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Memorandum of Agrocment, à ie and entered into this 8th day of Jeptember,1955 be-

tween The Flintkote Compdly of Canada Limited,Ville St.lierre,rrovince of ‘juebes,

Plant and Union Federale des Ouvriers de Produits de Construction,Local 318,Trades

end Labor Congress of Cendfla.

It 1s sgreed that the prinéipal Agreement made en entered into between the parties
on the 8th day of Septenber,1954 shall be amended as of Septenber 12,1953 to pre-

vide as follows:

1. Paragraph (A) of Article XI =Rates of Pay,providing as follows:

"The rates of pay for each job classification to be effective

September 12,195, end Uetober 10,1954,and for the remainder

of the term of this Agreement ere attached hereto as Schedule
"A".

shall be stricken from the principal Agreement and shall be substituted

therefor by the following:

"The rates of pay for each job classification to be effective

September 12,1955 and for the remainder of the term of this

Agresnent sre attached as Schedule "B".

Soheduls "B" shsll reflect a general vege increase of five cedts($0.05)

per hour,effective September 12,1955.

It is understood and agreed that the sforementioned general wage increase fully satis-

fies the reopening provisions contained în Article XXIII,Paragraph 1 of the principal

Arreenent between the parties made and entered into the 8th day of September,1954

011 other terms and conditions of ssid principal Agreement shall remain in full fonse

and effect.

IN WITNESS WHFREQF,the parties hereto have csused this Memorandum of Agreement to be

executed the day and year first above written.

UNION FEDFRALE DES OUVRIFRS DF PRODUITS

DE CONSTRUCTION,LOCAL 381,TRADFS AND
LABOR CGNGRESS OF CANADA.

——_——HenriLebeufPrés.

—

Rodrigue

BrosseauJec.

—SalisAndrews22.

VictorTrudeau
Representative of the Trades and Labor

Congress of Canada.

 

THF. FLINTKOTE COMPANY CF CANADA
LIMITED

Vice President

Plant Manager

Wicrofilmé

19/° 40614

 



 

HOURLY RATE
EFFECTIVE

LUILE_ SEPTEMPER

Colas Mill Operator $1.58

Mechanic and Utility Fireman 1.52

Firemen 1452

Assistent Colas Mill Opemator 1o45/

Mixer Operators 1.40

Lift Truek Operator 1640

Colas Yerd Leadman 1.39

Labor "A" 1031

Janiter 1.19

Labor "B" 1.13

Drum Reconditioning «08 premium #§

Cleaning Inside of Tank Cars 10 proniun //#

# After the incumbent is sufficiently qualified to perform the jeb
slone,privided,however,that jhe job rate must be granted within
4b weeks,

; 0.08 per hour premium for time worked reconditioning drums,

FFF 06010 per hour premium for time worked inséde of tank cars,

Fvery new employee shall be hired at a rate of four ($0.04)cents
per hour lower than ths regular job rate and remain at that lower,
rate until Management, the regular job rate must be given within four
(4) weeks.
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Collcetive Agreement male and entered into this 8th day of September 1954.

BETWEEN; The Ville St-Pierre, Frovince of ju bec, Flant of the Flinikote:Companyof Canaia Limited( hereinafter called the "Co.pany” )PARTY OF EME FISTPART.

And; Unin Yedurale des Ouvriers de Froduits de Construction, Local 318, Tradesand Labor Congre:s of Canala, represented for thie prose by a Cormitieeformed ofithe Employees of the Ville St-Pierre, Province of juebec, Plantof the Courny, who hawe been duly elected by members of the Union (herein-after called the "Union") PARTY OF THE SECOND PART,

EREAVBLE
It is the intent and purpose of the parties herato that this agreement willppomote and improve harmonious industrial and economic relationship between themembers of the Union ani the Company and to set forth herein the agreement betweenthe Company and the Unicn, as to rakes of D&y, houre of work, and conditions ofemployment to be obser‘ed between the parties hereto,

ARTICLE I,

 

The term " Company® when used in this agreement, shall mean the Ville StePierreProvince of juebea, Plant of the Flintkote Com any of Canada Limited, and the term“Union” shall mean Local 318, Union Fédérale des Ouvriers de Produits de Conatruetionand the tern " Employees" shallmean all the hourly paid employees of the Company atits Ville St<rierre Plant. |

ARTIC:E II,

 

The Union having been formally certified by the ‘uebec Labour Relations Boardthe 14th day of september, 1948, as bargaining representatives, is hereb. recogniseda8 the sole collective bargaining agency of the hourly paid employees of the Companyat its Ville St- ierre Plant, during the term of this agreement, or any reneval orextension thereof,

ARTICLE III-

 

The plant shall be operated on every day and on te seheduled hours that theCompany determines to operate it, providi.g 1t does not deny to the anployees thestipulations contained in this agreement. Fre Uni n agrees tacooperate and helpthe Company in every way to maintai. and develop proper operation of the plant,
ARTICLE IV- DISCRIMINATION

The Company will not interfere with the right of any employee $0 becamea member of the Union, There shall be no diserimination, interference, restraint orcoercion by the Company or any of its agents against any e:ployee because of memberghip in the Unicon, the Union agrees that no intimidation or coercion simdl beprictioed an ngst the Company's employees in recruiting membership in the Unicn, orfor other purposes and that there shall be no soliciting of membership, distributionpaganda or the transaotion of any bu: iness of the Union or: Company's timeexcept as is expressly authorized by this agreement,

om
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ARTICIE V- KO OT
à ©

As this agreement provides for the amicable adjustement of any and all differ-

ences, disputes and grievance, the Union and those it represents agree that no

strike, stoppage of slowdown, or work shall take place during the term of this com-

tract, before all proceedings proviied by existing regulations hase been carried out

in à manrer to render such strike or stoppage of work legal, and then not until such

strie hie been authorized by a majority vote of all & ployees in a secret ballot

supervised by the Department of Labour of the Frovince of juebec. The Union under-

takes to formally repudiate any strike nor s0 authorized.

ARTICLE VI- CHECK

OFF

The Company, upon the written authorisation of any employee, undertakes &o

colleothe Union dues from the pay of the enployee, once a month, This authority

shall as a condition of employment be irrevocable for the 1ife of the Agresment.It

is also agreed th:t any enployee may be resign fro: the Union in the seven (7) days

prior to the expiration of this agreement by a letter addressed to the Company and

the Union. This written authorization shall be in the form of a card signed by the

exrlc;2e which shall read ‘8 followss

"TRADES AND LABOR CO GRE. 8 OF CANADA DUES DEDUCTION AUTHORIZATICN".

I an employee of the Ville St-iierre Plant of

the Flintkote Comnary of Canada Limited and a member of local 318

of the Trades and Labor -ongress of Canada hereby authorize the

Company to deduct the sum of from my first pay each

calendar month during the term of the resent collective adabor

agreement batween the Company and the Uninn to remit the same

to the Union Treacurer. lhe said amount being my montly Union

duee to Local 318. ihis authorization is as a condition of em-

ployment irrevocable for the 1ife of the agreement. It is

understood that if 1 wish I may resign from the Union in the

(7) days prior to the expiration date of thie agreemaht.

Pe

Clock
 

 

Employee

VII- WEEK AND

(AD The work week shall start at 7.00 A.M. on Sunday and end of the following Synday at

7..0 A.M. The work day shall start at 7,00 a.m. in the BERING and end at 7,00 apm,

in the morning the next day.

(B) The normal work week for all employees covered by this agreement excepting

"Firemen and "4atchmen" shall be forty-eight (48) tours.

Ef‘ective October 10, 1954, and for the du ation of thie agreement as outlined in :

Article XXIII hereof, the normal work week for all employees covered by this agree-

ment € ©...u Firemen" and "Mechanic and Utility Fireman " sha ‘ be forty-four (44)

hours,
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(C) The normal work day for all employees except "Firemen" and Watchmen shall be

ten (10) "ours on Mnday and nis and one-half (9%) hours Tuesday through Friday inclusive.

- À WEEK AND WOik DAY (Continued)

Effective October 10, 1954 and for the duration of this agreement as outlined in

Article XXIII Hereof, the normal work day for all employees except "Firemen" and

"Mechanic and Utility Firemen " shall be nine (9) hours Monday through Thursday and

eigh t (8) hours on Friday.

(D) The normal work week for "Firemen" shall consist of f£ift-six (56) hours. The

norma] working day Sor "Firemen" shall be on à rotating basis Synday through Saturday

and shall coneist of four (4) chifts of eight (8) hours and two (2) shifte of twelve

(12) hours.
Fffective October 10,1954, and for the duration of this agreement as outlined in

Article AXIII hereof the normal work week for "Firemen" and * Mechanic and Utility

Fireman® shall consist of forty-eight (48) hours. The normal working day for

"Firemen " and "Mechanic and Utility Fireman" shall be on a rotaling basis Sunday

thro: gh aturda; and shall consist of aix (6) ehifts of eight (8) hours.

(E) Nothing in the foragoing is to be construed to indicate that the Company

guarantees hours or days of work,

(F) 3 {ft workers shallbe paid five (ÿ0.05) cents per hour over tre day shift

rate for all hours worked on the second shift extending as follows

7.00 p.m. Monday to 6,00 A.Tesday and continuous beyond
6.00 a,m. Tuesiay

7,00 +.M. Tuesday to 5.30 A.“ Wednesday)

7,00 P.4. dednesday to 5,30 A.M. Thursday)

7.00 :.M. rhureday to 5,30 A.M. Friday

7,00 P.M. Friday

—

to 5.30 A.H. Saturday and continuous hours

7.00 ..id. Saturday to 5.30 A.ù. Sunday bayoni 5.30 A.M.

7.00 ; .M, Sunda, to 5.30 A.M. Monday

No Shift day workers shall not receive the aforesaid shift premium for hours

worked on their normal daily schedule, which extend into the second shift. Non-shift

workers whose co-plete working schedules fall within these periods shall receive the

sLift premium.

ARTICLE VIII-

(A) Time and one-half shall be paid to all employecs covered Ry this areement ex-

cepting “ Firemen and "Watchman * for all houre workod in excesa of ten (10) on Monday

and nine ani one-half (9%) tuesday through Friday inclusive.

Effective October 10, 19.4 and for the duration of this agreement as outlinei 1n

Article XXIII hersof, time and one-half shall be paii to all employees covered by

this agreement excepting ("Firemen " and "Mechanic" and Utility Fireman" for all

hours worked in excees of nine (9) Monday through Thursday and eight (8) on Friday.

(B) Time and one-half shall be paid to all employees covered by this agreement ex-

cepting "Fireman " and "datchmen " for all hours worked in excess of forty-eight (48)

in the working week, less all time for whic daily, week-end or other overtime,

except holi ia/, has been earned.

4
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ARTICLE VIII- OYVRIIME (Continued)

effective Ostober 10, 1954 and far the duration of this agreement as outlined
in article XXIII hereof, time andpne-half shall be paid to all employees covered by
this agreement exdepting "Firemen " and "Mechanic and Utility Firemen" for all
hours workel in excers 0: forty-four (44) in the working week, lees all time for

which daily, week-end or ot.ier overtime, except holiday, hus been sarned.

(C) Time and one-half shall be paid to " Firemen" for all hours worke! in excess
of their normal daily working schedule as outlined in Section (D) of Artisle VII
hereof,

Effective Ootobur 10, 1954 and for the duration of this agreement as outlined, in
Article KAIII hereof, time and one-half shall be pald to "Firemen" and "Mechanic and
Utilit; Fireman" for all houre worked in excess of their normal daily working
schedule as outlined in Section (D) of article VII he aof,

(D) Time and one-half shall be paid to "Jatchmen " and "Firemen" for all hours worked
in excess of fifty-six (56) in the working weok less all time for which daily,
week-end or other wertime, except holiday, has bsen earned,

LEf ctive October 10, 1954 aid for the duration of this agresment às out)imdd
in Article fX!fhereof,time and one-half shall be paid to "Firemen" and "Mechanic
and Utility Fireman" for all lours workel In excecs of forty-eight (48) in ‘he working
week lers all time for whioh daily, week-end or ether overtims, except holiday, has
been earned.

(E) Time and one-half shall be paid to all employees covered by this agreement e x-
cepting "Firemen " and "Jatohmen " for work performed from 12,00 noon Saturday through
Monday morning at 7.00 A.ii.

Effective ocatober 10, 1954 and for the duration of this agreement as outlined in
Article XXIII hereof, time and one-half shall be paid to all enployees covered by
this agreement, excepting "!iromen " and "Mechanic and Utility Fireman" for work per-
formed from 12,00 noon Saturday through Moniay morning et 7,00 A.M.

(F) Time and one-half shall be paid to "Firemen " and "Jatohmen" for work perfarmed
on their regularly echedulei off days.

Effective october 10, 1954 and for the duration of this agreement as outlined
in Article XXIII hereof, time and one-half shall be paii to "Firemen" and "Menhanie
and Utility Fireman " for work performed én their regularly scheduled off days.

(G) All work performed on the following holidays shall be paid at time and one-half;
New Year'r Day

Good Friday
Dominion Day
Labor Day
Christmas Day
St-John the Baptist Day
Victoria Day
Thanksgiving Day

Should New Year's Day, Dgminion Day, Cjristmas Day, Vjctoria Day, St-John the
Baptist, Day or Thanksgiving Day fall on a Sunday, then the Moniay following shall be
considered as the holiday,

Cade

 

 



  

dith the exception of the "Firemen" and "Mochanio and Utilit Firemen" all em-

ployees of more than four (4) weeks' standing on New Year's Lay, Dominion Day, Labor

De, christmac Jay, Good Friday, Victoria Jay, Thanksgiving Day, and St-John the

Baptist Day ani wo have >arned pay for work performel within the four (4) wesks

rece iing tha holiiny, ehali be reii for the holila; provided they have varked their

lart da; rohelulod before the hulliw, or thelr fi zt la, talwlulel aftr the rolitay,

“uel o iia, puy Shali be .omputel at their straight tine clussified rat: c” pay times

n ne (3; hours.
iry e plosee exce.t the ":iremen " and "Mechanic and Utllit, fireman” who is not

reqhired to work on s Lolllay recornizel by this agreanent shal receive nine (9)

hour: of workin: ereiit towarde overtime allowance for hours in exeecs of forty-

four (44) in the work week.

 

   

iith the exception of tie "Firemen" ani Mechauic and Utility Firean" alle ae

ployees who ure eligible for ho'iday puy in accordance with th: foregoing and who
worx on ai of the above vigit loliiayr shall be paid at *ls rate of time and one-Half in allit'on to the nine (5, loure' holilay pay ani puch houre shall wt be

off against veecly houre in :xce:s of forty-four (4.)e

  

Ir. the ‘nstance of the "Firemen " and YMechanic and Utility rireman” they shall

be aii holilay pay, comptei a thir straight time olas:ified rate of pay times

eirht (F; -ure, for the aBfrasnti.ned hoiila,s rrovil:i th t they eet the above-

menti -nel :ualifications ap lioble to ennloyess in all othere classifications, Should

the *riresen” or "Hechanic ani Wility rire:an® not be rejuir=d to worx ca a hoilday

“escg-i.ei bj this agresment, tie, shal! receive e! tht (‘) hourr of working credit

tovard overtixe allowance for -arr in e.cess of forty-el ht (4€; in the vork veek.

1° tæ "-ireran" or “Mechanic ad Utility rireman” a e olirible for holiday pay in

accoriace with the forerc:ny aid they dork on any of the above-mentioned eight

roiilays, they shall be nll at the rate of tine aal one-half in allition to the

ai-ht (à) hours! hoilday nay ani such hours shall not be off set against weekly Hours

in exces: of forty-eight (43) .

 

z-ployess on ap-rovod leave of absence au a result of industrial in-

curre: during tie contract t= nanl while engaged in Company business, shall be

eliridle for holiday pay on NewYear's Day, Dominion Day, Labor Day, Christmas Day,

Good Friday, Vietoris Da‘, 5ù-Jdhn the Baptist vay, ani Thanksgiving Day without

re.ard to tha abovenentioned limtati ne

 

(40 ny exployee called to vori or permitted to_ooms to work wit’ out having been

pronerly notified that there will be no work, shgll receive the opportunity to rerforn

at least three (3) hours of vorkat his regular rate of pay or lacking three (3) hours

of ork he : hall receive three (3) hour: pay except shen ei company 1s prevanted

fron pivi.g hi such euployment by virtue cf power fullure, fire, flood, explosion,

acte of Jod,or other reasons beyend the Company's control,

 

(8) .nep an employee 18 called back for smergency worl after having left the plant

upon complet! n of a work periol anil before :is next scheduled st rting time, he

hull receive a minimum of three (3) hours’ pay for such call in or time and one-half

for the .ourr worked whichever ls tle greater. liowever, an esplaye: called in within

two (2) hours of his regular starting time will not be deomed eligible for all in

pay but will receive ti e and me-half hie regular rate of pay for the period between

the time he started work and his scheduled starting time,
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AKTICLE XI- RATES OF PAY
(à) The rates of pmyfor sach job classification to be effective Septenb:r ls, 1954,
and October, 10, 1954, and for the reuainier of the t rm of this agreement are at-
tacked hereto as Schedule "aM,

(E) Every new employee shall be hired at a rate of four (J0.04) ceuts par hour
lover than the rerular job rate, and remain at that lover rate until the Comnany
elects to pay him the rogular job rate, provided i.owever, the regular job rate must
be giver withim: four (4) weeks.

ARTICLE AII- |

(A) Seniority of each employee covered by this agreement shall be established after
a period of probation of thr : (3) months and shall count from the date of employ-
nent.

(=) Seniority shell be accumulated by the time worked in the employ of the Company
plus time lost due to lay-off during slack period: or approved leave of absence,

(C) dhen an employ:e is t.ansferred from one job or department to another, ‘es
seniority status shall be déternined by his total total services in the Company after
three (3) monthe, satisfactory service on the new job,

$2) On all occazionswhen a lay-off becomes necessary due to lack of work, or in
rehirirg employees after a lay-off period, equally qualified employees shall be
retained or rehired in the order of their seniority.

(5) A roster of the seniority of the employees shall be kept in the paymaster’s
offices. The roster of the renlority shall be postel in the month of May of each
year and shall be bound to correction on proof within thirty (30) days of the poste
ing. The posting is to be considered as formal notification to the Union. During
the pe iod outlined above, in the event of any questions arising us to the accuracy
of the seniority lict, the Coipiny agrees to produce the records fro: which the list
was prepared,

(F) when an employee with seniority standing is due to be laid off in his department,
he shall be given the opportunity to transfer to any other deprtment in which work
may be available, provided he is qualified to perform this work,

(2) A complete lose of seniority rights shall be suffe ed by an employee regardless
of length of service for the following reasons:

l, Voluntary termination of employment with the Company.
2¢ If he 1s discharged for good and sufficient cause,
3. Seniority of employees laid off will be retained for cix (6) momths

a.ter l.y-off witrout change. After six (5) monthe, the following
schedule will applyy providing that employees laid off for more than
one (1) year notify the Employer by reistered letter every eix(6)

month, with scopy to the Union, of their desire to maintain their
position oh the seniority réster:

(a) smployees wit six (6) months to one (1) ye:ur's service shall
retain seniority for one (1) year.

(b) Employees with one (1) to five (5) years of service shall
retain seniority for two (2) years.
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ARTICLE XII- SENIGRITY(Continued) {

(c) Employeee with five (5) or more years of service shall
retain seniority for five (5) years,

4. If he fails to return to work within ten (10) daye after notification of

the exniration cf a lay-off period or leave of absence. (Notification

shall be deemed sufficient if a registerei letter is sent to his last address,

(H) Seniority shall at no time give grounds for de:ands for change of duties or times

of work, However, where a vacancy occurs, the Company will consider suggestions made

by the Unicn, there, however, must be male, promptly, and everything being equal the

senisr applicant will be given the post.

ARTICIE XIII- GRD

 

any mattor involving the application and or interpretat on of this agreement or

any complaint of any emplayee,who iz su Ject to this agreement shall be adjusted as

ir hereinbelow set forth,

+ Committee to process such gricvances shall be designatsd by the Union and the

Gonn-ny shall Lo advise! of its membors, Said Committee shall present complaints

that muy arice and an earnest .. ©. shall be made to settle same immediately by the

followi  g procedure:
(A) Ly coufersnce bstwean the employee involved and the Department Foreman,

lhe aggrieved employee may request the presence of a member of the Uni n

Committee at his conference with the Department Foreman if he so

chooses,

(8) By co:ference between the Union Committee and the Plant Superintendent,

(C) Ey conference between the Union Committee and the Flant Manager at which

meeting desigatel representatives of the Trades and Labor Congress of

Cana ia and general representatives of the Company may be present.

AKTICLE XIV- R, TION

In the event the grievance shall not have been satisfactorily settled within a

period of ten (10) days from the initiation of conferences under 3tep (B) above, it

shall ve submitted to irbitration inponformity with the lispositio: of the juebec

Trade Disputes .ct (Chapter 167, ReSose 1941). The decision or axard of the Arbitrea-

tion Soard shall be f£i.al and conclusively binding on the parties,

The arbitration Board shillhuve no jurisdicgion or autbority to add to, sub-

tract from, modify or alter in whdle or in pa t any provision of thiskgreenent or to

set provisions gf.a.neu qgreement und none of its decisions shall have that effect.

It is also agreed and understood that the zeneral wage scale is not subjest to

the arbit ation procedure as above outlined,

ARTICLE ZV- [L 4VE OF ABSENCE

The Company “ay, upon written request, grant a le.ve of absence without pay to

any official or representative of the Union for th: purpose of œsndusting Union busi-

ness. In such event, the Umion official or representative shall notify the Company

at least one week in -dvance of the time the leave 2s desired. Such leave of absence,
Lowever, amy not extend beyond the termination date of thic areement,



I

 

ARTICLE XVI- REST PERILDS

The Company agrees to maintain its pressnt practice of allowing a 15-minute rest

period in the morning and one in the afternoon,

Where wash-up tire {a required, the klant Manager and the local lhion hepresen-

tative will work out reasonable smaglgswp periods not to exceed ten minutes in the

forenoon and ten minutes in the afternoon.

ARTŒCES XVII~- PAY DAYS

Ihe Company agrees to pay its employees every week, such payments to cover earn-
ings of the weekly period ending the Sunday preceding the pay day.

ARTICLE XVIII- BULLETIN[BOARDS
The Company fe to eupply @ bulletin board in the plant on whioh the Union shall

be entitled tdpost bulletins and/or notices pertaining to the business of the Union,

which has been previously submitted to and approved by the Flant Mammger or his

designee, :

ARTICLE XIX- S AN KOUTS

During the term of this agreement or during the course of negotiations for its

renewal, except as provided in Article V, there shall b: no strike or slowdown, com-

plete or partial, on the part of the Union and also there shsll be no lock-out on the

part: of the Company. The Union agrees to collaborate actively in the execution and

observance of the above cl:use. The omployees of the Company who are employed on

maintenance work or on continious operati ns, the interruption of which might result

in danaie to plamg i or to products in the course of manufacture, shall «t no time take

part in any strike or slowdown, of work throughout the period of their employment by

the Comnany, and the Union agrees to take all possible steps to keep the above em-

ployees attheir work,

ARTICLE XX- VACATIONS

in annual vacation with pay will be granted by the Company #4 ids beurly,yated

sploydss subject to the following conditions:
| (A) After .ne year's continuous service in the employ of the Company

a continuous annual vacation with pay having a minimum duration

of seven days.

(B) For each annual vacation with pay, the period of continuous service
in the employ of the Company which renders the employes eligible for
such vacation, begins on the first day of May of one year and ends

on the thirtieth day of Aj;ril of the following ear,

(C) If the employee has not yet completed a year's serviceinkhe employ
of the Company, a continuous annual vacation with pay having a mini-
mum duration of as many days as the number of calendar months

during which he has beerfcontinuously in thqemploy of the Company.

Vacation pay shall be computed on the basis of 2% &f the employee's
earnings during the period May 1 through Aril 30.
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ARTICLE XX- VACATIONS (Continued)

(D) After three years! continuous sorcégein the employ of the Company, a
continuous annual vacation with pay having a minimum duration of
fourteen days, Vacation pay, in this instance, shall be coputed on
the basis of 46 f the empleo/ee's earnins during the period May 1
through april 30.

(E) an employee who is eligible for vacation as set forth above but
torminates his service with the Company prior to taking his vacation
shall receive the vacation pay he war entitled to but had not received
as of the preceding eligibility date, May, 1, plus 2% of 4f of his earn-
ings during the period subssquent to the preceding ifay 1 ani the late
of termination ofhis services, whichever percentage is applicable on
the basie of the affectel employee's length of service,

ARTICLE XXI- TurPORARY TAARGF.. S
An employee who is te.porarily transferred to a job with a higher wage rate

than hie own shall be paid the higher rate provided his work on said job lasts one-half
iay or mare, In no case, however, shall a temporary transf>r exceed thirty (30) days.
An e.ployes who is te.porarily transferred to re;lace a man on a job having a lover
rate tran his own shall continue to receive his regular rate. This clause shall not
apply when an employee would othorwise be out of work due to shutdown or lack of work
in his own department.

SICLE XXII- 3
Contingent upon the payment of wveerly Goi.tributions in the amount and for the

type of contraot indicated,
Farily Contract $0.70 per week
Individual Contract 0.45 per week

by each employee subject to this agresment, the Company agrees to maintain during the
life of this Agreement, a .roup Li.e, accident and Healt}, ;:ospitalisation end Sure
gical Insurance Plan providing tne following benefits, details of which will be
incorporated in an insurance booklet}

(A) Life Insurance (Employees) trincipal sum of $2,000,00

(B) Accident and flealth Benefits(Employees) Jeekly benefits of $21.00
for a maximum period of thirteen (13) weoks for total non-ocoupational
disabilities due to sickness, disease or accident, Such benefite shall
commence on the first day of disability in the event of accident
and on the eighth day in the event of sickness or disease,

(C) Hospital “xpense Benefits (Employess and Dependents) Daily benefits
of 35,00 for a maximum period of thirty-cne (31) daye, plus five (5)
times the daily benefit for special services (anesthesia, laboratary,
operating room fees, eta.)

For hospital confinement of dependents due to pregnancy or resulting
childbirth or complications, the maximum amount payable shall be
350,00, For hospital confinement of employees due to pregnancy or
resulting chilbirth or complications, the maximum amount payable
shall be 370,00
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ALTICLE AXII- GROUP INSURANCE (Contim.ed)

(D) Surgieal Benefite (Umployees and dependents) Up to $150,00 for surgical

operations as specified in the schelule of onerations whie* will de :inecore

porated in the insurance certificate,

(H) The term® Dependents” ar used herein is dofined as (1) any e-ployee's

spouse, (2) any unuarried child over fourtesn(14) layc of ae amd uniar

ninetenn (27) yenrs of 4,0 of à male © plo,os, of a widowed fe.ale em~

vloyee or of n female employe Whose husband is rot eligible for insurance

as an e ployos, excluding in any case, (a) any person vho is eligible for

United Staten and Canaia.

It ‘s understood and agresd that partioipation ‘n the plant 12 a conditionbf

erploynent.

 

ARTICLE AXIII-

This agreement shall be effective ar of the 12th day of Septenber 1954

and shall remain in full force and effet to Cepterber 12, 1950. Howevsr, either party

shall have the right upn sixty laye' uritten notice immeilately prior to

Ceptepbar, 12, 1955, to r:oper the contract for discussion of wage rates (Seheiule "A")

only. :f the p.rtles have not reached agreement by .eptember 12, 1955, the provi-

g nner of article XIX of the sgre m-nt shall be corriderel not binding on the parties,

The greement shall remain in offect until Leptebor 12, 1950, and shell be continued

thereafter from yesr to year unless ome of the parties notifies the other in writing

within sixty lays of the expiration date that tt wirhas to modify omoel or amend

the .zre-ment.

In the event of rotioce being given of an intention to amerd the agreement, ruch

notice shall contain, insofar an possible, a lirt of al changes proyoeed, and the

partiec shall, with roascinble promptnese endeavor to heyot'ate a new agreement, The

terme : this sgrea—ent shall remain in effeot durin; tuclf period of negotiations,

Ih JITEESS HEH=0F, the parties hereto ha.e caused this agre-ment to be

executed the day and year first wove writtes-,

URIKN FEOSAALE DS UVnitis DE PHODUTETS “iFLINMTPKOTE COHSANY OP CANADA

MW CUAST..UCT Ci LOCAL 318, TrAùs AUD LIMITED

LAHOR CGohGri.ss + F ChAud A,

Henri .ebeuf. pr_$s. Unreadable
1ge<resident

kodrigue Brosceau. secotrée
James H.Mertier

Georges llenri Andrews Plant Manager

Victor Trudean

‘epreséntative of the traies and Labor
Con;re:s of Cansia
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# SCH-:DULE "A"

Ik THE PLINTKOTE COMPANY OF CANADA LIMITED

# VILIE ST PTERRE MONTRFAL PLANT

À
ie

ROURLY HATE HOURLY RATE

¥
EFFECTIVE

PL, JoInw

OCTOBER

10,

1954.

=

lo Colas Mill operator $1.50 1.53

‘ Mechanic and Utility Fireman 1.28 1.47

*
; Firemen 1,26 1.47

;

|, “Mizar Operators 1.23 1.35

F Lift Truek Operator 1.23 1.35

: Colas Yard Leadnan 1,22 1.34

labor "A"
1.15 1.26

Janitor 1.04 1.14

Labor "B"
1.08

Drum Heconditioning
08 premium x 08 premium x

Cleaning Inside of Tank Cars 010 premium xx «10 preaium xx

x 0.08 per hour premium for time workel reconditioning drums.

xx 0,10 per hour premum for time worked inside of tank gard.

Every new employee shall be hired at a rate of four ($0.04 Cents

per hour lower than the regular job rate and remain at that lover

rate until Management elsets to pay hir. the regular job rate,

| provided however, the regular job rate must be given within four

i (4) weeks.
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Cellestive Agreement made and entered inte this 12th day of September 1951,-
|

BETWEEN: The Ville St.Pierre, Prevince of Quebes, Plant of The Flintkete Cempany |
of Canada Limited, (Hereinafter ®81ied the "Cempeny") PARTY OF THE FIRST |
PART,

AMD: Union Fédérale des Ouvriers de Preduits de Censtruetion, Leeal 316, Tra:
des and labor Congress ef Canada, represented for this purpose bye §
Committee formed of the Employees of the Ville St. Pierre, Province of
Quebec Plant of the Company, who have been duly elected by member of
the Union ( hereinafter ealled the "Union",) PARTY OF THE SECOND PART,

EEEAMBIR,

It 1s the intent and purpose of the parties hereto that this agreement will
promote and improve harmonious industrial and economie relationship between the
members of the Union and the Company and to set forth herein the agreement between
the Company and the Unien, as te rates of pay, hours ef work and eenditiens of
employment to be observed between the parties herete,-

USIERFRETATION,

The tern "Conpany”" when used in this agreement, shall mean The Ville St. Pierre
Province of Quebes, Plant of The Flimtkote Company of Canada Limited, and the term
"Union" shall mean Lecal 318, Union Federale des Ouvriers de Produits de Cohstrustion)
and the term "Employee" shall meanall the hourly paid employees ef the Company at
its Ville St. Pierve Plant.-

ll.RECOGNITION.

The Unien, having been fermally eertified by the Quebes Labour Relations Beard
the 14th day of September 1948, as bargaining representatives, is hereby recognised
as the sole collective bargaining ageney of the hourly paid employees ef the Company
at its Ville St. Pierre Plant, during the term of this Agreement, or any remewal or
extension thereof,- -

The plant shall be operated ea every Anyand en the seheduled hours êhet the
Cexpany determines to operate, it previding it does net deny te the empleyees the
stipulations contained in this agreement. The Union agrees to eceperate and help
the Company in every way to maintain and develep preper operation of the plaat.~

DISCRINIAATION.
The Cempany will not iaterfere with the right of any employee to becomes a member

ef the Union, There shall be no diserimimation, interference, restraing er coereion
by the Company or any of its agents against any employee because ef membership in
the Union. The Union agrees that no intimidation or coercion shall be prestieed
amongst the Company's employees in recruiting membership in the Union, or for other
purposes and thet there shall be no solieiting of membership, distribution of prep-
agenda or the transaetion of any bpsiness of the Union on Company's time exeept as
is expressly authorised by this Agreement,-

4 FHS
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SRUKEGIAURE.

[ As this agrocnent provides fer the amicable adjustment of any and all differ-
ences, disputes and grievance, the Union and those it represents agree that ne
strike, steppage or slowdown of werk shmll take place during the term ef this |
contract, before all proceedings provided by existing regulations have been earrLed <
out in a manner to render such strike or stoppage of vork legal and then not until

such strike has been authorised bÿ a majority vote of all employees in a seeret
ballot supervised by the Depamtment of labour of the Province ef Quebes, The Union
undertakes to formally repudiate any strike not so autherised.-

Yi,QFY.

The Company, upon the writtem autherisstion of any employee, undertakes te
eollect the Union duss from the pay of the employee, onee a month, This autherity

shall as a condition of employment be irrevocable for the life of the Agreement, It

is also agreed that employee may resign from the Union in the sewen (7) days
the Union, This written suthorisation shall be in the form ef a eard signed by the -
employee vhish shall read as fellowsi~ |

TRADES AND LABOR CONGRESS OF CANADA DUES DEDUCTIONS AUTHORIZATION, | €

z an employee of The Ville St, Plerre Flant ef
The Flintkote Company of Camada Limited and a member of Loeal 318
of the Trades and Labor Congress of Canada hereby authorise the Company
to dedust the sum of from ny first pay each
calendar month during the term of the present collective labor
agreement between the Company and the Union and te remit the same <
to the Union Treasurer, The said amount being my monthly Union |
duesto Local 318, This authorisation is as a condition of
employment irrevoeable for the life of the agreement, It is
understood that if I wish I may resign from the Union in the
seven (7) days prior te the expiration date of this agreement.-

Dept.-

Cècek Employes.

WEBKDAY.

(a) The werk week shall start at 7,00 A.M, on Sunday and end the felleving Sunday
at 7,00 &.M. The work day shall start at 7,00 A.M. in the morning and end at 7,00 A.M.
in the morning the next day.-
(b) The normal werk veek for all employees covered by this agreement exsepting
Firemen and Watehmen shell be forty eight (48) hours.-
(e) The normal work day fer all employees exedpt Firemen and Watohmen shall be °
gen (10) heurs on Monday and nine and one-half (9$) hours Tuesday through Friday
inclusive.
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(D) The normal werk week fer Firemen shall consist of fifty six (56) hours, The
nermal werking day for Firemen shall be on a rotating basis Sunday through Saturday
and shall eonsist of four (4) shifts ef eight (8) heurs and twe (2) shifts ef
twelve (12) hours,

(E) The normal work week ‘er Watehmen shall censist of sixty (60) heurs. The
normal daily working sshedule for Watchmen shall be oa a rotating badis Sunday
through Satusday and shall censist of six (6) shifts of ten (10) howrs each

(£) Nething in the foregoing is te be conatrued te indieate that the Company
guarentees hours or days ef work,

(e) Snift workers shall be paid five ($0,05) cents per hour over the day shift
rate for all hours worked on the second shift extending as fellevs:-

7.00 P.M, MONDAY to 6,00 A.M, Tuesday and eentinwous heurs beyend
6.00 AM, Tuesday

7,00 P.M. Tuesday te 5.30 AN. Wednesday, )

7.00 P.M, Wednesdayto 5.3 AN, Thursday

7.00 P.M. Thursday to 5,30 ksM., Friday and continuous hours
7.00 PM. Friday te 5,30 AN, Saturday beyond 5,30 A.K.
7.00 P.M, Saturday te 5,30 AN, Sunday
7.00 P.M, Sunday * to 3,30 AN, Monday

Non=shift day workers shall not receive the afchenadii shift premiun fer
hours worked on their normal schedule, which extend into the second shift,
Non-ghift workers whose complete working schedules fall within these perieds shall
receive the shift premium,-

Y1Al

(a) Time and one-half shall be paid to all employees eovered by this agreement
esoepting Firemen and Watchmen for all hours worked in excess ef tem (10) en Meaday
and nine and one-half (9%) Tuesday through Friday inclusive,<

(b) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watehmen for all hours worked in excess of forty eight (48)
in the vorking week, less all time fer which daily, week-end holiday er other
overtime has been earned.- .

(e) Time and ome-half shill be paid to Firemen for all hours werked in eeess of
their normal daily werking schedule as outlined in Section (D) ef Artiele V11 herecf.

(4) Time and one-half shall be paid te Watchmen fer all hewrs werked in exesss of
ten (10) hours per shift.-

(e) Time and ene-helf shall be paid te Watchmen and Firemen fer all hours verked in
exsess of fifty-six (56) in thw working week less all tims fer whieh daily, heliday
er other overtime has been earned,«

(£) Time and cne-half shall be paid te all employees eevered by this agreement
exeepting Firemen and Watehwsn fer werk perfornedfreus 12,00 neen Saturday through
Monday merning at 7,00 A.M.<

(2) Time and one-half shell be paid te Firemen and Watchmen fer werk performed ou
their regularly seheduled off days.-
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(h) All werk perfermed on the felleving helidays shall be paid at time and ene-lf

New Year's Day
Geod Friday
Dominion Day
labor Day
Christmas Day
St. John the Baptist Day
Vietoria Day

Should Nev Years’ Day, Dehinion Day, Christmas Day, Bietoria Day er St. John
the Baptist Day fall on a Sunday, then the Mendey fellewing shall be eonsidered as
the heliday.~

PAID

Employees of more than four (4) week's standing en Nev Year's Day, Deminiea Day,
Labor Day, Christmas Day, Good Friday, Victoria Day, and st John the Baptist Day and
who have earned pay for work performed within the four (4) weeks preceding the heliday
shall be paid for the holiday provided they have worked their last day seheduled
before the holiday or their first day seheduled after the holiday, Swsh heliday pay
shall be computed at their straight time classified rate of pay times tem (10) hours.

Employees who are eligible for holiday pay tn score. rs vith the feregoing and
who work on any of the above seven holidays shall be paid at the rate ef time and one-
half in addition to the ten (10) hours holiday pay.-

Employees on approved leave ef absence as a result of industrial accident in-
curred during the contract term ahd vhilà engaged in Company business , shall be
eligible for holiday pay oh New Year's Day, Bominion Day, labor Day, Christmas Day,
Good Friday, Victoria Day, and 8t, John the Baptist Day without regard te the above-
mentioned limitation,~

REPORTINGTIME.

(a) Any employee called to work er permitted to come to werk without having been
properly notified that there will be ne werk, shall receive the opportunity to per-
form at least three (3) hours of work at his regular rete of pay or lacking three
(3) hours of work he shall receive three (3) pay exsept when the Company is
prevented from giving him sush employment by virtue of pover failure, fire, fleed
explosion, Acts of God, or other reasons beyond the Cospany's control;

(b) When an employee 1s called bask fer emergency werk after having left the plant
upon completion of a work period and before his next wcheduled starting tipe he
shall receive a minimum & three (3) hours pay for such call in or time and one-half
for the hours worked whichever is the greater, However, an employee called in within
two (2) hours of his regular starting time will not be deemed eligible fercall in
pay bat will receive time and one-half his regular rate of pay fer the period between
the time he started work and his seheduled starting tine,-

A The rates of pay fer each job classification to be effective September 12, 1951
and fer the term of this Agreement are attached hereto as Sehedule “A®

pe© =n
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(b)  Bvery nev empleyes shall be hired st a rate of four (4) cents per hour lever
than the regular rate, and remain at that lower mte until the Cempany elects te

pay him the regular jeb rete, previded however, the regular jeb rate must be given

vithin four (4) weeks,

Xl)

(a) Seniority eof eash employee covered by this Agreement shall be ewtablished after
& period of probation of three (3) months and shall eount from the date eof empleyment,-

(3) Seniority shall be assumulated by the time werked in the employ ef the Cempany
plus time lost dus te lay-off during slack periods er approved leave ef absence,”

(C) When an employee is transferred frem one job or department te another, his
seniority status shall be determined by his tetal perviees in the Cempany after

three (3) months satisfactory service en the nev job,- |

(D) On all cecasions when a lay-off becomes necessary due te lack ef verk, or in
rehiring employees after a lay-off periods, equally qualified employees shall be

retained or rehired in the erder of their semiority.-

(E) A rester of the seniority ef the employees shall be kept in the paymasters'
offices, The roster of the seniority shall be posted in the meath of May of each

year and shall be beund to eorreetion en proef within thirty (30) days of the
posting, The posting is to be considered as formal netification te the Union.-

During the period outlined above, in the event of any questions arising as te the

aceuracy of the seniority list, the Cempany agrees to produce the recesds frea

vhich the list was prepared.-

(F) When en employee vith seniority standing is due te be laid off in his depart-
ment, he shall be given the opportunity to transfer to amy other department in vhiek

vork may be available, previded he is qualified to perferm this work,

(G) A eompldte loss of seniority rights shall be suffered by an employee regardless
of length of service for the felleving reasonwi-

1, Velmtary termination of employment with the Company 1

2, If he 1s diseharged fer good and sufficient eawse,- À

3, If he fails te return te verk within team (10) days after
notification of the expiration of a lay-off period or leave
of absence, (Botification shall be deeméd suffisient if a BR
registered letter is sent to his last address.) t

(H) Seniority shall at no time give grounds for demands fer change of duties er v
times of work, However wherd a vacaney eesurs, the Cempany will consider sugges-

tions made by the Union, these, however, must be promptly and everything being

equal the senior applicant will be givem the post.-

Any matter invelving the application and/ er interpretation of this Agreement

or any eomplaint of any employes, whe is subjest to this agreement shall be adjusted Bs

as is hereinbelow set forth.-
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A committee te precess such grievanees shall be designated by the Union and the

Cempany shall be advised of its members, Said Committee shell present conplaints

that may arise and an earnest effort shall be made te settle same immediately by the

felleving procedures-

(A) By conference between the employee invelved and the Department

Foreman, The aggrieved employee may request the presence of a

menber of the Union Comrittee at his conference with the Departmeat Feo-

reman if he so cheoses.“

(3) By conference between the Union Committee and the Plant i

Superintendent, -
a

(c) By conference betveen the Union Committee and the Plant Manager 1

at which meeting designated representatives of the Trades and

Labor Congrees ef Canada and general representatives of the

Cempany may be present.“

ARTICLE_X1V_ARBIIGATION.

In the event the grisvanes shall net have been satisfasherily settled within a

period of ten (10) days from the initiation of conferences under Step (B) above, it

shall be submitted to Arbitratien in eonformity vith the disposition of the Quebes

Trade Disputes Aet (Chapter 167 R.S.Q. 1941) The deeision er award ef the Arbitration

Board shall be final and conelusively binding on the parties,

2
%

-
_

4
%

+.
C
e

T
W

. The Arbitration Board shall have ne jwrisdietiem or authority to add te, sub-

trget from, modify or alter in whole or in part any provision of this agreement or ;

te sed provision of a nev agreement and none of îts decisions shall have that effect.

It is alse agreed and understood that the general wage sohle is not subject to

the arbitration procedure as above ewtlined,
i °
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may
The Company, upon written request, grant a leave ef absense vitheut pay te

any official er representative of the Unien for the purpose of conducting Unicn y

business, In such event, the at offieial or representative shall netify the =

Company at least one veek in 444759 ef the time the leave is desired, Such leave |

of absence, however, may not extend beyond the termination date of this agreement.“ à

The Company agrees to maintain its present praetice cf alloving à 15 minute rest i

period in the morning snd one in the afternoon. »

The Company agrees te pay its ewployess every week, such payments te sever °}

earnings of the weekly period ending the Sunday preceding the pay day.- SR

»
°

-

The Company is to supply & bulletin board in the plant on vhich the Union shall bg

entitled to post bulletins and / er notices pertaining to the business of the Union, x}

which have been previously submitted to and approved by the Plant Manager or his 4

designee.-
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During the term of this agreement or during the course of negotiations fer its
reneval, exsept as provided in Article V, there shall be no strike or slovdewn, cen-
plete er part.al, on the part of the Union and also there shall be no loek-out on the
part of the Cempany, The Uniom agrees te collaborate astively in the execution and
observince of the above clause, The employees of the Coapany vho are employed om
&intenance werk or in continuous operations, the interruption of whish aiht result
in d«maye to plant or to products i' the course of etairog, shall at ne time take
part in any strike or slowdewn of werk throughout the periud ef their employment by
the Company, and the Union agrees te take all possible steps te keep the above one
pleyees at tueir work,

XX=

An annual vasation vith pay will be granted by the Company te its hourly rated
employees subject te the follewing conditions:

(A) After OO year's continuous servies in the empley of the Cespany, a
continuous annual vaeatien with pay having a minimm duration of
seven dayss amd

(B] If the employee has not yet sompleted a year's servies in the empley
ef the Company, a continuous annual vacation vith pay having a ainie
mR duration of as many half-days as the number of calendar months
during whieh he has been confinuoualy in the empley of the Cempany,

Vacation pay shall be ceuputed en che basis of 2% of the empleyes
earnings during the period May I through April 30,

(C) After five years! continuous service in the employ of the C mpany
a continuous anneual vacation vith pay having à minimum duration ef
fourtenn duys, Vacation pay, in thés instance, shall be computed
on the basis of 4% of the employees earnings during the period May
I through April 30,

(PB) For cash annual vac:tion vith pay, the period of continuvus servise
in the employ of the Company which renders the employees eligible
fer such vacation, begins on the first days of May of one year and
ends on the thirtieth day of April of the fellowing year,

(E] An employee who is eligible fer vacation as set ferth above but
terninates his service vith the company prior to taking his vaea-
tion shall receive the vacation pay he vas entiteld to but had
not received as of the preceding eligibility date, May I, plus
2% er 4% of his earnings during the period subsequent to the
preceding May I and the date of termination of his services,
vhichever percentage is applicable on the basis of the affected
employee's length ef service,

An employee ho is temporarily trensferredte a jeb vith a higher wage rate tha:
his own shall be paid the higher rate provided his werk en said job lasts one-half |
day or more. In ne case, however, shall a temporarily tranafer exeeed thirty (30)
days. An eapleyee who is temporarily transferred to replace a aan on a job having a
lower rate than his own shall continue to receive his regular rate, This elause shal
not apply vhen an employee would otherwisw be out of werk due to shutdewn er laek
of work in his vewn department,
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Contingent upon the payment of veekly eontributions in the amount of forty-five

(80.45) cents by each employee xubjeet to this Agreement, the Company agrees to min-

tain during She life of this agreement a Group Life, Aocident and Health and Surgieal

be ineorporated in an insurenew booklet.-

(A) Life Imswranes = Prineipsl sum of $2,000,00

(B)  Aceident ard Health Benefita = Weekly benefits of $21,00 for a
maximum period of thirteen (13) weeks for total non-ocoupational

dissbilitites due to siekness, disease or accident, Sueh benefits

shall commence on the first day of disability in the event of

accident and on the eightb day in the event of sickness or disease,

(c) Hospital Expense Benefits - BRily benefits of $5.00 for mamimum

period of thirty one (31) days, plus five (5) times the daily
benefit for special services ( anesthesia, laboratory operating

room fees, etc.)

(D) Surgical Benefite - Up to $350.00 for aurgical operations as
spacified in the schedule of operations vhich vill be incorpe-

rates in the insurance certificate.

It is understecd and agreed that participation in the plan is a condition of

enployment.* |
ARTICLEXX111

DURATION

OF

AGRREMENI.

This agreement shall be effective as of the 12th day of September 1951 amd

shall remain in full force and effeet through September 12, 1952 and shall becon~

tinued thereafter from year to ysar unless one of the parties notifies the ether in

writing within 60 days of the expiration date that it wishes to modify, caneel er

amend the Agreemsht,-

In the event of notiee being given of an intention te amend the agreement, st

notice shall contain, insofsr as possible, a list of all QHANÇSS propose, and the :

parties shall, with reasonable promptness endeavor to negotiate & nev agreement, The

terms of this Agreement shall remain in effect during sueh period of negotiation.-

IN WITMESS WHEREQF, the parties hereto have cause this Agreemont to be exeeu-

ted the day and year first above written,
UNION FEDLRALE DiS OUVRIERS Di PRODUITS
DE CONSTRUCT ION, LOCAL 318 TRADES AND THE FLINTKOTE COMPANY QF CANADA

LABOR CONGRESS OFCANADA, LIMITED,

Henri Leboeuf Pred,-
Rodrigue Brosseau
Victor Trudean. R.G, WVace,

Representative of the Trades and Laber Vice President.

Congress of Cahade.- JHM,Martin,
Plant Manager.*

 



SCHEDULE *A®

THECOMPANYLIMITED.

~YXd&ST

_DICRRE

MOWIREAL

PLANT.

HOURLY RATE
EFFECTIVE

iB

IDE. SEPILMBRA 12. 198

Goles MULL Operster $ 1017

Moehanis's Helper 1,12

Firemen 1,10

Flintsise Operates 1.11

Mixer Operaters 1,07

Lire Trusk Operater 1,07

Colas Yard Leadman 1,04

labors A | 99

laboratory = Industrial Control, «93

Janiter A)

Labor : B. 63

Brun Recenditioning. +08 premium

Cleaning Inside of Tahk Cars. ,; 10 premium

$0.0" per hour premium for time worked reesenditioning drums,

$0.10 per hour premium fer time werked inside of tank ears.-

Every nev employee shall be hired at a rete of four (80.04) eents
per hour lower than the regular Je» rate and remain at thatlower
rate until) Management elects to pay him the regular job rate,
provided however, the regular job rate must be given within four

(4) weeks, N
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Gelleetive Agreement made and ent red inte this 18th day ef Septenl sr 1950.

BETVUREN: The Ville St, Pierre ef Quebee, Plant of The Flintkote Company
of Canada Limited (hereinafter ealled the"Company”) PARTY OF THE
FIRST PART,

AND: Union Federale des Ouvriers de Produits de Censtruetion, Loeal 318

Trades and labor Congress of Canada, represented for this purpose by
a Committee formed of the Employees of the Ville St. Pierre Province of

Québec Plant of the Company, who have been duly elected by members ef the
Unien (hereinafter called the "Union”) PARTY OP THE SECOND PART.

EEEAMDIE.

It is the intent and purpese of the parties hereto that this agreement will

te apd improve harmonious industrial and economic relationship between the

rs of the Union and the Company and to set forth herein the agreement between

Company and the Union, as te rates of pay, hours of work, and conditions of

t to be observed between the parties herèto.

H
7

The term "Company, when used in this agreement, shall mean The Ville St. Pierre À
Province of Quebec, Plant, of the Flintkote Company of Canada Limited, and the term |

"Union" shall medn $18 Union Federale des Ouvriers de Produits de Cons-
truction and the term "Employees " shall mean all the hourly paid employees of the Company
atits Ville St. Pierre Plant.

The Union, having been formally certified by the Quebee Lebour Relations Board
the 14th day of September 1948, as bargaining representative is hereby recognised

as the sole eollestive bargaining agency of the hourly paid employees of the Company

at its Valle St. Pierre Plant, during the term of this Agreement, or any reneval or

extension thereof.

OPAHATIONS

The plant shall be operated on every day and on the seheduled hours that the
Company determines to operate it, providing it does not deny to the employees the stipu-

lations contained in this agreement, The Union agrees to cooperate and help the Company

in every way to maintain and develep proper operation of the plant.-

DISCRDANATION.

The Company will not interfere with the rijht of any employee to become a

member of the Union, There shall be no diserimination interference, restraint er

eoewcien by the Company or any of its agents against any employee because of member-

ship in the Union, The Union agrees that no intimidation or coereion shall be

practiced amon;sthe Company's empl-yees in recruiting membership in the Unilom, or

for other purposes and that there shall be no soliciting of membership, distributien

of propaganda or the transaction of any bubinsss of the Union on Company's time
except as is expressly authorised by this Agreement,-

(V2 459
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ARTICLEYNO

STRIKE

CIAUSEA

As this agreement prevides for the amieable adjustment of any and all

differences, disputes and grievances, the Union and those it represents agree that

no strike, stoppage, er slowdown of work shall take place during the term of this

contract, before all proceedings provided by existing regulations have been carried

out in a manner to render such strike or stoppage of work legal, and then not until

such strike has been authorised by a majority vote of all employees in a secret

ballot supervised by the Department of Labour of the Province of Quebec. The Union

undertakes to formally repudiate any strike not so authorised.

The C , upon the written authorisation of any employee, undertakes to

t the Union dues from the pay of the employse, once a month. This authority

shall as a condition of employment be irrevocable for the life of the Agreement. It

is also agreed that any employee may resign from the Union in the seven (7) days

prior to the expiration of this agreement by a letter addressed to the Company and

the . This written authorisation shall be in the form of a eard signed by the

employee vhieh shall read as followss.

;

PRADES AND LABOR CONGRESS OF CANADA DUES .EDUCTION AUTHORIZATION

I An employee of the Ville St, Pierre Plant of

The Flintkote Company of Canada Limited and a member of local 318

of the Trades and labor Congress of Canada hereby authorise the

Company td deduct the sum of from my first pay each

calendar month during the term of the present collective labor

t between the Company and the Union and to remit the same

to the Union Treasuror. The said amount being my monthly Union

dues to Local 318. This authorisation is as a condition of

employment irrevocable for the life of the agreement, It is

understood that if I wish I may resign from the Union in the

seven (7) days prior to the expiration date of this Agreement.

Dept,

Cleek Employée

(a) The work week shall start at 7.00 AN, on Sunday and end the folloving Swnday
at 7.00 AM, in the morning and end at

 

 

employees eovered by this agreement excepting

tojmen shall be forty eight (48) hours.-

ces exospt Firemen and Watejmen shall be

on Monday and nine and one=half (93) hours Tuesday through Friday; | : : ;
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(4) The normal vork week for Firemen shall consist of fifty-six (56) hours. The
normal vorking day for Firemen shall be on rotating basis Sunday through Saturday
and shall consist of four (4) ahifts of eight (8) hours and tvo (2) shifts of
tvelve (12) hours.

(e) The Normal vork veek for Watohmen shall consist of sixty (60) hours, The
normal daily working schedule for Watehmen shall be on a rotating basis Sunday
through Saturday and shall consist of six (6) shifts of ten (10) hours each.-

(f) Mothing in the foregoing is to be construed to indicate that the Company
gwmrantees hours or days of vork.-

YL)OVERIDM.

(A) Time and one-half shall be paid to all employees covered by this agreement
exoepting Firemen and Watehmen for all hours worked in excess of tem (10) on Monday
and nine and one half (94) Twssday through Friday inelmaive

(B) Time and one~half shall be paid to all employees covered by this a t
excepting Firemen and Watchmen for all hours worked in excess of forty-sifht (48)
in the working week, less all time for which daily week-end holiday or other
overtime hag been earned,-

(e) Time and one-half shall be peid to Firemen for all hours worked in excess of
heir normal daily working schedule as butlined in Section (D) of Artiele VI] hereof

(4) Time and one-half shall be paid to Watelmen for all hours worked in exeess of
ten (10) hours per shift.-

(e) Tino and one-hatf shall be paid to Watohmen and Firemen for all hours vorked in
exvess àf fifty-six (56) in the working week less all time for which daily, holiday
er other overtime has been earned.-

(f) Time and one-half shall be paid to all employess covered by this agreement ex-
cepting Firemen and Watchmen fer work performed from l2.00 noon Satusiday through
Monday morning at 7,00 A.M.

(g) Time and one-half shall be paid to Firemen and Watahmen for vork pefformed on
their regularly scheduled eff days.

(k) All work performed on the following holidays shall be paid at time and one-halfi~

Nev Year's Day
Good Friday
Dominion Day
Labor Day
Christmas Day
St. John the Baptist Day

Should Nev Year's Day, Dominion Day, Christmas Day, or St, John the Baptist Day
fall on a Sunday then the Monday following shall be considered as the holiday.-
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paidholidays.

Employees of more than four (4) weeks' standing on New Year's Day, Dominien Day,
labor Day, Christmas Day, Good Friday, and St, John the Baptist Day and who have
earned pay for vork performed within the four (4) weeks preceding the holiday, shall
be aid for the holiday provided they hawe worked their last day scheduled before the
holiday or their first day scheduled after the holiday, Such holiday pay shall be com-
puted at their straight time classified rate of pay times ten (10) hours.~

Employees who are eligible for holiday pay in accordance with the foregoing and
who vork on any of the above six holidays shall be paid at the rate of time and one-

od half in addition to the ten (10) hours holiday pay.

Employees on approved leave of absence as à result of industrial aecident ineurred
during the contract term and whils engaged in Company business, shall be eligible for
holiday pay on New Year's Day Dominion Day, labor Day, Christmas Day, Good Friday, and
St, John the Baptist Day without regard to the above-mentioned limitation.

_REEOKIINGIDE.

(A) Any employes called to work or permitted to come to work without having been
properly notified that there will be no work, shall receive the opportunity to perform
at least three (3) hours of work at his regular rate of pay or lacking three (3)hours
of work he shall receive three (3) hours pay except when the Company is prevented from
giving him sush employment by virtue of power failure, fire, flood, explosion, Aets of
God, or other reasons beyond the Company's eon.rol, :

(b) When an employee is called back for emeryengy work after having left the plant
upon completion of a work period and before his nextscheduldd starting time ,he shall

receive a minimm of three(3) hours pay for such call in or time and one-half for the
hours worked whichever is the greater. However, an employee called in within two (2)

hours of his regular starting time will not be deemed eligible for call in pay but will

receive tine and one~half his regular rate of pay for the pericd between the time he
started work and his scheduled starting time.~

0 The rates of pay for sash jeb elassifioation to be effeetive September 12, 1950
and for the term of this Agreement are attached hereto as Schedule "A"

(3) Bvery nev employee shall be hired at a rate of four (4) cents per hour lower than
the regular job rate, and remain at that lower rate until the Company elests to pay

him ar job rate, provided however, the regular job rete must be given within

four (4) weeks.”

0 Seniority of each employee covered hy this Agreement shall be established after a

period of probation of three (3) months and shall count from the date of employment,
(B) Seniority shal: be accumulated by the time worked in the employ of the Company
plus time lost due to lay-off during slack periods or approved leave of absonoce.
(C) When an employee is transferred from one job or department to another, his seniority

status shall be determined by his total services in the Company after tiwee (3) months
satisfactory service on the nev job,

 

#
%
,

<

{
a

R
S

Lu
9

 



Page = 5 =

(D) à all occasions vhen a lay-off becomes necessary due to laek of work, or in

rehiring employeos aftera lay-of! period, equally qualified employees shall be

retained or rehired ih the order of thelr seniority.

(£) A roster of the seniority of the employees shall bekept in the paymster's

offices. The roster of the seniority shall be posted in the month of May of each

and shall be bound to corvestion on proof within thirty (30) days of the

posting. The posting is to be considered as formal notification to the Unimn,.~

During the period outlined above, in the event of any questions arising as to the

aocuraey of the seniority list, the Company agrees to produce the records frog

vhieh the list vas prepared.”

(F) When an employee vith seniority standing ig dus to be laid off in his depart-

ment, he shall be given the opportunity to transfer to any other department in whieh

work may be available, provided he is qualified to perform this vork.®

(0) À complete loss of seniority sights shall be suffered by an employee regardless

ef length of service for the following reasons.”

1, Voluntary termination of employment with the Company.

2. If he is diseharged for good and sufficisnt onuse.

3, If he fails to return to wohk within ten (10) days after

notification of the expiration of a lay-off period or leave

of absonce, (Notification shall be deemed sufficient if à

registered letter is sent to his last address. )

(H) Seniority shall at no time give grounds for demands for change of duties or

times of work, Howevey, where a vacandy occurs, the Company will consider

suggestions made by the Union, these, however, must be made promptly and every

thing being equal the senior applicant, will be given the post.”

ARTICLEX00)

QRIZYANCEPROCEDURE

Any matter involving the application and/or interpretation of this Agreement

er any complaint of any employee, who is subject to this agreement shall be adjusted

as is hereinbelow set forth.

A committee to process such grievances shall be designated by the Union and the

shall be advised of its members, Said Committee shall present complaints

that may arise and an earnest effort shall be made to settle same immediately by the

foll@vihg procedure.

(A) By conference between the employee involved and the Department

Foreman, The aggrieved employes my request the presence of à

member of the Union Committee at his conference vith the Depart-

mnt Foreman if he so chooses,

(@) By conference between the Union Committoe and the Plant Superintendent,

(c) By conference between the Union Committee and the Plant Manager

at vhich meeting designated representatives of the Trades and

Labor Congress of Canada and general representatives of the

Company may be present.” 
 



  

In the event the grievance shall not have been satisfac settled vithin a
period of ten (10) days from the initiation of conferences under Step (B) above, it shall
be submitted to Arbitration in conformity with the disposition of the Quebec Trade Disputes
Ast (Chapter 167 R.S.Q. 1941)The decision or award of the Arbitration Board shall be final
and eonclusively binding on the parties.“

The Arbitretion Board shall have no jurisdiction a authority to add to,
subtract frou, modify or alter in vhole or in part any provision of this agreement
or to set provisions of à nev agreement and none of its decisions shall have that
effect.-

It is also agreed and understood that the general vage sonle is not subjeet
to the arbitration procedure as above outlined,-

LLAVEARSENCE.

The Company may, upon written request, grant a leave of absence without pay to
any official or representative of the Union fos the purpose of sonducting Union business,
In such event, the Union official or representative shall notify the Company at least ome
veek in advance of the time the leave is desired. Such leave of absence, however, may not
extend beyond the termimation date of this agreement,.-

LESTPERIODS.

The Conpany agrees
rest period in the morn and

ZY2)DAXS.

The Company agrees to pay its employees every week, spsh payments to cover
earnings of the weekly period ending the Sunday preceding the pay day.

BULLETINBOARDS.

The Company is to supply a bulletin board in the plant en vhieh the Unien shall
be entitled to post bulletins a or notices pertaining to the business of the Union,
vhich have been previously submitted to and approved by the Plant Manager or his
éscignee.

SIRINES

Daring the term of this agreement or during the course of negotiations for its
reneval, except as previded in Article V, thegs shall be no strike or slowdown,
complete or partial, on the part of the Union and also there shall be no lockout
en the part of the Company, The Union agrees to collaborate actively in the
exscution and observance of the above clause, The employees of the Company who are
employed on maintenance work or on continuous operations, the interruption of whieh
might result in damage to plant or to products in the course of manufacture shall
at no time take partin any strike or slowdown of work throughout the period of
their employment by the Company and the Union agrees to take all possible steps to
keep the above employees at their vork.-

to maintain its present practice of allewing a 15 minute
one in the afternoon.-

Le mme mareeenaredsectsa5+ ce am 
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An anmml vacation vith pay will be granted by the Company to its hourly rated
euployess subject to the follovin, conditions,-

(A) After one year's continuous service in the employ of the Company
a continuous armual vacation with pay having a ninimm duration
of seven days; and

(B) If the employec has not yet coupleted a year's service in the
en;loy of the Company, à continuous annual wveoation with pay
having s minimus duration of as ranay half days as the number
of calendar months during which He has been continuously in
the ex,layof the Copany.

For each armml vacation vith pay, the period of continuous
service in the employ of the Comprny which renders the employee
eligible for such vuantion, boyins on the first day of May of
one year and ends on the thirtisth day of April of the
following year.-

(C) Vacation pay shall be computed on the basis of 2% of the employees
earnings during the period May 1 through April 30,

(D) An employee who is eligible for Vacation as set forth above but
terninates his service with the Company prior to taking his
vacation shall receive the vacation pay hb vas entitled to but
had not received as of the precedi:g eligibility date, May 1
plus 2% of his earnings durin the period subsequent to the
preceding May 1, and the date of termination f His servicos.-

 

An enployce who is temporarily transferred to a job vith a hizher wage rate
than his own shal. bo paid the higher rate jrovided his work on uid job laste
one-half day or more, In no case, however, shall a temporary trmnsfer exceed
thirty (30) days, An employee who is temjorurily transferred to replace a man
om job having a lover ratc than his own shall continue to roceive his regular
rats, This clause shall not apply vhen an emloyee vould othorwise be out of work
dus to shutdown or lack of work in his own department.“

DURATIONAGREEMENT.

This agreement shall be effective as of the 12th day of Septeuberl1950 and
shall remain in full force and effect through September 12, 1951 and shall be
oontinued thereafter frum year to year unless one of the parties notifies the other
in writing vithin 60 days of the expiration date that it wishes to modify, cancel
or amend the Ayresnent.-

In the event of notloe being given of an intention to amend the agreement,
such notice shall contain, insofar as possible a list of all changes rxroposed and
the partice shal!, with ressonable promptness endeavor toc negotiate a nev agreement
The terms of this Agreement shall remain in offect during sush period of negotiation,
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IN WITNESS WHEHEQF, the parties hereto have causeithis Agreenent to beexscuted the day and year first above written,

UNION FEIERAL:. DES OUVRIERS DE PRODUITS
DE CONSTKUCTINN, LOCAI, 318 TRADES AND
LABOR CONGRESS OF CANADA,

Ubald Senecal,

 

Alemndre Haffigon,

 

Victor Trudeau,

 

Representative of the Trades and Labor
Congress of Canada.-

©

Ey.
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The Flintkote Company
Limited,

R.G, Mace

CU

Vice-President.

James He Martin,

 

 

PlantManager.>
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Carpenter Handy Man

Celas Mill Operator

Firemen

Flinteise Operetor

Mixer Operators

Colas Drums Reeonditlioning

laber: A

Watehman

Day Ja.dter

laberatery Ipdustrial Contrel

Charlady

labor: B

Cleaning Inside ef Tank Care.

 

HOURLY HATE
EFFECTIVE

$1.02

92

89

91

87

83

83

79

72

oT

72

67

$0.05 per hour premium for time vorked inside of tank ears,

Every nev employee shall be hired at a rete ef four (44) cents
per hour lower than the regular job rate and remain at that lover

rate until Management elects to him the reyular job rate,

provided however, the regular job rate must be given within four (4)
veeks.«

162



 

Collective Agreement made and entered into this 12th day of September, 1949.

BETAEEN: The Ville St-Pierre of Quebec, Plant of the Flintkete Company

of Canada Limited(hereinafter called the"Company") PARTY OF THE FIRST

PART,

AMD: Union Fédérale des Ouvriers de Preduits de Construstion, Lecal 318, Trades

and Labor Congress of Canada, represented for this purpose by a Committee

for ed of the Employees of the Ville St-Pierre ,Province of Juebeo,

Plant of the Company who have been duly elected by members of the Union

(hereinafter cal ed the "Union”) PARTY OF THE SECOND PART.

FREAMELE

It is the intent and purpose of the parties herete that this t vill

promote and improve harménious industrial and economic relationship between the

members of the Union and the Company and te set forth herein the agreement between

the Company and the Union, as to rates of pay, hours of work, and conditions of

employment to be observed between the parties hereto.

ARTICLELa"

ANTERERRIATION

The term" Company” when used in this agreement, shall mean the Ville St-Pierre

Province of Quebec, Plant of the Flintkote Company of Canada Limited, and the term

"Union" shall mean local 318, Union Federale des Ouvrieres de Produits de

Construetion" and the term "Employees" shall mean all the howly paid employees

of the Company at its Ville St-Pierre Plant.

ARTICLEJL,RECOGNITION

The Union, having been formally certified by the <uebec Labour Relations Board

the 14th day ef September, 1948, as bargaining representatives, is hereby recognised

as the sole collective bargaining agency of the hourly peid employees of the Company

at its Ville St-Pierre Plant, during the term of this agreement, or any rensval or

extnsion thsweef,

 

The plant shedl be operated on every day on the scheduled hours that the

Company determines to operate it, providingit dees not deny to the employees the

stipulatio s contained in this agreement. Union atrees to cooperate and help

the Company in every way to maintain and develop proper opematien of the plant.

ARTICLEIV-

DISCRIMINATION

The Company will pot inteffere with the right of any employee to bescme à

member of the Union. Jhere shall be no diserimination, interference, restraint er

coercion by the Co:pany or any of its agents against any employee because of member-

ship in the Union. he Union agrees that no intimidation or coereion shall be

practiced amongst the Co pany's employees in rec:uiting membership in th: Union, or

for other purposes and that there shall be no solieiting of membership, distribution

of propaganda or the transaction of any businasa of tho Union on Coupany's time

except as is expressly authorised by this Agremment.

19/214/
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Âs this agreement provides for the amicable adjus*ammt of any and all
differences, disputes and grievances, the Union and those it represents agree that
no strike, stoppage or slowdown of werk shall take place during the term of this
contract, before all proceedings provided by existing regulations have been carried
ont manner to render such strike or stoppage of work legal, and then not until
such strike has been authorised by a majority vote of all exployees in a seeret
bellot supervised by the Depar Yeinbgur of the Province of Quebec, The Union
undertakes to formally repudiate/ ndt so authorised.

VI-

The Company upon the written autherisation of any employee, undertakes te
colleet the Uninn dues fren the pay of the employee, once a month, This authority
shall as a condition of employment be irrevocable for the life of this Agreement. It
is also agreed that any employee may resign from the Unin in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Company and
the Union, This written authorisation shall be in the form of a eard signed by the
employee which shall read as follewss

»IRADES AND LABOR CONGRESS OF CANADA DUES DEDUCTION AUTHORIZATION",

I an employee of the Ville St Pierre Plant of
The Flintkete Conpany of Canada Limited and a memer of * Lecal 318
éf the Trades and Labor Congress of Canada hereby author se the
Company to deduct the sun of from my first pay eagh
calendar month during the term of the present collective laber
agreement between the Company and the Union and to remit the same
to the Union Treasurer. The said amount being ny monthly Union
dues to Local 318, This authorisation is as a condition of
employment irrevocable for the life of the agreement. It is
understood that if I wish I may resign fr m the Union in the
seven (7) days prior to the expiration date of this agreement.

Dept.

Cloek

 

 

Employee

WORK

(A) The werk week shall start at 7,00 A.M. on Sunday and end the following Sunday
at 7,00 A.M. the work day shall start at 7,00 A.M. in the morning and end at
7,00 A.M. in the morning the next day.

 

(B) The normal vork week for all empleyees covered by this agreement exceting
Firemen and Watehmen shall be forty-eight (48) hours,

rml vork ees it Firemn tohm hall be
© hours . M ey=elyot hours enroughFai ay

inclusive, °

 

 



(D) The mormal werk week fer Firemem sinll ecnsist of fifty-cix(56) hours. The

normal working day fer Firemen shall be on a rotating basis Sunday through Saturday

and shall consist of four (4) shifts of sight (8) hours and two (2) shifts of
twelve(12) hours,

(E) The normal werk week for Watchmen shall eonsist of sixty(60) hours. The

normal daily working schedule for watehmen shall be on a rotating basis Sundey

through Saturday and shall eonsist of six (6) shifts of ten (10) houmws, eash.

(F) Nothing in the foregeing is to be ecmstrued to indicate that the Company
guarantees hours or days of work,

ARTICLEVIII- VERTUE

(A) Time and ome-half shall be paid te all employees covered ly this agreement

excepting Firemen and Watchmen for all hours worked in excess of ten (10) on Monday

and nine and one-half (9%) Tuesday through Friday inclusive.

taf Time and one-half shall be paid to all euployees covered by this agreement

excepting Firemen and Watchmen for all hours worked in excess of forty-eight (48)
in the workihg week, less all time for whieh daily, week-end, holiday or other |

(C) Time and one-half shall be paid to Firemen for all hours worked in excess of

their normal daily werking schedule as outlined in Seation(D) of Artiele VII hereef.

(D) Time and one-half shall be paid to Watchmen for all bours worked in exeess of

teh (10) hours per shift.

(x) Time and cme-half shall be paid te vatehmen and Firemen for all hours verked in

excess of fifty-six ( 56) in the working veek less all time for which daily, holiday

er other evertine has been e arned.

(F) Time and one-half shall be paid to all employees covered by this agreement

exsepting Firemen and Watchmen for work performed from 12,00 moon Saturday through

Monday morning at 7,00 A.M.

(G) Time and one-half shall be paid to Firemen and Watelmen for verk perferned ou
their regularly scheduled eff days.

(n) All work performed on the fellewing helidays shall be paid at time and eme-half)

Nev Year's Day

Should New Year's Day, IRmtafbm: Day, or Christass Day fall on a Sunday them
the Monday fellowing shall be scasidered as the heliday.
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ARTICLEIe

PAID

HOLIDAIS

of more than four (4) weeks' standing on New Year's Day, Deainion Day,

Labor Day and Christmas Day and who have earned pay for work performed within the

four (4) weeks preceding the holiday, shall be paid fer the holiday provided they

have worked their last day scheduled bafome the holiday or their first day scheduled

after the holiday. Sush holiday pay shall be computed at their straight time

classified rate ef pay times ten (10) heurs.

Enpleyees who are eligible for holiday pay in accordance with the foregeing

and who vork on any of the above four holidays shall be paid at the rate of time

and one-half in addition to the ten (10) hours holiday pay.

Employess on approved leave of absense as a result of industrial aceident

incurred during the contrast term and while engaged in Company business, shall be

eligible for holiday pay on New Year's Day, Dominioh Day, Labor Day and Christmes

Day without regard to the above-mentioned limitatiocm,

 

(A) Amy employee ealled to work or permitted to come to work without having been

properly notified that there will be no werk, shallreceive the opportunity te

perfor. at least three (3) hours of work at his regular rate of pay or lacking

three (3) hours of work he shall reeeive three (3) hours pay except when the

Company is prevented from giving him such employment by virtue of power failure,

fire, flood, explosion, Acts of God, er etlsr reasons beyond the Company's contrel.

(B) When an employee is ealled bask for emergency work after having left the plant

upon compéetion of a work period and before his next scheduled starting time , he

shall receive a minimum of three (3) hours pay for such call in or time and one-half

for the hours worked vhishever is the greater. However, an employee called in within

two(2) hours of his regular starting time will hot be deemed eligible for call im

pay but will receive time and one-half his regular rate of pay for the period between

the time he started work and his scheduled starting time.

ARTICLEX1-BATES OFPAY

(A) The rates of pay for each job elaseification to be effestive September 12, 1949,

and for the tern ef this agreement are attached as Sehedule"A".

(3)Every nev employes shall be hired at a rate of four (4) cents per heur lever
; the regular job rate, and remain at that lower rate until the Company elects te

pay him the job rate, provided however, the regular job rate must be given

within four (4) weeks,

ABLICIEJ1I- SSNIORIII

(A) Senierity of eash empleyes cevered by this agreement shall be established after

a period of prebation of three (3) months and shall count from the date of employment.

(8) Seniority shall be accumulated by the time worked in the employ of the Company

plus time lest dus te lay-off during slask periods or approved leave of absense.

(C) When an employee is transferred from ome job or department to mother, his
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seniority status shall be determined by his total services in the Conpany after
three (3) months aatisfastory service on the nev job.

(D) On all oscasions when a lay-off bec-mes nefessary due to lack of work, or in |
rehiring employecs after a lay-off period, equally qualified employees shall be
retained or rehired in the order of their seniority.

(R) A roster of the seniority of themployees shall be kept in the paymaster's
offices. The roster of the seniority shall be posted in the month of May of each
year and shall be bound to correstion on proof within thirty(30) days of the
posting. The posting is to be considered as fornal notification to the Union.
During the period outlined above, in the event of any questions arising as to the
accuracy of the semiority list, the Company agrees to produce the records from
which the list vas prepared. |

(r) Fhen an empleyee vith seniority standing is dus to be laid off in his depart-
ment, he shall be given the opportunity te transfer to any other department in whieh
work may be available, previded he is qualified to perform this work.

(0) A complete loss of senierity wights shall be suffered by an employes regardless
of length of service for the following reasons:

1. Voluntury termimation of empleyment with the Company:

2. If he is discharged for good and sufficient cause.

3. If he fails to return to werk within ten (10) days after
notification of the expiration of a lay-off period or leave
of absence, (Notification shall be deemed sufficient if a
registered letter is sent to his last address).

(H) Seniority shall at no me give gromnds fer demands for change of duties or
times of vork. However, vhere avacaney oecurs, the Company will consider
suggestions made by the Union; these, however, must be made promptly, and every-
thing being equal the senier applicant wi.l be given the post.

 

Any matter involving the application and/or interpretation d this Agreement,
or any complaint of any employes, who iz subjest to this agreement shall be adjusted
as 19 hereinbelev set forth,

A Committee te profess sush grievances shall be designated by the Umion and
Company shall be advised of its members. Said Committee shall present complaints
that may arise and an earnest effort shall be made to settle same inmeditely by the
fcllowing procedure: |

(A) By conference between the employee invelved and the Departaent
Foreman. The aggrieved employee may request the presende of a
member of the Union Committees, at his conferense with the Depart-
ment Foreman if he so chooses,

(B) By coference between the Uniem Committee and the Plant
Superi:tendent. {
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(C) B y conference between the Union Committee and the Plant Manager

at which noeting designated representativ.s of the Tredes and

Labor Congress of Canaia and general representatives of fhe

Company ray be present.

ARTICLE

KIV-

ARBITKAIION

In the event the grievanee shall net have been satisfactorily settled within a

period of ten (10) days from the initiation of conferences under Step (B) above,

1t shall be submitted to Arbitration in conformity with the disposition of the

quebec Trade Disputes Act Chapter 167 R,8.3. 1941). The d‘eision or avard of the Arbitration

Board shall be final and eonslusively binding on the parties.

The Arbitration Board shall have no jurisidetion or authority te add to,

subtract from, modify or alter in whole or in part any provision of this agreemesat

or to set provisions of a nev agreement and none of its decisions shall have that

effest.

It is also agreed and understood that the general wage seale is ne: swbjest

to the arbitration procedure as above outlined.

The Company may, upon written request, grant a leave of absence vithout pay te

any official or representative of the Union for the purpose of eondusting Union

business. In such event, the Union offieial or representative shall notify the

Company at least one week in advance of the time the leave is desired, Sush leave

of absence, however, may not extend beyond the termination of this agreement.

ARIICLEXVI-

REST

PERIODS

The Company sgress to maintain its presemt praetise of alleving a 15-mimte

rest period in the morning and one in the afterneon.

ARTICLE

KVI1-

PAIDALS_

The Company agrees te pay its employecs every week, sush paynents to eeger

esrnings of the weekly period ending the Sunday preceding the pay day.

ARTICLEXVIII-

BULLETIN

BOARDS

The Company is to supply à bulletin board in the plant on whish the Union shall

be entitled to pest bulletin and/or notises pertaining to the business of the Union,

which have been previously submitted to and approved by the Plant Manager Q his

designee.

Dering the term of this agreement er during the course of negotiations fer its

renewal, except as previded im Artisle V, there shall be no strike or slowdown,

eomplete or partial, on the part of the Union and also there shall be no losk-out

on the part of the Company. The Umion agrees to collaborate actively in the

execution and observanee of the above elause. The employess of the Co pany whe are

employed an maintenance work or on continuous operations, the interruption of which
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night result in damage to plan: $ to produsts in the course ef manufacture, shall

at no time take part inany strike or slowdown of work throughout the period of

their employment by the Company, and the Union agrees to take all possible steps te

keep the above employees at their work,

ARTICLE

XX-_

VACATIONS

An amualvacstion with pay will be granted by the Cenpany po its hourly rated

employees subjest to the following conditions:

(a) After one year's continuous serviee in the employ of the Company,
a continuous annual vesation with pay having à minimum duration

of seven days: and

(8) If the employee has not yet completed a year's service in the

employ of the Company, & continuous annual vacation vith pay

having à minimum duration of as many half-days as the nmber

of calendar m-nths during which he has been eontinuously in

the enploy of the Company.

For cach annual vacation with pay, the period of continuous

service in the employ of the Company whieh renders the employee

eligible for such vacation, begins om the first day of May of

one year and ends on the thirtieth day of April of the

following year.

(e) Vacation pay shall be computed on the basis of 2% of the employees

earnings during the period May 1 through Apeil 30,

(d) An employee who is eligible fer vacation as set forth above but

terminates his service with the Company prior to takinghis

vacation shall receive the vacation pay he vas entitled to but

has not received as of the preceding eligibility date, May I,

plus 2% of his earnings during the period subsequent to the

preceding May I, and the date of termination of his services,

 

An employees who is temperarily transferred to a job with a higher wage rate

than Ais own shall be paid the higher rate provided his work on said job lasts

one=half day or more. In no case, however, shall a temporary transfer exceed

thirty (30) days. An employee who is temporarily treqnsferred to replace a man

on a job having a lower rate than his own shall continue te receive his regular

rate. This clause shall not apply when an employees vould etherwise be out ef work

due to shutdown or lack of work in his own department.

ARTICLEXXII-

DURATION

CFAGRERMENI

This Agresment shall be effective as of the 12th day af ember, 1949

and shall remain in full force and effect through Spptember 12, 1950, and shall be

eontinued thereafter from year to year unless one of the parties notifies the other

im writing within 60 days of the expiration date that it wishes to wodify saneel

or amerde’ the Agreement.
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In the event ef notice being given of an intention to amend the agresnemt,

such netice shall contain, insofar as possible, a list of all changes proposed,

and the parties shall, with reasonable prompiness endeavor to negotiate a nev

agreement . The terms of this Agreement shell remain in effest during sueh pericé

of negotiation.

IN WITNESS WHEREOF, the parties hereto és caused this agreement to be

executed the day and year first above written.

UNION FEDERALES DES OUVRIERS DE PRODUITS THE FLINTKOTE COMPANY OF CANADA

DE CONSTRUCTION LOCAL 318. TRADES AND LIMITED

LABOR CONGRESS OP CANADA.

Paul S.Roux, Prés.

R.A,

Mece

Télésphore Bouchard, Sec. Vice-President

Victer +Toudeau,

‘Kepresentative of the Tredes and Laber

Cengress of Canada. J.C.Orégeire
Plant Manager.
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SCHEDULE "A®

THE PLINTKOTE COMPANY OF CANADA LIMITED

VILLE ST-PIBARE MONTREAL PLANT

Carpenter- Handy Man

Colas Mill Operator

Firemen

Flintsime Operator

Mixer Operators

Colas Drums Reeonditioning

labor 3A

Watehman

Day Janiter

Laboratory- Industrial G-ntrol

Charlady

Labor :B

Cleaning Inside of Tank Cars.

HOURLY RATE
EFFECTIVE

SEPTEMBER 12, 1949.

0.97

87

84

86

82

.80

78

74

67

72

67

.62

.05 premiwm 7

# 0.05 per heur premium for time vorked inside of tank cars.

Every nov espleyes shall be hired at a rate of four (44) cents

per hour lover than the regular 3ob rate and remain at that lover

rate until Management elects to pay him èhe regular job rate,

provided however, the regular job rate must be given within

four (4) weeks.
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Collective Agreement made and entered into this 15th day of October 1948.

BETWEEN : The Ville St-Pierre, Province of Quebec, Plant of The Flintkote Company
of Canada Limited(hereinafter called the "Company") PARTY OF THE FIRST
PART.

AND 3 Union Federale des Ouvriers de Produits de Construction Local 316, Trades
and Labor Congress of Canada, represented for this purpose by a Committee
formed of the Employees of the Ville St-Pierre, Province of Quebea,
Plant ef the Company who have been duly elected by members of the Union
(hereinafter called the"Union* ) PARTY OF THE SECOND PART,

It is the intent and purpose eof the parties hereto that this agreement will
promote and improve harmonious industrial and economic relationship between the
members of the Union and the Company and to set ferth herein the agreement between
the Company and the Union, as to rates of pay, hours of work, and conditions of
employment to. be observed between the parties hereto.

ARIICIEI- LINIERPRETATION

The term " Company " when used in this agreement, shall mean the Ville
St-Pierre, Province of Quebec, (Plant of The Flintkete Company of Canada Limited,
and the term "Union" shall mean local 318, Union Federale des Ouvrieres de Produits
de Construction ; and the term " Employees " shall meanall the hourly paid employees
of the Company at its Ville St-Pierre Plant,

ARTICLELI- RECOGNITION

The Union having been formally certified by the Quebec Labour Relations Board
the l4th day of Septenber 1948, as bargaining representatives, is hereby reeognized
as the sole collective bargaining agency of the hourly paid employees of the Company
at its Ville St-Pierre Plant, during the term of this Agreement, or any renewal er
extension thereof,

ARTICLEIL1- QRERAIIONS

The plant shall be operated on every day and on the scheduled hours that the
Company determines to operate it, providing it does not deny to the employees the
stipulations contained in this agreement.The Union agrees to cooperate and help
the Company in every way to maintain and develep proper operation of the plant,

ARTICLEIY- DISCRIMINATION

The Company will not interfere with the right of any enployee to become a
member of the Union.There shall be no discrimination, interference, restraint or
coercion by the Company or any of its agents against any employee because ef
membership in the Union,The Union agrees that no intimidation or coercion shall be
practiced amongst the Company's employees in recruiting membership in the Union,or
for other purposes and that there shall be no soliciting of membership, distribution
of propuganda or the transaction of any business of the Union on Company's time
except as is expressly authorised by this Agreement.

9/1955
stile. z indià 3 _ nié
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ABLICIEY- JOSTRIKECLAUSE

As this agreement provideg for the amicable adjustment of any and all
differences, disputes and grievances, the Union and those it representgd agree that
no strike, stoppage er slowiown of work shall take place during the term of this
contrast, before all proceedings provided by existing regulations have been carried
out in a manner to render such strike or stoppage of work legal, and then not until
such strike has been authorised by a majority vote of all emplcyees in a secret
ballot supervised by the Department of Labour of the Probince of Quebec. The Union
undertakes to formally repudiate any strike mot so authorized,

ARTICLEV1-CHECKOFF

The Company, upon the written authorisgtion ef any employee, undertakes to
collect the Union dues from the pay of the employee, omce a month,This authority
shall as a condition of employment be irrevocable for the life of the Agreement, It
is also agreed that any employee may resign from the Union in the seven (7) days
prior to the expiration of this agreement by a letter addressed to the Company and
She Union,This written authorisation shall be in the form of a card signed by the
employee which shall read as folleus 3

®TRADES AND LABOR CONGRESS OF CANADA DUES DEDUCTION AUTHORIZATION®,

I an employee of the Ville St-Pierre Plant of
The Flintkote Company of Canada Limited and a member of Local 318
of the Trades and Labor C,ngress of Canada hereby authorize the

. Company to deduct the sum of from my first pey each
ealendar month during the term of the present collective laber
agreement between the Company and the Union and to remit the same
to the Union Treasurer. The said amount being my monthly Union
dues to Local 318, This authorisation is as a condition of
employment irrevocable for the life of the agreement,It is
understood that if I wish I may resign from the Union in the
seven (7) days prior to the expiration date of this agreement,

Dept.

Cleek

 

 

Employee

ARTICLEVII- NORKWEEKANDWORKDAY

(A) The work week shall start at 7.00 A.M. on Sunday and end the folleving Sunday at
7.00 A.M, The work day shall start at 7:00 A.M. in the morning and end at 7.00 A.M.
in the morning the next day.

(B) The normal werk week for all employees covered by this agreement excepting
Firemen and Watchmen shall bé forty-eight (48) hours,

(Cc) The normal work day for all employees except Firemen and Watchmen shall be
tea (10) hours on Monday and mine and one-half (9) hours Tuesday through Friday
inclusive,
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(D) The normal work week for Firemen shall consist of fifty-six (56) hours.The
normal working day for Firemen shall be on a retating besis Sunday, through Saturday
and shall consist offour (4) shifts of eight (8) hours and two (2) shifts of
twelve (12) hours,

(E) The normal work week for Watchmenshall consist of sixty (60) hours.The
normal daily working: schedule for Watehmen shall be on a rotating basis Sunday
through Saturday and shall consist of six (6) shifts of ten (10) hours each,

(F) Nothing in the foregoing is to be construed to indicate that the Company
guarantees hours or days of work,

VIII=

(A) Time and one-half shall be paid to all empleyees mevered by this agreement
excepting Firemen and Watchmen for all hours worked in excess of ten (10) oa Monday
and nine andone-half (94) Tuesday through Friday inclusive,

(B) Time and one half shall be paid to all employees covered by this t
excepting Firemen and Watchmen for all hours worked in excess of forty-eight (48)
in the working week, less all time for which daily, week-end, holiday or other
overtime has been earaed,

(C) Time and ene-half shall be paid to Firemen for all hours worked in excess
of their normal daily working schedule as outlined in Section(D) of Article VII
hereof.

(D) Time and one-half shall be paid to "atchmen for all hours worked im excess
of ten (10) hours per dhift.

(E) Time andone-half shall be paid to Watohmen and Firemen for all hours vorked
in exeess of fifty-eix (56) in the working week less all time for vhich daily, heliday
or other overtime has been earned,

(F) Time and one-half shall be paid to all employees covered by this agreement
excepting Firemen and Watchmen for work performed from 12,00 sess Saturday through
Monday morning at 7:00 A.M,

(G) Time amd one-half shall be paid to Firemen and Watchmen for werk performed
on their regularly scheduled off days,

(4) All work performed on the follewing holidays shall be paid at time amdone-half,

New Year's Day
Good Friday
Dominion Day
Labor Day

- Christmas Day

Should Christmas Day fall en a Sunday then the Monday following shall be
considered as the holiday.
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FAID

Employees of more than four (4) weeks' standing on Labor Dey and/ or Christmas |
Day and who have earned pay fer work performed within the four (4) weeks preceding |
the holiday, shall be paid for the holiday provided they have worked their last day
scheduled before the holiday or their first day scheduled after the holiday, Such
holiday pay shall be computed at their straight time classified rate of pay times
ten (10) hours,

Employees on approved leave of absence as a result of industrial accident
insurred during the contract term and while engaged in Company business, shall be
eligible for holiday pay on Labor Day and Christmas Day without regard to the
above-mentioned limitation.

REPORTING
(a) Any employee called to work or permitted to come to work without having been
properly notified that there will be mo work, shall receive the opportunity to
perform at least three (3) hours of work at his regular rate of pay or lacking
three (3) hours of work he shall receive three (3) hours pay except when the
Company is prevented from giving him such employment by virtue of power failure, fire,
flood, explosion, Acts of God, or other reasons beyond the Company's control,

(B) When an employee is called back for emergency work after having left
the plant upon completion of a work period and before his next scheduled starting
time, he shall receive a minimum of three (3) hours pay for such call in or time
and one-half for the hours worked whichever is the greater. However, sn employee
called in within two (2) hours of his regular starting time will not be deemed
eligible forcall in pay but will receive time and one-half his regular rate of pay
for the period between the time he started work and his scheduled starting time,

RATES

(A) The rates of pay for each job classification to be effective September
12, 1948, and for theterm of this agreement are attached hereto as Schedule "A",

(B) Every new employee shall be hired at a rate of four (4) cents per hour
lover than the regular job rate, and remain at that lower rate until the Company
elects to pay him the regular job rate, provided however, the regular job rate
mst be given within four (4) weeks,

ARTICIE SEMIORITY

(A) Seniority of each employee covered by this agreement shall be established
after a peried ef probation of three (3) months and shall count from the date of
employment.{

3

: (3) Seniority shall be accumlated by the time worked in the employ of the
! Company plus time lest due to lay-off during slack periods or approved leave of
* absence . ,

i
(Cc) When an employee is transferred from one job or department bo another, his
seniority status shall be determined by his total services im the Company after
three (3) months satisfactory service on the new job,
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(D) On All occasions when a lay-off becomes necesssgydue to hack of work, om in
rehiring empleyees after a lay-off period, equally qualified employees shall be
retained or rehired in the order of their seniority.

(B) A roster of the seniority of the employees shall be kept in the paymaster's
offices. The roster of the seniority shall be posted in the month of May of each
year and shall be bound to correction om proof within thirty (30) days of the
posting.The posting is to be considered as formal notification to the Union.
During the peried outlined above, in the event of any questions arising as to the
accuracy of the seniority list, the Company agrees to produce the records from which
the list ves prepared,

(Fr) When an employee with seniority standing is due to be laid off in his
department he shall be given the opportunity to transfer to any other department
in vhich work may be available, provided he is qualified to perform this work.

(G) A complete less of seniority rights shall be suffered by an employee regardless
of length of service for the following reasons ;

1. Voluntary termination of employment with the Company.

2. If he 1s discharged for good and sufficient cause.

3. If he fails to return to work within ten(10) days after
notification of the expiration of a lay-off period or leave
of absence(Notification shall be deemed sufficient if a
registered letter is sent to his last address).

(H) Seniority shill at no time five grounds for demands for change of duties or
times of work.,Bowever, where a vacancy oeoure, the Company will consider suggestions
made by the Union ; these, however, must be made promptly, and everything bing equal
the senior’ applicant will be given the pest,

 

Any matter involving the application and / or interpretation ef this Agreeamnt,
er amy complaint or any employee, who is subject to this agreement shall be adjusted
as hs herenbelevw set forth.

A Committee to process such grievances shall be designated by the Union and the
Company shall be advised of its members. Said Committee shal) present complaints
that may arise and an earnest effort shall be made to settle same immediately by the
following procedure ;

(a) By conference between the employee involved and the Department
Foreman,The aggrieved employee may request the presence of a
member of the Union Committee mit his conference with the
Department Foreman if he so chooses.

(B) By conference between the Union Committee and the Plant
Superintendent. :

(C) By conference between the Union Committee and the Plant Manager
at vhich meeting designated representatives of the Trades and
Labor Congress of Canada and general representatives of the
Company mey be present.
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ARTICLEJIY- ARBIIRATION

In the event the grievance shall not have been satisfactorily settled within a

period of ten (10) days from the initiation of conferences under Step (B) above,
it shall be submitted to Arbitration in conformity with the disposition of the

Quebec Trade Disputes Act (Chapter 167, R.8.Q¢ 1941). The decision or award of
the Arbitration Board shall be final and conclusively binding on the parties,

The Arbitration Board shall have no jurisdiction or authority to add to,
subtract from, modify or alter in whole or in part any provision of this agreement

or to set provisions of a new agreement and none of its decisions shall havethat

effect.

It is also agreed and understood that the general wage scale is not subject

to the arbitration procedure as above outlined,

IEAVE

The Company may, upon written request, grant a leave of absence without pay to
any official or representative of the Union for the purpose of conducting Union

business. In such event, the Union official or representative shall notify the

Company at least one week in advance of the time the leave 1s desired. Such leave

of absence, however, may not extend beyond the termination date of this agreement,

  

The Company ign maintain its present practice of allowing a 15-minute

rest period in the morning and one in the afternoon,

IVII-
The Company agrees to pay its employees every week, such payments to cover

earnings of the weekly period ending the Sunday preceding the pay day.

BULLETIN

The Company is to supply a bulletin board in the plant om which the Union shall
be entitled to post bulleting and / or notices pertaining to the business of the Union,
#éhielr have been previously submitted to and approved by the Plant Manager or his

designee.

STRIKES

During the term of this agreement or during the course of negotiations fer its

reneval, except as previded in Article V, there shall be no strike or slowdown,

complete or partial, on the part of the Union and also there shall be no lock-out
on the part of the Company. ‘he Union agrees to collaborate actively in the
execution and observance of the above clause.The employees of the Company who are

employed on maintenance work or on continuous operations, the interruption of which

might result in damage to plant or to products in the course of manufacture, shall

at no time take part in any strike or slowdown of work throughout the period of

their employment by the Company, and the Union agrees to take all possible steps to

keep the above employees at their work,



  

ET aE A at a FE Ÿ. p 2 = -lLEa : iA RE ja.0 tesaic ei

A Rod NERS vr ATEN wy An

Page Te

ARTICLEXX- VACATIONS
An annual vacation vith pey will be granted by the Company to its hourly rated

employees subject to the following conditions 1

(A) After ome ysar's continuous service in the employ of the Company, &

continuous annual vacation with pay having à minimum duration of

seven days, and

(B) If the employee has not yet completed a year's service in the

employ of the Company, & continuous annual vacation with pay having

a minimum duration of as many half-days as the number of calendar

mènths during which he has been continuously in the employ of the

Company.

For each annual vacation with pay, the period of continuous

service in the employ of the Company, which renders the employee

eligible for such vacation, begins on the first day of May of

one year and ends on the thirtioth daÿ of April of the

following year.

(c) Vacation pay shall be computed on the basis~of 2% of the employees

earnings during the period May 1 through April 30.

(D) An employee who is eligible for vacation as set forth above Wut

terminates his service with the Company prior to taking his

vacation shall receive the vacation pay he was entitled to but

had not received as of the preceding eligibility date, May 1,

plus 2% of his earnings during the period subsequent to the

preceding May 1, and the dateof termination of his services,

ARTICLEXXI-

TEMPORRRY

TRANSFERS

An employee who is temporarily transferred to a job with a higher wage rate

than his own shall be paid the higher rate provided his work on said job lasts

one-half day or more.In no case, however, shall a temporary transfer exceed

thirty (30) days. An employee who is temporarily transferred to replace a man on

a job having a lever rate then his own shall continue to receive his regular rate e

This clause shall not apply vhen an employee would otherwise be out of work due

to shutdown or lack of work in his own department,

ARTICLEXXII-

DURATION

OFAGREEMENT

This agreement shall be effective as of the 12th day of September 1948

and shall remain in full force and effect through September, 12, 1949, and shall be

continued thereafer from year to year unless one of the parties notifies the other

in writing within 60 days ef the expiration date that it wishes to modify, cansel

or smend the Agreement.
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In the event of notice being given ef an intention to amend the agreement,
such notice shall contain, insofar es possible, a l4t of all changes proposed,
and the ies shall, with reasonable promptness endeavor to negotiate a new
agreement, "he terms of this Agreement shall remain in effect during such
period of negotiation,

IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be
executed the day and year first above writtea,

UNION FEDERALE DES OUVRIERS DE PRODUITS THE FLINTKOTE COMPANY OF CANADA
DE CONSTRUCTION LOCAL 318, TRADES AND LIMITED
LABOR CONGRESS OF CANAM

RedNae

Ubald Sénécal, Prés. Vice-President

Alberti Carméshael, sec.

Rémi Duquette J.C.Grégoire
Representative of the Trades and Labor Plant Manager.
Congress of Canada,
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SCHEDULE A

 

THE FLINTKOTE COMPANY OF CANADA LIMITED

VILLE ST PIERRE MONTREAL PLANT

JORTILE

Carpenter- Handy Man

Colas Mill Operator

Firemen

Mixer Operators

Colas Drums Reconditioning

Labor : À

Watchman

Day Janitor

Laboratory- Industrial Control

Charlady

Labor : B

Every nev employee shall be hired

HOURLY RATE
EFFECTIVE

SEPIEMEER,12.1948

$ 0.93

0.83

0,80

0.78

0.76

0.74

0.70

0,63

0.63

0.63

0258

at a rate of four (4)
cents per hour lewer than the regular job rate and remain

at that lover rate until Management

regular job rate, provided however,

must be given within four (4) weeks.

elects to pay him the
the regular job rate


