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© MINISTERE DU TRAVAIL

/{f?a 7 HOTEL DU GOUVERNEMENT

QUEBEC

QUEBEC, o@ 13 povembre 1948,

MEMO destiné & Ila Commission du Salaire Mirimur,
286, rue St=Joseph,
GUBLCe

Sujet; Convention colleotive entre Canadian Car &
Youndry Co. Ltds (Longue Pointe Plant) et Montreszl Steel
& Foundry Workers' Union,

Mensieur,

A,

Jo wous inclus une cople de setie convention
conelue sous 1n Lol -des Syndicats Professionnsls, [SeReQe, 1941, cha=-
pitre 162 et amendements) , datée du 17 sofit 1948 et déposée au
miristdre du Travail sous le numére 930,

Sincdrarent & wus,

Le sous=ministre,




HQ‘”f i ' I '

/1' f ? COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

eer__ BSLA

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

26, RUE ST-JOSEPH. 4 EST, RUE NOTRE-DAME
QUEBEC. MONTREAL.

Québec le 16 novembre Lwds

LETTRE RECUE|

Monsieur Gérard Tremblay, . 17 1948
Sous-ministre du Travail, s
Hétel du Gouvernement, SN INISTRE
Quebec, P.Q.

LDL‘ TRAVAIL

RE:~ Canadian Car & Foundry Co. Ltd.(Longue Pointe PLant)
&
Montreal Steel & Foundry Workers' Union.

Monsieur le sous=-ministre,

J'accuse réception de votre lettre
du 35 novembre 1948 , accompagnée pour dépdt
de deux copies certifiées d'une convention de travail,
en date du 17 aocut 1948 , intervenue entre
les parties ci-dessus mentionnées et déposée au minis=
tére du Travail, le 13 septembre 1948
sous le numéro

mp/

Bien 4 vous,

::-_‘ﬁf‘wﬁq

o) K

e

Le secrétaire)

P. E., Bernier, LL.L




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT

IGHO destiné & Le Commission de Nelations ouvridres,
285, rue St=Joseph,

P Y
LUEELG e

Sujet: Convention colle re entre Conadian Car & Foundry
Co. Ltd. (Longue Pointe Plant) et Montreal Steel &

Foundry Workers' Union.

liomsieur,

Conf
vhe de l%article 19-: de la Loi
chapitre 162-" et amendements),
dow: copies cortifiées de cette conventiom
sofit 1948 et déposdie au mi
tembre 1948 en exdou
nels (SeReGe, 1941, chapitre 162 et
mero 939,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec,

¢ 37 septembre 1948,

MEMO destiné & La Commission de Relations ocuvridres,
286, rue St-Joseph,
Québec,

Sujet: Convention collective entre
Canadian Car & Foundyy
Co.Ltd, ot Montreal Steel & Foundry Workers' Unlom.

Je vous inclus ume copie du certificat constatant le dépdt
de cette convention collective enregistrée au ministdre du Travail
en exécution de la Loi des Syndicats prcfessionnels (S.R.Q., 1941,
chapitre 162 et amendements), le sous le numéro

13 septembre 1948
939,

Sincérement & vous,

Le scus-ministre




DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quobes, ggntember 17, 1948,

Mr, Geo, Walsh, Director of Personnel,
Canadian Car & Foundry Co.Ltd.,

621, Craig St.West,

Montreal,

Dear Sir,

Enclosed please find a certificate of the
deposit made with the Department of Labour on 13,1
under Mumber @39 of a Collootive Agreement unaler tg —
Profeesional s’:mdiuatoa' Aot (ReB.Q., 1941, Chapter E62
and amendments) between

Canadian Cer & Foundry Co.Ltd. et Montreal Steel & Foundry
Workers' Uniom.

The labour association party to the above
mentloned agreement having beon certified on
25 }9@1 as bargaining agent by the Queboo m%ggr Re!u‘:ims
Boet , the deposit ef such agreement with the Department of
Labour has also the effeot of the deposit contemplated in
the Labour Relations Aet (R.8,Q., 1941, Chapter 162-A end
amendments).

Binocerely yours,

Deputy Minister.




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 17 septembre 1948.

Monsieur O, Beauchamp, secrétaire,
Montreal Steel & Foundry Workers' Union,
621 ouest, rue Craig,

Montréal

Cher monsieur,

Je vous inclus un certificat constatant le
dépbt fait au ministdre du Travail, lc 13 septembre 1948
sous le numéro 939 , do la convention collective conclue
sous la Lol des Syndicats professionncls (S.R.Q., 1941,
chapitre 162 et amendements) intcrvenuc entre

Canadian Oar & Foundry Co.Ltd. et Montreal Steel & Foundry
Workers' Union.

La partie ouvridre ayant été reconnue le 25 gepe
tembre 1946 comme agent négociatour par la Commission de
Relations cuvritres de (uébec, le dép8t de cette convention
au ministére du Traveil a eussi les cffets du dépbt exigé
par la Loi des Relations ouvridres (S,R.Q., 1941, chapitre
162-A et amendements),

Veuillez agréer 1'expression de mes meilleurs
sentiments,

Le Sous=Ministre




Province de Québec Province of Quebec
MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

Loi des Syndicats Professionnels Professional Syndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S5.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF ALCOLLECTIVE AGREEMENT

Numéro
Number 939

.Les présentes établissent que le
It is hereby certified that on the trelsiine

jour du mois de mil neuf cent quarante-
:hy of the month of soptentre nineteen hundred and fortw't

le ministére du Travail a regu de
the Department of Labour has received frdhﬂ”o\flllh. Pireatour du Fersonnel, Cenadism
Car & Foundry Co.Ltd, (Longue Fointe Flant)

la convention mentmnnée ci-aprés, laque]le a été déposde sous le numéro
the hereinafter mentioned agreement h has been deposited under Number939

savoir: .
to wit:

Une convention collective en datedu  °
A collective agreement under date of 17 ot 1948,

intervene entre:Gapadian Car & Foundry Gosltds (Longue Pointe Plunt) et lootreal
Steel & Poundry Workers' Unions In vigueur pour une arnée A compter
du 31 juillet 19.8. Remouvellement aubomatique.

Donné en 'Hétel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebee,

jour du mois de

ce
this m day of the month of

mil neuf cent quarante-
nineteen hundred and forty- hulte




ONVENTIONS COLLECTWES
VISA DE Date | Par
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Estampilie
Signatures

DRSS

Incorpcraticn
e

Reconnat

Numerotage
adelidhed

Formuile " september létn, lvaba

Npe O. Walsh, Director of Persomael,
Sepadian Car & Foundry Coampuny, Ltd,
681 Beat Craig Street,

#ontreal 3, P.Q.

RE: Canadlen Car & Foundry “o. Ltd Luoague
Fointe FPlant
x

norkers'y

Dear Siri=

Seetion 23 of the Frofessional Syndieates Aet, by
virtue of which the above mentioned lontrecl Steel & Foundry
Workers' Union seems to be incorporated, stipulsetes thet say
Collective Labour Agreement must be deposiled by ome of the
eignatory parties with the Himister of Lubour.

Then Section 1l¥=A of the Labour kelatioas Aet, men
tioas thut such deposit sholl dispense tie partivs, from the
sransnission countesplated in Seetion 1% of that Law.

Therefore, we have seat to tne Mialoter of Latour,

the Collective Lsbour Agreement whieh you sent with your letter
of September 13thy 1U48 eunceralng the above moted mallbers

Yours wery truly,

Joint Jecrebarje




September Bth, 1948.

Mr. B.C. LeBrun,

Vige-President,

Labour Relations Board,
288 St. Joseph Street,
Quebes, Jue.

Dear 8ir:-

I am attaching hereto, for your records, copy of
the agree ient recently entered into between Canadian Oar &

Foundry Company, Limited and the iontreal Steel & Foundry
Workers®' Union, covering employees in our Longue Folinte Flant.

Yours very truly,

G. Walsh,
Director of Fersomnel.




It is recegnised bW this

%o bo the duly of the Company and the eaplayees to cocperate fully, im-

and eollestively for the advamsement of said sonditiems.
The maximm reguler verk wesk for

of plamt, and pretestion of property.
te greige, categeries or classes of werlnrs esployed by the Camadian
Car & Founiry Company Limited, Dtesl Feundry Divigion, Longme Pointe Flamb.
: The pressmt dseres shall spply exelusively to the Stesl
Peimte Flast of the Osmedian Car & Foundry Cespeny, Limited,

par week consisling

In the present desves, the werd employee desigmates any howrly rated
Moadey %o Friday imclusive, exsept

Maisbezanee exployecs shall be feriy-mine (49) heurs per week comsisting of mime (9)
hours por day or shift, Nonday to Fridey inclusive, and fowr (4) hours on Satwday,
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em piece work on Sumndays and legal
A full eight or mime hours muni
Any employee failing to either
ot less than the rate at whieh

these days at the rate of their Pleess Woerk

Imlf thefr hewrly rate for all weork dome &b |
be talmn into aseount whienm calsulating

abd fEa
on of a shift, with permission of kis

csEmegse wark before the fiftesn mimute paried
werksrs on the previous shift stayiag om %o

SR .
statutery helidays will be paid for if met

employee's classified rate gmrawteed).

bhis day rate will be paid straight time only fer

or
pemalty peried.
besomes effestive.

by
for
shift, 1.0., paid for the luneh period will mot de

ome lalf howr for each pureh missinge
end of the shifs,
the Cuspany and in confumtion with the Farity

ehall
more than three mimstss late shall lese fiftesn mimmtes,

employee reparting late for werk will be required
ﬂtﬂuﬁ.ﬂll.ﬂhhmdtbthﬂ

mmwtes late shall lese one Malf hour, amd so em for
The rating of eupleyess iz aseerdanse with the
by

i gk

parmd tied

= rates,
th
the

t Vesations will beo gremted in ssesrdamee with established Compamy

sush poliey ae indicated in ippendiz *F" harein.
whish they beld.

e
fteon (18)
late werlnr will be paid

will mot

« 3ot loss than five cemts (8¢) per howr more than the rate for the

m
not eovered W

werksrs or amy weriars oa the esmtimmous shift pumehing late, i.e., after

different type of mrk my b elassified at the diseretion of the Compamy.

asser
oas
in cnne of @lspwice
hour premium for cash hour werked.

») All empleyess working om might shift 7 P.N. t0 7 A.M. will be paid five cemta (8¢) per

b) Aay Predwstion Werlne Class A" o Olass "J" tramsferred st his own request to a

[




The

A weper

It is understoed

The dedustions shall be made

the total amount eellested remitted to the Fimancial Sesrctary

Foundry
dmmmmmnnmammu“
astivities and to direst ite werking forees, to Feorgazise,

This body to mset om A cammen

shall be negotiated by a duly eonmstitubed
the Conmittas. Sush Chairman must mnot be sstually

than eight () members, which membership will
the Perity Committes shall be fimal aad Madiag

4 s Where sush chamge in working hours is duws te
ecomtrel, the smployees shall not be emtitled to reseive
a8 be smthorised by the emplayee
Youndry Werker's Unionm.
sum as may frem time to time de assessed by the
by Managemswt.

reguler howrly rate to eompensate them feor treme~
comstitution for gemeral umiom purpeses omly
he fumetions of this dody.

8 oF entrance fees.

%

L
by
Secretary will alse be elested, who will resord all mizmutes

Worker's Union after whish all Cempany responsibdility

less

asgigned %o the office of Beeretary,

and
sush
to it
ut

govera

spute same ean be takem up by Shop Committee to the Parity
elested by the lLabowr Bargaining Agemcy im the Plawt amd
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elmek off
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conad sting of
will be

The Company, at fis diseretion, my pay any employee at & rate

for kis or lor classification provided for im this agresmsmt.
established,)
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will be appeint
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t
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Committes which will, if 1% sess fii, take the mtter befure the Purity
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and shange classifisation of employses, provided the Compeny shall not use suwek rights
eovadie poniority er other rights provided for ia this Agresmwi.
his
s

sloes, dishani eny depariment or gesticm theresf, and imsluding the right te Mre,
suspend, disclurge, lay-off, premste, demote and tramsfer employees, measure their wemk
ﬂ"hm”)ouotﬁm-'u&lﬂhtwmwthm--to
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3 Semierity Status shall be established after a peried prodatiss of six

and shall be effestive frem date of eapleoymemt. A list of employees siall be
maistained, drawn uwp scoerdimg to date of kire and by depertment to establish such
senierity status. If, hewever, a man is tramsferred by the Compeny from one department
to amether, this men may claim semiority im the department he has been tramsferred frem
if he oo desires. However, in the case wherein a man has heen transferred from ome
department o amother at his own request, such employee will at the end of a peried
not exsosding tires mimths, asquire semiority status in the new department.

understoed that offisers, delegates snd members of the Parity Committos will held
rights over all others im their departmest during their tenure of office and
tesmre of office they shall met de discharged exeept through the Parity
v

and equal ability skall be favoured with werk before mem of lewer
thelr respostive departasnts, Ispleyess shall be rated and grouped
ability, each employee holding semierity im his own and lower rated
evant a refmotion im staff affecting am employee in ome group, he may
fisation and claim semiority rights in a lower rated eategery
one Ho may not, however, claim semierity rights over an emplayes
a higher classification.

=y claim ssnierity ever a worinr in amother ocscupation in the seme depart-
preves egual ability sad lomger servies,

a redwetion of staff, Uniom members shall be retaimed in preference %o
uot Union members; all things being equal.

have the privilege of employing sny workmen incapasitated by ressem
4y or adveamsed age at & wage rate less tham that specified inm the
o BSush wvage rate shall be determined by the Parity Committes,

‘leaving the company tesporerily and dosiring to retain his semiority mmst
abgsnese

. hihlmofch“luﬂihy

By ome month fer eash year of service.

shall be the basis for ealeulating semierity and shall be

of § days vitheut Just ssuse er if e apleyee belmg laid off fails
te report for werk seven (7) days after being rosalled.

Abgense due to lay-off which comtimwes for mere than ome year.

Absance due to disability for more tham the allowablo time as imdicated
in Glamse 15 (g). Exsept those employees imjured while om duty they
shall receive eredit fer contimuwous serviee until the termimatiom of
the peried that statutery compemsation is payadles

¢) Amy waamtherized slowdewns or wmemtherized strikes will result in less
of semierity By the employees somsermed.

worker is leid off, dme to lack of wark er redustion of staff, and requests that be
a lower Tated sategery of his cesupation, im erder to aveid deing

werker will be reinstated inte the Ligher rated categery from which be
laid off bdefors workers who have beem laid off are resalled irrespestive

-*ﬁhﬂlonmmmﬁmnmumnnn-m-?
o direst relative of any foremsn may bDe kired to werk for kim inm his owa departmemt.
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BALIFICATIONS EECESSANY FOR CLABSIFIED AND GR DOCUPATIONS
H:-hw'hnw experienced im the werk of his speeifiec

tiom snd sam perform amy eperation persaining to his elassification with
a kigh degree of sccurssy, produstivity amd skill without directiom from others aad
esm work direetly from drawings and/cr specifieaticns if his cccupation eells for same.

"Iie An employee who is experiemced in the work of his classification and emm
say Sype of mederately &ifficult work with a high degree of accurasy amd
skill, but has met the preductivity te warramt a Class "A" degree.

in explayee with a limited emoust of knowledge snd experienmce ia his work

direstion and supervisien snd has mot the ascursey, produetivity, skill and
initiative to werrant being classified uwpward.

@reding vill be dome ia sscerdamee with the lemgth of servise,
] y ani dopartment requiremsmtss

@rade ) = An enpleyes whe has had at least thres years' experiemce in the escupation
and esm perform his duties with scowresy, effieiency, reliability and a mipimm of
direstione

Grade 8 = An emplayees who has bed st least ome year experience im the ccoupation amd
whose predustieon ability is sueh as te warrvamt the grade.

S = ia euplayes whe has had less them three months' experiemce in the departammt
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waek in eay
as geaeral
ears, or axy other miseellepecus werk as dirested.

i

tiat & job evaluation cnd predustieon bozus plam will be instituted as
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the rate carned em his proviews shift.
saffer a redestion in kis rate iy reasem of offeeting this deevee.
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M i mem
Ratea per howr

Minimm
Graded

1

i nderm
Tates por sour  Rates per hour
<80
108
1.8 1,07 1.0¢
1,48 1.0 1,04
1.13

9
1.15
1.18

:
:1 1

_ i |
__m_ “_ i

k.
worksrs ou pless verk will svoaive 104 per Dosr for esed biww \arlnd

4o repair or cleam 01l Tamks will reeceive a premiwm of half their regules
wark

YPET o 8
Assb. Opere :
26peive on O.E. Parance shall mecive 10 per howr premium uoless sush werk e "
o
100

en plece weuk basis.

:—m“ummnmmmum-ﬁ per hour vhils emgaged

y yeed
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apply te the warkers basie rate:
fer every hour werked. In the visinity
Premiums are net

chockers, grinders, cutters and wellers %o
r every hour of work.




one ecapany plant %0 smother ot
be calsulated as contimuens
Mg total earnimgs, Jume to My in the

ag

frem
servise shall
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for eamse, he shall be paid 8% of his earnings in
mmumnmﬁa- at the time of his separationm

i
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has bhad one menth employment immediately prier to his separatiom.

an employes
l-o-ut
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Two Wesks' Vasation with Pay

ted with a

Be m If am employees leaves the service of the e
(=3 god far camse bafore Jume lst in the ecurremt

mpany of hig
yoar,
1
upéred amd fifty (1,380) days’

and whe cam be comsidered as siill

during the surremt vasatiom year,
Payment of such veeatieam
the Vorimen's Cempemsation

die while in the empley of the company, his estate shall

earnings in the eurremt vasatien year.
This clemse will remain in effeet until changed by Compamy's regulatiomse
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amd
48 of s
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Er “

will ferfeit kis eligibility far two weeks' vacation with pay and wi
that ancust dwe him unier ths Ome Week Vacation Peliey.



If an employee werks 4

An employee works 5 mowthe and
and is laid=off for 3 momths be bas 7 momths seniority.

If it is desired

% substitute smotler day in lieu of the statwbery

apd a w
1
shall be emslusive of the Sundey or mbstituted Sunday, suveh employee
n receive siraight time for the substituted statutoary holiday if met
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n-v
s Day
Dey
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ehall spply:
should exseod am empleyee's service, semiority will awbe-

If the serviee exeeeds the layeff dwratiom, semierity

il 3 i m
i il m_ il m“m m_m il m

B # & L e h

d from date of hirve. e.i.

(If an eployec @it or is diseharged for causs, semicrity
for 4 months no semierity is built up.

ssoumilated to ks~ severamse with the Compamy will be canseelled.)
yoars serviee the
n' w
matieally be camselled.
Iﬂl\o
p-
h!-ll..Mdlilmi
I'-hutthnuit-y holideye
tims and ome balf 1f worked.
No elain for uspaid holidays will be acespted after a 30 Say pemicd,

the OCempany.

.om




the plant without awtherity.
ses undor the influemse of liguer.
m er imsulting language to superiors.

her them your owm.
s premises while knowingly suffering frem a

or rmning raffles without permissiemn.
distriduting hand bills or other Dulletine om

lgt effemse for sash individual infrastion - a written waraing or a tires

day lay-off maximmm depending
wpon elrcwmstanses.
2ad offense for each individual infreactien - § days layoff mimimm,

Srd effenss for eack individwal infrestion - committed within six momths of
first offence - discharges




