas Day,
Cood Friday, Victoria Day, and St, John the Baptist Day without regard to the above-
mentioned limitation,~-

ARTICIE X = REFORTING AND CALL IN TIME.

(a) Any employee called to work or permitted to come to werk without having been
properly notified that there will be no work, shall receive the opportumity to per-
form at least three (3) hours of work at his regular rate of pay or lacking three
(3) hou's of work he shall receive three (3) pay except when the Company is
prevented from giving him such employment by virtus of powver fadlyre , fire, flood
ex;losion, Acts of God, or other reasons beyond the Company's control;

(b)  When an employee ias called back for emergency work after having left the plant
upon completion of a work period and before his next wcheduled starting tipe he
shall receive a minimum € three (3) hours pay for such call in or time and one-half
for the hours worked whichever is the greater, liowever, an employee called in within
two (2) hours of his regular starting time will not be deemed eligible forcall in
pay btit will receive time and one-half his regular rate of pay for the period between
the time he started work and his scheduled starting time,-

!a; The rates of pay for each job classifecation to be effective September 12, 1951

and for the term of this Agreement are attached hereto as Schedule "A"
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(b)  Every new employee shall be hired at a rate of four (4) cents per hour lower
than the regular rate, and remain at that lowermte until the Company elects to
pay him the regular job rate, provided however, the regular job rate must be given
within four (4) weeks,

ARLICIE XLl SENIORITX,

(a) Seniority of each employee covered by this Agreement shall be established after
& period of probation of three (3) months and shall count from the date of employment,-

(B)  Seniority shall be acoumulated by the time worked in the employ of the Company
plus time lost due to lay-off during slack periods or approved leave of absence,-

(c) When an employee is transferred from one job or department to amother, his
seniority status shall be determined by his total pervices in the Company after
three (3) months satisfactory service on the new job,=

(D)  On all oceasions when a lay-off becomes necessary dwe to lack of work, or in
rehiring employees after a lay-off periods, equally qualified employees shall be
retained or rehired in the order of their seniority.-

(E) A roster of the seniority of the employees shall be kept in the paymasters'
offices, The roster of the seniority shall be posted in the month of May of each
year and shall be bound to correetion on proof within thirty (30) days of the
posting, The posting is to be considered as formal notification to the Union.-
During the period outlined above, in the event of any questions arising as to the
acouracy of the seniority list, the Company agrees to produce the records from
vhich the list was prepared,-

(F)  When sn employee with seniority standing is due to be laid off in his depart-
ment, he shall be given the opportunity to transfer to any other department in which
work may be available, provided he is qualified to perform this work,-

(G) A complete loss of seniority rights shall be suffered by an employee regardless
of length of service for the following reasonw:-

1, Voluntary termination of employment with the Company
2, If he is discharged for good and sufficient cause,~

3. If he fails to return to work within ten (10) days after

notification of the expiration of a lay-off period or leave

of absence., (Botification shall be deeméd sufficient if a

registered letter is sent to his last address,)
(H)  Seniority shall at no time give grounds for demands for change of duties or
times of work, However wherd a vacancy occurs, the Company will consider sugges-
tions made by the Union, these, however, must be promptly and everything being
equal the senior applicant will be given the post.-

ARTICLE X111 grisvance procedure.

Any matter involving the application and/ or interpretation of this Agreement
or any complaint of any employee, who is subject to this agreement shall be adjusted

as 1s hereinbelow set forth.-
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A committee to process such grievances shall be designated by the Union and the
Company shall be advised of its members, Said Committee shall present complaints
that may arise and an earnest effort shall be made to settle same immediately by the
following procedure:~

(A) By conference between the employee involved and the Department

Foreman, The aggrieved employee may request the presence of a
member of the Union Com:ittee at his conference with the Department Fo-
reman if he so chooses,-

(B) By conference between the Union Committee and the FPlant
Superintendent,-

(c) By conference between the Union Committee and the Plant Manager
at which meeting designated representatives of the Trades and
Labor Congrees of Canada and general representatives of the
Company may be present,-

AKTICLE X1V _ARDITSATION.

In the event the grievance shall not have been satisfagterily settled within a
period of ten (10) days from the initiation of conferences under Step (B) above, it
shall be submitted to Arbitration in econformity with the disposition of the Quebee
Trade Disputes Act (Cpapter 167 R.8.Q. 1941) The decision or award of the Arbitration
Board shall be final and conclusively binding on the partiea,

5 The Arbitration Board shall have nc jurisdictiom: or authority to add to, sub-
tpget from, modify or alter in whole or in part any provision of this agreement or
to sep provision of a new agreement and none of its decisions shall have that effect.

It is also agreed and understood that the general wage schle is not subject to

the arbitration procedure as above outlined,
may

The Company, upon written request, grant a leave of absence without pay to
any official or representative of the Union for the purpose of conducting Union
business, In such event, the on offieial or representative shall notify the
Company at least one week in AYADNCS of the time the leave is desired, Such leave
of absence, however, may not extend beyond the termination date of this agreement,-

5

The Company agrees to maintain its present practice of allowing a 15 minute rest
period in the morning and one in the afternoon.

The Company agrees to pay its employees every week, such payments to eover
earnings of the weekly period ending the Sunday preceding the pay day.=

The Company is to supply & bulletin board in the plant on vhich the Union shall &
entitled to post bulletins and / or notices pertaining to the business of the Union,
which have been previously submitted to and approved by the Plant Manager or his

designee.-
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During the term of this agreement or during the course of negotiations for its
reneval, except as provided in Article V, there shall be mo strike or slowdown, coa~
plete or part al, on the part of the Union and also there shall be no lock=out on the
part of the Company, The Union agrees to collaborate actively in the execution and
observ.rce of Lhe above clause, The employe«s of the Company who are employed on
m:interance work or in cortinuous operations, the interruption of which miyht result
in damage to plant or to products i' the course of manufagtureg, shall at no time take
pert in any strike or slowdown of work throughout the periuvd of Ltheir smployment by

the Company, and the Union agrees to take all possible steps to keep the above eme
ployees at ticir wvork,

ARTICLE XX~ VACATIONS

An annual vascation with pay will be granted by the Company to its hourly rated
employees subject to the follewing conditions:

(4) After aB® year's continuous service in the employ of the Co:pamy, a
continuous annual vacation with pay having a minimum duration of
seven dayss and

(B] If the employee has not yet completed a year's service in the employ
of the Company, a contimuous annual vacation with pay having a ainie
mum duraticn of as many halfedays as the number of calendar months
during which he has been continuoualy in the employ of the Company,

Vacstion pay shall be couputed on .Ie basis of 2% of the employee

earnings during the period May I through April 30,

After five years' continuous service in the employ of the C wmpany
a continuous anneual vacation vith pay having a minimum duration of
fourteen doys, Vacation pay, in this dnstance, shall be computed
on the basis of 4% of the employees earnings during the period May
I through April 30,

For each annual vac tion with pay, the period of continucus service
in the employ of the Company which renders the employee eligible
for such vacation, begins on the first days of May of one year and
ends on the thirtieth day of April of the following year,

An employee who is eligible for vacation as set forth above but
terninates his service with the company prior to taking his vaca~
tion shall receive the vacation pay he was entiteld to but had
not received as of the preceding eli;ibility date, May I, plus
2% or 4% of his earnings during the period subsequent to the
preceding May I and the date of termination of his services,
vhichever percentage is applicable on the basis of the aflfected
employee's length of service,

ARTICIE XXI- TEMPORARY TRAMSFERR:

An employee -ho is temporarily transferred to a job with a higher wage rate thar
his own shall be paid the higher rate provided his work on said job lasts one-half
day or more. In no case, however, shall a temporarily transfer exceed thirty (30)
days, An employee vho is temporarily transferred to replace a aan on a job having a
lower rate than his own shall continue to receive his regular ratey This clause shal
not apply when an employee would otherwisw be out of work due to shutdown or lack
of work in his wown departmesnt,
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Contingent upon the payment of weekly eontributions in the amount of forty=-five
($0.45) cents by each employee xubjeet to this Agreement, the Company agrees to main-
tain during the life of this agreement a Group Life, Accident and Health and Surgieal
be inecorporated in an insuranew booklet.-

(4) Life Insurance = Principal sum of $2,000,00

(B) Aceident ard Health Benefits = Weekly benefits of §21,00 for a
maximm period of thirteen (13) weeks for total non-occupational
dlsabilitites due to sickness, disease or accident, Such benefits
shall commence on the first day of disability in the event of
aceident and on the eighth day in the event of sickness or dlsease.

HospStal Expense Benefits - Daily benefits of $5,00 for mamimum
period of thirty one (31) days, plus five (5) times the daily
benefit for special services ( anesthesia, laboratory operating
room fees, oto,)

Surgical Benefits - Up to $350,00 for surgical operations as
spacified in the schedule of operations which will be incorpo-~
rates in the insurance certificate,

It is understood and agreed that partiecipation in the plen 1s a eondition of
employment .= ‘

This agreement shall be effective as of the 12th day of September 1951 and
shall remain in full force and effest through September 12, 1952 and shall becon-
tinued thereafter from year to y-ar unless one of the parties notifies the other in
writing within 60 days of the expiration date that it wishes to modify, cancel or
amend the Agreemeht,-

In the event of notige being given of an intention to amend the agreement, s
notice shall contain, insofar as possible, a list of all AMMBEeS propose, and the
parties shall, with reasonable promptness endeavor to negotiate a new agreement, The
terms of this Agreement shall remain in effect during sueh period of megotiation,-

IN WITNESS WHEREOF, the parties hereto have cause this Agreemont to be execu-

ted the day and year first above written,
UNION FEDLRALE DiS OUVRIERS Di PRODUITS
DE CONSTRUCT ION, LOCAL 318 TRADES AND THE FLINTKOTE COMPANY OF CANADA
LABOR CONGRESS OFCANADA, LIMITED,

Henri Leboeuf Pl'“."

Rodrigue Brosseau

Victor Trudeap, R.G, Wace,
Reprenentative of the Tracdes and labor Vice President,
Congress of Cahada,- JoH, Martin,

Plant Manager.-




HOURLY RATE
EFFECTIVE
408 TITIE. SEPTEUBER 12a 1931,
Colas Mill Operator $ 1,17
Mechanic's Helper 1,12
Piremen 1,10
Flintsise Operatow 1,11

Mixer Operators 1,07

Lirt Truek Operator 1,07

Colas Yard Leadman 1,04
labor: A 099
laboratory = Industrial Control,
Janitor .88
labor ¢ B, 83
Drum Reconditioning, +08 premium
Cleaning Inside of Tabk Cars, ¢10 premium
$0.0" per hour premium for time worked reconditioning drums,
$0.10 per hour premium for time worked inside of tank cars.-
Every new employse shall be hired at a rete of four ($0,04) cents
per hour lower than the regular job rate and remain at thatlower
rate unti) Management elects to pay him the regular job rate,

provided however, the regular job rate must be given within four
Uo) weeks,




Collective Agreement made and ent: red into this 18th day of Septeml sr 1950,

BETWEENS The Ville 3t, Plerre of Quebee, Plant of The Flintkote Company
of Canada Limited (hereinafter called the"Company") PARTY OF Tilk
FIRST PART,

Union Federale des Ouvriers de Produits de Construetion, loecal 318
Trades and labor Congress of Canada, represented for this purpose by

a Conmittee formed of the Employees of the Ville St. Plerre Province of
Québec Plant of the Company, vho have been duly elected by members of the
Union (hereinafter called the "Union") PARTY OF THE SECOND PART.

PHEAMDLE .

It is the intent and purpose of the parties hereto that this agreement will
premote 'nd improve harmonious industrial and economic relationship between the
members of the Union and the Company and to set forth herein the agreement between
the Company and the Union, as to rates of pay, hours of work, and conditions of
em;loyment to be observed between the partie: hereéto,

ARTICLE 3 LT ERPRETAT OM.

The term "Company, when used in this agreement, shall mean The Ville St. Plerre
Province of Quebes, Plant, of the Flintkote Company of Canada Limited, and the term

"Union" shall mean 318 Union Federale des Ouvriers de Produits de Cons-
truction and the term "Employees " shall mean all the hourly paid employees of the Company
atits Ville St., Pierre Plant,

-

The Union, having been formally certified by the Quebec Labour Relations Board
the l4th day of September 1948, as bargaining representative is hereby recogniszed
as the sole collective bargaining agency of the hourly paid employees of the Company
at its Valle St. Pierre Plant, during the term of this Agreement, or any renewal or
extension thereof,

ARLICIE 110 OFLEATIONS OF PLANT,

The plant shall be operated on every day and on the scheduled hours that the
Conpany determines to operate it, providing it does not deny to the employees the stipu-
lations contained in this agreement, The Union agrees to cooperate and help the Company
in every way to maintain and develop proper operation of the plant,.-

AKTICLE 2V DISCRIMINATION,

The Company +ill not interfere with the rijht of any employee to become a
member of the Union, There shall be no diserimination intérference, restraint or
coemcion by the Cospany or any of its agents against any employee because of member-
ship in the Union, The Union agrees that no intimidation or coercion shall be
practiced amon s the Company's empl yees in recruiting membership in the Uniom, or
for other purposes and that there shall be no soliciting of membershij, distribution
of propaganda or the transaction of any bubiness of the Union on Company's time
except as is expressly authorized by this Agreement,.-




ABTICIE V NO STRIKE CIAUSE,

As this agreement provides for the amicable ad justment of any and all
differences, disputes and grievances, the Union and those it represents agree that
no strike, stoppage, or slowdown of work shall take place during the term of this
contract, before all proceedings provided by existing regulations have been carried
out in a manner to render such strike or stoppage of work legal, and then not umntil
such sirike has been authorized by a majority vote of all employees in a secret
ballot supervised by the Department of Labour of the Province of Quebec, The Union
undertakes to formally repudiate any strike not so authorized.

\RTICLE VA GHECK OFF.

The Company, upon the written authorisation of any emjloyee, undertakes to
collect the Union dues from the pay of the employse, once a month, This authority
shall as a condition of employment be irrevocable for the life of the Agreement. It
is also agreed that any employee may resign from the Union in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Company and
the Union. This written authorization shall be in the form of a card signed by the
employee which shall read as followss

TRA ES AND LABOK CONGRESS OF CANADA DUES .EDUCTION AUTHORIZATION

I An employee of the Ville St, Pierre Plant of
The Flintkote Company of Canada Limited and a member of local 318
of the Trades and labor Congress of Cenada hereby authorise the
Company td deduct the sum of from my first pay each
calendar month during the term of the present collective labor
ggreement between the Company and the Union and to remit the same
to the Union Treasurcr. The said amount being my monthly Union
dues to lLocal 318, This authorization is as a condition of
employment irrevoocable for the life of the agreement, It is
understood that if I wish I may resign from the Union in the
seven (7) days prior to the expiration date of this Agreement,

Dept,
Clock Employée
ARLICIE V1) WORK WEEK AND WORK DAX.

(a) The work week shall start at 7,00 A,N. on Sunday and end the following Sunday
at 7.00 A,M, The work shall start at 7,00 A.M. in the morning and end at
7.00 A.M, in the morning the mext day.

(b) The normal work week for all employees covered by this agreement excepting
Firemen and Watchmen shall he forty eight (48) hours.-

(¢) The normal work day for all employces except Firemen mnd Watcjmen shall be
ten (10) hours on Monday and nine and one=half (94) hours Tuesday through Friday
inclusive,
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(d) The normal vork week for Firemen shall consist of fifty=six (56) hours. The
normal working day for Firemen shall be on rotating basis Sunday through Saturday
and shall consist of four (4) shifts of eight (8) hours and two (2) shifts of
twelve (12) hours,

(e) The Normal work week for Watchmen shall consist of sixty (60) hours, The
normal daily working schedule for Watechmen shall be on a rotating basis Sunday
through Saturday and shall consist of six (6) shifts of ten (10) hours each,-

(f) Nothing in the foregoing is to be construed to indicate that the Company
guarantees hours or days of work,=-

ARTICLE V11) OVERTIME.

(A) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for all hours worked in excess of ten (10) on Monday
and nine and one half (94) Tuesday through Friday incluaive

(B) Time and one~half shall be paid to all employees covered by this agresment
excepting Firemen and Watchmen for all hours worked in excess of forty-eifht (48)
in the working week, less all time for which dally week-end holiday or other
overtime has been earned,-

(¢) Time and one-half shall be paid to Firemen for all hours worked in excess of
their normal daily working schedule as éutlined in Section (D) of Article V1l hereof

(d) Time and one-~half shall be paid to Watchmen for all hours worked in excess of
ten (10) hours per shift,.-

(e) Time and one=hakf shall be paid to Watchmen and Firemen for all hours worked in
exsess df fifty-six (56) in the working week less all time for which daily, holiday
or other overtime has been earned.-

(f) Time and one~half shall be paid to all employees covered by this agreement ex-
cepting Firemen and Watchmen for work performed from 12.00 noon Satusday through

Monday morning at 7,00 A.M,

(g) Time and one-half shall be paid to Firemen and Watchmen for work pefformed on
their regularly scheduled off days.

(h) A1l work performed on the following holidays shall be paid at time and one-half:=

New Year's Day

Good Friday

Dominion Day

Labor Day

Christmas Day

8t. John the Baptist Day

Should New Year's Day, Dominion Day, Christmas Day, or St, John the Baptist Day
fall on a Sunday then the Monday following shall be considered as the holiday,~
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ARLICIE AX pald holidavs.

EBmployees of more than four (4) weeks' standing on New Year's Day, Dominion Day,
labor Day, Christmas Day, Good Friday, and St, John the Baptist Day and who have
earned pay for work performed within the four (4) weeks proceding the holiday, shall
be raid for the holiday provided they hawe worked thelr last day scheduled before the
holiday or their first day scheduled after the holiday., Such holiday pay shall be com=
puted at their straight time classified rate of pay times ten (10) houra.=

Employees who are eligible for holiday pay in accordance with the foregoing and
who work on any of the above six holidays shall be paid a*t the rate of time and one-
half in addition to the ten (10) hours holiday pay,

Employeces on approved leave of abssnce as a result of industrial accident inourred
during the contract term and while engaged in Company business, shall be eligible for
holiday pay on New Year's Day Dominion Day, labor Day, Chriatmas Day, Good Friday, and
St, John the Baptist Day without regard to the above-mentioned limitation.~

» T -
.

(A) Any employee called to work or permitted to come to work without having been
properly notified that there wil! be no work, shall receive the opportunity to perform
at least three (3) hours of work at his regular rate of pay or lacking three (BSmhour-
of work he shall receive three (3) hours pay except when the Company is prevented from
giving him sush employment by virtue of power failpre, fire, floed, explosion, Acts of
God, or other reasons beyond the Company's econ rol,

(b) When an employeo is called back for emerpency work after having left the plant
upon completion of a work perlod and before his nextscheduldd starting time ,he shall
receive a minimm of three(3) hours pay for such call in or time and one~half for the
hours worked whichever is the greater. li,wever, an employee called in within two (2)
hours of his regular starting time will not be deemed eligible for call in pay but will
receive time and one~half his regular rate of pay for the pericd between the time he
started work and his scheduled starting time,=

;& 3
'Ai The rates of pay for each job classification to be effective September 12, 1950

and for the term of this Agreement are attached hereto as Schedule "A"

(B) Every new employee shall be hired at a rate of four (4) cents per hour lower than
the regular job rate, and remain at that lower rate until the Company elects to pay
him the regular job rate, provided however, the regular job rate must be given within
four (10) veeks,*

QAE Seniority of each employee covered by this Agreement shall be established after a
period of probation of three (3) months and shall count from the date of employment,=-

(B) Seniority shal be accumulated by the time worked in the employ of the Company

plus time lost due to lay-off durin§ slack perlods or approved lesve of abscnce,

(C) When an employee is transferred from one job or department to another, his sen.ority
status shall be determined by his total services in the Company after tkwee (2) months
satisfactory service on the nev job,
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(D) On all occasions when a lay-off becomes necessary due to lagk of work, or in
rehiring employecs after a lay=of period, equally qualified employees ghall be
retained or rehired ih the order ol thelr seniority.

(E) A roster of the senlority of the employeen shal! bekept in the paymster's
offices. The roster of the senlority shall be posted in the month of May of each
year and shall be bound to corsection on proof within thirty (30) days of the
posting, The posting is to be considered as formal notification to the Unimn,~
During the period outlined above, in the event of any questions arising as to the
scouracy of the seniority list, the Company agrees to produce the records from
which the list was prepared.-

(F) when an employee with senlority standing 1s due to be laid off in his depart-
ment, he shall be given the opportunity to transfer to any other department in whieh
work mi. be available, provided he is qualifled to perform this work,*

(G) A complete loss of seniority pights shall be suffered by an employee regardless
of length of service for the following reasons,.-

1, Voluntary termimation of employment with the Company.
2. If re is disecharged for good and sufficlient cause.

3, If he fails to return to wotk within ten (10) days after
notification of the expliration of a lay=-off period or leave
of absonce,(Notification shall be deemed sufficient if a
registered letter is sent to his last address. )

(4) Seniority shall at no time give grounds for demands for change of duties or
times of vork. lowevep, where a vacancy occurs, the Company will consider
suggestions made by the Unicn, these, however, must be made promptly and every
thing being equal the senior applicant will be given the post,=

RIK » 'DURE
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Any matter involving the application and/or interpretation of this Agreement
or any complaint of any employez, who is subject to this agreement shall be adjusted
as is hereinbelow set forth.

A conmittee to process such grlevances shall be designated by the Union and the
Company shall be advised of its members. Said Committee shall present complaints
that may arise and an earnest effort shall be made to settle same immediately by the
followihg procedure,

() By conference between the employee involved and the Department
Foreman, The agsrieved employee may reguest the  resence of a
member of the Union Committee at his eonference with the Depart-
m nt Foreman if he so chooses,
By conference between the Union Cormittoe and the Plant Superintendent,

By eonference between the Union Committee and the Plant Manager
at which meeting designated representatives of the Trades and
Labor Congress of Canada and general representatives of the

Company may be present.<
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In the event the grievance shall not have been satisfactorily settled within a
period of ten (10) days from the initia tion of conferences under Step (B{ above, it shall
be submitted to Arbitration in conformity with the disposition of the Quebec Trace Disputes
Act (Chapter 167 R.S.Qs 1941)The decision or award of the Arbitration Boapd shall be final
and conclusively binding on the partlies.~

The Arbitration Board shall have no jurisdiction a authority to add to,
subtract from, modify or alter in whole or in part any provision of this agreement
or to set provisions of a new agreement and none of its declsions shall have that
.ffnct."

It is also agreed and understood that the general wage scale is not subject
to the arbitration procedure as above outlined,~

ARTJCLE XV LGAVE OF ABSENGE.

The Company may, upon written request, grant a leave of absence without pay to
any official or representative of the Union fot the purpose of sonducting Union business.
In such event, the Union official or representative shall notify the Company at least one
veek in advance of the time the leave is desired, Such leave of absence, however, may not
extend beyond the termination date of this agreement,-

ARTIGLE XV  jhgT PERIODS.

The Corpany agrees to maintain its present practice of allowing a 15 minute
rest period in the morning and one in the afternoon,-

ARTICIE XV1) PAY DAYS.

The Company agrees to pay its employees every week, sush payments to cover
earnings of the weekly period endiny the Sunday preceding the pay day.

ARTICLE XVI1l=- BULLETIN BOARDS.

The Company is to supply a bulletin board in the plant on which the Union shall
be entitlcd to post bulletins and/ or notices pertaining to the business of the Union,
vhich have been previously submitted to and approved by the Plant Manager or his

designee,

During the term of this agreement or during the course of negotiations for its
renewal, except as provided in Article V, these shall be no strike or slowdown,
complete or partial, on the part of the Union and also there shall be no lockout
on the part of the Company, The Union agrees to collaborate actively in the
execution and observance of the above clause, The employecs of the Company who are
employed on maintenance work or on continuous operations, the interruption of whiech
might result in damage to plant or to products in the course of manufacture shall
at no time take partin any strike or slowdown of work throughout the period of
their employment by the Company and the Union agrees to take all possible steps to
keep the above employees at their work.-




Page = 7 =

An ammml vacation vith pay will be granted by the Company to its hourly ratet
employees subject to the followin; conditions,=

(L) After one yoa:r's contimuous service in the employ of the Company
a oo tinuous annual vacation with pay having a ninimmn duration
of seven days; und

(8) If the employeo has not yet coupleted a year's service in the
em;loy of the Company, a continuous annual vacation with pay
having a ninimun duration of as ranay half days as the number
of ealendar months during which le has been eontinuously in
the er, loy of the Co pany.

For each ammunl vacation with pay, the period of continuous
service in the employ of the Comprny which renders the employee
aligible for such veoation, begins on the firast day of May of
one year and ends on the thirtleth day of April of the
following year,-

Vacation pay shall be computed on the basis of 2% of the employees
earnings during the period May 1 through April 30,

An employee who is eligible for Vacation as set forth above but
torminates his service with the Company prior to taking his
vacation shall receive the vacation pay hb was entitled to but
had not recoived as of the precedi g eligibllity date, May 1

plis 2% of his earnings durin  the perlod subsequent to the
preceding May 1, and the date of termiration f his servicos.=

An employce who is temporarily tranaferred to a job with a hisher wage mate
than hls own shal be pald the higher rate jrovided his work on uid job laste
one=talf day or more, In no case, however, shall a temporary transfer axceed
thirty (20) days, An employee who is temjorwrily transferred to replace a man
oma job having a lower matc than his own shall continue to receive his regular
rate, Thls clause shall not apply when an emj.loyee would otherwise be ocut of work
due to shutdown or lack of work in his own department,=

KCIGk i) DUATION OF AGREEMENT.

This agreement shal! be effective as of the 12th day of Septemberl950 and
shall remain in full force and effect through September 12, 1951 and shall be
continued thereafter from year to year unless one of the parties notifies the other
in writing vithin 60 days of the expiration date thnt 1t uishes to modify, cancel
or asend Lhe Agreement,.-

In the event of notlce being given of an intention to amend the agreement,
such notice shall contain, insofar as possible a list of all changes ;roposed and
the partics shal', with ressonable promptness endeavor tc negotiate a new agreement
The terms of this Agreement shall remain in cffec. during sush period of negotiation,
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IN WITNESS WHEHEOF, the parties hereto have cause! this Agreement to be
executed the day and year first above written,

UNION FEDERAL:. DES OUVRILKS DE PRODUITS The Flintkote @ompany
DE CONSTRUCTION, LOCAL 318 TRADLS AND Limited,
LABOR CONGRESS Q¥ CANADA,

Ubald Senecal, R.G, Mace
Vice-Pres ident,

Alexandre Haffison,

James [, Martin,
Vietor Trudeau,

Plant Manager,=

Representative of the Trades and Labor
Congress of Canada,-




4% TITLE,

Carpenter landy Man

Colas Mill Operator
Firemen

Flintsize Operator

Mixer Operators

Colas Drume Reconditioning
labor: A

Watchman

Day Ja.dter

laboratory Ipdustrial Control
Charlady

labor: D

Cieaning Inside of Tank Cars,

HOURLY HATE
EFFECTIVE
SEPTEIRLE 12e 2920,

$ 1,02
92
«89
91
87
«85
83
79

«05 premium

$0.05 per hour premium for time worked inside of tank cars,

Every new employee shall be hired at a rate of four (4¢) cents

per hour lower than the regular job rate and remain at that lower
rate until Managoment elects to pa¢ him the rejular job rate,
provided however, the regular job rate must be given within four (4)
weeks,~




Collective Agreement made and entered into this 12th day of September, 1949.

BET/EEN:s The Ville St-rierre of Quebec, Plant of the Flintkote Company
of Canada Limited(hereinafter called the"Company") PARTY OF THE FIRST
PART,

Union Fédérale des Ouvriers de Produits de Construetion, Local 318, Trades
and Labor Congress of Canada, represented for this purpose by a Comnittee
for ed of the Employees of the Ville St-Pierre ,Province of .uebec,

Plant of the Company who have been duly elected by members of the Umion
(hereinafter oal ed the "Union") PARTY OF THE SKCOKD PART.

PREAMBLE

It is the intent and purpose of the partiee hereto that this ggreement will
promote and improve harménious industrial and economic relationship between the
member: of the Union and the Company and to set forth herein the agreement between
the Company and the Uni.n, as to rates of pay, hours of work, and conditions of
enployment to be observed between the parties hereto.

- It

The term" Company" when used in this agreement, shall mean the Ville St-Pierre
Province of Juebec, Plant of the Flintkote Corpany of Canada Limited, and the term
"Unjon" shall mean local 318, Union Federale des Ouvrieres de Produits de
Construction” and the term "Employees" shall mean all the how ly paid amployees
of the Company at its Ville St-Pierre Plant,

ARTICLE IX, HECOGNITION,

The Union, having been formally certified by the <uebec Labour Relations Board
the 14th day of Septembey, 1948, as bargaining representatives, is hereby recogni sed
as the sole collective bargaining agemcy of the hourly peid employees of the Company
at its Ville ‘t-Pierre Plant, during the term of this agreement, or any renewal or
ext nsion thereof,

- OPERATIONS

The plant shadl be operated on every day on the scheduled hours that the
Company determines to operate it, provid it does not demy to the employees the
stipulatio s contained in this agreement. The Union atrees to cooperate and help
the Company in every way to maintain and develop proper opemation of the plant.

AKTICLE IV- DISCRIINATION

The Company will not inteffere with the right of any employee to become a
member of the Union. ‘here shall be no diserimination, interference, restraint or
coercion by the Co pany or any of its agents against any employee because of member-
ship in the Union, ‘he Union agrees that no intimidation or coercion shall be
practiced amongst the Co pany's employees in rec uiting membership in th- Union, or
for other purposes and that there shall be no solieiting of membership, distribution
of propaganda or the transaction of any businaas of tho Union on Company's time
except as is expressly authorized by this Agremment .,

19/ 219/




As this agreement provides for the amicable adjus*=ant of any and all
differences, disputes and grievances, the Union and those it represents agree that
no strike, stoppage or slowdown of work shall take place during the term of thie
contract, before all proceedings provided by existing regulations have been carried
ont er to render such strike or stoppage of work legal, and then not until
such strike has been authorized by a majority vote of all employees in a secret

bell t supervised by the Depar }ﬁﬂ:.r of the Province of Juebec. The Union
undertakes to formally r'pudin't:moﬁ: authoriszed.

ABTICLE VI- CHECK OFF

The Company upon the written autiorisation of any employee, undertakes to
collect the Union dues from the pay of the employee, once a month, This authority
shall as a corndition of employment be irrevocable for the life of this Agreement.It
is also agreed that any employee may resign from the Uni n in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Conpany and
the Union, ‘his written authorization shall be in the form of a card signed by the
employee which shall read as followss

"TRADES AND LABOR CONGRNSS OF CANADA DUES DEDIET 'ON AUTHORIZATION",

I an employee of the Ville St Plerre Plant of

The Flintkote Company of Canada Limited and a mem er of lLocal 318
éf the Trades and Labor Congress of Canada hereby author ze the
Company to deduct the sum of from my first pay each
calendar wonth during the term of the presenj collective labor
agreement between the Company and the Union and to remit the same
to the Union Treasurer. The said amount being my monthly Union
lues to Local 318, This authorization is as a condition of
employment irrevocable for the life of the agreement. It is
understood that if I wish I may resign fr « the Union in the
seven (7) days prior to the expiration date of this agreement,

xiopt. ]

Clock

Employee
(A) The work week shall start at 7,00 A.M. on Sunday and end the following Sunday

at 7,00 A.M, the work day shall start at 7,00 A.M. in the morning and end at
7,00 A.M. in the morning the next day.

(B) The normal work week for all employees covered by this agreement exceting
Firemen and Watshmen shall be forty-eight (48) hours,

Fi{reman and tehm 1 be
5] Sia pesmnl vark dax Cor o1l i B AN
inclugive, g
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(D) The normal work week for Firemen smll consist of fifty-six(56) hours. The
normal working day for Firemen shall be on a rotating basis Sunday through Saturday
and shall consist of four (4) shifts of aight (8) hours and two (2) shifts of
twelve(l2) hours,

(E) The normal work week for Watchmen shall consist of sixty(60) hours. The
normal daily working schedule for watchmen shall be on a rotating basis Sundey
through Saturday and shall consist of six (6) shifts of ten (10) hours, eech.

(F) Nothing in the foregoing is to be construed to indicate that the Company
guarantees hours or days of work,

ARTICLE VIII- OVERIIME

(4) Time and one-half shall be paid to all employees covered by this sgreement
excepting Firemen and Watchmen for all hours worked in exsess of ten (10) on Monday
and ninc and one-half (94) Tuesday through Friday inclusive.

(B) Time and one-half shall be paid to all e:ployees covered by this agreement
excepting Firemen and Watchmen for all hours worked in excess of forty-eight (48)
in the workihg week, less all time for which daily, week-end, holiday or other
overtime has beeh sarned.

(C) Time and one-half shall be paid to Firemen for all hours worked in excess of
their normal daily working schedule as outlined in Seation(D) of Article VII hereof.

(D) Time and one-half shall be paid to Watchmen for all hours worked in excess of
teh (10) hours per shift.

() Time and one-half shall be paid to wvatchmen and Firemen for all hours worked in
excess of fifty-six ( 56) in the working veek less all time for which daily, holiday
or other overtime has been earned.

(F) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for work performed from 12,00 noon Saturday through
Monday morning at 7,00 A.M.

(G) Time and one-half shall be paii to Firemen and Watchmen for work performed on
their regularly scheduled off days.

(R) All work performed on the following holidays shall be paid at time and one-half}

Nev Year's Day
Good Friday
Dominion Day
Labor Day
Christmas Day

Should New Year's Day, lamitdidm: Day, or Christmas Day fall on a Sunday then
the Monday following shall be considered as the holiday.
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ARTICIE IX- PAID HOLIDAYS

Employees of more than four (4) weeks' standing on New Year's Day, Dominion Day,
Labor Day and Christmas Day and who have earned pay for work performed within the
four (4) weeks precsding the holiday, shall be paid for the holiday provided they
have worked their last day scheduled befors the holiday or their first day scheduled
after the holiday. Such holiday pay shall be computed at their straight time
claseified rate of pay times ten (10) hours.

Employeee who are eligible for holiday pay in accordance with the foregoing
and who work on any of the above four holidays shall be paid at the rate of time
and one-half in adiition to the ten (10) hours holiday pay.

Employees on approved leave of absenge as a result of industrial aceident
inourred during the contract term and while engaged in Company business, shall be
eligible for holiday pay on New Year's Day, Dominioh Day, Labor Day and Christmas
Uay without regard to the above-mentioned limitation,

£ X~ h D CA

(o) Any employee ealled to work or permitted to come to work without having been
properly notified that there will be no work, shall receive the opportunity to
perfor. at least three (3) hours of work at his regular rate of pay or lacking
three (3) hours of work he shall receive three (3) hours pay except when the
€ompany is prevented from giving him such employment by virtue of power failure,
fire, flood, explosion, Acts of God, or other reasons beyond the Conpany's control,

(B) when an employee is called back for emergency work after havi.g left the plant
upon corpoetion of a work period and before his next scheduled starting time , he
shall receive a minimum of three (3) hours pay for such call in or time and one-half
for the hours worked whichever is the greater. However, an employee called in within
two(2) hours of his regular sterting time will hot be deemed eligible for call in
pay but will receive time and one-half his regular rate of pay for the period between
the time he started work and his scheduled starting time.

ARTICIE X1- RATES OF PAX

(i) The rates of pay for esch job classification to be effective September 12, 1949,
and for the term of this agreement are attached as Scliedule"A",

(B) Every new employee shall be hired at a rate of four (4) cente per hour lower
$han, the regular job rate, and remain at that lower rate until the Company elects to
pay him the regular job rate, provided however, the regular job rate must be given
within four (4) weeks.

ARTICIE XII- SENIORITX

(A) Seniority of each employee coversd by this agreement shall be established after
a period of probation of three (3) months and shall count from the date of employment.

(2) Seniority shall be accumulated by the time worked ih the employ of the Coupany
plus time lost due to lay-off during slack periods or approved leave of absence.

(C) When an employee is transferred from ome job or department to snother, his
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seniority status shall be determined by his total services in the Company after
three (3) months satisfastory service on the new job,

(D) On all occasions when a lay-off bec-mes nefessary due to lack of work, or in
rehiring empioyecs after a lay-off period, equally qualified employees shall be
retained or rehired in the order of their seniority.

(E) A roster of the senlority of theeaployees shall be kept in the paymaster's
offices. The roster of the seniority shall be posted in the month of May of each
year and shall be bound to correstion on proof within thirty(30) days of the
posting. The posting is to be considered as formal notificati on to the Union.

During the period outlined above, in the event of any questi ns arising as to the
accuracy of the semiority list, the Company agrees t. produce the records from
which the liet was prepared,

(F) When an employee with seniority standing is due to be laid off in his depart-
ment, he shall be give: the opportunity to transfer to any other department in whigh
work may be available, provided he is qualified to perform this work.

(G) A complete loss of seniority wights shall be suffered by an employee regardless
of length of service for the following reasons:

1. Voluntury termination of employment with the Company:
2. If he is discharged for good and sufficient cause.

3. If he fails to return to work within ten (10) days after
notification of the expiration of a lay-off period or leave
of absence,(Notification shall be deemed sufficient if a
registered letter is sent to his last address).

(H) Seniority shall at no time give gromnds for demands for change of duties or
times of work. However, where avacangy oecurs, the Company will consider
suggestions made by the Union; these, however, must be made promptly, and every-
thing being equal the senior applicant wi.l be given the post.,

Any matter involving the application and/or interpretation d this Agreement,
or any complaint of any employee, who ie subject to this agreement shall be adjusted
as 4s hereinbelow set forth,

A Committee to profess such grievances shall be designated by the Union and
Company shall be advised of its members. Said Committee shall present complaints
that may arise and an earnest effort shall be made to settle same immeditely by the
fcllowing procedure:

(A) By conference between the employee involved and the Department
Foreman. The aggrieved employee may request the presende of a
member of the Union Committee, at his conference with the Depart-
ment Foreman if he so chooses,

(B) By co ference between the Union Cormittee and the Plant
Superi tendent.
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() B y conference between the Union Committee and the Plant Manager
at which meeting designated representativ.s of the Trades and
Labor Congress of Canaia and general representatives of fhe

Company ay be present.
ABTIGLE XIV- AKBIT/ATION

In the event the grievance shall .ot have been satisfactorily settled within a
period of ten (10) days from the initiation of conferences under Step (B) above,
it shall be submitted to Arbitration in conformity with the dispesition of the
Luebec Trade Disputes Act( Chapter 167 R.S.1, 1941). The dreision or award of the Arbitration
Board shall be final and conslusively binding on the parties.
The Arbitration Board shall have no jurisidction or authority to add to,
gubtract from, modify or alter in whole or in part any provision of this agreement
or %o set provisions of a new ngreement and none of ite decisiens shall have that
effact.

It 1s also agreed and understood that the general wage seale is no subject
to the arbitration procedure as above outlined,

Y - LEAVE Al

The Company may, upon written request, grant a leave of absence without pay to
any official or representative of the Union for the purpose of condusting Union
business. In such event, the Union offiecial or representative shall notify the
Company at least one week in advance of the time the leave is desired, Such leave
of absence, however, may not extend beyond the termination cf this agreememt.

AKTICLE XVI- REST PERIODS

The Company agrees to maintain its present practice of allowing a l5-minute
rest period in the morning and one in the afternoon.

ARTICIE XVII- PAY DAXS

The Company agre:s to pay its empioye:s every vweek, such payments to coger
earnings of the weekly period ending the Sunday preceding the pay day.
- 11! B

The Company 1s to supply a bulletin board in the plant on which the Union shall
be entitled to post bulletin and/or notices pertaining to the business of the Union,
which have been previcusly submitted to and approved by the Plant Manager O his

designee.
AKTICLE KIX- UTRIKES AND LOCKOVTS

Uwring the term of this agreement or during the gourse of negotiations for its
reneval, excopt as provided in Article V, there shall be mo strike or slowdown,
complete or partial, on the part of the Union and also there shall be no loeck-out
on the part -f the Cowpany. The Union agrees to collaborate actively in the
execution and observance of the above clause, The employe:s of the Co pany who are

employed an maintenance work or on contimuous operations, the interruption of which
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might result in damage to plan. ® to produsts in the course of manufacture, shall
at no time take part inany strike or slowdown of work throughout the period of
their employment by the Coupany, and the Union agrees to take all possible steps to
keep the above employees at their work.

ARTICLE XX- VACATIONS

An annualvacation with pay will be granted by the Company $o 1ts hourly rated
employees subject to the following conditions:

(a) After one year's gontinuous service in the employ of the Company,
a continuous annual veeation with pay having a minimum duration
of seven days: and

(b) If the employeo has not yet completed a year's service in the
employ of the Company, a econtinuous annual vacation with pay
having & minimwm duration of as many half-days as the number
of calendar m nthe during which he has been continuously in
the employ of the Company.

For cach anmnual vacation with pay, the period of continuous
gervice in the employ of the Company which renders the employee
eligible for such vacation, begins om the first day of May of
one year and ends on the thirtieth day of April of the
following year.

Vacation pay shall be computed on the basis of 2i of the employees
earnings during the period May 1 through April 30.

An employee who is eligible for vacation as set forth above but
terminatec hie service with the Company prior to takinghis
vacation shall receive the vacation pay he was entitled to but
has not received as of the preceding eligibility date, May I,
plus 2% of his earnings during the period subsequent to the
preceding May I, and the date of termination of hia services.

An employee who is temporarily transferred to a job with a higher wage rate
than his own shall be paid the higher rate provided his work on said Job laste
one-half day or more. In no case, however, shall a temporary transfer exceed
thirty (30) days. An employee who is temporarily trensferred to replace a man
on a job having a lower rate than his own shall continue to receive his regular
rate. This clause shall not apply when an employee would otherwise be out of work
due to shutdown or lack of work in his own department.

ARTICLE XXII- DURATION OF AGREEMENT

This Agreement shall be effective as of the 12th day of September, 1949
and shall remain in full force and effect through Spptember 12, 1950, and shall be
gontinued thereafter from year to year unless one of the parties notifice the other
in writing within 60 days of the expiration date that it wishes to modify cancel
or amend ' the Agreement.
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In the event of notice being given of an {intention to amend the agreement,
such notice shall conta!n, insofar as possible, a list of all changes proposed ,
and the parties shall, with reasonable prompiness endeavor to negotiate a new
agreement . The terms of this Agreement shall remain in effeat during sush period
of negotiation.

IN WITNESS WHRREOF, the parties hereto dwwe: coused this agreenent to be
executed the day and yeer first above written.

UNION FEDERALES DES OUVRIERS DE PRODUITS THE FLINTKOTE COMPANY OF CANADA
DE CONSTRUCTION LOCAL 318, TRADES AND LIMITED
LABOR CONGRESS OF CANADA.

Paul S.Roux, Prés. {4, Mace

rélisphore Bouchard, Sec. Vice-President
Victor .Tl\ﬂ“u,

sevresentative of the Trades and Labor

Congress of Canada. J.C.Grégoire
Plant Manager.




SCHEDULE "A*
THE FLINTKOTE COMPANY OF CANADA LIHITED

VILLE ST-PIBRRE MONTREAL PLANT

HOURLY RATE

EFFECTIVE
SEPTEMBER 12, 1949.

Carpentor- Handy Man 0.97

Colas Mill Operator 87

Firemen 84

Flintsike Uperator 86

Mixer Operators .82

Col:s Drume Reconditioning .80

Labor A

Watchman

Day Janitor

Lgboratory- Industrial C ntrol

Charlady

Labor :B .62

Cleaning Inside of Tank Cars. .05 premiwm ;

# 0.05 per hour premium for time worked inside of tank cars,

Every new employee shall be hired at a rate of four (4¢) cents
par hour lower than the regular job rate and remain at that lower
rate until Mansgement elects to pay him she regular Jjob rate,
provided however, the regular iob rate must be given within

four (4) weeks.
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Collective Agreement made and entered into this 15th day of October 1948,

BETWEEN : The Ville St-Pierre, Province of Quebec, Plant of The Flintkote Company
of Canada Limited(hereinafter called the "Company") PARTY OF THE FIRST
PART,

Union Federale des Ouvriers de Produits de Construction Local 318, Trades
and Labor Congress of Canada, represeanted for this purpose by a Committee
formed of the Employees of the Ville St-Pierre, Province of Quebes,

Plant ef the Company who have been duly elected by members of the Union
(hereinafter called the™Union™ ) PARTY OF THE SECOND PART,

It is the intent and purpose of the parties hereto that this agreement will
promote and improve harmonious industrial and economic relationship between the
members of the Union end the Company and to set feorth herein the agreement between
the Company and the Union, as to rates of pay, hours of work, and conditions of
employment to be observed between the parties hereto.

ARTICLE I- JNIERPRETATION

The term " Company " when used in this agreement, shall mean the Ville
St-Pierre, Province of Quebec,(Plant of The Flintkote Company of Canada Limited,
and the term "Union" shall mean local 318, Union Federale des Ouvrieres de Produits
de Construction ; and the term " Employees " shall meanall the hourly paid employees
of the Company at its Ville St-Pierre Plant,

ARTICLE II- RECOGNITION

The Union having been formally certified by the Quebec Labour Relations Board
the 14th day of Septembsr 1948, as bargaining representatives, is hereby reeognized
as the sole ecollective bargaining agency of the hourly paid employees of the Company
at its Ville St~Pierre Plant, during the term of this Agreement, or any renewal or
extension thereof,

ARTICLE I11- QFERATIONS OF FIANT

The plant shall be operated on every day and on the scheduled hours that the
Company determines to operate it, providing it does not deny to the employees the
stipulations contained in this agreement.The Union agrees to cooperate and help
the Company in every way to maintain and develop proper operation of the plant,

ARTICIE IV- RISCRIMINATION

The Company will not interfere with the right of any employee to become a
member of the Union.There shall be no discrimination, interference, restraint or
coercion by the Company or any of its agents against any employee because of
membership in the Union.The Union agrees that no intimidation or coercion shall be
practiced amongst the Company's employees in recruiting membership in the Union,or
for other purposes and that there shall be no soliciting of membership, distribution
of propaganda or the transaction of any business of the Union on Company's time
except as is expressly authorized by this Agreement,
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ARTICLE V- NO STRIKE CLAUSE

As this agreement provideg for the amicable adjustment of any and all
differences, disputes and grievances, the Union and those it representgd agree that
no strike, stoppage or slowdown of work shall take place during the term of this
contract, before all proceedings provided by existing regulations have been carried
out in a mamner to render such strike or stoppage of work legal, and then not until
such strike has been authorized by a majority vote of all emplcyees in a secret
ballot supervised by the Department of Labour of the Probince of Quebec. The Union
undertakes to formally repudiate any strike not so authorized,

ARTICLE VI- CHECK OFF

The Company, upon the written authorisgtion of any employee, undertakes to
collect the Union dues from the pay of the employee, once a month,This authority
shall as a condition of employment be irrevocable for the life of the Agreement,It
is also agreed that any employee may resign from the Union in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Company and
$he Union,This written authorization shall be in the form of a card signed by the
employee which shall read as follows 3

"TRADES AND LABOR CONGRESS OF CANADA DUES DEDUCTION AUTHORIZATION®,

I an employee of the Ville St-Pierre Plant of
The Flintkote Company of Canada Limited and a member of Local 318
of the Trades and Labor C ngress of Canada hereby authorize the
Company to deduct the sum of from my first pey each
calendar month during the term of the present collective labsr
agreement between the Company and the Union and to remit the same
to the Union Treasurer. The said amount being my monthly Union
dues to Local 318, This authorization is as a condition of
employment irrevocable for the life of the agreement,It is
understood that if I wish I may resign from the Union in the
seven (7) days prior to the expiration date of this sgreement.,

Dept.,
Clock

Employee
ARTICLE VII- WORK WEEK AND WORK DAY

(a) The work week shall start at 7,00 A.M. on Sunday and end the following Sunday at
7.00 A.M. The work day shall start at 7:00 A.M, in the morning and end at 7,00 A,M.
in the morning the next day.

(B) The normal work week for all employees covered by this agreement excepting
Firemen and Watchmen shall bé forty-eight (48) hours,

(c) The normal work day for all employees except Firemen and Watchmen shall be
ten (10) hours on Monday and nine and one-half (93) hours Tuesday through Friday
inelusive,
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(D) The normal work week for Firemen shall consist of fifty-six (56) hours,The
normal working day for Firemen shall be on a rotating basis Suynday, through Saturday
and shall consist of four (4) shifts of eight (8) hours and two (2) shifts of

twelve (12) hours,

(E) The normal work week for Watchmen shall consist of sixty (60) hours.The
normal daily working schedule for Watehmen shall be on a rotating basis Sunday
through Saturday and shall consist of six (6) shifts of ten (10) hours each,

(F) Nothing in the foregoing ie to be construed to indicate that the Company
guarantees hours or days of work,

ARTICLE VII1- OVERTIME

(a) Time and one-half shall be paid to all empleyees mevered by this agreement
excepting Firemen and Watchmen for all hours worked in excess of ten (10) on Monday
and nine andone-half (94) Tuesday through Friday inclusive,

(B) Time and one half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for all hours worked in excess of forty-eight (48)

in the working week, less all time for which daily, week-end, holiday or other
overtime has been earned,

(C) Time an! ene-half shall be paid to Firemen for all houre worked in excess
of their normal daily working schedule as outlined in Section(D) of Article VII
hereof,

(D) Time and one-half shall be paid to "atchmen for all hours worked in excess
of ten (10) hours per dhift.

(E) Time andone-half shall be paid to Watchmen and Firemen for all hours worked
in excess of fifty-six (56) in the working week lees all time for which daily, holiday
or other overtime has been earned,

(F) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for work performed from 12,00 mees Saturday through
Monday morning at 7:00 A.M.

(G) Time and one-half shall be paid to Firemen and Watchmen for wosk performed
on their regularly scheduled off days,

(H) All work performed on the following holidays shall be paid at time andone-half,

New Year's Day
Good Friday
Dominion Day
Labor Day
Christmas Day

Should Christmas Day fall on a Sunday then the Monday following shall be
considered as the holiday. :




ARLICLE IX- PAID HOLIDAXS

Employees of more than four (4) weeks' standing on Labor Day and/ or Christmas
Day and who have earned pay for work performed within the four (4) weeks preceding
the holiday, shall be paid for the holiday provided they have worked their last day
scheduled before the holiday or their first day scheduled after the holiday, Such
holiday pay shall be computed at their straight time classified rate of pay times
ten (10) hours.,

Employees on approved leave of absence as a result of industrial accident
ineurred during the contract term and while engaged in Compamy business, shall be
eligible for holiday pay on Labor Day and Christmas Day without regard to the
above-mentioned limitation.

ARLICLE X= FEPORTING AND CALL IN TIME

(4) Any employee called to work or permitted to come to work without having been
properly notified that there will be nmo work, shall receive the opportunity to

perform at least three (3) hours of work at his regular rate of pay or lacking

three (3) hours of work he shall receive three (3) hours pay except when the

Company is prevented from giving him such employment by virtue of power failure, fire,
flood, explosion, Acts of God, or other reasons beyond the Company's control,

(B) When an employee is called back for emergency work after having left
the plant upon completion of a work period and before his next scheduled starting
time, he shall receive a minimum of three (3) hours pay for such call in or time
and one-half for the hours worked whichever is the greater. However, an employee
called in within two (2) hours of his regular starting time will not be deemed
eligible forcall in pay but will receive time and one-half his regular rate of pay
for the period between the time he started work and his scheduled starting time,

ARTICLE X1- RATES OF PAY

(4) The rates of pay for each job classification to be effective September
12, 1948, and for theterm of this agreement are attached hereto as Schedule "A",

(B) Every new employee shall be hired at a rate of four (4) cents per hour
lower than the regular job rate, and remain at that lower rate until the Company
elects to pey him the regular job rate, provided however, the regular job rate
must be given within four (4) weeks,

ARTICIE XII- SELJORITY

(a) Seniority of each employee covered by this agreement shall be established
after a peried of probation of three (3) months and shall count from the date of

employment.

(B) Seniority shall be accunulated by the time worked in the employ of the
Company plus time lost due to lay-off during slack periods or approved leave of
absence ,

(c) When an employee is transferred from one job or department &o another, his
seniority status shall be determined by his total services in the Company after
three (3) months satisfactory service on the new job,
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(D) On All occasions when a lay-off becomes necessrydue to Rack of work, om in
rehiring employees after a lay-off period, equally qualified employeee shall be
retained or rehired in the order of their seniority.

(E) A roster of the seniority of the employees shall be kept in the paymaster's
offices. The roster of the seniority shall be posted in the month of May of each
year and shall be bound to correstion on proof within thirty (30) days of the
posting.The posting is to be considered as formal notification to the Union,

During the period outlined above, in the event of any questions arising as to the
accuracy of the seniority list, the Company agrees to produce the records from which
the 1ist was prepared.

(F) When an employee with seniority standing is due to be laid off in his
department he shall be given the opportunity to transfer to any other department
in which work may be available, provided he is qualified to perform this work.

(G) A complete loss of seniority rights shall be suffered by an employee regardless
of length of service for the following reasons ;

1. Voluntary termination of employment with the Company,
2. If he is discharged for good and sufficient cause.

3, If he fails to return to work within ten(10) days after
notification of the expiration of a lay-off period or leave
of absence(Notification shall be deemed sufficient if a
registered letter is sent to his last address),

(H) Seniority shall at no time give grounds for demands for change of duties or
times of work.,Bowever, where a vacancy oeccurs, the Company will consider suggestions
made by the Union ; these, however, must be made promptly, and everything buing equal
the senior applicant will be given the post.

CLE VIII- GRIEVANCE

Any matter involving the application and / or interpretation of this Agreement,
or any complaint or any employee, who is saubject to this agreement shall be adjusted
as hs herenbelow set forth.

A Committee to process such grievances shall be designated by the Union and the
Company shall be advised of ites members, Said Committee shal) present complainte
that may arise and an earnest effort shall be made to settle same immediately by the
following procedure ;

(4) By conference between the employee involved and the Department
Foreman,The aggrieved employee may request the presence of a
member of the Union Committee @it his conference with the
Department Foreman if he so clLooses.

By conference between the Union Conmittee and the Plant
Superintendent.

By conference betweem the Union Committee and the Plant Manager
at vhich meeting designated representatives of the Trades and
Labor Congress of Canada and general representatives of the

Company may be present.,
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ARTICLE XIV- ARBITRATION

In the event the grievance shall not have been satisfactorily settled within a
period of ten (10) days from the initiation of conferences under Step (B) above,
1t shall be submitted to Arbitration in conformity with the disposition of the
Quebec Trade Disputes Act (Chapter 167, R.S.Q+ 1941). The decision or award of
the Arbitration Board shall be final and conclusively binding on the parties,

The Arbitration Board shall have no jurisdiction or authority to add to,
subtract from, modify or alter in whole or in part any provision of thils agreement
or to set provisions of a new agreement and none of its decisions shall have that
effect.

It is also agreed and understood that the general wage scale is not subject
to the arbitration procedure as above outlined.

ARTICLE XV- IEAVE OF ABSENCE

The Company may, upon written request, grant a leave of absence without pay to
any official or representative of the Union for the purpose of conducting Union
business, In such event, the Union official or representative shall notify the
Company at least one week in advance of the time the leave 1s desired. Such leave
of absence, however, may not extend beyond the termination date of this agreement.,

ARTICLE XVI- FREST RRRIGRS

The Company @ighessi¥*c maintain its present practice of allowing a 15-minute
rest period in the morning and one in the afternoon,

ARTICLE XVII- PAY DAXS

The Company agrees to pay its employees every week, such payments to cover
earningw of the weekly period ending the Sunday preceding the pay day.

ARTICLE XVIII- BULLETIN BOARDS

The Company is to supply & bulletin board in the plant on which the Unior shall
be entitled to post bulletins and / or notices pertaining to the business of the Union,
shich have been previously submitted to and approved by the Plant Manager or his
designee,

ARTICLE XIX- STRIKES AND LOCKOUTS

During the term of this agreement or during the course of negotiations for its
reneval, except as provided in Article V, there shall be no strike or slowdown,
complete or partial, on the gurt of the Union and also there shall be no lock-out
on the part of the Company. “he Union agrees to collaborate actively in the
execution and observance of the above clause,The employees of the Company who are
employed on maintenance work or on continuous operations, the interruption of which
might result in damage to plant or to preducts in the course of manufacture, shall
at no time take part in any strike or slowdown of work throughout the period of
their employment by the Company, and the Union agrees to take all possible steps to
keep the above employees at their work,
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ARTICLE KX~ VACATIONS

An annual vacation with pay will be granted by the Company to its hourly rated
employees subject to the following conditions 1

(a) After one ysar's continuous service in the employ of the Company, a
continuous annual vacation with pay having a minimum duration of
seven days, and

(B) If the employee has not yet completed a year's service in the
employ of the Company, & continuous annual vacation with pay having
a minimum duration of as many half-days as the number of calendar
mdnths during which he has been continuously int he employ of the

Compeany .

For each ennual vacation with pay, the period of continuous
service in the employ of the Compeny, vhich renders the employee
eligible for such vacation, begins on the first day of May of
one year and emds on the thirtieth day of April of the
following year,

Vacation pay shall be computed on the basis of 2% of the employees
earnings during the period May 1 through April 30.

An employee who is eligible for vacation as set forth above but
terminates his service with the Company prior to taking his
vacation shall receive the vacation pay he was entitled to but
had not received as of the preceding eligibility date, May 1,
plus 2% of his earnings during the period subsequent to the
preceding May 1, and the dateof termination of his services.

ARTICLE XX]- TEMPORRRY TRANSFENS

An employee who is temporarily transferred to a job with a higher wage rate
than his own shall be paid the higher rate provided his work on said job lasts
one-half day or more .In no case, however, shall a temporary transfer exceed
thirty (30) days. An employee who 1is temporarily transferred to replace a man on
a job having a lower rate than his own shall continue to receive his regular rate .
This clause shall not apply vhen an employee would otherwise be out of work due
to shutdown or lack of work in his own department.,

ARTICLE XXII- DURATION OF AGREEMENT

This agreement shall be effective as of the 12th day of September 1948
and shall remain in full force and effect through September, 12, 1949, and shall be
continued thereafer from year to year umless one of the parties notifies the other
in writing within 60 days of the expiration date that it wishes to modify, cancel
or amend the Agreement.,
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In the event of notice being given of an intention to amend the agreement,
such notice shall contain, insofar as possible, a 1lit of all changes proposed,
and the parties shall, with reasonable promptness endeavor to negotiate a new
agreement,lhe terms of this Agreement shall remain in effect during such
period of negotiation,

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
executed the day and year first above written.

UNION FEDERALE DES OUVRIERS DE PRODUITS THE FLINTKOTE COMPANY OF CANADA
DE CONSTRUCTION LOCAL 318, TRADES AND LIMITED
LABOR CONGRESS OF CANADA

R.A.Mage
Ubald Sénéeal, Prés. Vice-fresident

Alberti Carmdshael, sec.

Rémi Duquette J.C.Grégoire
Representative of the Trades and Labor Plant Manager.
Congress of Canada,




SCHEDULE A

THE FLINTKOTE COMPANY OF CANADA LIMITED
VILLE ST PIERRE MONTREAL PLANT

HOURLY RATE
EFFECTIVE

JOB TILE SEPTEMEER, 12, 1948
Carpenter- Handy Man $ 0.93
Colas Mill Operator 0.83
Firemen 0.80
Mixer Operators 0,78
Colas Drums Reconditioning 0,76
Labor : A 0.74
Watchman 070
Day Janitor 0.63
Laboratory- Industrial Control 0.63
Charlady 0,63
Labor : B 0458

Every new emplcyee shall be hired at a rate of four (4)
cents per hour lower than the regular job rate and remain
at that lower rate until Management elects to pay him the
regular job rate, provided however, the regular job rate
must be given within four (4) weeks,




