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BETWEEN Ernest Plante..eeeecesssssesbody corporate vith head=offiocs
in Mentreal, party of the first part, hereinafter referred to as

" The Employer ".
THE TRANSPORT DRIVERS, WAREHOUSEMEN AND HELPLRS UNI N, LOCAL
106, MONTREAL, International Brotherhood of Teamstors,
Chauffeurs, Warehousemen and Holpers of imerica, A.F. of L.,
party of the second part, herelnafter referred to as " The
Unioh,"
WITNESSETH that the Employer and the Union hereby mutually

agree as followsi=

This agreement shall cover the following lasses of persons
employed by the Employer, namely, truck drivers ( chauffeurs )
helpers to chauffeurs, dockmen and warehousemen, but shall

not include foremen, office and clerical employees, or em;loyees

who have the power to hire or discharge,

It is the intent and purpose of the partles herot (Lhat this
agreement will promote and improve industrial and esonomie
relations in the industry to establish and maintain a high
order of diseiplinc and efficicney, and to set forth hereln
the basic agreements covering rates of pay, hours of work
and eonditions of employment, whieh .4ll render justice to
all conc rned.

Microfilmé
The parties hereto desire to cooperate in establishing and
maintalning proper and suitable conditions in the industry
wvhich will tend to secure uniform and =quitable terms of
employment satisfactory to employer and employees, to provi-
de mothods for fair and peaceful adjustment of all dispu'es
v ich may arise between them, and foster goodwill, friendly

relatio s and better understanding of ecaech other,
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A. In eompliance wilh the certificate of recognition grant=
ed to the Union by the Wartime Labour Relations Board, the

Employer hereby recognizes the Union as the sole colloctive

bargaining .gency for all employees in the eategories enum=

erated above which may, from time to time, be employed by
the employer,

B, The Union reco nizes that it 1s the Employer's exclusive
right to operate and administer his affairs, with all due
resject to the contents of this agreement, along prineiples
of sound business management, No Union activity shall be
carried on at the premises of the Employer during working
hours, except as specifically agreed upon in thie agreement.
C. The Employer further agreew that it will not diseharge

or diseriminate again 't any worker because of Union activite
les, but nothing herein contained shall in any way limit or
abridge the right of the Company to d ischarge or diseipline
any of its employees for inefficiency, dishonesty, wilful
insubordination or deliberate breach of working r les or

any cause deemed by the Employer sufficient warrant for sueh
actlon,

D. During the term of this agreement, there shall be no lock=
out by the Employer of any strike, sit down, work atoppage
or suapension of work either complete or partial for any
reason by the employces,

The Emplo;er shall not inatruct any employee to go throush

an AF, of L., legal picket line or to load and unload freight
at any point or terminal isvelved in a strike, and where the
crossing of such line could be injurious to health or proper-
ty.

It is agreed that all Union members, as Wesonsasssasssnsane
shall maintain their Union menbership in good standing for

the duration of the contract as a econdition of employment,
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The Company agrees to deduct from the first pay cheque of
each, the monthly dues of any employees covered by this
agreement, upon proper submission to the Company by the
Union, of the neccssary authorization ferm us in "Appendix A",
This form shall be siymed by the member and witnessed by an
officer of the Union, Upon the coming into effect of all
clauses of this agreerent, the Unio: agrees to notify all
menbers within fifteen days that they may resiyn thelr member=
ship in the Union,
Should the Union require the services of u Business Asent
the Employer agrees ta rceognize such agent and to recelve
him in his office, on appointment , to (lsouass any grlevance,
as an outglle ro;resentative of Llﬁc Union,

ARTICLE G ABGLJICES
Union delegates and officcrs may be absent from werk to fule
£11 Union funections, but at their own expense, providing
that the Employer be given 72 hours rotiee of sush tbsences,
to make ncoessary :djustments in schedules if need be.

ARZICLE 7 BULLETTH BOARDS.
The Employer agrees to permit posting of nétices of Union
meollin; s, No notlices of Union functions maybe posted with=
out first being approved by the management,

ARTICLE & STEHARD,
The Employer acknowledges the right o' the Union to appoint
a Stevard for employees, and if the operations are such as
cannot® be covered by a Steward, additional stewards may
be appointed,
The Jteward's duty shall in no way conflit wi'h his duties
to his employer and he shall be held responiible for Ui oame
quantity and juality [ work as other employees,
Tie Union will inform Lhe Egployer, in writing of the nime

of ti:e Stevard, and of any subsequint change in the namne of

the Steward, The Lm loyer shall not be asked t reco;nize a y
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injustice arising
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Stewvard until such notification from the Union has been
received,

Should the Employer consider it necessary at any time to
lay off any group of employees, notiees of suec! intention
shall be given to the Union at least woven vorking dayne
prior to the effective date of sueh lay off and the Unlon
répresentative shall have the opportunity to 1scuse with

managementXof sueh lay off, In such ease, the Union reprc=

sentatl e shall have access to the employer's seniority 1lst,

The Unlon representative shall have favorable considerition

as to seniority in the event of lay off due to lack of work,

Should any grievince arise between one emplo ee or more nnd
the Employer, the following procedure will be adoptedt=

A. The employee conecerned shall, t a conveniont time, first
submit l1s grievance to the foreman of his department, alone
or acsompanied by his Union representative,

B, Failing a satisfactory settlerent or should an answer not
be  iven 1n twenty four (24) hours, the emi loyee shall, if
he wishes to con inue his claim, bring his grlevance to the
superintendent or manager, accompanied or not by his Union
representative,

C. If the Superintendent or Manager has not gigen an -nswer
within (24) hours, or if the given unswer does not ;rove sa-
tiasfactory, the shop Steward or gpppropriate managerent roe
presentative may request the presence of the Union to assist
in anioca!ls gsettlement of such disputes, before resorting t

the following article,

"™ s
LI, .

Should the Employer and the Union reopesentative fail to
reach satisfactory agreement upon any matter dedlt with un-
der clause 9 hereto the Union and the Empl ver shall refer
the matter to arbitration, asecording to the following mmtual

agreementt=




A, Each party hereto shall chose a representative +ho shall
inturn, proceed to elect an arbitrator, Should they agree
on their choiee, the decisions »f Lhis Arbitration Board,
shall be binding, Fees and expenxes incurred by the arbitra-

tor shall be everly divided between the Company and the Union,

B. Failing to agree on the cholce of an arbitrator, the im-
ployer and the Union shall submit the grievance to the Quebec

Minister of Labour, who will appoint an arbitrator for final

and Linding arbitration,

A, The standard working week shall be ene of not more than

fifty five (55) hours per week, The starting and stopping

hours of the working day shall be mutually agreed upon by

the Fmpl-yer and Lhe Union representatives, and shall not

be varied excep! with the consent of both mrtles,

B, The normal shift for every emplovee shall be one of ten
hours per day, with the exception of Saturday, whieh shall
be one of five hours, Every employee reporting for work as
required shall, if no work is available be paid at least four
(4) hours waiting time at rejular rates.

Ce All employees shall be paid at re;ular rates from the

time that they report for duty on the premises of the Company
A1l time spent by an employee in 61ling, casing, awaiting
despatches, and a2t any other duties roquired b; the Im loyer,
ohall be paid at rejulur rates, and such time shall bo deemed
to the part of the day's shift,

D, Time worked in excess of stan ard working hours in any one
shift shall be considered as overtime and shall be pald for
at the rate of time and one half, for the first six hours
overtime after which d uble time shall be pald, with the
exception of employces engaged in driving over an irre ular
route L tween tho City of Montreal and any points asituated
outside the Island of Montreal who shall receive time and a
half after the eompletion of ten hours and shall rec:ive time
and a half until they return to thelir home terminal, employoces

resuming his work after such overtime shall have a broak of not




less than eight hours if le so desires,

A, The following cays will be considered as statutory holle

days and no work shall be executed on these duyst=
All Sundays,
New Year's Day
Good Frida-
8t Jean Boptiste
Dominion Day
Labour Day
Christmas

Christmas and New Year's Day shall be holidays vith payt
B, Any work which will be required from an euployove Uy Lle
Employer from midni ht to midnight on the ahove listed

holidays shall be pauld for at the rate of double tlre,

A, All employees shall be granted one week's holiday with
pay after one year's oo timuous serviee with the mployer,
Such holidays will be payable before the em loyee's leave,
B.TQ calculate the holiday pay of any empl yee who has less
or more Lhan one year's contimuwus service with the ‘o auy,
the Employer shall conform to the procedure cstablished in
Ordonnance No,3 (Revised,)
Seniority of each employee covered by th s sagreement shall
be eatablished and e¢oun' from three months after date of an=
ployment, it shall cease in the following casest=
a) voluntary separation
b) discharge for cause

¢) throe absonces or three days absentelsm
wit! out notice or reasonable excuase,

A, In matter of promotlion,lay off and rehiring, the Im;l yer

will consider the ollowing factors in that orderi=
1l Lenth of contimuous sorvice
2 abllity, qualific tions and skill
3 fa 1ly resporsihilities,

which will o.l1l Per the following inter retationt
first: unless the sedond factor 1= clearly unequal,
the first shall prevaid,
geconds if the first Lwo factors are considerably
equal, the third wil) be the deciding one
at least in case of layoffs, and relirings,

B, Should the Employer consider it necessary at any time t

lay off an.  roup of employees, notlocs of sucl intention




shall be given to the Union nt least s.wen working daye prior
to the effective date of such lay off, and the Union rcpresent-
ative shal!l have the opportunity to dlscuss with mana onent
any caso of hardship or alledged Injuatiee arisin: cut of
such lay off, In such casg, the Union representative shall
have ac ess to the employer's seniority list,
Ce The Union representative shall have favorable eonsideratlion
as t» seniority in U'e event of lay off due to lack
of work, In any case, lay off or discharge of the Union rejre=
sentative may be affected only by the emplover or General Manae
ger,

ABZICLE 16 DISCLARGE.
Should an employee he ismissed and feel that his dismissal
is unjustified the sald dismissal may, within a period of
81x working days from the date of dismlissal, become a <licuss=
able grievance irn accordance with the Grievance Procedurc
set out in the Agreement,
The Union agrees with the Empl yer that there 4111 be no more
favourable contract given to any other employer in a paraliel
business, The Employer likewise agrees that any upward revision
of wase rtes r ached with the iutomotive Transport Association
of the Provinee of (uebec 111 likewise be granted to the Compa=
n}'s enployees,

ARTICLE 18 DURATI .
This agreemont shall come into foree on the day of it: simatue

re, and shall eontinue for the term of oma year, and theroaftor

sholl be automi'ieally renewed from year to year, unless one of

the purtles horeto 'as notified the other of Lte Intentlon bo
end or modify it two months before the ex iring date tlereof, both
partles shall thereupon enter into negotiatins in good faith and

mke every reasonable effort to secure such renewal,




The following minimum rates of wages will come into effect,
gubject to the coniition hereinafter mentioned on the date
of the publication in the Quebec Officiel Gazette of the
deoesred extendin the jrosent agreement under the Collecotive
Agreonent. Acti-

That coertain disputes or claims relating to the proposed
schedule of wages listed below, have arisen botween the
contracting pa:tic: of this agreement, it is utually
agreod to refer the same to 2 Coimneil of Arbitration and
for the sald parties to bs bound by the award of the sald
Coumell of Arbitration set up by the obee Departrent of
Labour,

It is also a;reed by both the Imployer and the Union to
refer the saild dispute to the award of the sa!d Coune'l

of Arbitration, The said Counecil of ’riitration will e
formed apecially and exlusively for Ltho setilement of ‘he
arpument exlsting between the lmployers md the Union na ro-
gards flxzations of salaries, It is also understood tha!

the sald fixation will not exceed the reque t already pre-
sented by the Union and listed below,

Junlor Helpors o454 « 508

A junior helper shall be a person of not more than eighteen
years of age and en;ired in watehing and not handling ~om-

moditlies over sixty pounds,

Helpers ( Genera] ) 60 o5 o 70
( Mn) «70 0720% 075

Chauffeur .75 77,54 80
Teamsters : 75 T1.5¢ K. 3

Semi-Traller Chauffeurs o85 87,56 .90
Checkﬂr .?5 .77. 5£ .?;0

The rafjes of pay decided by the Counell of Arbitration will co=
me into effect orly when and if the Provincial Transportation and
Communieation Board, c-tablishes in the Territorisl jur sdletion
of this agreeme:t, tho minimm tariff rates for eartage, based
on the actunlly exlsting averege tariff plus any inersugeus of wa=-
ges granted by the present agreement,

The Automotive Transjort Aszseciation of the Province of Quebee Ina,
of whieh the Employer 1s a member, agrees to present Lo the Provine
cial Transjortation an! Communisation Board within 10 daye after

the Arbitration Council awvard mentloned above 1s rendred a request
to estallish a sonle of minimm tariff rates, based on t)e actually
oxisting average tariff and on inereases of wages rranted by the
Arbltration Council, Until the said minimm tariff rates are esta-
blished by the Provincial Transportation aud Commmication loard,
the waces In force undor decree ( P,C, 407 ) shall be ap;lica le un=-
der tLhe present agreere:t,




Enployees who m . ybe hired from tiue to time for sub-co: tracting
Jork and operating trucks with "F" Licenses and engaged in pu=

Llle carrler work will receive the same rates of pay,

Any employee presently roceivéng more than the above rates will

not suifer a decrease tirough the sighing of this ajreement,

arnd the Company may =t 1tz diseretion pay an omployee at u rate

hizher than his classification calls for, All exdsiing incentive rates, not
sontioned in this agreement, shall, vhercver they exlal presen=

tly, be maintained a Leading=Hand, mcaning any e ployee 11 char=-

ge of & group of five or more employees and r sponsible for their

work, slall be paid at amte of {ve (5) ecents per 'our ligher

than his classification ealls for,

AU PLUDIX "4"
Cedule "A" 3¢hedula 'A"

Dutﬂ,,.ooo.oocoo- Datesessessevsvcrcscnse

J'autorise par la prdsente I hercby request

a deduire de ma premipre pale de to deduet the sum of two ( »,00 )
chaque moils ma cotlsation gynile- dollars from my fi:st pay of each
ale au montant de deux ($2.00) calendar mont , and to renit same
dollars, et armmetire cet argent to the Treasurer of local 107, Trane=
au Trisosier du Local, Union dos port Drivers Warehousemen and laelpers
Chauffeurs de Caulons de Trans= Unicn Mgpntreal,

port, !!ommes d'Entrepots et Assis-

tants,

Témion, Witness Employee, emplojyo
IN WITRESS WHEREQF THE parties have lereto slgneds
for THE COMPANY Lrnest Plante,

WITNESS M, PLANT:,

Rell MacDonald,
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’/////MELOH%IUUL OF AGREEME T made this lst day of July - 1952,
BUTAEEL TLE aUTOLOTIVE THANSPCRT ASSCCIATION OF THE PROVINCE
OF JUEBEC, duly certified representatives of the__

oLlanto Lortaga ~~ body corporate with head=office
in Montreal, party of the tirst pert, hereinafter referred to
as "The Euployer",
AND THE Thai SrORT DRIVERS, WAREHOUSEMEN ~ND HELPERS UNTION, LOCAL
105, MOITHEAL, I teraational Brotherhood of Teamstars, C. auffeurs,
darchousenen and helpers of A eriea, A.F, of Liy TeL.Cs party
of the cecond part, hereinaftecr referred to as "The UNIONM,
AITIESSETU thot the B  loysr and the Unton hereby swtuclly agree
ﬂs follows:
LiTIOLE o= JURISDICTION
This acreement will cover the classifications as govered by our
certiricate of certific:tion as iresuved by the Quebec Labour Re-
latione Board, but shall not inclwle torcinon, office and c¢lorical
employees, or e ployeos wiro have the power to hire and discharge,

GEIERAL PRILCLELES
It ir the intent and pur ose oi' the portier hereto thuot this
agreement will pro ote and imnrove industirial and eccnorie
relations in the industry to establish and maintein a hi h ordsr
of diercipline and efiiciency, anl to set forth heruin the b rie
sgreements covering ratcc of nay, bourt of ‘or- and conditions
of snploy ont whiel will rondor justico to 111 coneerncd.

WATIGLE 3= COOPS . T.0

g ey

The parties hereto desire to coopeiitc in eatablishing and main-
taining proner and suitable coidlitions i1 ti e inductry whicih will

tend to secure unifori «nd equitabls terns of enployaent cotic-

factory to eoploy:r anl e ployoos, to provide wethods for f.ir
and peaceful aljustmente of all dir:ntes which may arise betweon
them, and fostor <oodwill, friondly relation: anl better und a-

standine of e:ch otler,

/!/J.Z.L/
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ARTICLE 4,= [UTUAL KIGHTS AND BENEFITS

‘As T ¢ E ~loysr heroby ricognizes the Union as the sole col-
lective bargainin  sagency for all employoeoe Lln the catepories
enunarated abovs which may, from time to time, be employod by
tho om;loyer,

Be T 2 Union recognizes th:t is the E ployer's exelusive right

to ope.nto anl aduinister his affairs, with all due respeet to

tho co.tents of this agreement, along principloc of sound busi
at

ness mana cment, No union activity shall be carried on/the

proaises of tho E ployor during workiug houre, except as spocifie-

ealiy agrecd vpon in this agroc ont,,

Ce Tre E osloyer further agre:s that it will not discharre or
diveriminate against any workor bocaugo of Union activitios, but
nothing horein contained shall in any way limit or abridye the
rigit of the Co:pany to dischar e or discipline any of its om-
ployous for inefficioncy, dishonesty, wilful insubordination or
deliborate breach of workiag rules or uny cause deemed by the

E ployer suffieciont warrant for such czetion .

D. During the t rin of thie agreement, thore¢ shall bo no lockout
by the E ployer or any strike, sit-down, work stoppage or =uspone-
clon of work eithar coiploto or p rtial for any reason by the

E ployoocs,

Tio E loyer shgll not instruct sny o ployee to go through =
picket line or to load and unload froight at any point or ter-
rinal involved in o striko, and whero tho crossing of such lino
could bc injuricus to hoalth or proporty,

IT IS »REED that all Union ..ambors, ag of iarch 23, 1949,
shall miintain their Union menburship in good standin. for tho
duration of thu contraet ns a condition of anployment,

The C-mpany agrece to deduct fro:: the last pay cheque of c:ch
month, st rting Novembur 1942, tho wonthly dues of $3.00 from
any omployce covercd by this agreement, (prior to Septeib.r
1952 the company will deduet thoe eum of ,2,00) upon proper

submission to the Cu cany by the Union, of th4 necessaey auvtho-
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rization form as in &4 ~endix "4A", T is form shall be siznzd
by th. member witnossod by an officur of the Union, 4ll
oirployeus hired on nnd after karch 23, 1949, shall submit to
tho Coopany, dadueting the sum of ;3,00 fro.. tho last Py
chogue of oach month, commoncing llovembir 1952 (prior to lov-
omber 1952 t 2 Co pany will deduct 42,00) as a condition of

aiployment, for thu financial sup ort of the Union,

ARTICLL 5,- REPRESENTATION

ohiould tho Union roguire the Sorvicoes of a Brsinons Agunt,, tho

% -loy.r agre:s to rucoguizo sush Agent and to reeceive him in
nie officu, on appointmont, to discuse any griovanco, as ~n out-
side raprocontative of the Union,

ARTICLE 64 - ABSELGES

Union dole atue and officors may be absent fro. work to fulfill
Union funefions, but at their own oxponsa, provinding that tho
E ~loyor bo givon 72 hours' notico ~f sich absoncos, to nako
nocessary adjustments in schedulee if nooed ho,

ARTICLE 7,= BULLKTIL BOARDS

The B loyur aprovs to poriit posting of ioticos of Union mooutings
no noticcs of Union functions may bo postod without firct beinpg ap-
provaed by the manasomont,

STE D

T'o B uloy r acknowludgee tha right of thu Union to appoint a

Steward for oaploycas, and if the oporations are such a¢ ganiot

bu covircd by a Ltoward, additional Stowards may be  appointod,

T Stouwar i's duty shall dn no way conflict with hie dutics to

hic arploysr and ho £hall be held responsiblu for thu sm.w quane-

tity and quality of woik as other amploycos,

Tve Union will intorm tho ¥ sloyor, in writing of the namc of the

Stoward, ‘ul of ny subsoquont chunge in the naic of th. Ltoward,
shall rnot be asked to rocopnize any Stoward until

such rotif:cations fro.. the Unioir hae boon reeoived,

Should ths B :loyzr consilor it necessary at any time to liy off

any group of o ployoas, notices of cuch intention ehall Lo rivon

to the Union it least seven workin;s days prior to tho offeotive




-Z‘-

date of such lav off, and the Union representative shall have the

opportunity to discuss with Management, any case of hardship or
alleged injustice arising out of such lay off. In such case, the
Union reprogentative sh 11 have ctosalito CRéeknpRepdpratmatitority
list.

The Union r presontative shall have favorablo conalderation ng

to seniority in the event of lay off due to lack of work,

ARTICLE 9 GhIEVANCE PiOBEDURL.

Should any gricvance arise besween one employee or more and the
Employer, the following procedwre will be adoptedt

Ao Tho employece concorned shall, at a convenlont time, first
submit his griavance to the foreman of his deparsment, alone

or accompinied by his Union represaensative,

B, Failin, a gatisfactory sottlement or should in answer not

be given ir %wensy four (24) hours, the employse shall, if he
wishes to continue his claim, bring his gricvance to tho aup r=
intendsnt of munagor, accompanied by bis Union representativo,
C. If the Supzrintendent or ldanagcr has not given an answor
within 24 hours, or if the given answer docs 1o% prove gilisiace
tory, the shop Stoaward or appropriate mana:emsnd reprosantative
may roquesh the prosonco of the Union to assist in amioablo
settlement of sueh dispute, before resorting to the following
article,

ARTICLE 10 aRBITRATION,

Should the Employer and the Union rapresentative fail to rauch
sntisfactory ngrecment upon any matter dealt with under cluuse
9 hereto, the Union and the Employer shall refer tho matter

to arbitratlion, according to the followingy mutual agroemont:-
A. Each party hereto shall chose a reprasentative who shall
in turn, procacad to nlect an arbitrator, Should theoy apgreo en

their choiee, the docisions of this Arbitration’Beard shall

be binding. Feas ind nxp nses incurred by the arbitrator, th
Employer and th: Union shall submit the griosvance to the
Quebec Minister of Labour, who will appoint an arbitrator for

final and binding arbitratien,
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WORKING CONDIT IONS.

ARTICLE 11 - JORKING HOURS.

h, The stindard working weak shall be one of nnt_morn than
fifty-five (55) hours por week, The starting and stopping

hours of working day shall bc mutually agreed uyon by the
Employer and the Unlon ropresentatives, and shull not by Varied

axcont with the cons=nt of both partiss,

B, The normal shift for ofery employaa sh:ll be one of 10 hourw
par day, with the cxcoption of Saturday, which shall ba one of

5 hours. Every employeo reporting for work as required shall

if no work is availablo be paid st least four (4) hours waitin

time at ragular rates,

C., All empl-ye=es shall be paid at rogular rat s from the time
that they ar: usked or requircd to raeport for duty on the premiscs

of the Cormpany; all time gpent by an employce in oil#ng, gasin,

awalting despatches, and at any other duties required by the

Employer, shall be piid 2t regular rates, and such time shall

ba deemed to tho part of tha day's shift,

D, Time workad in cxecnss of standard working hours in anyon
shif't shall bn considercd 2s ovortime and shall be paid for at
the rate of time and ons half, for the firast six hours overtime
after which doublc tim: shall be paid, but befor: resuming his
work aftor such ovortime has terminated, the employes shall have

had a break of not lcsa thin oight hours,

E, On tha 1lst of Fubruary 1953, overtime rates of pay shsll be as
follows:

"All work performed in oxcegs of 10 hours per day Monday to Friday
inclusive and after 5 hours on Saturday or 50 hours per weok shall
be pald at the roto of time and a half, All overtime allowod aft:r
the 10 hours a2 day or 5 hours on Saturday is not to be includcd in
caleulating overtinme in axenss of the weokly work,"

ARTICLE 12 - STATUTORY HOLIDAYS,

A, The following diys will be considrred as statutory holidays

and no work shall be oxseuted on thase days:
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ARTICLE 12 - STATUTORY HOLIDaYS ( Cont'd.)

411 Sundays

Now Years's Day

Good Frid.y

5t. John Baptisto

Dominion D:y

Dibour Ly

Christ.ang Day
Labour Day, Christmas Day, New Y-:r's Day, Good Friday aind
Dominion d:y sh211 ba holidzys with pay.
B, Any work which will bo rsquirnd from an amployec by th
Enploysr from midnicht to midnipht on the above listed holi-
duys sh211l b paid for at the rote of double timo.
C, Every omployos shull bo paild for aich holiday providing
he has been in his employer's sarviee for a period of at
lcast 30 diys proceading said holiday and has worked not lias
than 80 houra in the same poriod, All amployecs failing to
r-port for work on the day previous or the day after a
holiday, if r-quirnd, shall not be sntitlcd to holiday pay.

D. 4 pald holiday mrans payment for a full day,

ARTICLE 13 - HOLIDAYS WITH PaY.

To ¢*leul~tn thy vacition pay of any <mployes who hag lcxs or
mor: thzn 1 yonr's continuous scrvice with tho Employor, or
that of iny smployos who lsaves the amploy of thy Employrr,

th:: Employ-r sh:ll conform to the following procedurcs:

(1) &11 aemplore:2s shall recaive 2 vacation with
pav caleulated 2t 2% of the wages sarnod
includin vication indemnity.

Employ: s with thrsee (3) or mor: years of con-
tinuous sarvice, shall recoive two wesks vaca-
tion with pay calculated nt 4% of thoir total

.rnings {for the year in which shoy oarnod thoir
vication,

(3) any omploros pormanently transverred to anoth r
depot of the: company, th: company shnll agro
to mov: his houschold effucts frcc of charge,

ARTICLE 14 = StiiiIORITY,

Soniority of ach ‘mployro covernd by this agroomont shall b»
cstablish:d nnd count from thr ¢ montha nftor davs of omploym nt,
it shall c¢~asa in ths following cosugi-
(1) voluntiry separation;
(b) discharg. for caus:;
(e¢) thros asboneos or thr - days abacntcism witiout
notic ' or r:asonab xcusa,




ARTICLE 15 - PROMOTIONS 4ND LdY OFF,

A. In mtt r of promotion, lay off and rchiring, thc Employor
will consider th- following factors in that ord-r:i-

15 length of continuous sorvico

2., ability, quolifications and skill

3, fumily responsibilitics,

which will call for th: following int rpretation:

FIRST: unless tho s=cond factor is clearly unequal, the
first shall provail,

SECOD: 1if tho first two factors arc considorably cqual

tho third will bo the dociding ons, at least in cnao of

layoffs and rchirings.
B, OShould thc Employ-r considcr it nocessary at any timo to lay
off any group of -mplsyccs, noticas of such intontion shall be
given to the Union 2t least savon working days prior to tho
effoctive dat: of such lay off, and the Union representative shall
have the opportunity to Adiscuss with managemont any case of hard-
ship or alleped injustice arising out of such lay off., In such
caso, the Union roprcscntative shall have access to the employ:r

soniority list,
. The Union roprogontative shall have favourible consideration

13 to gsniority in the svent of lay off duc to lack of work, In

any cage, lay off or discharge of the Union ropr:isentative may

bo affocted only by tho Emuloy r or Gaeneral Mamgor,

aRTICLE 16 - DISCHARGE,
Should an umployec bo dismissed and feol that his dismissal is

unjustifiod, the s2id dismissal may, within a period of six
working days frca the diute of dismissnl, bucome 2 discugsable
grievancz in necordance with the Grievance Procodure set out in
the a.reement,

ARTICLE 17 GilERAL.

The Union agrocs with tho Autemotive Tranasport Association, the
duely cortifiod body to roprosont the employor, that only the
agreement that h:s been mutuiliy arrived =t betwaen said Automo-
tive Transport Association and th: Union will bo sipned with ano-
ther employ r b:longing to the sare ownora assoclation for tho
duration of this contract,

Tho Union aerons with the Employcr that there will be no more
favourable contrect  ivin to any other employer in a parallel




ARTICLE 17 = GENERAL (Conpt'd,)

businoss. The Employ r likewis» agrees thot any upward revision
of wiage rautos rasched with the automotive Transport Asaocintion
of tho Provine. of Qu:bee, will likewise be granted to tho Come-
pany's omployces.,

oRTICIE 18 SLFETY.

Ths Union agroucs with the adutomotive Transport Association,
duly e rtificd body to roprasent the umploycr, thit a snfoty
campaign will bo imm:dintely inauguratod, the Union 2grees
to providc an aducation:l course for its membors to dcvalop
anfeby,

ARTICLE 19 EMPLOYML:T.

any onploy prosontly recoiving mor: than the minimum rot ¢
now axisting und r the terms of this contract will not suffer

a duercage throuh the aigning of this agreemsnt, and the Gon-
pany may :t its discr tion poy on employse at a rats high'r
than his clissification c:11 for, 111 existing incontlive

rit 3 not mentionnd in this agreement, shall, wherev r thoy
exist prosontly sholl b: mintained. 4 ls»ding-hand, meaning
iny employ.s. in eparps of 1 group of six or more employ:us ond
r sponsiblc for thoir work, shall bo prid it 1 rate of five (5)
c nta por hour hirhor than hls classification ealls for,

ARTICLL 20 haTLS OF PuX,

Soni=triil r, van, chiuff urs-chauff jurs.
Vir _hougcmont 4 warohousormn is consid red an amployeo oneprd

roulirly in wirchouso duty b) Dockmn: A dockmin 1s consi-
rd an erploy o who loads and unlotds viebile units othar than

in the permanent warohous: of his ormloy r. ¢) Genernl Holpor:

L ¢oneral holper de conaidor d »n uploycs who travels ropularly

with ths truelk unit, 4) Check:r: & chockor is consid red an m-

ployco who in his norml dutl s rformg thosa of 1 norml u2r: -

housamin as wall as tho cloric2l work r:quirsd in chaeckins nd

rcecordin: ahipping bills,
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WRTICIY 20,- RATES OF PuY (Cont'd)

Junior Holpor: .. junior holpor shill bo a porson of not

ror. than zighteen ycars of ago and ongagod in watehing and

not handling comoditior ovor sixty pounds,

‘e ['he following classifications of unploycue nancly o i-
trailor chru’foure, chauifcevrs, dockman, warohousarion and
goncrzl holpors shall receivo a 5¢ per hour inervése in pay
offoctivo July lst 1952 over the oxisting ratos of of June
3lst. 1952,

It 17 wtunlly agracd to judicially oxtond the minimun ratos
v ceteblishud in Order in Couneil Noo 913 by 5¢ per hour
for tho clascification of enployc:s “bove antioned,

Jeo It is =—utuslly sgreed to grant an alditional §5; por hour
neroasc in piy to sori-trail.r chauifivrs ard chaulfours 28
of kovo bor lst, 1952, making n total of 10¢ por hour ovur
thoe oxisting rztes of June 3let, 1952. Clauso B, articlo 20
ie to buco'w cffective provided it ie judicially extoindol into
Ordor 1. C uneil No, 913 by Nove ber 1952 or tihe nu-ruot

deto thoreof,

It is .wutuzlly wpgroed by both tho .utosotive Transport .cco-

ciation 2wl tho Union to jointly ~pply and support sid

judicirl oxteiision,

G'e 'hs abovo listed wage increasce artielo 20 (L & B ) slall
nly be praatod to omployeecs who hnve co ploted #ix - onths
continvousr ¢ ricu with tho sanoe ¢ wloyors

Upon tho date of compl tion of six ~onths continuous sorvies

with tho esploy. i an anmployco sh:1l acquirs all tho bunufite

D, [t i: »mutvilly agreud betwoun the Avtomotive Traneort

a8Loci t] ruproconting, the gunloyer, ard tho Unlon 4
jointly potition tlc Provineial Departmont of Labour ani tho

idniow. oo Board to onact an anendriont to Ordinancu hoe 4
mtu 1ly cppr vod by both pirtivs. Both partics agree to

do ovurythiing vocuible to havae tho said Oidinance amendod as
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Van Shuntere (jigror opciators) shall bo classifiod ae trace
tor chauffours and roceive the ronuncration of same,
Eanloyace vorad by this agroosnent and who aro eiployed at
branchue of tho Crmpany locited ia the province of Quobec by
outsido of the Metropolitan uro: of Montreal shall be paid at

of 5¢ ocr hour lower than their roespective clacsificati-
ons ruguirc in tho Montreal zono,

SOGILiL IiSURANCE BELEFITS

Both partiue hereby agree to o holp Welfare Plan, Thie plan
will tako offuct
r shall pay thu sum of threo dollars and fift
c2londar nonth fr eaeh omployso herein
t has workod 80 hours or more during thu
r ploycs shall not be asligible until tho

thu nonth th t follows the ~onth which ho wis

poliey covoring th, said social welfare plan
in 11 dctails to the plan now in
wtorotivs Troneport sesociation's
nd all i{.conforriity with thu mutual desiros

of the portics as to furthsr inoident dotails,

oCrwDULE UELEFITS

I,- Loss of Life

i  Notural Doathessse. voeneee$2,000,00
dagoidont Doatheeeds RN 3,00‘.).00
Dupundonte up t0ee. cosesees 900,00

piferb.riont
U:) t'r-)-o LR RN B 1!{}{-.;)‘”(}

Log: of ti .

s

senoral holpers (per Wook)ees
Othor (;"-"‘ W:'.zk)oalo.o||-oa-o

Hospitzl Beuefits

-
emaa e mdd . - r—— =

poor: wd Board (por day) up to, b 5,00
Ot ¢ hos .iJD.:.T ".‘;1".‘"__' a up t'“’oo . 1["'0.(]")
ambuloneco E totl.lclllllroll.‘ lUOOO

Il I‘u'j 1:,bLET':;J".i‘_}Tat EEEREERE R 200'(-}{]
nofit
'kt’ "_1;',_':'.t"1 (r,l VjSit)cgquclo.

Polio Benofit. Maxiow reiburs




ARTICLE 21~  DURLTLO.

Th.is agrconont chall becono offoetive as of July 1st, 1952,

All clausce of thir contract oxcopt wheru spocifically mentio-

ned will core into full force ns of Octobor 1st, 1952, ind shall

romain in forec uatil ~J.-'-5':1, ntbor 30, 19 .:_'3, nd thorsafter shall bo

autonatically roncwcd fror yo:r to year, unless one of thu parti-

@8 horcto hias notifiod the othur of its intention to ond or mo-

dify it two onthe boforc the oxpiring date thercof; both par-
wreupen cater into nogotiations in good faith and

blo offort to socuro such ron:wal,
agreciont will rorain in full force until such time that
A rencw wresient 1o roached and aignod,

IN WITAESS W-EHECE the partiss have hereto signods

00tdve Transport Associntion

Witneas

For thu Company

d tness

For the Unior
el maromyr——-

Hitnoss__

B IR maspey @ Sttt G ey g -

R0

WFPELDIX MM

Date

% déduirc do ma derridre paye de to deduct the sum of t o (%3,00)
chaque mois ma cectisation sypdi- doller: from my last pay of sach
cale au nontant do trois (w3.,00) cualondar routh , and to rumit saie
dollars ¢t 3 ruletiro cut argont to th: Troasurer, of Local 10

au Trésoricr iu Loc2l, Union deos Transport Drivers, Warchoueoinen ard
Chauffeurs dc Caione do Transport  Holpers Undon, Montroal,

Heamzs d'Entr.pdts .t ~ssistants
Montréal,

TEMOIN- WIT, EGS ZMPLOYE- EMPLOYEE




