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: ZA
y MEMORANDUM OF AGREEMENT made this 24... day ef Feb...1948

BETWEEN Ernest PLANtO. à 00 6 0 à 6 0 0 0 0 0 0 obOdY corporate with hondveff

Lee

in Mentrepl, party of the first part, hereinafter referred to as

" The Employer ".

AND THE TRANSPORT DRIVERS, WAREHOUSEMEN AND HELPERS UNION, LOCAL  
106, MONTREAL, International Brotherhced of Teamsters,

Chauffeurs, Warehousemen and Helpers of America, A.F. of Le,

party of the second part, hereinafter referred to as " The

Unioh,”

WITKESSETH that the Employer and the Uniom hereby mutually

agree as follevst-

JURISDICTION. |
This agresmsnt shall cover the following lasses of persons 2

employed by the Employer, namely, truek drivers ( chauffeurs )

helpers to chauffeurs, dockmen and warehousemen, but shall

not inelude foremen, office and cleriocal employees, or employees

who have the power to hire or discharge,

PRINCIFL3.

2

It isthe intent and purpose of the parties heret“ that this ;

agreement vill promote and improve industrial and esonomie
WA
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relations in the industry to eatablish and maintain a high

order of discipline and efficieney, and to set forth herein

the basic agreements covering rates of pay, hours of work

and eonditions of employment, which «ill render justice to !

all eone-rned,

COOTERATIDÉ. 8

The parties hereto desire to cooperate in establishing Microfimé

maintaining proper and suitable eonditions in the industry

vhieh will tend to secure uniform and equitable terms of

employment satisfactory to employer and employees, to provi-

de mothods fer fair and peaceful adjustment of all disputes

wt ich may arise between them, and foster goodwill, friendly

relatio s and better understanding of each other,
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A. In compliance with the certificate of resognition grant-

ed to the Union by the Wartime Labour Relations Board, the

Employer hereby recognises the Union as the sole collective

bargaining ageney for all employees in the sategories enum

erated above which may, from time to time, be employed by

the employer,

B. The Union reco nises that it is the Employer's exclusive

right to operate and administer his affairs, with all due

respect to the eontents of this agreement, along principles

of sound business management, No Union activity shall be

carried on at the premises of the Lmployer during working

hours, except as specifically agreed upon in this agreement.

G. The Employer further agrees that it will not discharge

or disariminate against any vorker because of Union activite

les, but nothing herein contained shall in any vay limit or

abridge the right &fthe Cempany to discharge or dimeipline

any of its employees for inefficiency, dishonesty, wilful

inguberdination or deliberate bregeh of working r.les or

any cause desmed by the Employer sufficient warrant for sush

action,

D, During the term of this agreement, there shall be no lock-

out by the Employer of any strike, sit down, work stoppage

or suspension of work either complete or partial for any

reason by the smployoes.

The Employer shall not instruct any employee to ge through

an A.F. of Le, legal picket line or to load and unload freight

at any point or terminal iswelved in a strike, and vhere the

crossing of such line could be injurious to health or proper—

ty. |

IR is agreed that all Union members, as of..ceeeeecscosscs..

shall maintain their Union membership in good standing fer

the duration of the contract as a conditien of employment,

BADRASEsAAITIA. geNRA ico Le»sl ER of 2
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The Company agrees to deduet from the first pay cheque of

each, the monthly dues of any employees covered by this

agreement, upon proper submission to the Company by the

Union, of the nesessary authorisation fers as in “Appendix A",

This form shall bo signed by the member and witnessed by an

offieer of the Union, Upon the coming into effeet ef all

clauses of this agreement, the Unior. agrees to notify all

members within fifteen days that they may resign their member-

ship in the Union,

ARTICLE3REPRESENTATION.

Should the Union require the services of a Business Agent

the Zmploysr agrees ta reoognize such agent and to receive

him in his office, on appointment , to discuss any grievance,

as an outside representative of the Union,

2 €
* +

Union delegates and officers may be absent from verk to fule

fil Union functions, but at their own expense, providing

that the Employer be given 72 hours notice of sush absences,

to make noocessary adjustments in schedules ifneed be,

ARLICLE7

BULLEZLHBOARDS.

The Employer agrees to permit posting of nâtices of Union

meetinys. No notices of Union functions maybe posted vith=

out first being approved by the management,

ABLICIE8STEAARD.

The Employer acknowledges the right or the Union to appoint

a Steward for employees, and if the operations are such as

cannet be covered by a Steward, additional Stewards may

be appointed,

The Stewgrd's duty shall in no way conflit vith his duties

to his employer and he shall be held responaible for the name

quantity and quality f work as other employees,

The Union will inform the Eyployer, in writing of the nume

of tho Steward, and of any subsequint change in the name of

the Steward, The Em; loyer shall not be asked t recognise ay
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Stevard until sueh notification from the Union has been

received,

Should the Employer consider 1t necessary at any time to

lay eff any group of smployees, notiees of such intention

shall be given to the Union at least seven vorking days

prior to the effective date of sueh lay eff and the Union

répresentative shall have the opportunity to : iscuss with

managementof sush lay eff, In sush case, the Union repree

sentatie shall have access to the employer's seniority list,

The Union representative shall have favorable considemtion

as to senierity in the event of lay off due to lack of work,

GRIFVANCEPROCEDURE»

Should any grievince arise betwsen one employee or more and

the Employer, the following procedure will be adoptedi=

A. The employee coneerned shall, :t a convenient tims, first

submit his grievance to ths foreman of his department, alone

or accompanied by his Union representative,

B. Failing a satisfactory settlement or should an answer not

be ;iven in twenty four (24) hours, the em.loyee shall, if

he wishes to con inue his claim, bring his grievance to the

superintendent or manager, accompanied or not by his Union

representative,

G. If the Superintendent or Manager has not gigen an answer

within (4) hours, or if the given unswer does not prove sa-

tisfactory, the shop Steward or gppprepriate management re-

presentative may request the presence of the Union to assist

in amicable settlement of such disputes, before resorting to

the follewing article.

Should the Employer and the Union repesentative fail to

reach satisfactory agreement upon any matter dedlt with un-

der clause 9 hereto the Union and the Employer shall refer

the matter to arbitration, according to the following mtual

agreementse

aries SansaCANNEO_herrea - aren JESUPCRREFrare - -
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A. Eaeh party hereto shall chose a representative who shall

intarn, preceed to elect an arbitrator, Should they agree

on their choice, the decisions of this Arbitration Board,

shall be binding, Fees and expenxes inourred by the arbitra=

tor shall be evenly divided between tho Company and the Union,

 

B. Failing to agree on tho choice of an arbitrator, the En-

ployer and the Union shall submit the grisvance to the Quebec

Minister of Labour, who will appoint an arbitrator for final

and binding arbitration,

‘A, The standard working week shall be ene of not more than

 

fifty five (55) hours per week, The starting and stepping

hours of the working day shall bs mutually agreed upon by

the Empl-yer and the Union representatives, and shall not

be varied except with the consent of both parties, ) |

Bs The normal shift for every employes shall be ent of ten

hours per day, with the exception of Saturday, whish shall

be one of five hours. Every employee reporting for work as

required shall, if no work is available be paid at least four

(4) hours wgiting time at regular rates.

Coe All employees shall be paid at regular rates from the

time that they report for duty on the premises of the Company 8

All time spent by an employes in éfling, gasing, awaiting

despatches, and at any other duties roquired by the Fm) »

shall be paid at refular rates, and such time shall bo deemed

to the part of the day's shift,

D, Time worked in excess of stan ard varking hours in any one

shift shall be considered as overtime and shall be paid for

at the rate of time and one half, for the first six hours

overtime after vhich double time shall be paid, with the

exception of employees engaged in driving over an irreular

route bitween the City of Montreal and any points situated

outside the Island of Montreal who shall receive time and a

half after the completion of ten hours and shall recoive time

and a half until they return to their home torminal, employces

resuming his work after such overtime shall have a break of not

a
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less than eight hours if he so desires,

ARTICLE 12STATNTORXJOLIDAIS.
A, The following days will be considered as statutory holie

days and no vork shall be executed on these dayst=
All S8un.lays,
New Year's Day
Good Friday.
8t Jean Baptiste
Dominion Day
Labour Day
Christmas

Christmas and New Year's Day shall be holidays with pays

B, Any vork which will be required from an emgployve ly the

Exployer {rom midnight to midnight on the above listed

holidays shall be paid for at the rate of double tire,

A, All employees shall be granted one week's holiday with

pay after one year's continuous service with the Fmployer,

Sush holidays will be payable before the en; loyee’s lcave,

B.Te caloulate the holiday pay of any empl.yes who has less

or more than one year's eontimwus service with the ‘Jonjauy,

the Employer shall conform to the procedure established in

Ordonnance Neo,3 (Revised)

ARTICL.ddeSEJLORITX

Seniority of each employee covered by ths agreement shall

be established and count from three months after date of em=

ployment, it shall cease in the following oaseste
a) voluntary separation
b) discharge for cause
6) three absonces or three days absenteism

witlout notice or roasonable excusée

 

A, In matter of promotion,lay off and rehiring, the Emloyer

will consider the following factors in that orderte
1 Lenth of continuous sorvice
2 ability, qualificitions and skill
3 fa 1ly rosporsibilities,

which will oll Por tho following interpretation:
firsts unless the sedond factor is clearly unequal,

the first shall prevail,
goconds if the first two factors are considerably

equal, the third will be the deciding one
at least in case of layoffs, and rahirings,

B, Should the Employer consider it necessary at any time t.

lay off an; : roup of employees, notices of such intention

BTRCAoseR, ERRESSLRATESaEVESRRAAiBERS Ls
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shall be given to the Union at least sven working days prior  
to the effective date of such lay off, and the Union represent~

ative shall have the opportunity to discuss with manaenaent

r
m

any case of hardship or alledged infustios arisin; out of

such lay off, In such casg, the Union representativeshall

have acess to the employer's seniority list,

CG. The Union representative shall have favorable consideration

as t» seniority in t'e event of lay off due to lack

| of work, In any case, lay off or discharge of th: Union rejre-

sentative may be affected only by the employer or General Mana=

ger,

JODISCUARGE.

Should an employee be (ismissed and feel that his dismissal

 

is unjustified the said dismissal may, within a period of

six working days from the date of dismissal, become a discuss~

able grievance in accordance with the Uriewunce Procedure

set out in the Agreement,

17GENERAL.

The Union agrees with the Employer that there will be no more

favourable contract given to any other employer in a parallel

business. The Employer likewise agrees that any upward revision

of wage mies r ached with the Automotive Transport Association

of the Province of Quebec ill likewise be granted to the Compa=

 

n}'s employees.

This agreement shall comé into force on the day of its signatue-

Te, and shall contirmue for the term of ona year, and thernaftor

shall be automitically renewed from year te year, unless one of

the purtles hareto las notified the other of its intention to

end or modify it two months before the ex; iring date thereof, both

parties shall thereupon enter into negotiati-ns in good faith and

make every reasonable effort to secure such renswal,
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CIQLE JO RATES GF PAY.

The following minimum rates of wages will come into effect,
subject to the condition hereinafter mentioned on the dato
of the publication in the Quebec Officiel Gazette of the
desred extendin, the jrosent agreement under the Collective
Agreoment Astle

That curtain disputes or claims relating to the proposed
schedule of wages listed below, have arisen between the
contracting parties of this agroement, it is .mtually
agreed to refer thc same to a Concil of Arbitration and
for the said parties to ba bound by the award of the said
Coumall of Arbitration set up by the ‘nebes Departrent of
Labour,

It Le also agreed by both the Fmployer and the Union to
refer the sald dispute to the award of the said Coune:l
of Arbitration, The said Council of Arbitration will +»
formed specially and nxlusively for tha settlement of the
argument existing between the Lmployers axd the Union ns re-
Cards fixations of mmlaries, It is also underatood that
the sald fixation will not exceed the reque:t already pre-
sented by the Union and listed below,

tarte Months.

Junior Helpors 454 . 506

A junior helper shall be a person of not more than eighteen
yours of age and engaged in watching and not handling com
modities over sixty pounds,

art, éMonthse  LMonths.

Helpers ( Genera} 60 655 70
( Dockmen 70 e724 54 75 .

Chauffeur 75 «77.54 +80
Teamsters . 75 oT,54 280

Semi-Trailer Chauffeurs 85 87.56 «90

Checker 75 TT54 «80

The raÿes of pay decided by the Council of Arbitration will oo=
me into effect only when and if the Provincial Transportation and
Cormunieation Board, c:tablishes in the Territorial] jur.adiction
of this agreement, tho minimum tariff rates for cartage, based
on tho actually existing averege tariff plus any increuses of wa-
ges granted by: the present agreement.

The Automotive Transjort Association of the Province of Quebes Inc,
of whieh the Employer is a member, agrees to present to the Provine
cial Transjortation ani Commmisation Board within 10 days after
the Arbitration Council award mentioned above 1s rendred a request
to estallish a soule of minimum tariff rates, based on the actually
oxisting average tariff and on increases of wages “ranted by the
Arbitration Council, Until the said minimum tariff ratos are esta-
blished by the Provincial Transportation aud Communication ioard,
the vases in fore undor decree ( P.C, 407 ) shall be apjlicable un-
der the present agreene:t,
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Exployees who maybe hired from time to time for sub~contresting

work and operating trucks with "F" Licenses and engaged in pue

bllo carrier ork will receive the sams rates of pay,

Any employee presently roceiving more than the abovo rutos will

not suffer a decreass through the sighing of this agreement,

and the Company may at ita diserotion pay an employee at u rate

higher than his classification calls for. All existing incentive rates, not

ventioned in this agreement, shall, vharcver thoy exist prosene

tly, be maintained a Leading-liand, meaning any e:ployee in crar-

go of & group of five cr more employees and r sponsible for their

work, stall he paid at amte of five (5) conts per “our lLicher

than his classification ealls for,

 

  

Cedule "A" Schedules "A"

Dat@ypgececcccces Dat@ceescserscscsceres

J'autorise par la présente I hereby request

a deduire de ma premigre paio de to dedust the sum of two ( 2,00 )
chaque mois ma cotlsation syncle- dollars from my fi: st pay of each
ale au montant du deux ($2,00) calendar mont', and to remit same
dollars, et ammottre cet argent to the Treasurer of local 10, Trans=
au Trésodier du Local, Union dos port Drivers Varehouseman and Helpers
Chauffeurs de Cauions de Trans- Union Montreal.
port, Hommes d'Entrepots et Assis-
tants,

Témion, Witness Employes, employo

IN WITKESS dHFEREŒ THE parties have hereto signeds

for THE COMPANY Ernest Plante,

WITNESS M, PLANT:,

 

 

for THE UNION Keil MacDonald,

WITNESS E, Champagne

 

   ere NON lyfro STA, BG “Magie CNE EE.
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bEriORai DUt: OF AGREEME T made this lst day of July . 1952,  
SUTWEEL TLE AUTOHOTIVE TRANSPORT ASSOCIATION OF THE PROVINCE

OF QUEBEC, duly certified represeiitatives of the__
<a roe

weblanto vartaçe . body corporate with head-office

in ontreal, party of the 1irst pert, hereinafter referred to

ag "The Buployer",

AND TLE Thar SrCRT DRIVERS, WARENOUSEMEs KD HELPERS UNTON, LOCAL

103, MOPTHEAL, I teraational Brotherhood of Teamsters, C.auffeurs,

darchouee:en 4nd helpers of A erica, i4.F, of L., T.L.C. party

of the second part, hereinafter roferred to as "The UNION",

AITIESSETL that the © loyer and the Un:on horeby mwtually a; roe

as followss

AanTIOLE To- JURISDICTIOI

This a~reement will cover the classifications ar govered hy our

cortiricate of cevtific:tion ac ireued by the Quebec Labour Re-

latione Boarl, but shall not inclu loreomon, Offico an! clorical

employees, or e ployeas wl:o have the power to hire and discharge,

GENERAL PRINCIFLES

ARTICLE2,-_OHJECT

It ir the intent and pur‘ose où the parties Lereto that this

agreement will pro ote and imnrove indusirial ‘nd eccnode

relations in the industry to establish and mairtein a hi h order

of discipline and efiiciency, unl to get forth heruin the b ric

sgreemente covering rater of nay, hour of or and conditions

Of canploy out wl ici will rondor juntino to :1) concurnod.

ANTIQUE3,7COOPS:+T10r_

Te parties hereto losiro to coope:ito in eatablishing und main-

taining proner and suitable coirlitions ia tie industry which will

tend to secure unii'or:1 and equitabls terms of e.ployaent cutis-

factory to esploysr an1 eployoo£, tN provido mothods for fair

and peaceful aljustments of all disvvtos which may arise betwoon

them, and fostor ‘oodwill, friondl; rolatin: nnl botter uni r-

stardine of e..ch otl.er,

/ {/3220  
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ARTICIE 4,- MUTUAL RIGHTS ANDBENEFITS

‘As T c'E ~loysr heroby r:coznizes the Union as the sole col-

lective bargainin_ agency for all employoee in the categories

enumerated abova which may, from time to time, be enployod by

tho emyloyor,

Bs T o Union recognizes th:t is the E ployer!'s exelusive right

to ope:ato anil administer his affairs, with all due respect to

tho co..tonts of this agreement, along principlos of sound busi-

ne£s mana, ement, No union activity shall be carried onto

premises of ths E ployor during working houre, except an spucifi-

cally agreed upon in this agroe ont,

G Tre E nloyer further agre:s that it will not discharre or

ditcriminate againet any workor bocauso of Union activitios, but

nothing horein contained shall in any way limit or abridge the

rignt of the Co::pany to dischar. © or discipline any of its om-

ployoss for inefficioncy, dishonesty, wilful insubordination or

deliborate breach of working rules or .ny cause deemed by the

E ployer sufficient warrant for such action ,

D. During the t rin of thie agreement, there shall bu no lockout

by the E ployer or any strike, sit-down, work stoppago or suspon-

cion of work either comploto or p.rtial for any reason by the

E ployecs,

T.o E loyer shgll not instruct any o ployso to go throurh a

picket line or to load and unload freight at any point or tor-

ininal involved in 7 otriko, ‘ind whero the orossing of such lino

could bc injuricus to hoalth or proporty,

RECOGNITION

IT IS n'REED that all Union .:omburS, 8 of rarch 23, 1949,

shall maintain their Union memburship in good standin, {for the

duration of thu contract ne a condition of umployment.,

The C~mpany zgrece to deduct frou the last pay cheque of u.ich

month, st.rting Novembur 1972, the .onthly dues of $3.00 from

any cmployce covercd by this agreement, (prior to Soptonb.r

1952 the company will doduot thu sum of ,2,00) upon propor

submission to the Cu pany by the Union, of thé necessary autho-



ET

rization form as in à :nondix "A", T.is form shall bo siznod

by th. membsr witnossod by an officur of the Union, all

orployess hired on ond after March 23, 1949, shall submit to

tho Co piny, deducting the eum of 43,00 fro. tho last puy

choque of vach month, commoncing Novombsr 1952 (prior to Nov-

omb«r 1952 t 5 Co puny will deduct 52,00) as u condition of

amployment, for thu financial suport of the Union,

ARTICLE 5,- REPRESENTATION

Should tho Union roguire the Sorvicos of n B“Binons Agunt, tho

R -loysr agrozs to rucoguizo such gent and to receive him in

his officu, on appointmont, to discuss any griovanco, as an out-

side raprocontative of the Union,

ARTICLE 6, - ABSENCES

Union dolo atus and officors may bo absent fro. work to fulfill

Unior funefions, but at their own oxnonso, provinding that tho

E ‘loysr bo givou 72 hours! notlcu f sich .hsunoes, to nako

nocessary adjustments in schedules if noud ho,

ARTICLE 7.-_ BULLK'TIi. BOARDS

Tho E loyvr ngrocs to poruit posting of toticus of Union moutings

no noticss of Union functions may bu posted without fir:t boing ap-

proved by the inanagoment.

AlTICLE 8- STEW.RD

T'o © uloy r acknowludgee thc right of thu Union to appoint a

Steward for o.wploycas, and if thu operations are such ag gani.ot

bu covired by a Stoward, additional Stowards may bu apointod,

T  Stowar!'s duty shall dn no way conflict with his lutios to

hic arploy.r and ho chall be held responsible for thu cm.u quan-

tity and quality of work as other omployvos.

T-e Union will intorm tho © sloyur, in writing of tho namo of the

Steward, :.u! of any subsoquunt chançu in tho nauiu of tl. Ltoward,

fc & ployer shall not be asked to rocomize any Stoward until

such notif:cutions fro.. the Unioi his buon rucoivude

Shoull thy E .loysr consilor it necessary at any timo to liy off

any group of o ployees, notices of such intention ehall bo “1vun

to the Union at least seven working days prior to tho uftective

v
e
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date of such lav off, and the Union representative shall havn the

opportunity to discuss with Management, any case of hardship or

alleged injustice arising out of such lay off, In such case, the

Union reprosentutive sh 11 hve. ictoushto TREREmpIEREMEr Rakiority

list.

The Union ropresontativn shall have favorablo consideration as

to seniority in the event of lay off due to lack of work.

ARTICLE 9GhIEVANCEPrOSEDURL.,

Should any gricvance arise Bedween one employee or more and the

Employer, the following procedure will be adopted?

A. The employoe concarned shall, at a convenliont time, first

submit his grievance to the foreman of his department, alone

or accompinied by his Union representative,

B, Failin, n antiafactory settlement or should an answer not

be given in wwendy four (24) hours, the employee shall, if ho

wishes to continue his claim, bring his grievance to the sup r-

intendent of manager, accompanied by his Union representativa,

C. If the Superintendont or Manarer has not given an answor

within 24 hours, or if the given answer does ri5$ prove antis’ac-

tory, the shop Staeward or appropriate management roprosontaitivo

may request the prosencn of the Union to assist in am£ioabla

settlement of sueh dispute, before resorting to the following

article,

ARTICLE 10 ARBITRATION,

Should the Employer and the Union representative fail to raach

satisfactory agreoment upon any matter dealt with under clause

9 hereto, the Union and tho Employer shall refer tho matter

to arbitration, according to the following mutual agroemont:-

A. Each party hereto shall chose a representative who shall

in turn, procend to nlect an arbitrator,. Should thoy agreo en

their cholee, the dacisions of this Arbitration’Beard shall

be binding. Foos ind nxp nses incurrod by the arbitrator, th

Employer and th:: Union shall submit the griavance to the

Quebec Ministerof labour, who will appoint an arbitrator for

final and binding arbitration,
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WORKING CONDITIONS.

ARTICLE 11 - WORKING HOURS.

A, ‘The stindard vorking wesk shall be one of notmoro than

fifty-fiva (55) hours per week. The starting and stopping

hours of working day shall be mutually agreed upon by theo

Employer nnd the Union rapresontatives, ‘ind shall not by, Varied

excont with the cons~nt of both parties,

B, The normal shift for ofery employse shall be ono of 10 hours

par day, with the exception of Saturday, which shall ba one of

5 hours, Every employec reporting for work as required shall

if no work is 1viilablo be paid at least four (4) hours waitiny

time at ragular rates,

C. All emplryees shall be paid at regular rat-s from the time

that they ‘ir: ‘9kad or roquirod to report for duty on the premisos

of the Company; all time spent by an employee in oiîléng, gasin;

awaiting despatches, and at any other duties required by the

Employer, shall be p3id at regular rates, and such time shall

bn deemed to tho part of tha day's shift.

D, Time worksd in oxcoss of standard working hours in anyonn

shift shall bn considered as overtime and shall be paid for at

the rate of time and ono half, for the first six hours overtime

after which double time shall bo paid, but befor: resuming his

work aftor such overtime has terminated, the employes shall have

had a bronk of not less thin cight hours,

E, On tha 1st of Fbruary 1953, overtime rates of pay shall ba ns

follows: .

"All work performed in oxemss of 10 hours por day Monday to Friday

inclusive and after 5 hours on Saturday or 50 hours per wook shall

be paid at tha rato of time and a half, All overtime allownd "1 ftar

the 10 hours a day or 5 hours on Saturday is not to be included in

oaleulating overtime in excoss of the wookly work,"

TIC 2 = STATUTORY HOLIDAYS,

A, The following diys will be considnared 3s statutory holidays

and no work shall br nxocutod on these days:
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ARTICLE 12 - STATUTORY HOLIDaYS ( Cont'd.)

411 Sundays
Now Yrars's Day
Good Frid'y
St. John Baptiste
Dominion Day
Dibour Lay
Christmas Day

Labour Day, Christmas Day, Now Y->r'a Day, Good Friday ind
Dominion d:y shall ba holidays with pay.

B, Any work which will bo r-quirod from an employec by th:

Employar from midni(ht to midnight on the ubovr listed holi-

days shall b paid for at the rate of double timo.

C. Every mployos ahall bo paid for cich holiday providing

h has been in his employer's ssrvice for a period of at

l-ast 30 diys proeading said holiday and has worked not las

than 80 houra In th« same poriod, All amployesa failing to

r”port for work on the day prrvious or the day after a

holiduy, if r-quirnd, shall not bo antitlcd to holiday pay,

D, à pald holiday mrans payment for a full day,

ARTICLE 13 - HOLIDAYS WITH PaY,

To c*leul“t« ths vicution pay of any “mployes who hag lcxs or

mor: thon l y-r's continuous service with tho Employor, or

that of .ny >mployo®” who laavrs the omploy of th: Employrr,

th Employr sh2:1ll conform to th: following procedures:

(1) 411 omplorezs shall receive 2 vication with
pay caleulat d it 25 of the wages sarnod
incluéin vication indemnity.

(2) Empley: s with three (3) or mor. yrars of con-
tinuons s:rvice, shall rec:ivn two wesks vnc“-
tion with pay calculated nt 4% of thrir total
irnings for th. year in which thoy earned their

vacation,

(3) any omplore» psrmanontly transverred to anoth r
depot of th~ company, th. company shall agre
to mov: his household eftucts {res of charge,

ARTICLE 14 = SENIORITY,

Snniority of ach -mploy~a covernd by this agrooment shall ba
establish:d »nd count from thr.¢ montha nftor days of umploymnt,

it shall cas» in thz foliowing cns:93-
(1) voluntiry separation;
(b) diacharp: for caus;
(c) thrno nsbunc:s or thr - days abacntaism without

notic or r>agonabl: ‘xeuse.
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ARTICLE 15 - PROMOTIONS AND LAY OFF.

A. In matt-r of promotion, lay off and rohiring, thc Employor

will consider th» following factors in that ordr:i-

1, length of continuous servioo
2. ability, qualifications ana skill
3. family responsibilities,

which will call for th: following intorpretation:

FIRST: unless tho second factor is clearly unequal, the
first shall provail,

SECOND: if tho first two factors aru considorably cqual
th" trird will bo the dociding ons, at least in caso of
layoffs and rohirings.

B, Should ths Employrr consider it nocessary nt any timo to lay

off any group of -mployc»s, noticas of such intention shall be

given to thr Union nt lrast savon working days prior to tho

effoctive dat» of such lay off, and the Union representative shall

have the opportunity to discuss with managemont any case of hard-

ship or alloged injustice arising out of such lay off. In such

caso, the Union roprrsontative shall have access to the employer

saniority list,
C. The Union r.prog.ntative shall have favourablo consideration

13 to seniority in thc svant of lay off duc to lack of work, In

any case, lay off or discharge of the Union r-prasentative may

b> affucted only by th: Employ>r or Gnnoral Minagor,

aRTICLE 16 - DISCHARGE,
Should an umploysc bn dismissod and fanl that his dismissal is

unjustifiod, the said dismissal may, within a poriod of six

working days frca tho dite of dismissal, bucome o discusgsable

grievance in accordance with the Grievance Procodure set out in

the Asreement.

ARTICLE 17 GENERAL,
Tho Union agrooo with tha Automntiva Transport Association, the
duely cortifi-d body to represent th> employor, that only the
agreement that has bsen mutuiliy arrived at between said Automo-
tive Transport Association and th: Union will bo signed with ano-
ther employ:.r b:longing to the same Ownars association for tho
duration of this contract,

Tho Union agrocs with tho Employer that thera will be no more
favourable contract  ivan to any other employer in a parallel



oRTICLE 17 - GENERAL (Cont'd,)

business. The Employ :r likowiso agreos thot any upward revision

of wige rutus raachsd with the Automotive Transport Associntion

of tho Province. of Qu:bec, will 11k wise bo grantod to th: Com-

pany's orployoes.

aRT S,FETY.

The Union agruns with tho Automotive Transport Association,

duly e rtifid body to roprasont the umployer, thit à anfoty

campaign will bo imm:dintely inaugurated, the Union agrees

to provid. an aducntionil course for its mombers to dcvalop

anfety,

ARTICLE 19 EMPLOYMoi.T,

(ny omployen prosontly reeciving mor: than tho minimum rat ©

now axisting und r the torms of this contrict will not suffor |

a duereasc throu h the signing of this agreement, and thy Cor-

pany may :t its diser tion j.>y On erployse nt à rato hichr

than his classification “ll for, 111 ~xisting incentive

r:t.3 not mentionnd in this agreemont, shall, wherev r thoy

exist pr sently shhll b. maintained. À ls*ding-hand, meaning

iny omploys… in eparys of : iroup of six or more employ.»,s “nd

r:sponsiblu for thoir work, shall bo prid at 1 rate of five (5)

c.nts pr hour higher than hls classification cills for,

ARTICL, 20 HaTLS OF Puï.

Samd-triil r, van, ch:uff ;urs-chuuff..urs.

Var _hougsmen: a waruhousurmn is consid red an omployes vraprd

r ‘ulirly iv warchouso duty b) Dockm nt: A dockmin is consi-

d.r d an orploy.o who loads and unloids mnobilr units othar than

in tho permunent war hous: of his mrloyr. ¢) GeneralHelper:

 gneral h lpr 1g consid. r d "n aployoo who travsls rulnrly

with the truel unit, 4) Check.r: 4 ch.cker is consid red an :m-

ployou who in hig normnl dutii a rforms those of 1 norml ur =

housnmin 3s s0ll as tho clerie~l work r-quired in chocking nd

recording shipping bills,
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JRTICLL 20,- RATES OF PuY (Gont'd)

Junior_Hulpsr: .. junior helper sh:ll be a person of not

ror. than sightuen years of «go and ongagod in watching and

not handling comoditios ov.r sixty pounds.

+e ‘Thu following clasrific:tions of unployus£ naïñnuly to 1-

trailer chu’fuure, chau/fuurs, dockron, warohousatiun rmd

gunurl helpore shall recuivs à 5É pur hour inersaso in p.y

offoctivo July let 1952 over thu cxisting ratos of of Juno

31st. 1952,

It 1e auturlly agrocd to judicially oxtund tho minimwa ratos

an ceotablishd in Order in Cruneil No. 913 by 5¢ per hour

for thu cl-scification of onployu:5 bovu :‘ontionude

Je It is utu lly “greed to (rat nn alditional 5, por hour

of -ov5 b.r lst, 1952, makins « tot:1l of 10¢ pur hour ovur

vhoe uxisting rztes of Junu 31st, 1952. Clauso B, ‘articl: 20

is tn b.co' y offuctive provided it is judicinlly uxtonds! into

Ordur i.. C uncil No, 913 by Nove bar 1952 or tre nu‘ruet

d: to tlhuruof,

It is ‘utu-lly croed by both tru .utr‘iotive Transport cro-

ciation iit th. Union to jointly “prly and support s.id

judici 1 urt..sion.

Ce Th: above listed wage increases artielo 20 (4 & BB) £1011

nly be. (r°.tul to unployeos uho hr>o co nlotod #ix onthe

co nbirious service with tho su C.oWLoy". fe

Upon tr: wt. ot ¢ mpl. tion of six onthe continuous «vies

with thu uvploy.o “nn aemployu. ¢h 11 requir 211 tho bonsfitr

“5 nei Lia pro cod,

D, it i. outvilly agroeud boetwosn thu Ai touotivy Trane ort

natociotd on vopre sntin | Lhe oo sloyer, and tho Unio: to

jointly petition tl. Provincial Departint of Labour à : tho

liniau:. / :. Beard to onact an acendriont to Ordinancuy bo. 4

utu 1ly :ypr vo! by both p:rtivs, Both pirtios agrue to

do uv_rythi:g pocuiblu to have tho said O-ldinanee anendod ns

1porov.d,
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Van Shunture (jigrer opcratore) shall bo classifiod as trac-

tor ch-uffours and r.ccivo the ronum.ration of same,

Traloy..r cov.r:d by th's agroonont and who aru enployed nt

brunchue of tho C-mpany loc”tod ini the province of Quebec by

outsids of the Motropolitin uroi of Montreal shall be paid at

ret © of 5¢ nur hour lower than thoir rospectivo classificati-

ons ruguir. ia tho Montreal zono,

SOCL.L IxOUrbiNcE BE:2FITS

Both partive hureby agree to = holp Welfare Plan, Thie plan

will t'ko vffoet ivrch 15, 1952.

The umployor shill pay the sun of threo dollars and fift;

conts (23.50) sret calundar uonth fr vach omployso herein

aft:r clrsifivd, tnat has worknd 60 hours or more during thu

said noutlhe . now #.ployeu shall not bu oligible until tho

lact dzy of thu month th t follows tho ‘onth which ho vis

hired,

Thy “1etor p>licy covering ti, said social wolfaro plan

ch=11 bo at least ;,uxl 17 11 dutails to thu plen now in

cffoct butwoui. ths autootivs Traneport aesociation's nui.l» rs

and ths Union -nd all i.confornity with tho mutual desirus

of the p.rtivs as to further inoidont dotcils,

DG:EDULE JETFITS
I,- Loss of Life

I Notural DOBie eessesnosesecessnsssteosessscssss$,000,00

Acoidunt DoAtHesesveevrsossessesasosssocsscssase 3,000,00

Dupundsnte up LO.00»o00vc0n0poc000000 000000000000 500. 00

UD TO.……ovocooocco0ancononavonnecocn0c00 0000000 1,000,00

3s Lops ofti.

Uonernl hslpsre (per WOUK) oo s000.c000u000000000 $ 25,00

Othor (pur WOUK) a 000asc0a0ou0e cou vanonondanou0 30.00

le Hospit3l Bouofits

boon wid Board (pur day) Up tO…scccoos000000000 7 5.00
Ot: r hosnital ChIrgus up LOa…00ss000c00000 00000 100.00

4 ‘bVLineu VP LOiteoesssscccncnsoeosssscssneonsoa 10,00

5. wurgicalBo.ufit

Mariur roinDbursSormonte…csso0coso000n00000c 000006 200,00

6,  Modic1Bonefit,

at hospitnl (pur ViSit).assoncacsosnoncocn0no0000 3.00

Tu Polio Benefit, iaxivur. ruiLurecOnt.ooooc0u0 ,500.00
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ARTICLE 21-  DUR.1IQ

T'.is agruonent hall bacono offoctivo as of July 1st, 1952,

 

All clauses of thi: contract oxcopt whoru snocifically mentto-

ned will core into full force =o of October 1st, 1952, and shall

remain in forns uitil Septuibir 30, 1953, :nd thoroaftor rchall bo

automatically ronuwod fror yu:r to year, unless one of thu parti-

es hor:to hais notifiod the othur of its intent'on to ond or mo-

dify it two onthe bhoforc the oxpiring dotc thercof; both por-

tics ch.11 th‘eupor. setir into nogotiitions in good fuith od

aks vary reascitbls sffort to socuro such ron :wale

T-is zgrevnont will rorvuin ir full forces until such timo that

a ronow ! 1roviient io reached and signed,

IN WITAESS W-EKEOE tho particss have hereto signods

For the a.to..otive Transport ‘Association

Witness___

For thu CompanP VrmsTIE—

M tno8s
 

For the Lnior
—Terr—moporati>

Witnoss _
ken Vuiuotia “onnTilatoF
 

af PENDIX M1

 

ColideM." Schodulola"

Dato - Dato _

, déduire du ma duriibre payo do to deduct the sum of trou (43,00)
chaque mois ma cctisution rypdi- dollar: from my last pay of each
cale au .iont int du trois (+3,00) culondar ronth , and to rumit sane

dollars ct 9 rsottro cut argont to th. Troasurer, of Local 106
au Trésoricr iu Loc~l, Union dos Transport Drivers, Waruhouforion ard
Chauffours du Camions de Transport H.lpers Union, Montroal,
Heamss d'Entr.pdte Ut nesistonts
Montréal,

  

TEMOIN-WIT.ESS EMPLOYE- EMPLOYEE


