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Agreement hetweer

AOMTRYAL LOCOOTIVT d KKS, LI<1TTD

 

- BA“1C (FR:

le Parties to Uils agroewen: siiall be (5 AL LOM0 IV Try LI‘.ED,

Lonirue Fointe, fortreal, hereinafter reforrsd ‘0 ms "The Company” rnd tue

UNITD “TREL.ORK 0 OF * “RICA, €,1,0,, LOAAL 4599, Longue Pointed, ‘omtreal,

hereinsafter referred to ns "The Union",

2.

 

This agreement applies to all emploveas hire! at sn hourly r= te, except

foreman, pattarnmakers, sts‘ionary “nginemen, firemen ani halpors 11 ‘he glean

power nlant and mirrds, em:loved bv the “ormany.

3. LIZJGNITON

(a) The "ompery herrby recognises trot the Union hes been luly certified

æ
s

under the "Labour ielations Aot” (.5.Q. 1941, Chapter 162a' as sole bargaining Id

agent for all 12 ex loyens hired st an hourly rate, exoe:*, foramen, pstternmakers,

stationary enginemen, firemen and helpers in ‘he steam power i-lan%, and guards,

employed by the Company.

(b) The Company will, during tie “orm of this agreeænt, honor an

autiorisetion by an employre for tia deduction arl ranittarce o° is regular monthly

dues in accordance with the “onstitution, Ry-Laws and Regulations of tue Uninn,

Such an suthorization shall only be revocsble by notice Lo the Compeny within

thirty (30) das rrior *o “he expiry late of the Agreement. Au“horisations and

revonations s8ll be aignd 1n lupli-ate by “he e%,.l0"‘na goroerned ard properly >
vitne ‘sed.

cri:a le
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The Company shall remit dues collected to the Treasurer, Local 4539,

United Steelworkers of America, on or before tue fifteenth of mach æonth. It

shall name the employees from whose pey d.es were deducted ani it shall name the

employees who hnve ravoled their authorisation since the lost remittance was wade.

(e) Under the present Enployees' Savings Credit Plan set up by [rustees

appointed by the eaployees of the Conupany to administer such Jevinrs Plan, tie

Company vill honor authoriszationn from an amployes fr the deduction from such

employee's weekly earnin-s of an esount of two dollars (82.00) per week, sueu

smounts so ‘leducted to Le reni*ted monthly to the present rust "oweny designaled

under suck Savings Plan or to a recognized successor Trist Company carrying on

business in tne City of Montreal,

The Company ard *he "Ini&or aprer “hat they will not at any time coerce

or intialiste any ewplovee to iniuce him either to accept or to refure to acoept

Union dues or “wloyres® Savings Credit Plan deductions, They agree further that

they will not coerce or inti-idate or discriminate against any enplovee because

he accepts, cancels, or refuses to a‘cept or cancel his Union Dues or Employees!

Savings :redit Plan Deduction Authorization.

It 1s understood and agreed that the Union will indemnify the Company

end save it haraless from any and all claims hich may be made to it by any

employee ir eaployees for amounts deducted from wages as herein provided.

4e CO-OPFRATION

All parties to this agreement hereby mommit themselves to the fullest

co-operation with the object of maintaining efficiert and uninterrupted j.roduction

in the plant.

5. AANAGTMENT
All the prerogatives of Management, including, but not limited to, the

Management of the Plant and the direction of the working forces, the right to hire,

promoted, dewote suspend, discharge or transfer for proper cause and the right to 



relieve employees from duty because of lack of “ork or for other legitimate

reasons, and the right to determine tha perts to be manufactured, the location

of plants, “ne schedule of material production, “he .acthods, proceises snd means

of æanufacturing, the sources of parts, naterials and supplies, tne disposition

of products, tie atandards of inspection, is vested exclusively in the Company,

The Company and the Asnagement will rot, however, use tne provisiors of this

Section for tne pwrposs of discrimination erainst any members of the Union,

6. OQFFICFR3 OF Til UO

(a) The Union shall furnish the Company with a list of names of members

of the Grievance Committee and the Union ’xecutive Committee, also the raxes of

all Shop Stewards, within ten deys after this agreement comes into force,

Whemever any change is made in such 11st the Company vill be notifiad in writing

within three avs of such change. It is recognized by the Union that the nunber

of Shop Stewards shall be kept in r-asonable proportion to the number of men

employed by the Company and covered by this agreement, with the total number of

Stewards approximeting 2% of the employees covered by this Agreement in each and

every department. The Company will recornize the elected o“ficers of tne

Fxecutive Committee, part of wnon may be members of the Negotiating Comittee.

The members of such Committee shall have had at 1:ast two years' service with

the Company.

(b) The Grievance Committee, consisting of three members, shall be

atithorised to deal for all grievances arising from the policing of the agreement.

Any unsettled grievances vhich may be taken to Management, shall Le handled by

the Fxecutive Committee.

7. GRI'VANCEPROCEDURE
Any disputes arising out of this Agreement, or any just prievance or

misunderstanding which any employee covered by this agreement may desire to discuss 
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be handled as follows:

(a)

 

or adjust vith the Company, shall, notwithstanding tne provisions of Article 5,

The Steward, with the employee, must take the grievances before tha

   

  

     

departmental foreman for settlement. If no sé‘tlement can be made with the

depertaentsl freman within *wenty-four (24) hours, the Steward will refer the

grievance to the Grievance Committee,

(b) The Grievance Committe: may take tie grievance to the Plant Superine

tendent, who s'vli w.ve fort--eisht (48) hours in whien to render his decision,

(ce) If € settlement ia still not reached, the Nrievance may be referred

to the Union

at which time en in‘ernational reprrsertative of the Uni‘ed Steelworkers

America end not more than five members of the xecutive Committan may ve

Precutive Committee and thereafter msy be presented to Mansgement,

of

present.

Company decision will be releesed five (5) vorxing days after the nceting with

the Fxecutive Committee. By -utual agreement. t.ls time can be axtenied bavond

this limitation,

(8) All settlements arrived at shall be final and binding on the

the Unior, and tha emjloyes or Troup of employes concernad,

    
Company,

(e) 1t is agreed tnat no adjustmæen* shall Le made on any grievance

unless the grievance has been presentad to Management within thirty (30) lays

after its occurrence. However, agreed upon adjustments, when necessery, will

be effective a! tue tine the grievance is presented to the Yoreman.

8. ARBITRATIO      
  

In the event that no agreement in the settlement of grievances is reached

through the procedure set forth in Seetion 7 hereof, then either party shall have

the right to aprly for a Board of Conciliation under the provision of the

Trades Nispute Act (R.S.N. 1941, Chaptar 167).

Nuebec  



9.

NAMTS)F

FORFMEN
A list 0° 811 names of foremen, assistant forewen snd others suthorised

to vive orders or to not in a supervisory capncity will be given to the Union.

Whemevrr any chrnzes are made În any quch l1et the Union will te notified in

writin, with.n three (3) dave of any spch change.

lv. xAGS

(a For the perioi from October 26th, 1954 to Deceuber 31at, 1954

inclusive, #11 hourly rated, a rloyees cuvered by this rgreemnt snrl1l be paid

gs retroscti‘® rdjustment of five cents (5¢) per hour for each hour worked

durin: aud period,

(b) From and after Jenuary lst, 1955, all hourly rated employees covered

bv thir agreement shall bo paid according tn the bage re'es reflacted in Wwage Sosla,

ngendnule A", which is at'a-hed to and is part of this agreement.

(ce) Me lassification of emplo nes betwern verious nlesse , where there

js nore than one class for an ocrupation shown on the wage scale (Schednle A),

shall be lone by the Company, hased on *ha aklll, resporsibility, initiative,

tecnnical knowladgm and experience necessary for tha proper jarformance of the

work ren ‘!rad, slong with any other requisites rnd nlso rfter ‘ecognising the

nature of t.… work and tie direction and suparvision raquired. The Company agrees

not to decrese tie hourly rate of any ermloyvee, excepting in tuer cese of a man

being transferred to a position of lower cstegory or classification. In that case,

ne will ba nrid the rate corresponding to tne prevailing rate ir thet category or

classification rrd the Union snall be notified in writing of tue rete change.

11. HOULS IP YORK

(a) Regular hours of vork snall be eight (8) hours rer snift or forty (40)

hours ner veek, Monday through Friday, es follows, except in tha cass of the

Heat “Reat Departæent:
First snift:

7

12

Second shifti 4
7

8 (puid lunch period)



     

  
(b) Regular hours of vork for t e lleat Treat Department shall be

eight (8) hours per shift or forty (40) hours par week, Monday torourh Friday,
as follows:

  First sift, 8.00 A.'!, to 4.00 P.M.

Second shift: 4.00 P.4. to 12,00 Midnight

Third dnift: 12.01 A.!:. to 8,00 AM.

(ec) ror tre purposes of tnis apreement, tha first shift san)i be

considerud a day su.ft and ie seconi ani third shifts siall be considered night

shifts,

All day snift explovees covered by this agreement shall be paid

time und one-half after eight (3) hours hove beer worked in one day. Mme and

one-nal” will be prii for t e first four (4) noura of uny work whiel ay be

required on Saturdavs,

All night snift emploraas covared by this agreement s.ull be peid

time and one-half after eight (8) houra have been worked in any one night shifts.

(d) All night shift employe: s working on regular right s.ifts stall Le

paid a premium 0° ten cents (104) per hour wnich shall “e added to their total
weekly earninys.

On the institution of n.ifts by tue om.any not conforainr tn the

reguler hours of work herein provided in this Section 11, the uours of work and

application of night shift premium, if any, shall be tually apreod upon by the

Company rnd tue Onion.

(e) Any hours in axcess 0° £hree (3) nours of" overtime orked on sn

eaplovee's scheduled shift s.all be paid for at the rate of double time,

Saturdey vork in rxcess of four (4) hors on tnat day shall ve paid “or at the

rate of double time,
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(f) In determining overtime pay, the "excess allowance” shall be

computad ir halfehours, fractions or a hrlf-nour in excess of fifteen (15)

minutes being treated ss a full half-hour, fractions of an hour in excess of

forty-five (45) minutes being treated us a full hour.

(8) Any employee who 1: 8 worked nls scheduled Lift and is ll-d back

to work af ter Leaving tue plant shall receive » winfzum of tires (3) hours pay

at time and one-half.

(n) No niynt s.ift eaplovee s.all be sent howe by the ‘Joumany iue tr

lack of work, breusgowra, ote., at any time luring the reguler working neriod

of the nipnt s°.ift or a pay nirht without first receiving his pay.

ARLIVAL AC ORK

Any anployse covered by tnis sgreemcnt who 13 called to work end then

12,

 

sert om by tne Cowpeny lue to lack 0" work, suall be credited wit. three (3)

hours pe’, proviied, however, that such lack of work is not lue to Cs18es

beyoni t.e control o the Company, incluling strik-s, explosion, fire, flood,

ligntrir#, acts of God.

<ENIORITY
1. The Company agrees tu furnish the Union with & lint of tie employses

13.

 

hired or re.lred by the Company, once every fifteen days.

2. Jsenlority rights of employces shull be lepartaientnl for seniority

purposes,

J. An employee shall be considered a emporary emplovee for tne first

forty-five (45) calender days of his employment and he shall hve no seniority

rights iurin. ‘ne said period, but after forty-five (45) calendar da/s tae

employee shall be considerei as a reguler employee and his seniority shall date

back to the late at which he was hired.

4. For seniority purposes, ine departments and/or shops of the Plant

are as follows: Hammer, Smith, Boiler and 011 Ref., Cerpenter, Machine, Paint,

Diesel, Stores, Yard, Maintenence and any other Shops which may be put into

force during the life of this agreement.
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5. Seniority and recall records shall be meintained by the Company

and be available to the Unior por rnniest.

6. The seniority an ‘ploy e rs with the Cotpany shrli be caloulsted

on tie following basis:

(a) If 2n eaplorre 1's voluntarilv iit or bean liscnarpel for

causa and 1+ aibsequently reiired, sarvice will Ante from

renire.

(b) Periods of lay-off or leave of »bsence v ose luratinn excesd

aix months, shall ta leducted in deternining length of service,

(c) Service wnile "on loan" to Arsenal rerornised.

(1) Service with Alco recognized.

Service in arned firces recommiased.

Service with Arsenal -ecognized.

Cenalian Steel Tire and .heel Company servine recoynizet.

If An employer goes on s'rike, participates in a slow-lown

or work stoppage witout first oxhansting tne procedures for

settlement of disputrs as set forth in Article 7 of the

present agreement, he will suffer loss o” seniority.

If an employer fails tu report within saver (7) lays after the

ternination of & leave of absence, or after being notified to

report to work followin a luy.off, he will s.'fer lous of

seniority, subject, however, to the provirions f' Paragraph (f).

Section 14.

If, after & lay-off, an emsnloyre is not recalled to work within

a period of twenty-four (24) months efter such lay-off, he will

suffar loss of seniority,

The Union may make and the Company agrees to disciss with tie Union

any renresentations to the Company resnecting work for disabled or incapeci*atei

emplov~es but this clause shall not be interpreted so as to mexe such matters

subject to the grievance procedure. 



    

 

   

  
14. DIS CSAT, LAYOFR iv) “CALL

(a) iio meubar of tue ‘xecutive ‘onil tee cr Op howe Of Le pty

- sual! Le disnissed, lai. "7, or raraferred, unô,il is cose Non beer D0 aagaaed

 

      

 

batwern “un nln nd tae ‘omany,

(b) In the event 0° n lryeff, thervoueny qu ll suppl ae Pre ler

tie Union with » list of un -o be l-ii fr den suéll li t Lu wen in acc ordgree

«Ith departments) qe: toritv, ,f 1e linion ie nf *e Onlpio tm {''uativ is
 

     
being icne, ‘1e Crae or roses vill © lun'led ag ror Crievance :rocalire, 11 inad

alseu..ere In ‘his agreamn,, F Le Ur avarne procel.re raaults in + reirstute-
    

 

ent of the a loyee ir eo loves in eat) Py 1, Ceinatetraent 5 11 € ta pn,

retroactive t> lpte of layof*.

(e) In the evar.L of 5 reduction +7 stef” in tne Flint, (11 op towers
  

  

of tie Jrlor shell ave top aertovity 1r their res e‘Live “rade Li Parle tecartions,

ability rrov! ing. All me bers " Le xecitive Jumi* ee pri Le waren of Le        

 

Grievarce oumittes of tiem Unio anil 2 vr “op sepior y ir thelr rodentye tru le,

turouguou” tie :lant, nbility | rovidinr.

(1) 1 the cvert of « siu'=dow in ue Ilan cused L.rougn eny circumstances,

tne Conary rprees 45 re ire; first, ‘© oebera if Le xecutive ‘onal te rd La

 

   
   

  

ä
Chairman 0° tir tirievance Committee “ tae Union, :n! second, + non ‘teurrin |

the Inion, In tue first proun to de re red it tieir res 8CcL.ve rade, :viliuy

rrovi iine,

(e) Any em lovee “0 he Lrid o°P 8 nll receive fovea (5) vor ins dr 4°

notice bafsre tie 1ry=of® of Lo mnlovee ia tie bo uke n’fect, The ‘rio will

also be notifiei st ue same tiv, "ry orld oll av -ceurrir> livine fry acl

notice rerict 1:01) be ce nsilere! us € 4. <cinp lev,

(°) Lier rehire], any emolov eo ust e ort For ark at ir ra (3)

wvorir: 1 -8 rfter deing rotifie! to lo so Balr- in, xcept fr ia” Prise» g » 1} 9

s'ich eærlorer 8.211 losa his r anta Lo Le vanarer open, le 5.11 + vert 1°:

retin 1a seniorit until all € ‘lo «5 4121 erder to we pf pa con a:
 

    prret. rr wlc: oo 88 recell.d LV. Leuk reuared.
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(8) Notice of reiire ry be given by letter aldressed to “he 11st «rown

address of the ew loywe £nl I ire. (3) wrxing days sell run fr>a ue close of

lay upon wiich the said rotice una b en aniled by ‘he lonpany.

(h) If, nfter any layoff, the emloy ¢s of tur ‘ompeny vo have been

so 1aid off are re ifred by the onprny, they suxll + reivirel or written totice,

a copy of which shell be sent tc “ne ‘ecretery of tie Local J-ion, on tie besis

of seniority, except in ‘mses +. re any junior en loy € 1a, in ne opinion :" tre

foreman, of <uperior sbility er i oe’ "lelency, Ln wiicn case the ‘u vany wy rehire

such funior ea..loyee, In ‘vnkir- auvn r larision In favor of <«hirine un Jirior

enloyre, tan forenan ust srse nis lecision OR grounis of repay. ri € Ly,

In ‘ne svert of eny denerturr “rom ie seniority ‘rineiple : bove ‘nueinoo

senior -mloyne În vioge [lage a or Junior =m le ac hug be 1 rent cd, anerll

‘eve Lae rigut to lodge 8 comlrint. inier tae provisions 0° (rtirl« 7 qernof,

(1) Ir the nvept P nn INSrense in ar rumter of Loves nn;

Operatio:, tue Loiany su ll ta ertitisé %o trarsf-r Bry eo low n

proviiri rt @ ws us ac: lens service as eny Tuer eplo-+ ntitl à 0

«e racalled to suc. operation.

(J) In tae event not iv .s necessary Lo y:uire oo locecg in eny

operation, he following orler of pei, ring aell Co njop a ti

l. Former +mploves "pret tr 4 en operation fn their

raspective lejertaents on …ne basis of lengta 0° aervira,

2. Other emloyces prevu ual experiencad in we nw rp

similar operation Lesed or lenpth o° service, : hility

providing,

¢ uch operetior
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15. RANGERS #19) PP VIOTIOND

(a) when sn employee is tra aferred fro: ore {vision Hr ior Lo arotner

for ary reasor, ‘here gal he ono loue 6° Ia cL Gf qervi ce, ro 4 nil © love

his srftority star line L the erevions ‘ivisior oo» “hop, ror sarll °- loreels

accunulated aepiority in ala ” rar livistion or ahop s@ rlncel to ni ater ling

until onn yerr hws elapse! in al. now livi ‘ion or nop.

(b) An en loyse vith sentorl*y, vno Helleves ae Ve al £01 Sw ore

lesirable work In is own suop, must flrau linc:ss ‘ne w ter win his om forenar

and ua s,all have the right, in nis own derartarmnt, Lo receive promotion wicnever

a vacan‘'y occurs in tnat denartment, ;rovilel ‘nat if, after s reagsonable lapse

of time (not exceeding tuirty (30) working inys), an om loyee 0 prow «t Tril:

to perform srtisfactorily tue ditles © Lie pogltion Lo vnteh ne tua heer 1rono ed,

the Company nev re ove nia from such voaiîtion end rveturr ‘dm to his for er on ar

equivalen., josition.

(e) An employee called upon to pnrforn hich r rated operatirns tir8 his

own wat oe raid aceordine to Lie rete calalliane] for those operetions,

16, LA/ i RIOD

(a) ™e Comjany aprasa to pv all dey ~.1ft ~ lovers covered by ‘als

acreamnt cach Fride’ between ona o'elock P, . snl quitting tiv, wat, Tue

exce; tion of tin Plant being closed, In the latter crane, tue norris will

ba the previnui {ay oetween the anne hours.

(b) Tue Coapany agrers to pay all “vcont suit oapluyres un ntering

tne Plant on iriday nignt, -iti Le exception of tie plint bein: ‘loseil, D tne

latter case, tue pry perioi will be Lie ;revinis nivnt +} th: enw hour,

17.  l'ACATIONS WITH FAY

(a) "_nloyees attaining at l'est twalve (12) mon'ha' servize (rior to

ay lst in any yesr s.all be entitled to one (1) week's vacation vidi pay et

two nercent (27) of tne wages earrel iuirin> Lie periol of service entitling tie

employer to 1is vacation (‘dey lat - Anril 30th). 
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(h) Faployers 8 Aaining oh lena’ four (4) years’ gervine prior

pv ]at ir any year quall rereive WP (2) vera" vyaentior vita ri. nt

£ our creer th (4,) 9° % arpos cwrnod frire to Vs"
(wr) to “sril 42th)

P tue period of service entitling the ©. 10 me te ls -gertion,

at fifteen (1%) yenrut sarvice {ror to

(8) Lmploynas attaining 1b 1. n

hrae (3) wecks' veer tion dith p.27 at

yoar anall receive bt

day lat in any

ed during tir Li st vror (+ y bet - Apral 3th)

six percent (54) of the wages Perl

aurvire ani bling Loan ployee Le his vacertion.

of the parivd of sentroiver Lat

(à) ‘’Jacation period gnall oe (ranted batwern July let ord

and the Conpany shall rotif ar" % lone of foe exact into v° we vacet. on period

not later than ‘ay 1st.

14, 1 200HLE "OL YD
so-ndtnion Nay,

(a) Hew Year's ‘MY, rood Frida, Hav 2,th, June 24,4)

Labor ay, Manksgiving
"ay end “hristwes ay shell be sbaervet +8 he 1iis8 nnd

ary gmploy: ee yorking on adc nol4 rs guall ‘> nuil 4y.hle tine, kil unin 8

shell br observed #8 nolilevs ‘re 1° o'clock milnight on ‘atirday until

12 o'clne< niinight on “un tay rn. PT ooLoy wor. lng on yin all be pei 1

In thn evert of ane u® toe . hova=mertione
? noli rvs lallirg or

joubl: time.

Sundev, 1 shall be cunal tered as + 11ing on onday pnt ovartt r anpll be

compute! 8 ceurdingly.

(b) New Year's Day, ‘001 Friley, wr 2/4, June 24th, Oo inton Day,

alan Va” shall be observed £8 nolilays with

Labor Jay, Mhen:s;ivine
ay ar\ Chrl

ay at tne employee's hourly bese raper
(Gchedule "A", -rovitir* + wh Le

em; Loyee PS worxad tne required numbar of our on se wor ir” 16Y T7 ceding &rd

tue working lay followin; any such lay.

Any en loyce Wino works on eny ope of these sivat nolan
with pay

annll he peil doublr “Le pri ave 8 tay of ith pay in ‘he ‘ollowlnry seek.

  



- 1} -

If the uolilay falls on saturday, elliible em loy. +, sal! «calve

nolida/ pay, ; rovided the neve wor | tue l‘st preceding s«* wil Le 1 vorx dar

witaln 16 vork werk Li wace Lae oll iay ‘alls, snl tie next noromed rp Work

lay ir Lae vollowirp work week,

(ec) Any employee working on one of the laws montionct in 7 1b-section

(a) or (b) of tals sectlor aur] he artitled to one-half (1/2) nr for lunch,

for wiaich he shall he . oid vrovi led he tins comleted four (4) hours «f vork on

that inv.

19, POSTIN OF UINN 9°1C/5

The Union shall have thon privilepe of nosting notices on nv boerls in

all departments afer sait notice ‘an beer submit.he: to the Aannyenent of tne

Comjary. All sch notices hell be subject Lo Aanapenert aiproval, Notices

by deragement affecting Lue working coli Mores or weltare of vanloyces will be

subaitted wo Lue “xecutivé of tue Union before ‘ostinp. All rotlices uat Le

posted by both jrrtims bilinmally.

20. ALTA ALD W .LFARE

The company shall as <e reasonable provisiors for tne navety snl .volth

of its emloyres during working hours. In cases were saecinl clothing or

protective devices ere rec-ulred Ly law for tie protectior Hf tun oo Ynveces, te

rane shall be subr-lied by “he Company, ni shall be properly utilize by tie

enployees.

FA. nrAVI: AE

In the event o° \rath {1 *he 1mediate emily of er e mloy e currently

employed, the Compeny will pre * to ‘Ich euployse «ne (1) lay's ] nve with pry et

base rate, "Imnediste Family" es "sel herein shall mean mainlovea's latacr, otaer,

wife, aon or laughter, 



INSULANC

As of end from January lst, 1 55, the Company vill arrange lie

insurance ani sicknesn, accident ani lospitalixation coverares “or esc

indivitual « mloyre, /8 appear ir tue schalula 1 wnadiately follouing tin

paragraph, vitiout ro8t Lo ‘he rwloyvee, (Coiraidental to this covarare tie

Compeny w:ll rlso arrange through “ne nediun 0° payroll teductionr to jurcinge

osvl'alization -overa-es for .ls wi® gr! ipor Aenerden ‘8, ¥8 £.830 a near ir

this schedule,

ne oye e

Life Insurance

Weekly a-cident ani sickness bLenefits,
perloi of 13 verks À Tntire
(Starts first day of accident cost
and dth dav of sickness.) to ba

borne
Daily ilospital benefits, by
periol of 31 davs Company

Hospital expenses, naxiwmum

Surgical operation, maximum

(daternity benofits are provided in
the sbove coverages.)

ena Lg! Coverage

(ife, ( iliren ~u Roth)

Daily Hospital benefits,
period of 31 {avs The employee will

continue to pav
.Jospital expenses, maximum ! through pryroll

deduction the same
Surgical operation, naxiwum amount! aa her: tofore,

(Maternity benefits are proviied in
tie above coverages.) 
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LAFTJL - IT DUCTIO NTTUSATE

IT IT "IFRERY AR D AS FOLLOHS:

le hat fron erd after Janurry lat, 15:59, the trenent, oroduet.on inecr tive

svaten, princirles ani proredurs acreînr "ter referr. 1 to ‘al Le (ncorpo nted,

enbolint er 1 nerged Anto ‘Le wititn eo trectual obliretior betue-n the rarties

ani + rl] rannir in force mv | pffeet lirone 14e lars

[Via ircentive svate ‘, ras roverei by this Part II, shell ‘abrace orly

hourly ratad emlo/mag,

II. Agreel-to iirer* Inbor costs © r ilesel Rodomotives will control rnd be

irelolrte tnrouphout tie 117s of * .» erontra~t exce:* as rroviiel in Parseraph 1V

of tnis Fart II.

It is arreed “int tie ( ntrollin” coapatitive lirect Irbor costs fr

the ‘ompany's llesel locomotives are as follows:

Fh DUCTS

(60 hp “tardard 3witc er
1000 h, Standard Switener

1000 ‘ip !.cad “witc.er
1600 inp Trad Bwitener
160) hn "A" Unit
160 hp "B" Unit

MITAL LOT TABOR +2 TC

(hotel, Figures nol anown)

N
a
t
”
N
t
?
N
r
”
t
t

N
a
a
”
“
a
t
?
“
g
u
”
N
a
”

The nctial figures, wileh are e]' confidential, pro s'ecifficall+ rovered by a

letter fron the Conpary to thé Fresidert of Local 459, Unite 1 Staeluorkers of

Anerica, C.I.0., 0% eve dat» which by tnis refrrerce is wde » rrt of tie

withir roresnent, Onlv rea cetive total lrbor figures are shown, ‘nese figures

save been broken down for eacn departaent in the l’Innt ard edjustei by the

tercon*age recessary to mest the conpetitive firures reflected rbove, ‘hese

rijusted figures will anntrol in the repeetive departments for all operations

and compoments. The over-all totel competitive lubor costs wr type of

lornmotivr 93 » .own above gall tr no evant be exceeded. 



    

  

    

 

 

  

  

 

  

}
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141. It 13 agreed tint tie rou inatituted aracunt all OWATCAH H#!]l ope )

and be (rviolase throug.ion tie tera . this epreement. However, notwitns'ar ii g

tnis livitation ant in “ne event + un.inual sSl'NALLOors - SiCi A8 5 change in

plant feciliiies, op retire conlitions - 21h nllowsncen may nevertieless he

subimet to negotiation by the Unton-"‘anrpemert, (‘cml ten,

IV. AIT controlling 1nbor prie Ay én established VIll ret be cannon  tarir-

tie tera of this avreener*. EXSENS w ara Inna wor: rag lta fro. riterrtiong

in lesipn 0° *rrts, assemblies or sub-asse 1blins, nr lalettors *hareof,

or installation of rev equipment, tocls or fixtur 5 i= cians in wpu'act inp

procalures, li such “ass, new orleans whol we ca'nblinheal tr J reordaren oft

raw price rrocedure, ‘ection VII 4 reo’,

V. (a) Jay vork ani Liecavor- enlov «sa affilirt-1 vit, profurtion iors,

end tho e wio cftervar! wy becon effilirtei, vill be phid nle Crea cu pol

carninzs, ‘onsistinp 0” jecowork 1: bor AN e.lowrneeg, for taelr 8]Clive B.u 3,

(b) Dny work am lovee © the epryicre up | Ro=ralled sv or: deyurrtner ta

not affilistel vitn proluct.on :nons nu li “eceive ircentive nryment braed upon

tie weipnted current experience nie tie incertive plen, conpalet on ue onsis

of the rrevions week Prod .etion ops" eerning percentage,

(e) ffective us of verury lst, 145%, all lay workers' .reentive earninrs’ y

will be soverned by tie wading of rereents ye cerned by : lecavorcer- y 14 r Clietad

in tae follow.ny schedule:

When plecevurker+ pre 15 44 ‘oie '8Y workers will reive Lhefollowing percer‘aps over base following rercorta, ce overrate -
base rate -

rf 3%
12% LE
15% 5%
18% of
21% 73
243 8%
274 9x
30% 10%

and cortinuing at tie rate of orm perrent (1%) ror de - vorsersFor mac: tiree percent (44) nf riecevorkers,
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VI, workers in the production: auopn n « p.rovited Incentives, 07 Ar. hae

totel rbor pavaerts in ‘heir suop necoriin, to tceir bese re (8 € 1. ics worked.F p

Any in-rerse ir production per wn-hoir, tasrebr produc ng n a rita ered ailing

wore iworey to tne Yotel group c‘rnin°s, ails t the nay © t.a workers, “iere ia

#o ecallling on varnine eyrortunity fur productive effort, but riecew ir. prices ave

beer established or the basis turtr nfiecevork © or errg lrcentive proup will se

rble to earr by normal an lial e"Sort, under rormal coniitiors, 9 v,c!! 7 ’iftren

rercent (159) evar avaluate! bran rr o; also, ‘ro fixel nllovarces (or + r'palieble

accour*s offer ar incentive Lo operate unier p “ixed amount of nonev ari aren:reve

the men La vor4 ofet r in Preann erbly *8 8 coeop re tl a group vlthou* regari te

oceunatioral clags-ifirations sn ell ‘ort in their shop,

Day workers in tue service snovs, by servisirg ’acllities, «te., nil vorkers

an production shops in builting up taelr total ‘arn.nrs, her for , «ver. nerv.ce

the can «xtani tnroug. flexibilit: #rl br working toretur ss : ro-or or tive apo P

to incresse ‘1e ‘roductior suoja" nercentage will, lim Îre, -… allv Ip resse tuetr

our incentive vas.

Vil.  lae Production Incentive Plan wil. be sialriiterad throug tie amtlum of n

four-man Union-iansgement “oanitteer, [1ir “omni Lee will ~ .rsist of *ie tregiier ®

and ora o°ner lulv appointed arrenentative of Lie Unior and ‘go manters no ointel

bv Maragement, one of wiom siall *e Isaimetrd by ‘anagament, ns Lie nnironn of anh

Conmittre, ha Irrentive ‘vaton ill her lidristerad OTroag. “ie wlio «preemer.ts

reached in tls ovalttes n°1 all 1 rortyrt vetters revo' intel by Lie Union= ‘annpement

lomaittee shall Le reduced to vritir- ard signed by the lonmittee nembers nv i vill

evilerce a running record 0° tie systen's levelopaert n°; questions rerteininr to

tne proper funetiorine c° the Flan, Any erreement renchel er.l reduced t> vritirp

jnAll rot be inconsistert with t. Lesie prircipl 8 or vith the rrovisinns o° this

agreement. 



 

   
additions, inel uillns neul-

USIing oomparaulr ad,u-

estrblis.ei à € basis chaton

to earr bv normal Ap+ ]iel e“fors,

jeresrt (155) over evrlneta} br ge veto,
on tala basis se, |}

productive s"fort »r 83 es‘ablian:re ,

It is furtier agresd ‘nant th{a nrinet 1

derarta nt, & ‘horough study will be +

and Flar ing - Java H

question iz rot solved,

 

  
w.8ra problems bef. re ‘i, « Onsl' ter copy Ube ne Lied bv arinnedis te lecls:on, the "omy: “ar members wry elper, ne Tart er nly] eeOF course], In nage 5° Isrgrem n'y tie enagement, Chetrmen sun 1 agg tourdecision nj tie wntter wy be subjeet à UT. Varee pra ‘ed ire,
When tne Plent ec ir, arses tior Tw aon by ni, 10 unioTeprosentativ as above referre 10, l adniniatrative TTS red ate Ter,in cornectior wit, the Conmittant- activity, all be Mi for by æ rr ny,Thev will be peid rt, their Lege Tre, plus week] vrodquetive popes, (ETIa3 will ba progressive] - reflrctoi 41 se RE PtMENtT Lo which me- «.. roraallyassimed, he two Unior, MANLETS 1° Le mang “er clso shait + y form to vw rulesregulatirr rorn1 ours of work, Overt, "8 wv 'e vr. {pal i; , larirtretivaWork at tae | lant must be Pr 1rov--1 pp, r'1'norize | by # leal-ra+. | Peurrser:2t{veof ‘’anapemen t.

VIII.

 

It is agreed that j decevor« rires for sll now production arg

leai nid eo opgripg bey poner La, Jil 9 cheduled,
“et riecewo.. prireg were srrlirabls,

W.er: rincewors trices 1 +", exist, " , plecauort prises 115 he
frceu rk © or an: irner tive TUAP 111 be oble

dr ler norme fon'itiore, € vi qu, PPtn

"1e ~g3%bl.s, ent of roy tic enw,py ‘rirng
ir n> ‘ray ba Sonatruet aa n° > vb + Adel 5 nt ir € rloyrety

cellire on fpeantiy. fee rig CATH ra

she. ] po’ be TOTELPYO ! ag abliah+>--a mini min Kierarty of pieceucrt: wap inv,

“f ary © estior 81001 ! pr ge € "ering vie evork :ri ‘ea in spy

© by tre For-emen, Jn, Toi reseuta tive
ate Dejartmept Terresertetive, nn tag “Ver Loh wre gueh

it marl! ve referr . “0 tie Unione dap, penert O1 1ttre
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Unio’ end ‘’onyany members of that ‘onni'ter snall negotiln » in an endervor to

resolve the questior, In rase 0" rbaniu‘e disapreement of Union-denagement

Coamittee, Lue procedur for <s‘ablishiny prices, rs enumeratel sbove, will ther

be in-titute! snt à prine schaduled Lo Lie shen, ‘he 1 lerewor: 11 1/or parg

incentive proup will be allowed this rrire, er i the matter ney be subj ce! tn

grievance proce iure,

1Y. Ir arriving et ‘oe nimeewor 1rbor prymer*. lue in Production Shops,

which roes to make up a srt of tne r aroctive shop's rool, wo whiois will e

used:

(a) Inyrntory_oethod, vhereby vork in proces- in letermined at ta end

of cach pay period, vhica ‘o'al Liereu, > vecu «3 1 part of Lie

rroas ool, he "lrvantor ‘at od" will rrevril rt > rtivue to

be used turouchou* tae tern nf this rs rumert ir the

Diesel Locowo*ive Frectingihop
Boiler and Oî1 Kefinery ‘hop

Paint Shop

Comletior jayment method, whereby autiority for peyment for

piecework 15 n move order aimel by LH" rewn rd amlite

inspector on ‘aie basis of romple ei aub-asnenillies r carts,

shall Le e“fective taroughout *e teru f t.is instrument ir

all other nrotuction shops ir “ie rlant. ‘ecause Hf existing

recopmnizei Incertive Plan rroviniors er! Fal payment, work

in process ar1 backlor of inr>yql.*e jroluetion 411° be con-

siderol an arse* octhe “omrany rr remsin !rvlolate ard not

ameneble tn turn-ir for npavmert throuphon* tne tera of tnis

agreement, 



At êhe exriration of the enrrer * nor tract, the then ‘urror - vork

in process or backlo; o° incoapl. te produstion ir the respective

departmar's affected sual. Le tio aol property of the “oapary;

tne Unio > behelf of itgelf eni «mrloveen vniveg «rv rr} pll

rignt sri clala tiereto,

Ir either metnod, el) plecework suall + done and/or cuupletad In

sccordance with tue spnlicable drawinys sri sreaificat ons, epy roved by the

quality inspector,

To this total riecæworx labor, conputad by either a@thoi, vil! be added

the monies accruing from the various allowances as set forth in “action (11. Mis

total will constitute the respective shop(s pool, froa wiinh ell am.loyers of the

shop will be nail, according to their base rate,

iroup earnings may oe entirely Jistributad to raplovena ir à portion

nav be set aside to rstablish nr pnloy -es' sccruel payroll bak, this to be

deternirad bv the ‘inior Comittea, Me estahlishment 0° ban<s 15 3“ronylv urped

by tne “onpan:, :o permit *h- nqurlizat.or of pay luring » week or i “rin! whan “ayer

number of operations nr co plesiorr & » orediteble for perm nn’, die 4 flus'uation of

schedules, naterisl supply, «te, Ahan such banc: are s'ablinhed, vcokl, payroll

inforaati nm, |reparel by tie Accountine Jepartænt for ri view br the Union Fomni' tea,

will include amount 0° accrued payroll bar«< i: ncn resrvrot, ve le artment,

X. It is furtner wtusllv agreed ¢iurt, tn production insantive : sten sa

inaugure ted ar! vninre exnanded may be at variance with certain pusses fF tae basie

contract (Fart J of tie within initrument) nnd suen variation wlil ro pe … arial

as a contrect violrtion on tne vert f tie “omany or Union; furtner, tit all

the provisions of t:e haste contract (ert !l' excæ.* ns alfantei by te Profuction

Incentive “ystem ('ert IT) shal} remmin ir (net throury n°. YL. tere hereof, it,

being further unierstooi ani acread, 1.wevar, t.a% nothinr .erein contained

abroga‘es ‘ane -ement'a righ‘s ur er Farerraph £ 0” tre hesic eontrant (Fart 1).

(Pri 0° Part II) 



23. K'.> AN [OCKOU"

During the life of this a-reament, or wulle nagotiations of a further

agreement 8 ¢ in progress, were sell Le no strike or lowe=dowr or tue nart

of the members of the Union ror a'y lockout on tie pert of the omnany, ar til

all tne provisiors of tnis agreement ave beer exibustel.

he 6 hh

The partics hare’ . agree tnet cÂther rerty may req.st re reopening of

tuis sereement for the purpose of negotiating en plingtment ir vares rly, under

Article 10, “ention (b), rs rt ‘e ober 26tn, 156,

It is unierstood ard sererd L.nt suet. request for n raopeniri wust be

by writter rotice river by cituer perty LW toa ober parte urine the tirty (39)

day rerio! prior to October 2hth, 1955,

=f suen
The Company will, et ‘e raqu sb of tae Un.on a. ‘hr tie

reopening, ive cou sileration tu rs.sblianine » for wal n naton lan, 4ithout,

however, ir ery va” un ierstakin to ru* any such plen into ec" "act,

25.

Tuis entire agreement, l'arts I and II, shal! become effective or. tue

20th day of Uc ober, 154 orl shall re ain in full force er. effect util tae

25tu day of october 1950, urd « .reafter sali ceain bindlip for a further

period of ore (1) ear unless eit: r art» suell rive writ on rotier to tie

other prrty of ter ination alt. » à telav Wii Biull mobi >» tan sixty (00)

days nor less tusn tuirty (30) lava prior t. te 25tn day of Jetober, 1955.
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Unreaiable

Unreadable

Unteadable

Unreaiable
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Copie certifide
UNIT™D STI, ORK RR" N? A {RICA

". À. Vééu, secrétaire

Signed this 19th dey of January, 1965,
Montreal, ‘jusbee,

IP TTPD STEPLHORE VS OP AU NITA LI. . LOCAL 4589

Unreadable

John Thonpson

Willie Sickini

nreadsble

T. Docherty

J. M, Thompson

W.S.A, Yep.

 



ICCUFACT ii

Apprentices to 1170 hours

n

1130 hours

220 hours

3300 hours

4490 hours

5500 hours

ML 4" APOKS

Ceulker

Chipper
n

Grinder

Blacksnith

Boilernexer

Bol twa ker

ira<e an

Bucker-up

to 2207 10 0ra

Lo 3370 nours

to LAF) hours

to 8500 hours

to WY) hours

‘

lst year

lit vear

2nd veasr

2nd year

3rd year

3ri verr

(Cont'd, un

14t ©, nos,

2nd 6 mos,

lat 6 nos,

’nd 6 084

lat ” nos,

/n1 6 mos,

 sheet, No, 2)



QCCUPATIN

Carpenter - Service
n "

Carpenter Shop
“ "

Checkers

Crane Operator - Overhead

Crane Operator = Locomotive

Cfane Operator - Auto Car

Electrician Prod.

Engineer - Locomotive

Fitter

CLASS

1st class
2d "

id "

- lat class
- 2m n

3d ©

= lst class
}

- 2nd "

- lat class

- 2nd n

- ard "

- 1st class

- lst class

- let class

- let "

- 2nd “

- 3rd n

- lst class

- 18t class

- 1st "

- 2nd ”

- 3rd n

$1.59
1.49
1.39

1.49
1.44
1.39

1.39

1.29

1.49

1.44

1.39

1.49

1.49

1.64

1.59

1.54

1.44

1.49

1.64

1.59

1.54

1.44

(Cont'd. on Sheet No. 3)



Ai"NDIX À

lie

BASE
0G JN RAIECLAS

Flanger - ilani 1st claus £1.39

»n " 2nd " 1.34

Gang Leader 'on-prod, 1.64=2.74

” n Neael 2 Plate Fabrication 1,90

" taint 1.90

" ‘‘achina 1,79

nas Burner lst class 1.49

” " 1.39

igammer river last class 1,39

” 1.29

anner niths ist class 1,7%

" " 1,69

3rd " 1.59

Jeater lat class 1.39

2nd " 1.79

Hegt=Tres ter lat class 1.49

" fn 2nd 1.39

ls class 1,29Telper

lst class 1.44ilydrauli- !'ump Operstor

(Cont'd, on 3neet No. 4)



QCCUPATION

Jitney Driver

Labourers

Layer-Out

Eng. La the

n "

Hor, Turret Lathe
# ® ®

Ver, Turret Lathe (Bullard Hypo)

|

J # ” ”

Hor, Boring Baker
“ ® ”

Tire Boring % Wheels
0 ” ”

Slotter
nN

Planer
n

Milling Hor.
” ”

Milling Ver.
n "

Grinders (Cylindrical)

Grinders (Surface) Link & Others
” J " "

Ver. Boring Baker
" "0 "

CLASS

lat class

1st class

1st class

2d ov

3rd

2nd

1st

2nd

1.54
1.44

1.54
1.44

1.54
1.44

1.54

1.49
1.29
1.54
1.44

(Cont'd, on Sheet No, 5) 



ALL ONDIX À Suent No, 5

‘ASE

XC] ATION CLASS HAE

Drills - lat class 1.44
n - nd n 1.34

Savs lat 1.44

Quartering 1st

Buffars lst

Shapers (!lor,) 1st
" ( ) Pnd

Shapers (Ver.) - lat
" ” ) -

Shear Jperator
” "

Punch Operator
" "

Press Operator
" "

Roll Operator
" "

Pipe Threading

Spot welding ‘each.

ecninist - l'ent Koom

X-Ray dachine OMmerator

‘aintenance ‘ lactrician

n " | nd

Aintenance Fitter 1st

" * 1st

n " 2nd

Maintenance Handymen lst class

(Cont'd. on Sheet No, 6) 



IX

BASF

QCCUPATION CLASS

ter lst class $1.69Meintenance Pipe Fit
" 1st " 1.64

” ” " ”2nd 1.54

Marker-0ff lst class 1.39

Material Chaser 1st class 1.49

» n
1.44

n 3rd 1.39

lat class 1.64Millwright % Rigger

1st 1.59

" " "
1.54

LJ " " 3rd 1.44

Motor Mechanic 1st class 1.9

Oller lat class 1.39

" 1.34

Painter 1st class 1.59

n
1.49

” 3rd
"

1.44
3rd 1.39

1st class 1.68Pipe Fitter Prod,
1st 1.59

1.54

3rd ). 44

(Cont'd. on Sheet Mo. 7)



OLX
alge ho, 2

BASE,

X'CIFATION ATE

lat class $1.49Rivetter (Air)
" (Hyiraulie) 1st 1.4Y

Rivet Heater lat class 1,39

Samiblaster lst class 1.54

S1ingera lat clans 1.49

2rd 1.34
2nd 29

Sotremsn 1st class 1.49

” " 1.44

nIrd 1,39

Tinsai tn 1st class 1.64
"n "lat 1.59

" 2nd " 1.54

“ird 1 o/s

lat clansTool ” D4e
” n

‘asker
" he, 2nd

" " n ird " 1. es

Tool "istributor lat clans 1.49

" " 2nd 1.39

Track 4an Int ”" 1.34

" ”n and 1.29

(Cont'i, on Sheet No, t



APEFNDIX À

No, “2
BASE

CLASS
CCURATLS *1.391st class

Tractor Dirver

nd
” 1.29

1.441st class
Truk Diver

2nd n 1.39

1.591st class

Welder
2nd

”" 1.49

" 1.67
1st

(Corie)

oe
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"he .,resaent beli.een Lhe parties signed the 2nd day of

Leasmbur, 1952, is hereby auanded ;

+) By adding after p.ragrz,h (b) of article 10, tre

Follouing puragraphs

"(bb) affective fron and after the pay
yeriod cowueneing on toy 2rd, 1953, «nd
during tle tera of this a_revcment as hereby
u"ended, in addition tc tie extra thirty-
four ceats (34¢) per hour aud tle extra tem
conta (19;) , ur hour 1eferivd «0 in yaIngTaph
(h) «bave, Lhere shall be added %» t © total
“dolly eurnings of all howly ried employees
covered by thls agreement an ineresse of five
cents (5¢) ; sr hour.”

b) Ry adding to the minimum ratse “id eet forth 1n

chpondix  "." the sux of “5;" ; er hour and vy Ch:mping tie 11,u-

re of "44" upyenriny in ail of che footnutes to A,; ondix Pa”

ef the zald Agreement to "494" effective from oad after the Lay

period eommsneing Jetober 2)rd, 1953; «nd

e) By adding afier ,arupr ih (b) of artiele 3, the -

following ,regraphs

"(e) The Comy.ny «iil, duriag tle tern
of the aysree.unt .s hereuy uuunded » homour
authorisations (in form preçurad by the Union
nd subwittel for a4;,rovil by legal counsol
of t'e Com uny) {rou un eng layee:

(1) for the Jedustlon uid remiti.nce
of the additional puy to which sush
wa, loyve is entitled pursusnt to the
provisions of article 10 (bb) (ufter
withholding of appropriute t.xes thereem,
far the period comreneiny Jetover 23rd,
1933, ‘nd endin; December 24th, 1953, \he-
relnufter culled the "retrosctive pay*)
to 4 recognized Irust Coupuny éarrying on
business in the City of ‘untreul under en
a,loyess' Lavings . iin to be aet up by
Trustees to be ujpointed by the exployees
to sérinister sueh .aviags lan, as som
as sush retrosetive yay is eomuted; and

(11) For the deduetion of an amount /752 saf
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of two Dollarn ($2,00) jer veek from
such employee's veekly esrnimgs cunmen-
eing with the jay period starting on
December 25th, 1953, under the said
myJogeen! ..ivings + len and the remit-
tance monthly of sush ssouats so dedue-
ted to such ‘lrust Com, any or « sucges~

sor Trust Company.

In the event that the “ampany does not
receive suoh authorization by un employees
for the deduction o t retronagtive pay om or
before Leceubur 24th, 1953, auch retroactive
pay shall (after withhowiing of appropriste
taxes thereon) be paid over to Lhe ex; luyee
AN soOn as tha wane {is com uted,”

MONTRÉAL LUCOMJL IVE wIRKS, UNITED STAELAJRKMhI JF
LIMITED AMRPICA, C.I.0.,

LOCAL 4AS8Y

Q

U.S.A. Kep.

Signed this 14th day of December, 1953,
Montreal, uebes.
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Suk 1bTARY AGRE. RIT

between

L ATAL LOCH OTIve 4 WKH, LIMITE.)

and

ITO Cay LOK: > OF AE JCA

ve ls . LCL 45 0

(-AJAl..0» Hulk)

£he Agreement between the :. rtiss rign'd tho Zul lay

of egeauber 195., ani the nghedule of veoup.tiunal clase ifica-

tions attegshol the: eto are hereby anenieds

I. by adding aft r ~arag ah (4) cubearegrad 1, of

rticle 10 of t+ :ali Agreurent ths following paragr. 's

"I (a) kffective fron. anl aft r the pa ;eriod
cemsencinr Gotobor 2., 1953 und darin: the turm of this
.greevsnt, + Lareb; ameniel, 1: alditian t the i.orense
of eight uni tuoetenths jerovat (82s) in their nthly
ralary rate roler. ad to { sub-ar a. I aovs, all
emTloyves Gov :rad by this ugreennt will receive a ‘e eral
incroase of le. doll re ( 10,00) 11. ¢ air anthly * lary
rate.

II. ly changing the maxima and ninina vale ranges set forth

the sait sc'etule of oecupational classif'iexti ms t: give

“'+,0t ty the ‘eue 1] (nerease refer: «À tu in para reph I

hereof,

III. vy adiing after rearag sph (a, subeparagt h 2, of

iptiele 1) of the raid agremeat the followin: parey:uphi

"3 c«ffestive fron any after the pay :erixi c.amansing
Jgtober 2., 19%3, ani turing the torm of thir agree me. t,
18 h reb, amerde!l, in ai ition t the ‘emeral trnoru:e
refer el to ‘n suber .ragraph 1 (a) above, «11 € <-loyes
cover d by thic :grecasent uill receive :: adiiftional
Two dollars ( 2.00) ar nt » ræovided, however, that

suo! ou! {tiamnl Tuo lollare ( 2,00 ) parahle ts an

@enployes chall be refused b the a- umt h, wi.ieh such
¢ ploye 's total salary paeblo unlor thir acrec ent, :5
hereb, a anlel, eceeis the mimm rate for is
0gou: it] mu) eluerification, 8 red ‘wenlei,”

1932.44

t
t
e

0e
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Le seattle

de ov@Slongehu. 8

deJ oKiles Maurice Lagon

Johnes oPotteJoCelilemn

.oMellel

lar

doisThompe.
Us oo "ioe"

ie oMiller

LeTayler

~ignel thie 11h las of Jurmery 1954,
lontreal, uebece
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ARY

LOCOMOTIVE

AND

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA
LOCALQUE.

The Agreement between the parties signed the 5th day of

December, 1952, is hereby amended:

By adding after paragraph (a) of Article 3, the folleving

paragraphs

® (aa) Effective from and after the pay period
commencing on October 30th, 1953, and during the term
ef this agreement as hereby amended, the vage rates
referrsd to in paragraph (a) above, shall be as fel-
lovss

Qecypation: Bates:

Assistant Chief Engineman $1.80 per hour
Second-class A.B. Shift Engineman 1,70 *
Third-class A.B. Shift Engineman 1055
Fourth-cless A.B. Shift Engineman 1043
Helpers classed as unlicensed fireman 1,28
Heating System Enginemen 1.43
Gas Plant Operators 1643
Hydraulic Pump Operators 1.43

NATIONAL UNION OP OPERATING
ENGINEERS OF CANADA

DISSURRBAULT

  

  

Signed this 5th day of Jamuary, 1954,
Montreal, Quebece
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Agrecnont Between
MONTREAL LOCOMOTIVE WORKS, LIMITED

and

NATIONAL UNION OF OPERATING ENGINEERS

OF CANADA
Headquarter Loeal

7/8: #7

-—



EE Notre Dane St. E; Montreal, Que.

and

©

Beadquarters Lecal~ Meatreal, Que,

le INRPARTIESTOTHIS AGREEMENT

The parties te this agreement shall bes

(a) The Montreal Lecemetive Werks, Limited(hereis ealled the Company®)

and

(b) The Natiemal Uniem ef Operating Engineers (herein called the "Unien”)

2, RECOGNITION |

The Company hereby recogaises that the National Unien of Operating Engineers

of Canada has beer duly eertified for these hourly rated empleyees employed

as statienary enginemen, féremen and helpers, excepting foremen, in the steam

power plaat of the Company,

(a) The wage rates agreed upem, effestive from and after the pay peried commen

cing October 3lst, 1952, ares

QCCUPATION MIE.

Assistant Chief Engineman

Secend=class A.B, Shift Engineman

Third-class A,B, Shift Engineman

Fourth-class A.B, Engineman

Helpers classed as wmlidensed firemen

Heating System Enginemen

Gas Plant Operaters

Hydraulie Pump Operaters 



age

CONDITIONS (eemt'd)

(b) The employees shall be paid furing mermal workiag heurs and in the plant ef

the Company,

(es) Ferty-sight hours shall constitute the verk week consisting of 6 days of

sight verking hours each, Each empleyee shall be entitled te ene day of

rest per calendar week,

(4d) Time and ene-half of the regular heurly rates will be paid for any heurs

worked im exsess of eight hours per day, After an empleyee has verked three

(3) hours overtime em his scheduled shift, aay hours worked shereafter en

that shift shall be paid for at the rate of deuble time, Any employee vhe

has worked his scheduled shift and is called back te werk after leaving the

plant shall receive a minimum of three (3) heurs pay at time and one-half,

(e) Any empleyes required to work om his regular day of rest shall be paid at

double time of his regular hourly rete, except in the case where his sehedw~

led day of rest falls on a statutery holiday, im which case he shall be paid

in accordance with the provisiens of paragraph 4.

A lunch peried eccurring in the middle of each shift shall be sllewed all afe

ronontiened employees and shall be considered as period of verk, providing the

employee remains om duty during the said lunch peried,

A premium of 104 per hour shall be paid fer all werk deme by might shifts,

effective from and after the pay period commemeing December Ath; 1952,

A night shift shall consist ef any regular shift vhich starts after 3:00 P.M

and before 6300 AJM,

4. SIATVIGEX NOLIRAXZ

(a) New Year's Day, Geed Friday, 24th of May, 24th of June, Dominien Day, Labeur

Day, Thanksgiving Day and Christæas Day shall be 1ecognised as holidays with pay

and all employees covered by this agreement, whe have worked the required number

of heurs om the verking day preceding and vorking day folleving any such day, 



STATVIORI (Cemt'd)

and have had three months’ service vith the Cempany, shall be paid fer

eight hours at their regular hourly rate,

(b) Where the empleyse's seheduled shift falls em a statutery holiday, he

shall be paid at the rate of double time for any and all hours werked

ea such days, in addition te holiday pay as previously specified in

paragraph (a) of this clause, but if the employee fails to work the

required number of heurs en his scheduled shift on a statutery heliday,

he shall not be entitled to the benefits of paragraphe (a) and (b) of

this clause,

5e REDUCTIONS

Be dedustiens from wages, smespt those required by law, shall be made, exeeph

with the written consent of the empleyee, and them with the approval of the

Company,

6 CLASSIFICATION OFPLAX

(a) The plant in question shall be considered as a first~elass A.B, plaat,

vith a first-class ABe engineer in charge,

With an assistant chief engineer helding a eertifisste of not lever than

the second=class A.B, categery,

Shift engineers shall be helders of net lower than secend-class AB,

certificate,

Beiler Roen fêrenen shall be helders ef net lever than feurth-elass AB,

certificate.

Nelpers to be considered and classed as unlieensed firemen,

Heating system engineers shall be holders of feurth=eslass A,B, certificates,

under direct supervisien of the shift engineers,

  



7 YACATRONSVIH PAX

(a) Employees attaining at least twelve (12) menths’ service prior te

May lst in any year shall be entitled te ume (1) veek's vacatien vith

pay at two percent (28) of the wages earned during the period of serviee

entitling the employee to his vacatien (May lst~ April 30th),

Employees attaining at least five (5) years’ service prior to May lst

in any year shall receive two (2) weeks! vasatiem vith pay at feur per-

cent (4%) of the wages earned during the last year (May lst~ April 30th)

of the peried of serviee entitling the employes te his vasation,

Employees attaining at least fifteen (15) years! service prior te May

1st in any year shall receive three (3) veeks' vacatiem vith pay at six

persent (66) of the wages earned during the last year (May lst~ April 30th)

of the peried of service entitling the employee te his vacatiem,

Vasatien peried shall be granted between July lst and September lst and

the Company shall notify the employees ef the exaot date of the vacatien

period net later than Mag lots

When a statutery holiday falls vhile an empleyee is om vacation, such employee

shall in additiem be entitled to the heliday pay specified in paragraph (a)

of clause 4

8. MANAGEE

The Managemend of the vorks reserves the right to hire, suspend, or discharge

fer proper causes, and the right to relieve employees frem duty because ef lack

of werk, er fer ether legitimate reasens, 1s vested emslusively ia the Cenpany,

provided that this right will net be used for the purpose or purposes of diserimi-

natien against any member of the Unions 



SAFETYAND HEALIN

The Cempany shall continue te make reasemable previsiems fer the safety and

health ef its employees during working heurs, In cases vhere special clothing

pr proteative devices are required by law for the proteetien of employees, the

same will be supplied by the Cempany,

COMUTIKEOF TUEUICION

The Company shall be netified in writing of the names of the members of a Cem

. smbtdmgreppuighed by the Unien te discuss vith the Company sppuintuinhpubhaniinhen

Sondtesusnmbthathenfanpany any matters or grievances arising out of the epera~

tion of this agreement, and also ef any changes that may take place frem time

to time in such Committee, All members of the Committee shall be employees ef

the Company and, if they are required to leave their jobs for the perfermance

of their duyfjiies as members of the Committee, they shall obtain leave from the

chief engineer before doing se.

a 13

Any disputes arising eut of this agreement, er any grievance or misunderstanding

vhieh any empleyee, or group of empleyees, covered by this agreemsat may desire

te disewss, or adjust with the Cempany, shall be handled as follewst

(s) The employees cencerned may take tha matter direstly te the chief engineer

alone, er accempanied by a member of the Committess

(b) If a settlement it still met reashed, the employee shall repert the matter

te the Committee of the Uniem im writing and the Committee shall discuss

the matter with the Plant Superintendent,

(e) All decisions arrived at between the Company and the Committee shall be

final binding upon the Company, the Committee and the employee, er greup

of employees comserned, 



OF(eemt'd)

(a) Matters te be dealt vith under the feregeing previsiens of this

paragraph shall nermally be discussed duriag werking heurse

12, ARRITRATION

In the event that no agreement is reached threugh the procedure set ferth

in paragraph 11 hereefm the parties vill endeaveur te effeet a nettloment

through seme agreed mothed ef arbitratien, but falling such an agreemsat

as to arbitratien, than either party shall have the right te apply fer a

Beard ef Cemciliatienm under the Quebee Trades Dispute Ast (R,8.Q. 1941,

Chapter 167),

SENIORIIX

(a) In all cases of lay-off or imerease of staff, the facters of length

ef service, ability, skill and experience shall be comsidered, Whea, in

the epiniem of the Cempany, ether facters are relatively equal, leagth

of service shall gevern, This rules shall apply enly te employees whe have

completed at least six (6) menthe of cehtinmeus service,

(b) Semierity rights as established by mutual understanding between the

parties herete shall be respected at all times,

 



LL. =CO-CPRRATION

During the term of this agreemsht, the "Company® agrees that there shall

be ne lockout, and the "¥niom®, agrees that there shall be no aleudewn,

strike, or other stoppage or interference vith vork, until all of the pro-

visiens of this agreement have been exhausted,

DISCRIMINATION

Thers shall bs no discriminatiem, interference ,restraint or coeraien by

the "Cempany" or any of its agents against any empleyee because of nonbership

in the "Union", and the "Union" will not coerce employees inte membership

nor shall it solicit membership, er distribute proparends, er transact any

other business of the "Unienf on the “Cewpany®s" time, other than as provided

in this agreements

No Union meeting shall be held, mor Union netiee distributed or posted en

the "Company®s” property, which has not been approved by the Management,

A netice board for approved Uniem notices vill be providad by the “Company”,

DESURAICE

As of an! from Deceuher 4th, 1952, the Cempany vill arrange life insurance

and sickness, necident and hospitalisation coverages for each individual

enploye:, us appear in the schedule immediately felleving this paragraph,

vithout cest to the empleyeo, Coincidental to this coverage the Company vill

also arrange through the medium of payrell deductions te purchase hospitalie

satiem for his wife and mimor dependents, as alse appear in the attashed

sehedule, of which the increased coverage shall be witheut imereased cest

to the employees 



BunlervesCorvereen

Life Insurance

Weekly sscident and sickness benefits,
peried of 13 weeks

(Starts first day of ascident

and 8th day ef sickness)

Daily Hospital benefits,
period ef 31 days

Hospital expenses, maxime

Sérgieal operation, sexinus

(Maternity benefits are provided in
the above coverages)

’

popmlanie

 Geracaen A)

Daily Hospital benefits,

period of 31 days

Hespital expenses, maximum Ineressec from $25,00 te faoo.00

Surgieal operation, maximun $150,00

(Maternity benefits are provided in

the above coverages)

employee vill pay Kg
through payrell dedwstiem |
the same amount as
heretofore, The Company
pays the added ceste

 



_REQPRNING

The parties herete agree that either party may request a reopening of

this agreement for the purpose of negotiating and adjustment in vages

only, under Article 3, Section (a), as at Osteber 30th, 1953,

It 1s understeed and agreed that such request for a reepeaing must be

by written notice given by either party te the ether party te the other

party during tb thirty (30) day period prier te Ootober 30th, 1953,

The Company vill, at the request of the Uniem at the time ef such ree-

pening, give consideratiem te establishing a formal pension plan, vitheut,

hewever, in any vay wadertaking te put any such nlan inte effeet,

HENIS/ALANDTERMINATION

This agreement shall became effective en the lst day of Nevember, 1952,

and shall remain im full force and effeet until the Jlst day of Oeteber,

1954, and thereafter shall remain binding for a further period 6f one

(1) year unless either party shall give written notice te the other party

of termination vithin a delay vhich shall met be mere than sixty (60)

days ror less than thirty (30) days prior te the 3lst day of Octeber, 1954.

SEIRIZY

(a) It is understood amd agreed by the parties herete that the "Company®

vill hire its requiremsnts of statiomary engimeers through the "Unien”

and the "Uniem® agrees te supply the required persem or persens vithin

seven (7) days of request,  



SECURITE (Cent'à

(») Should the "Unien” fail so supply the required nersenmnal within

seven (7) days, thon the "Company® vill have full liberty to hire in the

open field,

20, ROTICE

Any notice required to be seat te the "Union" hereunder shall be effedtively

givea vhen posted tes

National Uniem of Operating Engineers of Canada

Readquarter Local, Montreal, Quebes

Roem 10, Monument Natienal,

1182, St, Lawrence Blvd;
Montreal, Quebec,

and any such notiees required to be given te the “Cempany® shall be effeu-

tively given ven mailed tes

Montreal Lecomotive Verks, Limited,

5781 Netre Dame Street, Bast,

Montreal, Quebec,

IN WITNESS WNERECF the parties have signed this agreement at the City

of Memtreal, under effestive date of the first ef November, one thousand

nine hundred and fifty-twe.

MONTREAL LOCOMOTIVE WORKS, LIMITED

Unrosdable

signature

Ga

Taylor

2222

—Mpcesdable

sigaatuce

Made

Hsles

eee

 

 

 

Signed this 5th day ef December, 1952,

Montreal, Qusbes, 
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MONTREALLOCOMOTIYE WORKS,LUOUED

and

UNKTEDSTEELJORKXKRSOF

AMERIRAL

CLoQ.LOCALA390

1. Parties te this agreement shall be THE MONTREAL LOCOMOTIVE WORKS, LID)

Longue Peints, Momtreal, hereinafter referred to as "The Company®, and the

UNITED STEELWORKERS OF AMERICA, Gi1.0., JOEL '590 (salarfed employees), Longwe

Pointe, Montreal, hereinafter referred to as "The Union",

2, PROFESSIONALJURISDICTION

This agreement applied to salaried employees ia he folloving cecupationss

 

  
  

 

Clerks except as subsequently referred to
Firste-Ald Attendants
Office Maintenance Employees
Comptomster Operators
Timeke~pers
Shippers
Expediters
Piece-vork Cheekers
Tire Observers

Safety Inspectors
Janitors
Clerks in the Piece-vork Department

Clerks in the Drafting and Fngineering Department

Stenographers
Typists
Office Boys
Clerks in the Purchasing Department

Clerks in the Diesel Renewal Farts

   

    

   

      

   

The follewimg clerical occupations are not covered by this agreements

Planning and Scheduling Department Clerks
Operatimm Clerks
Inspectors
Chief Clerks
Confidential Clerks
Employment Clerks

  

 

     
 



Personnel Clerks
Clerks in the Sale Department (Upteun Office)

Draftenen
Sesretaries

Emrloyses in a supervisery oxpaoty
Clerks im the office of the :
Clerks in the office of the
Clerks in the office of thm
Clerks in the office of the

3.  RECOUNXTION

(a) The Company hereby recoguizes the Uniem as hiring been duly

oertified under the "Labour Relations Aot* (R.3.2. 1941, Chapter lé2wA) as

sole bragaining agent for all salaried Clerks, First=Ald Attendants, Office

Maintenance Fmplayess., Comptometer Operatars, Timskeepers, Shippers, Rxpediters,

Pisce=vork Checkers, Time Chssrvers, Safety Inspectars, Jamitors, Clerks im

the Plees=work Department, Clerks in the Drafting and Engineering Departæent,

Purehasing Departmszt Clerks, Diesel ienswal Parts Clerks, Typists, Stenographers

and Office Says XCPPT “lanning and Scheduling Department Clerks, Operation Clerks,

Inspeoters, Chief Clerks, Canfidoatial Clerks, Employment Clerks, Personml Clerks,

Clerks in the Sale Department (Uptowm Offies), Draftagen, Secretarien, omplayces

in a supervisery capacity, Clerks in the offiee of the Manager, Clerks in the

office of the Assistant Camptrélley, Clerks in the office of the Asnistant

Seeretary=Treasurer and Clerks ia the office of the Vise President ani Byers.

(b) The Company vill, during the term of this agreement, hemar an

authorisation by an empleyee for the deduction and resittamce of Bis regular

monthly dues in accordanne vith thb Constitution, By=Lewe and Regulations of the

Unien, Such an authorisetion shall anly be revooshle by notise to the Company

within thirty (30) days prior to the expiration date of the Agreement. Autherisatiem

and revesations shall be signed im duplicate by the enplayes concermed and be

properly vitheasad,. 



J

The Company shall remit dues collested te the Treasurer, Losal

4950, United Steelverkers ef Amorien, on or before the fifteenth of eash month,

It shall name the employees from vhose pay dues were deducted and it shall name

the employees vho have revoked their authorisation simse the last remittance

vas made,

It is understood and agreed that the Union will indemnify the

Company and save it harmless frem any all claims which may be made te it by ay

enployee or employees for amounts deducted from wages as herein provided,

The Company and the Union agree that they will net at exy time

coerse or intimidate any employee to induse him either te accept or te refuse

to accept Unien dues deduction, They agree further that they vill not coeree

or intimidatéosr disoriminate agaimst any employes because he assepts, cansels,

or refuses te accept or caneel his Union Dpes Mmtherisation,

4. SOCRTRATION

All parties to this agreement hereby commit themselves to the fullest

cooperation vith the objest of maintaining efficient vorkmanship in the Cempany's

effices.

5. MMUOUEN

All the prerogatives of Management, including but 8A limited te the

Management of the Plant, and the directiem of the working forces, the right

to hire, promete, demote, suspend, discharge or transfer for proper esuse and

the right te relieve employees from duty because of lack of work or for ether

legitimate reasons, and the right to determine the parts to be mamfestured,

the loeatien of plants, the sshedule of material production, the methods,

prosesses and noans of manufacturing, the sources of parts, materials amd

supnlies, the disposition of products, the standards of inspestion are vested

exclusively in the Company. The Company and the 
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Management vill net, however, use the provisions of this section for the

purpose of diserimination against axy members of the Unien,

6. OF

(a) The Union shall furnish the Company with a list of names of

 

menbers of the Grievance Committee and the Union Executive Committee, also the

names of all Shop Stevards, within ten days after this agreemsnt comes into foree,

Whenever any change is made in such list the Company will be notified in writing

vithin three days of such change, The Company will recognise the elected officers

of the Executive Committee, part of vhom may be members of the Negotiating Committees,

The members of such Committee shall have had at least twe years service vith the

Company.

(b) The Grievance Committee, consisting of three members, shall be

authorised te deal for all grievances arisimg from the pelicing of the agreement,

 

Any unsettled grievances which may be taken to Management shall be handled by

the Executive Committee,

7. PROCEUURE

Any disputes arising out of this agreement, or any just grievance

or misunderstanding vhich any employee covered by this agreement may desire to

diseuss or adjust with the Company, shall, notwithstanding the provisioms of

Artiele 5, be handled as follows:

(a) The Steward, vith the employees, will take the grievance before

the Departmental Supervisor for settlement. If no settlement oan be made with the

Departmental Supervisor vithin twenty-feur (24) hours, the grievance shall be passed

in writing to the Grievance Comittes.

(b) If a settlement is still not reached, the griavance may Le referred

to the Union Executive Committee and thereafter may be presented to Management, at
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vhieh time an International Representative of the United Steelworkers of America

and not more thanttismee menbers of tholitoantéva “ammittes may be present,

(e) All settlementa arrived at shall be final and binding on the Company

and Union and the employes or group of emplayees coneerned,

(d) It 1s agreed that ho adjustment shall be made on any grievance

unless the grievance has been presented te Management within thirty (30) days after

its occurrence, However, agreed upon adjustments, when nesesnary,vill be effestive

at the time the grievanse is presented to the Departmental Supervisor,

8. AUMIRATION
In the event that no agreement is resshed through the procedures set ferth

in Seetion 7 hereof, them either party shall have the right to apply for a Beard

ef Comeiliation under the provision of the Quebec Trades Disputes Act (R.5.Q; 1941,

Chapter 167).

9 SUPERVISORS

A list of names of all Supervisors, Assistant Supervisers and others

autherised to give orders er ast în a supervisory capacity vill be given to the Unien

vithia ten days after this agreement comes into force, Whenever changes are nade

in this list, the Unien vill be notified in vriting thres days of such change,

10. MAGES

(a) Empleyces shall be paid in asserdanee with the bi-weekly salary

seals nov ia effeet throughout the life of this agreement, exsept as follews:

1. Effective the first pay period commencing after

Osteber 22nd, 1951 (Outaber 29th, 1951)

all employees vill receive a general (nerease

of twenty=five dollars (825.00) per menth, 



WiGRS (ecent'd)

2, Likewise, the minime and maxime of the bi-weekly

salary seale in all classifications is adjusted

aocerdingly.

(») Employee classifieations shall be made by the Company based

en skill, education and ability.

11. PRRIOD

All employees hired em a bi-weekly basis shall be paid the proportionate

salary en every second Friday. Overtime pay will be paid om every regular pay day,

12. QF

The regular hours of werk shall be thirty-eight and one-half (38 1/2) hours

per week, as follows:

Monday to Thuraday- 83130 AM. to 12:30 noon
1100 P.M to 4345 P.M,

Friday 8130 2.M to 12:30 noom
1:00 P.M to 4330 PMs

The above hours will not apply to dhop Accounting Clerks, whose regular hours

of werk shall be thirtyeeight and one-half (38 1/2) hours per week, an follows:

Monday 7130 A.M to 12:00 noon
12130 Noom to 345 P.M,

Friday 7:30 AM, to 12:00 neom
12:30 Noam to 3330 P.M,

It 1s recognised that Pirst=Aid Attendants vill be required to work the regular

shop heurs, i

All employees working in exeess of their regular verking hours on any regular

verking day shall be paid for such excess on & pro-rata hourly basis, determined in

accordance vith their monthly salary, at straight time rete, 



Any emplayes vhe verks on a night shift shall receive pronium ef

tan dellers ($10,00) per menth ovar and his prevailing salary. Overtims werk

1s net considered night shift work,

13. SOIR
1. The Cempany agrees to furnish the Uniem with a list of the

eurleyees hired er rehired by the Cempany, once every fifteen days,

2 Semierity rights of employees shall be departmental for senierity

parpesed,An espleyee shall have seniority im his department, providing he is

capable of performing the duties im his departwent,

3. An employee shall be eonsidered a "temporary employee” for

the first three memths of his employment and he shall have no seniority

rights during the said period ‘mt after three momths the employee shall be

considered as » regular employes and hs seniority shall date bask to the date

on vhich he was hirel,

4e Seniority and recall records shall be maintained by the Cempany

and be available to the 'mion upon request,

Se The seniority an ewployos has with the Company shall be ealoulated

on the following basis

(a) Ifan omployee has veluntarily quit or been dissharged

and 1s subsequently rshired, servive vill date from

rehire,

Periods of lay-off or leave of abrencu vhose duratien

exceads six months shall be dedusted 1a determining

length of service,

Service vhile “on loan” to Arsenal recernised

Service vith Aleo recegnised. 



SENIORITY (cont'd)

(e)

(f)

(g)

(n)

Service in armed ferees recognised,

Service vith Arsenal recognised

Canadian Ste.l Tire and Wheel Company service recognised

onthe same basis,

Mo service recognise! prior to 1904 with The Locomotiee

& Machine Ce, of Montreal, Ltd} predesessor,

Mo service recognised on amployees taken over by this

Company for prior service with Strustwral Steel Compary,

If an employes goes on strike, participates in a nlowdown

or work stoppage vitheut first exhausting the proneiures

for settlement of disputes as net forth in Artiels 7 of

the pressst agreement, he will suffer loss of seniority,

If an employes fails to report within seven (7) days after

the termination of a leave of absense, or after being notified

to report te work following a layeff, he will suffsr loss of

seniority, subject, however, to provisions of Peragraph "F",

Section 14.

1f, after a layoff, an employee os not reealled to work within

a period of 24 months after such layeff, he will suffer loss

of seniority,

6. The Union any make ani the Company agrees to diseuss with the Union any

representations to the Company respecting work for disabled or incapacitated

employees but this clause shall not be interpreted se as to make such matters

subjeet te the grievance prosedure, 



14,  RISEISMALZIATOFY ANDRECALL
(8) Mo member of the Executive Committee or Shop Steward of the Union shall

he dimissed, laid off, er tranaferred, until his case has been diseussed

between the Union and the Company.

(b) In the event of layoff, the Company shall supply the President ef

the Union vith a list of individuals to be laid off. If the Union is of

the opinion that an injustice is being done, the case or cases vill be

handled as per grievanee procedure, outlined elsevhere in this agreement.

If the grievance procedure results in the reinstatement of the employee in

question, such reinstatement will be with pay, retroastive te date of layeff,

(e) In the event of a reduction of staff im the Plant, all Shop Stevarde

of the Union shall have top seniority in their respective cooupatien in their

department, ability providing. All members of the Xxecutive Committees of

the Unien vill have top seniority im their respective ocoupatiens and capasi~

ties througheut the Plant, ability providing.

(d) In the event of a shut-down in the Plant caused through any cirounatanses,

the Company agrees to rehires first, the members of the Executive Cammittoe

of the Unien, and second, the Shop Stevards of the Uniom, im the first grewp

to be rehired ia their respective cecupatiens and capacities, ability providing.

(e) Any employes may be laid off upon fifteen (15) days’ notice befare the

layoff of the employee is due to take effeet, The Union vill also ba notified et

the same time,

(2) When re-hired, any employee must repert fer work vithin seveaty=twe (7M)

hours after being notified te de so, failing whieh, except for just cause,

such employee shall lose his rights to the vacancy open. He shall nevertheless

retain 



DISMISSAL, LAYQFF AND NICALS. (cont'd)

his seniority until «ll employees with seniority who perform the same

operation for which he wan recalled have been rehired,

(g) Notice of rehire may be given by letter addressed to the last

known address of the employee an! seventy-two (72) hourn shall run from the

close of day upon which the maid notice has been mailed by the Sompany.

(h) In the event it 1s necessary to rehire employees in any operation,

the following order of rehiring shail be adopted:

1. Former enployess previously engaged in such occupation

on the basis of length of service,

Other employees previously experiensed im the sams or

similar ocerupation based on length of service, ability

provilinge

15. EROMOMIONR

(a) An employeo with senierity, who believes he is qualified for mere

desirable work in his own department, must first discuss the matter with his own

Supervisor and he shall have the right, in his own department, to receive promstien E ‘

whenever a vacancy occurs in that department, provided that if, after a reasonable

lapse of time (not exceeding thirty (30) working dayn), an employes so promoted

fails tn perform ratisfactorily the duties of the positiom to which he has been

promoted, the Company may romove him from such position ani return him to his

former or an equivalent position,

(b) An emplovee called upon to perfrem higher rated operations than his

own mist be paid according to the rate established for those operations, 



YAGATIONS WITHPAX

(a) An employee who has one (1) year of service or

more prior to May lst shall recaive two (2)

weeks vacation with pay,

An employee who has tuonty (20) years rervice, or

more prior to May ls$ rhall receive three weeks

vacation with pay.

It 1s understood that am amployment termination,

dus to laypffs, the employes 80 affeeted vill recedve

all vacation benefits due him ot that date, bared on

servi -e rendered.

The vacation periol shall be granted between June lst

and August 3lat and the Company shall notify tre employees

of the exast date of their vacation pertod not later than

April 1st,

RECOGNIZER HOLIDAYS

Nev Year's Day. Good Friday, May 24th, June 24th, Dominios Day, Labour

Day, Thanksgiving Dey and Chr! stmas DOF: shall be obssrved as holidays

vith poy and any

 



   
RECOGNIZED NOLIDAYS  (oemt'd)    
   emplayes vorking on these days shall be paid overtime, In the event of ame

of the above-mantiona.J holidays falling on a Saturday or Sunday, it shall be

 

considered an falling on Monday ami ovartime will he computed accordingly. Any

employee working on Jaturday or Jundsy will be paid overfims for all hours worked,

Overtime as referred to in this clause to be naloulated on a pro-rata hourly

  

  
    
   

basis letermined 1n acctmience vith their monthly salary at straight time rete,

The Union shall have the privilege of porting notieen am the boards im all

 

departnents, after said notises have bean submitted to the Munagenment of the

Company and approved. Notines hy Management af’eatimg the vorkine coniitiems

or welfare of employees vill be submitted to the Executive Cawdttes of the Unien

before posting. All notices must be posted by both parties bilingually.

19. ALINA<CIFARE

The Soxpany vill continue to male reasomabls provisions for the safety amd

        

health of its employers during working hours ani the Union agrees that it vill

 

be its best te have the amploysos caveral hy this agreement follow all the rules

 

      laii down by the Company for their safety and health and for that of their

fellerworkers.



20. LISUNANCE

Kffeetive at the earliest pos-ible date oonnirtent vith the attendant

problens in the issuance and complation of application forms and necessary

arrangements between the Company and Insurante Carrier from an overall

Montreal viewpiiat, the Cogpuny will arrange XM® insurance and additional

siekness, accident :uxi heepitalisetion ‘overage for nach individual enpleyee,

without cost to the employees, which will include bensfits ar appear in

the schedule immediately following this paragraph, Coincilenmtal to this

coverage, each employes vill he givem‘the opportnnity through the medium

of payroll deduction, at the name rates a- nov paid, to nurehare additional

hospitulisution coverage for his vife amd minor depanientr, aa also appears

in the attashed schedule.

e
t



a

Life insurance 31,250.00

Weekly accident and sickness benefits,
riod of 13 veeks 20,00 week

{incluing nregnancy)

(Starts lst dsy of acoldent
and 8 th day of sickness)

Daily hospital benefits,
period of 31 Gay»

Hospital expenses, maximum

“urgieal operation maximum

Rependanis

Daily Lonpital “enefits

Hospital expense:, maximun To be paid
by employee
through

Surgical operation, maximum payrall
(includes pregrancy) dedu-tions

Mm i À } 3 \ uw >

The sverage under the new program above referred to will not

becoms ef~etivs or control until sll ietalls have tean completed by

the imiividual employes and he receives formal advice and/or policy

fron the Insurance Carrier. 



a

Effective on the 29th day of October 1951, this agreement shall remain in

full force and effect for one year and thereafter shall remain binding for

further periods of one ynar unless sithsr party hereté nhall give the other

signatory notice in writing of termination within a delay which shall not be

3 more than sixty (60) days nor less than thirty (J0) days prior to the expiretiom

of each one year period,

22  FIRLEECAND LOCKOUTS
During the life of this agreement, or while negotiatiens nf a further agrennent

are in progress, there : shall be no strike or slow-doun on the part of the

members of the Union nor any lock-out ob the part of the Company, until all the

provisions of this agreement have been exhausted,

MONTREAL LOCOMOTIVE WORKS, LTD UNITED CTEELWORKERS OF AMERICA,

CIO. LOCAL 4590

Ralls

_Govnsend

—Maurice

Gillet

SIGNED, 12/21/51

COPIER CERTIFIEE
UNITED STEELWORKERS OF AMERICA

P.A. Visu, Seerétaire

  



 

      

   
   
  

   
   
   
   
  

   
   
    
  
   
   
   
  
   
   
   
   
  
   

  ACHELMLIT BeTWEEN
MONTREAL LOCOMOTIVE WORKMRS LIMITED

UNITAU TEALvf AMrKIGA, C.I.0. Local 4589(HOLY BATS EM MXR)

PANT 1 BASIC nORE&#eT

Parties to this Agreement shall be MONTREAL LOCOMOTIVE <ORKS LIMITED,

Longue Pointe, Montreal, hereinafter referred to as "The Company®

and the UNITRD :3TNäLdOKKARS JF AMERICA, C.1.U. local 4589, Longue

Pointe, Montreal, hereinafter referred to as "Tik UNIONY,~

2, JURLSRICTIIH

This Agreement applies to all Employees hired st an hourly rete,

excopt Foremen, Patternmaicers, Stationary Enginemen, Firemen and

lielpers ia the stesm power plant and Guards employed by * The

Company".-

3 ABGQGAILION:

(a) "The Company® hereby recognises that "The Unioa®, has been

duly certified under the "labour “slations Ast,” (R.3.Q. 1941

Chapter 162s) as sole bargaining ageat for all its Kmployees

hired at an hourdy rate, except Formen,Patternmsiers, Statio-

nary Enginemen, Firemen and Helpers in the steam power plant,

and Guards empleyad by "The Cémpany®,-

(b) *The Company will, during the term of this Agreemsat, homer

an authorisation by an employee for the dedustion and remittanee

ef hie regular monthly dues in sesordanes with the Constitution,

By-lawe and Regulations of the Union. Sueh an authorisstion ehell

enly be revosable by notice to The Company vithin thirty (30)

days prier to the expiry date of the Agreement, Authorisations

and reveeations shall be signed in duplisate by the Employee eon-

cerned and be properly vitnessed.-

The Cempany shall remi: dues eolleeted to the Treasurer, Local 4889

United Steelvorkers of America on or before the fifteenth of cac} monta.-



ede

IS shal. mane the Employees from whose pay duss vere dedusted and it

shall nome the Employees vho have revoked their authorisation sinee

the last remittanes was made.

It Le understood and agreed that The Uniom will indemmify The Company

and save it harmless from any and all elaine. .Jhiish my be made to it

by any Employee or Employees for amounts dedusted from vages as here-

in provided.

The Company and The Union agree that they will mot at any time coer-

ee or jntimidate «ny Mployee to induse him either to accept ar to

refuseto accept Union dues deductian. They agree further that they

vill net cosree or intinidate or Jiserinminete against any Amployee

because he accepts cancels or refuses to accept or cancel his

union dues dedustion authorisatieon,«

4. SR=CPLRATIONS
Al) parties te this Agreement here by eunidit themselves to the ful-

lest oco~operetion vith the objest of maintening efficient and une
ia

interrupted predustion the Plant.

HARMKLEITL

All the prerogatises of Management, ineluding, but not limited to

the Management of the Plant and the direetion of the vorking ferees,

the right to lire, promote, demote, suspend dischaage or trensfer.

for proper cause and the right to relieve Im loyees {rom duty deesu~

se of lack of work or for other legitimate ressons, and the right to

deternine the parts to be manufastured, the location of Plants, the

schedules of muterial produstion, the methods recesses and asans of

manufacturing the sources of jarts, materials and supplies, the dis-

position of produets, the standards of inspection is vested exelu-

sively in “Ihe Compan” The and the tv
however, use the provis.ous of Lhis seetion or ntvill 3%:1a

erimination sgainst any members of "The Uniom®,= 



  
3.

 

   
OFLION:

(a) The Union shall furnish the Company with a list of maxes of nea

  

  

bérs of the Grievance Committee sad the Unien Emecutive Committee  

 

2180 the names of all Shop Stewards, within ten days after this

 

      Agreement comes into force, Whenever any change !s msde in sush list

the Company will be notified im writing within three days of sush  

 

change, It is recognised by the Union that the number of Shop Ste-  

 

wards shall be kept in reasonable proportion to the number of men

 

   employed by the Company and covered by this Agreement, with the total  
number of Stewards approxiating 28 of the Employees covered by

  

this Agreement in eafh and every Department, The Cerpany vill reeog-

  

nise the elefited Offieers of the Executive Committee part of whom  

 

my be members of the Negotiating Committee. The membersof sush  

 

Comiuittee shall have had at leagt two years' service with the Coa-  

 

pany,.-

a (») The Grievance Comnittee,eonsisting of three Members, shall be
“ authorized to deel for all griewaree arising from the polising of

the Agreement, Any unsettled grievances whieh may be taken to Mana-
coment, shall be handled by the Executive Com ittee.

Le GRIEVANCE PROSE he

Any dispute arising out of this Agreement or any just grievance or

  
  
    

      

   
   

misunderstanding which eny Ia loyee covered by this Agreement may

 

desire to diseuss or adjust with the Cospany shall notwithstanding

 

the provisions of article 5, be handled as follows:
(a) The Steward , vith the Kmployee, must take the grievanes before
the department foreman for settlext . If no settlement can be ne-
de vith the departmental foreman wituin twenty-four (24) hours, the
Stevard will refer the grievance to the Grievance Comittee, ~

  

  

   



- 4 >

(») The Grievanee Committee may take the grievance to the Plant

Spperiateadent, who shall have forty eight (48) hours in which to

reader his decision.“

(e) If a settlement is still mot reached, the Grievance may Le re-

ferred to the Union Executive Committees and thereafter may be presen-

ted to Munasement, at which time an International representative of

the United Steelvorkers of Amcrics, and not more than five Members of

the Executive Conmrittee may be present, Cempany decision vill be re-

leased five (5) vorking days after the meeting with the Exesutive

Cemittes. By mutual agreement this time oan be extended beyond this

limitation,

(4) All settlements arrived at shall be finel and binding on the

Company, the Unies and the Employee or greup of Imployees coneerned.“

(e) It 1s sgreed that no adjustment shall be made on any gr levance

unless the yrievamce has been presented to Management within thirty

(30) days after its occurrence. However, sgreed ujom adjustrants,

vhen necessery, vill be effective at the time the grievenee le pre-

seated to the Feremsa,

8. ARAIIMALLN..

In the event that -@ Agreement is reached through the precedure set

forth in eotien 7 hereof, them either party shall have the right to

apply fer a Board ef Conalliation whder the previsions of the Juebee

Trades Dispute Aot (R.S.q. 1941 Chapter 167)

LAE TT Fado Lids
À list of all names of Foremen, assistant foremen and others autho

rise! to ive orders or to act in a supervisory sapacity will be gi-

von to the Umion within ten (10) days after sush Agreement comes into

force. Whenever any clanges are made in any sush 1ist the Unloa will

be no ified in writi‘g within three (3) vays of eny such change. 



 

° 5.

 

  

 

  le. MAGES:

(s) All hourly rates Employees covered by this Agreement shall be    
p id aecordiny to the Laide rates reflected in Wage Sokle, "Schedule  
A" which is attached to and is part of this Agreement, I, addi-

  

tion to buse rate vages per “Sohedule à or piece work earnin. s,

  

as the case æay be all hourly rated lu:loyees oovered by this

  

Agreemsat shall receive and extra nineteen (,19) cents per hour  
  in sages to de added to their totul weekly earnings,  

(b) Effective the firat pay period commencing after Ost, 22 1951

  

(Let. 25 1951) in addition to ths extrs nineteen (,19) cente per

  

hour referred to in paragraph (a) above. there shall be added to

  

the Wael veekly earnings of all hourly rates kmployees covered

  

by tnis Agreement, an increase of fifteen cents (.15) per hour.

  

(c) The classifiention of Employess between various classes,

  

here there ie more than one class for an occupation shown on the

  

wage soile (Schedule A), dhall be done by the Company, based on

  

the skill responsibi.ity, initlative, teehmicel nouledge and

  

experience necessary for the proper performance of the work required,

  

slong with any other requisites and also after recognising the

  

nature of the work and the direetion and supervision required,

  

The Cow, any agrees not to decrease the lourly rate of any £m; loyes,

  

excepting in the case of a man being transferred to a position of

  

lower catifory or classification, In that omse he will be raid

  

the rete correspojding to the prevailing rate in that category or

  

classificition and the Union shall be notified in vriting of the rate   
  

change.”

(d) All tis above provisions of this seetion shall net apply to
any constmction Emplyyees covered by Order i. Chumsd} Mo, 972
of 1948 orany eppplement thereto or amendment or replacement
thereof,*

 

       



 

   

 

   
  

   

  fe
11

NOURS

OFWORK.

(a) Regular hours of work shall be eight (8) hours per day or forty

(40) hours per week.
Monday te Fridey 7.15 a.m, to 12,00 neem

12,30 peas, to 3.45 pone
 

All day, shift Employees covered by this agreemsat sha)l be paid time

and one-half after eight hours have been verked in one day, Time and

one-half will be paid for the first four (4) hours of amy work which

my be required on Saturéay.-

(b) Might Shift, Megular hours of vork shall be eight (8) hours per

night er forty (40) hours per week, as follevas-

Mondzy to Fridey 3.45 pee to T.45 Pole

8,00 p.m. to 12,00 midnight,

All aight Employees covered by this Agreement shall be paid time and

one-half after eight (8) hours have been verked in one night shift,

(a) All night Employees working on regular night shift, shall be

paid a premium of seven (0,07) eeats per hour, whish shall be added

to their total weekly earnims.-

On the institution of shifts by the Company not conforming to the

regular hours of work herein previded in Seetion 11, the hours of

work and applieatioa of night shift premium, if any shall be mtwlly

agreed upea by the Company snd the Umiem,-

(d) Amy hours in excess of three (3) hours of overtime worked on

an Employee's scheduled shift shall be paid for at the rate of dou-

ble time. Saturday work in exeess of four hours (4) on that day

shall be paid for at the rete of double time,-

(e)In Getermining overtime pay, the "excess allevanee “ shall be

computed in half-hours, fractions of a half-hour being treated es

a full half hour,=
(£) Any Employee who has vorked his scheduled shift and is ealled

back to work after leaving the plant shall receive a minimum of three

(3) hours pay at time and one-half,e

 

    



    

 

oe

  

 

(g) Me night Employee shall be sent homs by the Company dus to the

lack of work, breakdowns, ets., at any time during the regular  
working peried of the night shift on a pay without first receie

  ving his çpay.-

12, ARSIVAL LT.ORKS

Any em;loyee covered by this Agreement, having worked less than

     
    

ti irty (30) hours in & week and who is oslled to work and then

    sent home by the Company ue to lack of work, shall be aredited  
  with three (>) hours pay. If sush employee has worked more than

thirty (30) hours in the week, he shall, .nder sush eircumstanses,

    
  

be aredited with two (2) hours pay.-

daSRNIGR ITY
.

1.- The Cenpany agrees to furnish the Union vith a list of the Em-

 

  
ployees hired or rehbired by the Company, once every fifteen days,.-  
2. Semiority rights of Employees shall be departmental for sehio-

    

 

  
rity yurposes.-

3, An employee shall be considered a temporary imployee for the

first sixty (60) calendar days of his employment snd he shall have  
no senlority rights during the ssid period, but after siety (40)  
calendar days the En, loyee shall be considered as € regular Fuploÿ-  
eo and :.is sen ority shall date back to the date et which he was

    

 

hired.~

4o Vor seniority purposes, the Cepartments or Shops of the Plant

are as follovss Hammer Smith, Boiler and 0il Ref,, Plate Fab,,

Carpenter Machine, Paint Diesel, -tores, Yards, YAintenanns and

any other. .:hepe which may be put in foree during the life ef this

Agreeneut.”

>, Seniority and recall records shall De maintained by the Company

and be available to the Union upon request,-

  

     

    
    

   
  



eg -

6, The seniority an Employee has with the Company shall be ealeu-

lated on the following besigi-

(a) If an Employee has voluntarily quit or been dissharged for
Gause ad is subsequently retired, serviae vill date from
rehired, ~

(b) Parious of lay=aff or lcave of absence whose duration exoeed
six.months, shall be dedueted in determining length of ser-
vice,

(e) Service while on loan to Arsenel recognised, -

(a) service with ALCO resognised.

(e) Service in armed forces recognised.

(f) Service vith Arsenal recognised,-

(g) Canadian Steel Tire sna wheel Company service recognised on
the sane besis,-

(k) Mo service, recognized prior to 1904 vith the Losometive and
Machine Ce. of Montreal Ltd, predecessor,-

ko service recognised on Amployees taken over by this Come
paxy for prior service with Strusturel Steel Coupany.-

Jf an Bmplepee goes on Strike, participates in a slowdown
or work stoppa,;e without first exhausting the procedures
for settlemeat of disputes as set forth in Artieie 7 of the
presont Agreement, he will suffer loss of Seniority, -

If an employee fails to rejort Jithin seven (7) days after
tha Taina tiongf gpeave of absence or after being noti-

- Lo report ol oving a layeff he wili suffer
loss of senierity subjeet however, to the provisions of
Paragraph F. Section l4,-

(1) If, after a layeff, sn employee is not recalled to work
vithin a period of 24 months after such layoff, he will
suffer loss of Jemlority,~

The Unien may make and the Company agrees to diseuss with the

Union any representations to the Company respeeting verk for

disabled or inoapacitated Employees but thie elause shall not

be interpreted so as to make such matters subjeet to the grie-

ange proocedure,- 



    

 

  
(a)

 

  

 

(b)

 

   

    

(a)

 

  

  

(a)  

 

  

(e)

  

 

(f)

 

  
  

(g)  

  (h)
   

   

   

  

U DIGNEiSALe LAXOEE AND ECALL.

reason and! equity. In the event of

«9.

Wo rgmber of tne axecutive Cemsitiee or Shop Steward of the

Union shell be dismissed, lay off, .or .ransferred watil nis ease

has been discussed between the Union and the Comany.-

In the event of a layoff, the Cumjany shall supply the resident

of the Union vith « list of men to be laid off vhieh ohall liet

the men in socordsnce with departmental senlority, If the Union

is of the opimion that an injustioe is being done, the cane or

casse vill be handled ss per Grievance procedure, outlined olse-

where in this Agrédemsnt, If the Lrievanes rrocedure results in

the reinstatement of the implryee or bm; loyees in question, sueh

reinstatament will be with jay, retroactive tn date of layoff.-

In the event of a reduction of staff in the i'lant, all Shop

Gtevards of the Union shall have top semjority in their resee-

tive trade ih their Department ability providing, All Heabers

of the “xecutive Lommittee of the imion shall heave top senliori-

ty in theur respective Lraue, throughout the Plant ability pre-

vidige"

In the vent 0 @ shut-coun 1: the Flent esused through amy

cirounstanees, the Company agrees to rehire} firet, the Hembers

of the rxeautive Committee of the Union, and second the Suey

Stewards of the \mion in the first gPOuUp to be rehired in their

respective Lredu, ablilty providing”

Any umloyee to be laid off, shall receive seven (7) days notise

before the layoff of the umployee is due to take effect, ihe

Union will also be notified at tne same Lime,”

shen re-uired say .mployee must reyort fer vork within seventy

twe (74) hrure after being notified to do so, failing whieh

except for just oause, sueh sa,.loyee shal. lose nis rights to

the vacancy open. tis shall nevertreless retain his sen.ovity

until ell employees with sealurity who perform the same opars-

tion for vhich he wes recalled have been reblred.-

Notice of rehire may be given by letter addressed te the 1 st

known aadress of the imployes and seventy-two (72) hours shall

run fron the close of day pon which the said notice has been

miled hy the Cospany,=

If, after a la of”, ‘he hmployees of the Lompany who have been

laid off ere rehired, by the Company, they shell be rehired on

written notice, a copy of whieh ‘hall be sent to the ‘aoretery

of the Looal Union, on the basis of seniority except in cases

share any junior imployees im in the opinion of the ror«san, of

superior ability and efficimnay, in which case the Company may

of rehiving suc P serdah ee,’ Ja TLRSith HIVAAGP «Wb SAY on grounds of

any departure from the se: :>rity prineiple above

enunciated, the senior imployee in whose place s mere juaiot smployee nas been rehired j

shall have tne right to louge a complaint under the provisions of article 7 hereef,-
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(1) In the event of an inerease in the sumber of Employees in any
operation, the Company shall be entitled to transfer any Employee

to such operation provided that he has as much length of service

as any “ormer Emlryee entitled to be recalled to such operntion.-

In the event that it {s necessary to rehired l'anloyees in eny

operation, the fol.ouing ordar of rehiring almil be adoptedt-

1 Former Employees engaged in such oporation in thelr

respective departments on the basis of lenrth of sar-

viee.-

Zo Vther amployees previously exjerisnced in the same
or similer operation based on length of service,
ability providing.“

15. Trp ere my ’ ns

When an Laployee 1s trensferred from one division or shop to
another for any reason, there shal 'e no loas of length of

service nor shall be lose his seniority standing in the pre-
vious division cr shop, ‘nor shall the Employee's acoumuleted
seniurity in his former division or slop be placed to his

standing 'mtil one year has nlapsed in his now division or

spe-

An amployee with seniority, who believes he is qualified for

more desireble work in his own shop, must first diseuss the

mutter with his oun Foreman und he shall have the right, in

his own department, to receive promotion whenever u vicaney

occurs 1. that de, .rtmout provived that if after a reasone-

ble lapse of time ( not mxceading thirty (20) workin; days.)
an amployes so promoted feils to perform satisfactorily the

Auties nf the position to which he has been promoted, tre

Company msy remove | La from such position snd return him to

his former or an equivalent position.-

(e) An Employee called ‘yon to perform higher rated operations
than his own, must be paid according to the rate established

for those operetions.-

16, PAY_P:RIQDs
(a) The Com,any agrees Lo pay sll day shift amployees aovered by

this Agreement, each Friday hetveen one o'clock p.m, and quite

ting time, vitii the exception of the plant being elosed, In
the latter 628®,the pay period vill be the previous day bet-

veen the same hours.“

(b) The Compeny agrees to pay all night shift Employees vhen en-

tering the plant on Friday night vith the exception of the

Plant being closed, In the latter case the pay perind will

be the previous night at the same hor,”
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(a) Employees attaining ut lesst twelve (1<) months service prior

to May let in any year, shall ba entitled to one (1) week's

vacation with pay at two percent (2e) of the wages earned du-

ring the period of sarvice entitlin- the Employee to his vica-

tion | May lst April 30th,)

Enyloyess attaining at least five (5) years service prior to

May lst in eny year shall reneive two (2) weeks' vaoati n vith

puy et four ,ergent (42) of the wuges earned du'ing the last

year ( May let April 30th) of the period of service entitling

the sm,loy » to his vacation.“
years

kaloyees attuining st least 20 (twenty) service prior

to May lat in any year shall receive three (3) veeks( vacation
with pay at six percent (6%) of tha wajes earned during the last

year (My lst April 30th ) ~f the period of service enti:ling

the Employee to his vasation.-

Vacation period shall be yranted nvetween July 1st and Je teaher

lst and the Company shall notifv the "mployees of the exnct date

of the vinition periuvd not later then May the lat.-

+0L

Nes Years' Day, Gooa Friday, May «4th June «4th Deminion Day, laber Day

Thanksgiving Day and Christmas Imy shall be nbgerved as holidays

and any zx,loyees voraing on such holidays shall be paid double

time, A1) Sundnys shall! be observed as holidays from 12 V'elook

miniht on Saturday until! lé o'olock midnight on Sunday and sny

Employee Jorking on Sunday shall ba paid double time. In the

evant of une of the abov: mentio-ed holicays fallirg on Sunday

it shall be considered as falijr; nn Monday and overtime shall

be co puted accoroingly.-

(b) Ne« Year's Jay, Luod Friday, "ay -4th June 24th Dominion is,

labor Day Thats iving Day and Christmas Day shall be sbsarved

as holicays with psy at the kmployee's hourly base rate per

"Schedule "A® plus the extra ,34 cents per hour referr-d to in

Section lu Clauses "A" und “H” of this Agreament provisin; that

the Empiny e has worked the required number of hours on the Jorking

day preceding an. the werking dayfollowing any such cay,=

Any Em loyee who works on any one of these aight (8) h~licays

vith pay shall be ;aid double time and have a day off with pay

ir the follnuing week,

Ifthe liolidays fa.ls on Saturday eligible impl yeas shall receive holiday

pay provided they have worked the last preceding scheduled vork day vithin the vort

week in whigh the holiday falls, and the next sacoeedingwork ir t o peliowing

vork week,

(e) Any Em loyee workihg on one of the days wentiosed in sub-section "A" er "B®

o this section shall be entitled to one-half (1/2) ROUP for Yunch for whieh he shall

be paid provided he has completed four (4) hours of work on that day,
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UNION

The Union shall have the privilege of posting notices on the
Boards in all Departments after said notice has been submitted to
the Management of the Company.
All sush Notices shall be subject to Management approval, Notiees
by Management affectin; the working conditions of welfare of em=
ployees will be submitted to the Executive of the Union “afore
posting, All Notiees must be cated by both partis: &dldngually -

ALLLANR) °

The Company shall make reagomsble provisions for the saf6ty and
health of its Employees during working hours. In ceases where sp-
cial clothing or protestive deviees are required by law for the
pretestion of the Employees, the same shall be supplied by the
Company, and shall be properly utilised by the Employees.-

MAIRE»

Effective at the earliest nossible date consistent with the at-
ondant problems in the issuaness and completion of application
forms and necessary arrangements between thas Carpany an Ihgue

renee: Carrier from an over-ell Montreal vieupoint, the Company
will arrange Life Insurance and additional sickness, accident

and hospitalisation coverage for each individual Employee, vwith-
out cost to the Employee, whieh will include benefits as appear
in tt}. Sbhodule in mediately following this paregreph,

Coineidental to this coverage, each Employee will be given the
opportunity through the medium of payroll deduction at the same
rates as nov paid to purchase additional lospitalisation cove-
rate for his Wife and Minér Dependantes, as alscappears” 'n the
sttashed Schedule.-

 



LIFE INSURANCE

dREKLY ACCIDENT AND SICKNESS BERKITS,

PERIOD of 13 weeks.

(Starte lst day of accident
and Sth day of sickness.

DAILY HOSPITAL BENEFITS,
PERIOD of 31 DAYS,

HOSPITAL KXPENSLS, MAXIMUM

SURG ICAL OPERATION MAXIMUM

DEPENDENTS,

WIFICHILDREN QRvOTH
DAILY HOSPITAL BEXFFITS, $ 4.00

HOSPITAL EXPENSES, MAXIMUM 25.06

SURG ICAL OPERATION, MAXIMUM
ineludes pregnancy, 150,00

TO i, PAID BY
INPLOYZE THROUGH
PAYROI L. DEDUCTION,

The coverage under the nev pregram above referred to will mot beeome,

effective or control until all details have been completed by the in-

dividml Employee and he receives formal advise and / or peliey from

the Insurance Carrier,-

 



IT I3 HERKSY AGREKD AS FOLLOUS 1e

That the present produstion incentive system, principles and prop

cedures hereinafter referred to shall be ineorporated, embodied

and merged into the vithin eentreetusl obligation between the

Parties and shall remain in foree and effect during its term,-

The Incentive System, as awvered by this Part ll of the within

AGKEKMENT, shall embrace only hourly rated Employees exeept GUARDS,

The funetiemal and primary basis end eontrels of the Plon are two-
falid ,

The agreed = to direst labor eosts vill eoatrel and be inviolate

throughout the life of the eontraet exsept es provided in ’ara-

graph V of this Mart 11,-

The necessary objestive of redusing Plant overhead costs to a

stated maximm overhead figure, vhish is to be held confiden-

tial and is specifisally covered by an interchange of aorres-

pondenee on event date herewith between the Company and the Pre-

sldent of loosl 4589, United Steelverkers of America, C.I,U,

is by this reference msde a part of the within AGREEMENT, It is

understood and agreed that the Union = Mamegement Cemmittee's ne-

gotiations pertaining to indireet labor and ther indireet ex-

penses ere linited to such accounts ae invelve labor, shop hour-

ly rates Employees equipment or consumption of Material and ‘wp-

plies in Overhead Accounts used ih the Shops whieh are normally,

of primary eaneern to the Union er its Members for exemple, aseocuats

35, 36, 36, 41 42 43 454 51, 61 and.- 
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Under Item 11 (a) it is agreed that the controlling conpetitive

direct labo: figures for 'he Company's major predusts are as

fol evsi~

PRODUCTS,

660 MNP, STANDARD SWITCHER,
1000 HP,STANDARD 3a ITCHRR,
1000 HP ROAD SWITCHER, TOTAL DIRECT LABOR FIGURE
1600 HP ROAD SWITCHLK,
1600 HP “a UNIT (Note: Figures net vhowm,)
1600 HP "B® UNIT

The actual figures, vhieh are held confidential, are specifica)-

ly eovered by an interchange ef serrespondense referred to under

Item 11 above, between the Company and the President of Loeal

4589 United Steelworkers of America, CIO whieh by this referen-

ce is made & part of the vithin AGREAMENT, Only respeetive

total labor figures are shown, These figures have been broken down

for each Department in the Plant end adjusted by the pernentage

necessary to meet the ccmpetitive figures rellested above. These

adjusted figures will control inthe respective Deparunents for

all operations and compeneats., The over-all total competitive

laber costs per type of lLosomotive as vhosn above shall in mo

event be exeeeded.-

Under Item 11 (b) it is agreed that the new instituted acorumt

allevances for eash respective shop shall control and be invio-

late throughout the term of this AGREKMENT, However, notwithstan-

ding this limitation and in the event of unusal situations, stoh

as à change in Plant facilities, operating conditions, such allow-

ances may nevertheless be subject to negotiation by the [mion -

management COMMITTEE, ~ 
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All centreling lebor péiees, everhesd al'ovancen ete. an osta-

blished will not be chanjed during the term of this AGRERMENT

except vhere less vork results fron alteratimne in design of arts,

assenblies or aub-essenblies or deletinna thereof, or installa-

tion of neu equipment, tools or fixtures or changes in manufaetu-

ring preceduras. In such enses, nev prices and / or allevanse vill

be established in accordance vith new prics precedure, seetinn

1X hereef,-

(a) Day werk and piece work kmployees affiliated with preduec-

tion 3Jhops, and those who afterword may become affiliated will

be paid only from the Poel earnin’s eonsisting of piece-vork la-

bor and allowsness, for their respestive Sheps,-

(v) Day werk Employees of the Service and so-called Day Werk

Departments not affiliated with produstion Sheps shall receive

fnocentive payment based upon the wrighted current experience unp

der the ineentive Plan, computed on the basis of the previous

veek Produstion Shops ' earuing percentage,-

(0) Effective as of the date of the aigning of this AGREEMENT,

all day workers innentive earnings vill be governed by the me-

dium of peresatage earned by piece verkers as refleeted in the

felloving Sehedules-

When pieces vorkers are paid the Day vorkers will receive
following pereentage over base the fellowing percentage

continuing at the rate of one percent (1%) fer day verkers fer
percent (3%) of piece vorkers.- 

+
,

u
r
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WMerkers in the Predustion heps are provided inoentives. They

share the total labor jayments in their 3hope according to their

base rates end h urs vorked. Any lncroase in produstion je- mn-

hour, thereby producing more units sand adding more noney Lo the

total grow earnings, adds to the pay of the dorkers. ihere is

no oelimg on earning opportunity for produstive effort, also,

the fred allowances for controllable accounts offer an inoen-

tive to opsrate under à fixed amount of money and encourage lle

men to vork together interchangeably as a co-operetive grou,

without regard to occuetional classification on «ll work in

thelr shop.

Day <orkers in the Service Shége, by

|

a.rvicing faeiltion ete.,

aid dorkers in Production Shope in building up their total

earnigs. Therefore, every service they osa extend through

flexibility and by working together as a co-operstive grow..-

to increase the jroductic S¥OPS ' _gecentaye will, likevise,

equally inarsase their own incentive pay.-

The predustiem Incentive Flan vill be administered through tne

medium of a 4{-man -anagement Committee. This Committee,

vill consist of the "resident and one other duly appointed re-

presentative of the Union and to Members appointed Ly Hanaye-

ment one of vhom shall be designated Ly Mamas.ement as the

Chairmen of sush Comittee. The Incentive System will be admi-

alstered through the asiium £ agreement reached in this Coa-

nittee and sll important matters negotiated by the Union -

Management committee shall be reduced to writing and signed b;

the Committee Members and villevidence a running record of the

system's development and questions pertaining to the proper 



V111. CONTINUED.

functioning of the plan. Any Agreement reached and reduend to

writing shall not be inconsistent with the besie prineiples or

with the previsions of this Agreement,

shere problems before the Committee cannot be settled hy an

immediate decision, the Committee Members may eleat to seek

further adviee ~r counsel, In case of disagreement, the Mana-

cement Chairman shall make the decision and the matter may be

subject to grievance procedure.”

When the Plant is in operation, the time spent by the two

Union Hepresentatives sbove referred te, in administretives

hours worked at the Plant in connection with the Connittee's

aotivity shall be peid for by the Company, They will be paid

at their bese rate, plus weekly produstive perceatage bonus as

vill be pregresively reflected in the Departments to whieh

they are normally assigned. The two Union Members of the Com

mittee alse small eonform to the rules regulating normal hours

of vork, Overtime as may be required im administrative werk st

the Plant must be approved and authorised by a designated re-

presentative of Management.“

It 1s agreed that piese-verk prices fer all Nev produstion and

additions, including newly designed chassis and components, vill

be negotisted, using comparable existing adjusted piece-etark

prices where applicable, labor figures must be Aegstiated agreed

to and signed by Union Representative, Foreman end Planning &

Wage Rate Department before changes ere made in piece-vork sehe-

dules exeept es herein provided.- 
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Where eompareble adju-ted pleee-vork prices do net exist, MN.

pieee-vork prices will be established on a basis that a plece-

vorker or gang incentive Group vili be able to earm by normal

applied »ffort under normal conditions, a yield, of 20% over

evaluated bise rate, The establishment of nev piece-vork prices

en this basis shall in ne way be construeted as a ourb or lim.

tation of an Employee's predustive effort or es establishing a

ceiling on incentiv-piese-vork earnings. It is furtber agreed

that this primciple shall mot be coustrueted ss establishing s

ninieun gunrenty of piece-vork eernings.-

If à disegreement in negotiating à price iu an, Department should

exist after through study and observation by the Foremn, Umion

Representative and Planning ‘ vage Rate Vojartment Mepresentati-

ve, 4% shall be referred to the Union~ amagement Committee, Unien

and Comany Members of that Committee shall negotiate .. an en-

deavor to resolve the disagreement and settle the price accepla-

ble to all concerned. In esse of absolute dissgreement of Uniom~

Management Comrittee, the procedure for establishing prices, as

enumeruted above, will then be imstituted and a price schedule

to the Shojo The piace-vorker snd / or gang inceamtive grop will be

allowed this price, and the matter my be subjeet to grievanes

procedure,=
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X In arriving at the piece-work labor payment due in Production Sheps

vhieh goes to make up a part of the reppeative shop's ppel, two

methods vill he used,-

(a) IMVEMIORY whereby in process is determined «t the

ond of sash pay perind, whieh total thereujon becomes à part of

th: gross: pool, the "Inventory Method" will prevail and continue

to ba used throughout the term of this instrument in the

DI $t.L ..)COMOT IVR rduGCTING GHOP

BOILFR AND OIL px+INI TY SHP
PLAT: FaBnICATING SHOP
PAINT SHOP,-

(b)PAYMwhereby authority for payment for

plroe=verk is « $0ve order signed by the FPoremsn and qualify ing-

peator on the basis of enmpleted sub-assemblies or parts, shali be

effective throughout the term of this instrument in all other pro-

duetion Shops in the Plant, Because of existing recognised Incenti-

ve Plan provisions and full payment, verk in preress and backlog of

incomplete productioch will be considered an asset of the Company

and remain invéolate and not ameanble to turn, in for paymen. Shrough-

out the term of this Agreement,~

At the expiration of the current contrast, the then surr at werk

in process or backlog of incomplete predustion in the respective

departments affected shall be the sele preperty of tha Company; the

Union on behalf of itself and Emloyees wgives any and all right

and alaim therete,-

In either method, all piece-work shall be done and / or completed ia

accordanes vith the applicable drawings and specifications, appro-

ved by the quality Inspestor,.~
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(b) To this total piece-verk labor, conputed by either method,

vill be added the monies acoruing from the variows allowance as

set forth in Item 1V This total will constitute the rrapeetive

s'ep'e pool from vhioh all Employees of the Shop will be paid

aecording to their base rete.

Group earnings may be entirely distributed to Emplevees or a por-

tien may he set aside te establish an Employees’ seorued payroll

bank, this to be determined by the Union Comrittee, The establishe

mont of Banks 1s stromgly wrged by the Company, te permit the equea-

lization of pay diring a week or period vhen fever number of one-

rations or eonpèetinns are ereditable for payment due to fluctue-

tion of schedules, mater al supply, etc, When sush naks are es-

tablisheu, weekly peyroll information, prepared by the Ascounting

Department. for review by the Union Committee, will inglwde am¢'nt

of accrued payrell bank in each respective Department,-

Ib is furthed mutually agreed that the produêtion incentive systen

as imaugureted and vhere expended may he at a variance with certain

phases of the basis contraot ( part one (1) of the within instrue

ment) and sueh variation vill not de regarded as a contreet vicla-

tion on the part of the Company or Union, further that all provi-

sions ef the basic contract ( pert 1 ) except as affeeted by the pre-

duetion Ineentive 3ystem ( Part 11) shell remain in effect through-

out the ters hereof, it being further understood and agreed, hav ever,

that seething herein contained abrogates Management's rights uader

paragraph 5 of the Basic Centract Part 1,-

( END OF PART 11, )

  



ésNDTERMINATION:
This entire Agreement, Parts 1 and 11 , shall become affective on the

26th day of OOTURKR 1951 and shall remain in full force for ome year

and thereafter shall remain binding for further peridds of one year

unless either party hereto shell give the other signatory notiee ia

writing of termination within a delay which shall net be more than

sixty (60) days nor less than thirty (30) days prior to the expire-

tion of each cneyear period,-

During the l1fe of this entire Agreement, Parts 1 ané ll, or while

negotiations for a further Agreement sre in progress, there shall

be no Strike or “lowdown on the part of the ilembera of the Uniem

nor any lockout on the part of the Company, until all the ;rovisions

of this Agreement have been exhausted.-

MONT

HhAMOCOMOFIVE

vORKS

LID. UNITES STKEL-ORKI RS Ji AMERICA, G.I, ',

———rthl

6389,

rrrememenmemammnnenmnnmnnn

dell TOWNSEND CHARLES CNT

MAURICE GAONOA
Le TAYLOR

STEWARD KiNG

J GLENN Witness, R. COUFL.LD,

Signed 12/21/51 J.0. THOMPSON U.S.4. RFA,

Montreal P.Q.-

Copie certifiée

Mmitod Steelverkers of Ameries.

P.A, Viau secrétaire.-
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Min,
rate

TALION. Rate poid.

APPRENTICES JO 1160 hours. lst year let 6 nos 30 46

1100 hours - 22U0 hours let year 2d 6 moe 33 87

2200 hours 3300 hours nd year lat 6 nos. 35 69

33C0 hours 4400 hours ad year 2d 6 mos 38 92

4400 hours 5500 hours 3rd year lat 6 mos 61 95

5500 hours 6600 hours 3rd year 2d 6 nos. 65 99

n-~

CAULKAN

lst Class 93 1.2
2nd Class «90 1.2

CHIPPER lot Glass 93 1.9
2nd Class 90 1.44

let Class 93 1.9
2nd Clase «90 1.4

lst Class 1.15 1.8
2nd Class 1.05 1.9
3rd Class «9 1.89

lat Class 1.00
2nd Class 90

1.4

3rd Class
1.4

80 1.M

1st Class 85 1.9 i

BRAKEMAN let Class 03; 1.19

AGAR. lst Class 85 1.19

Base rate is isued for incentive caleuletion onlys

MIND@UM KATES PAID include extre payment of.34 cent per hour referred to in AxTICLE 10

of current Contreet but do not inalude incnentive payments.

( Cont'd. on Sheet Xo. 2)
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OCCUPAT ION,

FLANGER - AND
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GANG LEADER- NON PROD. Trem 1,10 1,50 1.44 = 1.84
° "  DIXIEL & PLATE FAB,, 1.36 1.%
. «Par 1.% 1.70

MACHLFF. 9»
 

let Chase
2nd Class

 

 

let Clase

 

lat Clase

2d Class

  

 

1st Class
2nd Class 1,15

3rd Class

     

1.49

 

lst Class

2nd Classe

 

   
  
 

lst Clase

2nd Claes

 

   
  
 

Base rate is used Incentive caleulation omly,
Minimum retes paid include extre payment of .34 conte per hour referred to
in Artiele 10 of Curreat Contrast but do not include Incentive Paymeats,«

‘Cont 'd, on Sheet No, 4)

MELPER Ist Class 73
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(Cont'd on Sheet We, 4j
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GRINDER * SURFACE LINK & OTHERS.)
e e ® ®

DRILLS

QUARTERING

BUFTEAS

SiArERs ( Ver.)

sartas ( Ker, )

SHEAR OPERATOR
° °

PUNCH OPERATOR
°

ROLL OPERATOR
a .

PIPL THREADING

SPOT WELDINGMACH,

MACHINIST * TEST ROOM®

I-RAY MACHINE OPERATOR

1st Class
2nd Clase

let Class
2nd Cless

let Class

let Class

1st Class

1s%Clase
2nd Class

lst Class
2nd Clase

1st Clase
2nd Clags

let Class
2nd Class

1st Class
2nd Class

lst Clase
2nd Class

let Clase

let Classe

1st Class

let Class

«83

1.10

1.05

Min,
reid
Kate.
1,29
1,19

1.4
1.4

Lot

1.34

1.14

1.34
14

1,29
1.2%

1.24
1.14

1.4
1.4

1.24
1.14

1,4
1,14

1.%

1,19

leds

1.39
 

MAINTENANCE ELECTRICIAN
" °

lst Class
2nd Class

1,20
1,15

1.54
1.49
 

MAINTEMANCE PITTER,
. .
® “

1st Class
lst Class

2nd Class
BASE RATE is used for incentive ealeulation only,
Minimums retes paid inelude extre payment of ,34 cents per hour referred to
in Artiele 10 of current contract but do not include incentive payments.-

CONT'D ON SHEET MO. 6.

1.15
1.10
1,00

1.49
1.44
1.34 



OCCUPATION,

MAINTENANCE HANDYMAN

MAINTEMANCE PIPE FITTER,
. ®

MAKER PF

MATERIAL CHASER,
" "

MOTOR MECHANIC

OLLER

PIFE FITTER PROD,
.

lat Class

let Class
let Class
2nd Class

lst Class

1st Class
2nd Class

3rd Class

lst Class
lot Class
2nd Clase
3rd Class

let Classe

let Chess
2nd Class

let Class
2nd Class
3d Class
3rd Class

let Class
1st Class
2nd Clase
31d Class

1.10
1,00

93
90
83

03
1.00
«90

65
00

1.05
93
«90
65

1,10
1.05
1.00
90

Base Rate is used for incentive ealoulation onty.-
Minimum rates paid inelude extre payment of .34 cents per hour referred
to in article 10 of currant contract but do not include incentive peymeats,-

Cont'd on Sheet Ne, 7.- 
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Class Base Min.
Rate Rate

Maid,

let Class 90 1.24TRUCK RIVER
2nd Class A 1,19

WBLDER let Class 1,05 1.9

2nd Class 095 1.29

1st Year BLEBCTRICIAN APPRENTICE B.T.C, 40% 1,50 60 4

and Year n “" 5% 1% «75 1.09

a a3ré Year ” 60% 1.30 090 1,4

e 0Ath year ° 73% 1,50 1, UV 1447

Base rate is weed for incentive enleuletion only.-

Minimum retes paid inelude extre payment of .34 conts per hour referred te
in Article 10 of current contract but do not inelude inoceative payments,.-

|



   

   

>
ACHKEMINT BETWEER

and

ter Lasale Montrral, ue
Reddju r

(a) The partins to -his agree ent shall bes

The Montreal Locogetive Werks, Limitd ( herein ealied the “Conpany”)

(b) vi National Union of Operating Engineers (herein called the Onion)

2 MCOONTILS

The “Coqany Merely recogaises that the Ka

of Canada has been duly esrtifisd fer those hourly rated emplaye-s enployed

tional Union of Operuting ingineers

as stationary engimemea, firemsa and helpers, emepting foresmsn, in the

steam pover plant of the “Company”

3.

MMG
ES.

WOR
KIN

G
HA
NS

AILJOINT,

DRPL
OUE

N

(a) The wage rates agreed ups ares

Assistant Chef Enginomen
$1.58 per hour

Secont-Glass A.B. Sn4f4 Enginsnen 148 * *

fhiné-cless AB, Shift Engineæan 1.38" *

Fourth-olass A.B. Engineman
Las « »

Molpura elassod as ualcensed firemea LB * "

Beating System Enginomen
1.28 * *

1. " "
Gas Plant Operutor

Rydraulis pump operaters

 



|

À

4

ad

. I )
ele

WAGES, WORKING BOUAS AND CONDITIiS UF EMPLOYEMANT (eomt'd)

(b) The employee shall be paid (wring normal verkimg hours and in the plant of

the “Cempary”

(e) Forty-eight hours shall esmstitate the vork week eo: sisting Of 6 days of

eight working hours each, Lash empleyee shall be entitled te one day of

rest ; er calendar veek,

(4) Time and one-half ef the regular hourly rates vill br paid fer any hours

verked in excess of eight hours per day, After an employer has worked

three (3) hours evertime on his scheduled shift, any hours werked thereaf

on tat shift shall be paid fer at ths rate of double tise.Any empleyee

vho has verked his seheduled shift and is called bask te ork after “vhs

the plaat shall receive a ainimm of three (3) houss pay at time and eme~

half,

(e} Any empleyeo required te -ork on his regular day of rest shall be paid at

doubls time of his regular hourly rate, exeept im the case vhere his =scpedv- IB

uled day of rest falls om a statutory holiday, in which case he shall be :

paid in ascerdanes vith the provisinonsp parageeph 4 .

(£) A lunsh period cosuring im the middle ef each shift shall be allewed all

aforementionsd enpleyses and shall be considered as period of vork,’21:6 B

the employee recaiîne on duty during the s:id luneh perind,

(g) A premium of 7¢ per hour shall be paid fer all vork done by night shift

A night shift shall sonsist of any regular shift which starts after 3100 P

and before 6300 A.M.

4 SIATUXCRX NOLIDAXS

(a) New Year's Day, Good Friday, 24th of May, 24th of Jume , Deninien Day,

Labour Oay, Thamskgiving Uay and Christass Day sah be reeognised as hell

days vith pay an all empleyees eevered by this agreement, vho have verhed

required number ef hours on the verking day preceding and vorking day fell

ing ang sush day.

a!
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STATUTORY HOLIDAYS (eontid)

and have had three month's serviee vith the “Cempany”, shall be paid fer

  

  

eight hours at their regular hourly rete,

(b) Where the employes's seheduled shift falls on a statutory holiday, he

shall be paid at the rate of double time fer any and all hours verimd ea

such days, in ad .ition to heliday pas as previowsly specified in paragraph

(a) of this clause, but if the employe fails te vork the req ired number

of hours en his scheduled shift on a statutory holiday, he shall mot be

  

   

  
entitled te the benefits of jaragraph (a) and (b) of u.is clause,

 

REDICL

Me dedustinne fren vages, except those required by lav, shall be aade,
ecusont n

except vith the written of the employee, and tbe with the appreval

  

 

of the “Company”,

TIN
(a) The plant in question shall be considered as s firste lass A.B. plaat,

vith a first-class A.B. engineer ia charge,

(b) With an assistant ohief engineer holding a certifiente of not lever Sham

 

the sesond-class A.B. sategody.

  

 

(e) Shift engineers shall he holders of not lewer than seeond class A.B.

  

 

certificate,

(à) Boiler Room firezan shall bv hobders ef not lever than fburth-class  
   

 

AB. certificate.

(e) Helpers to be considered and classed as wmlicensed firenen,  

 

(1) Beating systems enginsers shall be holders of fourth-class A.B. certifieate,

 

    under direct supervision of the shift engineers,

 

 



Ve IMATIUE

(a) impleyees attaining at least twelve (12) months service prier te

May Ist in any year shall bu entitled te ome (I) wek's vaeatien

vith pay at two percent (2%) of A wages earned during the period

of sarvies entitling the omployes te his vaeation (May IsteApril

3oth ).

Employees attaini g at least five (3) yers sorvice prior Lo May

Ist in ar, year shall receive twe (2) -eeks's vasation vith pay at

four pureent (4X) of tie vages earned during the last year (May Ist

April 30th) ef the perid of service entitling the emplyes to his

vacation.

(e) Employees attaining at least twenty (20) yerrs* service prier te

May Ist ir any year shall receive three (3) vesks ' vacati n vith

pay at six percent (6K) of the vages carred during the last year

(May lst = april 30th) of the period of servies entitling the eme

ployee te his vacatien.

Vacatine peried shall he granted between Jy Ist and Septeaber Ist

and the Cempany shall notify the employes of the emset date of the

vacation pericd not later than May Ist,

When a statutory heliduy falls “hile an eapleyee is en vacati a,

such employeu shall in addition be eatitled ot he holiday pay

specified in parsgreph (a) ef clause À

(8.) MANAGEMENT

The Managens=t of the werk reserves the right to hire, suspend, er

discharge for proper causes, and the right te relive empleyees fren

duty becouse of laék of work, er fer other legitimate reascans, is

vested exslusively in the “Ceapany® provided that this right will

  



MANAGEMENT (cont‘d)

net be used for the purpose or purposes of disericination agaînet any

asmber of the "Uniea®,

9. SALTY ADWIALTH

The "Company® shill centinue to wake ressenable provisions for the safety

and health of its wmployes during working hours, Ia o ses vhere speeial

clothing or protective devices are req:ired by law for Lhe pretestiea of

euployves, the saw will Le supplied by the "Company",

DogOF
The "Ceupany” shall be netified ia writing of the muses of Lhe msabers

of a Committees appninted by the "Unica" te diseuss vith the “Company®

any matters or grievances arising out of the operation of t:is agreement,

and also of any nhanges that ay take place frem time to time in sush

Cosait'ee. All asnbers of hhe Comaittes shall be employe s of the

"Company® and, if they are req.ired Lo leuve their jeba for the perferme

ance of their duties as suabers of the Committee, they snall obtain

leave from tlic chlef engineer bufore doing se,

Il. SELUULE CNT€Le

Any disputes arising out ef this agreement, ar any grisvance or alsunder-

stard ing vhioh any employee, or group of enpleyes, covered b: this sgreee

nent may desire to dissuss, or adjust with the “Company”, shall be handled

as follewes

(a) The employes cones:rned may YW the aatter directly te
the chief engineer alone, or accompanied by a armber of
theComnittos, 



 

2.

 

SETTLEMENT OF DISPUT'S (ceat'd)  

   

   

(») If a settlement is still not reached, the employee shall
report the ant. er to the l‘onuittee of the “Union” in
writing and the Committee shall discuss the matter vith
the Manager,

All decisions arrived at between the "Company® ani the
Committee shall he final and binding unpon the “Company”
the Conxittee and the elployee, or group of employees
eo cerned,

(4) Matters to be dealt vith under the l'orgeing provisions
of this parsgravh shell normally be dissussed during verke

ing hours,

ARBITRATION

In the event thut no agreeasat is reashed throught the procedure set ferth

in paragraph II hereef, the parties will endeavour to effect a settilemsat

through some agreed method of arbitration, but failing such an agree-wnt

as to arbitrationk, then either party shall have the right to apply fer a

beard of Cemsiliation under the Quebes Trades Dispute Ast (3.R.Q.) Wl.   
Chapter 168) e

 

De RUMI

'I)

 

(a) In all cases of lay=ef or inerease of staff, the factors of lenght

of servies, ability, skill and experience shall be considered, When, in

the opinion of the "Company® other factors are relatively equal, leaght

of service shall gevern. This rule shall apply ORLY. to employees vhe have

cemploted at least six (6) months of continuous sorvice

Sen'erity rights so establ:shed by mutual understanding between the pare

 

ties her to shall be respected at all tises.

   

  

   

    



Lo QO-OPFRAT

During the term of this agreament, the “Company® agrees that there shill

be no leckeut, and Lhe “Union” agrees that there shall be nu slevdewn,

strike, or other stoppage or interference with work, until all of the

provisions of this agresasnt have bean exhausted,

15_RISCRIINAT

There shall be no diserinina ion, faterference, restraint or cosreien by

the “Company” or any of its agents against any eajleyee because of nender-

ship in the *Unien” and the "Union vill mot cosree employees into meme

bership ner shall it solieit mebership or distribute propagande, or

transast any osher business of the "Union"en the “Coapany®s” Lise, other

than as provided in this agreczent,

No Union meeting shall be held, nor Union netiee distributed or pested

on the “Conpany*s“ property, vhieh has not been approved by the Mamage~

mont. À notice board fer approved Unica notices vill be provided by the

"Company".

16. DSURANCE_

Erroative ab the AT140001ul0 date consistent vith the attendant
prebleme in the issuanee and completion of applisation forus and necessary

arrangeasats between the Company ani suremee Carrier froa an over-all

Montreal viewpoint, the Company will arrange life insurance ani additional

sickness, aceident and hospitalisation coverage for each individual

emplayes, ithout cest to the employees, vhish aill inelude benefits as

appear in the schedule immediately follewing this paragraph, Coineidental 



INSURANCE (ecent'd)

to this coverage, each amployea vill be given the oppertunity through

the sadium of payrall deduction at the s.me rates as nov peid, te

purchase additional hospitalisation soverage for Lis wife and ainor

ependents, as alse appears in the Zollewing schedules

hmloree's Ceverage

Life Insurane®.................0............L20400 )

dockiy accûdent and sickness benefits,
period of I3 veeks (ineluding
PTOENANE)) s0000000cc0cccceccenssc0000 000000000000 0820200

(Starts Ist day of ascident and Sth )
day of sicknesn) :

Daily hospital benefits, period of 3I days.........$5.00

Hospital exponses, MAXÎMMG c0c000000000c000 000000025200 )

Surgieal operation MANÉMUNe 20 000000000000000000000$150000

Devendents
(wife, Children or both)

Dally hespital DONOLLLBec ccccccccossrssossscscsnssesdb
e00

To be paid wy

Hospital DOMOÉItE. Lu... 0000000 0ccnno0coc00 00000000 B25000 ) enployee throug

payroll dedustd

Surgical operation, RAXÉIMUE ca. 000000000000 00000000.ISO.00 |

(Include pregnaney)

The coverage under the nes progran above referred to vill not beenme effectiv

or e.:trul until all detalls have been completed by the individual employee

and he receives formal advice and/ or pedicy from the Insuranee Carrier, 
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I7.- ANU
This agreement shall bosome effeetive on the first day .f Nevember,

1951, and shall remain ir force for one year fon such date and

thereafter fros year, to year, unlen. either party yives notice hy

vriting te the other party vithim a delay vhieh shall mot ba asre

than sixty (60) days, mor less than thirty (30) days, prior to the

expiratiun of each periud, of its intention to lerainate the agreement,

or seek amendasnts, to sass, and the latter case, the present agrees

ment shall remain in force until the next agresaent is duly perled,

Toe SANIQATY
(a) It 1s undestecd and agreed by the parties hereto that Lhe “Company®

vill hire its requireasnts of statbomary engimsers through the

"Union® and the "Union" agrees to supply the required person or

persens vit.in seven (7) days of request,

(b) Should the *"Uniom” fail to supply the required personna’ v3thén

seven (7) days, them the "Company® vill have full liberty to hire

in the open field,

1. NOTICE

Any notice required te be sent to the "Upisn® hapeunder shall be effect

ively givea vhen posted te:

Natiemal Union of Operating Engineers of Canada
Headquarter Local, M ntreal, Quebne
Room ID, Nonument Na
1182, 3t. LAWRENCE Blwd,
Mntreal, Quebec:

and any motises required to be given to the “Company” shall be

“w
w
f
y



NOTICE (cent‘d)

effectively given vhon aailed tes

id'atreal Lecouotive Werks, Lindted,
5781 Notre Daas Street, hast,
dontreal, Quebec

II WITNESS HEIEOF the parties have signed ‘his agreement at the City

of Montreal, under effective date of the fiwst of loveader, ome thousand

nine hundred andfifty-eme,

 

 

RATIONAL ONIUR UF OPRRATING ENGINLERS uF GA

 

 

  



ACREEX

M

5781 Notre Dame St., Fast, Montreal,’ue.

ler iquarter Local - Montreal, Que.

MLS ENT.

The parties to this agreement shall be:

The Montreal Locomotive Works, Limited (herein called the "Cospany").

AMD:

The National Union of Operating Engineers (herein ealled the “Union”)

RECOGNITION
The "Company" herby recognises that the National Union of Operating of

Canada has been duly certified for those hourly rated employees employed

as stationary eninemen, firemen and helpers, exeepting furemen, in the

stean power plant of the “Company”.

WAGES, WOMKING dOUXS AUD CONDITIONS OF FMILONAT:

The vare rr tes agreed upon ares

CCUPATIOLS
Assistant Chief Engineman

Second-class ’.B. Shift Faginenen

Third-class A.B. Shift Enginemsn

Fourtheclass A.H. Enginemen

Helpers elasses ss unlicensed firemen «94

Heating System Enginemen 1,13

Gas Plant Operators 1.3 = .

Hydraulie Pump Operstors 113 " . continyed.

E r/13 ey



  
  

  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
   
  

    

 

  
   

   
    

  
The emnloyees shell be paid during normal working hours and in the plant of

 

the “Company”.

6) iorty-eight hours shall constitutes the vork week consisting of 6 days of

eight working hours each, Each employee snall be entitled to one day of

rest per calendar veex.

d) Time «nd one-half of the regular hourly rates will be peid for any hours vor-

ked in exxess of eight .wurs par day, After sn employee uss worked three (3)

hours overtime on his scheduled shift, any hours worked thereafter on that

shift shall be paid for st the rate of double tive, Any employee who has worked

his scheduled shift and is called bask to work after leaving the plant, shall

receive a minimm of three (3) hours pay at time and one-half.

e) Any employee required to work on his regular lay of rest shall be peid at dou-

ble time of his regular hourly rete, exoept in the case vhere his seheduled day

of rest falls on a statutory holiday, in which case he shall be paid in seeor-

dance vith the provisions of paragraph 4.

f) A lunch period occurring in the middle of esch shift shall be allowed all afor-

emntioned employees and shall be considered ss period of work, providing the

employes remains on luty during the seid luneh period,

A premium of 5¢ per hour siall be paid for sll work done by night shifts.
g)

A ni ht shift shall e-nsist of any regular shift which starts after 3.00 FM,

nd before 6,00 A.M.

  

STATUTQHYHOLIDAYS:

s) Nev Yenr's Dey, Good Friday, 24th of May, 24th of June, Dominion Dey, Labour

Day, Thanksgiving Day «nd Christmas Day shell Le recoynised as holidays with

pay and all employees covered by this agreement, who have worked the required

ausber of hours on the working day preceding and the working day followin: amy

such day, and



STATUTORYHOLIDAYS: = continued.

has had three months' service vith the “Company” shall be paid for eight

hours rt their regular hourly rate,

where the employee's scheduled shift falls on a statutory holiday, he shall

be paid at the rete of double time for any and all hours worked on sush days,

in addition to holiday pay as previously specified in paragraph (a) of this

clause, but if the employee fails to work the required number of hours on his

soheduled shit on a statutory holiday, he shall not be entitled to the bene-

fits of paragraphs (a) ond (b) of this clause.

DEDUCTIONS

No dedustions from vares, except those required by lav, shall be made,

except vith the written cons: nt of the employee, and then with the appro-

val of the "Company®.

CLASSIFICATION

OF

FLAN:

The plant in question shall be considered as n firat-elass A.B. plant,

vith a firat-class /.B. engineer in charge.

With an assistant chisf enrineer holding a certificate of not lover than

the second-clans A.B. catarorye

Shift engineers shall be holders of not lower than second-class .B.

certificate.

Boller Room firemen shall Le holders of not lover than fourth-class

A.B, oertificate.

Helpers to be considered and classed an unliercnsed firemen,

Heating system engineers shall be holders of fourth-elass A.B. eertifi-

sates, under direst supervision of the shift engineers, 
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a)

b)

e)

YACATIONS

WITH

PAY:

Employees attain‘ g at least twelve (12) months' service prior to May

  

  

let in any year shall be entitled to one (1) veek's vacation with pay

  

at two perennt (25) of the wages earned during tue period of service

entitling the emplayee to his vacation (May last - April 30th),

Laployees attaining at least Five (5) years' servies prier to May lst

in any yerr shall receive two (2) weeks’ vacation vith pay at four

percent (4%) of the veges esrned during the last year (May 1st = April)

30th) of the period of service entitling the employees to his vacation,

"hem a statutory holiday falls while an employee is on vacation, such

employes shall in addition :e entitled to the holiday pay specified in

peragreph (a) of clause 4,

  

    

   
  
   
    
    MMAQEENT:

The Massgement of the work reserves the right to hire, suspend, or dis

charge for proper causes, and the right to relieve employees fron duty

because of laek £ work, or for other loyitinete reasons, is vested ex-

clusively in the “Company® » provided Virt this right vilil not be used

fer the purpose or purposes of discrimination against any member of the

“Union”.

 

  

       

    
    AILIXADHE/LTH:

The “Company” ehall continue to make reasonable provisions for the safety

and health of its employees during working hours. In cases vhere special

elothing or pretestive devices are required by lav for the proteation of

employees, the same vill be supplied by the “Company”.

 

   

    



10.

a)

»)

e)

d)

GOHMITIGEOF TUE\RLIQN'
The "Company® shall be notified in vriting of the names of the members

of a Committee appointed by the "Union" to diseuss with the “Company”

any matters or grievances arising out of the operation of this Agreement,

and also of amy changes that may take plaes from time to time in suah

Committee, All members of the Committee shall be employees of the "Com-

pany" and, if they are required to leave their Jobs for the performanee

of their duties as embers of the Committee, they shall obtain leave from

the chief engineer before doing so.

SETTLEMENTOFDISPVIE.s

Any disputes arising out of this Agreement, or any grievanee or misum~

derstanding which any employee, or group of employees, covered by this

agreenent may desire to discuss, or adjust vith the "Company”,shsll be

handled as follows:

The employee concerned may take the matter direetly to

the ehief engineer alone, or accompanied by a member of

the Committee,

If a settlement is still not reached, the employee ahell

report the matter to the Comittee of the "Union" in

writing and the Committees shall dlseuss the matter vith

the Manager,

ALL decisions arrived at between the "Company" and the

Comnittee shall be final and binding u en the “Company”,

the Comcittes and the employee, or group of employees

oonosrned.

Matters to be dealt with under the foregoing provisions

of this paragraph shall normally be diseussed during working

hours,



   
  

   

   

     

     

   

     

      

 

     

      

 

  

       

      

 

     
   

 

  

    

   

   
       

 

     
      

 

   

ARBITBATION:

In the event that no agroonent is reschod through the procedure set

the parties vill endeavour to affect a

à

forth in peragreph 11 hereof,

settlonant through some agreed

arbitration, then el

method of arbitration, but failing such

ther party shall have tae right

an agreement as to

to epply for a Board ©
bee [redes Dispute

Chapter 167).

£ Conciliation under the Vue

Aot R.3.Qe » 194),

13. JEMIOITXS the factors of length of

In all cases of lay-off or increase of staff,

ability, skill and ex
a) when, in

perience shall be considered,

servioe,
tors are relatively

£ the "Co pany" » other fac
equal, len-

the opinion ©

This rule shell apply

gth of service shall poverRe
only to employees

at least six (6) months

1 understanding
between thewho hrve completed

of contin ous servies.

te as established by matua

b) seniority risk

at all times.
Cl

parties hereto shall be respected

- .
is

pV

During the term of this Agreement , the "Company" agrees that there

t there shall be ne slow Cf

shall be no loakout, and the “Union" agrees the

until all of ;

down, strike, or other stoppage or {nterference vith work,

the provisions of this Agreement have been exhausted.

  

   

      

    

     

        

DISCRIMIMA.TO!
restreint or coereien by

There shall be no 1iserimination
, interferen®,

« or any of its agents against any employes because of mem

, and the “jnion® vill not coerce enployees inte

t membership, OF distribute propagande »

the "Company

bership in the "Union"

asnbership nor shall it soliei

continued,
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2ISCHIINATION = continued;
or transact any other business of the “Union” on the "Company's® time,

other than as provided in this agreement,

No Union meeting shell be held, nor Uniom notice distributed or posted

on the "Company's" property, which hss not been approved by the mana-

gement. À notice board for approved Union notiess vill br provided

by the “Company”.

APRRQALANDTERMINATION:

This A--reoment shall become effective om the first (let) day of

Noveaber, 1950, and shall remain in foree for one year from sush date

and thereafter from yesr to year, unless either party rives notice by

writing to the ether party vithia a delay vhieh shall net be were ‘han

sixty (60) days, ner less than thirty (30) days, prior to the expiration

of erah period, of its intention to terminate the agreement, Or seek amnr-

dments to sem, and, in the latter ease, the present agreement shall re-

main in force until t © next agreement 19 duly signed.

SULIT
It is understood and r greed by the parties hereto ist tne "Company" will

hire ite requiremnts of stationery engineers through the “ini at end the

“Union® agrees to supply the required person or persons within seven (7)

days of request.

») Should the "Union" fail to supply the required persemnel within seven (7)

days, then the "Company® vill have full liberty to hire ia the opea field.

contimed. 



NOTICK:

Any notice recuired to be sent to the "Union" hereunder shall be

effoetively given vhen ronted to:

National Union of Operating Fagineers of Canada,
Head: arter Loc: 1, Montrenl, uebeo,
Room 10, lonument National,
1182, St, Lawrence Blwd.,

Montreal, ueteo.

snd any such notices required to be given to tie "Company" snall Le

effectively given vhen mailed to:

Montreal Locomotive, Limited,
5781 Notre Dams Street, East,
Montreal, Quebec,

IN WITNESS WHETUOF the parties have signed this agreement at the City

of Montreal, unier ~f“eetive drte of the first of November, one thou

a: nd nine hundred and “1lty.,

MONTREAL LOCOMOTIVE WORKS, LI-ITLD,

CAMEON

La TAXLQ

NATIONAL UNION OF O) ' HATING ENGINE! 3 OF CANADA,

FRED, BALL

LaC. DANNACKTR

”

P,. Dossurnault.

Business Agent. 
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AGREEMENT

Between Montreal

Logciiotiva

dorka

Limited

)
5781 Notre-Dame St.East.Montreal, Que. 8

and
Headquarter Local-Montreal,lue.

I. THEPARTIESTOTHIS AGREEMENT

(a) The parties to this agreement shall bet-
The Montreal Locomotive Workæ Limited(herein called

the "Company®).

and

(b) The National Union of Operating Engineers (herein

called the"Union").

2, BECOQNITIQN

The*Company” hereby recoghises that the National Umion

of Operating Engineers of Canada has been duly certified

for those hourly rated employe s employed as stationary

enginemen, firemen and helpers, excepting foremen, in

the steam power plant of the"Company®.

3. 0 H ON NS

(a) The vage rates agreed upon ares-

XCUPATION BATES

Assistant Chief Engineman $1.35per hour

Second class A.B.Shift Enginemen $1.25 per hour

Third-class A.B.Shift Enginemen 1.15 per hour

Pourtheclass A.B.Fnginemen 1,05 per hour

Helpers elassed as unlicensed firemen +90 per hour

Heating System Enginemen 1,05 per hour

Gas plant Operators 1.05 per hour

Hydraulic Pump Operators 1.05 per hour

(b) The employees shall be paid during normal working hours
and in the plant of the"Company®.

(oc) Forty-eight hours shal' constitute the wark week consist-
of 6 f ei ‘ -8deTeespae LR

1 ; . ÿ J f
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(4) Time. and one-half of the regular hourly rates will be
paid for any hours worked in excess of eight hours per
day. After an employee has worked three (3) hours over-
time on his scheduled shift, any lLiours worked thereafter
on that shift shall be paid for at the rate of double
time. Any employee who has worked his scheduled shift
and 1s called baok to work after leaving the plant, shall
receive à minimum of three (3) hours pa, at time and
one-half.

Any employee required to work on his regular day of rest
shall be paid at double time of his regular hourly rate,
except in the case where his scheduled day of mest falls
on a statutory holiday, in whieh case he shall bs paid in
accordance with the providions of paragrpph 4

(f) A lunch period occurring in the middle of each stift shall
be allovei all aforeuentirned employees ani shall be con-
sidered as period of work, providing the employee remains
on duty during the said lunch period,

À premium of 5¢ per hour shall be paid for all work done
by night shifts.

A night shift shall consist of any regular shift whieh
starts after 3.00 P.M, and before 6.G0 A.M.

4. STATUTORY

(a) Nev Year's Day, Goud Friday, 24th day of May, 24th of June,
Dominion Day, Labour Day, Thanksgiving Day and Cheistmas
Day shall be recognised as holida s with pay and all
employees covered by this agreement, who have worked
the required number of hours on the working day preceding
and the working day following any such day, and has had
three months! service with the*Company" shall be paid
for eight hours at their regulur hourly rate.

Where the employe-'s scheduled shift falls on a stetutory
holiday, he shall be paid at the rate of double time for
any and all hours worked on such days in addition to
holiday my as previously speaified in paragraph (a) of
this clause, but if the employee fails to work the re-
quired number of hours on his scheduled shift on a
statutory holiday, he shall not be entitled to the
benefits of paragraphs (a) and (b) of th® clause.

5. DEDUCTIONS

No dedugtions from wages, except those wequired by law,
shall be made, except with the written consent of the
employee, and then with the approval of the"Company®,

6. CLASSIFICATION

The plant in question shall be considered as a first-elass
A.B, plant, with a first-class A.B. engineer én charge,

With an assistant chief engineer holding a certificate of
not lover than the second-class A.B. category.

Shift engineers shall be holders of not lower than second-
class A.B. certificates.

Boiler Roam firemen shall be holders of not lover than

fourtly class A.B: certificate.

Helpers to be considered and classed as unlicensed firemen,

Heating system engineers shall be holders of fowrth-class 



A.B. certificates, under direot supervision of the shift

engineers,

VACATIONS

Employees attaining at least twelve (12) moatbe' ser-
vice prior to May let in any year shall be entitled
to one (1) week's vacation vith pay at two percent (2%)
of the wages earned during the period of service
entitling the employee to his vacation (May lst
April 0th).

a

Employees attaining at least five (5) years' service
prior to May lst in any year shall receive two (2)
veeks' vacation with pay at four percent (4%) of the
vages earned during the last year (May lst, -April 30th)
of the period of service entitling the empleyee to his
vacation.

When a statutory holidays falls while an employee is
on vacation such employee sall in addition be
entitled to the holiday pay specified in paragraph

(a) of clause 4.

MANAGEMENT

The Manavement of the work reserves the right to hire,
suspend, or discharge for proper causes, and the right
to relieve employees from duty because of laek of work,
or for other legitimate reasons, is vested esolusively
in the "Co pany" provided that this right will not be
used for the purpose or purposes of discrimination
against any members of the "Union".

AND

The “Company” shall continue to make reasonable provisions
for the safety and health of its employees dur! ng working
hours. In cases where special clothing or protective
devices are required by lav for the protestion of employees,
the same will be supplied by the "Company®.

OF

The “Company” shall be notified in writing of the names
of the members of a Committee anpoihted by the "Uni nn"
to discuss vith the "Company" any matters or grievances
arising out of the operation of this agreement, and also
of any changes that may take place from time to time in

such Committee. All members of the Committee shall be
employees of the "Company" and, if they are required to
leave their jobs for the performance of their duties as
members of the Committee, they shall obtain leave from
the chief engineer before do'ng so.

OF
Any disputes arising out of this agreemeat, or any griev-
ance or misunderstanding which any employee, or group of
erployess, covered by th's agreement ma desire to discuss,
or adjust with the "Company" shall be handled as follows

(a) The employee concerned may take the matter
directly to the chief engineer alome, or
accompanied by a member of the Committee,

(b) If à se:tlement is still not reached, the
employee shall report the matter to the
Committee of the “Union” in writing and the
Committee shall discuss the matter with the
Manager,

60 tiayey 



OF continued

(6) All decisions arrived at between the "Company"
and the Committee shall be final and binding
upon the "Cogpany® the Committee and the
employee, or group of employees concerned,

(d) Matters to he dealt with under the foregoing
provisions of this paragraph shall norma'ly
be discussed during working hours,

12, AGITMIION

In the event that no agreement is reached through the
procedure ret forth in paragra: h II hereof, the parties
vill endeavour to effect a settlement through some agreed
method of arbitration, but failing such an agreement as
to arbitradion, then eigher party shall have the right
to apply for a Board of Conciliation under the Quebee
Trades Dispute Act (R.L.Q. 1941, chapter 167).

13.  SRUQRIIX

(a) In all cases of lay-off ur increase, of staff, the
factors of length of service, ability, skill and ex-
perience shall be considered. Whun, in the opinion
ofthe "Company® other factors ure relatively equal,
dength of service shall govern. This rule shall
apply only to esployees who have completed at least
six (6) months of G:i tinuous service,

(b) Seniority rights as established by mutual understand-
ing between the parties hereto shall be respested at
all times,

lé.  SO-OPRKATION

During the term of this agreement, the "Company" agrees
that there shall be no lockout, and the "Union" agrees
that there shall be no slowdown, strike, or other
stoppage WX interference with work, until all xM of the
provisions of this agreement have been exhausted,

RISCHRIMINATION

There shall be no discrimination, interference, restraint
or coercion by the "Company" or any of its agents against
any employee because of membership in the "Union", and
the "Union" vil! not coerce employees into membership
nor shall it solicit membership or distribute propaganda,
or transact any other busine:s of the “Union” on the
"Company's time, other thun as provided in this agreement,

No. Union :neeting shall be held, nor Union notice dis-
tributed or posted on the “Company"s property, which
has not been approved by the Management. A notice board
for approved Union notices will be provided by the
"Company®.

  



AND

This agreement shaël become effective én the first (lst)
day of November, 1949, and shall remain in force for one

year from such date ani thereafter from y.ar to jear,
uhless either party gives notice by writing to the other

ty within ea delay which shall not be more than sixty
(60) days nor less than thirty (30) days prior to the
exniration of each period, of its intention to terminate
the agreement or seek amendments to same, and, in the
latter case, the present agreement shall remain in force
until the next agreement is duly signed.

SECURITY

It 1s understood and szreed by the parties hereto that
the "Company® will hire its requirements of stationary
engineers through the "Union" and the "Union " agrees
to supply the required person or persons within seven (7)
days of request,

Should the "Union" fail to supply the required persomnel
within seven (7) days, then the "Company® will have full
liberty to hire in the open field,

ROUICE

Any notice required to be sent to the "Union" hereunder
shall be effectively given when posted tos

National Union of Operating Engineers of Canada,
Headquarter Local Montreal.lusbec.
Room 10, Monument Nati nal,
1182 St. lavrence Blvd.,

Montreal, Quebec,

and any such notices required to be given to the “Company”
shall be effectively given when mailed tos

Montreal Locomotive Works , Limited,
5781 Notre-Dame Street, East,
MONTREAL. Q' EBEC,

IN WITNESS WHERE(QF the parties have signed this agreement
at the city of Montreal, under effective dateof the first of November, of
Montreal nine hundwed and forty-nine.

MONTREAL LOCOMOTIVE WORKS, LIMITED

A.M.Madeley
A.C, faamon

NATIONAL UNION OF OPERATING ENGINERRS OF CANADA

L.C. Dannacker
Alp. Lorrain

DATE: Des. 22, 1949. 



(a) The Parties to this Agreement shall be Montreal Losomotive Werks,
Limited hereinafter cèlled the "Company® and

(b) Hourly rated Petternmakers (Wood) of the Compamy as represented
selely by the Pattermmakers Asses, of Memtreal (Cem). and Vicinity (hereinafter
called the “Union“).

SLAUSE24GENERAL FUEEQIE

The general purpose of this Agreement is te provide fer onlerly

collestive bargaining in comnestion vith matters comtaimed herein and to further

general good employer-employee relatiems,

SLAUGE300VACATIONS ITHPAX

(a) Any employee vhe has less than ons ‘a service prier to May let

in eny year, shall receive a vacation of one-half (ÿ) day per meath worked, fer

vhieh he shall be paid his regular hourly rate. His dais of vacation shall be eomse~

autives

(b) Any employee vho has one year's service but less than five years prier

te May lst im any year, shall receive one (1) veek's vasatiem for vhieh he shall be

paid forty-seven (47) heurs at his hourly rate, His days of vecatien shall be eense-

cutive,

(6) Any ewpleyee vhe has five years' servies or mere prior te May lst

in any year shall receive twe (2) weeks’ vacation fer which he shall be patd nimety=

four (94) hours at his heurly rate, His days of vacation shall he consesutive,

(4) The vacation period shall be granted between one and September

1st, and the “Company” shall notify the employees of the exae of the vacation peried

not less than sisty (60) days in advance of such spefified vacation period,

(e) The "Compary® agrees not to penalise any employee for hir vacatiem

dus to time l>st through reported sickmess, or time lost vith permission. Amy employee

with less than five years’ service prior te Kay 1st in year, vho loses more tham

six (6) full vorking days during the preceding twelve (12) months vithout excuse, shal.

forfeit his vacathon, Any employee vith five years' service or more prior to May lst

in any year, vho loses more than six (6) full vor days during the preceding twelve

(12) menthe without excuse, shall forfeit one-half ($) of his vacation,

  



SLA. WITH

(f) Imntha case 6f an employee being laid off befere the vacation
period) if he has less than five years' service up te time of lay-off, he
shall be paid a vacation pay of one-half (3) day per month worked sinee
the last preceding May lst and; if he has five years' se ce or more up
te the time of lay-off, he shall be paid a vacation pay’ (1) day per
month vorked sinee the last preceding May lst. If the employee is laid off
on or after the 15th day of any month, it shall be considered for the purpose
of this clause that he shall receive a vacation pay as specified of one-half |})
day, or one (1) day, as the case may be, for thh month in which the lay-off cocue
Fred. This ts {n addition to nay or vacation as specified in the previous clauses
of this artiele for vacation vith pay in respset of service prior to the last
preceding May lst,

DFOUCTIQNG

Bedustions frem vages exsept those required by lav shall be made enly
on the vritten autherity of the employee,

o YALE:

(a) The "Company® and she "Unien” agree that a minimum rate for vood
Patteramakers of $1,335 per hour shall be paid,

(b) That forty-seven (47) hours shall constitute a standard work week,
The standard work week commrisen the felleving daily heurs,

Monday to Friday.ccccccecccccesccaceeeTe0 som, till 12,00 noon

12,30 pome till 4430 poem,

SAlUFÉRYe c000000000o0000000 0000000000007e 30 a.m, till 12.00 moon

fe

(a) Time and one-half s-all be paid for the first three (3) hours worked
after the regular quitting time,

(») Overtime in excess of three (J) hours in any one day shall be paid
at the rate of fouble time.

DOURLE
hour DnNow Year's Day, Geod Friday, May 2th, June 24th, DominionBey,

ving Day, Christmas Day, and all Sundays shall be observed as holidays from 5.30 a.m,
en any such day to 5.30 a,n, on the next day, any employee vorking on any such holidays
shall be paid double time, IR the event of one of the above-mentiened holidays falling
on a Sunday, it shall be considered as falling om Monday ami overtime shall be computed
accordingly,

Nev Year's Day, Good Friday, June 24th, Labour Day and Christmas Day
shall be holidays vith pay, in sseoriamce vith the hours specified in Clause $5,
providing that the employee has worked the required mmber of hours on the working day
preceding and the vorking day following any much day, and has had three months’ service
with the Company prior to any such day. Any employee who works om ane of these five
holidays with pay shall be paid double time and shall have a day off with pay in the
following week,

Sac

The "Company® shall give a man st least twe hours netioe of lay-off due te
shertage of werk, vhich time may be used the employes to sharpen his toels, preparatery
te packing and leaving for another job.

  



MOP
A dust colleeter shall be standard equipment of all shope affectedby this agreement and the "Cempany® end the “Willem shall co-operate ia thematter of safety devices and precautiens,

GLAGE Ale LEAVE OF _ANSEICE

Any delegate or offieers of the "Union" shall be allowed leave
of abrense vithout pay fer the transaction of Union business,

NOTICE

The "Campany® agrees to provide a notise beard fer the posting of "Unien®
Notices vhieh have reeeived the Company's approval,

SLAUGE

Employees shall be paid during their regular working hours,

MANGE

All the prerogatives &f Management, ineluding, but net limited to the
Kanagement of the Plant and the directiem of the working forces, the right to hire,
promete, demote, suspewid, discharge or transfer for proper cause and the right te
relieve employees from duty because of lack of werk or for other legitinate reasens,
and the right to determine the parts te be manufastured, the location of plants,
the schedules of material producties, the methols, processes and neans of manufactu-
ring, the sources of parts, materials ahd supplies, the disposition of products,
the standards of inspeetion, 1s verted exslusively ia the "Company®. The "Company®
and the Management vill net, howaver, use the provisions of this Jeetion for the
purpose of disertmination against any members of the “Unien”,

CLAUSE 2520 WA TIATION AD AGBITRATION

Any difficulties which may arise in connestiem vith this agreement shall
be talon wp by the “Union” vith the Management of the "Cempany® for rettlement,

In the event that no agreement is reached, the parties vill endeavour
to effect a settlement through seme agreed mathod of arbitration to be final and
binding on both parties, but, failing such agreement as te arbitration, them either
party shall have the right to apply for a Beard of Conoilistiem under the provisien of
the Quebec Trades Elspute Aet (R.5.Qy 1941, Chapter 167).

This agromant shall become effestive on the 27th day of June, 1945,
and shall remain in full foroe for nne year and thereafter shall remain binding for
a further period of one year unless either party hereto shall give the other signatery
notice in writing of termination vithin a delay which shall not be more than sixty
(60) days nor less than tyirty (30) daya prier to the expiration of cach one year
peried.

Fer the “Company”

Fer the “Unien®s

Signed __JumeryINS

Modaly

layne
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AGHEEEMENT

Between Lecomotive
5781 Notre-Dame St. East, Montreal, Que.

And a
Headquarter Lecal- Montreal, Jue

1. PARTISTHIS
(a) The parties to this agreement s'all be :-

The Montreal Locomotive Works Limited (herein called the

“Company*.)

and

(b) The National Union of Operating Fngineers (herein called

the "Unics”).

2 BEGOGNITION
The"Company” hereby recognises that the National Union

of Operating Engineers of Canaia has been duly certified

for those hourly rated employes employed as stationary

enginemen, firemen and helpers, excepting foremen, in

the steam power plant of the "Company".

3e 1 ; ’ IN at

(a) The parties hereto recognise that this agreement cannot
. take effect until two certified copies have been deposited

with the Labour Relations Board of the Province of Quebec.

(b) The vage rates agreed upon are :-

QCCUPATION BATES
Assistant Chief Engineman 41,35 per hour

Second-elass A.B* shift enginemen $1,25 per hour

Third-elass A,B. shift enginemen $1.15 per hour

Fourth-g¢lass A,B. enginemen $1,05 per hour

Helpers classed as unlicensed firemen § .90 per hour

Heating system enginemsen $1.05 per hour

Gas Plant operaters $1.05 per hour

Kydraulis pump operators $1,05 per hour

(s) The empleyees shall be paid during normal working hours

and in the plant of the " Company®,

=continued-

1a/ja 86

 



3e € ( ;

(d) Ferty-eight houra shall constitute the vork veek con-
sisting of 6 duys of eight working hours each, Eash
employee shall be entitled to one day of rest per
calendar week.

(e) Time and one-half of the regular hourly rates will be
paid for any hours worked in excess of eight hours per
day, Afto: an employee has worked three (3) hours
overtime on his seheduled shift, any hours worked
thereafter on that shift shall be paid for at the
rate of double time. Any employee who has worked

his scheduled shift and is called back to work after
learing the plant, shall receive a minimum of three (3)
hours pay at time and one-half,

(f) Any person called upon to work on his regular day of
rest shall be paid at double time of his regular hourly
retes, except when he is allowed another day of rest,

(g) A lunch pe. ied occurring in the middle of each shift
shall be allowed all aforementioned employees and shall
be ¢ msidered as period of work, providing the ermpluyee
resins on duty during the said lunch peridd,

A we-ium of 5¢ per hour shall ba paid for ail work done
by night shifts,

A right shift shall consist of any regular shift whieh
starts after 3,00 P.M. and before 6, 00 A.M,

STATUTORY

Any time worked on any shift atarted on the following
days shall he paid for at the rate of double time 3

Nov Year's Day, Good friday, 24th of May, 24th of June,
Dorinien Day, Lavour Day, Thanksgiving Day and Christmas Dey.

DRACTIONS

No deductions from wages, except those required by law,
siall be made , except with the written consent of the
esployee, and then with the approval of the Company.

6. CUSSIFICATION

(a) Tie plant in question shall be considered as a first-class
AJ. plant, vith a first- class A.B, engineer in charge,

(b) Wth an assistant chief engineer holding a certificate
of not lower than the second-class A.B. category,

(c) $1ft engineers shall be holders of not lewer than
seond-class A,B. certificates.

(d) deiler Room firemen shall be holders of not lever than
fourth-glass A.B, certificates,

(e) Helpers to be considered and clasned as unlicensed firemen,

(f Beating system engineers shall be holders of fourth-class
A.B. certificates, under direct supervision of the shift engineers,

=GContinued-  



To HOLIDAXWITHPAX

(s) Employers attaining at least twelve (12) months' ser-
vice prior to May lst in any year shall be entitled
to one (1) week's vacation with pay at two persent
(28) of the wages earned during the period of service
entitling the employee to iris vacation ( May lst
April JOth).

(b) Employees attaining at least five (5) years’ service
prior to May lst in any year shall receive two (2)
weeks' vacation with pay at four percent (4%) of the
wages earned during the last year( May 1st) April 30th)
of the period of service entitling the employee to
his vacation,

The Management of the work reserves the right to hire,
suspend, or discharge for proper causes, and the right
to relieve erployees from duty because of lack of
work, or for ether legitimate reasoms, is vested
exclusively in the Company, provided that this right
will not be used for the purpose or purpo: es of
liscrimination against any member of the Union,

mATETIANDHEALTH

The Company shil contimue to make reasonable provisions
for the safety and health of its employees during
working hours. In cases where special clothing or
protective devices are required by law for the pretection
of employees, the same will be supplied by the Company,

10.OF
The Company shall be notifisd in writing of the names
of the members of a Committee appointed by the Union
to discuss with the Company any matters or grievances
arising nut of the operation of this agreement, amd
also ef any changes that may take place from time to
time in such Committee. All members of tie Committee
shal. be employeed ef the Company and, if they are
required to leave their jobs for tho performance ef
their duties as members of the Committee, they shall
obtain leave from the chief engineer before doing so,

11. SETTIRMENTQFDISUTRS

Any disputes arising out of this agreement, or any
grievanee or misuni:rstanding vhich any employee,
or group of employees, covered by this agreement may
desire to discuss, or adjust with the Company, shall
be handled as follows :

(a) The empleyee cuncered may take the matter
directly to the chief engineer alone or
accompanied by a méiber of the Committee.

If a settlementis still net reached, the
employee shall report the matter to the
Committee of the Union in writing and the
Committee shall discuss the matter with the
Works Manager, 



11. OF- continue
(e) All decisions a rived at between the Company

and the Committee shall be final and binding
upon the Cumpany, the Committee and the
employne, or group of empleyees cnneerned,

(d) Matters to be dealt with under the foregoing
provisions of this paragraph shall normally
be discussed during working hours,

12. ARBITRATION
In the event that no agreement is reached through
the progedure set forth in paragraph II hereof,
the parties vill endeavour to effect a settlement
through some agreed method of arbitration, but
failing such an agreement as to arbitration, them
either party sh:l] have the right to apply for a
Board of Conciliation under the Quebec Trades Dispute
Act ( S.R.Q. 1941, chapter 167).

13. SENIORITX

(a) In all cases of lay-off or increase of staff, the
fa.tors of length of service, ability, skill and
experience shall be considered. When, in theopinion
of the Company, othar fagtors are relatively equal,
length of service shall govern. This rule shall
apply only toemployees who have completed at least
six (6) months of continuous service.

(b) Seniority rights ac established by mutual understand-
ing between the parties hereto shall be respected at
all times,

Lee CO-OPERATION
During the term of this agreement, the Company agrees
that there shall be no lockout, and the Union agrees
that there sh.ll be no slowdown, strike or other
stoppage or interference with work, until all of the
provisions of this agreemont have been exhausted.

id!

There shall be no discrimination, interferense,
restraint or ceercion by the Company or any of its
agents against any employee because of mesbership

in the Union, and th: Union will not coerce employees
into membership nor shall it solicit membership, or
distribute propa anda, or transact any other business
of the Union efi th: Company's time, other than as
provided in this agreement,

No Union meeting shall be lald, nor Union notice dis-
tributed or posted on the Company's property, which
has not been approved by the Management,A notice
board for approved Union notices will be provided by
the C mpany.

-continued-

  



16. ARIROVALAND TERMINATION

This Agreement shall become effestive on the first
(1st) day of November 1948, and shall remain in
foree for one year from such date and thereafter
from year to year, unless either party gives notice by
writing to the other party within a delay which shall
not be more than sixty (60) days, nor less than
thirty (30) days, prior to the expiration of each
period, af its intention to termin te the agreement,
or seek amendments to same, and, in the latter case,
the present agreement. shall remain in force until
the next agreement 1s duly signed,

SECURLIE

It is understood and agreed by the parties hereto
that the Company will hire its requirements of
stationary engineers éhrough the Union and the Union
agreed to supply the require! parson or persons
within seven(7) iays of voquest,.

Should the Union fail to supply the required personnel
within seven (7) days, then the Company will have full
liberty to hire in the open field.

NOTICE

Any notice required to be sent to the Union hereunder
shall be effectively given when posted to 3-

National Union of Operating Engineers of Canada,
Headquarter Local,Montreal, Quebec,
Room 10, Monument National,
1182 St-Laurence Blvd.,
Montréal, Qué.

and any such notices required to be given to the
Company shall be effestively given vhen mailsd to :

Montrea ', Lecomotive Works Limited,
5781 Notre-Dame Street, East,

IN WITMESS WHEREOP the parties have signed this agree-
ment at the City of Montreal, under effective date of the first
of Nevember, one thousand nine hundrei and forty-eight.

MONTREAL LOCOMOTIVE WORKS, Limited

C.Madeley
A.C.Lawsen

MATIONAL UNION OF OPK.ATING ENGINEHRS OF CANADA

Fred,G. Bailey

T.Préseau 
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5781 Notre-Dame St.East,Montreal, Qu.

Headquarter Lecal < Montreal, Que.

1.

THEFARTIESTO

THIS

AGRERKENT

(a) The parties te this agreement shall be ;-

The Momtreal Locomotive Works Limited ( Herein called the

“Company ").

and

The National Unien ef Operating Engineers (herein called

the "Union").

RECOGNITION

The "Cempany " hereby recognises that the National Union

ef Operating Engineers ef Canada has been duly certified

fer those hourly rated employees employed as stationary

enginemen, firemen and helpers, excepting foremen, in

the steam power plant of the "Company ".

The parties hereto recognise that this agreement cannet

take effect until two certified cepies have been deposited

with the Labour Relations Board of the Province of Quebec,

The employees shall be paid during normal working hours

and in the plant of the * Company”,

Pifty-six (36) hours shall constitute the working week,

nade up as fellows }

4 days at & hours per day

2 days at 12 hours per day.

Time and one-half of the regular hourly rates will be

paid after 8 heurs in the case of the 8-hour day and after

12 hours in the case of the 12-heur day.

The daily hours of verk within the work week of fifty-six

(65) hours shall be determined by the "Company " and ma.

be altered during the period of the agreement by mutual

arrangement between the " Company * and tre "Union", 



2.

CONDITIONS-Ceptd.

81x (6) days shall cemstitute a werking week ; eash
employee shall be entitled to a day of rest per calendar
week,

Any persen called upon to werk on his regular day af
rest shall be paid at do.ble time &f his regular hourly
rates, exsept when he is allewed another day of rest,

A lunch period occurring in the middle of each shift
shall be allowed all afore-mentioned empleyees amd
shall be eomsidered as period ef work, previding the
employee remains om duty during the said lumeh period,

—ÉTATUTORX

Any time werked on any shift atarted on the fellowing
days shall be paid fer at therate of deuble tine ;

dow Year's Day, Geod Friday, 24th ef May, 24th ef June,
Deminien Day, labeur Day, Thamksgiving Day and Christaas
ray.

DEDUCIICNS

No deductions from wages, except those required by law,
shall be made, except with the written consent of the
emplayes, and then with the approwsl of the Cempany.

SLASSIFICATION

“Me plant in question shall be ecnsidered as a first -class

A.B, plant, with a first-class A.B, engineer in charge.

With an assistant ehief engineer holding a certificate

of not lewer than the second-class A.B, category.

Shift engineers shall be holders of not lever than

second-class A.B. certificates.

Boiler Reem firemen shall be holders of not lower than

fourtheelass A.B, certificates,

Helpers to be considered and elassed as unlicensed

firemen.

Heating system engineers shall be holders of fourth~ class

A.”, certificates, under direct supervisien of the shift

engineers,

“comtimued-
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AGERATES

QCCURATION MIS

Assistant chief engineer ; $1.25 per hour

Second-elass A.B, shift engineers ; $1.1° per hour

Third-class A.B, engineers ; $1.05 per hour

Feurth-elass A.B. engineers ; $0.95 per hour

Helpers slassed as unlicensed firemen } 80.80 per hour

A premium of 5¢ per hour shall be paid fer all werk dene
by night shifts.

A night shift shall vensit of any regular shift whigh
starts after 3.00 P.M, and before 6.00 4K,

Employees attaining at least twelve (12) months' service
prier to May lst in any year shall be entitled to ome (1)
week's vacatian #ith pay gt two percent (2%) of the
wages earned during the period ef service entitléng the
employee te his vacation (May lst- April 30th),

Employees attaining at least five (5) years' service prier
to May lat in any year shall receive two (2) weeks‘
vacation with pay at four percent (4%) of the wages
earned during the last year (May lst- April 30th ) ef
the period of srrvies entitling the employee to his
vacatien.

MANAGEMENT

The Management of the work reserves the right to hire,
suspend, or discharge, for proper causes, and the right
to relieve employees fron duty because of laek of work,
er for other legitinate reasons, in veste exclusively
in the Compagy, previded that this right will mot be
used for the purpese or purposes of discrimination
against any member of the Union,

SATETYAND IZALTH

The Company shall comtimpe te make reasonable previsicas
fer the safety and health of its empleyees during working
hours. In cases where special clothing or pretective
devices are required by law for the pretection of the
enpleyees, the same will be supplied by the Company,

<eontinuede
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OF

The Company shall be notified in writing of the names
of the meabers of a Committee appointed by the Union
to diseuss with the Company any matters or grievances
arising out ef the eperation of this agreement, and
also of any changes that may take place from time to
time in such Committee. All members of the Cemmittee
shall be employees of the Company and, if they are
required to leave their jebs for the perfermance of
their duties as meaters of the Committee, they shall
obtain leave from the chief engineer before doing so,

OF

Any disputes arising out of this agreement, or any
grievances or disunderstanding which any employees,
or group of empleyees, cevered by this agreement may
desire to diseuss, er adjust with he Company, shall
be handled as foldows ;

(a) The empleyee concerned may take the matter
directly to the chief engineer alome, or
accompanied by a member of the committees,

(b) If o settlement is still not reached, the
employee shall repert the matter to the
Committee of the Union in writing and the
Committee shall discuss the matter with the
Works Manager.

(a) All decisions arrived at between the Company
and the Committee shall be final and binding

upon the Company, the Committee and the employee,
er group of empleyees concerned.

(d) Matters to be dealt with under the feregoitg
provisions of this paragraph shall nermally
be discussed during working heurs,

ARBITRATION

In the event that no agreement is reached through the
procedure set forth in paragraph 12 heseef, the parties
will endeavour to effect a settlement through some
agreed method of arbitration, but failing such an
agreement as to arbitration, then either party shall
have the right to apply for a Board of Cenciliation
under the QLebec Trades Dispute Act (S.R.Q. 1941,
Chapter 167).

«gentinued~

 

 



In all eases of lay-eff or inerease of staff,the fucters

ef length of service, ability, skill amd experience shall

be considered. Whem, in the epinion of the Company,

other factors are relatively equal, length of service

shall govern. This rule shall app only to empleyees

who have completed at least six (6) months of contimueus

service.

Semierity rights as established by mutual understanding

between the parties herete shall be respected at sll

times.

SO=(RIBATIGN

During the term ef this agreememt, the Cempany agrees

that there shall be mo leckout, and the Uniem agrees

that there shall be no slowdewn, strike, er other

steppage or interference with work, until all ef the

previsions of this agreesent have been exhausted,

RISC.J¥INATION

There shall be ne diserinination, interference, restraint

er eoarcion by the Cempany er any ef its agents against

any employee because of membership in the Lnion, and the

Union will not coerce employees imto menbership nor shall

it solicit membershpp, or distribute propagands, or

transact any otler business of the Union on the Company's

time, other than as provided in this agreement.

No union meeting shall be held, mer Union notice dts-

tributed or posted on the Company's preperty, vhich has

not been approved by the management, A Notices board for

approved Union netiees will be provided by the Company.

APPBOYAL

AND

TEEMINATION

This Agreement shall become effective on the first (lst)

day of November, 1947, and shall remain in ferce for one

year from such date and thereafter from year to year,

unless wither party gives notice by writing to the ether

party within a delay which shall not be more than sixty

(60) days, nor less than thirty (30) days, prior to the

expiration of each period, of its intention to terminate

the agreement, or seek amendments to same, and in the

latteroase, the present agreement shéll remain in ferce

until the next agreement is duly signed.

=continued= 



(a) It &s understeod and agreed by the parties hereto that
the Company will hire its requiremeats ef stationary
engineers through the Union and the Union agrees ¢o
supply the required person er persons within seven (7)
days of request.

(b) 8hould the Union fail to supply the required personnel
within seven (7) days, them the Company will have full
1iberty to hire in the epen field,

Any notice required te be seat te the Unien hereunder
shall be effectively given posted to j

Natienal Union of Operating Engineers of Canada,
Headquarter Lecal, Montreal, Quebdes,
Room 10, Vorument National
1182 St-Lewrence Blvd.
Mentreal, Quebec,

and any such notétes required to be given to the Company

shall be effectively given when mailed to ;

Montreal Locomotive Works Limited,
5781 Notre-Dame Street Kast,
Montreal, Quebec,

IN WITMESS WHERECF the parties have signed this agreement

at the City ef Montreal, under effective date of the first ef

November, eme thousand nine hundreé and ferty-seven.

MONTREAL LOCOMOTIVE WURKS,Limited

Kiadels

dalalavacn

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA

T.Présoau

Balley
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(«) The Parties to this Agreement shall be Montreal Loeo-

motive Werks, Limited hereinafter called the * Company " and

(b)Nourly rated Pattermmakers (Wood) ef the Company as

represented selely by the Patternmakers Assocs, of Memtreal (Can.) and

Hetnity (hereinafter called the “Unica®).

GENERAL

"The geasral purpese of this Agreement is to provide for

orderly eallestive bargaining in eomnection with matters contained he-

rein and te further general good employsr-emplpyee relations.

«œ ,

VAGATION

(a) Any employes who has less than one year's servies prior

to May lat in any year, shall receive a vacation of one-half (§) day

per mmth vorked, for hich he shall be paid his regular hourly rate plus

ten (10) pereent. Eis days of vasation shall be eomsesutive.

(d)Any employes vho has one year's servise but less than fi-

ve yourprier to Nay lst in any year, shall receive one (1) week's vasa

tien for which he shall be paid ferty-four (44) hours at hourly rete plus

ten (10) percent. His days ef vacation shall be eonsesutive.

te7
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WITH

(eo) Amy employee who has five year's servise or more prier

te May 15tin any year shall reeeive we (2) week's vasatioca for whieh

he aball be paid eighty-eight (88) hours at hourly rate plus ten (10)
percent, Nis days of vacation shall be eanseeutive

(4) The vacation peried shall be granted between July lst and

September lst and the "Company " shall notify the employees of the exnet y €

date of the vasatiem period sixty (60) days in alvance of the said period.

(9) The "Company® agrees mot to penalise amy employee for his

vacation due to time lost through reported sickness, er time lost with .

permission, Any employes vith less than five year's service prier to Mey : €

1st in any year, vho loses more than six (6) full verking days during the

preceding twelve (12) momths vithout exeuse, shall ferfeit his vacation.

Any employee vith five year's serviee or more prier to May lst in any

year, vhe loses more thameix (6) full working days during the preceding

twelve (12) months vithout exsuse, shall ferfeit one-half (i) of his va-

cation,

(£)In the case of an employee being laid off befere the vacation *

peried; if he has less than five years' service up to the time of lay-off,

he shall bepaid a vasation pay of one-half (}) day per month vorked sinee

the last proceding May 1st and; if he has five years's service or more up

to the time of lay-eff, he shall be paid a vecatien pay of one (1) day per

month worked sinee the last preeeding May lst. This is in addition to pay

or vacation as spoeified in the previous elauses of this article Sor vase

tion as speeified in the previous clauses of this artiele for vacation vith pa

pay in respeet of service rior to the lst preceding May lst

/3.

 



(a) The Company and the "Union® agree that eninimum

rate for woed Pattermmakers of $1,25 per hour shall be paid,

(») That forty-seven (47) hours shall constitute a stan-

dard verk week, The standard work week comprises the following dai-

1y hours:

Maènday te FFIdAY. 0000000 0000000000 0000000 70JO Lee ll 12. 0 noen

BatuTÉAY.0000000o0c00000c0000c000000000007030 a.m, till 12,00 meen

SLAISE3. QYERIDME
shall

(a) Time and one-half be paid for the first three (3) hours

worked after the regular quitting time,

(b) Overtime in exsess ef three (3) hours in any one day

shall be paid at the rate of double time,

CLAUSEfa

DOUBLE

TIME.

Nov Year's Day, Good Friday, May 24th, June 24th, Demi-

aien Day, labeur Day, Thanksgiving Day, Christmss Day, and All Sundays shall

be observed as holidays fron 5.30 a.n. on sxy sush day te 5.30 a.m, oa the

next day, and axy employes verking on any sush holidays shall be paid double

time. In the event of ome of the obove-mentioned helidays falling on a Sunday,

4t shall be considered as falling on Monday and evertime shall be eomputed as-

cordingly,
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Rov Joar's Day, Labour Day and Christmas Day shall be heli-

days vith pay, providing that the employee has worked the required num

ber of hours on the working day preeeding and the verking day felleving

any woah day, and has had tires months, aviee vith the Company prior te

any such day. Ay em~loyes vho works on one of these three holidays with

pay shall be paid double time ead shall have à day off vith pay in the fel:

loving week.

GLA
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S.

The Company shall give a mas at least two hours nities of lay

o£ dus to shortage of vork, vhish time may be used by the employes Lo Shar

sem his teals proparatery to paeking asd leaving for another Job.

A dust salloster shall be standard equipment of all shops affes-

ted by this agreement and the ® Compaxy * and the “ Union * shall ec-operate

in the matter of safety devices and p esautions.

, Amy delegate or officers of the "Uniem® shall be allowed leave

of absenss without pay for the transaction of Union business.

GLAM
AR

A.
=

OTIC

BOAR
D.

Tae "Company® agrees to provide à notise board fer the posting of

Ypion” Notices whieh have reseived the Company's approval,
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Baployees shall be paid during their regular working

=

This agreement shall become effestive June 27, 1947

and shall remain in foree for one year thereafter unless changed by

mutuel eonsent of the parties hereto.

For the “Company®: signature”

dacColsiimon

 

Signeles June 27, 1947
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Between

le

(a)

(»)

(a)

(»)

(e)

(à)

(e)

(£)

MontrealLoconotive WorksLimited.
5781 Notre Dame St. East, Momtreal, Que.

Canada.
Headquarter Local - Montreal, Que.

THIS
The parties to this agreement shall bes-

The Montreal Leconotive <orks Limited, (herein called the
“Company®)
and -

Those hourly rated employees employed as shift engineers

(Inown as enginemen) under Jusbes Engiremens Ast - relief
engineman - oilers - heating system men firemen and helpers

who are members of the National Union of Operating Engineers :

of Canada and sub local of firemen and helpers (herein called g «
the Union), said employees herein asting and representing for
the Unicom as the negotiating agent.

regulations,
authorisation of the Regional War Labour Board, Nothing

herein contained shall be held to restrict either party from

is

one-half ef
after 8 hours in the case of the 8-hour day and after 12

hours ease

Nev Year's Day, Good Friday, 24th of May, 24th of June, Dominiom B
Day) Labeur Day, Thanksgiving Day, Christmas Day and any day rg
declared by statute or deeree. B

(Comt'd)....
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dedustions fren vages, t these required by lav, shall
made, except with the written consent of the employees, and
vith the approval of the Company,

The plant in question shall be considered as a first class
A.B, plant, vith a first class A.B, engineer in charge.

With an assistant ehief engineer holding a eertifisate of not
lover than the second elass A.B, categery.

Shift engineers shall be helders of net lewer than second
class A.B, certificates.

Boiler Roe firemen shall be helders of not lewer than fourth
class A.D, certificates.

Helpers to be considered and elassed as unlicensed firemen.

Heating system engineers shall be holders of fewrth class A.D,
certificates, wmder direst supervisien of the shift engineers.

MINDERSAGERATES.
Irasent Rates|GurceontadRates

Assistant chief engineer: $1.05 per howr 81.15 per hour

Second class A.B. shift engi-
neers: | $0.95 per how $1.05 per hour

Third class A.B. engineers: $0.85 per hour $0.95 per hour

Fourth Class A.B, engineers: $0.75 per howr 90.85 per hour

Helpers classed as unlicensed
firemen: $0.65 per howr $0.70 per heur

A premium of 54 per hour shall be paid fer all wrk done by
aight shifts.

HOLIDAYWITHPAX.

Empleyees attaining twelve (12) months’ service shall be en-
titled to ome (1) week's vasation with pay at twe percent
(2%) of the wages earmed during the period of servies entit-
ling the employes to his vacation (May lst~ April 30th).

Employees attaining five (5) gears’ service shall receive
two (2) weeks' vacation with pay at feur percent (4%) of the
wages earned during the last year (May lst - April 30th) of
the period ef servise entitling the employee te his vacation,

The Management of the work reserves the right to hire, suspend,
or diseharge for proper causes, and the right to relieve em-
ployees from duty because of lack of work, or for other légiti-
mate reasons, invested exslusively in the Company, provided
that this right vill not be used for the purpose or purposes
of discrimination against any member of the Union,

continue te make reasonable provisions for
safety and health of its employees during working hours.

cases vhere special elething or protective devices are re-
uired by lav for the proteetien of the employees, the same

vill be supplied by the Company.

(Cent*d).. ° 



The Committee agrees to netify the
members of à Committee appointed by the
the Company any matters or grievances ar
tion of this agreement, and also of any
place from time to time in sush Sommittee
the Committees shall be employees of the Company and,
are required to leave their jobs for the performance
duties as members of the Committee, they shall obtain leave
from the chief engineer before doing so.

QFDISPUTES.

Any disputes arising out ef this agreement, or any grievances
or misunderstanding whieh any empleyes, or greup of employees,
covered by this agreement may desire to diseuss, or adjust vith
the Company, shall be handled as follows:

(a) The employee concerned may take the matter
direstly to his chief engineer alone, or
accompanied by à member of the Committee.

(b) If a settlement is still not reached, the
employee shallreport the matter to the Comp
mittee of the Unkon in writing and the Committee
shall diseuss the matter vith the Works Manager.

(e) All decision arrtved at between the Company and
the Committee shall be final and binding upom
the Company, the Committee and the employee, or
group of employees, concerned,

(d) Matters to be delt vith under the feregoing
provisions of this paragraph shall normally be
discussed during working hours.

In the event that no agreement is reached through the precedure
set forth in paregraph 11 hereof, the parties vill endeavour
to effest a settlement through some agreed method of arbitre-
tion to be final and binding on both parties, but, failing
such an agreement as to arbitration, then either party shall
have the right to apply for a Board of Conciliation under the
provision of the Industrial Dispute Ast.

In all cases of lay-off or insrease of staff, the fasters of
length of servies, ability, skill and experience shall be
considered. Whan other fasters are relatively equal, length
of serviee shall govern, This rule shall apply omly to er
ployees who have completed at least six (6) months of eon-
tinuous servise.

Seniority rights as establishdd by mutual understanding
between the parties hereto shall be respected at all times.

of this agreement, the Company agrees that
no lockout, and the Union agrees that there

lowdown, strike, or other stoppage or interference
» until all of the provisions of this agreement have

(Cont'd)...

  



Atreezent-

There shall be no discrimination, interferenee, restraint or
coereien by the Company or any of its agents against any en-
pleyee because of membership in the Union, and the Uniom will
net coerce employees into membership or solicit membership,
or distribute propaganda, or transast any other business of
the Union on the Company's time, other than as provided in
this agreeasnt.

No Union meeting shall be held, nor Union notice distributed
or posted on the Company's property, wvhieh has not been approved
by the Management. A notice board for approved Union notices
vill be provided by the Company.

ANDTERMINATION.

This agreement shall become effeetive on the first (lst) day
of Nevenber, 1946, and shall remain in foree thereafter from
year to year, unless either party gives notice by writing
to the other party within a delay vhish shall not Le more
than sixty (60) days, nor less than thirty (30) days, prior
to the expiration of each period, of its intention to terminate
the agreement, or seek amendments to sane, and, in the latter
cass, the present agresmsnt shall remain in fores until the
next agreement is duly signed,

It 15 understood and agreed by the parties hereto that the
Company will hire its requirexsnts of stationary engineers
through the Union and the Union 8s to supply the required -
persen or persons within seven (7) days of request.

Should the Uniom fail to supply the required persommal within
seven (7) days, then the Company will have full liberty to hire
in the open field.

Any roties required te be sent to the laiom hereunder shall be
effestively given vhen posted te:

Roplmasiss aoeal, Montreal, Quebes,

xoon 10, Monument National,

1182 St. Laurence Blvd.,
Montreal, Quebes.

and any sush notices required to be given to the Company shall
be effestively given vhen mailed to:

Montreal Losomotive Works, Limited,
S781 Notre Date Street East,
Montreal, Quebes.

IN WITNESS VHEREOF the parties have signed this agreement
at the aity of Montreal, under effestive dats of the first November, one
thousand nine hundred and forty-six.

MONTREAL LOCOMOTIVE WORKS LIMITED,

1lliaible

NATIONAL UNION OF OPERATING ENGINEERS OF CANADA.

ERRGEAU RAIN 


