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= tb MINISTERE DU TRAVAIL
x J $Y HOTEL DU GOUVERNEMENT

Se{ _ AI 7 QUÉBEC

QUEBEC, oegy mai 1948.

MFMO destiné & Ia Commission du Salaire Minimum,
286, ruo St=Josenh,

VW BIC.

Sujets Convention collective entre Canada Packers Limited,
Pertilizer & Feed Division, 6000, S8t-Patrick St., Montréal,
und The Independent Syndicate of the Bmployees of Canada

Packers Linited, Fertilizer & Feed Division,

Monsieur,

Jde vous inclus une copie de cette convention
conclue sous la Loi des Syndicats Professionnels, (SeReQe, 1941, cha-
pitre 162 et amendements) , datée du 31 mers 1948 ot déposée au
ministèro du Travail sous le numäro 758.

Sincèrement à vous,

Le sous-ministre,

H=15
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JUGE EUDORE ROIVIN.

PRESIDENT.

PIERRE-A. GOSSELIN,

MEMBRE.

BRUNAY BRATS,

MEMBRE.

| | | J REF 2300,

COMMISSION DE RELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR RELATIONS BOARD OF THE PROVINCE OF QUEBEC

286. RUE ST-JOSFFH, 4 EST, RUE NOTRE-DAME

QUEBEC. MONTREAL.

Québec le 2 juin, 19486611
LETTRE REÇUE

ULL 5 woe   
  Monsieur Gérard Tremblay, s BoRaAy )

Sous-ministre du Travail, smNISTRE
Hôtel du Gouvernement, "AVAIL

RE:- Canada Packers Linited, Fertiliser & Feed Division,

&
The Independent Syndicate of the Employees of Canada

Fertilizer

Monsieur le sous-ministre,

J'accuse réception de votre lettre
’ » A

i : e edu 27 mi, 1948 2 » accompagn e pour dépot |

de deux copies certifices d'une convention de travail,
z 3 rv +en date du 31 mars, 1948 ; » intervenue entre

les parties ci-dessus mentionnées et déposée au minis-

tère dn Travail, le 24 avril, 1948.
sous lc numéro 758,

Bien à vous,

 

Le secrétaire,

P. E. Rernier, LL.L

#67
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QUEBLC, ce 27 mai 1948.

MEMO destiné & La Camission de Relations ouvridres,
286, rue St=Joserh,

MUCBEC®

Sujet: Convention collective etre Canada Packers Limited

Fertiliser & Feed Division, 6000, St-patrick St., and

The Independant Syndicate of the Employees of Canada

Packers Limited, Fertilizer & Feed Division.

llonsieur,

Conformément aux prescriptions du deuxième paragraphe de ltarti-
cle 19-A de la Loi des Relations ouvrières (Seke. chanitre 162-A et
amendements ) , je vous inclus, pour dénôt, deux copies certifiées de
cette convention datée du 31 mars 1548 et déposée an minis-
tère du Travail le 24 avril 1948 en exécution de la Loi des
Syndicats professionnels (SeR.Qe, 1°41, chapitre 1& et amondements)e
sous le numéro 758.

Sincèrement à vous,

Le sous-ministre,

H=14
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUÉBEC
Québec, ce 27 avril 1948.

MEMO destiné à La Commission de Relations ouvriéres,
286, rue St-Josepl,
Quebec.

Sujet: Convention collective entre gqngda Packers Limited,

Fertiliser & Feed Division, où The Independent Syndicate of the Employees of Canada Packers
ted, Fertiliser & Feed
 

Je vous inclus une copie du certificat constatant le dépôt
de cette corvention collective enregistrée au ministère du travels
en exécutior de la Loi des Syndicats professionnels (S.R.0., 1941,
chapitre 162 et amendements), le 24 avril 1948 sous1ruméro

758.

Sincérement à vous,

Le sous-ministre 
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MINISTÈRE DU TRAVAIL
HÔTEL DU GOUVERNEMENT

QUEBEC

Québec, ce 27 avril 1948,

M. Lucien Daoust, secrétaire,
Syndicat Indépendant des Fmployés de Canada
Packers Limited, (Fertilizer & Feed Division),
6000, St.Patrick,
Montréal.

Monsieur le secrétaire,

Je veus inclue un certificat constatant le
dépôt fait au ministère du Travail, le 24 avril 1948
sous le numéro 758 , do la convention collective conclue
sous la Loi des Syndicats nrofessionncls (S.R.Q., 1941,
charitre 162 et amendements) intervenue entre "Canada Packers
Limited, Fertiliser & Feed Division, “et " The Independent
Syndicate of the Employees of Canada Packers Limited, Fertil-
izer & Feed Division".

La partie ouvrière ayant été reconnue le 28 no-
vembre 1947 comme agent négociateur par la Commission de
Relations ouvrières de «uébec, le dérôt de cette convention
au ninistère du Travail a aussi les cffets du dépôt exigé
par la Loi des Relations ouvrières (S.ReQ., 1941, chapitre
167=-A et amendements).

Veuillez agréer l'expression de mes meilleurs
sentiments.

Le Sous-Ministre

Gérard Tremblay.
MC. incl.

H=2
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Quebec, April 27th, 1948.

Mr. G.D. Mungall, Manager,
Fertiliser & Feed Division,
Canada Packers Limited,
6000, St.Patrick Street,
Montreal.

Dear Sirs-

Enclosed please find a certificate of the
deposit made with the Departmont of Labour on April 24th,1948,
under Number 758 of a Colloctive Agreement under the
Professional Syndicates! Act (R.S.Q., 1941, Chapter ¥62
and amendments) between Canada Packers Limited, Fertilizer &
Feed Division, and The Independent Syndicate of the Employees
of Canada Packers Limited, Pertilizer & Feed Division.

The labour association party to the above
mentioned agreament having been certified on November
28th,1947 as bargaining agent by the Quebec Labour Relations
Board, the deposit of such agreement with the Department of

Labour has also the effect of the deposit contonplated in
the Labour Nelations Aot (R.S.Q., 1941, Chapter 162-A and
amendments),

Sincercly yours,

Deputy Ministor.

Gérard Tremblay.
MC. enel.

™~1170 H-2a



Province de Québec Province of Quebec

MINISTERE DU TRAVAIL DEPARTMENT OF LABOUR

 

Loi des Syndicats Professionnels Professional Svndicates’ Act
(S.R.Q., 1941, chapitre 162 et amendements) (R.S.Q., 1941, Chapter 162 and amendments)

CERTIFICAT DE DÉPÔT D’UNE CONVENTION COLLECTIVE
CERTIFICATE OF DEPOSIT OF A COLLECTIIE AGREEMENT

Numérèse
Number

Les présentes établissent que le vingt-quatrième
It is hereby certified that on the

Jour du mois de avril nul neuf cent quarante- huit
day of the month of nineteen hundred and forty-

Mr. C.D. Mungall, Manager, Fertiliser & Feed Division,
le ministère du Travail a regu de

claks»SLURSMeL{0AJabotfee, from

* . » . « . . - ’ _ La 7

la convention mentionnéeci-après, laquelle a été déposée sous le numéro 2»
the hereinafter mentioned agreement, which has been deposited under Number

savoir :
to wit:

Une convention collective en date du 31 nars 1948
A collective agreement under date of

intervenue entre: Canada Packers Limited, Pertiliser & Feed Division, 6000,

between: St-Patrick St., Montréal, and The Independent Syndicate of
the Employeas of Canada Packers Limited, Fertiliser & Feed
Division. En vigueur à compter du 31 mars 1948 jusqu'au
ler octobre 19468. Renouvellement automatique.

Donné vn l'Hôtel du Gouvernement, en la cité de Québec,
Given in the Government House, in the City of Quebec.

Sceau - Seal ceyingt-sisidme jour du mois de
this day of the month of

avril mil neuf cent quarante- hait
nineteen hundred and forty-

Sous-ministre Deputy Minister



CANADA PACKERS LIMITED

MONTREAL,CANADA

April 22, 1948. 

LETTRE REÇUE
AVR 24 19483

BUREAL

SOUS-MINISTRE
DU TRAYAIL

Department of Labour,
Office of the Deputy Minister,

QUEBEC CITY,
Que.

   
Dear Sirs :

We have received your letter of April 12th
requesting a copy of the collective labour agreement
entered into between Canada Packers Limited and The
Independent Syndicate of the Employees of Canada
Packers Limited, fertilizer & Feed Division, showlng
the actual signatures rather than a typewritten copy
as forwarded recently.

We are pleased to enclose herewith an
authentic copy of the agreement as requested.

Yours truly,

area

É

000

G. D. Mungall, Manager,
Fertilizer & Feed Division.

. Ay —-
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Quebec, April 12th, 1948.

Nr. G.D. Mungall, Kanager,
Tertiliser & Feed Division,
Caneda Packers Limited,
6000 St.Patrick Street,
Montreal, P.Q.

Dear 3iri-

de have received a copy of the collective
labour agreement entered into between Canada Packers Limited
& The Independant Syndicate of the Employees of Canada Packers
Limited, Fertilizer & Feed Division. I understand that the
deposal of same is required under the Professional Syndicates
Act,

I notice that the signatures of the agreement
have been typewritten. Article 23 of the above mentioned Act, a
copy of which is enclosed, enacts that the Honourable the Minister
of Labour must receive an authentic copy or, in the case of a

private writing, a duplicate of the writing setting forth the
terms of the sgreement,

Under the circumstances, we regret not to
be legnlly authorized to proceed to the official deposit. In
order to abide by the law, it would Se sufficient to have a copy
duly signed by the contracting parties.

Sincerely yours,

Deputy Minister of Labour

Gérard Tremblay.
MC. encl.



Quebes, April 9th, 1948,

Montreal, P.Q

Ros- Canada Faghers Limited,
&

The Imdependant Syndicate of the
Baplayeves of Canpda Packers Limited.

Division,

Dear Sirse

Sedtion 23 of the Professional Syndientes Act,
YW virtue of vkieh the above mentioned Syndiente seams to be ineorrerated,
stirulates that any Collective Labour Agreement mist be deposited by ome
of the signatory rearties vith the Minister of labour,

Then Section 19=A of the labour Relations Aet,
mentions that sueh deposit shall disrense the parties, from the tranenis-
sion eontemplated in Section 19 of that Law,

Therefore, ve have sent to the Minister of Labour
tho Collective Labour Agreements which you sent with your letter of A
Sth, 1948, concerning the above noted natter.

Yours very truly,

Joint-Secretary.

Les Massicotte, LL.Le,

LO,



COPIE, 2300,

CANADA PACKERS LIMITED,

MONTREAL,

April 5, 1948.

Labour Relations Board,
Provinee of Quebes,
286 St. Joseph Street,
Quebes City, P.Q.

Massieette,

Dear Sirs:

We are pleased to enclose herewith twe
copies of the Labour Agreement which has been signed between
our Company and the Independent Syndicate of Canada Packers?
Employees, Fertiliser & Feed Division, located at 6000 St,
Patrick Street Montreal,

Yours truly,

G.D. Mungall, Manager.
Fertiliser & Feed Division,

GDM/EF

Enel,
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March 31, 1948.

AGRKEMENT BETWEEN

Canada Fackora Limited, Fertiliser & Feed Division,
6000 Tt, Patrick Street, Hereinafter called "the
Company”

-and-

The Independent Syndicate of ths kwployees of Canada
Packers Limited, Fertilizer & i'eed Division, herein
called the "Syndicate",

Recognizing that the welfare of the (Company and that of its

Employees depends upon the welfare of the business as a whole

and resogrnizing further that a relationship of ;,.oodwill and mutual

respect between Inployers and .iployeas can contribute greutly to

the maintenance and increwusse 01 that welfare, the purties to this

contract join together in theo following Agreement :--

ARTICLE 1 = RECOGNITION

The C.mpany recognizes the Syndicate certified by the Labour

Relations Board of the Province of Quebec as the exclusive bargaining

agency for its Fertiliser & Feed Plant, located at 6000 St, Patriek

Street, lontreal,

The Company will not bargain ccllestively with any other labour

organization affecting, hmployees in the above-mentioned Plante

ARTICLE 2 - OBJECTS

The purpose of this igreement is to define clearly all conditions

of employment and toprovide a method of settling differences or

grievances which may «rise from time to time,
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In the interest of Euployees and Company alike, the Syndicate

agrees to co-operate with the Company in maintaining the highest

quality of worimanship in the handling of products, promises, equip-

ment, ets.

ARTICLE 3 - E"PLOYEFES

The term "Zuployees” as used in this Agreement ahall be considered

to imelude all Employees ol the Company®s Plant covered by this

Agreement with the following, exceptions:

Executive Officers, Saleamen, Office and Clerical Staff

including all fn Superintendent'a office und Time office, Super-

intendents, lForexen and weekly=-paid Sub-Foremen, Security Staff.

ARTICLE € = CHECK OF:

le The Company agrees that upon receipt of written authorizatien

in form prescribed in Clause 2 of this article it will, so long

a8 such authorization remains in force, deduct from the Employees*

pay on the first pay-day in each calendar month during the tem

of this Agreement, the amount of Syndicate dues so authorised to be

deducted ard will transmit the total sum of the amounts so dedueted

to the Secretary-Treasurer of the Syndicate on or before the first

day ef the following calendar uonth,

2e The following form of authorisation is mutually agreed upon as

the "prescribed fom" referred to in the next preceding clause eof
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this article 3:

NRO .........ce0c00c00000000e00 006 cocc0000

Address 200006060 .e%.0. 0000000690. 00. 000000800000 00

 

INDEPENDERT SYNDICATE OF THE EMPLOYEES OF CANADA PACKERS LIMITED
FEED & FERTILI<IR DIVISION

6000 St. Patrick St., Montreal.

I] e.c..e00000..cce…v00 00e 0000 being an kmployee of Canada

Packers Limited at its Plant at 6000 St. Patrick Street, Montreal,
and a Member of the Independent Syndicate of the Employees of
Canada Packers Limited, Feed & Fertilizer Division, 6000 St.
Patrick Street, Montreal, hereby authorize and direct Canada
Packers Linited to deduct monthly on the first pay=-day ol each
calendar month from my earnin;s the sum of .50g, this being my
monthly dues to the said Syndicate, I further authorize Canada
Packers Limited to pay the amounts so deducted to the Secretary-
Treasurer of the above-mentioned Syndicate,

Signature ..……....0..…coc000. Witness 2ec0coc0n0000cacccen0 0000000

Dated at ee... e..0.e.e0e this .…..…. day Of cececoccscccecnce 19 co

ARTICLE 5 - MAINTENANCE Oi MEMBERSHIP

le The Company agrees that any Employee who becomes a Member

of the Syndicate shall maintain such membership during the tem

of this Agreement. |

2e Any Employmse to whom Clause 1 of this Article applies may

resign from Membership in the Syndicate from October lst to

October 30th by giving 30 days' notice in writing.

3e No coercion or intimidation of any kind shall be practiced

to compel or influence an Employee to join the Syndicate nor shall

any discrimination of any kind whatever be practiced or pemitted

with respect to Employees who are or who become Members of the

Syndicate.



ARTICLE 6 - MANAGEMENT .

The Management and operution of the business, and suspension

or dlscharge of Employees for just cause shall be vested solely

in the management of the Company.

ARTICLE 7 - SETTLEMENT OF COMPLAINTSAND GRIEVANCES

l, Both the Compuny and the Syndicate emphasize the desirability

of a satisfactory grievance procedure, the purpose o. which will be

to settle as many grievances as possible promptly and on the spot,

It is agreed that consultation at any step in the following

procedure will take place quietly and speedily so that any

possible cause of friction may be reduced to a minimum,

Ze The Syndicate agrees to appoint or elect and the Company

to recognize a Urievance Committee, the Members of which shall

be regular Employees of the Company, to deal with matters affecting

Employees in all Departments, A list of Members of this Committee

shall be supplied to the Company.

Se The Grievance Committee shall te made up of throe Members of

the Syndicato.

4. Alleged grievances shall be dealt with progressively in the

following manner :-

(a) Between the aggrieved Fmployee, a Member of the Grievance

Committee und the roreman of the Veyartuent in which the

Employee works.

(b) Between those involved in Section 'A* above and the

Superintendent,



(e) Between those involved in Seetion 'B! above and the

Manaçer (if so desired, more Members of the Grievanee

Committee may attend),

Se Meetings of the Crievance Committee ahall be held at times

suitable to the operetions of the business by arrangement

between the Plant Superintendent and the Syndicates The

Company will pay the lembers of the Grievance Committee at

their regular rates for time spent at meetings up to an averege

total not exceeding 24 hours per Member during the term of the

Agreement. Sueh hours shall not be included when calculating

overtime or guaranteed time,

8s If, after a sincere effort, it 1s found impossible to reach

a solution locally, a full and circumstantial account or the

difference shall be forwarded in rriting to the lead Uffice of

the Cempany and to the rrezident of the Syndicate who shall

endsavour to reach a settlement,

Te If settlement is not reached, the procsdure prescribed by

The Quebec Trade Dispute Act may be fellewed,

8. Interruptions of Produestion, Strikes and lLockouts., It is

agreed that there will be no slowdowns, interruptions of produstiom,

strikes or lockouts during the term of this Agreement, nor will there

be any strike vote taken by the Syndiscate or its Members during

the term of this Agreement or extension thereef. 



ARTICLE 8 — WACES

The Company agrees to maintain wage rates im harmeny with the

rates of other Companies engaged in the similar type of busineas

in the Province of Quebec.

Ç 9 = NIG

The Company agrees to pay a premium of five cents (Bg) per hour

to all Enployees for work performed between the hours of 6.00 pome

and 6.00 aom. This premium shall not be considered as part of

sush Empleyesea' basis rates, |

ARTICLE 10 -~ MOURS OF WORK AND OVERTIME

le The regular work-week shall be considered to be 48 hours

sonsisting of days of varying lengths, but in no case ahall the

hours exceed 9 in any ome day.

2e The Company agrees to ruarantee & minimm work-week ef 40

hours subject to the provision of Sestion 9 of this Article.

Se The sehedule of work-week hours shall be determined by

mutual Agreement between the Company and ths Syndieate, and shall

be shanged from time to time to suit the seasonal peaks of the

Industry,

If overtime is necessary, the iyndieats agrees to eneourege

Fuployees to work,

4¢ In cases where it becomes necessary to work before or after

the sehedule, the following rules shall apply :



Bourly-rated Laployees;
The Company agrees to pay one and one-half (1) times their

regular retes to hourly-rated Employees for all hours worked in

any day in excess of the number of hours prescribed in the sehodule

for the day.

S¢ The Company agrees to pay to regular hourly-reted Empleyees

double their regular rates for work performed on Sundays except

by those workers whose schedule calls for work on Sunday. If an

Empleyce's regular day off falls on a week day, he shall be paid

double the regular rate for hours worked on such a day.

8s (8) The Company agrees to pay all regular hourly-rated

Frployees at their regular retes whether they work or not for the

normal hours of work on each of eight public holidays as follows :-

Hew Year's Lay Dominion Day

Day after New Year Labour Day

Good Friday Christmas Day

St. Jean Baptiste Day Day after Christmas

If any of these days falls on a Sunday, the duy proclaimed

in its stead by the Covermment of Canada shall be observed,

No other holidays over and above these eight shall be observed

and on all other days (Sundays excepted) Empleyees will work if

required to do so and regular rates shall apply, excepting only

that, 1f by competent authority some special and non-reeurring

public holiday o. general observance is proclaimed, such day may
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be observed and hourly-rated Employees required to werk on it

shall, for the hours so worked, receive lj times their regular

rates.

(b) If hourly-reted imployees do perform work ou any of the

above eight public holidays, they shall receive pay at thelr

regular rates or Lheir scheduled hours of work on sueh days, as

set forth in (&) above, and anall in addition be paid at regular

rates for all hours worked on such days,

(c) Any Employee engaged upon shift work whose day falls on any

of the eight agreed public holidays shall be paid at the regular

rate for the normal hours of work which he weuld perform en sush

day. Shift Employees who ars called upon to work on any of the

eight agreed publie holidays may elsct to receive double the

regular rate for the werk performed upon sush day, or may sleet

to receive the regular rate and to be allewed a day off with pay

and may, if they so elect, accumulate such days off to be taken

at such time as best suits the reasonable convenience of the

management after consultation with the kmployee esancerned,

(A) imployees absent on the work-days next preceding or next

following any Statutory holiday shall not be entitled to pay for

sueh holiday unless the absentee received permission from the

Companye

7. Any hourly-rated Employee who has been called out te werk

and is dismissedfor that day by reasen of some cause for whieh

he is not responsible, shall receive fer that day at least feur



hours pay at his regular rate, exeept that for Saturday, he

shall receive at least three hours pay et his regular rate.

8e any hourly-rated Employee who 1s specially called in at

any time outside his normal working hours shall be through when

the emergency is over, but shall, nevertheless, be paid fer a

minima of four hours at his regular rate,

9. The 3yndicate agrees that its officers and dembers shall not

collect Syndicate dues, nor transact Syndicate business during

hours for which they are paid by the Company, except with the

permission of the Company. No sember may leave his Lepartmsnt

without securin;: permission from his Foreman, Permission will

be granted as soon as reasonably possible,

10. The Company agrees to guarentee every Employee not otherwise

exoluded in every week of employment 40 hours pay at regular rates,

subjeet to the following provisions. Premiums for night work shall

not be considered when calculating what guarantes, if any, is te

be paid.

(a) The Company shall adjust gangs in proportien te the work

available or expected. To provide Employees with the guaranteed

hours of work, the Company shall be free to distribute work

within departments and to trensfer mployees from one Lepartment

to another, reasonabls consideration being given to ability and

seniority.
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(b) un exception to the weekly guarantees ossurs in the case

of gangs hired on a temporary basis and normally providing

euployment for a period o: less than six (6) consesutive working

days.

(ce) The syndicate agrees and the Company expects that hxployees

will perform whatever tasks may be asaigned to them conscientiously.

If any Imployee declines to perform the task assirned to him, the

Company shall be absolved from its guarantee in respect to the

hours so lost by that Fmployee.

(4) Any Employee who is tardy or absent from work on any day

or part of a day that he is scheduled or direet to work shall have

his guarantee reduced by the time so loste

(e) 4n Employee who ia employed after the first of the payroll

week shall be guaranteed that fraction of 40 hours work whieh

the number of days re.aining ol the payroll week is of his

scheduled work veek.

(f) The guarantee shall be the same in weeks in which the eight

pald public holidays occur as in others. Pay received fer publie

holidays shall be regarded as part of the guarantee,’

11e An imployee slwll be given not less than 48 hours' notiee ef

lay-off. lmployses on the payroll at the beginning of the work week

shall be paid for the guaranteed number of hours of work for thas

week,
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12, Employees shall not be regularly required te work more tham

5 hours, or one hour after scheduled quitting time, without au meal

periede

ARTICLE 11 = REST PERIODS |

The Company agrees to grant Rest Perieds of 10 minutes each

during morming and afternoon shifts s Provided ths working time

of the shift exceeds 23 hours, The Syndisate agrees that, exeept

in cases of personal necessity, Exployees shall not ask for addi-

tional time off during; the working day.

The Syndicate agrees that Rest Periods are a privilege and sheuld

not be abused,

ARTICLE 12 ~ SENIORITY

le Seniority shall mean accumulated service with the Companye

2e Seniority shall start from the first day of employment.

3e Where imployees aro hired for seasonal work and remain in

the Company's employ for periods of three months or more and work

during consecutive seasons the actual time worked will be accumulated

to the credit of the Imployees affected,

ARTICLE 13 - VACATIONS

le Eligibility for vacations shall be caloulated as follows

(a) Enployees who join the Staff of the Company ahall fer the

ealendar year in which they are rirst employed become eligible to

receive one fifty-secand of one week's vacation with pay fer
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every completed week of service, sush vacation to be taken during

the vacation season beginning Jarmary lat next following.

(b) Im the next and subsequent years, vacations shall be based

upen completed years of service reckoned to Necember 3lat, the

vacation to be taken in the vacation season immediately following.

(¢) Vacations shall be granted for completed years of service as

follows

After 1 year's Service .cceccececcsecccccescsccscece 1 WOOK

After 5 years’ 36rvice .cececsccscscccssesccscscscss 8 WOOKS

After 15 years' service (by females) ecccecevececccee $3 "

After RO years’ service (by Males) cececcceccccccccee 3 "

2e The vacation week shall be considered to consist of 48 hours.

Se Vacations may be granted at any time subject to the require-

ments of the business, but the Company will make a sinoere effert

to grant vacations at times requested by Employees. Senior

Fmployees in each department should be given preference.

Employees eligible for vacation shall be notified of their

vacation periods as far in advance as possible. No vacations shall

be granted between September lst and Lecemnber 31st unless by speeial

arrun;euent with the rlant Superintendent.

4, lmployees who leave the service of the Compuny for any reasen

other than discharge for cause shall receive any unexercised

vacation privile;,es for which they may be eligible at time of

leaving.
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5e Fv-ry tmployee 3'wmll take his vacation in the vacation

season in which he becomes elirible for it, Vacation periods

shall not be accumulated from year to year,

Ge If & statutory holiday for which the Uampany contracts to

pay falls within the Imployee's vacation period, the Company

will at iis option either «allow the lliployee eoncerned a compensatory

day's lollädx; with pay or make payment at rejular scheduled rates

for the hours nomully worked on such statutory holiday. The

vacation schedule shwull not apply to seasonal workers,

ARTICLE jé = SAFETY AND HEALTH

The Company ahall make reasenable previsien fer the safety and

health of :aployees during the hours of their employment, Pro-

tective devices on machinery and other devices deemed necessary

preperly to protect Employees from injury shall be provided by

the Company. This, however, shall not be construed to include

such personal necesszities as safety-boots, (loves, overalls,

soabbards, or any article whiah becomes the ;ersonal property

of the Employees.

ARTICLE 195 - COVEPNMENT RECULATIONS

It 1s mutually agreed that no demand shall be made !:y either

party to this Agreement upon the other party, which in any way

contravenes lawa, orders or regulations issued by, or under the

authority of, the Government of Canada or that of the Provinee
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of Quebec, or such agency as may be deputed by either of such

governments from time to timc in regard to ¥ages, Bonuses, Hours,

Conditions o. Labour, cr other related matters.

ARTICLE 16 - ABSENCE FROM WORKAND TARDINESS

The Syndicate agrees to co-operate with the Company in securing

punctual and regular attendance at work and to do all in its

power to eliminate tardiness ox absence from work on the part

of Employees for other than necessary reasons,

ARTICLE 17 - SYNDICATE NOTICES

During the life of this Agreement the Company agrees to permit

Syndicate Officers, who are Employees of the Company, to put

notices of Syndicate Meetings or other matters of interest to

Syndicate Members upon bulletin Loards customarily used for

such purposes, provided all such notices are to be 1irst approved

by the Plant Superintendent. The Syndicate agrees to refrain

from distributing any other notices or publications upon the

Company's prenises, and to distribute any printed material at

the gates only after working hours,

ARTICLE 18 - DURATION OF AGREEMENT

This Agreement shall remain in full force and effect from the

date hereof until the lst of October, 1948 and on a yearly

basis thereafter. Notice to terminate or amend may be given

before August 2nd in each year. During the period oi negotiations,

this Agreement shall remain in force.



wa
La TS

- 25 —

219 = OUR MANAG CO=0

All parties affected by this Agreement agree to carry out the

provisions therein with tolerance and understanding, and that

labour and management will strive for the utmost co-operation

in all matters for the benefit of Lxployee and Employer.

This Agreement is signed by the duly authorized offieere

of The Independent Syndicate of the Employees of Canada

Packers Limited, Fertilizer & Feed Division and by the

authorised local Manager of the Company's Plant at 6000

Ste Patrick Streot, as evidencing their Agreement to and

concurrence in its tems.

For CANADA PACKIRS LINITED,

acer

or Independent Syndicate of the Izployees
of Canada Packers Limited, Fertilizer &
Feed Division,
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