


Agraoment, hetween
INTREAL LOCOMOT.V
and

BUATD ST ILWORTS OF A< TICA, Col.2. LUCAL 4529
(Hourly "a%ed wplovees!

l, Parties to tils siroemsen’ shall be MONTRUAL LOCOMO TN L1'‘] 'ED
1] L]

"The Coapany" rnd the

Loniue Tolnte, ‘o treal, hereinaftor reforred Lo na
ONITED STREELLORK™RS O "WTAy C.T140., LOOAL 4539, Longue Poir tnd, ‘ontreal,

hereilnsfter referrad to rs "T™he Uni n",

2. LLOF¥SSIONAL JURISDLSTION

This egreement apnlies to all emloveas hire! nt sr hourly re«te, oxcept
forenser, pattarnmakers, ats*ionary “neineman, firemen snd helpors 11 “he stean
power nlent end muirrds, enploved by 4he omeny.

i UGN T

(a) The “omnpary hersby recognizes tist “he Union hos been luly certified
under tne "Lubour lelaticns Aet" (/.7.4. 1941, Chapter 162a' np sole bargaining
egent for all 1.s ew loyees hired st en hourly rete » OXce % foremnen, psttornmakers,
stationary enginemen, Tlremen and helpers in the steasn power ident, anl guards,
enployed by the Coapany.

(b) The Company will, during tie %orm of this agreement, Lonor an
autiorization by #n emloyre for tia deduction ard resitterce of e repuler monthly
dues in accordance with the ongtitution, Hy-Laws sand Tegulstions of tue Unionm,
Sueh en suthorizetion shall only be revoeable by notice Lo the o ipany within
thirtry (30) das rrior ‘o ‘he ex iry iate of the Agreement, futhorizations and
revocations sisll be aipmd Lr tapli~nte by *he ev lovna corserned nrd properly

wvitne 'sed,

Wi os
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lhe Company shall remit dues collected to the [reasurer, Local 4589,

United Cteelworiters of Anerica, on or before Lue fifteenth o esch nonth, It

shall name the employees from whose pey dies were deducted and it shell neme the

employees who hove revoled their authorization sinee Lhe luat remiltance was mnde,

(e) Under the present Kanloyees' Savwings Credit Plan set up by Irastees
appolnted by the enployees of the Com any to sdainlster sueh Sawines Plan, the
Company will honor suthorizetions from an omployee for the deduction from such
employee's weekly earnin s of an suount of two dollars (22.00) per Jeck, sueci
amounts a0 deducted to be remi ted m ntnly %o the preassnt ‘ruat ypany dealpene Lad
under such Savings Plan or to i recognized successor Trist Comnmany earrying on
business in Lhe Clity of Montresl,
The Company erd the "mior sgree that they will not mt any Lime coerce
or intialiete any emplovee %o iniuce him either to accept or to refure Lo accept
Union dues or iployees™ Savings Credit Plan leductions, ey apree further that
they will no* coerce or inti idsate or diseriminste ageinst any amplovee because
he accepts, cancels, or refuses to mccept or nancel his Union Dues or LEmployces!
Savings ‘redit Plan Deduction Autuorization.

it 1s understood and agreed that the Union will Indemnify the Company
end save it Larmless from any and all claims ‘hieh may be made to it by any
enployee .r eaployees for emounts deducted from wages as lierein provided,

CO-OPFRATION

All parties to this apreement hereby mommit themselves to tae fullest
co-operation with ‘he object of maintaining efficiert and uninterrupted ;roduction
in the plent.

5. MANAGEMENT

All the prerogatives of Management, including, but not limited to, the

Management of the Plant and the direction of the working forces, the right to hire,

promoted, demote suspend, discharre or transfer for proper cause and the ripght to




relieve employees from duty because of lack of ork or for othar legitimate
reasong, and the right Lo determine the perts to be manufnetured, the loeation
of plants, “‘he schedule of material production, ‘he ucthods, processes snd means
of manufecturing, ‘he sources of parts, aaterinsls and supplics, tne disposition
of products, the stendards of inspecti m, 1s vested exclusively in the .onpany,
The Company snd the fenagement will not, however, use tne provisiors of tuis
Section for the purposs of diserimination = minat any members of the Union.

Ji' Tidl. 11V JON

(a) ™e Union shall furnish the Company with » 1list of names of members
of the Grievance Comm)ttee and the Union ¥ecutive Committee, also the rames of
ell Shop Stewards, within ten leys after this soreement comes into force,
Whemever any change is nrde in such 1ist the Company will be notified ir writing
withir. three davs o such change. It is recognized by the Union that the number
of Shop Stewards shall be <ept in romsonable proportion to the number of men
employed by the Company snd covered by this agreement, with the total number of
Stewards approximeting 29 of the enployees covered by this Agreemont in each and
every department, [he Company will recoimize the electad o”ficera of tie
ixecutive Committee, part of whom may be members of the Negotieting Committee.
The members of such Committee shall have nnd et loaat two years' servies with

the Comnpany.

(b) The Grievance Committee, consisting of three members, shall be

ptithorized to deal for sll grievances ariging from the polieing of the apreement,
Any unsettled grievances which may be ‘taken to Management, shall Le hendled by
the Fxecutive Commi .tee.

7. GRIZVANCE PROCEDURE

Any disputes arising out of this Agreement, or any juast rsrievance or

misunderstanding which any emplovee covered by this agreement may desire to discuss




or adjust with the Company, shall, notwithstarding tue provisions of Article 5,
be haniled ns follows:

(a) The Steward, with tiue employee, nust take the grievanceeg before the
departmental foreman for se ttlement, JIf no sé.tlement can be nade with the
depertmentsl f remen withir twenty=four (24) hoursa, the Steward will refer the
grievance Lo tLue Grievance Commi tee,

(b) The Grievance Committec mavy ake tie grievance to ‘he Plant Superine
tendent, wic s wve fortv-eisht (48) hours in whien to render his iecision,

(e) If o gettlement ia still not renched, the Orievance mav he referred
to the Union “vecutive Committee ond thereafter mey be presented to Isnagemant,,
at which time an in‘ernstional representative of the United Steelworkers of
America end not more than five menbers of the xecutive Committes muy ve jresent,
Comneny decision will be relessed five (5) woriing lays al"ter the woeting with
the "xecutive Commi ttee, By 'utual epreement t.is time can be extended bevond
this linitation,

(8) All settlements arrived et shall be final and binding on the Jompany,
the Union, srd the emplovee or Toup of enploy es concerned,

(e) It 18 apreed that no nd justmen'. shall Le made on any grievance
unless the grievance has been presented to Management, withir thirty (30) lavs
after its occurrence, However, ngreed upon ed justments, when necesse ry, will

be effective a' tue tine the grievance i presented to the Poreman.

8. ARBITRATION

In the event that no egreement in the settlemon: of grievances is reached
through tie procedure get forth in Seetion 7 hereof, then either part ahell have
F | ’ f Y

the right to aprly for a Board of C neiliation under the provision of the Juebec

frades Nispute Aet (7.5.0. 1941, Chapter 167).




NAMTS OF FOREMEN

A list of rll nemes of foremen, aassis‘ant foremnen snd others suthorized

te { ver {ars : net in a supervisory eapnelity will be given to the Union,

Whemever any are made in any such liet the Union will te notified in
' i v Ta | i " ' ¥ .
writing vwith f eny nyeh change,

lu,
r the periol from Uctober 26th, 1“4, to Decewber

~loyees covered by this ngreemcnt

{iuatment of five cents (5¢) per hour for each

(b) #¥rom end after January lst, 1955, all hourly rated employee

covered

by thir sgreement ahel | pald neecording to the base reten reflocted in Wapge fSeale,

ngonedule A", which is etta~hed to and l1s part of this apgreement,

‘lagaifiention of errmlo rnes betwern verious cleaase: | wihore there

{y more than one class for an ocsupation shown on the wage scale (Schedule A),

shall be lone by the Comnpany, based on %ho akill, resporasibility, initiatlve,

teonnienl knowledpe and experiance neceasary for the

proper performance of the

work resired, along with any other requisites rnd nlso sfter recognizing the

nature of o work sepd tie direetion snd sunarvislon required, 'he Conpany agrees
not to decrese the hourly rate of eny emplovee, excepting i rese of a man
being trgnsferred to a position of lower ecategory or elasalificution., In thet case,
ne will be | the rate corresponding to the prevailing rate in thet catepory or
clagsification snd the Unior shall be notified

in writing of the rete chanpe.

11, HOULL

o c—

+

(a) Reguler hours of wvork shall be eight (8) lLours rer snift or forty (40)

hours rer week, Monday through Friday, es follows, except in tne case of the

Heat Reat DNensrtment:

First shift: 7.30 A.M. to 12.00 Noon

12.30 P.M., %6 4.00 PN

A2 PM. S0 T.45 P.NM,
: to l";.'\JO P

Second shiftt 4
7 M. (I" id lunch




(b) Regular hours of work for t e leat Treet Department shall be
eight (8) hours per shift or forty (40) hours per week, Hondsy tirourh ‘riday,
as follows:

Firat s.ift: 8.00 A.M. to 4.00 P, M.
Second shift: 4.00 P. 4, to 12,00 Midnight
lhird saift; 12.01 A.!M. to 8.00 A.M.

(e) I'agr Lie purposes of tinls agresemont, the firat ghift slinll be
consldered & day suift and e seecond and third shifts shall be conaidered night
shifts,

All day sinift esplovees rovered by this agreement shall be prid
one=nalf after eight (8) hours hove beer worked in one day. Time and
will be prid for t.e first four (4) noura of any work whieh ny be
on Saturdevs,

All night anift ems lonaa covored by this agreemen!, ginll be peld
orie~half after eight (8) hours have been worksd in any one nirht shifts

(d) A1l night shifs, enploye s working on regular

pald & premium o" ten cents (10#) per hour whieh shall he added to their total

weekly earnin-s,

Un the institution of 5.irtg by thie Company not conforalnes to the
reguler hours of work herein provided in this Section 11, the nours of vork snd
application of night shift premlum, if any, shnll be wtually agreod upon by the
Company +nd tue Union,

(e) Any hours in oxcess o €hree (3) hours o' overtime orged

emplovee's scheduled shift sisll be peid for ot the rote of double time,

Saturday work in excess of four (4) hours on that day shall e pald “or at the

rate of double time,




(f) In determining overtime pay, the "excess allowance” suall be
computad ir half-hours, fractions of & half-hour in excess fifteen (15)

.

rinutes being trested as & full half-hour, frections of an
forty-five (4%) minutes being trestbe full hour,
(g) Any employce who nes worked nils scheduled
af'ter leaving Lue plant ghall receive s winlaum
&ni one-half,
(n) No nipat suift empnlovee 8ia be sent home by the

iuring the reguler

without first receiving his

iployee covered by
e Conpany due Lo le
, proviled, h wever, thnat such leck of work is not ] Lo ceuses
control of the Company, incluling strikes, explosion, fire, flood,
, acts of God,
ENIORITY
1. The Compeny agrees tc furnish the Unlon with & 1liat of the employsan
f

re lred by the Company, once every fteen dsys.

eniority rignts of emyloyces shull be Jepartaentsl for seniority

Arn employee shall be considered a emporary emplovee for the first
forty-Cive (45) calender days of his eaplovment and he shell hrve no seniority

rights durin ne seid period, but after fortyv-five (45) calendar dass toe

employee shall be considerei as a reguler employee snd his seniority shall date

back to the date et which he was hired.

4. For seniority purposes, the departments and/or shops of the Plent
are as follows: Hammer, Smith, Boiler and 011 Ref., Cerpenter, Machine, Paint,
Diesel, Stores, Yard, Maintensnce and any other Chops which mev be put into

force during the life of this agreement.




Seniority and recall records shall be mrintained by the Company

and be available to the Unior upor roniest,

['he seniority an ploy e hiras with the Conpany ahel v enlealnted

on tie following basis:

() If 2n emplovee g voluntarily ouit or been lischarpred for
causa and ls subsequently reiired, sarvice will dete from
reiire,

(b) Periods of lay-off or leave of sbsence w ose luration excead
alx montha, ahnll leducted 1n deteraining lenpgth of aservice,

(¢) Serviece while "on loan" to Arsenal recornized.

(1) Serviece with Alco recognized,

(e) Sarvice in arned furces recopnized.

(f) ferviece with Arsensl recognized.

(ir) Cernadinn Steel Tire snd eal Company servioe recoynlzed,

(h) If an omployer poes on sirike, perticipates in & slow-lown
or work stoppnge without flrst exheusting the proeedures for
settlement of Aisputes es set forth in Article 7 of the
present agreement, he will sui'fer loss o seniority.

(1) If an employee fulls to report within seven (7) !nys of ter
ternination of & leave of absence, or after being notified to

report to work following a lay.off, he will suffer loss of

senlority, subject, however, to the provirions f" Paragreph (f).

Section 14.
(1) If, after & lay-off, an eaployee i3 not recalled to worx within
a period of twenty-four (24) months after such lay-off, he will
suffer loss of seniority,
The UInion may make and the Company agrees to diseiss with the Union
any representations to the Covpeny resnecting work for disebled or incapecitated

emplovires bu® this clause shall not be interpreted so &s to meke such matters

subject to tie grievance procedure.




wotly I'eusred,
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LNSURANCE
As of and from January 1lst,
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"
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Laployce  overage
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Unreadable

Unreadable

Unteadable

Unreaisble

Unreadable

Cople cortifide
UNITPD STTHLWORK']

« A, VAhu, secriteire

Signed this 19th
Montreal, uebee,

iay of Junuary,

Unresdsble

John Thoapson
willie Sickini
nrealdsble

T. Docherty

1. Thompson

0P
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CUFATI N

Carpenter - Service
n "

Cerpenter Shop
" n

Checkers

Crane Operator - Overhead

Crane Uperator - Locomotive

Cfane Operator - Auto Car

Electrician Prod.

Engineer - Locomotive

Fitter

APFTNDIX A

Sheet No, 2

(Cont'd. on Sheet No. 3)

BASFE
RATE

81.59
1.49
1.39




CLASS

Filanpger = |inni ot clann

i
~Nd

Gang Leader lion=Prod,

PFabriestlion

i naT

clase

Hept=Tren Ler

clase

re tor at, class

(Cont'd, on 3heet No, 4)




OCCUPATION CLASS

Jitney Driver lat clasn

Labourers 1lst class

Layer-Out lst class

2nd "

3rd

MACIIN'. OPRATORS

Fng, La'le

Hor, Turret Lathe
L] n L

Ver, Turret Lathe (Bullard ypo)
n n L n n

Hor, Boring Baker
L L] "

Tire Boring % Wheels

" n H L

Slotter
L}

Planer
L

Milling Hor.
n

Milling Ver,

Grinders (Cylindrical)

Grinders (Surface) Link % Others
L] L n

n

Ver, Boring Baker
" " "

(Cont'd. on Sheet No, 5)




UL ATION GLASE

lat clann
Jrld n

nawa 1at
Quifrr_nrir o lst
Buffarn lat

Shapers (llor,)

Puneh Uperator
L

Jperator
n

Oners tor
L

nre nllr-n
elding ‘sch.
wmeniniat - lest

x“!'ﬂ'\-' ieehi

aintensance " leretrician

pintenance Fiiter lat clians
L] n : a9 {' n

jeintenance Handymsan

(Cont'd, on Sheet Ko, ©)




Sheet No, 6
BASY
QCCUI'ATLION CLASS RATE

Mointenance Pipe iitter lat clasa $1.69
n n n 1ﬂt n 1.‘)1;

a.l nd 1 * ';!‘
jarker-0ff st 1.39

Material Chaser 1st 1.49

2nd 1.44

3rd 1.39

Millwright % kigger 1st 1.64
n " ] 15t

1.54

1 .44

fotor Mechanic

Oiler

"

Palnter cleas

Pipe Fitter Prod,
Ll

(Cont'd., on Sheet No. 7)




Hivetter (Air) —
" -
(” iraulic) 1nt clnnn
lat "

Int clapgse

Saniblenter

Sotremnan
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"

- : :
ool Distributor

('-”T"-' i. on “heet 3
-




Sheet No,

BASE
RATE

21.39

JCCUE ATI N

Tractor Dirver

1.29

truck Diiver

Wwelder




SUPPLEMI AT AGFEEMONT

“he . resasnt bol.een Lhe parties signed tue 2nd day of
beaanbur, 1952, i3 hereby awonded:

.) 8y uddlng after p.r wraph (b) of Article 10, the
following purapriphs

"(bb) iffective from and after the pay
period comueneing on Jetaber 4 irdy 1953, und
ourlng Lle ters of Lhie a re nent as Liereb)
anended, In addition Lo Lhe axtra thlrty-
four cents (34¢) per hour .ud tle axtra ten
canta (10, / v+or hour referred vo in palngraph
(h) ubove, there shull ba added “» t e total
‘2ekly earnings of all hoirly roied enp loyees
covered by Lals agreement an inoreasse of five
conts (57) ; »r hour,"

y adding to the minlzum rates ,aid met forth 1n
oppendix  "." the suw of "5;" ,ur howr and Y chinging tie {1 u-
re of 6 ¢" uppearlng in «ll of Lhe footnotes to Appendix "y
of the -uld greement to ",9¢" affective from snd after the pay

period eounsnelny Jetober 2)rd, 19533 and

e) By adding afier paragr ;h (b) of srtiele 3, the

follovwing rugraphs

"(a) The Cempuny «ill, during ‘e Lerm
of the Agrao. unt L lwreuy saunded ’ honour
authorizations (in form yrepurad by the Union
nd submitted for u,,rovil by legal counsol

Al #

of L' @ Campuny) [rou un eny loyee:

(1) for the deduetlon wid remitiunce

of the additional puy to which such

wit, loyve 1s enitltled pursuunt to the
provisions of .rticle 10 (bb) (ufver
uit.isiml-'i{n,; of sppropriute tixes thunm,
for the Leriod comrencing Jetonor 23rd,
1953, 'nd endin; Decenbsr dvhy 1953,  he-
reinufter called the "retrouctive pay")
Lo a recognized I'rust Couyuny Qurrying on
business in the City of ‘ontreul under «n
b Loyees' Luvings . Lon Lo be set up by
Trustees to be upp o inted Ly Lhe anp loyses
to adruinister sueh .uvings i'lan, as s-on
@s such retroactive jay is eomputed; and

(11) For the deduetion of n amount




of two Dollura (£2,00) jer veek from
such emyloyee's weekly eurning s commen-
eing with the jay period starting on
Decenmber 25th, 1943, under the sald

by Joyean' Soavings  lun and the remite
tince monthly of aue! amounts so dedue-
ted to auch ‘ruat Com, any or s succes=
gor Trust L“am any.

In the avant that the Company does not
recelve sueh authorizatlon by an employee
for the deduction o ! retroastive pay on or
hafore lecember 24th, 1993, such retroactive
pay shall («fvar withhowiing of sppropriute
taxes thereon) be pald over to Lhe win loyee
A8 800N as the sane is eom uted,”

MONTFEAL LUCOMULIVE wORKS, URITED STAEL JRKERD JF
LIMITED ANKPICA, C.I.0.,
LCCAL 4589

. THOMP SON
UsS.As Rep.

Signed this lith duy of Lecember,
Montreal, uebec.

Cords Celi1pibe

UNLITED Dl WORKilo OF 4MACH

Geie Vian , seerctulre,

(I EE NN NEEEE BN ENRNENEENEEEERESRDN ]




L b TARY AGH

botuoen

‘he Agreament batween th rtlos
of Uegeuber 1957, aui the scheldule of cvee
tione attacho! the eto are haereohy anendeds

I, By addf

rticle 10 of t e cald Agreament U

"I (a) uffective fron anl aft r the pa
amencin, Uetobor 20, 1753 and darin: the
greamant. , oraoby amended, 1. aldit

ni tuoetenths sercont (5.25)

) ) refer.aed to 1 sub=ar !
eployees covarad by thi greenant v
incroave of len dollire {( 10,00)
rato,

I1. 'y ehangine tho maxima and minima = ol uvipes pet forth
the saill schelule of ceccupational claseiile«ti givae

onerl inerease rofer: «d tu in para raph I
hareol,

111, alliing after parap aph (a, subeparuag!

Jticle 10 of the 7 wnt the followin

foglive fru A1y S'tor the Ny arlxl eamongling
e 1953, ani during the torm of thir agree met,
wandel, in aliition to the pemeral inerese
sube=paragrad ( bove, all @inloyee
thic sgreonent will receive ad iltional
ollare ( 2,00) par ont , ;rovided, lhovever, th
itianal Tuo lollare ( 600 ) p o 1 n
1] o0 reduosd b the a-ani % whieh such

s

tal salary meL/a lo unlar & T00 ISy ]

cao the w i n r 1t

L 1 .
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o« MoKkel lar
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SUPP LEMENT ARY AGREEMENT
betveen
MONTREAL LOCOMOTIVE WORKS, LIMITED
AND

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA
UARTERS = MO .

The Agreement between the parties signed the 5th day of
December, 1952, is hereby amended:
By adding after paragraph (a) of Article 3, the following
paragraphs
* (aa) Effective from and after the pay period
commencing on October 30th, 1953, and during the term
of this agreement as hereby amended, the wage rates

referrsd to in paragraph (a) above, shall be as fol-
lowss

Occupation: Rates:

Assistant Chief Engineman $1.80 per hour
L]

Second-class A.B. Shift Engineman 1,7 *»
Third-class A.B. Shift Engineman 1.55
Fourth-class A.B. Shift Engineman 1e43
Helpers classed as unlicensed fireman 1,28
Heating System Enginemen 1.43
Gas Plant Operators 1443
Hydraulic Pump Operators 1.43

MONTREAL LOCOMOTIVE WORKS, NATIONAL UNION OF OPERATING
LIMITED ENGINEERS OF CANADA

WGy MILLER Py DESSUREBAULT

Signed this 5th day of January, 1954,
Montreal, Quebec,




Agreement Between
MONTREAL LOCOMOTIVE WORKS, LIMITED

and

NATIONAL UNION OF OPERATING ENGINEERS
OF CANADA
Headquarter Loecal




AGREEMENT BETWEEN

5% Netre Dame 8t, E; Momtreal, Que,

1, IHE PARTIES 70 THIS AGREEMENT
The parties to this agreement shall be!
(a) The Momtreal Locomotive Works, Limited(herein called the "C ompany*)
and
(b) The National Union of Operating Engineers (herein called the "Union")
2, RECOGNITION
The Company hereby recognizes that the National Union of Operating Engineers
of Canada has been duly eertified for those hourly rated employces employed
as stationary enginemen, féremen and helpers, excepting foremen, in the stean
power plant of the Company,
WAGES, WORKING HOURS AND CORDITIONS OF EMPLOYMENT
(a) The wage rates agreed upon, effective from and after the pay period commen=
cing October 3lst, 1952, aret
QCCUPATION BALES
Assistant Chief Engineman
Second-class A,B, Shift Engineman
Third=class A,B, Shift Engineman
Fourth-class A.B. Engineman
Helpers clacsed as unligensed firemen
Heating System Enginemen
Gas Plamt Operators

Hydraulic Pump Operators




The employees shall be paid furing normal working hours and in the plant ef
the Company,

Fortyw=eight hours shall constitute the work week consinting of 6 days of
eight working hours each, Each employee shall be entitled to one day of
rest per calendar week,

Time and one~half of the regular hourly rates will be paid for any hours
worked in excess of sight hours per day, After an employee has worked three
(3) hours overtime on his scheduled shift, any hours worked shereafter on
that shift shall be paid for at the rate of double time, Any employee whe
has worked his scheduled shift and is called back to vork after leaving the
plant shall receive a minimum of three (3) hours pay at time and one~half,

(e) Any employee required to work on his regular day of rest shall be paid at

double time of his regular hourly rate, except in the case where his schedu-
led day of rest falls on a statutery holiday, in which case he shall be paid
in accordance with the provisions of paragraph 4.

A lunch period occurring in the middle of each shift shall be allewed all afo=
rementioned employees and shall be considered as period of work, providing the
employee remains on duty during the sald lunch peried,

A premium of 10§ per hour shall be paid for all work done by night shifts,
affective from and after the pay period commencing December Athy 1952,
A night shift shall consist of any regular shift which starts after 3:00 P.M,

and before 6100 A.M,

4o STATUTOKY HOLIDAYS
(a) New Year's Day, Good Friday, 24th of May, 24th of June, Dominien Day, Labour

Day, Thanksgiving Day and Christmas Day shall be recognized as holidays with pay

and all employees covered by this agreement, who have worked the required number

of hours on the working day preceding and working day following any such day,




STATUTORY HOLIDAYS (Cent'd)
and have had three months' service with the Company, shall be paid for
eight hours at their regular hourly rate,
Where the employee's scheduled shift falls on a statutory holiday, he
shall be pald at the rate of double time for any and all hours worked
on such days, in additien to holiday pay as previcualy specified in
paragraph (a) of this clause, but if the employee fails to work the
required number of hours on his scheduled shift on a statutery holiday,
he shall not be entitled to the benefits of paragraphs (a) and (b) of
this clause,

DEDUCTIONS

No deductions from wages, sxespt those required by law, shall be made, excepd

with the written consent of the employee, and them with the approval of the

Company,

CLASSIFICATION OF PLANT

(a) The plant in question shall be considered as a first-class A.B, plant,
with a first-class A,B, engineer in charge,

(b) With an assistant chief engineer holding a certificate of not lover than
the second=class A,B, category,

(e¢) Shift engineers shall be holders of not lower than second-class AB,
certiflcate,

(d) Boiler Room fAremen shall be helders of not lower than fourth=class A,B,
certificate,

(s) Helpers to be considered and classed as unlicensed firemen,

Heating system engineers shall be holders of fourth=class A,B, certificates,

under direct supervisiem of the shift engineers,




7. YACATNONS WITH PAX
(2) Employees attaining at least twelve (12) months' service prior te

May 1lst in any year shall be entitled te ome (1) week's vacatiom with
pay at two percent (2%) of the wages earned during the period of service
entitling the employee to his vacation (May lst=~ April 30th),
Employees attaining at least five (5) ysars' nervice prior to May lst
in any year shall receive two (2) weeks! vacatiem with pay at four per=
cent (4%) of the wages earned during the last year (May lst- April 30th)
of the period of service entitling the employes to his vacation,
Empleyees attaining at least fifteen (15) years' service prior te May
1st in any year shall receive three (3) weeks' vacutien with pay at six
percent (68) of the wages earned during the last year (May 1st~ April 30th)
of the period of service entitling the employee to his vacation,
Vacation period shall be granted between July lst and September lst and
the Company shall notify the employees of the exaset date of the vacation
period not later than Mgy lst.
When a statutory holiday falls while an employee is on vacation, such employee
shall in sdditien be entitled to the holiday pay specified in paragraph (a)
of clause 4o
8. MANAGEMINT
The Management of the works reserves the right to hire, suspend, or discharge

for proper causes, and the right to relieve employees from duty because of lack

of work, or for other llagitinto reasons, is vested emclunively in the Company,

provided that this right will not be used for the purpose or purposes of diserimi-

nation against any member of the Unione




SAFETY AND HEALTH

The Company shall contimue to make rcasomable provisiens for the safety and
health of its employees during working hours, In cases where special clothing
pr protective devices are required by law for the protectien of employees, the
same will be supplied by the Company,

COMMITIEE OF THE UNION

The Company shall be notified im writing of the names of the members of a Cem=
rmithee sppeinted by the Union to discuss with the Company Epasimsednnymban ke
Asnddssuss mpshubhenfanpamp any natters or grievances arising out of Lhe epera=
tion of this agreement, and also of any changes that may take place from time
to time in such Committee, All members of the Committee shall be employees of
the Company and, 1f they are required to leave their joobs for the performance
of their duties as members of the Committee, they shall obtain leave from the
chief engineer before doing so.

» SI3PUTES

Any disputes arising out of this agreement, or any grievance or misunderstanding
which any employee, or group of empleyees, covered by this agreement may desire
to diseuss, or adjust with the Company, shall be handled as Iollowsi

(a) The employee concerned may take tha matter directly to the chief engineer
alone, or accompanied by a member of the Committeca

(b) If a settlement it still not reached, the employse shall report the matter

to the Committee of the Uniem in writing and the Committee shall discuss

the matter with the Plant Superintendent,

(¢) All decisions arrived at between the Company and the Committee shall be

final binding upon the Company, the Committee and the employee, or group

of employees concerned,




SETTLEMENT OF DISPUTES (oent'd)

12,

(d) Matters to be dealt with under the foregeing provisiens of this
paragraph shall normally be discussed durimng working hours,

ARBITRATION
In the event that no agreement is reached through the procedure set forth
in paragraph 11 hereefm the parties will endeavour to effect a settlement
through seme agreed method of arbitratien, but £alling such an agreement
as to arbitration, than either party shall have the right to apply for a
Board of Conciliatien under the Quebec Trades Disputea Act (R,8,Q. 1941,
Chapter 167),
SENIORITY
(a) Im all cases of lay-off or increase of staff, the factors of length
of serviece, ability, skill and experience shall be considered, When, in
the opinien of the Company, other facters are relatively equal, lenjth

of service shall govern, This rules shall apply enly te employees whe have

completed at least six (6) months of cohtinuous service,

(b) Semierity rights as established by mutual understanding between the

parties herete shall be respected at all times,




14,  CO-OPERATION
During the term of this agreemeht, the "Company" agrees that there shall
be no lockout, and the "Union®, agrees that there shall he no nlowdown,
strike, or other stoppage or interference with work, until all of the pro=
visiens of this agreement have been emhausted.
DISCRIMINATION
There shall be no discriminatien, {nterference ,restraint or coerclon by
the "Company® or any of its agents against any empleyee hecuuse of membership
in the "Union", and the "Union" will not coerce smployvees inte membership
nor shall it solicit membership, or distribute propaganda, or transuot any
other businese of the "Unionf on the "Company®s" dime, other than as provided
in this agreement,
No Union meeting shall be held, mor Union notice distributed or posted on
the "Company®s® property, which has not been approved by the Management,

A notice board for approved Uniem notices will be providad by the "Company®,

As of anl from December /th, 1952, the Compuny will arrange life {nsurance

and sicknoss, nccident and hospi talization coverages for each individual
employe:, us appear in the sohedule immediately following thins paragraph,
vithout cost to the employec, Coincidental to this coverage the Company will
also arrange through the medium of payrell deductions te purchace hospitali=
zation for his wife and minor dependents , as also appear 1in the attached

sehedule, of which the increased coverage shall be without increased cest

to the employee,




Employee Coverage

Life Insurance

Weekly sccident and sickness benefits,
period of 13 weeks
(Starts first day of accident
and 8th day of sickness)

Daily Hespital benefits,
period of 31 days

Hospital expenses, maximum
Sargical operation, saximuse

(Maternity benefits are provided in
the above omrmls’r

'
i%ﬂe, Children or Both )
)The inereased dependent

Daily Hospital benefits, )benefits are provided
period of 31 days Increased from $4,007%0 "/ . §6e00 Ywithout added cost te
¢ these lemployee, The
Hospital expenses, maximum Increasec from $25,00 te $100,00 )employee will pay
) through payrell deductiom

Surgical operatien, maximum $150,00 )the same amount as
)heretofore, The Cpmpany

(Maternity benefits are provided inm )pays the added costs
the above coverages)




WAGE REQPENING

The parties hereto agree that either party nmay request a reopening of
this agreement for the purpose of negotiating and adjustment in vages
only, under Article 3, Section (a), as at Octeber 30th, 1957,

It is understood and agreed that such request for a reopening must be

by written notice given by either party to the other party to the ether
party during tMe thirty (30) day period prior to October 30th, 1953

The Company will, at the request of the Uniem at the time of such ree-
pening, give consideratiem te ecstablishing a formal pension plan, without,
however, in any way undertaking te put any such nlan inte effect,

LN D T A

This agreement shall become effective on the lst day of November, 1952,

and shall remain in full force and effect until the 3lst day of October,
1954, and thereafter shall remain binding for a further period 6f one

(1) year unless either party shall give written notice to the other party
of termination within a delay which shall not be more than sixty (60)

days ror less than thirty (30) days prior to the 3lst day of Octeber, 1954
SEMIQRITY

(a) It 1s understood amd agreed by the parties hercto that the "Company™
will hire its requirements of stationary engimeers through the "Union"

and the "Union" agrees to supply the required persem or persons vithin

seven (7) days of request,




SECURITY (Cont'd
(b) Should the "Union" fail so supply the required nersonnal within
seven (7) days, then the "Company" will have full liberty to hire in the
open field,
20, NOTICE
Any notice required to be semt to the "Union" hereunder shall be effedtively
given when posted te:
National Unien of Operating Engineers of Canada
Headquarter Local, Montreal, Quebec
Room 10, Monument Natienal,
1182, St, Lawrence Blwvd;
Montreal, Quebec,
and any such notices required to be given to the "Company" shall be effec-
tively given wien mailed tes
Montreal Locomotive Works, Limited,
5781 Notre Dame Stre-t, East,
Montreal, Quebec,
IN WITNESS WHEREOF the parties have signed this agreement at the City
of Montreal, under effective date of the first of November, one thousand
nine hundred and fifty-twe,

NATIONAL UNION OF OP"RATING
MONTREAL LOCOMOTIVE WORKS, LIMITED ENGINELRS OF CANADA

Unreadable signature Aped, G, Balley

Balorraln

—lnreadable signature Do Depguresult
~Had, Niles

Signed this 5th day of December, 1952,
Montreal, Quebec,




Agreenent Between

MONTZAL LOCOMOTIVE WORKS, LIMIFED

and

UNITED STEELJORKERS OF AMERICA, CIO
LOCAL 4590




Agreement between
MONTREAL LOCOMOTIVE WORKS . LIMITED

and

1. Parties to this agreement shall be THE MONTREAL LOCOMOTIVE WORKS, LTDj
Longue Pointe, Montreal, herwinafter referred to as "The Company", and the

UNITED STEELWORKERS OF AMERICA, CiI.O0, LOOAL '590 (salarked employees), Longue

Pointe, Montreal, hereinafter referrad to as "The Union",

2. a0 q o
This agreement applied to salaried employees in he following occupationsi

Clerks except as subsequently referred to
First-Aid Attendants

Office Maintenance Employees

Comptometer Operators

Timeke~pers

Shippers

ixpeditars

Piece-work Checksrs

Time Obeervers

Safety Inspectors

Janitors

Clerks in the Piece=work Department
Clerks in the Drafting and Fngineering Department
Stenographars

Typlsts

0ffice Boys

Clerks in the Purchasing Department
Clerks in the Diesel Renewal Parts

The following clerical occupations are not covered by this agreenent:

planning and Scheduling Department Clerks
Operatinn Clerks

Inspectors

Chief Clerks

Confidential Clerks

Employment Clerks




ale

Persannel Clerks

Clerks in the Sale Department (Uptown Office)
Draftsnen

Seoretarios

qyers

Employees in a supervisory capacity

Clerks in the office of tho anager

Clerks in the office of the Assistant Comptroller

Clerkse in the of'fice of tha Asst, Secretary-Treasurer
Clerks in the office of the ¥Vioce Presilent

3. BECOUIITION

(a) The Company hereby recognizes the Union as having besn duly
certified under the "Labour Relstions Act" (R.5.l. 1941, Chapter 162eA) as
solo bragaining agent for all salaried "lerks, Firste-Ald Attendants, Office
“aintenance 'mployees., Comptometer Operatars, Timekeepers, Shippers, Expediters,
Ploce=work Checkers, Time Uhservers, Safety Inspectors, Janitors, Clerks in
the Plece=work Department, Clerks in the rafting and Zngineering Department,
Purchasing Department Clerks, Diesel ‘enewal Purts Clerks, Typists, itenographers
and Office Boys "XCFPT “lanning anl Scheduling Department Clerks, Operation Clerks,
Inspectors, Chief Clerks, Confidontial Clerks, Bmployment Clarks, Pervonnsl Clerks,
Clerke in the Jale Department (Uptown Office), Draftmpen, Secretaries, cmployves
in a supervisary capacity, Clerks in the office of the Manager, Clorks in the
of "ice of the Assistant Camptrélley, Clerks in the office of the Asnistant
Secretary=Treasurer and Clerks ia the office of the Vice /resident an! Byers.

(b) The Company will, during the term of this agreement, henar an

authorisation by an employee for the deduction anl remittiance of Ris regular
monthly dues in accordsnce with the Constitution, By-Laws ani llegulations of the
Union, Such an suthorisation shall only be revoocable by notice to the Compamy
within thirty (30) dayrs pricr to the expiration date of the Agroament, Authorisatiom
and revooations shall be signed in duplicate by the emplayee concerned and be
properly vithessed..




S o
The Company shall remit dues collected to the Treasurer, local
4950, United “teelworkers of America, on or before the fifteenth of each month,

It shall name the employees from vhose pay dues were deducted and it shall name

the employees who have revoked their authorization since the last remittance

was made,

It is understood and agreed that the Union will indemmify the
Company and save it harmless from any all claina vhich may be made to it by any
employee or employees for amounts deducted from wages as herein provided.

The Company and the Union agree that they will not at any time
soerce or intimidate any employee to induce him either to acocept or to refuse
to accept Union dues deduction., They agree further that they will not coerce
or intimidatécer disoriminate agaimst any smployee because he socepts, cancels,
or refuses to aceept or cancel his Union Dpes Authorization,

4 QOOPLRATION
All parties to this agreement hereby commit themselves to the fullest
cooperation with the object of maintaining efficient vorkmanship in the Company's
offices,
5. MANAGEVERT
All the prerogatives of Management, including but nat limited to the
Managenent of the Plant, and the direction of the working forces, the right
to hire, promote, (emote, suspend, iischarge or transfer for proper cause and
the right to relieve employees from duty because of lack of work or for other
logitimate reasons, and the right to determine the parts to be mamufactured,
the location of plants, the schedule of material production, the methods,
processes and means of manufacturing, the sources of parts, materials and
sup-lies, tha disposition of products, the rtandards of inspection are vested

exclusively in the Company, The Company and the




-‘-

Management will not, however, use the provirsions of this section for the
purpose of discrimination against any members of the Union,
6. S _OF THE
(a) The Union shall furnish the Company with a list of names of

members of the Grievance Committee and the Union Executive Committes, also the
nanen of all Shop Stewards, within ten days after this agreement comen into foree,
Whenever any change is made in such list the Company will be notified in writing
within three days of ruch change. The Company will recognize the elected officers
of the Executive Committee, part of vhom may bo members of the Negotiating Committee,
The members of such Committee shall have had at least two years service with the
Company

(b) The Grievance Committec, consisting of three members, shall be
authorised to deal for all grievances arising from the policing of the agreoment,
Any unsettled grievances which may be taken to !anagement shall be handled by
the Executive Comnittee,

7e ROC 2

Any disputes arising out of this agreement, or any just grievance
or misunderstanding which any employee covered by thie agreement may desire to
discuss or adjust with the Company, shall, notwithstanding the provisiones of
Article 5, be handled ar follows:

(8) The Steward, with the employee, will take the griovance before

the Departmental Supervisor for settlement., If no settlement can be made with the

Departmental Supervisor within twenty-four (24) hours, the grievance shall be passed

in writing to the Grievance Committee,

(b) If a settlement is still not reached, the grievance may be referred

to the Union Executive Commitiee and thereafter may be presented to Management, at




o
which time an International Representalive of the United Steelworkers of America
and not more thanthree nembers of the Kmecutive ‘ommitteo may be present,
(¢) All settlements arrived at shall be final and binding on the Company
and Union and the employee or group of employees concerned,
(d) It is agreed that no adjustment shall be made on any grievance
unless the grievance has beon presented to Management within thirty (70) dayn after
its occurrence, However, agreod upon adjustments, when necessary,will be affective
at the time the grievance is presented to the Departmental Supervisor,
8.  ASBLTRATION
In the event that no sgreement i- reached ' irough the procadures set forth
in Section 7 hereof, then either party shall have the right to apply for a Board
of Conciliation under the provision of the Quebac Trades Disputes Act (R.5.Q; 1941,
Chapter 167).
9. SUPZRVIS
A 1list of names of all Supervisors, Assistant Supervisors and others
authorized to give orders or ast in a supervisory capacity will be given to the Union
vithin ten days after this agreement comes into force, Whenever changes are made
in this list, the Union will be notified in writing threes days of such change,
10. 4AGE3
(a) Employees shall be puid in mccordance whth the bi-weekly salary
scale nov in effeet throughout the life of this agreement, except as followss
1, Effective the first pay period commencing after
October 22nd, 1951 (October 29th, 1951)

all employees will receive a general increase

of twanty=five dollars ($25.00) per month,




WAGES (eont'd)
2, Likewise, the minima and maxima of the bi-weekly
salary noale in all clarsifications 1is adjusted
accordingly.
(b) Enployee olassifications shall be mads by the Company based
on skill, education and ability,
11. PAX PERIQD
All employwer hired on a bi-weekly baeis shall be paid the proportionate
avery second Friday., Overtime pay will be paid on every regular pay day,
HOURD OF QRE
regular hours of work shall be thirty-eight and one-half (3% 1/2) hours

as followss

Yonday to Thuraday- 3130 A,M. to 12130 noon
1100 P.M, to 4145 P M.

Friday 3130 A.,4s to 12130 noon
1100 P.M, to 4130 P, M,

The above hours will not apply to #hop Accounting Clerks, whome regular hours

of work shall ba thirty=eight and one-half (33 1/2) hours per week, as follows:

Monday 7:30 A,M, to 12:00 noon
12130 Noon to 3%'45 P.M,.

Friday 7130 AM, to 12300 noon
12330 Noon to 3130 P.M,

It is recognized that Pirst-ild Attendants will be required to work the regular

shop hours,

All employees working in excess of their regular working hours on any regular

vorking day shall be paid for such excass on a pro-rata hourly basie, determined in

accordance with their monthly salary, at straight tine rate.




Any employese who works on a night shift shall receive prenium of
tem dollars ($10.00) per month over snd his preveiling salary, Overtime work
i# not considered night shift vork,

13, SENISRL
1. The Company agre«s to furnieh the Union with a2 1list of the
surloyees hired or rehired by the Company, once evary fifteen days,

2, Seniority righte of employees shall be departmental for seniority
purposea, \n erployee shall have seniority in his department, providing he is
eapable of performing the dutier in his departwent,

3. An employee shall be considered a "temporary employee" for
the firet three months of hie employment and he shall have no renlority
rights during the suld period 'mt after three months the employee shall be
considerod as # regular employes and his seniority shall date back to the date
on vhich he wvas hirei,

he Seniority and recall records shall be maintained by the Company
and be available to the !Infon upon request,

5. The neniority an employoe has with the Compeny shall be calculated

on the following basina

(a) If an cmployes has voluntarily quit or been discharged

and 1s subsequently rehire!, servive vill dlate from
rehlir.,

Periods of lay=off or leave of ahsences whose duration
axceodn aix months shall be dedwsted 'n determining
length of service,

Service while "on loan" to Arsenal recognized

Service with Aleo recogniszed,




SENIORITY (cont'd)

(o)
(£)
(g)

(h)

(1)

Jervice in armad forces recognised,
Service with Arsenal recognised

Canadian ste.l Tire and Wheol Company service recognized

on the same basis,

No service recognize! prior to 1904 with The Locomotice

& imchine Co, of Montreal, Ltd; predecessor,

No service recognized on amployees taken over by this

Company for prior mervice with Structural Steel Compary,

If an employee goes on strike, participates in a nlow=-down

or work ntoppage without rirst exhausting the procodures

for settlement of disputes as rat forth in Artiele 7 of

the presemt agreement, he will suffer loss of seniority,

If an employes fails to report within roven (7) day: after
the termination of a leave of absence, or after being notified
to report to work following a layoff, he will suffor loss of
seniority, subject, however, to provision: of Peragraph e,
Cection 14.

1f, after a layoff, an employee os not recalled to work within
a period of 24 months ufter sucn layoff, he will suffer loss

of seniority,.

6. The Union may make and the Company sgrees to discuss with the Union any

representations to the Company respecting work for disabled or incapacitated

employees but this clause shall not be interpreted so as to make such matters

subject to the grievance procedure.




lie  DRASHISSALL LAYOFF AND RECALL
(a) Mo member of the Executive Committee or Shop Steward of the Union shall

be dimiesed, laid off, or tranaferred, until his camse has been discussed
between the Union and the Company,

(b) In the event of layoff, the Company shall supply the President of

the Union with a list of individuals to be laid off, If the Union is of

the opinion that an injustice is being done, the case or cases will be

handled as per grievance procedure, outlined elsewhere in this agreement.

If the grievance procedure resulte in the reinstatement of tie employ=e in
question, such reinstatement will be with pay, retroactive to date of layoff,
(¢) In the event of a reduction of staff in the Plant, all Shop Stevards

of the Union shall have top seniority in their respective occupation in their
department, ability providing., All members of the Zxecutive Comnittee of

the Union will have top seniority in their respective ocoupations and oapaci~
ties throughout the Plant, ability providing.

(d) In the event of a shut=down in the Plant caused through any circumstances,
the Company agrees to rehire: first, the members of the Executive Committee

of the Union, and second, the Shop Stewarde of the Union, in the first group
to be rehired in their reapective occupations and capacities, ability providing.
(e) Any emmloyeo may be laid off upon fifteen (15) days' notice before the
layoff of the employeo is due to take effect, The Union will alro be notified at

the pame time,

(f) When re-hired, any employee must report for work within reventy-two (72)

hours after being notified to do so, failing which, except for just cause,
such employee shall lose hire righte to the vacancy open. He shall nevertheless

retain




DISMISSAL, LAYOFF AND R7CALL (eont'd)
his seniority until a1l employees wilh seniority who perform the same
operntion for Jdich e wan rescalled have besn rehired,

(g) MNotice of rehire may be givan by letter addrensed to the last
known address of the employee an! seventy=two (72) hours ahall run from the

close of dny upon which the #ald notice has Lean malled by the Gompany.

(h) In the event it 1s necaessary to rehire employees in any operation,

the Molloving ordar of rehiring eshail bLe adopteds
1. Former smployees previously angaged in such occupation
on the haesls of length of nervieca,
Other employees previously experienced in the same or
gimilar oerupation based on lemgth of service, abilitly
provi iing.
EEOMOTIONS
(a) An employeo with seniority, who believes he 1s qualifiel for more
desirable work in his own dapartment, mist first discuss the matter with his own
Supervisor and he shall have the right, in his own department, to receive promotion
whenever n vacancy ocoure in that lepartment, provided that if, after a reaconable
lapee of time (not execeading thirty (30) working days), an employes so promoted
falls tn perform ratisfuctorily the duties of the ponitien to which he has been
promoted, the Company may romove him from such position and return him to his
former or sn equivalent position,
(b) An emplovee called upon to perfrom higher rated operations than hia

own must be paid according to the rate established for those operatione,




YACATIONS NITH PAY

(a) An employos who hae one (1) vear of service or
mors prior to May lst shall receive two (2)
weekn vacntion with pay,.
An employee who has twonty (20) yeara reivice, or
more prior to May lst hall receive three weeks
vacation with pay.
I¢ 1e underrtood thal am ~wployment termination,
due to laveffs, the employee so uffected will recedve
all vacation benefits due him ot that dete, bared on
servl e renderad,
The vacation perio! shall be granted betwson June lst
and Augunt 3lat and the Company rchall notify the employees
of the exaet date of their wvacation period not later than

lr!!“ll llt.

v L} 3

Nev Year's Day, Good Friday, May 24th, June 24th, Cominion Day, Labour

Day, Thankepiving Dsy and Chr!stmac Day: shall be observed as holidays

vith pey and eny




RECOONIZZD MOLIDAYS (comt'd)

employec working on these days shall be paid overtime, In the cvant of one

of the above-mentione] holidays falling on a Saturday or Sunday, it shall be
sonsidared an falling on Monday ani overtime will bo computel accoringly. Amy
eaployee working on Jaturday or Sunday will be pail overtime for all hours worked,
Ownrtime ae referred to in this ~lause to be oaloulated on a pro-rata hourly

basls letermined in acoérlance with their monthly salary at straight time rate,

The Union ~hall have the privilage of porting noticen on the hoardr in all
departments, after said notices have been submittel to the Munagerment of the
Company and approved, Notinan by ‘anagenant af"ecting the working conlitions

or welfare of amplovecs will be submitte! to the Executive Cammittee of the Union
belore posting, All noticse must be posted by Loth parties bilingually.

15, ICALTIL ARY <~ JLFARD

The Sompany will contimw to make reasonable provisions for the safety and

health of 1ts amploynens during working hours an! t'e Union agrees that it vill
@0 1ts best to have the amployoca coverol by this agreement “ollow all the rules
leid down by the Campany for their safety and health an! for that of their

fell ow=vworkars.
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Effective at the earliest pos-ible date connictent with the attendant
problems in the issuance and complation of application forms and necessary

arrangenents bhetween the Company and Insuwrance Carrier from an overall

Montreal viewpéint, the Jogpany will arrange Uife 4nsurance and additional

sickness, accident an hospitalization ovornpe for aseh individual ennloyee,
without coet to the smployee, which will inelude benefite ar appear in

the achedule lmmediately following t'de parsg raph, Coincilental to this
coverage, each employes vill he given the opportunity throigh the medium

of payroll deduction, at thn rnaw rates a« now vaid, to rurehare additional
hospitulizution coverage for his wife end nminor depandente, ae alao appears

in the attached nchodule,




[ife insurance $1,250,00

Weekly accident and elokness benefits,
period of 1] weeks 20,00 week
(tnelu'ing pregrancy)
€ 14 34

(5tarte lat day of sceldent
and 3 th day of slcknens) [Intire cost
to be bomne
by Company

Daily hospital benefits,
period of 31 aamys
Hospital expenses, maximum

“urgieal oparation maximum

Ve
Dnily Lonpital hHenefite
Hospital expansos, maximum 25400 To be paid
by employee
through
Surglical operation, max!mum 150,00 payroll
(1nelndas pregrancy) lem~tions
The cversgs under the new program above referrcd to will not
beooma ef cetive or control until »1l ietalls have teen complated by

the individual emploves and he receiven formal advice and/or mliey

frorm the Insurance Carrier,




21 D TE ATIO

Effective on the 29th day of October 1951, thim sgreement shall remain in
full force and effact for one year and thereafter shall remain binding for
further periods of one yoar unless either party heraté rhall glve the other
signatory notice in writing of termination within a delay which rshall not be
more than sixty (60) days nor less than thirty (30) days prior to Lhe expiration
of euch one year period,

OCKO
During the life of this agreement, or while ne;otiations of a further agreoment

are in progress, there shall be no strike or clow-dlown on the part of the
memberc of the Union nor any lock-out oh the part of the Company, until all the

provisions of this agreement have been exhausted,

MONTIEAL LOCOMOCTIVE WORKS, LTD UNITE) CTEFLWORKERS OF AMERICA,

10, LOCAL 4590

—Balle Gowngend _Maurdce Gillet

3,0, Venn RaCa

EaRe Gowngand ﬂ. Louls Audet
Witness

Yictor F, Jenren

SIGNED, 12/21/51

COPIE CERTIFIEE
UNITED STEELWORKERS OF AMERICA

P.A. Viau, Secrétaire




lClikUﬁ'uT Bi TH“:‘
MONT REAL LOCOMOTIVE W<ORKLRS LIMITRD
AND
UNITRD O The LdOkKnn ¥ ArvRICA, C.I.0, Loocal 4589
(GQURLY BAT 3 Ml kil

PAMT 1 BASIC GHEe4L T,

Parties to this Agreement shall be MONTAEAL LOCOMUTIVE «OKKS LIMITED,

Longue Pointe, Montreal, hereinafter reforrad to as "The Company"
and the UNITED STELLJOMKLRS OF AMEKICA, C.I.U. Loeal 4589, Longue

Pointe, Montreal, hareinafter referred to as "[i. UNIONY,=

This Agreement applies to all Employees hired at an hourly rate,
except Foremen, Patternmakers, Stationary Enginemen, Firemen and
lielpers in the steam power plant and Gmards employed by " The
Company®,~

LRCQUNITION:

(a) *"The Company® hereby recognizes that "The Union", has been

duly certified under the "Labour “elations Aet,” (R.5.Q. 1941

Chapter 162a) as sole bargaining agent for all its Kmployees
hired at an hourdy rate, exce;t For men,Patternmacers, Statio-
nary Enginemen, Firemen and lmlpers in the steam power plant,

and Guards employed by *"The Cémpany®,-

(b) "The Company will, during the term of this Agreement, honor
an suthorimation by an em;loyee for the deduction &nd remittance
of his regular monthly dues in sccordance with the Constitution,
By=laws and lagulations of the Unlon, Sueh an authorization shall
only be revocable by notice to The Company within thirty (30)
days prior to the expiry date of the Agreement, Authorizations
and revoocations shall be signed in duplicate by the Employee con-

cerned and be properly witnessed,-

The Company shall remi dues collected to the Treasurer, Local 4589

United 3teelvorkers of Amerlca on or before the fifSeenth of cagh month,=
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It shal name the Employees from vhose pay dues were deducted and it

shal] name the Kmployees who have revoked their autiorisation since
the last remittance was made,

It 1s understood and agreed that The lnlon will indemify The Company
and save it harmless from any and ail claims lch may be made to it
by any Employee or Employees for amounts dedueted from wages as here-
in provided.

The Company and The Union agree that they will not at any time coer-
oe or jntimidate «ry Mmployce to induce him either to accept or to
refusetoc acoept Unlon dues deductlan, They agree further t'at they
w111 not coerce or Intimldate or .lscriminate agalnst any kmployee
because he aoccepls cancels or refuses to accept or ocancel his

union duos dedustion suthoriszation,=

4o SQ-QPLIAT ION®

All parties to this Agreement here b comidit th'mselves to the ful-
lest co~cperetion vith the objeot of malntening efficlent and un-

in
interrupted production the Plant,

PP, O AN

All the prerogatices of Management, ineluding, but not limited to
the Munagement of the Plant and the direction of the vorking forees,
the right to ire, promote, demote, suspend (lachazge or tranafesr,
for proper cause and the right Lo rellieve im loyees from duty becau-
se of lack of work or for other legitimate reamsons, and the right to
determine the parts to be manufactured, the location of Idants, the
schedule of muterisl produotion, the methods proeesses and weans of
manufacturing Lhe souroes of parts, materials end supplies, the dis=
position of producis, Lhe sti.ndards of lnspection is vested exclu=

sively in " he Compard" The Cou and the Mana t w t
hown:fr. use the provis onsg of tfg section for The purj «%& 8% 1a-
orimination against any members of "The Union",=
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(a) The Union shall furnish the Company with a list of nazes of nem=
bdrs of the Urievance Comnittee and the Union Emecutive Committee
1180 the names of all Shop Stewards, within ten days after thias
Agreement comes into force, Whenever any change !s made in such list
'he Company will be notifled in writing vithin three days of suah
change, It 1s recognized Ly the Unlon that the number of Shop Ste-
wards shall be kept in reasonable proportion to Lhe number of men
employed by the Company and covered by this Agreement, with the total
number of 8tewards approxi ating 2% of the Employees eovered by
this Agreement in eagh and every Department, The Co pany will recog-
nize the ele€ted Offlicers of the Exeocutive Committee part of whom
may be members of the Negotiating Committes, The membersof sua!
Com:ittee shall have had at leagt two years' service with the Con-

pany, -

(b) The Grievance Comnittes,consisting of three Members, shall be
suthorlized to deal for all grievance arising from the pollieing of
the Agreement, Any unsettled grievances which may be taken to Mana-
gement, shall be handled by the Executive Com ittee.

Any dispute arising out of thie Agreement or any Just grievance or

misunderstanding which any in loyee covered by Lhls Apreement may

desire %o disouss or adjust with the Coumpany shali notwithstanding

the provisions of article 9, be handled as follows:

(a) The Steward , with the imployee, must take the grievance before
the department foreman for setilezt , If 10 settlement can be ma-
de sith the departmental foroman witiuin twenty=four (24) hours, the
Steward will refer the grievance to the (rievance Committee,-
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(b) The Orievance Committes may take the grievance to the Plant

Superintendont, who shall have forty eight (42) hours in which to

render his declslon,~

(a) If a settlement is still not reached, the Crievance may Le re-
ferred to the Unlon Executive Committee and Lhereafter may bLe resen<
ted to Mana ement, at vhich time an Internatiomal represantative of
the United Steelvorkers of Amcrica, and not more than (ive Hembers of
the Executive Comsittee may De present, Company ceclsion vill be re-
loased Tive (5) working duys after the meeting with the fxecutive
Com {ttee., By mutual agreement this time ocan be extendsd beyond this
limitation,

(d) Al]l settlements arrived at shall be final and yinding on the
Company, the Umion and the Employee or group of Imployees concerned.=
(o) It is agreed that ro adjustment shall be made on any grievance
unless the grievance has been presented to Mansgement <ithin thirt)
(30) days after its occurrence, However, agreed ujon adjustmania,
Jhen necessery, will be offective at the time the grievance is pre-
sented to the Foreman,

8. ABGILATI Y

In the event that o Ayreement is reached through the precedure set
forth in ‘eetion 7 hereof, then aither party shall have the right to
apply for a Board of Conelllation whder the yrovisiona of the (uebec
Trades Dispute Act (R.5... 1941 Chapter 167)

9. JAMES OF P aiils

A 1ist of all names of Foremen, assistant foremen and others autho=
rize! to sive orders or to act ln a supervisory sapacity will be gi-
von to the Union within ten (10) days after suoh Agresment comes into

forese., ‘henevar any c'anges are made In any such 112t the Unlon will
be no ified in writi'y within three (2) cuys of any such change.=
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lo. WAGES:
(a) All hourly rates Bmployees covered by this Agreement shall be

p 1d aecording Lo the bLase rates roflected in Wage Scdle, "Schedule

A" which 1is attached to and 1s part of thls Agreement, In addi=

tion % buwe rale Jages per "Schedule A" or plece work earnin s,
as the case may be all hourly rated L loyees asovered by thia
Agreement shall receive and extra nineteen (,19) cents per hour

i J4ages to De added to thelr total weekly earnings,

(b) Bffective the first pay period commencing after Oct, 22 1951
(Vet, 20 1951) in addition to ths extra nineteen (o19) cente per
hour referred to iu paragraph (a) above. there shall be added to
the Wotal veekly earnings of all hourly rates kmployees covered

by tnis Agreement, an increase of fifteen cents (,15) per hour.
(¢) The ¢lassification of Employ»as between various clasees,

<here there is more than one oluss for an occupation shown on the
wage scile (Schedule A), ghall be done by the Company, based on
the akill responalbl.ity, Initiatlive, technicel novledge and
axperisnce negessary for the proper performance of the work required,
along with any other requisites and also after recognlazing the
nature of the work and the direetlon and supervision required,

The Cow, azy agrees not Lo decrease the lhourly rate of any Em loyee,
excepting in Lhe case of a man being transferred to a positlon of
lower catslory or classificaticn, In thal case he will bLe paid

the rate correspojding to the prevalling rate In that category or
classificition and the Unlon shall Le notifled in writing of the rate
change .~

(d) A1l tis above provisions of this section shall net apply to

any constrction Emplpyces covered by Urder 1 Chumedd ro, 972
of 1948 orany eppplement thereto or amendment or replacement
thereof ,=
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11 HOURS OF WORKe
(a) Regular hours of work shall be eight (8) hours per day or forty

(40) hours per week,=
Monday to Friday 7.15 a,m, to 12,00 noon
12.30 p... to 3.‘5 Po-o
All day, shift Employees covered by this agreement shajl be paid time
and one=half after eight hours have been worked in one day, Time and
one-half will be paid for the first four (4) hours of any work which
may be required on Saturday,-

(b) Night Shift, Hegular hours of work shall be eight (8) houre per
night or forty (40) hours per week, as followsi-

Mondzy to Friday 3445 pelty Lo 7,45 pem.
8,00 p,m, to 12,00 midnight,

All night Employees covered by this Agreement shall be paid time and
one-half after eight (8) hours have been worked in one 'ight shift,=
(s) All night Employees working on regular night shift, shall be
paid a premium of seven (0,07) cents per hour, which shall be added
to their total weekly earnin s,-

On the institution of shifts by the Company not conforming to the
regular hours of work herein provided in Section ll, the hours of
work and application of night shift premium, if any shall be mt'tually
agreed upon by the Company and the Union,-

(d) Any hours in excess of three (3) hours of overtime worked on
an Employee's scheduled shift shall be paid for at the rate of dou-
ble time, Saturday work in excess of four hours (4) on that day
shall be paid for at the rate of double time,-

(e)En @etermining overtime pay, the “"excess allowance “ shall be
computed in half-hours, fractions of a half-hour being treated as

a full half hour,=

(f£) Any Employee who has worked his scheduled shift and is called
back to work after leaving the plant shall receive a minimum of three

(3) hours pay at time and one-half,=
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(g) No night Employee shal. be sent home by the Company due to
lack of work, breakdouns, ote,, at any time during the recular
working period of Lhe night shift on = pay without flrs. receie
ving his jay.- :

12, ARRIVAL 4T . ORES

Any em;loyee covered Ly this Agreement, having worked less than

t irty (30) hours in a week and who ls called to vork and then

sent home by the Company wue to lack of work, shall be ared!ted
with three (o) hours pay. If such emloyee has worked more than
thirty (30) hours in the week, he shall, :nder such elrcunstances,
be aredited with twe (2) hours pay.-

A2a SEUICRITY,

1. The Company agrees to furnish the Union with a list of the En-
jloyees hired or rehired by the Compary, once every fifteen days,-
2. Seniority richts of Employeea shall be depar Lmantal for sehio-
rity jurposes.-

3, An employee shall be considered a Lemporar) lnployee for tLhe
first aixty (60) calondar days of his employment and he shall have

ao senlority rights during the sald perlod, but after slety (60)

calendar days the Em loyee shall be considercd ag a regular Pmplogp=

ce and ' 13 sen ority shall date back Lo the date at which he was

hl"d.-

4e Vor senicrity purposes, the Departments or Shops of the Plant
are as follows: Hammer Smith, Boiler and Oil iof,, Plate Fab,,
Carpenter ifachine, Palat Diesel, tores, Yards, Malutenanes and
any other, ‘hops which may be put in foree during the life of this
Agreemont, -

e Senlority and recall records shall Oe maintalned by the Company
and be available to the Union upon request,-
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6, The seniority an Employee has with the Comjany shall be calou-

lated on the following basisi~

(a) If an Smployee has volunturily quit or been discharged for
Gause a'd is subsequently rel ired, service will date from
I‘-‘:hir&d."

(b) Perio.s of lay=aff or leave of absence whose duration exceed
84x months, shall be deducted in determining length of ser-
Vic&."'

() &ervice while on loan to Arsenel recognised, -

(a) Service with ALLO recognized,

Service in armed forces recogniged.

Service with Arsenal recognized, <«

Canadian Steel Tire ana wheel Company service recognized
the same banis,~

No service, recognized prior Lo 1904 with the Locomotive and
Muchine Co, of Montreal Itd, predecessor,e

bo @ervice recoynized on imployees taken over by this Com-
pany for prior service with Strusctural Steel Company, -

Jf an Emplogee goes on Strike, participates in a alow=dowun
or work stoppa e without first exhaugting the | rocedures
for settlement of disputes as sot forth in Article 7 of the
presont agreement, he wiil suffar loss of Senlority,-

If an employee fails to rejort <ithir seven (7) days witor
tha 'amimtimt- f A 308ve of ubsence or after baing noti-
fisdd ., report ?of owing a layeff he will suffer
loss of seniority asubjeot however, to the provislona of
Paragraph ¥, 8eation 14,=
(1) If, afier a layoff, an hmployee 1s not recalled to work
within a period of 24 months after sush layoff, he will
suffer loss of Jenlority,=
The Union may make and the Company agrees to discuss with the
Union any representations to the Company respeeting work for
disebled or incspamcituted Emjloyees but this elause shall not
be interpreted so as to make such matters subjeot to the grie-

vance procedure,~-




Ho Member of the sxecutive Comaillee or Shop Stevard of the
Unlon shall be diswiseed, lay off, or .ransferred until nis case
has Deen discussed between the Union and the Company.-

In the event of a layoff, the Coumpany shall supply the Frenident
of the Union with & 1ist of men to be leid off whieh ghall list
the men in wocordance with departmental senlority, If the Unlon
{« of the opinlon thnt an injustioe is boing done, Lhe cane or

eagne will be randled se per Grievance procedure, outlined alse-
vhere i1 thls Agrdement, I Lhe Lrievance Frooedure results in

the reinststement of the Employee or bm loyees in question, sueh
reinstatoment will be with (ay, retroactive o date of layoff,=-

In the svent of a rucduction of ftaff in the lant, all Shoj
Gtewards of the Unlon shall have top senjority In thelr respec~
tive trade ih their Department abllity providing, All Members
of the “xecutive Lommittee of the nion shall have Llop senlori-
ty in their respeciive trave, Lhrowhout the Plant ability pro=

vidloge."

In the vent o & shut=coun 1r Lhe Flent ceuused throwsh anmy
olrcumatsnces, the Company agrees to rehirej firat, Lhe lenbers
of the ~xegutive Committee of Lhe Union, anc second the _LoO|
tewards of the !mion in the first gMoup to be rehired in Lhelr
respective Lrade, abliilly providlng,=

Any Lmployee Lo be laid off, enhall receive seven (7) days notlce
before tha layoff of the cmployee is due Lo taxe elfect, ihe
Union will slso be mnotlfled at tne same Lime,=

when re-:lred any «mployes must re ort for vork within seventy
tvo (7<) h urs after being notified to do so, folling whieh
except [or Jjust cauae, sueh usin.loyee shali lose nis rights to
the vacuncy open, e shall nevertieless retain his sen . ority
antil oll employees with senlurity who perform Lhe same oporea=
tion for whioh he was recalled have been rehired.-

Notige of rellre may be given by letter addressed Lo Lhe 1l st
known address of the Lmployee and seventy=two (72) hours shall
run from the close of day pon which the =aid notice hes been
malled v Lhe Coapany.=

If, aftor a la off, the Lmployees of the Lompany who have been

laid off are rehired, by the Company, they shall be renired on

Jritten notice, a eopy of whieh -hall be sent to the aoretary

of the Loeal !mion, on the basis of seniority except i~ cases

Jhore any Jjunior imployees im in the opinion of the rForuman, of

gsuperior ability and effielsney, in wnich case the Company may
of rmrl;'hl’r'lrr ur::o 3 ﬂ‘\:‘:i*;;;‘r hm'?:l%;a%r;' t.m} i'g;'ié : na‘iﬂﬁ 4 3!':%151’1? b S on grounds of
reagon an! equity. In the event of any departure from the se  iority princijple above
enunciated, the senior amployee in whose place a more Junior smployse nas been rehired
shall have the right Lo loige a complaint under lhe provisions of article 7 hereof,=
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In the event of an increase in the number of Employees in any
operation, the Company shall be entitled to transfer any Employee
to such operation provided that he has as much length of service
as any “ormer Em;loyee antitled to be recalled to such oparatlon,=

In the avent that 1t is necessary to rehired [mnloyees in any
operation, the fol ouing order of rehiring shall De adoy tadi-

1 Fermer Employees engaged in sush oporatlon in thelr
respective departments on the bamia of lencth of sar-
vice,~

Zo Jther smployeea previoualy exjporionced in the sane
or similar operation based on length of aservice,
ability providing.-

When an Lmployee 1s transferred from one divislon or shop to
anotror for any reason, there shal ‘e no loas of length of
service nor shall be lose his meniority standing in the pre-
vious divislon or shop, nor shall the Employee's accumlated
senlority in his former divialon or shiop be pluced to his
standing mtll one yesr has olapned in his now dlvision or
shope~

an seployee with senlorlity, who belleves he 1s qualified for
more Aesireble work in hils own shop, must first discuss the
matter with his oun Foreman und he shall have the right, In
his own department, %o receive promotion whenever u vicaney
occurs 1. that de, rtmout provived that if after & reasons-
ble lapse of tinme ( not mxceading thirty (20) worklin: days.)
an smployee so promcted fells to perform satisfactorily the
Autims of the position to which he has been promoted, tre
Company may remove ' Lu from suenr positlon and relurn him U
hia former or an equivalent position,.-

An Employse called upon to parform highsr rated operations
than his own, must be pald sccording to the rate establlished
for those opamtions, =

16, PAY PrRIQDS

(a)

The Com any agrees Lo pay all day shift Lmployees covered by
this Agreement, each Friday hotueen one o'closk p.m, and quite
ting time, witi the exception of the plant being closed, In
the latter O0aS®, _he pay period will be the previous day bot-
Jeen the same hours.=

The Compeny agrees to pay all night shift Fmployees when en=
tering the plant on Friday night with the exception of the
Mant baing closed, In the latter cuse the pay perind will
be the previous night at the same hour,.=




17, YASATION 4ITYH PAY.

(a) Bmployoes sttalning at lesst tualva (1<) months servies prior
to May lat in any year, shall be entitled to one (1) weok's
vacatlion with pay at two percent (2%) of the wages earnod du=
ring the period of servieces entitiin’ the Fmployee to hin vioa-
tion May lst Aprll 20th,)

Employe~s attaining at loasl flve '_5) years service prior to
May lat in any year shall renaive two (2) wealks' vaoati YARA
puy at four jercent (4i) of the wages earned dufing the last
year ( May 1st April 30th) of the perlod »f mervice antitling
the omyloy o to hia vacatlon,-

vears
Bm loyees attaining at least 20 (twenty) service prior
to May lat in any year shall receive three (3) weaks( vacation
with pay at six varcent (64) of thn wages earned durlng tha last
yoar (May 1lst April 30th ) of the perlod of service enti'ling
the Employee to his vaecation,=-

Vaoatlon period shall be ygranted netween July lst and .e Lomber
1st and the Company shall notifv the Ymployees of the exact date

of the vamsitlon pariod not later than May the lat,.-

G Jo2D HOLIJAYS,

Nev Years' Day, Gooa Friday, May <4th June <4th Deminicu Dmy, labor Day
Thanksgiving Day and Christmas Duy shall be observed as holidays

and any Zaployees working on such holldays shall be paid double

time, /1) Sundnys 3hall Se oheerved as holidays frow 12 U'elock

midal bt on Saturday untl! 1< ¢'slock midnight on Sunday and sny
Emnlovee vorkinz sn Sunday shall be paid doublae time, In Lhe

avant of one of the above mentic-ed holicays fallimg on Sunda;

1t shall be considored na falliy; on Monday and overtime shall

be co puleu accorolngly.=

(b) Ne« Year's Day, Good Friday, May .4th June 24th Dominion la,
lahor Day Thuerka iving Day and Christmas Day shall ba ohaerve
es holl ays with pay at the Emplcyes's hourly base rate per
"Sohedule "A" plus the extra ,34 centa per hour referr«d %o in
Seetlon lu Clauses "A" and "E" of this Agreement providing that
the Imploy e has worked the required nurmber of hours on the Jorking
day preceding an. the werking dayfollowing any sueh cay,<
Any Emy loyee who works on any one of thase aight (8) holidays
with pay shall be ;aid double time and have a day of!f witl
ir the folloving week,=
Ifthe linlidays fails on Saturday eligible Zmpl-yeas shall recelve holiday
pay previdad they have workaed the 1nst nreceding ssheduled work day within the worx
week in which the holiday falls, and Lhe next sacceedingwork in t o Pellowing
work wesk,
(e) Any Em loyee workihg on one of the days wentioned in sub-section "A" or "B"
o thils msection shall be entitled to one=half (1/2) hau® for Yunch for whisch he shll
be paid provided he has complated four (4) hours of work on that day,

Jn_‘,'

L
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The Union shall have the privilege of posting noticecs on the
Boards in all Departments after sald notice has been submitted to
the Hanagement of the Company,=-

All such Notices shall be subject to Management approval, Hotlces
by Mansgement affectin. the working conditions of welfare of er-
ployees will be submitted to the Executive of the Union “~fore
posting, All Notices must be ;csted by both partie  bilinguslly

The Company shall make reasonable provisions for the saféty and
health of its Employees during working hours, In cases vhere sp-
cial clothing or protective devices are required by law for the
protection of the Employees, the same shall be supplied by the
Company, and shall be properly utilized by the Employees,~

Effective at the earliest possible date consistent with the at-
tendant problems in the imsuaness and completion of application
forms and necessary arrgngements between the Coipany anc Ingue

renee: Carrier from an over=-all Montreal viewpoint, the Company
will arrange Life Insurance and additional sickness, accident
and hospitaliszation coverage for each individual Employee, with-
out cost to the Employee, whieh will include benefits as appear
in t:. Sbhedule im mediately following this paragraph,

Coinoidental to this coverage, each Employee will be given the
opportunity through the medium of payroil deduction at Lhe same
rates as nov paid to purchase additional 'ospitalisation cove-
rate for his Wife and Minor Dependantes, aus alsoappears® n the
attached Scheduls.~




LIFE IN3URANCE $1,250,00

WEELLY ACCIDENT AND SICKNESS BENERITS,
PELRIOD of 13 weeks, 0,0 week
(Starts lst day of accident
and 8th day of sickness, ENTIKL COST
TO BE BOKM
BY COMPANY,

DAILY HOSPITAL BENEFITS,
PERIOD of 31 DAYS,

HOSPITAL EXPENSLS, MAXIMUM

SURG ICAL OPERATION MAXIMUM

DePENDENTS,
Hw_ﬂ.-_g” .
DAILY HOSPITAL BLUEFITS, $ 4.0 TU Bk PAID BY
EMPLOYZE THROUGH
HOSPITAL EXPENSES, MAXIMUM 25,06 PAYROI L. DEDUCT ION,

SURG ICAL OPERATION, MAXIMUM
includes pregnancy, 150,00
The coversge under the new program above referred to will not become,

effective or control until all details have been completed by the in-

dividual Employee and he receives formal advice and / or policy from

the Insurence Carrier.-
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IT IS HERKBY AGHRRED AS FOLLOWSi=

That the present produetion incentive aystem, principles and proe
cedures hereinafter referred to shall be incorporated, embodied
and merged into the within contractual obiigation betueen the
Psrties and shall remain in force and effect during its term,-
The Incentive System, as aovered iy this Part 11 of the within
AGRESMENT, shall embrace only hourly reted Employees except GUARDS,

The functional and primary basis and controls of the Plan are two-
fald ,

The agreed - to direct labor costs will control and be inviolate
throughout the life of the contract except es provided in ‘'ara-
graph V of this Fart 11,-

The necessary objective of reducing Plant overhead costs to a
stated maximum overhead figure, whish is to be held confiden~
tial and is specificelly coveresd by an interchange of corres-
pondence on event date herewith between the Company and the Pre-
sldent of looal 4589, United Steelwvorkers of America, C.I,0,

is by this reference maede a part of the within AGREEMENT, It is
understood and agreed that the Union = Management Committee's ne-
gotliationas pertaining to indirect labor and ther indirect ex-

penses are limited to such accounts as invelve labor, shop hour-

ly rates Employees equipment or consumption of Meterial and ‘up-

plies in Overhead Accounts used ih the Shops which are normally,
of primary concern to the Unlon or its Members for exemple, secounts

35, 36, 38, 41 42 43 45A 51, 61 and6d .~
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111, Under Item 11 (a) it is agreed that the econtrolling eowpetitlive
direct labo' figures for 'he Company's ma jor products are as
fol ows:=
PRODUCTS,
660 HP, STANDAKD SWITCHER,
1000 HP,STANDARD 35w ITCHER,
1000 HP RUAD SWITCHEK, TOTAL DIRLCT LABOK FIGURE
1600 HP ROAD SWITCHLK,
1600 HP ®"A*  UNIT (Note: Figures not whown,)
1600 P "B» UNIT
The actual figures, wvhich are held confidential, are specifical-
ly covered by an interchange of sorrespondence referred to under
Item 11 above, between the Company and the President of Local
4589 United Steelworkers of America, CIO which by this referen-
ce is made a part of the within AGAERMENT, Only respective
total labor figures are shown, These flgures have been broken down

for easgh Pepartment In the Plant and adjusted by the perventaye

necessary to meet the ccmpetitive fipures reflected above., These

adjusted figures will control inthe respective Dopartments for

all operations and compenents, The over-all total competitive
Jabor costs per type of lLocomotive as whoan above ghall in no
event be exceeded,~

Under Item 11 (b) it is agreed that the new instituted acerunt
allowances for each respective shop shall control and be invio-
late throughout the term of this AGREEMENT, However, notwithatan=-
din; this limitation and in the event of unusal situations, stch
as & change in Plant facilitles, operating conditions, such allow-
ances may nevertheless be subject to negotiation by the Union ~

management COMMITTRE,=




- 16 -

All controling labor pkices, overhead al owancew eto, as esta~
blished will not be chanyed during the term of this AGREEMENT
except where less work results from alterations in dealyn of jartas,
assnsmblies or sub=assenmblies or deletiona thereof, or installa-

tion of new equipment, tools or fixtures or changes in manufactu-

ring proceduras, In sush cames, nev prices and / or allovance will

be established in accordance with new price procedure, seetinon
1X hereof,=

(a) Day work and ;iece work Employees affiliated with produc~
tion Shops, and those who aftervord way become afflliated will
be paid only from the Pool marnin's eonalating of plece~-vwork la-
bor and allowances, for thelr rasyective Shops,-

(b) Day work Employees of the Sarvice and no=oalled Day Work
Departments not affiliated with produetion Shops shall receive
dncentive payment based upon the wrighted current sxperience unp
der the incentive Plan, eonputed on the basis of the previous
veek Produstion Shops ' ear: ing jercentage,=

(o) Kffective as of the date of the algning of tAis AGHEEMENT,
all day workers incentive earnings will be governed by the me-
dium of percentage earned by plece workers as reflected in the
following Schedulet-

When plece wvorkers are pald the Day workers will receive
following percentage over base the fol . owing percentage

i, P m.__
15% 5
185 63
21% 7
243 3h
27% LD
30% 10%
and continuing at the rate of one percent (1%) for day wvorkers for
each three percent (3%) of piesce workers,-




Workers in the Production ‘hops are provided incentives, They

share the total lalor jayments i thelr Shops aecording o thelr
base rutes and h urs worked., Any incrogse in produetion por man=
hour, thereby producing more units snd addlng more coney L the
total group earnings, adds to the pay of the dorkers, ihere ia
no celing on earnlng opportunity for produsctive effort, also,
the fLed allownces {or controllable accounts offer an Lncen=
tive to opsrete under s fixed amcunt of woney and encourag

men to vork together interchangeably as a co=cperatlve groy
Jithout regard to osccupational classification on «ll work L
thelr Lhop.

Day workers in the Service Chéps, by s rvicing facliities ote.,
ald Workers lu Productlioa Shops In bulldlig up their total
earni gs. Therefore, every service Lhey can extend through

flexibility and by working together as a co=-operutive grouj.=

to increass the productlo sbhops ' gsecentaye will, likewlse,

egually iugrsase their own Incentlive pay.-

V111l The productiom Incentive Plan will be sdminlstered through 'ne
mocium of a 4Leman ena ement Comulttes. This Comulittee,
will consist of the iresident and one other duly appointed re-
pregsentative of the Unlon and Lo Membera appolnted Ly Manag e=
ment one of whom shall be desifnated by Mans ement as Lhe
Chairman of such Com:lttee, The Incentive System will be adal-
nlstered through the zedium [ agreement reached in thls Loo-
mittee and all important matters negotlated Ly the Union -
Management committee shall be reduced to writing and signed b
the Comittee Merbers and vwillevidence a running record of the

gystem's development and juestions partaining to the proper




V111, CONIINUED.

functioning of the plan. Any Agreement reached and reduced to
writing shall not be inconsistent with the basie prineiples or
“ith the provisions of thls Agreement,

.here problems before the Comuittee cani.ot be settled "y an
lamedinte decision, tha Committee Mambers may eleot Lo sesk
further advice ~r councel, In case of disagreement, the Mana-
vament Chsirman shall make the decision and Lhe matter may be
subjeat to grlevunce progedura,=

When the Plant is in opsration, the time spent by the tuo
Union Kepresentatives sbove referrad to, in administratives
hours worked at the Plant in connection with the Comrittee's
activity shall be pal’ for by the Company, They will be paid
at their bage rate, ;lus weekly productive percentage bonus as
vill be progresively reflected in the Departments to whish
they are normally assigned, The two Union Membuora of the Com=
mittee also shall conform to the rules regulating ncrmeal hours
of work, Overtlme as may be required in administrative work st
the Plant must be approved and authorized by a designated re-
presentative of Management,~

It 1s agreed that plece-work prices for all Hew production and
additions, including newly designed chassis and eomponents, will

be negotiatad, using comparable exlsting adjusted plece=merk

prices where applicable, Labor figures must bc Regetiated agreed

to and signed by Union Hepresentative, Foreman and Planning &
Wage Rats Department before changes are made In plece=work sche-

dules except as herein provided,-




CONT INUE D,

Where comparable adju ted plece-vork prices do not exiat, N .«
piece~work prices will be astablished on a basis that a pisce-
vorker or gang (ncentlve Group will be alile to earm by normal
applied fort under normal conditions, a yleld, of 20% over
eviluated bise rate, The establishment of new piece-work prices
on this basis shall in no way be constructed as a curb or lim.

tation of an Employee's productive effort or as establishing a

celling on incenilvrpliece~-work earnings, IV {5 further agread

that this principle shall not be coustructed as establishing a
ninimun guarapty of plece-work earnings.-

If a disagreement in negotlating a price lu an, Department should
exist after throuyh study and obgervatlon by the Foreman, Union
Representative and Planning ' Wage Rate Uspartment Mepresentati-
ve, 4t shall be referred to the Union- ‘anagement Committes, Union
and Company Merbers of that Committee shall negotlate . an en-
deavor to resolve the disagreemenl and setiLle the price accepla~-
ble to all concerned, In ocsse of sbsclute disagreement of Unlion=
Management Com-ittes, the procedure for establishing ;rieces, as
enumere ted above, will then be instituted and a price schedule

to the Sho;, The piece-worker snd / or gang incentive gro p will be
allovwed this price, and the matter may be subject to grievance

procedure,~




In arriving at the pieco=work labor rayment due in Production Shops
which ¢oos to make up » part of the respective shop's ppol, two

methods wll! bhe used,=-

(a) INVENCORY M.THOU, vhereby in nrocess is detarmined ct the

end of esach pay perind, which total thereujpon becomes a part of
ti gross pool, the "Inventory Method" will pravail and continue
to ba used throurhout the term of this instrument In the

DI SEL OCOMOTIVE rheGTING JHOP

BOILFR AND OIL MRFINFTY SHOP

PLAT: FaBnIUATING ZiHOUP

PAINT SHOP,=

(b) COBPLETION PAYM NT ! THUU, whereby authority for payment for

piree=work ls « Wove order signed by the Foremsn and qualify ins-
peator on the basis of anmpleted sub-assemblien or parts, shal be
effactive throwhout the te=m of this instrument in all other pro-
juetion Shops in the Plant, Because of existing recognized lacenti~
ve Plan provisions and full pavment, work in pro-ess and hacklog of
incomplete productioh will be eoneidered an aseet of the Company

and remain invholate and not ameanble tc turn, in for paymen. through
out the term of this Agreemont,-

At the expiration of the eurrent contraet, the then curr at work

in process or backlog of incomplete production in the respsctiive
departments affected s'all be the sole property of tha Company; the
Union on behalf of itself and Em loyees waivea any and all right
and alaim thereto,-

In either method, all piece=work shall be done and / or compdeted in
accordance with the applicable drawings and specificatlons, appro=

ved by the quality Inspector,-




(b) To this total piece-vork labor, ecomputed by either method,
will be added the monies acoruing from the varlous allovance ag
set forth in Item 1V This total will constitute the r speective
s'op's pool from whioh nll Employses of the Shop will be patd
according to their bame rate.

Group oarninge may be entirely dlsiributed to Emplovers or 1 por=
tion may He set amlile to establish an Employses' acorued payroll
bank, this to be detarmined by the Union Com~ittee, The establishe
ment of Banks 1s strongly urged by the Company, to pormit the equa-
1ization of pay diring a week or period when fever number of ope-
rationn or compdetions are ereditable for payment due teo fluctua=-
tion of schedules, mater al supply, etc, When such naks are e~
tablisheu, weekly peyroll information, prapared by the Aecounting
Department. for review by the Uanlon Com ittee, will inelude amount,
of acerued payroll bank in each respective Department,=

It is furthep mutualiy agreed that the produftion incentive sy 1 tom

as inausurated and where expended may be at a variance with certain

phases of the basis contract ( part one (1) of the within instrue

ment) and such variati-n will not be regarded as a contract viclae
tion on the part of tLhe Company or mion, further that all provi-
sipns of the basic contrast ( part 1 ) except as affected by the jro-
duection Incentive 3jystem ( Part 11) shall remain in effect through=-
out the term hereof, it being further understood and agreed, hosever,
that nothing herein oontained sbrogataes Menagement's rights under
paragraph 5 of the Pasic Contract Part 1,-

( END OF PART 11, )




D
This entire Agreement, Farts 1 and 11 , shall become effoctive on the
26th day of OOTURKR 1951 and shall remain in full force for ome year
and thersafter shall remain blnding for rurther pericds of one year
unless either party horeto shell glve the other signatory notliee in
writing of termination within a delay which shall not be more than
alxty (60) days nor less than thirty (30) days prior to the expira=

tion of each oneyear period,-

During the 1ife of this entire Agresment, Parts 1 and 11, or while
negotiations for a further Agreement are in progress, there shall
be no Strike or ‘lowdown on the part of the iembers of the Union
nor any lockout on the part of the Company, until all the ,revisions

of this Agreement have been exhausted,~

MONLika, JOCOMOTIVE JORKS LIL. UNITES STRELWORKI RS O AMERICA, C,I, ',
——-—J&L—éﬁ-ﬂ-

ieNe TOWNIEND CHARLL.C £ .NT

MAURICE GAGNOWN
Le TAYLOR
STEWARD Ki G
J GLENN ditness, R, COHF LLLD,
Signed: 12/21/51 J.G. THOMP3ON 11,8,A, RKPg,

Copie cortifiée
United Steelvorkers of America,

P.A, Yiau secrétaire.~




QCCIPAT ION.
APPRENTICED 10 1180 hours. lst 6 mos
. 1100 hours = W hours <nd 6 mos

" 2200 hours 3300 hours lat 6 mos,

3300 hours 4400 hours 2nd 6 mos

4400 bours 5500 houra last 6 mos

5500 hours hours Znd 5 mos.

CHIPPLR
L

GRINDE I
o

BRAKEMAN

BUCEE- L,

Base rute 1s isued for incentive calculation onlys

MINIMUM FATES PALD include extra payment of .34 cent per hour referred to in ARTICLE 10
of current Contract but do not include incnontive payments.

( Cont'd, on Sheet Yo, 2)




CCUPATION.
CARPENT:R - SKRVICK,
L] L]

CARPENTER - SHOP,
@

CHECKERS,
a

CRANE OPERATOR OVERHEAD,
" " "

CRANE OPE/(ATOk= LOCOMOTIVE,

CRANE OPECATOR = AUTO CAR,

ELECTRICIAN "ROD,
" "

Base rate is used for incentive caleculstion only,
Minimum rates p-id include extra payment of .34 ocent per hour referred to
in Article 10 of current contract but do not include incentive payment,=

(Cont'd, on Sheet Yo, 3)




QCCUPAT ION,

FLANGER - HAND
" n

Px

1 LX
class

lst Class
Znd Class

GANG LEADER- NON PROD.
. . DIESEL % PLATI
o " PALNT
» » MACHINF.

From 1,10

GAS BURNER,
" "

lst Chass
Znd Class

GUARDS,

1at Classe

HAMMEK DRIVER
-] L]

lst Class
2nd Class

lst Class
2nd Class
3rd Class

lst Class

2nd Clase

HEAT TREATER

Class

2nd Clan~s

Base rute is used Incentive caleculation only.
Minimum retes paid include extra payment of ,34 cents per hour referred to
in Article 10 of Current Contract but do not include Incentive Paymeatas,=

Cont 'd, on Sheet No, 4)

Ist Clase 75

(Cont'd on Sheet No, 4l




QCCUPAT ION.

JITNEY DRIVER

LABOURLZKS

LAYER~ OUT, 1st
" " 2nd
. " 3rd

MAGHDNE _QPKRAT QRS

ENG LATHE Claecs 1,05
n " 2nd Class 95

[
® L ]

HOR TURRET LATHE lst Class 1,00
" " " 2nd Class «90

et
.

VER TURRET LATHE (Bullard dypo) lst Glass 1,00
. . " . . 2nd Class 90

Tl
-

HOR BORING BAKER lst Claass 1,00
" " . 2nd Class «90

» » " 2nd Class 90

L]

S I I EIERY

TIRE BORING & WHEKLS, lst Class 95
" . " 2nd Class 85

-

SLOTTER lst Class 1,00
L] Znd Ch” o”
PLANER lst Class 1,00
. 2nd Class «90

MILLING HOR,, lst Class 1,00
" " 2nd Class +90

GRINDERS ( Cylindriwal) lst Class 1,00
Bsse rate is used for Incentive Calculation only,

Minimum rates paid include extra payment of ,34 cents per hour referred to
in Article 10 of current contract but do not inelude Incentive Pyyments,-

( Cont'd on Sheet No, 5)




Sheet No, 5

Base Min,

Rate Pald

Rate,
GRINDER ' SURFACE LINK & OTHERS.) lst Class 95 1,29
" " " " 2nd Class 85 1,19

DRILLS 1st Class 90 1.2
L] 2nd Ch.' .80 1.14

SAWS lat Clagss «20 124
QUARTER ING lst Claass

BUFFERS lst Claass

E

SHAPERS ( Ver,) 1stClase
™ L] 2rd Class

e
-

SHAPERS ( Hor,) lst Class
. " 2nd Class

e
L

SHEAR OP<RATOR lst Clags
" n 2nd Class

b
L ]

L

PRESS OPERATOR lst Class
" a 2nd Class

34
24,
29
2
24
14
1.24
1.14
24
14
24
14
24

PUNCH OPERATOR lst Class
" " 2nd Class

—

ROLL OPERATOR lst Class
" " 2nd Class

ot ot
L ]

PIPE THREADING lst Clase

(-
.

SPOT WELDINGMAC!!, let Class

—
.

[
~0

MACHINIST % TEST ROOM" 1lst Class

S

X~=RAY MACHINE OPERATOR lst Class

-
.

-
~

MAINTENAINCE ELECTRICIAN 1st Class
" " 2nd Clags

—
L L]
5¥

MAINTENANCE FITTER, lst Class
" . lst Class
" " 2nd Class
BASE RATE is used for incentive calculation only,
Mimum retes pald include extra payment of ,34 cents per hour referred to
in Article 10 of current contract but do not include incentive payments,-
CORT'D ON SHEET NO, 6,




SHEET NO, 6

OQCCUPAT ION, BASE
RATE

MAINTEHANCE HANDYMAN Claas .85

MAINTENANCE PIPE FITTER, Class
" L] Class
" L Class

MAKER OFF Clags

MATLRIAL CHASER, Class
" " Class
» » Clags

MILLWRIGHT & RIGGER, Clags
. " Class
" " Class
" n Class

MOTOR MECHANIC Class

OILER Class
Class

PAINTER Class
" 2nd Class
" 3rd Class
" 3rd Class
L]

PIPE FITTER PROD, 1lst Class
"

1lst Claas
. " " <nd Class
" . " 3rd Class

Base Rate is used for incentive calculation only,=-

Minimum rates paid include extra payment of ,34 cents per hour referred
to in article 10 of curront contract but do not Include lncentive payments,-

Cont'd on Sheet No, 7,~




OCCUPAT ION, S EET NO, 7.
hﬂ. mn.
Rate Rate
Paid,
RIVETTER ( AIR ) Class 95 1.29
RIVETTER ( HMYDRAULIC,) class 95 1.9

RIVET HEATER Class 85
SANDBLASTLR 1lst Clana 1,00
Class

Class
Class

SLINGERS,
"

1st

2nd

<nd

lat Class

2nd Class

3rd Class

TINSMITH, 1lst Claes
u lst Class

" 2nd Class
» 3rd Class

b b et
. & & »

B 858 Pr3t

TO L & DIE MAKER, 1at Clasws
" " Znd Clase
. . 3rd Class

b
. -

T L DISTRIBUTOR, lst Class 95
" . Znd Clase

[
L ] .
E

TrACK MAN lst Clauss +80
" L] zm Chl:l .?5

TRACTOR Driver lst Class 85
" L 2nd Clana 075

Base Rate is used for incentive ocsloulation only,
Mi.mm reates pald include exgre payment of .34 cenis per hour reforred to
in article 1C o current con ract but do not include incentive payments.=-

Cont'd on Sheat No, 8.~




APPENDIX A,
Qogupetion, Clara

TRUCK CRIVER lst Clasa
" v 2nd Class
WELDER lat Claas
2nd Class

lst Year ELECTRICIAN APPRENTICE B.T.Co 40% 1,50
2nd Year » "e 55 1,5
3rd Year " " "e0% 1.%

Ath year e « 758 1,%

Base mte is used for incentive calculation only,~-

Minimum retes paid include extra payment of ,34{ ocents per hour referred to
in Article 10 of current contract but do not include lnoentive payments,-




AGHEEMENT BETWEEN

5781 Notre mme St. 2y Montreal, Jue
and

BACLMAL LN OF UPEAATING EFG [NEERS OF CANADA
Hodd u rler Lacal= Montr al, e

1. THS PARTIES TO T L0 A MEANT
(a) The parties %o his agroe ent shall bes

The Montrcal Locogotive Works, Limitod ( herein called Lie “Company”)

(b) !’B National Union of Operating ingineers (herein called the "Un'on"*)
BECOGNITIN

The "Cowpany hereby recognises that the National Union of Operating ingineers
of Canada has been duly sertified for those hourly rated employe s employed
as stationary eng . neaen, firemen and helpers, excepting forewn, in the
steam pover plant of the *Coupany "

¢ BAPLUOENT

(a) The wage rates agreed upon arel
OCUUPATL N

Assistant Chéef Engineman

Second=Class A.B, Shift Eng ineaan
Third~clasa A.5. 3hift Enginemsan
Fourthe-olass A.,B. Engineaman

Help.rs classed as unl censed [irenen
Heating System Enginemen

Gas Plant Operstor

Hydraulis pusp oporators
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e

WAGES, WORKING HOUS AND G NDIT! S OF EMPLOYEMENT (cont'd)

(b) The eamployce shall be paid (uring normal vorking hours and in the plant of
the "Compary"

(e) Forty-eight hours shall econstitute the vork week co'sisting af' 6 days of
eight working hours each. Each employee shall he entitled to one day of
re-t er calendar voek,

(d) Time and one-half of the rogular hourly rates vill b paid for any hours
vorked in excess of eight hours per day, After an employe» has vorked
three (3) hours overtime on his scheduled shift, any hours worked thereaf
on t at shift shall be paid for at Sie rate of double tise Any employee
vho has vorked his seheduled shift and is called bask to vork after Tc-vB®

the plant shall receive a ainimm of three (3) houms pay at time and one=
half,

(e} Any employes required to .ork on his regulsr day of rest shall be paid at
double time of his regular hourly rate, except in the case where his sc‘hrd o
uled day of rest falls on a statutory holiday, ir vhich case he shall be

paid in accerdance with the proviaionsp’ paragraph 4 .

(£) A lunsh period ocouring in tie middle of each shift shall be allowed all
aforemsntioned employees and shall be considered as periocd of uort,ww%ji"‘
the employee resains on duty during the s id lunch perind,

(g) A premium of 7¢ per hour shail be paid for all work done by night shift?
A night shift shall sonsist of any rogular shift vhich starts after 3100 P
and before 6500 A.M.

4o STATUXORY HOLIDAXS

(a) New Year's Day, Good Friday, 24th of May, 24th of June , Dominion Day,
Labour Jay, Thanskg!ving Day and Christmas Day sah De recognised as holi
days vith pay an all employecs coversd by this agreement, who have vorked

required number of hours on the working day preceding and vorking day foll

ing arg such day,




STATUTORY HOLIDAYS (contfd)
and have had three month's service with the “Company”, shall be paid for
eight hours at their regular hourly rate,
Where the employee's scheduled shift falls on a statutory holiday, he
shall be paid at the rete of double time for any and all hours vorked on
such deys, in ad (ition to holiday pas as previously specified in paragraph
(a) of this clause, but if the employe  falls to vork Lhe req ired number
of hours on hi: scheduled s/ ift on a statutory holidey, he shall not be

entitled tc the benefits of jaragreph (a) and (b) of ...s clause,

5 _REDUCTIUNS
No dedustions from wages, except those required by law, shall Le made,

ocusent then
except with the written of the employee, and ®1.,4th the approval

of the "Company",

6o _CLASSIFIC TION OF PLANT
(a) The plant in question shall be considered as a firste lass A.B, plant,

vith a first-class A.B. engineer in sharge,

(b) With ah assistant chief engineer holding a certifieate of not lower than
the second=class A.B. categody,

(e) Shift engineers shall be holders of not lower than second -class A.B.
ceriifiocate,

(d) Boiler Hoom firemam shall b hokders of not lower than fburtheclass
A5, certificate,

(o) Helpers to be conaidered and classed as unlicensed flreaan,

(f) Heating systesa engineers shall be holders of fourth-class A.3. certificate,

under direct supervision of the shift enginears,




K p

(a) Baployees attaining at least twelve (I2) months sorvice prior te
May lst in any year shall bs entitled to ome (I) we k's vaeation
vith pay at two percent (27) of 'h wages earned during the perind
of service entitling the cuployes to his vacation (May IsteApril
30th ),
Baplcyces attainl g at least five (5) ye.rs scrvice prior Lo May
Ist in ar. year shall receiveé two (2) secks's vacatlon vith pay at
four perocent (4%) of tho wages earnc! AUriRg the last year (May Iste
April 30th) of the peri.d of service ertitling the empl yee te his
wacation,
Employecs attaining at least twenty (20) years' service prior to
May Ist in any year shall receive three (3) wesks ' vacati n with
pay at six percent (67) of the wages earred during the last year
(May Ist = ipril 30th) of the period of service entiiling the em=

ployee te his vacasdion,

Vacatine period shall he granted between J;Iy Ist and Cepteamber Ist

and the Coapany shall notify the omploys s of the exict date of the
vagation period not later than May Ist,

When a -tatutory holiduy falls <hile an employee is on vacati n,
such employec shall in addition be entitled ot he holiday pay
specified in paragreph (a) of clause 4,

HBANAGE $ENT

The Managome=t of the work rererves the right to hire, suepend, or
discharge for proper causes, and the right to relive eaployees from

duty becouse of ladk of work, or for other legitimate reascns, is

vosted exclusively in the "Compamy® provided that this right will




MANAGEMENT (cont'd)
not be used for the purpose or purposes of diseriddnation against any
aembor of the "Union",

9. SAFETY AVD A
The "Coxpany" sh 11 contirue to uake reasonable provisions for Lhe saflety
and health of |ts vaploye 8 (uring working hours, In o ses vhere special
elothing or protuective devices are req ired by law for .he protection of
saployves, the saw will Le supplied by Lhie "Coapany”,

10,
The "Coupany” shaull be notified in writing of ile numes of Lhe sembers
of a Comulttes appointed by the "Union" teo discuss with Lhe "Company*
any matters or grievances arising out of the operation of L .ls agrecasnt,
and aluso of any clianges that amy toke place frow tise Lo Lime In such
Cosanlttlee, 41l aenbers of hhe Comaittee shall be employe s of Lhe
"Coupany" and, 1 they are req:ired Lo leuve their Jobs for the performe
ance of their duties as acabers of the Comuittee, they snal! obtain
leave from Lli- chlef engincer before doing so,

1

Any disputes arising out of ihis agreement, or any grisvance or alsundere
stard ing which any smployee, or gronp of employes, covered b thia sgrose
mont aey desire to discuss, or adjust with the “Company", shall be handled

as followes

(a) The employes conce ned may L4ke the metter directly to
the ehief enginear alone, or acoompanied by a acmber of
theCommnittee-




SETTLEMENT O¥ DISPUT'S (cont'd)

(b) If a settlement is still not reached, the employese shall
report the a .t er Lo the "omaitiee of the "Union" in
writing and the Comuittes shall discuss the matter with
the Manager,

\11 deciaions arrived at between the "Cowpany® and the
Gomaitiee shall ne final and binding unpon the "Company”
the Cacndttee and Lthe elployee, or group of eaployecs
co cerned,

Hatters to be dealt with under the !'orgoing provisions

of this paragrach shell normally be discussed during vorke
ing hours,

12, ARGIIRATION
In the event thiat no agreement is reached throught the procedure set ferth
in paragraph II horeof, the parties will endeavour to effect a settlement
through some agreed wethod of arbitration, but falling such an agreewsnt
as to arbitrationk, then either party shall have the right to apply for a

board of Comeiliation under the Quebes Trades !dspute Act (S.R.Q.) I94I,

thhr MJ ®

I3, SRUIGKITX
(a) In all cases of lay=o’f or increase of staff, the factors of lenght

of service, ability, skill and experience shall be considered, When, in
the opinion of the "Company” other factors are relatively equal, lenght
of service shall govern. This rule shall apply only to employees who have
comploted at least six (6) months of continuous scrvice

Sen ority rights so establ shed by mutual understanding between the pare

ties her to shall be respected at all tlses,




Lis GO-OPERATION
During the t-rm of thig agresment, the "Company" agrees that there shall

be no lockout, and Lhe "Union" agrees that thore shill b no slowdown,
strike, or otner stoppage or interference with .ork, until all of the
provisions of this agrecment have bean exhausted,

15¢_DISCRIAINALIUN
Thero shall be no diserimina._ion, interference, r«:traint or coercion by
the "Company" or any of its agents agalnst any ea loyee bocamse of menber:
ship in the "Union" and the "Union will not coerce eaployees irto meme
bership nor shall it solicit weabership or distribute propagande, or
transact any other busines: of the "Unlon"on the "GCouapany's" Liue, other
than as provided in this agreemsnt,
No Union meeting shall be held, nor Union notloe dlstributed or posted
on the "Coampany's" property, vhich has not been approved by Lhe Manage=
ment, A notice board for approved Union notices will be provided by the
"Company ",

16, JNSURANCE
&t 'motive at the 227 11°%" oasible date conaistent vith the attendant
problemes in the issuance and coapletion of application forias and necessary
arrangemsntas bstween the Cgoapany anl I.surince Carrier froa an over-all
Montreal viewpoint, the Coapany will arrange life insursnce ani additiomal

sickness, accldent and hospitalisation coverage for each individual

euployse, .ithout cost to Lhe esmployee, which ail! include benefits as

appear in Lhe schedule iumediately following this paragraph, Coincidental




INSURANCE (eoont'd)
to this coverage, each amployes will be yiven the opportunity thr« ugh
the sadium of payroll doduotion at the s.ae rates as nov pald, Lo
purchase sddiitional hospitalization zoverage for Lls wife and ainor
.ependents, as also appears in the “olloving schedules
Life INSurano®.....ccoeeevssscsvsnscs sesssss ceeeesl1a250400 )
ieokly acefdent and sicknes: benefits,
period of I weeks (including
PrOGNANEY) sseesvssesssassassssssssasssssssaresses$20,00 Entire cost

(Starts Ist day of accident and Bth to be bofne
day of sicknes:) by Company

Hospital expenses, maximilecccceccsscoes
Surgieal operation Aaximuly...sveccscccenracss ssse
RDe endents
(Wife, Children or both)
m mpi“l bomrlu...l.l..-‘.ll.!t. lllllllll

ho.piul rmriuoal.a YIEEEERER R R R E N R R L .-r “ploy.. trm
payroll deduetd

smlul Opﬂ"l'ltl"r., ‘m...-... .'Iw.m ;
( Include pregnuncy)

The coverags 'inder Lhe new prograa above referrsd Lo will not bacome effectiv
or o rtrol until all detalls have been completed by the individual eamployee

and he receives forsal advice and/ or policy from the Insurance Carrier,




I?..
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\i PROVAL AND TER {INATJON

This agreement shall becoms effective on the first day f Noveaber,

I951, and shall remain irn iorce for one year fpom such date and
thereafter froa year, to year, unles. elther party gives notioce by
writing to the other party vithin a delay whiech shall nt be sore

than sixty (60) days, mor less than thirty (30) days, prior to the
expiration of each periud, of its intention Lo Lerainate the agreement,
or seek amendaents, to sase, and the latter case, the preseni agreee
ment shall romain in force until the next agreesont is duly perlod,

(a) It is undestood and agreed by the partles hereto that Lhe "Company"
vill hire its requiremsnts of stetbonury engimeers tirough the

"Union®" and Lhe "Union" agrees to supply the required jerson or

porsons wit.in seven (7) days of request,

(b) Should the "Union" fail to supply the requ:ired persorna’ withia
seven (7) days, then the "Compamy" will have full li“erty to hire

in the open fleld,

™. NOTICE

Any notice req.ired to be sent to the "Upion®" hepeunder shall be effects
ively given when posted to:

National Union of Operating Fngineers of Canada
Headquarter Local, M ntreal, Juebnc

Room 10, Hormument National,

1182, t, LAWRENCE Blwd,

M ntreal, Juebe:

and any notices roquired to be given to the "Company" shall be




NOTICE (cont'd)
eflnctivaly siven whan mallad tos
A ntreal Looowotive Works, Liaited,

5781 Notre Dawe Shreat, hast,
1.0treal, Quebec,

IN UITRESS HEIKOF the parties habe sigred 'his agreewsnt at the City

of Montreal, under efleciive date of the first of loveabor, one thousand

nine hundred and fifty-one,

MONTIAAL LOCOMOT IVE vUAKS LIATID

NATIGIAL UNIUE OF OPRIATIMG ENGINLERS OF CAl




AGREEMENT

Jontresl Locomotive Works, Limited

6721 lotre Dame 5t., Fast, Montireal,"ue,

Natlonel Union of Upersting Bngineers of Cunndu

lien iquarter Local - lontreal, \ue,

THE PARTIES TO THIS /GHRERIENT,

lhe purties to this agreement shall be:

The Montreal Locomotive Works, Limited (herein called the "Company").

AND:

The Nationsl Union of Operating Engineers (herein ealled the "Union")
RECOGHITION:

The "Compsny" her by recognizes thnt the National Union of Uperating of
Cannda has been duly certified for those hourly rated employees employed
as atetlonary er -inemen, firemen and helpers, exeepting foremen, in the
steam power plant of the "Company”,

WAGES, WORKING HOURS ALD CONDITI NS OF EMi LOY 4

The wone rrtles agreed unon ares

Aspistant Chief Fnglneman "1,43 per hour
Second-cless '.B. Shift Fnginemen 1.33
Third=clase A.B. Shift Enginemen 1,23
Fourth=class A.H. Engsinemen 1.13

Helpers classes as unlicensed firemen 094

Heating System En;inemen 1,13

Gas Plant Operators 1.13

Hydraulie Pump Operstors 1,13 * "

(I E RN NN RN ERENEEERN]

continued.
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The emnloyees shell be ;aid durlng normal working hours and in the plent of

the "Company".

‘orty-eight hours siall constlitute the vork week consisting of 6 days of

elght vorking hours esch, Each emloyee snall be entitled to one day of

reat per colendar veecd,

Time :nd one=hnlf of the regular hourly rates will be peid for any hours wor-
xed in exsess of elght ours per dey, After rn enployee nns vorked three (3)
hours overtime on his schoduled shift, eny hours wvorked theresftar on tha’
shift shall be peid for et Lne rale of double tl.e. Any employee who hns worked
his scheduled shift »nd is oslled back to work after losving the plent, shall
receive a minimum of three (3) hours pay at time end one-half.

Any employee required to work on his regular sy of rest shall be peid at dou-
ble time of his regular hourly rete, except in the case where his seheduled day
of rest fealls on a ststutory holiday, in which crse he shall be pnid in seccor=-
dance with the provisions of paragreph 4Ae

A lunch period occurring in the middle of esnch shift shall be allowed all afor-
enentioned employees and shnll be considered nn period of work, providing the
enployee remalna on luty during the srid luneh period,

A prenium of 5¢ per hour siwll be peid for ell vork done by night ahilts.

A nl-ht shift shall oonalat of any regular snift which starts after 3,00 F.H,

nd before 6,00 A,

STATUTORY HOLIDAYS:
New Yerr's Dey, Good Fridey, 24th of May, 24th of June, Dominion Day, “abour

Day, Thanksgiving Day ¢nd Carisimes Day shell Le recoinized es holidsys with

pay end all employees soverod by this agreement, who nave worked the required

number of hours on the working dey preceding and the working dsy followin: any

such day, and




TATUTORY 110 g:= continued.

has had three montha' service with the "Company" shall be paid for eight
hours »t thelr repular hourly rnte,

where the employee's scheduled shift falls on a statutory holiday, he shall
be paid at the rrte of double time for any and all hours worked on such days,
in »ldition to holilay pay as previously specified in paragraph (a) of thias
clsuse, but if the employee fails to work the required number of hours on his
soihieduled shi’t on a statutory holiday, he siall not be entitled to the bene-

fits of paragraphs (a) rnd (b) of this eleuse,

DEDUCTIONS:
No deductions from wages, except those required by law, shall be made,

except with the written cons nt of the employee, and then with the appro-

vrl of the "Company”.

sSIFIC )F PLANT:

The plent in question shall be considered ss n first-class A.B. plant,
with » firateclass /.H. englneer in charge.

With an assigtant chief en/ ineer holding & certificate of not lower than
the second=clans .. calopory,

Shift engineers shall be holders of not lower than second-class .H.
certillecate,

Noller Room firemen shall Le holders of not lower then fourth-class

A3, certificate,

Helpers to be considered and classed an unlicensed firemen,

Heating system engineers ghall be holders of fourth-class A.H. certifi-

cates, under direct supervision of the shift engineers,

continued




YICATIONG WITH DAY+

Employees attoin! g at least twelve (12) months' service prior to May
1st in eny year shall be ontitled to one (1) week's vacetion with pay
4t two poreent (2%) of the wejges eurned during tue period of wervioe
entitling the employee to his vacation (May lst - April 30th),
Enployees attcining ot loest Pive (5) years' servioce prior to May 1ot
in any yerr shall roceive two (2) weeks' veeation with poy st four

peroont (41) of the wngos enrned during the last year (May lst - April)

30th) of the period of service entitling the employee to his vnoation,
when a stetutory holiday falls while an employee is on vacation, such
employee shall in sddition ‘e entitled to the holiday pay specified in
paragreph (a) of clause 4.

MANAGEMFIIT s

The Man:gement of the work reserves the right to hire, suspend, or dis-
charge for proper ceuses, and the right to relieve employees [rom duty
beouuse of lack f work, or for other legitimate reasasons, is wvested ex-
clusively in the "Coampeny"” , provided thrt thias right wvill not be used
for the jpurpose or yurposes of disorimination against any momber of the
“Union",

The "Company" shall continue to maks reasonable provisions for the safety
and health of its employees during working hours, In cesos vhere special
alothing or protective devices are required by law for tue protection of
amployces, the same will be supplied by the "Company”,




GUWMITTIE OF Zilk UNION:

The "Company® shall be notified in writing of Lhe names of the members
of a Comittee appointed by the "Union" to discuss with the "Company"
any motters or grievances nrising out of the operntion of this Agreement,
and slso of any changes that may take place from time to time in such
Comittee. All members of the Committee shall Le employees of the "Com-
peny" and, if they are required to leave their Jobs for tue performance
of their duties as +embers of the Committee, they shall ebtain leave from

the chief engineer before doing so,

Any disputes arlsing out of this Agreement, or any grievance or misun-
derstending which eny employee, or group of employees, covered by this
agreenent may desire to discuss, or adjust with the "Company",shall be

hendled as follows:

The employee concerned may take the matter directly to
the chief engineer alone, or accomp:nied by a member of
the Committee,

If a scttlement is still not reached, the employee sisll
report the matter to the Coumittee of the "Union" in
writing and the Committee shall dincuss the matter with
the Manager,

/11 decisions arrived at betueen the “Company" and the
Comuittee shall be final and binding u on the "Company",
ths Comuittes and the employee, or group of employees
concerned.,

detters to be dealt with under the foregoing provisions
of this paragreph shall normelly be discussed during working
hours,




In the evant that no arreenant in reeched through the procedure get
forth in paragreph 11 hereof, the parties will endeavour %0 of fect n
gettlement through asome agreed mathod of arbitration, but feiling suci
an agreenont as to erbitrstion, then eithor rerty shall have tae right
to epply for & noard of Conciliation under the jusbeo ‘redes Dinpute
Aot a5.Uey 1941, Chapler 167) .

SENIO '

In all cases of lay-off or {noresse of staff, the factors of le
pervice, ability, skill and experience shall be considered.

the opinlon of the "Go peny" , other factors sare relatively equal, len~
gth of servioe ghell governs This rule ghnll epply only to euployees
who hnve gomploted at lenst six (6) months of contin ous sorvice,
canlority righte o estebl ished by mutusl understsnding between the

parties hereto ciell be respected at all times.

QO-QF' RATION:
puring the term of this A reoment , the "Compsny" agrees that there
shall be no loakout, and the "Union" agrees that there ghall be nO slov=

jown, strike, or other stoppage or interference with work, until all of

the provisions of this Apreement have poen exhausted.

S MINA.IC @
There shall De 1O 11nerimination, interfeoren e, reatraint or coercion by

the "Company" or any of 1ts agents agelinat nny employee because of mem=

pership in the wynion" , end the wUnion" will not coerce employees into

membership nor shall it golicit membership, ©F Aistribute propnganda

continued,




LAGK DLY.Ni-

= contlnued;
or trinseot any other business of the "Union™ on the “Comprny's" Lime,
othier then as proviled in this egreement,
No Unlon meeting shall be held, nor Union notlce 1intributed or postel
on the "Company's" property, which hrs not been a)) roved by the mana-
gement, A notice bosrd for mpproved Unlon notices will be provided

by the "Compeny",

16,  APPAQ Al AMD TERMINATION:
This ’ reesent shall become effective on the first (ls*) day of
Noveaber, 1950, and shall remain in force for one yesr from such date
and theresfter from year to yesr, unless eitler party pives notice by
writing to the other party witnin a lelay which shall not be more ‘ha:
sixty (60) days, nor less thamn lalrty (30) days, prior to the expirstion
of erch neriod, of ita intention to terminate lhe agreement, or soek amen-
dwnts to aeme, nnd, in the lstter case, tie pre jont agreement shall re-

moin in force until t e next agreement is duly simmed,

17. = CULIZX:s
It is understood and :grwed by the parties herelo tuel e "Compeny" will
hire its requirem nts of stntlonary engincers throogh the "uini n® end the
“Union" agrees %o supply the required person or persons Jithin seven (7)

days of request,

should the "Union® fall %o supply the required personnel vithin seven (7)

days, then the "Company™ will have full liberty to hire in the open field,




NOTICL:
Any notlce re ulred to be sent to the "Union" hereunder shrll be
effectively plven vhen yonted toi
National Union of Operating Tngineers of Conada,
lead urrter locrl, Yontrerl, ualee,
loom 1), “onument Natlonal,
1182, 5t, Lawrence Blwvd,,
Montreal, uelec,
«nd any such notices required to be glven to the "Compnny"
offeatively given vhen malled to:
Montrecl lLocomotive, Limited,

5741 Notre Dame “treet, Eunt,
dontrer ]’ .uﬂ!,pc.

IN JITNESS WHUU OF the parties leve signed this agreement at the City

of ‘ontreal, unler ¢ ‘sotive drte of the first of November, one thou-

srnd nine hundred and "iTty,

MONTREAL LOCOMOTIVE WORKS, LIVITED,

Doy CAMEON

Lg TAYLO

NATIONAL UNION OF O KATING BNGINE' U3 OF CANADA,

IE iI lk_l

L.C, DANNACKI'R

Fo DESSULTAULT
P. D""—Hul" "ul Lo
Businena Agent,




AGREEMENT

Montreal Logoiotdvy
5781 Notre-Damne St.East.Montreal, Que.

: 0 \1ng Engi £ Canud
Headquarter Local-Montreal, ue.

ES 70 Ti

The parties to this agreement shall bet-
The Montreal Locomotive Works Limited(herein called
the "Compuny").

and

The National Union of Operating Engineers (herein
called t.ho"Uni.,u").

2, BECOQUITION

The"Company" hereby recoghizes that the National Union
of Operating Engineers of Canada has been duly certified
for those hourly rated employe & employed as stallonary
enginemen, firemen and helpers, excepting foremen, in
the steam power plant of the"Company".

3, WAGES, WORKING HOURS AND CONDITI NS OF EMPLOYMENT
(a) The wage rates agreed upon ares-
CCUPATION BATES
Assistant Chlef Engineman §1.35per hour
Second class A.B.Shift Enginemen $1.25 per hour
Third-class A.03.Shift Enginemen 1.15 per hour
Fourth-class A.B.lnginemen 1,05 per hour
Helpors classed as unlicensed firemen +90 per hour
Heating Syetem Englnemen 1,05 per hour
Gas plant Operators 1.05 per hour
Hydraulic Pump Operators 1.05 per hour

(b) The employees shall be paid during normal working hours
and in the plant of the"Company",.

(e) Forty-eight hours shal constitute the work week consist-
ing of 6 daye of eight working Lowrs each. P
shall be entitled to one day of 2 , ;;

/

¥




PAGE TWO

3. W 4G H AND CO S - Cont'd.

(d) Time and one-half of the regular hourly rates will be
paid [or any hours worked in excess of eight hours per
day. After an employee has worked three (3) hours over-
time on hie scheduled shift, any liours worked thereafter
on that shift shall be paid for at the rate of double
time. Any employee who has worked his scheduled shift
and 18 called back to work after leaving the plant, rhall
receive a minimum of three (2) houre pa, at tLime and
one-half,

Any employee required to work on his resular day of rect

shall be paid at double time of his regular hourly rate,

except in the case where liis scheduled day of west falls

on a stetutory holiday, in which cugse he shall be paid in
accordance with the providions of paragraph 4.

A lunch period occurring in the middle of each skift shall
be allowed all aforementi ned empleyees and shall be con-
sidered as period of work, providing the employee remains
on duty during the said lunch period,

) A premium of 5¢ per hour shall be paid for all work done
by night shifts.

A night shift ehall ccnsist of any regular shifi which
starts after 3,00 P.M, and before 6.00 A.M.

be S 15

(a) New Year's Day, Good Friday, 24th day of May, 24th of June,
Dominion Day, Labour Day, Thankegiving Day and Cheistmnas
Day shall be recognised as holida s with pay and all
employees covered by this agreement, who have worked
the required number of hours on the working day preceding
and the working day following any such day, and has had
three months' service with the"Company" shall be paid
for eight hours at their regulur hourly rate,

Where the employe-'s scheduled shift falls on a stgqtutory
holiday, he shall be paid at the rate of double time for
any and all hours worked on such days in adlition to
holiday py as previously specified in paragraph (a) of
this clause, but if the employee fails to work the re-
quired number of hours on his scheduled shift on a
statutory holiday, he shall not be entitled to the
benefite of paragraphe (a) and (b) of th® clause.

5.  DEDUCTIONS

No deductione from wages, except those required by law,
shall be made, except with the written conscent of the
enployee, and then with the approval of the"Company".

6.  GLASSIFICATION OF PLANT

(a) The plant in question shall be considered as a first-class
A.B, plant; with a firet-class A.li, engineer én charge,

With an assistant chief engineer holding a certificate of
not lower than the second-class A,B., ocategory.

Shift engineers shall be holders of not lower than second-
class A.B. certificates.

Boiler Room firemen shall be holders of not lower than
fourth: class A.B+ certificate,

Helpers to be considered and classed as unlicensed firemen,
Heating system engineers shall be holders of fourth-class

continued




RAGE THREE

A.B. certificates, under direct supervision of the shift
engineers,

VACATIONS Y

Employees attaining at leant twelve (12) months' ser-
vice prior to May lst in any year shall be entitled

to one (1) week's vacation with pay at two percent (2%)
of the unper earned during the period of service
entitling the employee to hie vacation (May lst

April 30th),

-
Employees attaining at least five (5) years' service
prior to May 1st in any year shall receive tuwo (2)
weeks' vacation with pay at four percent (4f) of the
wages earned during the last yoar (May 1lst, -April 30th)
of the period of service entitling the employee to his
vacation.

When a statutory holidays falls while an employee is
on vacation such employee s all in addition be
entitled to the holiday pay specified in paragraph
(a) of clause 4.

(AGIIVE!

The Manavement of the work reserves the right to hire,
suspend, or discharge for proper causes, and the right
to relieve employees from duty because of lack of work,
or for other legitimate reasons, is vested esclusively
in the "Co pany" provided that this right will not be
used for the purposs or purposes of diserimination
against any members of the "Union",

2AFETY AND HEALTH

The "Company" shall continue to make reasonable provisions
for the safety and health of its employees durf ng working
hours. In cases where special clothing or protective
devices are required by law for the protection of employees,
the same will be supplied by the "Company"®.

10,  GOMMITTEE OF THE UNLN

The "Company" shall be notified in writing of the naves
of the members of a Committee arpoihted by the "Uni n"
to discuss with the "Company" any mattors or grievances
arising out of the operation of this agreement, and also
of any changes that may take place from thme to time in
such Committee, All members of the Committee shall be
employees of the "Company" and, if they are required to
leave their jobs for the performance of their duties as
members of the Committee, they shsall obtain leave from
tha chief eng!neer hefore do'ng so.

SETTLEMENT OF DISP

Any disputes arising out of this agreement, or any griev-
ance or mirunderstanding which any employee, or group of
e'ployess, covered by th's agreement ma desire to discuss,
or adjust with the "Company" shall be handled as followss

(a) The employee concerned may take the matter
directly to the chief engineer alone, or
accompanied by a member of the Committee,

(b) If a se:tlement is still not reached, the
enployee shall report the matter to the
Committee of the "Unio," in writing and the
Committee shall discuse the matter with the
Manager,

co ta inu”




PAGE FOUR

SETTLEVENT OF DISPUTES- ocontinued

(e) All decisione arrived at between the "Company"
and the Committee shall be final and binding
upon the "Cogpany" the Committee and the
employes, or group of employees concerned,

(d) Matters to be dealt with under the foregoing
provisions of this paragraph shall norma 'y
be discusced during working hours,

12,  ARULITRATION

In the event that no agreement ie resched through the
prooedure ret forth in paragrach IT hereof, the parties
will endeavour to effect a settlement through some agreed
method of arbitration, but failing such an agreement as
to arbitration, Lhen eigher pariy shall have the right
to apply for a Board of Coneillation undor the Uuebeo
Trades Dispute Act (R...J. 1941, chapter 167).

13.  SENIORITX

(a) In all cases of lay-off or increase, of staff, the
factors of length of service, ubility, skil]l and ex-
perience shall be considered., Whn, in the opinion
oftie "Company" other factors are relatively equal,
dength of service shall govern., This rule shall
apply only to euployees who have compleced at least
eix (6) monthe of ¢ tiiuoue service,

seniority rights as establiished by mutual understand-
ing between the parties hereto shall be respected at
all times,

14, Co-OFEKATION

During the term of this sagreement, the "Conpany" agrees
that there shall be no lockout, and the "Union" agrees
that there shall be no slowdown, strike, or other
stoppage OF interference with work, until all @ of the
provisions of thie agreement Lave been exhausted,

LISCHIHINATION

There shall be no discrimination, interference, restraint
or coercion by the "Company" or any of its agents against
any employee because of membership in the "Union", and
the "Union"™ wil! not coerce employees into membership
nor shall it solicit membership or distribute propaganda,
or transact any other busine:s of the "Union" on the
"Company's time, other thun as provided in this agreenent,

No, Union neeting shall be held, nor Union notice dis-
tributed or posted on the "Company"s property, whish
hae not been ap roved by the Management. A notice board
for approved Union notices will be provided by the

"Company".

continued




APPROVAL AND TEKHMLNATLON

This agreement shadl become effective dn the first (1lst)
day of November, 1949, ind shall remain in force for one
year fron such date ani thereafter from y.ar to year,
uhless either party gives notice by writing to the other
party within s delay which chall not be more than sixty
(60) days nor less than thirty (30) days prior to the
exniration of each period, of its intention to terminate
the agreement or reek amendments to mame, and, in the
latter case, the present agresement shall remsain In force
until the next agreenment is duly signed.

URL

It is underztood and s reed by the parties hereto that
the "Company” will hire lts requirements of stationary
engineers through the "Union" and the "Union " agrees
to supply the required person or persons withi: seven (7)
days of request,

Should the "Union" fail to supply the required personnel
within seven (7) days, then the "Company" will have full
l1iberty to hire in the open fleld,

LOTICE
Any notice required to be sent to the "Union" hereunder
shall be effectively given when posted to:

National Union of Operating Engineers of Canada,
Headquarter Local Montreal, uebec,

Room 10, Monument Noti nal,

1182 St,lawrence Blvd.,

Montreal, Juebec,

and any such noticee required to be given to the "Coupany”
shall be effectively given when mailed to:

Montreal Locomotive Worke , Limited,

5781 Notre-Dame Street, Fast,
MONTREAL. Q! EBEC,

IN WITNESS WHEREOF the parties have signed this agreement
at the city of Montreal, under effective dateof the first of November, of
Montreal nine hnndeed and forty-nine.

MONTREAL LOCOMOTIVE WORKS. LIMITED
R.H.le--le.;
A.C, lawson

NATIONAL UNION OF OPERATING ENGINERRS OF CANADA

Le c « Dannacker
Alp. Lorrain

DATE: Dec. 22, 1949.




(a) The Purties to this Agreement shall be Montreal Locomotive Works,
Jimited hereinafter cdlled the "Company" and

(b) Hourly rated Pettermmakers (Wood) of the Company as represented
solely by the Patternmakers Assoc, of Montreal (Can). and Vieinity (hereinafter
eanlled the "Union"),

- } 3

The general purpose of this Agreament is to provide for orlerly
collective bargaining in comnection with matters contained herein and to rurther

general good employer-employee relations,

CLAUGE 34= VACATIONS SITH PAX

(a) Any employee who has less than one year's service prior to May lst
in any year, shall receive a vacation of one-half (%) day per month worked, for
shich he shall be paid his rejular hourly rate, His da s of vacstion shall be conse=
cutive,

(b) Any employee who has one year's service but less than fhve years prior
to May 1st in any year, shall receive one (1) week's vacation for which he shall be
paid forty-saven (47) hours at his hourly rate, His days of vacation shall be conse~
cutive,

(s) Amy emplayes who hwms five years' service or more prior to May lst
in any year shall receive two (2) weeks' vacstion for which he shall be patd ninety=
four (94) hours at his hourly rate, His days of vacation shall be connecutive,

(d) The vacation period shall be granted between July lst and .eptember
lst, and the "Company” shall notify the enployees of the exac 5% the vacation period
not lens than simty (60) days in advance of such spe€ified vacation period.

(e) The "Compaury" agrees not to penalise any enployee for hir vacation
due to time lost through reported sickness, or time lost with pernicsion, Any employee
with lesr than five years' service prior to May lst in vear, who loses more than
aix (6) full working days during the preceding twelve (12) monthe without excuse, =
forfeit his vacathon, Any employee with five years' rervice or more prior to May lst
{n any year, wvho loses more than eix (6) full working days during the preceding twelve
(12) montha without exouss, shall forfeit one=half ?g) of hin vecation, |




ClAU.  _VACATIONS WiTH PAX- continued

(f) Inthe case &f an employes being laid off before the veostion
period; if he has lees than five years' nervice up to time of lay=off, he
shall be pald a vaention pay of one-half (}) day per month worked since
the last preceding May lst and; if he has five years' service or more up
to the time of lay-off, he shall be paid a vmoation pay’ (1) day per
month vorked since the last preceding May lst. If the employes in laid off
on or after the 15th day of any month, it shall be considered for the purpose
of this claure that he shall recelve a vacation pay ar specified of one<half i)
day, or one (1) day, as the case may be, for thh month in which the lay-off ocou=
rred, Thie 18 in ad!ition to nay or vacation ar specified in the previous clauses
of this article for vacation with pay in respect of service prior to the last

reoeding May lnt,

Beduations from vages except those roquired by lav shall be made only
on the vritten authority of the employee,

(a) The "Company" and she "Union" agree that a minimum rate for wood
Pattarnmakers of £1,35 per hour shall be paid,

(b) That forty-seven (47) hours shall constitute a standard vork veek,
The standard work week commrises the following deily hours,

mv to Frldly....-............-...-7.13 a.m, till uom noon
12,30 peme till 4,30 Peimg

Sl'hlrdl.y-uuu......-................7.30 a.m, till 12,00 moon

- A

(a) Time and one-half s all be paid for the first three (3) houre worked
af'ter the rogular quitting time,

(b) Overtime in excess of three (3) hours in any one day shall be paid
at the rate of fouble time,

CLAUSE 7a= DOVBLE TDME

1 your _Dav
New Year's Day, Good Friday, May 24th, June 24th, -',onmion"b}q,l 'l‘ﬂnﬁkngi-
ving Day, Christmas Day, and all Sundays shall be observed as holidays from 5,30 a.m,
on any such day to 5.30 a.m, on the next day, sny employee working on any wuch holidays
shall be paid double time, In the event of one of the ahove=mentioned holidayr falling
on a Junday, 1t srhall be considered as falling on Monday amnl overtime shall be computed

sccordingly,

New Year's Day, Good Friday, June 24th, Labour Day and Christmas Day
shall be holidays with pay, In accordance with the hours specified in Clause 5,
providing that the employee has vorked the required mumber of hours on the working day
preceding and the vorking day following mmy such day, and has had three months' service
with the Cospany prior to any such day. Any employee who works on one of these five
holidays with pay shall be paid double time and shall have a day off vith pay in the
follwin' V..ko

CLAUSE 9a= LAY-QFFS

The "Company” shall give a man at least two hours notice of lay-off due to
shortage of work, wvhich time may be used by the employee to sharpen his tools, preparatery
to packing and leaving for another Job,




LAWK 10, B0P GODITIONS

A dust collector shall be standard equipment of all shope affected
by this agreement and the "Company” and the "Uitlem shall co=operate in the
matter of safety devices and precautions,

Any delegate or officers of the "Union" shall be aliowed leave
of absence without pay for the transsetion of Union business,

SLAUSE 12, NOTICE DOARD

The "Company" agrecs to provide a notice board for the posting of "Union"
Notices which have received the Company's approval,

CRAUZE A2a
Employees shall be paid during their regular vorking hours,

All the prerogatives &f Management, including, but not limited to the
Management of the Plant and the direotion of the vorking forces, the right to hire,
pramote, demote, wuspemd, discharge or transfer for proper caure and the right to
relieve employees from duty because of lack of work or for other legitinate reasons,
and the right to determine the parts to be manufactured, the location of plants,
the schedules of material production, the methols, processes and rmeans of manufactu-
ring, the sources of parts, materials ahd supplies, the disposition of products,
the standards of inspection, i verted exelusively “n the "Company”. The "Compamy"
and the Management vill not, however, use the provisions of this Jectlon for the
purpose of diserémination against any members of the "Union",

Any difficulties which may arise in connection with this agreement shall
be taken up by the "Union" with the Management of the "Company" for rettlement.

In the event that no agreement is reached, the parties will endeavour
to effect a settlement through some agreed mathod of arbitration %o be final and
binding on both parties, but, failing much agresment as to arbitration, then either
party shall have the right to apply for a Soard of Conciliation under the provision of
the Juebec Trades Blwpute Act (R.3.Q; 1941, Chapter 167).

Thie agreomsnt shiall become eof "ective on the 27th day of June, 1943,
and shall remain in full foroe for one year and thaveafter shall remain binding for
& Murther period of one year unless either party hereto shall give the other signatory
notice in writing of termination within a delay which shall not be more than sixty
(60) dayes nor lese than thirty (30) days prior to the expiration of each one year
mdd-

Por the "Company" —eedballe_Hadaly

——dialia Lavaon




AGREEMENT

Montreal Lecomotive Works Limited
5781 Notre-Dame St. Fast, Montreal, ‘ue,

National Union of Operating Engineers of Canads

Headquarter Local- Montreal, Jue

1.  THE PARTI'S TO THIS AGREEMENT

(a) The parties to this agreement s/ all be 1~
The Montreal Locomotive Works Limited (herein called the

"Company*".)
and

The National Union of Operating Engineers (herein called
the "Unicu").

The"Company" hereby recognizes that the National Union
of Operating Engineers of Canaia has been duly eertified
for thoee hourly rated employecs employed as stationary
enginemen, firemen and helpers, excepting foremen, in
the steam power plant of the "Company".

4AQES, WORKLNG HOUI AND GONDITIONS OF Fi LOUSENT

The parties hereto recognize that this agreenent cannot
take effect until two certified copies have been deposited
with the Labour Helationes Board of the Province of (Quebec,

The wage rates agreed upon are i-
PATION RATES
Assistant Chief Engineman $1,35 per hour
Second-clas: A,B* shift enginemen $1.25 per hour
Third-class A,B. shift enginemen $1.15 per hour
Fourth-¢lass A,B. enginemen $1,05 per hour
Helpers classed as unlicensed firemen § .90 per hour
Heating system enginemen $1.05 per hour
Gas Plant operators $1.05 per hour
Hydraulic pump operators $1.05 per hour

(¢) The employees shall be paid during normal working hours
and in the plant of the " Company",

=continued~




(N

Forty-eight houre shall constitute the work week con-
nisting of 6 duys of eight working hourns each, Each
employee smll be entitled to one day of rest per
calendar week,

Time and one-~half of the regular hourly rates will be
paid for any hours worked in excess of eight hours per
day, Afto: an employee has worked three (3) hours
overtime on his scheduled shift, any hours worked
thereafter on that shift shall be paid for at the

rate of double time, Any employee who has worked

hies scheduled shift and is called back to work after
leazing the plant, shall receive a minimum of three (3)
hours pay at time and one-half,

Any person called upon to work on his regular day of
rest shall be paid at double time of his regular hourly
rates, except when he is allowed another day of rest,

A luneh pe. lod occurring in the middle of each shift
shall be allowed all aforementioned employees and shall
be ¢ nsidered as period of work, providing the erployee
repains on duty during the said lunch peridd,

A e ium of 5¢ per hour shall be paid for all work done
by night ohifts,

A right shift shall consiet of any regular shift which
starts after 3,00 P.M. and before 6, 00 A,M,
3T A OLIDAYS

Any time worked on any shift atarted on the following
day* shall be paid for at the rate of double time :

Nei Year's Day, Goed rriday, 24th of May, 24th of June,
Dorinion Day, Lavour Day, Thanksgiving Day and Christmas Day.

DENCTIONS

No deductions from wages, except those required by law,
smll be made , except with the written consent of the
eployee, and then with the approval of the Company.

6. o0 LF 9 T

(a) The plant in question shall be considered as a firest-class
Ad. plant, with a first- class A,B, engineer in charge,

(b) Wth an assistant chief engineer holding a certificate
of not lower than the second-class A.B. category,

(c) SUft engineers shall be holders of not lower than
scond-class A.B. certificates,

(d) 3eiler Room firemen shsll be holders of not lower than
fourth-class A.B., certificates,

(e) Helpers to be considered and clas:red ar unlicensel firemen,

(f Heating system engineers shall be holders of fourth-class
A,B. certificates, under direct suporvision of the shift engineers,

=-gontinued-~




HOLIDAY WITH PAX

Employecs attaining at least twelve (12) months' ser-
vice prior to May lst in any year shall be entitled
to one (1) week's vacation with pay at two percent
(28) of the wages earned during the period of service
entitling the employee to itis vacation ( May lst

Employees a'taining at least five (5) years' service
prior to May lst in any year shall receive two (2)
weeks' vacation with pay at four percent (4%) of the
wages earned during the last year( May lst) April Joth)
of the period of service entitling the employee to

hie vacation,

UANAGEMENT

The Management of the work reserves the right to hire,
suspend, or discharge for proper causes, and the right
to relileve erployees from duty because of lack of
work, or for other legitimate reasone, is vested
exclusively In the Company, provided that this right
will not be used for the purpose or purpo es of
iiscrimination againet any member of the Union,

AFETY AND HUALTY

The Company shil continue to make reasonable provisions
for the safety and health of its enployees during

working hours, In cases where special clothing or
protective devices are required by law for the protection
of employees, the same will be supplied by the Company,

10, CQMMITTEE OF Tils UNION

The Company shall be notifi-d in writing of the names
of the members of a Committee appointed by the Union
to discuss with the Company any matters or grievances
arising out of the operation of this agreememt, and
aloo ef any changes that may take place from time to
time in such Lommittee. All members of the Conmittee
shall be employeed of the Company and, if they are
required to leave their jobs for the performance of
their dutics as members of the Cormittee, they shull
obtain leave from the chief engineer before doing so.

SE * DIS UTES

Any disputes arising oul of this agreement, or any
grievance or misuni.retanding which any amployee,

or group of employees, covered by this agreement may
desire to discuss, or adjust with the Coupany, shall
be handled as follows :

(a) The employee concered may take the matter
directly to the chief engineer alone or
accompanied by a mémber of the Committee,

If a settlementis still not reached, the
employee shall repcert the matter to the
Committee of the Unlon in writing and the
Committee shall discuss the matter with the
Works Manager,

=gontinued




11,

SELTLEMENT OF DISPUTES - contimued

(e) All decicione a rived at between the Company
and the Committee shall be final and binding
upon the Company, the Committce and the
mn;.lr]yun’ or group of l*l"l’l]t)f{llﬂﬂ ﬂ'inﬂiimﬂf!.

Matters to be dealt with under the foregoing
provisione of this paragraph shall normally
he diseussed during wvorking hours,

17, ARBLTHATION

In the event that no agreement is reached through

the progedure set forth in paragraph II hereof,

Lthe parties will endeavour to effect a setilement
through some agreed method of arbitration, but
failing such an agreecment as to arbitration, then
either party sh .11 have the right to apply for a
Bourd of Conciliation under the Quebec Trades Dispute
Aet ( S.R.J. 1941, chapter 167).

SENIO

In all caves of lay-off or increanse of staff, the
fa.tors of length of service, ability, skill and
experience shall be considered, When, in theopinion
of the Company, other factors are relatively equal,
length of service shall govorn. This rule shall
apply only toemnloyeee who have completed at least
gix (6) monthe of continuous service,

Seniority rights a- established by mutual understand-
ing between the parties hereto shall be respected at
all times,

L. CO-OPERATION

During the term of this agreement, the Company agrees
that ther: shall be no lockout, and the Union agrees
that there sh.ll be no mlowdown, s trike or other
stoppage or interference with work, until all of the
provisions of this agreemcnt have been exhausted.

RI| NATION

There shall be no discrimination, interference,
restraint or ceercion by the Company or any of its
agents against any employec because of membership

in the Unlon, and th: Union will not coerce employeen
into membership nor shall it solicit membership, or
listribute propa anda, or transact any other business
of the Union off th: Company's time, other than as
provided in this agreement,

No Union meeting shall be lald, nor Union notice dis-
tributed or posted on the Company's property, which
has not been approved by the Management,A notice
board for approved Union notices will be provided by
the C mpany.

=continued-




AND TERMIN

This Agreement shall become effective on the first
(1lst) day of November 1942, and shall remain in
forge for one year from such date and thercafter
from year to year, unless elther party gives notice by
writing to the othoer party within a delay which shall
not be more than sixty (60) days, nor less than
thirty (30) days, prior to the expiration of each
eriod, ef 1ts Intention to ternin te the Agr«ement, ,
or seek amendments to same, and, in the lattor case,
the present agreemen' shall remain in foree until
the next agreement is duly signed,

SECURITY

It 15 understood and agreed by the parties hereto
that the Company will hire its requirements of
stationary engineers éhrough the Union and the Union
apgreed Lo nujaply the required pergon or persons

«ithin seven(7) lays of requests.

Should the Union fail to supply the required personnel
within seven (7) days, then the Company wil! have full
liberty to hire in the open field,

HOTICE

Any rotice required to be sent to the Union hereunder
chall be effectively given when posted to 3=

National Union of Operating Engineers of Cannda,
Headquarter Local,Montreal, Juebec,

Room 10, Monument National,

1182 St-Lawrence Blwd.,

Montréal, Qué,

and any such notices required to be given to the
Company shall be effectively given when mail-d to @

Montrea', Locomotive Works Limited,
5781 Notre-Dame Street, East,

IN WITNESS WHEREOF the parties have signed this agree=

ment at the City of Montreal, under effective date of the first

of Nevember, one thousand nine hundre! and forty-eight.
MONTREAL LOCOMOTIVY WORKS, Limited

C.Madeley
A.C;h“on

NATIONAL UNION OF OPE/ATING ENGINE'RS OF CANADA
Fred,C, Bailey

T.Prézeau




ABBLEVELT

‘ontreal ometive N
5781 Notre-Dame St.Last,Montreal, Queo.

atl on L
Headquarter local = Wontreal, Que.

THi ) THIS LEN
The partics to this agreement shall be j=

The Montreal Locomotive Works limited ( Herein called the
"Company ").

and

The National Union of Operating ingineers (herein called
the "Union").

RECCGNITION

The "Company " hereby recognizes that the National Union
of Operating Engineers of Canada has been duly certified
for those hourly rated employees employed as stationary
enginemen, firemen and helpers, excepting foremen, in
the steam power plant of the "Company "

The parties hereto recognize that this augreement. cannol
take effect until two certified coples have been deposited
with the Labour Relations Board of the Province of Quebec,

The employees shall be pald during normal working hours
and in the plant of the " Company".

Fifty-six (56) hours shall constitute the working week,
made up as follows j

L days at 8 hours per day
2 days at 12 hours per day.

Time and one-half of the regular hourly rates will be
paid after £ hours {n the case of the 8=hour day and after
12 hours in the case of the 12=hour day.

The daily hours of work within the work week of fifty-six
(65) hours shall be determined by the "Company " and ma
be altered during the period of the agreement by mutual
arrangement between the " Company " and t.e "Union",

=-continued~




8ix (€) days shall constitute a working week ; each
employee shall be entitled to a day of rest per calendar
woek,

Any person called upon to work on his regular day of
rest shall be paid at do ble time &f his regular hourly
rates, except when he is allowed another day of rest,

A lunch period occurring in the middle of each shift
shall be allowed all afore-mentioned employees and
shall be considered as period of work, providing the
employee remains on duty during the said lunch period,

~STATUICKY HOLIDAXS

Any time worked on any ehift started on the followi g
days shall be paid for at therate of double time ;

New Year's Day, Good Friday, 24th of May, 2/th of June,
Dominion Day, lLabour DPay, Thanksgiving Day and Christmas
Tay.

REDUCTIONS

No deductions from wages, except those required by law,
shall be made, except with the written consent of the
employee, and then with the approwal of the Company.

Ne jlant in question shall be considered as a first -class
A.B, plant, with a first-class A,B, engineer in charge.

%ith an assistant chief engineer holding a certificate
of not lower than the second-class A.B, category.

fhift engineers shall be holders of not lower than
second-class A,B, certificates,

Roiler ieom firemen shall be holders of not lower than
fourth=class A.B, certificates,

Helpers to be considered and classed as unlicensed
firemen.

Heating system engineers shall be holders of fourth= class
A.". certificates, under direct supervision of the shift
engineers,

=continued-




BAGE BATES
QCCUPATION BATES

Assistant chief engineer ; $1.25 per hour
Second-clase A.ii, shift enginecrs } $1.1° per hour
Third-class A,5, engineers } ¢1.05 per hour
Fourth-class /.2, engineers } $0.95 per hour
Helpers classed as unlicensed firemen ’ £0,80 per howr

A premium of ‘¢ per hour shall be paid for all work done
by night shifts,

A night shift shall vonsit of any regular shift which
ctarts after 3,00 PN, and before 6,00 4.V,

HOLIDAY WI'ii FAY

Employees attaining at least twelve (12) months' service
prior to May lst in any year shall be entitled to one (1)
week's vacation #ith pay gt two percent (2%) of the
wages earned during the period of service entitléng the
employee to his vacation (May lst- Apri) 30th).

Employecs attaining at least five (°) years' service prior
to May lst in any year shall receive two (2) weeks!
vacation with pay at four percent (4%) of the wages

earned during tle last year (May lst- April 30th ) of

the period of srrvice entitling the employee to his
vacation,

KANAGEVENT

The Management of the work reserves the right to hire,
suspend, or discharge, for proper causes, and the right
to relieve employees from duty hecause of lack of work,
or for other legitimate reasons, in veste exclusively
in the Compapy, provided that this right will not be
used for the purpose or purposes of discrimination
against any member of the Union,

SAFETY AND IEALTH

The Company shall continpe to make reasonable provisions
for the safety and heslth of its employees during working
hours, In cases where special clothing or protective
devices are required by law Sor the pretection of the
enployees, the same will be supplied by the Company,

=gontinued=




COMMITTEE GF THE UNION

The Company shall be notified in writing of the names
of the menbers of a Committee appointed by the Union
to discuss with the Company any matters or grievances
arising out of the operation of this agreement, and
elso of any changes that may take place from time to
time in such Committee. All members of the Committee
shall be employees of the Company and, if they are
required to leave their jobs for the performance of
their duties as members of the Committee, they shall
obtain leave from the chief engineer hefore doing so,

QR - . q

Any disputes arising out of this agreement, or any
grievances or aisunderstanding which any employea,
or group of employees, covered by this agreement may
desire to discuss, or adjust with the Company, shall
be handled as foldbows

(a) The employee concerned may take tle matter
directly to the chief engineer alone, or
accompanied by a member of the committee,

If a settlement is stil]l not reached, the
employee shall report the matter to the
Committee of the Union in writing and the
Committee shall discuss the matter with the
#Works Manager.

Al]l decisions arrived at between the Company

and the Committee shall be final and binding
upon the Company, the Committee and the employee,
or group of employees concerned,

Matters to be dealt with under the foregoifg

provisions of this paragraph shall normally
be discussed during working hours,

ARBITRATION

In the event that no agreement is reached through the
procedure set forth in paragraph 12 hepeof, the parties
will endeavour to effect a settlement through some
agreed method of arbitration, but failing such an
agreement as to arbitration, then ‘either party shall
have the right to apply for a Board of Conciliation
under the (i e'ec Trades Dispute Act (5,R,y, 1941,
Chapter 1€7),

=continued~




SEBIQRITY

In all cases of lay-off or increase of staff,the fuctors
of length of service, ability, skill and experience shall
be considered, When, in the opinion of the Company,
other factors are relatively equal, length of service
shall govern. This rule sha)l apply only to enployees
who have completed at least six (6) months of contimuous
service.

Seniority rights as established by sutual understanding
between the parties hereto shall be respected at all
times.

Ch

During the term of this agreement, the Company agrees
that there shall be mo lockout, and the Union agrees
that there shall be no slowdewn, strike, or other
stoppage or interference with work, until all of the
rrovisions of this agreement have been exhausted,

There shall be no discrimination, interference, reotraint
or coercion by the Company or any of its agents against
any employee because of membership in the Union, and the
Union will not coerce employees into membership nor shall
1t solicit membership, or distribute propagande, or
transact any ot!er business of the Union on the Company's
time, other than as provided in this agreement.

No unior meeting shall be held, mor Union notice cis-

tributed or posted on the Company's property, vhich has
not been approved by the management, A Notice board for
approved Union notices will be provided by the Compeny.

AEEROVAL AND TELJMINATION

This Agreement shall become effective on the first (1st)
day of November, 1947, and shall remain in force for one
year from such date and thereafter from year to year,
unless wither party gives notice by writing to the other
party within a delay whieh shall not be more than sixty
(60) days, nor less than thirty (30) days, prior to the
expiration of each period, of its intention to terminate
the agreement, or seek amendments to same, and in the
lattercase, the present agreement shdl]l remain in force
until the mext agreement is duly signed,
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SECURIIX

(a) It &s understood and agreed by the parties hereto that
the Company will hire ite requirements of stationary
engineers through the Union and the Union agrees ¢¢
supply the required person or persons within seven (7)
days of request.

Should the Union fail to supply the required persornel
within seven (7) days, then the Company will have full
1iberty to hire in the open field,

NOTICE

Any notice required to be sent to the Union hereunde:
shall be effectively given peosted to j

National Union of Operating Engirecrs of Canada,
Headquarter Local, Montreal, Quebec,

Room 10, Yonument National

1182 Ste-Lawrence Blvd,

Montreal, Juebec,

and any such notétes required to be given to the Company
shall be effectively given when mailed to ;

Montreal Locomotive TWorke Limited,
781 Notre-lame fireet East,
Montreal, Quebec,

IN WITNESS WHEREOF the parties have signed this agreement
at the City of Montreal, under effective date of the first of
November, one thousand nine hundred and forty-seven,

MONTREAL LOCCMOTIVE WUKKS,Limited
Muadels

A.Co Lewson

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA

T.[r{seau

Fred,G, Balley




CLAUSE Jlo- PARTIES TO THIS AGREEMENT.
(a) The Parties to this Agreement shall be Montreal Loco-
motive Works, Limited hereinafter called the " Company " and
(b)Hourly rated Patternmakers (Wood) of the Company as
represented solely by the Patternmakers Assoc, of Montreal (Can,) and

¥ieinity (hereinafter called the "Union").

SLAUSE 2.- GENERAL PURPOSE
The general purpose of this Agreement is to provide for
orderly collective bargainirg in connection with matters contained he-

rein and to further general good employer-emplpyee relations,

(a) Any employee who has less than one year's servise prior
to May lst in any year, shall receive a vacation of one-half () day
per month wvorked, for which he shall be paid his regular hourly rate plus

ten (10) percent. His days of vacation shall be consecutive.

(b)Any employee who has one year's service but less than fi-
ve yllr"prior to May lst in any year, shall receive one (1) week's vaca-
tion for which he shall be paid forty-four (44) hours at hourly rate plus

ten (10) por;:cnt. His days of vacation shall be consecutive,




CLAUSE 3.- VACATION WITH PAY - continugd
(o) Any np:loyn wvho has five year's mervice or more prior

to May 1%'in any year shall receive two (2) week's vacation for which

he shall be paid eighty-eight (88) hours at hourly rate plus ten (10)

percent, His days of vacation shall be consecutive

(d4) The vacation pericd shall be granted between July lst and
September lst and the "Company " ghull notify the employees of the exact
date of the vacation period sixty (60) days inadvance of the said period,

(g) The "Company® agrees not to penalisze any employee for his
vacation due to time lost through reported sickness, or time lost with
permission, Any employee with less than five year's service prior to May
lst in any year, who loses more than eix (6) full working days during the
preceding twelve (12) months without excuse, shall forfeit his vacation,
Any employee with five year's service or more prior to May lat in any
year, who loses more thansix (6) full working days during the preceding
twelve (12) months without excuse, shall forfeit one-half (.) of his va-
cation,

(£)In the ease of an employee being lald off before the vascation
period; if he has less than five years' service up to the time of lay-off,
he shall be paid a vacation pay of one~half (}) day per month worked since
the last preceding May lst and; if he has five years's service or more up
to the time of lay-off, he shall be paid a vacation pay of one (1) day per
month worked since th= last preceding May lst, This is in addition to pay
or vacation as specified in the previous clauses of this article for vaca-
tion as specified in the previous clauses of this article for vaeation with

pay in respect of service prior to the lst preceding May lst

/3.




(a) The Company and the "Union" agree that aminimum
rate for wood Patternmakers of $1,25 per hour shall be paid,

(b) That forty-seven (47) hours shall constitute a stan-
dard vork week, The standard work veek comprises the followkng dai-

ly hourss

Manday to Md“...l‘.t'.ll..t..ll...tl.l?.” a.m, til1l1 12, O noon
12,30 p.m, till 4.30 pem.

sltmw...ooa-ouoocooooscocto-oooc..oooo?.” a,m, till 12,00 moon

CLAUSE 5.~ OVEETIME
shall
() Time and one-half be naid for the first three (3) hours
worked after the regular quitting time,
(b) Overtime in excess of three (3) hours in any one day

shall be paid at the rate of double time,

CLAUSE o= DOUBLE TIMZ.
New Year's Day, Good Friday, May 24th, June 24th, Domi~

nion Day, Labowr Day, Thanksgiving Day, Christmas Day, and All Sundays shall

be observed as holidays from 5,30 a,m. on any such day to 5,0 a.m, on the
next day, and any employee working on any such holidays shall be paid double
time. In the event of one of the obove-mentioned holidays falling on a Sunday,

1t shall be considered as falling on Monday and overtime shall be computed ac-

ecordingly,




New Year's Day, Labour Day and Christmas D,y shall be holi-
days with pay, providing that the emnloyee has worked the requlred num=
ber of hours on the working day preceding and the vorking sy following
any such day, and has had three months, ervice with the Company prior to

any such day. Any em loyee who works on one of these three holidays with

pay shall be paid double time and shall have a day of f with pay in the fol-

lowing week.

The Company shall give a man st least two hours notice of lay-

offduatoa}nrtqoofmk, whiohtlmwbousdbyﬂumployu to shar-

pen his tools preparatory to packing and leaving for another Job.

A dust collector shall be standard equipment of all shops affec~
ted by this agreement and the " Company " and the " Union * shall co-operate
in the matter of safety devices and p ecautions.

. Any delegate or officers of the "Union" shall be alloved leave

of absence without pay for the transaction of Union business.

The "Company" agrees to provide & notlce board for the posting of

"Ugion" Notices vhich have received the Company's approval.

/ge




Employees shall be paid during their regular working

CLAISE 10. - TERMINATION
This agreement shall become effective June 27, 1947
and shall remain in forece for one year thereafter unless cheanged by

mutual consent of the parties hereto,

ow G "ompmrs —uoresdabls signature”
AacCy Lsvaon

For the "Uniocn®:

Signed=s June 27, 1947




—AGREEMRINT

W
5781 Notre Dame St. East, Montreal, Que.

Capada,
Headquarter Local - Montreal, Que.

IHE PARTIES TO THIS AGREEMENT

The parties to this agreement shall bet~

The Montreal Locomotive <orks Limited, (herein called the
“Company* )

and

Those hourly rated employees employed as shift engineers
(known as enginemen) under Jusbec Engiremens Act - relief
enginemen - oilers - heating system men firemen and helpers
who are members of the National Union of Operating ingineers
of Canada and sub local of firemen and helpers (herein called
the Union), said employses herein acting and representing for
the Union as the negotiating agent.

The parties hereto recognize that wages and working hours
vhich might affect wages cannot, under existing Governmental
regulations, be altered without the written direction or
authorisation of the Regional War Labour Board, Nothing
herein contained shall be held to restrict either party from
applying to the said Board for revision of existing wage rates
or working conditions as above mentioned.

The employees shall be paid on the Company's time and undee
cover.

Fifty-six (56) Bours shall constitute the working week, made
up as follows!

4 days at 8 hours per day.
2 days at 12 hours per day.

ime and one~half of the regular hourly rates will be pald
8

after 8 hours in the case of the 8-hour day and after 12
ours in the case of the 12-hour day.

ix (6) days shall constitute a working week; each employee
shall be entitled to a day of rest per week.

Any person called upon to work on the seventh day shall be
paid at double time of his regular hourly rates.

A lunch period occurring in the middle of each shift shall be
alloved all afore-mentioned employees and shall be considered
as period of work, providing the employee remains on duty during
the said lunch perioed,

QVERTIME ON STATUTORX HOLIDAIS,

Any time worked on the following days shall be paid for at the rate
off double time:

Nev Year's Day, Good Friday, 24th of May, 2ith of June, Dominion
Day} Labour Day, Thanksgiving Day, Christmas Day and any day
declared by statute or decree.

(Cont'd)....
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No dedustions from wages, exoept those required by law, shall
be made, except with the written consent of the employee, and
then with the approval of the Company,

SLASSIFICATION OF PLANT.

The plant in question shall be considered as a first class
A.B. plant, vith a first class A.B, engineer in charge,

With an assistant chief engineer holdihg a certificate of not
lower than the second class A.B, category.

Shift engineers shall be holders of not lower than second
class A.B, certificates,

Boiler Roog firemen shall be holders of not lower than fourth
class A.B, certificates.

Helpers to be considered and classed as unlicensed firemen,

Heating system engineers shall be holders of fourth class A.B,
certificates, under direct supervision of the shift engineers.

MINIMUM WAGE RATES.

Ersasnt Bates Succested Hates
Assistant chief engineer: $1.05 per hour $1.15 per hour

Second class A.B, shift engi-
neers: $0.95 per hour $1.05 per hour

Third class A.B, engineers: $0.85 per howr $0.95 per hour
Fourth Class A.B, engineerst $0.75 per howr $0.85 per hour

Helpers classed as unlicensed
firemen: $0.65 per hour $0.70 per hour

A premium of 5¢ per hour shall be paid for all werk done by
night shifts,

HOLIDAX WITH FAX.

Employees attaining twelve (12) months' servioce shall be en-
titled to one (1) week's vaeation with pay at two percent
(2%) of the wages earned during the period of service entit-
ling the employee to his vacation (May lst= April 30th),

Employees attaining five (5) gears' service shall receive
two (2) weeks' vacation with pay at four percent (4%) of the

wvages earned during the last year (May lst - April 30th) of
the period of serwice entitling the employee to his vacation,

The Management of the work reserves the right to hire, suspend,
or discharge for proper causes, and the right to relieve em-
ployees from duty because of lack of work, or for other légiti-
mate reasons, invested exclusively in the Company, provided
that this right will not be used for the purpose or purposes
of discrimination against any member of the Union,

Company shall continue to make reasonable provisions for
ety and health of its employees during working hours.
vhere special clothing or protective d evices are re-

by law for the protection of the employees, the same

be supplied by the Company,

(Cont'd)...




The Conmittee agrees to notify the Company of the names of the
members of a Committee appointed by the Union to diseuss with
the Company any matters or grievances arising out of the opera-
tion of this agreement, and also of any changes that may take
place from time to time in sush Gommittee., All members of

the Committee shall be employees of the Company and, if they
are required to leave their jobs for the performance of their
duties as members of the Committee, they shall obtain leave
from the chlef engineer before doing so.

Any disputes arising out of this agreement, or any grievances
or misunderstanding which any employes, or group of employees,
covered by this agreement mey desire to discuss, or adjust with
the Company, rhall be handled as follows:

(a) The smployee concerned may take the matter
directly to his chief engineer alone, or
accompanied by & member of the Committee.

(b) If a settlsment is still not reached, the
employee shall repcrt the matter to the Comp
mittee of the Unkon in writing and the Committee
shall discuss the matter with the Works Manager.

All decision arrived at between the Company and
the Committee shall be final and binding upon
the Company, the Committee and the emyloyee, or
group of employees, concerned,

Matters to be de<lt with under the eregoinyg
provisions of this paragraph shall normally be
discussed during working hours,

ARBITRATION.

In the event that no agreement is reached through the procedure
set forth in paragraph 11 hereof, the parties will endeavour
to effect a settlement through some agreed method of arbitra-
tion to be final and binding on both parties, but, failing
such an agresment as to arbitration, then either party shall
have the right to apply for a Board of Coneiliation under the
provision of the Industrial Dispute Act,

SENIORITY.

In all cases of lay-off or increase of staff, the factors of
length of service, ability, skill and experience shall he
oonsidered., Whan other factors are relatively equal, length
of service shall govern, This rule shall apply only to em=
ployees who have completed at least six (6) months of con-
tinuous service.

Seniority rights as establishdd by mutual understanding
between the parties hereto shall be respected at all times,

CO-QPERATION.

Muring the term of this agresment, the Company agrees that
there shall be no lockout, and the Union agrees that there
shall be no Rlowdown, strike, or other stoppage or interference
with work, until all of the provisions of this agreement have
been exhausted.

(Cont 'd) see




Agroecent.

RISCRIMINATION.

There shall be no discrimination, interference, restraint or
coercion by the Company or any of its agents against any em-
ployee because of membership in the Union, and the Unlon will
not coerce employees into membership or solicit membership,
or distribute propaganda, or transact any other business of
the Union on the Company's time, other than as provided in
this agreement.

No Union meeting shall be held, nor Union notice distributed

or posted on the Company's property, which has not been approved
by the Management, A notice board for approved Unlon notices
will be provided by the Company,

ACPROVAL ANR TERMNATION.

This agreement shall become effective on the first (lst) day
of November, 1946, and shall remain in force thereafter from
year to year, unless either party gives notice by writing

to the other party within a delay which shall not Le more

than sixty (60) days, nor less than thirty (30) days, prior

to the expiration of each period, of its intention to terminate
the agreement, or seek amendments to same, and, in the latler
case, the present agreement shall remain in foree until the
next agreement is duly signed,

It 1s understood and agreed by the parties hereto that the
Company will hire its requirements of stationary engineers
through the Union and the Union agrees to supply the required
person or persons within seven (7) days of request,

Should the Union falil to supply the required persomnnsl within
seven (7) days, then the Company will have full liberty to hire
in the open fleld.

HOLIGE.

Any notice required to be sent to the Union hereunder shall be
effectively given when posted to:

Nacicnal Urion of Operating Engineers of Canada,
doom 10, Monument Natlonal,

1182 St, Lawrence Blvd.,

Montregl, Quebea,

and any such notices required to be yiven to the Company shall
be effsctively given when mailed to:

Montreal Locomotive Works, Limited.

5781 Notre Dake Street Last,
lhnt.l‘ﬂl, meﬂ.

IN WITNESS WHEREOF the parties have signed this agreement
at the city of Montreal, under effective date of the first November, one
thousand nine hundred and forty-six,

MONTREAL LOCOMOTIVE WORKS LIMITED,

—signature Lllisible

NATIOHAL UNION OF OPERATING ENGINEERS OF CANADA,

E. PREZEAU —LRED G, DAUSY




