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MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEREC, ©Ogn mai 1948,

M0 destiné & Ia Commission du Salaire Minimumm,
286, rue St=Josevh,
T BiEC.

ntre Canade Peckers Limited,

Sujet: Convention collective o
Fertilizer & Feed Division, 6000, St-Putrick St., Montréel,

:nd The Independent Syndicnte of the Zmployees of Cunada

Pockers Liaited, Fertilizer & Feed Division.

Monsieur,
Je vous inclus une cople de cette convention
(5eRetey 1541, cha=

conclue sous la Lol des Syndicats Professiommels,

pitre 16 et amenderents) , datés du3l mers 1948 ot denosee an
ministdre du Trawmil sous le numiro 758
SincArement } wous,

Le sous=ministre,




COMMISSION DE BELATIONS OUVRIERES DE LA PROVINCE DE QUEBEC.

LABOUR BELATIONS BOARD OF THE PHROVINCE OF QUEBEC
JUGE EUDORE ROIVIN,
PRESIDENT.
PIERRE-A. GOSSELIN, 286, RUE ST-JOSEPH, 4 EST, RUE NOTRE-DAME
MEMRBRRE. QUEBRELC MONTREAL
FRUNAY BRAIS,
MEMBRE.
Québec le

Monsieur Gérard Tremblay,
Sous-ministre du Travail,
Hdtel du Gouvernement,
Quebec, P.Q.

Canada Packers Limited, Fertiliser & Feed Divisiom,

&
The Independent Syndicate of the Employees of Canada
Packers Limited, Fertilizer & Feed Divigion,

Jlaccuse réception de votre lettre
, accompagnée pour d
5 certifices d'une convention d ail,
31 mars,

Bien 4 vous,

Le secrciaire,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

QUEBIC, ee 27 mal 1948,

MIMO destiné & La Comission de Relations ouvridres,
286, rue St=Josenh,

Sujet: Convention colloctive o tre Canada Packers Limi ted
Fertilimer & Feed Division, 6000, St-Putrick St., end

The Independent Syndicate of the Smployees of Canada
Packers Limited, Fertilizer & Feed Division.

lionsieur,

Conformément awsc prescriptions du deu paragravhe de ltarti-

ele 19-A de la Loi des Relations ocuvridres (O chanitre 162-A et
amendements) , je vous inclus, pour din8t, deux copies certififes de
cette convertion datie du3l murs 1448 et diposce mu mi
tAre du Trawil le 24 avril 1948 en exicution de la
Syndicats professionnels (S.Ra0e, 1941, chapitre 1& et amende:
sous le numéro 758.

SincArement ¥ vous,

Le sous-ministre,




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC
27 avril 1948,

ouvridres,

Sujet: Convention collective entre ggnada Packers Limited,
Fertiliser & Feed Division, eb The Independent Syndicate of the Employees of Canada Packers

ted, Fertiliser & Feed

MC. inel.
T=-1177




MINISTERE DU TRAVAIL
HOTEL DU GOUVERNEMENT
QUEBEC

Québec, ce 27 avril 1948,

M. Lucien Dacust, secrétaire,

Syndicat Indépendant des "mployés de Canada
Packers Limited, (Fertilizer & Feed Division),
6000, St.Patrick,

Montréal.

Monsieur le secrétaire,

s inclus un certificat constotant le
in Traveil, le 24 avril 1948
; vention ‘0110c ive conclue
onnels (8.R.Q., 1941,
tre ryeruc entre "Canade Fackers
Limited, !'ertiliser & Faed Divieion,'at. " The Independent

Syndicate of the Employees of Canada Fackers Limited, Fertil-
izer & Feed Division®.

idre ayant ét¢ reconnue le 28 no-
ociateur par la Commission de

le déudt de cette convention

i les offcts du dépbt exigé

res (S.HeQ.y 1941, chapitre

z agréer 1'cxpression de mes meilleurs
sentiments.

Le Sous=Ministre

Gérard Tremblay.
MC. inecl.
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DEPARTMENT OF LABOUR
PARLIAMENT BUILDINGS
QUEBEC

Quehec, April 27th, 1948.

Mr. G.D. Mungall, Manager,
Fertiliser & Feed Division,
Canada Packers Limited,
6000, St.Patrick Street,
Montreal,

Dear 3ir:-

Enclosed please find a certificate of the
deposit made with the Department of Labour on Aprdl 24th,1948,
under Number 758 of a Collective Aprcement under the
Professional Syndicates! Act (R.S.Q,, 1941, Chnpter %62
and amendnents) between Cenada Packers Limited, Fertiliger &
Feed Division, and The Independent Syndicate of the Employees

of Canada Packers Limited, Fertilizer & Feed Division.

The labour association party to the above
mentionod apgreoment having been certified on HNovember
28th,1947 as bargaining agont by the Quebec Labour Relotions
Board, the deposit of such agreement with the Department of
Labour has also the effoet of the deposit contomplated in
the Labour Telations Aot (R.S.Q., 1941, Chapter 162-A end
amendments),

Sincercly yours,

Deputy Minister.,

Gérard Tremblay.
MC. encl.




Provinee de Québec Province of Quebec
MINISTERE DU TRAVAIL DEPARTMENT OF LAROUR

Loi des Syndicats Professionnels Professional Syndicates' Act
(S.R.Q., 1941, chapitre 162 ¢t amendements)

(R.S.Q., 1941, Chapter 162 and amendments)
CERTIFICAT DE DEPOT D'UNE CONVENTION COLLECTIVE

CERTIFICATE OF DEPOSIT OF A COLLECHINE AGREEMEN

Numé r'ﬂ"

Number

Les présentes établissent que le vingt-quatridme
It iz hereby cortificd that on the

jour du mois de avril nl neut cent gquarante- huit
duy of the month of wineteen hundved and forty

Mr. G.D, Mungall, Manager, Fertilizer ! Feed Diviasion,
e ministére du ‘]‘1-f-nui| aregu de ;
Ciltialld "PRUREHs LISOHA ) Mot roity, ' 0

la convention mentionnée ci-apres, laquelle a été déposée sous le numéro 8
the herveinafter mentioned agreement, which has been deposited under Number
savoir:

to wit :

Une convention collective en date du 31 mars 1948
A eollective agreement under date of

intervenue entre: Canada Packers Linited, Pertiliser & Feed Division, 60C0,

between: St-Patrick St,, Hontréal, and The Independent Syndicate of
the Tmployeas of Canada Packers Limited, Fertiliser & Feed
Divieion. Fn vigueur A compter du 31 mars 1947 jusqu'su
1sr octobre 1948, Renouvellement automatique,

Donné on 'Hotel du Gouvernement, en la citeé de Québee,
Given in e Government House, in the City of Quebee,

m‘jt'vi:mt-ailih
=

Sceaun - Seal

jour du mois de
day of the month of

avril mil neuf cent quarante- huit

nineteen hundred and forty-

‘.N'-ulu.x.-lh'll.u.l:l.!-tlr;*- B Deputy Minister




CANADA PACKERS LIMITED

MosNrTirEAL CANADA

April 22, 1948, LE‘”'RE RECUE

Department of Labour, T
Office of the Deputy Minister, o st
QUEBEC CITY, il
fue.

Dear Sirs :

We have recelived your letter of April 12th
requesting a copy of the collective labour agreement
entered into between Canada Packers Limited and The
Independent Syndicate of the Employees of Canada
Packers Limited, Mertillzer & Feed Division, showing
the actual sijnatures rather than a typewrlitten copy
as forwarded recently.

We are pleased to enclose herewith an
authentic copy of the agreement as requested.

Yours truly,

£EE7

G. D. Mungall, Manager,
Fertilizer & ,‘"Berl Division.

y. -

CTIVES

] Formuie




Quebec, April 12th, 1948.

Mr, G.D. Mungell, Hanager,
Tertilizer & Feed Division,
Cansda ackers Limited,
6000 St.Patrick Street,
Kontreal, P.Q.

Dear Siri-

We have received a copy of the collective
labour agreement entered into between Canada Fackers Limited
& The Independant Syndicate of the Employees of Canada Packers
Limited, Fertilizer & Feed Divieion. I understand that the

deposal of same i3 required under the Professional Syndicates
Act,

I notice that the sipnatures of the apreement
have been typewritten. Article 23 of the above mentioned Act, a
copy of which is enclosed, enacts that the Honourmhle the Minister
of Labour must receive an suthentic copy or, in the case of a
private »riting, a Auplicate of the writing setting forth the
terms of the arreezent,

Under the circumstances, ve repret not to
te legnlly authorized to proceed to the officisl deposit. In
order to abide by the law, it would be sufficient to have a copy
duly signed by the contracting parties.

Sincerely yours,

Deputy Minister of Latour

tiérard Tremblay.
MC, encl,




Casada Packers Limited,
6000 St, Patriek Street,

Ret~ Canada Fackers Limited,

&
The Independant Syndiocate of the
Esplayses of Canpda Paclers Limited.
4

Esrtiliser & Feed Divigiom,

Dear Sir=

Sedtion 23 of the Professiomal Syndicates Aot,
by virtus of whish the above mentionsd Syndicats seems to be incoryorsted,
stirulates that any Colleciive Labour Agresment mst be deposited by one
of the signatory rarties wvith the Minister of labowr,

Then Section 19=A of the Labour Relations Aot,
mentions that such derosit shall disremse the parties, from the trensmis~
sion contemplated in Section 19 of that Law,

Therefore, wve have sent to the Minister of Labour

tho Collective Labour Agressmsnts whish you sent with your letter of A
5th, 1948, concerning the above noted matter,

Yours very truly,
Joint=Seoretary.




COPIE,

CAWADA PACKERS LIMITED,

MONTREAL,

lprﬂ 5, 1948,

Labour Relations Board,
Provinee of Quebes,
286 st, Joseph Strest,
Quebes City, P.Q.

Mr. leo Massigotte,

Dear Sirs:

We are pleased to enclose herewith two
copies of the Labour Agreement which has been signed hetween
our Company and the Irdepenient Syndicate of Canada Paakers?
Employees, Fertilizer & Feed Diviaion, located at 6000 St.
Patrick Street Montreal,

Yours truly,

G.D. Mungall, Manager,
Fertiliser & Feed Division,




March 31, 1948,

ACREEMENT BRTWEEN

Canada Fackers Limited, I'ertilizer & Feed Division,
6000 ft, Patrick Street, liereinafter called "the
Company"

=and=-

The Independent Syndicate of the lmployees of Cunmda

Packers Limited, Fertilizor & i'eed Division, herein

called the "Syndloute",

Recognizing that the welfare of the Company and that oi its

Employees depends upon the wellare of the busineas as a whole
and recoynizin: “urther that & relationshiy of ;oodwill and mutual
reaspect between Inployers and Liployees cen contribule greatly te
the mulntenance and increwsc ol Lhal wellare, tlie purties to this

contract Join together in the follewiny /preement :--

ARTICLE 1 = RECOGNITIUN

The C.mpany recopnizes the .Jyndlcate certisfied Ly the Labour

Relations Board o the FProvince of Quebec as the exclusive bargaining

agency for its Fertiliuer “eced Pluent, located at 6000 "G, Patriek

Street, lontreal,

The Company willl not bargain ccllectively with any other labour

organisatlon alffectin; lmployees in the above-mentlioned ‘lante

ARTICLE 2 = GBJECTS

The purpose of this spreement is to define clearly all conditions
of employment and to provide & method of settlin; differences or

grievances which may «rise from time to time.
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In the interesl of Employees and Company alike, the Syndicate

agrees to co-operate with the Company in maintaining the hi hest
guality of workmanship in the handling of products, premises, equip=

ment, eto.

ARTICLE 3 = E'PLOYRES

The term "Fmployees” as used in this Agreement shall be considered
to include all Lmployees ol the Company's Plant covered by this
Agreement with the followin; exceptions:

Executive Ufficers, Saleamen, Ufflee and Clerical sStaflf

including all in Superintendeni's oifice and Time oifice, Super=

intendents, roremen and weekly=-paid Sub-Foremen, Security Staff.

ARTICLYE & = CilECK Ui

1., The Company agreses that upon receipt of written authorisstion
in form prescribed in Clause 2 of this article it will, so long

ap such authorization remsins in {orce, deduct from the Lmployees?
pay on the rirat pay-day in each calendar month durin; the term

orf this Lpreement, Lhe amount of syndicate aues so aulhorized to be
deducted und will transmit the total sum of the amounts so deducted
to the Secretary-"rensurer o the Hyndicate on or before the rirst
day of the followin: calendar month,

24 The following form of authorization is mutuall; agreed upon =s

the "prescribed lorm" referred to in the next preceding clause of




this article :

NaMO ..csssccscssnssasssnsonssssNOs sunssonse

AdAre88 .ssssssssssssssssnsssssnssnsnnsansans

INDEPENDENT SYNDICATE "OF THE ENPLOYEES OF CANADA PACKEHS LIMITED
FEED & FPERTILILIR DIVISION

5000 St. Patrick S5t., ilontreal.
I eaccressnsasrassessnsansns DOlng an Employes of Uansda
Packers Limited at its Plant at 6000 St. Patrick Street, Montreal,
and & Member ol the independent Syndicate of the bmployees of
Canada Packers Limited, feed & Fertlilizer Division, 6000 St.
Patrick Street, Montreal, hereby suthorize and direct Canada
Packers Linmlted to deduct monthly un the first puy-day ol each
calendar month from my earnings the sum of .50¢, this being my
monthly dues to the sald Syndicate, I further authorize Canada
Packers Limited to pay the amounts so deducted to the Secretary-
Treasurer of the above-mentioned Syndicate.

SipgnAture ssssssscsssssannsss Witnesas ..ssssssanssssssssssssnnsnnae

Dated &t seeecncscsseces Bhis ssseve dABRY Of cseveoccscncsssee 19 o0

ARTICLE § - MAINTENANCE O LEMBERSHIP

1. The Company agrees that any Employee who becomes a Member

of the Syndicate shall maintain such membership during the term

of this Agreement.

2. Any Employee to whom Clause 1 of this Article applies may
resign Crom llembership in the Syndicate from Octeber lst to
October 30th by giving 30 days' notice in writing.

3. No coercion or intimidation of any kind shall be practiced

to compel or influence an Employee to join the Syndicate nor shall
any discrimination of any kind whatever be practiced or permitted
with respect to Employees who are or who become Members of the

Syndicate.




ARTICLE 6 - MANAGEMENT.

The Management and operatlon of the business, and suspension
or dlacharge of Employees for just cause shall be vested solely
in the management of the Company.

ARTICLE 7 - SETTLEMENT OI' COMPLAINTS AND GRIEVANCES

l. Both the Compuny and the Syndicate emphasize the desirability
of & satisfactory grievance procedure, the purpose o. which will be

to settle &s many ;rievances as possible promptly and on the spot,

It is agreed that consultution at any step in the following

procedures will take place guietly and speedily so that any
possible cause of friction may be reduced to a minimum,
2, The Syndicate agrees Lo aypolnt or elect and the Company
to recoynize a Urievance Comnittee, the Members of which shall
be regular Employees of the Company, to deal with matters affecting
Employees in ull Departments. A list ol Members of this Committee
shall be supplied to the Company.
3« The CGrievance Committee shall te made up of threoe Hembers of
the Syndicate.
4o Alleged prievances shall be dealt with progressively in the
following manner :=
(a) Between the aggrieved Fmployee, & Member of the Grievance
Committee und the roreman of the Department in which the
Emplcyee works.
tween those involved in Section 'A' above

Superintendent.




(e) Between those involved in Seotion 'B' above and the
Manarer (if so desired, more Members of the Grilevance
Cormlttee may attend),

5. Meetings of the Orievance Committee shall be held at times
suitable to the operstions of the business by arrangement
between the Plant Superintendent and the Syndicate., The
Company will pay the ‘embers of the CGrievance Committee at
their regular rates for time spent at meetings up to an average
total not exceedin; 24 hours per lember during the term of the
Agreement, Such hours shall not be included when calculating

overtime or guaranteed time,

6, If, after s« sincere effort, it 1s found impossible to reach

& solution locally, a full and cirocumstantial account of the
difference shall be forwarded Iin . riting to the liead Uffice of
the Company and to the Freeldent of the Syndicate who shall
endsavour to reach a settlement,

7« I settlement is not reached, the procedure prescribed by
The Ouebec 'rade Dispute Act may be followed,

8. Interruptions of Production, Strikes and lockouts, It i=s

agreed that there will be no slowdowns, interruptions of production,
strikes or lockouts durin; the term of this Agreement, nor will there
be any strike vote taken by the Syndiocate or its llembera during

the term of this Agreement or extension thereof.




AEICL‘E 8 = WACES
The Company agrees to maintain wage rates in harmony with the
rates of other Companies engaged in the similar type of busineas

in the Frovince ol Quebec.

ARTICLE 9 = NIGHT PREMIUM

The Company agrees to pay & premium of five centa (B¢) per hour
to all Employees for work perrformed between the hours of 6.00 pems
and 6,00 aem, This premium shall not be considered as part of

such Employeea' basic rates.

ARTICLE 10 = HOURS OF WORK AN OVERTIME

l, The rerular work-weesk shall be considsred to be 48 hours
consisting of days of varying lengths, but in no case shall the
hours sxceed 9 in any one day.

2, The Company agrees to puarantee & minimum work-week of 40
hours subject to Lhe provision of Seetion & of this Article,.

3¢« The schedule of work=-week hours ahall be determined by
mutual Agreement between the Company and the Syndicate, and shall
be changed from time to time to suit the seasonal peaks of the
Industry.

If overtime is necessary, the iyndicate agrees to encourage

Frmployees to work,
4. In oases vhere it becomes necessary to work before or after

the schedule, the following rules shall apply 1@




Hourly-rated ‘mployees :

The Company agrees to pay one and one~half (1f) times their

reyular raetes to hourly-rated Riployees for all hours worked in
any day in exceas ol the number of hours preseribed in the schedule
for the day.
S¢ The Company agrees to pay te regular hourly-reted Employees
double their regular rates for work performed on Sundays except
by those workers whose schedule calls for work on Sunday. If an
Impleoyee's regular day off falls on a week day, he shall be paid
double the regular rate [or hours worked on such a day,
6. (a) The Company agrees to pay all regular hourly-rated
Fmployees at their resular retes whether they work or not for the
normal hours of work on each of eight public holidays as follows 1=

Hew Yeur's lay Dominion Day

Day after New Year Labour Day

Good Friday Christmas Day

8t, Jean baptiste Day Day after Christmas

If any of' these days falls on & Sunday, the day proclaimed

in its stead by the Covernment of Canada shall be observed.

No other holidays over and above these eight shall be obaerved
and on all other days (. undays excepted) Employees will work if
required to do so and regulur rutecs shall apply, excepting only
that, il by competent authority some special and non-recurring

public holiday o. general observance is proclaimed, such day may




be observed and hourly=rated bmployees required to work on it
shall, for the hours so worked, receive lj times their regular
rates.

(b) If hourly-rated .mployees do perform work ou any of the
above elgzht public holidays, they shall receive pay at their
regular retes or Lhwir scheduled hours or work on such days, as
set forth In (a) above, and shall in addition be paid at regular
rates for all hours worked on such days.

(¢) Any Employee engaged upon shift work whose day falls on any
of the eight agreed public holidays shall be paid at the regular
rate for the normal hours of work which he would perform on such
day, ©Shift Employees who are called upon to work on any of the
eight agreed public holidays may elect to receive double the
regular rate for the work performed upon such day, or may elect
to receive the repular rate and to be allowed a day off with pay
and may, if they so elect, acourmlate such days off to be taken
at such time as best sults the reasonable convenience of the
management after consultation with the Employee concerned,

(d) imployees absent on the work-days next preceding or next

followin; any Statutory holiday shall not be entitled to pay for

such holiday unless Lhe absentee received permission from the
Company .

7« Any hourly=-rated Employee who has been called -ut to work
and is dismissed for that day by reason of some cause for which

he 1s not responsible, shall receive for that day at least four
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hours pay at his regular rate, except that for Satwrday, he
shall recelve at least three hours pay et hie regular rate,

8e any hourly-rated Employee who 1z specially called in at

any Lime oucside his normal working hours shall be through when
the emergency is over, but shall, nevertheless, be paid for a
minimm of four hours at his regular rate,

9¢ The Syndleate egrees that its offlcers and dembers shall not
collect Syndicate dues, or transact Syndicate business during
hours for which they are paid by the Compuny, except with the
permission of the Company. o sember may leave lis Lepartment
without securin, pemission [rom hia oreman, Permission will
be yranted as socon &s reasonably possible,

10, The Coumpany agrees to guarantee every Employee not otherwise
excluded in every week of employment 40 hours pay at regular rates,

subject to the following provisions. fremiums for night work shall

not be considered when calculating what guaruntee, if any, is to

be paid,.

() The Company shall adjust gangs in proportion to the work
avallable or expected. 7To provide imployees with the guaranteed
hours oi work, the Company shall be free to distribute work
within departments and to tranafer 'mployees from one lepartuent
to enother, reasonabls consideration being given to ability and

seniority.




- 10 -

(b) .o exception Lo the weekly puarantee cecwrs In the case

of gangs hired ou a temporary basis and normally providing
euployment for a period o less than six (6) conseoutive working
deya.

(¢) The :yndicate agrees and the Company expects that Employees
will perform whatever tasks may be asaiyned to them conscientiously.
I any Imployee declines to perform the task assiyned to him, the
Company shall be absoclved from itas punrantee in respect to the
hours so lost by that Frployee.

(d) Any Fmployee who is tardy or absent from work on any day

or part of & day that he 1s scheduled or direct Lo work shall have
his puarantee reduced by the tLime so loat,

(e) 4n Employee who is employed after the first of the payrell
week shall be guaranteed that fraction of 40 hours work whieh

the number of dajs rewsininge ol the payroll week is of his

scheduled work veek.

(f) The guarantee slwull be the same in weeks in which the eight

pald public holidays occur us in others, Pay recelved [for publie
holidays shall be regarded as part of the juarantee,

1l. in ‘mployee slall be given not less than 48 hours' notice of
lay=-off. lmployees on the payroll at the beginning of the work week
s8hill be pald for the puaranteed number of hours of work for that

woak,
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12, lmployees shall no: be regularly reyuired to work more than
5 hours, or one hour after scheduled quitiing time, without u meal

period,

ARTICLE 11 = REST PERIODS

The Company aprees to grant Hest Perlods of 10 minutes each
during morning and aftermoon shifte, provided the worlking tlae
of the shift exceeds 23 hours. 7The Syndicate agrees thai, except
in eases ol personal necessity, Euployees shaull not wsk for addi-
tional time off durin;, the worlking daye.

The Syndicate agrees that Hest Periods are a privilege and should
not be abused,

ARTICLE 12 - SilIURITY

l. Seniority shall mean accusmluted service with the Company.

24 Oeniority shall start from the first dey of employment.

3¢ lthere wnployees are hired for seasonal work and remain in

the Company's employ for periods of three months or more and work
during consecutive seasons tLhe actual time worked will be accumulated

to the credit o the imployeces affected.

ARTICLE 13 = VACATIONS

le Eligibility for wvacatlions shall be caloulated us follows
{a) Employees who join the ftaff of the Company shall for the
calendar year in which they are rirst employed bLecome eligible to

receive one fifty-second of one week's vacation with pay for
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every completed weelk ol nervice, such vacation to be taken during

the wacation season beginning Jarmary lat next following.

(b) In the next and subseguent years, vaoations shall be based
upon completed years of service reckoned to Necember 5lst, the
vaeation to be taken in the vacation season immediately following.
(e) acations ghall be granted for completed years o service as
Collowa :

After 1 year's Bervice ..cescsscssssscscssscsasscss 1 WoOk

ifter 5 yeara' 86rvice .ecescscsscsssssscsscccsccsss 2 Woeks

After 15 years' service (by females) ecesescsecesses 3 "

After B0 years' service (by miles) .scsesssssssscns 3 "

2, The vacation week shall be considered to consist of 48 hours,
3. Vacations may be pgranted at any time subject to the require-
ments o “he buasiness, but the Company will make a sinoere effort
to crant wvaoc:tions a«t times requested by Fmployees., Senior
Ymployees in each department should be piven preference,

Employees eli ible for veacation shall be notified of their
vacation periods as far in advance as posaible, o vacations shall
be pgranted between Beptember lst and Uecember 31lst unless by special
arrun ement with the I lant wuperintendent.

a, mployees who leave the service of the Compuny lor any reason
other than discharge [or cwuse shall receive uny unexerclsed
vacatlion privile;ea for which they may be elipgible at Lime of

leaving.
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6o FEv ry Employee aull take his wvacation in the vacatlom

season In which he becomes ellipible for it. Vacatlon periods

ahall not be accumulated from year GO years,

Ge If & stabtutory holidu; for which the vompany contracts to

pay falls within the lfmplovee's wecation period, the Company

w1ll ab 1is optlion either allow the luiployee concerned a compensatory
day's lwlide; with pay or make payment at regular scheduled retes

for the hours nomully worked on such statutory hioliday. The

vacatlon schedule shuall not &pply to seasonal workers,

ARTICLE 14 = SAFRIY .NU MEBALTH

The Company shall make reasonable provision for the safety and
health of .mployeea during the hours of their employment, [I'ro=-
tective devices on machinery and other devices deemed necessary

properly to protect hmployees from injury shall be provided by

the Company. Ihis, however, shall not be construed to include

such personal necessitles as sarety-boota, rloves, overalls,
scabbards, or wny article which becomes the ersonal property

of the Lmployces.

ARTICLE 1§ = COVIINMENT RECULATIONS

It 1s mutunll; sgreed that no demand shall be made 'y either
party to this Apreement upon the other party, which in any way
contravenes laws, orders or regulations issued by, or under the

authority of, the (overnment of Canadu or that of the Province
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of Quebec, or such agency as may be deputed by either oi such
governments from time o time In regard to Yages, Bonuses, Hours,
Conditions o Lubour, cr other related matters.

ARTICLE 16 - ABSENCE FROM WORK AND TARDINESS

The Syndicate acgrees to co-operate with the Company in securing
punctual and regular attondance at work and to do all in its
power to eliminete tardineas or absence from work on the part

of Employees for other than necessary reasons,

ARTICLE 17 - SYWDICATE NOTICES

During the life of this Agreement the Company agrees to permit
Syndicate Officers, wiio are Employees of the Company, to put
notices ol Syndicate Meetings or other matters of interesi Lo
Syndicate Members upon bulletin Loards customaril; used lor

such purposes, provided all such notices are to be ['irst approved

by the Plant Superintendent. The Syndicete agrees to refrain

from distributing any other notices or publications upon the

Company's premfises, and to distribute any printed material at

the gates only after working hours.

ARTICL¥ 18 = DURATION OF AGREEMENT

This Agreement shall remain in rull force and effect from the

date hereof until the lst of October, 1948 and on a yearly

basis thereafter, Notice to terminate or amend may be given
before August 2nd in each year. During the perilod o negotiations,

this Agreement shall remain in force,




- 15 =
ARTICLE 19 = LABOUR MANAGEMENT CO=OPERATION

All parties affected by this iAgreement agree to carry out the
provisions therein with tolerance and understanding, and that

labour and management will strive ror the utmost co-operation

in all matters for the benefit of Lmployee and Imployer.

This Agreement is signed by the duly authoriszed officers
of The Independent Syndicate of the Imployees of Canuda
Packers Limited, Fertilizer & i'eed Division and by the
authorized local Manager of the Company's Flant at 6000
Ste Patrick Strect, as evidencing their Agreement to und

conourrence in its terma.

For CANADA PACKITS LIMITED,

ror Independent Syndicate of the luployees
of Canada lackers Limited, lertilizer &
Feed Division,




