[T L AATEIR AT ELET L s




0 LABOUR

- MONTREAL AMATEUR ATHLETIC ASSOCIATION
(hereinafter called the "Association*)
PARTY OF T'HE FIR3'I' PART
ANIs
NATIONAL UNION OF OPERATING ENGINEERS OF CANADA
(hereinaf ter called the *Union)
PARTY OF THE SECOND PART
l, PURPCSE

2

5e

6o

It is the intention of this agreement to maintain a harmonious relation-
ship between the Association and its steam plant engineers to provide

an amicable method of settling any differences which may arise between
them and to set forth the conditions of employment to be observed betwean
the Association and the Union.

IERM: *BPLOYERS"

The term "employees” as mentioned in this agreement refers to and includes
steam plant engineers, Montreal Plant.

RECOGNITION

The Association recognizes the Union has been duly certified by the labour
Relations Board as sole bargaining agent for all engineers employed on its
steam plant as defined in clause 2 and that the Union has consequently all
the: rights inherent to such certification.

UNION SECURLITY

The Association, on a written and witnessed consent of the members of the
Union to this effect, hereby binds itsclf to deduct the dues of the
employees, members of the Union, at the time this agreement is signed and
also those of all the employeaes who would afterwards become members of the
Union and this for the duration of this agreement. However, any employee
may ask the Association between the sixty (60) days and thirty (30) days
before the expiration of this agre-ment to stop such d eductions, such re-
quest to be effective from the date of the expiration of this agreement.

GRIEVANCE COMMITTER

The Union will elect or appoint one steward and supply the Association with
the name of same, whom said Association shall then recognize.

The steward shall handle the grievances arising out of the operation of the
agreement.

GRLEVANCE PROCEDURE

Should any dispute arise between the Association and the Union as to the
meaning and application of the provisions of this agreemsnt or should any
local trouble of any kind arise in the plant, there shall be no suspension of
work on account of such dispute, but an earnest effort shall be made by both
parties hereto to settle immediately and without delay such dispute or
trouble in respect of which the following grievance machinery is set up:-
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The employee concerned may, either alone or accompenied by
the shop stewart of his department take the matter directly
to said department's foreman.

LOOND: If a settlement is not reached within a reasonable time,
forty-eignt (48) hours, the steward may, either alone or
accompanied by the employee affected, take the matter to the

managere.

THIRD 3 If a settlement is not reached with the menager within a
reasonable time, two (2) weeks, the matter may be discusaed
betwean the steward, accompanied by a representative of the
National Union of Operating Engineers and the “anagement of
the Association.

All settlement of grievances between the Association and the Union repre-
sentative shall be final and binding upon the Association, the employee or
employees concerneds In the event of failure to reach a settlement, the
matter shall be referred to arbitration pursuant to the Labour lLaws govern-
ing the matter and the award rendered by the Arbitration Board shall be final
and binding on all parties to this Agreement; this, however, should not be
interpreted as binding the parties to this agreement in the case of an
arbitration arising out of the renewal of this agreement.

Specific times and meetings shall be agreed upon by the steward and the.
menagement of the Association for the consideration of any disputes or
other matters to be dealt with under the provisions of this section;
provided, however, that matters pertaining to the discharge of employees
or other matters which cannot reasonably be delayed until the time of such
regular meeting, may be considered at an earlier date. Matters $o be dealt
with under the provisions of this section shall be discussed outside of
working hours.

During the term of this agreement, the Assosiation agrees that there shall
be no lockout and the Union agrees that there shall be no slowdown, strike
or other stoppage of worke.

Any employee who engages in a strilee, slowdown, or stoppage of work during
the life of this agreement shall be subdbject to disciplinary measures.

Te  MANAGEMENT

The Management of the Plant and the direction of the employees, including
the right to hire, suspend or discharge for proper causes and th4 right

to relieve employees from duty because of lack of work or for other legi-
timate reasons is vested exclusively in the Assocliation in accordance with
the terms of this agreement.

Any employee who feels that he has been unjustly dismissed, laid-off, or
suspended must inform the Association and the Union with forty-eight (48)
hours that he questions said dismissal, suspension or lay-off, and the
matter shall from then on be dealt with as a grievance.

8. HOURS OF WORK AND RATES OF PAY

@) The standard work week will be of fifty-six (56) hours, but
the employees will be paid time and a half after forty-eight
(48) hours;

b) For the purpose of this agreement the steam plant in question
shall be recognized as a fourth-class plant in accordance with
our Quebec Enginemen's Act, with all shift engineers deemed to
be the holders of fourth-class stationary enginemen certificates;

c) Rates shall be as followa: effective as of midnight, March 3lst, 1955

Engineer in charge $ .95 per hour
Shift Engineers «90 per hour.
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a) The Assoclation will maintain its policy of paying $6.00
extra per shift for work done on the following holidays:

New Year's Day Dominion Day
Good Friday Labour Day

24th of May - or Thanksgiving
Ste. John the Baptiste Christmas Day

and any other day deoreed as a statutory holiday by our
Federal Government.

% NAGES

It is agreed that the Association and the Union shall, within two (2)
weeks after the conclusion of this agreement, get together in order to
make a joint applicetion to the Regional War Labour Board for the approval
of said settlement,

10,  AMMUAL VACATIOND

1. Any employee who has been in the continuous employ of the
Association for a period of one year shall be entitled to
a maximum vacation of one (1) week, for which he shall re-
ceive pay at his regular rate.

2e Any employee who has been in the continuous empley of the
Association for a period of two years shall be entitled to
a maximum vacation of two (2) weeks for which he shall re-
ceive pay at his regularmte.

kN Any employee who ha s been in the continuous employ of the
Association for a period of twenty years shall be entitled
to a maximum vacation of three (3) weeks for which he shall
receive pay at his regular rate.

Le The time for taking holidays shall be determined by the
Association. Employees with greatest senicrity will be given
firast preference.

11.  SENIORITY

a) Insofar as may be practicable, in the reduction, restoration and
advancement, plant and departmental seniority shall govern, provided
the employees are capable of doing the work.

b) An employee shall cease to have seniority rights and his employee's
status with the Company will be terminated for all purposes if:

le He leaves voluntarily
2. He is discharged.

12. SAFETY AND HEALTH

The Association will continue to make reasonable provisions for the safety
and health of its employees during the hours of their employment. Such
devices as the Association requires to be worn and other equipment which in
the opinion of the Association is necessary for the safety and protection
of the employees shall be prowdded by the Association.

BENEFITS

All benefits presently enjoyed by the employees in general, as well as
all future benefits to employees in gemeral, shall continue to apply to
all employees covered by this agreement.
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14  puRAON OF AGHESMENT

Agreement shall take effect as of midnight October 3lat, 1954 and
..11 remain in force until midnight October 31st, 1957 It 1s understood
stween the parties that the negotiations for the renewal of the Agreement
hall start on Sgptember 1st, 1957« The present Agreement shall remain in

force until the next agreement is duly signed.

15. NOTICE

Any notice required to be sent to the Association shall be effectively
given when mailed tos-

Montreal Amateur Athletic Association,
2070 Peel Street,
Montreal 2 Que.

and any notice required to be givégn to the Union shall be effectively
given when mailed toi-

National Union of Operating Engineers of Canada,
5316 Park Avenue,

Room 27,
Montreal, Que.

IN WITNESS WHEREOF THE parties have signed thinrlg?unt at the City

of Montreal under date of 2D A jjvtly in the year
One Thousand Nine Hundred and Fifty-five (193_’)/).

MONTREAL AMATEUR ATHLETIC NATIONAL UNION OF OPERATING
ASSOCIATION ENGINEERS OF CANADA
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BI.TWEEN 3

MONTREAL AMATEUR ATHEIETIC ASSOUCIATION
(hereinafter called the Association)

FARTI OF THE FIRST PAKT

nwNDs NATIUNAL UNION OF OPERATING NG I NEERS OF CANADA

I.-

2.'

30'
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(hereinafter called the Union)

PARTL OF THE SECOND PAKT
LURLUSE

It is the intention of thie agroement to maintain a harmonious
ralationship between the Association and ite steam plant
engineers to proviie an amicable method of settling any
differences which may srice between Lhem, and to set forth

the econditions of euployment to be oise vel belween Lhe
\ssoclation and the Union,

b "E JELG"

The term " employees " as mentioned in this agreement refers
to and includes stean plant engineers, Mo treal Plant,

KECOGNITIGN

The Association recognizes the Union has been July certified
by the labour Relations Board as sole bargaining agent for
all engineers employed on ite plant as lefined in

clause 2 and that the Union has consequently all the rights
inherent to such certification,

UNION SECU RITY

The Assoeiation, on & written and witnessed consent of the
members of the Union to this effect, hereby binds itself to
leduet the dues of the employees, membsee of the Union, at
the time thie agreement is signed and also those of all the
employees who would afterwardis become members of the Union
and thie for the duration of this agreament., However,
employee may ask the Associstion betwee:. the sixty (60) duys
and thirty (30) days before the expiration of this agreement
to stop eueh deductions, such requost to be effective from
the date of the expirution of this agreement,

The Union will elect or appoint one steward and sup ly the

Apsoclation with tho name of same, whon saild Assoeiation
shall then recognize,

I'he steward shall handle the grievances arising out of the
operutéon of the agrecment.,

AT




tIEVALCE PREOCEDUR!

should any disp te ariee between the .ssociut on and the
Union as to the meaning ani application of the provisions
of this agre.memt or should any local trouble of any kind
arloce 1u the plant, there shall e no sucpensior of work
on ac ount of such dispute, but an earnest effort shall be
male by both parties hereto to settle immediately and with-
out delay such dispute or trouble in rovpect of which the
following grivance machinery is met ups -

FIR'T:  The employee concernad muy, eithor alone or
accowpaniod Ly the shop stevard of hie lepart-
ment, take the matter directly to s9id departe
ment's foraeman,

obCUID:  If a set'lement is nol reached within a reasona-
able time, forty~eight (4%) hourt, the stie.ard
may, either alone or accompanied by the enployee
affectod, take the matter to the manager ,

THIRD: If a settlement ir not reache! with the manajer
within a reasonable Line, two (7) weaks, the
matt r may be discussei between the s teward,
accompanied by a reprerentative of the “ational

Unton of Operating kngineers and the Management
of the Assoeiat ion,

11 settlement of grievances between the isvoclation and the
Unlon representative shall be final and binding upon the
assoelation, the enployee or euployees concerned, In the
ovent of failure to reach a setilement, the maltor shall be
reforred to arbitration purcuant to the Labour Laws overning
the matt.r and the award rendered by the Arbitrution Board
shall be final and binding on all parties to this Agreement;
this, bowever, sho 1d 1ot be interpreted as bind ng the

parties to thie agreement SEiMMMMMM i1 the case f an arbitration

arising out of the renewal of this agreement,

vpecific times and meetings shall be agrecil upon by the
cteward and the management of the Association for the consi-
lerat on of any disputes or other matters to be dealt with
urd r the provisions of this section; provided, however,

Lh L mattors perta ning to the discharge of employees or
othor natters which cannot reason:bly be delated unti] the
time o f euc! regulur meeting, may bo considered at an ear!lier
late, Matters to be dealt with und r tho provigions of this
section shall e discusse! outsile of working houre,

Juring the term of this ugreement, the issociation agrees
that there shall be no lockout and the Unlon agrees that there
shall be no alowdown, strike or other ¢ Loppage of work,

Any enployee who enpages in a strike, slowdown, or stoppage

of work durii; tie 1ife of thir sgreement shall be subject
to diseiplinary measures,

Te- LANAGEMEN

The Ma agement of the rlant and the direction of the employees,
including the right to hire, suspend or iccharge for projer
caures and the ri ht to relieve enplopees from duty bec.use

of lack of work or for other legitimate reagons is vested

oxclusively in the Assoeiation in accoriance with the torms
of this agreement,

Ay employee who feels théthe has beo: unjustly dismissed,
lald-off, or suspended pust inform the Associat on and the
Unio. within forty-eight (4:) hours that he questions said
dismiscal, suspension or lay-off, and the matter shall from
then on be dealt with us a grievance,
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a)

b)

c)

d)

{)o""

ihe standard work wee: will ve of fifty-six (50) L ours
but the employoes w.1ll be puid (ime and a half alter
forty-eight (4:°) hours;

For the jur ose of thils egreonent the stean plant In
questio ehall be recognizei ae a fourt!-class plant
in agcordance with our ,uebec pnyinemen't Aet, wit!
all chift enginecrs deemed to be tho holders of
fourth=clasr stationary enginemen certificatecs

pates rlall be ag {ollows:

ng neer in charyge Ue93 par hour
Chift in,. necrs 0688 per ho »r

ihe 4«ssociation will maintalin ite policy of paying 5,00
ext a por shift for work done on the followi:; holidays:

New Yoar's Day Dominion Day
Gool Fridaey labour Day
24t of ay=- or Thankegiv!ng

UteJohn the Laptiete Chrietme Day

anl any other luy leoreel ae u ctatutory holidey by our
Federal Govornment,

™~

It io agreed t at the ~szsociation an! the Union chall, within

two

gatl

ar
10,

L.
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1l.

b)

12,

(<) woelks altertio comslusi n of this agrecment, et to-

or in orler to make a joint appliecation to the legional

Labour soard for the approvul of cald cetilement.

& HoLIaYs
Any employee wlo has been in the e ploy of the issociation
for a periol of wne yeur, in an year, shallreceive a

maximum holiday of one (1) wee:r for which he shall
regelve pay at | is regular roataoe

ftor tuo (2) yearz continuous service In any year

any employeo shall receive a maximum holilay of two

(2) woeks for which he =hall receive pay st his r gular
raloe

(he time for taking holiiays shall ‘e det rained by the
rpsoeiation, “iployeer with reatest ceniority will be
piven flret proferonce.

LT

Insofar as may be prastieable, in the redustion restoration
ani advancereni, plant and d.partmental senior ty shall
govorn, providel the employ~ce aroc capable of doing the work,

n enploysc plall gease to have seniority rights aid
his erployee's status with the Company will be turminated
for all purpose if:

I. lie leavesvoluntarily
2, lie is i scharged.

The Association will contime to make reasonable provisions
for the cafety and health of ite employeee durlng the hours
of their exployment. Sueh Jeviees asz the ssoelatic. reo uires
to be worn and other equipment whieh in the opimion of the

asrclation is necessary for the safet; and rxrotection of the
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41l benefits presently enjoyei by the employees in general,
as well as all future benefits to employees in general, shall
continue to ap ly to all anployees covered by thls agreement.,

lhie agreement shall take eficet us of midrdght Uglobor 31st
1982. and shall rewain in force until midnight October 3lst
1954, and after said late 1t shall remaln In force from yeur
to year unles either party give: nollice by writing to the
other party within a delay which sh 11 not be more than sixty
(60) daye or less than thirty (:0) days prior to the expira-
tion of eueh period, of its intention to torminate the agree-
ment or seek ameniments to same, ani in tho lattor ease the
present agreement chall remain in force until the next agree-
mant is duly signed,

15. KQLICFE

any notice roquired Lo be seit to the .ssoeiation shall be
effactively given when mailed to:-

Montreal .uateur aAtheletic Association,
2070 Peel Street,
Vontreal 2, Jue,

and any notice required tc be given tothe Unio shall he
effectivoly given when nailed to: :

dational Union of Operating Y,g neers of Canada,
woon 10, Monument hatiomal,

1182 Ot.lavrence blvd,

MOHLI'E’B.I., 15. «UB,

Liv WIThkoo WhisidsUF the parties nave Bij'{l'vbdw igrecment t
the City of Hontreal under offectlive dite of ko e berlst,
in the year one t ousand nine hunired and fifty-gWo,

FOUTREAL AvAteur NATI WAL UNLUKN OF OPERATI NG
ATHIETIC ASCOCIATI N BNG] NSk OF CANADA
(Gigned) W.A.Unreadable V', Dessureault
Unreadable l.Unreadable
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This Amending Agreement dated the First day of November,
AD, 1951,

BETWEEN s MONTREAL AMATEUR ATHLETIC ASSOCIATION
(Hereinafter called "the Association")

OF THE FIRST PART.
and

NAT IONAL UNION OF OPERATING ENGINEERS
OF CANADA,
(Hereinafter called "the Union")

OF THE SECOND PART,-

NOW THEREFORE, this Amending Agreement

witnesseth and it is hereby agreed by and between the parties
hereto as followst~

(1) The Agreement dated October 3lst 1946 and
renewed until Oetober 31st, 1951 with certain amendments

to Clause 8, i1s hereby renewed for a further period of

one year from October 3lst 1951 with the exception that
Clause 8 of the Original Agreement as amended shall be
further amended by the substitution of the following:

8. Hours of work and Rates of Pay,

a) The standard working week will be of 56
hours but the emplcyees will be paid time
and 1 half after 48 hours;-

b) for the purpose of this Agreement the steam
plant in question shall be recognised as a
4th clags plant in accordance with our
Quebec Enginemen's Act with all shift
engineers deemed to be the holders aof 4th
class stationary enginemen certificates~-

c¢) Rates shall be as followsi=

Engineer in charge $0,90 per hour
Shift Engineers $0,85 per hour

d) The Association will meintain its poliey of
paying $6,00 extra per shift for work done
on the following holidays: New Years, Good
Friday 24th of May or (St, John the Baptist)
Dominion, labourThankegiwing , Christmas
and any other day decreea as a Statutory
holidayby ' our Federal Governement,
amended
(2) Clause 8 as 7 in Paragraph (1) above, shall be
effective as of Midnight Ociober 3lst 1951,-
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All other terms and eonditions of the Origimal
Agreement dated October 31st 1946 shall remain in full force
and effect during the term of this Amending Agreement,~

IN WITNESS WHEREOF tThe parties hereto have
signed this Amending Agreement,=

MONTREAL AMATEUR ATHLETIC
ASSOCIATION,

Per W,P, Beher,

J.C, Hunter,
Witness,
NATIONAL UNION OF OPERATING
ENGINEERS OF CANADA,
Per P, Dessureault,
He Albert,
“im"o-
dala lnter,

Witness,
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This Amending Agreemont dated the First day of June A.D.,. 1950

MONTREAL AMATEUR ATHLETIC ASSOCIATION
(hereinafter omlled " the ASUOCIATION® )

OF THE FIRST FART:
AND 3
NATIORAL UNION OF OPERATING ENGINEERS OF
CANADA,
(hereinaster called " the UNION" )

OF TiE SECOND PART:

NOW THERFEFORE, this Amending Agreemsnt Witnesseth
and it is hereby agreed by and between the parties hereto as follows:

(1) The Agreement dated October 3lat, 1946, and effecti-
ve till October 3lst 1947 and renewed until October 3lst, 1949, under
Clause 14 of the Original Agreement is hereby renewed for a further
period of one year from October 3lst, 1949, with the exception that

Glause 3 (D) of the Original Agreement shall be amended by the sub-
stitution of the following.

3. Hours of Work and Rates of I'ay:
d; Rates shall be paid as follows:
Engineer in charge « $0,80 per hour
Shift Engineers « 80,75 per hour

(2) The rates of pay mentioned in parsgraph (1) shall be
effective as of nidnight Jamuary 1, 1950,

(3) All other terms and conditions of the riginal Agree-
ment dated October 31lst, 1946, shell remein in full force and effect du-
ring the term of this Amending Agreement,

IN WITNESS WHEREOF the parties hereto have sligned
this Amending Agreement,

MONTREAL AMATEUR ATHLETIC ASSOCIATiON

Witneas Fer: Waedo BREWER

Manager .

NATIONAL UNION OF OPERATING ENGINFERS
OF CANADA,

—bos ARCHAMBAULT,
WITNESS,




Thies Amending Agreement dated the second day of October,
A,D. 1948,

Between :
THE MONTREAL AMATEUR ATHELETIC ASSOCIATION
(Hereinafter called "THE ASSOCIATION",

Of the first Part,
and

NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA,
(Hereinafter called "THE UNION",

of the Second Part,

Now therefore this Amending Agreement Witnesseth and
it is hereby agreed by and between the parties hereto as follows 2

(1) The Agreement dated October 31st, 1946 and effective
till October 31st, 1947, and renewed for a further year until
October3lst, 1948 under Clause 14 of the original Agreement
18 hereby renewed for a further period of one year from
October 31st, 1948, with the exception that clause 8 (d) of
the original Agreement shall be amended by the substitution of
the following 3

8. Ho W d Rates of Pay @

d) Rates shall be paid as follows 3

Engineer in charge - $0,75 ¢ per hour
Shift Engineers = 0,70 ¢ per hour
(2) All other terms and conditions of the original Agreement

dated october 31at, 1946, shall remain in full force
and effect durihg the term of this Amending Agreement.

IN WITNESS WHEREOF the parties hereto have signed this
Amending Agreement to be efi'ective as of midnight October 31st,
1948,

WeA,Brewer

THE MONTREAL AMATEUR ARHLETIC ASSOCTATION

THE NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA.

WITNESSES : T.Prézeau

P.Dessureault,
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AGREENENT

NUKTHEAL AMATEUR ATHLETIC ASSCCIATION , hereinafter called
"ASSOCIATION",

NATIONAL UNION UF OPLRATING ENGINEERS OF CANADA,
hereinafter called the

UNTON®,
LURFOBE °

It is the intention of this agreement to maintain a har-
monious relationship between the Association and its
stean plant engineers to provide an amicable met od of
settling any differences which may arise between them,
and to set forth the conditions of employment to be ob-
served between the Association and the Union.

n ‘PLU 'an

the

The term " employees " as mentioned in this agreement refers

to and includes steam plant engineers, Montréal, Flant,

The Assotiation recognizes that the Union has been duly cerdi-

fied by the Labour Relations Board as sole bargaining
agent for all engineers employed on its steam plant as
defined in clause 2 and that the Union has consequently
all the righte inherent to such ce tification.

UKION SECURITY 1

The Association on a writtern and witne:sed consent of the
Members of the Union to this effect, hereby bBinds itself
to deduct the dues of the employees, members of the Union,
at the time this agreement is signed and also those of

all the employees who would after wards become members of
the union and this for the duration of this agreswent.
However, any employee msy ask the company between the

60 days and 30 days before the expiration of this agreement
to stop such deductions; such request to be effective

from the date of the expiration of this Agreement.

GRIEVANCE COMMITTEE :

The Union will elect or appoint one steward . and supply the
Association with the name of same, when said association
shall then recognize.

The steward shall handle the grievances arising out of
the operation of the agreement.

GRIEVANCE PROCEDURE t

Should any dispute arise between the Association and the
Union as to the meaning and application of the Provisions
of this Agreement or should any local trouble of any kind
arise in the plant, there shall be no suspension of work
on account of such dispute, but an earnest effort shall be
made by both arties hereto to sttle immediately and
without delay such dispute or trouble in respect of which
the followirg grievance machinery is set up ;

First; The employee concerned may, either alone or
accompanied by she steward of his department,
take the matter directly to said department's

foreman,

Second 1 If a settlement is not reached within a reasonable

time (42) hours) the steward may either alome or //257

/19
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accompanied by the employee af ected take the
matter to the manager,

THIRD s 1f a settlement is not reached with the Manager
within a reasonable time (2 woeks( the mat er
may be discussed b tween the stoward accompanied
by a representative of the National Union of
Operating Engineers and the Management of the
Association,

A1)l settlement of grievances between the issociation and
the Union Representative shall be final anc binding upon
the Association, the em;loyee or employees concerned. In
the event of fai ure, to reuch a settlement the matter
shall Le referred to Arbitration pursuant to the L' our
Laws governing the matter and the award rendered by the
Arbitration Roard shallle final and binding for all parties
at this Agreementj this however, should not be interpreted
as binding the parties to this Agreement in the case of an
Arbitretion arising out of the renewal of this Agreement,

Specific times and meetings shall be agreed upon by the
steward and the menagement of the Association for the
consideration of any disputes or other matters to be dealt
with under the provisions of this section, provided

bowever, that matters pertaining to the discharge of employees
or other matters which cannot reasonably be delayed until

the time of such regular meeting may be considered at an
carlier date. Matters to be dealt with under the pro-

visions of this section s all be discussed outside of

wor: ing hours,

During the term of this Agreement, the Association agrees
that there shall be no lockout and the Union agre s that
there shall be no slowdown strike or other stoppage of
work,

Any employee who engages in a strike, slowdown or stoprage
of work during the life of this Agreement shall be subject
to disciplinary measures.

LENT

The Management of the “lant and the direction of the
euployees, including the right to hire, suspend or dis-
charze for proper causes and the right to relieve employees
from duty because of lack of work or for other legitimate
reasons is veste exclusively in the Association 1n accord-
ance with the termus of this Agresscnt,

Any employee who feels that he has been unjustly dismissed,
laid off or suspended must infors .+ /osociation and the
Union, within 48 hours that he questions sald dismissal ,
suspension or lay-off and the matter shall from then om,

be dealt as a grievance.

8.- HOURS OF WORK AND RATES OF PAY :

a) The standard worling week will be of 56 hours but the
employecs will be paid time and a quarter after 48 hours j

b) Time and one half shall be paid for all work done in
excess of 56 hours a week,

¢) For the purpose of this Agreement the steam plant in
question shall be recognized as a 4th class plant in
accordance with our Quebec Fnginem.w?s Act with ail shift
engineers deemed to be the holders of 4th clas: station-
ary enginemen certificates,




9.

10,

11,

12,

13.

e3e

d) Rates shall be paid as follows j

Engineer in charpe $0.65¢ per hour
Shift Inginecers $0.60¢ per hour

e) The Association will maintain ite poliey of paying $6.00
(8ix dollas) extra per shift for work done on the (ollowing
holidays 3}

New Year's Labour

Good Friday Thanksgiving
24th of May or Christmas
St-John the Laptist

Domindon.

and any other day decreed as a Statutory holiday by our
Federal Government,

It is agreed that the Associaticn and the Union, shall within

two weeks after the conc usion of this Agreement, gsgitogether

in order to make a joint application to the Reglonal War
bour Board for the approval of said settlement,

ANNUAL HOLIDAYS

1.,- Any employee who h-s been in the employ of the Association
for a period of one year, in any year, shall receive a maximum
holiday of one week for which he shall receiv pay at his
regular rate.

2.- After two years continuous service in any year, any
employee shall receive a maximum holiday of two weeks for
which he shall receive pay at his mgular rate,

3. The time for taking holidays shall be determined by
the Association , employees with greatest seniority will be
given first preference.

SENIORITY
a) Insofar as may be practicable, in the reduction , resto-
ration, and advancement, plant and departmental seniority

shall govern, provided the employees are capable of doing
the work,

b) An employee shall cease to have veniority rights and
his employee's status with the Association will be terminated
for all purposes if ;

1.~ He leaves voluntarily

2.~ He is discharged

SAFETY AND HEALTH

The Association will continue to mhke reasonable provisions
for the safety and health of its employees during the
hours of their employment, such devices as the Assoclation
requires to be worn and otherequipment which in the
opinion of the issociation is necessary for the safety and
protection of the employees shall te prlvided by the Association.

SENEF
All benefits presently enjoyed by the employees in general

as weel as all future benefits to employees in general shall
continue to apply to all employees covered by this Agreenment,

_DURATION OF AGREENENT

This agreement is in force for a period of one year from
the date of its signature and shall remain in force from
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year to year, unless either party gives notice by writing
to the other party vithin a delay which shall not be more
than sixty (60) days nor less than thirty (30) days prior
to the expiration of each period, of {te intention to
terninate the Agreement or seek amendments to same, and
in the latter case the present Agreement. shall remain in
force until the next agreement 1s duly si ned.

OTIC

Any notice required to he sent to the Asmociation shall be
effectively given when majled to

Montreal Amateur Athletic Association
2070 Peel St.
Montreal, ue,

And any such notices required to be given to the Union shall
be effectively given when mailed to

The National Union of Operating Fngineers
of Canada

Room 10,Yonument Nati nal

11822, St-Lawrence Blvd,

Montreal, Que.

IN WITNESS WHERECF the parties fave signed this Agreement
at the City of Montreal under effectife date of

OCT 31 1947. of October in the
year one Thousand Nine Hundred and Forty- six (194€).

Sifnature 114

KONTKEAL AMATEUR ATHLETIC ASSOCIATICN

F Prizeau
THE NATICNAL UNION OF OFPFEATING
ENGINEERS OF CANADA.

WITNESS Signature ilisible

Signature idisible




